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Covion Limited

Directors’ report

The directors present thetr annual report, together wath the financial statements and auditors’ report, for the year
ended 31 December 2009

Principal activity and business review

The principal activity of Covion Limuted (the Company) comprises integrated facilities management services
This incorporates hard and soft services, workmng primarily with commercial enterprises

Turnover for the year under review was £28 5m (2008 — £31 5m) Profit before tax for the year under review
was £1 2m (2008 - £2 0m) The directors expect the current level of activity to continue in the future

Disclosure of further key performance mndicators 1s not deemed by the directors to be necessary for an
understanding of the development, performance and position of the Company’s business

Principal risks and uncertainties

The 1dentification, assessment, pursuit and management of opportunities and the associated risks 1s an mtegral
part of the management and processes of the Company  As stated in the Balfour Beatty plc’s Annual Report
and Accounts for the year ended 31 December 2009, i the pursuit of opportunities the Group 1s particularly
sensifive to the potential for importing risks whether in winning new contracts, forming joint ventures, acquiring
businesses or investment The Group has rigorous processes 1n place for managing the exposure within a
specified opportumty and risk management framework that apply to all activities of the Company, including

External Risks - The Company continually addresses the impact of the external business environment, updating
as appropriate 1ts strategy and medium-term planning

Strategic Risks - In the pursuit of business opportumties the Company 15 aware particularly of the potential for
mmporting risk, whether by way of winning new contracts, forming joint ventures, acquiring busmesses or
investment  Rigorous processes are therefore m place for managing such exposure within a specified
opportunity and risk management framework

Organtsation and Management Risk - The retention and recrwtment of staff for an organisation that 1s
continually growing significantly 1s a challenge faced by the Company and the sector m which 1t operates In
operating defined benefit pension schemes, the Company 15 exposed to fluctuations 1n investment returns and
mnflation, long-term nterest rates, which affect the discount rate used to calculate liabilities, and to the effects of
increased life expectancy of Pension Fund Members These risks are carefully and regularly reviewed The
Company 1s conscious of the rehance placed on IT systems as a platform for efficient delivery of day-to-day
operational activities and continues to develop and dehver further improvements

Delwvery and Operational Risks - In delivening contracts and business improvement mitiatives, rigorous
processes are in place for managing the potential nsk exposure

Health, Safety and Environmental Risks - The health and safety of its employees and of the public 1s of the up-
most importance to the Company The Company has a responstble attitude to the environmental impact of the
infrastructure, building, industrial development and other projects with which 1t 1s concerned It seeks always to
act m accordance with good practice, preserving and, where possible, enhancing the quality of the environment
The Company’s systems for environmental monitoring and reporting, which are linked with existing safety
systems, include formal procedures for the evaluation of safety and environmental nisk at the tender stage
Traming on environmental 18sues continues to form a significant and integral part of these systems

The company has commuitted itself to achieving “Zero Harm” by 2012 Zero harm 1s defined as zero deaths, zero
injuries to the public, zero senously disabling injuries to the workforce, zero long term harm to health and an
accident frequency rate below 0 1 per 100,000 hours worked




Covion Limited

Directors’ report (continued)

Financial risk management

The Company monitors its exposure to credit risk and hquidity risk on an ongoing basis Due to the nature of
the Company’s business and the assets and labilities contained within the Company’s balance sheet the only
financial risks the Directors consider relevant to the Company are credit risk and hiquidity risk  As such, the
Company has not used financial instruments to change its exposure to these risks

Credut risk

The Company’s principal financial assets are cash and cash equivalents, trade debtors and intra-group balances
The credit risk associated with cash 1s hmited as the counterparties have high credit ratings assigned by
international credit rating agencies In order to manage the risk associated with trade debtors the Company has
implemented policies to ensure that credit sales are made only to customers who have an appropriate credst
history before transactions are entered mnto, and are monitored thereafter The Company has no significant
concentration of credit risk, with exposure spread over a large number of customers

Liquidity risk

The Company has no significant hquidity risk  In order to maintain liqudity to ensure sufficient funds are
available for ongoing operations and future developments, the Company uses a mixture of banking facilities and
loans from group companies

Going concern

After making enquiries, the directors have a reasonable expectation that the Company has adequate resources to
continue m operational existence for the foreseeable future Accordingly, they continue to adopt the going
concern basis in preparing the financial statements

Dividends

The directors do not recommend the payment of a dividend for the year ended 31 December 2009 (2008 — nil)
A retamed profit of £802,000 (2008 — £1,425,000) has been transferred to reserves

Directors

The directors of the Company, who served throughout the year except as noted, were as follows

Aidan Bell (appomnted 12" January 2009, resigned 5% May 2010)
Richard Blumberger (appomted 15" January 2009)

Kevin Craven

Satbir Dhillon (resigned 24" September 2009)

Graham Tidball (appointed 5" May 2010)

Directors’ indemnities

The Company has made qualifymg third party indemnity provisions for the benefit of its directors which remam
in force at the date of this report

Supplier payment policy

The Company’s policy 1s to settle the terms of payment with suppliers when agreeing the terms for each
transaction, ensure that suppliers are aware of the terms of payment and abide by the terms of payment The
Company’s trade creditors at 31 December 2009 were equivalent to 32 days’ purchases, based on the average
daily amount invoiced by suppliers during the year (2008 — 46)

Charitable donations

Dunng the year the Company made chantable donatons of £900 (2008 - £197) principally to local charities
serving the communities in which the Company operates




Covion Limited

Directors’ report (continued)
Disabled employees

Applications for employment by disabled persons are always fully constdered, bearing 1n mind the abilities of the
applicant concerned In the event of members of staff becoming disabled every effort 1s made to ensure that their
employment with the Company continues and that appropriate trainng 1s arranged It 1s the policy of the Company
that the training, career development and promotion of disabled persons should, as far as possible, be identical to
that of other employees

Employee consultation

The Company places considerable value on the involvement of its employees and has continued te keep them
informed on matters affecting them as employees and on the various factors affecting the performance of the
Company This 1s achieved through formal and informal meetings and the Company magazine In addition, an
abbreviated financial report of Balfour Beatty plc 1s circulated annually to all employees Subject to certain
service qualifications, employees are entitled to participate in the Balfour Beatty plc Savings Related Share
Option Scheme

Auditors
Each of the persons who 1s a director at the date of approval of this report confirms that

» so far as the director 1s aware, there 1s no relevant audit information of which the company’s auditors are
unaware, and

* the director has taken all the steps that he/she ought to have taken as a director m order to make
himselfherself aware of any relevant audit information and to establish that the company’s auditors are
aware of that information

This mformation 1s given and should be interpreted 1n accordance with the provisions of 5418 of the Companies
Act 2006

Deloitte LLP have indicated their willingness to be reappointed for another term and appropriate arrangements
have been put n place for them to be deemed reappointed as auditors in the absence of an Annual General
Meeting

Approved by the Board and signed on 1ts behalf by

R Blumberger
Director
29 July 2010

10th Floor
Marlowe House
109 Station Road
Sidcup

Kent

DA15 7BH




Covion Limited

Statement of directors’ responsibilities

The directors are responsible for preparing the Annual Report and the financial statements 1n accordance with
applicable law and regulations

Company law requires the directors to prepare financial statements for each financial year Under that law the
directors have elected to prepare the financial statements 1n accordance with United Kingdom Generally
Accepted Accounting Practice (United Kingdom Accounting Standards and apphicable law) Under company
law the directors must not approve the financial staternents unless they are satisfied that they give a true and fair
view of the state of affairs of the company and of the profit or loss of the company for that period In preparing
these financial statements, the directors are required to

+ select suitable accounting policies and then apply them consistently,
+ make judgments and accounting estimates that are reasonable and prudent,
» state whether applicable UK Accounting Standards have been followed,

s prepare the financial statements on the going concern basis unless 1t 1s mappropnate to presume that the
company will continue 1n business

The directors are responsible for keeping adequate accounting records that are sufficient to show and explain the
company’s transactions and disclose with reasonable accuracy at any time the financial position of the company
and enable them to ensure that the financial siatements comply with the Compames Act 2006 They are also
responsible for safeguarding the assets of the company and hence for taking reasonable steps for the prevention
and detection of fraud and other wregularities




Independent auditors’ report to the members of
Covion Limited

We have audited the financial statements of Covion Limited for the year ended 31 December 2009 which
compnse the Profit and Loss Account, the Balance Sheet, and the related notes 1 to 18 The financial reporting
framework that has been applied in thewr preparation 1s applhicable law and Umted Kingdom Accounting
Standards (United Kingdom Generally Accepted Accounting Practice)

This report 13 made solely to the company’s members, as a body, 1n accordance with Chapter 3 of Part 16 of the
Companies Act 2006 Our audit work has been undertaken so that we might state to the company’s members
those matters we are required to state to them m an auditors’ report and for no other purpose To the fullest
extent permitted by law, we do not accept or assume responsibility to anyone other than the company and the
company’s members as a body, for our audit work, for this report, or for the opinions we have formed

Respective responsibilities of directors and auditors

As explamed more fully in the Directors’ Responsibilities Statement, the directors are responsible for the
preparation of the financial statements and for being satisfied that they give a true and fair view Qur
responsibility ss to audit the financial statements in accordance with applicable law and International Standards
on Auditing (UK and Ireland) Those standards require us to comply with the Auditing Practices Board’s
{APB’s) Ethical Standards for Auditors

Scope of the audit of the financial statements

An audit involves obtaining evidence about the amounts and disclosures 1n the financial statements sufficient to
give reasonable assurance that the financial statements are free ffom material msstatement, whether caused by
fraud or error  This includes an assessment of whether the accounting pohcies are appropriate to the company’s
circumstances and have been consistently apphed and adequately disclosed, the reasonableness of significant
accounting estimates made by the directors, and the overall presentation of the financial statements

Opinion on financial statements
In our opmion the financial statements

« pive a true and fair view of the state of the company’s affairs as at 31 December 2009 and of 1ts profit for
the year then ended,

s  have been properly prepared in accordance with United Kingdom Generally Accepted Accounting Practice,
and

s have been prepared 1 accordance with the requirements of the Companies Act 2006
Opinion on other matter prescribed by the Companies Act 2006

In our opmmon the information given m the Directors’ Report for the financial year for which the financial
statements are prepared 1s consistent with the financial statements




Independent auditors’ report to the members of
Covion Limited (continued)

Matters on which we are required to report by exception

We have nothing to report i respect of the following matters where the Compames Act 2006 requires us to
report to you 1f, in our opinton

e adequate accounting records have not been kept, or returns adequate for our audtt have not been recerved
from branches not visited by us, or

e the financial statements are not 1n agreement with the accounting records and returns, or
s certain disclosures of directors’ remuneration specified by law are not made, or

e  we have not recerved all the information and explanations we require for our audit

fsdonChodog~

Makhan Chahal (Sentor Statutory Auditor)
for and on behalf of Deloitte LLP

Chartered Accountants and Statutory Auditors
London, United Kingdom

29 July 2010




Covion Limited

Profit and loss account
Year ended 31 December 2009

Notes
Turnover 2
Cost of sales
Gross profit
Administrative expenses
Operating profit 3
Net interest (payable)/receivable 4
Profit on ordinary activities before taxation
Tax on profit on ordinary activities 5
Retained profit 13,14

All activities are derived from continuing operations

2009 2008
£'000 £000
28,509 31,474
(24.920)  (27,436)
3,589 4,038
(2,337) (2,072)
1,252 1,966
(6) 34
1,246 2,000
(444) (575)
802 1,425

There were no recognised gans or fosses in the year, other than those disclosed above Accordingly no statement of

recogmised gaiwns and losses 18 presented



Covion Limited

Balance sheet
31 December 2009

Fixed assets
Tangible assets

Current assets

Work n progress
Debtors

Cash at bank and i hand

Creditors: amounts falling due
within one year

Net current assets
Total assets less current liabilities

Creditors: amounts falling due after more
than one year

Net assets

Capital and reserves
Called up share capital
Share based payment reserve
Share premium

Profit and loss account

Total equity shareholders’ funds

Notes

10

11

12

13
14
14
14

15

2009 2008
£7000 £000
366 393
415 331
8,372 9,001
4,004 2,208
12,791 11,540
(7.215) (6,788)
5,576 4,752
5,942 5,144
(122) (128)
5,820 5,016
1 I

3 2

599 599
5,217 4,414
5,820 5,016

The financial statements of Covion Limited registered number 4075893 were approved by the Board of Directors on

29 July 2010
Signed on behalf of the Board of Directors

=

R Blumberger
Director




Covion Limited

Notes to the accounts
Year ended 31 December 2009

1. Accountting policies

The principal accounting policies are summansed below They have been applied consistently throughout the
year and the preceding year

Basis of accounting

The financial statements have been prepared under the historical cost convention and in accordance with
applicable United Kingdom accounting standards

Going concern

The Company's business activities, together with the factors likely to affect its future development,
performance and position are set out in the Directors’ Report on pages 2 to 4

After making enquiries, the Directors have a reasonable expectation that the Company has adequate resources
to continue m operational existence for the foreseeable future Accordingly, they continue to adopt the going
congern bas:s n preparmg the accounts

Tangible fixed assets and depreciation

Tangible fixed assets are stated at cost, net of depreciation and any provision for imparment Depreciation 1s
provided on all tangible fixed assets at rates calculated to write off the cost or valuation, less estimates residual
value, of each asset on a straight-line basis over 1its expected useful hife, as follows

Plant and equipment - at appropriate rates varying from 20% to 50%
Fixtures and fittings - 20%
Stocks and work in progress

Stocks and unbilled contract work in progress are stated at the lower of cost and net realisable value
Applications for progress payments are deducted from costs, with any excess mcluded n other creditors as
advance progress applications

Taxation

Current tax, including United Kingdom corporation tax, 1s provided at amounts expected to be paid (or
recovered) usmg the tax rates and laws that have been enacted or substantively enacted by the balance sheet
date

Deferred tax 1s recogmsed m respect of all timmg differences that have origmated but not reversed at the
balance sheet date, where transacttons or events that result 1n an obligation to pay more tax in the future or a
right to pay less tax in the future have occurred at the balance sheet date Timing differences are differences
between the company’s taxable profits and its results as stated n the financial statements that arise from the
mnclusion of gains and losses 1n tax assessments 1n periods different from those m which they are recognised n
the financial statements

A net deferred tax asset 1s regarded as recoverable and therefore recognised only to the extent that, on the basis
of all available evidence, 1t can be regarded as more likely than not that there will be suitable profits from
which the future reversal of the underlying iming differences can be deducted

Deferred tax 1s measured at the average tax rates that are expected to apply in the peniods in which the tuming
differences are expected to reverse, based on tax rates and laws that have been enacted or substantively
enacted by the balance sheet date Deferred tax 1s measured on a non-discounted basis

10




Covion Limited

Notes to the accounts
Year ended 31 December 2009

1, Accounting policies (continued)
Turnover

Turnover represents amounts invoiced to customers, net of value added tax, except in respect of contracting
activities where turnover represents the value of work carmed out during the year including amounts not
mvoiced

Leases

Assets held under finance leases, which confer rights and obligations similar to those attached to owned assets,
are capitahsed as tangible fixed assets and are depreciated over the shorter of the lease terms and their useful
lives The capital elements of future lease obligations are recorded as liabilities, while the interest elements
are charged to the profit and loss account over the period of the leases

Rentals under operating leases are charged on a straight-line basis over the lease term, even 1f the payments are
not made on such a basis

Cash flow statement

Under the provision of Financial Reporting Standard No 1 “Cash Flow Statements (Revised)”, the company
has not prepared a cash flow statement because 1ts ultimate parent undertaking Balfour Beatty plc, which 1s
registered in England and Wales, has prepared consohidated accounts which contain a cash flow statement

Pension costs

For defined contnbution schemes the amount charged to the profit and loss account 1n respect of pension costs
18 the contributions payable in the year Differences between contributions payable in the year and
contributions actually paid are shown as erther accruals or prepayments in the balance sheet

Share-based payments

Employee services received 1n exchange for the grant by Balfour Beatty plc of share options, performance
share plan awards and deferred bonus plan awards smce 7 November 2002 are charged in the income
statement over the vesting period, based on the fair values of the options or awards at the date of grant and the
numbers expected to become exercisable The credits m respect of the amounts charged are included within
separate reserves in equity until such time as the options or awards are exercised

2 Segmental analysis

All of the Company’s turnover for the year anses in the UK from facihities management services

11




Covion Limited

Notes to the accounts
Year ended 31 December 2009

3. Profit on ordinary activities before taxation
Profit on ordinary activities before taxation 15 stated after charging
2009 2008
£°000 £000
Depreciation of tangible fixed assets 227 177
Operating lease rentals
- land and buildings 49 926
- other 28 32
Auditors’ remuneration
- for audit of the Company’s annual accounts 11 21
4. Net mnterest (payable)/receivable
2009 2008
£°000 £000
Interest recervable and similar income
- Deposit accounts 11 49
Interest payable and similar charges
- Finance leases (17} (12)
- Other - 3)
(17} (15)
(6) 34
5. Tax on profit on ordinary activities
(a) Taxation charge
2009 2008
£2000 £000
UK Corporation Tax on profits of the period at 28% (2008 28 5%) 360 586
Prior Year adjustment 86 -
Deferred tax
UK uming differences, origination and reversal 2) (1
Tax charge 444 575

The current tax charge for the year 1s higher than the standard rate of corporation tax in the year to
31 December 2009 (2008 28 5%) A prior year adjustment has been added to the current tax charge A
deferred tax asset of £13k (2008 £11k) has been recognised m these financial statements and 1s held within the

intercompany debtor as shown mn note {0

12




Covion Limited

Notes to the accounts
Year ended 31 December 2009

5. Tax on profit on ordinary activities (continued)

(b}  Tax reconciliation

Profit on ordmary activities before tax

Tax on profit on ordinary activities before tax at standard
corporation tax rate of 28 % (2008 - 28 5%)

Effects of

Expenses not deductible for tax purposes

Timing differences

- capital allowances for period n excess of depreciation

- other

Group relief claimed for nil consideration

Adjustment 1n respect of prior penods

Current tax charge

The standard rate of corporation tax m the UK was 28% throughout the year to 31" December 2009

6. Staff costs

Staff costs during the year comprised
Wages and salaries

Social security costs

Other penston costs

The average monthly number of employees was

Management
Admimstration
Operations

2009 2008
£°000 £000
1,246 2,000
349 570
11 2
- 16

(2) (11)

- @
86 -
444 575
2009 2008
£°000 £2000
9,485 8,727
737 951
144 135
10,366 9813
2009 2008
No No
37 26
117 130
341 368
495 524

13



Covion Limited

Notes to the accounts
Year ended 31 December 2009

(a)

Directors’ emoluments

The remuneration of Directors of the Company was

2009 2008

£000 £7600

Emoluments 215 228
Compensation for loss of office - 49
Contribution to money purchase pension scheme 11 2
226 279

One of the Drrectors 1s also a Director of Balfour Beatty WorkPlace Limited, and his emoluments are shown 1n
the accounts of that Company

The remuneration of the highest paid Director of the Company was

2009 2008
£°000 £7000
Emoluments 115 124

Share-based payments

Certain employees of the Company are participants i four equity-settled share-based payment arrangements
operated by the Company's ultimate parent, Balfour Beatty plc, namely the savings-related share option
scheme, the executive share option scheme, the performance share plan and the deferred bonus plan The
Company recognised total expenses related to equity-settled share-based payment transactions since 7
November 2002 of £1k 1n 2009 (2008 £2k)

In October 2009, Balfour Beatty plc completed a 3 for 7 rights 1ssue at a subscription price of 180p per new
ordinary share Following the rights 1ssue, adjustments were made to the number of shares under option and
the exercise prices m accordance with the HMRC approved standard formula The adjustment factor was
calculated by dividing the share price immediately before the shares were quoted ex-rights (316 Op) with the
theoretical ex-nghts price (275 2p), giving an adjustment factor of 1 14826 The same adjustment factor was
used to adjust the awards under the performance share plan and the deferred bonus plan Numbers and prices
prior to the rights 1ssue have been adjusted onto a comparable basis

Savings-related share options

Balfour Beatty plc operates an HMRC approved savings-related share option scheme ("SAYE") under which
employees are granted an option to purchase ordmnary shares in Balfour Beatty plc 1n either three or five years
time, dependent upon therr entering mto a contract to make monthly contnbutions to a savings account over
the relevant pertod These savings are used to fund the option exercise This scheme 15 open to all employees
based in the UK and performance conditions are not applied to the exercise of SAYE options Employees
normally have a period of six months after completion of the savings contributions during which to exercise
the SAYE options, failing which they lapse On 18 May 2009, options were granted over 2,883,694 (adjusted}
ordmary shares at 249 Op (adjusted) per share, and these are normally exercisable 1 the periods from July
2012 to December 2012 and from July 2014 to December 2014 depending upon the length of savings coniract
chosen by the participant

14




Covion Limited

Notes to the accounts
Year ended 31 December 2009

8

Share based payments (continued)

8(a) Savings-related share options (continued)

The information 1n relation to SAYE optrons granted to employees of the Company since 7 November 2002

was
Weighted Weighted
average average
SAYE exercise SAYE exercise
options price options price
2009 2009 2008 2008
number pence number pence
(adjusted) (adjusted) (adjusted) (adjusted)
Outstanding at 1 January 11,479 3152 - -
Granted during the year 3,264 2490 14,322 3152
Transferred during the year (357) 3152 - -
Forfeited dunng the year (4,530) 3152 (2,843) 3152
Exercised during the year - - -
Expired during the year - - -
Qutstanding at 31 December 9,856 29313 11,479 3152

Exercisable at 31 December -

The weighted average share price at the date of exercise for those SAYE options exercised during the year by
all participants was 272 3p (2008 adjusted 3494p) Those SAYE options granted to employees of the
Company which were cutstanding at 31 December 2009 had a weighted average remamning contractual life of

2 7 years (2008 3 3 years)

The principal assumptions used by the consultants in the stochastic model for the SAYE optiens granted m
2009, mcluding expected volatility determined from the historic weekly share pnice movements over the three-

year pertod immedately preceding the invitation date, were

15



Covion Limited

Notes to the accounts

Year ended 31 December 2009

8 Share based payments (continued)

8(a) Savings-related share options (continued)

Closing
share
price Calculated
before fanr value
Fxerolse  WVIBMOM  Expected  Fxpected Expected Risk-free 0%
P dividend  volatility term of Interest P
pence pence yvield  ofshares  options rate pence
Invitation date {adjusted)  (adjusted) % % years %  (adjusted}
9 April 2009
3 - year savings
contract 2490 3057 365 330 325 220 777
9 April 2009
5 - year savings
contract 2490 3057 365 330 525 273 856
9. Tangible fixed assets
Plant and Fixtures Office
machmmery and fittings equpment Total
£000 £000 £°000 £000
Cost
At 1 January 2009 682 21 257 960
Additions 2 - 171 173
At 31 December 2009 684 21 428 1,133
Accumulated depreciation
At 1 January 2009 345 19 203 567
Charge for the year 121 1 78 200
At 31 December 2009 466 20 281 767
Net book value
At 31 December 2009 218 1 147 366
At 31 December 2008 336 2 55 393

The net book value of plant and equipment includes an amount of £234k (2008 £200k) in respect of assets
held under finance leases and hire purchase contracts The related depreciation charge on these assets for the

year was £76k (2008 £66k)

16



Covion Limited

Notes to the accounts
Year ended 31 December 2009

10.

11

12

Debtors: amounts falling due within one year

Trade debtors

Amounts owed by group undertakings
Other debtors

Corporation tax

Prepayments and accrued mncome

Creditors. amounts falling due within one year

Trade creditors

Obligations under hire purchase contracts
Corporate taxation

Other taxation, social security and PAYE
Amounts owed to group undertakings
Other creditors

Accruals and deferred ncome

Creditors: amounts falling due after more than one year

Obligations under hire purchase contracts

An analysis of the maturity of hire purchase contracts 1s given below

In one year or less
In more than one year but not more than five years

2009 2008
£2000 £2000
3,468 4,616
3,354 3,354
149 34
512 ;
889 997
8,372 9,001
2009 2008
£2000 £2000
1,596 2,990
104 60

- 153

383 388
1,110 -
1 2
4011 3,195
7,215 6,788
2009 2008
£7000 £7000
121 128

Finance leases

2009 2008
£000 £7000
104 60
121 128
225 188

17




Covion Limited

Notes to the accounts
Year ended 31 December 2009

13.  Called up share capital

2009 2008
£000 £000
Authorised
100,000 ordinary shares of £0 01 each 1 1
Allotted, called up and fully paid
97,500 ordinary shares of £0 01 each 1 1
14. Reserves
Share
based Profit
payment Share and loss
reserve  premium account Total
£000 £2000 £000 £°000
As at 1 January 2009 2 599 4,414 5,015
Movement in the year 1 - 802 803
Movements relating to share-based payments - - 1 1
At 31 December 2009 3 599 5,217 5,819
15. Reconciliation of movements in shareholders’ funds
2009 2008
£000 £000
Profit for the financial year 802 1,425
Movements relating to share-based payments 2 2
Opening equity shareholders’ funds 5,016 3,589
Closing equity shareholders’ funds 5,820 5,016
16. Commitments
2009 2008
Land and Land and
buildings Other  buildings Other
£°000 £7000 £000 £°000
Operating leases which expire
Within one year 49 12 - -
In two to five years - 16 96 32
49 28 96 32

Included within operating leases which expire in two to five ycars are leases totalling £rul (2008 - £4k) that are
covered by cross company guarantees

18




Covion Limited

Notes to the accounts
Year ended 31 December 2009

17.

18.

Related party transactions

As a subsidiary of Balfour Beatty plc, the Company has taken advantage of the exemption in Financial
Reporting Standard 8 “Related Party Transactions” not to disclose transactions with other members of the
group headed by Balfour Beatty plc

There were no other related party transactions in the year

Ultimate parent company

The Company 1s a subsidiary undertaking of Covion Holdings Limited, registered in England and Wales,
which does not prepare consolidated financial statements Both the Company and its immediate parent
company Covion Holdings Limited are owned 100% by Balfour Beatty Group Limited

The Company’s ultimate parent company and controlling party 1s Balfour Beatty plc, a company incorporated
in Great Britain and registered in England and Wales The only group in which the results of the Company are
consolidated is that headed by Balfour Beatty plc The consolidated financial statements of Balfour Beatty plc
are available to the public and may be obtamned from Balfour Beatty plc, 130 Wilton Road, London SW1V
11.Q, and on the Balfour Beatty website www balfourbeatty com
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