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Piping Hot Networks Limited - In Members Voluntary Liquidation

Progress Report to Members

3.1.

3.2,

3.3.

4.2,

INTRODUCTION

1, Paul Boyle of Harrisons, 4 St Giles Court, Southampton Street, Reading, RG1 2QL was appointed to
act as Liquidator of Piping Hot Networks Limited *(the Company’} on 26 September 2011 by a special
resolution passed by the members. As required pursuant to Section 92A of the insolvency Act 1986, 1
report below on the progress of the administration of the above matter.

RECEIPTS AND PAYMENTS ACCOUNT

A summary of the Liquidators’ receipts and payments from the date of Ligwdation on 26 September
2011 to 25 September 2012, which schedules the asset realisations along with the costs incurred in
realising such assets, 15 attached at Appendix I. As at 25 September 2012 a nif balance was held In the
Liquidation account. This account is interest beanng and 1 confirm that it has been reconciled to the
bank statements.

ASSET REALISATION

Cash at Bank

At the date of my appointment, the sum of £53,000 was held in the Company's account with Citibank.

1 confirm that the sum of £53,000 was distnibuted In specie on 22 June 2012 to the Company’s
shareholder, Motorola Solutions Inc (MSI').

Inter Company Loan

The Dedaration of Solvency detalied £22,111,000, due to the Company in respects of an inter company
loan. I confirm that this amount was distributed In specie on 10 October 2011 to the Company’s
shareholder, MSI.

Other Assets

No further assets have been realised in the proceedings.

EXPENDITURE

Remuneration

My remuneration has been drawn on a time cost basis as resolved to by members, for the avoidance of
doubt both pre appointment fees and my remuneration are capped at £5,000 This amount has been
settled directly by Motorola Solutions UK Limited (‘Motarola’).

Disbursements

My disbursements will be reimbursed for various costs incurred as a direct result of the Liquidation and
1 detail all unpaid sums below:-

Disbursement
£
Bond 1,200.00
Travel 62.90
Advertising 189.54
Printing, Postage & Stationery 333
1,455.77

I can confirm that all outstanding disbursements will be recovered shortly from Motorola.
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Piping Hot Networks Limited - In Members Voluntary Liquidation

Progress Report to Members

5. MATTERS TO BE CONCLUDED

I am currently awaiting tax clearance in this matter. However, once this has been obtained, the
administration of this Liguidation can be concluded

I will report to you again within two month of the next anniversary of the commencement date or
when matters have been concluded

N

Paul Boyle
Liquidator

22 November 2012
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Piping Hot Networks Limited
(In Liguidation)
Liquidator's Abstract of Receipts & Payments

Page 2 of 2

1PS SQL Ver 504

Statement From 26/09/2011
of Affairs To 25/09/2012
ASSET REALISATIONS
53,000 00 Cash at Bank - Current Account NIL
22,111,000 00 Inter Company Loan NIL
NIL
DISTRIBUTIONS
(423,021 00) Ordinary Sharehclders NiL
NIL
21,740,979.00 NIL
REPRESENTED BY
NIL
Note:

26 September 2012 11 47



APPENDIX II

SCHEDULE OF LIQUIDATORS' TIME COSTS
AND

GUIDE TO LIQUIDATORS' FEES
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PIPIN

SIP 9 - Time & Cost Summary
Period 26/09/11 25/09/12

Time Summary

Piping Hot Networks Limited

Hours
Classification of work function Director Manager 8:2; rs‘:’:’r:::{s 23{:';’;?{';;:‘” Total Hours Time Cost (£) Jr:\;:r;:g)e hourly
Administration & planmng 420 000 645 380 14 45 2,727 Q0 18872
Investigations a00 a0 G600 000 000 00D 000
Realisations of assets 0ao 000 220 000 220 33500 152 27
Trading 000 000 000 000 ago a46 o0
Creditors 020 ¢oo 000 000 020 60 00 30000
Case specific matters 000 000 020 000 0.20 3200 160 Q0
Brought forward tme oo 000 000 000 000 000 000
In House Legal 000 0 Q0 000 Q00 o oo 000 000
Total Hours 440 000 B85 380 1705 3,154 00 184 89
Total Fees Claimed oo
_




Harrisons Business Recovery and Insolvency Limited Fee Policy

1. Charge out rates and policy regarding staff allocation, support staff, the use of subcontractors and the recharge of
disbursements

The following information relating to the pohcy of Harnsons Business Recovery and Insolvency Limited 1s considered to be
relevant.-

2 Charge out rates

The following hourly charge out rates apply to all assignments undertaken by Harrisons Business Recovery and Insolvency
Limited.-

2011/2012 2012/2013

£ £

Directors 300 - 400 300 ~ 500
Managers 200 -~ 275 250 - 350
Senior Case Supervisors 175~ 200 175 - 250
Case Supervisors 100 ~ 160 100 — 200
Assistants/Tramee Case Supervisors 75 - 140 75-150

3. Staff allocation, support staff & the use of subcontractors

We take an objective and practical approach to each assignment which includes active drector involvement from the
outset. Other members of staff will be assigned on the basis of expenence and specific skills to match the needs of the
case. Time spent by secretanal and other support staff on specific case related matters, e g. report despatching, 1 charged.
Details of any subcontractor(s) used are given In the attached report

4. Professional advisors

Details of any professional advisor(s) used are given in the attached report. Unless otherwise indicated the fee arrangement
for each will be based on hourly charge out rates, which are reviewed on a regular basis, together with the recovery of
relevant disbursements

The choice of professional advisors will be based around a number of factors mncluding, but not restricted to, ther expertise
in a particular field, the complexity or otherwise of the assignment and their geographical location.

5. Disbursements

Specific expenditure relating to the administration of a particular case Is recoverable without approval and 1s referred to as
“category 1 disbursements”. Category 1 disbursements will generally comprise supplies of incidental services specifically
identifiable to the case, typically for ttems such as identifiable telephone calls, postage, case adverhising, invoiced travel and
properly rembursed expenses. Included will be services specific to the case where these cannot practcally be provided
internally such as primting, room hire and document storage

Where we propose to recover costs which, whilst being 1n the nature of expenses or disbursements, may include an
element of shared or allocated costs (such as room hire, document storage or communication facilities provided by us) they
must be disclosed and be authonsed by those responsibie for approving the Insolvency practitioners’ remuneration. Such
expenditure is referred to as a “category 2 disbursement”, The following items of expenditure are recharged on this basis
and are believed to be in line with the cost of external provision -

Photocopying 15p a sheet
Letterhead 12p a sheet
Fax 40p a sheet
Mileage &5p per mile
Meeting Room £50

Registered Office Fee £60 per annum
Document Storage Storage charge of £3 per box per quarter




A CREDITORS' GUIDE TO LIQUIDATORS' FEES
ENGLAND AND WALES

1 Introduchon

1 1 When a company goes into hquidation the costs of the proceedings are paid out of its assets The creditors, who hope to recover some of their debts out
of the assets, therefore have a direct mterest In the level of costs, and i particular the remuneration of the insolvency pracubioner appownted to act as
hquidator The msolvency legislation recognises this interest by providing mechanisms for creditors to fix the basis of the hquidator’s fees This guide 1S
intended to help creditors be aware of ther nghts to approve and monitor fees, explains the basts on which fees are fixed and how creditors can seek
nformation about expenses incurred by the kquidator and challenge those they consider o be excessive

2 laguidation procedure

2 1 Liquidation (or ‘winding up?) is the most common type of corporate insoivency procedure Liqurdation Is the formal winding up of a company’s affairs
entaling the realisation of its assets and the distnbution of the proceeds in a prescnbed order of priority Liquidation may be either voluntary, when it 15
instituted by resoluton of the shareholders, or compulsory, when it 15 instituted by order of the court.

2 2 Voluntary hiquidabion 15 the more common of the two An insolvent voluntary Tiquidation is called a creditors’ voluntary liquidation (often abbrewiated to
'CVL) In this type of iquidabon an insolvency practitoner acts 2s liquidator throughout and the creditors can vote on the appointment of the hquidator at the
first meeting of creditors

2 3 In a compulsory lquidation on the other hand, the function of lquidator is, n most cases, initially perforted not by an insolvency practioner but by an
offiaal cafled the official recever The official receiver 1s an officer of the court and an official belonging to The Insolvency Service In most compuisory
hquidabons, the official recerver becomes hquidator mmediately on the making of the winding-up arder Where there are significant assets an insolvency
practhoner will usually be appomnted to act as liquidator in place of the official recerver, either at a meeting of creditors convened for the purpose or directly by
The Insolvency Service on behalf of the Secretary of State Where an [nsolvency practinoner is not apponted the offidal recerver remains liquidator

2 4 Where a compulsory iquidabon follows immediately on an administration the court may appoint the former administrator to act as Nquidator In such cases
the official recever does nat become liquidator An administrator may also subsequently act as liguidator in a CVL.

3 The Liguidatton commuttee

3 1 In a liquidation (whether voluntary or compulsory) the creditors have the nght to appoint a committee called the iquidation cammittee, with a mintmum of
3 and a maximum of 5 members, to monitor the conduct of the liquidation and approve the fiquidator’s fees The committee ts usually established at the
creditors’ meeting which appoints the hiquidator, but in cases where a lquidation follows Immediately on an adrmunistration any committee established for the
purposes of the administraton will continue being as the fiquidation committee

3 2 The liquidator must call the first meeting of the commuttee within & weeks of its establishment (or his appointment if that s later), and subsequent
meetings must be held etther at speafied dates agreed by the committee, or when requested by a member of the committee, or when the hquidater decides
he needs to hold one The liquidator 15 required to report to the commitiee at Jeast every 6 months on the progress of the liquidation, unless the committee
directs otherwise This provides an opportunity for the committes to monitor and discuss the progress of the insolvency and the level of the liquidator’s fees

4 Fixing the ligwdator's remuneration

4 1 The basis for fixing the hguidator's remunieration s set out in Rules 4 127 — 4 127B of tha Insolvency Rules 1985 The Rules state that the remuneration
shall be fixed

. as a percentage of the value of the assets which are realised or distnbuted or both,

* by reference to the tme properly given by the liquidatar and his staff in attending to matters arising in the liquidation, or

. as a set amount.

Any combination of these bases may be used to fix the remuneration, and different bases may be used for different things done by the liquidator Where the
remuneration 1s fixed as a percentage, different percentages may be used for differant things done by the liquidator It is for the liquidation committee {f
there 15 one) to determine on whuch of these bases, or combimation of bases, the remuneration Is to be fixed Where it is fixed as a percentage, it is for the
committee to determine the percentage or percentages to be applled Rule 4 127 says that In arriving at its decislon the committee shall have regard to the
following matters

. the complexity (or otherwise} of the case,

. any respensibility of an exceptional kind or degree which falls on the fiquidator in connection with the Insofvency,

« the effecoveness with which the liquidator appears to be camying out, or to have carried out, his duties,

. the value and nature of the assets which the liquidator has to deal with

42 If there is ne liqudation committee, or the committee does not make the requisite determination, the liquidator's remuneration may be fixed by a
resolution of a meeting of creditors The creditors take account of the same matters as apply in the case of the committee A resolution specifying the terms
on which the liquidator is to be remunerated may be taken at the meeting which appoints the liquidator

4 3 If the remuneration is not fixed as above, #t will be fixed in one of the following ways In a CVL, it will be fixed by the court on application by the liquidator,
but the liquidator may not make such an application unless he has first tried to get his remuneration fixed by the committee or creditors as described above,
and in any case not later than 18 months after his appointment. In a compulsory liquidation, it will be in accordance with a scale set out In the Rules

4 4 Where the iqudaton follows directly an from an administration in which the lquidator had acted as administrator, the basis of remuneration fixed in the
adminstration contnues to apply in the liquidation (subfect to paragraph 8 betow)

5. Review of remuneration

Where there has been a material and substantial change in circumstances since the basis of the liquidator's remuneration was fixed, the hquidator may request
that It be changed The reguest must be made to the same body as Initially approved the remuneration, and the same rules apply as to the originat approval

6 What information shoutd be provided by the liquidator?

6.1 When fixing bases of remuneration

6 1 1 When seeking agreement for the basis or bases of remuneration, the Tiquidator should provide sufficient supporting information to enable the committee
or the creditors to make an informed judgement as to whether the basls sought is appropriate having regard to all the dreumstances of the case The nature
and extent of the informabion provided wall depend on the stage dunng the conduct of the case at which approval is being sought. The appendix to this guide
sets out a suggested format for the prowision of Information

& 1 2 If any part of the remuneration 15 sought on a time costs basis, the fiquidator should provide details of the minimum time units used and current charge-
out rates, split by grades of staff, of those people who have been or who are ikely to be involved In the time costs aspects of the case

6 13 The hquidator should also provide details and the cost of any work that has been or 15 Intended to be sub-contracted out that could otherwise be carned
out by the liquidator or his or her staff

6 1 4 If work has already been carried out, the liquidator should state the proposed charge for the periad to date and provide an explanation of what has been
actueved In the period and how it was achieved, sufficient to enable the progress of the case to be assessed and whether the proposed charge is reasonable in
the crcumstances of the case Where the proposed charge is calculated on a time costs basis, the liquidator shouid disclose the tme spent and the average
charge-out rates, in larger cases sphit by grades of staff and analysed by appropriate activity The liquidator should also prowide detaiis and the cost of any
work that has been sub-contracted out that could otherwise be carned out by the hquidator or s or her staff

6 2 After the bases of remuneration have been fixed

The hquidator s required to send progress reports to creditors at spedfied intervals (see paragraph 7 1 below) When reporting periodically to creditors, in
addibon to the matters specified i paragraph 7 1, the liquidator should prowide an explanation of what has been achieved in the pencd under review and how
it was achieved, sufficent to enable the progress of the case to be assessed Creditors should be able to understand whether the remuneration charged 1s
reasonable In the circumstances of the case (whilst recognising that the liquidator must fulfil certain statutory obligations and regulatory requirements that
might be perceved as binging no added value for the estate) Where any remuneration is on a bme costs bass, the iquidator should disclose the charge in
respect of the penod, the tme spent and the average charge-out rates, in larger cases split by grades of staff and analysed by appropriate actvity If there
have been any changes to the charge-out rates during the penocd under review, rates should be disclosed by grades of staff, split by the penods applicable




The liquidator should 2lso provide details and the cost of any work that has been sub-contracted out that could otherwise be carmied out by the hquidator or his

or her staff

6.3 Disbursements and other expenses

63 1 Costs met by and retmbursed to the liquidator in connection with the liquidation should be appropriate and reasonable Such costs will fafl into two

categones

. Category 1 disbursements These are costs where there is spetific expenditure directly referable both to the liquidation and a payment to an independent
third party These may include, for example, advertising, room hire, storage, postage, telephone charges, travel expenses, and equivalent costs
reimbursed to the liquidator or his or her staff

. Category 2 disbursements These are costs that are directly referable to the liquidation but not to a payment to 2n Independent third party They may
include shared or affocated costs that can be allocated to the liqidation on a proper and reasonable bass, for example, business mileage

Category 1 disbursements can be drawn without prior approval, although the hquidator should be prepared to disclose nformation about them i the same

way as any other expenses Category 2 disbursements may be drawn if they have been approved in the same manner 25 the liquidator’s remuneration When

seeking approval, the liquidator should explain, for each category of expense, the basis on which the charge 1s betng made

6 3 2 The following are not permissible

. a charge calculated as a percentage of remuneration,

. an adminstration fee or charge additional to the liquidator’s remuneration,

. recovery of basic overhead costs such as office and equipment rental, depreciation and finance charges

6 4 Realisations for secured creditors

Where the liquidator realises an asset on behalf of 3 secured creditor and receives remuneration out of the proceeds {see paragraph 11 1 below), he should

disclose the amount of that remuneration to the committee (if there s one), to any meeting of creditors convened for the purpose of determining his fees, and

in any reports he sends to creditors

7. Progress reports and requests for further information

7 1 The liquidator i required to send annual progress reparts to creditors The reports must Include

. detalls of the basis fixed for the remuneration of the liguidator (or If not fixed at the date of the report, the steps taken during the period of the report to
fix it}, .

. if the basis has been fixed, the remuneration charged dunng the period of the report, irrespective of whether it was actually pad during that penod
{except where it 15 fixed as a set amount, in which case it may be shown as that amount without any apportionment for the period of the report},

. If the report is the first to be made after the basts has been fixed, the remuneration charged during the penods covered by the previous reports, together
with a description of the work done during those periods, irespective of whether payment was actually made during the penod of the report,

. a statement of the expenses Incurred by the liquidator duning the period of the report, lrrespective of whether payment was actually made during that
period,

. a statement of the creditors’ nghts to request further information, as explaned in paragraph 7 2, and ther right to challenge the liquidator’s
remuneraton and expenses

7 2 Within 21 days of receipt of a progress repart {or 7 business days where the report has baen prepared for the purposes of a meeting to receve the

fiquidator's resignation) & creditor may request the liquidator to provide further information about the remuneration and expenses set out in the report. A

request must be in wrthng, and may be made either by a secured creditor, or by an unsecured creditor with the concurrence of at least 5% In value of

unsecured creditors (including himself) or the permission of the court,

7 3 The liquidator must provide the requested information within 14 days, unless he considers that

. the time and cost Involved in prepanng the information would be excessive, or

. disclosure would be prejudicial to the conduct of the liquidation or might be expected to lead to violence against any person, or

. the liquidator 15 subject to an obligation of confidentality in relation to the information requested, m which case he must give the reasons for not
providing the information Any creditor may apply to the court within 21 days of the liquidator's refusal to provde the requested information, or the
expiry of the 14 days time limit for the prowision of the Information

8. Provision of information — additional requirements

The liquidator must provide certain information about the time spent on the case, free of charge, upon request by any creditor, director or shareholder of the

company The information which must be provided is —

« the total number of hours spent on the case by the hquidator or staff assigned to the case,

. for each grade of staff, the average hourly rate at which they are charged out,

. the number of hours spent by each grade of staff in the relevant period

The perlod for which the information must be provided is the period from appointment to the end of the most recent period of six months reckoned from the

date of the liquidator’s appointment, or where he has vacated affice, the date that he vacated office

The Information must be provided withan 28 days of receipt of the request by the Uquidator, and requests must be made within two years from vacation of

office

9 What If a creditor i1s dissatisfied?

9 1 Except in cases where there is a liquidation committee it is the creditors as a body who have authority to approve the liquidator's fees To enable them to

carry out this function they may require the kquidator to call a creditors’ meeting In order to do this at least ten per centIn value of the creditors must concur

with the request, which must be made to the liquidator in writing

G 2 If a creditor believes that the liquidator’s remuneration is too high, the basis is mnappropriate, or the expenses incurred by the hquidator are in all the

crreumstances excessive he may, provided certain conditions are met, apply to the court.

9 3 Application may be made to the court by any secured creditor, or by any unsecured creditor provided at least 10 per cent in value of unsecured creditors

{including himself) agree, or he has the permission of the court. Any such applicabion must be made within 8 weeks of the applicant receiving the iquidator’s

progress report iIn which the charging of the remuneration or incurming of the expenses In question Is first reported (see paragraph 7 1 above) If the court

does not dismiss the application (which t may If it considers that nsufficient cause 15 shown) the applicant must give the hiquidator a copy of the application

and supparting evidence at least 14 days before the hearing

9 4 If the court considers the application well founded, it may order that the remuneration be reduced, the basis be changed, or the expenses be disallowed or

repaid Unless the court orders otherwise, the costs of the application must by paid by the applicant and not out of the assets of the insalvent company

10 What «f the liquidator is dissatisfied?

If the tiquidator considers that the remuineration fixed by the liquidation committee, or In the preceding administration, Is insufficient or that the basis used to

fix it is inappropnate he may request that the amount or rate be increased, or the basis changed, by resolution of the creditors If he considers that the

remuneration fixed by the ligwdaton committee, the creditors, in the preceding administration or In accordance with the statutory scale is insufficlent, or that

the basis used to fix it is inappropriate, he may apply to the court for the amount or rate to be increased or the basis changed If he decides to apply to the

court he must give at least 14 days' netice to the members of the committee and the committee may nommate ane or more of its members to appear or be

represented at the court hearing If there is no committee, the liquidator's notice of his application must be sent to such of the crediters as the court may

direct, and they may nominate one or more of their number to appear or be represented The court may order the costs to be paid out of the assets

11 Other matters refating to remuneration

11 1 Where the liquidator realises assets on behalf of a secured creditor he is entitled to be remunerated out of the proceeds of sale n accordance with a scale

set out in the Rules Usually, however, the hquidator will agree the bass of his fee for dealing with charged assets with the secured creditor concerned

11 2 Where two {or mare) joint hiquidators are appointed it 1s for them to agree between themselves how the remuneration payable should be apportioned

Any dispute between them may be referred to the court, the committee or a meeting of creditors

113 If the appointed liquidator 15 a sohotor and employs his own firm o act in the insolvency, profit costs may not be pald unless authorised by the

committee, the creditors or the court




11 4 If a new liguidator = appointed In place of another, any determination, resolution or court order which was in effect immediately before the replacement
continues to have effect in relation ta the remuneration of the new hquidator untl 2 further determunabon, resolution or court order 1s made

11 5 Where the basis of the remuneration 15 a set amount, and the liquidator ceases to act before the time has elapsed or the work has been completed for
which the amount was set, application may be made for a determination of the amount that should be paid to the outgoing fiqudator The apphcation must be
made to the same body as approved the remuneration Where the outgoing hquidator and the incoming liquidator are from the same firm, they will usually
agree the apportionment between them

11 6 There may also be occasions when creditors will agree to make funds available themselves to pay for the liquidator o carry out tasks which cannot be
pad for out of the assets, either because they are deficient or because it 15 uncertain whether the work undertaken will result in any benefit to creditors
Arrangements of this kind are sometimes made to fund litigation or Investigations ito the affars of the insolvent company Any artangements of this nature
will be a matter for agreement between the liquidatar and the credstors concerned and will not be subject to the statutory rules relating to remuneration

12, Effechive date

This guide applies where a company goes nto liguidation on or after 1 November 2011

Appendix
Suggested format for the provision of information
Professional guidance 1ssued to insolvency pracutioners sets out the following suggested format far the provision of information when seeking approval of
remuneration However, the level of disclosure suggested below may not be appropriate in all cases, and will be subject to considerations of proporbonality In
larger or more complex cases the circumstances of each case may dictate the information provided and its format.
Narrative overview of the case
In alt cases, reports on remuneration should provide a narrative overview of the case Matters relevant to an overview are
. the complexity of the case,
» any exceptional responsibility fafling on the liquidator,
+  the liquidator's effectiveness,
. the value and nature of the property in question
The information provided will depend upon the basis or bases being sought or reported upon, and the stage at which it is being provided An overview might
Include
. an explanation of the nature, and the liquidator's own inibal assessment, of the assignment (including the antcipated return to creditors) and the
outcome {if known),
initial views on how the assignment was to be handled, induding decisions on staffing or subcontracting and the appointment of advisers,
any significant aspects of the case, particularly those that affect the remunerabon and cost expended,
the reasons for subseguent changes in strategy,
the steps taken to establish the views of creditors, particufarly in refatlon o agreelng the strategy for the assignment, budgeting, and fee drawing,
any existing agreement about remuneration,
details of how other prafessionals, including subcontractors, were chosen, how they were contracted to be pad, and what steps have been taken to
review therr fees,
- in a larger case, particularly If it mvotved trading, considerations about staffing and managing the assignment and how strategy was set and reviewed,
. details of work undertaken during the period,
. any additional value brought to the estate duning the period, for which the ligudater wishes to daim increased remuneration
Time cost basis
Where any part of the remuneration s or is proposed to be calculated on a time costs basis, requests for and reports on remuneration should provide
«  Anexplanabon of the liquidator's tme charging policy, clearly stating the units of time that have been used, the grades of staff and rates that have been
charged to the assignment, and the palicy for recovering the cost of support staff There is an expectation that time wili be recarded in units of not
greater than 6 minutes
+  Adescription of work cartied out, which might inchude
. details of work undertaken duning the penod, related to the table of tme spent for the penod,
. an explanation of the grades of staff used to undertake the different tasks carried out and the reasons why It was appropnate for those grades to
be used,
. any comments on any figures in the summary of time spent accompanying the request the liquidator wishes to make
. Time spent and charge-out summarles, in an appropriate format.
It 15 useful to provide tme spent and charge-out value information in a tabular form for each of the time penods reported upon, with work classified (and sub-
divided) 1n a way relevant to the arcumstances of the case
The following areas of activity are suggested as a basis for the analysls of time spent
. Administration and planning

- s 8 8 & @

+  Inveshgations

. Reahsation of assets

. Trading

. Creditors

+  Any other case-speofic matters

The following categories are suggested as a basis for analysis by grade of staff
. Director

. Manager

. Other senlor professionals

. Assistants and support staff

The level of disciosure suggested above will not be appropriate 1 all cases, and considerations of proportionality will apply

. where cumulative time costs are, and are expected to be, less than £10,000 the liquidator shauld, as a minimum, state the number of hours and average
rate per hour and explain any unusual features of the case,

. where cumulative bme costs are, or are expected to be, between £10,000 and £50,000, a tme and charge-out summary simuar to that shown above will
usually provide the appropriate level of detail (subject to the explanation of any unusua features),

+  where cumulative hme costs exceed, or are expected to exceed, £50,000, further and more detailed analysis or explanation will be warranted




