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CLEARSPRINGS (MANAGEMENT) LIMITED

GROUP STRATEGIC REPORT
FOR THE YEAR ENDED 31 JANUARY 2023

PRINCIPAL ACTIVITIES

The Group is an established provider of outsourced services to the public and private sectors, supplying accommaodation, suppeort,
sustainable engineering consultancy and IT services.

Clearsprings Ready Homes Limited (CRH) is the Group's larger subsidiary. Its two largest contracts are with the Home Office, for
provision of accommodation and transport services to asylum seekers in Wales and the South of England. Softwerx Limited, the other

subsidiary, provides IT services to a diverse client base. Its most important area of expertise is Microsoft security.

Tumover increased by 257% compared with last year to £1,298 million {2022 - £506 million), and profit before tax by 272% to £74.4
million (2022 - £27.3 million}.

The Group's net cash balance increased by £15.5 million to £69.3 million in the year (2022 - £53.8 million).
REVIEW OF THE BUSINESS
The Home Office contracts run until September 2029,

Demand for accommodation for asylum seekers has remained high throughout the year. Asylum seekers continue to enter the UK and
require accommodation. This has necessitated continued use of contingency accommodation including hotels.

CRH is locking to expand its involvement in large non-hotel accommodation sites, such as ex-army camps.

Softwerx is experiencing significant growth in its cybersecurity business and expects to secure many new customers for its security
operations centre, which provides 24/7 monitoring of clients’ data activity.

Operating profit on sales was 5.7%, compared with 5.4% the previous year. Return on capital employed was 1,134%, compared with
126% in the previous year. Current ratio was 1.04, compared with 1.32 in 2022, reflecting a continuation of conservative financial
managsment policies.

FUTURE OUTLOOK

The strategic agenda for CRH will be influenced by the UK government’s “New Plan for Immigration” and its associated legislation.
CRH is well-placed to hid for new accommaodation contracts when tenders are invited by the Home Office.

Softwerx will maintain and develop further its expertise in the application of Microsoft’'s online security products.

Demand for asylum accommodation is driven by the arrival of asylum applicants in the UK, and the number of arrivals per year is
expected to continue at a high level for the fereseeable future.

The information security sector will continue to grow rapidly, providing opportunities for growth in the provision of IT security services
and in the sale of third party cybersecurity products.
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CLEARSPRINGS (MANAGEMENT) LIMITED

GROUP STRATEGIC REPORT (CONTINUED)
FOR THE YEAR ENDED 31 JANUARY 2023

PRINCIPAL RISKS AND UNCERTAINTIES AND FINANCIAL RISK MANAGEMENT
The Group manages its exposure to relevant financial risks through internal policies and regular review as follows:

Credit risk associated is managed through regular credit control procedures. UK government departments account for a significant
proportion of debtors which are settled in line with agreed terms. Any issues with outstanding or overdue balances are immediately
investigated with the Home Office and any cther debtors and promptly resolved.

The nature of the Group's financial instruments and significant cash halances means that they are not currently subject to cash flow or
liquidity risk. There is no long term third party external debt or associated covenants. Cash flow and liquidity hezlth are further
supported by the on-going contract with the Home Office due to span a further 7+ years as well as growing revenues & profitability
across the trading subsidiaries. Cash-flow and liquidity are reviewed on a monthly basis as part of the management accounts process.
Key decisions impacting cash-flow & liquidity are always considered in detail by the board of Directors who are in regular contact to
ensure no exposure to the business and its day to day operations of the Group.

Furthermore, due to the long-term nature of the Home Office contract in Clearsprings Ready Homes Limited and pre-agreed rates,
price risk is considered minimal. In Softwerx Limited, price risk is mitigated by the on-going review of rates charged to customers and
reviewed as contractual pericds come up for review.

KEY PERFORMANCE INDICATORS

Turnover per employee in the year was £3,922 371 {2022 - £2,065,204). The increase reflacts growth in the number of asylum seekers
accommodated under the Home Office contracts.

QOperating profit per employee in the year was £224,672 (2022 - £111,534). Revenue growth while maintaining cost control is mainly
responsible for this improvement.

Page 2



CLEARSPRINGS (MANAGEMENT) LIMITED

GROUP STRATEGIC REPORT (CONTINUED)
FOR THE YEAR ENDED 31 JANUARY 2023

DIRECTORS' STATEMENT OF COMPLIANCE WITH DUTY TO PROMOTE THE SUCCESS OF THE GROUP

The directors must act in accordance with a general set of duties, which are detailed in section 172 of the Companies Act 2006. The
directors of Clearsprings (Management) Limited are aware of their responsibilities to ensure key decisions promote the success of the
Company. Whan making decisions, each director ensures they take consideration of the benefits to its members as a whole. In making
these decisions the directors ensure they consider:

a. the likely consequences of any decision in the long term

b. the interests of the Company's employees

c¢. the need to foster the Company's business relationships with suppliers, customers and others
d. the impact of the Company's operations on the community and the environment

e. the desirability of the Company maintaining a reputation for high standards of business conduct

f. the nsed to act fairly as between stakeholders of the Company.

Consequences of decisions in the long term

The directors, as a matter of policy, consider wherever possible the long-term impact of their decision-making upon its stakeholders.
The operational business operates in a long-term planning environment as a result of aligning the business strategy with its customer
needs and changing requirements. Consequently, decision making is based around logistical planning and building long term customer
and supplier arrangements. Wider long-term external factors are also considered in such decision making with the consequences of
matters such as economic uncertainty & inflation and are planned into the operations based on consideration of scenarios. Contracts
with the customers, particularly the Home Office, are leng-term which allows the Group's operations to remain close to the long term
thinking of its customers and in turn allows the businass to build out suitable supplier relationships to match the needs of the business.

Interests of the Company's employees

The directors acknowledge that the employees of the group are vital to the success of the organisation and achieving its strategic
goals. The Group’s human resources team strive to achieve enlightened best practice in all interacticns with its employees. They
aspire to provide a safe workplace and an open and supportive work cullure. Employees’ needs in respect of working hours, health
including mental health, and financial security and wellbeing are all actively addressed in the group’s policies and practice. Regular
briefings keep employees infarmed on the strategic direction and pregress of the group and its subsidiaries.

The need to foster the Company's business relationships with suppliers, customers and others

The Group engages with its customers on a frequent basis. For its larger contracts, the framework for engagement is contractually
defined and includes regular detailed briefings covering such matters as operating and financial progress.

The Group’s suppliers and subcontractors are an important element in delivering the it's services. Through a fermal due diligence
process, and the agreement of back-to-back contractual arrangements, the directors encourage a transparent and co-operative
approach to business success. This includes provision for sustainable financial rewards for its supply chain and ensuring prompt
payment in line with contracts and with published best practice. Performance issues are dealt with through supplier meetings and
sharing appropriate information.

Impact of the Company’s operations on the community and the environment

Local autherities are always consulted extensively on the location and operation of accommodation, to ensure and promote



harmonious integration of the Group’s service users with the wider community. The Directors aspire to minimise the adverse
environmental impact of the group’s activities. Service users are encouraged to take a responsible approach to the use of energy. The
Group’s employees are encouraged to use greener forms of transport where possible. The group’s fleet policy favours plug-in hybrid
and fully electric vehicles.
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CLEARSPRINGS (MANAGEMENT) LIMITED

GROUP STRATEGIC REPORT (CONTINUED)
FOR THE YEAR ENDED 31 JANUARY 2023

The desire of the Company maintaining a reputation for high standards

The directors are concerned to maintain a reputation for high standards of conduct and governance in the Group's activilies. Therefore,
the operations of the group follow necessary quality guidelines all the way through staff recruitment & training to oversight of the quality
of service provided whether directly or through third party providers. Contracts both with customers of Softwerx Limited and with the
Home Office in Clearsprings Ready Homes are based on langer term relationships and maintained through customer satisfaction. The
Group, through the connection with its shareholders seeks to comply with the Environmental, Social and Governance obligations; this
extends to include seeking to be a responsible employer and providing support to its workforce and seeking out suppliers and
customers that also adopt the same principles,

The need to act fairly

The directors aspire to act with fairness in their dealings with all stakeholders, including customers, its employees, its suppliers, and the
wider community.

This report was approved by the board and signed on its behalf.

R Slatter
Director

Date: 17 October 2023
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CLEARSPRINGS (MANAGEMENT) LIMITED

DIRECTORS' REPORT
FOR THE YEAR ENDED 31 JANUARY 2023

The directors present their report and the financial statements for the year ended 31 January 2023.
RESULTS AND DIVIDENDS

The profit for the year, after taxation, amounted to £64,273,787 (2022 - £26,807,315).

No dividends were paid or proposed in 2023 or 2022,

DIRECTORS

The directors who served during the year were:

G King
R Slatter
J Vyvyan-Robinson {resigned 31 August 2023}

DIRECTORS' RESPONSIBILITIES STATEMENT

The directors are responsible for preparing the Group Strategic Report, the Directors’ Report and the consolidated financial statements
in accordance with applicable law and regulations.

Company law requires the directors to prepare financial statements for each financial year. Under that law the directors have elected to
prepare the financial statements in accordance with applicable law and United Kingdom Accounting Standards (United Kingdom
Generally Accepted Accounting Practice), including Financial Reporting Standard 102 ‘The Financial Reporting Standard applicable in
the UK and Republic of Ireland’. Under company law the directors must not approve the financial statements unless they are satisfied
that they give a true and fair view of the state of affairs of the Company and the Group and of the profit or loss of the Group for that
period,

In preparing these financial statements, the directors are required to:

select suitable accounting policies for the Group’s financial statements and then apply them consistently;
make judgements and accounting estimates that are reasonable and prudent;

state whether applicable UK Accounting Standards have been followed, subject to any material departures disclosed and
explained in the financial statements;

prepars the financial statements on the gaing concern basis unless it is inappropriate to presume that the Group will continue in
business.

The directors are responsible for keeping adequate accounting records that are sufficient to show and explain the Company's
transactions and disclose with reasonable accuracy at any time the financial position of the Company and the Group and to enable
them to ensurs that the financial statements comply with the Companies Act 2006. They are also responsible for safeguarding the
assets of the Company and the Group and hence for taking reasonable steps for the prevention and detection of fraud and other
irregularities.

CORFPORATE SOCIAL RESPONSIBILITY

The group operates a targeted programme to reduce carbon emissions, to minimise adverse impacts on the enviragnment, and to
promote geod conditions for workers throughout its supply chain. The group takes part in the Home Office CAESER (Corporate
Assessment of Environmental, Social and Economic Responsibility) programme. It also achieved accreditation for the government's
energy savings opportunities scheme (ESQOS).
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CLEARSPRINGS (MANAGEMENT) LIMITED

DIRECTORS' REPORT (CONTINUED)
FOR THE YEAR ENDED 31 JANUARY 2023

EMPLOYEE INVOLVEMENT
Employees are kept informed of the progress of, and issues affecting the group through regular newsletters and briefing sessions

which include the opportunity to ask guestions and suggest ideas. Employees are encouraged to take an interest in all aspects of the
group's financial and aperational performance.

DISABLED EMPLOYEES

The group's policy is to recruit disabled workers for those vacancies that they are able to fill. All necessary assistance with initial
training courses will be given. Once employed, a career plan is developed so as to ensure suitable opportunities for each disabled
person. Arrangements are made, wherever possible, for retraining employees who become disabled, to enable them to perform work
identified as appropriate to their aptitudes and abilities.

QUALIFYING THIRD PARTY INDEMNITY PROVISIONS

There were no directors who benefited from qualifying indemnity provisions during the financial year or at the
date of this report.

GREENHOUSE GAS EMISSIONS, ENERGY CONSUMPTION AND ENERGY EFFICIENCY ACTION

The group has completed a compliance report in line with Article 8 of the Energy Efficiency Directive. Greenhouse gas emissions and
energy consumption can be summarised as follows:

Environmental Impact considerations:

The Group is commitied to managing cur environmental impact and is aware that consideration of the environment in our decision
making process can have a benefit on the Group’s performance.

The key environmental impacts of the Group are the energy consumption costs of the ever growing property peorifolio, running the fleet
of company vehicles and the office buildings used by the varicus Group companies.

The Group's Scope 1,2 & 3 emissions are identified below, as required by the current Environmental Reporting Guidelines:
- Total energy consumption = 25,859 tCOZ2e (scope 1,2,& 3)

- Qverall increase of 34% on last year (2022 - 19,279 tCO2e (scope 1,2 & 3))

- Intensity Ratio for comparison — tCO2e/f sales revenue = 1: 49,778 (2022 - 1 : 25,863)

Mandatory greenhouse gas emissions reported by scope:

The energy consumption during the financial year to 31 January 2023 (and its comparative, 31 January 2022} can be detailed as

follows:
2023 2022
Scope 1 - energy consumption from owned road vehicles (tCO2e) 422 201
Scope 2 - electricity consumption 2,120 2,329
- gas consumption 6,661 12,363
- home working consumption 143 119

Total {tCO2e) 8,924 14,811



Scope 3 - business travel (grey fleet) consumption (1CO2e) 16,513 4,267

Total (tCO2e) 25,859 19,279
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CLEARSPRINGS (MANAGEMENT) LIMITED

DIRECTORS' REPORT (CONTINUED)
FOR THE YEAR ENDED 31 JANUARY 2023

Methodology:

The Carbonfootprint.com business calculator and appropriate conversations were used to translate costs incurred in the year on gas,
electric, travel etc, intc emissions.

The average fuel costs for the period have been taken from the AA website as follows:
Unleaded average: 156p per litre (2022: 1486)
Diesel average: 199p per litre (2022: 149}

The estimated carbon intensity when considered in relation to the number of employees is approximately 86 tCO2e per employee
(2022: 77).

Efficiency measures;

The energy usage in the property portfolio which is largely externally rented to accommodate asylum seekers, makes up the majority
of the Group's energy usage, and it remains a vital part of the Group’s thinking to consider ways to improve our energy efficiency.
Some of these actions are identified below;

Ecostats are being fitted to boilers to help regulate the temperature range and usage time in an effort to reduce gas consumption.
Recycling arrangements are in place at all of the offices used by Group companies, including the necessary shredding of
paperwork.

There are two hybrid vehicles included in the company owned fleet, and four fully electric vehicles, and it remains a stated aim to
increase the number of hybrid and fully electric vehicles where possible and practical.

Analysis of movements:

1. Higher energy costs have hit the accounts; usage is down but the cost has increased.
The increase is due to the continued increase in the amount of vehicle mileage and the associated fuel cost (company owner
vehicles and grey fleet) in relation to the previous year due primarily to the increased number of staff now employed.

3. Higher service user figures has led to a large increase in the amount of transport cost from external (hired-in) sources, with block
transports being necessary for hotel occupancies and close-downs when necessary.

4, The estimated carbon intensity when considered in relation to the number of employees is approximately 86 tCO2e per employee;
an increase of 12% on last year.

5. The average fuel costs for the period have been taken from the AA website as follows:

Unleaded average: 156p per litre

Diesel average: 199p per litre

MATTERS COVERED IN THE STRATEGIC REPORT

Under Section 414c¢(ii) of the Companies Act 20086, the following information is included within the Group Strategic Report:
- Statement on employee engagement and business relationships with suppliers, customers and others

- Financial risk management objectives & pclicies
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CLEARSPRINGS (MANAGEMENT) LIMITED

DIRECTORS' REPORT (CONTINUED)
FOR THE YEAR ENDED 31 JANUARY 2023

DISCLOSURE OF INFORMATION TO AUDITORS
Each of the persons who are directors at the time when this Directors' Report is approved has confirmed that;

s¢ far as the director is aware, there is no relevant audit information of which the Company and the Group’s auditors are unaware,
and

the director has taken all the steps that ought to have been taken as a director in order to be aware of any relevant audit
information and to establish that the Company and the Group's auditors are aware of that information.

AUDITORS
The auditors, Peters Elworthy & Moore, will be proposed for reappointment in accordance with section 485 of the Companies Act 2006.

This report was approved by the board and signed on its behalf by:

R Slatter
Director

Date: 17 Qctober 2023
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CLEARSPRINGS (MANAGEMENT) LIMITED

INDEPENDENT AUDITORS' REPORT TO THE MEMBERS OF CLEARSPRINGS (MANAGEMENT) LIMITED

OPINION

We have audited the financial statements of Clearsprings {Management} Limited {the 'parent Company'} and its subsidiaries (the
'Group') for the year ended 31 January 2023, which comprise the Group Statement of Comprehensive Income, the Group and
Company Statements of Financial Position, the Group Statement of Cash Flows, the Group and Company Statement of Changes in
Equity and the related notes, including a summary of significant accounting policies. The financial reporting framework that has been
applied in their preparation is applicable law and United Kingdom Accounting Standards, including Financial Reporting Standard 102
‘The Financial Reporting Standard applicable in the UK and Republic of Ireland' {United Kingdom Generally Accepted Accounting
Practice).

In our opinion the financial statements:

give a true and fair view of the state of the Group's and of the parent Company's affairs as at 31 January 2023 and of the
Group's profit for the year then ended;

have been properly prepared in accordance with United Kingdom Generally Accepted Accounting Practice; and

have been prepared in accordance with the requirements of the Companies Act 2006.

BASIS FOR OPINION

We conducted our audit in accordance with International Standards on Auditing (UK) (ISAs (UK)) and applicable law. Our
responsibilities under those standards are further described in the Auditors' responsibilities for the audit of the financial statements
section of our report. We are independent of the Group in accordance with the ethical requirements that are relevant to cur audit of

the financial statements in the United Kingdom, including the Financial Reporting Council's Ethical Standard and we have fulfilled our
ather ethical responsibilities in accordance with these requirements. We believe that the audit evidence we have obtained is sufficient

and appropriate to provide a basis for our opinion.

CONCLUSIONS RELATING TO GOING CONCERN

In auditing the financial statements, we have concluded that the directors’ use of the going concern basis of accounting in the
preparation of the financial statements is appropriate.

Based on the work we have performed, we have not identified any material uncertainties relating to events or conditions that,
individually or collectively, may cast significant doubt on the Group's or the parent Company's ability to continue as a going concern for
a period of at least twelve months from when the financial statements are authorised for issue.

Qur responsibilities and the responsibilities of the directors with respect to going concern are described in the relevant sections of this
report.
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CLEARSPRINGS (MANAGEMENT) LIMITED

INDEPENDENT AUDITORS' REPORT TO THE MEMBERS OF CLEARSPRINGS (MANAGEMENT) LIMITED (CONTINUED)

OTHER INFORMATION

The other information comprises the information included in the Annual Report other than the financial statements and our Auditors'
Report thereon. The directors are responsible for the other information contained within the Annual Report. Our opinion on the
financial statements does not cover the other information and, except to the extent otherwise explicitly stated in our report, we do not
express any form of assurance conclusion thereon. Cur responsibility is to read the other information and, in doing so, consider
whether the other information is materially inconsistent with the financial statements or our knowledge cbtained in the course of the
audit, or otherwise appears to be materially misstated. |If we identify such material inconsistencies or apparent material
misstatements, we are required to determine whether this gives rise to a material misstatement in the financial statements themselves.
If, based on the work we have performed, we conclude that there is a material misstatement of this other information, we are required
to report that fact.

We have nothing to report in this regard.
OPINION ON OTHER MATTERS PRESCRIBED BY THE COMPANIES ACT 2006

In our opinion, based on the work undertaken in the course of the audit:

the information given in the Group Strategic Report and the Directors’ Report for the financial year for which the financial
statements are prepared is consistent with the financial statements; and
the Group Strategic Report and the Directors’ Report have been prepared in accordance with applicable legal requirements.

MATTERS ON WHICH WE ARE REQUIRED TQO REPORT BY EXCEPTION

In the light of the knowledge and understanding of the Group and the parent Company and its environment obtained in the course of
the audit, we have not identified material misstatements in the Group Strategic Report or the Directors' Report.

We have nothing to report in respect of the following matters in relation to which the Companies Act 20086 requires us to report to you if,
in our opinion:

adequate accounting records have not been kept by the parent Company, or returns adequate for our audit have not been
received from branches not visited by us; or

the parent Company financial statements are not in agreemant with the accounting records and returns; or

certain disclosures of directors’ remuneration specified by law are not made; or

we have not received all the information and explanations we require for our audit.
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CLEARSPRINGS (MANAGEMENT) LIMITED

INDEPENDENT AUDITORS' REPORT TO THE MEMBERS OF CLEARSPRINGS (MANAGEMENT) LIMITED (CONTINUED)

RESPONSIBILITIES OF DIRECTORS

As explained more fully in the Directors’ Responsibilities Statement set out on page 5, the directors are responsible for the preparation
of the financial statements and for being satisfied that they give a true and fair view, and for such internal control as the directors
determine is necessary to enable the preparation of financizl statements that are free from material misstatement, whether due to fraud
or error.

In preparing the financial statements, the directors are responsible for assessing the Group's and the parent Company’s ability to
continue as a going concern, disclosing, as applicable, matters related to going concern and using the going concern basis of
accounting unless the directors either intend to liquidate the Group or the parent Company or to cease operations, or have no realistic
alternative but to do so.

AUDITORS' RESPONSIBILITIES FOR THE AUDIT OF THE FINANCIAL STATEMENTS

Our objectives are to obtain reasonable assurance about whether the financial statements as a whole are free from material
misstatement, whether due to fraud or error, and to issue an Auditors' Report that includes our opinion. Reasonable assurance is a
high level of assurance, but is not a guarantee that an audit conducted in accordance with 1SAs (UK) will always detect a material
misstatement when it exists. Misstatements can arise from fraud or error and are considered material if, individually cr in the aggregate,
they could reasonably be expected tc influence the economic decisions of users taken on the basis of these Group financial statements

Irregularities, including fraud, are instances of non-compliance with laws and regulations. We design procedures in line with our
responsibilities, outlined above, to detect material misstatements in respect of irregularities, including fraud. The extent to which our
procedures are capable of detecting irregularities, including fraud is detailed below:

QOur approach to identifying and assessing the risks of material misstatement in respect of irregularities, including fraud and
non-compliance with laws and regulations, was as follows:

we identified the laws and regulations applicable to the Group through discussions with directors and other management, and
from cur commercial knowledge and experience of the industry;

we focused on specific laws and regulations which we considered may have a direct material effect on the financial statements,
including FRS 102, the Companies Act 2006, taxation legislation, or those fundamental to the Group’s ability to aperate, or to
avoid a material penalty, including data protection, employment and health and safety;

we obtained an understanding of the Group’s policies and procedures on compliance with laws and regulations, including
documentation of any instances of non-compliance;

we assessed the extent of compliance with the laws and regulations identified above through making enquiries of management;
and

identified laws and regulations were communicated within the audit team regularly and the team remained alert to instances of
nen-compliance throughout the audit.

We assessed the susceptibility of the Group’s financial statements to material misstatement, including obtaining an understanding of
how fraud might occur, by making enquiries of management as to where they considered there was susceptibility to fraud, their
knowledge of actual, suspected and alleged fraud and considering the internal contrals in place to mitigate risks of fraud and
non-compliance with laws and regulations.

We discussed among the audit engagement team regarding the opportunities and incentives that may exist within the organisation for
fraud and how and where fraud might occur in the financial statements.
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CLEARSPRINGS (MANAGEMENT) LIMITED

INDEPENDENT AUDITORS' REPORT TO THE MEMBERS OF CLEARSPRINGS (MANAGEMENT) LIMITED (CONTINUED)

AUDITORS' RESPONSIBILITIES FOR THE AUDIT OF THE FINANCIAL STATEMENTS {CONTINUED)

In common with all audits under 1SAs (UK), we are also required to perform specific procedures to respond to the risk of fraud through
management bias and override of controls. In addressing the risk of fraud through management bias and override of controls we:

tested the appropriateness of journal entries and other adjustments;

designed procedures to identify unexpected and unusual journal entries and perfoermed testing to confirm the validity of such
peostings;

assessed whether the accounting judgements made in the financial statements were indicative of potential bias; and

evaluated the business rationale of any significant transactions that were unusual or outside the normal course of business.

In response to the risk of irregularities and non-compliance with laws and regulations, we designed procedures which included, but
were not limited to:

agreeing financial statement disclosures to underlying supporting documentation; and
enquiring of management as to actual and potential litigation and claims; and
reviewing the minutes of meetings of those charged with governance.

There are inherent limitations in our audit procedures described above. The more removed that laws and regulations are from financial
transactions, the less likely it is that we would become aware of non-compliance. Auditing standards also limit the audit procedures
required to identify non-compliance with laws and regulations to enquiry of the directors and other management and the inspection of
regulatory and legal correspondence, if any.

Material misstatements that arise due to fraud can be harder to detect than those that arise from error as they may involve deliberate
concealment or collusion.

A further description of our responsibilities for the audit of the financial statements is located on the Financial Reperting Council's
website at: www frc.org uk/auditorsresponsibilities. This description forms part of our Auditors’ Report.
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CLEARSPRINGS (MANAGEMENT) LIMITED

INDEPENDENT AUDITORS' REPORT TO THE MEMBERS OF CLEARSPRINGS (MANAGEMENT) LIMITED (CONTINUED)

USE OF OUR REPORT

This report is made solely to the Company's members, as a body, in accordance with Chapter 3 of Part 16 of the Companies Act 2006.
Our audit work has been undertaken so that we might state to the Company's members those matters we are required to state to them
in an Auditors' Report and for no other purpose. To the fullest extent permitted by law, we do not accept or assume respensibility to
anyone other than the Company and the Company's members, as a body, for cur audit work, for this report, or for the opinions we have
formed.

James Burrett (Senior Statutory Audiior)

for and on behalf of
Peters Elworthy & Moore

Chartered Accountants
Statutory Auditors

Sa