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UK POWER NETWORKS (OPERATIONS) LIMITED

STRATEGIC REPORT FOR THE YEAR ENDED 31 MARCH 2021

The Directors present their Strategic Report for the year ended 31 March 2021.

Principal activity .

The principal activity of UK Power Networks (Operations) Limited (the "Company") is utility
infrastructure management for the UK Power Networks group ("the Group") which owns and operates
electricity distribution networks in London, the South East and the East of England serving over eight
million homes and businesses. The Company provides a network maintenance, inspection and
renewal programme for the Group's three licensed distribution network operators ("DNOs"): Eastern
Power Networks plc ("EPN"); London Power Networks plc ("LPN"); and South Eastern Power
Networks plc ("SPN"). The costs of the Company's activities are recharged to the distribution
companies on a proportionate basis.

Review of the business
The results for the year amounted to a profit before taxation of £12.2m (2020: £7.6m) and a profit after
taxation of £10.5m (2020: £6.8m). No dividends were paid during the year (2020: £nil).

Response to COVID-19

Business resilience and well developed business continuity plans have enabled the Company to
sustain its operational and financial performance during the COVID-19 pandemic. With a primary
focus on the safety and welfare of employees and customers, the Company has continued to operate
the DNO networks to achieve the main objective of delivering safe and reliable electricity supplies.

The Company has closely monitored the evolving pandemic situation and followed Government
guidelines to minimise the risk to customers and members of the public and to safeguard staff in their
role as key workers. Measures taken to mitigate the risks arising from the pandemic include:

« clear regular communications to inform staff of the latest developments and guidelines.

- use of Personal Protective Equipment (“PPE") and specific safety procedures for field staff
entering premises with occupants that may be self isolating due to a COVID infection or shielding.

- facilitating working from home to limit contact between staff members and with members of the
public.

» social distancing arrangements, temperature checks and hygiene practices to create “COVID
secure” work environments at operational and office sites.

The Company's operations were impacted by reduced levels of activity during the initial lockdown
period in March and April 2020. A recovery phase was initiated during May 2020 on a prioritised
basis, to resume the work that had been paused in the previous months. By June 2020, operational
activities were back up to full capacity. Over the winter, the Company adapted to the changing
lockdown restrictions and maintained its operations at near normal levels using the safe work
methods developed during the early stages of the pandemic. A large proportion of office staff worked
from home but all offices remained open for those staff who needed to be on site to work effectively.
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STRATEGIC REPORT FOR THE YEAR ENDED 31 MARCH 2021

Key performance indicators (KPls)

UK POWER NETWORKS (OPERATIONS) LIMITED

The key performance indicators used by the Board of Directors in their monitoring of the Company

focus on the areas of safety, operational efficiency and customer service. These include:

Non-financial performance

Lost time incidents (LTIs)

LTls - Injuries at work resulting in lost time of one day or more

Customer minutes lost (CMLs) *
CMLs per customer - EPN
CMLs per customer - LPN
CMLs per customer - SPN

Customer interruptions (Cls) *
Cls per 100 customers - EPN
Cls per 100 customers - LPN
Cls per 100 customers - SPN

Customer satisfaction

Customer satisfaction score - EPN
Customer satisfaction score - LPN
Customer satisfaction score - SPN

Financial performance

Turnover (Em)

EBITDA (Profit before interest, tax and depreciation) (Em)

2021

5.0

324
114
32.0

441
13.0
44.4

93%
92%
92%

1,002.8

13.4

2020

2.0

33.8
14.4
32.8

43.7
13.2
45.1

92%
91%
90%

1,051.5
6.1

* The CMLs and Cls disclosed above exclude the impact of exceptional weather events (as defined by Ofgem) and are
provisional, pending Ofgem’s annual review. The comparatives have been restated to reflect any changes resulting from

Ofgem'’s prior year assessment.
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UK POWER NETWORKS (OPERATIONS) LIMITED

STRATEGIC REPORT FOR THE YEAR ENDED 31 MARCH 2021

Key performance indicators (KPls) continued

Non-financial performance
The principal non-financial key performance indicators focus on network safety, network performance
and customer satisfaction.

Safety

The Group’s top priority is the safety of employees, contractors and the general public. Working with
electricity is potentially a dangerous activity with electrocution and falling from height presenting the
most serious risks. In order to reinforce the importance which the Group places on safety, a
comprehensive safety awareness campaign is regularly ongoing for all operational staff.

Lost time incidents (“LTIs"), defined as the number of injuries to employees or contractors which result
in lost time of one day or more, is a key safety measure. The Group recorded 5 LTIs in the year ended
31 March 2021 which is an increase on the 2 LTIs recorded in the prior year, but remains an
industry-leading safety performance. The circumstances of each LTI are reported and investigated in
detail with the aim of preventing the recurrence of such incidents. Findings from the investigations are
used to improve training and safety procedures as well as raise awareness across the organisation.

Network performance

The principal measures used to assess network performance are customer minutes lost ("CMLs") and
customer interruptions ("Cls"). CMLs are the average length of time customers are without power for
three minutes or longer and represent availability of supply. Cls, the number of interruptions per 100
customers, are an indicator of network reliability. The performance of each DNO has improved during
the year apart from a marginal increase in Cls in EPN. Each DNO remains ahead of targets set by
Ofgem.

Customer satisfaction

Ofgem measures customer satisfaction of all the DNOs and this is one of the most important
measures of performance. The customer satisfaction survey captures customers’ experiences of the
services provided by the DNOs, for interruptions, minor connections and general enquiries. Scores
have improved for each DNO in the current year, remaining well above the industry wide target of
82%.

Financial performance
Financial performance indicators represent the key financial metrics that reflect the financial health of
the business.

Turnover decreased from £1,051.5m in the prior year to £1,002.8m in the year ended 31 March 2021
primarily as a result of reduced activity on projects during the early stages of the pandemic. The
EBITDA result improved from £6.1m to £13.4m reflecting the reduction in operating costs associated
with lower work volumes.

EBITDA excludes the effect of interest, taxation, depreciation and amortisation from earnings and thus
reflects the operational performance of the business. The Company has no depreciation or
amortisation. Therefore EBITDA is equivalent to the operating profit of £13.4m (2020: £6.1m)
presented in the profit and loss statement.
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UK POWER NETWORKS (OPERATIONS) LIMITED
STRATEGIC REPORT FOR THE YEAR ENDED 31 MARCH 2021

Risk identification and management

There are a variety of mechanisms in place to manage the Company's risks. The Group has an
embedded risk awareness culture to understand and manage significant business risks. The risk
management framework sets out policies, procedures and responsibilities designed to assess,
mitigate, monitor and report risks.

A subcommittee of the Group Board, the Risk Management and Compliance committee, oversees the
risk management function and makes annual assessments of changes to significant risks and the
effectiveness of the risk management processes.

Control procedures have been implemented throughout the Group to mitigate the risks identified.
Compliance with internal controls is monitored through three lines of defence being:

« management control;

< oversight and challenge; and

« assurance provided by the Internal Audit function and third party assurance providers.

The Group's system of risk management and internal control is described in more detail on pages 19
to 21. '

Principal risks' and uncertainties
As well as the opportunities the Company has to grow and develop its business, certain risks and
uncertainties are faced in achieving its objectives.

The Group's principal risks and uncertainties, and a summary of actions to mitigate them, are set out
below. There are no significant changes compared to the prior year except that COVID-19, identified
_previously as an emerging risk, is now established as part of the Top 10 risks in the Group's risk
register and described below:
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UK POWER NETWORKS (OPERATIONS) LIMITED

STRATEGIC REPORT FOR THE YEAR ENDED 31 MARCH 2021

Risk

Mitigation

COoVvID 19

An inadequate response to the
COVID-19 pandemic could result in a
failure in the Company's performance
(e.g. power outages at key facilities,
safety incidents and poor customer
service) resulting in significant financial
and reputational damage and a less
engaged and committed workforce.

The COVID-19 risk is continually monitored using
guidance from Public Health England, the Department
of Business, Energy and Industrial Strategy (BEIS),
and Ofgem. Employees are provided with updates on
a regular basis via email, a dedicated information site
on the intranet and frequent video briefings and Q&A
sessions by the Chief Executive Officer. There are
regular consultations with Trade Union
Representatives.

The changing risk and response is under constant
review by senior management in three main forums:
the Incident Leadership team, the Organisational
Resilience Leadership team and the Strategic
Operational team. Mitigating measures include:

Scenario planning to stress test the business
continuity plans for each business unit.

Adapting work practices, safety procedures and
training to protect employees in the workplace and
where they come into contact with members of the
public or contractors. Measures include providing
appropriate PPE to field staff, splitting operational
teams to ensure social distancing, re-organising
operational sites and offices in line with COVID safety
government guidelines.

Review and reprioritisation of work on the network as
required, in response to the changing risks. This
includes recovery plans to monitor work back-logs
against strategic targets and resume work as quickly
as possible if projects are impacted by the pandemic.

Additional
customers.

support measures for vulnerable

Monitoring by senior management of key performance
areas which could be impacted by COVID-19 e.g.
network safety and performance, customer
satisfaction levels, employee health and absenteeism,
PPE allocation, adherence to new policies and
procedures, financial impacts.
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UK POWER NETWORKS (OPERATIONS) LIMITED

STRATEGIC REPORT FOR THE YEAR ENDED 31 MARCH 2021

Risk

Mitigation

Health and safety incidents

. There is a risk that a fatality or serious
injury occurs involving a member of staff,
a contractor, a member of the public or a
third party. Any such incident could lead
to a prosecution or a fine and have an
adverse impact on the reputation of the
Company.

The Group aims to create and foster a culture in which
safety is the highest priority in the minds of everyone
who works at UK Power Networks. The Group runs a
range of programmes and initiatives, such as its Be
Bright Stay Safe campaign, aimed at staff and those
outside of the Group, to promote safety and make
them aware of potential hazards and how to operate
in hazardous situations.

The Group actively monitors, measures and
investigates safety incidents, including near misses,
and seeks to learn from each one.

Major outage of network assets

There are significant risks associated
with network assets where failure could
result in a loss of supply of electricity to
customers. Customer service and
continuity/quality of supply are important
regulatory requirements and poor
performance in these areas can result in
financial penalties. Any significant
incident could cause adverse publicity
and impact negatively on the reputation
of the Company.

The reliability of the Company’s network is a key
performance indicator and is closely monitored by the
Company. Work on the network is prioritised to those
projects which are likely to have a beneficial impact on
reliability, and the Company strives to continually
innovate to improve the ways in which it identifies and
manages the risk of outages. The Group has a well
developed plan for dealing with storms and other
major weather events, and has extended that planning
activity to other potentially damaging events such as
further pandemics.

Through its risk management activities, the Group has
become the first distribution business to achieve level
4 from the Cabinet Office Emergency Planning
College assessment for Organisational Resilience
based on BS 65000:2014 Guidance on Organisational
Resilience.

Regulatory environment

The electricity industry is subject to
extensive regulatory obligations with
which the Company must comply.
Non-compliances can result in financial
penaltes and have a negative
reputational impact.

The Group operates a Regulatory Compliance
programme which seeks to ensure that regulatory
risks and obligations are understood, with controls
and processes in place to meet regulatory compliance
requirements and to manage risks of non-compliance.
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UK POWER NETWORKS (OPERATIONS) LIMITED

STRATEGIC REPORT FOR THE YEAR ENDED 31 MARCH 2021

Risk

Mitigation

Cyber security breach

A cyber security breach which results in a
failure of the Company's core systems,
applications or associated IT processes
could have a significant impact in a
number of areas. Business operations
could be affected and if the breach or
failure is related to control systems, the
Company’s ability to operate the network
could be impacted. Data breaches could
result in legal or regulatory
non-compliance with financial penalties
and reputational damage.

A Cyber Security Improvement Programme operates
to reduce risks, strengthen controls and maintain
compliance with changes in standards and legislation.
The Group focusses its activities in this area across
three domains: operating a cyber security
management system; maintaining cyber hygiene; and
proactive testing of resilience. All security policies and
standards are closely aligned to ISO 27001 and are
compliant with the requirements of applicable
legislation. The Group operates a training programme
to see that all its staff are aware of cyber risks and
know how to minimise and manage those risks, as
well has how to respond in the event of a suspected

breach.

The challenge of climate change

Climate change is having, and will continue to have, a significant impact on the electricity industry in
which the Company operates, in particular on public policy, customer behaviours, regulatory
frameworks, financial performance and public opinion. This creates both risks and opportunities in
relation to future performance.

The Company's strategy forms part of the Group’s strategy which is to make a significant contribution
to the UK's transition to a low carbon economy by developing infrastructure and enabling new
technologies. Key areas of focus include: ’

» Connecting increasing volumes of renewable energy (such as wind and solar) to the network.
Forecasts indicate that by 2030 80% of homes on the Group’s network will be powered by
renewables.

» Facilitating Electric Vehicle uptake. The Group is supporting the roll out of Electric Vehicle
infrastructure. By 2030 4.5 million Electric Vehicles are forecast to be using charge points on the
Group’s network.

+ Heat decarbonisation. The Group’s strategy to facilitate the deployment of low carbon heating
systems is to: provide data and evidence to support government policy in this area; to provide
excellent service to customers wishing to connect low carbon heating solutions; and to prepare its
networks for the new demands of electrified heating.
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UK POWER NETWORKS (OPERATIONS) LIMITED
STRATEGIC REPORT FOR THE YEAR ENDED 31 MARCH 2021

The challenge of climate change continued

It is anticipated that electricity storage technology will become more important as the need for greater
flexibility increases. The role of the Group is expected to transform from being a Distribution Network
Operator (“DNO”) which manages the network to a Distribution System Operator (“DSO") which is
proactive and enables a smart, flexible system that responds to customer needs.

Innovation is central to achieving this strategy. The Group seeks new ways to improve what it does for
customers by identifying, developing and applying smart solutions to make the network more efficient,
greener, safer and more reliable. Through its innovation team and smart grid teams the Company is
working towards ‘a smart grid for all’, in order to make the most of the opportunities arising from the
new electricity landscape and to deliver a smart grid that enables customers and communities to
benefit from a decentralised, decarbonised and digitised electricity system.

Other environmental activities include the reduction of pollution through replacement of fluid filled
cables and the control and mitigation of losses from equipment containing oil and the greenhouse gas
Sulphur Hexafluoride. The Group's annual report sets out in more detail how climate related risks and
opportunities are governed, the Group Board’s strategy for responding to climate change, it's risk
management activities, and the use of metrics and targets to measure progress against the Group’s
strategy.

, Financial risk management

The Company is exposed to financial risk through its financial assets and liabilities. The Group
observes formal risk management policies and procedures and promotes a robust control
environment at all levels of the organisation, to manage financial risk.

The key financial risk is that the proceeds from financial assets are not sufficient to fund financial
obligations as they fall due. Due to the nature of the Company’s business and the assets and liabilities
contained within the Company’s balance sheet, the most relevant financial risks are credit and liquidity
risk.

The Company’s exposure to credit and liquidity risk is reduced as it is a wholly owned subsidiary of
the UK Power Networks Holdings Group of companies. Credit risk is mitigated by the nature of the
debtor balances owed with these being due from other Group companies of strong financial standing.
In addition, the liquidity risk is mitigated by the strong financial standing of the Group which operates
pooled treasury arrangements that the Company can access via intercompany loans.

Future developments

The Directors aim to improve on network performance and customer service, whilst maintaining cost
efficiencies. The Group invests in innovation projects which focus on improving the technical
performance of network assets and working towards achieving nationa! carbon reduction targets.

There is still uncertainty in predicting the full extent and duration of the COVID-19 impact on the
business. The Company’'s business model has been stress tested to understand the impact under
several severe but plausible downside scenarios. The Directors' assessment is that the effects of the
COVID-19 pandemic are a temporary disruption which are not expected to have a material effect on
the future financial position and prospects of the Company. However COVID-19 remains on the risk
register as part of the top ten risks as discussed on page 6.
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UK POWER NETWORKS (OPERATIONS) LIMITED
STRATEGIC REPORT FOR THE YEAR ENDED 31 MARCH 2021

Future developments continued

Key long-term objectives
The Group’s key long-term objectives beyond 2021 are summarised below:

« Continued high performance in safety, network reliability, customer satisfaction and stakeholder
engagement.

» Facilitating distributed energy resource deployment e.g. Electric vehicles, electricity storage, to
enable the net zero transition.

- Seeing that customers in vulnerable circumstances are not left behind in the energy transition.
» Developing the Company’s digital and data analytics capability.

« Embedding organisational resilience to strengthen the Company’s response to major events such
as storms or pandemics.

 Delivering sustained growth in the Connections business.

Going concern

The Company's ability to continue as a going concern is assessed in conjunction with that of the
Group as it is dependent upon the ability of other companies within the Group to settle their trading
debts with the Company. The COVID-19 pandemic and related disruption has not impaired the ability
of these companies to service their debt or materially affected the Company’s financial position and
prospects.

The Company's forecasts and projections, taking into account reasonably possible changes in the
trading performance of other Group companies, including having considered the impacts of
COVID-19, demonstrate that the Company will be able to operate within its current level of credit
facilities. The Directors are satisfied that the Company has adequate resources to meet its obligations
as they fall due in the twelve month period following the approval of these financial statements and to
continue operating for the foreseeable future. Therefore they continue to adopt the going concern
basis in preparing the financial statements.

Section 172 (1) statement .

The Directors are aware of their duties under Section 172(1) of the Companies Act 2006, which
requires them to act in the way which they consider, in good faith, would be most likely to promote the
success of the Company for the benefit of its members as a whole and in doing so have regard
(amongst other matters) to:

a) the likely consequences of any decision in the long term.

b) the interests of the Company's employees.

c) the need to foster the Company’s business relationships with suppliers, customers and others.
d) the impact of the Company’s operations on the community and the environment.

e) the desirability of the Company maintaining a reputation for high standards of business conduct.
f) the need to act fairly as between members of the Company.

The Company operates in an industry characterised by long term investment in the future to ensure a
sustainable energy supply for customers. The consequences of the Company’s strategy over the long
term are considered in its long term business plans and projections, detailed business plans agreed
with the industry regulator at the start of each price control period, and the Company’s own five year
projections which are updated annually.
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UK POWER NETWORKS (OPERATIONS) LIMITED
STRATEGIC REPORT FOR THE YEAR ENDED 31 MARCH 2021

Section 172 (2) statement continued
The Company actively engages with its stakeholders on a regular basis. The Company has identified
its key stakeholders as: employees, customers, suppliers, the communities affected by the
Company's operations, the regulator and shareholders. Further information about how the Company
has regard to the interests of these stakeholders, and how it fosters good business relationships with
them, can be found on pages 21 to 24.

As described on pages 14 to 15, the Company’s vision is to be a respected and trusted corporate
citizen, operating within a set of values which are designed to promote high standards and fair and
ethical behaviour.

Approved by the Board on 11 August 2021 and signed on its behalf by:

Basil Scarsella
Director

Newington House

237 Southwark Bridge Road
London

SE1 6NP

United Kingdom

Page 11



UK POWER NETWORKS (OPERATIONS) LIMITED

DIRECTORS’ REPORT FOR THE YEAR ENDED 31 MARCH 2021

The Directors present their Annual Report including the Audited Financial Statements of the Company
for the year ended 31 March 2021. Details of the Company’s risk management objectives and
policies, future developments, the going concern assessment and the Section 172(1) statement on
the duties of the Directors are included in the Strategic Report and form part of this report by cross
reference.

Political contributions
The Company made no political donations in the current or prior year.

Directors of the Company
The directors who held office during the year were as follows:

Andrew John Hunter
Neil Douglas McGee
Basil Scarsella
Loi Shun Chan
Kee Ham Chan

Only Basil Scarsella had a service contract with the Company in the current and prior year.

The Company has made qualifying third party indemnity provisions for the benefit of its directors
which were made during the year and remain in force at the date of this report.

Employment of disabled persons

Applications for employment by disabled persons are always fully considered, bearing in mind the
abilities of the applicant concerned. In the event of members of staff becoming disabled every effort is
made to ensure that their employment with the Group continues and that appropriate training is
arranged. It is the policy of the Group that the training, career development and promotion of disabled
persons should, as far as possible, be identical to that of other employees.

Employee involvement

The Group places considerable value on the engagement and involvement of its employees and has
continued to keep them informed on matters affecting them as employees and on the various factors
affecting the performance of the Group. This is achieved through formal and informal meetings,
various media channels and publications. Employee representatives are consulted regularly on a wide
range of matters affecting the current and future interests of employees.

Business relationships

The Company has identified its key stakeholders as: employees, customers, suppliers, the
communities affected by the Company's operations, the regulator and shareholders. Further
information about how the Company has regard to the interests of these stakeholders, and how it
fosters good business relationships with them, can be found on pages 21 to 24.
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UK POWER NETWORKS (OPERATIONS) LIMITED

DIRECTORS' REPORT FOR THE YEAR ENDED 31 MARCH 2021

Disclosure of information to Auditor
Each of the persons who is a director of the Company at the date of approval of this Annual Report
confirms that:

+ so far as the Director is aware, there is no relevant audit information of which the Company’s
auditor is unaware; and
« the Director has taken all the steps that they ought to have taken as a director in order to make

themselves aware of any relevant audit information and to establish that the Company’s auditor is
aware of that information.

This confirmation is given and should be interpreted in accordance with the provisions of s418 of the
Companies Act 2006.

Auditor
The Auditor, Deloitte LLP, is deemed to be reappointed under section 487(2) of the Companies Act

2006. .

Approved by the Board on 11 August 2021 and signed on its behalf by:

VY]
A

W/
Y AR

Basil Scarsella
Director

=1
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UK POWER NETWORKS (OPERATIONS) LIMITED

CORPORATE GOVERNANCE STATEMENT FOR THE YEAR ENDED 31 MARCH 2021

The Company has adopted the Wates Corporate Governance Principles for Large Private
Companies, as issued by the Financial Reporting Council (FRC), 2018.

The Company is a wholly owned subsidiary of UK Power Networks Holdings Limited and forms part of
the UK Power Networks Holdings group (the “Group”). The Group operates a range of governance
principles and practices on a group-wide basis, which are adopted and implemented by its
subsidiaries, including the Company, to the extent they are relevant to their operations.

The Companies (Miscellaneous Reporting) Regulations 2018 requires the Company to make a
statement in relation to which corporate governance code it has adopted, and how it has adopted that
code. The purpose of this report is to set out how corporate governance principles have been applied
to the Company in the context of the Group. Relevant disclosures are included below in this Report on
Corporate Governance, in the Statement of Directors’ Responsibilities, in the Directors’ Report and in
the Strategic Report.

Principle 1 - Purpose and Leadership

- Purpose, vision and values

The Company has a clear public purpose to operate, maintain and renew the Group's electricity
distribution networks in London, the South East and East of England. The Group has articulated the
vision and values to which the Company aspires in fulfilling its purpose, and these are set out below.

The vision of the Group is to be consistently the best-performing Distribution Network Operator
through being:

an employer of choice:
+ the safest, with an exemplary safety record
« an organisation that employees are proud to work for
» embracing diversity
» an appropriately skilled workforce for both today and the long term

a respected and trusted corporate citizen:
+ the most reliable networks
+ the most satisfied customers
+ the most innovative
« the most socially and environmentally responsible
« meeting the needs of vulnerable customers, both now and in the future
+ enabling the low-carbon transition for all as the leading UK Distribution System Operator

sustainably cost efficient:
» the lowest cost electricity distributor
 delivering on commitments in a collaborative way
+ delivering profitable growth in the Connections business
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UK POWER NETWORKS (OPERATIONS) LIMITED

CORPORATE GOVERNANCE STATEMENT FOR THE YEAR ENDED 31 MARCH 2021

Principle 1 - Purpose and Leadership continued

The values of the Group underpin what the Company does. They define how the Company expects its
representantives to behave and how the Company wants to be perceived by its stakeholders and
those who come into contact with the business. The Company has adopted these values as follows:

Integrity: The Company will do what it says it will do and build trust and confidence by being honest
to colleagues, partners and customers.

Respect: The Company will treat partners and customers in the way in which the Company would
want to be treated.

Continuous improvement: The Company is committed to learning, development, innovation and
achievement.

Responsibility: The Company will act in an ethical, safe and socially/environmentally aware manner.

Diversity and inclusiveness: The Company recognises and encourages the value which difference
and constructive challenge can bring.

Unity: The Group is stronger together and this comes from a shared vision, a common purpose and a
supportive and collaborative working environment.

The Group Board are committed to seeing that the vision and values are embedded in the Group, and
reiterate them regularly. Internal bonus and incentive targets are based on the achievement of the
vision, measuring both financial and non-financial metrics. The Group also operates a Living our
Values award system, which promotes and recognises employees who demonstrate the values in
their work.

Through open discussion, the vision and values are reviewed internally, and from time to time are
modified to reflect the changing environment in which the Group operates. This is done through
feedback from the annual employee survey, engagement with trade unions, and regular senior
leadership forums. .

Principle 2 - Board composition

The Board of the Company ("the Board") comprises the Chief Executive Office ("CEQ") of the Group
and four Directors appointed to represent the shareholders of the Group. The Directors of the
Company are all members of the board of the parent UK Power Networks Holdings Ltd (“the Group
Board") which oversees the management of the entire UK Power Networks group (“the Group"). The
Group Board and its sub-committees meet on a regular basis to conduct the affairs of the Group. The
Board considers and acts on matters pertaining to the Company within this decision making forum.

The Group Board has overall responsibility for leading and controlling the Group and therefore the
financial and operational performance of the Company.

The positions of the Chairman of the Board and CEO are held by separate individuals with a view to

maintaining effective segregation of duties between management of the Board and the day-to-day
management of the Company.
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UK POWER NETWORKS (OPERATIONS) LIMITED

CORPORATE GOVERNANCE STATEMENT FOR THE YEAR ENDED 31 MARCH 2021

Principle 2 - Board composition continued

The CEO of the Group is the only Executive Board member of the Company. The other directors do
not hold executive roles and therefore maintain an acceptable level of independence from the
executive management of the Company. As such, the appointment of an independent Chairman is not
deemed necessary.

The Group Board and Board committees meet on a regular basis to oversee the management of the
Group as a whole and where appropriate to consider and act on matters pertaining to individual
subsidiary companies. A total of six meetings of the Group Board were held during the year with ten to
twelve directors present, including at least four members of the Company's Board.

Principle 3 - Directors’ responsibilities

The Board is responsible to the Shareholders for the performance of the Company in both the short
and the longer term and seeks to balance competing objectives in the best interests of the Company
with the objective of enhancing shareholder value.

The powers of the Directors have been set out in the Company’s Articles of Association. To ensure
good corporate governance the Group Board has adopted a formal corporate governance statement
and has clearly defined terms of reference setting out matters reserved for the Board.

The Directors make active contributions to the affairs of the Group Board which acts in the best
interests of the Company. Furthermore the Group Board has established formal committees with
specific responsibilities to assist in the execution of its duties and to allow detailed consideration of
complex issues. Below the Board, executive responsibility rests with the CEO Basil Scarsella and the
Executive Management Team ("EMT"). The CEO and EMT operate within the Delegations of
Authority, governance structure and terms of reference defined in the Group’s Corporate Governance
Framework, which outlines the governance structure within the Group.

Governance and control environment

The Group Board is collectively responsible for the oversight of the management of the Group and the
Company. The Group Board has determined those decisions that require approval by the Board and
the delegation of authority for those decisions that do not.

The Company Secretary is responsible to the Board for ensuring that Board procedures are followed
and for ensuring that the Board is briefed on relevant legislative, regulatory and corporate governance
developments and that the Board has regard to them when making decisions.

In order to assist the Group Board in fulfilling its oversight responsibilities, five Board sub-committees
have been created with the following terms of reference:

« The Audit Committee assists the Group Board with its responsibilities for financial reporting,
maintaining an effective system of internal control and internal and external audit processes. Using
risk assessment methodology and taking into account the Company’s activities, Internal Audit
determines the annual audit programme which is approved and monitored by the Audit Committee.
The Audit Committee also-reviews the arrangements by which staff of the Company may raise
concerns in confidence about possible improprieties and monitors any investigations into concerns
raised.
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Principle 3 - Directors’ responsibilities continued

» The principal responsibilities of the Remuneration Committee include making recommendations to
the Group Board on the Group’s policies and structure in relation to the remuneration of senior
management and employees of the Group, by reference to corporate goals and objectives
resolved by the Group Board from time to time.

« The Treasury Committee oversees the treasury strategy, policy and procedure and seeks to
ensure that all treasury risks are identified, measured and controlled in a manner consistent with
corporate strategy and treasury policy.

« The Risk Management and Compliance Committee assists the Group Board with its
responsibilities in relation to risk management and to oversee compliance with obligations
determined by statute, legislation, regulation, contract or agreement. The Group Board is
responsible for approval of the risk management strategy while management is responsible for
implementing the Group Board’s strategy and for developing policies and procedures to identify,
manage and mitigate risks across the business.

The Remuneration Committee meets at least once annually and the other committees at least three
times annually. A chairman is elected at each meeting by the relevant committee. During the year the
Remuneration Committee held one meeting and the Risk Management and Compliance, Audit and
Treasury Committees each held three meetings. A quorum was present at each meeting.

Each committee’s performance, constitution and terms of reference are reviewed annually to ensure
that they are operating effectively. The Company Secretary acts as a secretary for each committee.

The EMT comprises the CEO of the Group and directors for each of the distinct business areas, or
Directorates. In order to assist the EMT in fulfilling their responsibilities, committees with delegated
authority for defined matters have been established. The Senior Management Team within each
Directorate has defined responsibilities which allow for effective operations to achieve the Company’s
objectives. Lines of responsibility and levels of authority are formally defined.

Integrity of financial information

The consolidated financial statements of the Group and its subsidiaries (including the Company) are
prepared by the central financial reporting team based on results submitted by each Directorate. Each
Directorate is supported by an appropriately qualified finance team who provide advice to the EMT
Directors and Managers and liaise with the central financial reporting team on such matters as the
application of accounting policies, procedures and internal controls.

The role of the central financial reporting team includes liaising with the shareholders regarding such
matters as accounting policies, planning for changes in reporting requirements and to ensure that
these are communicated effectively to the Directorates. There is regular dialogue between the central
financial reporting team and the finance teams supporting the Directorates to ensure there is
appropriate understanding of these requirements.
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CORPORATE GOVERNANCE STATEMENT FOR THE YEAR ENDED 31 MARCH 2021

Principle 3 - Directors' responsibilities continued

Integrity of financial information continued

The Directorates are accountable for the review and approval of the monthly management accounts
prior to submission to the central financial reporting team who then undertake further reviews and
challenge. The monthly accounts of each Directorate are reviewed during EMT meetings.
Consolidated year to date financial information is presented at Board meetings attended by the CEO
and the Finance Director. The annual report and accounts of the Group are presented to the Audit
Committee, or a sub-committee thereof, prior to approval by the Group Board.

External audit

The Audit Committee is responsible for overseeing the effectiveness of the external audit process and
ensuring that appropriate measures are taken to safeguard the independence and objectivity of the
external auditor.

The Audit Committee reviews the scope and general extent of the external auditor’'s annual audit,
seeking confirmation from the external auditor that no limitations have been placed on the scope or
nature of their audit procedures.

At the completion of the annual external audit the Audit Committee reviews with management and the
external auditor the annual financial statements and related notes, financial information and
discussion to be included in the annual report. The results of the audit and the audit report are
reviewed and enquiries are made as to whether there have been any material disagreements with
management. The Audit Committee meets with the external auditor without members of management
being present at least twice a year to discuss any matters that the external auditor or the Audit
Committee believe should be discussed privately.

The Audit Committee reports its findings to the Group Board in respect of the effectiveness of the
external audit process and significant issues considered in relation to financial statements and how
these were addressed. On this basis, it advises the Group Board on whether the Group Annual
Report and financial statements taken as a whole represent a fair, balanced and understandable view
to shareholders and therein recommends the approval of the financial statements.

Independence and objectivity of external auditor

The Audit Committee reviews annually with management the fee arrangements and terms of
reference with the external auditor. In particular the nature and extent of non-audit services provided
is reviewed with reference to the approved framework within the Group’s Corporate Governance
Policy.

For each audit period a formal written statement is provided by the external auditor setting out all
relationships between the external auditor and the Group. Any proposed appointment of
ex-employees of the external audit firm to senior management positions with the Company is subject
to consent by the Audit Committee.

The lead external audit engagement partner is rotated at least every five years, the last rotation being
for the year ended 31 March 2017 audit engagement.
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Principle 4 - Opportunity and Risk

The Group’s Corporate Governance Framework Policy, which outlines the governance structure
within the Group and its subsidiaries including the Company, is supported by the Risk, Control and
Compliance Policy and underlying procedures. The Risk, Control and Compliance Policy, in place
throughout the reporting period, defines the framework in which the Company:

« proactively identifies risks to its strategy, objectives, business developments and processes and
implements internal controls to mitigate these;

« explores the effectiveness of those controls in mitigating the risks through internal audit and other
monitoring mechanisms;

+ reactively monitors incidents, errors and breaches to identify control failures and determine areas
for improvement; and

» develops contingency arrangements for business continuity and emergency incidents.

Risk identification and internal control

The Board (through the Audit Committee) is responsible for the Company’s system of internal control
and for reviewing its effectiveness. The Company's system of internal control and the risk
management process help to safeguard the Company’'s assets. However, the Board recognises that
such a system can only provide reasonable and not absolute assurance against material
misstatement or loss.

The Company operates a structured risk and control assessment process which is overseen by the
EMT, supported by risk review meetings conducted by the Senior Management Team within each
business Directorate.

The role of the Directorate risk review meetings is to assess new risks, review existing risks and
monitor control improvement actions. Each identified risk is defined and assessed by the risk owner.
This includes an assessment of the likelihood of the risk occurring and the associated impact, key
mitigating controls, and an assessment of the adequacy of those controls. Where appropriate, control
improvement actions are defined.

Significant risks and delivery of control improvement actions are monitored and reported to the
Executive and Senior Management Teams on a regular basis, and actively managed by the
designated risk owners.

Internal control framework

Control procedures have been implemented throughout the Company and are designed to achieve
complete and accurate accounting for financial transactions, to safeguard the Company’s assets and
for compliance with laws and regulations. These control procedures form the Integrated Management
System; a controlled framework of policy and procedural documentation. Control procedures are
subject to regular review and formal ratification and approval. As part of the Integrated Management
System, procedural implementation and compliance is subject to regular monitoring.

The Group Board has established the scope of the internal audit function which is responsible for

reviewing the effectiveness of the Company’s systems of internal control and reports to the Audit
Committee.
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Principle 4 - Opportunity and Risk continued

Internal audit

The Internal Audit function has responsibility for providing independent assurance to the CEO and the
Audit Committee as to the effectiveness of the policies, procedures and standards which constitute
the system of internal control, including; risk management; corporate governance; and compliance
with relevant laws and regulations. Internal Audit has a direct repotting line to the Audit Committee.

The relationship between Internal Audit and management requires management to be primarily
responsible for ensuring that the systems of internal control are implemented and operated so as to
provide reasonable assurance that the objectives of the business will be met and that the risks or
threats to the business are mitigated. In addition to providing independent review, the Internal Audit
function provides advice and guidance to management on the appropriateness of internal control
mechanisms and systems.

The Audit Committee reviews and approves the scope of Internal Audit's work plan for the year and
monitors progress against the work plan. The Audit Committee reviews major findings by the internal
auditors and the status of Management actions to address the conditions reported in completed
audits.

Monitoring and corrective action

The Group has established structured performance monitoring to measure achievement against the
strategy and objectives of the Group. The structured approach includes a combination of quantitative
metrics and qualitative analysis to ensure areas for improvement are promptly identified and
addressed.

In order to monitor compliance with internal controls, the Group operates a ‘three lines of defence’
approach. ‘

« First line of defence — management control. Management undertake monitoring of their processes
to satisfy themselves that the defined controls operate economically, effectively and efficiently; and
that key risks are identified and assessed;

» Second line of defence — oversight and challenge. There are designated functions and committees
in place to test and challenge the effective operation of controls. These include central functions
and committees established by the Executive Management Team; and

« Third line of defence — assurance. Assurance is provided by the Internal Audit function and
external audits and accreditation exercises conducted by third party assurance providers.

Identified control weaknesses and corrective actions are reported to the Executive and Senior
Management Teams and monitored monthly. Significant weaknesses in internal control are reported
to the EMT and, if appropriate, to the Audit Committee.
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Principle 4 - Opportunity and Risk continued

Effectiveness review of internal control
The Group continuously makes improvements to the system of internal control through structured
review of the Integrated Management System and other targeted control reviews.

The shareholder companies CK Infrastructure Holdings Limited and Power Assets Holdings Limited
require that the Group provides an annual report on the quality of the internal control system covering
key business processes and outlining, where necessary, material control weaknesses. In forming a
view of the quality of the systems of internal control, the EMT consider: audit findings; compliance
review findings; risks with controls assessed as sub-optimal; and the status of corrective actions
related to these areas.

These assessments enable the Group to identify areas where attention is required to improve the
system of internal control, business performance and operating effectiveness.

Principle 5 - Remuneration

The Group has formed a Remuneration Committee, whose principal responsibilities include making
recommendations to the Board on the Company’s policies and structure in relation to the
remuneration of senior management and the employees of the Company by reference to corporate
goals and objectives resolved by the Group Board from time to time. The Remuneration Committee is
formed by members of the Group Board and meets on at least an annual basis. The Company has
clear remuneration structures that are designed to reward good performance, attract the best talent,
and are aligned to the achievement of the Company’s vision and values.

One of the key ways that employees are incentivised is through the Company Incentive Plan
(employee bonus scheme), which is applicable to all of the Company’s employees. Sixty per cent of
the Company Incentive Plan is based on the Group’s achievement of key aspects of its vision,
including safety, reliability, customer service and cost efficiency. The management population also
has a target relating to employee engagement. The remaining forty per cent of the Company Incentive
Plan is based on achievement of individual and team annual objectives which are designed to support
the Group’s vision.

The performance targets are shared by all employees, including the Executive and Senior
management teams, in order to reinforce a common sense of purpose across the Company. The
balance for the EMT is seventy-five per cent on the Group’s achievement and twenty-five percent on
individual objectives. The Company also operates a long term incentive plan for its EMT to promote
achievement of sustainable, good long term performance. The remuneration of directors is disclosed
in note 9 of the financial statements.

Principle 6 - Stakeholder Relationships and Engagement

The stakeholders of the Company are consistent with the stakeholders from across the rest of the
Group. The Group actively engages with its stakeholders on a regular basis in order to identify trends
and developments, inform policies and procedures, and re-align its strategy.

The Group has identified the following as its key stakeholders, and has described below how it seeks

to engage with them: employees, customers, suppliers, the communities affected by the Group's
operations, the regulator and the shareholders.
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Principle 6 - Stakeholder Relationships and Engagement continued

Employees
The Company employs over 80% of the Group's employees.

The Group recognises that its employees are fundamental to the achievement of its objectives and to
its longer term success, and has articulated being an Employer of Choice as one of the three pillars to
the its vision. A diverse workforce, with a range of backgrounds, abilities, skills and experience, is
considered to be vital to achieving the best outcomes.

Accordingly the Group places considerable value on the engagement and involvement of its
workforce, through a variety of activities and initiatives including:

A comprehensive annual employee engagement survey by an external survey provider “Best
Companies” in which employees provide their views on key matters pertinent to the success of the
Group and their own engagement. The results of the survey continue to improve and this year the
Group achieved a top rating of 3 stars in recognition of exceptional levels of employee
engagement. Feedback indicated that Leadership, Fair Deal and Wellbeing were key areas of
strength. Shorter monthly polls are conducted on samples of employees across the organisation,
as a supplement to the annual survey.

The Group has featured on the Sunday Times Top 25 Best Big Companies To Work For list since
2013, achieving sixth position nationally in the last survey published in May 2021.

The EMT actively engage with more than 4,000 employees face to face, via monthly roadshows to
sites across the Group (or during the COVID-19 pandemic via video conferencing), in which the
workforce hear about the Group’s performance and are able to direct questions to the EMT.

The Group issues communications to employees through a range of channels, including a monthly
‘team brief in which employees hear about the Group’s achievement against its objectives, and
view a video address from the CEO. Other communications include Group-wide magazine
publications, intranet sites, emails and social media forums.

Employee representatives are consulted regularly on a wide range of matters affecting the current
and future interests of employees through dedicated employee engagement forums.

The values of Diversity and Inclusiveness are key considerations in the Group’s recruitment,
training and communication programmes. Training is provided to senior and middle managers on
how unconscious biases affecting the way people are treated, can be overcome. Diversity
Champions are appointed to act as role models for diversity and equality within the business.
Through various forums, employees are asked to share their views on diversity and inclusiveness
in the work place and make recommendations for improvement. Achieving the National Equality
Standard (NES) accreditation and 3rd place in the 2020 Inclusive Companies list reflects the
Group's intent and commitment toward becoming a truly diverse and inclusive workplace.

Each employee undertakes performance reviews with their managers, in which their performance
against objectives is reviewed and discussed and personal development opportunities and training
identified.

The Group holds an “Investors in People” platinum accreditation which recognises its commitment
to excellence in people management, an achievement obtained by only 2% of companies globally.
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Principle 6 - Stakeholder Relationships and Engagement continued

Customers

Customer engagement helps build a sustainable business, as it anchors the Group to the needs and
expectations of its customers and shapes its long-term vision and objectives. The Group engages with
its customers through a programme of events, forums and focus groups along with other
communications such as newsletters and media campaigns.

An important source of customer feedback is an industry survey of 300 customers a week, which
feeds into Ofgem’s Broad Measure of Customer Satisfaction.This is supplemented by an additional
feedback mechanism in which customers give almost instant feedback on the service they have
received.

The Group has enhanced its service to customers in the following ways:

» Detailed analysis of data from various perspectives such as network performance, geography, and
the particular customer experience or circumstances to provide greater insight into what drives
customer satisfaction. - :

» Improved, tailored communication with the customer throughout their journey with UK Power
Networks including the use of technology in the form of a Customer App.

« Better collaboration between different parts of the business so that the customer receives a joined
up level of service at all points of contact from call centre staff to engineers in the field.

The Group uses the information obtained from the above initiatives to further improve the services
that it delivers.

Suppliers
Good relationships with suppliers are key to delivering value efficiently and effectively.

The Group operates an established procurement function which seeks to ensure fair and ethical
dealings with its suppliers, and has put in place policies and practices, such as:

« The Group has published guidance to suppliers, both current and prospective, on how to operate
in accordance with the UK Power Networks vision, values, and standards. It outlines its approach
to business ethics and sustainable procurement and clarifies the standards and behaviours it
expects to be adopted throughout the supply chain.

+ UK Power Networks assesses its suppliers through a pre-qualification platform Achilles Utilities
Vendor Database (“‘UVDB"). As an industry-recognised risk management framework, Achilles
UVDB provides a fair, open and transparent means of supplier selection for potential tender
opportunities.

+ The Group is a signatory to the Prompt Payment Code, which sets standards for payment
practices and best practice, working towards adopting 30 day payment terms as the norm, and to
avoid any practices that adversely affect the supply chain.

» The Group has formed an alliance model with key strategic partners to promote closer working
relationships and common practices on shared projects.
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Principle 6 - Stakeholder Relationships and Engagment continued

The Community and the Environment

As a network operator the Group recognises that its activities can have an impact on the communities
and surrounding area where it operates. Being a respected and trusted corporate citizen is a key part
of the Group’s vision and it works closely with communities and their representatlves to identify areas
where it can play an active, beneficial role. : -

The Group regularly engages with local community groups, councils, businesses and customers
through a programme of events and forums to obtain feedback. The Group also undertakes an
intensive programme of engagement with such groups when it is forming its business plan for a new
price control period. The feedback from these interactions result in initiatives and commitments which
the Group delivers as part of its business plan.

The Group maintains a Priority Services Register (“PSR”") which, in the event of a power cut, allows it
to deliver specific support to customers living in vulnerable circumstances. Many different services are
offered to the approximately 1.9 million customers on the PSR ranging from personal calls with
information updates, to hot meals, and even alternative accommodation or a mobile generator.

As part of the response to the COVID-19 pandemic, the Group led a collaboration between eight utility
firms to donate £0.5m to 21 community foundations, distributing fast funding to local charities,
including local food banks, volunteer centres, food delivery services and outreach programmes for
those at risk of isolation. In addition the Group’s £300,000 Power Partner scheme was repurposed to
help people struggling to pay their energy bills while out of work and at home due to lockdown
restrictions.

The UKPN Group's Green Action Plan which was launched in 2019 and is developing over time, sets
out targets for reducing the Group’s impact on the environment in relation to carbon emissions, waste,
water usage, air and noise pollution and biodiversity. Progress against these targets is reported on the
UKPN Group’s website at www.ukpowernetworks.co.uk/internet/en/about-us/sustainability .

The regulator, Ofgem
The Group is regulated by Ofgem (the "Office of Gas and Electricity Markets") which determines its
strategy on a range of matters.

The Group regularly engages with Ofgem through formal consultation processes, and with other
industry bodies in various forums, to share information, to ensure the Group understands its
obligations as set out by Ofgem, and to ensure the Group’s interests are represented in industry
discussions.

Currently, the Group is actively engaged with Ofgem in its preparations for the next price control,
RIIO-ED2, from 1 April 2023 to 31 March 2028.

Shareholders
The Group is wholly owned by a consortium of three parties. The support and engagement of the
Group’s shareholders is vital to the success of the business in reaching its long term objectives.

The Group's shareholders are represented on the Group Board of Directors, and as such receive

regular reporting on financial and operational matters, and are directly involved in strategic decision
making.
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The Directors acknowledge their responsibilities for preparing the Annual Report and the Financial
Statements in accordance with applicable law and regulations.

Company law requires the Directors to prepare financial statements for each financial year. Under that
law the Directors have elected to prepare the financial statements in accordance with United Kingdom
Generally Accepted Accounting Practice (United Kingdom Accounting Standards and applicable law).
Under company law the Directors must not approve the financial statements uniess they are satisfied
that they give a true and fair view of the state of affairs of the Company and of the profit or loss of the
Company for that period. In preparing these financia! statements, the Directors are required to:

+ select suitable accounting policies and apply them consistently;
+ make judgements and accounting estimates that are reasonable and prudent;

« state whether applicable United Kingdom Accounting Standards have been followed, subject to
any material departures disclosed and explained in the financial statements; and

« prepare the financial statements on the going concern basis unless it is inappropriate to presume
that the Company will continue in business.

The Directors are responsible for keeping adequate accounting records that are sufficient to show and
explain the Company's transactions and disclose with reasonable accuracy at any time the financial
position of the Company and enable them to ensure that the financial statements comply with the
Companies Act 2006. They are also responsible for safeguarding the assets of the Company and
hence for taking reasonable steps for the prevention and detection of fraud and other irregularities.

Page 25



UK POWER NETWORKS (OPERATIONS) LIMITED
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Report on the audit of the financial statements

Opinion

In our opinion the financial statements of UK Power Networks (Operations) Limited (the "Company"):

« give a true and fair view of the state of the Company's affairs as at 31 March 2021 and of its profit
for the year then ended;

» have been properly prepared in accordance with United Kingdom Generally Accepted Accounting
Practice including Financial Reporting Standard 102 "The Financial Reporting Standard applicable
in the UK and Republic of Ireland"; and

« have been prepared in accordance with the requirements of the Companies Act 2006.

We have audited the financial statements which comprise:

« the Profit and Loss Account;

« the Statement of Comprehensive Income;

+ the Balance Sheet;

+ the Statement of Changes in Equity; and

» the related notes 1 to 21 including a summary of significant accounting policies.

The financial reporting framework that has been applied in their preparation is applicable law and
United Kingdom Accounting Standards including Financial Reporting Standard 102 “The Financial
Reporting Standard applicable in the UK and Republic of Ireland”, (United Kingdom Generally
Accepted Accounting Practice).

Basis for opinion

We conducted our audit in accordance with International Standards on Auditing (UK) (ISAs (UK)) and
applicable law. Our responsibilities under those standards are further described in the Auditor's
responsibilities for the audit of the financial statements section of our report.

We are independent of the Company in accordance with the ethical requirements that are relevant to
our audit of the financial statements in the UK, including the Financial reporting Council's (the
"FRC'’s") Ethical Standard, and we have fulfilled our other ethical responsibilities in accordance with
these requirements. We believe that the audit evidence we have obtained is sufficient and appropriate
to provide a basis for our opinion.
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Conclusions relating to going concern
In auditing the financial statements, we have concluded that the directors’ use of the going concern
basis of accounting in the preparation of the financial statements is appropriate.

Our evaluation of the directors’ assessment of the company’s ability to continue to adopt the going
concern basis of accounting included:

» Obtaining and assessing Management's going concern assessment;
» Assessing and challenging Management's forecasted cash flows;

- Obtaining and assessing all the intercompany loan arrangements and reviewing the key terms and
ensuring consistency with the going concern forecasts;

» Assessing the recoverability of intercompany loans, including determining the recoverability of the
loans with counterparties within the group; and ‘

« Performing a sensitivity analysis on intercompany dividend income and forecasted cash flows.

Based on the work we have performed, we have not identified any material uncertainties relating to
events or conditions that, individually or collectively, may cast significant doubt on the company’s
ability to continue as a going concern for a period of at least twelve months from when the financial
statements are authorised for issue.

Our responsibilities and the responsibilities of the directors with respect to going concern are
described in the relevant sections of this report.

Other information

The other information comprises the information included in the annual report, other than the financial
statements and our auditor’s report thereon. The directors are responsible for the other information
contained within the annual report. Our opinion on the financial statements does not cover the other
information and, except to the extent otherwise explicitly stated in our report, we do not express any
form of assurance conclusion thereon.

Our responsibility is to read the other information and, in doing so, consider whether the other
information is materially inconsistent with the financial statements or our knowledge obtained in the
course of the audit, or otherwise appears to be materially misstated. If we identify such material
inconsistencies or apparent material misstatements, we are required to determine whether this gives
rise to a material misstatement in the financial statements themselves. If, based on the work we have
performed, we conclude that there is a material misstatement of this other information, we are
required to report that fact. We have nothing to report in this regard.

Responsibilities of directors

As explained more fully in the Statement of Directors' Responsibilities set out on page 25, the
directors are responsible for the preparation of the financial statements and for being satisfied that
they give a true and fair view, and for such internal control as the directors determine is necessary to
enable the preparation of financial statements that are free from material misstatement, whether due
to fraud or error.

In preparing the financial statements, the directors are responsible for assessing the Company's
ability to continue as a going concern, disclosing, as applicable, matters related to going concern and
using the going concern basis of accounting unless the directors either intend to liquidate the
Company or to cease operations, or have no realistic alternative but to do so.
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INDEPENDENT AUDITOR'S REPORT TO THE MEMBERS OF UK POWER NETWORKS
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Auditor’s responsibilities for the audit of the financial statements

Our objectives are to obtain reasonable assurance about whether the financial statements as a whole
are free from material misstatement, whether due to fraud or error, and to issue an auditor's report
that includes our opinion. Reasonable assurance is a high level of assurance, but is not a guarantee
that an audit conducted in accordance with 1SAs (UK) will always detect a material misstatement
when it exists. Misstatements can arise from fraud or error and are considered material if, individually
or in the aggregate, they could reasonably be expected to influence the economic decisions of users
taken on the basis of these financial statements.

A further description of our responsibilities for the audit of the financial statements is located on the
FRC's website at www.frc.org.uk/auditorsresponsibilities. This description forms part of our auditor's
report.

Extent to which the audit was considered capable of detecting irregularities, including fraud
Irregularities, including fraud, are instances of non-compliance with laws and regulations. We design
procedures in line with our responsibilities, outlined above, to detect material misstatements in respect
of irregularities, including fraud. The extent to which our procedures are capable of detecting
irregularities, including fraud is detailed below.

We considered the nature of the company’s industry and its control environment, and reviewed the
company’s documentation of their policies and procedures relating to fraud and compliance with laws
and regulations. We also enquired of management and internal audit about their own identification
and assessment of the risks of irregularities.

We obtained an understanding of the legal and regulatory framework that the company operates in,
and identified the key laws and regulations that: '

- had a direct effect on the determination of material amounts and disclosures in the financial
statements. These included UK Companies Act, pensions legislation, and tax legislation; and

- do not have a direct effect on the financial statements but compliance with which may be
fundamental to the company’s ability to operate or to avoid a material penalty.

We discussed among the audit engagement team and relevant internal specialists such as financial
instruments, valuations, pensions and IT specialists regarding the opportunities and incentives that
may exist within the organisation for fraud and how and where fraud might occur in the financial
statements.

In common with all audits under ISAs (UK), we are also required to perform specific procedures to
respond to the risk of management override. In addressing the risk of fraud through management
override of controls, we tested the appropriateness of journal entries and other adjustments; assessed
whether the judgements made in making accounting estimates are indicative of a potential bias; and
evaluated the business rationale of any significant transactions that are unusual or outside the normal
course of business.
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Extent to which the audit was considered capable of detecting irregularities, including fraud
continued

In addition to the above, our procedures to respond to the risks identified included the following:

* reviewing financial statement disclosures by testing to supporting documentation to assess
compliance with provisions of relevant laws and regulations described as having a direct effect on
the financial statements;

+ performing analytical procedures to identify any unusual or unexpected relationships that may
indicate risks of material misstatement due to fraud;

+ enquiring of management and legal counsel concerning actual and potential litigation and claims,
and instances of non-compliance with laws and regulations; and

» reading minutes of meetings of those charged with governance, and reviewing internal audit
reports, and reviewing correspondence with HMRC.

Report on other legal and regulatory requirements

Opinion on other matters prescribed by the Companies Act 2006
In our opinion, based on the work undertaken in the course of the audit:

» the information given in the Strategic Report and Directors' Report for the financial year for which
the financial statements are prepared is consistent with the financial statements; and

+ the Strategic Report and Directors' Report have been prepared in accordance with applicable legal
requirements.

In the light of the knowledge and understanding of the Company and its environment obtained in the
course of the audit, we have not identified material misstatements in the Strategic Report and the
Directors' Report. :

Matters on which we are required to report by exception

Under the Companies Act 2006 we are required to report in respect of the following matters if, in our

opinion:

» adequate accounting records have not been kept, or returns adequate for our audit have not been
received from branches not visited by us; or

+ the financial statements are not in agreement with the accounting records and returns; or
« certain disclosures of directors’ remuneration specified by law are not made; or
+ we have not received all the information and explanations we require for our audit.

We have nothing to report in respect.of these matters.
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Use of our report

This report is made solely to the Company’s members, as a body, in accordance with Chapter 3 of
Part 16 of the Companies Act 2006. Our audit work has been undertaken so that we might state to the
Company’s members those matters we are required to state to them in an auditor’s report and for no
other purpose. To the fullest extent permitted by law, we do not accept or assume responsibility to
anyone other than the Company and the Company’'s members as a body, for our audit work, for this
report, or for the opinions we have formed.

Makhan Chahal (Senior Statutory Auditor)
For and on behalf of Deloitte LLLP
Statutory Auditor

London
United Kingdom

11 August 2021
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UK POWER NETWORKS (OPERATIONS) LIMITED

PROFIT AND LOSS ACCOUNT FOR THE YEAR ENDED 31 MARCH 2021

2021 2020

Note £m £m

Turnover . 4 1,002.8 1,051.5
Cost of sales (693.1) (761.1)
Gross profit 309.7 290.4
Other operating expenses (296.3) (284.3)
Operating profit 5 134 6.1
Interest receivable and similar income 6 0.1 1.5
Interest payable and similar charges 7 (1.3) -
Profit before tax A 12.2 7.6
Taxation 10 (1.7) (0.8)
Profit for the year 105 6.8

The above results were derived from continuing operations.

STATEMENT OF COMPREHENSIVE INCOME FOR THE YEAR ENDED 31 MARCH 2021

2021 2020

£m £m

Profit for the year 10.5 6.8
Total comprehensive income for the year 10.5 6.8

The notes on pages 34 to 48 form an integral part of these financial statements.
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BALANCE SHEET AS AT 31 MARCH 2021

Fixed assets
Tangible assets

Current assets

Stocks

Debtors falling due within one year
Cash at bank and in hand

Creditors: Amounts falling due within one year
Net current assets

Total assets less current liabilities
Provisions for liabilities

Net assets

Capital and reserves
Called up share capital
Profit and loss account

Total shareholders' funds

UK POWER NETWORKS (OPERATIONS) LIMITED

Note

11

12
13

14

16

17
17

2021 2020
£m £m
59.3 52.3
220.5 336.4
.64.1 32.3
343.9 421.0
(279.1) (362.3)
64.8 58.7
64.8 58.7
(19.2) (23.6)
45.6 35.1
2.0 2.0
43.6 33.1
45.6 35.1

The financial statements of UK Power Networks (Operations) Limited, registered number 3870728,
were approved by the Board of Directors and authorised for issue on 11 August 2021. They were

signed on its behalf by:

Basil Scarsella
Director

The notes on pages 34 to 48 form an integral part of these financial statements.
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UK POWER NETWORKS (OPERATIONS) LIMITED

STATEMENT OF CHANGES IN EQUITY FOR THE YEAR ENDED 31 MARCH 2021

Profit and
Share loss
capital account Total
£m £m £m
At 1 April 2019 2.0 26.3 28.3
Profit for the year - 6.8 6.8
Total comprehensive income - 6.8 6.8
At 31 March 2020 2.0 33.1 35.1
Profit
Share and loss
capital account Total
£m £m £m
At 1 April 2020 A 2.0 33.1 35.1
Profit for the year - 10.5 10.5
Total comprehensive income _ - 10.5 10.5
At 31 March 2021 2.0 43.6 45.6

The notes on pages 34 to 48 form an integral part of these financial statements.
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UK POWER NETWORKS (OPERATIONS) LIMITED

NOTES TO THE FINANCIAL STATEMENTS FOR THE YEAR ENDED 31 MARCH 2021

1 General information

UK Power Networks (Operations) Limited (the "Company") is incorporated in the United Kingdom
under the Companies Act.

The Company is a private company limited by shares and is registered in England and Wales.

The principal activities of the Company and the nature of the Company's operatiohs are set out in the
Strategic Report on pages 2 to 11. ‘

The address of its registered office is:

Newington House

237 Southwark Bridge Road
London

SE1 6NP

United Kingdom

2 Accounting policies
The principal accounting policies adopted by the Company are set out below. They have all been
applied consistently throughout the current and prior year.

The financial statements have been prepared under the historical cost convention and in accordance
with Financial Reporting Standard 102 (FRS 102) issued by the Financial Reporting Council (FRC).

The functional currency of the Company is pounds sterling because that is the currency of the primary
economic environment in which the Company operates.

The Company has taken advantage of certain exemptions in its financial statements on the basis that
it meets the definition of a “qualifying entity” under FRS 102 being:

“a member of a group where the parent of that Group (UK Power Networks Holdings Limited)
prepares publicly available consolidated financial statements which are intended to give a true and fair
view and the member (the Companyy) is included in the consolidation.”

The Company has therefore taken the exemption not to present a cash flow statement and not to
disclose related party transactions with other wholly owned members of the Group.
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UK POWER NETWORKS (OPERATIONS) LIMITED

NOTES TO THE FINANCIAL STATEMENTS FOR THE YEAR ENDED 31 MARCH 2021

2 Accounting policies (continued)

Going concern

The Company's ability to continue as a going concern is assessed in conjunction with that of the
Group as it is dependent upon the ability of other companies within the Group to settle their trading
debts with the Company. The COVID-19 pandemic and related disruption has not impaired the ability
of these companies to service their debt or materially affected the Company’s financial position and
prospects.

The Company’s forecasts and projections, taking into account reasonably possible changes in the
trading performance of other Group companies, including having considered the impacts of
COVID-19, demonstrate that the Company will be able to operate within its current level of credit
facilities. The Directors are satisfied that the Company has adequate resources to meet its obligations
as they fall due in the twelve month period following the approval of these financial statements and to
continue operating for the foreseeable future. Therefore they continue to adopt the going concern
basis in preparing the financial statements.

Tangible assets

Tangible assets are stated at cost, net of depreciation and provision for impairment. The cost of
tangible assets includes directly attributable incremental costs incurred in their acquisition and
installation. The carrying values of tangible assets are reviewed for impairment when events or
changes in circumstances indicate the carrying value may not be recoverable.

Depreciation
Depreciation is provided on all tangible fixed assets other than freehold land, at rates calculated to
write off the cost of each asset on a straight-line basis over its expected useful life, as follows:

Asset class Depreciation rate
Furniture, fixtures and equipment 5 years
Leases

Rentals payable under operating leases are charged in the profit and loss account on a straight-line
basis over the lease term even if payments are not made on such a basis.

Research and development
Expenditure on research is written off to the profit and loss account in the year in which it is incurred.

Stocks

Stocks are stated at the lower of cost and of estimated selling price less costs to sell which is
equivalent to net realisable value. Cost includes materials, direct labour and an attributable proportion
of overheads based on normal levels of activity. Cost is determined using the first-in, first-out (FIFO)
method. Provision is made for obsolete, slow-moving or defective items where appropriate.

» Raw materials and consumables: purchase cost on average cost basis.

« Work in progress: cost of direct materials and labour plus attributable overheads based on a
normal level of activity.

Net realisable value represents the estimated selling price less any further costs expected to be
incurred to completion and disposal. Provisions are made for obsolete, slow moving or defective items
where appropriate.
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UK POWER NETWORKS (OPERATIONS) LIMITED

NOTES TO THE FINANCIAL STATEMENTS FOR THE YEAR ENDED 31 MARCH 2021

2 Accounting policies (continued)

Contract revenue recognition

Where the outcome of a long-term contract can be estimated reliably, revenue and costs are
recognised by reference to the stage of completion of the contract activity at the balance sheet date.
This is normally measured by the proportion that contract costs incurred for work performed to date
bear to the estimated total contract costs, except where this would not be representative of the stage
of completion. Variations in contract work, claims and incentive payments are included to the extent
that they have been agreed with the customer.

Where the outcome of a construction contract cannot be estimated reliably, contract revenue is
recognised to the extent of contract costs incurred where it is probable they will be recoverable.
Contract costs are recognised as expenses in the period in which they are incurred. When it is
probable that total contract costs will exceed total contract revenue, the expected loss is recognised
as an expense immediately.

Amounts recoverable on long-term contracts, which are included in debtors, are stated at the net
sales value of the work done less amounts received as progress payments on account. Excess
progress payments are included in creditors as payments on account. Cumulative costs incurred net
of amounts transferred to cost of sales, less provision for contingencies and anticipated future losses
on contracts, are included as long-term contract balances in stock.

Provisions

Provisions are recognised when the Company has an obligation at the reporting date as a result of a
past event, it is probable that the Company will be required to settle that obligation and a reliable
estimate can be made of its amount. The amount recognised as a provision is the best estimate of the
consideration required to settle the present obligation at the balance sheet date, taking into account
risks and uncertainties. Where a provision is measured using the cash flows estimated to settle the
present obligation, its carrying amount is the present value of those cash flows (when the effect of the
time value of money is material).

Employee benefits

The Company contributes to a defined contribution pension scheme on behalf of employees. The
amount charged to the profit and loss account in respect of pension costs and other retirement
benefits is the contributions payable in the year. Differences between contributions payable in the
year and contributions actually paid are shown as either accruals or prepayments in the balance
sheet. .

Contributions are also made to two defined benefit pension schemes, the obligation for which is
accounted for under FRS 102 within the Group's distribution companies. The contributions payable
are charged to the profit and loss account of the Company and then recharged to the distribution
companies. Full disclosures relating to the defined benefit pension obligation are made within the
financial statements of the distribution companies.
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UK POWER NETWORKS (OPERATIONS) LIMITED

NOTES TO THE FINANCIAL STATEMENTS FOR THE YEAR ENDED 31 MARCH 2021

2 Accounting policies (continued)

Tax
The tax expense for the period comprises current and deferred tax.

Current tax, including UK corporation tax, is provided at amounts expected to be paid (or recovered)
using the tax rates and laws that have been enacted or substantively enacted by the balance sheet
date.

Deferred tax is recognised in respect of all timing differences that have originated but not reversed at
the balance sheet date where transactions or events that result in an obligation to pay more or a right
to pay less tax in the future have occurred at the balance sheet date. Timing differences are
differences between the Company's taxable profits and its results as stated in the financial statements
that arise from the inclusion of gains and losses in tax assessments in periods different from those in
which they are recognised in the financial statements.

Unrelieved tax losses and other deferred tax assets are recognised only to the extent that, on the
basis of all available evidence, it can be regarded as more likely than not that there will be suitable
taxable profits from which the future reversal of the underlying timing differences can be deducted.

Deferred tax is provided for gains on disposal of fixed assets that have been rolled over into
replacement assets only where, at the balance sheet date, there is a commitment to dispose of the
replacement assets with no likely subsequent rollover or available capital losses. Provision is made
for gains on re-valued fixed assets only where there is a commitment to dispose of the re-valued
assets and the attributable gain can neither be rolled over nor eliminated by capital losses.

Deferred tax is measured on an undiscounted basis using the tax rates and laws that have been
enacted or substantively enacted by the balance sheet date and that are expected to apply to the
reversal of the timing difference.

3 Critical accounting judgements and key sources of estimation uncertainty

In the application of the Company’s accounting policies, which are described in note 2, the Directors
are required to make judgements, estimates and assumptions about the carrying amounts of assets
and liabilities that are not readily apparent from other sources. The estimates and associated
assumptions are based on historical experience and other factors that are considered to be relevant.
Actual results may differ from these estimates.

In the Directors' opinion there are no critical judgements and key sources of estimation uncertainty
that have a significant effect on the amounts recognised in these financial statements.

4 Turnover

Turnover, which is stated net of value added tax, arises entirely in the United Kingdom and is
attributable to the continuing activities of network maintenance, inspection, and renewal for the
electricity distribution networks of the Group.
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UK POWER NETWORKS (OPERATIONS) LIMITED

NOTES TO THE FINANCIAL STATEMENTS FOR THE YEAR ENDED 31 MARCH 2021

5 Operating profit
Operating profit is arrived at after charging:

2021 2020
£m £m
Research and development costs i . 14.6 14.2
Operating lease expense - property 3.6 3.6
Operating lease expense - vehicles 13.3 13.3
2021 2020
£ 000 £ 000
Analysis of Auditor's remuneration
Audit fees
Audit of financial statements 52.8 54.5
Total audit fees 52.8 54.5
Non-audit fees
Other assurance services 160.2 146.9
213.0 201.4

Non-audit fees relate to work done for the benefit of other Group companies and form part of the
recharges to those Group companies.

6 Other interest receivable and similar income

2021 2020
£m £m
Interest receivable on loans to Group undertakings 0.1 1.1
Other interest receivable - 0.4
0.1 1.5
7 Interest payable and similar charges
2021 2020
£m £m
Interest payable on loans from Group undertakings 0.3 1.1
Losses/(gains) on forward foreign currency contracts 1.0 (1.1)
1.3 -
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UK POWER NETWORKS (OPERATIONS) LIMITED

NOTES TO THE FINANCIAL STATEMENTS FOR THE YEAR ENDED 31 MARCH 2021

8 Staff costs
The aggregate payroll costs (including directors' remuneration) were as follows:

2021 2020

£m £m

Wages and salaries 3221 320.1
Social security costs 40.2 39.6
Pension costs 45.8 42.7
Redundancy costs 0.5 0.4
' 408.6 402.8

The average number of persons employed by the Company during the year was as follows:

2021 2020
Number Number
Average monthly number of employees 5,259 5,359

The disclosure above excludes costs of £6.6m (2020: £9.0m) relating to a monthly average of 115
(2020: 169) agency staff who do not hold service contracts with the Company.

The staff costs of the Company are recharged to the electricity distribution companies on a
proportionate basis.

The Company's employees may participate in a defined contribution retirement benefit scheme
introduced by the Group in 2011. Employees can opt for a contribution rate of between 4% and 10%
of their salary. As the employer, UK Power Networks matches the employee contribution up to a
maximum of 5% of the salary. This accounts for £10.1m (2020: £9.2m) of the pension costs presented
in the table above.

The remaining pension cost represents the Company’s contributions, on behalf of its employees, to
the Group's two defined benefit schemes: the UK Power Networks Group of the Electricity Supply
Scheme (UKPN Group Scheme) and the UK Power Networks Pension Scheme (UKPNPS). Both
defined benefit schemes are closed to new members. The defined benefit obligation, in respect of the
Company’s employees, is accounted for under FRS 102 within the Group's three distribution
companies Eastern Power Networks plc, London Power Networks plc and South Eastern Power
Networks plc. Therefore no further disclosures are required in these financial statements.
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UK POWER NETWORKS (OPERATIONS) LIMITED-

NOTES TO THE FINANCIAL STATEMENTS FOR THE YEAR ENDED 31 MARCH 2021

9 Directors' remuneration
The directors' remuneration for the year was as follows:

2021 2020

£m £m

Emoluments 2.0 1.8
Amounts receivable under long-term incentive plans 0.4 0.4
Company contributions to money purchase pension schemes - -
2.4 2.2

During the year the number of directors who were members of a money purchase scheme were as
follows:

2021 2020

Number Number

Accruing benefits under money purchase pension scheme 1 1

In respect of the highest paid director:

2021 2020
£m £fm
Emoluments 2.0 1.8
Amounts receivable under long-term incentive schemes 0.4 0.4

Company contributions to money purchase pension schemes - -

Page 40



NOTES TO THE FINANCIAL STATEMENTS FOR THE YEAR ENDED 31 MARCH 2021

10 Taxation

Tax charged to the profit and loss account

Current taxation
UK corporation tax

Adjustments in respect of prior years

Total current taxation

Deferred taxation

Origination and reversal of timing differences
Effect of increase in tax rate on opening asset
Adjustments in respect of prior years

Total deferred taxation

Total tax charge

UK POWER NETWORKS (OPERATIONS) LIMITED

2021 2020
£m £m
2.4 15

(0.8) (0.6)
1.6 0.9
0.1 -

- (0.2)
- 0.1

0.1 (0.1)
1.7 0.8

The total tax assessed for the year was lower than the standard rate of 19% (2020: 19%) applied to

profit before tax, as follows:

Profit before tax

Corporation tax at standard rate
Expenses not deductible for tax purposes

Deferred tax credit relating to changes in tax rates
Adjustments to current tax in respect of prior years
Adjustments to deferred tax in respect of prior years

Total tax charge
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£m £m
12.2 7.6

2.3 14
0.2 0.1
- (0.2)
(0.8) (0.6)
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UK POWER NETWORKS (OPERATIONS) LIMITED

NOTES TO THE FINANCIAL STATEMENTS FOR THE YEAR ENDED 31 MARCH 2021

10 Taxation (continued)

Tax rate changes

The current tax rate applied during the year was 19% (2020: 19%) and deferred tax was calculated at
19% (2020: 19%) based on the standard rate of corporation tax substantively enacted at the reporting
dale.

Within the Finance Bill 2021 published on 11 March 2021, the standard rate of corporation tax is set to
increase from 19% to 25% with effect from 1 April 2023. This rate increase was not yet substantively
enacted at the reporting date and therefore has no effect on these financial statements. The
enactment took place in the third reading of the Finance Bill 2021 on 24 May 2021 and as such is a
non-adjusting post balance sheet event. Remeasuring the 31 March 2021 deferred tax asset at the
new rate of 25% will result in a credit of £0.5m to the profit and loss account in the next financial year
ended 31 March 2022,

11 Tangible assets

Furniture,
fixtures and
equipment Total
£m £m
Cost
At 1 April 2020 81.0 81.0
At 31 March 2021 81.0 81.0
Depreciation
At 1 April 2020 81.0 81.0
At 31 March 2021 81.0 81.0
Net book value
At 31 March 2021 - -
At 31 March 2020 - -
12 Stocks
2021 2020
£m £fm
Raw materials and consumables 52.4 42.3
Work in progress 6.9 10.0
59.3 52.3
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UK POWER NETWORKS (OPERATIONS) LIMITED

NOTES TO THE FINANCIAL STATEMENTS FOR THE YEAR ENDED 31 MARCH 2021

13 Debtors

Amounts falling due within one year:
Trade debtors

Amounts recoverable on long term contracts
Amounts owed by Group undertakings
Other debtors

Deferred tax asset

Prepayments and accrued income

2021 2020
£m £'m
17.8 179
- 0.3
119.7 236.9
34.2 24.6
1.6 17
47.2 55.0
220.5 336.4

Amounts owed by Group undertakings are interest free trade balances repayable on demand (2020:
interest free trade balances repayable on demand and a loan of £125.0m to UK Power Networks

Holdings Ltd which was repaid during the year at 0.6% interest).

Deferred tax

The movement in the deferred tax asset in the year is as follows:

At 1 April 2020
Charged to profit and loss account

At 31 March 2021

Analysis of deferred tax

Differences between accumulated depreciation and amortisation
and capital allowances

Other timing differences

Deferred tax asset
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£m

17
(0.1)
1.6

2021 2020
£m £m

0.2 0.2
1.4 1.5

1.6 1.7




UK POWER NETWORKS (OPERATIONS) LIMITED

NOTES TO THE FINANCIAL STATEMENTS FOR THE YEAR ENDED 31 MARCH 2021

14 Creditors

2021 2020
£m £m

Amounts falling due within one year:
Payments received on account 65.9 58.4
Trade creditors 15.9 346
Amounts owed to Group undertakings 14.9 100.9
Social security and other taxes 134 13.8
Other creditors 46.8 37.1
Accruals and deferred income 120.2 115.7
Corporation tax 1.0 1.8
Fair value of forward foreign currency contracts (note 15) 1.0 -
2791 362.3

Amounts owed to Group undertakings comprise interest free trade balances of £3.8m and £11.1m
borrowed from UK Power Networks Holdings Ltd at an interest rate of 2.0%. The prior year balance
comprised interest free trade balances of £3.4m, £11.5m borrowed from UK Power Networks
Holdings Ltd at an interest rate of 2.45% and loans repaid during the year of £16.0m due to UK Power
Networks Services (South East) Ltd without interest and £70.0m due to UK Power Networks Services
(Contracting) Ltd at 0.6% interest.

15 Derivative instruments

Forward foreign currency contracts

Average
contract Notional principal :
exchange rate value Fair value
2021 2020 2021 2020 2021 2020
Rate Rate £m £m £m £m
Maturity of outstanding contracts
Buy Euros
Less than 1 year 1117 1125 21.5 24.0 (1.0) -

At the balance sheet date the Company held forward foreign currency contracts worth €24.0m (2020:
€27.0m) to hedge the exchange rate exposure on Euro denominated equipment purchases. Hedge
accounting was not adopted for these transactions.
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UK POWER NETWORKS (OPERATIONS) LIMITED

NOTES TO THE FINANCIAL STATEMENTS FOR THE YEAR ENDED 31 MARCH 2021

16 Provisions for liabilities

Other
provisions
£m

At 1 April 2020 23.6
Credited to profit and loss account (4.4)

At 31 March 2021 19.2

Provisions for public liability and employer liability claims against the Company amount to £18.9m
(2020: £22.0m). The timing of the payments is uncertain but it is expected that the majority of this
expenditure will be incurred within three years of the balance sheet date. Other legal and constructive
obligations of £0.3m (2020: £1.6m) are expected to become payable within the next two years.

17 Called up share cépital and reserves

Share capital: Allotted, called up and fully paid 222;‘ 222{1(').
2,000,002 ordinary shares at £1 each 2.0 2.0

Reserves comprise the profit and loss account which represents cumulative profits or losses net of
dividends paid.
18 Obligations under lease contracts

Operating leases
Total future minimum lease payments under non-canceliable operating leases are as follows:

2021 2020
£m £m
Land and buildings
- within one year . 3.8 3.6
- between one and five years ’ 8.1 7.9
- after five years 10.6 0.5
225 12.0
Vehicles
- within one year 14.6 13.3
- between one and five years , 20.3 20.6
- after five years 2.3 2.0
37.2 35.9
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UK POWER NETWORKS (OPERATIONS) LIMITED

NOTES TO THE FINANCIAL STATEMENTS FOR THE YEAR ENDED 31 MARCH 2021

19 Related party transactions

The Company has taken an exemption under FRS 102 (section 33 2.2) not to disclose transactions
with other wholly owned members of the Group. The Company qualifies for this exemption on the
basis that it is a wholly owned subsidiary of a parent which prepares publicly available consolidated
financial statements intended to give a true and fair view of the financial position and results of the
group, and the Company is included within the consolidation.

No other related party transactions were entered into during the year or prior period.

20 Parent and ultimate parent undertaking

The Company’s immediate parent is UK Power Networks Holdings Limited, incorporated in the United
Kingdom and registered in England and Wales at the following address:

Newington House

237 Southwark Bridge Road
London

SE1 6NP

UK Power Networks Holdings Limited is the parent of both the smallest and largest Group in which
the Company'’s financial statements are consolidated.

Copies of the financial statements of UK Power Networks Holdings Limited may be obtained from the
Company Secretary at Energy House, Carrier Business Park, Hazelwick Avenue, Three Bridges,
Crawley, West Sussex, RH10 1EX.

UK Power Networks Holdings Limited is owned by a consortium comprising:

« CK Infrastructure Holdings Limited ' (40% shareholding);
« Power Assets Holdings Limited % (40% shareholding); and

* Li Ka-Shing Foundation Limited 2 (20% shareholding) until 21 May 2021. Subsequent to that date,
this share was held by CK Asset Holdings Limited ¥ (as disclosed in note 21).

! Incorporated in Bermuda
Incorporated in Hong Kong
Incorporated in the Cayman Islands

In the Directors' opinion UK Power Networks Holdings Limited has no single controlling party as it is
jointly controlled by the consortium.

Page 46



UK POWER NETWORKS (OPERATIONS) LIMITED

NOTES TO THE FINANCIAL STATEMENTS FOR THE YEAR ENDED 31 MARCH 2021

21 Subsequent events

Change in ownership

On 21 May 2021 the 20% share of the Group held by Li Ka-Shing Foundation Limited (as disclosed in
note 20 above) was transferred to CK Asset Holdings Limited, a company incorporated in the Cayman
Islands.

Tax rate changes

The corporation tax rate increase from 19% to 25%, with effect from 1 April 2023, was substantively
enacted in the third reading of the Finance Bill 2021 on 24 May 2021. Remeasuring the 31 March
2021 deferred tax asset at the new rate of 25% will result in a credit of £0.5m to the profit and loss
account in the next financial year ended 31 March 2022. The rate increase has no effect on the tax
charge for the year ended 31 March 2021.
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