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USE THIS FORM FOR FINANCIAL YEARS
ﬂ ENDING ON OR AFTER 26 JULY 2000.

Company Number 5062487

DCA

Company Name in full |East Birmingham North Solihull

Regeneration Zone Ltd

Balance Sheet as at {31.03.2005

Current Year

Previous Year

2004/5 2003/4
Called up Share Capital not paid £ .£17.00 0
Cash at Bank and in Hand £10 0
NET ASSETS £0 £0
Authorised share capital:
17 ordinary shares of | £1.00 each
Issued share capital:
0 ordinary shares of | £ 1.00 each |
SHAREHOLDERS’ FUNDS £0 £0
:I.Ot[g:;ing the year the company allotted 1? ....... ordinary shares with an aggregate nominal value of £ LA , the

consideration received by the company was £0 .............

2. During the year the company acted as an agent for a person - If this applies please tick the box

Statements:
(a) For the year ended
section 249AA(1) of the Companies Act 1985.

31.03.2005

---------------------------------------------------------

(date) the company was entitled to exemption under

{b} Members have not required the company to obtain an audit in accordance with section 249B(2) of the

Companies Act 1985.
{c) The directors acknowledge their responsibility for:

i. ensuring the company keeps accounting

records which comply with section 221, and

ii. preparing accounts which give a true and fair view of the state of affairs of the company as at the end of
the financial year, and of its profit and loss for the financial year, in accordance with the requirements of
section 226, and which otherwise comply with the requirements of the Companies Act relating to accounts,

so far as applicable to the company.

These agcounts were approved by the Board of Directors
‘Z OLO6 05,

.......................

and S|gned on the|r behalf by
Director(s)

#ANCOSSLISS
A 0136
COMPANIES HOUSE 06706705

Please give the name, address, telephone number
and, if available, a DX number and Exchange of
the person Companies House should contact if

there is any query.

Contact details:

#3637

Graham Edwards, Chief Executive,
East Birmingham North Solihull
Regeneration Zone Ltd, Unit 3a,
Enterprise Way, Aston Science
Park, Birmingham. Tel 0121 503

July 2000




Policy Field Priorities

Active Labour Market Policies: This policy field focuses on improving the
employability of the unemployed and seeks to prevent long-term
unemployment. The regional plan addresses particular labour market issues
in the region and will give particular support to the iong-term unemployed,
unemployed people from rural areas, people who need integrating into the
labour market or upgrade limited or inappropriate skills.

Equal Opportunities and Social Inclusion: The focus here is on
unemployed people from groups who are most at disadvantage in labour
market terms. Within the region, priority for support will be given to a number
of groups including people with disabilities, ethnic minorities, lone parents,
people lacking basic and key skills, people subject to multiple disadvantage
and young people at risk of disaffection in the education system.

Lifelong Learning: Aims to increase the number of people actively engaged
in learning. Support is available to employed and unemployed people and the
Regional Development Plan particularly addresses low basic skills, below
average levels of attainment, skills gaps and shortages including higher level
skills.

Adaptability and Entrepreneurship: This policy field aims to improve the
skills base and adaptability of the individuals employed [abour force and
increase levels of entrepreneurship. Regional priorities will address skills
deficiencies, low business formation rates, impediments to entrepreneurial
development and business development training that targets women and
disadvantaged groups.

Increasing the Participation of Women: Aims to reduce levels of
disadvantage faced by women in the labour market. The regional plan will
address particular issues including under-representation in certain sectors
and managerial occupations, learning implications for women in part-time
occupations and a significant gender pay gap in the region.

The Community Initiative, EQUAL.: Tests new ways to fight discrimination
and inequality in the iabour market. It differs from the other ESF Objectives
because it emphasises new and creative ideas and co-operation between EU
Member States. Note that EQUAL is administered by ECOTEC




