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Overview

Financial Highlights

Statutory Resnlts’ Adjusted Measures

Kevenue Operating profit/{Joss) Revenue Operating margin®

£1,337m £67m £1,411m 10%

2018:£1,341m 2018: £1683m 2018; £1,426m 2018: 10%

Protit/(loss) before tax Profit tor the year Profitbeforetax® Earnings pershare”

£134m  £91m £145m  38.6p

2018: £707m 2018: £688m 2018: £182m 2018:42.2p

Farnimgs per shipry Divpdend per share Cashoperiting income™ Netcash :EBITA

30.7p 23.9p £162m  1.2x

2013: 194.7p 2018:23.3p 2018: £155m 2018: 0.8x
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DMGT is an international business

built on entrepreneurialism

and innovation.

DMGT manages a portfolio of companies that provide businesses

and consumers with compelling information, analysis, insight,
events, news and entertainment. The Group takes a long-term
approach to investment and has market-leading positions in

consumer media, insurance risk, property information, education

technology and events & exhibitions. In total, DMGT generates

revenues of around £1.4 billion.

02 10

Chairman’s Statement CEO Review

Maintaining a strong Delivering against

portfolio of businesses clear strategic
priorities
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Strategic Repart

Maintaining a strong portfolio of businesses

Chairman’s Statement

The Viscount Rothermere

Chairman

DMGT has signiticant financial
flexability and continues to

benefit from the resilience
of its diversitied porttolio.

| am pleased to report that the

transformation of DMGT continues

‘ ‘ to enhance the performance of our
businesses and demonstrate our

1 bility to create sustainable value f
During t.he past year, PMGT took our s,{m,“';:m’_“;u“ﬁf‘: ﬁfe":a‘;ﬁ y:;r
further important strides to improve DMGT toak further important strides

. A to improva the focus of the portfolio,
the focus of the portfolio, and I am and 1 am enthused by the potentialof the
enthused by the potential of the next ::ftmf’":’::;:; " oo fevelopment
phase Of DMG'I‘,S devel()pment,” lan g—ten1:| approach to investment which

is underpinned by our ownership structure,

We back entrepreneurial businesses with
patient capital. We look for opportunities in
markets that are undergoing rapid change,
recognising that there is a balance between
reward and risk. We seek to nurture young
campanies as they grow and develop them
into strong cash generators of the future.
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Group revenue

+2%

underlying growth

Minutes spent on MailOnline daily

139 million

Sale of Genscape

US$364 million

There are few better examples of the

merits of this approach than Euromoney
Institutional Investor PLC (Euromoney}.

It was 50 years ago last April that Patrick
Sergeant, then the City editor of the Daily
Mail, told my father about his idea for a new
manthly magazine to cover the nascent
Eurobond markets. When Associated
Newspapers agreed to back Euromoney
with a £6,000 investment, it was impossible
to envisage the extent to which financial
markets would grow, nor the myriad of
opportunities that would arise as Sergeant
and his successors built the substantial
business that exists today.

DMGT is proud of its role in Euromoney’s
success, which remained a subsidiary of the
Group until 2015 when DMGT’s stake was
reduced from ¢.679 to ¢.49%. Euromoney
also provided DMGT with its first experience
of investing in business-to-business markets,
which has become such an important part
of the Group in recent years. It was therefore
an important milestone when, during the
year, the Board decided to distribute
DMGT's holding of Euromoney shares to

our sharehalders, along with £200 million

in cash (April 2019 Distributions). | was
delighted at the excepticnally high level

of support we received from shareholders
for this complicated transaction.

Business highlights

OMGT delivered a good performance

for the year ended 30 September 2019,

with financial results in line with market
expectations. Revenues grew by 2% on an
underlying basis while adjusted earnings
per share of 38.6 pence reflected disposals.
Cash operating income, which we regard as
an important indicator of our perfarmance,
increased by 4% to £162 million even though
the portfolio now has fewer businesses.

On a statutory basis, revenues were
£1,337 million and earnings per share were
30.7 pence,

The Board is pleased to recommend an
increase in the final dividend per share
for FY 2019, giving a total dividend for the
year of 23.9 pence per share, an increase
of 3%, continuing DMGT's long-standing
commitment to delivering sustainable
annual real dividend growth.

We were particularly pleased by the
performance of our Consumer Media
business, which reported adjusted
operating profits of £67 million on revenues
of £672 million. The strength of the Mail and
Metro brands, and our long-term investment
in high-quality journalism, has allowed us

to continue to take market share in the
declining UK newspaper market, M2ilOnline,
one of the world’s most popular online

news sources, had an excellent year with
underlying revenue growth of 13% and
nearly 140 million minutes spent on the site
each day. The growth in MailOnline’s
advertising revenues more than offset the
expected decline from print advertising.

Our B2B partfolio delivered revenue growth
of 2% on an underlying basis, with our
educational technology business, Hobsons,
a notable highlight. We held a successful
Investor Briefing event to explain the
opportunities for RMS, cur Insurance

Risk business, and the progress made

by the new management team.

Following our stated strategy, we have
continued to focus the portfolio. Having
distributed our Euromoney shares in April,
we sold our stake in Real Capital Analytics,
a US Property Information business, for
15589 million in May. On-geo, a German
Property Information business, was sold
in June. In August, we announced the
55364 million sale of Genscape,

our Energy Information company. Most
recently, we sold Buildfax, the US Property
Information business, in October.

As a result of these transactions, we had
nearly £250 miliion net cash on our balance
sheet at year end, providing us with the
financial flexibility to take advantage

of the opportunities we see, as with the
recent acquisition of the *i’, the UK national
newspaper and website. While we will
remain patient and financially discipiined,
prioritising organic investments ahead

of external acquisitions, we are well placed
to take advantage of any downtum in
asset valuations.

| am excited by the gathering momentum
within DMGT's businesses.

Hoday yjfajens



Strategic Repart

Maintaining a strong portfolio of businesses

Chairman’s Statement

Governance

The Board remains committed to the high
governance standards our shareholders
expect, We are fortunate to have Directors
with experience of an extensive range of

businesses and international markets, which

supports rigorous and high-quality debate
of DMGT’s strategic opportunities. | would

like to thank our Nan-Executive Directors for

their contribution aver the past year, with a

special mention for Kevin Parry, who chaired

the independent committee that assessed
the faimess of the April 2019 Distributions.

@ Read moreinGovernance report,
pages40to 54

People and culture

The continued success of DMGT will rely on
our ability to attract the talent of the future
at all leveis of our business. This year, for
example, the executive team at Landmark
was strengthened and | am pleased by the
progress that they are already making.

Wae continue to invest in talent, nurturing
the next generation of entrepreneurs and
managers and developing the individuals
who create the praducts and distribute

the content that our customers value.

On behalf of the Baard, I would like to
thank all our employees for their continued
hard wark, dedication and significant
contribution to the Group, as welt as
their wider communities,

@ Read morein OurPeopleand
Our Stakeholders, pages31to 33

Remuneration

We are conscious that remuneration
remains an issue of importance both

for our shareholders and for the wider
community of stakeholders that we serve,
DMGT continues to set remuneration and
incentives to ensure focus on perfermance
in line with our strategic priorities. The
details of our approach are set out in the
Remuneration Report.

@ Read morein Remuneration Repart,
pages55t077

Outlook

The three stratagic priorities established
by our CEO Paul Zwillenberg - improving
operational execution, increasing portfolia
focus and maintaining financial flexibility
- aru serving shareholders well. DMGT's
moare tightly concentrated portfalio is
delivering an improved quality of eamings
from businesses with leadership in their
mariets; and, together with the strength
of our balarice sheet, this has created

the foundation for future growth. | am
increasingty encouraged by the momentum
1 see acruss our Group, and confident in

The Viscount Rothermere
Chairman

Adjusted revenue by business
FY 2019 (%)
@ Insurance Risk 17
@ Property information 16
@ EdTech [
@ Events and Exhibitions 8
& Energy Information 5
= Cansumer Media 48

Dividend per share

The Board's policy is to grow the
dividend in reat terms and, in the
medium term, to aim to distribute
around one-third of the Group’s
adjusted earnings.

» -
20

15
10
5

0
1999 2019

@ Uividend — Inflation
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Who we are

DMGT at a Glance

DMGT'’s portfolio of companies operates across B2B and consumer markets
and has become more focused, positioning the Group for long-term growth

and value creation.
B2B
Insurance Risk .
MS

RMS produces risk models and software applications, and provides analytical data services
used by the global risk and insurance industry to quantify and manage catastrophe risk.

@ Readmore, page1?

Property Information Landmark @A
Our Property information companies provide technology, data and workflow solutions
to clients involved in commercial and residential property markets as well as risk and Trepp‘
valuation services to the Commercial Mortgage-Backed Securities (CMBS) market.
The disposal of BuildFax occurred in Qctober 2019,
@ Readmore,page17
HOBSONS.  MAStarfish
eCETFTion Mohsthoms..

EdTech

Hobsons is the leading provider of student success solutions in the US through its
Naviance, Intersect and Starfish platforms.

@ Readmore, pagels

SNAVIANCE

€8 INTERSECT"

Events and Exhibitions

dmg eventsis an international B2B exhibitions and conference organiser, facusing on
the energy, constructian, interiors, hotel, hospitality and leisure sectors, operating
across several geographies.

@ Read more, page19
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Energy Information

Genscape provides data, workflow taols and predictive analytics.
The dispasal of Genscape was announced it August 2019 and completed in November.

@ Read more.page I8

‘ADIPEC
Gastech

GENSCAPE"

B=

Consumer

Consumer Media Bailpate®oil  Theatbe: Wail

dmg media is a modern news media company with two of the UK’s most-read paid-for .

newspapers and one of the world’s most popular free newspapers, It includes MailOnline, MWatlOniine METRO

whose readers spend 139 million minutes on the site and apps each day. In November

2019, the 7', the UK national newspaper and website, was added to the partfolio, DatvMailcom  METRO--

@ Read more, page 20

JVs, Associates and dmg ventures

dmg ventures invests in disruptive consumer propositions that need to scale and which can

leverage DMGT's assets to do so. These include Yopa, the UK hybrid estate agent, and Cazoo,

which aims to change the way people buy used cars in the UK. The Group also invests in Pra ed&‘at dmg::vertures
N

B2B businesses, including Praedicat in the Insurance Risk sector.

® Readmore, page2l

@ Go online to www.dmgt.com for more information about our businesses

Hoday y3aens



Strategic Report

How we create value

Our Business Model

Satisfying the
need to know

DMGT creates first-choice products,
combining data, technology and
consumer know-how to connect
people with intelligent insight and

engaging content.
Proprietary innovative
data technology
Compelling Consumer
content know-how

Which we monetise
through five
revenue models

Subscription

Our B2B operating companies have a strong subscription
revenue component with high renewal rates
demonstrating the strength of our client relationships.

Circulati
Circulation revenues are generated fram sales of
the Daily Mail and The Mail on Sunday newspapers,
which continue to hold market-leading positions
and gain market share in a declining market.

Advertising

Qur Consumer Media business generates advertising
revenue both in print and digital formats. Growth in our
digital advertising revenues continues to help offset
structural declines in print advertising. Enhanced user
engagement drives advertiser interest in increasingly
sophisticated advertising formats.

Events attendance and sponsorship

Exhibitor fees, sponsorship revenues and delegate fees
are earned from the growing portfolio of 828 shows run
by dmg events.

Transactions

Our Property information revenues are influenced
by UK residential and commercial property
transaction volumes.

@ Read moreinFinancial Review, pages22to 30



Supported by

our values

E sali
As a home for entrepreneurs, working at the
cutting edge of technology, DMGT fosters constant
innovation, growth and talent development across
our international businesses.

Purpose
Long-term perspective and businesses with a clear
sense of purpose for their custemers and sodety.

Excellence

Commitment to quality, craftsmanship and
delivering excellence. We seek the best talent,
leadership and expertise,

®
@
®

Daily Mail and General Trust plc Annual Report 2019

Enabling us to
create value for
our stakeholders

For our shareholders

We have a track record of investing for the long term to
deliver value creation across a diversified portfolio of
entrepreneurial operating companies. Qur strategy aims to

achieve sustainable long-term earnings and dividend growth.

Total shareholder return FY 2009 - FY 2019

11% CAGR

For our employees
We nurture entrepreneurial talent and encourage our people
to make their ewn mark on DMGT, a diverse imternational

portfolio with over 120 years of heritage.
Employees worldwide

5,950

For our customers

Our deep understanding of customer needs enables us
to innovate constantly and create content, products and
solutionhs that provide our operating companies with

a competitive edge and make us even more relevant

to our customers.

Organic investment as a percentage of revenues FY 2019

9%

For our communities

DMGT operating companies have developed strategic
partnerships with a number of charitable organisations,
with a focus on making a difference in the communities
where our people work and live.

Amount donated to charity FY 2019

£1.2 million

uoday snens



Strategic Report

Adapting to continuous change

Market Overview

features exist:

» Content and information-driven

« Enduring and resilient

Increased

volatility

Context to DMGT

« As a provider of proprietary, hard-to-
obtain information, DMGT benefits from
growing uncertainty in the world as its
customars rely more heavily on data and
analysis to inform critical dedisions.

Market trend

- Global ecanomic uncertainty, political
tensions and supply and demand
disruptions continue to influence our
customers and their markets. The
uncertainty while we await the outcome of
the UK general election (December 2019)
and the canditions of Brexit continues
to unsettle the UK economy.

« Extreme weather events, commaodity price
fluctuations and continued exchange-rate
swings have directly impacted the
economic and social environments for
both investment and business operations.

Our approach

« QOur diversified portiolic provides balance
in an increasingly volatile world: as one
sector may be facing headwinds, another
may benefit.

+ DMGT is providing its customers
with fundamental content, data,
analytics and insights, This enables them
to move away from decisions based on
instinct and embrace data as a means
to navigate volatility,

+ DMGT’s businesses are not dependent on
trade between the UK and the remaining
EU members, other than the sourcing
of newsprint for the Consumer Media
business. Notwithstanding a period of
political and macroeconomic uncertainty,
the future is viewed with confidence.

» Fast-paced and evolving te adopt new technolegy and business models
« Technology-enabled with high degrees of innovation

Polhitical

uncertainty

Context to DMGT

« Political policy decisions have direct
and often unexpected impacts on the
geographies and sectors in which
DMGT operates and will continye to
shape where and how DMGT pursues
commercial and strategic opportunities.

Market trend

« There is still long-term geapolitical
uncertainty for UK companies’ operations
abroad.

« Changing political tandscapes throughout
the warld add to the climate of political
uncertainty, notably in the Middle East.

Our approach

+ DMGT closely follows political changes
and implications for the geographies and
sectors in which it participates, In many
instances, the uncertainty of changing
political and regulatery norms presents
commercial opportunities, as we help
our customers anticipate implications
for their business.

We continually review our operations

against changes to global sanctions
and diplomatic relations.

DMGT comprises a portfolio of businesses working across diverse markets.
While each sector has its own individual characteristics, some common

Cvber

security

Context to DMGT

« As a provider of business-critical dats,
analytic tools for global industries and
fiews media, DMGT is expased to cyber
security risks across its operations.

Market trend

- Cyber security threat is a permanent
business risk in the digital age.
Governments and regulatory bodies
are increasingly alert to the threat
pased to individuals and society
by security breaches.

As customer confidence is easily eroded,
enfarcing the highest possible cyber
security standards is critical for
maintaining customer and market trust.

Our approach

» DMGT continues to strengthen its
information security controls. The Group
Chief information Security Officer (eads
a continuous review of the cyber security
{andscape in order to roll out revised
information security standards,
compliance road maps and perform
regular cyber security audits.

The Executive Committee ensures
senior-level engagement across the
Group and appropriate investment
in risk reduction.

Incident reports, responses and best
practices are shared across the Group
to help ensure appropriate mitigation
of any threat.



Continuous

Innovation

Context to DMGT

« Technolagical change and customer
adoption rates of new technologies
in our key sectors are accelerating,
changing and erasing traditional
business models.

Market trend

« The speed of technology evolution is
increasing the capital intensity of IT
investment and product development,
reducing business investment harizons.

Our approach

+ As an entrepreneurial Group facused
on digital growth, DMGT stays ahead
by continually fostering innovation and
embracing new ideas. This is reflected
by DMGT’s expectation of investing at
least 5% of revenue in organic initiatives
each year.

DMGT has a family heritage which
encourages long-term thinking and
the application of patient capitai,
Consequently, the Group can invest
for the future, seeding, incubating and
nurturing innovative opportunities.

= Throughout DMGT’s histary, inngvation
and diversification have been essential
alements of how we do business and
have given us a wealth of experience
to draw on in order to adapt to
market changes.

« DMGT’s investrnent approach ehables
us to remain close to customers through
aur portfolio of businesses. This provides
greater insight into exactly what our
customers value, engage with and,
ultimately, want to buy.

Daily Mail and General Trust plc Arnual Report 2019

Qur businesses are constantly looking to the future to identify and manage current and future trends.
The most significant of these are identified here as well as DMGT’s approach to the trends.

@ Read mereonthe trends affecting the Group in Principal Risks, pages 34to 33

Artificial

intelhigence

Context to DMGT

There is an increasing prevalence of
systems and devices that are designed to
act intelligently. There is also continued
growth in the amount of data being
generated, stored and made avaitable
for analysis. With the benefit of artificiat
intelligence, a smart system can quickly
process and use data to inform and
change its future behaviour. These
developments create appartunities

for DMGT and its businesses.

Market trend

Artificial intelligence, including machine
learning, enables businesses to perform
analysis on immense guantities of data
and derive insights that were previously
impossible to see.

Our approach

DMGT’s businesses help their custoamers
to identify which information provides
strategic value, access data from different
sources and explore how algorithms

can be used to improve processes and
understanding. This area is evelving
quickly and DMGT's businesses are
embracing the opportunity to develop
new products to increase efficiency.

Statistical analytics are integral to many
of the products and services that we

continue to develop across our businesses.

We have a central technolagy function
with expertise in artificial intelligence,
which is leveraged by the operating
companies.

Moday n1¥ayens

A competitive

talent pool

Context to DMGT

« Across the global werkforce, top talent
is drawn to companies that offer 3
compelling employee value propasition.
This includes purpose beyond profit,
competitive remuneration and ongoing
learning and development opportunities.

Market trend

« Demand for top talent is always fierce,
particularly in the critical areas of big data
analytics, artificial intelligence and data
science, where demand in many labour
markets outstrips supply.

Our approach

» In competing for key employees, especlally
critical technology talent, DMGT is
committed to enhancing its employee
propasition.

The central technology function
toordinates Group-wide cammunication
and mobility for technological talent,

« DMGT supportstraining and development
in order to enhance employees”’ capabilities
and transfer skills throughout the
businesses. We also provide initiatives such
as our talent development programmes
to encourage rising talent within DMGT.

« Our Board of Directors meets emerging
leaders at the operating companies as part
of the schedule of Board meetings.



Strategic Report

Delivering against clear strategic priorities

CEO Review

Overview

| arn pleased to report that DMGT
delivered a robust performance in

FY 2019. This has been a direct result

of continued successful execution
against our three key strategic priorities
of improving operational execution,
increasing portfolio focus and
maintaining financial flexibility.

This year’s performance marks an important
milestone in the Group’s transformation.
Over the last three years, we have moved
from 10 sectors to five, from 40 operating
companies to eight, and from net debt to
EBITDA of 1.8 times ta pro forma net cash
of nearly £250 million. We have made
substantial returns to shareholders in the
process, with distributions of over £3.80 per
share, We have also embedded a cuiture

of Improving operationat execution acrass
our portfolic of businesses, heiping them

to become more effective and more efficient
with a disciplined approach to return an
investment (ROI).

As a result, our portfolio is streamlined and
we are focused on those assets which we
believe have the most potential to generate
cash flow and capital value, whilst ensuring
we have significant financial flexibility.

We are now transitioning to the next phase
of the Group’s transformation, focused on
delivering profitable growth, improved

cash generation and sustainable long-term
value creation.

Business highlights

Our performance over the last year included
a strong performance fram Consumer Media
and, consistent with aur expectations,

a mixed performance across cur B28
businesses. Our portfolio now comprises
businesses with teading market positions

in attractive segments and which are
increasingly well placed to realise their
potential over the medium to long term.

In April 2019, we returned almost

£900 million in capital to our shareholders,
in the form of shares in Euromoney
institutional Investor PLC (Euromoney) and
a £200 million cash special dividend, which
equated to approximately 38% of our
market capitalisation at the time. To recap,
we had previously sold down DMGT’s
holding in Euromoney from 67% to 49%

in December 2016. We then realised a
fundamental milestone for DMGT this year

10

hey strategic priorities

Delivering v o potentil

®@ ® @

Improving operational
execution

by redistributing our remaining stake in
Euromoney to our shareholders. This was the
biggest return of capital in DMGT's history
and 95% of those shareholders who voted

at the Class Meeting voted in favour of

the distributions.

On a symbolic level, it was a defining
moment for the Group, Not only has it
made the Group more focused, it was also
a statement of confidence by our Board in
the future of DMGT.

The distribution of our holding in Euramaney
was another comgpelling example of DMGT's
successful long-term approach of supporting
aur portfolio companies to secure significant
value creation for our sharehokders. This was
alsa demonstrated by the sale of our stake

in ZPG Pl¢ (ZPG) in 2018 and of Genscape,
On-geo, BulldFax and Real Capital Analytics
in 2019.

The disposal of Genscape, our Energy
Information business, completed in
November 2019, having been agreed

in August. The Genscape management
team had made significant progress with
restructuring the business and improving
operational execution over the past twe
years, resulting in a US$364 million
valuation. As well 3s returning significant
capital to DMGT’s shareholders during the
year, we have retained the financial flexibility
ta invest in our busimesses and be acquisitive.
We continue to maintain a highly disciplined
approach to capital allocation.

Increasing portfolio ;
focus H

Maintaining financial
flexibility

At an operating ievel, the Group delivered

a solid performance. Qur Consumer Media
businesses outperformed their respective
markets and grew revenues by an underlying
29. This is an excelient performance in an
industry that continues to face structural
headwinds. Across our B28 businesses,

we saw modest growth with strong revenue
growth in EdTech offset by our Property
Infarmation business, which continued to
face challenging conditions in the UK. In
addition, in Insurance Risk, a good rate of
contract renewals was partially offset by
industry consolidation and historic RMS(one)
delivery issues,

The good progress that we are making
against the three strategic priorities is
reflected in our financial resuits in general
and in cash operating income (Cash O} in
particular. Cash Ol focuses our management
teams on the underlying cash generation

of their businesses, By successfully
implementing a performance management
culture across the portfolio, we have seen an
especially impressive improvement during
FY 2019 in the Cash Ol margins at Hobsons,
the EdTech business, and Genscape ahead
of its disposal.

At RMS, the new leadership team hosted

an investor Briefing event in London in July,
They discussed the strength of RMS's
catastrophe risk modelling business and
set out their plans to enter the large and
high-growth Insurance Risk Analytics
market, where their new software platform,
Risk Intelligence, which was launched in May,
will be an impartant enabler in the delivery
af new products and services. RMS has
already made good progress on its new
architecture as well as in product
development, including the Llaunch of SitelQ



in June 2019. Given the attractive market
dynamics and strength of the business’s
customer proposition, we are confident
that RMS is well placed to create significant
lang-term value for shareholders. RMS is
expected to continue to deliver modest
revenue growth over the next two to three
years before gradually accelerating as the
new products and services gain traction.
Profitability is expected to improve as the
ongoing investment programme peaks
and revenue growth accelerates.

The Consumer Media business’s revenue
growth is a result of our continued
commitment to invest in high-quality
journalism, which is reflected in MailOnline's
direct traffic and the Mail newspapers’
significant, and increasing, market share.
MailOnline delivered an excellent
performance as it continued to execute

its strategy of prioritising direct traffic. in

FY 2019, the solidly profitable MailOnline site
returned to double-digit revenue growth
and there was strong organic growth from
DailyMailTV, in which we continue to invest,
and Metro.

The financial performance for FY 2019 across
our Consurer Media and B2B businesses

is a good demonstration of our deliberate
strategy 10 maintain a well-balanced and
diversified portfolio of businesses across
different sectors and economic cycles.

We will continue to focus on improving the
performance across the portfolio, investing
prudently where oppartunities exist, ta drive
long-term returns for our shareholders.

Daily Mail and General Trust plc Annual Repart 2019
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Paul Zwillenberg ;..’
CEO -]

We have the flexability to invest behiod our
businesses, both organically and through

acquisitions, to support DMGT's long-term
growth and value creation.

Financial performance

Group revenues grew 2% on an underlying
basis with growth from both the Consumer
Media business and, although market
conditions were challenging in some sectors,
the B2B portfolio. Operating profit increased
by an underlying 636, reflecting growth from
Consumer Media, insurance Risk and Energy
Information and reduced Corporate costs.

Cash operating income increased 10%

on an underlying basis as the growth from
Consumer Media, EdTech and Energy
Information and reduced Corporate costs
mare than offset the increased organic
investment in the B2B businesses.

Adjusted profit before tax was £145 million,
a 21% decrease on the prior year due to

disposals, but an underlying increase of 19%.

Similarly, disposals resulted in adjusted
earnings per share decreasing by 8%.

Statutory profit before tax was £134 million,
a £573 million decrease largely due to the
prior year including a gain on disposal of
DMGT's stake in ZPG. Statutory profit for the
year decreased by £597 million to £91 million
and statutory earnings per share were

30.7 pence.

As well as illustrating the challenging
conditions in many sectors and OMGT’s
commitment to investing through the cycle,
these figures reflect the impact of disposals.
DMGT has maintained a strong balance
sheet with a2 pro forma net cash position
whilst also returning significant capital to
shareholders and making additional funds
available to the pension schemes during

the year.

Tim Collier, Group Chief Financial Officer,
describes DMGT's financial performancein
further detail in the Financial Review {pages
22 to 30). An update on the progression of
DMGT’s Key Performance Indicators (KPis),
used as a measure of our performance at a
Group level, can be found on pages 14 and
15 of the Strategic Repart.

Strategy update

| am pleased by the progress we have

made against our strategic priorities since

| first communicated them to the market
three years ago. Since | was appointed

CED, we have streamiined the portfolio
significantly, focused on those assets which
have the most potential and built capabilities
within the businesses which will position
them well for the long term. The focus on
aperational execution has been successfully
integrated and a performance management
culture embedded.

DMGT is on its way to becoming a
higherperformance business, but there

is a lot more to do. Going forward, we will
continue to focus on the three strategic
priorities which have served DMGT well in its
transfarmation to date. The same priorities
will underpin the next phase of the Group's
transformation which will be focused on
def(ivering profitable growth, improved
cash generation and sustainable long-term
value creatian.

11
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Delivering against clear strategic priorities

CEO Review

Increasing portfolio focus

We have made further progress in increasing
the focus of our portfolio aver the past year,
Further to the distribution of our Euramoney
stake to sharehalders, we sold Genscape,
On-geo, BuildFax and our ¢.40% stake in
Real Capital Analytics.

Although DMGT is in five sectors today,
compared to 10 three years ago, the Group
remains diversified by sector, geography

and revenue stream. Our portfolio is well
positioned for the future, with a number

of businesses in markets with long-term
growth characteristics that are well placed to
benefit from digitisation, including Insurance
Risk and EdTech.

As a portfolio manager, DMGT owns
businesses at different stages of their life
cycles. We are highly focused on achieving
the full potential of our portfolio and

we evaluate each business against our
aspirations for their future, That may be to
generate predictable cash flows to invest
back into the business or to support the
payment of the dividend; to be a future
generator of growth and profitability;

or to generate capital value. Equally, should
a business be worth substantially more

Clear portfolio roles

Predictable profit and cash generation
to meet DMGT’s obligations, fund
investment and incubate ‘Businesses
for the future’

Bailgatmmail
Wive diles Whait

Trepp’

« Innovate and extend core;

seed ‘Businesses for the future’,
» Qptimise efficient operations.
» Leverage scale.
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to sormebody else than it is to us, we will
continue to look to monetise that value.
In that context, [ frame my thinking on the
roles of our businesses into the following
three groups:

1. Pradictable performers. These are
among our largest businesses, are
typically more mature and predictable,
and form the economic bedrack of the
Group. They are strong brands which play
an important rote in their individual
markets and include Daity Mail, The Mail
on Sunday, Metro, Landmark and Trepp.
If an attractive opportunity arises where
we can take advantage of our scale
and where it will create value for our
shareholders, we will invest in this space.

2. Growing and dellvering. These are
businesses that are well pasitioned in
attractive markets with long runways for
future growth. Qver the longer term, they
are expected to deliver the majority of
our revenue and profit growth. This group
includes RMS, MailOnline, dmg events
and Hobsons. Future growth for this group
is expected to be driven both organically
and through balt-on acquisitions.

Gross tng and dediverong

Revenue growth and margin
improvement driving value creation

RMs

MailOnline
damg:events

HOBSONS -

+ Scale breakthrough products.

« Hamess operational gearing to
drive margin.

+ Prioritise customer retention;
grow market share.

3. Businessas for the future, Thisis a
unique strength of DMGT; cur ability to
take a fong-term approach to create the
‘Growing and delivering’ businesses of
the future. These are essentially start-up
businesses where technological changes
create opportunities for us. This group
includes DailyMailTV, Yopa and Cazoo.
dmg ventures, our venture and early-stage
investment division, is actively explaring
additional growth opportunities and wiil
play an important role in expanding our
investments in this area.

Improving operational execution

The second area of strategic focus is

impraving operational execution and | am

pleased with the progress that has been
made in this regard. Importantly, the
performance management culture has
been embraced by the management teams
of the individual businesses and improving
operational execution is increasingly
becoming business as usual for our people.

Throughaut FY 2019, we continued to

undertake a number of initiatives which

reflected our operational focus and [ have
included some examples below.

We have established clear roles for each business within the portfolio and the expectations for eack business reflect their role.

Predictable pertariers Buistnesses lor the frtone

Option value for the future, tomorrow’s
‘Growing and delivering’ businesses

dmgsventuras

« Exploit niche opportunities.

» Establish scalable processes
and infrastructure,

+ Innovate ang act on rapid
market feedback.



cash and EPS growth over the long term.

Market-Jeading

positions

Geremsvany,
digitising
sectors

In Product, MailOnline tested its paywall
outside of its main geographical markets
and Hebsons enhanced its user experience,
features and functions. in Commercial,
meanwhile, RMS implemented a new broker
structure, In Operations, dmg events
implemeanted an efficiency review, while
Genscape successfully delivered its
cost-efficiency programme. In People,

we were delighted with the appaintment

of 2 new CEQ and Executive Chairman at
Landmark Information Group. in Technology,
we have harmonised dmg events’ back
office systems. At Hobsons, we have
increased the focus on shared services

and common architecture.

Although good progress has been made, we
are not complacent and there is still more
work to be done. We are fully committed to
ensuring that a high-performance culture
pervades everything that we do through a
clear ROl mindset and a focus on cash QI,
and this will remain a key focus.

Daily Mail and General Trust plc Annual Report 2019

Delivering sustainable returns over the long term

DMGT’s businesses have market-leading positions in growing sectors that are digitising, The strategy is built
around a long-term vision, applying the expertise learnt from our consumer businesses to our 828 businesses,
and is comprised of three priorities: increasing portfolio focus, improving operational execution and
maintaining financial flexibility. We expect this position and strategy to drive sustainable revenue, profit,

&
"Bing, 2o

enced and flexibie '

Maintaining financial flexibility
Following the payment of a £200 million
special dividend in April and an additional
£117 mitlion being made available to the
pension schemes, the balance sheet still
remaing very strong. Pro forma net cash was
£247 mitlion at the period end, including the
gross proceeds from the November 2019
disposal of Genscape; see page 25 for more
details. As a result, we have maintained our
financial flexibility to ensure we are well
placed to take advartage of attractive
opportunities, at the right price, as they
arise. The acquisition of the ‘', the UK
national newspaper and website, in
November 2019, is a good exampie; a
strategically and financially compelling
acquisition of a content-led business.

Our capital allocation framework remains
the same. Organic investment will continue
to be the priority and was equivalent to 9%
of revenues in FY 2019. We will remain highly
disciplined in our approach to M&A and
continue to prioritise bolt-on acquisitions

in our chosen secters as we target those
segments which are growing and are set

to benefit from digitisation.

Hevenue,
profit and

cash grownth

Sustained FES
and dividend

vrowth

Strong balance

sheet

The dividend remains the primary
machanism for delivering returns to
shareholders and we are committed to
real dividend growth. We remain confident
that our capital allocation framework,
underpinned by a strong balance sheet,
will drive sharehoider value creation.

Outlook

The financial performance in FY 2020 will
reflect the significant portfolio changes over
the past year. Group revenues are expected
to be broadly stable on an underlying basis.
The cash operating income margin is
expected to exceed the operating profit
margin, which is expected to be around 10%.
DMGT will continue to invest to drive
long-term value creation.

RN

Paul Zwillenberg
CEO
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Measuring our performance

Key Performance Indicators

The Board seeks to deliver sustained long-term growth and value creation

for DMGT’s shareholders.

Due to DMGT haolding a changing portfolio of different companies, many Key Performance indicators {KPIs) that are targeted by individual
businesses are not appropriate at a consolidated Group tevel. Examples include customer numbers, revenue per customer, employee
productivity and employee engagement. The KPis shawn below, however, are considered to be good indicators of the Group's overall
progress against its strategic priorities.

Key strategic priorities

B g . N ing folin fi Maintaining fi ial flexibility
p Rel Parformance Narrative Stratagic priority
Undetying vesrmme o | SRR | U~ os e o
compares revenues on a
revenue ike-for-like basis and is an BE o 0
growth important Indicator of the et e "l' 0
health and trajectory of the ]ETEE e
individual businesses and the e s ) 2018: 0%
Group as awhale, me | 0% .
R . The underlying revenue
ms YL am performance reflects a strong
o Cansumer Media performance
and continued B28 growth,
Group DMGT actively manages its _ Group adjusted profit
iusted® portfolio and ailocates capital - before tax
adj to increase adjusted profit 2008 .- - KlSBm
profit before tax over the long term. - £145
2016 £260m 2018: £182m
2015 £261m Group adfusted profit before tax
decreased by £37 million,
reflecting the disposal of 828
businesses and assoclates. Group
adjusted profit before tax grew
19% on an underlying basis.
il —— oo s
e in long-term growth in adjusted
gS earnings per share to s 2.2
per share maximise overall returns .
far DMGT's shareholders. 2017 55.60
2016 6.0 2018:42.2p
Adjusted earnings per share
ms 55.7p decraased by 8%, reflecting the

14

reduction in adjusted profit before
tax and an increase in the effective
tax rate, partially offset by a
reduttion in the number of shares
in issue that occurred in April 2019.
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Description Relevance Narvative Strategicpriority
Group This metric adds back Group adjusted cash
. depreciation and amortisation operating income
adjusmd* and deducts capital
cash expenditure fromt Groug
atin adjusted operating profit, - , I I I
?pet g It reflects the cash generation ~ R
mcome of the Group's businesses, 216 £254m 2018: E155m
ans T ’ ﬂTij Group adjusted cash operating t\T
income increased by E7 million
as the increased investment in
the B28 businesses was more
than offset by improved
operational executicn.
Net cash®/ Management aims to maintain 2019 _ Net cash/(debt):EBITDA
(debt): a strong balance sheet and M—
- retain DMGT'’s investment- 018 - i
EBITDA grade status and consequently - X
H targets the net (debt):EBITDA [ 7 1. 2007
ratio BN %
ratio to be no more than {2.0) .. B 2018: 0.8x
throughout the year. e a . W_‘ DMGT cantinues to maintgin
L8 215 significant financial flexibility and
remains in a net cash position.
During the year, the Group
distnbuted a £200 million special
dividend to shareholders and
made a further £117 million
available to the pension schemes.
Dividend The Board’s policy is 25 B | Dividernd pershare
to maintain dwidend growth Lo
per share in real terms and, in the 20 S
medfum term, to distribute LN -
about one-third of the 15 - vg iy
Group's adjusted earnings. 10 2018: 23.3p
- : ' ' We have proposed a full-year
3 ’ dividend of 23.9 pence, up by 3%

from last year, continuing our
B . * 3019 | strongtrack record of dividend
. growth and delivering a 6%
Dividend = Inflation cumulative anhual growth rate
over the past 20 years.

Q

>

.

®

businesses to support product as a % of revenues { G Y
- ’ LA,

~

investment' innovation and effective use 2018 I V-~ N
’ PR
asa of technology is key o 0 e
percentage delivering DMGT's sustained 207 9% !
long-term growth. The Board i
of revenues  aypects atleast 53 of 2016 9 | .018:8%
revenues to be used for . .
organic investment. 2015 % DMGT continued to reinvest
in the businesses during the year,

notably n the BZB portfolio.

Underlying revenug growth 15 on a tike-for-like basis, adjusted for constant exchange rates, the exclusion of d Is and b [=! , the inclusion af the year-on-year orgamic
growth frem acquisitions and far the consistent tirming of reyenue recognition. Far events, the comparisons are betwaen events held in the year and the same events held the previous
time. The September 1019 Gastech event revenue is compared to two-thirds of the ber 2018 event's . having charged from an 18-month to 3n annual cycte. For Copsumer
Media, underlyingr exclude | arg) print resale activities, See pages 29 and 30.

See Note 16 for details of net cach. The actual net cash.EBITDA ratio as at 30 September 2019 was 0.4 bue £117 millian of net cash has been made available tc the pension schemes and
£282 million of grass proceeds from the disposal of Genscape, the £nergy Informatian business, were recerved in November 2019. The 2019 net cash EBITOA ratio of 1 215 stated atter

adjusting net cash to exclude the 117 million and include the £282 million,

Before exceptional items, other gains and losses, impawment of goodwill and intangible assets, amortisation of intangible assets arising on business combinations, pension finance
charges or credits and Fair value adjustments, zee Cansolidated Income Staternent on page 20 and the reconclliation in Note 13 to the Accounts,

Jrganicinvestment is expenditure that 1sincurred with the abjective of delivering long-term growth. it includes expenditure on product devef hetherc fised or expensed
directly, and the adjusted operating losses of 2arly-stage businesses
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Operating Business Reviews

B2B

Summary

Qur B2B companies operated in five sectors during the year, namely Insurance Risk,
Property Information, EdTech, Energy Information, and Events and Exhibitions.
Following the disposal of the Energy Information business, Genscape, which
campleted in November 2019, the B2B companies now operate across four sectors,

2018 yk

2019 g
Total 828 £m £m * *
Revenue 738 773 (4)% +2%
Cash operating income® 126 131 A% 4%
Operating profit* 117 128 (9)% 8%
Cash operating income margin” 1™ 17%
Operating margin® 16% 1%

* Adjusted results rather than statutory; see pages 28 and 30 for details
* Undeclying growth rates give a like-for-like comparisan; see pages 29 and 30 for details.

Performance

Revenues from 828 totalled £738 million,
up 2% on an underlying basis. The
performance reflects growth from EdTech,
Insurance Risk and Events and Exhibitions
partially offset by a decrease in Property
Information, which continued to experience
challenging market conditions in the UK,
and Energy Information. Revenues decreased
by 4% in absalute terms due to disposals
within the Praperty Information and
Energy information sectors in FY 2018,

B2B cash operating income decreased

by an underlying 4% to £126 million,
reflecting increased investment in product
development, notably to take advamage of
the attractive growth opportunities available
ta RMS, the Insurance Risk business. The
overall B2B cash operating income margin
rermnained at 179, with improvemnents from
Property Information, EdTech and Energy
Infarmation offset by lawer margins in
Insurance Risk and Events and Exhibitions.

1&

B2B adjusted operating profits were

£117 million, down an underlying 8%,

due to growth from Insurance Risk and
Energy Information being more than offset
by reductions from the other sectors. The
performance reflected a larger proportion
of technology costs being expensed, not
capitalised, and the overall B2B operating
margin decreased to 169%.

Outlook

The 828 financial performance will be
affected by the disposal of Genscape and the
On-gec and BuildFax Property Information
businesses during 2019, FY 2019 revenues,
based on the current portfolio of businesses,
were £638 million. in FY 2620, the 828
portfolio’s revenues are expected to grow on
an underlying basis. There wil ba significant
organic investment, reflecting the
opportunities to create value aver time,

but which will likely impact the cash
operating income and operating margin

in the short term.

@ Read more onthe risks affectingour
B2B businessesin Principal Risks,
pages 34to39

Adjusted revenue (%)

@ Insurance Risk 33
& Property Information 30
#® EdTech 11
@ Fvents and Exhibitions 16
+ Energy Information 10

Adjusted operating profit (%)

@ Insurance Risk 35
@ Property Information 35
@ EdTech 4
@ Events and Exhibitions 19
<+ Energy information 7
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Insurance Risk
Move- Undaer-
2019 2018 went lying*
£m £m Y %
Revenue 244 229 +6% +1%
Cash operating
income* 41 50 {18)% (24)%
Qperating profit* 40 35 +H17%  +6%

Cash operating

income margin” 22%,

1T%

Operating margin® 17% 15%

* Adjusted results rather than statutory; see pages 28 and 30
far detaily.

A Underlying growth rates give a Uke-for-fike comparison;
see pzges 19 and 30 for details.

The insurance Risk business, RMS, is
focused on technological innovation,
which continues to underpin its market-
teading position in the catastrophe risk
modelling market. During FY 2019, RMS
increased its investment in software, data,
data analytics and applications, and
{aunched Risk Intelligence. This new
software pilatform will be an important
enabler in the delivery of RMS's new
products and services, particularty for
the large and high-growth insurance
Risk Analytics market that the business
is expanding into.

Business model

RMS’s sclutions help insurers, reinsurers,
brokers, financial markets and public
agencies evaluate and manage catastrophe
risks throughout the world. RMS leads the
catastrophe risk modelling industry that it
helped to pioneer, delivering medels, data,
anatytical services and software to its
customers, mainly through multi-year
subscriptions. RMS also offers a variaty

of managed and hosted sarvices.

Insurers, reinsurers, brokers and other
financial institutions trust RMS's solutions
to improve their understanding and manage
the risks of natural and human-made
catastrophes, including hurricanes,
earthquakes, floads, wildfires, cyber attacks
and terrorism.

Performance highlights

Insurance Risk revenues grew by 13 on an
underlying hasis as the benefit of favourable
contract renewals during the year more than
offset the impact of industry consolidation
and historic RMS(one) delivery issues.
Reported revenues grew 6% to £244 million
including the benefit of the stronger US dollar.

The cash operating income margin decreased
to 179 from 229 in the prior year as the
business increased its investment to drive
future growth. RMS continued to expense
development costs as they were incurred.
The adjusted operating profit margin of 17%
benefitted, however, from the absence of
RMS{one} amortisation, which was

£15 million in the prior year, following the
impairment of the asset in September 20189.

The substantial amount of product
development that occurred in FY 2019 reflects
the strengthening of the executive team

over the past two years and the significant
increase in the management team’s
collective experience in enterprise software.

In May 2019, RMS held its annual client
conference and announced the launch

of Risk Intelligence, an open and flexible
platform to enabie better risk management.
Risk Intelligence is a modern, cloud-based,
unified risk management platform, It enables
higher performance risk model execution at
a lower cost, as well as rich data analytics,
and supersedes the RMS(one) platform
which was retired during the year.

RMS also released two new analytics
applications that are available on the Risk
Intelligence platfarm. SitelQ synthesises
risk data across millions of global locations,
at the level of a singte location or a portfolio
of locations, and allows underwriters to
gain an immediate better understanding

of property risk. ExposureiQ is aimed at
expasure management. The applications
are expected to facilitate RMS’s entry

into the large and high-growth insurance
Risk Analytics market as it expands beyond
the natural catastrophe modelling market
it serves today. Similarly, RMS Locatian
Intelligence was launched for the Property
Data market in June 2019, making trillions
of data points accessible to customers.

The business also continues to invest in
model development, reflecting an ongoing
commitment to build upon RMS’s market-
leading position. The US Inland Flood
high-definition (HD) model and US Wildfire
HD model were both released on Risk
Intelligence during the year,

Priorities in the year ahead

RMS continues to take a disciplined
approach to investing in the long-term
growth opportunities that have been
identified. Given the strength of the
business’s customer propaosition, the Board
of DMGT remains confident that, with the

new management team in place, RMS is well
placed to create good long-term value for
sharehoiders. RMS is expected to continue

to deliver modest revenue growth over the
next two years before a gradual acceleration
as the new products and services gain
traction. We are encouraged by the leve{

of customer engagement and in response

to the feedback will be accelerating etements
of the product roadmap to align best with
customers’ priorities. The FY 2020 operating
margin wilt reflect this investment and
continue at a similar levet to the H2 2019 run
rate. Beyond FY 2020, profitability is expected
to improve following the peak ininvestment
and as revenue growth accelerates.

Property Information
Move- Under-
2019 2018 ment lying*
£m £m L *%
Revenue 222 212 (18)% ()%
Cash operating
income* a4 48 (B)% (4%
Operating profit™ 41 58 (29% (25)%
Cash gperating
income margin® 20% 18%

Qperating margin®  19% 21%

¢ Adjusted resuits rather than statutory; see pages 28 and 30

- ’Jm;':; growth cates give 2 llke-for-{ike comparison;
See pages 29 and 30 for details.

The Property information portfolio

operates in the UK, US and Ireland.

The businesses delivered a resilient

performance, although market conditions

in the UK were challenging, and both

Trepp and Landmark Information Group

continue to play an important role

as strong cash generators for DMGT.

Business model

In the UK and Ireland, Landmark Iinformation
Group derives revenues from providing
services that use technology, data and
workflow to streamline and help reduce

the risk associated with commercial and
residential property transactions. In the US,
Trepp provides risk, valuation and data
solutions for the commercial mortgage-
backed securities market as well as tools,
analytics and models for commercial real
estate investors and lenders. Revenues are
generated from volume-related transactions
as well as subscriptions.
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Operating Business Reviews

B2B

Performance highlights

The focus within the portfolio was further
increased in 2019 with the disposal of
Gn-gea, the German business, in June
and BuildFax, the early-stage US business,
in October. The disposals followed thase
of EDR and SiteCompli in Aprii 2018

and Xceligent’s cessation of trading

in December 2017.

Trepp is now DMGT's sole US business in
Property Information. Trepp Is a leading
provider of data, analytics and technalogy
salutions to the global securities and
investment management industries. in
Eurape, the Landmark Information Group
Includes Landmark and SearchFlow.

Praperty Information revenues decreased by
1% on an underlying bhasis. Revenue grawth
in the US was more than offset by the
Eurapean business, which continued to face
challenging conditions in the UK residential
market. The 18% reported decrease in
revenues reflected the reduced number of
businesses in the portfolio, slightly offset

by the stronger US dollar.

There was significant product development
in the period across all businesses. Notably,
Trepg introduced new analytics for lending
institutions in the commercial real estate
market and made considerable progress
with the development of TreppCLO,

which will provide data analytics to the
collateralised loan obligations (CLQ) market.

There was an underlying decrease in cash
operating income and adjusted operating
prafit as a result of the increased cost base
of the remaining businesses and increased
investment. Margins, however, benefitted
from changes ta the portfolio mix,

Landmark Information Group has expanded
into conveyancing panel management
services following the acquisition of its
Optimus business in July 2019, Optimus's
technology integrates with conveyancers
and introducers, such as mortgage brokers,
to ensure a faster and mere transparent
residentfal property transaction process.
The acquisition enables Landmark to

work more closely with introducers while
continuing ta serve existing complementary
markets such as legal conveyancing,

estate agency and mortgage lending,
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Priorities in the year ahead

In the coming year, there will be continued
product development and investment

in technatogy to enhance Trepp and
Landmark informatian Group’s market-
teading positions and drive future revénue
growth. Notably, there will be investment in
launching TreppCLO early in the new year
and in further enhancing the product, which
will affect margins in the short térm. In the
UK, the ¢hallenging market conditions are
expecied to continue due to ongoing
political uncertainty.

EdTech
Mowe- Under-
01y 2018 want  lings
£m im L3 L)
Revenue 80 68 +17% +12%
Cash operating
Income” [ 2 N/AY NA
Operating profit” 4 7 (41)% (34)%
Cash opetating
income margin® 10% 3%
Operating margin® & 1%

* Aq\mdh : rasuits rathar than statutory; see pages 28 ang 30
desals.

* Und:rlyi:; growth rates pve 2 like-for-like comparsom;
Seu pages. 79 and 30 tor degaily,

* Cash operating income increased by £6 mildlon and by an
underlying £7 million,

The EdTech business, Hobsons, is a

leading provider of college and career

readiness and student success solutions

to the North American market. The

business delivered strong underlying

revenue growth and an improving cash

operating income margin during the year,

Business model

Hobsons offers college, career and life
readiness toois to middie and high schools;
student match and fit solutions for college
admissions offices; and a student success
platform far colleges and universities to help
guide students from enrolment through to
degree completion. Hobsans' revenues are
mainly derived from subscription contracts
with schools and colleges, with the balance
from training and consulting services.

Performance highlights

EdTech revenues cantinued to grow,
increasing 12% on an underlying basis.
There was continued growth from each of
Hobsons' three product tines: Naviance, the
K-12 college and career readiness salution;
intersect, the higher education match and fit
business; and Starfish, the higher education
student retention and success platform.
Reported revenues grew 17% including the
benefit of the stronger US dollar relative

to sterling,

The improved operational execution
detivered high cash conversion from
revenue growth and a transformation in
cash operating income and margin, which
improved from 3% to 10%. Good progress
was made during the year with the
modemisation of the core EdTech product
platforms and addition of new client-facing
features and functionality, which will help
to drive reverue growth. in FY 2019, a larger
proportion of expenditure on technology
was expensed directly to the incorme
statement rather than capitalised,
contributing to a decrease in the adjusted
operating margin from 11% to 6%.

Intersect launched its improved search and
match feature set, expanding the criteria
students can use to find their ‘best fit’
institution. The enhanced search features
are available to over 13 million students,
including over 409 of US high school
students, as over 13,000 schools subscribe
to the Naviance platform. Additional
enhancements were also made to the
Naviance and Starfish product suites
during the year. Over 1,100 US colleges and
unfversities are now ysing Hobsons’ higher
education praducts, intersect and Starfish.

Priorities in the year ahead

In the coming year, there will be further
investment to modernise the core EdTech
praduct platforms and add new client-facing
features and functionality. The business

is wetl positioned to deliver continued
growth and improving cash generation,
supported by a continued focus on
operatipnal execution.
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Events and Exhibitions
Move- Under-
2019 1018 ment iylng*
Em £m % %
Revenue 119 118 +15% +4%
Cash operating
income* 2 28 (21p% (14)%
Operating profit” 22 28 (1919 (12)%

Cash gperating

income margin® 19% 24%

Operating margin® 19% 24%

- f-ld]usted results rather than statutory; see pages 28 3nd 30
A Jar::ru&:l:g growth rates give a like-forlike comparison;

see pagas I9 and 30 for details,
The Events and Exhibitions business,
dmg events, is an organiser of 82B
exhibitions and conferences with
industry-leading events in the energy,
construction, interiors, hotel, hospitality
and leisure sectors. dmg events continues
to seek new opportunities for customers
in emerging markets, with six new events
launched in FY 2019. dmg events hosts
over 50 events per year, attracting over
300,000 visitors and exhibitors from
more than 100 different countries.

Business model

dmg events has strong market and brand
positions, emerging market experience and
an entrepreneurial culture. This creates
opportunities for growth through geo-
cloning existing events inta new locations
and by creating spin-off sections to become
stand-alone events. The key branded events
are Big 5, ADIPEC, Gastech, INDEX and The
Hotel Show, which all provide opportunities
to develop the spin-off and geo-clone
strategy. dmg events derives its revenues
from axhibitor, sponsorship and delegate
fees, with over half of the revenues
generated from the top three events.

Performance highlights

Events and Exhibitions revenues grew by
4% on an underlying basis due to Gastech,
one of the three largest events in the
portfolio, successfully transitioning to an
annual fermat having previously been held
every 18 months. Gastech grew absolute
revenues and delivered particularly strong
underlying growth.

ADIPEC and Big 5 Dubai, the two other
largest events, occurred i November 2018
and collectively delivered undertying growth,
although market conditions in the Middle
East have deteriarated since then. ADIPEC,
the Abu Dhabi-based energy event,

benefitted from additional conference
content on artificial intelligence and
technology. dmg events’ reported revenues
increased by 19 to £119 miltion, including
the benefit of the stronger US dollar relative
to sterling.

The business continued to geo-clone existing
shows by launching into new locations,
including a Big 5 Nigeria construction
exhibition and an INDEX Saudi interior
design event. Other new events were
successfully launched in Thailand and
South Africa.

The cash operating income margin and
operating profit margin were 19%
respectively, a reduction compared to the
prior year. This reftected the impact of
reduced revenues from most Middle East
events as well as investment to support the
future growth of major events and new
launches. As a result, operating profit
decreased by an underlying 12%.

Priorities in the year ahead

dmg events will remain focused on
developing its key large-scale market-leading
events. Market conditions in the Middle East
remain challenging, exacerbated by political
tension in the region. Big 5 Dubai and ADIPEC
occurred in Novemnber 2019 and, collectively,
revenues were stable, The business will
continue to iaunch new events, including in
Africa and the US. We also remain committed
to the Middle East events, illustrating DMGT's
appetite to invest to support longer-term
revenue growth.

Energy Information
Move- Under-
2019 2013 wment lying~
£m £m % %
Revenue 74 86 (14)% (2%
Cash operating
income* 12 4 +208% +112%
Qperating profit” -] -  N/A' N/AY
Cash operating
income margin® 16% 4%
Operating margin®  11% 0%

* Adjusted results rather than statutory; see pages 28 and 30

for details.

~ Underlying growth rates glve a fike-fordike comparison;
see pages 29 and 30 for details.

1 Adjusted aperating profitincreased by E8 million and by an
underlylng £6 milllon,

DMGT no longer operates an Energy
Information division, following the
disposal of Genscape for US$364 million
in November 2019.

Genscape delivers innovative solutions
to improve market transparency and
efficiency across several asset classes
including oil, power, natural gas, liquid
natural gas and maritime. The business’s
focus on improving operational
execution, following the elimination of
peripheral products and streamlining

of support functions in the prior year,
delivered a significant improvement

in cash generation.

Business model

Genscape provides its customers with
fundamental data, intelligence and real-time
alerts, workflow tools, and predictive
analytics to manage volatility, make complex
decisions and increase the efficiency of their
supply chains. Genscape operates the
world’s largest private network of in-field
monitors in the sector and aims to improve
market transparency and efficiency.
Revenues are mainly subscription based
through annuat and mutlti-year client contracts.

Perf: highlight
Energy Information revenues decreased 2%
on an underlying basis to £74 million, with
continued growth from the oil and gas
sectars more than offset by challenging
market conditians in the power sector

and the rationalisation of product lines.
Revenues decreased by 14% in absolute
terms following the merger of Genscape's
solar business into AlsoEnergy in
September 2018.

Significant progress was made during

the year with the consolidation of the
development team across the company,

the removal of management layers and the
streamlining of decision-making processes.
The management team’s focus on delivering
efficiencies resulted in a transformation in
cash generation, with the cash operating
incame margin increasing from 4% to 16%
and cash operating income more than
doubling on an underlying basis to £12 million,
Similarly, the adjusted operating margin
increased from 0% to 11%.

The significant progress made with
improving operational execution during the
year resulted in a pleasing valuation for the
business at disposal.

Priorities in the year ahead
Gernscape ceased being a DMGT business

in November 2019.
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Consumer Media

Move- Under-
2019 2018 ment lying*
Em o % [
Revenue 672 654 +3% +2%
Cash operating
income* 8 T 2% +12%
Operating profit* &7 64  +9%  +18%
Cash operating
income margin® 1% 12%
Gperating margin® 10%  10%

* Adjusted resuits rather than statutory; swe pages 28 and 3¢
for details.
A Undertying growth rates give a like-for-like compansorr,
see pages 29 and 30 Far details.
The Consumer Media business, dmg media,
is focused on delivering high-quality,
popular journalism to a large global
audience. dmg media has prospered
in an increasingly digital-oriented
consumer media market. The combined
strength of the Mail and Metro brands
comntinues to create innovative and
exciting opportunities for advertisers
through a saphisticated and targeted
multi-channel approach.
Business model
dmg media’s portfolic of news media
businesses includes two of the UK’s most
read paid-for newspapers, the Daily Mail and
The Mail on Sunday; Metro, its free newspaper,
which is the UK’s highest circulation weekday
newspaper; and MailOnline, whose audience
spends 139 million minutes engaged with its
content each day.

The Mail brand reaches over 25 million UK
adults every month across its print and
digital platforms and has achieved scale in
other geographic markets, Including the US
and Australia. Combined, the Mail and Metro
brands reach ¢.61% of the UK’s adult
popukation each month.

dmg media’s revenues are generated mainly
from advertising and circulation revenues.
While the newspaper businesses continue
to generate strong profits and cash Rlow,
the digital businesses are expected to be
the driver of dmg media’s future growth,

Performance highlights

The Cansumer Media business's revenues grew
an underlying 2% to £672 million, benefitting
from relatively favourable conditions in the
advertising market. The 13% underlying
growth from MailOnline and 61% from
DailyMailTV more than offset a 3% decrease
in circulation revenues and a 1% decline in
print advertising revenues. Revenues grew
3% in absolute terms, benefitting from the
inclusion of DailyMailTV, which became

a wholly-owned business in October 2018,
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Cash operating income and adjusted
operating profit grew by an undertying 12%
and 18% to £78 million and £67 millian
respectively. The growth reflected the
continued focus on improving operational
execution and the flow-through of revenue
growth to profits. The cash operating income
margin was 12% and the operating margin
10%, in line with the prior year.

Mail businesses

Revenues from the combined newspaper,
website and TV businesses (the Daily Mail,
The Mait on Sunday, MailOnline and
DailyMailTV) grew by an underlying 1% to
£559 million, including £140 million from
MailOnline. The Mail brands remain strong,
which is reflected in the large and growing
UK retail market shares heid by the Daily Mail
and The Mail on Sunday, averaging 25.5%
and 22.8% for the year respectively.
Circulation revenues decreased by 3% to
£284 million with the continued decline

in volumes being only partly offset by the
benefit of the 5 pence cover price increase
in September 2018 of the weekday editions
to 70 pence.

An 8% decline in print advertising revenue
to £108 million was more than offset by
MailOnline’s growth. FY 2019 was a relatively
benign year for print advertising despite

the continued long-term structural and
competitive challenges facing the UK
national newspaper advertising market.

MailOnline continues to focus on attracting
traffic directly to its homepages on desktop
or mobile or its apps. Indirect traffic,
primarity via social media and search
platforms, decreased year-on-year and
resulted in total average daily globa! unigue
browsers during the year decreasing by 3%
to 12.6 million. Total minutes spent on the
site decreased by 4% to a daily average of
139 million. The direct audience accounted
for 79% of minutes spent, compared to 77%
in the prior year, reflecting continued high
levels of engagement with the direct audience,

MailOnline is one of our ‘Growing and
delivering’ businesses and its growth
strategy is far-reaching, including providing
new advertising formats and working with
our key commercial partners, Snapchat,
Google and Facebook.

DaityMailTV, the US business, grew revenues
by an underlying 61% to £13 million.

The show is currently in its third season and
attracts an average of 1.1 million viewers

aday.

Metro
Following the fntegration of the advertising
operations of the Metro and Mail in April

2018, Metro delivered a strong performance. |
Revenues grew by 11% to £79 million, a good
achievement in the context of a declining

print advertising market. Revenues also

benefitted from the addition of two regional
franchises in January 2018, one in July 2018

and a further one in January 2019. Metra is

read by an average of 2.4 million people each

day and has the largest Monday to Friday

share by volurmne of the UK newspaper

advertising market, excluding supplements.

The ¥

The ‘¥, the UK national newspaper and
website, was acquired for £50 million in
November 2019. The business has an
established reputation for quality journatism
with a loyal and engaged readership. {n 2018,
the ‘i’ generated £11 million in cash
operating income and gperating profit from
£34 million revenue, The acquisition is both
strateglcally and financially compelling and
there is scope for patential synergies in the
future, notably from dmg media’s existing
infrastructure and in advertising sales.

It 1s anticipated that the acquisition will

be reviewed by the UK Competition and
Markets Authority.

Priorities in the year ahead

dmg media will continue to harness the
value of the Mail brands for both readers
and advertisers and invest in the quality of
its popular journalism to drive and engage
its global audiences. The cost base of the
newspaper businesses will continue to

be wetl managed with a measured approach
that ensures the quality of the content is not
compromised, consistent with DMGT’s
strategy of supporting the longevity of the
newspapers’ strong cash generation.

Qutlook

Digital advertising revenues are expected

to grow, helping to offset anticipated
underlying print advertising declines, The
advertising market continues ta lack visibility
and conditions are likely to remain volatile.
Circulation volumes are expected to decline.
The cash operating income margin and
operating margin will reflect a mix of the
expected underlying revenue reduction, the
benefit of cantinued cost efficlencies within
the newspapers, MailOnline’s growing
prafitability and the inclusion of the ‘",

@ Read moreontherisksaffecting
our Consumer Media businesses in
Principal Risks, pages 34to 39
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Operating Business Reviews
Joint ventures, Associates
and dmg ventures

Mowve- Under-

2018 2018 ment tying*
£m £m % %
Euromoney
Institutional
investor PLC 23 56 (59)% N/A
2ZPG Plc - 23 (100)% N/A
Cther jaint
ventures and
associates (10) (5} +96% 3%
Total share
of adjusted
operating profit* 13 ™ BN% 3%

= Adjusted resuits rather than statutory; see pages 28 and 30
for details.
* Underlying growth rates give a [Fe-for-like comparison;
see pages 29 and 30 for details.
As well as a diverse portfolio of operating
companies, DMGT hoilds minority stakes
in early-stage businesses.

Current notable associates include:

= C.45% stake in Yopa, a UK hybrid estate
agent;

» C.27% stake in Praedicat, which is
dedicated to improving the underwriting
and management of casualty risk; and

= €.24% stake in Excalibur, which operates
the online discount businesses Wowcher
and LivingSocial UK.

DMGT’s most significant investment is its
¢.19% stake in Cazoo, which aims to change
the way pecple buy used cars in the UK.

Until recently DMGT also held stakes in

two UK-listed companies that it founded.

In April 2019, DMGT distributed £662 million
of shares in Euromoney Institutional Envestor
PLC (Euromoney), all of its c.49% stake, to
DMGT's shareholders; see page 25 for more
information. This followed the sale of DMGT's
€.30% stake in ZPG Plc (ZPG} for £642 million
in July 2018.

In May 2019, the focus of the portfolio was
further increased by the disposal of CMGT's
c.40% stake in Real Capital Analytics (RCA),
the US-based Property Infarmation business,
for US$89 million.

I FY 2019, the Group's share of operating
profits from its joint ventures and associates
was £13 million, an 83% decrease compared
to FY 2013. Following its disposal, no profits
were generated from ZPG, compared to

£23 million in the prior year. Similarly, since
DMGT only owned a stake in Euromoney for
the first six months of the year, the share of
profits from Euromoney was £23 million
compared to £56 million in FY 2018,

The net share of operating losses from other
Jjoint ventures and associates was £10 million,
notably from Yopa, which became an
associate in August 2018, The year-on-year
perforrmance benefitted from the absence

of DailyMailTV, anather early-stage business
which is now part of dmg media. On an
underlying basis, excluding ZPG, Euromoney,
DailyMailTV and RCA and including Yopa’s
organic year-on-year performance, the share
of net losses was in line with the prior year.

Investments and dmg ventures

As weil as joint ventures and associates,
DMGT invests in and develops early-stage
businesses in which the Group holds smaller
stakes. As the percentage hotdings are too
small for the companies to be associates,
the Group does not recognise a share of
profits or losses from these investments.

dmg ventures is responsible far DMGT's
minerity and early-stage investments,
including some associates. it focuses on
investing in companies with disruptive
consumer propositions which need to scale
and can leverage the Group's assets to do so.
In some cases, equity stakes are acquired by
providing advertising in DMGT's Consumer
Media products, reflecting the extensive
reach of the Mai! and Metro brands.

Cazoo is currently in the process of launching
its service to market and has the potential to
develop into a major busfness.

Kortext, the leading supplier to UK
universities of digital textbook solutions,
is another notable investment.

The year ahead

The financial performance in FY 2020 will be
affected by the absence of Euromoney and,
much less significantly, RCA.

Yopa is expected to have the most significant
impact on future financial performance.
DMGT’s stake has increased to ¢.45% from
¢.26% for most of FY 2019 and the business
continues to Invest in disrupting the estate
agency market.

Yopa and DMGT's other joint ventures and
associates are primarily investment-stage
businesses and DMGT does not control them,
unlike subsidiaries. The current expectation
is that they will generate cumulative net
losses in excess of £10 million in FY 2020.
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Focused on driving long-term shareholder value
Financial Review

DMGT’s clear portfolic roles, strong
balance sheet and clear and disciplined
approach to value creation, position the
Group well to invest in opportunities
and to deliver sustained growth over
the long term.

The Financial Review details DMGT’s
performance during a year when DMGT
completed the first stage of its
transformation and made a substantial
return of capital to sharehgliders.

The statutory results reflect the exclusion of
discontinued operations, namely Genscape,
the Energy Information business, from
revenue, operating profit and profit before
tax. They include gains on disposals and
exceptional items. Proft for the year was
£91 million, a £537 million decrease on the
prior year. This reduction was primarily due
to the inclusion of a substantial gain on the
disposal of ZPG Plc {ZPG) in the prior year.
Similarty, statutory eamings per share
decreased by 84%.

DMGT’s balance sheet remains strong, with
pro forma net cash of £247 million, including
grass proceeds from the November 2019
disposal of Genscape. During the year, as
well as maintaining financial flexibility, DMGT
also paid a £200 million special dividend and
made £117 million available to the Group’s
defined benefit pension schemes, which

are in an improved pro forma net surplus
position an an accounting basis.
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DMGT has a strong balance sheet and

the foundations in place to deliver
long-term growth.

Tim Collier

Group Chief Financial Officer

The recommended final dividend of

16.6 pence per share gives a total for the
year of 23.9 pence, up 3% on the prior year.
This continues DMGT's track record of
delivering annual real dividend per share
growth and reflects the Board’s confidence
in the Group's ability to deliver long-term
eamings growth.

The Board and management team use
adjusted results and measures, rather

than statutory results, as the primary basis
for providing insight into the financial
performance of the Group and the way it

is managed. Similarly, adjusted results are
used in setting management remuneration,
Adjusted results exclude certain items which,
if included, coutd distort the understanding
of comparative performance of the business
during the year, Consequentty, the rest of
this Financial Review focuses on adjusted
measures. The explanations for the
adjustments and the reconciliations to
statutory results are shown on pages 28
and 30.

When assessing revenue and profit growth,
the Board and management focus on
underlying growth rates as the most
meaningful like-for-like comparison between
the current year and the prior year. A more
detailed explanation and the caiculations
are shown on pages 29 and 30.

Financial highlights:
statutory results

Revenue
£1,337m

2018: £1,341m

Operating profit
£67m

2018: £168m

Profitbeforetax

£134m

2018: £707Tm

Profit for the year

£91m

2018: £68am

Earnings per share
30.7p

2018: 194.7p

Dividend per share

23.9p

2018: 23.3p

Go online to www.dmgt.com
to read more aboutour
Financialhighlights




Performance highlights

The Group's overall financial performance
in the year was consistent with our
expectations. It reflected the impact of
disposals, a good year for Consumer Media
and a mixed 828 performance with
challenging market conditions faced by
some of our businesses, notably UK Property
Information. Nevertheless, the Group’s
results demonstrate the benefit of our
diversified portfolio and the strength of
our market-leading businesses,

Group revenue grew 2% on an underlying
basis. Subscription revenve grew by an
underlying 4%, with growth across the
EdTech and Property Information sectors.
Events revenue grew by an underlying 4%
and digital advertising by 11%. Transaction
revenues decreased by 1% on an undertying
basis, reflecting lower transaction volumes
in the UK property market. Although print
advertising and circulation revenues
continued to decrease, the reductions were
at slower rates thanh the previous year.

Adjusted aperating profit grew 6% on an
underlying basis. The performance reflected
underlying growth in profits from Consumer
Media, Insurance Risk and Energy
information as well as reduced Corporate
costs. Group adjusted operating margin was
10%, in line with the prior year. Adjusted
profit before tax was £145 million, a 21%
decrease on the prior year, reflecting the
benefit of reduced finance casts being more
than offset by a reduction in the share of
operating profits from associates. On an
underlying basis, adjusted profit before tax
grew 19%.

The portfolio focus was increased further
during the year, as explained in the CEQ
Review, including the distribution of the
Group's c.43% stake in Extromaoney
institutional Investor PLC (Euromoney)

to DMGT's shareholders. The Group ended
the year with pro forma net cash® of

£247 miilion and a net cash:EBITDA ratio
of 1.2, maintaining DMGT’s significant
financial flexibility.
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Revenue performance

Group revenues in the financial year grew 2%
on an underlying basis. Adjusted revenues
decreased 1% in absolute terms to

£1,411 million as the benefit of the stronger
US dollar relative to sterling was more

than offset by the impact of disposals.

The average exchange rate during the year
was £1:51.28 compared with £1:51.35in

the prior year.

Revenues from B28 businesses grew 2%

on an underlying basis, to £738 miltion, with
growth from EdTech, Insurance Risk and
Events and Exhibitions partiatly offset by
Property Information, which experienced
weakness in the UK, and Energy Information.
B28 revenues decreased by 4% on an
absolute basis, following the exit of

certain Property Information and Energy
information businesses, primarily in 2018,

Revenues from the Consumer Media
business, dmg media, grew 2% on an
underlying basis to £672 million. The strong
growth from MailOnline and DailyMailTV
more than offset the decrease in circulation
revenues and decline in print advertising.

The charts on page 24 demonstrate the
diverse profile of DMGT’s revenues.

@ Read more on eachoperatingbusiness’s
revenue performance, pages 17 to 20

Operating profit performance
Adjusted operating profit of £144 million
grew 6% an an underlying basis and was in
line with the prior year on 2 reported basis.

The adjusted operating profit of the Group’s
B2B operations decreased by an underlying
896 to £117 million, with growth from
Insurance Risk and Energy Information being
more than offset by reductions elsewhere.
The performance was affected by increased
investment, notably in Insurance Risk, and

a larger proportion of technology costs being
expensed, not capitalised. The adjusted
operating profit from Consumer Media grew
by an underlying 18% to £67 million as the
profit growth from MailOnline, reduced
losses from DailyMailTV and reduction in the
Mait Newspapers’ cost base more than offset
the adverse effect of decreasing circulation
and grint advertising revenues. As expected,
Corporate costs decreased by an underlying
17% to £40 million, reflecting the Group's
maore focused portfolio.

adjusted measures®

Underlying” revenue growth
+2%

2018: 0%
Underlying” cash operating
i growth

income
+10%

2018: (20)1%

Underlying” operating
profit growth
+6%

2018: (17)%

yoday ndayens

Operating margin
10%

2018: 10%

Underlying" PBT growth

+19%

2018: (14)%

EPS growth
(8)%

2018: (23)%"

Netcash®

£247m

2018: £233m

Net cash*EBITDA

1.2x

2018: 0.8x

Footnates are defined on the nside front cover with
the excepticn of those below.
# Underlying growth rates dreana fike-for-llke Basis, see
pages 29 and 30, ying cash 2z
ard op afit s
exchange rates, the exu:lusnun of disposals and business
closures, the inclusion of the year-on-year organic
growthinom acquisitions and for the consistent Yiming
of Forgvents, th
between events held in the year and the sameevents
held the previoustime The September 2019 Gastech
evert’s revenue, cash nperalrng income and profit
arec hirds of the 018
avent’'s, hann.gchangnd from an 18-menth to2n anpuat
cycle, For Consumer Media, underlying revenues
exclude low-margin newsprint resale activitles. The

undaertying change in the share of operating profils.
from: folnt ventures and associates excludes 2PG,
Euromanay, Dally and Real Capital Anafytics,

whirch have ceased to be assaclates, butindudes the
year-on-year o1ganic growth from Yopa, which became
an associatein August 2018. The underlying ret financa
casts axclude the share of Tnance costs from ZPG and
Euromoney and the underlying FY 2018 costs have
also been adjusted to include an assumed £10 million
addiional benefitérom €642 million proceads onthe
disposal of ZPG.

¢ 2018 growth rates based on FY 2018 rasults but pro
forma FY 2017 results, treating Euromoney as a c.49%
assoclate for the whole year, consistent with the
ownership profile during FY 2018,
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Financial Review

Adjusted revenue profile
By business (%) By destination (%)
@ Insurance Risk 17 @ Subscriptions n @ UK 53
@ Property Information 16 @ Circulation 20 @ North America 30
@ EdTech & @ Events 8 & Rest of the World 17
@ Events and Exhibitions 8 @ Digital advertising 10
4 Energy Information 5 # Print advertising 13
% Consumer Media 48 :} Transactions and other 18
Cash operating income a £7 million increase compared to the prior  Joint ventures and associates

Cash operating income s a performance
metric used by DMGT to assess the cash
generation of its businesses, it is calculated
by adding back depreciation and
amortisation expenses, which are non-cash
items, to adjusted operating profit and
then deducting capital expenditure, In the
financial year, cash operating income for
the Group as a whole was £162 million,

year, due to the £13 million reduction in
depreciation and amortisation being more
than offset by a £20 million reduction in
capitai expenditure. Cash operating income
grew by 10% on an underlying basis as the
growth from Consumer Media and reduced
Carporate costs more than offset the

increased investment in the B2B businesses.

The Group's share of the operating profits*
of its jaint ventures and associates was

£13 million, an 83% reduction on the prior
year. The reduction resulted from the disposal
of DMGT’s stake in ZPG in 2018 and the
distribution to shareholders in April 2019

of the Group's ¢.49% stake in Euromaney.

Further information on our JVs and
associates” performance can be found

on page 21 of this report,
Business performance
Revenues Cash aparating Income” Cperating profix®
Y2019 Fr2018 Growth FY1o19 FY20L8 Growth FY2019 FY2018 Growth

£m £m _ Reported Uwderlying? £m Em  Reported  Undertying® £m £m  Reportad Underlying*
Insurance Risk 244 229 +6% +1% 41 50 (18)% {24)% 40 3B HT% +6%
Property Infarmation 222 212 (18)% {1)% 4“4 48 {8)% 4% 41 58 (29)% {251%
EdTech 80 68 % +12% 8 2 NAS O NAY a7 (% {34)%
Events and Exhibitions 1us 118 1% +4% 22 28 (1% (14)% 22 28 (19)% (12)%
Energy Information 74 86 {14)% 2)% 12 4 +208% +112% B - N/A2 NjA2
B2B 738 773 (4)% +*29% 126 131 (4% {4)9%: 117 128 19)% 8%
Consumer Media §72 654 +3% +2% 78 77 +2% +12% 67 64 +4% +18%
Corporate costs {43) (23) (20)% {2019 (40) 87 (16)% (17)%
DMGT 1,411 1,426 {1)% +2% 162 155 +4% +10% 144 145 0% +6%
1. EdTech cash operating income increased by £6 million and by an undertying E7 million
2. Energy ich operating profi d bry £8 million and by an underlying £6 million.
Cash operating income
£million sSaurce FY 2019 FYa018
Adjusted Group cperating profit Tables on page 28 144 145
Add: Depreciation of tangibie fixed assets Naote 3 25 Fid
Add: Amortisation of intangibie fixed assets (e.g. products and software} Note 3 22 33
Less: Purchase of tangible fixed assets Cash flow {16) (30)
Less: Expenditure on intangible fixed assets (e.g, products and software) Cash flow {14) (20)

182 155

DMGT Cash operating income

Amounts in the tabies are stated rounded to the nearest milllen pounds, consequently tatals may not equal the sum of the companent integers.
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Financing costs

As expected, adjusted net finance costs were
£12 million, a 67% reduction on the prior
year. This reflected lower average levels of
net debt, the maturing of £213 million of
bond debt in December 2018 and a reduced
share of associates’ interest payable.

The pension finance credit, which is excluded
from adjusted results, was £7 million
compared to £2 miltion in the prior year.

Results before taxation

Adjusted profit before tax was £145 million,
underlying growth of 19%, reflecting the
reduction in net finance costs, though

£37 million less than the prior yearin
absolute terms due to the disposal of ZPG
and distribution of Eurecmoney shares,

Taxation

The adjusted tax charge for the year, after
adjusting for the effect of exceptional items,
was £29 million, see note 11, compared to
£33 million in the prior year. The adjusted
tax rate was 20.3%, an increase on 18.2%

in the prior year, due to the geographical
mix of profits.

On 3 March 2019, DMGT announced

its intention to return all of DMGT’s
shares in Euromoney (Euromoney
Distribution} together with a £200 million
cash special dividend (Cash Distribution)
to holders of DMGT’s A Ordinary
Non-Voting Shares (A Shares). This
followed a review by the DMGT Board
that concluded that the Group’s capital
and cash resources were in axcess of

its requirements and that a significant
distribution to shareholders was
appropriate. The Board also believed that
the value of DMGT was not fully optimised
since investors had an indirect holding in
Euromoney, a separately listed company,
via their holding in DMGT, resulting in

a discount being applied to the market
price of the A Shares.

Following an approval process, the
Euromoney Distribution occurred on

1 April 2019 and the Cash Distribution on
15 April 2018. The distributions totalled
£862 million and were fully aligned

with DMGT’s strategic priorities

of increasing portfolic focus and
maintaining financial flexibility.
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The statutory tax charge for the year was
£20 million. In addition, the statutory tax
credit on discontinued operations was
£10 mitlion and the share of associates’
tax charges amounted to £6 million.

Go online to www.dmgt.com
ta read our tax policy

Profit after tax

Adjusted Group profit after tax and minority
interests was £115 million, a decrease

of 23%.

Earnings per share

Adjusted basic earnings per share were

38.6 pence, down 8%. In April 2019,

127.3 million shares were retumed to

DMGT and cancelled in conjunction with
the distribution of Euromoney shares and

a £200 million special dividend to DMGT’s
shareholders, Consequently, the weighted
average number of shares in issue during
the year was 296.4 million, a significant
reduction frarn 354.1 million in the previous
year. The total number of shares in issue at
the end of the year, excluding shares held in
Treasury and the Employee Benefit Trust,
was 228.1 million.

Since Rothermere Continuation Limited
and Rothermere Investments Limited
exist primarily to hold the Rothermere
family's interests ia DMGT, they did

not participate in the Euromoney
Distribution and limited their receipt

of the Cash Distribution. Similarly, since
they own all of DMGT's voting Ordinary
Shares, these shares did not participate
in the distributions.

The number of A Shares held by each
shareholder were reduced in respect of
the distributions received. The terms were
set so that participants in the Euromoney
Distribution benefitted from receiving
Euromoney shares at a 14.5% discount,
based on the 30-day volume weighted
average market value of the Euromoney
shares and A Shares when the proposal
was annouhced.

As the terms of the proposal were different
for ‘Rothermere Affiliated Shareholders’
and all other holders of A Shares, the

‘Fully Participating Shareholders’, an
Independent Committee of independent
Non-Executive Directors was established.

Net cash and cash flow

Pro forma net cash® at the end of the year
was £247 million, a £14 miliion increase
compared to the £233 million net cash
position at the start of the year. Pro forma
net cash is stated after adjusting to:

i} exclude £117 million of cash that has
been made available to the Group’s
pension schemes but which currently
remains as cash on DMGT’s balance
sheet; and

include £282 million of gross proceeds
received in November 2019 from the
disposal of the Energy Information
business, Genscape, which was agreed
in August 2019,

The pro forma net cash:EBITDA ratio was
1.2 at the year end.

The Group’s cash operating income

of £162 million is stated after £30 million

of capital expenditure, a significant
reduction on £50 million in the prior year
which reflects a larger proportion of
technology costs being expensed directly.
The Group remains committed to investing
for the long term and grganic investment
was equivalent to 9% of revenues in the year.

waday d18ajeg
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April 2019 Distributions: Euromoney shares and £200 million special dividend

The Independent Committee assessed
the proposal and concluded that it was

in the best interests of Fuily Participating
Shareholders. A Class Meeting of Fully
Participating Shareholders was held on
26 March 2019 and participation was high,
with 87% of all Fully Participating
Shareholders voting; 95% of the votes
cast were in favour of the proposal.

As a result of the Distributions, the
number of A Shares in issue was reduced
by 127.3 million which will help to improve
key financial metrics including DMGT’s
dividend coverage ratio and earnings

per share.

In light of the Board’s wider stakeholder
obligations and the return of capital

to shareholders, DMGT also made

£117 million available to the Group's
defined benefit pension schemes. BMGT is
warking with the Trustees of the pension
schemes to finalise these arrangements.

Goonlineto www.dmgt.com/
investors/shareholders
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Other operating cash net outflows totalled
£5 million including the expected increase in Viability Statement
trade debtors for dmg media, following the )
cessation of a trade finance arrangement.
Group operating cash flow was £157 millicn
and the conversion rate of operating profits
to operating cash flow was 109%, compared
to the 80% in the prior year.

Pro forma net proceeds from disposals,
including expenditure on acquisitions and
investments, were £288 million. These
included the gross proceeds from Genscape
described above and U5S$89 million from
the disposal of DMGT’s c.40% stake in

Real Capital Analytics, Dividend payments
totalled £275 million, including a £200 million
special dividend, and pro forma pension
funding totatled £130 millian, including
£117 million made avaitable to the defined
benefit pension schemes in respect of the
distribution of Eurcmoney shares and the
special dividend. Other cash outflows
included interest payments of £22 million
and taxation of £10 millien. The stronger
US dollar at year end, relative to the prior
year end, resulted in a favourable cash
revaluation of £6 million.

The Group's cash, cash equivalents and
short-term deposits, net of overdrafts,
totalled £289 million at year end. On a pro
forma basis, excluding £117 million made
available for the pension schemes and
including £282 million of cash gross proceeds
from the disposal of Genscape, the Group's
pro forma cash, cash equivalents and
short-term deposits totalled £454 million.

At year end, bond debt was £203 million,
with £1 million maturing in Aprii 2021
and £202 mitlion maturing in June 202T7.
There was also £5 millian of net debt

in respect of loan notes, collateral and
derivatives. The Group’s committed bank
facilities were £381 million, which were
completely unutilised.

In April 2019, Standard & Poor’s revised
its corporate credit rating for DMGT from
BB+ to BB, following the distribution of
Euromoney shares and £200 million cash
to shareholders. In February 2019, Fitch
reaffirmed DMGT's BBB- Investment grade
rating. The Group’s preferred upper limit
for gearing remains a net debt to adjusted
earnings before interest, tax, depreciation
and amortisation (EBITDA) ratio of 2.0,
below the requirements of the Group's
bank covenants.
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Capital allocation framework
DMGT pricritises organic investment
opportunities and takes a long-term
approach, investing through the cycle.
DMGT is also committed to its policy
of delivering dividend per share growth
in excess of inflation with the dividend
remaining the primary mechanism

for returning capital to shareholders.

The Group adopts a balanced and flexible
approach to uses of capital across the two
remaining categories: acquisitions and
shareholder returns. DMGT is committed
to its disciplined approach to acquisitions
and will priaritise bolt-on targets to
complement its existing portfolio of
businesses. The Group also aims to prioritise
the allocation of capital towards growth
opportunities, particutarly those that can
benefit from technological or market
disruption. Maintaining financial flexibility
remains a strategic priority, enabling
DMGT to be acquisitive in the future,

as opportunities arise.

Pensions

The Group’s defined benefit pension
schemes provide retirement benefits for UK
staff, largely in dmg media. These schemes
are closed to new entrants. The net surplus
on the schemes increased from £244 mitlion
at the start of the year to pro forma

£332 million at 30 September 2019,
calculated in accordance with IAS 19
(Revised). The pro forma surplus includes
£117 million that has been made available
to the pension schemes but which currently
remains as cash on BMGT's balance sheet,
as well as the statutory net surplus of

£215 million. During the year, the increase
in the value of the assets, including the

£117 million described above, exceeded

the increase in the value of the defined
benefit obligation.

Excluding the £117 million referred to above,
funding payments into the main schemes
were £13 million in the year. The existing
2016 funding plan includes payments of

£16 million p.a. from FY 2020 to FY 2027, as
well as requiring, in certain circumstances,
that a contribution of up to 20% of any share
buy-backs shall be contributed to the
schemes. Contributions will be discontinued
should the schemes’ actuary agree the
schemes are no longer in deficit, calculated
on an actuarial basis.
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An actuarial valuation of the pension
schemes as at 31 March 2019 is in the
process of being completed and is expected
to conclude that the schemes remainin
deficit on an actuarial basis. Potential
revisions to the existing funding plan are
currently being discussed with the Trustees.
The next actuarial valuation is scheduled
for 31 March 2022.

Dividends

In Aprit 2019, DMGT paid a £200 million
special dividend to shareholders. The
recommended final dividend is 16.6 pence
which, if approved, would make the total
dividend for the year, excluding the special
dividend, 23.9 pence, an increase of 3% over
the prior year. The recommended FY 2019
full-year dividend is equivalent to 62% of
adjusted earnings per share and continues
DMGT's track record of increasing the
dividend in excess of inflation.

The Board’s decision to recermmend
increasing the dividend, in real terms,
despite the decline in adjusted earnings per
share during the year reflects the Group's
dividend policy and the Board’s confidence
in the Group’s ability to deliver future
long-term earnings growth. The dividend
policy is to grow the dividend per sharein
real terms and, in the medium term, to
distribute around one-third of the Group's
adjusted earnings. This policy reflects the
combined objectives of delivering a reliable
and predictable dividend growth trajectory
white also being sufficiently prudent ta
retain the flexibility to make significant
investments in the long-term future growth
of the business.

Exceptional ftems, impairments
and amortisation

As explained in more detail below,

certain items, including exceptional costs,
impairments anc some amortisation are
excluded from adjusted results. Following
a significant reduction in exceptional
operating cests in FY 2018, costs remain

at low levels compared to previous years.
The exceptional cash costs in the year were
£9 million, compared to £3 million in the
prior year, reflecting the continued absence
of exceptional severance and consultancy
costs. Total exceptional operating costs,
including those of discantinued operations,
joint ventures and associates, were

£36 million (2018 £25 million).

The charge for amortisation of intangible
assets arising on business combinations,
including the share from joint ventures and
associates, was £20 million (2018 £32 million).
Total impairment charges in the year were
£49 million, primarily in respect of the
Euromoney distribution and disposal of
On-geo, the German Property information
business, compared to £63 million in the
prior year.

The Group reccrded other net gains on
disposal of businesses and investments

of £67 million, including discontinued
gperations, compared to 2 net gain

of £658 million in the prior year.

Adoption of IFRS 16

IFRS 16, the new lease accounting standard,
will apply to DMGT from 1 October 2015,
Prior periods will not be restated and
adoption of IFRS 16 will result in the Group
recognising additional lease liabilities of
¢.£93 million and right-to-use assets of
¢.£92 mitlion on the balance sheet as at

1 October 2019. The adoption of IFRS 16 is
expected to impact FY 2020 results, reducing
rental costs by c.£25 million, increasing
depreciation charges by ¢.£23 million and
increasing finance costs by c.£2 million.
There will be no impact on totai cash flow.

QOutlook

The financial performance in FY 2020 will
reflect the changes to the Group over the
past year. The revenues of the current
portfolio of businesses would have been
£1,344 million in FY 2019, including the 2018
revenues of the ', and are expected to be
broadly stable on an underlying basis in

FY 2020.

In the coming year, we will continue to
invest. The Group cash operating income
margin is expected to exceed the operating
profit margin, which is expected to be
around 10%.

In FY 2020, we expect the net share of
operating losses from JVs and associates

to exceed £10 million and net finance charges
to be in the £10 miftion to £15 million range.
The effective tax rate is expected to reflect
changes to the share of losses from
assaciates, notably where a tax credit is not
recognised, and is expected to be around 22%.

Qur strategy, combined with a balanced

and flexible approach to capital allocation,
positions us to defiver on the Group’s long-term
revenue, profit and cash flow potential.

Fid
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Reconciliation of statutory operating profit to adjusted operating profit: FY 2019

lnsurance  Property Evants and Emirgy Consumaer Corperm Jvs and
£ million Risk Wnformation EdTech Exhibitions Information beedia Arseciates Grovp Explanation
Statutory operating proflt 40 15 3 21 - 65 (50) (28} 67
Discontinued operations - - ~ - {26) - - - (26) i
Exceptional operating costs - - ~ - 31 2 10 (] 36 i
Intangible impairment
and amartisation - 26 2 1 3 - - 36 69 li
Exclude JVs and Associates 1 1)
Adjusted operating profit 40 41 4 22 L] 67 (40} 144

Reconciliation of statutory operating profit to adjusted operating profit: FY 2018

£ million """"n"ﬂ m EdTech ::uuu:.: m;;mm °""""T' ‘“'::: n-‘u“hﬁ Group Explanation
Statutory operating profit (24) 48 5 27 - 46 (52} 118 168
Exceptional operating costs - 2 - - L] 13 5 5 25 [
Intangible impairment
and amortisation 58 9 3 1 4 - - 21 95 i
Exclude JVs and Associates 144 [144)
Adjusted operating profit 35 58 L4 28 - o4 (47) 145
Reconciliation of statutory profit before tax to adjusted profit before tax
£ miltion FY 013 FY 2014 Explanation
Statutory profit/(loss) before tax 134 707
Discontinued operations {33) {15) i
Exceptional operating costs 36 25 i
Intangible impairment and amartisation 69 95 il
Profit on sale of assets [(:14] {658) iv
Pension finance credit {7} 2 v
QOther adjustments 13 30 vi
Adjusted profit bafore tax 145 182
Reconciliation of adjusted operating profit to cash operating income
FY3019 Y 2018

Adjusted Depreciation Purchase Cash Cash
€ milllon 0%1 mortiuu.:: ‘M .pl.n':::l':: q.m -nnrﬂll:l’.‘nd' ﬂ..:‘d' m
Insurance Risk 4 e (s) a1 5 20 (s) 50
Property Information 41 9 8} 44 58 {1n 48
EdTech 4 8 {4) s 7 6 1y 2
Events and Exhibitions 22 - {1 22 28 - - 28
Energy Information 8 7 3) 12 ~ 7 (3} 4
Bab 117 29 {20) 126 128 40 {36) 131
Consumer Media 67 17 {6) 8 64 20 (8) ki
Corporate costs {40) 1 {4) {43) {47} - {6) {53}
DMGT 144 AT {30) 182 145 60 (50} 155
L A ion of intangible assets and axpendi on purchasing intangible assets refers to products and software, not assets atquired as part of business combinations.

Amounts in the 1ables are stated rounded 1 the nearest million pavads, conseguently tatals may mot equal the sum of the componant integers.
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Underlying performance
FY 3019 F¥ 2018

Exchange Undartying
£ million Reported MRA Other Undertying  Reported MEA rates Other Underlying growth
Revenue
Insurance Risk 244 - - 244 229 - 12 - 241 +19%
Property Information 222 (20) - 202 272 {73) 5 - 204 (1%
EdTach 80 - - 80 68 - 4 (1) 71 +12%
Events and Exhibitions 119 - - 119 118 - 5 1)) 114 +4%
Energy Information T4 - - 73 86 (14) 4 - 75 (2)%
B2B 738 {21) - 718 773 88} 29 (9) 705 +29
Consumar Media 672 - (32) 640 654 8 2 (35} 6§29 +2%6
DMGT 1,411 {21) (32) 1,358 1,426 (79) 31 (44) 1,334 +2%
Cash operating income
Insurance Risk 41 - - 41 50 - 4 - 54 (24)%
Property Information 44 [$1] - 43 48 (4) 1 - 45 (4)%
EdTech 8 - - 8 2 - - 4] 1 N/A?
Events and Exhibitions 22 - - 22 28 - 1 ) 25 {14)%
Energy information 12 - - 12 4 2 - - 5 +112%
828 126 (1) - 125 131 2) 6 (5) 130 )%
Consumer Madia ™ - - 78 7 (7} - - (] +12%
Corporate costs (43) - - {43) (53) - 1] - (53}  {20)%
DMGT 152 {1) - 160 155 (9) [ {5) 146 +10%
2. EdTech cash operating income mcreased by £6 nullign and by an underlying £7 millkan.
Adjusted operating profit
and profit before tax
Insurance Risk 40 - - 40 35 - 3 - 38 +5%
Property Information 41 {2) - 39 58 {6) 1 - 53 (25)%
EdTech 4 ~ - 4 7 - - ¢Y] 7 (34)%
Events and Exhibitions 2 - - 22 28 - 1 &) 25 {12)%
_Eﬂg_y Information 8 - - 8 - 2 - - 2 N/A?
B28 117 ) - 114 128 (s) 6 (5) 124 8)%
Consumer Media 67 - - &7 64 (7) - - 57 +18%
Corporate costs (40) - - (a0) a7} - 1) - (48} (17)%
DMGT adjusted operating profit 144 {2) - 142 145 (12) 6 {s) 134 +§%
Income from JVs and associates 13 (22) - (9} 74 (84) - - (L0} (3)%
Net finance costs (12) - - (12) 37) 14 - - (23) (46)%
DMGT adjusted profit before tax 145 (24) - 120 182 (82) § {5) 101 +19%
3. Energyinf profit d by £8 mllian and by an ynderlying £6 mllian.

Amounts in the tables are stated rounded to the nearest million pounds, consequenty totals may not equal the sum of the component mtegers,
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Adjusted results

The Board and management team use
adjusted results and measures, rather than
statutory results, to give greater insight
to the financial performance of the Group
and the way it is managed. The tables on
page 28 show the full list of adjustments
between statutory aperating profit and
adjusted operating profit by business,

as well as between statutory profit before
tax and adjusted profit before tax at
Group level for both FY 2019 and FY 2018,

Note 13 on page 125 shows the full list
of adjustments between statutory and
adjusted results.

The explanation for each type of adjustment
is as follows:

30

Discontinued operations: the adjusted
results include the pre-disposal resuits
of discontinued operations, namely
Genscape, the Energy Informatian
business, whereas statutory results
only include continuing operations.

ii. Exceptional operating costs: businesses

occasionally incur exceptionat costs,
including severance and consultancy
fees, in respect of a reorganisation that

is incremental to normal gperations.
These are excluded from adjusted results.

iii. Intangible impairment and amortisation:

when acquiring businesses, the premium
paid relative to the net assets on the
balance sheet of the acquired business

is classified as either goodwill or as an
intangible asset arising on a business
combination and is recognised on DMGT's
balance sheet. This differs to organically
developed businesses where assets

such as employee talent and customer
relationships are not recognised on

the balance sheet. Impairment and
arnortisation of intangible assets and
goodwill arising on acquisitions are
excluded from adjusted results as they
relate to historical M&A activity and
future expectations rather than the
trading performance of the business
during the year. Software, including
praducts, is also recognised as an
intangible asset on the halance sheet.
Occasionally the carrying value of
software is considered to be greater than
the value in use or the fair value less costs
to sell, as was the case for the Insurance
Risk RMS(one) asset in FY 2018, and it is
appropriate to impair it. The impairment
charge is exciuded from adjusted results
since it is unrelated tc the ongoing cost of
doing business, The ongoing amortisation

of software is, however, similar to the
depreciation of tangible assets and is
an everyday cost of doing business,
s0 is included in both statutory and
adjusted resuits.

iv. Profit on sale of assets: the Group
makes gains or losses when disposing of
businesses, for example on the disposal
of EDR, the US Property Information
business, in FY 2018. These items are
excluded from adjusted results as they
reflect the value created since the
business was formed or acquired
rather than the operating performance
of the business during the year.
Similarly, the gains or losses made
by joint ventures or associates when
disposing of businesses are excluded
from adjusted results.

v. Pension finance credit: the finance credit
or defined benefit schemnes is a formulaic
calculation that does not necessarily
reflect the underlying economics
associated with the relevant pension
assets and liabilities. It is effectively
a notional credit and is excluded from
adjusted results.

Other adjustments: other items that are
exciuded from adjusted resuits include
changes in the fair value of certain
financiat instruments and changes to
future acquisition payments. They are
cansidered to be unretated to the ongoing
cost of daing business. The share of joint
ventures’ and assodates’ tax charges is
included in statutory profit before tax
but, since it is a tax charge, is excluded
fram adjusted profit before tax. The share
of jaint ventures’ and associates’ interest
charges is reclassified to financing costs
in the adjusted results.

Underlying growth

When assessing the performance of the
different businesses, the Board considers
the adjusted results. The year-on-year
change in adjusted resuits may not, however,
be a fair like-for-like comparison as there

are a humber of factors which can influence
growth rates but which do not reflect
undertying performance.

When calculating undertying growth,
adjustrnents are made to give a like-for-like
comparison. For example, the adjusted
results in FY 2019 benefitted from the
stronger US dollar refative to sterling.

To calculate underiying growth, the prior
year comparatives are restated using the
FY 2019 exchange rates.

vi.

Similarly, adjustments are made to exclude
disposats from both years completely.
When businesses are acquired, the prior
year comparatives are adjusted to include
the acquisition.

The timing of events within Events and
Exhibitions can alsa be a distortion.

To give a fair like-for-like comparison when
calculating underlying growth, the FY 2018
comparative is amended to include the
performance from the previously held
events for each FY 2019 show.

In FY 2019, on a reported basis, DMGT’s
revenues decreased 1%, cash operating
income increased 4%, adjusted operating
profit was in line with the prior year and
adjusted profit befare tax decreased by 21%.
The growth rates were adversely affected by
disposals and the distribution of Euromoney
shares but benefitted fram the stronger

US dollar. After adjusting for these factors
as weil as others, such as acquisitions and
the timing of events, there was underlying
growth of 2% in revenues, 10% in cash
operating income, 6% in adjusted operating
profit and 19% in adjusted profit before tax,
as shown in the tables on page 29.

M b

Tim Collier
Group Chief Financial Officer
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Entrepreneurialism, Purpose and Excellence

Our People and Our Stakeholders

Our values

DMGT encourages curiosity and
innovation amongst its people, and is
built around a set of valyes comimon
across our portfolio of operating
companies. These are:

Entrepreneurialism

Purpose
Excellence

Entrepreneurialism

Since brothers Alfred and Harold Harmsworth
invented popular journalism in 1896 with the
launch of the Daily Mail, entrepreneurs have
been a driving force for DMGT’s businesses.

DMGT is dedicated to backing great ideas
and the people who make them a reality.
DMGT seeks out entrepreneyrs renowned
in their industries for growing businesses
and provides them with the backing and
resources af an international public
company. DMGT’s culture of nurturing and
developing talented entrepreneurial peaple
remains a distinctive strength of the Group.

Purpose

Alongside our commitment to
entrepreneurialism, DMGT's businesses
and our people operate with a clear sense
of purpose, beyond profit.

DMGT is able to invest for long-term
sustainable growth and quality and in
businesses that share our ethos, whether
that’s providing insights that make it possible
to 'insure the uninsurable’, driving towards
ever-greater transparency across property
markets, enriching cennections between
businesses and communities with industry-
leading exhibitions ar holding authority to
account through high-quality journalism.

DMGT is a responsible business, dedicated

to its people and communities. Through

a range of local partnerships within the
communities our cperating companies serve,
and Group-wide programmes such as our
Corporate Responsibility (CR) Champions
network, DMGT supports and encourages
purpose within our community.

We believe that supporting our operating
companies’ local communities is particularly
important as it allows our employees

to choose a cause close to their heart.

This is actioned by the CR Champions
network which has volunteers from across
the operating companies.

Goonline to www.dmgt.com
toread more about our corporate
responsibility programme

Excellence

DMGT is committed to excellence,
demonstrated through its dedication
to creating the highest quality content,
proprietary data and praducts.

Qur aim is to be at the forefront of
cutting-edge technology and within new,
exciting, high-potential growth sectors.

As a driver in technological innovation,
DMGT is defining the jobs of the future
through its work in data science, artificial
intelligence, machine learning and
predictive analytics found across businesses
including Insurance Risk and EdTech.

DMGT holds a wealth of top leadership talent
and sector expertise at Group level and
across its operating companies. Our people
are supparted by a range of tailored local
learning and development programmes.

OQur people
DMGT's people play a key role in helping the
Group deliver against its strategic priorities,

particularly improving operational execution.

We believe that talented, motivated people
are the key to our success and are committed
to providing a working environment that
allows people to reach their full potential.

Talent and development

We have continued to invest in our people
and develop high-potential leaders at early
stages in their careers. Our leadership
programmes are designed to equip talented
people with stretching experiences to
accelerate their development and realise
their potential. Our ambition is to enable
people to be the best they can be to deliver
today and build for tomorrow. Our people
have the chance to develop at DMGT doing
meaningful and interesting work that will
stretch them, taking advantage of all the
opportunities that our diverse group of
businesses can offer.

Keeping our people informed

One of the challenges of a geographically
diverse organisation is ensuring that we can
effectively communicate with ail of our people.

We continue to enhance employee
collaboration by adopting platforms such as
instant messaging, developing a Group-wide
microsite to share policies and information,
refining our internal newsletters, circulating
a daily email news bulletin and holding
regular 'town hall’ meetings.

Responsihle business

DMGT is a responsible business that adheres
to strong ethical standards with a clear,
robust Code of Conduct.

In a climate where employees, customers and
other stakeholders are increasingty interested
in the way companies do business, the things
we do to encourage responsihie business
practice and respond to the needs of our
different stakeholders contribute to the
credibility and value of DMGT.

These include:

« strong governance and leadership which
promote responsible business attitudes
and actions across the Group;

+ clear and robust Code of Conduct

and supporting Group policies;

ensuring OMGT employees understand

key legal and reputational issues;

- operating effective risk management
and internal controls; and

« business-level participation in CR
and community support.

Whistlehlowing

Employees who have concerns regarding

criminal activity, gross misconduct and/or

a breach of the DMGT Code of Conduct or

supporting policies have a duty to report

such activity. DMGT operates a confidential

Speak Up facility to aid any such reports.

The Speak Up facility is actively promoted

to employees and managed extemaily by

a specialist third party. All incidents are

tracked to ensure appropriate follow-up.

The Audit & Risk Committee is provided

with a summary of any incidents.

Code of Conduct and Group policies

Our Code of Conduct sets the standards

for our corporate and indlvidual conduct. The
Code of Conduct includes standards for equal
opportunities, anti-bribery, conflicts of
interest, share dealing and fair competition,
among other topics. The Code of Conduct
contains clear guidance regarding equality,
diversity and inclusion. Many of the topics

in the Code are supported by detailed
policies and procedures for our employees,

In addition, policies regarding equal
opportunities, entertainment and gifts,
information security, data privacy and
health and safety apply to DMGT employees.
These policies, as well as our Code of
Conduct, safeguard the welfare of our
employees. All DMGT policies are available
for employees to access on the Group-wide
microsite. Where appropriate, certain policies
are housed on the DMGT website. DMGT's
equal opportunities statement can be found
on the DMGT website and applies to both
employees and DMGT supervisory bodies.

We have a rolling review programme to
update DMGT policies and deliver continuous
training to reinforce compliance.

3L
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Human rights

DMGT belleves that our expasure to the
associated risks in the context of human
rights frameworks is minimal. DMGT does
not have a specific human rights policy but
has a number of palicies that cover areas
such as health and safety, modern slavery,
bribery and corruption. In addition, new
suppliers are evaluated with a questionnaire
ta ensure they are ethical and lawful.

Gender breskdown of our employees

The table below sets out the gender
breakdown of our employees. Our aim is to
promote equality and diversity in accardance
with our Group Code of Canduct and
Diversity Policy.

Mala Femala
At 30 Saptember 2019
Board Directors. 10 83% 2 1%
Cperating company
CEOs, and direct
reports to the
Group CEQ” 6 55% 5 45%
All employees” 3,600 61% 2,346 19%
* Excluding Board
Di ity and inclusi

QOur Equal Opportunities Policy i5 designed
to comply with the Equality Act 2010 and

the Equality and Human Rights Commission
Employment Statutory Code of Practice, and
to promote best practice. Managers must set
an appropriate standard of behaviour, lead
by example and ensure that those they
manage adhere to this policy. This policy
applies to all aspects of the employee
relationship. All decisions must be based on
merit. This includes but is not timited to:

= recruitment and selection;

« job adverts;

training and development;
opportunities for promotion;
conditions of service;

pay and benefits; and
conduct at work.

We have a suite of policies designed to
promote the health and well-being of cur
employees, including a range of fitness
and mindfulness programmes.

We partner with a number of external
programmes and take part in volunteering
activities to support diversity in media; one
of our new programmes connects women
from BAME backgrounds in the media
industry with experienced female mentors.
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We run a number of training programmes
on equality, diversity and inclusion, as well
as provide toals and resources for hiring
managers to assist them in ensuring an
objective hiring process that attracts the
best talent regardless of background, We are
introducing marketing tools that target a
diverse range of job applicants. Our Career
Boards ensure job apportunities are open
to internal candidates, with training and
mentoring offered to support promotions
and intemnal mobility.

For our UK-based businesses, we aiso provide
an inclusive apprenticeship programme

for new talent and existing employees as
development opportunities range up to MBA
level. We believe this is a highty effective and
sustainable way to support the progression
of more people in our business,

DMGT has invested in a new Human
Resources Information System that enables
us to monitar the levels of diversity in our
business, and alsa promote an inclusive
culture. Diversity data including gender,
ethnicity, race and disability is tracked across
job levels and assessed against a number of
key areas, including recruitment processes,
attrition and promotions. We regularly ask
employees for their feedback on diversity
and inclusion, supported with regular internat
communications on a range of activities that
promote a collabarative and inclusive culture.

Gender pay reporting

Two of DMGT’s UK-based operating
companies with over 250 employees
reported on their Gender Pay Gap for the
second time in 2019. Both Landmark and
dmg media published their data in April 2019
on their respective websites. DMGT as an
employer believes in *Equal pay for equal
work’, is committed to equal pay and
cenducts ongoing reviews to ensure we
have the best possible processes in place.

Go online to www.landmark.co.uk/
www.dmgmedia.co.uk

Flexible working

DMGT supports its employees to maintain a
work-life balance. Policies and guidance to
enable this are in place across the Group.

Cur stakeholders

Payments practices reporting
Similarly, in April 2019 DMEY’s UK-based
operating companies Landmark and
dmg media published their payment
practices data. DMGT is committed to
ensuring that all of its suppliers are paid
within the agreed terms.

Ga online to www.gov.uk/check-when-
businesses-pay-invaices

Our communities

As a diverse, international business,
DMGT focuses its community efforts on a
combination of Group-level partnerships
that allow it to make the most of its scale
and size, and support for local community
initiatives and relief efforts, through its

CR Champions netwark.

Total charitable donations during the
year were £1.2 million. Funds donated
include CR initiatives carried out at our
operating companies.

Goonline to www.dmgt.com/
corpora bility

Environmental impact

At DMGT we evaluate and manage our
environmental impact by measuring and
reporting on our greenhause gas (GHG)
emissians. As a minimurn, our operating
companies comply with current regulation
of the country that they operate in and are
prepared for future Jegislation. However,
we expect our operating companies to
further mitigate against the negative impacts
from their activities wherever possible.

DMGT’s most significant environmental
impact comes from the printing plants in our
Consumer Med{a businesses. We have made
a concerted effort to ensure qur printing

has circular systems wherever possible.

AtHarmsworth Printing, 100% of aur
waste paper, candboard and packaging

is recycled, Qur printed production waste
fram the presses has been reduced to onfy
4% on average. This is due to our use of
flexographic printing, which enables lower
productian waste and less energy use,

We have been systematicaily reducing

our specialist waste streams, through
improvements in the recycling process.
Qur waste from this stream has been
reduced by 15% in FY 2019. At Harmsworth
Printing, we have a 100-tonne rainwater
harvesting tank which meets approximately
809 of our water demand, reducing our
rellance on mains water.

We endeavgur to ensure that the paper we
buy is sourced from PEFC and F5C certifled
forests. We ensure our paper matches the
industry standard ratio for Combined Waste
Paper and Certified Virgin Fibre Content,
ensuring that raw material use is at the
lowest possible, whilst producing high-
quality newspapers.



Carbon footprint

DMGT is committed to comprehensive
and transparent reporting of our
environmental performance. CO,
emissions data has been collected from
each of our operating companies. This
data is callated and independently
reviewed by environmental consultancy
ICF International (ICF), whe calculate our
carban footprint, in accordance with the

Carbon footprint

Daily Mail and Generaf Trust plc Annual Report 2019

GHG Protocol Corporate Accounting and
Reporting Standards.

We strive to reduce our impact on the
environment wherever possible and DMGT
has succeeded in this is by reducing our
GHG emissions. Our FY 2019 emissions were
23,300 tonnes CO,e, a decrease from 27,000
tonnes CO,e in FY 2018. The Group’s carbon
footprint for FY 2019 can be seen in the
table below.

At DMGT we have activety reduced
our energy consumption acress our
offices and printing facilities through
implementing operational efficiency
enhancements and building modifications
as recommended by ICF.

Go online to www.dmgt.com/

corporate-responsibility to read
our Environment Policy

uodey ydarens

The table below shows our carbon footprint since FY 2017. For the purposes of comparability, the FY 2017 and FY 2018 figures have been
restated to be consistent with the businesses in the portfolio during FY 2019.

tCOe/Emilllon revenue

Tosnes of COye
Scope 1; Scope 2: Scope 3;
Combustion of fuel and Electricity, beat, stesm and Business travel and Total scope 1,243
Year operation of facilities cooling purchased for own uss outsaurced delivery emissions/revenue
2019 1,500 11,000 11,400 16.9
2018 1,400 12,300 13,300 15.3
2017 1,200 14,800 14,300 20.8

Non-Financial Information Statement
We aim to comply with the non-financial reporting requirements contained in Sections 414CA and 414CB of the Companies Act 2006,
The table below, and the information it refers to, is intended to help stakeholders understand our position on key non-financial matters.

Reporting requirement Polickes and standards which govern our spproach  Risk 5 and
Environmental matters « Carbon footprint - Qur People and Our Stakeholders,
+ Environment Policy pages 31to 33
Our people = Code of Conduct « Directors’ Report, pages 40 to 82
« Equal Opportunities Policy = Our People and Our Stakeholders,
« Health and Safety Policy pages 31to 33
» Whistleblowing Policy
Human rights + Modern Slavery Statement « Audit & Risk Committee Report,
= Privacy Policy pages 48 to 53
« Information Security Policy « Directors’ Report, pages 40 to 82
Social matters » Responsible Business » Responsible Business
» Our People and Our Stakeholders,
pages 31 to 33
Anti-bribery and anti-corruption « Anti-Bribery and Corruption Policy « Directors’ Report, pages 40 to 82
« Code of Conduct « Financial Review, pages 22 to 30
= Tax Policy
Policy embedding, due diligence ~ Principal Risks, pages 34 to 39
and outcomes « Financial Review, pages 22 to 30
« Directors’ Report, pages 40 to 82
+ Responsible Business, pages 31 to 33
= Audit & Risk Committee Report,
pages 48 to 53
Description of principal risks « Principal Risks, pages 34 to 3%
and impact of business activity
DMGT at a Glance, page 5

Description of the business mode]

Qur Business Model, pages 6 and 7
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Actively monitoring and managing our risks

Principal Risks

Board oversight of risk
management and internal controls
The Board delegates day-to-day oversight
of management’s operations of internal
cantrols and risk management to the Audit
& Risk Committee. The Board considers
that the Audit & Risk Committee possesses
the requisite skills and experience to meet
its abligations and provide the relevant
assurance to the Board. Qperating and
investment decisions are delegated to the
Investment & Finance Committee. Further
details of the activities of these Committees
are on pages 43 to 54,

The Board has overall responsibility for
establishing, monitoring and maintaining
an effective systemn of risk management
and internal controls. This system provides
reasonable rather than absolute assurance
that the Group’s business objectives will
be achieved within the risk tolerance levels
defined by the Board.

It is the responsibility of the Group's
operating companies to ensure that they
have established an appropriate level of risk
and internal control systems, but which

are overseen by the Executive Committee.
Certain functions are undertaken centrally,
including: Group Accounting; lnvestor
Relations; Strategy; Risk; Internal Audit;
Corporate Tax; Treasury; and Insurance.

The Board has established an ongoing
pracess for identifying, evaluating and
managing the principal risks faced by the
Group. This process has been updated during
the year and up to the date of approval of the
financial statements. Monitoring is an ongoing
process and principal risks are reviewed at
operating company Board meetings, the
Executive Committee and at half year and
year end by the Audit & Risk Committee.

34

Risk management function

Care has been taken to avoid the threat of
self-review across our 'three lines of defence”
madel (see page 35). The Risk function, led
by the Company Secretary, provides an
increased focus on priority risk areas. it is
responsible for maintaining the Group risk
management process, facilitating change
for selected risks, evolving our approach to
aperational compliance, and working with
other Group functions, The Risk function
engages specialist external expertise

to maintain best practice approaches.

To ensure an open discussion of emerging
risks, the Chairman of the Audit & Risk
Committee met separately with the
Company Secretary during the year,
independent of operational management,

Internal Audit

The Internal Audit function undertakes

an agreed programme of independent
assurance reviews, The function sources
external expertise as required. internal Audit
seeks to comply with relevant professional
standards, notably those issued by the
Institute of Internal Auditors,

The Internal Audit Charter (the Charter) sets
out the purpose and objectives of Internal
Audit. The Charter takes a systematic and
disciplined approach to both the evaluation
of and improvements in control and
gavernance processes. it strengthens the
function's independence and chjectivity by
means af the function’s reporting {ines and
access to all records, personnel, property
and operations of the Group. To ensure his
independence from management, the Group
Assurance Oirector reports directly to the
Chairman of the Audit & Risk Committee.
The Charter confirms the high-level
responsibilities of operational management
[first line of defence) and ensures that the
fnternal Audit function undertakes its third
line of defence duties, avoiding any first ar
secong line duties. The Charter is reviewed
annually and updated as required to

take account of changing practices and
standards. The Audit & Risk Committee

is satisfied that the provisions of the
Charter have been achieved in the year.

The Board formally evalvated the system

of risk management and internal control in
conjunction with the Audit & Risk Cammittee
during the year. This evaluation focused

on material controls refating to principal
risks and entity-levet controls, as well as
additional controls and processes required
to support the Company’s Viability
Statement (see page 26). The evaluation
also considered any control weaknesses
{dentified by internat or External Audit, oras
a result of incidents of fraud. Controls over
the recording of amounts in the Group's
consolidated financial staternents relating
to investments have also been assessed
and considered as appropriate.

Monitoring and oversight

The Group operates a ‘three lines of defence’
model. The benefits of this approach are
shown in the table on page 35. The Board
delegates day-to-day responsibility for
internal controls to operational management
with oversight by the Executive Committee
and the Audit & Risk Committee.

During the year it was noted that there
were no detected breakdowns in material
contrals that protect against the Group's
principal risks.



Three lines of defence table
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First line of defence

Sacond tine of defence

Third Une of defence

Each operating company is responsible for
the identification and assessment of risks,
understanding the Group's risk strategy
and aperating appropriate controts.

The Executive Committee and Company
Secretary, supported as appropriate by other
functional areas, particularly information
technology, legat, tax and finance, reviews
the completeness and accuracy of risk
assessments, reporting and adequacy

of mitigation plans.

Internal Audit provides independent and

objective assurance on the robustness of
the risk management framewaork and the
effectiveness of internal controls.

Benefits

« Ownership and respansibility remains
close to the operating companies and
their performance.

« Promotes a strong culture of adhering
to imits and managing risk exposures
in accordance with each business's risk
appetite and the regulatory environment.

» Promotes a heaithy risk culture and
long-term approach to risk management.

Benefits

= Understand aggregated risk positions.

« Objective oversight and challenge to the
business areas and internal control and
risk management framework used in the
first line.

+ Provide ongoing training and support
on Group-wide risks to the operating
companies.

Benefits
+ Independent assurance on the system

of risk management and internal controls.

» Assessment of the appropriateness
and effectiveness of internal controls.

= Internal Audit provides assurance to
the Audit & Risk Committee.

KEey features of the risk management
and internal controls system

The main features of the system of risk
management and internal contrals in
relatian to the financial reporting process
are described below:

1. Confirmatlon of key internal controls
and the fraud and bribery assessment
Each gperating company confirms the
operation of key internal controls to

Internal Audit annually. The purpaese of the
assessment is to confirm the operation of

a framewark of internal controls, including
anti-fraud controls, which are expected to be
in place in each business unit. These intemal
controls are intended to provide standards
against which the control environments of
DMGT’s business units can be monitored. An
annual fraud and bribery risk assessment is
completed simultanecusly, detailing risks
and mitigating contrals, In each case, the
Internal Audit team reviews and follows up
on these submissions, as appropriate.

2. Review of relevant and timely
financial information

Each of the operating companies and DMGT
executive management regularly review
retevant and timely financial infarmation.
This is produced from a financial informatian
system operated across the Group. It s
supparted by a framework of forecasts as
weil as annual budgets that are approved
by the Executive Committee and confirmed
by the Investment & Finance Committee.

3. Senior Accounting Officer sign-off
The Group Chief Financial Officer is the
Senior Accounting Officer and is required,
by HMRC, to certify that the Company,
and its subsidiaries, have established and
maintained appropriate arrangements to
ensure that tax fabilities are calculated
accurately in all material respects.
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Actively monitoring and managing our risks

Principal Risks

The Directors confirm that they have completed a robust assessment of the
Group’s principal risks and a thorough review of risk management processes.

The Group’s risks are categorised as either strategic or operational. Strategic risks are linked to the Group’s strategic priorities and impact
the whole Group. Operational risks are those arising from the execution of the business functions and typically impatt on one or more

of the principal businesses.

@ Furtherdetails of the Group’srisk management process, the governance structure surrounding risk and the Audit & Risk Committee

can be found in the Governance Report on pages 40 to 82,

Strategic risks
Oescription and impact

Exmmples

Market disruption

Market disruption creates opportunities as well as risks. Disryption
enables us ta move into new markets and geagraphies and encourages
us to inhovate ta grow the business.

Failure to anticipate and respond to market disruption may affect
demand for our products and services and our ability to drive

long-term growth.

Market disrupters include changes to customer behaviours and demands, new
technalogies, the emergence of competitors or structural changes to markets.
Examples from the operating companies include:

Consumer Media: decline in print advertsing revenue.

Consumer Media: changes in algorithms and strategies of tech grants
materially impacting traffic and digital advertising revenue across
properties, demanding constant oversight and agility.
Insurance Risk: structural dectine in client markets and n
insurance industry. Changing consumer expectations of insurers’ utilisation

PR

o'!technology.
+ EdTech: declining foreign student enrolment pressuring higher
educatmnbudgets.

Success of new product launches and internal investments
Alack of innovation or faliure to successfully evolve our products

and services may compromise their appeal.

Some may fail to achieve customer acceptance and yield expected
benefits. This could result in lower than expected revenue and/or
impairment losses.

Uncertainty also results from geographic expansion intc new and
emerging markets.

The Groug is continually investing in our products and services, developing
new afferings and enriching existing products and services. Examples include:

- Consumer Media: increased monetisation of online user base.

Insurance Risk: launch of Risk Intelligence platform to take advantage of the
growing benefits of new technology.

Praperty Information: Trepp's launch and development of Collateralized
Loan Obligation analytics service.

Events and Exhibitions: innovation within and expansion of events

and launches across new locations.

Portfolio management

Increasing portfolia focus is key to the Graup’s strategy. This could be
campromised by portfolic changes not delivering expected benefits,
failure to dellver acquisition or operating targets, and/or delay or
delinquency in divesting from hon-core businesses at the right time.

Growth apportunities and potential synergies lost through fature

to identify or succeed with acquisition and investment targets.

Lost acquisitions may alfnw oompetitors o gain footholds in key markets,
Underperforming acquisiti rents may lead to reduced return
on capital and/or Impamnem Iosses, as well as diversion of management
time and bandwidth.

Optimal value may not be achieved from divestments,

Economic and geopolitical uncertainty

Group performance could be adversely impacted by Factors beyand
our control such as the economic conditions in key markets and
sectors and political uncertainty.
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Continued uncertainty surrounding the conditions of Brexit directly
impacts the UK macroeconomic climate (Consumer Media) and UK
property transaction volumes (Property Infarmation).

Fluctuations in the global energy and commodity markets could impact
revenue for associated trade shows (Events and Exhibitions).

Palitical and econamic uncertainty, particularly in the Middle East,
could negatively Impact the exhibitars and attendees of events

and exhibitions.

Sustained global low interest rate environment will continue to impact
margins for giabal investors, including in Insurance {Insurance Risk)
and property (Property Informatien),



@ riskincreased © Riskdidnot change @ riskdecreased
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Mitigation

The Group's presence in different market segments reduces the overall Group impact
of any single market disruption.

Organic investment initiatives across the Group to innovate our products and services
and to remain competitive in the markets we serve. Organic investment was 3% of total
revenues in FY 2019.

The Executive Committee, supported by the Partfalio Solutions function and operating
companies' management teamns, monitor markets, the competitive landscape and
technological developments, regular dialogue and in-person meetings ensure proactive,
coordinated responses.

Analysis of the performance management dashboard and detailed financial
management information for each operating company to highlight and react to early
indicators of market disruption.

DMGT executive membership of operating company boards.

e

The cuiture of the Group encourages an entrepreneurial approach to identifying growth
opportunities and new products.

Central capital allocation ensures focused investment in quallty business cases.

A new innovation or business line is ring-fenced where required, to ensure it receives
autonomous execution, dedicated talent, budget and undiluted management focus.
Direct engagement from DMGT functional leads and DMGT Board Directors contribute
relevant expertise and guidance.

Central Portfolic Solutions function partners with each operating company to support
achievement of key milestones, KPis and financial plans.

Significant investments are approved by the Investment & Finance Committee and/or
the Board.

The Executive Committee continues to evaluate the Group’s portfolio in onder to
optimise resource allocation according to portfolio roles, business opportunities and
risk-adjusted execution.

Investments and divestments are approved by the investment & Finance Committee
and, where warranted, the Board.

Extensive due diligence conducted pre-acquisition and comprehensive integration plans
implemented post-acquisition by dedicated integration managers.

Proactive, detailed divestment roadmaps, including sell-side narrative, seller due
dillgence and talent incentives/retention.

The Executive and Investment & Finance Committees supparted by the Portfolic
Solutions function moniter past-acquisition performance.

DMGT executive membership of aperating company boards and the boards of
associates and investments {e.g. Yopa, Cazoo).

The Group's diverse and balanced portfolio of businesses and products reduces the

averall impact of any single trend.
Quarterty Emerging Risk papers provided to the Audit & Risk Committee ensure both
DMGT and operating company management consider and remain vigilant regarding

emerging risks and their potential impact.

The significance of this risk has increased given the
imminent UK general election (December 2019).
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Principal Risks

Strategic risks continuzed
Description and impact

Exumples

Talent
Our ability to identify, attract, retain and develop the right people for
senior and business-criticat roles could impact the Group’s performance.

« Entrepreneurship and leadership skills are a priority for the Graup
and key ta the continued success of many of our operating companies.

- Technology and software development skills remain crucial tc many
of our businesses where there is significant investment in software
platforms and technology infrastructure to support next-generation
product development.

= The strategy to huild out our data analytics capabilities places focus
on developing and attracting specialists in emerging technologies.
These skills are in high demand, which makes attracting and retaining
people with these skilts more competitive.

- Enterprise sales and operational execution expertise with market and
product knowledge continue to be a strategic imperative,

Operational rigks
Descrigtion and impact

Exarmples

Information security breach or cyberattack

An information security breach, including a failure to prevent or detect
a malicious cyberattack, could cause reputational damage and financial
loss, The investigation and management of an incident would result

in refmediation tosts and the diversion of management time.

A breach of data protection legisiation coutd resuft in financial penaities
for the affected business and potentially the Group.

The risk is relevant to all businessesin the Group due to the nature of
products and services across the portfolio. Examples which could impact
the Group include:

+ Less ar unautharised access to perscnal information and sensitive
client data.

» Unavalilability or disruption of online products and services.

« Integrity of online praducts, services and data compromised.

« Disruption to ¢riticat systems that support business operations.

- Theft of Intellectual property.

Reliance on key third parties

Certain third parties are critical to the operations of our businesses.

A failure of one of our critical third parties may cause disruption to
business gperations, impact our ability to deliver products and services
and result in financial loss.

The reputation of our bt may be d iged by poor performance
or a regulatory breach by critical third parties, particularly outsourced
service providers,

Key third parties include:

Data centre and cloud service providers.
Search engine traffic partners.

IT development support.

Data providers for core product.

Newsprint, flexographic plate and ink suppliers.
N distrib s and wholesalers.

Eventrve'l—'lues.

Compliance with laws and regulations

The Group cperates across muitiple jurisdictions and sectors.
Increasing regulation increases the risk that the Group is not compliant
with all applicable laws and regulations across all of the jurisdictions
in which it operates, which could result in financial penalties and
reputational damage.

Increasing regulation also results in increasing costs of compliance.

Particular areas of focus for DMGT businesses are:

.

and the proposed ePrivacy Regulation.
Competition and anti-trust legislation.
EU Market Abuse Regulation.

Libet legislaticn.

Tax compliance,

Trade sanctions.

Entering regulated markets or sectors.

Pension scheme deficit

Defined benefit pension sch , although now closed to new entrants,
remain ultimately funded by DMGT, with Pension Fund Trustees (Trustees)
cantrolling the investment allocation.

There is a risk that the funding of the deficit could be greater than expected.

Future pension costs and funding requirements could be increased by-

= Adverse changes Ininvestment performance,
- Valuation assumptions and methadology.
« Inflation and interest rate risks.

as

Data protection, including the EU General Data Protection Regulation {GDPR)
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Mitigation

Trend

Lacal HR specialists focused on recruitment, critical skills planning, identifying and
developing internal talent combined with central oversight of reward.

Central Technalogy function with specialised expertise in artifictal intelligence, machine
learning, data architecture and management, piatform development and scaling.
Centra{ Technology function oversight of technology hire.

Central Portfalio Solutions function partners with operating companies’ management,
advising on critical skills to improve operational and commercial performance, including
pricing and packaging strategies, go-to-market and sales execution and business case
development and planning.

Executive management is involved in the recruitment of all operating company
leadership roles and their ongoing development.

Payment of competitive rewards for key senior roles, developed using industry
benchmarks and external specialist input.

The decreased size of the portfolio may have a
detrimental impact on the internat mobility of talent.

This combined with the record low levels of
unemployment in the UK will result in an additional
challenge to attracting the right calibre of talent,

While the above is not deemed encugh to alter the trend
of this risk, extra pravisions will be assessed in arder to
heip manage this trend.

Mitigation

Trend

-

The Technology Councit provides oversight of information security initiatives Group-wide.

The Graup Chief Information Security Officer is respansible for reviewing and
recommending actionable roadmaps to improve information security procedures and
prtections at each operating compary.

Griyup Information Security Policy and detailed information security standards with
regular reviews reported to the Technology Council, Periodic reviews of the standards
themselves are performed to ensure they keep pace with best practice.

Information security is reviewed as part of every internal audit of an operating company.
Cyber insurance policies in place.

Dedicated budget for informatian security investments.

While risk transference is mitigated by the way in
which DMGT manages its IT architecture, the profite
and prevalence of this type of risk has increased.

The Group's diverse and balanced portfalio of businesses and products reduces
the overall impact of the failure of an individual third party.

Operational and financiat due difigence is undertaken for key suppliers on an
ongoing basis.

Close management of key supplier relationships including contracts, service levels
ang cutputs.

Robust business continuity arrangements for the disruption to key third parties.
Event cancellation and business interruption insurance palicies,

Changes in laws and regulations are monitored and potential impacts discussed

with the relevant persans, 8oard, or Committee, or escalated as appropriate.
Dewelopments in the legal and reguiatory landscape are reviewed by the

Audit & Risk Committee.

Implementation and monitoring of Group-wide policies to address new legislation

and regulation where applicabte.

Group-wide working groups for key compliance areas, such as the GDPR.

Monitoring and management of tax risks is performed by the DMGT Tax Sub-Cormnmuttee.

The agreed funding plan gives certainty aver the financial commitment.
Monitoring and management of pension risks is performed by the DMGT Pension
Svb-Committee.

Caompany-appointed Trustees.

The Strategic Report was approved by the Board
on 4 December 2019 and signed on its behalf by
the Group Chief Financial Officer.

By ordgr of the, Board
el

Tim Collier
Group Chief Financial Officer
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1. The Viscount Rothermere
Chairman @& »
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5. Lady Keswick
Independent Non-Executive Director

Appainted to the Board: 1955
Appointed Chairman: 1998

Skills and experience:

Lord Rothermere brings significant experience

of media and newspapers. He warked at the
International Herald Tribune in Paris and the Mirrar
Group before moving to Northcliffe Newspapers in
1995. I 1997 he became Managing Director of the
Evening Standard.

Qther appointments: Independent Television News
Limited (until November 2018), Cazog {from
December 2018).

2. P A Zwilleaherg
CEO @

Appomnted to the Board and CEC: 2016

Skills and experience:

Paul Zwillenberg has over 30 years' experience acrass
the media industry. He has a broad khowledge of the
Group, having set up the digital division of dmg media
{formerly Associated Newspapers digital) in 1996.
Prior to joining DMGT, Paul was the Global Leader

of Media Sector and Senior Partner anhd Managing
Directar at The Baston Consulting Group. Before

that he founded an early interactive media company
and launched a European technalogy services firm.

No other appointments.

3. T G Collier
Group Chief Financial Officer @

Appointed to the Board and Graup Chief Financial
Officer: 2017

Skills and experience:

Prior to joining OMGT, Tim Collier was Chief Financial
Officer of Thomson Reuters Financial and Risk
Business where he was responsible for driving
financial and risk performance, optimising resources
and enhancing growth through organic and strategic
investments. Tim's experience has spanned media
and business information industhes and functions
including banking, corporate finance, treasury,
insurance, internal audit, accounting and M&A.

Other appointthents: Euromoney Institutional
tnvestor PLC Board and its Nominatiohs and Audit
Committees {until April 2019).

4. X ] Beaity

Executive Director

Appointed to the Board: 2004

Skills and experience:

Hevin Beatty brings many years of media industry
experience and is Chief Executive of dmg media.
Before joining the Group he was Managing Director
of the Scottish Daily Record and Sunday Mail. Kevin
has been Managing Director of The Mai| on Sunday,
the Evening Standard and London Metro, COO of
Associated Mew Media and Managing Director of
Northcliffe Newspapers.

Other appointments: Euromoney Institutional
Investar PLC Board and its Remuneration and
Nominations Committees (until April 2019}, Excalibur
Board, which operates the Wowcher and Living
Social daily deals businesses, PA Media Group Board
and its Remuneration Committee (unti| March 2619},
Board member of the NMA and Chairman of the RFC,
the bady that funds IPSO (Independent Press
Standards Organisaticn).

Appointed to the Board: 2013

Skills and experience:

Lady Keswick's extensive career is based in public
policy and international affairs, particularly in Asia.
She is the former Director of the Centre of Palicy
Studies and was, until 2017, its Deputy Chairman.
She was the Special Policy Adviser to the Rt. Hon.
Kennath Clarke QC MP, working at the Departments
for Health, Education and Science, the Home Cffice
and HM Treasury. She previously worked in
advertising and journalism. In 2013, Lady Keswick
was elected Chancellor of the University

of Buckingham.

Na other appointments.

6. AH Lane

Non-Executive Director @ @

Appainted to the Board: 2013

Sidlls and experience:

Andrew Lane brings a range of experience of dealing
in complex legal and regulatory matters. Heis a
partner at Forsters LLP and specialises in private
client law.

Other appaintments: Trustee of the Pensian
fund of the Royal Agricultural Society of England.

7. F L Morin
Non-Executive Dhrector
(Canadian)

Appointed to the Board: 2017

Skills and experience:

Franguis Morin brings a broad range of experience
and shills to the Board arising from his role as Partner
at the Canadian law firm Borden Ladner Gervais.

He is 2 qualified lawyer admitted to the Québec Bar.
In particular, he brings an international perspective
relevant to the Group's global operations and
experience of regulatory matters across a range

of areas. Frangois also has a strong record of
community invalvement including as director

on a number of charitable boards.

No other appointments.

8. D H Nelson
Non-Executive Director
Appointed to the Board: 2009

Skills and experience;

David Nelson provides the Board and its Committees
with relevant financial expertise, gained through a
caraer In accounting. He is a Partrer at Dixon Wilson,
Chartered Accountants. He is an adviser to UK-based
families and their businesses, advising on financial
and tax matters in the UK and overseas. He is a
trustee of a number of substantial UK trusts.

Cther appolntments: Mind Gym plc (Non-Executive
Directar); Dulwich Preparatary Schools Trust

{a registered charity — Chairman), and The Rye,
Winchelsea & District Memorial Hospital Limited.

9. K A H Partry OBE
Independent Non-Executive Director & @

[ X N

and Communities Agency. He has extensive
experience chairing companies as well as audit,
risk and nominations committees. He was CFQ
of Schraders ple, CEO of Management Consuiting
Group PLC and the managing partner of KPMG's
information, communications and entertainment
practice in London.

Other appaintmants: The Royal Londan
Mutual Insurance Society Limited {chairmanj,
Intermedyate Capitai Group plc (until November
2013), and Nationwide Building Society.

10. JP Rangaswami

Independent Non-Executive Director
Agppointed to the Board: 2017

skills and experience:

JP Rangaswarmi brings extensive knowledge and
experience in the fields of data and computer
science. He was the Chief Data Officer and Graup
Head of Innovation at Deutsche Bank until
Septermnber 2018. He is a director and trusiee

of the Web Science Trust and adjunct professor im
Electronics and Computer Science at the University
of Southampton.

Other appointments: Allfunds Bank $.A.

11. ] H Roizen

Independent Non-Executive Director
(American} <

Appointed to the Board: 2012

Skills and experience:

Heidi Roizen provides the Board with experience

in digital media, entrepreneuriat growth and
business development in both public and private
companies in the US, She teaches entrepreneurship
at Stanford University. Heidi was Vice President

of Worldwide Developer Relations for Appla
Computers, a5 well as being CEO and co-founder
of pioneering consumer software company T Maker.
She 15 a Partner at Threshold Ventures, a venture
capital firm /n California.

Other appointments: Thresheld Ventures,

12. D Trempont

Independent Non-Executive Director
{American) @ o

Appainted to the Board: 2011

Skiills and experience:

Dominique Trempaont brings experience as a

Chief Executive Officer, Chairman and Independent
Board Director in large multinational high-tech
companies and start-ups. He has extensive
knowledge of software and digital datafcontent
businaesses, artificiat intelligence, machine learning,
cyber security, online B2C and B2B markets. He is
curmrently on the board of companies focusing on
disruptive innavation and emerging markets.

Other appointments: Airspan, ON24, (Real Networks
yrtil 31 October 2019).

aJuruIAA0D

F L Sallas
Company Secretary
Appointed as Company Secretary: 20617

Appointed to the Board: 2014

Skills and experience:

Kevin Parry is a chartered accountant wha brings

a broad range of experience and shills to the Board.
Me serves on a number of listed company boards
and has previausly been a Non-Executive Director
of Schroders ple, Knight Frank LLP and the Homes

Skills and experience:

fran 5allas is Secretary to the Beard, Audit &
Risk Committee, Remuneration & Nominations
Committee and the Investment & Finance
Committee. Fran is a Fellow of the Institute

of Chartered Secretaries and Administratars.

a1



Governance

Governance

Chairman’s Statement on Governance

L'he Vscoant Rathermery

In this section

Chairman’s Statement

on Governance o 42
Corporate Govemance ;__ . N 43
Executive Committee Report 47
Investment & Finance

Committee Report 47
Audit & Risk Committee Report 48
Remuneration & Nominations o
Committee Report 54
Remuneration Report 55
Statutory Information 78
Annual General Meeting 2020:
Resolutions 81

66

Strong governance is
essential to the way
DMGT operates.”
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1 am pleased to present the Corporate
Governance Report for FY 2019. Strong
governance is essential to the way DMGT
operates; it is promoted by the Board
and ¢ascades throughout the Group.

It is a key factor in our ability to achieve
growth in a praofitable, responsible

and sustainable manner and in how

we maximise shareholder value over
the long term. DMGT's approach to
governance is distinctive; because our
corporate procedures are strengthened
by the significant benefits we derive
from the family shareholding and the
long-term view that this engenders.

Our approach to governance

Qur gavernance framework sets out clear
parameters for decision-making, Thisis
achieved through delegated authorities
which ensure decisions are made by the
apprapriate bady and that there is clear
accountability to the OMGT Board.

Governance practice continues to evolve.
DMGT applies the 2016 UK Corporate
Governance Code (the Code). The 2018 UK
Corporate Governance Code will apply to
DMGT from FY 2020. Where possible we have
begun to disclose our position in relation to
the 2018 Code in this Annual Report. We
voluntarily apply the new provisions where
appropriate and explain when we are nat

in compliance,

April 2019 Distributions

Following a review, the Board concluded
that the Group’s capital and cash resources
were in excess of its requirements and that
a significant distribution was appropriate.

It was decided to distribute the entirety

of DMGT's shareholding in Euromoney
Institutional Investor plc {Euromoney} and

a further £200 million In cash. The Aprit 2015
Distrlbutions were in support of the Group’s
stated strategy of increasing portfolio focus.

The Board established an Independent
Committee to assess the fairmess of the
distributions. This was expertly led by
Kevin Parry, Independent Non-Executive
Director and, based on a thorough analysis
of the proposed Distributions by a panel

of external advisers, recommended that
shareholders should vote in favour and the
Distributions were subsequently approved.
i would like to thank Kevin Parry and the
ather members of the Independent
Committee, JP Rangaswami and Dominique
Trempont, for their stewardship of this
important part of DMGT’s history.

@ Read more about the April2019
Distributions on page 25

Aress of focus

The Board continues to work closely

with the executive team, offering support
and robust challenge in a spirit of openness
and transparency. Areas of particular
focus for the Board include our approach
to our portfolio of businesses and their
continued growth, as well as divestments,
rigorous financial management, balanced
capital allocation and managing a strong
balance sheet. Additionally, the Board

has focused on our peaple agenda and
leadership capabilities.

@ Readmorein CEQ Review,
pages 10to 13

@ Read more in Financial Review,
pages 22to 30

@ Read moreinOurPeopleand
QurStakeholders, pages 31to 33

The Viscount Rothermere
Chairman
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Committee structure
The Board and Committee structure is set out below:

DMGT Board
Collectively responsible for the leng-term success of the Company.

Audit & Risk Committee

The Audit & Risk Committee has responsibility for:
« the Company'’s financial reporting;

= narrative reporting;

= the Internal and External Audit precesses; and

» the signing off of external disclosures,

The Committee also oversees:

- the Group’s systern of internal contrals and risk management;

Remuneration & Nominations Committee

The Remuneration & Nominations Committee ensures that
remuneration arrangements support the strategic aims of
the business and enables the recruitment, motivation and
retention of senior executives in a manner that is aligned

to shareholder interests, while also complying with the
requirements of regulation. It also reviews the structure and
compasition of the Board and its Committees, in particular
the skills, knowledge and experience of Directors.

« the Group’s risk register, risk appetite and tolerance,
including as part of the Viability Statement; and

Time is allocated at each meeting for both Remuneration
and Nominations matters, to ensure that all items are

+ developments in relevant legislation and regulation. adequately addressed.
Time is allocated at each meeting for both Audit and Risk

matters, to ensure that all items are adequately addressed.

Investment & Finance Committee Executive Committee

The Investment & Finance Committee evaluates investment
opportunities and financing proposals and monitors returns

on investments made.

Family shareholding

Rothermere Continuation Limited (RCL) is a
holding company incorporated in Bermuda.
The main asset of RCL was its holding of
DMGT Ordinary Shares. RCL is controlled by
a discretionary trust (Trust) which is held for
the benefit of Lord Rothermere and his
immediate family. As explained on page 78,
the Board anticipates that as of 5 December
2019, Rothermere Investments Limited {RIL}
will become the holder of the DMGT Ordinary
Shares, however there will be no change in
the Trust’s ultimate control of DMGT. Both
RCL and the Trust are administered in Jersey,
in the Channel Islands. The directors of RCL,
of which there are seven, included two
directors of DMGT during the reporting
period: Lord Rothermere and Frangois Morin,

RCL has contralled the Company for many
years. RCL maintains that the Company
should be managed in accordance with high
standards of corporate governance for the
benefit of all shareholders; this has been the
case throughout the period of RCL's control.

RCL has again indicated to the Company that
its intentions for the Company’s governance

are long term in nature and that it will
discuss with the Board of the Company
any material change in its intentions. in
particular, RCL has confirmed its intention
that the Company will;

« continue to observe the Listing Principles
in their current form;

» continue to maintain a securities dealing
cade for certain of its employees;

+ continue to voluntarily observe the UK

Code on a “‘comply or explain’ basis.

RCL have indicated that this will continue

to be the case under the 2018 UK

Corporate Governance Code; and

have an appropriate number of

Independent Non-Executive Directors

on its Board.

it is also intended by RCL that the Company’s
Independent Directors would take decisions
on behalf of the Company in relation to any
proposed transaction between the Company
and RCL, or between the Company and an
associate of RCL, where any such proposed
transaction would have been a related

party transaction under Chapter 11 of the
Listing Rules.

The Executive Committee meets regularly to discuss

all aspects of the Group's performance and strategy,
particularly performance management, capital allocation,
risk management and senior talent considerations.

UK Corporate Governance Code
The Code forms an important part of how
we operate. It allows a ‘comply or explain’
approach to achieving best governance
practice. We have chosen to explain our
governance practices if these do not fully
meet the provisions of the Code. This allows
us to recognise our requirements under the
Code and the benefits of our shareholding
structure. Our expianations, where we deviate
from the Code, are set out in the relevant
sections of this Corporate Governance
Report. DMGT wilt report on the 2018 UK
Carparate Governance Code from FY 2020,

The Code is available at ww.frc.co.uk.
Information required under DTR 7.2.6

is provided on page 78 and forms part

of this Report. Key features of the risk
management and internal control systems
can be found on pages 34 and 35.

Leadership
The Board has a duty to promote the
long-term success of the Company for its
shareholders. This includes: the review
and monitoring of strategic ocbjectives;
approval of major acquisitions, disposals

43
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and capital expenditure; financial
performance; reviewing the effectiveness
of the Group's systems of internal controis;
governance; risk management; and training
and development,

Persons discharging managerial
responsibility

As part of the Company’s continuing
obligation to ensure compliance with the
Listing Rules and related regulations, we
have identified that Directors and other
senior executives who have regular access
to inside information and the power ta make
managerial decisions affecting the future
development and business prospects of the
Company are those on the Board, Executive
Committee and reguiar attendees at the
Investment & Finance Committee,

How the Board operates

There is 3 schedule of matters reserved to
the Board, This details key matters in respect
of the Company’s managerment that the
Board does not delegate. This can be seen

at www.dmgt.com/about-us/board-and-
governance. If any Director had any concerns
about the way the Board was operating,
these wauld be recorded in the minutes.

No such concerns were raised during the
reporting period. Day-to-day management
of the Company is the responsibility of the
Executive Committee and of the executive
management of the operating companies.

Delegation of authority

The Board has delegated certain activities
to Board Committees, under formal terms
of refarence, details of which are set out
on pages 43 to 54.

Gaonline to www.dmgt.com/
about-us/hoard-and-governance
forful} Terms of Reference

responsibilities

In accordance with provision A.2.1 of the
Code, the roles of Chairman and CEO are
separate. The Chairman is responsible for
leading the Board and overseeing aperations
and strategy. The CEQ is responsible for the
execution of the strategy and the day-to-day
management of the Group and is supported
by the Executive Committee.

Noo-Executive Directors

The Non-Executive Directors, as members
of the Board and its Committees, are
responsible for ensuring the Company
has effective systems of internal controls
and risk management, and additionally,
for monitoring financial performance.

44

All Committee Chairmen report to the Board
on Committee activity at each Board meeting.

Senior Independent Director

The Chairman has an interest in the shares
of the Company through the Trust and

the Board feels that there is no need for a
Senior Independent Director to represent
shareholders additionally. Accordingly

the Board has not appointed a Senior
Independent Director as recommended
under Code provision A.4.1. Directors
consider that they can represent themselves
freely to the Chairman, However, when a
situation arises that would best be handled
by an individual Independent Non-Executive
Director, the most appropriate person is
appointed by the Board (with or without the
Chairman being present, as appropriate),

as was the case during the year for the April
2019 Distributions with the formation of the
Independent Committee lad by Kevin Parry.
Chai Iusti

The Remuneration & Nominations Committee
{withgut the Chairman being present) annually
assesses the Chairman’s performance.

Independence

The Board has determined that Lady Keswick,
Kevin Parry, JP Rangaswami, Heidi Roizen
and Dominique Trempont are independent
within the meaning of provision 8.1.1. of

the Code.

Andrew Lane, Frangois Morin and David Nelson
ara not considered to be independent within
the meaning of the Code.

Andrew Lane and David Nelson are each
advisers tq the Chairman. Frangois Morin

is a Director of RCL. Nevertheless, the Board
believes that these Non-Executive Directors
make an important contribution to its
deliberations and have invaluable experience
of the Company, its business and its
employees. They are independent of the
Executive Directors, and are aligned with
shareholders’ interests.

L.ess than half of the Board are independent
Non-Executive Directors, which is not in line
with provision B.1.1. of the Code. The Board
belfeves, however, that its current
composition is appropriate taking into
account the heritage of the Group, the
interests of our operating companies as
represented on the Board, and that a good
balance is achieved from the Board's
Non-Executive Directars in terms of skill
and independence. The Board keeps this
under review.

The Chairman, Lord Rothermere, having been
appointed in 1998 is not considered to be
independent under the Code. For Companies
Act 2006 disctosure purpaoses, Lord Rothermere
is treated as holder of all the Ordinary Shares
of the Company. In addition, Lord Rothermere
and his immediate family have the largest
economic interest in DMGT through their
holding of A Ordinary Non-Voting shares.

The Board therefore considers that Lord
Rothermere's interests are fully aligned

with those of other shareholders.
Effectiveness

The Board reviewed its effectiveness within
the context of the provisions of Section B

of the Code. In addition to its review of
independence and the Board evaluation
process, discussed separately, the Board
discharged its Code duties as follows:

+ appointments: the Remuneration &

Nominations Committee is responsible

for referring potential appointments to

the Board for approval and is assisted

by the CEQ. Further details are in the

Remuneration & Nominations Committee

Repart on page 54;
» time: the time commitment of each
Non-Executive Director is set out in his/her
Letter of Engagement. Each Letter of
Engagement is renewed annually following
consideration by the Remuneration &
Nominations Committee and a shareholder
vote at the Annual General Meeting {AGM);
multiple commitments: the Remuneration
& Nominations Committee recognises
that Board members may be directors
of other companies and that this additionat
experience is (ikely to enhance discussions
at the Board. Details of any additional
directorships are on pages 40 and 41,
Executive Directors are generally permitted
to hold non-executive directorships as long
as they do nat lead to conflicts of interest
or time;
development and information: on [oining,
Directors receive a comprehensive, tailored
induction programme, which [ncludes time
with the Company Secretary, the Executive
Directors and a range of senior managers
across the Group. During the year, as part
of a rolling training programme, the Board
has received updates on key areas of
finance and governance as well as detailed
presentations by operating companies; and
re-election: in lime with principle B.7 of
the Code, all Directors are eligibte to stand
for re-electian annually and wilt do so at
the 2020 AGM,



Relations with shareholders

There is 2 unity of interests between the
family and other shareholders. Any concerns
raised by sharchoiders in relation to the
Company and its affairs are communicated
to the Board through regular briefings.
Shareholders have access to the Company
Secretary and Company’s Registrars to
discuss queries or raise issues they may face.

Senior executives hold regular Investor
Relations (IR) meetings with institutional
investors; IR roadshows follow the half
and full-year resuits. The Chairman

also meets DMGT’s largest shareholders.
Institutional feedback is provided to the
Board through a broker report distributed
prior to meetings and nvestor feedback
is circulated to Directors following results
and trading updates. In addition:

+ An Investor Briefing was held on 2 July
2019 and focused entirely on RMS, the
insurance Risk business. The event
included presentations from the RM5
management team and a Q&A session.
Duning the April 2019 Distributions, a
number of large shareholders expressed
a keen interest in RMS’s prospects and
potential to create value. The event gave
investors an update on RMS’s progress
and the opportunity to meet RMS's
management,

« Following the April 2019 Distributions,
DMGT engaged an external adviser to
review interactions with investors. This
included feedback on the April 2019
Distributions, interaction with
management, DMGT's IR team,
shareholder messaging and corporate
governance. The findings were satisfactory
and no significant concerns were raised.

Board activities and

stakeholder engagement

DMGT understands the importance of
considering a company’s responsibilities to
a broad stakeholder group. When making
decisions, the Board considers the impact
on its employees, customers, suppliers,

the communities in which we operate,

its shareholders and its suppliers, in line
with section 172 of the Companies Act 2006.
As described throughout the Annual Report,
during FY 2019 the Board met with employees
to hear their views, including attending an
emerging leaders event with representatives
from the operating companies. It has heard
from sharehoiders beth through regular
updates and also during the April 2019
Distributions. The Board considers the
importance of key suppliers when making
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commercial decisions, in particular their
practices and approach to items such as data
privacy. The Board alsc heard more about
DMGT's Corporate Responsibility programme
when it attended a ceremony to present the
Hobsons winner of the DMGT Community
Champions Awards, when visiting the
business in September 2019.

Go online to www.dmgt.com/careers
to find out more

Website

The Company’s website, www.dmgt.com,
pravides the latest news, historical financial
information, details about forthcoming
events for shareholders and analysts, and
other information relevant to shareholders
regarding the Group.

B 1 ition and di it
The Board has continued to review its
compasition during FY 2619 to ensure that
it has the right combination of members to
contribute effectively to the development
of strategy and how DMGT operates. DMGT
considers diversity in its broadest sense
when reviewing how the Board operates
and its composition.

The split of the Group's profits between our
US and other businesses, the giobal nature

of our operations and the range of activities
undertaken scrass the Group has been
reflected over recent years in our Board
appointments. Maintaining this broad range
of appropriate skills, including international
and specific sector experience, will continue to
be a factor in our Board succession planning.

The Board is aware of and takes into account
the diversity of its senior management. This is
considered as part of the senior management
appointment process. Further details on our
approach are included in the Remuneration &
NMominations Committee Report on page 54.

Diversity
& Read more about DMGT’s approach

todiversityin OQur People and
OurStakeholders, pages31to33

Read more about the scheme and
winnerson DMGT.com.

Fair, balanced and understandable
One of the key governance requirements of

a group’s annual report is for it to be fair,
balanced and understandable. The
coordination and review of Group-wide input
into the Annual Report is a specific project,
with defired time frames, which runs
alongside the formal audit process undertaken
by the External Auditor. The Audit & Risk

Board evaluation

In FY 2013, the Board undertook a
review of its own performance and
thase of its Committees, which built
an the results of the FY 2018 review.
The review was conducted through
an internal process facilitated by
the Company Secretary. An online
guestionnaire was used, focusing
on the Board's remit and key issues
faced. The review focused on a
series of specific questions covering
key areas reserved to the Board.

In particular, the Board considered
how it was discharging its strategic
remit and review of key issues fading
the Group and its businesses.

Compieted questionnaires were
submitted and reviewed by the
Chairrman. A summary of findings was
presented to the Board in a manner
that did nat identify individual specific
responses, ensuring that the
follow-up discussion with the entire
Board was open. The responses
showed that the Board welcomed the
process and that overall, the Board
was happy with the progress during
the year and that the Board and its
Committees continue to function well.

UBLJIALD

There was a continuous monitoring
programme to ensure that items
addressed in the FY 2018 evaluation
were also addressed during the year.

Actions arising from the FY 2019
evaluation included ensuring that
time on the Board agenda was
allocated to the continued review
of Board composition in relation to
828 experience; cyber security; and
oversight of operating companies
through regular strategy updates.

The Board believes that an internal
evaluation process facilitated by the
Company Secretary is appropriate.
The Board will keep this under review,
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Committee’s and the Board’s confirmations
of satisfaction with the process and the
statements being made is underpinned by:

- comprehensive guidance being provided
to the operatfng companies in respect of
each of the requirements for, and each of
their contributions to, the Annual Report;

« averification process in respect af the
factual content of the submissions made;

« comprehensive sign-off process by
owners of all statements made; and

« comprehensive reviews undertaken
at different levels of the Group with
the aim of ensuring consistency and
overall balance.

As 3 result of this process, the Audit &

Risk Committee and the Board are satisfied
with the overall fairmess, balance and
understandability of the Annual Report.

DMGT Board - membership

Member for
Mamber the full perfed held inga
Chalrman Yes 9 8
The Viscount Rothermere
CEO Yes 9 9
P A Zwillenberg
Group Chief Financial Officer Yes 9 9
T G Collier
Executive Directors
K J Beatty Yes 9 9
Non-Executive Directors
Lady Keswick Yes 9 8
AHLane Yes 3 8
F L Morin Yes 9 9
D H Nelson Yes ] 9
KAH Parry Yes 9 9
JP Rangaswami Yes 9 9
J HRolzen Yes 9 9
D Trempont Yes 9 9

Additional meetings were held during FY 2013 to consider items relating to the April 2019

Distributions and disposal of Genscape.

The Board’s focus in FY 2019

Board members have visited, and received presentations and functional area updates from, DMGT'’s operating companies an a rolling
basis. During the year, as part of the Directors’ ongoing development and follow-up from the FY 2018 Board evaluation process, these
updates were a combination of presentations to the whole Board and smaller groups as deemed appropriate, as detailed below,

» A strategic review of the portfolio.

« Future size and shape of the Group.

« Nor-Executive Directors Andrew Lane
and Dominigue Trempont attended
RMS Exceedance in Miami in May 2019.

« Presentations by the operating companies.

= Avisit by Non-Executive Directors to

Hobsons and Landmark Information

Group.

The September Board meeting

incorporated a site visit to Hobsons,

including product demonstrations.

@ Read morein CEO Review,
pages10to13

+ With the support of the Audit & Risk
Committee, review of the Group’s
principal risks, other key risk areas and
performance against risk appetite.

» Approval of the Group’s Viability
Statement and risk appetite for FY 2020.

@ Read more in Principal Risks,
pages34to39
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« Discussions regarding senicr
appointments and succession planhing.

+ Updates on talent management

and diversity.

Presentation to Non-Executive Directors

on succession and senior éxecutives.

« Non-Executive Directors were given the
opportunity to meet with emerging
ieaders across the Group.

» Assessment and monitoring on a regular
basis, performance against agreed
financial targets, budget and returns

on investment.

Approval of authority limits and process
for investments.

« Assessment and monitoring of approach
to pensions and tax policy.

Assessment and menitoring of the

April 2019 Distributions.

@ Read moreinFinancial Review,
pages22to30

+ Regutar updates throughout the year
including on Market Abuse Regulation,
2018 UK Corporate Governance Code,
payments practices reporting, gender
pay gap reparting, modern slavery
and human trafficking, General Data
Protection Regulation as well as reports
from the Committee Chairmen.
Approval and changes to updated Terms
of Reference and matters reserved to
the Board.
« Review of the quality of the External Audit.
» Review of ‘DMGT Essentials’, the
Group internal governance guide for
operating companies.

« Review of tech debt, mission-¢ritical
outsourcing, cyber security and
business continuity,
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Fxccutive Commitiee

HETIR AR T

Mumber for

Mamber the full pesiod
The Viscount Rothermere  Yes
(Chairman)

P A Zwillenberg Yes

TG Collier Yes

K J Beatty Yes

R Chandhok Yes

The Executive Committee meets regularly.
It has a broad remit covering strategy

and its execution, and operationat
performance oversight.

Key activities

= Business reviews with all operating
companies at least twice yearly.

« Performance management review

and analysis.

Talent gequisition and

management.

= Review of key investment and
divestrmeant opportunities and
capital allocation decisions.

» Review of operating company
and Group risk registers.

- Budget approval and tracking
against budget.

Governance

The Executive Committee is designed to
represant key businesses and functions. Jt
ensures that there is appropriate support for,
and chalienge to, the operating companies.

Investiment & Finance
Committec

BT TR
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Membership

There were six meetings held in the year.
Mambar fer

Mamber the full period

The Viscount Rothermere Yes
{Chairman)

P A Zwillenberg Yes
T G Collier Yes
AHlLane Yes
D H Nelson Yes
KAH Parry* Yes

*  independent.

Governance
« The Investment & Finance Committee

reviewed its membership and approved

that Lord Rothermere continue as
its Chairman,
» The Investment & Finance Committee

reviewed its Terms of Reference and those
of the Pensions and Tax Sub-Commiittees
and these were updated to reflect changes

during the year.
+ The Investment & Finance Committee

confirmed that it and its Sub-Committees

had complied with their Terms of
Reference and had been effective
throughout the year.

Daily Mait and General Trust plc Annual Report 2019

Key activities

+ Reviewing all acquisitions,
disposals and capital expenditure
within its remit, including
presentations made by operating
companies to request supportin
line with strategic objectives.

» Reviewing performance against
budget and plan incduding
reviewing debt position, tracking
performance against the original
investient case and assumptions
for acquisitions and investments,

« Qversight of the Company’s pension
scheme planning, including
discussions with the various
scheme Trustees and their advisers
and the latest triennial valuations,

+ Reviewing the Company's dividend
planning activities.

+ Reviewing and approving the

Company's tax strategy.

Reviewing the Committee’s

effectiveness.

« Reviewing options for the propased
distribution of Euromoney shares
and cash special dividend to
shareholders.

a3ueusanog
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Audit & Rish Committee:
Chanrman’s Intreduction

hron

Dear Shareholders
1 am pleased to present the Audit & Risk
Committee Report,

We operate as a combined Audit & Risk
Committee.

The Audit & Risk Committee reviewed
financial information connected with
acquisitions and disposals to ensure
appropriate accounting, including
information included in the circular issued
for the April 2019 Distributions.

During the year we maintained our focus

on threats to aur cyber security and closely
monitored the Group’s compliance with the
General Data Protection Regulation (GDPR}.

We continue to monitor the potential impact
of Brexit on DMGT. The Committee
considered the risks associated with Brexit
and concluded that our preparations were
such that there would be no material impact

The Group has maintained its attention on
operationat effectiveness during the year.
The Committee focuses on ensuring our
risk management procedures and

internal and external audits address
changing requirements.

The following pages set out the Audit & Risk
Committee’s Report for the financial year.
The report is structured in four parts:

« How the Audit & Risk Committee operates:

membership, key responsibilities,

governance, effectiveness and aperating

practices;

Review of the year: key activities and the

significant financial reporting and auditing

issues and other financial matters;

« Qversight: risk and controls, and internal
audit; and

« External Augitor: auditor independence;
and audit quality and materiality.

Kevin Parry

on the Group's businesses. Audit & Risk Committee Chairman
Membership

Member for Meetings Mewtings
Member full perfod held sttanded
KA H Parry {Chalrman)* Yes 7 7
AHLlane Yes 7 7
D H Nelson Yes 7 7
D Trempont* Yes 7 7
* independent.



The Audit & Risk Committee meets at least
six times a year. In FY 2019 the Audit & Risk
Committee met seven times due to the April
2019 Distributions.

Alt members of the Audit & Risk Committee
are Non-Executive Directors and two are
Independent Non-Executive Directors.

The Committee as a whole has competence
relevant to the sectors in which DMGT
operates, providing an effective level of
challenge to management. Kevin Parry

is a former senior audit partner, a former
chief financial officer and has extensive
experience as 2n audit committee chairman.
David Nelson is a partner of an accounting
practice. Dominique Trempont is a former
chief financial officer and has extensive
experience as an audit committee chairman
and member. Consequently Kevin Parry,
David Nelson and Dominique Trempont

are designated under provision C.3.1 of

the Code as the financial experts with
competence in accounting and auditing.

Key responsibilities

The Audit & Risk Committee’s Terms of
Reference are on our website at www.dmgt.
com/about-us/board-and-governance,

Governance

The integrity of the Group’s financial results
and internal control systems are important
to the Directors and the shareholders.
Consequently, the Audit & Risk Committee
encourages and seeks to safeguard high
standards of integrity and conduct in
financial reporting and internal control.
The Committee tests and challenges the
results and controls in conjun ction with
management and the Internal and

External Auditors.

The Committee has fulfilled its
responsibilities during the year and confirms
the Group is in compliance with the Statutory
Audit Services for Large Comparties Market
Investigation {Mandatory Use of Competitive
Tender Processes and Audit Committee
Responsibilities) Order 2014, The Committee
is permitted to obtain its own external
advice at the Company’s expense. No such
advice was sought during the year.

Andrew Lane and David Nelson are

advisers to RCL and not Independent
Directors. Thisis a deviation from Code
Provision C.3.1. The Board considers that
their membership adds to the deliberations
of the Audit & Risk Committee and the
Committee Chairman confirmed there was
ne conflict of interest during the year, except
in respect of the April 2019 Distributions.
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Andrew Lane and David Nelson did not take
part in discussions relating to the Audit &
Risk Committee’s duties in connection with
the Aprit 2013 Distributions.

Effectiveness

The Audit & Risk Committee reviews its
Terms of Reference and effectiveness
annually. The review confirmed that the
Committee is effective at meeting its
objectives, under principle B.6 of the Code
and the needs of the Group.

The Committee embraced continued emphasis
being placed on cyber risks and restructurings
of businesses and management.

Operating practices

During the year the Audit & Risk Committee
meetings were scheduled to take place prior
to Board meetings to maximise the efficiency
of interactions. Reports are made to each
Board meeting on the activities of the
Committee, focusing on matters of particular
relevance to the Board in the conduct of

its work.

The Committee has been supported in its
activities during the year by the Group Chief
Financial Officer, Company Secretary, Group
Assurance Director, Group Chief Technology
Officer, Group Chief Information Security
Officer, Group Finandal Controller and the
Director of Group Finance, as well as the
External Auditar. These individuals generally
sponsor Committee papers, which are
typically distributed one week prior to
meetings. The Committee works with all
contributors to discuss judgmental issues

at an early and relevant opportunity.

The Group Chief Financial Officer, Disector

of Group Finance, Group Financial Controller,
Group Assurance Director, Company Secretary
and the External Auditor are invited to each
meeting but are recused when appropriate.
The CEQ is invited to the Half Year and Full
Year meetings. The Chief Technology Officer,
Chief Information Security Officer and UK
and US Data Privacy Counsel are also invited
to attend when appropriate. This approach
results in informed decisions based on
quality papers and discussien which
provides for a thorough understanding

of facts and circumstances.

The Committee met regularly and separately
with the External Auditor, Group Assurance
Director (who is responsibie for Internal
Audit and Risk Assurance), the Group Chief
Financial Officer and Company Sacretary,
without other executive management

being present.

Review of the year

Key activities

Key activities undertaken bry the
Audit & Risk Committee during the
year included:

Audit

« Review of financial information
relating to the April 2019
Distributions.

» Agreeing the scope of Internat
and External Audit work.

» Challenging management’s

accounting judgments.

Reviewing and discussing Internal

Audit reparts to maintain their

contribution to improving the

control environment.

» Reviewing the basis of alternative

performance measures.

Reviewing the effectiveness of the

External Audit.

Risk

» Reviewing the 2018 Corporate
Gavernance Code and DMGT’s
proposed compliance.

- Reviewing the Group’s risk
management processes and the
Group risk register,

= Robust challenge to the assumptions

supporting the Group’s Viability

Statement {see page 26).

A rolling programme of focused risk

topics, including information security

and cyber resilience.

+ Review of compliance with GDPR
post-launch.

+ Reviewing payment practices.

» Compliance with legislation relating
to anti-bribery and corruption, trade
sanctions, health and safety, and
modern slavery.

« Business continuity and incident
management.

= Reviewing the Group's
whistleblowing arrangements with
findings reported to the Board.

B3URLIBADD
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Financial reporting and auditing matters
The Audit & Risk Committee considered and discussed the significant matters relating to financial reporting and auditing,

as set out in the table below.

The matter and its significance

Focus of work

Commants snd conclusion

Pinancial .
The content of the Annual and
Half-year Reports and trading
updates should be appropriate,
complying with laws and
regulation,

We specifically reviewed:

« all accounting policies for continued
apprapriateness, consistency of application
and the impact of new accounting
standards;

« all sections of the Annual Report having
particutar regard for the Audit & Risk
Committee's responsibilities for the
financial statements;

« reports from Financial Management, Legal,
Risk and Internal Audit which confirmed
compliance with regulations; and

» the financial risks and papers to support
the going concern basis of accounting.

A materiality threshold of £5 million has been set
for exceptional items unless there was continuation
of an activity previously disclosed as exceptional.

During the year the Group adopted two new
accounting standards, IFRS 15, Revenue from
Customers and IFRS 9, Financial Instruments.

The new revenue recognition standard introduced
additional guidance surrounding performance
obligations within sales contracts and the timing

of revenue recognition. in addition, IFRS 15 alsa
introduced changes to the recognition of incremental
costs incurred when obtaining a contract with

a customer, known as contract acquisition costs.

IFRS 9 contains three principal classification categories
for finandial assets: Measured at Amortised Cost;

Fair Value through Cther Comprehensive Income;

and Fair Value through Profit and Loss.

The main effect resulting from this reclassification
relates to the Group's equity investments which are now
classified as Fair Value through Other Comprehensive
Income. As a result, all fair value movements are now
recarded in Other Comprehensive Income.

IFRS 9 also introduced an expected credit loss model
which requires an impairment provision to be made
an initial recognition of a receivable.

Finally, the Group has adopted the new general hedge
accounting model in IFRS 9, which aligns hedge
accounting with the Group’s risk management strategy.

Based an our enquiries with management and the
External Auditor we have concluded that alt our
accounting policies have been praperly applied.

The Annual Reportincludes

a number of non-GAAP measures.

See Notes 13, 15 and 16 on pages
125, 127 and 128.

In addition to the disclosure of operating
profit, before and after specified
adjustments, other non-GAAP measures,
known as aiternative performance measures
{APMs), are disclosed in the Annual Report,
e.g. underlying revenue growth, cash
operating income and net cash to EBITDA
ratio. We commissioned Intemal Audit to
review our APMs to ensure, whenever
possibie, that they were either sourced fram
third parties or gtherwise robustly compiled.

We ensured that equal prominence was given
to statutory measures and that explanations
and reconciliations accompanied all
altermative measures inciuding pro forma
figures quoted throughout the accounts,

@ Read moreon pageA5regarding Fair,
balaaced and understandable

We continued to adjust operating profit for the
amortisation of acquired intangible assets, as they
relate to historical M&A activity rather than current
trading. Additional adjustments have been made
to exclude the impact of exceptional costs,
impalrments and other fair value adjustments.
These adjustments assist understanding the
outcome for the reporting period.

we confirmed the prominence of GAAP numbers
and reviewed the reconciliation of APMs to GAAP.

We determined that the published information was
of a high quality and helps shareholders understand
progress. Sources of data are disclosed.
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The matter and its sigmificance

Focus of work

[~ and

Accounting judgments

The Group has capitalised
software development costs,
other intangible assets and
goodwill assodated with
acquisitions. Goodwill and
intangible assets represent 32%
(2018 20%) and 99 (2018 8%}
respectively of net assets.

In addition the Company holds
shares in Group undertakings
with a carrying value of
£3,238 million.

These carrying values need to be
justified by reference to future
economic benefits to the Group
(see Notes 21 and 22).

Capitalised computer software costs
amounted to £14 milliont in the year
compared to £20 million in 2018.

We have ensured that capitalised costs
were separately identifiable and met the
requirements of the relevant accounting
standards.

As part of our review of the carrying values
of our intangible assets, we have considered
whether there has been any event which
triggered an impairment and have reviewed
reparts prepared by executive management
to determine whether an impairment event
has taken place.

In addition, to justify the carrying values of
shares in Group undertakings, goodwill and
intangible assets, we have reviewed value in
use calculations, based on the Board-approved
three-year forecasts, focusing on long-term
growth rates and discount rates. We have
received input directly from both operational
and financial management.

We were satisfied that costs that had been capitalised
were apprapriately held an the balance sheet.

Our reviews included sensitivities to changes in
assumptions which allowed us to understand the
materiality of conclusions in the context of our
financial reporting.

We facused on our EdTech segment and caoncluded
no impairment was necessary following trading
improvement which resulted in headroom of

£35 million associated with this business. In addition,
we concluded that ng impairment was necessary

to the Company’s shares in Group undertakings.

We noted that thesa conclusions are sensitive

to future outcomes. Some combined downside
sensitivities could trigger impairments if they occur
in the future. Appropriate disclosures are included
in the financial statements.

In addition we are satisfied that judgmental matters
have been explained and appropriate disclosures made.

URUIIADY

The Group carries deferred tax
assets in respect of brought-
forward losses and deferred
interest that represent 8% (2018
3%) of net assets (see Nate 37).

At the year end the Group held deferred tax
assets of £58 million (2018 £57 million) in
respect of brought forward losses and
deferred interest.

During the year, a dispute with HMRC regarding the
timing of the tax deductibility of a number of intra
group deferred interest payments was settled. As a
result £81 million of deferred interest in respect of
which no deferred tax asset had been recognised was
converted to £69 million of usable tax losses and

£20 million of capital allowances and a corresponding
increase of £13 miltion in the Group’s recognised
deferred tax asset. Also during the year, the Group
paid £39 million of UK deferred interest, to enable a
deduction to be taken against current year UK profits,
with a resultant net reduction in the Group’s
recognised deferred tax asset of £6 million.

The Group actively manages

its portfolio of investments

and consequently is active in
making acquisitions and
disposals. Transactions that
cantain unusual terms and/or
nnovative structures would
require the accounting treatment
to be carefully considered.

During the year, £73 millien

was incurred on acquisitions

and £70 million was realised on
disposals. {see Notes §, 17 and 18},

We carefully consider judgmental accounting
and the carrying vatue of intangibie assets
and gaodwill.

We reviewed the valuation of the fair value
of the Company's equity investments.

Internal Audit reviews all significant acquisitions
within 12 months of the relevant acquisition.

As there was an additional impairment charge
recognised in reserves in the secend half of
the year relating to Euromaney, we have
specifically assessed the rationale and the
timing of the recognition of the impairment
charge to ensure this was recorded in the
correct period having regard to the principles
of IFRIC 17,

The Investment & Finance Committee oversees all
acquisition and disposal activity. There are three
common Audit & Risk Committee members. We were
satisfied with the judgments made in the year.

We performed a robust review of the treatment of
acquisitions and disposals during the year and were
satisfied with the treatments and calculations.

We considered the appropriateness of the accounting
treatment of Euromoney, the disposal of Real Capital
Analytics, On-geo, and SiteCompli, the reduced stake

in TreppPort and the acquisitions of DailyMailTV and
Optimus. We noted that in accordance with IFRS 9, the
fair value of the Group's stake in Euromoney at the half
year was £674 million based on the closing share price
at 31 March 2019. This resulted in a first-half impairment
charge of £24 million, Following a fall in the share price
on 2 April 2019, the date of the Euromoney Distribution,
we noted that an additional impairment of £12 mitlion
was necessary, which was recognised in reserves
following the principles of IFRIC 17.
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The matter and its significance

Focus of work

Lommants and conclwsian

Accounting judgments
continued

The Group has many operating
lease agreements with differing
terms which will be impacted
by IFRS 16, the new accounting
standard on leases.

The Committee has received regular updates
from management outtining the impact of
this new accounting standard, Including the
judgments and key assumptions used in the
estimation of the impact.

IFRS 16, the new leasing standard, is effective for

the FY 2020. The Group has decided to adopt IFRS 16
using the modified retrospective transiticn approach
meaning the comparative period will not be restated
and the cumulative effect of initially applying the
standard will be recognised as an adjustment to the
opening balance of retained earnings.

Due to the volume of lease agreements across the
Group and the subjectivity inherent in calculating the
rate implicit in a lease, we commenced a project in 2016
to collect and analyse the Group’s lease agreements
and to evaluate the impact of this standard.

The Committee has reviewed the results of this
project with management and is satisfied that the
assumptions used are appropriate.

P 5 -
The Group records provisions

for lawsuits and claims when it is
probable that a liability will be
incurred and the amount of the
{oss can be reasonabiy estimated.
The amounts accrued for legal

We reviewed the claim brought by the US
Environmental Protection Agency (Note 18}
inciuding the timeline of events leading to
the provision and the calculation of the
potential maximum amount which may

be payabte,

We are satisfied that outflow is now probable and
the Group has made a provision in line with the
potential maximum amount payable. The basis for
the calculation of the provision using a two-year
average price for Renewable Mdentification Numbers
was reviewed and considered reasonabile taking
account of the liquidity and volatility in the market
price of Renewable Identification Numbers.

contingencies often result fram
complex judgments about future
events and uncertainties that rely
heavily on estimates and assumptions.

Other financial matters

in addition to the significant matters
addressed above, the Audit & Risk Committee
maintains a rolling agenda of items for its
review, including: capital strategy; financial
and treasury management; feedback from
analysts and investors; reconciliations of
reported financial results with management
accounts; tax management; and litigation.
Nothing of significance arose in respect of
those reviews during the year. There was

no interaction with the FRC Corporate
Reporting team during the year and no
disagreement over accounting or reporting
outcomes with management or the External
Auditor during the reparting period.

Oversight

The Audit & Risk Committee has oversight
responsibility for risks and controis and
direct responsibility for the operation of
the Internal Audit function; this is described
in detail in the Risk section.

@ Read moreaboutourapproachto
Internal Audit, pages 34 and 35.
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External Auditor
PricewaterhouseCoopers (PwC) is DMGT’s
External Auditor. The lead audit partneris
Neil Grimes, who has led the audit since the
beginning of the relationship. The Y 2619
audit will be his last for DMGT. The Audit &
Risk Chairman and David Nelson met with
potential replacernent PwC partners prior
to the selection of Philip Stokes as the
successor 1o Neil Grimes as the Group's lead
audit partner.

Its first audit of DMGT was in respect of the
year ended 30 Septermber 2015, following a
competitive tender process. The Audit & Risk
Committee has responsibility for making
recommenclations to the Board on the
reappointment of the External Auditor,

far determining its fee and for ensuring

its independence of the Group and
management. The External Auditor stands
for reappointment at the Annual General
Meeting. There are no concerns over the
quality of the service or opinion. Therefore,
the Audit & Risk Committee recommended
to tha Board that it recommends to the
shareholders that PwC be re-elected with
a view to serving a second five-year term
in office.

Auditor independence

The Audit & Risk Committee considered the
safeguards in place to protect the External
Auditor’s independence. in particular,

the Committee has ensured that the
Company’s policy an the External Auditor’s
independence is consistent with the Ethical
Standard set out by the FRC in the UK. PwC
reviewed its own independence in line with
this criterion a2nd its own ethical guideline
standards. PwC confirmed to the Committee
that foliowing this review it was satisfied that
it had acted in accordance with relevant
regulatory and professional requirements
and that its objectivity is not compromised.

To ensure no conflicts of independence
arising from auditors being vespansible for
non-audit work, the Audit & Risk Committee
reviewed and approved the policy on
non-3udit services. The review included
consideration of the process to manage

the engagement of PwC, regulatory changes
and good practice.



The audit fee payable to PwC amounts to
£2.7 million {2018 £3 millicn). The Audit &
Risk Committee is satisfied that the fee is
commensurate with the quality of audit
provided by PwC. in addition to the Group's
poticy, PwC has confirmed that any
non-audit work commissioned by the Group
is reviewed for compliance with its internal
policy on the provision of non-audit services.
The cap on non-audit service fees is set

at 70% of the average audit fees for the
preceding three years. The total non-audit
fees paid to PwC amounted to £0.8 million
(2018 £0.5 million) which translates to a
nan-audit fee to audit fee percentage of 29%
(2018 17%)}. The Committee is satisfied that
PwC was selected based on individuals'
particular expertise, knowledge and
experience and that the work did not impair
PwC’s independence as External Auditor
[see Note 5 to the Accounts). All non-audit
wark undertaken by PwC was appraved

by the Committee.

The Committes, having taken account of
PwC's confirmations, is satisfied that PwC
is independent of DMGT and its subsidiaries.

Audit quality and materiality

The Audit & Risk Commiittee places great
importance on ensuring that there are high
standards of quality and effectiveness in the
external audit process.

In addition, the Committee reviewed Pw('s
scope and approved the external audit plan
to ensure that itis consistent with the
scope of the External Audit engagement.
The Committee discussed significant and
elevated risk areas that are most likely to
give rise to a material financial reporting
errar or thase that are perceived to be of

a higher risk and requiring audit emphasis
{including those set out in PwC’s report

on pages B3 to 89), The Cammittee
considered the audit scape and materiality
threshald. This included the Group-wide
risks and lacal statutory reporting, enhanced
by desktop reviews for smaller, low-risk
entities. 83% (2018 B49%) of the revenue and
78% (2018 70%0) of adjusted profit was fully
audited; the balance of revenue and profit
was covered by desktop reviews.
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We have discussed the accuracy of financial
reporting (known as materiality) with PwC,
both as regards to accounting errors that will
be brought to the Audit & Risk Committee’s
attention, and as regards to amounts that
would need to be adjusted so that the
financial statements give a true and fair view.

‘Errors can arise for many reasons, ranging

from deliberate errors {fraud), to good
estimates that were made at a point in time
that, with the benefit of more time, could
have been more accurately measured.
Overall audit materiality has been set at
£7.25 million (2018 £7.2 million). This equates
to approximately 5% {2018 4%) of adjusted
profit before tax, as reported in the incame
statement. This is within the range that audit
opinions are conventionally thought to be
reliable. To manage the risk that aggregate
uncaorrected errors become material,

we agreed that audit testing would be
perfarmed to a lower materiality threshald
of £5.4 million (2018 £5.4 million). PwC has
drawn the Committee’s attention to all
identified uncorrected misstatements
greater than £0.5 million, The aggregate net
difference between the reported adjusted
profit before tax and the Auditor's judgment
of net adjusted profit before tax was

£3.4 million, which was significantly less
than audit materiality. The gross differences
were attributable to various individual
components of the income statement.

No audit difference was material to any line
item in either the income statement or the
balance sheet. Accordingly, the Committee
did not require any adjustment to be

made to the financial statements as a result
of the audit differences reported by the
External Auditor.

PwC has outlined to the Audit & Risk
Committee the professional development
programme apglicable to the partners

and employees engaged on our audit, has
reviewed key judgments taken during the
course of the audit, and confirmed the audit
compties with its internal independent
review procedures. We have reviewed

the professional skills, knowledge and
scepticism of key members of the audit team
including the Group teamn and partners
responsible for the divisional audits.

We have reviewed PwC's latest available
transparency report. The 2018 audit of OMGT
was not subject to re-review by the FRC or
PwC’s internal audit process.

During the year, the Audit & Risk Committee
reviewed the quality of the FY 2018 audit,
taking account of PwC’s intemnal assessment,
management’s assessment and the
Committee’s assessment. The Committee
was satisfied with the robustness of the
opinion and with the audit service. in
particular, the Audit & Risk Committee was
pleased with an overall improvementin
service scores. Based on the infarmation
currently available, which draws on the
enquiries outlined above and informal
soundings of management, the Audit & Risk
Committee anticipates it will conclude there
has been a robust, high-guality audit for
the year ended 30 September 2019, both

in respect of PwC’s opinion and service,

The Committee has consequently
recommended that PricewaterhouseCoopers
LLP be reappointed as Auditor at the

2020 AGM.

The Audit & Risk Committee Report was
approved by the Board on 4 December 2013
and signed on its behalf by the Audit & Risk
Committee Chairman.

By order of the Board

Lowin

Kevin Parry
Audit & Risk Committee Chairman

pm‘\
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Remuneration & Nominations Committec

Tive Neamanre:

Fenm iy aLianat:

The Remuneration element gf the Committee is described within the Remuneration Report

on pages 55to 77.

The Nominations element of the Committee is described betow. it keeps under regular
review the structure and composition of the Board and its Committees, particularly the skills,
knowledge and experience of the Diractors to ensure that these remain aligned with the
Group's developing requirements and strategic agenda.

Membership

The Remuneration & Nominations Committee has been supported in its activities during
the year by the CEQ, the Group Chief Financial Officer and the Head of Reward and Benefits.

Membership and meetings are shown below.

Member for Maetingy Meatings
Meamber full period held attended
The Viscount Rothermere {Chairman}  Yes T 7
D H Nelson Yes 7 7
J H Roizen* Yes 7 7
D Trempont* Yes 7 7
*  Independent.
Governance + In line with Code Provision A.4.2,

= The combined Remuneration &
Nominations Committee reviewed its
Terms of Reference during the year.

The Committee confirmed that it had
complied with its Terms of Reference
throughout the year.

The Committee paid particular attention
to extending the term of any Non-Executive
Director who has served a term in excess
of six years.

The Committee reviewed the
independence of Non-Executive Directors
and agreed to recommend that Lady
Keswick, Kevin Parry, P Rangaswami,
Heidi Roizen and Dominique Trempont
continued to be considered independent
in accordance with Code Provision B.1.1.
Andrew Lane, David Nelson and
Frangois Morin were not considered
independent due to their connection

to Rothermere Continuation Limited,

» The process for appointing Directors

the Non-Executive Directors met with

the Chairman without the Executive
Directors present.

The Chairman of the Committee is

Lord Rothermere and the majority of

its members are not considered to be
independent under the Code. Although
this does not meet Code Provision B.2.1,
as the holder of all the Ordinary Shares
and the largest holder of A Shares of the
Company through the Trust, the Board
considers that Lord Rothermere’s interests
are fully aligned with those of other
shareholders. Additionally, the Committee
is confident that its membership ensures
that it carries out all aspects of its role
with proper and appropriate regard to
[eng-term shareholder interests,

Key activities of the
Nominations element

of the Remuneration &
Nominations Committee
Reviewing arrangements for Share
Plans in light of the April 2019
Distributions.

Reviewing the Letter of Engagement
with each Non-Executive Director
to ensure the provisions remain in
line with best practice, following
shareholder approval at the AGM.

- Re-engaging the service of Non-
Executive Directors for a further
period of a minimum of one year.
Reviewing time commitments
required by Non-Executive
Directors and confirming that it

was satisfied that the Directors

had met or exceeded the time
commitment required.

in line with principle B.7 of the Code,
recommending that all Qirectors
stand for re-election at the AGM.

« Discussing Board and Committee
composition and longevity of service,
and Board independence.
Reviewing the Committee's
effectiveness and governance
activities against best practice.

Looking ahead, the Committee’s key
activities for the forthcoming year are:

3

» reviewing the composition of the
Board to ensure that the right skills
and experierce to support the
Group's strategy are represented;

- reviewing Committee membershipto

ensure that there is a diverse balance

of skills and experience reflected;
continuing to review succession
planning for the Executive

Directors; and

« reviewing the Committee’s
effectiveness.

depends on which role is being filled.
External recruiters and ather
methods have been used to identify

This Governance Report was approved
by the Board on 4 December 2019 and signed

potential candidates. oni the Chairman.
A
The Viscount Rothermere
Chairman

54



Governance

Daity Mail and General Trust plc Annual Report 2019

Remuneration Report

I'hie Viscount Kathermere

Chairman’s statement

©on remuneration 55
Remuneration at a glance T s
Directors’ Remuneration Policy 59
Annual Report on Remuneration 67
imptementation of Remuneration
Policy in FY 2020 17

({9

to our 1incentive
arrangements are
designed to promote
the execution of the
next phase of DMGT’s
development, and to
continue to deliver
long-term value

to shareholders.”

Chairman’s statement

on remuneration

As Chairman of the Remuneration &
Nominations Committee {Committee),

| am pleased to present the Directors’
Remuneraticn Report,

Policy Review

This year the Committee, and specifically
the Non-executive Directors (NEDs) on the
Committee, have reviewed alt aspects of
the Directors’ Remuneration Policy {Policy),
in view of the requirement to submit a new
Policy for shareholder approval at the
February 2020 Annual General Meeting (AGM).

The review concluded that although most of
the existing Poticy continues to be appropriate
for current business circumstances, changes
ta the annual bonus and long-term incentive
plan (LTIP) arrangements are appropriate to
better align with the next phase of DMGT’s
development and to deliver long-term value
to shareholders:

1. to optimise revenue and income and thus
capital value through the organic growth
of the OMGT paortfolio of businesses
(financial objectives}); and

2. to effectively manage the DMGT Group’s
pertfolio, balance sheet and financial
gearing, as well as making key strategic
decisions including acquisitions and
disposals (management objectives).

The following changes are proposed for
FY 2020 onwards, subject to shareholder
appraval:

Annual Bonus

The target bonus for the Executive Chairman,
CEOC and Group Chief Financial Officer will

be alighed at 1009 of base salary. The

Chief Executive of dmg media’s target bonus
is unchanged at 30% of base salary.

Remuneration Policy

The maximum annual bonus opportunity
continues to be set at two times target.

The above target portion of the annual
bonus will continue to be deferred into
shares to be held for two years for the CEQ,
Group Chief Financial Officer and Chief
Executive of dmg media.

Long-Term Incentives

The 2017 Executive Incentive Plan (EIP) for
Executive Directors (EDs) will be replaced by
a new long-term incentive plan (2020 LTIP)
split into two parts to meet the financial and
management objectives previously defined:

(i) Performance LTIP
Performance will be measured against Group
financial targets over @ three year period.

The target award for the Performance LTIP
will be 100% of base salary for the Executive
Chairman, CEO and Group Chief Financial
Officer and 60% of base salary for the

Chief Executive of dmg media.

DUBWIaADY

Maximum awards will be set at two times
target for the Performance LTIP. All owards
will be paid in shares at the end of the
perfarmance period, except for the Executive
Chairman’s which will be paid in cash

(see page 57 for further details).

(ii) Conditionsd share award

An annual conditional share award [CSA)

will be based on the NED members of the
Committee’s assessment of the management
abjectives outlined above.

It is recognised that the impact of strategic
decisions cannot always be measured over
the course of a single year and this will be
taken into account by the NEDs as well as
actual and forecast payments for the EDs’
annual borus and Performance LTIP,

when determining the annual CSA.

in the normal course of business, an annual
CSA of up to 200% of base salary may be
made at the Committee’s discretion.

The quanturm of CSA will be determined

at the end of the first year, as noted above.
There will then be a holding period, of up
to four years, at the Committee’s discretion,
before the CSA can vest.

The first CSAs will be made in respect
of FY 2020.
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Key Strategic Priorities

Improving operational execution

LTIP opportunity

The changes, as described above, mean

that the maximum LTIP award, in normal
business circumstances, will reduce from
500% of base salary to 400% of base salary,
with a maximum of 2009 for the Performance
LTIP and a maximum of 2009 for the CSA.

In truly exceptional circumstances, however,
the Committee retains the flexibility to
increase the award of the annual CSA to
300% of base salary, in line with the rules

of the EIP, under which alf 2020 LTIP awards
will be made.

Pay review for FY 2020

The Committee regularly reviews all aspects
of the competitive position of remuneration
for the EDs by undertaking periodic market
benchmarking. This year, the Committee
(without me present), decided to award base
salary increases of 29 ta each of the EDs
from the start of FY 2020.

This is in line with the typical base salary
increase awarded ta employees across OMGT
this year.

Executive Directors’ bonus payments
for FY 2019

In FY 2019, as discfosed in last year’s
Directors” Remuneration Report, we used
two metrics in the annual bonus; revenue
and cash operating Income, weighted evenly.
Cash operating income, which is operating
prefit plus depreciation and amortisation
less capital expenditure, [s a metric that
captures both profit and the underlying cash
generation of the Group. The same two
metrics will continue to be used in the
annual bonus plan for FY 2020,
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Increasing portfolio focus

The FY 2019 plan included an adjustment,

1o ensure that participants did not benefit
from, and were not penalised by, short-term
currency fluctuations beyand management's
control. This will also continue in FY 2020.

The purpose of the annual bonus plan is

to facus the participants an delivering
short-term financial expectations. In a year
where we have continued to rebalance and
reposition the DMGT portfolio, performance
against our revenue and cash operating
income targets for the year has been good
and the annual bonus payments at 80%

of maximum for the year reflects this.

The bonus paid to Kevin Beatty, Chief
Executive of dmg media, at 92% of
maximum, reflects the strong performance
of the Consumer Media businessin a
challenging environment.

For the CEQ, Group Chief Financiai Officer
and Chief Executive of dmg media, the part
of annual bonus payable above the target
leve] wils be deferred into DMGT shares

for a period of two years, in line with the
stated Policy.

Details of the EDs bonuses for FY 2019 are
shown in tables 2.1 to 2.2 on page 69.

2018 Long-term incentive award

The Long-Term Executive tncentive Ptan (EIP}
was approved by sharehaolders in February
2017. The performance period for the 2018
award is from the beginning of FY 2019 to the
end of FY 2021,

The EIP is intended to provide a direct link
between pay and performance of the Group,
with the opportunity for exceptional levels of
reward linked to truly exceptional business
performance, To achieve this, the 2018 EIP
award is based on DMGT's cumulative profits
over the periaod FY 2019 to FY 2021 inclusive,
together with a charge for the use of capital.

Maintaining financial flexibility

Participants are not rewarded under the EIP
unless a minimum performarce threshold is
reached and the payment for each participant
is subject ta a cap of five times target.

The gutcome of the 2018 EIP award will be
delivered in shares, vesting at the end of
FY 2021.

No further awards will be made under the
current profit-share design through the EIP.

April 2019 Distributions

In respect of the April 2019 Distributions,
an independent committee of the Board
{Independent Committee) approved the
principle that participants in DMGT share
plans should neither be advantaged

nor disadvantaged, as compared to
participating shareholders.

April 2019 Distributions - discretionary
paymenat

The Board, at the recommendation of

the independent Comimittee, however
determined that EDs and certain other senior
executives shoutd not trade in OMGT shares
in advance of the April 2019 Distributions.
Solely for this reason, these individuals
were therefore placed at a disadvantage
compared to participating shareholders as
they were unable to sell shares before an
income tax liability arose. The Cammittee
therefore decided tc make a discretionary
payment to cover the costs for all affected.
Details of the payments to three of the EDs
are shown in table 1 on page 68. Since these
payments are made outside of the approved
Policy, agreement will be sought from
shareholders at the February 2020 AGM.



Long-term incentive awards vesting

in FY 2019

2016 LTIP

The first LTIP award under the EIP over the
periad FY 2017 to FY 2019 is based on the
EDs receiving a percentage of the grawth in
prafit above a defined threshold (eligible
profit) gver the three year performance
period.

The Committee, without me present,
reviewed the calculated resuit of 29% of
Target and are of the view that it does not
truly reflect actual performance during the
period and, in particular, does not take
account of the ZPG Plc sale and April 2019
Distributions (disposal of Euromoney).

The Committee recognised the significant
vaiue that management has created for
shareholders from these two transactions
and therefore used its discretion to agree a
final vesting outcame of 100% of target for
the 2016 LTIP award, Further details are
shawn in table 5.2 on page 72.

2014 LTIP

The vesting of the LTIP award made in
December 2014 was measured against the
following priorities:

« grow the B2B businesses;

+ continue to grow and invest in strong
brands of digital consumer media,
particularly MaflOnline;

grow sustainable eamings and
dividends; and

increase DMGT's exposure to growth
economies and to international
opportunities.

We have continued to make progress
against these priorities. Over the last five
years B2B revenues, excluding Euromoney,
achieved an average annual increase of 4%

on an underlying basis; MailOnline revenues

have grown from £62 million in FY 2014 to
£14Q million in FY 2019; profitability has

improved and dividends per share continued

to grow in real terms; and international
revenues remained stable at 47% of total
revenues. Given this performance, the
Committee has determined that the 2014
LTIP award should vest in fult in December
2019, For more information see table 5.1
on page T1.
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Operating company incentive plans
Qur incentive plans across our operating
companies are designed to reward
sustainable revenue and profitable growth.
We focus on ensuring that performance
measures and targets are consistent with
business objectives and circumstances,
the Group’s long-term strategy and the
creation of shareholder value.

For each operating company, we also
consider its sector, geography and portfolio
role within the Group.

Directors’ Remuneration Policy

As noted above, the new Directors’
Remuneration Palicy will be submitted for
approval by shareholders at the February

The Viscount Rothermere
Chairman

Remuneration of the Executive
Chairman

The Committee is committed to a Policy
where a signiticant part of ED remuneration
is paid in shares in order ta:

align the interests of the executive with
that of shareholders over the long term;
and

« provide a retention element to the
remuneration package.

The Committee, without Lord Rothermere
present, have concluded that as the
beneficiary of the largest shareholder of
DMGT (RCL) these reasons are not applicable
to the Executive Chairman.

Under the new Policy, Lord Rothermere will
therefore continue to participate in the sarne
annual bonus and LTIP as the other EDs, and
in both parts of the LTIP he will be aligned in
terms of DMGT share price movement over
the peried and benefitting from dividend
equivalent payments made. All incentive
awards to Lord Rothermere will, however,
be paid in cash only.

The new Policy aligns the percentage
of both the annual bonus and LTIP of the
Executive Chairman with that of the CEO
and the Graup Chief Financial Officer.

FURLIINGD
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FY 2019 Remuneration outcomes for the Executive Directors
The table below summarises the remuneration for the Executive Directors in FY 2019:

The Viscount FA TG L ¥
e Qwillanberg Caltier Bestty Torsl
£000 £000 £000 £000 £000

Salary 2019 858 769 513 763 2,902

Bonus (including deferred amounts} 1,229 857 571 420 3,007

As a % of salary 143% 111% 111% 55%

Taxable benefits 56 38 31 24 149

Pension benefits 317 231 128 282 958

LTIP awards vesting in year including dividend equivalents 858 858 448 1,335 3,499

Other awards realised in year including dividend equivalents 350 926 1,128 12 2,414

April 2019 Distributions discreticnary payment - 57 476 957 1,430

Taotal remunerstion FY 2019 3,669 3,736 3,293 3,192 14,489

Tatal remuneration FY 2018 2,430 1,867 1,229 1,868 7,394

Key elements of remuneration for the Executive Directors in FY 2020

The key elements of remuneration applicable for the Executive Directors in F¥ 2020 are shown below:

Armusl benus Annunl banus
Salury oppartunity deferral (A 4 Conditisnat Sharss Pension Benefits

The Viscount £875,200 100% of None applies. On-targetvalue Maximum of 200% Altawance Car allowance

Rothermere salary on of 100% of salary of salary based on of 3% of  and driver.
target. vesting after three management of salary . N
200% of years based on Group and business mr?:nrge“u,:'
sala Group financiak strategic priorities assurance'

m ‘? performance paid for the year paid in .
aximurn. In cash. cash at the end of
the period.

P AZwillenberg  £784,400 100% of Anyamount  On-target value Maximurm of 200% Allowance Car allowance
salaryon abovetarget  of 100% of salary of salary based on of30% of and driver.
target. deferred into  vesting after three management of salary .

200% of nit cost years based on Group and business ;as:\;:_’ynr::dical
options for Group financial strategic priorities "
salary N A Life Assurance,
maximum two years. performance paid for the year paid in Tax assistance
: in shares. shares at the end )
of the period.

T G Collier £522.750 100% of Any amount On-target value Maximum of 2009 Allowance Car allowance.
salary on above target  of 1009 of salary of salary based on of 25% of Farnily medical
target. deferredinto  vesting after three management of salary insurance,

200% of nil cost years based on Group and business Life Asst r;nc .
sala options for Group financial strategic priorities Tax assi stance’
rnax'i.:'l m two years. performance paid for the year paid in .
um. in shares. shares at the end
of the pericd.

3 Baatty £777,750 30% of salary  Anyamount  On-targetvalue Maximum of 200% All e Carall e

on target. above target  of 60% of salary of salary based on of 3% of  and driver.
§0% of salary d_eferred into  vesting after three management of salary Family medical
maximum nil cost years based on Group and business Insurance, Life
- options for Group financial strategjic priorities assuranci'
two years. performance paid for the year paid in i
in shares. shares atthe end
aof the period.
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Directors’ Remuneration Policy

This part of the report sets out the Company’s proposed policy for the propesed remuneration of Directars (Policy) for FY 2020 to FY 2022
which will be put forward for approval by shareholders at the AGM on 5 February 2020. The current and proposed Policy can be found on the
Company website.

At the AGM in February 2017 the current Policy was approved by shareholders, the Policy received 19,890,364 (100%) votes for, with no votes
against and no abstentions.

The Committee has reviewed all aspects of the Directors’ Remuneration Policy (Policy), in view of the requirement to submit a new Policy for
shareholder approval at the February 2020 AGM. The proposed changes to annual bonus and LTIP arrangements are set out in the Chairman’s
statement on remuneration and described in the Policy set out on pages 59 to 62 below. This Policy is intended to apply for a three-year
period from the date of the 2020 AGM.

Policy overview

The Committee aims to structure remuneration packages which attract, motivate and retain Directors, drive the right behaviours and pay at
competitive market rates. The Committee considers that a successful Policy needs to be sufficiently flexible to take account of commercial
demands, changing market practice and shareholder expectations. Qur approach is ta align base satary with reference to market levels of pay

and to ensure that a significant part of Executive Director pay is variable and linked to the success of the Group. e
The Committee regularly reviews remuneration structures to ensure they are aligned to business strategy. The Policy incorporates a degrea §
of flexibility to allow the Committee to manage remuneration over its three year life. &
)
P l. li l to E . [ i s L ]
Purpose and link to sivategy  Operation Opportunity Performance metrics
Base salary The base salary for each Executive Director is Annuat base salary increases, Not performance related.
To recruit, retain and reviewed annually for the following year taking ~ where made, are normally
reflect responsibilities  into account contractual agreements, general in line with average UK and
of the Executive economic and market conditions and the level US-based employees, subject
Directors and be of increases made across the Group as awhole.  to particular dircumstances,
competitive "f"th Given the {acation of the Company’s principal such as chaqges in roles,
peer companies. . - responsibilities or
operations, a particular focus is put on US and -~ th
UK market conditions. arganisation, or as the
Committee determines
Benchmarking based on media, B2B, technology otherwise based on factors
and other relevant companies is performed listed under ‘Operation’.
periodicaily and the Committee's intention is The base salary for each
to apply judgment in evaluating market data. Executive Director Is set at a
tevel the Committee considers
appropriate taking account
of the individual’s skills,
experience and performance,
and the external environment.
Base salaries for FY 2020 are
set gut on page 58.
Pension Execuiive Directors may participate in a defined  For Executive Directors who Not performance related.

To recruit, retain and contribution pension scheme or may receive a previously participated in

reflect responsibilities  cash allowance in lieu of pension contribution. the defined benefit scheme,
of the Executive Any contributions paid to the Company pension  the pension allowance has
Directors and be scheme will be offset from the cash allowance. been set at a higher level

{up to 3% of base salary).
30% of base salary or less
for new recruits.

competitive with
peer companies.
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Purpose and Unk to strategy  Operstion

Opportunity

Performanca metrics

Benefits may vary by role and

Benefits, including the DMGT

Benefits Benefits typically include cash allowances such
To recruit, retain and as car and pension allowances and non-cash individual circumstances. SharePurchase+ plan are not
reflect responsibifities  benefits such as medical insurance and (ife performance refated.
f benefits ch

of the Executive assurance. Where appropriate, the Committee pT:;::;‘:aT[ y :nn: - a; b:nges
Directors and be may alsa offer allowances for relacation or other determined by autside providers.
competitive with benefits where it cancludes that it is in the
peer companies. interest of the Company to do so, having regard

ta the particular circumstances of the executive

and to market practice.

Allowances do not form part of

pensionable earnings.

Executive Directors are aiso eligible to

participate in the DMGT SharePurchase+ plan,

an all-employee HMRC approved share incentive

plan, on the same basis as other employees.
Annual bonus The annual bonys is based on in-year Target and Maximum annual Bonuses are subject to the
To focus Executive performance against financial objectives. bonus opportunity are achievemnent of financial
Directors on the The performance targets and measures are as follows: measures set by the
delivery of financial determined annually by the Committee and . : . Committee, These measures
performance and may change from year to year: goﬁzzxﬁﬁ:?;'rmn’ may be varfed from year to
::;i:gc’few = up to 100% of total bonus opportunity Financial Officer, ﬁear. Tl::ir:e::: '::“fﬁ;l bonus
for the Com value is based on financial performance at 10096/2009% of salary; and inEFYtE' 2' 019 \Eert revere and
and s:ar:ho':::ys. corporate and business unit level; and + forChief tive of dmg cash operating income and

media, 309%/60% of salary.

a proportion of total bonus opportunity may
be based on performance against strategic
non-financial chjectives.

The bonus weightings applied for each of the
Executive Directors may vary from time to time
and may include financial measures and targets
relating to the Group as well as their specific
business. The weightings that apply to the bonus
may vary if the Committee determines that

it is appropriate in order to achieve the strategic
aims of the business.

Performance is measured separately for each
itemn as shown in table 2.2 on page 69.

Annual bonus payments do not form part
of pensionable earnings.

Annuat bonus plans are discretionary and

the Committee reserves the right to make
adjustments to payments up or down if it
believes that exceptional drcumstances warrant
doing so.

Annual bonuses are subject to malus prior to
payment, and to clawback for two years after
payment, in circumstances including a material
misstatement fo results, an errar in calculating/
assessing satisfaction of any condition, the
participant causing material reputational
damage to any member of the Group or serious
misconduct by the participant causing loss to
any member of the Group.

The maximum level for new
recnits will not exceed 20094
of salary.

The achievement of stretch
targets resuits in maximum
payout. On-target bonuys is set
at 50% of maximum. There

is normaliy no payout for
perfarmance below threshold.
Payout between threshold
and target is calculated on

a straight-line basis.

The performance range sets
a balance between upside
opportunity and downside
risk and is normally based
on targets in accordance
with the annual budget.

this will continue to be the
case for FY 2020.

The performance required for
a maximum payout is set at

a stretch perfarmance level
that is above the level of

the Company’s forecasts.

if performance is in line with
forecast, then typically an
on-target leve{ of the annual
bonus will be paid.

The weightings that were
applied to the FY 2019 bonus
targets are as reported in
table 2.2 on page 69.

The Board considers the
specific targets and relative
weightings for each measure
to be commercially sensitive
and they will not be disclosed.
Performance against targets
in the year that bonus awards
are made will be disclosed
along with the relevant
weightings in the Annual
Report following

the payment.
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Purpose and link to strategy  Oparation Oppartunity Parformance metrics
Bonus deferral Amounts above target of some Executive All Executive Directors No further performance
To provide an element  Directors’ annual bonus is deferred for a period {with the exception of Lord conditions are imposed
of retention and align  of two years into nil-cost options. Rothermere) are required to except for continued
Executive Directors’ . defer any above-targetannual  employment during the
interests with those f“""ua{b.o nus deferral requirements are reported bonus into nil cost options for  two year period.

in detail in table 3 on page 69.
of shareholders, two years.

Following the exercise of an option, a cash

payment with a value equivalent to the sum of all

of the dividends declared for the award between

the grant date and the date of delivery of the

shares will be made.

Clawback of vested and unvested awards

is passible in the event of material misstatement

of information or misconduct.
Long-term incentives  The Company adopted the EIP, following In order to incentivise The Cammittee may set
To focus Executive shareholder approval at the February 2017 AGM.  and allow the potential different performance
Directors on the The EIP will continue to be used to grant to appropriately reward measures, in terms of type of
delivery of finandal long-term incentive awards to Executive Directors for truly measure and the weighting
and strategic priorities  Executive Directars but the previous profit share  exceptional performance, given to each measure, for
creating sustainable design for the LTIP has now been discontinuad. the maximum annual value awards granted on different

of shares which can vest dates, provided the

long-term value for
the Company and
shareholders, thereby
aligning Executive
Directors’ interests
with the interests of
the Company and
shareholders.

The new long-term incentive plan (2020 LTIP)
is split into two parts:

i. PerformanceLTIP

Awards will be made annually with performance
being measured against Group financial targets
over a three year period.

ii. Comditional Share Award

An annual conditional share award (CSA) based
on the Executive Directors management of the
DMGT portfolic, financial batance sheet and
gearing, as well as acquisitions, disposals and
other strategic decisions taken during the year.
The holding period of the CSA, of up to four
years, will be set annually at the discretion

of the Committee.

In excepticnal cases (e.g. recruitment) awards
may be made without performance conditions
if the Committee considers this apprapriate.

Awards will typically be paid out in

shares, calculated by reference to the share
price as at the date of grant, in order to ensure
further afignment of the Executive Directors’
interests with those of shareholders. The
Committee may determine that awards will
alternatively be settled in cash if it considers
this appropriate.

Awards may be granted on terms that the value
of any dividends paid to sharehalders on their
shares in the period between the date of grant
and the date of vesting {or exercise) is paid to
the individual following the end of that period.

under bath parts of the LTIP
is capped at 500% of salary at
the time the award is made.

Performance below threshold
results in zero payout.

The maximum opportunity for
the Performance LTIP will be
set at 200% of base salary.

In the normal course of
business an annual CSA of up
to 200% of base salary may
be made at Committee
discretian. In truly exceptional
circumstances however, the
Committee retain the flexibility
to increase the annual
quantum of the CSA to 300%
of base salary in line with the
maximum under the rules of
the EIP.

Committee considers that
such measures are aligned
with the Company's financial
and strategic goals and

with the interests of

its shareholders.

Performance conditions may
also be set on an individual
basis to reflect a particular
individual’s role.

The performance measures
are designed to reflect
progress towards the
achievement of key strategic
goals which may vary from
year to year.
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Purposa and link to sirategy  Operation Opportuntty Purfarmance metrics

Long-term Incentives  The Committee has discretion, within the The Committee sets the

continued rules of the EIP and the 2012 LTIP, to make applicable performance
adjustments taking into account exceptional targets prior to, or at the time
factors that distart underlying business the awards are made, in
performance, such as {for example} matevial accordance with its strategic
M&A activity. planning. The Board considers
All awards are subject to malus prior to vesting, :he ietf::,ﬁceg;:fomlazcr: d
and to clawback for three years after vesting, t:;grelati r rfmeas an
in circumstances including a material ve ?eh"9mam:e
misstatement in results, an error in calculating/ measur:dwig "S;to
assessing satisfaction of any condition, the ;orrr;;ﬂe Ay seniﬂ ve.
participant causing material reputational erormarce alga nst
damage to any member of the Group or serious nan-confidential targets
misconduct by the participant causing loss to a’.'d the relative werghttr'vgs
any member of the Group. will be disclosed at the time

the awards vest.

Awards under the 2012 LTIP are subject
to clawback (whether vested or unvested) in the
event of material misstatement of information
or misconduct.
All awards are subject to the rules of
the relevant plan (as may be amended from
time to time in accordance with the rules}
and any other terms and conditions applicable
to the awards as the Committee may determine.

Shareholding Executive Directors are encouraged to buld up  The Committee recommends Not performance related,

requirement a substantial shareholding in the Company. a minimum sharehotding of

To align the interests . . 500% of base salary for the

of Ex:cutive Sha.res “fh'Ch have been swarded subject ta Chairman and the CEO,

. satisfaction of performance measures are not

Directors and included in the calculation of the value of the 210 150% for all ather

sharehoiders. Executive Director’s shareholding, Execytive Directors.
Hedging by Executive Directors of any shares Tl::;: ;:o ﬂf::lif;:;":hzvel;
held in the Company is prohibited. :e 'm ot ki u

Differences in remuneration policy for all employees

Base Salary

Base salary increases elsewhere in the Group are set at a business level, taking into account economic factors, business
sector, location and circumstances, competitive market rates, roles, skills, experience and individual performance.

The change in wages and salaries for the Company as @ whole is reported in chart 2 on page 74.

Pension

to employee contributions. Employees in the US participate in 401(k) retirement plans.

Ermnployees in the UK are auto-enrolled into a2 Company defined contribution pension scheme. There are a number of
defined contribution schemes in operation across the Group, ail of which offer levels of employer matching contributions

Banafits

Cash and non-cash benefits for employees refiect the local labour market in which they are based.

Annual bonus

The majarity of employees participate in some form of cash-based annual bonus or commission plan. The annual bonus
plan for the Executive Directors forms the basis of the annual bonus plan for other head office executives. Plans across
the Group are designed and taiiored for each business, with the purpose of incentivising the achievernent of their annual
targets. Most annual bonus pians around the Group do not include a requirement for bonus deferral.

Long-term
incentives

The LTIP for the Executive Directors forms the basis of annual awards for other selected head office executives.

LTIPs far executives in other businesses across the Group are considered and approved by the Committee. Plans are
designed to be appropriate to the stage of development of the business and to incentivise the achievement of the mid-
to long-term strategic aims of the business in which they operate.

Shareholding
requirement

There is no shareholding requirement for employees below Executive Director level.
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Pay scenario charts

Chart 1: lllustrations of application of Executive Directors’ remuneration policy )
The elements of remuneration have been categorised into three components: () Fixed; (i) Annual variable; and (jif) Multiple reporting period

variable, which are set out in the future policy chart below:

£000s
7,000 - ’ -

6,000

5,000

4000

2000

auRyIIADD

o Minimum  On-target Maximum - Minimum  On-target Maximum
ThaViscount Rothermere ' PAZwilenberg
£000s
7,000 ’ T T T T

5,000

4,000

3,000

2,000

‘1,000

“Minimum  On-target Masmum Minimum  On-target Maximum
K.JBeatty TG Colller

]

@ Fixed (Satary} @ Fixed(Benefits) @ Annualvariable{Bonus incldeferral} 3 Multiple reporting variable (LTIF)

Notes
Numbers may not add up due to roundings.

Potential rewsrd opportunities lustrated above are based on this Policy, applied to the latest-known base salaries and incentive opportunities.

Minimum In the graphs above is fixed remuneration only (salary, pension and benefits).

On-target assumes an on-target LTIP award (performance LTIP and €SA) and target bonus have been awarded as stated In the Policy table.

Maximum aasumes 3 maximum LTIP award (performance LTIP and CSA) and the maximum bonus have baen awardad as stated In the Policy table.

Share awards valued at share price at date of sward Mo allowance s made for p share price changes. Future share prica changas form 2 key part of theremuneration
13

linkage to parf and aligr of returns.
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Executive Directors’ service contracts
The Executive Directors are employed under service contracts, the principal terms of which are summarised below.

Effective date Neotice pariod < tion an tion by
Enacutive Diractoe  Position of ploy {by sither party] without notice or cause
TheViscount  Executive Chairman 17 October1994  Daily Mail and General 3Imanths Base salary, benefits, pensian
Rothermere Holdings Limited entitiement and, as appropriate,
a prorated bonus payment for the
notice pericd.
P A Zwillenberg CEO 1 June 2016 Daily Mail and General 12 months Base salary, pension allowance,
Holdings Lirnited car allowance and cash equivalent
value of other benefits for the notice
period. Compensation is subjectto
mitigation if the Director obtains an
alternative remunerated position.
T G Coliier Group Chief 2 May 2017 Daily Mail and General 12 months Base salary, pension allowance,
Financiai Officer Trust plc car allowance and cash equivalent

value of other benefits for the notice
period. Cormnpensation is subject ta
mitigation if the Director obtains an
alternative remunerated position,

K J Beatty Chief Executive 19 May 2002 Associated Newspapers  12months Base salary, benefits, pension
of dmg media Limited entitlement and, as appropriate,
a prorated bonus payrment for the
natice period.
External appointments

The Company allows its Executive Directors ta take a very limited number of outside directorships. Individuals retain the payments received
from such services since these appointments are not expected to impinge on their principal employment. Tim Collier and Kevin Beatty stepped
down as Directors of Euromoney in March 2019. Lord Rothermere stepped down as a Director of ITN in Novernber 2018. Lord Rothermere
was appainted a Director of Cazoo Ltd in December 2018.

Legacy arrangements
For the avoidance of doubt, in approving this Policy, authority is given to the Company to honour any commitments entered into with current
or former Directors prior to the approval and implementation of this Policy (such as payment of pensions or the vesting/exercise of past share

awards), provided that such commitments complied with any Palicy in effect at the time they were given.

Approach to recruitment remuneration

When appointing or recruiting a new Executive Director from outside the Company, the Committee will aim to set remuneration at a level
which is consistent with the Remuneration Policy in place for ather Executive Directors and in particular the Executive Director wha previously
filled the relevant role, although it Is recognised that, in order to secure the best candidate for a rale, the Company may need to pay a new
Executive Director more than it pays its existing Executive Directors. Pre-existing contractual agreements for internal candidates may be
maintained on promotion to an Executive Director role.
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The Committee may make use of any of the below components in the (recruitment) remuneration package.

Maximewm annual grant [avel

Component Approach

Basa salary Base salary will be determined by reference to the individual's role and responsibilities, Not applicabie.
location of employment, and the salary paid to the previous incumbent.

Pension The appointed Executive Director will be eligible to participate in the Group’s defined 30% of base salary for
contribution pension plan and/or receive a cash pension allowance. new recruits,

Benefits New appointments will be eligible te receive benefits in line with the Policy for current Not applicable.

Executive Directors and potentially benefits relating to refocation such as (but not limited
to) cost of living, housing and tax equalisation support.

Annual bonus The appointed Executive Director will be eligible to participate in the Company’s annual
benus plan in accordance with the Policy for current Executive Directors and may be
required to defer some or all of any bonus granted in accordance with the Policy.

Long-term The appceinted Executive Director will be eligible ta participate in the LTIP in accordance

incentives with the Policy for current £xecutive Directars, save that the Committee may provide

that an initial award under EIP {within the salary multiple imits on page 61} is subject

to a requirement of continued service over a specified period, rather than the usual

performance conditions.

Replacement If in joining DMGT a new Executive Director would forfeit any existing award under variable

awards remuneration arrangements with a previous emplayer, the Committee will consider on a
case-by-case basis what replacement awards (if 2ny) are reasonably necessary to facilitate
that individual's recruitment, taking into account all relevant factors such as performance
achieved or likely to be achieved, the proportion of the performance period remaining and
the form of the award due to be forfeited.

200% of base salary.

500% of base salary at the
time the award is made,

Not applicable.

Exit payment policy

The Company normally sets the notice period of Executive Directors as 12 months, but may decide to vary this in circumstances it deems
appropriate.

On termination, the Company will normaily make a payment in lieu of notice (PILON) which is equal to the aggregate of: the base salary at the
date of termination for the applicable notice period; the pension allowance over the relevant period; the cost to the Company of providing all
other benefits {excluding pension allowance) or a sum equal to the amount of benefits as specified in the Company's most recent Annual
Report; and an annual bonus payment calculated in accordance with the service contract of the Executive Director. The treatment of awards
under the Company's long-term incentive plans on termination wilt be in accordance with the rules of the plan and, where appropriate, at the
discretion of the Committee, Under the rules of the Plan, participants will be considered ‘good leavers’ if their participation ceases due to
death, retirement, long-term sickness, disability and any other reason, at the discretion of the Committee {such diseretion being applied fairly
and reascnably).

The Company may pay the PILON efther as a lump sum or in equal monthly instalments from the date on which the employment terminates
untjl the end of the relevant period. If alternative employment (paid above a pre-agreed rate) is commenced, for each month that instalments
of the PILON remain payable, the amgunts, in aggregate {excluding the pension payment), may be reduced by half of one manth’s base salary

in excess of the pre-agreed rate.
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In the event that a participant’s employment is terminated, treatment of outstanding awards under the Group’s incentive plans will be
determined based on the relevant plan rules, which are summarised below:

incentive plan Trogtment of swards

DMGT SharePurchase+  Under HMRC regulations, all leavers have to exit DMGT SharePurchase+ and either self or transfer their shares.

if identified as a ‘goad leaver’, under the rules of DMGT SharePurchase+, no tax or Natianal Insurance cantributions
are paid.

If identified as a ‘goad leaver’ for the purpases of the bonus, the Committee may determine that the leaver’s
contribution was significant against targets, in which case, it may decide to make a payment which is equivalent
of up to a full year’s bonus.

If identified as a ‘good leaver’ under the deferred bonuys plan rules {including those identified at the discretion of

Annual bonus

Deferred bonus plan
the Committee), outstanding awards shall vest in full on the nermal vesting date ar on such earlier date as the
Committee may determine.
Long-term If identified as a ‘good leaver’ under the rules (including those identified at the discretion of the Committee),
incentive plans outstanding awards will vest, either on the normal vesting date or an such earlier date as the Committee may

determine, to the extent determined by the Committee taking into account the performance conditions, the
proportion of the performance period which has elapsed at the date of termination and any other factors it
considers appropriate. if, in the judgment of the Committee, greater progress towards achievement of targets has
been made as 2 result of the performance of the leaver, it may, at its absolute discretion, decide to vest up to 100%

of the outstanding award.

The Committee may make payments it considers reasonable in settlement of potential legal claims, e.g. unfair dismissal or where agreed
under a settlement agreement. This may include an entitlement to compensation in respect of their statutory rights under employment
protection legislation and such reasonable reimbursement of fees for legal and/or tax advice in connection with such agreements and/or costs
of outplacement services.

Where an Executive Director is a ‘good leaver’, the Committee reserves the discretion to approve any or all of the following additional benefits:

continuation of private medical insurance or life assurance for a period of time following termination;

use of business premises for a period after termination;

retention of IT equipment by the Executive Director; and/or

use of 3 company car and/or driver for a period after termination.

Cansideration of pay and employment conditions elsewhere across the Group

The Committee considers pay and employment conditions elsewhere in the Group when making decisions on remuneration matters affecting
the Executive Directors. The Committee receives a report annually on the salary increase budget for each business. The Committee makes
reference, where appropriate, to pay and employment conditions elsewhere in the Group (whilst remaining aware of the variety of
geographies and sectors in which it operates} when determining annual base salary increases and to external benchmarks of remuneration
{evels in other companies.

The Committee makes reference ta data provided by and advice sought from internal and external advisers when making decisions on
remuneration matters affecting the Directors. It does naot specifically consult with employees over the effectiveness and appropriateness

of the Remuneration Policy and framework,

Consideration of shareholder views

The Committee receives annual updates on the views and best practices of shareholders and their representative bodies and, natwithstanding
the Company shareholder structure, takes these into account. The Committee seeks the views of shareholders on matters of remuneration
where appropriate.

This report covers the reparting period to 30 September 2019 and has been prepared in accordance with the relevant requirements of

the Large and Medium-Sized Companies and Groups {Accounts and Reports) Regulations 2008 and of the Listing Rules of the Financial
Conduct Authority.

« 2 & =
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Annual Report on Remuneration
The report has been audited in accordance with CA 2006.

Remuneration & Nominations Committee role and activities

The Committee’s responsibilities with respect to remuneration include:

= Group remuneration policy; and

+ Setting the remuneration and terms and conditions of employment of the Company’s Executive Directors and other senior executives in line
with the Commitiee’s Terms of Reference. The Committee’s Terms of Reference are available on the Company’s website. The Commitiee is
chaired by Lord Rothermere with Committee members David Nelson, Heidi Roizen and Dominigue Trempont.

The Code recommends that a remuneration committee should be composed entirely of independent non-executive directors. The Board,
however, considers that, as the beneficiary of the Company's largest shareholder, Lord Rothermere’s interests are fuily aligned with those

of other shareholders. The Committee is confident that its make-up ensures that it carries out all aspects of its role with proper and
appropriate regard to shareholders’ long-term interests and that this alignment is, in fact, stronger as a direct consequence of its membership.
The Non-Executive Directors meet regularly and independently outside of the formal meetings.

The Committee spends a large portion of its time reviewing the remuneration and incentive plans of the different businesses which are
diverse both in geography and sector. There are a variety of incentive plans requiring significant consideration and oversight, which are
designed to reflect the business type and stage of development, the market and locations it operates in and aims to incentivise the delivery
of the business” strategic plan, The Committee's abjective is to combine the necessary attention to short-term financial performance,
through annual bonus plans, with a stranger focus on the fundamentals that drive long-term growth, through LTIPs.

Commitiee performance and effectiveness
In September 2019, the Committee conducted a formal review of its effectiveness and concluded that it had fulfilled its remit and had been

effective during the year,

JUBUIDADY

Remuneration & Nominations Committee agenda items (selected)

Voo ndocitens

- Vesting of FY 2013 DMGT LTIP awards.
» Vesting of FY 2015 DMGT LTIP award for Paul Dacre.
« Performance targets for the FY 2019 operating company LTIP awards.

October 2018

Vesting of operating company LTIPs.

FY 2018 outcomne of executive bonus schemes.
Recruitment of operating company senior employees and associated
compensation packages.

Funding of employee benefits trust for share awards.

s

-

November 2018

*

December 2018 RMS compensation for FY 2013 and FY 2019,

Approval of FY 2019 DMGT share awards.

= Euromoney distributions and DMGT share plans.

New LTIP for RMS.
Transaction bonus arrangements for Genscape and Buildfax.

March 2019

+ Pearformance targets for FY 2019 DMGT EIP awards.
New remuneration policy for FY 2020 onwards - initial discussions.

Surmmary of half-year bonus positions.

*

May 2019

Operating company LTIPs.
» New remuneration palicy for FY 2020 anwards - continued discussions.

= Review of Board composition,
« NEDs met with Willis Towers Watson to discuss executive remuneration advice,

AR VA VN RV R Y

July 2019

= Salary review for FY 2020.
« Annual bonus structure and targets for FY 2020.

September 2019 > - Termination of Genscape LTIP due to sale of business.
+ Review of Remuneration and Nominations Committee effectiveness and terms

of reference.
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Risk and reward
During the year, the Commiittee reviewed and confirmed that the plans in operation throughout the Group did not incentivise taking excessive
risk and, in particular, that the annuat bonus and LTIPs in the Company are aligned with DMGT’s risk policies and systems.

Advice to the Remuneration & Nominations Committee

The Committee received independent advice on executive remuneration from Willis Towers Watson; on RMS remuneration from FW Cook;
legal input on the implications of the 2019 April Distributions from Slaughter and May in addition to advice from members of the senior
management team during the year.

Table 1: Single figure of remumeration paid to Executive Directors for FY 2019 {Audited)

The table below sets out the single total figure of remuneration and breakdown for each Executive Director in FY 2019 and FY 2018. Details of
the calculation of the annual bonus figure for FY 2019 can be found in the section variable pay awards vesting in FY 2019, on page 69. Details of
the calculation of LTIP Awards that are vesting this year can be found in tables 5.1 and 5.2 on pages 71 and 72 respectively. Details of nil-cost
options that were realised during the year can be found in table 4 on page 70.

LTIP and April 2019
Salary and Taxable Penzlon Totwl Annusl Totalanmual  dividend Other Oistribution Total
Financiel fues benefits®  benafits fixed bonus* o vard pay o itk
yoar 1900 500 £000 000 £o0c £000 €060 1340 fea0 £000
The Viscount Rothermere 2019 858> 56 317 1,231 1,229 2,460 858 3s50* - 3,869
2018 437 54 310 1,201 1,229 2,430 - - - 1,430
P A Zwillenberg 2019 765 38 231 1,038 237 1,895 ass* 926" 57 3,738
2018 750 6 225 1,011 856 1,867 - - - 1,867
T G Collier 2019 513* 1 128 672 571 1,243 443 1,136* 476 3,293
2018 500 i3 125 658 571 1,229 - - - 1,229
K J Beatty 2019 T63* 24 282 1,069 420 1,489 1,335 b o 957 3,192
2018 744 24 275 1,843 303 1,346 5222 - - 1,868
Total 2019 2,902 149 958 4,009 3,077 7,086 3,499 2,414 1,490 14,489
2018 2,831 147 935 3913 2,959 6,872 522 - - 7,394
Notes
1. Salary shown for Lord i fees of £3,787 as Oil of TN for the petiod October 2018 to & November 2013, Satury shown far Tim Colliar snd Kevin Beatty includes fees of
E!E,LBB umnmmdmmmmqbrtheuﬂod 1 October 2018 to 2 April 2089,
ES which are £34,060 p.a. for Lord Rothermere: £18,000 p.a. for Paul Zwiltenbery: £16,000 p.a for Tim Collier; shd £16,000 p.a. for Kevin Beatty
Lnrd Mlhlrm Paul Ml‘mbcrl and Klvln Beatty also recaived benefits in respect of home-ta-work travel. Amaunts, including tax paid by the Company, are £17,037: £4,745; and £6,321
and Paul UK madical with 2 cost to the Company of £5,073 p.a. mumaﬂmnumduxmmmmmmammuu
t;amn-ny ouz 352 p.#.. Tim Colfier recived U'S medical benafits with a cost to the Company of EL4,765 p.a. (converted ot a rate of £1:31,28). Paul Zwillenbary received £6,174 in relation to tax
compliartce requirements said for by the Company.
¥. The bonuses shown include amounts that will be deferred into shares but do not have any further pertt & conditi hed ather chanm camtinued service during the deferral peniod.

Deferrals apply ta bonuses above target in FY 2019. Details of the calculation of the bonus and deferral are shown (n tables 2.1 and 2.2 oh page 85.

4. The figure shown for Lord Rothermere s the vesting value of the 2016 award under tha EW which will be realived in December 2019, details of which can be found in table 5.2 on page 72.

5. The figure shown for Lord Rotharmere s the value of the cash dividend wquivalent receiverd In respect of his 2011 and 2012 nil cost aption swards which were exercised in December 2018 and June
2019 respectively detalks of which can be found in table 4 on page 70.

§. The figure shown for Paul Zwillenberg is the vesting value of the 2016 award under the EIP which will be realised In December 2019, detiils of which can be found in table 5.2 on page 72.

T. The figure shown for Paul Zwiltlenbarg s the value of his recruitment award (|dlusud to reflect the April 2013 of 114, hares which vested and was reslized in accovdsnes with
the terms of hia swand In June 2019 ata share price of £7.42 and a cash d| of ET4,507,

g, The figure shown for Tim Coifier 15 the vesting vaiue of ihe pro-rated 2016 award undlr the €1 which will be reatisad 0 Cecember 2019, dutails of widch can be faung i talde 5.2 an page 72.

9. The figure shown for T/m Colller Js the value of the first tranche of his recrultment award of 188,284 shares which vested and was realised in accordance with the terms of his award in December
2018 at a shave price of £5.69 and a cash dividend equivalent payment of £54,619.

10. The figure shown for Kevin Beattyis the vesting value of the 2014 award made under the 2012 Long-Term Executivg Incentive Plan which wifl ba realised in Dacember 2019, detalis of which can be
found in table 5.1 on page 71 and the vesting value of the 2016 award under the EIP which wili be realised in December 2019, details of which ¢an be found in table 5.2 on page 72.

11 The Agure shown for Kevin Beatty s the value of the cash dividend equivalent received) in respect of his 2005 nd cost oplion award which was exercised in Septemnber 2013, details of which can be

foung in table 4 on page T0.

12. The figure shown for Kevin Beatty in 2018 has been from th: d tated in the 2018 report to reflect the actual amaunt reallsed in December 2018. Details can be found
in table 5.1 on page 71

13. The discretionary payments related to the Apell 2019 Distributions have haen madem theC for the tax payable as a result uﬂh: decision by the Bolfd !hltth! EDs
and certain other senlor executives should not trade vy OMGT shares in ad il Since thase pay are made cutside of the app Policy, agr

fram shareholders at the February 2020 AGM.
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Varjable pay awards vesting in FY 2019
Tahle 2.1: Annual bonus weightings, opportunity and outcomes [Audited)

The details of the weightings and opportunity relating to the annual bonus paid to Executive Directars for the year ended 30 September 2019
and included in the single figure in table 1 on page 68 are shown below. The performance measures for FY 2019 are a combination of revenue
and cash operating income, both equally weighted. The resutting bonus amounts are shown in the table below:

[ Oppartupity ss ¢ % of salary Actuat

Cash tcome Actual

operating asa% outcoma

Ravenue income Threshold Target Maximum of salary £000

The Viscount Rothermere 50% 50% 0% 0% 180% 143% 1,229

P A 2willenberg 50% 50% 0% 0% 140% 111% 857

TG Collier 50% 50% 0% T0% 140% 111% 571

KJ Beatty' 50% 50% 0% 30% 60% 55% 420
Notes

1. Sex2.2 balow

Table 2.2: DMGT annual bonus targets (Audited)
The financial measures are split into two categories and weighted evenly (shown in table 2.1). Kevin Beatty's bonus is weighted 70% against

targets specific to dmg media and 30% against DMGT targets.

The Board considers the performance targets for the measures to be commercially sensitive, as it would disclose information of value
to competitors, and they will nat be disclosed. The final targets were adjusted to reflect the final USS/€ average exchange rate over the year.

The following tables illustrate performance against DMGT and dmg media bonus targets and the corresponding outcome:

Balow Threshold Torget ag
SMGT bonus targets (AL 0% % 100% 200% 2% of target
Revenue » ] 118%
Cash operating income & 200%

Below Threshold Target Maximwn Quitome ax
dmg media bonus targets (Kevin Bewtty onty) % 0% 100% 00% » % of target
Revenue ;r 188%
Cash gperating income # 200%

Table 3: Defarved annual bonus (Audited)

The Committee agreed the following deferral requirements would apply to the above target 2mount of the FY 2019 annual bonus with no
further performance conditions except for continued employment over the two year deferral period:

Amount Amount

deferred duferred

FY 2019 ssa%hol

Deferrel requirement Type of deferral 909 FY 2019 bonur

P A 2wilienberg Amounts above target bonus deferred for two years Nil cost options 318 3%
T G Collier Amounts above target bonus deferred for two years Nil cost options 212 3%
K J Beatty Amounts above target bonus deferred for twa years Nil cost options 191 45%

)
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Awards made under share schemes
The Company funds the purchase of shares by an Employee Benefits Trust in order to ensure that its obligations under its share schemes are
adequately funded and this also ensures that there is no impact on share dilution. Share awards made to Lord Rothermere are settled using
Treasury Shares.

Table 4: Nil cost options (Audited)
The table below sets out the detaiis of all outstanding awards of nil cost options as part of the defarred bonus ptan. Following the exercise

of an award, a ¢ash payment with a value equivalent to the sum of all of the dividends declared for the award between the grant date and

the date of delivery of the shares is made. No further performance conditions are imposed except far the employees continued employment.
The December 2019 award was based on the average price of the first three days of trading after the announcement of the financial results for

FY 2018 of £6.29.

Outstanding awards that were made before the April 2019 Distributions will be adjusted at exercise by 4.7825%.

A deferral applies to Paul Zwillenberg, Tim Collier and Kevin Beatty’s bonuses for FY 2019, details of the deferral are shown in tabie 3 on

page 69.
Award date Dec 2011 Dec 2012 Dec 2015 Jan 2018 Dex 2018°
Award type Nil cost Nil cost Nil cost Nii cost. Nil cost

options options options options options
Relating to 2011 2012 2015 2017 2018

Bonus Bonus Bonus Bonus Bonus

Exercisable from Dec 2014 Dec 2015 Dec 2017 Jan 2020 Dec 2020
Expiry date Dec 2018 Dec 2019 Dec 2022 Jan 2025 Dec 2025
Status of awards Vested Vested Outstanding Qutstanding Outstanding
Award price £3.98 £5.27 £7.06 £5.63 £6.29
Outstanding swards Yotal
P A Zwillenberg - - - - 52,6854 52,685
T G Collier - - - - 35,1244 35,124
K J Beatty - - - 14,408 12,729 27,133
Tatal sutstanding - - - 14,404 100,538 114,942
Exurcived during year Total
The Viscount Rothermere 110,4642 135,834.2 - - - 246,298
K J Beatty - - 13,416'3 - - 13,416
Total exercised during year 110,464 135,334 13,416 - - 259,714

Shaded columns show aptions that have vested.

Notes

1.
2.

3

4,

70

Raflects the adjustment for the Agril 2019 Distributions made st exsrcise to the number of optians originally awarded.

Lord Rathermere received cash dividend equivalent payments of £157,411 in respect of his 2011 bonus award and £192,768 In respect of his 2012 honus award which were exercised during the year.

The awards were exercised at 2 share price of £6.21 and E7.70 respactivaly with 3 value at exercise of £685,550 and £1,045,952 respectivaly.
£ £11,549 in relation to the exarcise of his 2015 bonus award exerclsed during the year. The #ward was exerased af & share price of £8.26

Hevin Beatty received cash
with a value at exsrcise of E110,816.

The value of the awards made it December 2018 was £371,388 for Pawt Zwillenbery, £220,926 for Tht Colller and £80,062 for Kavin Baatty.
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Table 5.1: Awards made under the 2012 Long-Term Executive Incentive Plan (LTIP) {Audited)

Outstanding share based awards subject to performance conditions under the LTIP are summarised in the table below. The Board considers
the performance targets for the measures to be commercially sensitive, as it would disclose information of vatue to competitors, and they will
not be disclosed.

Following the realisation of an award, a cash payment with a value equivalent to the sum of all of the dividends declared for the award
between the grant date and the date of delivery of the shares is made. Outstanding awards that were made befare the April 2019 Distributions
will be adjusted at vesting by 4.7825%.

The 2014 LTIP award made to Kevin Beatty vested in full during the year based on an evaluation by the Committee of the performance against
the performance measures, further detaiis can be found on page 57. Ma further awards are being made under the LTIP.

2013LTIP 1014 LTIP 2015 LTIP

Award name award® award sward
Award date Dec 2013 Dec 2014 Dec 2015
Performance period ends Sep 2018 Sep 2019 Sep 2020
Standard award as a % of salary 100% 100% 100%
Award price £9.16 £8.29 £7.06 g‘
Price at vesting £7.48 £7.95 N/A E
Performance measures = Grow B2B business. E

+ Continue to invest in strong brands of digital consumer media, particularty 4]

MailOnline.
« Grow sustainable eamnings and dividends,
= Increase the Company's exposure to growth economies and to international
opportunities.

Status of award Vested Vested Qutstanding
Maximum percentage of face value that could vest 100% 100% 100%
Vesting level as a percentage of maximum 100% 100% N/A
Qutstanding awards Total
K J Beatty - 97,142 105,382 197,524
Value (including cash dividend equivalent) - £819,694* N/A £819,694
Resfised during year Total
K J Beatty 71,226 - - 71,226
Value (including cash dividend equivalent) £521,9392 N/A N/A £521,939

Shaged columns show options that have vested,

Notes

1. Thevalue of the 2014 LTIP award for Kevin Beatty (sdjusted for the Aprii 2019 Distrbutions) at vesting was E732,529 calculated using the avarage share price for the fourth quarter of FY 2019
whicikwas £2.95 A cash dividend equivalent payrment of £87,265 will be paid at realisation with a total value of £819,504

&, The value of the 2013 LTIP award for Kevin Beatty on realisation at 2 share price of £5.69 in December 2018 was £439,384. A cash dividend equivalent payment of £82,555 was also paid with a total

value of £521,929.
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Table 5.2: Awards made under the 2017 Executive Incantive Plan (EIP) (Audited)

Outstanding share based awards subject to performance conditions under the EIP are summarised in the table below. The Board considers
the performance targets for the measures to be commercially sensitive as it would disclose information of value to competitors, and they will
not be disclosed.

Following the realisation of an award, a cash payment with a value equivalent to the sum of all of the dividends declared for the award
between the beginning of the performance period and the date of delivery of the shares is made. Outstanding awards that were made before
the April 2019 Distributions will be adjusted at vesting by 4.7825%.

The 2018 E{P awards were made in June 2019 based on the average price of the first three days of trading after the announcement of the
financial results for FY 2018 of £6.29. The 2016 LTIP award vested at 100% of target during the year, further details can be found on page 5T.

2018 BP 2017 1P 2018 EIP

Award date Jun 2017 Jun 2018 Jun 2019

Performance period Sep 2019 Sep 2020 Sep 2021

ends

Performance period Dct 2016 Oct 2017 0ct2018

starts

Award price £7.88/E£7.17" £5.63 £6.29

Status of award Vested Cutstanding Outstanding

Vesting level as a 20%2 N/A N/A

percentage of

maximum

Basis on which award Percentage share of growth in eligible profit over the performance perlod, converted at the end of the performance

is made periad to shares based on the average share price for the first three days following the release of the financial results

of the preceding financial year in which the awards were made.

Maximum payable There Is a cap an the maximum amounnts payable which is five times target at the time the award was made with the

number of shares being calculated by reference to the award price above.

Percentage receivable If the performance levelis on If the performance level is on If the performance level is on

if maximum target or above, Lord Rothermere target or above, Lord Rothermere target or above, Lord Rotherrmere

performance achieved and Paul Zwillenberg would receive and Paul Zwillenberg would receive and Paul Zwillenberg would receive

1.25% and Tim Collier and Kevin 2.5% and Tim Collier and Kewin 2.6% and Tim Collier and Kevin
Beatty 0.75% of eligitle profits. Beatty 1.29% of eligible profits. Beatty 1.5% of eligible profits.
No amounts are payable if there No amounts are payable if there No amaunts are payable if there
are no eligible profits. are no eligible profits. are no eligible profits.
Perfarmance measures Outcomes are linked to stretching profit targets cver a minimum threshold, subject to fair adjustment for any change
in capital usage.
2016 BIP amrew 010 e
Value it
Including Maximum shares Shares vasting Maximum shares Shares vasting.

Vesting shares  dividend equivaleats that cowld vest st target thart could vast ot torget

The Viscount Rotharmere 99,728 £858,1299 666,271 133,254 613,831 122,7663

P A Zwillenberg 99,728 £B58,129° 666,271 133,254 611,287 122,257

T G Callier 52,970 £448,0573 399,763 79,953 366,653 73,3303

K ) Beatty 59,837 £514,879° 399,763 79,953 363,672 72,7343

:‘. mmwmmmnmmmm based on the closing share price on m.mpwmdmmuqnudnv Hhmwoumhubnnpmﬂwd to reflect hiy start date.

2. Thed mﬂmh:ﬂsﬂmemumﬂdhm has created for shaseholders 23 2
result of the ZPG Pic sate and the Apeil 2019 Distrib {disposal of € y) ducing tha periormance period. mmmwmmmmmwmmm
outcome from the performance conditicns.

3. Tha value of the 2016 LTIP award at vesting (s For the Apri 2013 Distributions) ﬂnmﬁlnwinfurtfnfwrm quarler of FY 2019 which was E7.95, was £792,838 for

d will be paid of £65,291 for Lord Rothecmers and

Lord Rothermvere and Paul Zwillenberg, £421,11% for Tim Collier and £475,704 for Kevie: Sesity. A cash divid y

Paul Zwillenberg, E26,945 for Tim Collier and £39,175 for Kevin Beatty.
The value of the 2018 at target €1P awards at issue was £772,200 for Lord Rothermere, £769,000 for Paut Zwi(lenberg, £463,250 for Tim Collier and £457,500 for Kevin Beatty.
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Payments to past Directors (Audited)
Martin Morgan vested share awards
The Committee was satisfied that the performance conditions had been met for the 2014 award made to Martin Morgan in December 2014

under the DMGT 2012 Long-Term Incentive Plan. The award of 124,626 shares {after adjustment for the April 2019 Distributions) will vest at
100% and be realised in December 2019.

Martin Morgan received a total amount of £706,273 in Detember 2018 in relation to the realisation of the 2013 award made under the DMGT
2012 Long-Term Incentive Plan. The award of 104,500 shares was realised at a share price of £5.69 with a value of £594,562 and a dividend

equivalent payment of £111,711.

Paul Dacre vested share awards
The Committee was satisfied that the performance conditions had been met in full for the 2016 award made to Paul Dacre in February 2017

unider the DMGT 2017 Executive Incentive Plan. The award of 134,780 shares (after adjustment for the April 2019 Distributions} will vest and be
realised in December 2019.

Paul Dacre received a total amount of £917,683 in December 2018 in relation to the realisation of the 2015 award made under the DMGT 2012
Long-Term Incentive Plan. The award of 143,569 shares was realised at a share price of £5,73 with a value of £821,933 and a dividend
equivalent payment of £35,761.

Payments for loss of office (Audited)

There were no payments for loss of office to any Directors during the year.

Table 6: Executive Directors’ accrued entitiements under DMGT Senior Executives’ Pension Fund (Audited)

The defined benefit scheme is closed for future accrual. It is the Company’s policy that annual bonuses and benefits in kind are not pensicnable.
No Executive Directors are now accruing further pension in the DMGT Senior Executives’ Pension Fund. The normal retirement age under the
Fund for the Executive Directors is 60.

UBLIIA0Y

Defined benefit: accrued anmest Defined bawefit: Welghting of

benefit a8 at 20 September 2019 Defined sdditional waluwe pension benafit

based on normal retirerment sge: benefit: normat of benaffts if early velue as shown

£000 rutirement age retiremant taken in single figure table

The Viscount Rothermere a2 3 Decermnber 2027 - Cash allowance: 100%

Notes
1. The bty elemerits of reMuneration for the Executive Directors tabie on page 58 shows the cash allowances paid to each director as percentage of salary in fleu of pension

Table T: Single figure of remuneration paid to Non-Executive Directars (Audited)
The table below sets aut the single total figure of remuneration for each Non-Executive Director (NED) in FY 2019 and FY 2018,
There were no changes to NED fees during FY 2019.

Travel allowances of £4,000 are paid for each Board meeting that requires a single {one way) flight of between five and 10 hours and
£10,000 for each Board meeting that requires a single (one way) flight of more than 10 hours. Additional fees are paid for membership

and chairmanship of sub-committees and subsidiary boards.

2018 2019
Traved Trovel

Feas allowance Total Fees allownnce Total

£000 £000 £000 £000 £000 £000
Lady Keswick 50 4 54 50 4 54
AH Lane 89 4 93 114" 8 122
F L Morin 50 18 66 50 18 66
D H Nelson 148 a 157 1Ta 4 178
KAH Parry 105 4 109 205" 4 209
JP Rangaswami 42 - 42 60" 4 64
J H Roizen 211 14 255 224 10 234
D Trempant, 250 34 284 223 44 267
Total 946 84 1,030 1,100 94 1,194
Notes

1. Additional fees of £25,000ta Andrew Lane, David Nelson and JP Rangaswaml, and £100,000 to Kevin Pasry were paid for their work in relation to the Apeit 2019 Distributions.
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Chart 2: Percentage change in remuneration of the CEQ
The chart below sets out the remuneration delivered to the CEQ compared to total employee remuneration,
% increase/decrease

+100.1%

£000

] ek
whe
ﬁ. R

Total !
remuneration +1.9%

£000

" R
remaneration® \ e : +5.5%
£000 . -y P . Y .

Notes
1. Remuneration includes salaries, wages and incentives, but exciudes LTIP awgrds made in the year and pension benefils.

2. The changein sverage empioyee remuneration is partly due to movement in the 4S5 exchange rate.

Chart 3: Comparison of overall performance of DMGT vs comparators

The chart comparesthe  —— DMGT —— MediaUK —~— FTSE 100 {all rebased to 100)
Company’s TSR with .
the Media Sector Totat i

Return Index and the
FTSE 100 Index over the
past 10 financial years,
assuming an initial
investment of £100.

The Company is a
constituent of the Media
Sector Total Return tnhdex
and, accordingly, thisis
considered to be the
most appropriate
comparison to
demonstrate the
Company’s relative = . ) - T
performance.
Source: Thomsan Reuters o FY2009 FY2010 FY20i1  FY2012  FY2013 FY2014  FY2015  FY2016  FY2017  FY201a  FY2019
astream
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Table 8: Chiaf Executive remuneration outcomes FY 2010 to FY 2019

Fr2010 Fya0zl  FYaela  FYaold  FYI0le  FY101S  FY201§'  FY2017  FY2014  FY2019
Financial yasr ending £000 £008 2000 1000 1000 £000 £000 £000 2000 £000
CEQ Martin Margan ] Paul Zwillenberg
Total remuneration {single figure} 2,961 1,722 2,809 2,949 2,021 1,944 3,342 1,450 1,867 3,736
Annual variable pay* 98% 40% 63% 88% S549% 58% 63% 42.5% 81% 30%
(% maximum)
LTIP achieved (% maximum} 25% 25%/100% 52.5% 37.5% 40% - 100% - - 20%
Share price at vesting £4.14 £5.72/£3.68 £4.82 £7.62 £8.31 - £6.95 - -~  E19%

Nutes
L. Maxmum bonus opportunity was 160% of salary from FY 2016 to FY 2617 wher it increased to 140%.
2. Thesingle figure shown for FY 2016 combines the periad of Martin Margan's service to 31 May 2016 and his sucoessor Paul Zwitlenberg from 1 June 2016,

Chart 4: Relative importance of spend on pay in the financial year

The chart sets out th
rlative mporanceof o - +1,055.6% —
spend on pay in the
financial year. ‘900
“so0

0 FY2019 FY2018
Total employment pay

FY2019
AdJusted profit bafore tax

FY2018
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Table 9: Statement of Directors’ shareholding and share interests (Audited)
The number of shares of the Company in which the Executive and Non-Executive Directors or their families had a beneficial or non-beneficial

interest during FY 2019 and details of Long-Term Incentive (LTI) interests as at 30 September 2019 are set outin the table below. The shareholding
guideline for Executive Directors Is 5009 of salary for Lord Rothermere and Paul Zwillenberg and 150% of salary for Tim Collier and Kevin Beatty.
The value as a percentage of salary has been calculated using the 28 September 2019 share price of £7.02.

Paneficisl
LT inturests LTI Intavest
notsubjectto  mot subject to LTl Imerests
patformance  performance Value (as subject to Toeal
A Ordinary conditions* canditionx® »” performance sutstanding
As 3t 30 Septamber 2019 ordinary Non-Voting Vested Unvested of salaryl met condiions’ Imterasest
The Viscount Rothermere 19,890,364° 59,268,078 - - 64,7665% Yes 1,379,830 1,379,830
P A 2willenberg - 74,283 - 52,685 116% No 1,377,286 1,429,971
T G Collier - 108,539 - 171,805 384% Yes 819,386 991,191
K J Beatty - 226,850 - 27,133 234% Yes 1,020,796 1,047,929
KAH Parry - 12,565 - - N/A N/A N/A N/A
19,890, 59,600,318 - 251,623 4,597,298 4,548,921
Non-benaficial
The Viscount Rothermere - 4,687,424
D H Nelson - 04,221
4,091,845
Total Directors’ interests 19,890,364 64,581,960
Less duplications - (204,221}
19,890,364 64,377,739
Notes
L ThelTli sublect & per ditiars (vested and are the il cost options awarded xx the bonus deferrsl; ful) detals can be found in tabie 4 on page M. The LT)
interests not subject ta parfs d { d} the § tranchw of the recrultment award made to Tim Coller of 136,681 shares. These ware swarded under the DMGT

2017 Long-Térm Incentiva Plan as Condition sl Share Awards.

. The valua as 3 multiple of selary includes L Ti not

2
3. The LTl interests subject ta per d
areoutstanding.

4. Total outstanding interests are the sum of the LTI witerests subject to perfar
5. The Company has been notified that under Sections 193 and 324 of the C

LTl intevests not subject to pesformance conditions.
demmed to have been anavh

Shares at 30 Septembar 2019.
Nane of the other directors held any shares In the C y, arther or nan-beneficial
A 30 September 2019, Lord beneficlalty

For P-ulzwﬂlenhr;md Kevin Beatty, purchases of shares were mads
ofthete Dlrectors by 35 shaves lor Paul Zwillenbesg and 29 shases for Kevin Baatty. Thers were no other changes in

ws

Voting at general meeting

and
Act 2006, Lord Rothy

2019 and 30

30

d i 756,708 Ordinary Shares of Rothermare Continuation Limited, the Company's ultimate holding compary.
2019 through the share purchases ulln Thne pw:hasﬂmemd the

subpect to perf
jed in tables 5.1 10 5.2 on pages 71 and 72 and inchude thase shares which have vested but are not yet realised as well as those that

Aderin 19,830,364 Ordinary

these dates.

At the February 2019 AGM, the advisory vote on the Remuneration Report received 19,890,364 (100%] vates for, with no votes against and

no abstentions. The Committee consults with major shareholders prior to any major changes to remuneration policy and practice.

Non-Executive Directors’ appointment

The Non-Executive Directors are appointed for specified terms under the Company’s Articles of Association and are subject to annuat
re-election at the AGM. Each appaintment can be terminated before the end of the one-year period with no notice or fees due. The dates
of each Non-Executive Director’s ariginal appaintment and latest reappointment are set out below:

Non-Executive Director ppol data Latest resppointment date

Lady Keswick 23 September 2013 6 February 2019 o
AHLlane 6 February 2013 6 February 2019

FL Marin 8 February 2017 & February 2012

D M Nelson 1 July 2009 6 February 2019

KAH Parry 22 May 2014 & February 2019

JP Rangaswami T February 2018 6 February 2019

J H Roizen 26 Septernber 2012 6 February 2019

D Trempont 9 February 2011 6 February 2015

Directors’ service contracts/letters of appointment are available for inspection at DBMGT's registered office,
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Implementation of Remuneration Policy in FY 2020

Executive Diractors®
base salary

Salary increases for each of the Executive Directors of 2.09 for FY 2020 were approved int line with increases
across the Group. Revised annual salaries inciuding Directors' fees from 1 Qctober 2019 are £875,200 for
Lord Rothermere, £784,400 for Paul Zwillenberg, £522,750 for Tim Collier and £777,750 for Kevin Beatty,

Executive Directors’
pension

No change to priar year. Pension allawances are reported ia table 6 o page 73.

Executive Directors’
benefits in kind

No change to nature of benefits since prior year.

Executive Directors’
annual bonus

Awards in FY 2020 will be measured against two financial metrics: Group level revenue and cash operating income.
In addition to Group level performance, Kevin Beatty witl be measured on the performance of dmg media against
the same financial metrics {weighting 30% Group, 70% divisional).

The Board considers the specific targets and relative weightings for each measure to be commercially sensitive
and they will not be disclosed.

Executive Directors’
Bonus deferral

Amounts above target of bonus for Paul Zwillenberg, Tim Collier and Kevin Beatty will be deferred into nil-cost
optians for two years. No deferral will apply for Lard Rothermere,

Executive Directors’
long-term incentive

The new long-term incentive plan (2020 LTIP} is split into two parts:

i. Performance LTIP
In order to incentivise the Executive Directors to continue to focus on increasing income and capital value

through the organic growth of the BMGT portfolia of business, performance will be measured against Group
financial targets over the three year period.

il. Conditional Share Award
An annual conditional share award (C 5A) vesting over a period of up to five years based on the EDs management

of the DMGT portfolic, finandal balance sheet and gearing, as well as acquisitions, disposals and other strategic
decisions taken during the year.

The Board considers the specific targets and retative weightings for each measure to be commercially sensitive
and they will not be disclosed.

Executive Directors’
service contracts

No changes to service contracts are planned for FY 2020,

External appointments

The Company allows EDs to take a very limited number of outside directorships. Individuals retain the payments
from such services since these appointments are not expected to impinge on their principal employment,

Executive Directors’

The guideline is 500% of base salary for Lord Rothermere and Paul Zwillenberg and 150% of base salary for all
other Executive Directors. Directors’ interests are reported in detail in table 9 on page 76.

shareholding guidelines
Recruitment award None.
Exit payments Mone.

Implementation of Policy for Non-Executive Directors FY 2020

Non-Executive Directors’ fees No change to prior year.

T
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Directors’ Report

Other statutory information

Required information can be found in

the Strategic Report on pages 1 to 39, which
is incarporated into this report by reference.
Information on employees, community

and social issues is given in the Our People
and Our Stakeholders section on pages 31
to 33.

In accordance with the Financial Conduct
Authority’s Listing Rules (LR 9.8 4C), the
information to be included in the Annual
Report, where applicable, under LR 9.8.4,

is set out in the Governance section, with
the exception of details of transactions with
controlling shareholders {if any) which are
set outin Note 44,

Forward-looking statements

This Annual Report contains certain
forward-looking staternents with respect to
principal risks and uncertainties fadng the
Group. By their nature, these statements
involve risk and uncertainty because they
relate to events and depend on circumstances
that may or may not accur in the future.
There are a number of factors that could
cause actual results or developrments to
differ materially from those expressed

or implied by those farward-looking
staterrtents, No assurances can be given
that the forward-locking statements are
reasonable as they can be affected by

3 wide range of variables.

The forward-looking statements reflect the
knowledge and information available at the
date of preparation of this Annual Report
and will not be updated during the year.
Nothing in this Annual Report should be
construed as a profit forecast.

Tangible fixed assets and investments
The Company’s subsidiaries are set out on
page 179. Changes to the Group’s tangible
fixed assets and investments during the year
are set out In Notes 23 to 25. There was

no material difference in value between

the baok value and the market value of

the Group's land and buildings.

78

Directors

The names of the Directors, pius bref
biographicat details are given on pages 40
and 41. All Directors held office throughout
the year. in accordance with the UK
Corporate Governance Code, all existing
Directors will stand for re-election at the
Annual General Meeting (AGM) on

5 February 2020.

Princinal sctiviti
A description of the principal activities of the
Group and likely future developments and
important events occurring since the end

of the year are given in the Strategic Report
an gages 1t0 39.

Results and dividends

The profit for the year of the Group and the
profit for the year attributabie to owners

of the Company amounted to £91 milllon,
The Board recommends a final dividend

of 16.6 pence per share. If approved at the
2020 AGM, the final dividend will be paid on
7 February 2020 to shareholders at the dlose
of business an 13 December 2019. Together
with the interim dividend of 7.3 pence per
share paid on 28 June 2019, this makes a
total dividend for the year of 23.9 pence
per share (2018 23.3 pence}.

Directors’ interests

The number of shares of the Company

and of securities of other Group comparnies
n which the Directors, or their families,
had an interest at the year end, are stated
in the Remuneration Report on page 76.

Employee Benefit Trust

The Executive Directors of the Company,
together with other employees of the Group,
are potential beneficiaries of the Employee
Benefit Trust (EBT} and, as such, are deermed
to be interested in any A Shares held by the
EBT. At 30 September 2019, the EBT's
shareholding totalled 2,157,613 A Shares.
The EBT has waived its right to dividends

on the shares held.

Between 30 September 2019 and

4 December 2019 the EBT transferred nil
A Shares 1o satisfy the exercise of awards
under employee share plans.

Significant shareholdings

Untit 4 December 2018, Rothermere
Continuation Limited (RCL) held 1009 of
the issued Ordinary Skares. The Company
anticipates that as of 5 December 2019,
pursuant to a consolidation of the Company’s
holding structure, RCL will be acquired by
Rothermere Investments Limited (RIL), a
company incarporated in Jersey. Ril and its
directars are related parties of the Company
as explained in Note 44 on page 175.

RiL. will be the Company’s halding company
and hold 100% of the issued Ordinary
Shares. This will nat result in any change

to the underlying control of the Company,
and the Company's ultimate controlling
shareholder will be as stated in the
Corporate Governance Report on page 40,
RIL propases to rename itself RCL before
the end of the calendar year.

The Board regards holdings in the
Company’s securities of greater thar 15%
to be significant. There are na significant
haldings in the Company’s securities other
than those shown in the Remuneration
Repart on page 76.

Share capital

The Company has two tlasses of shares.
Its total share capital is comprised of 8%
QOrdinary Shares and 92% A Shares. Full
details of the Company’s share capital are
given in Note 38.

Holders of Ordinary and A Shares are entitled
to receive the Company’s Annual Report.
Holders of Ordinary Shares are entitled to
attend and speak at general meetings and

to appoint proxies and exercise voting rights.

During the year, the Company transferred
1.5 million shares out of Treasury and the
EBT, representing 0.7% of called-up A Shares,
in order to satisfy incentive schemes. The
Company held 6,723,734 shares in Treasury
and the DMGT EBT with a nominat value of
£0.8 million at 30 September 2019. The
maximum number of shares held in Treasury
and by the DMGT EBT during the year was
7,793,528, which had a nominal value of

E1 millien. The Company also purchased

0.4 million shares for holding in Treasury
having a nominal value of £0.1 miition in
order to match ohligations under varlous
incentive plans. The consideration paid

for these shares was £2.5 million. Shares
purchased during the year represented

0.296 of the called-up A Share capital as

at 30 Septernber 2019.

On 4 December 2019 the Company held
4,556,121 Treasury Shares.



Details of allotments of share capital which
arose solely from the exercise of options are
given at Note 33.

April 2019 Distributions

i April 2019 there was a reduction of

127.3 million A shares. These were cancelled
as part of the April 2019 Distributions,

read more on page 25.

Authority to purchase shares

At the Company’s AGM on 6 February 2019,
the Company was autharised to make
market purchases of 21,491,333 A Shares
representing approximately 10% of the total
number of A Shares in issue at the time.
During the period from 29 November 2018
to 30 September 2019, the Company
purchased nil shares into Treasury,

at a total cost of £nil {see Note 39).

External Auditor and disclosure of
information to the External Auditor

So far as the Directors are aware, there is

no relevant audit infermation of which the
Company’s External Auditor is unaware.

The Directors have taken all the steps that
they ought to have taken as Directars in
order to make themselves aware of any
relevant audit information and to establish
that the Company’s External Auditor is aware
of that infarmation. The Company's External
Auditor, PwC, has indicated its willingness to
serve and, in accordance with Section 489
of the Companies Act 2006, a resolution
proposing the reappointment of PwC will

be put to the AGM on § February 2020,
Directors’ indemnity

A qualifying third-party indemnity (QTP),

as permitted by the Company’s Articles of
Association and Sections 232 and 234 of the
Companies Act 2006, has been granted by
the Company to each of the Directors of the
Company. Under the provisions of the QTPI,
the Company undertakes to indemnify each
Director against liability to third parties
{excluding criminal and regulatory penalties)
and to pay Directors’ defence costs as
incurred, provided that they are reimbursed
to the Company if the Director is found guilty
or, in an action brought by the Company,
judgment is given against the Director,
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Going concern

A full description of the Group’s business
activities, financial position, cash flows,
liquidity pasition, committed facitities and
borrawing position, together with the factors
likely to affect its future development and
performance, is set out in the Strategic
Report, particutarly the Financial Review

on pages 22 to 30 and in the Notes to the
Accounts on page 96.

The Group has significant financial resources
and the Directors, having reviewed the
Group's operating budgets, investment plans
and financing arrangements, have assessed
the future funding requirements of the Group
and compared this to the level of committed
facilities and cash resgurces. Accordingly,
the Directors are satisfied that it is
appropriate to adopt the going concern

basis in preparing the Annual Report.

Viability Statement
A Viability Staternent in respect of the
Company can be found on page 26.

Di . ihilities
The Directors are responsible for preparing
the Annual Report, the Directors’
Remuneration Report and the Financial
Statements in accordance with applicable
law and regulations.

Company law requires the Directors to
prepare Financial Statements for each
financial year. Under that law, the Directors
have prepared the Group Financial
Statements in accordance with International
Financial Reporting Standards (IFRS) as
adopted by the European Union (EU), and
the parent Company Financial Statements
in accordance with applicable {aw and
United Kingdom Accounting Standards
{United Kingdom Generally Accepted
Accounting Practice).

Under company law, the Directors must not
approve the Financial Statements unless
they are satisfied that they give a true and
fair view of the state of affairs of the Group
and the Company and of the profit or loss of
the Group for that period. In preparing these
Financial Statements, the Directors are
required to:

» select suitable accounting policies and
then apply them consistently;

» make judgments and accounting estimates
that are reasanable and prudent;

« state whether IFRS as adopted by the
European Union and applicable United
«ingdom Accounting Standards have
been followed, subject to any material
departures disclosed and explained in
the Group and parent Company Financial
Statements respectively; and

« prepare the Financial Statements on
the going concern basis unless it is
inappropriate to presume that the
Company will continue in business.

The Directors are responsibie for keeping
adequate accounting records that are
sufficient to show and explain the Company's
transactions and disclose with reasonable
accuracy at any time the financial position

of the Company and the Group and enable
them to ensure that the Financial Statements
and the Directors’ Remuneration Report
comply with the Companies Act 2006 and,

as regards the Group Financial Statements,
Articte 4 of the International Accounting
Standards Regulation. They are also
respensible for safeguarding the assets of the
Company and the Group and hence for taking
reasonable steps for the prevention and
detection of fraud and other irregularities.

The Directors are responsible for the
maintenance and integrity of the Company’s
website. Legislation in the United Kingdom
governing the preparation and dissemination
of Financial Statements may differ from
legisiation in other jurisdictions. Each of

the Directors confirms that, to the best

of his/her knowledge:

« the Group Financial Statements, which
have been prepared in accordance with
IFRS as adopted by the EU, give a true and
fair view of the assets, liahilities, financial
position and profit of the Group; and

« the Strategic Report contained on
pages 1 to 32 includes a fair review of
the development and performance of the
business and the position of the Group,
together with a description of the principal
risks and uncertainties that it faces.

Relationship agreements

Daily Mail and General Trust pic entered
into a Relationship Deed with Euromoney
Institutional Investor PLC (Euromoney) on
8 December 20186, in accordance with the
Listing Rules and has acted irt accordance
with the terms of the Deed since execution.
The Euromoney Relationship Deed ceased
as a result of the April 2019 Distributions.
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Political donations
Nao political donations were made during
the year.

Principal rish
The principa risks and how they are

being managed or mitigated are shown

on pages 34 to 39. The Directors have
reviewed the Group'’s principal risks
including those that would threaten the
Group's business model, future performance,
salvency or liquidity.

Events after the balance sheet date
Detalls are provided in Note 45.

Material contracts

Group companies undertake business with

a range of customers and suppliers. There is
no dependence on any particular contractual
arrangement ather than those disclosed

in Note 41 as regards to Ink and printing,
where arrangements are in place until

FY 2020 and FY 2022 respectively in order

to obtain competitive prices and to secure
supplies. Six month contracts with different
start dates are agreed with a range of
newsprint suppliers, to ensure the security
of supply at the best available prices, having
regard to the need for the necessary quality.
Distribution arrangements are in place

to ensure the delivery of newspapers to
retaif outiets.

Since the Group is a diversified international
portfolio of businesses, DMGT is not
dependent on any supplier of other
commodities for its revenue or any
particular custamer.

Employees

Details in respect of employees are in the
Qur People and Qur Stakeholders section
on pages 31 to 33.

Articles of Association

The appointment and replacement of
Directors is governed by the Company’s
Articles of Association. Any changes to the
Articles of Association must be approved
by the sharefalders in accordance with
the legislation in force at the time.

The Directors have authority to issue and
allot A Shares pursuant o Article 9 of the
Articles of Association and shareholder
authority is requested at each AGM. The
Directors have authority to make market
purchases of A Shares. This authority is also
renewed annually at the AGM.

ap

Conflicts of interest

The Articles of Assaciation permit the Board
to authorise a conflict of interest in respect.
of any matter which would otherwise involve
a Director breaching their duty, under the
Companies Act 2006, to avoid canflicts

of interest.

When authorising a conflict of interest the
Board must do so without the conflicting
Director counting as part of the quorum.

In the event that the Board considers it
appropriate, the conflicted Director may be
permitted to participate in the debate, but
will neither be permitted to vote nor count
in the quorum when the decision is being
agreed. The Directors are aware that itis
their respansibillty to inform the Board of
any potential conflicts as soon as possible.
Procedures are in place to facilitate
disclosure. The Board reviews its position
on conflicts of interest annually and at
such ather times as gre appropriate.

Change of control

The Company is nok party tc any significant
agreements that would take effect, alter or
terminate upon a change of contro! of the
Company following a takeover bid. However,
certain of the Group's third-party funding
arrangements wouid terminate upon

a change of control of the Company.

The Company does not have agreements
with any Director or employee providing
compensation for loss of office or
employment that accurs because of a
takeover bid, except for provisions in the
rules of the Campany's share schemes
which may result in gptions or awards
granted to empioyees vesting on a takeover.
Transactions with Directors

No transaction, arrangement or agreement
required to be disclosed in terms of the
Companies Act 2006 and IAS 24, Related
Partles, was outstanding at 30 September
2019, nor was entered into during the year
for any Director andjor connected person
except as detailed in Note 44 (2018 none}.

Annual General Meeting

The AGM will be held at 5.00 am on
Wednesday 5 February 2020 at Northcliffe
House, 2 Derry Street, London W8 5TT.

The resolutions to be put to the meeting
are set out on pages 81 and 82. A notice

of meeting will be issued to the holders of
Ordinary Shares and their nominees only.
Only Ordinary Shareholders will be entitied
to attend.

A resolution to reappoint the Group’s
External Auditar PricewaterhouseCoopers
LLP, will be proposed at the 2020 AGM.

By arder of the Board

F Sallas
Company Secretary
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The Company’s Annual General Meeting
(AGM) wilt be held at 9.00 am on Wednesday
5 February 2020. Oniy the holders of
Ordinary Shares are entitled to attend

and vate, For information, below are the
resolutions that will be put to the Ordinary
shareholders at the AGM. The results will be
posted on the Company's website following
the meeting in the usual way.

Beport and Accounts

1. To receive the Directors’ Report, the
Accounts and the Auditor’s Report for the
financial year ended 30 September 2019.

Remuneration Report

2. To receive and approve the Directors'
Remuneration Report {(other than the
part containing the Directors’
Remuneration Palicy) as set out on
pages 55 to 77 of the Annual Report and
Accounts for the finandial year ended
30 September 2019, in accordance with
Section 439 of the Companies Act 2006
{the Act).

Remuneration Policy

3. To receive and approve the Directors”
Remuneration Policy (contained in the
Directors’ Remuneration Report} as set
out on pages 55 to 77 of the Annual
Report and Accounts for the financial
year ended 30 September 2019, in
accordance with Section 439A of the Act.

4. To approve the payments te Directors
outside of the Remuneration Policy,
details of which are set out in the
Remuneration Report in table 1
on page 68.

Dividend

5. Todeclare the final dividend recommended
by the Directors of 16.6 pence per
Ordinary Share or A Crdinary Non-Voting
Share (A Share) for the year ended
30 September 2019 to all holders of
Ordinary Shares and/or A Shares on
the register at the close of business
on 13 December 2019.

Directors

6. Tore-elect Viscount Rothermere
as a Director.

T. To re-elect Mr Beatty as a Director,
8. To re-elect Mr Collier as a Director.
9. Tore-efect Lady Keswick as a Directaor.

10. To re-elect Mr Lane as a Director.

11.To re-elect Mr Morin as a Director.

12.To re-elect Mr Nelson as a Director.
13.To re-elect Mr Parry as a Director.

14.To re-elect Mr Rangaswami as a Director.
15.To re-elect Ms Roizen as a Director.

16. To re-elect Mr frempont as a Director.

17. To re-alect Mr Zwillenberg as a Director.

Aunditor

18.To reappoint PricewaterhouseCoopers
LLP as the Campany’s External Auditor
until the end of the next general
meeting at which accounts are laid
before the Company.

19. To authorise the Directors to determine
the Company's Extemal Auditor’s
remuneration.

20.That the Company be and is hereby
generally and unconditionally authorised
for the purposes of s701 of the Act to
make market purchases (within the
meaning of Section 693(4) of the Act) of
A Shares on the London Stock Exchange
provided that:

(a} the maximum aggregate number of
A Shares which may be purchased
is 21,491,333;

(b) the minimum price (exctuding
expenses) which may be paid for each
A Share of 12,5 pence each in its share
capital is not less than 12.5 pence
per share;

{c) the maximum price {excluding
expenses) which may be paid for each
A Share of 12.5 pence each in its share
capital does not exceed the higher of:

(i} 5% above the average of the
middle market quotation taken
frorm the London Stock Exchange
Daily Official List for the five
business days immediately
preceding the date of purchase;
and

(i} the higher of the price of the
last independent trade and the
highest current independent
bid as stipulated by Regulatory
Technical Standards adopted by
the European Commission under
Article 5(6) of the Market Abuse
Regulation {EV) No 596/2014; and

{d) the autharity conferred by this
Resolution shall expire on the date of
the AGM next held after the passing
of this Resolution or on 5 May 2021
whichever is the earlier (except in
relation to the purchase of shares the
contract for which was concluded
before such date and which would or
might be executed wholly or partly
after such date). This authority
revokes and replaces all unexercised
authorities previously granted to the
Directors to allot A Shares but without
prejudice to any allotment of A Shares
or grant of rights already made,
offered or agreed to be made
pursuant to such authority.

21.That the Directors be generally and
unconditionally authorised pursuant
to Section 551 of the Act to:

(a} allot A Shares in the Company, and
ta grant rights to subscribe for or to
convert any security into A Shares
in the Company up to an aggregate
nominal amount of £1,343,208 for
a period expiring (unless previously
renewed, varied or revoked by the
Company in a general meeting] at
the next AGM of the Company after
the date on which this Resolution is
passed or on 5 May 2021, whichever
is the earlier; and

{b) make an offer or agreement which
would or might require A Shares to be
allctted, or rights to subscnbe for or
to convert any security inta A Shares
to be granted, after expiry of this
authority and the Directors may allot
A Shares and grant rights in pursuance
of that affer or agreement as if this
autharity had not expired,

This authority revokes and replaces

all unexercised autharities previously
granted to the Directors to allot A Shares
but without prejudice to any allotment of
A Shares or grant of rights already made,
offered or agreed to be made pursuant to
such authority.
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22.1f Resolution 21 i5s passed, that the
Directors be generally empowered
pursuant to Section 570 and Section 573
of the Act to allot A Shares or grant rights
to subscribe far or to convert any security
into A Shares, for cash, or sell A Shares
held by the Company as Treasury Shares
for cash, pursuant to the authority
conferred by Resolution 21, as if s561(1)
of the Act did not apply to the allotment.
This power:
(a) expires (unless previously renewad,
varied or revoked by the Company in
a general meeting) at the next AGM of
the Company after the date on which
this Resalution is passed or on 5 May
2021, whichever is the earlier, but the
Company may make an offer or
agreement which would or might
require such securities to be allotted
after expiry of this power and the
Directors may allot such securities in
pursuance of that offer or agreement
as if this power had not expired; and

{b} shall be limited to the allotment of
such A Shares, the grant of rights
to subscribe for or to convert any
security into A Shares or the sale
of A Shares held by the Company
as Treasury Shares for cash, up to
an aggregate nominal amount
of £1,343,208.
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23, if Resolution 21 is passed, that the
Directors be generally and unconditionally
empowered, in additicn to any authority
granted under Resolution 22, pursuant to
$570 and 5573 of the Act to allot equity
securities for cash pursuant to the
authority conferred by Resolution 21,
and/or to sell A Shares held by the
Company as Treasury Shares for cash,
as if s561(1) of the Act did not apply to
the allotment or sale. This power;

(a) expires {uniess previously renewed,
varied or revoked by the Company in
a general meeting) at the next AGM
of the Company after the date on
which this Resolution is passed or on
5 May 2021, whichever is the earlier,
but the Company may make an offer
or agreement which would ar might
require such securities to be allotted
after expiry of this power and the
Directors may allot such securities in
pursuance of that offer or agreement
as if this power had not expired;

{b} shall be limited to the allotment of
equity securities and/or the saie of
A Shares held by the Company as
Treasury Shares for cash, up to an
aggregate nominal amount of
£1,343,208; and

{c) shati be used onty for the purposes
of financing {or refinancing, if the
authority Is to be usad within six
moenths after the original transaction)
a transaction which the Board
determines to be an acquisition or
ather capital investment of a kind
contemplated by the Statement of
Principles on Disapplying Pre-Emption
Rights most recently published by the
Pre-Emptian Group prior to the date
of this notice.

Notice

24.That a general meeting other than an
Annual General Meeting may be called
on hot less than 14 clear days’ notice,

By order of the Board
F Sallas
Company Secretary

Daily Mail and Generat Trust plc
Northdliffe House, 2 Derry Street,
London W8 5TT

4 December 2019
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Independent auditor’s report to the members
of Daily Mail and General Trust plc

Report on the audit of the
financial statements

Opinion

In our opinign:

Daily Mail and General Trust plc’s Group
financial statements and Company
financial statements (the “financiat
statements”) give a true and fair view
of the state of the Group's and of the
Company’s affairs as at 30 September
2019 and of the Group’s profit and
cash flows for the year then ended;

= the Group financial statements have
been properly prepared in accordance
with International Financial Reparting
Standards (IFRSs) as adopted by the
European Union;

« the Company financial statements have
been properly prepared in accordance
with United Kingdom Generally Accepted
Accounting Practice {United Kingdom
Accounting Standards, comprising FRS 101
‘Reduced Disclosure Framework’,
and applicable law); and

« the financial statements have been
prepared in accordance with the
requirements of the Companies Act 2006
and, as regards the Group financial

statements, Article 4 of the 1AS Regutation,

We have audited the financial statements,
included within the Annual Report, which
comprise: the Consolidated and Company
Statements of Financial Position as at

30 September 2019; the Consolidated
Income Statement and Consolidated
Statement of Comprehensive Income, the
Consolidated and Company Statements of
Changes in Equity, and the Consolidated
Cash Flow Statement for the year then
ended; and the Notes to the financial
statements, which include a description
af the significant accounting policies.

Qur opinion is consistent with our reporting
to the Audit Committee.

Basis for opinion

We conducted our audit in accordance with
International Standards on Auditing (UK)
{'ISAs (UK)") and applicabte law. Our
responsibilities under 1SAs (UK) are further
described in the Auditors' responsibilitias
for the audit of the financial statements
section of our report, We believe that

the audit evidence we have abtained

is sufficient and appropriate to provide

a basis for our opinion.

Independence

We remained independent of the Group in
accardance with the ethical requirements
that are relevant to our audit of the financial
statements in the UK, which includes the
FRC’s Ethical Standard, as applicable to
fisted puhlic interest entities, and we have
fulfilled our other ethical respansibilities

in accordance with these requirements,

To the best of our knowledge and belief, we
declare that non-audit services prohibited
by the FRC’s Ethical Standard were not
provided to the Group or the Company.

Other than those disclosed in Note 5 to the

financial statements, we have provided no

non-audit services to the Group or the

Company in the period from 1 October 2018

to 30 September 2019.

Qur zudit approach

Overview

Materiality

+ Overall Group materiality: £7.25 million
(2018: £7.20 million), based on 5% of
adjusted profit before tax and non-
controlling interests as identified in Note
13 of the Annuat Report (‘adjusted profit

before tax and non-controlling interests’).

« Overall Company materiality: £33 million
{2018: £38 million), based an 1% of
total assets.

Audit scope
= Ofthe Group's six operating divisions,
we obtained full scope audits for
Consumer Media and Insurance Risk.
« For Events and Exhibitions, Property
Information, EdTech and Energy
information, we scoped our audit at
a business level, and identified six
businesses over which we performed
a full scope audit and two businesses
aver which we performed specified
audit procedures on certain balances
ar transactions.
A full scope audit was also performed
for the Group's material associate,
Euromoney Institutional investor PLC,
which was disposed on 2 Aprit 2015.
Taken together, the companents where
we performed audit work accounted
for 83% of Group revenue and 78% of
absolute adjusted profit before taxation
and non-controlling interests.

Key audit matters

= Impairment of intangible assets

and goodwill (Group).

Accaunting for acquisitions and
disposals (Group).

- Presentation of adjusted profit (Group).

= Accounting for deferred taxation
and uncertaln tax positions (Group).

» Carrying value of shares in Group
undertakings (Company).

The scope of our audit

As part of designing our audit, we
determined materiality and assessed
the risks of material misstatementin
the financial statements. In particular,
we (coked at where the Directors made
subjective judgements, for example

in respect of significant accounting
estimates that involved making assumptions
and considering future events that are
inherently uncertain,

Capability of the audit in detecting
irregularities, including fraud

Based on aur understanding of the Group
and industry, we identified that the principal
risks of non-compliance with [aws and
regulations related to data protection,
including the EU General Data Protection
Regulation (GDPR) and the proposed
ePrivacy Regulation, competition and
anti-trust legislation, EU Market Abuse
Regulation, libel legislation, and tax
legisiation, and we considered the extent to
which non-compliance might have a material
effect on the financial statements. We also
considered those laws and regulations that
have a direct impact on the preparation of
the financial statements, including but not
limited to, the Companies Act 2005, We
evaluated management’s incentives and
opportunities for fraudulent manipulation
of the financial statements {including the
tisk of override of controls}, and determined
that the principal risks were related to
posting inappropriate journal entries and
management bias in accounting estimates.
The Group engagement team shared this risk
assessment with the component auditors so
that they could include appropriate audit
procedures in response to such risks in their
work. Audit procedures performed by the
Group engagement team and/or companent
auditors included:

Su3Wayes |epueury

+ review of the financial statement
disclasures to underlying supporting
documentation;

« anquiry with senior management and
internal counsel and confirmations with
external caunsel;

» review of material component
auditors’ work;

= review of internal audit reports in so far as
they related to the financial statements;
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« review of the Directors’ Litigation report and bribery, fraud, whistleblowing and internai controls review report; and

« testing journal entries, in particular those with unusual financial statement line item combinations.

There are inherent limitations in the audit procedures described above and the further removed non-compliance with laws and regulations
is from the events and transactions reflected in the financial statements, the less likely we would bacome aware of it. Alsa, the risk of not
detecting a materfal misstaternent due to fraud is higher than the risk of not detecting one resuiting from errer, as fraud may involve
deliberate concealment by, for example, forgery or intentional misrepresentations, or through collusion,

Keay audit matters

Key audit matters are those matters that, in the auditors’ professional judgement, were of most significance in the audit of the financial
statements of the current pesiod and include the most significant agsessed risks of material misstatement (whether or not due to fraud)
identified by the auditors, inciuding those which had the greatest effect o the overall audit strategy; the aliccation of resources in the audit;
and directing the efforts of the engagement team. These matters, and any comments we make on the results of our procedures thereon,
were addressed in the context of our audit of the financial statements as a whale, and in forming our opinion therear, and we da not provide
a separate opinian on these matters. This is not a complete list of all risks identified by our audit.

Key audit matter

How cuy audit addrissed the lory audit matter

Impairment of iImtangible assets and goodwill (Group)
Refer to the Audit & Risk Committee report on pages 48 to 53
and to Notes 21 and 22 in the Group financial statements.

The Group had £251.2 million of gaodwill and a further £69.9 million
of intangible assets on the balance sheet at 30 September 2019,

No impairment charges have been recorded against intangible
assets and goodwill far businesses which remain in the statement
of financial position at 30 September 2019.

The carrying vaiues of the remaining goodwill and intangible assets
are based on subjective judgements about the futurs performance
of the underlying cash generating units (‘CGUSs") with key
assumptions including future cash flows, long-term growth rates
and discount rates. There is a risk that if thase cash flows do naot
meet the Directors’ expectations, some of these assets may

be impaired.

Our wark focussed principally on the carrying value of the CGU
maost at risk of impairment, being the EdTech CGU.

As part of our audit of the Directors’ impairment assessments (for both
goodwill and intangible assets) we evaluated future cash flow forecasts
and the process by which they were drawn up. This included
comparing them to the latest Board approved budgets and two-year
plans, and testing the mathematical accuracy of the assessments.

For the impairment assessment of goodwill and intangible assets
allocated ta the EdTech CGU, we tested all key assumptions, including:

« revenue and profit assumptions included within the future forecasts,

by considering the historical accuracy of forecasts against actual

performance, retenition rates and new contracts;

the long-term growth rates in the forecasts by comparing them

to historical results, market data, and economic and industry

forecasts using our valuation expertise;

the discount rate by comparing the cost of capital for the Group with

comparable organisations, and assessing the specific risk premium

applied to the business using our valuation expertise; and

« the Directors’ potential bias by performing our own sensitivity
analysis on key assumptions, particularly those driving underlying
cash flows.

We assessed the appropriateness of the refated disclosures in Note 21,
including the sensitivities pravided in respect of Hobsons and
considered them to be reasonable.

For those assets where the Directors determined that no impairment
was required and that no additional sensitivity disclosures were
necessary, we found that these judgements were supported by
reasonable assumptions that would require significant downside
changes before any material impairment was necessary.
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Kay audit matter

How our audit addressed the key audit matter

Accounting for acquisitions and disposals (Group)
Refer to the Audit & Risk Committee repart on pages 48 to 53
and to Notes 8, 17, 18, 19, and 20 in the Group financial statements.

The Group has made a number of acquisitions and disposals
during the year. The facus of our work has been in relation to the
following disposais where the judgements are more significant:

« disposal of the Group's remaining stake in Euromoney through
dividend in specie and cash distribution;

« disposal of the On-Geo GmbH business;

+ disposal of the Group's 49.9% stake in SiteCompli; and

= disposal of the Group's c. 40% stake in Real Capitat Analytics, Inc.

For the Group's disposal of its remaining 49.9% stake in Euromoney, we:

validated the appropriateness of the accounting treatment of the

dividend in specie distribution;

verified the fair value of the distribution to underlying support

including the share price at distribution date for the dividend in

specie and vouched the cash paid;

+ tested the impairment charge required by comparing the investment
value to the fair value of the shares an the date of distribution; and

» validated disposal costs to underlying support.

with regards to the calculation of the profit on disposals of On-Geo
GmbH, SiteCompli, and Real Capital Analytics, (nc., we:

- obtained and recalcutated the Directors’ calculation of the profit

on disposal;

verified the fair value of consideration received to underlying
support including cash transactions and sale agreements; and
» validated disposal costs to underlying support.

Based on the procedures performed, we concluded that the
accounting for acquisitions and dispasals was accurate.

Presentation of adjusted profit {Group)
Refer to the Audit & Risk Committee report on pages 48 to 53
and to Notes 2, 13, 19 and 41 in the Group financial statements.

The Group presents adjusted profit before taxation and
nan-controlling interests to enable users of the financial statements
to gain a better understanding of the undertying results. In arriving
at adjusted profit 3 number of itemns are considered to have a
distortive effect on current year earnings by management and

as a result are excluded from underlying earnings.

The classification of itemns as an adjustment to profitis an area
of judgement and the appropriateness and consistency of the
presentation of adjusted measures of performance continues
to attract scrutiny from the financial reporting regulators.

During the current year, the Group recorded a provision for

69.2 million Renewabie Identification Numbers (RINs), valued at
£32.5 million, in relation to the Environmental Protection Agency
{'EPA) litigation, which has been classified as an adjustment to
profit befare tax. This provision requires estimation of the future
outcome and valuation of the RINs,

We have understood the rationale for dassifying items as adjustments
to profit before taxation and considerad whether this was reasonable
and consistent, in that it includes items that both increase and decrease
the adjusted profit measure, the adjustments were consistent year

on year, and were in accordance with the Group’s accounting policy.

We have also audited the reconciliation of adjusted profit to statutory
profit in Note 13, and agreed all material adjustments to underlying
accounting records and our audit work performed over cther balances.

We consider the Group's disclosures setting out the reasons for its use

of alternative performance measures and the recanciliations of these

measures ta the statutory amounts to be in line with regulatory

guidance in this area.

Specifically, with regards to the Environmental Protection Agency

(‘EPA) litigation provision expense, we:

« enquired with internal and external counsel and chtained a legal
confirmation from external counsef;

- obtained and reviewed the Final Determination issued by the EPA
and the Directors’ settlement offer letter;

« recalculated the value of the Renewable Identification Numbers

{RINs) using pricing data independently obtained from external

data sources;

considered the tax implications of the provision against applicable

tax regulations; and

concluded that the after tax provision recorded is appropriate and

ihat the Group financial statements appropriatety disclosed the

range of possible outcomes given the estimation uncertainty.

Based on the procedures performed, we concluded that the
accounting for the EPA provision was reasonable. Given the magnitude
and nature of the EFA litigation, we considered the exclusion of this
item from adjusted profit before tax and non-controlling interests

to be in line with the Group's accounting policy.
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ey sudit matter

How our audit addressed the key audit matter

Accounting for deferred taxation and uncertain

tax positions (Group)

Refer to the Audit Committee report on pages 48 to 53 and to
Notes 11 and 37 in the Group financial statements.

The Group's recognition of deferred tax assets in respect of {rading
and non-trading tax losses in the Group is an area of focus due to
the quantum of the losses and the requirement to make estimates
of future taxable profits in determining the valuation of deferred
tax assets.

The recagnition and measurement of these items in the financial
statements involves estimation, and we focussed on the Directors’
forecasts of future profits against which to utilise accumulated
losses, and the technical interpretation of taxation law in respect.
to transactions giving rise to deferred tax assets and uncertain
tax positions.

We involved our tax specialists in our testing of the appropriateness of
the estimates taken in relation to deferred taxation and in respect of
uncertain tax positions recognised in the Group financial statements.

In assessing the likelihood of the Group being able to generate
sufficient future taxable profits against which to offset accumulated
{losses, we considered:

- key inputs to the calculation including revenue and profit
assumptions, in line with our work over the carrying value
of goodwill and intangible assets; and
» the Directoes’ ability to accurately farecast future profits.
In understanding and evaluating the Directors’ technical interpretation
of tax law in respect of specific transactions that gave rise to deferred
tax assets and uncertain tax positions we considered:
third party tax advice received by the Group;
the status of recent and current tax authority audits and enquiries;
the outturn of previous claims;
judgemental positions taken in tax returns and current year
estimates; and
developments in the tax environment, including the continuing
impact of US tax refarm.

We consider the valuation of the deferred tax assets and amounts
recorded for uncertain tax positions to be supportable based on
our evaluation of the technical interpretations outtined abave,

Carrying value of sharex in Group undertakings (Company)
Refer to Notes 2 and 8 to the Company financial statements.

Shares in Group undertakings of £3,237.6 millicn are accounted
for at cost less impairment in the Company balance sheet at

30 September 2019.

Shares in Group undertakings are tested for impairment if
impairment indicatars exist. If such indicators exist, the
recoverable amounts of the shares in Group undertakings are
estimated in arder to determine the extent of the Impairment loss,
if any. The key assumptions included in thase estimates include
cash flow projections, nominal long-term {decline}/growth rates
and discaunt rates of the CGUs.

During the year, impairments of £15.1 million were recognised
to the Company’s investments.

Management identified an impairment indicator as the carrying
value of investments in subsidiaries exceeds the market capitalisation

of the Group.
For each discounted cash flow prepared for the relevant undertakings,
we tested all key assumptions, including;:

cash flow projections by considering the historical accuracy

of forecasts against actual performance;

- the nominal long-term (decline)/growth rates by comparing them
to historical results and industry forecasts; and

the discount rates applied in the models by comparing the cost of
capital for the Group with comparable organisations and assessing
the specific risk premium applied to each business using our
valuation expertise.

Where applicable, we have performed an independent sensitivity
analysis to understand the impact of reasonable changes in
management’s assumptions on the avaitable headroom. We also
considered the implied multiples of the individual CGUs and the
business as 3 whole in comparison to available external market data.
As a result of aur work, we considered the £15.1 million impairment
charge to be appropriate and that the remaining carrying values

of the shares in undertakings heid by the Company are supportable
in the context of the Company financial statements taken as a whole.
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How we tailored the audit scope

We tailored the scope of cur audit to

ensure that we performed enough work to
be able to give an opinion on the financial
statements as a whole, taking into account.
the structure of the Group and the Company,
the accounting processes and controls,

and the industry in which they operate.

The Group consists of a head office and

six operating divisions: Insurance Risk;
Consumer Media; Property informatien;
EdTech; Energy Information; and Events and
Exhibitions. As each of these prepares a
sub-consolidation, we considered each of
these to be separate divisions. We scoped
our audit of Consumer Media and Insurance
Risk at the divisional level. For Property
Information, EdTech, Energy Information,
and Events and Exhibitions, we scoped our
audit at the business level, with divisional
consolidation adjustments audited at the
Group level.

We identified Consumer Media as requiring an
audit of their complete financial information
due to its significance to the Group. in order
to obtain sufficient and appropriate audit
evidence over the Group as a whole we also
instructed our Information Risk component
team to complete an audit of the division’s
complete financial information,

Within Property Information; EdTech; and
Events and Exhibitions, we identified six
businesses, for which we instructed our

Based on our professional judgement, we determined materiality for the financial statements as a whole as follows:

Daily Mail and General Trust plc Annual Report 2019

component team to complete an audit of
their complete financial information, either
due to their relative size or risk. These
businesses are located in the United States,
the United Kingdom and the United Arab
Emirates. A full scope audit was also
performed by our component teamn for
Euromoney Institutional investor PLC,
which was disposed on 2 April 2015.

Within Energy Information, we performed
an audit of specific financial statements line
items of a business in the United States.
Further, for one Property information
business in the United States, we conducted
specified procedures over higher risk
financial statement line items.

Taken together, the components where we
performed audit work accounted for 83%
of Group revenue and 78% of absolute
adjusted profit before taxation and
non-controlling interests.

At the group level, we also carried out
analytical and other procedures on the
reporting components nat covered by
the procedures described above.

Where the work was performed by
component auditors, we determined the
level of invoivement we needed to have in
the audit work at those locations to be able
ta conclude whether sufficient appropriate
audit evidence had been obtained as a
basis for our opinion on the group financial
statements as a whote. We issued formal,

written instructions to component
auditors setting out the work to be
performed by each of them and maintained
regular communication throughout the
audit cycle. These interactions included
attending component clearance meetings
and holding regular conference calls, as
well as reviewing and assessing matters
reported. The group engagement team
also reviewed selected audit working
papers for material components,

This, together with aud!t procedures
perfarmed at the Group level {including
procedures over impairment of goodwill and
intangibles, material head office entities, tax,
pensions and consolidation adjustments),
gave us the evidence we needed for our
opinion on the Group financial statements
as a whole.

Materiality

The scope of our audit was influenced by
our application of materiality. We set certain
quantitative thresholds for materiality. These,
together with qualitative considerations,
helped us tc determine the scope of our
audit and the nature, iming and extent

of our audit procedures on the individual
financial statement line items and
disclosures and in evaluating the effect

of misstatements, both individually and

in aggregate on the financial statements

as a whole.
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Overall materiality

£7.25 million (2018: £7.20 million).

£33 million (2018: £38 million).

How we determined it

5% of adjusted profit before tax and non-
controlling interests.

1% of total assets.

Raticnale for
benchmark applied

The Group is profit-oriented. Adjusted profit
before taxation and non-controlling interests is the
adjusted performance measure that is reported

to investors and shareholders and is the measure
which the Directors consider best represents the
underlying perfarmance of the Group. We have
applied a 5% rule of thumb, which is the rule of
thumb suggested by ISAs {UK) for the audit of
profit-oriented entities.

The Company is not profit-oriented.

Total assets is used as the benchmark as the
Company’s principal activity is to hold investments,
creditors, and debtors balances. We have applied

2 1% rule of thumb suggested by ISAs (UK) as the
Company is 2 public interest entity.

For each component in the scope of our Group audit, we allocated a materiality that is less than our overall Group materiality. The range of
materiatity allocated across components was between £0.68 million and £6.2 million. Certain components were audited to a local statutory
audit materiality that was also less than our overall Group materiality.
We agreed with the Audit Committee that we would report to them misstatements identified during our audit above £0.5 millian (Group audit)
{2018: £0.5 million) and £1.6 million {Company audit) (2018: £1.9 million) as well as misstatements below thase amaunts that, in our view,

warranted reporting for qualitative reasons.
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Going concarn
in accordance with 1SAs (UK) we report as follows:

Reporting ahligation Qutcome

We are required to report if we have anything material to add or draw We have nathing material to add or to draw attention to.

attt :ﬂho:tt: ;;‘;E:Pefi&f mim;do s stabenjdent ln_the ﬁnanqal However, because not all future events or conditions can be

s; e;";e oin ‘::o‘: zrt _: flrectars t?n nsi n_ap;:;"opf?ate t? { predicted, this statement is not a guarantee as to the Group’s and
adap going cancem asu, Of accounting ih preparing the financia Company’s ability to continue as 2 going concern. For example,
statements and the D1rect?rs identification Of,a"y rtuaterlal . the terms on which the United Kingdom may withdraw from the
uncertainties to the Group's and the Cempany’s ability to continue as European Union are not clear, and it s difficult to evaluate all

3 going concern over a p'eﬂod of at least tweive months from the date of the potential implications on the Group’s trade, customers,

of approval of the financial statements. supptiers and the wider ecanomy.

Reporting on other information

The other information comprises all of the information in the Annual Report other than the financial statements and our auditors’ report thereon.
The Directors are respansible far the other information. Our opinion on the financiat statements does not cover the other information and,
accordingly, we do nat express an audit opinion or, except to the extent otherwise explicitly stated in this report, any form of assurance thereon,
In connection with our audit of the financiat statements, our responsibility is to read the other informatien and, in doing so, consider whether
the other information is materially inconsistent with the financial statements or our knowledge obtained in the audit, or otherwise appears to
be materiaily misstated. If we identify an apparent material inconsistency or material misstatement, we are required tc perform procedures to
conclude whether there is a material misstaternent of the financial statements or a material misstaterment of the other information. If, based

on the waork we have performed, we condude that there is a material misstatement of this other information, we are required to report that fact.
We have nothing to report based on these responsihilities.

With respect to the Strategic Report and Qirectors’ Report, we aiso considered whether the disclosures required by the UK Companies Act 2606
have been included.

Based on the responsibilities described above and aur work undertaken in the course of the audit, the Companies Act 2006 {CA06) and ISAs (UK)
require us also to report certain opinions and matters as described below {required by ISAs (UK) unless otherwise stated).

Strategic Report and Directors’ Report
In oyr opinion, based on the work undertaken in the course of the audit, the information given in the Strategic Report and Directors’ Report

for the year ended 30 Septermber 2019 is consistent with the financial statements and has been prepared in accordance with applicable legal
requirements. {CA06)

In light of the knowledge and understanding of the Group and Company and their environment obtained in the course of the audit, we did not
identify any material misstaternents in the Strategic Report and Directors’ Report. {CAD6)

The Directors’ assessment of the prospects of the Group and of the principal risks that would threaten the solvency or liquidity

of the Group
As a result of the Directors’ voluntary reparting on how they have applied the UK Corporate Governance Code (the ‘Code’}, we are required

to report to you if we have anything material to add or draw attention to regarding:

The Directors’ confirmation on pages 34 to 39 of the Annual Repert that they have carried out a robust assessment of the principal risks
facing the Group, including those that would threaten its business model, future performance, solvency or liquidity.

The disclosures in the Annual Repart that describe those risks and explain how they are being managed or mitigated.

The Directors’ explanation on page 26 of the Annual Report as to how they have assessed the prospects of the Group, over what period
they have done so and why they cansider that period to be appropriate, and their staternent as to whether they have a reasonable
expectation that the Group will be able to continue in operation and meet its Wabilities as they fall due over the period of their assessment,

including any related disclosures drawing attention to any necessary qualifications or assumptions.

We have nothing to report in respect of this responsibility.

Other Code Provisions
As a resuit of the Directors’ voluntary reporting on how they have applied the Code, we are required to report to you if, in our opinion:

The statement given by the Directors, on pages 45 and 46, that they consider the Annual Report taken as a whole to be fair, balanced and
understandable, and provides the information necessary for the members to assess the Group’s and Company’s position and perfarmance,
business model and strategy is materially inconsistent with our knowledge of the Group and Company obtained in the course of performing

our audit.
The sectiomn of the Annual Report an pages 48 ta 53 describing the work of the Audit Committeg does not appropriately address matters

cemmunicated by us to the Audit Committee.
We have nothing to report in respect of this responsibiiity.

Directors’ Remuneration
In our opinion, the part of the Directors’ Remuneration Report to be audited has been properly prepared in accordance with the Companies

Act 2066. (CAGS)
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Respongibilities for the financial
statements and the audit

Responsibilities of the Directors for the
financial statements

As explained more fully in the Directors”
Responsibilities set out on page 79, the
Directors are responsible for the preparation
of the financial staterments in accordance
with the applicable framewark and for being
satisfied that they give a true and fair view,
The Directors are also responsible far such
internal control as they determine is
necessary to enable the preparation of
financial statements that are free from
material misstatement, whether due to
fraud or error.

In preparing the financial statements,

the Directors are responsible for assessing
the Group's and the Company’s ability to
continue as a going concern, disclosing,

as applicable, matters related to going
concern and using the going concern basis
of accounting unless the Directors either
intend to liquidate the Group or the
Company or to cease operations, or

have no realistic alterpative but to do so.

Auditors’ responsibitities for the audit

of the financlal statements

Our objectives are to obtain reasanable
assurance about whether the financial
statements as a whole are free from material
misstatement, whether due to fraud or error,
and to issue an auditors' report that includes
our opinion. Reasonable assurance is a high
level of assurance, but is not a guarantee
that an audit conducted in accardance

with 15As (UK) will always detect a material
misstatement when it exists. Misstateaments
can arise from fraud or error and are
considered material if, individually or

in the aggregate, they could reascnably

be expected ta influence the economic
decisions of users taken on the basis of
these financial statements.

A further description of our responsibilities
far the audit of the financial statements is
lacated on the FRC's website at: www.frc.arg.
uk/auditorsresponsibilities. This description
forms part of our auditors' report.

Daily Mail and General Trust plc Annua!l Report 2019

Use of this report

This repart, including the opinians, has been
prepared far and only for the Company’s
members as a bady in accordance with
Chapter 3 of Part 16 of the Companies Act
2006 and for no other purpose. We do not,

in grving these opinions, accept or assuime
responsibitity for any other purpose or to
any other person to whom this report is
shown or into whose hands it may come save
where expressly agreed by our prior consent
in writing.

Other required reporting

Under the Companies Act 2006 we are
required to report to you if, in our opinion:

+ we have not received all the information
and explanations we require for our
audit; or

« agdegquate accounting records have not
been kept by the Campany, or returns
adequate for our audit have not been
received from branches not visited by
us; or

- certain disclosures of Directors’
remuneration specified by law are not
made; or

= the Company financial statements and
the part of the Directors' Remuneration
Report to be audited are notin agreement
with the accounting records and retums.

We have no exceptions to report arising
from this responsibility.

Appointment

Following the recommendation of the
audit committee, we were appointed by
the members on 4 February 2015 to audit
the financial statements for the year
ended 30 September 2015 and subsequent
financial periods. The period of total
uninterrupted engagement is S years,
covering the years ended 30 September 2015
10 30 September 2019.

Other valuntary reporting

Going concern

The Directors have requested that we review
the statement on page 79 in relation to going
concern as if the Company were a premium
listed Company. We have nothing to report
having performed our review.

The Directors’ assessment of the
proapects of the Group and of the
principal risks that would threaten
the solvency or liquidity of the Group
The Directors have requested that we
perform a review of the Directors’
statements on pages 34 to 39 and 26 that
they have carried out a robust assessment
of the principat risks facing the Group and
in relation to the longer-term viability of
the Graup, as if the Company were a
premium listed Company. Our review was
substantially less in scope than an audit
and only consisted of making inquiries
and considering the Directors’ process
supporting their statements; chechking
that the statements are in afignment with
the relevant provisions of the Code; and
considering whether the statements

are consistent with the knowledge and
understanding of the Group and Company
and their environment obtained in the
course of the audit. We have nothing

ta report having performed this review,

Other Code provisions

The Directors have prepared a corporate
governance statement and requested that
we review it as though the Company were a
premium listed Company. We have nothing
to repart In respect of the requirement for
the auditors of premium listed companies
to report when the Dicectors’ statement
relating to the Company's compliance with
the Cade daes not properly disclose a
departure from a relevant provision of the
Code specified, under the Listing Rules,
for review by the auditors.

Neil Grimes (Senior Statutory Auditor)
for and on behalf of
PricewaterhouseCoopers LLP

Chartered Accountants and

Statutory Auditors

London

4 December 2019
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Financial Statements

Financial Statements
Consolidated Income Statement

For the year ended 30 September 2019

'lal'lld‘I‘ \'nr-m!od
* 2019 018
Note 2 £
CONTINUING OPERATIONS
Revenue 3 1,337.0 1,340.9
Adjusted opersting profit 3,0 135.8 144.6
Exceptional operating costs, impairment of internally generated and acquired computer software,
property, plant and equipment 3 (109) {82.6)
Amortisation and impairment of acquired intangible assets arising on business combinations
and impairment of goodwil] 3,21,22 {29.3} {12.2)
Operating profit before share of rasults of joint ventures and associates 4 94.6 498
Share of resylts of joint ventures and associates T {28.1) 118.4
Total operating profit 66.5 168.2
Qther gains and losses 8 3.7 5655
Profit before iInvestment , net finance costs and tax 140.2 733.7
Investment revenue 9 1.5 4.8
Finance expense 10 (24.5) (37.5)
Finance incame 10 71 5.3
Net fi costs ‘ {17.4] (32.0)
Profit before tax 134.3 706.5
Tax 11 {20.4) (7.6)
Profit after tax from continuing operations 313.9 €38.9
DISCONTINUED OFERATIONS 19
Loss from discontinued operations {22.6} {10.7)
PROFIT FOR THE YEAR 91.3 688.2
Attributable to:
Qwners of the Company 39 90.9 689.4
Nor-controlling interests” 40 Q.4 (1.2}
Profit for the year 91.3 688.2
Earnings/{loss) per share 14
From continuing operations
Basic 38.3p 197.7p
Diluted 37.8p 196.0p
From discontinued operations
Basic {7.6}p (3.0p
Diluted (7.5lp (3.6)p
From centinuing and discontinued aperations
Basic 30.7p 194.7Tp
Diluted 30.3p 19240
Adjusted earnings per share
Basic 33.8p 42.2p
Diluted 38.1p 41.7p

*  Allattributable to continuing operations.

(i) Adjusted operating profit is defined as total operating profit from continuing operations before share of results of joint ventures and associates,
exceptional operating costs, impairment of goodwill and intangible assets, amortisation of acquired intangible assets arising on business

combinations and impairment of property, plant and equipment.
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Consolidated Statement of Comprehensive Income

For the year ended 30 September 2019

Yaur anded Year ended
T 2019 T
Nate (] £m
Profit for the year 913 688.2
tams that will not be reclassified to Cansolidated Income Statement
Actuarial (loss)/gain on defined benefit pension schemes 39 {45.3) 183.6
Foreign exchange differences on translation of foreign operations of non-controlling interests 40 {0.1) 02
Tax relating to items that witl not be reclassified to Consolidated Income Statement 39 1.7 (3L2)
Fair value movement of financial assets through other comprehensive income 25,39 {a.5) -
Total items that will not be reclassified to Consolidated Income Statement (42,2) 152.6
{tems that may be reclassified subsequently to Coasolidated Income Statement
Loss on hedges of net investments in foreign aperations 33 (13.5) (2.1)
Costs of hedging 39 (0.1) -
Cash flow hedges:
Change in fair value of cash flow hedges 39 - 4.9
Transfer of gain on cash flow hedges from translation reserve to Consotidated Income Statement 39 - (4.9)
Share of joint ventures’ and associates’ items of other comprehensive {expense)/income 7,39 {0.7) 147
Translation reserves recycled to Consclidated Income Statement on disposals 8,18,19,39 (3.6) (10.4)
Foreign exchange differences on translation of foreign operations Ex 16.2 (8.9)
Total items that may be reclassifisd subsequently to Consolidated Income Statement L1} (6.7}
Other comprehensive (expense)/incoma for the vear {43.9) 1459
Total comprehensive income for the year 47.4 834.1
Attributable to:
Owners of the Company 47-1 835.1
Non-controlling interests 0.3 (1.0)
474 834.1
Continuing operations 67.4 B48.4
Discontinued operations {20.0) {14.3)
474 834.1
Total eomprel;e_nllve income/{expense} for the year from continuing operations attributable to:
Dwners of the Company 67.1 849.4
Non-controlling interests 0.3 {1.0)
67.4 848.4
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Financial Statements

Consolidated Statement of Changes in Equity

For the year ended 30 September 2019

Callsd-up  Share Capitat nm:'é.ﬁ: Non-
shaca d Own h to owners of controlling Total
secount reserve  shares reserve lags the aquity
Hote £n &m n £m £m m m o &m
At 30 Saptember 2017 45.3 118 5.0 {64.3) T4.9 829.5 908.2 110 918.2
Profit/{loss) for the year 39,40 - - - - 689.4 689.4 (12) 6882
Other comprehensive income/(expense)
for the year 39,40 - - - - (21.4) 1671 1457 0.2 145.9
Total comprehensive incoms/{expense)
for the year - - - - {21 4) 856.5 835.1 (L.0) 834.1
Dividends 12,39, 40 - - - - - {810} (81.0) 02 (812
Own shares acquired in the year 39 - - - (143) - - (14.3) - (14.3)
Qwn shares released on exercise
of share aptions 39 - - - 21.4 - - 1.4 - 214
Changes in non-cantrolling interests foltowing
disposal and closure of businesses 40 - - - - - - - 37 17
Credit to equity for share-based payments 39 - - - - - 10.3 10.8 - 10.8
Settlement of exercised share options
of subsidiaries 39 - - - - - (13.8) {13.8) - (13.8)
Caorporation tax on share-based paymants 39 - - - - - 23 23 - 23
Deferred tax on other items recognised
in equity 37,39 - - - - - (6.8) (6.8} - (6.8)
At 30 Septembar 2018 453 17.8 5.0 (572) 53.5 15978 1,661.9 13.5 1,6754
Adjustment for transition tg IFRS 15 2,39 - - - - - (2.4} (2.4) - (2.4)
Adjustment for transition to (FRS 9 2,35 - - - - - {2.9) (2.9} - (2.9)
Restated at 1 October 2018 45.3 17.8 5.0 {37.2) 535 1592 1,656.6 133 146701
Profit for the year 39,40 - - - - - 909 90.9 0.4 913
Other comprehensive expense for the year 39,40 - - - ~ (1.0} (42.8) (43.8) {0.1) (43.9)
Total comprehensive income/(expensa)
for the yaar - - - - (1.0) 431 471 03 474
Cancellation of A Ordinary Non-Voting Shares 38,39 (16.0) - 16.0 - - - - - -
Dividends 12, 39,40 - ~- - - - (74.1) (74.1) {1.0) (75.1)
Euromoney dividend in specie 12,39 - - - - - (661.8) (561.8) - [(661.4)
Euromoney impairment 39 - - - - - (11,8} (11.8) - (1.8
Euromoney cash distribution 12,39 - - - - - {200.0) {200.0) ~  {200.0)
Own shares acquired In the year 39 - - - {2.5) - - {2.5) - (2.5)
Own shares released on exercise
of share cptions 39 - - - 10.6 - - 10.6 - 16.6
Changes In non-controlling interests following
disposal and closure of businesses 40 - - - - - - - {12.8) (12.8}
Credit to equity for share-based payments 39 - - - - - 211 211 - 2.1
Settlement of exercised share options
of subsidiaries 3 - - - - - s (s - (15
Deferred tax on gther iterns recognised
in equity 37,29 - - - - - 0.6 0.6 - 0.6
At 30 September 2019 29.3 17.8 21.0 (e#9.1) 52.3 T02.8 T74.3 - 7T4.3
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Consolidated Statement of Financial Position
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At 30 September 2019
A At
. 30 Suptamb
019 2018
Notw £m £m
ASSETS
Non-current assets
Goadwill 21 2512 333.2
Other Intangible assets 2 69.9 1312
Property, plant and equipment 23 T4.4 99.7
Investments in joint ventures 24 2.1 Lo
Investiments in associates 24 90.9 769.5
Financial assets at fair value through other comprehensive income 25 33.8 -
Available for sale investments 25 - 20.4
Trade and other receivables 27 6.6 7.3
Cther financial assets 28 12.0 18.4
Denvative financial assets 34 3.6 9.0
Retirement benefit assets 35 225.7 2491
Deferred tax assets 37 54.9 495
851.1 1,708.3
Current assets
Inventories 26 26.8 3ils
Trade and other receivables 27 288.7 2643
Current tax receivable 31 0.3 54
Other financial assets P13 15.4 2453
Devivative financiaf assets 34 - Q.7
Cash and cash equivalents 29 299.1 4318
Total assets of businesses held for sale 20 153.5 -~
T84.3 985.0
Total assets 1,635.4 2,693.3
LIABILITIES
Current Habilities
Trade and other payables 30 (#478.0) (492.9)
Current tax payable k) (3.5) (6.1)
Acquisition put option commitments R - (0.6)
Borrowings 33 (11.8) {222.3)
Derivative financial liabilities 4 {18.7) {6.6)
Provisions 36 {44,7) {38.8)
Total liabilities of businesses held for sale 20 {72.6) -
(629.3) (767.3)
Non-current liabilities
Trade and other payables 30 (2.3) 2.0)
Acquisition put option commitments 32 - {7.6)
Barrowings 33 {202.8) {205.7}
Derivative financial liabilities 34 (8.7} {13.5)
Retiremant benefit obligations 35 {10.7) (5.6)
Provisions 36 {7.8) {10.9)
Deferred tax liabilities 3 (2.5) (6.2)
(231.8} (250.6)
Total tlabilities (861.1) {1,017.9)
Net assets 774.3 1,675.4
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Financial Statements

Financial Statements
Consolidated Statement of Financial Position

At 30 September 2019

A ~
o \
2019 2018
Note £m £
SHAREHOLDERS' EQUITY

Called-up share capital 38 293 45.3
Share premium account 39 173 17.8
Share capital 47.1 63.1
Capital redemptipn reserve 39 21.0 5.0
Own shares 39 (49.1) (57.2)
Translation reserve 9 52.5 53.5
Retained eamings 39 702.8 1,597.5
Equity attributable to owners of the Company T74.3 1,661.9
Non-controlling interests 40 - 135
Tr4.3 16754

The financial statements of DMGT plc (Company number 184534} on pages 90 to 183 were approved by the Directors and authorised forissue

on 4 December 2019, They were signed on their behalf by

The Viscount Rothermere
PA

Oi ‘\l/
\
=
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Consolidated Cash Flow Statement

For the year ended 30 September 2019
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Yaar ended Year avvdad
308 30 5 &
2019 018
Nots im £m
Cash generated by operations 15 165.0 1373
Taxation paid {20.0) (27.1)
Taxation received 9.8 4.8
Net cash generated by operating activities 154.8 115.0
Investing activities
Interest received T4 0.9
Dividends received frorm joint ventures and associates 24 12.3 2.1
Dividends received from financial assets held at fair value through other comprehensive income 9 - 0.1
Purchase of property, plant and equipment 23 {15.9) {30.4)
Expenditure onintemally generated intangible fixed assets 2 {13.9) (19.5)
Expenditure on other intangible assets p2 - (0.2)
Purchase of financial assets held at fair value through other comprehensive income 25 (6.1) -
Purchase of available for sale investments 25 - {19.3)
Proceeds on disposal of property and plant and equipment 9.3 0.1
Proceeds on disposal of available for saleinvestments - - 1.0
Purchase of businesses and subsidiary undertakings 17 {27.6) {19.1)
Settlements and collateral payments on treasury derivatives {12.3) 1.7
investment in joint ventures and associates 24 {39.4) {1.8)
Loans advanced to joint ventures and associates - (8.4)
Loans to joint ventures and assaciates repaid 0.2 0.2
(Costs)/proceeds on dispasal of businesses and subsidiary undertakings 18 {11.6) 1463
Proceeds on disposal of joint verrtures and associates 8,24 1.4 637.9
Sale/(purchase) of other financial assets ) B 28 231.3 (237.3)
Net cash generated by Investing activities 221.2 481.3
Financing activities
Equity dividends paid 12,39 {2741} (81.0}
Dividends paid to non-controlling interests 40 {L0) 0.2)
Purchase of gwn shares 39 (2.5) {14.3)
Net {payment)/receipt on settlement of subsidiary share options (0.8) 7.6
Interest paid (28.7} (37.7)
Bonds repaid 16 [218.5} -
Bands redeemed 16 (6.7) -
Premium on redernption of bonds 10 {0.9) -
{.oan notes repaid 16 {0.1) {0.1)
Decrease in bank borrowings 16 - {43.7)
Net cash used in financing activities (533.3) (169.4)
Met {decrease)/increase in cash and cash equivalents 16 [157.4) 426.9
Cash and cash equivalents at beginning of year 29 435.9 7.4
Exchange gain on cash and cash equivalents 16 10.7 1.6
Net cash and cash equivalents at end of year 16,29 289.2 435.9
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Financia| Statements

Financial Statements
Notes to the accounts

1 Basis of preparation
DMGT pic is @ company incorporated and domiciled in the United Kingdom. The address of the regjstered office is Northcliffe House, 2 Derry Street,

London, W8 5TT,

These financial statements have been prepared in accordance with Intemational Financial Reporting Standards (IFRS) and related IFRS
Interpretations Committee (IFRS IC} interpretations as adopted by the European Unian and with those parts of the Companies Act 2006 applicable
to companies preparing their accounts under IFRS.

These financial statements have been prepared for the year ended 30 September 2019.

Other than the Daily Mail, The Mail on Sunday and Metro businesses, the Group prepares accaunts for a year ending or 30 September. The Daily
Mail, The Mail on Sunday and Metro businesses prepare financial statements for a 52 or 53 week financial period ending on a Sunday near to the end
of September and do not prepare additional financial staterents corresponding to the Group's financial year for consolidation purpases as it would
be impracticable to do so. The Group considers whether there have been any significant transactions or events between the end of the financial year
of these businesses and the end of the Group’s financial year and makes any material adjustments as appropriate.

The significant accounting policies used in preparing this informatian are set out in Note 2.

The Group’s finandial statements incorporate the financial statements of the Company and all of its subsidiaries together with the Group's share

of all of its interests in joint ventures and associates. The financial statements have been prepared on the historical cost basis, except for derivative
financial instruments, hedged items, equity investments, contingent consideration, put options and the pension scheme surplus/{deficit} all of
which are measured at fair value.

The Group presents the results from discontinued operations separately from those of continuing operations. An operation is classed as
discontinued if it has been, oris in the pracess of being disposed and represents either a separate major line of business or a geographical area of
operations, oris part of a single coordinated plan to dispose of a separate major line of business orexit a major geographical area of operations.
Prior period amounts have been re-presented io conform to the current periad’s presentation, as prescribed by IFRS 5, Non-current Assets Held for
Sale and Discontinued Operations.

All amounts presented have been rounded te the nearest £0.1 million.

Going concern

The Group's business activities, together with the factors likely to affect its future development, performance and position are setoutinthe
Financial Review, and the Strategic Report.

As highlighted in Note 33 and 34 to the financial statements, the Gompany has long-term financing in the form of bonds and meets its day-to-day
working capital requirements through surpius cash balances and committed bank facilities which expire in March 2023. The Soard's forecasts and
projections, after taking account of reasonably possible changes in trading performance, show that the Group is expected to operate within the
terms of its current facilities. Accordingly, the Directars continue to adapt the going concem basis in preparing these financial statements.

2 Significant accounting policies

The following new and amended IFRSs have been adopted during the period:

= IFRS 3, Financial Instruments (effective 1 October 2018)

« IFRS 15, Revenue from Contracts with Customers (effective 1 October 2018)

« [FRIC 22, Foreign Currency Transactions and Advance Consideration {effective I January 2018}

IFRS 9, Financial Instruments replaced IAS 39, Financial instruments: Recognition and Measurement. The key areas of IFRS 9 which affect the Group
are those which relate to the recognition of impairment provisions against receivables, the treatment of available for sale investments and new
hedging requirements.

in accordance with the transitional provisions of IFRS 9 the Group has adopted IFRS 9 on a medified retrospective basis such that comparative
figures have not been restated and remain in line with the requiremnents of 1AS 39.

IFRS 9 contains three principal classification categories for financial assets - Measured at Amortised Cost, Fair Value through Other Comprehensive
Income (FYTOCI) and Fair Value through Profit and Loss (FYTPL) and eliminates the IAS 39 categories of held to maturity, loans and receivables and
availabte for sale. The main effect resulting from this reclassification relates to the Group's equity investments which under IAS 39 were classified
as available for sate whilst under (FRS 9 are now ctassified as Fair Value through Other Comprehensive Income. As a result, all fair value movements
are now retorded in Other Comprehensive Income and gains and losses will not be recycled to the Consolidated Income Statement an disposal
although dividend income will continue to be recorded in the Consolidated Income Statement. A fair value gain of £9.4 million has been recorded

on transition to IFRS 9.
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Wwith regard to impairment provisions, IFRS 9 introduces the expected credit loss (ECL) model which requires an impairment provision ta be made
on initial recognition of the receivable which under 1AS 39 was required only when a loss event occurred. IFRS 9 requires ECLs to be recognised by
reference to historical recavery rates and forward-looking indicators. The Group has applied the simplified approach to trade receivables, contract
assets and other receivables. The IFRS 9 ECL modet has resulted In an ECL loss of £0.3 million on transition to IFRS 9 in relation to other receivables.

The IFRS 9 ECL madel also applies to long-term receivables die from associates and joint venitures. The Group has recorded an ECL loss
of £12.0 million on transition to IFRS 9 in relation to amounts due from its assaciates.

The Group has adopted the new general hedge accounting model in IFRS 9 which aligns hedge accounting with the Group’s risk management
strategy. All hedge relationships designated under IAS 39 are treated as continuing hedges under IFRS 3. Under the new standard, the Group has
excluded the currency basis from its hedge designation retrospectively.

A summary of the transition impact of IFRS 9 is shown below:

As at

1 October 2018

Previeusly WFRS 8 transition
reported Restatad
Mots £m £m £m
Financial assets at FVTOC! 25 204 9.4 29.8
Non-turrent other receivables 27 273 (0.3} 27.0
Other financial assets 28 184 {12.0) 6.4
Total 66.1 (2.9) 63.2

IFRS 15 Revenue from Contracts with Customers replaced IAS 18 Revenue. In accordance with the transitional provisions of IFRS 15 the Group has
adopted IFRS 15 on a madified retrospective basis such that comparative figures have not been restated and remain in line with the requirements
of IAS 18,

The new revenue recognition standard intraduced additional guidance surrounding performance obligations within sales contracts and the timing
of revenue recognition. The standard introduces a five step modet which wilt require judgement in their application, which are as follows:

« Identify the contract(s} with the customer

« ldentify the separate performance abligations in the contract

= Determine the contract price

= Allocate the transaction price to the performance obligations in the contract

« Recognise revenue when each performance obligation has been satisfied

In addition to changes to the timing of revenue recognition IFRS 15 also introduces changes to the recognition of incremental costs incurred when
obtaining a contract with a customer known as contract acquisition costs, These include cammissions paid to employees. The standard requires
such costs to be recognised as an asset, when the Group expects to recover them, and charge them to the Cansolidated Income Statementon a
systematic basis rather than being expensed immediately. Judgement is required to determine this period and whether this is the contract term or
a longer period such as the estimated customer life for contracts which are expected to renew. Such deferred costs are de-recognised and charged
immediately to the Consoiidated [ncome Statement when no future economic benefits are expected.

The adoption of IFRS 15 resulted in a reduction in net assets of £2.4 million which is summarised as follows:

SIUALAINS (RIUkULY

(ncraased)]
daferred increased/

7 d and ! ) IFRS 15 transiifon

scquisition costs sccruials  deferred tax sssets adjustmepnt

Sagment £ £m £m Em
Insurance Risk 11 1.2 (0.6) 1.7
Property Information 1.0 {1.1) - (0.1)
EdTech - (7.3) 19 (5.4)
Energy Information L6 - 0.2) 14
Total 1.7 (7.2) 11 (2.4)

The IFRS 15 transition adjustment represents the reversal of certain revenues which met the criteria for recognition under |AS 18 but do not so under
{FRS 15 together with contract acquisition costs which were expensed immediately under (AS 18 and which are now defermed and recognised on

a systemic basis under JFRS 15.

The Group has not yet adopted certain new standards, amendments and interpretations to existing standards, which have been

published but are only effective for the Group’s accounting periods beginning on or after 1 October 2019. These new pronouncements

are listed below:

« IFRS 16, Leases (effective 1 January 2019)
« Amendment to IFRS 2, Share Based Payments - benefits (effective L January 2019 but not yet endorsed by the EU)

+ {FRIC 23, Uncertainty over income Tax Treatments {effective 1 January 2019 but not yet endorsed by the EU)
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Notes to the accounts

2 Significant accounting policies continued
Other than IFRS 16, the adoption of standards, amendments and interpretations which have been issued but are not yet effective are not expected

to have a material impact on the Group’s Consolidated Financial Statements.
IFRS 16, effective for the 2020 fiscal year, eliminates the distinction between operating and finance leases for lessees and requires lessees

to recognise right of use assets and corresponding liabilities for all leases. The new standard replaces the operating lease expense with a
depreciation charge included within operating costs on the underlying right of use asset and an interest expense included within finance costs

on the lease liability.

Lessors will continue to classify leases as operating or finance, with (FRS 16’s approach to lessor accounting largely unchanged from its predecessar,
IAS 17. The Group will adopt IFRS 16 on a modified retrospective basis such that the Group will recognise the cumulative effect of initially applying
the standard as an adjustment to the opening batance of retained earnings i.e. as at 1 October 2019 with no restatement of prior periods.

As permitted by IFRS 16 the Group will apply the following practical expedients:
The Group has not brought onto the balance sheet short-term leases {those with 12 months or less to run as at 1 October 2019 including
reasonably certain options to extend} or low-value assets. Costs for these items will therefore continue to be expensed directly in the

income Statement.
The Group has relied on its onerous lease assessments under |AS 37 to impair right of use assets in ptace of performing an impairment assessment

on adoption of IFRS 16.
The Group has measured right of use assets at an amount equal to the lease liability on adoption of IFRS 16 as adjusted by existing [ease accruals,

prepayments and dilapidations and onerous lease provisions.
» The Group alsc expects to separate non-lease components from lease components as part of the transition adjustment.
At 1 October 2019, on the adoption of IFRS 16 the Grou p will recognise right of use assets of approximately £91.6 million and lease liabilities of
appraximatefy £93.4 million. This includes right of use assets of approximately £7.3 million and lease liabilities of approximately £7.5 million re{ating
to businesses held for sale, The additional lease liatility will not equal the operating lease commitment in Note 41 largely because the lease
liabilities are discounted under IFRS 16 and lease terms determined under IFRS 16 may be longer than under IAS 17.
The impact on the Consolidated Income Statement for the year to 30 September 2020 will depend on factors which may occur during that year
including new leases entered into, changes to exchange rates and discount rates.
The operating lease charge for the year ended 30 September 2019 amounted to £43.7 million and this will be replaced with a depreciation charge
and an interest charge, ather than for thase leases which are short-term and low-value assets which will continue to be charged to the Consolidated
Income Staterment.
From continuing operations for the year ended 30 September 2020, the Group estimates the depreciation charge on IFRS 16 right of use assets will
be approximately £22.6 million and interest on additional IFRS 16 lease liabilities will be approximately £1.9 million. Lease rentals of approximately
£25.2 million will no (onger be charged to the Consoligated income Statement.
In the Caonsolidated Cash Flow Statement there will be o impact in the total change in cash and cash equivalents. Under tFRS 16 the repayment of
the lease liabilites will be included in financing activities and interest on IFRS 16 leases will be shown in operating activities whereas under1AS 17
lease rental payments were in operating activities.
Business combinations
The acquisition of subsidiaries and businesses is accounted for using the acquisition method. The consideration for each acquisition is measured
atthe aggregate of fair values of assets given, liabilities incurred ar assumed, and equity instruments issued by the Group in exchange for controt
of the acquiree. Acquisition-related costs are recognised in the Consolidated Income Statement as incurred.
Where the consideration for an acquisition includes any asset or liability resuiting from a cantingent arrangement, this is measured at its discounted
fair value on the date of acquisition. Subsequent changes in fair values are adjusted through the Consolidated Income Statement in Financing.
Changes in the fair value of contingent consideration classified as equity is not recognised.
Put options granted to non-controiling interests are recorded at present value as a reduction In equity on initial recognition, since the arrangement
represents a transaction with equity holders. Changes in present value after initial recognition are recorded in the Consolidated income Statement
inFinancing,
if the initlal accounting for a business combination is incomplete by the end of the reporting period in which the combination occurs, the Group
reports provisional amounts for the items for which the accounting is incomplete. Those provisional amounts are adjusted during the measurement
period, or additional assets or liabilities are recognised, to reflect new information obtained about facts and circumstances that existed as at the

date of the acquisition that, if known, would have affected the amaunts recognised as at that date.
The measurement periad is the period from the date of acquisition to the date the Group abtains complete information about facts and
circumstances that existed as at the acquisition date and is a maximum of one year.
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Business combinations achieved in stages

Where a business combination Is achieved in stages, the Group’s previously held interests in the acquired entity are remeasured to fair value at the
date the Group attains control and the resulting gain or loss is recognised in the Consolidated income Statement. Amounts arising from interests
in the acquiree prior to the acquisition date that were recognised in other comprehensive income are reclassified to the Consolidated income
Statement where such treatment would be appropriate if the interest were disposed of.

Purchases and sales of shares in a controfled entity

Where the Group's interest in a controlled entity increases, the nan-controlling interests’ share of net assets, excluding any altocation of goodwill,
is transferred to retained eamings. Any difference between the cost of the additional interest and the existing carrying value of the nan-controlling
interests' share of net assets is recorded in retained eamings.

Where the Group’s interest in a controlled entity decreases, but the Group retains control, the share of net assets disposed, excluding any allocation
of goodwill, is transferred to the non-cantrolling interests. Any difference between the proceeds of the disposal and the existing carrying value of the
net assets or liabilities transferred to the non-cantrolling interests is recorded in retained eamings.

Disposal of contralling interests where won-controfling interest retained

Where the Group disposes of a controlling interest but retains a non-controlling interest in the business, the Group accounts for the disposal of
asubsidiary and the subsequent acquisition of a joint venture, associate or financial assets at fair value through other comprehensive income
atfairvalue on initial recognition. On disposal of a subsidiary all armounts deferred in equity are recycled to the Consolidated Income Statement.
Contingent consideration receivahle

Where the consideration for a disposal includes consideration resulting from a contingent arrangement, the contingent consideration receivable
is discounted to its fair value, with any subsequent movernent in fair value being recarded in the Consolidated Income Statement in Financing.
Discontinued operations

The Group presents the results from discontinued operations separately from those of continuing operations. An operation is classed as
discontinued if it has been, or is in the process of being disposed and represents either a separate major line of business or a geographical area

of aperations, or is part of a single coordinated plan to dispase of a separate major line of business or exit a major geographical area of operations.
Assets and labilitles of businesses held for sale

An asset or disposal group is classified as held for sale if its carmying amount is intendled to be recovered principally through sale rather than
continuing use, is available for immediate sale and it is highly probable that the sate wili be completed within 12 months of classification as held
for sale. Assets classified as held for sale are measured at the lower of their carrying amount and fair value [ess costs to sell. Any impairment

is recognised in the Consolidated Income Statement and is first allocated to the goodwill associated with the disposal group and then to the
remaining assets and liabilities on a pro rata basis. No further deprediation or amortisation is charged on non-current assets classified as held

for sale fromn the date of classification.

A subsidiary is an entity controlted by the Group. Control is achieved where the Group has power over an investee; exposure, of rights, to variable
returns from its invelvement with the investee; and the ability to use its power over the investee to affect the amount of the returns.

The results of subsidiaries acquired ar disposed of during the period are included in the Cansolidated income Statement from the effective date
contral is obtained or up to the date controt s relinquished, as appropriate. Where necessary, adjustments are made to the financial statements
of subsidiaries to bring their accounting policies into line with those used by other mermnbers of the Group.

SJUAWAEIS |R)ILBLY

All intra-group transactions, balances, income and expenses are eliminated on conseiidation.

Non-controlling interests
Non-controlling interests in the net assets of consolidated subsidiaries are identified separately from the Group’s equity therein, either at fair value
or at the non-controlling interest’s share of the net assets of the subsidiary, on a case-by-case basis. The total comprehensive income of a subsidiary

1s apportioned between the Group and the non-controlling interest, even if it results in a deficit balance for the non-cantrolling interest.
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Interests in joint ventures and associates

A joint venture is a contractual arrangement whereby the Group and other parties undertake an economic activity that is subject to jeint control,
thatis, when the strategic financial and operating policy decisions relating to the activities require the unanimous consent of the parties

sharing control.

An agsociate is a2n entity over which the Group has significant influence and that is neither 2 subsidiary nor an interest in a joint venture.

Significant influence is the power to participate in the financial and operating policy decisions of the investee, but is not control or joint control
over those poticies,

The post-tax results of joint venitures and associates are incorporated in the Group's results using the equity method of accounting, Under the
equity methed, investrnents in joint ventures and associates are carried in the Consolidated Statement of Financial Position at cost as adjusted for
pest-acquisition changes in the Group's share of the net assets of the joint venture and associate, less any impairment in the value of investment.
Losses of joint ventures and assaciates in excess of the of the Group’s interest in that joint venture or associate are not recognised. Additional losses
are provided for, and a liability is recognised, only to the extent that the Group has incurred legal or constructive obligations or made payments

on behalf of the joint venture or assoclate.

Any excess of the cost of acquisition over the Group's share of the net fair value of the identifiable assets, fiabilities and contingent liabilities of

the joint venture or associate recognised at the date of acquisition is recognised as goodwill. The goodwillis included within the carrying amount
of the investment.

Foreign currencies

For the purpose of presenting consolidated financial staternents, the assets and liabitities of entities with a functional currency other thar sterting
are translated into sterling using exchange rates prevaiting on the period end date.

ncome and expense items and cash flows are translated at the average exchange rates for the perfod and exchange differences arising are
recogrised directly in equity. On disposal of a foreign operation, the cumulative amount recognised in equity relating to that operation is recognised
in the Consolidated Income Statement as part of the gain or }0ss on sale.

The Group records foreign exchange differences anising on retranslation of foreign aperations within the translation reserve in equity.

In preparing the financial statements of the individual entities, transactions in currencies other than the entity’s functional currency are recorded
atthe exchange rate prevailing on the date of the transaction. At each period end date, monetary items denominated in foreign currencies are
retranslated at the rates prevailing on the period end date.

Non-monetary items carred at fair value that are denominated in foreign currencies are retranslated at the rate prevaiting on the date when fair
value was determined. Non-monetary items that are measured in terms of historical cost in a foreign currency are not retransiated.

Exchange differences arising on the settlement of monetary items, and on the retranslation of monetary items, are included in the Consolidated
Income Staternent for the periad.

Goodwitl, intangible assets and fair value adjustments arising on the acquisition of foreign operations after transition tg IFRS are treated as part of
the assets and liabilities of the foreign operation and are translated at the closing rate. Goodwill which arose pre-transition to IFRS is not translated.
In respect of all foreign operations, any cumulative exchange differences that have arisen before 4 October 2004, the date of transition to IFRS,
were reset to £nil and will be excluded from the determination of any subsequent profit or loss on disposal.

Goodwill and intangible assets
Goadwill and intangible assets acquired arising on the acquisition of an entity represents the excess of the cost of acquisition over the Group’s

interast in the net fair value of the identifiable assets, liabilities and contingent liabilities of the entity recognised at the date of acquisition. Goodwill
is initially recognised as an asset at cost and is subsequently measured at cost less any accumulated impairment losses. Negative goodwill arising
on an acquisition is recognised directly in the Consolidated Income Statement.

Goodwill and fair value adjustments arising on the acquisition of a foreign entity are treated as atsets and liabilities of the foreign entity and are
translated at the closing exchange rates on the pericd end date. On disposal of a subsidiary, associate or a jointly controlled entity, the attributable
amount of goadwill is included in the determination of the profit or loss recognised in the Consolidated Income Statement on disposal.
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Impairment of goodwill

The Group tests goodwill annually forimpairment, or more frequently if there are indicators that goodwill might be impaired.

For the purpose of impaiment testing, assets are grouped at the lowest levels for which there are separately identifiable cash flows, known as
cash-generating units (CGLIs). If the recoverable amount of the CGU Is less than the carrying amount of the unit, the impairment {oss is allocated first
ta reduce the camrying amount of any goodwill allocated to the unit and then to the other assets of the unit, prorated on the basis of the carrying
amount of each asset in the unit, but subject to not rediucing any asset below its recoverable amount.

When testing for impairment, the recoverable amounts for all of the Group’s CGUs are measured at the higher of value in use or fair value less costs
to sell. Value in use is calculated by discounting future expected cash flows. These calculations use cash flow projections based on Board-approved
budgets and projections which reflect management’s current experience and future expectations of the markets in which the CGU operates. Risk
adjusted pre-tax discount rates used by the Group in its impairment tests range from 10.50% to 15.28% {2018 13 25% to 15.28%) the choice of rates
depending on the risks specific to that CGU. The Directors’ estimate of the Group's post tax weighted average cost of capital is 8.5% (2018 8.5%). The
cash flow projections consist of Board-approved budgets for the fotlowing year, together with forecasts forup to two additional years and nominal
long-term growth rates beyond these periods. The nominal long-term growth rates range between 2.0% and 3.0% {2018 nominal

long-term growth rate of 3.0%) used varies with management’s view of the CGU's market position, maturity of the relevant market and does

not exceed the long-term average growth rate for the market in which the CGU operates.

Animpairment foss recognised for goodwill is charged immediataly in the Consolidated Income Statement and is not subsequentfy reversed.
Research and development expenditure

Expenditure on research activities is recognised as an expense in the period in which itis incurred. An intemally generated intangible asset arising
from the Group's development activity, including software for intermal use, is recognised only if the asset can be separately identified, it is probable
the asset will generate future economic benefits, the development cost can be measured reliably, the project is technically feasible and the project
will be completed with a view to sell or use the asset. Additionally, guidance in Standing Interpretations Committee (SIC) 32 has been applied in
accounting for internally developed website development costs.

Internally generated intangible assets are amortised on a straight-line basis aver their estimated useful lives, when the asset is available foruse,
and are reported net of impairment losses. Where no internally generated intangible asset can be recognised, such development expenditure is
charged to the Consglidated Income Statement in the period in which it is incurred.

Licences

Computer software licences are capitalised on the basis of the costs incurred to acquire and bring into use the specific software. These costs are
amortised over their estimated useful lives, being three to five years.

Costs that are directly associated with the production of identifiable and unique software products controlled by the Group, and that are expected
ta generate economic benefits exceeding costs and directly atiributable overheads, are capitalised as intangible assets.

Computer software which is integral to a reflated item of hardware equipment is accounted for as property, plant and equipment. Costs associated
with maintaining computer software programs are recognised as an expense as incurred.

Other intangible assets

Other intangible assets with finite lives are stated at cost less accumulated amortisation and impairment losses. Amortisation is charged to
Operating Profitin the Consolidated Income Statement an a reducing balance or straight-line basis over the estimated useful lives of the intangible
assets from the date they become available for use. The estimated useful lives are as follows:

SIUIWINS [epuruy

Publishing rights, mastheads and titles 5-30years
Brands 3-20years
Market and customer-related databases and customer relationships 3- 20 years
Computer software 2-Syears

Amortisation of intargible assets not arising on business combinations are included within Adjusted Operating Profit in the Consolidated
Income Statement,
The Group has no intangible assets with indefinite lives.

101



Financial Statements

Financial Statements
Notes to the accounts
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Impairment of intangible assets

Ateach perlod end date, reviews are carried out of the carrying amounts of intangible assets to determine whether thene is any indication that those
assets have suffered an impairment loss. If any such indication exists, the recoverable amount, which is the higher of value in use and fair value less
costs to sell, of the asset is estimated in order to determine the extent, if any, of the impairrnent loss, Where the asset does not generate cash flows
that are independent from other assets, value in use estimates are made based on the cash flows of the CGU to which the asset belongs.

If the recoverable amount of an asset or CGU is estimated to be less than its net carrying amount, the net carrying amount of the asset or CGU

is reduced to its recoverable amount. Impairment losses are recogrised immediately in the Consotidated income Statement.

At the end of each reporting period the Group assesses whether thera is any indication that an impairment [oss recognised in prior periods, foran

asset ather than goadwill, may no longer exist or may have decreased. If any such indication exists, the Group estimates the recoverable amount

of that asset. I assessing whether there is any indication that an impairment loss recognised in prior periods for an asset other than goodwill may

no longer exist or may have decreased, the Group considers, as a minimum, the following indications:

() whetherthe asset’s market value has increased significantly during the period;

(i) whether any significant changes with a favourable effect on the entity have taken place during the period, or will take place in the near future,
in the technalogical, market, economic or legal environment in which the entity operates or in the market to which the asset is dedicated; and

(iil} whether market interest rates or ather market rates of return on investments have decreased during the period, and thase decreases are likely
to affect the discount rate used In calculating the asset’s valuein use and increase the asset’s recoverable amount materially.

Property, plant and equipment

Land and buildings held for use are stated in the Consolidated Statement of Financial Position at their cost, less any subsequent accumulated

depreciation and subsequent accumulated impainment losses.

Assets in the course of construction are carmied at cost, less any recognised impairment loss. Depreciation of these assets commences when the

assets are ready for theirintended use. Plant and equipment are stated at cast less accumulated depreciation and any accumulated impairment

losses. Assets held under finance leases are depreciated over their expected useful lives on the same basis as owned assets or, where shorter,

overthe termof the relevant lease.

The gain or loss arising on the disposal or retirement of an item of property, plant and equipment is determnined as the difference between the sales

proceeds and the carrying amount of the asset and is recognised in the Consclidated Income Statement.

Depreciation is charged s0 as to write off the cost of assets, other than property, plant and equipment under canstruction using the straight-iine

method, over their estimated useful lives as follows:

Freehold buildings and long leasehold properties 50 years
Short leasehold premises the term aof the lease
3-25years

Plant and equipment
Depreciation is nat provided on freehold land

Inventory

Inventory is stated at the lower of cost and net realisable value. Cost comprises direct materials and, where applicable, direct labour costs and those
overheads that have been incurred in bringing the inventories to their present location and condition. The Group uses the Average Cost method in
the Consumer Media segment far newsprint and the First In First Out method for all otherinventories.

Exhibitions, training and event costs

Directly attributable costs relating to future exhibitions, training and events are deferred within work in progress and measured at the lower of cast
and net realisable value. These costs are charged to the Consolidated income Statement when the exhibition, training or event takes place.

P blication

Pre-publication costs represent direct costs incurred in the development of titles prior to their publication. These costs are recognised asworkin
progress on the Consclidated Statement of Financial Position to the extent that future economic benefit is virtualty certain and can be measured
reliably. These are recognised in the Cansolidated tncome Statement an publication.

Marketing costs

Allmarketing and promotional casts are charged to the Consolldated Income Statement in the periad in which they are incurred. Direct event costs
are charged to the Consolidated Income Statement within Direct Event Costs.

Cash and cash equivalents

Cash and cash equivalents shown in the Consolidated Statement of Financial Position includes cash, short-term deposits and other short-term
highly liquid investments with an original maturity of three months or ess and which are subject to insignificant changes invalue. For the purpose
of the Consolidated Cash Flow Statement, cash and cash equivalents are as defined above, net of bank overdrafts.
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Revenue
Revenue is stated at the fair value of consideration, net of value added tax, trade discounts and commission where applicable and is recognised

using methods appropriate for the Group's businesses.

Where revenue contracts have multiple elements (such as software licences, data subscriptions and support), all aspects of the transaction are
considered to determine whether these elements can be separately identified. Where transaction elements can be separately identified and revenue
can be allocated between them on a fair and reliable basis, revenue for each element is accounted for according to the relevant palicy below.

Where transaction elements cannot be separately identified, revenue is recognised over the contract penod.

The consumer media segrent enters into agreements with advertising agencies and certain clients, which are subject to a minimum spend and
typically include a commitment to deliver rebates to the agency or client based on the level of agency spend aver the contract period.

The principal revenue performance obligations are:

= subscriptions revenue, including revenue from information services, is recagnised aver the period of the subscription or contract;

» publishing and circulation revenue is recognised an issue of the publication or report;

« advertising revenue is recognised on issue of the publication or over the period of the online campaign;

= contract print revenue is recognised on completion of the print contract;

exhibitions, training and events revenues are recognised over the period of the event;

software revenue is recognised on delivery of the software or the technology or over a period of time where the transaction is a licence (the
licence term). If support Is unable to be separately ilentified from hosting and revenue is unable to be allocated on a fair and reliable basis,
support revenue is recognised over the ficence term. Commissions paid to acquire software and services contracts are capitalised in prepayments

and recognised over the term of the contract;
support revenue associated with software licences and subscriptions is recognised over the term of the support contract; and

Adjusted measures

The Group presents adjusted operating profit and adjusted profit before tax adjusting for costs and profits which management believe to be
significant by virtue of their size, nature or incidence or which have a distortive effect on current year eamings.

In the Director’s judgement such items would include, but are nat limited to, costs associated with business combinations, gains and losses

on the disposal of businesses and subsidiary undertakings, finance costs relating to premium on bond buy backs, fair value movements,
exceptional operating costs, impairment of goodwill and amortisation and impairment of intangible assets arising on business combinations.
The board and management team believe these adjusted results, used in conjunction with statutory IFRS results, give a greater insight into the
financial performance of the Group and the way it is managed. Similarly, adjusted results are used in setting management remuneration.

See Note 13 for a recondiliation of profit before tax to adjusted profit before and after tax.
The Group also presents a measure of net debt. In the judgement of the Directors this measure should include the currency gain or foss on
derivatives entered into with the intention of economically converting the currency borrowings into an alternative currency. See Note 16 for

further detail.

Other gains and losses

Other gains and losses comprise profit or foss on sate of trading investments, profit or loss on sale of property, plant and equipment, impairment of
available for sale assets, profit or loss on sale of businesses and subsidiary undertakings and profit or loss on sale of joint ventures and associates.

EBITDA
The Group disdoses EBITDA, being adjusted operating profit before depreciation of property, plant and equipment. EBITDA is broadly used by

analysts, rating agencies, investors and the Group’s banks as part of their assessment of the Group’s performance. A reconciliation of EBITDA from
operating profit is shown in Note 15 and the ratio of net debt to EBITDA is disclosed in Note 34,

Leaging

Leases are classified as finance leases whenever the terms of the lease transfer substantially all the risks and rewards of ownership of the asset

to the lessee. All ather leases are classified as operating leases.

Assets held under finance leases are recognised as assets of the Group at their fair value at the inception of the lease or, if lower, at the present value
of the minimum lease payments as detesmined at the inception of the lease. The corresponding liability to the lessor is included in the Consolidated
Statement of Financial Position as a finance lease obligation. Lease payments are apportioned between finance charges and reduction of the lease
obligation so as to achieve a constant rate of interest on the remaining balarnce of the liability. Finance charges are recagnised in the Consolidated
Income Statement.

Rentals payable under operating leases are charged to the Consolidated Income Statement on a straight-line basis over the term of the relevant
lease, Benefits received and receivable as an incentive to enter into an operating [ease are also spread on a straight-line basis over the lease term.

Dividends
Dividend income from investments is recognised when the shareholders’ rights to receive payment have been established. Dividends are recognised
as a distributianin the periad in which they are approved by the shareholders. Interim dividends are recorded in the perfod in which they are paid.

103

SuslLIaIRYg |RIURU)Y



Financial Statements

Financial Statements
Notes to the accounts

2 Significant accounting policies continued
Borrowing costs
Untess capitalised under IAS 23, Borrowing Costs, all borrowing casts are recognised in the Consclidated Income Statemertt in the period in

which they are incurred. Finance chasges, including premiums paid on settlement or redemnption and direct issue costs and discounts related

to borrowings, are accounted for on an accruals basis and charged to the Consolidated Income Statement using the effective interest method.
Retirement benefits

Pension scheme assets are measured at market value at the period end date. Scheme liabilities are measured using the projected unit credit
method and discounted at a rate reflecting current yields on high-quality corporate bonds having regard to the duration of the liability profiles
ofthe schemes.

For defined benefit retirement plans, the difference between the fair value of the plan assets and the present value of the plan liabilities is
recognised as an asset or liability on the Consolidated Statement of Financial Position. Actuarial gains and losses arising in the year are taken to the
Consolidated Statement of Comprehensive Income. For this purpose, actuarial gains and losses comprise both the effects of changes in actuarial
assumptions and experienice adjustments arising because of differences between the previous actuarial assumptions and what has actually
occurred. For defined benefit schemes, the cost of providing benefits is determined using the projected unit credit method, with actuarial valuations
being carried out triennially. In accordance with the advice of independent qualified actuaries in assessing whether to recognise a surplus,

the Group has regard to the principles set out in IFRIC 14.

Other movements in the net surpius or deficit are recognised in the Consolidated Income Statement, including the current service cost, any past
service cost and the effect of any curtailment or settiements. The net finance incomey(charge) is also charged to the Consolidated ncome
Statement within net finance costs.

The Group’s contributians to defined contribution pension plans are charged to the Consolidated Income Statement as they fall due,

Taxation
Income tax expense represents the sum of current tax and deferred tax for the year.

The current tax payable or recoverable is based on the taxable profit for the year. Taxable profit differs from profit as reported in the Consolidated
Income Statement because some iterns of income or expense are taxable or deductible in different years or may never be taxable or deductible.
The Group’s liability for current tax is calculated using the UK and foreign tax rates that have been enacted or substantively enacted by the period
end date.

Current tax assets and iiabilities are set off and stated netin the Consolidated Statement of Financial Positian when there is a legally enforceable
right to set off current tax assets against current tax liabilities and when they either refate to income taxes levied by the same taxation authority

or an the sarne taxahle entity or on different taxable entities which intend to settle the current tax assets and liabilities on a net basis,

Deferred tax is the tax expected ta be payable or recoverable in the future arising from temparary differences between the carrying amounts of
assets and liabilities in the financial statements and the correspanding tax bases used in the computation of taxable profit. It is accounted for using
the balance sheet liability method. Deferred tax liabilities are generally recognised for all taxable termporary differances and deferred tax assets are
recognised to the extent that itis probable that taxable profits will be available against which deductible temporary differences can be utitised,
Such assets and liabilities are not recognised if the temporary differences arise from the initiat recognition of goodwill or from the initial recognition
other than in a business combination of ather assets and liabilities in a transaction that affects neither the taxable profit nor the accounting profit.

Deferved tax liabilities are recognised for taxable temporary differences arising in investments in subsidiaries, joint ventures and associates except
where the Group is able to control the reversal of the temporary difference and it Is probable that the temporary difference will not reverse in the
foreseeable future.

Goedwill arising on business combinations also includes amounts corresponding to deferred tax liabilities recognised in respect of acquired
intangible assets. A deferred tax liability is recognised to the extent that the fair value of the assets for accounting purposes exceeds the value of
those assets for tax purposes and will form part of the associated goodwill on acquisition.

The carrying amount of deferred tax assets is reviewed at each period end date, and is reduced or increased as appropriate to the extent that itis no
longer probable that sufficient taxable profits will be available to atlow atl or part of the asset to be recovered, or it becomes probable that sufficient
taxable profits will be available.

Deferred tax is calculated at the tax rates that are expected to apply in the period when the liability is settled or the asset realised, based on tax rates
that have been enacted or substantively enacted by the period end date, and is not discounted.

Deferred tax assets and liabilities are set off when there is a legally enforceable right to set off current tax assets against current tax liabillties

and when they relate to income taxes levied by the same taxation authority and the Group intends to settle its current assets and Hiabilities on

anet basis.

Tax is charged or credited to the Consolidated Income Statement, except when it relates to iterns charged or credited directly to equity, n which
case the tax is recognised directly in equity.
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Actual tax liabilities or refunds may differ from those anticipated due to changes in tax legistation, differing interpretations of tax [egislation and
uncertainties surrounding the application of tax legislation. In situations where uncertainties exist, provision is made for contingent tax liabilities
and assets when it is more likely than not that there wil be a cash impact. These provisions are made for each uncertainty individually an the basis
of managerment judgement following consideration of the available relevant information. The measurement basis adopted represents the best
predictor of the resolution of the uncertainty which is usually based on the most likely cash cutflow. The Company reviews the adequacy of these
provisions at the end of each reporting period and adjusts them based on changing facts and circumstances.

Financial instruments
Financial assets and financial liabilities are recognised on the Consolidated Statement of Financial Position when the Group becomes a party to the

cantractual provisions of the instrument.

Financial assets and liabilities are offset and the net amount reported in the Consolidated Statement of Financial Position when there is a legally
enforceable right to settle on a net bass, or realise the asset and liability simvuttaneously and where the Group intends to net settle.

Financial assets

Trade receivables

Trade receivables do not carry interest and are recognised initially at the value of the invoice sent to the customer i.e. amartised cost and
subsequently reduced by allowances for estimated irmecaverable amounts.

Cther receivables include loans which are held at the capital sum outstanding plus unpaid interest,

Estimates are used in determining the level of receivables that will not, in the opinion of the Directors, be collected. In the current period the Group
applies the simplified approach permitted by IFRS 9, which requires the use of the lifetime expected loss provision for all receivables, including
contract assets, These estimates are based an historic credit losses, macro-econamic and specific country-risk considerations with higher default
rates applied to older balances.

In addition if specific circumstances exist which would indicate that the receivable is irrecoverable a specific provision is made. A provision is made
against trade receivables and contract assets until such time as the Group believes there to be na reasonable expectation of recovery, after which
the trade receivable or contract asset halance is written off.

In the prior period, under IAS 39, impairment losses relating to trade receivables were recorded when a lass event accurred.

Financlal atsets at fair value through other comprehensive income
Financial assets are recognised and derecognised on a trade date where a purchase or sale of an investment is under a contract whose terms require

delivery of the investrment within the time frame established by the market concerned, and are measured at fair value, including transaction costs.

in the current periad, as permitted by IFRS 9, the Group classifies its equity investments at Fair Value through Other Comprehensive Income.
All fair value movements are recorded in Other Comprehensive Income and gains and losses are not recycled ta the Consolidated Incorne Statement

on disposal.
Dividend income from Financial assets held at fair value through Other Comprehensive Income is recorded in the Consolidated income Statement.

Unlisted equity investments are valued using a variety of approaches including comparable company valuation multiples and discounted cash flow
techniques. in extremely limited circumstances, where insufficient recentinformation is available to measure fair value or when there s a wide
range of possible fair value measurements, cost is used since this represents the best estimate of fair value in the range of possibte valuations,

SIS ePURULY

The fair value of listed equity investments is determined based on quoted market prices.

Available for sale investments
In the prior period available for sale investments were classified as either fair value through profit or loss or available for sale. Where investments

were held-for-trading purposes, gains and losses arising from changes in fair value were included in net profit or toss for the period. For available
for sale investments, gains and losses arising from changes in fair value were recagnised directly in equity, until the investment is disposed

of or is determined to be impaired, at which time the cumulative gain or loss previously recognised in equity is included in the net profit or loss
for the period,

The fairvalue of listed investments was determined based on quoted market prices. Unlisted investments were recorded at cost less provisian
for impairment with their recoverable amount determined by discounting future cash flows to present value using market interest rates.
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2 Significant accounting policies continued

Financial liabilities and equity instrurnents

Trade payables

Trade payables are non-interest bearing and are stated at their nominal value.

Financial liabilities and equity instruments issued by the Group are classified according to the substance of the contractual sirangements entered
inta and the definitions of a financiat liability and an equity instrument. An equity instrument is 2ny contract that evidences a residual interest in the
assets of the Group after deducting all of its iabilities, The accounting policies adopted for specific financial liabilities and equity instruments are set
out below:

Capital market and bank borrowings
Interest bearing loans and gverdrafts are initially measured at fair value (which is equal to net proceeds at inception), and are subsequently

measured at amortised cost, using the effective interest rate method. A portion af the Group’s bonds are subject to fair value hedge accounting
as explained below and this pertion is adjusted for the movementin the hedged risk to the extent hedge effectiveness is achieved. Any difference
between the proceeds, net of transaction casts and the settlement or redemption of bomowings is recognised over the term of the borrowing.

Equity instruments
Equity instruments issued by the Graup are recorded at the proceeds received, net of transaction costs.

Derecognition

The Group derecognises a financial asset, or a portion of a financial asset, from the Consolidated Statement of Financial Position where the
contractual rights to cash flows from the asset have expired, or have been transferred, usually by sale, and with them either substantially alt

the risks and rewards of the asset or significant risks and rewards, along with the unconditional ability to sell or pledge the asset.

Financial liabilities are derecognised when the liability has been settled, has expired or has been extinguished.

Derivative financial instruments and hedge accounting

Derivative financial instruments are used to manage exposure to market risks. The principal desivative instruments used by the Group are foreign
currency swaps, interest rate swaps, forelgn exchange forward contracts and options. The Group does not hold or issue derivative financial
instruments for trading or speculative purposes.

Changes in the fair value of derivative instruments which do not qualify for hedge accounting are recagnised immediately in the Consolidated
Income Statement.

Where the derivative instruments do qualify for hedge accounting, the following treatments are applied:

Fair vailua hedges

Changes in the fair value of the hedging instrument are recognised in the Consolidated Income Statement for the year together with the changes
in the fair value of the hedged item due to the hedged risk, to the extent the hedge s effective. When the hedging instrument expires or is sold,
terminated, or exercised, or no longer qualifies for hedge accounting, hedge accounting is discontinued.

Cash flow hedges

Changes in the fair value of derivative financial instruments that are designated and effective as hedges of future cash flows are recognised directly
in equity and the ineffective portion is recognised immediately in the Consolidated Income Statement.

If a hedged firm commitment or forecast transaction results in the recognition of a nan-financial asset or fability, then, at the time that the asset
or liability is recognised, the associated gains and lasses on the derivative that had previgusiy been recognised in equity are included in the initial
measurement of the asset or liability.

For hedges that da not result in the recognition of an asset or a liability, amaunts deferred in equity are recognised in the Consolidated income
Statement in the same period in which the hedged item affects the Consolidated (ncome Statement.

Hedge accounting is discontinued when the hedging instrument expires or is sold, terminated, exercised, revoked, or no longer qualifies for hedge
accounting. At that time, any cumulative gain or loss on the hedging instrument recognised in equity is retained in equity until the forecast
transaction occurs. If a hedged transaction is no longer expected to occur, the net cumulative gain or loss previously recognised in equity is included
in the Consolidated income Statement for the period.

Netinvestmant hedges
Exchange differences arising from the translation of the net investment in foreign operations are recognised in the transliation reserve. Gains and

losses arising from changes in the fair value of the hedging instruments are recognised in equity to the extent that the hedging relationship is
effective. Any ineffectiveness is recognised immediately in the Consolidated Income Statement for the period.

Hedge accounting s discontinued when the hedging instrument expires o¢ is sold, terminated or exercised, or ne longer qualifies for hedge
accounting, Gains and losses accumulated in the translation reserve areincluded in the Consolidated ncome Statement on disposal of the

foreign operation.
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Proviss
Provisions are recognised when the Group has a present obligation, legal or constructive, as a result of a past event, and itis probable that the Group
will be required to settle that obligation. Provisions are measured at the Directors’ best estimate of the expendture required to settle the obligation

at the period end date, and are discounted to present value where the effect is material.

Oneraus contract provisions are recagnised for losses on contracts where the forecast costs of fulfilling the contract throughout the contract period
axceed the forecast income receivable. The provision is calculated based on cash flows to the end of the contract, Vacant property provisions are
recagnised when the Group has committed to a course of action that will resultin the property becaming vacant.

Share-based payments

The Group issues equity-settied and cash-setted share-based payments ta certain Directors and employees. Equity-settied share-based payments
are measured at fair value {excluding the effect of non-market-based vesting conditions) at the date of grant. The fair value determined atthe grant
date of the equity-settled share-based payments is expensed on a straight-line basis aver the vesting period, based on the Group's estimate of the
shares that will eventually vest and adjusted for the effect of non-market-based vesting conditions.

Fair value is measured using a binomial pricing model which is calibrated using a Black-Scheles framework. The expected life used in the models
has been adjusted, based on management’s best estimate, for the effect of non-transferability, exercise restrictions and behavioural considerations.

Aliability equal to the portion of the goods or services received is recognised at the current fair value determined at each period end date for
cash-settled share-based payments.

Investment in own shares

Treasury shaves
Where the Companty purchases its equity share capital as Treasury Shares, the consideration paid, including any directly attributable incremental

costs {net of income taxes) is recorded as a deduction from shareholders’ equity until such shares are cancelled, reissued or disposed of. Where such
shares are subsequently sald or reissued, any consideration received, net of any directly attributable incremental transaction costs and the related
income tax effects, Is recognised in equity, with any difference between the proceeds from the sale and the originat cost being taken to retained
eamings.

Employee Benefit Trust

The Company has established an Employee Benefit Trust (EBT) for the purpose of purchasing shares in order to satisfy outstanding share options
and potential awards under long-term incentive plans. The assets of the EBT comprise shares in DMGT plc and cash balances. The EBT is
administered by independent trustees and its assets are held separately from those of the Group. The Group bears the major risks and rewards of
the assets held by the EBT until the shares vest unconditionally with employees. The Group recognises the assets and liabilities of the EBTin the
consolidated financial statements and shares held by the EBT are recorded at cost as a deduction from shareholders’ equity. Consideration received
for the sale of shares hetd by the EBT is recognised in equity, with any difference between the proceeds from the sale and the original cast being
taken to retained eamings.

Critical accounting judgements and key sources of estimation uncertainty

In addition to the judgemnent taken by management in selecting and applying the accounting policies set out above, management has made the
fallowing judgements concerning the amounts recognised in the Consolidated Financial Statements:

Adfusted measures
Management believes that the adjusted profit and adjusted eamings per share measures provide additional useful information to users of the

Report and Accounts on the performance of the business. Accordingly the Group presents adjusted operating profit and adjusted profit before tax
by adjusting for costs and profits which management judge to be significant by virtue of their size, nature or incidence or which have a distortive
effect on current year earnings.

In management’s judgement such items would include, but are not limited to, costs associated with business combinations, gains and losses

on the disposal of businesses and subsidiary undertakings, finance costs relating to premium on bond buy backs, fair value movemnents,
exceptional operating costs, impairment of goodwill and amortisation and impairment of intangible assets arising on business combinations.

Exceptional operating costs include reorganisation costs and similar items of a significant and a non-recurring nature. In addition, the Group
presents an adjusted profit after tax measure by making adjustments for certain tax charges and credits which management judge to be significant
by virtue of their size, nature or incidence or which have a distortive effect. The Group uses these adjusted measures to evaluate performance

and as a methad to provide shareholders with clear and consistent reporting.
See Note 13 for a reconciliation of profit before tax to adjusted profit before and after tax.

The Group also presents a measure of net debt. in the judgement of management this measure should include the currency gain on loss on
derivatives entered into with the intention of economically converting the currency borrowings into an altemative currency. See Note 16 for

further detail.
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2 Significant accounting policies continued

Critical accounting judgements and key sources of estimation uncertainty continued

investment in Euromoney

The Directors have considered factors which may indicate de facto controt following the reduction in its shareholding to below 50.0%in a

prior period.

The Directors have judged that it does not have de facta control over Euromoney since it cannot block any ordinary resolutions, which camprise
the majority of corporate actions, has o control over the remuneration of Euromaoney’s directors and has no control over Euromoney’s day-to-day
operations nor budgets. In addition, the Group has no material trading activities or relationships which are critical for Euromoney to carry out its
business. Accordingly, the Group has equity accounted for Euromoney during the year.

The Group’s investment in Euromoney was distributed to shareholders by way of a dividend in specie on 2 April 2019, see Note 12 for further detail.

Retiremant benefits
when a surplus on a defined benefit pension scheme arises, management are required to consider the rights of the Trustees in preventing the Group

from abtaining a refund of that surptus in the future. Where the Trustees are able to exercise this right the Group would be required to restrict the
amount of surplus recognised.

After considering the principles set out in IFRIC 14, the Directors have judged it appropriate to recognise a surplus of £226.7 million
{2018 £249.1 million) and repart a net surplus on its pension schemes amounting to £215.0miltion (2018 £243.5 million].

The following represent key sources of estimation uncertainty that have the most significant effect on the amounts recognised in the

financlal statements:

Forecasting

The Group prepares medium-term forecasts based on Board-approved budgets and twa-year outfooks. These are used to support estimates made
in the preparation of the Group's financial statements including the recognition of deferred tax assets in differert jurisdictions, the Group’s going
concemn assessment and for the purposes of impairment reviews. Longer-term forecasts use long-term growth rates applicable to the relevant
businesses. See Note 21 for a sensitivity assessment of these long-term growth rates on the carrying values of certain of the Group’s goodwill and
intangible assets,

Impairment of goodwill and intangible assets

Determining whether goodwill and intangible or ather assets are impaired or whether a reversal of an impairment should be recorded requires a
comparison of the balance sheet canrying value with the recoverable amaunt of the asset or CGU, The recoverable amount is the higher of the value
in use and fair value less costs to sell.

The value in use calculation requires management to estimate the future cash flows expected to arise fram the asset or CGU and <alculate the net
present value of these cash flows using a suitable discount rate. A key area of estimaticn is deciding the long-term growth rate and the operating
cash flows of the applicable businesses and the discount rate applied to those cash flows (Note 21}, The key assumptions used and associated
sensitivity analysis in relation to Group’s EdTech segment is shown in Note 21. The carrying amount of goodwill and intangible assets within this
segment at the year end amounted to £96.9 million (2018 £97.3 million)

Acquisitions and intangible assets

The Group’s accounting policy on the acquisition of subsidiaries is to allocate purchase consideration to the fair value of identifiable assets,
fiabitities and contingent liabilities acquired with any excess consideration reprasenting goodwill. Determining the fair value of assets, liabilities and
contingent liabilities acquired requires significant estimates and assumptions, including assumptians with respect to cash flows and unprovided
liabilities and commitrents, including in respect ta tax, to be used. The Group recogrises intangible assets acguired as part of a business
combination at fair value at the date of acquisition. The determination of these fair values is based upon management’s estimate and inciudes
assumptions on the timing and amount of future cash flows generated by the assets and the selection of an appropriate discount rate. Additianally,
management must estimate the expected useful economic lives of intangible assets and charge amortisation on these assets accardingly.
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Taxation
Being a multinational Group with tax affairs in many geographic locations inherently leads to a highly complex tax structure which makes the

degree of estimation more challenging. The resolution of issues is not always within the control of the Group and actual tax Habilities or refunds

may differ fram those anticipated dueto changes in tax legislation, differing interpretations of tax legislation and uncertainties surrounding the
application of tax legislation. Such issues can take several years to resolve.

The Group accounts far unrescived issues based on its best estimate of the final outcome, however the inherent uncertainty regarding these items
means that the eventual resolution could differ significantty from the accounting estimates and, therefore, impact the Group's resuits and future
cash flows. In situations where uncertainties exist, provision is made for contingent tax liabilities and assets when it is more likely than not that there
will be 2 cash impact. These provisions are made for each uncertainty individually based on management's estimates following consideration of the
available relevant information. The measurement basis adopted represents the best predictor of the resoiution of the uncertainty which is usually
based on the most likety cash outflow. The Company reviews the adequacy of these provisions at the end of each reporting period and adjusts them

based on changing facts and circumstances.
In addition, the Group makes estimates regarding the recoverability of deferred tax assets relating to losses based on forecasts of future taxable
profits which are, by their nature, uncertain. See Note 37 for further information conceming recognised and unrecognised deferred tax assets.

Retirement benefits
The cost of defined benefit pension plans is determired using actuarial valuations prepared by the Group’s actuaries. This involves making certain

assumptions concemning discount rates, future salary increases and mortality rates. Due to the long-term nature of these plans, such estimates are
subject to significant uncertainty. The assumptions and the resulting estimates are reviewed annually and, when appropriate, changes are made
which affect the actuarial valuations and, hence, the amount of retirement benefit expense recognised in the Consolidated Income Statement
and the amounts of actuarial gains and losses recognised in the Consolidated Statemant of Changes in Equity.

The fair value of the Group's pensicn scheme assets indude quoted and unquoted investments. The value of unquoted investments are estimated
as their values are not directly observable. Accordingly the assumptions used in valuing unquoted investments are affected by current market
conditions and trends which could result in changes in their fair value after the measurement date. A 1.09% movement in the value of unguoted
pension scheme assets is estimated to change the value of the Group’s pension scherne assets by £23.4 million.

The carrying amount of the retirement benefit obligation at 30 September 2019 was a surplus of £215.0 million (2018 £243.5 million).

The assumptions used and the assaciated sensitivity analysis can be found in Note 35.

Legal claim provision

DMGT and certain of its subsidiaries are involved in various lawsuits and claims which arise irt the course of business. The Group records a provision
for these matters when it is probabie that a liability will be incurred and the amount of the loss can be reasonably estimated.

The amounts accrued for legal contingendies often result from complex judgments about future events and uncertainties that rely heavily on

estimates and assumptions.

As disclosed in Note 19, Genscape has been involved in a dispute with the US Environmental Protection Agency (EPA) since 2016. In 2017 Genscape
voluntarily paid a 2.0% liability cap associated with invalid Renewable identification Nurmbers (RINs) at a cost of US$1.3 million, based on the
then-prevailing market rates, subject to a reservation of rights. However, during 2019 the EPA ordered Genscape to replace 69.2 milticn RINs it

had validated. By way of settternent Genscape has made an offer to replace 4.6 million RiNs at a cost of approximately US52.5 millions but the EPA
have not responded to this offer. Discussions with the EPA are ongoing but considering the uncertainties involved, the length of time invelved and
taking note of the order from the EPA, the Group, without admitting any wrongdoing, has made a provision for the potential maximum replacement
RINs cost of US$40.0 mitlion, including directly attributable costs. This estimate was based on the average two-year RIN price due to the {iquidity
and volatility of the market price of RINs. If the provision was made using the year end price of 41 cents, the potential maximum claim would

be US529.7 million, including directty attributable costs. This provision could change substantially over time as the dispute progresses and

new facts emerge.
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3 Segment analysis

The Group’s business activities are split into six operating divisiens: Insurance Risk, Property Informatian, EdTech, Events and Exhibitions, Energy
and Consumer Media, These divisions 2re the hasis on which information is reported to the Group's Chief Operating Decision Maker, which has been
determined to be the Group Board. The segment result is the measure used for the purposes of resource allocation and assessment and represents
profit earmed by each segment, including share of results from joint ventures and associates but befare exceptional operating costs, amortisation
of acquired intangible assets arising on business combinations, impairment charges, other gains and losses, net finance costs and tyxation.

The accounting policies applied in preparing the management information for each of the reportable segments are the same asthe Group’s

accounting policies described in Note 2.

The Group's revenues are disaggregated by major product line as follows:

Laxs operating
Total and Sagrent of jeint Adjusted
exvernal apavaing varteras sad oparating
Tevenus i (\oms) b profitj{ioss)

Yaor anded 20 Septomber 2019 Note e £m £m om
Insurance Risk 2.3 3.7 {0.7) 40.4
Property Information .1 419 0.5 41.4
EdTech 9.7 4.4 - 4.4
Events and Exhibitions 118.7 2.3 - 2.3
Energy Information T3.8 8.4 - 2.4
Consumer Media 6T2.2 §7.9 0.8 6T.1

1,410.6 184.6 a.6 184.0
Corporate costs - (ar.8) 12.0 {39.3)
Discontinued operations 19 (73.6) {8.4) - (8.4)

1,337.0
Adjusted operating profit 1353
Exceptional operating costs, impairment of intemally generated
and acquired computer saftware, praperty, plant and equipment (23.9)
Impairment of goadwill and acquired intangible assets arising
on business combinations 21 (19.1)
Amortisation of acquired intangible assets arising on
busl coernbinations 22 (10-3)
Operating profit before share of results of joint ventures
and assodiates 94.6
Share of results of joint ventures and associates (28.1)
Total opersting profit 66.5
Other gains and losses 73.7
Profit beforw i , net fi costs and tax 140.2
Investment revenue 1.5
Finance expense (24.5}
finance income T.1
Profit before tax 134.3
Tax (20.4)
Loss from discontinued operations 19 (22.6)
Profit for the year 913
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An analysis of the amortisation and impairment of goodwill and Intangible assets, exceptional operating costs by segment is as follows:

Amertisation of Impairment of
h jble assets of goodwill and
not arising on gibls assats ! glbile assats
business  arisingon business arising nn_i;u-ll.lu:
(Kobe 22) {Mote 22) [Wote 21) apensting costs
Year anded 30 Sep 2019 Mote £m £mn m £m
insurance Risk {0.1) - - -
Property Information {6.3) {7.1) (19.1) -
EdTech B .n {1.6) - 0.1
Events and Exhibitions - (1.9 - -
Energy Information {4.1) (3-2) - {31.3)
Consumer Media (3.0) {c.1) - {2.0)
(21.2) {13.4) {19.1) (33.2)
Corporate costs (0.8) - - (10.0)
(22.0) {33.4) (19.1) {43.2)
Relating to discontinued operations 19 4.1 3.2 - 313
Continuing operations {17.9) {10.2) (19.1) {11.9)
The Group's exceptional operating costs are analysed as follows:
Penslon past
service cost
ne {Nate 35) Legal fons
L [L}] Property and claims Others Total
Yoar onded 30 Saptemier 2019 Note £m £m £m £m m n
EdTech - - 0.1 - - 0.1
Energy Information - - - [31.3) - {31.3)
Consumer Media (1.5) (1.9} 2.4 - (1.0) {2.0)
(1.5) (1.9) 25 (31.3) (1.0) (33.2)
Corporate costs {8.1) {1.2) - - {o.1) {10.0)
(9.6) {3.2) 2.5 (31.3) (1.1 (43.2)
Relating to discontinued operations 19 - - - 3.3 - n3
Conﬁml_n! operations {9.6) {3.1) 2.5 - 1.7m {1L.9)

The Group's tax charge includes a related credit of £9.1 million in relation te these exceptional operating costs of which £6.6 million relates to

discontinued aperaticns.

(i During the prior period, the Group sold its investment in ZPG resulting in a profit on sale of £508.4 million and in the current period, the Group
disposed of its investment in Euromaney. As a direct consequence of these disposals the value of the DMGT Long Term Incentive Plans [LTiPs)
are estimated to have increased by £21.9 million. As the LTIPs include a service period cundition, IFRS 2 Share Options requires the LTIP charge
to be spread over the service period until the awards vest. The LTIP charge recagnised in the period, which retates to the disposals of ZPG and
Euromoney, amounts to £9.6 million. Since the profit on the sale of ZPG and the capital benefit of the Euromoney disposal are excluded from
our adjusted profit measure we have treated the incremental increase in the LTIP charge as an adjusting itern and will continue to do so until
the awards vest.

(i) The pension past service cost represents a non-cash charge. This follows a High Court riling in the Lloyds Banking Group case to equalise
benefits for the effect of unequal Guaranteed Minimum Pensions (GMP) between men and women for UK pension schemes which had
contracted out of the State Earnings Related Pension Scheme.
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3 Segment analysis continued
An analysis of the depreciation of property, plant and equipment, research casts, investment revenue, and finance income and expense by segment
is as follows:
Degpraclation
of proparvy, plant vestment Hnance Pinance
2nd equil revanue Incoma axpanse
(tote 23} costs (Mota ®) {Note 10} (Note 10)
Year encied 30 September 2019 Nate £m £m &m £m £m
Insurance Risk {5.3) (39.7) 0.4 - -
Property Information (2.3) {0.1) - - {0.1)
EdTech (0.3} - 1.4 - (0.1}
Events and Exhibitions {0.3} - - - -
Energy Information (2.6) {s.2) - - {0.1)
Cansumer Media (14.0) {0.5) - 7.1 (0.3)
(24.8) (45.5) 1.8 7.1 (0.6)
Corporate costs {0.5) - 2.7 - (24.0)
[25.3) (45.5) 11.5 7.1 {24.8)
Relating to discontinued operations 19 2.8 5.2 - - 0.1
Conﬂnuil;wﬁhns {22.7) (40.3) 115 7.1 (24.5)
Lods aparating
Total and Segment profie/{loxs) Adjusted
axternal oparyting ol joint verstures opernting
revenus profie/(iess) axsuchates profiti{leas)
Year gnded 34 Septewber 2013 Noke £ £ £m [
Insurance Risk 229.4 33.8 {c.8) 3.6
Property Information ITLE 54.0 - 58.0
EdTech 68.3 74 - T4
Events and Exhibitions 117.8 217 - 217
Energy information 85.5 03 - 0.3
Consumer Media §53.8 83.6 19.3 643
1,426.4 210.8 185 1923
Corporate casts - 12.0 59.4 (47.4)
Discontinued operations 19 (85.5) 0.3) - (0.3)
1,340.9
Adjusted operating profit 144.6
Exceptional operating costs, impairment of internally generated
and acquired computer software, property, plant and equipment (82.6)
Impairment of goodwill and acquired intangible assets arising
an business combinations. 21,22 -
Amertisation of acquired intangible assets arising on
business combinations 22 {12.2)
Operating profit before share of results of joint ventures
and associates 49.8
Share of results of joint ventures and associates 1184
Total operating profit 168.2
Other gains and losses 565.5
Profit before investment revenue, net finance costs and tax 733.7
Investment revenue 4.8
Finance expense (37.5)
Finance income 55
Profit before tax T06.5
Tax (7.6)
Loss from discontinued operations 19 (10.7}
Profit for the year 588.2

{i) Revenue and adjusted operating profit relating to the discontinued operations of Energy information have been deducted in order to reconcile

total segment result to Group profit befare tax from continuing operations.
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An analysis of the amortisation and impairment of goodwill and intangible assets, exceptional operating costs by segment is as follows:

Amortisstion of impalrment of mpairmuant of
tengible azsets. Amortisstion of goodwill and intarnaity
ot arlsing on Intangible assets jbir assets of and
business I'll‘!llﬂl. M?lﬂ arising ul!ui'uu scquired enmpwter .
(Hote23) {Note 22) {Nates 21, 22) (Wote22)  eperstingcomts
Yaar endad 39 Sep 2018 Nete ”m £m £m £m b
Insurance Risk {15.0) - - (58.3) -
Praperty Information {3.9) (8.7 - - (15)
EdTech (5.2) 2.8) - - -
£vents and Exhibitions {0.1) (0.6) - - -
Enargy Information o (3.4) (3.3) {0.3) (0.1) 38
Consumer Media (5.2} 0.1) - - {189.2)
(32.8) (15.5) 03) {58.4) {15.9)
Corporate costs - - - - {4.6)
(32.9) (15.5) 0.3 (58.4) (20.5}
Relating to discontinued operations 19 34 i3 0.3 0.1 (3.8
Continuing operations (29.4) (12.2) - (58.3) {24.3)
The Group’s exceptional operating costs are analysed as follows:
Punsion past
survice cost
Seversnca Lnp (Nota 35) Lagal fees
comts (U] (i Property {i8) Total
Year ended shar 2018 Note £ £m £rm [ ] £m im
Property Information 0.1 - - - (1.6) {1,5)
EdTech 0.2 - - (0.2} - -
Energy Information - - ~ - 3.8 338
Consumer Media (0.1) (0.8) (17.3) - - {18.2)
0.2 (0.8) (17.3) (02) 2.2 {15.9)
Corporate costs - 4.7 - - 0.1 (4.6)
02 {5.5) {11.3) {0.2) 21 {205}
Relating ta discontinued operations 19 - - - - (3.8) (3.8)
Continuing operations 0.2 (5.5} (17.3) {0.2) (1.5) (243)

The Group’s tax charge includes a related credit of £4.3 million in relation to these exceptional operating costs.

() During the prior period, the Group sold its investment in ZPG resulting in a profit on sale of £508.4 million. As a direct consequence of this
disposal, the value of the DMGT 2017 Long Term Incentive Plan (the LTIP) is estimated to have increased by £16.5 million, As the LTIP includes
a service period condition, IFRS 2, Share Options requires the LTIP charge to be spread over the service period until the award vests. The LTIP
charge recognised in the period which relates to the disposal of ZPG amounts to £5.5 million whichis anticipated to tre repeated for the
following two years. Since the profit on sale of ZPG is excluded from our adjusted profit measure we have treated the incremental increase
in the LTIP charge as an adjusting item and will continue to do so until the award vests.

(i) The pension past service cost represents a nan-cash charge. This follows a change to the scheme rules in one of the Group’s defined benefit (DB)
pension plans capping future pension increases at 5.0%. This aligns the pension increases of this scheme with all other Group DB pension plans,

(i) Exceptional charges in the Property Information segment relate to fees paid to the Group's lawyers in defence of various claims brought against
businesses in this segment. The exceptional credit in the Energy Information segment relates to a release of provisions no longer required.
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3 Segment analysis continued
An analysis of the depreciation of property, plant and equipment, research costs, investment revenue, and finance income and expense by segment
is as foilows:
Deprecivtion of
property, plant invastment Fnance Financs
and eguipment Ressarch revenue incoma mpensa
(Note23) <asts {Note 9) (Note 10} {Wote 10)
Yaar ended 30 September 1018 Nate £m £m £m Em £m
tnsurance Risk (4.9) (37.2} 0.3 - -
Property Information (2.8) (0.1) - - -
EdTech {0.6] - 14 - -
Events and Exhibitions (0.5) - - - -
Energy Information (3.3) {4.0) -~ - {2.5)
Consumer Media (14.9) (0.5) - 20 (1.1
{27.0] (41.8] 17 20 (3.6}
Corporate costs (0.2) - 3.1 35 (36.4)
27.2} {41.8) 4.8 5.5 (40.0)
Relating to discontinued operations 19 33 4.0 - - 25
Continuing operations (23.9) (37.8) 4.8 55 (375}
The Group’s revenue comprises sales excluding value added tax, less discounts and commission where applicable and is analysed as foilows:
Year ended Year snded Year ended
» 0 30 Yoar anded Yeor ended Yoor ended
Yaur ended Year ended L 2019 2059 30 b E N
Yewrondad 30 ¢ 4 2019 s 2418
» forot Tetol Teal Pabtimme vertine
wmy T L4
Total  Paint in tme Overtne Under IFRS 15 UnderFAS 13 Undar iFRd 15 Total Polutin Ume Over time
UmderiFRS 15 Under FRS 1S Under IFRS 13 {Note 19] (Mote £9) {Note 19} UndertFR3 1S Under iFRS1S Under ¥R 1S
[ m m m tm £mn [ m £m
Print advertising 184.5 184.5 - - - - 184.5 184.5 -
Digital advertising 145.1 0.8 144.3 - - - 145.1 0.8 144.3
Circulation 284.1 284.1 - - - - 284.1 284.1 -
Subseriptions and recurring
licenses 428.8 1.7 421.1 T2.6 6.5 66.1 3156.2 12 i5s5.¢
Events, conferences and training 118.0 118.0 - - - - 118.0 118.0 -
Transactions and other 250.1 2258 24.3 L0 1.0 - 249.1 224.3 4.3
1,410.6 820.9 589.7 73.8 7.5 6.1 1,331.0 813.4 523.6
Yoar anded Yoarended Yaar snded
0 30 30 Sep Yontended  Year snded Yaar ended
Yusrendad  Year sndled 018 2008 008 30 ber 20 ber 30 9
Yearended X0 d d i '] W01 2018
30 Septamiaer 2018 2018 . fi e Continuin c Cantimub
2018 Total Total b ( Paint in thee Over [] operastions eperstions
Totsd  Pointin time Qver time {Hote 19) {Note 19} {Mnts 19} Yatsl  Peintintme Qvartime
m ”m o m £m m m o
Print advertising 187.0 1870 - - - - 187.0 187.0 -
Digital advertising 1359 13 134.6 1.2 12 - 134.7 0.1 134.6
Circutation o 2914 2914 - - - - 291.4 291.4 -
Subscriptions 399.1 9.6 388.5 732 0.5 T 3259 9.1 3168
Events, conferences and training 182 1162 - - - - 116.2 116.2 -
Transactions and other 296.8 263.8 33.0 111 8.0 3.1 285.7 255.8 29.9
1,426.4 869.3 557.1 85.5 9.7 75.8 1,340,9 359.6 4813
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The majority of the Group’s operations are located in the United Kingdom and North America. The analysis of Group revenue below is based on the
location of Group companies in these regjons,

Yaar ended Year endad Yaar ended
30 her 30 30 ty Yeur ended Yearended  Yearonded
Year anded Yeur ended 2019 ) 2018 30 b
Yeor ended 30 Septamaber 30 b ' d E L] 2019 2013
30 September 019 2019 th o [ Ing ing
2019 Totsl Tatal Totsl  Folat in time Quar titme operstions operations
Totsl Peintintima Overtima Under IFRS 13 Under FAS 15 Under WRS 15 Total Paintin im= Qver time
Under [FRS 15 Under IFRS 1S Under IFRS 15 (Nete 13) {Note 19) {Note 19) UndarIFRS15 UndariFRS1S Under IFRS 15
£m £m £m £m £m £m £m £ £
UK 814.5 674.2 140.3 - - - 814.5 674.2 1403
North America 467.8 33.3 429.3 68.0 T.2 60.9 399.6 311 368.5
Rest of the World 128.5 108.4 20.1 5.6 0.3 53 122.9 108.1 14.9
1,410.6 820.9 589.7 73.6 T.5 66.1 1,337.0 813.4 523.6
Yeur ended Yaur endud Yeur ended
30 Sap 30 Saptemiy Yeur ended Year endad Yeur ended
Year ended Year anded 1018 018 2018 ptemb M Sep b »
Yearended 30 Sep » d i inued iauad w1 018 w018
30 Septamber w18 o ruth prath perath Comtitnk Continud Continul
2019 Total Tetal Totsl Peintintime Over time eperstions operations
Total  Pointin tme Ovrar thne (Note 18) [Note 19] {Note 13} Totat Poltin time Qvar time
£m £m £m £m £m £m fm £m £m
UK 8120 687.4 1246 - - - 812.0 687.4 1246
North America 475.4 66.0 409.4 73.9 9.4 69.5 396.5 56.6 3399
Rest of the World 135.0 1159 23.1 6.6 03 63 132.4 115.6 16.8
1,426.4 869.3 557.1 85.5 9.7 75.8 1,340.9 859.6 481.3
The analysis of Group revenue below is based on the geographic location of customers in these regions.
Year ended Youor ended Year endad
L] 30 Saptemb h Year ended Year sndad Year ended
Yaur onded Year anded 2019 1y 1019 30 S5ap P 30 Sep b
Yeuranded 30 Sep . tiwued Di ] hrued w1 2013 219
30 September 2019 201% eparstions operations. aparationy C Conthnuii -
1019 Total Tatal Total Pointin tme Over tima operations na cperations
Total Pointintme Overtitee Under IFRS 15 Under IFRS 1S Under IFRS 15 Total Polmtin time Over ime
Under iIFRS 13 Under FRS 13  Under IFRS 15 [Meta 19) {Wote 19} (Mote19) UnderiFRS1S Umder FRS 15 Under[FRS 185
£m m £m £m £m £m £m m
UK T48.0 640.1 107.9 4.3 - 4.3 743.7 640.1 103.6
North America 421.6 48.1 A73.5 58.1 7.3 50.8 3635 40.9 3227
Rest of the World 241.0 132.7 104.3 11.2 0.2 11.0 229.8 132.5 97.3
1,410.5 820.9 589.7 73.6 1.5 66.1 1,337.0 8132.4 523.6
Vear ended Year endad Yeur ended
» b 30 wher 30 Year ended VYear ended Year ended
Yaar snded Year gnded 2018 2018 2018 P 0 & 30
Yaarendad 30 30 Sep b 2018 2018 18
30 September 2018 2018 i ! : Continuli ing L g
018 Total Total Total Pointin tme Over time oparations operations aperations
Total  Peint in time Over time {Note 19) (Note 19) {Note19) Total Point n time Gvartims
£m Im £m Em £&m £m £m £m £m
UK 724 662.6 109.8 42 - 4.2 768.2 662.6 105.6
North America 410.8 63.3 3475 713 9.3 62.0 339.5 5490 285.5
Rest of the World 2432 1434 998 10.0 0.4 9.5 233.2 143.0 20.2
1,426.4 869.3 557.1 85.5 9.7 75.8 1,340.9 859.6 481.3
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3 Segment analysis continued
The closing nat book value of goodwill, intangible assets, property, plant and equipment is analysed by geographic area as follows:
At A
%0 At At
2019 2018 At 30 b P
Clasing met ook Closing net bwok 30 Saptumb 10 2019 2018
walue of property, value of property, a1 2018 Clasing net book Closleg nat book
plamt and plant smd Clazing net book Closing net book valwe of valug of
iy i '] [ wvalua of goodwill szsatx
(Mote 23) [Wote 29) (Nota 21) {Nata 21) [Mota 22) |Note 22)
£m £m £m £m £m m
UK 59.7 76.1 101.6 94.1 29.3 44.6
North America 13.3 20.3 132.9 204.2 25.9 72.0
Rest of the Wortd L4 33 16.7 34.9 4.7 14.6
T4.4 99.7 251.2 333.2 63.9 131.2
The additions to non-current assets are analysed as follows:
Yaar endad Year snded
20 b Year anded Your ended Yoor ahded Yaar evded
01y 08 » ] » | »
Pregerty, plant Property, plant 2019 Joia s 1618
and and Goodwill [} A T— o ——
{Mota 23) (Moce 23} {Nate 21) (Note 21) (Mot 22) (Nwte 22)
£m - - & = .
Insurance Risk 5.1 4.7 - - - 0.1
Praperty Information L9 9.8 17.5 - 6.0 7.4
EdTech 0.4 02 - - 3.8 109
Events and Exhibitions 0.5 0.2 1.2 3.0 23 25
Energy Information LT 2.0 - 0.2 1.8 13
Consumer Media 6.1 79 3.3 - - -
15.7 248 2.0 3.2 13.9 223
Carparate costs 0.2 5.6 - - 4.0 -
159 304 220 3.2 17.9 22.3
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4 Operating profit/(loss) analysis
Operating profit/(loss) before the share of results of joint ventures and assodiates is further analysed as follows:
Year endad Yeur anded
20 September Year wnded 30 Septamber Year anded
Yearwnded 2019 30 Saptember Yaar snded 2018 30 September
30 Sap d a01e 0 k o dnuad 2018
2019 parath - 2018 ! Continuh
Total (Nota 19) operations Total [Note 19} eporstiana
Nots em m £m £m £m £m
Revenue 1,410.6 73.8 1,337.0 1,426.4 855 1,340.9
Decrease in stocks of finished goods and work
in progress {4.9) - {4.9) (3.5) - {3.6)
Raw materfals, consumables and direct
staff costs (221.8) - (221.8) (230.7) {5.5) (225.2)
Inventories recognised as an expanse
in the year {226.7) - {226.7) (234.3) (5.5) (228.8)
Staff costs {527.2) (34.7) (492.5) (495.4) (44.7) (450.7)
Impairment of gaodwill and intangjble assets 21,22 {19.1) - {19.1) (58.7) (0.4) {58.3)
Amaortisation of intangible assets arising on
business combinations 2 {13.4) {3.2) {10.2) (15.5) {33) {12.2)
Amortisation of internally generated and
acquired computer software not arising on
business combinations 22 (22.0) {4.1) {11.9) (32.8) 3.4} {29.4)
Promotion and marketing costs (30.8) - {30.4) {33.5) - {33.5)
venue and delegate costs [38.8) - {38.8) (35.5) - (35.5)
Editarial and production costs {105.7) - (105.7) (100.3) - (109.3)
Distribution and transportation costs (40.5) - {40.5} {40.5) - {40.5)
Royalties and simitar charges (33.4) {4.7) {28.7) {39.1) {6.5) {32.6)
Depreciation of property, plant and equipment 23 (25.3) (2.6) (22.7) 27.2) (3.3} {23.9)
Rental of property (25.6) {Ln (23.9) (25.9) (1.8) (24.1)
Other property costs {22.3) - [22.3) (22.0) - (22.0)
Rental of plant and equipment (18.1) - {18.1) (19.2) - {19.2)
Foreign exchange transiatian differences (0.2) 0.1 {0.3} 1.3 0.1 12
Net credit {osses on financial assets [o.8) {0.5) {0.3) (4.1} (0.8) (3.3)
Other expenses {192.6) {48.3) {144.3) (184.5) (15.5) {169.0)
Operating profit/(loss) before share of resulits
of joint vantures and assoclates 68.5 (26.1} 94.6 50.2 04 49.8
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5 Auditor’s remuneration

Year ended Yaar ended
» »
2018 210
s em
Fees payable to the Company’s Auditor for the audit of the Company's annual accounts 0.5 03
Fees payabie to the Company’s Auditor and its associates pursuant to legislation

for the audit of the Company's subsidiaries 1.4 15
for the audit of the Company's associates 0.8 12
Audit services provided to all Group companies 2.7 3.0
Audit-related assurance services 02 0.2
Assurance services 0.6 0.3
Total non-audit services 0.3 05
3.5 35

Total remuneration
Included within non-audit services in the table above are audit-related assurance services of £0.1 million and assurance services of £0.1 milion
provided to Euromoney prior to its disposal.

6 Employees
The average monthty number of persons employed by the Group induding Directors is analysed as follows:

Yeor -n.i-l Yoor ended

» 2018 = 2018

Note Nomber Namber

Insurance Risk 1,483 1,348
Property Information [)] 1,124 2,320
EdTech 386 382
Events and Exhibitions 393 340
Energy Information 350 467
Consumer Media 1,292 2,249
Corporate costs 73 ar
6,101 7,193

(i) includes the average monthly number of persons employed by On-geo for the period ended 12 June 2019 when the business ceased to be
a subsidiary undertaking.
The priof yearincludes the average monthly number of persons employed by Xcellgent for the period ended 30 November 2017 and EDR
and SiteCompli for the period ended 31 March 2018 when these businesses ceased to be subsidiary undertakings.

The total average number of persons employed by the Group inthe year, for the purposes of calculating an average cost per employee,

is 6,049 (2018 6,267).

Total staff costs comprised:

Yaar andud Year ended

» b 20
2019 2018
Note £m o™
Wages and salaries o 455.1 448.6
Share-based payments 42 211 10.1
Social security costs 41.0 40.4
Pension costs 14.4 285
532.6 3276
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7 Share of results of joint ventures and associates

Year anded Yaar ended
30 i ELE b
2019 2018
Note £m £m
Share of adjusted operating profits//losses} from operations of joint ventures 7 (3.2
Share of ad'!usted operati ng profits from operations of assodiates (i} 10.9 772
Share of profits befare exceptional operating costs, amortisation, impairment of goodwill,
interest and tax 12.6 74.0
Share of associates’ other gains and losses 13 - 1029
Share of exceptional operating incomef{costs) of associates 13 7.0 {4.9)
Share of amortisation aof intangibles arising on business combinations of associates 13 [6.5) {16.7)
Share of associates’ interest payable (0.1} {4.0)
Share of joint ventures’ tax 11,13 {0.2) (0.1)
Share of assodiates’ tax i 11,13 (7.1) (31.2)
Share of impairment of goodwill in assodiates 13 - (1.5)
Share of fair value movement of contingent consideration payable of associates 13 - 0.7
Impairment of carrying value of Euromoney 13, 24, {ji} {27.7) -
Share of Euromoney prior year tax exposures 13, 24, (jii) {5.3) -
Share of Euromoney tax on prior year tax exposures 11, 13, 24, (iii) 1.1 -
Adjustiment to impainment of carrying value of Euromoney following Euromoney prior year
tax exposures 13, 24, (in) 4.2 - -
Irnpairment of carrying value of other associates 13, 24, liv) (6.1) {0.8)
{28.1) 118.4
Share of associates’ items of other comprehensive income {0.7) 14.7
Share of results of joint ventures and assaciates {28.8) 1331
Share of results from operations of joint ventures 24 1.5 {3.3)
Share of results from operations of associates 24 - 122.5
Impairment of carrying value of associates 29 {29.6) {0.8)
{28.1) 118.4
Share of associates’ iterns of other comprehensive income 24 {0.7) 14.7
Share of results of joint ventures and associates (28.8} 133.1

1

i

Share of adjusted aperating profits from associates includes £23.0 million (2018 £55.9 million) from the Group’s interest in Euromoney held
centrally for the period to 2 April 2019,

At 31 March 2019 the Group's investment in Euromoney was transferred to Assets Held for Sale at the lower of carrying value and fair value less
costs ta sell. This resulted in an impairment charge of £27.7 million for the period to 31 March 2019 which was taken to the Consolidated income
Staternent in accordance with [FRS 5, Non-current Assets Held for Sale and Discontinued Operations.

{iii} During the period Eurcmoney engaged external advisors to undertake an audit of their compliance with the off-payrcll working rules. As a result

(v}

of the review Euromoney identified an underpayment of payroll taxes to HMRC for the six years to 30 September 2019 amounting to £8.2 million
including interest and penalties.
During the period Euromaney also discovered a VAT expasure in the UK relating to the understatement of VAT on supplies made between
entities within the Euromoney Group in respect of the four years ended 30 September 2018. Based on their current assessmernt Euromoney’s
exposure as at 30 September 2019 is £11.3 million including interest.
The total impact on Euromaney as at 30 September 2019 amounts to an understatement of taxes, penalties and interest of £17,0 milfion net
of deferred and corporation taxes. Eurcmoney consider this te be material and have corrected these understatements of their prior period
accountsn accordance with [AS 8 Accounting Policles, Changes in Accounting Estimates and Errors.
The DMGT Group disposed aof its 49.9% interest in Euromaney on 2 April 2019 and the post-tax impact of these adjustments on DMGT at that
date amounts to a charge of £4.2 million. This has been carrected in the current peried since the Directors do not consider this to be material
for DMGT. The charge against profits has been treated as an adjusting item due to its significance and non-recurring nature,
This adjustment has reduced the impairment charge bocked in the first half in relation to the Group's investmentin Euromoney from
£27.7 million to £23.5 million.
Represents a £1.3 million write-down in the carrying value of Skymet Weather Services Pyt (Skymet), a £0.9 million write-down in the carrying
value of Liases Foras, a £3.0 million write-down in the carrying value of Funcent, and a £0.9 million write-down in the carrying value of Propstack
all held centrally. in the prior period, represents a £0.5 million write-down in the carmying value of Eatfirst UK Ltd held centrally and £0.3 miilion
write-down in the carrying value of RLTQ in the Property Information segment.
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8 Other gains and losses
Year ended Year ended
W ] b
w018 018
Note ™ £m
Profit on disposal of available for sale investments 13,25 - 10
Impairment of available for sale assets 13,25 - {1.8)
Profit on disposal of property, plant and equipment 13 1.1 -
{Loss)/profit on disposal and closure of businesses 13,18, (1) (1.8} 513
Recycled cumulative translation differences 13, 18, 39, (ii) {3.6) 8.7
(Loss)/gain on dilution of stake in associate 13, 24, [iii) {0.7) 0.7
Loss on change in control 13, (iv) {0.8) {3.5)
Profit on disposal of joint ventures and associates 13, (v) 79.5 509.1
.7 565.5

Thereis a tax charge of £15.0 million in relation to these other gains and losses (2018 £17.6 million).

0]

(i)
{iii)

(iv)

{v)

120

In the current period this principally relates to a loss of £2.3 million relating to the disposal of On-gec in the Property Information Segment.

In the priar period this principalty relates to a £51.7 million profit on the sale of EDR in the Property Information segment, £6.3 million loss on
the sale of Lucus Energy, a £0.9 million profit on disposal of assets in acquiring an interest in Linevision and a £7.2 million loss on the disposal
Digital H2C in the Energy segment, a £4.8 million loss on Hobsons Solutions and additicnal costs of £3.5 million on the sale of Hobsons
Admissions and Edumate on in the EdTech segment. Additionally, a loss of £4.8 million was recognised on the closure of Xceligent, gains on
various disposals amounting to £0.4 million recognised in the Consumer Media segment and £0.1 million in the Events segment.

Represents cumulative translation differences required to be recycled through the Consolidated Income Statement on disposals.

In the cument period this represents a loss on dilution of the Group’s stakes in Skymet and Laundrapp Ltd {formerty known as Zipjet Ltd).

In accardance with IAS 28, Investments in Associates and Joint Ventures, this dilution has been treated as a deemed disposal. The carrying value
of these invesiments has decreased resulting in a loss on ditution of £0.7 million.

In the prior period this represents a gain on ditution of the Group’s stakes in Praedicat and Skymet. In accordance with JAS 28, Investments

in Associates and Joint Vantures, this dilution has been treated as a deemed disposal. The carrying value of these investments has increased
resulting in a gain on dilution of £0.7 million.

In the cument period the Group reduced itsinterest in Trepp Port, LLC (TreppPort) in the Property Information segment. The remaining
shareholding in TreppPort has been treated as a joint venture. In accordance with IFRS 3, Business Combinations, the difference between
the fair value of the investment retained and the carrying value of £0.7 million is treated as 2 gain on change in control.

Additionally, in the current period the Group purchased the remaining 50.0% of Daily Mail On-Air LLC {DaityMailTV) in the Consumer Media
segment, a joint venture in the prior period, increasing its existing shareholding from 50.0% to 100% and became a wholly owned subsidiary.
The difference between the fair value of the joint venture and the net assets acquired of £2.5 million is treated as a loss on change in control.
In the prior period the Group reduced its interest in SiteCompli in the Property Information Segment and SiteCompli became an associate.

in accordance with IFRS3, Business Combinations, the difference between the fair value of the investment retained less a capital contribution
and the carrying vaiue s treated as a loss on change in control.

In the current periad this principally represents a profit of £59.7 million or the sale of Real Capital Analytics, Inc. in the Corporate costs segment
and profit of £27.2 million on disposal of SiteCampli in the Property information segment, offset by costs of £7.9 millionincurred in relation

to the Group's distribution of Euromoney to shareholders.

In the prior period this pnncipally relates to the dispesal of ZPG for grass proceeds of £641.7 milfian, resuiting in a profit on disposat

of £508.4 million.
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9 Investment revenue

Year anded VYear endad
0 b 30 Septurmb
2019 1018
£ tm
Dividend income - 01
Interest receivable from short-term deposits 7.6 L7
Interest receivable on loan notes 3.9 30
11.5 438
10 Net finance costs
Year ended Year ended
30 Septamb 305

2019 2018
Noew £m en
Interest, arrangement and commitment fees payable on bonds, bank loans and loan notes {19.0) {35.8)
Premium on bond redemption T |0 [0.9) -
Loss on derivatives, or portions thereof, not designated for hedge accounting (3.5) L0
Change in fair value of derivative hedge of bond 16,34 2.8 (2.3)
Change in fair value of hedged portion of bond 16,34 {2.8) 23
Finance charge on discounting of contingent consideration payable 386, (if) - (0.1)
Change in fair value of undesignated financial instruments 13 {0.9) -
Change in fair value of contingent consideration payable 13, 36, (i) {0.2) 0.1
Finance expense (24.5) (37.5)
Profit on derivatives, or partions therecf, not desigrrated for hedge accounting - 0.4
Finance income on defined benefit pension schemes 13,35 1.1 2.0
Change in fair value of undesignated financial instruments 13 - 3.1
Finance income 7.1 5.5
Net finance sxpense {17.4) (32.00

() During the period the Company bought back £6.4 million nominal of its outstanding 2021 bonds incurring a premium of £0.9 million.

(i) The finance charge on the discounting of contingent consideration arises from the unwinding of the discount following the requirement under
IFRS 3, Business Combinations, to record contingent consideration at fair value using a discounted cash flow approach.

(iii) The fair value rovement of contingent consideration arises from the requirement of IFRS 3, Business Combinations, to measure such

consideration at fair value with changes in fair value taken to the Income Statement.
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11 Tax
Yaar endad Iwom!ld
30 Sap 30 Sep
2019 2018
Mote £m £n
The charge on the profit for the period consists of:
UK tax
Corporation tax at 19.05 (2018 19.0%) - {0.7)
Adjustments in respect of prior years 0.3 {0.2)
0.3 (0.9)
Overseas tax
Corporation tax {17.7) (24.3)
Adjustments in respect of prior years 7.1 (0.6)
{10.6) (24.9)
Total current tax (10.3) (25.8)
Defarred tax I7
Origination and reversals of temporary differences 0.3 21
Adjustments in respect of prior years (0.4) -
Total deferred tax {0.1) 22.1
Total tax charge {10.4] (3.7
Relating to discontinued operations 19 {10.0) (3.9)
(20.4) (7.6}

In December 2017 the Tax Cuts and Jobs Act was enacted in the US which inciuded a broad range of tax changes. One key provision was a reduction
i the corporate tax rate from 35.0% ta 21.0% from 1 January 2018. US deferred tax balances were re-measured in the prior period to reflect this
reduced rate as this is the rate that will apply on reversal. The other key provisicn impacting the Group in the prior period was a one-off toll charge
arising from the deemed mandatory repatriation of previgusly undistributed eamings and profits of non-US corporations owned by the Group's

US subsidiaries.

The current and deferred tax implications of Brexit on the Group have been considered by management and are not expected to have any

material impact.

In April 2019 the EU Commission released its final decision on the State Aid investigation into the Group Financing Exemption (GFE) included within
the UK’s controlled foreign company (CFC) rules, The Commission ruled that the GFE constituted State Aid to the extent that non-trade finance
profits of a CFC arose as a result of Significant People Functions (SPFs) in the UK. Up until 2018 the Group financed its US operations through a
Luxembourg resident finance company which had received clearance frorn HM Revenue & Customs (HMRC) that it benefitted from the GFE. i the
State Aid investigation ultimately leads to a reversal of the benefits that the Group has accrued through the GFE, the cost to the Group would be

in the range from £nil to £7.5 mitlion tex and interest. Itis not currently possible to quantify the exposure of the Group as HMRC have not yet
released guidance on how UK SPFs should be calcutated. In October 2019 the Group lodged its appeal to the General Court of the EU against the
Commission’s decision. The Directors consider that the Group's appeat is more than likely to be successful, and accordingly have made no provision
in these financial statements.

A deferred tax credit of £7.7 million (2018 charge of £31.2 million) relating to the actuarial movemnent on defined benefit pension schemes was
recognised directly in the Consclidated Statement of Comprehensive Income. A deferred tax credit of £0.6 million {2018 charge of £6.8 million)

and a current tax charge of £nil (2018 credit of £2.3 million) were recognised directly in equity.

Legislation was enacted in September 2016 to reduce the UK corporation tax rate to 17.0% from 1 April 2020. UK deferred tax balances therefore
have been measured at 17.0% as this is the tax rate that will apply on reversal unless the timing difference is expected to reverse before April 2020,
in which case the appropriate taxrate has been used.
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The tax charge for the year is lower than the standard rate of corporation tax in the UK of 19.0% (2018 19.0%) representing the weighted average
annual corporate tax rate for the full financial year. The differences are explained below:

i Yaur n«!ﬂl - !--' -n{ul
- 2019 - 2018
Note im £m
Profit on ordinary activities before tax - continuing operations 134.3 706.5
Loss before tax - discontinued operations 19 {32.5) {14.6)
Total profit before tax 1017 6591.9
Tax on profit on ordinary activities at the standard rate (19.3} {13L.5)
Effect of:
Amortisation and Impalrment of goodwilt and intangible assets {4.0) (2.2
Other expenses not deductible for tax purposes {1.1) (1.0)
Additional items deductible for tax purposes (i) 25 4.3
Recoghition of previously unrecognised deferved tax assets @i 1.5 0.3
Effect of overseas tax rates (1.8} (5.2)
Effect of associates tax 0.3 226
Unrecognised tax lasses utilised 2.3 19
Write off/disposal of subsidiaries and associates {iir) (7.5) 97.2
Effect of change in tax rate (0.9) 0.7
Adjustment in respect of prior years {iv) 7.0 (0.8}
Other 0.8 -
Total tax chrarge on the profit for the year - continuing and discontinued operations 13 (10.4) (3.7

(i) Additional itermns deductible for tax purposes amounting to £2.5 million (2018 £4.3 million) primarily relates to Research and Development
tax credits and in the prior year also included financing armangements that result in asymmetrical tax treatments in the territories involved.
Some of these are expected to recur in the short term.

(i) Recogpnition of previously unrecognised deferred tax assets of £11.5 million relates ta tax losses agreed with HM Revenue & Customs following
the settlement of a prior year enquiry.

(i@} Inthe prior period includes £96.6 million retating to the profit on sale of ZPG which was non-taxable by virtue of the Substantial Shareholding
Exernption.

(iv) The adjustment in respect of prior years credit of £7.0 million (2018 charge of £0.8 million) arose largely from a reassessment of
temporary differences.

Adjusted tax on profits before amortisation and impairment of intangible assets, restructuring costs and non-recurring items (adjusted tax charge)

amounted to a charge of £29.4 million (2018 £33.2 million) and the resulting rate is 20.3% (2018 18.2%). The differences between the tax charge

and the adjusted tax charge are shown in the reconciliation below:

Year ended !nr llli.ﬂ

2018 » 2018

Nets £m £m

Total tax charge on the profit for the year {10.4) 3.1
Share of tax in joint ventures and associates 7,19 (6.2) (31.3)
Deferred tax on intangible assets {3.8) (22.6)
Reassessment of temporary differences {13.5) -
Taxon other gains and losses 13.0 17.6
Tax on exceptional operating costs (9.1) {4.3)
Tax on other adjusting items 2.7) 1.1
Share of tax on associates other adjusting items L3 -
Adjusted tax charge on the profit for the year 13 (29.4) (33.2)
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11 Tax continued
In calculating the adjusted tax rate, the Group excludes the potential future impact of the deferred tax effects of intangible assets {other than

internally generated and acquired computer software), as the Group prefers to give users of its accounts a view of the tax charge based on the
current status of such items. Deferred tax would only crystallise on a sale of the relevant businesses, which is not anticipated at the current time,

and such a sale, being an exceptional item, would result in an exceptional tax impact.
Reassessment of temporary differences of £13.5 million mainiy relates to recognition of tax losses agreed with HM Revenue & Customs.

Included in tax on other adjusting items are items arising from tax reform in the US comprising a deferred tax credit of £nil (2018 £12.5 million)
relating to the re-measurement of US deferred tax balances following the reduction in the US corporate tax rate, a current tax charge of £nil
{2018 £6.1 million) in respect of the transitional toll charge and a deferred tax charge of £nil (2018 £4.0 miliion) relating to the impact of the internal

refinancing of the US group.

12 Dividends paid
Year anded Vawr ended Yeur sndad Year avded
30 Sap 30 Septemnd »
2018 2018 2018 2018
Nete Penceper share in Pence par share im
Amounts recognisable as distributions to equity holders in the year
Ordinary Shares - final dwidend for the year ended 30 September 2018 16.2 3.2 - -
A Qrdinary Non-Voting Shares - final dividend for the year ended 30 September 2018 16.2 542 - =
Ordinary Shares - final dividend for the year ended 30 September 2017 - - 158 a1
A Ordinary Non-Voting Shares - final dividend for the year ended 30 September 2017 - - 158 52.8
- 57.4 - 55.9
Ordinary Shares - interim dividend for the year ended 30 September 2019 7.3 3.5 - -
A Ordinary Non-Voting Shares - interim dividend for the year ended
30 September 2019 73 15.2 - -
Ordinary Shares - interim dividend for the year ended 30 September 2018 - - 7.1 1.4
A Ordinary Non-Voting Shares - interim dividend for the year ended
30 September 2018 - - 7.1 227
Euromoney cash distribution - B shares 0] 146.8 183.0 - -
Euromoney cash distribution - € shares (i) 647.0 17.0 - -
Euromoney dividend in specie (i} 691.3 661.8 - -
- 8785 - 251
- 935.9 - 1.0

() During the period the Group disposed of its remaining stake in Euromoney by way of a dividend in specie together with a cash distribution
to shareholders. The dividend in specie was distributed on 2 Aprit 2019 and the cash distribution on 15 Aprit 2019,
Befare these distributions were made c46.4% of the A shares held by Fully Participating Shareholders were converted into a new class
of B Shares and c4.0% of the A Shares held by Rothermere Affiliated Shareholders converted into a new class of C Shares.
The dividend in specie was paid to Fully Participating Sharcholders and amounted to £561.8 millien. This was based en the Euromoney share
price of £12.38 at 8am on 2 April 2019.
The cash distribution of £183.0 million in cash was paid to Fully Participating Sharehalders in respect of the B Shares and a restricted special
dividend of £17.0 million in cash was paid to the Rothermere Affiliated Shareholders in respect of C Shares. Once these distributions were made
the B Shares and the C Shares were converted into Deferred B Shares and Deferred C Shares respectively before being transferred to the
Company for no valuable consideration and cancelled shortly thereafter.

The Board has declared a final dividend of 16.6 pence per Ordinary/A Ordinary Non-Voting Share (2018 16.2 pence) which will absarb an estimated

£37.8 million (2018 £57.4 million} of shareholders’ equity for which no liability has been recognised in these financial statements. it will be paid an

T February 2020 to shareholders on the register at the close of business on 13 December 2¢18.
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13 Adjusted profit
Yearended Year anded
r 0
2019 1018
Note im £m
Profit before tax - continuing operations 3 134.3 706.5
Loss before tax - discontinued operations 19 {32.6) {14.6)
Adjust for:

Amortisation of intangible assets in Graup profit, incdluding joint ventures and associates, arising an

business combinations 37,19 19.9 322

Impairment of goodwill and intangible assets arising on business combinations 3,19 19.1 0.3

Impairment of goodwill and intangible assets arising an business combinations of jaint ventures

and associates 7 - LS

Exceptional operating costs, impairment of intemally generated and acquired computer software

and property, plant and equipment 3,19 432 78.9

Share of exceptional operating costs and prior year tax exposures of joint ventures and associates 7 {L.T) 4.9

Share of joint ventures’ and associates’ other gains and losses - {102.9)

Impairment of carrying value of joint ventures and associates 7 29.6 0.8
Cther gains and losses,

Impairment of available for sale assets 8 - 18

Profit on disposal of available for sale investments 8 - {1.0)

Profit on disposal of property, plant and equipment 8 {1.1) -

Profit on disposal of businesses, joint verrtures, associates, change of control and recycled

cumulative translation differences 8,19 (66.2) (553.8)
finarca <ostsr

Finance incame on defined benefit pension schemes 10 (7a) (2.0)

Fair value movements including share of joint ventures and associates 7,10, 19, (i} 11 {1.6)
Tax:

Share of tax in joint ventures and associates 7,11 6.2 313
Adjusted profit before tax and non-controlling interests 144.7 182.3
Total tax charge on the profit for the year 11 {10.4) (3.7
Adpust far

Share of tax in joint ventures and associates 7,11 (6.2) (3L3)

Deferred tax on intangible assets 11 (3.3) (22.6)

Reassessment of temporary differences 11 (13.5) -

Tax on other gains and losses 11 15.0 17.6

Tax on exceptionai operating casts 1 {9.1) 4.3)

Tax on other adjusting items 11 (2.7) 11.1

Share of tax on associates other adjusting items 11 1.3 -

Non-controlling interests (in (0.8} 0.2

114.5 149.3

Adjusted profit aftsr taxation and non-controlling interests

{i} Fairvalue movementsinclude movements on undesignated financial instruments, contingent consideration payable and receivable and
change in value of acquisition put options.

(i©) The adjusted non-controlling interests’ share of profits for the year of £0.8 million (2018 losses of £0.2 million) is stated after eliminating a credit
of £0.4 million (2018 £1.0 million), being the non-controliing interests’ share of adjusting items.
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14 Earnings per share

Basic earnings per share of 30.7 pence (2018 194.7 pence) and diluted eamings per share of 30.3 pence (2018 192.4 pence} are calculated, in
accordance with IAS 33, Eamings per share, an Group profit for the financiat year of £30.9 million (2018 £689.4 million) as adjusted for the effect
of dilutive Ordinary Shares of £nil {2018 £nil) and losses from discontinued operations of £22.6 million (2018 £10.7 million) and an the weighted

average number of Ordinary Shares in issue during the year, as set out below.

As in previous years, adjusted eamings per share have also been disclosed since the Directors consider that this altemative measure gives 2

meore comparable indication of the Group’s underlying trading performance. Adjusted eamings per share of 38.6 pence (2018 4.2 pence) are
calcuiated on profit for continuing and discontinued operations before exceptional operating costs, impairment of goodwill and intangible assets,
amortisation of intangibie assets arising on business combinations, other gains and losses and exceptional financing costs after taxation and
non-controlling interests associated with thase profits, of £114.5 million (2018 £149.3 million), as set out in Note 13 and on the basic weighted

average number of Ordinary Shares in issue during the year.
Basic and diluted earnings per share:

Vear sndad Yaar ended Yaur sinded Teaar sndad
20 n 0
1019 pT 2013 2018
Diiuted earnings Diluted sarnings Basic sarhings Barsic ssmings
P ] £m £m m
Earnings from continuing operations 113.5 700.1 1135 700.1
Effect of dilutive Ordinary Shares - - - -
Losses from discontinued operations {12.6) (10.7) {22.6) {10.7)
20.9 689.4 0.9 689.4
Adjusted earnings from continuing and discontinued operations 1145 1493 114.5 1433
Effect of dilutive Ordinary Shares - - - -
114.5 1493 114.5 149.3
Yaur anded Year ended Yaar shded Vaar ended
30 Sap! » b 208, b
M1 2018 2013 2008
ORuted pence Dilutad pance Basic pence Bpsic pance
_per share por share pet share par share
£arnings per share from continuing operations 7.8 196.0 38.3 197.7
Effect of dilutive Ordinary Shares - - - -
Eamings per share from discontinued operations {1-5) (3.6) (1.6) 3.0
Earnings per share from continuing and discontinued operations 30.3 192.4 30.7 194.7
Adjusted earnings per share from continuing and disc inued operations 351 417 38.6 422
Effect of dilutive Ordinary Shares - - - -
Adjusted sarnings per share fron: continuing and discontinued operations 38.1 41.7 38.6 422
The weighted average number of Ordinary Shares in issue during the year for the purpose of these caiculations is as follows:
Year ended Year anded
0 »
2018 2018
Mumber wumber
m -,
Number of Ordinary Sharys in issue 303.5 352.1
Own shares held = {1.1) (8.0}
Basic earnings per share denominator 296.4 354.1
Effect of dilutive share options 3.8 43
300.2 358.4

Dilutive earnings per share denominator
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15 EBITDA and cash generated by operations

Towended vew onied
2019 2018
Note #m £m
Continuing operations
Adjusted aperating profit 3 135.3 1446
Non-exceptional depreciation charge 3,23 22.7 239
Amortisation of internaily generated and acquired computer software not arising on business combinations 3,22 17.9 29.4
Operating profits from joint ventures and associates 7 12.6 740
Share of charge of depreciation and amortisation of internalty generated and acquired computer software
not arising on business combinations of joint ventures and associates 1.5 8.7
Dividend income 9 - 0.1
Discontinued operations
Adjusted operating profit 19 8.4 0.3
Non-exceptional depreciation charge 19,23 2.6 3.3
Amortisation of internally generated and acquired computer software not arising on business combinations 3,13, 22 4.1 3.4
EBITDA 205.6 2877
Adjustments for:
Share-based paymernits 39 21,1 108
Loss on disposal of property, plant and equipment 0.6 14
Share of profits from joint ventures and associates 7 (12.6) (74.0)
Exceptional operating costs 3 {43.2) (20.5)
Non-cash pensicn past service cost 3,35 11 17.3
Dividend income 9 - {0.1)
Share of depreciation charge of joint ventures and associates (1.5) 8.1
Decrease/(increasej in inventories 5.9 {5.7}
Increase in trade and other receivables (0.9} {46.5)
Increase/(decrease) in trade and other payables 0.9 [10.5)
Increasef{decrease) in provisions 38,8 (L1
Additional payments intc pension schemes 35 {12.8) {12.8)
165.0 1373

Cash generated by operations
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16 Analysis of net debt
Other
At Fair vafus Fordign nen-cash At
30 Saptember dgi h 30 September
2018 Cash fow '] ] 2019
Hote im £m £m £m £m £
Cash and cash equivalents 29 4378 {147.5} - 10.8 - 301.1
Bank overdrafts 29,33 (1.9) (9.9} - 0.1} - {11.9)
Net cash and cazh squivalents 4359 (157.4) - 10.7 - 289.2
Debt due within one year
Boruds 33 (218.7) 2185 0.7 - {0.5) -
Loan notes 33 @7 0.1 - - - {1.6)
Dabt Jue after one year
Bonds 33 (205.7) 6.7 (3.4) - 10.4) {202.8)
Net cash bafore effect of derivatives 9.8 &67.9 {2.7) 10.7 {0.9) 84.8
Effect of derivatives on debt () {22.4} 71 27 {5.8) 0.1 {18.3)
Collateral depasits 28 8.0 74 - - - 15.4
Other financial assets 28 2373 (237.3} - - - -
Net cash at closing exchange rate 232.7 (154.9) - 49 {0.8) 819
Net cash at average mdun!e rate 2343 6.2

The net cash outflow of £157.4 mitlion (2018 inflow of £426.9 million} includes a cash inflow of £0_1 miilion (2018 cutflow of £9.7 million} in respect

of operating exceptional items.

() Othernon-cash movements comprise the unwinding of bond issue discount amounting to £0.7 million (2018 £2.9 million) and amortisation
of bond issue costs of £0.1 million {2018 £0.3 million).

(il The effect of derivatives on debt is the net currency gain or loss on derivatives entered into with the intention of economically converting the
currency borrowings into an altemative currency.

4 a s

17 Summary of the effects of acquisitions ‘
On 1 October 2018, the Consumer Media segment acquired a further 50.0% of Daily Mail-On-Air LLC (DailyMailTV), increasing its existing

shareholding from 50.096 to 100%, for total consideration of £4.8 million. DailyMailTV praduces a US TV entertainment news programme which airs
for one hour every weekday across the US on various channels,

DallyMailTV contributed £13.1 million to the Group’s revenue, reduced the Groug’s operating profit by £2.5 million and reduced the Group's profit
after tax by £2.0 million for the period between the date of acquisition and 30 September 2019.

On 31 January 2018, the Consumer Media segment acquired 100% of the assets of Rcoaster.ie {RollerCoaster) for total consideration of £0.7 milfion.
RollerCoaster is an Irish website providing information about pregnancy and parenting.

RollerCoaster contributed £0.1 million to the Group’s revenue, £0.1 million to the Group’s operating profit and £0.2 million ta the Graup’s profit after
tax for the pariod between the date of acquisition and 36 September 2019.

tfthe acquisition had been compieted on the first day of the financial period, RollerCeaster would have contributed £0.1 mitlion to the Group’s
revenue, £0,1 million to the Group's operating profit and £0.1 million to the Group’s adjusted profit after tax.

On 24 July 2019, the Property Information segment acquired the entire share capital of Aventria Limited for total consideration of £19.0 mitlion.
Aventria Limited was subsequently renamed Landmark Optimus Limited (Optimus). Optimus is a conveyancing panel management business.
Optimus contributed £0.2 mitlion to the Group’s revenue, reduced the Group’s aperating profit by £0.2 million and reduced the Group’s profit after
tax by £0.1 million for the period between the date of acquisition and 30 September 2019.

[f the acquisition had been completed on the first day of the financial period, Optimus wou(d have cantributed £0.8 miilion to the Group’s revenue,
reduced the Group’s operating profit by £0.2 million and reduced the Group’s adjusted profit after tax by £0.1 millior.

On 20 February 2019, the Events and Exhibitions segment acquired EGYPS for total consideration of £3.5 million. EGYPS [s the largest oil and gas
show in North Africa.

EGYPS contributed £nil to the Group’s revenue, £nil to the Group’s operating profit and £nil to the Group’s profit after tax for the period between the
date of acquisition and 30 September2019.

If the acquisition had been completed on the first day of the financial pericd, EGYPS would have contributed £nil to the Group's revenue, £nil to the
Groug’s operating profit and £nil to the Group’s adjusted profit after tax.
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Provisional fair value of net assets acquired with all acquisitions:

BuilyMailTV RollerCosster Optimus 26YPS Tetat

£m m on £m em

Goodwill 2L (i) 3.0 0.4 17.4 12 22.0

Intangible assets 22 - - 17 2.3 4.0

Property, plant and equipment 23 - - 0.1 - 0.1

Trade and cther receivables 25 0.1 0.6 - 3.2

Cash and cash equivalents 22 0.2 - - 24

Trade and other payables {2.9) - (0.5) - (3.4)

Deferred tax 37 - - {0.3) - (0.3)

Group share of net a3sets acquired 4.8 0.7 19.0 3.5 28.0
Cast of acquisitions:

DaftyMadTY RollerCoaster Optinnus BGYRS Total

Note £m £m m tm £m

Cash paid in current year 43 0.7 15.7 3.5 247

Contingent consideration 36, (i - - 16 - 1.6

Cash consideration payable - - L7 - 17

Total consideration at fair value 4.8 0.7 19.0 3.5 28.0

{) The amount of goadwill which is deductible for the purposes of calculating the Group’s tax charge is £nil.
Goodwilt arising on these acquisitions is principally attributable to the anticipated profitability relating to the distribution of the Group's
products in new and existing markets and anticipated operating synergies from the business combinations,

{i)) Theestimated range oFundiscounted cutcomes for contingent consideration relating to acquisitions in the year is £nil to £1.6 million,
The contingent consideration has been discounted back to current values in accordance with IFRS 3, Business Combinations. in each case the
Group has used acquisition accounting to accaunt for the purchase.

All of the companies acquired during the period contributed £13.4 million to the Group’s revenue and reduced the Group's profit after tax by

£2.0 million for the period between the date of acquisition and 30 September 2019.

Acquisition-related costs, amounting to £0.4 million, have been charged against profits for the peried in the Consolidated Income Statement.

f all acquisitions had been completed an the first day of the period, Group revenues for the period would have been £1,337 6 miltion and Group
profit atiributable to equity holders of the parent would have been a profit of £90.9 mitlion. This information takes into account the amortisation
of acquired intangibile assets together with related income tax effects but excludes any pre-acquisition finance costs and should nat be viewed
asindicative of the results of operations that would have occurred it the acquisitions had actually been completed on the first day of the period.

Reconciliation to purchase of businesses and subsidiary undertakings as shown in the Consoligdated Cash Flow Staternent:

!nr em!cd Yaar snded

BT 2018

Note £m ™

Cash consideration 24.T 50
Cash paid to settle contingent consideration in respect of acquisitions 386, (i) 4.7 14.4
Cash paid to settle acquisition put options 32 0.6 -
Cash and cash equivalents acquired with subsidiaries {2.4) {0.3)
27.6 19.1

Purchase of businesses and subsidiary undertakings

(it Cash paid to settle contingent consideration in respect of acquisitions includes £0.2 million (2018 £1.5 million) within the Property Information
segment, £0.4 million {2018 £0.2 million) within the EdTech segment, £4.1 million (2018 £12.5 million) in the Energy Information segment and
£nil (2018 £0.2 million) within the Events and Exhibitions segment.
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18 Summary of the effects of disposals

0On 1 October 2018 the Property Information segment reduced Its shareholding in Trepp Port, LLC (TreppPort) from 51.0% to 50.0% for cash
consideration of £0.2 million before directly attributable costs of £0.3 millfon. Since the Graup now has joint control of TreppPort the remaining

shareholding has been treated as a joint venture.

On 12 June 2619 the Property Information segment disposed of the On-geo business for consideration of £6.8 million.
The impact of the dispoaal of businesses and subsidiary undertakings completed during the period on net assets is as follows:

TreppPort. On-gea Other Totul
Neote tm £n ™ t
Goodwill 21 5.3 33 - 8.6
intangibie assets 22 37 113 - 15.¢
Property, plant and equipment 3 - a9 - 0.9
Investments in joint ventures 24 - 0.5 - 0.5
Trade and other receivables 2.0 11.0 0.5 13.5
Cash and cash equivalents 4.4 39 - 83
Trade and other payables {2.8) (4.3) (0.2} (7.3)
Current tax payable - 0.2 - 0.2
Deferred tax liabilities 37 {10 {3.2) - a2
Net assets disposed 11.6 23.6 0.3 35.5
Non-controlling interest share of net assets disposed 40 (3.3) 9.5) - {12.8)

(Loss)/orofit on sale of businesses including recycled cumulative
exchange differences {0.5) (4.7 0.5 {4.7)
78 9.4 .8 180

Satisfled by:

Cash received 02 5.1 09 6.2
Directly attributable costs paid {0.3) (3.0) {0.1) (3.4}
Deferred consideration - 4.8 - 48
Faiv value of investment in jowst venture 24, () 68 - - 6.8
Recycled cumuiative translation differences 39 L1 .5 - 36
7.8 9.4 0.8 18,0

i) Theinvestment in the TreppPort joint venture involves an estimation of the fair value of the Group’s equity holding in TreppPort. A 10.0%
increase/(decrease) in the fair value of the Group's stake would decrease/(increase) the loss on change in control of TreppPort by £0.7 million.

Reconciliation to disposal of businesses and subsidiary undertakings as shown in the Consolidated Cash Flow Statertent:

Vear anded Year -llod

w19 - ans

tm £m

Cash consideration net of disposal costs 28 1438
Impact of cashflow hedges - 49
Cash consideration net of disposal costs — discontinued operations (5-2) -
Working capital adjustment cash paid - discontinued operations {0.9) 3.7)
Cash consideration received In the current year relating to businesses sold in the prior year - 0.7
Cash and cash equivalents disposed with subsidiaries (8.3} 06
{11.6) 146.3

(Costs)/proceeds on disposal of businesses and subsidiary undertakings

Ali of the businesses and subsidiary yndertakings disposed of during the period absorbed £15.0 million of the Group’s net operating cash flows,
paid £1.8 miltion in respect of investing activities and paid Enil in respect of financing activities.

The Group’s tax charge includes £11.2 million in relation to these disposals.
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19 Discontinued operations
On 26 August 2019, the Group announced that it had agreed the sale of its Energy Information segment tc Verisk. The sale completed on 5
November 2019 following the comptetion of customary closing conditians. The results of the Energy Information segment for the full year are

included in discontinued operations for the current and prior period.
The Group's Consolidated Income Statement includes the following results from discontinued operations:

Year endad Voar ended

* 2019 " 20m

Note m im

Revenue 3 73.6 85.5
Expenses {58.5) (78.5)
Depreciation 3 {2.6) 3.3}
Amodtisation of intangible assets not arising on business combinations 3 (4.1) 34
Adjusted operating profit 3 8.4 03
Exceptional operating costs 3,13, () {31.3} 38
Impairment of goodwill and intangible assets 3 - (0.4)
Amortisation of intangible assets arising on business combinations 313 (3.2} (63)
Operating (loss)/profit 4 {26.1) 0.4
Other gains and (osses i3 (6.4) (12.5)
Lozs before net finance costs and tax {32.5) (12.1)
Interest, arrangement and commitment fees payable an bonds, bank loans and toan notes {0.1) {0.1)
Finance charge ar discounting of contingent consideration payable - (0.1)
Change in fair value of contingent consideration payable 13 - (2.3)
Finance costs 3 (0.1} (2.5)
Lass bafore tax {32.6} {14.6)
Tax credit 11 10.0 3.9
Loss aftar tax attributabie to discontinued operations {226} {10.7)

{) TheGroup's Energy Information business {(Genscape) provided a third-party auditor service verifying Renewable Identification Numbers (RINS)
for renewabte fuel production activities in the US, as part of the Renewable Fuel Standard Quality Assurance Program (Program), a regulatory

program administered by the US Environmental Protection Agency {(EPA).

Follawing discovery and self-reporting to the EPA by Genscape of potential fraudulent RINs generated by two companies but verified by
Genscape in 2014 under the Program, the EPA issued a notice of intent to revoke the ability of Genscape to verify RINs as a third-party auditor
on 4 January 2017. Following the EPA investigation af the two companies in April 2016, the two companies pleaded guilty of fraud in connection
with generating the RINs.

EPA regulations for the audit Program set a liability cap on replacement of invalid RiNs of 2.0% of the RINs. In April 2017 Genscape voluntarily
paid the 2.0% liability cap associated with the invalid RINs at a cost of US$1.3 million, based on the then-prevailing market rates, subject to

a reservation of rights. The EPA regulations allow for situations where the cap does not apply - including fraud, auditor errar and negligence.

The EPA has not formally alleged any fraud or intentional wrongdoing by Genscape, but inits May 2019 final determination letter, EPA did find
grounds for auditor error and negligence by Genscape and ordered Genscape to replace 69.2 million RINs it had verified.

It July 2018, Genscape filed a petition for review with the Sixth Circuit Court of Appeals and @ motian to stay the EPA’s order to replace the

69.2 million RINs which was accepted for the duration of Genscape’s petition for review.

Singe RINs trade in a volatile range, averaging approximately 56 cents over the previous 24 months, this equates to a potential maximum

claim of approximately US538.4 million. Using the year end price of 41 cents the potential maximurn claim would be US$28.1 mitlion.
Genscape continues to co-aperate with EPA and in Octaber 2019 Genscape made an offer to replace 4.6 million RINs at a cost of approximately
US42.5 million but the EPA have not responded to this offer, Discussions with the EPA are ongoing but considering the uncertainties involved,
the length of time involved and taking note of the order from the EPA, the Group, without admitting any wrongdoing, has made a provision for
the potential maximum replacement RINs cost of U$540.0 million {£31.3 million), including directly attributable costs. This estimate was based
on the average two-year RIN price due to the iquidity and volatility of the market price of RINs. This provision could change substantially over
time as the dispute praogresses and new facts emerge.

A deferred tax credit of US58.4 million arises on this provision.

In future periods, as new facts emerge and circumstances change in relation to this provision, any adjustment will be disclosed as an
exceptional operating item within discontinued operations,

Cash flows associated with discontinued operations comprise operating cash flows of £11,9 million (2018 £3.5 million), investing cash flows
of £13.3 million {2018 £12.4 million} and financing cash flaws of £0.2 million (2018 £0.7 miltion}.
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20 Total assets and liabilities of businesses held for sale

At 30 September 2019, the assets and liabilities held for sale relate to the Group’s Energy Information segment, together with BuildFax, Inc. and
inframation AG which are included in the Property segment. The main classes of assets and liabilities comprising the operaticns classified as held for
sale are set out in the table below, The proceeds of disposal less costs to sell exceed the net carrying amount of the relevant assets and iabilities
and, accordingly, no impairment loss has been recognised on the dassification of these operations as held for sale.

At 30 September 2018 there were no assets and liabilities of businesses held for sale.

At At
30 Sep 0 b
2019 08
Nate = £m
Goodwill 21 833 -
Intangible assets 2 3.0 -
Deferred tax 7 5.9 -
Property, plant and equipment px] T -
Trade and other receivables:
Trade receivables 27 10.0 -
Expected credit losses 27 (0.4) -
Prepayments 27 33 -
Contract acquisition costs 27 3.1 -
Contract assets 27 0.3 -
Other receivables 27 6.3 -
Cash and cash equivalents Esl 2.0 -
Current tax receivable 31 0.6 -
Total assets associsted with businessas held for sale 153.5 -
Trade and other payables 30 (36.7) -
Bank overdrafts 33 {0.1) -
Loan notes 33 {1.6) -
Provisions 36 (34.2) -
Total Usbilities associated with businessas held for sale (12.6) -
Nat assets of the disposal group 20.9 -
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21 Goodwill
Gogdwill
Note £m
Cost
At 30 Septamber 2017 506.2
Additions 32
Disposals (90.6)
Exchange adjustment 3.6
A 30 September 2013 422.4
Additions 17 220
Disposals 18 {27.7)
Classified as held for sale 20 (145.2}
Exchange adjustment 8.1
At 30 September 2019 219.6
Goodwill
Sote [
Accumulated impairment losses
At 30 September 2017 143.1
Impairment a 0.3
Disposals (54.8)
Exchange adjustment 0.6
At 30 September 2018 89.2
Impairment 3 19.1
Disposals 18 (19.3)
Classified as held for sale 20 {61.9}
Exchange adjustment 11
At 30 September 2019 28.4
Net book value - 2017 363.1
Net book value - 2018 3332
251.2

Net book value - 2019

The Group tests goodwill annually for impairment, or more frequently if there are indicators that goodwill might be impaired. Intangible assets,
all of which have finite lives, are tested separately from goodwill only where impairment indicators exist.

Goodwill impairment losses recognised in the pericd amounted to £19.1 million relating to On-gea in the Property Information segment. There is

a tax credit of £nil assaciated with this impairment charge.

In the prior year ended 30 September 2018, the Group recorded a goodwill impairment charge of £0.3 million relating to Genscape in the Energy

Information segment. There was a tax credit of £nil associated with thisimpaiment charge.

The Group’s policy on impairtnant of goodwill is set outin Note 2.

Further disclosures, in accordance with paragraph 134 of IAS 36, Impairment of assets, are provided where a reasonably possible change in key

assumptions may result in an impairment.

Using this criteria the Group has provided a sensitivity analysis of the key assumptions used in the EdTech segment.
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21 Goodwill continued
The Group’s EdTech segment holds goodwill with a canying value of £75.0 million (2018 £71.2 miilian) together with intangible assets with a carrying

value of £21.9 million (2018 £26.1 million}, The carrying value of EdTech has been determined using a value in use calculation in line with tAS 36,
The methodology applied to the value in use calculations reflects past experience and external sources of infarmation including:

(i cash flows for the business for the following year derived from budgets for 2020. The Directors believe these to be reascnably achievable;
(i} subsequent cash flows for two additional years increased In tine with growth expectations of the business;

{ii) cash flows beyond the three-year period extrapolated using a long-term nominal growth rate of 2.0%; and

(iv} a pre-tax discountrate of 15.28%.

Using the above methodoiogy the recoverable amount exceeded the total carrying value by £35.0 miltion (2018 €9.9 million). Far this business the
Directors performed a sensitivity analysis on the total canrying value of the CGU. Far the recoverable amount to be equal to the carrying value the
discount rate would need to be increased by 5.30% to 20.58% (2018 by 1.10% to 16.40%), the long-tern growth rate would need to decline by 4.36%
to0-2.36% (2018 by 1.00% to 2.009%), or the CGL would need to miss budget by 44.9% (2018 50.2%).

The impairment charge is analysed by major CGU as follows:

Goodwil st
asmawnt.
cay _Segment £mn £ [..] Rasson fer kn charge
On-geo Property 19.1 - - Goodwill was impaired to Fair value prior to the sale of On-geo
Total 19.1 - -
Recoverable amounts have been determined using value in use calculations for all of the above CGUs.,
22 Other intangible assets
Morkat- and
Publishing custemer-relsted
Satahases and Computar
masthaads customar softmars
and titles Srands raistionshipe m Other Total

Nate o, L] m £m ™ £m
Cost
At 30 Septamber 2017 95.9 48.5 105.6 3125 6.5 6§29.0
Additions from business combinations - 0.8 1.8 - - 2.6
Other additions - - - 0.2 - 0.2
internally generated - - - 19.5 - 19.5
Disposals (2.7) (0.5} (3.9) (56.2) - (63.3)
Exchange adjustment a5 1.2 0.5 8.1 0.1 0.3
At 30 September 2018 93.7 49.9 104.0 344.1 6.6 598.3
Analysls reclassifications {8.8) 88 - - - -
Additions from business combinations 17 - - 3.6 0.4 - 4.0
Internally generated - — - 13.9 - 139
Disposals 18 - {0.6) (13.9) {12.2) - (257
Classifled as held for sale 20 (14.7) (253) (10.8) (49.6) {6.8) {107.2)
Exchange adjustment 0.9 25 0.9 163 04 21.0
At 30 September 2019 711 353 83.3 312.9 0.2 303.3
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Warket- and
Pultishing customar-ralrted
rights, databases and Computer
mastheads cuctomer softurare
and thiss Beands relationships m Cikar Total
Note m tm m £m £ £m
Accumulated amortisation
At 30 September 2017 BLO 43.2 51.7 229.2 49 416.0
Charge for the year 3 13 3.1 14 3.4 0.1 48.3
Impairment 3 - - - 584 - 58.4
Disposals 2.1 (0.5) {3.9) {55.6) - (62.7}
Exchange adjustment 0.4 0.9 0.3 53 0.2 7.1
At 30 September 2018 200 46.7 615 277 5.2 457.1
Charge for the year 3 08 20 15 24.4 0.7 354
Disposals 18 - (0.4} (5.1) (6.2) - {1L7)
Classified as held for sale 20 (106} (17.1) {9.4) (33.0) (6.1} (75.2)
Exchange adjustment 0.7 19 0.7 14.2 03 17.8
At 30 September 2019 T0.9 33.a 56.2 2131 Q.1 433.4
Net book value - 2017 149 53 419 1433 16 213.0
Net book value - 2018 137 32 42.5 704 14 1312
Net book value - 2019 0.2 2.2 27.6 39.8 0.1 69.9
{§ Computer software includes purchased and internally generated intangible assets, not arising on business combinations, as follows:
Nots £m
Cost
At 30 September 2017 330.0
Additions 19.7
Disposals (48.0)
Exchange adjustment 7.6
At 30 Saptember 2018 300.3
Additions 14.3
Disposals (7.8)
Classified as held for sale {36.0)
Exchange adjustment 15.3
At 30 September 2019 2951
Accumulated amortlsation
At 30 September 2017 e 199.7
Charge for the year - 3 328
Impairment 583
Disposals 47.1)
Exchange adjustment 4.4
At 30 September 2018 248.1
Charge for the year 3 22.0
Disposals {4.0)
Classified as held for sale (23.5)
Exchange adjustment 134
At 30 September 2019 i 256.0
Net book value - 2017 130.3
Net book value - 2018 6§1.2
39.1

Net book value - 2019
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22 Other intangible assets continued
The following table analyses intangible assets in the course of construction induded in the intemnally generated intangibles abave, on which no

amortisation has been charged in the year since they have not been brought into use.

£m
Cost
At 30 September 2017 19.5
Additions 10.3
Prajects completed {15.6)
Exchange adjustment 0.6
At 30 Septembar 2018 14.8
Additions 5.1
Projects compieted {13.8)
Exchange adjustment 0.1
At 30 September 2019 6.2
The methodologies applied to the Group's CGUs when testing forimpairment and details of the above impairment charge are setout in Note 2.
The camying values of the Group’s ten largest intangible assets are further anatysed as follows:
[ ~
s At - L] s-pumh-ruu: “s-_ Septamber
2028 Carrylng 218 Carrying smantition mmertiontion
Volue Value paried paviod
Sagment ™ o Yeors Years
DIIG Custormer relationships Property 13,3 19.0 5.0 6.0
Landmark Valuation Hub Property 4.5 4.7 4.2 -
Human Resources Central Information system Central 2 - 2.4 -
Estate Technical Solutions Limited Customer relationships Property 11 3.6 5.4 6.4
Starfish Custamer relationships EdTech 2.9 33 6.0 7.0
Naviance Modemisation EdTech 29 3.5 36 4.6
TreppCLO Analytics Property 2.2 20 3.4 4.0
Intersect Presence EdTech 1.7 0.5 1.3 2.8
Millar & Bryce Modemisation* Property 1.6 1.0 - -
Naviance Institutional Student Success” EdTech 14 - - -
*Notyetin use.
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23 Property, plant and equipment

Lomg | Short laagsheld Plant and
properties properties h P Total
Hote £ £m £m £m £m
Cost
At 30 September 2017 579 0.6 263 336.5 4213
Additions 3 4.7 0.1 0.5 25.1 30.4
Disposals (2L.7) - @.m (53.5) (75.9)
Owned by subsidiaries disposed - {0.3) (0.2) 8.7 {9.2)
Reclassifications {0.1) - (5.5) 58 (0.1}
Exchange adjustment {0.4) (0.4) 0.4 21 17
At 30 September 2018 40.4 - 20.7 307.1 368.2
Owned by subsidiaries acquired 17 - - - 0.1 0.1
Additions 3 0.2 - 0.7 15.0 15.9
Disposals 8.2 - (0.3) (17.8} {26.3}
Classified as held for sale 20 - - - (234} {23.4)
Owned by subsidiaries disposed 18 - - - (5.1} (5.1}
Exchange adjustment - - L0 3.7 4.7
At 30 September 2019 32.4 - 2.1 279.6 3341
Long Shert lamahold Plynt and
prop pr progarties squipment Total
Nate £m i £m m £m
Accumulated depreciation and impairment
At 30 September 2017 3BG - 17.7 261.7 318.0
Charge for the year 3 12 - 23 23.7 27.2
Disposails (21.7) - 0.7} (52.0) (T4.4)
Owned by subsidiaries disposed - - {0.1) {3.6) (3.7
Reclassifications {1.3) - (5.3) 6.7 0.1
Exchange adjustment - - 04 0.9 13
At 30 Septembar 2018 16.8 - 143 237.4 168.5
Charge for the year 3 13 - 27 213 253
Disposals - - 0.3) (17.2) (17.5)
Classified as held for sale 20 - - - {16.3} {16.3)
Owned by subsidiaries disposed 18 - - - 42) (4.2)
Exchange adjustment - - 0.8 31 19
At 30 September 2019 18.1 - 17.5 224.1 259.7
Net book value - 2017 19.3 .6 88 AL 103.3
Net book value ~ 2018 23.6 - 6.4 69.7 93.7
Net book value - 2019 143 - 4.6 55.5 T4.4
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24 Investments in joint ventures and associates

Share of post-
Comt of scquivitien
shares  retained reserves Torsl
Note n £ m
Joint ventures
At 30 September 2017 2.8 (2.6} 0.2
Disposals ) ] (L.1) 0.7 (c.4)
Share of retained reserves 7 - {3.3) (3.3
Dividends received {ii) - {0.5) {0.5)
Reclassification from other debtors 5.1 - 5.1
Exchange adjustment a1 (0.2) (0.1}
At 30 September 2018 6.9 {5.9) 1.0
Additions — non cash 8, {ili) 6.4 - 6.8
Owned hy subsidiaries disposed 18 - (0.5) (0.5}
Share of retained reserves 7 - L5 L5
Dividends received (iv) - {0.3) 0.3)
Reclassification from other financiat assets 0.1 - 0.1
Transfer to Investment in subsidiaries 8 (5.2} 45 0.7
Exchange adjustment 0.4 (0.2) 0.2
At 30 September 2019 9.0 {0.9) 8.1

(i} During the prior period, the Group disposed of Artirix in the Consumer Media segment.
{ii) During the prior period, the Group received dividends from Decision First Ltd and from HypoPart On-Geo GmbH in the Property Information

segment.

{iti) Non-cash additions during the year relate to a fair-value adjustment on the transfer of TreppPort from an investment in subsidiary to

4 joint venture,

{iv) During the period, the Group received dividends from PointX and TreppPort in the Property Information segment.
Summary aggregated financial information for the Group’s joint ventures, extracted on 3 100% basis from the joint ventures’ own finandal

information, is set out below:

Total

Oparating Profit fer comprehensive

Revanue profit Tetat expanses the yaar Income

Yedr smded 30 Saptimber 2019 £ [ ] £m - Em
Property information 8.3 1.0 {8.0) 0.3 0.3
8.3 1.0 (8.0} 6.3 a.3

Current asats Totsl assets  Currewt Usbitities Total Unbilitias Net assets.

.30 Saptember 2019 m m m tm -
Praperty Information 4.6 4.6 (1.9) (1.9} 2.7
4.6 4.6 (1.9) {1.9) 7

Total

Cperating (Losa)/

Revenus lass)/{profie Total axpanees ortheyear  (expenss}fincoma

Year anded 30 Soptember 1118 m im n n n
Property Information 99 09 (9.2) 0.7 0.7
Consumer Medla 98 (8.8) (18.6) (8.8) (9.8)
19.7 (7.9) (27.8) (8.1} (8.1)

Cusrant assets Total aasits  Current Babitities Tatal Unbilities Mot snsats

At % m 2018 am . m £m [
Property Information 4.3 48 {1.9) (1.9) 29
Consumer Media 19.6 19.6 {6.1) (6.1) 135
244 244 (8.0) [8.0) 164

At 30 September 2019 the Group’s joint ventures had capital commitments amounting to £nil (2018 €nil). There were no material contingent

liabilities (2018 none).
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Information on principal joint ventures:

Dascription
Segment Principal acthity Yaar endad _ofholding  Group imterese%
Unlisted
Phatogrammetric
The Sanborm Map Company, Inc. mapping and GISdata 30 Septembier
(incorporated and operating in the US} Centrally held conversion 2019 Preferred stock 49.0
Knowlura, Inc. Provider of online 30 September
{incorporated and operating in the US) EdTech educational services 2019 Common 50.0
Provider of a ‘Points of
PointX iLtd Interest’ database
{incorporated and gperating in the UK) Property Information  covering Great Britain 31 March 2019 Ordinary B 50.0
Provider of an end-to-
end lending, surveillance
Trepp Port LLC, and risk management 30 September Membership
(incorporated and operatingin the US) Property Information web-based platform 2019 interests 50.0
Shara of post-
scquisition
Coit of sharas  retained raserves Totsl
Note - £m £m
Assoclates
At 30 September 2017 7713 (36.1) 735.2
Additions - cash 1.8 - 18
Additions - non cash (1] 156 - 15.6
Share of retained reserves 7 - 137.2 1372
Dividends received i) - (22.6) (22.6)
impairment 7 {0.8) - (0.8)
Deemed disposal of investrment in associates 8 0.7 - 0.7
Transfer from available for sale investments 25 294 - 29.4
Disposals (i) (95.9) {32.9) (128.8)
Exchange adjustment 14 0.4 1.8
At 30 September 2018 T23.5 #6.0 769.3
Additions - cash fiv) 39.4 - 39.4
Additions - non cash ) 78 - 78
Share of retained reserves 7 - 0.7} (8.7}
Dividends received (i - (12.0) {12.0)
Impairment of Euromoney 7 (27.7) - (27.7)

Adjustment to impairment of carrying vatue of Euremoney following correction of

Euromoney prior year tax exposures T 42 - 4.2
Impalrment of other assaciates 7 (6.1} - {6.1)
Impairment of Euromoney fotlowing dividend in specie 39 (11.8) - {1..8)
Deemed disposal of investment in associates B {0.7) - 0.7}
Transfer to financial assets at fair value through Other Comprehensive Income 5 (2.5} i7 {L.2)
Disposal of ather associates {vi} (20.8) 11.3 9.5)
Disposa! of Euromaney (573.6) (88.2) (661.8)
Exchange adjustment 22 (0.7} L5
At 30 September 2019 1335 (42.6) 90.9
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24 Investments in joint ventures and associates continued
The cumutative unrecognised share of losses of the Group’s associates principally comprises £17.8 million (2018 £17.4 million; in relation to the

Group’sinvestmentin ITN.

Joint ventures and asscciates have been accounted for under the equity methad using unaudited financial information to 30 September 2019,

{1} During the prior period the Energy Information segment disposed of its investment in Locus Energy, Inc. in exchange for £3.0 million cash
consideration together with a 17.9% ownership share of AlsoEnergy Holdings, Inc. (Also), representing 20.0% of Also voting rights. In addition
the Group has representation on the Alsa Board. As a result the Group has significantinfluence over Also and has treated the stake in Also as

an associated undertaking,

(i) Dividends received in the current and prior perfod principally relate to the Group’s investments in ZPG (2019 £nil, 2018 £5.0 million) in the
Consumer Media segment and Euromoney (2019 £11.9 million, 2018 £17.1 million) held centrally.

{iii) During the prior period the Group disposed of its investment in Shopcreator, Social metrix, Carsping Ltd and ZPG plcin the Consumer Media
segrnent and RGJ Destiny LLC held centrally.

(iv} Cash additions during the year relate to additions in Mercatus, Inc. in the Property Information segment, Praedicat in the Insurance Risk
segment, and Also Energy Holdings, Yopa, Cazoo, Bricklane Technologies and Entate all held centrally.

(v} Non-cash additions during the year relate additions in Zipjet, Yopa, Cazoo and Bricklane Technologles ali held centrally paid for with
madia credits.

(vi) During the period the Group dispased of its investment in Truffle Pig LLC, Real Capital Analytics, Inc. and Wellington Weekly held centrally.

Summary aggregated finandial informaticn for the Group's associates, extracted on a 100% basis from the associates’ own financial information

is set out below:

Othar Total
Loas fer L.

o the yaur income akpusiss

Your ended 30 a1y om on = m ' Fr
Insurance Risk 6.5 (1.9) (s-4) (L.9) - (19}
Property Information 34 (2.2) {4.4) {1.0) - (1.0)
Events and Exhibitions 13 - {1.3} - - -
Centrally held 199.1 (25.6) {138.4) (39.3) - (39.3)
170.3 (29.7) {212.5) {42.2) - {42.2)

Nom-cusTent Current Noncurverdt

amsets Curvunt sssets Tolsl assats Uabities Unbitities Totat Ushifities  (Mabliitias)/assety

At30 2019 £m o im &m m [ im
Insurance Risk 3.0 7.9 10.9 {2.6) {o.1) {2.7) 5.2
Property Information 0.1 2.1 2.2 (1.8} {0.5) {2.3) {0.1)
Events and Exhibitions - 0.4 0.4 - - - o4
Centrally held T0.6 156.9 221.5 {116.5) {154.9) (27T1.4) (43.9)
3.7 167.3 241.0 (120.9) {155.5) (276.4) (35.4)

Other Tetal

Oparating Proficf{loss) e

Revanua profit/{less} Teotal mpenses for the year Incuma  incoma/{axpansa)

Year anded 30 Septernber 2018 i £m = £m Im fm
Insurance Risk o 5.0 18 {r.1) {2.1) - (2.1)
Property Information 18 {4.1) {5.9) {9.1) - (4.1}
Events and Exhibitions 1.0 ©.1) {1.1) {0.1) - (0.1}
Energy Information 1.4 {8.2) {9.8) (8.4) - (8.4)
Consurner Media - (3.2} (3.2) (3.2) - (3.2)
Centrally held 560.4 139.1 (389.1) 1713 287 200.0
569.6 1253 (416.2) 153.4 28.7 1821
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Won-currest Current Maa-current et
amats  Current sasets Tetal asats lishilties Uabitities  TotalUabiUties  [Gubilities)/sesets
AL 30 Septemibier 2018 £ £ m m L] £m £m
Insurance Risk 2.8 7.6 104 {1.1) - {L1) 9.3
Property Information 01 28 29 {1.6) {1.6) 13
Events and Exhibitions - 0.3 03 (0.3} - {0.3) -
Consumer Media - - - (3.2} - (3.2) {3.2)
Centrally held 639.3 249.0 8a88.3 {304.5} (151.6) (456.1) 1322
6422 /9.7 9019 (310.7} (151L8) (462.3) 439.6
At 30 September 2019 the Group’s associates had capital commitments amounting to £nil (2018 £nil). There were no material contingent liabilities
{2018 nane).
Information on principal associates:
Group
Oescription  interast
Sepment  Notw Principal activity Yeur anded of holding %
Uniisted
Provider of transmission line
LineVision, Inc. monitoring and asset
{incorporated and operating in the US) Centrally held i} management for utilities 31 Decenber 2018 SeriesA 559
Excalibyr Holdco Ltd Operator of online discount
(incorporated and operatingin the UK) Centrally held businesses 30 Septermber 2019 B Ordinary 239
Entale Media Ltd
{incorporated and operating in the UK) Centrally held Provider of a podcast platform 31 March 2019 Ordinary  36.8
Independent Television News Ltd
(incorporated and operating in the UK) Centrally held Independent TV news provider 31 December 2018 Ordinary 200
Cazoo Ltd Provider of an online used car
{incorporated and operatingin the UK) Centrally held sales platform 31 December 2019 SeriesA 211
Praedicat, Inc. Provision of catastrophe Preferred
{incorporated and operating in the US) Insurance Risk risk analytics 30 September 2019 stock  26.6
Propstack Services Private Ltd Pravider of commercial reat
(incorporated and operating in India) Centralty held estate information 31 March 2019 Qrdinary 227
Yopa Property Ltd
{incororated and operating in the UK) Centratly held Online property portal 31 December 2018 OrdinaryD 453

li) Sincethe Group’s share of voting rights in theinvestment in LineVision, Inc. is 49.0%, the Group does not have control therefore the investment
has been treated as an associated undertaking.
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25 Financial assets at fair value through Other Comprehensive Income

Uniistedt

Note m

At 30 September 2017 206
Additions - cash 19.3
Additions - non cash, canversion of loan note L5
Transfer to investmentin assoclates 24, (i) 294
Impairment charge 8 (1L.8)
Exchange adjustment 0.2
At 30 Septembar 2018 Avallabie for saie n s 20.4
Adjustment for transition 10 1IFRS 9 2 9.4
Restated at 1 October 7018 29.8
Additions - cash 6.1
Additions - non cash 0.8
Transfer from investment in associates 24, () 12
Fair value mq tin the period 39 (4.5)
Exchange adjustment 04
33.8

AL 30 September 2019 Financlal assets at fair value through Other Comprehensive Income

The financial assets above represent unlisted securities, which are recorded as non-current assets unless they are expected to be sold within one

year, in which case they are recarded as current assets.

{i) Inthe pricr period, the Group acquired an additional interestin Yopa Lid, taking its overall holding to 25.8%. By virtue of the Group's board
representation and shareholder rights the Group now has significant influence over Yopa Ltd and has treated this investment as an associate
(see Note24).

(ii} !n the current period, the Group's investments in Skymet and Laundrapp Ltd (formerly Zipiet Ltd}, previously associates, have been diluted
and therefore these have been classified as financial assets above.

Financial assets at fair value through Other Comprehensive Income at 30 September 2019 and available for sale investments at 30 September 2018

are analysed as follows:

~ [
» » "

2019 019
Note Clans of Holdbny  Sroup interwat % im n

Unlisted
BDG Media, Inc. {incorporated and operating in the US) (i} Commaon Stock 32 7.9 49
PA Media Group Ltd {incorporated and operating in the UK) (i) Ordinary 156 6.9 -
Kortext Ltd {incorporated and operating in the UK) {tid) Ordinary 13 3.8 0.7
Cue Ball Capital LP (incorporated and operating in the US) {iv) Limited Partner 25 3.0 15
Hambro Perks Ltd (inconporated and operating in the UK) (%) Ordinary 29 2.3 2.0
Taboola.com Ltd (incorporated and operating in Israel) {vi) Qrdinary 04 2.3 20
Farewlll Ltd {incorporated and operating in the UK) {wil) Ordinary 7.2 1.2 -
Air Mail, LLC (incorporated and operating in the US} {viii) Ordinary 5.0 12 -
Live Better With Lid (incorporated and operating in the UK) (i%) Ordinary 4.6 1.0 0.5
CompStak, Inc. (incorporated and operating in the US) {x) Ordinary 2.0 0.6 0.5
Quick Move Ltd (incorporated and operating in the UK) {xi} Ordinary 57 0.5 -
Evening Standard Ltd {incorparated and operating in the UK) {xii) Ordinary 10.0 0.4 11
Brit Media, Inc. {incorporated and operating in the US} {iii) Ordinary a.9 - 5.2
Other .7 1.0
33.8 204

{i} BDG Media, Inc. operates a website with news, entertainment, fashion and beauty, baoks and lifestyle cantent.

(i) PA Media Group Ltd provides news, spart and entertainment information to the media and other customers.

(i) Kortext Ltd provides a digital leaming platform and supplies digital textbooks.

(iv} Cue Bail Capital LPis a venture capital and private equity firm specialising in start-ups, early-stage, mid-venture, growth equity scale-ups
and buy-out investments,

{v) Hambro Perks Ltd is 3 growth investment firm.
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{vi) Taboola.com Ltd provides a cantent marketing platform that provides 2 web widget to content creators on their website to show contents
that include refevant links within the site and from other publishers.

{vii) Farewill Ltd pravides online-based will-writing services.
{viii) Air Mail, LLC owns and operates an online media that provides weekly digital newsletter covering politics, business, the environment, the arts,
literature, fitm and televisian, faod, design, travel, architecture, society, fashion, and crime.,

{ix) Live Better With Ltd provides a range of products to help improve the quality of day-ta-day life for cancer patients.

() CompsStak, Inc. provides commercial real estate information to brokers, appraisers, researchers, landlords, lenders and investors,

(i} Quick Move Ltd is the senviced marketplace for the purchase and resale of second-hand luxury goods.

{xi{) Evening Standard Ltd publishes a weekday newspaper, distributed for free throughout Greater Londen.

(xiii) Brit Media, Inc. owns and operates an online media and e-commerce platform that provides tools to teach, inspire, and enable areativity
among women and girls.

Interest analysis of financial assets at fair value through Other Comprehensive Income at 30 September 2019 and of available for sale investments

at 30 September 2018 is as follows:

A At
0 30 -
019 2018
sm n
Non-interest bearing 33.8 20.4
26 Inventories
A [
0 0
2018 2018
£m m
Raw materials and consumables 6.1 6.9
Work In progress 20.7 245
26.8 315
27 Trade and other receivables
at ™
£ F]
2018 2018
Note &m m
Current assets
Trade receivables 231.8 182.5
Impairment allowance (3.7) {5.1}
227.8 1774
Prepayments 54.9 9.7
Contract acqulsition costs 85 -
Contract assets 5.0 -
Cther receivables 15.1 17.2
311.3 264.3
Classified as held for sale 20 {22.6) -
288.7 2643
Non-Current assets
Trade receivables 2.4 3.0
Prepayments 0.7 26
Contract acquisition costs 3.7 —
Contract assets 0.1 -
Interest receivable 29 54
Other receivables I17.1 16.3
Imgpairment allowance {0.3) -
266 273
3153 291.6
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27 Trade and other receivables continued

Movement in the impaimment allowance is as follows:

A ~
= 30

2019 2018

Note m m
At start of year - caiculated under 1AS 39 {s.1) {5.1)
Adjustrnent for transition to IFRS 9 2 (0.3) -
Rastated at 1 October 2018 3.4 (5.1}
Impairment losses recognised {17} (4.3)
Amounts written off ag uncollectable 2.3 18
Amounts recovered during the year 0.9 0.3
Owned by subsidiaries disposed - 25
Exchange adjustment {0.1) {0.3}
(8.0) (5.1)

Classified as held for sale 20 0.4 -
At and of year (3.6} (5.1)

IFRS $ introduced an expected credit loss (ECL) model which requires an impairment pravision to be made on initial recognition of the receivable
which in the prior year under IAS 39 was required only when a loss event occurred. Accordingly, the Group now recognises an ECL by reference

to historical recovery rates and forward-looking indicators.

The Group applies the IFRS 9 simplified approach to measuring impairment allowances using a lifetime expected credit loss allowance for trade
receivables, contract assets and other short-term receivables. To measure expected credit [osses on 3 collective basis, trade receivabtes and
contract assets are grouped based on similar credit risk and ageing.

The expected loss rates are based on the Group's historical credit losses experience as adjusted for current and forwa rd-looking information and
macroeconomic factors in the countries where the debtor is located.

For trade receivables the expected credit loss allowance is calculated using a provision matrix, with higher default rates appiied to older balances.

The provision rates are based on days past due for groupings of customers with similar loss pattems.
Trade receivables and contract assets with a contractual amount of £1.6 million written off during the period are still subject to enforcement activity.
The Group applies IFRS 9 in measuring impairment allowances using a 12-month expected credit loss allowance for long-term other receivables.

To estimate a range of expected credit losses, the probability of default tables based on the debtor’s proxy credit rating was estimated and applied
to the carrying amount outstanding at 30 September 2019. The IFRS 9 ECL model has resutted in an ECL loss of £0.3 million on transition to IFRS 9

in relation to other long-term receivables.

At 30 Septernber 2019 the lifetime expected loss provision for trade receivables, contract assets and other receivables is as follows:

Morethan 30 days Merethan S0 days Move thaw 50 days
pust dus past due

At 30 September 2019 Curreme past due Total

Expected loss rate 0.4% 02% 1.4% 5.2% LA4%

Gross carrying amaunt (Em) 1459 45.1 14.1 524 2575

L.oss allowance provision (Em) 0.6 0.1 0.2 2.7 3.6
Ageing ofimpaired trade receivables, contract assets and other receivables:

At A

n 30 s

19 2018

£m e

0- 30 days 0.2 0.6

31-60days 0.2 0.2

61 -50days 0.2 0.5

91 - 120days T 0.2 04

121+days 2.8 34

Total 3.6 5.1

Included in the Group’s trade receivables are amounts owed with a canying value of £53.8 million (2018 £70.8 million) which are past due at
30 September 2019 for which no allowance has been made. The Group is not aware of any deterioration in the credit quality of these customers

and considers that the amounts are still recoverable.
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Ageing of past due but not impaired trade receivables and contract assets is as follows:

M A
30 b 30 5
2019 s
£m £m
1 - 30 days overdue 4.7 28,5
31 - 60 days overdue N 6.1 12.0
&1 - 90 days overdue 4.3 9.1
91+ days overdue 18.7 21.2
Total 53.8 708
The carrying amount of trade and other receivables approximates to their fair value.
28 Other financial assets
At At
30 Septomb 30 5
2019 2018
Mota &m m
Current assets
Collateral ® 15.4 8.0
Cash deposits with original maturities of three months or more {ii) - 2373
15.4 2453
Non-current assets
Loans to associates and joint ventures 12.0 18.4
12.0 184

{i} The Group deposits collateral with its bank counterparties with whom it has enterad into a credit support annex to an ISDA {International Swaps
and Derivatives Assaciation) Master Agreement. This represents cash that cannot be readily used in operations.

(i) Represents cash deposits held with the Group's bank counterparties with an original maturity date of three manths or more. As required
by1AS 7, Statement of Cash Flows, these have been classified within other financial assets.

Movement in the impairment allowance is as follows:

[ At

30 b 2 Sep
1019 1018
ot £m £
At start of year - calculated under IAS 39 - -
Adjustment for transition to IFRS 9 2 12,0 -
Restated at 1 October 2018 12.0 -
Movement in the year - -
At end of year 12.0 -

iFRS 3 introduced ain expected credit loss {ECL) model which requires an impairment provision to be made on initial recognition of the receivable
which in the prior year under IAS 39 was required only when a loss event accurred. The Group applies the IFRS 9 simplified approach to measuring
impairment allowances using a lifetime expected credit loss provision for long-term receivables from associates. To estimate a range of expected
credit losses for long-term receivables from associates and joint ventures, the probability of defauit tables based on the associates’ proxy credit
rating were ysed together with EBITDA multiples of the associates based on the total projected amount cutstanding at maturity date.

The IFRS 9 ECL. model has resulted in an ECL loss of £12.0 million on transition to IFRS 9 in relation to long-term receivables from associates.
At 30 September 2019 the loan receivable net of expected credit loss provision is as follows:

30 September
1019

Total gross loans to associates and joint ventures 24.0

Loss allowance provision (12.0)

Loan receivahle net of expected credit loss provision i 12.0

145

SILIWIR)S JE1IuEI]



Financial Statements

Financial Statements
Notes to the accounts

29 Cash and cash equivalents
At a~
£ ]
2018 s
Nete 2w ]
Cash and cash equivalents ] 3011 431.9
Classified as held for sale 20 (2.0} -
299.1 437.8
Cash and cash equivalents 0] 3011 4378
Unsecured bank overdrafts 33 {11.9) (1.9}
Cash and cash equivalents in the cash flow statement 16 289.2 435.9
Anatysis of cash and cash equivalents by currency:
Sterding 50.3 3339
uS dollar 236.0 89.4
Australian doliar 0.1 0.2
Canadian daollar 0.5 0.8
Euro 0.9 5.4
Other 113 8.1
299.1 4378
Anatysis of cash and cash equivalents by interest type:
Floating rate interest 90.8 2.0
Fixed rate interest 208.3 435.8
2991 4378

{1 Cash and cash equivalents Indlude £117.0 million which the Company intends to make availabie for the benefit of the Group's defined benefit
pension schemes following the distribution of its shareholding in Euromoney.

The carrying armount of cash and cash equivalents equates to thelr fair values.

30 Trade and other payables
At At
0 b - b
2019 p T
Note £m Am
Current Uabilities
Trade payables 36.7 39.9
Interest payable 3.6 14.2
Other taxation and sodial security 1.7 10.8
Other creditors 12.9 8.1
Accruals 191.3 1855
Deferred revenue 258.5 2344
514.7 4929
Classified as held for sale 20 (36.7) -
473.0 492.9
Non-current Habilities
Other creditors 2.3 2.0
480.3 494.9

The carrying amount of trade and other payables approximates to their fair value.
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31 Current tax
At Ar
k| 0 b
2029 2018
Hots im £m
Comaration tax payable 3.5 6.1
Corporation tax receivable (1.4} (5.4)
Classified as held for sale 20 0.6 -
{o.8]) (5.4)
2.7 o7
32 Acquisition put option commitments
At At
a0 30 b
2018 2018
£m £
Current - 0.6
Non-Current - 76
- 8.2
The carrying amount of put option commitments approximates to their fair value,
32 Borrowings
The Group’s borrowings are unsecured and are analysed as follows:
Ovendrafts Sonds Loaa nedes Totad
Note £m Em £m £m
AR 30 September 2019
Within one year 119 - 1.6 13.%
Classified as held for sale 20 {0.1) - {1.6) {1.7)
118 - - i1.8
Between one and two years - 0.8 - 0.0
Qver five years - 202.0 - 202.0
- 202.8 - 202.8
11.8 202.8 - 214.6
At 30 September 2018
Within one year 1.9 218.7 1.7 2.3
Between two and five years - 9.1 - 9.1
Over five years - 196.6 - 196.6
- 205.7 - 208.7
19 424.4 1.7 428.0
The Gryup's barrowings are analysed by currency and interest rate type as follows:
Steriing US dollar Gure Othar Tetat
£m £m m £ Em
At 30 Syptember 2019
Fixed rate interest 202.8 - - - 202.8
Floating rate interest 10.5 1.2 - 0.1 1.8
213.3 1.2 - 0.1 214.6
At30September2018 ’
Fixed rate interest 424.4 - - - 424.4
Floating rate interest 0.3 3.1 0.2 - 36
4247 31 0.2 - 428.0
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33 Borrowings continued
The Group’s borrowings, analysed by currency and interest rate type, adjusting the principal borrowed and interest rate type by the notional
amount of interest rate swaps, interest rate caps and currency derivatives, are as follows:

Starfing US dollar Eure Cther Total
o tm o ™ £m

At 30 Septamber 2019
Fixed rate interest 141.2 170.7 - - 311.9
Floating rate interest (21.4) {76.0) - 0.1 {97.3)
119.8 .7 - 6.1 214.6

At 30 September 2018
Fixed rate interest 317.1 320.7 - - 637.8
Floating rate interest {11.6) {198.3} 0.1 - [209.8}
305.5 122.4 0.1 - 428.0

Commiitted borrowing facilities
The Group’s bank loans bear interest charged at LIBOR plus a margin. The margin varies by bank and is based on the Group's ratio of net debt to

EBITDA or the Group’s credit rating. EBITDA for these purposes is defined as the aggregate of the Group’s consolidated operating profit including
share of results of joint ventures and associates before deducting depreciation, amortisation and impairment of goodwill, intangible and tangible

assets, before exceptional items and before interest and finance charges, and is shown in Note 34.

During the cumrent period the Group cancelled committed bark facilities amounting to US577.0 million (£62.6 million), after which the Group's totat
committed bank facilities amount to £381 4 million (2018 £431.2 million). Of these facilities £205.0 million (2018 £205.0 million) are denominated

in sterling and £176.4 million (US$217.0 million) (2018 £226.2 milfion (US$294.0 mitlian)) are denominated in US dollars. Drawings are permitted

in all major currencies.

The Group’s committed bank facilities analysed by maturity are as follows:

ax I
= 2019 - 2028
- £
Expiring in more than three years but not mare than four years 381.4 -
Expiring in more than four years but not more than five years. - 4312
Total bank facilities 3314 4312
The following undrawn committed borrowing facilities were available to the Group in respect of which all conditions precedent had been met:

M A

0 0 b
2019 ma
= [
Expiring in more than three years but not more than fouryears 381.4 -
Expiring in more than four years but not more than five years - 4312
381.4 4312

Total undrawn committed bank facilities

The Graup has issued standby letters of credit amaunting ta £2.9 millien {2018 £3.3 million).

148




Daily Mail and General Trust pic Annual Report 2019

Bonds
The nominal, carrying and fair values of the Group’s bonds and the coupons payable are as follows:
At at At At
30 E 3 kL] I 30 S b 30 b 30 %

2019 2018 019 018 2013 2018
Fair value Fair valus Carrying value Carrying value Nominal value Hominal value
Maturfty Annual coupon % £m £m £m £mn £m []
7 December 2018 5,75 - 220.2 - 2187 - 2185
9 April 2021 10.00 0.8 8.4 0.8 9.1 0.8 72
21 June 2027 6.375 237.1 228.8 202.0 196.6 200.0 200.0
237.9 45T.4 202.8 424.4 200.8 425.7

The Group’s bonds have been adjusted from their nominal values to take account of direct issue costs, discounts and movements in hedged risks.
Theissue costs and discount are being amortised over the expected lives of the bonds using the effective interest method. The unamontised issue
costs amount to £0.5 million (2018 £0.6 million) and the unamertised discount amounits to £0.7 million (2018 £1.2 mitlionj.

The fairvaiue of the Group's bonds have been calculated on the basis of quoted market rates.

The Company’s 2018 bands matured during the period and were repaid in full. In addition the Company bought back £6.4 million nominal of its

cutstanding 2021 bonds incurring a premium of £0.9 million.
Loan noteg

The Group has issued loan notes which attract interest at 3.0%. The loan notes are repayable at the option of the loan note holders with a six-month
notice period and are treated as current Habilities. At 30 September 2019, all loan notes were classified as held for sale.

34 Financial instrtuments and risk management
The Group’s financial instruments are classified into the following categories:
IFRS S AS S
Mot categary cstegory
Derivative instruments (0] FVTPL VTP
Trade receivables, contract assets and other receivables Amortised cost  Amortised cost
Trade payables Amortised cost  Amortised cost
Qverdrafts, loan notes, finance leases and bank loans Amortised cost  Amartised cost
Bonds {ii) Amortised cost Amortised cost
Equity investments FVTOCI Amortised cost
Acquisition put option commitments FVTPL FVTPL
Provision far contingent consideration payable VTPt FVTPL
Loans to joint ventures and associates Amortised cost  Amortised cost
Collateral Amortised cost  Amortised cost
Cash and cash equivalents Amortised cost  Amortised cost
Cash deposits with original maturities of three manths or more Amortised cost  Amortised cost
FVTPL FVTPL

Provision for contingent consideration receivable

() Tothe extent that net investment hedges are effective, changes in fair value of the derivative are taken to the translation reserve through

Other Comprehensive Income.
(it TheGroup's bonds are measured atamortised cost as adjusted for fair value hedging.
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34 Financial instruments and risk management continued
The carrying amounits and gains and lesses on finandal instruments are as follows:
Year sadad Year ended Vaar enilad Your ended
At 30 September 30 At 30 Septerwbar 30 September
30 Septembar 2019 2019 30 Septarmber 2018 2018
2018 (Less)/geinte Gaimf(loms)ts 2018 (Losa)/gaimto  Gaim/(iess) o
Carrying valin Incoms oquity Carrying value income
Nete m ™ #m [
Financlal assets
Fair value through profit and loss
Derivative instruments in designated hedge
accounting relationships
Interest rate swaps 3.2 4.3 - 16 - -
Forward foreign curency contracts - - - - an -
Derivative instrurments not in designated hedge
accounting relationships
Interest rate swaps - (1.2) - 32 34 -
Interest rate caps 0.4 (3.5} - 39 0.4 -
Provision for contingent consideration receivable 0.3 - - 0.1 - -
Fair value through Qther Corprehensive income
Financial assets 338 - {4.0) - - -
Amaortised cost
Available for sale investments - - - 20.4 n 0.2
Trade receivables and contract assets 1254 (L5} 6.6 180.4 22 32
Cther receivables m 25.3 - 3.0 334 - 1.5
Collateral (i) 13.4 - - 8.0 3.0 -
Cash deposits with original maturities of three months or more {ifi) - - - 237.3 - -
Loans to joint ventures and assodiates fiv) 12.0 3.9 - 184 - -
Cash and cash equivalents 299.1 7.6 10.8 437.8 L7 16
814.9 2.6 164 945.5 7.3 6.5
Financial Uabilities
Fair value through profit and loss
Derivative instryments in designated hedge
accounting relationships
Interest rate swaps - - - (2.1) (1.0) -
Fixed-to-fixed crass—currency swaps (24.4) {1.7) {13.6) {18.0) {1.4) {0.5)
Forward foreign currency contracts - - - - 4.9 {1.6}
Provision for contingent consideration payable (2.1) {o.2) {0.2) (4.8) - {0.1)
Acquisition put option commitments - - {0.1) 3.2) - (0.2)
Amortised cost
Trade payables (35.9) - (0.5} (39.9) - {0.1)
Bank overdrafts {11.8) - {0.1) {1.9) - -
Bonds (202.8) {15.8) - (424.4) (26.8) -
Bank loans - {23) - - (6.8) 16
Loan notes - {0.1) - (1.7} (5.0) -
(277.0) (24.7) {14.5) {501.0) (36.1) 0.1
Total for financial instruments 337.9 (14.5) 1.9 444.5 (28.8) 6.6

(iy Other receivables include a 9.0% fixed rate unsecured loan note, repayable on 27 September 2022 with a camrying value of £16.3 million

(2018 £15.4 million).

{if) The Group deposits collateral with counterparties with whorm it has entered into a credit support annex to an ISDA {Intemational Swaps
and Derivatives Association} Master Agreement. These collateral depasits, which represents cash that cannot be readily used in the Group's
operations, are disclosed within Other financial assets (Note 28).
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(iii) Asrequired by 1AS 7, Statement of Cash Flows, cash deposits held with the Group’s bank counterparties with an ariginal maturity date of three
months or more are classified within Other finandial assets.

{iv] Loansto joint ventures and associates (included within ather financial assets) include a 10.0% fixed rate unsecured loan note, repayable on
31 Decernber 2025 with a cartying value of £12.0 million (30 September 2018 £17.3 million).

Reconciliation of net gain taken to equity is as follows:

Yasr ended Yeurended
u b 0 b
2019 2018
Nota £m 2n
Change in fair value of hedging derivatives 39 (13.5) 2.8
Costs of hedging 19 {0.1) -
Fair value movement in financial assets at fair value through Other Comprehensive Income 25,39 {4.5) -
Translation of financial instruments of overseas operations 20.0 a.7
Transfer of gain an cash flow hedges from translation reserve to the Consolidated Income Statement 39 - {4.9)
Total gain on financial instruments to equity 1.9 6.6
Reconciliation of loss taken through income to net finance costs is as follows:
Yoar m!cﬁ Yaar ended
T z0ae » 2018
Note m ™
Total loss on finandial instruments to income {14.5) (28.8)
Add back:
Impairment of trade receivables, contract assets and other receivables 27 1.5 (2.2
Impairment of available for sale investments 8 - 1.8
Dividend income 9 - 0.1}
Interest receivable 9 (11.5) (4.7}
Interest on pension scheme labilities less expected returm on pension scheme assets 10 74 2.0
Net finance costs 10 (17.4) (32.0)
Risk management

The Group is exposed to credit, interest rate and currency risks arising in the normat course of business. Derivative financial instruments are used
to manage exposures to fluctuations in foreign currency exchange rates and interest rates but are not employed far speculative purposes.
Capital risk management

The Group manages its capital, defined as equity shareholders’ funds and net cash or borrowings, to ensure that entities in the Group are able

to continue as going concerns for the foreseeabile future.

Debt management
The Group borrows on an unsecured basis and arranges its debt to ensure an appropriate maturity profile. The Group’s principal sources of funding

are the long-term sterling bond market and committed bank facilities. The Group is mindful of its credit rating, currently B8+ with Standard & Poor’s
and BBB- with Fitch and engures it has sufficient committed bank facilities in order to meet short-term business requirements, after taking into
account the Group’s holding of cash and cash equivalents together with any distribution restrictions which exist. The Group aims to maximise

the term and flexibility of indebtedness and retain headroom in the form of undrawn committed bank facilities of approximately £100.0 million.
Additionaily, the Group arranges its curency borrowings in order that they are in proportion to the ratio of eamnings in that particular currency

to total Group eartiings.

The Directors consider that the Group's bond issuances together with its bank facilities and cash balances are sufficient to cover the likely
medium-term funding requirements of the Group.

Associates, joint ventures and other equity investments in general arrange and maintain their own financing and funding requirements. In all cases
such financing is on a non-recourse basis to the Company.

Whilst the Group’s internal target of a 12-maonth rolling net debt to EBITDA ratio is no greater than 2.0 times at any point, the limit imposed by its
bank covenants is no greater than 3.50 times together with a minimum interest cover ratio of 3.0 times, measured in March and September. These
covenants were met at the relevant testing dates during the year. The bank covenant ratio uses the average exchange rate in the calculation of net
debt. Excluding cash deposits with an original maturity of three months or more amounting te £nil (2018 £237.3 millian), the resultant net cash to
EBITDA ratio is 0.37 times (2018 0.01 times net debt to EBITDA). Using a closing rate basis far the valuation of net cash, the net cash to EBITDA ratio
is 0.40 times {2018 0.02 times net debt to EBITDA).
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34 Financial instruments and risk management continued

The Group monitorsits cash balances to ensure that sufficient resources are available to meet operational requirements as they fall due. Short-term
money market deposits are used to manage liquidity whilst maximising the rate of retum on cash resources, giving due consideration to credit risk.
A detailed maturity analysis of both derivative and non-derivative financial liabilities are analysed in the table on page 156 of this nota,

Market risk management
The Group’s primary market risks are interest rate fluctuations and exchange rate movements.

Interest rate risk management

The limitimposed by the Group’s bank covenants is at least 3.0 times EBITDA to net Interest. The actual ratio for the yearwas 24.2 times

{2018 9.2 times).

Graup debt is largely comprised of floating rate sterling (GBP) and US dollar {USD)} bank borrowings and fixed GBP bond debt.

The Group’s interest rate exposure management policy is aimed at reducing the exposure of the consolidated businesses to changes in interest
rates. Group paolicy is to have 70.0% to 80.0% of interest rate exposures fixed with the balance floating.

This is achieved by issuing fixed rate GBP bond debt and entering into derivative contracts that economically swap fixed rate interest into floating
rate. Derivatives are used to hedge or reduce the risks of interest rate and exchange rate movements and are not entered into unless such risks exist.

To meet policy the Group:

« swaps a portion of its fixegd GBP bond debtinto GBP floating debt using interest rate swaps;

» swaps a portion of its fixed GBP bond debt into USD fixed bond debt by using fixed-to-fixed cross-currency swaps;

» buyscaps tofixits debt; and

» enters forward contracts, selling USD and buying GBP to swap its GBP floating rate debt into USD floating ratedebt.

The derivatives in place to meet Group policy are as follows:

{i) Fixed-to-floating interest rate swaps, designated as fair value hedges of a portion of the Group’s bonds; changes in the fair value of the swaps
are recognisedin the Consolidated Income Statement and at the same time the carrying value of the hedged bonds are adjusted for movements
in the hedged risk to the extent effective and those adjustments are also recognised in the Consolidated Income Statement. The notional value
of these interest rate swaps amounts to £73.1 million (2018 £93.1 million) with the Group paying floating rates of between 0.77% and 0.96%

{2018 0.33% and 0.94%)}, The average hedged interest rate for the period was 0.869% (2018 0.63%).
(i) Floating-to-fixed interest rate swaps which are not designated as hedging instruments; changes in the fair value of the swaps are recognised
in the Consolidated Income Statement, These swaps were dosed out during the year. The notional value of these interest rate swaps amounts
to USS$nil (2018 US$67.0 million) with the Group receiving floating US dollar interest at a rate of 2.35% (2018 rates between 1.33% and 2.35%).
{ili) Fixed-to-fixed cross-currency swaps designated as hedges of the Group’s net investments in foreign operations. The notional value of these
Cross-currency SWaps amounts to £72.0 million/U55$115.0 million {2018 £96.3 million/US5155.0 million) resulting in the Group paying fixed
US doltar interest at rates of between 5.56% and 6.95% (2018 5.56% and 5.99%}. The average hedged GBP/USD exchange rate for the period
was 1.60 (2018 1.61).
{iv} The Group also had a number of outstanding interest rate caps. These amounted to US$95.0 million and £105.0 million notional
(2018 US$195.0 miltion and £105.0 mitlfon) at rates of between 2.09% and 3.50% (2018 2.09% and 3.50%).
Derivative financial instruments are measured at fair value at the date the derivatives are entered into and are subsequently remeasured to fair
value at each reporting date, The fair value is determined by using market rates of interest and exchange as at 30 September 2019 and the use of
established estimation techniques such as discounted cash flow and option valuation models. The fair value of long-term borrowings has been
calculated by discounting expected future cash flows at market rates.
Foreign exchange rate risk management
Translation exposures arise on the eamings and net assats of business operations in entities with functional currencies other thar that of the parent
company. The net asset exposures are aconomically hedged by a policy of denominating bomowings in currencies where significant translation
exposures exist, most notably US doflars.
The Group aiso designates currency swaps, forward contracts and US dollar bank barrawings as net investment hedges, hedging the Group’s
overseas investments.
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Credit risk management

The Group’s principal credit risk relates to its trade and other receivables and non-performance by counterparties to financial instrument contracts.
Trade and other receivables

The Group's customer base is diversified geographically and by segment with customers generally of a good financial standing. Before accepting
any new customers, the Group assesses the potential customers’ credit quality 2nd sets credit limits by customer. The average credit period is

48 days (2018 38 days). The Group considers the credit risk of trade receivables to be low, although the Group remains vigilant in the current
economic climate. The Group reserves the right to charge interest on overdue receivables, although the Group does not hold collateral over any
trade receivable balances. The Group makes an impairment allowance which is reviewed regularly in conjunction with an analysis of historical
payment profiles, past default experience togather with retevant forward looking information. Further information on impairment allowances
relating to trade receivables, contract assets and cther receivables can be found in Note 27.

The maximum exposure to credit Hsk from trade and other receivables at the reporting date is the amount of each class disclosed in thetableon
page 150,

The Group seeks to limit interest rate and foreign exchange risks, described above, by the use of financial instruments. As a result, credit risk arises
from the potential non-performance of the counterparties to those financial instruments, which are unsecured. The amount of this credit risk

is normally restricted to the amounts of any hedge gain and not the principat amount being hedged. The Group also has a credit exposure to
counterparties for the full principal amount of cash and cash equivalents.

Credit risk is controlled by monitoring the credit quality of these counterparties, principally licansed commercial banks and investment banks with
strong long-term credit ratings, and of the amounts outstanding with each of them.

The credit risk on cash deposits and derivative financial instruments is considered low since the counterparties are banks with high credit ratings.
Group policy is to have no more than the higher of £20.0 million or 25.0% of surplus cash balances deposited lor at risk} with any ‘AA’ or UK ring-
fenced banking counterparty and ho more than the higher of £16.0 million or 10.0% of surplus cash balances with ‘A’ rated counterparties but with
no more than the higher of £50.0 million or 50.0% of surplus cash balances in aggregate. The Group has na significant concentration of risk with
exposure spread over a lange number of counterparties and customers.

Expected credit losses on cash and cash equivalents (which inctudes cash deposits with an original maturity of less than three months) were
reviewed at the reporting date and determined to be immaterial.

The maximum exposure ta credit risk from derivative assets and cash and cash equivalents at the reporting date is the amount of each class
disclosed in the table on page 150.

Derivative financial instruments and hedge accounting

The Group designates certain derivatives as:

() hedges of the change in fair value of recognised assets and liabilities (fair value hedges); or

{ii) hedges of highly probable forecast transactions (cash flow hedges); or

{ili) hedges of netinvestments in foreign operations (netinvestment hedges).

To qualify for hedge accaunting, each individual hedging relationship must be expected to be effective, be designated and documented at its
inception and throughout the life of the hedge relationship.

Fair value hedges
The Group’s policy is to use interest rate swaps to convert a proportion of its fixed rate debt to floating rates. The swaps are designated as a hedge

of the change in fair value of the Group’s fixed rate debt.
The notional amount of the interest rate swaps is used to hedge an equivalent notional amount of fixed rate debt. Accordingly, the hedge ratio
is deemed to be 100%.

Since the critical terms of the swaps match those of the fixed rate debt the Group expects a highly effective hedging relationship. The fair valve
of the designated fixed rate debt s expected to move in the opposite direction to the fair value of the interest rate swaps as a result of changes

in external marketinterest rates.
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34 Financial instruments and risk management continued
The nominal and carrying amounts of hedged fixed rate debt are as follows:
L3 Ar
0 Sep 0
1013 1018
£m in
Nominal amount 34 93.1
75.8 93.1

Carrying amount

The carrying amount of debt in the table above is Included within berrowings in the Consolidated Statement of Financial Position.

The Change in value of the hedged fixed rate debt is used as the basis for recognising hedge ineffectiveness for the period. The following table shows
the fair value adjustment to sterting debt (which is included in the carrying amount above) and the fair value of related derivatives designated in fair
value hedging relationships included ir the Consolidated Statement of Financial Position, together with the fair value gains and losses theraon
included in the Consolidated Income Statement for the current and prior periods:

Yaor endad
BB Saptembber Year onded

Folr value st 2018 Falr valus at 30 Septamber Falr valee ot

0 Saptamber Tnir value 30 Saptember 1819 faiv value 30 Septomber

2017 (lnshigain 010 goinj{\nas) 2019

L] £m im £m im

Sterling interest rate swaps 2.8 (2.3) 0.5 2.7 3.2
Sterling debt 2.8) 3 (0.5} 2.1} {3.2)
Total - - - - -

Cash flow hedges

The Group's policy is to use certain derivative financial instruments in order to hedge the foreign exchange risk arising from certain firm
commitments or forecast highly probable transactions in currencies other than the funclional currency of the relevant Group entity.

There were no cash flow hedging relationships during the year ended 30 September 2019, All cash flow hedges were effective throughout the prior
year ended 30 September 2013.

Net investment hedges
The Group seeks to manage the foreign currency exposure arising on retranslation of the reporting entity’s share of net assets of foreign operations

at each reporting date by designating certain derivative financial instruments and foreign curmency barrowings as net investment hedging

instruments.
The carrying amount of the Graup’s net investments [n foreign operations exceeds the amount ofthe hedging instruments, such that the amount
of net investments designated in the hedge relationship is equal to the amount of the hedging instruments. Accordingly, the hedge ratio is deemed

to be 100%.
Since the critical terms of the hedging instruments match those of the net investments In foreign operations the Group expects a highly effective
hedging relationship. The carrying value of the designated net investments in foreign operations is expected to move in the opposite direction to the
mark-to-market value of the hedging instruments as a resuft of changes in market exchange rates.

Hedge effectiveness
Since the Group expects the hedge ratationships described above to be highly effective, a qualitative assessment of effectiveness is performed

on inception, at each reporting date, and upon any material change in circumstances affecting the hedge effectiveness requirements.

The key sources of ineffectiveness for the designated relationships described above are:

(i} A reduction to the amount of the Group’s hedged fixed rate debt to an amount that is less than the notional amount of the interest rate swaps.
(i) An insufficient amount of netinvestments in foreign operations (i.e. less than the amount of the hedging instruments).

{iii} Amaterial change in the Group’s credit risk or that of its swap counterparties.

If changes in circumstances cause the critical terms of the hedging instrument to no longer match those of the hedged item, ineffectiveness is
monitored using the hypothetical derivative method.

All designated hedge relationships were effective throughout the year ended 30 September 2019. There was no ineffectiveness recognised in the

Consolidated Income Statement for the current or prior year.
The Group's derivative financial instruments, other than acquisition option commitments, and their maturity profiles are summarised as follows:
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Derivatives not
qualifying
Falr value for hadge Derivetive
hedges sccounting  financint  assets
=3 m ™
At 30 September 2019
Between one and two years 1.3 - 1.3
Between two and five years - 0.1 0.1
Over five years 1.9 0.3 2.2
3.2 0.4 3.6
3.2 0.4 3.6
At 30 September 2018
Within one year 0.7 - Q.7
Between two and five years 1.9 11 3.0
Over five years - 6.0 6.0
19 T.1 9.0
26 T1 9.7
Derivative financial habilities:
Net Darivative
Fair vatue Invartment Naancisl
hedges hadges Nabllities
o i n
At 30 September 2019
Within gne year - (18.7) {18.7)
Over five years - [CH ) .7
- (24.4) (24.4)
AL 30 September 2018
within one year - (6.6) {6.6)
Over five years (2.1) (1L4) (13.5)
(2.1) (18.0) {20.1)
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34 Financial instruments and risk management continued

Maturity profile of financial Habilities

The remaining undiscounted contractual tiabilities and their maturities are as follows:

Within Batwern one and Satwean two Between flve
one yesr TwiO yaars and five years and ten years Total
£m £m £ £ m
At 30 September 2019
Trade payables {35.9) - - - {35.9)
Bank overdrafts {12.0) - - - {12.0)
Bands (12.8) (13.5) (38.3) {234.7) (299.3)
Contingent consideration {0.6) {1.5) - - (2.1)
Fixed-to-fixed cross-currency swaps {17.1) {1.4) 4.2} {24.2) {106.9)
(128.4} {16.4) (42.5) (258.9) {456.2)
At 30 September 2018

Trade payabies {39.9) - - - (32.9)
Bank overdrafts {19) ~ - - (1.9}
Bonds (234.3) {13.5) {45.5) (247.5) (54L.1)
Laan notes L7 - - - (r.n
Contingent consideration (1.2) - 3.7 - {4.9)
Acguisition put option commitments {0.6) ~ (7.7) - {8-3)

interest rate swaps 0.4 0.4 1.1 13 32
Fixed-to-fived cross-currency swaps {36.7} 5. {17.1) {109.8} (169.3}
(315.9) (18.8) {73.2) (356.0) (763.9)

Included In the maturity table abiove are interest rate swaps with a national value of US$nil (2018 USS$67.0 million) and currency swaps with a

notional value of US$90.0 million (2018 US$90.0 million) with mutual break clauses at fair value every five years. At 30 September 2019 these break
clauses are exercisable within less than one year from the balance sheet date, therefore the cash flows associated with these fixed-to-fixed cross-

currency swaps have been included in within one year.

Reconciliation of undiscounted liabilities to amounts on the Consolidated Statement of Financial Positicn Is as follows:

['] Olscounting
valwe o Ynamertised and mark to Undiscounted
fnanciat iy markat volua of

Habiiitiex nterest issue casts on issuy adjustmants Mnancial assat Totel
- Em o £n m m m

At 30 September 2019
Trade payables (35.9} - - - - - (35.9)
Bank overdrafts (12.0) 02 - - - - (11.8)
Bonds {299.3) 98.5 0.5 [X) (3.2) - (202.8)
Contingent consideration {2.) - - - - - {2.1)
Fixed-to-fixed cross-currency swaps £106.9) 3.6 - - (2.9} 81.8 (24.4)
(456.2) 1023 0.5 0.7 (6.1) 1.8 (2772.0)

At 30 September 2018
Trade payables {39.9) - - ~ - - (39.9)
Bank overdrafts (1.9} - - - - - (1.9)
Bonds (541.1) 115.4 0.6 1.2 {0.5) - (424.4)
Loan notes (1.7 - - ~ - - (1.7)
Contingent consideration (4.9) - - - 0.1 - (4.8)
Acquisition put option commitments (8.3} - - - 0.1 - (8.2)
Interest rate swaps 3.2 3.2) - ~ 2.1} - 2.1
Fixed-to-fixed cross-currency swaps (169.3) 10.3 - - 49 136.1 {18.0)
{763.9) 1225 06 12 5 136.1 {501.0)

At 30 September 2019, all interest rate swaps were in an asset position. Since interest rate swaps are settled on a net basis, no liability isincluded

in the above maturity tables,
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In managing the Group's interest rate and currency risks, the Group aims to reduce the impact of short-term fluctuations. However, changes in
foreign exchange rates and interest rates may have an impact on the Group's statutory results.

At 30 September 2019 it is estimated that an increase of 1.0% in interest rates would have decreased the Group’s finance costs by £1.2 million
(2018 £8.1 mililon). There would have been no effect on amounts recognised directly in equity. A decrease of 1.0% in interest rates would have
decreased the Group's finance costs by £0.4 million (2018 £5.8 million increase). There would have been no effect on amounts recognised directly
in equity. This sensitivity has been calculated by applying the interest rate change to the Group’s variable rate borrowings, net of any interest rate
swaps, at the year end date,

At 30 September 2019 it is estimated that a 10.09% strengthening of sterling against the US dollar would have increased the net gain taken to equity
by £11.9 million {2018 £13.3 million) and decreased the net loss taken to income by £1.6 million (2018 increased the net loss by £0.4 million). A 10.0%
weakening of sterling against the US dollar would have decreased the net gain taken to equity by £14.5 million (2018 £16.3 million) and increased
the net loss to income by £2.0 million (2018 decreased the net loss by £0.5 million). This sensitivity has been calculated by applying the foreign
exchange change to the Group’s finandial instruments which are affected by changes in foreign exchange rates.

At 20 September 2019, there were no outstanding acquisition put option commitments. At 30 September 2018, it was estimated that an increase or
decrease of 1.0% irt the rate used to discount the expected gross value of payments would not lead any change to the present value of acquisition
put option commitments.

Valuation technigues and assumptions appiied for the purpose of measuring fair value

The following table provides an analysis of financial instruments that are measured subsequent to initial recognition at fair value, grouped into
levels 1 to 3 based on the degree to which the fair value is abservable:

+ Level 1 fair value measurements are those derived from quoted prices {unadjusted; in active markets for identical assets or liabilities;

Level 2 fair vaiue measurements are those derived from inputs other than quoted prices included within level 1 that are observable for the asset
or liability, either directly (L.e. as prices) or indirectly (i.e. derived from prices); and

Level 3 fair value measurements are those derived frorm valuation techniques that include inputs for the asset ar liability that are not based on
observable market data (unobservable inputs).

Laval1 Level 2 Laveld Totat
AL 30 Sapterirar 2028 by valustion under RS ¥ Mate o o &m 2
Financial assets
Financial assets at fair value through Other Comprehensive Income 25,{i) - 257 81 38
Fair value through profit and loss -
Derivative instruments not in designated hedge accounting relationships (i} - 0.4 - 0.4 §'
Provision for contingent consideration receivable (i) - - 0.3 0.3 z
Derivative instruments in designated hedge accounting relationships (i) - 3z - 2 o
- 293 8.4 T 1
Financial liabilities é
Fair value thraugh profit and loss %
Provision for contingent consideration payable 38, (i) - - {2.1) (2.1)
Derivative instruments in designated hedge accounting relationships (i} - (24.4) - (24.4)
- (24.4) {2.1) {26.5)
Leval 1 [T Level3 Tatal
At 30 Soptember 2044 by under 1AS 33 Nets tm am £m [
Financial assets
Availabie for sale investments 25, (i) - - 20.4 204
Fair value through profit and loss
Derivative instruments not in designated hedge accounting relationships (if) - 71 - 71
Provision for contingent consideration receivable (iii) - - 0.1 0.1
Derivative instruments in designated hedge accounting relationships (ii) - 26 - 26
- 9.7 205 30.2
Financial llabilities
Fairvalue through profit and loss
Provision for contingent consideration payable 36, (iii) - - {4.8) (4.8}
Derivative instruments in designated hedge accounting relationships (i) - [20.1) - (20.1)
- {20.1) (4.8) {24.9)
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34 Financial instruments and risk management continued

Equity investments classified as available for sale in the prior year were considered level 3 fair value instruments in line with the requirements

of IAS 39. These instruments have been classified as FYTOC) as of 30 Septemnber 2019 and transferred to level 2 category as the observable market

data used in the valuation became available during this reporting period.

() Unlisted equity investments are valued using a variety of techniques including comparable company valuation multiples and discounted

cashfiows. In extremely limited circumstances, where insufficient recent information is available to measure fair value or when there is a wide
range of possible fair value measurements, cost is used since this represents the best estimate of fair value in the range of possible valuations.

Availatie for sale investments are recorded at cost less provision for impairment, as since there is o active market upon which they are traded
their fair values cannot be reliably measured. The recoverable amount is determined by discounting future cash flows to present value using

market interest rates.

{ii) The fairvalue of derivative instruments is determined using market rates of interest and exchange, and established estimation techniques such

as discounted cash flow and option valuation models.

{ili) Contingent consideration is valued based on the future profitability of the businesses to which the contingent consideration relates, discounted

at market rates of interest.

Reconcitiation of tevel 3 fair value measurement of financial assets is as follows:

Nots P
At 30 & mbar 2017 03
Additions 20.8
Continpent consideration received {0.2)
Transfer to investment in associates {29.4)
Impairment charge (1.8}
Exchange adjustment 02
At 30 September 2018 20.3
Adjustment far transition to IFRS 9 2 3.4
Transfer from Level 3 to Leved 2 on transition ta IFRS 9 (21.9)
Restated at 1 October 2019 8.0
Transfer from investment in associates 03
Fair value movernent in financial assets at fair value through Other Comprehensive Income (0.1)
Exchange adjustment 0.2
At 30 September 2019 [
Reconciliation of level 3 fair value measurement of financial liabilities is as follows:

Note £
At 30 September 2017 (17.0)
Cash paid to settle contingent consideration in respect of acquisitions 36 14.4
Change in fair value of contingent consideration 10, 19, 36 (2.2)
Finance charge on discaunting of contingent consideration 10,19, 36 (0.2)
Additions to contingent cansideration 36 (0.2)
Contingent consideration owned by subsidiaries disposed 36 04
At 30 September 2018 (4.9)
Cash paid to settfe cantingent consideration in respect of acquisitions 36 47
Change in fair value of contingent consideration 10, 36 0.2)
Additians to contingent consideration 36 (1.6)
Exchange adjustment 36 0.2)
At 30 September 2019 (2.1)
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The key inputs into the significant level 3 financial liabilities are the future profitability of the businesses to which the contingent consideration relate
and the discount rate. The estimated range of possible outcomes for the fair value of these liabitities is €nil to £2.9 million (2018 £nil to £13.4 million].
The increase in fair value of contingent consideration of £0.2 mitlion {2018 increase of £2.2 million) and finance charge on discounting of contingent
consideration of £nil {2018 £0.2 million) were charged to the Consclidated Income Statement within net finance costs (Note 10).

Aone percentage point increase or decrease in the growth rate used in estimating the expected profits, results in the contingent consideration
liability at 30 Septernber 2019 increasing or decreasing by £nil and £nil respectively {2018 £0.4 million and £0.4 million), with the carmesponding
change to the value at 30 September 2019 charged or credited to the Consolidated Income Statement in future periods.

The rates used to discount contingent consideration range from 0.0% to 1.0% (2018 0.8% to 1.1%). A one percentage point increase or decrease in
the discount rate used to discount the expected gross value of payments, results in the liability at 30 September 2019 decreasing or increasing by
£nil and £nil respectively (2018 £0.1 milkon and £0.1 million), with the corresponding change to the value at 30 September 2019 charged or credited
to the Consolidated income Statement in future petiods.

35 Retirement benefit obligations

The Group operates a number of pension schemes under which contributions are paid by the employer and employees. The total net pension costs
of the Group for the year ended 30 September 2019 were £7.3 million (2018 £9.3 million).

The schemes include a number of defined contribution pension arrangements, in addition to funded defined benefit pension arrangements which
are closed to future accrual. The defined benefit schemes in the UK, together with some defined contribution plans, are administered by Trustees or
Trustee Companies.

Defined benefit schemes

Background
The Company operates two main defined benefit schemes, the Harmswaorth Pension Scheme (HPS) and the Senior Executive Pension Scheme

{SEPF), bath of which are closed to new entrants and to further accrual.

Full actuariat valuations of the defined benefit schemes are carvied out trienniaily by the scheme actuary. Following the resuits of the latest triennial
valuation as at 31 March 2016, the Company agreed a Recovery Plan involving a series of annual funding payments, of £13.0 million on 5 October
201610 2018, £16.3 miilion on 5 October 2019, £16.2 million on 5 October 2020 to 2025 and £76.2 mitlian on 5 October 2026, The Company considers
that these contribution rates are sufficient to eliminate any deficit over the agreed period. This Recovery Plan will be reviewed at the next triennial
funding valuation of the main schemes which is due to be completed with an effective date of 31 March 2019,

In addition the Company has agreed with the Trustees that, should it make any permanent reductions in the Company’s capital, including share
buy-backs, it will make additional contributions to the schemes amounting to 20.0% of the capital reduction. Contributions of £nil {2018 £nil)
relating to this agreement were made in the year to 30 Septernber 2019,

The Company intends to make available £117.0 million from the Group’s cash resources to the Group's defined benefit pension schemes following
the disposal of Euromoney. In light of the forthcoming actuarial valuation as at 31 March 2019, the Group and the Trustees of the pension schemes
arein discussions to finalise these arrangements.

Limited Partnership investment vehicle

HPS owns a beneficial interestin a Limited Partnership investment vehicle (LP). The LP has been designed to facilitate annual payments of

£10.8 million as part of the deficit funding payments described above over the period to 2026. in addition, the LP is required to make a final payment
to the scheme of £149.9 million, or the funding deficit within the schemne on an ongoing actuarial valuation basis, at the end of the period to 2026

if this is less. The Recovery Plan above assurmes £60.0 million of the £145.5 million final payment is required. For funding purposes, the interest of
HPS in the LP is treated as an asset of the scheme and reduces the actuarial deficit within the scheme. However, under |AS 19, Employee benefits,
the LP is notincluded as an asset of the scheme and therefore is not included in the disctosures below.
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35 Retirement benefit obligations continued
Defined benefit schemes continued

Strategic Plan
The Trustee has developed a comprehensive approach to managing the schemes’ investment strategy to ensure it is always aligned with the

Strategic Plan. The schernes’ financial pedfarmance has been sufficiently better than envisaged so the Trustee has reduced risk largely by decreasing
the equity allocation and increasing its interest rate and inflation rate hedging which is reflected in the analysis of the schemes’ assets. In addition
the Strategic Plan has been amended to target an asset allocation that may enable all pension cbligations to be under written with insurance
policies by 2033,

The Strategic Plan may involve the Trustee reducing risk further.

This framework defines a series of triggers which present opportunities for the Trustee ta raduce risk either by reducing the allocation to retum
seeking assets, such as equities and increasing the interest rate and inflation hedge or a combination of the two,

The figures in this note are based on calculations using membership data as at 30 September 2019 alang with asset valuations and cash flow
information from the schemes for the year to 30 September 2019,

A reconciliation of the net pension obligation reported in the Consolidated Statement of Financial Position is shown in the following table:

M
] s-n-m: -~ At 30 Saptamber ~ -~
018 » b » 018 30 0

Schemes 2019 Schernes 2019 Schemmes 2004 Schemas 018

In surplus n daficit Toral in surplus in deftcit Totl

m m o™ i = [
Present value of defined benefit obligation {2,918.7) {511} {2,975.8) (2,541.5) (53.4) (2,594.9)
Assets at fair value 3,144.4 46.4 3,190.8 2,790.6 478 2,835.4

Surplus/{deficit) reported in the Consolidated

Statement of Financial Position 228.7 {10.7} 215.0 249.1 (5.6} 2435

The IAS 19 accounting surplus/{deficit} data above differs to the triennial actuarial surplus/{deficit) calculation used in the assessment of future
funding obligations. There are a number of reasons for this - the actuarial valuation is as at the schemes’ year end date of 31 March and is calculated
triennially based on more prudent assumptions including those covering discount rates and mortality. 1AS 19 requires the Company to use best
estimate assumptions.

The Intematicnal Financial Reporting Interpretations Committee, in its document IFRIC 14, has interpreted the extent to which a company can
recognise a pension surplus on its Statement of Finandial Position.

In relation ta HPS and the SEPF, having taken account of the rules of the schemes, the Company has an unconditional right to a refund of any
surplus under IFRIC 14 and considers that the recognition of surpluses i these schemes on its Statement of Financlal Position Is in accordance with
the interpretations of IFRIC 14. n relation to the AVC, having taken account of the rules of the scheme, the Company does not have an unconditional
right to a refund under IFRIC 14. However, at 30 September 2019 the AVC Plan showed a deficit and no contributions are payable inta the AVC Plan,
Therefore no asset ceiling needs to be applied to restrict sumlus on the balance sheet and nio additional minimum funding Gability is reeded

under IFRIC 14.

IFRIC 14 is in the process of being revised which may lead to a reassessment of the Company’s recognition of any pensian surplus on its Statement
of Financial Position.

The surplus/{deficit} for the year, set out above, excludes a related deferred tax liability of £35.9 million (2018 £41.0 miltion).

A reconciliation of the present value of the defined benefit obligation is shown in the foilowing table:

Yewr mg-d Yeor m‘:‘

a01s - 2018

Nots m £m

Defined benefit obligation at start of year (2,594.9) (2,690.7)

Interest cast 10 (7.0} (68.7)

Past service cost 3 {3.1) (17.3)

Net benefit payments 112.6 992
Actuarial (loss)/gain as a result of:

- changesin financial assumptions 39 {411.6) 58.7

- changes in demographic assumptions 39 {r.n 15.8

- membership experience 39 {0.7) 8.1

Defined benefit obligation at end of year {2,975.8) {2,594.9)
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A recondliation of the fair value of assets Is shown in the following table:

Vﬂ'.ﬂ!ﬂ Yaur nndLad
1019 - 2018
Note Em £m
Fair value of assets at start of year 1,838.4 2,753.1
Interest income o scheme assets 10 T4.1 70.7
Campany contributions 15 12.8 128
Net benefit payments. (112.6) (992)
Return on plan assets, excluding amounts included in interest income on scheme assets 39 374.1 1010
Fairvalue of assets at end of year 3,150.8 2,838.4
The fair value of agsets is categorised as follows:
Yaar ended Vear snded Your ended Year andad
30 ] b k] . » .

w18 2019 3018 2018
Mote £m b En 5%

Equity i)
- Investment funds 360.4 11 464.6 16
- Private equity 209.1 T 2120 7
Liability Driven nvestments (i) 231.8 26 565.1 20
Bonds (i} 1,008.8 3z 8176 Y
Property [iv) 488.4 15 5213 18
infrastructure 220.3 7 2153 ]
Cash/Other 72.0 2 425 2
Total Assets 3,190.8 100 2,838.4 100

() Equities indude hedge funds and infrastructure funds. Quoted securities in active markets are valued at the latest available bid price at the
reporting date,
Private equity and infrastructure funds are valued by investment managers using appropriate valuation techniques. These are derived from
market based muitiples and discount rates of comparable quoted businesses or market transactions which have been determined by the

Trustees’ investment advisors to represent fair value.

(i) Liability Driven Investrnent funds (LDI) are a coltateralised portfolio of gilt repe and swap contracts designed to hedge approximately 65% (by
value of assets) of the schemes’ inflation and discount rate risks. These are independently valued using quoted prices and for OTC instruments
by the investment manager using recognised discounting techniques.

(i) Bonds and loans include corporate bonds, distressed credit and loans. Corporate bonds are held in unitised pooled investment vehicles and are
valued atthe latest available bid price provided by the pocled investment manager. Distressed credit and loans are valued by the investment
managers using relevant valuation techniques.

(i) The schemes’ property portfolio represent a mixture of industrial, retail, office and leisure. These assets are independently valued at open
market value at 31 March each year with subsequent changes in value based an changes in the investment Property Databank Index (IPD) which

tracks retail, office and industrial property transactions.
The value of employer-related assets held on behalf of the schemes at 30 September 2019 was £nil [0.0% of assets), (2018 £nil, 0.0% of assets).

The main financial assumptions are shown in the following table:

Yaar anded Yuar anded

30 Septemb 30 Saptemi
2019 2018
% »
Price inflation 3.10 3.25
Pensionincreases 3.00 3.10
Discount rate 1.80 2.80

The discount rate for both scheme liabilities and the fair value of scheme assets reflects yields at the year-end date an high-quality corporate bonds
and are based on a cash flow-based yield curve, calculating a single equivalent discount rate reflecting the average duration of the schemnes’
liabilities, rounded to the nearest 0,05% p.a. This methodology incorporates bonds given an AA rating from at least two of the main four rating
agencies (Standard & Poor’s, Moody’s, Fitch and DBRS),

RPtinflation is derived in a similar way to the discount rate but with reference to the Bank of England spot curve at the duration of the schemes”
weighted averaged duration with an appropriate allowance for inflation risk premium (0.20% p.a.), rounded to the nearest 0.05% p.a.
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35 Retirement benefit obligations continued

Detfined benefit schemes continued
Mortality assumptions take account of scheme experience, and also allow for furtherimprovements in life expectancy based on the Continuous

Mortality Investigation (CMI) projections but with a long-term rate of improvement in future mortality rates of 1.25% p.a.. Alowance is made for the
extent to which employees have chosen to commute part of their pension for cash at retirement.

The average duration of the defined benefit obligation at the end of the year is approximately 18 years (2018 18 years).
The tabie below illustrates examples of the assumed average life expectancies from age 60 for the principat schemes:

Year endad Yaar endad
o n b
19 e
Future He Futurs life
e SR (years)  oge 60 (pears)
For a current §0-year-old male member of the scheme 26.7 26.2
For a current 60-year-old female member of the scheme 28.3 28.2
For a current 50-year-old male member of the scheme 2711 26.7
29.0 29.2

For a current 50-year-old fernaie member of the scheme

The amounts charged to the Consalidated Income Statement relating to the Group’s defined benefit schemes, based on the above assumptions
are shawn in the following table:

Your snded Year anded

0 »
2019 018
Nate £m m
Past service cost 3 (3.1) {17.3)
Charge to operati nEEroﬁt {3.1) {17.3)
Finance income 10 7.1 2.0
4.0 (15.3)

Total credit/{charge) to the Consolidated Income Statement

The fair value of some of our pension assets are made up of quoted and unguoted investments. The latter require more judgement as theirvalues
are not directly observable. The assumptions used in valuing unquoted investments are affected by current market conditions and trends which
could result in changes in fair value after the measurerment date.

Pension costs and the size of any pension surplus or deficit are sensitive to the assumptions adopted. The table below indicates the effect from
changesin the principal assumptions used above:

Yoor sndad Yaor ynded
e - 2018
o on
Mortallty
Increase in pension obligation at 30 September 2019 from a one-year increase in life expectancy 115.0 87.7
Change in prajected pension cost for the year to 30 Septernber 2G20 from a one-year increase +/- 2.0 2.4
inflation rate
Decrease in pension obligation at 30 Septemnber 2019 from a 0.1 % p.a. increase (excluding hedging) 24.0 442
Change in projected pension cost for the year to 30 September 2020 from a 0.1 % p.a. increase +/- 0.4 L1
Discount rate
Decrease in pension obligation at 30 September 2019 from a 0.1 % p.a. decrease (excluding hedging) 51.5 50.0
Change in projected pension cost for the year to 3¢ September 2020 from a 0.1 % p.a. decrease +/- 10 15
There are significant risks in connection with running defined benefit schemes, and the key risks are highlighted below:
Inflation rate risk

Asignificant proportion of the defined benefit obligation is linked to inflation, therefare increased inflation will resultin a higher pension obligation.
The Trustees have sought to acquire certain assets with exposure to inflationary uplifts in order to negate a proportion of this risk, Monetary assets
such as bonds and loans hedge approxirmnately 659 of the schemes’ risk (by value of assets).

Life expectancy risk

The present value of the defined benefit obligation is calculated with reference to the best estimate of the mortality of scheme members.

An increase in assumed life expectancy will result in an increase in the defined benefit obligation. Regular reviews of mortality experience are
performed to ensure [ife expectancy assumptions remain apprapriate,
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Investment risk
This is a measure of the uncertainty that the returm on the schemnes' assets meet the retum necessary to fund pension obtigations. The schemes hold

a significant proportion of equities, but during the period have been reallocating some of these investments into credit and property investments
which exhibit lower volatility of return and the LDl investments.

Discount rate risk

The present value of the defined benefit abligation is calculated using a discount rate set with reference tg high-quality corporate bond yields.
Adecrease in corparate bond yields will increase the present value of the defined benefit obligation, although this will be partially offset by bonds
and the LDI investment funds which reduce the gilt rate risk by hedging approximatety 65% of the schemes’ risk (by value of assets).

Amounts recognised in the Consolidated Statement of Comprehensive Income {SOCI) are shown in the following table:

Your anded Year ended

EL b 30
2019 ao1e
Note tm €m
Actuanal (loss)/gain recognised in SOCI 9 (45.3) 183.6
Cumulative actuarial gain recognised in SOCI at beginning of year 3313 147.7
Cumulative actuarial gain recagnised in SOC! at end of year 286.0 3313

Ahistory of experience gains and losses is shown in the following table:

~ [ [ A [

n b 30 Septamb 38 Sap » 0
2019 2018 017 18 2015
£m m mn £m £m
Prasent vatue of defined benefit obligation {2,975.8) (2,594.9) (2,690.7) (2,998.9) (2,437.4)
Fair value of scheme assets 3,1950.8 2,833.4 2,153.1 2,152.9 22781
Cambined surplus/{deficit) in schemes 215.0 2435 62.4 (246.0) (159.3)
Experience adjustments on defined benefit obligation {419.4) 82.6 1918 (574.9) {47.0)
374.1 101.0 1073 460.2 54.5

Experience adjustments on fair value of scheme assats
The Group expects to contribute approximately £16.3 million to the schemes during the year to 30 September 2019 relating to the deficit funding
payments described above.

In addition, the Company intends to make availabte £117.0 million from the Group's cash resources to the Group’s defined benefit pension schermes
following the disposat of Euromoney. In light of the forthcormning actuarial valuation as at 31March 2019, the Group and the Trustees of the pension
schemes are in discussions to finalise these arrangements.

UK defined contribution plans

The Group has iniroduced a number of PensionSaver group personal pension plans that have replaced the trust-based defined contribution

pension plans previcusly offered to employees. These plans create a consistent pensions savings vehicle across all Group segments. The benefits for
all members of the trust-based plans have been transferred to individuai policies held in the member’s own name and the scheme is now wound up.
Insured death benefits previously held under this trust have already been transferred to a new trust-based arrangement specifically for life
assUrance purposes,

The aggregate value of the Group personal pension plans was £159.2 miilion (2018 £140.1 million) at the year end. The pension cost attributable

to these plans during the year amounted to £14.9 million (2018 £13.5 million).

Overseas pension plans

Overseas subsidiaries of certain Group segments aperate defined contribution retirement benefit plans, primarily in North America. The pension
cost attributable to these plans during the year amounts to £2 5 million {2018 £3.2 million),
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36 Provisions
Centract Contingent
i Cougon Claims Other
and (naney zosts oy and logat n Total
Note £n m £m £ £m £m [ m
Current fabiiitias

At 30 September 2017 19.7 0.5 0.8 L5 34 8.3 9.4 43.6
Additions - - - - 0.2 - - 0.2
Charged during year 23.8 (0.3} L5 0.3 - 56 28 337
Utilised duting year (2L.5) - (@n {1.5) - (96) (36 (36.9)

Transfer fram non-current liabilities 0.1 - 0.5 - 109 - {0.1) 11.4
Cantingent consideration paid 17 - - - - {14.4} - - (14.4)
Notional interest on contingent consideration - - - - 0.2 - - 0.2
Fair value adjustment to contingent consideration 10 - - - - 039 - - 0.9
Exchange adjustment - - - - - - 0.1 0.1
At 30 Ssptember 2018 22.1 0.2 1 0.3 12 4.3 8.6 s
Additions 17 - - - - 0.3 - - 03
Charged during year 24.1 - (0.3) - - 366 15 619
Utitised during year 1r.5) {0.1) {0.3) - - (5.1) {0.1) (22.7)
Reclassification between categories - - - (0.3) - - 0.3 -

Transfer from non-current liabilities - - - - 35 - - 35
Contingent consideration paid 17 - - - - (4.7) - - 4.1

Fair value adjustment to contingent consideration 10 - - - - 0.2 - - 0.2
Classified as held forsale 20 - - - - - (32.5) (1.7} {34.2}
Exchange adjustment - - - - 0.1 - 15 1.6
At 30 September 2019 29.1 0.1 1.5 - 0.6 3.3 10.1 44.7

Contingent Other
tonnas m L] Tatel
[ tm £ am
Nen-current Babilities

At 30 September 2017 33 13.6 22 19.1
Charged during year 13 - 03 16
Utilised during year - - {0.1) {0.1)
Owned by subsidiaries disposed - (04) - (0.4)
Transfer to current liabilities - {0.5) (10.9) - {114}
Fair value adjustment to contingent consideration 10 - 13 - 13
Exchange adjustment 0.1 - {0.2) {0.1)
At 30 Septetnbaer 2018 4.2 3.6 22 10.0
Additions 17 - 1.3 - 1.3
Charged during year {0.6) - 0.4 (0.2
Utilised during year - - (0.1} (0.1)
Transferta current liabilities - {3.5) - {3.5)
Exchange adjustment 0.1 0.1 0.1 0.3
At 30 September 2019 3.7 L5 16 7.8

{) Other current provisions principally camprise tax provisions of £1.7 million (2018 £nil), end of service provisions of £4.8 million (2018 £2.8 million),
dilapidation provisions of £2.0 million (2018 £2.0 million} and provisions for national insurance contributions of £1.7 million {2018 £1.7 million).

Other nan-current provisions principally comprise dilapidation provisions of £1.1 million (2018 £1.0 million), end of service provisions
amounting to £0.9 million (2018 £0.6 million) and a provision for amounts payable to the Newspaper Saciety following the cessation of
membership on dispasal of Northcliffe Newspapers Ltd in 2012 of £0.6 million (2018 £0.7 méllion).
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{ii) The maturity profile of the Group’s contingent consideration provision is as follows:

At At

E ]
019 2018
£m £m
Expiring in one year or [ess 0.6 1.2
Expiring between one and two years 15 -
Expiring between two and five years - 3.6
2.1 48

The contingent consideration is based on future business valuations and profit multiples and has been estimated using available data forecasts. The
estimated range of undiscounted cutcomes for contingent consideration relating to acquisitions in the year is £nil to £1.6 million. Certain contingent
consideration arangements are not capped since they are based on future business performance,

37 Deferred taxation
Accelersted  Goodwill and T Pensisn
sharebased  Delarrsd  lemsesand schome

allowsncas ansEes payments Intorest  tancredits daflit Other Total

Note em m ™ e £m m £m £m

At 30 September 2017 521 (63.7 113 340 215 (66 142 61.8
Disclosed within non-current liabilities 86 (61.9) 9.5 - 191 - 12.6 (12.1)
Disclosed within non-current assets 435 (6.8) 18 .0 84 {6.6) 16 5.9
{Charge)/credit to income 11, (i} (11.6} i7.0 03 (4.0} 0.7 0.3 83 95
(Charge)/credit to income due to change in tax rate 1 (2.4) 19.5 [0.9) - {0.1) - 3.6) 12.5
Charge to equity 19,40 - - [3.9) - - (312} - [35.1)
Charge to equity due to change in tax rate 4t - - 2.9) - - - - (2.9)
Owned by subsidiaries acquired - {0.5) - - - - - {0.5)
Owned by subsidiaries disposed (2.3} 0.7 - - (0.1) - (3.1) (4.8
Exchange adjustment 0.1 (2.8} (0.1} - 0.4 - 3.1 0.7
At 10 September 2018 359 (34.8) 3.8 30.0 27.0 {37.5) 13.9 43.3
Disclosed within non-current liabilities. - {6.2) - - - - - (62)
Disclosed within non-curment assets 359 (28.6) 38 30.0 27,0 (37.5) 18.9 495
Adjustment for transition to IFRS 15 - - - - - - 11 11
Restated at 1 Octobar 2018 359 (34.8) s 30.0 27.0 {37.5) 20.0 a4.4
{Charge)/credit to income 11, (i} {3.2) 74 1.9 {5.6) 4.8 (40) {t4 (0.1
Charge to equity 39 - - 0.6 - - 7.7 - 8.3
Owned by subsidiaries acquired 17 - {0.3) - - - - - 0.3}
Owned by subsidiaries disposed 18 - 42 - - - ~ - 4.2
Classified as held for sala 20 {1.2) 15 - - s} - (9.6} {5.9)

Exchange adjustment 0.3 (1.6 - - 3 - 0.8 1.8
At 30 September 2019 318 (17.6) 6.3 24.4 3L5 (33.8} 9.8 524
Disclosed within non-current liabilities - (2.5} - - - - - (as)
Disclosed within non-current assets 31.8 {15.1) 6.3 24.4 315 {33.8) 9.8 54.9
At 30 Septamber 2019 318 {17.6) 6.3 24.4 315 {33.8) 9.8 52.4

{i) Indudes £7.6 million credit attributable to discontinuing operations in the yearended 30 September 2019 (£nil year ended 30 September 2018).

The net defermed tax asset disciosed in the Consolidated Statement of Financial Position in respect of deferred interest, tax losses and tax credits
is analysed as follows:

™ At
30 30

e 2018

m £m

UK 45.8 40.1
North America 9.0 157
Rest of the World 1.1 12
55.9 510

These losses have been recognised on the basis that the Directors are of the opinion, based on recent and forecast trading, that sufficient suitable
taxable profits will be generated in the relevant territories in future accounting periods, such that it is considered prabable that these assets will

be recovered.
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37 Deferred taxation continued
There is an unrecognised deferred tax asset of £56.0 million (2018 £49.7 million) which relates to revenue losses and £88.3 million (2018 £96.1 millian)

which relates to deferred interest where there isinsufficient certainty that these losses will be utilised in the foreseeable future. Thereisan
additional unprovided deferred tax asset relating to capital losses carvied forward of £115.0 million (2018 £113.9 million).

No deferred tax liability is recognised on temporary differences of £278.5 million {2018 £74.6 million) relating to the unremitted earnings of overseas
subsidiaries as the Group is able to control the timing of the reversal of these temporary differences and it is probable that they will not reverse in the
foreseeable future. The temporary differences at 30 September 2019 represent only the Lnremitted earnings of those overseas subsidlaries where
remittance to the UK of those earnings may still result in a tax liability, principally as a result of dividend withholding taxes [evied by the overseas tax
jurisdictions in which these subsidiaries operate,

38 Called-up share capital

Allstted, Iasued Allotted, issned

A0

2018 2018

Nete o am

Ordinary Shares of 12.5 pence each 2.5 2.5
A Ordinary Non-Voting Shares of 12,5 pence each i} 26.8 428
29.3 453

Allotted, lnsuad and  Aliottad, lasued and
fulty puid hﬂylyd

At 30 At 20
2018 2018
Hete  Humberof shures  Number of sharen
19,890,364 19,890,364
i 214,913,327 342,204,470
234,503,691 362,004,834

Ordinary Shares
A Ordinary Non-Voting Shares

The two classes of shares are equal in all respects, except that the A Ordinary Non-Voting Shares do not have voting rights and hence their holders

are not entitted to vote at general meetings of the Company.

(it On3March 2019, the Group announced its intention to distribute alt of the Euromoney Institutional Investor PLC (Euromaney) shares owned by
the Group to cevtain holders of DMGT’s A Ordinary Non-Voting Shares (A Shares), by way of a dividend in specie {the Euromaney Distribution),
as well as a £200.0 million cash distribution {the Cash Distribution),

The terms were such that Fully Participating Shareholders would participate in the Euramoney DistribLition and Cash Distribution whilst
Rothermere Affiliated Shareholders would only participate in the Cash Distribution and on a limited basis.

The proposal was approved at a Class Meeting of the Fully Participating Shareholders on 26 March 2019_ The Euromoney Distribution occurred
at 8am on 2 April 2019 and the Cash Distribution on 15 April 2019.

Before these distributions were made ¢ 46.4% of the A Shares held by Fully Participating Shareholders were converted into a new class of

B Shares and ¢.4.0% of the A Shares held by Rothermere Affiliated Shareholders converted into 2 new class of C Shares.

The Euromoney Distribution and a special dividend of £183.0 million in aggregate in cash was then paid to the Fully Participating Sharehoiders
in respectof the B Shares and a restricted special dividend of £17.0 million in aggregate in cash was paid to the Rothermere Affiliated
Sharehalders in respect of the C Shares.

Once these distributions were made the B Shares and the C Shares were converted into Deferred B Shares and Deferred C Shares respectively
before being transferred to the Company for no valuable consideration and cancelled shortty thereafter. Consequently, these distributions
resuited in a reduction in the share capitat of DMGT. The voting Ordinary Shares did not participate in the distributions.

For each A Share held at 6.00pm on 29 March 2019, the conversion record time, the Fully Participating Shareholders received ¢.0.15933 of a

Euromoney Share and c.68.13p in cash, and there was a reduction in their holding of ¢.0.46409 of an A Share. For each A Share heid by the
Rothermere Affiliated Shareholders, they received c.25.53p in cash and there was a reduction in their holding of ¢.0.03346 of an A Share.

The Rothermere Affiliated Shareholders’ praportionate interest in the total number of A Shares in issue increased from 20,09 of the issued
A Shares before the distributions to 30.0% after and their combined sharehalding of A Shares and Ordinary Shares increased from 24.09% of the
issued A Shares and Ordinary Shares before the distributions to 36.0% after.

The Company Intends to make available £117.0 million from the Group's cash resources to the Group’s defined benefit pension schemes. In light
of the forthcoming actuarial valuation as at 31 March 2019, the Group and the Trustees of the pension schemes are in discussions to finalise

these afrangements.
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39 Reserves
Yenr ended Your anded
» b 2
2019 e
Note m Em
Share premium account
At start and end of year 17.8 178
Capital ~edemptian rese~re
Al start of yaar 5.0 5.0
On cancellation of A Ordinary Non-Voting Shares 16.0 -
At end of year 21.0 5.0
Qwn sharos
At start of year {87.2) {64.3)
Purchase of DMGT shares i (2.8} (14.3)
Own shares released on vesting of share pptions (i} 10.6 214
At end of year (49.1) (57.2)

The Group’s investment in its own shares represents shares held in treasury or shares held by an employee benefit trust to satisfy incentive schemes.

Az 30 Septernber 2019, this investment comprised 4,566,121 A Ordinary Non-Voting Shares (2013 4,812,419 shares) held in treasury and 2,157,613

A Qrdinary Non-Voting Shares (2018 2,981,109 shares) held in the employee benefit trust. The market value of the Treasury Shares at 30 September

2013 was £38.9 mitlion {2018 £33.8 million) and the market value of the shares held in the employee benefit trust at 30 September 2019 was

£18.4 million (2018 £20.9 million).

The empioyee benefit trust is independently managed and purchases shares in order to satisfy cutstanding share options and potential awards

under long-term incantive plans.

{ii The Company purchased 0.4 millior: A Ordinary Non-Voting Shares having a nominal value of £0.1 million to match obligations under incentive
plans. The consideration paid for these shares was £2.5 million.

(i) During the period, the Company utilised 1.5 million A Ordinary Non-Voting Shares in arder to satisfy incentive schemes. This represented 0.79%
of the called-up A Ordinary Non-Voting Share capital at 30 September 2019. The carrying value of these shares was £10.6 mitlion,

At 30 September 2019 optians were outstanding under the terms of the Company’s Executive Share Option Schemes, Long-Term Incentive Plans

and nil-cost options, over a total of 2,728,139 A Ordinary Non-Voting Shares (2018 3,075,745 shares].

Yaar ended Year anded
08 0
20189 2018
Note £m £
Tianslarian resarva

At start of year 53.5 749
Fareign exchange differences on transiation of foreign operations 16.2 8.9
Translation reserves recycled to Consolidated Income Statemnent on disposals 8,18 {3.6) (10.4)
Transfer of gain on cash flow hedges from translation reserve to Consolidated income Statement - (4.9}
Change in fair value of cash flow hedges - 4.9
Loss an hedges of net investments in foreign operations {13.5) (2.1)
Costs of hedging {0.1) -
At end of yaar 52.% 53.5

The translation reserve arises on the translation into sterling of the net assets of the Group's foreign operations, offset by changes in fair value of
financial instruments used to hedge this exposure.
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39 Reserves continued
Year anded Yaar anded
0 30 b
2019 1018
Note £m ™
Retdined earmings
At start of year 1,597.5 829.5
Adjustment for transition to IFRS 15 2 {2.4) -
Adjustment for transition to IFRS 9 2 (2.9) -
Restataed at 1 October 2018 1,592.2 829.5
Profit for the period 90.9 589.4
Dividends paid 12 {TA.1) (81.0)
Euromaney dividend in spacie 12,()) {673.6)
Adjustment to Euromoney dividend in specie 12, (i) 11.8 (661.8) -
Impairment of Euromoney following dividend in specie 12, (i) {11.3) -
Euromoney cash distribution 12, (i} (200.9) -
Actuarial (loss)/gain on defined benefit pension schemnes 35 {4%.3) 183.6
Credlt to equity for share-based payments 15 1 108
Settlement of exercised share options of subsidiaries {11.5} (13.8)
Fair value movement in financial assets at fair value through other comprehensive incoma 25 {4.5) -
Corporation tax on share-based payments - 23
Deferred tax on actuarial movement 37 1.7 {3L.2)
Deferred tax on other items recognised directly in equity 37 0.6 {6.8)
Share of joint ventures’ and associates’ items of other comprehensive (expense)/income T (0.7) 147
Atend of year T8 1,597.5
74%5.0 1,616.6

At end of year - total reserves

(i) At31March 2019, in relation to the disposal of Euromoney, the Group made provision for a cash dividend payable on 15 April 2013 of
£200.0 million in accordance with IAS 32 Financial Instruments, and a dividend in specie of £673.6 mitlion, based on the fair value of Euromoney
at31 March 2019, in accordance with IFRIC 17 Distributions of non-cash assets to owners,

The dividend in specie paid on 2 Aprit 2019 amounted to £661.8 million and was calculated using a Euromoney share price of £12.36 at 8am
on that date. This reduced the dividend provided at 31 March 2019 by £11.8 million, from £673.6 miilion to £661.8 million.

(i} At31March 2019 the Group's investrnent in Euromoney was transferred to Assets Held for Sale at the lower of carrying value and fair value less
casts to sell. This resulted in an impairment charge of £23.5 million for the period to 31 March 20193 which was taken to the Consciidated Income

Statement in accordance with IFRS 5, Non-current Assets Held for Sale and Discontinued Operations.

Following the Group’s half year end, the Euromoney share price fell from £12.58 on 31 March 2019 to £12.36 at 8am on 2 Apri] 2019, the time and
date of the distribution which reduced the dividend in specie provided at 31 March 2019 by £11.8 million. in addition, the fall in the Euromoney
share price resulted in a further impairment charge of £11.8 million in the second half which, under the principles of IFRIC 17 was charged to

retained eamings.

40 Non-controlling interests

vaur andded Yaar endad
w r 30 Saptomh

019 I01a
Note am &mn
At start of year 13.5 11.0
Share of profit/(loss) for the period 0.4 {1.2)
Dividends paid {1.0) {0.2}
Foreign exchange differences on transiation of foreign operations {0.1) 0.2
Recycled to Consolidated Income Statement on disposals 18 {12.3) 3T
- 13.5

At and of year
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41 Commitments and contingent iabilities
Commitments
At 30 Septernber 2019, the Group had cutstanding capital expenditure commitments as follows:

At 3
30 Septembs 30 Septemb
s 2018
£m m
Property, plant and equipment
Contracted but not provided in the finandal statements - =
At 30 September 2018, the Group had outstanding commitments for future minimum: lease payments under non-cancellable operating leases,
which fall due as follows:
M AL
At ~ 10 Saptemb 30 Sap
30 Septemb » b 2819 2018
2019 2018 Plant and Plat ard
Propartes perti quip: L
™m €m n £n
Within one year 28.1 769 1.4 13
Between one and two years 23.4 228 0.8 1.0
Between two and five years 39.8 45.8 e.7 0.7
After five years 2.3 11.4 - -
100.6 1069 9 3.0

The Group's most significant leasing arrangements relate to rented properties. The Group negatiates lease contracts according to the Group’s needs
with a view to balancing stability, security of tenure and [ease termns against the risk of entering into excessively long or onerous arrangements.

Of the Group’s rented properties, the most significant operating lease commitments relate to the DMGT head office premises at 2 Derry Street,
Londen W8 STT, which expires in December 2022, and to the RMS head office premises at 7575 Gateway Blvd, Newarl, California which expires
in December 2020.

At 30 September 2019, the Group had outstanding commitments under non-cancellable agreements made to secure venues for future events
and exhibitions which fall due as follows:

[ At

L] iy ]
2019 s
£ £m
Within one year 16.8 ir.l
Between one and two years - 6.2
16.8 23.3

The Group has entered into arrangements with ink suppliers to obtain ink for the period to December 2020 at competitive prices and to secyre
supply. At 30 September 2019, the commitment to purchase ink over this period was £21.7 million (2018 £21.7 million).

The Group has entered into agreements with various printers for periods up to December 2022 at competitive prices and to secure supply.

.

At 30 September 2013, the commitment to purchase printing capacity aver this pericd was £46.0 million (2618 £23.1 miillion).
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41 Commitments and contingent liahilities continued

Contingent liahilities

The Group has issued standby letters of credit amounting to £2.9 million (2018 £3.3 million}.

The Group is exposed to libel claims in the ordinary course of business and vigorausly defends against claims recefved. The Group makes provision
for the estimated costs to defend such claims and provides for any setfement costs when such an outcome is judged probable,

The Group’s Energy Information business {Genstape) pravided a third-party auditor service verifying Renewable tdentification Numbers (RINs) for
renewabie fuel production activities in the US, as part of the Renewable Fuel Standard Quality Assurance Program (Program), a regulatory program
administered by the US Environmental Protection Agency (EPA).

Following discovery and self-reporting to the EPA by Genscape of potential frauduient RiNs generated by two companies but verified by

Genscape in 2014 under the Pragram, the EPA issued a notice of intent to revoke the ability of Genscape ta verify RINs as a third-party auditor

on 4 January 2017. Following the EPA investigation of the two companies in April 2016, the two companies pleaded guilty of fraud in connection
with generating the RINs.

EPA regulations for the audit Program set a liabifity cap on replacement of invalid RINs of 2.0% of the RINs. in April 2017 Genscape voluntarily paid
the 2.09 liability cap associated with the invalid RINs at a cost of US$1.3 million, based on the then-prevailing matket rates, subject to a reservation
of rights. The EPA regultations atlow for situations where the cap does not apply - induding fraud, auditor error and negligence.

The EPA has not formally alleged any fraud ar intentlonal wrongdoing by Genscape, but in its May 2019 final determination letter, EPA did find
grounds for auditor error and negligence by Genscape and ordered Genscape to replace 69.2 million RINs it had verified.

In July 2019, Genscape filed a petition for review with the Sixth Circuit Court of Appeals and a motion to stay the EPA’s order to replace the

63.2 million RINS which was accepted for the duration of Genscape's petitien for review.

Since RINs trade in a volatile range, averaging approximately 56 cents over the previous 24 months, this equates to a potential maximum claim of
approximately U$$33.4 million. Using the year end price of 41 cents the potential maximum claim would be US$28.1 million. Genscape continues ta
co-operate with EPA and in October 2019 Genscape made an offer to replace 4.6 million RINs at a cost of approximately US52.5 million but the EPA
have not responded to this offer. Discussions with the EPA are ongaing but considering the uncertainties irvolved, the length of time involved and
taking mate of the order from the EPA, the Group, without admitting any wrongdaing, has made a provision for the potential maximum replacement
RINs cost of US540.0 million, including directly attributable costs. This estimate was based on the average two-year RIN price due to the liquidity
and volatility of the market price of RINs. This provision could change substantially aver time as the dispute progresses and new facts emerge.

42 Share-based payments

The Group offers a number of share-based remuneration schemes to Directars and certain employees, The principal schemes comprise share
options under the DMGT, Insurance Risk, Property Information and Consumer Media segments. Share aptions are exercisable after three years,
subject in some cases to the satisfaction of performance conditions, and up to 10 years from the date of grant at a price equivalent to the market
value of the respective shares at the date of grant. Details of the performance conditions relating to the DMGT schemes are expiained in the
Remuneration Report.

The charge to the Consolidated Income Statement Is as follows:

Yeor ended Year snded

] ]
1019 12
Sagment L fm
DMGT Board and Corporate Costs Equity-Settled Executive Bonuses - 0.1
Long-Term Incentive Plan 13.9 5.6
Insurance Risk Option Plan 1.6 11
Energy Information Option Plan - 0.1
Property Information Option Plan 0.7 0.3
Consumer Media Long-Term Incentive Plan 4.9 29
Social security costs 21 14
3.2 115

The fair value of share options for each of these schemes was determined using a Black-Scholes model. Full detalls of inputs to the models,
particular to each scheme, are set out below. With respect te all schemes, expected volatility has been estimated, based upon relevant historic data
in respect of the DMGT A Ordinary Non-Vating Share price. The expected life used in the model has been adjusted, based on management’s best

estimate, for the effects of nan-transferability.
The Group did not reprice any of its outstanding aptions during the period.
Further details of the Group's significant schemes are set out below:
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DMGT 2006 Executive Share Option Scheme
Under the DMGT 2006 Executive Share Option Scheme, each award of options has a maximum life of 10 years. The maximum award limit is 100.0%
of salary in any year in normal circumstances and 200.0% of salary in exceptional circumstances. Awards will not normally vest until three years after

the award and the performance coanditians have been met. No options were autstanding to Directors during the year.

Year anded Year endad

Year ended 30 Yoor anded 30 September

30 September 019 32 September 00

2018 Welghted sverage 2018  Welghted averaga

Number of curcise price Number of exarcisn price

Notw share options £ share sptions £

Qutstanding at 1 October 2018 413,314 621 885,743 6.16
Granted during the period 300,000 5.91 100,000 640
Forfeited during the period - - {8,000) 5.08
Exercised dyring the period (46,074} 5.16 (242,626) 466
Expired during the period {30,000) T.06 (321,503) 7.50
Medified during the pericd {i) 23,865 4.08 - -
Qutstanding at 30 September 2019 661,105 5.57 413,314 621
Exercisable at 30 September 2019 168,903 523 178,314 512
Exercisable at 1 October 2018 178,314 512 472,409 5.28

The aggregate of the estimated fair values of the options granted during the period is £0.6 million {2018 £0.1 million). The options outstanding
at 30 September 2019 had a weighted average remaihing contractual fife of 6.9 years (2018 5.6 years].

The inputs into the Black-Scholes model are as follows:

Date of gramt S Dacersber 2011 27 Jume 2912 17 bev2012 8 ber2013 10 ber 2014
Market value of shares at date of Ent {£) 381 374 507 8.81 7.98
Qption price (£) 181 374 507 8.81 7.98
Number of share options outstanding 4,144 103,624 4,144 25,906 15,543
Term of option {years) 10.00 10.00 10.00 10.00 10.00
Assumed period of exercise after vesting (years) 7.00 7.00 7.00 5.00 5.00
Exercise price (£} 381 374 5.07 8.81 7.98
Risk-free rate (9%) 1.50 1.00 1.00 150 1.08
Expected dividend yield (%) 427 443 342 2.00 2,77
Volatility (%) 30.00 30.00 30.00 25.00 25.70
Fairvalue per option (£] 071 070 0.97 1.69 131

14 Decamnber 2015 6 Decamber 2018 # February 2018 25 Jeauary 201%

Dt of grant
Market valug of shares at date of grant (€} 6.51 7.59 6.18 5.69
Option price {£) 681 1.59 6.18 5.69
Number of share options outstanding 15,542 77,718 103,621 310,863
Term of optian (years] 10.00 5.00 10.00 10.00
Assumed peried of exercise after vesting (years) 7.00 2.00 7.00 7.00
Exercise price (£) 6.81 7.59 6.18 5.69
Risk-free rate [%) 119 125 0.82 1134
Expected dividend yield {9) .26 3.02 i 359
Volatility (%) 25.10 26.00 27.88 27.95
Fair value per option (£) 0.93 113 0.94 0.84

171

SJUBLIBLRYG Jefoueuly



Financial Statements

Financial Statements
Notes to the accounts

42 Share-based payments continued

Nil-cost options under the DMGT Executive Bonus Scheme
Since December 2009 3 portion of the bonus eared by Executive Directors under the Executive Bonus Scheme has been deferred into sharesin the

form of nil-cost options, These options are to the value of the equity portion of the bonus and are fully expensed in the period in which they are
eamed. Further details are shown in the Remuneration Report.

Year ended Yeor ended
Yaur nded 30 Septamber Your anded 30 Saptember
30 September 2019 38 September 2008
1013  Weigitted avarsge 2018 Weightud aversgn
Number of cise pri of jow price

Mote shavre na 3 share aptions
Qutstanding at 1 October 2018 267,307 - 263,796 -
Granted during the period 100,538 - 14,404 -
Exercised during the period {259,714) - (10,853) -
Maodified during the periad 3] 12,308 - - -
Outstanding at 30 September 2019 120,436 - 267,307 -
Exercisable at 30 September 2019 - - 252,903 -
Exercisabie at 1 October 2018 252,803 - 250,992 -

The aggregate of the estimated fair values of the awards granted during the perfod is £nil (2018 £nil). The awards outstanding at 30 September 2019
had a weighted average remaining contractual life of 6.1 years (2018 1.2 years).

DMGT Long-Term Incentive Plan
Details of the terms and conditions relating to this scheme are set outin the Remuneration Report.

Your ended Yeoar ended

Yoor ended 30 Septamber Yaar andad 30 Septamber

30 Saptember 2019 0 September 2018

2019  Wuighted sversge 2018  Weighted sverage

Numbsr of axwrcise price Numbver of exurcios grice

L] share options 1 share sptions 1

Qutstanding at 1 October 2018 2,395,124 - 2,903,042 -
Granted during the periad 518,856 - 372,598 -
Exercised during the period {796,460) - (646,985) -
Expired during the periad (264,996) - {233,531} -
Modified during the perigd 5] 94,074 - - -
Outstanding at 30 September 2019 1,946,598 - 2,395,124 -
Exercisable at 30 September 2019 - - - -
Exercisable at 1 October 2018 - - N -

The aggregate of the estimated fair vafues of the awards granted during the period is £13.6 mittion (2018 £2.2 million).
The awards outstanding at 30 September 2019 had a weighted average remaining contractual life of 1.2 years (2018 1.4 years).

(i} As partof the Euromaney disposal, the DMGT Remuneration Committee’s approved printipie was that participants in DMGT share awards
should neither be advantaged nor disadvantaged as compared to participating shareholders. In order to meet this principle all unvested share
awards prior to the Euromoney distribution on 2 April 2615, were yplifted by 4.8%. In the tables above this has been described as a modification.
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Date of grant 22 December 2014 14 2015 38 Febeuary 2017 30 May 2017 __ 14 Decamber 2017
Market value of shares at date of grant (£) 8.00 6.81 6.94 6,92 5.43
Option price (£) Nif NH Nil Nil Nil
Number of share options gutstanding 305,261 362,172 201 266 143217 60,359
Term of option {years) 5.00 5.00 3.00 200 3.00
Assumed period of exercise after vesting (years) Nil NIt Nil Nil Nit
Exercise price (£} Nil Nil Nil Nil Nil
Risk-free rate (%) Nil Nil Nil Nit Nit
Expected dividend yield (%) Nil Nil Nil Nit Nil
Volatility (%6} Nil Nil Nil Nit Nil
Fair value per option (£} B.00 6.81 6.94 6.92 5.43
Date of grant 16 Jeary 2018 18 Jenuary 1918 18 Janvary 2018 14 Juna 2018 A5 Auguse 3013
Market value of shares at date of grant (E) 5.85 543 5.43 5.43 7.24
Option price (£) Nil Nil Nil Nil Nil
Number of share options outstanding 56,489 188,646 23263 23,263 38,354
Term of option [years) 3.00 3.00 2.00 3.00 3.00
Assumed period of exercise after vesting {years) Nil Nit Nil Nil Nil
Exercise price (£} Nit Nil Nil Nil Nil
Risk-free rate (36) Nil Nil Nit Nil Nil
Expected dividend yield (%} Nit Nil Nil Nit Nil
Volatility (%) Nil Nil Nil Nil Nik
Fair value per option (£) 585 5.43 5.43 543 7.24
Hate of grame 14 Owcember 2018 14 Decernber 2018

Market value of shares at date of grant (£) 6.29 6.29

Option price (£} Nil Nit

Number of share options gutstanding 333,171 210,497

Term of option {years) 200 3.00

Assumed period of exercise after vesting (years) Nil Nit

Exercise price (£} Nit Nil

Risk-free rate (%) Nil Nil

Expected dividend yield (%) Nil Nil

Volatility (%) Nil Nit

Fairvalue peroption {£) 629 6.29

DMGT Long-Term Executive Incentive Plan Award 2017, 2018 end 2019
These plans entitle certain executives to 2 percentage share of eligible profit growth over a three-year performance period,

The awards are settled in A Ordinary Non-Voting Shares based on the later of the average share price for the first three days following release

of the current year financial results or the date of employment.

The charge for the period in the Consolidated Incorme Statement for these awards including social security costs amounts to £13.6 million
(2018 £6.9 million) and is included in the Long-Term Incentive Plan charge.
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42 Share-hased payments continued

Insurance Risk (RMS) option plans

RMS maintains the following equity award plans: 2014 Equity Award Plan (“2014 Plan®) and the 2015 Equity Incentive Plan (*2015 Plan”).

Awards from previous plans are no longer outstanding.

The 2014 Plan was introduced during the year ended 30 September 2014. Under the 2014 Plan options and Restricted Stock Units ("RSUs"),

both time and performance based, are granted to employees, officers, directars and consuitants, wha are deemed to be in a position to contribute
to the long-term success of RMS.

The 2015 Plan was introduced during the year ended 30 September 2016. Under the 2015 Plan, aptions are grarted to employees, officers, directors
and consultants of RMS. Options granted under this plan vest on satisfaction of two conditions - a service period and the occurrence of an initial
public offering of RMS or an event in which the Group ceases to hold at least 50.0% of the voting rights of RMS.

RMS options under all plans were granted at market value. The options lapse 10 years from grant date.

RMS estimated the fair value of each option award on the date of grant using the Black-Scholes option pricing model. RMS assumptions about
stack price volatility were based exclusively on the implied volatilities of publicly traded options to buy stock with contractual teyms closest to the
expected life of options granted to RMS employees. The risk-free interest rate for periods within the contractuai life of the award were based on the
U.5. Govemment securities constant maturities in effect. The RSU fair value is determined by the fair market value of RMS stock at the date of grant,

The expense is amortised using the graded vesting method.

RMS share options
Yaar snded Year snded
Yaar ended 30 Septamber Yoor anded 20 3aptamber
0 2018 30 Septernber 2ms
2819 Weighted aversge 2018 Weighted sverags
Numbrer of werdlne price Rumber of amercies price
shara options uss share options uss
Qutstanding at 1 October 2018 9,158,573 9.35 15,031,520 931
Granted during the period 3,309,136 9.63 3,896,106 9.62
Forfeited during the period (1,980,248} 9.47 (8,594,253) 9.27
Exercised during the period - - {1,174,800) 10.0¢
Expired during the period - - - -
Outstanding at 30 September 2019 10,487,464 946 2,158,573 9.35
Exercisable at 30 September 2019 417,448 10.18 453,824 10.16
Exercisable at 1 October 2018 453,824 10.16 1,648,124 10.04

The weighted average share price at the date of exercise for share options exercised during the period was $nil (2018 $10.24 miltion).
The opticns outstanding at 30 September 2019 had a weighted average remaining contractual life of 7.4 years {2018 8.2 years).
The inputs into the Black-Scholes model are as follows:

Date of gramt Durieg 2014 Ouring 2015 Durlog 2016 During 2017 During 2018 During 2018
Market value of shares at date of grant (US5) 14.59 10.00 9.04 10.11 10.24 10.24
QOotion price {USS) 14.59 10,00 9.04 9.52 9.63 9.63
Number of share options outstanding 16,000 401,448 3,105,270 1,897,314 2,182, 400 2,835,032
Term of option (years) T 7 10 10 10 10
Assumed period of exercise after vesting (years) 36 4-5 6 4 6 6
Exercise price (US$) 14.59 10.00 9.04 9.52 9.63 9.63
Risk-free rate (%) 1.25 1.25 1,10 1,00 171 171
Expected dividend yield (3) 291 363 Nil Nil Nil Nil
Volatility (%) 2881 25.63 25.60 35.00 25.60 25.60
Fair value per option (USS) 2.70 144 2.58 4.00 275 258

Expected volatility was determined by calculating the historical volatility of comparable companies.

174




Daily Mail and General Trust plk Annual Report 2019

RMS RSU awards
Year snded
3 Septamber
1018 Year ecxded
Year soded Sumber of Your anded 30 Saptember
sh 20 Sep 18
2015 Waighted svarage 2010 Weighted average
Nusnber anercise price Number axarcise price
of ASUs uss of RSUs s
Outstanding at 1 October 2018 10,914 - 269,781 -
Forfeited during the period - - {14,332) -
vested during the perfod (10,914) - (244,535} -
Outstanding at 30 September 2019 - - 10,914 -
43 Ultimate holding company

The Company’s immediate parent Company is Rothermere Continuation Limited {RCL), a company incorporated in Bermuda. The Board anticipates
that as of S December 2019, pursuant to a consolidation of the Group’s holding structure, RCL will be acquired by Rothermere Investments Limited
(RIL), a company incorporated in Jersey. RiL will then hold 100% of the issued Ordinary Shares of the Company (see Note 45 for further detail).

Daily Mail and General Trust pic is the only company in the Group to prepare consolidated financial statements.
44 Related party transactions

Transactions between the Company and its subsidiaries, which are related parties, have been eliminated on cansolidation and are not disclosed
in this note, The transactions between the Group and its joint ventures and associates are disclosed below.

For the purposes of IAS 24, Related Party Disclosures, executives below the level of the Company's Board are nat regarded as related parties.

The remuneration of the Directors at the year end, who are the key management personnel of the Group, is set aut in aggregate in the audited part
of the Directors’ Remuneration Report.

Ultimate controlling party

Rothermere Continuation Limited (RCL) is a halding company incorporated in Bermuda. The main asset of RCL is its 200% holding of DMGT’s issued
Ordinary Shares. RCL has controlled the Company for many years and as such Is its immediate parent Company. RCL is controlled by a discretionary
trust (the Trust) which is held for the benefit of Viscount Rothermere and his immediate family. The Trust represents the ultimate controlting party
of the Company. Both RCL and the Trust are administered in Jersey, in the Channel Islands. RCL and its directors, and the Trust are related parties

of the Company.

The Board anticipates that as of 5 December 2019, pursuant to a consolidation of the Group’s holding structure, RCL will be acquired by Rothermere
investments Limited (RIL), a company incorporated in Jersey. RIL will then hold 100% of the Company’s issued Ordinary Shares. The underlying
control of DMGT will, however, remain unchanged and continue to lie with the Trust. RIL is administered in Jersey, and RIt and its directors are also
related parties of the Company.

During the period, Forsters LLP in which Mr A Lane, a Non-Executive Director of the Company, is a partner, pravided legal services to the Company
amounting to £nil (2018 £14,820).
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44 Related party transactions continued

Transactions with joint ventures and associates

Details of the Group’s principal joint ventures and associates are set out in Note 24.

Associated Newspapers Ltd {(ANL) has a 50.0% (2018 50.09%) shareholding in Narthprint Manchester Ltd, a joint venture. The net amount due to ANL
of £5.8 million (2018 £5.8 miltion) has been fully provided.

Mail Media, Inc. had a 50.0% (2018 50.0%) shareholding fin Daily Mail On Air LLC {DaityMailTV}, a joint venture in the prior period. In the prior period,
Mail Media, Inc. provided funding amounting to £4.9 million. At 30 September 2019, £nil (2018 £5.9 million) was owed by DailyMailTV. During the
period, Mail Media, Inc. acquired the remaining 50.0% shareholding in DailyMailTV and DaityMailTV became a wholly-owned subsidiary.

DMG US Investments, inc. had a 45.0% (2018 45.0%) shareholding in Truffle Pig LLC, an associate, which was disposed of during the period. Funding
of £nil (2018 £0.2 million) remained outstanding at 30 September 2019.

DMGV Ltd (DMGV) has a 23.9% (2018 23.9%) shareholding in Excalibur Haldco Ltd (Excalibur), an associate. During the period, services provided

to Excalibur amounted to £0.5 million (2018 £0.6 millicn), At 30 September 2019, amounts due from Excallbur amounted to £0.1 million

{2018 £9.1 million), together with (oan notes of £17.3 million {2018 £17.3 million). The loan notes carry a coupan of 10.0% and £6.5 miltion

{2018 £4.0 miillion) was outstanding in retation to this coupon at 30 September 2019, At 30 September 2019, the Group had made an expected
lifetime impairment allowance of £12.0 million {2018 on transition ta IFRS 3 £12.0 million) in relation to ameunts due from Excalibur.

DMGV has a 45.3% (2018 25.8%} shareholding in Yopa Property Ltd {Yopa), an associate. During the period, the Consumer Media segment provided
services to Yapa amounting to £0.6 million {2018 £0.5 million). At 30 September 2019, £0.1 million (2018 £0.1 million) was owed by Yopa to the
Consumer Media segment. During the period, Yopa provided services to the Property Information segment amounting to £0.1 million (2018 £nif).
DMGV has a 16.5% sharehclding in Bricklane Technologies Ltd (Bricklane), an associate acquired during the period. During the pericd, the Consumer
Media segment provided services to Bricklane amounting to £0.4 million. DMGV provided funding amounting to £1.2 million cash and £0.8 million
of media credits.

DMGV has a 21.13 shareholding in Cazoo Ltd, an associate acquired during the period. DMGY provided cash funding amounting to £22.5 million
and £5.0 million of media credits during the period.

DMGV has a 36.8% shareholding in Entale Media Ltd, an associate acquired during the period. DMGV provided cash funding amounting to

£2.0 million during the period.

Draily Mail and General Trust plc (DMGT) had a 49.8% (2018 49.8% owned by OMGZ Ltd (DMG2)) sharehalding in Euromoney Institutional Investor
PLC (Euromoney). During the period, services were recharged to Euromoney amounting to £0.1 million (2018 £0.1 million) and consortium relief
losses were surrendered under an agreement between Euromoney and the Group armounting to a rebate of £nit (2018 £0.1 million). During the
period, all of the Euromoney shares were distributed to certain shareholders by way of dividend in specie.

During the period, DMGZ received dividends of £11.9 million from Euromoney (2018 £17.1 million received by DMGZ and DMG Charles Lid),

an assodate, prior to the shareholdingin Euromaney being transferred from DMGZ to DMGT.

During the period, DMG World Media (2006) Ltd recharged costs amounting to £nil (2018 £0.3 million) to BCA Research, Inc., 2 Euromoney subsidiary.

During the perfod, ANL recharged costs amounting to £0.8 riflion (2018 £1.4 million) to Euromoney. At 30 September 2019, £nil (2018 £0.3 million)
was owed by Euromaney.

During the period, Euromoney provided services to fisk Management Solutions Ltd amounting to £0.1 million (2018 £0.1 million).

DMGI Land & Property Europe Etd (DMGILP], of which Landmark Information Group Ltd (Landmark] is a subsidiary undertaking, has 2 50.0%

{2018 50.0%} shareholding in Point X Ltd (Point X}, a joint venture, During the period, Landmark charged management fees of £0.3 million

{2018 £0.3 million) and recharged costs of £0.1 million (2018 £0.1 million) to Point X. Point X received royalty income from Landmark of £0.1 million
{2018 £0.1 million). DMGILP received dividends of £0.2 million {2018 £nil) from Point X.

Decision Insight Information Group (UK) Lid (DIIG UK) has a 50.0% (2018 50.096) sharehelding in Decision First Ltd (DF), a joint venture. During the
period, DIIG UK recharged costs to DF amounting to £0.2 million (2018 £0.2 million} and charged management fees amounting to £0.1 milllon
(2018 £0.1 million) and received dividends from DF of £nil (2018 £0.4 million).

On-Gea GmbH {On-geo) has a 50.09% (2018 50.09%) shareholding in HypoPort On-Geo (HypoPort), a joint venture. During the period, HypaPort
made purchases from On-geo amounting to £4.6 million (2018 £5.1 million). During the period, On-geo received dividends of £nil (2018 £0.1 miilion)
from HypoPort. At 30 September 2019, £rit (2018 £1.5 million) was owed by HypoPort. The Group disposed of On-geo in the Property Infarmation
segment during the period, and therefore, its shareholding in HypoPort was also disposed.
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RMSi Ltd (RMSI), a company which shares a comman director with the Landmark Group, invoiced sales amounting to £1.7 million {2018 £2.7 millicn).
Costs were recharged by Landmark to RMS! amounting to £0.7 million (2018 £0.7 million). At 30 September 2019, £0.4 million (2018 £0.4 million)
wasowed to RMS! by Landmark.

Hobsons, Inc. (Hobsons) has a 50.0% (2018 50.096) shareholding in Knowtura, a joint venture. At 30 September 2013, £0.2 million (2018 £0.3 mitlion)
was owed by Knowlura.

Risk Management Solutions, Inc. (RMS, Inc.} has a 20.0% (2018 20.0%) shareholding in OYO RMS Corporation (OY0), an assodiate. During the period,
RMS, Inc. received a dividend of £nil (2018 £0.4 miltion) frorm OYO.

RMS, Inc. has a 26.6% (2018 25.9%) shareholding in Praedicat, Inc. (Praedicat}, an associate. During the period, RMS, Inc. provided funding

of £0.5 million (2018 £1.5 million) to Praedicat.

The Group has a 55.9% shareholding in LineVisian, Inc. (LineVision). Since the Group’s share of voting rights in LineVision is 49.0%, the Group does
not have control but has significant influence, therefore the investment is treated as an associate. In the prior period, Genscape soid assetswith a
net book value of US$0.1 million to LineVision for their fair value of US5§2.1 million far USS$nil cash proceeds.

The Group reduced its shareholding in Trepp Port, LLC (TreppPort) on 1 October 2018 from 51.0% to 50.0% and TreppPort became a joint venture.
During the period, Trepp, LLC. received dividends of £0.2 million (2018 £nil) from TreppPort.

Other related party disclosures

Under an agreement to guarantee the income generated from certain property assets held by the Harmsworth Pension Scheme which were
purchased from the Group during a prior period, the Group was charged for rent and service charges in relation to the current period amounting te
£0.2 million (2018 £0_3 million). At 20 September 2019, £0.1 million (2018 £0.1 million) was owed to the Harmsworth Pension Scheme by the Group.
At 30 September 2019, the Group owed £0.9 million (2018 £0.8 million} to the pension schemes which it operates. This amount comprised
employees’ and employer’s contributions in respect of September 2019 payrolls.

The Group recharges its principal pension schemes with costs ofinvestment management fees. The total amount recharged during the period was
£0.3 million (2018 £0.3 million).

Contributions made during the period to the Group's retirement benefit plans are set out in Note 35, along with details of the Group’s future
funding commitments.

In July 2012, the Group entered into a contingent asset partnership whereby a £150.0 million: loan note, guaranteed by the Group, was used to
commit £10.8 million furdling p.a. to the Harmswarth Pension Scheme. Interest payable to DMG Pension Partnership LP in the period totalled
£11.0 million {2018 £11.0 million).

ANL, which shares common control by Rethermere Continuation Limited, with DMGT Healthcare Trustees, paid contributions te the scheme
totalling £0.8 million {2018 £0.7 million). At 30 Segtember 2019, a total of £1.3 million (2018 £1.3 million) was owed to the scheme by ANL.

45 Post balance sheet events

It is anticipated that untit S December 2019, Rothermere Continuation Limited (RCL) will hold 100% of DMGTs issued Ordinary Shares. The Board
anticipates that as of § December 2019, pursuant to a consolidation of the Group’s holding structure, RCL will be acquired by Rothermere
Investments Limited (RIL), a company incorporated in Jersey, in the Channel Islands. RIL will then hold 100% of the Company’s issued Ordinary
Shares, The underlying control of DMGT will, however, remain unchanged and continue to lie with a discretionary trust {the Trust} that is held for
the benefit of Lord Rothermere and his immediate family. Both RIL and the Trust are administered in Jersey. RiL and its directors, and the Trust
are related panses of the Company.

Di 1

On 26 August 2019 the Group announced that it had agreed the sale of Genscape, its Energy information business, to Verisk, a leading data analytics

pravider, for gross proceeds of US$364.0 million. Genscape will become part of Wood Mackenzie, a Verisk business, and will enhance Wood
Mackenzie’s existing and complementary sector intelligence business in short-term energy data and analytics. The sale completed on 5 November

2019 following the completion of customary closing conditions.

On 2 October 2019, the Group entered into a definitive agreement ta dispose of Buildfax, a leading provider of property condition and history data,
also to Verisk for gross proceeds of U$$42.5 million. The sale completed on 11 October 2019 following completion of customary closing conditions.
On 29 November 2019 the Group's interest in Cazoo was diluted from 21.1% to 18.5%. The Group ceased to have significant influence over Cazoo
and from that date will cease to equity account.

©n 29 Novernber 2019 the Group acquired the entire share capital of the ‘7', the UK national newspaper and website, from IP| Media Limited.

Total cash consideration payable is £49.6 million.

The ‘i’ has an established reputation for quality journalism with retail sales of approximately 170,000 newspapers each weekday and over 190,060
copies of the iweekend each Saturday. The website, inews.co.uk, attracts approximately 300,000 daily unigue browsers. The acquisition will be
reviewed by the UK Competition and Markets Authority. The ‘i’ reported pro-forma revenues of £24.4 million and pro-forma operating profits of

£10.6 million for the 12 months to 31 Decermber 2018.
The Group has not presented a fair value table of the net assets acquired since, given the timing of the announcement, itisimpractical to do so.
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46 Subsidiaries exempt from audit
The following UK subsidiaries will take advantage of the audit exemption set out within Section 4794 of the Companies Act 2006 for the year ending

30 Septernber 2019:

Subaidiary masma Company regletration aumber  Subsidiary wame Company cogletration sumber
Daily Mail intemnational Lid 01966438  DMG Minor investments Ltd 04228751,
DMG Asset Finance Ltd 05528329 DMGRH Finance Ltd 03191181
DMG Atiantic Ltd 04521108 DMGZLtd 00272225
DMG Business Media Lid 02823743  Harmsworth Royalties Ltd 04219212
DMG Charles Ltd 04211684  Kensington Finance Ltd 03960683
DMG Events International Ltd 04118004  Northctiffe Media Ltd 03403393
DMG information Ltd 03708142  Ralph US Holdings 05341444
DMG Investment Haldings Ltd 03263138  Young Street Holdings Ltd 04485308

The Directors of Daily Mail and General Trust pic have canfirmed that the Company will provide a guarantee under Section 473Cin relation to the
subsidiaries listed above.

No dormant subsidiaries have taken the exemption from preparing individual accounts by virtue of Section 394A of Companies Act 2006.

No dormant subsidiaries have taken the exemption from filing with the registrar individual accounts by virtue of Section 4484 of Companies Act 2006.
The following UK subsidiaries will take advantage of the audit exem ption set out within Section 480 of the Companies Act 2006, exemption from
audit for dormant companies for the year ended 30 September 2019:

Subsidisry nema Compeny regletration member_  Sebekilary name Campauy registration number
A&N International Media Ltd 04147978 Lincolnshire Media Ltd 00037928
Central Independent News and Media Ltd 03015855 MailLife Financial Services Ltd 01063950
Courier Media Group Ltd 00101944  Northcliffe Trustees Ltd 03394992
Daily Mail Ltd 01160542  Pico Information Ltd 11143692
Derby Telegraph Media Group Ltd 00218661 Richards Gray Ltd 03209331
DMG Media Ltd 05765286 South West Wales Media Ltd 00120013
Harmsworth Printing (Didcot) Ltd 05539456 The Mail on Sunday Ltd 01160545
Harmsworth Printing Ltd 02208579  The Western Gazette Co Ltd 00022796
Harmsworth Quays Printing Ltd 02208582  Trepp ld 03087851
Justice for STgt Blackman Ltd 09761390  Watervale Ltd 05231066
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47 Full list of Group undertalings
Country of % shareholding
incorperation Classes of (% held directly
Subsidisry name Registored office or b shares hald by parent}
A&N Intermat/onal Media Ltd Naorthclitfe House, 2 Derry Street, London W8 5TT UK Ordinary 100%
A&N Media Finance Services Ltd Northcliffe House, 2 Derry Street, Londan WA 57T UK Ordinary 1004
10th Flaor, Standard Chartered Tower, 19 Cybercity, Ebéne,
AN Mauritius Ltd Republic Of Mauritius, Mauritius Mauritius Ordinary 10G%
Anyll Environmentai Ltd 5-T Abey Court, Eagle Way, Sowton, Exeter, Devan DX2 7HY UK Ordinary 100%
Asig Risk Centre Pte Ltd 3F, 19 Cexil Street, Singapore 043704 Singapore Crdinary 100%
Assaciated Metro Holdings Ltd 15 Esplanade, St Helier, Jersey, JEL 1RB, Channel Island Jersey Ordinary 100%
Third Floor, Embassy House, Herbert Park Lane, Ballsbridge,
Associated Newspapers (freland) Ltd Dublin 4 662917 Ireland Ordinary 100%
Assoclated Newspapers Ltd Northdliffe House, 2 Derry Street, London We 5TT UK QOrdinary 100%
Corporation Service Company, 2711 Centervilie Road, Suite 400,
Associated Newspapers North America, inc. Wilmington, DE 19808, United States USA  Common, Series A 100%
Atticus Events Ltd Northcliffe Mouse, 2 Derry Street, London W8 STT UK Ordinary 100%
Atticus Events MEA Ltd Naortheliffe House, 2 Derry Street, London W8 5TT UK Ordinary 100%
Commeon, Series A, B,
¢, D, E, G Prefermed
BuildFax, Inc. 42 N French Broad Ave, Ashaville NC 28801, United States USA Stock 90.0%
Central Independent News and Media Ltd Northeliffe House, 2 Detry Street, London Wa 5TT UK Ordinary 100%
c/o Anne Brady McQuillans DFK, lveagh Court, Harcourt Road,
Commuodity Vectors (treland) Ltd Dublin 2 Ireland Ordinary 100%
Cammodity Vectors Ltd Northdliffe House, 2 Derry Street, London W8 5TT UK Ordinary 100%
Courier Media Group Ltd Northdliffe House, 2 Derry Street, London W8 5TT UK Ordinary 1009
Daily Mail and General Holdings Ltd* Northcliffe House, 2 Dery Sirest, London W8 5TT UK Ordinary 100%
Daily Mall and General Investments Ltd Northeliffe House, 2 Darry Street, Landon W8 5TT Uk Ordinary 100%
Ordinary and A
Daily Mail and General Trust plc Northcliffe House, 2 Derry Street, London W8 5TT UK ordinary non voling N/A
Daily Mak International Ltd Northcliffe House, 2 Oerry Street, London W8 5TT UK Ordinary 100%
Daily Mait Ltd Northoliffe House, 2 Derry Street, London W8 5TT UK Ordinary 100%
137 N Larchmont Blvd, #705, Los Angeles, California, 90004,
Daily Mad On-Air, LLC United States USA Membership interests 100%
Dailymatt.com Australla Pty Ltd Level 12, 207 Kent Straet, Sydney, NSW 2000 Australia Ordinary 100%
Oetision Insight Hub Ltd 5-7 Abbey Court, Eagle Way, Sawton, Exeter, Devon EX2 THY UK Ordinary 100%
Decision Insight Infi ion Group (Europe) Ltd 5-T Abbey Court, Eagle Way, Sawton, Exeter, Devon EX2 THY UK Ordinary 100%:
Detision Insight Information Group (lrefand) Ltd 39/40 Upper Mount Street, Dublin 2, ireland Ireland Ordinary 100%:
Decision Insight Information Group (UK) Ltd 5-T Abbey Court, Eagle Way, Sowton, Exeter, Devon EX2 THY UK Ordinary 1009
Decision insight Packeo Ltd Centenary House, Peminsula Park, Rydon Lane, Exeter, EX2 TXE Uk Ordinary 100%
Derby Telegraph Medla Group Ltd PO Box 6795, 5t Gecrge Street, Leicester LE1 1ZP UK Ordinary 100%
DMG Angex Ltd Narthcliffe House, 2 Derry Street, London W8 5TT UK Ordinary 100%
DMG Asset Finance Lid Northcliffe House, 2 Darry Street, London W8 5TT UK Ordinary 100%
DMEG Atlartic Ltd Northeliffe House, 2 Derry Street, Landon W8 5TT UK Ordinary 100%
DMG Business Media Ltd Northeliffe House, 2 Derry Strest, London WB5TT UK Ordinary 100%
DM Charles Ltd Northcliffe House, 2 Derry Street, London W8 5TT UK OQrdinary 100%
DMG Conference & Exhibition Services Room 428, Level 4, Na 55 Xiya Road (Plot 5 Of Zone F),
[Shanghai) Lid Shanghal, China China Ordinary 100%
DM Consolidated Hoidings Pty Lwd Level 2, 452 Flindars Street, Melbourne VIC 3000, Australla Australia Qrdinary 100%
Corporation Service Company, 251 Little Falls Drive,
DMG Development Ca Wilmington, DE 19808, United States USA Ordinary 1009
DMG Events (Canada), Inc. 302, 1333 8 St SW, Caigary, Alberta T2R 1ME, Canada Canada Ordinary 100%
DM(; Events (Doha), LLC Level 14/15 Commercial Bank Plaza, West Bay, Doha, Qatar Qatar Ordinary 100%
DMG Evants (MEA]) Ltd Northcliffe House, 2 Derry Street, London W8 STT UK Ordinary 100%
DMG Events (UK) Ltd Northcliffe House, 2 Derry Street, Landan WA 5TT UK Ordinary 100%
Corperation Service Company, 251 Litte Faits Drive,
DMG Events {USA), Inc. Wilmington, GE 19808, Unlted States UsA Common 100%
8 Marina Boulevard #05-02, Marina Bay Financial Centre,
DMG Events Asia Pacific Pte Ltd Singapore 018881 Singapuore Ordinary 100%
Office 1, Mezzanine Floor, Hall 2, Egypt internatonal Exhibltion
OMG Events Egypt Ltd Centre, Elmoushir Tantawy Axis, New Calrp, Egypt Egypt Ordinary 100%
Roppongi Hills Keyakizaka Tarrace, 6151, Roppongi, Minatoku,
OMG Events Ener_g_y Japan KK (in liquidation}  Tokyo, Japan Japan Ordinary 100%
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Country of % sharuivalding
incorporation Classesof (% held directly
Subsidiary name T, office or ytration chares held by parane)
Unit I, Level 2, B Wing, Times Square, Andheri Kurla Road,
DMG Events Indla Private Ltd Andheri, i, 400059, India indla Ordinary 100%
DMG Events Internatienal Ltd Northdliffe House, Z Derry Street, London W8 5TT UK ardinary 100%
Office 408, Salama Tower, Al Madinah, Al Munawarah Road,
DMG Events, LLC As Salamah District, PC Bax 3650, Jeddah, Saudi Arabia Saudi Arabia Ordinary 100%:
DMG Exhibition gement Services (PTY) Ltd 76 Eleventh Street, Parkmoare, Johannesburg, 2196, South Africa South Africa Ordinary 100%
9 Marina Boulevand #05-02, Manna Bay Financial Centre,
DMG Information Asia Padific Pte Ltd Singapore 018981 gap Ordinary 100%
DMG Information Hong Keng Company Ltd 27/F 248 Queen’s Road East, Wanchai, Hong Kang Hong Kang Ordinary 100%:
DMG Information Lid Northctiffe House, 2 Derty Strest, London W8 STT UK Ordinary 1009
DMG 1t Holdings Ld Nocthdliffe House, 2 Derry Street, London W8 5TT UK Ordinary 100%
DMG Loanco Ltd Northdliffe House, 2 Derry Street, London WS STT Uk Crdinary 10036
DMG Media Lid Northcliffe House, 2 Derry Street, London WA STT UK Ordinary 100%
OMG Minorinvestments Lid Northeliffe House, 2 Derry Street, London Wa STT UK Ordinary 100%
DMG Oceans Lud Scottish Daily Mail, 20 Street, Glasgow, G2 608 UK. Ordinary 100%
Corp Service Company, 251 Littte Falls Drive,
DMG US Investments, Inc. Wilmin!ton. DE 15808, United States UsA Common 1009
DMG World Media Abu Dhabi Ltd (7} 15 Esplanade, St Heller, Jersey, JE1 1RB, Channet Islands Jersey Ordinasy 1009
DMG World Media Dubai (2006) Ltd (1) 15 Esp de, St Heller, Jersey, JEL LRB, Channel Islands Jersey Ordinary 1008
DMGB Ltd* Northctife House, 2 Derry Street, London We 5TT UK Ordinary 1009%
dmgi Land & Property Europe Ltd 5-7 Abbey Court, Eagle Way, Sowton, Exeter, Devon EX2 THY UK Ordinary 100%
DMGRH Finance Ltd Northeliffe House, 2 Derry Sineet, London W8 STT UK Ordinary 100%
Corporation Service Company, 251 Little Faits Drive,
DMGT US Employee Services, inc. Wilmington, DE 19808, United States USA Common 100%
Corp Jon Service Company, 251 Littde Fads Drive,
DMGT US, Inc. Wilmington, DE 19808, United States USA Common, Series A 1009
DMGY Ltd Northcliffe House, 2 Derry Street, London W8 5TT UK Ordinary 10096
DMGZ Ld Northcliffe House, 2 Derry Street, London W8 5TT UK Qrdinary 1009
£DR Land: i g Services Ltd 5-7 Abbey Court, Eagle Way, Sowton, Exeter, Devon )2 THY UK Ordinary 100%
Corporation Service Company, 251 Little Falls Drive,
ElCapll, LLC Wilmington, DE 13808, United States USA Membership intarests 100%
Energy Fundamentals GmbH Tech rasse 1, 8005, Zurich, Switzerland land Ordinary 100%:
Carp Service Ci Y, 251 Little Falls Drive,
Energytics, inc. Wiimington, DE 19808, United States i Usa Common 100%
Carparation Service Company, 251 Little Falls Drive,
EnvaPower, inc. dimington, DE 19804, United States USa Commaon 100%
Ordinary A, Ordinary
B, Ordinary C,
Ordinary D,
Estate Technical Sotutions Ltd 5-7 Abbey Cowt, Eagle Way, Sowton, Exeter, Devon EX2 THY UK Ordinary E 10056
Eve 4 Lud* 15 Esplanade, St Helier, Jersey, JE1 1RB, Channei Isiands Jersey Ordinary 1009%:
Corporation Service Comnpany, 251 Little Falls Drive,
Genscape Asia, Inc. Wilmington, DE 19808, United States USA Comman 200%
Igium SA o Peg: 15, 1831 Deigem, Belgi Belgium Ordinary 100%
Empiria Na Strzi, 65/1702, 140 00, Prague 4, Prague,
Genscape Czech Republic < o. Czech Republic Lzech Ordinary 100%
Genscape France 6 Place De La Madelelne, 75008, Paris, France France Ordinary 100%
Genscape Germany GmbH Pri llee 7, 40549, Dusseldarf, Germany Germany Ordinary 10096
Genscape lberia SL C/Conde De Aranda, 1 2 DO fzquierda, 28001, Madrid, Spain Spain Ordinary 1009%
Corporation Service Company, 251 Little Falls Drive,
Genscape, Inc. Wilmington, OE 19808, United States USA Commaon 10096
Corporation Service Company, 251 Little Falls Drive,
G p gitde Holding, Inc. Wilmington, DE 13808, United States USA C 100%
G Jor Service Company, 251 Little Falis Drive,
Genscape Intermnational, Inc. Wilmington, DE 19808, United States UsA Common 100%
Genscape [taly Via Tarino 2, 20123, Milan, Italy Italy Ordinary 100%
Ark Hills Sengokuyama Mori Tower 28F, 1-9-10 Rappongi,
Geniscape Japan, KK Minata, Tokyo, Japan Japan Ordinary 100%
Genscape Mex, S.de R.L.deCV. 1140 Garvin Place, Louisville, KY 40203, United States Mexico Commaon 100%
Corp Service Company, 251 Little Falls Drive,
Genscape Natural Gas, nc. Wilmington, DE 19808, United States usa Common 100%
Genscape Netherlands Damrak 20A, 1012 LH, Amsterdam, Netherlands Netherlands Ordinary 100%
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Incerporation Classas of (% held directly
idlary narne office or ragistration slares hatd by parent}
Genssape Poland 5A Ul. Rzy rskiego, 02-637, Warsaw, Poland Potand Ordinary 100%
Genscape Slovakias.ro. Kapitulska 18/A, Bratislava-Stare Mesto, 81101, Slovakia Slovakia Ordinary 100%
Genscape UK Ltd Northcliffe Hause, 2 Derry Street, Londan W8 STT UK Ordinary 100%
Begbies Traynor (London) LLP, 315t Flcor, 40 Bank Street,
Gloucestershire Media Ltd {ir: liguidation) London E14 SNR uK Ordinary 100%
GP Energy Management, LLC 131 Varick Street, Suite 1006, New York 10013, United States USA Membership units 10096
3500 South Dupont Highway, ¢/o Interstate Agent Services, LLC,
Gridfit, LLC Daver 19301, United States USA Mermbership units 100%
Gulldford Zoot, Inc. 251 Little Falls Drive, Wilmington, DE 19808, United States USA Ordinary 100%
Harmsworth Printing (Didcot) Ltd Northcliffe House, 2 Derry Street, London W8 5TT UK Ordinary 100%
Harmsworth Printing Ltd Northcliffe House, 2 Derry Street, London W8 5TT UK Ordinary 100%
t th Quays Printing Lid Northcliffe House, 2 Derry Street, London ‘W8 5TT UK Ordinary 100%
Harmswarth Royalties Ltd Northcliffe House, 2 Demry Street, London W8 5TT UK Ordinary 100%
Corporation Service C y, 251 Little Falls Orive,
Hobsans, Inc. ilmington, DE 19808, United States USA Common 100%
Inframation GmbH ParsevalstraBe 2, 99092, Erfuit, Germany Gerrmany  Ordinary, Preference 100%
Justice for SEt Blackman Ltd Northcliffe Mouse, 2 Derry Street, London W8 5TT UK Limited by Guarantee 1%
Kensington Finance Ltd Northdiffe House, 2 Derry Street, London WA 5TT Ux Ordinary 100%
Landmark Analytics Ltd 5-7 Abbey Court, Eagle Way, Sowton, Exeter, Devon £2 THY UK Ordinary 100%
Landmari FAS Ltd 5-7 Abbey Court, Eagle Way, Sowton, Exeter, Devon E)X2 THY UK Ordinary 100%
Ordinary, Ordinary A,
Redeemable
Landmark Information Group Lid 5-T Abbey Court, Eagle Way, Sowton, Exeter, Devon EX2 THY UK Preference 100%
Landmark (ntemational Holdings Ltd 5-T Abbey Caurt, Eagle Way, Sowton, Exeter, Devon X2 THY Ux Ordinary 100%
Landmark Optimus Ltd 5-T Abbey Court, Eagle Way, Sowton, Exeter, Devon EX2 THY UK QOrdinary A 100%
Lawlink (UK) Ltd 5-7 Abbey Court, Eagle Way, Sowton, Exeter, Devon EX2 THY UK Ordinary 100%
Lincolnshire Media Ltd Northliffe House, 2 Derry Street, London W8 5TT UK Ordinary 100%
Mail FAinance Services Ltd Northcliffe House, 2 Derry Street, London W8 5TT UK Ovdinary 100%
Corporation Service Company, 251 Little Falls Drive,
Mail Media, Inc, Wil OE 19308, United States usa Ordinary 1009
MaillLife Financial Services Ltd Narthcliffe House, 2 Derry Street, London W8 5TT UK Ordinary 100%
Millar & Bryce Ltd 10th Floor 123 Fi Street, Glasgow, G3 BHB Scotland UK Ordinary 100%
Comaration Service Company, 251 Little Falls Drive, Wilmington
Naviance, inc. OE 19808, United States USA Common 100%
Narthcliffe Media Ltd Northcliffe House, 2 Derry Street, London W8 5TT UK Ordinary 106%
Ordinary A,
Northcliffe Trushees Ltd Nartheliffe Hause, 2 Derry Street, London WA STT ux Ordinary B 100%
Deferred, Ordinary,
Ordinary A,
Ochresoft Technologies Ltd 5T Abbey Court, Eagle Way, Exeter, Devon EX2 7THY 1.4 F 2 100%
Petrotranz, inc. B55 — 2 Street SW, Suite 3500, Calgary AB T2P 4J8 Canada Canada Ordinary 100%
Pico Information Ltd 5-7 Abbey Court, Sagle 'Way, Sowton, Exeter, Deven EX2 THY (54 Ordinary 100%
131 Varick Street, Suite L008-1009, New York 10313, United Class A membership
Power Supply Services, LLC States tUsa units 100%
Quest End Computer Services Ltd 5-T Abbey Court, Eagle Way, Sowton, Exeter, Devon EX2 THY UK Ordinary 100%
Ralph US Holdings Northcliffe House, 2 Derry Street, London W8 STT UK Ordinary 100%
RCoaster.ie Ltd S ker House, Main Street, Kinvara, Co Galway, Ireland Ireland Ordinary 100%
Richards Gray Ltd 57 Abbey Court, Eagle Way, Sowton, Exeter, Devon EX2 THY UK Ordinary 100%
Risk Management Solutions {Bermuda) Ltd Milner House, 18 Parliament Street, Hamiltor, HM 12 Bermuda Qrdinary 99,3%
Zweigniederlassung Ziinch, Stampienbachstrasse 85, CH-8006
Risk Management Soltrions {Swass) Zurich, Switzeriand Switzerland Ordinary 99.3%
Risk Management Solutions Holdings, Inc, 251 Little Falls Drive, Wilmington, DE 15808, United States USA Common 100%
Risk Management Solutions Ltd Northeliffe House, 2 Derry Street, London W8 5TT UK Ordinary 99.3%
12th Floor, Office 1205F, Beljing Excel Centre, No.6 Wudinghau
Risk Management Sofutions Ltd (China) _ Street, Xicheng District Beljing , 100033, PR China China Common 99 3%
Risk Management Solutions, Inc 7515 Gateway Blvd, Newark, CA 94560, United States USA Common 99.3%
Akasaka Kikyo Building 4th Floor, 11-15 Akasaka 3-Chome,
RMS Japan KK Minato-Ku, Tokyo, 107-0052 Japan Japan Ordinary 99.3%
406-407, Pocja Complex 22, Veer Savarkar Block, Shakarpur,
RMS Risk Management Solutions india PteLtd  Delhi 110052 India India Ordinary Voting 100%
RMS Technologes Ltd Narthcliffe House, 2 Derry Street, London W8 5TT UK Ordinary 100%
Corporation Serwce Company, 251 Little Falls Drive,
RMS UK Holdings, Inc. Wilmingtan, DE 13808, United States USA, Common 10096
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Cauntry of % shareholding
in Clagses of (% held diractly
haldiary name Ragistarad office or registradon sharas hald by perent)
RMS Wortdwide, Inc. 7515 y Bhwd, Newark, CA 94560, United States USA Comman 93.3%
Rochiord Brady Legal Services Ltd 39/40 Upper Mount Street, Dublin 2, ireland Ireland Qrainary 100%
SearchFlow Ltd 5-7 Abbey Court, Eagle Way, Sowton, Exeter, Devan £X2 THY UK Ordinary 100%
South West Wales Media Ltd Northcliffe House, 2 Derry Street, London W8 5TT UK Ordinary 100%
Corporation Service Company, 251 Little Falls Drive,
Springtharpe Drake, nc. Wilmington, OE 19908, Urited States USA Ordinary 100%
Corporation Service Company, 251 Little Falls Orive,
Starfish Retention Solutions, inc. Wilmington, DE 19808, United States USA C 100%
The Mail on Sunday Ltz Northeliffe House, 2 Dervy Street, London W8 5TT UK Ordinary 100%:
Carparation Service Company, 251 Littie Falls Drive,
The Petrochemiical Standard, Inc. wilmington, DE 19808, United States USA Ordinacy 100%
The Westem Gazette Co Lid Northcliffe House, 2 Derry Street, London W8 5TT UK Ordinary 100%:
Corporation Sesvice G ry, 251 Litthe Falls Orive,
Trepp Holdings, Inc. Wilmington, DE 19808, United States USA Common 100%
Trepp Lid Northciiffe House, 2 Derry Street, London Wa 51T UK Ordinary 100%:
Trepp UK Lid Northdliffe House, 2 Derry Street, London WA 5TT UK Ordinary L00%:
Trepp, LLC 47T Madison Avenue, New York, NY 10022, United States USA Membership Interests 100%
Vesseltracker.com GmbH dsburger Damm 14, D-22087, Hamburg, Germany Germany Ordinary 100%
Watervale Ltd 5-7 Abbey Court, Eagle Way, , Exeter, Devon EX2 THY UK Ordinary 100%
Young Street Holdings i.td Northciiffe House, 2 Derry Street, London W8 5TT UK Ordinary 100%
All subsidiaries are Included in the consalidated financial statements of the Group.
*  Directinvestment held by the parent Company Daily Mail and General Trust pic {DMGT). All cther subsidiaries are held indirectly through
subsidiaries of DMGT.
(i) Principal place of business in the UAE.
% capltsl
Classes of shares included in
Jeint Venturs name . Addyuss of principel place of el yoar and can
Decision First Led Cardinal House, 9 Manor Road, Leeds, West Yorkshie, LSI119AH Ordinary 31 December 50.0%
Corporation Service Company, 251 Little Falls Drive,
Knowtura, inc. Wilmington, DE 13808, United States Comman 30 Septemb 50.096
Narthprint Manchester Ltd PO Bax 58164, Kings Place, 90 York Way, London N1P 2 AP Ordinary 31 March 50.0%
PointX Lid 5-T Abbey Court, Eagle Way, S Exeter, Devon EX2 THY Ordnary B 31 March 50.0%
G jon Service C y, 251 Little Falls Drive,
The Sanbam Map Company, Inc Wilmington, DE 19808, United States Ordinary 31 December 45.0%
Carporation Service C Y, 251 Little Falls Drive,
Trepp Port, LLC Wilmington, DE 19808, United States Ordéinary 30 September 50.0%

The Group has joint control over ail of the joint ventures listed above, because key operating decisions require the unanimous consent of the Group

and the other investor{s).

Cowntry of
incerporation Classes of
Associuts name Addsuss of principsi place of busimess or registration sharesheld % sharsheiding
Corporation Trust Centre, 1209 Orange Street, Wilmington,
AlsoEnergy Hokdings, Inc. DE 19801, United States USA Series A, Common 17.9%
Bricklane Technologies Ltd Flocr 3, 26 Finsbury Squate, London, EC2A 1DS UK Preference 16.5%
Cazoo Ltd 40 Churchway, London NW1 1LW UK SeriesA 21.1%
C/O Founders Factory Limited, Northctiffe House, Young Street,
Entale Media Ltd London Urited Kingdom, w8 SEH UK Preference 36.0%
ES London Ltd Northcilffe House, 2 Derry Street, London WO 517 UK Ordinary 100%
Excallbur Holdco Ltd Wowcher Towers, 12-27 Swan Yard, Islington, Londen N1 150 UK 8 Qrdinary 23.9%
Funcent DMG Information Technology
Hong Kong Company Ltd 2T/F 248 Queen's Road East, Wanchal, Hong Kong Hong Kong Ordinary 23.6%
Global Event Partners Ltd Suite 1, 3rd Floor, 11-12 S5t. James's Square, London SW1Y 4L8 UK Ordinary 15.0%
independent Talevision News Ltd 200 Grays Inn Road, London WC1X 8XZ uK Ordinary 20.0%
iProf Leamning Solutions india Pte Ltd
{in liguidation} G-15 / G-3, Gf Dilshad Colony, New Dethi, 110095, tndia india Qrdinary 10.8%
LineVision, (nc. 501 Boylston St, Suite 4102, Boston, MA 02116 USA USA Series Al 55.9%
1735 Technology Dr, Suite 250, San lose, Callfornia 95110,
Mercatus, Inc. United States USA Ordinary 10.8%
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Akasaka Kikyo Bullding 4th Floor, 11-15 Akasaka 3-Chome,
OYO RMS Corporation Minato-Ku, Tokyo, 107-0052 Japan Japan Ordinary 20.0%
Corporation Service Company, 2711 Centarville Road, Suite 400,
Praedicat, inc. Wilmington, DE 19808, United States USA Preference 26 6%
1st & 2nd Floor, Nyay Sagar Bdlg, Kalanagar, Bandra (East),
Propstack Services Private Ltd Mumbai - 400051 India Ordinary 2.7%
RLTO Ltd Office T 35-37 Ludgate Hill, London ECAM 7JN UK Ordinary 20.0%
Skymnet Weather Services Private Ltd 109, Kushal Bazar, Nehru Place, New Delhs - 110019 India Ordimary 14.79%
2330 N Loop 1604 W, Ste 110, San Antome, TX 78248,
Wellaware Holdings, Inc. United States USA Preference B.2%
Corporation Service Company, 2711 Centerville Road, Suite 400,
Whereoware, LLC wimington, DE 19808, United States iISA  Membership Interests 19.5%
C-1 Preference, C-2
Preference, C-3
Yopa Property Ltd 22 Arlington Street, London, SW1A 1RD UK Preference 453%
Counery of
Incorparation or Classes of
ARme i of principat placy of B registration shares held % sh -3
Repistered Agent Solutions, 9.€ | cockerman Styeet, Suite 311,
AlrMail, LT Dover, Kent, Delaware 19501, United States usa Preference 5.00
559 Driggs Avenue, Surte 2, Braoklyn, NY 11211, United States
BOG Media, ne. Usa ~ Ordinary 3.2%
Brit Medla, Inc. 556 Sutter Street, San Francisco, CA 94102, United States USA Ordinary 8.9%
Corporation Service Cornpany, 2711 Centerville Road, Suite 400,
Lompsta, Inc. Wilmington, DE 19808, United States USA Common 2.0%
The Corporation Trust Company, 1209 Grange Street,
Cue Ball Capital LP Wilmington, DE 19801, United States USA Par hip Units 15%
Ordinary,
Evenlng Standard Lud Northcliffe House, 2 Deiry Street, London W8 5TT UK Ordinary Non Voting 10.0%
Farewill Lid Unit 7 1a Arbutus Street, London,E8 4DT UK A Preference T.2%
Financial Network Analytics Ltd 4 Crown Place, London EC2A4BT UK Ordinary 10.0%
Hambro Perks Ltd 8 Greencoat Place, London SWIP 1PL UK C Ordinary 2.9%
IPSX Group Ltd Cannon Place, 78 Cannon Street, London ECAN GAF UK Ordinary 2.5%
26-32 Oford Road, Suite 8, 6th Flaor, Avalon House,
Kortext Ltd Bournemouth, Dorset, BHB 8E7 UK Ordinary, Preference 11L3%
taundrapp Led 62-70 Shorts Gardens, Covent Garden, London WC2H 9AH UK Ordinary, Preference 17%
LOR Reallsations 2019 Ltd
{previously Labrador Ltd) 8 Greencoat Place, Londen, SWIP 1PL UK Ordinary 8.6%
Lindentor 226. ¥V GmbH Charfttenstr. 4, D-10369, Berlin, Germany Germany Common 0.1%
Live Better With Ltd Rocketspace, 40 Islington High Street, London N1 8XB UK B Ordinary 4.6%
The Corporation Trust Company, 1209 Grange Street,
Media lnvesters 17, LLC wilmington, DE 19801, United Statas USA Membership interests 12.8%
Nazca IT Solutions BV Standerdmalen 20, 3935 AA Houten, Netherlands Netherlands Ordinary 15.0%
PA Media Group Ltd The Point 37 Narth Wharf Road, Paddington, London, W2 1AF UK Ordinary 15.6%
Caorporation Service Company, 2711 Centerville Read,
Pascal Metrics, inc. Suite 400, Wilmington, DE 13808, United States USA Ordinary 4.4%
Pembroke Holdings, LLC 46 Southfeld Ave Ste 400, Stamford CT 06902, United States USA Membership Interests 10.0%
Plandek Ltd Unit 10, 1 Luke Street, London, EC2A 4PX UK Qrdinary B 2.5%
Quick Meve Ltd £6-30 Paul Street, London EC2A 4NE UK Ordinary 5.7%
Tabosla.com Ltd 7 Tatseret Haaretz St., Tel-Aviv Israel Israel Ordinary 0.4%
Corporation Service Company, 251 Little Falls Drive,
Upstream Group, Inc, Wilmington, DE 19808, United States Usa Ordinary _ 36%
13th Avenue, Suite 202 Braokiyn, New York, 11228,
Warkana, LLC United States Argentina Membership interests 4.0%
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Consolidated Income Statement
a2 ‘l:-h -nrll_-l Year ended Year anded Yaar anwded Year tll\!'l
015 1016 17 2018 “ 2019
im £m im £m £m
Revenue 1,842.7 1,514.2 1,564.3 1,340.9 1,337.0
Adjusted operating profit 287.0 1770 175.0 144.6 135.8
Exceptional operating casts, impairment of intemally generated and
acquired computer software, property, plant and equipment and
investment property, amortisation and impairment of acquired intangible
assets arising on business cambinations and impairment of goodwill {80.2) (91.4) (324.4) (94.8) (41.2)
Operating profit/{loss) before share of results from joint ventures
and associates 206.8 85.6 (145.4) 43.8 94.8
Share of results of joint ventures and associates 11.3 4.9 16.9 118.4 (20.3)
Total operating profit/(loss) 281 0.5 {128.5) 168.2 66.5
Other gains and (osses 824 130.8 14.0 565.5 3.7
Profit/(loss) before investment revenus, net finance costs and tax 300.5 213 (114.5) 733.7 1402
Investment revenue 4.0 2.2 2.5 4.8 11.5
Net finance costs (88.4) (21.8) 0.3) (32.0} (17.4)
Profit/{loss) before tax 216.1 201.7 {112.3) 706.5 134.3
Tax {20.8) {(19.9) {54.7) {7.6) (20.4)
Profit/{loss) for the year after tax 195.3 1818 {177.0} 698.9 138
Discontinued operations 50.0 32.4 519.3 (10.7) {22.6)
Equity interests of minority shareholders (28.7) (10.0) 3.0 1.2 (0.4)
Profit for the year 216.6 204.2 345.3 649.4 90.9
Adjusted profit Sefors tax and non-controliing interests 280.5 259.6 226.1 1823 144.7
Earmnings before interest, taxation, depreciation and
amortisation {(EBITDA) 376.8 363.7 3504 2877 205.6
Adjusted profit after taxation and non-controlling interests 2155 197.8 195.3 149.3 114.5
Earnings/(\oss) per share
Number of shares for basic 360.8 3534 3531 354.1 196.4
Number of shares for diluted 366.5 360.6 358.6 358.4 300.2
Profit effect of dilutive shares (03) {0.9) {0.1) - -
From continuing operations
Basic 46.2p 438.6p 49.3)p 197.7p 38.3p
Diluted 45.4p 47.4p (48.5)p 196.0p arsp
From discontinued operations
Basic 13.9p 9.2p 147.1p (3.0}p (1.8)p
Diluted 13.6p 9.0p 144.8p (3.6)p (7.5)p
From continuing and discontinued operations
Basic 60.1p 57.8p 97.8p 194.7p 30.Tp
Diluted 59.0p 56.4p 96.3p 192.4p 30.3p
Adjusted earnings per share
Basic 53.7p 56.0p 55.6p 42.2p 33.68p
Diluted SB.7p 54.7p 54.7p 41.7p 38.1p
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Consolidated Cash Flow Statement

2015 2016 017 2018 2019

£m £m m £a £n

Net cash inflow from operating activities 259.7 2321 219.5 115.0 154.8
Investing activities (44.2) (35.8) 138.6 4813 2211
Financing activities (212.2) (214.6) (368.4) (169.4} {333.3)
Net {decrease)/increase in cash and cash equivalents 33 (18.3) (10.3) 4169 (157.4)
Cash and cash equivalents at beginning of year 25.0 315 17.5 7.4 435.9
Exchange gain/(loss) on cash and cash equivalents {0.8) 43 0.2 16 10.7
Cash and cash equivalents at end of year 315 175 T4 435.9 289.2
Net (decrease]fincrease in cash and cash equivalents ) 13 (18.3) {10.3} 426.9 (157.4}
Cash inflow/{outflow) from change in debt and finance leases {86.9) 1015 217.0 268.4 2.5
Change in net debt from cash flows (83.6) 83.2 206.7 695.3 (154.9)
Loan notes issued and loans arising from acquisitions - {0.2) - - -
QOther non-cash itemns [15.1} 60.2) 17 L7 4.1
{Increase)/decrease in net debt in the year 8.7 228 2144 697.0 (150.8)
Nat cash/({debt) at start of year (602.8) (701.5) (678.7) (464.3) 27
Net cash/{debt] at end of year (701.5) {678.7) (464.3) 2327 a1.9
Consolidated Statement of Financial Position

s 2018 2017 018 2018

£m im £m ] Em

Goodwilll and intangible assets 1,332.6 1,480.8 576.1 464.4 213
Property, plant and equipment 181.1 176.1 103.3 929.7 74.4
Other investrnents including joint ventures and associates 157.0 165.9 766.0 790.9 132.8
Other non-current assets 230.7 285.5 189.9 3533 322.8
Non-current assets 1,901.4 2,108.3 1,635.3 1,708.3 8511
Net current assets/{liabilities) (363.3) (4433) (1745) 277 155.0
Non-curvent Uabilities {1,078.4) {1,135.7) {541.6) {250.6) (231.8)
Nat assots 4598 5293 919.2 1,675.4 Ti43
Sharcholders’ equity
Calted-up share capital 45.4 45.3 45.3 453 29.3
Share premium account 17.8 178 178 17.8 17.8
COther reserves (97.3} {71.8) 15.6 1.3 24.4
Minority interests 154.9 178.2 11.0 135 -
Retained earnings 335.0 358.8 829.5 1,597.5 T02.8
Total equity 459.8 5293 919.2 1,675.4 T143
Shareholder information

2015 2018 2037 ma 2018
Dividend per share * 21.40p 2.00p 22.70p 2330p 23.90p
Price of A Qrdinary Non-Voting Shares:
Lowest £699 £5.71 £6.06 £5.00 £5.42
Highest £10.74 £7.90 £8.36 £7 81 £8.54

*  Represents the dividends declared by the Direciors in respect of the above years excluding the Euromoney cash distributions and Euromoney

dividend in specie.
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At 30 September 2019
At ”
20 b P
2019 .18
Netw m Em
ASSETS
Fixed assets
Property, plant and equipment 5 0.6 0.9
Shares in Group undertakings 8 3,237.6 3,033.6
Financial assets at fair value through other comprehensive income g Lo -
QOther investments 9 - 6.5
Trade and othert receivables 10 3.6 167.7
3,242 .8 3,208.7
Current assets
Trade and other receivables 16 40.3 59.3
Other financial assets 11 - 2313
Cash at bank and in hand 12 40.1 363.8
Deferred tax 15 5.6 3.8
86.0 664.2
Total assets 33288 3,8729
LIABILITIES
Creditors: amounts falling due within one year
Trade and ather payables 13 (264.5) {102.7)
Borrowings 13 {0.8) {218.7)
{265.3) (321.4)
Creditors: amounts falling due after more than one year
Borrowings 14 {202.8) {205.7)
Derivative financial liabilities 14 {24.4) (20.1)
{227.2) (225.8)
Tatal liabiities {492.5) (547.2)
Nat assets 1,836.3 3,325.7
CAPITAL AND RESERVES
Cailed-up share capital 293 45.3
Share premium account 16 17.8 178
Share capital 47.1 63.1
Reserve for own shares 16 {49.1) (57.2)
Capital redemption reserve 17 1.2 52
Profit and lass accaunt 13 2,027.1 3314.6
Equity sharsholders’ funds 2,536.3 33257
The financial statements on pages 186 to 196 were approved by the Directors and authorised for issue on 4 Decermnber 2019, They were signed on
their behalf by:
The Viscount Rothermere
P Zwillenberg
Directors
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Company Statement of Changes in Equity

For the year ended 30 September 2019

Called-up Share Capitat
premium redemption Reserve for Profit and oss

<apital acEoumt reserve own shares acoaunt Total

Nots &mn £m £m £m £m [

At 30 Septembar 2017 45.3 17.8 5.2 (64.3) 2,972.3 2,976.3
Profit far the year - - - - 417.9 417.9
Total comprehensive incame for the year ~ - - - 417.9 417.9
Dividends paid - - - - (81.0) {81.0)
Credit to equity for share-based payments - - - - 1.6 7.8
Delerred tax on share-based payments - - - - {1.5) {1.5)
Own shares acquired in the year - - - (14.3) - {14.3)
Own shares released on vesting of share options - - - 214 {0.7) 0.7
At 30 September 2018 45.3 17.8 52 {(57.2) 3,314.6 3,325.7
Adjustment for transition to JFRS 9 - - - - 0.7 0.7
Restated at 1 October 2018 45.3 ir.a 5.2 (57.2) 3,3153 3,326.4
Profit for the year - - - - 429.0 429.0
Total comprehensive income for the year - - - - 4290 429.9
Cancellation of A Ordinary Non-Voting shares i {16.) - 16.0 ~ - -
Dividends paid - - - - {14.1} (74.1)
Euromoney dividend in specie {i - - - - {661.8) (661.8)
Euromoney cash distribution (i} - - - - {200.0) {200.0)
Credit to equity for share-based payments - - - - 10.2 10.2
Deferred tax on share-hased payments - - - ~ 0.6 0.6
Own shares acquired in the year - - - {2.5) - (2.5)
Settlement of exercised share options - - - - (0.7 (0.1
Own shares released on vesting of share options - - - 10.6 {1.4) 9.2
At 30 September 2019 29.3 178 21.2 (49.1) 2,517T.1 2,836.3

(i} ©On3March 2019, the Group announced its Intention to distribute all of the Euromoney Institutional Investor PLC {Euramoney) shares owned

by the Group to certain holders of DMGT’s A Ordinary Non-Voting Shares (A Shares), by way of a dividend in specie {the Euromoney Distribution},
as well as a £200.0 million cash distribution (the Cash Distribution). The terms were such that Fully Participating Shareholders would participate
in the Euromoney Distribution and Cash Distribution whilst Rotherrmere Affiliated Shareholders would only participate in the Cash Distribution
and on a limited basis.

The proposal was approved at a Class Meeting of the Fully Participating Shareholders on 26 March 2019. The Euromoney Distribution occurred
at8am on 2 April 2019 and the Cash Distribution on 15 April 2019,

Before these distributions were made ¢.46.4% of the A Shares held by Fully Participating Sharehoiders were converted into a new class

of BShares and £.4.09% of the A Shares held by Rothermera Affiliated Sharehelders converted inta a new class of C Shares. The Euromoney
Distribution and a special dividend of £183.0 million in aggregate in cash was then paid to the Fully Participating Shareholders in respect of the
B Shares and a restricted special dividend of £17.0 million in aggregate in cash was paid to the Rothermere Affiliated Shareholders in respect of
the C Shares. Once these distributians were made the B Shares and the C Shares were converted inte Deferred B Shares and Deferred C Shares
respectively before being transferred to the Campany for no valuable consideration and cancelled shortly thereafter. Consequently, these
distributions resulted in a reduction in the share capital of DMGT. The voting Ordinary Shares did not participate in the distributions.

Foreach A Share held at 6.00pm on 29 March 2019, the conversion record time, the Fully Participating Shareholders received ¢.0.19933 of

a Euromaney Share and ¢.66.13p in cash, and there was a reduction in thefr holding of c.0.46409 of ant A Share, For each A Share held by the
Rothermere Affiliated Shareholders, they received ¢25.53p in cash and there was a reduction in their holding of ¢.0.03946 of an A Share.

The Rothermere Affiliated Shareholders’ proportionate interest in the total number of A Shares in issue increased from 20.0% of the issued

A Shares before the distributions to 30.0% after and their combined shareholding of A Shares and Ordinary Shares increased from 24.0% of the
issued A Shares and Ordinary Shares before the distributions to 36.09% after.

The Company intends to make available £117.0 million from the Group’s cash resources to the Group’s defined benefit pension schemees. inlight
of the forthcoming actuarial valuation as at 31 March 2019, the Group and the Trustees of the pension schemes are in discussions to finalise
these arrangements.
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1 Basis of preparation
Daily Mail and General Trust plc (DMGT] is a company incorporated and domiciled in the United Kingdom. The address of the registered office

is Northcliffe House, 2 Derry Street, London, W8 5TT.

The financial statements of DMGT have been prepared in accordance with Financial Reporting Standard 101, ‘Reduced Disclosure Framework’
(FRS 101). The financial statements have been prepared under the historical cost convention, and in accerdance with the Companies Act 2006.
The preparation of financial statements in conformity with FRS 101 requires the use of certain critical accounting estimates. It also requires
management to exercise its judgement in the process of applying the Company’s accounting palicies. See Note 2 for further detail.

All amounts presented have been rounded to the nearest £0.1 million.

Profit for the financial year
As permitted by Section 408 of the Companies Act 2006, 3 separate profit and loss account for the Company has not been included in these

accounts. The Company’s profit after tax for the year was £429.0 miliion (2018 £417.9 million). This includes dividends receivable from subsidiary
undertakings amounting to £537.8 million {2018 £781.8 million}.

Impact of amendments to accounting standards
The Company has applied the exemption available under FRS 101 ir: relation to paragraphs 30 and 31 of IAS 8, Accounting policies, changes in

accounting estimates and errars (requirement for the disclosure of information when an entity has not applied a new IFRS that has been issued
and is not yet effective).

The following new and amended IFRS has been adopted during the period:

» IFRS 9, Financial Instruments (effective 1 January 2018)

IFRS 9, Financial Instruments replaced IAS 39, Firrancral Instruments: Recognition and Measurement. The key areas of IFRS 9 which affect the
Campany are those which relate to the treatment of avallable-for-sale investments.

in accordance with the transitional provisions of IFRS 9 the Company has adopted IFRS 9 on a modified retrospective basis such that comparative
figures have not been restated and rematn in line with the requirements of IAS 39,

IFRS 9 contains three principal classification categories for financial assets - Measured at Amortised Cost, Fair Value through Other Comprehensive
Income (FVTOCI} and Fair Value through Profit and Loss (FVTPL) and eliminates the IAS 39 categories of heid to maturity, loans and receivables and
held for sale. The main effect resulting from this reclassification relates to the Company’s equity investments which under 1AS 39 were classified

as available for sale whilst under IFRS 9 are now classified as Fair Value through Other Comprehensive income. As a result, all fair value movements
are now recorded in Other Comprehensive Income and gains and losses will not be recycled to the Profit and ioss account on dispasal although
dividend income will continue to be recorded in the Income Statement A fair value gain of £6.7 miliion on transition has been recorded on transition

to IFRS 9.
A summary of the transition Impact of IFRS 9 is shown below:

As st 1 October
2018
Previoustly IFRS & transition
raported adjustment Rertated
£ F i Zm
Financial assets at FVTOC) 0.3 0.7 1.0
0.3 0.7 1.9

2 Significant accounting policies

Poreign exchange

Transactions in cusrencies other than the Company’s reporting currency are recorded at the exchange rate prevailing on the date of the transaction.
At each reporting date, monetary items denominated in foreign currencies are retranslated at the rates prevailing on the reporting date. Non-
monetary items carried at fair vafue that are denominated in foreign currencies are retransiated at the rate prevailing on the date when fair value
was determined. Non-monetary items that are measured in terms of historical cost in a foreign currency are not retranstated. Exchange differences
arising on the settlement of menetary items, and on the retranslation of monetary items, areincluded in the profit and loss account for the year,

Investments in i
Investments in subsidiary undertakings are held at cost less any provision forimpairment.
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Financial assets at fair value through Other Comprehensive Income
Financial assets are recognised and derecognised on a trade date where a purchase or sale of an investment is under a contract whose terms require
delivery of the investment within the time frame established by the market concemned, and are measured at fair value, including transaction costs,

In the current periad, as permitted by IFRS 9, the Group classifies its equity investments at Fair Value through Other Comprehensive Income.
All fair value movements are recorded in Other Comprehensive Income and gains and losses are not recycled to the Income Statement on disposal.

Dividend incame from Financial assets held at fair value through other comprehensive income is recorded in the Income Statement.

Unlisted equity investments are valued using a variety of approaches including comparable company valuation multiples and discounted cashflow
techniques. in extremely limited circumnstances, where insufficient recent information is available to measure fair value or when there is a wide
range of possible fair value measurements, cost is used since this represents the best estimate of fair value in the range of possible valuations.

The fair value of listed equity investments is determined based on quoted market prices.

Available for sale investments
In the prior period available for sale investrnents were classified as either fair value through profit or loss or available for sale. Where investments

were held-for-trading purposes, gains and losses arising from changes in fair value were included in net profit or loss for the period. For available
for sale investments, gains and losses arising from changes in fair value were recognised directly in equity, until the investments is disposed of
oris determined to be impaired, at which time the cumulative gain or loss previously recognised in equity is included in the net profit or loss for

the period.
The fair value of listed investments was determined based on guoted market prices. Unlisted investments were recorded at cost less provision
for impairment with their recoverable amount determined by discounting future cash flows to present value using market interest rates.

Taxation
Current tax, induding UK corporation tax and fareign tax, is provided at amounts expected to be paid (or recovered) using the tax rates and laws

that have been enacted or substantively enacted by the reporting date. Deferred tax is provided in full on timing differences that resultin an
obiigation at the reporting date to pay more tax, or a right to pay less tax, at a future date, at rates expected to apply when they crystallise based
on current tax rates and law. Timing differences arise from the inclusion of items of income and expenditure in taxatich computations in periods
different from those in which they are included in fimancial statements. Deferred tax is not provided on timing differences arising from the
revaluation of fixed assets where there is no commitment to sell the asset, or on unremitted earnings of subsidiaries and associates where there
is no commitment to remit these eamings. Deferred tax assets are recognised to the extent that it is regarded as more likely than not that they will

be recovered. Deferred tax is not discounted.
Financial instruments disclosures
Financial assets

Trade and other receivables
Trade receivables do not camry any interest and are stated at their nominal value as reduced by appropriate allowances for estimated irrecoverable

amaunts, The majority of other receivables relate to amounts owed by subsidiary undertakings. Further information concerning interest charged
on these receivables is set cut in Note 10,

Cash and cagh equivaletits

Cash and cash eguivalents comprise cash in hand, short-term deposits and other short-term highly liquid investments that are readily convertible
to a known amount of cash and are subject to an insignificant risk of changes in value.

Financie! Sabilities and squity instrumants

Financial liabilities and equity instruments issued by the Cormpany are classified according to the substance of the contractual amangements
entered into. An equity instrument is any contract that evidences a residual interest in the assets of the Company after deducting all of its liabilities.

Trade and other payables
Trade payables are non-interest bearing and are stated at their nominal value.

Capital market and bank borrowings

Interest bearing loans and averdrafts areinitially measured at fair value (which is equal to net proceeds at inception), and are subsequently
measured at amortised cost, using the effective interest rate method. A portion of the Company’s bonds are subject to fair value hedge accounting
and this portion of the carrying value is adjusted for the movement in the hedged risk to the extent hedpe effectiveness is achieved. Any difference
between the proceeds, net of transaction costs and the settlement or redemption of borrowings is recognised over the term of the borrowing.
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2 Significant accounting policies continued
Equity instruments
Equity instruments issued by the Company are recorded at the prgceeds received, net of direct issue costs.
Financial assets and [abilities are offset and the net amount reported in the staternent of financial position when there is a legally enforceable right
to settle on a net basis, or realise the asset and liability simultaneousty.
Derivative financial instruments and hedge accounting
The Company’s activities expose it to the financial risks of changes in foreign exchange rates and interest rates. The Company uses various
derivative financial instrurnents to manage its exposure to these risks.
The use of financial derivatives is set out in Note 34 of the Group’s Annual Report. The Company does not use derivative financial instruments for
speculative purposes.
The Company does not apply hedge accounting except far fair value hedges. Gains and lasses arising on derivatives that form part of netinvestment
hedge or cash flow hedge refationships in the consolidated financial staterments are recorded in the profit and loss account in the Company.
Financial instruments — disclosures
The Company has taken advantage of the exemption provided in IFRS 7, Financial Instruments: Disclosures and included disclasures relating
to financiat instruments in Note 34 of the Group’s Annual Report.
Cash flow statement
The Company has utilised the exemptions provided under IAS 7, Statemnent of Cash Flows and has not presented a cash flow statement.
A consolidated cash flow statement has been presented in the Group’s Annual Report.
iated .
The Company has taken advantage of the exemptions of [AS 24, Related Party Disclosures and included disclosures relating to related parties in
Note 44 of the Group's Annual Report.
Share-based payments
The Company operates the Group’s LTIP and other Group share-based payment schemes, details of which can be found in Note 42 of the Group's
Annual Report.
Retirement benefits
The defined benefit pension schemes’ surpluses/deficits have been allocated to Group companies on a buy-out basis - that is of an estimate
of the liabilities and assets of the defined benefit schemes as at 30 September 2019. Accordingly the Company has not recorded an asset ar liability

in relation to the Group’s defined benefit scheme.

Further information can be found in Note 35 of the Group’s Annuai Report.

Critical accounting judgements and key sources of estimation

The follawing represents the key source of estimation uncertainty that has the most significant effect on the amounts recognised in the

financial statements:

Impairment reviews are performed when there is an indicator that the carrying value of the shares in Group undertakings could exceed their
recaverable values based on their value in use or fair value less costs to sell. Value in use s calculated by discounting future expected cash flaws.
These calculations use cash flow projections based on Board-approved budgets and projections which reflect management's current experience
and futurs sxpectations of the markets in which the Group undertaking operates.

Risk adjusted pre-tax discount rates used by the Company in its impairment tests range from 9.6% to 16.0%, the choice of rates depending on the
risks specific to that cash generating unit (CGU). The cash flow projections consist of Board-appraved budgets for the following three years, together
with forecasts for up to two additional years and nominal long-term growth rates beyond these periods. The nominai long-term (decline)/growth
rates range from (3.0%) and 7.0% and vary with management’s view of the CGU's market pesition, maturity of the relevant market and do not
exceed the long-term average growth rate for the market in which the CGL operates.

The carrying vaiue of the investment in Group undertakings is £3,237.6 million (2618 £3,033.6 million).

Using the criteria above the Company has provided a sensitivity analysis of the key assurnptions used to support the carrying value of its
investments in Group undertakings.

if the growth rate assumptions above were reduced by 1.0% this would reduce the headroom by £285.4 million resulting in an impairment charge
of £137.7 million. if the growth rate assumptions above were increased by 1.0% this would increase the headroom by £443.1 million.

Ifthe discount rate assumptions above were reduced by 1.0% this would increase the headroom by £381.0 million. if the discount rate assumptions
above were increased by 1.0% this would reduce the headroom by £278.2 million resulting in an impairment charge of £126.5 million.

3 Auditor’s remuneration
Statutory audit fees relating to the Company amounted to £0.5 million {2018 £0.3 million).
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4 Employees
2019 08
b Number
Average number of persons employed by the Company including Directors : 19 18
2019 2018
2 £m

Totat staff costs comprised:

Wages and salaries 9.5 4.2
Share-based payments 3.0 5.6
Social security costs 17 21
Pension costs 8.1 0.1
20.3 120

The remuneration of the Directors of the Company during the period are disclosed in the Remuneration Report of the Group’s Annual Report.
5 Property, plant and equiprnent

Fintures, Mitings.
and artweorik
£
Cost
At 30 Septambar 2017 hal
Additions 0.9
At 30 September 2018 and 2019 0.9
Accumulated depreciation
At 30 September 2017 and 2018 -
Depreciation [0.3)
At 30 September 2019 {0-3)
Net book value - 2018 0.3
Net hook value - 2019 0.6
6 Tax
There was a current tax credit for the year of £8.1 million (2018 £8.7 millian}.
7 Dividends

During the period, the Company paid a final dividend for the year ended 30 September 2018 of 16.2 pence per share and an interim dividend

for the year ended 30 September 2019 of 7.3 pence to Ordinary and A Ordinary shareholders amounting to £74.1 million (2018 £81.0 million).

The Beard has declared afinal dividend for the year ended 30 September 2019 of 16.6 pence per Ordinary/A Ordinary Non-Veting Share

(2018 152 pence} which witl absorb an estimated £37.8 million (2018 £57.3 million) of sharehalders’ equity for which no liability has been recognised
in these financial statements. it will be paid on 7 February 202G to sharcholders on the regisier at the close of business on 13 December 2019,

In addition, on 2 April 2019 the Group made a distribution to certain shareholders of its investment in Euromoney. Using the Euromoney share price
at 2 April 2019, the dividend in specie amounted to £661.8 million. On 15 April 2019 the Group also made a cash distribution of £200.0 million as part

of the distribution to sharehaolders.
Further detail can be found in Note 12 of the Group's Annual Report.
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8 Shares in Group undertakings (listed on pages 179 to 182)

Cost Pravision Met hook walue
&m Em £m
At 30 Septamber 2018 3,353.6 (320.0) 3,033.6
Additions 2151 - 215.1
Impairment charge - {15.1) {15.1)
At 30 September 2019 3,572.7 {335.1) 3,237.6
Cont Provision Mt book valus
£ £mn £m
Analysis of movements in the period:
Daily Mail and General Holdings Ltd 5.6 {14.2) {8.6}
DMGB | td 2135 - 2135
Eve 4 Ltd - 0.9} 0.9}
219.1 {15.1) 204.0
9 Financial assets at fair value through Other Comprehensive Income
Cost and net
book v lue
2m
A30 ber 2018 Available for saie investments 65
Adjustment for transition to \FRS 9 0.7
Restated at 1 October 2018 7.2
Disposals (62)
At 30 September 2019 Financial assets at Fair value through Other Comprebensive tncome 1.0
10 Trade and other receivables
019 w1s
Note n m
Amounts falling due after more than one year
Amounts owed by Group undertakings (i) - 150.0
Other financial assets - 8.0
Derivative financiat assets (i) 3.6 9.7
3.6 167.7

(i Included within amounts owed by Group undertakings is an amount owed by a subsidiary company, DMGZ Ltd, of £nil (2018 £150.0 million),

The loan bore interest of 6.3% p.a. and was repaid during the period.

{ii} Details ofthe Company’s derivative financial assets are set out in Note 34 of the Group's Annual Report,

2019 2018
Note £m €m

Amounts falling due within one year
Amounts owed by Group undertakings 16.6 48,7
Other firancial assets 0] 15.4 -
Prepayments and accrued income 0.2 0.9
Qther receivables 0.2 02
Corporation tax 19 95
40.3 53.3

{i) The Company deposits collateral with its bank counterparties with whom it has entered into a credit support annex to an ISDA
{Intemational Swaps and Derivatives Association) Master Agreement, This represents cash that cannot be readily used in operations.
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11 Other financial assets
201% Wi
Nots m im
Cash depaosits 0] - 2373

(i} Represents cash deposits held with the Group’s bank counterparties with an original maturity date of three months or more. As required by IAS
7, Statement of Cash Flows, these have been classified within other financial assets.

12 Cash at bank and in hand
2019 2013
£m £m
Cash at bank and in hand 40.1 363.8
13 Trade and other payables falling due within one year
2018 2018
Note £/ im
5.75 % Bonds 2018 - 2187
Bank overdrafts 0.8 -
interest payable 3.8 14.2
Amounts owing to Group undertakings (i) 251.8 79.5
Accruals and deferred income 8.9 a8
Other payables 0.2 0.2
265.3 3214
{iy Amounts owing to Group undertakings are repayable on demand and bear interest of UK bank base rate plus 0.5%.
14 Trade and other payables falling due after more than one year
2019 1018
Nete &m £
10.00 % Bonds 2021 0.8 9.1
6.375% Bonds 2027 202.0 196.6
Derivative financial liabilities i) 24.4 20.1
27.2 2258
The nominal values of the bonds are as follows:
2019 2018
fm £m
5.75 % Bonds 2014 - 218.5
10.00 % Bonds 2021 0.8 1.2
6.375% Bonds 2027 200.0 200.0
200.8 4357

{) Details of the Company’s derivative financiat liabilities are set out in Note 34 of the Group's Annual Report.

The Company’s bonds have been adjusted from their nominal values to take account of direct issue costs, discounts and movements in hedged
risks. The issue costs and discount are being amortised over the expected lives of the bonds using the effective interest method. The unamortised
issue costs amount ta £0.5 miltion (2018 £0.6 miilion) and the unamortised discount amounts to £0.7 million (2018 £1.2 million).

Details of the fair value of the Company’s bonds are set aut in Note 33 of the Group's Annual Report.

The bonds are subject to fair value hedging using derivatives as set out in Note 34 of the Group’s Annual Report. Consequently, their camying value
is also adjusted to take into accaunt the effects of this hedging activity.

During the period the Company bought back £6.4 million nominal of its outstanding 2021 bonds incurring a premium of £0.2 million.

The Company’s 2018 bonds matured during the period and were repaid in full.

The beook value of the Company’s other borrowings equates to fair value.
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14 Trade and other payables falling due after more than one year continued
The interest rate charged on the Cornpany’s bank loans during the period ranged as follows:

2019 2019 18 o1e
High Low High Low
Sterling 1.70% L70% 1.99% 0.98%
USdollar - - 2.96% 2.30%
The maturity profile of the Company’s borrowings is as follows:
Crared Lo greup
Qverdralts Bonds imdertaidogs Total
[ &m im m
2019
Within one year 0.8 - 251.8 251.6
Between orie and two years - 0.8 - 0.8
Over five years - 201.0 - 202.0
- 202.3 ~ 202.8
0.8 202.8 2518 455.4
2018
Within one year - 218.7 795 298.2
Between two and five years i ~ 9.1 - 8.1
Over five years - 196.6 - 196.6
- 205.7 - 205.7
- 424.4 79.5 503.9
15 Deferred tax
Mavernents on the deferred tax asset were as follows:
I s
m £m
AL start of year a8 2.5
Share-based payments 0.8 0.3
Tax charge for the year 12 10
At end of year 5.6 3.8

In the opinion of the Directors, it is mare likely than not that the Company will be able to recover the deferred tax asset against suitable future
taxable profits generated by its subsidiary undertakings.
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16 Capital and Reserves
Share premium account;
2019 as1s
£m Em
At start and end of year 17.8 178
Own shares:
2019 018
£m £m
At start of year (57.2) (64.3)
Additions {2.5) {14.3}
Own shares released on vesting of share options 10.6 214
At end of year {49.1) 57.2)

The Company’s investmentin its own shares represents shares held in treasury or shares held by an employee benefit trust to satisfy incentive
schemes. At 30 September 2019, this investment comprised the cost of 4,566,121 A Ordinary Non-Vating Shares (2018 4,812,419 shares) held in
treasury and 2,157,613 A Ordinary Nan-Voting Shares (2018 2,981,109 shares) held in the employee henefit trust. The market value of the Treasury
Shares at 30 September 2019 was £38.9 million (2018 £33.8 million} and the market value of the shares held in the employee benefit trust at

30 September 2019 was £18 4 million {2018 £20.9 millian).

The employee benefit trust is independently managed and has purchased shares in order to satisfy outstanding share options and potential awards
under the long-term incentive plan.

The Treasury Shares are considéered to be a realised [oss for the purposes of calculating distributable reserves.

17 Capital redemption reserve
m
At start of year 5.2
On cancellation of A Ordinary Non-Vating Shares 16.0
At end of year 21,2
18 Profit and loss account 2
2018 1018 §
im £m o
At start of year 3,314.6 2,972.3 g
Adjustment for transition ta IFRS 3 0.7 - 3
Rastated at 1 October 2018 3,315.3 2,972.3 g
Net profit for the year 429.0 4179 =3
Dividends paid {74.1) {81.0)
Euromoney dividend in specie {661.8) -
Euromoney cash distribution {200.0) -
Other movernents on share option schemes 8.7 54
At end of year 2,817.1 313146
Total reserves 2,807.0 3,280.4

The Directors estimate that £1,532.9 million of the Company's profit and loss account reserve is not distributable (2018 £1,511.9 million).
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19 Contingent liabilities and guarantees

At 30 September 2019 the Company had guaranteed subsidiaries’ outstanding derivatives which had a mark to market liability valuation of £nil
{2018 £nil} and tetters of credit with a principal value of £2.9 million (2018 £3.3 million}, The Company is the guarantor of a loan note amounting
to £150.0 million {2018 £150.0 million) in respect of the contingent asset partnership referred to in Note 44 of the Group’s Annual Report.

20 Ultimate holding company
The Company’simmediate parentt company is Rothermere Continuation Limited (RCL), a company incorporated in Bermuda, The Board anticipates

that as of 5 December 2019, pursuant to 2 consolidation of the Group’s holding structure, RCL will be acquired by Rothermere Investments Limited
{RIL), a company incorporated in Jersey_ Ri will then hold 100% of the issued Ordinary Shares of the Company (see Note 45 of the Group’s Annuai

Report for further detaif}.

Ultimate controlling party

Rothermere Continuation Limited (RCL) is a holding company incorporated in Bermuda. The main asset of RCL is its 100% holding of OMGT’s issued
Ordinary Shares. RCL has controlled the Company for many years and as such is its immediate parent Company. RCL is controlied by a discretionary
trust (the Trust) which is held for the benefit of Viscount Rothermere and his immediate famity. The Trust represents the ultimate controlling party
of the Company. Both RCL and the Trust are administered in Jersey, in the Channel islands. RCLand its directors, and the Trust are refated parties
of the Company.

The Board anticipates that as of 5 Decernber 2019, pursuant to a consolidation of the Group’s holding structure, RCL will be acquired by Rothermere
Investments Limited (RIL), 2 company incorporated in Jersey. RIL will then hold 100% of the Company's issued Ordinary Shares. The undertying
control of DMGT will, however, remain unchanged and continue to lie with the Trust. RIL is administered in Jersey, and RIL and its directors are also
related parties of the Company.

21 Post balance gheet events
Details of the Company’s post balance sheet events can be found within Note 45 of the Group's Annual Report.

196



Daily Mail and General Trust plc Annual Report 2019

Shareholder Information

Comipany Secretary and Registered Office
Fran Sallas

Narthetiffe House

2 Derry Street

Londaon

WBS5TT

Telephone: +44 (0)20 3615 0000

E-mail: enquiries@dmgt.com

England Registered Number: 184594

Website
The Group’s website (www.dmgt.com) gives information on the Company and its operating companies and includes details of significant

Group announcements.

Financial calendar 2020

23 January Trading update

5 Febryary Annual General Meeting

7 Febryary Paymert of final dividend

31 March Half year end

9 April Payment of interest on bonds

28 May Half yearly financial report released
4 June Interim ex-dividend date

5 June Interim record date

22 June Payment of interest an bonds
26 June Paymaent of interim dividend

23 July Trading update

30 September Year end

23 November Announcement of annual results
3 December Ex-dividend date

4 December Record date

The market value of the A Ordinary Non-Voting Shares (A Shares) in the Company on 31 March 1982 (adjusted for the 1994 bonus issue of

A Shares and for the four-for-one share split in 2000) was 9.75 pence.

Distripution of Euramoney shares

The distribution to DMGT"’s shareholders of shares in Euromoney institutional Investor PLC (Euromoney) on 2 Aprit 2019 was treated as Income
for UK tax purposes, in the sarme way as DMGT’s usual dividend paymenits. For the purposes of UK individual shareholders calculating dividend
income and the base cast of Euromoney shares for capital gains tax purposes, the value per Euromoney share was £13.00. The ‘Retail Investor
Tax FAQs’ document in the ‘Sharehalders’ section of www.dmgt.com contains further information about the tax implications for UK individual
sharehgiders, including the base cost for capital gains tax purposes of their remaining shares in DMGT.

Registrars

All enguiries regarding shareholdings, dividends, lost share certificates, or changes of address should be directed to Equiniti, the Company's
Registrars, at the address set out on the following page.

Electronic communications

Equiniti operates Shareview, a free online service which enables shareholders to check their shareholdings and other related information

and to regjster to receive notification by email of the release of the Annual Report, It also offers practical help on matters such as transferring
shares or updating contact details. Shareholders may register for the service at www.shareview.co.uk.

This Annual Report is avaiiable electronically on the Company’s website which contains a link to Shareview to enabie shareholders to register
for electronic mailings. Notification by email has been given of the availability of this Annual Report on the Company’s website to those
sharehaiders who have registered,

197

U LLIOJU] JRPIOYINYS



Shareholder information

Shareholder Information

Low-cost share dealing service

Equiniti provides a simple low-cost dealing service for the Company’s A Shares, details of which are available at www.shareview.co.uk/dealing
or by calling +44 {0)3456 037 037. Details of this and other low-cast dealing services can be found on the Company’s website at www.dmgt.com.

Share price information

The current price of the Company’s A Shares can be found on the heme page of the Company’s website at www.dmgt.com.

Eurobond paying agent

The paying agent for the Company’s 10% Bonds due 2021 and the 6.375% Bonds due 2027 is Deutsche Trustee Company Limited, Winchester
House, 1 Great Winchester Street, Londan EC2N 2DB. Enquiries should be directed to John Donegan, Group Financial Controller, whose email

address is john.donegan@dmgt.com.
CREST

Shareholders have the choice of either holding their shares in electronic form in an account an the CREST system or in the physical forrn

of share certificates.

Iavestor relations

Investor relations are the responsibility of Adam Webster, whose email address is adam.webster@dmgt.com.

ShareGift

in the UK, DMGT supports ShareGift, which is administered by the Orr Mackintosh Foundation (registered charity number 1052686} and which
operates a charity share donation scheme for sharehalders wishing to give small holdings of shares to benefit charitable causes. it may be
especially useful far thase who wish to dispose of a small parcel of shares which would cast more to sell than they are worth. There are no
capital gains tax implications (i.e. no gain or loss) or gifts of shares to charity and it is also possible to obtain income tax relief. If you would
like to use ShareGift or receive more information about the scheme, ShareGift can be contacted by visiting its website at www.sharegift.org

or by writing to ShareGift, 4th Floor Rear, 67/68 Jermyn Street, London SWLY 6NY.

Shareholdings at 30 September 2019
Ordinary Shares
Balancs ranges Total number of koldings Pororntage of holders Totat numbber of shares Parcentage issuad capitsl
1-500,000 0 0.00 0 0.00
500,001 and over 3 100.00 19,890.364 100.0G
Totals 3 100.00 15,890,364 100.00
A Shares
Balancs ranges Total musber of holdings Percuatage of holdmrs Total number of shares Parcentage lasued capits|
1-1,000 879 55.39 241,410 0.11
1,001-5,000 3489 24,51 931,150 0.43
5,001-10,000 1106 6.93 764,997 0.36
10,001~20,000 45 2.84 640,162 0.30
20,001~50,000 56 3.53 1,867,681 0.87
50,001-100,000 29 183 1,990,497 0.93
140,001-500,000 4T 2.96 11,432,633 5.32
500,001 and over 32 2.02 197,044,737 91.6%
Totals 1,587 100.00 214,913,327 100.00
Credit Suisse Securities (Europe) Limited PricewaterhouseCoopers LLP Equiniti Limited
One Cabot Square 1 Embankment Place Aspect House
London E14 4QJ London WC2N 6RH Spencer Road
Telephone: +44 (0)20 7888 8888 Telephone: +44 (0)20 7583 5000 Lancing

Waest Sussex BN99 6DA

J.P. Morgan Securities plc

25 Bani Street

Canary Wharf

London E14 5JP

Telephone: +44 {0)20 7777 2000
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Visit www.dmgt.com to see what is
happening across our business and
the marketplaces in which we operate.

Contact Details
DMGT Head Office
Northcliffe House
2 Derry Street
London WB 5TT

UK

Tel +44 (0)20 7938 6000
enquiries@dmgt.com
www.dmgt.com
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