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HARBCUR HR LIMITED

DIRECTORS' REPORT
FOR THE YEAR ENDED 31 DECEMBER 2019

The directors present their report and the financial statements for the year ended 31 December 2019.

Directors
The directors who served during the year were:

N J Plummer
N J Riley (resigned 16 Apnl 2020)

Post balance sheet events

CcOVvID-19

As at the time of finalising our 2019 financial statements the world is in the midst of a global pandemic, COVID-
19, which has raised concerns in relation to the commercial viability of businesses within every industry. This is a
non-adjusting post balance sheet event,

Like all companies, COVID-19 has had an impact on Harbour with reduced actlivity levels. However, in spile of
the chailenges, the Company has made a profit in the YTD 2G20.

Small companies’ note

In preparing this repon. the direclors have taken advantage of the small companies’ exemplions provided by
seclion 415A of the Companies Act 2006,

This report was approved by the board and signed on its behalf.

Director

Date: 7 {l?—/JOZ-O .
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HARBOUR HR LIMITED

DIRECTOR'S RESPONSIBILITIES STATEMENT
FOR THE YEAR ENDED 31 DECEMBER 2019

The directors are responsible for preparing the Directors’ Report and the financial statements in accordance with
trish law and regulations.

Company law requires the directors lo prepare financial statements for each financial year. Under that law the
direclors have elecled to prepare the financial statements in accordance with applicable law and United Kingdom
Accounting Standards (United Kingdom Generally Accepted Accounting Practice), inclugding Financial Reporling
Standard 102 'The Financial Reporting Standard applicable in the UK and Republic of Irefand'. Under company
law the direclors must not approve the financial statements unless they are salisfied that they give a true and fair
view of the state of affairs of the Company and of the profit or loss of the Company for that period.

In preparing these financial statements, the directors are required to:

. select suitable accounting policies for the Company's financial statements and then apply them
consistently;

. make judgements and accounting estimales that are reasonable and prudent;

. prepare the financial statements on the going concern basis unless it is inappropriate to presume that the

Company will continue in business.

The directors are responsible for keeping adequate accounting records that are sufficient o show and explain
the Company's transactions and disclose with reasonable accuracy at any time the financial position of the
Company and to enable them {0 ensure that the financial statements comply with ihe Companies Act 2006. They
are also responsible for safeguarding the assets of the Company and hence for taking reasonable sleps for the
prevention and detection of fraud and other irreguiarities.
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HARBOUR HR LIMITED

CHARTERED ACCOUNTANTS' REPORT TO THE BOARD OF DIRECTORS ON THE PREPARATION OF
THE UNAUDITED STATUTORY FINANCIAL STATEMENTS OF HARBOUR HR LIMITED
FOR THE YEAR ENDED 31 DECEMBER 2019

in order to assist you 1o fulfil your duties under the Companies Act 2006, we have prepared for your approval
the financial statements of Harbour HR Limited for the year ended 31 December 2019 which comprise the
Statement of Comprehensive Income, the Balance Sheet and the related notes 1 to 12 from the Company's
accounting records and from information and explanations you have given us.

As a practising member firm of the Institule of Charlered Accountanis in England and Wales {ICAEW), we are
subject to its ethical and other professional requirements which are detailed at http://www.icaew.com/en/
members/regutations-standards-and-guidance/.

It is your duty to ensure that Harbour HR Limited has kept adequate accounting records and to prepare
statutory financial statements that give a true and fair view of the assets, liabilities, financial position and profit of
Harbour HR Limited. You consider that Harbour HR Limited is exempt from the statutory audit requirement for
the year .

We have not been instructed to carry out an audit or review of the financial statements of Harbour HR Limited.
For this reason, we have not verified the accuracy or completeness of the accounting records or information and
explanations you have given to us and we do not, therefore, express any opinion on the statutory financial
statements.

Use of this report

This report is made solely to the board of directors of Harbour HR Limited, as a body, in accordance with the
ferms of our engagement letter dated 13 June 2016 (addendum dated 24 September 2019). Our work has been
undertaken solely to prepare for your approval the financial statements of Harbour HR Limited and state those
matters that we have agreed to state to the board of directors of Harbour HR Limited, as a body. in this report in
accordance with ICAEW Technical Release (07/16 AAF. To the fullest extent permitled by iaw, we do not accept
or assume responsibility to anyone other than Harbour HR Limited and its board of directors, as a body, for our
work or for this report.

AN Coy -
- LU PS P SN PN Y. VA5 BN

Nexia Smith & Wiilliamson
Chartered Accouniants

25 Moorgate
London
ECZR BAY

Pate: 52/12/2020
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HARBOUR HR LIMITED

STATEMENT OF COMPREHENSIVE INCOME
FOR THE YEAR ENDED 31 DECEMBER 2019

Note

Turnover
Cost of sales

Gross profit

Administrative expenses

Operating profit/{loss)

interest receivable and similar income
Interest payable and expenses

Profit/{loss) before tax

Tax an profit/(loss)

Profit/(loss) for the financial year

There was no ofher comprehensive income for 2019 (2018:ENiL).

The notes on pages 7 to 12 form part of these financial statements.

Year Period
3 31
December December
2019 2018
£ £
325,970 1,180,680
{31,630) (384,858)
294,340 795,822
(258,624) (875,917)
35,716 (80,095)
3 38
(234) (458)
35,485 (80,515)
{5,325) 12,671
30,160 (67.844)
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HARBOUR HR LIMITED
REGISTERED NUMBER:05171765

BALANCE SHEET
AS AT 31 DECEMEER 2019

2019
Note £
Fixed assets
Tangible assets 4 3,768
3,768
Current assets
Debtors: amounts falling due within one year 5 50,779 503,634
Cash at bank and in hand 104,357 61,267
155,136 564,901
Creditors: amounts falling due within one
year 6 {183,034} (624,635)
Net current liabilities {27.,898)
Total assets less current liabilities (24,130}
Net liabilities (24,130)
Capital and reserves
Called up share capitai 7 1,085
Share premium account 8 23,765
Profit and loss account 8 {48,980}
{24,130)

2018

5,444

5444

(59,734)

(54.290)

(54,290)

1,085
23,765
(79,140)

(54,290)
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HARBOUR HR LIMITED
REGISTERED NUMBER:05171765

BALANCE SHEET (CONTINUED)
AS AT 31 DECEMBER 2019

The direclors consider that the Company is entitled to exemption from audit under section 479A of the
Companies Act 2006 and members have not required the Company 1o oblain an audi for the year in question in
accargance with section 478 of Companies Act 2006.

The directors acknowledge their responsibilities for complying with the requirements of the Companies Act 2006
with respect to accounting records and the preparation of financial statements.

The financial statements have been prepared in accordance with the provisions applicable to companies subject
to the small companies' regime and in accordance with the provisions of FRS 102 Section 1A - small entities.

The financial statements were approved and authorised for issue by the board and were signed on its behalf by:

N J Plummer
Director

Date: Z!/lL/ZQZO .

The notes on pages 7 to 12 form part of these financial stalements.
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HARBOUR HR LIMITED

NOTES TO THE FINANCIAL STATEMENTS
FOR THE YEAR ENDED 31 DECEMBER 2019

1.

General information

Harbour HR Limited is a private company, limited by shares, domuciled and incorporated in England and
Wales. The registered office address is 25 Moorgate, London, EC2R BAY.

The Company's functional and presentational currency is GBP.

Accounting policies

2.1

2.2

Basis of preparation of financial statements

The financial statements have been prepared under the historical cost convention unless othenwise
specified within these accounling policies and in accordance with Section 1A of Financial Reporting
Standard 102, the Financial Reporling Standard applicable in the UK and the Republic of Ireland and
the Companies Act 2006.

The following principal accounling policies have been applied:
Geing concern

The financial statements have been prepaied on a going concern basis. The Company made a profit
after 1ax for the year ended 31 December 2019 of £30.160 (period ended 2018: loss of £67,844 } and
had net current liabilities of £24,130 (2018: £54,290). The main cause of lhis posiion was a creditor
of £154,164 (2018 £200,248) owing to the Company's parent, K2 Corporale Mobility Limiled.

In making their going concern assessmenlt, the directors have given consideralion to current
performance, cash reserves held by the business, market conditions, future profit & loss forecasis
and the petential impact of the COVID-19 pandemic on the Company.

The impact and duration of COVID-19 is uncertain. It is widely accepted that the economic impact of
this pandemic will be severe and therefore, the directors have given due consideration to the impact
thal COVID-19 coutd have on the Company. Whilst the forecasts prepared show future profitability,
having also reviewed cash flow piojections it 1s clear that even in the most adverse of scenarios the
Company would have sufficient liquidity with which to meet all of its outstanding liabilities and
obligations as they fall due, for a peried of at least 12 months from the date of the authorisation of
these financial stalemenis.

On this basis, the directors of the Company have concluded that there are no maternial uncertainties
that may cast doubt on the Company's ability to continue as a going concern. Consequently, the
direclors have prepated these financial statements on a going concetrn basis.
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HARBOUR HR LIMITED

NOTES TO THE FINANCIAL STATEMENTS
FOR THE YEAR ENDED 31 DECEMBER 201%

2.

Accounting policies (continued)

2.3

24

Revenue

Revenue is recognised to the extent that it is probable that the economic benefits will flow to the
Company and the revenue can be reliably measured. Revenue is measured as the fair value of the
consideration received or receivable, excluding discounts, rebatles, value added tax and other sales
taxes. The following criteria must also be met belore revenue is recognised:

Rendering of services
Revenue from a contract to provide services is recognised in the period in which the services are

provided in accordance with the stage of completion of the contract when all of the following
conditions are salisfied:

. the amount of revenue can be measured reliably;

. it is probable that the Company will receive the consideration due under the contraclt,

. the stage of completion of the contrac! at the end of the reporting period can be measured
reliably, and

. the costs incurred and the costs to complete the contract can be measured reliably.

Tangible fixed assets

Tangible fixed assels under the cost model are stated al historical cost less accumulated
depreciation and any accumulated impairment losses. Historical cost includes expenditure that is
directly attributable to bringing the asset to the focation and condiion necessary for it to be capable of
operating in the manner intended by managemenl.

Depreciation is charged so as to allocate the cost of assets less their residual value over their
estimated useful lives, using the straight-line methed.

Depreciation is provided on the following basis:

Compuler equipment - 25% reducing balance
The assets' residual vatues, useful lives and depreciation methods are reviewed, and adjusted
prospectively if appropriate, or if there is an indication of a significant change since the last reporting

date.

Gains and losses on disposals are determined by comparing the proceeds with the carrying amount
and are recognised in the Statement of Comprehensive income,
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HARBOUR HR LIMITED

NOTES TO THE FINANCIAL STATEMENTS
FOR THE YEAR ENDED 31 DECEMBER 2019

2.

Accounting policies {continued)

2.5

2.6

Financial instruments

Financial assets and financial liabilitics are recognised in the Balance Sheel when the Company
becomes a party lo the contractual provisions of the instrument.

Trade and other deblors and creditors are classified as basic financial instruments and measured at
initial recognition at transaction price. Deblors and creditors are subsequently measured at amortised
cost using the effeclive interest rale method. A provision is established when there is cobjective
evidence that the Company will not be able to collect all amounts due.

Cash and cash equivalents are classified as basic linancial instrumenis and comprise cash in hand
and at bank. short-term bank deposits with an original maturity of three months or less and bank
overdralts which are an integral pait of the Company's cash management.

Financial iabilities and equity instruments issued by the Company are classified in accordance with
the subsiance of the contractual arrangements entered into and the definitions of a financial liability
and an equily instrument. An equily instrutnent is any contract that evidences a residual inlerest in
the assels of the Company after deducting ali of its habilities. Equity instruments issued by the
Company are recorded at the proceeds received. net of direct issue costs.

Current and deferred taxation

The tax expense for the year comprises current and deferred ax. Tax is recognised in the Statement
of Comprehensive Income, except that a charge attributable to an item of income and expense
recognised as other comprehensive income or to an item recognised directly in equity 15 also
recognised in other comprehensive income or direclly in equity respectively.

The current income lax charge is calculated on the basis of tax rates and laws that have been
enacled or subslantively enacled by the balance sheet date in the countries where the Company
operates and generates income.

Deferred tax balances are recognised in respect of all timing differences that have originated but not
reversed by the balance sheet date, except thet:

. The recogmtion of deferred tax assets is limiled {0 the exlent that it is probable that they will be
recovered agains! the reversal of deferred tax labilities or other future taxable profits; and

. Any deferred tax balances are reversed if and when all conditions for retaining associated tax
allowances have been met.

Deferred tax balances are not recognised n respect of permanent differtences except in respect of
business combinations, when deferred tax is recognised on the differences between the fair values of
assels acquired and the future tax deductions available for them and the differences between the fair
values of liabilities acquired and the amount that will be assessed for tax. Deferred tax is determined
using tax rates and laws that have been enacted or subslantively enacted by the balance sheet date.
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HARBOUR HR LIMITED

NOTES TO THE FINANCIAL STATEMENTS
FOR THE YEAR ENDED 31 DECEMBER 2019

2. Accounting policies (continued}
2.7 Provisions for lizabilities

Provisions are made where an evenl has taken place that gives the Company a legal or constructive
obligation that probably requires settlement by a transfer of economic benefit, and a reliable estimate
can be made of the amount of the obligation.

Provisions are charged as an expense to the Statement of Comprehensive Income in the year that
the Company becomes aware of the obligation, and are measured at the best eslimate at the
Balance Sheet date of the expenditure required to settle the obligation, taking into account relevant
risks and uncertainlies.

When payments are eventually made, they are charged to the provision carried in the Balance Sheet.

3. Employees

The average monthly number of employees, including directors, during the year was 1 (20718 - 4).

4, Tangible fixed assets
Computer
equipment
Cost or valuation
At 1 January 2019 53,596
At 31 December 2019 53,596
Depreciation
At 1 January 2019 48,152
Charge for the period 1,676
At 31 December 2019 49,828
Net book value
A1 31 December 2018 3,768

Al 31 December 2018 5444
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HARBOUR HR LIMITED

NOTES TO THE FINANCIAL STATEMENTS
FOR THE YEAR ENDED 31 DECEMBER 2019

Debtors
2019 2018
£ £
Trade deblors 27,365 470,808
Other deblors 12,801 13,521
Prepayments and accrued income 3,267 6.634
Deferred {axation 7,346 12,671
50,779 503,634
Creditors: Amounts falling due within one year
2019 2018
£ £
Trade creditors 12,506 386,210
Amounts owed Lo group underlakings 154,164 200.248
Other taxalion and social security 2,805 20,975
Other creditors 3%0 17.102
Accruals and deferred income 13,169 100
183,034 624,635
Share capital
2019 2018
£ £
Allotted, called up and fully paid
1.000 A Crdinary shares of £1.00 each 1.000 1,000
85 Ordinary shares of £1.00 each 8s 85
1,085 1.085

The rights atlached to the Ordinary shares are as follows.

- each share is enlitled to one vote

- each share is entitled pari passu to dividends/distributions

- each share is enlitiled pari passu to padicipate in a distribution arising fiom the winding up of the
company

The rights attached 1o the A Ordinary shares are as follows:

- shareholders are not entitled to a vote in any circumstances

- shareholders may be entitled 1o dividends/dislributions at the discretion of the directors

- shareholders are not entitled (o participate in a distribution arising from the winding up of the company
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HARBCOUR HR LIMITED

NOTES TO THE FINANCIAL STATEMENTS
FOR THE YEAR ENDED 31 DECEMBER 2019

10.

i1.

12,

Reserves
Share premium account

The share premium account is used to record the aggregate amount or value of premiums paid when lhe
Company's shares are issued at an amount in excess of nominal value.

Profit and loss account

This reserve relates 1o the cumulative retained earnings less amounts disiribuled to shareholders.

Pension commitments

The Company operates a defined contribution pension scheme. The assels of the scheme are held
separately from those of the Company in an independently administered fund. The pension cost charge
represents contributions payable by the Company to the fund and amounted to £nil {penod ended 31
December 2018: £25.423}. Conlributions totalling £nil (period ended 31 December 2018: £4.272) were
payable to the fund at the balance sheet date and are included in creditors.

Related party transactions

The Company has taken advantage of the exemplions available under FRS 102 section 33.1A and as a

result has not disclosed within these financial statements details of transactions with K2 Corporate

fobility Limited. the parent company.

The Company considers the key management personnel {o be the directors. These individuals received

no remuneration from the Company during the year (period ended 31 December 2018: £nil).

Post balance sheet events

As at the time of finalising our 2019 financial statements the world is in the midst of a global pandemic,
COVID-19. which has raised concerns in relation to the commercial viability of businesses within every
industry. This is a non-adjusting post balance sheet event.

Like all companies, COVID-19 has had an impact on Harbour with reduced activily levels. However, in
spile of the challenges, the Company has made a profit in the YTD 2020.

Controlling party

The Company is 100% owned by K2 Corporate Mobility Limited. In the opinion of the direclor, there 1s no
one ultimate controlling party.
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