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Report of the trustees

The trustees present their report and financial statements for the year ended 31 March 2009.

Directors

A schedule of directors and trustees who served during the year is included in the company information at the front
of this report.

Structure, Governance and Management

JSSC (trading as Skills for Justice} is a company limited by gnarantee with a Memorandum and Articles of
Association. It became 2 registered charity on 7 December 2004 in England and Wales and in Scotland on 13
November 2007.

Trustees are drawn from throughout the Justice sector, represenung the interests of those parts of the sector, as well
as the organisation as a whole. They are appointed by a nominations commirree. Board members are advised of their
responsibilities as a trustee on appointment and are kept advised and updated on any changes in responsibilities that
come into force during the year. There is a programme of training in place for trustees.

‘The Board and its committees set the strategic direction of the organisation and monitor progress against its plans.
The Board meets formally four times a year and informally once a year at a Board Away Day. The Board has 3 Sub-
Committees which report to it: .

- Nominations Committee making recommendations in relation to Board appointments

- Finance and Audit Committee ensuring management maintains adequate internal controls; reviewing the
work carried out by the external auditors and internal audit work; and reviewing the Financial Plan and
Budger

. Remuneration Committee advising on annual pay reviews for the Chair, Chief Executive and senior staff

In addition, Country Groups for each of the countries of Scotland, Wales and Northern Ireland also report to the
Board. Occupational Committees have been established relating to the main occupations in the Justice Sector.

Day to day management is delegated to a senior management team, consisting of the Chief Executive (Alan Woods),
Director of Research & Development (Lesley Dunlop), Director of Policy & Communications (Felicity Winter),
Director of Operations {(Amanda Ryalls} and Director of Finance & Resources (Rachael Nevins).

The Board regularly reviews the major dsks to which the company is exposed. Systems have been established to
manage those risks, based on an active sk register. The Finance and Audit Committee regularly review the risk
register.

Trustees and Directors

The trustees (who are also directors of the chadirable company) are listed in the company information section. All
served throughout the year except as stated below.

Jan Betry resigned from the Board on 31 May 2008

Jonathan Potts resigned form the Board on 3 June 2008

John A Cooke was appointed to the Board on 14 May 2008

Peter Fahy was appointed to the Board on 14 May 2008

Paul McKeever was appointed to the Board on 2 July 2008
Richard Culien resigned form the Board on 10 September 2008
Andrew Cameron resigned form the Board on 10 September 2008
Rosemary Eagleson resigned form the Board on 31 October 2008
Ian Latimer was appointed to the Board on 3 December 2008
Nicholas McCarthy was appointed to the Board on 3 December 2008
Shona Dunn was appointed to the Board on 19 May 2009

Steve McGuirk was appointed to the Board on 19 May 2009
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Report of the trustees

Objectives

Skills for Justice was licensed in April 2004 as the dedicated Sector Skills Council (SSC) for justice services. Asa
registered charity and company limited by guarantee, Skills for Justice works in partnership with employers,
stakeholders and key partners across the whole of the Justice sector across the UK. Providing a coordinated
approach to skills issues, Skills for Justice ensures thart all those who work in the Justice sector are equipped with the
right skills, at the right levels, to enable them to be productive, effective and efficient.

Skills for Justice has 65 employees working across the UK in the Sheffield Head office, Country offices in Northern
Ireland, Scotland and Wales and field-based home workers.

Working together with its 24 partner SSCs, Skills for Justice forms part of the UK's employer-led network of Sector
Skills Councils.

The four strategic objectives of the network of Sector Skills Councils are:

" to reduce skill gaps and shortages

. to improve productivity, business and public sector performance

. to Increase opportunities to boost the skills and productivity of all those in the sector's workforce, including
action on equal opportunities

. to improve learming supply, including apprenticeships, higher education and National Occupational
Standards (NOS)

The Justice Sector

The Justice sector is central to the political and social environment in the UK and directly affects individuals’ quality
of life, sense of well being and security. In additon the existence of a safe and low-crime environment is critical to
the UK economy. A wealth of diverse organisations in the sector, although operating to individual remits, work
towards the same broad purpose — the creation and maintenance of a safe, just and stable society. More specifically
the core, over-arching purpose of the justice system is to:

- reduce crime and re-offending
= protect people and contribute to the reduction and fear of crime, and

support the administration of justice !
. promote confidence in the justice system

The justice sector across the UK comprises more than half a million employees and volunteers, working with a wide
range of public, private and voluniary organisations, delivering essendal public services across the major strands of
the justice system: Policing and Law Enforcement, Forensic Science, Communiry Justice, Court and Tribunal
Services, Prosecution Services, Custodial Care and Youth Justice and more recently includes Fire & Rescue Services.

Whilst the justice system vasies in diffecent parts of the UK, there are cornmon structural elements. Each nation has
a core number of large statutory agencies supported by a significant and growing non-statutory sector, made up of
third-sector organisations, and — mostly in the custodial care area — private sector businesses.
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Report of the trustees

Vision, Mission and Priorities

Our Vision
Our vision is to be a leading, recognised Sector Skills Council delivering a world-class skills agenda for the justice
sector.

This means that...

. We will be Jeading the skills agenda for our employers and the sector

. We will be recognésed by our regulator and within the justice sector by employers, employees and volunteers

= We will help the sector to deliver sworld-class skells, deawing on examples of excellence from around the
world and more widely share excellence developed in the UK

. We will deliver the skills agenda responding to government drivers, employer priorities and employee
aspirations

Our Mission

We exist to:

. Help organisations and individuals in the justice sector deliver benefit to society by being significantly better
skilled

= Influence policy makers to ensure that they take full account of workforce development needs in the justce
sector

Strategic Priorities for 2008-09
Owur strategic priorities and supporting top-level objectives for 2008-9 were:

1. To run an effective and efficient organisation; sustaining and developing Skills for Justice as a customer focused and
dynamic organisation.

. To fully engage our customers in the governance and activities of Skills for Justice, working with us to set
" strategic direction, pdorities and reviewing performance

. To have a sustainable approach 10 managing finance
. To develop and make best use of our people

2. To be the authoritative voice of employers and stakeholders and will influence UK Governments and Parliaments to
take account of skills development in the Jusice sector.

. To deliver sector Labour Market Intelligence and Information (EMII} that is trusted and well used
. To Promote the role and work of Skills for Justice, building awareness and interest
. Influence the development of policy making by key decision makers in the Justice and skills sectors

3. We will develop and deliver skills solutions based on evidence and intelligence to support an efficient, efiective,
world-class justice sector workforce

. To develop practical tools and relevant products and services that are valued and used by the sector

. To broker funding to enable employers to undertake skills development acrivities
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Report of the trustees

Achievements and Performance

2008 was the year when, with the recommendation of the Leitch Report, that training should be demand led, became
a reality, to the considerable benefit of the Justice sector.

Train to Gain placed employers, through their Sector Skills Councils, in the driving seat of wraining resource
allocation. Qur Compact agreement with the Department of Innovation, Universities and Skills, has made
£72million available to the Justice sector over a three year pedod. Take up is already impressive, as our employers
seize the new opportunities on offer. Crucially, we have been able to ensure that both those who deliver public
services and the third sector are able to benefir.

2008 was also the year in which we reached agreement that the UK Fire and Rescue Services should join Skills for
Justice. There are significant synergies between the work of the different emergency services, and this extension of
our remit will bang benefits to both our new and our existing members. They will formally enter our remit in 2009
and they will add an extra dimension to our work in ensuring the sector creates safer communities.

Last year also saw some major changes for Skills for Justice, changes which went hand in hand with very significant
achievements.

We increased the capacity of our strand and country teams and developed Partnership Agreements with funders,
moves which have strengthened ocur offer to employers in each nation and in each part of the sector.

We introduced new products — such as Forensic Skillsmark and collaborative leadership — which respond directly to
the needs of employers and to the Justice sector’s desire to improve joined up working.

We built our profile with key stakeholders, particularly in Govemment, enabling us to lever in money to support
workforce development, through for example the Train to Gain Justice Sector Compact ({72m) and through the
Women and Work initiative (£0.75m) — both of which have delivered significant public benefit by ensuring skilled
justice sector employees. We have also taken a lead in championing the needs of third sector employers across the
SSC network, and in hosting the new skills organisation 'Skills-Third Sector'.

Perhaps most important of all we welcomed the UK Fire and Rescue Services on board a5 new subscribers. I am
delighted that we will be supporting them in developing the skills of their workforce, adding an extra dimension to
our work in helping employers across the sector to sustain safer communities.

The year ahead will bring many challenges. Our sector will continue to come under pressure and to be subjected to
media scrutiny. A general election — whatever the result — is likely 1o bring with it new policies on justice that will
impact on employers. All this at a time when the recession is likely to bring a clampdown on budgets that will affect
the public, private and third sectors.
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Report of the trustees

Statement of trustees’ responsibilities

The trustees {who are also directors of JSSC for the purposes of company law) are responsible for preparing the
Report of the trustees and the financial statements in accordance with applicable law and United Kingdom
Accounting Standards (United Kingdom Generally Accepted Accounting Practice).

Company law requires the trustees to prepare financial statements for each financial year which give a true and fair
view of the state of affairs of the charitable company and of the incoming resources and application of resources,
including the income and expenditure, of the charitable company for that pedod. In preparing these financial
statements, the trustees are required to:

. select suitable accounting policies and then apply them consistently;

. observe the methods and principles in the Charides SORP;

. make judgments and estimates that are reasonable and prudent;

. state whether applicable accounting standards have been followed, subject to any material departures
disclosed and explained in the financial statements;

- prepare the financial staternents on the going concern basis unless it is inappropriate to presume that the

charitable company will continue in business.

The trustees are responsible for keeping proper accounting records that disclose with reascnable accuracy at any time
the financial position of the charitable company and enable them to ensure that the financial statements comply with
the Companies Act 1985. They are also responsible for safeguarding the assets of the charible company and hence
for taking reasonable steps for the prevention and detection of fraud and other icregularities.

In so far as the trustees are aware:

. there is no relevant audit information of which the company's auditors are unaware; and
. the trustees have taken all steps that they ought to have taken to make themselves aware of any relevant
audit information and to establish that the auditors are aware of that information.

The trustees confirm that they have referred to the gnidance contained in the Charity Commission's general guidance on
public benefit when reviewing the Charity's aims and objectives and in planning future activides.

Financial risk management

The charitable company uses financial instruments, comprising cash and debtors. The main purpose of these
financial instruments is to finance the working capital cycle of the charity and finance }onger term capital needs.
The policies for managing the risks open to the charitable company are summarised below and remain unchanged
from the previous year.

Reserves policy

The board of JSSC has approved that reserves should be maintained equivalent to the operating and salary costs of
the orgznisation for a period of three months. This is intended for use in the event that the licence of operation for
JSSC and all asseciated funding is withdrawn and would allow JSSC to meet its responsibilities for operating costs
and salares for that period. Funds will be held in a treasury reserve account and corporate bonds, and the level of
fund required will be monitored regularly by the Finance and Audit Committee of the Board.
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Report of the trustees

Auditor

Grant Thornton UK LLP, having expressed their willingness to continue in office, will be deemed reappointed for
the next financial year in accordance with Section 487(2) of the Companies Act 2006 unless the company receives
notice under Section 488(1) of the Companies Act 2006.

ON BEHALF OF THE BOARD

e LR
e

9 September 2009
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o GrantThornton

Report of the independent auditors to the members of
JSSC

This report is made solely to the members, as a body, in accordance with section 235 of the Companies Act 1985,
and to the charity’s trustees, as 2 body, in accordance with secton 44 (1){c) of the Charities and Trustee Investment
(Scotland) Acr 2005 and regulation 10 of the Chadties Accounts (Scotland) Regulations 2006. Our audit work has
been undertaken so that we might state to the members and the charity’s trustees those matters we are required to
state to them in an auditor’s report and for no other purpose. To the fullest extent permitted by law, we do not
accept or assume responsibility to anyone other than the charity, its members as a body and its trustees as a body, for
our audit work, for this report, or for the opinions we have formed.

Respective responsibilities of trustees and auditors

The trustees’ (who are also the directors of the company for the purposes of company law) responsibilities for
preparing the Trustees Annual Reporr and the financial statements in accordance with applicable law and United
Kingdom Accounting Standards (United Kingdom Generally Accepted Accounting Practice) and for being satisfied
that the charity's financial statements give a true and fair view are set out in the Statement of Trustees’
Responsibilities.

We have been appointed auditors under section 44(1)(c) of the Charities and Trustee Investment (Scotland} Act 2005
and under the Companies Act 1985 and report to you in accordance with those Acts.

Our responsibility is to audit the financial statements in accordance with relevant legal and regulatory requirements
and Intemational Standards on Auditing (UK and Ireland).

We report to you our opinion as to whether the financial statements give a true and fair view and are propecly
prepared in accordance with Companies Act 1985, the Charities and Trustee Investment (Scotland) Act 2005 and
regulation 8 of the Charities Accounts (Scotland) Regulations 2006. We also report to you whether the information i
given in the Trustees' Annual Report is consistent with the financial statements.

In addition we report to you if, in our opinion, the information given in the Trustees' Annual Report is not
consistent with the financial statements, if the charity has not kept proper accounting records, if we have not
received all the information and explanations we require for cur audit, or if information specified by law regarding
trustees’ remuneration and transactions with the charity is not disclosed.

We read the Trustees Annual Report and consider the implications for our report if we become aware of any
apparent misstatements within it.

Basis of audit opinion

We conducted our audit in accordance with International Standards on Auditing (UK and Ireland) issued by the |
Auditing Practices Board. An audit includes examination, on a test basis, of evidence relevant to the amounts and

disclosures in the financial statements. It also includes an assessment of the significant estimates and judgements made

by the trustees in the preparation of the financial statements, and of whether the accounting policies are appropriate to

the charity's circumstances, consistently applied and adequately disclosed.

We planned and performed our audit so as to obtain all the information and explanations which we considered
necessary in order to provide us with suffictent evidence to give reasonable assurance that the financial statements are
free from material misstatement, whether caused by fraud or other irregularity or error. In forming our opinion we also
evaluated the overall adequacy of the presentation of information in the financial statements.
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Report of the independent auditors to the members of
JSSC

Opinion
In our opinion:

. the financial statements give a tue and fair view, in accordance with United Kingdom Generally Accepted
Accounting Practice, of the state of the charity's affairs as at 31 March 2009, and of its incoming resources
and application of resources, including its income and expenditure, for the year then ended;

. the financial statements have been properly prepared in accordance with the Companies Act 1985, the
Charities and Trustee Investment (Scotland) Act 2005 and regulation 8 of the Charities Accounts (Scotland)
Regulatons 2006: and

. the information given in the Trustees' Annual Report is consistent with the financial statements.

C-rﬁn,\- KI-L:;,.__A“‘\ Ll I’L'(

GRANT THORNTON UK LLP
REGISTERED AUDITORS
CHARTERED ACCOUNTANTS

SHEFFIELD
9 September 2009
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Principal accounting policies

Basis of preparation

The financial statements have been prepared under the historical cost convention and in accordance with the
Statement of Recommended Practice: Accounting and Reporting by Charities (SORP 2005).

The principal accounting policies have remained unchanged from the previous year.

Income recognition

Grants

Where grants are received for general funding purposes they are recognised over the life of the relevant contract. For
time defined projects, income is recognised over the time period to which it relates. Whete specific milestones are
required to be met, income is recognised once these have been agreed as achieved.

Sector funding
Sector funding is recognised on receipt unless the donor specifies a particular time period.

Commercial activities
Income from commercial activities is recognised in the period in which it is inveiced.

Expenditure

Expenditure, which is charged on an accruals basis, is allocated between:

- expenditure incurred directly to the fulfilment of the charity's objectives {direct charitable});

- expenditure incurred directly in the effort to mise contbutions (fundraising and publicity); and
- expenditure incurred in the governance of the charity, including external audit costs.

Company status

'The chardtable company is limited by guarantee. The members of the chartable company are the trustees named in
the legal and administrative details. In the event of the charitable company being wound up, the Liability in respect of
the guarantee is limited to £1 per member of the charitable company.

Fund accounting .

Restricted funds are to be used for specified purposes laid down by the donor. Expenditure for those purposes is
charged to the fund, together with a fair allocation of overheads and support costs.

Unrestricted funds are donations and other incoming resources received or generated for expenditure on the general
objectives of the charitable company.

Designated funds are unrestricted funds which have been designated for specific purposes by the trustees.
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Principal accounting policies

Tangible fixed assets and depreciation

Tangible fixed assets are stated at cost, net of depreciation. The cost of minor additions costing below £200 are not
capitalised.

Depreciation is calculated to write down the cost less estimated residual value of all tangible fixed assets held for
charity use other than freehold land by equal annual instalments or the reducing balance method over their expected
useful lives. The rates generally applicable are:

Software development 33% straight line
Fixtures and fittings 20% straight line
Office equipment 33% straight line
Leasehold developments 20% straight line

Leased assets

Assets held under finance leases and hire purchase contracts are capitalised in the balance sheet and depreciated over
their expected useful lives. The interest element of leasing payments represents a constant proportion of the capital
balance outstanding and is charged to the income and expenditure account over the period of the lease.

All other leases are regarded as operating leases and the payments made under them are charged to the income and
expenditure account on a straight line basis over the lease term.

Retirement benefits

Defined Contribution Pension Schemes
The pension costs charged in the year represent the amount of the contributions payable to the schemes in respect
of the accounting period.

Taxation
The charitable company is a registered charity and is exernpt from liability to taxation of income and capital.

Financial instruments

Where the contractual obligation of financial instruments are equivalent to a similar debr instrament, those financial
instruments are classed as financial liabilities. Financial liabilities are presented as such in the balances sheet.
Financial costs and gains or losses relating to financial liabilities are included in the statements of financial activities.
Finance costs are calculated so as to produce a constant rate of return on the outstanding Liability.
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Statement of financial activities (incorporating the

income and expenditure account)

Note

Incoming resources

Incoming resources from generated funds
Core funding provided by UKCES
Investment income
Contribution to relocation
Incubadon of Skills — Third Sector
UKCES - Skills for Secunty

Incoming resources from charitable actvities

‘Total incoming resources 1

Resources expended
Chantable activities 3
Governance costs 3

‘Total resources expended

Net incoming resources (including susplus of
income over expenditure) 2

Transfers between funds

Total funds brought forward at 1 Apnl 2008

Total funds carried forward at 31 March 2009

11

Total Total

Restricted  Unrestricted 2009 2008
£ £ £ L

. 1,799,004 1,799,004 1,571,004

- 78,041 78,041 88,556

- - - 200,000

343,156 - 343,156 -
754,544 - 754,544 455,770
2112706 1,643,153 3,755,859 3,679,590
3,210,406 3,520,198 6,730,604 5,994 920
2,989,274 3,421,476 6,410,750 5,698,325
- 41,204 41,204 37,160
2,989,274 3,462,680 6,451,954 5735485
221,132 57,518 278,650 259,435
{(33,682) 33,682 - -
1,274,199 370,878 1,645,077 1,385,642
1,461,649 462078 1,923,727 1,645,077

All of the activities of the charitable company are classed as continuing.

There were no other recognised gains or losses in the year.

The accompanying accounting policies and notes form an integral part of these financial statements.
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Balance sheet

Fixed assets
Tangible assets

Current assets
Debtors
Cash at bank and in hand

Creditors: amounts falling due within one year

Net current assets
Provisions for liabilities

Total assets less current liabilities

Income funds
Unrestricted funds
Restricted funds

The financial statements were approved by the Board on 9 September 2009.

e

The accompanying accounting policies and notes form an integral part of these financial statements.

Note

1
1

12

2009 2008
£ £
247,035 300,925
990,681 740,350
2,068,663 1,903,886
3059394 2,644,236
(1,364,652)  (1,282,084)
1,694,692 1,362,152
(18,000) {18,000)
1,923,727 1,645,077
462,078 370,878
1,461,649 1,274,199
1,923,727 1,645077
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Cash flow statement

Note

Net cash inflow from operating activities 13

Returns on investment and servicing of finance
Interest paid

Interest received
Net cash inflow ftom returns on investment and servicing of finance

Capital expenditure

Sale of tangible fixed assets

Purchase of tangible fixed assets

Net cash outflow from capital expenditure

Increase in cash 14

The accompanying accounrting policies and notes form an integral part of these financial statements.

13
2009 2008

£ £
162,738 1,080,734
(3,066) (2,186)
60,341 88,556
57,275 86,370
- 30
(55,236) (289,551)
(55,236) (289,521)
164,777 877,583
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Notes to the financial statements

incoming resources from charitable activities

Total project income

Subscriptions

Core funding

Skillsmark income

Sponsorship, conferences and other income
Investment income

Relocation income

UKCES — Skills for Security

Incubation of Skills - Third Sector

Surplus of income over expenditure

Surplus of income over expenditure is stated after charging:

Operating leases - other

Operating leases - land and buildings
Depreciation

Auditor's remuneration

- non audit services

14

2009 2008
£ £
2,112,705 2,050,811
1,484,557 1,471,982
1,799,004 1,571,004
71,295 59,080
87,302 97,717
78,041 88,556

- 200,000
754,544 455,770
343,156 -
6,730,604 5,994,920
2009 2008

£ L

39,411 -
176,296 115,147
109,126 105,663
12,500 12,500
8,400 -
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Financial statements for the year ended 31 March 2009

Notes to the financial statements

Employees

Staff costs during the year were as follows:

2009 2008

£ £

Wages and salaries 2,268,296 2,145,566
Social secunty costs 245,440 231,840
Other pension costs 188,441 181,349
Other staff costs 254,387 192,618

2,956,564 2,151,373

The average number of employees during the year was as follows:

2009 2008
Chair 1 1
Chief Executive 1 1
Financial and administration 63 59
65 61
The emoluments of higher paid employees fell within the following ranges:
2009 2008
Number Number
£70,001 - £80,000 1 1
£80,001 - £90,000 - 1
£100,001 - £110,000 1 -
Directors and trustees
2009 2008
£ £
Emoluments for qualifying services - Chair 27,865 27,318

Company pension contributions to money purchase schemes

The number of directors for whom refirement benefits are accruing under defined

contribution schemes amounted to:

Other than as stated above, no trustees received any remuneration during the year. Travel costs amounting to £12,582
{2008: £6,505) wete reimbursed to 10 (2008: 4) membets of the Board of Trustees.

No trustee or other person related to the charity had any personal interest in any contract or transaction entered into by
the charity during the year.
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Financial statements for the year ended 31 March 2009

Notes to the financial statements

Tangible fixed assets

Cost

At1 April 2008
Additions

At 31 March 2009

Depreciation

At 1 April 2008

Charge for the year

At 31 March 2009

Net book amount at 31 March 2009

Net book amount at 31 March 2008

Debtors

Amounts falling due within one year:

Grants receivable
SSDA - Skills for Security
Prepayments and accrued income

18

Creditors: amounts falling due within one year:

Trade creditors

Amounts owed to Skills for Security
Other raxes and social security
Accruals and deferred income
Pension and other creditors

Leaschold Software Fixtures Office
developments development and fittings  equipment Total
£ £ £ £ £
126,207 13,073 92,502 343,127 574,909
- - 6,092 49,144 55,236
126,207 13,073 98,594 392271 630,145
14,551 3,285 29,647 226,501 273,984
24,148 4,855 18,878 61,245 109,126
38,699 8,140 48,525 287,746 383,110
87,508 4,933 50,069 104,525 247,035
111,656 9,788 62,855 116,626 300,925
2009 2008
£ £
775,165 615,582
119,841 84,920
95,675 39,848
990,681 740,350
2009 2008
£ £
771,501 576,557
117,103 232,970
74,278 73,780
356,605 371,857
45,165 26,920
1,364,652 1,282,084
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Financial statements for the year ended 31 March 2009
Notes to the financial statements
Provisions for liabilities and charges

2009 2008

£ £

At 1 Apl 2008 18,000 -
Provided during the year 11,588 18,000
Released in the year (11,588) -
At 31 Macch 2009 18,000 18,000

A provision has been made for the remaining rent and dilapidation costs on a property nolonger in use by JS5C.

Commitments under operating leases

Operating lease payments amounting to £219,851(2008: £188,396) are due within one year. The leases to which

these amounts relate expire as follows:

2009 2008
Land and Land and
buildings Other items buildings ~ Other items
£ £ £ £
Operating leases which expire:
Within 1 year 9,492 1,355 - 5,918
Within 2 to 5 years . 173,151 35,853 182,478 -
182,643 37,208 182,478 5,918
Statement of funds
A3l
At 1 Apal March
2008 Income  Expendimire Transfers 2009
£ L £ £ £
Unrestricted funds 370,878 3,520,198 (3,462,680) 33,682 462,078
Restricted funds 1,274,199 3,210,406 (2,989,274) (33,682) 1,461,649
Total funds 1,645,077 6,730,604 (6,451,954) - 1,923,727
Analysis of net assets between funds
Restcted Unrestocted
Funds Funds Total
£ £ £
Fixed assets 127,382 119,153 247,035
Current assets 1,952,417 1,106,927 3,059,344
Current liabilities {618,650} (746,002) (1,364,652)
Provisions for habilities and charges - (18,000} (18,000)
Total net assets 1,461,649 462,078 1,923,727
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Financial statements for the year ended 31 March 2009

Notes to the financial statements

Net cash inflow from operating activities

2009 2008

£ £

Net incoming resources 278,650 259,435
Net interest (57,275) (86,370)
Depreciation 109,126 105,663
Loss on disposal of fixed assets - 27,777
Proviston - 18,000
(Increase)/decrease in debtors {250,331) 399,404
Increase in creditors 82,568 356,825

162,738 1,080,734

Reconciliation of net cash flow to movement in net funds

2009 2008

£ £

Increase in cash in the year 164,777 877,583
Net funds at 1 Apal 2008 1,903,886 1,026,303
Net funds at 31 March 2009 2,068,663 1,903,886

Pension scheme

The company operates a defined contribution pension scheme for the benefit of its employees.

The total pension costs of the company for the year were £188,441 (2008: £181,349).

Liabilities of members

Under Clause 7 of the Memorandum of Association, all members undertake to contribute to the assets of the
company such an amount as may be required, not exceeding £1, in the event of it being wound vp during the period
of membership or within one year afterwards.

Control

Directors are drawn from throughout the Justice sector and are also appointed as members of the company.

Capital commitments

The charitable company had no capital commirments at 31 March 2009 (2008: £nil).
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Financial statements for the year ended 31 March 2009

Notes to the financial statements

Contingent liabilities

There were no contingent liabilities at 31 March 2009 (2008: fml).

Financial derivatives

The charitable company had no financial derivatives at 31 March 2009 or 31 March 2008.
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