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Swindon Pressings Limited -

Annual report and financial statements
For the year ended 31 December 2019

Strategic report | ,

Principal activities
Swindon Pressings Limited (the “company”) is engaged in the manufacture of steel pressings and sub-assembly
components for the automotive industry. . i

Business review

The company is a production site within the BMW Group production network. The company currently produces pans
- and sub assemblies for all MINI derivatives and other specific BMW denvatives in production.

- The main corporate objectives are:
e to manufacture body pressings and sub-assemblies to BMW Group quality standards
¢ - to continuously implement operational efficiencies to reduce the- cost of production; and

e to-achieve targeted production volumes in support of BMW Group sales objectives.

Management consider the following to be the main strategic target areas: -

Strategic target area " Performance indicator . .- Measure
Qualify o Adherence to engineering and product standards Number of quahty defects
Production cost ~ Adherence to cost budget and investment framework  Cost per unit

Volume ' Adherence to production programme Number of units produced

The number of quality defects was in line with targets and the cost per unit was in line with the budget for the financial
year. The directors are satisfied with the performance nf the company

Manufactured volume decreased by 11.75% compared to 2018, driven by changmg demand from the company’s main
customers; BMW (UK) Manufactunng Ltd, VDL Nedcar B.V. and BMW AG.

Quality standards are maintained to BMW Group requirements with targets being agreed on an annual basis to satisfy B
engineering and product standards. External customer feedback and evaluations from organisations such as JD Power,
the BMW & MINI dealer network and other sources wrthm the automotive segment, are used to maintain the focus |

" on quality of production.

Production costs represented by labour and overheads are targeted to achieve annual efficiency gains through
improved process efficiency and productivity measures. ‘

Risk management’

The company participates in a comprehensive risk management system utilised by the BMW Group. to identify,
evaluate and document the main categories of risk. As part of the long term planning strategy and short term
forecasting procedures, the risks and opportunities attached to specific business activities are evaluated and used as
the basis for setting targets and implementing appropriate risk mitigation measures. At present, no risks have been
identified which could threaten the existence of the company or which could have a materially adverse impact on the
net assets, financial position orresults of operation of the company. :

In the course of its activities, the company is exposed to various categories of risk:
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Strategic report (continued)

Risk management (continued)

Risks relating to the general economic environment

Currency and interest rate risks, (due to all sales and the majority of cost of sales being in foreign currencies), are
managed throughout the BMW Group at both a strategic and an operating level, utilising hedging strategies and
financial markets, co-ordinated through treasury operations, managed by BMW Group.

Changes in the international commodity markets for precious metals are closely monitored by the BMW Group
and hedging strategies implemented, from which the company benefits.

_Asa rnanufacturing enterprise, the company is also affected by changes in energy prices, caused by both market

factors and tax legislation

Specific inriustry risks

Changes in fuel prices, which may be either market induced or due to governmental tax policies,4 and increasingly

 stringent requirements to reduce fuel consumption as well as CO and N2O emissions, place high demands on engine

and product development. Future strategies may lead into the development’ of alternative technologies. The
corresponding developments in this area are conducted on BMW Group level.

Opemtmg risks

Risks ari§ing from business interruption and loss of production are insured up to economically reasonable levels
under group policies. The BMW Group’s ﬂexrble productlon network and working time models also help to
reduce operatmg risks.

Close co- operatlon between manufacturers and suppliers is usual in the automonve sector and although this
provides economic benefits, it also creates a degree of mutual dependence. Variable pricing, delivery delays,
cancellations, strikes or poor quality can thus have a negative impact on profitability. These risks are mitigated
by careful supplier selection procedures which assess the technical competence and financial strength of potential
suppliers and combined with an ongoing monitoring of supplier performance. '

Legal risks

The company is not involved in any court or arbitration proceedings which would have a significant impact on
the economic position of the company.

The risks arising from’ warranty claims are mitigated by the hlgh qualxty of products, ensured by regular quality
audxts and ongomg improvement measures.

Personnel risks -

As an attractive employer and as part of the BMW Group, the company has found itself in a favourable position
in the intense competition for qualified technical and managerial staff. . Employee satisfaction helps to minimise
the risk of know-how drift. .

Demographic changes will give rise to risks and opportunities in the future and these are monitored for potential
impacts on operations, focusing in particular on the creation of a working environment for the future, promotion
and maintenance of the workforce’s ability to perform with the appropriate set of skills, training, individual
employee working life-time models and increasing employees’ awareness of their responsibility for their future.

Information and IT risks

As part of the BMW Group, the company protects data, business secrets and innovative developments against
unauthorised access, damage and misuse using security measures appropriate to the risk involved. These
measures encompass manual, process design and IT controls. The protection of information and data is an integral
component of business processes and is achieved by applying international security standards. The technical data
protection procedures include process-specific security measures as well as standard activities such as virus

‘scanners, firewall systems and access controls at operating and application level. -
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“Strategic report (continued)'
- Section 172 Statement

Du'ector s dutles

Section 172 of The Companies Act 2006 states that a director of a company miust act in the way it considers, in good
faith, would be most likely to promote the success of the company for the: beneﬁt of its members as.a whole, and in doing
so have regard (amongst other matters) to :-

a. The likely consequences of any demsion in the long‘ term;
b. The interests of the company’s employees; ]
c. . - The need to foster the company’s business relationships with suppliers, customers and others; -
d The impact of the company’s operations on the community and the.environment;
e.  The deslrability _ot‘ the company maintaining a reputation for high standards of business conduct; and
f. The need to act falrly as between members of the company.

In 2019 the company’s lawyers gave a presentation to renund the board of their responsibilities under section 172 and
how their duties should be fulﬁlled

The board reviewed their current approach to corporate governance and decision making, engagement with stakeholders
and its-impact on the environment. The following summanses how the company’s board fulﬁls its duties under Section
- 172 .

Decision making

The company’s strategy allows it to be competitive, flexible and resilient while also responding to a rapidly changing
market situation. In 2019 examples included:

e Monthly review of Key Performance Indicators and definition of actions to ensure it reaches its long-term
" objectives; . '

e  Preparation for different Brex1t scenarios, especially review’ of logistics routes to ensure it is fully set for
business post-Brexit;

e Review of its operational structure to ensure its orgamsatxonal model remains fit for future;
o Review of training strategy to ensure future tralmng needs are met.

For further details on how the company is managed please see the Directors’ Report.

Employee engagement .

The company’s employees are fundamental to the success of the busmess The company aims to be a responsible ‘
employer in its approach to the pay and benefits of employees. The health, safety and wellbeing of its employees is one
of the primary considerations in the way the company does business. In 2019, the following activities have been
performed: ' '

e All employees have been asked to participate in on online Global All Employee Survey in order to help in
assessment of employees’ concerns and aspirations. '

e  Associate communication events held at the start and end of each year.

& Quarterly management briefing, where the company s directors present and are available to answer any
questions.

e Regular internal and external messages are commumcated clearly and eﬂ'ectxvely to target audlences via the
most appropriate channels.

For further details on how the company engages with its workforce please see the Employee Engagement Statement in
the Directors’ Report. '

Business relationships -

The company is fully committed to effectively engage with all of its stakeholders. The company operates in a highly
connected environment; the views, decisions and actions ‘of stakeholders have a considerable impact on the business.
Therefore, the company’s success depends on its ability to engage and work together effectively and constructively. In
2019 examples included:
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e  Ongoing communication with the company’s suppliers to develop deeper relationships with companies in the
company’s supply chains as well as develop strategic relationships with key suppliers.

e Regular exchange with HM Government and its various departments, UK trade bodies and industry associations
as well as other stakeholders to build trust, understand positions, identify trends as well as build on and
consolidate partnerships

For further details on how the company engages with 1ts stakeholders please see the Stakeholder Engagement Statement
in the Directors’ Report.

Community and environment

Sustainability and taking care of the environment is firmly embedded in the company’s culture and corporate strategy. It
is therefore an integral part of every thought and action the company takes. The company has adopted a holistic approach
implementing sustainability throughout the value chain. In addition to reducing CO2 emissions, the company’s strategy
also focuses on achieving continuous progress in areas such as corporate environmental protection, supply chain .
sustainability, employee orientation and social commitment. The company remains committed to the principles of the
United Nations Global Compact and has systematically implemented its Ten Principles worldwide since 2001. The
company’s sustamablhty strategy also suppons the Sustainable Development Goals adopted by the United Nations in -
autumn 2015. .

The company also recognises the relevance of leading the company in such a way that it contributes to wider society. In
2019, the company is proud to continue its support of numerous charities and community projects as part of its corporate
social responsrblhty, an area that the company takes very seriously. Below are some of examples of i 1ts 2019 actions:

e  Organisation of many fundraising events throughout the year with its own “Chanty Champion” group
comprising of employee volunteers.

K Encourageme’nt of its employees to volunteer in their communities. In 2019, the company’s employees have
completed hours of volunteering, supporting the local community, including supporting local initiatives.

For further details please see the Directors’ Report.
Culture and values ‘

The company’s culture is characterised by clear responsibility, mutual respect and trust. Lawful conduct and fair
competition are integral to its business activities and an important condition for maintaining a reputation for high -
standards of business conduct securing long term success.

The company is focused on people, with customers being at the heart of its business. The company embraces diversity,
flexibility, sustainability and continuous improvement throughout the organisation. The company has a customer centnc
philosophy with transparent, fair and simple processes. :

The board and senior management have taken active steps to drive cultural change and to ensure corporate strategy and
customer onentanon principles and values are embraced across the organisation. .

Performance of the company

Revenue decreased by 7% rnainly due to a decrease in volume. Gross Profit expressed as a percentage per 2019 Profit
and Loss figures is 12.9%. The profit for the year is shown in on page 14.

Brexit :

The result of the EU referendum creates uncertainty for the automotive and financial services sectors in general and for
overseas investors in particular. This uncertainty increases the challenge in making long-term business decisions. As a
major employer, exporter and investor, the BMW Group remains committed to the UK. With four plants producing
vehicles, components and pressed parts for all three of our automotive brands, the UK also plays an important role in the
BMW Group’s production network. The BMW production system is designed to be highly flexible, so that we can
respond qmckly to changing market demand. This is especially important in a volatile; fast-changing envrronment The
company is currently gomg to great lengths to prepare its production network for the 1mpact of Brexit. ’

- Covid-19

On 30 January 2020, the World Health Organisation (WHO) declared an international health emergency due to the
outbreak of coronavirus. Since 11 March 2020, the WHO now classifies the spread of coronavirus as a pandemic.

The spread of the coronavirus and the impact on the business development of the company is being continually
" monitored. Based on current developments,.the company expects that the increasing spread of the coronavirus and
the necessary containment measures will have a negative impact on vehicle deliveries in all key sales markets. Risks
also exist for upstream and downstream processes, for example, through bottlenecks due to supply shortages.
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In-light of this, the company, as part of the wider BMW Group, has reviewed its cash and liquidity position, and
conducted a scenario planning exercise to assess the potential impact on its future financial position. The planning has
taken into account potential worst-case scenarios, the company s existing cash position as well as its access to
financing. This exercise has confirmed that the company’s access to liquidity is sufficient for the company to remain
solvent. The directors have also received confirmation that BMW AG will contmue to support the company by
providing access to BMW AG funds if required. :

In addition to enable business continuity whilst equally protecting our employees the company has taken the necessary
_steps throughout to implement and sustain Government COVID-19 safety measures, creating a working envnonment
where our employees are safe and feel safe.

In view of the importance of the continuity of business, the business is committed to ensuring we are compliant with
Government guidance and that measures are in place to protect the health of everyone working at all our sites across
the UK. - -

In light of Covid-19, full risk assessments have taken place in line with UK Government guidelines, BMW Group’s
central approach and employee representatives, focusing on considering how we come to work, do our work, interact
with each other, take breaks and leave work. @

Outlook in 2020

A clear focus on premium vehicles and premium services for individual mobility remains the core of the company’s
business model. The company will continue to refine this approach. The company does so in light of changing customer
demands, stringent regulations and the demands placed on automobile manufacturers by different industrial policies in
different countries and it continues to sustain a clear focus on process stability and on-going productivity improvements
whilst supporting a positive sales momentum. In 2020 the company continues to sustain a clear focus on process stability
and on-going productivity improvements whilst supporting a market led sales orientation. No new major investments
are planned but expenditure for optimisation of existing facilities will continue.

y

On behalf of the Board
JP Stoyle .  Summit ONE, Summit Avenue, Farnborough,
Director : . : ' Hampshire, GU14 OFB, England

25" June, 2020 -
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Directors’ report ‘ o
The directors present their report and audited financial statements for the year ended 31 December 2019.
Directors '

' The directors who held office during the year or subsequently were as follows: '

J P Stoyle ' '

F J Bachmann (Resigned 1 June 2019)
Dr P Weber (Appointed 1% June 2019) -
Results-and dlv1dend

‘Durting the year, a dividend of £6,900,000 (2018: £9,824 486) was paid to BMW (UK) Holdings Limited (sole -
shareholder .of Swindon Pressings Ltd).- A dividend of £6,509,700 in respect of the 2019 financial year was
subsequently proposed and paid after the year end on the 11th May 2020.

A reconciliation of the movements in shareholders’ funds is given in the staternent of changes in equity.
Events after the reporting date
The Strategic teport on page 1 provides details of events after the reporting date
Employee Engagement Statement ‘
. Workforce

Our workforce is our most valuable asset. We invest in training, development coaching and skills acquisition-to ensure
__the required knowledge and behaviours are aligned with the company’s strategy and values. It is important for our
employees to feel connected to the company’s purpose.

Through associate communication events held at the start and end of each year we seek to ensure our purpose and the
important role employees have is clearly communicated. Senior managers attend these briefings with the workforce and
constantly review the way in whlch information is provided to ensure engagement with employees.

Our communications department is responsnble for corporate and associate communications for Plants Oxford, Swindon
and Hams Hall. The team works in close co-operation with colleagues in all technologies and on other BMW Group sites
to ensure that internal and external messages are communicated clearly and effectively to target audiences via the most
appropriate channels.

'Commumcatlon briefings at a local level give employees a platform to raise questions and put suggestions to the senior
management team. In the financial year employees were invited to participate in an online Global All Employee Survey
which helps the company to assess employees concerns and aspirations. The key aspects of the survey relate to leadership,
" team, strategy, processes, and culture and employer attractiveness.

The company have in place a Recognition Agteement with the signatory Trade Union (currently Unite the Union) where
a working culture will be encouraged, via training and development which promotes communication, minimises barriers,
and invites a high level of 1nvolvement and results in a close partnership between the company, its associates and the
trade unions.

The company accepts that the signatory trade unions have the exclusive right and responsxblhty to represent all non-
. management Associates in relation to salaries and other terms and conditions of employment. .

The company and trade union recognise the Plant Joint Comnuttee (the PJC) as the Employee Consultation Forum. The
aim of the forum is to provide a two-way communication process, involving and engaging employees through
consultation, enabling them to contribute to the success of the business. It also offers management the opportunity to
consult over business related issues and gain commitment to change. The forum discusses business wide issues impacting
employees, provides key information on employment policies and terms of employment, serves as a central
communication channel for employees and is an important mechanism of commumcatlon between management and
employees -

. The company, in collaboration with the PJC and Senior Management Team, guides the cultural development of our plants
and aims to make it a successful and happy place to work in. It does this through living and breathing the 5 core values
of responsibility, appreciation, transparency, trust and openness.

Diversity and Inclusnon

The company has adopted a Diversity and Inclusion Policy and through the application of th1s policy the company aims
to ensure everyone is treated fairly and equitably and there are arrangements in place to prevent discrimination in the
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workplace. The company is'committed to encouraging diversity being inclusive and preventing discrimination amongst-
. the workforce. This is promoted through a number of in house network groups which cover a range of subJect areas such
as mental health and disability.

In the financial year a Diversity and Inclusion Survey was carried out by the company. The survey raised awareness of
the initiatives and the various diversity and inclusion focus groups there are across our plant. The ethos of diversity and
inclusion means the company is very supportive of individuals to achieve their full potential regardless of physical ability.
Examples of initiatives that the company is working on include: Supporting an accessible plant; promotion of quiet
spaces; inclusive leadership; disability awareness and becoming a disability confident employer. There is a PRIDE
nétwork group which supports the company s LGBT community. The company was represented at the PRIDE pa.rade in
London this financial year.

The survey also looked at culture and ethnicity. The company is looking to create more awareness around BAME and
engages with external organisations to benchmark and see how their network groups are supporting this issue. The
company has a focus group called “Minds Matter” which brings together pass1onate employees from the BMW
community who seek to drive cultural change surroundmg issues of mental health.

Recruitment

The company is an equal opportunities employer of around 600 staff. Recruitment decisions are based upon the match
of the individual’s competencies, skills and knowledge to the requirements of the role. A variety of selection methods
are used for both internal and external recruitment mcludmg assessment centres, competency-based interviews and
psychometric tests. .

Offers of employment are made subject to satrsfactory completion of pre- employment checks, whxch include venﬁcatlon
of reasons for leaving past employers, qualifications and honesty.

All roles are assessed and provided with _)Ob spemﬁcanons. These detail the purpose of the role, key accountabilities,

“selection criteria and competencies required. The recruitment process is designed to ensure the most suitable candidate
is selected and also to highlight any additional training required in order to ensure the person is competent and remains
competent for that role.

Career De&elopment

The company recognises the importance ‘of career development and progression. To assist in this a performance
management process is employed. This process provides the following:

o ensures the employee has a clear understandmg of what is expected of them;
. enables the employee to monitor their performance against the requirements for their role;
. provides a fair and consistent way of measurmg the performance of all staff;
. . helps identify any training needs,
. ‘.' - helps 1dent1fy how employees can maximise their potential;
. enables employees to discuss their aspirations for the future; and
. influences salary and bonus payments. '

Succession planmng is performed regularly at a senior level locally w1thm each department and annually following the
performance review process. .

Individuals establish a Personal Development Plan with their manager each year as part of the Performance Management
Process. Formal, informal (coaching etc.), computer based and on-the-job training is then. provided to meet individual
training needs and in fulfilment of best practice and legislative requirements.

The company has a multiple Performance Management Processes in place, which appraises employee’s performance
either as individuals or as a team by consideration of target achievement and leadership behaviour. In order to ensure all
employees have a clear understanding of expectations, an individual/team target agreement is drawn up for every
employee at the beginning of the year as part of the Performance Management Process. Achievement of the targets is
“appraised informally throughout the year in feedback meetings with the line manager and is formally assessed in the
performance review process, which takes place at the end of the year:

- Training -

It is the policy of the company that all employees are trained and developed in order to satisfy the statutory, regulatory
and professional requirements expected of their role. Training and development is ongoing and monitored to ensure
. required levels of knowledge are achieved and maintained.
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All roles are assessed and provided with job specifications. These detail the purpose of the role, key accountabilities,

“selection criteria, and competencies required. The recruitment process described above is designed to find the most

suitable candidate to match the specification and also highlight any additional training required to ensure the person is
competent and remains competent for that role, Additionally, in the case of internal staff, the job specification can ensure

that other employees are sufficiently trained to be competent in another role to ensure the company has adequate cover

should there be peaks in the business or staff absence

Training is planned to ensure that it is received at the appropnate times. Tralmng on legal and regulatory requirements
~ are provided to all relevant personnel.

Records are retained of all training undertaken future training required by an employee is captired as part of the personal
development process. .

Remuneration

All employees receive a base salary, have access to a range of flexible benefits, and are eligible for a bonus payment on
an annual basis to promote personal performance, collaboration and the assumption of entrepreneurial responsibility. The
bonus is-based on personal achievement and achievement of the targets- of the company as a whole, 70% based on
company targets and 30% based on BMW Group targets. :

- Stakeholder Engagement Statement

" Stakeholder engagement is important to the company and the BMW Group as a whole. The BMW Group operates in a
highly connected environment. BMW Group products and services are used extensively throughout the UK and it attracts .
interest from, and are interested in, a diverse group of stakeholders. The BMW Group highly values regular exchanges
with the stakeholders. The views, decisions and actions of stakeholders have a considerable impact on the business. Some
examples of the stakeholders- that the company and the BMW Group engages with are referred to below.

Employees

Our employees are the foundation of our success. Their professional qualifications and commitment are outstanding. In
 return, we offer attractive jobs, comprehensive opportunities for personal development and the opportunity to gain further .
qualifications. Further details on how the company engages with its workforce are contained in the Employee

Engagement Statement in the Directors’ Report. :

Suppliers

The company and the BMW Group as a whole, perceive our global supplier network as a major contribution to value
" ‘creation, quality and innovation and hence to our success. Our collaboration with our suppliers is based on a mutual
understanding of product and production quality, security of supplies, competitive prices and innovation, as well as the
continuous integration of our sustainability requirements.

Suppliers have a significant impact on our sustainability performance and the sustainable development of society. It is
therefore essential that our partners fulfil the BMW Group Supplier Sustainability Standard, which requires compliance
with internationally recognised human rights, as well as labour and social standards. ’

Govemment,.Regulators and trade bodies

The company engages in regular exchange with HM Government and its various departments, UK and international
NGOs, trade bodies and industry associations as well as universities and other stakeholders in academia. In dialogue with
these stakeholders, thé company wishes to build trust, understand ‘positions, identify. trends as well as build on and
consolidate partnerships. The company engages with its regulators both at an industry level through trade associations
for example the Society of Motor Manufacturers and Traders (“SMMT”) and at an operational level.

The company is represented at the SMMT through working groups on various topics affecting the automotive industry
for example on type approval, Brexit-and Worldwide Harmonised Light Vehicle Test Procedure (“WLTP”). At an
operational level the company interacts with regulators such as the DVSA on vehicle safety and the recall process and
with the VCA on topics such as vehlcle standards, type approval and environmental labellmg

Community and Charity
. Corporate social responsibility is important to the company and it undertakes many initiatives in this area.

~ The company made donations to UK charities amounting to Swindon £5,000 (2018: £8,501). The company organised
.many fundraising events throughout the year with its own “Chanty Champron group comprising of employee
volunteers

Associates are also able to contribute via monthly wage deduction in to the"Associate Charity Fund’ which is a company
and trade union collaboration. The fund ensures that contributions received are split across a number of local charities
. within the area each year. The company also supports The Macmillan Cancer Trust.
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" The company’s employees have completed hours of volunteering ‘and charitable work in the local community and our
Plant is proud to support local initiatives such as the Cowley Road Carnival. : :

The BMW Group has a long-established commitment to supporting education across the UK through BMW Educatlon
-~ (https://bmweducation.co.uk/). The programmes are informative, engaging and accessible to everyone free of charge.

Auditor

KPMG LLP were the extemal Auditors of the Company since it was established and for over 30 years for Bayerische

_ Motoren Werke ‘Aktiengellschaft (“BMW Group”), it’s Ultimate Parent Company. In line with the provisions of
Article 41 (2) of the EU Audit Regulation, KPMG LLP resigned as external auditors following the signing of the year
ended 31 December 2018 statutory financial statements on 5 April 2019. '

PricewaterhouseCoopers LLP (“PwC"’) were elected as the external auditors for Swindon Pressmgs Limited along
with the rest of the BMW Group as a result of successfully winning the group wide tender process in 2018 The first
engagement letter being signed on 9 December 2019.

By order of the board
J P Stoyle ) , : : Summit ONE, Summit Avenue, Farnborough,

Director : ’ Hampshire, GU14 OFB, England

25% June 2020
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Statement of directors' responsibilities in respect of the financial statements

The directors are responsible for preparing the Annual Report and the ﬁnanc1a] statements in accordance with-
applicable law and regulatlon .

Company law requi:es the directors to prepare financial-statements for each financial year. Under that law the
directors have prepared the financial statements in accordance with United Kingdom Generally Accepted
Accounting Practice (United Kingdom Accounting Standards, comprising FRS 101 “Reduced Disclosure
Framework”, and applicable law). Under company law the directors must not approve the financial statements
unless. they are satisfied that they give a true and fair view of the state of affairs of the company and of the profit or
loss of the company for that period. In preparing the financial statements, the directors are required to:

"o select suitable accounting policies and then apply them consistently;
e state whether applicable United Kingdom Accounting Standards, comprising FRS 101, have been followed,
' subject to any material departures disclosed and explained in the financial statements;
e make judgements and accounting estimates that are reasonable and prudent; and
e  prepare the financial statements on the going concern basis unless it is inappropriate to presume that the
company will continue in business. '

The directors are also responsible for safeguarding the assets of the company and hence for taking reasonable steps
for the prevention and detection of fraud and other inegulan‘ties.

The dlrectors are respon51ble for keeping adequate accounting records that are sufficient to show and explain the
- company's transactions and disclose with reasonable accuracy at any time the financial position of the company and
enable them to ensure that the financial statements comply with the Companies Act 2006.

 Directors' confirmations
In the case of each director 'in office at the date the Directors’ Report is approved:’

® 5o far as the director is aware, there is no relevant audit information of which the company’s auditors are
unaware; and

o they have taken all the steps that they ought to have taken as a director in order to make themselves aware
of any ‘relevant audit information and to establish that the company’s audltors are aware of that
:information. :

10
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Independent auditor’s report to the members of Swindon Pressings Limited '

Report on the audit of the financial statements
Opinion

In our opinion, Swindon Pressings Limited’s financial statements:
e pgive a true and fair view of the state of the company’s affairs as at 31 December 2019 and of its profit
" for the year then ‘ended;
e have been properly prepared in accordance with United Klngdom Generally Accepted Accountmg
Practice (United Kingdom Accounting Standards, comprising FRS 101 “Reduced Disclosure
Framework”, and applicable law); and
~ e have been prepared in accordance with the requirements of the Companies  Act 2006..

We have audited the financial statements, included within the Annual report and financial statements (the “Annual
Report™), which comprise: the Balance Sheet at 31 December 2019, the Statement of Profit and Loss Account and
Other Comprehensive Income, and the Statement of Changes in Equity for the year then ended; and the notes to the
financial statements, which include a description of the significant accounting policies. '

Basis for opinion '

We conducted our audit in accordance with International Standards on Auditing (UK) (“ISAs (UK)”) and applicable
law. Our responsibilities under ISAs (UK) are further described in the Auditors’ responsibilities for the audit of the
financial statements section of our report. We believe that the audit evidence we have obtained is sufficient and
appropriate to provxde a basis for our opinion.

Independence

We remained independent of thc company in accordance with.the ethical requirements that are relevant to our audit
of the financial statements in the UK, which includes the FRC’s Ethical Standard, and we have fulfilled our other
ethical responsxbllmes in accordance with these requirements.

Conclusions relating to going concern

We have nothing to report in respect of the following matters-in relation to whlch ISAs (UK) require us to report to
you where:
e the directors’ use of the going concern basis of accountlng in the preparatlon of the financial -
statements is not appropriate; or o
e the directors have not disclosed in the financial statements any identified material uncertainties that
may cast significant doubt about the company’s ability to continue to adopt the going concern basis of
accounting for a period of at least twelve months from the date when the financial statements are
" authorised for issue.
However, because not all future events or conditions can be predlcted this statement is not a guarantee as to the
- company’s ability to continue as a going concern.

Reporting on other mformatlon

The other information compnses all of the information in the Annual Report other than the financial statements and
our auditors’ report thereon. The directors are responsible for the other information. Our opinion on the financial
statements does not cover the other information and, accordingly, we do not express an audit opinion or, except to
the extent otherwise explicitly stated in this report, any form of assurance thereon.

In connection with our audit of the financial statements, our responsibility is to read the other information and, in
doing so, consider whether the other information is materially inconsistent with the financial statements or our
knowledge obtained in the audit, or otherwise appears to be materially misstated. If we identify an apparent material
inconsistency or material misstatement, we are required to perform procedures.to conclude whether there is a
material misstatement of the financial statements or a material misstatement of the other information. If, based on
the work we have performed, we conclude that there is a material misstatement of this other information, we are
required to report that fact. We have nothing to report based on these responsibilities.
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" Swindon Pressings Limited

Annual report and financial statements
For the year ended 31 December 2019

Independent auditor’s report to the members of Swmdon Pressmgs Limited-
(continued) .

With respect to the Strategic Report and Directors’ Report, we also cons1dered whether the disclosures required by
the UK Compames Act 2006 have been included. :

Based on the respon51b111t1es described above and our work undertaken in the course of the audit, ISAs (UK) requlre :
us also to repon certain opinions and matters as described below.

Strategic Report and Directors’ Report

_ In our opinion, based on the work undertaken in the course of the audit, the information given in the Strategic
Report and Directors’ Report for the year ended 31 December 2019, is consistent with the financial statements and
has been prepared in accordance with applicable legal requirements.

In light of the knowledge and understanding of the company and its environment obtained in the course of the audit,
- we did not identify any material misstatements in the Strategic Report and Directors’ Report.

Responsibilities for the financial statements and the audit

Responsibilities of the directors for the financial statements
- As explained more fully in‘the Statement of directors' responsibilities in respect of the financial statements, the
directors are responsible for the preparation of the financial statements in accordance with the applicable framework
and for being satisfied that they give a true and fair view. The directors are also responsible for such internal control
as they determine is necessary to enable the preparation of financial statements that are free from material
misstatement, whether due to fraud or error.

In preparing the financial statements, the directors are responsible for assessing the company’s ability to continue as
a going concemn, disclosing, as applicable, matters related to going concern and using the going concern basis of
accounting unless the directors either intend to hquldate the company or to cease operatlons or have no realistic
altérnative but to do so.

-

Auduors responsibilities for the audit of the financial statements’

Our objectives are to obtain reasonable assurance about whether the ﬁnancxal statements as a whole are free from
material misstatement, whether due to fraud or error, and to issue an auditors’ report that includes our opinion.
Reasonable assurance is a high level of assurance, but is not a guarantee that an audit conducted in accordance with
ISAs (UK) will always detect a material misstatement when it exists. Misstatements can arise from fraud or error
and are considered material if, individually or in the aggregate, they could reasonably be expected to mﬂuence the
economic decisions of users taken on the basis of these financial statements.

A further description of our responsibilities for the audit of the financial statements is located on the FRC’s website
at: www.frc.org.uk/auditorsresponsibilities. This description forms part of our auditors’ report.

Use of this report . .

This report, including the opinions, has been prepared for and only for the company’s members as a body in

accordance with Chapter 3 of Part 16 of the Companies Act 2006 and for no other purpose. We do not, in giving
“these opinions, accept or assume responsibility for any other purpose or to any other person to whom this report is

shown or into whose hands it may come save where expressly agreed by our prior consent in writing.

Other required reporting ‘
Companies Act 2006 exception reporting

Under the Companies Act 2006 we are required to report to you if, in our opinion:
e we have not received all the information and explanations we require for our audit; or
e adequate accounting records have not been kept by the company, or returns adequate for our audlt have
not been received from branches not visited by us; or
certain disclosures of directors’ remuneration specified by law are not made, or
o 'the financial statements are not in agreement with the accounting records and returns.
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) Swindon Préssings Limited
Annual report and financial statements
. For the year ended 31 December 2019

Independent auditor’s report to the members of Swindon Pressings Limited
(continued) ‘ ' '-

We have no exceptions to report arising from this responsibility.

Gt

. Christopher Hibbs (Senior Statutory Auditor)

for and on behalf of PricewaterhouseCoopers LLP
Chartered Accountants and Statutory Auditors
Birmingham ‘ ’

- 26 June 2020
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Swindon Pressings Limited
Annual report and financial statements
For the year ended 31 December 2019

Statement of Profit and Loss Account and Other Comprehensnve Income
for the year ended 31 December 2019

Note 2019

£000
Revenue o . : 2 180,159
Cost of Sales . (156,858)
Gfoss Profit ' o - . 23,301
Other operating income A ' 3 ‘ - 775
Administrative expenses o _ ] (15,513)
Other operating expenses : . 4 (551)
Operating profit ’ ' : ' 8,012
Interest receivable .and similar income . 6 114
Interest payable and similar charges 7 - (5)
‘ Profit before taxation ' . ‘ 8,121
Tax on profit ) ' 9 (1,652)
Profit for the financial year, being total comprehensive income for the 6,469

year

" The above results relate to continuing operations.
The notes on pages 17 to 28 are an integral part of these financial statements.

The company has no other comprehensive income other than the result above and as such no
comprehensive income statement has been provided.

2018
£000

193,810
(167,552)

26,258

554
(16,571)
(1,834)

8,407

159
™

8,559
(1,619)

6,940

separate other
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Balance Sheet

‘at 31 December 2019 : . :
Note 2019 . 2018
. " £000 £000
Assets
Non-current . - )
Tangible fixed assets : : ‘ ' 10 24,725 26,097
Deferred tax assets ' . : : - 11 710 1,535
25,435 27,632
Current assets ) ' ' .
Inventories v : 12 7,044 7,849
Trade and other receivables » 13 . " 31,806 36,946
38,850 44,794
" Total assets ) - : 64,285 ° 72,426
Equity and Liabilities
Equity S o - :
~Called up share capital ' 16 1,500 1,500
Share premium . - 37,700 37,700
Profit and loss account . 6,509 6,940
] 45,709 46,140
Current liabilities - . . o
Trade and other payables . . i o 14 7 15,433 24,057
Income tax liability ‘ 1,672 1,245
Provisions for Liabilities : .15 1,471 984
18,576 ' 26,286
Total equity and liabilities L ‘ 64;285 T 72,426

The notes on pages 17 to 28 are an integral part of these financial statements

These financial statements were approved by the board of directors on 25th June 2020 and were signéd on its behalf
by: . : . X

X

J P Stoyle
Director

Registered No. 3950873

15



Swindon Pressings Limited

Annual report and financial statements
For the year ended 31 December 2019

Statement of Changes in Equity

Called Up Share Retained Total
" Share premium . earnings )
capital N . .
£000 £000 £000 £000,
. Balance at 1 January 2018 o o ) 1,500 ' - 37,700 9,824 49,024
‘Total comprehensive income for the year . - .
" Profit for the year ’ ' . - : Co- 6,940 6,940
~ Total comprehensive income for the year B o . - 6,940 6,940
Transactions with owners recorded directly in equity: -
‘Dividends
. - - (9.824) (9.824)
Total contributions by and distributions to owners
: - - (9.824). (9.824)
'Balance at 31 December 2018 . . 1,500 37,700 6,940 v 46,140 -
Balance at 1 January 2019 : 1,500 37,700 . 6,940 ‘ 46,140
Total comprehensive income for the year C . . .
Profit for the year = - . 6,469 ) -
Total combrehensive income for the year . ’ . S . 6,469 -
Transactions with owners recorded directly in équity: _ :
Dividends . . } o _ - ] - ~ (6,900) -
Total contributions by and distributions to owners’ - - " (6,900) -
Balance at 31 December 2019 . . A ’ L 1,500 37,700 6,509 45,709

Details of share capital are disclosed in note 16. Share premium represents the additional capital received over the
nominal value of new shares subscribed. Retained earnings represent the total accumulated net gains and losses at the
balance sheet date. : ‘ ’ '
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Swmdon Pressings Limited

Annual report and financial statements
For the year ended 31 December 2019

Notes -
(formmg part of the financial statements)

1 Ac¢counting policies

* Swindon Pressings Limited (the “company”) is a company incorporated, domiciled and registered in England. The
registered number is 3950873 and the registered address is Summit ONE, Summit Avenue, Farnborough, Hampshire
GU14 OFB.

These financial statements were prepared in accordance with Financial Reporting Standard 101 Reduced Disclosure
Framework (“FRS 101”). .

In preparing these financial statements the company applies - the recognition, measurement and disclosure
requirements of International Financial Reporting Standards as adopted by the EU (“Adopted IFRSs”), but makes
amendments where necessary in order to-comply with Companies Act 2006 and has set out below where advantage
of the FRS 101 disclosure exemptions has been taken.

The company’s ultimate parent undertaking, Bayerische Motoren Werke Aktiengesellschaft (BMW AG)

includes the company in its consolidated financial statements. The consolidated financial statements of BMW AG are
prepared in accordance with International Financial Reporting Standards and are available to the public and: may be
obtained from Petuelring 130, D-80809 Munich, Germany. .

In-these ﬁnancnal statements, the company has apphed the exemptxons avallable under FRS 1()1 in respect of the
following disclosures: -

o - aCash Flow Statement hnd related notes;

e Comparative period reconciliations for share capital ahd tangible fixed assets;
.»  Disclosures in respect of transactions with wholly owned group subsidiaries ;
* Disclosures in respect of capital management; -

e The effects of new but not yet effective IFRSs;

o Disclosures in respect of the compensation of Key Management Personnel.

As the consolidated financial statements of BMW AG include the equivalent disclosures, the Company has also .
taken the exemptions under FRS 101 available in respect of the following dlsclosures

.®  Certain disclosures required by IFRS 13 Fair Value Measurement and the dxsclosures required by IFRS 7 -
" Financial Instrument Disclosure.

Statement of compliance

" The accounting policies set out below have, unless otherwise stated, been applied consxstently to all periods presented
in these financial statements.

Change in Accounting Policy ’

The new leasing standard, IFRS 16, is effective for periods beginning on or after 1 January 2019. IFRS 16 eliminates
the classification of leases over 12 months in length as either operating or finance leases and introduces a single lessee
accounting model whereby all leases are accounted for on balance sheet, unless of low-value. The standard therefore
requires that a Company’s leased assets are recorded within non-current assets on the balance sheet as ‘right of use
. assets’ with a corresponding lease liability which is based on the discounted value of the cash payments required under
each lease. The Statement of Profit and Loss Account i is affected by the replacement of the operating lease expense -
with a deprecratlon charge and a finance expense. :

The Company has apphed the standard from its mandatory adoption date of 1 January 2019. Operating lease
commitments as disclosed at the 31 December 2018 totalled £56,000 After applying exemptions relating to short-
term and low value leases, management have identified that there are no contracts that require accounting for as lease
liabilities or right of use assets. Consequently, there has been no material impact on the company as a result of the
adoption of IFRS 16. .
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Notes (continued)

1 - Accounting policies (continued)
Accounting estimates and judgeménis

In preparing these financial statements, management has made estimates and judgements that affect the application of
.the Company’s accounting policies and thé reported amounts of assets, liabilities, income and expenses.

Estimates, judgments and underlying assumptions are reviewed on an ongoing basis. Revisions to estimates are
recognised in the period in which the estimate is revised if the revision affects only that period, or in the period of the -
revision and future periods if the revision affects both current and future periods prospectively.

The directors have considered the estimates and judgements made within the financial statements including
depreciation, impairment, inventory valuation and tax and note that none have a significant risk of resulting in a
material adjustment to the carrying amounts of assets and liabilities within the next financial year. Consequently, no
critical estimates have been identified.

Measurement convention

‘The financial statements are prepared on the historical cost basis except that the following assets and liabilities are
stated at their fair value: pension scheme assets. The financial statements are presented in pounds sterling.

Going concern

The financial statements have been prepared on a going concern basis. In determining the appropriate basis of
preparation of the financial statements, the directors are required to consider whether the group can continue in
operational existence for a period no shorter than 12 months from the date of approval of the financial statements.

The company meets its day-to-day working capital requirements through access to funds as part of the BMW AG
group's cash pooling arrangement that is administered through BMW International Investment B.V., a BMW
subsidiary company registered in the Netherlands, who manage the external banking relationships and act as an
internal bank for BMW subsidiaries. The company's funds deposited with BMW International Investment B.V.
totalled £13m as at 31 December 2019 and are presented within note 13 under section ‘Interest bearing loan with

related party’

In light of the current external factors (such as COVID-19 & ‘Brexit”) robust scenarios have been reviewed and it has
been concluded that the company will continue to be profitable and cash generative for the foreseeable future. The
company has also received confirmation that the BMW Group has no intention to withdraw the facility in the
_foreseeable future, nor will it limit access to additional intercompany funding should it be required by the company.

After making enquiries, the directors have a reasonable expectation that the company has access to adequate financial
and other resources to continue in operational existence for the foreseeable future and at least 12 months from the date
of approval of the financial statements. The company therefore continues to adopt the gomg concern basis in preparing

" its financial statements

Post balance sheet events

On 30 January 2020, the World Health Organisation (WHO) declared an international health emergency due to the
outbreak of coronavirus. Since 11 March 2020 the WHO has characterised the spread of the coronavirus as a
pandemic.

The continuing spread of the coronavirus and the impact on the business development of the company is being
continually monitored. Based-on current developments, the company expects that the increasing spread of the
coronavirus and the necessary containment measures will also have a negative impact on Swindon Pressings Ltd.
Risks also exist for upstream and downstream processes, for example, through bottlenecks due to supply shortages.

In light of this, the company, as part of the wider BMW Group, has reviewed its cash and liquidity position, and
conducted a scenario planning exefcise to assess the potential impact on its future financial position. The planning
has taken into account potential worst-case scenarios, the company’s existing cash position as well as its access to
financing. This exercise has confirmed that the company’s.access to liquidity is sufficient for the company to
-remain solvent. The directors have also received confirmation that BMW AG will continue to support the company
by providing accéss to BMW AG funds if required.
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Notes (continued)

2 " Accounting policies (continued)
- Foreign currency '

Transactions in foreign currencies are translated at the foreign exchange rate ruling at the date of the transaction.
Monetary assets and liabilities denominated in foreign currencies at the balance sheet date are translated at the foreign
exchange rate ruling at that date. Foreign exchange differences arising on translation are recognised in the profit and
loss account. Non-monetary assets and liabilities that are measured in terms of historical cost in a foreign currency
are translated using the exchange rate at the date of the transaction. Non-monetary assets and liabilities denominated
in foreign currencies that are stated at fair value are translated at foreign exchange rates ruling at the dates the fair
~ value was determined.

Tangible fixed assets

- All tangible fixed assets are considered to havefinite useful lives. They are stated at acquisition or manufacturing
cost less systematic depreciation based on the estimated useful lives of the assets. Depreciation on tangible fixed
assets reflects the pattern of their usage and is generally computed using the straight-line method. Components of
items of tangible fixed assets with different useful lives are depreciated separately.

A tangible fixed asset which is being constructed or developed is held within tangible fixed assets at cost without
depreciation, until construction or development is complete. Where parts of an item of tangible fixed asset have
different useful lives, they are accounted for as separate items of tangible fixed asset.

. Depreciation is charged to the profit and loss account on a straight line basis over the estimated useful lives of each
part of an item of tangible fixed asset. Land is not depreciated. The estimated useful lives are as follows:

Factory and office buildings and distribution facilities 10 to 50 years
Plant and machinery : 5 to 10 years
Special tool, dies and jigs 3 to 10 years

Impairment (excluding Inventories and deferred tax assets)
Financial assets (including trade and other debtors) -

A financial asset not carried at fair value through profit or loss is assessed at each reporting date to determine whether
there is objective evidence that it is impaired. A financial asset is impaired if objective evidence indicates that a loss .
event has occurred after the initial recognition of the asset, and that the loss event had a negative effect onthe estimated
future cash flows of that asset that can be estimated reliably. .

An impairment loss in respect of a financial asset measured at amortised cost is calculated as the difference between
its carrying amount and the present value of the estimated future cash flows discounted at the asset’s original effective
interest rate. For financial instruments measured at cost less impairment an impairment is calculated as the difference
between its carrying amount and the best estimate of the amount that the company would receive for the asset if it
were to be sold at the reporting date. Interest on the impaired asset continues to be recognised through the unwinding
of the discount. When a subsequent event causes the amount of impairment loss to decrease, the decrease in
impairment loss is reversed through profit or loss

The Company applies IFRS 9 Financial Instruments and has assessed its financial assets with reference to BMW
Groups instructions for the impairment of financial assets. Cash and cash equivalents are assessed. using the external
rating approach. The Group assesses, on a forward-looking basis, the expected credit losses associated with its trade
and other receivables carried at amortised cost and applies the simplified approach permitted by IFRS 9, which
requires expected lifetime losses to be recognised from initial recognition of the receivables. .

Inventories

Inventories are stated at the lower of cost and net realisable value. Net realisable value is the estimated selling price
in the ordinary course of business, less the estimated costs of completion and selling expenses.

The cost of other inventories is based on the first-in first-out principle and includes expenditure incurred in acquiring
the inventories and bringing them to their existing location and condition. In the case of manufactured inventories
and work in progress, cost includes an appropriate share of overheads based on normal operating capacity.
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Notes (continued)

1 Accounting policies (continued)
Research and development

All research and developmerit expendlture, mcludmg the design and production of prototypes is borne by the
company’s ultimate holding company BMW AG.

Trade and other debtors _
Trade and other debtors are stated at cost less impairment losses.

Revénue

Revenue from the sale of steel and aluminium pressings and sub-assembly components is recognised at the point when
. the control of ownership of the goods are transferred to the buyer, the sales price is agreed or determinable and receipt
- of payment can be reasonably expected. The directors consider this to have occurred when the goods are despatched.

Sales. prices are determined by a price list which is agreed in advance at set points in the year. The pressings and
-components are produced to pre-determined quahty standards so mcxdence of returns is minimal. In most
: c1rcumstances payment terms are thirty days.

Other operating Income

Other operatmg income 1ncludes gains on disposals of fixed assets and prior year income relatmg to releases of -
provisions. ‘

Other operating expenses

Other operating expenses includes regular bank charges, transaction fees and prior year expenses relatmg to good
receipts not invoiced (GRNI) write offs.

Finance income and expenses

Finance expenses comprise interest payable on borrowings and finance leases calculated usmg the effectlve interest
rate method. Finance income comprises of interest receivable on funds mvested and any gams and losses on hedging
instruments that are recognised in the profit and loss account.

Interest income is recognised in the profit and loss aecount as it accrues, using the effective interest method. The
interest expense component of finarice lease payments is recognised in the profit and loss account using the effective
interest rate method. -

_ Taxation

Tax on the profit or loss for the year comprises current and deferred tax. Income tax is recognised in the profit and
loss account, except to the extent that it relates to items recognised directly in equity, m which case it is recognised in

equity.

Current tax is the expected tax payable on the taxable income for the year, using tax rates enacted or substantively
enacted at the balance sheet date, and any adjustment to tax payable in respect of previous years.

Deferred tax is provided on temporary differences between the carrying amounts of assets and liabilities for financial
reporting purposes and the amounts-used for taxation purposes. The amount of deferred tax provided is based on the -
expected manner of realisation or settlement of the carrying amount of assets and liabilities, usmg tax rates enacted or’
substantively enacted at the balance sheet date.

A deferred tax asset is recognised only to the extent that it is probable that future taxable profits will be avaxlable
against which the asset can be utilised. .

Employee benefits

Some of the company’s employees are members of a group wide defined benefit pension plan. As there is no
contractual agreement or stated group policy for charging the net defined benefit cost of the plan to participating
entities, the net defined benefit cost of the pension plan is recognised fully by the sponsoring employer, which is -
BMW (UK) Holdings Limited: The company recognises a cost equal to its contribution payable for the period. .

The company is a participating employer in a defined contribution pension plan: the BMW (UK) Personal Pension
Plan. Through this plan the company makes contributions on behalf of the employees, with no requirement for the
employee(s) to make personal contributions. The company recognises a cost equal to its contribution payable for the
period.
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Notes (continued)

Provtswns

\

- ‘A provision is recogmsed in the balance sheet when the company has a present legal or constructive obhgatlon as a
result of a past event, that can be reliably measured and it is probable that an outflow of economic benefits will be
rcqulred to settle an obligation. Provisions are determined by discounting the expected fiiture cash ﬂows ata pre-tax . -

rate that reflects nsks spec1ﬁc to the 11ab111ty

-2 o Revenue

~

Revenue from contracts with customers represents the value of steel and aluminium pressings and sub-assembly

components excluding VAT and other sales taxes and is analysed as follows:

2019
£000
External customers : , : ) © 32,497
Fellow group undertakings . _ o . 147,662

180,159

2018
£000-

36,542
157,268

193,810

The company has a single class of business, being the sale of gdods and all revenue originates in the UK. Revenue is
recogmsed as a point in time, which is when goods are dispatched. Sales made to, fellow group undertakings are made

_on an arm’s length basis.

3 Other operating income
Included in the profit and loss account are the following:
) 2019
! B £000
Other operating income : 720
Rental Income ) ) : . ’ ) 54
Foreign exchange gains ) ’ : :
775
4 Other operating expenses '
Included in the profit and loss account are the following: :
. 2019
£000
. Other operating expenses ' - : - 550
Foreign Exchange losses . . . 1
Early retirement . ) : -

551

()

2018
£000

497

—

554

2018
£000

265

1,567

1,834
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Notes (continued) | ,

5 Expenses and auditors’ remuneration
Included in the profit and account are the following amounts:
o 2019 2018
£000 £000
Short term lease costs A . o ‘ 139 373
Depreciation of plant, property and equipment (see note 10) 1,372 . 1,547
Audit fees in connection with the audit of these financial statements o 26 . 28
6 " Interest receivable 'and similar income
' ' 2019 2018
£000 -£000
Interest receivable from fellow group undertakings - ‘114 159
7 Interest payable and similar charges :
2019 . 2018
£000 £000
Interest payable to fellow group undertakings 5 7

8 Staff numbers and costs

The average number of persons employed by the company (including temporary agency staff) during the year was as
follows: : : ' '

Number of employees

2019 2018
Manufacturing ' . ’ 672 686
Administration : . 16 15

688 : 701
The aggregate payroll costs of these persons were as follows: ,
] £000 £000
Wages and salaries _ ' ' T 28,079 30,840
Social security costs . " 2,960 : 2,933
Other pension costs . . . - 4,598 4,403

35,637 38,176

Cost of temporary agency employees ‘ . o 1,585 1,562

Directors’ remuneration

The directors are remunerated by BMW (UK) Manufacturing Limited in respect of their services and no recharge is
made to the company. See the Annual report and financial statements of BMW (UK) Manufacturing Limited for
details. '
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Notes (continued)

9 ‘Tax on profit
Analysis of charge in year
- . 2019 - 2018
. £000 : £000

UK corporation tax . Lo
Current tax on profit for the year : ' 827 ) 71
Prior year adjustment ‘ . : .- 29) -
Total current tax ’ . 827 42
Deferred tax (see note 11) .
Ongmatlon and reversal of temporary, differences - 825 1,577
Total deferred tax ‘ : : 825 1,577
Tax on profit on ordinary activities a ' 1,652 ' 1,619

Factors affecting the tax charge for the current year

The tax charge for the year is higher (2018: Lower) than the standard rate of corporatlon tax in the UK (19.00%)
(2018:19. 00/ ). The differences are explained below: . : :

2019 2018

. £000 . £000
Tax reconciliation ] . )
Profit 8,121 ’ 8,559
Current tax at 19.00% (2018: 19.00%) : ' ' 1,543 1,626
Effects of - 4 o _
Reduction in future rate of corporation tax ‘ ’ - Lo
Expenses not deductible for tax charges ’ 206 208
Reduction in tax rates on deferred tax balances ’ - : -
Origination and reversal of temporary differences ' : o . (186)
Prior Year adjustments - . - . : (29)
Total tax charge (see above) . 1,652 1,619

Factors that may affect future charges

A reduction in the UK corporation tax rate from 20% to 19% (effective from'1 April 2017) and to 18% (effective 1
April 2020) were substantively enacted on 26 October 2015, and an additional reduction to 17% (effective 1 April
2020) was substantively enacted on 6 September 2016. The deferred tax liability at 31 December 2018 has been
calculated based on these rates. '

In the Spring Budget 2020, the Government announced that from 1 April 2020 the corporation tax rate would remain
at 19% (rather than reducing to 17%, as previously enacted). This.new law was substantively enacted on 17 March
2020. As the proposal to keep the rate at 19% had not been substantively enacted at the balance sheet date, its effects
are not included in these financial statements. However, it is likely that the overall effect of the change, had it been
substantively enacted by the balance sheet date, would be to decrease the tax expense for the period by £83,524, to
increase the deferred tax asset by £83,524
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Notes (continued)

10 Tangible Fixed Assets

Cost or valuation
At beginning of year
Disposals

At end of year

Accumulated Depreciation
- At beginning of year

- Charge for year :
Disposals

" At end of year

Net book value
At 31 December 2019

At 31 December 2018

‘Land and
" buildings

£000

84,206

84,206

Swindon Pressings Limited

Annuél‘feport and financial statements

For the year ended 31 December 2019

Plantand - Total
machinery
_£000 . £000
130,058 214264 .
130,058 ~ 214,264
129,705 . 188,167
242 1372
129947 . 189,539
1 24,725
353 26,097

" There were £nil (2018: £nil) outstanding capital commitments at the end of the financial year.

11 Deferred tax assets

There are no deferred tax liabilities.

Deferred tax assets are attributable to the follbwing:_

Tangible fixed assets
Other timing differences -

‘Tax assets

2019 2018
£000 £000
460 549
250 A 986
7no 1,535
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11-  Deferred tax assets (continued)

Movement in temporary differences during the year

Tangible - . Other Total

Fixed : timing
: Assets differences )
P . : £000 £000 £000
At 1 January 2018 N R i o 641 2,471 3,112
Recognised in income - - : 92) . (1,485) . (1,577)
At 31 December 2018 - ) ' 549 986 1,535
At 1 January 2019 . -
Recognised in income ’ ’ . . (89) - (736) (825)
At 31 December 2019 - - 460 : 250 710
12 . Inventories’
2019 - 2018
£000 £000 -
. Raw material - : : ' o 298 : 261
Work In Progress - . 3,880 3,333
Finished goods . ' : 2,866 4,_255
7,044 7,849

Included in above are provisions for excess and obsolescence against inventories of £1,767k (2018: £2,078k)

Inventories recognised as an expense during the year totalled £135,669k (2018: £131,649k)
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Notes (continued)

13 Trade and other receivables
‘ 2019
£000
Trade debtors . : 4 1,787
Amounts owed by group undertakings . : 27,858
Receivables from employees . : 64
VAT _ : : . 2,004
- Prepayments : . . ) 94
31,806

Exposure to credit risk

2018
£000

3,756

30,911
130
2,050

36,945

The trade receivables from related parties are mainly concentrated in the UK. Due to the nature of trading, past due
receivables are not expected to occur and so management have assessed that the allowance for impairment is

1mmater1al

Amounts owed by group undertakings: : P : ,

Amounts owed by group undertakings are unsecured, nion-interest bearing, and subJect to varying intercompany

payment terms

Interest bearing loan with related party:

Included within Amounts owed by grdup undertakings for 2019 is a short term interest bearing loan of £13,000k with
BMW International Investment BV. (2018: £26,000k). Given the short term nature of the loan the fair value and

carrymg value are the same.

14 Trade and other payables -

2019

£000

Trade creditors ‘ 5,723

‘Amounts owed to group undertakmgs . ‘ ] . ) 4,757

Non-trade payables . . 2,812
Accruals : . 2,141

15,433

Amounts owed by group undertakings:

2018
£000

13,015
3,661

. 6,617
764

24,057

Amounts owed to group undenakmgs are unsecured, non-interest bea.nng, and subject to varying mtercompany

payment terms
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15 Provisions for liabilities
2019 2018

£000 £000
Contaminated land .
At beginning of year . 984 5,382
Amounts used : 173) ©(4,398)
Additional amounts provided . 660 -
Releases . - -
At end of year o ' : 1,471 984

. Due to the rédevelopment of the Swindon site it has been necessary to dispose of various toxic contaminated subsoils and
materials. Legislation requires that such contamination has to be disposed of in a strictly controlled manner. The provision for
this was created in 2012 and a programme of work has taken place in 2019, leading to the utilisation of the provision in the
year. Additional monies were provisioned in 2019.to allow for further decontamination relating to additional redevelopment of the
site. It is expected that the programme of work will be completed in 2020.

16 Called Up share capital .
019 . 2018

£000 : £000
Allotted called up and ﬁllly pmd _ . ’
1,500,002 ordinary shares of £1 each (2018: 1,500 002) : . ’ 1,500 - 1,500

‘The holders of ordinary shares are entitled to receive dividends as declared from time to time and enntled to one vote
per share at meetmgs of the Company. . -

17 - Pensions

]

Defined benefit pension scheme

The company was a participating employer in the BMW (UK) Operations Pension Scheme. The defined benefit
scheme was closed on 30th September 2017. The scheme was closed to future accrual of benefits with effect from 1
October 2017 and all active members were transferred to deferred status. No regular employer and employee
contributions are due after September 2017. Particulars of the BMW (UK) Operations Pension Scheme are disclosed
in the financial statements of BMW (UK) Holdings Limited, which is available from Summit ONE, Summit Avenue
Farnborough, Hampshire.

There is no contractual agreement or stated BMW Group policy for charging the net defined benefit cost of the scheme
to participating entities, therefore the net defined benefit cost of the pension scheme is recognised fully by the principal
employer, BMW (UK) Holdings Limited. The company recognises a cost equal. to its contribution payable for the
period. The normal monthly contributions relating to this scheme in the current year was £nil (2018: £nil) and there
were no contributions outstanding at the year-end (2018: £nil). Normal contributions of £1, 782k (2018: £970k) were
pa1d to the scheme in respect of the cost of early retirements and bndgmg pensions.

Defined contribution plan

The company is a participating employer in'a defined contribution pension plan:. the BMW (UK) Personal Pension
Plan. Through this plan the company makes contributions on behalf of the employees, with no requirement for the
employee(s) to make personal contributions. Employees who joined the company after, or were not members of any
pension scheme on 1 August 2013, are auto enrolled into this plan. All employees who were members of the defined
benefit scheme were auto enrolled into the defined contribution plan: the BMW (UK) Personal Pension Plan on 1st
October 2017. The company recognises a cost equal to its contribution payable for the period. The total expense
relating to this plan in the current year was £4,598k (2018: £4,403k) and there were no contributions outstanding at
the year-end (2018: £nil outstanding).
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18 Ultimate parent company and parent company of larger group

The Company is a wholly owned subsidiary of BMW (UK) Holdmgs Limited, which is incorporated in England and
Wales.

The ultimate parent company and controlhng party is Bayensche Motoren Werke Aktlengesellschaﬁ which is
incorporated in Germany.

The only group in which the results of the Company are consolldated is that headed by Bayerische Motoren Werke
Aktiengesellschaft. The consolidated financial statements of the group are available to the public and may be obtamed

“from Petuelrmg 130, D 80788 Munich, Germany
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