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MISSION is a collective of Creative and MarTech Agencies

led by entrepreneurs who encourage an independent spirit.
Employing 1,000 people across 30 locations and 3 continents,
the Group successfully combines its diverse expertise to
produce Work That Counts™ for our Clients, whatever their
ambitions. Creating real standout, sharing real innovation and

delivering real growth for some of the world’s biggest brands.
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Building lasting relationships

This page contained images which were
removed for statutory filing purposes
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Our People
We are over 1,100 dedicated peopie, in 28 different locations, reaching across
three continents, However, we share our primary goal: producing Work That Counts™
for each Client. Whatever their ambitions.
Our approach to our people is focused on the 8 areas set out below, with several
of these also forming key parts of our ESG strategy wiich you can read more
about in this report. Achieving sustainable progress in these ways is important
to us. We're proud of the steps we've taken, and will coatinue to take, together.
What our People Say...
“"Cur team is great — everyone
is so suppaortive and nurturing.
always willing to help and teach
each other. I've learnt a lot
really quickly, and have built up
confidence in my akbilities. | love
having o Job where | do not do
This page contained images which were
removed for statutory filing purposes
8 Annual for the year ended December 2022

Growing Together

AL MISSION. we are committed to

unment: one where our people
can be themselves, We also believe
in the power of personal growth; so.
we histen, learn and support them in
develo

g their sk
their gools.

New Talent

To foster fresh talent, our Agencies
open their doors to local schaols.
coliegos and universities: offering
internships ond an Apprenticeship
programme.

Health & Wellbalng

Our Agencies lake a proactive
approoeh Lo health and wellbeing.
with free mentol health support and

educational life bolance activities

overseen by trained mental heatth
first oiders.

Diversity & Inclusion

We're possianate about altrocting.
cultivating and growing with the
best talent from all backgrounds,
Ta achieve this, we waork closely
with trusted diversity partners

and more,

Taking Care of You

We believe Lhat

e, and being
happy, is mote than the job you do.
To best support ow peopie with the
ups and downs of life, we have
devisad our Empluyee Assislance
Pregromme to help with financial.
far

y. health and wellbeing issuses.

Secluls

“All work and no play” is a thing

of the past. Therefore, each Agency
maintains a busy social scene,

with everything from dining events.
beer fridge Fridays. summer sports

days, picnics and end-ol-ysar parties.

Community Actlon

We'te an internaticnal Group.,

but we believe strongly in local
action. 4s such. all our UK Agencies
actively support local charities

and communities in their towns -

trom fundraising and volunteering
to pro-bono work, putting o

communications s to good use.

Flexible for AN

Peaple cte at their best when theit
home life doesn't suffer. That's why
we otfer over 150 different flexible
wotking patterns ¢eross the Group.
Plus, parental return to work
schemes and a suppottive opproach
whean our People need time out for
life’s big moments.

Annual report for the year ended December 2022
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MISSION welcomes
new Deputy Chair
Mark Lund OBE

We are prcud to anncunce that
Mark Lund has joined the Board
as a Non-Executive Director and
Deputy Chair. Recognised widely
as an industry leader, Mark has
@ real reputation for delivering

serious success and growth.

With over 29 years leading and founding successful
companies, he jeins MISSION to support furthar
innovaticn and growth.

Mark was President of McCann Worldgroup UK

and Europe from 2014-2022, leading 0 5,000+
strong organisation across 45 countries. Before
this, he co-founded two Independent advertising
businesses, one of which, Delaney Lund Knox Warren,
became a top 10 UK agency (Mullen Lowa).

Mark has also been Chairman of the Advertising
Association ond served on the councils of both
1SBA and the IPA, s well as Chair of the Advertising
Association's Media Smart and Children's Panel.
He still sits an the Advertising Associaticn council.

Anrual report for the year ends

“Joining The MISSION Group

is an exciting prospect. The Group
has some terrific talent and great
potential, and | lcok forward

to working with them to deliver
growth for both our Clients and
the OwOCU: Mark Lund, Deputy Chair

This page contained images
which were removed for
statutory filing purposes

This page contained images

which were removed for

statutory filing purposes

MISSION acquires
youth focussed
creative Agency Livity

"This acquisition is testament
to cur continued strategy
of focussing on opportunities
that further enhance our comipelling
infrostructure. Qur Clients ore
acutely aware of the growing
influence of Gen 7 and how they
can successfully engage with

N the most

bly proud of the journey
Livity has been on. We spent
20 years innovating 1 Iture and
driving positive change for the next
generation, The MISSION Group's
focus on creotivity, innovation.
entrepreneurialism and purpose
makes it a natural fit for
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MISSION
ADVANTAGE

MISSION ADVANTAGE is o portfo

change and dramatically extend the scale and scope of our offer.

io of strotegic services built to drive positive MISSION

Comprising teams of experts in HR, global digital production, data science and
research, regional expansion and pramotion — our tecms are positioned around

the globe and ready to mobilise in support of our Agencies.

MISSION ADVANTAGE complements the strategic and creative strength of cur
Agencies allawing them to offer wider, deeper, and highly credible services

in support of their own unique propositions and aspirations.

ADVANTAGE is built as the platform for change, operating on a cost only basis

to ensure the profitcbility, relationships and opportunity remain with our Agencies,

4+ MISSION
+ PEOPLE

i MISSION
KIVADE

MISSION MISSION

.I+ REWARD

16 Annual report for the year ended December 2022
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hief Executive’s review

ISSION delivered a resilient performance in 2022. Whilst
he macro-economic environment has continued to pose
hallenges for all businesses and constrained growth across
he majority of sectors and markets, we have remained focused
bn our strategic growth plans, building on the strong momentum
achieved in the previous year

This page contcined images
which were removed for

statutory filing purposes

Ve have remained focu
on our strategic growth
plans. building on the strong
momentum achieved in the

“All business
segments achieved
growth over the
course of the year”

operating income

£79.8M

previous years. 10% growth on 2021

Wark That Counts™ — evolving aur businass madel
tp better support our vision

“Wark Thot Counts, orticulotes tha Group's vision
tr1 be the prefertad creative partier for real business
growth, with u clear mission Lo ensuie that everything
we do is designad to deliver wark that makes the difference
our Clients are looking for, whatever their ambition.
Building on the momentum achieved actoss the business
inrecenl years, we are now avolving our strategy

fny
profitable growth through the expansion al an Agency

to belter support this vision, with o focus on drl

Driven business modal. This will see us mave away from an
‘Agency-Fitst’ approoch to leverage our Client speciakisms
across Sports & Entertainment, Health & Wellness,
Business & Corporate. Consumet & Lifestyle and
Technology and Mability, enhancing margin through
the centra

ed support we can offer tiwough MISSION
Advantage. our portfolio of specialist services which
underpin the stiategic and creative strengths of our
Agencies ond MISSION Commercial which provides
centralised operations, HR and business support.

Performance ond Progress

Al business segments achleved growth over the course of the
year - testament to Lhe underlying resilience: of our Lusiness
model, Dur exposure to higher growth B2B sectors such

as Technelogy and Healtheare comtinnes to underpin this
pertormance with strong year on yeor growlth once again

fram April Six (Technalogy) und Solaris Health {Heulthcare).

New Client wing throughout the year Include:

Whilst our sreative Agency krow experienced o more
challenging yean thon otiginally forecast, February
saw the suceassful launch of krow-x, which better

ambeds (X insight into their creative procoss.

Wa olse continued to see good trading recovety

fram our Agencies who were most exposed to seclors
impasted by the pandemis including proaperty-spaialist
ThinkBDW.

In Moy 2022, we ook the decision to merge Hrory and
Chaptar te creote Story Group. uniting these two Agencies
with similar Client relationships and suitures to offer better
scaie. geogiaphic reach and broader sectal expetience,
anhancing their callective reputation. We saw o significant
uplift in new business enguiries generutad by the luunch
af the enhanced profile aver the caurse of H2.

Client retention has continued Lo be strang throughout
the year. 7% of our Clients have been retained by the
Group for more than & years and 29% for more than
10 years. ltis particularly pleasing to see that the
growing breadth of copabilities and services which

we are able to offer our Clients through the MISSION
family hos ployed a critical rale in growing some

of these Client relationships with our expanding remits
for Phihong Tech. Magmillors Cancer and Simplyhealth
being important examples of this.

New Business acauisition gatherad mamentum ovet
the course of the year with new client wins including
Woatmill Faads, BAM Clathing, McCarthy Stone and
Crada. The strenglh of the MISSION Group capabilit
was integeal to our appointment 1o few Client

Taiwanese electrical group Phihong, now working with
three of aut Agencies as part of o aew Group mandote.

This page contained images which were

removed for statutory filing purposes
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Strategic Report
Chief Financial Officer’s review

2022 is characterised by strong revenue growth together with
investment, both in our people and in new, margin-enhancing
capabilities. Alongside this the Grcup has taken a cautious

view of non-core operations as it renews its strategic focus

to deliver sustainable revenue & margin growth through

Work That Counts™,

Operating income growth it 2022 of 10% along with

the mointenance of hexdline eperating margins at 11%
(2021: 11%), ensured good headline operating profit growth
of 8% ta £8.7m (2021: 28.0m). A review of non-care
operations pr matily in relation ta Asia and Pathfindr
resullad in ons-off charges of £5.7m {as desciibed mote
fully below and set out in Note 3) and this, combined with

creased borrowing costs led to a reported profit before
tax of £O.7m (2021 £6.8m).

Blllings and revenue

Turnover (

ngs) was 19% higher than the previous year,
at £182.7m (2021: £153.3m). but since billings include
pass-through casts (e.g. TV companies’ chorgss for
buying airtime), the Board does not cansider turnover

to be a key performance measure for its Agencies.
Instead. the Ecard views operating income (turnover
less third-party costs) as a more meaningtul measure
of activity levals. Taken os a whole, the Group’s operating
income (referied 1o os “revenue”) for the year increased
by 10% to £79.8m (2021: £72.5m). with growth delivered
across all reported business segments.

Of this £7.3m growth in revenue, £4.5m (635} was arganic.
reflecting the continued growth across a number
of MYBYON Agencies. Apri Bix, our speciditst technology

and mebility Agency thal grew strongly during the
pandamic cortinued to oul-periorm and the Group also
benstited from strong performances in our Think BOW,

Solaris Health and Spa-k Agencics.

The remaining £2.8m cf growth came in part from

the benefit of a full year of Seul trading (acquired
Qetober 2021} ond supplemented by the revenue impoact
of new MESS1ION agencies Livily (acquired February
2022) and Inf uence (azguired December 2022).

Em Headline Reported

2022 2021 Movemsnt 2022 2021 Movement
Opsroting Incoma
Crovemua) ™8 725 10% 98 725 10%
Oparating profit a.7 8.0 8% 1.6 73 -78%
Oporatingmargin % 100%  #14%  -0.2pts  2.0% 101%  -79pts
Prefit befora tax 78 75 4% 07 48 0%
Eaenings per share 67 45 u% 00 59 -100%
Tox rate 2% 2% -1pt 5%  21%  Thpts

The majority of our businesses have now recovered well
if nat fully from the disruption of COVID-19, Both our
Asian operation, Bray Leino Splash. und Asset Tracking
10T investment Pathtindr were significantly affected by
the continued prevalence of the pondemic in China and
the region. Each business has fundamentally reviewed
and restructured its operations in light of this and the
Board has taken a view on the subsequent impact this
alo igside the short-medium term trading environment

has had on the goodwill and other asset values carried

by hese compaonies.

On 2 of the differentiating teatures of MISSION is the
lon gevity ond loyalty of its Client buse. We believe this
s Thoe o AP dgniorie ont bgencg-drven cuwre wincn

ensures Clients receive a bou nt service

que avel of CI
but supported by the resources of o multi-national group.

“One of the
differentiating
features of MISSION

is the longevity
ond loyalty of its

»

Client base.”

Annual repor- for the year ended December 2022
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“Strategic Report
Chief Financial Officer’s review

Cash flow oing concern
The closing ret bank debt position for 2022 was £11.4m. In regard to working capitol doys, total debtor days The B
is represerts an increose in net debt of £1.4m on the decreased, work in progress days decreased very
2021 year-end net bark debt of £10,3m. slichtiy and creditors days increased o small amount.
Heodline cpe-ating profit of £8.7m (2021: £B.0m) Overall, the Group's total warking capital deys
converted inty £6.8m (2021: £1.7m) of ‘free cash flow’ of 5.4 represents o significant improvement upon
(defined as net cash inflow from operating activities the 2021 equivalent (15.0 days).

less tangible and intangible capital expenditure).

Bank loans

creased 2y £1.0m and this. coupled wilh
the frae cash tow provided funding for new acquisitions
amounting ta 21.9m (2021: £0.7m), the settlement of
contingent obi'gations relating to the profits generated “Headline O*um_.QQD@

by previous acyuisitions totalling £0.8m {2021: £6.7m) .

and dividends >f £2.2m (2021: £2.1m). The working capital D_.D._”_ﬁ of £8.7m
mavement is detined as the nggregate movement converted into £6.8m
in receivables, stock and poyables and was reported of “free cash flow'.”

as an inflow of Z1.1m (2021: E4.8m outflow).

Key Performance Indicators Qutlook

Analysls of the movement in Nat Debt in 2022

12,0

10.2 9.7 0.5
8.0
6.0 5
40 oo M

2.2 -

2.0
0.0

2021  Opercting Dividends  Prior New Caopex Lease Own  Stortups 2022 ‘ .

cashflow Paid Acq'ns Acg'ns payments  shares ete L Giles Lee
purchased Group Chief Financial Officer
Chart showlng the cash-generative nature of the business 28 March 2023
ing Cashflow/Headline Oparating Profit as o 3 year MAT

160%
LUTPEN
120%
1030
[SIeRN
40k
2

~ UM e 201/ vl 2hg 2620 2000 2000
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akeholder Engagement

'he Board takes its Companies Act Sec

tion 172 duty to promote

he success of the Group very seriously and considers the Group's

arlous stakeholders when ma

king decistons

Strategic Report
Environmental, Social and Governance (“ESG™) considerations

Making a Positive Change

In out ombition to become the UK's leading. most
VPEpECiEn Agency Croup. WE meed to g0 just that - ead.
This is never truer than when it comes to oul corparata,
sacial and environmental raspansibiily: W beliove the
impact MISSION makes an the wotld should pe positive.
always. That our interaction with eur pegple. Clients.

Communities, andd the wider arvironenent peeds to moke
a ditterence. Ultimotely, what we do needs 1o matter. and
it needs Lo supront positive change.

Envirgnmant

s o coltective of craulive Agencies provi
of marketing. adver siovg ond conswiotive seyvicas, U
direct and indirect impact on the eny onment i low, BUt wWe
can always do better We aim to reduce our environmental
impoct in the Jasowces and aneigy we s, howe ond when
we travel, the suppliers we salect and haw we work to create
healthy operoting models.

We dlso have a respons bility to cansidar rot just how we
operate but also to share insight and baest practica across
our Glient base to move the brands and businesses we work
with forword. Reaching m ons of peophe tht gugh o

600 plus internationat Client base. \hat's ¢ Jot of chances
10 maoke a big ditferance every dag.

Our People are o key part of our envirgnmental journey
driving behaviour change in our Agencies to reduce carbon
impact, whether through reducing waste ond energy
gonsumpticn, travelling more responsibly or selecting
supphers aligned 1o our armbitions. Supperted th ough
waining and put tnerships with the likes of Green Element.
AdiatZera and (yreenshanot we e acceleating chang?

wherever we can.

Uitiencately, our aim i« to be sustainably p afitable and do
good in the wonld.

Or gools

fReduce tolal emissions by 21% for 2024 and
2% for 2029 uoross Soope 1, 2 ond 3in
Sejunce-Aased Targets™ with an aim to achieve

me with

et zeta emissians by 2080

Ciammit to the Business Ambition for 1.5°

Build Environmental wanagement Systems and agtion
plans acrass all Agencies to address carbon ermiss ion
hotspats and drive amissions recuction

Wark towards 150 1001 cettification by 2023

fan majority of Agencies

We hove been maast ing greenhouse gas {(3HG) emissions
since 2019 in order to undlerstand, prios itise areas of focus
and take aetinn 1@ rachica our impact and qchieve oW
geals. hgencies have capured Information covering

alf getivities inchuding our offices. travel. purchases and
warking from home. 2027 has seen a shight increose

in ernissions {3%) compared 10 2021 but we have

still achieved o ¥0% averall decrease compared

1o pre pandemic levels In 2019,

w1 7022, the highest souTees of emissions were put chased
services, IT hardware, businass trovel by air, commuiing.
enerdy consumption and companty fleal vehiclas. Th
ot ehonged significantly smce 2021, though v srnall
in emigsions related to commuting has occured with
people roturning to the affice more segulatiy. We have
also added three new Agencies Lo our Crroup — Influence
Sports & Media, Populate socll and Livity. This hos
sdded locations and sean out headoount giow by ot
50 people in a0
meant that ocowWrech nhas improved. with several Agencles
moving from informotion bosed on spend 10 consmplicT.

A bocus on reporting quolity has alse

+ Saignce Based Targets are a set of goals developed

by a busingss 1o provide it wilh o clear route 1o reduce
greenhouse gas PMissioNs. An emissions reduction tenget
is dafined as ‘science based ifitis developed inline with
the scale of reductions required o keep global warming
below 1.5°C from C?T_.:g.:ﬂ:,o__ levels.

Sacial

Diversity & Inclusion:

It's the people in our huginess that make it what it is.
We're powered by talented leams whe value and raspect
difference. We're committed to making sue our people feel
valued whotever thel¥ background, thest they belong. and
can ba their authentic self ot work.

Ovnr the post few yeors. weve portrerst with Crealive
Access ~ a secial anterprise working 1o ensurg creative
businesses teuly ceflect saciety. We've intraduced o Gsoup
Diversity & Inclusion waonifesto, appointad a diversity
champion at Boord level, put our senior leoders through
inclusive leadership waining, ond all MISSION Grour
employees have had DEY rraining. I 2022, we launched
MISSION Communities. “These community groups are
helping sreate sate spaces for people o Lok providing

.advice to teaders on DB _uc_mn,_mm. and insight inta different

key areas such as athnicity. sexuality. age, neuradiver ity
and foith.

Thase initiatives 0r2 helping to avolve out understanding
and buitd an inclusive pulture. But wihat matlers is how
our people feek. And so. this year we asked them through
qut Employee Engugamentk SuevE- Chur averall laclusion
score was 74% positive nCross e MISSION Group

§5% of people answered positively shout being their
guihentic self at wark (2% nbave the industry avatagel,
anth 75% feit they petonged ot the company (aiso 2% ahave
the industry average)

Coammunity:

with 28 localions and over 1.100 people across the globe
{t's irportant Lo oW e and to us thotwe connect ane
suppert our focal communities. Weale comimitted o
helping therm thrive. poosting the key faundations stones
thot make them healtly - arts, aducation. cansayation
health & wellbeing and the creation of apportunities for
the next generation.

Annug! report for the year ended December 20:2
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{LCorporate Gavernance
The Board

The following Directors represent the committee

responsible for corporate governance compliance:

Julian Hanson-Smith
Non-Execu:ive Chair and

Senior Independent Director

dulian is on ertreprene i and PE investor with significant
experience in warketing and consulting services, [ 1986
Julian go-feur ded FTI Consulting, one of Europe's lorgest
business cemmunicaticns consultancies, and following

its saln in 1999 became COQO of Lighthouse Globgal Netwaork,
In 2001 he joired US-bosed PE firm Lake Capital, before
co-founding leeni Capital in 2007, investing in UK-bosed
businass serv ces companies. He is Chair of Apelln
Advisors. He jained the Board in October 2015 and

was appointed Non-Executive Chair in October 2021.

Giles Lee
Group Chief Financial Officer

s Joined Brawy Leino n 2005 us Group Finance Director
following his s secessful role in transforming Merrydown
ple from its fundamental financial restructure in 1993
toits aeq nin 2005, Giles was appointed Executive
Chair of Bray .eino in 2213. He was appelnted to the
Board in Marc 1 2013 and became Commercial Direclor
for MISSION in July 2018, As well as providing commercial
support te the Group’s Agencies. Giles has overseen many
acquisitions and strategic investments and was the driving
force behind the creaticn of MISSION Skared Services.
Giles was appsinted Group TFO in Apifl 2021,

Mark Lund

Non-Executive Deputy Chair

Marketing both os entrepreneur and corporale
executive. He co-founded independent Top 10 agency
DLKW {now Mullen Lowe), was President of McCann

UK and Europe and ran the UK Government's inarketing
cenzre, the COLL Mark is Non-Executive Choir ot Smart
Ene-gy GB and of Asbof which funds the UK's self-
regulation system for Advertising, Mark was appointed
o the Bogrd in Qetober 2022 and Chairs the

Audit & Risk Committee.

Eliza Filby

Non-Executive Director

Eliza joined MISSION in January 2022 as a Non-Executive
Director, A writer. speaker. consultant and podeast host,
she is a highly respected expert in 'Generatianat

Inte ligence’. She has been helping companies and
services understand generational shifts within politics,
society and the workplace, working with organisations
fron VICE Media and Warner Brothers to the UK's
Ministry of Defence and Royal Household. As well

as speaking ot the EU's Human Rights Forum, the
Fincncial Times CEO Forum and the UK's House of Lord's
Selact Commiltes, she has authored books and written
for the Financial Times. Times and City AM. Eliza wos
appointed to the Board in January 2021 and Chairs the
Rer uneration Committoe.

Annual report for the year ended December 2022

Each of our Executive Directors has had a long career

in marketing communications:

James Clifton
Group Chief Executive

James started out Client-side before working for various
agencigs in the UK and internationally. within Omnicom
and WPP. He created balloon dog In 2008, having led
an MBO of Fox Murphy. Bailoen dog was acguired

by MISSION and James was oppueinted Lo the Roard

in October 2012, He became CEQ of bigdag foullowing
the merger of balloen dog with fellow MISSION Agency
Big Cemmunications, founded Pothfindr, the Group's
loT Asset Tracking business. and chaired the Group’s
Integrated Agencies befare being appointed Group
Chief Executive in April 2019,

Dylan Bogg
Chief Creative Officer

Dylan is Chief Creative Officer of krow and oversess
craative sutput for Lhe Agency. He had built o successful
business by the oge of 24 and this was used os

the bedrock for the launch of Big Communications

in 1994 which was acquired by MISSION in 2006.
Dylan is o multi-award-winning creative and was
appainted Lo the Board in April 2010, He also chairs
the Group-wide Cregtive Ditectors’ Forum. Dylan

was appointed CCO in March 2023.

Fiona Shepherd

Chief Operating Officer

Fiona is Chief Executive of April Six and has worked

in the technology industry for over 20 years. holding
both Client and agency positions, with some of the
world’s lurgest technology Lronds. Fiona wos o founder
of April Six and has bean instrumental in expanding
the Agency from its UK arigins to its ¢
as a weli-tespectad global technology and mokility
Agency with offices ocross the warld. Fiona joined
the Board in April 2010 and has taken on respons y
for MISSION Advantluge in 2022. Fiona was appointed
COCQin March 2023.

Arinual report for the year ended December 2022
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LCorporate Governance
The Board

Share options

There were no unexercisad options over shares held by Directors:

Substantial Shareholdings

Other than the Directors” interests disclosed above,
as at 28 Marcn 2023, rotification had been received
of the following interests in 3% or more of the issued
share capital of the Ccmpany:

ABEINNG B8

5778239 6.2

L. BI3.063 e
BGF lovestment Manage nent Limited 4,743,901 e
Close Asset Managemen Wh31.8u7 G
Objectif Inveshgsement Microeops FCP L5077 b
Stellar Asset M onageme 1 Ltd 2,736,420 3.9

Share Capital

The issued share capital of the Company t the date
of this report is 91,015,897 Ordinary shares. The total
number of voting rights in the Company is ©1,015,897.

Directors” Indemnity Insurance

The Company purchases insurence to cover its Directors
and Officers against costs they may incur in defending
themselvas in legal proceedings instigated against
them as a direct result of duties carried out on behalf
of the Campany.

Directors’ Respensibilities

Thae Directors ara responsible for preparing the Anaual
Report and the financial statements in accordance with
applicable low and ragulations. Company law raquires
the Diracters to prepare financial statements for each
financial year, Under that low the Directors have
prepared the Group financial statements in accordance
with International Finoncial Reporting Standards (IFRSs)
as cdopted by the United Kingdom ond the Parent
Company financial statements in accordance with
United Kingdom Generally Accepted Accounting Practice
{United Kingdom Accounting Standards comprising
Financial Reporting Standard FRS 102, the Financial
Reporting Standard applicable in the UK and Republic
of Ireland and applicable law). Under company law the
Directers must not approve the financlal statements

Annual report for the Lear ended December 2022
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unless they are satisfied that they give a true and fair
view of offairs of the Group and the Company end of the
profit or loss of the Group for that peried. In preparing
these financial statements, tha Directors are required to:

Select suitable accounting polickes and then apply
them consistently

Muke Judgements and accounting estimates that
ara reasonable and prudent

State whether applicable IFRSs as adopted by the
UK have keen followed by the Group and FRS 102
by the Parant Company, subject to any material
departures disclesed and explainad in the financial
statements, and

Prepare the financial statements on the going concern
basis unless it is inappropriate to presuma that the
Company will continue in business,

The Directors are responsible for keeping adequate
accounting records that are sufficient to show and explain
the Company’s and the Group’s transactions and disclose
with reasonable accuraey at any time the financial
position of the Company and the Group and to enable
them to ensure that the financial statements comply with
the Companies Act 2006. They are also respansible for
safeguarding the assets of the Company and the Group
and hence for taking recsonable steps for the pravention
and detection of fraud and other irregularities.

The Directors are responsibie for the maintenance and
integrity of the corporate and financial information
included on the Group's website. Leglsiation in the
United Kingdom governing the preparation and
dissemination of financiol statements may differ

from legislation in other jurisdictions,

The Directors cansider the annud! report and accounts,
taken as a whole, is fair, balanced and understandable
and provides the information necessary for sharehoidars
to assess the Group and Company’s position, performance,
business model and strategy.

Auditors

PKF Francis Clark hove indicated their willingness to
continue in office and, in accordance with the pro ns
of the Companies Act 2006, it is proposed that they be
re-appointed auditors to the Company for the ensuing year.

Disclosure of Information to Auditors

S far as the Directors are awaora, there is no relevant audit
information of which the Group's auditors are unaware,
Each of the Directors has taken all steps that they ought
1o have taken as Directors in order to moke themselves
aware of any relevant audit information and to establish
that the Group’s auditors are aware of that information.

Events Since the End of the Financlal Year

There were no material post balance sheet events.

Stukeholder Engagement

The Company’s Section 172 statement dand other details
of stakehokder and employee engagement ara set put
in the Stakeholder Engogement report.

Streamlined Energy and Carbon Reperting (“SECR")

SECR is a sustainability regulation that came into force
on 1 April 2019. It requires orgonisations ta publicly report
on carbon emissions and energy use, including UK energy
use, ossociated greenhouse gas emissions, and an
appropriate intensity ratio. SECR Ts applicable to all
quoted companies and large UK incorporated unguoted
companies with at least 260 employees or annual
turnover greater than £36m and annual balance sheat
total greater than £18m (two criterla or mere must appl).
Aceordingly, the 2022 information giver below is for

The MISSION Group ple ond Bray Leino Limited.

Annual report for the year ended December 2022
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Lorporate Goveraance

Directors' Report - for the year ended 31 December 2022

Formal evalua:ions of Board effectiveness are held on

a peariodic bos s. The most recent evaluation took place
during 2022, was conducted by the Chair, and involvad

a combination of self-evaluation and one-ta-one interviews
with Individual Board members to seek objective feedback
on the balance of skills, behaviours and effectiveness

of the Boord as o whale, the Chair and other Board
members. The next evaluation is due to take place during
2023. Externa’ counsel is sought when considering
best-practice raview criteria.

The Directors are collectively responsible for the strateglc
direction, investment decisions and effective contral of the
Group. As part of its recurring business, tha Board receives
a financial summary of the Group's performance early

in the month, comparing revenue and profit for each
Agency with the prior year and budgets set at the
beginning of the year and any subsequent re-forecasts,
This summary s supplementad by written monthly reports
fram the Group CEO and a report from the Group CFO
summal g the Group s balance sheet and working
capital performance. Separate reports are received in
connhection with nan-recurring matters, including written
strategic and financial appraisals of potential acquisition
opportunities. The Board is satisfied that it receives
information of a quality and to a timetable that permits

it to discharge its duties.

All Directors are subject to election by Sharsholders

at the first opsortunity after their appointment and are
required to seck re-election every three years. The Board
has established three formal committees to deal with
specific aspects of the Group's offairs.

Audit & Risk Committes

Tha Audit & Risk Commiltee consists of two Non-Executive
Directors, with Mark Lund as Chair alongside me.

The Committes considers matters reloting te the reparting
of results, finascial controls and the cost and effectiveness
of the audit process. The terms of reference of the
Committee ccn be found in the Governance saction

of our website. It aims to meet at least twice a year
with the Groun's external auditors in attendance.

Other Directors attend as required, The Committee
receives from the Group’s ouditors and considers two
detailed reports: the Audit Planning Report which sets
out the audito:s’ propesed audit approach, and the Audit
Completion Re port, towards the conclusion of the audit
fieldwork, which highlights the main matters considered
and arising frem the oudit work.

The main meeting of the Committee each year reviews
the financial results and disclosuras in the onnual report.
This meating is held shartly before the annual results
are published and considers in detail with the Group’s
auditors the principal areds of subjective judgement and
any other matters brought to the Committee's attention
by tha Group’s auditors. The main matters considerad
each year are any indications of possible goodwill and
/for investment impairment, capitalisation of intangible
development costs and the application of the Group’s
revenue recognition policies.

The Committee is satisfied that the Group's auditors,

PKF Francis Clark, have bean objective and independent

of the Group. The Group's auditors performed non-audit
services for the Group as outlined in Note 6. The nature

of this work was again predominantly corporate finonce
advice and financial due diligence in relation to prospective
acquisitions and not related to areas of significant
judgement in the accaunts. The work was not carried out
by tha audit team, the value of this work was not significont
in relation te the size of the audit fee, the basis for charging
was based on hourly involvement and no feas wera
contingant on outcome. As a consequance, the Committee
is satisfied that the auditors’ objectivity and independence
was not impaired by thelr non-audit services.

Remuneration Committea

As gutlined in the Strategic Report, strong Client
relationships and quality of staff are key factors in the
success of MISSION, and strenuous efforts are made
to retain and motivote our leadership teams. Tha Board
maintains a policy of providing executive remuneration
packages that attract, motivate and retain Directors
and senior executives of the calibre necessary to deliver
the Group's growth strategy and to reward them

for enhancing shareholder value. The Remunaration
Committee consists of two independent Non-Executive
Diracters, with Eliza Filby taking the role of Chair

in January 2022 olongside me. The Committee
determines the remuneration of the Executive Directors
and makes recommendations o the Board with regard
ta remuneration policy and related matters.

Annual report for the geor ended December 2022

The Cemmittee meets as and when required and its tarms
of reference can be found in the Governance section

of our website. The remuneration and terms and
conditions of dppointment of the Non-Executive Directors
are determined by the Board. No Director Is involved

in setting his or her own remuneration,

The Cemmittes reviews the componeants of each Executive
Director’s remuneration package annually. During the
year, thase pockages consisted of four elements:

basic salary and benefits,

performance related bonus finked to the delivery
of profit targets

share-based incentives, and

termination packagas to autgoing Cirectors.

With regard to remuneration policy, the Committes

gives specific considaration each year to the nature

and gquantum of incentive arrangements ta ensure they
remain relevant and effective for the retention of key stoff,
including not just Executive Directors but also senior staff
within tha Group’s Agencies, This includes setting the profit
targets which trigger annual performance-related cash
bonuses and approving the allecation of incentives to
individuals, The Committee undertook a detailed raview

of tha Group's incentives during 2018, implementing
varigus chenges as a result and no further refinements
were considered necessary in 2022.

The Remuneration Committee approved the latest
Growth Share Scheme in Juna 2021.

The Committee reviews annuolly whether or not profit
targets hove been met to trigger performance-related
bonuses ta Directors and the senior management in
individual Agencies. This evaluation considers both the
Group’s financial performance and individual Agency
performance, and tokes pkice alongside the finalisation
of the onnual results. Detoils of Directors” remuneration
are included in Note 7.

Nomination Commitiee

The zo::.:n:cJ Committee consists of me, as the
Committea Chairman, and the twa Non-Executive
Directors. The Committee is responsible far reviewing
and making propasals to the Board on the appaintment,
of Directors dnd meets as necessary. The terms of

.reference of the Committee are avallable on request.

In 2022 the Committee considerad the vacancy created
for a Senior Non-Executive Director and Chair of the
Audit & Risk Committee by the resignation of Andy Nash
and Invited Mark Lund to join the Board on this basis.

Summary of Directors’ Attendance

Executive Directors are expected to make a full-time
commitment to the Group, whiist Non-Exacutive
Directors ora generally expected to be available

to participate In person at Board meetings and meetings
of the Remuneration, Audit and Nomination Committeas.

In addition, they are expected ta ba available to discuss
matters between these formal meetings. Where diary
clashes or Client commitments conflict with formal
meeting dates, the matters to be addressed during
mestings are discussed with the relevant Diractor both
befera and after the relevant meating, We astimate that
the time commitment required from our Non-Executive
Directors is roughly 3 days per month.

Annuat report for the year ended December 2022
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JFinancial Statements
Independent Auditor’s Report

independent Auditor’s Report

to the Members of The MISSION Group plc

Cpinion

We have audited the financial statements of The MISSION
Group plc (the "Group™) for the yeor ended 31 December
2022, which comprise tha Consolidated Income Statement,
Consolidated Statement of Comprehensive income,

the Consolidated Balance Sheet, the Consclidated Cash
Flow Statement, the Consolidated Statement of Changes
in Equity and the related notes including @ summary

of significant accounting policies. The financial reporting
framework that has bee1 applied in their praparation

is applicable law and International Financial Reporting
Standards (JFRSs) as adcpted by the UK.

En gur opinion, the financial statements:

give a true and fair view of the state of the
Group’s offairs as at 31 December 2022 and
of the Group's profit for the year then ended;

.

have baen properly preparad in accordance
with IFRSs as adopted by the UK; and

have been prepared i1 accordance with the
requirements of the Compuanies Act 2004,

Basis for Opinion

We conducted our audit in accordance with International
Standards on Auditing {UK) (ISas (UK)} and appilcable
faw, Our respensibilities under those standards are
further described in the Auditor's responsibilities for the
audit of the financial statements section of our repart.
We are independent of the Group in accordance with the
athical requirements that are relevant to our audit of the
financial statements in the UK, including the FRC’s Ethical
Standard as applied to listed entities, and we have
fulfilled our other ethical responsi s in accordance
with those requirements. Wa believe that the audit
evidence we have obtained is sufficient and appropriate
te provide a basis for our opinion.

An Over

We planned and performed our audit by obtaining
an understanding of the Group and its environment,
including the accounting processes and controls,
and the industry in which it operates,

w of the Scope of our Audit

The Group comprises the following trading companies:
+ 18 UK subsidiary companies;
+ 1whally owned US based subsidiary;

1 wholly owned Germany bused subsidiory;

+ 3 wholly owned Asian subsidiaries;

A 70% owned Asian sub group comprising
5 locally incorporated companies; and

2 UK holding companies.

Of the Group’s 30 (2021: 28) reporting components,
we subjected 3 ta full scope audits and & to specific
audit procedures, The remaining components were
subject to analytical review procedures. All of the work
was carried out by the Group audit team. Those
comaonents subject to audit and specific audit
procedures cover 75% (2021: 78%) of the Group's
cangolidated operating income and 79% (2021: 80%)
of the Group’s headline absolute operating result
{aksslute result does not distinguish betweaen profit
ar loss at subsidiary level). Qur audit work at the
cemzonent lavel is exacuted at levels of materlality
appropriote for such components, which range from
11% to 52% of Group materiality.

Key Audit Matters

Key audit matters are those matters that, in our
professiona! judgement, were of most significonce

in our audit of the financial statemants of the current
peried and include the most significont assessed risks
of material misstatement (whether or not due to froud)
wa identified, incfuding those which had the grectest
effect on: the overall audit strategy, the allocation

of resources in the audit; and directing the efforts

of the engagement team. These matters were addressed
in the context of cur audit of the financial statements as
a whale, and in forming our opinian thereon, and we do
not provide a separote opinion on these matters.

Annual report for the year ended December 2022

REVENUE RECOGNITION

The Group's primary incomea straams are outlined In the
accounting pollcies section. We Identified that the revenue
racagnition risk relotes particularly to the correct treotment

of project fees, where the service spans the year end. Assessing
the timing of recegnition and valuatlon of such work invelves
estimatas and con be complex.

GOODWILL IMPAIRMENT

The impairment raview of the Group's carrying velue of Goodwill
arising on consolidation is one of the main areas of estimation.

At 31 Dacember 2022, the carrying valua of goodwill in the Group:
balance shast was £94m (2021: EP5m). We idantified that the
audit risk relates to ensuring thel management's impairment
raview s robust and raliable in identifylng potentiol impalrment,
and thet the ions made ore ¢ [

The key ptions used by

inuse ara:

In easessing value

= Budgets end forecasts for the next 4 years.

« The discount rate appliad (the Group's weightad average
cost of capltal - WACC),

Revised leng-term growth rate.

Our audit work Included:

Assessing and challenging the revenus recognition pollcles
adapted by the Group to confirm they are appropriate in the
context of the business ond in accordance with IFRS1G.

Revlewing a sampla of apen jobs ot the year end across the
Group and testing accuracy. completaness and cut off.

Reconciling open job reports at the year end to ravenue cnd
profit racognised,

Assassing ond challenging on a sample basis whether revenue
and profit recognised on open jobs is complete and
appropriately valsed.

Evaluating the accuracy of accrued income in the previous yeor
ogoinst actual cutcomes to determine whether management's
estimations have been relioble.

A3 aresult of the procedures performed, we ore satis
revenus has been correctly recorded.

Our audit work include:

. A

ing and challenging the key ¢ iong and calculations
applied by management in their impairment reviews.

Benchmarking the short and lang term growth rates to
indepandent market data to confirm it is appropriate.

Reviewing the detailed components of the WACC caleulation.

Assessing and challenging manogement's sensitivity analysis
on key assumptions and caleulations.

Performing our own gensitivity enalysis on short term growth
ferecasts and chollenging where this results in no or lImited
headroom on value in use againat carrying value.

Whers there is limited heodroom, comparing actual results against
post forecasts used [nimpalrment reviaws te aseess the relicbility
of the forecasts.

Assessing the disclosurss surrounding Impoirmant made in the
financial stotements, spacifically CGUs that gre significontly
underperforming agoinst forecast.

As d vasult of the procedures perfarmed, we are satisfied that
goodwill held on the balance sheet is not furthar impaired,

Annual report for the year ended December 2022
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We dlso evaluated management's incentives and
opportunities for fraudulent manipulation of the
financial statements ard determined that the
principal risks related to the misstatement of the
result for the yeor, goodwill impairment and
Tevenue recognitian.

Based on this understanding we designed our audit
precedures to ientify irregularities, Qur procedures
involved the following:

Both goodwill impairment and revenue recognition
were assessaed as Key Audit Matters and our work
in respect of them is detailed above.

« We made enquiries of senior management as to

their knowledge of ary non-compliance or petential
non-complicnce with laws and regulations that could
affect the financial statements. As part of these
anquiries we also discussed with management whether
there have been any known instances of material
fraud, of which there were none,

We identified the in uals with responsibility

far ensuring compliar ce with laws and regulations
and discussed with them the procedures and po
in place.

We reviewed minutes of meetings of Senior
Management and these charged with governance.

Woe challangzd the assumpticns and judgements made
by mancgement in its significant accounting estimates,

‘We audited the risk of management override of controls,
including through substantively testing journal entrigs
and other adjustments for appropriateness, and
evaluating the business ratienale of significant
transactions outside the normal course of business.

es is availokle
’s website at:
es. This description

A turther description of our responsib
oh the Finoncicl Reperting Coun
www.frc.org.uk/auditorsrespon
forms part of our auditor’s report.

Use of our Report

This report is made solely to the Company’s sharehalders,
as o bedy, in accordance with Chapter 3 of Part 16 of the
Companies Act 2006. Our audit work has been undertaken
so that we might state to the Company's sharehoiders
those matters we are required to stata to them in an qudit
repert and for no other purpose. To the fullest extent
permitted by law, we de not accept or assume responsibility
to anyone cther than the Company ond the Company's
shareholders as o body for our audit work, for this report,
of fcr the opinions we have formed.

Duncan Leslle FCA
(Senior Statutory Auditor)

PKF Francis Clark
Statutory Auditor
Centenary House
Peninsula Park
Ryden Lane

Exetar )

EX2 7XE v

28 March 2023

Apnual report for the year ended December 2022
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JFinancial Statements

Consolicated Financial Statements & Notes

Consolidated Balance 3heet
As at 31 Decerber 2022

Consolidated Cash Flow Statement
For the year ended 31 December 2022

Asat as at
31 Deeember 31 December
2022 2021
Note E'000 E'000
FIXED ASSETS
intangible osses n .70 98974
Property, plant and equipment 13 2,090 2,502
Right of use as=ats 1 .536 LALL
Investments, associates and joint ventures 15 437 517
111,804 Hogu2
CURRENT ASSETS
Stock 2,185 22012
Trode and other receivables 16 41,255 40,538
Cash gnd short term deposits 17 6,153 8,066
49,593 48,716
CURRENT LIABHITIES
Trade and other payables 18 (39,607} (37,338}
Corporation tax payable {T94) (380}
Bank joans 1% 2n -
Aequ n ablications 214 {1,371} (692)
(41,859) (38,410)
NET CURRENT 2SSETS 7734 10,306
TOTAL ASSETS L ESS CURRENT LIABILITIES 119,538 121,048
NON CURRENT _JABILITIES
Bonk loans. 19 (17,488) (14,393)
Leasae liob 20 {8,481) 801N
Acquisitian ebligatfons 211 {2,772) {2,623)
Deferred tax liaki (622) (483}
(29,363) (27,676)
NET ASSETS 90,175 9au72
CAPITAL AND RESERVES
Called up share copital 22 9,102 9102
Share premium aseount 5,928 45,923
Qwn shares 23 (P94 {518)
Shara-based incentive reserve 24 1,010 B&B
Fanelgye unrensy narslolior. iememe BV -
Retaoined earnings 35,558 3820
EQUITY ATTRIBUTABLE TO EQUITY HOLDERS OF THE PARENT 89,994 93,200
Non-contreiling interests 181 272
TOTAL EQUITY 90,178 QaNT2

The financial statements were approved and authorised for issue on 28 March 2023 by the Baard of Directors.

They were signed on its behalf by:
Glles Lee, Groux Chief Financial Officer
Company registrotion number: 05733432

Annual report for the year ended December 2022

Yearto Year to
31 December 31 December
2022 202t
E'000 £'600
Operating prefit 1,629 7312
Dapreciation, amortisation and impairment charges 8,701 4,029
Decrease In the fair value of contingent consideration (33w (761)
Loss on disposal of property. plant and equlpimant 10 1"
zn:.m_nu._ charga for shars ouzn,ﬁu. growth shares and sharas 73 (48)
awarded, net of awards settled in cosh
Dacreaose / (Increase) In receivables 9 (6,703}
Increase In stack (73) (918)
Increase in payobies 1,056 2,798
OPERATING CASH FLOWS 1,211 5,720
Net finance costs paid {1,002) (781)
Tax paid (u82) (1,355)
Net cash Inflow from operating octivities 9,727 3,584
INVESTING ACTIVITIES
Proceads on dispesal of preperty, plant and equipmant o4 72
Purchase of praparty, plant and eguipment (1,092) (88L)
Investment in software and product development (1.852) 0,024
Acqgulsitions of ar investments in businesses (1,893) (663)
Payment reloting to acquisitions mode in prior years (790) {6,714)
Cosh acquired with subsidiorias 2N 435
Hat cash outflow from i log vl {5.292) {8,776)
FINANCING ACTIVITIES
Dividends paid {2,180) (2,100
Dividends paid te non-controlling interests (40) -
Payment of lease ilabillties (1,935) {2.016)
Increase in bank leans Y02 1,500
Purchase of own shares held in EBT (497) -
Net cash (outflow} / inflow from finonelng activities (3,660) 7.384
Increase in cash and cash equivalents 775 2,190
Exchange differences on translatlon of foreign subsidiaries {688) w0
Cash tnd cash equivalents ot beginning of year 6,000 3,806
Cash ond cash equivalents at end of gear 4,163 6,066

Annual report

he year ended December 2022
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JFinancial Statements

Consolidated Financial Statements & Notes

Further details on reverue recognition are detailed by
activity below:

(i} Advertising and ad hoc marketing compaigns

This typically iwvolves fees for strategic planning and
creative concepts through to execution and delivery

of final campaigns. Revenue may consist of various
arrangements, but typlcally comprises reteiner fees

or fixed price contracts, both of which ara recognisad
over time. Retalner fees are recognised on a straight-line
basis over the term of the contract. For fixed price
contracts, revenue is recognised based on the octual
service provided te the end of the reporting period os

a propartion of the total services 1o be provided. This

is typically determined based an third party costs
incurred to date and actual labour hours devoted to dute
reiative to the total expected costs and lcbeur hours.

(i1} Website, portal or application design and build (Digital)

The Group derives revenue from designing and building
websites, portals and applications under fixed price
contracts. Revenue is typically recognised over time,
determined by applying the hours devoted to date as
a percentage o° total hours expected.

(i} Softwadre development (Digital)

This revenue stream involves the supply of software
licences and afterscles support, £ billed as a single fixed
price fee, aach of thesa services is accounted for as

a separate perfarmance cbligotion, the transaction price
allocated to each being deterrmined by the labour hours
and cost required ta supply each service. Revenue
attributable to the provision of the seftware is recognised
at o point In time when the software licence is mode
availuble for use by the Client. Revenue attributable to the
aftersales suppcrt is recognised manthly on a straight-line
basis over the period support is to be provided. In sema
cases, the contract might also cover the provision of data
migration and training services, but each of these

is separately billed, the revenue belng recognised over
time, determined ky applying the hours devoted to date
as a percentage of total hours expected.

(V) Media buying

Revenue is derived from identifying the Client’s media
reguirements and managing and placing orders for the
opproptiote media, Revenue is typically recognised at the
point in time the media is oired or on the date of publication.

v) Exhi
Revenue is derlved from the design, planning and supply
of ex n stands, evenls and conferences. Revenue is
typically recognised over time based on third party costs

ons, events and conferences

incirred to date and actual labour hours devoted to dote
relative to the total expected costs and labour hours.

{vi) Learning and training

Revenue is in the form of fixed price fees from planning
and designing training courses and from performing

trair ing courses. Specific training is recognised ot a point
in time on the date the training takes place. If the service
previded includes planning and designing the training
course and material, then revenue would be attributed

ta this performance obligation and recagnised over time
based on third party costs incurred to date and actual
kaboar hours devoted 1o date relative to the total
expected costs and labour hours.

{vii) Public Relations

PR revenue is typically derived frem retainer fees and
fixed price fess for services to be performed subject to
spac fic agreement. Revenue under these arrangements
is ea-ned over time, in accordance with the terms

of the contractual arrangement. Retoiner fee revenue
is recognised on a straight-line basis aver the period
covered by the fee. For ad hoc fixed price projects,

the Group generally applies the hours devoted to date
as a percentage of total hours as the basis for
recognising revenue,

Goocwill and other intangible assets
Goocwill

Goocwill arising from the purchase of subsidiary
undertakings and trade acquisitions represents the excess
of the totat cost of acquisition over the Group’s interest

in the fair volue of the identifiable assets, liabilities and
contingent llabilities of the subsidiary acquired. The total
cost cf acq n represents both the uncon
payments made in cash and shares on acquisi
an estimate of future contingent consideration payments
to vendors in respect of earn-outs.

by comparing the carr
cash-generating unit 1o the future cash flows, discounted
ta their net present value using an appropriate discount
rate, derived from the relevant underlying assets.
Where the nat prasent value of future cash flows

is below the carrying vatue of goodwill, an impairment
adjustnent is recognised in profit or loss and is not
subsequently reversed.

Other intangible assels

Other ntangible assets separately identified as part

of an ccquisition are amortised over periods of between
3 and "0 years, except certain brand narmes which are

Annuc report fo- the year enced Dacernber 2022

considered to have an indefinite usaful life. The value
of such brand names is not amortised, but rather

an annual impairment test is applied and any shortfall
in the present valua of future cash flows derived from
tha brand name versus the carrying value is recognised
in profit and loss. Amortisation and impairment charges
are excluded from headline profit,

Other intangible assets also include costs associated
with the development of identifiable software and other
products. Development expenditure is capitalised only
if the expenditure can ba measured reliably, the product
or pracess is technically and commercially feasible,
future economic benefits are probable and the Group
intends to ond has sufficient resources available to
complete development and to use or sal! the asset.
Otherwise, it is recognised in prafit or loss as incurred.

Development expenditure includes all directly related
costs, including internal staff costs and an element

of directly ottributable overheads. Expenditure on
research and soles related activities is recognised in
profit or loss. Subsequent expenditure is copitalised enly
when it increasas the future ecoromic benefits embodied
in the specific asset to which it relates.

These assets are carried at cost lass accumulated
amortisation and are omortised over periods of between
3 und 5 years. Impairments are recognized if the carrying
amount of an asset exceeds the recoverable amount,
Amortisation of software and product development costs
is included within operating expenses,

Contingent consideration payments

The Directors manage the financlal risk associated with
making business acquisitions by structuring the terms

of the acqui n, wheraver possible, ta includa an element
of the total consideration payable for the business which
is contingent on its future profitability (i.e. earn-out).
Contingent consideration is initially recegnised at its
estimated foir value based on a reasonable estimate

of the amounts expected to be paid. Changes In the fair
value of tha contingent consideration that arise from
additional information obtained during the first twelve
months from the sequisition date, sbout facts end
circumstancas that existed at the acquisition data,

are adjusted retrospectively, with corresponding
adjustments against goodwill. The fair value of contingent
consideration is reviewed annually and subsequent
changes in the fair value are recagnised in profit or loss
but excluded frem headline profits.

Accounting estimates and judgements

The Group makes estimates and judgements concerning

the future and the resulting estimates may, by defi n,
vary from the actual results. The Directors considered the
critical accounting estimates and judgements used In the

financic! statements and concluded that the main areas
of judgement are, in order of significance:

Potential impairment of goodwill

The potential impairment of goodwill is based on estimates
of future cash flows derived frem the financial projections
of each cash-generating unit over an initial three-year
period and assumptions about growth thereafter,
discussed in more detail in Note 11,

Contingent poyments in respect of acquisitions

Contingent censideration, by definition, depends

on uncertain future events. At the time of purchasing

a business, the Diractors use the finoncial projections
obtoined during due diligence as the basis for
estimating contingent consideration. Subsaquent
estimatas benefit from the greater insight gained in the
post-acquisition period and the business’ track record
of financial performance.

Revenue recognition policies in respect of contracts which
straddie the year end

Estimates of revenue to be recognised on contracts which
stroddle the year end are typically based on the amount
of time so far committed to those contracts by referance
to timeshaeets in relation to the total estimated time

to complete them.

Valuation of intangible assets on acquisitions

Determining the separate components of intangible ussets
acquired on acquisitions is o matter of judgement
exercised by the Directors. Brand names, customar
relationships and intellectual property rights are the most
frequently identified intangible assets. When considering
the valuation of intangible assets an acquisitions, a ronge
of methods is undertaken both for identifying intangibles
and placing valuations on them, The valuation of each
elemnent is assassad by reference to commenly used
techniques, such as "rellef from reyalty” and “excess
earnings” and to industry leaders ond competitors.
Estimating the length of Client retention is the principal
uncertainty and draws on historic experience.

Intangible development costs

The Group capitalises developmant costs within intangible
fixed assets. The key sources of astimation uncertainty
involved in this are:

i. Assessmant of praportion of employees’ time spent
on product development,

Period of amortisation — the length of time batwean the
creation of the asset and it being consumed in the sales
of the products created,

Annual report for the year ended December 2022
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2. Segmental Informotion

IFRS 15: Revenus from Contracts with Customers requires the disoggregation of revenue into catagories that depict haw
the nature, amcunt, timing und uncertainty of revenue and cosh flows are offected by economic factors, The Board has
considered how the Group's revenue might be disaggregatad in order to meet the requirements of IFRS 15 and has
concluded thet the activity and gecgraphicol segmentation disclosLres set out below represent the most appropriote
categories of disaggregction. The Board considers that neither diffe-ances betwaen types of Clients, sales channals and
markets nor differences between contract duration and the timing o transfer of goods or services are sufficiently
significant te recuire further disaggragation,

For manugement purposes the Group monitored the performanca of its separate operating units, each of which carries
out a range of activities, s o single business segment. However, since different activities have different revenue
characteristics, the Group's turnover and operating income has been disaggregated below to provide additional benefit
to readers of these financial statements.

Following the implementation of a Shared Services function from the start of 2018 and the resulting transfer of cartain
Agency-specific contracts onte centrally-managed arrangements, o significant portion of the total operating costs are
now centrally managed cnd segment information is therefore now only presented down to the operating income level.

Advertising
Media Buying Events Puklic Relutions Total
Yaar to 31 Decembar 2022 £'000 E'QO0 E'000 £'000 E'000
Turnover 109406 39,008 25,440 8,83 182,485
Operating incame 62,045 4,335 8,255 279 79,814

Media Buying Events  Public Relatians
Yaar to 3t December 2021 E'000 E°Q00 £'000 E'000 £'000
Turnover 103,062 28,878 13,081 8,266 153,287
Operating incoms 56,725 3,205 5492 4973 72495

As contracts typically have an original expacted duration of less than ane year, the full amount of the accrued income
balance at the beginning of the year is recognised In revenue during the year. All media buying turnover is recognised
at a point in time. Virtually il other turmover from continuing operot ons is recognised over time.

Assets and lia

ies are not split between activities.

Annual report for the yea: ended December 2022

Geographical segmentation

The fallowing table provides an analysis of the Group’s operating income by region of activity:

Yeor to

31 December

2022
£900 £'000
UK 67,786 43,160
usa 9,156 6429
Asgla 2,667 2,720
Rest of Europe 225 10
79,814 72495

3. Reconcillation of Headline Profit to Reported Profit

The Board believes that headline profits, which sliminate certain amounts from the reported figures, provide a better
understanding of the underlying trading of the Group. The adjustments to reported profits generally fall into three
categories: acquisition-related items, exceptional restructuring costs and start-up costs,

Yeur ended

31 December

2022

PET PAY PRT PAT

£'000 £'000 £'000 E'000

Headline profit 7N 6,130 7458 5,819
Goodwill and business impairmant {5,257) (4,497) - -
Start-up costs (776) (629) (3s7) (3un)
Acquisition-related items (Note &) (593) {We3) 156 243
Restructuring costs {402) (325) {496} {402)
Reported profit 743 38 8,751 6,319

Goodwill and business impairment costs relate to the impairment of Splash goodwill and the impairment of Pathfindr fixed
assets and stock, following a review of the valuation of these cash generating units and assets, and the loss an disposal
of the Fenturi investment in associate and write-off of intercompany balance.

Start-up costs derive from organically started businesses or loss-making businesses acquired and comprise the trading
losses of such entitles until the earlier of two years from commencement or when they show evidence of becoming
sustainably profitable. Start-up costs in 2022 relate to the trading losses of the new Livity youth-marketing offer as well as
costs assceiated with the early-stage foundation of performance marketing and data science capabilities. Start-up costs
in 2021 related to the launch of o Mongoose Sports venture in Birmingham and the venture Alive, launched in Asia in 2G21.

Restructuring costs in 2022 comprised the costs associated with the major fundamental restructuring of the Splash business.
Board restructuring costs in 2021 comprised leaving packages payabie to former MISSION directors Robert Day,
Peter Fitzwillium and David Morgan following their resignations.

Annual report for the yeor ended December 2022
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7. Employse Informatlon Directors’ Remuneration

Oirectors’ remuneration is derived from their role as eithar a Board member of MISSION or as an Exacutive Director
The average number of Directors and staft employed by the Group during the year analysed by segment, of one of the Group’s Agencies. Remuneration for the yeor was as follows {all amounts in £'000):
was as follows:

Year to 31

Decomber

2022

Board Directors

Advertising & Digital B78 60 Jullan Hangon-Smith (Cheir) 80 - 1 - 81 63
Media Buying 48 57 James Clifton (Chief Executive) 310 154 16 L3 L8o L37
Events o9 » Eliza Filby {Non-Executive us ) , i " )
from 1.January 2022)
Public Relations :1] ay
Mark Luind (Non-Executive 26 - 25
Central ) |3 fram 1QOctober 2022) - N
1,087 o84 Giles Lee (Chief Finangial Officer) 222 101 5 22 350 319
Andy Nash (Non-Executive
10 30 September 2022) 4 ° ° 2 36 A
The aggregate empioyez costs of these persons included in operating expenses were as follows: Yotal 716 257 . 28 1,018 a6k

Year to 31 As Agency Directors
Daecember
2022 Dylon Bogy 151 z 1 10 I 180
£'000 £000 Sus Mullen 127 Y 1 # 3 176
Wages and solarles 03 42,522 Fiona Shepherd 221 " 5 20 357 250
Social security costs 5,463 5,075 Former Diractors
Pension costs 1,844 1,806 Barry Cock
{to 30 April 2021) - - - - - 10
Share based payment expense ua 226
Totod empi befors furlough 55,032 49,629 Robert Day - - u22*
otol employee costs befors furlough grants s M (to 30 September 2021) B - )
Furlough grants raceived - (347} Pater Fitzwilliam B ] ) i . -~
ta 33 L 232
Net employee costs after farlough grants 85,032 h3,282 o U A b
David Morgan R . B 238
{to 30 September 2021) h h
i : fi i i N i for th T
The Group operates »“tmﬂ.f six (2021: twenty} defined contribution pension schemes ﬁ..m pension cost n:n:.mw. ar the Total 1,216 a7 3 P 1,692 2,260
year represents contributions payable by the Group to the schemes. At the end of the financial year outstanding
contributions amounted to £279,000 {2021: £275,000).
Notes:

* During 2021 costs were incurred reloting to former Directors as part of restructuring the Beard. These costs have been
treated as headline adjustments (see Note 3).

B8 Annual report for the yecr ended December 2022 Annual report for the year ended December 2022 §Q



74

2202 Jaquiadag) papud tpafi syl soj Jadal jpnuay

"IN 202 8U3 U} PeSiuBosel aq (1M PUBPIAIP (DU} SIYI SHA| Yum 80UBRIO3R U

WOV 2y3 1o s1apioysioys fig paroiddo eq 31 pinoys £zog Hine wi piod eq o3 s1 auoys 1ed soued /9| jo pUSPIAIP [OUY ¥
*SIUNOALD |20Z Ay VI PasiuBooe) ‘SEdl Yim S3UDPICIDD U) ‘PUT 1208 YD Vi piod SDM puapiap SiYl ‘0202 Jaqueadd i
1o Uosod Jgap 18U paatidwl-yaniy ayy Suimoljo4 ajwepund auyy Buunp ysps amssald o) fiyuoiid ay) o) anp pausjep
Apuanbesgns jng sinoaoD puo Liods: [ONUUD 102 21 V) mecno\_n Som 8i0ys sad 3dued £6°L Jo pudpap [DUY £102 941

oo’z 0812
. N &.oys sed (aouad gg'l Jo
e Len's PUBPIAIP [OUT} 4402 PRLIAIBP :|Z0T) adued 09| 4o PuSpIAp |oULY
[+ Eng puoys Jad (souad 0g°Q 11202) dousd £3°0 10 pus ey
uvefl agy ursiapiay fynbae o suotinguysip 56 pegbBonas spunowy

000.3 000.3

2202
FLLIFEECN ]

1 014024

SPUSPIAG 6

220g +8quaos( papus 1nafl ays 10} 1iodas onuuy

10wl ey 10§ @B10YT XDY |02y

LY oL
{82) Sz §80URIB} P 18I0
(G (oc} spopad iopud Jo 198dseI Ut SluBwSNpy
oL [+ 11 sBuIoe 5091840 U0 sl JeyBiy
€ - PESIIN JOU EBES0Y
(28) {0 SPOUBMSIIE (@180 0 F580XS U] / (VDY 1BMO}) UopDIRRIdeg
(zn) 29s 5|qUXO} JOU BUID) £ 58EUBdxE B|QINPEP-USY
sl {66} seBubyo ayey
140108443
€82} T4 (300764 71202) %0061 jo x01 vonoiedios jo
€1DJ PIDPUIS B4 U X0} 2040 £BN1ANDD RIDUIPIO Ve 14014
15L'9 Thi UCROXD) BIoueY Jjolg
000.3 000,

2202
1aquadag

Lg 0y 4004

84D 582UBIBI P BY)
AN 843 vy x03 ueno.edios Jo BI04 pIDpUR)S By uoyy (1eyBiy 1 20z) seyBly s1Josh L) 10} PasSessD xe ay)
1LDBA JURNs) ey} 10 B0y %o ey Bupdelyy 510904

2EXL (473 10wl 4y 10} 8B1OY? XDy
LEL [(}] saouaIBip mE..onEo_ BupouByio toafl .:E..:o\
iKWy peuseq
g62°) 804
9T hof \ms..sn_ Yy o slyoad :m x0y =m_wBM\
*e) 31 spoued 1opd Joj usunsnipy
£l 08g (%0061 1202 %004 I8 101 UOhDIod109 Y
X Juedny
o003 <00.3

cgoe
1aquiaaag

[EIREETY

Uopiexby 'g

SOI0N 2 5IUBWAINIS |PISUDLLY PAIDPIOSUC))
SJUBWIBING |DIoUDUL

0L



72

JFinancial Statements

Consolidated Financial Statements & Notes

10. Earnings Per Share

The calculatior of the basic ond diluted earnings per share is based on the following data, determined in accordance
with the provisions of |AS 33: Earnings Per Share.

Year to 31
December
2022
£'000 £000
Earnings
Reported profit for the yeor
Attributable to:
Equity holders of the parent 9 5,423
Non-controlling Mtarests 27 {104
36 5,319
Headline earnings {(Note 3
Attributable to:
Equity holgers of the parent 6,103 5,523
Non-cantrolling interests 27 {104}
5,130 5,819
Number of shares
“ﬂwnﬂﬂ%ﬁﬁﬂﬂuw“ﬂ.ﬂg Qrdinary sharas for tha purpesa 89,906,999 90.138,211
Dilutive effect of ~acurities:
Employee share cptions 417,992 1,514,543
“}q.ma“.m”_nwm_ mﬂ“””mn:waww__u:w-:“wnﬁ:”m Qrdinary shares for the purpose 20,524,991 91548754
Reportad basls
Basic earnings pe- share (pence) 0.0 50
Diiuted eornings per share {pence) 4.0 5.2
Headline basls:
Basic earnings pe- share (pence) b6
Diluted aornings par shora {pence) 6.7 6.5

ation of the profit after tax on a reported basis and the headline basis is given in Note 3.

Annual report for the year ended December 2022

11. Intangible Assets

31 December

2022
[agvlvl] E0Q0
Gaoodwill 06,213 Q504
Other intangible ossets 3,528 4,370
9,74 8974

Year to 31
Goodwill December
2022
£000 £'000
Cost
At January 98,877 $46433
Recognised on acgulsition of subsidiarias 3,609 2444
At 31 Dacomber 102,486 8,877
Impoirment odjustiment
At 1January and 31 Decembar u,273 4,273
Impairment during the year 2,000 -
At 31 Dacember 8.273 4.273
Net hook valua ot 31 December 96,213 SL,604

In accerdance with the Group’s aceounting policies, an annual impairment test 1s spplied to the carrying volue of
goodwill. The review performed assesses whether the carrying value of goodwill is supported by the net present volue
of projected cash flows derived from the underlying assets for each cash-generating unit ("CGU~), discounted using
an oppropriate discount rate. It is the Directars’ judgement that each distinct Agency represents a CGU. The initial
projection period of four years includes the annual budget for each CGU, based on insight inte Clients” planned
marketing expenditura and targets for net new business growth derived from historical experience, ang extropelations
of the budget in subsequent years based on known focters and estimated trends, The key assumptions used by each
CGU concern revenue growth and staffing levels and different assumptions ore made by different CGUs based on

thi dividual circumstances. Beyond this initial projection period, a genaric long term growth rate of 2.0% is assumad
for all units based on information published by market analysts. The resulting pre-tax cash flow forecasts wera
discounted using the Group's estimated pre-tox Weighted Average Cost of Capital ("WACC™), which is 8.36%

(2021: B.75%, the average of the WACC over the 10 years from 2012 to 2021),

As a result of the performance and restructuring of the oparations of Bray Leino Splash Pte Ltd, the Direciors
cansidered it prudent to impair £2.0m of goodwil! reloting to this CGU, No other impairmenits in goodwill were required.
No change to this conclusion Is reached as a result of the following independent changes in assumptions: nil growth

in 2023 and a one-year delay in the achievement of 2023 budgets; any reduction in short term growth rates beyond
202Y; nil long term growth rates; a 1% iacrease in discount rate. The only change in assumptions that would result

in a matericl impairment in the carrying value of the Group's goodwill is an increase in discount rate of 4%, which
management do not believe is a reasonably possible change in key assumgtion,

Annual report for the year ended December 2022 73
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.Financial Statements

Consolidated Financial Statements & Notes

1. Intanglble ssets - continued

Also included is an amount of £393,000 (2021: £468,000) relating to the krow trade name, which has attained
recognition in the marketplace and plays « rele in attracting and retaining Clients. This value will be omortised aver
the next 5 years (2021: & years). In addition there are ameunts of £393,000 (2021: £708,0C0) and £473,000 (2021: nil)

included relating to krow customer relationships and Influance customer relationships respactively. krow and Influ

have developed a base of customers to whom the Group would expect to continue selling in the future, The remaining

useful

e of th=2 krow customer relationships is deemed to be 1 yecr (2021: 2 years), and of the Influence customer

relationships is deemed to be 3 years, The values will be omortised over these periods.

12, Subsidlarles

The Group’s pr ncipal trading subsidiaries are listed below, All subsidiaries are 100% owned and all are incorperated
in the United Kingdom, except for Spark Marketing Services Ltd which is 75% owned, Pathfindr Ltd which is BO% owned,
and Bray Leino Splash Fte. Ltd which is 70% owned and incorporated in Singapore. A ful

at 31 Decembe- 2022 con be found in Nete 42 to the Company Financial Statements.

Subsidiary undertaking

April Six Ltd

April Six (Mobilit,) Ltd (formarly RLA Group Ltd)
Broy Leino Ltd

Bray Leino Splost Pie, Ltd

Influerce Sports Ltd

Krow Agency Ltd

Krow Communicazions Ltd

Mongoose Sports & Entartalnnent Ltd

Pothfindr Ltd

RJW E Partners Ltd

Saul (London} Ltd

$Solaris Healthcare Network Lid

Spark Merketing Services (fo-merly Mongoose Promotions Lid)
Speed Communlcations Agency Lid

Story Agency Lid formarly Chaptar Agency Lid)

Story UK Lid

ThinkBDW Ltd

Nature of business

Markating ications, igliging in the technol

gy sector

Muarketing corr icati ialising in the ive secter
Advertising, media buying, digital marketing, events and tralning
Digital morketing

Spor:s and entertainment marketing

Morketing commupications

Morkating communications

Sporis, fitness and entartainment marketing

Creotor of IloT solutions

Prleirg and market access in the heclthcore sector

Marketing communications

Marketing communications, spe ng in the medical sector
Sales promotion

Public relations

Marksting communications

Marketing communications

Marketing communications. spaclakising in the proparty sector

st of all Group companies

Annual report fo- the year ended December 2022

13. Property, Plant and Equipment

Fixtures &
fittings and
office CTomputer
Property pguipment Bquipment Motor vehlcles

E'Q00 £'000 £'000 £'000 £000
Costor valuation
At1January 2024 2,280 3,038 3,6uB8 59 9,025
Acq ion of subsidiaries - - 1 - 1
Additlons 42 18 663 &1 B84
Disposals (23) (338) 0 (1.137)
At 31 Decomber 2021 2,200 3,9 ne B,772
Acquisition of subsidiaries 4 7 k03 - 55
Addltions 11 256 725 - 1,092
o v v o e @ 275 o8y - 103
Disposals {16%9) (160) MO} (4] (739
Impeirmant - 62) - - {62)
At 31 Dacember 2022 2,251 2,707 162 102 Hazz
Depreciation
At 1 January 2021 1,662 2,153 2,780 L1 8,601
Chargs for the gsar "o 388 G4 7 1,004
Disposals [)] (728 (325) - {1,054)
At 31 December 2021 ™ 1,813 3,008 63 8,671
Charge for the ysar 4y 28B4 418 22 1,068
o b : com :
Disposals {148) 03 {398) {17} (600)
Impairment - (41} - - (G}
At 3 December 2022 1,787 2,221 3,056 68 H‘._ME
Hat book value at 31 December 2022 Ldy YEs 1,106 34 2,000
Nat book volue at 31 December 2021 508 568 o70 56 2,102

Annual report for the year ended Dacember 2022
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Financial Statements

Consolidated Financial Statements & Nctes

16. Trade and Other Receivables - continued

Credit risk
The Group's principal financial assets are trade receivables, cecrued income and bank balances, which represent the
Group’s moximum exposure to credit risk in relation to financiol assets.

The Group's credit risk is primarily attributable to its trade receivables and accrued income. The credit risk on cash
balances is | ed bec ause the counterparties are banks with hijh credit-rotings assigned by international
credit-rating agencies.

The majority of the Grovp’s trade receivables and accrued income is due from large national or multinational companies
where the risk of default is considered low. In arder to mitigote this risk further, the Group has arranged credit insurance
on certain of its trade reseivables as deemed appropriate. Where credit insurance is not considered cost effective, the
Group monitors credit-worthiness closaly and mitigotes risk, where appropriate, threugh payment plans,

There can be no assurance that any of the Group's Clients will continue 1o utilise the Group's services to the some extent,
or at all, in the future. The loss of, or a significant reduction in adverising and marketing spending by, the Group’s largest
Clients, if not replaced by new Client accounts or an increase in business from existing Clients, would adversely affect
the Group’s prospects, business, financial condition and results of operations. The impact would however be limited

as only three Clients regresented more than 3% of total operating ncoma in 2022 (2021: three Clients).

17. Cash and Short Term Deposits
Cash and short term deposits comprise cash hald by the Group and short term bank deposits.

18, Trade and Othar Pagables

31 December

2022
E*000 £'000
Trade creditors 14,454 10,807
Deferred income 8503 2128
Qther ereditors and accruals 10,71 1,194
Other tax and sockal security payable 3,957 L&l
1,582 1,596
39,667 37.338

Trade craditers ircreased as a result of the increased level of trading 1owards the end of 2022 versus 2021, accompanied
by slightly slower payment of creditors as evidenced by an increase in trade creditors days.

The Directors corsider that the carrying ameunt of trade and ather poyables epproximates their fair value,

Annual report for the year ended December 2022

19. Bank Overdrafts, Loans and Net Bonk Debt

31 December

2022

E'000 £'00C
Bank loan cutstanding 17,575 16,50C
Unamaortised bank debt arrangamant fees {60) (107}
Carrying value of loan cutstanding 12515 16,393
Lags: Cash and shart term deposits {6,153) (6,068)
Mot bank dabt 1,362 10,327
The barrawings are repayable as foilows:
Less than cne year 27 -
In one to two years 17521 -
In two to three years 22 16,500
In three to four ysars 5 -

17,575 16,500
Unamortised bank debt errangement feas (60) (on

17,515 16,393
Less: Amount due for settlement within 12 manths
(shown under current liobilities} 27 -
Amount due for settlement after 12 months 17488 16,393

Bank debt arrangement feas, where they can be amortised cver the life of the loan facility, are included in finance
costs. The unamortised portion is reported as a reduction in bank toans outstanding.

Included in the above is £75,000 of bank 'oans owing by Populate Social Ltd, one of the companias acquired during
the year. These borrowings are repayable over a four year period.

At 31 December 2022, the Group's committed bank facilities comprised a revolving credit facility of £20m, expiring

on B April 2024, with an option te increase the facility by £9m and by ene year. Interest on the new facility is based

on SONIA (sterling evernight index average) plus o margin of between 1.50% and 2.25% depending on the Group’s debt
leverage ratic, payable in cash on loan rollover dates. On 8 March 2023 the option to extend the focility by one year
was exercised, extending the facility expiration date to 5 April 2025,

In addition to its committed facilities, at 31 December 2022 the Group had ovailable an overdraft facility of up to £3.0m
with interest payable by reference to National Westminster Bank plc Base Rate plus 2.25%.

At 31 December 2022, thers was a cross guarantee structure in place with the Group's bankers by means of a fixed
and floating charge aver all of the assets of the Group companies In favour of National Westminster 8ank plc.

All rorrowings are In sterling.

Annual report for the year ended December 2022
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.Financial Statements
Consolidated Financial Statements & Notes

21, Acquisitions — continued

21.3 Other Acquisitions

A total of £508,000 was invested in other acquisitions during the year, comprising inftial cash considaeration of £336,000
and deferred contingent consideration of £172,000.

21.4 Pro-forma results inzluding acquisitions
The Directors estimate that the turnover, operating income and headline operating prefit of the Group would have been

approximately £185.2m, EBO.8m and £9.0m had tha Group consalidated the results of the acquisitions made during the year,
from tha beginning of the year.

22 Share Capital

31 December

2022
£'000 £'000
Allotted and colled up:
91,015,897 Ordinary shares of 10p euch 9,102 9102

(2021: 91,015,897 Ordinary snares of 10p sach)

Share-based incentives

The Group has the following share-based incentives in issue:

At start Granted/ Waived/ At end

of year acguired lapsed Exercisvd of year

TMMG Long Term Incentive Plan .21 - {144,628) {171,362) 392,221
Growth Share Scheme 3,200,000 - - - 3,200,000

The TMMG Long Term Incentive Plan ("LTIP") was created to incentivise senior employees across the Group. Nil-cost
optiens are awarded at the discretion of, and vest based on criteria estabfished by, the Remuneration Committee,
During the year, 171,362 o 3tions were exercised at an average shdre price of 59.7p and at the end of the yeor 271,859
of the outstanding options are exercisable.

Shares held
Incentive Pian.

an Employez= Benefit Trust (see Note 23) will be used to satisfy share options exercised under the Long Term

A Growth Share Scheme was implemented in June 2021. Participants in the scheme subscribed for Crdinary B shares
in The Mission Marketing Holdings Limited {the “growth shares”) at a neminal value, These growth shares can be
exchanged for en equivalent number of Crdinary Shares h MISSION if MISSION's share price equals or exceeds 150p
for at lewst 15 consecutive days during the period ending on the date the Company's financial results for the year
ended 31st December 2023 are announced; if not, they will have no value.

Annual report for the year ended December 2022

23. Own Shares

No. of shores

At 31 Decomber 2020 BY7. 814 ™M
Awarded or sald during the year {179.676) (73)
At 3 Decembar 2021 718,138 518
Own shares purchosed 827937 wo7
Awarded or sold during the year (50,537} [e4)]
At 31 December 2022 1,495,538 oo

Shares are held In an Employea Banefit Trust to meet certain requirements of the Long Term Incentive Flan. During the
year, B27.037 (2021; nil) shares were purchased at on average share price of 60.0p. This represents 0.9% of the total
issued shore capital,

2L, Share-Basged Incentive Reserve

The share-based incentive reserve rapresents charges to the profit or loss raquired by IFRS 2 ta reflect the cost of the
cost share options and growth shares issued to the Directars and employees.

25, Share-Based Payments

Nil-cost share options

Details of the relevant option schemes are given in Note 22. Fair value on grant date is measured by use of a Black Scholes
madel. The valuation methedaslogy is applied ot each year-end and the valuation revised to take account of any changes
in estimate of the likely number of shares expected to vest. No options were issued during 2022 or 2021,

The weighted average share price over the three years ending 31 December 2022 was 69.7p and the weighted average
remaining contractual life of the share options outstanding at 31 December 2022 was 4.0 years.

The Group recognised an expense of £33,000 in 2022 {2021: £174,G00).

Growth Shares

Detalls of the Growth Share scheme are given in Note 22. The fair vaiue of growth shares was meosured by use of

a Mante Carlo simutation mode!, which uses probability analysis to calculate the value of options. The fair value of the
growth shares issued in 2021 was 9.0p per share at measurement date. No grawth shares ware issuad in 2022, The key
inputs for the valuation of the growth shares issued in 2021 are:

Share price at grant 75.0p
Rigk frag rate 0.2%
Dividend yield 1.0%
Expectad volatllity 33.0%

Volotility is based on the historical volatility of the share price over a 3 year trading peried. The weighted average share
price from Incepticn of the scheme until 31 December 2022 was 65.4p and the weighted average remaining contractual
life of the growth shares outstanding ot 31 December 2022 was 1.3 years.

The Group recegnised an expense of £109,000 in 2022 (2021: £52,000).

Annual report for the year ended December 2022
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-Financial Statements
Company Financial Statements & Notes

Company Balaace Sheet
As at 31 Decembar 2022

Asat
1 December
2022
Note E’000 £'000
NON-CURRENT ASSETS
Intangible assets 32 1,294 1,430
Investments 33 114,596 114598
Praperty, plant aad equipment 965 851
116,857 116,877
CURRENT ASSETS
Debtors kL 10,653 0952
10,653 9,952
CREDITORS: Amounts falllag dus within ons year 35 (M,655) {12,654
NET CURRENT LIABILITIES (1,002) (2,702)
TOTAL ASSETS L1£5S CURRENT LIABILITIES 115,855 14175
CREDITORS: Amounts falling dus after mora than one year as {17,640} {16,988)
NET ASSETS 98,215 7187
CAPITAL AND RESERVES
Called up shore capital 38 9,102 102
Share pramium azcount kL] w5928 45,928
Own shares a8 {994} (516)
Share-based incentive reserve 884 828
Profit and loss account 43,203 LR:L
SHAREHOLDER'S FUNDS 98,215 97187

The company m-ade a profit of £3,717,000 for the year (2021: £4,103,030).

The financial statements were approved and cutherised for issue on 28 March 2023 by the Board of Directors.
They were signed on its behalf by:

Giles Lee , GroLp Chief Financial Officer
Company regist-otion numbar: 05733632

Annual report for the year ended December 2022

Compeny Statement of Changes in Equity
For the year ended 31 December 2022

E'000 000 £060 E'000 £000 £'000
At1.January 2021 9,102 45,928 (594} 682 40,190 95,211
Profit for the yeor - - - - 1,103 4,103
Share optlen charge - - - 234 - 23y
Growth share charge - - - 12 - 12
Shares awarded and sold frem own shares - - 73 - (3ud) {273)
Dividend paid - - - - (2,100) (2,100)
At 31 Decembar 2021 %102 L5928 (518) 928 41,847 97187
Profit for the year - - - - 3,717 37
Share option charge - - - 32 - 33
Grawth share charge - - - 25 - 25
Own shores purchased - . o7y - - (497}
Shores awarded ond sold from own shares - - 21 - [v4}] [#00)]
Dividend paid - - - - (2,180) {2,180)
At 31 Decembaer 2022 9102 45,928 (994) 8Bé 43,293 98,215

Annual report for the ysar ended Desember 202
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Notes to the Company Financial Statements

32, Intangible Assets

33. Investments

Shoresin subsidiary undertakings

Software

cevalopment Customer

Other intang andlicences relationships
£'000 £'000 £'000 €000

Cost
At1January 2021 602 &1 408 1,11
Additions 231 - 289 520
At 31 December 2021 733 L] 897 1,691
Additions ;1] - - 88
Adjustments to purchase considerotion - - {34 (34}
At 31 December 2022 a1e o1 863 1,743
Amortisation and Impalrment
At 1.January 2021 n 61 - 132
Charge for the year 12g - - 1
At 31 December 2021 200 61 - 26
Charge for the year 186 - - 188
At 31 Decembar 2022 B ] - Yt
Net book value a: 31 Decenber 2022 433 - 863 1,296
Nst book volus o< 31 December 2021 533 - 897 1,430

Additions of £84 000 (2021 £221,000) in the year include costs assceinted with the development of identifiable
software products that ore expected 10 generate econemic benefits in excess of the costs of development.

Annual report for the year ended December 2022

E'000
Cost
At 1 January 2021 123,039
Additions -
Adj 1t 10 purch deration -
At 31 December 2021 123,039
Additions -
Adjustment to purchase consideration -
At 31 December 2022 123,039
Impalrment
At 1 January 2021 (8,443
mpairmant -
At 31 Dacamber 2021 (B,443)
Impairment -
At 31 December 2022 (8,443)
Net book volue ot 31 December 2022 114,596
Net book value ot 31 Tecember 2021 14,596

Alist of the principal trading cempanies in the Group ot 31 December 2022 con ke found in Note 12 to the Consalidated

Financial Staternents ond a complete list can be found in Note 42.

Annug| report for the yeor ended December 2022
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JFinancial Statements

Notes to the Company Financial Statements

40. Operating .ease Commitments

The total minimum lease Jayments under non-cancellable cparating leases are as follows:

Land and

Within one yeor 286 12 178 [
Between two and ive years BY? a5 B0 1
In more than five yaars 5Bt - 48 -

1,766 47 06 7

W1, Related Party Transactions

Details of related party transactions are disclosed in Note 29 of the Consclidated Financial Stotements.

42, Group Comg-anles

Below is a list of al compan es in the Group. All subsidiaries are 100% owned and all are incorporated in the United Kingdom,

unless otherwise indicated. In ad:

Subsidiary Country of Incorparation
Held directly;
The Mission Marketing Holdings Ltd **

Held indiractly:

April Six GmbH Germany
April ShInc. usa
April Six Ltd **

Agril Six (Mobility) Ltd **
Aprll Six Proof Ltd **

Aptil Six Pte. Ltd Singapore

Balicon Dog Lid

Bastin Day Wastlsy i d

Big Communications _td
Broy Lelna Ltd **

Broy Leina Productiors Ltd **

Bray Leino Sdn. Bhd, * Malaysia

on, the Company holds an indirect in-erest in Destination CMS Ltd (50%), treated as a jeint
venture. Unlass otherwise stated, the registared office of all companies is The Gld Sawm

igh, Barnstapla, EX32 ORN.

Registered affice

1/f, Rosental 7, Munich 80331, Germany

900 Kearny Street, Suits 700, San Francisco,
CA 91133, United Stotes of America

176 QOrchard Road #05 - 05, The Centrepaint,
Singapore 238843

100.6.04, 129 Offices. Block J, Jayc One. No. 724,
Jalan Universiti 46200 Petaling Jaya, Selangor
Darul Ehsan, Malaysia

10Q Annual report for tae year ended December 2022

42, Group Companies - continued

Subsidiory undertaking

Country of Incorporatian

Registered office

Bray Lelna Splash Ltd * Hong Keng
Bray Leino Splash Pte. Ltd Singapore
Bray Leino Splash Sdn, Bhd. * Malaysio

Fox Murphy Lid

Fuse Digltal Ltd

Influence Sports Ltd **

Jeliyfish Led

Joluxon Holdings Ltd **

Krow Agency Ltd **

Krow Communications Ltd
Livity Ltd **

Mongocse Sports & Entertainment Lid **
Pathfindr Ltd (80% owned) **
Populate Sociol Ltd **

RJW B Partners Ltd **

Robson Brown Lid

Solarls Healthcare Network Ltd **
Soul {Londor) Ltd **

Spark Marketing Services Ltd
({formerly Mongoose Promatians Ltd) (75% owned) **

Speed Communications Ageney Ltd **

Splash Interactive Ltd * Vistnam

Splash Interocti Ching

Story Agency Ltd (farmerly Chapter Agency Lid) **
Story UK Ltd &

The Mission Ltd

The Splash Partnership Ltd **

ThinkBDW Lid **

TMGPLC hsla Pte Ltd Singopore
(farmerly Bray Leine Singopore Pte. Ltd)

ThinkBOW Lt **
Zonr Ltd (formerly Mission Morketing Ltd}

Unit 1104, 11/F, Towar 1, Chaung Sha Wan Plaza,
833 Cheung, Sho Wan Road, Laf Chi Kok, Kewloon,
Hong Kong .

51 Tai Sang Ave, #04-04 Plxel Red, Singopore - B394

Ne. 308, Block A {3rd Floor}, Kalana Buginess Centre,
No. 97, Jalan 557/2, Kelana Joya, 47301 Petaling
Jaya, Selanger Darul Ehsan, Malaysia

Suite 13-01 Pear! Plaza Offices 5614 Dien Bien Phu
Ward 25, Binh Thanh District, HCMC, Vietnam

Room 1723, Rafiles City Shanghai, 268 Middie Xizang
Road, Huangpu District, Shanghai, Chine

1-1t, Atholl Crascent, Edinburgh, Scotland EH3 8HA

174 Orchard Rood #05G - 05, The Centrepeint,
Singopore 238643

* These subsidiaries ore 100% owned by Bray Leino Splash Pte. Ltd, which is 70% owned by The MISSION Group pic.

** These subsidiaries are exampt from the Companies Act 2006 requirements relating to the oudit of their individual

accounts by virtue of Section 4794 of the Act as The MISSION Group plc has guaranteed the subsidiary company

under Section 4W79C of the Act.

Annugl report for the year ended December 2022 10
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SAdditional information
Notice of Annual General Meeting

Note to the Notice of Annual General Meeting

A member entitled to attend and vote at the Annual
Genercl Meeting may appoint one or mora proxies

{who need not be a member of the Company) to attend,
spaak and vote on his or her behalf, A member may
appoint mare than one proxy in relation to the meeting
provided that each proxy is appointed to exercise the
rights attached to different shares. To appoint as your
proxy a parson other than the chair of the meeting,
ingert their full nome in the box on the Form of Proxy
accompanying the annual report. If you sign and return
the proxy form with no name inserted in the bex, the chair
of the meeting will be deemed 1o be your proxy. Where
you oppaint as your proxy someone other than the chair,
you are responsibla for ensuring that they attend the
meeting and are aware of your voting intentions. If you
wish your proxy to moke any commitments on your
behalf, you need to appoint someone other than

1he chair, and give them relevant instructions directly.

In order to be valid an appointment of proxy must be
completed, signed and returned in hard copy form by
post, by courier or by hand to Nevilla Registrars Limited,
Neville House, Steelpark Road, Haolesowan, West Midlands
862 BHD. The clesing time for lodging proxies s 12 noon
on Fridoy 1 June 2023. For the purposes of detarmining
which persons are entitled to attend or vote at the
meeting, members enhterad on the Company’s reglster

of members at dp.m. on Friday 16 June 2023 have the
right to attend and vote at the meeting.

CREST members who wish to appoint a proxy or proxies
through the CR=ST elect-onic proxy appointment service
may do sa for the AGM and any adjournment thereof

by using the procedures described in the CREST manual.

CREST personal members who have appointed a voting
senvice pravider(s) should refer to their CREST sponsor

or vating service provider(s), who will be able to toke the
apprepriate action on their behalf. In order for a proxy
appointment or instruction made using the CREST service
to ba valid, the appropriate CREST message (a “CREST
Pro»y Instruction”) must be properly authenticated

in accordance with Euroclear UK & International Limited's
specifications and must cantain the information required
for such instructions, as described in the CREST manual.
All messages relating to the appointment of a proxy

oF an instruction to d previously oppeinted proxy must
be transmitted so as to be received by Nevilie Registrars
Limized (ID: 7RAN) no later than 12 neon on Friday 16 June
2023. Normal system timings and limitations will apply

In re ation to the Input of CREST Proay Instructions.

It is therefore the responsibility of the CREST member
concatned to toke such action os shall be necessary

to ersura that a message Is transmitted by means

of tha CREST system, and where appliceble, their CREST
sponsar(s} or voting service provider{s) are referred,

in porticular, to those sections of the CREST manual
concathing practical limitations of the CREST system
and fimings. The Company may treat as invalid ¢ CREST
Proxy Instruction in the circumstances set out in Regulation
35(%3(0) of the Uncertificated Securities Regulations 2001,
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Company Secretary:

Bankers:

08733632

The Oid Sawmills
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PK¥ Francis Clark
Statutory Auditor
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Shakespears Martineau
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