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Informa in 2022

GAP 2 momentum

Underlying*/reported Adjusted’/statutory
Revenue revenue growth diluted earnings per share Dividend per share
£2,262m 31.4%/42.9% 24.4p/9.4p 9.8p
202%1: £1,583m 2021: 4.6%/7.4% 2021:129p/2.3p 2021:0.0p
Colleague Dow Jones Known, engaged and

engagement score

79%

2021:80%

Strategic Report
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79

2021: 78
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Financial strength Market specialisation

Adjusted*/statutory operating profit Sale of Informa Intelligence
and focus on Acaderic
£496m/ £184m and B2B Markets
2021; £313m/£34m
Free cash flow* Acquisition of specialist
£ 418m content and audience business
Industry Dive
2021: £362m
Group net debt (total operations) International expansion in
£2 45m specialist market for B2B

Professional Beauty & Personal Care
2021 £1,435m
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Financial Statements - Information .
: g
Full financial statements for the | Shareholder information 248 3
year ended 31 December 2022 | Advisers 250 2
! B
Independent Auditor’s repart 146 h{otes Fo the Parent Company 239 i we include International Financial g
Consolidated Income Statement 159 Financial Statements ! Reporting Standards (IFRS) and o
Consoiidated Statement Glossary of terms: alternative 245 | alternative performance measures in g
of Comprehensive Income 160 performance measures ] this report. Alternative performance
I - .
Consoligated Statement Five-year summary 247 ! measures are defined in the glossary‘ a
of Changes in Equity 161 | on pages 245 an_ci 24_6 and marked with g
c lidated Bat Sheet 162 I an asterisk the first time they are used. 2
onsolidated Batance | Unless otherwise stated, all financial 3
Consalidated Cash Flow Statement 163 i metrics relate to Informa's continuing <
Notes to the Consolidated I operaticns, following the divestment )
Financlal Statements 164 ! of three Informa Intelligence businesses Q
Parent Company Balance Sheet 237 | during 2022 and their lreatment g
! as discontinued cperations. =4
Parent Company Statement | 3
of Changes in Equity 238 |
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Informa at a glance

To Champion
the Specialist

Connecting people
Connecting knowledge
Connecting ideas

INFORMA PLC
ANNUAL REPORT AND ACCOUNTS 2022

Guiding principles

More freedom,
fewer barriers
We like to do things swiftly, flexibly
and with as few obstacles as possible

Think big, act small
We love ambitious thinking.
Success also comes from
rolling up our sleeves and
taking personal ownership

Trust must be earned
We build trust and confidence
by getting close to customers and
partners and offering support
every step of the way

Success is a partnership
We get to better answers by
cornbining skills and talents,

joining forces and embracing ideas,
wherever they come from



Working in two markets

| Business-to-Business
: (B2B) Markets

Academic Markets

Specialist markets and subject matter categories

Including Medicine & Healthcare, Including Biotech & Pharma,
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Education, Business & Management, Health & Nutrition,
Psychology, Environmental : Artificial Intelligence,
Sciences, Bioscience, Engineering, ~ Professional Beauty & Personal Care,
Computer & Information Sciences, | Private Capital, Aviation, o
Mathematics | Gaming, Cyber Security 3
i =1
. _ o _ . _ B o 3
. z
Products and services g
- - _ — _ _ _ _
Open research platforms, | Live and on-demand events, g
. . . | ) .
pay-to-read publishing, journals and 1 digital research, media and content, 2
ebooks, researcher services | content syndication, B2B data services, o
i audience development, lead generation S
| w
|
|
| 2
4.5m | 1.6m+ :
Research articles hosted on T&F Online : Live event visitors in 2022 Z
I -
| 2,
8,100 ; 400+ :
New bocks published in 2022 | Major live and on-demand event brands E’.
| =]
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Why invest

Financial strength and discipline

We have a highly cash generative business model and
disciplined approach to capital allocation, Our strong
financial position provides the flexibility to investin
growth opportunities and create benefits for shareholders,
customers and colieagues.

Read more in the Financial Review on pages 76 to 89

£418m

Free cash flow

Strength

Growth opportunities in digital
and data-driven services

We are making investments to accelerate our digital
capabilities, including in how we collect and use first-party
customer data. This is driving the development of new
servicas, enhancing our existing products and customer
relationships and expanding our reach into new
audiences and adjacent markets,

See page 12 for a case study on how [IRIS,
our B2B customer data platform, is supporting
product development and customer success

INFORMA PLC
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Continued growth of the knowledge
and information economy

Demand for specialist knowledge and information from
husinesses and professionals continues to grow. Informa’s
purpaose is to help specialists learn mare, know meore and

do more, and many of our prodiicts and garvices are missiun
critical for customers.

Learn about trends in our markets on pages 20 to 23

$40bn

Size of B2B Media
& Business Information market (2021)

Leadership and scale in
specialist markets

We have scale leadership positions in our two markets
- Academic and B2B - with a strong weighting towards
North America. Within each business, we serve and
work deeply in highly specialist markets, operating
through major established brands.

See the Business Review on pages 40 to 55 for more detail
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Excellence in sustainability o
=]

We have achieved top rankings in leading sustainability %

indices as a result of a long-running focus on embedding 2

sustainability. We are making strong progress with our “

FasterForward programme, which includes commitments

to carbon and waste reduction. o

Discover more about FasterForward on pages 24 to 29 'g
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Introduction from the Chair

The full focus of the Board
and leadership team is on
accelerating Informa’s growth

John Rishton

Chair

INFORMA PLC
ANNUAL REPORT AND ACCOUNTS 2022

i the midst of extraordinary
challenges in the world around
us, 2022 has been a strong and
successful year for Informa.
This performance is not the
product of good fortune or timing,
butis a direct consequence of
decisions taken by the senicr
management team and the
Board during the year and
through 2020 and 2021.

As many will know, the pandemic has
had a significant impact on informa’s
live events businesses. We made
deliberate choices with a view to
protecting colleagues, securing the
company’s short-term stability and
preserving its long-term position

and prospects.

and specialisation

Guided by tnforma's purpaose and role
in the world - to champion specialists
by connecting people with knowledge
~the business adapted in order to
continue to serve customers and
maintain critical retationships.

We preserved the culture and talent
in the company and maintained
continuity of leadership. We continued
to suppoert growth areas such as open
research and data services and
focused on re-establishing a financial
position that would provide choices
coming out of the pandemic.

These past decisions served
sharehalders, customers and
colleagues well in 2022 and will,
we believe, continue to support
the company's progress in the
years to come.



GAP 2 ambition and focus

The Growth Acceleration Plan (GAP 2)
is the backdrop behind everything
the company is doing and aiming

to achieve.

With a considerable degree of
ambition, we took the derisinn in

the second half of 2021 to pursue
accelerated growth by focusing on the
areas in which Informa has leadership
paositions, further specialising in our
markets and strengthening our B2B
digital services and capabilities,

Implementation has started in earnest
across GAP 2's six areas, with good
results so far. The company has now
been reshaped to focus on Academic
Markets and 82B Markets. The move
to divest our Intelligence businesses
as part of that decision was executed
with remarkable effectiveness and

full consideratien for the interests of
everyone involved, creating real value.

Informa's digital and data investments
and capabilities continue to grow in
terms of products, platforms and
skills. We are also continuing to make
strong progress on our FasterForward
sustainability programme. This is not
only about acting with responsibility
and doing the right thing for the
environment and our communities;
Informa is serving a real customer
need for market-specific sustainability
knowledge and salutions.

it was pleasing to be able to restart
ordinary dividends at the half year and
further support shareholder returns

- one of GAP 2's pillars - in the form

of a share buyback programme.

Global challenges and support
While Informa’s financial results for
2022 are positive and encouraging,
we are very aware of the broader
economic and geopolitical challenges
affecting countries, businesses

and individuals.

Spikes in inflation and increases

in the cast of living are widespread.
We are supporting colleagues as best
we can, including by providing a cost
of living supplement to half of the
colleague populationin 2022,
recpening a special financial
assistance fund first established
during the pandemic and promoting
the extensive health and wellbeing
resources available to everyone.

Colieagues in China faced particular
pressures during periods of lockdown
in 2022, and with the help of customers
and partners in the Food & Hospitality
market, our management teams were
able to arrange the delivery of food
parcels to support colleagues and
their families.

Informa also made donations to
charities helping those affected by

the conflict in Ukraine and enabled
colleagues to take full advantage of
the company’s volunteering time and
match funding programmes to provide
help at a deeper level.

Outlook and confidence
Locking ahead, while it is likely
to remain a difficult environment
for businesses to gperate in, | am
optimistic that global conditions
will improve and pressures on
individuals and markets will start
to ease.

The potential impact of macro-
econemic factors will remain an
ongeing feature of Board discussions
in 2023. All of the Directors continue
to be committed to good governance,

with a focus on how the company
performs for all its stakeholders,
how it conforms with high standards
of business conduct and how it
delivers on its responsibilities to

the communities and markets we
operate in.

We take confidence in the fact that
Informa has already come through
the most challenging of periods.
The business navigated the height
of the pandemic with skill. It has a
proven adaptability and resilience,
with a strength of culture and high
calibre of management team that
is clear to see,

We recognise that the last few years
have placed considerable strain on
colleagues’ home and work lives.
Our real thanks go to everyone

for such continued dedication

and contribution to the business,

to our customers and to each other
as teams and colleagues.

John Rishton
Chair
8 March 2023

Long-term success and Section 172

Informa’s Board is committed to performing all the duties set out in

section 172 of the Companies Act 2006. These are to promote informa's
success for the benefit of its members as a whole, specifically by considering
the long-term consequences of all decisions, the interests of colleagues,
customers and partners and the impact of operations on the community
and environment, while maintaining high standards of business conduct

and acting fairly between members.

Full information on how we performed these duties can be found in the
Board's year (pages 98 to 103) and in our Section 172 Staternent on page 104

INFORMA PLC
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Group Chief Executive’s Review

&b

Informa i1s a strong company
today that is firmly on the path
to becoming an even stronger,
higher-quality and higher-
growth business tomorrow

nforma shareholders,

calleagues, customers and

any other partners who have

followed us over the last decade

wifl have seen a clear, defiberate
and progressive transformation in
our company.

Back in 2014 and as part of our first
Growth Acceleratian Plan, we chose
to focus the company on a series of
Stephen A. Carter attractive and highly specialist end
Group Chief Executive markets. We identified and seized
the opportunity to build scale in
the exhibitions industry through
expansion and acquisition.
We decisively grew our position in
the US:; one of the major locations
for research publishing, exhibitions
and ail of pur end markets.

We modernised and improved our
products and platforms, invested

in our brands, strengthened our
customer and partner relationships
and added talent at all levels. By the
end of 2019, this transformation had
created six consecutive years of
growth in revenue, profit, earnings,
cash flow and dividends,

Althaugh the pandemic presented
extraordinary challenges for our
business during 2020 and 2021,

as it did for the wider world, the
choices we made then have created
a stranger inforrma today.

We carefully managed our costs while
retaining the talent we knew would
be critical to our recovery and future
success. We stayed close to customers
and found new ways to serve them.
We sought - and were deeply
appreciative of ~ the support of

our shareholders. Most importantly
perhaps, we identified the power

of customer data and prioritised
investing in all our digital services,
even at the height of the pandemic.

We became a self-sustaining company.
And at the end of 2021, this gave us
the stability, opportunity and platform
to launch GAP 2, setting aur ambitians
for further and faster growth and
embarking on a programme of
activities and investments to

get us there.



Improving growth in 2022
The fruits ot those decisions are clear
to see. 2022 was a highly successful
year in and of itself, with strong
growth in all our businesses,

high levels of customer satisfaction,
encouraging colleague engagement,
an excellent sustainability
performance and improving
shareholder returns. Informa closed
2022 as one of the 15 highest-
performing stocks in the FTSE 100.

It was also a year when we made
important progress with GAP 2 and
towards becoming a more specialist,
more digital, higher-quality and
higher-growth company in the future.

Informa delivered strong growth

in revenues and profitin 2022,
Measured on a continuing basis,
Group revenues were £2,262m

(2021: £1,583m), reflecting underlying
growth of 31% and reported growth
of 43%. Adjusted operating profit

was just under £500m (2021: £313m)
and £184m (2021: £34m) when
measured on a statutory basis,

Progress in all our businesses
These financial results spring

from improving growth in all of our
businesses, Our Academic Markets
business, Taylor & Francis, is
performing well and with consistency.
[ts underlying revenue growth was 3%,
up from 2.4% in 2021, putting the
business well on the way to meet our
GAP 2 target of 4% growth by the end
of 2024,

Taylor & Francis is focused on

three key areas: a well-established
pay-to-read business where expert
research is accessed through
annual or multi-year subscriptions;
a fast-developing pay-to-publish
and open research business where
published research is supported by
funding grants and made kroadly
available; and an advanced learning
business that publishes books

and ebooks in specialist subject
matter categories,

All three areas performed well in 2022.

Subscription renewals remained high;
we saw growth in ebooks supported
by continuing investment into our
digital books platform; and our open
research business made further good
progress as GAP 2 investment ramped
up in technology and process
improvements, marketing and
broadening our services.

Across our three B2B Markets
businesses - Informa Markets,
Inferma Tech and Informa Connect -
the pace and rate of return to live
events meant that our operating and
financial performance exceeded initial
expectations, even though Mainland
China and Hong Kong remained for
the most part closed during 2022.

We were able to run alargely

full calendar of live and on-demand
events in North America, Latin
America, EMEA and other parts

of APAC. Attendance, customer
satisfaction, financial performance
and rates of rebooking confirm that
businesses and professicnals see
considerable value in the specialist
B2B brands we have built and invested
in, and the quality of the live
experiences we deliver.

Ir 2319, Mainland China and

Hong Kong contributed over £300m

in B2B revenues. By comparison, this
figure was just over £55m in 2022,
including where we temporarily
moved brands that normally run in
Hong Kong to other regiconal locations
such as Singapore and Dubai. In China,
the Government started a post-
pandemic reopening programme
towards the end of 2022, which is likely
to see B2B events restart during 2023.
We are looking forward to the
progressive return of more normal
conditions in the region, for the
benefit of our colleagues, customers,
and the international flow of trade
and innavation that helps many of
our markets to thrive.

A key GAP 2 target is to grow B2B
digital services and we made progress
on this ambition in 2022, For Informa,
digital services comprise a range of
products that help businesses connect
with customers, marketers reach
target audiences and professionals
find the knowledge they need via
digital platforms, digital content

and data-driven services.

B2B digital services revenue grew over
30% in 2022. This is in partdue to
strong performances from existing
brands including Informa Tech
research business Omdia, and in part
the effect of adding specialist digital
businesses including NetLine and
Industry Dive to the Group.

INFTORMA PLL
ANNUAL REPQORT AND ACCOUNTS 2022
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Financial strength

and flexibility

fnforma is a cash generative business,
and we make cash generation an
operating priarity because it provides
the means to continue to investin
improving our praducts, expanding
our services, supperting colleagues
and acquiring businesses. During the
pandemic, we put even more focus on
cash generation and cash conversion,
leading to an improvement in aur
working capital processes and
additional investment to improve
overall cash delivery.

This focus and investment led (o
significant outperformance in cash
generation aver the last three years,
including in 2022, when free cash flow
reached £418m, an increase on £362m
in 2021 despite the significant working
capital inflow that year as events
started to return. This helped the
Group to end the year with no net
debt outside of the accounting effect

Group Chief Executive's Review

cantinued

of leases. In all, this gives us flexibility
and optionality to grow though
making additional investments and
acquisitions while maintaining a
sustainable and sensible leverage level.

We have greatly appreciated the
support shareholders have provided
Informa over the last three years,

and it was important to us to return
to a more normal level of shareholder
returns once the company’s strength
and stability had been secured.

The Group's improving performance,
combined with the proceeds from
divesting Informa Intelligence,

enabled us to start a share buyback
programme, The programme returned
over £500m during 2022 and has
cantinued into 2023, at a level that has
been increased from £725m to £1bn,
The Board alsg reinstated ordinary
dividends at the half year, and we

have made a commitment to pay out

a minimum of 40% of the Group’s
continuing adjusted earnings.

Accelerated sustainability progress

2022 was a year of strong
perforrnance for our sustainability
programme. We have a long-
standing commitment to becoming
an ever more sustainable, positive
impact company, supported by
well-established initiatives delivered
by a growing team of profassionals.

In 2020, we launched an accelerator
programme called FasterForward,
which is fully described on pages 24
ta 29 and is intrinsic to Informa
becoming a higher-quality, higher-
growth business under GAP 2.

Through FasterForward, we are
embedding relevant sustainability
features and services into all of our
brands, serving what we see as

an increasing customer need and
opportunity. We are also focusing
an enhancing the areas where

we make a positive impact on our
communities and markets and
manage our envircnmental
impact responsibly.

INFORMA PLC
ANNUAL REPDRT AND aCCOUNTS 2022

Our consistent attention and
progress in sustainability over
many years is demonstrated in
industry rankings and independent
assessments. We were ranked top
of the giobal media sector in the
prestigious Dow Jones Sustainability
Index (DISI) for the second year
running and have maintained an A-
score from CDP on

environmental impact.
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Transforming through GAP 2
Informa not anly perfarmed welt in
2022: we made geod progress on

our GAP Z ambition to transform

the company into a higher-quality,
higher-growth business, through
doubling down on serving specialist
markets and accelerating the pace and
rate of digitisation.

The first decision and step taken
under GAP 2 - to focus aur partfolic
through divesting our three main
Intelligence businesses - was both
effectively and successfully completed
in 2022.

Our Pharma, Maritime and EPFR Fund
Flow Intalligence businesses were, and
remain, great businesses: growing,
with strong brands, high-gquality
products, talented teams and
established customer relationships.
However, they operated in markets in
which we lacked the scale to grow and
truly compete in the long term while
continuing to serve customers well.

We saw high levels of interest in

each business. This demand, coupled
with considerable work by our

teams, allowed us to campiete the
divestrnents swiftly - indeed ahead

of schedule - effectivefy and, we hope,
responsibly, by fully censidering the
interests of our colleagues and
customers in the outcome and process.

We fully divested EPFR and entered
into partnerships for Pharma
Intelligence and Maritime Intelligence.
The stakes we continue to hold in the
latter two businesses are helping us
suppart their transition to new
ownership and benefit from their
ongoing and hopefully accelerated
future growth.

GAP 2 digital and data growth
Qur divestment programme realised
a gross value of almost £2.5bn in less
than 12 months. We have immediately
put the proceeds to work, deploying
the funds and free cash flow 1o
support shareholder returns and
reinvest in the business for future
growth, future returns and customer
and colteague benefits.



Growing our digital services is the
most significant focus for GAP 2
investrment, and it takes many forms.

In Academic Markets, we are
progressively modernising and
digitising our Taylor & Francis
business. Here, GAP 2 investments are
designed tn accelorate this piugless
by boosting investment in technology
and digital product development.

in doing this, we are seeking to create
a higher-growth business through
providing a greater range of
custamers with a wider set of
high-quality and high-vaiue services.

Expanding open research services is a
key focus. We have purposefully built
aur open research business over the
last five years through expansion and
acquisition. Our range now includes
over 300 open access journals, hybrid
open journals, the Dove Medical Press
platform, the F1000 self-service
platform and open research services
for authors and funders.

Woe are working to increase
submissions of relevant, high-quality
research by tracking funding flows to
better understand where research is
being conducted and improving our
marketing to researchers. We are

also investing to make editorial and
praduction workflows more efficient
sa that when research is accepted,
itis verified, published and can be
discovered and used by other experts
and researchers as quickly as possible.

Building our position in B2B
digital services

In B28 Markets, we have deep
connections with businesses and
professionals. Whether itis through
live and on-demand events, digital
media, content or research,

our brands hold direct and ongoing
relationships with customers working
in their markets. This gives us a wealth
of highly valuable, fully consented
first-party customer datain a series
of specialist markets.

When the pandemic disrupted
in-person business activity, digital
interactions rapidly increased.

This greatly expanded the amount and
range of customer, audience, user and
behavioural data captured by our
products. In 2021 we made the choice
to create and invest in our B2B
customer data engine lIRIS, which
gathers and manages customer data
with relevant consents, and deploy
data insights to improve our products
and expand into new digital services.

IIRIS continues to be rolled out brand
by brand across our B2B Markets
businesses. Data volume and quality
remained a focus in 2022, supported
by wark to embed technology into our
live and on-demand events {described
on pages 48 and 49) and upgrade our
digital media and content platforms.

IIRIS now tracks more than 1.5bn
customer interactions across our
products and we have increased

our known, engaged and marketable
audience (KEMA) to 15m, exceeding
our 2022 target,

c£2.5bn

Total value realised from the sale
of Informa Intelligence businesses
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Ranked top of the global media
sector for sustainability by the
Dow Jones Sustainability Index
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Group Chief Executive’s Review

continued
Adding specialist r
digital services |
We are also growing our B2B :
digftat services by adding businesses !
that expand our ahility to connect |
sellers with interested buyers, ‘
marketers with engaged audiences I
and people with knowledge in |
specialist markets. .
[
Two such businesses have recently
joined Informa Tech. In September !
2022 we added Industry Dive: a |
US-centred business that delivers ‘
high-quality specialist content to !
professionals in over 20 markets. ‘
industry Dive has brought proven : 3 3
audience development ancgJ ‘ IIRIS dellverlng lmpaCt
content marketing services to our |
B2B portfolio, added specialist content A successful example of how LIRIS RIS Segment was then used ton
— kiown as dives — in markets where | 9elivered impact in 2022 was in the profile visitors accarding to their
we do not currently offer it, and (  Informa Markets Pharma portfolio, interest in different product types.
contributed customer data and home to specialist brands including ) ‘
audience insight into IRIS. | CPHI, a global marketplace for the This enriched data powered a
pharma ingredients industry, new marketing campaign for the
Through investment and by providing | and Pharmapack, the leading Pharmapack Europe live event,
access to Informa's existing audiences, | international drug delivery targeting those who had shown
we are accelerating Industry Dive's  and packaging brand. aninterest in packaging content.
i : J
e dives punched under our || URISwasembedded acrossthe | Almost 10% of registraions to he
ownership so far. ' Pharma portfolio to hetp provide event came from this campaign,
| adeeper understanding of our bringing more engaged buyersto
NetLine, which enables marketersto ~ *  customers and audiences and the show and, in turn, driving greater
directly target active buyers through ' their interests and preferences. vatue and business opportunities
syndicated data and personalised i This enables us to target our for exhibitors.
cantent, joined informa Tech at the © marketing more specifically to X .
end of 2(%21. ” customergs' intereSts and pZovide Our enhanced data is also being
J a more effective marketing useq to make the digital marketing
We are now providing NetLine with services capability. services we offer customers more
access to the first-party data held in ! valuable, providing higher quality
IRIS while investing in further product By deploying JIRIS Tracker across targeting and personalisation
development. This includes more CPHI Online and CPHL.com we were opportunities on CPHI Online.
sophisticated services that track buyer able to manitar the behaviaural
intent to make customers’ marketing activity of audiences visiting the sites
activity more effective and maximise - what content was read, which
return on investment. product profiles were visited, what
videos were watched - and so on.
Strength and support
Qutside our business, 2022 has proved . ) o ]
to be anather year of uncertainty and This has impacted the cost of fiving » The reopening our Colieague
challenge, albeit for different reasons for colleagues. lthas also led to rising Support Fund, enabling househaolds
than in 2020 and 2021. input costs for businesses, which we in need of extra help to apply
have sought to manage sensibly, for direct financial assistance,
The tail impacts of the pandemic, as well as increases in the cast of canfidentially
coupled with the conflict in Ukraine, financing for companies. + Our EAP colieague assistance
have created a range of economic and ‘ ) programme, which pravides
geopolitical issues, While the conflict Supporting colieagues, developing expert advice and support
has not had a directimpact on informa, ~ t@lentand making Informa a great - 24 hours a day
as we do not have operations or supply place to \_'Vka are permanent priorities .« A one-time cost of living supplement
chains in the region, its effect on energy ~ [0F Us. Given the broader econamic to thase most affectad, henefiting
and food prices has contributed to circumstances in 2022, we putin place around 5,000 colleagues
spikes in inflation that, in turn, have a specific and cemprehensive support + A commitment to stay competitive
led 1o rising interest rates, programrme for colleagues on a global on salary and merit rises going
basis, comprising: into 2023

INFORMA PLC
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Strength and specialisation
Against this backdrop, our scurce of
strength, resilience and differentiation
continues to be our role as a champion
of specialists.

Nearly a decade ago, we took the
deliberate decision ta focus an

highly specialist and sometimes niche
markets, with characteristics that
make our products particularly
desirable and valuable, and to
investin our brands and the value

we deliver customers,

At Informa, we sometimes call this
the gold of small things.

In our B2B Markets businesses,

we operate through specialist
brands in the specialist markets for
Pharmaceutical Ingredients, Cyber
Security solutions, Aviation suppliers, |
Manufacturing technology, Natural
Food supplements and many others.

These are sophisticated and
international industries, with high-
value praducts and fragmented supply
chains, where making the right
purchasing decisions really matters. !
Our B2B products provide customers
with a key route to market and way
of generating leads and growing
their business: critical in all

economic environments,

In our Academic Markets business,
we serve researchers and knowledge
makers working in areas such as
cardiovascular risk, quality control
engineering technology, string
theory and geedynamic studies,

All of these specialist subject matter
categaries are home to experts,
around the world, looking to promote
new discoveries, gain validation and
help further current knowledge and
future research. The research we
publish is also a significant input into
high-value research and develapment
decisions in businesses across sectors.

Informa 2023-2025

Informa has entered 2023 as a

more focused business, concentrated
on these two markets - Academic
and B2B - where we have the
strongest positions and, we believe,
the ability to grow further and faster.

Alongside academic research and
knowledge services and live and
on-demand B2B events, we are
progressively building our capabilities
and scale in B2B digital services,

a market of significant size

and oppartunity.

We have a high proput tion of
customer relationships that are
ongaoing and recurring, including with
institutions that subscribe to research
or have multi-year pay-to-publish
agreements, exhibitors who forward
book event space and return to our
brands each year, and sponsors

and marketers who run regular
digital campaigns.

Informa also has a range of close,
mutually beneficial and value-creating
business partnerships. In 2022

we deepened several of these
reiaticnships, including in the
specialist B2B market of Professicnal
Beauty & Personal Care and the key
regional market of the Middle East.

We pride ourselves in taking a
flexible approach, making us not only
a good partner for customers, ather
businesses and investors, but also

a productive and enjoyable place

to work.

We pay close attention to our culture
and continue to nurture it. Informa

is relatively low on process and
bureaucracy and high on giving
colleagues ownership and freedom in
how our collective plans are delivered.
We work hard to make our company
an inclusive, supportive and rewarding
environment, encouraging discussion
and participation in all places and at all
levels, with the aim of making werklife
satisfying and successful, individualily
and collectively.

All of these are impartant features
to us, and important to Informa’s
continued progress.

Momentum and growth
Informa is, at its heart, a growth
company, and itis encouraging

to be ahle to say we are firmly back
to growth.

We have started 2023 with
momentum and confidence, entering
the secand full year of GAP 2 with
financial strength, options for further
investment and growth, and a

level of ambition thatis as high as

I have known it.

The Board and my senior
management colleagues are very
aware of everything that goes into
delivering a year such as 2022.

To our colleagues, considerable thanks
goes to everyone who played a partin
aur shared success and resilience over
the last three years.

To our customers, we deeply
appreciate the support and look
forward to continuing to deliver.

And to Informa shareholders,
we hope that the potential and
cpportunity for further growth
and success is clear to see.

Stephen A. Carter
Group Chief Executive
8 March 2023

INFORMA PLC
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Group strategy

Market specialisation
and digitisation

INFORMA PLC
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Our long-term strategy is to
accelerate growth by building depth
in specialist markets and increasing
the pace of digitisation throughout
the business.

We are delivering this strategy
through the 2021-2024 Growth
Acceleration Plan 2 and are making
strong progress in each of its six areas.



2.
Digital & Data

1. i
Portfolio Focus

Expand our digital services at an accelerated rate,
supported by the smarter use of data throughout
the business.

Nivest Informa Intellige e and focus on
Academic Markets and B2B Markets: the two

|
|
|
I
i
|
|
|
i
markets in which we have leadership positions

and the best oppaortunities for future growth.

We divested our three Informa
Intelligence businesses during 2022
- Pharma, Maritime and EPFR Fund
Flow Intelligence - securing strong
new partners for our brands and
teams and successfully completing
the key part of our Portfolio

Focus programme,

In September 2022 we acquired
the US-based specialist B2B digital
content business, Industry Dive,
pictured above,

Industry Dive delivers relevant
high-quality content to professionals
in over 20 specialist markets.
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Through building an engaged digital g
We realised a value of almost £2.5bn readership in each market and 5
from the divestments. This Is being capturing data on audience interests z
reinvested in growth initiatives and behaviours, Industry Dive E
across the company and supporting provides marketers with targeted =
increased shareholder returns. access to audiences and highly g
effective ways to connect with =
Informa entered 2023 as a more potential buyers.
focused business, organised around
and concentrated on accelerated We are accelerating Industry Dive's o}
growth in Academic Markets and expansion into more specialist E
B2B Markets. markets and harnessing its first- 2
party customer data across "
our B2B businesses. &
3
m
£
- - — - — — - - w0
Divested the three Informa Group total digital revenues
Intelligence businesses of over £800m in 2022 §
by the end of 2022 : g
: 2
| )
| g
' 3
: 5
| =)
1 =)
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Group strategy

continued

3. [ 4.
Leadership Investment
& Talent |

Grow our talent and further develop cur i
leaders and colleagues, with a focus con building

world-class data and digital skills and making ]
Informa a great place to join and to stay.

Invest up to a further £150m in programmes
and projects that accelerate digitisation
and bring us closer to customers.

INFORMA PLC
ANNUAL REPORT ANDO ACCOUNTS 2022

As part of strengthening Informa’s
data skills, B2B customer data
speciafists in (IR{S delivered a
large-scale one-day virtuat learning
event in September.

The event was designed to establish

a common understanding of key data
principles and showcase where data
insights are already creating customer,
product and commercial benefits.

it included introductions from
senior leaders on the importance
of data te our growth strategy,

the launch of 2 new company-wide
data framework, video case studies,
quizzes and a simulation exercise,

Over 5,500 colleagues took partin the
training and received a certification
in data-driven frameworks, with

further training exercises and

knawledge sharing planned for 2023.

Ranked in top 20 in Newsweek’s
100 Most Loved Workplaces®
inthe UK

Based on the structures and
processes that worked well during
GAP 1, a central GAP 2 programme
office has been estahlished.

The programme office assesses
investment cases from each division
and allocates additional funding

to the most significant projects

that deliver on digital acceleration,
product development and

new and incremental growth,
investments are continuously
measured against KP[s and metrics.

More than half of our investment
has now been allocated to
projects, with a strong pipeline
of initiatives underway.

Over 20 scale projects approved
and financed in 2022



5.
Accelerating
Returns

Share the benefits of accelerated growth
and value creation with shareholders,
Return up to £1bn in capital after
Informa Intelligence divestments.

After pausing dividends during the
pandemic to ensure the company’s
stahility and financial security,
ordinary dividends were restarted

at the half year to share the benefits
of our continued recovery and growth
with shareholders.

We have committed to paying out
a minimum of 40% of our continuing
adjusted earnings.

This was supplemented with
the launch of a share buyback
programme in February 2022,
when the agreement to sell
Pharma Intelligence was signed.

The size of the programme started
at £100m and was expanded to
£725m during 2022 before being
increased to £1bn in early 2023,

£517m of share buyback programme
completed in 2022 and ordinary
dividend restarted

6.

FasterForward

Accelerate our sustainability performance
and embed sustainable practices

into all parts of our business, delivering
on our nine FasterForward targets.

We have taken significant steps

to reduce waste as part of our
commitment to halve the waste
generated by our products by 2025,

In Taylor & Francis for example,
print-on-demand has been expanded
to more locations to serve customers
who choose to buy print books rather
than ebooks.

This reduces product returns and
so potential waste. It also reduces
shipping distances, which cuts
down on the carbon generated

by production and transportation.

In 2022 94% of our paper came from
sustainable sources and all our print
books and journals were recertified
as CarbonNeutral® publications.

Continued momentum with
FasterForward programme

INFORMA PLC
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Business model

How we operate

As the world becomes more specialist and digital, our strategy,
purpose and the way we operate set us up well to deliver for
our shareholders, customers, colleagues and communities.

We work in
two markets

And serve over

a dozen specialist
markets and subject
matter categories

INFORMA PLC
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To succeed,
we draw on

Colleagues and culture: Our success
comes from the skills and engagement of
colleagues, our ability to attract talentin
growth areas and a culture that enables
everyone to participate and thrive

Leading brands: We go to market through
dozens of sperialist, well-established
brands. we invest continuously to
maintain their quality, profile, relevance
and reputation

Close partnerships: Many of our praducts
are created in partnership, including with
researchers, knowledge makers and
trade associations. Forming clase and
mutually beneficial relationships with
partners is a priority

Resilient technology: Our praducts and
business operations depend on a strong
and reliable digital infrastructure,

and we invest in its resilience

Natural resources: While we make
relatively limited use of carbon and
natural resources, our long-running
sustainability programmes seek to [imit
this use and manage our impacts

Effective financing: We make use of equity
and debt financing and maintain good
relationships and open communication
with our investors



We champion
specialists by

Creating products and services that help businesses

and professionals learn more, know more and do more

* We connect 828 buyers with sellers, help marketers
access target audiences, provide market insight,
research and |earning to professionals and deliver
trusted knowledge to academics and researchers

* We have a wide range of product formats and take
a flexible approach to serving customers’ needs

* We have unique brands and imprints and continuously
invest to maintain their quality and customer value

Continuously developing and enhancing our brands

» We use qualitative and quantitative feedback and
customer data to keep improving our products

* We encourage innovation and empower teams
to take commercial decisions swiftly and seize
market oppartunities

« We areimproving our products and adding new digital
services based on our first-party B2B customer data

+ We are embedding sustainability into all our brands,
serving an increasing customer need for
market-relevant knowledge and solutions

Entering partnerships and investing in hew businesses
* Where it supports our strategy, we enter partnerships
to deepen our position in specialist or geographic
markets and invest in adding new businesses that
bring additional capabilities or scale

Managing and reducing our carbon and waste footprint

* We are making continued progress with our
FasterForward programme, which includes saving our
customers carban and collaborating on waste reduction

Creating benefits
and positive impacts

Financial value for shareholders
Long-term and sustainable capital and income growth
through increase in equity value and shareholder returns

£500m+

Returned to investors through
share buyback programme in 2022

Business and professional benefits for customers
The knowledge and connections we deliver help
customers learn mare, know more and do mare

in their businesses and careers

£150m

Planned net GAP 2 investment
in enhancing and expanding products

Rewards for colleagues
Career development and satisfaction, financial rewards
and personal and professional support

£746m

Paid in salaries and other direct contributions to colleagues

Growth benefits for partners
Long-term relationships that deliver revenue growth
benefits and commercial opportunities

£938m

Spent with suppliers

Positive contribution to communities
Commercial activity, tax paid, partnerships and funding
contribute to our local communities

£591m

Global tax contribution

INFOGRMA PLC
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he trends and

developments we most

closely monitor are around

demand for knowledge and

information, and growth in
the specialist markets we work in.

The economy for knowledge and
information continues to grow ahead
of GDP, supporting ongoing demand
for the products and services we
deliver. Consultants Outsell forecast
that the global information industry
will grow at just over 6% a year
between 2022 and 2025,

While each of the specialist markets
we serve has different dynamics, we
have deliberately chosen to build scale
in markets that have long-term growth
potential and characteristics that suit
our products and services.

To provide insight into some of the
rmost relevant trends for Informa and
how we are responding to them, we
asked three colleagues closest to our
markets tg share their perspectives.

INFORMA PLC
ANMUAL REPORT AND ACCQUNTS 2022

Market trends

Transforming research
communication, equitably

Leon Heward Mills
Managing Director
Taylor & Francis
Researcher Services

In research communication, there is
transition underway in how research
is published and shared, from a more
traditional subscription-funded mode!
to a mixed model of subscriptions and
a funded open access environment.

The drive far this has come from
researchers and their institutians,
funders, publishers and policy-makers,
whu recognise the benefits to both
researchers and society of open
access content,

How to make that transition successful
has been less clear-cut, with an
inherent risk that those without
funding for pay-to-publish services
could be cut out of the process.

Researchers working in Social
Sciences, Arts and Humanities

in particular receive much less funding
than their counterparts in Science,
Technology, Engineering and Medical
subjects but do work that is just

as crucial to solving humanity's

many challenges.

One of the ways that Taylor & Francis
has been supporting this change

in publishing models, in a way that
nurtures research communities

who lack funding, has been through
transformative agreements.

These are agreed between publishers
and institutional libraries. Each is
individually negotiated and tailored to
customer needs, and through each

a path to transformation is agreed.



For some institutions thisis a
transition entirely to open access
publishing; for othersitis to
increase the proportion of open
access research coming from
their universities.

We have partnered with over 500
institutions through 23 transformative
agreements globally. The positive
impact has been seen across all
subject areas but particularly in Social
Sciences and Humanities disciplines.
In the first two years of our
transformative agreement in the

UK, almost 80% of articles published
open access through this agreement
have come from Social Sciences and
Humanities disciplines.

These agreements have produced

a model that allows researchersin
all subject areas to benefit from

the increased reach and impact
produced by pubklishing open access.

They also pave the way for a
continued, sustainable and stable
transition from publishing centent
funded primarily by subscriptions to
the current mixed model environment,
and provide a basis to continue to
support customers if, in the future,
more want to publishin an
envirgnment that is entirely

open access.
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Market trends

continued

The commercial power
of face-to-face connections

Yogesh Mudras
Managing Director
Informa Markets India

2022 demonstrated that the
apportunity to make in-person
connections holds more value
than ever. With COVID-19-related
restrictions lifted across India for
the full 12 months, activity was

almost back to pre-pandemic levels.

We held all 26 of the major
exhibitions on ocur calendar and
saw strong levels of demand
across the board.

(n part this enthusiasm was driven
by pent-up demand after two years
of disruptian but, fundamentally,

it reflects the enduring value of live
events in India. The ability to make
face-to-face connections remains
very important in such a huge

and dynamic domestic

market supported by

a fast-growing economy.

India is alsp a regional hub,

with exhibitors and show visitors
travelling into and within the
country to access their industry’s
marquee avents. From building
relationships in person and
gathering in one place at scale, to
making complex and high-value
purchasing decisions, exhibitions
deliver a lot.

INFORMA PLC
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The economic strength of India has
attracted large and developing
industries that inherently seek
innovation, trade and growth,

As one example, our largest event,
CPhi tndia, serves the Pharma sectar.
The Indian Pharma market is rising at
an annual growth rate of 15%, double
that of the world market growth rate,
and itis estimated that one in three
pills in the US was made in India.
CPhl India is an established brand
with a 15-year history, growing in
impartance alongside its industry
and supporting it as a platform for
knowledge sharing, networking and
doing business.

These and cur other international
events performed very well, with
revenues around 95% of pre-
pandemic levels, despite the absence
of Chinese visitors due to the ongoing
impact of COVID-19 there.

Demand for domestic events came
back even more strongly than 2019,
reinforcing the value of reconnecting
in person. This enthusiasm has been
matched by the positive feedback
we have had on the experience

and commercial impact seen at

our shows.

With 12 months of strong activity
under our belt, the context of a
strong growth economy and

the rest of the world reopening fully,
including in China, we have plans

to maximise commercial potential
inndia in 2023.

We are adding six shows, extending
international Informa brands,
including the launch of
nutraceuticals brand Vitafoods in
India. 2023 is set to be the biggest
and best year yet for Informa

in India.



Helping

B2B marketers
reach
specialist
audiences

Robin Re
VP of Marketing
Industry Dive

The past few years have seen
massive shifts, not only in
consumer behaviour but within the
buying process B2B markets face.
Here, the path to purchase is
increasingly complex and filled
with almost a distracting amount
of information. The ability for
marketers to target and reach

the right audience at the right time,
with the right solution, is more
important than ever.

Add to this the roiling deprecation
of third-party cookies and continued
expansion of data privacy laws, and
it is clear that we will see more

B2B marketers seek to build owned
relationships, ripe with first-party
data, as a way to successfully reach
their target audience.

in this context, companies that can
build engaged audiences in specific
markets and offer ways to connect to
them are in a good spot. At Industry
Dive, we have built this capability
through delivering high-quality
specialist journalism and content,
and have now brought it to a broader
platform at Informa.

We have an owned audience of

14m industry decision makersin
over 25 industries, 3.tm of whom
are known and marketable through
daily email newsletter subscriptions.

Adding this to Informa’s customer
and market reach creates a unique
community of senior executives

not found anywhere else, with the
potential to give marketers a holistic
view of their target buyer’s intent
from online content consumption

to offline event participation.

The firstindustry of many to benefit
from this combined power was
Manufacturing. Launched in
November 2022, Manufacturing

Dive was introduced at a time when
sustainability, supply chain and labour
pressures weigh heavy on Us
manufacturers. These companies
need to be connected with the right
solutions and insights to explore new
technologies, processes and locations
that wilt improve their operations.

As part of Informa and using the IIRIS
B2B customer data platform, we were
able to offer Manufacturing Dive to
relevant industry leaders and grew the
publication to more than 50,000 target
subscribers in less than three months.

We are looking to repeat this success
in many more markets this year,
connecting more marketers with
first-party data insights and specialist,
owned audiences than ever before.

{NFORMA PLC
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FasterForward

Accelerating our
sustainability impact
and performance

INFGRMA PLC
ANNUAL REPORT AND ACCOUNTS 7022

1 1)

ustainability is not only
about being a responsible
business and contributor
to our cormmunities. For us,
itis an opportunity to better
serve customers and expand the
positive impact we can make in
our markets,

We have actively invested in our
sustainability programme and
capabilities for nearly a decade.

Qur momentum and performance
have been recognised in independent
assessments, In 2022, for example,
Informa was ranked top of the global
media sector by 0fSI for the second
year running.

QOur role in connecting pecple
with knowledge means we directly
contribute to the UN's Sustainable
Development Goal 4 {to ensure
inclusive and equitable quality
education and promote lifelong
learning oppeortunities for all) and
Goal 17 (to strengthen the means
of implementation and revitalise
the global partnership for
sustainablie development).



FasterForward programme Consistent progress and performance

FASTER
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1. Become carbon neutral as a business
and across our products by 2025

2. Halve the waste generated through
our products and events by 2025

3. Become zero waste and net zero carbon
by 2030 or earlier

SUSTAINABILITY
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4. Embed sustainability inside 100% of our
brands by 2025

5. Help and promote the achievement of
the UN's Sustainable Development Goals
through our brands
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6. Enable Imdisconnected peaple to access

networks and knowledge by 2025 N
7. Contribute $5bn per year in value for our

host cities by 2025
8. Contribute value of at least 1% of profit

before tax to community groups by 2025

9. Save custamers maore carbon than we emit
by 2025

O

GAP 1 investment in sustainability
function and expertise

DJSI named Informa an industry mover

Entered DJSI World Index

Pileted tool to measure economic impact
of events

Set Science Based Targets to a below 2°C level
Established event Fundamentals programme

Reached 95% of office electricity from
renewable sources

Launched Sustainable Development Goals
Cnline library

First two events achieved I1SO 20121 certificate

Launched FasterForward programme
and commitments

First accredited as a CarbonNeutral® company

Launched Better Stands event waste
reduction scheme

Achieved A- CDP rating

Offset 100% of colleague travel

Ranked top of global media sector by DJSI
Upgraded Science Based Targets to a 1.5°C level
Achieved CarbonNeutral® publication
certification for all Taylor & Francis printed

books and journals

Piloted carbon offset option for
event attendees

Founding member of
Net Zero Carban Events initiative

Retained top D)SI global media sector rating
Published first TCFD assessment
Ran first certified CarbonNeutral® events

Expanded sustainability talent and capabilities

INFORMA PLC
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FasterForward

We launched the five-year
FasterForward programme in 2020
to accelerate our sustainability
performance and focus on the
areas stakeholders tell us are
most important.

FasterForward is part of GAP 2,
reflecting our view that embedding
sustainability into everything we

do supports growth, customer
opportunities and long-term business
success. Targets related to delivering
FasterForward are also part of senior
management incentives.

wWe made good progress across the
programme in 2022 and, at its midway
point, remain well placed to meet our
ambitious 2025 targets.

Moving Faster to Zero

The knowledge and information
services sector makes relatively
limited use of natural resources
compared with many other industries.
However, we want ta continue to
minimise our use of energy and
carbon. Qur commitments are aligned
with what is required to keep global
temperature rises to a maximum of
1.5°C and have been verified by the
Science Based Targets initiative.

We achieved our FasterForward target
of becoming carbon neutral across
our operations in 2020 and are making
steady progress towards becoming
carbon neutral across our praducts

by 2025.

In both cases, we aim to reduce our
absolute carbon emissions as far as
possible and use high-quality offsets
to compensate only for emissions we
cannot currently avoid. We purchase
offsets through Climate Impact
Partners, funding verified projects
that absorb cr aveid greenhause
gases being emitted and create
community or biodiversity benefits.

Our progress sets us up well to be

net zero carbon by 2030 or earlier.
Reaching net zero means reducing

the emissions associated with our
business, supply chain and the use

of our products and services by
customers as far as practical, or across
the full value chain as it is sometimes
called, and compensating for any
emissions that cannot be avoided by
purchasing high-quality carbon offsets

INFORMA PLC
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FasterForward

continued

that reduce or remove carban.
This commitment aligns with the
boundaries set under the Science
Based Targets initiative.

Consistent industry-wide definitions
for net zero standards are not yet
settled. We will continue to focus on
reducing cur emissions and those in
our value ¢hain, monitor standards as
they evolve and be prepared to adjust
and align to any newly established
definitions. In the events industry,

we are a founding member of the

Net Zero Carbon Events initiative and
are participating in its work to create
definitions for the events market,

Progress on energy and carbon
We have reduced the carbon
emissions under aur direct control,
known as Scope 1 and 2 emissions,

by 73% since 2017 through improving
energy efficiency in our offices,
consolidating offices and purchasing
renewable electricity directly or through
energy attributian certificates.

Scope 1 and 2 emissions and total
energy use fell further in 2022 thanks
to these measures. 25% of Informa
offices are now powered by renewable
electricity. Scope 3 emissions in 2022
were higher than in 2021 due to

the effect of business travel and live
events restarting after the pandemic.



Informa was recertified as a
CarbonNeutral® company in 2022

for the third year running, using the
CarbonNeutral Protocol's definitions.
This currently assesses Scope 1, 2
and certain Scope 3 emissions and its
boundaries are reviewed and refined
parh year. Qur certifications are

also independently assured by
Bureau Veritas.

Acrass our products, all Taylor &
Francis physical books and journals
were recertified as CarbonNeutrat®
publications for the second year
running against the CarbonNeutrai
Protocol standards. More customers
each year are choosing to purchase
books in a digital format, with ebooks
accounting far over 40% of book
revenue in 2022. This shift will further
reduce our use of carbon aver time
by reducing production, shipping

and storage requirements as well

as cantributing to our waste
reduction target.

Midway through 2022, our first event
obtained CarbonNeutral® certification
under FasterForward - IMpower -

with a number of other events working
towards certification for 2023. 87%

of events by attendee numbers are
now powered by renewable electricity:
an important step towards our

carbon goals.

To support Informa’s digital services
growth, we joined DIMPACT as

a founding memberin 2020 and
continue to contribute to its work,
DIMPACT is a collaboration between
University of Bristol researchers and
leading media industry companies to
better understand the carbon impact
of digital products.

This is an emerging field of research.
So far, studies suggest that most of
the carbon emissions from digital
products - which are lower than from
printed products - come from the
devices customers use and their
settings. As this research develops, we
will further assess ways to manage the
carbon impact of digital services such
as on-demand events and content.

Action on waste

In our events businesses, Better
Stands is the main contributor to our
goal to halve product-related waste.
This initiative encourages exhibitors
and their suppliers to replace

A carbon neutral first

IMpower has become our first CarbanNeutral® certified event under
FasterForward. The event, which brings together the international investment
management industry, reduced its waste and carbon footprint by using
renewable electricity, energy-efficient lighting and recycled carpeting.
Sustainable materials were used throughout the venue and sponsors

and exhibitors were encouraged to use digital rather than print materials.

To mitigate unavoidable emissions from event logistics, attendee hotel
rooms and travel, we used high-quality certified carbon offsets. This
carbon-offsetting initiative was supported by a high-profile industry sponsor.
Sustainability was also part of the event’s programming, with a dedicated
ESG and impact stage that facilitated knowledge sharing and discussions

to support the industry’s continued progress.

single-use exhibition stands
with reusable stands made
from maore sustainable materials.

Better Stands has now been
embedded into all our EMEA events
and is expanding across North and
South America, with customers asked
to eliminate single-use materials
within a specific timeframe.

In 2022 we started to introduce Better
Stands in Asia, piloting the approach
with three events in Hong Kong and
Japan and engaging with several major
contractors to prepare for changing
their sourcing and building processes.

Carpet at events is another potential
source of waste, but it can also
improve the aesthetics and acoustics
of a venue. We have continued our
trials of carpet-free events and
alternative flooring optians, including
flooring from recycled materials that
are recycled again into other uses
when they reach end of life. As part
of these trials, we take feedback from
customers to make sure we strike

the right balance between cvent
experience and the sustainable

use of materials.

Product waste continues to fall

in Taylor & Francis. The number of
printed journals mailed to customers
without polywrap covers increased
from 50% in 2021 to over 75% in 2022,
and our aim is to remove all plastic
journal wrapping by the end of 2023.

In recent years we have increasingly
used print-on-demand facilities for
printed books. This better matches
production with demand and reduces
waste, transportation and storage
requirements. Itis also helping us
manage and reduce the amount of
publications that need to be pulped.
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Travel consolidation

We have seen strang demand from
customers to return te live events
since the pandemic. This is particularly
true with large-scale exhibitions,
where the focus is on building
commercial relationships and

seeing and selling products.

Live events often require travel.
However, they also gather whole
communities in one hub city at the
same time, helping customers to
consolidate their travel into one flight
instead of undertaking multiple trips
to different suppliers, custoemers or
smaller forums to achieve the same
goals. In this way, effective scale
events can save time, money and
additional carbon emissions and
represent a strong return on
investment for customers.

As part of saving our customers
carbon and continuing to deliver
valuab'e and high-quality experiences,
we are assessing new ways to measure
and improve the value and level of
travel consolidation that our events
provide, including by using our HRIS
customer data services to better
capture and analyse travel patterns,

Customer opportunities
Customers turn to our brands for
knowledge and connections that
inform their product development,
research and development priorities,
go-to-market approach and strategy.
Sustainability is increasingly relevant
fo those areas, and one of most
exciting parts of FasterForward is
how we are helping our custarmers
meet their sustainability goals,

in turn strengthening our
relationships with them.

We measure progress with embedding
sustainability inside our events as
part of a 12-point checklist calied the
Fundamentals. In 2022, we assessed
aver 300 brands, with 86% scoring

full marks far including relevant
sustainability-focused content,

INFORMA PLC
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FasterForward

continued

Greener manufacturing

Our technalogy research and consulting brand Omdia launched a dedicated
industrial sustainability service for Manufacturing customers in 2022.

This comprehensive service reflects the commercial opportunity
sustainabllity can present, allowing us to reach new audiences and add
more value as our customers look to transition to a low-carbon economy
and make investment decisions focused on greener manufacturing,

The service includes a new database tracking tech start-ups focused on
industrial sustainability, a sustainability readiness survey that assesses
the level of investment in sustainability and manufacturer maturity and
an Industrial Sustainability Today newsletter that shares the latest updates
an tech-enabled environment developments.

This is an increase on 2021 when
around 100 brands were assessed
and 76% scored full marks.
Examples include an innovation
showcase at Farm Progress 2022,
which gave space to agricultural
technology start-ups showing
products designed to help
farmers plant, grow and harvest
more sustainably.

Qur brands are also launching
new sustainahility-related services,

including in Omdia, as shared above.

87%

Of events by number of attendee are
powered by renewable electricity

300+

Events participating in the
Fundamentals programme



Community impact

Many of our teams are working
to multiply the positive impact of
their products.

in Taylor & Francis, as part of efforts
to connect people with knowledge
that thay might otherwise vul be able
to access, we created a dedicated
research hub on monkeypox during
its outhreak in 2022. This collection
of over 150 articles was made

freely available to access, offering

a readily accessible source of
trusted knowledge for public-health
practitioners, policy-makers

and the public and helping to
combat misinformation.

We continue to contribute to our
communities and charity groups

at a company and colleague level.
There was particular focus on
supporting those impacted by the
conflict in Ukraine during 2022 and
colleague and company donations,
including match funding, reached
over £350,000.

FasterForward,

moving forward

We are entering the second half of the
FasterForward programme with good
momentum and a strong focus on the
actions that will ensure we reach our
2025 goals.

Our event Fundamentals programme
is being expanded to include four

new criteria, including more stretching
targets on reducing waste and
consolidating customer travel that

will directly support the delivery of
our FasterForward commitments,

Research into the economic impact
events have on host cities was
disrupted during 2020 and 2021
when events were postponed due to
the pandemic. With conditions more
normal in most regions, we have
restarted these studies and plan

to expand our economic impact
calculations to all major host cities
over the next two years, using the
results to identify where we can
deliver more benefits to local
eccnomies and communities.

Recognition and awards

We have a score of 9.3, placing
us in the negligible risk category
in Sustainalytics’ assessment
of companies’ exposure to

and management of ESG risk

We ranked top of the global media
sector for a sccond year 1unining,

with a score of 79, in this measurement
of how large companies perform
against over 20 ESG criteria

We rank in the top 10% of the media
industry in IS5's assessment of £5G
risks and impacts

Woe have an A- ranking in CDP’'s
measurement of disclosure

and environmental performance,
where an A score is considered
environmental leadership

We have a Silver rating from EcoVadis,
which produces sustainability
scorecards for over 100,000 companies

We ranked seventh in EcoAct's
review of FTSE 100 climate reporting

Informa remains a member
of the FTSEAGood indeX series

MSCI measures resilience to financially
relevant ESG risks and has awarded
informa an AA rating

Championing sustainability

Our dedicated Sustainability Report,
Championing Sustainability,

has many more examples of how

our brands and teams are embedding
sustainability and contributing

to FasterForward.

It includes more detailed insights
on our wark and commentary
from senior management.

Our website is also home to additional
performance data.
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Life at Informa

Our colleagues and culture

here is nothing more
important than gur

colleagues and our culture.

Helping our colleagues to
live and wark well and
ensuring they feel engaged and
supported delivers better resuits
and faster growth, and contributes
to thriving communities
and economies.

That is why we put time and
investment into making life atinforma
welcoming, engaging, productive,
rewarding and enjoyable, as weil

as delivering on the basics of

good employment.

INFORMA PLC
ANNUAL REPORT AND ACCOUNTS 2022

We invest in skills development,
cuftural programmes and personal
benefits; enable colleagues to

share views and input; monitor
engagement and sentiment trends;
and manage risks related to our
people and attracting talent.
Colleague engagement metrics are
also part of our executive and senior
leadership incentive plans.

As an international company, we take
a globally consistent and long-term
approach to fostering our culture and
colleague experience. At the same

[

time, we provide flexibility at a country |

level to take into account differences
in local practices, and adapt our
in-year focus according to market
canditions, colleague feedback and
what is heeded to deliver our strategy.

Talent and GAP 2

To deliver GAP 2 successfully, we need
the right skifls, particularly in digital
and data-related fields, a strong level
of calleague engagement and a broad
awareness and understanding of our
business priorities.

Leadership & Talent is a specific
stream of GAP 2 and the theme of aur
2022 Annual Leadership Conference
was growing our talent, aligning senior
management around this focus.

Marty new roles created in 2022 were
digital and data focused and we also
concentrated training opportunities

in these areas to help colleagues
progress their careers in growth areas.



As shown on page 16, over 5,500
colleagues took part in the first stage
of our data-driven journey learning
programme, created by RIS and
tailored to the skills and knowledge we
need to understand and gain insights
from the extensive data we gather.

Colleagues have access to Linkedin
Learning’s extensive online library
of virtual courses, allowing for
self-directed development and the
flexibility to take training on a wide
range of topics at a convenient time.

Attracting and

retaining talent

Because of the increasing importance
of new skills and a competitive
employment market in many of our
locations, we created several new
programmes in 2022 to help us
better attract and retain talent.

Through workshops and interviews,
we spent time understanding more
deeply what colleagues most value
about life at Informa. This has led to
a new articulation of our employer
brand, shown on page 35, and we
intend to focus new investments into
the areas colleagues have highlighted
as important to them.

We are working to raise our profile as
a great place to work, supported by an
increase in talent marketing and digital
campaigns that communicate what
makes us different. As part of this
waork, Informa was certified as a Most
Loved Workplace® by the Best Practice
Institute in 2022 and ranked in the top
20 in Newsweek's list of UK workplaces.

To support high-quality recruitment,
we run training for hiring managers on
topics such as how to use social media
platforms to attract talent and how

to avoid hias in interviews. This helps
ensure we secure the diversity of
talent needed to serve our diverse
customer communities well.

The work daes not stop when a hire

is made. We created a cross-functional
onboarding pragramme in 2022 to
create a great first impression and
help new colleagues settle in and be
productive as quickly as possible.

When Informa acquires businesses,
welcoming and engaging new
colleagues is also built into the
integration programme. This helps
us retain talent during a time

of transition, which is aoften

a considerable part of the value

of the business.

Early career programmes continue
to be impaortant to us. Over 120 UK
colleagues are currently studying for
apprenticeships. We welcomed our
eighth intake of graduates under the
Informa Graduate Fellowship Scheme
in 2022. This scheme offers recent
graduates the chance to explore
different roles and take advantage
of mentorship and training while
bringing new perspectives to

the company.

As ofthe end of 2022,

Informa had just over 11,000
colleagues in 35 countries.

Our largest hubs arein the

US (3,600 colleagues), UK (3,500)
and China {1,000). Our colleague
base is largely employed on a
permanent basis, but we
consider all colleagues to be
part of the company, with
everyone receiving company
communications and

invited to take partin

town hall discussions.

INFORMA PLC
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An engaging culture

Informa colleagues are knowledge
workers and often specialists in their
field. To help everyone cantribute
and do their best work, we have
deliberately built a culture based on
open engagement and a high degree
of informatian sharing.

We run year-round communications
programmes at a company and
divisional level that keep colleagues
informed about business performance,
people updates, new initiatives

and personal and professional
opportunities. The Group CEO shares
regufar video updates and holds
virtual and in-person town hall
conversations where no topic is off
the table. He also holds roundtables
to get to know and hear the views of
individual communities, such as aur
graduate fellows.

We run an annual confidential
company-wide engagement survey
called inside Informa Puise as well

as more frequent divisional and
team-level check-ins. Pulse results
are a key performance indicator for
the company and we aim to maintain
high levels of participation

and engagement.

The feedback provided through Pulse
is reflected in the actions we take.
For example, we increased internal
communications about GAP 2

based an calleague desire to learn
more about the programme, creating
a suite of management interviews,
project case studies, animations and
infographics to share a greater depth
of information.

How we work

Maintaining a good culture alse relies
on policies and processes that equip
everyone to make the right decisions
atwork and raise a concern if anything
appears wrong.

INFORMA PLC
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Life at Informa

continued

All colleagues are introduced to our
Code of Conduct, guiding principles,
key company policies and the Speak
Up confidential whistieblowing service
an joining, We conduct regular
refresher training, which in 2022
included phishing simulations and
cyber security awareness learning,
and share reminder communications
throughout the year. To further
support a positive and supportive
workplace, we expanded existing
anti-bullying and anti-harassment
guidance into a dedicated Respect

at Work Policy in 2022.

Key policies and guidance, financial
information on our share pfans and
the Pulse survey are translated
inte multiple languages to ensure
colleagues in all locatians can fully
engage with them.

Rewarding work

Being recognised and fairly
rewarded is important to colleagues
everywhere. Informa is an accredited
Living Wage Employer, although the
nature of cur work means that
colleague compensation is typically
much higher than that level.

Inclusion and belonging

We believe we are a better place to work, a more successful business and

a stronger part of our communities when we make diversity and inclusion
part of everything we do. Through our Allinforma programme, we aim to
make continuous progress an expanding diversity and embedding inclusion,
driven by data and informed by the matters that colleagues, customers

and partners tell us are most important to them.

Alinforma further expanded during 2022, We invested in talent, adding
to cur diversity and inclusion teams at a company-wide and divisional level
to provide more capacity for delivering initiatives.

Our reverse mentaring pregramme, where senior managers are mentored
by colleagues with lived experiences different from theirs, was expanded
and has proved popular, with many continuing their relationship after the
end of the formal pairing. We have introduced a new category into our
annual company awards ta celebrate and spotlight successful wark

to advance greater diversity and inclusion at Informa.

We have five company-wide colleague-run networks that play an important
part in supporting and connecting colleagues from diverse communities
and driving awareness of inclusion. They are apen to anyone who identifies
with the network's focal community or wants to be an ally, Each receives
central funding and has an executive sponsor frem senior management and
a non-executive sponsor from the Board, benefiting from their counsel and
enabling each community to provide direct feedback to informa’s teaders.



Many of the countries we work in
experienced an extreme spike in
inflation and increase in the cost of
living in 2022. We created a package
of extra support to help coitleagues
and their families and will continue
to monitor how these trends affect
our communities through 2023.

I he extra support package included
a ane-time cost of living supplement
paid in November to colleagues
earning below median salary in

each country. We also reopened

our Colleague Support Fund, first
introduced during the pandemic,
allowing any colleague to make

an application for additional
financial assistance.

QOur broader approach to making

life at Informa rewarding includes
investing in a flexible range of
benefits. These are tailored by country
and our aim is provide colleagues with
choice to suit their circumstances.

In the UK this includes a healthy living
subsidy for exercise and wellbeing
activities. In the US, we have expanded
our medical plan for 2023 to include
infertility benefits and introduced free
access to a virtual wellness platform.

We have significantly invested in our
twa share plans so that cotleagues can
benefit from Informa’s growth and
build a deeper connection with the
company by becoming a shareholder.

Our ShareMatch plan offers two free
shares for every share purchased, the
most generous level allowed under
UK scheme rules. We are expanding
ShareMatch to calleagues in 12 new
countries during the first half of 2023,
This will give over 95% of the company
the opticn to become a shareholder

in an easy and rewarding way.

Support and wellbeing

As in many businesses, the way we
work has changed since the pandemic.
While around 30% of our colleagues
are permanent homeworkers, most
other colleagues have adopted what
we call balanced working.

Qur balanced warking approach has
been designed to help teams be as
productive as possible while enabling
colleagues to benefit from flexibility.
Time in the office is designed to

be focused on team collaboration,
creative activity, coaching others and

social events that support our culture,
while time working from home is
available for focused work and
individual flexibility.

The quality of our technology and
infrastructure helps colleagues work
well from anywhere. We have recently
invested in upgrading meeting room
technology in our largest hubs to help
teams connect well with other teams
and customers virtually.

Some wellbeing initiatives first
introeduced during the pandemic
have become permanent features

of how we work. Everyone has access
to a third-party colleague assistance
programime, which provides advice
on arange of personal issues as well
as counselling, and we regularly
advertise the service within

the company.

We actively promote a culture that
makes good mental health and
wellbeing a normal and important
matter. This has many aspects,

such as colleagues who are trained
as mental health first aiders to offer
in-the-maoment support to peers,
blogs and conversations on our social
intranet on topics such as menopause
that expand awareness and enable
colleagues to swap real-life
experiences, and encouragement
from seninr managers to make

full use of holiday allowances.

All colleagues in the business as of
1January 2022 were given an extra
week of holiday to take during the
year, in recognition of the strain
and travel disruption caused

by the pandemic.

There are times where we provide
hands-on support to colleagues too.
In early 2022, lockdowns in China
meant accessing food supplies
became difficult. Qur local team
partnered with customers in the
Food & Hospitality industry to deliver
complimentary packages of food to
colleagues, providing extra comfort
and security at an uncertain time.

INFOQRMA PLC
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Life at Informa

continued

Our communities

Colleagues often say that the people
they work with are the best part of
life at Informa. We like to make being
part of the Informa community as ‘
enjoyable as possible, and our annua! |
charity walk, Walk the World, is the key
social event of the year. !

Walk the World returned in fullin 2022 |
after disruption during the pandemic. !
Acrass over 50 locations, nearly §,600
colleagues undertaok tocal watks
supporting locai charities, ending in

a chance to connect with each other,
ceiebrate and socialise. Walk the
World raised nearly £230,000 in 2022,
bringing our total raised over the
seven years it has run to £1.2m.

We also support charities and our
communities through volunteering.
Every colleague can take up to

four days each year of paid time to
volunteer their time ar skills. This limit
was relaxed in 2022 for any colleague  _
undertaking work to support those Colleagues and gender balance, as at end of 2022

affected by the conflict in Ukraine,
Colleagues volunteered 1o sort
donations gaing to Ukraine and
arganised for refurbished company
laptops to reach dispiaced famiiies.

Senior

Colleagues management

and
direct reports

@ Female 6,694 (60%) @ Female 39(39%) @ Female 5 (45%)
® Male 4,441 (40%) @ Male 61 (61%) @ Male 6 (55%)

INFGRMA PLC
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We spent time in 2022 understanding
what colleagues most value and enjoy
about Life at Informa.

Those views were reflected in a new

articulation of our offer and promise

as an employer, and will be coming to life

through new benefits and talent marketing Watch colleague stories online:
, . informa.com/talent

campaigns during 2023.

Opportunity

Freedom :

Life at Informa means more ; Together, we work hard, Itis our fantastic colleagues In a cocmpany with such a
freedom and fewer barriers. | fast and sustainably to create who make infarma so special. broad reach, there is lots of
We champion energy, ambition l a positive difference You can count on the support space to grow. And as we build

and experimentation. I for our customers, of a diverse and international our business for the future,

Roll up your sleeves, join in and I our coemmunities, the world community and a company we are creating even more
help us make things happen. | around us and each other. You that's here to champion chancesto grow, learn,
i can see the impact you have, YOur success. I experiment and lead.

and that can be so rewarding.
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I've been fortunate to have had at least five or 2
six wonderful mentors throughout my time
at Informa. That'’s been a real positive a
of the graduate scheme 2
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Luke Hallewell 2
Special Projects and Investor Manager 'g'
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ur relationships
with customers,
business partners and
investors are a source
of value and strength.

We pride ourselves on building close
and often long-term relationships
through a culture that reinforces
the importance of collaborating and
building trust with stakehaolders.

We aim to work flexibly and ensure
our partnerships and relationships
deliver mutual benefits.

Conttnuous engagement is important
to this. Ongoing conversations,
interactions and data help us
understand the needs of our key
communities and enable us to

keep improving what we offer.

As a distributed business, where each
team has a high degree of ownership
and freedom, our refationships are
built and nurtured by many different
colleagues at different lavels.

Qur relationships are supported
by policies and processes where
needed or where we believe
they are an important part of
being a responsible business and
maintaining a strong reputation
for quality and good conduct.

INFORMA PLC
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Relationships and engagement

|

Customers:

championing specialists
Customers are the centre of our
purpose as a business: they are the
specialists that we seek to champion
and to help learn more, know more and
do more in their roles and businesses.

we have hundreds of thousands of
customers, taking into accourt the
prafessionals wha publish or access
our research, attend a live or on-
demand event or engage with digital
content, as well as the businesses
subscribing to research and funding
publishing, exhibiting at an event,
sponsaring a praduct or using

our digital marketing and lead
generation services.

Far the most part, our business

is organised into market-specialist
teams. This altows us to better
maintain strang relationships because
our colleagues can build a depth

of knowledge of the markets aur
customers work in and so better
understand and anticipate their
needs. It alse enables each team to be
more responsive and act on feedback
and market developments quickly.

Many of our customer refationships
are [ong term. Researchers and
professionais working within a

field will often engage with our

products throughout their careers,
Businesses that specialise in a market
may also have an ongoing relationship
with the Informa brands which
provide events, content, research

or digital services ta that market.

Engaging and serving customers

In Academic Markets, our customers
look to find or publish verified and
trustworthy knowledge, and want
that knowledge to be easy to discover
and effective to use and apply to
their work,

In B2B Markets, sales and marketing
functions want to make high-value
connections, position their products
with the right audiences and secure
leads that turn into sales. Buyers are
looking to discover the right products
and partners for their business.
Professionals in all functions want
expert insight to help them do more in
their roles. All our custamers foak for
a smooth and excellent experience,
whatever the preduct.

To make sure we are serving these
needs, each team tracks and acts on
customer engagement, satisfaction
and feedback, using metrics relevant
to their products, with trends
reparted ta and monitored by
senior management,



These include qualitative feedback
given directly to colleagues ar through
surveys, and trends in product
satisfaction measured through

net promoter scares. We monitor
customer retention through exhibitor
rebooking for events, the renewals

of contracts and subscriptions and
broadening of relationships to new
products. Our digital products closely
track usage, engagement and
behavioural data to understand

what is working well and we adjust
our approach where needed.

To stay relevant and keep delivering
customer benefits, we cannotand do
not stay still. Qur GAP 2 programme
involves additional investment

into what we offer customers.

This includes expanding the open
research services we provide,
improving the technology behind

our digital media platforms to deliver
a better experience and embedding
technology in live events to

create more value for exhibitors

and attendees.

Business partners:

shared standards and benefits
Like many businesses, Informa warks
with a wide range of suppliers around
the world to build and deliver our
products. In some of our markets,

we also work with joint venture
partners and investors, co-owning

or investing in brands together, In all
cases, we aim to build resilient and
mutually beneficial relationships and
to only work with partners who

share our principles and standards
of conduct.

Where suppliers support one or a few
individual products, the relationship
will be managed by the colleagues
and teams closest to that preduct
and market. Where suppliers are
significant in size or deliver a critical
service, including our largest
technology partners and event
contractors, our Procurement teams
and senior management are involved
and we seek to form a deeper
relationship to maximise the value

of the collaboration and manage risk.

All of Informa's key business
counterparties have relationship
owners who manage ccllaboration
and are accountable for the service
they provide.

Informa businesses are also
members of industry groups, which
provide ancther farum to work with
partners on shared opportunities and
responsibilities such as sustainability.

In 2022 we collaborated with
contractors, venues and trade
associations to produce areport on
sustainability in the US and Canada
trade show industry, containing

a collective action list for

industry progress.

Positive impact

We recognise that the way we engage
suppliers and partners can have

a positive impact an the supply

chain and our wider communities.
QOur relationships are based an
policies that clearly set out our
expectations and are supported

by the right processes, with checks
and due diligence where needed.

All partners, including suppliers,
contractors and agents, are expected
to comply with the standards set out
in Informa’s Business Partner Code
of Conduct.

INFORMA PLC
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This includes expectations around
treating colleagues with respect,
practising ethical business,
handling information responsibly
and complying with relevant laws
and regulations, We reserve the
right to terminate any contract

if non-compliance is discovered
and is repeated, severe or cannot
be resolved.

We conduct checks on significant
relationships as measured by size,

an assessment of risk or because they
provide particularly critical services,
and apply enhanced due diligence to
new contracts and renewals of this
nature. This work is supported by
central Procurement, Internal Audit,
Legal and Compliance teams,

We have a zero-tolerance approach
to arry form of bribery and corruption
and it is our policy to do business

with integrity and according to the [aw.

Our Anti-Bribery and Corruption
Policy and Gifts and Entertainment
Policy provide detailed guidance.

All calleagues receive training on
joining the company, and at regular
intervals thereafter, and our finance
teams have additional training

and controls to detect any
suspicious activity.

Speak Up

Relationships and engagement

continued

As an international business, we also
pay close attention to economic and
trade sanction laws and have processes
and colleague guidance in place

to ensure compliance. In 2022 we
regularly updated colleagues and

our processes in response to newly
introduced and extended sanctions
as a result of the conflict in Ukraine.

We have an ongoing commitment ta
respecting internationally recognised
hurnan rights standards, including the
Umniversal Declaration of Human Rights,
and approved a stand-alone Human
Rights Policy during 2022,

In the fimited instances where we
work with partners in locations or
sectors that could be exposed to

the risk of labour abuses, we put
additional mitigations in place: far
example, sourcing products that have
certified supply chains or carrying out
mid-contract human rights audits.

Our Internal Audit and Health

and Safety teams carry out onsite
monitoring at a selection of live events
each year to check standards and
provide recommendations on
improvements where necessary.

Our whistleblowing service Speak Up is available

to anyone inside or outside Informa. Partners are
encouraged to report any behaviour that viclates

the law or does nat meet Infarma's cedes and policies.

There s a strict no-retaliation poficy and issues

can be reported in multiple ways and Janguages.

The service is confidential and can be used ananymously
in the countries where this is legally permitted.

INFORMA PLC
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We continue to publish an annual
Modern Slavery Statement, which
describes in more detail how we seek
to prevent modern stavery and human
trafficking within our business and
supply chain.

Overall, Informa’s exposure to the
risk of modern slavery is considered
relatively low. In 2022, just 7% of our
expenditure was with third parties
located in countries rated as having
a high or very high risk of modern
slavery in their economies.



Investors:

long-term value creation

We place great importance on
fostering strong relationships and
building trust with our investors
through transparent communications
and proactive engagement.

Informa has equity investors based
all around the warld, from our listing
on the London Stock Exchange and
inclusion in the FTSE 100 index and
our sponsored Level 1 American
Depository Receipt programme.

We aim to provide shareholders

with attractive, sustainable long-term
returns through capital growth and
dividends. We also have debt investors
from the four Euro Medium Term
Notes Infarma currently has in

issue and aim to provide them

with predictable, secure returns.

Broad engagement

Our dedicated Investor Relations team
ensures thereis a structured and
co-ordinated approach to investor
engagement. Itis led by a member

of the Executive Management Team,
who attends all Board meetings.

To ensure that investor views are
well understood, we provide regular
updates to the Board on changes in
sharehelding, investor feedback and
market news. The Treasury team
provides support in engaging with
debtinvestors and ratings agencies.

The Chief Executive and Group
Finance Director regularly meet
investars and the Chair holds an
annual roadshow to meet

Informa's largest shareholders.

Other colleagues join meetings where
relevant, including the Chairs of the
Remuneration and Audit Committees.

Our annual AGM provides an
opportunity for all investors, including
individual retail investors, to provide

feedback and ask the Board questions.

All of our scheduled and ad hoc
market updates and presentations
are made available on our website
so that alt investors, irrespective
of size or location, have full access
to relevant infarmation.

The breadth of our investor
engagement increased during 2022,
as a result of increased interest

in Informa and an initiative we
undertook ta build closer relationships
with private client fund managers
and expand their knowledge of the
company. Across our schedule

of in-person and virtual meetings,
and attending and speaking at
broker conferences, we engaged
with 25% more investment
comgpanies than in 2021,

Our investors look to understand
Informa’'s strategic progress, financial
performance, market developments
and the sustainability of the business.
We seek to provide information and
consider their views and interests

in the decisions we take.

During 2022, particular topics

of conversation were the pace of
recovery in live events, our progress
in expanding our digital and data
capabilities, M&A activity and
shareholder returns,

INFORMA PLC
ANNUAL REPORT AND ACCOUNTS 2022

sjuauIsiels reroueury 11oday 33URUIIACD 11oday o1dajes

uoleurioju] Aueduio)

39



40

Business snapshot

We work in two markets and through four operating divisions,
with additional retained investments focused on specialist

knowledge and information services.

Information on our divisions and an overview of our investrments
follow. The Financial Review (pages 76 to 89) and Financial Statements
(pages 159 to 243) contain further performance details. Any alternative

performance measures used are defined on pages 245 and 246.

B2B Markets & Digital Services

informa
markets

Live and on-demand
events and market
access services

Revenues

£952m

2021: £609m

Revenue growth
Underlying*/reported

470%/
56.5%

2021: 7.7%/16.2%

Operating
profit/{loss)
Adjusted*/statutory

£172m/
£(4m)

2021: £67m/£{90m)

INFORMA PLC
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informa
tech

Market insight and
market access for
tech communities

Revenues

£321m

2021: £166m

Revenue growth
Underlying/reported

42.6%/
93.4%

2021: 13.9%/9.3%

Operating
profit/(loss)
Adjusted/statutory

£62m/
£20m

2021 £11m/£{20m)

informa
connect

Content-led live
and on-demand
experiences

Revenues

£396m

2021: £232m

Revenue growth
Underlying/reported

45.9%/
70.7%

2021: (0.6%6)/13.1%

Operating
profit/{loss)
Adjusted/statutory

£56m/
£15m

2021: £17m/£{17m)



Academic Markets Informa

& Knowledge Services investments
Norstella ‘ Revenue
pharma intelligence by division

7%

Lioyd's List Maritime

Taylor & Francis

maritire intelligence n
o 2022 2021 ;r
—_ — m
Taylor & Francis 7,
20% @ Taylor & Franci 26%  34% =
Specialist knowledge @ Informa Markets  42%  38% g
and open research Curinos 2
servi CZS retail banking intelligence @ informa Connect 18%  15% ~
o @ Informa Tech 14% 10%
56%
Revenues . . — g)
Founders Forum s
£594m live and on-demand B2B events %
2021: £545m and communities 5
0 z
22% :
Revenue growth Revenue 2
Underlying/repa
ying/reparted Independent Television News by location
o, / creative content production
3.0% .
=
0, 9 5
8.8% 20%
2021: 2.4%/(1.95% PA Media Group E
W
o . specialist media and 2022 2021 g
eratin : — -
pfuﬁt/uois) NEWS SETVICEs @ North America 56%  49% ]
Adjusted/statutory 18% @ Continental Europe 14%  15%
£207m/ @ China 4%  13% o
J . =]
Bridge Event Technologies @ UK 6% 8% 3
£154m on-demand event technology @ Restofthe World  20%  15% 5
2021: £204m/£153m O 2021 divisional revenue doas not total 100% E
15/) astheremainder of revenues come from e
three smaller businesses divested in 2021, E
g
=}

INFORMA PLC
ANNUAL REPGRT AND ACCOUNTS 2022 41



Academic Markets & Knowledge Services

Tavlor & Francis

aylor & Francis supports,
validates, publishes and
connects the work of
academic researchers
and other knowledge
makers around the world.
We ensure high-quality research
can make the fullest contribution
and impact possible.

Taylor & Francis’s publishing brands
have built a reputation for quality
and integrity over many years.

Our imprints include Taylor & Francis,
Routledge, CRC Press, F1000Research
and Dove Press.

Cur knowledge products and services
cover a range of specialist subject
matter categories and we have

a particular strength in Education,
Psychaology, Engineering, Medicine
and Environmental Sciences,

In recent years, Taylor & Francis has
expanded from traditionai pay-to-read
publishing into a broader set of
pay-to-publish services. Our pay-to-read
business is where research is accessed
through annual or multi-year
subscriptions, mainly bought by
university libraries. Our advanced
learning business publishes boaks and
ebooks, which are sold to libraries and
direct to professors, postgraduates
and professional researchers.

Our pay-te-publish business provides
services to authaors, funders and
institutions, including open research
publishing where research is supported
by funding grants and made broadly
available. This area is developing quickly
and is a focus for GAP 2 investment,
where we want to further improve the
speed and quality of our apen access
platforms and develop new services.

INFORMA PLC
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2022 performance

Taylor & Francis had another

strong year in 2022, with traditional
publishing areas performing very

well and newer areas of open research
making good progress.

Underlying revenue grawth was 3%,
compared with 2.4% in 2021 and
ahead of the long-term historical
trend of between 1% and 2%.

Subscription renewals were strong,
underlining the continuing value
and importance of the high-quality
content we publish in specialist
subject categories.

For authors, being peer reviewed by
experts and published in our journals
validates their research and provides
internaticnal distribution, building
reputation and opening up further
research and career opportunities,

In pay-to-publish, it was a year

of consolidation, investment and
progress. Having seen a significant
increase in open research submissions
during the pandemic, when authors
used the disruption to university
schedules to finalise a backlog

of research papers, submission
growth normalised in 2022.

The main focus was on strengthening
cur open research platforms further
and expanding our service offer to
authors and funders.

GAP 2 investment is enabling

us to target research funds directly
and with a growing range of valuable
services. This upfront investment has
an impact on profitability in the near
term but we believe it will help us
better serve customers and create a
higher-quality, higher-value business
over time, with a sustainably higher
growth rate than in the past.

2023 outlook

and opportunities

2023 looks encouraging for our
knowledge services business.

Even with heightened volatility in
economies around the world, there
is a continuing commitment to invest
in research and development by
governments, which recognise

the connection research has with
innovation and stimulating growth.

This is fuelling further growth in
research output around the world
and, in turn, continued demand for
our range of knowledge services,
specialist brands and content.

We see this reflected in cantinuing
strong subscription renewals,

high levels of caontent usage across
different platforms and growing
demand for open research services.

We are continuing to investin

all these areas. As well as further
modernising our business processes,
we are continuously investing in

our digital content platforms and in
content discovery and data capture.
This improves the speed and quality
of research publication and its
usability, whether through traditicnal
editorial and peer review channels
or newer cpen research platforms.

Being flexible to customers’ needs
and preferences remains a priority.
Qur goal is to provide a full range
of services through the lifecycle of
a knowledge maker, as shown on the
following pages, from initial study
and tearning products to authoring
support, support when becoming
a validator or reviewer, instruction
and teaching services and helping
to connect research cutput to
real-werld applications.
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Academic Markets & Knowledge Services

continued

Serving knowledge makers

nowledge makers !
and subject matter
experts are atthe !
centre of everything Learners
Taylor & Francis delivers.
These are individuals who are |
typically invalved in research within
higher education and industry.
They may also be teachers and
practitioners at an advanced level. ‘

Learners are typically higher year
students or graduates at university.
Access to knowledge at the right level
and in an appropriate format is their
priority, typically via print books,
ebooks and textbooks,

Qur relationships can span decades i We make it easy to find and
as anindividual knowledge maker's access relevant content guickly
career progresses. and easily, wherever a learner is.

We seek to develap trusted !
relationships and deliver a |
progressively broader range

of knowledge services at each career
stage, ultimately increasing the use, ‘
impact and application of their work. |

We work across dozens of specialist

disciplines, supporting experts directly ‘

and through our close partnerships

with institutions, libraries, consortia,

sacieties and funders who provide the

support and framewarks for research | ) . .

and teaching. Editorial boards and peerreviewers
For experts who become peer reviewers, we offer
step-by-step guidance and training programmes,
Our relationship is further extended when experts join
an editorial hoard to build their credentials and guide
emerging research. Qur teams work with editors and
board members to support journals’ success and
provide services that connect the editor community.

INFORMA PLC
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Early career researchers

Learners who continue to graduate and
postgraduate study specialise more deeply
in a subject matter category.

They consume the specialist journals and
monographs that we publish in preparation
for conducting originatl research.

Early career researchers also benefit from the
more advanced digital formats we invest in that
enable articles and chapters to be annotated,
bookmarked and easily cross-referenced.

C'L'I.Stomers Knowledge makers

We help researchers find the right place to

and partners publish and make the process of acceptance,
review, validation, production and publishing
as efficient as possible, so that knowledge
can be shared and applied without delay.
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Q
With different ways research can be funded, %
we provide a range of publishing solutions 5
to cater for different funding requirements, §
including open research services. =
']
We market to knowledge makers proactively ‘g
and have tools that help route them to the
right services, as well as author support.
o
=]
O *
2
2
Expert faculty, instructors and professionals g
At this stage, the focus of knowledge experts increasingly turns g;
to impact: their impact as an expert and the impact their research ®
is having, including understanding metrics such as citations
in government policy and patents. g
We support the sharing of knowledge by publishing materials such E
as data notes, conference posters and academic handbooks that =
provide a richer understanding of their work than a journal article g
or monograph, 5
a
Qur publishing relationship also extends to helping faculty perform g
at their best with teaching aids and resources.
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B2B Markets & Digital Services

Informa Markets

nforma Markets creates

platforms - principally live

events, digital marketplaces

and B2B digital services -

that enable businesses and
the specialist markets they operate
in to trade, innovate and grow.

In person, online and through data,
we help buyers and suppliers in
over a dozen specialist markets
worldwide connect with the
customers and audiences that
count in a highly efficient way.

Qur live events, which mainly

take the form of large-scale

branded B2B exhibitions, are typically
must-attend gatherings in their
markets, located in weli-connected
hub cities, where products are
launched, commercial relationships
are formed and purchasing decisions
are made, Informa Markets is the
world's leading exhibitions provider,
the largest operator in the US and
second largest in China.

We are increasingly using technclogy to
enhance the value and experience live
events deliver, as described overleaf.
We also have a growing range of

B2B digital services, enabled by the
first-party customer data captured
through our live and on-demand
events and specialist digitat content
brands. This data, managed through
IIRIS, is helping Informa Markets and
our other B2B divisions expand into
the adjacent markets of data-driven
audience development and

targeted lead generation.

INFORMA PLC
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2022 performance

We saw a high pace of return to live
events in a year when, outside of
Mainland China and Hong Kong,
COVID restrictions un gallierihg
and travelling progressively eased
and were largely removed.

Informa Markets delivered significant

growth, demonstrating our balief
that in an increasingly digital world,
efficient and high-quality live
experiences are scarcer than

ever and, in turn, more valuable,

Underlying revenue growth was

47% (2021: 7.7%). Outside of China,
like-for-like live events revenue
returned to circa 89% of the 2019 level
with particular strength in the US.

Mainland China and Hong Kong
were largely closed to live events
throughout 2022. To keep serving
customers, our teams offered digital
marketplace services in several
markets as a way to show and sell
B2B products. We also relecated

a number of brands that would
normally run in Hong Kong to other
cities, moving Jewellery & Gem World
to Singapore for example to support
this community.

Keeping the quality of our events
high and maintaining investment in
our brands is a continuaus priority.
This was especially true in 2022,
when our focus was on ensuring the
first live experience post pandemic
delivered clear value to customers.
Our efforts were reflected in s5trong
satisfaction scares for many brands

and high levels of rebooking for 2023,

We are making good progress

in developing our range of
connected B2B digital services,
with several new specialist content
products launch during the year,

In the secend half of the year, we
formed several new partnerships

to extend our brands to new
locations and deepen our presence
in our chosen specialist markets.
These included partnerships in the
Professional Beauty & Persanal Care
market and the creation of the
Tahaluf business in Saudi Arabia,

2023 outlook

and opportunities

We have good confidence that 2023
will be another year of strong growth.
We have entered the year with positive
mamentum from strong rebooking
and customer satisfaction levels,

and most live events have now

had a full 12-month sales cycle,
supporting further performance.

Mainland China is following

a post-pandemic recpening
programme that will pave the way
for B2B events and in and outbound
travel to return. We wilt remain

agile and werk with customers and
suppliers to prepare to restart events,
Our schedule is weighted to the
second half of the year and so,
depending on how China’s
programme progresses, this

will provide incremental growth
later in 2023 and into 2024.

GAP 2 is bringing additional
investments to Informa Markets' B2B
digital services, including its smart
event technology, specialist content
platforms and data services.

We expect to see an acceleration

ir our digital services revenue as we
deliver new and improved features
and products. This will help deepen
and expand our first-party customer
data, which wilt in turn allow us

to further tailor and improve

our products and support new
data-driven services.

We will continue to monitor macro-
economic conditions in the markets
we serve. Informa Markets works
in over a dozen specialist markets,
which we have chosen to be in
based on their long-term growth
characteristics. This diversification,
working in attractive markets and
the standing and quality of our
specialist brands provide us with

a level of resilience.
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Smarter
events

Event features

Your digital profile

Yaur registration creates a digital
profile and QR code that provide
fast-track event entry. it is also used
to exchange information with
companies at stands and check
into event sessions.

Thereis no need for business cards,
contributing to a more sustainable
experience, and no manual record
keeping that is liable to error.

Attendees provide information on
their business and its size, region,
key productinterests, stage of
buying and priorities far attending.
This allows us to provide better
targeted suggestions for meetings
and allows exhibitors ta more easily
understand what solutions are
releévant. It aiso provides data that
can be used in targeted digital
marketing campaigns.

INFORMA PLC
AMNUAL REPORT AND ACCOQUNTS 2022

continued

e continuously
improve the
experience and
value that our live
events provide,
whether you attend as an exhibitor,
sponsor, buyer or any other type
of visitor.

In recent years, our focus has been
on wrapping techinotogy around
our exhibitions and embedding
user-friendly digital features into
more of our live experiences.

What's on where?

At large-scale events, there are times
when you want to target companies
and times when you want to browse,
Our smart event apps feature a digitat
exhibitor listings and product
directory, complete with descriptions
and filters to hone in on your interasts,
along with an interactive event map.

You can research, identify, boockmark
and pin priority partners to visit.

The app is also great for building

a schedule that includes
demanstrations, panels and rest
breaks, and keeping up with key
onsite announcements and updates
shared through natifications.

Increasingly, exhibitars can see

how often their company profile and
product listings have been viewed and
engaged with, praviding valuable data
on buyer interest and demand trends.

B2B Markets & Digital Services

These enhanced digital features

are designed to better match the
right buyers and sellers based on
their areas of interest and focus, as an
addition ta the serendipity of making
connections while browsing the event
floar, having conversations with peers
and attending demonstrations.

They also help attendees make
the most of their time and find

. what they need more effectively,

i

creating a better all-round experience,

Stored intelligence

Our apps offer exhibitors a cne-stop
shop: scanning the profile of buyers
they meet and interact with to capture
their details, taking digital notes
against their profile, and qualifying
and categorising buyers to prioritise
the mostimportant leads.

It is especially useful for exhibitors
with multi-person teams connecting
with different attendees at once,
enabling data and notes to be saved
and shared across the team for

a holistic view of activity.

For attendees, it is also a way to store
notes alongside company information
and review product specifications and
distribution capabilities.



Importantly, the combination of
profile information, in-app activity and
onsite interactions generates data that
leads to more effective supplier and
lead sourcing as well as relationship
management after the event,
extending the value of exhibiting.

Wae also use the first-party customer
data generated to further develop
our brands. Understanding where
buyers spend time and the categories
and programmes that are most

Data insight

Digitally enhanced events offer
exhibitors a wealth of data on
potential leads frem scanning profiles
at stands and the badges of those
attending product demonstrations,
panels or content sessions the
company is involved with.

We provide reports on leads and data
downloads promptly after the event,
so that information can be passed
back to sales teams and integrated
into angoing, year-round

customer relationship and

lead generation programmes,

in demand allows us to keep ;
adapting and improving the \
event experience. It informs our ‘
on-demand content and brand
marketing, helping us stay ‘
relevant and conmnected to customers |
year-round, Permissioned buyer data |
also supports the development of
newer digital services, including digital
demand generation campaigns

that help sellers identify and target
qualified and relevant buyers directly.

From keynotes to panel discussions,
innovation showcases and product
demonstrations, our events offer
lots of ways to learn about trends
and see what is new in the market.

|
Catch up on demand i

Wwe make a range of content and
sessians available on demand so that
exhibitors and attendees alike can
catch up at a time that suits, build a
schedule that maximises their time
and leave with valuable new ideas
and knowledge as well

as connections.

Making connections
Qur event apps have inbuilt
messaging and meeting
scheduling features.

Buyers can connect with
companies directly to ask questions
and book meetings. Exhibitors can
also display available meeting slots
to make sure representatives are
available to connect with interested
parties even at busy periods. Itis

a great way to make efficient use

of everyone’s time at the event.
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Informa Tech

INFORMA PLC
ANNUAL REPORT AND ACCOUNTS 2022

B2B Markets & Digital Services

continued

nforma Tech sits at the heart
of the global technology
community. We deliver B2B
market insight and market
access through research, media
training, live and on-demand events
and digital demand generation
services. These help professionals
make better technology decisions
and enable companies to buitd
brand and product awareness
and connect with customers.

We operate internationally through

a portfolio of B2B brands that are
well established and known within
their tech communities. This includes
major live and on-demand event
brands that provide a forum

for thought feadership, knowledge
exchange and training, new product
launches and building relationships.

Qur Omdia brand provides research
and unique insights into tech markets,
combining proprietary data and
forecasts with expert analyst
perspectives and opinions.

Qur digital content and media brands
provide specialist news and insights
to millions of readers per month,

Within the Group, Informa Tech is
leading the expansion in data-driven
marketing and lead generation.

This is supported by our B2B customer
data engine (RIS, as well as the recent
acquisitions of Netline and Industry
Dive, which have added brands and
capabilities in audience development
and digital demand generation.

2022 performance

tnforma Tech made strong progress
through 2022, delivering 43%
underlying revenue grawth

{2027; 14%).

We have been fotused on harnessing
our brands and strength in audience
development to further develop our
digital marketing services for
marketers wanting to reach tech
business professionals. As we gather
more accurate first-party data through
RIS, we can provide increasingty
targeted leads for customers,
identifying businesses and
professionals in specific markets that
are interested in certain product
categories and have budget to invest.

The acquisitions of NetlLine in
December 2021 and Industry Dive in
September 2022 are accelerating our
progress in these greas. Netline has
historically used other sources of
customer data to generate buyer
insights and intent-to-buy scores

as a basis for services to marketers.

Industry Dive is built around providing
high-quality specialist digital
newsletters, known as dives, 1o
audiences within specific markets.
This generates valuable data on

these audiences and is the basis

for marketing selutions to brands
seeking to reach and engage with
relevant Jeads.

Participation levels at our live events
progressively increased during the
year. The Tech sector was later in
returning to in-person gatherings than
other markets, but as COVID
restrictions were gradually relaxed,
atrendee confidence grew.

This was reflected in a very strong
performance by our largest Tech
brand, Black Hat, which saw
attendance at above pre-pandemic
levels at its flagship cyber security
eventin Las Vegasin AUgust.



Launching new brands and bringing
existing brands to new international
locations is one source of growth in
our live events portfolio. In February
2022, we launched LEAP, a live event
in Riyadh that brought together over
100,000 professionals from the global
Tech community over three days.

LEAP was one of the largest

launch events in Informa’s histary,
demonstrating our capabilities

in convening Tech audiences
internationally and bringing
commercial activity to a region that
supports investment and innovaticn.

Following investments in its customer
platform and content offering in

2021, Omdia had a successful year.
Demand for research subscriptions
and growth in annualised contract
values were both strang.

2023 outlook

and opportunities

As with our other B2B Markets
husinesses, we are confident

that 2023 will see another strong
performance by Informa Tech.
We entered the year with good
mamentum in pre bookings and
forward commitments for live events
and marketing services, alongside
strong growth in annualised
subscription values.

We will continue to monitor

the macro-economic backdrop.
While some technology companies
have announced cost-cutting
initiatives, our focus on providing
valuable and measurable services

to specialist markets through
specialist brands provides resilience.

GAP 2 is bringing additional
investment to Informa Tech's

content and marketing services this
year, including new media platform
technoclogy that streamlines content
production, improves user experience
and aflows us to distribute content
better and more widely.

We are also investing in our recently
acquired businesses to make the
most of the combination with Informa.
One result will be a new product from
NetLine, called intentive, which will
combine its platform with Informa's
first-party data to provide

customers with more targeted

and valuable leads.

At Industry Dive, we are accelerating
the rollout of new dives in

markets such as Manufacturing,
Direct-to-Consumer and Fashion.
Here, first-party data from [IRIS

is being used to reach and market
to relevant audiences.

See page 23 for more detail
onIndustry Dive.
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Informa Connect

52
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ANNUAL REPORT AND ACCOUNTS 2022

B2B Markets & Digital Services

continuzed

nforma Connect creates

content-focused and

content-rich live and on-

demand events, digital media,

accredited training and B2B
digital services that enable specialist
markets and professional communities
to convene, learn and network,

We have dozens of international
specialist brands, which have built
a strong following in their markets.

Our live and on-demand events,
which for Informa Connect mainly
take the form of farge-scale,
content-led branded events for the
B2B market, are typically must-attend
gatherings for professional
cammunities or industries.

They provide an opportunity to listen
and learn from experts, track the
latest developments in that market,
make new connections and network
with peers, suppliers and customers.
We also provide the opportunity for
training and development, including
professional accreditation, onsite and
through dedicated training courses.

The majarity of our live events are
also available on demand. For some
customers, who are focused on
listening to presentations and
speakers, absorbing knowledge
and learning, this provides an
efficient way to participate.

However, for many customers,

the value lies in the structured

and unstructured networking
oppartunities we provide and the
contacts and relationships generated.



We are developing a range of B2B
digital services to complement our live
and on-demand brands. Increasingly.
these are enabled by the first-party
customer data managed and collated
through RIS and captured by the
technology, platforms and apps
wrapped around our events and
digital content brands.

Qur ability to provide sponsors with
more accurate and in-depth data on
attendees is increasing the quality

of the connections we provide and

the value of Informa Connect’s brands.

We are also developing new digital
products based on cur rich content,
including specialist newsletters and
the Streamly platform: a library

of high-quality business video content,
delivered by experts speaking at our
events and elsewhere.

2022 performance

As COVID restrictions were
progressively relaxed, we saw a high
pace of return to live events across
Informa Connect’s portfolio.

This delivered strong year-on-year
growth, underlining the enduring
value of live experiences that provide
rich and relevant content and
cpportunities for high-quality
in-persen networking.

We saw particularly strong
performances in the Life Sciences
and Finance portfolios.

Our largest event, SuperReturn
Internationai, which serves the private
equity and venture capital community,
took place in Berlin in June and
attracted over 3,500 senior decision
makers in its 25th year.

We also saw a strong return for

our Business-to-Consumer brand
FanExpo, which provides fans of pop
culture, comics and gaming with the
opportunity to connect with like-
minded fans and listen to actors,
celebrities and creators.

Towards the end of the year, informa
Connect’s Finance portfolio welcomed
colleagues from the IGM and Zephyr
businesses that previously were part
of Informa Intelligence. Each is
focused on a segment of the Finance
market, providing customers with
data, information and connections.
This move adds scale and
complementary products to our
finance portfolio, where our event
and digital content brands serve
wealth and investment management
and private equity customers,

Underlying revenue growth was 46%
{2021: (0.6)%), figures that have been
restated for the full year to account
for the addition of these businesses
to the division.

Curinos, our retail finance data
business in which we hald a 56%
intcrest, is nuw belng reported within
Informa Connect. It continues to
operate as a stand-alone business
with an independent Board.

2023 outlook

and opportunities

While we continue to manitor

the broader macro enviranment,

we are confident Informa Cannect can
deliver further growth through 2023.

Our established brands and focus on
working in specialist markets and
supporting professional communities
put usin a good position to make
the most of the continuing demand
for high-quality market-relevant
experiences. Growing our audiences
by keeping the quality of our content
and experiences high remains
important. One of the ways we seek
to do this is through our culture and
by encouraging ideas, energy and
continuous improvement through
data and feedback throughout

our teams.

In addition, we continue to develop
our on-demand capabilities and
range of digital services, offering
customers new ways to access

our content and communities.

Through GAP 2, we are investing in
the further development of Streamly
and expansion of our proprietary
partnering platform PartneringOne.
This connects Life Sciences innovators
with investors around live events and
is being expanded to enable year-
reund connection, networking

and interaction.

We are investing in technology and
platform upgrades in Zephyr and
IGM to improve the value we provide
customers. All of these investments
are being made with a view to
accelerating growth and deepening
the value our brands provide,

INFORMA PLC
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Informa investments

Informa investments

& have built

a portfolio

of retained

investments

that align with
our focus on specialist markets
and specialist knowledge.
These investments do not materially
contribute ta the Group's reported
revenue and adjusted operating profit
but offer significant future cash flow
benefits when value is realised.

Informa’s interests in Narstella
and Lioyd’s List Maritime stem
from the GAP 2 Portfolio Focus
programme and divestment of
the intelligence businesses.

Our confidence in the potential for
Pharma and Maritime Inteiligence to
grow further under new ownership,
and create value for the Group,

led us to retain an equity interest

in each business. Pharma intelligence
subsequently merged with Norstella
and we have an effective stake of

7% in that business,

In ather instances, investments
stem from our strategy of deeper
market specialisation and
accelerated digitisation. We invested
in Founders Forum - a leading
community for entrepreneurs,
investors and feaders in the Digital,
Media and Technology markets -
in November 2019 and formed a
partnership to expand our Landon
Tech Week festival, benefiting from
Founders Forum's high-profile
connections, strong brand and
deep Tech sector knowledge.

In December 2021 we invested
in Bridge Event Technologies,
which provides digital services

INFORMA PLC
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for content-driven online events
under the brand Totem, including
an end-to-end event platform, apps
and creative content production.

Informa Connect had partnered with
Totem during 2020 and 2021 to deliver
on-demand events and create the
ConnectMe platform, which powers
Informa Connect’s digital event
features. The investment has
deepened this relationship, enabling
our teéams to input and benefit further
from the company’s technology and
product development.

Our investments in PA Media Group
and Independent Television News
joined the partfalio as a resutt of
other acquisitions and align with

our focus on specialist digital content.

We see value in these investments
and, as is the case with each of the
interests in our investment portfotio,
Informa is represented on the Boards
of those campanies.

Investing in
scale in US
retail banking

We have a majority stake in
Curinas, a leader in data and
intelligence for US retail banks,
lenders and insurance providers.

Curinos was created in 2021
through the combination of
our FBX brand, a specialist
in US mortgage pricing and
digital banking intelligence,
with Navantas, a specialistin
US deposits data serving a
simifar custemer community
of retail banks, lenders and
insurance providers,

With Curines, we have a
long-tarm maijority position in
a business that has a broader
array of products, deep
relationships with customers
and more opportunities for
growth. The combination also
attracted investment from
mid-market private equity
firm Inflexion.

Qur 56% stake in Curinos
is fully consolidated within
informa’s accounts and
reported through the
infarma Connect divisian.



Informa shareholdings

& norstella

Norstella
A group ot market-leading pharmaceutical
intelligence and solutions providers

7%

Lioyd’s lista

[PAPETOPRVAY N

Lloyd’s List Maritime
Transparent and acticnable maritime data
and intelligence

20%

curnos

Curinos
Data and intelligence for US retail banking

56%

[RIER S =
ORI
R

Founders Forum

A leading community for entrepreneurs,
investors and leaders in the digital,
media and technology markets

22%

Independent Television News
An award-winning creative and digital
content producer

20%

O pa Necha Group

PA Media Group
Providing specialist media and
newsservices

18%

Bridge Event Technologies
Technology and creative digital content
foron-demand events

15%
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Key performance indicators

Measuring
progress

We use ten key performance

indicators to measure progress against |

strategy, the strength of the business
and the creation of benefits.

Financial

|

Every indicator links to our strategy under the GAP Z plan,
Cofleague engagement and the generation of funds for
reinvestiment and shareholder returns are also part

of our business model. The 2022 short-term management
incentive plan incorporates financial performance,
shareholder return, sustainability and culture targets
including these Group KPls, among other measures,

As elsewhere in this report, financial indicators reflect
our ¢ontinuing aperations unless otherwise stated.

Read more:
Pages 14 to 17 Group strategy
Pages 18 and 1%: Business model
Pages 80 to 82: calculations and reconciliations
to statutory measures
Pages 122 to 141: Directors’ Remuneration Report
Pages 245 and 246; Glossary of alternative
performance measures

GAP 2 growth and performance
Trends in revenue, underlying revenue growth
and adjusted operating profit measure how

Revenues (Em)

l

Adjusted operating profit (Em]

2021 1,583.3 2021 D 232
well our GAP 2 growth strategy is progressing.
our GRS growih STAEEY 1S PIOSTESSNE:  20z: | 222+ 202 NI s>
We saw strong performance and growth in
2022 driven by the return of B2B live events
in most of our markets, growing B28 digital Underlying revenue growth (%}
services and the continued expansion
of our Academic Markets business.
2021 [ 26
2022 [N >+
GAP 2 strength and stability Free cash flow (£m) Informaa leverage (times}
Free cash flow and leverage indicate the
strength of Informa’s financial position and 2021 _ 362.3 2021 28
the flexibility we have to invest and manage —
the balance sheet effectively. 2022 417.9 2022 . ©.2)
We saw a strong free cash flow perfarmance
in 2022 as a result of revenue and profit
growth combined with a high cash conversion
rate. With a small net cash balance before
leases, the Infcrma Leverage ratio stood at
{0.2) times as at the end of 2022, calculated
based on our total operations.
GAP 2 shareholder returns Adjusted diluted earnings Dividend per share (pence)
Delivering sustainable long-term returns per share (pence)
is part of Informa’s business mode, 2021 _ 12.9 2021 00
with accelerated returns a GAP 2 target. 2022 _ 24.4 2022 _ 0.8
Earnings and dividend per share measure ’ :

the value created far shareholders.

We restarted ordinary dividends at the 2022
half year. Adjusted earnings per share from
continuing businesses grew strongly,
reflecting strong growth in adjusted earnings
and the effect of the share buyback programme
inlowering the weighted average number

of shares.

INFORMA PLC
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Operational

GAP 2 Leadership & Talent: colleague engagement Engagement index {%}
The cantribution of gur colleagues is an important part of our
business model. We track engagement levels through the Inside 2021
Informa Pulse annual survey as a way fn measure satisfaction,

connection and cantribution, 2022

We aim to maintain a high engagement score and participation rate,
and these remained strong and consistent in 2022, with 71% of
colleagues taking part.

GAP 2 FasterForward: sustainability performance

To track Informa’s broad sustainability performance, we use two KPIs that are easily comparable with peers and
receive a degree of independent calculation and assurance. Progress against our nine FasterForward targets
supplement these KPls,

Dow Jones Sustainability Index (D;TSI) (percentile and absoluteﬁscore) 991:_1-1 ) 100th 1d0th

The DJSI aggregates the performance of listed companies against
over 20 economic, social and environmental criteria. We seek to 74 78 79
maintain a strong absolute score and relative position to peers.

We were ranked top of the global media sector for a second year 2020 2021 2022

running in 2022 due to improvements in our scores on supply chain

management, cyber security management and human rights

processes and further improved our absolute score.

Greenhouse gas (GHG) emissions

2022 2021
UK ROW UK ROW

Energy consumption {kWn} 2,484,932 17,438,701 5,126,204 18,508,296
Scape 1 emissions {tCOse) 413 1,934 565 2,127
Scope 2 location-based emissions (tCO2e) 254 3,800 506 4,310
Scope 2 market-based emissions (1CO-e) 0 244 ] 231
Scope 3 emissions from office waste, electricity transmission and
distribution losses (tCC.g) 30 37 50 399
Scope 3 emissions from home working {tCO.e) 2,516 4,380 2,028 5,782
Scope 3 emissions from Informa business travel and accommaodation {tCO:ze) 21,304 (global) 3,805 (global)
Tota!l Scope 1 and 2 lacation-based emissions {tCOze} 667 5,743 1,071 6,437
Intensity ratio total location-hased Scope 1 and 2 emissions {tCO.e/colleague) 0.18 0.77 0.35 0.92
Total Scope 1 and 2 markat-based emissions (tCO:e) 413 2,179 565 2,358
Carbon offsets used to Compensate for remaining emissions in scope
for CarbonNeutral® company certification (tCOxe) 31,192 (global) 14,987 (global)
Residual carbon emissicns post renewable energy and offsets {tC0:e) 0 0 0 0

GHG emissions measure our use of natural resources, part of our business model, and are one indicator of progress
on our GAP 2 and FasterForward carbon and environmental targets.

Calculations are based on GHG Protocol and Defra guidelines. Scope 1 emissions arise from natural gas heating,
refrigerant gases, and vehicle and generator fuel use. Scope 2 emissions are from electricity consumption.
Location-based emissions are calculated as the average emissions intensity of electricity grids where we have offices.
Market-based emissions take into account renewable energy purchasing. Scope 3 emissions arise indirectly from

our business activities in the supply chain, within boundaries defined by the GHG Protocol and Science Based

Targets initiative.

We have been a CarbonNeutral® certified company, in accordance with the CarbonNeutral Protocol, since 2020 and
purchase carbon offsets to compensate for unavoidable emissions. Bureau Veritas provides limited assurance over our
energy and water consumption data and Scope 1, 2 and 3 data; full details can be found in Informa’s Sustainability Report.

Scope 1 and 2 emissions reduced further in 2022 as a result of our ongoing energy efficiency and reduction initiatives
and some consolidation in cur office real estate. The rise in Scope 3 emissions reflects a return to more normal
patterns of travel post-pandemic.
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Risk management

Our approach to risk

Any growth strategy comes with
risks as well as opportunities.
Our focus is to support GAP 2

- and the company -

Gareth Wright

Group Finance Director

INFORMA PLC
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to be successful

nforma is at its best when
we are quick to market and
responsive to changes in
customer needs and
circumstances. That is why we
deliberately empower the colleagues
closest to a risk and opportunity
to take decisions autonaomously
and in real time, As a Risk Committee,
we always think about how ta manage

and mitigate risk in this context. While |

thereis a place for formal processes,
we do not focus on box-ticking or
form-filling for the sake of it.

This pragmatic philosophy an risk
helped see us through a year that was
voiatile in many respects. Infarma’s
operations were not directly affected
by the conflictin Ukraine, but broader
developments such as rising inflation
and the cost of living crisis have had a
significant impact not just on markets
and economies, but alsg on our
colleagues and customers.

While addressing these issues as they
developed, we continued to oversee
our 13 principal risks and maintained
our focus on our growth strategy.
Much of the Risk Committee's time
was spent on areas particularly
relevant to GAP 2: cyber security,
acquisition and integration, privacy
regulation and change management,
as well as the necessary and ongoing
focus of making pragress against

a backdrop of economic instability.

To support the Committee in
managing principal as well as
business-level risks, we have

created a number of risk forums
where colleagues from our
commercial businesses and corporate
functions can contribute their
expertise in specialist areas such

as cyber security and data privacy.



Climate change remains an emerging
risk far Informa, and one that we are
keeping a close eye on. By definition,

it does not represent a principal risk
for the company because it does

not affect our ability to deliver our
strategy over the next five years. Itis,
however, an increasing glohal threat
that no business can ignore - and so
we have produced a separate, detailed
report on climate change and its
potential impact on our business.

The full report, which follows the
recemmendations of the Task Force on
Climate-related Financial Disclosures
{TCFD}, can be found on ocur website,
and we have inrluded a summary

on pages 70 to 73.

Managing new
macro-economic challenges
After the universal threat of COVID-19,
the macro-economic challenges of
2022 were more diverse in nature -
from the conflictin Ukraine and other
geopolitical tensions, to rising energy
costs and inflation.

The Risk Committee constantly
monitored and managed those risks
from both an ecanemic instability
and a market risk point of view,
successfully mitigating the impact
on our gperations.

For a business like ours, international
trade and global relationships matter.
The dynamism of China’s economy

is important to us, as it is to many
companies. We have colleagues

in China, serve customers in China and
welcome companies and delegations
from China to our events worldwide.

The cauntry’s post-pandemic
reopening programme and its
approach ta international trade are
therefore relevant to Informa and our
markets, and so the Risk Committee
will continue to monitor progress,
risks and opportunities in this area.

Mitigating risk in

our digital growth

As Informa becomes a more digital
business, we are naturally more
exposed to cyber security, data loss
and privacy regulation risks.

These fast-moving risks require
considerable attention from the
Committee, as well as input

from experts, to make sure our

controls remain relevant and effective.

We created new risk forums for that
very reason, which have already
proved an invaluable source of
expertinput.

As shared by our Audit Committee
Chair on pages 112 and 113,

the company has also been investing
in cyber security defences and
awareness, including simulated
breaches to help us map and stress
test our response.

Turning risks into
opportunities

While economic instability, market
risk, and acquisition and integration
are all principal risks for Inferma, they
also present significant opportunities
for the company. With minimal net
debt and a clear, strategic growth
plan, we are in a strong position

to acquire businesses that might
become available at better
valuations in a recessionary

or low-growth environment,

Whatever the circumstances,

we take pride in being a respansible
and respected seller and buyer

of businesses - which is often
recognised by cur M&A partners
and the companies we acquire.

Risk management is ingrained in our
M&A approach, with a focus on risk
embedded in our due diligence and
integration activities. Gur reputation
as a good place to work has also

led to a track record of retaining

key colleagues in the companies

we acquire.

Our focus for the year ahead
As delivery of the GAP 2 strategy
ramps up in 2023, the Committee
will continue to suppert the business
in achieving its goals. This will be
especially important when it comes
to expanding Informa’s market share
in areas such as B2B digital services,
where we need to understand the
risk exposures involved.

The ever-evolving risks of cyber
security and economic instability
will also be areas of ongoing focus.

As of today, COVID-19is increasingly
seen as a virus to live alongside,
including in China, and our exposure
has significantly decreased. As a
result, we will no loenger consider
pandemic as a stand-alone principal
risk in 2023 and instead manage it
as part of the risk of an inadequate
response to @ major incident, as it
was before 2020,

I would like to end by thanking my
Committee colleagues, the Group

Risk team and everyone across the
business who helped us identify,
mitigate and navigate risk this year.
We might not know exactly what lies
around the corner, but | am confident
that we are prepared to manage
whatever challenges 2023 might bring.

Gareth Wright
Group Finance Director
Chair, Risk Committee

INFORMA PLC
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Risk management

continued

How we manage risk

e consciously
identify and
understand
risks and
opportunities
by assessing our strategy, operations,
commercial activity, financial
organisation and change activities,
We also monitor external events and
the broader compliance landscape.

We consider three time horizons when
assassing these areds: a short-term
period of 12 months, a medium-term
horizon of three years and a
loenger-term horizon of beyond

three years.

Our aim is to minimise the impact of
risks and uncertainties on delivering
gur strategy, helping the business ta
stay resilient and responsive and avoid
disruption in the face of events and
developments. Where the nature

of the risk means it cannot be fully
managed ahead of time, we aim 1o
make sure we can respond to it in
an agile way, We seek to continually
improve how we manage risk and
increase our maturity each year.

Our culture means that each part

of the business has a high degree

of ownership and freadom in how it
pursues business plans and activities,
helping us to make decisions quickly
and respand to market changes
effectively. The way we manage risk is
fully aligned with this decentralised
approach. The process of identifying
and managing risk is embedded into
our business and commercial activities
and is part of daily decision making.
Each division identifies the risks

that could affect how successfully it
executes its business plans, strategy
and operations - ahd manages

any risk exposure, making sure
appropriate controls and action

plans arein place.

INFORMA PLC
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Qur approach to risk management
uses an integrated assurance model
built around the common three lines
of defence model:

* First line of defence: colleagues
and managers
Coleagues and managers are
considered the first line of defence,
spotting and managing risk as part
of day-to-day activities by following
policies, adhering 1o contrals
and behaving in fine with our
guiding principles

* Second line of defence: risk,
compliance and internal control
Cur Risk, Compliance and Internal
Control teams are subject matter
experts who set the policies and
frameworks that everyone follows,
implement risk management tools
and provide guidance to colleagues,
senior management and the Board

* Third line of defence:
internal audit
Qur internal Audit Team is
responsible, through independent
and objective review, for ensuring
that the first two lines are operating
effectively. internal Audit is
accountable to the Audit Committee
and, through it, to the Board

Risk management framework
We use an enterprise risk
management framework, well
established at Informa, that applies
cansistently to aif parts of the
company. It has five aspects:

1, Risk profile and appetite

We understand our risks through the
risk management process described
opposite. The Board determines our
appetite and tolerance for different
risks and levels of risk. This is
articulated through a high-level risk
appetite and tolerance statement set
by the Board. Each principal risk also
has its own statement of appetite
and tolerance.

2. Governance

We have a clear governance
structure to oversee risk
management. Accountabilities are
defined and there is appropriate
expertise at each level and stage.
The Board and Audit Committee's
responsibilities are detailed an
our website at informa.com.

The Risk Committee meets quarterly
and provides the Board and the
Audit Committee with information
to enable them to discharge

their responsibilities.

3. Policies, processes and controls
We identify, assess, manage and
monitor risks using a range of policies,
controls and processes. These are
regularly assessed by the Risk and
Compliance teams, tested by Internal
Audit and reviewed by the Risk and
Audit Committees to ensure they
work effectively.

4. Culture

Our culture supports us to take and
manage risk within the boundaries set
by the Board. Our guiding principles
emphasise colleagues’ freedam to act,
and the importance of trust and
maintaining strong relationships

with customers and partners.

This tone is set and maintained
through communications and
engagement from the Board and
management, oversight by line
managers, regular training,

policies and an appropriate

incentive structure,

5. Tools and infrastructure

We use a range of industry-standard
risk management teols and systems to
support risk reporting and monitoring.



Risk management process

We follow a four-stage risk management process to oversee our most significant risks. This process helps us prioritise
our efforts, so that we can minimise risks that would affect the delivery of our strategy and maximise our ability to take
apportunities in a considered and informed way.

Risks are identified by combining a bottom-up analysis, where each division identifies risks and opportunities in its
respective markets and products, with a top-dawn analysis, where the Group Risk team monitors for any additional
risks that affect the company mare broadly.

Assess

We analyse all the identified risks against a set of financial and non-financial assessment criteria. We consider risk
likelihood, risk impact - bath before or without implementing any mitigations to manage the risk, and after current
mitigations are applied - and risk velocity, when the risk might affect the business, This helps colleagues decide and
prioritise their response and management activities.

We assess each principal risk to see whether it could have a material strategic or commercial impact on its own or as
part of a multiple-risk scenario. Principal risks with material commercial impacts form part of our viability modelling
and testing.

Respond and manage

Business-level risks are managed within their respective team and divisional management structures. All risks have
response strategies, and we evaluate these response strategies for their effectiveness at managing risk to agreed
tolerance levels and the resources used in doing sa.
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The Risk Committee reviews these every quarter and discusses them during the year in divisional management %

meetings. Where applicable, we also review these risks in our broader risk forums. o
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Each principal risk is assigned an executive owner responsible far its overall management, supported by day-to-day ®

owners who are often specialists in that area. Together, they ensure that controls are adequate and that we have an =

effactive response strategy if the risk crystallises or reaches a level beyond our appetite and tolerance thresholds. E

These thresholds are set and documented by the Board. -
Emerging risks are also assigned to executive owners to ensure they receive sufficiently senior attention
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Monitor and report )

Each business monitors its business-level risks and reports to the Group Risk team and Risk Committee through -

divisional risk reports. These reports are assessed, and feedback is given where necessary. At this stage, risks are §

also assessed to see if they are significant enough to be recognised and monitored as emerging or principal risks. ]
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We use dashboards to moniter and repart an principal risks, breaking each risk into component parts and evaluating g

it against the metrics and tolerances the Board has set. _o"“
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Principal risks and uncertainties

Principal risks and uncertainties

rincipal risks are those
risks that we believe would
have the greatest impact
on our business - thatis,
on our ability to achieve
our strategic objectives and
operate successfully.

We continue to see the greatest risks
to our business in 13 areas and these
fall into three categories: growth and
strategy, people, and culture.

The tolerance for each of these risks
is categorised in one of three ways:

* Risk averse: we have a very low
tolerance for taking the risk and
it should generally be avoided

» Risk cautious: the risk is
carefully considered against the
potential reward using financial and
non-financial measures. The end
reward must be a multiplier of the

risk for it to be considered and taken

* Risk flexible: we will consider
the risk on a case-by-case hasis,
taking broader strategy, business
and market circumstances jnto
account, and we are willing to
be flexible on tolerance levels
accerding to circumstances

We confirm that, through the
processes and governance described
above, we have performed a robust
assessment of Informa’s emerging
and principal risks, and believe that
our risk management framework
and process remain robust.

INFORMA PLC
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Developments in 2022

We produce a net risk rating for each of our principal risks. This assesses how
likely the risk is to occur and what the impact would be on Infarma, considering
the level and effectiveness of gur current contreols and mitigations to avoid the
risk happening and minimise the effect if it does occur. These are mapped below
to give insight into their relative impacts and likelihoods.

The actions we took to manage our principal risks around key counterparties

and attracting talentin 2022 meant that their potential financial and non-financial
impacts became less likely. The likelihood of risks arising around acquisition

and integration, however, increased compared with 2021, given our increased
divestment and acquisition activity under GAP 2.

Emerging risks

While we concentrate on principal risks, we also look at risks that are emerging.
These are risks that are not yet material or of a scale to present a significant
problem to us, or risks that have a degree of ambiguity or uncertainty around
their effects or timing.

We monitor and assess emerging risks in the same way we do principal risks.
The Group Risk team, Risk Committee and senior management team members
hold dedicated horizon-scanning reviews every ygar to identify any risks that
are new and relevant. We have emerging-risk registers and aim to identify the
triggers that could make an emerging risk warrant more attention and action.

Same emerging risks also present opportunities that we are actively addressing
and responding to. For example, we are monitoring are climate change, which we
discuss in mare detail on pages 70 to 73, and the accelerated progression of
artificial intelligence, which has the potential to suppart the development of

our digital services but also to disrupt aspects of the publishing industry.

Likelihood
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Growth and strategy

o Economic instability

@ Marketrisk

Owners: Group Finance Director, Head of Group Finance
Risk appetite: Flexible

Latest movement: No change e

Owners: Divisional CEQs, Director of Strategy and
Business Planning

Risk appetite: Flexible e
Latest movement: No change

General economic instability, changing global trading
patterns or a downturn in a particular market or region
could change customers’ demand for products and
services: business activity may be restricted, and
consumers restricted from accessing services;
customers may reduce their budgets and their appetite
to exhibit or travel. If we fail to navigate these changes
and be decisive, we risk being unable to deliver our
strategy. At the same time, instability and currency
fluctuations offer opportunities to acquire businesses
at lower cost and enter or expand in different markets.

We work in a range of specialist markets that can

grow, decline, change or he disrupted. This can alter
customer behaviour, needs and preferences and
change the competitive environment for our

products and services, affecting revenues and margins.
We are comfortable taking market risk and maximising
the opportunity it presents for growth - such as by
developing new products and acquiring capabilities,

or developing or expanding existing, new and
emerging markets.

How we manage it

* We discuss the macro-economic envirenment
at our regular Board, Risk Committee and Group
teadership team meetings, making it a continuous
management focus

* We have a balanced portfolio of businesses and
products, operate in multiple countries and specialist
markets, deliver digital and physical products,
and have a mix of revenue sources. This balance
creates resilience and helps us manage localised
market or country-specific downturns or recoveries

= Cur management regularly reviews operating-sector
activities and geographies, mobilising our businesses
to address the challenges and opportunities present,
including reviewing pricing strategies across divistons

* Our three-year business planning process formally
considers economic risk and opportunity

+ We monitar trading results against budgets and
projected forecasts through our menthly reperting
process, capturing the effect of broader economic
trends and informing our commercial decision making

* We receive revenue in advance for our events
and subscription products, providing visibility

+ To protect against currency movements, we align the
Group's borrowing with the currency of our largest
sources of cash generation and review our hedging

How we manage it

- As part of our strategy and investrment decision making,
we consider market risk, the dynamics of different
markets and the strength of our market positions
and product portfolios

» The Board, too, regularly considers these issues,
which are also addressed as part of our three-year
planning cycle and menitared through the financial
reporting process

« Qur culture of staying close to customers and building
depth and specialism in our markets gives us good
insight into trends in feedback, proeduct use and
behaviour. We use these inputs to make sure cur
products remain valuable and relevant and spot
new opportunities for growth

« Through investments in GAP 2, we are accelerating our
digital and data services and capabilities to continue to
meet evolving custormer needs across existing, new and
emerging markets. This helps us to minimise market risk
and maximise business opportunities

= The breadth of our portfelio and reach across multiple
markets provide some resilience to disruption in
individual markets, as does the quality of our brands
and customer relationships

INFORMA PLC
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Principal risks and uncertainties

continued

Growth and strategy

o

Acquisition and
integration risk
Owner: Director of Stratagy and Business Planning

Risk appetite: Flexible
Latest movement: Increase

o Ineffective change

management

Owners: Group Chief OQperating Officer, Group Director

Risk appetite: Flexible
Latest movement: No change

To deepen our position in specialist markets and to
add new capabilities, we make targeted acquisitions.
The financial performance of the businesses we
acquire can sometimes vary from expectations,

given macro- and micro-economic volatility in market
conditions or complexity in the integration process.
We are prepared to take reasonable risk to add talent,
capabilities, products and brands, and recognise that
successful integration is critical for capturing the full
benefits of an acquisition. An increase in M&A activity
naturally increases the likelihood of this risk.

How we manage it

+ We allocate capital to the markets and divisions that
have the best opportunity for long-term value creation
and we make investment decisions according to set
financial parameters

« We monitor the market to identify suitable acquisitions.
The Corporate Development team analyses targets
and assesses their strategic and cultural fit, A central
investment committee oversees all proposed activity.
Functional experts, supported by external partners
where needed, are involved throughout the due
diligence, acquisition and integration stages

* We use avalue creation register for each proposed
acquisition, which assigns individual ownership for
all aspects of execution. All acquisitions have formal
due diligence, governance, leadership and project
management processes in place. Significant acquisitions
receive heightened governance

« The Group manitors and oversees divisional integration
plans for at least two years after closing, and does
additional spot checks and assurance reviews beyond
that. We alsg analyse and report on lessons learnt
in previous acquisitions, disposals and integrations

« All M&A activity is also put through a risk management
review, where risks and how they will be managed are
documented, together with their associated risk profile

* We report post-acquisition perfarmance to the Board
every quarter, in which we assess any variation to our
expected return on investment

INFORMA PLC
ANNUAL REPORT AND ACCOUNTS 2022

of Programmes

As we continue to take customer and market
opportunities, expand our portfolio and implement
new strategies, our business is investing in change
programmes - for now and the future. We have an
appetite for change that supports our growth strategy
and development. If change is not managed effectively,
however, it can create operational challenges, which
affect our ability to deliver strategic, commercial and
aperational benefits. Business fatigue from change -
and the number of strategic change programmes
running at once - is our biggest risk and we address

it through change management controls.

How we manage it

* Having implemented a change management framework
in 2021, we focused on enhancing the tools in
the frameworkin 2022 and adopting it for key
transformation and change projects

+ We have a track record of successfuily integrating
change, through our significant acquisitions and
investment programmes and through new strategies

+ The Group leadership team oversees and sponsors
key change initiatives, We set up specific governance
structures for significant projects and all large-scale
strategic changes

= Our funding and investment programmes or
acquisitions include change management disciplines
and have defined governance and reporting structures.
All large-scale investments are approved through an
investment committee

+ We closely consider the effects of any change an all
our stakeholders - especially colleagues, customers
and shareholders - and our decisions are guided
by cur purpose, strategy and guiding principles

+ Over the GAP 2 period, we will be monitoring and
managing closely the requirements and impacts of
increasing our focus on digital and data capabilities



Reliance on key
counterparties

o Technology
failure

Owners:; Group Finance Director, Divisional CFOs,
Head of Risk

Risk appetite: Cautious 0
Latest movement: Decrease

Owners: Group Chief Qperating Officer, Chief Commercial
Officer

Risk appetite: Averse Q
Latest movement: No change

We work with a number of key strategic counterparties
to support our business and help deliver our products
and strategy. A failure in key counterparty relationships
or services could affect the delivery of certain products
or disrupt business activities and trading - which

could then affect customer satisfaction, colleague
engagement, and our cost base and margins.

Periods of extreme economic instability and

disruption can also affect our business partners’
stability. We have reduced this risk by making
significant improvements to our key counterparty
framework and our accountability framework,

and by better understanding our counterparties

and their associated risk.

Technology underpins our products, services and
business operations. A prolonged loss of critical
systems, networks or similar services could inhibit
the delivery of products and services, increase costs,
and affect customer experience and our reputation.
Serious disruption could affect day-to-day operations
and, potentially, colleague engagement. As we
continue to develop our digital services under GAF 2,
the resilience of our technology platforms is even
more impertant to business performance.

How we manage it

* We consider key counterparties within four groups:
customers, providers of services, strategic partners
and providers of financing

* As part of their formal reviews and reporting to the
Risk Committee, each division and function identifies
key strategic counterparties, articuiates the nature
and extent of their risk exposure and confirms
the mitigations and continuity processes in place,
An accountable person from Informa holds the
relationship with the counterparty

+ Each divisian and function conducts spot testing and
checks across a sample of their counterparties each year,
to ensure the ongoing performance and strength
of relationships and services

* We subject key counterparties to additional due
diligence, including assessing the robustness of their
business plans, financial stability, cyber and information
security practices, and business continuity plans.
We put contracts and service-level agreements
in place, along with performance and risk indicators

* Qur Treasury Policy ensures we are not over-reliant
on any single financing partner

How we manage it
* We seek to manage the likelihood and impact of any
business-critical technology failure, so have put in place
governance standards, maturity targets and controls
to manage technology risk and operational T resilience
« Our Group-wide strategy is to deploy cloud computing
where appropriate, which provides resilience for
our products and services and our capacity to scale
* We work to reduce complexity in our technology
landscape by streamlining legacy systems and
those from acquired businesses
* We assess and select technaology service providers
on their ability to deliver the required service,
reducing the risk of downtime
* We provide remote access services 50 that
colleagues can work securely and productively
from anywhere, should one of our hubs be affected
by a technology outage

INFORMA PLC
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Principal risks and uncertainties
continued

Growth and strategy

Data loss and
cyber breach

Owners: Group Chief Operating Officer, Chief Information
Security Officer, Chief Commercial Officer

As our business evolves digitally, we are using data
more and more in our business operations. A cyber
breach or loss of sensitive or valuable data, content

ot intellectual property could mean a loss of reputation
and trust, losses for our stakeholders, fines, regulatory
reprimands and business interruption. Managing

these impacts could be disruptive and could cause
reputational damage if handled inadequately. We made
improvements in 2022 to create a more robust and
secure environment, but we recognise that the risk,
especially of targeted attacks, increases as we hecome
more digitally focused - so, this risk remains stable.

Risk appetite: Averse
Latest movement: No change

How we manage it

- We seek to protect our data robustly and in line
with privacy regulations and good security practices.
Qur Information Security team determines strategy
and oversees campany-wide security initiatives

* We employ a iayered defence-in-depth approach to
protect the confidentiality, availability and integrity
of key systems. This comprises administrative,
taechnical and physical controls, which are continuausly
monitored and adapted according to developing threats

* The Risk Committee maonitors the performance,
pragress and maturity of our cyber security controls

* Ourinternal and external assurance programmes
assess compliance with company security policies,
standards and controls, and provide reports to the
Audit Committee and Group leadership

* For cyber breaches, we have a well-defined incident
management response

= To support a security-aware culture, we run simulated
events to test security controls and response tactics
- and our colleague awareness programmes
include training, communications and simulated
phishing exercises

+ Greater controls and governance, and continued
investment in our talent hase, have led to a more robust
cantrol environment and more focused capture and
use of customer data for our data analytics engine
and several GAP 2 initiatives

INFORMA PLC
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Privacy
regulation risk

Oowners: Group General Counsel and Company Secretary,

Chief Privacy Officer

Risk appetite: Averse

We use data on current and prospective customers

to market brands, deliver products and create new B2B
digital services - a focus for growth under GAP 2.
Using personal information is governed by privacy

and data protection legislation, and more enerous
legislation could limit how we access and use this data.
Different legistative approaches across jurisdictions -
such as those in Europe and North America, and
emerging data privacy regulations in China -

increase the operational complexity of compliance.
Nen-compliance can lead to fines and damage to
reputation and customer relationships, and affect

our ability to trade in some countries.

Latest movement: No change

How we manage it

+ Goaod privacy practices are essential to winning
and maintaining colleague and customer trust.
We respect and value personal information and privacy,
and comply with regulatory requirements

« Our Group Chief Privacy Officer leads our data privacy
governance, Each division is supported by privacy
leaders with specialist teams, which are dedicated
to guiding product and commercial teams orn privacy
compliance and best practice as they develop new
platforms and B2B digital services. We apply
privacy-by-design principles when embarking
on new projects

* Our data privacy programme includes company-wide
policies, guidance on specific matters, privacy
management technologies, dedicated privacy
managers across our operating businesses and markets,
and training. We give all our colleagues mandatory
training on their data privacy responsibilities, and give
targeted, topic-specific training to certain roles

* We re-evaluate the programme each year to make sure
we address any changes to business strategy, priorities
or emerging privacy regulations or risks. We regularly
monitar external factors and changes in privacy and
data protection laws, and consider and communicate
any operational impacts



People

o Inability to attract
and retain key talent

Health and
safety incidents

Owner: Group HR Director
Risk appetite: Cautious

Latest movement: Decrease o

Owners: Group Chief Operating Officer, Head of Health,
Safety and Security

Risk appetite: Averse e
Latest movement: No change

We aim to attract, retain and develop great talent by
creating an engaging, inclusive and rewarding working
environment where colleagues can make the most

of their skills. The capacity, knowledge and leadership
skills needed are evolving with our strategy and growth
plans. The loss of key talent in critical functions and
inadequate succession planning for senior managers
could affect our ability to serve customers and deliver
strategy. We made significant improvements in 2022
around talent management, recruitment and culture
frameworks and processes, reducing the likelihood
and impact of this risk.

When delivering live events, engaging with venues and
contractors, and managing facilities, we aim to operate
a safe and healthy environment. A serious failure has
the potential to cause injuries and, at worst, fatalities.
Mismanaging health and safety can also resultin
reputational damage, fines and claims for damages.

How we manage it

* We aim to manage this risk to a sustainable level through
skills assessments, performance and talent management
tools, and establishing function-specialist recruitment
teams to help source in-demand talent more successfully

» The Group leadership team and Board review talent
trends and putin place short- and lang-term
succession plans for critical roles, including
appropriate incentive packages

* HR leadership and the Risk Committee monitor colleague
engagement and retenticn, Where we feel attrition rates
are high, management teams must report on the
measures they are taking ta reduce the loss of key
talent Where itis not possible to retain key talent in
commercially critical roles, we manage potential impacts
through appropriate post-termination restrictions

+ We invest in learning and development programmes,
and have performance management processes and
systems in place, to develop, manage and retain talent

+ Under GAP 2, we are investing in digital skills training
and attracting and retaining key digital talent, including
through incentive programmes

How we manage it

+ Our priority is the safety and welibeing of colleagues,
customers and business partners, so we proactively
manage the related risks

+ We focus on prevention by establishing good health
and safety operating standards. This is led by our central
Health, Safety and Security team, alongside regional
experts who help embed consistent approaches,
validate standards and provide targeted support

» We continue to improve and document our standards
and framework

« The Risk Cammittee monitors progress and regularly
reviews health and safety

+ We assess our events and facilities to ensure they comply
with company standards, and monitor any required
actions until they are completed

* We operate a company-wide travel management system
that means accommodation and travel are booked to
acceptable safety standards and colleagues can access
emergency support

+ Colleagues receive mandatory online health and safety
training, with enhanced training for senior managers
and those in relevant roles

* Returning to pre-pandemic levels of activity means
we have focused on training and enhancing awareness,
and using the tools in our health, safety and
security framework

INFORMA PLC
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Principal risks and uncertainties

continued

@ Inadequate response
to major incidents

Owners: Group Chief Operating Officer, Head of Health,
Safety and Security

Risk appetite: Averse a
Latest movement: No change

Major incidents - such as those caused by extreme
weather, natural disasters, military action, terrorism
or disease outbreaks - have the potential to affect

our colleagues, operations and events. These can cause
harm to people, venues and facilities and severely
disrupt business. Responding inadequately to a major
incident could result in damage to our reputation and,
potentially, criminal and civil investigations.

How we manage it

« While it is rare that a business can cantrol the cause of
a major incident, we proactively manage our response to
make sure it is effective and any impacts are minimised

* We have a central Health, Safety and Security team
that provides expertise on incident management and
supports our colleagues and any of our stakeholders
where applicable in an emergency. In severe
circumstances, a specific crisis council convenes to
direct our response. Crisis response plans also exist
for specific risks

* We have enhanced our governance and management of
this principal risk with additional training for colleagues
involved in incident response and co-ordination

+ Each of our events, physical or virtual, has an incident
response plan specific to its location, format and
operational colleagues

+ Each division considers known extreme weather
patterns when planning event schedules,
Terrorism threats and potential unrest or protests
are also considered, and we conduct enhanced security
risk assessments to protect our people and operations
in higher-risk locations

INFORMA PLC
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@ Pandemic

Owners: Group Chief Executive, Head of Risk, Head of
Health, Safety and Security

Risk appetite: Flexible o
Latest movement: Decrease

Pandemics have a significant and widespread effect

on public health, including the safety of colleagues

and customers, and on global economies. A pandemic
may also curtail live in-person events in one or mare
markets. Taken together, these can challenge business
operations and stability and affect certain revenue
streams. This risk remains an area of focus but
exposure has decreased significantly due to the path

of the pandemic, removal of travel restrictions and
reopening of markets, including China.

How we manage it

« We recogrise the need to manage aur resilience
and tolerance to the effects of a pandemic

» We responded quickly to the outbreak of COVID-19
in 2020 by implementing cur AliSecure standard and
financial resilience plans

= Qur diversified portfolio of businesses and markets
has allowed for our continued growth compared with
2020 and 2021, with the business showing a return
to pre-pandemic levels

* We continue to maoniter the geopolitical and econormic
environment of the pandemic - including macro-
and micro-economic events and wider market activity -
and it remains a standing agenda item for management
committee meetings

* The pandemic’s effects have decreased, but we continue
ta monitor effects in China now that controls have
been lifted. In the future, we will monitar pandemic risk
by integrating it with the inadequate response to major
incidents risk and maintain our current mitigations

* Subrisks associated with the pandemic have been
managed through other principal risk controls, such as
those associated with economic instabifity, market risk,
heaith and safety incidents and major incidents



Culture

@ Inadequate regulatory
compliance

owners: Group General Counsel and Company Secretary,
Head of Cempliance

Risk appetite: Averse °
Latest movement: No change

Our licence to operate is partly determined

by compliance with national and international
regulation and the support of stakeholders,

who increasingly favour companies that work ethically.
We are commiitted to ethical and lawful behaviour in
everything we do. If we fail to comply with applicable
regulations, we could face fines or imprisonment,
damage our reputation and be ynable to trade in

some countries. As our improved management
controls - such as training, transaction screening,
oversight and prevention measures - bed in, we believe
that this risk remains stable.

How we manage it

+ Colleagues and business partners who support us
or act on our behalf are expected to take appropriate
steps to comply with applicable laws and regulations

= Qur commitments and expectations are clearly
articulated in our Code of Conduct, Business Partner
Code of Conduct and policies, and in our guiding
principles. We train all our ¢olleagues on the Code
and key policies, and they are required to accept
role-relevant policies

* QOur compliance programme, which includes training
and communications, Is designed to ensure we meet
our obligations under material legislation. It incorporates
a sanctions programme that includes internal controis,
risk-based screening and menitoring of vendors,
sales agents and customers. The whole programme
is monitared to make sure we are continually
improving our processes

« We maintain a Speak Up whistleblowing facility for
anyone to raise a concern. Retaliaticn for raising genuine
concerns is not tolerated. All reports of breaches of cur
Code of Conduct and pelicies are investigated promptly
and actions taken to remedy thaose breaches
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ver the coming decades,

climate change is likely

to affect most parts of

society and pose risks as

well as opportunities for
businesses and markets.

We believe that the risks of climate
change ta informa’s business and
products are low relative to many
other sectors and companies.

The knowledge and information
ecanomy we work in does not use
resources intensively. Our operations
are international and we have a
proven ability to relocate work and
reschedule or move live eventsin
times of disruption.

We have alsc built a strong track
record within our sector for
embedding sustainability in our
business. Qur FasterForward
accelerator programme,
described on pages 24 to 29

is well underway and has been
incorporated into GAP 2 as a
driver of value in our business.

We aiso believe that the transition

to @ tower-carbon econamy presents
a customer and business opportunity
to provide a greater range of
knowledge around market-relevang
climate change solutions,

Wwe use three time horizons when
considering the delivery of strategy,
conducting business planning,
modelling viability and analysing all
risks, including climate risk: the next
12 months (short termy), one to three
years {medium term) and more than
three years (long term). Over these
periods, none of the potential impacts
we have modelled meet the threshold
for climate change to be a principal risk
te Informa.

Wa will continue to keep this under
close review to understand any
developments in forecasting, climate
science and our markets. Our analysis
to date has helped us better
understand the most significant issues
and how to address them and focus
our respaonse, Under our risk
management framework, climate
change is categorised as an emerging
risk and is assessed, reviewed and
managed as part of cur standard risk
management process, which includes
a review by the Risk Committee at
each meeting.

INFORMA PLC
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Climate impacts

TCFD analysis

There are 11 areas where the impacts
of climate change could affect
informa, described opposite. Many of
these are common to other comgpanies
operating in our markets, This report
contains information mast significant
to forming an understanding of our
position. We publish additional detail
in a Climate Impacts Report and
Sustainability Report to cater for
specialist audiences, indexed
overleaf. Taken as a whole, these
disclosures are consistent with the
recommendations from the Task Force
on Climate-refated Financial
Disclasures (TCFD). We intend to
update the Climate Impacts report
every three years, as climate science
does not typically see significant
annual change.

Governance

Managing climate change impacts

is part of our approach to risk
management and sustainability

and is overseen by the Board,
identifying climate impacts and
acting on them is embedded in the
company's planning and opeérational
activity and involves a range of
specialist functions.

The Board appraves strategy and
objectives and monitors
implementation and the achievement
of targets. It receives twice-yearly
reports from the Head of
Sustainability that inciude matters
relating to climate change and any
financial impacts of a scale relevant to
Board matters.

Cur dedicated Climate Impact Steering
Committee, chaired by the Group
Finance Director, provides additional
leadership and focus and co-ordinates
with functions that have a shared
interest in assessing and managing
impacts. it reports annuaity to the
Audit Committee on its activities.

Sustainability measures including
TCFD compliance were embedded
into Executive Directar remuneration
schemes in 2022 and are expected
to remain a component of

these schemes.

Climate change and strategy

We believé there are ongoing
opportunities from supporting
customers to understand and
manage the impact of climate change.

The specialist knowledge and
cennections we provide can help
customers understand, adapt and find
solutions in support of their transition
to a lower-carbon economy.

Embedding sustainability into our
products to serve customer needs
and suppart our brands’ reputation
and relevance is an important part
of our response to climate change
risks and epportunities.

Qur large-scale live events and
exhibitions are also a way for
businesses to achieve multiple goals in
one place compared with less efficient
gatherings or travel, saving time,
money and flights, and this may
become an increasingly important
part of the value we provide in a

more carbon conscious world.

Gur business modet has a tevel of
built-in resilience and flexibility
should physical or transition
impacts occur from climate change.
Key features include:

* The number, lacation and diversity
of specialist customer markets we
work in and our continued strategy
of market specialisation

« The decentralised nature of our
products, markets and operations

» Alimited exposure to the markets

at most risk of severe disruption

from the transition to a

lowear-carbon economy

A relatively low intensity

of energy use

« Proven capabilities to relocate work
and operations at short notice if
needed in the face of an extreme
weather event

* The range of measures and
activities already in place to manage
identified climate change impacts

+ Ongoing progress in implementing
FasterForward



Risk management

The process for identifying, assessing
and managing climate-related impacts
is integrated into Informa’s wider risk
management process. Climate change
has been reported as an emerging risk
since 2018,

Itis recognised as a contributing factor
to the principal risks of inadeguate

response to major incidents, inability 3. Evolving custnmer'markets: some n_‘larkets we serve may grow

to attract and retain key talent, and some may Pe disrupted by the shift to a Iower-.c‘arbon economy

reliance on key counterparties 4. Change to busme_ss travel patterns: customer willingness ta travel

and economic instability, receiving could make some live events more ar less valuable to attend, and some

additional focus as part of the on-demand events more or less popular )

management of these risks. 5. Changes to carbon costs in direct operations: changes in the price
of renewable electricity and carbon offsets could affect our overall costs

we identify climate impacts through 6. Changes to carbon costs in the value chain: any new costs

internal workshops, joining peer group introduced, such as carbon taxes on flights or budgets for individuals

discussions, input from consultants ar companies, could affect our or supply chain costs

and ongoing horizon scanning of 7. Attracting talent: our reputation as a sustainable company could

external trends and internal data. influence recruitment and colleague retention

We review our impacts every one to 8. Market association: working in markets or with partners who are

two years depending on their severity positively or negatively associated with sustainability could impact

and time horizons. We model impacts our reputation

in different regions where appropriate 9. Climate-related legislation: complying with new legislation can

and practical; for example, where entail costs and bring oppertunities to demonstrate performance

physical risks or customer sentiment 10. Investor focus on climate change: growing investor interest in

varies by location. ESG could attract new funds to the company or otherwise impact
investment decisions

Metrics and targets 11. Other stakeholder expectations: changing stakeheclder expectations

FasterForward includes four targets
directly relevant to climate change risk
and oppartunity: to become carbon
neutral as a business and across our
products, embed sustainability inside
100% of brands and save customers

Qur climate impacts
Physical impacts

1.

2.

Workplace and community disruption: extrerne weather events could

affect the locations where our colleagues work
Event and supply chain disruption: extreme weather events could
disrupt our business operations, events and delivery infrastructure

Transition impacts

may influence our reputation and entail greater resources for
engagement and reporting
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more carbon than we emit, all by 2025, - 9
and tu be net zero carbon by 2030 ‘ &
ar earlier. | 5
! 2
We believe these targets provide ! \A
a good level of guidance. We do not ; .‘g"
provide interim targets of a shorter- | =1
term nature because the pandemic }
has continued to affect parts of our }
events businesses in 2022 as in 2021, m
making more recent data points ! 2
potentially misleading. | E
Other metrics we monitor, discussed : =
elsewhere in this report, include our ! a
Scope 1, 2 and 3 carbon footprint, 1 g
ranking in assessments by DJSl and | a
CDP, progress against Science Based !
Targets and several other event- : a
related measures, We believe these | g
are the most relevant and appropriate : g
metrics for our business and do not | 3
use any others, although we continue | g
to collaborate on the creation of ‘ g
events industry metrics as part of : 3
the Nel Zere Carbon kEvents initiative. | Read more online at: '§
‘ informa.com/sustainability
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Quantifying climate impacts
with Risilience and the Centre for Risk
Studies at the University of Cambridge
Judge Business School, we have built
a dynamic financial model that allows
us to test four selected climate
impacts against Informa’s commercial
and physical footprint in four
scenarios. These draw on publicly
available data and internal datasets
and create an estimate of annual
value at risk, shown overleaf.

The impacts selected are based on

a management assessment of what
would be material from a financial,
aperational, reputational and
stakeholder perspective.

= Two transition risks: evolving
customer markets and the potential
change 1o business travel patterns

Additional information

Climate impacts

continued

« Two physical risks: extreme
weather events that affect our
largest events and physical office
locations and communities

The four scenarios chosen reflect

the potential changes to policy,
technelogy, economic conditions and
customer sentiment that we believe
are most relevant to our business and
products. We have matched these
scenarios to the UN's Climate Action
Pathways, which set out the conditions
needed to maintain glohal
temperature rises within certain
thresholds, and further custormised
them to align with the nature of

our business.

+ Business as usual aligns with
the Intergovernmental Panel
on Climate Change (IPCC)
Representative Concentration
Pathway (RCP} 8.5

+ Blue World reflects a scenario
where significant techneclogy
advances take place and
successfully support minimising
temperature rises, It aligns with
IPCCRCP 4.5

+ The Green World scenarios reflect
potential behaviour changes as a
result of wide-scale decarbonisation
efforts and align with tIPCC RCP 2.6.
We split this into two scenarios to
model an important variable around
custamer perception of the value
of trave! to trade shows

Our modelling approach

We model discounted value at risk
from climate change over a five-year
period. While we recognise climate
impacts are long term in nature, the
nature of our business planning and
markets means it is challenging to
model further ahead with accuracy.

In many countries, there is a wide interest in understanding climate impacts, including from our shareholders and other
stakehaldars. As a supplement to the information in this report, where we focus on the most significant and relevant
matters, we publish separate Sustainability (SR) and Climate Impacts (Cl) Reports to provide additional background and
help deepen the understanding our stakeholders have of our position. The table below summarises where to find

specific TCFD related informatian.

Recommended TCFD disciosure

Full detalls

Governance: Board oversight of climate-related risks and opportunities

Governance: Management's role in assessing and managing climate-related

risks and opportunities

Strategy: Short-, medium- and long-term climate related risks and opportunities

Strategy: impact on business, strategy and financial planning

Strategy: Impact of different scenarias on business, strategy and

financial planning

Strategy: Transition plans to manage climate impacts

Risk management: Processes for identifying and assessing

climate-related risks

Risk management: Processes for managing climate-refated risks

Risk management: How these processes are integrated into overalfl

risk management

Metrics and targets: Metrics used to assess climate-reiated strategy,

risks and opportunities

Metrics and targets: Scope 1, Scope 2 and Scope 3 greenhouse gas emissions

and related risks

Metrics and targets: Targets used to manage climate-related risks and

gppartunities and performance

Page 6: C1 Report
Page 6: Cl Report

Pages 7 ta 15: C1 Report

Pages 7 to 15: CI Report
Page 73 in this report

Page 73 in this report

Pages 24 to 29 in this report

Pages 6 and 16: Cl Report
Pages 60 and 61 in this report

Page 16: Cl Report
Page 16: CI Report

Pages 17 and 18: Cl Report
Page 28 in this report

Page 57 in this report
Pages B and 9: Cl Report

Pages 17 and 18: Cl1 Report
Pages 4 to 11, 16, 17, 38 and 3%: 2022 SR
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Our balance sheet holds a relatively
low value of tangible fixed assets.

As there is little value in calculating
physical risks on leased offices and
ather buildings, we consider the risk of
disruption from loss of offices instead.

The analysis does not currently
incorporate opporlunities that may
emerge as different markets evolve,
such as increased customer demand
far sustainability knowledge.

Green World scenarios do however
assess how particular markets may
grow or shrink from social change.

Climate scenarios

We have also not currently modelled
the introduction of new products
beyond a business-as-usual level,
such as the launch of additional digital
knowledge sharing platforms, which
we would expect to be refevant
opportunities in the Blue World

and Groen World scenarios,

The analysis shows the impact if risk is
not mitigated. This provides a baseline
against which our actions to manage
risk and improve impacts can be
measured. It guides which impacts
should be monitored and managed
most closely and what the multiplying

factors might be within each impact
valuation. Impacts have been
discounted using the Group's weighted
average cost of capital to show a
present value.

The Climate Impacts Steering
Committee will continue to review
whether to expand our model -
for example, to consider our
Academic Markets business and
incorporate more of our 11 climate
risks - based on Informa’s risk
appetite and the materiality

of potential risks.

Business as usual Blue World Green World A Green World B
Global temperature >3°C 2°C 1.5°C 1.5°C
rise by 2100
Assumed policy No change Significant promotion Radical push to decarbonise by governments,

developments

of investment in low-
carbon technology

business and society

Assumed technological Follows historical

Rapid development

Technology advances alone are not sufficient to decarbonise to

developments pattern and scaling of new 1.5°C but rapid development and scaling of new technelogies are
technology assumed, along with low-carben air transport remaining unviable
Low-carbon air
transport remains
unviabile for next
ten years

Assumed High market Scme market High market certainty

macro-econemic uncertainty uncertainty Sector financial performance is highly aligned o

conditions

Potential for
individual
market collapse

Big gaps between
winning and losing
companies

carbon performance

Customer sentiment Follows historical
changes pattern

Major demand for
knowledge and trade
in certain sectors

Significant behaviour change,
inctuding blanket reduction in
travel resulting in decreasing

attendance at physical events

Significant behaviour change,
combined with a focus on travel
effectiveness, protecting and
supporting the role of
exhibitions as a travel
consolidator, making them the
destination of choice far
business travellers

Estimated financial impacts of climate scenarios

Unmitigated annual discounted value at risk in five years' time*

Business as usual

Blue World Green World A

Green World B

Office and
homeworker
disruption

Event and supply chain

£15min all scenarios

Does not represent a significant impact in any scenario due to colieague and business flexibility,
demonstrated during the pandemic

disruption

Evolving customer £nil £Aam £2min both Green World scenarios
markets

Customer willingness F(1)m £6m £32m E(11Im

to travel

¥ Unmitgated single-year netincome at risk for the year ended December 2027 on a discounted basis

iNFORMA PLC
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Assessing long-term prospects
and viability

Informa’s Directors undertake a
formal and structured assessment of
the company’s long-term prospects
and its viability over a three-year
period, and continue to have
confidence in Informa’s business
model, long-term prospects and
viability.

How we assess long-terma prospects
We use the annual business planning
and strategy process to assess our
prospects by divisian and consider the
company's prospects more broadly.

Each division creates a three-year
business plan that sets out a clear
ambition, specific business objectives
and what is required to achieve those.
Plans incorparate an assessment of
extarnal factors such as campetition,
market trends and risks, and internal
factors such as talent, product and
technology capabilities. They inciude
detailed financial foracasts and ctear
explanations of key assumptions

and risks.

Divisional plans are reviewed by the
Group Chief Executive, Group Finance
Director, Group Chief Operating
Officer and Director of Strategy

and Business Planning. They are
presented to the Board at the annual
Board strategy meeting for review,
constructive challenge and input.
Plans are updated at key dates and
for significant events.

Divisiona! financial forecasts are
used to evaluate the Group's
funding requirements and assess
the resaurces and liquidity available
for reinvestment and returning to
shareholders. They are also used
for the annual impairment review.

When assessing the company's
prospects mare broadly in 2022,
we considered the following:

+ Performance and position:

the company is performing well
on financial and sustainability
measures. We are diversified by
market, lacation, custemer and
product type. We have strong
brands and market positions.
Long-term trends support the
company's position and strategy

INFORMA PLC
ANNUAL REPORT AND ACCQUNTS 2022

Viability Statement

+ Strategy and business model:
we have a clear strategy and
programme to target growth
opportunities, with the ability
to invest. We are flexible in haow
we serve custorners. We have
a flexible cost structure

+ Principal risks and risk
managemaent; cur process to
identify, manitor, manage and
mitigate risk continues to
be effective

+ The Board included an imminent
significant business combination in
its viability assessment, as
completion of the acquisition would
reduce the Group's financial
headroom

How we assess viability

The Directors consider Informa’s
trading prospects, liquidity and

the potential impacts of risk over a
three-year period. We believe this is
an apprapriate timeframe because itis
consistent with the near-term visibility
of market trengs and the nature of
Informa's business, and assessments
beyond three years are subject to
uncertainty that increases further

out in time.

The Group is considered viable if, after
this assessment, committed financing
facifities aliow for sufficient cash
liquidity to fund operations and

repay debts as they fall due.

2022 viability assessment

To assess the impact of risk,

we consider severe but plausible
scenarios where each principal

risk might occur or crystallise. If the
patential financial impact is over 5%
of average EBITDA over the three-year
period, the principal risk is modelled
against the Group's financial plan

to test whether it would adversely
impact the Group’s viability on

a stand-alone basis.

In the latest assessment of Informa's
trading prospects, we modelled the
Group's financial plan against four
severe but plausible scenarios:

+ Aslower than anticipated return
to live and on-demand events in
China in 2024 and 2025

+ Existing and new digital products
do not grow as quickly as forecast

+ Revenue growth from our
Academic Markets business
is lower than forecast,
despite angoing investments

+ Amajor external incident affects
a single (ocation during the
busiest month for live and
on-demand events

To assess the Group's liquidity,

we considered Informa's existing debt
facilities and assumed that maturities
fall when due, no new debt is issued
and current facilities are not
refinanced during the forecast
period. Factors considered in

2022 assessment were as foliows;

¢+ The Graup has a strong liquidity
position, with £2.1bn of cash,
£1.9bn of undrawn committed credit
facilities and no financial covenants
on Group borrowings as of
28 February 2023

» Liquidity increased in 2022
following the divestment of
businesses in Informa Inteilligence
and a continued focus on
cash conversion

« Informa is a well-established
borrower and there is confidence
that additicnal debt finance could
be raised if required or desired

As shown opposite, four principal risks
underwent this modelling in 2022:
economic instability, market risk,
inadequate response to major
incidents and pandemic. The potential
financial impact of these risks is also
modelled as a single scenario to
understand their combined financial
impact. The Group remained viable
including when modelling the four
fargest risks together, with no
additional cost mitigations assumed.

Directors’ viability statement

The Directors have concluded that

it is unlikely, but not impossible,

that a single risk could test the future
viability of the Group. Subject to these
risks and on the basis of the analysis
undertaken however, the Directors
have a reasonable expectation that
the Group will be able to continue in
operation and meet its liabilities as
they fall due, over a period of three
years to 37 December 2025.



Viability modelling

p.

( Market
trends, peers,
customers

Capabilities,
people,
products,
platforms

Risk and
sustainability

Current

portfolio Arbition

-

Multi-year
divisional

strategic plans
created

Multi-risk Group strategy plan

AN

From which
Lhree-year
business plans
are formed
by divisions

N N

Three-year business plan

S

-~

Plan tested
against the
four principal
risks where,

in a severe
but plausible K

Tested against
economic
instability

Tested against
market risk

Tested against
inadequate
response to

major incidents

Tested against
pandemic risk

J

scenario,
impact of the

risk valued

at over 5%
average
EBITDA

Tested against economic instability, market risk, inadequate respense
to major incidents and pandemic risk simultaneously
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Group viable
if sufficient
liquidity
headroom
maintained

R N

Qutcomes assessed against liquidity headroom

Going concern

Live and on-demand events returned
strongly in 2022 and early 2023 in
most regions. However, the impact

of the pandemic has created a degree
of uncertainty around whether this
return will continue at the current
level in all regians in 2024 and 2025,
particularly in China,

Against this backdraop, the Directors
have considered the company’s ability
to be a going concern over the pericd
10 fune 2024 based on the Group's
financial plan, a downside scenaric
and a reverse stress test,

i Under the financial plan, including
, theimminent significant business
i combination, the Group maintains
liquidity headroom of more than
£1.8bn. To consider a downside
scenario, the Directors separately
and in aggregate appiied the four
scenarios used in viability modelling
to the financial plan. In each case,
the Group maintains liquidity
headroom of £1.5bn.

For the reverse stress test, the
Directors assessed what would
happen to liquidity if there were

no gross profits between April 2023
and June 2024, We believe this is

an extremely remote scenario.
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Nonetheless, the Group would 'E"
malintain a minimum liguidity 2
headroom of £0.2bn in june 2024. =
“
Based on these results, the Directors g
believe the Group is well placed to 3
manage its financing and other 3
business risks in a satisfactory way. @
The Directors have been able to form )
a reasonable expectation that the §
Group has adequate resources to E
continue in operation for at least =
12 months from the signing date of 2
this Annual Report and Accounts, and S
consider it appropriate to adopt the B
going concern basis of accounting in g
preparing the financial statements.
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Financial Review

&b

Our strong performance in 2022
gives us encouraging operating
momentum entering 2023

Gareth Wright

Group Finance Director

INFORMA PLC
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n 2022, we delivered strong

underlying growth across all our

businesses, exceptional value

from our GAP 2 Portfolio Focus

programme and accelerating
shareholder returns through share
buybacks and dividends.

In addition, we finished the year with
net cash (before leases) on the balance
sheet, providing significart flexibility
and long-term, covenant-free financing.

Strong growth

Group revenue, adjusted operating
profit and free cash flow all grew
strongly in 2022, exceeding
expectations even with China
remaining largely closed to live
events throughout the year.

!

Group revenue (from continuing
{£2,262m} and discontinued {£127m)
operations) of £2,389m included
underlying growth* of 29.6%,
significantly higher than the

6.1% rate delivered in 2021, reflecting:

+ improving growth in Academic
Markets, driven by strong
subscription renewals, continued
grawth in advanced learning and
further progress in open research

* Strong growth in live and
on-demand events as markets
reopened and demand for high-
quality live B2B experiences
returned at pace

* Further progress in B2B digital
services, with good performances
in subscription research, specialist
media and targeted lead generation



Reported revenue growth

(from continuing and discontinued
operations) of 32.8% reflected

strong underlying growth, as well as
favourable currency movements, most
notably the strength of the US doifar.
Over the last decade, we have
deliberately built our hiisiness

around US strength in both

Academic Markets and B2B Markets.

Around 50% of 2022 Group revenues
were generated in the US and 65% in
US dollar or dollar-pegped currencies.
The strength of the US dollar against
sterling was the primary driver of
around a £150m foreign currency
tailwind during the year.

Akey focus in 2022 was the
divestment of our three major

Informa Intelligence businesses.
These generated revenues of £126.9m
prior to divestment and this is
reported as discontinued operations.
Excluding this contribution, underlying
revenue growth from our continuing
businesses was 31.4% and reported
revenue growth was 42,.9%,

Adjusted aperating profit* for 2022
(from continuing and discontinued
operations) of £535m grew by 37.7%,
even with the absence of live

events in China and only a part-year
contribution from discontinued
operations. This was partly helped

by an initial contribution from Industry
Dive - acquired in September - and
the benefit of US dollar strength.

Statutory operating profit (from
continuing and discantinued
operations) of £221.9m (2021: £93.8m)
also improved significantly, with the
difference to adjusted operating profit
largely due to intangible amortisation.

GAP 2 delivery

Having launched GAP 2 at a Capital
Markets Day in December 2021, our
focus in 2022 was on implementation,
details of which are included in

the Chief Executive's Review on

pages 8to 13 and in the GAP 2

section on pages 14 ta 17,

The initial GAP 2 priarity was our
Portfolio Focus programme and,
specifically, the divestment of the
majority of our Informa intelligence
partfolio of businesses,

Our initial focus was on the largest
business, Pharma Intelligence, and
fallowing a deliberate fast-track
process, in February 2022 we agreed
to sell the business to Warburg Pincus
far £1.8bn. The consideration
combined cash with an ongoing 15%
cquity interes(, enabling us to realise
strong value today but also benefit
from further value upside in the
future. Following completionin June,
the new owners effectively doubled
the scale of the business through a
combination with Norstella, creating
further growth opportunities and
translating our original holding into
dil eflectlve 6./% stake in a much
larger business.

In October, we followed up the
Pharma Intelligence divestment

with the sale of our fund flow data
business, EPFR, to private equity
group Maontagu for £165m in cash.
Subsequently, in December, Montagu
also bought our Maritime Intelligence
business for £377m for a mix of cash
and a retained 20% equity and 23.5%
preference shares interest.

[n total, the divestment of our Informa
Intelligence businesses generated
circa £2.5bn of value and pre-tax

cash proceeds exceeding £2.1bn.

This equated to an average EV/EBITDA
multiple of 28x, a strong outcome

by any measure and reflective of

the significant value created in

those businesses through aur first
Growth Acceleration Plan.

The three remaining businesses

that were within Informa Intelligence
- Curinos, IGM and Zephyr - are being
managed within Informa Connect.
These are reported within this division
for the whole of 2022 and have been
restated in the comparative year.

Cash flow generation and
balance sheet strength

Cash management and cash
generation are a core focus of our
approach to effective financial
management, Our business model is
highly cash generative, with attractive
working capital dynamics, and we put
significant effort into ensuring this
translates into high cash conversion
and strong cash flow delivery.

In 2022, we delivered free cash flow*
af £466m from both continuing and
discontinued operations, ahead of the
£439m generated in 2021,

as our improved profitability was
supplemented by strong momentum
in forward event bookings and
subscription sales.

Combined with the delivery of circa
£2.5bn of value from divestment
returns, this performance reduced net
debt to £245m (2021: £1,435m) by year
end, a net cash position before leases.
This leaves us with effectively zero
leverage going into 2023, a material
improvement frem the leverage ratios
of 2.8x at the end of 2021 and of 5.6x
atthe end of 2020.

The progress made over the last

12 months enabled us to resume
ardinary dividends at the interim
stage and we have committed to
pay out a minimum of 40% of cur
continuing adjusted earnings.

In 2022, this led us to propose a total
dividend of 9.8p per share, which
equates to just over 40%.

INFORMA PLC
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Capital allocation

Our approach to capital allocation
continues to balance discipline and
flexibility. Significant investment
decisicns are only made after rigorous
financial and strategic assessment by
the leadership team and the Board.
This includes weighing up the risks
and potential returns from the
different options for our capital at
any given pointin time, including

the following pricrities:

+ Investment in organic growth:
during 2022, net capital expenditure
in our continuing operations was
£67.5m, an increase over the
£38.4m in 2021 due to our planned
GAP 2 investments, which also
incurred additional operating costs.
These initiatives are all focused on
growth, expanding our product
portfolio and service offering,
and expanding our reach into
adjacent markets.

- Payment of sustainable ordinary

dividends: having paused dividend

payments through the pandemic,
we resurmed ordinary dividends

at the interim stage in 2022,

committing to pay out a minimum

of 40% of continuing adjusted
earnings*. For the full year, we have
proposed a dividend of 9.8p.

Targeted inorganic investment:

the Group operates in fragmented

growth markets and so we look for
opportunities to acquire businesses
that increase our scale and depth,
or add a capability that expands our
reach into new areas. in 2022, we
acquired Iindustry Dive far an initial
cash consideration of £309m and
the repayment of £37m of acquired
debt, expanding our range of

B2B digital services, with specific

expertise in audience development

and lead generation through
high-quality specialist digital
content and business journalism.

* Thoughtful approach to
additional shareholder returns:
where it makes sense and is a good
use of capital, we will consider
other forms of shareholder return.

INFORMA PLC
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Financial Review
continued

In 2022, following our Portfolio
Focus programme, which realised
a gross value of ¢circa £2.5bn from
divestments, we commenced a
£725m share buyback programme
that was increased to £1bn in early
2023. This was considered an
efficient use of capital given the
prevailing share price and rewards
shareholders for their support
through the pandemic, as well

as the investment in the divested
Intelligence businesses through
our GAP 1. By the end of the year,
we had completed £317m of

the programme.

» Target to maintain debt ratios
that support an investment grade
credit rating: we aim to maintain a
balanced and flexible mix of funding
sources on attractive terms, while
managing our maturity profile and
the overall weighted average cost of
deht. The Group currently has four
public bonds issued under its Euro
Medium Term Note programme.
The earliest maturity is a €450m
bond in july 2023. The next maturity
is in October 2025. There are no
financial covenants across the
Group's facilities and we maintain
an investment grade status with
the credit agencies S&P Global,
Moody's and Fitch.

Further strong growth in 2023
We enter 2023 with strong operational
momentum acrass our businesses
and with significant bafance sheet
strength, which provides the flexibility
to support underlying growth with
further expansion, while continuing

to invest internally and improve
returns to shareholders.

In Academic Markets, we are targeting
further modest improvementin
underlying revenue growth in 2023,
moving towards our target of 4%

by the end of GAP 2. This requires
cantinuing performance in our
traditional pay-to-read products,
supported by further progress in

our growing range of

open research services.

In live and on-demand events,

we are targeting further strong
growth in 2023 as demand continues
to return and we benefit frorm a fult
12-month sales cycle and a normai
calendar schedule for the first time
since 2019.

in China, the Government's reopening
programme means a near-full live
events schedule now fooks possible

in 2023, which should then enable a
full return in volume and participation
in 2024,

in B2B digital services, we also expect
further growth as we huild out our
service offering through our GAP 2
investments in talent and technology
and reap the full financial and
operational benefits of recent
acquisitions, Netline and

Industry Dive.

We do, of course, also have our eyes
on the wider macro uncertainties and
cost of living pressures brought on

by inflation and rising interest rates.
Informa is notimmune to these
pressures but aur focus an

specialist brands in specialist markets
provides resilience and continuing
growth opportunities.

{n addition, the work done through
2022 to strengthen cur balance
sheet provides us with significant
flexibility ta pursue external growth
opportunities, while maintaining our
commitments to shareholder returns.
| look farward to reporting on our
progress in all these areas this time
next year.

Gareth Wright
Group Finance Director



Income Statement

The results for the year ended 31 December 2022 reflect a strong trading performance in aur continuing businesses,
comprising our three B2B Markets businesses (Informa Markets, Informa Connect and Informa Tech) and our Academic
Markets business Taylor & Francis, The reported revenues and profits for these businesses in 2022 were significantly higher
than 2021, reflecting underlying growth in all businesses and particular strength in B2B Markets following the successful
return of live and on-demand events after the disruption caused by the pandemic in 2021. In addition, we saw growth in
digital revenues reflecting our investment in this revenue stream. The divestment of Pharma Intelligence, EPFR and Maritime
Intelligence concluded during the year with these businesses classified as discontinued operations and therefore presented
scparately on the income statement,

Adjusted Adjusting Statutory Adjusted Adjusting Statutory
results itemns results resuits iterms results
2022 2022 2022 202112 202112 202112
Em £Em £m £m £m £m
Continuing operations
Revenue 2,262.4 - 2.262.4 1,5833 - 1,583.3
Operating profit/(loss) 496.3 (312.2) 1841 313.2 (278.8) 344
Profit on disposal of subsidiaries and operations - 11.6 11.6 - 111.8 111.8
Distributions received from investments - 20,6 20.6 - - -
Fair value loss on investments - 0.9) ©.9) - - -
Net finance costs {45.3) (1.3) (46.6) (67.8) - (67.8)
Profit/(loss) befare tax 451.0 (282.2) 168.8 245.4 (167.0) 784
Tax(charge)/credit {81.2) 54.5 (26.7) (36.7) 2.6 (34.1)
Profit/{loss) for the year from ¢ontinuing operations 369.8 (227.7) 1421 208.7 (164.4) 44.3
Discontinued operations
Profit/(foss) for the year from discontinued operations 29.5 1,463.7 1,493.2 57.4 (13.5) 43.9
Profit/(loss) for the year 3993 1,236.0 1,635.3 266.1 (177.59) 88.2
Adjusted operating margin from continuing operations 21.9% 19.8%
Adjusted diluted and statutory diluted EPS from
continuing operations 24.4p 9.4p 12.9p 2.3p

—

. Re-presented for giscontinued operations (see Note 4 ta the Consolidated Financial Statements)

2. Includes the results of Barbour EHS, Barbeur ABl and our Asset Intelligence portfolio, including Equipmeant Watch, which were disposed of in 2021,
These businesses contributed £31.6M to revenue, £13.2m to adjusted operating profit and £8.0m to statutory operating profit and are included
within continuing operations as the disposal did not meet the criteria for being disclosed as a discontinued operation
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Statutory results

The growth in our businesses noted above represents a 42.9% increase in revenue from continuing operations to £2,262.4m, o
and a 31.4% increase on an underiying basis. Every division delivered underlying revenue growth in the year. %
la}
=
For continuing operaticns, the Group reported a statutory operating profit of £184.1min 2022, compared with a statutory |
operating profit of £34.4m for the year ended 31 December 2021. Both periods reflect some impact from pandemic ]
disruption, albeit less s0 in 2022, and accordingly we saw a strong continued return in our live and on-demand events in ?‘;
all geographies outside China. Adjusted operating profit from continuing operations was £496.3m which reflected growth e
of 58.5% on a reported basis, again with growth delivered in all our divisions. -
Statutory net finance costs reduced by £21.2m to £46.6m, with adjusted net finance costs reducing £22.5m to £45.3m.
Lower net finance costs were driven by interest earned an higher cash balances arising from the divestments related to E
the completion of our portfolio focus programme as part of our GAP 2 strategy. g
(2]
2.
The Group received a distribution, subsequent to the disposal, of £20.6m from its retained investment in the Pharma o
Intelligence business. 5
1]
]
The combination of all these factors led to a statutory profit before tax for continuing operations of £168.8m in 2022, e
compared with a profit before tax of £78.4m in the year ended 31 December 2021. The profit in the year led to a statutory @
tax charge of £26.7m in 2022 compared with a tax charge of £34.1m in the prior year.
Q
This profit outcome translated into a statutory diluted earnings per share for continuing operations of 9.4p compared with g
2.3p for the year ended 31 December 2021. This improvement reflects stronger trading and the lower number of shares in i
issue as a result of the share buyback programme. Adjusted diluted earnings per share {EPS} from continuing operations 2
grew to 24.4p from 12.9p in the prior year. g
Q
H
g
=4
o
=
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Financial Review

continued

Discontinued operations

The divestments of Pharma Intelligence on 1 june 2022, the EPFR fund flow business on 3 Octaber 2022 and Maritime
intelligence on 1 December 2022 resulted in part-year contributions from these businesses during 2022, The resuits of these
businesses have been treated as discontinued operations, in total, the contributions during the year from these activities
amounted to revenues of £126.9m (2021: £215.4m), adjusted operating profit of £38.7m (2021: £75.2m), statutory operating
profit of £37.8m (2021; £59.4m) and adjusted diluted EPS of 2.0p (2021: 3.8p).

Within discontinued operations there was also a profit on disposal before tax of the three Informa Intelligence divestments
which totalled £1,740.3m, partially offset by £0.9m of operating expenses treated as adjusting items, in the year.

The resuits for the year ended 31 December 2021 have been re-presented to reflect the impact of discontinued
operations following the sale of Pharma Intelligence on 1 June 2022, the EPFR fund flow business on 3 October 2022

and Maritime Intelligence on 1 December 2022. The effect of this re-presentation is shown in Note 4 to the Consolidated
Financial Statements.

Measurement and adjustments

in addition to statutory results, adjusted results are prepared for the Income Statement. These intlude adjusted operating
profit, adjusted diluted EPS and other underlying measures, A full definition of these metrics can be found in the Glossary of
terms on pages 245 and 246. The divisional table on page 82 provides a reconciliation between statutory operating profit and
adjusted operating profit by division.

Underlying revenue and adjusted operating profit growth on an underlying basis are reconciled to statutory growth in the
table betow:

Underlying Reported
growth/ Phasingand Acquisitions Currency growth/
(decline) other items and disposals change (decline)
2022 cantinuing operations
Revenue 31.4% [0.3%) 2.1% 9.7% 42.9%
Adjusted operating profit 47.0% 0.5% {1.6%) 12.6% 58.5%
2021 continuing operations’
Revenue 4.6% 5.2% 1.9% {4.3%) 7.4%
Adjusted operating profit 40.3% 33.4% 2.7% (18.0%) 58.4%

1. Restated for the reclassification of the Informa Inteiligence division as a discontinued operation
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Adjusting items

The items below have been excluded from adjusted resuits. The total adjusting items included in the operating profitin

the year for continuing operations were £312.2m (2021: £278.8m}. The £33.4m increase in adjusting items is primarily due

to increased acquisition costs and increased amortisation arising frem the acquisition of Industry Dive and the full-year effect
of acquisitions in 2021, and Jast year's one-off COVID-19 insurance credit of £23.6m. The most significant item in 2022 was
intangible asset amortisation of £275.3m.

2022 2021
£m £m
Continuing operations
intangible amortisation and impairment
Intangible asset amortisation’ 275.3 261.8
Impairment — acquisition-related and other intangible assets 6.9 79
{Reversal)/impairment - IFRS 16 right-of-use assets {0.1) 3.2
{Reversal)/impairment - property and eguipment (@.7) 3.1
Acquisition costs 11.8 27
Integration costs 10.2 7.3
Restructuring and rearganisation costs (1.6) 32
Cne-off insurance credits associated with COVID-19 - (22.8)
Cnerous contracts assaciated with COVID-1% 4.7 9.7
Subsequent remeasurement of contingent consideration 57 38
VAT credits - (6.3)
Adjusting items in operating profit from continuing operations 312.2 278.8
Profit on disposal of subsidiaries and operations {11.6) (111.8)
Distributions from investments (20.6) -
Fair value loss on investments 0.9 -
Finance costs 13 -
Adjusting items in profit before tax from continuing operations 2822 167.0 “
Tax related to adjusting items {54.5) (2.6} 5
Adjusting items in profit for the year from continuing operations 227.7 164.4 u@
Discontinued operations &
Intangible asset amortisation 0.4 6.6 g
{Reversal)/impairment -IFRS 16 right-of-use assets [0.5) 2.6 e
Impairment - property and equiprment - 13 "
Acquisition costs 0.1 0.6
Integration costs 1.1 13
Restructuring and reorganisation costs (0.2) 3.0 e
Subsequent measurement of contingent consideration - 0.4 5
Adjusting items in operating profit from discontinued operations 0.9 15.8 g
{Profit)/loss on disposal of subsidiaries and cperations (1,.740.3) 0.7 2
Adjusting items in profit before tax from discontinued operations (1,739.4) 16.5 %
Tax related to adjusting items 275.7 (3.0 B
Adjusting items in profit for the year from discontinued operations (1,463.7) 135 =
Adjusting items in profit for the year from continuing and discontinued operations {1,236.0) 177.9
1. Excludes acquired intangible product development and software amortisation E
[
Intangible amartisation on continuing operations of £275.3m relates te the historical additions of book lists and journal titles, §
acquired databases, customer and attendee relationships and brands related to exhibitions, events and conferences. As it o
relates to acquisitions, it is not treated as an ordinary cost. By contrast, intangible asset amortisation arising from software B
assets and product development is treated as an ordinary cost in the calculation of operating profit, so is not treated as an 5
adjusting item, 5
%]
Acquisition costs on continuing operations of £11.8m principally relate to the acquisition of Industry Dive,
Onerous contracts, on continuing operations, associated with the pandemic reduced significantly compared with the prior g
year with a charge of £4.7m in 2022 (2021: £9.7m). This reflects the reduction in the level of events cancelled or postponed b5
due to the pandemic, where the costs could net be recovered, typically relating to venues and marketing. The prior year 2
also included a one-off insurance credit of £23.6rm associated with insurance cash receipts related to events cancelled due 5
to the pandemic. g
d
5
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Financial Review

continued

The profit on disposal of discontinued operations of £1,740.3m reflects the gain recognised following the sale of the
Intelligence division, of which £1,352.2m related to the disposal of Pharma Intelligence, £111.1m to EPFR and £277.0m
to Maritime Intelligence. See Note 22 to the Consolidated Financial Statements for further details.

The table below shows the results and adjusting items by division for continuing operations, highlighting the continued
growth in our B2B Markets divisions as live and on-demand events returned strongly to most geographies, supported
by a further acceleration of growth at Taylor & Francis.

Informa Informa lnfarma Taylar &
Markets Tech Conneact Francls Group
£Em £m £m £m £Em

Revenue from continuing operations 9521 320.8 3959 593.6 2,262.4
Underlying revenue growth 47.0% 42.6% 45.9% 3.0% 31.4%
Statutory operating (loss)/profit from continuing operations (4.3) 19.7 14.6 154.1 184.1
Add back;
Intangible asset amor tisation’ 168.7 27.0 26.8 52.8 275.3
Impairment - acquisition-related and other intangible assets 6.7 - 0.2 - 69
Impairment - 1FRS 16 right-of-use assets (2.5) 0.3) 36 (0.9 0.1)
Impairment - property and equipmeant (0.4) (0.1) - (0.2} 0.7}
Acquisition costs 0.1 111 0.3 0.3 11.8
Integration costs 0.4 1.7 3.3 (0.2) 10.2
Restructuring and reorganisation costs (2.3) (0.8) 2.2 (0.7} (1.6}
Onerous contracts asscciated with COVID1S 5.0 (0.5) 0.2 - 4.7
Subsequent remeasurement of contingent consideration 0.1 3.7 - 1.9 57
Adjusted operating profit from continuing eperations 171.5 615 56.2 2071 496.3
Underlying adjusted operating profit growth/ (decline) 154.3% 76.4% 238.2% (5.4)% 47.0%

1. Intangible asset amartisation 1s in respect of acquired intangibles and excludes amortisation of software and product development

Adjusted net finance costs

Adjusted net finance costs from continuing operations, consisting of the interest costs on our corporate bonds and bank
borrowings, decreased by £22.5m to £45.3m. The decrease in net finance costs primarily relates to higher interestincome
on the increased cash balance due to improved free cash flow and cash proceeds of £2.1bn following the disposal of the
Intelligence division.

During the year the Group repaid €200m of Euro Medium Term Note (EMTN) borrowings from surplus funds. The borrowings
were due to be repaid in July 2023 and this partion was repaid early to reduce interest costs. Unamortised fees relating to the
repaid borrowings of £1.3m were charged to the Income Statement as an adjusting item.

The reconciliation of adjusted net finance costs to the statutory finance costs and finance income is as follows:

2022 2021
£m £m

Finance income (27.5) 5.7
Finance costs 74.1 73.5
Statutory net finance costs 46.6 67.8
Add back: adjusting items relating to finance costs (1.3) -
Adjusted net finance costs 45.3 678
Taxation

Approach to tax

The Group continues to recognise that taxes paid are part of the economic benefit created for the societies in which we
operate, and that a fair and effective tax system is in the interests of tax-payers and society at large. We aim to comply with
tax laws and regulations everywhere the Group does business and Infarma has open and constructive working refationships
with tax authorities worldwide. Our approach balances the interests of stakeholders including sharehalders, governments,
calleagues and the communities in which we operate.

The Group's effective tax rate on adjusted profits (as defined in the glossary) reflects the blend of tax rates and profits in
the jurisdictions in which we operate. In 2022, the effective tax rate on adjusted profits for continuing operations was 18.0%
{2027: 15.0%).
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The calculation of the effective tax rate on adjusted profits for continuing operations is as follows:

2022 2021

£m £m

Adjusted tax charge for continuing operations 81.2 36.7
Adjusted profit before tax for continuing operations 451.0 2454
Effective tax rate on adjusted profits for continuing operations % 18.0% 15.0%

Tax payments
During 2022, the Group paid £71.7m (2021: £41.6m) of corporation tax and similar taxes in relation to continuing operations,
with the year-on-year increase reflecting the higher profit before tax reported in the year.

A breakdown of the main geographies in which the Group paid tax is as follows:

2022 2021
£m £m
UK 6.9 3.2
Continental Europe 18.8 15.0
us 32,0 0.7
China 9.0 23.0
Rest of world 5.0 1.1
Total M7 41.6
The reconciliation of the adjusted tax charge to cash taxes paid is as follows:
2022 2021
£m £fm
Tax charge on adjusted profit before tax per Consolidated Income Statement 81.2 36.7
Movementin deferred tax including tax losses (18.8) 6.1
Net current tax credits in respect of adjusting items {9.0) 2.1)
Mavement in provisions for uncertain tax positions (6.5) 6.6
Taxes paid in different year to charged 24.8 (5.7)
Taxes paid per statutory cash flow 71.7 41.6

In addition, tax of £205.4m was paid in relation to profit on dispesal and discontinued operations.

At the end of 2022, the recognised deferred tax assets relating to US and UK tax losses were £20.0m (2021: £106.8m)
and £29.7m (2021: £34.7m) respectively. These are expected to be utilised against future taxable profits.

Goodwill is not amortised as it is subject to impairment review, and as a result there is no charge to adjusting items for
goodwill amortisation. However, there can he an allowable tax benefit for certain goodwill amortisation in the US and
elsewhere. Where this benefit arises, it reduces the tax charge on adjusted profits.

The amortisation of intangible assets is considered an adjusting item. The £10.7m (2021: £13.6m) of current tax credits taken
in respect of the amortisation of intangibte assets is therefore also treated as an adjusting item and included in the tax credits
in respect of adjusting items.

Tax contribution

The Group's total tax contribution, from continuing and discontinued operations, which comprises all material taxes paid to,
and collected, on behalf of governments globaily was £590.7m in 2022 {2021: £267.2m). The geographic split of taxes paid by
our businesses was as follows:

UK us Other Total
£m Em £m £m
Profit taxes barne 7.9 2364 328 2771
Empleyment taxes borne 278 26.1 12.7 66.6
Qther taxes 5.0 0.8 2.2 8.0
Total 40.7 263.3 47.7 351.7

In addition to the above, in 2022 we collected taxes cn behalf of governments (e.g. employee taxes and sales taxes)
amounting to £239.0m (2021: £166.6m).
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Financial Review

continued

Earnings per share

Adjusted diluted EPS from continuing aperations was 89.1% higher at 24.4p (2021; 12.9p), largely reflecting higher adjusted
earnings of £356.5m {2021: £194.4m) together with a 3% decrease in the weighted average number of shares following the
share buybacks during the year.

An analysis of adjusted diluted EPS and statutery diluted EPS is as follows:

2022 2021

£m £Em

Statutory profit for the year from continuing operations 138.3 34.0
Add back: Adjusting items in profit/loss for the year 227.7 164.4
Adjusted profit for the year 366.0 198.4

Nan-controlling interests relating to adjusted profit (9.5) (4.0) )

Adjusted earnings from continuing operations 356.5 124.4
Weighted average number of shares used in adjusted diluted EPS (m) 1,464.3 1,510.2
Adjusted diluted EPS (p) from continuing operations 24.4p 12.9p

2022 2021

£m £m

Statutory prefit for the year from centinuing cperations 1421 443
Non-controlling interests (3.8) {10.3)
Statutory earnings from continuing cperations 138.3 34.0
weighted average number of shares used in diluted EPS (m) 1,464.3 1.510.2
Statutory diluted EPS (p) from cantinuing aperations 9.4p 23p

1. Re-presented for discontinued operations {(see Note 4 to the Consclidated Financial Statements)

Dividends

Fullowing the temporary suspension of dividend payments as part of the Group’s response to the pandemic, the Group
has resumed ordinary dividend payments. An interim dividend of 3.0p per share (2021: nil pence per share} was paid on
9 September 2022. The total amount paid was £43.3m (2021: £nil).

As previously announced, the Group intends ta declare dividends at an annual payout ratio of 40% of annual continuing
adjusted earnings. Accordingly, the Board has proposed a final dividend of 6.8p per share (2021: nil pence per share).
The final dividend is scheduled expected to be paid on 14 July 2023 to ordinary shareholders registered at the close of
husiness on 2 june 2023, This will resultin total dividends for the year of 9.8p (2021: nil pence).

The growth in earnings in 2022 means dividend cover (See Glossary of terms for definition) was 2.5 times (2021: n/a),
being adjusted diluted EPS on continuing operations of 24.4p (2021: 12.9p) divided by total dividends per share of 9.8p
(2021 nil pence}. Qur dividend payout ratio was 40%, being total dividends per share of 9.8p divided by adjusted diluted
EPS on continuing operations of 24 4p.

Currency movements

One of the Group's strengths is its international reach and balance, with colleagues and businesses located in most major
economies of the world. This means the Group generates revenues and osts in a mixture of currencies, with particular
exposure to the US dollar, as well as some exposure to the euro and the Chinese renminbi.

In 2022 across our continuing and discontinued operations, approximately 65% (2021: 58%) of Group revenue was received
in USD or currencies pegged to USD, with 8% (2021: 8%) received in euro and 1% (2021: 9%) in Chinese renminbi.

Similarly, on continuing and discontinued operations we incurred approximately 54% (2021: 48%) of our costs in USD or
currencies pegged to USD, with 3% (2021: 8%) in Chinese renminbi and 3% (2021: 3%) in euro.

For continuing and discontinued operations, each one cent ($0.01) movement in the USD to GBP exchange rate has a
circa £13m (2021: circa £8mj) impact on annual revenue, and a circa £5m (2021: circa £3m) impact on annual adjusted
operating profit.

The following rates versus GBP were applied during the year:

2022 2021
Closing rate Average rate Clasing rate  Average rate
US dollar 121 1.24 135 1.38
Rarmminbi 834 8.30 857 8.87
Eurg 1.13 117 1.19 1.16
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Free cash flow

Cash management and cash generation remain a key priority and focus for the Group, providing the funds and flexibility

for paying down debt, future organic and incrganic investment and consistent sharehalder returns. Qur businesses typically
convert adjusted operating profit inte cash at a strong conversion rate, reflecting the relatively low capital intensity of the
Group. In 2022, absolute levels of cash flow showed continued improvement on the prior year period despite cash being held
at 31 December 2021 against 2022 events, previously postponed.

The fallowing table reconciles Uie slalutury operating protit to operating cash flow and free cash flow, both of which are
defined in the glossary.

2022 2021?
£m £m
Statutory cperating profit 184.1 34.4
Add back: Adjusting items 322 278.8
Adjusted operating profit 496.3 313.2
Depreciation of property and equipment 11.7 12.7
Depreciation of right-of-use assets 248 24.2
Software and product development amortisation 352 31.6
Share-based payments 175 15.0
Loss on dispasal of other assets 0.3 0.3
Adjusted share of joint venture and associate results (2.1) (3.0)
Adjusted EBITDA’ 583.7 393.8
Net capital expenditure (67.5) (38.4)
Working capital movement? 65.3 144.7
Pension deficit contribyutions (6.9) 6.3)
Operating cash flow 574.6 493.8
Restructuring and reorganisation (14.1) (29.4)
Onerous contracts and one-off {payments)/receipts assaciated with COVID-19 (5.5) 13.9
Net interest (65.4) (74.4)
Taxation (71.7) (41.6)
Free cash flow from continuing operations 1417.9 362.3
Free cash flow from discontinued operations 48.5 76.4
Free cash flow 466.4 438.7

-

. Adjusted EBITDA represents adjusted operating profit before interest, tax, and nen-cash items including depreciation and amortisation

2. Working capital movemant excludes movements on restructuring, reorganisation, COViD-19 costs, and acquisition and integration accruals or
provisiens as the cash flow relating to these amounts is included in other lines in the free cash flow and reconciliation from free cash flow to net funds
flow, The variance between the working capital in the free cash flow and the Consclidated Cash Flow Statement is driven by the non-cash movement
on these items

3. Re-presented for discontinued operations (see Note 4 to the Consolidated Financial Statements)

Free cash flow fram continuing operations was £55.6m higher than 2021 principally due to the £183.1m higher adjusted
operating profit, partially offset by higher cash tax of £30.1m, higher capital expenditure investment of £29.1m and a
reduction of £79.4m in the working capital inflow. The calculation of operating cash flow conversion and free cash flow
conversion is as follows:

Operating cash flow conversion  Free cash flow conversion

2022 2021 2022 2021

£m £m £m Em

Operating/free cash flaw from continuing operations 5746 4938 4179 362.3
Adjusted gperating profit from continuing operations 496.3 313.2 496.3 313.2
Operating/free cash flow conversion from continuing operations 115.8% 157.7% 84.2% 115.7%

1. Re-presented for discontinued operations (see Note 4 to the Consolidated Financial Statements)

Net capital expenditure from continuing operations increased to £67.5m (2021: £38.4m) reflecting initial investments as part
of our GAP 2 strategy. Capital expenditure was equivalent to 3.0% of 2022 continuing revenue (2021: 2.4%), and we expect
full-year 2023 capital expenditure to be at a level closer to 4.0% relative to revenue as further GAP 2 investments are made.

The continuing working capital inflow of £65.3m was £79.4m lower than the inflow in 2021, which benefited from the
restart in live and on-demand events after the pandemic, whereas 2022 benefited from the ongoing recovery in live and
cn-demand revenues,
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Financial Review
continued

Net cash interest payments of £65.4m were £9.0m lower than the prior year, largely reflecting interest income on the Group's

increased cash balances generated by the divestment of the businesses within the Intelligence division.

The following table reconciles net cash inflow from operating activities for continuing operations, as shown in the
consolidated cash flow statement, to free cash flow from continuing operations:

2022 2021
Coritinuing Continuing
£m £m
Net cash inflowAoutflow) from operating activities for continuing operations per statutory cash flow 397.2 3859
Interest received 25.7 56
Purchase of property and equipment (14.5) [CBY)]
Purchase of intangible software assets (37.9) {25.2)
Product development cost additions (15.1) (63)
Add back: Acquisition and integration costs paid 18.2 8.2
Add back: Additional pension payments 16.1 —
Add back: Pension payment into escrow 28.2 -
Free cash flow from continuing operations 417.9 362.3

1. Re-presented for discontinued operations (see Note 4 to the Consolidated Financial Statements)

Net cash fram operating activities for continuing operations increased by £11.3m to record an inflow of £397.2m, principally
driven by the increased profits in the year, together with improved cash collections related to forward event bookings.

The following table recanciles cash generated by operations for continuing operations, as shown in the Consolidated Cash

Flow Statement, to operating cash flow from cantinuing operations shown it the free cash flow table above:

2022 2021

Cantinuing Continuing

Em Em

Cash generated by operations for continuing operations per statutory cash flow 560.0 50675
Capital expenditure paid (67.5) (38.4)
Add back: Acquisition and integration costs paid 18.2 9.2
Add back: Restructuring and recrganisation costs paid 141 294
Add back: Additional nension payrment 16.1 -
Add back: Pensicn payment inio escrow 28.2 -
Onerous cantracts and one-off costs paid /(credits received) associated with COVID-19 5.5 (13.9)
Gperating cash flow from continuing operations 574.6 493.8

1. Re-presented for discontinued operations (see Note 4 to the Consalidated Financiai Statements)

The following table reconciles free cash flow from continuing and discontinued cperations to net funds flow and net debt,
with net debt reducing by £1,190.0m to £244,6m during the year. This reduction in net debt is primarily due to the proceeds
from the divestment of the businesses within the Intelligence division, positive cash from operations offset by the acquisition

of Industry Dive, the share buyback programme and the resumption of ordinary dividends.

2022 2021
£m £m
Free cash flow from continuing and discontinued operations 466.4 438.7
Acquisitions (405.3) {90.9)
Disposals 1,896.8 280.9
Additional pension payments (16.1) -
Pension payment into escrow (28.2) -
Add back: repayment of acquired debt 36.6 -
Dividends paid to shareholders (43.3) -
Dividends paid to non-controiling interests {9.5) (8.6}
Dividends received from investments 1.8 28
Distributions received from investments 206 -
Issuance of shares - (0.2)
Purchase of own shares through share buyback {513.3) -
Purchase of shares for Trust (33) (2.5}
Net funds flow 1,403.2 620.2
Non-cash movements excluding acquired debt {(133.0) (78.9)
Foreign exchange (31.8) 106.2
Net finance lease additions in the year {11.8) {18.8)
Net debt at 1 January (1,434.6) {2,029.6)
Acquired debt (36.6} {33.7)
Net debt (244.6) (1,434.6)

1. Re-presented for discontinued operations {see Note 4 to the Consolidated Financial Stataments)
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Financing and leverage
The strang free cash flow performance in the year, together with disposal proceeds, helped to reduce net debt by £1.2bn
in the year to £244 6m at 31 December 2022 {31 December 2021: £1.4bn).

The Group retains significant available liquidity, with unutitised committed financing facilities available to the Group of
£1,099.9m (31 December 2021: £1,094.6m). Combined with £2,125.8m of cash (2021: £884.8m); this increased available
Group-level liquidity at 31 December 2022 to £3,225,7m (31 December 2021: £1,979.4m).

The average debt maturity on aur drawn barrowings is currently 3.1 years (31 December 2021: 3.9 years). The EMTN maturity
ot GBP equivalent €450.0m (£398.4m) in July 2023 notwithstanding, there are no significant maturities until Octaber 2025.

2022 2021
Net debt and committed facllities £m Em
Cash and cash equivalents [2,125.8) (884.8)
Bond borrowings 1,910.7 2,001.3
Bond borrowing fees (8.8) {12.1)
Bank borrowings 413 36.8
Bank harrowing fees (2.4) (3.4}
Derivative assets associated with burrowings (2.2) (3.4}
Derivative liabilities associated with borrowings 163.1 40.7
Net debt before leases {(19.1) 11751
Lease liabilities 270.4 265.9
Finance lease receivables (6.7) (6.4}
Net (cash)/debt 2446 1,434.6
Borrowings (excluding derivatives, leases, fees and overdrafts) 1,952.0 2,038.1
Unutilised committed facilities (undrawn revolving credit facility) 1,050.0 1,050.0
Unutilised committed facilities (undrawn Curings facilities) 49.9 44.6
Total committed facilities 3,0519 31327

The Informa leverage ratio at 31 December 2022 was (0.2) times (31 December 2021: 2.8 times), and the Informa interest
cover ratio was 16.6 times {31 December 2021: 7.8 times). Both are calculated consistently with our historical basis of
reporting of financial covenants which no longer applied at 31 December 2022. See the Glossary of terms for the definition
of Informa leverage ratio and Informa interest cover.

The calculation of the Informa leverage ratio is as follows:

2022 2021
£m £m
Net (cash)/debt | 2446 1,434.6
Adjusted EBITDA 625.5 4781
Adjusted leverage 0.4x 3.0x
Adjustment to EBITDA! - 0.4x
Adjustment to net cash/debt’ (0.6)x (0.6)x
Informa Leverage ratio {0.2)x 2.8x
1. Refer ta Glassary for details of the adjustments to EBITDA and net debt for Informa leverage ratio
The calculation of Informa interest cover is as follows:
2022 2021
£m £m
Adjusted EBITDA 625.5 478.1
Adjusted net finance costs 453 67.8
Adjusted interest cover 13.8x 7.1%
Adjustment to EBITDA’ 2.8x 0.7x
informa Interest cover 16.6X 7.8x

1. Refer to Glossary for details of the adjustments to EBITDA for Informa interest cover

There are financial covenants over £41.3m (2021: £36.8m) of drawn beorrowings in the Curings business. These financial
cavenarits are ring-fenced (o borrowings against the Curings business anly.
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Financial Review
continued

Corporate development

During the year the Group completed the divestment of the intelligence division as a key element of the Group’s GAP 2
strategy. Informa has a proven track record in creating value through identifying, executing and integrating compiementary
businesses effectively inta the Group. In 2022, cash invested in acquisitions was £405.3m {2021: £20.9rn), with £315.1m of
net spend relating to acquisitions net of cash acquired (2021: £68.2m), £9.8m (2021 £3.3m) to cash paid for business assets,
£20.1m (2021: £10.3m) to acquisition and integration spend, £1.5m {2021: £1.5m) to the cash settlement on the exercise of an
option relating to non-controlling interests, £22.2m to the acquisition of the convertible bond, £36.6m to the repayment of
debt in relation to Industry Dive, and £nil (2021: £7.6m) relating to other investments.

Net proceeds from disposals amounted to £1,8%6.8m (2021: £280.9m), with £1,664.9m relating to the divestment of Pharma
intelligence, £165.2m to the divestment of EPFR, £302.5m to the divestment of Maritime intelligence in the year and tax paid
on disposals of £204.4m.

Acquisitions

In September 2022 Informa completed the share acquisition of Industry Dive. Industry Dive brings capabilities in audience
development and lead generation through high-quality specialist content and business journalism. Industry Dive has more
than 2.5m active subscribers and a total engaged audience of circa 13m, across 24 specialist B2B markets via 27 specialist
dives. Industry Dive ferms part of the informa Tech division.

Cash consideration was £309.0m ($359.3m) with estimated contingent consideration, based on the future revenue
performance of the business, of £126.1m ($146.6m). The contingent consideratian was fair valued at year end to £125.3m with
the decrease due to a movement in the discount rate and USD to GBP exchange rate. In addition to the cash consideration of
£309.0m, Industry Dive debt of £36.6m was immediately repaid upen completion. See Note 19 to the Consolidated Financial
Statements for further details.

Divestments and share buyback

A central theme of the GAP 2 strategy was the decision to focus and accelerate investment in the two markets where
the Group has leadership positions of scale and which offer attractive oppertunities for further growth and expansion
- Academnic Markets & Knowiedge Services and B2B Markets & Digital Services - and divest certain businesses in the
informa [ntefligence division.

On 1 june 2022 the divestment of Pharma Intelligence completed, having been first announced on 10 February 2022.

The terms of the deal saw the Group receive £1.66bn in cash before tax and a 15% shareholding in the angoing business.

This 15% equity interest ranks pari passu with Warburg Pincus’ equity (the acquirer), enabling Informa to realise significant
value today, while sharing in the future value created from further growth and portfolio expansion in the angoing business.
Pharma Intelligence was the largest business that was held within the Informa Intelligence division and is a leading provider
of specialist intelligence and data for clinical trials, drug development and regulatory compliance. The profit on disposal
befare tax was £1.35bn. Subsequent to the disposal, a distribution of £20.6m was received following the post-disposai merger
betwean Citeline, previously Pharma inteffigence, and Norstela. Inforima’s stake i the expanded busimess has heen diluted
to 6.7% following the merger; however, a 15% stake in the holding company is maintained.

On 3 October 2022 the divestment of EPFR completed for an overall consideration before tax of £165.2m. EPFR provides fund
flows and asset allocation data to financial institutions domiciled globally, delivering a complete picture of institutional and
retail investor flows and fund manager allocations driving global markets. The profit on disposal before tax was £111.1m.

On 1 December 2022 the divestment of Maritime intelligence completed for cash consideration of £302.5m together with
a 20% equity and 23.5% preference shares holding in the ongoing business. This ongoing interest ranks pari passu with
Montagu (the acquirer), enabling Informa to realise value today, while being able to participate in the future value created
from further growth in the ongoing business. Maritime Intelligence is at the heart of global seaborne transport and trade,
providing the information needed by professionals at the right time and in the right format, to help them make better
decisions, more quickly. The profit on disposal before tax was £277.0m.

As part of the GAP 2 strategy, the Group has also committed to return vaiue to shareholders through a share buyback
programme of £1bn and, by 31 December 2022, £517.0m of shares had been repurchased with 89.0m shares cancelled.
The shares acquired were at an average price of 573p per share, with prices ranging from 506p to 628p.

INFORMA PLC
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Pensions
The Group continues to meet all commitments to its pension schemes, which include six defined benefit schemes,
all of which are closed to future accruals.

At 31 December 2022, the Group had a net pension surplus of £49.1m (31 December 2021: £1.6m), comprising a pension
surplus of £55.8m (31 December 2021: £15.5m} and pension deficits of £6.7m (31 December 2021: £13.9m). Gross liabilities
were £477.3m at 31 December 2022 (31 December 2021: £735.2m). The decrease in liabilities is predominantly driven by
the increase in the discount rates used for calculating the present value of the pension liability, with rates for UK schrmes
increasing 305 basis pnints from 1.90% in the privr year 0 4.95% at 31 December 2022, in line with increased yields on
benchmark high-quality corporate bonds.

The Pharma Intelligence disposal which completed on 1 june 2022 resulted in an agreement with the Trustees of the UK
schemes to acceterate agreed deficit repair contributions for the UK schemes. This resulted in a one-off payment of £16.1m
and a contribution of £28.2m into an escrow fund, with payment from this fund to the pension schemes being dependent
on the future financial strength of the UK pension schemes. Payment of both these amounts was made in the second half
of 2022. As part of the Schedule of Contributions agreed at the time of the last valuation of the UBM Pension Scheme there
is also an agreement to pay £0.7m of additional contributions to that scheme at each dividend payment date.

Audit tender update

As announced at our interim results and following an audit tender process, PricewaterhouseCoopers LLP (PwC) will, subject
to shareholder approval at the 2023 AGM, be appointed Informa’s auditor commencing 1 January 2023. Transition planning is
already underway and, as is usual during the transition of auditors, PwC attended key meetings, as an observer, throughout
the year end audit of the 2022 results,

v
-
oy
1
-
I
m
.
n
)
1]
o
=]
=
-

S}UDUIIIRIS [EIUEUL] 110day 20URUIIAOD

uoljeurrojuy Auedwo)

INFORMA PLC
ANNUAL REPORT AND ACCOUNTS 2022 89



Non-Financial and Sustainability Information Statement

Under the UK’s Non-Financial Reporting Directive, we are asked to summarise in a statement how we manage certain
matters that are not principally financiafly focused, as follows. Full details of our key policies can be found on the
Informa website.

Business model Colleagues Environmental
matters
We deliver a range of brands, Qur calleagues and culture Our direct impact on the
products and services to are a strength of Informa’s environment is relatively
businesses and professionals and critical factor in our low and we take action to
working in specialist markets growth and success. progressively manage and
that help them learn more, minimise our footprint.
know more and do mare. Read about life at Informa We track the patential
and how invest in and support impacts of climate change
Read more on pages 18 and 19. colleagues on pages 30 ta 34. on our business as part

of our standard risk

Policies, cutcomes and due management processes.

diligence: Various policies

support conduct, wellbeing Policies, outcomes and due
and productivity. One example diligence: Our Sustainability
is our new Respect at Work Palicy is supported by a
Policy, which sets cut a zero detailed Paper and Timber
tolerance for bullying and Policy, Qur aim is that 100%
harassment. From 2023 all of paper and timber used
colleagues will be required in our products is sourced
to complete online training from responsibly managed
based on the policy. sustainable forests.
We moniter effectiveness
through whistleblowing and All colleagues responsible for
HR reports, assessing all precurement and engaging
reports and taking action suppliers are required to
where non-compliance follow this policy.
is found,
The Sustainability team
Relevant principal risks: engages with colleagues and
The inability to attract and cornducts spat checks, and
retain key talent. procurement teams require
that relevant suppliers to sign
Read more on page 67 up as part of new contracts
and renewals. In 2022, over
Measurement: we track

90% of all paper used in the
business came from
sustainable sources.

colleague engagement scores
as a Group KPI.

Read more on page 57 Relevant principal risks:
Woe categorise climate change
as an emerging risk.

Our TCFD-aligned analysis
describes thison pages 70 ta 73.

Measurement: Through
various indicators, incuding
the Group KPIs Dj51
performance and GHG
emissions.

Read more on page 55

INFORMA PLC
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Social matters

We aim to have a positive
impact and contribute to the
success of the communities
we live in and work with.

Policies, outcomes and due
diligence: Our social impact
takes various forms. One s
the health, safety and welfare
of colleagues, customers
and suppliers. Our Health
and Safety Policy commits

to following all relevant
legislation and mitigating
accidents in our workplaces.
Each live event team must
complete a health and
safety assessment before

an event opens and report
any incidents or near misses.
The Health, Safety and Security
team visits selected sites

to review assessments,
investigate any issues

and provide advice on

any improvements.

Relevant principal risks:
Health and safety incidents

Read more on page 67

Measurement: Through
incident reperting. Health and
safety is also included in DJSI
performance, a Group KPL

Respect for
human rights

We support the UN's Universal
Declaration of Human Rights
and recognise that human
rights are relevant to a range
of business matters including
privacy, respect at work, health
and safety and labour rights,
including modern slavery

and child labour. Cur 2022
Group-level human rights

risk and impact assessment
confirmed the risks maost
closely connected with

our business,

Policies, outcomes and due
diligence: We introduced

a new Human Rights Policy

in 2022 to bring together the
actions we take to understand
and support human rights.

As one example, it requires
colleagues to ensure published
content is responsible, produced
without bias and with respect
for the rights of everyone
invelved in its creation.

Research submissions
undergo integrity checks
pre-publication and a
dedicated Publishing Ethics
and Integrity team in

Taylor & Francis investigates
reports of suspicious or
potentially fraudulent
research submissions to
minimise the risk.

Relevant principal risks:
privacy regulation, data loss
and cyber breach, and health
and safety incidents.

Read more on pages 66-67

Measurement: Through audit
checks and whistleblowing
reports. Qur human rights
programme is also included

in our BIS| performance,

a Grougp KPIL.

@

compliance. 2

Read more on page 67 &
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Scan QR code to go to cur Policies B

-pageon informa.com where more g
information can be found

Anti-bribery and
anti-corruption

We have a zero tolerance
forany forms of bribery and
corruption invelving Informa
or our business partners.

Policies, outcomes and due
diligence: Anti-bribery and
anti-corruption is our key
policy and there is @ pericdic
mandatory colleague training,
described on page 32.

We carry out due diligence of
higher-risk business partners,
including sales agents, and
have processes to address or
mitigate identifted risks and
terminate relationships where
those cannot be managed or
where policy breaches are
identified. All reports are
investigated and no such
breaches were identified

in 2022,
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Relevant principal risks:
Inadequate regulatory
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If 2021 was a year of planning, 2022
was a year of action. The Board oversaw
significant strategic activity, driven by
our growth plan, and we ended the year
in an excellent position as a stronger,
more focused Informa
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Chair’s introduction to governance

frer my first full year as
Board Chair, | am more
excited than ever about
the future of the
company. Our Growth
Acceleration Plan 2 (GAP 2) is well
underway, and already the efforts of
our management team and colleagues
across the Group are paying off.
My thanks to all of them for their
unfailing dedication, resilience and
enthusiasm as we reshape and
transform the company.

I had the pleasure of seeing some of
their hard waork in action at several
Informa offices and events during the
year, and it has been hugely rewarding
getting back out there to meet
colleagues, partners and suppliers

in person. From the conversations

| have had, it is clear just how much
admiration and respect people have
for Inferma, our colleagues and our
work, and itis encouraging to hear
how optimistic everyone is about

the future of the markets in which

we operate.

Despite the challenges we faced
during the pandemic, our Academic
Markets business performed well and
B2B digital services grew. As |ive
events return, we are in a gocd place
as a business.

There are three main reasons | feel
confident saying this.

First, we have a fantastic management
team that is trusted and respected.
Second, cur financials are in great
shape, with double-digit revenue and
profit growth in 2022. Finally, we are

a more focused business with a clear
strategy and a positive outloak.

We were pleased that our new
Remuneration Policy was well
supported at the 2022 AGM while
recognising the differences of opinions
around historical remuneration
policies and decisions. We continue
to engage with shareholders through
my annual ruadshow and our regular
Investor Relations meetings, and our
Remuneration Committee Chair will
be consulting with shareholders
during the second half of 2023 on
the performance measures for 2024
long-term incenlive awards.

Clear goals, confident decisions
Ag a Board, we spent much of our time
in 2022 overseeing the delivery of

GAP 2, including M&A activity and
targeted investments to grow our
businesses and expand our digital
products and services. With GAP 2
clearly defining our strategic goals,

we knew exactly where the business
needed to focus, grow and create value,
so we could consider every decision
and action within that bigger picture.

We have shared some of the specific
decisions and actians in the Beard's
year from page 28.

Our approach to governance is
underpinned by a simple principle:
we always try to do the right thing.
That means we go into all our Board
meetings thinking about the business
issues we need to solve and the
potential impact on both the
business and our stakeholders.

While all of us on the Board share that
philosophy, it is important not to all
think in the same way. We welcome
constructive discussion and debate,
with everyone on the Board bringing
their own experience, knowledge

and views to the conversation.

The management team, in turn, does
an excellent job of taking our feedback
and adapting to what they have heard,
or pushing back and challenging

our thinking.

Growing and developing

as a Board

Having bolstered the Board with three
appointments in 2021, our focus this
year was on embedding those new
colleagues. All three have settled inte
their roles and are making valuable
contributions to the Board, bringing
diverse voices to our discussions.

We are mostly back to meeting in
person, although travel restrictions

in China made it necessary for our
colleague Zheng Yin to join remotely
for the most part last year. | want to
thank him for enduring virtual meetings
inta the early hours of his marning in
Shanghai, and for coming to the UK

to meet us as soon as he was able,

1 have always valued ongoing Board
training and development, which,

at Informa, takes many forms -
from keeping up with the changing
regulatory environment, to joining
virtual training run by external audit
firms and completing the company’s
mandatory training on topics such
as cyber security. In 2022, we also
continued our knowledge sessions:
virtual, deep-dive discussions that
happen outside our Board meetings
and that all of us find incredibly
valuable. Topics this year included
Faster to Zero, our commitment to
becoming a zero waste and net zero
carbon business; and the market for
B2B data-driven services, which is
an important growth area for us.

Looking to 2023

with confidence

Despite ongoing world events creating
an uncertain macro environment, we
are going into 2023 in a strong position.

We will, of caurse, keep monitoring the
macro factors that affect the business
directly, like inflation and its effect

on our colleagues; and indirectly, such
as the war in Ukraine, energy costs
and geopolitical conflict. we have
successfully managed these issues so
far, and | have no reason to believe we
will nat continue to do so.

Overall, our outlook is overwhelmingly
positive. We ended 2022 as a more
focused business with zero net debt.
The Board and management team
complement but also challenge each
other and we will continue to do the
right thing - for the business and for
our stakeholders,

Cur priority as a Board for 2023 isto
keep supporting Stephen and his team
as they deliver on the GAP 2 strategy,
and | look forward to reporting on

our continued success.

John Rishton
Chair

INFORMA PLC
ANNUALREPORT AND ACCOUNTS 2022
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Board of Directors

John Rishton ®
Chair

Appointed Non-Executive Directar
from September 2016,
Chair from [une 2021

John brings significant financial and international commercial experience to infarma.
He was Chair of the Audit Commmittee frem September 2016 untif his appointment
as Board Chair in june 2021.

John was Chief Executive of Rolls-Royce Group PLC from 2011 to 2015, having been
a Non-Executive Directer since 2007. His previous positions include Chief Financial
Officer and then Chief Executive and President of Royal Ahold NV and

Chief Financial Officer of British Airways PLC. john has also held non-executive
directorships at Unilever, Associated British Ports and Allied Domecq.

Jann is Chair of Serco Group PLC and Audit & Risk Committee Chairman at,
Majid Al Futtaim Properties LLC.

Stephen A. Carter cBe

Group Chief Executive

Appointed Non-Executive Director
from 2010, Group Chief Executive
from late 2013

Stephen has been Group Chief Executive since late 2013,

Stephen was previously President and Managing Director EMEA at Alcatel Lucent
Inc., Managing Director and COO of ntl (now Virgin Media} and Managing Director
then Chief Executive of JWT UK & Ireland.

He was the founding CEO of Ofcom and Chief of Strategy and Minister
for Telecommunications and Media in the government of Prime Minister,
The Right Hen, Gardon Brown.

Stephen is a Non-Executive Director of Vodafone PLC and is Informa's
representative on the Board of PA Media Graup Limited, Bologna Fiere and
Norstella and Chair of the joint venture with the Principality of Monaco.

Stephen was made a Life Peerin 2008.

Gareth Wright

Group Finance Director

Appointed july 2014

Gareth has strong experience in senior financial roles across multiple
UK public companies.

He joined Informa in 2009 and has held a variety of positions within the Group,
including Deputy Finance Director and Acting Group Finance Director, hefore
being appointed as Group Finance Director in July 2014, Gareth also chairs

our Risk Committee.

Befare joining Informa, Gareth heid a variety of rofes at National Express plc,
including Head of Group Finance and Acting Group Finance Directar, He qualified
as a chartered accountant with Coopers & Lybrand (now part of Pw().

Key

O Board Committee Chair ) Nemination Committee @ Audit Committee @) Remuneraton Committee

INFORMA PLC
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Mary McDowell ©

Senior Independent Director

Appointed June 2018

Mary was appoeinted Senior Independent Director in November 2021.

Mary is a technology industry executive with deep product and digital experience.
She was Board Chair of Mitel Netwaorks Corporation until November 2022, having
previously served as its President and CEC.

Mary served as CEQ of Polycom until its acquisition by Plantronics, was an
Executive Partner at Siris Capital LLC, and Executive Vice President at Nokia

in charge of feature phones and associated digital services. She spent 17 years
at HP, including five years as Senior Vice President and General Manager of its
industry-standard server business.

Mary is an independent Non-Executive Director and Chair of the Compensation
and Human Resources Committee at Autodesk, Inc.

Gill Whitehead ©®

Non-Executive Director

Appointed August 2019

Gill became Audit Committee Chair in June 2021.

Gill brings significant current experience in digital, data and anaiytics to Informa.
She is currently Chief Executive of the Digital Regulators Forum, a collaboration
between the Competition and Markets Authority, Financial Conduct Authority,
Infarmation Commissioner’'s Office and Ofcom. Gill will take up a new role as
Group Director, Online Safety at Ofcom from 1 April 2023.

Before this, Gill spent four years as a Senior Director at Google leading Market
Insights and Client Solutions & Analytics teams. She previously worked at
Channel Four and BBC Worldwide and began her career at the Bank of England
and Deloitte Consulting.

Gill is a Non-Executive Director of the British Olympic Association and
Chair of Rugby Warld Cup {(England) 2025.

Louise Smalley &®

Non-Executive Director

Appointed October 2021

Louise became Remuneration Cormmittee Chair on 1 january 2022,

Louise has extensive experience in talent management and development, as well
as remuneration and reward, waorking for large UK and international corporations.
She attended the Cambridge Institute for Sustainability Leadership and has prior
experience integrating sustainability strategies.

Louise most recently served as Whitbread plc's Group HR Director and an
Executive Director, having held HR directorships within Whitbread's Hotels &
Restaurants and David Lloyd Leisure divisions. Before joining Whitbread,
she worked in human resources at Esso and BP.

Louise is a Non-Executive Director at DS Smith Plc.

INFGRMA PLC
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Board of Directors

continued

Helen Owers 00

Non-Executive Director

Appointed january 2514

Heien is the Bpard member responsible for colleague engagement.

Having served as a Non-Executive Director for nine years, Helen will not seek
re-election at the 2023 AGM.

Melen has extensive international senior executive experience in the media
industry, most notably through her role as President of Global Businesses
and Chief Development Officer at Thomson Reuters.

Helen was a media and telecams strategy consultant at Germini Consulting
and led Eurapean educational and professional publishing experience at
Prentice Hall/Pearson. She was previously a Non-Executive Director of PZ Cussons.

Helen is Chair of Eden Project International Limited, a Trustee of the Eden Project
and an independent Governor of Falmaouth University.

David Flaschen ©©

Non-Executive Director

Appointed September 2015

Joanne Wilson 0@
Non-Executive Director

Appointed October 2021

David is one of Informa’s nominges on the Board of its Curinos business.

David has more than 20 years of executive and leadership experience in the
information services industry, including positions at Thomson Financial and
Dun & Bradstreet. He also has extensive experience in online businesses,
having served as a Non-Executive Director at companies such as TripAdvisor Inc.
and BuyerZene.com.

David was a professional football player and a founding member of the
Nerth American Soccer League Players Association’s Executive Committee.

David is a Non-Executive Director and Chair of the Audit Committee at Paychex Ing.

Joanne brings additional strong and current financial and operational experience
1o the Group.

Joanne is currenty Chief Financial Officer of Britvic PLC, where she is responsible
for strategic planning, deal analysis, investor relations and IT, and chaired Britvic’s
ESG Committee, She will join WPP as its Chief Financial Cfficer in April 2023.

Joanne was formerly CFO at dunnhumby, a customer data science specialist

and part of the Tesco Group, having held a range of international and

domestic financial and commercial roles at Tesco. She qualified as a chartered
accountant with KPMG befare transferring to Hong Kong to work in its Carporate
Finance practice.

Key

() Board Committee Chair ) Nommation Commictee @) Audic Commuttee @) Remuneration Committee
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Zheng Yin 0@ Zheng brings ;igqificaqt senior executive experience to the Board, provid?ng
valuable local insights into macro-economic and commercial trends in China

Non-Executive Director \ . ‘
and Asia, a significdnL trading region for Informa.

Zheng is Executive Vice President, China and East Asia at Schneider Electric SE,
having previously held senior business development and strategy roles within
the Group. Before joining Schneider Electric, Zheng was Head of Business
Development for China for Phillips and held senior positions within Dow Jones
and Reuters in the U5, Hong Kong and Mainland China.

Appointed December 2021

Patrick Martell Patrick was appointed as Co-Chief Executive of Informa Markets in November

Chief Operating Officer 2022, arole he took on singly from 1 January 2023.

Patrick was previously Chief Executive of Informa Intelligence, overseeing the
Division's return to growth and the successful divestment of its pharmaceutical,
financial and maritime businesses during 2022. He also led the integration
programmes for the Penton and UBM acquisitions.

Before joining Informa, Patrick was Group CEQ of Stlves, leading its successful
restructuring and repositioning.

Patrick is the Senior Independent Director and Chair of the Remuneration
Committee at RM plc.

110day d18ajen)g
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The Board'’s year

his year has been all about

the how, as our focus

switched from planning to

delivery and, when GAP 2

gained momentum, driving
significant corporate and investment
activity across the business. So, it
comes as no surprise that much of the
Beard's time was spent overseeing
these strategic activities.

It was also a year of getting back out
there and getting back together.
Various Board members were able
to meet with colleagues, customers,
business partners and shareholders
in persan throughout 2022, and our
Board meetings are back to being
face to face as well.

The foliowing sections set out
the highlights from a pasitive
and productive year:

+ Meeting stakeholders

» Making decisions

* Maintaining a positive culture
* Reviewing our performance

INFORMA PLC
ANNUAL REPORT AND ACCOUNTS 2022

Governance report

Meeting stakeholders
where they are

We know that good commercial and
financial outcomes are never a given,
For Infoerma, they are a direct
consequence of understanding

what our stakeholders are looking for,
delivering real benefits for them and
maintaining their supportand our
relationships over the long term.

That is why it is critically impartant
to have ongoing conversations with
colleagues, investors, partners and
suppliers, and to consider their
interests in every decision we make.

While, as a whole Board, we would like
to have met more of our stakeholders
in person in 2022, individual Board
members had many opportunities to
connect with our colleagues, investors,
suppliers and partners, both virtually
and in person.



One significant event was the 2022
Annual Leadership Conference, where
our Board Chair, John Rishton, and
Remuneration Committee Chair,
Louise Smalley, joined nearly 60
leaders from across the business

for an offsite event on the theme of
growing our talent under GAP 2,
Meeting colleagues from around the
waorld gave John and Louise the chance
to hear people’s views directly and
contribute to the conversation

around this impertant topic.

John and Louise alsc attended the
annual Informa Awards, where they
met and mingled with colleagues to
celebrate various achievements in
2021. More than 2,000 colleagues
were nominated for awards, either
individually or collectively.

On a smaller scale, we reintroduced
our in-person, pre-Board meeting
dinners to which we invite selected
senior managers. This gives our
Nan-Executive Directors the chance
to have further direct conversations
and gain on-the-ground insight into
what is happening in the business.

In June, Audit Committee Chair Gill
Whitehead jeined our annual Walk the
World event in London. Walking with
a group of colleagues and charity
partners from Camden Market to
Canary Wharf, Gill not only helped to
raise maoney for good causss, she also

experienced at first hand one of the
ways Informa has a positive impact
on local communities.

Qur Non-Executive Directors continue
to be involved in Informa’s five
company-wide colleague-run diversity
and inclusicn networks, described on
page 32. Each network is sponsored by
a Non-Executive Director, who gets to
learn about colleague experiences and
further opportunities for progress,
and teo provide support as needed.
This year, Non-Executive Director
David Flaschen joined a fireside

chat hosted by Allinforma {lluminate,
our network for colleagues with
disabilities and canditions, in which

he is particularly active.

John Rishton, who speaks and

meets with shareholders regularly,
continued to host his annual
shareholder roadshow as Chair.
Leading up to the AGM in June, this
gave shareholders the opportunity

to engage in an open forum

where no topic was off the table.

In total, we had active engagement on
these topics in 2022 with more than
30institutions who represented 57%
of the Group’s equity. These followed
on from a series of formal shareholder
consuitation meetings hosted by
Louise Smalley earlier in the year in
relation to our new Remuncration
Policy, which was subsequently
approved at the 2022 AGM.

John also travelled to meet various
colteagues and other stakeholders
around the world, including our
Natural Products Expo East and
Taylor & Francis teams in Philadelphia,
our partners and suppliers in Las
Vegas during the MAGIC fashion live
event, and our business partners

in Saudi Arabia at the launch of the
Tahaluf joint venture. These partner
and supplier discussions are
important in helping us understand
how we can create even maore shared
benefits, particularly when it comes
to expanding the economic value our
live events bring to local ecenomies

We look forward to meeting more
of our stakeholders, as a Board
and in person, in 2023.

The colleague-run
networks are instrumental
in building and enhancing

Informa’s culture
ofempowerment.

I am honoured to mentor
and participate in
AllInforma INluminate,
the network supporting
colleagues with visible
and invisible disabilities
and conditions

David Flaschen
Non-Executive Director
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Making decisions
that accelerate
growth

GAP 2 provides a clear directian in
terms of where we want to be, and
what needs to happen to get us there,
Put simply, we want to get closer to
custormers and create a better-quality,
higher-growth and higher-value
business. To do that, we need to
continue to deepen our market
specialisation and enhance our digital

capabilities in all areas of the business.

But the how is just as important as the
what ~ and 2022 has been ail about
the how, as gur focus switched from
planning to delivery.

Focusing our portfolio

Whife divesting the Intelligence
busiriesses enabled us to focus
inferma's partfolio in the areas
identified for growth, the Board was
aware that the decision would have
an impact on many coffeagues’ lives,
We also recognised that the way we
carried out the sale could affect our
reputation for good business conduct,
and so these were important factors
in how we would implement the plan.

The divestment of the Pharma
Intelligence business was a good
example, At all stages of the
divestment programme, we
considered what was best for the
business being divested and its
customers, the colleagues who would
transfer ta new owners ds a result,
aur investars and Informa as a whole.

The buyer committed to future
investment in the business, which
we believed would benefit product
development and, as a result,
deliver more value for customers.

To minimise uncertainty for
celleagues, Informa develcped

a full information and engagerment
programme in the lead-up to the
divestment. This included town halls
to meet the new owners and ask
questions in an open forum, and a
change management programme

to explain and support the changes
that were coming.

INFORMA PLLC
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Governance report
continued

This care for colleagues extended to
the transitional services agreement,
which supported a smooth transition
and guaranteed there would be

no sudden cut-offs or changes

to key areas such as benefits.

The Remuneration Committee also
cansidered how all-colleague and
executive share awards should be
treated on departure, exercising
discretion to the benefit of the
participants where possible.

Both the engagement programme and
the transition were a sutcess, and a
survey shortly before the divestment
showed that affected colleagues felt
positive about their future.

Improving shareholder returns
In December 2021, we announced our
intention to return up to £1bn of
embedded value ta shareholders from
the proceeds realised from divesting
infarma Intelligence. The Board and
leadership team felt this figure,
reughly half the expected value of the
businesses, provided a good balance
between returning capital to
shareholders and atlowing us ta
reinvest in the business - specifically
in areas such as custemer products,
colleague programmes and targeted
acquisitions, which would help us to
meet aur longer-term GAP 2 targets.

Atthe time, we intended to return
capital through a combination

of share buybacks and a special
dividend. We also announced that
we would be restarting ordinary
dividends. The Chair and Group Chief
Executive consulted investors on our
proposals, with additional insights
and feedback provided through the
investor Relations team.

The message was clear: the majority
of our shareholders wanted us to
focus an share buybacks rather than

a special dividend. Sa that is what

we did. Our approach was also
influenced by the share price at the
time. Investors supported our view
that our shares were undervalued and
that buying back shares was a sensible
approach as we continued recovering
from the pandemic.

in implementing the share buyback
programme, we wanted to stay
flexible so we could adapt to business
performance and market conditicns.
That is why we progressively increased
the share buyback programme from
an initial commitment of £100m to
£725m later in the year, and then

to £1bn in early 2023 once we were
confident of the value we could

secure from our business divestments,
and the positive trading outlcok for
the year.



We applied a simifarly flexible
approach to the ordinary dividend,
setting it at a slightly lower payout
ratio than before the pandemic,
Retaining a greater proportion of
our earnings gave us maore options
to invest and stay adaptableina
still-sinrertain world, while giving

us flexibility to increase the dividend
in the future if appropriate.

Many of the shareholders benefiting
from those returns were our own
colleagues. The Board has always
believed colleagues should have the
opportunity to own a stake in the
company because it gives them a
closer connection to the business
and its performance. As part of this
carmmitment, we are expanding our
ShareMatch plan to 12 more countries
in 2023 - giving more than 98% of
colleagues around the world the
oppertunity to benefit.

Investing for growth

Informa’s most significant acquisition
of 2022 was Industry Dive, which
aligned strategically with one of our
GAP 2 goals: to expand our digital
and data-driven services,

Like Infarma, Industry Dive is

about serving specialist markets,

with a purpose and products that
complement ours. Working with

the management team, the Board
evaluated those complementary
capabilities and concluded that the
acquisition could bring each party and
its existing custormers considerable
value. For example, Industry Dive's
specialist digital media fills a gap for
Informa in some of our markets by
giving customers access to a wider
range of knowledge resources.
Informa, on the other hand, fills a gap
for some of Industry Dive's audiences
with our live and on-demand events.

We also evaluated, with the
management team, the scalability of
Industry Dive's underlying technology
platform, the level of reliance on key
people for business continuity and
the cultural fit of the two teams -

all of which satisfied the Board that
this was a strong case for investment.

Accelerating digitisation
While acquisitions like Industry Dive
inject new talent and capabilities into
the business, we are also investing in

our existing platforms and capabilities.

Throughout the year, the Board
received updates from senior
management on the progress of
Informa’s most significant digital
initiatives: in particular the
development of lIRIS - infarma's

B2B customer data engine - and open
research services in Taylor & Francis.

We have supported continued
investments in these areas because
they enable Informa to deliver a better
service to custamers, driving business
growth that benefits shareholders and
colleagues. The data gathered through
HIRIS is helping us to understand
customers and audiences better, so
we can better tailor and target what
we offer them. In open research, some
investments are designed to help us
accelerate the review and publishing
process for accepted articles, helping
authars share the results of cutting-
edge research more quickly.

Developing our leaders

and colleagues

Building skills and capabilities is
critical to the success of GAP 2, and
we continued to take a keen interest
in the development of Informa’s talent
and leadership team in 2022.

Atthe Annual Leadership Conference,
John and Louise were able to hear at
first hand from colleagues how well
this is going. Their reflections and
outputs from the conference were

discussed by the whole Board at the
next meeting, and this confirmed
our decision ta continue to make
the necessary resources available
to keep growing talent.

Embedding sustainability
Informa looks at sustainability in a
halistic way. This is reflected in our
FasterForward programme, which
considers not only the environment
but also the positive impact our
content, brands and broader
operations can have on our
markets and communities.

Boards have a specific responsibility
to consider the impact of a company's
operations on the enwironment, and in
2022 we took the time for a deep dive
with Infarma's Sustainability team on
the topic of carbon. We discussed the
progress being made to expand the
use of renewable energy and reduce
operational and event waste,
Informa’s appreach to carbon
offsetting, and evolving global
framewaorks and measurements
around carben impact.

We toak the decision to continue with
our current frequency of monitoring,
and to schedule further deep dives
over the GAP 2 period, in order to
stay on top of this important and
fast-moving area.
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Governance report
continued

Maintaining a
positive culture

Informa is a people business,

built on the ideas, skills and drive of
our calleagues. i return, the Board
wants to make sure we maintain a
healthy, supportive and inclusive
culture where everyone can develop
and thrive.

The Board has monitored calleagues’
feedback and sentiment ¢closely during
this period of change for the business.
This has been especially important
considering the political and economic
uncertainty facing the world, which is
unsettling for ati of us.

The feedback channels we reviewed
included the annual inside Informa
Pulse survey and Speak Up, the
whistleblowing hotline that is reported
on at every Board meeting. The Board
also gets regular feedback on people

i

[
!

and culture issues from the Group
Chief Executive, Group HR Director
and Chief Diversity & Inclusion Officer.
Topics in 2022 included the cost

of living crisis, our colleague

support programme, professional
advancement, retention and our
colleague value proposition.

While colleague feedback has been
largely paositive, the Pulse survey

did identify a need for mare internal
cornmunication around GAP 2 and

its benefits for colleagues and the
company, which the management
team has since acted on and discussed
with the Board. In the same survey,
colleagues echoed what we had
already identified: the need for better
tools, technology and training o meet
our GAP 2 digital ambitiens,

The management team, with the
Board's full support, will continue to
work towards those goals during 2023.



Reviewing our
performance

Our last externally facilitated
evaluation of the Board took place
in early 2021 so the performance
review for 2022 was done in-house
by the Chair, John Rislitun,

in addition to the individual discussions
that take place through the year,

in December 2022 John spoke to

each Board colleague about their

own perfarmance, the effectiveness
of the Board, progress against the
recommendations from the 2021
review and the priorities for 2023,

Effectiveness

It was the callective belief of all
Directors that the Board continued to
operate in an effective way. Directors,
management and other colleagues
invited to attend meetings are highly
engaged, able to speak freely and
comfortable that there are no topics
that cannot be discussed.

The Non-Executive Directors believe that
Informa has an exceptional Executive
Management Team and are very
positive on the progress made during
the year towards cur strategic goals.

Areas of focus for 2023

Key areas for the coming year were
identified as:

+ Talent management - including
diversity in the management team,
development opportunities and
succession planning for Executive
Directors and executive
management - providing
opportunities for the Board to meet
potential succession candidates

*+ Recruiting a Non-Executive Director
for appointment mid 2023 when
Helen Owers will retire from
the Board

+ Progress on digital transformation

» Non-Executive Director engagement
with colleagues - providing
oppartunities to meet colleagues
at all levels of the business through
colleague-led networks, company
events, in-person town halls, and
seeing cur products in action

+ Faster to Zero

Progress against 2021 recommendations

Recommendation

Action taken in 2022

Develop and strengthen
the relaticnships between
the Directors and
executive management

The return to in-person Board meetings and the
reintroduction of pre-meeting dinners has been
of particular benefit for newer colleagues.
Zheng Yin was also able to join our 2022 strategy

meetings in person - giving him the opportunity
to mest divisional management as well as fellow
Board colleagues.

The attendance of Board colleagues at company
events such as the 2022 Annual Leadership
Conference, Informa Awards and Walk the World
provided further opportunities to meet colleagues
and develop relationships.

Provide training
and development
for Board colleagues

Several Board colleagues were able to attend our
B2B events in 2022 to see our products at first hand.

Two teach-ins were also arranged: an update

on customer insights and key trends in audience
development and digital demand generation, and
a deep dive into Informa's sustainability approach
as detailed earlier.

External advisers have also been invited to present
to the Board and Audit Committee on forthcoming
corporate governance reforms.

Review of Chair’s performance
Mary McDowell, our Senior
Independent Director, spoke
individually to each Board colleague
and other members of management
to discuss the Chair’'s performance
during 2022.

The review found that the Chair

leads the Board in a positive and
constructive manner, He ensures that
Board meetings have a good balance
of presentations and questions,
engagement from all participants and
an environment supportive of debate
and challenge. Colleagues noted that
the Chair brings high energy and
engagement to the role, investing
considerable time meeting colleagues
across the global organisation,
previding a sounding board to the
CEQ and management, and meeting
with shareholders.

The Chair also recruited three strong
Non-Executive Directors to the Board
in 2021 and ensured that they were
successfully onbearded, inctuding
special accommodations for our new
Chinese Non-Executive Director who
was unable to travel during national
COVID-19 lockdowns.

The Chair continues his practice

of reaching out to Non-Executive
Directors between Board meetings
to ensure gpen communication
and alignment.

The outcome of the review was
discussed with the Chair prior to
being presented at the following
Board meeting.

INFORMA PLC
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Governance report
continued

Section 172 Statement

s aBoard, we are
required to make a
statement about how
we consider broader
matters - that is, matters
that are not principally focused on
shareholders or financial performance
- when taking decisions and
performing our roles.

Taking a broad view of Informa’s
stakeholders and impacts is, we
believe, one of the strengths of how
we work, and so aligns well with the
expectations set out in section 172
of the Companies Act 2006,

There are three factors that underpin
how we consider broader matters.

Engagement: we engage directly and regularly with Informa’s mest significant
stakeholders - which are colleagues, customers, business partners and
shareholders - to receive first-hand feedback on their interests and experiences
with the company. We also speak to and receive reports and presentations from
seniar management on the wide range of interactions with all of these groups,

as well as others such as suppliers and pension scheme members, that take place
throughout the business. This helps us build a full picture of what matters to each
group and how they are being served. It also infarms how stakeholders might be
affected by business decisions,

There is more detail in Meeting Stakeholders on pages 98 and 99

Board leadership: the Chair ensures that all Directors understand their duties
when joining the Board. Each Beard meeting starts with a reminder of these
duties under section 172. The Chair sets the agenda for meetings and manages
discussions to ensure that different interests are appropriately weighed,

in the knowledge that there may be competing interests and that the goal is

the company’s lang-term success. All Directors follow Informa’s guiding principles
in how they work, take company training in the same way other colleagues de
and are responsible for acting to a high standard.

See the Chair's introduction to governance on page %3 for more information
onhow the Board works

skills and experience: Informa’s Directors have a breadth of skills and
experience from executive roles and in some cases other non-executive positions
tao. This expands the range of perspectives around the Board table and naturally
brings additional depth and insight to our decision making.

The Nomination Committee Report on pages 109 to 111 has more information

Outlined below is where exampies of how we have considered specific section 172
matters in our activities and decisions can be found.

The likely consequences of decisions
in the long term

Page 100: Focusing our portfolio

The interests of colleagues Page 101; Developing our leaders

and colleagues

The need to foster the company’s
relationships with suppliers,
customers and others

Page 101 Accelerating digitisation

Pages 36 to 39: Relationships and
engagerment

The impact of operations on the Page 101 Embedding sustainability

cammunity and environment

The desirability of the company
maintaining a reputation for high
standards of business conduct

The need to act fairly between
members of the company

Pages 24 to 29: FasterForward

Page 100; Focusing our portfolic

Pages 36 to 39: Relationships
and engagement

Page 100: Improving sharehoelder returns

INFORMA PLC
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UK Corporate Governance
Code compliance

The Board is pleased to confirm that we applied the principles of the UK Corporate Governance Code (the Code) during 2022.
Cur compliance with its provisions is summarised below.

As reported last year, the pension contributions for Stephen A. Carter and Gareth Wright were aligned with that available
to our colleagues from 31 December 2022, The pension contribution for Patrick Martell was daligned with that of the wider
workforce from his appointment as an Executive Director. Further details on pension contributions can be found in the
Directors’ Remuneraticn Report from page 122.

The full text of the Code is available on the Financial Reporting Council's website - frc.org.uk

Board leadership and company purpose

Role of
the Board

The Board's role is to lead the company and the Group, setting the purpose, values and standards and
promating long-term sustainable success for the benefit of shareholders and all other stakeholders.

The Board sets the Group's abjectives and corporate strategy, monitors progress and makes sure
our strategic aims are aligned with the desired business culture.

A sound governance structure enables the Board to operate effectively. The Board maintains a
schedule of matters that are reserved for its approval. Any matters not expressly reserved far the
Board are delegated to a Board Committee or the Executive Directors.

Cur Directors have the opportunity to discuss and debate impertant and relevant topics through
an annual pragramme of regular Board and Committee meetings.

We have set gut meore details about the Board's main activities during 2022 from page 98.

Purpose, values,
strategy
and culture

Set by the Board, Informa’s purpose is to champion specialists, connecting businesses and
professionals with knowledge that helps them learn more, know more and do more.

The Board also sets the tone for the company’s values, standards and culture, leading by example
and following distinct guiding principles. Those principles are underpinned by the commitmentin
our Code of Conduct to act ethically, lawfully and with integrity.

We hold a multi-day offsite event every year ta consider the Group's strategy, at which divisional
management present and discuss their forward-looking plans. We also arrange informal dinners
and meetings between Directors and senior colleagues throughout the year to help build trust
and develop productive relationships.

Resources
and controls

The Board makes sure that the company has the right resources te meet its objectives and to
measure its performance against them.

We make Board and Comnmittee papers available through a secure portal ahead of each meeting.
Board papers include a management report from the Group Chief Executive, a financial update
from the Group Finance Director, executive reports from the Chief Operating Officer, the Director
of Investor Relations and the Director of Strategy and Business Planning, and an update on
governance matters from the Company Secretary.

The Chair of each Board Committee gives a verbal update on the matters being considered and
any decisions that are taken at their own Committee meetings.

The Board aiso has a formal system in place for Directors to declare a current or potential conflict
of interest.

The Audit Committee and the Risk Committee work with the Board to review, oversee and mitigate
risks. Each year the Board or the relevant Committee reviews each of the principal risks in detail.
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UK Corporate Governance Code compliance

continued

Sharehoider
and stakeholder
engagement

Calleague policies
and practices

Division of responsibilities

To maintain close, strong and productive retationships with all our stakeholders - including
shareholders, colleagues, customers, business partners and suppliers - the Board both engages
directly and receives raports from senior management about their engagement, stakehoider
feedback and subsequent actions.

Each year our Chair holds a shareholder roadshow with major institutional investors. During 2022
the Chair joined the Remuneration Committee Chair and the Director of Investor Relations in

a Remuneration Policy consultation, with a surnmary of the views expressed at those meetings
discussed at subsequent Board meetings.

We have set out more details about how the Board censidered these different interests during
2022 in the Board's year disclosures from page 98 and in the Directors’ Remuneration Report from
page 122.

In our Remuneration Committee Chair's letter from page 122, we also describe how we have
continued to engage openly and frequently with shareholders following the vote at the 2022
AGM in relation to the historical Remuneration Report.

Helen Cwers is our designated Non-Executive Director for colieague engagement. She spends time
with the HR and diversity and inclusion leaders ta understand and take colleagues’ perspectives to
the Board. She is supported in her role by cur Remuneration Cornmittee Chair, Group HR Director
and Directer of Investor Relations.

All members of the Board, including all our Non-Executive Directors, engage and spend time with
different colleague groups throughout the year, This includes participating in colleague events,
meeting teams at offices and event sites, and acting as mentors for our colleague-run networks.

Our Cade of Conduct provides detailed information arcund our commitments and expectations of
behaviour and practices. it applies to all Informa colleagues, including Board members, contractors,
consultants and business partners.

We have putin place procedures to allow any colleague to report concerns in confidence - either
through their line managers and senior management or through the independent and confidential
whistleblowing service Speak Up. This service is also open to third parties including our suppliers
and contractors.

Board
Chair

John Rishton was appointed as Chair in June 2021, having been a Non-Executive Birector since
September 2016. John was independent when he was appointed.

As Chair, john is responsible for leading the Board and ensuring its effectiveness. During Board
meetings he encourages each Director to participate, fostering a culture of openness and
constructive debate where diversity of thought is valued and encouraged.

Board
composition

The names and biographies of our Board Directors are set out on pages 94 to 97 and are also
available on our website.

Independent Non-Executive Directors make up 70% of our Board, excluding the Chair, and each year
we review the Board's independence to ensure that no one person or small group dominates
decision making.

The roles of Chair and Group Chief Executive are exercised by different people, and each has clearly
defined responsibilities. The division of responsibilities between the Chair, the Group Chief Executive,
the Senicr Independent Director and the Non-Executive Directors is available on cur website.

The Non-Executive Directars cansult the Chair if they are considering taking on ather significant
appointments. This makes sure thought is given to how another appointment might affect their
time commitment to Informa.

Subject to the Board's approval, Executive Directors may accept cne other external non-executive

appointment and keep any fees paid to themn. Members of the Board, including the Non-Executive

Directors, may also be asked to sit on the boards of joint ventures or other companies in which

the Group has an investment.

Directors can access independent advice about perfarming their duties at the company's expense.

INFORMA PLC
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Non-Executive
Directors

Our Non-Executive Directors provide independent oversight and constructive challenge to
executive management, helping to develop proposals around strategy and scrutinising the
campany’s performance in meeting its agreed goals and objectives.

With their particular skills, experience and knowledge, our Non-Executive Directors provide
a balance of views in Board discussions and offer strategic guidance and specialist advice.

The Non-Executive Directors also meet regularly without the Executive Directors or management
being present.

Mary McDowell was appointed as our Senior Independent Director in Novernber 2021, Mary acts
as a sounding board for the Chair and, where necessary, serves as an intermediary for the other
Directors. She is also an additional point of contact for shareholders and other stakeholders,
Mary leads the annual evaluation of the Chair’s performance.

As well as preparing for and attending Board and Committee meetings, the Non-Executive Directors
spend time in meetings or on telephone calls with the Chair, executive management and other key
stakeholders, including institutional shareholders, externai auditors and remuneration advisers.
The Nen-Executive Directors also mentor our colleague-run networks and attend colleague events
and various Informa brand events. These commitments see them regularly give more time to
Infarma than is expected and significantly more than is set out in their letters of appointment.

Company
Secretary

All Directors have access to the advice and services of our Company Secretary.

The Company Secretary is responsible for advising the Board on all governance matters and
supporting the Board to make sure the right policies, processes, infarmation and resources are
available to allow them to work effectively and efficiently.

Composition, succession and evaluation

Appointments
and succession
planning

The Nomination Committee's report on its work in 2022 and details of its membership are set out
on pages 109 to 111. The Cammittee’s terms of reference can be found on our website.

The Nomination Committee is responsible for recommending appeointments to the Board,
Committee membership, succession planning for Board members and senior management,
and diversity and inclusion matters.

All continuing Directors offer themselves for election ar re-election by shareholders, as appropriate,
at the AGM,

Skills, experience
and knowledge

When reviewing how the Board and its Committees are composed, the Nomination Committee
uses a matrix that records the skills, experience and knowledge of the current Directors and
compares this to those the Committee believes are appropriate for the Group's business and
strategic requirements.

The Committee is also mindful of the need to regularly refresh the Board and to monitor the length
of service of the Directors.

Board
evaluation

In 2022 the Board Chair led an internal performance evaluation. More informaticn on the evaluation
process, including its outcomes and what actions we took as a result, can be found on page 103,

The most recent externally facilitated evaluation was undertaken by advisory firm No. 4 in January 2021,

Our Board Diversity & Inclusion Policy can be found on our website, while details of the gender
identity of our Board members and senior management are set out on page 34 of our Life at
Informa section.

Audit, risk and internal control

Internal and
external audit

The Audit Committee’s report on its work in 2022 and details of its membership are set cut on
pages 112 to 121. The Committee’s terms of reference can be found on our website.

The Audit Committee is responsible for averseeing financial and narrative reporting and for providing
assurance around the effectiveness of our internal control and risk management systems and the
effectiveness and objectivity of aur external and internal auditors.

The Committee also aversees the independence and effectiveness of our Internal Audit function
and reviews the relationship and independence of our external auditor, Deloitte LLP. The Committee
has adopted a policy for approving all audit and non-audit services by the external auditor, to make
sure its independence is not impaired,
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Fair, balanced
and
understandahle

UK Corporate Governance Code compliance

continued

The Board considers this Annual Report, taken as a whole, to be fair, balanced and understandable,
and to provide the information sharehalders need to assess the company and the Group's position
and performance, business model and strategy.

Before making this recommendation to the Board, the Audit Committee considered the process
for preparing the Annual Report and the way in which the Group’s overall prospects and financial
position are disclosed.

Awaorking group of key contributors was established to review the centent of the Annual Report,
with a view to reducing clutter, avoiding boilerplate language and making the required disclosures
more transparent and understandable,

Early drafts of this Annual Report were reviewed by the Board Chair and Audit Cornmittee Chair
befare being reviewed by the Committee as a whole. The Committee made sure that the overall
message of the narrative reporting was consistent with the financial statements and the wider
economic environment, and with informatien previously communicated to investors, analysts
and other stakeholders, and that the content of the Strategic Report and the financial statements
were aligned.

All Directors are encouraged to attend the Audit Committee meetings at which the full-year and
half-year results are considered.

The Group's viability analysis, Viability Statement and Going Cencern Statement can be found on
pages 74 and 75.

Risk management
and

internal control
framework

The Board is responsible for setting the Group’s risk appetite and ensuring there is an effective

risk management framework. It has delegated responsibility to the Audit Committee for overseeing
the effectiveness of the Group's risk management and internal control systems. Details of how the
Committee reviewed these controls can be found from page 117.

Details of the Group's principal and emerging risks, and the ways in which they are assessed,
managed and mitigated, are set out in the Risk Management section on pages 58 to 69.

Information about our Risk Committee can be found on page 118.

Remuneration

Remuneration
policies

and practices

Procedure for
develoning

remuneration
peolicy

Remuneration
outcomes

and independent
judgement

INFORMA PLC

No Director is involved in determining their own remuneration arrangements or outcomes.

The Remuneration Committee's report on its work in 2022 and details of its membership are set cut
on pages 122 to 141. The Committee’s terms of reference can be found an our website.

The Remuneration Committee is responsible for determining, approving and reviewing the
company's global remuneration principles and frameworks, to make sure they support the Group's
strategy and are designed to promote our long-term sustainable success.

The Remuneration Committee is respensible for the Directors’ Remuneration Policy. This policy
is put to our shareholders for approval at least every three years and is available on our website.

The Committee alsa sets the policy for executive remuneration arrangements - making sure that
delivering the Group’s long-term strategy is prioritised and that we can recryit and retain suitable
executive talent to deliver that strategy - and for reviewing the remuneration arrangements for
the wider workforce. The Cemmittee Chair regularly consults the company’s majer investors and
advisers about remuneration proposals.

When determining remuneration outcomes, the Remuneration Committee considers a range
of infarmation, including business plans and individual performance outcomes, and consults
with the Audit Committee.
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John Rishton

Committee Chair

s a Committee we spent

time this year reviewing

the Board's size,

structure and skjliset

against the current and
future needs of the business. What is
generally considered a housekeeping
exercise for a Nomination Committee
has taken on new significance as the
company changes and refocuses
under GAP 2.

In addition, in June 2022, Stephen
Davidson decided to step down

from the Board to manage his time
commitments having recently been
appointed as Chair of a listed
company. We are grateful for the
support and counsel Stephen brought
to the Board and to the business
during his seven years with Informa
and wish him well for the future,

The shape of the Board is otherwise
unchanged, and we continue to

meet the recommendations of the
Hampton-Alexander Review on gender
diversity and the Parker Review on
ethnic diversity.

Nomination Committee Report

After a busy 2021 which saw us appoint
three new Non-Executive Directors,
2022 was a less intense but nonetheless
productive year forthe Nomination Comumittee

What we want most of all for Informa
is a Board that, through differences
in background, experience and
perspective, brings diversity of
thought to every meeting and
conversation. From perscnal
experience, | know this can be hard
to achieve but it is crucial that we do.
We value different opinions and
constructive challenge and will keep
looking at our diversity through a wide
lens to make sure we not only meet
governance recommendations,

but go further regarding diversity

of thought where we can.

This commitment to diversity extends
beyond the Board. In 2022, as part

of overseeing Informa’s senior
management succession pipeline,

we placed a particular facus on
colleagues from diverse backgrounds
and ethnic groups.

We also continue to monitor the
progress of the company’s broader
diversity initiatives. Several Directors
act as sponsors for informa's
colleague-run networks and enjoy
the chance to support and gain
insight directly from their

diverse membership.

!
\
I
I
I

While the Committee formally met
twice in 2022, important Committee
matters like diversity are discussed
mare frequently at the wider Board
meetings, where all Directors can
take part in the conversaticn.

Preparing for the future

As GAP 2 continues to be rolled out,
we will continue to focus on the
changing shape and priorities of
Informa in order to make sure that
the skills, diversity and experience on
the Board are right for our business.

John Rishton

Chair

Nomination Committee
8 March 2023

INFORMA PLC
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Committee governance

Meeting

Member

attendance

Nomination Committee Report

continued

The Committee formally met twice
during the year and also discussed

The Group Chief Executive is
ordinarily invited to attend meetings

|ohn Rishton - Chair 2/2 | diversity and inclusion matters butis not a member of the
Mary McDowell 1/2 during Board meetings. i Committee and does not attend
David Flaschen 2/2  Mary McDowell was unable to | meetings when matters that
Helen Gwers o | attend one meeting dueto aprior | concern him are discussed.

- commitment but discussed the - The Company Secretary attends
Louise Smaliey 22 ' matters being cansidered with ! all meetings and ather members of
Gill whitehead 2/2 | the Chair beforehand. i senior management may be invited
Joanne wilson 2/2 | Allof our independent Non- ; toattend when appropriate.
Zheng Yin 212 | Executive Directors are mlernbers | The Committet_a’s terms of _
Stephen Davidson of the Nomination Committee, | reference, setting out its duties
{to 16 June 2022) o0 | ' and responsibilities, are available

Their biographies are set out on
| pages94to97 !

on our website.

Board succession planning, | concluded that we currently have ‘
the right combination of skitls and ?

skills and experience | >

A key element of our Committee’s experience to support management
responsibilities is to review the | to deliver cur strategic priorities.
composition of the Board, including |
the skills, knowledge, experience and
diversity of its members, and make
sure that appropriate successtorn plans |
are in place.

Succession plans for the
Nan-Executive Directors reflect
the nature of their roles and length
of service to make sure the

| Board is regularly refreshed.
At least once a year the Non-Executive

| Directors meet with the Group ‘
Chief Executive to discuss and review |
succession plans for the other ‘
| Executive Directors and key members
of senior management - including
I contingency plans for unexpected |
| events. The Non-Executive Directors
* also meet privately to discuss
succession plans for the role i
i of Group Chief Executive.

A diverse Board brings different
perspectives to boardroom
discussions, with individual skills,
experience and personal strengths
enriching the debate and constructive
challenge that the Non-Executive
Directors provide,

Following Stephen Davidson’s decision
to step down at the 2022 AGM, the
Committee considered the key areas
of executive skills, knowledge and
experience on the Board and we

Experience and skills

N
W

;

Carporate transactions

|
Business transformation & integration ;
Strategic planning l

|
[
|
|
|
|

Digital and technology

People and planet

s
S

Finance and capital markets
Risk management

Sustainability |

Media or publishing

INFORMA PLC
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Time commitments

As allowed under the Code, the
Board permits members to take

up significant new external
appointments, s0 long as its reasons
are disclosed in the Annual Report.

Gill Whitehead will join Ofcom as

its Group Director, Online Safety in
April 2023, at which time she will leave
her role with the Digital Regulation
Cooperation Forum. Joanne Wilson
will becomne Chief Financial Officer at
WPP PLC in April 2023, stepping down
from her role as Chief Financial Officer
of Britvic PLC at the same time,

Given these are changes to executive
roles rather than additional roles,
the Board is confident they will not
adversely affect the time Gill and
Joanne commit to their roles

with Informa.

Stephen A. Carter was appointed to
the Board of Vodafone PLC in july 2022
having previously stepped down

from his non-executive role at

United Utilities PLC. Again, as this is
areplacement rather than additional
role, the Board is confident that it will
not affect his commitment to Informa.

In early 2023, the Committee

agreed that all Directors standing for
re-election at the 2023 AGM continue
to be independent and that the
overall balance of knowledge, skills,
experience and diversity allows each
to make a valuable contribution to
the Board.

Our Non-Executive Directors

continue to show their extracrdinary
commitment to Informa, not only
through their willingness to participate
in ad hoc meetings - to consider
matters that cannot be held over until
the next scheduled meeting - but also
through informal calls and their regular
participation in company and
colleague events.

Diversity and inclusion

As aninternational business, our
colleagues and customers operate

in regions with differences in cultural
nerms, laws, and social and political
facus as well as industry and market
differences - so supporting a culture
of inclusivity, belonging and diversity
makes business sense and is an
important part of our Committee’s role.

This outlook is just as relevant at
Board level, where we work to attract
and retain colleagues who are diverse
in their background, thinking,
experience and skills,

This is not just a matter of governance
and social responsibility. It also helps
to foster a working environment based
on respect and inclusion, encouraging
all colleagues to participate on an
equal basis.

Board policy

Our Board Diversity & Inclusion Policy
describes our approach to diversity
on the Board and our firm belief that,
to be effective, the Board should
reflect the environment in which we
operate. The policy explicitly sets out
that diversity, in its broadest sense,
be considered in all Board
appointments and any external
search consultancy working with us
is instructed to present a diversity of
candidates. We continue to make all
Board appointments on merit and
against objective criteria.

At 31 December 2022 and the date

of this report, Informa has five female
Directors and one Director from a
non-white minority ethnic background.

The Financial Conduct Authority (FCA)
issued its policy statement on diversity
and inclusion en company boards and
executive management in April 2022.
The new requirements apply to
financial years starting on or after

1 April 2022 but we are pleased to
confirm that informa was compliant
throughout 2022 with:

+ Atleast 40% of the Board being
women - Informa has 45% female
representation on the Board

+ At least one of the senior Board
positicns (Chair, Group Chief
Executive, Group Finance Director
ar Senior Independent Director)
being held by a worman - Mary
McDowell was appointed as our

Senior Independent Director in
November 2021

» Atleast one member of the
Board being from a non-white
mincrity ethnic background
(as categorised by the Office for
National Statistics) - Zheng Yin,
one of our Non-Executive Directors,
is a Chinese national and from
a non-white minority ethnic
background (as categorised)

The gender balance disclosures
required by the Listing Rules are set out
on page 34

Colleague diversity and gender pay
The Committee’s terms of reference
set out our responsibility for
overseeing the development of

a diverse pipeline for succession
planning, and for monitoring the
effect of diversity initiatives across
the Group.

To make sure all our Directors are
involved in these discussions, the
Chief Diversity & Inclusion Officer
and Group HR Directar were invited
to join our Board meetings in March
and December 2022 to discuss Group
initiatives, report on progress and
consider next steps.

The Board continues to be updated
on the Group's UK gender pay gap
data and reporting as part of its
broader consideration of progress on
diversity and inclusion. It also reviews
and approves the annual UK pay gap
report published each April.

The Board also considered the
responses received to the diversity
and inclusion questions in our annual
Pulse survey and the actions
management took to respond to
colleague feedback. We particularly
spent time considering the investment
needed in skills, making sure we have
the right digital skills as well as data
and analytics expertise, to support
GAP 2's focus on expanding our digital
services and supporting our internal
training pregrammes around

data skills.

More details of our Allinforma
diversity and inclusion initiatives
are given on page 32

INFORMA PLC
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Gill Whitehead

Coramittee Chair

Audit Committee Report

The divestment of Informa Intelligence,
ongoing investment in digital services and the
appointment of a new external audit firm have made
this a busy year for the Audit Committee

y first fulf year as
Chair of the Audit
Committee came at
a time of significant
strategic change for
the business, as well as geopolitical
instability affecting the macro
environment, all of which reguired
considerable oversight and
input from the Committee,

As Informa continues to evolve under
GAP 2, gperates in an increasingly
complex macro and technological
enviranment, and as reporting
requirements continue to evalve -
such as climate reporting ~ we have
focused on regularly reviewing both
the Committee’s agenda and our
accounting and risk management
capabilities. This has seen us invest in
the time, skills and expertise needed,
internally and externally, to meet
those evolving needs.

David Flaschen and | have benefited
greatly from Joanne Wilsan's
contributions to the Cammittee

in 2022, Joanne has just completed
her first year with us and, as CFO of a
FTSE 250 company, she has brought
insights into market practice and bath
current and incoming regulation that
have been extremely valuable.

i would like to thank Stephen Davidson
far his suppert during my time as
Committee Chair. Stephen joined the
Committee in july 2021 and his
considered input into our rmeetings
before stepping down at the 2022
AGM was greatly appreciated.

Thanks also to those members of the
senior management team who attend
Committee meetings and bring us
closer to key points of operaticnal
control in the business.

INFORMA PLC
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Their contribution helps inferm
our decision making, as weill as
giving us & conduit for the broader
communication and engagernent
needed to support change

and progress.

Investing in M&A

accounting expertise

Informa’s growth strategy has always
involved acquiring businesses in the
specialist markets in which we operate
and, at times, divesting businesses
that we feel could be better nurtured
outside the Group. Occasionally, we
also enter inta partnerships to extend
our reach. The accounting treatment
of this ongoing M&A activity is a key
iterm on every Audit Committee agenda.

As part of the Informa Intelligence
divestment programme, we retained
minarity stakes in both the Pharma
and Maritime Intelligence businesses
while also acquiring new businesses,
extending current partnerships and
forming new ¢nes.

These more complex agreements
and transactions, including valuing our
residual stakes following divestment,
require specific technical accounting
expertise. As part of our remit 1o
oversee the Group’s accounting
judgements, the Committee has
supported Group Finance as they
strengthened Informa’s capabilities in
this area, initially with the support of
external advisers before bringing the
necessary skills in-house.

Considering the cantinuing
importance of M&A and partnerships
to the company's strategy, | am
confident this decision will serve us
well through GAP 2 and beyond.

[

Improving controis

Midway through the year, the
Departmant for Business, Energy &
Industrial Strategy (BEIS) published its
respanse to the extensive consultation
into its proposals on how to restore
trustin governance and audit,

a consultation to which Informa
contributed as part of The 100 Group.

While BEIS greatly reduced the
number of reforms initially propased,
the Audit Committee decided to
review Informa’s processes against
each of the original propasals as an
exercise in continuous improvement
and to hypothesise what actions
would be needed if the reforms were
to be impiemented in full,

The exercise highlighted the
continuous work being done ta
improve our controts and to address
matters raised in the consultation,
including improved documentation
of our control environment and the
strengthening of some elements

of internal controls.,

Continuing our data
governance journey

A significant part of our GAP 2
investment is going into HRIS,
Informa’s customer data engine, to
build out more sophisticated products
and services in the B2B data market,
Data privacy is a crucial element to
iIRIS and the appointment of a Chief
Privacy Officer reflects our belief that
the senior data protection rcle is
critical to our business, further
signalling Infarma’s commitment t¢
collecting and using customer data
while complying with the refevant
legistation for customer data.



While data privacy is of crucial
importance, we are also looking at
data governance more broadly within
IIRIS and Informa as we incorporate
machine learning into new products
and services. Data governance is an
ongoing journey and one that will be
a big focus for usin 2023.

Stepping up cyber security
Cyber security is an area that requires
ongoing attention and vigilance, and
itis a topic that has occupied much

of the Committee’s time this year.

QOur first pricrity was to re-examine
the maturity of Informa’s cyher
security processes, considering the
nature of potential threats, areas
of vulnerability, residual risks and
potential mitigating measures,

Since then, the Committee has
supported the company as it

invested in cyber security defences
and awareness. Activities in 2022
included full simulatian and
penetration tests to stress test
systems to identify risks, as well as
internal training for key functions and
the management team to identify
areas where processes ¢ould be
improved. These themes will continue
to receive attention this year,

We engaged a third-party Cyber
security firm to work with the internal
IT team on these various tasting
exercises, We are now in the process
of implementing the high-pricrity

recommendations from those reviews.

Finding our next independent
external aunditor

In last year’s report, we shared our
plan for the external audit tender and
details of the full process and timeline
are set gut on page 121. The team did
an excellent job executing that plan,
and | would particularly like to cali

out the professionalism and support
of our outgoing firm, Deloitte,

during this process.

Over the course of the tender, I met
with each of the firms several times,
while all divisional CFOs, as well as
representatives from Shared Services
and key Group functions, spent time
meeting the audit teams and getting
a sense of their capabilities. One area
of particular focus was data and
technology. As our audit processes
become mare reliant on data and
systems, we needed to make sure the
chosen firm’s capabilities in that space
matched our ambitions.

In the end, the Selection Panel
recommended PwC as the best fit for
Informa based on culture, approach,
experience, diversity and cost.
Subject to approval at the AGM, PwC
will he appointed as our new external
auditor from 2023 and | look forward
to working with them.

As they come to the end of their
tenure, | would like to thank Anna
Marks, Kate Hadley, Drew Richards,
and the entire audit team at Deloitte,
for their challenge and support.

I would also like to congratulate
Deloitte on receiving the highest
available rating following the FRC's
review of Informa’s 2021 audit file.
The FRC's report also highlighted
a number of good practice areas
by Deloitte.

Focus for 2023

In 2023, we will continue to review our
agenda to ensure that key areas such
as GAP 2, data governance, cyber and
climate disclosure reporting receive
sufficient Committee attention.

Finally, | wouid like to thank Gareth
Wright, aur Group Finance Director,
and all Informa colleagues who have
supported the Audit Committee,

for their significant effort, dedication
and diligence. We truly appreciate
your work.

Gill Whitehead
Chair

Audit Committee
8 March 2023

Committee governance

Meeting
Member attendance
Gill whitehead - Chair 4/4
David Flaschen 4/4
Joanne Wilson 4/4
Stephen Davidson
(to 16 June 2022) 1/2

All our Committee members
are independent Non-Executive
Directors, and their biographies
are set out on pages 94 to 97.

Our Committee Chair,

Gill Whitehead, is a Fellow of the
Institute of Chartered Accountants
and has significant financial
experience in several sectors.

Gill and Joanne Wilson are
considered to have recent and
relevant financial experience,

as required by the Code.

The Board is also satisfied that
the Committee as a whole has
knowledge and competence
relevant to the markets in which
Informa operates. The mix of its
members’ financial and business
experience allows for effective
discussion, challenge where
appropriate and oversight

of criticaf financial matters.

All our Non-Executive Directors
have an open invitation to attend
Committee meetings and are
particularly encouraged to attend
those that consider the full-year
and half-year results.

Qther regular attendees at
Committee meetings incude the
Board Chair, Group Chief Executive,
Group Finance Director,

Group Chief Operating Officer,
Company Secretary, Head of
Internal Audit, other members

of senior management and
representatives from our external
auditor. None of these attendees
is a member of the Committee.

At the end of each scheduled
meeting, the Committee holds
private discussions with either
the Head of Internal Audit or the
external auditor, or both, without
members of senior management
being present,

The Committee’s terms of
reference, which were last
reviewed in December 2022,
are available on our website,

INFORMA PLC
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Audit Committee Report

continued

Key activities during 2022

The Committee has an extensive annual agenda that focuses on the Group's financial reporting, assurance and risk
management processes. Our key areas of focus during 2022 are set out here,

Overview of the Committee’'s year

Consideration

Area of focus

Mar

jun

Jul

—

L

Dec

Financial reporting
F

uil-year and haif-year financial resuits
and accounting judgements

2021 Annual Regort

Significant accounting matters

Going concern assessment

Viability Statement

Fair, balanced and understandable review
Risk management and internal controls
Principal risk reviews

+ Inadequate regulatory compliance

» Technology failure

+ Dataloss and cyber breach

+ Privacy regulation

+ Reliance on key counterparties

+ Ineffective change management

Risk Committee update and planning

Respanse ta BEIS refarms: Restaring trust in qudit and
corporate governance

Climate disclosure reporting

Compliance

Fraud review

Anti-Bribery and Corruption Policy review

Whistleblowing (Speak Up) reviews - Board also has update
at each meeting

Tax review

Pensions review

Treasury Policy and compliance
Terms of reference review
Internal Audit

Internal Audit report

Internal audit plan
Effectiveness

External audit

External audit update

External audit plan for full year and half year
Audit and non-audit fees
Independence

Effectiveness

Management letter

External audit tender and transition planning

G

G

O

1

Key

@ Fulireview O Update
p
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Financial reporting .
One of the Committee’s principal
responsibilities is to review the content
and tone of the Group's financial i
statements - including the preliminary |
results announcement, Annual Report
and half-year financial results - and to
report to the Roard on their accuracy
and clarity. |
|
I

In its reviews, the Committee considers
the overall requirement that the
financial statements present a fair,
halanced and understandable .
assessment of the company’s
position and prospects. It reviews
the processes that management
has used to support that statement,
which include:

Significant accounting matters considered

Ensuring the Annual Reportis
drafted by appropriately qualified
colleagues and advisers, who meet
regularly to make sure disclasures
are accurate and appropriate and
consider all the relevant guidance
Arranging for our remuneration
considtants to review the Directors’
Remuneration Report

Ensuring that accounting policies
and practices are applied, including
arcund any significant transactions
made during the year

Considering material accounting
assumptions and estimates and any
significant judgements or key audit
matters identified during the audit

| * Reviewing how internal financial

‘ controls have been applied and

| their effectiveness

| = Complying with relevant accounting

| standards and other regulatory

‘ financial reporting requirements,

} including the Code

I« Circulating drafts of the Annual

| Report to the Committee, the

1 external auditor and the Board
to review

More details about our fair, balanced
" and understandable reporting are given

- in Compliance with the Codeonpage 108

The Committee considered significant accounting matters during the year ended 31 December 2022, and these are set out here,

Matter Background

Committee’s actions and conclusion

Impairment | We evaluate the recovery of

review goodwill and net assets in each
group of cash generating units at
the end of each financial year,
another review at half year if trigger
testing shows that it is needed.

Disposals in June 2022, Informa completed
and the sale of its Pharma Intelligence

discontinued | business to Warburg Pincus
operations | for £1.8bn.

ith .
Wi + Projected cash flows

+ Long-term growth rates
» Discountrates
+ EBITDA multiple

Financial Statements.

was required.

I business within the Financial

for £165.2m.

In December 2022, Informa

for £377.4m.

In October 2022, Informa completed
| the sale of EPFR, its funds flow

‘ Intelligence portfolio, to Montagu

completed the sale of its Maritime |
Intelligence business to Montagu

~| Intelligence dispasal.

to be appropriate.

Statements respectively.

The Committee reviewed and discussed the impairment assessments
for each division and considered whether management’s assumptions
were appropriate, including around:

Details of the process followed, and the assumptions used in the
impairment review, are set out in Note 17 to the Consolidated

The Committee concluded that the carrying value of goodwill and net
assets in the balance sheet could be supported and that no impairment

The Committee reviewed the judgements made in relation to the
divestment of the businesses within the Intelligence division, including
whether the discontinued business criteria had been satisfied, as well
as those criteria around goodwill and adjusting items related to the

The Committee also reviewed the accounting treatment for our
retained interest in Pharma Intelligence and Maritime Intelligence
and the basis of calculation of their fair values and considered these

The Committee considered the disposal costs of the overall divestment
| pragramme, including the related transitional services agreements,
and considered these to be appropriate.

Further details on disposals of subsidiaries and discontinued
operations are set out in Notes 22 and 14 to the Consolidated Financial

INFORMA PLC
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Audit Committee Report

continued
Significant accounting matters considered continued
Matter | Background | Committee’s actions and conclusion
Acquisitions 5 In September 2022, Informa ‘ The Committee reviewed the contingent consideration aspect of this

acquired Industry Dive, inc, acquisition, inciuding the key accounting estimate regarding future
for cash consideration of £309m revenue performance on which the agreements depend. Krall, an
and contingent consideratian | independent provider of valuation services, was engaged to support
of £126.1m, ( management with this exercise and also to provide support on
the purchase price allocation exercise, valuing the acquired
intangible assets.

| The Committee considered managerment’s valuation methodology,
together with the conclusions of the external auditor, and agreed

that it was appropriate. However, the Committee noted that there

was a risk of a material adjustment to the fair value of contingent
consideration should there be a reasonable change to the assumptions
J used, which has been appropriately disclosed,

'\ More information on the acquisition of Industry Dive is given in
J Notes 19 and 32 to the Cansolidated Financial Statements.

|
|
|
|
|
|
|

Pensions

The Group operates four defined | The Committee considered the pensions implications of divesting
benefit pensions schemes in the [ informa intelligence and subsequently distributing profits to
UK and two in the US, ali of which shareholders through the share buyback programme.

| are closed to future accrual. )
f The Committee reviewed the covenant, legat and actuarial advice that

To QEtgrmihe whe;ther any management took. It also approved the agreement reached with the
ritigation is required around Trustees of the UK pension schemes to provide additional financial

certain corporate actions, the support by:

UK Pensions Schemes Act 2021

introduced two additional tests - + Accelerating the agreed deficit payments into a single

the employer insolvency test and lump sum payment

the employer resources test - in » Placing an additianal amount into escrow to be released to the
addition ta the existing material schemes or returned to the company, as assessed by each scheme’s
detriment test. | funding performance against a defined measure

The company is required to

measure retirement benefit
obligations at the full year and half
year. The assumptions made in
relation to this measurement are a f
‘ key area of estimation uncertainty. f

The Committee reviewed the IAS 19 assumptions - in relation to
retirement benefit obligations ~ that were prepared with the UK

and US pension advisers. It considered the key movements in thase
assumptions during the year, noting that the calculation methodology
for the UK schemes is aligned for consistency.

i The Committee concluded that the assumptiens used and the resulting
l [ valuation were appropriate and that they met the requirements set out
J lin the relevant Accounting Standards.
J
\

More information about the Group's retirement schemes is given in

/
/ Note 36 to the Consolidated Financial Statements.
e

INFORMA PLC
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Risk management and
internal controls

The Board has delegated respansibitity
to the Committee for overseeing how
effective the Group’s risk management
and internal control systems are.

This is done in three ways: the
Committee monitoring the activities

of the Risk Commiittee, Internal Audit's
assessment of the effectiveness af
controls, and the risk management
processes in place - including the
Group's whistleblowing arrangements.

At each Committee meeting, the
members receive minutes of Risk
Committee meetings and updates on
that Committee’s activities - including
principal-risk deep dives, divisicnal
risk reporting reviews and risk
framewark planning - to discuss

and approve.

The averall risk management and
internal control process is regularly
reviewed by the Committee, as well
as by the Board, and complies with the
FRC's Guidance on Risk Management,
Internal Control and Related

Financial and Business Reporting.
The Committee performed its annual
review of the system'’s effectiveness
and reported its tonclusions to

the Board.

We recognise that risks must be
taken to achieve the Group's business
objectives, so itis important that a
sound system of internal controls is
maintained and regularly reviewed to
confirm its effectiveness. Our system
of internal controls is designed to
manage material risks by addressing
their cause and mitigating their
potential impact. It can only provide
reasonable, rather than absolute,
assurance against material
misstatement or |oss, and

recognises that the cost of control
procedures should not exceed

their expected benefits.

Executive management, led by the
Group Chiet Executive, regularly meets
to review the Group's operational

and financiai performance, material
risks and mitigating actions, with

each division given operational
autonomy within a robust internal
control framework,

More information abeout the Group's
risk management framework, the process
to identify, evaluate and manage the
most significant risks, and details of the
Group's principal risks can be found on
pages 58 to 69.

BEIS: Restoring trust in audit and

Corporate governance

In May 2022, the UK Government
published its response to the BEIS
consultation. This included the
propasal to strengthen the Code

to include a requirement for an
explicit statement by Directors on
the effectiveness of internal controls.

This financial year, the Committee
received updates at each meeting on
the work being done to ensure that
the Group would be able to make this
attestation statement. The updates
included details of:

* Top-down risk assessments that
have been done on materiality,
fraud risk and financial
reporting risks

+ Identifying and reviewing the
effectiveness of Group-wide controls

= Maturity assessments in relation to
business processes and IT systems

= Training and support provided to
colleagues through a programme of
functional and divisional workshops

The Cemmittee continues to monitor
and support the work being done to
prepare for the attestation statement
and progress towards delivering this
key workstream. The assumption

is that the first statement will be
required in the 31 December 2024
year end financial statements.

Cyber security

As Infarma accelerates the pace
of digitisation and the use of data
in all our businesses during GAP 2,
the Board and its Committees are
giving even greater focus to the
security of our business and to
colleague and stakeholder
information.

Cyber incidents continue to pose
an increasing risk tc businesses,
through fraud, hacking,
ransomware and accidental
information loss. This can seriously
affect financial systems and assets,
business continuity, reputation
and intellectual property.

The Committee has a critical role
to play in ensuring that Informa
has appropriate and robust cyber
security defences. In reviewing
Informa’s approach to cyber
security during 2022, the Committee:

= Considered and discussed the
testing of Informa's attack
surface - our exposure o
unautharised users - by an
expert partner to identify and
address potential risks

* Received updates on cyber
simulation and physical
penetration exercises, ensuring
that the recommendations
received were implemented and
policies updated

+ Undertook a deep dive into the
Technology Failure principal risk,
reviewing how these risks were
managed, considering the
current and emerging technology
failure risks to Informa, and
agreeing next steps and actions
for management and mitigation

* Reviewed the findings of a
simulation exercise which stress
tested responses to internal
network compromise

+ Approved a project to strengthen
the Group's technological and
operational foundations to
enhance cyber maturity

The Committee Chair regularly
provides the Board with an
update of the actions being
taken t0 manage cyber risks
and all Directors have full access
to Committee papers.

INFORMA PLC
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Risk Committee

Informa has established an executive
Risk Committee, responsible for
ensuring that Group risk is managed
effectively and for monitoring business
risks and their effect on the Group.

The Risk Committee comprises
the Group Finance Director {Chair),
Chief Operating Officer, Group
General Counsel, Head of Internal
Audit, Head of Group Compliance,
Chief Information Security Officer,
Group HR Director, Chief Commercial
Officer, Head of Group Health,
Safety and Security, Group Risk
Manager and representatives from
each of the operating divisions.

The Risk Committee meets quarterly,
and its principal duties include:

« Providing guidance about the
Group's averall risk appetite,
tolerance and strategy

+ Overseeing the Group's current
risk exposures and recommending
the Group’s principat risks

* Ensuring that there js a regular
robust assessment of the principal
risks facing the Group, including
those risks that would threaten
its business model, future
performance, solvency or liquidity

* Reviewing the Group's overall risk
assessment pracesses and the
parameters of the qualitative and
quantitative metrics used ta review
the Group’s risks, as well as
monitoring mitigating actions

« Reviewing the effectiveness of the
Group’s internal controf and risk
managernent systems, including
all material operational and
compliance controls

* Reviewing the Group's approach te,
and management of, health and
safety risks

+ Reviewing the Group's approach
to, and management of, its
responses to varying data
privacy regulations globaily

+ Reviewing the adequacy and
security of the Group's
whistleblowing arrangements for
colieagues and contractars to raise
cancerns in confidence abaut
possible wrongdoing in financial
reporting or other matters

INFORMA PLC
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* Reviewing the Group’s instances
of fraud and fraud reporting
to the Committee

+ Reviewing the Group’s insurance
arrangements

More details about the Risk
Committee and the Group's risk
management framework are set out
in Risk Management on pages 58 to 61

Internal Audit

2022 saw internal audit work being
performed onsite again at our
locations in the Americas and EMEA,
although not to the same level as
before the pandemic. Within Asia, the
members of the Internal Audit team
based in China were generaily limited
to aperating within their hame city,
because of restrictions on movement.

The plan for 2023 is to continue
with a blend of face-tc-face and
remote working.

This year alsa saw a return to working
with co-source partners to support
the work on audits that required a
specific technical skillset or a broad
industry knowledge. The 2023 plan
also includes work to be performed
by co-source partners.

The Head of internal Audit attends
each Audit Committee meeting and
tables reparts om:

« Any issues identified around the
Group’s business processes and
cantral activities during its work

+ Implementing management action
plans to address any identified
control weaknesses

* Any management action plans
where resclution is overdue

The Committee reviews the draft
annual internal audit pfan at the end
of each financial year. The final plan
is approved at the following meeting,
having taken the Committee’s
feedback into account. The plan sets
out the key risk areas and areas of
financial controls that will be audited
during the next 12 months.

An Internal Audit effectiveness review
is carried out each year to assess how
well the function is being delivered
and identify areas far improvement.

Compliance

The Committee is responsible for
overseeing the work of the executive
Risk Committee in its role of reviewing
the Group's whistleblowing, fraud and
bribery prevention procedures. As well
as reporting ta the Committee, the
Company Secretary's regular report
ateach Board meeting centains an
update on whistleblowing, fraud and
anti-bribery matters.

Whistleblowing

Informa has established processes
for any colleague to report concerns
in confidence, either through line
managers, HR managers, the internal
Compliance team or an independent
and cenfidential whistleblowing
service - Speak Up - that is available
in more than a dozen {anguages.

Atleast once a year, the Group Head of
Compliance reports te the Committee
on the concerns raised through Speak
Up, highlighting any themes and the
actions being taken to strengthen
processes and create a cansistent
appreach across the Group.

During 2022, the Compliance team
worked with the external provider

to significantly simplify our reporting
process and make it compatible with
mabile devices.

During the year, the Compliance
team alsa sought views about the
effectiveness of Speak Up from
different groups of colleagues -
including members of our networks
for underrepresented communities,
who could be at greater risk of facing
workplace issues.

The cutcomes of this engagement
are betng incorporated into our
all-colleague training programme,
which will take place in early 2023,
as well as the regular onboarding
process. This will help maximise
colleagues’ confidence and their
understanding of the Speak Up
process - and help ensure we are
positively meeting expectations
about its effectiveness and building
trust in our zero tolerance to any
retaliatory action,

The EU Whistleblower Directive only
currently applies to organisations
with more than 250 ermployees based
in the EU. Inferma has fewer than
250 colleagues based in Europe.



The Directive will be expanded

to include companies with more

than 50 colleagues in the EU from
December 2023, so work is underway
to make sure our Speak Up
programme will comply with

the relevant legislation.

Fraud

Twice a year, the Committee receives
areporten instances of fraud or
attempted fraud, together with details
of management’s responses and the
actions taken to mitigate or eliminate
the fraud risks identified. The frauds
or attempted frauds broadly fall into
three main categories: customer
fraud, supplier fraud and cyber fraud.

internal cantrol processes are
reviewed as part of the response, with

improvements made where necessary.

Regular phishing simulation tests also
take place, with additional training
provided for any colleague who fails.

Bribery

Informa is primarily subject to the
requirements of the UK Bribery Act
2010 and the US Foreign Corrupt
Practices Act, as well as a number of
local and national anti-corruption laws,

At least once a year, the Company
Secretary reports to the Committee
on the Group's processes and controls
around anti-bribery and corruption.
The repert provides the Committee
with information about the key areas
of activity for the Group's anti-bribery
programme, such as the risk
assessment process, including for
third parties; proposed changes to
policies and procedures, including
the Code of Conduct; training and
communication updates; and a
summary of any misconduct
investigations undertaken.

Data privacy

The privacy regimes in the markets
in which Informa operates are
increasingly complex, with growing
penalties and enforcement from
regulators. These regimes include
China’s Personal Information
Protection Law, regulatory
developments within US states
{including California, Colorada

and Virginia) and significant
updates expected to Australia’s
privacy legislation.

These developments, in addition

to existing regimes like the General
Data Protection Regulation, mean that
colleagues, customers, suppliers and
stakeholders have greater
expectations of transparency and
control over how their personal data
is collected, used and shared.

The Committee reviewed and
supported our Chief Privacy Officer's
programme for how the centralised
Privacy team will support the business
to manage privacy risks: by partnering
with stakeholders to address
high-priority privacy risks, by
developing Informa'’s privacy culture
and capabilities, and by implementing
a privacy governance strategy across
the Group.

External auditor

Deloitte LLP was first appointed as
the Group’s external auditor in 2004
and reappeinted in 2016 following
an audit tender.

As highlighted in last year's Annual
Report, EU audit reforms require
amandatory rotation of external
auditor after 20 years. Since our audit
engagement partner was due to rotate
in 2023, we brought forward the
external audit tender to coincide

with this change. Details of the tender
process can be found on page 121.

Anna Marks has acted as the audit
engagement partner since August
2018, Anna is a senior audit partner
with significant expertise in the areas
of audit, due diligence, and stack
exchange and other regulatery
reporting in the UK and US.

The Committee is responsible

for develaping, implementing and
monitoring the Group’s policy on
external audit. This policy assigns
oversight responsibility for monitoring
independence, objectivity and
compliance with ethical and regulatory
requirements to the Committee, and
assigns day-to-day responsibility to
the Group Finance Director.

The policy states that the external
auditor reports jointly to the Board
and the Committee, with the
Committee as the primary contact.
it also sets out which categories of
non-audit services the external
auditor will and will not be allowed
to provide to the Group, subject to
de minimis levels.
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informa confirms that it complied with
the provisions of the Statutory Audit
Services for Large Comparniies Market
Investigation (Mandatory Use of
Competitive Tender Processes and
Audit Committee Responsibilities)
Order 2014 during the year ended

31 Dacember 2022.

Non-audit services

All audit and non-audit services that
the external auditor provides to the
Group must be approved by the
Committee. We continue to believe
that certain non-audit services should
be undertaken by the external auditor,
including services where the auditor's
existing knowledge of the Group
means it would carry out those
services mare efficiently and
effectively than other providers.

The Committee regufarly reviews

the Non-Audit Services Policy and the
resulting fees accrued. This helps to
safeguard the ongoing independence
of the external auditor and ensure the
Graup complies with the FRC's Ethical
Standard for Auditors and with other
EU audit regulations.

The policy allows the external auditor
to provide the following non-audit
services to the Group:

< Audit-related services

» Reporting accountant services

» Assurance services in refation
to financial statements within an
M&A transaction, such as providing
comfort letters in connection with
any prospectus issued

+ Tax advisory and compliance
work for non-EEA subsidiaries

+ Expatriate tax work

+ Other non-audit services not
covered in the list of prohibited
and permitted services, where
the threat to the auditor's
independence and objectivity is
considered trivial and safeguards
are applied to reduce any threat
to an acceptable Jevel
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The policy sets out that the Committee
Chair must pre-approve:

« All proposed nan-prohibited
non-audit engagements where the
fees would be greater than £25k

+ Such work if individual engagements
combined exceed £100k in a year

+ Any proposed non-audit
engagements that would take
the ratio of current financial year
non-audit fees, compared to
the average of audit fees for the
previous three financial years,
to over 70%

An analysis of all non-audit services
undertaken by the external auditor,
together with the refated fees,

is submitted to each Committee
meeting for approval.

Details of total fees charged by the
external auditor during the year ended
31 December 2022 are set out in Note
7 to the Consglidated Financial
Statements. During the year, the
Group incurred non-audit fees
totalling £1.1m {2021: £0.3m), being
30% of average audit fees over the
past three financial years (2021: 9%).

The non-audit fees consisted of
£0.2m relating to the half-year
review and £0.9m for other services,
principally in relation to the
divestment of Pharma Intelligence.

External auditor effectiveness

The Committee reviews the
performance of the external auditor
annually, to assess how it has
delivered the external audit service
and to identify areas for impraovement.
The review considers the quaiity

of planning, delivery and execution
of the audit - including the audit of
subsidiary companigs ~ the technical
competence and strategic knowledge
of the gudit team, and the
effectiveness of reporting and
communication between the

audit team and management,

Performance is assessed according
to whether the audit exceeds, meets
or falls below expectations against

a variety of factors,

During its assessment, the Committee
specifically cansiders:

« The audit team’s levet of auditing
skills and technical accounting
knowledge, as well as its knowledge
of the Group's operations

* The audit team’s integrity,

independence and objectivity

Accessihility and interactian with

the Committee, including briefings

on significant and emerging issues

» Adequacy of audit scope, planning
and use of technology

* Quality of the partner, lead manager
and specialists, if required

+ Robustness and efficiency
of the audit

« Whether there was an appropriate
focus on the material risks facing
the Group, including fraud

» Communication

»+ Value of insights

-

The Committee also took into account
the‘good’ rating Deloitte received
from the FRC Audit Quality Review in
relation to the audit of the Company's
2021 financial statements.

The Cammittee cancluded that the
quality, defivery and execution of
the external audit continued to be
of a high standard and consistent
with that of prior years.

External audit tender

The audit tender process was
conducted in line with the FRC's
Audit Tenders: Notes on Best Practice
guidelines issued in 2017 and
overseen by the Audit Tender
Selection Panel, chaired by

Giil whitehead.

Deloitte has been our externat auditor
since 2004 and wauld not be able to
participate in the tender process given
the length of its tenure as the Group's
statutory auditor.

A number of audit firms were
approached to consider their
participation in the audit tender.
The Selection Pane! also considered
the capabilities of audit firms outside
the Big Four but did not, on balance,
helieve that their expertise and
geographic presence would enable
them to deliver a global audit for
Informa. As a resuft, three firms -
KPMG, EY and PwC - participated

in the tender.



External audit tender timeline

July to December 2021

The Audit Cammittee confirmed its intention to tender and a Selectian Pane! was established comprising:

+ Committee Chair, Gill Whitehead * Head of Internal Audit

* Group Finance Directnr, Gareth Wright * Divisional CFO for Taylor & Francis

* Head of Group Finance

The Selection Pane! reviewed the request for proposal (RFP) and a scorecard for evaluation. The RFP was prepared
in line with FRC guidelines and guidance from the Big Four firms. The scorecard included several identified critical
success factors, such as audit quality, competence, experience and industry knowledge, cultural fit and fees.

The Committee Chair, Group Finance Director and Taylor & Francis Divisional CFQ interviewed prospective lead
partners from KPMG, PwC and EY.

January to April 2022

Following the Committee’s approval, the RFP was issued to the participating firms. All three firms confirmed their
intention to tender and were granted access to documentation and information to build their understanding of Informa.

Revolving door meetings took place with all divisional CFOs, Shared Services and key Group functions, including
Finance, Internal Audit, Tax, Treasury, Legal and IT. All three firms received the same information about the Group
and had an equal opportunity to meet the same people, ensuring a transparent and fair process.

Formal written proposals were received and assessed against the evaluation criteria.

May 2022

All three firms pravided technology demonstrations and gave an oral presentation to the Selection Panel,

June 2022

Key members of management were invited to share their views on the three firms to the Selection Panel, which then
reviewed and scored the firms on the critical success factors.

The Selection Panel advised the Audit Committee that it was content that all three firms could deliver a high-quality
audit for Informa. However, the Selection Panel identified PwC as the preferred candidate due to the strong cultural
fit and understanding of our business, significantrecent and relevant transition experience, willingness to provide
an appropriate leve| of challenge to management and the Committee, a strong global and UK team that were diverse
in background and commercial experience, and a competitive fee quote.

The Selection Panel therefore recommended that PwC be selected as Informa's next external auditor to the
Audit Committee and to the Board - both of which concurred.
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Auditor transition plan =

Key elements of the transition plan 5

[z

Independence Pw( confirmed, and the Audit Committee agreed, that it was independent from 1 November 2022, ®

Any joint business relationships and future non-audit services are being tracked, with only permissible ;-“:’

services allowed. All non-audit services must be approved by the Lead Audit Partner, Group Finance g

Director and the Audit Committee, regardless of the monetary value or location of the engagement, 2

Transition Recurring meetings take place between members of the Group Finance team, shared services centres ®
meetings management, IT and PwC to make sure key milestones are being met.

. . . . O

Audit planning An introductory workshop will be held in April 2023 between PwC and Informa ahead of PwC's formal S

appointment at the AGM. S

The preliminary 2023 audit plan will be presented to the Audit Committee at its June 2023 meeting. 2

Shadowing PwC now attends Audit Committee meetings alongside Deloitte and has shadawed Deloitte through &

the 2022 year end audit process. 5

b

Mcetings tu discuss key accounting matters have taken place between Informa, Deloitte and PwC, =

=
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Louise Smalley

Comunittee Chair

Directors’ Remuneration Report

&b

The strength of Informa’s position today is a direct
result of active leadership across the Group,
from management and Board decisions to the
agility and commitment of Informa’s colleagues

)

n behalf of the

Remuneration

Committee (the

Committee), 1 am

pleased to report on
Informa’s approach to remaneration
through 2022 and, set against the
wider stakeholder experience, the
outcomes of the short- and long-term
incentives following the completion
of the 2022 financial year.

Beyond formulating appropriate
metrics and targets to incentivise
management to deliver strong results,
the Committee’s key focus through the
year was to consult with shareholders
on the new and next three-year
Remuneration Policy, which was
approved atthe AGM in June 2022,
We also talked to shareholders
following the respense to the 2021
Remuneration Report as detailed

on the following page.

Throughout the year, the Committee
has paid particular attention to the
impact of wider macro uncertainty
on Informa colleagues and the views
of shareholders in respanse to the
low levels of support for last year's
Remuneration Report.

Performance, growth

and acceleration

Having joined the Board at the end
of 2021 and taken over as Chair of
the Committee from 1 January 2022,
I am fortunate to be reperting on

a company in a strong position,
both operationally and financially.

Informa delivered excelfent financial
results in 2022, with reported revenue
growth of over 40%, operating profit
growth of 58% and free cash flow

of £466m. The company ended the
year in a positive net cash position

INFORMA PLC
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(ex-leases), having returned over
£550m to sharehoelders through share
buybacks and the reinstatment

of the ordinary dividend. [n the face
of extreme macro uncertainty, the
Group entered 2623 with continued
confidence in our GAP 2 strategy,
launched in December 2021, giving
us strong forward visibility and

a commitment to continued strong
growth through the year and beyond.

For mare details on GAP 2,
seepages 14 to 17

In addition, Informa’s balance sheet
strength provides the flexibility

to pursue further targeted
expansion and continue (0

improve shareholder returns.

This impressive in-year performance
has delivered strong results in the
2022 Short-Term Incentive Plan (STIP),
with a number of stretch targets met
in full, leading to 89.7% of the
maximum short-term incentive
opportunity being achieved by

the Executive Directors and all
participants in the leadership
incentive plan. Far Executive Directors
this equates to an annual bonus

of 89.7% of salary.

The 2022 resuits alsa contributed

to a strong end to the three-year
performance period cavering the
2020-2022 Long-Term Incentive Plan
{LTIP}, although the significant impact
of the COVID-19 pandemic over the
first two years of the LTIP limited the
overall award to 50% of the maximum
long-term incentive opportunity.

No upward or downward discretion
was applied by the Committee tg
either gutcome, having considered
the factors laid out in this report.

Active choices,

talent retention and
shareholder support

Looking back over the last three
COVID-dominated years, in what was
an extraordinary time for the world
and for Informa, it is increasingly
clear that the strength of the Group's
performance and position today is
the direct result of a series of active
choices and decisions by the
leadership team and the Board

over this period, combined with
significant resilience, hard work

and commitment from the broader
Informa colleague community.

same of these key decisions included:

» Taking a long-term view through the
pandemic, focusing on protecting
colleagues and preserving the
long-term value of our brands
and customer relationships, while
minimising retrenchment and
short-term decisian making, without
accessing any form of government
support or furlough scheme

+ Making a judgement that the
pandemic would impact the
business for at least three years
and accordingly taking sensible
early decisions to refinance debt
and raise equity to strengthen
the balance sheet

+ Focusing incentives across the
company to put major emphasis
an cash management and cash
generation, restructuring finance
processes and working capital
management to deliver consistent
cash flow benefits

+ Introducing the 2021-2023 Equity
Revitalisation Plan (ERP), a restricted
share scheme that has been
instrumental in maintaining the
long-term strength and continuity



of leadership across the Executive
Directors and the broader
100+ Senior Leadership Group

+ The decision to significantly increase
the focus on and commitment to
the US market, where the company
saw the greatest oppartunities
for growth and expansion in all
its businesses

* The decision to build and buy
a pertfolio of major B2B brands
in selective end markets with
specific characteristics e.g. Pharma
{CPhI), Health & Nutrition (Natural
Products Expo) and Technology
{Black Hat}

+ The decision to divest the
Intelligence portfolio after the first
Growth Acceleration Plan rebuilding
periad and generate circa £2.5bn of
divestment value in 2022

* The decision to investin
open research through the
pandemic, both organically and
inorganically, to drive growth
within Academic Markets

+ The decision to invest through
the pandemic in a first-party data
platform, IlIRIS, recognising the
opportunity to generate additional
value in live and on-demand events,
and access the adjacent markets of
audience development and digital
demand generation. This has seen
B2B Markets digital revenues grow
by 64% over the three-year period

This list is by no means exhaustive
but highlights just same of the key
decisicns and actions that have put
Informa in such a strong position.

Shareholders have clearly played a
major part in this progress over the
last three years, providing financial
supportto the company at key moments
and the flexibility to support a move to
restricted shares through the pandemic.
This has been critical in enabling the
Committee to incentivise and

retain key talent across the broader
teadership team to achieve the

strong results being delivered today.

Colleague support in 2022
including the cost of living
Aligned to Informa’s guiding principles
which support the Group’s purpose to
champion the specialist {(see page 2),
the leadership team and the Board
constantly review how best to support
colleagues and provide the tnals to
enable everyone to keep delivering
for each other and for the Group.

Itis part of Informa's DNA to act
with integrity and be flexible with
stakeholders, particularly in
challenging times.

In 2022, this was more impartant than
ever, with the spike in inflation and
increase in the rast of living affecting
everybody to some degree within

the wider colleague community.
Providing support early on through
this period was therefore a priority,
particularly for those who were
dispropaortionately impacted, and led
to the introduction of a number

of specific support measures for
colleagues across the world, including.

+ Informa Colleague Support Fund:
a fund put in place during the
pandemic to support colleagues was
reapened in 2022, enabling anyone
in a particularly difficult situation
to apply, confidentially, for direct
financial assistance from the
company. This benefited several
hundred colleagues in the year,
providing invaluable additional
support where it was most needed

+ EAP colleague assistance
programme: a free, confidential
24-hour service providing expert
advice and assistance on legal,
financial and wellbeing matters, was
extended to be available to all teams
and all locations around the world

» Cost of living rises: the company
has consistently supported
colleagues through annual cost
of living rises to salaries. In 2022,
subject to individual performance,
most colleagues saw a total salary
increase of 3-5% at the start of
2022, Coming into 2023, the vast
majority of colleagues will see a
total salary increase of up to 6%,
comprising a cost of living increase
of 4% and, for the 90% of colleagues
who earn less than £130,000 base
salary {or local equivalent), an
additional 2% top-up

+ Colleague cost of living
supplement: in addition to annual
¢ost of living increases, a one-off
payment of up to £1,000 was paid to
those colleagues most affected by
the cost of living spike, benefiting
around 5,000 colleagues across
the circa 30 countries where
we operate.

The Group also supported a series

of local initiatives to help colleagues
facing particularly challenging
circumstances. This ranged from
targeted communication campaigns to
raise awareness of support measures,
discounts available and education on
financial matters, to more tangible
direct support initiatives. For example,
in Mainland China, we partnered with
a customer to deliver complimentary
food packages to colleagues at home
during the most challenging lockdown
period, when food supplies through
traditional channels were limited.

Coulleague engagement on
remuneration in 2022

We sought to engage with colleagues
on remuneration in a number of ways
through the year to better understand
their views on pay and incentives.
This included the opportunity to
attend the Annual Leadership
Conference, where direct feedback
from the leaders of Informa’s five
colleague-run networks underlined
the importance of broader benefits
for colleagues, such as universal
access tolearning and development
opportunities, as this drives

career progression and

increased remuneration.

We alsa met with HR leaders from
across the Group to gauge the impact
of the Colleague Suppart Fund around
the world and to better understand
what wider colteague benefits are most
valued as part of an overall package.

Shareholder engagement in
2022: consulting on the new
and next Remuneration Policy
We value regular engagement with
shareholders to inform our views

and provide direct input into the
development of future remuneration
plans and on behalf of the Committee,
I woultd like to thank the many
shareholders who spent time with us
in 2022, before and after the AGM.

Cur open engagement in 2022 was
partiy in response to the extremely
low vote on historical remuneration
decisions adopted for the extended
pandemic period from 2020, which
were reported on inlast year's
Remuneration Report.

A summary ot the changes we have
made in response to investor feedback
isonpage 141
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We also had a full consultation on the
new and next Remuneration Policy.
In total, we met with more than 30
institutions ta discuss these topics
during 2022, representing nearly 60%
of the Group's equity.

This engagement allowed the Board to
better understand the different points
of view an historical decisions, which
were made over two years previousiy
ir early 2020, with a view to protecting
the company’s brands, preserving
talent and focusing informa on urgent
priorities that would enable it to survive
and recover as quickly as possible.

The benefits of leadership continuity
and long-term decision making
through the pandemic are increasingly
evidentin the financial and operating
performance of the Group.

The Committee is of the view that the
main historical reasons for voting
against the Remuneration Report have
been addressed, with changes made
in Board personnel, in Committee
leadership, in advisers and in the
approved new Policy, with strong
shareholder agreement on the
forward structure and approach.

The new Policy, which received 93%
support atthe 2022 AGM, sees the
Group return to a more traditional
LTIP structure for long-term incentives,
with the first LTIP grant due to be
made in 2024, after the 2021-2023 ERP
completes. This will also enable us

to return to mare market competitive
short-term incentives, more aligned
with the market when performance-
based share plans are in place, with
the potential to reward significant
outperformance at levels above

the current fixed maximum of

100% of salary.

Remuneration outcomes

The Group delivered a strong in-year
performance in 2022 across ail its
businesses in both Academic Markets
and B2B Markets, despite continuing
negative impacts from the pandemic
in some major geographic markets
(e.g. China, where £200m of budgeted
revenue was lost during the year).

This strang performance in revenues,
operating profit and cash flow led to

an increase in market guidance at the
Ten-Month Trading Update in November
and again in the Year End Trading
Update published in January 2023.

INFORMA FLC
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continued

Significant operational progress

was also delivered in 2022, including
further progress in developing our
B2B digital service offering, and the
successful divestrnent of the

Informa Intelligence portfolio for

a total value of circa £2.5bn, implying
an average EV/EBITDA multiple of 28x.

The latter significantly strengthened
the Group's balance sheet, enabling
reinvestment intc colleagues and the
business, and accelerating returns to
shareholders through a £1bn share
buyback programme.

Short-Term Incentive Plan
(STIP): outcomes of the

2022 Performance Tracker
Far the Executive Directors and the
wider leadership team (circa 100
colleagues), short-term incentives in
2022 were based on a Performance
Tracker of specified operaticnal and
financial targets. This approach
allowed the Committee to focus the
team on bath the disciplined execution
of key GAP 2 operational priorities
and an in-year growth expectations,
set against a backdrop of ongaoing
COVID-19 disruption in some
markets such as China.

In response to feedback from
shareholders and proxy advisers,
we have pravided full detail on all
the performance targets in the table
on the following page, including a
line-by-line summary of all the
performance targets, the measures
by which they were assessed and
how the Committee reached its

final decisions.

Atotal of 20 individual performance
targets were set, spanning

four priority categories, with each
target contributing up to 5% of the
overall performance outcome.
The four categaries were Financial
Performance (25%), Shareholder
Returns and Shareholder Value
(25%), Digital Growth and
Transfoermation (25%), and
Sustainability and Culture (25%).

Over 60% of the measures were based
an specific financial or quantitative
targets, with threshold, target and
maximum cutcomes set in relation

to budgets for the year and, where
relevant, aligning to external guidance
and/or consensus expectations. These
financial targets reflect the phasing of
the Informa Intelligence divestments.

Strong growth in revenue,
operating profit and cash flow

in 2022 all delivered significant
outperformance in the Financial
Performance category.

The GAP 2 targets, including
successful completion of the
divestment programme to generate
£2.5bn of value, the funding and
faunch of the £1bn share buyback
programme and further progress
on digital/data acceleration,

also delivered good

performance autcomes.

On Sustainability and Culture,
strong focus on colleague
engagement and talent retention
was recognised through Informa’s
selection as one of Newsweek’s Top
100 Most Loved Workplaces® in 2022
and a Top 20 Most Loved Workplace®
in the UK. Further progress on our
FasterFarward sustainability
programme was recognised through
our ranking as the leading company
globally in the media sector within
the Dow jones Sustainability Index for
the second consecutive year, and the
sixth consecutive year we have been
included in the overall index.

Both elements of Sustainability
and Culture delivered strong
performarice outcomes.

Results were lower in the range

in categories including indirect cost
tolerance, a consequence of the
strong outperformance in revenue
and operating profit, and in capital
deployment, where some planned
projects took longer to launch.

In Academic Markets, we also saw
same slowing against targets in open
research submissions, all of which was
captured by the Performance Tracker.

All of the above led to 8B3.7% aof

the maxirmum short-term incentive
opportunity being achieved for

all participants, including the
Executive Directors.

This resulted in an annual banus
payment of 89.7% of base salary

for Stephen A. Carter, Gareth Wright
and Patrick Martell,



2022 Short-Term Performance Tracker

Score
STIP measure Targets Qutcomas {out of 5)
Financial Performance (25%):
1. Grouprevenue" Threshold: £1,800m/Target: £2,036m/ £2,2551m 49
Max: £2,271m
2. Adjusted operating profit Threshold: L7501/ Td) get. £414911y £495.5m 5.0C
Max: £463m
3. Indirect cost tolerance” Threshold: £1,025m/Target: £1,005m/ £1,010.3m 2.5
Max: £985m
4. Adjusted operating margin® Threshold: 16.4%/Target: 18.4%/ 22% 5.0
Max: 20.4%
5. Free cash flow" Threshold: £250m/Target: £280m/ £466.4m 5.0
Max: £313m
22.4

Financial Performance aggregate outcome

i. 2022 targets have been updated to reflect the disposal of Pharma Intelligence on 1 June 2022, EPFR on 3 October 2022 and Maritime Intelligence on

1 December 2022

on a constant currency basis

. Free cash flow is measured on a reported currency basis for cantinuing and discontinued operations

Shareholder Returns and Shareholder Value (25%):

5. Value maximisation in
Pharma Intelligence

7. Value maximisation in other Intelligence

businesses {Maritime Intelligence and EPFR}

8. New Informa target operating model

9. Effective GAP 2 investment

10. Capital redeployment plan

Threshold: £1.6bn/Target £1.7bn/Max £1.8bn

Maximise value of other Intelligence
businesses through divestment

Design and deliver New Informa operating
madel, targeting value creation through
reducing trading barriers across teams and
right-sizing the cost base post divestment

Effectively deploy GAP 2 investment into
businesses through creation of structured
capital investment programme, assessing
feasibility and returns, and tracking costs
and benefits

Specify and deliver value to

shareholders through an effective capital
redeployment plan that optimises returns,
retains flexibility and reduces earnings
dilution from divestrment

Shareholder Returns and Shareholder Value aggregate outcome

Digital Growth and Transformation (25%):
11. B2B Markets digital revenues

12. Academic Markets opan research revenue

13. RIS known engaged and marketable
audience (KEMA) growth

14, 1IR{S functional milestones

15. Netline integration and performance plan

Threshold: £111m/Target: £131m/Max: £151Tm

Threshold: £43m/Target: £50m/Max: £56m
Threshold: 10m/Target: 12Zm/Max: 14m

Roll out [IRIS Passport and lIRIS Segment:
rmax of 12 verticals each

Delivery of 2022 Netline revenue and
operating profit budget (Confidential
Threshold/Target/Max financial targets)

Digital Growth and Transformation aggregate outcome

Divestment value achieved: £1.8bn

Divestment multiples achieved:
Maritime 21x/EPFR 23x

Seamless leadership transition

in informa Markets, development
of cross-division data and audience
development capabilities, effective
integration of remaining Intelligence
businesses with Transitional Service
Agreements (TSAs) established for
the divested businesses

GAP 2 investment committee and
Programme Management team
established, approval and
investment in circa 20 investment
projects in 2022, with specified
average project return on invested
capital (ROIC) of 10%+

£1bn share buyback pregramme
established, with over £500m
completed by year end.
Ordinary dividends restarted.
Balance sheet strengthened

£149m
£44.2m
151m

IIRIS Segmentinto 12 verticals/
IIRIS Passport into 10 smart events/
media platforms

NetLine full-year revenue and
operating profit exceeded targets

INFORMA PLC
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Directors' Remuneration Report

continued

2022 Short-Term Performance Tracker (continued)

Score

STIP measure Targets Dulcomes {out of 5}

Sustainability and Culture (25%):

16, Develop and launch colleague Develop and launch Life@informa, an Improved colleague experience 40

value propasition attractive colleague value propaosition far and lowered valuntary attrition,
current colleagues and potential candidates, supported by launch of Life@
delivered against in-year milestones Infarma, revamped careers site
and enhanced colleague benefits
(e.g. ShareMatch extension,
US healthcare enhancements)

17. Talent acquisition programme Develop and launch talent acquisition Rebuiit colleague resources 50
programme, with the specific objective of at scale post pandemic to support
supporting the GAP 2 talent transformation business return, alongside
to deliver new skills in line with business ocnboarding of new skills to drive
planrequirements GAP 2 data and digital preduct

development. Over 15% increase
in new headcount and 3,000+ new
hires cornpleted through the year

18. Colleague engagement and morale Effective monitering and management of Highly engaged colleagues, 5.0
colleague engagement and morale across as evidenced by top guartile
the GAF 2 and divestment programmes, engagement score of 79% in
using Pulse and other engagement/ annuai Pulse survey, with lowest
communication initiatives to gauge sentiment,  intent to leave scere of 11% an
act on feedback and minimise disrupticn record outside of the pandemic.
through these major change programmes Retained talent and colleague

morale through divestment
programme and other
GAP 2 projects

18. TCFD requirements Establish Climate {mpacts Steering TCFD reguirements met, on 5.0
Committee and develop qualitative and scheduie, with detailed short-
quantitative assessment of the potential and medium-term guantitative
impacts of climate change on Informa to and qualitative modelling and
meet TCFD requirements analysis completed, including

independent external assessment
and validation
20. Expand sustainable event Expand the sustainable event Fundamentals Brands on the Fundamentals 5.0
Fundamentals programme prograrnme within B28 Markets, expanding the  programme increased by over
number of brands enrolled, committed and 50% in 2022
reporting to the programme by 25%in 2022
Sustainability and Culture aggregate outcome 24.0
Total 2022 STIP sutcome 89.7%*

** Alignad to the 2021-2023 ERP, the maximum award 15 100% of salary and se the annual bonus paid will be 89.7% of salary

INFORMA PLC
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Long-Term Incentive Plan
{LTIP): outcomes of the
20202022 LTIP

The 2020-2022 LTIP award was
granted in the first quarter of 2020
and the performance period
completed on 31 December 2022.

For Stephen A. Carter and Gareth
Wright, the measures for the award,
which were set in Q1 2020 and
unchanged throughout the LTIP period,
were total shareholder return relative
to the FTSE 51-150 index {50% of the
award} and two measures of cash flow
perfarmance {S0% of the award),
rnamely operating cash flow generation
and operating cash flow conversion.

Relative total shareholder return
(TSR) performance

The extended impact of the pandemic
on our B2B Markets businesses over
the period of this LTIP award (2020-
2022), including the inability to run live
events in Mainland China in 2022,
significantly impacted TSR relative

to Informa'’s peer group in the

FTSE 51-150 index. This reflects that
the majority of those peer group
businesses were less directly impacted
by the pandemic.

Despite this prolonged negative
pandemic impact on TSR, the action
undertaken by management through
the period, which delivered strong
operational outperformance in 2022,
has seen the relative TSR performance
improve over the latter period of the
LTIP, maoving from the 8th percentile to
the 41st percentile to finish just below
the threshaold for vesting. As a result,
the TSR element of the 2020-2022 LTIP,
which accounts for 50% of the total
opportunity, did not vest.

2020-2022 LTIP targets and outcomes

The perfarmance outcomes above have resuited in the following LTIP vesting levels:

Cash flow performance

Annual targets were set as stretch
targets against the hudget for each
year. As outlined, the company was
facing significant cash calls, including
pressure from finance partners and, in
the business, demands for refunds on
advance payments for future events.

Cash flow generation was therefore
the key priority for management and
for shareholders through this period.

As aresult, management had a
relentless focus on all aspects of
cash management throughout the
20?70-2022 performance period.

Forensic working capital management
led to the complete reorganisation of
cash collection and cash management
processes and detailed education and
awareness programmes were launched
across the Group’s finance community.
In addition, enhanced reporting

was implemented to increase the
frequency and depth of cash reporting
and improve debtor/creditor
management. At an operational level,
we also adapted our approach on
forward commitments and introduced
loyalty benefits and other incentives
for maintaining cash commitments.

The management team also managed
to completely refinance the balance
sheet through the period, removing
expensive and inflexible private debt
and replacing it with long-term,
covenant-free bonds, significantly
reducing financing pressure and any
need to take short-term actions that
might damage the long-term value

of our brands and businesses.

Criticality of cash
performance in 2020-2022

The LTIP was awarded in Q1 2020
as the scale and impact of the
COVID-19 pandemic was taking
hotd. Cash and liquidity became
the priorities for Informa as 60% of
the Group activities were suddenly
unable to trade, banks started to
limit financing and focus on debt
covenants, and customers started
to demand retunds.

Like many companies facing
significant restrictions on trading,
the focus was firmly on survival,
with zero visibility at the time as to
how long the crisis would last.

Volatility, uncertainty and
disruption from the pandemic
dominated the performance
period, with multiple worldwide
lockdowns, new COVID variants,
extended travel restrictions, bans
on gatherings and, in 2022, as the
rest of world started to relax
restrictions, Informa’s second
largest market (China) imposed
strict lockdown measures that
made trading impossible. For all
these reasons, setting cash
measures for the 2020-2022 LTIP
was particularly important.

Annual targets were essential.

The Group was only able to focus
on the near term, and the level of
uncertainty across all our markets,
and lack of visibility in Q1 2020,
made it impossible to set relevant
and sustainable three-year targets.
The annual targets were therefore
set with additional stretch beyond
the internal budget at that time.

Performance targets

Weighting Actual Payout
Measure {% of maximum) Threshold Maxirnum outcome (% of maximumy}
TSR against comparator group 50% Median 80th percentile  41st percentile 0%
Cash returns 50%
2020 cperating cash flow £80m £190m £230.8m 100%
2021 operating cash flow £230m £430m £570.2m 100%
2022 operating cash flow E400m £490m £574.6m 100%
2020 operating cash flow conversion 35% 55% 86.6% 100%
2021 operating cash flow conversion 85% 11N% 116.8% 100%
2022 operating cash flow conversion 85% 105% 115.8% 100%
50%

Total LTIP expected to become exercisable

INFORMA PLC
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The decisive and determined actions
of the team consistently delivered
results, with strong cash flow
performances throughout the period.
Total operating cash flow over the
three years was £1.4bn, more than
150% of the mid-point of the LTIP
target range, underlining just how
strong the levei of outperformance
was by the management team.

This resulted in the maximum
performance outcome for this

50% of the award.

Combined with the zerg outcome on
the TSR measure, this resulted in 50%
of the maximum 2020-2022 LTIP award
vesting for Stephen A. Carter and
Gareth Wright

Prior to his appointment to the Board
in March 2021, Patrick Martell received
an award under the Senior Leadership
2020-2022 LTIP, when he was Chief
Executive of the Informa Intelligence
division. This plan had different
performance measures and targets
from those detailed in the above table
for the other Executive Directors

and resulted in 64.5% of Patrick's
202Q-2322 LTIP award vesting.

Remuneration outcomes:
stakeholder assessment

Beyond the formulaic gutcomes
delivered against the targets set for
the 2022 STIP and 2020-2022 LTIP,

the Committee assessed the 2022
Executive Director remuneration in
the context of the wider stakeholder
experience. This included looking at
how colleagues had been supported
and rewarded through the year,
particularly in light of the cost of living
crisis, the commitment to sustainability
and TSR, including the nature and
timing of the progress in the share
price as a result of the underlying
decisions and actions of the

Executive Directors.

Retirement benefits

Directors’ Remuneration Report

continued

On the 2020-2022 LTIP specifically, the
Committee also considered the share
price when the award was made in
Q1 2020. At that time, the Committee
sought to deal with share price
volatility and any unexpected
purcomes if the recovery from the
pandemic was much faster than
expected, by imposing a share price
cap on vesting of the LTIP at

£12 per share.

On reflecting on all of the above, and
cansidering the gutturn relative to the
long-term average, the Committee
resolved that the STIP and LTIP
outcomes in 2022 were fair,
proportionate and balanced,

Remuneration framework
for2023

The Committee has set performance
incentives, measurements and metrics
that are focused on the continuing
effective delivery of the Group's
2021-2024 GAP 2 plan.

Ongoing colleague support towards
the cost of living in 2023

Continuing support for colleagues
through the current cost of living
crisis will remain a priority for the
leadership team and the Board

in 2023, with the emphasis on
ensuring we provide assistance
where possible to those who

are disproportionately affected,

Many of the suppart measures
introduced in 2022 remain in place
and we will continue to monitar the
situation to determine if additional
measures should be introduced
through the year, both at a
company-wide and a more

local and targeted level.

Contractual entitlement

2023 colleague salary increases

The vast majority of colleagues,
subject to individual performance, will
see a total salary increase of up to 6%
in 2023, comprising a cost of living
increase of 4% and, for the S0%+

of colleagues who earn less than
£130,000 base salary (or local currency
equivalent), an additional 2% top-up,
reflecting inflation peaking in 2023,
Separately, in the hyper-inflation
markets where we operate, such as
Turkey and Brazil, we have made
different arrangements to refiect the
situation being faced by colleagues.

For the Executive Directors, including
Patrick Martell who expanded his
responsibilities as CEQ of Informa
Markets during the year, and all
colleagues earning more than
£130,000, cost of living increases for
2023 will be at the lower level of 4%,
subject to performance. None of the
Executive Directors will be eligible
for the additional 2% inflation top-up;
however, the Committee felt the
strong individual performance of all
three Executive Directors warranted
an increase at the lower level for 2023,

Similarly, the company is applying
an identical approach to Chair and
Nan-Executive Director fees, with the
cost of living increase at the lower
tevel of 4%, with no additional top-up,

Executive Director retirement
benefits - contractual changes
effective from 2023

In addition, 2023 sees Stephen and
Gareth reduce and restate their legal
and cantractual pension entitlements,
thereby reducing annual retirement
benefits from 25% to 10% of salary,
aligning the rate to that available

to colleagues as laid out below:

Reduced benefit

{£) 2022 salary {25%) Reduction (10%)
Stephen A, Carter 875,200 218,950 {131,370) 87,580
Gareth Wright 503,000 127,250 (76,350} 50,900

Patrick’s pension entitlement was set at 10% when he was appointed as an Executive Director in March 2021,
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2023 STIP Performance Tracker
The Committee has set in-year targets based on a Performance Tracker focused on 3 critical categories assessed across
12 individual measures, with 90% focused on specific financial and quantitative results. This approach enables the Committee

to focus management on targets that combine in-year financial delivery and the continued disciplined delivery of the

GAP 2 plan.

The 12 individual targets are equally weighted, with each contributing up to 8.3% of the overall performance outcome,
with 4 targets in each of the 3 categories. Financlal Delivery (33%), GAP 2 Digital and Data Acceleration {33%),
Operational Execution (33%), as detailed below. After careful consideration of the market and commercial sensitivities,
the specific targets are not disclosed here but will be detailed in the 2023 Annual Report alongside the outcomes of each
performance measure and the overall bonus award.

For all the Executive Directors the 2023 STIP maximum remains at 100% of base salary, something that will be increased
in line with the approved Remuneration Policy with the return to an LTIP structure from 2024,

2023 Performance Tracker

STIF measure

Financial Delivery {33%)

1. 2023 Group revenue: Reported revenue (Em)

2. 2023 Group underlying revenue growth: Year-on-year growth (%)
3. 2023 operating profit: Adjusted operating profit (Em)
4. 2023 free cash flow: Adjusted free cash flow (Em)

GAP 2 Digital and Data Acceleration (33%)

5. B2B Markets digital revenues: Increase the scale of B2B digital revenues
6. B2B data quality: Improve the quality of fully permissioned, first-party KEMA
7. B2Bdigital revenue expansion; Informa Tech-led digital revenue expansion (increased % of digital revenues and accelerated rollout of new

dives in new categories)

8. Academic Markets digital revenues; Increase the scale of digital revenues in Academic Markets, including ebooks and open research revenue

Operational Execution (33%)

9. Live events return; Maximising live and on-demand event revenues ex Mainland China and Hong Keng

10. ESG: Enrolment, commitment and reporting to sustainable event Fundamentals programme

11. COVID-19 management; Successful nurturing and maintenance of the China business through business disruption
12. Culture and colleague engagement: Optimise the colleague experience to retain engaged and productive colleagues

2023 long-term incentives: final
year of the 2021-2023 ERP

In 2023, the last year of the ERP,
long-term incentives are a function of
the historical, allocated and granted
restricted shares under the 2021-2023
ERP. The full award of ERP restricted
shares for all three years was granted
inJanuary 2021. Each January, one
third of the award is allocated and
begins a three-year performance
period, at the end of which the awards
will vest, subject to satisfying the
terms of the ERP underpins.

The final tranche of ERP restricted
shares was allocated in January
2023 and will vest in March 2026
provided that the ERP underpins
are met, followed by a two-year
holding commitment far the
Executive Directors.

All-colleague share plans: expansion
of ShareMatch in 2023

One of the areas the company has
invested in significantly over the last
decade is its all-colleague equity
share plans. In 2014, less than 2% of
colleagues had any interestin Informa
shares, whereas participation now
stands at more than 30%.

There are two main all-colleague plans
within the Group, ShareMatch and

the US Employee Share Purchase Plan
(ESPP). The fatter was launched in
2019 in response to feedback that
ShareMatch was not as attractive to
US colleagues due to facal regulations.
The US ESPP is specifically designed
for that market and continues

to grow steadily in participation,

with 14% of eligible colleagues

now part of the programme.

ShareMatch is a share matching plan
that offers colleagues the opportunity
to receive free shares for every share
they purchase through the plan,
subject to a holding pericd and an
annual investment limit of £1,800.
When the plan was launched, cne
free share was received for every

two shares purchased but over time,
as the popularity of ShareMatch grew,
we invested further in the benefits to
colleagues, moving to a one-for-one
match and then, as part of the ERP

in 2021, the benefitimproved to two
free shares for every share purchased.

These enhanced rewards for
colleagues have helped to expand
participation significantly over recent
years, with 32% of eligible colleagues
at 31 December 2022 now members
of ShareMatch.

INFORMA PLC
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In 2023, as part of a broader
investment in colleague support

and benefits, we are further extending
ShareMatch to an additional

12 countries, including Brazil, Canada,
india and Mainland China, ensuring
that 98% of our colleagues worldwide
have an opportunity to participate

in one or other of the share plans.

Engaging with shareholders
on remuneration in 2023

In 2023 we will be consulting

with shareholders on the specific
performance measures and the
approach to target setting ahead

of the first LTIP grant being made in
2024. This will include agreeing the
most appropriate £5G measures for
the next three years, as we shall
include an ESG companent within the
long-term performance measures for
the first time.

In advance of these consuftation
meetings, the Chair, john Rishion,
undertook his annual shareholder
roadshow in january 2023, meeting
with more than 20 institutions to
discuss a wide range of topics in an
open forum. 1 was able to join several
of those rmeetings, which provided
another useful tocuchpaoint to discuss
remuneration and gauge the views
of shareholders.

INFORMA PLC
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Directors’' Remuneration Report

continued

Strength and specialisation
The last few years have been some
of the most challenging on record for
mast companies and, in particular,
for Inferma. That the company has
navigated through this period as
effectively as it has, and is now in

a position of strength and flexibility,
Is a real testament to the strength
and continuity of leadership, clarity of
decision making and long-term facus
of the business.

Cn behalf of the rest of the
Committee, we look forward to
continuing to support Informa and
its leadership team through the next
stage of its evolution, as it continues
to deliver on the ambitions and
commitments of GAP 2.

Louise Smalley

Chair

Remuneration Committee
8 March 2023

Comrnittee governance

Meeting
Member attendance
Louise Smalley - Chair 6/6
Helen Owers &/6
ZhengYin &/6
Stephen Davidsaon
(to 16 June 2022} 4/4

The Committee held three
scheduled meetings and three

ad hoc meetings during the year.
The ad hoc meetings were focused
an the new and next Directors’
Remuneration Policy.

All members of the Committee
are independent Non-Executive
Directors, and their biographies
are setout on pages 94 to 97,

All other Non-Executive Directors
have an open invitation to attend
Committee meetings.

The Board Chair, Group Chief
Executive, Group Finance Director,
Company Secretary, Group HR
Director and Director of Investor
Relations are typically invited

to attend meetings as required.
None are members of the
Committee and they do not attend
meetings when their own
remuneration is discussed.

Ellason LLP and FIT Remuneration
Consultants LLP, the independent
remuneration advisers to the
Committee, aiso attend meetings
on request.

The Committee's terms of
reference, setting out its duties
and responsibilities, are available
on our website.



Annual Report on Remuneration

The section sets out how the Directors’ Remuneration Policy was applied for the year ended 31 December 2022 and
specifically the remuneration outcomes for the Executive and Non-Executive Directors.

Any information contained in this section of the report that is subject to audit has been highlighted.

Single total figure of remuneration for Executive Directors (audited)

Total Short-term  Long-term Total

Base fixed incentive incentive variable Total

{£) salary’ Benefits? Pensions? pay awards awards*s pay pay
Stephen A. Carter 2022 875,800 27,909 218,950 1,122,659 785,593 1,905,411 2,691,004 3,813,663
2021 841,350 36416 210,465 1,088,741 749,255 871,616 1,720,871 2,809,612

Gareth wright 2022 509,000 16,418 127,250 652,668 456,573 B14,826 1,271,399 1,924,067
2021 480,018 17,425 120,005 617,448 427,216 415,493 842,709 1,460,157

Patrick Martell 2022 436,800 22,152 43,680 502,632 391,810 869,183 1,260,993 1,763,625
2021 350,000 20,464 35,000 405464 327,813 674,735 1,002,548 1,408,012

. Patrick Martell's fixed pay disclosures for 2021 only caver the period from 1 March 2021 when he was appointed as an Executive Director

. Benefits are typically comprised of private medical and life insurance, travel insurance and expenses, a car/driver allowance, professional advice
and the value of ShareMatch matching share awards

~

3. The Executive Directers receive cash payments in lieu of pension contributions and during 2022 this was 10% for Patrick Martell and 25% for
Stephen A, Carter and Gareth Wright. Both Stephen's and Gareth's cash payments will be reciuced to 10% from 1 January 2023 in line with the
centribution available to colleagues. None of the Executive Directors is a members of the Group's defined benefit pension schemes and accordingly
no entitlements have accrued under these schemes

4. The LTIP award granted in 2020 is expected to vest and become exercisable at 50% of the award on 24 March 2023, The estimated value of the LTiP
award ({including accrued dividend shares) has been calcuiated using the average share price over the three-month period to 31 December 2022,
being 583.2349p
The LTIP award granted to Patrick Martell in 2020 was made under the Senior Leadership LTIP when he was Chief Executive of the Informa Intelligence
division, rather than an Executive Director. The Senicr Leadership LTIP has different performance measures and criteria from those awarded to the
Executive Directors at the time and will vest at 64.5% of the award

5. The value of the 2013 LTIP included in the single total figure of remuneration for 2021 has been updated to reflect the actual share price on vesting
{being 592.2p on 21 March 2022) rather than the average for the three months to 31 December 2021 which was used in the 2021 Apnual Report.
The share price at grant was 733.29p

11oday ndajens

Short-term incentive awards (annual bonus) faudited)
The maximum annual bonus opportunity for the Executive Directors in 2022 was 100% of base salary, in line with the
Directors’ Remuneration Policy approved in December 2020,

The targets for the 2022 STIP were divided into four performance categories (Financial Performance, Shareholder Returns
and Value, Digital Growth and Transformation and Sustainability and Culture). The four categories are weighted equally and
are each made up of five specific gbjectives representing 5% of the total maximum payout. If threshold performance is met,
20% of the bonus would be payable, rising on a straight line basis to 100% payment at maximum.
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The Committee considered each of the individual objectives in turn to determine the aggregate outcome of the annual bonus.
Where specific financial targets were part of the objectives, such as with free cash flow, there was a direct assessment

of performance. For non-financial objectives, outputs were judged against a broader set of criteria to meet the purpose

of the objective, with input from all members of the Committee, other Board rnembers and, where applicable, third parties.
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Directors’ Remuneration Report

continued

Score
Financial Performance {25%)' Threshold Target Maximum Achieved (out of 5)
1. Group revenue- £1,800m £2,036m £2271m £2.2551m 49
2. Adjusted operating profit- £375m £419m £463m £495.5m 5.0
3. indirect cost tolerance” £1,025m £1,005m £585m £1,610.3m 25
4. Adjusted operating margin® 16.4% 18.4% 20.4% 22.0% 5.0
5. Freecashflow" £250m £280m £313m £466.4m 5.0
Financial Perfoermance aggregate outcome 224

i. 2022 targets have been updated to reflect the disposal of Pharma Intelligence on 1 June 2022, EPFR on 3 Oclober 2022 and Maritime Intelligence

on 1 December 2022

on a constant currency basis

i

ii. The targets and outcomes for Group revenue, Adjusted operating profit, Indirect cost tolerance and Adjusted operating margin are set and measured

. Free cash flow is measured on a reported currency basis for continuing and discontinued operations

Shareholder Returns and Shareholder Score {out
Value (25%) Target Outcome of 5}
1. Value maximisationin Threshold; £1.6bn/Target £1.7bn/Max £1.8tn £1.8bn 5.0
Pharma Intelligence
2. Value maximisation in other Maximise value of other Intelligence Divestment multiple achieved: Maritime 50
Intelligenca businesses businesses through divestment 21x/EPFR 23x
{Maritime Intelligence and EFFR)
3. New Informa target operating model Design and deliver New Informa operating Seamless leadership transition in 42

4. tffective GAP 2 investment

5. Capital redeployment plan

model, targeting value creation through
reducing trading barriers across teams and
right-sizing the cost base post divestment

Effactively deploy GAP 2 investment into
businesses thraugh creation of structured
capital investment programme, assessing
feasibility and returns, and tracking costs
and benefits

Specify and deliver value to shareholders

through an effective capital redeployment plan
that optimises returns, retains fiexibility and

reduces earnings dilution from divestment

Informa Markets, development of
cross-division data and audience
development capabilities, effective
integration of remaining fntelligence
businesses with TSAs established for
divested businesses.

GAP 2 investment committee and 32
Programme Managerment team

established, approval and investment

incirca 20 investment projectsin 2022,

with specified average project ROIC

of 10%+

£1bn share buyback programme 5.0
established, with over £500m completed

by year end. Crdinary dividends

restarted. Balance sheet strengthened.

Shareholder Returns and Shareholder Value aggregate outcome 22.4
Score (out
Digital Growth and Transformation (25%) Threshold Target Maximum Achieved of 5)
1. B28 Markets digital revenues £111m £131m £151m £149m 4.8
2. Academic Markets open £43m £50m ESHM £44.2m 13
research revenue
1IR1S KEMA growth 10m 12m 14m 154m 5.0
IIRI$ functional milestones Roll out RIS Passport and IIRIS Segment IIRIS Segment into 12 verticalsAIRIS 4.8
max of 12 verticals each Passportinto 10 smart events/media
platforms
5. Netline integration and Delivery of NetLine revenue and operating NetLine full year revenue and operating 5.0
performance plan profit budget (confidential financial targets) prafit exceeding targets
Digital Growth and Transformation aggregate cutcome 20.9

INFORMA PLC
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Sustainability and Culture {25%)

Target

Score (out

Qutcome

of 5)

1. Develop and launch colleague
value proposition

2. ULevelop and launch enhanced
talent acquisition programme

3. Effective management of colleague
engagement and morale

4. Deliver qualitative and quantitative
assessment for TCFD

5. Expand sustainability programme
within B2B Markets

Develop and launch Life@informa, an
attractive colieague value proposition for
current colleagues and potential candidates,
delivered againstin-year milestones

Develop and launch talent acquisition
programme, with the specific objective of
supporting the GAP 2 talent transformation
to deliver new skills in line with business
plan regquirements

Effective monitoring and management of
colleague engagement and morale across

the GAP 2 and divestment programmes, using
Puise and other engagement/communication
initiatives to gauge sentiment, act on feedback
and minimise disruption through these major
change programmes

Establish Climate Impacts Steering Commitiee
and develop qualitative and quantitative
assessment of the potential impacts of climate
change on Informa to meet TCFD requirements

Expand the sustainable event Fundamentals
programme within 828 Markets, expanding the
number of brands signed up to the programme
by 25% in 2022

Sustainability and Culture aggregate outcome

Improved colleague experience and
lowered voluntary attrition, supported
by launch of Life@Informa, revamped
careers site and enhanced cclieague
benefits (e.g. ShareMatch extension,
US heaithcare enhanrements)

Rebuilt colleague resources at scale post
pandemic to support business return,
alongside enboarding of new skills to
drive GAP 2 data and digital product
development. Qver 15% increase in

new headcount and 3,000+ new

hires completed through the year

Highly engaged colleagues, as evidenced
by top quartile engagement score of 79%
in annual Pulse survey, with lowest intent
to leave score of 11% on record outside
of the pandemic. Retained talent and
colleague morale through divestment
programme and other GAP 2 projects,

TCFD requirements met an schedule,
with detailed short- and medium-term
quantitative and qualitative modelling
and analysis completed, including
independent external assessment
and validation

Brands on the Fundamentals programme
increased by over 50% in 2022

4.0

5.0

5.0

5.0

5.0

24.0

Total 2022 STIP outcome

89.7

Combining the outcomes of all 20 objectives across the four performance categories resulted in an aggregate annual
incentive award of 89.7% of the maximum opportunity being earned by the Executive Directors in 2022, Aligned to the
2021-2023 ERP, the maximum award is 100% of salary and so 89.7% of salary will be paid.

INFORMA PLC
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Directors’ Remuneration Report

continued

2020-2022 Long-term incentive awards {audited)
The performance period for the 2020-2022 LTIP ended on 31 December 2022. The performance measures set at
grant in 2020 for Stephen A, Carter and Gareth Wright, being Executive Directors at the date of this award, were:

« Total shareholder return (TSR) compared to the FTSE 51-150 peer group over the period, excluding financial services
and natural resources companies {50%}

= Operating cash flow generation (25%)

« Operating cash flow conversion (25%)

In relation to the 50% of the award focused on TSR, 20% will vest if Informa is ranked at median, increasing on a straight line
basis to full vesting if Informa ranks at or above the 80th percentile. A ranking below median will result in that element
of the LTIP award lapsing.

Asin previous years, the TSR measurement is campleted on the final day of the three-year peried and so is a cliff-edge
judgement. The extended impact of the pandemic on our B2ZB Mdrkets businesses over the three-year period of this award,
including the inability to run live events in Mainland China during 2022, significantly impacted TSR relative to Informa's

peer group in the FTSE 51-150 index. Despite the prolonged negative pandemic impact on TSR, the strong operational
performance delivered by Informa in 2022 has seen TSR increase from the 8th percentile to the 41st percentile over the
period of the LTIP, finishing just below threshold for vesting. Notwithstanding that the outcorme was driven by market forces
outside management control, the TSR element of the 2020-2022 LTIP award will therefore lapse in full on the vesting date.

In relation to the remaining 50% of the award, the outcome is determined by performance on operating cash flow and
operating cash flow conversion, as detailed in the 1able below, with 20% of each element vesting at threshold performance,
rising to 100% vesting at maximum. The cash flow targets were set as annual targets at the time of grant, reflecting the
challenge of setting three-year targets at the time given the volatility and uncertainty created by the COVID-19 pandemic.

Performanca targets

Weighting Actual Payout
Measure (% of maximum) Threshold Maximum outcome (% of maximum)
TSR against comparator group 50% Median 80th percentile  41st percentile 0%
Cash returns 50%
2020 operating cash flow £80m £190m £230.8m 100%
2021 operating cash flow £230m £430m £570.2m 100%
2022 operating cash flow £400m £490m £574.6m 100%
2020 cperating cash flow conversion 35% 55% 86.6% 100%
2021 operating cash fiow conversion 85% 110% 146.8% 100%
2022 operating cash flow conversion 85% 105% 115.8% 100%
Total LTIP expected to become exercisable 50%

Combining the outcome of the cash returns element of the award with the 0% outcome for the TSR measure resulted in 50%
of the 2020-2022 LTIP awards granted to Stephen A. Carter and Gareth Wright vesting.

The Committee cansidered the number of shares that would vest under the 2022-2022 LTIP compared to the number of
shares under award in 2019, the value of the vested shares relative to the original awards bath in 2019 and 2020, the total
single figure for Stephen A. Carter in particular and the quality of performance throughout the three-year period.

Long-term incentive awards granted to Patrick Martell prior to his appointment to the Board continue to vest on their normal
schedule and are subject to the performance measures set for senior leadership. On 24 March 2020, Patrick received an
award under the Senior Leadership LTIP as Chief Executive of the Informa Intelligence division. The Senior Leadership LTIP
has different performance measures and criteria from those set for Executive Director LTIP awards and resulted in a vesting
outcome of 64.5%. Patrick has no other outstanding awards under the Senior Leadership LTIP.

INFORMA PLC
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The performance outcomes above have resulted in the following LTIP vesting levels:

Face value Impact of
of vested share price Value of

Face value Number of Propartion options appreciation/ dividend Total value  Number of

ofawardon LTIP options expected  ondateof (depreciation) shares on of vesting shares
Director date of grant granted to vast grant since grant’ vesting awards exercisable?
Stephen A. Carter £2,525577 649,917 50% £1,262,787 £632,482 £10,142  £1,905411 326,697
Gareth Wright £1,080,040 277,931 50% £510,018 £270,174 £4,333 £814.826 135,708
Palrick Martell £893,092 229,823 §4.5% E576,041 £288,517 E4,625 £869,183 145,028

1. Calculated by subtracting the face value at grant of the vesting awards frem the value on the date of vesting. For the purposes of this table,
and the single total figure table on page 131, the 2020-2022 LTIF award has been valued using the average share price for the three months ended
31 December 2022, being 583.2349p, The share price at grant was 388.6p

2, including accrued dividends to 31 Decamber 2022

Share awards granted during the year (audited)
No share awards were granted to the Executive Directors during 2022.

Payments to former Directors or for loss of office (audited)
There were no payments to former Directors or for loss of office during the year.

Executive Directors’ share ownership (audited)

Shareholding requirements

Equity ownership by the Executive Directors, wider management team and the general colleague base is considered to be an
important and effective way to align their interests with those of our shareholders. Executive Directors are expected to meet
the guideline setin the latest Directors’ Remuneration Policy within five years of 16 June 2022 or their date of appointment,
whichever is the later, and to maintain this holding throughout their term of office.

Executive Directors' shareholdings

Stephen A, Carter
Gareth Wright

Patrick Martelf

0% 50% 100% 150% 200% 250% 300% 350% 400% 450%

m Shareholding requirement % @ Shareholding % as at 31 December 2022

Shareholdings

The beneficial interest of each Executive Director in the company’s shares (including those held by connected persons) as at
31 December 2022 and their anticipated beneficial interests as at 24 March 2023 and after the ERP awards granted in 2021
have vested are set out below:

lltustrative Interests Illustrative Interests Hlustrative
Totalshare  wvalue of share aswof LTIPawards Total share value of share as% of ERPawards wvalue ofinterests
Beneficial  Share interestsat interests salary at vesting  interestsat  interestsat salary at vesting 1f all ERP awards

Director holding' Match? 3171242022 at 31/12/20227 3111272022 24/03/2023*  24/03/2023 24/03/2023* 24/03/2023 2024-26% vest?s
Stephen A, Carter 680,972 5923 586,895 £4,006,212 457% 326,697 1,013,592 £5911,622 675% 926,138 £11,313,183
Gareth Wright 389987 7570 397,557  £2,318.691 456% 139,708 537,265 £3,133,517 616% 356,449 £5,212,452
Patrick Martell 167,759 4,564 172,323 £1,005,048 230% 149,028 321,351 £1,874,237 429% 288,777 £3,558,480

1. Beneficial interests include Deferred Share Bonus Plan (DSBP) awards granted in 2020 {with accrued dividends to 31 December 2022) which vest
on 24 March 2023

2. Shares held under the all-celleague ShareMatch scheme are made up of shares purchased by the Executive Director, shares ‘'matched’ by the Group
and accrued dividend shares

3. Valued using the using the average share price for the three maonths ended 31 December 2022 (being 583.234%9p)

4. The 2020-2022 LTIP will become exercisable on or shortly after 24 March 2023, Full details are set cut an page 134

5. The 2021-2023 ERP awards will vest in three equal tranches from 2024-2026, subject to the relevant timelines and meeting the share price underpin
set at grant

iINFORMA PLC
ANNUAL REPORT ANO ACCOUNTS 2022
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Directors' Remuneration Report

continued

Qutstanding share awards at 31 December 2022 {audited)
The table below shows details of cutstanding awards held by the Executive Directors at 31 December 2022. Long-term

incentive awards are subject to the achievement of performance conditions set at grant. DSBP awards are based on
the prior achievement of annual performance conditions and are exercisable from the third anniversary of grant.

Shares
awarded or
available for Exercised Granted Lapsed Unvested awardsat  Date options Option
Director/Scheme Date of grant exercise’ during 2022'  during 2022 during 2022 31 December 2022! exercisable expiry date
Stephen A. Carter
LTIP 17/03/2016 239,820 239,820 - - ~ 17/03/2019 1670372026
15/03/2017 177,721 177,721 - - ~ 15/03/2020 14/03/ 2027
22/03/2018 83,849 83,849 - - - 22/04/2021 21/03/2028
30/05/2018 65,101 65,101 - - - 3070572021 29/05/2028
30/05/2018 43,407 - - 43,401 - 01/03/2022 2910512028
21/03/2019 227,341 91,334 - 136,007 - 21/)3/2022 20/03/2029
21/03/20%9 68,207 68,202 - - - 21/03/2022 20/G3/2029
21/03¢2019 45,468 - - 45,468 - 21/03/2022 2040372028
24/Q3/202G 649,917 - - - 549,917 24/03/2023  23/03/2030
Ds8pP G2/33/2018 28,039 28,039 - - - 02/03r2G21 01/03/2028
21/03/2019 45,468 45,468 - - - 210342022 20/03/2029
24/03/ 2020 58,257 - - - 58,297 24/03/2023  23/03/2030
ERP 12/G1/2024 368,712 - - - 308,712 12/01/2024 11/01/2031
12/01/2021 308712 - - - 308,72 12/01/2025 1101203
12/01/2021 308,714 - - - 308,714 16/03/2026  11/01/2031
Gareth Wright
LTIP 08092014 112,51 112,524 - - - 08/09/2017  02/09/2024
12/02/2015 117,527 117,527 - - - 12/02/2018 11/02/2025
12/032006 102,555 102,555 - - - 17/03/2019 1670372026
15/03/2017 108,341 10834 - - - 15/03/2020 14/0372027
22/03/2018 97,865 97,865 - - - 22/04/2021 21/03/2028
30/05/2018 27.840 27,840 - - - 30/05/2021 29/05/2028
304052018 18,560 - - 18,560 - 01/03/2022  29/05/2028
21/03/2019 97.220 35,058 - 58,162 - 21/03/2022 20/03/2029
21/03/2019 29,166 - - - - 21/03/2022 20/03/2029
21/03/2019 19,444 - - 19,444 - 2170372022 20403/2029
24/Q3/2020 277,931 - E - 277,931 24/03/2023  23/03/2030
D5SBP 17/03/2016 3413 3413 ~ - - 17/03/2019 16/03/2026
02/03/2018 15,987 15,987 - - ~ 02/0372021 01/03/2028
21/03/2019 25925 25925 - - - 21/0372022 20/03/2025
24/03/2020 3,903 - - - 3,903 24/03/2023  23/03/2030
ERP 12/01/2021 118816 - - - 118,816 12/04/2024  11/01/2031
12/01/2021 118,816 - - - 118,816 12/01/2025 11/01/2031
12/01/2021 118,817 - - - 118,817 16/03/2026 11/01/2031
Patrick Martell
LTIP 1540372017 48,959 48,999 - - - 15/03/2020  14/03/2027
22/03/2018 42,365 42,365 - - - 22/047202% 21/03/2028
17/04/2018 76,416 76.416 - - - 30/05/2021 16/04/2028
17/04/2018 32,750 - - 32,750 - 01/03/2022  29/05/2028
21/03/2019 53,594 35,758 - 17,836 - 21/03/2022 20/03/2029
2140312019 75,032 75,032 - - - 21/03/2022  20/03/2029
21/03/2019 32,157 - - 32157 - 21/03/2022  20/03/2029
24/03/2020 229,823 - - - 229,823 24/03/20%3  23/03/2030
ERP 12/01/2021 96,259 - - - 96,259 12/01/2024  11/01/2031
12/01/2021 96,255 - - - 96,259 12/01/2025  11/01/2031
12/01/2021 96,259 ~ - - 96,259 16/03/2026 11/0172031

1. Excludes accrued dividends

INFORMA PLC
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Single total figure of remuneration for the Chair and Non-Executive Directors {audited)

The remuneration of the Chair is determined by the Committee in consultation with the Group Chief Executive while the
remuneration of the Non-Executive Directors is determined by the Chair and Executive Directors within the limits set by
the Articles of Association. The table below shows the actual fees paid to all Non-Executive Directors for the years ended
31 December 2022 and 2021.

2022 2021

Total fees Benefits’ Total fees Benefits’
Director (£) (£) {£) (£)
Johin Rishton (Chair from June 2021) 354,000 7777 252,144 1,079
Mary McOowell (Senior Independent Director from Novembar 2021) 78,950 4,358 66,661 1,489
David Flaschen 63,000 8,576 65,295 6,165
Helen Cwers 68,000 2,672 65,295 3,805
Louise Smaltey (appointed Cctober 2021,
Remuneration Committee Chair from January 2022) 78,950 2,460 16,324 -
Gill Whitehead {Audit Committee Chair from June 2021} 82,550 1,596 73,382 383
Jeanne Wilson (appointed Octaober 2021} 68,000 152 16,324 -
Zheng Yin {appointed December 2021) 68,000 - 2,721 -
Stephen Davidson (retired June 2022) 34,162 592 75,820 1,299
Derek Mapp (retired June 2021) - - 162,183 2,713
Gareth Bullock (retired June 2021) - _ 34,467 _

1. We have been advised that certain travel and accornmadation expenses in relation to attending Board meetings, together with any professional advice
received, should be treated as taxable benefits, The table above includes these expenses and the corresponding tax contribution. The Non-Executive
Directers do not receive private healthcare or iife assurance and are not eligible to join the company's pension schemes or share plans

Chair and Non-Executive Directors’ share ownership {(audited)
Details of the Non-Executive Director's interests in shares (including thase held by connected persons) at 31 December 2022

and 2021 are set out below:
31 December 31 December

Director 2022 2021 §
john Rishton 19,716 19,716 u’;g’
Stephen Davidson 7.647 7.647 &
David Flaschen' 30,651 30,651 g
Mary McDawell 9,714 9,714 g
Heten Owers 8,090 8,049 -
Louise Smalley 3,000 8,000
Gill Whitehead 4,184 4,184
Joanne Wilson 5,400 5,400

Zheng Yin?

1. David Flaschen holds 23,651 ordinary shares and 3,500 American Depasitory Receipts (ADRs), One ADR is equivalent to two ordinary shares
2. Capital contrai measures currently prevent Chinese citizens from investing in UK securities

There have been no changes to these holdings between 31 December 2022 and the date of this Report.
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Directors' Remuneration Report

continued

Other remuneration disclosures

Comparison of the Group Chief Executive’s remuneration to TSR

Informa’s TSR performance vs comparator groups

The graphs below illustrate the Group’s TSR performance compared with the performance of the FTSE All-Share Media Index,
the FTSE 350 Index excluding Investrment Trusts and the FTSE 51-150 peer group (excluding financial services and natural
resources), in the ten-year period ended 31 December 2022. These indices and peer group have been selected for this
comparison because the Group is a constituent company of all three.

---- Infarma ---- Informa ---- Inferma
— FTSE All-Share Media — FTSE 51-150 peer group median — FTSE 350 excluding Investment Trusts
FTSE 51-150 peer group average

Historical Group Chief Executive remuneration

CEQ single figure STIP payout LTIP payout
Year CEO of remuneration {% of maximum) (% of maximum)
2013 Peter Righy CHF 3,718,566 n/a n/a
2013 Stephen A, Carter? £588,355 59.0% n/a
2014 Stephen A, Carter £1,794,152 66.7% n/a
2015 Stephen A. Carter £2,083,275 69.8% 34.6%
2016 Stephen A, Carter £3,407,650 40.0% 79.3%
2017 Stephen A. Carter £4,132,219 82.4% 83.0%
2018  Stephen A. Carter £4,125,262 93.3% 93.9%
2019 Stephen A. Carter £3112342 71.8% 70.2%
2020  Stephen A. Carter £2720172 53.6% 50.7%
2021 Steghen A. Carter £2,809,512 89.0% 41.5%
2022 Stephen A. Carter £3813,663 89.7% 50.0%

1. Group Chief Executive remuneration for Stephen A. Carter for 2013 covers the geriad from 1 September 2013 te 31 December 2013
2. The LTIP award made in 2013 and which vested in 2015 was pro-rated to reflect Stephen A, Carter's time as CEQ-Designate during that year

Relative irnportance of spend on pay

Informa is a people business, dependent on the contributions and expertise of its colleagues around the world. The Group
believes in the importance of investing in colleagues and offering market competitive salaries, as well as flexible benefits
and further opportunities such as ShareMatch. The table below shows the aggregate colleague remuneration, dividends
paid, revenue and operating profit as stated in the financiai statements, for the years ended 31 December 2022 and

31 December 2021:

2022 2021 % change

Average total number of colleagues’ 10,781 10,044 7.3%
Aggregate colleague remuneration (£m)’ £687.0m £558.9m 22.9%
Remuneration per colteague (£) £63,723 £55,645 14.5%
Distributions to shareholders - Dividends paid in the year? (Em) £43.3m Enil -
- Share buyback?® (Em) £514.3m £nil -

1. Figures taken from Note 9 to the Consolidated Financial Statements
2. Figures taken from Note 15 to the Consoiidated Financial Statements
3. Excludes commission and stamp duties due on the share buyback

INFORMA PLC
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Pay ratios
The table below sets out the Group Chief Executive pay ratios as at 31 December 2022 and those for the prior three years.
The disclosure will build up over time to cover a rolling ten-year period.

Year Lower quartile Median Upper quartile
2022  Payratio 103x 73.5x 48.5x
Salary £33,000 £45,000 £65,339
Total pay and benefits £35,884 £51,124 £76,656
2021 Pay ratio’ B3.2x 60.5x 39.8x
Salary £30,843 £41,200 £60,117
Total pay and benefits £31,130 £44,965 £69,218
2020  Payratio 88.3x 65x 42.7x
Salary £28,436 £38,000 £56,500
Tolal pay and benefits £29,910 £41,418 £64,519
2019 Payratio 100.5x 74.6x 47.9x
Salary £27,836 £38,570 £5A,10N0
lotai pay and benefits £30,970 £41,748 £65,031

1. The 2021 ratios have been restatoed to reflect the final vaiue of the 2019-2021 L1IP which vestad in March 2022

The ratios compare the single total figure of remuneration of the Group Chief Executive with the equivalent for the lower
quartile, median and upper quartile UK employees (calculated on a full-time basis). While the Group Chief Executive is based
in the UK, his role and remic are international, and the pay ratios required by the Companies (Miscellaneous Reporting)
Regulations 2018 take no account of the remuneration received by colleagues based outside the UK (68% of colieagues).

The rules retating to this disclosure set out three possible methodologies, termed Options A, B and C. The Committee has
selected Option A as the most appropriate for the company an the basis that it provides the most robust and statistically

accurate means of identifying the lower quartile, median and upper quartile colleagues and is consistent with the Group's
pay, reward and progression policies.

The total compensation calculations for UK colleagues include salary, bonus payments and benefits package, and, where
appropriate, LTIP earnings. Base salaries of all colleagues, including the Executive Directors, are set with reference to a range
of factors including market comparators, individual experience and performance in role and the Committee notes that
colleague remuneration in aggregate has increased year-on-year.

Due to the structure of the Group Chief Executive's annual remuneration, where a significant proportion is made up of
variable, performance-related pay that Is affected by share price movements, the pay ratios will vary, potentially significantly,
year-on-year. The ratios for 2022 have increased over last year largely as a result of an increase in value of the variable
performance-related remuneration of the Group Chief Executive, as a result of share price growth and the increase in the
proportion of vested shares over 2021, and which has increased his single total figure of remuneration in respect of 2022.

Directors’ service contracts and letters of appointment
Details of the service contracts of the Executive Directors and the letters of appeointment of the Non-Executive Directors at
31 December 2022 are as follows:

Date of current service contract

Director Date of appointment or jetter of appointment
John Rishton 1 September 2016 5 January 2021
Stephen A. Carter’ 11 May 2010 30 May 2014
Gareth Wright 9 July 2514 9 July 2014
Patrick Martell 1 March 2021 1 March 2021
Mary McDowell 15 June 2018 11 June 2018
Helen Owers 1 January 2014 5 March 2019
David Flaschen 1 September 2015 5 March 2019
Gill Whitehead 1 August 2019 23july 2019
Louise Smalley 1 October 2021 30 September 2021
Joanne Wilson 1 October 2021 30 September 2021
Zheng Yin 20 December 2021 16 December 2021

1. Stephen A, Carter was appointed as a Non-Executive Director on 11 May 2010, CEQ-Designate on 1 September 2013 and became Group Chief Executive
an 1 December 2013

INFORMA PLC
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Directors' Remuneration Report

continued

The Executive Directors have rolling service contracts with the company which have notice periods of 12 months on either
side. The company may terminate an Executive Director's appointment with immediate effect without notice or payment
in lieu of notice under certain circumstances, prescribed within the Executive Director’s service contract.

The letters of appointment for the Non-Executive Directors do not contain fixed term periods. The Non-Executive
Directors are appointed in the expectation that they will serve for a maximum of nine years subject to re-election at
each AGM. The service contracts of the Executive Directors and letters of appointment of the Non-Executive Directors
are available for inspection at the registerad office during normal business hours and at the AGM.

Change in Directors’ pay in cornparison to that of Informa colleagues
The following table shows the percentage change in salary, benefits and bonus earned from 2021 to 2022, as well as for
previous periods, for the Directors compared to the average earnings of all UK colleagues:

2021-2022 change 2020-2021 ¢hange 2013-2020 change

Salary Benefits? Bonus Salary' Benefits’ Bonus Salary' Benefits? Bonus
Executive Directors %o % % % % % % % %
Stephen A, Carter 40 {23.4) 48 0.0 (29.3) {5.1) 0.0 (248} (26.1)
Gareth Wright 6.0 (5.8) 6.9 a.0 Q.5 10.7 0.0 89 (22.1)
Patrick Martell 40 8.2 19.5 - - - - - -
MNon-Executive Directors
john Rishton (Chair from June 2021} 56.3 - - 2393 - - Q.0 - -
Mary McDowell
(Senior Independent Director from Naovember 2021} 18.4 - - 2.1 - - 6.0 - -
David Flaschen 4.1 - - Q.0 - ~ ¢.0 - -
Helen Owers 4.1 - - 0.0 - ~ 0.0 - -
Louise Smalley
(Remuneration Committee Chair from January 2022)? 209 - - - - - - - -
Gill Whitehead (Audit Committee Chair from lune 2021)* 125 - - 19.9 - - 0.0 - -
Joanne Wilson? 4.1 - - - - - - - _
ZhengYin? 4.1 - - - - - - - -
AllUK colleagues? 8.2 56.5 44,2 5.7 (8.3) 305 1.8 (3.2) (374

1. These calculations have been made using the contractual base pay of the Executive Directors and feas for the Non-Executive Directors and do not
take into account the voluntary salary sacrifice of 33% made by Stephen A, Carter and Gareth Wright for the first fuli COVID-19 iockdown period in
2020 or the 25% voluntary reduction in fees taken by the Non-Executive Directors over the same period

2. Benefits include costs ta the company of private healtheare, life and travel insurance, car/driver allowance and the value of all-colleague share plan
matching share awards

3. Louise Smalley and joanne Wilson were appointed to the Board in October 2021 and Zheng Yin was appointed to the Board in December 2021,
For fair comparisan, the percentage change for their fees between 2021 and 2022 has been calculated using the full-time equivalent fee for 2021

4. Gill Whitehead was appointed to the Board in August 2019. For fair comparison, the percentage change in Gill Whitehouse's fees hetweean 2013
and 2020 has been calculated using the full-time equivalent fee for 2019
5. Informa PLC has no employees and therefore the average for all UK colleagues has been selected as the appropriate comparator group

Dilution limits
Informa uses a combination of market purchased and newly issued shares ta satisfy all-employee and executive share plans,
The shares held in trust by the Informa Employee Share Ownership Trust do not have voting rights.

During 2022 Informa camplied with The Investment Association’s Principles of Remuneration which provide that dilution
under ail of the company’s share incentive schemas must not exceed 10% of the issued share capital in any rolling ten-year
period, with a further limitation of 5% in any ten-year period for executive schemes.

These limits are menitorad regularly. Any awards satisfied by market purchased shares are excluded from such calculations.
Share awards under all current incentive plans are within the relevant dilution limits.

INFORMA PLC
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Remuneration adviser

Ellason LLP acted as the Committee's independent remuneration consultant until 5 December 2022, having been appointed
in January 2021. With effect from 5 December 2022, following a thorough tender process, FIT Remuneration Consultants was
appointed as the Committee’s adviser with immediate effect. FIT Remuneration Consultants does not provide any other
services to the Group.

Both FIT Remuneration Consultants and Ellason are members of the Remuneration Consultants Group and voluntarily
aperate nnder the Code of Conduct in relaliun Lu exeLutive rémuneration consulting in the UK,

During the year, the Committee Chair and Group HR Director each had direct access to the adviser as and when required.
The advice and recommendations received from the external adviser are used as a guide by Committee members but do not
substitute thorough consideration of the matters being addressed by each member.

Fees paid to Ellason during the year ended 31 December 2022, charged on a time basis, amounted to £43,201 (2021: £36,033)
and related to attendance at Committee meetings and advice to the Committee. Fees paid to FIT Remuneration Consultants
during 2022 amounted to £4,112 (2021: £nil).

The Committee is satisfied that the advice received from both FIT Remuneration Consultants and Ellason was independent
and objective and has not requested advice from any other remuneration advisory firm during the year.

Shareholder voting at general meetings

The Board was pleased by the strong support for its new, forward-looking Directors’ Remuneratien Policy at the 2022 AGM.
Many shareholders made their views very clear on the 2021 Directors’ Remuneration Report (2021 DRR). The 2021 DRR
included the ocutcomes of past decisions based on the remuneration framework adopted through the height of the pandemic,
which significantly impacted the business during the last three years.

The Board has responded to the feedback from the AGM in a number of ways and we engaged extensively with shareholders
throughout 2022 to better understand the different points of view on the historical decisions. We have enhanced our
disclosures in the Remuneration Report, new remuneration advisers were appointed and changes were also made to Board
and Committee membership.

Shareholders generously provided their time and valuable input to the consultation on the new Directors’ Remuneration
Policy which will see a return to a more traditional LTIP structure from 2024. The new and next Directors’ Remuneration Policy
can be found on our website.

The table below provides details of the votes of shareholders at the 2022 AGM in respect of the Directors’ Remuneration
Policy and the Directors’ Remuneration Report.

Votes for Votes against Total Votes withheld

Number % Number % votes cast {abstentions)

Directors’ Remuneration Policy 1,001,913,504 G93.49 69,790,080 6.51 1,071,703,584 122,928,070
Directors’ Remuneration Report 334,437,455 28.6% 831,216642 71.31 1,165,654,097 28,973,913

This Annual Report on Remuneration was approved by the Board and signed on its behalf by

Louise Smalley

Chair

Remuneration Committee
8 March 2023
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Other statutory disclosures

This section contains the remaining matters the Directors are required to report an each year, which do not appear

elsewhere in the Annual Repert.

Additional infarmation incerporated inta this section by reference, including information that is required in accardance with
the Companies Act 2006 {the Act) and Listing Rule 9.8.4R, can be found on the following pages:

Information Page(s)

Future business developments 2to %1
Risk factors and principal risks 581069
Colleague policies and engagement 301035
Stakeholder engagement - suppliers, customers and others 34t0 39
Greenhouse gas emissions 24102957
Viability and going concern statements 74and 75
Governance arrangements 93ta145
Section 172 Statement 104
Long-term incentive arrangements 12210141
Financial instruments, financial risk management objectives and policies 21110219
Post balance sheet events 236
Dividends 191

Articles of Association

The company’s Articles of Association
(the Articles) were last approved at the
2020 AGM. They include pravisions

on the rights and obligations

attached to the company’s shares,

the appointment and removal of
Directors and the ¢conduct of the
Board, and general meetings.

Directors may be appointed or
removed by the Board or by
shareholders in a general meeting,.
Subject to the Act and the Articles,
the Directors may exercise all the
powers of the company, and may
delegate authorlities to Committees
and day-to-day management and
decision making to individual
Executive Directors.

Amending the Articles requires

a special resolution at a general
meeting of shareholders with the
approval of at least 75% of those
voting in person or by proxy.

A copy of our Articles can be found
an Informa’s website or obtained free
of charge from Companies House.

Directors

The names and biographical details
of Informa’s Directors are on

pages 94 to 97.

INFORMA PLC
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Stephen Davidson served as an
independent Non-Executive Director
until his retirement at the conclusion
of the 2022 AGM.

Directors’ conflicts of interests
and indemnities

Directors have a statutory duty to
avoid conflicts of interest with the
company. Our Articles allow the Board
to approve conflicts of interest and
include other conflict of interest
provisions. No Director had a material
interest in any contract in relatian

to the company's business during

the year.

To the extent permitted by English law
and the Articles, Infarma has agreed
to indemnify the Directors in respect
of any hability arising from or
connected with the execution of their
pawers, duties and responsibifities as
a Director of the company, of any of
its subsidiaries or as a trustee of an
occupational pension schermne for
colleagues, The indemnity would nat
provitde coverage where the Director
is proved to have acted fraudulently or
dishonestly. The company purchases
and maintains Directors” and Officers’
insurance cover against certain legal
liahilities and the costs of claims
connected with any act or omission

by Directors and officers in the
execution of their duties.

The Directors’ Remuneration Report
on pages 122 to 141 contains details
of the remuneration paid to the
Directors, their interests in the shares
of the company and any awards
granted to the Executive Directors
under all-colleague or executive share
schemes. It also summarises the terms
of Executive Directors’ service
agreements and the letters of
appointment of the Non-Executive
Directors. These are available

for inspection at Informa’s

registered office.

Colleague employment
policies and equal
opportunities

infarma has a culture based on
openness and inclusivity and aims to
attract and retain talented colleagues
by providing an enviranment that

is supportive, rewarding, open and
enjoyable to all. We recognise the
valye that differences bring, including
but not limited to those of gender, age,
race, nationality, social background,
professional and personal experiences
and preferences. Informa complies
fully with all national equal
opportunities tegisfation and makes
recruitment and promeotion decisions
based solely an the ability to perform
eachrole.



We treat colleagues and applicants
with disabilities fairly and provide
facilities, equipment and training to
assist disabled colleagues to do their
jobs. If a colleague becomes disabled
during their employment, every effort
is made to ensure that they can
continue their current cmploymaent
by providing specialised training and
adjusting the working environment.
We also seek to provide opportunities
for retraining and redeployment
within the business.

Helen Owers is the designated
Director responsible for
calleague engagement.

Stakeholder engagement
Informa's Directors recognise the
importance of successful partnerships
with the Group's stakeholders.

Details of how Informa engages with
investors, customers, suppliers and
business pa rtners are set out on pages
36 to 39. The Section 172 Statement
on page 104 also describes how the
interests of stakeholders were
considered by the Board when

making key decistons during the year.

Share capital

Informa PLC is a public company
limited by shares, incorporated in
England and Wales and listed on
the London Stock Exchange.

Details of our issued share capital
at 31 December 2022 can be found
in Note 37 to the Consolidated
Financial Statements.

Atthe 2022 AGM, the Directors were
granted authority to purchase up to
147,771,000 of Informa’s ordinary
shares in the market, equal to 10%
of issued share capital at the time
that the Notice of AGM was approved.
During the year under review, the
company purchased and cancelled
88,987,197 ordinary shares (6.27% of
issued capital at 31 December 2022).
The Directors propose to renew this
authority at the 2023 AGM.

By ordinary resolution, shareholders
can authorise the Board to issue,
increase, consolidate, sub-divide and
cancel shares in accardance with its
Articles and English law. All issued
shares are fully paid up and carry no
additional abligations or special rights.
Each shidre carries the right to one
vote at company general meetings.

On a show of hands, each holder of
ordinary shares who attends in person
or is present by proxy or as a
corporate representative has one
vote. On a poll, every holder of
ordinary shares present in person,

by proxy or corpordle representative,
has one vote for every share held.

Electronic and paper proxy
appeintments and voting instructions
must be received no later than

48 hours befare a general meeting.
Holders of ardinary shares can lose
their entitlement to vote at general
meetings if they have been served
with a disclosure notice and failed to
provide the company with information
concerning interests held in those
shares. Except as set out above, there
are no limitations on voting rights of
holders of a given percentage, number
of votes or deadlines for exercising
voting rights.

There are no restrictions on the
transfer of securities in the company
except as set out in the Articles.
Informa is not aware of any
agreements between holders of
ordinary shares which may result

in restrictions on the transfer of
securities or on voting rights.

Employee Benefit Trust

From time to time, shares are held by
atrustee in order to satisfy colleagues’
entitlements to shares under the
Group's share schemes. The shares
held by the trusts do not have any
special rights with regard to control
of the company. While these shares
are held an trust, their rights are not
exercisable directly by the relevant
celleagues. The current
arrangements concerning trusts and
their shareholdings in the company
are set out in Note 38 to the
Consclidated Financial Staternents,

Major interests in shares

The table below shows the
notifications of major voting interests
in the company's shares as at

31 December 2022 in accordance with
the FCA's Disclosure and Transparency
Rules (DTR 5), All notifications made
to the company under DTR 5 are
published on a Regulatory
Information Service and are

available on Informa's website.

Shareholder % shareholding

BlackRock, Inc. 5.82%
Newton Investrnent

Management Ltd 4.93%
Lazard Asset Management LLC 4.30%
APG Asset Management N.V. 3.99%
Artemis Investment Manager LLP  3.59%
invesco Ltd 3.55%
Norges Bank - 3.00%

The information above was correct
at the date of notification.

Between 1 January 2023 and the date
of this Annual Report, the company
has been notified of the following
change in substantial shareholdings:

Sharehclder
Bank of America Corporation

% shareholding
9.16%

Change of control

There are no significant agreements to
which the company is a party that take
effect, alter or terminate upon a
change of control following a takeover
bid, except for the Group's principal
borrowings described in Note 30 to
the Consolidated Financial Statements.

The company does not have
agreements with any Director

or colleague that would provide
compensation for loss of office or
employment resulting from a change
of control on takeover, except those
provisions in the company’s share
schemes and plans that may cause
options and awards granted to
colleagues to vest on a takeover.

INFORMA PLC
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Political donations

In line with Group policy, no donations
were made to political parties or
organisations, or independent
election candidates, and no political
expenditure was incurred during

the year ended 31 December 2022.

Subsidiaries and

overseas branches

Details of Group subsidiaries are
given in Note 42 to the Consolidated
Financial Statements.

Informa operates branches in
Australia, Bangladesh, China, France,
Hang Keng, Japan, Luxembourg,
Malaysia, the Netherlands, Singapare,
South Africa, South Korea, Taiwan,
United Arab Emirates, the US

and Vietnam.

Financial statements

and accounting records

The Directors are responsible for
preparing the Annual Report, the
Directors’ Remuneration Report and
the financial statements in accordance
with applicable law and regulations.

Company law requires the Directors
to prepare financial statements for
each financial year in accordance with
International Accounting Standards
in conformity with the requirement
of the Act. The Directars have also
elected to prepare the Parent
Company financial statements in
accardance with Financial Reporting
Standard 102 Reduced Disciosure
Framework. Under company law
the Directors must not approve the
financial statements unless they are
satisfied that they give a true and
fair view of the state of affairs of
the Group and the company and of
the profit or loss of the Group and
the company for that period.

In preparing the Parent Company
financial statements, the Directors
are required to:

= Select suitable accounting policies
and then apply them consistently
+ Make judgements and accounting
estimates that are reasonable
and prudent

INFORMA PLC
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Other statutory disclosures

continued

+ State whether Financial Reporting
Standard 102 Reduced Disclosure
Framework has been followed,
subject to any material departures
disclosed and explained in the
financial statements

* Prepare the financial statements on
the going concern basis unlessitis
inappropriate to presume that the
company will continue in business

In preparing the Group financial
statements, International Accounting
Standard 1 requires that Directors:

*+ Properly select and apply
accounting policies

*+ Presentinformation, inciuding
accounting policies, in a manner
that provides relevant, reliable,
comparable and understandable
information

* Provide additional disclosures
when compliance with the specific
requirements in International
Financial Reporting Standards (IFRS)
are insufficient to enable usersto
understand the impact of particular
transactions, other events and
cenditions gn the entity's financial
position and financial performance

* Make an assessment of the
company's ability to continue
as a going concern

The Directors are responsible for
keeping adequate accounting records
that are sufficient to show and explain
the company's transactions and
disclose with reasonable accuracy at
any time the financial position of the
company and the Group. This enables
them to ensure that the financial
statements and the Directors’
Remuneration Report comply with
the Act. They are also responsible

for safeguarding the assets of the
company and the Group and

taking reasonable steps far the
prevention and detection of fraud
and other irregularities.

The Directors are responsible for

the maintenance and integrity of the
corporate and financial infarmation
included on Informa’s website.
Legislation in the UK governing the
preparation and dissemination of
financial statements may differ

from legislation in other jurisdictions.

Directors' responsibility
statement

In accordance with DTR 4.1.12R, each
of the Directars, whose names and
roles appear on pages 94 to 97,
confirms that, to the best of

their knowledge:

* The consolidated financial
statements, prepared in accordance
with UK adopted International
Accounting Standards in conformity
with the requirements of the Act
and IFRS, following the accounting
policies shown in the notes to the
Consclidated Financial Statements
on pages 164 to 174, give a true
and fair view of the assets, liabilities,
financial position and profit of
the Group taken as a whole

* The Parent Company financial
statements, prepared in accordance
with Financial Reporting Standard
102 Reduced Disclosure Framework,
gives a true and fair view of the
assets, liabilities, financial position
and profit of the company

‘ + The Management Report (which

includes the Strategic Report and
the Directors’ Report) includes a
fair review of the development and
performance of the business and
the position of the Parent Company
and the Group, together with a
description of the principal risks
and uncertainties that it faces

J Having taken into account ail af the

matters considered by the Board
during the year, the Directors are
satisfied that the Annual Report

and Financial Statements, taken

as a whole, is fair, balanced and
understandable and provides the
information necessary for shareholders
to assess the company’s position

and performance, business model
and strategy.

Neither the campany nor the Directors
accept any liability to any person in
relation to the Annual Report except
to the extent that such liability could
arise under English law, Accordingly,
any liability to a person who has
demonstrated reliance on any untrue
or misieading statement ar omission
shall be determined in accordance
with section 90A of the Financial
Services and Markets Act 2000.



Audit information
Each of the Directors at the date of
approval of this report confirms that;

* To the best of their knowledge there
is no relevant audit information
that has not been brought to
the atrentinn nf the auditor

* They have taken all steps required
of them to make themselves aware
of any relevant audit information
and to establish that the
company’s auditor was aware
af that information

This confirmation is given and should
be interpreted in accordance with the
provisions of section 418 of the Act,

Appointment of auditor

in accordance with section 489 of
the Act, a resolution proposing the
appointment of PwC LLP as the
company’s auditor will be put to
shareholders at the 2023 AGM.

By order of the Board

Rupert Hopley
General Counsel and
Company Secretary
8 March 2023

Informa PLC

5 Howick Place

London SW1P 1WG
Company number: 088460726
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Independent Auditor’s report to the members of Informa PLC

Report on the audit of the financial statements
1. Opinion
In our opinion:

* The financial statements of Informa plc (the Parent Company) and its subsidiaries (the Group) give a true and fair view of
the state of the Group's and of the Parent Company’s affairs as at 31 December 2022 and of the Group's profit for the year
then ended

* The Group financial statements have been properly prepared in accordance with United Kingdom adopted international
accounting standards

* The Parent Company financial statements have been praperly prepared in accordance with United Kingdom Generally
Accepted Accounting Practice, including Financial Reporting Standard 102 ‘The Financial Reporting Standard applicable
in the UK and Republic of Ireland’

* The financial statements have been prepared in accordance with the requirements of the Companies Act 2006

We have audited the financial statements which comprise;

+ the Consalidated Income Statement

-« the Consolidated Statement of Comprehensive Income

« the Consolidated and Parent Company Statements of Changes in Equity
+ the Consolidated and Parent Company Balance Sheets

* the Consolidated Cash Flow Statement

+ the related nates 1 to 44 to the Consclidated Financial Statements

« therelated notes 1 to 12 to the Parent Company Financia) Statements

The financial reporting framewark that has been applied in the preparation of the Group financial statements is applicable
taw and United Kingdom adopted international accounting standards. The financiat reporting framework that has been
applied in the preparation of the Parent Company financial statements is applicable law and United Kingdom

Accounting Standards, including FRS 102 'The Financial Reporting Standard applicable in the UK and Republic of Ireland’
(United Kingdoem Generally Accepted Accounting Practice).

2, Basis for opinion

We conducted our audit in accordance with International Standards on Auditing (UK) (ISAs (UK)) and applicable law.
Our responsibilities under those standards are further described in the auditor's responsibilities for the audit of the
financial statements section of gur report.

We are independent of the Graup and the Parent Company in accordance with the ethical requirements that are relevant
to our audit of the financial statements in the UK, including the Financial Reporting Council's {the FRC's) Ethical Standard
as applied to listed public interest entities, and we have fulfilled our other ethical responsibilities in accordance with these
requirements. The non-audit services provided to the Group and Parent Company for the year are disclosed in Note 7

to the financial statements, We confirm that we have not provided any non-audit services prohibited by the FRC's Ethical
Standard to the Group or the Parent Company.

We believe that the audit evidence we have obtained is sufficient and appropriate to pravide a basis for cur opinion.

INFORMA PLC
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3. Summary of our audit approach

Key audit matters The key audit matters that we have identified in the current year are:

+ Recaoverability of the carrying value of goodwill in Informa Markets and Informa Tech
« Divestrment of certain Inteliigence division businesses
+ Acquisition of Industry Dive

within this report, key audit matters are identified as follows:

@ Newly identified

@ Increased level of risk
@ Similar level Ul sk

© Decreased level of risk

Materiali oy ] . . . .
ateriality The materiality that we used for the Group financial statements was £20m, which was determined on the basis of

4.7% of continuing statutory pre-tax profit adjusted for amortisation and impairment of intangible assets acquired
in business combinations, impairment of right-of-use assets and property and equipment, one-off finance costs, fair
value loss on investments, distributions received from investments and gain/loss on disposals of operations. This
benchmark reflects the improved profitability and continued recovery of the Group from COVID-12 disruption.

Scoping We parformed full scope audits or an audit of specified balances and transactions at the principal business units,
the majority of which use the services provided by the Group's shared services centres in the LK, US, China and
Hong Kong, These in-scape business units account for 74% of the Group's revenue and 70% of the Group’s adjusted
cperating profit on an absolute basis.

Significant changes In the current year we have identified key audit matters relating to the Group’s significant divestment and acquisition

in our approach activity. The key audit matter in respect of the recoverability of the carrying value of goodwill no longer considers the
Informa Connect division due to the lower level of judgement associated with the recoverability of associated goodwill.

There have been no other significant changes tc our audit approach.

4. Conclusions relating to going concern
In auditing the financial statements, we have concluded that the Directors’ use of the gaing concern basis of accounting
in the preparation of the financial statements is appropriate.

Our evaluation of the Directors’ assessment of the Group's and Parent Company’s ability to continue to adapt the going
concern basis of accounting included:

+ An assessment of the reasonableness of management's forecasting assumptions which included considering the consistency
of these assumptions with the Group’s principal risks and uncertainties and other assumptions taken by management
in preparing the financial statements, and considering the current macroeconomic environment

* An assessment of the historical accuracy of forecasts prepared by management

» Consideration of the level of liquidity headroom present in management's base case and sensitised scenarios, including the
potential acquisitions within the going concern period

+ Consideration of the financing facilities available, including the nature of these facilitias and assaciated terms, the
availabitity of future financing and repayment terms of financing already in place

+ Testing of the clerical accuracy of the model used to prepare management's forecasts

+ Consideration of the appropriateness of the disclosures included within the financial statements in respect of going concern

Based on the work we have performed, we have not identified any material uncertainties relating to events or conditions that,
individually or collectively, may cast significant doubt on the Group’s and Parent Company’s ability to continue as a gaing
concern for a period of at least 12 months from when the financial statements are authorised for issue.

In relation to the reporting on how the Group has applied the UK Corporate Governance Cede, we have nothing material
to add or draw attention to in relation to the Directors' statement in the financial statements about whether the Directors
considered it appropriate to adopt the going concern basis of accounting.

Qur responsibilities and the responsibilities of the Directors with respect to going concern are described in the relevant
sections of this report,

INFORMA PLC
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Independent Auditor’s report to the members of Informa PLC

5. Key audit matters

continued

Key audit matters are those matters that, in our professional judgement, were of most significance in our audit of the
financial statements of the current period and include the most significant assessed risks of material misstatement
(whether or not due to fraud) that we identified. These matters included those which had the greatest effect on:

the overall audit strategy; the allocation of resources in the audit; and directing the efforts of the engagement team.

These matters were addressed in the context of our audit of the financial statements as a whole, and in forming our opinion
therecon, and we do not provide a separate opinion on these matters.

5.1 Recoverability of the carrying value of goodwill in Informa Markets and Informa Tech @

Key audit matter
description

How the scope of our
audit responded to
the key audit matter

Key observations

As at 31 December 2022 goodwill of £5,880m (2021: £5,717m) is recognised, including £3,869m (2021 £3,612m)
relating to informa Markets and £826m (2021: £468m) relating to Informa Tech.

Management performs its impairment assessment in respect of goodwill on a divisional basis by aggregating the
cash generating units (CGUs) at the divisional level, reflecting the lowest level at which it monitors goodwill. This is
discussed further in Note 17 to the financial statements.

Management performed its annual assessment of the recaverability of goadwill ascribed to all CGUs using a
31 December 2022 valuation date.

The Informa Markets CGU is the most sensitive to the return in customer demand far physical events foflowing the
disruption caused by COVID-19 and therefore, whilst activity has partially returned to 2019 levels during the year,
informa Markets represents one of the groups of CGUs with a greater risk of impairment as at 31 Decemper 2022,

The Informa Tech CGU includes higher assumed revenue growth rates within digital revenue streams, with the ievel
of headroom to goodwill ascribed to Tech being particularly sensitive to these growth rates. Informa Tech therefore
represents ane of the groups of CGUs with a greater risk of impairment as at 31 December 2022.

Informa Markets and Informa Tech will be collectively referred to as the ‘Relevant CGUs throughout this key audit matter.

In completing its impairment review at 31 December 2022, management prepared forecasts using the Group's Board
approved budget for year one and the Group's three-year strategic plan for years two and three. In relation to industry
Dive, as the latest Board approved forecasts were for a four-year period these were included in the impalrment
assessment. A terminal value was then applied beyond the final year of the ferecast using growth factors and discount
rates applicable for each CGU.

There is inherent uncertainty, and therefore significant judgement, in the recovery of physical events within Inferma
Markets and the digital revenua growth rates within Informa Tech.

The selection of long-term growth rates and the discount rate assumptions require judgement and are important to
this key audit matter, Management engages independent expert valuation advisers to assist in deriving appropriate
iong-term growth rates and discount rates.

We cansidered the recoverability of the carrying value of goodwill in the Relevant CGUs as a key audit matter due
to the significance of management's judgement and the significant amount of audit resources and effort applied
in respert of testing the impairment review of goodwil! as at 31 December 2022.

The policies and processes followed in respect of the impairment review are discussed in Notes 2 and 17 to the
financial statements.

The impairment review is a significant accounting matter considered by the Audit Committee during the year and
is described further on page 115.

We assessed management's impairment reviews of goodwili for the Relevant CGUs as at 31 Decemnber 2022 using
a range of audit procedures, including:

Obtaining an understanding of the basis of preparation of the cash flow forecasts used in the impairment review,
inchuding the assaciated governance process for their compilation and approva), and obtaining an understanding
of relevant controls within the impairment review process

+ Identifying the relevant controls within the impairment review process, including those assodiated with
management estimations and assumptions, cash flow forecasts and impairment models, and obtaining an
understandging of these contrals

+  Assessing recent forecasting accuracy against actual performance and challenging the basis on which management
is able to forecast accurately, including considering the uncertain environment due to COVID-19

« Further challenging the cash flow forecasts used within the impairment maodel, including how the cash flow
forecasts reflect climate-relatad risks, based on our understanding of the business and deveiopments within the
yaar, This included challenging the level of expected recovery of physical events in Informa Markets and the digital
revenue growth rates for Informa Tech by reference to external data sources, marketintelligence, past performance,
and forward indicators such as advance bookings and subscription renewals
Evaluating the competence, objectivity and capabilities of management’s expert

« Working with our internaf valuation specialists to assess the appropriateness of the key assumptions including
the discount rates and long-term growth rates prepared by rnanagement’s expert valuation adviser. Additionally,
together with our internal valuation specialists, assessing management's valuation model for compliance with the
valuation principles of accounting standards

+ Inrespectof the impairment review as at 31 December 2022, performing breakeven analysis on the key assumptions
within the impairment modei for the CGU, and assessing whether the breakeven scendrias represented reasonalily
possible changes in the key assumptions

- Evaluating the appropriateness of the goodwill disclosures included in Note 17 to the financial statements

Based on the audit procedures performed we concluded that the assumptions management had applied in its

impairment reviews and the overall conclusions from the reviews were reasonable.

INFORMA PLC
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5.2 Divestment of certain Intelligence division businesses @

Key audit matter
description

How the scope of our
audit responded to
the key audit matter

Key observations

During 2022 Informa completed the divestment of certain Intelligence division businesses, with the disposal of the
Pharma Intelligence, Maritime and EPFR businesses generating a combined prafit on disposal after tax of £1,465m.

Pharma Intelligence, Maritime and EPFR wilt be collectively referred to as the ‘Disposed businesses’ throughout this
key audit matter.

Censideration received for the Disposed businesses was in the form of cash of £2,133m and, in the Pharma Intelligence
and Maritime businesses, retained investments valued at £167m and £75m respectively at the dates of disposal.
Management calculated the fair value of these retained investments with reference te the fair value of the
consideration received for the disposed equity interests in each of Pharma Intelligence and Maritime.

Net assets disposed of in each of the Disposed businesses principally related to goodwill. Net assets disposed totalled
£550m, including £556m of goodwill.

As goodwill was previously monitored at the Informa Intelligence level, management determined the goodwill associated
with each of the Disposed businesses based on its estimated value as a proportion of the total estimated equity value
of all businesses within Informa Intelligence.

Disposal costs have been included within the profit on disposal for each of the Disposed businesses where management
considered the cost to be directly attributable to the disposal.

Management determined rhat the Disposcd businesses met the criteria for classification as a discontinued operation
and the results of the businesses for the period priar to disposal, along with the prefits on disposal, are therefore
presented separately as a single line within the Income Statement.

We considered the profit on disposal for each of the Disposed businesses as a key audit matter due the significant amount
of audit resources and effort applied in respect of testing the profits on disposal recerded at 31 December 2022,

Note 22 to the financial statements includes details on the profit on disposal calculations.

Disposals and discontinued operations is a significant accounting matter considered by the Audit Committee during
the year and is described further on page 115,

We determined the appropriateness of the prafit on disposal recorded for each of the Disposed businesses using a range
of audit procedures, including:

Obtaining an understanding of the process for the pre-sale restructuring undertaken by management o appropriately
allocate the Disposed businesses’ net assets and operations

+ Agreeing cash consideration to bank statements

+ Working with our internal valuation specialists to assess management's estimation of the fair value of the retained
equity investments in Pharma Intelligence and Maritime, including assessing the suitability of the valuaticn
methodology with reference to accounting standards and market valuation principles

» Assessing management's estimaticn of the value of goodwill for each of the Disposed businesses, including
assessing the suitability of the valuation methodology with reference to accounting standards. Additionally,
we considered the reasonability of management's estimated values within the allocation calculation

+ Determining the appropriateness of nat assets dispesed of and costs of dispasal, which included considering the
reasanableness of assets, liabilities and costs included within the profit on disposal calculations on a sample basis

- Considering whether the Disposed businesses meet the criteria for disclosure as discontinued operations as at
31 December 2022 and assessing the appropriateness of disclosures within the financial statements, including
the split of items between continuing and discontinued operations

Based on the audit procedures performed we concluded that the profit on dispesal recorded for each of the Disposed
husinesses, and the associated discontinued operations disclosures, were reasonable,

INFORMA PLC
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Independent Auditor's report to the members of Informa PLC

conttnued

5.3 Acquisition of Industry Dive @

Key audit matter
description

How the scope of our
audit responded to
the key audit matter

Key observations

On 1 September 2022 the Group acquired Industry Dive for an initial cash consideration of £309m and potential further
consideration which managerment has estimated at £126m, deferred at 31 December 2022 and contingent on the
achievement of certain revenue targets. Acquired intangible assets identified on acquisition have been provisianally
valued at £188m.

Management has both determined the value of acquired intangible assets and estimated the value of the contingent
consideration based on the forecast revenue of Industry Dive through to 2025, discounted to a prasent value as at
31 Decernber 2022, These forecasts are inherently uncertain and therefore management has exercised significant
judgement in estimating the value of the cantingent consideration.

Tha selection of a discount rate also requires judgement and is impartant to this key audit matter. Management
engages an independent experi valuation adviser to assist in deriving an appropriate gdiscount rate,

There is a significant risk that the valuation of cantingent consideration will materially change due to the inherent
uncertainty in forecast revenue.

We considered the valuation of acquired intangible assets and contingent consideration as a key audit matter due
to the significance of management's judgement and the significant amount of audit rescurces and effort applied in
respect of testing the valuation,

Further detalls on the Industry Dive acquisition is included in Note 22 and the asscciated Key source of estimation
uncertainty is included in Note 3 to the finandial statements,

Acquisition accounting is a significant accounting matter considered by the Audit Committee during the year and

is described further on page 116.

We assessed the value of contingent consideration and acquired intangible assets using a range of audit procedures,
including:

+  Obtaining an understanding of the basis of preparation of the cash flow forecasts used in the valuation of acquired
intangible assets and contingent cansideration, including the assocdiated governance process for their compilation
and approval, and cbtaining an understanding of relevant controls

+ |dentifying the relevant controls associated with management estimations and assumntions, cash flow forecasts
and valuation modeis, and obtaining an understanding of thase controls

+ Further challenging the cash flow forecasts used within the valuation medel based on our understanding of the
business. This included challenging the level of revenue growth rates by reference to external data sources,
market intelligence and perfarmance during 2022

+  Evaluating the competence, objectivity and capabilities of management’s expert

+ Warking with our internal valuation specialists to assess the appropriateness of management’s valuation methads
and the discount rates determined by management’s expert

+ Assessing the reasonableness of management's sensitivity analysis and assessing whether there is a significant risk
that the valuation of contingent cansideration will materiafty change

Based on the audit procedures performed we concluded that the valuation of acquired intangible assets and
cartingent cansideration were reasanalile,
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6. Our application of materiality

61 Materiality

We define materiality as the magnitude of misstatement in the financial statements that makes it probable that the economic
decisions of a reasonably knowledgeable person would be changed or influenced. We use materiality both in planning the
scope of cur audit work and in evaluating the results of our work.

Based on our professional judgement, we determined materiality for the financial statements as a whole as follows:

Group financial statements Parent Company financial statements

Materiality £20m (2021: £20m) £8m (2021: £8m}

Basis for determining  Our determined materiality represents 4.7% of the Given the quantum of the net assets on the Parent

materiality current year's continuing statutory pre-tax profit Company balance sheet we have capped materiality
adjusted for amaortisation and impairment of intangible to 40% (2021: 40%) of Group materiality which
assets acquired in business combinations, impairment equates to 0.1% of the Parent Company’s net assets
of right-of-use assets and property and eguipment, (2021: G.1% of the Parent Company’s net assets).

one-off finance costs, fair value lass on investments,
distributions received from investments and gain/loss
on disposal of operations.

In 2021 our materiality was 5.8% of the three-year
average of the same metric,

Rationale for the This benchmark is closely atigned 1o a performance Net assets is considered an appropriate benchmark for
benchmark applied measure used by analysts and other users of the rmateriality as the Parent Company is a holding company.
financial statements, reflects the improved profitability
and continued recovery of the Group from COVID-1¢
disruption and more closely aligns with current
continuing cperating cash flows.

6.2 Performance materiality
We set performance materiality at a level lower than materiality to reduce the probability that, in aggregate, uncorrected and

undetected misstatements exceed the materiality for the financial statements as a whole. v
2
Group financial statements Parent Company financial statements ug_
Performance 70% {2021: 70%) of Group materiality 70% (202 1: 70%) of Parent Company materiality ;
materiality =
Basis and rationale In determining performance materiality, we considered the outcome of our risk assessment and our assessment of i
for determining the Group's contral environment including our plan to rely on the operating effectiveness of certain controls. We also
performance considered the low value of uncorrected misstatements identified in previous years.
materiality
6.3 Error reporting threshold g
We agreed with the Audit Committee that we would report to the Committee all audit differences in excess of £1m g
(2021: £1m), as well as differences below that threshold that, in our view, warranted reporting on qualitative grounds. B
We also report to the Audit Committee on disclosure matters that we identified when assessing the overall presentation a
of the financial statements. by
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Independent Auditor’s report to the members of Informa PLC

continued

7. An overview of the scope of our audit
7.1 Identification and scoping of components

Our Group audit was scoped by obtaining an understanding of the Group and its environment, including Group-wide controls,
and assessing the risks of material misstatement at the Group level,

Based on our assessment, we performed either a full scope audit or an audit of specified balances and transactions at the
principal business units within the shared services centres in Colchester (UK); Sarasota, Florida (US); Cleveland, Ohio (US);
New York {US}); Shanghai (China); and Hong Kong (China). The Singapore shared service centre closed in the current year.

The business units in scope for the current year audit were selected based on the relative cantributions of individual business
units to the consolidated Group revenue and adjusted aperating profit, as well as the refative risks associated with each
individual business unit. Accordingly, there have heen changes ta the business units in scope compared with the prior year.
We removed Cosmoprof Asia Ltd, Shenzen UBM Herang Exhibition Company Limited and Hongkong SinoExpo Informa
Markets Ltd from the current year audit scope as these business units were not considered financially significant due to the
trading restrictions in China and Hong Kong in the year. We have perfarmed an audit of specified balances on KNect365,

US (scoped out in 2021) due to its increased contribution to overall Group's revenue in the current year as a result of

reduced trading in China. Acquisition and disposal activities during the year have not affected the business units in scope
due to the timing of these transactions and the relative contribution of acquired and disposed business units to the Group
revenue and adjusted operating profit.

The Parent Company is located in the UK and is audited directly by the Group audit team.
The in-scope business units (those at which a full scope audit or an audit of specified balances and transactions were

performed as part of the Group audit) represent 74% (2021: 76%) of the Group's revenue and 70% (2021: 69%) of the Group's
adjusted operating profit. This is detailed further in the graphs below.

Revenue Adjusted operating profit

® 54% Full gudit scope & 49% Full audit scope
® 20% Specified audit procedures ® 21% Specified audit procedures
® 26% Review at Group level ® 30% Review at Group level

The percentages for adjusted operating profit are calculated on an absolute basis, aggregating the profit or loss making results
of individual business units.

The Group audit team has directty audited the entirety of the Group’s goodwili and acquired intangibie assets, as weil
as the material disposal and acquisition activity in the year. Gur audit work at all business units in the Group audit scope
was conducted ta a materiality of between £3.5m to £8.0m (2021: £4.2m tq £8.9m), and therefare does not excead 40%
of Group materiality of £20m.

INFORMA PLC
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7.2 Our consideration of the control environment

The Group's two main Enterprise Resource Planning (ERP) systems, SAP and Oracle, cover the majority of business units
within the Group'’s shared service centres; hawever, a number of other ERP systems are used by the Group, including by
certain business units within the scope of our audits in China, the US and EMEA.

We planned to rely an the relevant IT controls associated with the two main ERP systems and thus with the involvement

of our IT specialists, we tested thase controls centrally. In some instances, we found that IT access controls did nat operate
effectively throughout the year, but we were able to place reliance an louk-back controls operated by the Group’s IT function
t0 mitigate the risk that inappropriate access could have been gained to the systems. As such, we were able to rely on the

IT controls assaciated with both ERP systems.

We also obtained an understanding of the Group's key business processes and relevant controls. We tested the relevant
controls within the order-to-cash cycle for certain revenue streams, and the relevant controls within the record-to-report
and purchase-to-pay cycles for those business units associated with the Group’s twe main ERP systems. We were able to
rely on the relevant controls within those cycles.

The Audit Committee report an page 117 of the Annual Report provides details of the Committee’s consideration of the
effectiveness of the internal control environment.

7.3 Our consideration of climate-related risks

As part of our audit procedures, we have considered the potential impact of climate change on the Group’s business

and its financial statements. The Group continues to develop its assessment of the potential impacts of climate change
which is currently medelled on four scenarios; a business-as-usual scenario, a Blue World scenario, a Green Warld A scenario
and a Green Woarld B scenario, as explained in the Strategic Report on page 72.

As a part of our audit, we have ohtained management's climate-related risk assessment and held discussions with
management to understand the process of identifying climate-related risks and opportunities, the determination of
mitigating actions and the impact on the Group's finrancial statements. The Directors assessed that there are no material
strategic or financial risks to the Group resulting from climate change over the time horizon referred to on page 72.

We performed our own qualitative risk assessment of the potential impact of climate change on the Group's account balances
and classes of transaction. Our procedures were performed with the involvement of our climate change and sustainability
specialists and included reading disclosures included in the Strategic Report to consider whether they are materially
consistent with the financial statements and our knowledge obtained in the audit.

7.4 Working with other auditors

During the 2022 audit, the Group engagement team visited the component audit teams based in Colchester (UK); Sarasota,
Florida (US); Cleveland, Ohio (US); New York (US); and Hong Kong (China). The Group audit team could not visit the Shanghai
component due to COVID-19 lockdown restrictions enforced in China; however, the requirements of the Group audit team
directing and reviewing the audit work of the component teams in China were met via internet calling and meetings.

For each component, we included the component audit teams in our team briefings to discuss the audit instructions and our
Group risk assessment, including our assessment of the risk of fraud, to confirm their understanding of the business, and to
discuss their local risk assessment. Throughout the audit, we maintained regular contact in order to support and direct their
audit approach. We also attended {via a combination of in-person attendance and video conferencing) tocal audit close
meetings with local management, performed in person and remaote reviews of audit working papers where considered
necessary, and reviewed component auditor reporting to us detailing the findings from their work.

At the Group level, we also tested the consolidation process and carried out analytical procedures to confirm cur conclusion
that there were no significant risks of material misstatement in the aggregated financial information of the remaining
components not subject to audit,
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Independent Auditor’s report to the members of Informa PLC

continued

8. Other information

The other information comprises the information included in the Annual Report other than the financial statements and
our auditor's report thereon. The Directors are responsible for the other information contained within the Annual Report.

Our opinion on the financial statements does not cover the other information and, except to the extent otherwise expficitly
stated in our report, we do not express any form of assurance conclusion thereon,

Our responsibility is to read the other information and, in doing so, consider whether the other information is materially
incansistent with the financial statements or our knowledge obtained in the course of the audit, or otherwise appears to
be materially misstated.

If we identify such material inconsistencies or apparent material misstatements, we are required to determine whether
this gives rise to a material misstatement in the financial statements themselves. if, based on the work we have performed,
we conclude that there is a material misstatement of this other information, we are required to report that fact.

We have nothing to report in this regard.

9. Responsibilities of directors

As explained more fully in the Directors’ responsibilities statement, the Directors are responsible for the preparation of the
financial statements and for being satisfied that they give a true and fair view, and for such internal cantrol as the Directors
determine is necessary to enable the preparation of financial statements that are free from material misstatement,
whether due to fraud or error.

In preparing the financial statements, the Directors are responsible for assessing the Group's and the Parent Company's
ability to continue as a going concern, disclosing as applicable, matters related to going concern and using the going concern
basis of accounting unless the Directors either intend to liquidate the Group or the Parent Company or to cease aperations,
ar have no realistic alternative but to do so.

10. Auditor’s responsibilities for the audit of the financial statements

Cur objectives are to obtain reasonable assurance about whether the financial statements as a whole are free from material
misstatement, whether due to fraud or errar, and to issue an auditer's report that includes our opinion. Reasonable assurance
is a high level of assurance, but is not a guarantee that an audit conducted in accordance with 1SAs (UK) will always detecta
material misstatement when it exists. Misstaternents can arise from fraud or error and are considered material if, individually
or in the aggregate, they could reasonably be expected to influence the economic decisions of users taken on the basis of these
financial statements.

A further description of our responsibilities for the audit of the financial statements is located on the FRC's website at: frc.org.
uk/auditorsresponsibilities. This description forms part of our auditor’s repart,

INFORMA PLC
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11. Extent to which the audit was considered capable of detecting irregularities, including fraud

Irregularities, including fraud, are instances of non-compliance with laws and regulations. We design procedures in line with
our responsibilities, outlined above, to detect material misstatements in respect of irregularities, including fraud. The extent
to which our procedures are capable of detecting irregularities, including fraud is detailed below.

111 Identifying and assessing potential risks related to irregularities
In identifying and assessing risks of material misstatement in respect of irregularities, including fraud and non-compliance
with laws and regulations, we ransidrred the following:

* The nature of the industry and sector, control environment and business perfermance including the design of the Group’s
remuneration policies, key drivers for directors’ remuneration, bonus levels and performance targets

* Results of our enquiries of management, Internal Audit and the Audit Committee about their own identification and
assessment of the risks of irregularities

+ Any matters we identified having obtained and reviewed the Group's documentation of their policies and procedures
relating to:
- identifying, evaluating and complying with laws and regulaticns and whether they were aware of any instances of

nan-compliance

- detecting and responding to the risks of fraud and whether they have knowledge of any actual, suspected or alleged fraud
- theinternal controts established to mitigate risks of fraud or non-compliance with laws and regulations

+ The matters discussed among the audit engagement team including significant component audit teams and relevant
internal specialists, including tax, valuations, pensions, IT, and analytics specialists regarding how and where fraud might
occur in the financial statements and any potential indicators of fraud

As aresult of these procedures, we considered the apportunities and incentives that may exist within the arganisation for
fraud and identified the greatest potential for fraud in the recoverability of the carrying value of goodwill in informa Markets
and Informa Tech. In common with all audits under I1SAs (UK), we are also required to perform specific procedures to respond
to the risk of management override.

We also obtained an understanding of the legal and regulatory frameworks that the Group operates in, focusing on 2
pravisions of those laws and regulations that: 5
T
»+ Had a direct effect on the determination of material amounts and disclosures in the financial statements. The key laws o
and regulations we considered in this context included the UK Companies Act 2006, Listing Rules, pension legislation 3
and tax legislation 2
+ Do not have a direct effect on the financial statements but compliance with which may be fundamental to the Group’s
ability to operate or to avoid a material penalty. These included General Data Protection Regulation, anti-bribery tegislation
and anti-money laundering regulations
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Independent Auditor’s report to the members of Informa PLC

continued

11.2 Audit response to risks identified

As a result of performing the above, we identified the recoverability of the carrying value of goodwill in Informa Markets and
Informa Tech as a key audit matter related to the potential risk of fraud. The key audit matters section of our report explains
the matter in more detail and also describes the specific procedures we perfarmed in response to that key audit matter,

In additfan to the abave, aur procedures to respond to risks identified included the following:

* Reviewing the financial statement disclosures and testing to supporting documentation to assess compliance with provisions
of relevant laws and regulations described as having a direct effect on the financial statements

« Enquiring of management, the Audit Committee and in-house legal counsel concerning actual and potential litigation and
claims

« Performing analytical procedures to identify any unusual or unexpected relationships that may indicate risks of material
misstatement due to fraud

+ Reading minutes of meetings of those charged with governance and reviewing internal audit reports

+ In addressing the risk of fraud through management override of controls, testing the appropriateness of journal entries
and other adjustments; assessing whether the judgements made in making accounting estimates are indicative of a
potential bias; and evaluating the business rationale of any significant transactions that are unusual or outside the normal
course of business

We also communicated relevant identified laws and regulations and potential fraud risks to all engagement team membeys,
including internal specialists and significant component audit teams, and remained alert to any indications of fraud or
non-compliance with laws and regulations throughout the audit.

Report on other legal and regulatory requirements
12. Opinions on other matters prescribed by the Companies Act 2006

In our opinion the part of the Directors’ Remuneration Report te be audited has been properly prepared in accordance with
the Companies Act 2006.

In our opinion, based on the work undertaken in the course of the audit:

* The information given in the Strategic Repart and the Directors’ Report for the financial year for which the financial
statements are prepared is consistent with the financial statements;
* The Strategic Report and the Directors’ Report have been prepared in accordance with applicable legal requirements.

In the light of the knowledge and understanding of the Group and the Parent Company and their environment cbtained in
the course of the audit, we have notidentified any material misstatements in the Strategic Report or the Directors’ Report

13. Corporate Governance Statement

The Listing Rules require us to review the Directors’ statement in relation to going concern, longer-term viability and that
part of the Corporate Governance Statement relating to the Group's compliance with the provisions of the UK Corporate
Governance Code specified for our review.

Based on the work undertaken as part of our audit, we have conciuded that each of the following elements of the Corporate
Governance Statement is materially consistent with the financial statements and our knowledge obtained during the audit:

+ The Directors’ statement with regard to the appropriateness of adopting the going concern basis of accounting and any
material uncertainties identified set out on page 75

= The Directars’ explanation as to its assessment of the Group's prospects, the period this assessment covers and why the
period is appropriate set out on page 74

* The Directars’ statement on fair, balanced and understandable set cut on page 108

« The Board's canfirmation that it has carried out a robust assessmerit of the emerging and principal risks set out an page 62

» The section of the Annual Report that describes the review of effectiveness of risk management and internal control
systems set out on page 117 and

+ The section describing the work of the audit committee set out on page 112.
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14. Matters on which we are required to report by exception

141 Adequacy of explanations received and accounting records
Under the Companies Act 2006 we are required to report to you if, in our opinion:

« We have not received all the information and explanations we require for our audit; or

+ Adequate accounting records have not been kept by the Parent Company, or returns adequate for our audit have not been
received from branches not visited by us; or

= The Parent Company financial statements are nol in dgreement with the accounting recerds and returns

We have nothing to reportin respect of these matters.

14.2 Directors’ remuneration

Under the Companies Act 2006 we are also required to report if in our opinion certain disclosures of directors’ resnuneration
have not been made or the part of the Directors’ Remuneration Report to be audited is not in agreement with the accounting
records and returns.

We have nothing to report in respect of these matters.

15. Gther matters which we are required to address

15.1 Auditor tenure

Following the recarnmendation of the Audit Committee, we were appointed by the members of the AGM on 16 june 2022
to audit the financial statements for the year ending 31 December 2022. The period of total uninterrupted engagement
including previcus renewals and reappointments of the firm is 19 years, covering the years ended 31 December 2004

to 31 December 2022.

15.2 Consistency of the audit report with the additional report to the Audit Committee
Our audit opinion is consistent with the additional report to the Audit Committee we are required to provide in accardance
with ISAs (UK).

=@
;
16. Use of our report ue’g'
This repart is made solely to the company’s members, as a body, in accordance with Chapter 3 of Part 16 of the Companies &
Act 2006, Our audit work has been undertaken so that we might state to the Company’s members those matters we are 5
required to state to them in an auditor’s report and for no other purpose. To the fullest extent permitted by law, we do not S
accept or assume responsibility to anyone other than the Company and the Company's members as a bedy, for our audit ”
waork, for this report, or for the opinions we have formed.
As required by the Financial Conduct Authority (FCA) Disclosure Guidance and Transparency Rule (DTR) 4.1.14R, these
financiat statements form part of the European Single Electronic Format (ESEF) prepared Annual Financial Report filed on é’
the National Storage Mechanism of the UK FCA in accordance with the ESEF Regulatory Technicat Standard (ESEF RTS). ]
This auditor’s report provides no assurance over whether the annual financial repart has been prepared using the single £
electronic format specified in the ESEF RTS, 3
=
(D
Anna Marks FCA (Senior Statutory Auditor) 3
For and on behalf of Deloitte LLP "

Statutory Auditor
London
United Kingdom

8 March 2023
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Consolidated Income Statement
for the year ended 31 December 2022

Adjusted Adjusting Statutory Adjusted Adjusting Statutary
results items results results items results
2022 2022 2022 20214 2021 20212
Notes £m £m Em £m £m £m

Continuing operations

Revenue 5 2.262.4 - 2,262.4 1,583.3 - 1,583.3

Net operating expenses 7 {1,768.2) (312.1) (2.080.3) (1,273.1) (278.8) {1,551.9)

Operating profit/(less) before joint

ventires and associates 494.2 (312.1) 182.1 310.2 (278.8) 314

Share of results of joint ventures

and associates 21 21 (0.1) 2.0 390 - 390

Operating profit/(loss) 496.3 (312.2) 184.1 313.2 (278.8) 34.4

Praofit on disposal of subsidiaries and

operations 22 - 11.6 11.6 - 111.8 111.8

Distributions received from investrents 21 - 20.6 206 - - -

Fair value loss on inyestments 21 - (0.9) (0.9) - - -

Finance income 11 275 - 27.5 57 - 5.7

Finance costs 12 (72.8) (1.3) (74.1) (73.5) - (73.5)

Profit/{loss) before tax 451.0 (282.2) 168.8 2454 (167.0) 78.4

Tax (charge)/credit 13 (81.2) 54.5 (26.7) (36.7) 26 (34.1)

Profit/(loss) for the year from

continuing operations 369.8 (227.7) 1421 208.7 (164.4) 44.3

Discontinued operations

Profit for the year from

discontinued operations 14 29.5 1,463.7 1,493.2 574 (13.5) 43.9

Profit/{loss) for the year 399.3 1,236.0 1,635.3 266.1 (177.9) 88.2

Attributable to:

- Equity holders of the Company 16 386.0 1,245.5 1,631.5 251.8 (173.9) 77.9 @

- Non-controlling interests 39 133 {9.5) 3.8 14.3 (4.0) 10.3 o

Earnings per share ;

From continuing operations '§

- Basic(p) 16 245 95 13.0 23 a

- Diluted {p) 16 244 9.4 12.9 2.3

From continuing and discontinued

operations

- Basic (p) 16 26.5 112.0 16.8 5.2 o

- Diluted (p) 16 26.4 111.4 16.7 5.2 s

1. Re-presented for discontinued operations (see Note 4) 2

2. Includes tha results of Barbour EHS, Barbour ABI and Asset Intelligence brands that were disposed of in 2021 (see Notes 5 and 6) ;
g
o
-
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o
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Consolidated Statement of Comprehensive Income
for the year ended 31 December 2022

2022 2021
Notes £m £m
profit for the year 1,635.3 88.2
Items that will not be reclassified subsequently to prefit or loss:
Rermneasurement of the net retirement benefit pension obligation 35 26.9 69.2
Tax credit/{charge) relating to items that will not be reclassified to profit or ioss 1.5 {10.3)
Total items that wilt not he reclassified subsequentiy to profit or foss 284 58.9
Items that may be reclassified subsequently to profit or loss:
Exchange gain on translation of foreign operations 413.7 1.2
Exchange 1oss arising on disposal of foreign operations (1.4) -
Net investment hedges:
Exchange {loss)/gain on net investment hedge (188.1) 45.2
Gainf(less) on derivatives in net investment hedging relationships 1734 (42.4)
Cash flow hedges:
Fair value gain/loss) arising an hedging instruments 33.3 (37.0)
Less: {loss)/gain reclassified to profit or loss (63.1) 91,5
Movement in cost of hedging reserve 18 (2.4)
Tax charge relating to items that may be reclassified subsequently to profit or loss {8.2) (1.9)
Total itemns that may be reclassified subsequently to profit or loss 3614 57.2
Other comprehensiva income for the year 3898 116.1
Total comprehensive income for the year 2,025.1 204.3
Total comprehensive income attributable to:
- Equity hotders of the Company 20154 191.3
- Nan-contralling interests 9.7 13.0
Total comprehensive income for the year attributable to equity holders of the Company:
- Continuing operations 497.2 147.4
- Discontinued operations’ 1,518.2 439
2,0154 191.3

1. Re-presented for discantinued operations (see Note 4)
2. Discontinued operaticns incfudes £26.4m refating to exchange gain on transiation of foreign operations and £1.4m exchange loss arising on disposai
of foreign operations

INFORMA PLC
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Consolidated Changes in Equity
for the year ended 31 December 2022

Share Non-
Share premium Translation QOther Retained controlling Total
capital account reserve reserves earnings Total interests equity
£m £m £m £m Em £m Em £m
At 1January 2021 15 18788 (210.4) 1,973.8 1,807.3 5,451.0 177.0 5,628.0
Prefit for the year - - - - 77.9 77.9 103 88.2
Exchange (loss)/gain en translation
of fareign operations - - (1.5) - - (1.5 27 .2
Exchange gaiun net
investment hedge - - 48.2 - - 48.2 - 48.2
{Loss)/gain arising on
derivative hedges - - (42.4) 52.1 - 9.7 - 9.7
Actuarial gain on defined benefit
pension schemes - - - - 69.2 69,2 - 69,2
Tax relating to components of other
comprehensive INCome - - (1.9) - (10.3) (12.2} - (12.2)
Total comprehensive income
for the year - - 2.4 52.1 136.8 191.3 13.0 204.3
Dividends te non-cantrolling
interests - - - - - ~ (8.6) (8.6)
Share award expense - - - 15.0 - 15.0 - 15.0
Transaction costs associated with
share issuances - (0.2} - - - 0.2) - (0.2
Own shares purchased - - - {2.5) - (2.5) - (2.5)
Transfer of vested LTIPs - - - (10.4) 10.4 ~ - -
Disposal of non-controlling interest - - - - 1.5 1.5 {1.5) -
Acquisition of nan-controlling
interest - - - - 101.7 101.7 108.2 209.9
At 31 December 2021 15 1,878.6 (208.0) 2,028.0 2,057.7 57578 2881 60459
Profit for the year - - - - 1,631.5 1,631.5 38 16353 v
Exchange gain on translatian :‘1
of foreign operations - - 407.8 - - 407.8 5.9 413.7 i
Exchange loss on net ;
investment hedge - - (182.1) - - (188.1) - (188.1} o
Gain arising on derivative hedges - - 173.4 (28.0} - 145.4 - 145.4 %
Foreign exchange racycling of .
disposed entities - - (1.4} - - {1.4} - (1.4}
Actuarial gain on defined benefit
penston schemes - - - - 26.9 26.9 - 26.9
Tax relating to components of other g
comprehensive income - - 8.2) - 1.5 {6.7) - (6.7 §
Total comprehensive income g
for the year - - 3835 (28.0) 1,659.9 2,015.4 9.7 20251 2
Dividends to sharehaiders - - - - (43.3) (43.3) - (43.3) ;
Dividends ta non-cantrolling <
interests - - - - - - (9.5) (9.5) A
Share award expense - - - 175 - 17.5 - 17.5
Own shares purchased - - - 3.3) - (3.3) - {3.3)
Transfer of vested LTIPs - - - (11.1) 1.1 - - -
Share buyback (0.1} - - (74.9) (517.0) (592.0) - {592.0)
Acquisition of non-controlling
interest (see note 39) - - - - - - 259 25.9
At 31 December 2022 1.4 1,8786 175.5 1,928.2 3,168.4 7.152.1 314.2 7.466.3
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Consclidated Balance Sheet

as at 31 December 2022
At At
31 December 31 December
2022 2021
Notes £m £m
Non-current assets
Goodwill 17 5,880.3 5717.0
Cther intangible assets 18 29727 2,8836
Property and equipment 20 47.9 415
Right-of-use assets 40 208.0 199.3
Investmerits in joint ventures and associates 21 355 29.1
Other investments 21 262.7 5.1
Deferred tax assets 23 1.8 0.7
Retirement benefit surplus 36 55.8 15.5
Finance lease receivablas 40 5.1 45
Other receivables 24 49.7 23,7
Derivative financial instruments 25 2.2 3.4
495217 89244
Current assets
Inventory 26 288 274
Trade and other receivables 24 460.4 3588
Current tax asset 74 0.3
Cash and cash equivalents 29 21258 884.8
Finance iease receivables a4 1.6 19
26240 1,273.2
Total assets 12,145.7 10,197.6
Current Labilities
Borrowings 30 (398.4) -
Lease liabilities 40 {30.2) (30.0)
Derivative financial instruments 25 (.1 (0.9)
Current tax liabilities {48.5) {73.6)
Provisions Ell (30.1) {16.1)
Contingent consideration 32 4.1) 7.1
Trade and other payaliles 33 (661.9) (497.3)
Deferred income 33 (834.5) (725.5)
(2.008.8) (1.350.0}
Non-current liabilities
Barrowings 30 (1,542.4) {2,022.6}
Lease liabilities 40 (240.2) {235.9)
Derivative financial instruments 25 (168.1) {40.7)
Deferred tax liabilities 23 (532.9} (422.5}
Retirement benefit obligation 36 (6.7} {13.9)
Provisions 33 (32.5) (35.6)
Contingent consideration 32 (129.2) (7.6)
Trade and other payables 33 (16.3) (17.5)
Deferred income 33 (2.3) (5.4}
{2,670.6) (2,801.7)
Total iiabilities {4,679.4) (4,151.7)
Net assets 7,466.3 6,045.5
Share capita! 37 14 1.5
Share premium account 37 1,878.6 1,878.6
Translation reserye 1755 (208.0)
Other reserves 38 1,928.2 2,028.0
Retained earnings 3,168.4 2,057.7
Equity attributable to equity holders of the parent 7,152.1 5,757.8
Non-controlling interest 314,2 2881
Tatal equity 7,466.3 60459

These financial statements were approved by the Board of Directors and authorised for issue on 8 March 2023 and signed on

its behalf by

Stephen A. Carter
Group Chief Executive

INFORMA PLC

ANNUAL REPORT AND ACCOUNTS 2022

Gareth Wright
Group Finance Director



Consolidated Cash Flow Statement
for the year ended 31 December 2022

2022 20271
Ngtes £m £m
Operating activitias
Cash generated by continuing cperations 35 560.0 507.5
Income taxes paid {717 141.6)
Interest paid {91.1) 180.09
Net cash inflow from operating activities - continuing operations 397.2 385.9
Net cash inflow from operating activities - discontinued operations 14 53.7 85.7
Net cash inflow from operating activities 450.9 471.6
Investing activities
Interest received 257 5.6
Dividends received fram investments 1.8 2.8
Distributions received from investments 21 20.6 -
Purchase of property and equipment 20 (14.5) (6.9)
Purchase of Intangible software assets 18 (37.9) (25.2)
Product development costs additions 18 (15.1) (6.3}
Purchase of intangibles related tu Lilles, brands and customer relationships 18 (9.8) (3.3)
Acquisition of subsidiaries and operations, net of cash acquired 19 (315.1) (68.2)
Acquisition of investment 21 - (7.6)
Acquisition of convertible bonds 21 (22.2) -
Cash {outflow)inflow from dispasal of subsidiaries and operations 14 2.8) 280.9
Net cash {outflow)/inflow from investing activities - continuing operations (369.3) 171.8
Net cash inflow/{outflow) from investing activities - discontinued operations 14 1,892.1 (10.4)
Net cash inflow from investing activities 1,522.8 167.4
Financing activities
Dividends paid to shareholders 15 (43.3) -
Dividends paid to non-controlling Interests 15 (9.5) (8.6) "
Repayment of loans 28 {(177.2) (0.1} E
Repayment of borrowings acquired 19 (36.6) - ﬁ
Berrowing fees paid - {0.5) n
Repayment of principal lease liabilities 40 (32.1) {35.6) E
Finance lease receipts 15 1.9 g
Acquisition of non-controlling interests 40 (1.5) (1.5
Cash outflow from share buyback 37 (513.3) -
Cash outflow frem purchase of shares for Trust 33 (3.3) (2.5}
Cash outflow from issue of shares 18 - {0.2) o
Net cash outflow from financing activities - continuing operations (815.3) “47.1) %
Net cash (outflow)/inflow from financing activities - discontinued operations 14 - - ol
Net cash outflow from financing activities {815.3) @47.1) 5
Net increase in cash and cash equivalents 1,1584 585.9 ;
Effect of foreign exchange rate changes 826 {0.5) ]
Cash and cash equivalents at beginning of the year 29 884.3 299.4 '%
Cash and cash equivalents at end of the year 29 2,125.8 884.8
1. Re-presented for discontinued operations (see Note 4) m
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Notes to the Consolidated Financial Statements
for the year ended 31 December 2022

1. General information

informa PLC (the Company) is a company incorporated in the United Kingdom under the Companies Act 2006 and is listed an
the London Stock Exchange. The Campany is a public company limited by shares and is registered inn England and Wales with
registration number 08860726. The address of the registered office is 5 Howick Place, London SW1P TWG, The nature aof the
Group's operatians and its principal activities are set out in the Strategic Report on pages 2 to 91.

The Consolidated Financial Statements as at 31 December 2022 and for the year then ended comprise those of the Company
and its subsidiaries and its interests in joint ventures and asscciates (together referred to as the Group).

These financial statements are presented in pounds sterling (GBP), which is the currency of the primary economic
environment in which the Group cperates and the functional currency of the Parent Company, informa PLC.
Foreign operations are included in accordance with the policies set out in Note 2.

2. Significant accounting policies
Basis of accounting

The Consolidated Financial Statements have been prepared in accordance with the Companies Act 2006 and with United
Kingdom adopted International Accounting Standards,

Going concern

Live and on-demand events returned strongly in 2022 and early 2023 in most regions. However, the impact of the pandemic
has created a degree of uncertainty around whether this return will continue at the current level in all regions in 2024 and
2025, particularly in China.

Against this backdrop, the Directors have considered the company’s ability to be a geing concern over the period to june 2024
based an the Group's financial plan, a downside scenario and a reverse stress test.

Under the finandial plan, the Group maintains liquidity headroom of maore than £1.8bn. To consider a downside scenario,
the Directors applied the four scenarios used in viability modelling to the financial plan. In each case, the Group maintains
liguidity headroom of £1.5bn.

For the reverse stress test, the Directors assessed what would happen to liquidity if there were no gross profits between
April 2023 and June 2024, We believe this is an extremely remote scenario. Nonetheless, the Group would maintain
a minimum liquidity headrocom of £0.2bn in June 2024,

Based on these resuits, the Directors believe the Group is well placed to manage its financing and other business risksin a
satisfactory way. The Directors have been abla to form a reasanable expectation that the Group has adequate resources to
continue in operation far at least 12 manths from the signing date of this Annual Repart and Accounts, and consider it
appropriate ta adopt the gaing concern basis of accaunting in preparing the financial statements. Further detait is contained
in the Strategic Report an page 75.

The Group has no commercial entities in Russia and Belarus and less than 0.1% of 2022 revenues were generated around the
world from entities based in Russia or Belarus. As of the date of publication therefore, our assessment is that the continued
challenges within Ukraine and the broader region are not likely to give rise 1o a material financial impact, and so this does not
alter the going concern conclusion presented.

The Consolidated Financial Statements have been prepared on the historical cost basis, except for certain financial instruments,
pension assets, and investments which are measured at fair value. The principal accounting policies adopted are set out
below, all of which have been consistently applied to all periods presented in the Consclidated fFinancial Statements,

The Group has taken advantage of the audit exemption set out within section 479A of the Camparries Act 2006 for the year
ended 31 December 2022 for UK subsidiaries listed on page 244.

Basis of consolidation

The Consolidated Financial Statements incorporate the accounts of the Company and all its subsidiaries. Control is achieved
where the Company has the power to govern the financial and operating pelicies of an investee entity, has the rights to
variable returns from its involvement with the investee and has the ability to use its power to affect its returns. The results
of subsidiaries acquired or sold are included in the Consolidated Financial Statements from the effective date of acquisition
or up to the effective date of disposal, as appropriate. Where necessary, adjustments are made to the results of acquired
subsidiaries to bring their accounting policies into line with those used by other members of the Group.

Allintra-Group transactions, balances, income and expenses are eliminated on consoclidation. Non-controlling interests in
the net assets of consolidated subsidiaries are identified separately from the Group's equity and consist of the net assets
of those interests at the date of the criginal business combination plus their share of changes in equity since that date.

INFORMA PLC
ANNUAL REPORT AND ACCOUNTS 2022



Joint ventures are joint arrangements in which the Group has the rights to the net assets through joint control with a third party.
Joint operations arise where there is the contractually agreed sharing of contral of an arrangement, which exists anly when
decisions about the relevant activities require the unanimous consent of the parties sharing control and where the joint
operators have rights to the assets and obligations for the liabilities relating to the arrangement. Associates are undertakings
over which the Group exercises significant influence, usually from 20-50% of the equity voting rights, in respect of the
financial and operating policies and is neither a subsidiary nor an interest in a joint venture.

The Group accounts for its interests in joint ventures and associates using Lhe equity method. Under the equity method,

the investment in the joint venture or associate is initially measured at cost. The carrying amount is adjusted to recognise
changes in the Group's share of profit or loss of the joint venture or associate since the acquisition date. The Income
Statement reflects the Group’s share of the results of operations of the entity. The Statement of Comprehensive Income
includes the Group's share of any other comprehensive income recognised by the joint venture or associate. Dividend income
is recognised when the right to receive the payment is established. Where an associate or joint venture has net liabilities,

full provision is made for the Group's share of liabilities where there is a constructive or legal obligation to provide additional
funding to the associate or joint venture.

Foreign currencies

Transactions in currencies other than the entity's functional currency are recorded at the rates of exchange prevailing on
the dates of the transactions. Monetary assets and liabilities denominated in foreign currencies at the reporting date are
retranslated at the rates ruling at that date. These transiation differences are included in net operating expenses in the
Consalidated Income Statement.

Non-monetary items carried at fair value that are denominated in fareign currencies are translated at the rates prevailing

at the date when the fair value was determined. Where a gain or loss on a non-monetary item is recognised in other
comprehensive income, any exchange component of that gain or loss is recognised in other comprehensive income. When a
gain or loss on a non-monetary item is recognised in profit or loss, any exchange component of that gain or loss is recognised
in profit or loss. Non-monetary items that are measured in terms of historical cost in a foreign currency are not retranslated.

The balance sheet of foreign subsidiaries is translated into pounds sterling at the closing rates of exchange. The Income
Statement results are translated at an average exchange rate, recalculated for each month at that month's closing rate fram
the equivalent for the preceding month.

Foreign exchange differences arising from the translation of opening net investments in foreign subsidiaries at the closing
rate are taken directly to the translation reserve. In addition, foreign exchange differences arising fram retranslation of the
foreign subsidiaries’ results frem monthly average rate to closing rate are also taken directly to the Group’s translation reserve.

Where a disposal of a fareign subsidiary occurs the translation differences are recognised in the Consolidated Income
Statement in the financial year that the disposal occurs.

The translation movements on matched long-term foreign currency borrowings, and derivative financial instruments
qualifying as hedging instruments under IFRS 9 Financial Instruments, are also taken to the translation reserve, to the extent
the hedge is effective, The gain or loss relating to the ineffective portion is recognised immediately in profit or loss and is
included in the finance costs line item. Gains and losses on the hedging instrument accumulated in the translation reserve
are reclassified to profit ar loss on the disposal or partial disposal of the foreign operation.

Goodwill and fair value adjustments arising on the acquisition of a foreign entity are treated as assets and liabilities of
the foreign entity and translated at the acquisition closing rate. This is then revalued at the year end rate with any foreign
exchange difference taken directly to the translation reserve.

Business combinations

The acquisition of subsidiaries and ather asset purchases that are assessed as meeting the definition of a business under the
rules of IFRS 3 Business Combinations are accounted for using the acquisition method. The censideration for each acquisition
is measured at the aggregate of fair values of assets given, liabilities incurred or assumed, and equity instruments issued by
the Group in exchange for control of the acquiree. If the accounting for business combinations involves provisional amounts,
which are finalised in a subsequent reporting period during the 12-month measurement period as permitted under IFRS 3,
restatement of these provisional amounts may be required in the subsequent reporting period. Acquisitions of the Group
could be subject to post-acquisition adjustments; therefore, as permitted by IFRS 3, acquisitions have been accounted for
using a provisional accounting basis. Acquisition and integration costs incurred are expensed and included in adjusting items
in the Consolidated Income Statement.

If the business combination is achieved in stages, the acquisition-date fair value of the acquirer’s previously held equity
interestin the acquiree is remeasured to fair value at the acquisition date through the Consolidated Income Statement.

INFORMA PLC
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Notes to the Consolidated Financial Statements
for the year ended 31 December 2022

continued

2. Significant accounting policies continued

Any contingent consideration to be transferred by the acquirer will be recognised at fair value at the acquisition date.
Subsequent changes to the fair value of the contingent consideration, which is classified as a financial liability that is within
the scope of IFRS 9, will be recognised in the income Statement.

Goodwill is initially measured at cost, being the excess of the aggregate of the consideration transferred and the amount
recognised for non-controlling interests over the net identifiable assets acquired and liabilities assumed. If this consideration
is lower than the fair value of the net assets of the subsidiary acquired, the difference is recognised in the iIncome Statement.
The Group recognises any non-controlling interest at the proportionate share of the acquiree's identifiable net assets.

Discontinued operations

A discontinued pperation is a companent of the entity that either has been disposed of, or is classified as held for sale and
that represents a separate major lire of business or geographic area of operations, Is part of a single co-ordinated plan

to dispose of such a line of business or area of operations, or is a subsidiary acquired exclusively with a view to resale.

The results of discontinued operations are presented separately in the Consclidated Income Statement {see Note 14).

Disposals

At the date of a disposal, or loss of control, joint control or significant influence over a subsidiary, joint venture or associate,
the Group derecognises the assets and liabilities of the entity, with the carrying amount of any nen-controlling interest and
any cumulative translation differences recorded in equity. The fair value of consideration including the fair value of any
investment retained is recognised. The consequent profit or [oss on disposal that is not disclosed as a discontinued operation
is recognised in profit and tass within profit or loss on disposal of subsidiaries and operations.

Revenue

IFRS 15 Revenue from Contracts with Customers provides a single, principles-based, five-step model to be applied to all
sales contracts. 1tis based on the transfer of cantrol of goods and services to customers, and requires the identification
and assessment of the satisfaction of delivery of each performance abligation in contracts in order {0 recognise revenue.

Where separate performance obligations are identified in a single cantract, total revenue is allocated on the basis of
relative stand-alone selling prices to each performance obligation, or management's best estimate of relative value
where stand-alone selling prices do not exist.

Revenue is measured at the fair value of consideration received or receivable and represents amounts receivable for goods and
services provided in the normal course of business, net of discounts, VAT and other sales-related taxes, and provisions for returns
and canceliations. Revenue for each category type of revenue is typically fixed at the date of the order and is notvariable.

Payments received in advance of the satisfaction of a performance obligation are held as deferred income until the point at
which the performance abligation is satisfied. Aside from an immaterial amount which is separately disclosed on the face of
the balance sheet under non-current liabilities and relates to payment in advance received for biennial and triennial events
and exhibitions, deferred income balances included in current liabilities at the year end reporting date will be recognised as
revenue within 12 months. Therefore, the aggregate amount of the transaction price in respect of performance obligations
that are unsatisfied at the year end reporting date is the deferred income balance which will be satisfied within one year.

Revenue type  Performance obligations Revenue récognition accounting policy Timing of customey payments
Exhibitor and  Provision of services associated with  Performance obligations are satisfied Payments for events are normally
related services exhibition and conference events, at the point of time that services are provided received in advance of the event date,
including virtual events, to the customer with revenue recognised which are typically up to 12 months in
when the event has taken place. advance of the event date and are held
as deferred income until the event date.
Subscriptions  Prowvision of journals and online Perfarmance obligations are satisfied over Subscription payments are normailly
information services that are ume, with revenue recognised straight line received in advance of the
provided on a periodic basis or over the period of the subscription. commencement af the subscription
updated on a real-time basis. period which is typically a 12-month
period and are held as deferred income,
Transactional  Pravision of books and specific Revenue is recognised at the paint of time Transactional sales to customers are
sales publications in print or digital format.  when control of the productis passed tothe  typically on credit terms and customers
customer or the information service has pay according to these terms.

heen provided. Control is passed an to the
customer when the goods have been
delivered to them.

Attendee Provision of exhibition or Performance ohligations are satisfied atthe  Payments by attendees are normally

reveriue conference events. point of time that the eventis held, with received either in advance of the event
attendee revenue recognised at this date, date or at the event.

Markating, Provision of advertising, marketing Perfaormance obligations are satisfied over Payment for such services are normally

advertising services and event sponsarship. the period that the marketing and advertising recaived in advance of the marketing,

services and serwces are provided. Revenue relating advertising or sponsorship period,

sponsorship to sponsorshin at events is recognised on

a point of time basis at the event date,
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Revenue relating to barter transactions is recorded at the fair value of the goods or services received from the customer,
and the timing of recognition is in line with the above. Expenses from barter transactions are also recorded at their fair value
and recognised as incurred. Barter transactions typically involve the trading of show space or conference places in exchange
for services provided at events or media advertising.

There are no material contract assets arising on work performed in order to deliver perfarmance obligations. Where there
are incremental costs of obtaining a contract, the Company has elected to apply the practical expedientin IFRS 15 which
permits those costs to be expensed when incurred. See Nntes S and 6 for further details uf revenue by type, business
seguent and geographic location.

Pension costs and pension scheme arrangements

Certain Group companies operate defined contribution pension schemes for colleagues. The assets of the schemes are held
separately from the individual companies. The pension cost charge associated with these schemes represents contributions
payable and is charged as an expense when incurred.

The Group also operates funded defined benefit schemes for colleagues. The cost of providing these benefits is determined
using the Projected Unit Credit Method, with actuarial valuations being carried out at regular intervals. There is no service
cost due to the fact that these schemes are closed to future accrual. Net interest is caiculated by applying a discount rate to
the opening net defined benefit liability or asset and is shown in finance costs, and the administration costs are shown as a
component of operating expenses, Actuarial gains and losses are recognised in full in the period in which they occur, outside
of the Censclidated Income Statement and in the Cansolidated Statement of Camprehensive Income.

The retirement benefit abligation recognised in the Consolidated Balance Sheet represents the actual deficit or surplus in
the Group’s defined benefit plans under 1AS 19. Any surplus resulting from this calculation is limited to the present value
of any economic benefits available in the form of refunds from the plans or reductions in future contributions to the plans.

Share-based payments

The Group issues equity-settled share-based payment awards to certain colleagues. These are measured at fair value at
date of grant. An expense is recognised to spread the fair value of each award over the vesting period on a straight line basis,
after allowing for an estimate of awards that will not vest, At each balance sheet date, the Group revises its estimate of the
number of equity instruments expected to vest. The impact of the revision of the ariginal estimates, if any, is recognised in
the Income Statement such that the cumulative expense reflects the revised estimate. Non-market vesting conditions are
taken into account by adjusting the number of awards expected to vest at each reporting date so that the cumulative amount
recognised over the vesting period uses the number of awards that eventually vest. Market vesting conditions are factored
into the fair value of awards at grant date. As long as all other vesting conditions are satisfied, a charge is made irrespective
of whether the market vesting conditions are satisfied and there is not an adjustment for failure to achieve a market

vesting cendition.

Own shares are deducted in arriving at totai equity and represent the cost of the Company’s ordinary shares acquired
by the Employee Share Trust (EST} and ShareMatch in connection with certain of the Group's colleague share schemes.

Interest income
interest income is recognised on an accruals basis, by reference to the principal outstanding and at the effective interest rate
applicable. Cash flows from interest income are included as part of investing activities in the Consolidated Cash Flow Statement.

Taxation

The tax expense represents the sum of the current tax payable and deferred tax. Current tax is based on taxable profit for
the year. Taxable profit differs from net profit as reported in the Consclidated Income Statement because it excludes items
of income or expense that are taxable or deductible in other years and it further excludes items that are never taxable or
deductible, The Group’s liability for current tax is calculated using tax rates that have been enacted or substantively enacted
by the reporting date.

A current tax provision is recognised when the Group has a present obligation as a result of a past event and it is probable
that the Group will be required to settle that obligation. The provision is the best estimate of the consideration required
to settle the present obligation at the balance sheet date, taking into account the risks and uncertainties surrounding

the obligation.
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Notes to the Consolidated Financial Statements
for the year ended 31 December 2022

continued

2. Significant accounting policies continued

Deferred tax is the tax expected to be payable or recoverable on differences between the carrying amounts of assets

and liabilities in the financial statements and the corresponding tax bases used in the computation of taxable profit,

and is accounted for using the balance sheet liability method. Deferred tax liabilities are generally recognised for all taxable
temporary differences and deferred tax assets are recognised to the extent that it is probable that taxable profits will be
available against which deductible temporary differences can be utilised. Such assets and liabilities are not recognised if the
temporary difference arises from the initial recognition of goodwill or from the initial recognition {ather than in a business
combination) of other assets and iiabilities in a transaction that affects neither the tax nor accounting profit. To the extent
that goodwill is tax deductible, where a taxable temporary difference arises from the subsequent tax deductible armounts,
the associated deferred tax liability is recognised.

Deferred tax is calculated for all business combinations in respect of intangible assets and other assets that are part of the
fair value exercise. A deferred tax liability is recognised to the extent that the fair value of the assets for accounting purposes
exceeds the value of those assets for tax purposes and will form part of the associated goodwill on acquisition. Deferred tax
liabilities are recognised for taxable temporary differences arising on investments in subsidiaries and associates except
where the Group is able to control the reversal of the temporary difference and it is probable that the temporary difference
will not reverse in the foreseeable future.

The carrying amount of deferred tax assets is reviewed at each reporting date and reduced to the extent that it is no longer
probable that sufficient taxable profits will be available to allow all or part of the asset to be recovered. The recoverability
period considered is the following three years and is based on the Group's forecast three-year plan. Deferred tax is calculated
at the tax rates that are substantively enacted at the reporting date in relation to the period when the liability is expected

to be settled or the asset is expected to be realised.

Deferred tax assets and liabilities are offset when there is a legally enforceable right to set off current tax assets against
current tax liabilities and when they relate to income taxes fevied by the same taxation authority and the Group intends
to settle its current tax assets and liabilities on a net basis.

Current and deferred tax are recognised in the Consolidated Income Statement, except when they relate to items that

are recognised in ather comprehensive income or directly in equity, in which case the current and deferred tax are also
recognised in other comprehensive income or directly in equity respectively. Where current tax or deferred tax arises from
the initial accounting for a business combination, the tax effect is included in the accounting for the business combination.

The Group is a multinational group with tax liabilities arising in many geographic locatians. This inherently leads to complexity
in the Group's tax structure. Therefore, the calculation of the Group’s current tax liabilities and tax expense necessarily
involves a degree of estimation and judgement in respect of items whaose tax treatment cannot be finally determined until
resolution has been reached with the relevant tax authority or, as appropriate, through a formal legal process. The resolution
of issues is nat always within the control of the Group and issues can, and often do, take many years to resolve,

Payments in respect of tax liabilities for an accounting period result from payments on account and on the final resolution
of open items, As a result, there can be substantial differences between the tax charge in the Income Statement and tax
payments. The final resolution of certain of these items may give rise to material profit and loss and/or cash flow variances.
Any difference between expectations and the actual future liability is accounted for in the period identified.

Goodwill

Goodwill arises from the acquisition of a subsidiary or husiness and is calculated as the excess of the purchase consideration
over the fair value of identifiable assets and liabilities acquired at the date of acquisition. Goodwilfl also includes amounts
corresponding to deferred tax liabilities recognised in respect of acquired intangible assets. it is recognised as an asset at
cost, assessed for impairment at least annuaily and subsequently measured at cost less any accumutated impairment lasses.

Any impairment is recognised immediately in the Cansolidated income Statement and is not subsequently reversed.

On disposal of a subsidiary or business, the attributable goodwillis included in the determination of the profit or loss on
disposal, Fair value measuremeants are based on provisional estimates and may be subject to amendment within one year
of the acquisition in line with IFRS 3 Business Combinations, resulting in an adjustment to goodwill.

Goodwill is tested for impairment annually, or more frequently when there is an indication that it may be impaired, at the
segment level. This represents an aggregation of the CGUs and reflects the fevel at which goodwili is monitored in the
business. At each reporting date, the Group reviews the composition of its CGUSs ta reflect the impact of changes to cash
inflows associated with recrganisations of its management and reparting structure.
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Where an impairment test is performed, the carrying value is compared with the recoverable amount which is the higher

of the value in use and the fair value less costs to sell. Value in use is the present value of future cash flows and is calculated
using a discounted cash flow analysis based on the cash flows of the CGU compared with the carrying value of that CGU,
including goodwill. The Group estimates the discount rates as the risk-adjusted cost of capital for the particular CGU.

Fair value less costs to sell is the amount that a market participant would pay for the asset or CGU less the costs of sale and
uses observable market multiples to calculate a value. If the recoverable amount of the CGU or group of CGUs is less than the
carrying amount of the unit, the impairment loss is allocated first to reduce the carrying amount of any goedwill allorated to
the unit and then to the nrher assets of the unit pro-rala on the basis of the carrying amount of each assetin the unit.

In undertaking the impairment testing at 31 December 2022 management considered its view on the likely outcome from
potential climate change scenarios and, after taking account of the materiality of the expected impact, did not view there
to be any adjustment needed ta the cash flow forecasts or long-term growth rates used in the testing.

Intangible assets

Intangible assets are initially measured at cost. For intangible assets acquired in business combinations, costis calculated
based on the Group's valuation methadologies. These assets are amortised over their estimated useful lives on a straightline
basis, as follows:

Book lists 20 years'
Journal titles 20 years'
Brands and trademarks 5-30 years
Customer relationship databases and intellectual property S5-30 years
Software 3-10years
Praduct development 3-5Syears

1. Or licence period if shorter

Software which is notintegral to a related item of hardware is included in intangible assets. Capitalised internal-use software
costs include external direct costs of materials and services consumed in developing or obtaining the software, and payroll
and other direct costs for employees who devote substantial time to the project. Capitalisation of these costs ceases when
the project is substantially complete and available for use. These costs are amortised on a straight line basis over their
expected useful lives.

Product development expenditure is capitalised as an intangible asset only if all of the certain conditions are met, with all
research costs and other development expenditure being expensed when incurred. The capitalisation criteria are as follows:

+ An asset is created that can be separately identified, and which the Group intends to use or sell
« Itis technically feasible to complete the development of the asset for use or sale

- itis probable that the asset will generate future economic benefit

- The development cost of the asset can be measured reliably

Software and product development expenditure that is part of a Software-as-a-Service (5aaS) arrangement that conveys to
the Group only the right to receive access to the supplier's application software in the future is a service contract and is not
shown as an intangible asset. Similarly, the costs of configuring or customising the supplier's application software in a Saas
arrangement that is determined to be a service contract is not shown as an intangible asset with such costs being expensed
as incurred; the exception being if the spend resulted in an ‘identifiable’ asset that meets the recognition criteria in IAS 38
Intangible Assets.

The expected useful lives of intangibie assets are reviewed annually. The Group does not have any intangible assets with
indefinite lives (excluding goadwill}.

Property and equipment

Property and equipment is recorded at cost less accumulated depraciation and provision for impairment. Depreciation is
pravided to write off the cost less the estimated residual value of property and equipment on a straight line basis over the
estimated useful lives of the assets.

Freehold land is not depreciated. The rates of depreciation on other assets are as follows:

Freehold buildings 50 years
Leasehold land and buildings including right of use assets Shorter of useful econemic life or life of the lease
Equipment, fixtures and fittings 3-5years

The gain or loss arising on the disposal or retirement of an asset is determined as the difference between the net sale
preceeds and the carrying amount of the asset and is recognised in the Consolidated Income Statement.
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Notes to the Consolidated Financial Statements
for the year ended 31 December 2022

continued

2. Significant accounting policies continued
Leases

The Graup as lessee

The Group assesses whether a contractis or contains a lease at inception of the contract. The Group recognises a right-of-use
asset and a corresponding lease liability with respect to all lease arrangements in which it is the lessee, except for short-term
leases (defined as leases with a lease term of 12 months or less) and leases of low-value assets (such as tablets and personal
computers, small items of office furniture and telephones). For these leases, the Group recognises the lease payments as
operating leases expensed directly to the Income Statement.

The lease liability is initially measured at the present value of the lease payments that are not paid at the commencement
date, using the discount rate implicit within the lease. Where a discount rate is notimplicit in the lease, we calculate an
incremental borrowing rate reflecting the risk profile of the underlying asset and the term of the lease length. The lease
liability is presented as a separate line in the Consolidated Balance Sheet. The lease liability is subsequently measured by
increasing the carrying amount to reflect interest on the lease liability (using the discount rate used at commencement)
and by reducing the carrying amount to reflect the lease payments made,

The Group remeasures the lease liability {and makes a corresponding adjustment to the related right-of-use asset) whenever:

« Alease contract is modified and the lease medification is not accounted for as a separate lease, in which case the lease
liability is remeasured based on the lease term of the modified lease by discounting the revised lease payments using
a revised discount rate at the effective date of the modification

+ The lease payments change due to changes in anindex or rate or a change in expected payments, in which cases the lease
liability Is remeasured by discounting the revised lease payments using an unchanged discount rate at the effective date
of the modification. if the change in lease payments arises from a change in floating interest rates, then a revised discount
race is used

Right-of-use assets comprise the initial measurement of the corresponding lease liability, lease payments made at or before
the commencement day, less any lease incentives received and vacant property provisions. They are subsequently measured
at cost less accumulated depreciation and impairment losses. Right-of-use assets are depreciated over the expected fease
term of the underlying asset. The deprediation starts at the commencement date of the lease. Right-of-use assets are presented
as a separate line in the Consolidated Balance Sheet. The Group applies IAS 36 to assess whether a right-of-use asset s
impaired and accounts for any identified impairment loss against the right-of-use asset.

IFRS 16 requires certain judgements and estimates to be made. The most significant of these relate to the discount rates
used and the term of the lease life; however, these are not cansidered a critical accounting judgement or key source of
estimation uncertainty.

Discount rates are calculated on a lease-by-lease basis. For the majority of eases, the rate used is a portfolio rate, based on
estimates of incremental borrowing costs. The partfolio of rates depends on the territory of the refevant fease, hence the
currency used, and the weighted average lease term. As a result, reflacting the breadth of the Group’s lease portfolio, the
transition approach adopted has required a level of judgement in selecting the most appropriate discount rate. For a small
number of leases, the standard permits the adoption of a portfolic approach whereby a single group guarantee discount
rate can be used for leases of a similar nature; therefore this practical expedient has been used where appropriate.

{FRS 16 defines the lease term as the non-cancellable period of a lease together with the options ta extend or terminate a
lease, if the lessee were reasonably certain to exercise that option. Where a lease includes the option for the Group to extend
the lease term, the Group makes a judgement as 1o whether it is reasonably certain that the option will be taken and an
assumed expiry date is determined. Where there are extension aptions on specific leases and the assumed expiry date is
determined to have changed, the lease term is reassessed. This reassessment of the remaining life of the lease could result in
a recalculation of the lease liability and the right-of-use asset and potentially resultin a material adjustment to the associated
balances of depreciation and lease interest.

The Group as lessor

Leases for which the Group is a lessor are ¢lassified as finance or operating Jeases. Whenever the terms of the lease transfer
substantially all the risks and rewards of ownership to thea lessee, the contractis classified as a finance lease. All other leases
are tlassified as operating leases.

When the Group is an intermediate lessor, it accounts for the head lease and the sub-lease as two separate contracts.

The sub-lease is classified as a finance or operating lease by reference to the right of use asset arising from the head lease.
Rental income from operating leases is recognised directly in the Consclidated Income Statement. The Group acts as lessor
only when office properties leased by the Group have been vacated and subsequently sub-let to third parties.

Amounts due fram lessees under finance leases are recagnised as finance lease receivables at the amount of the Graup's
present value of the lease receipts. The finance lease receivable is subsequently measured by increasing the carrying armount
to reflect interest on the finance lease receivable (using the discount rate used at commencement) and by reducing the
carrying amount to reflect the lease payments received.
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Impairment of tangible and intangible assets

At each reporting date, the Group reviews the carrying amounts of its tangible and intangible assets to determine whether
there is any indication that those assets have suffered an impairment loss. If any such indication exists, the recoverable
amount of the asset is estimated in order to determine the extent of the impairment loss (if any}. Where the asset does not
generate cash flows that are independent from other assets, the Group estimates the recoverable amount of the CGU to
which the asset belongs.

The recoverable amount is the higher of fair value less costs to sell and value in use. In assessing value in use, the estimated
future cash flows are discounted to their present value using a pre-tax discount rate that reflects current market assessments
of the time value of money and the risks specific to the asset, for which the estimates of future cash flows have not been
adjusted. Fair value less costs to sell uses observable market multiples to calculate a value.

If the recoverable amount of an asset (or CGU) is estimated to be less than its carrying amount, the carrying amount of the
asset {or CGU) is reduced to its recaverable amount. An impairment loss is recognised as an expense immediately, unless the
relevant asset is carried at a revalued amount, in which case the impairment loss is treated as a revaluation decrease.

Other investments

Other investments arc entities over which the Group does not have significant influence {typically where the Group holds less
than 20% interest in the voting interests of the entity). Other investments are classified as assets held at fair value through
profit or loss under IFRS 9, with changes in fair valuc reported in the Income Statement.

Inventory

Inventory is stated at the lower of cost and net realisable value. Cost comprises direct materials and expenses incurred in
bringing the inventory to its present location and condition. Net realisable value represents the estimated selling price less
marketing and distribution costs expected ta be incurred. Pre-publication costs are included in inventory, representing costs
incurred in the origination of content prior to publication. These are expensed systematically, reflecting the expected sales
profile aver the estimated economic lives of the related products (typically over four years).

Financial assets
Financial assets are recognised in the Group's Consolidated Balance Sheet when the Group becomes a party to the
contractual provisions of the instrument.

Trade and other receivables

Trade and other receivables without a significant financing component are initially measured at the transaction price and
are subsequently measured at amortised cost using the effective interest rate method, less any impairment. Further details
on the Group's lass allowance considerations can be found in Note 34(f).

Cash and cash equivalents

Cash and cash equivalents comprise cash on hand and balances with banks and similar institutions. Cash equivalents
comprise bank deposits and money market funds, which are readily canvertible to known amounts of cash and have a
maturity of three months or less, are subject to an insignificant risk of changes in value and there is a reasonable expectation
that these funds will be used for meeting the short-term cash commitments of the Graup.

Impairment of financial assets

The Group recognises lifetime expected credit losses (ECL) for trade receivahles and lease receivables. The ECLs on these
financial assets are estimated based on the Group's historical credit loss experience, adjusted for factors that are specific
to the debtors, general econamic conditions and an assessment of both the current as well as the forecast direction of
conditions at the reporting date, including time value of money where appropriate. The carrying amount is reduced by

the ECL thraugh the use of a provision account. When a trade receivable is considered uncollectible, itis written off against
the provision account.

Subsequent recoveries of amounts previously written off are credited against the provision account. Changes in the carrying
amount of the provision are recognised in the Consolidated Income Statement.

For all other financial instruments, the Group recagnises lifetime ECL when there has been a significant increase in creditrisk
since initial recognition. However, if the credit risk on the financial instrument has not increased significantly since initial
recognition, the Group measures the loss allowance for that financial instrument at an amaunt equal to 12-month ECL.

Lifetime ECL represents the expected credit losses that will result from ali possible default events over the expected life of
a financial instrument. In contrast, 12-month ECL represents the portion of lifetime ECL that is expected to result from default
events on a financial instrument that are possible within 12 months after the reporting date.
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Notes to the Consolidated Financial Statements
for the year ended 31 December 2022

continued

2. Significant accounting policies continued
Financial liabilities and equity instruments issued by the Group
Financial liabilities and equity instruments are classified according to the substance of the contractual arrangements entered into.

An equity instrument is any contract that evidences a residual interest in the assets of the Group after deducting all of its
liabilities. Equity instrurments issued by the Group are recorded at the proceeds received, net of directissue costs.

Borrowings

Interest-bearing loans are recorded at the proceeds received, net of direct issue costs and stated at amortsed cost using the
effective interest rate method. The amortised cost calcufation s revised when necessary to reflect changes in the expected
cash flows and the expected life of the barrowings inciuding the effects of the exercise of any prepayment, caii or similar
options. Any resuiting adjustment to the carrying amount of the borrowings is recognised as finance costs in the Income
Statement. Cash flows relating to finance costs are included in operating activities in the Consolidated Cash Flow Statement,

Net debt

Net debt consists of cash and cash equivalents and includes bank overdrafts, borrowings, derivatives associated with debt
instruments, finance leases, lease Habilities, deferred borrowing fees and ather loan receivables or loan payabtes, excluding
in either case fair vaiue through profit and loss items and amounts in escrow, where these are interest bearing and do not
relate to deferred consideration arrangements for acquisitions or disposals.

Debt issue costs

Debt issue costs, including premia payable on settlement or redemption, are accounted for on an accrual basis in the
Consolidated Income Statement using the effective interest rate method and are added to the carrying amount of the
instrument to the extent that they are not settled in the period in which they arise.

Trade and other payables

Trade payables and other payables are initially measured at fair value, and are subsequently measured at amortised €ost,
using the effective interest rate methed.

Other financial liabilities
Gther financial liabilities are initially measured at fair value, net of transaction costs. Other financial liabilities are subsequently

measured at amortised cost using the effective interest rate method, as set cut above, with interest expense recognised on
an effective yield basis.

Derivative financial instruments and hedge accounting

The Group’s activities expose it primarily to the financial risks of changes in foreign currency exchange rates and interest
rates. The derivative instruments utilised by the Group to hedge these exposures are interest rate swaps and cross currency
swaps. The Group does nat use derivative cantracts for speculative purpases.

Cerivatives are initiallty recognised at fair value at the date a derivative contractis entered into and are subsequently
remeasured to their fair value at each reporting date. The resulting gain or [oss is recognised in profit or foss immediately
unless the derivative is designated and effective as a hedging instrument, in which event the timing of the recognition

in profit or loss depends an the nature of the hedge relationship. A derivative with a positive fair value is recoghised as
afinancial asset whereas a derivative with a negative fair value is recognised as a financial liability. Derivatives are not
offset in the financial statements unless the Group has both a legally enforceable right and intention to offset.

The Group designates certain derivatives as either:

+ Hedges of a change of fair value of recognised assets and liabilities or firm commitments {fair value hedge)

« Hedges of a particular risk associated with a recagnised asset or liahility or a highly probable forecast transaction
(cash flow hedgej

* Hedges of a net investment in a foreign operation {net investment hedge)

The Group designates and documents at the inception of the transaction the relationship between hedging instruments
and hedged items, as well as its risk management objectives and strategy for undertaking various hedging transactions.
Furthermore, at the inception of the hedge and on an ongoing basis, the Group documents whether the hedging instrument
is highly effective in offsetting changes in fair values or cash flows of the hedged item attributable to the hedged risk,

which is when the hedging relationship meets all of the following hedge effectiveness requirements:

+ There is an econamic relationship between the hedged item and the hedging instrument

+ The effect of credit risk does not dominate the value changes that result from that economic refationship

* The hedge ratio of the hedging relationship is the same as that resulting frorn the quantity of the hedged itern that the
Group actually hedges and the quantity of the hedging instrument that the Group actually uses to hedge that quantity
of hedged item
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If a hedging relationship ceases to meet the hedge effectiveness requirement relating to the hedge ratio but the risk
management objective for that designated hedging relationship remains the same, the Group adjusts the hedge ratio
of the hedging relationship (i.e. rebalances the hedge) so that it meets the qualifying criteria again.

The Group etects to exclude foreign currency basis from the designation of the financial instrument, applying the cost of
hedging approach. The amounts accumulated in the cost of hedging reserve are reclassified to profit or loss in line with the
aligned hedged item.

Cash tlow hedge

Changes in fair value of derivative financial instruments that are designated, and effective, cash flow hedges of forecast
transactions are recognised in other comprehensive income and accumulated under the heading of cash flow hedging
reserve, limited to the cumulative change in fair value of the hedged item from inception of the hedge. The gain or loss
relating to the ineffective portion is recognised immediately in profit or loss.

The cumulative amount recognised in other comprehensive income and accumulated in equity is reclassified into
the Consclidated Income Statement out of ather comprehensive income in the same period when the hedged item
is recognised in profit or loss,

Hedges of net investment in foreign operations

Hedges of net investment in foreign operations are accounted for similarly te cash flow hedges. Any gain or loss on the
hedging instrument in relation to the effective portion of the hedge is recognised in other comprehensive income and
accumulated i the foreign currency translation reserve, The gain or loss relating to the ineffective portion is recognised
immediately in the Consolidated Income Statement. Gains and losses on the hedging instrument relating to the effective
portion of the hedge accumulated in the foreign currency translation reserve are reclassified to profit or loss when the
hedged item is dispased of.

Discontinuation of hedge accounting

Hedge accounting is discontinued when the hedge instrument expires or is sold, terminated or exercised, or no longer
qualifies for hedge accounting; the discontinuation is accounted for prospectively. At that time, any cumulative gain or loss on
the hedging instrument recognised in equity is retained in equity until the forecast transaction occurs. If a hedged transaction
is no longer expected to occur, the net cumulative gain or loss recognised in equity is transferred to the Consolidated Income
Statement in the period.

A derivative is presented as a non-current asset or a non-current liability if the remaining maturity of the instrument is more
than 12 months and it is not expected to be realised ar settled within 12 months. Other derivatives are presented as current
assets or current liabilities. Further details of derivative financial instruments are disclosed in Notes 25 and 34.

Provisions

Provisions are recognised when the Group has a present obligation (legal or constructive} as a result of a past event, and itis
probable that the Group will be required to settle that obligation. Provisions are measured at the Directors’ best estimate of
the expenditure required to settle the obligation at the reporting date, and are discounted to present value where the effect
is material. Any difference between the amounts previously recognised and the current estimates is recognised immediately
in the Consolidated Income Statement.

Restructuring provisions are recognised when the Group has a detailed formal plan for the restructuring that has been
communicated to the affected parties or implementation has commenced. Acquisition and integration provisions are
recognised when there is a commitment to settle an obligation relating to expenditure incurred on acquisition-related items
orintegration items of spend that relate to an acquisition. Gnerous contract provisions are recognised when it is determined
that the cost to fulfil the contract is higher than the economic benefit to be obtained from it.

Alternative performance measures

In addition to the statutory results, adjusted results are prepared for the Income Statement, including adjusted operating
profit and adjusted diluted earnings per share, as the Board considers these non-GAAP measures to be a useful and
alternative way to measure the Group's performance in a way that is comparable to the prior year. See the Glossary

on pages 245 and 246 for definitions of non-GAAP measures, which includes adjusted measures shown in Notes 8 and 16.
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Notes to the Cansolidated Financial Statements
for the year ended 31 December 2022

continued

2. Significant accounting policies continued
Adoption of new and revised International Financial Reporting Standards {IFRS)

Standards and interpretations adopted in the current year
The following amendments have been adopted in the current year, effective as of | January 2022 and all issued on 14 May 2020;

« Amendments to IFRS 3 Business Combinations

+ Amendments to IAS 16 Property, Plant and Equipment

« Amendments to IAS 37 Provisions, Contingent Liabilities and Contingent Assets
« Annual lmprovements 2018-2020

New accounting standards and interpretations that are in issue but not yet effective are:

+ (FRS 17 (including the june 2020 and December 2021 Amendments to [FRS 17) - Insurance Contracts

+ Amendments to {FRS 10 and 1AS 28 - Sale or Cantribution of Assets between an tnvestor and its Associate or joint Venture
+ Amendments to IAS 1 - Classification of Liabilities as Current or Non-current

+ Amendments to |AS 1 and IFRS Practice Statement 2 - Disclosure of Accounting Policies

« Amendments to |AS 8 - Definition of Accounting Estimates

= Amendments to |AS 12 ~ Deferred Tax related to Assets and Liabilities arising from a Single Transaction

The adoption of the above standards and interpretatians is not expected to lead to any changes to the Groug's accounting
policies or have any material impact on the financial position or performance of the Group.

In addition to the above, Covid-19-related rent concessions has continued to be adopted in the current year until it lapsed on
320 June 2022,

All other amendments of IFRS have not Jed to any changes to the Group’s accounting pelicies or had any material impact on
the financial position or performance of the Group, Other amendments and interpretations to IFRS effective for the period
ended 31 December 2022 have had no impact on the Group.

3. Critical accounting judgements and key sources of estimation uncertainty

In the application of the Group’s accounting potficies, which are described in Nate 2, the Directors are required to make
judgements, estimates and assumptions about the carrying ameounts of assets and hiabilities that are not readily apparent
from other sources. The estimates and associated assumptions are based on historical experience and other factors that
are considered to be relevant. Actual results may differ from these estimates.

Critical accounting judgements

In addition to the judgement taken by the Group in selecting and applying the accounting policies set out above, the Directors
have made the following judgements concerning the amounts recognised in the Consclidated Financial Statements, There are
no additional critical accounting judgements and key sources of estirnation uncertainty relating to climate-related risks,

Identification of adjusting items

The Group provides adjusted results and underlying measures in addition to statutory measures, in order to provide
additional useful information on business performance trends to shareholders. The Board considers these non-GAAP
measures as an appropriate way to measure the Group's performance because it aids comparability to the prior year.

The terms ‘adjusted’ and "'underlying’ are not defined terms under IFRS and may nat therefore be comparable with

similarly titled measurements reported by other companies. Management is therefore required to exercise its judgementin
appropriately identifying and describing these items. These measures are not intended to be a substitute for, or superior to,
IFRS measurements. In 2022, management has concluded that the profit on disposal arising from the divestment of the
Intelligence Division businesses warrants being classified as an adjusting item given the magnitude and that this is considered
one-off in nature; see Note 8 and 14. in addition, the distribution received following the post-disposal merger between
Pharma tntelligence and Norstella has been classified as an adjusting item.

The Financial Review provides reconciliations of alternative performance measures {APMs) to statutory measures and
provides the basis of calculation for certain APM metrics. These APMs are provided on a consistent basis with the prigr year.

Estimation uncertainty

As at the year ended 31 December 2022, the Group noted three key sources of estimation uncertainty. As set out in Note 17,
no reasonably possible change in assumptions for the goodwill impairment assessment would give rise to an impairment,
and therefore the cash flow forecasts for the impairment assessment of goodwill are no longer assessed to be a key source
of estimation uncertainty at 31 December 2022, Details of the three key sources of estimation uncertainty given below.

INFORMA PLC
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Measurement of retirement benefit obligations

The medsurement of the retirement benefit ohbligation and surplus involves the use of a number of assumptions. The most
significant of these relate to the discount rate and mortality assumptions where reasonable changes to these estimates
could resultin a material adjustment to the retirement benefit obligations within the next financial year. The most significant
scheme is the UBM Pensioh Scheme (UBMPS). Note 36 details the principal assumptions which have been adopted following
advice received from independent actuaries and also provides sensitivity analysis with regard to changes to these assumgptions.

Measurerment of the Industry Dive caontingent concideration

The fair value of Industry Dive contingent consideration relies on management's estimate of future revenue and a reasonable
change to this estimate could cause a materiai adjustment to the fair value of the investment within the next financial year.
Note 19 provides details of the arrangements and Note 32 provides sensitivity analysis.

Measurement of retained stake in Pharma Intelligence

As part of the disposal of Pharma Intelligence the Group retained an investment of 15% which is held at fair value of £166.5m
as at 31 December 2022. The valuation of the investment involves a number of uncbservable inputs with the most significant
of these being the discount rate where a reasonable change to the rate could cause a material adjustment to the fair value of the
investment within the next financial year. The £166.5m fail value is based on a discount rate of 9.5%. Sensitivities have been
run on the discount rate, with a 0.5% change being considered a reasonable possible change for the purposes of sensitivity
analysis. A 9.0% discount rate would result in fair value of £147.5m while a discount rate of 10.0% would result in a fair value
of £187.0m.

4. Re-presentation

Re-presentation of Income Statement and Cash Flow Statement relating to discontinued operations

The previously reported Consclidated Income Statement and Consolidated Cash Flow Statement for the year ended

31 December 2021 have been re-presented to show results for continuing and discantinued operations following the disposal
of Pharma Intelligence on 1 june 2022, EPFR on 3 October 2022 and Maritime Intelligence on 1 December 2022 (see Note 14).

As previously  Discontinued

reported aperations' Re-presented
Consolidated Income Statement for the year ended 31 December 2021 £m £m £m
Continuing operations
Revenue 1,798.7 (215.4) 1,583.3
Net operating expenses before adjusting items {1,413.3) 140.2 {1,273.1)
Share of results of joint ventures and associates 3.0 - 3.0
Adjusted operating profit 338.4 (75.2) 313.2
Adjusting items expenses in operating profit (294.6) 15.8 (278.8)
Operating profit 93.8 (59.4) 34.4
Profit on disposal of subsidiaries and operations 111.1 0.7 111.8
Finance income 5.7 - 5.7
Finance costs (73.5) - (73.5)
Profit before tax 1371 (58.7) 78.4
Tax charge (48.9) 14,8 34.1)
Profit for the period from continuing operations 88.2 43.9) 4.3
Discontinued operations
Profit for the period from discontinued operations - 439 43.9
Profit for the year 88.2 - 88.2
1. See Note 14

INFORMA PLC
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Notes to the Consolidated Financial Statements

for the year ended 31 December 2022

continued
4. Re-presentation continued
As previously Discontinued

reported operations’ Re-presented
Consclidated Cash Flow Statement for the year ended 31 December 2521 Notes £m £m £m
Operating activities
Cash generated by operations 5932 (85.7) 507.5
income taxes paid (41.6) - (41.6)
Interest paid (80.0) - (80.0)
Net cash inflow from aperating activities ~ continuing operations 4716 85.7) 3859
Net cash outflow from operating activities - discontinued operations 14 - 85.7 85.7
Net cash inflow from operating activities 471.6 - 471.6
Purchase of intangible software assets (27.3) 2.1 (25.2)
Product development cost additions (14.6) 8.3 (6.3)
Acquisition of subsidiaries and operations, net of cash acquired (68.2) - (68.2)
Proceeds from disposal of subsidiaries and operations 2809 - 280.9
Net cash inflaw from other investing activities 9.4) - (9.4)
Net cash inflow from investing activities from continuing operations 161.4 104 171.8
Net cash outffow from investing activities from discontinued operations 14 - {1345 (10.4j
Net cash inflow from investing activities 161.4 - 161.4
Net cash outflow from financing activities from continuing opecations {47.1} - (471}
Net cash autflow from financing activitias from discontinued operations 14 - - -
Net cash putflow from financing activities {47.1) - (47.1)
Net increase in cash and cash eguivalents 585.9 - 585.9
Effect of foreign exchange rate changes 0.5) - {0.5)
Cash and cash equivalents at beginning of the period 299.4 - 299.4
Cash and cash equivalents at end of the year B84.8 - 834.8

1. See Note 14

Re-presentation of 2021 Connect revenue by type and business segments
Curinos, IGM and Zephyr have been transferred from the Intelligence Division to the Connect Division following the
divestment of the Intelligence businessas in 2022. 2021 has been re-presented in Notes 5 and 6 to reflect this change and
the below provides a reconciliation between the 2021 Connect results as reported in the 2021 Annual Report to the 2021

re-presented numbers.

TNFORMA PLC
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Re-presentation of 2021 Connect revenue by type

As previgusly

reported Transfers Re-presented
£m £m £m

Continuing operations
Exhibitor 4.1 - 14.1
Subscriptions 0.9 873 88.2
Transactional sales 6.3 14.0 20.3
Attendee 57.4 - 57.4
Marketing and advertising services 15.7 - 15.7
Sponsaorship 36.2 - 36.2
Total 130.6 101.3 231.%

Re-presentation of 2021 Connect segment revenue and results

As previously

reported Transfers Re-presented
tm £m £m
Revenue 130.6 101.3 2319
Adjusted operating (loss)/profit before joint ventures and associates 4.1) 21.4 17.3
Adjusted operating profit/(loss) 4.1) 214 17.3
Intangible asset amortisaticn {(13.1 (7.9 (21.6)
Impairment — acquisition-related and other intangibles {0.1) - {0.1)
Impairment - IFRS 16 right-of-use assets {0.1) {2.2) {2.3)
Impairment - property and equipment {0.1) (0.5) {0.6)
Acquisition costs - {0.2) {0.2)
Integration costs (0.7} 2.1 {2.8)
Restructuring and reorganisation costs 1.1 2.1) {1.0)
Onerous contracts assocCiated with COVID-19 {1.5) - {1.5) w
Subsequent remeasurement of contingent consideration - 3.9 (3.9 5
Operating profit/(loss) (19.2) 25 (16.7) qr?
5.
. =
Re-presentation of 2021 Connect segment assets =
=]
As previously -
reported Transfers Re-presented
£m £Em £fm
Informa Connect 463.4 6389 1.102.3
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Notes to the Consolidated Financial Statements
for the year ended 31 December 2022

continued

5. Revenue

An analysis of the Group's revenue by type is set out below; refer to the accounting policy in Note 2 on revenue for an
explanation of the nature of revenue types, their timing and related expected cash flows and any uncertainties and

significant payment terms,

Foliowing the divestment of the Pharma Intelligence, EPFR and Maritime Intelligence businesses, Informa intelligence has
been reclassified as a discontinued operation and the revenue information of the Informa Intelligence division is disclosed
in Note 14. The retained elements of the Intelligence division - Curinos, IGM and Zephyr - have transferred to the

Connect Division. Industry Dive, which was acquired on 1 September 2022, has been included within the Tech Division.

Year ended 31 December 2022

Informa Informa Infarma Taylor &
Markets Tech Connect Francis Sub-total Other? Total
£m £m £m £m £m £m Em
Continuing operations
Exhibitor 715.1 63.5 41.6 - 820.2 - 820.2
Subscriptions 280 57.2 121.6 3259 532.7 - 5327
Transactional sales 54 275 373 266.8 332.5 - 3375
Attendee 60.4 51.5 109.4 - 2213 - 221.3
Marketing and advertising services 76.8 85.2 1.2 0.9 134.1 - 1841
Sponsorship 66.4 35.9 64.3 - 166.6 - 166.6
Total 952.1 320.8 395.9 593.6 2,262.4 - 2,262.4
Year ended 31 December 2021 (re-presented)
Informa Infarma Informa Taylor &
Markets Tech Connect’ Francis Sub-total Other? Total?
Em £m £m £m £m £m £m
Continuing operations
Exhibitor 4358 18.7 14.1 - 468.6 - 468.6
Subscriptions 248 51.6 88.2 307.1 471.7 330.3 502.0
Transactional sales 10.7 28.6 203 237.6 297.2 1.2 298.4
Attendee 30.7 19.7 57.4 - 107.8 - 107.8
Marketing and advertising services 64.9 25.6 15.7 0.7 106.9 0.1 107.0
Sponsarship 41.6 21.7 362 - 99.5 - 99.5
Total 6G8.5 165.9 2319 545.4 1,551.7 31.6 1,583.3

1. Re-presented for the transfer of the Curinas, \GM and Zephyr businesses from infarma Intelligence to Informa Connect. See Note 4
2. The 'Cther’ column represents the Barbour EHS, Barbour ABl and Asset Intelligence brands that were disposed of in 2021 from the Intelligence
business, The disposal of these businesses does not meet the definition of being classified as a discontinued operation and they are therefore

included within continuing operations

3. The comparatives for the year ended 21 December 2021 have been re-presented to reflect the reclassification of tha Informa Intelligence division

as a discontinued operation
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6. Business segments
The Group has identified reportable segments based on financial information used by the Directors in allocating resources
and making strategic decisions. We cansider the chief operating decision maker to be the Executive Directars.

The Group’s four identified reportable segments under IFRS 8 Operating Segments are as described in the Strategic Report:
Informa Markets, Informa Tech, Informa Connect and Taylor & Francis. There is no difference between the Group's operating
segments and the Group’s repartable segments. ‘Other’ comprises the results of the Barbour EHS, Barbour ABland Asset
Intelligence businesses which were disposed of from the Intelligence Divisionin 2021,

Following the divestment of the Pharma intelligence, EPFR and Maritime Intelligence businesses, Informa Intelligence has
been reclassified as a discontinued operation and the segmental information of the Informa Intelligence division is disclosed
in Note 14, Accordingly, the retained etements of the Intelligence division - Curinos, IGM and Zephyr - have transferred into
the Connect division, Industry Dive, which was acquired on 1 September 2022, has been included within the Tech divisicn.

Segment revenue and results

The Group’s primary internal Income Statement performance measures for continuing business segments are revenue
and adjusted gperating profit. A reconciliation of adjusted aperating profit to statutory operating profit and profit before
tax is provided below:

Year ended 31 December 2022

Informa Informa Informa Taylor &
Markets Tech Connect Francls Sub-total Other Totat
£m Em £m £m £m £m £m

Revenue 952.1 320.8 395.9 593.6 22624 - 2,262.4
Adjusted operating profit/{loss} before
joint ventures and associates’ 169.4 61.5 56.2 2071 4942 - 494.2
Share of adjusted results of joint
ventures and associates 21 - ~ - 2.1 - 2.1
Adjusted operating profit/(loss) 7.5 61.5 56.2 2071 496.3 - 496.3
intangible asset amortisation (Note 18)? (168.7) {(27.0) (26.8) (52.8) (275.3) - (275.3)
Impairment - acquisition-related and
other intangibles (6.7) - (0.2} - 6.9) - 6.9
Impairment - IFRS 16 right-of-use assets 25 0.3 (3.6) 0.9 a1 - 0.1
Impairment - property and eguipment 0.4 0.1 - 0.2 0.7 - 0.7
Acquisition costs (Note 8) (0.1) {(11.1) (0.3) (0.3) (11.8) - (11.8)
Integration costs (Note 8} (0.4) (1.7 (8.3) 0.2 (10.2) (10.2)
Restructuring and recrganisation
casts {Note 8) 23 0.8 (2.2) 0.7 1.6 - 1.6
Onerous contracts associated with
COVID-19 (Note 8) {5.0) 0.5 (0.2) - 4.7) - (4.7)
Subsequent remeasurement of
contingent censideration (Note 8) (0.1) (3.7) - (1.9) {5.7) - (5.7)
Qperating profit/{loss) (4.3) 19.7 14.6 154.1 184.1 - 184.1
Profit on disposal of subsidiaries and
operations (Note 22) 116
Distributions received from investments 20.6
Fair vaiue loss on investments (0.9)
Finance income (Note 11) 27.5
Finance costs (Note 12) {74.1)
Profit before tax 168.8

1. Adjusted operating profit before joint ventures and associates included the following amounts for depreciation and other amortisation: £33.8m
for Informa Markets, £16,3rm for Informa Connect, £4.0m for Informa Tech and £17.6m for Taylor & Francis
2. Excludes acquired intangible product development and software amortisation

INFCRMA FLC
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Notes to the Consolidated Financial Statements

for the year ended 31 December 2022

continued

6. Business segments continued
Year ended 31 December 2021 {re-presented)

Informa Informa Informa Taylor &

Markets Tech Connect? Francis Sub-total Other Total®

£m £m £m £Em £m £m £m

Revenue 608.5 165.9 231.9 545.4 1,551.7 3.6 1,583.3
Adjusted operating profit/(loss) before
joint ventures and associates' 6d.4 1.2 17.3 204.1 297.0 13.2 310.2
Share of adjusted results of joint
ventures and associates (No1e 21) 3.0 ~ - - 3.0 - 30
Adjusted aperating profit/{loss) 67.4 1.2 173 204.1 300.0 13.2 313.2
Intangibie asset amaortisation (Note 18)2 (167.4) (18.8) (21.6} (50.2) (257.8) (4.0) (261.8)
Impairment - acquisition-related and
cther intangibles (7.8 - 0.1 - (7.9) - (7.9)
Impairment - iIFRS 16 right-of-use assets (1.6 3.3) (2.3) (1.3 (3.5) (0.7} 9.2)
Impairment - property and eguipment (0.4 1.7) (0.6) {0.2) (2.9} (0.2) 3.1)
Acquisition costs (Note 8) 03 (2.00 0.2 0.2) (2.7 - 2.7
Intagration casts (Note 8) {4.6} a1 {2.8; - (7.3} {7.3}
Restrycturing and reorganisation costs
{Note 8) 19 (4.5) (1.0} 4.6 3.0 (0.2} (3.2)
One-off insurance credits assaciated
with COVID-19 236 - - - 236 - 2386
Onerous contracts associated with
COVID-19 {Note 8) (7.8) (0.4 (1.5) - (8.7 - 9.7)
Subsequent remeasurement of
contingent consideration (Note 8) 08 {0.6) (3.9) - {3.7y 0.1 (3.8)
VAT credits 63 - - - 6.3 - 63
Operating profit/{loss) (89.9) {19.8) (16.7) 152.8 26.4 8.0 34.4
Profit on disposal of subsidiaries and
operations (Note 22) 118
Finance incame {Nate 11} 57
Finance costs (Note 12) {73.5)
Profit before tax 78.4

2. Excludes acquired intangible product development and software amortisation

W

. Re-presented for the transfer of the Curinos, IGM and Zephyr businesses from Informa Intelligence to Informa Connect. See Note 4

. Adjusted operating profit before joint ventures and associates incuded the following amounts for depreciation and other amortisation: £33,5m
for 1nforma Markets, £13.6m for Informa Connect, £3.2m for informa Tech, £16.9m for Taylor & Francis and £1.2m for Other

4. The'Other' column represents the Barbour EHS, Barbour ABl and Asset Intelligence brands that were gisposed of from the Intelligence division in
2021. The disposal of these businesses does not meet the definition for being classified as a discontinued operation and are therefore included within

continuing operations

w

as a discontinued aperation

. The comparatives for the year ended 31 December 2021 have been re-presented ta reflect the reclassification of the Infarma Intelligence division

The accounting paiicies of the reportable segments are the same as the Group’s accounting policies described in Note 2.

Adjusted operating results by operating segment is the measure reported to the Directors for the purpose of resource
allocation and assessment of segment performance. Finance costs and finance income are not allocated to segments,

as this type of activity is driven by the cantral Treasury function, which manages the cash positions of the Group.
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Segment assets

310ecember 31 December

2022 2021
£m £m

Informa Markets 6,342.0 59923
Informa Connect? 962.4 1.102.3
Infarma Tech 1,419.6 R27 5
Taylor & Francis 959.0 911.5
Total segment assets 9,682.9 8,833.6
Unailocated assets 2,462.8 912.5
Total assets 12,145.7 9,7461

1. The comparatives for the year ended 31 December 2021 have been re-presented to reflect the reclassification of the infarma Intefligence division
ac a discontinued operation
2. Re-presented for the transfer of the Curinos, IGM and Zephyr businesses into Informa Connect. See Note 4

For the purpose of monitoring segment performance and allocating resources between segments, the Group manitors

the non-current tangible, intangible and financial assets attributable to each segment. All assets are allocated to reportable
segments except for certain centrally held balances, including cash, some intangible software assets relating to Group
infrastructure, balances receivable from businesses sold and taxation (current and deferred). Assets used jointly by
reportable segments are allocated on the basis of the revenues earned by individual reportable segments.

Geographic information
The Group's revenue by location of customer and information about its segment assets by geographic location are
detailed below:

Revenue Segment non-current assets’

2022 202122 2022 2021°

£Em £Em £m £m
UK 1278 1239 15264 18147 £
Continental Europe 3049 238.8 9504 9247 E
North America 1,267.4 7727 4,461.5 3.647.7 =
China 99.2 2154 1,818.4 1,740.2 E’
Rest of Werld 463.1 2325 142.5 146.7 ]
2,262.4 1,583.3 9,199.2 8,274.0 -

1. Non-current amounts exclude other investments, derivative financial instruments, deferred tax assets and retirement benefit surplus

2. The comparatives for the year ended 31 December 2021 have been re-presented to reflect the reclassification of the Informa Intelligence division a
as a discantinued operation 2
3. This number includes the 8arbour EHS, Barbour ABI and Asset Intelligence brands that were disposed of in 2021 and were previously included 8
in the Informa Intelligence division. Revenue of £31.6m was recognised in relation to these businesses and arose within the UK (£15.2m} and g
North Armerica (F16.4m) E
No individual customer contributed more than 10% of the Group's revenue in either 2022 or 2021. {.?
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Notes to the Consolidated Financial Statements
for the vear ended 31 December 2022

continued

7. Operating profit
Operating profit for continuing operations has been arrived at after charging/crediting}:

Adjusted Adjusting Statutory Adjusted Adjusting Statutory
results items resuits results items resuits
2022 2022 2022 2021 2021 2021
Notes £m £Em £m £m £rm £Em
Cost of sales (excluding staff costs,
depreciation and COVID-12 adjusting
items) 7783 - 7783 5301 - 530.1
Staff costs (excluding adjusting iterns) 9 7458 - 745.8 567.5 - 567.5
Amortisation of other intangible assets 18 35.2 275.3 310.5 31.6 261.8 293.4
Impafrment - acquisition-refated and
other intangibles 8 - 6.9 6.9 - 79 79
(Reversal)/impairment - IFRS 16
right-of-use assets 3 - (0.1) {0.1) - 9.2 9.2
(Reversal)/impairment - property
and equipment 20 - N 0.7) - 34 31
Depreciation - property and equinment 20 11.7 - 11.7 12.7 - 12.7
Depreciation - [FRS 16 right-of-use
assets 40 24.8 - 24.8 242 - 242
Acquisition costs 8 - 1.8 1.3 - 27 2.7
Integration costs 8 - 10.2 10.2 - 73 73
Restructuring and reorganisation costs 3 - {1.6) (1.6} - 32 32
One-off insurance credits associated
with COVID-19 - - - - (23.9) (23.6)
Onerous contracts associated
with COVID-19 8 - 4.6 4.6 - 9.7 9.7
Subsequent remeasurement
of contingent consideration 8 - 5.7 57 - 3.8 3.8
VAT credits 8 - - - - ©.3) {6.3)
Net toreign exchange gain 5.0 - 5.0 {0.3) - (0.3}
Auditer's remuneration for audit services 3.9 - 3.9 38 - 3.8
Other operating expensas 163.5 - 163.5 103.5 - 103.5
Total net operating expenses hefore
shiare of joint ventures and associates 1,768.2 3121 2,080.3 12731 278.8 1,551.9

1. Re-presented to reflect the reclassification of the Informa Intelligence division as a discontinued operation

Amounts payable to the auditor, Deloitte LLP, and its associates by the Company and its subsidiary undertakings are
provided below:

2022 2021

£m £m

Fees payable to the Company’s auditor far the audit of the Company's annuai financial statements 3.2 29
Fees payable to the Company’s auditor and its associates for other services to the Group:

Audit of the Company’s subsidiaries 0.7 0.9
Total audit feas 3.9 3.8
Fees payable to the Company’s auditor for non-audit services comprises:

Half-year review 0.2 0.2

Other services 0.9 0.1
Total non-audit fees 1.1 6.3

Fees payable to Deloitte LLP and its associates for non-audit services to the Company are included in the consolidated
disclosures above,

INFORMA PLC
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The Audit Committee approves all non-audit services within the Company’s policy. The Committee considers that certain
non-audit services should be provided by the external auditor, because its existing knowledge of the business makes this

the most efficient and effective way for those nan-audit services to be carried out, and does not consider the provision of
such services to impact the independence of the external auditor in accordance with the FRCs ‘Revised Ethical Standard 2019".
In 2022 the non-audit fees paid to Delojtte totalled £1.1m (2021: £0.3m), which represented 28% (2021: 8%) of the 2022 audit
fee, with £0.2m {2021: £0.2m) relating to the half-year review and £0.9m (2021; £0.1m) of other services principally relating

to the divestment of the Intelligence Division.

A description nf tha worl of the AudlL Lommittee is set out in the Corporate Gavernance Statement on pages 112 to 121
and includes an explanation of how auditor objectivity and independence is safeguarded when non-audit services are
provided by the auditor. No services were provided under contingent fee arrangements.

8. Adjusting items

The Board considers certain items should be recognised as adjusting items (see Glossary on pages 245 and 246} since,
due to their nature or infrequency, such presentation is relevant to an understanding of the Group’s performance.

These items do not relate to the Group's underlying trading and are adjusted from the Group’s adjusted operating profit
measure, The items do not relate to the Group's underlying trading for the reasans outlined below the table. The following
charges/{rredits) in respect of Lontnuing operations are presented as adjusting items and within Note 14 in relation to
adjusting items relating to discontinued operations:

2022 2021+
MNotes £m £m
Continuing operations
Intangible amortisation and impairment
Intangible asset amortisation’ 18 275.3 261.8
Impairment - acquisition-related and other intangible assets 18 6.9 7.9
(Reversal)/impairment - IFRS 16 right-of-use assets 40 {0.1) 9.2
(Reversaly/impairment - property and equipment {0.7) 31
Acquisition costs 11.8 2.7 o
Integration costs 10.2 7.3 E
Restructuring and recrganisation costs (1.6) 3.2 ;":';'
Cne-off insurance credits associated with CQVID-19 - (23.6) z
Onerous contracts associated with COVID-19 4.7 9.7 )
Subsequent remeasurement of contingent consideration 5.7 38 g
VAT credits - 6.3)
Adjusting items in operating profit/loss from continuing operations 312.2 2788
Profit on disposal of subsidiaries and operations 22 (11.6} (111.8)
Distributicons received from investments 21 (20.6) - g:
Fair value loss on investments 0.9 - 3
Finance costs 12 1.3 - a
Adjusting items in profit/loss before tax from continuing operations 2822 167.0 g
Tax related to adjusting items 13 {54.5) (2.6) ;
Adjusting items in profit/loss for the year from continuing operations 227.7 164.4 -:g”
g
jay
1. Intangible asset amortisation is in respect of acquired intangibles and excludes amortisation of software and product development

2. Re-presented for discontinued operations (see Note 4)
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Notes to the Consolidated Financial Statements
for the year ended 31 December 2022

continued

8. Adjusting items continued
The principal adjusting items are in respect of the following:

Intangible asset amortisation - the amortisation charges in respect of intangible assets acquired through business
combinations or the acquisition of trade and assets. The charge is not considered related to the underlying performance
of the Group and it can fluctuate materially period-on-period as and when new businesses are acquired or disposed.

The charge is therefare treated as an adjusting item due to its nature in order to provide comparability of underlying
results to prior period. The trading results generated from the acquired assets are included in the adjusting resuits

from the date of acquisition.

impairment of acquisition-related intangible assets - the Group tests for impairment on an annual basis or more
frequently when an indicator exists. impairment charges are separately disclosed and exciuded from adjusted resuits.
Impairment charges have been classified as adjusting items based on them being one-off in nature and not considered

to be part of the usual underlying costs of the Group and to provide comparability of underlying resutts to prior periods,
{Reversalyfimpairment of right-of-use assets and vacant property and finance lease modification costs and credits mainky
relate to the permanent closure or reopening of previously impaired office properties. Reversals of impairments will

also take place where there is a realistic prospect of obtaining a sub-iease where there may not have been previously.
These have been classified as adjusting items based on them being infreguent in nature and not being considered to

be part of the usual underlying casts of the Group and to pravide comparability of underlying results to grior periods.
Acquisition and integration - costs incurred in acquiring and integrating share and asset acquisitions. These are classified
as adjusting items as these costs relate to M&A activity which is not considered to be part of the usual underlying costs of
the Graup and in erder to provide comparability of underlying results to prior periods or, in the case of integration costs,
because they are part of a planned programme that is monitored and with a finite life, and therefore they are adjusted

to provide comparability to prior periods.

Restructuring and reorganisation - costs incurred by the Group in business restructuring and operating model changes.
This includes specific and non-recurring legal costs, property and lease modification costs which arose from the
permanent closure of office properties and costs associated with restructuring of the intelligence Division and subsequent
movement of the Curinos, IGM and Zephyr businesses into the Connect division. Restructuring and reorganisation costs
are reported as adjusting items when they relate to specific initiatives following reviews of our organisaticnal operations
during the period and are adjusted to provide comparabifity to prior periods.

One-off insurance credits associated with COVID-19 relate to insurance receipts for events which were cancelled due to
the pandemic. These credits relate ta costs recorded as adjusting items in previous periods and therefore they are adjusted
to pravide comparability to prior periods.

Onerous contracts associated with COVID-19 relate to onerous contract costs for events which have been cancelled or
postponed and where such costs cannot be recavered. The costs largety relate to venue, marketing and event set-up costs.
These costs are infrequent and fluctuate fram period to period and therefore they are adjusted to provide comparability
ta priar pericds.

Subsequent remeasurement of contingent consideration is recognised in the year as a charge or credit to the Consolidated
Income Statement unless qualifying as a measurement period adjustment arising within one year from the acquisition
date, These are classified as adjusting items as these costs arise as a resuit of acquisitions and are not considered

to be part of the underlying operations of the Group and are adjusted to provide comparability to prior periods.

VAT credits relate ta the release of a provision for VAT penatlties. These credits are considered ta be one-off in nature

with the initial VAT cast recorded as an adjusting item and they are adjusted to provide comparability to prior periods.

Fair value loss/(gain) on investments is the loss, or gain, as a result of a decline, or increase, in the fair value of investments
held. This is classified as an adjusting item as it is not considered related to the underiying trading operations and
performance of the Group and therefore it is adjusted to provide comparability to prior periods.

Profit on disposal of subsidiaries and operations relates to the profit on disposal of businesses (see Nate 22). These are
classified as adjusting items as these profits relate to dispasals and are not considered to be part of the underlying
operations of the Group and are adjusted to provide comparability to prior periods.

Distributions fram investments are considered to be one-off in nature and are not considered to be part of the underlying
operations of the Group and are adjusted to provide comparability to prior periods.

The tax items relate to the tax effect on the items above and adjusting tax items which are analysed in Note 13. These are
treated as adjusting items in alignment with classification of the items above.
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9. Staff numbers and costs
The manthly average number of persons employed by the Group (including Directers) during the year, analysed by segment,
was as follows:

Average number

of employees

2022 2021

£m £m

Informa Markets 4,383 4,088
Informa Connect 1,661 1,549
Informa Tech 1,308 975
Taylor & Francis 2,866 2,425
Other! - 175
Continuing operations 10,218 9212
Discontinued operations (see note 14) 563 832
Total 10,781 10,044

1. This represents the Rarbaur EHS, Barbour ABl and Asset Intelligence brands that were disposed of in 2021. The disposal of these businesses does not
meet the definition for being classified as a discontinued operation and are therafore included within continuing operations

Their aggregate remuneration comprised:

Year ended 31 December 2022 Year ended 31 December 2021
Centinuing Discontinued Continuing  Discontinued
operations operations Total operations operations Tatal
£m £m Em £m £m £m
Wages and salaries 6438.4 38.6 687.0 489.5 69.4 558.9
Social security costs 53.6 6.0 64.6 45.7 6.4 52.1
Pension costs assodjated with staff charged to
aperating prafit (Note 34) 21.7 23 240 17.9 2.2 20.1 2
Share-hased payments (Note 10) 17.4 1.0 181 14.4 1.2 15.6 g,
Staff costs (excluding adjusting items) 745.8 479 793.7 567.5 79.2 646.7 £
Redundancy costs {0.6) 05 {0.1) 2.2 04 2.6 =
7452 48.4 793.6 569.7 79.6 649.3 '§
The remuneration of the Directors, who are the key management personnel of the Group, is set out below in aggregate for
each of the categories specified in IAS 24 Related Party Disclosures (Note 41). Further information about the remuneration
of individual Directors is provided in the audited part of the Remuneration Report on pages 131to 141,
g
<
2022 2021 o
£m £m g
Short-term employee benefits 29 26 E
Post-employment benefits 0.4 0.4 =
Share-based payments 3.1 29 3
6.4 59 A

10. Share-based payments

The Group recognised total expenses of £18.1m (2021: £15.6m) relating to share-based payment costs in the year ended
31 December 2022 with £12.9m (2021; £12.7m) relating to equity-settled LTIP awards, £1.8m {2021: £0.3m) relating to
equity-settled Curinos Management Incentive Plan share awards, £2.9m (2021: £2.1m) relating to equity-settled
ShareMatch and £0.5m (2021: £0.5m) relating to Employee Share Purchase Plan (ESPP) awards.

Long-Term Incentive Plan

The Group’s Long-Term Incentive Plan (LTIP) awards granted in January 2022 are part of the Equity Revitalisation Plan (ERP)
restricted share awards which have a three-year vesting period. These awards are subject to a shareholder value underpin:

if when an award vests the Informa share price is not above £5.454 far the ERP award, the award will not vest until the share
price exceeds that price for a period of at least three months. If this has not been achieved within two years from the original
vesting date, no shares will vest and the award will lapse. The grant price used the valuation of the awards is the closing share
price from the day prior to the allocation grant date. Allocations are equity-settled and will lapse if the colleague leaves the
Group before a grant is exercisable, unless the employee meets certain eligibility criteria.
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Notes to the Consolidated Financial Statements
for the year ended 31 December 2022

continued

10. Share-based payments continued
The movement in number of awards during the year is as follows:

2022 20

Number of Number of

options options

Qutstanding as at 1 January 9,349,726 7.661,531
LTiPs granted in the year 2,548,150 2,543,896
LTIPs exercised in the year {3,448,832) {560,33%)
LTIPs lapsed in the year {246,254} {294,055)
Madification adjustment in the 2021 year - {1,307}
Qutstanding as at 31 December 8,202,790 9,349,726
Exercisable awards included in outstanding number of options as at 21 December 580,324 2,411,690

In order to satisfy outstanding share awards granted under the LTIP, the share capital would need to be increased at

31 December 2022 by 5,541,101 shares (2021: 8,233,221 shares} taking account of the 2,661,689 (2021: 1,116,505) shares
held in the Employee Share Trust (Note 38). The Company will satisfy the awards either through the issue of additional share
capital or the purchase of shares as needed on the open market. The average exercise price for LTIPs exercised during the
year was £6.02 {2021: £5.71). The exercise price for the majority of LTIP awards is 0.1p per share award and the average
periad to exercise was 5.4 years (2021: 5.1 years} for awards exercisable at 31 December 2022,

The expected life used in the madel has been adjusted, based on the Group's best estimate, for the effects of
nan-transferability, exercise restrictions and behaviourat considerations.

Curinos Managerment Incentive Plan {MIP) share awards

Following the acquisition of Novantas [n¢. on 28 May 2021 and its combination with the Informa FBX business to form the
Curinos business, incentive unit share (MIP) awards were agreed to be issued to Curinos colfeagues for the equivalent of
up to 10% of the share capital of the Curinos business.

MIP awards provide hofders a payment following a performance event based on the increase in the value of the Curinos
business relative to the initial investment price, as adjusted for the percentage vested for the performance-based efement
of the awards. MIP awards are dependent on continued emplioyment during the vesting period, with ane third vesting
equally over time and two thirds being subject to a performance criterion related to the level of increase in value of the
Curinos business. Payment is subject to meeting these vesting conditions and follows a performance event, being a sale
of the Curinos business or a sale of the inflexion ownership in Curinos. MIP awards have been valued for IFRS 2 purposes
using a stochastic Option Pricing modelling appreach, using comparable companies to estimate volatility and assuming an
expected life of three years. MIP awards were granted to Curinos colleagues an 9 September 2021. 1,317,845 awards were
forfeited in the year ended 31 December 2022. There were no awards expired or exercised in the year ended 31 December 2022.
The share-based payment expense in the year ended 31 December 2022 was £1.8m (2021: £0.3m). The awards have an
expected weighted average remaining life of 1.5 years (2021: 2.3 years) as at 31 December 2022.

ShareMatch {Share Incentive Plan)

InJune 2014, the Campany launched ShareMatch, a global Share Incentive Plan (tax qualifying in the UK), under which eligible
colleagues can invest up to the limit of £1,800 per annum in the Company’s shares. The scheme includes a matching element
that was increased during 2022. For every one share purchased by the colleague, the Company now awards the participant
two matching shares after a three-year period, compared with one matching share previously.

Matching shares are subject to forfeiture if the purchased shares are withdrawn from the scheme within three years of purchase
or if the colleague leaves the Group, unless the reason for leaving is due to restructuring or retirement. I addition, both the
purchased and rmatching shares are eligible to receive any dividends payable by the Company, which are reinvested in more
shares. Employee subscriptions can be made on a monthly ar one-off lump sum basis and matching shares are purchased
on a monthly basis, through a UK Trust. Further details are set out in the remuneration section of the financial staternents.
2022 2021
ShareMatch  ShareMatch

Number of Number of
share awards share awards

Cutstanding as at 1 January 1,078,742 710,697
Purchased in the year 597,446 556,780
Transferred to participants in the year {321,850) (188,735}
Outstanding as at 31 Decemnber 1,354,338 1,078,742
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11. Finance income

2022 2021
£m £m
Interest income on bank deposits 253 2.4
Interestincome from loans receivable 17 2.9
Interestincome finance lessor leases 03 0.2
Fair value gain on financial instruments through the Income Statement 02 0.2
Total finance income 27.5 5.7
12. Finance costs
2022 2021
Notes Em Em
Interest expense on borrowings and loans! 61.1 59.1
Interest an IFR5 16 leases 40 11.0 10.4
Interest ccst on pension scheme netliabilities 36 0.7 1.5
Total interest expense 728 71.0
Non-income taxes in relation to intra-Group financing 0.2 2.2
Fair value gainf({loss) on financial instruments through the Income Statement (0.2} 03
Financing costs hefore adjusting items 728 73.5
Adjusting items? 13 -
Total finance costs 74.1 735
1. Included ininterest expense above is the amaortisaticn of debt issue costs of £4.0m (20217: £3.5m)
2. The adjusting item for finance costs in 2022 relates to the finance fees associated with the early repayment of debt (see Note 30}
13. Taxation
The tax charge/{credit) comprises: @«
2022 2021 B
£m £m B
e
Current tax: ;
UK 15.0 0.5 g
Continental Europe 16.0 7.3 5
us 202.2 19.6
China 2.8 12.7
Rest of worid 8.8 2.1
Total current tax 2448 42.2 o
b
@
Deferred tax: o
Currentyear 68.1 {1.9) %
Credit arising fram tax rate changes (1.3) 8.6 ;
Total deferred tax 66.8 6.7 K]
- Q
Tax charge on profit on ordinary activities from continuing and discontinued operations =t
Tax charge relating to continuing operations 26.7 341
Tax charge relating to discentinued operations (see Notes 14 and 22) 2849 14.8
Tax charge on profit on ordinary activities from continuing and discontinued operations 311.6 489 -
=
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Notes to the Consolidated Financial Statements
for the year ended 31 December 2022

continued

13. Taxation continued
The tax on adjusting items within the Consoclidated Income Statement relates to the following:

Gross Tax Gross Tax
2022 2022 2021 2021
Notes Em £m £m £m
intangible assets amortisation 8 {275.3) 834 {261.8} 54.1
Benefit of goodwill amartisation for tax purposes only - {13.1) - {14.2
impairment of intangibles and goodwilt 8 (6.9} 15 (7.9 1.7
impairment of IFRS 16 right-of-use assets 8 a.1 03 (9.2} 20
Impairment of propeérty and equipment 8 a7 (G.1) 3.1 0.8
Acguisition and integration-refated costs 8 (22.0) 3.7 (10.0) 2.6
Restructuring and réorganisation costs 8 1.6 (0.1} 3.2 0.3
One-off insurance credits associated with COVID-19 - - 236 (6.1
Onerous contracts associated with COVID-19 8 4.7 1.1 {9.7) 2.0
Subsequent remeasurement of contingent consideration g 5.7 - {3.8} -
VAT credits 8 - - 6.3 -
Profit/{loss) on disposal of subsidiaries and operations 22 1186 - 111.8 (40.6)
Fair value loss on investments (0.9) - - -
Distributions received from investments 8 20,6 2.5) - -
Finance costs 8 (1.3) 0.3 - -
Total tax an adjusting items from continuing operations (282.2) 545 (167.0) 26
The current and deferred tax are calculated on the estimated assessable profit for the year. Taxation is calculated in each
jurisdiction based on the prevailing rates of that jurisdiction. A reconciliation of the actual tax expense to the expected tax
expense at the applicable statutory rate is shown below:
2022 2021
£m % Em %
Profit/(loss) before tax from cantinuing operations 168.8 784
Profit/{loss) before tax from discontinued operations 1,7781 58.7
Total profit/(loss) before tax 1,846.9 1371
Tax charge/icredit) at effective UK statutory rate of 19.0% {2021: 19.0%) 369.9 19.0 260 19.0
Different tax rates on overseas profits 801 4.0 253 8.5
Disposal-related items (see Note 22) {128.9) {6.6) 10.6 7.7
Non-deductible expenditure 5.4 0.3 6.6 4.8
Non-taxable income 2.9 {0.1) (1.3) {0.9)
Benefits from financing structures {8.1) {0.4) 6.7 (4.9}
Tax incentives 2.1 {0.1} {2.4) {1.8}
Adjustments for prior years {6.5) 0.3} {14.8) {10.8}
Net movement in provisions for uncertain tax positions 6.5 6.3 (6.6] (4.8}
Impact of changes in tax rates {1.3) .1) 8.5 6.2
tMovements in deferred tax not recognised (6.5) - 3.7 2.7
Tax charge/(credit) and effective rate for the year 311.6 16.0 48.9 35.7

in addition to the income tax charge to the Consolidated income Statement, a tax charge of £6.7m (2021. charge of £12.2m) has

been recognised directly in the Consolidated Statement of Comprehensive (ncome during the year.

Current tax liabilities include £48.6rm {2021: £42.1my) in respect of provisions far uncertain tax positions.

On 20 December 2021, the Organisation for Economic Co-operation and Development {OECD) published iss proposals in

relation to Global Anti-Base Erosion Rules, which provide for an internationally co-ordinated system of taxation to ensure that
large multinational groups pay a minimum level of corporate income tax in countries where they operate. In January 2022 the

UK Government reconfirmed its intention to introduce legislation to give effect to the OECD proposals. The new rules are

expected to take effect from 2024 onwards.

There remains uncertainty with respect to the detailed aperation of the rules and their impact. Further details and guidance
are due in the course of 2023, From an initial review of Informa's business and tax profile, we do not expect the rules to have
a material impact on the Group’s tax rate or tax payments. There is no impact on the Group’s results for 2022,
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Pharma Intelligence

On 10 February 2022, the Group announced a binding agreement to divest Pharma Intelligence to Warburg Pincus,

with the sale completing on 1 June 2022. Pharma Intelligence has therefore been presented as a discontinued operation.
The total consideration, including estimated working capital, was £1.83bn, of which £1.66bn was received in cash and £167m
represented the fair value of the 15% shareholding in the newly formed entity which holds the equity interest of Pharma
Intelligence. The profit on disposal, before tax, was £1.35bn (see Note 22).

Pharma Intelligence was the largest husiness within the Inforime Intelligence division and was a leading provider of specialist
intelligence and data for clinical trials, drug development and regulatary compliance.

EPFR

On 19 July 2022, the Group announced a binding agreement to divest EPFR to Montagu, with the sale completing on 3 October
2022. EPFR has therefore been presented as a discontinued operation. The total consideration, including estimated working
capital, was £165.2m, all of which was received in cash. The profit on dispasal, before tax, was £111.1m (see Note 22).

EPFR provides fund flows and asset allocation data te financial institutions around the world. Tracking over 142,000
traditional and alternative funds domiciled globally with more than $52.5tn in total assets, EPFR delivers a complete picture of
institutional and retail investor flows and fund manager allocations driving global markets. Its market leading data services
include daily, weekly and monthly equity and fixed income fund flows and monthly fund allocations by country, sector and
industry.

Maritime Intelligence

On 4 August 2022, the Group announced a binding agreement to divest Maritime Intelligence to Montagu, with the sale
completing on 1 Decernber 2022. Maritime Intelligence has therefore been presented as a discontinued operation.

The total consideration, including estimated working capital, was £377.4m, of which £302.5m was received in cash and
£74.9m represented the fair value of the shareholding in Maritime Intelligence. Informa retains a 20% equity and 23.5%
preference shares holding in the business. The equity of £2.0m is accounted for as an associate and the preference shares of
£72.9m are an other investment. The profit on disposal, before tax, was £277.0m (see Note 22).

w
-r
Maritime Intelligence is at the heart of global seaborne transport and trade, providing the information needed by %
professionals at the right time and in the right format, to help them make better decisions, more quickly. Under the brand =
Lloyd's List intelligence, it provides business-critical real-time data, insights and analytics that help power global shipping b
operations and risk and compliance management. g
2
Results from discontinued operations
Following the divestment of Pharma Intelligence, EPFR and Maritime Intelligence and the transfer of Curinos, IGM and
Zephyr into the Connect division, the Informa Intelligence division has been reclassified as a discontinued operation.
The financial perfarmance of the Informa Intelligence business in the current and prior years is presented below: @
L]
[}
Income statement - discontinued cperations E
2022 2021 E
Notes £m £m pu
Revenue 1269 2154 'éu
Net operating expenses before adjusting items (88.2) (140.2) -
Adjusted operating profit 38.7 75.2
Adjusting items in operating profit (0.9) (15.8)
Operating profit 378 59.4 m
Profit/(loss} on disposal of subsidiaries and operations 22 1,740.3 (0.7} El
Profit before tax 1,7781 58.7 g
Tax charge on adjusted profit before tax 9.2) (17.8} a
Tax (charge)/credit related 1o agjusting items {275.7} 3.0 g
Tax charge (284.9) (14,8} g
Profit for the year from discontinued operations 1,493.2 439 Z
Net profit from discontinued operations, net of tax (attributable to owners of the Company) 1,493.2 439 @
Earnings per share from discontinued operations
Basic (p} 102.5 2.9
Diluted (p) 102.0 2.9
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Notes to the Consolidated Financial Statements

for the year ended 31 December 2022

continued

14. Discontinued operations continued
Adjusting items for discontinued operations

2022 2021
Notes £m Em
Intangible asset amortisation 0.4 6.6
Impairment - '{FRS 16 right-of-use assets (0.5 26
Impairment - property and eguipment - 13
Acquisition costs 0.1 06
Integration costs 1.1 13
Restructuring and reorganisation costs (0.2) 3.0
Subsequent remeasurement of contingent consideration - 0.4
Adjusting items in operating profit 0.9 158
(Profit)/loss on disposal of subsidiaries and operations {1,740.3) 0.7
Adjusting items in profit before tax {1.739.4) 16.5
Tax related to adjusting items in operating profit - (3.0}
Tax related to adjusting items on disposal 22 2757 -
Tax related to adjusting items 2757 (3.0
Adjusting items In profit for the period from discontinued operations (1,463.7) 13,5
Cash flow staternent - discontinued operations
2022 2021
£m £m
Profit before tax 1,778.1 58.7
Adjustments for:
Depreciation of property and equipment - -
Amortisation of other intangible assets 35 15.6
Impairment - property and equipment - 1.3
Impairment - [FRS 16 right-of-use assets - 2.7
Finance fease modifications - {a.1)
(Prafit)fioss on disposal of subsidiaries and operations (1,740.3) a.7
Loss on dispasal of property and eguipment - Q.1
QOperating cash inflow before movements in working capitai 413 78.0
Working capital moverment 134 8.7
Cash genarated by discontinued operations 54.7 857
lncome taxes paid {1.0) -
Net cash inflow from operating activities 53.7 85.7
Purchase of property, plant and equipment {0.7) -
Purchase of intangible software assets 0.7) {2.1)
Product development cost additions 6.7 18.3)
Proceeds from disposal of subsidiaries and operations, gross of taxation paid 2,104.0 -
Taxation paid on proceeds from disposal of subsidiaries and operations (204.4) -
Net cash inflow/{outflow) from investing activities 1,892.1 (10.4)
Net cash inflow/{outflow) from financing activities - -
Netincrease in cash generated by discontinued operations 1,945.8 753

Additional segmental information for discontinued operations

informa Intelligence’s revenue by location of customer and information about its segment assets by geographic location are

detailed below:

Revenue Segment non-current assets

2022 2021 2022 2021

£m £m £m £m

LK 223 11.8 - 304.2
Continental Europe 24.0 334 - 283.2
North America 649 132.7 - 219
China 4.4 9.9 - 39
Rest of World 11.3 27.6 - 17.7
126.9 2154 - 630.9
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15. Dividends

2022 2021

Pence per 2022 Pence per 2021
share Em share £m

Amounts recognised as distributions to equity holders in the year:
Final dividend for the year ended 31 December 2020 - - - -
Interim dividend for the year ended 31 December 2021 - - - -
Final dividend for the year ended 31 December 2021 - - - -
Interim dividend far the year ended 31 December 2022 3.0 43.3 - -
Proposed final dividend for the year ended 31 December 2022 6.8 96.5 — -

As at 31 December 2022 £0.2m (2021: £0.2m) of dividends were still to be paid, and total dividend payments in the year were
£43.3m (2021: £nil). The proposed final dividend for the year ended 31 December 2022 of 6.8p (2021: nil) per share is subject
to approval of sharehalders at the Annual General Meeting and has not been included as a hiability in these financial
statements. The payment of this dividend will not have any tax consequences for the Group.

In the year ended 31 December 2022 there were dividend payments of £3.5m (2021: £8.6m) to non-controlling interests.

16. Earnings per share

Basic

The basic earnings per share (EPS) calculation is based on the profit/(loss) attributable to equity shareholders of the parent
divided by the weighted average number of shares in issue less those shares held by the Employee Share Trust and
ShareMatch.

Diluted
The diluted earnings per share calculation is based on the basic EPS calculation above except that the weighted average
number of shares includes all potentially dilutive options granted by the reporting date as if those options had been exercised

on the first day of the accounting period or the date of the grant, if later. In 2022 there were no (2021: nil) potential ordinary v
shares which were anti-dilutive and therefore excluded from the weighted average number of ordinary shares for the B
purpose of calculating diluted earnings per share. 2,
(2]
-l
Weighted average number of shares g
The table below sets out the adjustmentin respect of dilutive potential ordinary shares for use in the calculation of diluted al
EPS and diluted adjusted EPS:
2022 2021
£m Em o
Weighted average number of shares used in basic and adjusted basic earnings per share 1,456,167,252 1,500,952,369 %
Effect of dilutive potential ordinary shares 8,117,003 9,266,841 e
Weighted average number of shares used in diluted and adjusted diluted earnings per share 1,464,284,255 1,510,219,210 %
ful
)
Per share Per share 3
Earnings amount Earnings amount =4
2022 2022 2021 2021
Statutory earnings per share from continuing operations £m Pence £m Pence
Prefit/{loss) for the year 1,6353 88.2
Adjustments to exclude profit for the period from discontinued operations {1,493.2) (43.9) 'E"'
Earnings from continuing operations and EPS for the purpose of basic EPS 1421 44.3 2
Non-controlling interests (3.8) (10.3) ;.-}
Earnings frem continuing operations and EPS for the purpose of statutory basic EPS 1383 9.5 34.0 23 byt
Effect of dilutive potential crdinary shares {p) - (0.1) - - %
Earnings from continuing operations and EPS for the purpose of statutory diluted EPS 138.3 9.4 34.0 2.3 g
2
w
Per share Per share
Earnings amount Earnings amount ~
2022 2022 2021 2021 =)
$tatutory earnings per share from discontinued operations £m Pence £m Pence .5
Prefit/(loss) for the year 1,493.2 439 E
Non-controlling interests - - =
Earnings from discontinued operations and EPS for the purpose of statutory basic EPS 1,493.2 1025 43.9 2.9 'é“
Effect of dilutive potential ordinary shares - (0.5) - - g
Earnings from discontinued operations and EPS for the purpose of statutory diluted EPS 1,493.2 102.0 43.9 29 2
=
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Notes to the Consolidated Financial Statements
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cantinued

16. Earnings per share continued

Per share Per share

farnings amount Earnings amount

2022 2022 2021 2021

Statutory earnings per share from continuing and discontinued operations £m Pence Em Pence
profit/{ioss) for the year 1,635.3 882
Nan-controlling interests (3.8) (10.3)

Earnings and EPS for the purpose of statutory basic EPS 1,631.5 1120 77.9 5.2

Effect of dilutive potential ordinary shares {p) - (0.6) - -

Earnings from continuing and discontinued operations and EPS for the purpose
of statutory diluted EPS 1,631.5 1114 77.9 52

Adjusted earnings per share

In addition to basic EPS, adjusted diluted EPS has heen calculated to provide useful additional information on underlying
earnings performance. Adjusted diluted EPS is based on prafit attributabie to equity sharehoiders which has been adjusted
to exclude items that, in the opinian of the Directars, would distort underlying results with the items detailed in Note 8,

Per share Per share

Earnings amount Earnings amount

2022 2022 2021 2021

Adjusted earnings per share from continuing operations £m Pence £ Pence
Earnings for the purpose of statutory basic EPS/statutory basic EPS {p) 138.3 9.5 340 23

Adjusting items (Note 8):

intangible asset amartisation 753 18.9 261.8 17.5
impairment - acquisition-related and other intangible assets 6.9 0.5 7.9 a5
Impairment - IFRS 16 right-of-use assets (0.1} - 9.2 a.6
Impairment - property and equipment G.7) (0.1} 31 a.2
Acguisition and integration casts 22.0 1.5 10.0 6.7
Restructuring and reéorganisation costs (1.6) (3.1} 32 6.2
Gne-off insurance credits associated with COvi-19 - - (23.6) (1.6}
Qanerous contracts associated with COVID-19 4.7 0.3 9.7 0.6
VAT cradit - - 6.31 (0.43
Subsequent remeasurerment of contingant consideration 5.7 0.4 38 03
Prafit on dispasal of subsidiaries and operations {11.6} (0.8} (111.8) 7.4}
Distributions received from investments {20.6} (1.4} - -
Fair value lass on investments 0.9 8.1 - -
Finance costs 1.3 0.1 - -
Tax related to adjusting items {54.5) 3.7} {2.6) {0.2)
Non-controlling interest adjusting items (9.5) {D.7) (4.0) (0.3)
Earnings and EPS for the purpese of adjusted basic EPS from continuing operations 3565 24.5 194.4 13.0
Effect of dilutive potential ordinary shares (p) - (0.1) - ©.1)
Earnings and EPS for the purpose of adjusted diluted EPS from continuing operations 356.5 24.4 194.4 129
Per share Per share

Earpings amount Earnings amount

2022 2022 2021 2021

Adjusted earnings per share from discontinued operations £m Pence Em pence
Earnings for the purpose of statutory basic EPS/statutory basic EPS (p) 1,493.2 102.5 433 2.9
Adjusting items (1,463.7) (100.5) 135 0.9
Earnings and EPS for the purpose of adjusted basic EPS from discontinued operations 295 20 57.4 38
Effect of dilutive potential ordinary shares (p) - - - -
Earnings and EPS for the purpose of adjusted diluted EPS from discontinued operations 29.5 20 57.4 38
Per share Per share

Earnings amount Earnings amount

2022 2022 2621 2021

Adjusted earnings per share from continuing and discontinued opérations £m Pence £m Pance
Earnings and EPS for the purpose of adjusted basic EPS 336.0 26.5 251.8 168
Effect of dilutive potential ordinary shares {p) - (0.1) - 0.1
Earnings and EPS for the purpose of adjusted diluted EPS 386.0 26.4 25138 16.7

INFORMA PLC
192 ANNUAL REPORT AND ACCOUNTS 2022



17. Goodwriil

Em
Cost
At 1 January 2021 6,237.9
Additions in the year 2223
Disposals {103.4)
Fxrhange difference 219
At 1 )anuary 2022 6,378.7
Additions in the year (Note 19} 3214
Disposals (593.9)
Exchange differences 453.0
At 31 December 2022 6,559.2
Accumulated impairment losses
At1january 2021 (661.3)
Disposals -
Impdirment i0ss tor the year T
Exchange differences (0.4)
At 1 January 2022 (661.7)
Disposals 375
Exchange differences (54.7)
At 31 December 2022 (678.9)
Carrying amount
At 31 December 2022 58803
At 31 Decernber 2021 57170

The Group tests for impairment of goodwill at the business segment level (see Note 6 for business segments) representing an

o
aggregation of CGUs reflecting the level at which goodwill is monitored. The impairment testing of goodwill involved testing g
for impairment at a segment level by aggregating the carrying value of assets across CGUs in each Division and comparing 8
this to value in use calculations derived from the latest Group cash flow projections. In 2022, we disposed of the majority :
of the Intelligence Division, and as a result the goodwill for the remaining Intelligence businesses was monitored at a lower 3
level for 2022. Going forward, these businesses have been incorporated into the Connect Division so goodwill will be g
menitared at the divisional level.
There were four groups of CGUs for goodwill impairment testing in 2022 and these were identical to the business segment
reporting detailed in Note 6 (2021 five CGU groups). The Informa Intelligence business was disposed of in 2022 so is na o
longer a CGU., g
1]
5
Goodwill Goodwilt g
carrying carrying Il
amount amount ;
31 December 31 December Number of Number of o
2022 2021 CGUs CGUs ]
CGU groups £m Em 2022 2021 -
Informa Markets 3,869.2 36116 6 6
Informa Connerct 6205 3303 3 3
Informa Tech 8259 468.1 1 1 e
Informa intelligence' - 769.3 - 3 z
Taylor & Francis 564.7 537.7 1 1 2
5,880.3 5717.0 1 14 =
5
1. Goodwill of £234.0m which was not disposed of was transferred to the Informa Connect division, g
2
O
=]
E
o
7]
=]
o)
g
Q
=]
3
8
g
=]
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continued

17. Goodwill continued

Impairment review

As goodwill is not amortised, it is tested for impairment at least annually, or more frequently if there are indicators of
impairment. During the year, we concluded that there were no indicators of impairment except for one CGU in the Financial
Intelligence Division where further impairment review work confirmed there was headroem when comparing the fair value
lass cost to sell to the carrying value of net assets and therefore no impairment was required. The key input and assumption
used in calculating the fair vaiue less cost to seff was the estimated EBITDA muitiple. A reasonably possible change to
assumptions would nat give rise to an impairment. The business now sits within the Finance CGU within the Cannact division.

In line with our accounting policy, an annual impairment review was performed as at 31 December 2022. Testing involved
comparing the carrying value of assets in each CGU Group with value in use calculations, derived from the latest Group cash
flow projections. As it had been identified as a CGU during the year, we again conducted a separate impairment review on
the same CGU in the Financial Intelligence division on a fair value less costs 1o sell basis. lt was concluded there was sufficient
headroom and no impairment required.

The goodwill impairment review as at 31 December 2022 showed headroom in all CGU groups and there were no impairments
as a result of the review to any CGU groups (2021: £nil),

Management has used the foliowing assumptions in its impairment analysis as at 31 December 2022:

Key assumption How we have defined this

Projected cash flows For 2023 projected cash flows, management has used the annual budget. For 2024
and 2025 management has used the three-year plan forecast. A review of all forecast
revenue streams has been undertaken. These forecasts include management expectations
of an overall recovery of [arge-scale events to pre-COVID levels by 2024 and represent
the Directors’ best estimate of the future performance of these businesses. For the
Industry Dive acquisition we also included a projected cash flow for 2026 in the model.
The 2026 projected cash flow was from the Board approved acquisition valuation model.
Management has considered the quantitative impact of unmitigated climate-related risks
on asset recoverable amounts and concluded that the impact would not cause a material
impact to annual cash flows.

In its forecasts management has considered recent trading performance, including in the
US and China, and current market conditions when determining these estimates,

Long-term growth rate For the Group's value in use calculation, a perpetual growth rate has been applied to the
2025 aperating cash flows.

Long-term growth rates are based on externat reports on fong-term GDP growth rates
far the main geographic markets in which each CGU Group aperates and therefore are
not considered to exceed the long-term average growth prospects for the individual
markets. Long-term growth rates have not been risk adjusted to reflect any of the
uncertainties noted above, as these uncertainties are already reflected in the forecasts.

Discount rate applied We have calculated the discount rate for each CGU and CGU groups. For the cost of debt,
we have considered market rates, based on entities with a comparable credit rating.
The cost of equity is calculated using the Capital Asset Pricing Model ([CAPM),

Discount rates have not been risk adjusted to reflect any of the uncertainties noted
above, as these uncertainties are already reflected in the forecasts.

EBITDA multiple For the EBITDA multiple used in the fair value less costs to sell calculation, we used the
mean movement of the multiple in a set of comparable public companies ta produce the
EBITDA multiple for the calculation.
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Management has concluded that there was no impairment indicated in the impairment test conducted as at 31 December 2022,
noting headroom as follows:

Headroomon Long-terrm market Pre-tax

CGU groups growth rates discount rates

2022 2021
Key assumptions and headroom £m £m 2022 2021 2022 2021
Infarma Markets 1,990.8 1,188.5 2 2% 20 11.8% 1U.5%
Infarma Connect 281.0 240.7 1.7% 1.8% 13.0% 11.8%
Informa Tech 2829 388.7 1.8% 1.9% 13.3% 11.5%
informa Intelligence - 772.7 - 1.8% - 10.6%
Taylor & Francis 1,822.9 2,509.4 1.6% 1.7% 11.3% 9.4%

The headraom shown above represents the excess of the recoverable amount over the carrying value.

Sensitivity analysis

Key uncertainties relate to the speed of recavery from COVID-19 in China, and the variability in impact of high interest rates
across the geographies in which the Group operates, which may impact the future cash flows, discount rates and iong-term
market growth rates (LTGR). The cash flow sensitivity analysis scenario considered a 10% cash flow reduction in the period
2023-2025 including the perpetuity year, reflecting an estimation of the impact of a continued restriction in ability to run
physical events or of a reduction in the digital revenue numbers. The sensitivity analysis scenarios considered changes

to the key assumptions on the discount rate by increasing rates by 100 basis points {bps) and for the LTGR by reducing rates
by 50bps.

The above sensitivities indicate management’s assessment of reasonably plausible, material changes to assumptions.
The results of the sensitivity analysis showed there remained headroom in each CGU group under all three scenarios tested.

INFORMA PLC
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Notes to the Consolidated Financial Statements
for the year ended 31 December 2022

continued
18. Other intangible assets
Database and Exhibitions
inteliectual and
property, conferences,
Publishing brand and brand and tntangible
book lists and customer customer software Product
journal tities  relationships  relationships Sub-total assets development Total
Em £m £m £m £m £m £m
Cost
At T january 2021 £869.2 6015 3461.8 49325 2526 a1.4d 5,246.5
Arising on acquisition of subsidiaries
and operations - 114.2 13.2 127.4 283 1.3 1370
Additions 32 - 0.6 38 29.4 14.6 478
Disposals 0.2 42.3) (110.3) (152.8) 9.8) 6.1 {168.7)
Exchange differences 5.0 8.8 75 213 1.7 0.7 237
At1 January 2022 877.2 682.2 3.372.8 4,932,2 282.2 nse 5,286.3
Reclassification - - - - (6.7} 6.9 0.2
Arising on acquisition of subsidiaries
and operations - 188.2 - 188.2 05 - 188.7
Additions’ 538 - 29.8 35.6 39.3 22.8 97.7
Disposals - (228.3) (4.2) (232.5) {46.6) (61.2) (340.3)
Exchange differences 55.5 51.6 264.6 2717 10.2 5.1 387.0
At 31 December 2022 938.5 693.7 3,663.0 5.295.2 278.9 45.5 5,619.6
Amortisation
At 1 January 2021 (576.0) (456.0) (948.3) (1,980.3) {148.1) (40.8) {2,169.2)
Charge for the year (50.2) (19.8) (198.4) (268.4) (32.6) (8.0) (309.0)
Impairment iosses - - (7.9) (7.91 - - {(7.9)
Gisposals a.2 294 57.3 86.9 5.0 59 §7.8
Exchange differences (4.0) {3.6) 4.7 (12.31 (1.2} (0.9} {14.4)
At 1 January 2022 {630.0} {450.0} {1,102.0} {2,182.0; {176.9} {43.8) {2,402.7)
Reclassification ~ - - - 0.3 0.2 0.5
Charge for the year (52.8} (24.6} {198.4} (275.8) {32.5) (5.7} {314.0)
Impairment losses - - (6.0) (6.0) ©9) - (6.9)
Disposals - 182.1 0.8 182.9 39.3 385 260.7
Exchange differences {41.5) (35.9) (97.0) (174.4) (7.0) (3.1) {134.5)
At 31 December 2022 (724.3) (328.4) (1,402.6) {2,455.3) (1771.7 (13.9) (2,646.9)
Carrying amount
At 31 December 2022 2142 3653 2,260.4 2,839.9 101.2 16 2,972.7
At 31 December 2021 2472 232.2 2,270.8 2,750.2 105.3 281 2,8836

1. Additions includes business asset acquisitions and product development, Of the £97.7m (2021: £47.8m) total additions, the Consolidated Cash Flow
Statement shows £62.8m (2021: £34.8m) for these items with £9.8m (2021: £3.3m;) for titles, brands and ¢ustomer relationships, £37.9m (2021: £25.2m)
forintangible software assets and £15.1m (2021: £6.3m) of product development in relation to continuing operations. Refer 1o Note 14 for the cash

flows in related to discontinued operations

Intangible software assets include a gross carrying amount of £247.3m (2021: £242.1m) and accumulated amortisation

of £151.2m (2021: £148.0m) which relates to software that has been internally generated, There were additions of £37.6m
(2021: £27.3m) related to internally generated intangible assets. The Group does not have any of its intangible assets pledged
as security over bank leans. In 2022, £nil (2021: £nil) was recognised as research and development expenditure in the period.

in addition to the impairment review of goadwill a review of intangible assets identified an impairment of £6.0m (2021: £7.9m)
refating to brands and customer refationships where the recoverabie amount did not suppert the carrying amount, and this
included selected individuai events which have been discontinued,
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19. Business combinations

2022 2021
Cash paid/(received} on acguisitions, net of cash acquired £m £m
Current year acquisitions
Industry Dive 302.2 -
Prior year acquisitions including deferred and contingent payments
Skipta 49 -
China Bakery 15 1.2
Clinerion AG 23 16.8
Premiere Shows 0.4 14.4
NetLine Corporation 24 412
Black Arts llluminated, Inc. 1.4 -
Novantas, Inc. - {3.3)
IHS Markit Database and Research pertfclio - (3.8)
Other - 1.7
Total cash paid in year, net of cash acquired 315.1 68.2
Acquisitions

To determine the value of separately identifiable intangible assets of a business combination, and deferred tax on these
intangibles, the Group is required to make estimates when utilising valuation methodologies. These methodologies include
the use of discounted cash flows, revenue forecasts and the estimates for the useful economic lives of intangible assets.

There are estimates involved in assessing what amounts are recognised as the estimated fair value of assets and liabilities
acquired through business combinations, particularly the amounts attributed to separate intangible assets such as titles,
brands, acquired customer lists and associated customer relationships. These estimates impact the amount of goodwill
recognised on acquisitions. Any provisional amounts are subsequently finalised within the 12-month measurement period,
as permitted by IFRS 3. The Group has built considerable knowledge of these valuation techniques, and for major
acquisitions, defined as when consideration is £75m or above, the Group also considers the advice of third party
independent valuers to identify and support the valuatian of intangible assets arising on acquisition.

Acquisition of Industry Dive

On 1 Septernber 2022, the Group acquired 100% of the issued share capital of Industry Dive. Industry Dive brings capabilities
in audience development and lead generation through high-quality specialist content and business journalism. With more
than 2.5m subscribers and a total engaged audience of circa 13m, it serves 24 specialist B2B markets via 27 specialist content
Dives, including BioPharma Dive, Construction Dive, Cybersecurity Dive, Food Dive, Healthcare Dive, MedTech Dive and
Waste Dive.

The cash consideration was £309.0m with total consideration including two contingent consideration arrangements.

The amount payable for the 2023 arrangement is determined by the revenue Industry Dive achieves in 2023, The 2023-2025
arrangement is payable based on Industry Dive's revenue growth over a three-year period from 2023 to 2025. The Group has
determined a fair value of £55.0m and £71.1m at acquisition date for each of the schemes respectively, bringing total
consideration to £435.1m. There is no link between the contingent cansideration and angoing employment. The initial fair
value of both arrangements was calculated using a probability-weighted scenario approach and reflects the discounted value
of estimated payments based on estimates of future revenue of Industry Dive as at date of acquisition. The estimated range
of undiscounted payment in respect of the 2023 arrangement is £57.4m to £71.8m and for the 2023-2025 arrangement is
£113.4m to £119.7m. Subsequent remeasurement of the contingent consideration will be recarded in the Income Statement
and at year end. See Note 32 for the contingent consideration fair value at year end and sensitivity analysis performed.

INFORMA PLC
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Notes to the Consolidated Financial Statements
for the year ended 31 December 2022

continued

19. Business combinations continued
At 31 December 2022 amaunts recognised in respeact of the estimated fair value of identifiable assets acquired and liabilities
assumed in respect of this acquisition are provided below:

Fair value
£m
Acquisition intangible assets 188.2
Gther intangible asseats 0.5
Property and equipment 0.5
Right-of-use assets 4.0
Trade and other receivables’ t5.2
Cash and cash equivalents 6.8
Trade and cther payables 8.4)
Tax liabilities (0.4)
Deferred income {6.7)
Provisions {9.7)
Borrowings (36.6)
Lease liabilittes {4.0}
Deferred tax liabilities (35.7)
Total identiflable net assets acquired 113.7
Gaodwill 3214
Total consideration 4351
1. Trade and cther raceivables represent the gross contractual amounts and the amounts that are expected to be collected in full.
Satisfied by: £m
Initial cash consideration 309.0
Contingent cash consideration (2023 arrangement} 55.0
Contingent cash consideration {2023-2025 arrangement) 7141
Total consideration 435.1
Net cash outflow arising on acquisition
Cash palid at closing 309.0
Less: cash and cash equivalents balances acquired {6.8)
302.2

Included in net assets acquired are £36.6m of borrowings comprising of an interest-bearing foan. This loan was settled
by the Group on 1 September immediately following acquisition,

Acquisition intangible assets of £188.2m consists of £114.4m of customer relations fair vaiued using the excess earnings
income method, £64.5m of trade names fair valued using the relief from royalty method and £9.3m of content library fair
valued using the cost approach. A deferred tax liability has been recognised as a result of the recognition of these acquisition

intangible assets.

Goodwill arising from the acquisition was £321.4m representing the total cansideration of £435.1m less the fair value of
the net assets acquired of £113.7m. The vafue of goadwill arising from the acquisition has been identified as reiating to

the following factors:

» Ascalable platform, which wilt enable the Group to expand digital services capabilities and deliver content-led services
to existing Infarma B28 audiences

« Ability to launch new content Dives in markets that Informa specialises in

+ Synergy opportunities and access to an experienced and skifled workforce

Goodwill recognised will be included in the Infoerma Tech group of CGUs. None of the goodwill recognised is expected
to be deductible for tax purposes.

Total acquisition-related costs of £11.1/m were recognised within adjusting items in the Consclidated Income Statement.

The business generated revenue of £28.8m and profit after tax of £6.2m for the period from the date of acquisition
ta 31 December 2022. If the acquisition had completed on the first day of the reporting period, the total revenue
from continuing operations of the Group would be £2,342.4m and profit after tax from continuing operations of

£150.6m for the year ended 31 December 2022.
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20. Property and equipment

Leasehold Equipment, Total property

Freehold land iand and fixtures and and
and buildings buildings fittings equipment
£m £m £m £m
Cost
At 1 ]anuary 2021 3.1 67.0 47.2 1173 .
Additions’ - 1.1 s9 = 70"
ACGuUISTlONs - a.7 21 2.8
Disposals - {13.7) (12.8) (26.5)
Exchange differences - 0.2 1.3 1.5
At 1 January 2022 3.1 55.3 437 102.1
Additions' - 11 132 143
Acquisitions - 0.5 - 0.5
Disposals - (8.6) (12.9) 1.5
Exchange differences 0.1 4.2 5.6 99
At 31 December 2022 3.2 52.5 496 105.3
Depreciation
At 1 January 2021 (0.7} (28.7) (38.8) {68.2)
Charge for the year - (5.4) (7.3) (12.7)
Disposals - 13.4 124 25.8
Impairment - (4.2) 0.2) 4.4)
Exchange differences - 0.3} (0.8) (1.1}
At 1 January 2022 (0.7) (25.2) (34.7) © (60.6)
Charge for the year - (4.5} 7.2) {11.7)
Disposals - 8.5 122 20.7
Impairment - 0.7 0.1 08
Exchange differences - (2.4) (4.2) {6.6) g
At 31 Decemnber 2022 {0.7) (22.9) (33.8) (57.4) 5
Carrying amount =
At 31 December 2022 2.5 29.6 158 47.9 ?
AL 31 December 2021 24 301 9.0 41.5 ?3
1. Cash paid in relation to additions was £14.5m (2021; £6,9rm)
The Group does not have any of its property and equipment pledged as security over bank loans.
[
21. Other investments and investments in joint ventures and associates 3
Investments in joint ventures and associates %
The carrying value of investments in joint ventures and associates are set out below: §
z
202z 2021 3
£m £m a3
At 1]anuary 291 20.0
Arising on acquisition of associates {see note 22} 20 7.0
Arising on transfer from other investmentst 39 - -
Dividends received from associates (1.8) (1.7) 5
Addition in share of associates - 0.6 E
Share of profit of associates 20 26 =3
Share of profit/{loss) of joint ventures - 0.4 E
Foreign exchange 0.3 0.2 g
At 31 December 355 29.1 o
w

1. Founders Forum LLP

There was no comprehensive income from joint ventures and associates. All amounts in 2022 and 2021 relate to
continuing operations.
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Notes to the Consolidated Financial Statements
for the year ended 31 December 2022

continued

21. Other investments and investments in joint ventures and associates continued
The Group’s investments in joint ventures at 31 December 2022 were as follows:

Country of

Incorporation Class of Sharehslding or

and shares share of

Company Division operation held operation
Independent Materiafs Handling Exhibitions Limitad informa Markets UK Ordinary 50.0%
Guzhen Lighting Expo Ca., Ltd Informa Markets Ching Ordinary 35.7%
GML Exhibition (Thailand} Co, Lid Informa Markets China Qrdinary 49.0%
Guangdoeng Internaticnal Exhibitions Ltd Informa Markets China Ordinary 27.5%
Casmoprof India Private Limited informa Markets india Ordinary 50.0%
Lioyd's Maritime Information Services Ltd Infarma Connect UK Ordinary 50.0%

No jointventure is considered individually material to the Group.

The Group's investments in associates at 31 Decernber 2022 were as follows:

Country of
incorporation Sharehoiding or
and CQlass of shareof  Accounting
Company Division operation shares held operation year end
Maritime Insights & Intelligence Limited’ Informa Markets UK Ordinary 20.0% 31 December
Independent Television News Limited informa Markets LK QOrdinary Z3.0% 31 December
PA Media Group Ltd Informa Markets UK Crdinary 18.2% 31 Decemnber
Bridge Events Technologies Limited Informa Connect UK Qrdinary 14.9% 31 December
Founders Forum LLP informa Tech UK Membership 22.3% 31 December

Interest

1. The group also haolds 23.5% of the preference shares in Maritime Insights & intelligence Limited. See below for further detail,
No associate is considered individually material to the Group.

Other investments
The Group’s other investments at 31 December 2022 are as follows:

2022 2021
£m £m
At January 6.1 73
Additions of unlisted equity securities in year {see Note 22) 166.5 -
Addition of Preference shares (see Note 22) 72.9
Addition of convertible bond 22.2 -
Transfer to associates’ (3.9) -
Fair value loss (8.4) (1.0}
Foreign exchange gain/(loss) 73 ¢.2)
At 31 December 262.7 6.1

Other investments consist of investments in unlisted equity securities, preference shares and convertible bonds, On 1 June
2022 Informa completed the sale of Pharma Intelfigence and retained an equity interest of 15%. The 15% equity interestis
treated 3s an other investment and had a fair value of £166.5m at 31 December 2022. See Note 3 for details of the key source
of estimation uncertainty involved in calculation of this fair value. Subseguent to the sale of Pharma Intelligence a distribution
of £20.6m was received from the investment.

The preference shares refate to the disposai of Maritime Intelligence (see note 22j which accrue a 12% cumulative dividend
and have an issued vatue of £74.2m that is repayable an a future event. The initial fair value of the preference shares was
calculated using a probability-weighted scenarioc approach given judgement in the time-period for which these preference
shares may be held (level 3 instrument). The valuation of the preference shares involves unobservable assumptions

with the most significant of these being the discount rate. The £72.9m fair value is based on a discount rate of 12.6%.
Sensitivities have been run on the discount rate, with a 0.5% change being considered a reasonable possible change

for the purposes of sensitivity analysis. A 12.1% discount rate would result in a fair value of £74.0m while a discount rate

of 13.1% would result in a fair value of £71.8m.
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The convertible band relates to the acquisition of a BolognaFiere (BF) bond in December 2022. The convertible bond has a
six-year maturity and pays semi-annual interest at 395bps above Euribor. The Group has the right to convert, in whale or in
part, into BF ordinary equity shares after the second anniversary of issuance onwards. On initial recognition the band was
recognised at a par fair value of €25m (£22.2m). The fair value of the bond at 31 December 2022 was considered to be €25m
{£22.2m). The calculation of the convertible bond's fair value was not considered to be a key source of estimation uncertainty.
The key uncbservable input for the convertible bond calculation is the discount rate. A mavement in the unobservable input

would not resultin a significantly higher or lower fair value.

22. Disposal ot subsidiaries and operations

During the year, the Group generated the following profit on disposal of subsidiaries and operations, with the dispasal

of Pharma Intelligence, EPFR and Maritime Intelligence shown in discontinued operations:

2022 2021

Em £m
Continuing operations
Barbour EHS - 163
Barbour ABI 2.0 24.3
Asset Intelligence - 71.0
Informa Markets Trust - (3.5)
Life Sciences media brands portfolio - 0.2
Agribusiness Intelligence portfolio - 0.2)
PR Newswire 2.0 -
Media assets portfolio 7.6 -
Other operations profit/{loss) on disposal - (0.3)
Profit for the year from disposal of subsidiaries and operations before tax .6 111.8
Tax charge on disposal of subsidiaries and operations - {40.6}
Profit for the year from disposal of subsidiaries and operations after tax 11.6 71.2

2022 2021
Note £m £m

Discontinued operations
Profit/(loss) for the year from disposal of Pharma Intelligence 14 1,352.2 {0.7)
Profit for the year from disposal of EPFR 14 1111 -
Profit for the year from disposal of Maritime Intelligence 14 277.0 -
Profit/{loss) for the year from disposal of subsidiaries and operations before tax 1,740.3 {0.7)
Tax charge on disposal of subsidiaries and operations (275.7) -
Profit/{loss) for the year from disposal of subsidiaries and operations after tax 1,464.6 0.7

Details of the sale of Pharma Intelligence

The sale of Pharma Intelligence completed on 1 june 2022. The carrying amounts of assets and liabilities of Pharma Intelligence

as at the date of sale 1 June 2022 were:

Asat1june
2022
£m
Goodwill' 424.5
Acquisition intangible assets 49.6
Other intangible assets 179
Property, plant and equipment 0.2
Right-of-use assets 0.5
Trade and other receivables 38.0
Cash and cash equivalents 0.1
Trade and other payables (23.2)
Deferred income (59.5)
Current tax tiability {1.4)
Lease liabilities (0.5)
Deferred tax liabilities {20.3)
Net assets 425.9

1. Goodwill has been allocated from the Intelligence division's group of CGUs to the separate intelligence businesses based on their relative fair values
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Notes to the Consolidated Financial Statements
for the year ended 31 December 2022

continued

22. Disposal of subsidiaries and operations continued

Consideration and profit on disposal £m
Cash 1,664.9
Fair value of equity shares (see Note 21) 166.5
Total disposal consideration 1,8314
Carrying amount of net assets sold {425.9)
Costs of disposal (54.7)
Exchange movements recycled to tha income Statement 14
Profit on disposal before tax 1,352.2
Tax expense (237.8)
Profit on disposal included in discontinued operations 1,1144

The costs of disposal include a loss of £21.0m related to the transitional services agreement and the costs of separation
of the business.

In the 2022 Group half-year results a profit on disposal of £1,132.5m was reported. The changes since half year have mainly been
driven by completion account adjustments impacting consideration and an update to tax balances dispased of in net assets.

As at1june

2022

Net cash inflow arising on disposal £m
Cash consideration 1.664.9
Less: cash and cash equivalents balances disposed 0.1)
1,664.8

Details of the sale of EPFR

The sale of EPFR completed on 3 October 2022, The carrying amounts of assets and liabilities of EPFR as at the date of sale
3 Qctober 2022 were:

As at

3 October

2022

£fm

Goodwill' 421
Other intangible assets 32
Trade and other receivables 4.1
Trade and other payables (0.3)
Deferred income (9.5)
Net assets 39.6

1. Goodwill has been allocated from the Intelligence division's group of CGUS to the separate intelligence businesses based on their relative fair values

Consideration and profit on disposal £m
Cash 165.2
Total disposal consideration 165.2
Carrying amount of net assets sold (39.6)
Costs of dispasal {14.5)
Profit on disposal before tax 11141
Tax expense {37.9)
Profit on disposal included in discontinued operations 73.2

The costs of disposal include a loss of £2.5m related to the transitional services agreement.

As at

3 October

2022

Net cash inflow arising on disposal £m
Cash consideration 165.2

INFGRMA PLC
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Details of the sale of Maritime Intelligence
The sale of Maritime Intelligence completed on 1 December 2022. The carrying amounts of assets and liabilities of Maritime
Intelligence as at the date of sale 1 December 2022 were:

As at

1 December

2022

£m

Goodwill 89.8
Other intangible assets 5.4
Property, plant and equipment 0.1
Trade and other receivables 9.2
Trade and other payables (2.6)
Ceferred income {17.0)
Current tax liabilities {0.5)
Net assets 84.4

1. Goodwill has been allocated from the Intelligence division’s group of CGUs to the separate intelligence businesses based an their relative fair values

Consideration and profit on disposal £m
Cash 3025
Fair value of retained equity (see Note 213 2.0
Fair value of preference shares {see Note 21) 729
Total disposal consideration 3774
Carrying amount of net assets sold (84.4)
Costs of disposal {16.0)
Profit on disposal before tax 2770
Profit on disposal included in discontinued operations 2770

The costs of disposal include a loss of £3.0m related to the transitional services agreement.

As at
1 December
2022

Net cash inflow arising on disposal £m
Cash consideration 3025
3025
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Notes to the Consolidated Financial Statements
for the year ended 31 December 2022

continued
23. Deferred tax
Cansolidated Consgolidated lncome
Balance Sheet at Statement year ended
31 December 31 December
Key assumptions and headroom 2022 2021 2022 2021
Accelerated capital allowances 33 1.7 0.7 1.4
intangibles 6334 613.7 (39.9) (29.7)
Pensions 1.7 (3.6) 0.7 0.8
Losses 1.7 {157.0) 100.3 25.3
Other (32.2) (33.0) 5.0 8.3
5311 421.8 £6.8 6.7
The movement in deferred tax balance during the year is:
2022 2021
Em £m
Net deferred tax liability at 1 January 4218 3548
Charge/(credit) to other comprehensive income for the year (2.6) 103
Acguisitions and additions 35.7 25.2
Disposals (20.3) (15.5)
Charge/icredit} to profit or loss for the year 66.8 6.7
Foreign exchange mavements 29.7 0.3
Net deferred tax liability at 31 December 531.1 4213

Certain deferred tax assets and liabilities have been offset. The analysis of deferred tax balances for the Consofidated
Balance Sheet is set out below:

2022 2021

Em £m

Deferred tax liabiiity 5329 422.5
Deferred tax asset (1.8) (0.7}
531.1 421.8

Deferred tax assets have been recognised because, based on the Group’s current forecasts, it is expected that there will be
taxable profits against which these assets can be utilised.

The Group has the foliowing unused tax losses in respect of which no deferred tax assets have been recognised:

= £264.8m (2021: £264.8m) of UK tax losses

+ £95.7m {2021: £89.7m) of US Federal tax losses which expire between 2024 and 2037, In addition, there are unrecognised
deferred tax assets in respect of US State tax losses of £9.6m (2021: £8.6m)

+ £268.2m {2021: £251.6m) of UK capital losses which are only available for offset against future capital gains

* £5.7bn (2021: £5.5bn) of Luxembourg tax losses

« £31.2m (2021: £24.7m) of Brazilian tax losses

= £72.0m (2021; £64.0m) of tax losses in ather countries

Other than as noted abave, none of the losses are due to expire. No deferred tax has been recognised in respect of these
tax losses as it is not considerad probable that these losses will be utilised. This assessment has been made on the basis of
the latest financial forecasts for the Group which set out management’s expectations of the profit before taxin each of the
relevant jurisdictions.

In addition, the Group has unrecognised deferred tax assets in relation to other deductible temporary differences of £0.4m
(2021: £0.4m). No deferred tax assets have been recognised in respect of these amounts as it is not considered probable
that they will be utilised.

No liability has been recognised in refation to withholding tax on undistributed earnings of subsidiaries because the Group,
being in a position to control the timing of the distribution of intra-Group dividends, has no intention to distribute intra-
Group dividends in the foreseeable future. The amount of withholding tax for which deferred tax liabilities have not been
recognised was £3.8m {2021 £3.6m). The gross temporary differences associated with investments in subsidiaries amount
in aggregate 10 £3.8bn.
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24. Trade and other receivables

2022 2021
E£m £m

Current
Trade receivables 3344 2750
Lass: provision (45.0) (49.1)
Trade receivables net 289.4 2259
Other receivables 420 20.5
accrued income 439 377
Prepayments 85.1 74.7
Total current 460.4 358.8
Non-current
Qther receivables 503 305
L.ess; provision (0.6) (6.8)
Other receivables net 49,7 23.7

5101 382.5

As a result of the Pharma Intelligence disposal an agreement with the Trustees of the UK schemes to accelerate agreed
deficit repair contributions for the UK schemes was agreed. This resulted in a contribution of £28.2m into an escrow fund,
with payment from this fund to the pension schemes being dependent on the future financial strength of the UK pension
schemes. This escrow fund is included within non-current other receivables for 2022 and operating cash flows in the

cash flow statement.

The average credit period taken on sales of goods is 54 days (2021: 58 days). Under the normal course of business, the Group
does not charge interest on its overdue receivables.

The Group's exposures to credit risk and impairment losses related to trade and other receivables are disclosed in Note 34.

The Directors consider that the carrying amount of trade and other receivables approximates to their fair vaiue. 2
11
25. Derivative financial instruments ®
2022 2021 %
Em £m b
financial assets - non-current =
Cross currency swaps N 34
Currency forwards 2.2 -
22 3.4
Financial liabilities - current o
Currency forwards {1.1) (0.4} s
1.1 0.4) 5
Financial liabilities - non-current §
Cross currency swaps designated in a hedging relationship {168.1) {40.7) =
(168.1) {40.7) g
ja
Cross currency swaps that are associated with debt instruments are included within net debt (see Note 28). £nil (2021: £3.4m)

derivative financial assets and £168.1m (2021: £40.7m) derivative financial liabilities are in hedging relationships; please refer

to Note 24 for details. Currency forwards are also included in net debt. m
5

N

26. Inventory A,
-1

2022 2021 w

£m £m E

Work in progress 6.6 7.8 5
Finished goods and goods for resate 222 19.5 E
28.8 274 »

The write-down of inventory during the year amounted to a £0.6m credit {2021: £2.1m dehit), The cost of inventories recognised
as a cost of sales expense during the year was £31.8m (2021: £27.3m).

uonewiioju] Auedwo
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Notes to the Consolidated Financial Statements
for the year ended 31 December 2022

continued

27. Reconciliation of movement in net debt for the year ended 31 December 2022

2022 2021

£m £m

tnereasa in cash and cash equivalents in the year (including cash acquired) 1.158.4 585.9
Cash flows from net drawdown of borrowings, derivatives and lease fiabilities associated with debt 244.8 34.3
Change in net debt resulting from cash flows 1,403.2 620.2
Nan-cash movements including foreign exchange {201.4) (6.4)
Movernent in net debt in the period 1,201.8 613.8
Net debt at beginning of the year (1,434.6) (2,029.6)
Net lease additions in year {11.8) (18.8)
Net debt at end of the year (244.6} (1.434.6}

28. Movements in net debt
Net debt consists of cash and cash equivalents and includes bank cverdrafts when appficable, borrowings, derivatives
associated with debt instruments, finance leases, lease liabilities, deferred borrawing fees and other loan note receivables

(excluding fair value through profit or loss items and amounts held in escrow) where these are interest bearing and do not
relate to deferred cantingent arrangements.

At At
1jJanuary Non-cash Exchange 31 Decemher
2022 Movements Cashflow movements 2022
£m £m £m £m £m
Cash and cash equivalents 884.8 - 1,158.4 82.6 21258
Other financing assets
Derivative assets associated with borrowings 34 {1.2) - - 22
Finance lease receivables 64 1.9 {1.5) 0.1} 6.7
Total other financing assets 9.8 0.7 1.5 {0.1) 39
Other financing liabilities
Bond borrowings due in more than one year (2,601.3) 3984 177.2 {86.6) (1,512.3)
Bankloans due in more than one year (36.8) - 0.4 (4.9) {41.3)
Bond borrowing fees 121 (3.3) - - B8
Bank loan fees due in more than one year 34 (1.1} - 0.1 2.4
Derivative liabilities associated with borrowings {40.7) (127.4) - - (168.1)
Lease llabilities {265.9) (13.7) 121 (22.9) (270.4)
Acquired debt (Note 19} ~ {36.6} 36.6 - -
Bond borrowings due in fess than one year ~ (298.4) - ~ (398.4)
Total other financing liabilities (2,329.2) (182.1) 246.3 (114.3) (2,379.3}
Total net financing labilities {2,319.4) {181.4) 244.3 (114.4) (2,370.4)
Net debt (1,434.6) (181.4) 1,403.2 (31.8) (244.6)

INFORMA PLC
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At At

tianuary Non-cash Exchange 31 December
2021 Maovernents Cash flow movements 2021
£m £m £m £m £m
Cash and cash equivalents 299.4 - 585.9 (0.5) 884.8
Other financing assets
Derivative assets associated with borrowings 44.6 (41.2) - - 3.4
Finance lease receivables 79 0.3 (1.9) a1 6.4
Total other financing assets 52.5 (40.9) (1.9 04 9.8
Cther financing liabilities
Bond borrowings due in more than one year (2,111.1% - - 109.8 (2,001.3)
Bank loans due in more than ane year - (35.2) 0.1 {1.7) (36.8)
Bond borrowing fees 153 {3.6) 0.4 - 121
Bank loan fees due in mare than cne year 26 0.6 01 0.1 34
Derivative liabilities associated with borrowings (7.5) (33.2) - - (10.7)
Lease liabilities (280.8) (19.1) 35.6 (1.6} {265.9)
Total other financing liabilities {2,381.5) (90.5) 36.2 106.6 (2,326.2)
Total net financing liabilities {2,329.0) (131.4) 343 106.7 {2,319.4)
Net debt {2,029.6) {131.4) 620.2 106.2 {1,434.6)

Included within the net cash flow of £1,403.2m (2021 inflow of £620.2m) is £0.4m (2021 £0.1m) of loan repayments.

Bank loans include the Curinos debt acquired as part of the Novantas transaction in 2021, representing £36.8m ($50.0m)
of a drawn loan facility less finance fees of £1.6m ($2.2m). There are totai loan facilities available relating to Curinos of up to
$110.0m of which $60.0m has a six-year maturity from May 2022 and $50.0m has a maturity date no later than 28 May 2027.

EMTN buyback
On 9 September 2022 the Group repaid €200m of the Euro Medium Term Notes (EMTN) due for repayment in July 2023 at
a0.15% premium.

29. Cash and cash equivalents

2022 2021
£Em £m
Cash and cash equivalents 2,425.8 384.8

The Group's exposure to interest rate risks and a sensitivity analysis for financial assets and liabilities are disclosed in Note 34.
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Notes to the Consolidated Financial Statements
for the year ended 31 December 2022

cantinued

30. Borrowings
Total borrowings, excluding derivative assets and liabilities associated with borrowings, are as follows:

2022 2021
Naote £m £m

Current

Euro Medium Term Note (€450.0m) - due July 2023 3984 -
Bank borrowings - revelving credit facllity - -
Total current borrowings 28 3984 -
Nen-current

Bank borrowings - revolving credit facility - ~
Bank horrowings ~ ather 413 368
Bank debt issue costs (2.4) (3.4)
Bank borrowings - non-current 28 38.9 334
Euro Medium Term Note (€450.0m) - due July 2023 - 545.0
Euro Medium Term Note (€700m) - due Qciaber 2025 619.7 587.0
Euro Medium Term Note (£450.0m) - due July 2026 450.0 4500
Euro Medium Term Note (€500.0m) - due April 2028 442.6 419.3
EMTN borrowings issue costs (8.8} {12.1)
EMTN borrowings - non-current 28 1,503.5 1,989.2
Total nan-current borrowings 1,542.4 2,022.6
Total barrowings 1,940.8 20226

1. €200m of this mote was repaidg in 2022; prior to that the note was for €650m

There are no financial covenants on any Group level borrowings. The Group does not have any of its property and equipment

and other intangible assets pledged as security over loans.

The average debt maturity on our drawn borrowings is currently 3.1 years (2021: 3.9 years). The Group maintains the

follawing lines of credit:

+ £1,020.0m (2021 £1,050.0m) non-current revalving credit facility, of which £nil (2021: £nil} was drawn down at 31 December 2022.

£30m (2021 £nil} current revolving credit facility of which £nil (2021: £nil) was drawn down at 31 December 2022,

Interest is payable at SONIA or SOFR plus a margin.

* £91.2m (2021: £81.4m} of Curinos bank borrowings, of which £40.9m (2021: £36.8m) was drawn at 31 December 2022,

Interest is payable at other offering rates plus a margin.

+ £54.9m (2021: £52.6m) comprising a number of bilateral bank uncommitted facilities that can be drawn down 1o meet
short-term financing needs, of which £nil (2021: £nil} was drawn at 31 December 2022. These facilities consist of £10.0m

{2021 £10.0m), USD 22.3m (2021: USD 22.3m), AUD 1.0m (2021: AUD 1.0m), CAD 2.0m (2021: CAD 2.0m), SGD 2.3m

(2021: SGD 2.3m) and INR 360m (2021: nil}. Interest is payable at the local base rate plus a margin.

+ Four bank guarantee facilities comprising in aggregate up to USD 10.0m (2021: USD 10.0m), €0.9m (2021: €0.9m),

£14.1m (2021: £14.1m) and AUD nil (2021: AUD 1.5m).
The effective interest rate on total borrowing for the year ended 31 December 2022 was 3.0% (2021 2.9%).
The Group's exposure o liquidity risk is disclosed in note 34{(g).

EMTN buyback

0On 9 September 2022, the Group repaid €200m of the Euro Medium Term Notes due for repayment in luly 2023 at

a 0.15% premium.
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31. Provisions

Acquisition Onerous
and Property Restructuring contract Other
integration leases provision provision provision Totat
£m £m £m £m Em £m
At 1 January 2021 0.8 321 21.0 31 25.8 82.8
Increase in year 1.9 123 45 9.4 0.3 384
Acquisitions of subsidiaries - (0.1) {U.2) - 1.5 1.2
Utiliculion (12.3) (8.9) {22.5) (10.9) (2.0) (56.6)
Release {0.1) (4.9) (2.0) - (7.1 (14.1)
At 1 January 2022 0.3 305 03 1.6 185 51.7
Increase in year 25.8 4.1 0.8 18.7 9.3 59.2
Acquisitions of subsidiaries - - - - 9.7 9.7
Utilisaticn (22.9) (9.5) (0.4) {3.5) {5.7) (38,0)
Release (3.2) (1.1} (0.9) {0.8) {4.0) (20.0)
At 31 December 2022 - 18.0 0.3 16.0 28.3 62.6
2022
Current liabilities - 4.7 0.3 16.0 8.1 301
Nan-current liabilitles - 13.3 - - 19.2 325
2021
Current liabilities 0.3 6.1 0.8 1.6 7.3 16.1
Non-current liabllities - 24.4 - - 11.2 35.6

Acquisition and integration provisions relate to the costs and fees incurred in acquiring businesses and subsequently integrating
these into the Group. Of the £25.8m increase in the year £13.4m relates to the acquisition of Industry Dive and the remaining
£12.4m is associated with the integration of Curinos, Netline, Clinerion and in-year acquisitions.

The £4.1m property lease increase in the year relates to provisions for the future costs excluding rental costs of a number

of office properties that have been permanently vacated. These provisions will be utilised over the course of the remaining
leases. The majority of the provisions are expected to be utilised as follows: £4.7m within one year, £12.5m in two to five years
and £0.8m after five years. The remaining balance is attributable to a number of smaller provisions, with the last utilisation
expected by 31 Decemnber 2030.

Onerous contract provisions primarily relate to £15.1m future costs that are to be incurred in carrying out the transitional
services agreements that were signed upon disposal of the Intelligence businesses and the remaining £0.9m balance relates
to onercus contract for events which have been cancelled or postponed as a resuit of COVID-19 and for which the costs
cannot be recovered.

Other provisions primarily consist of legal and various other claims. Of the £19.2m non-current provision, £15.3m is expected
to be utilised within three years with the remaining £3.9m within five years. The £9.7m for acquisition of subsidiaries within
other provisions includes £8.1m relating to US sales tax.
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Notes to the Consolidated Financial Statements
for the year ended 31 December 2022

continued
32. Contingent consideration
Lontingent
consideration
£m
At 1)anuary 2021 6.7
Increase in year 4.2
Acquisitions of subsidiaries 54
Utilisation {1.6)
At 1 January 2022 147
Increase in year 5.7
Acquisitions of subsidiaries 126.1
Currency translation 3.9
Utilisation {9.3)
At 31 December 2022 1333
2022
Current liabilities 4.1
Non-current liabilities 129.2
202
Current liabilities 7.1
Non-current liabilities 7.6

The contingent consideration is based an future business valuations, revenue growth and profit multiples (Level 3 fair
value measurements) and has been estimated on an acquisition-by-acquisition basis using available forecasts (a significant
unobservable input). The higher the forecast, the higher the fair value of any contingent consideration {subject to any
maximum payout clauses).

The £126.1m addition in the year relates 1o the Industry Dive acquisition as detailed in Note 19, At year end the fair value

of the 2023 arrangement was £55.0m and the 2023-2025 arrangement was £70.3m, totalling £125.3m, The decrease was the
result of a movement in the discount rate and USO to GBP exchange mavement since acquisition with no change in estimated
revenue since acquisition. The Directors have identified the estimate of Industry Dive’'s future revenues as having a significant
risk of a material adjustment to the £125.3m fair value of contingent consideration within the next financial year, including
the period outside of the measurement period. The Group has performed sensitivity analysis of reasonably possible changes
in the revenue achieved each year. A 5% decrease in the estimated revenue in 2023 would cause a £17.3m decrease in the

fair value while a 5% increase would cause an £8.8m increase in the fair value for the 2023 arrangement. For the 2023-2025
arrangement a 5% decrease in the estimated revenue growth over the period 2023-2025 would cause a £6.0m decrease
while a 5% increase would cause a £4.3m increase in the fair value assuming no change from the estimated 2023 revenue.

33. Trade and other payables and deferred income
Trade and other payables

2022 202
£m £m
Current

Deferred consideration Q.6 4.1
Trade payables’ 139.2 1230
Accruals 3727 320.7
Shara buyback liability? 75.0 -
Other payables 744 49.5
Total current 661.9 497.3

Nan-current
Deferred consideration 0.5 g.4
Other payables 15.3 171
Total non-current 16.3 17.5
678.2 514.8

1. Induded within trade payablesis a £6.8m (2027 £3.7m} refund liability relating to amounts which may need 1o be repaid for cancelled or postponed events

2. The share huyback liability reflects the maximum lizhility for the purchase of the Company's own shares through 1o the conclusion of the Group's
clased periad on 8 March 2023 follawing an irrevocable instruction issued to the Group's breker in connectign with the graviously announced share
buyback programime
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Trade payables and accruals principally comprise amounts outstanding for trade purchases and ongoing costs. The average
credit period taken for trade purchases is 45 days (2021: 50 days). There are na suppliers who represent more than 10%

of the total balance of trade payables in either 2022 or 2021. The Group has financial risk management policies in place to
ensure that all payables are paid within the credit timeframe. Therefore, under the normal course of business, the Group is
not charged interest on overdue payables. The Directors consider that the carrying amount of trade payables is approximate
to their fair value.

Deferred income

2022 2021

£m £m

Total current 834.5 725.5
Total non-current 23 5.4
Total 836.8 7309

Deferred income relates to payments received or to be received in advance of the satisfaction of a performance obligation.
Non-current ameunts relate to payments in advance received or to be received for biennial and triennial events and exhibitions.

34. Financial instruments

{a) Financial risk management
The Group has exposure to the following risks from its use of financial instruments:

+ Market risk
« Creditrisk
- Liquidity risk

This note presents information about the Group’s exposure to each of the above risks, the Group’s management of capital,
and the Group's objectives, policies and procedures for measuring and managing risk.

The Board of Directors has overall responsibility for the establishment and oversight of the Group’s risk management
framewark. The Board has established a Treasury Committee which is responsible for developing and monitoring the Group's
financial risk management policies. The Treasury Committee meets regularly and reports to the Audit Committee on its activities.

The Group Treasury function provides services to the Group's businesses, co-ordinates access to domestic and international
financial markets, and monitors and manages the financial risks relating to the operations of the Group. These risks include
market risk {including currency risk, interest risk and price risk}, credit risk and liquidity risk.

The Treasury Committee has put in place policies to identify and analyse the financial risks faced by the Group and has
set appropriate limits and controls, These policies provide written principles on funding investments, credit risk, foreign
exchange risk and interest rate risk. Compliance with policies and exposure limits is reviewed by the Treasury Cornmittee.
This Committee is assisted in its oversight role by the Internal Audit function, which undertakes both regular and ad hoc
reviews of risk management controls and procedures, the results of which are reported to the Audit Committee.

Capital risk management

The Group manages its capital to ensure that the Group is able to continue as a going concern while maximising the return
to stakeholders and supporting the future development of the business. In order to maintain or adjust the capital structure,
the Group may suspend or adjust the amount of dividends paid to shareholders, return capital to shareholders, issue new
shares or sell assets to reduce debt.

The capital structure of the Group consists of net debt, which includes borrowings (Note 30), cash and cash equivalents
{note 29), and equity attributable to equity holders of the parent, comprising issued capital (Note 37), reserves and
retained earnings.

Cost of capital
The Group's Treasury Committee reviews the Group’s capital structure on a regular basis and, as part of this review,
the Committee considers the weighted average cost of capital and the risks associated with each class of capital.

Informa leverage ratio
There are no financial covenants an our Group level debt facilities in issue at 31 December 2022. There are financial
covenants over £41.3m ($49.3m) of drawn borrowings in the Curinos business and at 31 December 2022 all financial

covenants were met,
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Notes to the Consolidated Financial Statements
for the year ended 31 December 2022

continued

34. Financial instruments continued
{b) Categories of financial instruments
Details of the significant accounting policies and methods adopted, including the criteria for recognition, the basis of

measurement and the basis on which income and expenses are recognised in respect of each class of financial asset,
financial liability and equity instrument, are disclosed in Note 2.

2022 2021
Notes Em Em

Financial assets
Trade receivables 24 289.4 2259
Gther receivables 24 42,0 442
Finance lease recelvabies 40 6.7 6.4
Cash and cash equivalents 29 21258 884.8
Derivative assets 25 22 34
Other investments 21 262.7 6.1
Total financial assets 27288 11708
Financial liabilities
Bank borrowings 30 33.9 334
gond borrowings 30 1,901.9 1,985.2
Lease liabilities 40 270.4 265.9
Derivative liabilities 25 169.2 411
Trade payables 33 135.2 123.0
Arcruals a3 235.7 2440
Qther payabies 33 90.2 566
Share buyback liability 33 75.0 -
Deferred consideration 33 1.1 45
Contingent consideration 32 133.3 14.7
Total financial fiabititles 3,034.9 2,782.4
{c) Market risk

Market risk is the risk that changes in market prices, such as foreign exchange and interest rates, will affect the Group's income
ar the value of its holdings of financia! instruments.

The Group manages these risks by maintaining a mix of fixed and floating rate debt and currency borrowings using derivatives
where necessary. The Group does not use derivative contracts for specuiative purposes.

The Group’s overall risk management programme focuses on the unpredictability of financiat markets and seeks to minimise
adverse effects an the Group's financial performance. Risk management is carried out by a central Treasury function under
polities approved by the Board of Directors. There has been no change to the Group's exposure to market risks or the manner
in which these risks are managed and measured.

(d} Interest rate risk

The Group has no significant interest-bearing assets at floating rates, except cash and the convertible bond, but is exposed to
interest rate risk as entities in the Group borrow funds at both fixed and floating interest rates, Borrowings issued at variable
rates expose the Group to cash flow interest rate risk. Borrowings issued at ar canverted to fixed rates expose the Group to
fair value interest rate risk.

The interest rate risk is managed by majntaining an appropriate mix of fixed and floating rate borrowings and by the use of
interest rate swap contracts. The Group's exposdres ta interest rates on financial assets and financial liabilities are detailed
int the liquidity risk secticn of this note.

INFORMA PLC
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The following table details financial liabilities by interest category:

2022 2021
Non-interest
Fixed rate Floating rate bearing Total Fixed rate  Floatingrate  Non-interest

£m £Em £m Em £rm £m bearing Total

Bank borrowings - 389 - 389 - 33.4 - 334
Bond borrowings 1,901.9 - - 1,901.9 1,989.2 - - 1,989.2
Lease liabilities 270.4 - - 2704 265.9 - - 265.9
Derivatives liahilities 169.2 - - 169.2 41 - - 41.1
Trade payakles - - 139.2 139.2 - - 1230 123.0
Accruals - - 215.7 2157 - - 244.0 2440
Other payahles - - 90.2 90.2 - - 66.6 66.6
Share buyback liabitity 75.0 75.0 - - - -
Defarred consideration - - 11 11 - - 4.5 45
Contingent consideration - - 133.3 133.3 - - 14,7 14.7
2,341.3 38.9 654.5 3,034.9 2,296.2 33.4 452.8 27824

Interest rate sensitivity analysis
98% (2021: 99%) of total borrowings are at fixed interest rates; hence the Group’s interest rate sensitivity would only be affected
by the exposure to variable rate debt.

Ifinterest rates had been 100 bps higher or lower and all other variables were held constant, the Group's profit for the year
would have decreased or increased by £0.4m (2021: £0.3m).

Financial assets are both fixed and floating interest rate bearing but are an insignificant balance in total and therefore any
interest received on these amounts is immaterial to the group.

Should interest rates fluctuate by a different rate to those disclosed, the impact can be linearly interpolated. é’
n
(e} Foreign currency risk E
The Group is a business with significant net USD or currencies pegged to USD transactions; hence exposures 1o exchange rate sy
fluctuations arise. E
[ad
Allied to the Group's policy on the hedging of surplus foreign currency cash inflows, the Group will usually seek to finance its
net investrnent in its principal overseas subsidiaries by borrowing in those subsidiaries’ functional currencies, primarily USD.
This policy has the effect of partially protecting the Group’s Consolidated Balance Sheet from movements in those currencies
to the extent that the associated net assets are hedged by derivatives. o
=
The carrying amounts of the Group's foreign currency denominated assets and liabilities at the reporting date are as follows: §
a
Assets Liabilities ;
2022 2021 2022 2021 i
£m £m £m £m g
usD 1,421.1 963.0 (1,074.1) (650.1) -
EUR 37.4 413 {1,939.8) (1,682.4)
CNY 104.4 105.1 (82.3) (119.8)
Other 1,144.8 180.3 (520.5) (927.4) =
2,707.7 1,250.3 {3.673.7) {3.379.7) g
g.
Crass currency interest rate swaps are used to hedge the Group's net investments in foreign subsidiaries which resulted in 2
a gain of £121,3m (2021: gain of £48.2m) being recagnised through other comprehensive income, =
2
Average rate Closing rate 5’
2022 2021 2022 2021
uso 1.24 1.38 1.21 1.35
Euro 1.17 1.16 113 1.19

uonjeursoqu] Auedwon
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Notes to the Consolidated Financial Statements
for the year ended 31 December 2022

continued

34. Financial instruments continued

Foreign currency sensitivity analysis

fn 2022, on cantinuing and discontinued operations, approximately 65% (2021: 58%) of Group revenue was received in
USD or currencies pegged to USD. Similarly, an continuing and discantinued Ggperations we incurred approximatety 54%
(2021: 48%) of our costs in USD or currencies pegged to USD. For continuing and discontinued operations, each one cent
($0.01) movement in the USD to GBP exchange rate has a circa £13m (2021 circa £8m) impact on annual revenue, and a
circa £5m (2621 circa £3m) impact on annual adjusted operating profit. Should exchange rates fluctuate by a different
rate to those disclosed, the impact can be linearly interpolated.

Derivatives designated in hedge relationships

2022 2021

£m £m

Crass currency swaps — derivative financia! assets - 34
Cross currency swaps - derivative financial liabilities (168.1) (40.7)

There are cross currency swaps over the EMTN borrowings where the Company receives the foliowing:

+ Afixed rate of interest for £450.0m of EMTN borrowings with a maturity of july 2026 and pays a fixed rate of interest
for $588.9m
+ Afixed rate of interest on €150.0m of EMTN borrowings with a maturity of July 2023 and pays a fixed rate of interest
for $174.1m
« Afixed rate of interast an €500m of EMTN borrowings with a maturity of Aprit 2028 and pays & fixed rate of interest
for $551.6m
+ Afixed rate of interest on £€700.0m of EMTN borrowings with a maturity of October 2025 and pays a fixed rate of interast
for $821.6m

At 31 December 2022, the fair value of these swaps was a net financial ability of £168.1m (2021: liability £37.3m); of these
amounts a £167.5m hability {2021: £19.5m asset) was designated in 2 nat investment hedge relationship and a £0.6m
(2021: £56 8m) liability was designated in a cash flow hedge relationship. In September 2022, we made an early repayment
of €200.0m of the EMTN borrowings with a maturity of juty 2026 which had no impact on hedge effectiveness.

The cross curréncy swaps in place are used to hedge against foreign exchange maovements in refation to translation of foreign
net investments and for future cash flow repayments of EUR debt. As such, the cross currency swaps have been separated into
synthetic cross currency swaps, whereby the EUR to GBP legs are hedging the cash flow risk on the EUR debt and GBP to USD
legs are hedging foreign currency risk refating to net investments. There are afsc €300m of foreign currency borrowings used
in the net investment hedge.

The result of the synthetic Cross currency swaps has heen tg swap €1,350.0m to £1,200.2m to hedge the cash flow risk at an
average foreign exchange rate of £1.12:£1 and additionally £1,200.2m 1o $1,547.3m to hedge the foreign currency risk at an
average foreign exchange rate of $1.29:£1.

The net investment hedge reserve at 31 December 2022 was £230.3m {2021: £130.6m), of which £92.1m (2021: £57.0m) related
te discontinued hedges. Fair value gains during the year were £173.3m (2021 £59.6m) in respect of the hedged instruments,
and a loss of £188.1m {2021; £17.2m) in respect of the hedged items.

The cash flow hedge reserve at 31 Decemnber 2022 was £26.1m (2021 £55.9m). Fair value gains during the year were £33.3m
(2021: £37.0 loss) in respect of the hedged instruments, and a toss of £63.1m (2021: £91.5m gain) in respect of the hedged items.

The main source of ineffectiveness in the above hedging relationships is the effect of the Group's own and counterparsy credit
risk on the fair value of the crass currency swaps, which is not reflected in the fair value of the hedged item that is exposed to
change in foreign exchange rates, the change in vatue of the hedged item used as the basis for recognising hedge ineffectiveness
for the period. No other significant sources of ineffectiveness have emerged from these hedging relationships.

These hedges were assessed to he highly effective at 31 December 2022 with no amgunts recognised in the Income Statement.
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(f) Credit risk
The Group’s principal financial assets are trade and other receivables (Note 24} and cash and cash equivalents (Note 29),
which represent the Group's maximum expasure to credit risk in relation to financial assets.

Credit risk refers to the risk that a counterparty will default on its contractual obligations resulting in financial loss to the Group.
The Group has adopted a policy of assessing creditworthiness of counterparties as a means of mitigating the risk of financial
toss from defaults.

The Group's exposure and the creditworthiness of its counterparties are continuously monitored, and the aggregate value
uf transactions concluded is spread among approved financial institutions. Credit exposure is controlled by counterparty
limits that are reviewed and approved as part of the Group's treasury policies.

Predaminantly all of the Group's cash and cash equivalents are held in investment grade counterparties; where this is not
the case approval is required by the Group Treasury Committee.

The carrying amount of financial assets recorded in the financial statements, which is net of impairment losses, represents
the Group's maximum exposure to credit risk.

Trade receivabiles

The Group's credit risk is primarily attributable to its trade receivables and the amounts presented in the Consolidated
Balance Sheet are net of the expected credit loss (ECL). Trade receivables consist of a large number of customers, spread
across diverse industries and geographic areas, and the Group's exposure to credit risk is influenced mainly by the individual
characteristics of each customer. The Group does not have significant credit risk exposure to any single counterparty or

any group of counterparties having similar characteristics. Concentration of credit risk did not exceed 5% of gross trade
receivables at any time during the year.

All customers have credit limits set by credit managers and are subject to the standard terms of payment of each Division.
Informa Markets, Informa Connect, Informa Intelligence, Omdia and the journals subscriptions part of the Taylor & Francis
Division operate predeminantly on a prepaid basis and they have a low bad debt history. The Group is exposed to normal

credit risk and potential losses are mitigated as the Group does not have significant exposure to any single customer.

The Group recognises lifetime ECL for trade receivables using a provisioning matrix. The ECL is estimated based on the
Group’s historical credit loss experience where for non-event receivables a 50% provision is made over 180 days based on
due date and 100% provision is made over 270 days, and a 100% provision is made for event receivables three months post
event date. This is then adjusted for factors that are specific to the debtors, general economic conditions and an assessment
of both the current as well as the forecast direction of conditions at the reporting date, including time value of money where
appropriate, The carrying amount is reduced by the ECL through the use of a provision account. The Group writes off a
trade receivable against the provision account when the receivable is considered uncollectible. This occurs when the debtor
is in severe financial difficulty and there is no realistic prospect of recovery, e.g. when the debtor has been placed under
liquidation or has entered into bankruptcy proceedings. None of the trade receivables that have been written off are
subject to enforcement activities. Subsequent recoveries of amounts previously written off are credited against the
provision account. Changes in the carrying amount of the provision are recognised in the Consolidated income Statement.

The Directars consider that the carrying amount of trade and other receivables approximates to their fair value.

INFORMA PLC
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Notes to the Consolidated Financial Statements
for the year ended 31 December 2022

continued
34. Financial instruments continued
Ageing of trade receivables:
Gross Provision Gross Provision
2022 2022 2021 2021
£m £m £m Em
Not past due 1526 - 123.1 ~
Past due 0-30 days 85.0 - 59.8 -
Past due over 31 days 98.2 (29.0) 321 (30.3)
3358 (29.0) 275.0 (30.3)
Books provision (see beiow) - (16,6} - (18.8)
Total 3358 (45.0) 275.0 (49.1)

Trade receivables that are less than three months past the date due for payment are generally not considered impaired.
Of the gross trade receivables balance of £335.8m (2021; £275.0m), £17.2m (2021: £24.9mj was more than three months past
the due date for payment. The Group believes there has not been a significant change in the credit quality and the amounts

are considered recoverable. The Group does not hold any collateral over these balances.

A pravision relating to returns on books which are yet to be paid for of £16.0m (2021: £18.8m) has been disclosed separately
in the table above, This is based on the Group's best estimate of returns for future periods, taking account of returns trends,

and the amount is included as part of the overall provision balance of £45.0m (2021: £49.1m).

Movement in the provision:

2022 2021

£m £m

1anuary 49.1 47.7
Provision recognised 183 185
Recejvables written off as uncollectible {9.6) (7.1
Amaounts recovered during the year (12.8) (10.0)
31 December 45.0 49.1

There are no customers who represent more than 5% of the total gross halance of trade recejvables in either 2022 or 2021,

Non-current other receivables

Non-current ather receivables mainly arise from disposats made in the current and prior years. The movement in the provision

representing the ECL on non-current other receivables is as follows:

2022 2021

Em £m

1 January 5.8 6.8
Provision released (6.2) ~
31 December 0.6 5.8

We have considerad the credit risk of non-current ather receivables and do nat consider there to be any additional risk.
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(g) Liquidity risk

Liquidity risk is the risk that the Group will not be able to meet its financial obligations as they fall due. Ultimate responsibility
for liquidity risk management rests with the Board of Directors, though operationally it is managed by Group Treasury with
oversight by the Treasury Committee. Group Treasury has built an appropriate liquidity risk management framework for

the management of the Group's short, medium and long-term funding. The Graug manages liquidity risk by maintaining
adequate reserves and debt facilities, together with continucusly monitoring forecast and actual cash flows and matching
the maturity profiles of financial assets and liabilities. Included in Note 3¢ is a summary of additional undrawn facilities that
the Group has at its disposal.

Historically and for the foreseeable future the Group has been, and is expected to continue to be, in a net borrowing positicn.
The Group's policy is to fulfil its borrowing requirements by borrowing in the currencies in which it operates, principally
USD and EUR, thereby providing a natural hedge against projected future surplus USD cash inflows.

(h) Liquidity and interest risk tables
The following tables detail the Group’s remaining contractual maturities for its financial assets and liabilities.

The table below presents the contractual maturities of the financial assets, including interest that will be earned on those
assets except where the Group anticipates that the cash flow will occur in a different period.

Carrying Contractual Less than Greater than
amount cash flows’ 1year 1-2years 2-5years 5years
£m £m £Em £m £m £m
31 December 2022
Non-derivative financial assets
Lease receivable 6.7 7.4 19 1.2 36 0.8
Non-interest bearing 2,624.83 2,624.8 25750 49.8 - -
Maritime preference shares 729 109.8 - - 109.8 -
Convertible bond 22.2 29.7 13 1.3 39 23.2
2,726.6 2,771.7 2,578.2 52.3 117.3 24.0 g
Derivative financial assets E’
Cross currency swaps - receipts 22 166.4 4.7 47 157.0 - ‘E
Cross currency swaps - payments - {183.2) (6.1) (6.1) (171.0) - =
22 {16.8) (14) (1.4 {14.0) - g
Total financial assets 2,728.8 2,7549 2,576.8 509 103.3 24.0 -
31 December 2021
Non-derivative financial assets
Lease receivable 6.4 7.1 2.2 1.2 2.2 1.5
Non-interest bearing 1,161.0 1,154.9 1,131.2 237 - - g
1,167.4 1,162.0 1,1334 249 2.2 1.5 o
Derivative financial assets e
Cross Currency swaps - receipts 3.4 171.2 4.7 4.7 161.8 - 5’
Cross currency swaps - payments - (168.8) (5.4) (5.4) {158.0} - 8
3.4 2.4 (0.7) {0.7) 3.8 - ~
Total financial assats 1,170.8 1,164.4 1.132.7 24.2 6.0 1.5

1. Under IFRS 7 contractual cash flows are undiscounted and therefore may not agree with the carrying amounts in the Consolidated Balance Sheet
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Notes to the Consolidated Financial Statements
for the year ended 31 December 2022

continued

34. Financial instruments continued
The following tables present the earliest date on which the Group can settle its financial iabilities. The table inciudes both

interest and principal cash flows,

Carrying Contractual Less than Greater than
amourt cash flows' 1year 1-2years 2-5years Syears
£m £m £m £m £m £m
31 December 2022
Non-derivative financial liabilities
Bank borrowings {41.3) {95.9) (3.9) (4.4) (41.7) (39.9)
Bond borrowings {1,901.9) (2,029.2) [434.2) (32.8) (1.117.9) (444.3)
Lease liabjlities {270.4) {381.3) {40.4) {33.2) (81.6) (226.1)
Trade and other payables {520.1) (520.1) (502.4) 7N - -
Deferred consideration {11} {1.7) (D.6) - {0.5) -
Contingent consideration {133.3) {133.3) (4.1) {3.8) (125.4) -
{2,86B.1) (3,160.9) {985.6) (91.9) (1.373.1) (710.3)
Derivative financial liabilities
Currency forwards (1.1 1.1 M1 - - -
Cross currency swaps ~ receipts {168.1) 1,5985.2 161.9 28.1 960.7 444.5
Cross Currency swaps ~ payments {1.815,0) {201.9) {54.2) {1,096.9} {462.0)
{169.2) {220.9) (41.1) {26.1) {136.2) {12.5)
Total financial Habilities (3,037.3) (3.381.8) {1,026.7) {113.0) {1,509.3) (727.8)
31 December 2021
Non-derfvative financial liabilities
Barik borrawings (33.4) {&3.1) 3.7} {3.6} {8.2} (37.6)
Bond horrowings (1,989.2) {(2,157.3) {40.0y {580.9) {1,110.3) (426,1)
Lease liabilities (265.9) {380.5) (39.7} {(35.7) {79.5) (225.6)
Trade and other payabiles (433.6) {433.6} {416.5} {(17.1} - -
Deferred consideration (4.5} (4.5} 4.1} - {0.4) -
Contingent consideration (14.7} (14.7) 7.1 {4.2) 3.4) -
(2,741.3) (3,043.7) (511.1) (641.5) (1,201.8) (689.3)
Derivative financial liabilities
Currency forwards 0.4) (0.4) (0.4) - ~ -
Cross CUrrency swaps - receipts (40.7y 1,556.9 88 15386 948.5 426.0
Cross currency swaps - payments (1,674.5) (54.3} (180.3) (1,013.4} (426.5)
(41.1) {118.0) (25.9) (26.7) (64.9) (0.5)
Total financial liabilities (2,782.4) (3.161.7) (537.0) (668.2) (1,266.7) {689 8)

1. Under IFRS 7 contractual cash flows are undiscounted and therefore may not agree with the carrying amounts in the Consolidated Balance Sheet

(i} Fair values and fair value hierarchy
Valuation techniques use observable market data where it is availatle and rely as littte as possible on entity-specific estimates.
The fair values of interest rate swaps and farward exchange contracts are measured using discounted cash flows. Future cash
flows are based on forward interest/exchange rates (fram observable yield curves/farward exchange rates at the end of the
reporting period} and contract interest/forward rates, discounted at a rate that reflects the credit risk of the counterparties.

The fair values of contingent and deferred consideration on acquisitions are measured using discocunted cash flow models
with inputs derived from the projected financial performance in relation to the specific contingent consideration criteria

for each acquisition, as no observable market data is available. The fair values are most sensitive to the projected financial
performance of each acquisition; management makes a best estimate of these projections at each financial reporting date
and regularly assesses a range of reasonably possible alternatives for those inputs and determines their impact on the total
fair value. The fair value of the contingent and deferred consideration on acquisitions is considered to be a key source of
estimation uncertainty in 2022, Sensitivity analysis is disclosed in Note 32.

Financial instruments that are measured subsequently to initial recognition at fair value are grouped into Levels 1 te 3,
based on the degree ta which the fair value is observable, as follows:

Level 1 fair value measurements are those derived from unadjusted quaoted prices in active markets for identical assets

or liabilities.

Level 2 fair value measurements are thase derived from inputs, other than quated prices included within Level 1, that are
obiservable for the asset or liability, either directly {as prices) or indirectly (derived fram prices}).

INFORMA PLL
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Level 3 fair value measurements are those derived from valuation techniques that include inputs for the asset or liability
that are not based an observable market data (unobservable inputs}, such as internal madels or other valuation methads.
Level 3 balances for contingent consideration, other investments and convertible bonds use future cash flow forecasts

to determine the fair value, with the fair value of deferred consideration balances taken as the receivable amount less

any provision.

Financial assets and liabilities measured at fair value in the Consolidated Balance Sheet and their categorisation in the fair

value hierarchy 31 December 2022 and 31 December 2021:

Level 1 Level 2 Leve) 3 Total
2022 2022 2022 2022
Em £m £m £m
Financial assets
Derivative financial instruments in designated hedge accounting relationships’ - 22 - 22
Qther investments (Note 21) - ~ 262.7 262.7
- 2.2 262.7 264.9
Financial liahilities at fair value through profit or loss
Merivative financial instiuinents in designated hedge accounting relationships’ - 168.1 - 1681
Unhedged derivative financial instruments - 11 - 11
Deferred consideration on acquisitions - ~ 11 11
Centingent consideration on acquisitions (Note 32) - ~ 1323 133.3
- 169.2 134.4 303.6
1. Armounts relate to interest rate swaps associated with Euro Megium Term Notes {see Note 30)
Level 1 Level 2 Level 3 Total
2021 2021 2021 2021
£m £m £m £m
Financial assets u
Derivative financial instruments in designated hedge accounting relationships' - 3.4 - 34 %
Other investments (note 21} - ~ 6.1 6.1 °§_
- 34 6.1 9.5 b
Financial liabilities at fair value through profit or loss g
Derivative financial instruments in designated hedge accounting relationships' - 40.7 - 40.7 -
Unhedged derivative financial instruments - 0.4 - 0.4
Deferred consideration on acquisitions - - 4.5 4.5
Contingent consideration on acquisitions (note 32) - ~ 14.7 14.7
- 41,1 15.2 0.3 g
g
1. Amounts relates to crass currency swaps associated with Euro Medium Terrn Notes. Refer tc note 30. E
8
Fair value of other financial instruments (unrecognised) =
The Group also has a number of financial instruments which are not measured at fair value in the balance sheet. For the b
majority of these instruments, the fair values are not materially different to their carrying amounts, since the interest ~
receivable/payable is either close to current market rates ar the instruments are short-term in nature. Significant differences

were identified for the following instrurments at 31 December 2022 and 31 December 2021:

-
Carrying Estimated Carrying Estimated g
amount fair value amaunt fair value S
31 December 31December 31 December 31December v
2022 2022 2021 2021 ;
Em Em £m Em =
Financial liabilities S
Bond borrowmgs 1,901.9 1,759.1 1,989.2 2,058.2 g
Total 1,901.9 1,759.1 1,989.2 20582 €
o
=]
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Notes to the Consolidated Financial Statements
for the year ended 31 December 2022

continued
35, Notes to the Cash Flow Statement
2022 2021
Notes £m £m
Continuing operations
Profit befcore tax 163.3 78.4
Adjustments for:
Depreciation of property and equipment 20 11.7 127
Depreciation of right of use assets 39 24.8 242
Amortisation of other intangible assets 18 310.5 2934
Impairment - acquisition-related and other intangiole assets 18 6.9 79
Impairment - property and equipment (0.7) 34
Impairment - IFRS 16 right-of-use assets 39 {0.1) 92
Share-based payments 10 175 150
Subsequent remeaasurement of contingent consideration 8 57 38
Laase maodifications 3.0) (4.7)
(Profiti/ioss on disposal of businessas 22 (11.6) (111.8)
Distributions received from investments {20.6) -
Loss on disposal of property, equipment and software 0.2 0.1
Fair value ioss on investment 0.9 -
Finance income Ih (21.5) (5.7)
Finance costs 12 741 73.5
Share of adjusted results of joint ventures and associates 21 (2.1} (3.0
Operating cash inflow before movements in working capital 555.6 396.1
(Increase)/decrease ininventaries 0.1 41
(Increase)/decrease in receivables {141.7) 31.8
(Decrease)/increase in payables 197.2 818
Movements in working capital 55.6 1177
Pensian deficit recovery contributions 36 (6.9) (6.3}
Additional pension payments 36 (16.1) -
Pension payment into escrow 24 (28.2) -
Cash generated by continuing operations 560.0 507.5
Cash generated by discantinued operations 14 54.7 85.7
Cash generated by operations 614.7 593.2
1. Re-presented for discontinued operations (see Note 4)
Reconciliation of total net financing liabilities
At At
1)anuary Non-cash Exchange 31December
2022 Movements Cash flow movements 2022
£rm Em Em £m £m
Total et financing liabilities (see Note 28} {2,319.4} (181.4) 244.8 (114.4} {2,370.4}
Shiare buyback liability (see Note 33) - 7s.n - - {75.0)
Total financing cash flows (2,315.4) (256.4) 244 .8 (1144} {2,445.4)
AL AL
1 January Non-cash Exchange 31 December
2031 Movements Cash flow  movements 2021
£m £m £m £m £m
Total net financing liabilities (see Note 28) (2,.329.0) (131.4) 34.3 106.7 (2.319.4)
Share buyback liabllity (see Note 33) - - ~ - -
Total financing cash flows (2.329.0) (131.4) 34.3 106.7 (2,319.4)
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36. Retirement benefit schemes

(a) Charge to operating profit
The charge to operating profit for the year in respect of pensions, including both defined benefit and defined contribution
schemes, was £24.0m (2021; £20.1m).

(b} Defined benefit schemes - strategy

The Group operates four defined benefit pension schemes in the UK (the UK Schemes): the Informa Final Salary Scheme {FS5S),
the Taylor & Francis Group Pension and Life Assurance Scheme, the UBM Pension Scheme (UBMPS) and the United Newspapers
kxecutive Pension Scheme (UNEPS). These are for qualifying UK colleagues and provide benefits based on final pensionable
pay. The Group has two defined benefit schemes in the US; the Penton, inc, Retirement Plan and the Penton Media, Inc.
Supplemental Executive Retirernent Plan (together, the US Schemes). All schemes (the Group Schemes) are closed to future
accruals. Contributions to the UK Schemes are determined following triennial valuations undertaken by a qualified actuary
using the Projected Unit Credit Method. Contributions to the US Schemes are assessed annually following valuations
undertaken by a qualified actuary.

For the UK Schemes, the defined benefit schemes are administered by separate funds that are legally separated from

the Company. The Trustees are responsible for running the UK Schemes in accordance with the Group Schemes’ Trust Deed
and Rules, which sets out their powers. The Trustees of the UK Schemes are required to actin the bestinterests of the
beneficiaries of the Group Schemes. There is a requirement that one third of the Trustees are nominated by the members
of the UK Schemes. The Trystees of the pension funds are responsible for the investment policy with regard to the assets
of the fund. None of the Schemes have any reimbursement rights.

The Group's pension funding policy is to provide sufficient funding, as agreed with the Trustees, to ensure any pension deficit
will be addressed to ensure pension payments made to current and future pensioners will be met.

For the Penton Schemes, the defined benefit scheme is administered by Informa Media, Inc. and is subject to the pravisions
of the Employee Retirement Income Security Act 1974 (ERISA). The Company is responsible for the investment policy with
regard to the assets of the fund. The defined benefit scheme has no reimbursement rights.

The investment strategies adopted by the Trustees of the UK Schemes include some exposure te index-linked gilts and
corporate bands. The investment objectives of the US Schemes are to maximise plan assets within designated risk and
return profiles.

The current asset allocation of all Schemes consists primarily of equities, bonds, property, diversified growth funds, credit
funds, other offering rate funds, bespake funds and annuity contracts. All assets are managed by a third-party investment
manager according to guidelines established by the Company.

{c} Defined benefit schemes - risk
Thraugh the Group Schemes the Company is exposed to a number of potential risks as described below:

» Asset volatility: The Group Schemes' defined benefit obligation is calculated using a discount rate set with reference
to corporate bond yields; however, the Group Schemes invest significantly in equities. These assets are expected to
outperform corporate bonds in the long term, but provide volatility and risk in the short term.

+ Changes in bond yields: A decrease in corporate bond yields would increase the Group Schemes’ defined benefit
ohligation; however, this would be partially offset by an increase in the value of the Schemes’ bond holdings.

« Inflation risk: A significant proportion of the Group Schemes’ defined benefit obligation is linked to inflation; therefore
higher inflation will result in a higher defined benefit obligation (subject to caps for the UK Schemes). The majority of the
UK Schemes' assets are either unaffected by inflation or only loosely correlated with inflation, therefore an increase in
inflation would also increase the deficit.

+ Life expectancy: If the Group Schemes’' members live longer than expected, the Group Schemes' benefits will need to
be paid for longer, increasing the Group Schemes’ defined benefit obligations.

The Trustees and the Company manage risks in the Group Schemes through the following strategies:

* Diversification: Investments are well diversified, such that the failure of any single investment would not have a material
impact on the overall level of assets
 Investment strategy: The Trustees are required to review their investment strategy on a regular basis
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Notes to the Consolidated Financial Statements
for the year ended 31 December 2022

continued

36. Retirement benefit schemes continued
There are three categories of pension scheme members:

» Employed deferred members: Currently employed by the Company
« Deferred members: Former colleagues of the Company
» Pensioner members: In receipt of pension

The defined benefit abligation is valued by projecting the best estimate of future benefit payments (alfowing for future salary
increases for UK employed deferred members, revaluation to retirement for deferred members and annual pension increases
for UK members) and then discounting to the balance sheet date. UK members receive increases to their benefits linked to
inflation (subject to caps for the UK Schemes). There are no caps on benefits in the US Schemes as benefits are not tinked

to inflation in these Schemes. The valuation method used for all Schemes is known as the Projected Unit Credit Method.

The approximate overail duration of the Group Schemes’ defined benefit obligation as at 31 December 2022 was as follows:

2022 2021
InformaFSS  UBMPS and Informa Fs$ UBMPS and
and T&F UNEPS Penten and T&F UNEPS Penton
Schemes Schemes Schemes Schemes Schemes Schemes
QOverali duration {years) 16 11 11 19 14 14

The assumptions which have the most significant effect on the results of the IAS 19 valuation for the Schemes are those
relating to the discount rate, the rates of increase in price inflation, salaries, and pensions and life expectancy. The main
assumptions adaopted are;

2022 2621

Informa ¥$S  UBMPS and Informa FSS UBMPS and
and T&F UNEPS Penton and T&F UNEPS Penton
Schemes Schemes Schemes Schemes Schemes Schemes
Discaunt rate 4.95% 4.95% 4.95% 1.90% 1.50% 2.50%
Rate of price inflation 2.45% (CPI)  2,45% (CPY) n/a 2.65% (CP1) 2.65% (CP1) nfa
3.15% (RPI}  3.15% (RPl) n/a  335%({RPH)  3.35% (RP nla
Rate of increase for deferred pensions 1.90% 1.90% nfa 2.30% 2.30% n/a
Rate of increase for pensions in payment 1.90-2.90%  1.90-2.90% n/a 2.30-3.25%  2.30-3.25% nta

Life expectancy;

For an individual aged €5 ~ male (years) 86 87 85 87 87 85
For an individual aged 65 - ferale (years) 89 89 87 89 89 B7

For the UK Schemes, mortality assumptions used in the IAS 19 valuations are taken from tables published by Continuous
Martatity tnvestigation (CMI). The UBMPS UK Scheme uses 101%/105% (male/female) of the 'SAPS’ 53 Normal tables

(2021: ne change since previous year end) based on the year of birth, the Informa ¥5$ Scheme uses 'SAPS’ 53 Pensioner tables
with a scaling factor of 100% (2021: ne change since previous year end), the T&F UK Scheme use 'SAPS' S3 Middle tables with
a scaling factor of 100% (2021: no change since previous year endj and the UNEPS Scheme uses the "SAPS’ 53 Normal tables
with a scaling factor of 100% (2021: ne change since previous year end), All UK Schemes use life expectancy improvements
taken from CMH 2021 (2021 CMI 20203 with an initial addition parameter of 0.25% (2021: 0.25%), a weighting of 10% to

2021 mortality data and a weighting of 10% to 2020 mortality data (2021: a 10% weighting was applied to the 2020 mortality
data; the 2021 parameter did not apply at the previous year end) and the long-term rate of improvement of 1.25%

(2021: 1.25%).

(d} Defined benefit schemes - individual defined benefit scheme details

informa FSS’ T&F GPS? UBMPS’ UNEPS*
Latest valuation date 31.3.2020 30.9.2020 31.3.2020 5.4.2020
Funding tshortfall}/surplus at valuation date and agread recovery plan amounts for
UK Schemes £(24.6m) £(3.7m) £(56.0m) £3.8m

£0.25m per £2.5m per

£2m per year year to 30 year to 30

to 30 june  September  September
2026 2026 2025 n/a

1. nforma Final Satary Scheme

2. Tayior & Francis Group Pension and Life Assurance Scheme
3. UBM Pension Scheme

4. Urmited Newspapers Execunve Pension Scheme
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The sensitivities regarding the principal assumptions used to measure the IAS 19 pension scheme liabilities are set out below:

Impact on Scheme liabilities: Increase amounts

Informa T&F
FSS GPS UBMPS UNEPS Penton
Sensitivity analysis at 31 December 2022 £m £m £m £m £m
Discount rate - Decrease by 1.00% 116 26 41.0 0.8 24
Rate of price inflation pre-retirement - Increase by 1.00% 7.0 15 12.9 0.9 nfa
Life expectancy - Increase by 1year 1.5 0.5 115 14 0.5

Sensitivities have been prepared using the same approach as 2021. The above sensitivity analyses are based on a change
in an assumption while holding all other assumpticns constant, although in practice this is unlikely to ¢ccur and changes
in some assuymptions may be correlated. Should discount and inflation rates fluctuate by a different rate to those disclosed,

the impact can be linearly interpolated.

Amaunts recognised in respect of these defined benefit schemes are as follows:

2022 2021
£m £m
Recognised in profit before tax
Past service credit and administrative expenses 01 04
Interest Cost on net pensicn deficit (Note 12) 0.7 1.5
2022 2021
£m Erm
Recognised in the Consolidated Statement of Comprehensive Income
Actuarial {loss)/gain on scheme assets {1338.7) 48.7
Experience |oss (22.8) (0.6) .
Change in demographic actuarial assumptions 15.6 (7.1 5’
Change in financial actuarial assumptions 2448 36.0 )
Actuarial gain 43.9 770 ‘r;
<
2022 2021 g
£m £m
Movement in net deficit during the year
Net surplus/(deficit) in schemes at end of the year (hefore irrecoverable element of pension surplus) 114 (69.8)
Past service credit and administrative expenses (0.1) (0.4) a
Net finance cost (0.7) (1.5) g
Actuarial gain 439 77.0 g
Cash payments from Scheme for Scheme costs - - §
Contributions from the employer to fund Scheme cests - - ;Du
Deficit recovery contributicns from the employer to the Schemes 223 6.3 Z
Effect of movemnent in foreign currencies (1.2) (G.2) Y
Net surplus/deficit) In Schemes at end of the year (before irrecoverable element of pension surplus) 80.6 11.4
Irrecaveraple element of pension surplus {31.5) (9.8)
Net surplus in schemes at end of the year after irrecoverable element of pension surplus 49.1 1.6

The Pharma Intelligence disposal completed on 1 June 2022 resulted in an agreement with the Trustees of the UK schemes

to accelerate agreed deficit repair contributions for the UK Schemes. This resulted in & one-off payment of £16.1m and a
contribution of £28.2m into an escrow fund, with payment from this fund to the pension schemes being dependent on

the future financial strength of the UK pension Schemes. Payment of both these amounts were made in 2022. As part of

the Schedule of Contributions agreed at the time of the last valuation of the UBM Pension Scheme there is also an agreement
to pay £0.7m of additional contributions to that Scheme at each dividend payment date, with the first payment expected

in 2022. These additional contributions will continue after the acceleration of the deficit repair contributions.
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Notes to the Consolidated Financial Statements
for the year ended 31 December 2022

continued

36. Retirement benefit schemes continued
The amounts recognised in the Consolidated Baiance Sheet in respect of the Group Schemes are as follaws:

2022 2021
£m £m
Present value of defined benefit obiigations (477.3) (735.2)
Fair value of Scheme assets 557.9 746.6
irrecoverable element of pension surplus {(31.5) (9.8)
Net surplus 49.1 LS
Reported as:
Retirament benefit surpius recognised in the Consolidated Balance Sheet 55.8 15.5
Deficit in scheme and hability recognised in the Consolidated Balance Sheet (6.7) (13.9)
Net surplus 49.1 1.6
Changes in the present value of defined benefit obligations are as follows:
2022 2021
£m £m
Opening present value of defined benefit obligation at 1 January {735.2) {786.8)
Past service credit - -
{nterest cast {13.9) {(10.3}
Benefits paid 39.2 342
Actuarial gain 2376 283
Effect of maovement in fareign currencies {5.0) {0.6)
Closing present value of defined benefit obligation at 31 December (477.3) (735.2)
Changes in the fair vatue of Scheme assets are as follows:
2022 2621
£m £m
Opening faft vaiue of Scheme assets at 1 jJanuary 746.6 7170
Return on Scheme assets 13.2 8.8
Actuariai gain (188.7) 48.7
Benefits paid (39.2) (34.2)
Other payments from Schemes 0.1) 0.4
Contributions from the employer to the Schemes 223 6.3
Effact of movement in foreigh currencies 38 0.4
Closing fair value of scheme assets at 31 December 557.9 Ta6.6

The assets of the Informa Final Salary Scheme and Taylor & Francis Group Pension and Life Assurance Sc<heme include assets
held in managed funds and cash funds operated by Legal & General Assurance (Pensions Management} Limited (L&G),
Partrniers Group (UK} Limited and Zurich Assurance Limited.

The assets of the UBM Pension Scheme are held in equity funds, absolute return bonds and bespoke liability driven
investment (LDI) funds with Legal & General investment Management Limited (LGIM}, diversified growth funds with Schroder
Investment Management Limited, real return funds with Newton Investment Management Limited, property funds with
Aviva \nvestars Jersey Unit Trusts and M&G Investment Management Limited (M&G), an flliquid credit fund with M&G
annuities to caver a smalt number of pension members and cash.

The assets of the United Newspapers Executive Pension Scheme assets are held in an insurance buy-in palicy with Aviva Life
& Pensions UK Limited and a Sterting Liquidity Fund with LGIM.

The assets of the Informa Media, Inc. Retirement Plan are primarily invested in private commingled group trust funds
operated by Aot with various investment managers serving as sub-managers within each fund. The Penton Madia, Inc.
Supplemental Executive Retirement Plan is funded on a pay-as-you-go method (i.e. is unfunded).
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The fair values of the assets held are as follows:

During 2022, the Company bought back 89,587,058 ordinary shares at the nominal value of 0.1p for a total consideration of
£517.0m and cancelled 88,987,197 of these shares, 599,861 shares (£3.7m} were settled subsequent to year end and therefore
not cancelled as at year end.

Inferma T&F
FSS GPS UBMPS UNEPS Penton Total
31 December 2022 £m £m £m £m £m £m
Equities 15.1 3s 43.6 - 8.4 70.9
Bonds and gilts 7.2 1.6 724 - 11.0 92,2
Property 1) 21 66.1 - 5.0 821
Diversified growth fund 15.6 3.9 59.2 - - 787
Iiguid credit funds 1.3 0.4 47.7 - - 49.4
Bespoke funds {LDI and hedge funds) 27.7 6.9 112.0 - 2.0 148.6
Annuity contracts - - 43 12.6 - 169
Cash 13.0 2.5 1.9 1.4 0.3 19.1
Total 88.8 21,2 407.2 14.0 26.7 557.9
Informa T&F
F55 GPS UBMPS UNEPS Penton Total
31 Derember 2021 £m £m £m £m £m £m
Equities 54.5 13.3 167.0 - 13.2 2480
Bonds and gilts - - - - 11.6 11.6
Praperty 1.7 4.6 30,1 - 4.5 100.9
Diversified growth fund 29.1 8.1 140.4 - - 177.6
lliquid credig funds 1.2 0.4 49.5 - - 51.1
Absolute return bond fund - - - - - -
Bespake funds (LD! and hedge funds) 12.8 4.3 105.2 - 22 124.5
ANnnuity contracts - - 5.5 13.7 - 19.2
Cash 7.2 2.1 2.4 1.4 0.6 13.7
Total 116.5 328 550.1 15.1 321 746.6 v
g
All the assets listed above have a quoted market price in an active market, with the exception of annuities, property and cash, @
The Group Schemes'’ assets do not include any of the Group’s own financial instruments, nor any property occupied by, ;
or other assets used by, the Group. ﬁ
g
37, Share capital and share premium
Share capital
Share capital as at 31 December 2022 amounted to £1.4m (2021: £1.5m). For details of options issued over the Company’s
shares sea Note 10. o
<4
2
2022 2021 2
£m fm g
Issued, authorised and fully paid ;
1,418,525,746 (2021: 1,503,112,804) ordinary shares of 0.1p each 14 1.5 3
3
2022 2021
Number of Number of
shares shares -
At 1]anuary 4,503,112,804 1,502,137,804 5
Issue of new shares to Employee Share Trust 5,000,000 975,000 E
Share buyback {89,587,058) - B
At 31 December 1,418,525,746 1,503,112,804 ]
a
a
|
I
=
&

O}

Q

Share premium -§
2022 2021 g

Issued, authorised and fully paid £m Em =
AL January 18786 18788 =
Issue in the year - (0.2) 5
At 31 December 1,878.6 18785 -y
Q

=

INFORMA PLE
ANNUAL REPORT AND ACCOUNTS 2022 225



Notes to the Consolidated Financial Statements
for the year ended 31 December 2022

continued

38. Other reserves
This note provides further explanation for the ‘Other reserves' listed in the Cansolidated Statement of Changes in Equity.

Employee
Share Trust
Reserves for and Cash flow Costof
shares to be Merger Other  ShareMatch hedging hedging
issued reserve reserve shares reserve reserve Total
£m Em £m £m £m £m Em

At Y January 2021 22.7 4125.4 {2,157.6) (20.9) 1.4 2.8 10738
Share award expense (equity-settied) 15.0 - - - - - 15.0

Cwn shares purchased {2.5) - - - - - (2.5}
Transfer of vested LTIPS (10.4) - - - ~ - (10.4)
Fair value movements on derivatives in

hedging relationships - - - - 54.5 (2.4} 521

At 1 january 2022 248 4,1254 {2,157.6) {20.9) 55.9 04 2,G28.0

Share award axpense (equity-settied) 12.5 ~ - - - - 17.5

Shares for Trust purchase (3.3} - - - - - (3.3}
Transfer of vested LTIPs (11.1) - - - - - {11.1)
Fair value movemenits on derivatives in

hedging relationships - - ~ ~ {29.8} 1.8 {28.8}
Share buyhack (see Note 33) - - {74.9) - - - {74.9)
At 31 Decemnber 2022 27.9 4,1254 (2,232.5) (20.9} 26.1 2.2 1.928.2

Reserve for shares to be issued
This reserve relates to LTIP and Curinos share awards granted to colleagues and reduced by the transferred and vested awards.
Further information is set qut in Nate 10

Merger reserve

In 2004 the merger of Informa PLC and Taylor & Francis Group plc resufted in a merger reserve amount of £496.4m being
recarded. On 2 November 2016, the Group acquired Penton Infarmation Services and the £82.2m share premium an the
shares issued to the vendors was recorded as an increase in the merger reserve in accordance with the merger relief rutes
of the Companies Act 2006. There were 427,536,794 shares issued on 18 June 2018 in connection with the acquisition

of UBM plc, which at the acquisition-date closing share price of 829p resulted in an increase in the merger reserve of
£3,544.6m. Fram 19 july 2018 to 13 December 2018 there were 256,689 shares issued in connection with the satisfaction
of Save As You Earn (SAYE) awards in the UBM business, which resulted in an increase in the merger reserve of £2.2m.

Other reserve
The other reserve includes the inversicn accounting reserve of £2,189.9m which was created from an issue of shares under
a Scheme of Arrangement in May 2014.

Emplovyee Share Trust and ShareMatch shares

As at 31 December 2022, the Infarma Employee Share Trust (EST) held 2,661,689 (2021: 1,116,505) ordinary shares in the
Company at a market value of £16.5m {2021: £5.8m). As at 31 December 2022, the ShareMatch scheme held 1,354,338
(2021: 1,078,742) matching ordinary shares in the Company at a market value of £8.4m (2021: £5.6m). At 31 December 2022,
the Group held 0.3% (2021: 0.1%) of its own called up share capital.

Cost of Hedging reserves
The cash flow hedging reserves and cost of hedging reserve arises from the Group’'s hedging arrangements, as described
in Note 34.
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39. Non-controlling interests

The Greup has subsidiary undertakings where there are non-contralling interests. At 31 December 2022, these non-controlling
tnterests were composed entirely of equity interests and represented the following holding of minority shares by
non-controlling interests:

APLF Ltd (40%, 2021: 40%)

China Internaticnal Exhibitions Company Limited (30%,
2021: 30%)

Casmaprol Asia Limited (0%, 2021: 50%)

Cosmaoprof India Private Limited (50%, 2021: 0%)
Curinos Australia Pty Limited (43.76%, 2021; 43.76%)
Curinos Inc. {Canada) {43.76%, 2021: 43.76%)

Curings, Inc. (US}(43.76%, 2021: 43.76%)

Curinaos International Limited (43.76%, 2021: 43.76%)
Curinos Limited (43.76%, 2021: 43.76%)

Curinos LLC (43.76%, 2021; 43.76%)

FBX Novantas Haldings, Inc. (43.76%, 2021: 43.76%)
Fort Lauderdate Convention Services, Inc. {10%, 2021: 10%)
Guangzhou Citiexpa Jianke Exhibition Co., Ltd {(40%,
2021: 40%)

Guangzhau Sincbake International Exhibition Co., Limited
{50%, 2021: 50%)

Hong Kong Sinoexpo Informa Markets Limited

(30%, 2021: 30%)

Ibis JV, LP (43.76%, 2021: 43.76%)

Informa Ibis Holdings Inc. (43.76%, 2021 43.76%)
Informa Ibis Inc. (43.76%, 2021: 43.76%)

Informa Marine Holdings, Inc. (10%, 2021: 10%) « Southern Convention Services, Inc, (10%, 2021: 10%) w
Informa Markets Art, LL.C (10%, 2021: 10%) + UUBM Asia (Thailand) Co., Ltd (51%, 2021: 51%) ?_.;
Informa Markets BN Co,, Ltd (40%, 2021: 40%) » USA Beauty LLC (55%) ag
Informa Tharawat Limited {51%, 2021: 51%) » Yachting Promotions, Inc, (10%, 2027: 10%) ;

[

g

None of the non-controlling interests are considered individually material to the Group. During the year there were additions -

of £25.9m non-controliing interest relating to USA Beauty LLC and Piattaforma LLC,
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Informa Tianyi Exhibitions (Chengdu) Co., Ltd

{40%, 2021: 40%)

Inlurma wiener Exhibitions {Chengdu) Co., Ltd
(A0%, 2021: 40%)

ITF2 Limited (45%, 2021: 45%)

Monaco Yacht Show SAM (10%, 2021: 10%)
Piattaforma LLC (40%)

PT UBM Pameran Niaga Indanesia (33%, 2021: 33%)

+ Sea Asia Singapore Pte Limited (10%, 2021: 10%)
+ Shanghai Baiwen Exhibitions Co., Ltd (15%, 2021: 15%)

Shanghai IMsinoexpo Digital Services Co., Ltd. {30%)

» Shanghai Informa Markets ShowStar Exhibition Co.,

Limited (30%, 2021: 30%)

Shanghai Meisheng Culture Broadcasting Co., Ltd
{15%, 2021: 15%)

Shanghai Sinoexpo Informa Markets International
Exhibitions Co., Ltd (30%, 2021: 30%)

Shanghai Yingye Exhibitions Co., Ltd (40%, 2021: 40%)
Shenzhen Informa Markets Creativity Exhibition Co.,
Limited (35%, 2021: 35%)

Shenzhen UBM Herong Exhibition Co., Ltd.

(30%, 2021: 30%)

-
o
3
1Y)
5
“
o
@
=5
w
9
o
=
]
g
3
=
=
@

o
Q
ES
o
a
=1
=
-
5
2
Q
-
E|
1
o
k=]
=]
INFORMA PLC
ANNUAL REPORT AND ACCOUNTS 2022 227



Notes to the Consolidated Financial Statements
for the year ended 31 December 2022

continued

40. Leases and finance lease receivables
{a) IFRS 16 leases at 31 December
The Group's right-of-use assets and lease liabilities at 31 December are as follows:

Right-of-use assets

Property Gther
leases leases’ Total
£m £m £m
1january 2021 914 118.5 20%.9
Depreciation {20.3} 3.9 (24.2)
Additions 277 - 277
Impairment (Notes 8 and 14) (11.8) - (11.8)
Disposals (3.6) - (3.8)
Foreign exchange movemen? - 1.3 1.3
1}anuary 2022 834 1159 199.3
Cepreciation (20.4) (4.4} (24.8)
Additions 17.0 - 1790
Impairment (Note 8) 0.6 - 06
Disposais (2.8) ~ (2.8
Foreign exchange movement 4.8 13.9 18,7
At 31 December 2022 226 125.4 208.0
Lease liabilities
Property Other
leases leases’ Total
Em £m £m

1 january 2021 {159.6) (121.2) {280.8)
Repayment of fease liabilities 40.9 5.1 460
Interest on lease tiabitities 5.9 “s (10.4)
Additians (23.6) - (23.6)
Disposals 4.5 - 45
Foreign exchange movement o1 {1.7} {1.6}
1 January 2022 (143.6) {122,3) (265.9)
Repayment of lease liabilities 3713 5.8 43.1
interest on tease liabiities (5.9} {5.1) {11.Q}
Additions (17.0) - (17.0}
Disposals 3.3 - 33
Foreign excharige movement 8.1 {14.8) (22.9)
At 21 December 2022 {134.0) {136.4) (270.4)
2021
Current lease liahilities {29.5) {0.5) {(30.00
Non-current lease liabilities {114.1) {121.8) (235.9)
At 31 December 2021 (143.6) (122.3) (265.9)
2022
Current Jease liabilities (29.5) 0.7) {30.2)
Non-cutrent lease liabilities (104.5) (135.7) {240.2}
At 31 December 2022 {134.0) (136.4} {270.4)

1. Other leases relats to event venue-reiated leases

The Group's average lease term under {FRS 165 5.3 years (Z021: 4.7 years). The average incremental borrowing rate used for

the year ended 31 Decemnber 2022 to discount lease liabilities was 4.3% (2021: 4.1%),
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(b} IFRS 16 finance lease receivable at 31 December
The Group's finance lease receivable at 31 December is £6.7m (2021; £6.4m).

The Group entered into finance leasing arrangements as a lessor for sub-leases on property leases. The average term of
IFRS 16 finance sub-leases entered is 4.4 years (2021: 3.6 years).

{c) Low-value and short-term lease income and expense for the year ended 31 December

Total
£m
2021
Low-value rent expense -
Short-term rent expense!’ (59.2)
2022
Low-value rent expense -
Short-tern rent expense’ (85.4)
1. Includes event venue-related leases
Total
£m
2021
Low-value and short-term sub-lease rent income 1.8
2022
Low-value and short-term sub-lease rent income 2.0

41. Related party transactions

Transactions between the Company and its subsidiaries, which are related parties, have been eliminated on consclidation
and are not disclosed in this note. The transactions between the Group and its joint ventures and associates are disclosed
below. The following transactions and arrangements are those which are considered to have had a material effect on the
financial perfermance and position of the Group for the year.

Transactions with Directors

There were no material transactions with Directors of the Company during the year, except for those relating to remuneration
and shareholdings. For the purposes of IAS 24 Related Party Disclosures, executives below the level of the Company's Board
are not regarded as related parties.

Further information about the remuneration of individual Directors is provided in the audited part of the Remuneration
Reporton pages 131 to 141 and Note 9.

Other related party disclosures
At 31 December 2022, Informa Group companies have guaranteed the UK pension scheme liabilities of the Taylor & Francis
Group Pension and Life Assurance Scheme, the Informa Final Salary Scheme and the UBM Pension Scheme.,

Transactions with related parties are made at arm’s length. Qutstanding balances at year end are unsecured and settlement
accurs in cash. There are no bad debt provisions for related party balances as at 31 December 2022, and no debts due from
related parties have been written off during the year. Buring the period, Informa entered into related party transactions

to the value of £3.3m (2021: £0.6m) with a halance of £0.2m (2021: £0.3m) cutstanding at 31 December 2022,

INFORMA PLC
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Notes to the Consolidated Financial Statements
for the year ended 31 December 2022

continued

42, Subsidiaries
The listing below shows the subsidiary undertakings as at 31 December 2022:

Registered Registereqd
Company name Country Qwnership office Company name Country TGwnership office
Centre for Asia Pacific Australia 100.00% A1 Shanghai Informa Markets  China 70.00% CH19
Aviation Pty, Limited ShowStar Exhibition
Centre for Aviation Australia 100.00% AU1 Co. Ltd.
Pty. Limited Shanghai Meisheng Culture  China 85.00% CH20
Curinos Australia Australia 56.24% AU3 Broadcasting Co., Ltd.
Pty. Limited Shanghai SincExpo China 70.00% CH21
Datamonitor Pty. Limited  Australia 100.00% AU2 :nigrnmi_‘;"a;rg‘i,b_f
xhibitions
informa Australia Australia 100.00% AUZ Cno LZ on 1
Pty. Limited M
Y . \ Shanghai Yingye China 60.00% CHZ2
infarma Holdings Australia 100.00% AN SO
(Austrafia) Pty. Limited Exnibitions Co., Ltd.
7 . Shenzhen Informa Markets  China 55.00% CH23
Ovum Pty Limited Australia 100.00% AlJ2 Creativity Exhibition
Arabian £xhibition Bahrain 100.00% Bal Co., Ld.
Management W.L.L. shenzhen UBM Herong China 70.00% CH24
Informa Middle Bermuda 100.00% BM1 Exhihition Cao., Ltd.
East Limited Stormeliff Limited Cyprus 160.00% o
Informa Markets Lida Brazil 100.00% BR1 Informa Egypt LLC Evgpt 100.00% EG1
Curinos inc. Canaca 56.24% A3 Euromedicom SAS France 100.00% FR1
iNet Interactive Canadalinc. Canada 100.00% CAY Eurovir SAS France 100.00% FR1
informa Canada Inc. Canada 100.00% g New AG Internaticnal France 100.00% FR1
informa Tech Canada Inc. Canada 100.00% CAZ s.arl.
China internationat Ching 73.00% cH1 EBD Group GmbH Germany 100.00% 813
Exhibitions Co., Ltd. informa Holding Germany 100.00% DEY
Guangzhou CitiExpo Jianke  China 60.00% CH2 Germany GmbH
Exhibition Co., Lid. Informa Tech Germany 100.00% DEY
Guangzhou Sinobake China 50.00% CH3 Germany GmbH
International Exhibition Taylar & Francis Verlag Germany 100.00% DE2
Co., Lid. GmbH
18C Conferences and Event  China 100.00% CH4 UBM Canon Germany 100.00% DE3
Management Services Deutschland GmbH '
{Shanghai) Co., Ltd. APLF Limited H K 60.00% HK1
informa Data Service China 100.00% CHS imite o eng rong '
(Shanghai) Co., Ltd. Cosmopraf Asia Limited Hong Kang 50.00% HK1
Informa Enterprise China 100.00% CHB Great Tactic Limited Hong Kang 100.00% HK1
Management (Shanghai} Haong Kang Sincexpa Hang Kong 70.00% M
Co., Lid. informa Markets Limited
Informa Exhibitions China 100.00% CH7 Informa Global Markets Hong Kon, 100.00% HK1
] ! 5
{Beijing} Co., Ltd. {Hong Kong} Limited
Informa Information China 100.00% CH8 Informa Limited Hong Kong 100.00% HK1
Technology (Shanghai} informa Markets Asia Hong Kong 100.00% HK1
Co, Ltd. Group Limited
Informa Market China China 100.00% cH Informa Markets Asia Hong Kong 100.00% HK1
e-Commerce (Shanghai) Holdings (HK) Limited
Co. td. Informa Markets Hong Kong 100.00% HIC
informa Markets China China 100.00% CH10 Asia Limited
(Chengau} Co, Lta. Infarma Markets Asia Hang Kong 160.00% HK1
Informa Markets China China 100.00% CH11 Partnership
(Guangzhou] Co., Led. Informa Markets South Hong Kong 100.00% HK1
informa Markets China China 100.00% CH12 China Limited
{Hangzhou) Co., Ltd. MAI Brokers (Asia & Pacifi) Hong Kong 100.00% HIKY
informa Markets China China 100.00% CH13 Limited
(shanghai) Co. Ltd. Mills & Alien Holdings Hong Kong 100.00% HK?
Infarma Markets China China 100.00% cH14 {Far East) Limited
Es?emhe;" CO"ELt:'b o 000 s PelonMeoaAsiaLimited  Hong Kong 100.00% MK
nforma Tianyi Exhibitions ina 2 . . ,
{Changdu; Co., Ltd, Ei(:ns?e%proflnd\a Private India 50.00% IN1
informa Weiner Exhibitions  China 60.00% CH16 \nforma Markers india India 100.00% N
{Chengdu) Co., Ltd. Private Limited .
i Bar i H17
é:;%gizg;zac“ge&d China 82.00% ¢ Taylor & Francis Books India 100.00% INZ
Shanghai i T b 70.00% chig india Private Limited
anghai IMsincexpo China L . .
Digital Seruices Ca., Lid, Taylor & Francis India 100.00% IN3

Technology Services LLP
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42, Subsidiaries continued

Registered Registered
Company name Country Qwnership office Company name Country Ownership office
UBM Exhibitions India LLP  India 100.00% IN1 Informa Markets B.V. Netherlands 100.00% NL2
PT Pamerindo indonesia Indonesia 100.00% 101 UBM Asia B.V. Netherlands 100.00% NL1
PT UBM Pameran Niaga Indonesia 67.00% 102 Dove Medical Press (NZ) New Zealand 100.00% NZ1
Indonesia Limited
Colwiz Limited Ireland 100.00% R2 Informa Healthcare A.S. Norway 100.00% NO1
Donytel Untimited Ireland 100.00% IR1 Colwiz Pakistan Private Pakistan 99.98% PK1
Company Limited
F1000 Open Science Ireland 100.00% R1 UBM Exhibitions Philippines 100.00% PH1
Platforms Limited Philippines Inc
Maypond Holdings Limited  Ireland 100.00% IR1 Informa Tharawal Limited  Qatar 49.00% QA1
Maypend Limited iretand 100.00% IR1 Informa Markets BN Republic of 60.00% RK1
Tanaho! Unlimited ireland 100.00% IRT Co.. Ltd Korea
Company Informa Markets Korca Repubtic of 100.00% RK1
UNM International Isle of Man 100.00% M1 Corparation Korea
Haldings Limited informa Tech Korea Co., Ltd  Republic of 100.00% RK2
UNM Overseas Isle of Man 100.00% 1M1 Korea
Holdings Limited Informa Saudi Arabia Saudi Arabia 100.00% sUt
Informa Glokat Markets Japan 100.00% 1P1 Limited
{Japan) Limited Informa Saudi Arabia LLC Saudi Arabia 100.00% SU2
Informa Intelligence G.K.  Japan 100,00% 1P1 - inliguidation
Informa Markets Japan Japan 100.00% P2 IBC Asia {S) Pte Ltd Singapore 100.00% 561
Co. Ltd informa Exhibitions Pte Singapore 100.00% SG1
Taylor & Francis japan G.K. Japan 100.00% )P3 Limited
Informa Jersey Limited Jersey 100.00% JE1 ig_forma G‘thal E’?aﬁkeés Singapaore 120.00% 5G1
UBM {Jersey) Limited Jersey 100.00% JE2 (S lnia;?o;?) & Himite - 90.00% G2
. ea apor ore .
UBM Limited Jersey 100.00% JE2 oo s S Bapore ingap
CMP Holdings S.a.rl. Luxembourg 100.00% X1 Singapere Exhibition Singapore 100.00% 5G1
CMP intermediate Luxembourg 100.00% X1 Services (Pte) Limited
Holdnngs sa.rl . Taylor & Francis () PteLte  Singapore 100.00% SG1
UBM Finance S.ar.. Luxembourg  100.00% 1 Marketworks Datamonitor  South Africa 100.00% 5A1
UBM IP Luxembourg 5.ar.l.  Luxembourg 100.00% X1 {Pty) Limited
United Brazil Holdings Sarl  Luxembourg 100.00% X1 Institute for International Spain 100.00% SPt
United Commonwealth Luxembourg 100.00% X1 Research Espana 5.L. o
Haldings S.a.r.l. Co-Action Publishing AB Sweden _100.00% se1
United Consumer Media Luxembourg 100.00% A Taylor & Francis AB Sweden 100.00% SE1
Holdings S.a.r.\. Infarma IP GmbH Switzerland 100.00% Swi
United CP Holdings S.4.rl.  Luxembourg 100.00% Lx1 Infarma Tech Taiwan Taiwan 100.00% TAT
United News Distribution Luxembourg 100.00% X1 Limited
sarl Bangkok Exhibition Thailand 100.00% TH1
United Professional Media  Luxembourg 100.00% LX1 Services Ltd
sarl . _ UBM Asia (Thailand) Co. Ltd Thailand 49.00% TH1
UNM Holdings 5.a.r.. Luxembourg 100.00% LX1 UBM Istanbul Fuarcilik ve Turkey 100.00% ™w
Vavasseur Internationat Luxembourg 100.00% LX1 Gosteri Hizmetleri A.S.
Holdings 5.a.r.l. _ , ABI Building Data Limited UK 100.00% UK1
!sr:jfgrar?]?jMarkets Malaysia  Malaysia 100.00% MA1 Afterhurst Limiced UK 100.00% LK1
. _ } Blessmyth Limited UK 100.00% UK1
Malaysian Exhibition Malaysia 100.00% MAT1 myth 1 I‘ i
Services Sdn Bhd Canrak Baoks Limited UK 100.00% UK1
UBM Tech Research Malaysia 100.00% MA1 Colonygrove Limited UK 100.00% UKl
Malaysia Sdn 8hd Colwiz UK Limited UK 100.00% UK1
UBMMG Holdings Sdn Bhd ~ Malaysia 100.00% MA1 Crosswall Nominees UK 100.00% UK1
UBM Mexico Exposiciones, Mexico 100.00% ME1 Limited
S.APL Curings International UK 56.24% UK1
Informa Monacc 5.A.M Monaca 100.00% MCT Limited
Monaco Yacht Show SAM  Monaco 90.00% MY Curinos Limited UK 56.24% UK
Myanmar Trade Fair Myanmar 100.00% MY1 Datamonitar Limited UK 100.00% UK1
Management Company Design Junction Limited UK 100.00% UK1
Limited DIVX Express Limited UK 100.00% UK1
IIR South Africa B.W. Nethertands 100.00% NL1 Dove Medical Press Limited UK 100.00% UK1
Informa Europe B.V. Netherlands 100.00% NL1 C-Health Media Limited UK 100.00% UK1
informa Finance B.V. Netherlands 100.00% NL1 F1000 Research Limited UK 100.00% UK1
INFORMA PLC
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Notes to the Consolidated Financial Statements
for the year ended 31 December 2022

continuted
42, Subsidiaries continued
Registered Registered
Company name Country QOwnership office Campany name Country ownership office
Futurum Media Limited UK 100.00% uK1 Informa Telecoms & Media UK 100.00% UK
GNC Media lnvestments UK 100.00% UK Limited
Limited informa Three Limited 814 100.00% UK
Green Thinking {Services) UK 100.00% UKt informa UK Limited UK 10G.00% UK
Limnited informa United Finande UK 160.00% UK
Hirecorp Limited [S1¢ 100.00% UKk1 Limited
1BC {Ten) Limited UK 100.00% K1 Informa US Hoidings UK 100.00% UK
18C (Twelve) Limited UK 190.00% K1 Limited
18C Fourteen Limited UK 100.00% UKt ITF2 Limited Uk 55.0% K1
NR (UK. Holdings) Limited UK 100.00% UK1 Jemes Dudley international UK 100.00% UK
Limited
[IR Management Limited UK 100.00% UK1 I e . o
) Light Reading UK Limited UK 100.G0% UKT
{ndustry Dive, Ltd UK 100.00% UK1
L Ltondon on-Water Lid UK 1006.00% UK?
infarma Connect Limited UK 100.00% UK MAT Luxerrbaura UK UK 100.00% UK
u A
informa Casec Limited UK 100.00% UK1 Societaxs &
infarma Exhibitians UK 106.00% UKT iller Freeman Worldwide UK 100.00% UK
Limited Limited
\nforma Final Salary UK 10c.00% UKT MR Exnibitions Limited UK 100.00% UK1
Pension Trustee Company .
Limited MRO Network Limited UK 100.00% uK1
informa Finance Australia UK 100.00% UKt MRO Publications Limited UK 100.00% UK1
Limited OES Exhibitions Limited UK 100.00% UK1
Informa Finance Brazil UK 100.00% UK1 QOTC Publications Limited UK 100.00% UK1
timited Pepton Communications UK 100.00% UK
tnforma Finance Egypt UK 100.00% UK1 Furppe Limited
Limited Roamingtarget Limited UK 100.00% UK1
'rjformda Finance Mexico UK 100.00% UKt Routledge Books Limited UK 100.00% UK1
Limite Taylor & Francis Books UK 100.00% UKl
informa Finance UK UK 100.00% UK Limited
Limited Taytar & Francis Group UK 100.60% UK1
informa Finance USA UK 100.00% UK1 Limited
L"f”“""d J ) » ) _ Talor&francisbimited UK 100.00% UK
informa G_obal Markets $00.00% UK Taylor & Francis Pubfishing UK 100.00% UK1
{Europej Limited ! N
. . ao% Services Limited
nforma Group Haldings UK 100 UKT s Automstive Holdings UK 100.00% UK
Lirnited ol
o ) o Lirmnited
informa Group Limited - UK 00.60% » TU-Automotive Limited UK 100.60% uKi
ln;orma ‘Hoﬁdmgs Lm;:ted Ei :gggg:: UK: Turtle Diary Limited UK 100.00% UKt
Informa fnvestment Plan . L
Trustees § imited ugm (G'P) f-\lo1 Lim(ted. UK 100.00% v
Informa Investments UK 100.00% UK1 UBM Aviation Worldwide VK 100.00% LK1
L Limited
Limited )
informa Manufacturing UK 100.00% UK1 33&??3?2232135 UK 100.00% UK
Europe Holdings Limited & o
Informa Manufacturing UK 100.00% UK UBM Property Lzm»ged UK 100.00% Lt
Eurcpe Limited UBM Property Services UK 100.00% UKl
informa Markets (Europe) UK 100.00% UK Limited
Limited UBM Shared Services UK 100.00% UK
Informa Markets {Maritime) UK 100.00% UK Limited
Limited UBM Trustees Limited UK 100.00% UK
Informa Markets {LUK} LK 100.00% UKl UBMG Holdings UK 100.00% UK1
Limited URBMG Services Limited UK 100.00% UKt
informa Markets Limited UK 100.00% UK1 United Consumer Media UK 100.00% UK1
infarma Qverseas UK 100.00% UKt UK societas
investments Limited United Executive Trustees WK 100.00% UK
Informa Property UK 100.00% UK1 Limited
(Calchester] Limited United Newspapers UK 100.00% UKl
infarma Six Limited UK 100.60% uk1 Publications Limited
Informa Tech Founders UK 55 00% UKl United Trustees Limited UK 100.00% UK
Lirnited UNM Investrnents Limited UK 100.00% UK1
informa Tech Research UK 100.00% S Vavasseur Overseas UK 100.00% UK1
Limited Holdings Lirited
INFORMA PLC
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42. Subsidiaries continued

Registered Registered
Company name Country Ownership office Company name Country Ownership office
Advanstar USA 100.00% use Informa Markets USA 100.00% us1
Communications, Inc, France, Inc.
CMP Child Care Center, Inc  USA 100.00% usé Informa Markets LsA 100.00% usi
Curinos LLC USA 56.24% 1151 Hnldings, inc.
Curinns, Inc. Usa 56.24% Ut morma Markers UsA 100.00% vet
Duke Investments, Inc. LISA 100.00% us3 Informa Markets USA 100.00% Us1
Farm Progress Limited USA 100.00% us1 Manufacturing LLC
F8X Novantas Holdings Inc.  USA 56.24% us mforma Markets UsA 100.00% us1
Fort Lauderdale USA 90.00% us4 Medica LLC
Convention Services, Inc. Informa Media, Inc. UsA 100.00% st
Ibis }V, LP USA 56.24% Us1 informa Operating USA 100.00% us1
Industry Dive, Inc. USA 100.00% us1 Holdings, Inc.
Informa Business USA 100.00% us2 Inferma Princeton LLC USA 100.00% use
Intalligence, Inc. Informa support USA 100.00% us1
Informa Business Media USA 100.00% us1 Services, Inc,
Holdings, Inc. Informa Tech Holdings LLC  USA 100.00% ust
Informa Business USA 100.00% Us1 Informa Tech LLC USA 100.00% usi
Media, inc. Informa US Beauty UsA 100.00% Us
Informa Data Sources, Inc.  USA 100.00% Us1 Holdings LLC
Informa Exhibitions usa 100.00% s Informa USA, Inc. LJsA 100.00% 152
Holding Corp. Internet World Media, Inc.  USA 100.00%  US1
Informa Exhibi_tions Usa 100.00% us1 KNect365 US, Inc. USA 1005[%— Use
U.S. Construction & Real ———
Estate, Inc. Ludgate USA LLC USA 100.00% us1
Infarma Exhibitions, LLC USA 100.00% us1 MetLine Corporation LISA __10000% us7
Informa Global Sales, Inc. ~ USA 100.00% us1 Ovum, Inc. USA ___10000% - Usz
informa Globat Shared ~ USA 160.00% ust  PlattaformallC USA 5000 o UST
Services LLC Roast LLC USA 100.00% usi
Informa Ibis GP, LLC USA 100.00% ust Scuba Haldings, Inc. USA T 10000% Ust
Informa Ibis Holdings Inc. USA 56.24% us1 Southern Convention USA _90-00% us4
Informa Ibis Inc. USA 56.24% us? Services, Inc. .
Informa Intrepid UsA 100.060% us1 Spectrum ABM Carp. USA 100.00% us1
Holdings Inc. Taylor & Francis Group, LLC  USA 100.00% usi
Informa Life Sciences USA 100.00% usi UBM Community USA 100.00% uUs5
Exhibitions, Inc. Connection Foundation
Informa Marine USA 90.00% us1 UBM Delaware LLC USA 100.00% us1
Holdings, Inc. UBM Finance, Inc. USA 100.00% ust
Informa Markets Art, LLC UsA 90.00% us1 UBM UK LLC USA " 100.00% "ﬁ uUst
:g;(;;)r?jCM&rkEts Fashicn USA 106.00% Us1 USA Beauty LLC USA :—"—W Us1T
Yachting Promotions, Inc. USA _ 90.00% us4
Informa Middle East United Arab 100.00% UAE1
Media FZ LLC Emirates
SES Vietnam Exhibition Vietnam 100.00% VE1

Services Company Limited
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Notes to the Consolidated Financial Statements
for the year ended 31 December 2022

Registered office address

continued
42, Subsidiaries continued
Company registered office addresses
Registered Registered
office Registered office address office
AN /0 LBW & Partners, Level 3, 845 Pacific Highway, CH23
Chatswood, NSW 2067, Austraiia
A2 Level 4, 24 York Street, Sydney, NSW 2000, Austraiia CH24
Al3 c/o Kelty Partners (Northern Beaches) Pty Ltd, Unit 15,
117 Old Pittwater Road, Brookvale NSW 2100, Australia Yy
BA1 Building 1, Road 22, Block 414, Al-Daih, PC Box 20210,
Jicthafs, Bahrain EG?
BM1 victoria Place, 5th Floor, 31 Victaria Street, Hamilton, FR1
HM10, Bermuda DE1
BR1 Avenida Doutara Ruth Cardoso, 7221 22 Andar DE2
Conjunto 2301, B.A,, Pinheiros, Sdo Paulo-SP, CEP DE3
05425-902, Brazil
CAT cfo Mctdilian LLP, 1500 Royal Centre, 1055 W, Georgia HK1
Street, Vancouver, BC VEE 4NY, Canada
Caz2 12th Flogr, 20 Eglinton Avenue West, Yonge Eglinton N
Centre, Toronto, ON M4R 168, Canada
CA3 181 University Avenue, Sufte 1100, Toronto, ON M5H N2
3M7, Canada
CH1 Floor /8, Urban Develocpment international Tower, N3
No. 355 Hong Qtao Road, Xu Hui District, Shanghai,
200030, China
CH2 Room 902, No. 996 East Xingang Raad, Haizhu District, 11
Guangzhaou, China
CH3 Room 2807, No. 1022 East Xingang Road, Haizhu D2
District, Guangzhou, China
CH4 Room 2072, 2nd Fioor, 124 Building, No. 960 Zhong Xing IR
Road, Jing'an District, Shanghal, China R2
CHS Room 6396, No. 650 Dingxi Road. Changning District, Ll
Shanghai, China
CHE Room 2201 Hang Kong New Tower, No., 300 Huai Hai 1P
Middie Road, Huang Pu District, Shanghal, China
CH7 Unit 802 Comfort Plaza, No. 4 of Worker's Stadium g2
Narth Raad, Chaoyang District, Befjing 100027, China
CHS8 West-South Area FL. 3, No. 2123 Pudong Avenue, 1p3
Free Trade Zone, Shanghai, China
CH9 Unit 8-A25, N0.657, DingXi Road, Changning Oistrict, JE1
Shanghai, China jE2
CH10 China (Sichuan) Pilot Free Trade Zone, East Section of LX)
Ningbo Road, Zhengxing Street, Tianfu MNew District, MAT
Chengdu, China
CHN Room 1159-1164, China Hotel Office Tower, Liu Hua
Road, Guangzhou, China ME1
CH12 Room 123, Floor 1, Building 1, Na.108 Kanggiao Road, MC1
Gongshu District, Hangzhou, China
CH13 Room 207, No. 453 Fahuazhen Road, Shanghai, China MV
CH14 V3 East, Level 17 Daging Bulding, Tian'an Shatou Street,
Futian District, Shenzhen, China N
CHY5 No 502, 5th Flogr, Building 4, 99 Guangfu Road, Wuhou
District, Changdu, China NLE2
CH1e Room 1009, Western Tower No. 19, Way 4, South Peapie
Road, Chengdu, China NZ1
CH17 Room 1010, 10F, No. 993 west Nanjing Road, Jingan
District, $hanghai, China NO}
CH18 8/F UDIT, 335 Hang GQiac Road, Shanghat 2000630, China
CH19 Unit 2801, K11 Atelier, 300 Hual Hal Read Central,
Huangpu District, Shanghai 200021, China PK1
CH20 Roam 101-75, No.15 Jia, No. 152 Alley, Yanchang Road,
ling'an District, Shanghat, China
CH2Y Room 608, Block A, No. 1 Building, No. 3000 Lengdong P
Avenue, Pilot Free Trade Zong, Shanghai, China
CH22 Room 234, 2nd Flaor, M-Zone, 15t Building, No 3338 Hu QA1
Qing Ping Road, Zhao Xiang Town, Qing Pu District, RK1

Shanghai, China

INFORMA PLC
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Building No. 3, Zuoyue Financial Centre, No. 5033 of
Menghai Avenue, Shenzhen, China

Room 607, East Block, Coastal Building, Haide 3rd Road,
Nanshan District, Shenzhen, Guangdong 518054, China

2nd Floar, Sotiri Tofini 4, Agios Athanasios, Limassol,
4102, Cyprus

7H Building . Street 263, New Maadj, Cairo, Egypt
37 avenue de Friedland, 75008, Paris, France
Westenriederstraie 19, 80331 Munich, Germany
Knesebeckstralle 62/63, 10719 Berlin, Germany
Friedensplatz 13, 53721, Siegburg, Germany

Room 812, Silvercard, Tower 1, 30 Canton Road,
Tsimshatsui, Kowtoan, Haong Kong

Salitaire-X1V Building, 8-Wing, 1st Floor, Unit No. 3 & 4,
Gury Hargovindji Marg, Chakala, Andheri (East),
rMumbai 406093, India

2nd & 3rd floor, The National Council of YMCAS of India,
1, Jai Singh Road, New Defni, 110001, India

No, 143, 144 riosur Main Road, industrial Layout,
Koramangala, Bangalore 560 095, Karnataka, india

Menara Utara Gedung Menara Jamsotek, Lt 12 unit TA
12-04, {1, jend., Gabot Subroto No. 38, Jakarta, tndonesia

Jalan Sultan iskandar Muda, Na 7 Arteri Pondok Indah,
Kebayoran Lama, jJakarta Selantan, 12240, Indonesia

68 Merrion Sguare, Dublin 2, D02 W983, irefand
70 Sir John Rogerson's Quay, Dublin 2, ireland

First Names House, Victoria Road, Douglas, IM2 40F,
Iste of Man

21F, Otermmachi Financial City North Tower, 1-9-5
Gtemachi, Chiyoda-ku, Tokya, 100-0004, Japan

Kanda 91 Building, 1-8-3 Kajicho, Chiyada-ku, Tokyo,
101-0044, Japan

9th Floar, JHV Building, 1-54-4, Kanda Jimbaocho,
Chiyoda-ku, Tokyo, 101-0051, japan

22 Grenville Street, St Heller, jE4 8PX, Jersey

44 The Esplanade, St Heller, JE4 9WG, Jersey
21-25 Allee Scheffer, L-2520, Luxembourg

Unit 30-07, Level 30, Tower A, Vertical Business Suite,
Avenue 3, Bangsar Sauth, No. 8, jatan Kerinchi, 52200
Kuala Lumpury, Malaysia

Av, Benjamin Franklin 235-4, Mexico, DFO6100, Mexico
Le Suffren, 7 rue Suffren-Reymond, Monaco, 38000,
Manaco

Na. 3/A, # 14-00 lunction City Tower, Bogyoke Aung San
Road, Pabedan Township, Yangon Region, Myanmar
Coengebouw, Suite 8.04, Kabeiweg 37, 1014 BA
Arnsterdarn, Netherlands

de Entree 73, 1101 BH, Toren A, Amsterdam,
Netherlands

HPCA Limited, 1 ihumata Road, Milford, Auckiand, 6620,
New Zealand

c/o Advokat Merete Bardsen, Wahl-Larson
Advokatfirma AS, Fridtjof Nansens plass 5, Qsio, 3164,
Norway

6th Floor, Citi View, Block 3, Bahadur Yar Jung
Cagperative Housing Saciety, Shaheed-e-Millat Road,
Karachi Sindh, Pakistan

Unit 1-121, Ground Floor, One E-com Center Ocean
Drive, Mall of Asia Complax, Pasay City, Philippines

P.O, Box 545, Doha, Qatar

8F, Woodo Building, 214 Mangu-ro, Jungnang-gu, Seoul,
02121, Republic of Korea



42. Subsidiaries continued

Registered

office Registered office address

RK2Z #801, 8/F Karea Design Center, 322 Yanghyeon-Ra,
Bundang-Gu, Seongnam-si, Gyeonggi-do, 13496,
Republic of Korea

S Office 109, 1st Flcor, Aban Center, King Abdulaziz Road.
AlGhadir District Riyadh, 12211, Saug Arabia

St Marei bin Mahfouz Group Regicnal Office Building, Al
aziziya intersection of Tahlia & Siteen Str nearby Ikea,
PG Box 4100, Jeddah 21491, Saudi Arabia

SG1 #04-01, Visioncrest, 103 Penang Road, 238467,
Singapore

5G2 10 Kallang Avenue, #09-16 Aperia Tower 2, 339510,
Singapore

SA1 Broadacres Business Centre, Corner Cedar, 3rd Avenue
Broadacres, Sandton Gauteng, Johannesburg, 2022,
South Africa

5Pt Calle Azcona, 36, Bajo de Madrid, Madrid 28028, Spain

SE1 Box 3255, 103 65, Stockholm, Sweden

SW1 Suurstoffi 37, 6343 Rotkreuz, Switzerland

TA1 Floor 10, No. 66, Second 1, Neihu Rd, Neiting District,
Taipei, Taiwan

TH1 428 Ari Hills Building, 18th Floor, Phahonyothin Road,
Samsen Nai, Phaya Thai, Bankok 10400, Thailand

T Rizgarlibace Mah. Kavak Sok, Smart Plaza B Blok,
No: 31/1 Kat: 8, 34805 Kavacik-Beykoz, Istanbul, Turkey

UK1 5 Howick Place, London, SW1P TWG, United Kingdom

us1 c/o Corporation Service Company, 251 Little Falls Drive,
Wilmington, DE 19808, USA

us2 c/0 Corporation Service Company, 84 State Street,
Boston, MA 02109, USA

Us3 c/o Corporatian Service Company, 190G W. Littteton
Boulevart, Littleton, CO 80120, USA

us4 ¢/o Corporaticn Service Company, 1201 Hays Street,
Tallahassee, FL 32301, USA

uss c/o The Prentice-Hall Corporation System Inc, 251 Little
Falls Drive, Wilmington, DE 19808, USA

use c/o Corporation Service Company, 80 State Street,
Albany, NY 12207-2543, USA

us7 c/o Corporation Service Company, 2710 Gateway Oaks
Drive, Suite 150N, Sacramento, CA 95833, USA

UAET 17th & 18th Floor, Creative Tower, P. O, Box 422,
Fujairah, United Arab Emirates

VE1 10th Floor, Ha Phan Building, 17-17A-19, Ton That Tung

Street, District 1, HCMC, Vietnam
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Notes to the Consolidated Financial Statements
for the year ended 31 December 2022

cantinued

43. Contingent liabilities and assets
At 31 December 2022 there were no contingent fiabilities or contingent assets.

44, Post balance sheet events
At the time of approval of the financial statements we are in advanced negatiations in respect of a significant business
combination and expect to agree the transaction imminently.

INFORMA PLC
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Parent Company Balance Sheet as at 31 December 2022

2022 2021
Notes £m £m
Fixed assets
Investment in subsidiary undertakings 3 7,897.0 7,886.7
78970 78867
Current assets L
Debtors falling due within one year 5 30142 - - 45504
Debtors falling due after gne year 4 2,142.1 1,855.3
Cash and £ash cquivalentls 1,136.6 0.2
6,292.9 6,409.9
Creditors: amounts falling due within one year [¢] (1,246.8) (130.0)
Total assets less net current liabilities 50461 62799
Creditors: amounts falling due after more than one year 7 (1,976.0) {2,894.9)
Net assets 10,967.1 11,271.7
Capital and reserves N
Share capital 8 14 1.5
Share premiurm account G 1,878.6 1,878.6
Reserve far shares to be issued 240 222
Merger reserve 9 4,501.9 4,501.9
Capital redemption reserve (92.3) {17.4)
Profit and lass accournt 9 4,653.5 4,884.9
Equity shareholders' funds 10,967.1 11,271.7
Profit for the year ended 31 December 317.7 3,791.7

The financial staternents of this Company, registration number 08860726, were approved by the Board of Directors and
authorised for issue on 8 March 2023 and were signed on its behalf by

J—
vy

110day 21333en)g

Stephen A. Carter Gareth Wright
Group Chief Executive Group Finance Director
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Parent Company Statement of Changes in Equity
for the year ended 31 December 2022

Share Reserve Capital Profit
Share premium for shares Merger redemption Other andloss
capital account to bejssued reserve reserve reserve account Total
£m £m £m Em Em Em £m Em

AL 1 January 2021 1.5 1.878.8 20.1 4,501.9 (17.4) - 1,082.6 7.467.5

Profit for the year - - - - - - 37917 3,797

Tatal comprehensive

income for the year - - - - - 3,791.7 3,791.7
Costrelared to 2020 share issue - 0.2) - - - - -~ 0.2)
Share award expense - - 127 - - - - 12.7

Transfer of vested LTIPs - - (10.6) - - - 106 -

At 1 january 2022 15 1.878.6 22.2 4,501.9 (17.4} - 4,884.9 11,2717
Profit for the year ~ - - - - - 312.7 317.7
Total comprehensive

income for the year - - - - - -~ 3177 3177
Share buyback (0.1) - ~ 0.1 {74.9) (517.0) (591.9}
Share award expense - - 129 - - - - 12.9
Equity dividends - - - - - - (43.3) (43.3)
Transfer of vested LT1Ps - - {11.1) - - - 111 -
At 31 December 2022 14 1,878.6 24.0 4,501.9 (17.3) (74.9) 4,653.4 10.967.1

INFORMA PLC
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Notes to the Parent Company Financial Statements
for the year ended 31 December 2022

1. Corporate information

Informa PLC (the company) is a company incorporated in the United Kingdom under the Companies Act 2006 and is listed
an the London Stock Exchange. The company is a public campany limited by shares and is registered in England and Wales
with registration number 08860726. The address of the registered office is 5 Howick Place, London SW1P 1WG.

Principal activity and business review
Informa PLC is the Parent Company of the infarma Group (the Group) and its principal activity is to act as the ultimate holding
company of the Group.

2. Accounting policies

Basis of accounting

The company meets the definition of a qualifying entity under Financial Reporting Standard FRS 102 issued by the
Financial Reporting Council. The financial statements have therefore been prepared in accordance with FRS 102

The Financial Reporting Standard applicable in the UK and Republic of Ireland as issued by the Financial Reporting Council.

As permitted by FRS 102, the company has taken advantage of the disclosure exemptions available under that standard in
relation to share-based payments, financial instruments, presentation of a cash flow statement, standards not yet effective
and related party transactions. The Directors’ Report, Corporate Governance Statement and Directors’ Remuneration Report
disclosures are on pages 142 to 145, 92 to 108 and 122 to 141 of this report respectively. The financial statements have been
prepared on the historical cost basis except for the remeasurement of the certain financial instruments which are measured
at fair value at the end of each reporting period. Having assessed the principal risks and the other matters discussed in
connection with the Group Viability Statement, the Directors have considered it appropriate to adopt the going concern

basis of accounting in preparing the financial statements.

The principal accounting policies adopted are the same as those set out in Note 2 to the Consolidated Financial Statements,
with the exception of the merger reserve accounting treatment arising from the Scheme of Arrangementin 2014 and the
key source of estimation uncertainty {Note 3). There are deemed to be no critical accounting judgements. The Company's
financial statements are presented in pounds sterling, being the Company’s functional currency.

Profit and loss account

As permitted by section 408 of the Companies Act 2006 the company has elected not to present its own profit and loss
account or Statement of Comprehensive Incame for the year. The company’s revenue for the year is £nil (2021: £nil),
and profit after tax for the year is £317.7m (2021: £3,791.7m).

Share-based payment amounts that relate to employees of subsidiary Group companies are recorded as capital contributions
to the relevant Group company.

Investments in subsidiaries and impairment reviews

At each reporting period, the company assesses the carrying amounts of its investments to determine whether there is

any indication of impairment. Where such an indication exists, the company makes an estimate of the recoverable amount.
If the recoverable amount of the investment is less than its carrying amount, the investment is written down to its recoverable
amount. Any impairment loss is immediately recognised in the Income Statement.

INFORMA PLC
ANNUAL REPORT AND ACCOUNTS 2022

jroday o19a)ensg

1Ioday adURUISACS)

b
—
=
v
=]
n
=
)
=2
v
-
I
-
5
@
=]
=
v

uopruLIofuy Aueduron

239



Notes to the Parent Company Financial Statements
for the year ended 31 December 2022

continued

3. Investments in subsidiary undertakings

2022 2021
Cost £m £m
At 1 january 7,886.7 7,3168
Additions - other! 10.3 2.8
Reversal of impairment loss - 560.1
At 31 December 7,897.0 7.886.7

1. Additions ~ ather includes £10.3m (2021: £9.8m) related to the fair value of share incentives issued to employees of subsidiary undertakings during the year

The divestment of Intelligence businesses during the year was an indicator of iImpairment and therefore the company
undertook an impairment review of its investments in subsidiary undertakings as at 31 December 2022. This review
resuited in no impairment being required (2021: nif). Value in use calculations have been used to estimate the recoverable
amounts of the investments. For 2023 projected cash flows, management has used the Group's annual budget. For 2024
and 2025 management has used the Group's three-year plan forecast. Along-term growth rate has been applied to the
2025 operating cash flows and these cash flows have been discounted.

Sensitivity analysis has been performed based on management's assessment of reasonabty plausible changes to assumptions.
This involved a 10% reduction in projected cash flows in the period 2023-2025 including the perpetuity year, 100bps increase
in discount rate and 50bps decrease in LTGR. The sensitivity analysis indicated that a reasonably possible change to the
discount rate and the projected cash flows could result in a material impairment of the company's £7,887.0m investments

in subsidiaries within the next financial year. The Directors have therefore identified these as key sources of estimation
uncertainty.

The fisting befow shows the direct subsidiary undertakings as at 31 December 2022 which affected the profit or net assets
of the company:

QOrdinary
Cornpany Country of registration Principal activity shares held
Informa |ersey Limited! Jersey Holding company 100%
informa Giobaf Sales, Inc. USA Domaestic international safes corparation 100%
UBm Limited jersey Holding company 100%
1. Formerly Informa Switzerland Limited
Details of subsidiaries controlled by the company are disclosed in the Consolidated Financial Staterments (Note 42).
4. Debtors falling due after one year
24022 2021
£m £m
Arnounts owed from Group undertakings 21421 18559
Derivative financial instruments - 3.4
2,142.1 1.859.3

Amaounts due from Group undertakings falling due after one year are unsecured, non-interest bearing and repayable on
demand. The amounts owed by Group undertakings have been assessed for 12 month expected credit losses. Due to the
low credit risk, the expected credit Joss is considered immaterial.

5. Debtors falling due within one year

2022 2021

Em £m

Amounts owed from Group undertakings 3.010.7 45504
Other debtors 35 -
3,014.2 4,550.4

Amounts owed from Group undertakings faliing due within one year are unsecured, non-interest bearing and repayable
on demand. The amounts owed by Group undertakings have been assessed for 12 manth expected credit iosses. Due to
the low cradit risk, the expected credit loss is considered immaterial.

INFORMA PLC
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6. Creditors: Amounts falling due within one year

2022 2021

£Em Em

Amounts owed to Group undertakings 736.8 95.2
Euro Medium Term Notes' 398.1 -
Giher payables? 111.9 34.8
1,246.8 130.0

1. Stated net of arrangement fees of £0.3m {2021 £nil)

2. Includes £75.0m share buyback liability which reflects the maximum liability for the purchase of the company's own shares through to the
conclusion of the Group's closed pericd on 8 March 2023 following an irrevacabie instructicn issued to the Group's broker in connection with
the previously announced share buyback programme

Amounts owed to Group undertakings falling due within cne year are unsecured, non-interest bearing and repayable on demand.

7. Creditors: Amounts falling due after one year

2022 2021
Em £m
Revolving credit facility (RCF)’ {1.3) (2.0}
Eura Medium Term Notes? 1,503.9 1,989.2
Derivative financial instruments 168.1 40.7
Amounts owed to Group undertakings 3053 86/7.0
1,976.0 28949

1. Stated net of arrangement fees of £1.3m {2021: £2.0m)
2. Stated net of arrangement fees of £8.4m (2021: £12.1m)

Amounts owed to Group undertakings falling due after one year are unsecured, non-interest bearing and repayable on demand.

w
=]
The RCF was not drawn at 31 December 2022 and had a balance of £nil (2021: £nil) and is stated net of £1.3m {2021: £2.0m) %
arrangement fees. Interest is payable at the rate of SONIA or SOFR plus a margin. T
w
There are cross currency swaps over the EMTN borrowings where the Company receives the following: -‘g"
+ Afixed rate of interest for £450.0m of EMTN borrowings with a maturity of july 2026 and pays a fixed rate of interest
for $588.9m
+ Afixed rate of interest on €450.0m of EMTN borrowings with a maturity of July 2023 and pays a fixed rate of interest
for $174.1m ]
+ Afixed rate of interest on €500m of EMTN borrowings with a maturity of April 2028 and pays a fixed rate of interest 2
for $551.6m 2
+ Afixed rate of interest on €700.0m of EMTN borrowings with a maturity of October 2025 and pays a fixed rate of interest =
for $821.6m m
+ At 31 December 2022, the fair value of these swaps was a financial liability of £165.9m (2021 liability £37.3m). E"
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242

Notes to the Parent Company Financial Statements
for the year ended 31 December 2022

continued
8. Share capital

2022 2021
£m £m

Issued, authorised and fully paid
1,418,525,746(2021: 1,503,112,804) ordinary shares of 0.1p each 14 15
2022 2021
Number of Number of
shares shares
AL 1)anuary 1,503,112,804 1,502,137.804
issue of new shares to Employee Share Trust 5,000,000 975,000
Share buyback (89,587.058) N
At 31 December 1,418,525,746 1,503,112,804

Share capital

On 5 March 2021, the company issued 975,000 new ordinary shares at the nominal vatue of 0.1p to the Informa Employee
Share Trust.

On 31 March 2022, the company issued 5,000,000 new ordinary shares at the nominal value of 0.1p to the Informa Employee
Share Trust.

During 2022, the Company bought back 89,587,058 ordinary shares at the nominal value of 0.1p for a total consideration of
£517.0m and cancelled 88,987,197 of these shares, 599,861 shares (E3.7m) were settied subsequent to year end and therefore
not cancelled as at year end.

9. Capital and reserves
Share premium
In 2021 the £0.2m of share premium refated to the costs of the 2020 share issuance.

Reserve for shares to be issued
This reserve relates to LTIP share awards granted to colleagues and reduced by the transferred and vested awards.

Merger reserve

On 30 May 2014, under a Scheme of Arrangement, the Cornpany subscribed to shares in informa Switzeriand Limited,
formerly Old Informa, a subsidiary undertaking, which were valued at £3,500.0m. This resulted in new share capital of
£2,627.1m from the issue of 603,941,249 shares at a nominai value of 435p and the creation of 3 merger reserve of £872.9m.
On 2 Novemnber 2016, the Company acquired Penton information Services and the Group issued 12,829,146 ordinary shares
to the vendors, with the £82.2m share premium on the shares issued recorded against the merger reserve in accordance with
the merger relief rules of the Companies Act 2006. The Company acquired UBM plc on 15 June 2018 and issuad 427,536,794
shares, resulting in an increase in the merger reserve of £3,544.6m. The Company also issued 256,689 shares in 2018 to
satisfy LUBM SAYE scheme awards maturing in the post acquisition period and there was an increase in the merger reserve

of £2.2m in relation to the issue of these shares.

Other reserve

Other reserve reflects a share buyhack liability for the maximum liability for the purchase of the company's own shares
through to the conclusion of the Group's closed period on 8 March 2023 foliowing an irrevocable instruction issued to the
Group’s braker in connection with the previousty anncunced share buyback programme.

The distributable reserves of the company are not materially different to the profit and loss account balance, with distributable
reserves of £4,613.2m at 31 December 2022 (31 December 2021: £4,856.4m).

INFORMA PLC
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10. Share-based payments
Details of the share-based payments are disclosed in the Consolidated Financial Statements {Note 10).

11. Dividends

During the year an interim dividend of £43.3m (2021; £nil) and a final dividend for the prior year of £nil (2021: £nil)

were recognised as distributions by the company. As at 31 December 2022, £0.2m (2021: £0.2m) of dividends were still
to be paid relating to prior periods. Details of dividends are disclosed in the Consolidated Financial Statements {Note 15}.

12. Related party transactions

The Directars of Informa PLC had no material transactions with the company or its subsidiaries during the year ather

than service contracts and Directors’ liability insurance. Details of Directors' remuneration are disclosed in the Remuneration
Repart. The company has taken advantage of the exemption that transactions with wholly owned subsidiaries do not need

to be disclosed.
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Audit exemption

The following UK subsidiaries wilt take advantage of the audit exemption set out within section 479A of the Companies Act

2006 for the year ended 31 December 2022:

Registration

Registration

Audit exempt company number Augdit exempt company number
A8 Building Drata Limited 02385277 informa Qverseas lnvestrments Limited 05845568
Afterburst Umited 01609566 nforma Property (Coichester) Limited 03610056
Blessmyth Limited 03805559 Informa Tech Founders Limited 12302369
Canrak Books Limited 03194381 informa Tech Research Limited 11971003
Calanygrove Limited 04109768 Informa Telecoms & Media Limited 00991704
Colwiz UK Limited 08164609 informa Three Limited 04595951
Curinas Limited 04159695 tnforma UK Limited 01072954
Curinos International Limited 04757016 informa United Finance Limited 00948730
Datamonitar Limited 02306113 infarma US Holdings Limited 059319013
Design Junction Limited 07634779 \TF2 Limited 12294578
DIVX Express Limnited 03212879 Light Reading LK Limited 08823359
Dove Medical Press Limited 04967656 Ltondon on-Water Limited 10621549
F1000 Research Limited 08322928 MAl Luxembourg UK Societas SEOOODTO
Futurum Media Limited 09813559 Miller Freeman worldwide Limited Q1750865
GNC Media nvestments Limited 03085849 MROQ Exhibitions Limited 027371787
Green Thinking (Services) Limited 05803263 MRO Network Limited 09375001
Hirecorp Limited 04790559 MRO Publications Limited 02732007
1BC (Ten) Limited 01844717 QES Exhibitions Limited (9958003
IBC (Twelve) Limited 03007085 Penton Communications Europe Lirnited 02805376
IR Management Limited 02922734 Roamingtarget Limited 05419444
IR (U.K. Holdings) Limited 02748477 Routledge Books Limited 03177762
industry Dive, Limited 12786552 Taylor & Francis Books Limited 03215483
Informa Connect Limited 01835199 Taylor & Francis Publishing Services Limited 03674840
Informa Exhibitions Limited 05202490 TU-Automotive Limited 09738474
Infarma Finance Australia Limited 12008055 UBM{GP) No 1 Limited 03259350
informa Finance Brazil Limited 12007958 UBM International Holdings UK Societas SEOGQ009
tnforma Finance Egypt Limited 12008044 UBM Property Services Limited 03212363
informa Finance Mexico Limited 12008165 UBMG Holdings 00152298
Informa Finance USA Limited 08940353 UBMG Services Limited 03666160
informa Global Markets {Europe) Limited 03094797 UBM Shared Services Limited 04857131
tnforma Group Limited 03099067 United Consumer Madia UK Societas SEDOGDOS
Informa Holdings Limited 03849198 United Newspapers Publications Limited 40235544
Infarma Investments Limited 01693134

Informa Manufacturing Europe Holdings Limited 10025028

infarma Manufacturing Eurgpe Limited 069893244

Informa Markets Limited 02972059

Informa Markets (Eurape) Limited 03851438

informa Markets (Maritime} Limited 00495334

Infarma Markets {UK) Limited 00370721

INFORMA PLC
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Glossary of terms: Alternative performance measures

The Group provides adjusted results and underlying measures in addition to statutary measures, in order to provide
additional useful infarmation on business performance trends to shareholders. The Board considers these non-GAAP
measures as an appropriate way to measure the Group's performance because it aids comparability to the prior year
and is aiso in line with the similarly adjusted measures used by peers and therefore facilitates comparison.

The terms ‘adjusted’ and 'underlying’ are not defined terms under IFRS and may not therefare be comparable with similarly
titled measurements reported by other companies. These measures are not intended to be a substitute for, or superiar to,
IFRS measurements. The Financial Review provides reconciliations of alternative performance measures (APMs) to statutory
measures and also provides the basis of calculation for certain APM metrics. These APMs are provided on a consistent basis

with the prior year.

Adjusted results and adjusting items

Adjusted results exclude items that are commonly excluded across the media sector: amortisation and impairment of
goodwill and intangible assets relating to businesses acquired and other intangible asset purchases of book lists, journal
titles, acquired databases and krands related to exhibitions and conferences, acquisition and integration costs, profit or
loss an disposal of businesses, restructuring costs and other items that in the opinion of the Directors would impact the
comparability of underlying results. Adjusting items are detailed in Note 8 to the Consolidated Financial Statements.

Adjusted results are prepared for the following measures which are provided in the Consclidated Income Statement on
page 159: Adjusted operating profit, Adjusted net finance costs, Adjusted profit before tax, Adjusted tax charge, Adjusted
profit after tax, Adjusted earnings and Adjusted diluted earnings per share. Adjusted operating margin, Effective tax rate
on adjusted profits and Adjusted EBITDA are used in the Financial Review on pages 79, 83 and 85 respectively.

Adjusted EBITDA

+ Adjusted EBITDA is earnings before interest, tax, depreciation, amortisation and other non-cash items such as share-based
payments and before adjusting items. The full recanciliation and definition of Adjusted EBITDA is provided in Note 8

+ Covenant-adjusted EBITDA for Informa interest cover purposes under the Group's previous financial covenants on debt
facilities is earnings before interest, tax, depreciation and amortisation and adjusting items. It is adjusted to be on a
pre-IFRS 16 basis

+ Covenant-adjusted EBITDA for Informa leverage purposes under the Group's previous financial covenants on debt facilities
is earnings before interest, tax, depreciation and amortisation and adjusting items. It is adjusted to include a full year's
trading for acquisitions and remove trading results for disposals, and adjusted to be on a pre-IFRS 16 basis

Adjusted operating margin

The Adjusted operating margin is shown as a percentage and is calculated by dividing adjusted operating profit by revenue.,
The Financial Review on page 72 shows the calculation of the Adjusted operating margin, which is provided as an additionat
useful metric on underlying performance to readers.

Covenant-adjusted net debt
Covenant-adjusted net debtis translated using average exchange rates for the 12-month period and is adjusted to include
deferred consideration payable, to exclude derivatives associated with borrowings and to be on a pre-IFRS 16 basis.

Dividend cover

Dividend cover is the ratio of adjusted diluted earnings per share to dividends per share for the year, and is provided to
enable year-on-year comparability on the level at which dividends are covered by earnings. Dividends consist of the interim
dividend that has been paid for the year and the proposed final dividend for the year, Diluted earnings per share are adjusted
to be stated before adjusting items impacting earnings per share. The Financial Review on page 84 provides the calculation

of dividend cover.

Dividend payout ratio
This is ratio of the total amount of dividends per share paid and proposed to Shareholders relating to a financial year relative
to the adjusted diluted earnings per share on continuing aperations for the year.

Effective tax rate on adjusted profits for continuing operations

The Effective tax rate on adjusted profits is shown as a percentage and is calculated by dividing the adjusted tax charge

by the adjusted profit before tax. The Financial Review on page 83 shows the calculation of the Effective tax rate on adjusted
profits, which is provided as an additional useful metric for readers on the Group’s tax position.

INFORMA PLC
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Glossary of terms: Alternative performance measures

continued

Free cash flow

Free cash flow is a key financial measure of cash generation and represents the cash flow generated by the business

hefore cash flows relating to acquisitions and disposals and their retated costs, dividends, and any new equity issuarce or
repurchases of own shares and debt issues or repayments. free cash flow is one of the Group's key performance indicators,
and is an indicator of operational efficiency and financial discipline, illustrating the capacity to reinvest, fund future dividends
and repay down debt. The Financial Review on page 85 provides a reconcitiation of free cash flow to statutory measures.

Informa interest cover

Debt covenants ceased to appty to all the Group's borrowing facilities from November 2021 following the repayment of debt
subject to financial covenants. tnforma interest cover is calcutated according to the Group's previgus financial covenants

on debt facilities and is the ratio of covenant-adjusted EBITDA for interest cover purposes to adjusted net finance costs and
excluding finance fair value items. 1t is provided to enable the assessment of aur debt position together with our compiiance

with these previous specific debt covenants. The Financial Review on page 87 provides the basis of the calculation of Informa
nterest cover.

Informa leverage ratio

The Informa leverage ratio is calculated according to the Group's previous financial covenants on debt facilities and is the
ratio of net debt to covenant-adjusted EBITDA for Informa jeverage information purposes, and is provided to enable the
assessment of our debt position together with compliance with these previous specific debt covenants. Informa leverage
ratio is calcutated in the same way as the adjusted leverage ratio disclosed in 2021. The Financial Review an page 87
provides the basis of the calculation of the Informa leverage ratio.

Operating cash flow and operating cash flow conversion

Operating cash fiow is a financial measure used 1o determine the efficiency of cash flow generation in the business and
is measured by and represents free cash flow before interest, tax, restructuring and reorganisation costs. The Financial
Review on page 85 reconciles operating cash flow to statutory measures.

Operating cash flow conversion is a measure of the strength of cash generation in the business and is measured as a
percentage by dividing operating cash flow by adjusted operating profit in the reporting peried. The Financial Review
on page 85 provides the calculation of operating cash flow conversion.

Net (cash)/debt before leases and net (cash)/debt

Net {cash)/debt before leases consists of cash and cash equivalents and includes bank overdrafts (where applicable),
borrowings, derivatives associated with debt instruments, deferred borrowing fees and other loan receivables or
loan payables, exctuding in either case fair value thraugh profit and loss items and amounts in escrow, where these
are interest bearing and do not refate to deferred consideration arrangements for acquisitions or disposals.

Net {cash)/debt consists af net (cash)/debt befare leases plus finance lease receivables and lease Habilities.

Underlying revenue and underlying adjusted operating profit

Underlying revenue and underlying adjusted operating profit refer to results adjusted for acquisitions and disposals, the
phasing of avents, including biennials, the impact of changes from implementing new accounting standards and accounting
policy changes and the effects of changes in foreign currency by adjusting the current year and prior year amounts to use
consistent currency exchange rates.

Phasing and biennial adjustments relate to the alignment of comparative period amaounts to the usuat scheduling cycle of
events in the current year. Where an event originally scheduled for 2021 or 2022 was either cancelled or postponed there
was an adverse impact on 2021 or 2022 underlying growth as no adjustment was made far these in the calcutation.

The results from acquisitions are included on a pro-forma basis from the first day of ownership in the comparative period.
Dispasals are similarty adjusted for on a pro-forma basis to exclude resuits in the comparative period from the date of
disposal. Underlying measures are provided to aid comparability of revenue and adjusted operating profit resuits against
the prior year. The Financial Review on page 80 provides the reconcifiation of underlying measures of growth to reported
measures of grawth in percentage terms.
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Five-year summary

2022 2021 2020 2019 208
£m Emn £m Em Em

Results from continuing and discontinued operations
Revenue 2,389.3 1,798.7 1,660.8 2,890.3 2,3695
Adjusted operating profit 535.0 388.4 266.6 933.1 7321
Statutory operating profit/{loss} 2219 93.8 (881.6) 538.1 363.2
Statutory profit/{loss) before tax 1.945.9 137.1 (1.140.9) 3187 2821
Profit/{loss) attributable to equity halders of the parent 1,631.5 779 (1,042.5} 225.5 207.9
Free cash flow 466.4 438.7 (153.9) 7221 503.2
Net assets
Non-current assets 9521.7 8,924.4 90224 9,988.1 10,328.7
Current assets 2,624.0 1,273.2 695.2 7219 715.9
Current liabilities (2.008.8) (1.350.0) (1,200.9) (1,584.6) (1,530.8)
Non-current liabilitles (2,670.6) (2,801.7) (2,889.2) (3,3C0.4) (3.441.4)
Net assets 7,466.3 5,045.9 5,628.0 58250 60716
Key statistics (pence} from continuing and discontinnied operalions
Earnings per share 112.0 5.2 (73.4) 17.9 19.6
Diluted earnings per share 111.4 5.2 (73.4) 17.8 19.5
Adjusted diluted earnings per share 26.4 16.7 9.8 51.0 48.8
Dividends per share 9.8 - - 7.5 21.8
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Shareholder information

Annual General Meeting

Informa PLC's 2023 AGM will be held at our offices at

240 Blackfriars Road, Londaon SE1 8BF on Thursday 15 une
2023 at 11.00am. The Naotice of AGM setting out the
resolutions being proposed will be sent to shareholders and
made availahle on the tnforma website at www.informa.com
at least 20 working days before the date of the AGM.

Registrar

All genera! enquiries about holdings of ardinary shares
in informa PLC should be addressed to our registrar,
Computershare:

Camputershare Investar Services PLC
The Pavilions, Bridgwater Road
Bristol BS99 627

Helpline: +44 (0)370 707 1679
investorcentre.co.uk

The helpline is availabte Monday to Friday, 8.30am
10 5.30pm.

To access your shargholding detaits anling, please

20 to Computershare’s website at investorcentre.co.uk.

To register to use the website, you will need your
shareholder reference number, shown on share certificates
or dividend vouchers.

The website enables you to:

« View and manage all your shareholdings

» Register for electronic communications

+ Buy and sell shares online with the dealing service

+ Deal with other matters such as a change of address,
transferring shares or replacing a lost certificate

Electronic shareholder communications

As part of Informa’s commitment to the responsible use of
natural resources and reducing our environmentat impact,
we offer all shareholders the opportunity 1o elect to register
for etectronic communications. To do so, please visit
investorcentre.co.uk

INFORMA PLC

248 ANNUAL REPORT AND ACCOUNTS 2022

Dividend and dividend reinvestment
Sharehoiders can have dividends paid directly into a
bank or building sotiety account. To da this, complete
the dividend mandate instruction form available at
investorcentre.co.uk or contact sur registrar.

To receive dividends in a different currency, you witt

need ta register for the giobal payments service provided
by our registrar. Further information is available at
investarcentre.co.uk

Informa offers a Dividend Reinvestment Plan where

cash dividends can be automatically reinvested in further
informa shares. Further details and fulf terms and
conditions, including eligibllity for shareholders based
outside the UK, are available at investorcentre.co.uk

Share dealing

Shareholders can buy or sell informa PLC shares using
a share dealing facility operated by our registrar.
Dealing can be carried out anline ar by telephione.

Further information, including details of efigibility and
costs, can be found on investorcentre.co.uk or by <alling
+44 (G)370 703 0084 between 8.00am and 4.30pm
Meonday to Friday. Have your shareholder reference
number to hand when logging an or calling.

UK reguiations require the registrar to check that you have
read and accepted the terms and conditions before being
able to trade, which could delay your first telephone trade.
You may therefore wish to please register online at
computershare.trade before trading.

ShareGift

ShareGift (registered charity no. 1052686} is an independent
charity which takes unwanted holdings of shares,
aggregates those shares and sells them for the benefit

of thousands of charities. If you have a small shareholding
in Informa PLC and would like to support this initiative,
please visit the ShareGift website at Sharegift.org. You can
aisa contact ShareGift by email at hefp@sharegift.org or

by telephone an +44 (0)20 7930 3737.



ADR programme for US investors

Since 2013 Informa has maintained a Level | American
Depositary Receipt (ADR) programme with BNY Mellan.
Each Informa ADR represents two ordinary shares and
they trade on the over-the-counter market in the US under
the symbol IFJPY, 1SIN; US45672B2060. Information on
Informa’s ADRs can be found at bnymellon.com/dr

Informa's ordinary shares continue to trade on the
premiurm segment of the London Stock Exchange under
the symbol INF, ISIN: GBOOBM)6DWS4.

Protecting your investment from share fraud
UK law means that companies are required to make their
shareholder registers public and it is not possible to control
who inspects the register or how that information is used.

There are reports that shareholders in other cormpaniss
have rereived unsulictted phone calls or correspondence
about investment matters, and shareholders are highly
recommended to be very wary of any approaches that
involve unsolicited investment advice or offers to buy

ar sell any shares.

If you receive any unsolicited phone calls or correspondence
regarding your investments:

+ Do not give out or confirm any personal infarmation

+ Make a note of the name of the person who contacted
you and their organisation

- Do not hand over any money without checking that the
organisation is properly authorised by the Financial
Conduct Authority (FCA) and making your own enquiries.
You can check whether firms are authorised via the FCA
website at fca.org.uk

if you think you may have been targeted, report the matter
to the FCA as soon as possible. Further information can

be found on the FCA’s website at fca.org.uk or by calling its
helpline on 0800 111 6768 (freephone), 0300 500 8082 from
UK or +44 (0)20 7066 1000 from ocutside the UK. You should
also notify the registrar by calling 0370 707 1679.

Tips on protecting your sharehelding:

+ Ensure all your certificates are kept in a safe place or
hold your shares electronically in CREST via a nominee

= Keep all documentation containing personal share
information in a safe place and destroy any
correspondence you do not wish to keep by shredding it

» Know when the dividends are paid and consider having
your dividend paid directly into your bank rather than
by cheque

+ M you change address or bank account, inform the
registrar immediately. If you receive a letter from the
registrar regarding a change of address or bank details
that you did not instigate, contact them immediately
on +44 (0)370 707 16793

+ {f you are buying or selling shares, only deal with brokers
registered in the UK or in your country of residence

INFORMA £ C
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Anuditor

Delaitte LLP

1 New Street Square
London EC4A 3HQ
UK

www.deloitte.com

Joint Stockbroker
BAML

2 King Edward Street
London EC1A 1HQ

UK

www.bofami.com

Joint Stockbroker
Morgan Stanley

25 Cabot Square
London E14 5AR

UK

www.marganstantey.com

Depository Bank

BNY Mellon

Depositary Receipts

101 Barclay Street, 22nd fFloor
New York NY 10286

United States

www.adrbnymelion.com

Legal notices

Advisers

Principal Solicitors
Clifford Chance LLP

10 Upper Bank Street
London E14 5§}

UK

www.cliffordchance.com

Strategic Financial Advisers
Gotdman Sachs Internationat
Plumtree Court

25 Shoe Lane

London ECAA 4AL

UK

www.goldmansachs.com

Communications Advisers
Teneo

6 More London Place

London SE1 2DA

UK

www.teneo.com

Registrar

Computershare Investor Services PLC
The Pavilians

Bridgwater Road

Bristol 8599 627

UK

www.computershare.com

Notice concerning forward-looking statements

This Annual Report contains forward-looking statements. Although the Group believes that the expectations refiected in such
forward-looking statements are reasonable, these statements are not guarantees of future performance and are subject to a
number of risks and uncertainties and actual results and events could differ materially from those currently being anticipated
as reflected in such forward-looking statements. The terms ‘expect’, ‘estimate’, 'forecast’, ‘target,, ‘believe’, ‘'should be’, 'will be’
and similar expressions are intended to identify farward-looking statements. Factors which may cause future outcomes

1o differ fram those foreseen in forward-fooking statements inciude, but are not fimited to, those identified under

‘Principal Risks and Uncertainties’ on pages 62 to 69 of this Anhual Report. The forward-looking statements contained in

this Annual Repart speak only as of the date of publication of this Annual Report and the Group therefore cautions readers
naot to place undue reliance on any forward-looking statements.

Except as required by any applicable law or regulation, the Group expressly disclaims any obligation or undertaking to
release publicly any updates ar revisions to any forward-looking statements contatned in this document to reflect any change
in the Group’s expectations or any change in events, conditions or circumstances on which any such statement is based.

Website

Informa’s website www.informa.com gives additional information on the Group. Information made available on the website
does not constitute part of this Annual Report.
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Informa is grateful to all the colleagues, teams and
partners that have contributed their time and support
in the production of this Annual Report.

Consultancy, design, and praduction by Luminous.
www.luminous.co.uk

Cover and illustrations created by Dan Matutina
www.iwistedlork.me

Al Informa Board member photography and on

pages 31, 33, 39 and 98 by Chris Warren at CWA Studios,

Photography on pages 11, 30, 35, 36, 37
by Martin Pfeiffer at

The Cool Box Studio, Dubai, UAE.
www.photostudio-dubai.com

Photography on pages 15, 17, 54, 99, 100 and 102
by Pennie Withers at Pennie Withers Photography.
www.penniewithersphotography.co.uk

Photographs on pages 21 and 43 supplied by Alamy.
www.alamy.com

All other plistography contributed by our colleagues and
teams across the Group.

All information in this reportis @ Informa PLC 2023 and
may not be used in whole or part without prior permissian.

Printed by Pureprint Group, an 1SO 14001, FSC®and CarbonNeutral® accredited printing company.

This document was printed using its Pureprint® environmental printing technology. 100% vegetable-based inks and
awater-based coating were used. 99% of the dry waste and 95% of cleaning solvents associated with the production

were recycled.

This document is printed on Revive 100 Uncoated, a fully recycled material from Denmaur Paper. The carbon produced in
the manufacturing process and delivery to Pureprint has been offset with the World Land Trust. The paper and the printing

are therefore carbon neutral.

Both the paper mill and printer are registered to the Environmental Management System ISO 14001 and are Forest

Stewardship Council® (FSC®) chain-of-custody certified.

The outer cover has not been laminated to make the document 100% recyclable.



WHERE WE WORK: INFORMA OFFICE HUBS

Europe

London {Registered Cffice)
5 Howick Place, SW1P 1WG
+44(0)20 8052 0400
info@informa.com
www.informa.com

London Blackfriars
240 Blackfriars
SE1 8BF

Colchester
Colchester
The Octagon
Essex

cCo TG

Oxford

4 Milton Park Sgquare
Milton Park

0X14 4RN

Amsterdam
De Entreé 73,
1101 B, Amsterdam

Monaco

7. rue Suffren-Reymond
Le Suffren,

MC 58000G

Istanbul

Smart Plaza B Blok,
Ruzgarlibahge Mah.

Kavak Sok, Kavacik Beykoz

Awmericas

New York

605 Third Avenue,
New York, NY 10158

Washingtoen DC
2721 K Street NW,
Washington DC, DC 20037

Philadelphia
530 Walnut Street,
Philadelphia, PA 19108

Boca Raton

6000 Broken Sound,
Parkway NW,

Boca Raton, FL

Kansas City
22701 West 68th Terrace,
Shawnee, KS 66226

Boulder
5541 Central Avenue,
Boulder, CO 80301

Phoenix
2828 N. Central Ave Phoenix,
AZ 85004

Dailas
222 West Las Colinas Boulevard,
frving, TX 75039

San Francisco
Suite 500, 85 2nd Street,
San Francisco, CA 94105

Santa Monica
28th St, Suite 100,
Santa Monica, CA 90405

Toronto
20 Eglinton Avenue West,
Toronte

Mexico City

Lago Alberto 319,

Colonia Granada,
Delegacion Miguel Hidalgo,
Mexico City 11520

Sdo Paulo
Avenida Dra Ruth Cardoso,
7221, Pinheiros, $3o Paulo

Middle East/Australasia
Bahrain

Building 1, Road 22,
Block 414 Al-Diah, Jidhafs

Cairo
7H Building, Street 263,
New Maadi, Cairo

Dubai

Level 20,

World Frade Centre Tower,
PO Box 9292, Bubai

Mumbai

Times Square,
Andheri-Kurla Road,
Mumbai 400 059

New Delhi
1 Jai Singh Road,
New Delhi 110001

Hong Kong
17/F China Resources Building,
26 Harbour Road, Wanchai

Saudi Arabia
King Abdulaziz Road
Riyadh 13311

Shanghai

Hong Kong New World Tower,
No. 300 Huai Hai Middle Road,
Shanghai 200021

Singapore
Visioncrest Building,
103 Penang,
Singapore 238467

Kuala Lumpur

Sunway Visio Tower,
Lingkaran SV, Sunway,
Velocity 55100, Kuala Lumpur

Tokyo

Kanda 91 Building,
Chiyoda-ku,
Tokyo 101-0044
Sydney

24 York Street,
N5W 2000



