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ARDENT HIRE SOLUTIONS LIMITED

Strategic Report
For the Year Ended 31 March 2023

The Directors present their Strategic Report for the year ended 31 March 2023.
Principal activities

Ardent Hire Solutions Limited (“the Company”) provides high quality rental machinery and associated support
services to a wide variety of UK construction businesses and is an award-winning innovator of construction sector
focused digital solutions.

Business review

The Group made a loss after taxation of £742,000 (2022 loss: £3,980,850) for the year ended 31 March
2023 and has net assets at this date of £4,192,919 (2022: net assets of £29,939,000).

The Group increased revenue by 6% versus the prior year, with equipment utilisation above 80% and
average weekly rate growing by 5%, on the back of a marginal fleet reduction of 2%. Costs continued to be
well controlied, with EBITDA margins remaining above 50%.

The Group's fleet size reduced, on average, by around 150 machines, with investment targeted towards
higher returning categories and away from more commodity items where rates tend to be lower. Average
machine pricing increased by approximately 9% versus last year, driven by significant uplifts from all major
manufacturers. During the year, the Group invested £50m in new assets and sold £25m of used machines,
with a minimal change in underlying net debt.

Fleet management continues to be a cornerstone of the Group's strategy and capital is recycled into high
returning assets. During the year the Group increased the size of its roto telehandler and access platform
fleet, which will number 200 by the end of 2023. Further investment was made into a series of renewables
categories and also into the proprietary Fuel-IT solution which integrates fuel management technology with
the Group's digital platform.

In September, the Group refinanced its asset based lending arrangement and entered into a four year deal
with HSBC for a £120m facility, backed by both equipment and invoicing. The terms and covenant package
associated with this new deal were an improvement on the previous facility, illustrating the strong
relationship that the Group has with HSBC which is underpinned by excellent financial controls and agile
cash management across the business.

The logistics fleet, comprising fifty HGV trucks, was purchased from the leasing company in June 2022,
financed by a new hire purchase deal over a three year term. In August 2023 the Group placed an order for
fifty new HGV trucks to replace the existing fleet, with delivery expected at the end of 2023.

During the year, the Group paid a dividend and completed a capital reduction process, with a total of £25m
paid to the shareholders. This is the first capital distribution from the business since its incorporation.

In October, the Group opened a new, six-acre depot in Bedford, and in turn closed both its Enfield and St
Neots locations. The revised depot structure provides an additional two acres of space and creates an
industry leading platform for further growth. During December the Group concluded the sale of its Teesside
site which had been sub-let for several years.

Operationally the Group continued its focus on its Ready For Rent (R4R) and TechX (Technical
Excellence) processes that underpin the day to day operation in all depots. These processes helped the
Group’s reach an all-time high NPS (Net Promoter Score) of 73.

The Group’s digital platform continued to be adopted within a wide range of customers. The unique and
proprietary applications, including delivery tracking, operator verification and the integration of artificial
intelligence cameras helps to keep the Group at the forefront of digital evolution in the equipment rental
industry.

Financial key performance indicators

The key performance indicators within the business relate to:



ARDENT HIRE SOLUTIONS LIMITED

Strategic Report (continued)
For the Year Ended 31 March 2023

Fleet size

At the end of March 2023 the total fleet size (machines and attachments) was 10,581 (2022: 10,312). The fleet is,
on average, just over three years old and is comprised of more than 2,500 telehandiers along with a significant
fleet of excavators and dumpers, all from quality original equipment manufacturers. During the year the Group
invested £47m (2022: £39m) in new machines, all sourced from a narrow range of quality manufacturers and sold
£25m (2022: £19m) of used machines, primarily via private or dealer sales channels

Utilisation

Machine utilisation (the proportion of the fleet that is rented to customers divided by the total fleet available) has
continued to perform well, and has consistently been above 84% (2022: 85%). The agility of the operational teams,
coupled with very high quality data supporting fleet planning decisions, has allowed the Group to maintain
exceptional rates of utilisation. The industry leading NPS score of 73 for the financial year (2022 : 71) indicates
the high levels of satisfaction and repeat business from the Group’s customers, which in turn supports high levels
of utilisation.

Residual values

The Group manages its fleet on a regular basis and disposed of 830 machines in 2023 (2022: 595). During the
financial year the Group continued to benefit from a robust used market, with prices strengthening in part due to
the significant price increases levied by all Original Equipment Manufacturers ( OEMs).

Principal risks and uncertainties

Economic

The demand for the Group's services is highly correlated to public sector and private sector investment in the UK
housing and civil construction sectors. The broad number of customers and sub-sectors that are served either
directly or indirectly by the Group's operations provide a reasonable level of mitigation in the event of any
downturn in activity.

in the event of a significant economic downturn the Group is able to mitigate the effect on cash and net debt by
selling assets through both domestic and international channels or reducing the level of new asset purchases.
These activities allow the Group to maintain industry-leading levels of utilisation and as a result manage covenant
compliance.

The Company does not have any cash flows in foreign currencies.

Asset holding costs

The overall holding cost of assets is defined as the difference between the purchase price of the asset and its
disposal value plus maintenance costs incurred during the period of ownership. The business objective is to
minimise holding costs whilst at the same time maintaining a high utilisation rate of the fleet of assets in order to
maximise Return on Capital Employed (ROCE). The age of the fleet needs to be managed to an optimal level in
order to meet the needs of the Group’s customers and minimise running costs. Utilisation objectives have to be
balanced against the need to have sufficient fleet available to satisfy our customers’ requirements.

The cost price of assets is negotiated with manufacturers through the dealer network on a regular basis in
advance of purchases being made. Variable supply terms allow the Company to maintain flexibility to make
purchases as required throughout the year. The Company is one of the largest purchasers of certain
asset categories in the UK market.

The Group is able to optimise its disposal proceeds by channeling sales via both domestic and international
markets. If both domestic and international markets experience a short-term decline in disposal values, the
Company has the option to age the existing fleet until the market improves.
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Strategic Report (continued)
For the Year Ended 31 March 2023

Access to capital

The Group requires capital to replace assets at the end of their rental life and for any growth in the fleet. The
Group has, therefore, put in place adequate funding facilities to meet both its replacement and growth capital
expenditure programs over the medium term.

The Company's previous asset based lending facility was refinanced in September 2022. This new facility
provides access to £120m of funding over a four year term. The Board believes that these facilities provide
adequate resources for present requirements. Covenants associated with the funding facilities along with cash
flow forecasts are reviewed on a weekly basis to ensure ongoing compliance. Independent asset valuations are
carried out at least three times each year to validate the underlying borrowing base. The Company enjoys a very
positive relationship with its bank (HSBC).

Competition

The supply of rented equipment to the housing and civil construction markets in which the Group operates is
fragmented and competitive. Longer term supply arrangements are possible but usually with higher service

costs. The business model contains a very large cost within the asset holding component. In the periods when
market demand may fall and before fleet sizes can be adjusted to reflect the adjustment in the market
competitors may pursue aggressive pricing strategies. The Company mitigates this risk through the differentiation
of its offering to customers on a fleet age, quality of service and technology basis which typically allows it to
maintain its price point while offering additional value.

ESG Risk

The Group has assessed that climate-related risks mainly comprise of the physical impacts of climate change
such as rising sea levels and extreme weather events in addition to risks related to the Group's contribution to
reducing carbon emissions across the construction industry. The Group regularly reviews its approach and
progress against the key issues below as part of its overall risk management and governance process.

Ardent sits on the sustainability committee for the European Rental Association (ERA) and is a Gold member and
Partner at the Supply Chain Sustainability School. Our close work with both organisations helps shape policy and
produces actions and not excuses. This philosophy is embedded in everything we do to lead the industry towards
a sustainable carbon neutral future.

The four pillars of our carbon strategy are Reducing, Offsetting, Investing and Innovating. These pillars ensure
the Group is able to support customers in reducing carbon emissions and in turn mitigates the risk of customer
demand in low or zero carbon equipment accelerating which could potentially lead to an equipment rental
business being unable to supply.

Reducing
Through the use of Ardent’s multi award winning digital platform, customers can use data, alerts and analytics to

reduce fuel usage and consequently minimise emissions. Case studies have shown that customers can typically
reduce fuel usage by over 10%.
KPI: users of Digital platform (2023 - 2003 unique users, 2022: 1501)

Offsetting
Carbon offsetting provides the opportunity to reduce the carbon footprint of customers hired-in machinery without

impacting performance. Customers CO, emissions can be offset by paying a small amount each week that goes
towards carbon reduction projects to reduce emissions equivalent to those generated by the machines utilisation.
These gold standard carbon reduction projects are managed by our partner Climate Impact Partners.

KPI: customer tonnes CO: offset (2023: 504,2022: 403)

investing
Ardent invests significant capital expenditure each year in the most modern construction machinery. A large and

increasing proportion of the machine fleet is powered by Stage V engines. More recently, Ardent has invested in
an entire fleet of electric or hybrid access platforms — and has offset any emissions for hybrid variants — to create
an entirely carbon neutral fleet. Ardent has also added a small fleet of solar hybrid generator sets which offer the
Group’s customers an effective option to significantly reduce emissions on site. The Group continues to review
investment options for equipment that helps customers reduce their carbon footprint.

KPI: proportion of investment in zero emission or Stage V equipment (2023 : 100%, 2022: 100%)
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Strategic Report (continued)
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Innovating
Ardent has pioneered and launched a series of innovations, both digital and physical, focused on reducing the

fuel usage and emissions of its customers. The launch of Fuel-IT in Q4 has been well received by many
customers, where the integration of fuel management systems, security devices and technology has begun to
demonstrate tangible benefits including, in some cases, a very significant reduction in fuel usage on site.

Credit risk

The vast majority of the Company’s business is provided on credit terms to its customer base. The credit risk lies
with the Company. The participation of businesses in the housing and construction sectors, both of which may be
considered as cyclical, may lead to incidents of non-payment by customers for services provided. The Company
has a credit control process that authorises credit exposure to individual customers based on the credit
information available from professional data providers. Credit reviews are carried out on a monthly basis to
monitor customer payments against the defined credit terms with appropriate corrective action being determined
against specific risks identified.

IT systems

The Company’s business involves a high number of operational and financial processes across a national depot
network. The continual availability of the data communications and the reliability of the software applications
which the business relies on is fundamental in avoiding disruption to the business. The Company has entered
into supply contracts with both infrastructure and application providers with a view to mitigating this risk.

Future developments

The Company will continue to invest significantly in its hire fleet, while also ramping up its focus on technology and
process innovation. This innovation will add value to the Company customers, by reducing operating costs,
improving productivity and enhancing heath safety across the product range

Post balance sheet events

The Group conducted a cash extraction operation in September 22, with the aim of returning £25,000,000 in
value to the shareholders of the Company's ultimate parent entity, Wren Topco Limited. This involved
intercompany loans, capital reductions, and interim dividends. In the year, as part of the Group’s cash extraction
steps the Company borrowed £25,000,000 from its existing ABL facility, using it as an interest-free upstream loan
to Wren Buyerco.

In the second phase of the process during FY 2024, Ardent Hire Solution Ltd (AHSL) underwent financial
restructuring. Initially, increased its share capital through a bonus share issue and then reducing it to a nominal
value, resulting in an increase in distributable reserves. These actions were taken to ensure compliance with the
provisions of the Companies Act 2006, specifically Section 641(1). The company forgave loans owed by Wren
Buyerco Ltd and received a new intercompany loan in exchange for a loan assigned by Wren Buyerco Ltd from
Wren Midco Ltd. Additionally, AHSL forgave the loan from Wren Midco Ltd. To settle outstanding obligations,
AHSL issued an ordinary share to Wren Buyerco Ltd. Ultimately, both Wren Buyerco Ltd and AHSL agreed to
offset their respective intercompany loans. These transactions will be reflected in the 2024 financial statements
of the Company.

The Group has placed an order for fifty new HGV trucks at a value of approximately £7m in August 2023. The
trucks are due to be delivered at the end of 2023. The financing for this truck replacement programme will be
through a new hire purchase deal with an existing lender. The agreement in place meets the definition of a lease
arrangement.

Section 172 statement

This section serves as our section 172 statement and should be read in conjunction with the Strategic report on
pages 5 to 7. Section 172 of the Companies Act 2006 requires Directors to take into consideration the interests of
stakeholders in their decision making. The Directors continue to have regard to the interests of the Company's
colleagues and other stakeholders, including the impact of its activities on the community, the environment and
the Company's reputation, when making decisions. Acting in good faith and fairly between colleagues, the Directors
consider what is most likely to promote the success of the Company for its colleagues in the long term.

The Directors are fully aware of their responsibilities to promote the success of the Company in accordance with
section 172 of the Companies Act 2006. As a large UK business we engage with a wide range of stakeholders.
We endeavor to listen to and understand the needs and views of these stakeholder groups in addition to striving
to deliver value to them.
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Strategic Report (continued)
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Key decisions, stakeholder engagement and delivering value

Outside of the normal trading activity that is carried out by the Company, the key strategic decisions revolve around
the acquisition and disposal of fleet which has a direct impact on the outflow and inflow of capital. These decisions
are taken by the Directors on a monthly basis, supported by an ongoing dialogue with key sales colleagues and
interaction with Original Equipment Manufacturers (OEMs). The Directors make decisions based principally on
delivering economic value to the Company, along with customer acceptance, technology capability and
environmental credentials.

With the relatively young, fuel efficient fleet, the Company continued to promote its Carbon Offset programme (in
association with Climate Impact Partners) and also began offering new, proprietary technology, including its Fuel-IT
system. The Directors consider these innovative approaches to be a major step toward tackling the impact of plant
and machinery usage on communities and the environment.

The relationships with each of the principal groups of stakeholders is set out below
Relations with Investors

The board maintains regular dialogue with both investor groups through weekly calls and monthly board meetings.
The focus of the relationship is to develop the strategic priorities of the business and to drive performance with the
ultimate goal of increasing shareholder value. Strategy is set and reviewed through Objective and Key Results
(OKRs) which are discussed by the Directors at each monthly board meeting. Longer term strategic decisions are
managed by the Directors through the review of a five year business plan that sets out the key priorities for the
business and the proposed allocation of capital to fleet growth.

Relationships with the banking syndicate are maintained by the Chief Financial Officer through quarterly business
reviews, with key priorities being the management of liquidity and assessing the Company’s position with regard to
covenant testing.

Relations with Customers

The board maintains regular dialogue with both investor groups through weekly calls and monthly board meetings.
The focus of the relationship is to develop the strategic priorities of the business and to drive performance with the
ultimate goal of increasing sharehoider value. Strategy is set and reviewed through Objective and Key Results
(OKRs) which are discussed by the Directors at each monthly board meeting. Longer term strategic decisions are
managed by the Directors through the review of a five year business plan that sets out the key priorities for the
business and the proposed allocation of capital to fleet growth.

Relations with Colleagues

Our number one priority is the heaith and safety of our colleagues. The Company manages this through a process
of local briefings and toolbox talks along with a robust internal audit procedures that is are carried out at each location
at least once per year. The information relating to the health and safety of colleagues is reviewed at every board
meeting through a suite of management reports.

The Board strives to maintain an open dialogue with all colleagues in order to foster a culture of engagement. The
communication channels used to drive this level of engagement include monthly live company briefings, weekly
soundbites, depot business reviews and a company Facebook forum. Employee engagement is reviewed at least
once a year through anonymous online surveys and the information is shared and discussed at Board level.

Relations with Suppliers

The Company has a weil-defined supply chain in place, with a majority of capital expenditure fulfilled by a small
number of OEMs. The key focus area for the Company with regard to the supply

chain is to generate value by ensuring a low cost of ownership. This is achieved through ongoing dialogue with the
OEMs or representative dealers, with a majority of the relatioriships being managed by the Chief Financial Officer,
with oversight on capital decisions via the Board.
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Greenhouse Gas Emissions (GHG)

The company reports on all emissions for the period 1 April 2022 to 31 March 2023, required under the Large and
medium size Companies and Groups Regulations 2018.

In calculating Greenhouse Gas (GHG) emissions, DEFRA conversion factors have been used.

2023

Consumption | Emissions (TCO2e)
Scope 1 Emissions
Delivery Vehicles 1,752,981 Litres 4,483
Company Cars 13,895 Litres 34
Utility Costs: Purchased Gas 66,349 KWH 12
Scope 2 Emissions
Utility Costs: Purchased Electricity 548,050 KWH | 116
Scope 3 Emissions
Hire Plant Fleet 113,722,331 KWH 36,095
Scope 3 Well to Tank Emissions
Delivery Vehicles 1,752,981 Litres 1,069
Company Cars 13,895 Litres 8
Utility Costs: Purchased Gas 66,349 KWH 2
Utility Costs: Purchased Electricity 548,050 KWH 27

2022

Consumption | Emissions (TCO2e)
Scope 1 Emissions
Delivery Vehicles 1,584,874 Litres 3,982
Company Cars 16,129 Litres 41
Utility Costs: Purchased Gas 63,574 KWH 12
Scope 2 Emissions
Utility Costs: Purchased: Electricity 876,545 KWH | 186
Scope 3 Emissions
Hire Plant Fleet 126,055,709 KWH 41,874
Scope 3 Well to Tank Emissions
Delivery Vehicles 1,584,874 Litres 966
Company Cars 16,129 Litres 10
Utility Costs: Purchased Gas 63,574 KWH 2
Utility Costs: Purchased Electricity 876,545 KWH 53

This report was approved by the Board of Directors on 17" November 2023 and signed on its behalf by:

@u

J O'Neill
Director




ARDENT HIRE SOLUTIONS LIMITED

Directors’' Report
For the Year Ended 31 March 2023

The Directors present their report and the audited financial statements for the year ended 31 March 2023.
Results and dividends

The profit for the year, after taxation, amounted to £7,471,864 (2022: £4,592,000).

No dividend has been declared or paid in the year (2022: £nil).
Directors

The Directors who served during the year and up to the date of approval of the financial statements (unless
otherwise indicated) were:

J Fish

G Fitzgerald

J O'Neill ,
G Clements (Appointed on 31 May 2022)

L Webb (Appointed on 22 June 2023)

Employees

Employment policies are designed to support the Company and the delivery of the business strategy. They do so
in @ manner that takes account of legislation, for example the Disability and Discrimination Act. Internal codes of
conduct such as our Code of Business Principles formalise compliance with UK Bribery Act. They ensure that all
employees are treated with integrity and that the Company is perceived as an employer of choice.

The Company does not unlawfully discriminate on the grounds of age, colour, disability, gender, religion or any
other characteristics of a similar nature. In the case of employment of disabled persons or if an employee becomes
disabled in the course of the employment or engagement with the Company, the Company makes all reasonable
adjustments to the workplace to enable them to work or to continue to work and ensure any disabled employees
receive equal treatment such as career development, training and promotion.

The Company places considerable value on the involvement of its employees and has continued to keep them
informed on matters affecting them as employees and on the various factors affecting the performance of the
Company. This is achieved through formal and informal meetings, the Company magazine or Ardent Facebook
Group.

Financial risk management

The Company holds and uses financial instruments to finance its operations and manage its interest rate and
liquidity risks. Details of the Company’s arrangements are contained in note 17 of the financial statements.

Going concern
The Company's financial statements show details of its financial position.
Ardent Hire Solutions Limited is a subsidiary within the group headed by Wren Topco Limited (“the Group”) and

therefore the Directors consider that its financial position and forecast are inherently linked to that of the Group
as whole.
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Going concern (continued)

The Group posted a consolidated operating profit ofb' £10,909,602 for the year to 31 March 2023
(2022:£8,966,666) and has net assets of £4,192,919 (2022: net assets of £29,939,000) and net current liabilities
of £12,156,000(2022 net current liabilities: £9,347,309).The Directors have considered the financial position of
the Company and the Group and the Group’s forecast and concluded that it is appropriate to prepare the financial
statements on a going concern basis.

In 2023, The Group implemented a dividend policy aimed at ensuring the company maintains an adequate level
of distributable reserves before authorizing any dividend distribution. To meet this requirement, The Company
executed a reduction in priority shares. This reduction was carried out following the successful passage of a
special resolution before the declaration of dividends. These actions were taken to ensure compliance with the
provisions of the Companies Act 2006, specifically Section 641(1).

The Group has total available Asset Backed Lending (“ABL") facilities of £120m in addition to other sources of
funds including sharehoider debt. At the year-end £102m was drawn against the facility.

- Following the renewal and extension of the facility agreement the Directors have considered the Group’s board-
approved forecasts which show that the Group will be able to operate well within its currently available facilities
for the 18 month period of the forecast to March 2025. In reaching their decision to prepare the financial
statements on a going concern basis, the Directors have considered a number of alternative scenarios which
reflect potential shifts in the context of the current economic climate. The Directors have also considered
reasonably possible downside trading scenarios and have identified mitigating actions that they would be able
to implement to ensure that the Group is able to continue to operate within its existing banking facilities and
covenant requirements for the forecast period. The forecast period under review extends to five years, but the
Directors have specific focus on the shorter term up to March 2025 as this reflects the period over which the
Directors have a reasonable view on the sector and market conditions that the Group will operate within

Potential mitigations considered in the Directors review of the alternative scenarios include measures to
increase sales of fleet to boost cash reserves, the cancellation of capex for any planned fleet growth and the
reduction in operating costs through efficiency programs at each location, including the closure of depots
where appropriate. The enactment of a number of these mitigating actions during the previous financial year,
demonstrated the capability and ability of the company to generate cash, manage headroom and continue
operating successfully in adverse conditions during Covid pandemic.

As a result of the assessment undertaken by the Directors, the financial statements have been prepared on a
going concern basis.

Future developments are commented on in the Strategic Report.

Qualifying third party indemnity provisions

The Company has granted an indemnity to one or more of its Directors against liability in respect of proceedings
brought by third parties, subject to the conditions set out in the Companies Act 2006. Such qualifying third
party indemnity provision remains in force as at the date of approving the Directors' Report.
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Disclosure of information to auditor

Each of the persons who are Directors at the time when this Directors' Report is approved has confirmed that:

. so far as that Director is aware, there is no relevant audit information of which the Company's auditor is
unaware, and .
. that Director has taken all the steps that ought to have been taken as a Director in order to be aware of

any relevant audit information and to establish that the Company's auditor is aware of that information.
This confirmation is given and should be interpreted in accordance with section 418 of the Companies Act 2006.

This report was approved by the Board of Directors on 17" November 2023 and signed on its behalf by:

|‘@b

J O'Neill
Director
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ARDENT HIRE SOLUTIONS LIMITED
Directors’' Responsibilities Statement

The directors are responsible for preparing the strategic report, the Directors’ report, the Annual Report and the
financial statements in accordance with applicable law and regulations.

Company law requires the directors to prepare financial statements for each financial year. Under that law, the
directors have elected to prepare the financial statements in accordance with United Kingdom Generally Accepted
Accounting Practice (United Kingdom Accounting Standards and applicable law), including FRS 101 "“Reduced
Disclosure Framework”. Under company law, the directors must not approve the financial statements unless they
are satisfied that they give a true and fair view of the state of affairs of the company and of the profit or loss of the
company for that period.

In preparing these financial statements, the directors are required to:

select suitable accounting policies and then apply them consistently;
make judgments and accounting estimates that are reasonable and prudent,
state whether applicable UK Accounting Standards have been followed, subject to any material departures
disclosed and explained in the financial statements; and

e prepare the financial statements on the going concern basis unless it is inappropriate to presume that the
company will continue in business.

The directors are responsible for keeping adequate accounting records that are sufficient to show and explain the
company's transactions and disclose with reasonable accuracy at any time the financial position of the company
and enable them to ensure that the financial statements comply with the Companies Act 2006. They are also
responsible for safeguarding the assets of the company and hence for taking reasonable steps for the prevention
and detection of fraud and other irregularities.

11



ARDENT HIRE SOLUTIONS LIMITED
INDEPENDENT AUDITOR’S REPORT TO THE MEMBERS OF ARDENT HIRE SOLUTIONS LIMITED

Opinion on the financial statements
In our opinion the financial statements:

e give a true and fair view of the state of the Company’s affairs as at 31 March 2023 and of its profit for the
year then ended;

e have been properly prepared in accordance with United Kingdom Generally Accepted Accounting Practice;
and

* have been prepared in accordance with the requirements of the Companies Act 2006.

We have audited the financial statements of Ardent Hire Solutions Limited (“the Company”) for the year ended 31
March 2023 which comprise the Statement of Comprehensive Income, the Statement of Financial Position, the
Statement of Changes in Equity, and the notes to the financial statements, including a summary of significant
accounting policies. The financial reporting framework that has been applied in their preparation is applicable law
and United Kingdom Accounting Standards, including Financial Reporting Standard 101 Reduced Disclosure
Framework (United Kingdom Generally Accepted Accounting Practice).

Basis for opinion

We conducted our audit in accordance with International Standards on Auditing (UK) (ISAs (UK)) and applicable
law. Our responsibilities under those standards are further described in the Auditor’s responsibilities for the audit of
the financial statements section of our report. We believe that the audit evidence we have obtained is sufficient and
appropriate to provide a basis for our opinion.

Independence

We remain independent of the Company in accordance with the ethical requirements that are relevant to our audit
of the financial statements in the UK, including the FRC'’s Ethical Standard, and we have fulfilled our other ethical
responsibilities in accordance with these requirements.

Conclusions relating to going concern
In auditing the financial statements, we have concluded that the Directors’ use of the going concern basis of
accounting in the preparation of the financial statements is appropriate.

Based on the work we have performed, we have not identified any material uncertainties relating to events or
conditions that, individually or collectively, may cast significant doubt on the Company's ability to continue as a
going concern for a period of at least twelve months from when the financial statements are authorised for issue.

Our responsibilities and the responsibilities of the Directors with respect to going concern are described in the
relevant sections of this report.

Other information .

The Directors are responsible for the other information. The other information comprises the information included in
the Annual Report, other than the financial statements and our auditor’s report thereon. Our opinion on the financial
statements does not cover the other information and, except to the extent otherwise explicitly stated in our report,
we do not express any form of assurance conclusion thereon.

Our responsibility is to read the other information and, in doing so, consider whether the other information is
materially inconsistent with the financial statements or our knowledge obtained in the course of the audit or
otherwise appears to be materially misstated. If we identify such material inconsistencies or apparent material
misstatements, we are required to determine whether this gives rise to a material misstatement in the financial
statements themselves. If, based on the work we have performed, we conclude that there is a material
misstatement of this other information, we are required to report that fact.

We have nothing to report in this regard.

12



ARDENT HIRE SOLUTIONS LIMITED

INDEPENDENT AUDITOR’'S REPORT TO THE MEMBERS OF ARDENT HIRE SOLUTIONS LIMITED
(CONTINUED)

Other Companies Act 2006 reporting
In our opinion, based on the work undertaken in the course of the audit:

e the information given in the Strategic report and the Directors’ report for the financial year for which the
financial statements are prepared is consistent with the financial statements; and

o the Strategic report and the Directors’ report have been prepared in accordance with applicable legal
requirements.

In the light of the knowledge and understanding of the Company and its environment obtained in the course of the
audit, we have not identified material misstatements in the Strategic report or the Directors’ report.

We have nothing to report in respect of the following matters in relation to which the Companies Act 2006 requires
us to report to you if, in our opinion:

e adequate accounting records have not been kept, or returns adequate for our audit have not been received
from branches not visited by us; or

» the financial statements are not in agreement with the accounting records and returns; or
e certain disclosures of Directors’ remuneration specified by law are not made; or
e we have not received all the information and explanations we require for our audit.

Responsibilities of Directors

As explained more fully in the Statement of Directors Responsibilities, the Directors are responsible for the
preparation of the financial statements and for being satisfied that they give a true and fair view, and for such internal
control as the Directors determine is necessary to enable the preparation of financial statements that are free from
material misstatement, whether due to fraud or error.

In preparing the financial statements, the Directors are responsible for assessing the Company's ability to continue
as a going concern, disclosing, as applicable, matters related to going concern and using the going concern basis of
accounting unless the Directors either intend to liquidate the Company or to cease operations, or have no realistic
alternative but to do so.

Auditor’s responsibilities for the audit of the financial statements

Our objectives are to obtain reasonable assurance about whether the financial statements as a whole are free from
material misstatement, whether due to fraud or error, and to issue an auditor's report that includes our opinion.
Reasonable assurance is a high level of assurance, but is not a guarantee that an audit conducted in accordance
with ISAs (UK) will always detect a material misstatement when it exists. Misstatements can arise from fraud or error
and are considered material if, individually or in the aggregate, they could reasonably be expected to influence the
economic decisions of users taken on the basis of these financial statements.

Extent to which the audit was capable of detecting irregularities, including fraud

irregularities, including fraud, are instances of non-compliance with laws and regulations. We design procedures in
line with our responsibilities, outlined above, to detect material misstatements in respect of irregularities, including
fraud. The extent to which our procedures are capable of detecting irregularities, including fraud is detailed below:

Based on:
e Our understanding of the Company and the industry in which it operates;
¢ Discussion with management and those charged with governance; and
o Obtaining and understanding of the Company’s policies and procedures regarding compliance with laws
and regulations

we considered the significant laws and regulations to be (Financial Reporting Standard 101, the Companies Act
2006, and UK tax legislation.
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ARDENT HIRE SOLUTIONS LIMITED

INDEPENDENT AUDITOR’S REPORT TO MEMBERS OF ARDENT HIRE SOLUTIONS LIMITED (CONTINUED)

The Company is also subject to laws and regulations where the consequence of non-compliance could have a
material effect on the amount or disclosures in the financial statements, for example through the imposition of fines
or litigations. We identified such laws and regulations to be the health and safety legislation.

Our procedures in respect of the above included:
* Review of minutes of meetings of those charged with governance for any instances of non-compliance with
laws and regulations;
e Review of correspondence with tax authorities for any instances of non-compliance with laws and
regulations;
* Review of financial statement disclosures and agreeing to supporting documentation; and
e Review of legal expenditure accounts to understand the nature of expenditure incurred.

Fraud

We assessed the susceptibility of the financial statements to material misstatement, including fraud. Our risk
assessment procedures included:
e Enquiry with management and those charged with governance regarding any known or suspected
instances of fraud;
e Obtaining an understanding of the Company’s policies and procedures relating to:
o Detecting and responding to the risks of fraud; and
o Internal controls established to mitigate risks related to fraud.
» Review of minutes of meetings of those charged with governance for any known or suspected instances of
fraud;
e Discussion amongst the engagement team as to how and where fraud might occur in the financial
statements,
e Performing analytical procedures to identify any unusual or unexpected relationships that may indicate
risks of material misstatement due to fraud; and
e Considering remuneration incentive schemes and performance targets and the related financial statement
areas impacted by these.

Based on our risk assesément, we considered the area’s most susceptible to fraud to be management override of
controls and designed procedures in this regard which included:

o Testing a selection of journal entries throughout the year, which met a defined risk criteria, by agreeing to
supporting documentation; and
e Assessing significant estimates made by management for bias.

We also communicated relevant identified laws and regulations and potential fraud risks to all engagement team
members who were all deemed to have appropriate competence and capabilities and remained alert to any
indications of fraud or non-compliance with laws and regulations throughout the audit.

Our audit procedures were designed to respond to risks of material misstatement in the financial statements,
recognising that the risk of not detecting a material misstatement due to fraud is higher than the risk of not detecting
one resulting from error, as fraud may involve deliberate concealment by, for example, forgery, misrepresentations
or through collusion. There are inherent limitations in the audit procedures performed and the further removed non-
compliance with laws and regulations is from the events and transactions reflected in the financial statements, the
less likely we are to become aware of it.

A further description of our responsibilities is available on the Financial Reporting Council's website at:
https://www.frc.org.uk/auditorsresponsibilities. This description forms part of our auditor's report.
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ARDENT HIRE SOLUTIONS LIMITED
INDEPENDENT AUDITOR’S REPORT TO MEMBERS OF WREN EBT LIMITED (CONTINUED)

Use of our report

This report is made solely to the Company’s members, as a body, in accordance with Chapter 3 of Part 16 of the
Companies Act 2006. Our audit work has been undertaken so that we might state to the Company’s members those
matters we are required to state to them in an auditor’s report and for no other purpose. To the fullest extent permitted
by law, we do not accept or assume responsibility to anyone other than the Company and the Company’s members
as a body, for our audit work, for this report, or for the opinions we have formed.

DocuSigned by:

Arne Sayers

8B8392C356CA246E...

Anne Sayers (Senior Statutory Auditor)

For and on behalf of BDO LLP, Statutory Auditor
London, UK

17" November 2023

BDO LLP is a limited liability partnership registered in England and Wales (with registered number OC305127).
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ARDENT HIRE SOLUTIONS LIMITED

Statement of Comprehensive Income
For the Year Ended 31 March 2023

Note
Turnover 4
Cost of sales
Gross profit
Administrative expenses
Operating profit
Finance costs 9
Profit before tax
Tax charge on profit 10

Profit for the year

The notes on pages 19 to 43 form part of these financial statements.

The above results are all from continuing operations.

2023 2022
£°000 £'000
75,151 70,572
(51,061) (46,454)
24,090 24,118
(9,413) (11,469)
14,677 12,649
(6,515) (4,065)
8,162 8,584
(690) (3,992)
7,472 4,592
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ARDENT HIRE SOLUTIONS LIMITED
Registered number: 03987596
Statement of Financial Position

As at 31 March 2023

Non-current assets

Intangible assets
Tangible assets

Current assets

Stocks

Debtors
Cash at bank and in hand

Creditors: amounts falling due within one
year

Net current assets

Total assets less current liabilities

Creditors: amounts falling due after more
than one year
Provisions for liabilities

Deferred taxation

Net assets

Share capital

Other reserves

Retained earnings

Total equity

Note

11
12

13

14
15

16

17

20

21
22

22

2023 2023
£'000 £°000
816
161,292
162,108
1,160
76,693
128
77,981
(30,664)
47,317
209,426
(111,497)
(14,481)
83,448
57,258
26,190
83,448

2022 2022
£000 £'000
885
151,739
152,624

963

48,243
195

49,401

(26,861)
22,540

175,164

(85,397)

(13,791)

75,976

57,258

18,719

75,977

The financial statements were approved and authorised for issue by the Board of Directors and were signed on

its behaif on 17" November 2023 by

1S

J O'Neill
Director

The notes on pages 19 to 43 form part of these financial statements.
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ARDENT HIRE SOLUTIONS LIMITED

Statement of Changes in Equity
For the Year Ended 31 March 2023

At 1 April 2021

Comprehensive income for the year
Loss for the year

Total comprehensive income for the year

At 31 March 2022

Comprehensive income for the year

Profit for the year

Total comprehensive income for the year

At 31 March 2023

The notes on pages 19 to 43 form part of these financial statements.

Share Retained Other Total
capital earnings reserves equity
£'000 £'000 £000 £'000

- 14,129 57,257 71,386

- 4,592 - 4,592

- 4,592 - 4,592

- 18,721 57,257 75,978

- 7,472 - 7,472

- 7,472 - 7,472

- 26,190 57,257 83,447
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ARDENT HIRE SOLUTIONS LIMITED

Notes to the Financial Statements
For the Year Ended 31 March 2023

1. General information

Ardent Hire Solutions Limited is a private limited company incorporated in the United Kingdom under the
Companies Act 2006 and is domiciled within the United Kingdom.

The functional and presentational currency of the Company is GBP.
The nature of the Company's operations and its principal activities are the hire of plant and equipment.

The Company's registered office and principal place of business is Ardent House, 32 Crown Road,
Enfield, Middlesex, England, EN1 1TH. The Company's registered number is 03987596.

2. Accounting policies
2.1 Basis of preparation of financial statements
The financial statements have been prepared on a going concern basis under the historical cost
convention and in accordance with Financial Reporting Standard (FRS) 101 'Reduced Disclosure
Framework' and the Companies Act 2006.
The company is a ‘qualifying entity’ under FRS 101,
The preparation of financial statements in compliance with FRS 101 requires the use of certain critical
accounting estimates. It also requires management to exercise judgment in applying the Company's
accounting policies (see Note 3).

2.2 Financial Reporting Standard (FRS) 101 - reduced disclosure exemptions

The Company has taken advantage of the following disclosure exemptions under FRS 101:

. the requirements of IFRS 7 Financial Instruments: Disclosures
. the requirements of paragraphs 91-99 of IFRS 13 Fair Value Measurement
. the requirement in paragraph 38 of IAS 1 'Presentation of Financial Statements' to present

comparative information in respect of:
- paragraph 79(a)(iv) of IAS 1;
- paragraph 73(e) of IAS 16 Property, Plant and Equipment;
- paragraph 118(e) of IAS 38 Intangible Assets;
) the requirements of paragraphs 10(d), 10(f), 16, 38A, 38B, 38C, 38D, 40A, 40B, 40C, 40D,
111 and 134-136 of IAS 1 Presentation of Financial Statements
. the requirements of IAS 7 Statement of Cash Flows
. the requirements of paragraphs 30 and 31 of IAS 8 Accounting Policies, Changes in
Accounting Estimates and Errors
) the requirements of paragraph 17 of IAS 24 Related Party Disclosures
. the requirements in IAS 24 Related Party Disclosures to disclose related party transactions
entered into between two or more members of a group, provided that any subsidiary which is
a party to the transaction is wholly owned by such a member.

Where relevant, equivalent disclosures are given in the accounts of Wren Topco Limited.

2.3 Going concern
Ardent Hire Solutions Limited is a subsidiary of the group headed by Wren Topco Limited (“the
Group”) and therefore the Directors consider that its financial position and forecast are inherently
linked to that of the Group as whole.
The Group posted a consolidated operating profit of £10,909,602 for the year to 31 March 2023

(2022:£8,966,666) and has net assets of £4,192,919 (2022: net assets of £29,939,000) and net current
liabilities of £12,156,000(2022 net current liabilities: £9,347,309).
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ARDENT HIRE SOLUTIONS LIMITED

Notes to the Financial Statements (continued)
For the Year Ended 31 March 2023

2.3 Going Concern (Continued)

The Directors have considered the financial position of the Company and the Group and the Group’s
forecast and concluded that it is appropriate to prepare the financial statements on a going concern
basis.

In 2023, The Group implemented a dividend policy aimed at ensuring the company maintains an
adequate level of distributable reserves before authorizing any dividend distribution. To meet this
requirement, The Company executed a reduction in priority shares. This reduction was carried out
following the successful passage of a special resolution before the declaration of dividends. These
actions were taken to ensure compliance with the provisions of the Companies Act 2006, specifically
Section 641(1).

The Group has total available Asset Backed Lending (“*ABL") facilities of £120m in addition to other
sources of funds including shareholder debt. At the year-end £102m was drawn against the facility.

Following the renewal and extension of the facility agreement the Directors have considered the
Group’s board-approved forecasts which show that the Group will be able to operate well within its
currently available facilities for the 14 month period of the forecast to March 2025. In reaching their
decision to prepare the financial statements on a going concern basis, the Directors have
considered a number of alternative scenarios which reflect potential shifts in the context of the
current economic climate. The Directors have also considered reasonably possible downside
trading scenarios and have identified mitigating actions that they would be able to implement to
ensure that the Group is able to continue to operate within its existing banking facilities and
covenant requirements for the forecast period. The forecast period under review extends to five
years, but the Directors have specific focus on the shorter term up to March 2025 as this reflects the
period over which the Directors have a reasonable view on the sector and market conditions that
the Group will operate within.

Potential mitigations considered in the Directors review of the alternative scenarios include
measures to increase sales of fleet to boost cash reserves, the cancellation of capex for any
planned fleet growth and the reduction in operating costs through efficiency programs at each
location, including the closure of depots where appropriate. The enactment of a number of these
mitigating actions during the previous financial year, demonstrated the capability and ability of the
company to generate cash, manage headroom and continue operating successfully in adverse
conditions during Covid pandemic.

As a result of the assessment undertaken by the Directors, the financial statements have been
prepared on a going concern basis.

Future developments are commented on in the Strategic Report.

2.4 Changes in accounting policy and disclosures

New standards, interpretations and amendments not yet effective

There are a number of standards, amendments to standards, and interpretations, which have been
issued by the IASB that are effective in future accounting periods that the group has decided not
to adopt early. The most significant of these are as follows;
* Amendments to IAS 1: Disclosure of Accounting Policies, effective for accounting periods
beginning on or after 1 January 2023;

+ Amendments to IAS 8 Definition of Accounting Estimates, effective for accounting periods
beginning on or after 1 January 2023,
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ARDENT HIRE SOLUTIONS LIMITED

Notes to the Financial Statements (continued)
For the Year Ended 31 March 2023

2.4 Changes in accounting policy and disclosures (continued)

» Amendments to IAS 12 Deferred Tax related to Assets and Liabilities arising from a single
transaction, effective for accounting periods beginning on or after 1 January 2023;

« IFRS 17 Insurance Contracts, effective for accounting periods beginning on or after 1
January 2023.

« Amendments to IAS 1: Classification of Liabilities as Current or Non-current, effective for
accounting periods beginning on or after 1 January 2024,

«  Amendments to IAS 1: Non-current Liabilities with Covenant), effective for accounting
periods beginning on or after 1 January 2024,

- Amendments to IFRS 16 Leases,Liability in a Sale and Leaseback, effective for accounting
periods beginning on or after 1 January 2024.

The Group is currently assessing the impact of these new accounting standards and amendments.

2.5 Revenue

Revenue is recognised to the extent that the Group obtains the right to consideration in exchange for
satisfying its performance obligations under contracts with its customers. Revenue is measured at the
fair value of the consideration received, excluding discounts, rebates, VAT and other sales taxes or
duty. The following criteria must be met before revenue is recognised:

e Revenue recognised from the hire services usually commences on delivery of the rented
asset to the customer and ceases on notification by the customer that the asset is
available for collection.

¢ Revenue for any damage is recognised when damage is identified.

e Revenue recognised for transport services provided at the point at which delivery or
collection is completed.

e Revenue recognised for the fuel services provided at the point at which collection is
completed.

o The Company recognised revenue on planned asset disposals at a point-in-time when
control is transferred to the customer.

Accrued income

Accrued income refers to amounts that has been earned, but the amounts have not yet been
billed. The Company mainly provides accrued income against the damages and fuel services
which have been incurred, but the amounts have not been invoiced at the reporting date.

Deferred income

Deferred income refers to amounts that has been received in advance for the goods and services
which have not yet been delivered. The Company mainly recognises deferred income on amounts
received for asset disposals at reporting date where control of the asset has not been transferred
to the customer at the reporting date.

Rental income

Rent receivable is recognised on a straight-line basis over the period of the lease. Where an
incentive (such as a rent-free period) is given to a tenant, the carrying value of the leased asset

excludes any amount reported as a separate asset as a result of recognising rental income on
this basis
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ARDENT HIRE SOLUTIONS LIMITED

Notes to the Financial Statements (continued)
For the Year Ended 31 March 2023

2.6

2.7

2.8

Carbon offsetting scheme

Customers have the option to purchase carbon credits to offset their emissions from their plant
hire. If the customer chooses to purchase Carbon Credits, the revenue and relative costs are
recognized at the same point as the associated machine hire. This is not a profit generating
scheme and any revenue recognised is offset in full by the associated costs which are reported
under cost of sales.

Intangible assets

Intangible assets with finite useful lives that are acquired separately are carried at cost less
accumulated amortisation and accumulated impairment losses. Amortisation is recognised on a
straight-line basis over their estimated useful lives and is included as a charge within Administrative
expenses in the Statement of Comprehensive Income. The estimated useful life and amortisation
method are reviewed at the end of each reporting period, with the effect of any changes in estimate
being accounted for on a prospective basis.

The estimated useful lives range as follows:

Software - 3 years
Customer relationship - 5 vyears

Tangible fixed assets

Tangible fixed assets under the cost model are stated at historical cost less accumulated
depreciation and any accumulated impairment losses. Historical cost includes expenditure that is
directly attributable to bringing the asset to the location and condition necessary for it to be capable
of operating in the manner intended by management.

The Company adds to the carrying amount of an item of fixed assets the cost of repiacing part of
such an item when that cost is incurred, if the replacement part is expected to provide incremental
future benefits to the Company. The carrying amount of the replaced part is derecognised. Repairs
and maintenance are charged to the Statement of Comprehensive Income during the year in which
they are incurred.

Depreciation is charged so as to allocate the cost of assets less their residual value over their
estimated useful lives.

Depreciation is provided on a straight-line basis over the following periods:

Lifein
Category Years
Delivery Vehicles & Service Vans 10
Cars 5
Computer Equipment
Equipment 3
Furniture & Fixtures
Leasehold Property 10
Plant and Machinery 10
Plant and Machinery - Attachments 3
Registration Plates 3
Software - Intangible 3
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ARDENT HIRE SOLUTIONS LIMITED
Notes to the Financial Statements {continued)
For the Year Ended 31 March 2023

2.

Accounting policies (continued)

2.8

2.9

Tangible fixed assets(continued)

The assets' residual values, useful lives and depreciation methods are reviewed, and adjusted
prospectively if appropriate, or if there is an indication of a significant change since the last reporting
date.

Gains and losses on disposals are determined by comparing the proceeds with the carrying amount
and are recognised within 'operating profit' in the Statement of Comprehensive Income (see note 5).

Leases

Identifying Leases

The Company accounts for a contract, or a portion of a contract, as a lease when it conveys the right
to use an asset for a period of time in exchange for consideration. Leases are those contracts that
satisfy the following criteria:

(a) There is an identified asset;
(b) The Company obtains substantially all the economic benefits from use of the asset; and
(c) The Company has the right to direct use of the asset.

The Company considers whether the supplier has substantive substitution rights. If the supplier does
have those rights, the contract is not identified as giving rise to a lease.

In determining whether the Company obtains substantially all the economic benefits from use of the
asset, the Company considers only the economic benefits that arise use of the asset, not those

“incidental to legal ownership or other potential benefits.

In determining whether the Company has the right to direct use of the asset, the Company considers
whether it directs how and for what purpose the asset is used throughout the period of use. If there are
no significant decisions to be made because they are pre-determined due to the nature of the asset,
the company considers whether it was involved in the design of the asset in a way that predetermines
how and for what purpose the asset will be used throughout the period of use. If the contract or portion
of a contract does not satisfy these criteria, the Company applies other applicable IFRSs rather than
IFRS 16.

All leases are accounted for by recognising a right-of-use asset and a lease liability except for:
» Leases of low value assets; and
» Leases with a duration of 12 months or less.

Lease Measurement

Lease liabilities are measured at the present value of the contractual payments due to the lessor over
the lease term, with the discount rate determined by reference to the rate inherent in the lease unless
(as is typically the case) this is not readily determinable, in which case the company’s incremental
borrowing rate on commencement of the lease is used. Variable lease payments are only included in
the measurement of the lease liability if they depend on an index or rate. In such cases, the initial
measurement of the lease liability assumes the variable element will remain unchanged throughout the
lease term. Other variable lease payments are expensed in the period to which they relate.

On initial recognition, the carrying value of the lease liability also includes:
« amounts expected to be payable under any residual value guarantee;
+ the exercise price of any purchase option granted in favour of the company if it is reasonable certain
" to assess that option;
« any penalties payable for terminating the lease, if the term of the lease has been estimated on the
basis of termination option being exercised.
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ARDENT HIRE SOLUTIONS LIMITED
Notes to the Financial Statements (continued)
For the Year Ended 31 March 2023

2.

Accounting policies (continued)

2.9 Leases(continued)

Right of use assets are initially measured at the amount of the lease liability, reduced for any lease

incentives received, and increased for:

+ lease payments made at or before commencement of the lease,;

+ initial direct costs incurred; and

« the amount of any provision recognised where the company is contractually required to dismantle,
remove or restore the leased asset.

Subsequent to initial measurement lease liabilities increase as a result of interest charged at a constant
rate on the balance outstanding and are reduced for lease payments made. Right-of-use assets are
amortised on a straight-line basis over the remaining term of the lease or over the remaining economic
life of the asset if, rarely, this is judged to be shorter than the lease term.

When the company revises its estimate of the term of any lease (because, for example, it re-assesses
the probability of a lessee extension or termination option being exercised), it adjusts the carrying
amount of the lease liability to reflect the payments to make over the revised term, which are discounted
using a revised discount rate. The carrying value of lease liabilities is similarly revised when the variable
element of future lease payments dependent on a rate or index is revised, except the discount rate
remains unchanged. In both cases an equivalent adjustment is made to the carrying value of the right-
of-use asset, with the revised carrying amount being amortised over the remaining (revised) lease term.
If the carrying amount of the right-of-use asset is adjusted to zero, any further reduction is recognised
in profit or loss. ‘

When the Company renegotiates the contractual terms of a lease with the lessor, the accounting
depends on the nature of the modification:

+ is accounted for as a separate lease in accordance with the above policy

» if the renegotiation results in one or more additional assets being leased for an amount
commensurate with the standalone price for the additional rights-of-use obtained, the modification

» in all other cases where the renegotiated increases the scope of the lease (whether that is an
extension to the lease term, or one or more additional assets being leased), the lease liability is
remeasured using the discount rate applicable on the modification date, with the right-of-use asset
being adjusted by the same amount

+ if the renegotiation results in a decrease in the scope of the lease, both the carrying amount of the
lease liability and right-of-use asset are reduced by the same proportion to reflect the partial of full
termination of the lease with any difference recognised in profit or loss. The lease liability is then
further adjusted to ensure its carrying amount reflects the amount of the renegotiated payments
over the renegotiated term, with the modified lease payments discounted at the rate applicable on
the modification date. The right-of-use asset is adjusted by the same amount.

For contracts that both convey a right to the company to use an identified asset and require services
to be provided to the company by the lessor, the company has elected to account for the entire contract
as alease, i.e. it does allocate any amount of the contractual payments to, and account separately for,
any services provided by the supplier as part of the contract.

The Company as lessor

The Company enters into lease agreements as lessor with the respect to one of its investment
properties.

Leases for which the Company is a lessor are classified as finance leases or operating leases.
Whenever the terms of the lease transfer substantially all the risks and rewards of the ownership to
lessee, the contract is classified as a finance lease. All other leases are classified as operating
leases.
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ARDENT HIRE SOLUTIONS LIMITED
Notes to the Financial Statements (continued)
For the Year Ended 31 March 2023

2.

Accounting policies (continued)

2.9 Leases(continued)

When the Company is an intermediate lessor, it accounts for the head lease and the sub-lease as
two separate contracts. The sub-lease is classified as a finance or operating lease by reference to
the right-of-use asset arising from the head lease.

Rental income from operating leases is recognized on a straight-line basis over the term of the
relevant lease. Initial direct costs incurred in negotiating and arranging an operating lease are added
to the carrying amount of the leased asset and recognized on a straight-line basis over the lease
term.

Amounts due from lessees under finance leases are recognized as receivable at the amount of
Company’s net investment in the leases. Finance lease income is allocated to accounting periods so
as to reflect a constant periodic rate of return on the Company’s net investment outstanding in
respect of the leases.

When a contract includes both lease and non-lease components, the Company applies IFRS 15 to
allocate the consideration under the contract to each component.

2.10 Stocks

Stocks are stated at the lower of cost and net realisable value, being the estimated selling price less
costs to complete and sell. Stock is valued at weighted average cost.

At each reporting date, stocks are assessed for impairment. If stock is impaired, the carrying
amount is reduced to its selling price less costs to complete and sell. The impairment loss is
recognised immediately in the Statement of Comprehensive Income.

2.11 Debtors

Short term debtors are measured at transaction price, less any impairment for expected credit
losses.

2.12 Cash at bank

Cash is represented by cash in hand and deposits with financial institutions repayable without
penalty on notice of not more than 24 hours.

2.13 Financial instruments

The Company recognises financial instruments when it becomes a party to the contractual
arrangements of the instrument. Financial instruments are de-recognised when they are discharged
or when the contractual terms expire. The Company's accounting policies in respect of financial
instruments transactions are explained below:

Financial assets and financial liabilities are measured initially at fair value. Transaction costs that
are directly attributable to the acquisition or issue of financial assets and financial liabilities (other
than financial assets and financial liabilities at fair value through profit or loss) are added to or
deducted from the fair value of the financial assets or financial liabilities, as appropriate, on initial
recognition. Transaction costs directly attributable to the acquisition of financial assets or financial
liabilities at fair value through profit or loss are recognised immediately in profit or loss.
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ARDENT HIRE SOLUTIONS LIMITED

Notes to the Financial Statements (continued)
For the Year Ended 31 March 2023

2.

Accounting policies (continued)

2.13 Financial instruments(continued)

Financial assets

The Company’s financial assets comprise trade and other receivables and cash and cash
equivalents in the Statement of Financial Position. These assets are non-derivative financial
assets with fixed or determinable payments that are not quoted in an active market. They arise
principally through the provision of goods and services to customers (e.g. trade receivables), but
also incorporate other types of contractual monetary asset. They are initially recognised at fair
value plus transaction costs that are directly attributable to their acquisition or issue, and are
subsequently carried at amortised cost using the effective interest rate method, less provision for
impairment. Trade receivables are shown inclusive of unbilled amounts to customers and of
payments made in advance by customers, reflecting the underlying nature of customer account
balance

Impairment of financial assets

The Company recognises a loss allowance for expected credit losses on investments in debt
instruments that are measured at amortised cost, trade debtors and contract assets. The amount
of expected credit losses is updated at each reporting date to reflect changes in credit risk since
initial recognition of the respective financial instrument.

The Company always recognises lifetime ECL for trade debtors and contract assets. The
expected credit losses on these financial assets are estimated using a provision matrix based on
the Company’'s historical credit loss experience, adjusted for factors that are specific to the
debtors, general economic conditions. and an assessment of both the current as well as the
forecast direction of conditions at the reporting date, including time value of money where
appropriate.

For all other financial instruments, the Company recognises lifetime ECL when there has been a
significant increase in credit risk since initial recognition.

Lifetime ECL represents the expected credit losses that will result from all possible default events
over the expected life of a financial instrument. In contrast, 12-month ECL represents the portion
of lifetime ECL that is expected to result from default events on a financial instrument that are
possible within 12 months after the report. ‘
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ARDENT HIRE SOLUTIONS LIMITED

Notes to the Financiai Statéments (continued)
For the Year Ended 31 March 2023

2 Accounting policies (continued)
2.14 Creditors

Creditors are obligations to pay for goods or services that have been acquired in the ordinary
course of business from suppliers. '

Creditors are recognised initially at fair value and subsequently measured at amortised cost using
the effective interest method.

2.15 Finance costs

Finance costs are charged to the Statement of Comprehensive Income over the term of the debt
using the effective interest method so that the amount charged is at a constant rate on the carrying
amount. Issue costs are initially recognised as a reduction in the proceeds of the associated capital
instrument.

2.16 Pensions

Defined contribution pension plan

The Company operates a defined contribution plan for its employees. A defined contribution plan is
a pension plan under which the Company pays fixed contributions into a separate entity. Once the
contributions have been paid the Company has no further payments obligations.

The contributions are recognised as an expense in the Statement of Comprehensive Income when
they fall due. Amounts not paid are shown in accruals as a liability in the Statement of Financial
Position. The assets of the plan are held separately from the Company in independently
administered funds.

2.17 Capital contribution

The other reserve represents a Capital contribution, is recognised at fair value of the debt forgiven‘ by
the Group and shareholders which increases the Company’s equity without any obligation for the
entity to repay it or to do anything in consideration for receiving it.

Capital contribution was incurred in 2017 as a result of a group restructuring following the acquisitions
in 2016.

2.18 Provisions for liabilities

Provisions are made where an event has taken place that gives the Company a legal or constructive
obligation that probably requires settlement by a transfer of economic benefit, and a reliable
estimate can be made of the amount of the obligation.

Provisions are charged as an expense to the Statement of Comprehensive Income in the year that
the Company becomes aware of the obligation, and are measured at the best estimate at the
Statement of Financial Position date of the expenditure required to settle the obligation, taking into
account relevant risks and uncertainties.

When payments are eventually made, they are charged to the provision carried in the Statement of
Financial Position.
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ARDENT HIRE SOLUTIONS LIMITED

Notes to the Financial Statements (continued)
For the Year Ended 31 March 2023

3.

4,

Accounting policies (continued)

2.19 Current and deferred taxation

The tax expense for the year comprises current and deferred tax. Tax is recognised in the Statement
of Comprehensive Income, except that a change attributable to an item of income and expense
recognised as other comprehensive income or to an item recognised directly in equity is also
recognised in other comprehensive income or directly in equity respectively.

The current income tax charge is calculated on the basis of tax rates and laws that have been
enacted or substantively enacted by the reporting date in the countries where the Company operates
and generates income.

Deferred tax balances are recognised in respect of all timing differences that have originated but not
reversed by the Statement of Financial Position date, except that:

e The recognition of deferred tax assets is limited to the extent that it is probable that they will
be recovered against the reversal of deferred tax liabilities or other future taxable profits; and

* Any deferred tax balances are reversed if and when all conditions for retaining associated tax
allowances have been met.

Deferred tax balances are not recognised in respect of permanent differences except in respect of
business combinations, when deferred tax is recognised on the differences between the fair values
of assets acquired and the future tax deductions available for them and the differences between the
fair values of liabilities acquired and the amount that will be assessed for tax. Deferred tax is
determined using tax rates and laws that have been enacted or substantively enacted by the
reporting date. ‘

Judgments in applying accounting policies and key sources of estimation uncertainty

The preparation of the Company's financial statements in. conforming with FRS 101 required
management to make judgments, estimates and assumptions that effect the application of policies
and reported amounts in the financial statements. These judgments and estimates are based
on management's best knowledge of the relevant facts and circumstances. Information about such
judgments and estimation is contained in the accounting policies and / or notes to the financial
statements and the key areas are summarised below. In the opinion of the directors there are no key
sources of estimation uncertainty.

Critical accounting judgements

Depreciation of property, plant and equipment

Depreciation rates are based on the estimated useful lives and residual value of the assets involved
(see note 2). These depreciation rates have been determined with the anticipation that the net book
values at the point the vehicles are transferred into inventories is in line with the open market
values for those vehicles. Under IAS 16 ‘Property, Plant and Equipment’, the Company is required
to review its depreciation rates and estimated useful lives regularly to ensure that the net book value
of disposals of tangible fixed assets are broadly equivalent to their market value.
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Judgments in applying accounting policies and key sources of estimation uncertainty
(continued)

Impairment of PPE and Intangible

The carrying amounts of the Group's assets are reviewed at each balance sheet date to determine
whether there is any indication of impairment. If any such indication exists, the asset’s recoverable
amount is estimated. For intangible assets that have an indefinite useful life and intangible assets that
are not yet available for use, an impairment review is undertaken at each annual balance sheet date
and whenever there is an indication of impairment.

An impairment loss is recognised whenever the carrying amount of an asset or its cash-generating
unit (CGU) exceeds its recoverable amount. Impairment losses are recognised in the income
statement in the expense categories consistent with the function of the impaired asset.

Amortization of customer relationships

Customer relationships are amortised over their useful lives. Useful lives are based on the
management estimates of the period that the assets will generate revenue. These estimates are
reviewed at least annually and changes to these estimates can result in significant variations in the
carrying value and amounts charged to profit or loss.

Recoverability of the amount due to related party

As explained in Note 1, expected credit losses are measured as an allowance equal to 12-month ECL
for stage 1 assets or lifetime ECL for stage 2 or stage 3 assets. An asset moves to stage 2 when its
credit risk has increased significantly since initial recognition. IFRS 9 does not define what constitutes
a significant increase in credit risk. In assessing whether the credit risk of an asset has significantly
increased, the Company takes into account qualitative and quantitative reasonable and supportable
forward looking information.

Incremental borrowing rate used to measure lease liabilities

Where the interest rate implicit in the lease cannot be readily determined, lease liabilities are
discounted at the lessee’s incremental borrowing rate. This is the rate of interest that the lessee would
have to pay to borrow over a similar term, and with a similar security, the funds necessary to obtain
an asset of a similar value to the right-of-use asset in a similar economic environment. This involves
assumptions and estimates, which would affect the carrying value of the lease liabilities (note 19) and
the corresponding right-of-use assets (note 12).

To determine the incremental borrowing rate the company uses recent third-party financing as a
starting point and adjusts this for conditions specific to the lease such as its term and security.
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4. Analysis of turnover

The whole of the turnover is attributable to the principal activity of the Company.

All turnover arose within the United Kingdom.

5. Profit before tax

Profit before tax is stated after charging:

Depreciation of tangible fixed assets

Depreciation of tangible fixed assets(ROU)
Amortisation of intangible assets
Gain on disposal of property, plant and equipment

Operating lease charges
Administrative expenses

2023
£000

23,167

1,895
672
4,603
202
9,413

2022
£'000

21,270

2,501
1,097
3,369

515
11,469

Operating lease charges includes short-term and low value lease commitments which have not been

recognized under IFRS 16.

6. Auditor's remuneration

The company paid the following amounts to its auditor in respect of the audit of the financial statements

and for other services provided to the Company:

Fees for the audit of the Company

2023 2022
£000 £000
104 75
104 75
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7. Employees

Staff costs, including Directors’ remuneration, were as follows:

2023 2022
£'000 £000
Wages and salaries 11,421 10,157
Social security costs 1,285 1,032
Contributions to defined contribution pension scheme 213 194
12,919 11,383
The average monthly number of employees, including the Directors, during the year was as follows:
2023 2022
No No
Sales and administration (including Directors) 161 106
Fitters, drivers and yard staff 110 157
271 263

8. Directors' remuneration

The remuneration arrangements of the Directors of the Company are disclosed in Note 23 of the financial
statements of Wren Topco Limited. Directors of all group companies have been directly remunerated

through Wren Topco Ltd and Wren Buyerco Ltd, not by Ardent Hire Solutions Ltd.

9. Finance costs
2023 2022
£000 £000
Interest on bank overdrafts and loans 5,259 3,105
Interest on short-term leases 914 675
Interest on lease liabilities 342 285
6,515 4,065

Interest on short term leases relates to 6 months hire purchase contracts in the year.
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10.

Tax

Corporation tax
Current tax in the year in respect of R&D tax received*
Adjustments in respect of tax received in the year

Total current tax

Deferred tax
Origination and reversal of timing differences

Effect of change in tax rates

Total deferred tax

Total tax charge on ordinary activities

Factors affecting tax charge for the year

Profit on ordinary activities before tax

Profit on ordinary activities multiplied by standard rate of corporation

tax in the UK of 25% (2022: 25%)
Effects of:

Expenses not deductible for tax purposes

Tax rate changes
Effects of group relief

Total tax charge for the year

2023 2022
£'000 £000
690 897
- 3,095
690 3,992
690 3,992
2023 2022
£000 £000
8,162 8,584
2,040 2,146
(557) (663)
- 3,095
(793) (586)
690 3,992
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10.

1.

Tax (continued)

Factors that may affect future tax charges

The Government announced that the corporation tax rate would remain at 19% until 31 Mar 2023, then
from 1 April 2023 the corporation tax rate will increase to 25%. Businesses with profits of £50,000 or below
would still only have to pay 19% under the small profit rate.

Accordingly, deferred taxation has been provided for at 25%. (2022: 25%)

Intangible assets

At 1 April 2022

Additions
Disposals
At 31 March 2023

Amortisation

At 1 April 2022
Charge for the year
Disposals

At 31 March 2023

Net book value

At 31 March 2023

At 31 March 2022

Registration Customer Software Total
Plates relationships

£'000 £°000 £'000 £'000

11 925 2,112 3,048

- - 602 602

B (925) - (925)

11 - 2,714 2,726

11 810 1,342 2,163

- 115 557 672

- (925) - (925)

1 - 1,899 1,910

- - 815 815

- 115 770 885

Disposals from customer relationships relate to HSS, which was fully amortised as at 31 March 2023.
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1.

Intangible assets (continued)

Impairment assessment

The Group tests whether intangible asset has suffered any impairment on an annual basis. The
recoverable amount of a cash generating unit (CGU) is determined based on value-in-use calculations
which requires the use of assumptions. The calculations use cash flow forecasts based on financial
budgets approved by management covering a three-year period, plus a terminal value. Where the
recoverable amount is less than the carrying value, an impairment results. For the purposes of
carrying out impairment tests, the Group's total intangible asset has been allocated to a CGU. The
group classifies Ardent Hire Solutions Limited as a single CGU for the purpose of the intangible assets
impairment review.

The CGU was tested for impairment. No charge was made in the current year.

Sensitivity analysis has been carried out on the revenue growth assumptions including the long-term
growth rate. The Group is confident that the long term growth prospects for the UK construction sector
are very positive, with an ongoing substantial programme of housebuilding, coupled with the
significant planned investment in UK infrastructure as set out in the governments National
Infrastructure Strategy, including the HS2 programme. The Group therefore considers the revenue
growth assumptions to be suitable and perhaps even pessimistic.

Significant judgments, assumptions and estimates

There is considered to be one CGU and its recoverable amount was measured using value in use.
Fair value less costs of disposal was not calculated as no impairment was indicated by the value in
use calculation. Detailed forecasts for the next 3 years plus Hire EBITDA (terminal value growth rate)
of 3% (2022: 2.8%) have been used which are based on approved annual budgets and strategic
projections representing the best estimate of future performance. Management consider forecasting
over this period to appropriately reflect the business cycle of the CGU. Contingency plans and actions

to mitigate any decline in revenue have been modelled and include increasing resales and decreasing
staff cost as have been evidenced during the management of the Covid-19 period.

In determining the value in use of CGU it is necessary to make a series of assumptions to estimate
the present value of future cash flows. In each case, these key assumptions have been made by
management reflecting past experience and are consistent with relevant external sources of
information.

Operating cash flows

The main assumptions within forecast operating cash flow include those regarding revenue growth,
net margin and the level of capital expenditure required to support trading, which management
estimates based on past experience adjusted for current market trends and expectations of future
changes in the market. Covid-19 resulted in the short-term reduction of machines on hire and
therefore revenue. This position rapidly adjusted to the extent that the group was trading at pre-
pandemic levels by the third quarter of the financial year. Utilisation since this point in time has been
significantly higher than in previous years due to the better management of fleet that has been driven
by the new processes adopted during the pandemic. Operating cash flows remain buoyant, as do the
values of used machines that are sold on a day-to-day basis by the Group. These factors underpin
the Group's confidence of future operating and capital based cash-flows.
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11

Intangible fixed assets (continued)

Pre-tax risk adjusted discount rates

This rate reflects the specific risks relating to the CGU. This has been considered and for the Group
has been calculated to be 11.4% (2022: 11.4%). Pre-tax risk adjusted discount rates are derived from
risk-free rates based upon long term government bonds in the territory, or territories, within which the
CGU operates. A relative risk adjustment (or “beta”) has been applied to risk-free rates to reflect the
risk inherent in the CGU relative to all other sectors on average, determined using an average of the
betas of comparable listed companies.

Long term growth rates

A long term average growth rate of 3% (2022: 2.8%) has been used to determine the terminal value,
in line with forecasts included within industry reports.
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12. Tangible fixed assets

Long-term Fixtures ROu
Leasehold Plant and Motor and Computer Lease ROU Total
Property Machinery Vehicles Fittings Equipment Property Lease
Motor
Vehicle
£°000 £'000 £'000 £'000 £'000 £'000 £'000 £'000
Cost
At 1 April 2022 2,617 209,091 8 598 471 8,775 4,563 226,123
Additions 532 46,260 4,513 136 70 4,354 141 56,006
Disposals (744) (36,159) (13) (5) - (853) (3,011) (40,785)
At 31 March 2023 2,405 219,192 4,508 729 541 12,276 1,693 241,344
Accumulated depreciation
At 1 April 2022 1,008 66,946 6 461 375 2,899 2,689 74,384
Charge for the year 315 22,161 568 80 59 1,323 573 25,079
Disposals (378) (16,503) - (5) - (231) (2,295) (19,412)
At 31 March 2023 945 72,604 574 536 434 3,991 967 80,051
Net book value
At 31 March 2023 1,460 146,588 3,935 192 106 8,287 725 161,293
At 31 March 2022 1,609 142,145 2 137 96 5,876 1,874 151,739

The Company has an Asset Based Lending facility, which is secured against Plant and Machinery of the Group
with a 4 year term repayable in September 2026. As at 31 March 2023 the outstanding balance was
£102,285,000 (2022: £79,388,000).

Management performed a review for impairment of its plant and machinery fixed assets at 31 March 2023, by

reference to an independent market valuation of the fieet assets. No indication of impairment was noted.

Additions in the year including motor'vehicles related to HGV vehicle purchase through Hire Purchase

agreement.

13. Stock

Raw materials and consumables

2023 2022
£'000 £'000
1,160 963

During the year the Company made provisions of £nil (2022: £nil) in respect of slow moving and obsolete inventory.
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14. Trade and other receivables

2023 2022

£000 £'000

Trade receivables 16,193 16,317
Less: provision for expected credit losses (744) (794)
Trade receivables — net 15,449 15,523
Other receivables 569 569
Prepayments and accrued income 2,345 1,417
18,363 17,509

All trade and other receivables are expected to be recovered within 12 months of the balance sheet
date. The fair value of trade and other receivables is the same as the carrying values shown above.

The carrying value of trade receivables, other receivables and cash represents the maximum exposure
to credit risk. No collateral is held as security.

The directors of the Company always measure the loss allowance on amounts due from customers at
an amount equal to lifetime ECL, taking into account the historical default experience and the future
prospects of the construction industry. As at 31 March 2023 trade receivables of £1,364,063 (2022:
£1,421,000) were past due but not impaired. Trade receivables are reviewed on a line by line basis
with consideration given to specific circumstances and credit history when calculating the expected
credit loss provision.

The following table details the risk profile of amounts due from customers based on the Company’s
provision matrix. As the Company’s historical credit loss experience does not show significantly
different loss patterns for different customer segments, the provision for loss allowance based on past
due status is not further distinguished between the Company’s different customer bases. As at 31
March 2023 the amount of the impairment allowance was £504,000 (2022: £794,000). The individually
impaired receivables relate mainly to accounts which are outside the normal credit terms. The ageing
analysis of these receivables is as follows:

Trade receivables days past due

31/03/20223 Not past due 61-90 Over 90 Total
£000 £000 £000 £000

Expected credit loss rate 1% 18% 59% 4%

Estimated gross carrying value at 14,829 400 964 16,193

default

Lifetime ECL (103) (78) (563) (744)

Total 15,449
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14. Trade and other receivables (continued)

Trade receivables days past due

31/03/2022 Not past due 61-90 Over 90 Total
£000 £000 £000 £000
Expected credit loss rate 0.2% 14% 76% 5%
Estimated gross carrying value at 14,896 502 919 16,317
default
Lifetime ECL (28) (70) (696) (794)
Total 15,523
The movement in the impairment allowance for trade receivables is set out below
2023 2022
£'000 £000
At 1 April 793 503
Unused amounts reversed - (5)
Provision for receivable impairment 548 492
Amounts utilised (598) (196)
743 794

The carrying amount of the Company’s trade and other receivables are denominated in GBP. There
has not been any significant change in the gross amounts of financial assets that has affected the

estimation of the loss allowance.

Company 2023 2022
£'000 £000
Amounts receivable from group companies 58,329 30,735

In September 2022, a cash extraction occurred, resulting in a £25,000,000 dividend declared from Wren

Topco to its shareholders. Ardent Hire Solutions Ltd initiallg
facility, using it as an interest-free upstream loan to Wren

Amounts owed by Group undertakings are due on demand and bear no interest.

The Company has confirmed that they will not recall the debt within 12 months.

borrowed £25,000,000 from its existing ABL
uyerco.

The Company measures the loss allowance on amounts due from the Group companies at an amount
equal to lifetime ECL which have had no material impact on the company, and it has not been impaired.
The amounts receivable from group companies arising from the restructuring transaction will be recovered

through the sale of the business at a future date.

15. Cash and cash equivalents

Cash at bank and in hand

2023
£'000

128

2022
£000

195
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16. Creditors: Amounts falling due within one year

2023 2022

£000 £000

Trade creditors 19,429 15,611
Taxation and social security 1,424 1,299
Other creditors 866 335
Lease liabilities 2,564 2,103
Accruals and deferred income 6,381 7,513
30,664 26,861

17.  Creditors: Amounts falling due after more than one year

2023 2022

£000 £000

Non-current Liabilities

Finance Lease liabilities 7,876 6,009
HP Lease liabilities 2,702 -
Bank loans 100,919 79,388
111,497 85,397

Secured loans

The Group refinanced the Asset Based Lending facility that was due to expire in January 2023. The new
£120,000,000 facility is secured against the plant and machinery and trade debtor balances of the
Company with a cross company guarantee with Wren Buyerco Limited, and a 4 year term repayable in
September 2026. As at 31 March 2023 the outstanding balance was £100,919,000 (2022: £79,388,000).
A margin of 2.5% is applied above SONIA.

Transaction costs were incurred of £1,723,000 as part of securing the facility and these have been
capitalised and are being amortised over the life of the facility. As at the 31 March 2023 £1,365,389
remains unamortised (2022 unamortised cost: £nil) which is included as a net amount against the loan
balance.

18. Loans

Analysis of the maturity of loans is given below:

2023 2022
£'000 £000

Between 2-5 years 100,919 79,388
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19.

Lease liabilities
2023
£'000
Lease liabilities movement schedule
1 April 2022 8,112
Movement in Lease Liability in the year 7,634
Lease payments in the year (2,843)
Interest expenses on lease liabilities 239
31 March 2023 13,142
2022
£'000
Lease liabilities movement schedule
1 April 2021 9,121
Movement in Lease Liability in the year 1,432
Lease payments in the year (2,725)
Interest expenses on lease liabilities 284
31 March 2022 8,112
Analysis of the maturity of lease liabilities is given below:
2023 2022
£000 £000
Due within one year 2,563 2,103
Due between 2-5 years 6,243 5,611
Due over 5 years 4,336 398
13,142 8,112
The percentages in the table below reflects the current proportion of lease payments that are either fixed or
variable. The sensitivity reflects the impact on the carrying amount of lease liability and right-of-use asset if
there was an uplift of 1% on the lease payments on the balance sheet date that are variable.
Lease Lease
Contracts Fixed Variable Sensitivity Liability
31-Mar-23 number Payments payments £000 £000
Property leases with fixed
payments 16 76% - - 7,104
Property leases with
periodic uplift to market
rentals 2 - 17% +/-16 1,654
Leases of Motor vehicles 122 8% - - 742
HP lease on delivery
vehicle 1 28% - - 3,742
141 83% 17% 16 13,142
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19. Lease liabilities (continued)

Lease Lease
Contracts Fixed Variable Sensitivity Liability
31-Mar-22 number Payments payments £000 £000
Property leases with fixed
payments 17 49% - - 7,641
Property leases with
periodic uplift to market
rentals 2 - 10% +/-16 1,554
Leases of Motor vehicles 122 41% - - 6,301
141 90% 10% 16 15,49

The total cash outflow for leases during the year was £2,725,000, (2021: £2,861,000).

20. Deferred taxation

Liability at 1 April 2022

Recognised in statement of comprehensive income

Non-deductible expenses

Liability at 31 March 2023

The deferred taxation balance is made up as follows:

Accelerated capital allowances

Deferred tax

£°000
13,790
(3,995)
4,685

14,481

2023 2022
£'000 £'000
14,481 13,790

An increase in the tax rate to 25% was substantively enacted on the 24 May 2021, consequently this rate
has been used to calculate the deferred tax assets and liabilities.
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21. Called up share capital

Allotted, called up and fully paid
450 Ordinary shares of £1 each

Allotted,

called up .

and fully
paid

2023
£

450

Allotted,
called up
and fully
paid
2022

£

450

All shares provide the holder with one voting right.

22. Reserves

The profit and loss account represents the accumulated profits, losses and distributions of the

Company. No dividend was paid during the year (2021: Nil)

The other reserves represent a capital contribution in 2017 as a result of a group restruct.uring following

the acquisitions in 2016. :

23. Pension commitments

The Company operates a defined contribution pension scheme. The assets of the scheme are held
separately from those of the Company in an independently administered fund. The pension cost charge
represents contributions payable by the Company to the fund and amounted to £212,559 (2022:
£194,127).Contributions totaling £50,176 (2022: £46,807) were payable to the fund at the reporting date.

24. Commitments

The company had capital commitments as at 31 March 2023 of £52,778,416 (2022: £46,200,000) for the

purchase of plant and machinery assets during the next financial year.

25. Related party transactions

Wren Buyerco Limited is the immediate parent company of the Company.

During the year the Company entered into the transactions of £27,594,227 with Wren Buyerco Limited for
dividend cash extraction of £25m and directors’ remuneration, investors fee and other admin cost.

The remuneration arrangements of the Directors of the Company are disclosed in Note 23 of the financial

statements of Wren Topco Limited.

The balance of receivables at year end was £58,329,000 (2022: £30,735,000).
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26.

27.

Controlling party
The immediate parent company of the Company is Wren Buyerco Limited.

The ultimate parent company and the smallest and largest company to prepare consolidated financial
statements which includes this Company is Wren Topco Limited. These financial statements can be
obtained from Great North Road, Chawston, Bedford, MK44 3BE, which is also the registered address of
Wren Topco Limited. ’

The ultimate controlling party is SCP WRN Acquisition Lux SARL ("SCP”), a company incorporated in
Luxembourg.

Post balance sheet events

The Group conducted a cash extraction operation in September 22, with the aim of returning £25,000,000
in value to the shareholders of the Company's ultimate parent entity, Wren Topco Limited. This cash
extraction involved intercompany [oans, capital reductions, and interim dividends. The transactions
impacting the Company in the year are reflected in the financial statements above.

It's important to note that the second part of the process was completed in the financial year 23-24 and
had an impact on specific group companies, namely Ardent Hire Solution Ltd, Wren Buyerco Ltd, and
Wren Midco Ltd.

In the second phase of the process during FY 2024, Ardent Hire Solution Ltd (AHSL) underwent financial
restructuring. Initially, increased its share capital through a bonus share issue and then reducing it to a
nominal value, resulting in an increase in distributable reserves. These actions were taken to ensure
compliance with the provisions of the Companies Act 2006, specifically Section 641(1).The company
forgave loans owed by Wren Buyerco Ltd and received a new intercompany loan in exchange for a loan
assigned by Wren Buyerco Ltd from Wren Midco Ltd. Additionally, AHSL forgave the loan from Wren
Midco Ltd. To settle outstanding obligations, AHSL issued an ordinary share to Wren Buyerco Ltd.
Uitimately, both Wren Buyerco Ltd and AHSL agreed to offset their respective intercompany lcans. These
transactions will be reflected in the respective entities 2024 and the 2024 Group financial statements.

The Group has placed an order for fifty new HGV trucks at a value of approximately £7m in August 2023.
The trucks are due to be delivered at the end of 2023. The financing for this truck replacement programme
will be through a new hire purchase deal with an existing lender. The agreement in place meets the
definition of the lease arrangement.
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