{

~ Anglo American plc
istered number 03564138

 Integrated
Annual Report
2020

Lo

*********

OOOOOOOOOOOOOO



Re-imagining mining to
improve people’s lives

Transforming the very nature of mining for a safer, cleaner, smarter future.

Using more precise technologies, less energy and less water, we are reducing our
environmental footprint for every ounce, carat and kilogram of precious metal or mineral.

We are combining smart innovation with the utmost consideration for our people, their
families, local communities, our customers, and the world at large — to better connect
precious resources in the ground to all of us who need and value them.

And we are working together to develop better jobs, better education and better
businesses, building brighter and healthier futures around our operations in our host
countries and ultimately for billions of people around the world who depend on our
products every day.

Group performance

Revenue Underlying EBITDA® Operating profit Underlying earnings per share®

2020 $309bn 2020 $9.8bn 2020 $5.6bn 2020 $2.53
[ 2019 | $2996n [ (200 ] s006n [209 | s6.20n [ 20w | $2.75
Profit attributable to equity Net debt® Total dividends per share Attributable free cash flow®
shareholders
$21bn 2020 $5.6bn 2020 $1.00 2020 $1.26n
209 ] $3.56n [ 201 ] $4.66n [ 201 | s1.09 [ 2019 | s2.30n
Group attributable ROCE® Number of fatalities Total recordable case Level 4-5 environmental

frequency rate (TRCFR) incidents
)

17% 214 O
[(20 ] [(201 s [[201 | 221 0

0 Alternative Performance Measures

Words with this symbol * are defined in the Alternative Performance Measures section of the Integrated Annual Report on pages 246 to 250.



«  Our reporting suite

You can find this report and
others, including the Sustainability
Report and the Ore Reserves and
Mineral Resources Report, on our
corporate website.
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For more information, see
wwwangloamericancom/investors/
annuoi-reporting
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v FutureSmart Mining™
In order to deliver on our Purpose
we are changing the way we
, Mine through smart innovation
b across technology, digitalisation
. and sustainability.
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i To discover more about the

future of mining, see
wwwangloamericancom/ futuresmart/
futuresmart-mining
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Basis of reporting

The Argle Arnerican ple Imtegrated Arrual Negert for the year anded 31 Decembor 2020 s
poduced in comiplionte with WGegulations, Additionully, s Luve Congalid Ui &0t uiing
thie Guiding Piinciples ord Cuntent Chemznts sot ut in the Intcinotional bt grated Rejuiting
Council's <IR> Framework.

Integroted Noporting aims to domenstrato how cemponioc sroato value eustainably ovor
time, for o ronge of stakeholdera - conaistent with Anglo Americon's Murpose, business
approach and strotegy. This roport, tharefore, inoludes o asmpreheancive evarsow of Sur
materiol matters, in the ¢yes of our stakeholders, ond the impoct these motters have on the
value we crecte.

Measuring performance

Thraughout the Cuatogic Nepoart we use o rangs of finongial and nen finangigl measures to
wsatss uut EeHumance, A nuniber of Uhe financiol meosuies ore not defncd vida IFRG 50
ey civex Lt Rllenicdive Paformece Meosune s (AP ) W buoe che firned arich v aghaiegd
the purpose of each of these measures on poges 246 1o 250, where we provide more detail,
including reconciliations 1o the closest cquivalent mcasurc under IFRS. These APMs should be
wutsidered inwddition o, und nut us u sulstitute fu, v s supcniu o, LU Of fnwnciol
performonce, financial position or cosh flows reported in accordonce with IFRS.

Units

‘Tennos' are metric tons, Mt deneies million tenneg, ki’ denetos thoucond tonnor, ‘Met?
denotzs milion corats and ‘kaz’ denotes thousond aunces; ‘§ and ‘dollors’ denote LIS doline
and ‘cents’ denotes US cents.

Forward-looking stotements and third-party information

Thic degument ingludeg forward-lecking ctotements and third-paryy information, For
information regarding forward locking stotements pleosc refer to the IBC of this document.

Non-Financial Information Statement

We aim to comply with the Non-Financial Reporting
requirements contained in sections 414CA and 414CB of

the Companies Act 2006. The table on page 96 is intended
to guide stakeholders to where the relevant non-financiat
information is included within our Strategic Report. Further
information on the basis of preparation of our non-financial

, information can be found in our Sustainability Report 2020.
Non-financialinformation in this report includes subsidiaries
and joint operations over which the Anglo American Group
+has management or acts as operator. It does not include

_ independently managed operations, such as Cerrejon,

} Collahuasi and Samancor unless cpegifically stipulatod whero
there have been significant incidents. It also excludes De Beers'
nuti-managed joint operations in Narmibia und Bulswurnia.
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Strategic Report

Our business at a glance

Anglo American is a leading global mining company, with

a world class portfolio of mining and processing operations @
and undeveloped resources, with more than 95,000 people
Ki f nd th - Id.in 15 tri [IMAGE Our overview video gives a complete
WwOrking 1or us arou € world, In countnes. introduction to what we do and our
RE M OVE D] ambitions for the future

We provide many of the essential metals and minerals that are
fundamental to the transition to a low carbon economy and
enabling a cleaner, greener, more sustainable world, as well as
meeting the growing consumer-driven demands of the world's
developed and maturing economies. And we do so in a way

that not only generates sustainable returns for our shareholders,
but that also strives to make a real and lasting positive contribution
to society as a whole.

See huips.//youtube/6TraHzCTLYY

For more information, see our Tox and Economic Contribution Report
See wwwongloomerican.com/investors/annual-reporting

North Americq ............................... e

800 employees®?

$61m wages and benefits paid® —Canada @
$6m taxes borne @ .
$77m local procurement spend [lMAGE
: REMOVED]
- Brazil
3900 employees?
i $137m wages and benefits paid®
i $163m taxes borne®
$1,021m local proéurement spend
© Colombia
PEIU o rnrsesssiessssossssessesos s ® ®
400 employees®? @ Peru — Brazil @®
$60m wages and benefits paid®
$9m taxes bornet @ Chile

$1,091m local procurement spend

Product groups

© Diomonds

O Copper :
O Plotinun Gioup Meldls Ch||e
© iron Ore 3,800 employees®?

© Metallurgical Coal $381m waoges and benefits paid®

® Thermal Coal $490m taxes borne!

O Nickel and Manganese $1,280m local procurement spend

® Crop Nutrients
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Diamonds Copper PGMs Iron Ore

$417 million $1,864 million $2,555 million $4,565 million
Underlying EBITDA® Underlying EBITDA® Underlying EBITDA® Underlying EBITDA®

4% 19% 26% 47%

Group underlying EBITDA? Group underlying EBITDA® Group underlying EBITDA?® Group underlying EBITDA®
251Mct 2 greenfield projects 3,809 koz 370 Mt

Production (100% basis)®

Metallurgical Coal

Peru (Quellaveco) and Finland
(Sakatti)

647 kt

Production

Thermal Coal

Production: PGMs

Production: Iron ore ~ Kumba

Nickel and Manganese

24.1Mt (wet basis)

Production: Iron ore — Minas-Rio

Crop Nutrients

$50 million $(15) million $510 million $1million
Underlying EBITDA® Underlying EBITDA® Underlying EBITDA® Underlying EBITDA®
o)
1% 20.6 Mt 5% Corporate and other
Group underlying EBITDA® Production: Thermal - export Group underlying EBITDA® -
° $(145) million
16.8 Mt 435kt Underlying EBITDA?
Production: Metallurgical Production: Nickel
More detailed inf i d
3.6Mt B B foum i tne bsmass o revicws o

— Finland

Production: Manganese ore

and alloy

See poges 66-95

[IMAGE
— United Kingdom @ REMOVED]
@ ..................................................... Eu rope
2,400 employees?
$457m waoges and benefits paid®
$110m taxes borne™ .
$459m local procurement spend — Shanghai

— Australia/Asia

- 2,800 employees®?
$443m wages and benefits paid?®
$221m taxes bornet!

o Other Africa

4,500 employees?
$194m wages ond benefits paid®
$202m taxes borne

H $2,355m local procurement spend
— Singapore

$610m local procurement spend @
© Botswana Zimbabwe @ —— Australic @6
O Namibia ®
— South Africc 0000 ©

South Africa -

44,700 employees®?

$1,628m wages and benefits paid®
$1,626m taxes borne®

$3,175m local procurement spend

N
See poge 96 for footnotes.
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Strategic Report
Chairman’s statement

“It is our duty to be responsible and
responsive. Across Anglo American, our
employees made an exemplary effort in 2020
to not only safeguard each other and those

[IMAGE in our local communities, but to ensure our

REMOVED]

In an extraordinarily challenging year, Anglo American
demonstroted its resilience and agility, protecting our
employees and communities, sustaining operations and
progressing our major capital projects. At the same time,

we set ourselves demanding carbon neutrality targets, the
pathway to which is enabled through innovative technologies
that are playing a vital role in helping the company live up to
its Purpose of re-imagining mining to improve people’s lives.

WeCare - our response to Covid-19

As the global health emergency became clear, Anglo American
acted quickly to help protect our workforce from the spread of
Covid-19. Across the business, we implemented all the appropriate
health, hygiene and distancing measures to keep our people

safe and well, while maintaining the security and integrity of our
operations to ensure unimpeded economic activity for our supply
chain and flow of essential products to our customers.

We provided extensive support for our more than 95000 employees
and contractors throughout the various lockdown periods, ensuring
that everyone was able to focus on their health and safety, and
those of their families. We also rolled out a global health awareness
and support programme called WeCare, specifically to protect

the physical and mental health, well-being, and livelihoods of our
employees and host communities.

Recognising the vital role we play in so many, often remote,
communities close to our operations, we engaged with those
communities, as well as government agencies, to make sure we
could continue to provide and extend a wide range of essential
services and equipment, both during the pandemic and into
the vital economic recovery phase. From the provision of water,
electricity, housing and food, to support for teachers, students
and small business, as well as additional hospital facilities, beds,
medical equipment and personal protective equipment (PPE),

04 Anglo American ple Integrated Annual Report 2020

presence continues to benefit society.”

Stuart Chambers
Chairman

Re-Imagining mining to

Anglo American has stepped up and will continue to do the
right thing.

Safety

Lockdowns in certain countries put additional pressure on our
mining operations as they went through the phases of temporary
shut-downs and the subsequent re-opening and ramp-up of
operations. Such changes pose particulor safety risks, and it is
testimony to our safety systems and processes that Anglo American
achieved its best ever levels of safety performance in 2020.

I am, however, very saddened to report that two people died in
work-related incidents at our operations during the year, in South
Africa. Additionally, three people also died in operations that we
do not manage. In spite of recording the lowest number of fatal
incidents, a single fotality is always too many.

Safety is always uppermost on the Board's agenda and | am
encouraged that our Elimination of Fatalities Taskforce is making
headway in raising our safety performance. The Taskforce's learnings
are informing a more complete understanding of the causes of
serious incidents and are helping us to prioritise actions to eliminate
risk at, and in travelling to and from, the workplace.

Sustainable mining

When a phenomenon such as Covid-19 takes over our lives, it is easy
to relegate other matters to a background role. Climate change is
unguestionably the enduring issue of our age and Anglo American
has a cleor role to play, both in how we conduct our business and
the many metals and minerals we produce that themselves enable
a low carbon economy.

Anglo American set itself ambitious sustainability targets in 2018,
embedded in our Sustainable Mining Plan. Aligned with the UN's
Sustainable Development Goals (SDGs), the plan's three pillars of a
Healthy Environment, Thriving Communities, and Trusted Corporate
Leader map to the much-used 'ESG' acronym. We added to



these in the year, by committing to being carbon neutral across
the operations by 2040, and roughly @ third of the business by
2030, by which time we also aim to have met our standing targets
of a 30% improvement in energy efficiency, a S0% reduction in

the abstraction of fresh water, and a 30% reduction in absolute
greenhouse gas emissions.

Anglo American's FutureSmart Mining™ programme is playing

a major part in getting us to these targets, introducing new
technoelogics and digitiscd approaches that are making mining
safer and reducing its overall environmental footprint. Certain of
the physical processes of mining are giving way to automated
equipment that keeps people safely away from the rockface; dry
stacking can replace conventional wet tailings facilities; renewables
are replacing carbon-generated energy; and we are embracing
circular economy principles. We are also playing our part in
developing the hydrogen economy, including through investments
to use platinum group metals as the catalyst for new generations of
hydrogen electric transport.

Portfolio and performance

Anglo American performed well in 2020, particularly in the less
disrupted second half of the year. The commendable resurgence in
performance led by Mark Cutifani since he became chief executive
continued. Based on the more normalised second half of 2020, a
significantly improved portfolio of half the numiber of assets is today
producing 6% more product on a copper-equivalent basis, with
production per employee more than doubling.

Anglo American today has one of the most compelling growth
profiles in the industry, with considerable optionality, across a truly

of countries. What remains clear, however, is that the products
of mining continue to benefit from strong supply and demand
fundamentals, enhanced in many cases by the necessary drive
towards global decarbonisation and broad-based consumer
demand. While prices for many asset classes will likely continue
to fluctuate, | am confident that the trajectory for our business
is positive.

Governance

Mining companies often operate in remote areas where our
presence can significantly impact the socio-economic environment.
We are committed to ensure that what we do is beneficial both
during the life of o mine, and that we leave o positive and enduring
legacy for our workforce and host communities long after the mine
gates close.

It is not surprising — and indeed we welcome the fact - that
expectations of mining companies are being raised. This has long
been the case on the ground, of course, and is also now reflected
in the capital being invested in funds thot are increasingly applying
stringent ESG performance criteria. We engage extensively with
our current and potential investors on such matters, including in
the important work to determine a transparent and consistent
approach to measuring such performance.

Our employees also provide the Board with their perspectives. Our
Global Workplace Advisory Panel, comprising 12 employees drawn
from across our business, and chaired by our senior independent
director Byron Grote, held two virtual meetings during the year. Set
up in 2019 the panel is proving valuable in promoting understanding
of the concerns of employees and directors alike.

improve people’s lives

diversified mix of metals and minerals for which we see attractive
market dynamics. Many of those products are the essential raw
moterials needed for a cleaner, greener world, as well as to cater to
the consumer demands of the world's fast-growing population.

Central to that volume growth, our new Quellaveco copper mine in
Peru will boost our supply of one of the modern world’'s most needed
energy transition metals, while the Woodsmith crop nutrients project
in the UK, which we acquired in March, diversifies our portfolio further
with a large multi-nutrient fertiliser orebody that will offer a low
carbon alternative to many other fertilisers. Both of these projects
are progressing well. The business is also progressing its exit from

its remaining thermal coal operations in South Africa, likely via

a demerger.

Anglo American continues to generate healthy cash flows that we
are using to re-invest in our business and deliver sustainable cash
returns to shareholders. In 2020, the benefits of strong prices for
certain products and operational performance in the latter months
were offset by Covid-related and other operational disruptions in
the first half. For the year, revenue increased by 3% to $31 billion, and
underlying EBITDA decreased by 2% to $98 billion. Profit attributable
to equity shareholders was lower at $2.1 billion.

The Board has recommended a final dividend of 72 cents per

share, bringing our total dividends for the year to $1.00 per share,

in line with our 40% of underlying earnings payout policy. This
payment will bring our total cash return to shareholders to $6.1 billion
since mid-2017 | om pleased to see that Anglo American'’s Total
Shareholder Return (TSR) for the year was 16.2%, second among the
UK-listed majors, against the FTSE 100 at {11.4)% and the FTSE 350
mining index at 126%.

A volatile global economy

2020 saw volatility across world markets, in part due to fear and
uncertainty and also driven by protectionist behaviour in a number

Our Board

Boards must reflect an appropriate mix of skills, experience and
diversity — and we continue to refresh the Board as a whole as
tenures come to an end and to suit the business that we govern.
Succession planning for both the non-executive and executive
directors is a critical and ongoing cycle of work.

As part of that continuous renewal, there were several non-
executive director changes in 2020 and into 2021: on 1 January 2020,
Nonkululeko Nyembezi joined the Board. Following the conclusion

of the AGM on 5 May, Dr Mphu Ramatlapeng stepped down

after almost seven years. Jim Rutherford also stepped down on

31 December, after seven years. Elisabeth Brinton will join the Board
on 1 March 2021 and Hilary Maxson will join the Board on 1 June 2021.

In 2020, great care was taken to assure continuity in the Board's
proceedings. A full schedule of meetings, including those of the
Board's committees, was held as planned, albeit in a virtual
environment. More information on the Board's discussions and
decision-making can be found on pages 110 and M.

Thanks

I would like to thank all our employees, the senior management
team and our Board for their adaptability and resilience and
their unremitting efforts in helping drive our business forward in
accordance with our Purpose and Values.

Our Strategic Report

Our 2020 Strategic Report, from pages 2 to 96, was reviewed and
approved by the Board on 24 February 2021.

[IMAGE
REMOVED]

Stuart Chambers
Chairman
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Chief Executive's statement

In 2020, we saw much of the world tested to its limits. In
dealing with the pandemic, | am immensely proud of how our
team of more than 95,000 people across Anglo American
pulled together to do what's right for each other, for our
many stakeholders across society and for the business.

We showed considerable speed, agility and resilience in helping
to keep people and communities safe while supporting business
continuity, Our global WeCare response programme is centred
around our employees and our host communities — working to
protect both physical health and mental health; and to support
many aspects of lives and livelihoods in our host communities.

We worked with host governments and communities to build on
our already extensive role in the often remote rural areas where
we operate. From the supply of energy and water, to schools,
healthcare, and the basic economic engine that supports many
local businesses, we have stood in partnership and done the right
thing with those who need us most. Looking at the full year, never
have we felt more committed to our Values, or guided by our
Purpose of re-imagining mining to improve people’s lives.

Safety

The safety of every individual is always front of mind. While our
safety performance has been completely transformed over the last
seven years, we are not yet where we need to be.

Our determination to achieve zero harm is our most pressing
challenge. Making sure every employee returns home safely at the
end of each day drives our thinking and behaviours across the
business. It is with this mindset that we have reduced fatal incidents
by 87% since 2013. However, we still experience serious safety
incidents — such as the gas ignition at Grosvenor in May in which
five colleagues were seriously injured - as well as fatal incidents.

In 2020, and after eight fatality-free months at our managed
operations, two people lost their lives at work, one in each of our
PGMs and thermal coal businesses in South Africa.

We are unconditional about safety and every loss of life is tragic.
We will not rest until zero harm is achieved and sustained across our
business. We have shown it can be done for long stretches of time
and now we must make it permanent. Our focus on elimination of
fatal incidents also extends to our non-managed operations, where
three losses of life in PGMs joint operations were reported.

In recognising material progress, the Elimination of Fatalities
Taskforce that we launched in 2018 has been central to our
improvement and is being stepped up in our quest for zero harm.
In 2020, we recorded another important step with an all-time-low
total recordable safety rate, being a 60% improvement since 2013.

Financial performance

Underlying EBITDA for the year of $9.8 billion, a 2% decrease,
recognised the effects of the early months of the pandemic and
operational disruptions at our Grosvenor mine and in our PGMs
business, mitigated by second half production recovery and the
increasingly strong price environment for iron ore, copper and PGMs
in the last few months of the year.

Despite 10% lower total production volumes, we increased our
mining EBITDA margin® to 43%, supported by solid cost control, a
strong contribution from Marketing and price strength in many of our
products. Operating profit decreased by 9% to $5.6 billion, with profit
attributable to equity shareholders amounting to $2.1 billion, a 41%
decrease.
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We generated attributable free cash flow of $1.2 billion, a 47%
decrease, due largely to a temporary increase of working capital
and our investments in the business. Our return on capital employed
of 17% was above our targeted 15% through-the-cycle return.

We are resolutely committed to capital allocation discipline and

to maintaining a strong and flexible balance sheet. At the end of
2020, net debt of $5.6 billion, or 0.6 x underlying EBITDA, reflects the
growth investments we are making, largely offset by strong cash
flow in the second half of the year.

Combined with the proposed final dividend payment of 72 cents
per share, total dividends paid to shareholders in respect of 2020
will amount to $1.00 per share, in line with our policy of paying out
40% of underlying earnings. Anglo American will, by May 2021, have
returmned $6.1 billion to shareholders since mid-2017. On a relative
basis, our strong TSR for 2020 of 16.2% significantly outperformed the
FTSE 100 index which saw & negative return of (11.4)%.

Operating performance

We continue to deliver material business improvements, building
upon the stable platform provided by our Operating Model — raising
efficiency and productivity — our invigorated marketing approach,
and through the deployment of FutureSmart Mining™.

We have increased our mining EBITDA margin from 30% in 2012 to
43%, despite a lower commodity price basket, and we are heading
towards our longer term target of 45-50% through our balanced
investments in business improvement, technology and quality
growth. Since 2013, we have delivered and embedded substantial
underlying improvement and we are on track to deliver our targeted
$3-4 billion annual run-rate of improverment over the five-year
period to 2022. Combined with growth project delivery, we are also
benefiting from a suite of technologies and digital approaches,
integrated with our Sustainable Mining Plan, that are providing the
step-changes to how we mine, process and market our products,
while also minimising our environmental footprint.

Strategy: Portfolio

Our diversified portfolio provides us with a well sequenced range
of high-return growth options. During the year, we have continued
to shape our portfolio around products that support a low carbon
economy and consumer demand - from everyday essentials

to luxury.

We are still on track to deliver first copper production from the new
Quellaveco mine in Peru during 2022. Our addition of the Woodsmith
crop nutrients project in the UK, as we progress towards exiting our
remaining thermal coal operations in South Africa, exemplifies our
approach towards upgrading the overall quality and fong term
resilience of the business.

Our commitment to the responsible production of premium quality
metals and minerals tailored to customers’ requirements is well
aligned with the rapidly evolving needs of a consumer-driven

world and its growing population. And the transition to a greener,
decarbonised world is focusing efforts to deliver the full promise of
renewable energy and zero emission transport — again supported
by our suite of base and precious metals and our pioneering work to
help realise the potential of hydrogen for transport and integrated
clean energy systems.

Strategy: Innovation

In tune with our Purpose, we have set out a very different future
for mining. Broad innovative thinking, enabling technologies,
and collaborative partnerships are coming together to shape
anindustry that is safer, more sustainable and efficient, and



"Anglo American has set itself apart -
offering a high quality, differentiated
investment proposition of growth in a mix
of responsibly produced premium products

that are fundamental to enabling a

low carbon economy and supporting

global consumer demand.”

Mark Cutifani
Chief Executive

harmonised with the expectations of society, including our
commitment to the ethical supply of metals and minerals that
billions of consumers rely on in their everyday lives.

Our technology and Sustainable Mining Plan work is intrinsically
connected under FutureSmart Mining™ — with three Global
Sustainability Pillars of Healthy Environment, Thriving Communities
and Trusted Corporote Leader structured to drive environmental,
social and governance leadership.

In 2020, having met our GHG reduction target a year early, we
committed to carbon neutrality across our operations by 2040.
FutureSmart Mining™ is key to achieving this milestone. We are
applying technologies that more precisely target the desired metals
or minerals, requiring less water, energy and capital intensity, and
producing less waste in the process. In parallel, we are digitising at
pace, transforming data into predictive intelligence, leading towards
safer, systemised and self-learning operations.

The tools and processes we have today will not take us all the
way to carbon neutrality — which is why new energy technologies,
including hydrogen, will play a crucial role. In a first for our industry,
we will trial o hydrogen fuel cell haul truck at our Mogalakwena
PGMs mine in South Africa loter this year, proving up a technology
that can drastically reduce diesel emissions from mines all over
the world.

Although many of our Scope 1 and 2 environmental targets rely
on the technologies we are deploying, we are also evaluating
partnerships with our customers, particularly in the steelmaking
industry, to help address our Scope 3 emissions, identifying
shared ambitions to reduce emissions by making best use of our
respective capabilities.

Partnerships built on trust are key to so many aspects of our industry.
Our work with development experts to help create diversified

and sustainable economic octivity — such as the Impact Catalyst
initiative in Limpopo Province in South Africo ~ is a tangible example
of our approach in action.

Strategy: People

We say ‘people are the business’. Our people are a major
differentiator of our business and they are the engine behind
everything we do. We strive to create safe, inclusive and diverse
working environments that encourage high performance and

[IMAGE
REMOVED]

innovative thinking. Engaging with our people and building a
team-based culture is a priority for every leader, making sure that
every person has what they need to give their very best and feel
safe and supported. In addition to traditional surveys to identify
areas where, for example, we need to do more to ensure that
colleagues feel cared for and respected, we have now deployed an
app for all employees, which will be invaluable for both outbound
communication and inbound feedback.

As part of our efforts to both listen to employees and for their
insights to be heard and considered by the Board, our Global
Workforce Advisory Panel met remotely twice during 2020. The panel
is made up of employee representatives from across our business,

is chaired by our senior independent director, Byron Grote, and has
provided invaluable perspectives to the Board's deliberations on
culture and the effectiveness of the management team in building
an engaging workplace and motivated workforce.

It is our pecple who are responsible for delivering our performance,
who engage with our stakeholders across the board, and who are
unfocking our full potential. | thank them all.

Mining with purpose

Reflecting on Anglo American today, | see a continuously improving
business, building resilience and delivering competitive results, and
well positioned to meet the high expectations of our full breadth of
business and societal stokeholders.

This is also a purposeful business, with strong values. Looking

aheod, we all have o responsibility to work together to help rebuild
economies and protect our natural world. To those ends, many of
the products of mining play an ever more essential role in improving
people’s lives, integral to which is making our planet a healthier
place. Mining has a safer, smarter future, supporting modern life, and
doing so sustainably. That is the future we are all working towards.

[IMAGE
REMOVED]

Mark Cutifani
Chief Executive

See page 96 for footnotes.
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Strategic Report

Purpose to Value

Guided by our Purpose — re-imagining mining to improve people’s
lives — our strategy is to secure, develop and operate a portfolio
of high quality, long life resource assets. We then apply innovative
practices and technologies in the hands of our world class people to
deliver sustainable value for all our stakeholders.

Our Values

Anglo American's Values and behaviours are at the heart of everything we do. Guided by our Purpose
and our Values, we enable high performance and purposeful action. Our Values and the way in which
we, as individuals, are expected to behaove are the foundation of our Code of Conduct.

N2

a X05-
Integrity Accountability Collaboration Innovation

Care and
Respect

Our strategy

Across every aspect of our business, we are
thinking innovatively about how we work to
ensure the safety of our people, enhance
our sustainability performance, and deliver
industry-leading margins and returns. We are
developing a replicable model of differentioted
practices and capabilities that is designed to
deliver superior value to all our stakeholders
from assets that are in our hands.

The quality and long life of our mineral assets
are the foundations of our global business.

Purpose

We actively manage our asset portfolio
to improve its overall competitive position,
providing products that increasingly support
a fast-growing population and a cleaner,
greener, more sustainable world.

Re-imagining
mining to improve
people’s lives

@ For more on Portfolio
See pages 20-27
@ For more on Innovation
See pages 28-41

Our people are critical to all that we do: we create working environments
and an inclusive aond diverse culture that encourages and supports high
performance and innovative thinking. The partnerships we build, both
within Anglo American and with our stakeholders — locally and globally —
are central to maintaining our regulatory and social licences to operate
and our sustained commercial success.

® For more on People
See pages 42-49

Capital allocation
Underpinning our strategy, we have a volue-focused
approach to capital allocation, with clear prioritisation.
@ Formore on Capital allocation
See pages 50-51

Socio-political
To portner in the benefits of

People
To create o sustainable

Environment
To minimise our impact

Safety and health
To do no horm 1o our

Measuring delivery
of our strategy

Q@ o

We track our strategic workforce on the environment . mining with local communities competitive advantoge

progress holistically ~ spanning and government through copable people ond

non-financiol ond fincnciol X ! . an effective, purpose-led,
Production Cost Financial high perfosmance culiure

performance - and throughout
the year using KPlIs thot are bosed

on our seven pillors of value: voluoble product

To sustainably produce

To be competitive by

®

operating os efficiently

s possible

To deliver sustoinable returns
to our shoreholders

Delivering sustainable value for all our stakeholders

@ For more on stakeholder engagement, see poge 13

Anglo American's directors’' remuneration policy is designed to encourage
delivery of the Group's strategy and creation of stakeholder value in a
responsible and sustainable manner, aligned to our Purpose.

Balanced reward

08 Anglo American plc Integrated Annual Report 2020

@ For more on remuneration, see poges 123-147

@ ForourkPls
See pages 58-59

The main elements of the remuneration package are basic salary, annual
bonus and Long Term Incentive Plan (LTIP).



Anglo’Americaniis'rezimagining mining to;improve
people’siives! FutureSmart-Miningg

Mining has a'smarterfuture!
to sustainableiminingYlechnologies and digltalisalion,wiil

gnergy,und lesswater,
fundamentally,change,how,we mineYprocessymove,and
We dre combining smartiinnovationwith the utmosticonsideration MGIKET UL PIOGUGTS!

for,our;peoplextheinfamiliestiocalcommunitiesfour,customerstand} - i »

the world Gtlarge o Datter connect Integ.rol tO 'FutureSmcrt Miningprour Sustqmcble'Mmlng

BToLNG T0'aILOf d5 WHO e e d Ond W ale them) Ploq is designed,to tacklethe;most: pressmg'enwronmentol,
social.and governancechallengestiticomprisesimutuaily

And,we are,working togetherto'develop.bettenjobsibetter

education'and betterbusinessesibuilding brightenand heolthier,

futures’tiound ounoperations’in‘ounhosticountriesiand ultimately

for,bllllons of people tround the,world who depend on‘ourproducts

ySweare bringing .our,Purpose;to,lifelis
through FutureSmartMininggfouninnovationgled approach

Employees
ith | e doYAnd f. mind i

Anglo American contributes to economies and society.both

out people.to wuiklsafely every dayiwe believeltoolthat creating on j t i
Inclusive and diverse,working environment ond culture that encourages’and opportunities we generateYand the education and community health

initiotives we support?
competitive advantage!

2.8 billlon gﬂﬁ) willi®n

managing the Covid=19 pandemiclwe

Tetelteres o ToRelmEEEs e

[IMAGE oenefitstpaid]

WeCare'lt has been designed specifically,

REMOVED] -
[Communities)

q

We manage,the relationship withour,

responding to theirneeds and priorities!

host communities through our recently updated social performance system)

A1
= million

e Jotol[Corporgielsociall
S inVestrent(ES)

$10.0 Eoa

spentiwithllocallstppliers] offtotal] of Tex
0] gis mﬁ%ﬂ?’@m @=__=@
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Strategic Report

Qur Business

Our inputs

How we create

[IMAGE
REMOVED]

shared value

Anglo American draws upon a
number of key inputs that, through
targeted allocation, development,
extraction and marketing, create
sustainable value for our full range

of stakeholders.

For our KPIs
See pages 58-59

Ore Reserves and Mineral Resources: We have
high quality and fong life mineral assets across ,
our businesses and across a wide geographic
footprint, providing a suite of orgonic options
for delivering value over the long term. Our
Discovery teams work to discover mineral
deposits in a sofe and responsible way to
replenish the resources that underpin our

future success.

Know-how: We link our industry-leading
technical and market knowledge across the
Group to reclise even greater value from our
resource base and optimise mine production
plans to ensure we provide products reliably to
our customers around the world, meeting their
specific technical and logistical requirements.

Relationships with stakeholders: Open and
honest engagement with our stakeholders is
critical in gaining and maintaining our social
and regulatory licences to operate. Working
within our social performance fromework, it
is our goal to build and sustain constructive
relationships with our host communities and
countries that are based on mutual respect,
transparency ond trust.

Other natural resources: Mining and processing

- activities have long been major users of woter

and energy. Our technical and sociol expertise
combine to provide advice and support to
our operations to mitigate their woter and
energy requirements, while also developing
new technologies that have the potentiol

to significantly reduce our physical and
environmental footprint.

Plant and equipment: Our procurement and
technical teams form strong relationships with
major suppliers to deliver tailored equipment
and other solutions to enable best-in-class
operating performance and cost-effectiveness.
We implement inclusive procurement policies
that support suppliers based in the host
communities close to our operations — making
a significant socio-economic contribution, as
well as fowering logistics costs.

Financial: Our strong focus on productivity, cost
discipline and working capital management
helps to drive sustainable cash flows. Our
financial resources are allocated to where they
can deliver optimal financial returns.

Materiality and risk

Identifying and understanding our
material matters and risks are critical
in the development and delivery o
our strategy. :

@ For our material matters
See pages 14-15

@ For our principal risks
See pages 54-57

Governance

Our governance controls ensure that
we respond effectively to those matters
that have the potential to cause
financial, operational and reputational
harm to our business, while acting
ethically and with integrity for the
benefit of all our stakeholders.

@ For our Governance Report
See puges 98-148

Model

Our value chain

We will invest in those points in the value
chain that provide us with the best return

on our investment, while striving.to meet the
highest environmental, social and governance
stondards. Sustainable financial value can
only be created by protecting the value of our
natural and human resources.

Discover: Our exploration geologists search for
and discover new sources of the metals and
minerols that make our modern lives possible.
We benefit from developing and using world
closs expertise and leading technologies,
often that we hove developed ourselves, to
find deposits we con develop and mine in @
safe and sustainable way.

Plan and build: Before we put a spade in the
ground, our geologists and engineers work
together using virtual mine planning systems
to design the most effective, cost-efficient
and environmentally sound construction and
operational mine plans.

Mine: In extracting the products that we

all need in our daily lives, we draw on more
than 100 years of mining experience. Safety
comes first: our whole way of working is
focused on zero harm. We plan for the
lifecycle of the mine and beyond, and use
our own technologies for reducing waste and
protecting the natural environment.

Process: By processing, converting and refining
our raw materials, we produce what our
customers need. Our processing technologies
also enable us to reduce waste, save water,
increase efficiency, drive innovation and,

by adding value to our products, support
economic growth in the areas around where
we mine.

Move and market: After processing, we then
transport our metals and minerals to where
they are needed, to our customers. We use
the latest technologies to co-ordinate and
optimise our global shipping needs. And we
use our scale and detailed knowledge of the
markets for our products to offer our customers
a stable supply to their exoct specifications —
adding value for them every step of the woy
and, ultimately, for the billions of consumers
who rely on our products every doy.

End of life plan: We don't only plan for the
lifecycle of the mine - we also take great
care to look beyond and determine the
rehabilitation of the site and the ongoing real
benefits for local communities, long ofter the
mine is closed.

Our Values
Safety

L.

Integrity

Accountability

Collaboration Innovation
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Outputs

driven.demands of,developed and. maturing,economies.
the steelmaking

Elwith crop nutrients in'gdevelopmentiand thermal coal

operations planned fordivestment!

fresh.water,and energyfas well as’atmospheric emissions
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Production in‘2020
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[AYInspecting a De Beers diamond IR Examining a drill core at our,
Sokatti project in Einland]

Outcomes

As we strive to deliver attractive and sustainable returns,

we are also focused on the many forms of value creation
we can offer to our diverse range of stakeholders. Through
our business activities - employing people, paying toxes

to governments and procuring from host communities — we
make a significant and positive contribution to the countries
where we operate. We work alongside our customers to
understand their specific needs and reliably deliver the
responsibly mined products they require.

Beyond our direct mining activities, we create and sustain
jobs, build infrastructure, support education and help
improve healthcare for employees and local communities.

Why? Anglo American is a responsible global business

and our employees want and expect us to play our

part and do the right thing. This approach is central to
maintaining our social licence to operate and being a truly
sustainable business.

Suppliers

$10.0bn

Local procurement
expenditure

Investors

$1.2bn

Dividends paid and proposed

Host countries

$2.8bn

Taxes borne

Local communities

137,777

Jobs created and maintained
through enterprise
development programmes
since 2008

Employees

$3.4bn

Wages and benefits paid

[IMAGE
REMOVED]

[IMAGE
REMOVED]

A Moranbah North trainee 2 Inrural South Africa, crops thrive
underground miner Lil Shanley. after we installed o borehole.

How we measure the value we create

@ Safety and health G Environment @ Socio-political

o People

@ Production e Cost @ Financial

@ For our pillars of value

¢

Anglo American’s Values and behaviours are at the heart of everything

we do. Guided by our Purpose and our Values, we enable high performance

and purposeful oction.

See poge 8

Our Values and the way in which we, s individuals, are expected to behave
are the foundation of our Code of Conduct.
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Strategic Report

How we make decisions

In line with best-practice corporate reporting,

Anglo American’s Integrated Annual Report includes a
comprehensive assessment of the principal risks facing
the business, as well as those matters that we and our
stakeholders believe have a material bearing on the
success of the business in the near and long term -
beginning with safety and environmental sustainability.

Insightful and considered strategic decision-making

Insights Board review

Stakeholder - Chief executive and senior

By engaging with our stakeholders and being aware of their
perspectives, and by understanding the risks we know we face, we
are bettér placed to make informed decisions that help support the
delivery of our strategy.

engagement and
topics raised

@ Seepoge 12
Material matters
@ See pages 14-15

Global trends
@ See poges 16-17

Principal risks
@ See poges 54-57

management team formulate the
Group's long term strategy.

In addition to regular discussion on
strotegic topics, the Board dedicates
a full meeting to a discussion of the
Group’s strategy, addressing critical
short, medium and long term issues.

Board approves critical strategic
decisions and endorses the Group's

strotegy.

Board reviews progress of delivery

Strategy

To secure, develop ond

_ operate a portfolio of high

quality ond long life mineral
assets, from which we will
deliver leading shareholder
returns. We achieve this
through innovative practices
and technologies - in the
hands of our world class
people ~ towards our
common:Purpose.

@ For more on our strategy
See page 08

Capital allocation

Underpinning our strategy,
we have o value-focused
approach to capital allocation,
with clear prioritisation:
sustaining capital to maintain
asset integrity; payment of
base dividends, and then the
allocation of discretionary
capital to either growth
investments, upgrades to our
portfolio, or additional returns
to shareholders.

For more information on our capitat

of Group's strategic goals, as well
as periodic business unit strategic
reviews.

For more on Board activity
See pages 10-1M

Determining what is important

Identifying and evaluating matters that are of common material

interest to our stakeholders and to our business, and understanding

how they may affect our ability to create value over time, are

integral to our planning processes and help support the delivery of
.Anglo American's strategy.

At the heart of decision-making

Consideration of the wide spectrum of stakeholder and
environmental interests is firmly embedded into Anglo American’s
cuiture, governance structures and management systems and is
guided by our Purpose. Stakeholder concerns and considerations
therefore feature prominently in the discussions of our Board
meetings and those of its committees.

12 Anglo American ple integroted Annual Report 2020

allocation opproach
See pages 50-51

[IMAGES
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The Board, through its role in setting the tone from the top, provides
leadership to the Group and is responsible for promoting and
safeguarding the long term success of the business, supporting the
executive management team in its formulation and implementation
of the Group’'s strategy.

The duties of directors with regards to ensuring there is effective
dialogue between the Group and its shareholders and stakeholders
are broadening in scope, while society's expectations of company
boards also continue to grow. At Anglo American, those matters
considered by the Board and our stakeholders to be of material
importance, and the views of our stakeholders in relation to

those matters, are integral to the Board's discussions and
decision-making, including in relation to the Group's strategy and
its evolution.



Strategic Report
How we make decisions continued

Understanding our stakeholders

Healthy stakeholder relationships help us to better Anglo American’s stakeholders include our host communities,
communicate how our business decisions, activities governments, employees, customers, business partners,
and performance are likely to affect or be of significant multinational organisations, industry peers, broader civil society,

trade associations and suppliers, in addition to our shareholders
who own the business. In some instances, we work with
representatives from multi-stakeholder initiatives to provide a more
collaborative and holistic view on the issues facing our industry.

interest to our stakeholders, and provide the opportunity
to co-create effective and lasting solutions to business
and other challenges.

Stakeholder

Investors

Employees
and unions

Communities

Suppliers and
contractors

Civil society
(NGOs, faith
groups and
academia)

Customers

Governments
and
multilateral
institutions

Industry
associations

How we engage

The Group, through its investor relations team, has an active engagement
programme with its key financial audiences, including institutional shareholders.

Any significant concerns raised by a shareholder are communicated to the
Board. The Board receives a briefing at each meeting from the investor relations
department. The chairmon olso hosts meetings with some of the company’s
largest institutional investors through the year.

The Group undertakes global employee engagement surveys, the results of
which are communicated to executive management and the Beoard.

The Group's Global Workforce Advisory Panel, made up of 12 employee
representatives and chaired by our senior independent director, Byron Grote,
meets during the year to discuss a range of topics. Feedback from the meetings
is shared with the Board and the Group Management Commiittee.

Every business unit has formal points of contact for union engagement and
material matters ore routinely reported to various boards.

The Sustainability Committee receives a report on social performance and
community issues ot each meeting. The Board is also updated on specific
community engagement via presentations from business unit leaders,

The Board visits operations, with such visits often including engagement with
local community representatives.

We also have a Groupwide procedure for reporting social incidents and
grievances and all Level 3-5 social incidents are reported to, and discussed by,
the Board.

The Group engages with suppliers through several channels, including supplier
events; local and host community procurement and small business development
initiatives; and our sustainable and responsible supplier programme.

Material matters ore reported to the Board through the chief executive's reports.
Material supply contracts are approved by the Boord. Reports to the Board
from the technical director and business unit leaders contain updates on
contractor management.

The Group's engogement includes one-on-one interactions (including with
the chief executive), various multi-stakeholder initiatives and portnerships;
and open and ongoing dialogue on tax transparency. The Group hosts SDG
accountability dialogues which bring together a cross-section of stakeholders
{including NGOs) around our performance reloted to SDGs. Any key concerns
or trends from these engagements are reported to relevant executive ond/or
Board structures.

Anglo American participotes in the global Mining and Faith Reflections Initiative
and the South African multi-faith ‘courageous conversations' initiative.

Cur Morketing teams engage with customers through direct personal
engagements and via business and industry forums.

The CEO of Marketing provides an annual update to the Board on the Group's
Marketing strategy and activities, including customer engagement. The Board
also receives a regular update on commodity markets from the Marketing team.

Group engagement includes: foce-to-face meetings with local and national
government representatives; diclogue and ongoing advocacy work ~ both
directly and through industry bodies; and participation in inter-governmental
aond multilateral processes.

The Board receives a report on key geopolitical developments in the Group's
operating jurisdictions ot each meeting, as well as updates from the chief
executive on government engagement.

The Group participates in more than 130 industry associations worldwide. The
Group's participation is directed by our International and Government Relations
Policy. The chief executive reports any matters of significance to the Board.

What was important in the year

- The Group's response to Covid-19

- Climate change strategy and targets, including carbon neutrality
- Progress towards our exit from thermal coal

- The acquisition of Sirius Minerals Plc

- Cultural heritage

- Tailings management, including a global industry standard

- Support for coping with challenges of Covid-19, including controls
and protective measures

- Mental health and well-being

- Changed working conditions related to Covid-19 and effective
virtual working

~ Reinforcing critical controls for working sofely

- Proposed changes to our operations, working conditions or practices

- Response to Covid-19

- Collaborative Regional Development
- Socio-economic development

- Community heaith

- Livelihoods and job creation

- Community education

- Land access and resettlement

- Community engagement forums

- Social incidents

- Covid-19 supply risk mitigotion measures

- Increasing procurement opportunities for host community suppliers

- Protecting the safety, health, well-being, human rights and dignity of
employees of contracting companies and suppliers

- Climate change and mitigating the environmental impacts of mining

- Responsible governance and respect for human rights

- The role of mining companies in addressing the impacts of Covid-19

- Investing in social and community development

- Inequality

- Gender-based violence

- Mining and the future of work

- The circular economy

- International and industry tax reforms, transparency, and
sustainability

- Delivery of product on agreed terms

- Evidence of environmentally and socially responsible performance
and risk management

- Participation in responsible mining certification systems, such as IRMA

- Complionce with mining licence and related requirements
-~ Contribution to national and international developmental priorities
- Taxgation policy, including national and international tax reforms
reloting to digitalisation, transparency, and the environment
- Wider sustainability and development agenda, including
climate change
- The role of mining componies in addressing the impacts of Covid-19
~ Permitting of new technology in areas of influence

- Contributing constructively in business initiatives, with the aim of
enhancing the collective business interest

- Contributing to shared responses to challenges faced by
governments and societies in host jurisdictions

- General knowledge sharing on our approach to managing
material issues

Anglo American plc Integrated Annual Report 2020 13



Strategic Report
How we make decisions continued

Our material matters

Determining what is important

Identifying and evaluating matters that are of common
material interest to our stakeholders and to our business,
and understanding how they may affect our ability to create
value over time, are integral to our planning processes and -
help support the delivery of Anglo American’s strategy.

Our process for determining those matters involves consultation,

analysis and approval. The consultation process in 2020 included
an integrated materiality analysis that took place in tandem with

the comprehensive sustainability materiality process that is carried
out every three years. The process was led by a third party and
incorporated in-depth interviews with a range of internal and
external stakeholders, in addition to extensive desktop research.
Following the stakeholder interviews, a third-party-led validation
workshop took place where subject matter experts from across the
Group were asked to validate and prioritise the matters identified as
most material to Anglo American. The final list was then approved
by the Group’'s leadership and the Board.

Desktop review

[IMAGES
REMOVED]

Prioritised internal
stakeholder selection

Market areas
Geographic zones
Internal business functions

Senior leaders

Long list of potential material topics validated
with internal subject matter experts

External
stakeholder selection
Customers NGOs
Partners Government and
Employees policymakers

Development banks and

Local community .
advocacy organisations

representatives

Suppliers Investors

Interviews with internal and external stakeholders to prioritise list of material matters

Validation workshop with senior leadership to finalise the prioritised list of material matters

Material matters reviewed and approved by executive management

Material matters reviewed and approved by Board

Material matters in 2020

The matters identified through our materiality process were noturally
numerous and wide-ranging. In order for us to report against these
material matters effectively and demonstrate how they affect the
delivery of our strategy, we have set them out under the headings
listed in the table opposite. The global pandemic that emerged in
early 2020 featured throughout the stakeholder discussions and the
desktop research, and we have therefore not sought to categorise it
in the table, but instead recognise its impact across many aspects
of our business throughout this report.

Further analysis of our materiality process can be found on the
Anglo American plc website
wwwgangloamaricon.com/sustainability/opproach-and-policies
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Each material matter covers a numiber of topics and issues, and
some also intersect with specific principal risks facing the Group, as
identified in the Group Risk Register. Principal risks are those risks, or
combination of risks, that would threaten the business model, future
performance, solvency or liquidity of Anglo American and are shown
with the following symbol (). An analysis of the Group's principal
risks, including mitigation strategies, can be found on pages 54-57
of this report. All topics shown in the table opposite are considered
important by our stakeholders and by the Group, with those topics
considered of the highest importance and most material highlighted
in bold.



Matters identified as material to our stakeholders and our business

Materiol motters

Description

Topics included

Areas of impoct

Addpting a zero
mindset

Protecting the safety and health of employees, contractors, local
communities and other stakeholders is o fundamental responsibility for
all mining companies. A safe and healthy workforce tronstates into an
engoged, motivated and productive one that mitigotes operational
stoppages, and reduces potential legal liabilities. We recognise that
the end of a mine's operational life is far from being the end of its sociol
and environmental impact and we work to ensure we close mines in

o way that leaves o positive, healthy and sustainable legacy. The
monitoring ond management of tailings storage facilities {TSFs) and of
water consumption and discharge are not only a major factor in legol
complionce and permitting, but also ploy a significant role in improving
the balance of value from mining for our local stakeholders.

Occupational safety and healtht;
responsible mine closure and
divestment; and mineral residue
management (tailings)t

Strategic elements

Pillars of value

06000

Tackling climate
change

Climate change has become the great defining issue of our time, and
understanding its effects on our business and how they may impact our
value chain is vital if we are to optimise the opportunities associoted
with the transition to a low carbon future.

GHG emissionst; energyt; and
the impact of climate change on
Anglo Americant

Strategic elements

00

Pillars of value

00600

Protecting our natural
environment

We are stewards of the land and ecosystems around our operations.
Our vision is a healthy environment, where not only do we minimise
impact, but we deliver positive and lasting environmentol outcomes ~
in biodiversity, for example.

Circular economy; biodiversity;
watert; woste monagement;
and air gquality

Strategic elements

Pillars of value

00

Playing our role

Local communities and host governments rightly expect mining to
bring significant economic benefits, and our goal is to leave host

Social performance (including
community relations, socio-economic

Strategic elements

In society communities and governmenits better off than when we arrived. development and cultural heritoge); o o o
Anglo American aims to create thriving communities by acting as ethical value chain; responsible and  Pillars of value
a catalyst for enduring economic prosperity through employment, inclusive supply chain; total economic Q O @ 6 @
ond by creating a more inclusive supply chain that generotes shared contribution {including tax);
sustainable prosperity in the communities around our operations, and business conduct and ethicst;
o collaborative approach to regional development to drive sustained  and humaon rights
economic diversification.
Acting in an ethical, responsible and transparent manner is
fundamental to Anglo American realising the significant business
benefits gained from building trust as a corporate leader through
constructive relationships with all our business stakeholders, and to
maintaining our socio-political licence to operate.
Helping our To deliver on our strategic business objectives, we rely on a capable Future of work; inclusion and diversity;  Strategic elements

people thrive

and engaged workforce that behaves ethically and responsibly,
consistent with Anglo American’s Values and Code of Conduct -
essential for us to maintain our social licence to operate. We aim to
foster a purpose-led high performance, inclusive culture, through on
organisational structure that is fit for purpose, resourcing this structure
by attracting and retaining the best talent and empowering leadership
to deliver the desired outcomes.

talent attraction and retention;
learning and development

Piltars of value

Q0060

Driving business
performance

The mining sector continues to face operating cost inflation, including
labour costs, energy costs and the natural effect of ore grade
degradation. In order to deliver our disciplined growth strategy and to
maintain ond improve our competitive position, Anglo American must
continue to deliver on its financial improvement targets, successfully
deploying technologies and other innovations to mine ever more safely
and productively, and minimise the number of unplanned operational
stoppages thot affect production and unit costs.

Effective corporate governance is also key 1o sustoined business
performance, with the appropriate processes and systems in place to
ensure clear and consistent application, and succession planning to
ensure effective leadership continuity.

Operational and cost performances;
capital allocation; innovation and
technology; dota security and
privacy$; corporate governance

Strotegic elements

Pillars of value

0600

Adapting to the
world around us

Economic volatility in the countries that are major consumers of
the Group's products could have a negative impact on demand
for those products. Demand may also be negatively offected

by product substitution and/or fundamental shifts in market forces
ond consumer sentiment.

Anglo Americaon operates, or is otherwise active, in several countries
that have experienced political instability and where the regulotory
environment for the mining industry is uncertain.

Geopolitical contextt; societal
expectationst; transparency (eg.
tox, supply chain); policy advocacy;
Macro-economic environments

- Strategic elements

00

Pillars of value

0600

Pillars of value

Q Safety and health
@ Environment

Q Socio-political
O People

@ Production

© cost

@ Financial

@ Forour pillars of value
See poge 8

Strategic elements
© rortfolio
9 Innovation

9 People

@ For our strategic elements
See pages 20-49
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A number of global trends
influence the mining industry
and our business decisions.

We understand those trends,
.and our strategy positions

us well to navigate them.

Our high quality portfolio of
assets, relentless approach to
innovation, and talented people
- combined with our business
decisions aligned to our
Purpose - set us up to take
advantage of commercial

and other opportunities, thereby
unlocking our full potential for
sustainable value creation.

Strategic Report
How we make decisions continued

Looking at global trends

[IMAGE
REMOVED]

1. Moving towards a cleaner world

What is it?

Given concerns over the effects of climate change and air
quality, many countries are working to curb greenhouse
gases and other harmful emissions.

The global response includes a transition towards lower
emissions from transport and energy generation, two of
the largest carbon-emitting sectors. Additionally, many
countries are tightening air quality standards for other
harmful emissions.

What does it mean for our industry?

An accelerating trend towards the adoption of renewable
energy generation. This will likely generate additional
demand for copper and the steelmaking ingredients of iron
ore and metallurgical coat to build such generation and
transmission infrastructure.

In transport, there is an ongoing shift towards the use of
electric vehicles (EVs). Batteries and fuel cells are the likely
powertrains for EVs and both have the potentiol to create
additional demand for a range of metals, including PGMs,
copper, nickel and manganese.

In parallel, tightening air quality standards for internal
combustion engine (ICE) vehicles require more PGMs in
catalytic converters to remove noxious gases.

Delivering value through our strategy

We mine many of the metals and minerals that are

essential to enabling the transition to a cleaner, greener,
more sustainable world. in addition to the use of PGMs in ICE
vehicles and hydrogen fuel cells, copper is used in EVs and
renewable energy generation, and nickel in EV batteries.

In South America in particular, we are investing in renewable
energy facilities and committing to source more of our energy
from renewables, helping to lower our emissions. We are also
developing a hydrogen powered fuel cell haul truck fleet at
our Mogalakwena PGMs mine in South Africa.

We work closely with our customers to provide the niche
steelmaking products they require to achieve their
environmental goals, including lump and high quality iron
ore from Kumba; low impurity iron ore pellet feed from
Minas~Rio; and high quality hard coking coal from our
metallurgical coal mines in Australia.

Several of the technologies we are implementing through
our FutureSmart Mining™ programme play a part in helping
us achieve carbon neutrality across our operations by 2040,
as well as our nearer term GHG emissions reduction target of
30% by 2030.

For more on our Portfolio
See pages 20-27

@ For more on Innovation
See pages 28-41
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2. Emerging wealth - changing
demographics

What is it?

A number of developing countries, particularly
China, have experienced a period of rapid
urbanisation and industrialisation over the past
two decades, resulting in an unprecedented
number of households entering the wealthier
middle class.

Several countries and regions are expected to
experience greater economic maturity in the
decades ahead, particularly India, south east
Asia and South America, as well as Africa.

What does it mean for our industry?

As economies develop, so the need for greater
infrastructure (e.g. housing and transport)
grows, resulting in increased demand for steel
and many base metals. Likewise, as disposable
incomes increase, so the demand for metals
that are used in consumer goods (e.g. copper,
nickel and manganese) will increase.

And as purchasing power increases, so too
does the appetite for luxury goods and
services. Demand for consumer-facing luxury
products, such as those that use diamonds and
PGMs, is expected to increase.

Delivering value through our strategy

Anglo American has a diversified product
portfolio, increasingly tilted towards products
that enable economic development and
serve the needs of the expanding global
consumer class.

We have exposure to some of the largest
resource bases in both PGMs and diamonds.
We also have world class copper resources
in Los Bronces and Collahuasi, as well as
the Quellaveco copper project in Peru.

We have exposure to nickel through Barro
Alto and Codemin, and as a by-product of
our PGMs mines. And our premium quality
iron ore and metallurgical coal resources
are well placed to support demand for
cleaner steelmaking.

Qur innovative market development and
investment programmes aim to stimulate
demand for our products, including, in
particular, PGMs.

@ For more on our Portfolio
See pages 20-27

@ For more on Innovation
See poges 28-41
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Strategic Report
How we make decisions continued

Reflecting stakeholder views in our
Board decision-making

Our Purpose and Values

Anglo American has long understood the role of its business
in society. In 2017, we began to formalise that role by
validating our underlying Purpose with our employees, while
1Iso consulting stakeholders and shareholders, culminating
in a Board discussion to encapsulate that Purpose as:
re-imogining mining to improve people’s lives.
Anglo American provides many of the raw materials our modern
society needs, combining integrity, creativity and innovation
with due consideration for all our stakeholders to better connect
precious resources to the people who need and value them. We
work together to provide our people with better jobs, a better
education and better businesses, and we are building brighter and
healthier futures around our operations, in our host countries and
ultimately for billions of people around the world who depend on

our products every day.
@)
Integrity
N, ! 4
Iﬁ Accountability @ Collaboration @ Innovation

Qur Values
Safety; Care and Respect; Integrity; Accountability; Collaboration;
and Innovation guide our behaviour and shape our culture, and

are and
espect

are fundamental to creating enduring benefit for all our employees,

shareholders, and stakeholders in a way that demonstrably
improves people’s lives.

Understanding our employees

Our people are critical to everything we do. We create safe,
inclusive and diverse working environments that encourage

and support high performance and innovative thinking. We are
acutely aware that to get the best from our people, we need to
understond their viewpoints and address any concerns they may
raise about working for us.

We consider workforce engagement to be a priority for every
leader at Anglo American and run regular surveys to identify
areas where, for example, we need to do more to ensure that
colleagues feel cared for and respected. In 2019, we established
a Global Workforce Advisory Panel, with the intention of giving
employees more of a voice in the boardroom so their views

can be better understood and considered when decisions are
being made about the future of the business. In 2020, the pane!
managed to meet twice, aibeit remotely, and the panel chair,
our senior independent director, Byron Grote, shared the key
messages from those meetings with the Board. The People and
Governance sections of this report provide more detail on these
engagements and explain the resultant outcomes.

@ For more information
See page 112
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Section 172 statement

The Anglo American plc Board is cognisant of its legal duty to
act in good faith and to promote the success of the Group for
the benefit of its shareholders and with regard to the interests

of a broad range of stakeholders. These include the likely
consequences of any decisions we make over different time
horizons; the need to foster the relationships we have with all
our stakeholders; the interests of our employees; the impact our
operations have on the environment and local communities; and
the desire to maintain a reputation for high standards of business
conduct. New directors appointed to the Board in 2020 received
tailored, individual briefings on these duties, and the Board
received updates in 2020.

As a major global mining company, the Board understands that
our wide range of stakeholders (identified on page 13} is integral
to the sustainability of our business, underpinning our licence to
operate. In addition, the Board is conscious that expectations
around our performance and contribution to society - from local
to global - are both diverse and continuously evolving.

By listening to, understanding and engaging with our
stakeholders, the Board endeavours to live up to their
expectations, by staying true to our Purpose, acting in

accordance with our Values, and delivering our strategy.

Stakeholder considerations are integral to the discussions at
Board meetings and the decisions we make take into account
any potentiat impacts on them and the environment. Like any
business, we are aware that some of the decisions we make may
have an adverse impact on certain stakeholders.

In 2018, the Board approved, and is holding management to
account for, our Sustainable Mining Plan — a key component
of our FutureSmart Mining™ programme. We are committed to

" a series of ambitious medium and longer term goals that are

aligned to the UN's Sustainable Development Goals. These goals
are designed to make a comprehensive and lasting contribution
that we expect will positively transform how our stakeholders
experience our business.

+ The Board and its committees took a broad range of factors

and stakeholder considerations into account when making
decisions in the year. Decisions are made within the context of

, the long term factors that may impact the Group, including key

competitive trends and disruptions; technology capability; and
climate change considerations. For more detail on Board activity

" in the year, see pages 110-11. For more on the global trends that

influence the mining industry and our business, see pages 16-17,
and for more on our approach to climate change, see page 37
A summary of some of the key decisions made by the Board

. during the year is to be found on page 19

these may affect future decision-making.

The Board (through its Sustainability Committee) monitors
progress towards our Sustainable Mining Plan targets and how



Key decisions made in 2020

[IMAGE
REMOVED]

WeCare: Our holistic response to the pandemic

As it became cleor that the world was facing a global health
emergency, Anglo American rapidly implemented health and safety
measures across our operations to help protect our workforce

from the spread of Covid-19 The Board considered the company's
strategic response to the Covid-1? crisis, recognising its duty to

its shareholders, employees and broader stakeholders to protect
the continuity of the business, and ensure the business played its
part in supporting economic recovery. The Board's Sustainability
Committee considered the Group's WeCare response, created
specifically to protect the physical and mental health, well-being
and livelihoods of our employees and host communities, in detail at
each of the Committee meetings held in the year.

@ For more information on our WeCare

programme
Sees pages 44-45

@ For more on the Sustainability
Committee
See page N4

[IMAGE
REMOVED]

Our pathway to carbon neutrality

Anglo American's Purpose, re-imagining mining to improve people’s
lives, is at the heart of everything we do. Guided by our Values

and our business strategy, we are committed to playing our part in
tackling climote change. Why? Because it is the right thing for the
long term sustainability of our business, and for society. The Board's
Sustainability Committee has been actively involved in reviewing
and approving Anglo American's energy efficiency targets, as well
as our target to achieve carbon neutrality across our operations by
2040, with eight sites reaching carbon neutrality by 2030. The Board
is aware of, and is committed to, the investment in technological
innovations and the ongoing improvement of our portfolio that will
be required to achieve our demanding carbon neutrality targets.

@ Formore information on our approach

to climate change
See poge 37

@ Formore information on the structure
of our portfolio
See poges 20-27

[IMAGE
REMOVED]

Acquisition of Sirius Minerals Plc

In Janucry 2020, the Board approved the acquisition of Sirius
Minerals Plc and the Group is making good progress in developing
the Woodsmith project in the north east of England. The project will
access the world's largest known deposit of polyhalite, a natural
mineral fertiliser product containing four of the six nutrients that
every plant needs to grow. Once Woodsmith is operational, the
introduction of polyhalite, with a low carbon footprint and certified
for organic use, aligns well with our portfolio trajectory towards
those products that enable a low carbon economy and support
global consumer demand - in this case, for food. The Board
considered the strategic rationale and investment case, valuation
and funding considerations, and stakeholder considerations,
and believed the acquisition to be in the best interests of all
Anglo American's stakeholders.

For more information on the

Woodsmith project
See poges 22-23

[IMAGE
REMOVED]

Payment of the dividend

Our commitment to a sustainable base dividend stands firm as

a critical part of Anglo American’s overall approach to capital
allocation. Our dividend policy is for a 40% payout of underlying
earnings, paid each half year. Despite the disruption and volatile
macro-economic environment caused by Covid-19, the resilience

of our business — built upon the stability of our Operating Model and
through the deployment of FutureSmart Mining™, coupled with our
strong balance sheet, gave the Board confidence to approve the
payment of an interim dividend and recommend a final dividend
payment of 72 cents per share in respect of the 2020 financial year.

@ For more information on our approach to capital allocation
See pages 50-51
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Strategic Report

Portfolio

The quality and long life of our mineral assets are the
foundations of our global business. We actively
manage our asset portfolio to improve its overall

competitive position, continuing our trajectory towards
products that support a fast growing population and
enable a cleaner, greener, more sustainable world.

Material matters discussed in this section
- Adapting to the world around us
- Tackling climate change
- Playing our role in society

- Driving business performance

Anglo American plc Integrated Annual Report 2020
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Strategic Report

[IMAGE
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R In the north eost of Englond, our Woodsmith project is continuing 1o develop the world's largesi-known deposit of polyholite ore. The ore will be gronulated to produce POLY4,
a premium quality orgonic fertiliser which will be exported to global markets to help meet the world's ever growing demond for food.

Meeting the world's

A fast growing global population requires increasing amounts
of food from decreasing available land. More efficient,
effective and sustainable farming methods and fertilisers
must be found.

Through the acquisition of Sirius Minerals Plc, Angio American’s
Crop Nutrients business can play an important role, as well as
accelerating the Group's transition towards products that support
the world's burgeoning population and a cleaner, greener, more
sustainable world - very much aligned with the company's Purpose
of re-imagining mining to improve people’s lives.

The Woodsmith project will produce polyhalite, a naturally occurring
mineral containing potassium, sulphur, magnesium and calcium,
four of the six key nutrients required for plant growth. It will be sold
as POLY4 - a premium quality, iow carbon, multi-nutrient fertiliser
certified for organic use. POLY4 — which has a 90% lower carbon
footprint than traditional fertilisers — can be used as a low-chloride
olternative to {and for blending with) traditional fertiliser products
and is particularly valuable for high value crops, such as tea, coffee,
beans, potatoes, and many fruits and vegetables.

"Over the next 35 years, more food will
need to be produced than has been
to date in human history.”

Professor Tim Benton
University of Leeds
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Woodsmith project

Woodsmith offers all the qualities of a Tier 1 mining asset in terms

of scale, potential mine life and operating cost profile, as well as
product quality. It will mine the world’s currently largest-known high
grade polyhalite deposit, with reported Ore Reserves of 290 million
tonnes at a grade of 88.8% polyhalite and substantial Mineral
Resources (see Ore Reserves and Mineral Resources Report 2020 for
full details).

Despite the impacts of Covid-19, the planned works for 2020 were
delivered safely and on schedule. Our third-generation tunnel
boring machines, which can carry out cutting, disposal of broken
rock and lining concurrently, are performing particularly strongly,
with the planned 37 km tunnel reaching a length of almost 12 km by
year end.

®

Watch our Chief Executive Mark Cutifani
[I MAG E discuss more about the project and our
REMOVE D] ambition for Woodsmith
wwwyoutubacom/
watch?v-JAuyKipHVRg




£1 million

transferred into Woodsmith's charitable foundation to
support local causes across North Yorkshire and Teesside

Designed with nature and our communities in mind

Being located in the North York Moors National Park, mining

operations and the mine's infrastructure, including the 37 km tunnel
that will transport POLY4 on a belt to the materials handling facility
on Teesside, have been designed to cause minimal surface impact.

The Woodsmith project has long been seen as a significant
employment generator in a region where job opportunities are
typically scarce. Workforce numbers have steadily increased
10 1,200. :

For more information on how we are safeguarding the environment,
see our Sustainability Report .
wwwangloamericon.comy/investors/onnuol-reporting

And, complementing its role as a major local employer,

Anglo American is strengthening its engagement with the
project’s various stakeholders. We have transferred £1 million into
Woodsmith's charitable foundation, which supports many worthy
local causes, including education and skills training, community
sports clubs and broader local regeneration. We intend to
contribute this amount annually for the next three years, ahead of

the foundotion starting to receive a substantial royalty income when

the mine enters production.

POLY4: An efficient and effective fertiliser

POLY4's multi-nutrient properties
help farmers to control costs by
decreasing fertiliser and form inputs,
while reducing nutrient waste by
delivering nutrients over a timeframe
that more closely oligns with the
needs of a plant.

By improving the availability of

a broad spectrum of nutrients

for plants, POLY4 promotes yield,
quality and nutritional health, and
can minimise crop losses through
diseose resilience.

Efficiency

— o Effectiveness

LPOLY4

7 ¥Sus‘cc:inclbility

Flexibility

As a low chloride, multi-nutrient
fertiliser, POLY4 avoids toxicity issues
commonly associated with the
application of high-chloride fertiliser
sources. As there are no negative
interactions with other fertilisers,
POLY4 is a beneficial addition to any
fertiliser blend.

Polyhalite is a naturally occurring
mineral which results in o low
carbon footprint offering farmers an
effective, yet responsible, fertiliser
solution. POLY4 is organically
certified and has no requirement for
chemical processing.

To discover more about POLY4 and its benefits, see
www.poly4.com

For more information on the Woodsmith project, see
uk anglloamerican.com/ the-woodsmith-project

evolving needs

290 Mt

Polyhalite Ore Reserves
(largest, highest grade

i Mineral Resources to be
i found in the world)

7000

hectares of woodland to
be planted to offset
project carbon emissions

2/ years
i Reserve Life, with potential
¢ to extend the mine lifespon

§37I<m

mineral transportation tunnel limits
landscape disruption

All major mine infrastructure
buried underground
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up to 1,000

direct long term jobs for
highly skilled employees.
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Anglo American is a leading global mining company and our
products are the essential ingredients in almost every aspect
of modern life. Our portfolio of world class competitive
operations, development projects and undeveloped
resources provides many of the metals and minerals that
enable a cleaner, greener, more sustainable world and

that meet the fast growing consumer-driven demands of
developed and maturing economies. We are a responsible
producer of diamonds (through De Beers), copper, platinum
group metals, the steelmaking ingredients of iron ore

ond metallurgical coat, and nickel — with crop nutrients

in development and thermal coal operations planned

for divestment.

The scale and diversity of our portfolio allow us to optimise our
financial resources, technical expertise and supplier relationships
towards delivery on our potential, and to the benefit of our
customers. The portfolio’s depth and breadth create a measured
risk profile and support strong returns through spreading our
investments across diverse asset geographies and end markets.

Building strategic advantage

The primary source of competitive advantage in the mining industry
is to own high quality, high margin, long life assets of scale, with
positions that can be further enhanced if those assets deliver
products into structurally attractive markets.

In assessing our asset portfolio, we consider:

- The stand-alone quality of individual assets, including their
relative cost position and growth potential

- Our global competitive position within the individual product
groups

- The additional value potential generated through our dedicated
marketing expertise.

Asset quality: Differentiated portfolio

Our product groups

Diamonds

De Beers has a global leadership position in diamonds, producing
around a third of the world's rough diamonds, by value. Within its
portfolio, De Beers (Anglo American: 85% interest), in partnership with
the Government of the Republic of Botswana, has one of the richest
diomond mines in the world at Jwaneng, and one of the largest
resources, in terms of total carats, at Orapa.

De Beers' major diamond mining assets have large, long life and
scalable resources and we are continuing to invest in the existing
operations to extend mining activities. The Cut-9 expansion of
Jwaneng will extend the life of the mine by increasing its depth
to 800 metres; in Namibia an additional custom-built diomond
mining vessel is under construction; and, in South Africa, Venetia
is transitioning to an underground operation, extending the life of
mine to 2045,

The lack of significant kimberlite discoveries globally over recent
years, combined with the ongoing trend of growth in consumer
demand for diamond jewellery in both maoture and developing
markets, points to good prospects for the diamond business. The
addition of the Chidliak Diamond Resource in Canada, and the
continued investment in diamond mining support technologies,
will enhance De Beers' portfolio of high quality and high margin
assets and the ability of the business to flex production to
prevailing demand.

Through its differentiated rough diamond distribution model, which
includes Sightholders, De Beers has a range of insights into its
customers' demand patterns. The company seeks to stimulate
consumer demand for diamonds through its Forevermark™ and

De Beers Jewellers brands and through its participation in the
Natural Diamond Council.

Copper

Anglo American has a world class asset position in copper, built
around its interests in two of the world's largest copper mines —

Los Bronces (a 50.1% owned and managed operation) and
Collahuasi (44% interest in the independently managed joint
operation), with Reserve Lives of 37 years and 68 years, respectively.
The resource base of these assets underpins our future near-asset
growth opportunities, in addition to the tier one Quellaveco project
we are developing in Peru — one of the world's largest untapped
copper orebodies - and the polymetallic Sakatti deposit in Finland.

Revenue by product!
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X InBrozil, we are partnering with wind-energy speciolist Casa Dos Ventos to
build the Rio Do Vento wind farm. Our operations in South Americo are

increasingly looking to renewable energy for their future energy requirements.

Copper - enduring value

Mined for millennia, and weli-known for its electrical and
thermal conductivity, copper (along with steel} is widely
regarded as the world's most important industrial metal. It is
used in nearly all construction projects, from new buildings
to power transmission and all forms of transport, as well as
today's array of white goods and electronics.

As the world seeks to decarbonise, copper is coming into its
own as one of the biggest beneficiaries of green-focused
infrastructure plans in the US, China and Europe, and is
playing a growing part in the global energy mix, both in
helping reduce emissions and in the push to develop and
deploy green, renewable energy.

Copper is key to the global effort in scaling up to meet the
Paris Agreement'’s sub-2°C-increase target. Its ‘newer’ uses
include its deployment in wind turbines, which are highly
copper-intensive, with the metal being used in the extensive
cabling needed to transfer power, as well as in generators
and transformers. In the motor industry, battery electric
vehicles contain 3-4 times more copper than conventional
internal combustion engine vehicles. Furthermore, the electric
grid sector remains a major demand area for the metal, and
its copper intensity continues to rise.

The metal is central to Anglo American's growth. Our copper
interests in Chile and Peru are in mining jurisdictions that have
historically had stable legal and fiscal frameworks, long-
established mining sectors, and a skilled workforce. In Peru,
we are developing Quellaveco (60% shareholding), which

is scheduled to start producing in 2022, and is expected to
add an estimated 300,000 tonnes per annum of copper
(100% basis) to our current annual output of more than
640,000 tonnes.

As the copper industry faces many challenges, including
declining average grades, restrictions on fresh water use,
challenges around the industry's environmental footprint and
lack of infrastructure, supply will ikely struggle to keep pace
with global demand for greener and cleaner energy and
transport. Anglo American is therefore well placed to benefit
from structural tightness in the copper market, given our
copper growth profile.

The copper industry is expected to struggle to meet longer term
demand growth, including from hybrid and electric vehicles and
renewable energy, as declining grades and more challenging
physical and environmental conditions, along with tougher licensing
and permitting requirements, are expected to limit the industry’s
ability to deliver new copper supply.

Platinum Group Metals (PGMs)

Our PGMs business (held through an effective 80.8% interest in
Anglo American Platinum Limited) is a leading producer of PGMs

- platinum, palladium, rhodium, irdium, ruthenium and osmium. It
mines, processes and refines the PGM basket of metals from its high
quality resource base, located in the biggest known PGM deposit

- the Bushveld Complex in South Africa. It also has a significant
stake in Unki — one of the world's largest PGM deposits outside of
South Africa, on the Great Dyke in Zimbabwe. Our flagship mine,
Mogalakwena, is one of the highest margin PGM producers in the
industry and, as the only large open pit PGM mine globally, is at the
centre of a more flexible, competitive and lower risk business.

We are continuing to reposition the business around a leaner, best-
in-class operating footprint at our Mogalakwena, Amandelbult

and Mototolo mines in South Africa, and Unki mine in Zimbabwe,
alongside our joint operation interests in the Kroondal and Modikwa
mines in South Africa.

Demand for PGMs is forecast to remain robust, helped by the
ongoing trend towards cleaner-emission vehicles, driven by

more stringent global emissions legislation. Strong demand from
the automotive industry is likely to be augmented by growing
opportunities for emerging new applications, including hybrid and
hydrogen fuel cell electric transport, while emerging countries such
as India offer the potential of developing, from a relatively low base,
into significant platinum jewellery markets.

We are well positioned to proactively stimulate demand for PGMs,
including through targeted campaigns in emerging jewellery
markets; through direct investment in a number of companies
developing new technologies that are expected to drive industrial
demand for PGMs; and creating new investment demand for these
precious metals as a store of value.

Iron ore

Anglo American's iron ore operations provide customers with high
iron content ore, a large percentage of which is direct-charge
product for steelmaking blast furnaces. In South Africa, we have a
69.7% shareholding in Kumba lron Ore, whose Sishen and Kolomela
mines produce high grade and high quality lump ore and also a
premium fine ore.

In Brazil, we have developed the Minas-Rio operation (100%
ownership), consisting of an open pit mine and beneficiation plant,
which produces a high grade pellet feed product, with low levels of
contaminants. The iron ore is transported through a 529 km pipeline
to the iron ore handling and shipping facilities at the port of Agu.

As steel producers in China and elsewhere face ever-tighter
emissions legislation and are seeking ways to make their furnaces
cleaner and more efficient, so the demand for higher quality iron

ore products increases. The lump iron ore produced from Kumba's
operations commands a premium price, owing to its excellent
physical strength and high iron content (64-65% average Fe
content). Minas-Rio's pellet feed product olso commands a premium
price, as its ultra-low contaminant levels and high iron content

(c. 67% Fe content) are sought after by steel producers who are
seeking to minimise emissions while boosting productivity.
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Coal: metallurgical and thermal

Our coal portfolio is centred around our metallurgical coal assets

in Australia, serving the steelmaking industry. Anglo American is
continuing its pathway out of thermal coal production, having more
than halved our production footprint since 2015, with the planned
exit from our remaining therma! coal operations in South Africa. We
also plan to exit our one-third shareholding in the independently
managed Cerrejon operation in Colombia at the appropriate time.

Metallurgical coal - Australia

We are the world's third largest exporter of metallurgical coal for
steelmaking and our operations serve customers throughout Asiq,
Europe and South America.

Our tier one metallurgical coal assets include the Moranbah North
and Grosvenor metallurgical coal mines (both 88% ownership),
located in Queensland. The mines are underground longwall
operations and produce premium quality hard coking coal. More
stringent environmental and safety regulations have led to a
requirement for many steel producers to run cleaner, larger and
more efficient blast furnaces which, combined with a number of
mine closures in recent years, results in increased global structural
demand for high quality coking coal, such as that produced by our
Australion mines.

Export thermal coal - South Africa

Our remaining South African coal portfolio is concentrated on
export markets, having sold the majority of our domestic coal mines
in 2015. Our export product is derived from three 100% owned and
wholly operated mines - Goedehoop, Greenside and Khwezelg;
Zibulo (73% owned); and Mafube colliery, a 50:50 joint operation.
Qur operations route all export coal through the Richards Bay Coal
Terminal, in which we hold a 23.2% stake.

Export thermal coal - Colombia

In Colombia, Anglo American, BHP and Glencore each have a one-
third shareholding in Cerrején, one of the country’s largest thermal
coal exporters.

Nickel and manganese

Nickel

Our Nickel business has the capacity to produce around 45000
tonnes per year of nickel, whose primary end use is in the global
stainless steel industry. Our assets (both 100% owned) are in Brazil,
with two ferronickel production sites: Barro Alto and Codemin. Qur
PGMs business also produces nickel as a by-product, amounting to
13,800 tonnes in 2020.

Manganese

We have a 40% shareholding in Samancor joint venture (managed
by South32, which holds 60%), with operations based in South Africa
and Australia.

Portfolio update

We continue to refine and upgrade the quality of our asset portfolio
to ensure that our capital is deployed effectively to generate
enhanced and sustainable returns for our shareholders.

Anglo American has transformed the quality and performance of its
portfolio since 2013, halving the number of assets while producing
more physical product. This transformation has been achieved
through extensive operational seif-help and other efficiency work,
together with the sale, placing onto care and maintenance, or
closure of less attractive assets, resulting in a step-change in our
operational performance, profitability and cash flow generation.

26 Anglo American ple Integrated Annuol Report 2020

Portfolio management

During 2020, our focus was on continuing to improve our
competitive position, progressing the construction of the Quellaveco
copper project in Peru, and completing the acquisition of Sirius
Minerals Plc, while also re~-phasing certain of our capital projects in
light of Covid-19-related disruption.

We completed the acquisition of Sirius Minerals Plc, following
regulatory and shareholder approval, in March 2020.

Anglo American is continuing to develop what is now known as

the Woodsmith project in the north east of England to access

the world's largest known deposit of polyhalite, a natural mineral
fertiliser product containing potassium, sulphur, magnesium and
calcium. The fertiliser product - known as POLY4 — will be exported
to a network of customers in overseas markets from our dedicated
port. The Woodsmith project, part of our Crop Nutrients business,
which also incorporates the further development of global demand
for POLY4, will be a world class supplier of premium quality fertiliser
certified for organic use and with a low carbon footprint, expected
to help meet ever growing demand for food.

The project fits well with our established strategy of securing

and developing world class assets, particularly in the context

of Anglo American’s trajectory towards products that support a
fast growing global population and enable a cleaner, greener,
more sustainable world. The integration of the project into

Anglo American is ongoing, with a technical review on track to be
completed by mid-2021.

@ For more on the Woodsmith project
See poges 22-23

In December, we completed a transaction to provide for the
equalisation of ownership across our integrated metallurgical coal
operations at Moranbah North and Grosvenor in Australia through
the sale of a 12% interest in Grosvenor mine to the minority joint
operation participants in Moranbah North. The Grosvenor mine uses
Moranbah North's coal processing infrastructure, where numerous
debottlenecking, expansion and product blending options offer
considerable cost, productivity and margin benefits for the
integrated operation.

Projects

Strict value criteria are applied to the assessment of

Anglo American's portfolio of future growth options. For major
greenfield projects, we will sequence their development and we
will consider including partners where appropriate. The Group
will continue to maintain optionality to progress with value-
accretive projects.

Strong progress continues at Quellaveco, with the project currently
tracking against its original schedule, despite the impact of Covid-
19-related disruptions, as execution was well ahead of schedule
prior to the pandemic, with all applicable milestones achieved.

The project is expected to deliver first production in 2022, with
ramp-up to full production in 2023. Quellaveco expects to deliver
around 300,000 tpa of copper equivalent production (on a 100%
basis) on average in the first 10 years of operation.

Longer term, the Group has a number of organic growth options
under consideration, including expansions at the Mogalakwena
PGMs complex in South Africa, the Collahuasi copper joint
operation in Chile, and the Moranbah-Grosvenor metallurgical coot
mines in Australia.

@ For more on the progress of our Quellaveco project
See poye 73
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X  In our ongoing search for new minerol resources, drones are being deployed for mony different purposes. Here, ot our Sakotti polymetallic deposit in Finland, geologist
Fobion Frohlich {left} and technician Jouni Raninen have been using drone technologies in hydrogeological studies, including mapping springs in boggy areas os well as

other field operations such as route planning.

Innovation - taking discovery under cover

A short history: It is only in the past 200 years or so that the
science of geology has developed to assist in exploration
endeavours. Many of these have turned out to be successful,
with the discovery of mineral deposits of a quality and scale that
have indisputably played an important part in the development
of modern life. To take just one example, global production

of copper, an essential metal in an array of applications from
electrical and electronic applications to hybrid vehicles and the
harnessing of renewable energy, has increased twentyfold in the
past century, and has more than doubled in the past 25 years.

Challenge and opportunity: A consequence of this successful
discovery history is the increasing maturity of well-explored
regions, including many areas where the rocks hosting mineral
deposits are exposed at surface. However, most prospective rock
formations are not exposed, but are rather concealed beneath
younger rocks and sediments deposited after the mineral
deposits formed in the geological past. These undiscovered
deposits are said to be ‘under cover’. While some explorers
limit their search to traditional and now well-explored search
areas, our Discovery team recognises the discovery potential

in the vast, still poorly explored, covered search space. The
challenge, however, lies in developing increasingly effective
means of discovering superior-value under cover ore deposits,
with often complex geology, and then turning them into highly
prospective resources.

Discovery

Discovery and Geosciences, including our exploration activities, is
consolidated across the Group, covering near-asset and greenfield
discovery, projects and operations. The integrated function is
supporting a greater technical understanding of our world class
assets, a strategic advantage that is being applied to maximise
realisation of value from them, and to gain significant benefit in
both near-asset and greenfield discovery work.

Anglo Americon was founded on world class mineral discoveries.
Building on the Group's strategy and long track record of discovery
success, we are implementing a fundamentally revitalised discovery
strategy that is shaping a global, diversified, risk-balanced portfolio
focused on new discovery search spaces. This effort is enhancing
our position as a discoverer of superior-value deposits that have
the potential to improve our production profile, over time.

Quality discovery portfolio

We are concentrating on the discovery of mineral deposits in
existing and new districts that are capable of delivering sustainable
returns on a materiol scale, and which provide greater diversification
and optionality for the business, delivering metals and minerals to
enable a cleaner, greener, more electrified world. We maintain a
robust and diverse discovery portfolio, including:

Unlocking covered search space: By applying leading scientific
understanding of how world class mineral systems are formed,
our geoscientists try to predict Earth's most prospective

areas, both exposed and under cover. Innovative discovery
technologies, both developed through Anglo American-driven
partnerships, include the SPECTREMPLUS airborne geophysical
system, and the Low-Temperature Superconducting Quantum
Interference Device (LT-SQUID) ground-based geophysical
system. SPECTREMPLUS collects high resolution electromagnetic,
magnetic, radiometric and gravity information about the sub-
surface in a single airborne platform. The LT-SQUID is a highly
sensitive magnetometer that is particulorly useful for sensing
metallic sulphide deposits in complex geological environments
that otherwise lack expression at surface. This integrated
approach is key to Anglo American's track record of mineral
discoveries in new settings and beneath cover.

Looking ahead: Deeply buried mineral deposits are commonly
not accessible using traditional open pit mining methods.

The tilt towards new covered search spaces brings with it the
opportunity to turn under cover discoveries into safe, highly
efficient underground operations with a minimal surface
footprint. We are pursuing such opportunities at our near-
asset Los Bronces Underground copper project in Chile, and
at our Sakatti polymetallic project in northern Finland — both
Anglo American discoveries.

- Near-asset discovery projects: focused on the extensive mineral
tenure around Anglo American’s existing operations.

- These have yielded, for example, several discoveries in the
Los Bronces district in Chile. Notably, at Los Bronces Underground,
discovered in 2006, ongoing drilling over the past five years has
yielded an increase in reported Mineral Resources by more than
240% to c. 4.1 billion tonnes grading 1.13% TCu (see Ore Reserves
and Mineral Resources Report 2020 for full details). In other
districts such as Quellaveco (Peru) and Mogalakwena (South
Africa), new copper and PGM prospects respectively have been
identified and are currently being explored and evaluated.

- Greenfield discovery projects: identifying and securing district-
scale mineral tenure covering strategic, highly prospective
search space in established and frontier settings. The greenfield
discovery focus includes copper, diamonds, nickel and PGMs. The
Group has active greenfield programmes in Australia, Canada,
Greenland, Finland, South America {Brazil, Chile, Ecuador, and
Peru), and sub-Saharan Africa (Angola, Botswana, Namibia
and Zambia).

Anglo American plc Integrated Annual Report 2020 27



[IMAGE
REMOVED]

Mining operations are becoming increasingly remotely controlled and
automated. Here, at our El Soldado copper operation in Chile, operations
are monitored from the sofety of the central control room.
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INnNovation

Across every aspect of our business, we are thinking
innovatively to ensure the safety of our people, to enhance
the sustainability of our business, and to deliver enduring
value in its many forms for all our stakeholders.

Material matters discussed in this section
- Adopting a zero mindset
- Tackling climate change
- Protecting our natural environment
- Playing our role in society

- Driving business performance

Anglo American plc Integrated Annual Report 2020
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A Platinum group metols (PGMs) are ploying o criticol part in the emerging hydrogen economy, including their application in fue! cell electric vehicles (FCEVs), such as this

FCEV, owned by Anglo Americon, which is being used regulcrly on UK roods. On o for bigger scale, in 2021 we expect to pilot the first hydrogen fuel cell electric truck-of a

planned haul truck fleet at our Mogalakweno PGMs mine in South Africa.

Decarbonising our business

Tackling climate change is the defining challenge of our time.
Our underlying principle is to reduce carbon going into the
atmosphere and we have set out a number of pathways

to achieve this, guided by our Purpose of re-imagining
mining to improve people’s lives. These include the ongoing
transition of our portfolio towards those metals and minerals
which support a greener, cleaner, more sustainable world;
reducing our energy consumption and intensity; and
increased use of renewable energy.

Realising hydrogen's potential

In 2020, we committed to an ambitious goal of achieving carbon
neutrality {Scope 1 and 2) across our operations by 2040, with eight
of our operations reaching that goal by 2030, supported by a

clear set of intermediate targets. We are also rapidly increasing our
sourcing of renewable energy — using 100% renewables in Chile from
2021 and Brazil from 2022 - and low carbon operational solutions,
which include the production and use of hydrogen.

Hydrogen, the most abundant element, is a versatile, zero-emission
energy carrier with a high energy density. It can also be stored

in large quantities and for long periods. The Hydrogen Council
currently estimates that hydrogen could represent 18% of global
energy demand by 2050.

Platinum group metals (PGMs), essential in cleaning up the
noxious gases from the internal combustion engine (ICE), also
play a critical role in the emerging hydrogen economy - in both

hydrogen powered fuel cell electric vehicles (FCEVs), as well as in the

production of green hydrogen via electrolysis.
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Hydrogen in numbers

18%

the Hydrogen Council currently estimates that hydrogen
could represent 18% of global energy demand by 2050

/ero emissions

Hydrogen is a zero-emission energy carrier with a
high energy density

For more information on hydrogen fuel, see
wwwangloamerican.com/futuresmart/stories/our-industry/ technology/
how-hydrogen-fuel-cells-wort.




A world first in mining — developing our hydrogen electric
haul truck

While hydrogen power is applicable across most forms of transport,
the heavy commercial freight sector is likely to offer the greatest
near term growth opportunity for hydrogen powered vehicles,

given hydrogen's physical advantages over other technologies.
Mine vehicles are also therefore ideal candidates. As part of an
integrated mine-decarbonisation system that we envisage, we have
partnered with several companies to develop and fuel the world’s
largest hydrogen powered mine haul truck. We plan to generate
hydrogen from electrolysis on our mine sites, using renewable
energy sources. At our Mogalakwena PGMs mine in South Africa,
where the truck is expected to be piloted in 2021, we are building a
3.5 MW electrolyser to produce hydrogen on site for use in fuelling
the hydrogen powered fuel cell electric haul truck. We subsequently
expect to roll out this technology across the Mogalakwena fleet
and those at our other operations around the world in the years

to come.

The prospects for the adoption of hydrogen and fuel cell
technologies for clean energy and transport have increcsed
markedly in the last year across many major economies and among
key relevant stakeholder groups. In terms of broader transport
adoption, some obstacles do still need to be resolved, but it is

likely that FCEVs and battery electric vehicles (BEVs) will provide
complementary, emissions-free, solutions for different transport
applications, with FCEVs continuing to benefit from their quick
refuelling times and greater range.

"Hydrogen technologies can

provide zero-emission energy and
transport solutions, enable deep
industrial decarbonisation and
help renewables maximise their
potential through storage.”

Takeshi Uchiyamada
Chairman of the Board of Toyota Motor Corporation
and Co-chair of the Hydrogen Council

Developing the market for hydrogen

Through our longstanding PGM market development activities,
including our $100 million investment in AP Ventures, an independent
venture capital fund with a mandate to invest in the development of
new applications for the full suite of PGMs, we have been investing
in o wide range of promising new technologies and in companies

in the fuel cell, hydrogen and energy-storage vaiue chain. We

also support the development of the hydrogen economy through
several partnerships. We are a founding and board member of the
global Hydrogen Council (now numbering nearly 100 members), as
well as a founding member of the International Hydrogen Fuel Cell
Association in China and the Green Hydrogen in Heavy industry
Consortium in Australia, which was formed in early 2020 and places
a strong emphasis on green hydrogen and fuel cell technology for
mobility and power generation in mining.

— and our planet

Tackling emissions: Currently, our Ultra
Class truck fleets consume 70% to 80%
of the diesel on our sites. By displacing
diesel with green hydrogen, we are
removing one of the hardest to abate
emission sources in mining.

é
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Power: Our proprietary zero emission
Power Plant Module, which consists
of 800 kW of fuel cells and a 1.2 MWh
bottery, can deliver more power than
conventional diesel engines.

Hydrogen storage: Due to the high
energy density of hydrogen and the
ability to perform fast refuelling, the
ovailability of the haul fleet is moximised
as fewer refuelling stops are required.

2040

Anglo American is committed
to achieving carbon neutrality
across our operations by 2040
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Operating Model

Our Operating Model is the foundation for how we plan and execute
each task. it provides the link to P101 and our FutureSmart Mining™
programme and it's the glue to everything we do. Our focus on
operating stability and predictability supports safe, reliable
performance and continuous improvement.

P101

P101is our transformational asset
productivity programme, systematicaily
improving the performance of our most

value-driving mining processes and
other work to set new levels of
benchmark performance. It sets the
context for our progress and is critical
to enable the delivery of
FutureSmart Mining"™.
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Marketing Model

Our Marketing Model optimises the
value from our mineral resources and
market positions. By fully understanding
ond addressing our customers’ specific
needs and leveraging our capabilities in
the financial and physical markets, we
drive the right commercial decisions
across the value chain - from mine
to market.

FutureSmart Mining™

Technology, digitalisation and sustainability
working hand in hand.

Across every aspect of our business, from mineral exploration
to delivering our products to our customers, we are

thinking innovatively to ensure the safety of our people, to
enhance the sustainability of our business, and to deliver
enduring value in its many forms for all our stakeholders.

The combination of our innovative Marketing Model, best-
in-class operational improvements provided by the stable
platform of our Operating Model and through our P101
programme, and FutureSmart Mining™ — our innovation-led
pathway to sustainable mining — is fundamentally changing
the way we extract, process and market metals and
minerals, providing our next step-change in operating and
financial performance.

Marketing

Our Marketing Model maximises the value from our mineral
resources and market positions. We do this by fully understanding
and addressing our customers’ specific needs and optimising our
capabilities in the financial and physical markets to drive the right
commercial decisions across the value chain - from mine to market.

Since its creation in 2014, our Marketing business has been
committed to providing physical products, logistics, freight, sales
services and technical support, as well as commercial solutions,
including competitive pricing and helping to respond to potential
supply risks.

QOur customers operate in some of the world's most critical

and diverse industries - from automotive to steelmaking, from
technology and jewellery to energy production. Long term, solid
relationships are of vital importance to meet — and anticipate -
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their needs by shaping partnerships that are mutually beneficial
and help the entire value chain to evolve and flex to adjust to the
demands of a rapidly changing industry landscape.

During a volatile year, Marketing has been instrumental in
addressing both supply and demand challenges. As an innovative
and modern provider of metals and minerals, Anglo American is
helping to unlock value across the entire value chain by offering a
full range of customer-specific solutions.

We leveraged our long-standing relationships, market intelligence
and analytics capabilities to continue to supply products to our
global customer base in the context of significant production and
logistics constraints in 2020. Where needed, we redirected product
flows to respond to demand shifts, optimising supply from our global
portfolio and ensuring fulfilment of our commitments.

Our trading capabilities have helped us capitalise on our
competitive positions through securing extra supplies from

third parties. We took steps to further develop our sourcing and
origination framework, securing new deals with junior miners in order
to supplement our own product flows.

Sustainability and collaboration

As we look ahead, we recognise the increasing importance of

ESG factors to our customers and partners. We are building on
Anglo American’s goal to reach carbon neutrality by 2040, including
by seeking innovative collaborations with our customers to generate
new opportunities Lo reduce emissions.

We are actively working to contribute to the long term sustainability
of the shipping sector. In 2020, Anglo American was one of the
founding signatories of the Sea Cargo Charter - established

by some of the world's largest energy, agriculture, mining, and



commodity-trading companies to introduce a standard reporting
framework for charterers to measure and align their emissions. We
also announced the award of a 10-year charter contract for four
liguefied natural gas (LNG)-fuelled capesize+ vessels, introducing
LNG to our chartered fleet for the first time. The vessels, to be
delivered in 2023, offer significant environmental benefits, including
a ¢.35% cut in CO, emissions compared to standard marine

fuel, while also using new technology to eliminate the release of
unburnt methane.

Developing the market for PGMs

Our market development team continued to advance both

near and long term sources of PGM demand, developing and
encouraging new end-user applications while continuing to support
the growth of existing demand segments. In 2020, together with

our partners, we focused on accelerating the development ond
adoption of new PGM alloys; spearheaded the creation of hydrogen
freight corridors — designed to accelerate the uptake of heavy-duty
fuel cell vehicles by aggregating end-user demand and aligning the
development of refuelling infrastructure; and formed a joint venture
with Japan's Furuya Metal, to commercialise a platinum-based
product that extends food shelf life.

The Piatinum Guild International and the World Platinum Investment
Council, both partners with us in market development, continued

to successfully stimulate plotinum demand in the jewellery and
investment sectors, respectively. We have also expanded our efforts
in Ching, forging new partnerships with the likes of Eastern Chino
University of Science and Technology to work on the development
of a plotinum photocatalyst used to reduce pollution from industrial
waste-gas streams. AP Ventures, established as an independent
venture capital fund in 2018, welcomed two new strategic
investment partners, Sumitomo Corporation and Impala Platinum,
cementing its position as a leading fund investing in technologies
that enable the use of PGMs, particularly in the hydrogen and fuel
cell sectors.

Operating Model

We believe we can build a long term sustainable competitive
advantage by securing access to the best resources and through
operating assets more effectively (productive) and more efficiently
(cost competitive} than our competitors.

Our Operating Model is the foundation to support us by providing
structure, stability and predictability in the way that we plan and
execute every task. Unplonned work is inherently more costly, and
less safe, than planned work.

P101

P101is our transformational asset productivity programme that
builds on the stability provided by our Operating Model.

It is about improving the performance of our most value-accretive
mining and other processes to best-in-class benchmarks, then
pushing the capability boundary further, establishing new
benchmarks for the industry in terms of efficiency and the way

we work. P101is systematically targeting opportunities across the
value chain, for example delivering a 15% increase in truck utilisation
at Orapa, increased haul truck payloads at Los Bronces, an 8%
throughput increase at the Minas-Rio beneficiation plant, and world
class shovel performance across multiple operations. P101 sets the
context for our progress and is critical to enabling the delivery of
FutureSmart Mining™.

While we have delivered a material operational turnaround in
recent years, we believe there is still significant value to be delivered
from the continued implementation of our Operating Model, P101,
and the benefits from technology roll-out and our digital platform
{known as Voxel), as well as the delivery of growth projects. By 2022,
we expect to deliver an additional $3-4 billion annual underlying
improvement, before inflation, relative to 2017
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A AMinera Tres Valles (MTV) employee washing cathode sheets ot the
company's site in Salomanca, Chile.

Independent copper producer’'s cathode marketed by
Anglo American

Many of the products we market have an important role to
play in the energy transition. From automotive to construction
to energy production, the ability to supply metals such

as copper, PGMs and nickel in a responsible way will be a
differentiator in shaping a sustainable future for our industry.
By forging relationships with independent partners or
smaller-scale miners, long term origination deals allow us to
expand the volume and breadth of products we can offer

to customers.

This represents a natural extension of our third-party sourcing
activities, whereby Anglo American increasingly handles
products that originate from outside the Group's managed
operations in order to provide a reliable and timely supply of
products to meet industry demand.

The agreement with Minera Tres Valles (MTV) and its Canadion
parent company, SRHI, highlights our approach. The terms

of the deal include Anglo American, together with the

Kimura Commodity Trade Finance Fund, providing more

than $50 million in loan financing to support production
growth plans at MTV's operations in Chile. A key feature is an
offtake agreement for 100% of MTV's extremely high-purity
copper cathode output that Anglo American will market.
Anglo American and Kimura were key creditors who supported
MTV through in-court reorganisation proceedings in Chile
during the course of 2020, and the terms of the deal reflect
the court-approved restructuring plan.

Partnerships such as this bring benefits to smaller and mid-
size operators who, through these ogreementé, have access
to Anglo American’s marketing platform and route to market.
Partners benefit from our product and industry expertise and
are able to take advantage of our infrastructure, technical
and production risk-assessment skills, as well as our financing
and logistics capabilities.

Origination agreements can also be an opportunity to have
a positive impact on mining communities. For example,

in addition to the ore produced from its own mines, MTV
purchases product directly from small third-party producers,
and also from ENAMI, Chile’'s National Mining Enterprise, to
be processed at its facilities, as well as leasing properties

to local miners. This helps local players in the community of
Salamanca, where MTV is located, as it secures an outlet for
production coming from smaller producers, including family-
owned ventures.

The project is an important source of income for the local
area. Around 65% of MTV's 210-strong workforce, and
more than 80% of its 382 contractors, come from the local
community in Salamanca.
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FutureSmart Mining™

FutureSmart Mining™ is our blueprint for the future of our business.
The intrinsic links between technology, digitalisation and many

of our sustainability outcomes are driving the innovations that will
transform the nature of mining and how our stakeholders experience
our business. A future in which broad, innovative thinking, enabling
technologies, and collaborative partnerships will shape an industry
that is safer, more sustainable and efficient, and better harmonised
with the needs of our host communities and society. This is about
transforming our physical and societal footprint.
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Concentrating the Mine™

We are optimising mining processes through technologies
that target the required metals and minerals more
precisely, with reduced water, energy and capital
intensity, and producing less waste. These technologies
include bulk ore sorting, coarse particle recovery,

fines flotation, dry processing and novel classification,
with their implementation integrated into resource
development planning.
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Modern Mine

Safety is our number one priority and we are committed
to achieving zero harm, so that all of our colleagues
return home safely, every day. We are developing a new
generation of engineered controls to reduce exposure to
risk in work processes. We are using existing modernisation
technologies, introducing remotely operated machinery

- such as automoted drilling ~ and continuous hard rock
cutting, to remove people from harm’s way.
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Technology and digitalisation

By integrating data intelligence and technology with our
Sustainable Mining Plan commitments, we are creating new systems
that optimise value for our stakeholders. We expect this integrated
and holistic approach to deliver increasingly significant safety,
environmental and social benefits, while reinforcing the ethical
credentials of our products.

The framework for our approach to technology and digitalisation is
set out os follows:
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Water-less Mine

With 75% of our assets located in water-constrained areas,
we must reduce our dependence on water and associated
tailings facilities. We will always need water, but we can
get closer to full recovery recycling. Through an integrated
system of technologies including coarse particle recovery
and hydraulic dry stack, we are reducing freshwater usage,
moving to closed loop and ultimately dry-processing in our
operations, thereby eliminating the need for wet tailings
and instead creating stable, dry, economically viable land.
The construction of the first such facility is under way at

El Soldado, in Chile, to validate the engineering at scale.
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Intelligent Mine

We are transforming how we make best use of data,
through integrated digital tools for planning, simulation,
execution, and monitoring, from resource definition to

the output of processing plants. Our digital platform
{known as Voxel) is bringing the full mining value chain
together in a digital form to help our people make
data-driven decisions in the most etficient manner,
predicting outcomes and driving safety, environmental and
productivity improvements.
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A  Bulk ore sorting (BOS) plant ot PGMs’ Mogalokwena mine. The BOS system unlocks production capacity through early rejection of woste, reducing the volume of

materiol sent to the processing plant.

Bulk ore sorting and coarse particle recovery - leading
the way in mineral processing innovation

FutureSmart Mining™ is central to how Anglo American lives up
to its Purpose of re-imagining mining to improve people’s lives.
We are working to transform many of the physical processes

of mining and to reduce our environmental footprint, helping

us to better meet society’s expectations of our industry, while
continuing to provide many of the essential metals and minerals
our modern society needs.

Through embracing step-change technologies, our mining
operations are becoming safer and more water- and energy-
efficient. Through digitalisation, and the application of big data
and artificial intelligence, FutureSmart Mining™ is enhancing

our performance across the entire mining value chain, from the
discovery of new mineral deposits, to mining equipment and
processing techniques, to tailoring products for our customers.

Anglo American is at the forefront of applying innovative
technologies that are fundamentally changing the way minerals
are processed ~ two of which are bulk ore sorting (BOS) and
coarse particle recovery (CPR). Both technologies are helping

us to significantly reduce our energy and water consumption

in line with our ambitious Sustainable Mining Plan targets of a
30% improvement in energy efficiency and a 50% reduction in
fresh water abstraction by 2030.

The primary benefit of the BOS system is in unlocking production
capacity through early rejection of waste or unwanted material,

thereby increasing the grade of the ore and reducing the volume

Sustainable Mining Plan

As societal expectations continue to evolve, so mining must play
its part to address the environmental challenges of a carbon-
constrained world and society's wider expectations of us as
enablers of change, while we continue to meet the ever growing
demand for our products.

Our far-reaching and ambitious Sustainable Mining Plan is designed

to tackle many of these challenges, both environmental and social,
and we are making encouraging progress in changing how our

employees and stakeholders experience Anglo American, in line with

our Purpose.

Our Sustainable Mining Plan, launched in 2018 as part of
FutureSmort Mining™, is built around three major areas or Global
Sustainability Pillars, which are aligned to the UN's Sustainable
Development Goals:

- Maintaining a healthy environment that uses less water and
delivers net-positive biodiversity outcomes, ultimately moving us
closer to our vision of a carbon-neutral mine

that is transported to the processing plant or concentrator.

BOS uses composition-sensing technology to detect the
concentration of elements of interest, as well as the amount of
waste in the material being transported for processing. This has
led to a reduction in overall costs per tonne produced, along with
a decrease in wet tailings volumes, and in water and energy use.

BOS pilot plants are already up and running or in the process of
being commissioned ot El Soldado, Barro Alto, Los Bronces and
Mogalakwena. Work is most advanced at El Soldado, where
trials indicate that, potentially, BOS alone can deliver a ¢10%
reduction in energy and water intensity for an operation.

CPR makes use of a new technology that may in time replace
conventional flotation technology, which frequently requires large
infrastructure and high power consumption. At our El Soldado
copper mine in Chile, our new demonstration plant uses CPR
technology in a novel way using the Hydrofloat™, which combines
flotation with gravity concentration, allowing the flotation
process to be changed to treat larger-diameter material and
permit coarser grinding. Through delivering a waste stream that
is easier to handle, capacity in the mill is freed up to increase
throughput by 15-20%, while effecting savings of around 20%

in energy.

By being able to treat larger size material as opposed to dust
size particles, the process also means that water can be more
easily separated afterwards, which then enables the dry stacking
and storage of that waste, with far fewer wet tailings, reducing
water consumption by around 10%, as well as making the whole
operation safer.

- Building thriving communities with better health, education and
levels of employment

- Developing trust as a corporate leader, providing ethical value
chains, policy advococy and improved accountability.

Under each of the Global Sustainability Pillars we have a set of
stretch goals. We are putting all our efforts into delivering them
between now and 2030. These Global Stretch Goals are deliberately
ambitious and designed to challenge us to lead and innovate.

At the heart of our Sustainable Mining Plan is Collaborative
Regional Development (CRD), our innovative approach to bringing
sustainable economic opportunities to the regions around our
operations. For our mines to be safe, responsible and productive,
they should operate in areas that are thriving. In many places,
addressing the challenges to achieve this is too large and complex
to be solved by one institution alone, and instead is better tackled
through collaboration and partnership.
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CRD involves Anglo American acting as a facilitator and catalyst

for change in the regions that host our operations. We are forming
partnerships with other stakeholders, to jointly identify and then
deliver long term social and economic development beyond our
operations’ immediate zones of influence. We use spatial analysis to
look at factors such as demographic data, available infrastructure
and climate projections to explore challenges and opportunities in
the region and combine these with market studies. Spatial planning
involves aggregating multiple data sources in a particular region,
helping partners explore challenges and opportunities by visualising
them in one location.

In 2012 we piloted the approach in Limpopo province in South
Africa, where our CRD initiative, the impact Catalyst, now has
four main partners. We have also started implementing the CRD
approach in the country's Northern Cape province, as well as in
Botswana, Brazil, Colombia, Peru and the UK.

By working in partnership with a broad range of stakeholders, we
are delivering on our commitment to building the foundations for
long term, sustainable development in our host regions, far beyond
the life of the mine.

Our Global Sustainability Pillars

Environment

® Healthy 092
Environment r(f

Pillars and goals

s
® [\ 00
Health é\\‘ \) % Thrivi
ealthy riving
Environment m Communities
- ’
Goals: T Goals:
Biodiversity Education
Climate change Health and
Water well-being
Livelihoods
Trusted
Corporate Leader
Goals:

Accountability
Ethical value chains
Policy advocacy

Partnership and engagement

Thriving
Communities

Governance

== Trysted
]| Corporate Leader

Collaborative Regional
Development

Regional spatial
analysis

Planning and
implementation
in partnership

wswabobus pup diysiounng

P

Critical foundations

Group
standards and
processes

Inclusion
and diversity

Leadership

Zero harm
and culture

Tailored five-year site plans

All sites and key Group functions
Flexible and integrated response to Group, business unit and local priorities

36 Anglo American plc Integrated Annual Report 2020

Compliance
with legal
requirements




Climate change

Climate change is one of the defining challenges of our time and
at Anglo American, we are committed to being part of the global
response to climate change. Our strategy takes into account a
range of risks and opportunities for the business. We will work with
others across geographies, industries and throughout the value
chain to achieve our goal. We are also investing in game-changing
technological solutions through FutureSmart Mining™ to deliver
sustainable reductions in energy usage and emissions.

Our approach and policies

Climate change is the lens through which we view all of our strategic
planning and business decision-making, including capital allocation
and the industry associations to which we belong, ensuring that we
are able to position ourselves proactively to address the impacts of
climate change and capitalise on potential opportunities, as well as
moving our business in line with the global transition that is needed.

We are exploring growth opportunities, including in copper, nickel
and PGMs ~ the metals required for the tronsition to a low carbon
economy - and we have reduced our thermal coal production
footprint by more than half since 2015,

Our commitment to helping address climate change is underpinned
by our work to reduce our operational greenhouse gas (GHG)
emissions. Having already introduced a target in 2018 to reduce
absolute GHG emissions by 30% and improve our energy efficiency
by 30% by 2030 against a 2016 baseline, in 2020 we raised the bar.
We are now targeting carbon neutrality across our operations by
2040, with eight sites targeted to be carbon neutral by 2030.

Our approach aligns with the vision set out by the Financial
Stability Board's Task Force on Climate-related Financial Disclosures
(TCFD), which we have supported since 2018. in line with the TCFD's
recommendations, in 2019, we published the report Climate Change:
Our Plons, Policies and Progress, which explored the impact of
climate change across our portfolio through quantitative scenario
analysis. The analysis helped us understand that our business is
fundamentally resilient. Guidance on where to find information
relating to each of the TCFD's recommendations is found in the
disclosure table on page 257

The remuneration of our chief executive and all senior management
include metrics directly related to climate change. A GHG emissions
target was first introduced to the LTIP in 2017 We achieved the

2020 GHG target a year ahead of schedule, in 2019 For 2022, the
LTIP awarded in 2020 includes a target of a further 10% reduction

on the 2019 emissions level {with a 15% stretch torget). The GHG
metric has been retained for the new LTIP being awarded in 2021,
reflecting our continued focus on climate change and our 2030 SMP
commitments. See page 130 of the Directors’ remuneration report for
more detail.

In addition to our work with the International Council on Mining and
Metals ICMM), we engage in policy processes through other local
and international forums. We also have consistent and constructive
engagement with investors with an interest in climate change,
including with the Climate Action 100+ initiative.

Targets and performance

In 2020, our operations were responsible for 16.1 million tonnes of
CO,-equivalent emissions (Mt CO,e). This represents a 9% decrease
compared with 2019, driven in part by the impact of Covid-19-
related restrictions at many of our operations in the second quarter
of 2020. Our total energy consumption decreased to 81 million GJ
{2019: 87 million GJ). In 2020, our Group emission intensity was

763 (Mt CO,e/tonnes CuEq).

In 2019 we undertook a Group-wide Scope 3 emissions assessment,
covering the period 1 January 2018 to 31 December 2018. The
emissions from this period were 225 Mt CO,e. We plan to carry out
this detailed assessment every two years.

For more information on our Scope 3 emissions, see
WWW.ANG.oamencan.com/sustanobility-data
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REMOVED]

A Environmental co-ordinator Rogério Vasconcellos in Minos-Rio's nursery,
where notive tree seedlings ore cultivated prior to plonting in areas set
oside for reforestation.

Biodiversity leadership at Minas-Rio

Conserving Brazil's Atlantic Rainforest

A major area of focus in our Sustainable Mining Plan is to be
recognised as a leader in biodiversity in the mining sector.

We aim to achieve this through being responsible and
transparent biodiversity custodians so that our presence has

a net positive impact (NPI) on biodiversity. We appreciate only
too well that failing to do so will create risks for us from an
operational perspective, and from loss of reputation, trust and
social acceptability. '

Our Minas-Rio iron ore mine is located in one of Brazil's

priority conservation areas (the Buffer and Transition Zone of

the Espinhago Range Biosphere Reserve). This is a transition

areo between the Atlontic Rainforest and Cerrado (Brazilian
Savanna) biomes and is characterised by the presence of

many caves. The Atlantic Rainforest originally covered around !
60 miillion hectares and extended over several, very different, .
environmental zones. Today, the forest cover is now around

12% of its original extent. This includes places where the

rainforest is being regenerated, as well as degraded forest

land, and comprises mainly small areas of under 100 hectares.

We are investing in biodiversity offsets at several sites in the
region of the Minas-Rio operation by way of combating
ongoing deforestation. These offset sites cover more than
15,000 hectares, of which around 12,000 hectares are

legally constituted forest and are managed directly by

Anglo American. The remaining hectares will be donated to
the Minas Gerais state government in order to help conserve
protected land by creating a ‘green ribbon’ that connects
these areas. Between 2014 and 2020, Anglo American made a
number of major biodiversity investments, including $3.5 million
dedicated to conservation of the 12,000 hectares of legally
constituted forest in the Minas-Rio region, while $6.4 million
was invested in the restoration of a further 1,300 hectares. In
addition to these amounts, we also invested $2.4 million on
the monitoring of fauna in the region, while $2.8 million was
donated to the production of seedlings of native trees for t
reforestation of degraded areas.

We are implementing several additional conservation
initiatives in Brazil, including partnerships with NGOs for the
restoration of wetlands, and with universities for scientific
research, environmental education, and assessment of
livelihood alternatives ~ which, together, will make a positive
contribution to the region’s biodiversity conservation and

its overall sustainable development. Such initiatives are
essential to reduce the human pressure on remaining habitats
and to tip the balance away from deforestation towards
encouraging the restoration of forest land and to ensure we
deliver positive conservation outcomes.
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Protecting our natural environment

We consider ourselves stewards of the land and ecosystems where
we operate. We have a responsibility to look after the natural
environment with care and ingenuity. We direct our efforts to making
sure that not only do we minimise impact, but that we seek to
deliver positive and lasting environmental outcomes.

We do this through ecosystem-thinking and by using nature-
based solutions, managing a range of interconnected issues - from
climate and biodiversity to social impact ond health, including
using our digital platform, known as Voxel, to predict environmental
impacts and help us adjust operational planning accordingly. Qur
environmental work involves protecting the biodiversity of areas

in which we operate, accounting for and optimising our water

use, supporting the circular economy throughout the value chain
and across our business, and addressing quality of the air around
our operations.

As part of our Sustainable Mining Plan, we have set the following
targets for water and biodiversity:

- Biodiversity 2030: Deliver net positive impact on biodiversity
across Anglo American

- Water 2030: Reduce the abstraction of fresh water by 50%
against the 2015 baseline.

Our approach and policies

In 2020, we updated and published our Safety, Health and
Environmental (SHE) Policy. Aligned with our Purpose, Values,

and internationally recognised safety, health and environmental
standards (ISO 45001 and 14001), the SHE policy embodies three
guiding principles: zero mindset; no repeats; and non-negotiable
minimum standards.

The SHE Way is the management framework we use to implement
the SHE Policy. It helps us to achieve our Sustainable Mining Plan
goals and to live out our commitments to maintain a safe and
heaithy workplace, a sustainable environment, and to build and
maintain thriving communities everywhere we work. This dynamic
tool sets out what is expected of all employees, managers, and our
organisation as a whole. The updated SHE Way is being rolled out
to support the updated SHE Policy in the first quarter of 2021.

For more information on the SHE Policy, see
wwwangloomericancom/sustoinability/approach-and-policias

In spite of the challenges posed by Covid-19, in 2020 we made
significant progress:

- PGMs achieved a 92% reduction in waste to landfill compared
with the 2013 baseline

- We launched our first Global Biodiversity day, including a global
grant programme

- Our Predictive Monitoring System, of which the foundational part
of Phase 1 was completed, brings together software, hardware
(sensors) and data science from multiple operational data
sources into a single platform to give us future-looking information
about how weather incidents will affect our operations. It enables
us to make adjustments in real time to optimise our controls

- In November 2020, we announced a coliaboration with Accenture
and other global industry leaders to support The Circulars
Accelerator. This initiative will help accelerate the global
circular transition.

Learning from environmental incidents

We classify incidents on five levels, according to their impact. Our
chief executive reports all Level 3-5 incidents (from moderate

to significant) to the Board, which addresses them through its
Sustainability Committee.

In 2020, we saw no Level 5 environmental incidents at our managed
operations, for the fifth consecutive year, and no Level 4 incidents.
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There was one Level 3 incident at PGMs Rustenburg Base Metals
Refinery in South Africa, which related to water overflow. We carried
out remediation activities and are taking action towards a long
term solution for this repeat incident. The existence of repeat
incidents prompted us to launch our ‘Environment 365 No Repeats’
initiative - a proactive approach to managing incidents, with the
goal of ensuring that, by 2021, there will be no Level 2 or above
repeats at the same site, with the ultimate goal of no events.

Water

Water is fundamental for our operations and the communities
around them. We embrace our role as water stewards and, as
our approach continues to evolve, we incorporate learnings and
develop or implement new technologies.

In 2020, our focus was on reviewing and updating our water-
accounting methodology to ensure that all data is validated
against water balances, and that consistent definitions are applied
in accordance with the International Council on Metals and Mining
(ICMM) guidelines. This supports our continuing commitment to
water stewardship, working towards meeting the Sustainable Mining
Plan's water goals and reaching for the FutureSmart Mining™ vision
of o water-less mine.

Our Sustainable Mining Plan includes Water as a global stretch
goal, with the following milestones and targets:

- 2020: Reduce the withdrawal of fresh water by 20%. Increase
water-recycling and re-use levels to 75% against the 2015
baseline. No Level 3 or greater water incidents

— 2030: Reduce the withdrawal of fresh water by 50%.

In 2020, we reached a 10% reduction in freshwater abstraction
compared with the 2015 base year, which was short of the 2020
milestone. However, we exceeded the recycling and re-use
milestone, achieving 80%. We experienced one Level 3 incident and,
accordingly, we are taking action in order to meet the 2030 targets.
Total water withdrawals amounted to 209 million m3.

Mineral residue management

The management and storage of waste rock and processed mineral
residue — known as ‘tailings’ ~ is a critical issue across our industry.
We are determined to meet the social, safety and environmental
challenges of mineral residue management, both by developing
practical technological solutions, and encouraging industry-wide
conversation on the subject, while implementing leading practice
across our Group.

For more information and disclosure, see
wwwangloamaricon.com/iaiings

Our approach and policies

We are an industry leader in our approach to managing tailings
safely and in being transparent about our tailings storage facilities
(TSFs) around the world. Our Group Technical Standard addresses
the risks of both tailings dams and water-retaining dams, as well
as waste rock dumps. The Standard sets out requirements for
design, monitoring, inspection and surveillance, which we follow as
a minimum practice in each jurisdiction where we operate. While
the Standard is recognised as industry-leading, it will continue

to evolve.

Technology is increasingly playing a role in how we make tailings
dams safer. In 2020, we completed installation of fibre-optic sensors
at our TSFs at our Mototolo PGMs mine in South Africa, our Minas-
Rio iron ore operation in Brazil, and our Los Bronces and El Soldada
copper mines in Chile. Fibre optic cables cover a large area and are
extremely sensitive to either strain or temperature differentials over
very long distribution lengths. This technology helps us to monitor
tailings dams, enabling near-real-time measurement and analysis
of data to understand structural movements, long term deformation
or ‘creep’ into the dam foundation.



Playing our role in society

As a global business, we see it as our role to make a positive
contribution to society. Leading by example, we have a renewed
social performance management system, the Social Way 3.0, that
aligns with international best practice. We hope the Social Way 3.0
will be instrumental in improving people's lives in and around the
areas where we operate.

Through our Collaborative Regional Development (CRD)
programme, we work to actively support local and regional
economies. We respect human rights, as well as the cultural
heritage of people and communities. We also transparently and
continuously engage stakeholders to collaboratively find solutions
to the most pressing issues of our time.

We set our standards high, embedding them into our Code of
Conduct. We also have high expectations of our suppliers, and
provide guidance and support to emerging companies to meet
those expectations, ensuring we address sustainability issues
throughout the entire value chain.

Social performance

Social performance encompasses our interactions, activities
and outcomes with respect to local communities and other local
stakeholders in those areas affected by our activities.

Our approach and policies

The Social Way 3.0 provides a governing policy, implementation
toolkit and assurance framework for social performance for all
Anglo American-managed sites, at all phases of development.

Aligned with our Purpose and core planning and business
management processes, as well as international standards and
best practice, it sets out clear minimum requirements to:

- Engage with affected and interested stakeholders

- Avoid, prevent, and, where appropriate, mitigate and remediate
adverse social impacts

- Maximise development opportunities.

Like earlier versions, we have made this publicly available for other
companies to use, and, more importantly, so stakeholders know
what our standards are and what they can expect of us.

Assessing performance

External, independent assessors carry out annual compliance
assessments across all our managed operational sites. As

the requirements to comply with the Social Way 3.0 are more
comprehensive and integrated than the previous version, all our site
teams are working through a transition process to align to the Social
Way 3.0 by the end of 2022. During the process of transitioning to
our new standard we will report progress against the transition plan.

The launch of the Social Way 3.0 required us to embark on the

most ambitious social performance training programme that we
have ever undertaken. More than 1000 people at our sites, across
multiple functions and levels of leadership, took part in training
sessions in 2020. This training continued throughout the year despite
the Covid-19 pandemic, and will be built on and expanded in 2021
to support the transition journey.

Engaging our local communities

As part of our transition to the Social Way 3.0, our Sustainable
Mining Plan site-level local accountability goal has been
incorporated into our stakeholder engagement requirements.

By 2022, we will have established community engagement forums at
every mine site to deliver our Social Way 3.0 commitments to consult
with stakeholders, carry out monitoring and evaluation, discuss
future plans and more. This will serve to build and deepen trust and
mutual understonding with our communities.

As part of the Social Way 3.0 update in 2020, we have strengthened
our standards for cultural heritoge management, demonstroting the
importance we place on cultural heritage.

Grievances and incidents

In 2020, we recorded and reviewed approximately 2,059 grievances.
Following review, 510 were Level 4 and none at Level 5. During

the same period, 505 incidents with social consequences were
recorded, of which 12 were Level 4 incidents, and none at Level 5.

Qur priority is to continue to put in place all the necessary measures
to complete our transition to the Social Way 3.0 by the end of 2022.

Human rights

We are committed to upholding human rights across our operations.
Having reinforced human rights due diligence in 2020, we ended
the year with much achieved and a clear picture of where we can
further improve.

Our approach and policies

Our Group Human Rights Policy is aligned with the United Nations
(UN) Guiding Principles on Business and Human Rights, and our
commitment to the UN Global Compact Principles. Our Human
Rights Framework underpins the Policy, describes how it links to our
Standards, such as the Social Way 3.0, and outlines our main human
rights risks. We are also a signatory of the Voluntary Principles on
Security and Human Rights.

Qur approach to human rights, and what we expect from suppliers,
is also embedded in our Responsible Sourcing Standard for
suppliers. We updated this in 2020, in recognition of the potential for
increased human rights risk and increasing vulnerability as a result
of Covid-19 In compliance with legislation in Australia, we are on
track to meet the statutory modern slavery reporting requirement

of the Modern Slavery Act 2018. We have also communicated with
our higher risk suppliers on the new requirements of the UK's Modern
Slavery Act 2015 to manage Covid-19-related risks.

With great respect for the close connection of Indigenous Peoples
to the land, we remain committed to obtaining free, prior and
informed consent for all new projects, in line with the 2013 ICMM
Position Statement on Indigenous Peoples and Mining. This
commitment is incorporated into the Social Way 3.0.

Governance and performance

In 2020, we carried out a review across our business and value
chain of corporate policies and processes that collectively support
human rights due diligence, aligned with the requirements of the
UN Guiding Principles on Business and Human Rights.

During 2020, grievances that involved human rights aspects
accounted for approximately 2% of the total number of
grievances received.

Socio-economic contribution

We are committed to working with other businesses and
organisations that support local economies. This includes, but is
not restricted to, helping those businesses and organisations to
strengthen the skills and capabilities needed to enable an area to
diversify its economic activities beyond mining and become more
resilient. Partnering with governments, communities, other private
sector companies, academia, financial development institutions
and NGOs through our CRD work, we jointly identify opportunities
for long term social and economic development, which we then
collectively deliver.

Social investment

In 2020, our Corporate Social Investment (CSI) reached $125 million
(2019: $114 miillion), which represents 2% of underlying earnings before
interest and taxes (EBIT), less underlying EBIT of associates and

joint ventures.

We focus our CSI on health, education and community
development, in line with our Sustainable Mining Plan. In 2020,

we readjusted our funding priorities due to Covid-19, investing
$23 million on education and training initiatives and $35 million
on health and welfare projects. This work also made use of our
Voxel data platform to deliver data and digital literacy training to
enhance skills and improve employability.
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R Working together on the ground with the local outhorities and heaith organisotions, ot Quellavecoo we helped to deliver much-needed medical ond other supplies to

the Moqueguo community.

Covid-19 response at Quellaveco

As societies began to realise that the Covid-19 virus could not
be contained to just a few regions, when the pandemic reached
South America, Peru was one of the first countries to impose
restrictions to mitigate the spread of Covid-19, swiftly allocating
aid to assist those most likely to be affected by the pandemic
and the accompanying economic slowdown.

Like many countries across the world, Peru has experienced

a tragically high Covid-19 mortality rate, which has put great
strain on its public heailth systems and economy, with gross
domestic product (GDP) falling by 11.5% compared with 2019, and
unemployment more than doubling to 96% by the third quarter
of 2020.

As the societal and economic impact of Covid-19 unfolded,
we mobilised into action, working with and building on our
strong relationships with our host community and government.
In Moquegua, where our Quellaveco copper mine is under
construction, we worked together with farmers and businesses,
health authorities and municipal government in designing

and developing the ‘Quellaveco platform for the economic
reactivation of Moquegua to address the Covid-19 pandemic’.
Its main goals were:

- to contribute to the economic recovery of the most affected
sectors of society

- to boost the economic recovery of Moqueguan farmers,
companies and workers who lacked access to financing

~ to strengthen our position as a strategic ally, working both
independently and in partnership with the state, initially on
how best to respond to the crisis and, more generally, in
assisting Moquegua's sustainable development.
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Among the measures we put in place to safeguard the health of
the Moquegua community were support for its La vacuna eres
tu ("You are the vaccine) programme, in alliance with regional
and local government authorities and health institutions, which
has reached more than 23,000 famities; and rolling out medical
and Covid-19 awareness-raising campaigns, which included
Covid-19 detection tests, screening, and medicines. We also
worked with local authorities from day one to provide support
and assistance to the most vulnerable. This included delivering
medical equipment and supplies to health organisations; food,
farming and educationatl tools and shelter for those most in
need; oxygen plants and related equipment; 40 hospital and
ICU beds; ventilators and ICU apparatus; and nearly 10,000
items of personal protective equipment {PPE).

At the same time, we put in place financing arrangements and
generated development opportunities for small local farmers,
through the AgroQuellaveco Fund; assisted the recruitment

of local skilled and non-skilled labour through a custom~
designed mobile phone app; established a Moqueguan
business website; and helped Moqueguan entrepreneurs gain
access to state-financing benefits. Enabled by these initiatives,
purchases amounting to approximately $56 million were made
from Mogueguan businesses in 2020, with 130 businesses
accessing loans and 180 farming families directly benefiting
from AgroQuellaveco. :

Our actions are driven by our commitment to our communities
and Peru in both good times and bad. We stand side by side
with our neighbours and are committed to the long term
prosperity of the region.
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Supply chain

Our approach to responsible sourcing is aligned to our Purpose.
We expect all suppliers to meet applicable laws — while sharing our
commitment to improve people’s lives, society and our environment.
Our programme defines minimum sustainability requirements and
decent work principles required by our 18,000+ suppliers. This
allows us to prioritise ethical decision-making when selecting and
managing the suppliers we work with, and to support and uphold
fundamental human rights through our supply chain.

Our approach and policies

As a condition of working with us, suppliers must comply at

a minimum with all relevant laws, industry regulations, and

we expect them to meet the Anglo American policies, site
requirements and other supply conditions, including our Responsible
Sourcing Standard.

in 2020, we launched an updated version of the Standard to reflect
possible consequences of Covid-19 on human rights, calling for
increased visibility of value chains and improved management of
infectious diseases. We also built on the role that suppliers can play
in the circular economy. Published in three languages, the Standard
is available via our website, along with a six-minute introduction
video. We also updated our Frequently Asked Questions document
and our supplier ‘self-assessment questionnaire’ tool.

In parallel, we are updating the requirements of our internal
responsible sourcing processes, to strengthen, embed and further
integrate responsible sourcing across the Group. This will apply to
all suppliers from 2021 and will drive consistent application, incident
management and weighting of responsible sourcing through the
sourcing process.

Managing sustainability risk

Global supply chains can generate economic growth and
contribute significantly to social development. But, as businesses
seek to diversify sources of supply or further integrate into new
markets or locol economies, there is on increased risk of fewer
decent work opportunities, which may lead to human rights
violations, including the use of child labour, modern slavery, forced
labour and human trafficking.

QOur responsible sourcing programme enables us to identify some
of these risks and help our suppliers make ethical decisions when
purchasing goods and services.

In 2020, our operations spent approximately $11.5 billion with
suppliers, of which $10.0 billion was with local suppliers. Our
expenditure with designated suppliers was $2.6 billion, representing
23% of total supplier expenditure, including $0.5 billion with host
communities in the direct vicinity of our South African operations.

In addition, as a result of our focused inclusive procurement
ambition to increase procurement spend with suppliers in the host
communities close to our operations, other regions measured a
further $0.2 billion of procurement spend with communities in the
direct vicinity of our operations.

Engaging with suppliers

In 2020, we continued engaging with suppliers who demonstrated
potential for risk. However, with the onset of Covid-19 and mindful
of the disruptions caused to supplier businesses due to lockdown
and social distancing measures, we reduced the target number

of suppliers for assessments to 50. By the end of 2020, over

430 supplier self-assessments and four on-site assessments

had been conducted. Furthermore, 548 supplier representatives
attended human rights, modern slavery and responsible sourcing .
capacity building programmes.
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Trainee miners (left to right} Jess Shafer, Milana Cryer, Morgan Botes, Peita Wilkings
and Gabrielle Wheeler at Moranbah North coal mine in Australia are participants in
the mine's training programme dedicated to providing women with the opportunity
to complete on-the-job training and be certified as underground miners.
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Strategic Report

People

Our people are critical to all that we do.
The partnerships we build, both within
Anglo American and with our stakeholders —
locally and globally — are central to maintaining
our regulatory and social licences to operate
and our commercial success.

Material matters discussed in this section
- Adopting a zero mindset
— Helping our people thrive

- Playing our role in society
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X Onour Globa! Safety Day held in November, Kumbao's Kolomela general manoger Masola Mutangwo led the day’s safety activities ot the mine. Owing
to sociol-distoncing requirements brought about by the Covid-19 pandemic, this annuol globol event was held online.

WeCare: Our globdl

During 2020, soc'iety experienced theAgrectest threqt "In the years tO come, when we |OO|<

to global health in a century. The Covid-19 pandemic . . . .
posed unprecedented challenges to all companies, both bback on this uncertain and frlghtemng
commercially and as employers and drivers of broader period in our lives and in our history, we
economic activity, and was felt most acutely in those _ .

communities that play host to our operations. hope to see a positive legacy left by
Building resilience in our own ecosystem our response to It

Our mines and host communities, which are also often home to Mark Cutifani

much of our workforce, operate as an ecosystem and both must be  Chief Executive of Anglo American
healthy to prosper. By thinking holistically across those ecosystems,

and recognising that speed was of the essence, Anglo American

developed a response that was true to our Values and firmly aligned

with our Purpose of re-imagining mining to improve people’s lives.

Supporting lives and livelihoods

We acted quickly at the onset of the pandemic to support the lives
and livelihoods of our workforce and host communities through

the health, social and economic effects caused by Covid-19. We

developed and rolled out an extensive health awareness and ) [|M AGE
broader support programme, called WeCare, designed specifically
to help protect the health and well-being of our more than 95,000 REMOVED]

people and our host communities. WeCare is helping colleagues
and communities better understand how to protect themselves and
others from catching the virus, monitor their health to pick up early
symptoms, and to manage their well-being.

R In Chile {featured), os elsewhere in the Group, on octive screening strategy wos
established eorly on in the pondemic to identify people with Covid-19 cases

so that they could be isolated, thereby reducing transmission of the virus and
allowing operational continuity.
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The WeCare programme

Our WeCare programme provides information and extensive
practical support across four pillars of: physical health, mental
hedalth, living with dignity, and community response.

Physical health

Education and behavioural change to
support personal health and hygiene;
health screening and testing; PPE and
medical equipment and facilities

Living with dignity
E Direct employee and community support
to combat gender-based and domestic
violence; work with health authorities
to identify abuse cases and referrals to
support mechanisms

For more information on the WeCare programme, see
wwwangioamerican.com; covid-19

Mental health

Employee support programmes to
assist with mental health management,
including employee app and online
events and digital materials

% % 5%
: C_ommunnty response
Wide- rongmg commun fy '
inf

local busmess support prowdlng e entlol
erwces support for schools skllls trommg,v -

longer term regxonc:l development plonnmg. and
’ A employee mctch fundlng

response to Covid-19

Rolling out WeCare

Across our operational footprint and in those communities that
are local to our operations, the ongoing WeCare programme
provides information and extensive practical support across four
pillars of: physical health, mental health, living with dignity, and
community response.

Physical health — to keep each other safe at work, we put in place
a series of workplace controls, including: education and behavioural
change to support personal health and hygiene; health screening
and testing; personal protection equipment (PPE) and medical
equipment and facilities.

Mental health - we built on our existing mental health and well-
being resources to ensure our people were able to access the
tools and support to help them cope with the increased stress
and uncertainty brought about by the pandemic. We developed
employee support programmes to assist with mental health
management, including via our employee app and online events
and other digital materials.

Living with dignity - our partnerships with health authorities and
charities are helping us to identify abuse cases and people at risk
of gender-based and other forms of domestic violence, and direct
them to the support they need. There are three key areas of focus:
raising awareness of support; case identificotion and referral; and
supporting safe spaces.

@ For more information
Sze page 49

" haps://sociclway.cngloomericoncom/

Community response - We designed a wide-ranging community
response plan to support communities through the social and
economic effects of the pandemic, including: public information
campaigns aimed at health and hygiene; health screening

and Covid-19 testing; support for health service provision;
continuation and expansion of essential services {e.g. water, energy,
accommodation); food package distribution; support for small
and medium sized enterprises (SMEs) and entrepreneurs; support
for teachers and students; job training; and regional development
planning. The plan was developed by engaging with communities,
traditional and faith leaders, and government agencies, and is
tailored to each community's specific needs. The guidance to

our operations on how best to respond to the needs of their local
communities has also been made publicly ovailable for other
componies to use.

What is more, many of our sites have a significant number of
contractors. We continue to work closely with them and third-party
suppliers to manage risks, ensure alignment with Anglo American
protocols, and protect their health, well-being and livelihoods.

Living out our Values

Covid-19 has drawn renewed attention to the role of business in
society. Anglo American constructed a broad-based response that
has been warmly welcomed by our employees and stakeholders
alike, based primarily on our Value of Care and Respect. WeCare
prioritises the health and safety of our workforce, and our host
communities — while ensuring the continuity of our business, in

the interests of all stakeholders. Going into 2021, we continue to
provide appropriate support as we transition from preventing

and responding to the pandemic into the all-important phase of
sustained recovery.
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Safety comes foremost in everything we do; we train,
equip and empower our people to work safely every day.
We believe, too, that creating an inclusive and diverse
working environment and culture that supports high
performance and innovative thinking gives our business a
competitive advantage.

Adopting a zero mindset

Qur main priority is to protect the health and safety of our people,
the communities around our operations and the environment. And
we have shown consistent improvement across the business — with
an 87% reduction in fatal incidents, an 85% reduction in health
incidents and a 97% reduction in environment incidents all achieved
since 2013.

To further accelerate progress, in 2020, we updated our safety,
health and environment (SHE) policy. A key element of this update
is focusing on achieving a ‘zero mindset’, meaning that we aim for
zero accidents and zero incidents and, importantly, zero repeats. If
something does happen, we investigate the causes, act to remedy
these, and share the lessons learned across the Group with the aim
of preventing repeat or similar incidents.

Approach and policies

While we have seen an improvement in our overall safety record,
sadly fatal incidents continue to occur. Our Elimination of Fatalities
programme is designed to address systemic safety risk areas across
the Group. The multi-disciplinary programme is aligned with our
Operating Model ‘'mantra’ of doing the right work, at the right time,
in the right way, to safely and responsibly deliver our work.

The programme covers a wide range of topics from culture and
operational leadership, 1o specific safety risks, such as the use of
explosives, emergency response and light vehicles, with our business
units implementing the actions or minimum requirements set out by
each site review, standard or procedures. In 2020, where Covid-19
affected our ability to conduct some site reviews in person, these
were conducted virtually.

We have also invested in technology and equipment to keep
our people out of harm's way. Technology - such as video
onalytics, collision avoidance systems, and advanced driver
assistance systems — play a critical role in advancing safety, and
we are exploring multiple options. Our Technology for Safety
Forum is tasked with finding support for, and scaling up of,
technology interventions that have the potential to change our
safety performance.

Anglo American's safety, health and environment results affect
the performance-based remuneration of all employees in the
business, and health and safety targets are included within
the annual performance incentives for executive directors and
senior management.

Group safety performance

In 2020, we delivered our sofest year yet, recording the fewest
injuries and lowest injury frequency rates on record. In the first
eight months of the year, we experienced zero work-related loss
of life incidents at our managed operations, the longest fatal-free
period in our 100+ year history. This was a significant achievement,
particularly in light of the unforeseen challenges and disruptions
brought about by the Covid-19 pandemic, which included
temporary operational shutdowns followed by rapid restarts at
almost every one of our operations.

Despite our best-ever safety performance, it is with deep sadness
that we report the loss of two colleagues in work-related incidents
at our managed operations. During September, Jabulane
Nkambule and Lindile Manzingi, from Zibulo colliery and Dishaba
mine respectively, sustained fatal injuries in separate fall of ground
incidents. Our deepest condolences are extended to the family,
friends, and colleagues of those we have lost.
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Three people were also fatally injured in separate incidents at our
independently managed joint operations. We mourn the loss of
Joao Abilio Silindane at Kroondal, a business managed by Sibanye-
Stillwater, and Dennis Hlengani Mdaka and Johannes Mahlelela at
Modikwa mine, managed by African Rainbow Minerals.

Each of these tragic incidents reminds us of the path ahead and
the need to redouble our efforts to eliminate fatalities. A thorough
investigation has taken place at each of our managed operations
to identify the causes of the incidents and to share lessons
learned across the Group, with the aim of preventing repeat or
similar incidents.

In 2020, we recorded 444 occupational injuries requiring medical
treatment, 15% fewer than in 2019 (2019: 529), improving our total
recordable case frequency rate (TRCFR) by 3% to 2.14 (2019: 2.21).
The improvement in our lost-time injury frequency rate (LTIFR) was
a nominal 1%, largely due to reduced working hours as a result of:
Covid-19.

We have achieved this overall reduction in TRCFR and LTIFR through
driving leadership accountability, strengthening our culture, and by
implementing various operationally targeted safety interventions.
These included CEO safety summits with senior leaders from across
the business units; instituting minimum mandatory critical controls
for common fatal risks; sharing of lessons learned and actions

taken from incidents across the organisation; safety stand-downs
(voluntary events to pause production and talk with employees
about safety) and enhanced reporting and progress tracking of
safety improvement initiatives.



Health

In 2020, we had to quickly pivot our robust health work plan to
meet the challenges of the pandemic. Around the world, our
teams leveraged our resources, skills and expertise to support our
employees, their families and communities in safeguarding their
health. Our response to Covid-19 is covered below, and in depth on
pages 44-45.

Approach and policies )

Our overarching approach to health is covered by the SHE Policy
and SHE Way, our Safety, Health and Environment management
framework. See page 38 for more on this.

Our total health opproach

Our total health approach to managing health and wellness

is aligned with World Health Organization principles. It covers
employee health, the physical work environment, community health,
social context and workplace culture. This approach also recognises
our responsibility to support the mental health of our people.

Our Workplace Health Standard

In 2020, we published the Workplace Health Standard, expanding
the scope of our 2019 Occupational Health Standard. This defines
the minimum that needs to be done to effectively manage
occupational exposure risk, occupational diseases, occupational
injuries, and overall well-being and mental health.

Performance

Responding to Covid-19

Our focus through the pandemic has been to support the lives
and livelihoods of our workforce and host communities targeting
the health, social and economic effects of the Covid-19 pandemic
through our global WeCare response programme. We have
continued to pay colleagues who were unable or not required to
work during lockdowns and have supported those with personal
health circumstances, who cannot return to work while the risk of
a Covid-19 contamination persists, and who cannot perform their
duties remotely.

We introduced several initiatives through WeCare in 2020. Perhaps
the most ambitious of these undertakings was putting in place
dedicated Covid-19 testing facilities at our operations, for both

our staff and communities. We also introduced or repurposed
various technologies to support our employees throughout the
crisis. Examples of this include a new self-monitoring feature for our
Engage app; tracking Covid-19 cases via our laboratory information
management system, TrakCare; contact tracing to identify high risk
contacts; and pre-screening visitors to assess their Covid-19 health
status before they visit our operations.

Occupational exposure

In 2020, there were 30 reported new cases of occupational disease
(2019: 39). We continue to strive to reduce the number of employees
exposed to noise and hazards harmful to heaith; however, we realise
that increased efforts must be made and are embarking on a
number of initiatives to address this.

Managing HIV and TB

We have been a corporate leader in the fight against HIV/AIDS

for more than 20 years. From providing free testing and treotment
to all our employees, to making a Group-level policy commitment
against stigma and HIV/AIDS discrimination, we have made a
significant contribution towards the elimination of HIV and AIDS. In
2016, we aligned our HIV/AIDS targets to UNAIDS 90/90/90 strategy
which means that: 20% of our people living with HIV know their HIV
status; 0% of those diagnosed with HIV are receiving sustained
anti-retroviral therapy; and 90% of those receiving anti-retroviral
therapy have viral suppression, meaning the viral load is so low as to
be undetectable.

While we have made significant progress since the first two targets
were included in our ambitions, Covid-19 continues to have a severe
impact on people's ability and willingness to access preventative
healthcare. As a result, while 89% of our employees in southern Africa

knew their status at year end, this was lower than in the previous
year (2019: 94%), and 1% short of our target of 90%. We did, however,
meet our second target. In 2020, 233 new cases of HIV were
reported, and zero HIV/AIDS-related deaths. This translates into an
incidence rate of 0.89%.

For 2020, the TB incidence was 138 per 100,000 compared with
230 per 100,000 in 2019 Although the reasons for the reduction

in incidence remain unclear, it may be partly a result of the
Covid-~19 prevention interventions and good compliance levels on
disease management.

Helping our people thrive

We aim to attract the best people in the industry, putting them into
the right roles to suit their talents, and serve our business needs

- now and into the future. Empowering our employees through
professional and personal development opportunities, we give them
the support they need to thrive and, by continuously engaging with
our employees, we are able to build relationships based on trust.
Living our Values, we aim to become an inclusive workplace where
everyone - without exception — can bring their full selves to work.

Organisation Model

Our Organisation Model ensures we have the right people in the
right roles doing the right value-adding work at the right time, with
clear accountabilities minimising work duplication and increasing
organisation capability and effectiveness. Along with our Values
and our Operating Model, the Organisation Model supports the
delivery of positive outcomes through a set of structures, systems
and processes. The model creates consistency in how we approach
organisational issues, by providing a common language about
organisations and management.

A key component of the Organisation Model is leadership and

team effectiveness, which touches on all employees. Our structured
process streamlines the way work is aligned to business outcomes,
assigned and monitored, as well as how feedback is given to teams
and individuals. This process, and our TEAM+ tool, promotes active
collaboration and collective responsibility through delivering against
shared targets and commitments. This approach directly affects
approximately 11,000 senior employees.

Our Future of Work programme

Our Future of Work programme involves taking a long term approach
to planning for the roles and skills that we will need to fill to operate
the mines of the future.

As the pace of change in our industry continues to increase, this
organisational capability will enable us to be proactive, giving us a
competitive advantage. Our objective is to provide our people with
the tools they will need to step up to roles that have evolved, and
completely new ones.

The Covid-19 pandemic accelerated the need for new work
models, along with many aspects of our Future of Work programme,
including remote working and digital learning. We responded

by bringing forward changes that we had planned for a three-

to five-year timeframe, making them happen over the course

of months rather than years. Prioritising the health and safety

of our employees, we put in place the infrastructure required to
quickly transition to remote/home working in @ numibber of cases,

as we reduced activities as needed to comply with regional and
local legislation.

Performance management and continuous learning

In today’s talent-driven business environment, learning and
development are more important than ever. We are meeting these
needs through a range of learning experiences that increasingly
includes online, virtual and immersive learning, to renew and update
the skills and behaviours of our people on an ongoing basis.

Launched in 2019, LEARN+ is our main learning platform. Through
a single, user-friendly interface, it makes it easy for our employees
and people in our communities to access our growing range of
online learning resources.
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In 2020, we launched the Technical Academy which, through
drawing on expertise from across the business, looks to transform
our technical skills and capabilities using the latest approaches,
from immersive technologies to scenario-based training, to create
uniquely engaging learning content.

In 2020, Anglo American spent $62 million on training, a 31%
decrease, largely due to the impact of Covid-19-related restrictions.

An inclusive and diverse environment

Our goal is to create an inclusive workplace where every colleague
can bring their whole self to work. We still have much to do, and it
will take time. But our actions to date demonstrate our commitment
to these ideals. We have a robust policy framework and activities
ranging from colleague networks, apprenticeships, a Global
mentoring programme and a zero-tolerance approach to bullying,
harassment and victimisation.

Diversity performance

We report on our gender pay gap in our UK operations, in line with
legislative requirements. As of 4 April 2020, our UK average (mean)
gender pay gap for Anglo American Services (UK) Ltd was 47% and
our median pay gap was 36%. This was primarily due to the high
representation of men in the most senior management roles in our
UK head office - an issue mirrored across our sector, and one that
we are committed to addressing.

We continue to make progress against our gender representation
goal of 33% female representation by 2023 at all management
levels, in every business unit and Group function. In 2020, we began
monitoring our talent pools by gender to ensure we are identifying
talented women in our pipeline.

We have set a similar target for 33% of our Group Management
Committee and those reporting to the committee to be women by
2023. The proportion of women at this level grew to 27% (2019: 24%).
The percentage of female employees across our organisation has
also grown from 21% in 2019 to 23% in 2020.

At year end, the proportion of our permanent employees aged
under 30 was 10%, 70% aged between 30 and 50, and the remaining
20% over 50 years of age.

In South Africa, historically disadvantaged South Africans held 68%
of our management positions.

Employee engagement and workplace relations

We recognise that there are many different aspects to employee
engagement. These include our success in building a diverse and
inclusive working environment, and the steps we take to engage
employees directly.

Established in 2019, our Global Workforce Advisory Panel helps the
Board to better understand the views of our workforce, in line with
the recommendations of the UK Corporate Governance Code. The
Panel is made up of employee representatives from each country
where we have a significant presence, and is chaired by our senior
independent director, Byron Grote.

In 2020, we shared the results and Groupwide actions from the
global employee engagement survey undertaken in 2019 with all
colleagues and the Board. Almost 39000 employees answered
questions in the survey, which covered culture and values, safety,
strategy and purpose, leadership, inclusion and diversity. The survey
suggested an employee engagement score of 83%.

Our employee voluntary turnover rate for the year was 1.5%
(2019: 2.3%). New hires represented 11% of our permanent employees
in 2020, in line with the prior year.

Supporting labour rights

We have signed the United Nations Global Compact, and our
Human Rights Policy commits us to the labour rights principles

set out in the core conventions of the International Labour
Organization. These include the right to freedom of association and
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collective bargaining, non-discrimination, and the eradication of
child and forced labour.

Qur Responsible Sourcing Standard stipulates that all suppliers
shall respect all labour and human rights throughout their own
value chain.

In 2020, approximately 70% of our permanent workforce was
represented by worker organisations and covered by collective
bargaining agreements. There were no recorded incidents of
industrial action lasting more than one week in 2020 at our
managed operations.

There were no reported incidents of under-age or forced labour at
our operations during 2020.

Building a purpose-led culture

We expect our employees and business partners to behave
ethically, always. We expect them to consistently show care and
respect for colleagues, communities and the environment in which
we operate. These expectations are at the heart of our culture and
are embedded in our Code of Conduct and Business Integrity Policy.

Our Code of Conduct is a single point of reference for everyone
associated with us, providing a comprehensive understanding of our
policies and procedures. It sets out how we behave in line with

our Values, and how we live our Purpose of re-imagining mining to
improve people’s lives. In 2020, we carried out a review of our Code
of Conduct, resulting in a small number of minor refinements.

Business integrity

Our Business Integrity Policy sets out the standards of conduct we
require at every level within our business - including our subsidiaries
and managed joint operations — in combating oll types of corrupt
behaviour. As of 2020, industry associations of which we are a
member are also required to adhere to the Policy requirements, or
have comparable standards.

We conducted face-to-face business integrity training for more
than 300 of our higher-risk staff, on topics such as interacting
with public officials and the use of intermediaries. A further 8,000
employees underwent Code of Conduct training online.

We engage with our industry on business ethics in order to both
share and learn from best practices. We are also a member of the
board of the Extractive Industries Transparency Initiative (EITI).

Benchmarking anti-corruption initiatives

We have increased our collaboration with Transparency
International’s Corporate Anti-Corruption Benchmark, and

played a more active role in transparency programmes. The
recommendations from the resulting report confirmed that our
current initiatives and resources are being applied in the right areas
to drive improvement.

In 2020, we embarked on a number of new initiatives, correlating
with Transparency International’s benchmarking exercises for 2019
and 2020. We developed and implemented mechanisms to bolster
our responsibilities regarding the implementation of our Group
policies and monitoring and reporting of compliance. Such initiatives
included enhancing our Group compliance management system
and our intermediary risk management process.

Whistleblowing

YourVoice is our confidential reporting service for employees,
contractors, suppliers and other stakeholders, using a reporting
platform provided by on independent muitilingual whistleblowing
service piovider. It enables stakeholders to raise concerns about
potentially unethical, unlawful or unsafe conduct or practices thot
conflict with our Values and Code of Conduct.

During 2020, we received 614 reports through YourVoice, a 22%
increase from 2019 Of the &14 reports received, 78% were closed-
out in 2020, with a 31% substantiation rate. Appropriate actions
were taken against allegations substantiated in accordance with
our policies.
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A The Covid-19 pandemic has given rise to on increase in domestic and gender-bosed violence, with South Africo being particularly bodly offected. In consequence,
we hove extended our efforts to end oll types of violence beyond the mine gate ond to playing our part in providing support to employees’ family members in our
host communities.

Tackling gender-based violence - Our PGMs business revised its sexual harassment investigation
In November 2019 - well before the onset of the Covid-19 process and employee assistance programme and enhanced

pandemic - we announced measures to address gender-based its support to victims of GBV. A buddy system, in which no

violence (GBV) at work, homes, schools and mining communities. woman will ever work without another woman, is being strictly
enforced. Coal South Africa now includes a module on GBV

In early 2020, as the effects of the pandemic on domestic and harassment in its induction programmes, and has ramped
violence globally were becoming clearer, we started working on up bullying, harassment and victimisation training, along with
a plan to address Covid~19-related risks and impacts. It became making physical changes in the workplace.

increasingly obvious to us that we needed to rapidly scale up our o '
response, particularly in South Africa which already had a high - We have completed an update of our policies and

GBV incident rate and where the lockdowns were among the procedures relating to GBV and sexual harassment. This
most stringent in the world. aligns our processes with the Group Bullying, Harassment

and Victimisation Policy, as well as with international Labour

Getting the project up and running in South Africa demanded a Organization Convention 190, which represents one of the most

multi-pronged approach, including: progressive approaches to addressing workplace violence

- We immediately used every channel at our disposal to and harassment. ,
communicate how those who found themselves in harm’s Domestic violence is recognised globally as o significant human |
way could access support such as police, legal, medical, ond rights violation and public health concern. It was imperative,
counselling help. therefore, to extend our efforts to end violence beyond the

- The clinical associates we deployed to conduct Covid-19 mine gate and play our porfc in providing suppo'rt. to employees’ '

family members and others in our host communities — and, in

screening became our eyes and ears to identify and refer ) : e .
cases of domestic abuse. turn, strengthening our capacity within our own business to help

realise the UN's vision of safe spaces for all.
- Through the Anglo American Foundation, we secured . o ) e .
R3.6 million to support shelters in our mining communities Already, we are seeing significant emotional shifts in behaviour.

with basic and Covid-19-related needs, such as personal Leaders have opened up about their own experiences, wh'ile
protective equipment (PPE), in partnership with the National employees are openly talking about the issue, demonstrating

Shelter Movement. De Beers donated an additional $200000  that we are moving beyond gender-based violence being
to support shelters in southern Africa and Canada. Our a taboo subject. There has also been an increase in cases
business units went even further by helping with infrastructure reported, which we believe is because people now feel sofe to

improvements and capacity building. speak up.
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Strategic Report

Capital allocation

A strong focus on
capital discipline

Underpinning our strategy, we have a value-focused
approach to capital allocation, with clear prioritisation:
sustaining capital to maintain asset integrity (including
Reserve Life); then the base dividend to our shareholders,
determined on a 40% underlying earnings-based payout
ratio; while ensuring a strong balance sheet. Based on

a balanced approach, and considering carefully our
Sustainable Mining Plan, particularly in relation to addressing
the challenges of climate change as a key lens, discretionary
capital is then either allocated to growth investments or
upgrades to our portfolio. Discretionary investments are
subject to a demanding risk framework and must meet

our stringent value criteria, after which excess capital is
considered for additional returns to shareholders.

Disciplined capital allocation throughout the cycle is critical to
protecting and enhancing returns for our shareholders’ invested
capital, given the long term and capital-intensive nature of our
business. Our aim is to provide a balanced offering of a strong
balance sheet, which reduces risk and creates opportunity for
counter-cyclical investment, attractive shareholder returns and
value-adding disciplined growth.

During 2020, our focus was on continuing to improve our
competitive position, progressing the construction of our Quellaveco
copper project in Peru, and completing the acquisition of Sirius
Minerals Plc, while also re-phasing certain capital projects in light

of Covid-19-related disruption. We will continue to allocate the
appropriate capital across our portfolio of assets, to both sustain
our business and to protect and enhance value.

Balance sheet flexibility

Our capital allocation framework is underpinned by our strong
balance sheet, which allows us to deliver on our commitment to
base dividends and enables value-accretive discretionary capital
allocation through the cycle. Our near term objective is to ensure
the Group's net debt/underlying EBITDA rotio does not exceed
1.5x, at the bottom of the cycle, without there being a clear plan
1o recover.

Net debt ot 31 December 2020 was $5.6 billion (2019: $4.6 billion),
resulting in a net debt/underlying EBITDA ratio of 0.6x, lower than
our target ratio. The $09 billion increase in net debt was driven

by inventory increases at PGMs and De Beers, expected to be
released during 2021 and 2022. Sustaining attributable free cash
inflows of $2.7 billion were used towards growth capital expenditure
of $1.4 billion, dividends paid to Anglo American plc shareholders
of $09 billion, the acquisition of Sirius Minerals Plc {including debt
acquired) of $0.7 billion and completion of the share buyback
programme announced in July 2019 of $0.2 billion.

Group liquidity levels remained conservative, with $75 billion of cash
(2019: $6 3 hillion) and $10.0 billion of undrawn committed facilities
(2019: $8.7 billion). The weighted average maturity on outstanding
bonds increased to 6.3 years (2019: 4.5 years). During the first half

of 2020, S&P Global Ratings and Moody's Investors Service both
reaffirmed the Group rating of BBB and Baa2 respectively; however,
Moody's Investors Service placed the Group on negative outlook,
primarily due to perceived potential impacts of Covid-19 on the
sector and multiple downgrades to the South African sovereign
credit rating.
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Sustaining capital

We continue to focus on capital discipline and sustaining capital
efficiency, while maintaining the operational integrity of all our
assets. Sustaining capital comprises stay-in-business, capitalised
development and stripping, and life-extension expenditure, less
the proceeds from disposals of property, plont and equipment. For
2021-2023, we expect sustaining capital expenditure to be within
o range of $3.7-4.2 billion per annum, consisting of $3.0 billion

of baseline sustaining capital and $0.7-09 billion in ottractive
life-extension projects, primarily at our iron ore, diamonds and
PGMs assets, and pre-investing for future growth ot the Collohuasi
copper joint operation through the construction of a desalination
plant ($0.3 billion {Anglo American 44% share) in each of 2022 and
2023). Our longer term guidance on stay-in-business and stripping
expenditure is $3.0 billion per annum, plus additional fife-extension
investments as approved.

In July 2020, the Board approved the development at Kumba lron
Cre of a new pit, Kapstevel South, and associated infrastructure at
Kolomela to help sustain a higher output of ¢13 Mtpa and extend
the remaining life of mine to 2032. Pit establishment and waste
stripping are commencing in 2021, with first ore expected in 2024.

Commitment to base dividends

Qur clear commitment to a sustainable base dividend remains
a critical part of the overall capital allocation approach and is
demonstrated through our dividend policy of a 40% payout ratio
based on underlying earnings, paid each half year.

Our dividend policy provides shareholders with increased cash
returns upon improvement in product prices, while retaining balance
sheet flexibility during periods of weaker pricing. The Group paid
dividends of $0.6 billion in May 2020 {in relation to second half 2019
underlying earnings), and $0.3 billion in September 2020 (in relation
to first half 2020 underlying earnings). in line with the policy, the
Board proposes ¢ final dividend of 40% of second half underlying
earnings, equal to $0.72 per share, bringing the total dividends paid
and proposed in respect of 2020 to $1.00 per share.



Discretionary capital options

Strict value criteria are applied to the assessment of

Anglo American's portfolio of future growth options. For major
greenfield projects, we will sequence their development and we
will consider including partners where appropriate. The Group
will continue to maintain optionality to progress with value-
accretive projects.

In the first quarter of 2020, the Group returned $0.2 billion to
shareholders via an on-market share buyback programme,
completing the $1 billion share buyback programme which
commenced in July 2019 The programme was executed at o
weighted average price of £1896. -

Strong progress continues at Quellaveco, with the project currently
tracking on schedule, despite the impact of Covid-19-related
disruptions, with execution having been well ahead of schedule
prior to the pandemic, and all applicable milestones achieved.
The Group's share of capital expenditure in 2020 waos $0.8 billion.
We expect our share to increase to $0.8-1.0 billion in 2021. The
Group has further approved, in February 2021, the construction of
a coarse particle recovery plant at Quellaveco. This technology will
initially allow retreatment of coarse particles from flotation tailings
to improve recoveries by c. 3% on average over the life of the mine.
Commissioning of the new plant is expected in 2022.

We continue to progress studies on organic growth opportunities to
improve the existing business. For example, expansion options are
currently under way for the Mogalakwena PGMs complex and the
Collahuasi copper joint operation, as well as a pre-feasibility study
for the expansion of the Moranbah-Grosvenor coal handling and
preparation plant to increase capacity by 4-6 Mtpa.

In line with our FutureSmart Mining™ programme, the Group is also
investing $0.2-0.5 billion per annum of discretionary capital in
technology and innovation-related initiatives to drive improvements
across our existing portfolio of assets.

In 2020, our portfolio management strategy stayed focused on
continuously improving asset quality and our competitive position to
ensure we have a business that delivers sustainable free cash flows
and returns to our shareholders. In this regard, in 2020, the Group
commenced, or completed, a numiber of transactions.

In the first half of 2020, we completed the acquisition of Sirius
Minerals Plc, which has been developing a major new polyhalite
project in the UK. Anglo American is continuing to develop the
Woodsmith project in the north east of England to access the
world's largest known deposit of polyhalite, a natural mineral
fertiliser product containing potassium, sulphur, magnesium and
calcium. The polyhalite ore will be granulated at a materials
handling facility to produce a fertiliser product ~ known as POLY4 -
that will be exported to a network of customers in overseas markets
from our dedicated port. The integration of the Woodsmith project
into Anglo American is ongoing, with a technical review on track to
be completed by mid-2021.

In May 2020, we confirmed our plans to work towards an exit

from our remaining thermal coal operations in South Africa, with

a demerger being our likely preferred exit option, with a primary
listing on the Johannesburg Stock Exchange for the demerged
business. We are making good progress to prepare the operations
as a stand-alone business. We will continue to consider other exit
options as we engage with stakeholders as part of our commitment
to a responsible tronsition.

In December 2020, we completed the transaction to provide for the
equalisation of ownership across our integrated metallurgical coal
operations at Moranbah North and Grosvenor in Australia, through
the sale of a 12% interest in Grosvenor mine to the minority joint
operation participants in Morantbah North.

The Group also received $0.2 billion of deferred consideration in
respect of previous divestments by PGMs.

Group capital expenditure

Capital expenditure increased to $4.1 billion for the year
(2019: $3.8 billion), with rigorous capital discipline continuing to
underpin the planning and execution of all projects.

Sustaining capital expenditure decreased to $2.6 billion

(2019: $3.0 billion), driven by reduced stripping and development
expenditure, principally at De Beers and Metallurgical Coal,
completion of the life-extension investment at the Khwezela thermal
coal mine in South Africa, favourable foreign exchange rates, and
deferrals as a result of Covid-19-related restrictions.

Growth capital expenditure increased to $1.4 billion

{2019: $0.8 billion), owing to increased expenditure at Quelloveco
of $0.8 billion, net of Mitsubishi funding {capital expenditure on a
100% baosis at Quellaveco was $1.3 billion), and at the Woodsmith
project of $0.3 billion.

We expect total capital expenditure to increase to between
$5.7-6.2 billion per annum in 2021 and 2022.

Capital expenditure

$ miflion 2020 2019
Stay-in-business 1,566 1,656
Development and stripping 769 976
Life-extension projects T 296 358
Proceeds from disposal of property, . . i

plant and equipment R v/ (8}
Sustaining capital 2,624 2982
Growth projects 1,438 847
Total 4,062 i 3,829
Capitalised operating cash flows 63 n
Total capital expenditure i 4,251 3,840
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Strategic Report

Managing risk effectively

The effective management of risk is integral to good
management practice and fundamental to living up to

our Purpose and delivering our strategy. By understanding,
prioritising and managing risk, Anglo American safeguards
our people, our assets, our legal position, our Values and
reputation and the environment, and identifies opportunities
to best serve the long term interest of all our stakeholders.
As understanding our risks and developing appropriate
responses are critical to our future success, we.are committed
to an effective, robust system of risk identification, and

an effective response to such risks, in order to support the
achievement of our objectives.

How does risk relate to our strategy?

Risks can arise from events outside of our control or from operational
matters. Each of the risks described on the following pages can
have on impact on our ability to deliver our strategy.

Viability statement

Context
An understanding of our business model and strategy is key to the
assessment of our prospects. Our strategy is to:

- Secure, develop and operate a portfolio of high quality and long
life assets that deliver sustainable shareholder returns

- Implement an innovation-led approach to sustainable mining
from discovery to delivering products to customers

- Create an inclusive and diverse working environment to
encourage and support a high performance culture and
innovative thinking.

Details of our business model are found on pages 10-11 and more on
our strategy is provided on page 8.

Restrictions on the Group's operations from Covid-19 peaked
during the first half of 2020, significantly easing thereafter following
effective adoption of Covid-19-safe working practices by the Group,
which were strengthened by our working with host governments.
Although price performance and volatility showed significant
variation across our diversified product portfolio in 2020, the
Group's realised basket price across all commodities exceeded the
prior year's, though ongoing geopolitical and macro-economic
uncertainties are expected to cause continued commodity

price volatility. Against that background, the Board maintains a
cautious appetite for major new projects and investments - and
with the proviso that they shiould be world class orebodies and
can demonstrate clear potential to benefit from competitive cost
positions and long reserve lives. Large greenfield projects are

likely to be considered for syndication with other investors ot the
appropriate stage of a project’s development, and for value, as a
means of reducing our risk profile and capital requirements.
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The assessment process and key assumptions

Assessment of the Group's prospects is based upon the Group's
strategy, its financial plan and principal risks. During 2020, the focus
was on taking steps to ensure Covid-19-safe working environments,
driving efficiencies through the operations and upgrading the
quality of our portfolio in order to improve cash flow generation,
strengthening the balance sheet and creating sustainable value
through disciplined allocation of capital.

A financial forecast covering the next three years is prepared based
on the context of the strategic plan and is reviewed on a regular
basis to reflect changes in circumstances. The financial forecast

is based on a number of key assumptions, the most important

of which include product prices, exchange rates, estimates of
production, production costs and future capital expenditure. In
addition, the forecast does not assume the renewal of existing

debt or the raising of new debt. A key component of the financial
forecast and strategic plan is the life of mine plans created for each
operation, providing expected annual production volumes over the
anticipated economic life of mine.

The principal risks are those that we believe could prevent the
Group from delivering its strategic objectives. A number of these
risks are deemed catastrophic to the Group's prospects, including
the impacts of a tailings dam failure, fire and slope wall failure risks,
and have been considered as part of the Group's viability.

Assessment of viability

The assessment of viability has been made with reference to the
Group's current position and expected performance over a three-
year period, using budgeted product prices and expected foreign
exchange rates. Financial performance and cash flows have then
been subjected to stress and sensitivity analysis over the three-year
period using a range of severe, but plausible scenarios. Scenarios
were selected for stress testing based upon an assessment of

the Group's principal risks, and each includes a risk deemed
catastrophic to the Group. The scenarios tested include:

- Product price reductions of up to 20% from budget prices over
three years, with no offsetting foreign exchange rate improvement

- Operational incidents that have a significant impact on
production at key sites in the Group

- The impact of a cyber attack upon the Group's key information
technology systems

- - Technology developments affecting demand for diamonds

- Technology developments in the automobile industry affecting
demand for PGMs

- The impact of a reduction in water supply in Chile, being a
physical risk associated with climate change

- The impact of Covid-19 upon the Group's operations.

The Group’s liquidity (defined as cash and undrawn committed
facilities) was $175 billion at 31 December 2020, This is sufficient to
absorb the financial impact of each of the risks modelled in the
stress and sensitivity analysis. However, if these scenarios were to
moterialise, the Group also has a range of additional options thot
enable us to maintain our financial strength, including reducing
capital expenditure, the sale of assets, raising debt or reducing
the dividend.



Viability statement

The directors confirm they have a reasonable expectation that the
Group will continue in operation and meet its liabilities as they fall
due for the next three years. This period has been selected for the
following reasons:

- The Group's strotegy and budgeting process is aligned with a
three-year view

- The volatility in commodity markets makes confidence in a longer
assessment of prospects highly challenging.

Emerging risks
We define an emerging risk as a risk that may become a principal
risk in time but is not expected to materialise in the next five years.

Emerging risks that are currently being monitored are:

— Failure to replace Ore Reserve depletion in key business units
through exploration, projects or acquisitions

- Liabilities incurred as a result of environmental impairments

— Failure to deliver certain elements of the Sustainable Mining Plan
could cause reputational damage, threaten the organisation’s
licence to operate, affect future growth, and may aiso result in
increased costs and a negative effect on the Group's financial
results

- Unexpected mine-closure liabilities that have the potential to
increase costs.

The above risks are closely monitored and actively managed to
minimise their threat.

Principal risks

We define a principal risk as a risk or combination of risks that
would threaten the business model, future performance, solvency -
or liquidity of Anglo American. In addition to these principal risks,
we continue to be exposed to other risks related to currency,
inflation, community relations, environment, litigation and regulatory
proceedings, changing social expectations, infrastructure and
human resources. These risks are subject to our normal procedures
to identify, implement and oversee appropriate mitigation actions,
supported by internal audit work to provide assurance over the
status of controls or mitigating actions. These principal risks

are considered over the next three years as a minimum, but we
recognise that many of them will be relevant for a longer period.

@ For more on principal risks
See poges 54-57

Catastrophic risks

We also face certain risks that we deem catastrophic risks. These
are very high severity, very low likelihood events that could result

in multiple fotalities or injuries, an unplanned fundamental change
“to strategy or the way we operate, and have significant financial
consequences. We do not consider likelihood when assessing these
risks, as the potential impacts mean these risks must be treated as
a priority. Catastrophic risks are included as principal risks.

@ For more on catastrophic risks
See page 54

Risk appetite

We define risk appetite as ‘the nature and extent of risk

Anglo American is willing to accept in relation to the pursuit of its
objectives’. We look at risk appetite from the context of severity

of the consequences should the risk materialise, any relevant
internal or external factors influencing the risk, and the status of
management actions to mitigate or control the risk. A scale is used
to help determine the limit of appetite for each risk, recognising that
risk appetite will change over time.

If o risk exceeds appetite, it will threaten the achievement of
objectives and may require a change to strotegy. Risks that are
approaching the limit of the Group's risk appetite may require
management actions to be accelerated or enhanced to ensure the .
risks remain within appetite levels.

For catastrophic and operational risks, our risk appetite for
exceptions or deficiencies in the status of our controls that have
safety implications is very low. Our internal audit programme
evaluates these controls with technical experts at operations
and the results of that oudit work will determine the risk appetite
evaluation, along with the management response to any

issues identified. :

@ For more on the risk manogement and internal control systems

and the review of their effectiveness
See pages 121-122

Summary

Our risk profile evolved in 2020, largely as a result of the Covid-19
pandemic, which continues to have a significant impact on global
society. No new significant risks were identified as a result of the
pandemic; however, the likelihood and/or severity of a number of
existing unwanted events that could impact Anglo American was
reassessed. We elevated pandemic health risk to a principal risk in
early 2020 as a result of the emerging Covid-19 threat.

Our catastrophic risks are the highest priority risks, given the
potential consequences.
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Principal risks

Strategic Report
Managing risk effectively continued

1. Catastrophic risks

We are exposed to the following risks
we deem as potentially catastrophic:
tailings dam failure; slope wall

failure; mineshaft failure; and fire

and explosion.

Root cause: Any of these risks may result
from inadequate design or construction,
adverse geological conditions,
shortcomings in operational performance,
natural events such as seismic activity

or flooding, and failure of structures or
machinery and equipment.

Impact: Multiple fatalities and injuries,
damage to assets, environmental domage,
production loss, reputational damage

and loss of licence to operate. Financial
costs associoted with recovery and liability
claims may be significant. Regulatory issues
may result and community relations may
be affected.

Mitigation: Technical standards exist that
provide minimum criteria for design and
operational performance requirements,
the implementation of which is regularly
inspected by technical experts. Additional
assurance work is conducted to assess
the adequacy of controls associated with
these risks.

O

Risk movement: No change.

Risk appetite: Operating within the limits of
our appetite.

Commentary: These very high impact but
very low frequency risks are treated with the
highest priority.

Pillars of valuie: @ O Q O H O ®

2. Product prices

Global macro-economic conditions
leading to sustained low product prices
and/or volatility.

Root cause: The most significant factors
contributing to this risk ot present are the
impacts of government imposed lockdowns
to manage the Covid-19 pandemic and
associated increased levels of public debt;
a future global pandemic or major health
crisis; a fiscal crisis in @ key economy or
economic bloc; and armed conflict or
terrorist event.

Impact: Low product prices can result

in lower levels of cash flow, profitability
and valuation. Debt costs may rise owing
10 ratings agency downgrades and the
possibility of restricted access to funding.
The Group may be unable to complete
any divestment programme within the
desired timescales or achieve expected
values. The capacity to invest in growth
projects is constrained during periods of low
product prices - which may, in turn, affect
future performance.

Mitigation: Maintaining a conservative
balance sheet and proactive management
of debt facilities and the delivery of cash
improvement and operational performance
targets are the key mitigation strategies

for this risk. Regular updates of economic
analysis and product price assumptions are
discussed with executive management and
the Board.

@

Risk movement: Increased since 2019,

Risk appetite: Operating within the limits of
our appetite.

Commentary: We believe macro-economic
uncertainty has increased, primarily as a

- result of the Covid-19 pandemic. This may
" result in price volatility in the products

mined, and marketed, by Anglo American.

. Pillars of value: (@)

3. Cyber security

Loss or harm to our technical
infrastructure and the use of
technology within the organisation from
malicious or unintentional sources.

Root cause: The frequency and
sophistication of attempted criminally
motivated cyber attacks is increasing.

Impact: Theft or loss of intellectual
property, inancial losses, increased
costs, reputational damage and
operational disruption.

Mitigation: We have a dedicated Global
Information Management Security team
with appropriate specialist third-party
support to oversee our network security.
We have achieved UK Cyber Essentials
Certification and an ongoing cyber
awareness programme is in place across
the Group.
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@

Risk movement: Increased since 2019,

. Risk appetite: Operating within the limits of
- our appetite.

Commentary: Cyber security risk was
reassessed and was deemed to have
increased in 2020, owing to the greater
sophistication and frequency of attempted
cyber attacks. During 2020, we further
strengthened our control environment. Our
controls responded as planned and no
cyber attack attempt resulted in negative
impacts for Anglo American.

\ Pillars of value: Q @ O @ 9 @



Pillars of value:

@ Safety and health Q Socio-political @ Production @ Financial
G Environment O People e Cost
4. Safety Impact: A fatal incident is devastating for O

Failure to eliminate fatalities.

Root cause: Fotalities may result from
operational leaders, employees and
contractors failing to apply safety rules
and hazard identification, including
non-compliance with critical controls.

the bereaved family, friends and colleagues.
Over the longer term, failure to provide a
safe working environment will threaten our
licence to operate.

Mitigation: All operations continue to
implement safety improvement plans, with
a focus on; effective management of critical
controls required to manage significant
safety risks; learning from high potential
incidents and hazards; embedding a
safety culture; ond leadership engagement
and accountability. Our Elimination of
Fotalities Taskforce oversees targeted
improvement initiatives to further improve
safety performance.

Risk movement: No change.

Risk appetite: Operating within the limits of
our appetite.

Commentary: While we continue to see
an overalt improvement in our safety
performance, during 2020 there were two
work-related fatalities in our managed
operations, compared with four in 2019
This is still an unacceptable leve! and
management remains fully committed to
the elimination of fatalities.

Pillars of value: 0 Q 0 @ e @

5. Climate change

Climate change is one of the
defining challenges of our era and
our commitment to being part of the
global response presents both risks
and opportunities.

Root cause: We are committed to the
ongoing realignment of our portfolio in

a responsible manner; however, different
stakeholder expectations continue to
evolve and are not always aligned. Long
term demand for the metals and minerals
produced and marketed by Anglo American
may deviate from current assumptions.
Changing weather patterns and an
increase in extreme weather events may
impact operational stability and our

local communities. Our carbon emission
reduction targets are partly reliant on new
technologies that are at various stages

of development.

Impact: Potential loss of stakeholder
confidence leading to negative impact

on value, cash flow and profitability.
Operational disruption in the event of
extreme weather events. Long term
demand for metals and minerals mined
and marketed by Anglo American may
deviate from assumptions based on
societal demands for climate change
abatement. We may fail to achieve carbon
reduction targets in the event that new
technologies are not effective or embedded
in our operations.

Mitigation: We have articulated our climate
change plans, policies and progress and
engage with key stakeholders to ensure
they understand them. Our Sustainable
Mining Plan includes operation-specific
and Group targets for reductions in carbon
emissions, power and water usage.

®

 Risk movement: Increased since 2019

Risk appetite: Operating within the limits of
our appetite.

Commentary: For more information on

our Sustainable Mining Plan and climate
change policy, see pages 35-37, and for
further information on how we engage with
key stakeholders, see page 13.

Pillars of value: G o @ 9 @

6. Operational stability

Unplanned operational stoppages
impacting production and profitability.

Root cause: Failure to implement and
embed our Operating Model, maintain
critical plant, machinery and infrastructure
and operate in compliance with

Anglo American's Technical Standards

will affect our performance levels. We are
also exposed to risks of interruptions of
power supply and the failure of third-party
owned and operated infrastructure, eg. rail
networks and ports. Our operations may
also be exposed to natural catastrophes
and extreme weather events.

Impact: Inability to achieve production,
cash flow or profitability targets. There are
potential safety-related matters associated
with unplanned operational stoppages,
along with a loss of investor confidence.

Mitigation: Implementation of our Operating
Model and compliance with Technical
Standards, supported by operational risk
management and assurance processes, is
the key mitigation against this risk. Regular
tracking and monitoring of progress against
the underlying EBITDA targets is undertaken.

®

Risk movement: increased since 2019,

Risk appetite: Operating within the limits of
our appetite.

. Commentary: During 2020, there were

two material unplanned operational

" incidents in our Metallurgical Coal business

in Australia and one material unplanned
operational incident in our PGMs business in
South Africa.

Pillars of value: @ e @
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Principal risks continued

Strategic Report
Managing risk effectively continued

7. Pandemic

Large scale outbreak of infectious
disease increasing morbidity and
mortality over a wide geographic area.

Root cause: Human population growth,
urbanisation, changes in land use, loss

of biodiversity, exploitation of the natural
environment, viral disease from animals and
increased global travel and integration are

all contributory causes of health pandemics.

Impact: As has been witnessed by

the Covid-19 pandemic, widespread
consequences include the physical and’
mental health and weli-being of our
people and local communities; economic
shocks and disruption; social unrest; an
increase in political stresses and tensions,
a rise in criminal acts that could impact
Anglo American and the potential for
increased resource nationalism.

Mitigation: Anglo American actively monitors
global pandemic-potential diseases. In

the event of a pandemic, our Group Crisis
Management Team is activated at an

early stage to direct the Group's response,
prioritising the well-being of our people,
their families and host communities, and
ensuring the continuity of the operations.

i @
;
Risk movement: Increased since 2019

Risk appetite: Operating within the limits of
our appetite. '
Commentary: In light of the Covid-19 t
pandemic, this risk was reclassified as a
principal risk in 2020.

Pillars of value: @ Q O G O ® 5

8. Political and regulatory

Uncertainty and adverse changes to
mining industry regulation, legislation or
tax regimes can occur in any country in
which we operate.

Root cause: The Group has no control

over political acts, actions of regulators, or
changes in local tax regimes. Our licence to
operate through mining rights is dependent
on a number of factors, including
compliance with regulations.

Impact: Uncertainty over future business
conditions leads to o lack of confidence

in making investment decisions, which can
influence future financial performance.
Increased costs can be incurred through
additional regulations or resource taxes,
while the ability to execute strategic
initiatives that reduce costs or divest

assets may also be restricted, all of which
may reduce profitability and affect future
performance. Political instability can also
result in civil unrest and nullification or
non-renewal of existing agreements, mining
permits, sales agreements or leases. These
may adversely affect the Group's operations
or performance of those operations.

Mitigation: Anglo American has an active
engagement strategy with governments,
regulators and other stakeholders within the
countries in which we operate, or plan to
operate, as well as at an international level.
We assess portfolio capital investments
against political risks and avoid or minimise
exposure to jurisdictions with unacceptable
risk levels. We actively monitor regulatory
and political developments at a national
level, as well as global themes and
international policy trends, on a continuous
basis. See page 13 for more detail on how
we engage with our key stakeholders.
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O

Risk movement: No change.

Risk appetite: Operating within the limits of
our appetite.

|
!
]
Commentary: Global economic conditions |
|
1

can have a significant impact on countries |
whose economies are exposed to
commaodities, placing greater pressure on
governments to find alternative means of
raising revenues, and increasing the risk
of social and labour unrest. These factors
could increase the political risks faced by
the Group.

Pillars of value: Q @ 6 @




Piltars of value:
0 Safety and health

G Environment

@ Socio-political

0 People

@ Financial

@ Production

e Cost

9. Corruption

Bribery or other forms of corruption
committed by an employee or agent of
Anglo American.

Root cause: Anglo American has operations
in some countries where there is a relatively
high risk of corruption.

Impact: Potential criminal investigations,
adverse media attention and reputational
damage. A possible negative impact on
licensing processes and valuation.

Mitigation: A comprehensive anti-bribery
and corruption policy and programme,
including risk assessment, training and
awareness, with active monitoring, are

in place.

O

Risk movement: No change. .
Risk appetite: Operating within the limits of -

© our gppetite.

Commentary: A Group Compliance
Committee was established in 2020. Its
responsibilities include oversight of the
organisation's anti-bribery management
system to ensure its continuing suitability,
adequacy and effectiveness.

Pillars of value: Q O @

10. Water

Inability to obtain or sustain the level
of water security needed to support
operations over the current life of mine
plan or future growth options.

Root cause: Poor water resource
management or inadequate onsite storage,
combined with reduced water supply at
some operations as weather patterns
change, can affect production. Water is a
shared resource with local communities and
permits to use water in our operations are at
risk if we do not manage the resource in a
sustainable manner.

Impact: Loss of production and inability to
achieve cash flow or volume improvement
targets. Damage to stakeholder
relationships or reputational damage

can result from failure to manage this
critical resource.

Mitigation: Various projects have been
implemented at operations most exposed
to this risk, focused on: water efficiency;
water security; water treatment; and
discharge management; as well as
alternative supplies. New technologies
are being developed that will reduce
water demand.

O

Risk movement: No change.

Risk appetite: Operating within the limits of
our appetite.

Commentary: This continues 1o be a risk

* to the majority of our operations. For more

information on our Sustainable Mining Plan,

- see pages 35-36.

. Pillars of value: @ Q @ 9 @

1. Future demand

Demand for metals and minerals
produced and marketed by
Anglo American may deviate from
our assumptions.

Root cause: Technological developments
and/or product substitution leading

to reduced demand, growth in

the circular economy and shifts in
consumer preferences.

Impact: Potential for negative impact on
revenue, cash flow, profitability and value.

Mitigation: Regular reviews of production
and financial plans, as well as longer

term portfolio decisions, are based on
extensive research. We monitor new
business opportunities in line with our
strategy to secure, develop and operate

a portfolio of high quality and long life
resource assets, from which we will deliver
leading shareholder returns. Our businesses
invest in marketing and other activities to
enhance the inherent value of the products
we produce, including building consumer
confidence in the ethical provenance of
our products.

O

. Risk movement: No change.

Risk appetite: Operating within the limits of

. our appetite.

Commentary: Anglo American has

. committed to continuing to transition our
. portfolio towards those metals and minerals

that enable a greener, cleaner, more
sustainable world.

Pillars of value: @ e @
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Pillars of value

Strategic Report

Key performance indicators

Strategic element

Key performance indicators {KPts)

Target and target achieved

@ Innovation Work-related fatal injuries™ @ Zero harm (X ]
Beol Total recordable case frequency rate (TRCFRI® @  Yeor-on-year reduction Q
eople
Safety P New cases of occupational disease (NCOD)® Year-on-year reduction Q
and health HIV/AIDS treatment 90% known status, 90% of HIV-positive
employees enrolled in HIV disease [>>)
management programme
Innovation Energy consumptiontst! 8% saving on the 2020 Q
@ business-as-usual plan
Environment Greenhouse gas (GHG) emissions®” 22% saving on the 2020 (]
business-as-usual plan
Total water withdrawals!® Reduce the withdrawal of (]
fresh water by 20% by 2020
Level 4-5 environmental incidents® Zero Level 4-5 incidents Q
Innovation Social Way implementation (based on updated Full compliance with the @
@ Social Way 3.0 for 2020 Social Way 3.0 by end 2022
Socio-political
o People Voluntary labour turnover < 5% turnover 9
Gender diversity @ 33% women in senior manogement @
People by 2023
South Africa transformation
Portfolio Production volumes
@ Copper equivalent production 2020 vs 2019: (10)%
. ti
Production Innovation
Portfolio Unit cost of production
9 Copper equivalent unit cost 2020 vs 2019: (2)% in $ terms
Cost Innovation
@ Portfolio Attributable return on capital employed (ROCE) @
. Underlying earnings per share (EPS) @
. . Innovation
Financial Attributable free cash flow'® @
Targets key

° Torget met

@ On track/in progress

Q Target not met

See page 96 for footnotes
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@ For full description and calculation methodology see pages 244-245 2016 2017 2018 2019 2020
Number of work-related fatal injuries n 9 5 4 . 2§
TRCFR 3.55 317 2.66 2214 214}
NCOD m 9 100 391 30}
% of employees in southern Africa who know their HIV status and % of 88:68 83:84 88:86 94:92 - 89:931
employees in southern Africa who are HIV positive and enrolled in HIV .
disease management programmes
Measured in million gigajoules (GJ) 106 97 84 87 | ) 81‘
Measured in million tonnes of CO, equivalent emissions 179 180 16.2 177 | 16.1‘
]
Measured in million m? n/a n/a n/a n/al 209E
Number of Level 4-5 environmental incidents 0 0 1 of of
In 2020, 80% of roll-out milestone targets met® 84 88 91 961 . ‘801
In 2020, 23% of Social Way 3.0 requirements fulfilled (year 1 of transition | 23]
to new standard) !
Voluntary turnover expressed as % of total permanent employees 22 23 24 231 1.5§
Women as a percentage of senior management (%) 15 18 2 24| 271
Women as a percentage of total workforce (%) 18 19 20 0t 23§
HDSAs as a percentage of management (%) 62 66 65 65| 681
De Beers - million carots 273 335 353 3081 25.1}
Copper - thousand tonnes 577 579 668 638 | 647}
PGMs - thousand ounces (5E+Au) 4974 5,008 5187 INARE 3,8091
Iron ore (Kumba) — million tonnes 05 450 43,1 424 | - 370}
Iron ore (Minas-Rio) — million tonnes (wet basis) 161 16.8 34 231f - 24
Metallurgical coal (export coking and PCl) - million tonnes 209 197 218 2294 16.8}
Thermal coal (export) - million tonnes 297 292 286 264 | 206}
Nickel — thousand tonnes 445 438 423 426t 435}
De Beers - $/carat &7 63 60 63| 571
Copper - ¢/Ib 137 147 134 126 | N3}
PGMs - $/PGMs ounce 636 665 709 703 | 7131
Kumba - $/tonne 27 3 32 334 kil
Iron Ore Brazil - $/tonne (wet basis) 28 30 n/a 21} 21)
Metallurgical Coal - $/tonne 51 61 64 63 i - 86}
Thermal Coal - South Africa - $/tonne 34 44 44 451 38}
Nickel - ¢/Ib 350 365 361 380 | 334
Group ottributable ROCE (%) 1l 19 19 191 171
Group underlying EPS ($) 172 257 2.55 2751 2.53)
Group attributable free cash flow ($ million) 2,552 4931 3,140 2,287 1,209}

© Executivé remuneration

*  KPls with this symbol are linked to executive
remuneration; for more information, see the’
Remuneration report on pages 123-147
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Strategic Report

Marketplace review

Review of 2020

Covid-19 pandemic hits global economic growth

The spread of Covid-19 and related societal restrictions had o
significant negative impact on the global economy in 2020. The

IMF estimates a 3.5% decline in global GDP for the year (2019: 2.8%
growth). Transport, hospitality, catering and entertainment industries
suffered the most in the pandemic. While less impacted by social
distancing, manufacturing and logistics sectors were affected by
supply chain disruptions, as well as reductions in demand.

In China, commodity demand remained resilient owing to their early
containment of the spread of the virus and it was the onlty major
country - and one of only a few countries anywhere - to have
delivered positive GDP growth in 2020, estimated by the IMF at

2.3%. Chinese growth was further supported by a strong recovery in
exports to the US and other traditional trading partners, as Chinese
producers filled the supply gaps left by other Covid-19-hit exporters.

Other regions experienced significant contractions in economic
activity, with continued high levels of virus transmission hampering
key sectors, and unemployment remaining elevated. In the US, GDP
contracted by an estimated 3.4% in 2020; the Eurozone by 72%; Latin
America by 7.4%; and India by 8.0%. In the countries where we have
our major operations, South Africa contracted by 75%; Botswana

by 96%; Chile by 6.0%; Brazil by 4.5%; and Australia by 29%. Along
with reductions in economic activity, emerging countries clso saw
weakening currencies against the US dollar. Rising commodiity prices
helped the South African rand and Chilean peso strengthen against
the US dollar over the second half of the year.

Despite the severe effect on demand, prices for a number of

Anglo American’s products performed better than in 2019 The
Covid-19-related disruptions in South Africa, where there is a high
concentration of PGMs supply, coupled with the strengthening of
emissions regulations in the automotive sector, resulted in a strong
PGMs basket price performance, notably for palladium and rhodium.
lron ore also outperformed compared with 2019, supported by
strong China steel production and disruptions in Brazilian supply.

Global trade experienced significant challenges in 2020, with
tendencies towards regionalisation. US-China trade tensions

intensified and trade barriers and sanctions were maintained,
weighing on economic growth.

Indexed 2020 prices

Markets review

Diamonds

The diamond industry started the year on a positive note as a result
of improved consumer demand and retailer stocking at the end of
2019, but as Covid-19-reloted business ond movement restriction led
to store and factory closures, the diamond value chain came to a
halt in the second quarter. In response, De Beers offered customers
flexibility on their pre-agreed allocations which, in turn, led to a
decrease in purchases and manufacturing levels at cutting centres.
As the year progressed, this action helped to balance inventory
levels, as polished diamond manufacturing resumed, cutting and
polishing recommenced gradually and the trade prepared for the
end of year holiday selling season. These developments supported
an improvement in midstream sentiment and rough diamond
purchases in the final quarter, as well as firmer polished and rough
diamond prices. Overall, these developments contributed to the
average rough price index for De Beers diamonds decreasing by
10% in 2020.

The outlook for diamonds continues to be linked to economic
growth, consumer sentiment/halbits and the evolving public health
situation in the main diamond consumer geographies.

Platinum Group Metals (PGMs)

PGM prices performed particularly well in 2020, with palladium and
rhodium both reaching record levels. Both metals benefited from
tightening vehicle emissions legislation, which led to increased
catalytic converter loadings, against a backdrop of low supply
availability owing to Covid-19-related mine closures, particularly in
South Africa.

Vehicle production, the key end-use sector for PGMs, was severely
affected by the pandemic initially but recovered swiftly to
pre-pandemic levels in the important Chinese market, while other
regions were slower to recover. Platinum demand, which has less
exposure to the Chinese auto sector, where the majority of new
vehicles are petrol-driven and therefore require palladium and
rhodium loaded catalytic converters, recovered less well in the
second half of the year. China's relative importance to industrial
consumption resulted in a reduced negative impact on this
sector globally.

20 Change in average annual price
Q A. {2020 vs 2019}
o - Anglo American 7%
S PGMs bosket ($) 51%
o~
g D l(r:on ore 1724;
9 Q= opper °
2 o f‘ s L T Nickel %
2 w0 m%-_n S N R i De Beers price index  {10)%
% oA TDS ..‘;* A «\:‘& W — Thermal coo! (101%
® ~ “ Hard coking cool (30)%
o
Q
& o0s

Jan 2020 Dec 2020

Hl Anglo Americon basket price £33 PGMs bosket
B3 De Beers price index =33 Iron ore (Plotts 62% CFR Chino)

E= Copper EEE Hord coking coa! (FOB Australio)
Source: Anglo American Commodity Reseorch

HEll Thermao! coal (FOB South Africo)
=3 Nicke!
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Strategic Report

Group financial review

Anglo American's profit attributable to equity shareholders
decreased by 41% to $2.1 billion (2019: $3.5 killion). Underlying
earnings were $3.1 billion (2019: $3.5 biltion), while operating
profit was $5.6 billion (2019: $6.2 billion).

Continued strong performances from our Minas-Rio iron ore
operation in Brazil and the Collahuasi copper joint operation in
Chile helped partly offset the impacts of Covid-19, leading to an
overall decrease in production of 10%, on a copper equivalent basis.
Covid-19 lockdowns across southern Africa in the first half of the
year impacted production at PGMs, Kumba, De Beers and Thermal
Coal. In response to the pandemic, comprehensive safeguarding
measures were put in place at operations and in partnership with
local communities across the business, enabling a return to more
normal operating levels in the second half of the year. Production
was also affected by operational issues at Metallurgical Coal

and strike action at the Cerrejon thermal coal operation. Refined
production of PGMs was impacted by an outage at the converter
plant in the first half. Consequently, in the second half of the year,
copper equivalent production improved by 13% compared with the
first half, as lockdowns and restrictions eased and operations were
able to sustain around 95% of normal capacity while maintaining
Covid-19-related safeguarding measures.

De Beers' rough dicmond production decreased by 18% to

25.1 million carats (2019: 30.8 million carats), in response to lower
demand due to the pandemic and Covid-19 restrictions in southern
Africa during the first half of the year. Diamond demand from the
midstream {cutters and polishers of rough diamonds) was affected
throughout the year by Covid-19 lockdowns, travel restrictions and
retail store closures.

Copper production increased by 1% to 647400 tonnes

(2019: 638,000 tonnes), driven by an 1% increase in attributable
production from Collahuasi to a record 276200 tonnes

(2019: 248,800 tonnes) on the back of strong plant performance,
reflecting improvement projects implemented in 2019 At Los Bronces,
production decreased by 3% to 324,700 tonnes (2019: 335,000
tonnes) due to planned lower grades.

PGMs' production (metal in concentrate} decreased by 14% to
3,808900 ounces (2019: 4,440900 ounces), due to Covid-19
restrictions, which reduced operating capacity for most of the
second quarter, particularly at underground operations. PGM
production was 35% higher in the second half of the year compared
with the first, as the operations recovered well from the initiol

Underlying EBITDA’ reconciliation 2019-2020

$ billion
09
22 —
T =
10 100 () D 98
0.3) =
(0.5}
9
. ol d
2019 Price Forex Inflation  Covid-19 Net Other 2020
volume  costond
impact volume
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disruption caused by the pandemic. Refining performance had also
returned to normal levels by the end of the year with the restart of
the rebuilt converter plant (ACP).

At Kumba, iron ore production decreased by 13% to 370 Mt

(2019: 42.4 Mt), owing to lower workforce levels and logistics
constraints due to Covid-19 restrictions, as well as above
average rainfall and operational issues at the Sishen crusher and
Kolomela plant.

Minas-Rio production increased by 4% to 24.1 Mt (2019: 23.1 Mt),
despite a planned one-month suspension for a pipeline inspection.
This reflects a strong operational performance as the asset builds
towards full capacity, with productivity initiatives supported by
robust operational stability.

Metallurgical coal production decreased by 26% to 16.8 Mt

{2019: 229 Mt), principally owing to the suspension of operations ot
Grosvenor following a gas ignition incident in May, and challenges
at Moranbah North, where a fall of ground in the first quarter

and geotechnical challenges towards the end of the year limited
longwall progress. Open cut operations were scaled back at
Dawson and Capcoal in response to reduced demand for lower
quality metallurgical coal.

Thermal coal export production decreased by 22% to 20.6 Mt

(2019: 26.4 Mt), primarily due to Covid-19 operational restrictions and
a three-month industrial action at Cerrején, which ended in the first
week of December.

Nickel's production increased by 2% to 43,500 tonnes
(2019: 42,600 tonnes) owing to improved operational stability, while
manganese ore production was in line with the prior year at 3.5 Mt.

Group copper equivalent unit costs decreased by 2% in US dollar
terms, despite lower production, due to weaker producer currencies
and cost saving measures.

Financial performance

2020 2019
Underlying EBITDA® ($ billion) ! 9.8} 10.0
Operating profit ($ billion) ! 5.6} 6.2
Underlying earnings® ($ billion) . 30 35
Profit attributable to equity shareholders ] 21 ' 35
of the Company ($ billion) ) !
Basic underlying earnings per share® ($) I 2.53. 2.75
Basic earnings per share ($) ] 169, 2.8
Dividend per share ($) . 1.00. 109
Group attributable ROCE® . 7% 19%

Underlying EBITDA®

Despite the impact of the Covid-19 pandemic, as well as
operational challenges, Group underlying EBITDA decreased by just
2% to $98 billion {2019: $10.0 billion). The Group mining EBITDA
margin® was:higher than the prior year at 43% (2019: 42%), due to the
increase in the price for the Group's basket of products, favourable
exchange rates and cost saving initiatives. A reconciliation of

'Profit before net finance costs and tax’, the closest equivalent

IFRS measure to underlying EBITDA, is provided within note 2 to the
Consolidated financial statements.



Underlying EBITDA® by segment

2020 2019
De Beers 417 558
Copper 1,864 1,618
PGMs 2,555 2,000
Iron Ore 4,565 3,407
Coal 35 1,832
Nickel and Manganese 510 634
Crop Nutrients 1 -
Corporate and other (145) (43)
Total 9,802 10,006

The reconciliation of underlying EBITDA, from $10.0 billion in the
year ended 31 December 2019 to $98 billion in the year ended

31 December 2020, shows the controllable factors (e.g. cost and
volume), as well as those outside of management control {eg. price,
foreign exchange, inflation and the impact of the pandemic), that
drive the Group's performance.

Price

Average market prices for the Group's basket of products increased
by 7% compared to 2019, which served to increase underlying EBITDA
by $2.2 billion. The price achieved for the PGMs basket increased

by 51%, largely due to rhodium and palladium, which increased by
179% and 46% respectively, while the realised price for iron ore and
copper increased by 23% and 10%, respectively. These were partly
offset by a 34% reduction in the weighted average realised price for
metallurgical coal.

Foreign exchange

The favourable foreign exchange impact on underlying EBITDA
of $09 billion was due to weaker local currencies in our countries
of operation, principally the South African rand, Brazilian real and
Chilean peso.

Inflation

The Group's weighted average CP! for 2020 was 29%, compared
with 3.3% in 2019 This was principally influenced by a decrease in
inflation in South Africa. The impact of inflation on costs reduced
underlying EBITDA by $0.4 billion.

Covid-19 volume impact

The volume impact of Covid-19-related disruption to production,
the supply chain and the impact of reduced diamond demand
throughout the year decreased underlying EBITDA by $1.1 billion.

Operational disruptions as a result of the pandemic due to national
lockdowns in South Africa and Botswana in the first half of the year,
resulted in production levels decreasing to 60% of total capacity

in April. The Group's operating assets recovered strongly, however,
reaching approximately 0% of capacity by the end of June, and
sustaining a consistent level of 95% of normal capacity throughout
the second half of the year, while maintaining comprehensive
safety measures to help safeguard the lives and livelihoods of our
workforce and host communities.

The pandemic also had a magjor impact on the diamond industry,
driving a 45% decrease in rough diamond sales volumes at

De Beers in the first half of the year. This was followed by significant
improvement in the second half as lockdown restrictions eased

in many countries, resulting in an overall 27% decrease in rough
diomond sales volumes for the year.

Net cost and volume

The net impact of cost and volume was a $1.3 billion reduction
in underlying EBITDA, as the benefit of cost saving initiatives

at De Beers, Copper and Thermal Coal and higher volumes at
Minas-Rio and Collahuasi were more than offset by operational
issues at PGMs and Metallurgical Coal.

Refined production at PGMs was impacted by an outage at the
ACP, which reduced refined production by 42% in the year. The
rebuilt converter plant was put back into operation ahead of
schedule on 24 November 2020.

Metallurgical coal operations were affected by an underground
incident at Moranbah North, as well as at Grosvenor, where
operations have been suspended since the beginning of May, with
the mine currently expected to return to operation in the second
half of 2021.

Other

The $0.5 billion decrease in underlying EBITDA was driven by lower
earnings at Cerrejon due to lower prices and a three month strike,
as well as Victor mine (De Beers) reaching the end of mine life in
2019 Also included are costs of $0.2 billion related to increased
rehabilitation provisions across the Group due to lower discount
rates, reflecting lower interest rates, principally at Copper.

Underlying eorning's"

Group underlying earnings decreased to $3.1 billion

(2019: $3.5 billion), driven by an increase in net finance costs, as well
os a 2% decrease in underlying EBITDA and a higher proportion of
earnings attributable to non-controlling interests.

Reconciliation from underlying EBITDA® to underlying earnings®

2020 2019
Underlying EBITDA® i 9802 10,006
Depreciation and amortisation ) (2,752) (2996)
et ronce coss ond ons i
Non-controlling interests (1,170) (1,073)
Underlying earnings® 3135 3,468

Depreciation and amortisation

Depreciation and amortisation decreased by 8% to $2.8 billion
(2019: $3.0 billion), reflecting the effect of weaker local currencies
and lower production at Metallurgical Coal as a result of the
operational issues at Moranbah North and Grosvenor.

Net finance costs and income tax expense

Net finance costs, before special items and remeasurements, were
$0.8 billion (2019: $0.4 billion). The increase was principally driven
by fair value losses on the revaluation of deferred consideration
balonces at PGMs relating to the Mototolo acquisition, which was
completed in Novemiber 2018.

The underlying effective tax rate was 31.2% (2019: 30.8%). The
underlying effective tax rate in 2020 was impacted by the relative
levels of profits arising in the Group’s operating jurisdictions. In future
periods, the underlying effective tax rate is expected to be in the
range of 30% to 33%. The tax charge for the year, before special
items and remeasurements, was $1.8 billion (2019: $1.8 billion).

Non-controlling interests

The share of underlying earnings attributable to non-controlling
interests of $1.2 billion (2019: $1.1 billion) principally relates to minority
shareholdings in Kumba, PGMs and Copper.

Special items and remeasurements

Special items and remeasurements are a net charge of $1.0 billion
(2019: net gain of $0.1 billion} and include impairment charges of
$0.6 billion at Nickel following a revision of the Group's medium and
long term nicke! price forecast and $0.1 billion at Coal, as well as
deferred tax remeasurements of $0.4 billion, driven by the weaker
Brazilian real.

Full details of the special items and remeasurements recorded are
included in note 8 to the Consolidated financial statements.
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Group financial review continued

Net debt®

$ million 2020 2019
Opening net debt® at 1 January (4,626) (2,848)

Underlying EBITDA® from subsidiaries and joint operations 9,284 9139
Working copital movements (1,534) (50}
Other cash flows from operations 248, 7
Cash flows from operations 7998, Q260
Capital repayments of lease obligations (195} (272)
Cash tax paid (1,606} (2.16)
Dividends from associates and joint ventures 226 , 520
Net interest™” (358) (334)
Dividends paid to non-controlling interests (668): (894)
Sustaining capital expenditurel? (2,675). (2993)
Sustaining attributable free cash flow® 2,722} 3m
Growth capital expenditure ond other®? (1,513) (884)
Attributable free cash flow® 1,209 2,287
Dividends to Anglo American plc shareholders (904)' (1,422)
Acquisitions (520) (13)
Disposals 384, 24
Foreign exchange and fair value movements 17! (34)
Other net debt movements® (1,135) (2,620)
Total movement in net debt® (949) (1,778)

Closing net debt® at 31 December (5,575) ' (4,626)

[y

from derivatives reloted to financing activities.

Includes cash inows ol $2% million {2015: utlluws of 3124 milllun), reluling Lu interest weeiots (2019 lteest poymentst on derivatives kedging not debt, which are includad in cach flowe

@2 Included within sustaining capiio! expenditure is $51 million (2019: $11 million) of copitalised operating cosh flows relating to life-extension projects. In addition to growth copex,
‘Growth copital expenditure and other’ includes $12 million {2019: nil) of copitolised operoiing cash flows reloting 1o growth projects and $63 million (2019: $37 million) of expenditure on

non-current intangible ossets.
)

Includes Mitsubishi’s shore of Quellaveco copital expenditure of $526 million; debt recognised on the acquisition of Sirius Minerals Pic of $253 million; the purchose of shores under ihe

buyback of $223 million; ond the purchase of shores for other purposes (including for employee share schemes) of $162 million. 2019 includes the IFRS 16 Leases transition adjustment
of $469 million; capital expenditure on the Quellaveco project funded from the 2018 syndication transoction of $515 million; Mitsubishi's subsequent share of Quelloveco copital
expenditure of $329 million; the purchose of shares under the buyback of $777 million; ond the purchose of shares for other purposes including for employee share schemes) of

$266 million.

Cash flow

Cash flows from operations

Cash flows from operations decreased to $8.0 billion

(2019: $93 billion), reflecting a build-up in working capital partially
offset by an increase in underlying EBITDA from subsidiaries and
joint operations.

Cash outflows on working capital were $1.5 billion (2019: outflows

of $0.1 billion), principally reflecting $1.6 billion of cash outflows on
inventories following ACP repairs at PGMs affecting refining activity
during the year, as well as the impact of Covid-19 on demand for
diamonds, particularly during the first half. Receivables increased
by $1.0 billion, mainly owing to increased iron ore, base metals and
PGMs prices, offset by payables increases of $1.1 billion driven by an
increase in a customer pre-payment and purchase of concentrate
payables within PGMs, both reflecting increased metal prices.

Attributable free cash flow®

The Group's attributable free cash flow decreased to an inflow of
$1.2 billion (2019 inflow of $2.3 billion) due to lower cash flows from
operations of $8.0 billion (2019: $23 billion) and increased capital
expenditure of $4.1 billion {2019: $3.8 billion), partially offset by
lower tax payments of $1.6 billion (2019: $2.1 billion), principally at
Metallurgical Coal.
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Dividends

In line with the Group's established dividend policy to pay out

40% of underlying earnings, the Board has proposed a dividend

of $0.72 per share (2019: $0.47 per share), bringing the total
dividends paid and proposed in respect of 2020 to $1.00 per share
(2019: $1.09 per share).

Acquisition of Sirius Minerals

On 17 March 2020, the Group completed the acquisition of Sirius
Minerals Plc for a cash consideration of $0.5 billion. As part of the
acquisition, the Group also acquired borrowing and lease liabilities,

-taking the total impact on net debt to $0.7 billion on the date

of acquisition.

Disposals

On 18 December 2020, the Group completed the sale of a 12%
interest in the Grosvenor mine (Metallurgical Coal) for $0.2 billion,
equalising the ownership across its integrated operations at
Moranbah North and Grosvenor. During 2020, the Group received
$0.2 billion of deferred consideration in respect of previous
divestments by PGMs.



Share buyback

In July 2019, the Board approved an additional return of $1 billion
to shareholders via an on-market share buyback programme. This
additional. return recognised the resilience of our balance sheet,
and our confidence in funding our portfolio of highly attractive
near and medium term growth opportunities. Following the return
of $0.8 billion to shareholders in 2019, the remaining $0.2 billion

of the buyback programme was completed by March 2020. The
programme was oxecuted at o weighted average price of E1896.

Net debt?®

Net debt (including related derivatives) of $5.6 billion has increased
by $029 billion since 31 December 2019, led by inventory cash outflows
of $1.6 billion at PGMs and De Beers, as described on the previous
page. These inventory increases are expected to be released during
2021 and 2022.

Thé Group generated strong sustaining attributable free cash
inflows of $2.7 billion, principally used towards growth capital
oxpenditure of $1.4 billion, dividends paid to Anglo American plc
shareholders of $09 billion, the acquisition of Sirius Minerals Plc
(including debt acquired) of $0.7 billion and completion of the
share buyback programme announced in July 2019 of $0.2 billion.
Net debt at 31 December 2020 represented gearing of 15%

(2019: 13%), comprising cash and cash equivalents of $75 billion
(2019: $6.3 billion) and gross debt (including related derivatives) of
$13.1 billion (2019: $11.0 billion).

On 26 February 2020, South Africa’s Minister of Finance announced
in his Budget Speech that the country would shift from a policy

of oxchange controls to a risle-based capital flow managoment
system, in line with international best practice and in order to
facilitate cross-border financial transactions in support of trade
and investment. This change aligns South Africa with the foreign
direct investment criteria implemented by other OECD nations
and removes the previous restrictions on the Group's ability to
permanently remit cash earned from operating activities in South
Africa, aligning the CGroup with other global companics that operate
in South Africa.

Subsequently, on 24 February 2021, South Africa’s Minister of Finance
announced that from 1 March 2021, specific rules for companies with
a primary listing offshore will bo automatically aligned to current
foreign direct investment rules. Separate disclosure of the Croup’s
South African cash and debtt balances will therefore no longer

be relevant.

During 2021, the South African National Treasury and the Reserve
Bank will continuo to develep the legislative frameworl: for tho now
capital flow management system announced in the 2020 Budget.
This framework is expected to be substantially completed in 2021.

Balance sheet

Met assets increased by $1.4 billion to $32.0 billion (2015 $21.4 illion),
reflecting the profit for the year, offset by dividend payments to
Company shareholders and non-controlling interests.

Attributable ROCE*

Attributable ROCE decreased to 17% (2019: 19%). Attributable
underlying EBIT was marginally lower at $5.3 billion (2019: $5.5 billion),
reflecting the impact of Covid-19-related disruptions and
operational issues ot PGMs and Metallurgical Coal, largely offset

by higher realised priccs for many of the Group's products and
favourable oxchange rate movemonts. Avorage attributable capital
employed increased to $30.5 billion {2019: $28.4 billion), primarily
duc to increased growth capital expenditure, largely ot Quellaveco
(Copper), working capital build and the acquisition of Sirius

Minerals Plc.

Bond maturity profile®
$ billion
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Liquidity and funding

Group liquidity remains conservative at $175 billion (2019

$15.0 billion), comprising $7.5 billion of cash (2019: $6.3 billion) and
$10.0 billion of undrawn committed focilities (2019: $8.7 billion).

In April 2020, the Group signed a new $2.0 billion revolving crediit
facility with an initial maturity date of April 2021. The Group has, at
its sole discretion, two options to extend the facility for a further six
months to October 2021 and April 2022.

During 2020, the Group issued $3.0 biflion of bond debt. In April
2020, the Group issued $750 million of 5.375% Senior Notes due 2025
and $750 million of 5.625% Senior Notes due 2030. In September
2020, the Group issued $1.0 billion of 2.625% Senior Notes due 2030
and $500 million 3950% Senior Notes due 2050, which were used
to fund a liability management exercise to redeem $0.5 billion of
bonds maturing in 2021 and $1.0 killion of bends maturing in 2022,
In March 2020, as part of the acquisition of Sirius Minerals Plc, the
Group recognised borrowings and lease liabilities of Sirius Minerals
Plc with a fair value of $0.3 billion. In July 2020, the Sirius Minerals
Finance Limited 8.5% 2023 convertible bond was fully redeemed

at a cash cost of $138 milion. The bond issuance and the liobility
management exercises increased the weighted average maturity
on the Group's bonds to 6.3 years (2019 4.5 years).

On 24 April 2020, Moody's Investors Service affirmed the

Group's Baa2 rating and updated the outlook from stable to
negative. Moody's Investors Service re-athrmed this rating on

24 November 2020. During 2020, Standard and Poor’s reaffirmed the
Group’s BBB rating with a stable outlook.
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Strategic Report

De Beers

Anglo American owns 85% of De Beers,
the world's leading diamond company.
The balance of 15% is owned by the
Government of the Republic of Botswana
(GRB). De Beers and its partners produce
around one-third of the world's rough
diamonds, by value.

[IMAGE B
ruce Cleaver
REMOVED] CEO

De Beers

2020 Summary
Fatalities TRCFR™

O 2.18

Underlying EBITDA Mining EBITDA margin

$417 m 54%

Production volume (000 carats)

25,102

TRCFR relates 10 monoged operations only.

All managed os one operation, the ‘Orapa Regime'.

Damishoe will be ploced onto extended care ond maintenonce in 2021.
Refer 10 Anglo Americon plc Ore Reserves ond Minerol Resources Report
2020 for additional informotion.

South Africa

Our business

De Beers sells the maijority of its rough diamonds through 10 Sight
sales each year to Sightholders and Accredited Buyers, with the
balance being sold via its Auctions business to registered buyers.

It licenses its diamond brand Forevermark™ and markets and

sells polished diamonds and diamond jewellery via its Forevermark™
and De Beers Jewellers businesses.

De Beers recovers diamonds from four countries: Botswana,
Canada, Namibia and South Africa.

In Botswana, via a 50:50 joint operation with the GRB - known as '
Debswana - the company recovers diamonds from four mines®,
including Jwaneng, one of the world's richest diamond mines by
value. This mine’s high grade ore contributes 60-70% of Debswana’s
revenue. The $2 billion Cut-9 expansion of Jwaneng will extend

the life of the mine to 2036 and is expected to yield an estimated

51 million carats® of rough diamonds from approximately 42 million
tonnes of treated material.

In Namibia, De Beers operates in 50:50 partnership with the
Namibian government, recovering both land-based diamonds
(Namdeb) and offshore diamonds (Debmarine Namibia). Namibia
has the richest known marine diamond deposits in the world, with
Diamond Resources estimated at more than 80 million carats® in
approximately 1.2 million k{m?) of seabed. Marine diamond deposits
represent around 75% of tho partnership’s total diomond production
and 94% of its Diamond Resources.

Botswana and Namibia
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Rough diamond production by country®

Russo . B
Botswan I
Canado _ s n%
Angolo _ B 9%
Nomibio [ ] o%
South Africo - 6%
DRC B s
Other ] 5%
Total SiS.‘I bn. S

% Daoto relates 1o 2019 and is rough diamond production by volue.

Diamond jewellery demand by country®

USA I -
Ching® [ ] 13%
India [ ] 7%
Japan — . %
Guif [ ] 4%
Rest of world i 22%

Total $78.9bn

% Dato relates to 2019 ond is diomond jewellery value ot retail prices.
2 Doto set does not include Hong Kong, Macau ond Toiwon.

in South Africa, the Venetia operation is an open pit mine and the
country’s largest producer of diamonds, contributing 40% of South
Africa’'s annual diamond production. Open pit mining at Venetia is
likely to run until 2023 and the transition is already well under way

to convert to underground mining, which is expected to extend the
life of the mine to 2045. Through the $2.1 billion Venetia Underground
project, De Beers expect to treat approximately 131 million tonnes of
material, containing an estimated 95 million carats®,

In Canada, De Beers has a 51% interest in, and is the operator of,
Gahcho Kué open-pit mine in the Northwest Territories. It began
commercial production in 2017 and has a 10-year life, producing
an average of 4.5 million carats a year, yielding an estimated total
of 47 million carats® (100% basis) from approximately 30 million
tonnes of material.

De Beers also develops industrial super materials through Element
Six, which includes the production of laboratory grown diamonds
for Lightbox Jewelry. De Beers offers diamond grading and testing
services through De Beers Institute of Diamonds.

——n o i b ———

[IMAGE
REMOVED]

A De Beers is hos set a goal to engoge 10,000 women in science, technology,
engineering and mathematics (STEM) subjects by 2030. Here, in Conada,
electricol engineering student Celia Zhang has been sponsored by the
compony through her studies ot the University of Calgory.

Developing talent by bringing young women
into STEM

To re-imagine mining, we need to not only develop new skills
among our employees but bring fresh talent into our business.
We believe that continued male dominance of science,
technology, engineering and mathematics (STEM) disciplines
is a big inhibitor to progress and we have set a target for
one-third female representation within all management levels
Groupwide by 2023.

In seeking to address the severe shortage of women in
engineering in particular, De Beers has set itself a bold new
goal: to engage 10,000 women in STEM. An important aspect
of this is our partnership with WomEng, a global organisation
with a mission to develop the next generation of highly skilled
women for the engineering and technology industries.

In 2019, De Beers joined forces with WomEng in South
Africa, Botswana and Namibia to provide opportunities for
young women and girls to study STEM subjects and pursue
engineering careers. Through workshops, exhibitions and
being set challenges around innovation, high potential
girls are supported from school age, through university and
into their early careers, with access to application support,
mentoring and networks.

To date, as a result of the partnership, 800 female students
from southern Africa have been engaged through three
WomEng programmes, which are being adapted to address
the impact of Covid-19 through a combination of virtual and
socially distanced face-to-face events.

In Canada, De Beers is partnering with UN Women, the
University of Waterloo, the University of Calgary and
Scholarships Canada to support female students with
scholarships in science and engineering, with a particular
focus on supporting First Nation women in the Northwest
Territories and northern Ontario.

Since the start of the company's three~-year partnership with
UN Women in 2018, 55 scholarships have been awarded to
Canadian women. In addition to the scholarships, De Beers
provided funding to sponsor 30 girls from indigenous
communities to attend the University of Waterloo's summer
IMPACT Camps in Canada.
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Strategic Report
De Beers continued

Safety

During 2020, De Beers experienced no loss of life incidents at any of

its operations. The Total Recordable Case Frequency Rate (TRCFR)
for managed operations decreased by 29% to 2.18 (2019: 3.07).

In 2020, De Beers focused on the pro-active identification of high
potential hazards, the implementation of Elimination of Fatalities
workstreams and the ongoing roll-out of advanced driver assist
systems and fatigue management safety technology.

Environmental performance

Energy use decreased by 16% to 3.8 million GJ (2019: 4.5 million GJ)
and GHG emissions by 13% to 0.42 Mt CO,e {2019: 0.48 Mt CO,e),
principally due to the impact of Covid-19-related disruptions on
production across De Beers’ operations in southern Africa and
the progress made in implementing energy-efficiency projects at
Venetia and Gahcho Kué.

Financial and operational review

As a result of the difficult market conditions, lockdowns in India and
associated flexibility offered to customers, total revenue decreased
by 27% to $3.4 billion (2019: $4.6 billion) with rough diamond sales

falling by 30% to $2.8 billion (2019: $4.0 billion). Rough diamond sales

volumes decreased by 27% to 21.4 million carats (2019: 292 million
carats). The average realised price decreased by 3% to $133/ct

(2019: $137/ct), with o 10% decline in the average rough index largely
offset by an increased proportion of higher value rough sold in 2020,

driven by midstream demand and inventory mix.

Underlying EBITDA decreased by 25% to $417 million
(2019: $558 million), owing to the impact of the lower sales volumes

and the lower rough price index reducing margins in both the mining
ond trading business, particularly in the first half of the year. Despite
the reduction in production volumes, unit costs decreased by 10% to
$57/ct (2019: $63/ct) owing to cost saving measures and favourable
exchange rates that have resuited in a higher mining margin of 54%

(2019: 43%).

De Beers' capital expenditure decreased by 33% to $381 million
(2019: $567 million) due to the deferral of stay-in-business projects
into future years without compromising safety or operational
integrity. This decrease was also driven by favourable exchange
rates. Although there were Covid-19-related disruptions at

De Beers' expansion projects, execution of Venetia Underground
and Jwaneng Cut-9 continued to progress, and the new AMV3
vessel for Namibia (the largest diamond recovery vessel ever built)
remains on track for commissioning in 2022. The construction of the
laboratory-grown diamond facility in Oregon for Lightbox Jewelry
was completed in 2020 and will ramp up during 2021,
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2020 Results
2020 2019
Production volume (000 cts)? l 25,102 S 30,776
Sales volume (000 cts)™2 l 21,380% 29186
Price ($/ct)sH I 133 137
Unit cost ($/ctjomss ’ 57 63
Revenue — $mte l 3,378] 4,605
Underlying EBITDA - $mfio f a7} 558
Mining EBITDA margin®? I 54%; 43%
Trading margin ‘ 3%! 3%
Underlying EBIT = $mt I o 168
Capex — $mite l 381‘ 567
Attributable ROCEN | o%] 2%
Fotalities® | ol 0
TRCFR®! t 218 307
Energy consumption — million GJ® [ 3.8% 45
GHG emissions - Mt CO, equivalent® I 0.42] 0.48
Total water withdrawols — million m3e® l 8.7{ n/q
Employee numbersi® l . 8,700} 2000

% Prepored on o consolidated occounting bosis, except for production, which is stated
on a 100% bosis, except for the Gahcho Kué joint operation in Cancdo, which is on on

ottributable 51% bosis.
2

Totol sales volumes on a 100% basis were 22.7 million carots (2019: 309 million corots).
Total soles volumes (100%) include De Beers Group's joint arrangement partners’ 50%
proportionate share of sales to entities outside De Beers Group from Diomond Troding
Compony Botswana ond Namibio Diamond Trading Compony.

The De Beers reclised price includes the price impoct of the sale of non-equity product
and, as a result, is not directly compaorable 1o De Beers unit costs.

Results by country can be found in the Summary by operation on poge 235.

Unit cost is based on consolidated production and operoting costs, excluding
depreciation and operoting special items, divided by carots recovered.

Includes rough diomond sales of $2.8 billion (2019: $4.0 billion).

Excludes the impact of third-porty soles, purchases ond trading.

Dato is for De Beers’ mancged operations.

Reporting in 2020 is cligned with the Group’s woter definitions; however, 2019 dota is not
ovailoble on the some basis. See page 96 for further detoil.

Dato is for De Beers' manoged operations and o proportionate share of employees
within joint operotions.

(3}
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Markets

The diamond industry started 2020 positively after a strong US
holiday coasen ot the end of 2019 with robust demand for rough
diamonds. The onset of the Covid-19 pandemic, and measures
taken by governments in response, had a profound impact on
global diomond supply and demand. Much of the industry was
temporarily unable to operate, with up to ?0% of jewellery stores
closed at the peak of lockdowns, first in Ching, then in Europe and
the US.

Reduced demand from jewellery retailers due to store closures,
combined with the closure of diamond cutting and polishing
factories in India from April to June, led to a substantial reduction
in rough diamond purchases in the first six months. In response,
De Beers reduced production and offered significantly increased
flexibility to customers.

The gradual easing of restrictions across the globe led to improved
trading cenditions and an increase in demand throughout the
supply chain in the second half cf the year. Consumer demand

for diamond jewellery improved in key markets, particularly in
Ching, which continued its strong recovery, while demand in the

US has also been encouraging. The recovery in consumer demand
supported polished price growth in the second half and o rebuild in
inventory levels in advance of the year end holiday season.

Operational performance

Mining and manufacturing

Rough diamond production decreased by 18% to 25.1 million carats
(2019: 30.8 million carats) in response to lower demand due to the
pandemic and the Covid-19-related shutdowns in southern Africa
during the first half of the year.

in Botswana, production decreased by 29% to 16.6 million carats
(2019: 23.3 million carats), with volumes at Jwaneng reduced by
40% to 75 million carats (2019: 12.5 million carats), while production
at Orapa decreased by 16% to 90 million carats (2019; 10.8 million
carats). This was largely due to a nationwide loclkdown from 2 April
to 18 May, and the planned treatment of lower grade material at
both Jwaneng and Crapa, following their restart, as a production
response to lower demand. Both mines substantially reconfigured
their mining opcrations to preserve costs in light of the lower levels
of production, thereby preserving the mining margin.

In Namibia, production decreased by 15% to 1.4 million carats

(2019: 1.7 million carats), primarily due to the suspension of marine
mining during part of the third quarter in response to lower demand.
Production at the land operation decreased by 21%, principally as a
result of the Covid-19-related shutdown.

In South Africa, production increased to 3.8 million carats

(2019: 19 million carats) as the reductions experienced in the first half
due to the national shutdown were more than offset by an expected
increase in grade as the ore from the last cut of the open pit is
processed while the mine transitions to underground operations.

in Canada, production decreased by 15% to 3.3 million carats

(2019: 39 million carats) principally reflecting Victor reaching the end
of its life in the first half of 2019 Gahcho Kue production decreased
by 4% to 3.3 million carats (2019: 3.5 million carats) as a result of the
implementation of Covid-~19 workforce protection measures.

Brands and consumer markets

Covid-19 significantly impacted De Beers' brand sales in 2020, with
large-scale store closures in Asia in the first auarter, followed by
western markets in the second quarter and beyond. However, both
De Beers Jewellers and Forevermark™ saw a strong recovery in sales
Qs restrictions eased and stores reopened.

Onling sales contrived Lo show stroriy growth, teflecting De Beers’
investments in e-commerce and increasing consumer willingness to
purchase diamond jewellery through these channels.

As part of the longer term strategy, De Beers announced 12 goals
that are part of the company’s ‘Building Forever' framework,

a sustainability approach, aligned with the Anglo American
Sustainable Mining Plan, that is focused on maximising the positive -
impact of diamonds on their journey from discovery to retail. The
aim is to achieve a shared vision for a better future, focusing on

De Beers' pillars of leading ethical practices across the industry:
partnering for thriving communities: Rrotecting the natural warld;
and accelerating equal opnartunity.

Operational and market outlook

Recent consumer demand trends have been positive in key markets
and industry inventories are in a healthier position, providing the
potential for a continued recovery in rough diamond demand
during 2021, subject to the ongoing impact of Covid-19 Consumer
desirability for natural dicmonds is set to remain high over the
medium to long term despite the economic impact of the pandemic
and increasing supply of lab-grown diamonds.

In the longer term, the impact of Covid-19 has accelerated the
transformation that was already underway across the industry

and which is expected to continue at pace. This includes more
efficient inventory management, increased online purchasing, and
a growing consumer desire for products with demonstrable ethical
and sustainability credentials, including an enhanced appreciation
for the natural world. The long term outlook for the sector

remains positive as De Beers continues to focus on its business
transformation to support the continued growth of its own business
and the wider diamond value chain.

For 2021, production guidance is 32-34 million carats, subject

to trading conditions, the extent of further Covid 19 related
disruptions and ongoing operational challenges. The higher
production is driven by an expected increase in ore and improved
grade performance ot both Jwaneng and Venetia. Unit cost
guidance is ¢.$55/ct, reflecting the increase in production volumes
and the benefits of the restructuring undertaken in 2020.
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From our three mining operations in
Chile, we produce copper, essential

ta modern living and the future of clean
energy and transport. Our products
include copper concentrate, copper
cathode and associated by-products
such as molybdenum and silver. Our
copyper interests in Chile will soon be

complemented by our new mine that we

are developing in Peru — Quellaveco.
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2020 Summary

Fatalities Copper
Chile

O

Fatalities Quellaveco

O

Underlying
EBITDAM

$1864m

Production volume

6474 kt

Ruben Fernandes
CEO
Base Metals

Aaron Puna
CEO
Anglo American, Chile

Tom McCulley
CEO
Anglo American, Peru

TRCFR Copper Chile

1.58
TRCFR Quellaveco

2.20

Mining EBITDA
margin®

45%

o includes Copper Chile ond Quellaveco.

@ Cost shown is 2018, real.
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Strategic Report

Copper

Our business

In Chile, we have interests in two major copper operations: a 50.1%
interest in Los Bronces mine, which we manage and operate, and a
44% share in the independently managed Collahuasi mine; we also
manage and operate the El Soldade mine and tho Choagres smelter
(50.1% interest in both).

In Peru, we have a 60% interest in the Quellaveco project. We
approved the project for development in mid-2018 and we are
progressing on track for first production in 2022, ramping up to full
output the following year. During the first 10 years, production is
expected to average 300,000 tonnes of copper equivalent per year,
with a first-quartile cash cost of 105 ¢/Ib®,

Uses of copper

Copper's unique properties make it a vital material for urban and
industrial growth, as well as a critical component in the efforts to
move to a cleaner, greener world — in terms of both renewable
energy and electric transport.

Around 60% of total global demand is for electrics ~ wire, cables
and connectors, including in vehicles and consumer electronics.

A further 20% is used in construction; for example, water pipes and
roof sheets benefit from copper’s resistance to corrosion. Copper's
thermal conductivity and malleability mean it is used extensively in
air conditioning and refrigeration.

Chile and Peru
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Copper demand by sector — total consumption

Constauciion I ;.
Electrical network — 28%
Consumer and genera! — 0%
Tonsport I %
Ind.us-rriol m;chinery ’ _ %

Global total 28.4 Mt. Includes direct use scrap

Source: Wood Mockenzie

Copper demand by region — refined consumption
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Copper supply by region — Copper in concentrate and leach
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It may also be used in places such as in hospitals, owing to its
anti-bacterial qualities. Its visual qualities account for many other
applications - in buildings and everyday objects.

in the future, a growing volume of copper will likely be used in
low-emission vehicles; battery electric, hydrogen fuel cell and
hybrid electric vehicles all contain substantially more copper than
conventional vehicles.

Copper is set to continue to be one of the essential industrial metals
as society addresses the challenges of climate change, energy
efficiency and the raising of living standards for the world's growing
population. The effects of ore reserve depletion across the industry,
and lengthy permitting processes, are likely to result in future

supply constraints.

[IMAGE
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AR InEi Soldado's neighbouring town of Collagtie, Anglo American, in a
partnership with the Municipolity of Nogaoles, hos invested nearly $650,000
in bringing potable water to o community that has not hod o regular supply
of drinking woter for the post 20 yeors.

Improving water supply to Chile's rural communities

Chile is the world's biggest copper producer and is a key
mining country for Anglo American. For more than a decade,
the severe droughts that have pervaded the country have
placed great challenges on existing copper operations,
while restricting the capacity to bring new sources of metal
on stream.

Getting enough water for human consumption, agriculture,
mining and industry has become a significant national
challenge for Chile; one that Anglo American fully recognises
and has publicly pledged that human consumption of water
has priority. The situation is particularly acute in Chile's rural
areas, where nearly two million people are reliont on the
country's rural drinking water systems, many of which do not
have the necessary infrastructure or technology to achieve
efficient water management.

As a result, along with Anglo American's own technological
interventions to make its mining and processing operations

in the country more water efficient, we have developed our
Programa Agua Rural (Rural Water Programme), in partnership
with remote monitoring technology firm, WeTechs.

The technology being developed to improve water supply

is especially suited to Chile's vast regions far from its cities.
In a typical rural region, there is a control room, where data
analysis is centralised and automation of the entire water-
supply system is controlled - but, in @ major departure

from traditional controls, much of the monitoring and
management are now able to be done remotely via mobile
devices, including the overseeing of conditions in water-
storage facilities. The innovative data system has resulted in
significant improvement of the water operations for around
100,000 peopte around our Los Bronces, El Soldado and
Chagres sites. By the end of 2020, in these areas, there was
an overall 20% increase in water availability, a 50% decrease
in water pipe ruptures and a 20% energy saving, as well.as a
reduction in public spending.

Crucially, Programa Agua Rural is strengthening our host
communities through training programmes that are making its
water-management knowledge available to local inhabitants.
In this way, we are assisting in the transfer of technology, and
in capacity-building, in order to deliver a water solution that
can be implemented by the people themselves.

In doing so, we are bringing to life the key pillars of the
Programa Agua Rural: integration with other partners and
technologies; putting technology at the service of the people;
and seeking and capitalising on opportunities to enhance
infrastructure capacity.
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Strategic Report
Copper continued

Safety

Copper Chile

Copper Chile reported no fatalities in 2020. The TRCFR increased
by 37% to 1.58 (2019: 115), though no recordable incidents were
classified as high potential incidents. Several initiatives continued
to be implemented across the business, including advanced driver
assistance Systems (ADAS) and our Elimination of Fatalities and
Learning from Incidents improvement programmes, as well as the
continued integration of the Group's Operating Risk Management
(ORM) processes into the business.

Quellaveco

Quellaveco recorded no fatalities in 2020. The TRCFR increased

to 2.20 (2019: 091) following the remobilisation of the 10,000 strong
workforce in the second half of the year, and measures have

been introduced to improve safety vigilance. The risk and control
identification procedure required by Peruvion law was updated and
standardised using the Group’s risk matrix to prepare the operation
for ORM implementation. Quellaveco's surface traffic management
plan was reviewed, with new access and bypass roads constructed,
active vehicle speed radar monitoring implemented, and improved
awareness training for all vehicle drivers; the operation is also
planning to implement the ADAS system in 2021. In 2020, several
action plans arising from self-assessments on the Anglo American
global technical standards were completed and, in 2021,
Quellaveco will progressively implement these standards as project
construction progresses.

Environmental performance

Copper Chile

At Copper’s Chilean operations, energy use decreased by 8% to
1.3 million GJ (2019: 12.3 million GJ) and GHG emissions decreased
by 9% to 1.07 Mt CO,e (2019: 117 Mt CO,e). This reduction was partly
driven by the impact of Covid-19-related disruptions to operations,
as well as through performance improvements and optimisation
linked to our P101 programme and transformation initiatives.

In central and northern Chile, 2020 was one of the driest years of
the century. At Los Bronces, through a collaborative effort with
Codelco's Andina mine, more than 75 million m® of excess water
from the tailings storage facility was released and made available.
A project aimed at securing a long term supply of non-fresh water
for our operations is ongoing.

Quellaveco

At Quellaveco, energy use decreased by 70% to 0.6 million GJ

{2019: 2.0 miflion GJ) and GHG emissions decreased by 67%

to 0.05 Mt CO,e (2019: 0.15 MtCO,e), reflecting the impact of
Covid-19-related restrictions on the work undertaken at the project.
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2020 results — Copper Chile

2020 201
Production volume (kt) l 6471 638
1 3
Sales volume (kt)¥2 ) 648" YA
Unit cost (c/Ib)ms! l n3; 126
Group revenue — $mita I 7176 | 5,840
Underlying EBITDA - $m® | 1921 1638
Mining EBITDA margin®® I 45% | L4%
Underlying EBIT - $mt! [ 1285 081
Capex - $mP | sus| 574
1
Attributable ROCE 1 36%{ . 24%
. i “
Fatalities ! . Ol 1
TRCFR l 1.58] - 135
Energy consumption — million GJ l 11.3] 123
GHG emissions - Mt CO, equivalent | 107} i
Total water withdrawais — million m3® ' . 35.8{ n/a
Employee numbers ! 3,800[ 4,000

cl

Results by asset ond the consolidated results for Copper con be found in the Summaory
by operotion on poge 235.

Excludes 453 kt third-party sales (2019: 349 k).

C1 unit cost includes by-product credits.

Group revenue is shown after deduction of treatment and refining charges {TC/RCs).
Excludes impoct of third-party soles.

Reporting in 2020 is aligned with the Group's woter definitions; however, 2019 data is not
avoilable on the same basis. See page 96 for further detail.
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2020 results — Quellaveco

2020 2019
Copex - $mi | 788/ 494
Fatalities ’ ) OE 1
TRCFR l 2.20i (624]
Energy consumption - million GJ I O.é! 20
GHG emissions - Mt CO, equivalent I 0.0SI 0.15
Total water withdrawals — million m? l I.Sl n/a
Employee numbers f 406! 300

% Copex represents the Group's 60% share after deducting direct funding from non-
controlling interests. 2020 copex on o 100% bosis was $1.31% million, of which the Group's
60% share is $788 million. 2019 copex on a 100% basis wos $1.338 million, of which

$515 million was funded by cash from the Mitsubishi syndication tronsoction in 2018. Of
the remaining $823 million, the Group and Mitsubishi funded their respective 60% ond
40% shares vio shareholder loons.

Repuiting in 2020 is aligned with the Group's water definitions; howeaver, 2019 data is not
ovailoble on the same baosis. See poge 96 for further detoil.
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Financial and operational review

Underlying EBITDA increased by 15% to $1,864 million
(2019: $1,618 million) driven by a 10% increase in the average realised
copper price and record low unit costs of 113 c/Ib (2019: 126 c/Ib).

Production increased to 647400 tonnes (2019: 638,000

tonnes), with record production at Collahuasi and a strong
operational performance at Los Bronces offsetting the headwinds
related to Covid-19 restrictions and expected lower water
availability. Unit costs decrecased by 10%, reflecting the wealer
Chilean peso, higher by -product credits, cost savings and increased
production, partly offset by actions taken to mitigate the impact of
Covid-19-related restrictions on production and inflation.

Capital expenditure (excluding Quellaveco) increased by 12% to
$655 rniillion (2019, $584 itlion), reflecting an increuse in defered
stripping and the routine replacement of, and higher spend on, key
infrastructuro and tochnology projocts, including tho construction of
a coarse particle recovery demonstration plant at £l Soldado. This
was partly offset by the deferral of non-critical projects into 2021 as
a result of Covid-19-related constraints, and favourable movements
in the Chilean peso.

Markets

2020 2019
Average market price (c/Ib) 280 272
Average realised price (c/Ib) 299 273

The differences between the market price and realised price
are largely a function of the timing of sales across the year and
provisional pricing adjustments, with 140,599 tonnes of copper
provisionally priced at 352 ¢/lb {2019: 11,213 tonnes provisionally
priced at 273 ¢/Ib).

The average LME copper price in 2020 increased by 3% compared
with 2019 The Covid-19 pandemic had the greatest impact on
global demand, temporarily deprossing consumption as rostrictions
hampered economic activity in the first half of the year. A sharp
recovery took place in China and, elsewhere, measures to restart
activity tool place to mitigate the effects of the pandemic. Despite
trade tensions between the US and Ching, optimism over vaccine
programmes further bolstered sentiment. Constraints in mine supply
have also contributed to a positive outlook on fundamentals, as
has copper's role in the push to achieve carbon noutrality, greator
energy efficiency and improved living standards, allowing the metal
to reach price highs last seen in 2013,

Operational performance

Production increased marginally to 647400 tonnes (2019: 638,000
tonnes).

At Los Bronces, production decrcased by 2% to 324,700 tonncs
(2019: 335,000 tonnes) due to expected lower water availability
and planned lower grades (0.81% vs. 0.83%), partly offset by strong
operationat performance. C1 unit costs increased by 10% to 149 ¢/lb
(2019: 135 ¢/Ib), reflecting the lower production volumes and the
drawdown on stockpiles due to Covid-19-related restrictions and
inflation, partly mitigated by cost saving initiatives and the impact
of the weaker Chilean peso.

At Collahuasi, Anglo American's attributable share of copper
production increased by 11% to 276200 tonnes (2019: 248,800
tonnes). This was a record production performance for the
operation, driven by strong plant porformanco, roflocting the

plant improvement projects implemented during 2019, as well as
planned higher grades (1.24% vs.1.19%). C1 unit costs decreased by
38% to 62 ¢/Ib (2019: 100 ¢/1b), another record, reflecting the solid
production performance, higher by-product credits and the weaker
Chilean peso, partly offset by inflation.

Production at El Soldado decreased by 15% to 45,800 tonnes

(2019: 54,200 tonnes) due to planned lower grades (0.84% vs.

093%) and water restrictions. C1 unit costs were flat at 204 ¢/lb
(2019: 205 ¢/Ib), with the lower production volumes fully offset by the
weaker Chilean peso and cost saving initiatives.

Operational outlook

Production guidance for 2021 is 640,000-680,000 tonnes,
subject to water availability and the extent of further
Covid-19-reloted disruption.

C1unit cost guidance for 2021is ¢.120 ¢/lb, reflecting an expected
strengthening of the Chilean peso, inflation and ongoing impacts
from Covid-19 mitigation activities.

Quellaveco update

Strong progress continues, with the project currently tracking
uyuinst its uniginul schedule, despite the irnpactl of Covid-19,
wilh gxecution having been well uheud of schedule privr 1o the
pandemic, and all applicable milestones achieved.

Following the onset of the pandemic, on 17 March, Quellaveco
withdrew the majority of the project’s 10,000-strong workforce
from site after the Peruvian government announced the start

of a national lockdown. Following subsequent extensions of the
lockdown, non-critical works were suspended for three months in
support of continuing efforts to control the spread of Covid-19.

Remobilisation of the construction workforce began in July following
npprovet by the Parsdnn mntharities and is lorgely camplete, with
construction activities gradually restarted across all project sites.
Significant progress has been made at the processing plant, where
the shells for the first SAG and ball mills are installed, installation

of the electric motors is under way, and all 46 flotation cells have
been assembled. The majority of materials and equipment are now
in-country and the first of three rope shovels has been assembled,
along with eight mining trucks.

Despite the Covid-19-related slowdown, first production is

slill expected in 2022, i pui L due 1o the excellent progress
achieved prior to the national lockdown, and based on optimised
construction and commissioning plans. Key activities in 2021 include
Lhie stunt of pre-stipping, which will see the fust greenfield use of
automated hauling technology in Peru; progressing construction of
the primary crusher and ore transport conveyor tunnel to the plant;
completion of the 95 km freshwarter pipeline that will deliver water
frun e wuter suurce area to the Quellavecy site; cumpleting
installation of the shells and motors for both milling lines; and
completion of the taifings starter dam.

Total project capital expenditure is expected to be $5.3-5.5 billion
(100% basis), subject to the extent of any further Covid-19-related
disruption, of which the Group's 60% share is approximately

$2.7-2.8 billion. Capital expenditure guidance (100% basis) for 2021
ic approximatoly $1.3-1.6 kilien, of which tho Group's 0% charo ic
approximately $0.8-1.0 billion. Quellaveco expects to deliver around
300,000 tonnes per annum of copper equivalent production (100%
basis) on average in the first 10 years of operation.

In February 2021, the Group approved the construction of a coarse
particle recovery (CPR) plant at Quellaveco. This breakthrough
technology will initially allow retreatment of coarse particles

from flotation tailings to improve recoveries by ¢.3% on average
over the life of the mine. This investment will also enable future
throughput expansion which will bring a reduction in energy

and water consumption per unit of production. The CPR project
will incur additional capital ovpenditure on a 100% bagis of
approximately $130 million, of which the Group will fund its 60%
share. Commissioning of the new plant is expected in 2022.
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Strategic Report

Platinum Group Metals (PGMs)

We own and operate five mining
operations in South Africa’s Bushveld
complex, including Mogalakwena,
Amandelbult and Mototolo, as well as
the Unki mine, in Zimbabwe. In South
Africa, we also own smelting and refining
operations which treat concentrates
from our wholly owned mines, our joint
operations and third parties.
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Platinum Group Metals

2020 Summary
Fatalities TRCFR

] 2.40

Underlying EBITDA Mining EBITDA margin

$2555m 51%
Production volume — PGMs SE+AU"

3,809 koz

. PGMs production is shown on o SE+Au basis, i.e. platinum, palladium,
rhodium, ruthenium and iridium plus gold.
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Our business

Our Platinum Group Metals (PGMs) business (held through an
effective 80.8% interest in Anglo American Platinum Limited)

is a leading producer of PGMs, essential metals for cleaning

vehicle exhaust emissions and as the catalyst in electric fuel cell
technology. We own and operate five mining operations in South
Africa’s Bushveld complex, including Mogalokwena ~ the world’s
largest open pit PGMs mine — Amandelbult and Mototolo, as well as
the Unki mine, in Zimbabwe. In South Africa, we also own smelting
and refining operations which treat concentrates from our wholly
owned mines, our joint operations and third parties.

South Africa and Zimbabwe
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Platinum net demand by sector
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Palladium net demand by sector
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Uses of PGMs

PGMs are used in an extensive range of applications. In the
automotive industry, they are in demand through both their use in
catalytic converters and in fuel cell vehicle technology. Platinum,
pallodium and rhodium enable catalytic converters to reduce
pollutants from car exhaust gases, and demand for PGMs from the
car industry is expected to continue to grow, supported by stricter
omissions regulations. Fuel cell clectric wehicles provide @ zere
emissions powertrain technology, particularly well suited to heavy
duty, long range and fleet vehicles.

With rising concerns about the environment and energy costs, there
is also growing interest in platinum fuel cells as an alternative energy
source. In some cases, platinum-based fuel cells are proving to be
more cost-effective, cleaner and more reliable than aiternatives
such as diesel generators. Fuel cell mini-grid electrification
technology is an attractive, cost-competitive alternative to grid
electrification in remote rural areas and could accelerate access

to electricity.

Platinum is also widely used in jewellery owing to its purity, strength,
resistance to fading and ability to hold precious stones securely.

Platinum, palladium and rhodium each have a wide range of other
uses in the chemical, electrical, medical, glass and petroleum
industries. PGMs enable efficient production of goods, ranging from
glass to fertilisers, as well as a diverse range of other products,

such as cancer-treatment drugs. Ruthenium is used as a catalyst in
many chomical and clectrochemical processes, with clectrical and
chemical properties that make it widely used in semiconductors
and hard disks. Iridium is also widely used as a chemical and
electrochemical catalyst, for instance in chloralkali electrodes. Being
highly corrosion-resistant, it is also used to make crucibles, in which
crystals for the electronics industry are grown.

We are committed to developing demand for PGMs and invest
both directly and through AP Ventures, an independent venture
capital fund with a mandate to invest in the development of

new applications for the full suite of PGMs. We are also a major
participant in the Platinum Guild International {(PGI), which plays

a key role in supporting and growing platinum jewellery demand.
Meanwhile, new technology and legislation continue to drive
demand for PGMs in the vehicle manufacturing industry - through
their application in both catalytic converters and fuel celis.
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Qur Unki PGMs mine in Zimbabwe continues to make o vital contribution in '

the fight agoinst Covid-19. Here, at the nearby Gweru Provincicl Hospitol, i
Unki mode a particularly importont intervention through comprehensively
re-equipping the hospital’s intensive core unit.

Making a difference in healthcare — Unki learns to live
with Covid-19 ‘

From an operational excellence perspective, Unki is

regarded to be amongst the very best operations across
Anglo American - as well as being an important employer

anrl a1 significant evport rarner for Zimbhalbwee,

But our contribution to Zimbabwe goes beyond our mining
and smelting operations. This has been evidenced in Unki's
response to the Covid-19 pandemic. As it became clear thot

Covid-1? was going to have a serious impact on the country,
our PGMs business responded swiftly.

As part of Unki's community response plan, we were quickly

able to provide personal protective equipment (PPE), along '
with Covid-19-related training, to healthcare workers on
the frontline of the pandemic. But, importantly, we had the '
resources to be able to scale up things quickly as the number '
of Covid-19 cases rose, both in the workplace and in the local
communities close to our Unki mine site.

As a matter of urgency, Unki provided food support to
vulnerable groups in the areq, while also drilling and

equipping 17 boreholes to improve access to water in the

Shurugwi district.

A key milestone in our efforts to protect the health and
well-being of our workforce and our host communities was

our donation, in August 2020, of a newly equipped 10-bed ‘
intensive care unit (ICU) to Gweru Provincial Hospital, which :
is located close to Unki and where we had previously
constructed and equipped a casualty ward and a children’s

ward. The donation included ventilators, ICU beds, oxygen
equipment and installation, PPE, multi-parameter monitors

and other medical equipment.

The establishment of the ICU forms part of Unki's $2 million
investment to date in combating Covid-19 and complements 1
the work being undertaken at the mine's polymerise chain
reaction (PCR) testing laboratory. The laboratory was recently

licensed to carry out Covid-19 tests, and is now being used to
test samples from employees, contractors, and from patients
and healthcare workers at the Shurugwi District Hospital.
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Strategic Report
Platinum Group Metals (PGMs)} continued

Safety

Regrettably, during 2020, PGMs recorded one loss of life. Lindile
Manzingi was injured in a fall of ground incident at Dishaba mine,
and passed away as a result of his injuries in September. The total
recordable case frequency rate decreased by 4% to 2.40 (2019: 2.50).

Environmental performance

PGMs' total energy consumption decreased by 10% to 18.1 million
GJ (2019: 20.1 million GJ), and GHG emissions decreased by 11% to
394 Mt CO,e (2019: 4.44 Mt CO,e), principally due to the impact of
Covid-19-related disruptions on production.

Our PGMs business continues to invest in energy reduction and
energy efficiency opportunities at its operations, switching to low
carbon energy sources and developing renewable energy projects
to transition its energy mix. Projects in support of the Group's
carbon neutrality targets include the development of a hydrogen
fuel cell powered heavy haul truck at the Mogalakwena mine, the
continued development of a large scale solar photovoltaic facility
(with project approval planned for 2021), as well as several other
smaller scale projects to increase PGMs' renewable energy supply.

Financial and operational review

Underlying EBITDA increased by 28% to $2,555 million

{2019: $2,000 million), as a result of a 51% increase in the dollar
basket price, driven primarily by stronger prices for palladium and
rhodium, which more than offset the impact on sales volumes of
outages at the Anglo Converter Plant (ACP) and Covid-19-related
restrictions. Unit costs were broadly flat at $713/PGM ounce

(2019: $703/PGM ounce), as the benefits of the weaker South African
rand and underlying operational improvements were offset by the
lower volumes.

Capital expenditure was in line with the prior year at $571 million
(2019: $569 million) as additional expenditure incurred on the ACP
Phase A rebuild offset the benefit of the weaker South African rand.

2020 2019
Average platinum market price ($/02) ] 885£ 864
Average palladium market price ($/0z) ' 2,197] 1,539
Average rhodium market price ($/0z) l 11,220! 3914
US$ realised basket price ($/PGM oz | 2,035 1347

o Average US$ realised price. Excludes the impact of the sale of refined meto! purchosed
from third parties.

76 Angto American plc Integrated Annual Report 2020

Markets

PGM prices started the year strongly before Covid-19 impacted
demand; however, prices soon recovered as PGM supply also
faltered. Further gains came in the second half when the

global automotive sector experienced a rapid recovery as
Covid-19-related restrictions were eased. The average realised
basket price increased by 51% in dollar terms compared with
2019 The average dollar platinum market price increased by

2%, supported by robust industrial demand, despite continuing
declines in diesel automotive demand. Palladium and rhodium were
significantly stronger, increasing by 43% and 187%, respectively,
driven by the trend of increased loadings in autocatalysts due to
tighter emissions standards, particularly in Europe and China.

2020 Results
2020 2019
PGM production volume (koz)"2! i 3,8091_ 4,441
PGM sales volume (koz)2® | 2,869 4,634
Unit cost ($/PGM oz}l i 713} 703
Group revenue - $m@ [ 8,465 ] 6,866
Underlying EBITDA — $m® | 2,555 2,000
Mining EBITDA margin® | 51 40%
Processing and trading margin l 11%§ 12%
Underlying EBIT - $m@ I 2,270 1672
Capex - $mi l S7‘Il 569
Attributable ROCE a 48%| 38%
Fatalities [ 1I 0
TRCFR ! 2.40] 2.50
Energy consumption — million GJ l 18.1] 201
GHG emissions — Mt CO, equivalent l 394} L4
Total water withdrawals - million m¥¢ I 56.9] n/a
Employee numbers b 31500} 31,000

o SE+AU {platinum, polladium, rhodium, ruthenium ond iridium plus gold) metal in

concentrate ounces {own-mined and purchased concentrate).

Results by osset can be found in the Summary by operation on poge 235.

SE+Au soles volumes exclude the sole of refined metal purchosed from third parties ond

toll meterial.

Total cosh operating costs {includes on- ming, smelting and refining cocte onhy) por cuwn

mined PGM ounce of production.

The PGMs mining EBITDA margin excludes the impoct of the sole of refined metal

purchased from third parties, purchase of concentrate and tolling.

! Reporting in 2020 is oligned with the Croup's wotor dofinitions; howovar, 201Q data is not
available on the some basis. See page 96 for further detail.
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Operational performance

Total PGM production decreased by 14% to 3,808 200 ounces

(2019: 4,440900 ounces), mainly due to the shutdown of operations
in response to the Covid-19 pandemic during the second quarter
and their subsequent ramp-up, a3 well as the closure of some
mining areas at Amandelbult mine that had reached the end of
their life. By the end of December, production levels at all assets had
returned to normal.

Own-mined production

PGM production from own-managed mines (Mogalakwena,
Amandelbult, Unki and Mototolo and equity share of joint
operations) decreased by 15% to 2,549000 ounces (2019: 3,011,300
ouncas) due to lower production at all operations as a result of the
Covid-19 shutdowns, as well as the end of life of some mining areas
at Amandelbult.

Mogalakwena PGM production decreased by 3% to 1,181,600
ounces (2019: 1,215,000 ounces), largely driven by reduced operoting
capacity in the second quarter due to the impact of Covid-19.

Amandelbult PGM production decreased by 32% to 608,100 ounces
(2019: 893,300 ounces), largely due to the impact of Covid-1? which
reduced capacity during tho second and third guarter in particular,
as well as the infrastructure closures in Decemiber 2019 at Tumela
Upper section and surface production reaching its end of life.

Production from other operations decreased by 16% to
759,300 ounces (2019: 203,000 ounces), driven by lower production
at joint operations.

Purchase of concentrate

Purchase of concentrate; excluding tolling; decreased by 12% to
1,259900 ounces of PGMs (2019: 1,429600 ounces), reflecting the
lower production from joint operations.

Refined production and sales volumes

Refired PGM production {excluding toll-treated rmetal from Sikbanye-
Stillwater) decreased by 42% to 2,713,000 ounces (2019: 4,650,000
ounces) following shutdowns of the ACP during the year. The ACP
Phase A unit was closed for a rebuild following an explosion within
the converter in February, with the ACP Phase B unit being returned
to operation from maintenance during May. The ACP Phase B unit
was subject to additional inspections and controls, which led to
intermittent stoppages during the remainder of the year until it

was pre-emptively closed on & Movember to cnsure a continued
safe operating environment. The rebuild of the ACP Phase A unit
was sucsessfully completed ahoad of schedule on 24 Mowambor,
with first converter matte dispotched to'the Base Metal Refinery

for further processing on 7 December. The ACP Phase B unit is now
undergoing its planned full rebuild, scheduled to be completed in
the second half of 2021.

The ACP stoppages during 2020 resulted in an increase of work-
in-progress inventory of 1.0 million ounces, which is expected to be
drawn down over 2021 and 2022.

PGM sales volumes decreased by 38% to 2,868,500 ounces

{2019: 4,633,700 ounces), due to the lower refined production,
although refined inventory from minor metals was drawn down to
supplement sales.

Operational outiook

PGM metal in concentrate production guidance for 2021 is

4.2-4.6 million ounces, with own-mined output accounting for c.65%.
Refined PGM production guidance for 2021 is 4.6-5.0 million ounces,
supported by a drawdown in work in- progress inventory levels in
the yeui. Doth aie sulsject to the extent of further Covid 19 related
disruption. Unit costs in 2021 are expected to be ¢.$700/PGM ounce,
reflecting the recovery in volumes.
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lron Ore
Kumba Iron Ore/Iron Ore Brazil

Anglo American's iron ore operations
provide customers with high grade

iron ore products which help our steel
customers meet ever-tighter emissions
standards. In South Africa, we have @
majority share (69.7%) share in Kumba Iron
Ore, while in Brazil we have developed
the integrated Minas-Rio operation.

[IMAGE
REMOVED]

[IMAGE
REMOVED]

[|MAGE Wilfred Bruijn
CEO, Anglo American,
REMOVED] Brazil
} ) A{  Minos-Rio g

2020 Summary = Kumba \ [Ferroport Agu port (50% ownership) |—o
Fatalities TRCFR i~

Key } L_/-J
O 1 .74 [ ] Mining operations

O other ’ )‘\\ J
Underlying EBITDA Mining EBITDA margin

South Africa

$2,702m
Production volume

370 Mt

Seamus French
CEQ, Bulk Commodities
and Other Minerals

Themba Mkhwanazi
CEQ, Kumba Iron Ore

S59%

2020 Summary - Iron Ore Brazil (Minas-Rio)

Fatalities

O

Underlying EBITDA

$1,863m

TRCFR

1.87

Mining EBITDA margin

62%

Production volume (wet basis)

241 Mt
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Kumba operates two open pit mines — Sishen and Kolomela - both
located in the Northern Cape of South Africa, producing high grade
(64-65% average Fe content) and high quality lump ore and a
premium fine ore. Around 67% of Kumba's production is lump, which
commands a premium price, owing to its excellent physical strength
and high iron content. Kumba is serviced by an 861 km rail line to the
Atlantic coast at Saldanha Bay, managed by Transnet.

Our Marketing teams work closely with our customers to blend
and match our products with their needs - before shipment from
Saldanha Bay to Chinag, Japan, Europe, India and the Americas.

Our integrated iron ore operation in Brazil, Minas-Rio, consists of an
open pit mine and beneficiation plant, which produces o high grade
{c. 67%) pellet feed product, with low levels of contaminants. The

iron ore ic then transported through a 529 km pipeline to the iron ore
handling and shipping facilities at the Port of Agu.

Brazil
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Iron Ore — consumption by region

Chine A

Europe (incl—. CIS) - 1%
Other Asio | » ) 0%
India [ ] 8%
Middle East . 3%
North America l 3%
South-A.me—riclo. ’ T I i i 2‘;0
Other T o
Total . } 2,265 Mt_ A R R B
Source: Wood Mackenzie Q4 LT market outlook

Mined Iron Ore by region

Austrolio R,
0 | 6%
chino B
foopetrcicsl D800 ™
india - o ‘ 9%
North America ii . 5%
aico B ST T T
Other Soutn Ameica B T T
oter 1 __ o o %
Total ’ 2,294 Mt o T T

Source: Wood Mackenzie Q4 LT morket outlook

Uses of iron ore
fron ore is the key raw material in steel.

Steel is the world's most important engineering and construction
material. Over half of the world's steel is consumed by the
construction industry, which includes buildings and infrastructure,
such as railways and roads. Steel is also used to manufacture
vehicles, machinery, household appliances and many other items
associated with everyday life.

The world's largest steel-producing country is China, making it easily

the biggest importer of iron ore.

[IMAGE
REMOVED]

»

Kolomela's autonomous drilling programme continues 1o yield significont
operational efficiencies, while greatly improving the working conditions of
employees. Here, drill operator Lizinda Members is now oble to operate drilt
rigs from a centrol control room rather than being in the open pit.

Continuing to lead the way in autonomous drilling

Kumba's focus on improving occupational health and safety
and operational efficiency through innovative technology has
seen the company transition from manual drilling to a fully
automated drill fleet which removes operators from harm's
way while simultaneously reclising greater efficiencies.

Following several years in the planning, in 2016, Kumba

gave the green light to the autonomous drilling project

at its Kolomela mine. However, as a pioneering project -
autonomous drilling had not been tried anywhere in Africa

in iron ore mining ~ a great deal of creative thinking was
required, particularly in the early days. Kumiba, therefore,
assembled a team of renowned service providers to work
alongside its mining team and experts from Anglo American’s
technical team, with each service provider being tasked with
producing a world class mining application in their own areq,
while many products had to be custom-built.

This made for an intricate process, managing o diverse
team of experts to introduce groundbreaking technologies
ond equipment.

The project has been a success. Since Kolomela converted
all six of its drills to autonomous drilling, drill performance has
improved by 20-30%, and the impact of time lost during shift
change-overs has been mitigated. The working conditions
of drill operators have also changed immeasurably since

the implementation of automation, which has encouraged
more women to join the drilling profession. A single operator
can now remotely operate multiple drills from the safety and
comfort of a control room, with state-of-the art computers,
rather than from the dusty and noisy conditions of the

open pit.

Autonomous drilling has brought greater accuracy; its
precision has also allowed Kolomela to better identify
ore quality, blast more efficiently, and has facilitated
better loading capacity on the back of enhanced shovel
performance. Quality has also improved significantly,

as autonomous drilling has led to better fragmentation,
which has increased the ore grade of the material sent
for processing.

Operators have the benefit of camera-based visuat
monitoring, in real time, which enables automated process
optimisation and early problem detection. Furthermore,
no jolos are being lost as a result of the drilling automation
project and a new group of drill operators is undergoing
training and being upskilled.

Kolomela's implementation of automated drilling is a great
example of technology enhancing the safety of our people,
promoting greater gender diversity and improving efficiencies
in our processes. Based on Kolomela's success, Kumba intends
to convert a further 10 of the drilling rigs in its giant Sishen
open pit to autonomous working by the end of 2022.
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Strategic Report
Iron ore continued

Kumba lron Ore

2020 Results — Kumba Iron Ore!

2020 2019
Production volume (Mt) ‘ 37.0§ 424
Sales volume (Mt) I 39.8fi 420
Unit cost ($/1)2 | 31i 33
Group revenue - $m ! 4,880! 4,445
Underlying EBITDA - $m® I 2,702% 2,243
Mining EBITDA margin E 55%? 50%
Underlying EBIT - $m® ! 2,386§ 1918
Capex ~ $m i 3541 389
Attributable ROCE | 84% | 70%
Fatalities | o] 0
TRCFR | 174 206
Energy consumption — million GJ ! 8.1| 88
GHG emissions — Mt CO, equivalent E 0.91}; 1.00
Total water withdrawals - million m3* l A 10.6:; n/a
Employee numbers , 6,200' 6,000

o Soles volume, stock and reglised price differ 10 Kumbo's stand-clone reported results
due to sales to other Group companies.

Unit costs ore on on FOB (dry) bosis.

Kumba Iron Ore segment includes $80 million projects and corporate costs

(2019: $66 million).

Reporting in 2020 is aligned with the Group’s water definitions; however, 2019 dotc is not
avoiloble on the same baosis. See poge 96 for further detail.

12)
[

1)

Safety

Kumba has not had a loss of life incident since 2016. In 2020, the
TRCFR decreased by 16% to 1.74 {2019: 2.06), the lowest on record.
This commitment to safe, sustainable and responsible mining has
been achieved through increased safety leadership visibility, high-
risk work verifications and fatigue management.

In 2020, Kumba achieved a 99% compliance to the critical control
monitoring plan, a key element of the Elimination of Fatalities
programme which is central to safety performance.

Technology is playing an increasingly important role in monitoring
and managing safety behaviour. During the year, Kumba introduced
pit-wall monitoring; behaviour monitoring to manage driving speed
and capability; and Passport 360, enabling onboarding with single
induction, real-time contractor monagement.

Environmental performance

Energy use decreased by 8% to 8.1 million GJ (2019: 8.8 miillion GJ)
and GHG emissions decreased by 9% to 091 Mt CO,e (2019: 1.00 Mt
CO,e), partly due to the decrease in production resulting from the
Covid-19 restrictions in place in the first half, as well as the benefits
realised from energy-efficiency projects on haul trucks.
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Financial and operational review

Underlying EBITDA increased by 20% to $2,702 million

(2019: $2,243 million}, driven by a higher average realised iron ore
price of $115/tonne {2019: $97/tonne) and a 6% decrease in unit costs
to $31/tonne (2019: $33/tonne), largely reflecting the weaker South
African rand, partly offset by lower sales volumes.

Sales volumes decreased by 5% to 398 Mt (2019: 42.0 Mt), principally
reflecting an 84% decrease in domestic sales, lower production
volumes that were impacted by Covid-19-related disruptions, and
extended annual maintenance on a ship loader.

Capital expenditure decreased by 9% to $354 million
(2019: $389 million), reflecting the weaker South African rand.

Markets

2020 2019
Average market price I 109l 93
(IODEX 62% Fe CFR China —$/tonne)
Average realised price
(Kumba export - $/tonne) 15 97
(FOB Saldanha)

Kumba's FOB realised price of $115/dry metric tonne was 18% higher
than the equivalent IODEX 62% Fe FOB Saldanha market price,
principally reflecting the higher iron content at 64.3% and relatively
high proportion (approximately 69%) of lump in the product portfolio
(which helps steel mills reduce emissions). There was also a $6/tonne
timing benefit (2019: $1/tonne}, principally related to the pricing of
our products on the date of delivery.

Operational performance

Production decreased by 13% to 370 Mt (2019; 42.4 Mt), largely

due to the impact of Covid-19 and logistical capacity constraints.
Sishen's production decreased by 13% to 25.4 Mt (2019: 292 Mt) and
Kolomela's decreased by 12% to 11.7 Mt (2019: 13.2 Mt).

Operational outlook

Kumba's production guidance for 2021 is 40-41 Mt, subject to the
extent of further Covid-19-related disruption.

Unit costs for 2021 are expected to increase to ¢.$34/tonne, with the
benefit of higher volumes more than offset by the stronger South
African rand and cost inflation.



Minas-Rio

2020 Results — Minas-Rio

2020 2019
Production volume (Mt i 24.1; 231
Sales volume (Mt) ’ 23.85 229
Unit cost ($/1) i 21! 2
Group revenue - $m i 3,074, 2313
Underlying EBITDA — $m®@ { 1863; 1164
Mining EBITDA morgin i 62% 50%
Underlying EBIT - $m@ | 1,705, 1034
Capex - $m p 13, 205
Attributable ROCE | 30% | 20%
Fatolities ' of 0
TRCFR | 187} 148
Energy consumption ~ million GJ ‘ 5.2% 51
GHG emissions - Mt CO, equivalent | 0.20 020
Total water withdrawals — million m3 I 35.35 n/a
Employee numbers l 2,500f 3,000

0 Production is Mt {wet basis).

@ Iron Ore Drazil segment includes $63 million projects and corporate cusls (2019,

$55 million).

Reporting in 2020 is oligned with the Group's woter definitions; however, 2019 dote is not
ovailoble on the some bosis. See page 96 for further detail.

3

Safety

Minas-Rio has not had o fatal incident since 2015. In 2020, the
TRFCR increased by 26% to 1.87 {2019: 1.48). The successful measures
put in place to safeguard the workforce from Covid-1¢ affected
scheduling of operations and shutdowns which, in turn, increased
the complexity of managing the safety controls in place. A safety
leadership programme was initiated in 2020, while the continued
integration of the Group's Operating Model and Operational Risk
Management processes will be key to ensuring that all tasks, even
those not properly scheduled, are well planned and fully resourced.

Environmental performance

Minas-Rio's energy use and GHG emissions remained relatively

flot year-on-year; energy use increased marginally to 5.2 million

GJ (2019: 5.1 million GJ) and GHG emissions remained level at

0.20 Mt CO,e {2019: 0.20 Mt CO,e). Solar and wind energy contracts
have been signed to supply electricity to Brazil operations

from 2022, demonstrating our commitment to minimising GHG
emissions through the purchase of 686.2 GWh/year of clean,
renewable energy.

Financial and operational review

Underlying EBITDA increased by 60% to $1,863 million

(2019: $1,164 million), reflecting higher average realised prices,

the impact of the weaker Brazilian real, higher volumes and the
continued focus on cost control. Unit costs of $21/tonne were in

line with the prior year, as additional pipeline inspection costs were
offset by the impact of the wecker Brazilian real and higher volumes:

Capital expenditure was lower than the prior year at $163 million
(2019: $205 miillion}, driven primarily by the weaker Brazilian real,
partly offset by spend on P101 initiatives and a routine tailings
dam raise.

Markets

2020 2019
Average market price l
(MB 66% Fe Concentrate CFR 120 104
- $/tonne) 1
Average realised price I 107} 79

{Minas-Rio - $/tonne) (FOB wet basis)

Minas-Rio's pellet feed product is also higher grade (higher iron
content of 67% and lower impurities) than the reference product
used for the IODEX 62% Fe CFR China index. The Metal Bulletin (MB)
66 index, therefore, is used when referring to Minas-Rio product.
Adjusting for moisture, the Minas-Rio realised price of $107/wet
metric tonne (2019: $79/wet metric tonne) was 14% higher than the
average MB 66 FOB Agu index, reflecting the higher iron content
as well as a $9/tonne timing benefit (2019: $1/tonne) related to the
pricing of our products on the date of delivery.

Operational performance

Production increased by 4% to 24.1 Mt (2019: 23.1 Mt), driven by a
strong operational performance and the impact of P101 productivity
initiatives, despite a one-month planned stoppage to carry out
routine internal scanning of the pipeline. Production was not
affected by the Covid-19 pandemic, owing to the successful
measures put in place to safeguard the workforce and our

host communities.

Operational outlook

Production guidance for 2021 is 24-26 Mt, supported by
P101 productivity initiatives, subject to the extent of further
Covid-19-related disruptions.

Unit cost guidance is ¢.$22/tonne, as the benefit of higher
volumes is largely offset by routine maintenance and
infrastructure improvements.
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Codal

Metallurgical Coal/Thermal Coall

Our high quality assets provide a
reliable supply of niche products that
our wide range of customers need, in
both metallurgical coal {for steelmaking)
and thermal coal (for electricity
generation). Our coal portfolio is
geographically diverse, with metallurgical
coal assets in Australia, and thermal coal
assets in South Africa and Colombia.

[I MAGE Seamus French
REMOVED] CEO, Bulk Commodiities

and Other Minerals

[IMAGE
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Summary -~ Metallurgical Coal
Fatalities TRCFR

O 4.72

Underlying EBITDA Mining EBITDA margin

$50m 3%

Production volume

16.8 Mt

Summary — Thermal Coal South Africa
Fatalities TRCFR

] 1.55

Underlying EBITDA Mining EBITDA margin

$05)m  (6)%
Export production volume

16.5 Mt

" part of the Capcooal complex.
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Our business

We are the world's third largest exporter of metallurgical coal

for steelmaking and our operations serve customers throughout
Asia, Europe and South America. Our tier one assets include the
Moranbah North and Grosvenor (both 88% ownership) metallurgical
coal mines, both located in Queensland, Australia. In 2020,

Anglo American completed a transaction to provide for the
equalisation of ownership across our integrated metallurgical coal
operations at Moranbah North and Grosvenor through the sale

of & 12% interest in Grosvenor mine {0 the minority joint operation
participants in Moranbah North.

We have more than halved our thermal coal production footprint in
South Africa in recent years to focus on export markets, supplying
around 17 Mtpa of thermal coal to our customers, mainly in Asia.
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Our South African export product is derived from three wholly
owned and operated mines — Goedehoop, Greenside and
Khwezela; Zibulo (73% owned); as well as from Mafube colliery, a
50:50 joint operation. These mines operate in the first half of the
seaborne cost curve and produce high quality thermal coal. We
also produce around 10 Mt each year of thermal coal for sale to
the domestic market. It is our intention to divest our thermal coal
operations in South Africa, most likely via a demerger, continuing
our responsible approach to our transition away from thermal
coal production.

In Colombia, Anglo American, BHP and Glencore each have a
one-third shareholding in Cerrejon, an independently managed
associate and one of the country’s largest thermal coal exporters.

Uses of coal

Metallurgical coal is used principally in blast-furnace steelmaking
production; around 70% of global steel output is produced using this
method and, currently, there are no viable at scale substitutes for
metaliurgical coal in the steelmaking process.

Emerging markets, particularly in the Asia-Pacific region, continue to
drive demand for metallurgical coal = helping to generate the steel
needed for infrastructure, housing, transport and machinery.

Thermal coal is the heat source for around 40% of all electricity
generated globally today. India and China’s reliance on thermal
coal is expected to drive demand in absolute terms in the

near term.

Metallurgical coal consumption by region

Chino
Other Asio
Europe {incl. CIS)

South Americo

North Americo

Africo
Other
Total 1,134 Mt

Source: Wood Mockenzie, Metallurgical Cocl Qutlook H2 2020

Metallurgical coal production by region
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Thermal coal production by region
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Strategic Report
Coal continued

Metallurgical Coal

Safety

Metallurgical Coal was fatality-free during 2020; however five
colleagues were seriously injured at Grosvenor mine in o gas

ignition incident in May. The total recordable case frequency rate
decreased by 24% 1o 4.72 (2019: 6.20) due to a continued high

leve! of focus on safety and health that was reflected in an overall
improvement across our operations. Metallurgical Coal's business
safety improvement plan is focused on the elimination of fatalities. In
2020, this work concentrated on standardising and embedding key
critical controls across site processes and procedures as related to
high-risk hazards.

The focus on risk management and critical controls will continue
through 2021, including on real-time frontline activity assurance.

Environmental performance

Energy use and GHG emissions decreased year-on-year, primarily
due to implementation of priority projects to meet the Group's 2030
Sustoinable Mining Plan targets, and the cessation of operations at

Operational performance

Production decreased by 26% to 16.8 Mt (2019: 229 Mt), principally
due to the suspension of operations at Grosvenor, the fall of
ground during the first quarter at Moranbah North and subsequent
geotechnical challenges, and the impact of a longwall move at
Grosvenor. Open cut operations were scaled back at Dawson

and Capcoal in response to reduced demand for lower quality
metallurgical coal.

At Grosvenor, operations have been suspended since the
beginning of May following the gas ignition incident underground.
Anglo American is continuing to respond to the incident, including
through investing in the acceleration of technology and sealing off
part of the affected longwall panel to prepare the mine for restart.
The incident resulted in a $100 million write down relating to lost
equipment and longwall assets in that area. Grosvenor is currently
expected to return to operation in the second half of 2021.

2020 Results - Metallurgical coal

the Grosvenor mine following the gas ignition incident in May 2020. 2020 2019
Energy use decreased by 16% to 8.5 million GJ (2019: 10.1 million GJ} ) o 1
and GHG emissions by 9% to 740 Mt COye (2019: 8.17 Mt CO5e). Production volume (M) | ‘?‘85 229
o , , Soles volume (Mt} ! 169] 24
Financial and operational review
Underlying EBITDA decreased by 97% to $50 million Price ($/t)¥ I 1091 165
{2019: $1,707 million), driven by a 34% reduction in the weighted Unit cost ($/4% ] 86‘ 63
average realised price for metallurgical coal, a 25% decrease in )
sales volumes and the associated 37% increase in unit costs to Group revenue — $m i 1'909i 3,756
$86/tonne (2019: $63/tonne). The volume and cost performances
were principally impacted by two underground operational Underlying EBITDA - $m® : SO’ 1,707
incidents at Moranbah North and Grosvenor, as well as a longwall . - i . N
move at Grosvenor. Mining EBITDA margin ] 3/ol 45%
Capital expenditure was marginally higher due to increased activity ~ Underlying EBIT — $m® I (468). 1079
at the Aquila life-extension project, largely offset by a decrease o 3 I ]
in development work at Grosvenor owing to the suspension of all opex — sm , 68,3 670
underground activities since the gas ignition incident in early May. Attributable ROCE i (15)%! 20%
Markets
2020_ 201 Fatalities ! 0 [ 1
Average benchmark price — hard 126 177
coking coal ($/tonne) } TRCFR ’ 4.72] 6.20
Average benchmark price - ! 1
PC ($£/;'tonne)“’ rreprt I 78, 1o Energy consumption — million GJ { 8.5‘ 10.)
Average realised price — hard cokin issi - i
coal (g/tonne)‘z’ g I 112! 7 GHG emissions — Mt CO, equivalent l 7.40' 8.17
i i — milli e
Average redlised price — PCI ($/tonne)? I 84| 10 Total water withdrawals - million m | 20.8[ n/a
: Employee numbers l 2,000} 2,000

% Represents overage spot prices.
@ Realised price is the sales price achieved ot manoged operations.

Average realised prices differ frorm the average market price owing
to differences in material grade and timing of contracts. Hard
coking coal price realisation decreased to 90% of benchmark in
2020 (2019: 97%), as sales consisted of a lower proportion of premium
quality hard coking coal from Moranbah North and Grosvenor.

Market prices decreased in the first half of 2020 as Covid-19-related
lockdowns impacted demand. Despite a brief recovery in the third
quarter, prices decreased again towards the end of the year due to
China’s unofficial import restrictions on Australian coal.
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® Production volumes are saleable tonnes and exclude thermal coal production of 2.0 Mt

(2079 1.4 M),

Soles volumes exclude thermol coal sales of 2.3 Mt (2019: 1.8 Mi).

Reulised price is the weighted average hord coking coal and PCl soles price achieved

ot monoged operations.

FOB cost per saleable tonne, excluding royolties and study cosis.

Metollurgicol Cool segment includes $74 million projects ond corporoate costs {2019:

$69 million).

© Reporting in 2020 is oligned with the Group's woter definitions; however, 2019 dato is not
ovailoble on the same bosis. See page 96 for further detail.
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Mine closure and rehabilitation — the greening of
Dawson mine

A mine continues to have social and environmental impact
long after the end of its operational life. Through effective and
responsible closure planning and rehabilitation, our aim is that
we leave a positive, healthy and sustainable legacy long after
our mine gates shut for the last time.

Globally, Anglo American manages 650,200 hectares of land, of
which 86200 hectares have been disturbed by our operations.
To date, 15,100 hectares have been rehabilitated, while a further
10,300 hectares require rehabilitation.

Our approach to mine closure and rehabilitation puts emphasis
on rigorously managing our financial responsibilities, working with
stakeholders to address social impacts, and starting to restore
the land around our operations while they are still active. This
‘cradle-to-cradle’ approach means that we start to plan for
closure in the discovery phase and continue until an enduring
post-mining legacy has been achieved.

Our recently updated Mine Closure Toolbox is a structured,
risk-based framework for planning and managing any closures.
During 2020, we made significant progress regarding compliance
with the Toolbox. The majority of operations are compliant with
the Group Technical Stondard and we will continue to work
towards getting all sites fully compliant. And in the 2018 LTIP

- award, rehabilitation targets were included as a performance
measure for senior executives.

A Guided by our recently updated Mining Closure Toolbox, employees ot our Dawson metollurgicol coal mine are participoting in our Growing Together initiotive, which will
see more thon 9,000 trees plonted as we continue to rehabilitote land ot the former mining site.

As we move forward on our rehabilitation agenda, partnerships
with outside organisations are taking on increasing importance.
In Queensland in Australio, Metallurgical Coal's Dawson mine
has teamed up with leading provider of heavy equipment,
technology and services for the mining, construction and
forestry industries, Komatsu. The partnership, Growing Together,
aims to return mined land to agricultural use, and support

the re-establishment of native plant species using the latest
reclamation methods.

Growing Together started with employees from both companies
working together to plant more than 4,000 trees at Dawson
mine in March 2020, with plans for a second planting in 2021.
They were joined by around 40 students from three local schools
and Traditional Owners from the Gangulu Nation. Together, they
planted various native eucalyptus species across a 90-hectare
site where mining activities have ceased.

The planting included a pilot of biodegradable COCOON?®
planting technology. The COCOON® system, which uses tree
incubators made from wax-reinforced recycled carton, reduces
the need for irrigation, requires 100 times less water than
traditional methods, and has the potential to raise tree survival
rates to ot least 90%.

This new partnership with Komatsu builds on our existing
commitment to rehabilitation, which saw more than 400 hectares
of land rehobilitated at our two open cut metallurgical coal
mines in central Queensland in 2020.

S U PR S

Operational outlook

Export metaliurgical coal production guidance for 2021 s 18-20 Mt,
but is expected to be at the lower end of the range following

a suspension of operations at Moranbah North in response to
elevated gas levels on 20 February 2021, subject to the timing of

a safe restart at Moranbah North, as well as the extent of further
Covid-19-related disruption. Unit cost guidance is ¢.$75/tonne; a
reduction of 13% from 2020, reflecting increased volumes following

the restart of the Grosvenor longwall, expected in the second
half of 2021. The guidance reflects the sale of a 12% interest in the
Grosvenor mine, which was completed on 18 December 2020,
equalising the ownership across its integrated operations at
Moranbah North and Grosvenor.

Anglo American ple Integrated Annual Report 2020
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Strategic Report
Coal continued

Thermal Coal

Safety — South Africa

In 2020, our South African thermal coal business regrettably
recorded one fatality, when Jabulani Nkambule lost his life in an
underground fall of ground incident at Zibulo colliery. The total
recordable case frequency rate was in line with the prior year at
1.55.

Environmental performance - South Africa

Total energy use was in line with the prior year at 3.5 million GJ
ond GHG emissions decreased by 7% to 0.84 Mt CO,e (2019: 090
Mt CO,e). This improved performance can be attributed to the
continued implementation of initiatives identified through the
ECO,MAN programme, a decrease in production as some mine
sections reached their end of life at Goedehoop, and the impact
of Covid-19-related restrictions on production. The implementation
of the Group's Advanced Process Control project has delivered
energy-efficiency benefits at the Greenside, Goedehoop, Phola,
Maofube and Navigation plants.

Financial and operational review — South Africa

Underlying EBITDA was a $15 million loss (2019: $5 million loss), driven
by a 7% decrease in the redlised export thermal coal price and
lower export sales volumes of 16.6 Mt (2019: 18.1 Mt) owing to the
impact of the Covid-19 restrictions on operations and logistics
infrastructure. Unit costs benefited from the weaker South African
rand at $38/tonne (2019: $45/tonne), with productivity improvements
and cost savings also contributing to offset the effects of inflotion
and lower production volumes.

Capital expenditure decreased by 30% to $184 million

(2019: $264 million), principally driven by the weaker South African
rand and the completion of the Navigation life-extension at
Khwezela, and the rescheduling of other projects into 2021 due to
the impact of Covid-19

Revenue for thermal coal includes amounts realised from the sale of
volumes purchased from third porties {(non-equity traded sales) that
were not mined by the Group. Excluding these volumes, revenue
from the mining of thermal coal (including Thermal coal business
volumes from South Africa, Colombia and the Metallurgical Coal
business) for the year was $1,384 million, or 4% of the Group's revenue
(2019: $1,783 million, 6%).

Markets

2020 2019
Average market price i
($/tonne, FOB South Africa) § 65§ 2
Average market price \ '
($/tonne, FOB Colombia) ! 1'8.' >4
Average realised price i 571 6l
($/tonne, FOB South Africa)? ] i
Average realised price

($/tonne, FOB Colombia) 46 I 56

o Reoclised price is the weighted averoge export thermol coal price ochieved. Excludes
third-party snles from Incations ather than Richnrds Ray. -
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The average realised price for export thermal coal differs from the
average market price owing principally to quality discounts relative
to the industry benchmark and timing differences.

South Africa export thermal coal average realised prices were

7% lower as the Covid-19 demand-driven declines during the first
half were only partly offset by a strong recovery in the second half
as Covid-19 restrictions eased in India and China. In the second
half of 2020, imports to India, a key market for South African coal,
returned to the levels experienced in the same period in 2019 A
shortage of thermal coal in China led to accelerated customs
clearance at Chinese ports in Decemiber 2020, providing a boost to
seaborne demand.

The Colombia realised price difference decreased year-on-year,
broadly in line with the lower market price.

Operational performance - South Africa

Export production decreased by 7% to 16.5 Mt (2019; 17.8 Mt), mainly
due to the impact of Covid-19 operational restrictions and mine
sections reaching their end of life at Goedehoop.

2020 Results — Thermal coal South Africa

2020 2019
Export production volume (Mt} I 16.5§ 178
Export sales volume (Mt)? [ 16.6 ! 18.1
Unit cost ($/1)& l 3_»8} 45
Group revenue - $m ' 1,680! 1,887
Underlying EBITDA - $mt I (15) ()
Mining EBITDA margin® l (6)%% (3%
Underlying EBIT = $mi [ (81): (94)
Capex - $m l A 184§ 264
Attributable ROCE [ (2%} (19)%
Fatalities [ 1? 1
TRCFR [ 155 156
Energy consumption - million GJ ’ 351 35
GHG emissions - Mt CO, equivalent [ 0.84! 090
Total water withdrawals — million m¥ l 31.10i n/a
Employee numbers [ . 4e00] 5,000

" Production volumes are sateable tonnes. South African production volumes include
cxport primary production, sccondary production sold into axpert markets, prodiiriinn
sold domestically at export pority pricing and excludes other domestic production of
14.0 Mt (2019: 10.0 Mi).

South African soles volumes include export primory production, secondary praduction
sold into export markets and production sold domestically ot export parity pricing
and exclude domestic sales of 12.4 Mt {2019: 98 Mt) ond non-equity traded soles of 94
Mt {2019: 109 Mt).

FOB cost per saleable tonne, excluding royalties and study costs for the

trade operations.

Therrinal Coot ~ South Africo se
(2019: $59 miillion).

Excludes impoct of third-party soles.

Reporting in 2020 is aligned with the Group's woter definitions; however, 2019 dato is not
ovailoble on the some baosis. See poge 96 for further detoil.
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2020 results — Thermal coal Colombia®

2020 2019
Production volume (Mt} E 4.1 ‘ 86
Sales volume (Mt) f 4.5; 8.8
Unit cost ($/t)® l 39 E 33
Group revenue - $m | 209! 494
Underlying EBITDA - $m [ ol 130
Mining EBITDA margin [ 0%! 26%
Underlying EBIT - $m - (83); 25
Attributable ROCE (205! 4%

i Represents the Group's otributable shore from its 33.3% interest in Cerrejon.
2 Production volumes ore soleable tonnes.
@ FOB cost per scleable tonne, excluding royolties.

Financial and operational review — Colombia

The decrease in underlying EBITDA reflects the 48% reduction in
sales volumes principally as a result of Covid-19-related restrictions
on production and the three-month strike, as well as an 18%
decrease in average realised price. Unit costs increased by 18% to
$39/tonne (2019: $33/tonne) due to the lower production volumes.

Operational performance - Colombia

Anglo American's attributable production from its 33.3% ownership
of Cerrejon decreased by 52% to 4.1 Mt (2019: 8.6 Mt) owing to the
impact of Covid-19-related restrictions on production in the first half
and the effect of the strike in the second half.

Operational outlook — export thermal coal

Production guidance in 2021 for export thermal cool is
unchanged at ¢.24 Mt (Export South Africa ¢.16 Mt; Colombia
c.8 Mt - attributable share), subject to the extent of further
Covid-19-related disruption.

Anglo American plc Integrated Annual Report 2020
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[IMAGE
REMOVED]

~

A The Covid-19 pandemic has offected poor, rural communities particulorly badly. Here, in South Africa’s Mpumalanga province, our Greenside and Khwezela collieries

fost-tracked the development of a medicol unit, which was then handed over to Witbank's Speciolised Tuberculosis Hospital in the continuing fight against Covid-19,

T8, HIV/AIDS and other infectious diseases.

Improving people's lives in Mpumalanga

In line with our Purpose, we continue to play an active role in
improving the lives not only of our workforce, but of the local
communities around our operations. As South Africa’s largest
mining company, we have a special responsibility for their health
and well-being.

Over the past year, South Africa has had to face up to the
challenge of managing a pandemic against the background of
a fragile economy. Covid-19 has had a particularly harsh impact
in the country's poor, rural areas such as Mpumalanga where our
Thermal Coal business operates a number of mines.

When an occurrence such as the Covid-19 outbreak takes hold
of countries, there is a real danger that so many resources are
directed towards tackling the outbreak that society's other
pressing needs are pushed aside. Despite the chaltenges
posed by Covid-19 we were able to demonstrate our ongoing
commitment to healthcare at the local level by funding new
facilities that offer a range of health and medical services, close
to three of our thermal coal mines.

A new clinic at Mafube

In some parts of rural South Africq, it is not uncommon for
medical facilities to be located many kilometres away from
residential areas. And with private transport often difficult to
access, many people find themselves using buses or taxis to
travel to the nearest hospital or medical clinic.

Anglo American ple Integrated Annuol Report 2020

At Mafube {50% owned by Anglo American), we co-funded a
R14.3 million clinic which opened in December 2019 The clinic
serves more than 5,000 people from the nearby Sikhululiwe
village and 64 outlying farms, and is proving to be a real
gome-changer. Its fully staffed, 24/7 facilities include a
pharmacy, consulting and counselling rooms, a dental wing,
emergency rooms, labour wards, mother and baby rooms, and
also a comprehensively equipped ambulance. The day clinic is
open for nine hours daily during the working week and provides
emergency care, treatment for chronic illnesses, integrated
childhood iliness management, immunisations, ante~ and
post-natal care, sexual and reproductive health services, HIV/TB
management, and mental-health care.

Greenside and Khwezela fast-track world class heailth
infrastructure project

As the coronavirus pandemic began to hit hard, our Greenside
and Khwezela collieries fast-tracked their handover of a world
class health infrastructure project that will be used to provide
24-hour care for patients. The development, built and equipped
in just 10 months, is an extension of Witbank's Specialised
Tuberculosis Hospital. It involved the construction of a separate
medical unit that includes multiple isolation wards, a modern
radiology wing incorporating radiography wing facilities,
including a general X-ray room; as well as a dispensary ond
pharmacy. The new building also incorporates an anti-retroviral
therapy clinic, with several procedure and general consuiting
rooms, including rooms for a social worker, physiotherapist,

and dietician.



Strategic Report

Nickel and Manganese

The Nickel and Manganese operations
both provide ingredients for stainless
and alloy steels. They are located in
Brazil (Nickel), as well as South Africa and
Australia (Manganese).
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Seamus French
CEQ, Bulk Commodities
and Other Minerals

[IMAGE
REMOVED]

Wilfred Bruijn
CEQ,
Anglo American, Brazil

2020 Summary - Nickel

Fatalities TRCFR

1.51

Mining EBITDA margin

36%

O

Underlying EBITDA

$206m
Production volume

43.5 kt

2020 Summary — Manganese
Underlying EBITDA Mining EBITDA margin

$304m  44%

Production volume - ore and alloys

3.6 Mt

Our business

Our nickel assets are wholly owned, consisting of two
ferronickel production sites: Barro Aito and Codemin. Qur
Nickel business produces around 45000 tonnes per annum
of ferronickel, whose primary end use is in the global
stainless steel industry.

In Manganese, we have a 40% shareholding in Samancor
joint venture (managed by South32, which holds 60%).

 Metalloys wos placed onto extended care and maintenance in 2020.
TEMCO wos divested in Jenuary 2021,

Brazil — Nickel
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Strategic Report
Nickel and Manganese continued

Nickel supply by region — smelter production

Indonesio I -
Chino I R ; B 26%
Oceanio —_k—‘ — - 1%
Russic _ 8%
Other Asia I 7% -
South American and Caribbeon i 7%
North Americo — 7%
Europe - %
Africo . ) 2%
Global total 2.5 Mt

Source: Wood Mackenzie

Global primary Nickel demand by sector

Stainless steel 70%

%
6

Non-ferrous alioys

o
%

Botteries

o
"6

Plating

a,

Alloy steel %

Other

3%

Foundry

[N |
N
8%

Global total .3 Mt

Source: Wood Mackenzie

Uses of nickel and manganese

The stainless steel industry. uses two-thirds of the world's nickel
production and virtually all ferronickel produced each year. The
balance is used mainly in the manufacture of alloy steel and other
non-ferrous alloys.

Stainless steel is a key input in high-tech construction, and most
stainless steels contain about 8-10% nickel. As an alloying element,
nickel enhances important properties of stainless steel such as
formability, weldability and ductility, while increasing corrosion
resistance in certain applications.

The most significant of all the industrial uses of manganese is also
steel production, which consumes more than 85% of all monganese
mined. The ore is particularly useful in increasing steel’s resistance
to oxidation; it can also improve the overall strength, durability and
workability of the material.

Since the rebuilding of its two furnaces was completed in 2015, Barro
Alto's plant has operated well, maintaining nameplate capacity of
36,000 tonnes of nickel contained in ferronickel per year. The longer
term outlook for nickel appears to be supported by electric vehicle
demand, as well as ongoing demand for later-cycle stainless and
specialist steels.

90 Anglo American plc Integrated Annual Report 2020
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A The bulk ore sorting (BOS) focility at our Barro Alto nickel operation in Brazil. :
The primary benefit of the BOS system, which has wide potentio! opplicability
across our business, is in unlocking copacity in the mining value chain through

the eorly rejection of woste material.

Bulk ore sorting — an innovative technology being
rolled out at Barro Alto

Through FutureSmart Mining™ we are introducing the
step-change innovations that will change the nature of
mining — how we source, mine, process, move and market our
products. And how we do so in a safe and sustainable way
that saves energy and water, reduces our greenhouse gas
emissions, and the amount of material we discard as ‘waste’.

Bulk ore sorting (BOS} is an innovative technology which has
wide potential applicability wherever ore heterogeneity is
present. We are implementing it at Barro Alto, and elsewhere
in our PGMs and Copper businesses. Its primary benefit is in
unlocking capacity through early rejection of waste, thereby
increasing the ore grade of material sent for processing.

BOS is based on real-time ore classification. Sensors
determine ore content prior to processing, providing
instantaneous results in respect of an ore’s properties, such as
its chemical and mineralogical make-up, density and colour.

Owing to its mineralogical heterogeneity, the Barro

Alto deposit meets the main requirements for the BOS
technology. In the nickel industry, however, BOS is still a
pioneering technology and the sensors are still undergoing
development in pursuit of enhanced repeatability, precision
and productivity. :

In this context, a two-phase trial to evaluote and
demonstrate a BOS system for Barro Alto was undertaken
from February to Septembber 2020.

——" ——— . . = A e e e, e 8 i e et -

Phase 1 .
Aimed to validate and calibrate the Geoscan-M sensor. This
sensor uses Prompt Gamma Neutron Activation Analysis
(PGNAA} technology to generate one chemical composition
every 30 seconds. The accuracy and precision evaluation for
the data indicated promising results, though additional data
was recommended to improve calibration.

Phase 2

Aimed to demonstrate potential classification and enrichment
of the BOS system. This comprises. a feeder that receives the
mined ore via trucks or front-end loaders; a mineral sizer; an
intermediate conveyor belt where the Geoscan-M sensor

is installed; a diverter to split the ore flow; and two radial
conveyor belts to stack the ore. Trial results obtained from
Phase 2 indicated an average of 15% of nickel enrichment with
variable results in mass recoveries according to the ore type.

UV S,

The trial results are being incorporated by our long term
planning team to validate the application of BOS technology
to Barro Alto and the modifications needed to accommodate
the new process. In parallel, the engineering project to
increase the new system’s capacity is under way.




Nickel

Safety

Our Nickel business has not had a fatal incident since 2012. In 2020,
the TRFCR decreased by 45% to 1.51 (2019: 2.75). Efforts during the
year focused on closing the main gaps related to Operational

Risk Assurance and Elimination of Fatalities audits. Advanced
driver assistance systems were implemented in 315 of our own and
contractors’ vehicles and the integration of the Group's Operating
Model and Operational Risk Management process continued to
progress well.

Environmental performance

Energy use increased by 5% to 21.3 million GJ (2019: 20.2 million

GJ) and GHG emissions were marginally higher at 1.24 Mt CO,e
{2019: 1.23 Mt CO,e). Solar and wind energy contracts were signed
to supply electricity to the Group's Brazilian operations between
2022 and 2036, demonstrating our commitment to minimise GHG
emissions through the purchase of 686.2 GWh/year of clean energy.

Financial and operational review

Underlying EBITDA increased by 8% to $206 million {(2019: $191 million),
benefiting from improved operational stability and favourable
foreign exchange movements, partly offset by the lower

realised nickel price. Capital expenditure decreased by 21% to

$33 miillion {2019: $42 million), driven mainly by favourable foreign
exchange movements.

Within special items and remeasurements an impairment of
$589 million was recognised at Barro Alto reflecting a revision of the
Group's medium and long term price forecasts.

2020 Results ~ Nickel

Markets

2020 2019
Average market price {c/Ib} l, 625i 632
Average realised price (c/Ib) i 563] 624

Ferronickel is traded based on discounts or premiums to the LME
nickel price, depending on market conditions, supplier products
and consumer preferences. Differences between market prices and
realised prices are largely due to variances between the LME and
the ferronickel price.

The average LME nickel price of 625 c/Ib was 1% lower than the
prior year as the impact of Covid-19 on demand in the first half
was offset by the subsequent easing of restrictions, notably in
China. Nickel consumption in batteries (electric vehicles and energy
storage) was porticularly robust, reflecting demand for metals
supporting the transition to a lower carbon economy. However, the
realised price decreased by 10%, principally owing to the increased
ferronickel discount, driven by the higher LME nickel price at the end
of 2019

Operational performance

Nickel output increased by 2% to 43,500 tonnes (2019: 42,600
tonnes), reflecting continuing operating stability and the effect of o
40-day plonned stoppage at Barro Alto in 2019

Operational outlook
Production guidance for 2021 is 42,000-44,000 tonnes, subject to
the extent of further Covid-19-related disruption.

C1unit cost guidance for 2021 is 360 ¢/Ib, driven mainly by higher
input prices.

2020 2019
Production volume (1 { 43,500 42,600
Sales volume (1) ! 43,000 41700
Unit cost (/b | 334 380
Group revenue - $m | 572} 572
Underlying EBITDA ~ $m@ | 206! °
Mining EBITDA margin I 36%} 33%
Underying EBIT — $m® l 79! 89
Capex - $m I 33 42
Attributable ROCE | 5%) %
Fatalities ] ’ o] 0

!

TRCFR 151} 275
Energy consumption — million GJ ‘ 21.3I 202
GHG emissions — Mt CO, equivalent i 1.26! 123
Total water withdrawals ~ million m3¥ | 8.0’ n/a -~
Employee numbers ! 1,4001 1,000

o C1unit cost.

@ Includes $14 million of projects ond corporate costs (2019: $12 million).

™ Reporting in 2020 is cligned with the Group's water definitions; however, 2019 dota is not
availoble on the same basis. See poge 96 for further detail.
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Manganese

2020 Results — Manganese®

2020 2019
Production volume (Mt) TR 3.6£ 37
Soles volume (Mt) g 3.64 37
Group revenue - $m . ) }6“?7l 926
Underlying EBITDA - $m - 304 43
Mining EBITDA moargin  aan| 48%
Underlying EBIT - $m ) 388
Attributable ROCE N 2 109%

W Production, soles and financials include ore and olloy.

Financial and operational review

Underlying EBITDA decreased by 31% to $304 million

(2019: $443 million), mainly owing to the lower manganese ore price
and a 2% decrease in manganese ore sales due to Covid-19-related
production constraints, mainly in South Africa.

Markets

The average benchmark price for manganese ore (Metal Bulletin
44% manganese ore CIF China) was $4.67/dmtu, a decrease of 16%
{2019: $5.58/dmtu). In the first half of 2020, Covid-19-related mining
operation shutdowns in South Africa led to tighter supply and higher
manganese ore prices. In the second half of 2020, manganese ore
prices eased.as South African supply volumes returned to close to
pre-Covid-19 levels.

Operational performance

Attributable mangaonese ore production was in line with the prior
year at 3.5 Mt as the impact of the Covid-19 lockdowns in South
Africa in the first half of the year was largely offset by an increase
in Australian ore production on the back of improved mining and
concentrator performance.
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Crop Nutrients

Crop Nutrients

Anglo American is developing the Anglo American acquired Sirius Minerals Plc in March 2020 and we

Woodsmith -project in the north east of are progressing the development of the integrated Woodsmith

, project. The project will access the world's largest known deposit of
Englond to access the world's IorgeSt polyhalite, a natural mineral fertiliser product containing four of the
known deposit of polyhalite, a natural six nutrients that every plant needs to grow.

mmerc,' fertiliser prOdUCt COhtOlnlng The Woodsmith mine is being constructed approximately three km
potassium, sulphur, magnesium and south of Whitby, where polyhalite ore will be extracted via two
calcium - four of the six nutrients that 1.6 km deep mine shafts and transported to the port at Teesside
every plant needs to grow. " on an underground conveyor belt system in a 37 km tunnel, thereby
minimising impact on the surface above. It will then be granulated
at a materials handling facility to produce a fertiliser product -
[IMAGE ) known as POLY4 - that will be exported to a network of customers
Chris Fraser overseas from our dedicated port.

REMOVED] CEO

Crop Nutrients

United Kingdom

2020 Summary
Fatalities TRCFR

O 0.81

Underlying EBITDA

$1m

?

[IMAGE
REMOVED]

X Anglo American is continuing to develop the Woodsmith project in north east Englond to access the world's lorgest known deposit of polyhalite ore. The ore will be
gronuloted to produce a premium quality organic fertiliser, known as POLY4, which will be exported to customers oround the world 1o help meet food demond from o
fost growing globol population.
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Crop Nutrients continued

As a result of the highly efficient mine and conveyor design and the
minimal processing requirements of the polyhalite ore, our POLY4
product will benefit from an extremely low carbon footprint, as well
as being certified for organic use.

Aside from the world class nature of the orebody and the quality

of the operation we are developing, the addition of POLY4 to our
product range aligns well with our portfolio trajectory towards those
products that support a low carbon economy and global consumer
demand - in this case, for food.

Woodsmith project

Following the completion of the acquisition of Sirius Minerais Plc

on 17 March 2020, integration activities have progressed well

and the development of the project continued, with total capital
expenditure of $292 million incurred by Anglo American during 2020.
By the end of December, the excavation of the conveyor tunnel had
reached almost 12 km and continued to progress well. At the mine
head, the first shaft-boring machine has been assembled within
the service shaft and is being commissioned, while good progress is
also being made on the production shaft. The impact of Covid-19
on the project’s development has been limited to date due to the
successful implementation of appropriate health measures.

Following the acquisition, Anglo American initiaoted ¢ detailed
technical review of the project's development plan with

the objectives of optimising the project and aligning it with

Anglo American’s technical and other standards. This review is
nearing completion and confirms the high quality of the overall
project design and development approach. Ahead of the
scheduled mid-2021 Board update, in which we will present final
capital and schedule estimates, we are refining two aspects of the
project that we had allowed for in our investment case: we will likely
bring forward the investment in additional ventilation to increase
early production flexibility, and we are working through the detailed
scheduling of the two shaft installations.

Total capital expenditure in 2021 is expected to be $0.5 billion,
$0.2 billion higher than originally planned at the completion of

the takeover. This investment reflects the good progress made in
2020 and the focus on certain critical-path items in 2021, including
the continuation of the conveyor tunnel and site preparation

for the processing facility, in addition to the ongoing shaft

sinking programme.

Market development - POLY4

Supply agreements with a global customer base are in place,
including with a number of well-established counterparties such
as Archer Daniels Midland Company, BayWa AG, Cibra, IFFCO,
Wilmar Group and Muntagjat. Many of these agreements have price
levels benchmarked against the market prices of the underlying
key nutrients within POLY4 and have been set up on a take-or-
pay basis. In total, these offtake arrangements accommodate
production in excess of 10 Mtpa.

The ongoing focus of the market development activities is now
around developing and implementing detailed sales and marketing
strategies for each region and supporting customers with their own
market development activities in order to further promote POLY4

to the end-users of the product. At the end of December, full scale
farm trials, with more than 200 commercial partners around the
world, were testing POLY4 as part of the commercial demonstration
programme that is a key part of the product marketing strategy.
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2020 Results — Crop Nutrients

2020 2019"
Group revenue - $mé? I 107; n/a
Underlying EBITDA — $m®@ i ' 1 n/a
Fatalities | o E n/a
TRCFR [ o8} n/a
Energy consumption — million GJ I 0.1; n/a
GHG emissions — Mt CO, equivalent | .0.01 ; n/a
Total water withdrawals — million m? | OZi n/a
Employee numbers I 300i n/a

W Prior yeor comparotive dota for Crop Nutrients is not presented as results are only

included from the dote of acquisition; 17 March 2020.

@ Includes results from o 30% interest in The Cibro Group, o fertiliser distributor bosed

in Brozil.
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Corporate and other

Financial review

Corporate and other reported an underlying EBITDA loss of

$145 million (2019: $43 million loss). Revenue increased to $191 million
(2019: $121 million), predominantly due to a ramp-up of third-party
shipping activity.

Exploration

Exploration's underlying EBITDA loss decreased to $101 million
(2019: $126 miillion loss), reflecting decreased exploration
activities across most product groups, due to the impact of
Covid-19-related restrictions.

Corporate activities and unallocated costs

Underlying EBITDA decreased to a $44 million loss

(2019: $83 million gain), driven primarily by o reduction in profits on
third-party shipping and transaction costs related to the acquisition
of Sirius Minerals Plc.

Group  Underlying  Underlying

revenue EBITDA EBIT Capex
$m $m $m $m
Segment total W s (@3 21}
Prior year 121 (63) (229) 56
Exploration - (iOl) ’ (102) - i
Prior year - (126) (128) 1
Corporate activities and 191 (64) “29)' 21
unallocated costs
Prior year 121 83 (101) 55
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Non-financial information table and footnotes

Non-financial information

Reporting requirement Policies and standards Qutcomes and additional information Page reference
Environmental matters Safety, Heolth and Environment (SHE) Woy ond Policy Protecting our natural environment 38
Climate Chonge Policy Disclosures reloted to the recommendations of the TCFD 37 ond 257

Energy and GHG Emissions Standord Climate change 37

Water Policy and Water Management Standord Water 38

Mineral Residue Technical Management Stondard Mineral residue management 38

Employees Code of Conduct Building o purpose-led culture 48
SHE Way and Policy Safety 46

HIV/AIDS Policy Health 47

Human rights Human Rights Policy Human rights 39
Social matters The Social Way 3.0 . Social performance 39
Responsible Sourcing Standard for Suppliers Supply chain 41

Supply Chain Local Procurement Policy Supply chain 41
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Business Integrity Policy Business integrity 48
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Non-financial KPls Key performance indicotors 58-59

Footnotes

il
>

L
[

(5]

tol
1)

8l

)

ot

96

With the exception of Gahcho Kué, which is on on attributable 51% bosis.

Throughout this report, ‘'employees’ is the average number of Group employees, excluding employees of contractors, associoies’ ond joint ventures', ond including o propertioncte
shore of employees within joint operations. ’

Includes sociol security costs of $145 million borne by the Group which ore also included in the Toxes Borne figure.

Toxes Borne include the current tox charge occrued in the income stotement {corporote income 1ox, withholding tox end mining toxes), together with other royolties and mining toxes,
employee taxes and social security contributions ond other toxes, levies ond duties directly incurred by the Group. It does not include taxes incurred by other parties (e.Q. customers
ond employees) but collected and poid by the Group on their behotf. Figures disclosed are bosed on numbers disclosed within the Group's income stotement ond exclude the impact
of certain ossociates and joint ventures.

Data relotes 1o subsidiaries and joint operations over which Anglo American has management conirol. In 2020, 2019 ond 2018, data excludes De Beers' joint operations in Namibia and
Botswano. Prior yeors' dota includes De Beers' joint operations in Namibia and Botswono.

.Energy sovings (%) is calculoted as (ovoided energy use)/{avoided energy use + octual energy usel where actuoi energy use is 81 million GJ ond avoided energy use is 71 million GJ.

GHG sovings (%) is colculoted os lovoided GHG emissions)/{ovoided GHG emissions + octual GHG emissions) where actual GHG emissions is 16.1 MiCO,e ond avoided GHG emissions
is 8.2 MtCO,e.

During 2020, we continued building woter bolonces for all our sites and generoted a woter reporting doto set {using the ICMM metrics) for ol withdrawals, consumptions, discharges,
ond re-use/recycling. This has ollowed us o, for the first time, evoluote efficiency and fresh woter withdrawols in a consistent way across all our operations. We also reviewed ond
restoted the 2015 baseline doto used to set our milestone and targets, correcting discrepancies ond standardising the metrics used for reporting withdrawals. From 2020, we will work
with this volidated dota. By the end of 2020, all our sites had water bolonces in place for the purpose of water accounting and reporting. We continue to focus on installing criticol
monitoring instrumentation 1o improve the accuracy of these woter balances and therefore the dato we report. This is enabling us to more accurately assess our achievements to dote
and understand the challenges oheod. Given the breadth and reach of the improvements to our water definitions, in 2020 we have focused on restating the 2015 ond 2020 data. In
2021, we will complete the restotement of the 2016-19 withdrowat doto. For this reason, this report only includes data from 2020.

In 2020, we launched o new integrated social performance monagement system (Sociol Way 3.0} which has raised performance expectotions and hos resulted in continued
improvement in our social performonce. Prior to 2020, our torget was full complionce ogoinst our previous standord. As we implement the new stondord, sites have been required 10
set milestone targets on the way to the requirement of full compliance by 2022. Dota for 2020 and 2019 is, therefore, not comparable. Sites are expected to have fully implemented the
Sociol Way 3.0 by the end of 2022.

Artributoble free cash flow includes expenditure on non-current intongible ossets (excluding goodwill.
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Governance

This section of the Integrated Annual Report
provides an overview of the means by which
the Company is directed and controlled. The Board
is there to support and challenge management
and to ensure that we operate in a manner that
promotes the long term success of Anglo American.
Over the next few pages we describe the ways
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Governance

Chairman’s introduction

"Strong corporate governance underpins
Anglo American’s ability to live up to our Purpose
and abide by our Values. The Board is committed

[IMAGE to ensuring that we continue to adhere to high

REMOVED]

This section of the Integrated Annual Report provides an
overview of the means by which the Company is directed
and controlled. The Board is there to support and challenge
management and to ensure that we operate in a manner
that promotes the long term success of Anglo American. Over
the next few pages we describe the ways in which we seek to
achieve this.

Board composition

We announced a number of changes to the Board in 2020 and into
2021 as we continually refresh its composition. In carrying out such
ongoing Board refreshment, which is beneficial in itself in bringing
new perspectives to the Board, we strive to maintain the right
balance of experience, skills, continuity ond diversity required to

be successful.

As we began the year, | was pleased to welcome Nonkululeko
Nyembezi to the Board on 1 January 2020. Nonkululeko's engineering
background and extensive experience spanning mining, steel,
financial services and technology in South African and global
organisations provides us great breadth of insight. In December,

| was also pleased to announce that Hilary Maxson will be joining
the Board on 1 June 2021. Hilary brings a combination of experience
spanning finance, the capital markets, energy and technology
gained across her executive career in the United States, Europe,
Africa and Asia. In February 2021, we announced the appointment
of Elisabeth Brinton, who joins the Board on 1 March 2021. Elisabeth's
international career and experience of developing clean energy
stralegies aligned with climate change reduction, with a clear
commercial focus on the potential for digital technologies, will bring
additional insights to our Board discussions.

Following the conclusion of the Annual General Meeting (AGM)

on 5 May 2020, Dr Mphu Ramatlapeng stepped down from the
Board ofter almost seven years and, on 31 December 2020, Jim
Rutherford stepped down after seven years. | would like to reiterate
my thanks to both Mphu and Jim for their dedicated service and the
contributions they made to the Board.
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standards of corporate governance.”

Stuart Chambers
Chairman

At the beginning of 2020, one-third of the Board directors were
female. As part of the ongoing refreshment of the Board as
tenures expire, and while the Nomination Committee identifies new
non-executive directors, there may be times when the size and
composition of the Board fluctuates. Following Mphu's retirement
in May 2020, the Board reduced in number and female members
represented 27%. Following Jim's retirement at the end of the
reporting year and at the date of this report, 30% of the 10 Board
directors are female, five different nationalities are represented
bringing experience from all Anglo American’s major markets,
and two directors are people of colour. With the appointments
of Elisabeth and Hilary in 2021, the Board will be at 42% female
membership. We anticipate that future appointments will, as a
whole, continue to support the Board’s diversity aims.

The work of the Nomination Committee and the processes used in
relation to Board appointments are described on page 115.

Global Workforce Advisory Panel

The Board enthusiastically embraces the board-workforce
engagement recommendations contained in the UK Corporate
Governance Code (the Code). The Board and management
carefully considered options for the most effective, practical and
sustainable way to meaningfully achieve the level of engagement
contemplated by the Code. In 2019, we formed a Global Workforce
Advisory Panel (the Panel) - comprising 12 employees drawn from
across our business - and designated our senior independent
director, Byron Grote, to chair and engage with the Panel, to enable
the Board to better understand and take into account the views

of the workforce. Since its inception, the Panel has met on three
occasions, discussing a broad range of subjects. In 2020, the Panel
overcame travel restrictions imposed by Covid-19 and held two
virtual meetings to discuss a number of topics, including the Group's
response to the pandemic. The Board and | were pleased with the
quality and the richness of the feedback we received from the Panel
and look forward to its continued insights.

@ For more information on the Panel and the ways in which we currently engage with

our workforce:
See page 112



[IMAGE
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A Stuort Chambers engaging with a construction supervisor at the Woodsmith mine
site in December 2020.

Director and Board visits to operations

| believe that director and Board site visits are involuable. They
provide an opportunity for all directors to learn more about the
operations and understand the opportunities and challenges faced
by the businesses in their local environments. Site visits are a key
mechanism for the Board to directly engage with the workforce
from a range of backgrounds and seniority, and also present
opportunities to meet with local stakeholders and understand their
interests and concerns first hand. While the pandemic prevented
us from conducting a full Board physical site visit during the year,
and limited opportunities for non-executive directors’ site visits.
The Board managed to participate in a 'virtual site visit' to our
Woodsmith project in the UK, acquired as part of the acquisition of
Sirius Minerals Plc in 2020. The site visits are described on page N10.

Board effectiveness

At least every three years the Board and its committees are
evaluated by an external third party that interviews the directors
and senior management to form an objective opinion on the
performance of the Board and its members. Every board and every
individual can benefit and improve from the receipt of constructive
feedback and this Board and its directors are no exception. In 2018,
we conducted an external effectiveness review of the Board, its
committees and each of the directors. Internal reviews were carried
out in 2019 and again in 2020. The actions we took during 2020 to
address the points raised in the 2019 internal review, the processes
used, and the results of the 2020 evaluation are described on page
109 1 am pleased to report that the overall conclusion was that the
Board and committees continue to function well. Of course, there is
always room for improvement and each committee and the Board
itself are developing action plans to ensure that we address the
points raised by the evaluations. Our 2021 effectiveness review will
be externally facilitated, and the results reported on in our 2021
Integrated Annual Report.

The Board and Covid-19

Like many bodies, the Board had to adapt its practices in order to
function effectively through the pandemic. | am pleased with how
the Board rose to the challenge to continue to operate effectively
notwithstanding the many challenges presented by the pandemic.
Beginning in March 2020, we conducted all of our meetings virtually
and were regularly updated by management in between formal
Board meetings on the Group's response to the pandemic. We have
also managed to ensure new directors’ onboarding programmes
have continued as planned, albeit in a virtual environment, and
the virtual format of meetings has afforded the Board greater
opportunities to engage with each other, with management and
with employees.

Compliance with the UK Corporate Governance Code

The Board supports the principles and provisions of the

UK Corporate Governance Code (the Code) issued by the
Financial Reporting Council (FRC), which is available on the
FRC's website (www.frc.org.uk). The principles and provisions of
the Code have applied throughout the financial year ended
31 December 2020. it is the Board's view that the Company
has complied throughout the year with the Code, with the
exception of Provision 38 which relates to pension contribution
rates. The Group's position in respect of this matter is detailed
on page 131. The ways in which the Code has been applied
can be found on the following pages:

Code section and where to find details.

Section 1. Board leadership and company purpose

Further detail on how the Board promotes the long term
success of the Group is provided in the Strategic Report on
pages 8-19 Relations with shareholders are described on
page 113. For the ways in which the Board engages with its
key stakeholders, see page 13 of our Strategic Report and
our Section 172 statement on page 18, and the Stakeholder
engagement section on pages 112-113 of this report. Our
whistleblowing programme is described on page 122.

Section 2: Division of responsibilities
Pages 100-106 give details of the Board and executive
management and the Board governance structure.

Section 3: Composition, succession and evaluation
The processes we followed to refresh the Board, and the work
of the Nomination Committee, are described on page 115.

Section 4: Audit, risk and internal control

The report of the Audit Committee is found on pages 116-122,
with further detail on the Group's principal risks to the business
in the Strategic Report on pages 53-57

Section 5: Remuneration
The Group's remuneration policy and the report of the
Remuneration Committee are found on pages 123-147

| was disappointed that we were unable to conduct our AGM in

the usual fashion but was pleased that we were nonetheless able
to use the opportunity of our AGM to engage with shareholders,
and answer more questions than could normally be addressed at a
conventional AGM, through our question registration process.

Committee governance

Starting on page 114, each of the Board committee chairs presents a
report on the activities of their committee during 2020. The effective
and efficient operation of the committees and their interaction with
the Board are vital to ensure that all matters receive the necessary
attention in a timely manner. | am grateful to the members and the
chairs of those committees in particular for their commitment and
the work that they do throughout the year in this regard.

| hope you find this report useful and informative. | look forward to
engaging with as many of you as possible at our 2021 AGM {whether
we are able to hold it physically or are required to hold it virtually)
and would encourage you to vote your shares even if you cannot
attend in person, so that we gain a better understanding of the
views of our shareholders as a whole.

[IMAGE
REMOVED]

Stuart Chambers
Chairman

Anglo American plc Integrated Annual Report 2020 99



Stuart Chambers (64)
Chairman

Qudlifications: BSc

Appointed: 1 September 2017 and as Chairman
on 1 November 2017

Skills and experience

Stuart contributes to Anglo American
significant global executive and boardroom
experience across the industrial, logistics
and consumer sectors.

He previously served as chairman of ARM
Holdings plc and Rexam plc until 2016; and
as a non-executive director on the boards
of Tesco PLC (2010-15), Manchester Airport
Group plc (2010-13), Smiths Group plc
(2006-2012) and Associated British Ports
Holdings plc (2002-06). Stuart's executive
career included 13 years at Pilkington plc
and its subsequent parent company
Nippon Sheet Glass until 2010, in a number
of executive roles and ultimately as chief
executive of both companies. Prior to that,
he gained 10 years of sales and marketing
experience at Mars Corporation, following
10 years at Shell as a chemical engineer.
Current external appointments

Chairman of Travis Perkins plc (until

31 March 2021), and a member of the UK
Takeover Panel.

Nationality

British

Committee member key

® Audit Committee
® Nomination Commitiee
® Remuneration Committee

Governance

Directors

[IMAGES
REMOVED]

Mark Cutifani (62) ®

Chief Executive

Qualifications: BE (Mining-Hons), FAusiMM,
FREng, CEngFIMMM, DBA (Hon), Dol (Hon)
Appointed: 3 April 2013 as Chief Executive
Skills and experience

Mark contributes to Anglo American over
40 years’ experience of the mining industry
across a wide range of geographies

and commodities.

Mark is chairman of the Group Management
Committee (GMC), a non-executive director
of Anglo American Platinum and chairman
of De Beers.

Mark was previously CEO of AngloGold
Ashanti Limited, a position he held from
2007-2013. Before joining AngloGold Ashanti,
Mark was COO at Vale inco where he was
responsible for Vale's global nickel business.
Prior to this he held senior executive
positions with the Normandy Group, Sons
of Gwalia, Western Mining Corporation,
Kalgoorlie Consolidated Gold Mines and
CRA (Rio Tinto).

Current external appointments
independent director of Total S.A. and

a member of the board of trustees of

The Power of Nutrition, an independent
charitable foundation.

Nationality

Australian

® Sustainability Committee
@ Chair of Committee
O Member of Committee
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Stephen Pearce (57)
Finance Director

Qualifications: BBus (Acc), FCA, FGIA FCG,
MAICD

Appointed: 24 April 2017 as Finance Director
Skills and experience

Stephen contributes to Anglo American
20 years of public company director
experience and more than 30 years'
experience in the mining, oil and gas, and
utilities industries.

Stephen became a member of the GMC in
January 2017 and joined the Board in April
2017. He is also a non-executive director

of Anglo American Platinum and De Beers.
Before joining Anglo American, Stephen
served as CFO and an executive director
of Fortescue Metals Group from 2010 to
2016. Prior to that, he held the positions of
managing director and CEO of Southern
Cross Electrical Engineering Ltd and was
CFO of Alinta Ltd. Stephen previously served
as a non-executive director of Cedar
Woods Properties Ltd.

Current external appointments
Non-executive director of BAE Systems plc.
Nationality

Australian



Tony O'Neill (63) ®
Technical Director

Qualifications: MBA, BASc (Eng), FREng, FIMMM
Appointed: 22 July 2015 as Technical Director

Skills and experience

Tony contributes to Anglo American

40 years' experience in the mining industry
across numerous geographies, and
commodities spanning iron ore, copper,
nickel and gold.

Tony joined Anglo American in September
2013 and has responsibility for the Technical
and Sustainability function. He is a member
of the GMC and a non-executive director of
Anglo American Platinum and De Beers.

Tony was previously Executive Vice President
- Business and Technical Development at
AngloGold Ashanti Limited from 2008, where
he served as joint acting CEO during 2013.

His extensive career in the mining industry
includes roles as Operations Executive at
Newcrest Mining and Head of the Gold
Business at Western Mining Corporation.
Current external appointments

None

Nationality

Australion

[IMAGES
REMOVED]

Byron Grote (72) 0O®

Senior Independent Director

Qualifications: PhD Quantitative Analysis
Appointed: 19 April 2013 and as Senior
Independent Director on 1 January 2019

Skills and experience

Byron has over 35 years of experience
across the natural resources sector. He
contributes to Anglo American broad
business, inancial and board experience in
numerous geographies.

Byron is designated by the Board to chair
and engage with Anglo American’s Global
Workforce Advisory Panel, established

in 2019

He served on the BP plc board from 2000
until 2013 and was BP's chief financial
officer during much of that period. He was
previously a non-executive director of
Unilever NV and Unilever PLC.:

Current external appointments

Vice chairman of the supervisory board of
Akzo Nobel NV and a non-executive director
of Standard Chartered PLC and Tesco PLC.
A member of the European Audit Committee
Leadership Network and an emeritus
member of the Cornell University Johnson
Advisory Council.

Nationality
American/British

lan Ashby (63) 0M®
Independent Non-executive Director

Qualifications: B Eng (Mining)
Appointed: 25 July 2017

Skills and experience

lan contributes to Anglo American
substantial knowledge of the minerals
industry across a wide range of
commodities, combined with global
operating, major projects and capital
development experience.

lan served as President of Iron Ore for BHP
Billiton between 2006 and 2012, when he
retired from the company. During his 25-year
tenure with BHP Billiton, lan held numerous
roles in its iron ore, base metals and gold
businesses in Australia, the US and Chile,
as well as projects roles in the corporate
office. He began his nearly 40-year mining
career as an underground miner at the
Mount Isa Mines base metals operations in
Queensland, Australia.

lan has previously served as chairman of
Petropaviovsk plc, and a non-executive
director of Alderon Iron Ore Corp, Nevsun
Resources Ltd, New World Resources PLC
and Genco Shipping & Trading, and in
an advisory capacity with Apollo Global
Management and Temasek.

Current external appointments

None

Nationality

Austratian
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Marcelo Bastos (58) QIO)]

Independent Non-executive Director

Quadlifications: MBA, BSc (Hons) Mech Eng
Appointed: T April 2019

Skills and experience

Marcelo contributes to Anglo American
more than 30 years of operational and
project experience in the mining industry
across numerous commodities and
geographies, particularly in South America.

Marcelo served as chief operating officer
of MMG between 2011 and 2017, responsible
for the group's copper, zing, silver, lead and
gold operations, and sales and marketing.
In this role, he also led the planning and
development of the Las Bambas copper
mine in Peru. Prior to MMG, Marcelo served
as president of the BHP Mitsubishi Alliance
joint venture (metallurgical coal), president
of BHP's Cerro Matoso nickel operation in
Colombig, president of nickel Americas,
and president of Nickel West in Australia.
His early career until 2004 at Vale included
serving as general manager of the Caragjds
operations in northern Brazil and he was
ultimately director for the company's base
metais operations. Marcelo is a former non-
executive director of Oz Minerals Ltd.
Current external appointments
Non-executive director of Aurizon

Holdings Ltd, Goider Associates, and Huka
Resources Ltd.

Nationality

Brazilian/Australian

Committee member key

® Audit Committee
® Nomination Committee
® Remuneration Committee

Governance
Directors continued
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Hixonia Nyasulu (66)
Independent Non-executive Director

®®

Nonkululeko Nyembezi (60) ®®
Independent Non-executive Director

Qualifications: BA Hons
Appointed: 1 November 2019

Skills and experience

Hixonia contributes to Anglo American
significant global board experience drawn
from the natural resources, inancial services
and consumer industries.

Hixonia has previously served as a non-
executive director on the boards of Sasol,
including five years as chairman, Nedbank,
Unilever NV and Unilever PLC. She has

also served as a member of the South
Africa advisory board of J.P. Morgan and
on the board of the Development Bank of
Southern Africa. In 2004, Hixonia founded
Ayavuna Women's Investments (Pty) Ltd,

a female~controlled investment holding
company. Prior to that, she ran T.H. Nyasulu
& Associates, a strategy, marketing and
research company, after starting her career
at Unilever in South Africa. Hixonia was a
founder member of the Advisory Group
formed by the World Economic Forum to set
up a community of global chairs.

Current external appointments

Senior independent director of Vivo Energy
plc. A member of the board of AGRA, and
chairs the Africa Economic Challenge Fund,
both not-for-profit organisations.
Nationality

South African

® Sustainability Committee
@ Chair of Committee
O Member of Committee
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Qudlifications: MSc, BSc, MBA

Appointed: 1 January 2020

Skills and experience

Nonkululeko contributes to Anglo American
great breadth of technical and strategic
insights with a background in engineering
and extensive experience spanning mining,
steel, financial services and technology in
South African and global organisations.

Until June 2020, Nonkululeko was chief
executive of Ichor Coal NV. She has
previously served as chair of Alexander
Forbes Group and as a non-executive
director on the boards of Old Mutual plc,
Exxaro Resources, Universal Coal plc and
Denel, and as CEO of ArcelorMittal South
Africa. In her earlier career, Nonkululeko
was chief officer of M&A for the Vodacom
group and chief executive officer of
Alliance Capital, the then local subsidiary
of a New York-based global investment
management company.

Current external appointments
Chairman of JSE Limited and Macsteel
Service Centres SA, and a non-executive
director of Standard Bank of South
Africa Limited.

Nationality

South African



Anne Stevens (72) 0e®
Independent Non-executive Director

Qualifications: BSc, PhD

Appointed: 15 May 2012

Skills and experience

Anne contributes to Anglo American a
wealth of experience and wide-ranging
commercial acumen from a number of
global industries in North, Central and
South America.

Anne was chief executive of GKN plc

from November 2017 to April 2018. She

was formerly chairman and CEO of SA IT
Services from 2011 until her retirement in
December 2014. From 2006 to 2009, Anne
was chairman and CEO of Carpenter
Technology Corporation. Prior to this, she
was COO for the Americas at Ford Motor
Company until 2006, the culmination of her
16-year career with the company. Her early
career was spent at Exxon Corporation,
where she held roles in engineering, product
development, and sales and marketing.
Anne is a former non-executive director of
Lockheed Martin Corporation, GKN plc and
XL Catlin.

Current external appointments
Non-executive director of Aston Martin
Lagonda Holdings plc

Nationality

American

Joining the Board in 2021:

[IMAGES
REMOVED]

Elisabeth Brinton (53)

Joins the Board as an independent
non-executive director on

1 March 2021.

Skills and experience

Elisabeth will bring to the Board
experience of developing clean
energy strategies aligned with
climate change reduction, and

a clear commercial focus on the
potenticl for digital technologies.

Elisabeth is EVP of Global
Renewables & Energy Solutions
at Royal Dutch Shell plc. She

" joined Shell in 2018 from AGL

Energy. one of Australia’s largest
energy companies, where she

led its commercial new energies
business and built Australia‘s
largest portfolio of renewables

at the time in partnership with
the A$3 billion Powering Australia
Renewables Fund. Prior to that,
Elisabeth spent 15 years ina
number of senior technology roles
in the US, leading the development
of cloud-based customer
solutions and broader digital
transformations for the energy
industry, having begun her career
as a successful entrepreneur.
Nationality

American

In addition, the following directors served during the year:

Dr Mphu Ramatlapeng stepped down from the Board as a
i non-executive director on 5 May 2020. Dr Ramatlapeng is a
highly experienced feader who contributed to Anglo American a
broad range of global health expertise at board level across both

the public and private sectors.

Hilary Maxson (42)

Joins the Board as an independent
non-executive director on

1 June 2021

Skills and experience

Hilary will bring to the Board
experience in business, spanning
finance, the capital markets,
energy and technology, goined
across her executive career in the
US, Europe, Africa and Asia.

Hilary is CFO of Schneider Electric
and a member of its executive
committee, based in Paris. She
previously served as CFO of their
largest business unit, Energy
Management, having joined the
company in 2017 as CFO of the
Building and IT business, situated
in Hong Kong. Prior to joining
Schneider Electric, Hilary spent

12 years with AES in a variety

of finance, M&A and business
development roles, based across
the US, Cameroon and the
Philippines, ultimately as CFO for
Asia. Hilary began her career at
Bank of America and Citigroup, in
New York.

Nationality

American

Jim Rutherford stepped down from the Board as a non-executive
director on 31 December 2020. Jim brought to the Board over
25 years' expericnce in investment management and investment
banking and ¢ decep underatanding of the mining industry. | lis

extensive internationat experience coniributed considerable
financial insight from the perspective of the capital markets.
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Executive management

Group Management Committee members

Mark Cutifani
Chief Executive

Member since
April 2013

[IMAGES
REMOVED]

Stephen Pearce
Finance Director

Member since
January 2017

Tony O'Neill
Technical Director

Member since
September 2013

@ For full biographical details of the executive directors:

See pages 100-101

Didier Charreton (57)
Group Director — People and Organisation

Qualifications: MSc
Member since: December 2015

Skills and experience

Didier joined Anglo American in December
2015. He has held a number of senior HR roles
across his 30-year career. From 2007 until 2014,
Didier was chief human resources officer for
Baker Hughes, the US-based oilfield services
company. Prior to 2007, he was HR director at
Coots plc in the UK, and before that held a
number of HR roles at Schlumberger, based in
the US, Argenting, Venezuela and France.

[IMAGES
REMOVED]

Bruce Cleaver (55)
CEO of De Beers Group

Qualifications: BSc, LLB, LLM
Member since: January 2016

Skills and experience

Bruce has served as CEO of De Beers Group
since July 2016. He has previously served

as Group Director, Strategy and Business
Development at Anglo American, as well as
Executive Head of Strategy and Corporate
Affairs for De Beers, having joined the Group in
2005. Before joining De Beers, he was a partner
ot Webber Wentzel, Africa’s largest law firm,
specialising in commercial matters.

Nolitha Fakude (56)
Group Director — South Africa

Qualifications: BA (Hons)
Member since: September 2019

Skills and experience

Nolitha was appointed Group Director -
South Africa in September 2019, and chairs
Anglo American's South African management
board. From April 2017 to August 2019 she
served as a non-executive director on the
Board of Anglo American plc.

A former executive director and executive

vice president of strategy and sustainability

at Sasol Limited until 2016, Nolitha has held
various other senior executive positions in retail
and financial services.

Nolitha is a non-executive director of

JSE Limited and vice president of the Minerals
Council of South Africa. She has served on
boards as a non-executive director in the
mining, manufdcturing and retail sectors.

Ruben Fernandes (55)
CEO of Base Metals

Qualifications: MBA, MSc
(Metallurgical Engineering)
Member since: March 2019

Skills and experience

Ruben was appointed CEO of Base Metals

in March 2019 He previously served as CEQ

of Anglo American Brazil. Prior to joining the
Group in 2012, Ruben was head of mining at
Votorantim Metals in Brazil, responsible for
projects and exploration activities around

the world, as well as operations in Peru and
Colombia. Between 2009 and 201, he was
COO at Vale Fertilizers, responsible for the
fertiliser operations, sales and marketing.
Ruben was also CEO of Kaolin Companies -
Pard Pigments and Cadam - two subsidiaries
of Vale, between 2007 and 2009 and held
various analysis, marketing and project roles
in Vale’s Base Metals business which he joined
in 1999. Between 1988 and 1998, he held several
leadership roles in the special alloys industry.
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Seamus French (58}
CEO of Bulk Commodities and Other Minerals

Qualifications: B Eng (Chemical)
Member since: October 2009

Skills and experience

Seamus has responsibility for the Group's Cooal,
Iron Ore and Nickel businesses. He is a non-
executive director of Kumba Iron Ore.

Seamus joined the Group in 2007 and was
CEO of Metallurgical Coal between 2009

and 2013, and CEO of Coal until 2015. Prior

to his career at Anglo American, Seamus
joined WMC Resources in Australia in 1994 in a
strategic planning and business development
role, and progressed to various operational
management roles, gaining extensive
experience in the Gold and Nickel businesses
befure being appointed executive general
manager of the Copper-Uranium division.
Seamus joined BHP Billiton as Global Vice
President, Business Excellence, following its
takeover of WMC in 2005.



[IMAGES
REMOVED]

Anik Michaud (53)

Group Director ~ Corporate Relations
Qualifications: LL.L (Law)

Member since: March 2015

Skills and experience

Anik has served as Group Director — Corporate
Relations since June 2015. Her remit includes
corporate communication {including brand
and employee engagement), international
and government relations, social performance
and engogement, sustainability integration to
drive delivery of the Group's Sustainable Mining
Plan, and the office of the chief executive. Anik
joined Anglo American in 2008 as Group Head
of Corporate Communication. Prior to that, she
was director of public affairs for Rio Tinto Alcan,
following 10 years with the Alcan group.

Themba Mkhwanazi (51)
CEO of Kumba Iron Ore

Qualifications: B Eng (Chemical) Hons
Member since: August 2019

Skills ond experience

Thembao has served as CEO of Kumba Iron
Ore since Septermber 2016. Prior to that, he
was CEO for Anglo American's Thermal Coal
business in South Africa, having joined the
Group in 2014, He has extensive experience
in the resources industry, including 18 years in
his native South Africa, as well as in the USA
and Australia.

Before joining Kumba, Themba was managing
director for Huntsman Tioxide in South Africa
until 2007 when he was appointed COO

of Richards Bay Minerals, a joint venture
between Rio Tinto and BHP Billiton. In 201, he
was seconded to Rio Tinto's Australian coal
business, before taking up the role of regional
general manager for the Americas in 2012.

[IMAGES
REMOVED]

Richard Price (57)
Group General Counsel and Company
Secretary

Qualifications: LL.B, BA (Hons)
Member since: May 2017

Skills oand experience

Richard joined Anglo American as Group
General Counsel in May 2017 and was
appointed as Company Secretary in March
2018. Prior to joining Anglo American, he

was a partner at Shearman & Sterling, the
international law firm working across EMEA,
Asia and North America. In private practice,
Richard acted for clients across the metals,
mining, energy and financial services sectors,
among others, assisting them with complex
financing, corporate and complionce matters.

Natascha Viljoen (50)
CEO of Anglo American Platinum

Quadlifications: B Eng (Extractive Metallurgy), MBA
Member since: April 2020

Skills and experience

Natascha was oppointed CEO of

Anglo American Platinum in April 2020. Prior to
that, she was Anglo American’'s Group Head of
Processing, having joined the Group in 2014.

Before joining Anglo American, Natascha spent
six years at Lonmin, where she served on the
executive committee as EVP of Processing, also
with responsibility for several wider corporate
functions including sustainability. Prior to

that, Natascha worked for BHP's coal and
chrome businesses in South Africa {including

as general manager of BHP's Klipspruit
Colliery), the Modikwa joint operation between
Anglo American Platinum and African Rainbow
Minerals, and AngloGold. Natascha began her
career in 1991 at Iscor as a trainee engineer.

i Chris Griffith served as a member of the
I GMC during the year, before stepping

. down on 16 April 2020. J

Duncan Wanblad (54)
Group Director — Strategy and Business
Development

Qualifications: BSc (Eng) Mech, GDE
(Eng Management)
Member since: October 2009

Skills and experience

Duncan led our Bose Metals business as CEO
from 2013 to 2019, and took on the Strategy
and Business Development portfolio os Group
Director in 2016. He is a non-executive director
of De Beers and Kumba Iron Ore, ond chairs
the Anglo American Foundation.

Between 2009 and 2013, Duncan held the
position of Group Director — Other Mining and
Industrial. He was appointed joint interim CEO
of Anglo American Platinum in 2007 (having
served on the board since 2004), before taking
over as CEO of Anglo American's Copper
operations in 2008. Duncan began his career
at Johannesburg Consolidated Investment
Company Limited in 1990.

Peter Whitcutt (55)
CEO of Marketing

Qualifications; Bcom (Hons), CA (SA), MBA
Member since: October 2009

Skills and experience

Peter has served as CEO of Marketing since
January 2016. He is a non-executive director of
De Beers.

Peter joined the Group in 1990 within the
Corporate Finance division. He worked on

the merger of Minorco with Anglo American
Corporation of South Africq, the listing of
Anglo American plc in 1999 and the subsequent
unwinding of the cross-holding with De Beers.
Peter was appointed Group Head of Finance
in 2003, CFO of Base Metals in August 2008
and from 2013 to 2015, he served as Group
Director - Strategy, Business Development
and Marketing.
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Governance

Board roles and responsibilities

The role of the Board

The Board provides leadership to the Group and is collectively
responsible for promoting and safeguarding the long term

success of the business. The Board is supported by a number of
committees, to which it has delegated certain powers. The role

of these committees is summarised below, and their membership,
responsibilities and activities during the year are detailed on pages
N4-123.

Some decisions are sufficiently material that they can only be made
by the Board as a whole. The schedule of ‘"Matters Reserved for the
Anglo American plc Board', and the committees’ terms of reference,
explain which matters are delegated and which are retained

for Board approval, and these documents can be found on the
Group's website.

Executive structure

The Board delegates executive responsibilities to the chief
executive, who is advised and supported by the Group
Management Committee (GMC). The GMC comprises the chief
executive, business unit CEOs, Group directors of corporate
functions and the Group general counsel and company secretary.
The names of the GMC members, their roles and biographicol
details appear on pages 104-105S.

Board composition

The Board currently comprises 10 directors: the chairman, chief
executive, two further executive directors (our finance director
and technical director) and six independent non-executive
directors. In December 2020 and February 2021, we announced

The Board

Senior Independent Director (SID)

Byron Grote serves as the Board's SID.
He acts as o sounding board for the
chairman and as an intermediary
between the other directors. The SID leads >

the annual review of the chairman'’s
performance and is available to
shareholders on matters where the
usual channels of communication
are deemed inappropriate.
Byron currently chairs the Anglo American
Global Workforce Advisory Panel.

Chairman

Stuart Chambers leads the Board, ensuring it
works constructively as a team. His main
responsibilities include: chairing the Board and
the Nomination Committee and setting their
agendas; Board composition and succession
planning; providing support and counsel to the
chief executive and his team; promoting the
highest standards of integrity and governance;
facilitating effective communication between
directors; effective dialogue with shareholders
and other stakeholders; and acting as

Independent Non-executive Directors (NEDs)

The role of the NEDs is to support,
constructively challenge, and provide
advice to executive management;
< effectively contribute to the development

of the Group's strategy; scrutinise

the performance of management in

meeting agreed goals; and monitor

the delivery of the Group’s strategy.

ambassador for the Group.

Finance Director

Stephen Pearce leads the finance
function and supports the chief executive
in formulating and implementing strategy >
in relation to the financial and operational
performance of the Group.

Nomination Committee
Responsible for Board
composition, appointment
of directors and senior
management and
succession planning.

Audit Committee
Oversight of financial
reporting, audit, internal control
and risk management.

@ For more information;

See pages 16-122

@ For more information;
See page 115

Chief Executive

Mark Cutifani manages the Group. His main
responsibilities include: executive leadership;
formulation and implementation of the Group's
strategy as agreed by the Board; approval and
monitoring of business plans; organisational
structure and senior appointments; business
development; and stakeholder relations.

Technical Director

Tony O'Neill leads the Technical and
Sustainability function and supports the
chief executive in developing and
implementing strategy in relation to
mining and technology, business
performance, safety, heaith
and environment.

Remuneration Committee
Determines the remuneration
of executive directors, the
chairman and senior
management and oversees
remuneration policy for
all employees.

Sustainability Committee
Oversees management of
sustainability issues, including
sofety, health, environment,
and social performance.
@ For more information;

See page N4

@ For more information;
See pages 123-147

Chief Executive

Corporate Committee
Reviews corporate and ethical policies and
processes, and financial performance and
budgets at business unit level.

Investment Committee

Responsible for making recommendations on
capital investment proposals.

Group Management Committee
Principal executive committee. Responsible for
formulating strategy, setting targets/budgets and
managing the Group's portfolio.

Marketing Risk Committee

Responsible for evaluating, monitoring, directing and
controlling the management of risk associated with

Operational Committee

Responsible for driving operational best
practices across the Group and the setting
of technical standards.

Innovation Committee

Responsible for the governance of
technology innovation projects.

the sales and marketing activities of the Group.

106 Anglo American plc Integroted Annual Report 2020




the appointment of two additional independent non-executive
directors who will join the Board in 2021. The roles of our directors are
summarised opposite.

The broad range of skills and experience our Board members
contribute to the long term sustainable success of the Group are set
out on pages 100-103 and illustrated below. The Board is supported
by the Group general counsel and company secretary.

There is a clear separation of responsibilities at the head of the
Company between the leadership of the Board (the responsibility of
the chairman) ond the executive responsibility for leadership of the
Company’s business (the responsibility of the chief executive).

Independence of the non-executive directors

At the date of this report, just under two-thirds of the Board are
independent non-executive directors. The Board determines all

of the non-executive directors (other than the chairman) to be
independent of management and free from any business or other
relationship which could materially interfere with their ability to
exercise independent judgement. The UK Corporate Governance
Code (the Code) does not consider a chairman to be independent
due to the unigue position the role holds in corporate governance.
Stuart Chambers met the independence criteria contained in the
Code when he was appointed as the Group's chairman in 2017

In May 2021, Anne Stevens will have served on the Board for nine
years. As a result, the assessment of her independence has been
subjected to heightened scrutiny. The Board remains satisfied
that Mrs Stevens displays independence of thought, mindset and
judgement in her role as a non-executive director. Her continuity
of service and commitment provide an in-depth knowledge and
undarctanding of the Group that is valuable to the Board, Audlit,
Nomination and Remuneration committees. The Board strongly
believes that Mrs Stevens continues to demonstrate excellent
stewardship as chair of the Remuneration Committee and will
provide continuity and stability as the Board's composition
transitions through its progressive refreshment, as well as steering
the Committee through the ongoing challenges stemming from the
impact of Covid-19 on remuneration. In considering the directors
standing for annual re-election at the Company’'s AGM, the Board
will continue to be rigorous in scrutinising Mrs Stevens' position
ahead of our 2022 AGM.

The chairman and the non-executive directors regularly meet
without the executive directors present. The senior independent
director engages with the non-executive directors, without the
chairman present, to appraise the chairman's performance. In 2021,
due to travel restrictions as a result of the Covid-19 pandemic,

Dr Grote engaged with the non-executive directors using

remote technology.

Time commitment and external appointments

The Board, through the Nomination Committee, considers annually
the time commitment expected from each of the non-executive
directors to meet the expectations of their role.

The Board acknowledges that non-executive directors have
business interests other than those of the Company. Prior to their
appointment to the Board, non-executive directors are required
to doclare any directorships, appointments and other business
interests to the Company in writing. Non-executive directors are
required to seek the approval of the chairman, chief executive and
Group general counsel and company secretary, on behalf of the
Board, before accepting additional significant commitments that
might affect the time they are able to devote to their role. New
appointments are then reported to the full Board.

Currently, several of the non-executive directors hold more than

two external appointments (although some of these are not-for-
profit organisations). The Board has considered these external
commitments, taking into account the time commitment required
for each role, and is satisfied they do not impact upon the individual
Board members’ ability to discharge their responsibilities fully

[—r o - s s e e ey e -

Board experience and diversity

! The broad range of skills and experience and the diversity of
l‘ our Board as at the date of this report are illustrated below.

Targets of the Hampton-Alexander and Parker Reports

The Board is committed to ensuring that it has the right

balance of skills, experience and diversity. At the beginning of

2020, 33% of the Board were female and three were directors

of colour. During 2020, however, the female board target

i recommended by the Hampton-Alexander.Report was not

raintained due to fluctuations in the size and composition

of the Board as tenures expired. Following Dr Ramatlapeng's

retirement in May 2020, the Board reduced in size and female

l members represented 27%. At the date of this report, three
(30%) of the 10 directors are female and two (20%) are people

of colour. Five different nationalities are represented, bringing

experience from all of Anglo American's major markets. In

March 2021, following the appointment of Elisabeth Brinton,

Anglo American will be compliant with the Hompton-Alexander

board target, with 36% of the Board being female, increasing to

42% by June 2021 with the appointment of Hilary Maxson.

Professional experience Percentoge of Board members

— o0%

100%

] 0%

Mining

Enginee'rAing .

Lorge project monogement

Construction in extractive
industries

Finance

Marketing (downstreom)
or commodity trading

Sofety, heolth, environment

Digital technology

Externcl gquoted
boardroom experience

Previous chief executive

Regional experience™

L ———— e ——— 3~ U— r—. r— TP . —_ - S . B e b s e s ¢ Ao e s e,

North Americo 90%
South America 60%
China 60%
Australio 50%
Southern Africa 40%
Indic B 20%

9 In the regions in which the Group operotes or hos mojor markets in.

e em e ——————

Board nationalities

1
) é’ & B Australian
V/" A South African
2 B American !
1 G I3 British
i Americon/
British
& ) O . Brazilian/
2 .

Gender diversity

W Male
0 Female

w Australion

and effectively. As evidenced in the table on page 108, in 2020 alll
directors attended 100% of the Board and committee meetings they
were eligible to do so.

Executive directors are required to seek approval from the

Board, following consideration by the Nomination Committee,
before accepting an external directorship. The Board would not
approve executive directors holding more than one non-executive
directorship in a FTSE 100 company (or other equivalent publicly
quoted company), nor the chairmanship of any such company.
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Board operations

Board information and support Highlights

All directors have full and timely access to the information required - Following their appointments as independent non-executive
to discharge their responsibilities fully and effectively. They have directors in November 2019 and January 2020 respectively,
access to the advice and services of the Group general counsel and Hixonia Nyasulu and Nonkululeko Nyembezi undertook tailored
company secretary, other members of the Group's management and comprehensive onboarding programmes.

and employees, and external advisers. Directors may take
independent professional advice in the furtherance of their duties,
at the Company's expense.

- Despite global travel restrictions as a result of Covid-19,
Ms Nyembezi's induction has been extensive and almost
entirely conducted using videoconferencing. She has attended

Where a director is unable to attend o Board or committee meeting, over 20 meetings with management on a variety of topics
he or she is provided with all relevant papers and information related to her Board, Audit Committee and Sustainability
relating to that meeting and encouraged to discuss issues arising Committee appointments.

with the respective chairs and other Board and committee
members. In 2020, all directors attended 100% of the meetings they
were eligible to attend, as evidenced in the table below.

- In early March 2020, the chairman, chairman of the Sustainability
Committee and two further non-executive directors visited the
Quellaveco project in Peru and Copper operations in Chile.

All non-executive directors are provided with access to papers for

each of the Board's committees, including those who do not serve

as members of those committees. Non-executive directors regularly
attend meetings of the Board's committees they do not serve on, at

- In September 2020, Board members participated in a 'virtual site
visit’, which provided them with a detailed overview of the Group's
newly acquired Crop Nutrients business.

the invitation of the respective committee chair. - In September and November 2020, the Board attended

in-depth sessions on resource development plans for the Group's
Board induction and development key assets.
Following appointment and as required, directors receive training - In October 2020, Nonkululeko Nyembeszi joined an Anglo American
appropriate to their level of experience and knowledge. This Platinum board site visit to Platinum Group Metals’ processing
includes the provision of a comprehensive, tailored induction operations in South Africa.
programme and individual briefings with GMC memibers and
théir teams to provide newly appointed directors with information - In December 2020, the chairman and senior independent director
about the Group's business, culture and values, and other relevant attended a site visit to the Woodsmith project in the UK.
information to assist them in effectively performing their duties. In More information on non-executive directors' site visits to Group

addition to scheduled Board operational site visits, non-executive operations can be found in the Board activity section on page 110.
directors are expected to spend time at the Group's operations to

meet management and members of the workforce.

Board and committee meetings 2020 - frequency and attendance of members

The table below shows the attendance of directors at meetings of the Board and committees during the year. Attendance is expressed as
the number of meetings attended out of the number eligible to attend. As demonstrated below, all directors attended 100% of the meetings
they were eligible to do so. Physical Board and committee meetings were held in February 2020; all other meetings were held using vcrtuol
technology due to travel restrictions as a result of the Covid-19 pandemic.

Independent Board® Boord Strategy Sustainability Nomination’® Audit Remuneration®
Stuart Chambers n/a 9/9 7l 4/4 3/3 - -
“Mark Cutifani No 9/9 N 4/4 - - -
Stephen Pearce No 9/9 11 - - - -
+Tony O'Neill No 9/9 1N 4/4 - - -
lan Ashby Yes 9/9 11 4/4 3/3 - 4/4
Marcelo Bastos Yes 9/9 7 4/4 - - -
Byron Grote Yes .9/9 11 - 3/3 4/4 4/4
Hixonia Nyasulu Yes 9/9 A - 3/3 - -
Nonkululeko Nyembezi®  VYes 9/9 N 3/3 - 4/4 -
. Mphu Ramatlapeng®? Yes 4/4 - 1/1 - - -
Jim Rutherford® Yes 9/9 N 4/4 - 4/4 4/4
Anne Stevens Yes /9 N - 3/3 474 474

W Appointed os 0 member of the Sustainability Committee on 6 May 2020.

2 Stepped down from the Board on 5 Moy 2020.

B Stepped down from the Board on 31 December 2020.

“ The number of Board meetings included six scheduled meetings, ond three speciol-purpose meetings to consider the ccquisition of Sirius Minerals Plc and the Group's strotegic

response to the Covid-19 pandemic.

All the independent non-executive directurs alternded Nomination Comrmittce mectings held in August ond Decembor at tho invitotion of tho chairman, ot which the topic of diccuesion

was executive monagement succession plonning. Atiendonce is noi reflected in the table obove.

“  The number of Remuneration Commitiee meetings included three scheduled meetings, ond one speciol-purpose meeting to consider the impact of the Covid-19 pondemic on
executive remuneration.

1)
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Board, Committee and individual director effectiveness
in 2020

Each year, the Board undertakes a rigorous review of its own
effectiveness and performance and that of its committees and
individual directors. At least every three years, the review is
externally facilitated. The last externally facilitated effectiveness
review of the Board was undertaken in 2018, the results of which
were reported in the 2018 Integrated Annual Report.

In 2019, the Board conducted an internal evaluation and identified
five effectiveness priority areas for 2020, which were reported onin
the 2019 Integrated Annual Report. An action plan to address these
areas was developed in 2020 and progress measured throughout
the year, as illustrated in the table below.

The Board succeeded in implementing the action plan in full in
2020, with the exception that, due to travel restrictions as a result
of the Covid-19 pandemic, limited opportunities were available for
in-person engagement with future leaders in the Group's talent
pipeline and this area will be prioritised during 2021.

Again in 2020, the directors completed online, questionnaire-based
internal effectiveness reviews. To allow the Board and its committees
to judge progress over the past two years, the review explored
similar areas to the 2019 internal evaluation. The 2020 review
reaffirmed that the Board believes that it continues to be highly

effective, collegiate and well-functioning. Importantly, the review
found that the Board continues to be clearer and more aligned
on strategy at the end of 2020 than at the beginning of the year
and that the greater emphasis on strategic discussions was highly
valuable and effective.

The review of the chairman’s performance was led by the senior
independent director. The chairman was not present during the
discussions with both executive and non-executive directors as

it related to him. All directors commended the chairmon on his
continued strong leadership of the Board, noting that he fosters a
supportive culture that facilitates the contribution of each director.
In addition, the chairman received o report evaluating the individual
directors’ performance. To complement the internal review process,
the chairman held one-to-one meetings with each of the directors.

The Board's effectiveness review in 2021 will be externally facilitated,
the results of which will be reported on in the 2021 integrated
Annual Report.

Committee effectiveness

The committee evaluations looked at ways in which they could
improve their overall effectiveness, their performance and areas
they needed to address in 2021. All committees were believed to be
performing well and were appropriately constituted.

Following the 2019 evaluation, the Board identified the effectiveness priority areas below for 2020:

Topic Areas identified for action Actions taken in 2020

Strategy Continue to devote even more of the Board's time to A dedicated strategic session held at every Board meeting throughout
focus on strategic issues throughout the year. Fewer the year, in addition to the annual Board Strategy meeting held over
routine matters for discussion at Board meetings. two days. Board agendas were recalibrated, allowing more time for

discussion, and fewer presentation slides presented at meetings.

Long term Greater focus on climate change issues, our carbon Climate change issues were considered by the Sustainability

trends and footprint, and the circular economy. Committee and at the Board Strategy meeting, including the long term

disruptions impacts of Covid-19 on the Group's strategy.

Technology More time should be dedicated to the Group's Greater time allocated to technology and innovation topics during

and innovation opproach to technology and innovation.

Board meetings. Additional in-depth briefing sessions were scheduled
on resource development plans for the Group's key assets, and the
technology roadmap underpinning their pathways to volue.

People More frequent discussion on senior management
succession, and increase visibility and oversight of
the management and development of talent in the
organisation. Increase the Board's exposure to future

leaders in the Group's talent pipeline.

A dedicoted Board succession/talent agenda was created, setting out
succession priorities. The Board considered executive succession plans,
and the Nomination Committee reviewed succession plans for the GMC.
The Board considered talent strategy and explored opportunities for
greater engagement with future leaders in the Group's talent pipeline.

Board
deliberations

Continue to reduce the length of Board papers and

allow more time for discussion rather than presentation.

The conciseness of Board materials continued to be enhanced through
rigorous governance Processes.

Building on the priority areas identified and the actions taken during 2020, and taking account of the results of the 2020 review, the Board

has identified the following effectiveness priorities for 2021:

Topic Areas identified for oction .
Strategy After significant progress made over the last two yeors on increasing the Board's time focusing on strategic issues, direct
the Board's time towards the oversight of execution and making strategic choices rather than further significant strategic
re-invention.
Long term The Board should direct its climate change focus to the workstreams which underpin our carbon neutrality targets and devote
trends more time to circular economy trends and the consequences for the Group's strategy.
Technology Following the in-depth briefing sessions on resource development plans for the Group's key assets, and the technology roadmap

' and innovation
Group's global footprint.

underpinning their pathways to value, direct the Board's focus to the plans for the deployment of these technologies across the

People Maintain the Board's enhanced visibility and oversight in the areas of safety, talent and senior management succession, with a
sustoined focus on the elimination of fatalities. Re-invigorate the exposure of the Board to future leaders in the Group's talent
¢ . pipeline, once physical meetings resume.
Director Build on the success of the in-depth briefing sessions scheduled in 2020 to further the ongoing development of Board directors.

development

An action plan is being developed to address these areas in 2021 and will be reported on in the 2021 Integrated Annual Report.
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Governance

Board activity

The Board is responsible for the overall conduct of the
Group's business, its strategic direction and its culture,
ensuring these are aligned to our Purpose and Values. The
chairman is responsible for setting the agenda. The rolling
agenda of matters discussed by the Board is described and
explained on the page opposite. The Board is scheduled to
meet at least six times a year but meets more often when
circumstances warrant this. In addition, the Board dedicates
a full meeting to the discussion of the Group's strategy,
addressing short, medium and long term issues. Annually,
each of the Group's business unit heads presents to the
Board in some depth on key aspects of their business. In
2020, the Board met on nine occasions.

In between meetings, the Board receives regular updates from the
chief executive on operational and business performance. In 2020,
the Board received frequent updaotes from the chief executive

on the Group's response to Covid-19 and the strategies in place
to minimise the impact of the pandemic on the Group's people
and business.

The agenda of matters discussed by the Board in 2020 is described
and explained on the facing page.

Board and non-executive directors’ visits to Group
operations in 2020

Undertaking regutar site visits allows the directors to gain a better
understanding of the Group's operations and culture, and affords
Board members the opportunity to meet and engage with a diverse
cross-section of employees.

During 2020, as a result of Covid-19-related restrictions on
movement, limited opportunities were available for physical Board
visits to Group operations. We anticipate that in-person Board site
visits will resume when travel restrictions are eased, ensuring that
the safety and well-being of our Board and employees are clways
prioritised. The non-executive directors’ visits to Group operations
that did go ahead during 2020 are described below.

- Prior to Covid-19 travel restrictions being introduced, in early
March 2020, the chairman, chairman of the Sustainability
Committee and non-executive directors Marcelo Bastos and
Anne Stevens spent four days at the Group's operations in Peru
and Chile, accompanied by the CEO of Base Metals, Ruben
Fernandes. They visited the Quellaveco copper project, the
Algarrobal olive plantation social project and the Hogar Belen
orphanage in Peru, spending time with the Quellaveco leadership
team. They visited the Collahuasi mine, Las Tértolas plant and
El Soldado copper mine in Chile.

- In October 2020, Nonkululeko Nyembezi, who resides in South
Africa, joined newly appointed Anglo American Platinum
non-executive directors on a visit to Platinum Group Metals'
processing operations in South Africa. The directors visited the
Waterval Smelter, the Anglo Converter Piont and the Precious
Metals Refinery.

- In Decernber 2020, the chairman and senior independent director
visited the Group's newly acquired Woodsmith project in the UK.

For the site visits described above, all required safety protocols were
observed and adhered to. Where relevant, additional Covid-19
safety protocols and social distancing measures were in place.
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K Stuart Chombers (second from right), lon Ashby (left bockground), Anne Stevens
{front middle) with CEO Anglo American Peru, Tom McCulley (middie background) ot
o visit to the Algarrobal olive plontotion social project in Peru in eorly March 2020.

Virtual site visit: Crop Nutrients business

The Board usually meets at least once a year ot one of the Group's
operations. As a result of the global pandemic, in 2020 the Board's
site visit was organised as a ‘virtuat site visit' to the Crop Nutrients
Woodsmith project. The Group acquired the Woodsmith project,

a deep mine and associated transport, processing and shipping
infrastructure development under construction in north east
England, in March 2020.

The virtual site visit incorporated digital pre-reading materials, a
newly filmed site visit video, links to videos, including an online visitor
safety induction, and detailed presentations from the Crop Nutrients
leadership team using videoconferencing. The site visit video took
Board members on a tour of the facilities, allowed directors to meet
some of the team, and gave insights into the wider community
issues and work of the business.

The comprehensive overview afforded the Board a better
understanding of the Crop Nutrients business, the Woodsmith
project, its people, local communities, sustainability performance
and its high grade polyhalite resource.

“A virtual site visit can never replace meeting our
leaders and employees in person at Group operations,
but in these unprecedented times, the Board had a
great opportunity to discover more about our Crop
Nutrients business and its people, and to engage with
its leadership team.”

Marcelo Bastos
Independent Non-executive Director

[IMAGE
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A In Morch 2020, Morcelo Bastos stands at the ploce where the final stockpile dome
will be constructed ot the Quelloveco copper project.



Topic and link to pillors of volue

Activities

Qutcomes/decisions

Safety and health

Fatal incidents, Totol Recordable
, Case Frequency Rote, heolth and
medical incidents

Further reading
Pages 44-49

©

Safety is the most critical area of focus for the Board. The causes of fatal
incidents and those causing injury were examined in detail by the Sustainability
Committee and the findings discussed by the Boord.

Management performance in reducing such incidents, through the Group’s
Elimination of Fatalities programme, was monitored.

The Board discussed actions and initiatives to enhance the sofety and risk
management of the Group's tailings and water-retaining dams. The strategies
in place to minimise the impoct of Covid-19 on the workforce and operations
were considered. The Sustainability Committee considered the Group's WeCare
strategic heolth response, designed to protect the health and well-being of the
workforce and host communities. The Board continued to monitor the operational
and technical innovation initiatives that have the potential to positively impact
the Group's safety performance.

Endorsed the Group's Covid-19 response and
WeCare support programime.

Board and GMC members collectively agreed
to donate 30% of theit fees or salaries for three
months to Covid-19-related charities.

Environment

Environmental incidents, energy
ond climate change, water
availability and rehabilitotion

Further reading
Pages 30-38

&)

The Board reviewed material environmental incidents ond steps taken by
management to reduce energy and notural resource consumption. The Board
also reviewed the development and use of new technologies that aim to reduce
the impoct of the Group's operations on the environment. Climate-related
activities underway across the Group and energy-efficiency targets were
considered during the year by the Board and the Sustainability Committee.

Approved o 10-year charter contract for low
emission capesize+ vessels to join our global
shipping operations.

The Sustainability Committee approved revised
Sustainable Mining Plan targets.

Socio-political

Social incidents and performance,
government, media, investor and
stokeholder relations

Further reading

The Board receives updates on key geo-politicol developments in the Group's

operating jurisdictions, significant social incidents, and a briefing from the Group
head of investor relations, at each meeting. The chief executive and business unit
leaders updated the Board on engagement with the governments of the Group's
host countries and on local community dialogue. The Boord was updated by the
executive directors on feedback foliowing the Group's Sustainability Performance

P - . " N . 5
ages 3-15 update in October 2020: investors, analysts, ratings agencies, NGOs, faith groups
ond media were all represented. Feedback from external stakeholders such as
. @ customers, suppliers, global influencers and governments on their expectations of
' . the Group were discussed.
pe°p|e People are ¢ pillor of the Group's strategy and the Board is focused on creating Provided input into the topics of discussion for the

Inclusion ond diversity, talent
ond performance management,
employee engagement

Further reading

an inclusive and diverse culture. Succession plans for executive management
were reviewed, and the Board discussed the Group's talent management and
leadership development strategy and diversity. The Board received feedback
on discussions and outcomes of two Global Workforce Advisory Panel meetings
chaired by the senior independent director. The Board was updated on Group

Globol Workforce Advisory Panel.

Pages 43-49 o wide plans to address the results of the global employee engagement survey,
. which was undertaken in 2019, aligned to our Purpose and Values.
Operotions The Boord received detailed updates on the operational performance, strategy, Approved Kumba lron Ore's Kapstevel

. Operational performance by each
business unit and progress of key
projects

Further reading

Pages 66-94 6@@@0 -

safety ond sustainability performance, people, technological innovation and key
risks of its business units. Updates on progress of the Group's Quellaveco, Venetia
Underground, and Woodsmith projects were received. The Board held dedicated
meetings to consider the impact of the Covid-19 pandemic on its operations. A
detailed overview of the Crop Nutrients business was considered by the Board.

South project at its Kolomela mine in South
Africa, maintaining production levels until
2032 and making a positive contribution to
surrounding communities.

Approved material supply contracts throughout
the year.

Financial

Key financial measures, liquidity
and balance sheet strength, cost
improvements, dividend

Further reading
Pages 50-65

®

The Board monitored and discussed progress against the annual budget and
five-year plon. Liquidity strategy and baolance sheet strength were reviewed.
Scenario analysis to test the resilience of the balance sheet following the
Covid-19 outbreak was discussed. A revised tax strategy and control framework
was considered by the Board and Audit Committee. The Board considered the
Group's dividend policy (particularly in the context of Covid-19), and completion of
the $1 billion share buyback programme, approved by the Board in 2019

Provided a mondate to enable the issuance of
$3.0 billion of bonds in 2020.

Approved a revised Group tax strategy.

Recommended the 2019 final dividend {opproved
at the 2020 AGM) ond approved the 2020
interim dividend.

Approved the 2021 budget.

Economic outlook and

commodity price
Macro-economic environment and
commodity price cutlook

Further reading
Pages 60-61

The Board received briefings from internal teams on trends in relevant areas and
likely scenarios for global economic growth. The impact of Covid-19 on the supply
and demond for commodities was discussed. The Board received regular updates
on commodity markets from Marketing leadership.

Strategy

Portfolio outlook, progress on
. critical tasks and long term

strategic pathways

The Board considered strategic issues ot every meeting in 2020, and, in addition,
held a two-doy dedicated strategy meeting. Perspectives on the likely pathways
through the Covid-19 crisis were discussed, and the long term impact of Covid-19
on ESG trends. The Board discussed progress towards the ongoing transformation

- strategy in relation to Portfolio, Innovation and People within the context of

Further reading
Pages 8-48

! 9000600

long term strategic levers, including: key competitive trends and disruptors;
megatrends; technology, innovation and digital capability; climate change and
decarbonisation; the circular economy, and explorotion activities. The Boord
received briefings on the resource development plans for the Group's key assets.

Approved the acquisition of Sirius Minerals Plc
{now our Crop Nutrients business).

Supported plans to work towards an exit of the
Group's South African Thermal Coal operations.

_Board governance

, Reports from committees,
legislative and regulotory
. compliance, succession plonning

Further reading
Pages 114-147

@0

Each of the committee chairs reported on their respective meetings. Reports were
received on the Group's compliance with relevant legislation and regulation and
any actions needed to respond to recent developments. External odvisers briefed
the Board on regulatory ond statutory obligations in respect of the acquisition

of Sirius Minerals Plc, The Board received updates on material litigation across
the Group. The Audit Committee chairman provided an update on material
whistleblowing reports. An internal review of the performance of the Board and
that of its committees was undertaken to ensure their continued effectiveness.
The Board and Nomination Committee reviewed the Board's composition,
diversity and succession plans for non-executive and executive directors.

Agreed Board effectiveness priorities for 2020.

Approved the appointment of Natascha Viljoen as
a member of the GMC, and Nonkululeko Nyembezi
as a member of the Sustainability Committee.

Approved Anglo American's Modern Slavery
Act statement.
Endorsed a revised Code of Conduct.

Approved the appointments of Elisabeth Brinton
and Hilary Maxson as non-executive directors with
effect from March and June 2021, respectively.
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Governance

Stakeholder engagement

The Board is committed to ensuring collaboration and
partnering with a broad range of stakeholders, both directly
ond indirectly through reports from senior management.
Stakeholder considerations form part of discussions at Board
meetings and the decisions we make take into account
potential impacts on our stakeholders, as described in the
Section 172 statement on page 18 of the Strategic Report.
How the Board interacts directly with some of its key
stakeholders is illustrated below. For further information on
reflecting stakeholder views in the Board's decision-making,
please see pages 12-13.

Global Workforce Advisory Panel

Anglo American's Global Workforce Advisory Panel (the Panel)

was established in 2019, following changes to the UK Corporate |
Governance Code that recommended company boards establish
a way to hear directly from employees. The intention is to give
employees more of a 'voice' in the boardroom so their views can
be better understood and considered when decisions are being
made about the future of the business. The Panel affords greater
opportunities for the Board to understand how the Group's culture,
Purpose and Values are embedded into the organisation.

Composition of the Panel

The Panel is made up of 12 employee representatives, drawn from
each country where the Group has a significant presence, and is
chaired by our Board's senior independent director, Byron Grote.
Panel members are nominated using agreed criteria set out in

its terms of reference and selected to ensure representatives, -
throughout the organisation, are appropriately balanced across the
areas of gender, ethnicity, age and seniority. New Panel members
undertake a training and development programme to ensure a
clear understanding of their role and to support them in being
effective employee representatives. The Panel is supported by the
Group's company secretarial and employee engagement teams.

The Panel in 2020

Panel members meet at least twice a year with Byron Grote, who
feeds key themes back to the Board. In 2020, the Panel managed to
overcome Covid-19 challenges to meet virtually on two occasions, in
March and October.

The Panel was due to meet in person, in Johannesburg, in March
2020. The meeting was swiftly reconfigured and the Panel met
virtually over two sessions, to accommodate members in different
global time zones.

Topics on the agenda included the findings of the Group's

2019 global employee engagement survey, ‘Have Your Say’,
Anglo American’s Values refresh and the launch of De Beers' new
Purpose and Ambition.

At the second meeting of the year, which took place in October, the
topic of conversation was the global Covid-19 pandemic and how
Group colleagues were experiencing Anglo American's response
toit.

The Panel is scheduled to meet twice in 2021.
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« Ntokozo Khanyile

{
B
'
Ntokozo is SHE manager at
‘ Kumba Iron Ore’s Kolomela mine,

and has been ¢ Panel member
[I MAG E since its inception.

REMOVED]

"Covid-19 did have an impact on how we worked as a Panel -
serious or emotional topics aren't so easy to discuss in a virtual
call. But virtual is now the new normal and | do feel we were
able to represent our colleagues well, despite the challenges.

“A year into our roles as Panel members, | think we are all very
clear about our mandate to act as the voice of employees in
the boardroom. And we were all able to feed back the same
sentiments in relation to the way the Group's leadership team
demonstrated our Value of Care and Respect throughout the
pandemic. They acted swiftly, were proactive in their decision-
making, and turned things round in very short timescales.”

e e s A e ———  A— —r— s e e s e et e
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« Byron Grote

Byron is the Board's senior
independent director ond in 2019

[| MAGE _ gho; 'dtehig’;;o;:f by the Boord to
REMOVED]
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‘As a Panel, we adapted well to the virtual meeting format ond

has been experienced across the business.

‘| shared the key messages from our October meeting with my
fellow Board members during our most recent meeting. The
response from them was positive, with favourable comments
received about the richness of the feedback provided.

“ look forward to continuing our Panel engagements in 2021,
with the hope of convening in person, once it is safe to do so.”

Global employee engagement survey

The Board was updated on the Groupwide action plans that had
been developed by management to address the results of the
global employee engagement survey, 'Have Your Say’, which was
undertaken in 2019

@ For more information on our People and workforce culture:
See poges 43-49

the sessions gave me great insight into how each agenda topic




Investor engagement

The Group always has an active engagement programme with its
koy financial audiences, including investors and sell-side analysts,
as well as potential shareholders. Maintaining an open dialogue
with invostors wagc arguably more impertant than owor through the
uncertainty of 2020, particularly during the first half of the year, as
financial markets sought to gain a deep understanding of the ways
in which the Group was responding to the Covid-19 pandemic.

Tho Croup's investor rolations department received a cignificant
increase in the usual volume of engagement requests, particularly
during March through June, which the Group was pleased to
accommodate as part of its ongoing commitment to transparency.
A Covid-19 response page was also set up on the Group's website
to keep all stakeholders appraised of the latest developments.

All investor engagements were conducted through virtual platforms
from mid-March, allowing the Group to continue with its regular
cscheduled programme of roadshow meetings and procontationt,
including at the time of the interim and final results, as well as
attendance at investor conferences. Owing to the lack of travel in
response to the pandemic, the investor relations department and
the management team were able to attend a higher than usual
number of conferences, as well as host ad hoc investor meetings,
during 2020. Any significant concerns raised by a shareholder

in relation to the Company and its affairs are communicated to
the Board.

The Board receives a briefing ot each meeting from the Group
head of invostor relations and analysts' roparte are circulatod to

the directors. Feedback from meetings held between executive
management, or the investor relations department, and institutional
shareholders, is also communicated to the Board. In response to the
pandcmic, this was supplemented by additional frequent updatos
on the reaction of the financial markets to unfolding events during
March August. To supplement this feedback, tho chairman also
hosted a series of meetings with some of the Company’s largest
shareholders to listen to investor feedback first hand.

Annual General Meeting

Due to the lockdown measures imposed by the UK government in
response to the Covid 19 pandemic, the Company wags unablo to
host the AGM in its usual format in 2020. The Board values the AGM
as an opportunity for its retail shareholders to raise questions and
comments to the Board and instead shareholders were invited to
submit their questions in advance of the meeting. All questions and
the Company's responses were promptly published on the Group's
welbsite. The lack of time constraint allowed for a much greater
number of questions to be addressed than is usually possible.

Voting levels at the 2020 AGM were approximately 70%, with
gencerally less than 1% being wotes withheld. All resolutions submittod
to the meeting in 2020 were passed with at least 90% of votes in
favour, apart from the authority to disapply pre-emption rights
(7987%). The votes cast against the resolution to disapply pre-
cmption rights were received predominantly from our South African
investors. The Company has consulted with its South African
shareholders, recognising that the authority sought is accepted
market practice in South Africo, and the Company will be seeking
an authority at the 2021 AGM to disapply pre-emption rights up to
2.5% of the issued share capital.

Investor engagement in 2020

January €
Closed period
Investor presentation:
it fol Sinus wimerals Pic
Q4 2019 Production Report

Investor Mining & Tailings
Safety Summit

March ‘
Investor roadshows: London,
Edinburgh and South Africa

Conferences: Citi Global Notural
Resources (London) and Exane
Basic Materials {London)

May 4
Investor roadshows:
London and Edinburgh

Conferences:
Bank of America
Metals and Mining

July 4
Closed period
Q2 2020 Production Report
2020 interim results
Investor roadshows: London

September 4
Investor roadshows:
I nndon Fdinburgh. Narth America
South Africa and Europe

Conferences: Credit Suisse Steel
ond Mining, Bernstein Pan
European Strategic Decisions

Morgan Stanley
Sales Desk Briefing

tovembeor €
Investor roadshows: North Americo

Chairman investor meetings

Climate Action 100+ investor
meeting: Net Zero Frarmework

and other motters

Conferences: UBS European,
Goldman Sachs London Natural
Resources, RBC Global Mining and
Materials, Goldman Sachs Global
Metals ond Mining

14 Febiuury

2019 preliminory results
Conferences: BMO Global Metals
& Mining (Florida)

Investor roadshows: London and
North America

P aprit

Climote Action 100+ investor
meeting

Q12020 Production Report

P June

Conferences:
J.P. Morgan European Materials,
Exane European CEO

> August

Investor roadshows:
Lomdom, Edinkburgh, Horth Arcrica,
South Africa and Europe

} October

Conlerances.
Citi Global Resources
Q3 2020 Production Report

2020 Sustainability Performance
ond ESG update

} December

Conferences: Société Générale
202U investor updaote
Choirman investor meetings

Climote Action 100+ investor
meeting: Net Zero Framework
and other motters

Morgan Stanley
Sales Desk Briefing
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Governance

Sustainability Committee report

"Sustainability is integral to Anglo American'’s
strategy. The Committee is instrumental in

[IMAGE
REMOVED]

Committee members

lan Ashby — Chairman Tony O'Neill

Mphu Ramatlapeng
(resigned 5 May 2020)
Jim Rutherford

{resigned 31 December 2020)

Marcelo Bastos
Stuart Chambers
Mark Cutifani

Nonkululeko Nyembezi
(appointed 6 May 2020)

@ For further detail on biographies and Board experience:
See poges 100-103

Business unit heads, Group directors of corporate relations, people
and organisation, the Group general counsel and company secretary,
and the Group heads of safety and sustainability also participate in
meetings of the Committee.

Role and responsibilities

The Committee oversees, on behalf of the Board, material
management policies, processes, and strategies designed to
manage safety, health, environment and socio-political risks,
to achieve compliance with sustainable development
responsibilities and commitments and strive to be a global
leader in sustainable mining.

The Committee is responsible for reviewing the causes of any fatal
or significant sustainability incidents and ensuring learnings are
shared across the Group.

The Committee’s terms of reference are available to view online,

For more information, visit:
www.angloamericon.com/obout-us/governance

Committee discussions in 2020

The Committee met four times in 2020. Three of the four meetings
were held using videoconferencing, due to travel restrictions as a
result of the Covid-19 pandemic. At each meeting, the Committee
reviews detailed reports covering the Group's performance across
a range of sustainability areas, including: safety; health and
wellness; socio-political trends; human rights; climate change; and
environmental and social performance.

Significant social, safety, health and environmental incidents are
reviewed at each meeting, as are the results from operational risk
reviews and operational risk assurance.

The Committee seeks to address the fundamental root causes of all
fatal incidents occurring across Anglo American.

N4 Anglo American plc Integroted Annuol Report 2020

overseeing how the Group manages its most

material sustainability issues.”

In 2020, two members of the workforce lost their lives at the Group's
managed operations. Preliminary observations from each of these
fatal incidents were reported to the next Committee meeting
following their occurrence, noting the factors surrounding the
incidents, mitigation steps being taken and the process for formal
investigation. Following completion of independent investigations,
findings are presented to the Committee.

In addition to the Committee’s standing agenda items, the following
matters were discussed during 2020:

- Progress of the Group's Elimination of Fatalities programme,
designed to achieve a zero fatality business

- Delivery of the Group's Sustainable Mining Plan and approval of
revised 2020 commitments, in response to the Covid-19 pandemic

- Emergency response and preparedness

- The Group's crisis management preparedness framework

- The Group's pandemic plan

- Anglo American's global lives and livelihoods support programme

(WeCare), and the status of the wellness, living with dignity and
community responses

- Impact of Covid-19 on inequality
- Sustainability performance at the Quellaveco project

- 2019 Social Way assessment results and lounch of the Social Way
30

- Shaft integrity risk management

- Tailings dam storage

- Safety, Health and Environment Policy review

- Climate change

~ Cultural heritage and community risk management
- Operational risk management maturity

- Coal workers' pneumoconiosis and coal dust exposure across
the Group

- Socio-economic development and Collaborative Regional
Development

- Sustainability rating trends and developments
- Permitting strategy

~ Mine closure liabilities

- Mineral residue facility liabilities

- Rehabilitation strategy

- The Committee’s internal effectiveness review
- Review of the Committee's terms of reference.

- —— — r——

I In early March 2020, the chairman, Committee chairman and
non-executive members of the Committee visited the Group's
Quellaveco project in Peru and Copper operations in Chile.

L@ For mors information on non-oxecutive directors’ visits to Croup eparotions:

See page 110 i




Nomination Committee report

"The Committee plays a vital role in ensuring we
have an appropriate mix of skills, experience,

[IMAGE
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diversity and perspectives around the boardroom
table in order that we continue to adhere to the

high standards of corporate governance that our

Committee members

Stuart Chambers — Chairman Anne Stevens
lan Ashby
Byron Grote

Marcelo Bastos {appointed
23 February 2027)

Hixonia Nyasulu

@ For further detail on biographies and Board experience:
See pages 100-103

The chief executive, the Group director of people and organisation,
ond the Group generol counsel and compaony secretary also ottend
meetings of the Committee.

Role and responsibilities

The role of the Nomination Committee is to assist the Board in
regularly reviewing its composition and those of its committees,
to lead the process for Board appointments, and ensure effective
succession planning for the Board and senior management.

The Committee’s terms of referonce are available to wievw online.

For more information, visit:
www.anglocmerican.com/obout-us/gavernance

Committee discussions and focus areas in 2020

The Committee met three times in 2020. Two of the three meetings
were held using videoconferencing, due to travel restrictions as

a result of the Covid-19 pandemic. Discussions at the meetings
covarod the responsibilities outlined above, with particular focus on
non-executive and executive succession planning.

The following matters were considered during 2020:

- The composition, structure and size of the Board and its
committees, and the leadership needs of the organisation

- Updating the Board's skills, experience and diversity matrix

- Succession planning for the chairs of the Audit ond Remuncration
committees

- Approving the appointment of Spencer Stuart as external search
consultant to facilitate non-executive appointments

— Formalising the search processes for non-executive appointments
and making recommendations to the Board on the appointments
of Elisabeth Brinton and Hilary Maxson

- The time commitment expected from each of the non-executive
directors to meet the expectations of their role

stakeholders rightly expect.”

- Recommending that the Board support the election or
re-election of each of the directors standing at the AGM in 2020.
The length of tenure of the non-executive directors was taken into
account when considering supporting their re-election

- Succession planning for the Group chief executive, finance
director and technical director

- Group Management Commitiee and senior leadership succession

Committee membership changes for recommending to the Board,
following the appointments of new non-executive directors

— The Cormmitteg's inlermul glfectiveness review.

Process used in relation to Board appointments

As part of the Board's ongoing refreshment programme, during
2020, the Nomination Committee led search processes to recruit
two new non-executive directors, to ensure that the capabilitiés
and attributes lost as a result of retirements during the year
were replaced, to reflect the Board's updated skills, experience
and diversity matrix, and to ensure continued gender and
ethnic diversity.

Spencer Stuart was retained by the Committee to assist with

the search process in each case. Spencer Stuart has previously
winrked far the Group in recruiting for nan-evecutive anad sanior
appointments and accordingly has a good understanding of the
Board's requirements, given the markets in which the most suitable
candidates were likely to be found. They are also accredited under
the UK Government's Enhanced Code of Conduct for Exccutive
Search Firms.

Prior to each search commencing, the Nomination Committee
agreed the skills and experience they considered necessary for

ths role and provided this to Spencer Stuart. Longliste of potential
candidates were then identified by Spencer Stuart and discussed
with the Committee members to agree shortlists to be intervicwed.
In each case, the initial list of potential prospects included ethnically
and gender-diverse candidates. Shortlisted candidates were
interviewed by members of the Committee and, where practical,
other directors.

f The tesults of the intermally conduciled Board and committee
effectiveness reviews in 2020 are on page 109,

Information on the Group's policy on diversity and inclusion, -
and details of the gender balance of Anglo American’s -
senior management and their direct reports (defined as our
Group Management Committee and those reporting to the
committee), can be found in the People section on page 48.
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Governance

Audit Committee report

"The Committee is focused on ensuring the
integrity of the Company’s financial statements
and the robustness of the Group's systems of

[IMAGE
REMOVED]

Committee members

Byron Grote® - Chairman * The chairman of the Committee

. is deemed to have recent and
Nonkululeko Nyembezi relevant financial experience
Jim Rutherford in accordance with the UK

C te Governance Code.
{resigned 31 December 2020) orpora ver

Anne Stevens

The Committee as a whole has competence relevant to the sector

@ For further detail on biogrophies and Board experience:
See pages 100-103

The chairman, the chief executive, the finance director, the Group
financial controller, Group head of finance and reporting, Group financial
reporting manager, the Group head of risk management and business
assurance and the Group general counsel and company secretary also
participate in meetings of the Committee.

Role and responsibilities

Monitoring the integrity of the annual and interim financial
statements

Making recommendations to the Board concerning the adoption
of the annual and interim financial statements

Overseeing the Group’'s relations with the external auditor

Reviewing the independence, effectiveness and objectivity of the
external auditor

Reviewing and monitoring the effectiveness of the Group’'s risk
management and internal control mechanisms

Approving the terms of reference of the internal audit function
and assessing its effectiveness

Approving the internol audit plan and reviewing regular reports
from the Group head of risk management and business assurance
on effectiveness of the internal control system

Receiving reports from monogément on the principal risks of the
Group. Details of the principal risks are contained on pages 54-57

Overseeing completion of the viability statement

Reviewing the effectiveness of the Group's Code of Conduct and
the arrangements to counter the risk of bribery and corruption.

The Committee's terms of reference are available to view online.

For more information, visit:
www.angloomerican.com/about-us/governance
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internal control and financial and regulatory risk

management systems.”

Fair, balanced and understandable

A key requirement of our financial statements is for the report to

be fair, balanced, understandable and provide the information
necessary for shareholders to assess the Group's and parent
Company's position and performance, business model and strategy.
The Audit Committee and the Board are satisfied that the 2020
Integrated Annual Report meets this requirement, as appropriate
weight has been given to both positive and negative developments
in the year.

In justifying this statement, the Audit Committee has considered
the robust processes which operate in creating the 2020 Integrated
Annual Report, including:

- Review and approval of management’s assessment of the risk of
misstatement in financial reporting

- Clear guidance and instruction provided to all contributors

- Revisions to reguiatory reporting requirements are provided to
contributors and monitored on an ongoing basis

- Early-warning meetings focused on accounting matters are
conducted between business unit management, Croup functions,
the Group finance team and the external auditor in advance of
the year end reporting process

- A thorough process of review, evaluation and verification of the
inputs from business units is undertaken to ensure the accuracy
and consistency of information presented in the 2020 Integrated
Annual Report

- External advisers provide advice to management and the Audit
Committee on best practice with regards to the creation of the
2020 Integrated Annual Report

- A meeting of the Audit Committee was held in February 2021 to
review and approve the draft 2020 Integrated Annual Report, in
advance of the final approval by the Boord. This review included
the significant accounting matters explained in the notes to the
consolidated financial statements

- The Audit Committoe congsidered the conclusions of tho oxtornal
auditor over the key audit matters that contributed to their audit
opinion, specifically impairments, deferred tax asset recognition
in Brazil, environmental restoration and decommissioning
obligations, one-off transactions and the impact of Covid-19.



the Audit Committee; for example, covering the wider impact of
Covid-19, Quellaveco, mine closure liabilities and sustoinability KP!
assurance. The Committee reviewed the system of internal control
and risk management.

Committee discussions in 2020

The Committee met four times in 2020. Three of the four meetings
were held using videoconferencing, due to travel restrictions as a
result of the Covid-19 pandemic. Throughout the course of 2020,
and consistent with prior years, the Audit Committee paid particular
attention, in the context of the Covid-19 pandemic, to the valuation
of assets, tax matters and the Group's liquidity position. In addition,
there were in-depth discussions on ad hoc topics as requested by

An internal effectiveness review of the Committee was undertaken.

The key topics discussed by the Committee are set out on the
following pages.

Significant accounting issues considered
by the Audit Commiittee in relation to the
Group's financial statements

Response of the Audit Committee

» Covid-19
Reviewing and monitoring the impact of Covid-19.

The Committee reviewed the impact of Covid-19 on each of its significant
accounting judgements and estimates, concluding that the Group's principal
source of estimation uncertainty relates to assumptions used for the assessment
of impairment and impairment reversal of assets where indicators of impairment
or impairment reversal are identified. in addition to the impact on accounting
judgements, the Committee considered the impact of Covid-19 on financial
reporting processes and the control environment and were satisfied this had been
appropriately addressed.

» Impairment and impairment reversals of assets

The value of mining operations is sensitive to a range
of characteristics unique to each asset. Management
is required 1o apply judgement in the estimation of Ore
Reserves, and price and production forecasts which
drive cash flow projections.

The Committee exercises oversight over the impairment review process. The
Committee assessed the identification of impairment and impairment reversal
indicators, the impact of Covid-19 and climate change on commodity price

and exchange rate assumptions, the review of changes in the valuation of cash
generating units (CGU} and associated sensitivity analysis, and the appropriateness
of disclosures made within the 2020 Integrated Annual Report on key sources of
estimation uncertainty. During 2020, the most significant assets considered were
the following:

Barro Alto

Barro Alto (Nickel) was previously impaired by $0.8 billion in 2013. While operational
performance at the mine has been stable, with limited disruption to production as
a result of Covid-19, o review of nickel prices and exchange rate assumptions was
undertaken by management due to lower forecast medium and long term nickel
prices. The Committee considered the outcome of this review, toking into account
the medium and long term outlook for nickel prices, exchange rate assumptions
and valuation scenarios presented by management. It was concluded thot an
impairment of $0.6 billion should be recognised at the December 2020 year end.

De Beers

The annual impairment assessment for goodwill relating to De Beers showed

that the valuation headroom had increased from $1.0 billion to $1.2 billion. While
sufficient headroom remains, the valuation continues to be sensitive to changes in
foreign exchange rates and consumer demand, impacting prices. The Committee
concluded that no impairment at 31 December 2020 should be recorded and
carefully considered and approved the proposed disclosure,

Moranbah-Grosvenor CGU

An impairment assessment of the Moranbah-Grosvenor (Metallurgical Coal)

CGU was undertaken. While sufficient headroom remains in the base valuation
and supports the carrying amount of $2.7 billion, the valuation continues to

be sensitive to macro-economic factors, including metallurgical coal prices

and foreign exchange rates. The Committee concluded that no impairment at

31 December 2020 should be recorded and carefully considered and opproved the
proposed disclosure.

Other

In addition to the assets noted above, the Committee was updated on the
voluation drivers of assets that had previously been impaired and therefore are
considered to have an inherent risk of either further impairment or impairment
reversal. The Committee considered an updated vatuation model for Cerrejon
and was comfortable no impairment or impairment reversal should be recognised.
The Committee was also updated on the valuations of each of the South African
Thermal Coal mines. The Committee concluded that o combined impairment
charge of $0.1 billion should be recognised against Goedehoop, Khwezela,
Butsanani and Isibonelo. Additionally, after careful consideration of the valuation
drivers of Minas-Rio and other previously impaired assets, no impairments or
impairment reversals were recorded for those assets.
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Audit Committee report continued

Significant accounting issues considered
by the Audit Committee in relation to the
Group's financial statements continued

Response of the Audit Committee continued

» Taxation

The Group's tax offairs are governed by complex
domestic tax legislations, international tax treaties
between countries and the interpretation of both by tax
authorities and courts, Given the many uncertainties
that could arise from these factors, judgement is often
required in determining the tax that is due. Advice is
received from independent experts where required.

The Group head of tax provided the Committee with updates throughout the
year on various tax matters, including the impact of Covid-19 on the global tax
environment, the status of tax audits, tax reporting, and the status of uncertain
tax provisions. In addition, the Committee discussed the recoverability of the
Group's deferred tax assets, including its assets in Brazil, the value of which may
be impacted by foreign exchange volatility, commodity prices and forecast
profits. While all these matters are inherently judgemental, no significant issues
arose during 2020.

The Committee also reviewed the tax strategy and tax contro! framework. The

Committee recommended the approval of the tax strategy by the Board and
endorsed the tax control framework.

» Provision for restoration, rehabilitation and
environmental costs

The estimation of environmental restoration and
decommissioning liabilities is inherently uncertain, given
the long time periods over which these expenditures will
be incurred, and the potential for changes in regulatory
frameworks and industry practices over time.

The Committee reviewed the update provided by management on estimates of -
environmental and decommissioning liabilities, which are based on the work of
external consultants and internal experts. The Committee considered the changes
in assumptions, including discount rates, ond other drivers of movements in the
amounts provided on the balance sheet and concluded that the provisions
recorded as at 31 December 2020 oppropriately reflected these updates.

» Special items, remeasurements and one-off
transactions

The Group's criteria for recognising a special item or
remeasurement involves the application of judgement
in determining whether an item, owing to its size or
nature, should be separately disclosed in the income
statement.

The Committee reviewed each of the items classified as special items or
remeasurements in the finoncial stotements, and the related disclosures, to ensure
that the separate disclosure of these items was appropriate. The Committee

also reviewed the purchase price allocation in respect of the Sirius Minerals Plc
acquisition.

» Inventory

Inventory valuation is an area of focus for the Group
due to the level of judgement and complexity involved
in assessing the carrying value of inventory held on the
balance sheet. Areas of judgement include valuation of
ore stockpiles and diomond stones.

The Committee reviewed the key areas of judgement in light of the year end
inventory balances, and considered the associoted key controls in place. The
change in Group policy to recategorise inventory that will be processed within
a period greater than 12 months to non-current inventory was reviewed and
considered appropriate.

18

» Legal matters

A provision is recognised where, based on the Group's
legal views and, in some cases, independent advice,

it is considered probable that an outflow of resources
will be required to settle a present obligation that

con be measured reliably. This requires the exercise

of judgement. The Committee was updated by the
Group's general counsel and company secretary on the
status of legal matters over the course of the yeor.
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In 2014, the Metallurgicat Coal business was granted an arbitration award of

$107 million against MMTC Limited in respect of a contractual dispute. The award
has since been challenged in the indion courts, during which time interest has
continued to accrue. On 17 December 2020, the Indian Supreme Court found in
favour of the Metallurgical Coal business. Following the hearing of a Review Petition,
the Indion Supreme Court has determined that it will consider the question of
interest payable on the award. The precise value and timing of receipt of such
finding remains uncertain and hence no receivable has been recognised on the
consolidated balance sheet as at 31 December 2020.

On 21 October 2020, an application was initiated against Anglo American South
Africa (AASA). The application seeks the certification of class action litigation to be
brought on behalf of community members residing in the Kabwe area in Zambia in
relation to alleged lead poisoning. AASA intends to vigorously defend the claim. This
litigation is subject to significant uncertainty, and it is not currently possible to make
a reasonable estimate of the outcome, quantum or timing of any potential future
determination, and therefore no provision has been recognised.

Various other legal matters were reviewed and the Committee considered
management’s assessment that there were no material provisions required

with respect to ongoing legal matters and that there were no individually
material contingent liabilities that required disclosure. The Committee endorsed
management’s proposal.



» Retirement benefits

The estimation of retirement benefits requires
judgement over the estimation of scheme assets and
liabilities. Areas of judgement include assumptions
for discount and inflation rates, returns on assets and
life expectancy. Changes in the assumptions used
would cffect the amounts recognised in the financial
statements.

The Committee reviewed the assumptions behind the calculotions of the asset and
liability positions of the Group's pension and medical plans and concluded that the
amounts recorded as at 31 December 2020 appropriately reflected these updates.

In addition, the Committee reviewed the funding levels of the plans, any additional
funding being provided to the plans and the overall expense recognised for the
year. The Committee assessed the appropriateness of the Group's overall risk
management approach to retirement benefits.

» New accounting standards and best practice
guidance

The impact of new accounting standards, and any
elections made in their application, involves judgement
to ensure their adoption is managed appropriately.

The Committee reviewed management's impact assessment of new standards and
amendments which came into effect on 1 January 2020, but were not considered
to have a material impact on the Group. The Commiittee also reviewed the steps
taken by management to ensure that the Group is able to comply with the JSE
controls reporting requirements that came into effect for reporting periods ending
on 31 December 2020.

The Committee considered the Group's approach to sustainability KP! assurance
in order to facilitate best practice climate change disclosures. The Committee
also received updates on government consultations regarding UK Corporate
Reform which are anticipated to bring wide-ranging changes to the corporate
regulatory vlcmdscope

» Going concern basis of accounting in preparing the
financial statements

The ability of the Group to continue as a going concern
depends upon continued access to sufficient financing
facilities. Judgement is required in the estimation of
future cash flows and compliance with debt covenants

The Committee assessed the forecast levels of net debt, headroom on existing
borrowing facilities and compliance with debt covenants. This analysis covered the

period to 31 March 2022 and considered a range of downside sensitivities, including -
a reduction in commodity prices and demand as a result of the Covid-19 pandemic.

The Committee concluded it was appropriate to adopt the going concern basis.

Liquidity management

Response of the Audit Committee

» Liquidity and debt

Reviowing the application of the debt strategy, funding
and capital structure and the Group's forecast cash
position. Judgement is required in the estimation of
future cash flows and their impact on financing plons
and contingencies.

The Committee received regular updates on the profile of the Group's debt
maturities and liquidity headroom in the context of the Covid=-19 pandemic,
continued capital expenditure requirements, free cash flow generation and
dividend payments.

The Committee endorsed management’s debt capital markets and banking
plans for 2021, in the context of strategy-defined targets, to ensure the continued
sufficiency of financing facilities.

» Payment of the dividend

Reviewing management's recommendation to the
Board regarding the level of dividend to be paid for
2020, based on the payout-ratio-driven dividend policy.

During 2020, the Committee reviewed the proposals for payments of dividends,
in accordance with the payout-ratio-driven dividend policy based on 40%

of underlying earnings. Taking into account the Group's liquidity position, the
Committee endorsed the proposal by management, ond recommended to

the Board for approval, the payments of the 2019 final dividend and the 2020
interim dividend.

» Viability statement

The viability statement, and the underlying process
to analyse various scenarios that support the
development of the viability stotement, are found on
pages 52-53.

The Committee reviewed the time period over which the assessment is made, along
with the scenarios that are analysed, the potential financial consequences and
assumptions made in the preparation of the statement.

The Committee concluded that the scenarios analysed were sufficiently severe but

plausible (taking into account a prolonged impact of Covid-19) and the time period
of the viability statement was appropriate, given the alignment with the budgeting

and strategy process.

Anglo American plc integroted Annual Report 2020
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Audit Committee report continued

Risk assurance

Response of the Audit Committee

» Risk management
The Group's risk profile and the process by which risks
are identified and assessed.

The Committee assessed the Group's risk profile, in particular the principal risks
(see pages 54-57). The Committee discussed the key risks, the mitigation plans in
place and the appropriate executive management responsibilities. The Committee
also considered the process by which the risk profile is generated, the changes in
risk definitions and how the risks aligned with the Group’s risk appetite. Following
discussion and challenge, the risk profile was approved.

» Various risk matters

The Commiittee oversees the implementation of work to

mitigate a variety of key risks.

During the course of 2020, the Committee reviewed work to mitigate data
protection risk, ricke agsociatod with the Quellaveco projoct, marketing and trading
risks and managing mine closure and concurrent rehabilitation liabilities. The
Committee evaluated the work being performed, progress made and provided
challenge to satisfy itself that these risks were being adequately managed.

» Ethical business conduct

The Committee monitors the effectiveness of, and
compliance with, the Group's Code of Conduct. The
Committee also reviews the Group's whistleblowing
arrangements and procedures.

The Committee reviewed the ongoing work to enhance ethical business conduct
across the Group, endorsing a refreshment of the Group's Code of Conduct.

The Committee received reports on anti-corruption initiatives, including the
development of a Group Compliance Management System ond improved
intermediary risk management processes. The Committee assessed the design and
implementation plon for a new integrated investigations framework to support the
Group's whistleblowing facility, YourVoice.

> Mineral Resources and Ore Reserves statements
The year-on-year changes to Mineral Resources and
Ore Reserves for operations and projects across the
Group.

The Committee reviewed the significant year-on-year changes, satisfying itself
that appropriate explanations existed. The Committee also reviewed the ongoing
improvements in the process to estimate and report Mineral Resources and

Ore Reserves.

» Internal audit work
Reviewing the results of internal audit work and the
2020 plan.

The Committee received reports on the results of internal audit work. The
Committee assessed the impact of the Covid-19 pandemic on the ability to carry
out audits, satisfying itself that sufficient coverage of the 2020 plan was achieved.
The Committee discussed areas where control improvement opportunities were
identified and reviewed the progross in completion of agroed managemoent actions.
The Committee reviewed the proposed 2021 internal audit plan, assessing whether
the plan addressed the key areas of risk for the business units and Group. The
Committee approved the plan, having discussed the scope of work and its
relationship to the Group's risks.

» External audit
Reviewing the results of the external audit work,
evaluating the quality of the external audit and

consideration of management letter recommendations.

The Committee reviewed the preliminary planning report from PwC in May 2020 and
approved the final audit plan and fee, having given due consideration to the audit
approach, materiality level and audit risks. The Committee received updates during
the year on the audit process for PwC's first year as auditor, including how the
ouditor had challenged the Group's assumptions on the issues noted in this report.
I Felrudiy 2021, thie Commitlee ieviewed the output of the extermal dudit work that
contributed to the auditor’s opinion.

Auditor tenure

At the 2020 AGM, shareholders approved the appointment

of PricewaterhouseCoopers LLP (PwC} as the Company's

new Statutory Auditor. The proposed change in auditor was
communicated to shareholders in May 2019 This extended lead time
provided a smooth handover process from Deloitte LLP (Deloitte),

Ensuring the independence and effectiveness of the
external auditor

Anglo American'’s Group policy on External Auditor Independence
was updated for the 2020 financial year and approved by the
Committee. The updated policy incorporates the requirements of
the FRC's revised Ethical Standard published in 2019

the previous Statutory Auditor, and allowed PwC to shadow Deloitte

through areas of the 2019 statutory audit process, giving them a

good understanding of the business.

PwC have undertaken a thorough induction process to enhance

A key factor that may impair an auditor's independence is a lack
of control over non-audit services provided by the external auditor.
The exienal uditur's independence is deeried Lo be impuired if
the auditor provides o service that:

their understanding of the business. This has included meetings with

management and executives across the business and a number
of site visits across the jurisdictions in which the Group operates;

inC

In addition, PwC have participated in workshops on material
judgemental areas prior to their first half year review. The Company

luding Brazil, South Africa and Singapore.

- Results in the auditor acting as a manager or employee of the
Group

— Puts the auditor in the role of advocate for the Group

— Creates a mutuality of interest between the auditor and
the Group.

ond PwC adopted a collaborative approach throughout the year,

encouraging ongomg, open COMMuUNICETIoON On Currént matters as

and when they arose.

Anglo American confirms compliance during the year with the
provisions of the Competition and Markets Authority Order on
mandatory. tendering and audit committee responsibilities.
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Anglo American addressee this issue through tho following measures:

- The prohibition of selected services - this includes the
undertaking of internal audit services. The permitted non-audit
services mirrors the 'Whitelist’ included in the FRC's revised Ethical
Standard

~ Prior approval by the Audit Committee of non-audit services
whoro tho coct of the proposed service exceeds or is expocted to
exceed $100,000

- Disclosure of the extent and nature of non-audit services.



Anglo American’s approach to the provision of non audit conicas ic
contained within its policy on External Auditor Independence.

Meon oudit worl: is only undertalen where there is commorcial songo
in using the auditor without jeopardising auditor independence;

for example, whore the servica is related to the assurance providod
by the auditor or benefits from the knowledge the auditor has of
the business.

Non-audit fees represented 28% of the 2020 audit fee of
$10.8 million. A more detailed analysis is provided on page 223.

Other safeguards

- The external auditor is required to adhere to a rotation policy
based on best practice and professional standards in the UK. The
standard period for rotation of the audit engagement partnor
and any key audit partners is five years. The audit engagement
partner, Mark King, was appointed in 2020 and will rotate off at
the end of the 2024 oudit in accordance with this requirement.

- Any PwC partner designated as a key audit partner of
Anglo American will rotate off the audit at the end of 2024 and
shall not be employed by Anglo American in a key management
position unless a period of at least two years has clapcod since
the conclusion of the last relevant audit.

The external auditor is required to assess periodically whether, in
their professional judgement, they are independent of the Group.

— The Audit Committee ensures that the scope of the auditor's
work is sufficient ond that the auditor is fairly remunerated. The
Committee reviewed and discussed the fee proposal during the
tender process and received assurance that the proposed fees
were appropriate for the scope of work required. Subsequent to
the audit tender process, a limited number of recurring and non-
recurring scope changes were agreed. The Committee agreed
an audit fee of $10.8 million (2019: $99 million) for statutory audit
services in the yeor.

- The Audit Committee has primary responsibility for making
recommendations to the Board on the appointment, re-
appointment and removal of the external auditor.

- The Audit Committee has the authority to engage independent
counsel and other advisers as they determine necessary to
resolve issues on the auditor's independence.

- An annual assessment is undertaken of the auditor’s effectiveness
through a structured questionnaire and input from all business
units and Group functions covering all aspects of the audit
process. The Audit Committee members also participate in
this assessment, which evaluates audit planning, execution,
communications and reporting. The assessment identifies
strengths and areas for improvement, which are discussed
with the auditor and action plans agreed. The assessment of
Deloitte was conducted in 2020 for the 2019 qudit. While the 2019
audit was Deloitte’s final year as auditor, the assessment was
considered to be helpful for future focus areas for the PwC Audit.
The results of the assessment showed that the audit continued to
be assessed as effective.

- The Committee reviewed the assessment of audit quality. The
Deloitte audit for the 2019 inancial year was subjected to
detailed challenge, including lead engagement partner review
and independent partner review of all aspects of the audit
engagement, accounting matters and audit opinion. In respect
of the performance of PwC, the Committee reviewed the key
findings of the FRC's 2019 Audit Quality Inspection Report on
PwC together with the steps being undertaken to address the
findings. The Committee also reviewed the measures taken by
PwC to support audit quality, including their significant focus
on robust challenge and appropricte scepticism in respect
of management’s assumptions. As this was PwC's first year
as auditor, an in-depth review of their performance will be
conducted ahead of their review of the 2021 interim results.

Conclusions of the Audit Committee for 2020

The Audit Committee has satisfied itself that the external auditor’s
inAependence was nat impaired

The Audit Committee held meetings with the external auditor,
WITHOUT The presence of managermant, or tWo oceasions, and the
chairman of the Audit Committee held regular meetings with the
lead audit engagement partner during the year.

Consideration given to the appointment of the
external auditor

The Audit Committee’s assessment of the external auditor’s
performance and independence underpins its recommendation to
the Board to propose to shareholders the re-appointment of PwC
a9 auditor until the conclusion of the AGM in 2022. Nesolutions to
authorise the Board to re-appoint and determine the remuneration
of PwC will be proposed at the AGM on 5 May 2021.

Risk management

Risk management is the responsibility of the Board and is

integral to the achievement of the Group's objectives. The Board
estahlishes the system of risk management sefting risk appetite
and maintaining the system of internal control to manage risk
within the Group. The robust process of identifying and evaluating
the principal and emerging nsks was in place during 2020 and up
to the date of this report. The Group's system of risk management
and internal control is monitored by the Audit Committee under

delegation from the Board.

The system of risk management is designed to ensure awareness

of risks that threaten the achievement of objectives. The controls
that mitigate those risks are identified so that assurance can be
provided on the effectiveness of those controls and a determination
can be made as to whether the risk is operating within the Group's
risk appetite. We seek to embed a culture of risk awareness into the
development of our strategic and operational objectives.

The process for identification and assessment of the principal risks
combines a top-down and bottom-up approach. At the operations
level, a process to identify all risks that prevent the achievement of
objectives is undertaken. Detailed analysis of the material risks at
each location is performed to ensure management understanding
of the risk and controls that reduce likelihood of occurrence and
impact should the risk materialise. These operational-risk profiles
contribute to the assessment of risks at the business unit level.
Executive management at each business unit assesses risks that
threaten achievement of the business unit objectives and the status
of controls, or actions, that mitigate those risks. At the Group level,
risks are identified through assessment of global factors affecting
the industry and the Group specifically, as well as the risks arising
from the business unit assessments. Materiality of risk is determined
through assessment of the various impacts that may arise and
likelihood of occurrence. An exception relates to those risks deemed
cotastrophic in nature, where the focus of assessment is on impact
and status of internal controls, given the very low likelihood of
occurrence. When considering the impact of any risk, we assess
safety, environmental, financial, legal or regulatory, social ond
reputational consequences.

Regular reports on the status of risks and controls are presented

to executive management teams throughout the year. The Audit
Committee reviews reports on the overall Anglo American risk profile
on two occasions during the year and conducts in-depth reviews
of specific risks during its meetings over the course of the year. Each
principal risk is assigned to either the Board or the relevant Board
committees to oversee executive management actions in response
to that risk. The Audit Committee reviews that oversight process on
an annual basis.

Detaiils of the principal risks are provided on pages 54-57.
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Audit Committee report continued

Risk appetite

We define risk appetite as ‘the noture and extent of risk that
Anglo American is willing to accept in relation to the pursuit of
its objectives’. Each principal nsk is assessed as to whether it is
operating within the limit of appetite for the Group, based on
review of the external factors influencing that risk, the stotus

of management actions to mitigate or control the risk and the
potential impact should the risk materialise. For risks operating
beyond the limit of appetite, a change in strategy may be required.
For risks operating within, but approaching the limit of appetite,
specific management actions may be required to ensure the risk
remains within the limit of appetite.

Risk management and the system of internal control

Controls either reduce the likelihood or impact of any risk, while the
identification of material controls - ie. those controls that have
the most influence in mitigating a risk — is an important input for
audit planning.

The system of internal control operates on a collaborative ‘three
lines’ approach, with operating management owning and
managing risks and controls on a day-to-day basis, and business
unit or functional management fulfilling o second line role through
frequent oversight of implementation of controls, and providing
complementary expertise, support and challenge relating to the
management of risk.

A centrally managed internal audit department provides the third
line role by reviewing the design and operating effectiveness of the
internal contro! environment, which includes the work performed by
the first and second lines management teams. External assurance
providers sit outside the three lines' roles but provide additional
assurance to satisfy legislative and regulatory expectations, or
requests from management or the Board to complement internal
sources of assurance.

Internal audit operated in all of the Group's managed businesses
in 2020, reporting its work to executive management and the Audit
Committee on a regular basis. The internal audit department's
mandate and annual audit coverage plans were approved by the
Audit Committee.

The scope of internal audit work covers the broad spectrum of risk
to which the Group is exposed. The audit of controls associated
with major operating/technical risks is undertaken in conjunction
with relevant experts from the Technical and Sustainability function,
the results of which were shared with the Sustainability Committee
and Audit Committee.

In determining its opinion that the internal inancial controls and
internal control and risk management environment was effective
during 2020, the Audit Committee considered the following factors:

- The results of internal audit work, including the response of
management to completion of actions arising from audit work

- The key risk arecs of judgement and estimation uncertainty within
financial reporting and mitigating actions taken by management

- The output of risk management work
- The output of external audit work and other assurance providers

- Issues identified by management or reported through
whistleblowing arrangements, and the results of investigations
into allegations of breaches of our values and business principles.
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Reviewing the effectiveness of the system of risk
management and internai control

The Board, through the Audit Committee, fulfils its responsibility in
reviewing the effectiveness of the system of risk management and
internal control through review of reports submitted over the course
of the year covering the risk management process, adequacy of the
internal control environment, consideration of risk appetite, in-depth
reviews of specific risks and the results of external audit work. The
Sustainability Committee also reviews technical and safety risks in
detail and reports its findings to the Board.

Reviewing the effectiveness of internal audit

The Committee assesses the work of internal audit on a regular
basis through the receipt of reports on the progress of the internal
audit plan and issues arising and through its annual effectiveness
review. The resources of internal audit are also monitored to ensure
appropriate expertise and experience. The Committee met with
the head of internal audit, in the absence of management on two
occasions during 2020. Furthermore, the chair of the Committee
held regular one-to-one meetings with the head of internal audit.
This enables further evaluation of the work performed.

Whistleblowing programme

The Group operates a multiingual whistleblowing facility which uses
a reporting platform provided by a third party service provider. The
whistleblowing programme is called YourVoice and continues to
facilitate confidential and anonymous reporting of a wide range of
concerns including:

- People

Safety

Legal and regulatory (including bribery and corruption)
- Fraud and theft

- Information management

- Social and environment issues.

YourVoice channel is available to our employees in our managed
operations as well as to all external stakeholders, such as suppliers,
community members, and members of the public affected by

our operation.

During 2020, we received 614 reports through the YourVoice channel,
a 22% increase from 2019 Although much fewer than prior years, we
continued to receive reports about procurement fraud committed
by an external criminal syndicate in South Africa, and we continue
to work with law enforcement authorities on this.

722 allegations were closed during this reporting period, including
intakes of 2020 and prior years. 31% of the 2020 allegations closed
were substantiated or partiaily substantiated. All whistleblowing
reports are assessed and investigated as appropriate. Appropriate
actions were taken against substantiated allegations in
accordance with Group policies.

The continued rise in reports is attributed to the increased
awareness of the channe!l and growing culture of trust among our
employees and other stakeholders to raise their concerns with
confidence. The promotion of this channel through other relevant
Croupwide initiatives, policies, and programmes, also encouraged @
healthier ‘speak up' culture.

Tho curront procogss facilitates the opportunity to take carky remedial
actions and enables management to address any systemic issues
identified. For this purpose, protocols have been agreed with the
Group's senior management for early involvement and support in
sensitive investigation cases, such as fraud, bullying, harassment,
safety and others with significant reputational damage.

The Audit Committee is charged with the responsibility of monitoring
and advancing the programme on a continuous basis.
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Directors’ remuneration report

"The Group has shown resilience in the face of
challenges posed by Covid-19 and the Committee

[IMAGE
REMOVED]

has considered pay outcomes for executives in light
of the impact of the pandemic on our shareholders,

employees and other stakeholders”

Committee members

Anne Stevens - Chair

lan Ashby
Byron Grote
Jim Rutherford (resigned 31 December 2020)

Hixonia Nyasulu (appointed 23 February 2021)

@ For further detoil on biographies and Board experience:

See poge 100-103
The chairman, chigf executive, Group director of people and
organisation and the Group heod of reward also attend meetings of
the Committee.

Role and responsibilities

- Establishing and developing the Group's general policy on
executive and senior management remuneration

- Determining specific remuneration packages for the chairman,
executive directors, members of the Group Management
Committee (GMC) and other senior management for review and
approval by the Board

- Input and oversight on the reward policy for the broader
workforce

- Engaging with the wider workforce, shareholders and other
stakeholders regarding executive remuneration.

The Committee’s terms of reference are available to view online.

For more information, see
www.angloamearican.com/about-us/governonce

Changes to the Committee

Jim Rutherford stepped down as a non-executive director on
31 December 2020.

Focus in 2020

- Finalisation of the new directors’ remuneration policy, including
consultation with shareholders on key aspects of the new policy

- Renewal of BSP and LTIP share plan rules

- Confirmation of incentive results for the 2019 annual bonus and
vesting levels of the 2017 LTIP

- Setting of incentive targets for 2020, including the 2020 annual
bonus and 2020 LTIP

- Additional meeting to review the impact of Covid-19 on all
stakeholders, including employees and communities, the

company's response and the potential impoct on executive
remuneration

- Update on broader employee pay

- Appointment of Deloitte as the new external adviser to the
Remuneration Committee.

Key areas of focus for 2021

— Assessment of 2020 incentive outcomes, ensuring any issues
stemming from Covid-19 are well understood and that the effect
on executive pay aligns with the impact on the wider workforce

- Continued review of impact of Covid-19 on all stakeholders

- Review of corporate governance and remuneration trends and
any implications for the Group

~ Consideration of impact on incentives of proposed exit from our
Thermal Coal operations in South Africa.
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Introductory letter

Response to Covid-19

As the worst global public health crisis in 100 years, the Covid-19
pandemic has had a profound impact on both business and society
in general.

The Board is proud of the way Anglo American has acted in
accordance with its volues and provided global leadership and co-
ordination, including in safety, health, supply chain and innovation,
with our communities, with governments and within the industry.
Through these actions, the company has worked to protect the
safety and health of colleagues and communities; to maintain the
security and integrity of its assets; to ensure the continued supply
of essential raw materials to customers; and to preserve its ability to
return to full operations as swiftly as possible.

People are at the heart of our business and our overwhelming
priority is the safety and health of our colleagues and their families.
Our WeCare lives and livelihoods programme was launched in
response to the pandemic, focused on four key pillars of physical
health, mental health, community response and living with dignity.
[t ensured relevant controls were in place to monitor, prevent

and mitigate the risks of Covid-12 This included administering
163,231 Covid tests for employees, contractors and their families.
Importantly, we continued to pay colleagues who were unable

or not required to work during lockdowns and protected jobs by
delaying any planned restructuring through the peak of Covid-1¢
related disruption.

Working with community, traditional and faith leaders, as well as
government agencies, our teams provided the support needed

on the ground. Our community oriented primary care programme
reached 2.7 million people and deployed clinical staff in support of
government efforts, including providing training to 4,015 community
health workers. We provided water to 176,500 people and 52,500
food aid parcels to vulnerable households. To date, $40 million has
been provided in many forms to support communities in tackling
Covid-19

Anglo American constructed a broad based response that has
been warmly welcomed by our employees and stakeholders alike.
The actions taken with colleagues, communities, governments and
customers (as detailed in our 2020 Sustainability Report, pages 19-
21) prioritised the health and safety of our workforce, and our host
communities, while ensuring the continuity of our business. Going
into 2021, we continue to provide support while we transition into the
all important phase of sustained recovery.

In solidarity with the global fight against the pandemic, all GMC
and Board members donated 30% of their salary or fees for three
months to Covid-19-related causes.

Business and strategic context

Qur approach to pay aims to reward both delivery of long term
strategy and annual goals. We do this by balancing metrics that
focus on the future with those focused on key short term outcomes.

Climate change is the defining issue of our time, and it is vital that
we understand the impact our business has on the environment and
minimise the impact of our operations. Countries and companies
are working to curb greenhouse gas emissions and the global
response is a move towards a greener world. Anglo American is fully
committed to helping enable this sustainable future.

With the company having met its interim greenhouse gas (GHG)
reduction targets a year early, the commitment has been added to
achieving carbon neutrality across our operations by 2040, and to
have eight of our operations carlbbon neutral by 2030.

This sustainable future being envisioned relies in part on
technologies thot reduce water usage, require less energy and
produce less waste. Predictive data analytics will transform our
operations in environmental management and health.
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Our diversified mix of premium quality metals and minerals is well
suited to helping the world decarbonise. The acquisition of the
Woodsmith project (now our Crop Nutrients business) and the
planned exit from our Thermal Coal operations takes us further
towards a more sustainable future.

The Committee has sought to align executive pay with this

critical agenda, with health, environment and social responsibility
metrics featuring across both the annual and long term incentives.
Additionally, our ongoing portfolio strategy and FutureSmart Mining
programme goals, which drive long term sustainability, are captured
within the strategic and personal objectives of the annual bonus.
These metrics cascade through the organisation, ensuring that
everyone is aligned to help deliver a sustainable future.

™

Ensuring that we have the right environmental, social and
governance (ESG) metrics in place, incentivising both the key
initiatives that will drive step change performance, as well as
capturing the resulting progress, remains an ongoing focus for
the Committee.

Decision-making

In making decisions on remuneration outcomes and policy for the
executive directors, the Committee has taken into consideration:
company performance, which includes financial performance;
progress in safety; personal achievements within the context

of our strategic ambitions around innovation; and transforming
our portfolio. We also continue to consider shareholder opinion,
shareholder experience, pay for the wider workforce, and wider
societal expectations. As a Committee, we continue to strive to
make decisions that strike a balance between incentivising the
management team, paying for good performance and being
equitable in the broader context.

The impact of Covid-1? made 2020 a challenging year for all our
stakeholders and the Committee determined that pay decisions
must look beyond purely internal metrics to take account of the
external impacts of Covid-19 and the relative performance of
management in dealing with the pandemic - the payment of
incentives in this extraordinary year is not automatic. It is the
Committee’'s strong belief that the actions taken by management
to protect lives and livelihoods through the pandemic, both inside
the company and across the communities we serve, have been
industry-leading. For this reason, whilst we have not increased
pay outcomes or adjusted performance metrics to reflect the
impact of Covid-1¢ on our business, the Committee does believe
it appropriate to pay the bonus and LTIP outcomes based on the
actual results delivered against the targets as set at the start of
the year.

Policy approval and continued shareholder consultation

As detailed in last year's directors’ remuneration report, an updated
directors’ remuneration policy was put to vote at the AGM on

5 May 2020. I am pleased to report that the new policy passed
with the overwhelming support of 95.61% of shareholders. Likewise,
support was given for renewed share pian rules governing our LTIP
awards and deferred bonus awards.

The Committee engaged extensively with shareholders through
the development of the policy ond | would like to thank all those
who took part in the consultations for their constructive dialogue
and comments.

2020 outcomes

Safety, health and environment

Creating a safety culture at all levels of the organisation by
incorporating innovation and digitalisation has become the focus
for ensuring our commitment to safe working practices, and the
continued commitment to achieving zero harm.

Tragically, we lost two colleagues in work-related incidents at our
managed operations. This is the lowest number of fatalities ever
recorded in our business but, as a Board, we reiterate that any
loss of life is unacceptable. To reflect the loss of two lives at our



managed operations, the Committee exercised its discretion to
operate the safety deductor on the overall annual bonus outcomes.

In 2020, we continued the trajectory of reducing total recordable
injuries with the lowest outcome on record. The Elimination of
Fatalities Taskforce is a key workstream to ensure we achieve our
goal of zero harm, making sure every colleague returns home safe
each day.

We have made a public commitment to an industry-leading target
of achieving carlbon neutrality across our operations (Scope 1and 2)
by 2040, and have developed plans to achieve carbon neutrality at
eight of our assets by 2030.

Financial performance

Despite the impact of Covid-19, the Group's 2020 financial
performance has been robust, with strong copper, PGMs and iron
ore prices offsetting weaknesses in diamonds, metallurgical coal
and thermal coal.

Underlying EBITDA for the year decreased by 2% due to the impact
of Covid-1¢ and operational disruption at Grosvenor and the PGMs
business. Attributable free cash flow was 47% lower, due largely to
o temporary increase of werking capital and invoctmonte in the
business; however return on capital employed (ROCE) performance
was strong at 17%, above our target return through the cycle. In
2020, we also saw impressive relative share price performance
resulting in a TSR of 16.2% for the year, versus (11.4)% for the FTSE 100.

The Committee considered the operation of the policy in 2020 and
the pay outcomes to be appropnate ond refloctive of porformance.

Bonus outcomes

EPS performance measured using fixed prices and foreign exchange
(FX) rates was 103 cps and resulted in 0% vesting of the 25% of the
annual bonus determined by this metric. The 25% of the annual
bonus based on underlying EPS at actual prices and FX rates
resulted in a 75% vesting, with a result of 253 cps.

The Group delivered a best-ever safety performance ond continued
to make good progress towards our environmental and health
goals, resulting in a 90% payment against SHE targets (this does not
include the safety deductor which is appliod on tho wholo award).

Bonus outcomces after the safety deductor were between §54.6% and
55.6% of maximum, 3% lower than the bonuses paid in respect of
2019 The Committee did not adjust bonus outcomes as a result of
Covid-19.

2018 LTIP outcomes

The shareholder experience over the three-year performance
period was a positive one, the TSR outcome of 71.1% is significantly
higher than the FTSE 100 median TSR of (2.6)% and the Euromoney
Global Mining Index TSR of 43.1%. This resulted in full vesting of the
70% based on the two TSR components.

The 10% of the award dependent on ROCE vested at 58%, based
on attributable ROCE of 17% for the year. Growth in operational
cash flow was impacted by a temporary increase in working capital
due to increased inventory in PGMs and diamonds, as well as by
incrcased capital expenditure of $4.1 billion that includoc growth
projects and life-extension projects. This resulted in attributable
free cash outflow of $3.6 billion over the three years (2019: inflow

of $3.2 billion) resulting in 0% vesting for the 10% of the LTIP for

this measure.

The sustainability measures were partially achieved, resulting in an
80% vesting for the 10% of the LTIP based on ESG measures.

The LTIP awards will therefore vest at 83.8% of maximum. No
adjustments were made to the LTIP vesting or performance
outcomes to account for the impact of Covid-19 The vesting cap
introduced in 2017 will not come into force for the 2018 LTIP vesting
based on current share prices.

The Committee considered the annual bonus and LTIP outcomes for
2020 to be a fair reflection of the performance of the business and
the experience of shareholders and stakeholders.

Fairness and wider workforce pay

Last year, | detailed the formation of a Global Workforce Advisory
Panel chaired by our senior independent director Byron Grote to
facilitate how the Board communicates with and takes aboard the
views of the wider workforce. Despite challenging conditions, two
meetings took place, with the results being reported back to the
Board and discussed by the Committee.

A dedicated fairness section has been introduced, detailing gender
oy gap numbers, the CFO pay ratio, and illustrations of haw our
pay structure is cascaded through the business.

CEO pay ratio

For the third year, we include a comparnson of the CEO's
remuneration to the pay for an employee at the median, lower
quartile and upper quartile of the UK employee population. In

2018 our median CEQ pay ratio was 1331, this has fallen to 1051 for
2020. On a like-for-like basis (excluding employees within our Crop
Nutrients business) the ratio has fallen to 95:1. This fall in the like-for-
like comparison is due to the lower share vesting value, which has o
greater impact on CEO remuneration than on the wider workforce;
and the reduction in the CEU's pension.

Looking ahead

Anglo American has set out a cleor path that positions us to play
a key enabling role in transitioning to a low carbon economy.

The portfolio, technology and sustainability programmes that
determine our future have been defined and, following review

by thc Committce, are now clearly reflected in our incentives.
Specific climate and other ESG metrics feature in both annual
and long term incentives, and the delivery of our portfolio and
FutureSmart Mining™ programmes is captured within the strategic
and personal objectives of the annual bonus. This cascades
through the incentives of employees across Anglo American.

This process of reviewing the structure of incentives to ensure we
optimise alignment between pay and the strategy will continue as
we seek to ensure our pay outcomes reflect the experience of all
our stakeholders.

Looking forward to 2021, there will be further challenges stemming
from the fall-out of Covid-19 The Committee will look closely at
incentive levels to ensure that they offer a truc reflection of the
company's performance and management delivery.

Salaries

The Committee approved a 2% increase to executive directors’
salaries in 2021, in line with the 2% increase awarded to the Group’s
UK-based employees. Taking into account the continued reduction
in the executive directors’ pension contributions (3.33% reduction in
2021), it will mean that, for a second consecutive year, the overall

level of fixed pay will be lower than in the previous year.

Implementation of incentives in 2021

There are no changes to the incentive levels in 2021, with the
maximum opportunities for the annual bonus and LTIP remaining

at 210% and 300% of salary respectively. Performance measures
attached to the awards are under the terms of the updated policy.
Détdils of pértormance conditions attached 10 the 2UZ1 incehtives
can be found in the implementation report that begins on page 129,

Conclusion

Covid-19 has impacted every port of society and | am proud of the
company's resilience and response to the challenges posed. The
Committee is equipped with a clear and transparent remuneration
policy that provides the structure for remuneration of directors to
be predictable but also retains the necessary flexibility to allow a
response to the changing global environment and to execute the
company's Purpose of re-imagining mining to improve people’s lives.

Anne Stevens
Chair, Remuneration Committee
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At a glance

This section provides a summary of the key information presented across the
remuneration report. This includes an overview of the 2020 policy, performance
and remuneration outcomes as well as how our remuneration is linked to strategy.

Summary of our remuneration structure

Summary of 2020-2023 remuneration policy components
Link to strategy Key features

“Fixed pay i .

Salary — Reviewed annually by Remuneration Committee
Recruitment and retention  ~ Increases based on Group performance, individual performance,
of high-calibre executives levels of increase for the broader UK population and inflation

44074
20
yrdora
Scoc

Benefits - Include car-related benefits, medical insurance, personal-taxation

and financial advice, among others
- Capped at 10% of salary

Pension - Newly cppointed directors: same contribution level os the wider workforce

Alignment with the wider - Incumbent directors: 25% of salary (reduced from 30%) from 1 January 2020.

workforce This level will be reduced further by 3.33% each year to align with the rate for the
wider workforce from 1 January 2023

annuel 20nJOIG] OO 016
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Encourages long term Shares granted with a face value of 300% of salary
shareholder return and Shares vest after o three-year performance period and released
accomplishment of longer after a further two-year holding period
term strategic objectives Vesting based on measures linked to strategic priorities
LTIP award is subject to malus and clawback

aoupuwioprad
J08A-931y|

Shareholding guidelines

In-post - CEQ: 400% of salary
To align with long term - Other executive directors: 300% of salary
shareholder interests

Post-employment - Lower of the in-post requirement at the time of cessation
To align with long term and the actual shareholding at cessation
shareholder interests - To be held for two years post-employment
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Underlying EPS®

$2.53/shc1re

$2.53/share
$2.75/shere

Three-year shareholder return

1%

2020
2019

7%
R 103%

Group attributable ROCE®

17%

17%
19%

2021 Implementation table

Key remuneration element implementation

Performance metrics

Mark Cutifani

£1,398,759 (2% increase)

Salary Stephen Pearce £842977 (2% increase)
Tony O'Neill £874,255 (2% increase)
Mark Cutifani £32,643

Car allowance Stephen Pearce £31,479
Tony O'Neill £31,479

m 21.67% of base salary (decrease from 25% in 2020 and 30% in 2019)

. 34% EPS
Maximum of 210% of salary 16% SAFCF
50% paid out as cash 20% SHE

Annualbonus 17% paid out as shares deferred for 2 years

) 20% Strategic
33% paid out as shares deferred for 3 years

10% Individual

Maximum of 300% of salary SCZ% TSR

3 year performance period with 2 year post-vesting holding period 15% ROCE

LTIP 15% SAFCF
20% ESG

Key performance metrics from 2021

Annual Bonus weighting  LTIP weighting

Metrics Pillars of value Rationole
- Employee safety is the Group's first o
. %
Safety and zero harm 0 Safety and health and most important value 15%
. . X ~ EPSlinks reward to delivery of in-year
9 h - %
Underlying EPS @ Financial underlying equity returns to shareholders 34%
Sustaining attributable - Incentivises cash generation for use either as incremental
free cash flow @ Financial capital investment, for capital returns to shareholders, or  16%

debt reduction

Deployment of key programmes os part of the
-Company’s long term strategy on the environment-

Environmental systems ® Environment -

- Creates a direct link between executive pay 50%
and shareholder value
: . - i lit between comparison against
TSR Financial Measure is sp! O
@ sector index (Euromoney Global Mining Index)
and comparison against local peers (constituents
of FTSE 100 index)
. . . - ROCE promotes disciplined capital allocation N
o %
Group attributable ROCE @ Financial by linking reward to investment return 15%
Sustaining attributable - Incentivises cash generation for use either as incremental
free cash flow @ Financial capital investment, for capital returns to shareholders, or 15%

debt reduction

Greenhouse gas emissions O Environment - Commitment to address climate change by reducing 8%
r 9 operational greenhouse gas emissions °

- 100% implementotion of updated Anglo Americon
standards incorporating GISTM requirements across 6%
Group-managed facilities

Tailings facilities G Environment

Social responsibility © socio-political -

Total

Off-site jobs supported at our locations to reinforce our 6
commitment to the communities in which we operate

70%" 100%

n 30% of annua! honue dopendont on ashigeemont of strategie ond individual gooly
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Executive directors’ shareholdings

Requirement Shareholding as at 31 Dec 2020

mmm Shoreholding requirement s Shareholding os 31 December 2020
Executive directors are expected to build up and hold a percentage of their salary in shares {400% for the chief executive, 300% for other executive directors).

As at 31 December 2020, all executive director shareholdings exceeded the required levels.

@® For more information
See page 142

2020 Pay outcomes £'000
Mark Cutifani

2020 £1,814 £1574 £4,426

2019 £1,826 £1,636 £7278

Stephen Pearce

2020 JIEE IS

2019 g% | mo02

Tony O'Neill

£2,667

£4,386

2020 £1,143 £1,001 £2,766

2019 s | g0

HE Fixed HEEM Bonus poid I LTIP poid

- Fixed pay comprises solary, benefits ond pension

- Bonus figures include deferred shares

- LTIP paid includes dividend equivalent amounts

2020 annual bonus vesting outcome

SHE
20% of overall opportunity

Strategic
20% of averail opportunity

Individual objectives
10% of overall opportunity

EPS

50% of overall opportunity
Maximum vesting

octual price: $2.87

fixed price: $2.60

Opportunity

—

54.6%

~ 55.6% Safety deductor

v 7 s 3.5% of vesting

EPS

18.6% of overall opportunity
actuol price: $2.53

fixed price: $1.03

SHE
18% of overall opportunity

Strategic
12% of overall opportunity

= Individual objectives
Mark Cutifani: 8%
Outcome  Stephen Pearce: 9%

Tony O'Neill: 9%
of overall opportunity
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2018 LTIP vesting outcome

100%

— TSR

70% of overall opportunity

Euromoney Global Mining
TSR: index + 6% p.a.

FTSE 100 TSR:
upper quintile

— ROCE
10% of opportunity

Maximum vesting
ROCE: 23%

AFCF

10% of opportunity
Maximum vesting
AFCF: $4.1 billion

ESG
10% of opportunity

Opportunity

83.8%

— TSR
70% of overall outcome
Group TSR: 71%

™~ ROCE
5.8% of overall outcome
Group ROCE: 17%

AFCF
“ 0% of overall outcome
AFCF: $(3.6) billion
ESG
8% of overall opportunity

Outcome
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Directors’ remuneration policy

2020 executive directors’' remuneration policy

A new remuneration policy was set out in the 2019 annual report
and was presented for shareholder approval at the AGM held on
5 May 2020. This Policy was approved with 95.61% support. It is
intended that this policy will apply until the Company's 2023 AGM.

How our remuneration policy addresses UK Corporate Governance
Code provision 40 principles
The 2020 remuneration policy was designed taking into

The full remuneration policy can be found in the 2019 onnual report available on our
Group website
www.angloamerican.com/annuai-report-2019

consideration the principles of provision 40 of the UK Corporate
Governance Code. The table below outlines how the policy
addresses each of those principles:

Principle How this is oddressed in the 2020 remuneration policy

Clarity Our remuneration structure is clearly defined. Performance-based elements, metrics and vesting schedules are clearly
disclosed on payment.

Simplicity Our remuneration elements comprise well-understood UK market standard elements.

Risk Our policy limits the risk of unfair or excessive remuneration through the following measures:

- Clearly defined limits on the maximum opportunities of incentive awards

- Operation of deferral on annual bonus share awards on significant portion of the award

- Operation of post-vesting holding period for LTIP awards

- Strong powers of discretion for Remuneration Committee to adjust formulaic outcomes of incentive awards to ensure

payouts are aligned to Group performance

- Robust malus and clawback provisions on all incentives
- Reduction in LTIP award mechanism to ensure reduction in grant size of awards should there be a significant fall in share

price between grants.

Predictability

The policy has defined limits which can be used to determine potential values. Scenario charts were presented before

approval of the policy to illustrate potential payout scenarios under the new policy.

Proportionality

Payouts under incentive awards are linked to the fulfilment of performance conditions that support the Group's long term

strategy. Deferral and annual grant of awards ensure performance measures will continue to be aligned.
The Committee’s powers of discretion ensure that there will be no rewards under incentives for poor performance.

Alignment to
culture

Focus on share ownership and long term sustainable performance is reflected in the updated policy. LTIP measures support o
long term focus for executives, including on environmental issues.

Payouts for a significant portion of both the annual bonus and LTIP are dependent on the achievement of ESG and SHE
measures, which underlines the importance of sustainability to the Group strategy.

Summary of policy and statement of implementation of
policy in 2021

The following pages provide a summary of the key elements of our
directors' remuneration policy. The tast column of the table below
states how the remuneration policy will be applied in 2021.

For 2021, there are no significant changes in approach compared
to 2020. The Committee has, however, reviewed the performance
measures for the annual bonus and LTIP and some changes have
been made, as summarised below.

Performance measures

The annual bonus measures for 2021 are considered by the Board to
be commercially sensitive, they will be disclosed in the 2021 annud!
report on remuneration. Specific details of individual and strategic
performance targets for 2021 will also be included in the 2021 report.

In line with the policy, at least 50% of the annual bonus will be linked
to financial performance. For 2021, EPS will account for 34% of the
annual bonus. Half of this will be based on performance at out-
turn prices and FX, and half on performance at fixed prices and FX.
Sustaining attributable free cash flow (SAFCF) will be introduced to
the annudl bonus and account for 16% of the annual bonus at fixed
prices and FX. ’

In 2021, the structure of the LTIP will continue to include o 50%
weighting on relative TSR. Financial measures based on ROCE and
SAFCF will continue to account for 15% each, with the remainder of
the measures focused on strategic objectives, including critical ESG
priorities. For 2021, SAFCF will be measured at actual prices ond FX
(previously measured at fixed prices ond FX).

The measure of reducing greenhouse gas (GHG) emissions has
been retained given its importance to the Group in achieving its
Sustainable Mining Plan's commitments of a 30% reduction in GHG
emissions by 2030. The energy efficiency measure from the prior
year has been removed, as the Committee considered that this
was sufficiently coptured, in future years, through o focus on Scope
1and 2 GHG emissions. A measure related to tailings facilities

has also been retained following the approval of the new Global
Industry Standard on Tailings Management (GISTM) which will see
the programme continue for another four to five years. It was initially
intended that the measure on tailings facilities would be included
in the 2020 LTIP only, but it has been retained with the adoption of
the new international standard given its importance to the Group's
environmental goals.

The introduction of a social responsibility measure provides focus
on this critical aspect of community sustainability and our social
licence to operate. The measure will focus on one of our Sustainable
Mining Plan's key commitments of delivering socio-economic
development to our host communities. Our Sustainable Mining Plan
commits to five jobs supported in host regions for every on-site

job by 2030, with a focus on programmes gimed at women, youth
and people with disabilities. The measure in the 2021 LTIP will be to
support two jobs off-site by the end of 2023 for each on-site job.

The three-year SAFCF measure in the LTIP will be at actual prices
and FX and is considered by the Board to be commercially sensitive;
disclosing it would enable competitors to derive information as

to our detailed business plan. The actual targets, along with the
outcomes, will be disclosed in the 2023 remuneration report. The
definition of SAFCF can be found on page 247,
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Directors’ remuneration report continued

Key aspects of the remuneration policy for executive directors

Operation

Opportunity/performance measures

Implementation for 2021

Basic salary

To recruit and retain high calibre
executives

o People

Basic salary levels are
reviewed annuolly by the
Committee, taking account of
foctors including the Group's
performance, individual
performance, levels of increase
for the wider workforce and
inflation.

The Commiittee also considers
the impact of any basic
salary increase on the total
remuneration package.

Any increases awarded will
be set out in the applicable
statement of implementation
of policy.

Maximum increase of 5% of
salary per annum, in normal
circumstances.

There may be occasions when the
Committee may award a higher
annual increase, the rationale

for which will be explained to
shareholders in the applicable
statement of implementation of
policy.

Executive directors will receive a 2% increase in
salary for 2021. This increase is in line with the
increase for the Company’s UK employees.

With effect from 1 January 2021, the salaries for
the executive directors will be:

- Maork Cutifani - £1,398,759
- Stephen Pearce -~ £842997
- Tony O'Neill - £874,225

Annuallbonus
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The annual bonus is awarded
based on a combination of
measures, determined by the
Committee each year to ensure
continued alignment with

the Group's financial godls,
strategic priorities and business
needs.

50% of the annual bonus
eamned will be deferred into
shares under the Bonus Share
Plan (BSP), vesting 17% after
two years and 33% after three
years.

Dividends are paid on Bonus
Shares.

Malus and clawback provisions
apply as described below.

The maximum annual bonus
opportunity is 210% of salary.

The bonus eamed ot threshold
performance is up to 25% of the
maximum. Performance below
threshold results in zero bonus.

Performance measures for the
annual bonus for each year must
meet the following criteric:

- Minimum 50% financial
measures

- Minimum 15% SHE measures

-~ Maximum 20% personal
measures

~ Remainder of award to be
linked to strategic measures

The maximum annual bonus opportunity for each
of the executive directors remains at 210% of
salary.

The performance measures for the 2021 award will
be as follows:

- EPS (34% weighting) - Half on performance
at out-turn prices and FX, and half on
performance at fixed prices and FX

SAFCF {16%) — Sustaining attributable free cash
flow at fixed prices and FX

- Strategic measures (20%) ~ Strategic objectives
supporting the Group’s delivery on portfolio,
innovation and people

- SHE measures (20%} - Safety objectives
focused on elimination of fatolities,
environment, health and injuries

- Personal measures (10%) - Individually tailored
objectives to motivate the execution of the
Group strotegy

A safety deductor will continue to apply to the
annual bonus award; this will be operated at the
discretion of the Remuneration Committee '

Long Term Incentive Plan (LTIP)

To encourage and reward

the achievement of long term
sustainable shareholder returns
and the delivery of financiai/
strotegic priorities.

To align executive director interests
to shareholder interests.

Q Safety and health
@ Financial

G Environment

Q Socio-political
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Conditional awards of shares
or nil-cost options are granted
annually, with a performance
period and vesting period of at
least three years.

Any owards that vest are

subject to a holding period
so that the overall LTIP time
horizon is ot least five yeors.

Vested awards may not
generally be sold during the
holding period, other than to
cover tax liabilities arising on
vesting.

Dividend equivalents accrue
over the vesting period and are
payable in respect of awards
that vest.

Malus and clawback provisions
opply as described below.

The moximum annual LTIP
opportunity is 300% of salary.

The Committee reviews the
executive directors’ LTIP award
sizes annuolly, prior 1o grant, to
ensure they are appropriate. The
Committee intends to apply a
reduction to award opportunities
if the Group's share price declines
by more than 25% between
consecutive award dates; the
reduction will typically be no less
than 50% of the degree of share
price decline.

For each performance element,
threshold performance warrants
25% vesting of the element, rising
on a straight-line basis to 100% for
achieving stretch targets.

Performance below threshold
results in zero vesting.

Performance measures attached
to each award should be linked to
the Group's strategic priorities and
may include, but are not limited
to, TSR, ROCE, FCF and other
strategic objectives.

The maximum LTIP opportunity for each of the
executive directors remains at 300% of salary.

The performance measures for the 2021 LTIP will
be as follows:

~ TSR vs Euromoney Global Mining Index (33%
weighting) - 25% vesting for TSR equal to index;
100% for Index performance +6% per annum

— TSR vs FTSE 100 (17%) - 25% vesting for TSR
equal to median performance; 100% vesting for
TSR equal to 80th percentile performance

- ROCE (15%) - 25% vesting for 12% return; 100%
vesting for 20% return

SAFCF (15%) - Sustaining attributable free cash
flow at actual prices and FX

— GHG emissions (8%) -~ 25% vesting for 5%
improvement in GHG intensity on a copper
equivalent basis; 100% vesting for 15%
improvement

- Tailings facilities (6%) — 100% vesting for
full implementation of the updated Anglo
American stunduid (2020) that incorporates all
GISTM requirements across Group-managed
operations for tailings facilities that have o
Potential Loss of Life rating of ot least one
person or more by 5 August 2023

- Social responsibility (6%) — number of off-site
jobs supported for each on-site job. 25%
vesting for 1.5 off-site jobs supported, 100%
vesting for 2 off-site jobs supported.
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QOperation

Opportunity Implementation for 2021

All-employee share plans

To encourage eligible employees
to build up a shareholding in the
Company.

o People

Executive directors are eligible
to participate in applicable
all-employee share plans

on the same basis as other
eligible employees. In the UK,
these currently comprise the
Company's Save As You Earn
(SAYE) scheme and Share
Incentive Plan (SIP) on identical
terms to other UK employees.

In line with the award limits -
opplicable to the share plan, on
the same bosis that apply to
other eligible employees.

SIP free, partnership and matching schemes
continue to be operoted for 2021.

The SAYE scheme also continues to be operated
for 2021.

Pension

To provide a market competitive
level of pension provision, taking
account of the provisions for the
wider workforce, to attract and
retain high performing executive
directors.

O People

| Executive directors participate

in defined contribution pension
arrangements.

Executive directors have

the option for contributions
which may not be paid to o
UK-registered pension scheme
as a result of applicable limits
{either annual ollowance

or lifetime allowance) to

be treated os if paid to

an unregistered unfunded
retirement benefit scheme
(UURBS).

Executive directors may
request a pension ollowance
to be paid in place of defined
contribution arrangements.

New executive director
appointments will receive the
same Company contribution as
the wider workforce.

The pension contribution for executive directors
for 2021 will be 21.67% of base sclary.

Incumbent executive directors

will receive a rate of Company
contributions of 21.67% (reduced
from 25% in 2020 and 30% in 2019)
of salary from 1 January 2021. This
will be further reduced by 3.33% on
1 January 2022 to 18.34% of salary
and then to 15% of salary from

1 January 2023, when it will be
aligned with the rate for the wider
workforce.

Other benefits

To provide market competitive

The Company currently
provides the following ongoing
benefits:

Capped ot 10% of salary. No changes to benefits operated for 2021.

The Committee reserves the

discretion to exceed the ongoing
maximum level for certain
situation-specific benefits, such
as relocation. Full details of the
exercise of any such discretion
will be set out in the opplicable
statement of implementation of
policy.

benefits. - 28 days' leave, with
0 People encashment of any
accumuloted leave in excess
of 20 days
- Car-related benefits
- Medical insurance (family)
- Death and disability
insurance
- Directors' liability insurance
- limited personal taxation
and financial advice
- Club membership
- Other ancillary benefits,
f  including attendaonce ot
relevant public events.

The Company reimburses all
necessary and reasonable
business expenses.

Malus and clawback

Awards under the annual bonus (including both cash and deferred
bonus awards under the BSP) and LTIP are subject to malus
provisiens and clawback prowisions, which may be opplied during
the period of two years after the date of vesting. Malus refers to
the reduction, including to nil, of unvested or unpaid awards or

the requirement for additional performance measures to be met
for vesting of the award. Clawback refers to the recovery of paid

or vested amounts. Malus and clawback may be applied in the
circumstances below, as well as in other exceptional circumstances,
at the Committee’s discretion.

- Material misstatement in results
- Misconduct
- Material failing in risk management

~ Error in calculation.

Anglo American plc Integrated Annual Report 2020 131



Governance
Directors' remuneration report continued

Shareholding guidelines

Within five years of appointment, executive directors are expected
to hold shares in the Company with a value of four times basic
salary in respect of the CEQ and three times basic salary in respect
of other executive directors. The Committee takes into consideration
achievement against these in-post guidelines when making grants
under the Company's various incentive plans.

In order to provide further long term alignment with shareholders,
and in line with the UK Corporate Governance Code, executive
directors will normally be expected to maintain a holding of
Company shares for a period after their employment. Executive
directors will normally be required to continue to hold the lower of
the in-post requirement at the time of cessation and the actual
shareholding ot cessation. The requirement applies for a two-year
period post-termination, and applies to all share awards granted
under the BSP or LTIP from 2020 onwards.

Non-executive director fee policy

The full remuneration policy for our NEDs is outlined in the 2019
annual report. The policy does not set limits for individual fees but
the policy does state thot maximum annual aggregate basic fees
for all NEDs (excluding the chairman) should not exceed £1.25 million.

Non-executive director fees implementation for 2021
The NED fees for 2021 are set out below; these are unchanged
from 2020.

For 2021, the chairman received a 2% increase to his fees in line with
the increase for the wider UK employee population.

Role Fee (£'000)

Chairman fee 7140

NED base fee 90

Senior independent director 30 {odditional to base fee)

Chair of Audit, Remuneration or 30 (additional to base fee)
Sustainability committees

Audit, Remuneration or 15 {each committee membership)
Sustainability committee

membership

Nomination committee membership 10

% Includes service on any Board committees.
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Annual report on directors' remuneration

Audited Information Executive director remuneration in 2020 (audited)

Under schedule 8 of the Large and Medium-sized Companies and The table below sets out the remuneration paid to the executive
Groups (accounting and reports) Regulations 2008, elements of this  directors for 2020.

section of the report have been audited. The areas of the report

subject to audit are indicated in the headings.

Single total figure of remuneration for executive directors .
Annual bonus Total Total

Total bosic Benefitsin - cash and LTI fixed varioble
e e e R Tan  cos TR e

Executive directors
Mark Cutifani 1,371 41 1,574 4,426 402 5 7819 1,814 6,005
Mark Cutifani (2019) 1,344 39 1,636 7278 443 5 10,745 1,826 8919
Stephen Pearce 826 37 965 2,667 210 5 4,712 1.074 3,638
Stephen Pearce (2019) 810 39 1,002 4,386 227 5 6,469 1076 5393
Tony O'Neill 857 38 1,001 2,766 248 5" 4916 ’ 1143 3,772
5 6,741 1,148 5593

Tony O'Neill (2019) 840 34 1,039 4,548 273

o In 2020, ol EDs voluntarily donoted 30% of their salary for three months to Covid-19 related chorities ond funds. The donated volues cre included in the disclosed solary figures above.
@ The LTIP vesting level wos confirmed by the Remuneration Committee ot its meeting on 22 February 2021. As the owards are due to vest after publication of this report, an average
share price between 1 October 2020 and 31 December 2020, of £21.50, wos used to calculote the value and will be trued up in the 2021 report. The LTIP volues shown include dividend
equivalent amounts of £421,232 for Mark Cutifoni, £253,865 for Stephen Pearce and £263,269 for Tony O'Neill. The volues of LTIP awards that vested in 2020 hove been restaied using the
share price ot vesting of £1943, see page 139 for further detoils.

Far tho 2018 LTIN wocting in 2021 between grant and valuation of the award for singlc Agure purposes, the share plice inciesed iom L1779 1w £21.50, whilh eyuued w an nciguse in
value of each vesting share equivaient 1o £3.71. The proportion of the value disclosed in the single figure ottributable to share price growth is 17.3%. The Remuneration Committee did
not exercise discretion in respect of the share price appreciation. For the 2017 LTIP vesting in 2020, the shore price increased from £10.52 to £1943 at vesting, equating 1o an increase in
value of each vesting shore equivalent 1o £891. The proportion of the volue disclosed in the single figure ottributable to share price growth is 459%.

Ponsion figures no longer include employer's MICS valucs where pension is received 03 o cosh allowance. Pension figuies now includes the notivnul selun ot UURBS Lulunices. See puye
140 for further details.

Other comprises the volue of free and matching shares owarded under the SIP. Note thot, unlike prior years, dividends received during the year for unvested BSP awards are no longer
included. The 2019 figures have been restoted for this opproach.

i

E

Basic salaries for 2020 Benefits in kind for 2020 {audited)
The basic salaries for 2020 were as follows {in £°000s): Benefits for executive directors with a value over £5,000 are set
. . out below. The executive directors also receive tax advice, club
Mark Cutifani membership, death and disability insurance, directors’ liability
insurance, medical insurance and other ancillary benefits.
£1 [} 3 71 Car-related benefits £
(2019: £1,344) Mark Cutifani 32,003
Stephen Pearce 30,862
Tony O'Neill 30,862

Stephen Pearce

£826

(2019: £810)

Tony O'Neill

£857

(2019 £840)
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Annual bonus outcomes for 2020 (audited)

50% of the total 2020 onnual bonus is payable in cash, with 50%
deferred into shares. One-third of the deferred shares will vest ofter
two years subject to continued employment; the remaining two
thirds will vest after three years.

50% of each executive director’s bonus outcome was assessed
against EPS targets. 20% each was assessed against strategic
and Safety, Health and Environment {SHE) measures, with the
remaining 10% being assessed against the achievement of
individual objectives.

Strategic and SHE objectives are shared for each executive director,
with individual objectives being tailored for their specihc roles.

The key individual performance measures are assessed against

the overall operational and financial performance of the business.
The 2020 bonus is again subject to a safety deductor, which for
executive directors resulted in a 3.5% reduction of overall values.

In 2020, our record on systemic safety, which is recognised in the
SHE targets, was positive. The Group recorded an all-time low
injury frequency rate, with our total recordable case frequency rate
(TRCFR) decreasing more than 20% over the three-year average.

Summary of 2020 annual bonus vesting

Tragically, we lost two colleagues in work-related incidents at

the Group's managed operations. While this represents a best

ever outcome for Anglo American and a continued improvement

in progress towards our goal of zero harm, any loss of life is
unacceptable and will be reflected in a discretionary 3.5% reduction
to overall bonus results for the executive diroctors and other leaders
across the Group. In determining this reduction, the Committee

has taken account of the continued year-on-year improvement

in reducing fotalities that has been achieved. However, given the
progress made over recent years and the internal focus placed on
achieving zero harm, the Committee believes that future application
of the safety deductor must reflect a new baseline in performance
and expectations in our journey to zere harm. Ac such, the approach
to the safety deductor will be reviewed in 2021,

These fatal incidents highlight how important it is for us to continue
to improve the safety of everyone associated with Anglo American,
including beyond the mine gate.

Discretion

Incentives are designed to ensure they drive appropriate short and
long term behaviours and it is the Committee’s general preference
to avoid making any adjustments. Aside from the utilisation of
discretion to apply the safety deductor, the Committee did not
make any discretionary adjustments to the 2020 bonus outcomes.

Vesting ofter 3.5% Annual bonus

Finonciol metrics SHE metrics Strotegic metrics Personcl metrics  Totol vesting pre- safety deductor value

{50%) {20%) {20%) (10%) sofety deductor (%) (%)" (£'000)

Mark Cutifani 18.6% 18.0% 12.0% 8.0% 56.6% 54.6% £1,573,612
Stephen Pearce 18.6% 18.0% 12.0% 90% 57.6% 55.6% £965125
Tony O'Neill 18.6% 18.0% 12.0% 0% 57.6% 55.6% £1,000,878

@ Safety deductor opplied on a multiplicative basis from the total vesting level.

Annual bonus performance assessment for 2020 {audited)

The financial element of the 2020 annual bonus is measured
against underlying EPS targets. In line with the prior year, 50% of
the earnings element of the annual bonus was evaluated against
fixed prices and FX rotes, with the remaining portion evaluated at
actual prices and FX rates. The fixed price and FX rate EPS portion
is designed to monitor Group operational performance, excluding
the impact of the variations in price and currency fluctuations. Both
target ranges are illustrated in the financial performance table, with
25% vesting for performance at threshold.

Underlying EPS assessed ot actual prices and FX rates for the year
was 253 ¢cps (2019: 275 cps) corresponding to a 75% (2019: 47%)
vesting performance. This reflected the strong price environment for
the Group's basket of commodities, particularly for PGMs, iron ore
and copper, and a robust operational performance at Minas-Rio
{Iron Ore) and Collahuasi (Copper), that helped offset operational
instability ot Metallurgical Coal and PGMs, and Covid-19 disruptions
across the Group.

Financial performance

EPS assessed at fixed prices and FX rates was 103 cps (2015:

182 cps), corresponding to a 0% (2019: 33%) vesting performance.
Vesting of the combined EPS element was 37.3% (2019: 40%). The EPS
element corresponds to 50% of the annual bonus award, with the
37.3% outcome equivalent to 18.6% (2019 20%) of overall opportunity.

In 2020, shared strategic objectives were introduced into the annual
bonus. These objectives reflect the Group's strategic priorities for the
year, incorporating a combination of quantitative and qualitative
metrics. Following the end of the year, the Committee made o
detailed assessment of performance, leading to the evaluations
shown in the tables below.

The executive directors have 10% of the annual bonus weighted
to individual performance measures (40% in 2019), focusing on

the critical deliverables for each executive director in the areas

of Portfolio, Innovation and People. The following tables detail the
achievement against these objectives for each executive director.

Metric Threshold Maximum Qutcome Weighting Vesting
Actual prices and FX rates $1.87/share $2.87/share $2.53/share 25% 74.5%
Fixed prices and FX rates $2.14/share $2.60/share $1.03/share 25% —%
Total 50% 37%
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SHE performance

Metric Metric type Achievements Weighting Outcome
Total recordable case frequency rate (TRCFR) - Safety TRCFR of 2.14; this resulted in a 22% improvement on the
improvement of 15% on prior three-year Group prior three-year average. 5% 100%
average
Developing roadmap to carbon neutrality Environment Public commitment to a target of achieving carbon
neutrality across our operations (Scope 1and 2) by 2040.
Plans have been developed for eight of our assets to
achieve carbon neutrality by 2030.
. . 5% 100%
Work continues on an asset-by-asset basis to develop
carbon neutrality plans for the remainder of the Group's
assets. Work is under way for the formulation of Scope 3
targets.
Elimination of Fatalities (EOF) programme — Safety Safety Organisation Review
deliver top 3 priorities among EOF workstreams: Baseline work concluded; the new group head of safety
has been appointed; recruitment of all key roles is in
- Safety Organisation Review final stages; and site blueprint designs completed for
- EOF Site verification audits all operations.
- Vehicle safety. EOF site verification audits
All site verification audits were conducted per o o,
; - NG 10% 80%
plan; actions arising from the site visits have also
been completed.
Vehicle safety
Full-year target for Phase 1 {vehicles of more than five
occupants) achieved. Phase 2 (all other passenger
transport vehicles) remains on track for completion in 2021.
Total 20% 90%
Shared strategic performance
Metric Metric type Achievermnents Weighting Outcome
Quellaveco - project delivery per milestones Portfolio Quellaveco remains on track to deliver first production in
. 2022. Earlier schedule gains were impacted by Covid-19
during 2020; however, remobilisation of project during the
last quarter of 2020 is near-complete and overall progress 8% 88%
at year.end was slightly ahead of planned levels. This is o
significant achievement amidst challenging circumstances
in Peru.
Deliver $800 million of net cost and volume Innovation The targeted in year net cost and volume growth was not
growth via deployment of P101; FutureSmart delivered as the contribution from innovation was offset 6% 0%
Mining™; Digitalisation; Technology Development; by operational instability and disruption due to Covid-19. ° ?
and Organisation of the Future
Operational Leadership Excellence - People The deployment of an intensive development programme
programme deployed per milestones involving our general manager population is progressing
. to plan, and yielding desired results. The programme is
being extended to the leaders of our general managers 6% 83%
and the BU technical heads.
25% women in manager-once-removed roles by  People Achieved 27% female representation in the chief
end of 2020 executive's manager-once-removed population.
Total 20% 60%
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2020 onnual bonus personal performance

Mark Cutifani

Governance

Directors’ remuneration report continued

Percentoge weighting

2020 outcome

Financial 50% 18.6%
SHE 20% 18.0%
Strotegic 20% 12.0%
Personal 10% 8.0%
Total 100% R 56.6%
Safety deductor A percentage reduction from overall bonus outcome on a multiplicative basis 3.5%
Overall result . 54.6%"
Details of personal objectives Achievement Outcome
Portfolio {6%) Sirius Minerals Plc
- Complete Sirius Minerals Plc acquisition The acquisition of Sirius Minerals Plc was completed in 2020. The integration is
and integration ongoing, with the technical review on target to be completed by mid-2021. Overall
- Demerger of Thermal Coal business - pro;gct progress was brqodly in hng Wlt.h 'the 2020 plan. A good safety record was
define pathway 1o exit, secure approvals achieved during 2020, with @ lost time injury frequency rate (LTIFR) of O for the year.
and commence execution The tunnglllng rates outperformed expectations throughout 2020, resulting in almost
12 km delivered by year end.
strategy. 9 ent wi Pathways to exit thermal coal defined and approved by the Board and made public. ?
the Government of the Republic of . . . . .
Botswana Good progress made towards exit from thermal coal operations in South Africa. Exit
otsw from minority interest in Cerrejon is intended, but may take time.
De Beers
The execution of De Beers' strategy is progressing to plan. The Lightbox lab-grown
jewellery synthesis plant in Oregon was completed in the last quarter of 2020, on
schedule and on budget. De Beers restructured in the second half of 2020, in-line with
strategic objectives.
Sustainability {2%) By end-2020, oll in-scope sites had developed and approved five-year sustainable
- Develop sustainable mining plans. mining plans. The Corporate Functions' five-year sustainability plans were also 100%
Complete formulation of plans by asset completed. °
to achieve 2030 goals
People (2%) Strategy is o standing item on both the GMC and Board agendas, which ensures
—~ Continue to evolve strategy process regular alignment. A well-executed Board strategy event took place in October.
to ensure the Board and the Executive The strategy is progressing to plan in De Beers, Copper, Thermal Coal, Kumba, and
are more aligned as we continue our PGMs following a pause in mid-2020 to assess the impact of Covid-19 and focus on 100%
transformation journey operations re-building to full capacity.
- Execute strategy on further The next phases of simplification for delivery in 2021 have been defined, which includes
organisational streamlining full deployment of the Organisation Model.
Overall individual performance 80%
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Stephen Pearce

Percentoge weighting 2020 outcome
Financial 50% 18.6%
SHE 20% 18.0%
Strategic 20% . 12.0%
Personal 10% 90%
Total 100% 57.6%
Safety deductor A percentage reduction from overall bonus outcome on a multiplicative basis 3.5%
r . - -y
Overall result . - - . . . . 55.6% !
Details of personal objectives Achievement Qutcome
Portfolio (4%) A complete re-plan/forecast for the Group following impact of pandemic was
- Streamline capital planning process completed with a high level of accuracy.
aligning with thematic reviews Major re-work of planning process was done, resulting in five-year business plan, and .
budget approved by the Board. 100%
A new planning system was introduced, allowing live scenario planning and reporting
at Group level. A new capital planning system was introduced and utilised by all sites.
Innovation {3%) Successful execution of a multi-year strategy, with major progress achieved in 2020.
- Secure increased capital structure Completion of $1 billion buyback programme. 100%
flexibility across the Group
People (3%) Completed a major planning phase for Beyond Finance, with the first major roll-out
— Delivery of key transformational work of key initiotives. Standard Governance and policy frameworks were established;
around workstreams of governance, JSE compliance and sign-off preparations for Kumba Iron Ore and Anglo American
performance reporting and Platinum were completed as required by JSE Sarbanes Oxley.
organisational structure
Working capital project with optimal levels of working capital defined for all
operations, working capital cost model delivered and live in capital evaluations. 66%
Global Shared Services commenced the Journey to Excellence programme and
successfully operated remotely throughout the yeaor.
Interim and full year financial results completed remotely. Successful audit transition
to PwC.
Overall individual perforr?lcmce 90%
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Tony O’'Neill
Percentage weighting 2020 outcome
Financial 50% 18.6%
SHE 20% 18.0%
Strategic 20% 12.0%
Personal 10% 20%
Total 100% 57.6%
Safety deductor A percentage reduction from overall bonus outcome on a multiplicative basis 3.5%
i Overall result - ' ) 55.6%5
Detoils of personal objectives Achievement Outcome

Portfolio (4%)
- Venetia Underground: Progress transition
from open-pit to underground operations.

- Project delivery - Los Bronces
Underground: finalise approach

- Project delivery — Amandelbult
modernisation - progress delivery

Venetia Underground
A re-based mine plan was approved by the Board in September 2020, to enable early
revenue production from the upper mine (the 'KO1P’ Mine Plan).

Additionally, a Project Director was appointed and the selection process of the Tier 1
contractors was completed. Work on the project will be ramped up in the first quarter
of 2021

The overall project is tracking to plan, with good progress being achieved with top
of mine development, shaft equipping and surface infrastructure. Bottom of mine

development remains an area of focus, partly due to Covid-19.

Los Bronces Integrated Project 75%

The environmental impact assessment for the Los Bronces Integroted Project is
progressing according to schedule.

Amandelbult modernisation
Covid-19 severely impacted operations in 2020. However, strategy and design work
progressed largely to plan and remains on track for completion by 2022.

Embedding of Operating Model and redesign of work systems progressed, as well as
implementation of cycle mining and continuous operations.

Work is progressing to confirm the optimal size of the complex.

Innovation (3%)

- Deliver operating improvements from
implementation of Operating Model, P101
initiatives and technology development

Operating Model
Significant acceleration of site deployment programme, with 13 go-live milestones
achieved in the fourth quarter of 2020.

P101 programme

Over $2 billion of improvements delivered against baseline, P101 configuration
assessments completed for all priority sites; operational stability accelerator
programme launched at priority assets in 2020.

Technology development
Bulk ore sorter (BOS) deployed at Mogalakwena; BOS at Los Bronces go-live planned 100%
for first half of 2021. Testing complete at Barro Alto and roll-out being finalised.

El Soldado coarse particle recovery (CPR) demonstration plant construction
completed in February 2021, with ramp up to plant operating at full capacity planned
for June 2021

Full scale unit under-construction at Mogalakwena North, with commissioning
expected in the fourth quarter of 2021.

Quellaveco CPR deployment go-ahead agreed; CPR pre-feasibility under way at
Minas-Rio.

People (3%)
- Delivery of Elimination of Fatalities
workstreams as per 2020 plan

The Elimination of Fatalities programme remained on track through 2020. Seven

work streams, including the three critical EOF programmes (see shared strategic

performance toble) progressed per plan. Minor delays in some work streams

experienced due to Covid-19. 100%

Significant additional programmes rapidly developed and delivered globally during
year, including health, safety protocols, supply chain and technology to protect lives in
response to Covid-19 pandemic.

Overall individual performance
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2018 LTIP award vesting (audited) ROCE was 17%, delivering a partial payment. Attributable free cash

In 2018, Mark Cutifan, Stephen Pearce and Tony O'Neill received LTIP  flow ot $(3.6) billion was due to higher working capital as @ result of
grants of 222,263, 133952 and 138914 conditional shares respectively, O [emMporary increase in inventory in 2020.

with vesting subject to: A sustainability measure required all sites to have a five-year site
level strategy in place, which was achieved in full. The seedling

- The Group's TSR performance relative to: L >
rehabilitation goals were spread over three years to allow flexibility

i. EBuromoney Giobal Mining Index with changing business plans; goals were met in one of the three
i. FTSE 100 constituents over the three-year period to years resulting in 33% vesting for this element of the award. This
31 December 2020 resulted in an 80% total vesting against ESG measures.
- Group attributable ROCE in year to 31 December 2020 As outlined above, the 2018 LTIP performance assessment resulted
in an overall achievement of 83.8%. At an 83.8% vest and based on
— Three year Group attributable FCF to 31 December 2020 current share price, the cap on vesting value does not come into

effect. At an 83.8% vesting level, the share price required for the cap

- Site level sustainability strategy
to come into effect is £42.46.
- Concurrent rehabilitation of open cast mining operations.
Discretion

TSR Perfor - i ith .
SR Performance over the three-year period was strong, wi No adjustments were made to the LTIP targets or outcome.

shareholders seeing a TSR of 71%, well above the FTSE 100 median
TSR of (2.6)% and the Euromoney Global Mining Index TSR of 43.1%.

Performance assessment for 2018 LTIP awards

Threshold Stretch

performance performance Actual Vesting

Measure Weighting (25% vesting} (100% vesting) performance outcome

Euromoney Global Mining Index TSR 47% Index performance Index +6% p.a. 1% 100%
(431%) (672%}

FTSE 100 constituents TSR 23% Median TSR 80th percentile TSR N1% 100%
performance (-2.6%)  performance (309%)

Group attributable ROCE 10% 13% 23% 17.4% 58%

Accumulative free cash flow® 10% $3.6 bn $4.1 bn $(3.6) bn 0%

Site level sustainability strategy 7% All operations to have five-year site level Target met in full 100%
strotegy in place by 2020

Concurrent rehabilitation of open 3% Plan to be ochieved in  Plan to be achieved in Partially met 33%
cast mining operations 1of 3 years all 3 years

™ 2018 2020 cumulotive otiributable free cosh flow (AMCI) at fixcd price and X rotes.

Total outcome of the 2018 LTIP including impact of the cap

Numbers Dividend Value based

Numbers  shares vesting  equivalents on on vesting at
shares granted at 83.8% vested value 83.8%" Total value
Mark Cutifani (maximum opportunity 300% of salary) 222,263 186,256 £421232  £4,004,693 £4,425925
Stephen_P_e_orce {(maximum opportunity 300% of salary) 133952 12,252 5253'86?.5,...,. £2A13522 £2.667387
Tony O’'Neill {maximum opportunity 300% of salary) 138914 N6,410 £263269  £2,502926 £2,766,196

2018 LTIP vosting doos not excead the cop. Valuos based on the overage shoro price for 1 Qctebor 1o 31 Rocomber 2020 of £21.50, volue oxcludes dividend equivalenis.

Restatement of value of 2017 LTIP

Dividend 2019 estimated Actuol value
Number of equivalents value” 2019 estimoted of oword ot Restated 2017
shores vesting value  (ex dividends) total value vesting®? LTIP value
Mark Cutifani o 339,001 £691.112 Eé,_%(;é?O E7,551503 £6,586,444 £7277556
Stephen Pearce 204,307 £416,516 £4138197  £4554 N3  £3969480  £4,385996
Tony O'Neill 21,876 E431946 EL29NAL99 £4723,444 £4N6,532  £4,548477

W 2019 estimated value uses three-month averoge share price up to 31 December 2019 of £20.25 as stated in the 2019 Annuol Repori.
@ The share price on vesting was £1943.

Outstanding LTIP awards

As explained in the 2016 Annual Report on Remuneration, the value
that can be received from LTIP awards granted from 2017 to 2019 is
limited to twice the face value at grant. The cap did not come into
effect for the 2018 or 2017 LTIPs.
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Pension (audited)

The pension contribution amounts in the table below should be
read in conjunction with the following information:

- The total amounts of pension contributions treated as hoving
been paid into the UURBS for Mark Cutifani, Stephen Pearce and
Tony O'Neill are £336,497, £158,404 and £204,276 respectively

- Contributions treated as being paid into the UURBS earn a fixed
return of 5.125%. The total return earned in 2020 was £58015 for
Mark Cutifani, £9,506 for Stephen Pearce, and £33,872 for Tony
O'Neill

- As at 31 December 2020, the total balance due to executive
directors in relation to the UURBS was £2,484,431. Retirement
benefits can only be drawn from the UURBS if @ member has
attained age 55 and has left Group service.

Pension for 2020

UURBS

DC Cash UURBS Notional
contribution allowance contribution Increase Total
(£'000) (£°000) {£°000) (£°000) (£'000)
Mark Cutifani £6.3 £3365 £590 £401.8
Stephen Pearce £42.4 £158.4 £95 £210.3
Tony O'Neill £63 £32 £204.3 £339 £2477

External directorships

Executive directors are not permitted to hold external directorships
or offices without the prior approval of the Board. If approved, they
may each retain the fees payable from only one such appointment.

In the year, Mark Cutifani retained fees for one external directorship,
at Total S.A., amounting to €90,137 for 2020. Stephen Pearce
retained fees for one external directorship, at BAE Systems plc,
amounting to £108,750 for 2020.

Payments for past directors {audited)

In addition to retirement benefits, the company continues to provide
five former executive directors with private medical insurance
arrangements. The total annual cost to the company is £51,039 The
Committee continues to meet these longstanding commitments, but

Other director remuneration in 2020 {audited)

Non-executive director remuneration

The table below sets out the remuneration paid to the company’s
NEDs in 2020. Fees shown include any additional fees paid in
respect of chairing or being a member of one of the Board's
committees or acting as the senior independent director.

Role Fee (£'000)

7000

Chairmon fee
_“I\JED base fee 90
30 {additional to base fee)
30 (additional to base fee)

Senior independent director

Chair of Audit, Remuneration or
Sustainability committees

Audit, Remuneration or Sustainability 15 {each committee

no new commitments have been made during the vear or will be _committee membership membership)
made in future. Nomination committee membership 10
Pcyments for loss of office (audited) ¥ includes service on any Boord committees
The company did not make any payments for loss of office to
directors during 2020.
Single total figure of remuneration for non-executive directors
Total fees Benefits in Total Total fees Benefits in Total
2020 kind 2020 2020 2019 kind 2019 2019
£'000% £000% £:000% £000® £000 £000
Non-executive directors [ %
Stuart Chambers | 700 7 7071 700 5 705
lan Ashby i 145 145} 132 132
Marcelo Bastost | 105 105} 77 77
Byron Grote | 175 5] 169 169
Hixonia Nyasulut : 100 1ooi 15 15
Nonkululeko Nyembezi? : ns 115;
Mphu Romotlopeng® 37 37 101 01
Jim Rutherford® ‘135 135 126 126
Anne Stevens | 5 145] 139 139

o Morcelo Bastos ond Hixonio Nyasulu were appointed during 2019; therefore, their 2019 volues are poart-yeaor figures.

[*)
® Mphu Romotlopeng stepped down from the Board with effect from 5 Moy 2020.

 Jim Rutherford stepped down from the Board with effect from 31 December 2020.
151

fo)
o
L1

Totol is comprised only of fixed remunerotion.
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Nonkulueko Nyembezi joined the Bourd on 1 January 2020, her 2020 fees are o {ull yeor ligute.

In 2020, oll MLDs in office woluntarily denoted 20% of their fees for throe monthe to Covid-ralated choritioc and fundc, Tho donaied values are included in the disclosed fee figures obove.
Stwort Chombers' benefits in kind figure relotes to the reimbursement of travel expenses during the year and the settlement of tox in relation 1o the reimbursement.

2019 NED fees were increcsed effective from 1 July 2019 There wos no increase in fees during 2020.



Scheme interests granted during 2020 (audited)

The table below summarises the BSP and LTIP share awards
granted to executive directors during 2020.

The BSP award granted in 2020 was granted in the form of
forfeitable shares and is included in the applicable total annual
bonus values as set out in the applicable single-figure table.

The LTIP is granted in the form of conditional shares and vesting is
dependent on the Group's performance over 2020-2022 based on
the performance metrics detailed.

Summary of conditional share awards and options granted in 2020

Performance Performance . Number of Face value
Type of award measure Vesting schedule period end Director Bosis of award  shares owarded at grcnt"'
Bonus - - - Mark Cutifani 60% of bonus 54146 £981,829
Share Plan Stephen Pearce  60% of bonus 33150 £601,109
Tony O'Neill 60% of bonus 34,378 £623,376
LTIP 520'9 c TSR vs. " 2?; f?deSR 31/12/2022  Mark Cutifani  300% of salary 226,879 £4.113997
awards uromoney equal to the index; - -

Global Mining 100% for the Index Stephen Pearce  300% of salary 136,734 £2.479398
Index (33%) +6% p.o or above Tony O'Neill  300% of salary 141,799 £2,571,241

TSR vs. 25% for TSR

FTSE 100 egual to median;

constituents 100% for 80th percentile

(17%) or above

Balanced ROCE (15%)

Scorecard 25% for 12%;

50% 100% for 20%

SAFCF (15%)

Energy efficiency (6%)

25% for 4% improvement in
energy efficiency by 2022
100% for 10% improvement

GHG intensity (6%)

25% for 5% improvement in
GHG intensity by 2022
100% for 15% improvement

Tailings facilities (8%)

100% for 100%
implementation of the
Anglo American Standard
on tailings, across all Group
tailings facilities

o The face volues of the BSP ond LTIP awards hove been calculoted using o grant share price of £18.13. This share price has been colculoied based on the three-day overoge closing
share prices between 4 Morch 2020 ond 6 Morch 2020. As receipt of the LTIP awards is conditional on performance, the octual value of these awords may be nil. Vesting ouicomes will
be disclosed in the remuneration report for 2022.
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" Total interests in shares {audited)

The table below summarises the total interests of the directors
{inciuding any share interests held by connected persons) in shares
of Anglo American plc as at 31 December 2020. These include
beneficial and conditional interests.

Executive director shareholding requirements

As per the 2020 remuneration policy, the executive director
shareholding guidelines were strengthened, with Mark Cutifani being
expected to hold interests in shares to a value of four times basic
salary (built up over five years), and Stephen Pearce and Tony O'Neill
being expected to hold shares to a value of three times salary.

For the purposes of calculating progress against the shareholding
requirement, incentive shares with performance conditions are not
included, while BSP shares are included on a net of tax basis.

Shares in Anglo American plc at 31 December 2020

At the date of preparation of this report, all executive directors
have met their shareholding requirements, Mark Cutifani has

net shareholdings (including Bonus Shares) equal to 1,790% of
basic salary, 848% for Stephen Pearce and 1,457% for Tony O'Neill,
calculated using the average share price between 1 October and
31 December 2020 of £21.50.

Differences from 31 December 2020 to 24 February 2021

Mark Cutifani’s, Stephen Pearce's and Tony O'Neill's interests
increased by 20, 22 and 22 shares respectively during the period
between 31 December 2020 to 24 Felbruary 2021, as a result of the
acquisition of shares under the SIP. Their total holdings therefore
increased to 1911,811; 769823; and 1,064,771 respectively. There have
been no other changes in the interests of the directors in shares
between 31 December 2020 and 24 February 2021

Conditionat Conditionat {with
{no performance conditions) performance conditions) Total
Within o

Directors Beneficiol  holding period BSP Bonus Shores sip SAYE LTIP Totol
Mark Cutifani 526,266 475,698 256,164 413 1,212 648,338 191,791
Stephen Pearce 107764 160,100 106,832 1,474 2,895 390,736 769801
Tony O'Neill 219813 270987 164,817 2,463 1,459 405,210 1,064,749
Stuart Chambers 12,508 - - - - 12,508
ian Ashioy® 280 - - - - 2,180
Marcelo Bastos 1,475 - - - - 1,475
Byron Grote! 40,896 - - - - 40,896
Hixonia Nyasulu 1,455 - - - - 1,455
Nonkululeko Nyembezi 1,032 - - - - 1,032
Anne Stevens 2122 - - - - 2122
Former directors
Mphu Romotlapeng®? 7361 - - - - 7361
Jim Rutherford® 45,000 - - — - 45,000

W Included in the beneficial interests of lan Ashby ond Byron Grote ore shares held vio unsponsored ADRs.
2 Mphu Romotlapeng stepped down from the Boord with effect from 5 Moy 2020; her interests ore shown ot thot dote.
o Jim Rutherford siepped down from the Boord with effect from 3t December 2020; his interests are shown at that date.
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Fairness

Introduction

For 2020, to reflect the importance of the principles of fairmess

and transparency, we have introduced a dedicated section to the
remuneration report incorporating disclosures that demonstrate the
Committee’s belief that our remuneration structures are appropriate.

The Committee takes into account a wide range of internal and
external considerations when making decisions on executive
remuneration, including engaging with relevant stakeholders. During
the year, our senior independent director Byron Grote led the Global
Workforce Advisory Panel in gathering views of employees on a
broad range of issues; executive remuneration was not raised as an
issue in 2020.

Remuneration

During 2020, we welcomed new colleagues stemming from

the acquisition of Sirius Minerals Plc {(now our Crop Nutrients
business). Work is still being undertaken to integrate them into the
Anglo American remuneration framework, as such this population
has been excluded from some of the disclosures in this section.

Cascade of pay elements through empioyee population

The following table represents the cascade of our remuneration
elements across our UK employee population. Please note
employees of our Crop Nutrients business are not currently aligned
1o this remuneration structure as work is still ongoing in integrating
them into the Anglo American remuneration framework.

Populotion element Details
All UK Salary Salaries are determined based on the role and market rates; regular benchmarking exercises are taken to ensure
employees salaries remain competitive against the market.

We are an accredited Living Wage employer and all employees are paid at least the Real Living Wage.

Pension All employees are able to participate in the company’s Defined Contribution scheme.

Benefits All employees are eligible to participate in our range of benefits ranging from private medical coverage,
occupational health services (including Covid-19 testing), and life assurance to a range of weli-being and
shopping benefits.

SAYE All employees are eligible to participate in the company's SAYE scheme, which encourages employee share
ownership and the opportunity to share in the value created in the company.

SIP All employees who have been in employment for three months or more are eligible to participote in the company's
SIP scheme of partnership and matching shares. The company matches the number of partnership shares bought
on a 11 basis.

Annual Bonus  Our UK workforce (excluding interns) are eligible to participate in our annual bonus scheme. Performance for the
bonus is determined on a team basis, ensuring that everyone is working towards the company’s collective goals.

Management  LTIP LTIP performance measures for the management population are the same as those for the executive directors,
and senior providing alignment in the goals everyone is working towards. The LTIP ensures the focus of the decision-making
management population is on long term value creation.

Executive Shareholding The executive director shareholding requirements were further strengthened in our 2020 remuneration policy,

directors and
GMC members

requirements
requirement.

ensuring greater alignment with interests of shareholders. GMC members are also now subject to a shareholding

Our key SHE and ESG commitments flow through to the incentives
for all eligible employees. The annual bonus scheme outcomes

for all eligible employees are determined by team based goals
that include SHE measures, financial metrics and critical strategic
measures. All gligible employees are incentivised to work collectively
on key priorities, including the environmental commitment to
develop a roadmap to carbon neutrality, and are subject to the
safety deductor. The long term incentive plan awards granted to
management and senior management includes the performance
measures applicable to our executive directors, which for 2021
includes ESG measures relating to reducing GHG emissions, tailings
facilities and livelihoods.

Gender pay gap

Introduction

The UK Gender Pay Gap reporting requirement is a regulation under
The Equality Act 2010 (Gender Pay Gap Information) Regulations
2017 that is designed to provide public transparency in relation to
the difference between men's and women's earnings, on average,
within a company.

This regulation came into effect on 6 April 2017 and all UK registered
employers that employ 250 or more people in Great Britain

are required to disclose the specifically defined information by

4 April 2021. The source data for the required information must be at
the ‘snapshot date’ of 5 April 2020.

Anglo American Services (UK) Limited is the UK company that
employs the majority of Anglo American's UK workforce and is
predominantly engaged in the provision of head office corporate
services to Anglo American's global operations. The following
sets out the information required by the UK regulation for

Anglo American Services (UK) Limited, as at 5 April 2020.

Anglo American is confident that it complies with the UK's Equal Pay
legislation, which governs the right to equal pay between men and
women for equal work.

Summary

Our mean UK hourly pay gap of 47% is primarily a function of the
representation of men in the most senior management roles in our
UK head office, as shown most clearly in the quartile analysis. On a
global basis®, our gender pay gap of 179% reflects the far greater
balance across the full breadth of our business activities.

¥ Weighted overage gender poy gop of the guoronteed pay of those employees in
Austrolia, Brazil, Chile, Singopore, South Africo and the UK who are subject to the
Anglo American Groupwide reward siructures
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Hourly pay

Anglo American is a global mining business, headguartered in the
UK, and the majority of the senior leadership team is UK-based. The
gaps shown below are largely ottributable to the foct that more
men than women are working in more highly paid, senior roles.

At the snapshot date of 5 April 2020, Anglo American Services (UK)
Ltd had a UK workforce of 280 employees:

- Of this population, 46% were men and 54% were women

- Although there has been a significant improvement year-on-
year, the senior management population was made up of a
substantially higher proportion of men (73%) than women (27%)

- Leading to a 47% mean and 36% median UK hourly pay gap (2019:
50% mean and 38% median).

Hourly pay gap ratios

The toble below ranks Anglo America Services (UK) Ltd's 280 UK
employees’ hourly pay from lowest to highest and then splits the
number of employees into equally sized groups.

Reflecting the hourly pay gap described above, the information
below shows that there has been a slight deterioration year-
on-year in the upper quartile, where the percentage of women
decreased from 34% to 30%; however, the percentage of women in
the upper middle quartile increased from 40% to 47%. Proportionally,
there remain more male employees than female employees in the
higher pay quartiles.

Hourly pay quartiles
2020 2020

2019 2019

Percentage  Percentage Percentage  Percentage

males females males in females in

Hourly pay quartiles in Quartile in Quartile Quartile Quartile
Lower 19 81" 9 81
Lower Middle 4 59 43 57
Upper Middle 53 47 60 40
Upper 70 30 66 34

Remuneration disclosures

Ten-year remuneration and returns

The TSR chart shows the Group's TSR performance against

the performance of the FTSE 100 index from 1 January 201 to

31 December 2020. The FTSE 100 index was chosen as thisis
widely recognised broad index of which Anglo American has been
a long term constituent.

The TSR performance since 2013, when the current chief executive
took office, versus the FTSE 100 index is positive.

TSR is calculated in US dollars, and assumes all dividends are
reinvested. The TSR level shown as at 31 December each yeor is the
average of the closing daily TSR levels for the five-day period up
to and including thot date.

The table opposite shows the total remuneration earned by the
incumbent chief executive over the same 10-year period, along
with the proportion of maximum opportunity earned in relation to
each type of incentive,

The total amounts are based on the same methodology as for the
single figure table for executive directors on page 133 of this report.
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Bonus pay gap

Anglo American’s UK performance pay schemes operate irrespective
of gender, with the majority of UK employees eligible to receive
variable bonus pay during the year. In 2020, 84% of male and 81%

of female employees received a bonus, with the difference relating
to there being more women than men in junior roles that do not
receive bonuses. The population that does not receive a bonus is
formed of interns and employees who joined the company after

1 October 2019

The factors driving the bonus pay gap are the same as for the
hourly pay gap, being the imbalanced gender composition across
the more senior roles in our UK headquarters. Variable performance
pay structures for the most senior employees differ from those of the
wider workforce, thereby further widening the gap. The increase in
the mean bonus pay gap for 2020 was anticipated, owing to the
share component of the 2017 bonus (which reflected the cortinued
lower share price experienced in early 2017) vesting in March 2020.
We expect to see this bonus pay gap reduce as the proportion of
female employees in more senior roles continues to increase.

Progress in 2020 and our commitment for the future

We have been working to address the challenges of the long-
standing gender imbalance within our industry, most evident at
senior levels. We are making considerable progress, including by
reinforcing a more inclusive working culture that enables everyone
to thrive and through focusing on areas such as recruitment, talent
development, mentoring and apprentices.

Across our global business, we are aligned to the Hampton-
Alexander recommendations to achieve 33% female representation
across our Executive Committee and those that report to it,

which we target to achieve by 2023. By the end of 2020, female
representation had increased to 27% in this population from 24% in
2019 By building on what we have achieved so far, we are confident
that we will continue to attract a diverse pool of talent to support
our commitment to purpose-ted high performance.

The Remuneration Committee continues to critically review our
pay structures to make sure that they are inclusive for our whole
employee population and we take this responsibility very seriously.

Ten-year TSR performance
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Ten year CEO remuneration

31 December,
20m

31December,
2012

31December,
2013

31 Decembey,

Financial year ending 2014

31 December,
2020

31 December,
2019

31 December,
207

31 December,
2016

31 December,
2015

31 December,
2018

Cynthia Carroll

Total remuneration 8,13 3,203 1,462 -

1
i

_(singlle figure, £000)

Annual bonus
(% of maximum)

LTIP
(% of maximum)

g - | -
R

BSP Enhancement
Shares
(% of maximum)

Mark Cutifani

Total remuneration - - 5,305 3,725

(single figure, £:000)

3,462 3996 6,693 15636 10,745" 7819

Annual bonus - - 60%

(% of maximum)

65%

36.5% 875% 769% 63.4% 58% 54.6%

|
|
|
|

LTIP - - - -
(% of moxirnum) .

50% 0% 50% 100% 92.5% 83.8%

|
|
i
|
2
|
:
{

0 Meote now that 2017 wiol remunzration figure has heea matated in line with the changes in appronch 1o caleulnting the CFOT singln Agure aumbnr, oz nuitlined in notes 2'and 4 for

the single figure table on page 133.

CEO pay ratio

The table shows our CEO pay ratio for 2020 based on our total UK
population, and the methodology used to for the calculation. At
1057, the CEO pay ratio at the median is lower than the median
ratio of 133:1in 2019 and 19111 in 2018. There are two primary drivers of
this outcome:

— The CEO's total remuneration has fallen from £10.75 million to
£782 million. This is largely due to the decrease in the vesting
of the 2018 LTIP award which fell from 92.5% to 83.8% and was
granted over o much lower number of shares in comparison to the
number granted in 2017

- The 2020 calculation includes employees from our newly
acquired Crop Nutrients business which has a greater proportion
of operational roles compared to the rest of Anglo American’s
UK employees. As such, the average remuneration levels for
employees of the Crop Nutrients business is lower than for other
UK Anglo American employees.

On a like-for-like basis, excluding the Crop Nutrient business,
employee population from the analysis, the ratio falls to 95:1. This
demonstrates a continued declining trend in the CEQ pay ratio.

As for previous years and in line with our executive director
remuneration strategy, our CEO pay comprises a higher proportion
of incentive pay compared to the wider employee population. This
will likely remain the key driver of fluctuations in the ratio from year
to year.

Option A has been used to calculate the ratio, being the most
comprehensive methodology of the three prescribed methods.
This methodology uses the full-time equivalent pay and benefits
data for all UK employees during the year and compares the single
figure number for employees at the 25th, 50th and 75th percentiles
against the CEO at the snapshot date of 31 December 2020, the
last day of the financial year.

Please note, the methodology for the calculation of each
employee’s single figure number has been updated in line with the
changes in approach to calculating the single figure number as
outlined in notes 3 and 4 for the single figure table on page 133.

The salary, benefits and share plan dota has been taken on a
full-time equivalent basis; however the annual bonus amounts

have been taken on an estimated basis. All other elements were
calculated in line with the methodology used for the chief executive.

The employee at the 50th percentile does not participate in a long
term incentive plan and does not receive all benefits applicable to
the chief executive. Therefore, the ratio is not a direct comparison
with the total remuneration of the chief executive. Having reviewed
the rensans far the change in the median pay ratio, the company is
satisfied that the rotio is appropriate. ‘

Method 25th Median 75th

Financiat year ending used percentite percentile percentile
2020 Option A 1571 10521 62:1]
2020 exciudihg .é-rop Nutrients business . r :Opti‘o‘rTA ' 149:1 ' 95:1 AS:‘I] -
20190 ' Option A 2051 13311 6011

Salary Total remuneration
CEO poy ratio 2020 2020 ex CN 209" 2020 2020 ex CN 2019"
25th percentile employee | £45,039 £40,800] £41,706 | £49,805 £52,335] £52,301
Medion percentile employee | £64080 £59,776 | £54,810; £74,193 £82,048| £80,81
75th percentile employee ! £91,350 £78,000f  £108200} £126,812 £173,877} £178.416

2010 numipgre have been restated in ling with the changes in 2ppreach o

calculating tho single iigure number oc outlined in notoc 3 and /i for the cinglo figiirn tahlo an page 133
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Change in directors’ remuneration compared to
UK employees

The toble opposite sets out the directors’ basic salary, benefits and
annual bonus amounts for 2020 and the year-on-year change.

We show the average change in each element for UK-based

Anglo American Services (UK} Ltd employees below GMC level {this
excludes De Beers and Crop Nutrients business employees). This
population is being used, as Anglo American plc does not have any
employees. The chosen population is considered to be the most
relevant employee comparator group given the Groupwide nature
of roles performed at the corporate head office. Please note, this
population does not include employees who joined Anglo American
as part of the Sirius Minerals Plc acquisition.

Distribution statement for 2020

The table opposite sets out the total expenditure on employee

. reward over 2020, compared to profit generated by the company
und the dividends received by investors. Underlying eariings we
shown, as this is one of the Group's key measures of performance,
while emplaves numhers help put the paviall costs of emplovees
into context.
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2020 2020 2020
Salories/fees” Benefits? Bonus
Executive directors
Mark £000 1371 4 1,574
Cutifani % change 2% 7% (4%)
Stephen _£000 826 37 965
Pearce % change 2% (5%) (4%)
Tony £000 857 38 1001
O'Neill % change 2% 2% (4%)
Non-executive directors
Stuort £000 700 7 0
Chambers® o change -% 46% —-%
lon £'000 145 0 0
Ashby % change 10% -% -%
Marcelo £000 105 0 0
Bastos®! % change 2% —% —%
Byron £000 175 0 0
Grote % change 4% -% -%
Hixonia £'000 100 0 0
Nyosulu® & change % -% —%
Nonkululeko _£'000 ns 0 °
Nyembezi® 9 change -% -% —%
Anne £000 145 0 0
Stevens % change 4% —% -%
UK ...................... coos = = ~
employees 9 change® 5% % 7%

0 There wos no increase in NED base or committee fees in 2020; the increose is due 1o an

increase in fees from July 2019

Benefits for UK employees comprise of pension ond car allowances (where opplicable),

these being the most moterial. ’

Stuart Chiambizrs’ benzfits in Vind Aguee rzlotes i the reimiirsemens «f tronvel eonsnsas

during the year ond the settlement of tax in relation to the reimbursement.

Marcelo Bastos and Hisionio fyasulu joined the Board port woy through 2019; their 2019

full year equivalent fees hove been included for comparobility.

Nonkululeko Nyembezi joined the Boord on Q1 Jonuary 2020; no chonge is colculable

for 2020.

@ Annuol sulory increase was 2% for UK employees; the 5% Increose includes poy Increases
from promotions. This also results in increases in bonus and benefit levels.

)

)

[

1)

Distribution statement 2020 2019A
' i $m [ 31351 3,468
Underlying earnings®
% change | (10§ 7
Dividends payable for year _$m I 9041 1422
to company shareholders % change | (36)'{ 10
- A e
Dividends payable for year _$m ] 810 759
to non-controlling interests % change | 7" (13)
Payroll costs for all $m | 3,365 3,467
employees % change | (31t !
$m } 223] 777
Share buybacks
%change | [l
‘000 | 64! 63
Employee numbers
% change | 2} 2

©  See poge 164 for details on how underlying earnings ore colculated.



2020 AGM shareholder voting

Number of votes

Vote For Against Abstain

2019 Annual Report on Remuneration 896,122,440 57250,375 8,398,677
(9399%) (6.01%)

2020 Remuneration Policy 9N 402,369 41,886,673 8,482,628
(95.61%) {4.39%)

Anglo American Long Term Incentive Plan 2020 929104,772 29401727 3,265171.00
(9693%) (3.07%)

Anglo American Bonus Share Plan 2020 938,727130 4,314990 18,729,550
{99.54%) (0.46%)

External advisers and fees Fees for committee

Advisers assistance
Mercer Appointed as interim external advisers to the Committee, Mercer Kepler provided support and advice on £46966
Kepler development of the new remuneration policy, as well as information on market trends and developments. In
addition, Mercer Kepler provided specialist valuation services and market remuneration data. Services were
provided up to November 2020, after which Deloitte was appointed as the Committee’s external remuneration
adviser.
Deloitte LLP  Appointed as external advisers to the Committee from November 2020. Support during 2020 includes provision of £19000
market update and support for the December 2020 committee meeting.
Other services provided to the company
Corporate tax advisory services, risk advisory services, financial transformation advisory services, financial advisory
services in relation to mergers and acquisitions and capital restructuring.
PwC LLP In its capacity as Group external auditor, PwC undertakes an audit of the relevant sections of the report annually. n/a

However, it provides no advice to the Committee.

Directors’ service agreements Remuneration Committee in 2020

The executive directors are employed under service agreements
which are rolling contracts with no fixed term. The chief executive
and finance director have service agreements that may be
terminated by either side by giving not less than 12 months' notice.
The technical director is employed under a service agreement that
may be terminated by either side by giving not less than six months’
notice. The dates of the executive directors’ service agreements are

Membership
The Committee comprised the independent NEDs listed on page 123
as at 31 December 2020.

External advisers to the Commiittee
The table above details the external advisers to the Committee and
the fees paid for services provided during 2020. During the year,

set out below.
Date of appointment

the Committee undertook the search for a new external adviser
following PwC's appointment as auditors in 2019 The Committee

Mark Cutifani 3 April 2013 considered proposals and attended presentations from several
Stephen Peoice 24 April 2017 prospective firms but chose Deloitte on the basis of the quality of
- their proposal and the capabilities they are able to offer.

Tony O'Neill 22 July 2015

The fees for external advisers are charged on ¢ time and expenses
basis and arc in accordance with the terms and conditions set out
in each relevant engagement letter. Mercer Kepler is a signatory of
the Code of Conduct for Remuneration Consultants (which can be
found at www.remunerationconsultantsgroup.com). Deloitte is one of
the founding members of the Remuneration Consulting Group.

The chairman and NED3 are appointed by the company under
letters of appointment and do not have service contracts or
contracts for service. All NEDs are expected to serve for an initial
period of three years, subject to annual re-election by shareholders
at the AGM. NEDs are typically expected to service two three-

year terms, although the Board may invite them to serve for an
additional period. The appointment of the chairmaon may be
terminated by either side by giving not less than six months’ notice.
All other NEDs have a notice period of not less than one month from
either side. The dates of each NED's original appointment are set
out below. )

The Committee is satisfied that the Deloitte engagement team,
which provides remuneration advice to the Committee, does not
have connections with Anglo American plc or its directors that may
impair its independence. The Committee reviewed the potential

for conflicts of interest and judged that there were appropriate

safeguards against such conflicts.
Date of appointment

1 September 2017

Stuart Chambers Approval

lan Ashby 25 July 2017 This giirectors’ remuneration report has been approved by the Board
Marcelo Bastos 1April 2019 of directors of Anglo American plc.
Byron Grote 19 April 2013

Signed on behalf of the Board of directors.

1 November 2019
1 January 2020

Hixonia Nyasulu

Nonkululeko Nyembezi

Mphu Ramatlapeng® 8 July 2013 Anne Stevens .
Jim Rutherford®? 4 November 2013 Chair, Remuneration Committee
Anne Stevens 15 May 2012 24 February 2021

% Stepped down from the Board on 5 May 2020
% Stepped down from the Boord on 31 December 2020

Anglo American plc Integrated Annual Report 2020 147



Governance
Statement of directors’ responsibilities

Statement of directors’ responsibilities
iNn respect of the financial statements

The directors are responsible for preparing the Integrated
Annual Report and the financial statements in accordance
with applicable iaw and regulation.

Company law requires the directors to prepare financial statements for each
financial year. Under that law the directors have prepared the group financial
statements in accordance with International Accounting Standards in
conformity with the requirements of the Companies Act 2006. Additionally, the
Financial Conduct Authority's Disclosure Guidance ond Transparency Rules
require the directors to prepare the Group financial statements in accordance
with International Financial Reporting Standards adopted pursuant to
Regulation (EC) No 1606/2002 as it applies in the European Union and parent
Company financiol statements in accordance with United Kingdom Generally
Accepted Accounting Practice (United Kingdom Accounting Standards,
comprising FRS 101 'Reduced Disclosure Framework’, and applicable law).

Under company low, directors must not approve the finoncial statements
untess they are sotisfied that they give a true and fair view of the state of
offairs of the Group and parent Company and of the profit or loss of the
Group for thot period. In preparing the finoncial statements, the directors
are required to: '

- Select suitable accounting policies and then apply them consistently

- State whether International Accounting Standards in conformity with
the requirements of the Companies Act 2006 and International Financial
Reporting Standards adopted pursuant to Regulotion (EC) No 1606/2002

as it applies in the European Union have been followed for the Group
financial statements and United Kingdom Accounting Standards,
comprising FRS 101 have been followed for the parent Company financial
statements, subject to any materiol departures disclosed and explained
in the financial statements

- Make judgements and accounting estimates that are reasonable and
prudent

- Prepare the financial statements on the going concern basis unless it
is inappropriate to presume that the Group and parent Company will
continue in business.

The directors are also responsible for safeguarding the assets of the Group
and parent Company and hence for taking reasonable steps for the
prevention and detection of fraud and other irregularities.

The directors are responsible for keeping adequate accounting records

that are sufficient to show and explain the Group's and parent Company's
transactions and disclose with reasonable accuracy at any time the financial
position of the Group and parent Company and enable them to ensure that
the financial statements and the directors’ remuneration report comply with
the Companies Act 2006.

The directors are responsible for the maintenance ond integrity of the
corporate and financial information included on the Group's website.
Legislation in the United Kingdom governing the preparation and
dissemination of financial statements may differ from legislation in
other jurisdictions.

Directors' responsibility statement
for the year ended 31 December 2020

The directors consider that the annual report and accounts, taken as ¢ whole,
are fair, balanced and understandable and provide the information necessary
for shareholders to assess the Group's and parent Company’s position and
performance, business model and strategy.

We confirm that, to the best of our knowledge:

- The Group financial statements, which have been prepared in
accordance with International Accounting Standards in conformity with
the requirements of the Companies Act 2006 and International Financial
Reporting Stondards adopted pursuant to Regulation {EC) No 1606/2002
as it applies in the European Union, give a true and fair view of the assets,
liobilities, financial position and profit of the Group

- The parent Company financia! statements, which have been prepared
in accordance with United Kingdom Accounting Standards, comprising
FRS 101, give a true and fair view of the assets, fiabilities, financial position
and profit of the parent Company
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- The Strategic Report includes a fair review of the development and
performance of the business and the position of the Group and
parent Company, together with a description of the principal risks and
uncertainties thot it faces.

By order of the Board

Mark Cutifani
Chief Executive

24 February 2021

Stephen Pearce
Finance Director
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Financial statements and other financial information

Independent auditors’ report to the
members of Anglo American plc

Report on the audit of the financial statements

Opinion
In our opinion:

- Anglo American plc's Group financial statements and parent Company
financial statements (the “financial statements”} give a true and fair view
of the state of the Group's and of the parent Company’s affairs as at
31 December 2020 and of the Group's profit and the Group’s cash flows for
the year then ended;

- the Group financial statements have been properly prepared in
accordance with international accounting standards in conformity with the
requirements of the Companies Act 2006;

- the parent Company financial statements have been properly prepared in
accordance with United Kingdom Generally Accepted Accounting Practice
{United Kingdom Accounting Standards, comprising FRS 101 “Reduced
Disclosure Framework”, and applicable law); and

- tha financial statemants hove bheen prepared in accordancs with the
requirements of the Companies Act 2006.

We hove audited the financial statements, included within the Integrated
Annual Report (the “Annual Report”), which comprise: the Consolidated and
parent Company balance sheets as at 31 December 2020; the Consolidated
income statement, the Consolidated statement of comprehensive income,
the Consolidated cash flow statement and the Consolidated statement of
changes in equity for the year then ended; and the notes to the financial
statements, which include a description of the significant accounting policies.

Our opinion is consistent with our reporting to the Audit Committee.

Separate opinion in relation to international financial reporting
standards adopted pursuant to Regulation (EC) No 1606/2002

as it applies in the European Union

As explained in note 39 to the Group financial statements, the Group, in
addition to applying international accounting standards in conformity with
the requirements of the Companies Act 2006, has also applied international
financial reporting standards adopted pursuant to Regulation (EC} No
1606/2002 as it applies in the European Union.

In our opinion, the Group financial statements have been properly prepared
in accordance with international financial reporting standards adopted
pursuant to Regulation (EC) No 1606/2002 as it applies in the European Union.

Basis for opinion

We conducted our audit in accordance with International Standards on
Auditing (UK) {"ISAs (UK)") and applicable law. Our responsibilities under ISAs
(UK) are further described in the Auditors’ responsibilities for the audit of the
financial statements section of our report. We believe that the audit
evidence we have obtained is sufficient and appropriate to provide a basis
for our opinion.

Independence

We remained independent of the Group in accordance with the ethical
requirements that are relevant to our oudit of the financial statements in the
UK, which includes the FRC's Ethical Standard, as applicable to listed public
interest entities, and we have fulfilled our other ethical responsibilities in
accordance with these requirements.

To the best of our knowledge and belief, we declare that non-audit services
prohibited by the FRC's Ethical Standard were not provided to the Group.

Other than those disclosed in note 37 to the financial statements, we have
provided no non-audit services to the Group in the period under audit.
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Our audit approach

Context

The context of our audit is set by 2020 being our first year as external
auditors of the Group. As part of our audit transition, we performed specific
procedures over opening balances by shadowing the prior year audit
undertaken by the predecessor auditor, reviewing the predecessor auditor
working papers in the UK and in each of the countries in scope of the Group
audit, and re-evaluating the predecessor auditor's conclusions in respect of
key accounting judgements in the opening balance sheet at 1 January 2020.

We performed process walkthroughs to understand and evoluate the key
financial processes and controls across the Group and, in accordance with
International Standard on Review Engagements (UK and Ireland) 2410, o
review of the half year financial information. Following this work, we
performed early audit procedures in advance of the year-end (otherwise
known as our pre year-end audit work) in each of the Group's controlled in-
scope locations. The objective of the pre year-end audit work was to ensure
that each of our teams was appropriately orientated and able to decide
what work needed to be done when and where at year-end, to enable early
consideration of as many key accounting judgements as possible before the
year-end and to identify any businesses or specific areas where additional
audit attention might be required at year-end.

The audit transition, half year review and pre year-end audit work were
important in determining our final 2020 Group audit scope and areas of
focus. As we undertook each phase of this first year audit, we regularly
updated our risk assessment to reflect audit findings, including our
assessment of the Group's control environment and the impact on our
planned audit approach.

As a result of the impact of Covid-19, certain countries were placed under
restrictive government lockdowns for part of our audit transition and the
duration of our 2020 audit, which impacted the way we conducted our work,
with more procedures being performed remotely and additiona! work being
performed to address the requirements of ISA (UK) 500 Audit Evidence. The
impacts of the pandemic, both from a financial reporting perspective and as
it related to delivering the audit largely remotely, were continuously re-
evaluated throughout the year, including the impact of the pandemic on our
risk assessment which was regularly updated to reflect our audit findings from
each stage of our work.

Overview

Audit scope

-~ Qur audit included full scope audits or specified procedures at each of the
Group's in-scope business units, joint ventures and associates
("components®).

- Taken together, the components at which audit work was performed
accounted for 97% of consolidated revenue, 92% of consolidated profit
before tax and 92% of consolidated profit before tax, special items and
remeasurements.

Key oudit matters

- Assessment of impairment and impairment reversals for intangible assets,
property, plant and equipment, investments in associates and joint
ventures (Group) and investments in subsidiaries (parent Company)

~ Recoverability of deferred tax assets in Brozil (Group)
- Provisions for environmental restoration ond decommissioning {Group)

- Fair value allocation of the purchase price in respect of the acquisition of
Sirius Minerals Plc (Group)

- Covid-19 (Group and parent Company)

Materiality

- Overall Group materiality: $200 million based on approximately 3.3% of the
Group's three year average consolidated profit before tax, special items
and remeasurements

- Overali parent Company materiality: $80 million which represents less than
1% of total assets

- Performance materiality: $150 million (Group) and $60 million {parent
Company)



Financial statements and other financial information
Independent auditors’ report to the members of Anglo American plc

The scope of our audit
As port of designing our audit, we determined materiality and assessed the
risks of materiol misstatement in the financial statements.

Capability of the audit in detecting irregularities, including fraud
Irregularities, including fraud, ore instances of non-compliance with laws and
regulations. We design procedures in line with our responsibilities, outlined in
the Auditors’ responsibilities for the audit of the financial statements section,
to detect material misstatements in respect of irregularities, including fraud.
The extent to which our procedures are capable of detecting irregularities,
including fraud, is detailed below.

Based on our understanding of the Group and industry, we identified that the
principal risks of non-compliance with laws and regulations related to the
failure to comply with environmental regulations, health and sofety
regulations and anti-bribery and corruption laws, and we considered the
extent to which non-compliance might have a material effect on the financiol
statements. We also considered those laws and regulations that have a
direct impact on the preparation of the financial statements such as the
Companies Act 2006, We evaluated management's incentives and
opportunities for fraudulent manipulation of the financial statements
(including the risk of override of controls), and determined that the principal
risks were related to posting inappropriate journal entries and management
bias in accounting estimates. The Group engagement team shared this risk
assessment with the component auditors so that they could include
appropriate audit procedures in response to such risks in their work. Audit
procedures performed by the Group engagement team and/or component
auditors included:

- Discussions with management, Internal Audit and the Group's legal
advisors, including consideration of known or suspected instances of
non-compliance with laws and regulation and fraud

- Understanding and evaluating controls designed to prevent and detect
irregularities and fraud

Key audit matter

- Assessing significant judgements and estimates in particular those relating
to impairment, deferred taxes and environmental and decommissioning
provisions, and the disclosure of these items {(and as outlined further in the
‘Key audit matters’ section of this report)

~ Identifying and testing journal entries, in particular journal entries posted
with unusual account combinations

There are inherent limitations in the audit procedures described above. We
are less likely to become aware of instances of non-compliance with laws
and regulations that are not closely related to events and transactions
reflected in the financial statements. Also, the risk of not detecting a material
misstatement due to fraud is higher than the risk of not detecting one
resulting from error, as fraud may involve deliberate concealment by, for
example, forgery or intentional misrepresentations, or through collusion.

Key audit matters

Key oudit matters are those matters that, in the auditors’ professional
judgement, were of most significance in the audit of the financial statements
of the current period and include the most significant assessed risks of
material misstatement (whether or not due to fraud) identified by the
auditors, including those which had the greatest effect on: the overall audit
strategy, the allocation of resources in the audit; and directing the efforts of
the engagement team. These matters, and any comments we make on the
results of our procedures thereon, were addressed in the context of our audit
of the financial statements as o whole, and in forming our opinion thereon,
and we do not provide a separate opinion on these matters. This is not a
complete list of all risks identified by our audit.

How our audit addressed the key audit matter

Assessment of impairment and impairment reversals for intangible assets,
property, plant and equipment, investments in associates and joint ventures
{Group) and investments in subsidiaries {parent Compaony)

As at 31 December 2020, the Group has intangible assets of $3,103 million
(2019: $3,086 million), property, plant and equipment of $36,419 million
(2019: $34,201 million) and investments in associates and joint ventures

of $1,258 miliion (2019: $1,333 million}. Impairment charges to all these asset
categories have been recognised in previous years.

The determination of whether an impairment or impairment reversal trigger
exists can be judgemental. Management must determine the recoverable
amount when impairment indicators or indicators of impairment reversal are
identified.

The Group has goodwill of $1,963 million as at 31 December 2020
{2019: $1,981 million), predominantly associated with the De Beers business unit.
Goodwill is required to be tested for impairment at least annually.

The determination of recoverable amount, being the higher of value-in-use
{(*VIU"} and fair value less costs of disposal ["FVLCD"), requires judgement and
estimation on the part of management in identifying and then determining the
recoverable amounts for the relevant cash-generating units (‘CGUs").
Recoverable amounts are based on management's view of key value driver
inputs and external market conditions such as future commodity prices, the
timing and approval of future capital and operating expenditure, ond the
most appropriate discount rate. Estimation uncertainty is considered to have

increased this year as a result of the Covid-19 pandemic and increased market

volotility as ¢ result.

For all material finite-lived intangible assets, property, plant and equipment

and investments in associates and joint ventures we undertook the following

to test management's assessment for indicators of impairment/impairment

reversal:

- understood and evaluated management's processes and controls in
respect of the impairment assessment process;

- assessed the appropriateness of management's identification of the
Group's CGUs; and

- evaluoted ond challenged management’s assessment and judgements
in respect of impairment/impairment reversal indicators, including
ensuring thot the impact of Covid-19, climate change and recent
commodity price and foreign exchange volatility were appropriately
included and considered in management's impairment trigger
assessment and conclusions.
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Key audit motter

How our audit addressed the key audit matter

The CGUs where impairment triggers were identified in the year include: Barro
Alto (Nicke! and Manganese), De Beers (Diamonds}, Moranbah-Grosvenor
{Coal), Dawson (Coal), Goedehoop (Coal), Khwezela (Coal), Butsanani (Coal),
Isibonelo (Coal), El Soldado {Copper) and Cerrején (Coal). As triggers for
impairment/impairment reversals were identified in respect of these CGUs,
management prepared a detailed cash flow model on a FVLCD basis to
estimate the recoverable omount. Management's analysis determined that
impairment losses had occurred, amounting to $589 million at Barro Alto and
$149 million in relation to South African thermal coal CGUSs.

Management also recorded further impairment charges in relation to specific
assets at Moranbah-Grosvenor (Coal) of $100 million, the Group's share of
impairments of $72 million at Samancor {Nickel and Manganese) and other
assets of $42 million.

Refer to notes 7 and 8 for management conclusions and the Audit
Committee's views.

At 31 December 2020, the parent Company holds investments in subsidiaries
amounting to $31,651 million {2019: $30,876 million). Investments in subsidiaries
are accounted for at historical cost less accumulated impairment.

Judgement is required to assess if impairment triggers exist and where triggers
are identified, if the investment carrying value is supported by the recoverable
amount. In assessing for impairment triggers, management considers if the
underlying net assets of the investment support the carrying amount and
whether other facts and circumstances, including impairments recorded in the
Group financial statements, would be indicative of a trigger.

Based on management's assessment, no impairment triggers in respect of the
carrying value of investments in subsidiaries were identified at the balance
sheet date.

Refer to note 1 of the parent Company’s accounts.

Specifically, for each CGU where triggers for impairment or impairment
reversals were identified, and in respect of the De Beers CGU where an
annual goodwill impairment test was required, management prepared a
detailed cosh flow model on a FVLCD basis to estimate the recoverable
amount. Our procedures in respect of each model included:

- verifying the integrity of formulae and the mathemaotical accuracy of
management's valuation models;

- consideration of the impact of the lotest life of mine plan assumptions
and ensuring thot the valuation model reflected the latest plans. This
included assessing the competence and objectivity of management's
internal technical experts in preparing the plan;

- assessing the reliability of management's forecast capital and operoting
expenses with reference to comparing budgeted results to actual
performance in prior periods. Where we identified significant shortfalls
against budget in prior years, this informed our determination of
sensitivities to apply as we formed our independent view about
reasonable downside scenarios;

— with the support of our valuations experts, assessing the discount rate
used in each mode! and whether it fell within a reasonable range taking
account of external market data. Where it did not, we applied our
independent view of a more appropriate rate to management's forecast.
Our assessment of discount rates also included consideration of country
and asset specific risks and challenging management to ensure that
these had been appropriately captured in either the discount rate or
underlying cash flow forecasts;

— benchmarking management's forecast commodity price and foreign
exchange assumptions against our own collated consensus data to
assess whether they fell within an external analyst range. Specially in
respect of De Beers, we engaged our economics experts to challenge
and assess the appropriateness of the methodology and assumptions
used in deriving forecast dicmond prices;

- challenged and verified that the cash flow forecasts appropriately
captured and considered the impact of carbon emissions on price, mine
plon costs and cost of capital where material;

- based on the procedures above, we satisfied ourselves that
management’s calculation of any impairment loss recorded was correctly
calculated; and

- we assessed whether the assumptions had been determined and applied
on a consistent basis, where relevont, across the Group. Furthermore, we
considered the increased estimation uncertainty as a result of Covid-19
and challenged management as to how this had been incorporated into
the assumptions and forecast cash flows.

As a result of our work, we determined that the impairment charges
recorded are appropriote and that adequate disclosures have been made
in the financial statements.

In respect of investments in subsidiaries in the parent Company, we
undertook the following to test management’s assessment for indicators
of impairment:

- evoluated and challenged management’s assessment and judgements,
including ensuring that consideration had been given to the results of the
Group's impairment assessment in respect of intangible assets and
property, plant and equipment;

~ verified the mathematical accuracy of management's assessment and
that the net assets of the subsidiaries being assessed agreed to the
respective subsidiary balance sheet ot 31 December 2020; and

- independently performed an assessment of other internal and external
impairment triggers, including considering the market capitalisation of the
Group with reference to the carrying value of investments in subsidiaries
in the parent Company to identify other possible impairment indicators.

As a result of our work, we are satisfied that management's assessment is
appropriate and that there are no indicators of impairment in respect of the
carrying value of the parent Company's investments in subsidiaries at

31 December 2020.
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Key audit matter

How our audit addressed the key audit motter

Recoverability of deferred tax assets in Brazil (Group)

The recognition and measurement of certain of the Group's deferred tax
assets requires management judgement and is a key area of audit effort due
10 the complexity of tax regulations across the jurisdictions where the Group
operates and the likelihood of realisation of these assets. The expectotion that
these assets will be realised is dependent on a number of factors, including
whether there will be sufficient taxable profits in future periods to support
utilisation of the assets.

At 31 December 2020, gross deferred tax assets recognised by the Group
amounted to $2.9 billion {2019: $2.7 billion} with the most significant asset
reloted to Minas-Rio {$1.5 billion). Deferred tax assets have not been
recognised on temporary differences of $11.9 billion at 31 December 2020 (2019:
$10.8 billion). As the Minas-Rio mine does not have a sustained history of
taxable profits, management view that there is greater uncertainty regarding
longer term taxable forecast profits. The recognition of deferred tax in Brozil is
further complicated as a consequence of the Brazilion corporate tax returns
being filed in a different currency to the accounting functional currency which
generates further deferred tax balances.

Refer to notes 7 and 16 for management conclusions and the Audit
Committee’s views.

We understood and evaluated management’s processes and controls in
respect of assessing the recoverability of deferred tox assets.

At both a Group and component level, we assessed the appropriateness
and measurement of the Brazil deferred tax asset recognised through
discussions with the Group's tax function, review of supporting
documentation and assessing the recoverability of the deferred tax assets.

In respect of the recoverability of deferred tax assets, we evaluoted
maonagement’s assessment as to whether there were sufficient toxable
profit forecasts to support the recognition of the deferred tax assets. We
evaluated management's future cash flow forecasts, including comparing
budgeted results to actual performance in prior periods and the process

by which they were prepared ensuring consistency of cash flows with those
used for the purpose of impairment testing. Based on our procedures, we
observed that future cash flow forecasts were consistent with those used for
impairment testing and supported the recoverability of the deferred tax
assets recognised. We further challenged the underlying model used to
calculate the deferred tax asset including verifying the integrity of formulae,
the mathematical accuracy of management’s model and that the
calculation of the model resulted in an outcome in compliance with IAS 12
Income Taxes.

Based on the procedures performed, we are satisfied that management's
forecast taxable profits support the recognition of deferred tax assets in
Brazil and the related disclosures in the financial statements are
appropriate.

Provisions for environmental restoration and decommissioning (Group)

The Group has provisions for environmental restoration and decommissioning
of $2,953 million as at 31 December 2020 (2019: $2,254 million).

The calculation of these provisions requires management to estimate the
quantum and timing of future costs, taking into account the unique nature
of each site, the long timescales involved and the potential associated
obligations. These calculations also require management to determine an
appropriate rate to discount future costs to their net present value.

Management reviews the close-down, restoration and environmental
obligations on an annual basis, using experts to provide support in its
assessment where appropriate. This review incorporates the effects of any
changes in local regulations and management’s anticipated approach to
restoration and rehabilitation.

Refer to note 15 for management's conclusions and the Audit
Committee’s views.

We assessed management's process for the review of environmental
restoration and decommissioning provisions and performed detailed testing
in respect of the cost estimates. As part of our detailed testing, we
validated the existence of legal and/or constructive obligations with
respect to the provision and considered whether the intended method of
restoration and rehabilitation was appropriate.

We evaluated the competence and objectivity of management'’s experts
who produced the cost estimates. For certain of the Group’s environmental
restoration and decommissioning provisions, we engaged our own internal
experts to assess the work performed by management's experts. We read
correspondence between management and management'’s experts, as well
as with the applicable mining regulatory body where appropriate, and in
certain territories met with management's expert. In assessing the
appropriateness of cost estimates, we focussed on validating that costs
underpinning the accounting provision represent management's and the
experts’ best estimate of expenditure, based on the current extent of mine
disturbance and appropriately considered the risk adjustments included in
the estimate. :

Where claims have been made by regulatory authorities or government
bodies regarding closure estimates, we met with both internal and
external legal counsel to assess the probable outcomes in relation to
ongoing claims and exposure and areas where legal requirements are
open to interpretation.

We assessed the appropriateness of the discount rates applied to
calculote the present value of estimated costs by comparing the rates
applied by management to the yields on government bonds with moturities
approximating the timing of cash flows for each territory and currency.

We validated the formulae and mathematical accuracy of
management's calculations.

Based on our procedures performed, we consider thot the provisions related
to environmental restoration and decommissioning obligations are
consistent with our understanding of the obligations associated with the
operations and the remediation plans. Further, we consider the related
disclosures in the financial statements ore appropriate. :
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Key audit matter

How our audit addressed the key audit matter

Fair value allocation of the purchase price in respect of the acquisition of
Sirius Minerals Plc (Group)

In March 2020, the Group acquired a 100% interest in Sirius Minerals Pic for
caosh consideration of $496 miillion. The acquisition has been treated as a
business combination and therefore the acquired assets and liabilities have
been fair valued at the dote of acquisition os part of the Purchase Price
Allocation (“PPA”).

As port of the PPA, management is required to determine the fair value of the
acquired assets and liabilities which requires significant judgement.

Refer to note 33 for management's conclusions and the Audit
Committee’s views.

We assessed the competency and objectivity of the valuation experts
engaged by management to perform the purchase price allocation.

With the assistance of our valuation expert, we reviewed management’s
assessment of the fair value of the acquired assets and liabilities and
performed the following:

- reconciled the forecast cash flows to Board papers prior to Board
approval of the transaction;

- recalculated the transaction internal rate of return based on the forecast
cash flows;

- validoted the mathematical accuracy of management's calculations and
forecasts;

- assessed the reasonableness of management's forecast cash flows,
including production, pricing, operating expenses and capital
expenditure, including consideration of the significant changes between
the Group's acquisition mode! and the pre-acquisition Sirius Minerals
base case;

- considered the competence and objectivity of the Competent Persons
responsible for the Sirius Minerals reserves and resources; and

-~ challenged and reviewed the judgements applied and valuation
methods adopted in respect of the Hancock royalty acquired on
acquisition.

We are satisfied thot the purchase price allocation in respect of the
Sirius Minerals acquisition is supported by the results of our audit procedures
and that the related disclosures in the financial statements are appropriate.

Covid-19 (Group and parent Company)

As set out in the Annual Report, management has considered the impact of
Covid-19 on the Group, alongside the actions that have been takenin
response to the pandemic.

As a result of the pandemic there is a heightened level of uncertainty in

accounting estimates. This increased estimation uncertainty is most significant

in relation to the assessment of impairment both due to challenges in
forecasting macroeconomic inputs such as commodity prices and foreign

exchange, but also due to the changes in the phasing of activity driven by the

impact of Covid-19 on operations. Management has also considered the

potential impact of Covid-19 in undertaking their assessment of going concern.

In addition to the impact on financial reporting, management has adjusted its

ways of working in response to the pandemic including social distancing and
testing regimes ot mine sites and a large number of employees working
remotely. This has resuited in change to the Group's financial reporting
processes and the contro! environment.

Our procedures in respect of impairment and impairment reversals for
both the Group and parent Company are set out in the related key oudit
matter above.

Our procedures and conclusions in respect of going concern are set out
separately within the Conclusions relating to going concern section
of this report.

We considered whether changes to working practices brought about by
Covid-19 had an adverse impact on the effectiveness of management's
business process and IT controls. Our work did not identify any changes
which had a significant impact on our audit approach other than needing
to perform most of our work remotely.

We increased the frequency and extent of our oversight over component
audit teams, using video conferencing and remote working paper reviews,
to satisfy ourselves as to the appropriateness of audit work performed at
local components.

We considered the appropriateness of disclosures in the financial
statements in relation to the impact of the pandemic on the relevant
accounting estimates and deemed these to be appropriate.

How we tailored the audit scope

We tailored the scope of our audit to ensure that we performed enough work
to be able to give an opinion on the financial statements as @ whole, taking
into account the structure of the Group and the parent Company, the
accounting processes and controls, and the industry in which they operote.

The Group is organised into seven product groups — Diomonds, Copper,
Platinum Group Metals, Iron Ore, Coal, Nickel and Manganese, and Crop
Nutrients, as well as a Corporate function. Each product group is further
divided into Business Units which align to discrete country or joint venture
operations. We have identified each Business Unit as a component, with
each component representing a consolidation of o number of discrete
country operations or businesses.
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The Group's accounting processes are structured around a local finance
function at each component, which are supported by the Group's central
functions including: i) one of the Group's three shared service centres in either
South Africa, Brazil or Australia dependent on the geographical location of
the component; and ii) with the exception of De Beers and Metallurgical Coal,
through the Group's Marketing function in Singapore where the majority of
the Group's commodity sales are transacted and processed. Each
component reports to the Group through an integrated consolidation system.
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Based on our risk and materiality assessments, we determined which
components required an audit of their complete financial information having
consideration to the relative significance of each component to the Group,
locations with significant inherent risks and the overall coverage obtained
over each material line item in the consolidated financial statements.

We identified five financially significant components which, in our view,
required an oudit of their complete financial information due to their size. An
additional seven components were identified as requiring o complete audit
due to specific risk characteristics and in order to achieve the required
coverage in respect of each material line item in the financial statements,
including the Group's Corporate function. Specified procedures over
significant balances and transactions were performed at one of the Group's
joint ventures to obtain appropriate coverage of all material balances.

Recognising that not every operation or business in a component is included
in our Group audit scope, we considered as part of our Group audit oversight
responsibility what audit coverage had been obtained in aggregate by our
component teams by reference to operations or businesses at which audit
work had been undertaken.

Where the work was performed by component audit teams or at a central
function, we determined the level of involvement we needed to have in the
audit work at those components to be able to conclude whether sufficient
appropriate audit evidence had been obtained as a basis for our opinion

on the Group financial statements as a whole. As a result of the impacts of
Covid-~19, certain countries were placed under restrictive government
lockdowns for the duration of both our transition and audit procedures which
impacted the way we conducted our work, with more procedures being

Materiality

performed remotely ond additional work being performed to address the
requirements of ISA (UK) 500 Audit Evidence. In practice, this meant some
component teams were able to attend client sites once restrictions
permitted, or were able to obtain sufficient, appropriate evidence remotely
given more than one piece of audit evidence could be obtained to support
the same transaction.

As a result of Covid-19, we were unable to visit any component teams for the
2020 audit. As such, our oversight procedures included the issuance of formal,
written instructions to component auditors setting out the work to be
performed ot each location and regular communication throughout the audit
cycle including regular component calls, review of component auditor work
papers and participation in audit clearance meetings. In most cases
communication was performed through video conferencing. We aiso held
audit planning workshops for each component in March 2020, largely focused
on the extensive planning of audit transition, our first year audit and how we
would adapt and respond to the changes in working practices as a result of
the pandemic.

Token together, the components where we performed our audit work
accounted for 97% of consolidated revenue, 92% of consolidated profit
before tax and 92% of consolidated profit before tax, special items and
remeasurements. This was before considering the contribution to our cudit
evidence from performing audit work at the Group level, including
disaggregoted analytical review procedures and our evaluation of entity
level controls, which covers a significant portion of the Group’s smaller
and lower risk components that were not directly included in our Group
audit scope.

The scope of our audit was influenced by our application of materiality. We set certain quantitative thresholds for materiality. These, together with qualitative
considerations, helped us to determine the scope of our audit and the nature, timing and extent of our cudit procedures on the individua! financial statement
line items and disclosures and in evaluating the effect of misstatements, both individually and in aggregate on the financial statements as a whole.

Based on our professional judgement, we determined materiality for the financial statements as a whole as follows:

Group financial statements

Parent Company financial statements

Overall materiality $200 million

$80 million

How we determined it

remeasurements.

Approximately 3.3% of the Group's three year average
consolidated profit before tax, special items and

Based on 1% of total assets, capped ot the appropriote
allocation of Group materiality to the Corporate
component.

Rationale for benchmark applied

Profit before tax, special items and remeasurements is
used as the materiality benchmark. The directors use this
measure as they believe that it reflects the underlying
performance of the Group and is one of the metrics as

We considered tota! assets to be an appropriate
benchmark for the parent Company, given that it is the
ultimate holding company and holds material
investments in subsidiary undertakings.

to how the directors are measured on performance.

We consider that it is most appropriate to calculate
materiality based on a three-year average of profit
before tax, special items and remeasurements to
respond to longer-term trends in commodity markets
and to dampen the impact of short-term price volatility.

For each component in the scope of our Group oudit, we dllocated a
materiality that is less than our overall Group materiality. The ronge of
materiality allocated across components was $60 million to $90 million.
Certain components were audited to a local statutory audit materiality that
was also less than our overall Group materiality.

We use performance materiality to reduce to an appropriately low level the
probability that the aggregate of uncorrected and undetected
misstatements exceeds overall moteriality. Specifically, we use performance
materiality in determining the scope of our audit and the nature and extent
of our testing of account balances, classes of transactions and disclosures,
for example in determining sample sizes. Our performance materiality was
75% of overall matericlity, amounting to $150 million for the Group financial
statements and $60 million for the parent Company financial statements.

In determining the performance materiality, we considered a number of
factors — the history of misstatements, risk assessment ond aggregation risk
and the effectiveness of controls — and concluded that an amount at the
upper end of our normal range was appropriate.

We agreed with the Audit Committee that we would report to them
misstatements identified during our audit above $10 million (Group audit) and
$4 million {parent Company audit) as well as misstatements below those
amounts that, in our view, warranted reporting for qualitative reasons.

Conclusions relating to going concern

Qur evaluation of the directors’ assessment of the Group's and the parent
Company's ability to continue to adopt the going concern basis of
accounting included:

- Obtaining and examining management's base case forecasts and
downside scenarios, checking that the forecasts have been subject
to board review and approval;

~ Considering the historical reliability of management forecasting for
cash flow and net debt by comparing budgeted results to actual
performance;

- Reviewing the key inputs into the model, such as commodity prices
and production forecasts, to ensure that these were consistent with
our understanding and the inputs used in other key accounting
judgements in the financial statements such as impairment and deferred
tax recoverability;

- Performing our own independent sensitivity analysis to understand the
impact of changes in cash flow and net debt on the resources available
to the Group;

- Reviewing the covenants applicable to the Group's borrowings and
assessing whether the forecasts supported ongoing complionce with the
covenants; and
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- Reading management's paper to the Audit Committee in respect of going
concern, and agreeing the forecasts set out in this paper to the underlying
base case cash flow model.

Based on the work we have performed, we have not identified any material
uncertainties relating to events or conditions that, individually or collectively,
may cast significant doubt on the Group's and the parent Company’s ability
to continue as a going concern for a period of at least twelve months from
when the financial statements are authorised for issue.

In auditing the financial statements, we have concluded that the directors’
use of the going concern basis of accounting in the preparation of the
financial statements is appropriate.

However, because not all future events or conditions can be predicted, this
conclusion is not a guarantee as to the Group's and the parent Company's
ability to continue as a going concern.

In relation to the parent Company’s reporting on how they have applied the
UK Corporate Governance Code, we have nothing material to add or drow
attention to in relation to the directors’ statement in the financial statements
about whether the directors considered it appropriate to adopt the going
concern basis of accounting.

Our responsibilities and the responsibilities of the directors with respect to
going concern are described in the relevant sections of this report.

Reporting on other information

The other information comprises all of the information in the Annual Report
other than the financial statements and our auditors’ report thereon. The
directors are responsible for the other information. Our opinion on the
financial statements does not cover the other information and, accordingly,
we do not express an audit opinion or, except to the extent otherwise
explicitly stated in this report, any form of assurance thereon.

In connection with our audit of the financial statements, our responsibility is
to read the other information and, in doing so, consider whether the other
information is materially inconsistent with the financial statements or our
knowledge obtained in the oudit, or otherwise appears to be materially
misstated. If we identify an apparent material inconsistency or material
misstatement, we are required to perform procedures to conclude whether
there is a material misstatement of the financial statements or a material
misstatement of the other information. If, based on the work we have
performed, we conclude that there is a moterial misstatement of this other
information, we are required to report that fact. We have nothing to report
based on these responsibilities.

With respect to the Strategic report and Directors' report, we also considered
whether the disclosures required by the UK Companies Act 2006 have
been included.

Based on our work undertaken in the course of the audit, the Companies
Act 2006 requires us also to report certain opinions and matters as
described below.

Strategic report and Directors’ report

In our opinion, based on the work undertaken in the course of the audit, the
information given in the Strategic report and Directors' report for the year
ended 31 December 2020 is consistent with the financial statements and has
been prepared in accordance with applicable legal requirements.

In light of the knowledge and understanding of the Group and parent
Company and their environment obtained in the course of the audit, we
did not identify any material misstatements in the Strategic report and
Directors' report.

Directors’ Remuneration
In our opinion, the part of the Directors’ remuneration report to be audited
has been properly prepared in accordance with the Companies Act 2006.

Corporate governance statement

The Listing Rules require us to review the directors’ statements in relotion
to going concern, longer-term viability and thot part of the corporate
governance statement relating to the parent Company's compliance with

the provisions of the UK Corporate Governance Code specified for our review.

Our additional responsibilities with respect to the corporote governance
statement as other information are described in the Reporting on other
information section of this report.
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Based on the work undertaken as part of our audit, we have concluded that
each of the following elements of the corporate governance statement is
materiolly consistent with the financial statements and our knowledge
obtained during the audit, and we have nothing material to add or drow
attention to in relation to:

- The directors’ confirmation that they have carried out a robust assessment
of the emerging and principal risks;

— The disclosures in the Integrated Annual Report that describe those
principal risks, what procedures are in place to identify emerging risks and
an explanation of how these are being managed or mitigated;

— The directors’ statement in the financial statements about whether they
considered it appropriate to adopt the going concern basis of accounting
in preparing them, and their identification of any material uncertainties to
the Group's and parent Company's ability to continue to do so over a
period of at least twelve months from the dote of approval of the
financial statements;

- The directors’ explanation as to their assessment of the Group's and
parent Company'’s prospects, the period this assessment covers and why
the period is appropriate; and

- The directors’ statement as to whether they have a reasonable
expectation that the parent Company will be able to continue in operation
and meet its liabilities as they fall due over the period of its assessment,
including any reloted disclosures drawing attention to any necessary
qualifications or assumptions.

Our review of the directors’ statement regarding the longer-term viability of
the Group was substantially less in scope than an audit and only consisted
of making inquiries and considering the directors' process supporting their
statement; checking that the statement is in alignment with the relevant
provisions of the UK Corporate Governance Code; and considering whether
the statement is consistent with the financial statements and our knowledge
and understanding of the Group and parent Company and their environment
obtained in the course of the audit.

In addition, based on the work undertaken as part of our audit, we have
concluded that each of the following elements of the corporate governance
statement is materially consistent with the financial statements and our
knowledge obtained during the audit:

- The directors’ statement that they consider the Annual Report, taken as a
whole, is fair, balanced and understandable, and provides the information
necessary for the members to assess the Group’s and parent Company's
position, performance, business model and strategy;

- The section of the Annual Report that describes the review of effectiveness
of risk management and internal control systems; and

- The section of the Annual Report describing the work of the
Audit Committee.

We have nothing to report in respect of our responsibility to report when the
directors’ statement relating to the parent Company's compliance with the
Code does not properly disclose ¢ departure from a relevant provision of the
Code specified under the Listing Rules for review by the auditors.

Responsibilities for the financial statements and the audit

Responsibilities of the directors for the financial statements

As explained more fully in the Statement of directors' responsibilities, the
directors are responsible for the preparation of the financial statements in
accordance with the applicable framework and for being satisfied that they
give a true and fair view. The directors are also responsible for such internal
control as they determine is necessary to enable the preparation of financial
statements that are free from material misstatement, whether due to fraud
or error,

In preparing the financial statements, the directors are responsible for
assessing the Group’s and the parent Company'’s ability to continue as a
going concern, disclosing, as applicable, motters reloted to going concern
and using the going concern basis of accounting unless the directors either
intend to liquidate the Group or the parent Company or to cease operations,
or have no realistic alternative but to do so.
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Auditors’ responsibilities for the audit of the financial statements

Our objectives are to obtain reasonable assurance about whether the
financial statements as a whole are free from material misstatement, whether
due to fraud or error, and to issue an auditors’ report that includes our
opinion. Reasonable assurance is a high level of assurance, but is not a
guarantee that an audit conducted in accordance with ISAs {UK) will always
detect a material misstatement when it exists. Misstatements can arise from
fraud or error and are considered material if, individually or in the aggregate,
they could reasonably be expected to influence the economic decisions of
users taken on the basis of these financial statements.

Our audit testing might include testing complete populations of certain
transactions and balances, possibly using data auditing techniques.
However, it typically involves selecting a limited number of itemns for testing,
rather than testing complete populations. We will often seek to target
particular items for testing based on their size or risk characteristics. In other
cases, we will use audit sampling to enable us to draw a conclusion about
the population from which the sample is selected.

A further description of our responsibilities for the audit of the financiol
statements is located on the FRC's website at: www.frc.org.uk/
auditorsresponsibilities. This description forms part of our auditors’ report.

Use of this report

This report, including the opinions, has been prepared for and only for the
parent Company’'s members as a body in accordance with Chapter 3 of Part
16 of the Companies Act 2006 and for no other purpose. We do not, in giving
these opinions, accept or assume responsibility for any other purpose or to
any other person to whom this report is shown or into whose hands it may
come save where expressly agreed by our prior consent in writing.

Other required reporting

Companies Act 2006 exception reporting
Under the Companies Act 2006 we are required to report to you if,
in our opinion:

- we hove not obtained all the information and explanations we require
for our audit; or

- adedquate accounting records have not been kept by the parent
Company, or returns adequate for our audit have not been received
from branches not visited by us; or

- certain disclosures of directors’ remuneration specified by law are not
made; or

— the parent Company financial statements and the part of the Directors’
remuneration report to be audited are not in agreement with the
accounting records and returns.

We have no exceptions to report arising from this responsibility.

Appointment

Following the recommendation of the Audit Committee, we were appointed
by the members on 5 May 2020 to audit the financial statements for the year
ended 31 December 2020 and subsequent financial periods. This is therefore
our first year of uninterrupted engagement.

Mark King (Senior Statutory Auditor)

for and on behalf of PricewaterhouseCoopers LLP
Chartered Accountants and Statutory Auditors
London

24 February 2021
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Consolidated income statement
for the year ended 31 December 2020

2020 2019
Before special Special items and Before special  Special items ond
itemsond  remeasurements items and remeasurements
US$ million Note  remeasurements {note 8) Total remeasurements (note 8) Totat
Revenue 2 30,902 - 30,902 29,870 - 29,870
Operating costs (24,215) (1,056) (25,271) (23,543) (151) (23,694)
Operating profit 1, 2 6,687 (1,056} 5,631 6,327 (151) 6,176
Non-operating special items 8 - 513 513 - 7 7
Net income from associotes and joint ventures ~ 2, 13 180 (77) 103 389 - 389
Profit before net finance costs and tax 6,867 (620) 6,247 6,716 (144) 6,572
Investment income 115 - 115 268 - 268
Interest expense (556) (31) (587) (666) Q) (669)
Other net financing {losses)/gains (334) 23 (311) (22) 3) (25)
Net finance costs 4 (775) 8) (783) (420) 6) (426)
Profit before tax 6,092 (628) 5,464 6,296 (150) 6,146
Income tax expense 5 (1,790) (346) (2,136) (1,760) 196 (1,564)
Profit for the financial year 4,302 (974) 3,328 4,536 46 4,582
Attributable to:
Non-controlling interests 25 1,167 72 1,239 1,068 (33} 1,035
Equity shareholders of the Company , 3,135 {1,046) 2,089 3,468 79 3,547
Earnings per share (US$)

Basic 3 2.53 (0.84) 1.69 275 0.06 2.81
Diluted 3 2.50 (0.83) 1.67 2.70 0.06 2.76
Consolidated statement of comprehensive income
for the year ended 31 December 2020
US$ million 2020 2019
Profit for the financial year i 3,328 4,582

Items that will not be reclassified to the income statement (net of tax}”
Remeasurement of net retirement benefit obligation 1 (128)
Net revaluation gain on equity investments 62 18
Share of associates’ and joint ventures’' other comprehensive income - 55
items that have been or may subsequently be reclassified to the income statement {net of tax)™
Net exchange differences:
Net {loss)/gain (including associates and joint ventures) (92) 192
Cumulative loss/{gain) transferred to the income statement on disposal of foreign operations 4 (]
Other comprehensive (loss)/income for the financial year (net of tax) (25) 130
Total comprehensive income for the financial year (net of tax) 3,303 4,712
Attributable to:
Non-controlling interests 1,204 1,122
Equity shareholders of the Company 2,099 3,590

@ Tax amounts are shown in note 5C.
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Consolidated balance sheet
as at 31 December 2020

US$ million Note 2020 2019"
ASSETS

Non-current assets

Intangible assets 10 3,103 3,086
Property, plant and equipment 11 36,419 34,201

Environmental rehabilitation trusts 15 301 301

Investments in associates and joint ventures 13 1,258 1,333
Financial asset investments : 14 371 434
Inventories” 17 599 643
Trade and other receivables 18 987 676
Deferred tax assets 16 639 1,057
Derivotive financiol ossets 22 637 347
Pension asset surplus and other non-current assets 27 725 642
Total non-current assets 45,039 42,720
Current assets

Inventories” . 17 5970 4,319
Trade and other receivables 18 3,886 2,386
Current tox assets 13 130
Derivative financial assets 22 . 105 86
Cash and cash equivalents 20 7,521 6,345
Total current assets 17,495 13,266
Assets classified as held for sale 32 — 166
Total assets ' . 62,534 56,152
LIABILITIES

Current liabilities

Trade and other payables 19 (6,692) (5,373)
Short term borrowings 20, 21 (1,194) (990)
Provisions for liabilities and charges . 15 (595) (516)
Current tax liabilities {383) (194)
Derivative financial liabilities . 22 {214) {155)
Total current liabilities (9,078) (7,228)
Non-current liabilities .

Trade and other poyables 19 (321) (126)
Medium and long term borrowings 20, 21 (12,317) 9,744)
Royalty liability 22, 33 (340) -

Retirement benefit obligations 27 (643) 651)
Deferred tax liabilities 16 (3,804) 3,922)
Derivative financial liabilities ’ 22 (192) 522)
Provisions for liabilities and charges 15 (3,073) (2,557)
Total non-current liabilities (20,690) (17,522)
Liabilities directly associated with assets classified as held for sale 32 - (17)
Total liabilities : (29,768) (24,767)
Net assets 32,766 31,385
EQUITY

Called-up share caopital 24 749 753
Share premium account 4,358 4,358
Own shares . 24 (6,107) (6,195)
Other reserves . - - {10,368) (10,395)
Retained earnings ) 37,192 36,274
Equity attributable to equity shareholders of the Company 25,824 24,795
Non-controlling interests 25 6,942 6,590
Total equity 32,766 31,385

" 2019, inventories expected to be processed in o period greater than 12 months from the balonce sheet date were included within current inventories but due to o change in
occounting policy have been reclossified. See note 39A.

The financial statements of Anglo American plc, registered number 03564138, were approved by the Board of directors on 24 February 2021 and signed on its
behalf by:

s

Mark Cutifani Stephen Pearce
Chief Executive Finance Director
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Consolidated cash flow statement
for the year ended 31 December 2020

US$ million Note 2020 2019
Cash flows from operating activities

Profit before tax 5,464 6,146
Net finance costs including financing special items and remeasurements 783 426
Net income from associates and joint ventures (103) (389)
Non-operating special items 8 (513) U]
Operating profit . 1 5,631 6,176
Operating special items and remeasurements 8 1,056 151

Cash element of special items ' (107) (109)
Depreciation and amortisation 1 2,597 2,812
Share-based payment charges 166 163
Increase in provisions and net retirement benefit obligations . 126 22
Increase in inventories (1,560) (434)
Increase in operating receivables (1,035) (170)
Increase in operating payables 1,061 554
Other adjustments 63 95

Cash flows from operations 7,998 9,260
Dividends from associates and joint ventures 13 226 520
Income tax paid (1,606) (2,116)
Net cash inflows from operating activities 6,618 7,664

Cash flows from investing activities

Expenditure on property, plant and equipment 12 (4,647) 4,744)
Cash flows used in derivatives related to capital expenditure 12 (11) 9)
Proceeds from disposal of property, plant and equipment 12 7 8
Investments in associates ond joint ventures 13 (14) (36)
Expenditure on intangible assets" (63) 37
Net redemption/(issuance) of financicl asset investments held at amortised cost 14 67 (50)
Interest received and other investment income 84 205
Net cash outflow on acquisitions 33 (520) (13)
Net cash inflow on disposals 33 384 24
Other investing activities (27) 64)
Net cash used in investing activities (4,740) (4,716)

Cash flows from financing activities

Interest paid (471) (419)
Cash flows used in derivatives related to financing activities 20 {20) (152)
Dividends poid to Company shareholders 6 (904) (1,422)
Dividends paid to non-controlling interests . 25 (668) (894)
Proceeds from issuance of bonds 2,966 958
Proceeds from other borrowings 2,121 708
Capital repayment of lease obligations (195) (272)
Repayments of bonds and borrowings {3,160) (581)
Purchase of shares by Group companies (385) (1,043)
Other financing activities ' ) - (3)
Net cash used in financing activities V (716) (3,116}
Net increase/(decrease) in cash and cash equivalents 1,162 (168)
Cash and cash equivalents at start of year 20 6,335 6,548
Cash movements in the yeor 1,162 ' (168)
Effects of changes in foreign exchange rates 1 (45)
Cash and cash equivalents at end of year 20 7,508 6,335

" Expenditure on intangible assets was previously included in Other investing activities.
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Consolidated statement of changes in equity
for the year ended 31 December 2020

Total equity
attributable
Cumulative to equity
translation Other shareholders Non-
Total shore Own Retoined  odjustment reserves of the controlling
US$ million copitol” shores® earnings reserve (note 24) Company interests  Total equity
At 1 January 2019 5,130 (6,315) 35,222 (11,056) 537 23,518 6,222 29,740
Total comprehensive income - -~ 3,431 91 68 3,590 1,122 4,712
Dividends . - (1,422) - - (1,422) (759) (2,181)
Equity settled share-based payment schemes - 120 (237) - 2) (119) 3 (116)
Shares cancelled during the year (19) - — — 19 - - —
Share buyback . - (777) = - 777) = (777)
Other = - 57 - 52) 5 2 7
At 31 December 2019 5111 (6,195) 36,274 (10,965) 570 24,795 6,590 31,385
Total comprehensive income/({loss) - - 2,089 (39) 49 2,099 1,204 3,303
Dividends - - (904) - - {904) (810) (1,714)
Equity settled share-based payment schemes - 89 (95) - 21 15 1 16
Shares cancelled during the year (4) - - - 4 - — -
Share buyback - - (223) - - (223) - (223)
Change in ownership interest in subsidiaries - - 44 - - 44 (58) (14)
Other - . (1) 7 - (8) {2) 15 13
At 31 December 2020 5,107 (6,107) 37,192 (11,004) 636 25,824 6,942 32,766

" includes share capital and share premium.

@ Own shares comprise shares of Anglo American plc held by the Company (treasury shares), its subsidiaries and employee benefit trusts (note 24).
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Profit attributable to equity shareholders
decreased by 41% to $2,089 million and underlying earnings
decreased by 10% to $3,135 million.

The following disclosures provide further information about the
drivers of the Group’'s financial performance in the year. This
includes analysis of the respective contribution of the Group's
reportable segments along with information about its operating
cost base, net finance costs and tax. In addition, disclosure on
earnings per share and the dividend is provided.

Profit attributable to equity shareholders

$2.1 bn

(2019: $3.5 bn}

1. Operating profit from subsidiaries and joint operations

Overview
US$ million Note 2020 2019
Revenue 30,902 29,870
Operating costs:
Employee costs 26 {3,180) (3,359)
Depreciation of property, plant and equipment (2,553) (2,765)
Amortisation of intangible assets (44). (47)
Third party commodity purchoses (10,188) (7,463)
Consumables, maintenance and production input costs (4,023) (5,335)
Logistics, marketing and selling costs (2,475) (2,589)
Royalties (607) (780)
Exploration and evaluation (195) (246)
Net foreign exchange gains/(losses) 37 ®)
Other operating income 363 308
Other operating expenses (1,350) (1,259)
Operating profit before special items and remeasurements 6,687 6,327
Operating special items and remeasurements 8 (1,056) (151)
Operating profit 5,631 6,176
Royalties exclude items which meet the definition of income tax on profit and accordingly have been accounted for as taxes. Exploration and evaluation
excludes associated employee costs. The full exploration and evaluation expenditure is presented below.
Operating profit before special items and remeasurements is stated after (charging)/crediting:
US$ million 2020 2019
Exploration expenditure (101) (126)
Evaluation expenditure (142) (173)
Research and development expenditure (123) (107)
Provisional pricing adjustment™ 348 42

" The provisional pricing adjustments for 2019 have been restated by $158 million due to a change in accounting for these orrangements. See note 22.

Further information

Operating profit includes total realised and unrealised gains on provisionally priced sales contracts of $469 million (2019: toss of $29 million) reported within
revenue from other sources, which is offset by losses on provisionally priced purchase contracts of $121 million (restated 2019: loss of $13 million) reported within
operating costs resulting in a net provisional pricing adjustment gain of $348 million {(restated 2019: loss $42 million).

Accounting policy

See note 39C for the Group's accounting policy on revenue and exploration and evaluation expenditure.
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2. Financial performance by segment

Overview

Notes to the financial statements

The Group's operating segments are aligned to those business units that ore evaluated regularly by the chief operating decision maker in deciding how to
allocate resources and in assessing performance. Operating segments with similar economic characteristics are aggregated into reportable segments.

On 17 March 2020 the Group acquired a 100% interest in Sirius Minerals Plc, and since thot date it has been accounted for as a subsidiary of the Group and
reported as the Crop Nutrients segment. As a result of the acquisition the Group has gained control of the Woodsmith project, located in North Yorkshire, UK.

For details of this acquisition, see note 33.

Shipping revenue related to shipments of the Group's products is shown within the relevant operating segment. Revenue from other shipping orrongements is
presented within the ‘Corporate and other’ segment, which also includes unallocated corporate costs and exploration costs.

The disclosures in this note include certain Alternative Performance Measures (APMs). For more information on the APMs used by the Group, including definitions,

please refer to page 246.

Segment results

2020
Net finance
Depreciation costs and Non-
Group Underlying and Underlying  income tox controlling Underlying
US$ million revenue EBITDA amortisation EBIT expense interests earnings
De Beers 3,378 417 (417) - (127) 25 (102)
Copper 7,176 1,864 (637) 1,227 {548) (72) 607
Platinum Group Metals 8,465 2,555 (285) 2,270 (914) (288) 1,068
Iron Ore 7,954 4,565 (474) 4,091 (774) (843) 2,474
Coal 3,798 35 (667) (632) 74 4 (554)
Nickel and Manganese 1,269 510 (186) 324 {122) (3) 199
Crop Nutrients™” 107 1 - 1 (12) — (11)
Corporate and other 191 (145) (86) (231) (322) 7 (546)
32,338 9,802 (2,752) 7,050 (2,745) @ (1,170) 3,135
Less: associates and joint ventures (1,436) (518) 155 (363) 180 3 (180)
Subsidiaries and joint operations 30,902 9,284 (2,597) 6,687 (2,565) (1,167) 2,955
Reconciliation: ’ .
Net income from associates and joint ventures * 103 103
Special items and remeasurements (543) (969)
Profit before net finance costs and tax 6,247
Profit attributable to equity shareholders of the Company 2,089
2019
Net finance
Depreciation costs and Non-~
Group Underlying ond Underlying income tox controlling Underlying
US$ million revenue EBITDA amortisation EBIT expense interests earnings
De Beers 4,605 558 (380) 168 (119) @) 45
Copper 5,840 1,618 (658) 960 (334) (117) 509
Plotinum Group Metals 6,866 2,000 (328) 1,672 (541) (259) 872
Iron Ore 6,758 3,407 (455) 2,952 (622) (695) 1,635
Coal 6,137 1,832 822) 1,010 (347) (1) 662
Nickel and Manganese 1,498 634 (157) a77 (171) ©) 301
Corporate and other 121 (43) (186) (229) (335) 8 (556)
31,825 10,006 (2,996) 7,010 (2,469) @ (1,073) 3,468
Less: associotes and joint ventures (1,955) (867) 184 (683) 289 5 (389)
Subsidiaries and joint operations 29,870 9,139 (2,812) 6,327 (2,180) (1,068) 3,079
Reconciliation:
Net income from associates and joint ventures 389 389
Special items and remeasurements (144) 79
Profit before net finance costs and tax 6,572
Profit attributable to equity shareholders of the Company 3,547
" Group revenue in respect of Crop Nutrients relates to revenue from its 30% interest in the associote, The Cibra Group, a fertiliser distributor based in Brazil.
B Comprises net finance costs of $797 million (2019: $451 million) and income tax expense of $1,948 miflion (2019: $2,018 million).
The segment results are stated after elimination of inter-segment interest and dividends and include an allocation of corporate costs.
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2. Financial performance by segment continued

Further information

Group revenue by product

Segments predominantly derive revenue as follows — De Beers: rough and polished diamonds; Copper: copper; Platinum Group Metals: platinum group metals
and nickel; Iron Ore: iron ore; Coal: metaliurgical coal and thermal coal; Nickel and Manganese: nickel, manganese ore and alloys. Other revenue includes
shipping revenue which predominantly relates to the lron Ore, Platinum Group Metals and Copper segments. See note 39C for the Group's accounting policy
on revenue recognition. The revenue analysis below includes the Group's share of revenue in equity accounted associates and joint ventures. See note 13.

2020 2019

Revenue from Revenue from
contracts with Revenue from Group contracts with Revenue from Group
US$ million customers other sources Revenue customers other sources Revenue
Diamonds : 3,371 7 3,378 4,597 8 4,605
Copper ’ 6,510 255 - 6,765 5,558 11 5,569
Platinum ) 1,439 - 1,439 1,944 - 1,944
Pallodium ) 3,512 - 3,512 2,707 — 2,707
Rhodium 2,683 - 2,683 1,215 - 1,215
Iron ore i 6,845 338 7,183, 5,646 263 5,909
Metallurgical coal 1,496 281 1,777 .. 3,202 423 3,625
Thermal coal 1,765 246 2,011 2,033 470 2,503
Nickel \ 813 - 813 921 6 927
Manganese ore and alloys - 697 697 : - 926 926
Other 1,872 208 2,080 1,812 83 1,895
. 30,306 2,032 32,338 29,635 2,190 31,825

Revenue from contracts with customers includes amounts earned from the sale of volumes purchased from third parties (non-equity traded soles) that were
not mined by the Group.

Revenue from other sources includes net gains of $596 million on derivative financial instruments, which principally relate to sales contracts and provisionally
priced receivables, which are reported within tota! revenue from subsidiaries and joint operations {2019: net gains of $235 million} and $1,436 million of revenue
from associates and joint ventures (2019: $1,955 million).

Excluding non-equity troded sales volumes, revenue from the mining of thermal coal {including thermal coal volumes from South Africa, Colombia and the
Metallurgical Coa! business) for the year ended 31 December 2020 was $1,384 million, or 4% of Group Revenue {2019: $1,783 million, 6%). Thermal coal underlying
EBITDA for the year ended 31 December 2020, excluding non-equity traded sales, was a loss of $87 million (2019: profit of $95 million).

Group revenue by destination
The Group's geographical analysis of segment revenue is allocated based on the customer’s port of destination. Where the port of destination is not known,
revenue is allocated based on the customer's country of domicile.

2020 2019
US$ million % US$ million %
China 12,596 39% 9,470 30%
India 2,012 6% 2,898 9%
Japan : 4,076 13% 3,114 10%
Other Asia 4,808 15% 6,055 19%
South Africa _ 627 2% 807 3%
Other Africa 899 3% 1,220 4%
Brazil : 462 1% 437 1%
Chile ' 507 2% 574 2%
Other South America i 21 - 71 -
North America 850 3% 786 2%
Australia ' 8 - 229 1%
United Kingdom™ , 2,064 6% 2,379 7%
Other Europe . 3,408 10% 3,785 Co12%
32,338 100% 31,825 100%

M United Kingdom is Anglo American plc's country of domicile.
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3. Earnings per share

Overview

The disclosures in this note include certain Alternative Performance Measures (APMs). For more information on the APMs used by the Group, including definitions,

please refer to page 246.

US$

2020 2019
Earnings per share
Basic 1.69 2.81
Diluted 1.67 2.76
Underlying earnings per share
Basic 2.53 2.75
Diluted 2.50 270
Headline earnings per share
Basic 2.47 274
Diluted 244 2.69

Further information
The calculation of basic and diluted earnings per share is based on the following data:

Profit attributable to equity

shareholders of the Company Underlying earnings Headline earnings
2020 2019 2020 2019 2020 2019
Earnings (US$ million) )
Basic and diluted earnings 2,089 3,547 3,135 3,468 3,056 3,459
Weighted average number of shares {million)
Basic number of ordinary shares outstanding 1,239 1,263 1,239 1,263 1,239 1,263
Effect of dilutive potential ordinary shares 14 21 14 21 14 21
Diluted number of ordinary shares outstanding 1,253 1,284 1,253 1,284 1,253 1,284

The weighted average number of ordinary shares in issue is the weighted number of shares in issue throughout the year, and excludes shares held by
employee benefit trusts and Anglo American plc shares held by Group companies. The weighted average number of shares has decreased since 2019,

principally due to the share buyback announced in 2019, which concluded in March 2020. The diluted number of ordinary shares outstanding, including share
options and awords, is calculated on the assumption of conversion of all potentially dilutive ordinary sharec. In the year ended 31 December 2020 there were

198,161{2019: 57,399) share options that were potentially dilutive but not included in the calculation of diluted earnings because they were anti-dilutive.

Headline earnings, a Johannesburg Stock Exchange defined performance measure, is reconciled from profit attributable to equity shareholders of the

Company as follows:

US$ million

2020 2019
Profit attributable to equity shareholders of the Company 2,089 3,547
Special items and remeasurements 1,046 (79)
Underlying earnings for the financial year 3,135 3,468
Operating special items - restructuring (40) -
Other operating special items - (63)
Operoting remeasurements (71) (100)
Non-operating special items - charges relating to BEE transactions — (11)
Non-operating special items - remeasurement of deferred consideration 348 41
Financing special items and remeasurements (8) 9)
Tox special items and remeasurements (344) 109
Other reconciling items 36 24
Headline earnings for the financial year 3,056 3,459

~ The reconciling items above are shown net of tax and non-controlling interests.

Other reconciling items principally relate to adjustments to former operations and disposals of property, plant and equipment and investments (2019: relate to

adjustments to former operations and disposals of property, plont and equipment and investments).
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4. Net finance costs

Overview

US$ million 2020 2019

Investment income

Interest income from cash ond cash equivalents 56 188

Interest income from associates and joint ventures 10 21

Other interest income 34 35

Net interest income on defined benefit arrangements 15 26
115 270

Less: Interest income capitalised - 2

Investment income 115 268

Interest expense

Interest and other finance expense (593) (603)
Net interest cost on defined benefit arrangements (40) (45)
Unwinding of discount relating to provisions and other liabilities (93) (92)

(726) (740)
Less: Interest expense capitalised 170 74
Interest expense before special items and remeasurements {556) (666)
Financing special items (31) 3
Interest expense (587) (669)

Other net financing {losses)/gains

Net foreign exchange (losses)/gains (79) 30
Other net fair value losses (259) 52)
Other net financing losses before special items and remeasurements (334) (22)
Financing remeasurements 23 3)
Other net financing losses (311) (25)
Net finance costs (783) (426)

Further information
The interest expense incurred on lease liobilities recognised within Interest and other finance expense for the year ended 31 December 2020 is $32 million
(2079: $32 million).

Interest income recognised at amortised cost is $58 million {2019: $106 million) and interest expense recognised at amortised cost is $383 million
(2019: $452 million).

Included in other net fair value losses is $257 million (2019: $52 million) in respect of fair value losses on the revaluation of deferred consideration balances
relating to the Mototolo acquisition (see note 22 for further details).

S. Income tax expense

Overview
2020
Profit
before tax Tax charge Effective
US$ million US$ million tox rote
Calculation of effective tax rate (statutory basis) ' 5,464 {2,136) 39.1%
Adjusted for:
Special items and remegsurement 628 346
Associates’ and joint ventures' tax and non-controlling interests . 161 (158)
Calculation of underlying effective tax rate : ) 6,253 (1,948) 31.2%

The underlyiﬁg effective tax rate was 31.2% for the year ended 31 December 2020. This is higher than underlying effective tax rate of 30.8% for the year ended
31 December 2019. The underlying effective tax rate in 2020 was mainly impacted by the relative level of profits arising in the Group's operating jurisdictions.

The disclosures in this note include certain Alternative Performance Measures (APMs). For more information on the APMs used by the Group, including definitions,
please refer to page 246.
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5. Income tax expense continued

A. Analysis of charge for the year

US$ million 2020 2019
United Kingdom corporation tax 61 67
South Africa tax 1,249 879
Other overseas tax 572 712
Prior year adjustments (28) (90)
Current tax 1,854 1,568
Deferred tax (64) 192
Income tax expense before special items and remeasurements 1,790 1,760
Special items and remeasurements tax 346 (196)
Income tax expense ) 2,136 1,564

Current tax includes royaities which meet the definition of income tax and are in addition to royalties recorded in operating costs.

B. Factors affecting tax charge for the year
The reconciling items between the statutory corporation tax rate and the income tax expense are:

US$ million 2020 2019
Profit before tax : . 5,464 6,146
Less: Net income from associates and joint ventures . (103) (389)
Profit before tax (excluding associates and joint ventures) 5,361 5,757
Tox calculated at United Kingdom corporation tax rate of 19.0% (2019: 19.0%) 1,019 1,094

Tax effects of:
Items non-deductible/taxable for tax purposes 35 218

Temporary difference adjustments

Current yebr losses not recognised ’ 214 86
Recognition of losses and temporary differences not previously recognised (4) (15)
Utilisation of losses and temporary differences not previously recognised (238) (290)
Write-off of losses and temporary differences previously recognised . 7 -
Other temporary differences 22 50
Functional currency remeasurements (note 8) 418 (15%)
Special items and other remeasurements . 33 (12)
Special items and remeasurements 451 (167)
Other adjustments

Dividend withholding taxes ‘ 187 142
Effect of differences between local and United Kingdom tax rates 458 533
Prior year adjustments to current tax (28) (90)
Other adjustments : 13 3
Income tax expense 2,136 1,564

The special items and remeasurements reconciling charge of $451 million (2019: credit of $167 million) relates to the net tax impact of total special items and
remeasurements before tax calculoted ot the United Kingdom corporation tax rate less the associated tax recorded against these items and tax special
items and remeasurements.

Included within dividend withholding taxes for the year ended 31 December 2020 is o charge of $45 million (2019: credit of $14 million) due 10 o reassessment
of future dividend distributions.

Associates’ and joint ventures’ tax included within Net income from associates and joint ventures for the year ended 31 December 2020 is a charge of
$156 million (2019: $258 million). Excluding special items and remeasurements, this becomes a charge of $158 million {2019: $258 million).

C. Tax amounts included in other comprehensive income

The Consolidoted statement of comprehensive income includes o tax charge on the remeasurement of net retirement benefit obligations recognised directly
in equity that will not be reclassified to the income statement of $26 million (2019: nil). In addition, there is a tax charge on the net revaluation credit on equity
investments recognised directly in equity that will not subsequently be reclassified to the income statement of $11 million {2019: loss of $3 million). There is a tox
charge of nil (2019: $6 million) on the share of associates’ and joint ventures’ other comprehensive income that will not be reclassified to the income statement.

D. Tax amounts recognised directly in equity

In 2020, deferred tax of $11 million (2019: $4 million charge) was credited directly to equity mainly in relation to movements in share based payments and
severance indemnity updates.
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5. Income tax expense continued

Accounting judgement

The Group's tax affairs are governed by complex domestic tax legislations, internotional tax treaties between countries and the interpretation of these by
tox authorities and courts. Given the many uncertainties that could arise from these factors, judgement is often required in determining the tax that is due.
Where management is aware of potential uncertainties, and where it is judged not probable that the taxation authorities would accept the uncertain tax
treatment, a provision is made following the appropriate requirements set out in IFRIC 23 Uncertainty over income tax treatments, and, determined with
reference to similar transactions and, in some cases, reports from independent experts.

Accounting policy
See note 39G for the Group's accounting policy on tax.

6. Dividends
2020 2019
Proposed final ordinary dividend per share (US cents) : 72 47
Proposed final ordinary dividend (US$ million) 899 588
These financial statements do not reflect the proposed final ordinary dividend as it is still subject to shareholder approval.
Dividends paid during the year are as follows:
US$ million 2020 2019
Final ordinary dividend for 2019 - 47 US cents per ordinary share (2018: 51 US cents per ordinary share) \ 557 657
Interim ordinary dividend for 2020 ~ 28 US cents per ordinary share {2019: 62 US cents per ordinary share) 347 765
904 . 1,422

As at the dividend record date, there are forecasted to be 1,248,370,165 (2019: 1,251,638,579) dividend bearing shares in issue.
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Special items and remeasurements are a net loss of $1.0 billion and include a $0.6 billion
impairment of Barro Alto and tax remeasurements of $0.4 billion.

During 2020, the significant accounting matters addressed by
management included:

- the assessment of impairment and impairment reversal indicators

- the estimation of cash flow projections for impairment testing
and the assessment of the recoverability of deferred tax assets.

Special items and remeasurements

1.0) bn

(2019: $0.1 bn)

7. Significant accounting matters

In the course of preparing financial statements, management necessarily
makes judgements and estimates that can have a significant impact on the
financial statements. The critical judgements and key sources of estimation
uncertainty that affect the results for the year ended 31 December 2020 are
set out below. In addition to these items, further detail on other significant
judgements ond estimates determined by management is provided, where
applicable, in the relevant note to the financial statements.

Covid-19

The Group has considered the impact of Covid-19 on each of its significant
accounting judgements and estimates. The Group's principal source of
estimotion uncertainty continues to be in relation to assumptions used for the
oassessment of impairment and impairment reversal of assets where
indicators of impairment or impairment reversal ore identified. No further
significant estimates have been identified as a result of Covid-19, although
the pandemic has increased the level of uncertainty inherent in all future cash
flow forecasts.

The price and foreign exchange rate assumptions used to forecast future
cash flows for impairment assessment purposes have been made with
reference to both the short term observable impact of Covid-19 and the
forecast medium and longer term impact on the world economy and
commodity prices.

impairment and impairment reversals of assets

i) Critical accounting judgements

The Group assesses at each reporting date whether there are any indicators
thot its assets and cash generating units (CGUs) may be impaired. Operating
and economic assumptions which could offect the valuation of assets using
discounted cash flows, including those that could be impacted by the
Group's current and emerging principal risks such as climate change, are
updated regularly as part of the Group's planning and forecasting processes.
Judgement is therefore required to determine whether the updates represent
significant changes in the service potential of an asset or CGU, and are
therefore indicators of impairment or impairment reversal. The judgement
also takes into account the Group's long term economic forecasts, market
consensus and sensitivity analysis of the discounted cash flow models used
to value the Group's assets.

Assets (other than goodwill) that have been previously impaired must be
assessed for indicators of both impairment and impairment reversal. Such
assets are generally carried on the bolance sheet at a value close to their
recoverable amount at the last assessment. Therefore in principle any
change to operational plans or assumptions or economic parameters could
result in further impairment or impairment reversal if an indicator is identified.
Significant operating assets that the Group has previously impaired include
Minas-Rio (Iron Ore); Dawson, Khwezela and Goedehoop {Coal); Barro Afto
and Samancor {Nickel and Manganese) and El Soldodo {Copper). These
assets have a combined carrying value of $6.4 billion within property, plant
ond equipment as at 31 December 2020, of which the most significant
individual asset is Minas-Rio, which has a carrying value of $5.2 billion and
cumulative impairment eligible for future reversal of $4.1 billion. The Group has
also previously impaired its investment in Cerrejon. This asset has a carrying
value of $0.4 billion and is accounted for as an investment in associate.

ii) Cash flow projections for impairment testing

Expected future cash flows used in discounted cash flow models are
inherently uncertain and could materially change over time. They are
significantly affected by a number of factors including Ore Reserves and
Mineral Resources, together with economic factors such as commaodity prices,
exchange rates, discount rates and estimates of production costs and future
capital expenditure. Where discounted cash flow models based on
management’s assumptions are used, the resulting fair value measurements
are considered to be at level 3 in the fair value hierarchy, as defined in IFRS 13
Fair Value Measurement, as they depend to a significant extent on
unobservable valuation inputs.

Cash flow projections are based on financial budgets and Life of Mine Plans
or, for non-mine assets, an equivalent appropriate long term forecast,
incorporating key assumptions as detailed below:

—- Ore Reserves and Mineral Resources
Ore Reserves and, where considered appropriate, Mineral Resources are
incorporated in projected cash flows, based on Ore Reserves and Mineral
Resources stotements ond exploration and evaluation work undertaken
by appropriately qualified persons. Mineral Resources are included where
management has a high degree of confidence in their economic
extraction, despite additional evaluation still being required prior to
meeting the required confidence to convert to Ore Reserves.

— Commodity and product prices
Commodity and product prices are based on latest internal forecasts,
benchmarked with external sources of information such as the range of
available analyst forecasts and for the short term, spot prices. In
estimating the forecast cash flows, management also takes into account
the expected realised price from existing contractual arrangements.

- Foreign exchange rates
Foreign exchange rates are based on latest internal forecasts,
benchmarked with external sources of information for relevant countries
of operation or directly from external forecasts. Long term foreign
exchange rates are kept constant on a real basis.

- Discount rates
Cash flow projections used in fair value less costs of disposal impairment
models are discounted based on real post-tax discount rates, assessed
annually. Adjustments to the rotes are made for any risks that are not
reflected in the underlying cash flows, including the risk profile of the
individuo! asset and country risk. A rea) discount rate of 7.0% has been
used in the majority of the Group's fair value less costs of disposal models
which are prepared in US dollars (2019: 7.0% used in all valuation models). A
real discount rote of 9.5% has been used for South African thermal coal
assets (for which the valuation model has been prepared in South African
rand) to reflect specific risk factors including country risk, climate change
risks and other asset specific risks.
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7. Significant accounting matters continued

-~ Qperating costs, capital expenditure and other operating factors
Operating costs and capital expenditure are based on financial budgets
covering a five-year period. Cash flow projections beyond five years are
based on Life of Mine Plans or non-mine production plans, as applicable,
and internal management forecasts. Cost assumptions incorporate
management experience and expectations, as well os the nature and
location of the operation and the risks associated therewith {for example,
the grade of Ore Reserves varying significantly over time and unforeseen
operational issues). Underlying input cost assumptions are consistent with
related output price assumptions. Other operating factors, such as the
timelines of granting licences and permits are based on management's
best estimate of the outcome of uncertain future events ot the balance
sheet date. For further information refer to the unaudited Ore Reserves and
Mineral Resources Report 2020.

Where an asset has potentiol for future development through capital

investment, to which a market participant would attribute value, and the
costs and economic benefits can be estimated reliably, this development
is included in the recoverable amount {with appropriate risk adjustments).

- Climate change
Climate change may have a number of impacts for the Group including
the risks and opportunities reloting to the demand for the Group's
commodities as a result of the transition to a low carbon economy and
physical risks caused by climate change. For managed operations, the
Group has incorporated carbon pricing, where material, in its projected
cash flows. Short term carbon prices are incorporated based on currently
enacted legislation, and where applicable fonger term carbon prices are
based on latest internal views, formed with reference to external forecasts.
Separate carbon prices are used for developed and developing
economies. Carbon costs are based on a carbon price per tonne/COye,
multiplied by estimated Scope 1and 2 emissions. The cost and benefit of
achieving the Group's emissions reduction strategy is included when the
Group has a high degree of confidence that a project will achieve a
reduction, which typically aligns with the related capital project being
internally approved. The Group's commodity price and other key
assumptions represent management's best estimate and do not reflect
a specific climate-related scenario.

iii) Key sources of estimation uncertainty

For assets where indicators of impairment or impairment reversal are
identified, the Group performs impairment reviews to assess the recoverable
amount of its operating assets principally with reference to fair value less
costs of disposal, assessed using discounted cash flow models. Mining
operations are large, complex assets requiring significant technical and
financial resources to operate. Their value may be sensitive to a range of
characteristics unique to each asset. Management applies judgement in
determining the assumptions that are considered to e reasonable and
consistent with those that would be applied by market participants as
outlined in note 39D. All assumptions are made from the perspective of a
hypothetical informed market participant (as required by IFRS 13 Fair Value
Measurement). As a result, these assumptions may differ from the Group's
own internal forecasts.

De Beers goodwill

The valuation of De Beers has been assessed as at 31 December 2020 and
the recoverable amount was considered to exceed the carrying value by

$1.2 billion. The valuation, based on discounted cash flows, is sensitive to input
assumptions particularly in relation to the foreign exchange assumption for
producer currencies against the US dollar {affecting the cost of production

in US dollar terms) and the future price growth for diamonds.

The foreign exchange assumptions in respect of the producer currency rates
against the USD are sourced from an external provider. In the short term to
medium term we assume the southern African producer currencies exchange
rates are broadly flat compared to FY20 actual rates. Thereafter the rates
are assumed to depreciate by the inflation differential between producer
economies and the US.

The two primary factors impacting price growth are expected consumer
demand growth and changes in global supply.

Expected consumer demand growth (in USD terms} is driven
predominantly by:

- local currency GDP growth expectations in the primary markets in which
dioamonds are sold
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- foreign exchange movements against the US dollar in the end consumer
markets and the desirability of diamonds.

Desirability includes all aspects of buying behaviour such as competition for
share of wallet from other luxury products including experiential holidays,
hardline and softline goods, new technology and other products such as
labbgrown diamonds.

Based on external forecasts the Group is anticipating a protracted ‘U’
shaped recovery from the Covid-19 pandemic which assumes that consumer
demand recovers to the level seen in 2018 by the end of 2022, although the
Group has prepared for a more prolonged recovery. Following the steep
recovery forecast in 2021 the medium term real GDP growth assumption in US
dollar terms is 4.2% which is sourced from an external provider and is
weighted by the key markets in which we operate including the US, Ching,
India, Japan, Gulf Region and Eurozone. Over the long term consumer
demand is expected to grow at least in line with inflation.

The external foreign exchange forecast is of annual US dollar depreciation of
1.5% against the Chinese renminbi, 0.7% against the Indian rupee, 0.8%
against the Japanese yen and 1.6% against the euro for the medium term
compared to FY20 actual average rates.

The consumer demand forecast has assumed a growth in the short term
market penetration of labgrown diamonds which is then forecast to revert
back to a stable share of the market by 2025 as the product becomes
distinguished as a separate category. Otherwise, changes in total global
supply are driven primarily by the output anticipated from new projects and
assumes a continued supply contraction over the long term.

The valuation remains sensitive to consumer demand growth which could
result in both upside and downside risk. For example, a reduction in the
weighted GDP growth rates, a strengthening of the US dollar against other
consumer country currencies or an increase in substitution by labgrown
diamonds would suppress consumer demand growth. These factors have a
range of possible impacts that may not occur independently of each other.

A range of alternative scenarios have been considered in determining
whether there is a reasonably possible change in the forecast for foreign
exchange rates in producer countries in conjunction with a reasonably
possible change in consumer demand growth, which would result in the
recoverable amount equating to the carrying amount.

A 5% strengthening of the producer currencies against our assumed US dollar
forecast in conjunction with a 0.3 percentage point underperformance in our
mid to long term consumer demand growth expectation would result in the
recoverable amount equating to the carrying amount. This reduction in the
consumer demand growth might be brought about through either a 15% one
off appreciation of the US dollar against consumer countries’ currencies or

a reduction in long term real GDP growth assumptions by 0.3 percentage
points with other valuation assumptions remaining the same.

During the global pandemic we have seen more marginal producers pause
production and they are only likely to resume production if there is a stronger
recovery in demand than we forecast. Our assessment is that no reasonably
possible change in global supply with other assumptions remaining the same,
would result in the recoverable amount equating to the carrying amount.

Barro Alto

Barro Alto {Nickel and Manganese) was previously impaired by $0.8 billion in
2013. Following @ revision to the Group’s medium and long term nickel price
forecost, the recoverable amount has been reassessed and an impairment
of $589 million recorded against the carrying value of property, plant and
equipment {$589 million after tax) to bring the carrying value in line with the
recoverable amount of $0.8 billion.

The valuation, based on discounted cash flows, is sensitive to changes in
input assumptions, particularly in relation to future nickel prices. The forecast
reclised price is colculoted using the forecast LME nickel price as reference,
with adjustments to reflect the specific nature of the product. In addition to
the base case valuation, alternative scenarios have been considered to
assess the impact of changes in key assumptions. The model uses prices that
fall within the analyst range throughout the model. The nickel price in the
model falls within the lowest quartile of the analyst price range of $5.6/Ib to
$6.4/1b in the period 2023 2025 (LME nickel, 2020 real basic). The long term
price used after this period is consistent with the analyst mean. If the model
assumptions were changed by $0.5/Ib in each year with all other valuation
assumptions remaining the same, this would change the valuation by

$0.3 billion.
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The model uses a forecast for the average Brazilian real to US dollar nominal
exchange rate which falls within the analyst range of 3.2 BRL/$ to 5.8 BRL/$.
A 10% appreciation of the Brazilian real compared to the valuation
assumptions across the forecasted period would decrease the valuation by
$0.3 billion.

Moranbah-Grosvenor

Moranbah North and Grosvenor {Coal) are adjacent longwall metallurgical
coal operations in Queensland, Australia, sharing infrastructure and
processing facilities. The two operations are assessed for impairment as

a single CGU. The recoverable amount, based on a discounted cash flow
model, supports the carrying value of $2.7 billion.

The valuation is sensitive to changes in input assumptions, particularly in
relation to future metallurgical coal prices and foreign exchange rates.

The model uses forecast metallurgical coal prices that fall within the analyst
range throughout the model. The long term price in the model from 2026
onwards falls within the top quartile of the analyst price range of $150/tonne
to $160/tonne (hard coking coal 2020 real bosis). The model uses a forecost
for the average Australian dollar to US dollar nominal exchange rate which
falls within the analyst range of 0.67 AUD/$ to 0.94 AUD/$.

In addition to the base case voluation, alternative scenarios have been
considered to assess the impact of changes in key assumptions, principally
price and foreign exchange forecasts, including the potential impact of the
transition towards a low carbon economy on the metallurgical coal price in
the long term in the event that alternative steelmaking technologies prove
viable ot scale. If the model assumptions were reduced by $10/tonne from
2026 onwards with all other valuation assumptions remaining the same, this
would result in an impairment of $0.3 billion. A 10% appreciation of the
Australian dollar compared to the valuation assumptions across the
forecasted period would result in an impairment of $0.8 billion.

Cerrejon

The Group has @ 33% interest in Cerrejon, an exporter of Colombian thermal
coal, which is accounted for as an investment in an associate. The Group's
investment was previously impaired by $0.3 billion in 2019. The valuation,
based on discounted cash flows, is sensitive to changes in input assumptions,
particularly in relation to future Colombian thermal coal prices. The forecast
realised price is calculated using APl4 FOB Richards Bay as reference, with
adjustments to reflect the quality and location of the product.

Following the approval of a new Life of Mine Plan, the recoverable amount of
the investment was reassessed during the year. This valuation, based on a
discounted cash flow model, supported the carrying value of $0.4 billion. In
addition to the base case valuation, alternative scenarios were considered to
assess the impact of changes in key assumptions. The most significant input
to the valuation was the short to medium term price for thermal coal used to
calculate the forecast realised price. The model used prices linked to thermal
coal prices that fell within the analyst range throughout the model. The
thermal coal price in the model fell within the top quartile of the analyst
range from 2026 onwards, of $80/tonne to $82/tonne API4 FOB Richards Bay
reference basis, 2020 real terms. If the model assumptions were changed by
$5/tonne in each year with all other valuation assumptions remaining the
same, this would change the valuation by $0.2 billion.

South African thermal coal

The Group's South African thermal coal mines have been reviewed for
impairment and impairment reversal on an individual basis as each mine
represents a separate cash generating unit. Impairment triggers were
identified for the Goedehoop, Khwezela, Butsanani and Isibonelo cash
generating units. Impairments totalling $149 million {$119 million after tax and
non-controlling interests) were recorded against these cash generating units
to bring the carrying value of the assets into line with the recoverable
amount. These impairments have been allocated principally against property,
plant and equipment. The valuation of each of these assets is not considered
to be a significant accounting matter as no reasonably possible change in
assumptions would materially change the carrying value.

Recognition of deferred tax assets

In accordance with the requirements of IAS 12 Income Taxes, the Group
reassesses the recognition and recoverability of deferred tax assets at the
end of each reporting period. This assessment is performed for each
jurisdiction based upon the application of tax law, the likelihood of taxable
profits arising in future periods and the likelihood that tox assets will be
utilised. In determining the likelihood of future taxable profits, the Group
considers the financial forecasts and the associated risks from operational
and financial uncertainties. The assessment of the recoverability of deferred
tax assets is therefore subject to the same significant judgements and
assumptions as are relevant to the Group's impairment testing; notably
commaodity prices and foreign exchange rates.

A net deferred tax asset of $380 million {2019: $664 million) is recognised in
Brazil in relation to the Minas-Rio iron ore mine. This net deferred tax asset
represents the full recognition. Current forecasts expect carried forward
losses to be fully utilised over the next 5 to 10 years. The current period
increase in deferred tax asset recognition is offset by a greater increase in
deferred tax liabilities arising on functional currency movements. The recovery
of the deferred tax assets has been assessed based on current profit
projections and the utilisation of all temporary differences has been modelled
over the remaining life of the mine. Appropriate assessment is given to the
weighting of long-term forecasts which by their nature are less reliable than
short-term profit projections. Where deferred tax assets are only partially
recognised, the judgemental nature of the weighting of profit forecasts could
affect the amount of deferred tax recognised. As Minas-Rio is fully
recognising all deferred tax attributes in 2020 there is no associoted
sensitivity to this weighting.

A 10% movement of the year end Brazilian real foreign currency rate
compared to the assumption used in the model would move the net
recognised deferred tax asset by $0.1 billion.
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8. Special items and remeasurements

Overview
2020 2019
Non-
controlling
US$ million Before tax Tax interests Net Net
Impairments and impairment reversals (808) 11 27 (770) 131
Restructuring costs {50) 3 7 (40) -
Other operating special items (142) 30 - (112) 63)
Operating remeasurements (56) 1 (16) (71) (100)
Operating special items and remeasurements (1,056) 45 18 (993) (32)
Disposals of businesses and investments (22) 7 - (15) 27
Adjustments relating to business combinations 9 - (3) 6 23
Adjustments relating to former operations 532 (56) (85) 391 26
Charges relating to BEE transactions - - - - an
Other non-operating special items (6) - - (6) -
Non-operating special items 513 (49) {88) 376, 1
Financing special items and remeasurements {8) - - (8) 9
Tax special items and remeasurements - (342) (2) (344) 109
Total (551) {346) (72) (969) 79
Associates’ and joint ventures' special items and remeasurements 77y -
Total special items and remeasurements (1,046) 79

Special items

Special items are those items of financial performance that, due to their size
and nature, the Group believes should be separately disclosed on the face of
the income statement. These items, along with related tax and non- -
controlling interests, are excluded from underlying earnings, which is an
Alternative Performance Measure (APM). For more information on the APMs
used by the Group, including definitions, please refer to page 246.

- Operating special items are those that relate to the operating
performance of the Group and principally include impairment charges and
reversals and restructuring costs.

- Non-operating special items are those that relate to changes in the
Group's asset portfolio. This category principally includes profits and losses
on disposals of businesses and investments or closure of operations,
adjustments relating to business combinations, and adjustments relating
to former operations of the Group, such as changes in the measurement of
deferred consideration receivable or provisions recognised on disposal or
closure of operations in prior periods. This category also includes charges
relating to Black Economic Empowerment (BEE) transactions.

- Financing special items are those that relote to financing activities and
include realised gains and losses on early repayment of borrowings, and
the unwinding of the discount on material provisions previously recognised
as special items.

- Tax special items are those that relate to tax charges or credits where the
associated cash outflow or inflow is anticipated to be significant due to its
size and nature, principally including resolution of tax enquiries.

Remeasurements

Remeasurements are items that are excluded from underlying earnings in
order to reverse timing differences in the recognition of gains and losses in
the income statement in relation to transactions thot, while economically
linked, are subject to different accounting measurement or recognition
criteria. Remeasurements include mark~to-market movements on derivatives
that are economic hedges of transactions not yet recorded in the financial
statements, in order to ensure that the overail economic impact of such
transactions is reflected within the Group's underlying earnings in the period
in which they occur. When the underlying transaction is recorded in the
income statement, the realised gains or losses are recorded in underlying
earnings within either revenue, operating costs or net finance costs as
appropriate. if the underlying transaction is recorded in the balance sheet,
for example capital expenditure, the reglised amount remains in
remegsurements on settlement of the derivative.
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- Operating remeasurements include unredlised goins and losses on
derivatives relating to revenue, operating costs or capital expenditure
transactions. They also include the reversal through depreciation and
amortisation of a fair value gain or loss, arising on revaluation of a
previously held equity interest in a business combination.

- Financing remeasurements include unreclised gains and losses on financial
assets and liabilities that represent economic hedges, including
accounting hedges, related to financing arrangements.

- Tax remeasurements include foreign exchange impacts arising in US dollar
functional currency entities where tax calculations are generated based
on local currency financial information and hence tax is susceptible to
currency fluctuations.

Operating special items

Impairments and impairment reversals

Net impairments and impairment reversals of $808 million {$770 million after
tax and non-controlling interests) for the year ended 31 December 2020
principally comprise the impairment charges to operations at Barro Alto
{Nickel and Manganese) of $589 million ($589 million after tax and non-
controlling interests) and South African thermal coal (Coal) of $149 million
($119 million after tax and non-controlling interests).

Further information on significant accounting motters relating to impairments
and impairment reversals is provided in note 7.

2019

Net impairments and impairment reversals of $131 million after tax and non-
controlling interests for the year ended 31 December 2019 principally
comprised the impairment reversals of Minas-Rio {Iron Ore) of $1,033 million
and impairment charges of South African thermal coal {Coal) of $585 million,
Cerrejon (Coal) of $334 million, and Corporate assets {Corporate and other)
of $30 million.

Restructuring costs

Restructuring costs of $50 million ($40 million after tax and non-controlling
interests) for the year ended 31 December 2020 principally consist of
restructuring programmes of $30 million ($22 million after tax and non-
controlling interests) in De Beers.

2019
There were no restructuring costs recorded in the year ended
31 December 2019.
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8. Special items and remeasurements continued

Other operating special items

The loss of $142 million ($112 million after tax} principally relates to a

$100 million ($70 million after tax) write-off of lost equipment and tongwall
assets assessed to have no future economic benefit following the incident at
Grosvenor (Coal) and $42 million ($42 million after tax) write-off of other
redundant assets.

2019

The loss of $63 million after tax and non-controlling interests principally
reloted to the cost to the Group of terminating a long term power supply
contract in Copper.

Operating remeasurements

Operating remeasurements reflect a net loss of $56 million {$71 million after
tax and non-controlling interests) which principally relates to a $70 million
depreciation and amortisation charge arising due to the fair value uplift on
the Group's pre-existing 45% shareholding in De Beers, which was required
on acquisition of a controlling stake.

2019 .
Operating remeasurements reflected a net loss of $100 million after tax
and non-controlling interests which principally related to a $103 million
depreciation and amortisation charge arising due to the fair value uplift on
the Group's pre-existing 45% shareholding in De Beers, which was required
on acquisition of a controlling stake.

Non-operating special items

Disposals of businesses and investments

On 18 December 2020, the Group completed the equalisation of ownership
across its integrated metallurgical coal operations at Moranbah North and
Grosvenor in Australia (Coal) and a loss of $22 million ($15 million after tax)
was recognised.

2019

On 27 November 2019, the Group announced the equalisation of ownership
across its integrated metallurgical coal operations at Moranbah North and
Grosvenor in Australia {Coal). On entering into an agreement for the sale of

a 12% interest in the Grosvenor mine to the same consortium partners for cash
proceeds of $141 million, an impairment charge of $59 million ($41 million after
tax) was recorded to bring the carrying amount of the related net assets

into line with its fair value less costs to sell based on the fair value of the

sales consideration.

Adjustments relating to business combinations
The $9 million gain during the year ended 31 December 2020 relates to
adjustments in respect of business combinations in prior years.

2019
The $23 million gain during the year ended 31 December 2019 related to
adjustments in respect of business combinations in prior years.

Adjustments relating to former operations

The net gain of $532 million ($391 million after tax and non-controlling
interests) principally relates to contingent consideration adjustments in
respect of disposals of the Group's interests in Rustenburg and Union
(Piatinum Group Metals) completed in 2016 and 2018 respectively. For further
detail with respect to contingent consideration balances, see note 22.

2019
The net gain of $26 million ofter tax and non-controlling interests related to
adjustments in respect of disposals completed in prior years.

Charges relating to BEE transactions
There were no charges relating to BEE transactions recorded in the year
ended 31 December 2020.

2019

In 2019 the net loss of $11 million after tax and non-controlling interests
related to a modification charge under IFRS 2 Share-based Payments
following the refinancing of Ponahalo Investments (Pty) Ltd.

Financing special items and remeasurements

Financing special items and remeasurements principally comprise a net fair
value loss of $31 million in respect of bond buybacks completed in the year,
offset by net gains on derivatives hedging net debt and fair value and
currency movements on the related borrowings of $23 million {2019: loss of
$6 million).

Tax associated with special items and remeasurements

Tax associoted with special items and remeasurements includes a tax
remeasurement charge of $418 million principally arising on Brazilion deferred
tax and a tax on special items credit of $72 million (2019: tax remeasurements
charge of $406 million and credit of $602 miillion principally arising on Brazilian
deferred tox).

Of the total tax charge of $346 million (2019: credit of $196 miillion), there is
a net current tax credit of $32 million (2019: credit of $56 million) and a net
deferred tax charge of $378 million (2019: credit of $140 million).

Associates' and joint ventures’ special items and remeasurements
Associates’ and joint ventures' special items and remeasurements of

$77 milfion in the year ended 31 December 2020 principally relate to o

$72 million charge in relation to impairment charges and restructuring costs
in Manganese.

2019
There were no associates’ and joint ventures’ special items
and remeasurements recorded in the year ended 31 December 2019.
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We have a value-focused approach to capital allocation with clear prioritisation: maintain
asset integrity; pay dividends to our shareholders while ensuring a strong balance sheet.
Discretionary capital is then allocated based on a balanced approach.

Value-disciplined capital allocation throughout the cycle is critical

to protecting and enhancing our shareholders’ capital, given the
long term and capital intensive nature of our business.

The Group uses attributable return on capital employed (ROCE)

to monitor how efficiently assets are generating profit on invested

capital for the equity shareholders of the Company. Attributable
ROCE is an Alternative Performance Measure (APM). For more
information on the APMs used by the Group, including definitions,
please refer to page 246.

Attributable ROCE decreased to 17% in the year ended

31 December 2020 (2019: 19%). Average attributable capital
employed has increased to $30.5 billion (2019: $28.4 billion),
primarily due to increased growth capital expenditure, largely

at Quellaveco (Copper), working capital build and the acquisition
of Sirius Minerals Plc.

Attributable ROCE %

2020 2019

De Beers - 2
Copper 19 16
Platinum Group Metals 48 38
Iron Ore 41 31
Coal (16) 26
Nickel and Manganese 17 20
Crop Nutrients n/a n/a
Corporate and other n/a n/a
17 19

9. Capital by segment

The disclosures in this note include certain Alternative Performance Measures (APMs). For more information on the APMs used by the Group, including definitions,

please refer to page 246.

Capital employed by segment

Capital employed is the principal measure of segment assets and liabilities reported to the Group Management Committee. Capital employed is defined as

net assets excluding net debt and financial asset investments.

Copitol employed

US$ milion 2020 2019
De Beers 8,967 8,800
Copper 9,128 8,238
Platinum Group Metals 4,967 4,045
Iron Ore 8,472 8,363
Coal 3,967 3,787
Nickel and Manganese 1,395 2,306
Crop Nutrients 988 -

Corporate and other 86 38
Capital employed 37,970 35,576
Reconciliation to Consolidated balance sheet:

Net debt (5,575) (4,626)
Debit valuation adjustment attributable to derivatives hedging net debt - 1

Financial asset investments 371 434
Net assets ’ 32,766 31,385
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9. Capital by segment continued

Non-current assets by location

Intangible assets,
Property, plant and
equipment Total non-current ossets
US$ million 2020 2019 2020 201"
South Africa - 10,271 10,265 10,744 10,789
Botswana 3,829 3,996 3,829 3,996
Other Africa 1,071 1,075 1,078 1,096
Brazil : 6,018 6,699 6,516 7,076
Chile 6,402 6,323 6,552 6,514
Peru ) 4,712 3,428 4,997 3,687
Other South America 1 1 367 447
North America 649 634 649 634
Australia and Asia 3,807 3,364 4,171 3,783
United Kingdom® 2,656 1,424 2,799 1,560
Other Europe . 106 78 110 79
Non-current assets by location 39,522 37,287 41,812 39,661
Unallocoted assets 3,227 3,059
Total non-current assets 45,039 42,720

0 2019 amounts have been restated to reclossify Environmental rehabilitation trusts of $301 million from South Africo to unallocated ossets ond to reflect the change in policy in respect

of inventories. See note 39A.
2 United Kingdom is Anglo American plc’s country of domicile.

Total non-current assets by location primarily comprise Intangible assets, Property, plant and equipment and Investments in associates and joint ventures.

10. Intangible assets

Overview
Intangible assets comprise goodwill acquired through business combinations, brands, contracts and other non-mining assets.

2020 2019
Brands, Brands,
contracts contracts
and other and other
US$ million intangibles Goodwill Total intangibles Goodwill Total
Net book value
At 1 January 1,105 1,981 3,086 1,111 1,976 3,087
Acquired through business combinations 21 2 23 - - -
Additions 87 - 87 48 51 99
Amortisation charge for the year (60) - (60) (63) - 63)
Impairments (8) {2) (10} - (68) (68)
Currency movements {5) (18) (23) 9 22 31
At 31 December 1,140 1,963 3,103 1,105 1,981 3,086
Cost 1,660 2,034 3,694 1,574 2,049 3,623
Accumulated amortisation and impairment (520) 71) (591) (469) (68) (537)

Brands, contracts and other intangibles includes $979 million (2019: $1,026 million} relating to De Beers, principally comprising assets that were recognised at fair

value on acquisition of a controlling interest in De Beers in August 2012. Of these, $517 million (2019: $517 million) have indefinite useful lives.

Further information
Gooduwill relates to the following cash generating units (CGUs) or groups of CGUs:

US$ million 2020 2019
De Beers 1,619 1,636
Copper Chile 124 124
Platinum Group Metals 209 209
Other 11 12

1,963 1,981

Accounting judgement

Goodwill is tested at least annually for impairment by assessing the recoverable amount of the related CGU or group of CGUs. The recoverable amounts have
been determined based on fair value less costs of disposal using discounted cash flow projections. Other than in relation to De Beers as set out in note 7,
management believes that any reasonably possible change in a key assumption on which the recoverable amounts are based would not cause the carrying

values 1o exceed their recoverable amounts. The key assumptions used in determining the recoverable amounts are set out in note 7.

Accounting policy
See note 39D for the Group's accounting policies on intangible assets.
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Property, plant and equipment comprises the physical assets that make up the Group's operations. These include acquired mineral rights, capitalised waste
stripping aond mine development costs, processing plants and infrastructure, vehicles and other equipment.

2020
Owned and leased assets
Lond and Plant and Capital
Mining Land and buildings Plantand  equipment works in
properties ~  buildings - - Right-of- equipment - Right-of-  progress —
US$ million Owned Owned  use assets ~Owned use assets Owned Total
Net book value
At 1 January 11,078 1,845 159 14,237 289 6,593 34,201
Acquired through business combinations’ 7 40 12 2 - 949 1,010
Additions 398 2 95 148 123 4,411 5,177
Depreciation charge for the year (968) (82) (42) (1,446) (135) - (2,673)
Impairments (39) (32) (36) (719) (47 (13) (886)
Disposoals (43) (31) (11) (64) - (156) (305)
Reclassifications 694 43 - 1,160 - (1,897) -
Currency movements (157) (30) 3 14 (1) 66 (105)
At 31 December 10,970 1,755 180 13,332 229 9,953 36,419
Cost 26,599 2,868 300 32,944 625 10,251 73,587 .
Accumuloted depreciation and impairment (15,629) {1,113) (120) (19,612) (396) (298) (37,1 68)'
2019
Owned and leased assets
Land and Plant and Copital
Mining Land and buildings Plontand  equipment works in
properties ~  buildings = - Right-of- equipment - Right-of-  progress —
US$ million Owned Owned  useassets -Owned  use assets Owned Total
Net book value
At 31 December 10,616 1,786 - 13,652 - 4,844 30,898
Impact of adoption of IFRS 16 (note 38) - - 176 (63) 266 - 379
At 1 Jonuary 10,616 1,786 176 13,589 266 4,844 31,277
Additions 531 8 30 133 252 4,389 5,343
Depreciation charge for the year (1,042) 92) 37) (1,501) (218) - (2,890)
Impairments (18) 61) 8 (249) (11) (243) (688)
Impairments reversed 12 12 - 1,047 - 8 1,079
Disposals (©8) (15) 3) (154) [t€) 31) (302)
Reclassifications 919 191 — 1,318 1 (2,429) -
Currency movements 154 16 1 54 2 55 282
At 31 December 11,078 1,845 159 14,237 289 6,593 34,201
Cost 25,649 2,827 205 31,977 531 6,915 68,104
Accumulated depreciation and impairment (14,5771) (982) (46) (17,740) (242) (322) (33,903)

Additions include $170 million (2019: $72 million) of net interest expense incurred on borrowings which fund the construction of qualifying assets that have been
capitalised during the year, principally for the Quellaveco copper project in Peru and the Woodsmith project in the UK.

Depreciation includes $2,553 million {2019: $2,765 million) of depreciation within operating profit, $56 million (2019: $84 miliion) of depreciation arising due to
the fair value uplift on the pre-existing 45% shareholding in De Beers which has been included within operating remeasurements (see note 8), and $64 million
(2019: $39 million) of pre-commercial production depreciation and assets used in capital projects which has been capitalised.

Disposals includes disposals of assets and businesses.
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1. Property, plant and equipment continued

Accounting judgements

Impairment testing

For the purposes of impairment testing, the recoverable amount of each of the cash generating units (CGUs) or group of CGUs has been determined based on
a fair value less costs of disposal basis. The key assumptions used in determining fair value less costs of disposal are set out innote 7.

Deferred stripping
In certain mining operations, rock or soil overlying a mineral deposit, known as overburden, and other waste materials must be removed to access the orebody.
The process of removing overburden and other mine waste materials is referred to os stripping.

The Group defers stripping costs onto the balance sheet where they are considered to improve access to ore in future periods. Where the amount to be
capitalised cannot be specifically identified it is determined based on the volume of waste extracted compared with expected volume for the identified
component of the orebody. This determination is dependent on an individual mine's design and Life of Mine Plan and therefore changes to the design or Life
of Mine Pian will result in changes to these estimates. Identification of the components of a mine's orebody is made by reference to the Life of Mine Plan. The
assessment depends on a range of factors including each mine's specific operational features and materiality.

Accounting policy
See note 39D for the Group's accounting policies on property, plant and equipment.

12. Capital expendituré

The disclosures in this note include certain Alternative Performance Measures (APMs). For more information on the APMs used by the Group, including definitions,
please refer to page 246.

Capital expenditure by segment

US$ million 2020 2019
De Beers 381 567
Copper 1,443 1,078
Platinum Group Metals 571 569
ron Ore ‘ ' 517 594
Coal 867 934
Nickel and Manganese . . 33 42
Crop Nutrients 292 -

Corporate and other 21 56
Capital expenditure 4,125 3,840
Reconciliation to Consolidated cash flow statement:

Cash flows from derivatives related to caopital expenditure (11) ©9)
Proceeds from disposal of property, plant and equipment ' 7 8
Direct funding for capital expenditure received from non-controling interests 526 844
Reimbursement of capital expenditure - 61

Expenditure on property, plant and equipment : 4,647 4,744

Direct funding for capital expenditure received from non-controlling interests represents capital expenditure relating to the Quellaveco project funded by
Mitsubishi. Mitsubishi has continued to provide direct funding for its 40% share of capital expenditure via draw-downs against a committed shareholder facility
which are recorded as borrowings on the Group's Consolidated balance sheet.

Capital expenditure by category

US$ million 2020 2019
Growth projects 1,438 847
Life-extension projects 296 358
Stay-in-business 1,566 1,656
Development and stripping 769 976
Proceeds from disposal of property, plant and equipment (4] 8)
Capitalised operating cash flows 63 11
4,125 3,840

Growth projects and life-extension projects capital expenditure includes the cash flows from derivatives related to capital expenditure and is net of direct
funding for capital expenditure received from non-controlling interests. Stay-in-business capital expenditure is net of reimbursement of capital expenditure.
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13. Investments in associates and joint ventures

Overview

Investments in ossociotes and joint ventures represent businesses the Group does not control, but instead exercises significant influence or joint control. These
include {within the respective business units} the associates Cerrejon and Jellinbah (coal production in Coal segment) and the joint ventures Ferroport {port

operations in fron Ore segment) and Samancor (manganese mining and smelting in Nickel and Manganese segment). The Group's other investments in

associotes and joint ventures arise primarily in the Platinum Group Metals segment and Crop Nutrients segment.

The disclosures in this note include certain Alternotive Performance Measures (APMs). For more information on the APMs used by the Group, including definitions,

please refer to page 246.

2020

2019
US$ million Associotes Joint ventures Total Associates Joint ventures Total
At 1 January 766 567 1,333 1,136 579 1,715
Acquired through business combinations 20 - 20 - - -
Net income from associotes and joint ventures ' (7 120 103 145 244 389
Other comprehensive income from associates and joint ventures ’ - - - - 53 53
Dividends received (64) (162) (226) (210) (310) (520)
Investments in equity and capitalised loans ' 8 6 14 32 4 36
Impairments 4 - @) (334) - (334)
Disposals - (13) (13) - - -
Other movements . - 42 42 — - —
Currency movements 24 (35) (11) ) (3 (6)
At 31 December 733 525 1,258 766 567 1,333

Further information

The Group's total investments in associates and joint ventures include long term loans of $202 million {2019: $212 million), which in substance form part of the

Group's net investment. These loans are not repayable in the foreseeable future.

The Group's share of the results of the associates and joint ventures is as follows:

Income statement

US$ million 2020 2019
Revenue 1,436 1,955
Operating costs {before special items and remeasurements) (1,073)' (1,272)
Associates’ and joint ventures’ underlying EBIT 363 683
Net finance costs - (22) (31)
Income tax expense (158) (258)
Non-controlling interests (3) 5)
Net income from associates and joint ventures (before special items and remeasurements) | 180 389
Special items and remeasurements {79) -
Special items and remeasurements tax 2; -
Net income from associates and joint ventures 103 389
Balance sheet
US$ million Associates Joint ventures Total
Non-current assets 813 938 1,751
Current assets 439 369 808
Current liabilities (149) (226) (375)
Non-current liabilities (370) (556) (926)
Net assets as at 31 December 2020 733 525 1,258
Net assets as at 31 December 2019 766 567 1,333

178 Anglo American plc Integrated Annual Report 2020



Financial statements and other financial information
Notes to the financial statements

Capital base

13. Investments in associates and joint ventures continued

Further information

2020

Underlying Underlying Share of net Dividends

US$ million Revenue EBITDA EBIT income received

Samancor 697 304 245 39 163
Cerrején 209 - (83) (75) 11,

Jellinbah 303 93 80 56 49

Ferroport 114 95 94 64 -

Other 113 26 27 19 3
1,436 518 363 103 226 .

2019

Underlying Underlying  Share of net Dividends

US$ million Revenue EBITDA EBIT income received

Samancor 926 443 388 200 300

Cerrejon 494 130 25 9 66

Jellinbah 438 206 193 135 139

Ferroport 90 73 66 34 -

Other 7 15 1 11 15

1,955 867 683 389 520

Aggregoate investment

US$ mifiion 2020 2019

Samancor 230¢ 357

Cerrejon 400 487

Jelinbah 271" 240

Ferroport 229 152

Other 128 97

1,258 1,333

Accounting judgements
Impairment

The Group's investrment in Cerrejon was previously impaired by $0.3 billion in 2019. During the year, the recoverable amount of the investment was reassessed

and found to support the carrying value (see note 7).

The Group has recorded its share of an impairment recorded against the property, plant and equipment of Samancor (see note 8). No indicators of impairment

were identified for the Group’s investments in Samancor.

No indicators of impairment were identified for the Group's reméining investments in associates and joint ventures.

Accounting policy

See note 39! for the Group's accounting policy on associotes and joint arrangements, which includes joint ventures.
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14. Financial asset investments

Overview .

Financial asset investments include three categories. Financial assets at amortised cost principally comprise loans to and deposits with third parties including
the Group's associates and joint ventures. Assets classified at fair value through other comprehensive income principally comprise investments in equities of
other companies. Financial assets held at fair value through profit and loss comprise financial assets that do not meet the criteria to be classified under either
of the other two categories.

2020 2009
At fair value At fair value
Financiol At fair value through other Financial At fair value through other
assets at through comprehensive assets ot through  comprehensive
US$ million amortised cost profit and loss income Total amortised cost profit and loss income Total
At 1 January 373 3 58 434 358 - 38 396
Additions - - 3 3 - - 4 4
Interest receivable 7 - - 7 18 - - 19
Net loans {repaid)/advanced (67) — - (67) 33 17 - 50
Disposals - - (9) 9) - - - -
Impairments (20) - - (20) (6) - - )
Fair value and other movements (23) 28 77 82 - (14} 21 7
Currency movements (63) 2 2 (59) (32) — (5) (37)
At 31 December 207 33 131 371 373 3 58 434
Accounting policy
See note 39D for the Group’s accounting policies on financial asset investments.
15. Provisions for liabilities and charges
Overview
Environmental Employee Onerous
US$ million restoration Decommissioning benefits contracts Legal  Restructuring Other Total
At January (1,594) (660) (138) (40) (388) (19) (234) (3,073)
Charged to the income statement (344) (45) (48) 4 28 (53) (39) (505)
Capitalised (27) (198) - - iy - (39) (271)
Unwinding of discount {68) (25) - (1) - - - (94)
Amounts applied 4 28 32 6 48 34 35 224
Unused amounts reversed 32 4) 1 21 1 - 53 104
Disposals 2 3 - - — - (15) (10)
Other movements (5) 1 (1) - - — - (5)
Currency movements (27) (63) (16) (1) 52 1 16 (38)
At 31 December {1,990) {963) (170) (19) (266) (37) (223) (3,668)
Current (116) (21) (154) 8 (55) (36) (205) (595)
Non-current (1,874) (942) (16) (11) (211) (1) (18) (3,073)

Further information

Environmental restoration

The Group has an obligation to undertake restoration, rehabilitation and environmental work when environmental disturbance is caused by the development
or ongoing production of a mining property. A provision is recognised for the present value of such costs, based on management’s best estimate of the legal
and constructive obligations incurred. Changes in legisiation could resuit in changes in provisions recognised. it is anticipated that the majority of these costs
will be incurred over a period in excess of 10 years.

Decommissioning
Provision is made for the present value of costs relating to the decommissioning of plant or other site restoration work. It is anticipated that the maijority of
these costs will be incurred over a period in excess of 20 years.

The pre-tax, real discount rates that have been used in calculating the environmental restoration and decommissioning liabilities as at 31 December 2020,

in the principal currencies in which these liabilities are denominated and with matching maturities to the timelines are as follows: US dollar: 0.0%-0.1%

(2019: 1.5%); South African rand: 4.3%-4.9% {2019: 4.0%); Australian dollar: 0.0%-0.3% (2019: 2.0%); Chilean peso: 0.0%-1.4% (2019: 2.5%); and Brozilion real: 3.4%-4.4%
(2019: 6.0%).

Decommissioning amounts capitalised and Environmental Restoration charged to the income statement in the year are principally driven by changes in the
discount rates and other changes in underlying estimates.

Employee benefits
Provision is made for statutory or contractual employee entitlements where there is significant uncertainty over the timing or amount of settlement. It is
anticipated that these costs will be incurred when employees choose to take their benefits.

Onerous contracts
Provision is made for the present value of certain long term contracts where the unavoidable cost of meeting the Group's obligations is expected to exceed
the benefits to be received. It is anticipated that the majority of these costs will be incurred over a period of up to six years.

180 Anglo American plc Integroted Annual Report 2020



Financial statements and other financial information
Notes to the financial statements

Capital base

15. Provisions for liabilities and charges continued

Other
Other provisions primarily relate to social commitments in Quellaveco and other claims and liabilities.

Environmental rehabilitation trusts
The Group makes contributions to controlled funds that were established to meet the cost of some of its restoration and environmental rehabilitation liabilities
in South Africa. The funds comprise the following investments, which with the exception of some cash balances, are held in unit trusts:

US$ million 2020 2019
Equity 92 97
Bonds ' 152 147
Cash and cash equivalents 57 57

301 301

These assets are primarily denominated in South African rand. Where not held in a unit trust, cash and cash equivalents are held in short term fixed deposits or
eam interest at floating inter-bank rates. Bonds held in unit trusts earn interest at a weighted average fixed rate of 8.0% (2019: 8.0%) for an average period of
five years (2019: six years). Amounts held in unit trusts are recorded at fair value through profit and loss. Investments in unit trusts with a fair value of $198 million
are at level 1in the fair value hierarchy, as defined in IFRS 13 Fair value measurement and set out in note 22. The remaining amounts of $86 miillion held in unit
trusts are at level 2 in the fair value hierarchy.

These funds are not available for the general purposes of the Group. All income from these assets is reinvested to meet specific environmental obligations.
These obligations are included in provisions stated above.

Accounting judgements

Environmental restoration and decommissioning provisions

The recognition and measurement of environmental restoration and decommissioning provisions requires judgement and is based on assumptions and
estimates, including the required closure and rehabilitation costs, the timing of future cash flows, and the discount rates applied. The Group considers that
no reasonably possible change to a single assumption would have a material impact on the provisions, however a combination of changes in multiple
assumptions may.

The Group considers the impact of climate change on environmental restoration ond decommissioning provisions, specifically the timing of future cash flows,
and has concluded that it does not currently represent a key source of estimation uncertainty. Changes to.legislation, including in relation to climate change,
are factored into the provisions when the legislation becomes enacted.

Accounting policy
See note 39D for the Group's accounting policy on environmental restoration and decommissioning obligations.

16. Deferred tax

Overview
The movement in net deferred tax liabilities during the year is as follows:

US$ million 2020 2019
At 1 January (2,865) (2,766)
Acquired through business combinations ' 8 -
Charged to the income statement ) (319) (52)
Charged to equity : (26) (7}
Currency movements 48 (40)
At 31 December j. (3,165) (2,865)
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16. Deferred tax continued

Further information

Where there is a right of offset of deferred tax balances within the same tax jurisdiction, IAS 12 Income Taxes requires these to be presented after such offset in
the Consolidoted balance sheet. The prior period disclosure was previously shown after offset. The closing deferred tax balances before this offset are as
follows:

US$ million 2020 2019
Deferred tax assets before offset
Tax losses 903 491
Post employment benefits 25. 61
Share-based payments 17 6
Enhanced tax depreciation 288 261
Depreciation in excess of capital allowances , 715 791
Other temporary differences 985 1,116
2,933, 2,726
Deferred tax liabilities before offset . )
Capital allowances in excess of depreciation (3,710) (3,504)
Fair volue adjustments (724) (694)
Withholding tax (131) (100)
Other temporary differences - (1,533) (1,293)
(6,098) 5,591)

The closing deferred tax balances after offset are as follows:

US$ million 2020 2019
Deferred tax assets 639 1,057
Deferred tox liobilites ! (3,808) (3,.922)

7 (3,165) (2,865)

Other temporary differences primarily arise in relation to deferred stripping costs, functional currency differences and post employment benefits.

The amount of deferred tax charged to the Consolidated income statement is as follows:

US$ million 2020 2019
Capital allowances in excess of depreciation (292) (505)
Fair value adjustments (14) 70
Tox losses 303 694
Provisions . 68 171
Other temporary differences : (379) (482)
addl ‘ B14) &)

Deferred tax charged to the income statement includes a charge of $418 million {2019: $406 million) relating to deferred tox remeasurements and a credit of
$40 million (2019: $546 million) relating to deferred tax on special items.

A net deferred tax asset of $380 million (2019: $808 miillion) is recognised in Brazil in retation to the Minas-Rio iron ore and Barro Alto nickel mines. This relates
primarily to tax losses, deductible goodwill and fixed asset temporary differences, and is partially offset by functional currency taxable temporary differences.
Deferred tax assets are recognised to the extent that the business has forecast taxable profits against which the assets can be recovered.

The Group has the following temporary differences for which no deferred tax assets have been recognised:

2020 2019

Other Other

Tox losses  Toxlosses  temporary Toxlosses  Toxlosses  temporary
US$ million - revenue - capital  differences Total - revenue - capital  differences Total

Expiry date ‘ H

Less than five years 2 - 113 115 21 . = 21
Greater than five years . 103 - - 103 17 - 1,680 1,697
No expiry date 5,423 2,124 4,145 11,692 5,486 2,157 1,390 9,033
' 5,528 2,124 4,258 11,910 5,624 2,157 3,070 10,751

No deferred tax has been recognised in respect of temporary differences associated with investments in subsidiaries, branches, associates and interests in
joint ventures and joint operations where the Group is in a position to control the timing of the reversal of the temporary differences and it is probable that

such differences will not reverse in the foreseeable future. The Group uses the Board approved forecasts as the basis for the profits expected to arise in the
foreseeable future. The aggregate amount of temporary differences associated with such investments in subsidiaries, branches, associates and interests in

joint ventures and joint operations is represented by the contribution of those investments to the Group's retained earnings and amounted to $18,605 million
(2019 restated: $17,981 million).

Accounting judgements
Recognition of deferred tax asset

In accordance with the requirements of IAS 12 Income Taxes, the Group reassesses the recognition and recoverability of deferred tax assets ot the end of each
reporting period. See note 7.

Accounting policy
See note 39G for the Group's accounting policy on tax.
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This section includes analysis of inventories, receivables and payables. These balances
principally relate to current assets and liabilities held to support operating activities.

US$ million 2020 2019 Net working capital increased in 2020 led by increased inventory,
Inventories 6,569 4,962 particularly at Platinum Group Metals following repairs to the
Trade and other receivables 4,873 3,062 Anglo Converter Plant affecting refining activity during the year,
Trade and other payables (7,013) (5.499) as well as the impact of Covid-19 on demand for diamonds. The

increase in operating receivables largely offset the increase in

4,429. 2,525
operating payables.

17.  Inventories

Overview
Inventories represent goods held for sale in the ordinary course of business (finished products), ore being processed into a saleable condition (work in progress)
and spares, raw materials and consumables 1o be used in the production process {raw materials and consumabiles).

2020 209"

Expected to Expected to Expected to Expected to

be used be used be used be used

. within one after more within one after more
US$ million year than one yeor Total year thanone year Total
Raw materials and consumables 810 - 810 787 - 787
Work in progress 2,948 599 3,547 1,460 643 2,103
Finished products . 2,212 - 2,212 2,072 — 2,072
5,970 599 6,569 4,319 643 4,962

" 1n 2019, inventories expecied to be processed in a period greater than 12 months from the balance sheet dote were included within current inventories but due 1o o change in
accounting policy have been reclassified. See note 39A.

Further information
The cost of inventories recognised as an expense and included in cost of sales amounted to $17,468 million {2019 restated: $17,393 million). The write-down of
inventories to net realisable value {net of revoluation of provisionally priced purchases} amounted to $360 million {2019 $140 million).

Accounting judgements

Accounting for inventory involves the use of judgements and estimates, particularly related to the measurement and valuation of work in progress inventory
within the production process. Certain estimates, including expected metal recoveries and work in progress volumes, are calculated by engineers using
available industry, engineering and scientific data. Estimates used are periodically reassessed by the Group taking into account technical analysis and
historical performance.

Accounting policy

See note 39E for the Group's accounting policy on inventories and note 39A for the change in inventories accounting policy during the year and the impact on
the prior year.
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18. Trade and other receivables

Overview

Trode receivables are amounts due from the Group's customers for commodities and services the Group haos provided. Many of the Group’s sales are
provisionally priced, which means that the price is finalised at a date after the sale takes place. When there is uncertainty about the final amount that will be
received, the receivable is marked to market based on the forward price.

Trade and other receivables also includes amounts receivable for VAT and other indirect taxes, prepaid expenses and amounts receivable from others for
non-sale transactions. Contract assets represent amounts receivable for ongoing construction projects and amounts receivable from external parties for non-
sate transactions from the Group's operations.

2020 2019
Due within Due after Due within Due after

US$ million one year one year Total one yeor one year Total
Trade receivables : 1,984 42 2,026 1,212 19 1,231
Tax receivables 609 351 960 554 342 896
Accrued income 133 . 133 84 - 84
Prepayments 438 70 508 151 44 185
Contract assets 126 - 126 46 — 46
Other receivables 596 524 1,120 339 271 610
3,886 987 4,873 2,386 676 3,062

Further information

The Group applies the simplified expected credit loss model for its trade receivables measured at amortised cost, as permitted by IFRS 9 Financial Instruments.
The expected credit losses on trade receivables are estimated using a provision matrix by reference to past default experience and financial metrics, adjusted
as appropriate for current observable data.

As part of its approach to working capital management the Group uses debtor discounting arrangements. These arrangements are on a non-recourse basis
and hence the related receivables are derecognised from the Group balonce sheet.

Of the yeor end trade receivables balance, $54 million {2019: $35 million) were past due, stated ofter an associoted impairment provision of $18 million

(2019: $22 million). Given the use of payment security instruments (including letters of credit from acceptable financial institutions), and the nature of the related
counterparties, these amounts are considered recoverable. The historical level of customer default is minimal and there is no current observable data to
indicate a material future default. As a result the credit quality of year end trade receivables is considered to be high.

Trade receivables do not incur any interest, are principally short term in nature and are measured ot their nominal value {with the exception of receivables
relating to provisionally priced sales, as set out in the revenue recognition accounting policy, see note 39C), net of appropriate provision for estimated
irrecoverable amounts.

19. Trade and other payables

Overview

Trade and other payables include amounts owed to suppliers, tax authorities and other parties that are typically due to be settied within 12 months.

The total also includes contract liabilities, which represents monies received from customers but for which we have not yet delivered the associated service.
These amounts are recognised as revenue when the service is provided. All revenue relating to performance obligations which were incomplete as ot

31 December 2019 was recognised during the year. Other payables includes deferred consideration in respect of business combinations and dividends
payable to non-controlling interests.

US$ million 2020 209
Trade payables . 2,974 2,543
Accruals 1,714 1,635
Contract liabilities and deferred income 1,400 764
Tax and social security 116 81
Other payables 809 476

7,013 5,499

Further information

Trade payables are non-interest bearing ond are measured at their nominal value (with the exception of payables relating to provisionally priced commodity
purchases which are marked to market using the appropriate forward price} until settled. $321 million (2019: $126 million) of other payables are included within
non-current liabilities.

Contract liabilities and deferred income represent $1,263 million {2019: $694 million) for payments received in advance for metal which is expected to be
delivered within six months and $115 million {2019: $53 million) in respect of freight and performance obligations which are expected to be completed within 30
to 45 days.
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Net debt increased from $4.6 billion to $5.6 billion during the year, driven by an inventory build
following repairs to the Anglo Converter Plant at Platinum Group Metals as well as the impact
of Covid-19 on demand for diamonds.

Gearing has increased from 13% at 31 December 2019 to 15% at 31 December 2020.

Net debt is calculated as total borrowings less cash and cash

US$ miltion 2020 2019
Net assets 32,766 31,385 equivalents (including derivatives that provide an economic hedge
Net debt including related derivatives {note 20} 5,575 4,626 of net debt but excluding the impact of the debit valuation
Total capital 38,341 36,011 adjustment on these derivatives). Total capital is calculated as
Gearing 15% 13% ‘Net assets' {as shown in the Consolidated balance sheet)
excluding net debt.
.20. Net debt B ]
Overview

The disclosures in this note include certain Alternative Performance Measures (APMs). For more information on the APMs used by the Group, including definitions,

please refer to page 246.

Movement in net debt

Cash Medium and Net debt Derivatives Net debt
ond cash Short term long term excluding hedging including
US$ million equivalents borrowings borrowings derivatives net debt derivatives
At 1 January 2019 6,548 (729) (8.692) (2,873) (444) (3,317)
Cash flow™ (168) 998 (1,396) {566) 152 (414)
Interest accrued on borrowings - (424) (29) (453) — (453)
Reclassifications - (593) 593 — — —_
Movement in fair value - (3} (231) (234) 53 (181)
Other movements - (222) 62) (284) - . (284)
Currency movements (45) ) 73 23 - 23
At 31 December 2019 6,335 {978) (9,744) (4,387) (239) (4,626)
Acquired through business combinations - (5) (253) (258) - (258)
Cash flow ' 1,162 1,487 (2,748) (99) 20 {79)
Interest accrued on borrowings - (493) (58) (551) - {551)
Reclassifications - (1,055) 1,055 — — -
Movement in fair value - 3 (197) (194) 634 440
Other movements - (66) 41) (107) - (107)
Currency movements 11 (74) (331) (394) - (394)
At 31 December 2020 7,508 (1,181) (12,317) (5,990) 415 (5,575)

" Cash flow includes $415 million interest paid previously presented on a net basis against $453 million of interest occrued within Other movements.

Other movements include $227 million reloting to leases entered into in the year ended 31 December 2020 {2019: $306 million).
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20. Net debt continued

Further information
Reconciliation to the Consolidated balance sheet

Medium and

Cash and cash equivalents Short term borrowings tong term borrowings

US$ million 2020 ) 2019 2020 2019 2020 2019
Balance sheet 7,521 6,345 (1,194) (990) : (12,317) (9,744)
Balance sheet - disposal groups - 2 - - - -
Bank overdrafts (13) (12) 13 12 - —
Net cash/{debt} classifications 7,508 6,335 (1,181) (978) (12,317) 9,744)

South Africa net cash

The Group operates in South Africa where the existence of exchange controls may restrict the use of certain cash balances. The Group therefore monitors the
cash ond debt associated with these operations separately. These restrictions are not expected to have a material effect on the Group's ability to meet its
ongoing obligations. On an owned basis cash and cash equivalents in South Africa is $5,658 million (2019: $5,001 million) and net cash is $4,407 million

(2019: $4,282 million). :

As part of the Group cash pooling arrangement, cash and cash equivalents that are legally owned by South African companies are managed outside of South
Africa. Below is a breakdown of net debt managed in South Africa:

US$ million 2020 2019
Cash and cash equivalents ' 367 389
Short term borrowings » (173) (42)
Medium and long term borrowings (1,079) 678)
Net debt excluding derivatives . (885) (331)
Derivatives hedging net debt ' 1 1

Net debt including derivatives . (884). (330)

On 26 February 2020, South Africa’s Minister of Finance announced in his Budget Speech that the country would shift from a policy of exchange controls to a
risk-based capital flow management system in line with international best practice and in order to facilitate cross-border financial transactions, in support of
trade and investment. This change aligns South Africa with the foreign direct investment criteria implemented by other OECD nations and removes the ’
previous restrictions on the Group’s ability to permanently remit cash earned from operating activities in South Africa, aligning the Group with other global
companies that operate in South Africa.

Subsequently, on 24 February 2021, South Africa’s Minister of Finance announced that from 1 March 2021, specific rules for companies with a primary listing
offshore will be automatically aligned to current foreign direct investment rules. Separate disclosure of the Group's South African cash and debt balances will
therefore no longer be relevant.

During 2021, the South African National Treasury and the Reserve Bank will continue to develop the legislative framework for the new copital flow management
system announced in the 2020 Budget. This framework is expected to be substantively completed in 2021.

Other
The debit valuation adjustments of nil 2019: $1 million) reduce the valuation of derivative liabilities hedging net debt reflecting the impact of the Group's own
credit risk. These adjustments are excluded from the Group's definition of net debt.

Cash and cash equivalents includes $357 million {2019: $338 million} which is restricted. This primarily relates to cash which is required to cover initial margin
on trading exchanges and cash which is held in joint operations where the timing of dividends is jointly controlled by the joint operators.

Accounting policy
See note 39F for the Group's accounting policy on cash and debt.
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21. Borrowings

Overview

The Group borrows mostly in the capital markets through bonds issued in the US markets, under the Euro Medium Term Note (EMTN) programme and the South
African Domestic Medium Term Note (DMTN) programme. The Group uses interest rate and cross currency swaps to ensure that the maijority of the Group's

borrowings are floating rate US dollar denominated.

In April 2020, the Group issued $750 million 5.375% Senior Notes due 2025 and $750 million 5.625% Senior Notes due 2030 as part of the Group's routine
financing. In September 2020, the Group issued $1,000 million 2.625% Senior Notes due 2030 and $500 million 3.950% Senior Notes due 2050, which were used
to fund a liability management exercise to redeem $0.5 billion of bonds maturing in 2021 and $1.0 billion of bonds maturing in 2022 as part of the funding
objective to reduce near term debt maturities and increase the average maturity of the Group's bond portfolio.

At 31 December 2020, the following bonds were retained as fixed rate exposures; $750 million 5.375% due April 2025, $750 million 5.635% due April 2030,
$500 million 3.95% due September 2050 and $99 million 5% due May 2027. All other bonds at 31 December 2020, and all bonds at 31 December 2019 were

swapped to floating rate exposures.

Further information

2020 2019
Medium and Contractual Medium and Contractual
Short term fong term Total repayment ot Short term long term Total repayment ot
US$ million borrowings  borrowings  borrowings  hedge rates borrowings  borrowings  borrowings  hedge rates
Secured
Bank loans and overdrafts 25 33 58 58 26 15 M 41
Leases 179 364 543 543 209 345 554 554
Other loans - - - - 12 108 120 120
204 397 601 601 247 468 715 715
Unsecured
Bank loans and overdrafts 252 553 805 805 131 93 224 224
Bonds issued under EMTN programme
1.5% €139m bond due April 2020 - - - - 185 - 155 152
2.875% €281m bond due November 2020 - - - - 320 - 320 377
2.5% €241m bond due April 2021 298 - 298 313 - 432 432 492
3.5% €433m bond due March 2022" - 553 553 572 - 890 890 992
3.25% €750m bond due April 2023 - 964 964 1,033 - 889 889 1,033
1.625% €600m bond due September 2025 - 771 77 714 - 695 695 714
1.625% €500m bond due March 2026 - 635 635 566 - 569 569 566
3.375% £300m bond due March 2029 - 438 438 395 - 400 400 395
US bonds
4.125% $193m bond due April 2021 193 - 193 193 - 502 502 500
3.75% $300m bond due April 2022 - - - - - 301 301 300
4.125% $360m bond due September 2022" - 369 369 360 - 509 599 600
3.625% $650m bond due September 2024 - 687 687 650 - 654 654 650
5.375% $750m bond due April 2025 - 748 748 750 - - - —
4.875% $650m bond due May 2025 - 698 698 650, - 661 661 650
4.75% $700m bond due April 2027 - 774 774 700 - 723 723 700
5% $99m bond due May 2027 - 107 107 159 - - - -
4% $650m bond due September 2027 - 712 712 650" - 661 661 650
4.5% $650m bond due March 2028 - 746 746 650 - 636 696 650
5.625% $750m bond due April 2030 - 743 743 750 — - - -
2.625% $1,000m bond due September 2030 - 957 957 1,000 - - - —
3.95% $500m bond due September 2050 - 498 498 500 . - - - -
Bonds issued under DMTN programme
9.49% R650m bond due April 2021 45 - 45 44 — 47 47 46
JIBAR+1.47% R400m bond due April 2021 27 - 27 27 - 29 29 29
Mitsubishi facility - 967 967 967 - 435 435 435
Interest payable and other foans 175 - 175 175 137 - 137 137
990 11,920 12,910 12,623 743 9,276 10,019 10,292
Total borrowings 1,194 12,317 13,511 13,224 990 9,744 10,734 11,007

o Qutstonding value of bond shown subsequent to bond buyback transactions completed in September 2020.

2 Bond acquired os port of the acquisition of Sirius Minerals Plc {Crop Nutrients). At maturity the bond will be redeemed at 160% of por value.

Accounting policy

See note 39F for the Group's accounting policies on bank borrowings and lease liabilities.
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22. Financial instruments and derivatives

Financial instruments overview

For financial assets and liabilities which are traded on an active market, such as listed investments or listed debt instruments, fair value is determined by
reference to market value. For non-traded financial assets and liabilities, fair value is colculated using discounted cash flows, considered to be reasonable and
consistent with those that would be used by a market participant, and based on observable market data where available (for example forward exchange

rate, interest rate or commodity price curve), unless carrying value is considered to approximate fair value.

Where discounted cash flow models based on management’s assumptions are used, the resulting fair value measurements are considered to be at level 3 in

the fair value hierarchy, as defined in IFRS 13 Fair Value Measurement, as they depend to a significant extent on unobservable valuation inputs.

All derivatives that have been designated into hedge relationships have been separately disclosed.

2020
At fair value
At fair value Financial through other Financial
through profit assets at comprehensive Designated liabilities at
US$ million and loss amortised cost income into hedges amortised cost Total
Financial assets . ’
Trade and other receivables 2,173 1,121 - - - 3,294
Devivative financial assets : 175 - - 567 - 742,
Cash and cash equivalents ' 6,336 1,185 - - - 7,521
Financial asset investments ' 33 207 131 - - 371
8,717 . 2,513 131 567 - 11,928,
Financial liabilities ;
Trade and other payables (723) - - - (4,774) (5,497)I
Derivotive financial liabilities ' (380) ) - - (26) - (406)
Royalty liability (note 33) - - - - (340) (340)
Borrowings _ - - - (8,953) (4,558) (13,511)
(1,103) - — (8,979) (9,672) {19,754)
Net financial assets/(liabilities) . 7,614 2,513 131 (8,412) (9,672) (7,826)
201"
At fair value
At foir value Financial through other Financial
through profit assets ot comprehensive Designated liabilities ot
US$ million and loss amortised cost income into hedges amortised cost Total
Financial assets
Trade and other receivables 1,166 766 - - - 1,832
Derivative financial assets 79 - - 354 - 433
Cash and cash equivolents 4,282 2,063 - - - 6,345
Financial asset investments 3 373 58 - - 434
5,530 3,202 58 354 - 9,144
Financial liabilities
Trade and other payables® (338) - - - (4,316) (4,654)
Derivative financial liabilities ©77) - - - - ©77)
Borrowings - - - (9,320) (1,414) (10,734)
(1,015) - — (9,320) (5,730) (16,065) )
Net financial assets/(liabilities) : 4,515 3,202 58 (8,966) (5,730) (6,921)

M Certain trade and other payables relating to provisional pricing arrangements were previously incorrectly classified os financial liabilities measured at fair value through profit ond

loss. These hove been reclossified to measured ot omortised cost. 2019 comparatives have been restated by $606 million.

The Group's cash and cash equivalents at 31 December 2020 include $6,336 million (2019: $4,282 million) held in high grade money market funds. These funds
are selected to ensure compliance with the minimum credit rating requirements and counterparty exposure limits set out in the Group’s Treasury policy.

Financial instrument disclosures in respect of assets held in environmental rehabilitation trusts are presented in note 15 as these funds can only be used to

meet specific environmental obligations.
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22, Financial instruments and derivatives continued

Fair value hierarchy
An analysis of financial assets and liabilities carried at fair value is set out below:

2020 209"
US$ million . Levell Level 2 Level 3 Total Levell Level 2 Level 3 Total
Financial assets
At fair value through profit and loss
Provisionally priced trade receivables - 1,547 - 1,547 - 847 - 847
Other receivables - - 626 626 - - 319 319
Derivatives hedging net debt - 79 - 79 — 8 - 8
Other derivatives ' 8 88 - 96 - 71 - 71
Cash and cash equivatents 6,336 - - 6,336 4,280 2 - 4,282
Financial asset investments - 31 2 33 - - 3 3
Designated into hedges
Derivatives hedging net debt - 567 - 567 - 354 - 354
At fair value through other comprehensive income ‘
Financial asset investments 108 - 23 131. 11 — 47 58
6,452 2,312 651 9,415 4,291 1,282 369 5,942
Financial liabilities
At fair value through profit and loss
Provisionally priced trade payables - (288) - (288) - (160) - (160)
Other payables - - (435) (435) - - (178) (178)
Derivatives hedging net debt - {205) - (205) — 601) - (601)
Other derivatives ' (1) {174) - (175) 2) (75) - 77)
Debit valuation adjustment to derivative liabilities - - - - - 1 — 1
Designated into hedges
Derivatives hedging net debt - (26) - (26) - - - -
) (1) (693) (435) (1,129) 2) (835) (178) (1,015)
Net assets carried at fair value ‘ 6,451 1,619 216 8,286 4,289 447 191 4,927

™ Certoin trade and other poyables reloting to provisiona! pricing arrangements were previously incorrectly clossified as financial liobilities measured at fair volue through profit and loss
{identified as level 2 financial instruments in the fair value hierarchy). These have been reclassified to measured ot omortised cost with an embedded derivative held at fair value. 2019
comparatives have been restated to remove $606 million of liabilities from the fair value hierarchy.

Fair value hierarchy  Valuation technique

Levell Volued using unadjusted quoted prices in active markets for identical financicl instruments. This category includes cash and cash
equivalents held in money market funds, listed equity shares and quoted futures.

Level 2 Instruments in this category are valued using valuation techniques where all of the inputs that have a significant effect on the
valuation are directly or indirectly based on observable market data. This category includes provisionally priced trade receivables
and payables and over-the-counter derivatives.

Level 3 Instrumenits in this category have been valued using a valuation technique where at least one input {which could have a significant
effect on the instrument's valuation) is not based on observable market data. Where inputs can be observed from market data
without undue cost and effort, the observed input is used. Otherwise, management determines a reasonable estimate for the input.
This category includes contingent consideration, receivables relating to disposals, unlisted equity investments and the embedded
derivative relating to the Royalty liability.

The movements in the fair value of the level 3 financial assets and liabilities are shown as follows:

Assets Liobilities
US$ million 2020 2019 2020 2019
At 1 Januory 369 298 (178) (158)
Net profit/(loss) recorded in the income statement 492 53 (271) (30)
Net profit recorded in the statement of comprehensive income 5 _ 22 — —
Reclassification (from)/to level 3 financial assets {26) 17 - -
Settlements and disposals . (207) (28) 36 13
Currency movements 18° 7 {22) 3
At 31 December ) 651 369 (435) (178)
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22. Financial instruments and derivatives continued

For the leve! 3 financial assets and liabilities, changing certain estimated inputs to reasonably possible alternative assumptions would impact the fair value
as follows:

Level 3 fair value sensitivities

Rustenburg Mine (Platinum Group Metals)

Deferred consideration of $474 million (2019: $160 million) is calculated as 35% of the distributable free cash flows generated by Sibanye-Stillwater's Rustenburg
Mine over a six-year period from inception in November 2016, subject to a minimum receipt of $0.2 billion. The movement for the current period relotes to
changes in cash flows.

Union Mine (Platinum Group Metals)

Deferred consideration of $120 million (2019: nil} is calculated as 35% of the positive distributable free cash flows generated by Union Mine over an N-year
period from inception in February 2018. The movement for the period relates to increases in PGM prices and fluctuations in the ZARUSD exchange rate. In terms
of the agreement if the cumulative deferred consideration is negative at the end of the eleven year period, AAP will be obligated to repay Siyanda the
cumulative deferred consideration received.

Mototolo Mine (Platinum Group Metals)

Deferred consideration of $357 million (2019: $108 million) is payable monthly over a period of 72 months from the effective date of acquisition in November 2018
in monthly instaliments, as well as annual top-up payments where applicable. The deferred consideration is remeasured based on the actual PGM 4E prices
redlised over the deferred consideration period. The maximum amount payable is limited to $1.5 billion. The movement for the period relates to increases in
PGM prices and fluctuations in the ZAR:USD exchange rate.

US$ million 2020 2019
Deferred consideration/financial assets H

Rustenburg deferred consideration . t

10% change in exchange rates ! ;
Reduction to profit or loss : 7! 16
Increase to profit or loss e m 6
10% change in PGM prices ; !
Reduction in profit or loss 7 16
Increase to profit or loss 7’ 61

Union Mine deferred consideration
10% change in exchange rates

)
1
¥
t
1
il
e !
Reduction in profit or loss i 46 -
Increase to profit or loss . 51 -
10% change in PGM prices | \
Reduction in profit or loss ' 46! -
\ ]
Increase to profit or loss | 514 -
%
i '
Deferred consideration/financial liabilities I {
Mototolo deferred consideration ! ‘
1
10% change in PGM prices .
Reduction in profit or loss { 45+ 33
Increase to profit or loss | 45° 33
10% change in exchange rotes l
L}
Reduction in profit or loss ' 45: 33
Increase to profit or loss ! 45 33

Further information on financial instruments

Borrowings designated in fair volue hedges represent listed debt which is held at amortised cost, adjusted for the fair value of the hedged interest rate risk.
The fair value of these borrowings is $9,340 million {2019: $2,598 million), which is measured using quoted indicative broker prices and consequently categorised
as level 2 in the fair value hierarchy. The carrying value of the remaining borrowings ot amortised cost inciudes bonds which are not designated into hedge
relationships, bank borrowings and lease liabilities. The carrying value of these bonds is $2,150 million {2019: $29 million) and the fair value is $2,606 million

(2019: $29 million). The carrying value of the remaining borrowings at amortised cost are considered to opproximate the fair value.

Oftsetting of financial assets and liabilities

The Group offsets financial assets and liabilities and presents them on a net basis in the Consolidated balance sheet only where there is a legally enforceable
right to offset the recognised amounts, and the Group intends to either settle the recognised amounts on a net basis or to redlise the asset and settle

the liability simultaneously.

At 31 December 2020, certain over-the-counter derivatives entered into by the Group and recognised at fair value through profit and loss are both subject to
enforceable ISDA master netting arrangements and intended to be settled on a net basis. In accordance with the requirements of IAS 32 Financial Instruments:
Presentation, the positions of these derivatives have been offset; those in a liability position totalling $16 million (2019: $28 million liability position) were offset
against those in an asset position totalling $665 million (2019: $62 million asset position). The net asset position of $649 million {2019: $34 million net asset
position) is presented within derivative assets {2019: within derivative assets) in the Consolidated balance sheet.

If certain credit events (such as default) were to occur additional derivative instruments would be settled on a net basis under ISDA agreements. Interest rate
and cross currency interest rate swaps in a liability position totalling $210 million (2019: $334 million asset position) would be offset against those in on asset
position totalling $645 million {2019: $600 million liability position). These instruments are presented on a gross basis in the Consolidated balance sheet as the
Group does not have a legally enforceable right to offset the amounts in the absence of a credit event occurring.
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22. Financial instruments and derivatives continued

Derivatives overview
The Group utilises derivative instruments to manage certain market risk exposures; however, it may choose not to designate certain derivatives as hedges
for accounting purposes. Such derivatives are classified as ‘Held for trading’ and fair value movements are recorded in the Consolidated income statement.

The use of derivative instruments is subject to limits and the positions are regularly monitored and reported to senior management.

Fair value hedges

In accordance with the Group's policy, interest rate swaps are taken out to swap the Group's fixed rate borrowings to floating rate. These have been
designated as fair value hedges. The carrying value of the hedged debt is adjusted at each balance sheet date to reflect the impact on its fair value of
changes in market interest rates. At 31 December 2020, this adjustment was to increase the carrying value of borrowings by $458 million (2019: $264 million
increase). Changes in the fair value of the hedged debt are offset against fair value changes in the interest rate swap and recognised in the Consolidated
income statement as financing remeasurements. Recognised in the Consolidated income statement is a loss on fair value hedged items of $194 million
(2019: $234 miillion loss), offset by a gain on fair value hedging instruments of $188 million (2019: $236 million gain).

Held for trading

The Group may choose not to designate certain derivatives as hedges. This may occur where the Group is economically hedged but IFRS 9 Financial
Instruments hedge accounting cannot be achieved or where gains and losses on both the derivative and hedged item naturally offset in the Consolidated
income statement, as is the case for certain cross currency swaps of non-US dollar debt. A fair value gain of $4462 million in respect of these cross currency
swaps has been recognised in the Consolidated income statement {2019: loss of $56 million) and is presented within financing remeasurements net of foreign
exchange losses on the related borrowings of $435 million {2019: $43 million gain). Fair value changes on held for trading derivatives are recognised in the
Consolidated income statement as remeasurements or within underlying earnings in accordance with the policy set out in note 8.

Further information on derivatives

Fair value of derivative positions

The fair value of the Group's open derivative positions at 31 December (excluding normal purchase and sale contracts held off balance sheet), recorded within
‘Derivative financial assets’ and 'Derivative financial liabilities’, is as follows:

Current Non-current

2020 2019 2020 2019

US$ million Asset Liability Asset Liability Asset Liability Asset Liability
Derivatives hedging net debt . )
Fair value hedge ,

Interest rate swaps . 9 -, 7 — 558 (26) 347 -
Held for trading .

Forward foreign currency contracts - (20 8 (16) ¥ - - - -

Cross currency swaps - (19) — 66) * 79 (166) — (519)

Debit valuation adjustment to derivative tiabilities - - — -, - - - 1

9 (39) 15 (82) 637 (192) 347 (518)

Other derivatives . 96 (175) 7 (73) : - - - (4

Total derivatives ' 105 (214) 86 (1585) 637 (192) 347 (522)

Other derivatives primarily relate to forward foreign currency contracts hedging capital expenditure, forward commodity contracts and other commodity
contracts thot are accounted for as ‘Held for trading’. These marked to market valuations are not predictive of the future value of the hedged position, nor
of the future impact on the profit of the Group. The valuations represent the cost of closing all hedge contracts at 31 December, at market prices and rotes
available at the time.

Accounting judgements

Fair value of financial instruments :

Certain of the Group's financial instruments, principally derivatives, are required to be measured on the balonce sheet at fair value. Where a quoted market
price for an identical instrument is not available, a valuation model is used to estimate the fair value based on the net present value of the expected cash
flows under the contract. Voluation assumptions are usually based on observable market data (for example forward foreign exchange rate, interest rate or
commodity price curves) where available.

Accounting policies

See notes 390 and 39F for the Group's accounting policies on financial asset investments, impairment of financial assets, derivative financial instruments and
hedge accounting.
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23. Financial risk monagement

Overview

The Board approves and monitors the risk management processes, including documented treasury policies, counterparty limits and controlling and reporting
structures. The risk management processes of the Group's independently listed subsidiaries are in line with the Group's own policy.

The types of risk exposure, the way in which such exposure is managed and guantification of the leve! of exposure in the Consolidated balance sheet at
31 December is as follows:

- liquidity risk

- creditrisk

— commodity price risk

- foreign exchange risk

— interest rate risk.

A. Liquidity risk

The Group ensures that there are sufficient committed loan facilities {including refinancing, where necessary) in order to meet short term business requirements,

after taking into aoccount cash flows from operations and its holding of cash and cash equivalents, as well as any Group distribution restrictions that exist. In
addition, certain projects may be finonced by means of limited recourse project finance, if appropriate.

Certain borrowing facilities within the Group are the subject of financial covenants that vary from facility to facility, but which would be considered normal for
such facilities, such as the ratio of net debt to tangible net worth. The respective borrowers remain in compliance with these financial covenants at
31 December 2020.

The expected undiscounted cash flows of the Group’s net debt related and other financial liabilities, by remaining contractual maturity, based on conditions
existing at the balance sheet date, are as follows:

2020
Greater than Greater than
Amount due for one yeor, less  two years, less Greater than Greoter than
repayment than two than three three yeors, less  four years, less Greater than

US$ million within one year years years thanfouryears than five years five years Total
Net debt financial liabilities
Borrowings ) (1,028) (1,078) (1,307) (777) (2,166) {6,468) (12,824)
Expected future interest payments (442) (420) (376) (326) (265) (1,192) (3,021)
Derivotives hedging net debt - net settled 2 3 3 3 3 22 36
Derivatives hedging net debt - gross settled: ' '

- gross inflows 993 545 928 - - - 2,466

- gross outflows {1,050) (599) (1,045) - - - (2,694)
Other financial liabilities ' (5,335) (120) (91) (74) - (200) (5,820)
Total (6,860) {1,669) (1,888) {1,174) {2,428) (7,838) (21,857)

201"
Greater than Greater than
Amount due for one year, less  two years, less Greater than Greater than
repayment than two thonthree three years, less  four years, less Greater thaon

US$ million within one year years years thanfouryears  than five years five years Total
Net debt financial liabilities
Borrowings (764) (1,097) (1,807) (883) (785) (4,898) (10,214)
Expected future interest payments (345) (316) (281) 218) (189) (492) (1,841)
Derivatives hedging net debt — net settled (4) - - - - - (4)
Derivatives hedging net debt — gross settled:

~ gross inflows 1,031 468 877 870 23 1,688 4,957

- gross outflows (1,231) (644) (1,107) (1,118} (64) (1,788) 5,952)
Other financial liabilities (4,602) (12) (20) (18) (18) 211) (4,881)
Total (5,915) (1,601) (2,338) (1,367) (1,013) (5,701) (17,935)

¥ Restated to disclose the inflows and outflows on derivatives hedging net debt separotely.
The table above does not include cash flows in relation to the Woodsmith royalty financing on the basis thot cash flows under this arrangement are not

contractually defined, but instead are wholly dependent upon Woodsmith revenue in future years. However, should the Woodsmith primary subsidiary, York
Potash Limited, enter insolvency, then it would be required to repay Hancock the principal value of $250 million upon its request.

192 Anglo American plc Integrated Annual Report 2020



Financial statements and other financial information
Notes to the financial statements
Net debt and financial risk management

23. Financial risk management continued

The Group had the following undrawn committed borrowing facilities at 31 December:

US$ million 2020 2019
Expiry date
Within one year 2,228 228
Greater than one year, less than two years 615 394
Greater than two years, less than three years 1,453 1,121
Greater than three years, less than four years 916 1,538
Greater than four years, less than five years ‘ B 4,718‘ 5,385
Greater than five years 47 -
9,977 8,666

On 10 February 2020, the Group extended the maturity of $4.3 billion of its revolving credit facility by one year to March 2025 and $0.2 billion of its revolving
credit facility by two years to March 2025. The Group also extended the maturity of a $0.2 billion bilateral facility by one year to March 2025.

In April 2020, the Group signed a new $2.0 billion revolving credit facility with an initial maturity date of April 2021, The Group has, at its sole discretion, two
options to extend the facility for a further six months to October 2021 and April 2022.

Undrawn committed borrowing facilities expiring within one year include undrawn South African rand facilities equivalent to $0.1 billion {2019: $0.2 billion) in
respect of facilities with a 364 day maturity which roll automatically on a daily basis, unless notice is served.

B. Credit risk

Credit risk is the risk thot a counterparty to a financial instrument will cause a loss to the Group by failing to pay its obligation.

The Group's principal financial assets are cash, trade and other receivables, investments and derivative financial instruments. The Group's maximum exposure
to credit risk primarily arises from these financial assets and is as follows:

US$ million 2020 2019
Cash and cash equivalents I 7,521° 6,345
Trade and other receivables ! 3,294 1,932
Financial asset investments 240 373
Derivative financial assets 742 433
Environmental rehabilitation trust . . 209 204

12,006 9,287

The Group limits credit risk on liquid funds and derivative financial instruments through diversification of exposures with a range of financial institutions
approved by the Board. Counterparty limits are set for each financial institution with reference to credit ratings assigned by Standard & Poor's, Moody’s and
Fitch Ratings, shareholder equity {in case of relationship banks) and fund size (in cose of asset managers).

Given the diverse nature of the Group's operations (both in relation to commodity markets and geographically), and the use of payment security instruments
(including letters of credit from financial institutions), it does not have significant concentration of credit risk in respect of trade receivables, with exposure
spread over a large number of customers.

The classification of trade and cther receivables excludes prepayments and tax receivables, the classification of financial asset investments excludes equity
investments held ot fair value through other comprehensive income and the classification of environmental rehabilitation trust excludes equity investments.

C. Commodity price risk
The Group's earnings are exposed to movements in the prices of the commaodities it produces.

The Group’s policy is to sell its products at prevailing market prices and is generally not to hedge commodity price risk, although some hedging may be
undertaken for strategic reasons. In such cases, the Group generally uses forward contracts and other derivative instruments to hedge the price risk.

Certain of the Group's sales and purchases are provisionally priced, meaning that the selling price is determined normally 30 to 180 days after delivery to the
customer, based on quoted market prices stipulated in the contract, and as a result are susceptible to future price movements. The exposure of the Group's
financial assets and liabilities to commodity price risk is as follows:

2020 2019"
Commodity price linked : Commodity price linked

Subject to Not linked to Subject to Not linked to

price commodity price commodity
US$ million movements Fixed price price Total movements Fixed price price Total

Total net financial instruments ’

{excluding derivatives) 1,110 478 (9,750) (8,162) 622 290 (7,589) 6,677)
Derivatives : (80) (5) 421 336+ 4 - (240) (244)
1,030 473 (9,329) (7,826) 618 290 (7.829) (6,921)

M As shown in note 22, certain trode and other payables relating to provisional pricing arrangements were previously incorrectly classified as finonciol liobilities measured ot fair value
through profit and loss. These have been reclossified to measured at amortised cost with an embedded derivative held ot fair volue. 2019 comparatives have been restated to
reclossify the liability component which is held ot amortised cost of $606 million from subject 1o price movements to not linked to commodity price in the table above.

Commodity price linked financial instruments subject to price movements include provisionally priced trade receivables and trade payables.

Commodity price linked financial instruments at fixed price include receivables and payables for commodity sales ond purchases not subject to price
adjustment at the balance sheet date.
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23. Financial risk management continued

D. Foreign exchange risk
As @ global business, the Group is exposed to many currencies principally as a result of non-US dollar operating costs and, to a lesser extent, from non-US
dollar revenue.

The South African rand, Chilean pesos, Brazilian real and Australian dollar are the most significant non-US dollar currencies influencing costs. A strengthening of
the US dollar against the currencies to which the Group is exposed has a positive effect on the Group's earnings. The Group's policy is generally not to hedge
such exposures given the correlation, over the longer term, with commodity prices and the diversified nature of the Group, although exceptions can be
approved by the Group Management Committee.

In addition, currency exposures exist in respect of non-US dollar capital expenditure projects and non-US dollar borrowings in US dollar functional currency
entities. The Group's policy is to evaluate whether or not to hedge its non-US dollar copital expenditure on a case-by-case basis, taking into account the
estimated foreign exchange exposure, liquidity of foreign exchange markets and the cost of executing a hedging strategy.

Net other financial liabilities (excluding net debt related balances and cash in disposal groups, but including the debit valuation adjustment attributable
to derivatives hedging net debt) are $2,251 million. This includes net assets of $458 million denominated in US dollars, and net liabilities of $222 million
denominated in Brazilian real, $296 million denominated in Australian dollars, $399 million denominated in Chilean pesos and $1,436 million denominated in
South African rand.

E. Interest rate risk
Interest rate risk arises due to fluctuations in interest rates which impact the value of short term investments and financing activities. The Group is principally
exposed to US and South African interest rates.

Various inter-bank offer rates (IBOR) are expected to be replaced by alternative risk-free rates by the end of 2021 as part of the IBOR reform. The Group is
managing the transition to alternative risk-free rates with respect to its hedging arrangements and any future transactions in the financial market.

The Group's policy is to borrow funds at fixed rates of interest. The Group uses interest rate contracts to convert the majority of borrowings to flooting rates of
interest and manage its exposure to interest rate movements on its debt.

In respect of financial assets, the Group's policy is to invest cash at floating rates of interest and to maintain cash reserves in short term investments {less than
one year) in order to maintain liquidity.

Analysis of interest rote risk associated with net debt balances and the impact of derivatives to hedge against this risk is included within the table below. Net
other financial liabilities (excluding net debt related balances and cash in disposal groups, but including the debit valuation adjustment attributable to
derivatives hedging net debt) of $2,251 million {2019: $2,295 million) are primarily non-interest bearing.

The table below reflects the exposure of the Group's net debt to currency and interest rate risk.

2020
Cash Derivatives Impact of
and cash  Floating rate Fixed rate hedging currency
US$ million equivalents borrowings borrowings net debt derivatives Total
US dollar ' 6,801 (1,102) {7,732) 414 (3,722) (5,341)
Euro 16 - (3,276) - 3,273 13"
South African rand 206 (542) (169) 1 - (504)
Brazilion real 78 - ) (29) - - 49
Australian dollar 151 - (48) - - 103 )
Sterling 49 (7) (549) - 449 (58)
Other . 207 - (44) - . - 163,
Impaoct of interest derivotives ‘ - (8,953) 8,953 - - !
Total 7,508 (10,604) (2,894) 415 - (5,575)
2019
Cash Derivatives Impact of
and cash  Floating rote Fixed rate hedging currency
US$ million equivalents borrowings borrowings net debt derivatives Total
US doliar 5,443 (543) (5,232 (242) (4,424) (4,998)
Euro 18 - (4,016) - 4,013 15
South African rand . 288 (54) (149) 2 - 87
Brazilian real - 181 - (20) - = 161
Austrolion dollar 187 - (47) - - 140
Sterling 22 7) (594) 1 411 (167)
Other 196 - (60) - — 136
Impact of interest derivatives - (9,317) 9,317 - - -
Total 6,335 (9.921) (801) (239) - (4,626)

Based on the net foreign currency and interest rate risk exposures detailed above, and taking into account the effects of the hedging arrangements in place,
management considers that earnings and equity are not materially sensitive to reasonable foreign exchange or interest rate movements in respect of the
financiol instruments held as at 31 December 2020 or 2019.
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Equity represents the capital of the Group attributable to Company shareholders and non-

.controlling interests, and includes share capital, share premium and reserves.

Total equity has increased from $31.4 billion to $32.8 billion in the Total equity
year, principally reflecting the profit for the year, partially offset by

cancellation of treasury shares and dividends to Company
shareholders and non-controlling interests of $1.7 billion. 3 2 8 b n

(2019: $31.4 bn)

24, Cadlled-up share capital and consolidated equity analysis

Called-up share capital

2020 2019
. Number of shares US$ million Number of shares US$ million

Ordinary shares of 54%/5,US cents each:
At 1 Januory 1,371,602,399 753 1,405,465,332 772
Treasury shares cancelled (8,484,319) (4) (33,862,933) (19)
At 31 December 1,363,118,080 749 1,371,602,399 753

Excluding shares held in treasury (but including the shares held by the Group in other structures, as outlined below) the number and carrying value of called-up,
allotted and fully paid ordinary shares as ot 31 December 2020 was 1,363,118,080 and $749 million (2019: 1,371,259,349 ond $753 million).

At general meetings, every member who is present in person has one vote on a show of hands and, on o poll, every member who is present in person or by
proxy has one vote for every ordinary share held.

Own shares

2020 2019
Number of shares US$ million Number of shares US$ million
Own shares
Treasury shares - - 343,050 12
Own shares held by subsidiaries and employee benefit trusts 124,361,049 6,107 128,991,088 6,183
Total 124,361,049 6,107 129,334,138 6,195
The movement in treasury shares during the year is as follows:
2020 2019
Number of shares US$ million Number of shares US$ million
Treasury shares
At 1 Jonuary 343,050 12 549,102 42
Transferred to employees in settlement of share awards (343,050) (12) (206,052) (30)
: - - 343,050 12

At 31 December

Included in Own shares are 112,300,129 (2019: 112,300,129) Anglo American plc shares held by Epoch Investment Holdings (RF) Proprietary Limited, Epoch Two
Investment Holdings (RF) Proprietary Limited and Tarl Investment Holdings (RF) Proprietary Limited, which are consolidated by the Group by virtue of their
contractuatl arrangements with Tenon Investment Holdings Proprietary Limited, a wholly owned subsidiary of Anglo American South Africa Proprietary Limited.
Further details of these arrangements are provided in note 398.

Inctuded in the caleulation of the dividend payable are 7,131,732 ($236 million) shares held in treasury and in the Employee Benefit Trust in respect of forfeitable
share awards granted to certain employees. Under the terms of these awards, the shares are beneficially owned by the respective employees, who are
entitled to receive dividends in respect of the shares. The shares are released to the employees on vesting of the awards, and any shares that do not vest are
returned to the Company or the Employee Benefit Trust. These shares are recognised on the Consolidated balance sheet within Own shares and are excluded
from the caicufation of basic earnings per share. They are included in the caiculation of diluted earnings per share to the extent that the related share awards

are dilutive {see note 3).
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24. Called-up share capital and consolidated equity analysis continued

Consolidated equity analysis
Fair value and other reserves comprise:

Financia! Total

Share-bosed asset fair value

payment revaluation Other and other

US$ million reserve reserve reserves reserves
At 1 January 2019 433 (16) 120 537
Total comprehensive income - 68 - 68
Equity settled share-based payment schemes 2) - - )
Cancellation of treasury shares . - 19 19
Other - (55) 3 (52)
At 31 December 2019 431 3) 142 570
Total comprehensive income - 49 — 49

Equity settled share-based payment schemes 21 - — 21
Cancellation of treasury shares - - 4 4.
Other (1) (5) 2) (8)
At 31 December 2020 451 41 144 636

Other reserves comprise a capital redemption reserve of $138 million (2019 $134 million) and other reserves.

25. Non-controlling interests

Overview

Non-controlling interests that are material to the Group relate to the following subsidiaries:

- De Beers Pic (De Beers) is a company incorporated in Jersey. It is one of the world's leading diamond companies with operations across oll key parts of the
diamond value chain. Non-controlling interests hold a 15% {2019: 15%) interest in De Beers, which represents the whole of the Diamonds reportable segment.

- Anglo American Sur S.A. (Anglo American Sur) is o company incorporated in Chile. Its principal operations are the Los Bronces and El Soldado copper mines
and the Chagres smelter, which are located in Chile. Non-controlling interests hold o 49.9% (2019: 49.9%) interest in Anglo American Sur.

- Anglo American Platinum Limited (Anglo American Platinum) is @ company incorporated in South Africa and listed on the JSE. Its principal mining operations
are the Mogalakwena and Amandelbult platinum group metals mines, which are located in South Africa. Non-controlling interests hold an effective 19.2%
(2019: 20.6%) interest in the operations of Anglo American Platinum, which represents the whole of the Platinum Group Metals reportable segment.

- Kumba iron Ore Limited (Kumba Iron Ore) is a company incorporated in South Africa and listed on the JSE. its principal mining operations are the Sishen and
Kolomela iron ore mines, which are located in South Africa. Non-controlling interests hold an effective 46.6% (2019: 46.6%) interest in the operations of Kumba
Iron Ore, comprising the 30.0% (2019: 30.0%) interest held by other shareholders in Kumba lron Ore and the 23.7% {2019: 23.7%) of Kumba Iron Ore's principal
operating subsidiary, Sishen Iron Ore Company Proprietary Limited, that is held by shareholders outside the Group.

2020 2019
Anglo Anglo Anglo Anglo
American American Kumba American  American Kumba

US$ million De Beers Sur  Platinum Iron Ore Other Total De Beers Sur  Plotinum Iron Ore Other Total
Underlying earnings attributable to !

non-controlling interests (28) 82 288 834 9 1,167 - 118 259 686 5 1,068
Profit/{loss) attributable to

non-controlling interests (37) 82 372 849 (27) 1,239 1 56 269 691 18 1,035
Dividends paid to non-controlling

interests (8) (38) (181) (429) (12) (668) 9) (143) (79) (638) (25) 894)
Balance sheet information: '
Equity attributable to . .

non-controlling interests 1,364 1,525 1,035 1,937 1,081 6,942 1,408 1,619 906 1,555 1,104 6,590

196 Anglo American plc Integrated Annual Report 2020



Financial statements and other financial information
Notes to the financial statements

Equity

25. Non-controlling interests continued

Further information

Summarised financial information on a 100% basis and before inter-company eliminations for De Beers, Anglo American Platinum, Kumba Iron Ore and

Anglo American Sur is as follows:

2020 201"

Anglo Anglo Anglo Anglo

American Kumba American American Kumba American

US$ million De Beers  Platinum Iron Ore Sur De Beers  Platinum Iron Ore Sur
Non-current assets 8,853 5,903 3,155 4,186 9,006 5,496 3,233 4,242
Current assets 4,236 5,198 2,541 1,414 3,835 3,270 1,631 942

Current liabilities (643) (3,218) {533) (865} 694) (2,115 {499) (631}
Non-current liabilities (2,712)  (1,592) (874) (1,676), (2,185) (1,342) (911) (1,405)
Net assets 9,734 6,291 4,289 3,059 ¢ 9,992 5,309 3,454 3,248
Revenue 3,371 8,465 4,880 2,382 4,599 6,866 4,445 2,287
Profit/(loss) for the financial year'? (2350 1,891 1,816 164 @1 1,247 1,466 113
Total comprehensive income/(expense) (294) 1,881 1,784 152, 69 1,421 1,589 96
Net cash inflow from operating activities 35 1,358 1,804 524, 361 1,985 1,860 437

2019 balances have been restated as a result of a change in Inventory accounting policy see note 39A.
2 stated ofter special items and remeasurements.
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This section contains information about the Group's current and former employees as well
as the associated cost of employment.and post employment benefits incurred by the Group.

The Group had on average 64,000 employees during 2020, up Employees

1,000 since the prior year.
64,000

(2019: 63,000}

26. Employee numbers and costs

Employee numbers
The average number of employees, excluding contractors and associates’ and joint ventures’ employees and including a proportionate share of
employees within joint operations, by segment was: :

Thousand 2020 2019
De Beers 9 9
Copper 4 4
Platinum Group Metals 32 31
fron Ore 9
Coal 7 7
Nickel and Manganese 1
Corporate and other 2 2

64 63

The average number of employees, excluding contractors and associates’ and joint ventures’ employees and including a proportionate share of employees

within joint operations, by principal location of employment was:

Thousand 2020 2019
South Africa 45 45
Other Africa 5 4
South America 8 8
North America 1 1
Australio and Asia 3 3
Europe 2 2
64 63

Employee costs
Payroll costs in respect of the employees included in the tables above were:

US$ million 2020 2019
Wages and solaries 2,799 2,877
Social security costs 145 182
Post employment benefits 254 245
Share-based payments ) 167 163
Total poyroll costs 3,365 3,467
Reconciliation:

Less: Employee costs capitalised {159) (108)
Less: Employee costs included within special items (26) -
Employee costs included in operating costs ) 3,180 3,359

Post employment benefits include contributions to defined contribution pension and medical plans, current and past service costs related to defined benefit

pension and medical plans and other benefits provided to certain employees during retirement.
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26. Employee numbers and costs continued

Key management

Key management personnel are those persons having authority ond responsibility for planning, directing and controlling the activities of the Group, directly
or indirectly, including any director (executive and non-executive) of the Group. Key management comprises members of the Board and the Group
Management Committee.

Compensation for key management was as follows:

US$ million 2020 2019
Salaries and short term employee benefits ' 30 24
Social security costs 1 13
Post employment benefits ' 3 3
Share-based payments 23 23

,,,,,,,,,,,,,,,, o7 63

Disclosure of directors’ emoluments, pension entitlements, share options and long term incentive plan awards required by the Companies Act 2006 and those
specified for audit by Part 3 and Schedule 8 of the Large and Medium-Sized Companies and Groups (Accounts and Reports) (Amendment) Regulations 2013
are included in the Remuneration report.

27. Retiremeﬁt t_)_enefits -

Overview

The Group operates a number of defined contribution and defined benefit pension plans with the most significant plans being in South Africa and the United
Kingdom. It also operates post employment medical plans, the majority of which are unfunded, principally in South Africa. The post employment medical plans
provide health benefits to retired employees and certain dependants.

Defined contribution plans
The charge fer the year for defined centribution pension plans (net of amounts capitalised) was $131 million (2019: $136 millien) and fer defined centribution
medical plans (net of amounts capitalised) was $63 million (2019: $69 million).

Defined benefit pension plans and post employment medical plans

Characteristics of plans

The majority of the defined benefit pension plans are funded. The assets of these plans are held separately from those of the Group, in independently
administered funds, in accordance with statutory requirements or local practice in the relevant jurisdiction. The responsibility for the governance of the funded
retirement benefit plans, including investment and funding decisions, lies with the Trustees of each scheme. The unfunded liabilities are principally in relation to
termination indemnity plans in Chile.

South Africa

The pension plans in South Africa are in surplus. All pension plans in South Africa are closed to new members and the majority of plans are closed to future
bongfit accrual: As tho plans arg in surplus ne emplayer centributiens are currontly boing made. The Croup's previsien of anti: retroviral therapy te HIV pecitive
staff does not significantly impact the post employment medical plan liability.

United Kingdom
The Group operates funded pension plans in the United Kingdom. These plans are closed to new members and to the future accrual of benefits. The Group is
committed to make payments to certain United Kingdom pension plans under deficit funding plans agreed with the respective Trustees.

Other
Othcer pension and post employment medical plans primarily comprise obligations in Chile where legislation requires employers to provide for a termination
indemnity, entitling employees to a cash payment made on the termination of an employment contract.

Contributions

Employer contributions are made in accordance with the terms of each plan and may vary from year to year. Employer contributions made to funded pension
plans in the year ended 31 December 2020 were $42 million {2019: $41 million). In addition, $21 million (2019: $21 million) of benefits were paid to unfunded pension
plans and $23 million (2019: $25 million) of benefits were paid in relation to post employment medical plans. The Group expects to contribute $22 miliion to its
pension plans and $27 million to its post employment medical plans in 2021.

Income statement
The amounts recognised in the Consolidated income statement are as follows:

2020 2019

Post Post

employment employment
US$ million . Pension plans medical plans Jotal  Pensionplans medical plans Total
Charged to operating costs 17 2 19? 12 3 15
Net {credit)/charge to net finance costs ' (7) 32 25 (16) 35 19
Total net charge/(credit) to the income statement 10 34 44 (4) 38 34

Net (credit)/charge to net finance costs includes interest expense on surplus restriction of $10 million (2019: $11 million).
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27. Retirement benefits continued

Comprehensive income

The pre-tax amounts recognised in the Consolidated stotement of comprehensive income are as follows:

2020 2019

Post Post

Pension  employment Pension  employment
US$ million plans medical plans Total plans  medicol plans Total
Return on plan assets, excluding interest income 470 - 470° 334 ~ 334
Actuarial (losses)/gains on plon liabilities : (479) 34 (445) (488) 14 (474)
Movement in surplus restriction 2 - 2 12 - 12
Remeasurement of net defined benefit obligation . (7) 34 27 (142) 14 (128)

Actuarial losses on plan liabilities comprise net losses from changes in financial and demographic assumptions as well as experience on plan liabilities. The tax

amounts arising on remeasurement of the net defined benefit obligations are disclosed in note 5.

Balance sheet

A summary of the movements in the net pension plan assets and retirement benefit obligations on the Consolidated balance sheet is as follows:

US$ million

2020 2019
Net (liability)/asset recognised at 1 January (20) 39
Net income statement charge before special items . (44) (34)
Remeasurement of net defined benefit obligation - 27, (128)
Employer contributions to funded pension plans ' 42 M
Benefits paid to unfunded plans 44, 46
Other 1 1
Currency movements 22, 15
Net asset/(liability) recognised at 31 December : 72! (20)
Amounts recognised as: ‘ '
Defined benefit pension plans in surplus 715’ 631
Retirement benefit obligation - pension plans (295). (264)
Retirement benefit obligation - medical plans (348) (387)
' 72 (20)

The Group, in consultation with scheme and legal advisers, has determined that once all beneficiaries of the schemes have been settled the full economic
benefit of the surplus of each of the schemes would become payable to the relevant Group company. Therefore, defined benefit pension plans in surplus are

included in Pension asset surplus and other non-current assets on the Consolidated balance sheet.

Further information
Movement analysis
The changes in the fair value of plan assets are as follows:

2020 2019
Post Post
Pension  employment Pension  employment .

US$ million plans medical plans Total plans  medical plans Total
At 1 January 5,258 12 5,270 ' 4,791 12 4,803
Interest income 145 1 146. 188 1 189
Return on plan assets, excluding interest income : 470 - 470 334 — 334
Contributions paid by employer to funded pension plans \ 42 - 42, 41 — a1
Benefits paid . (241) (1) (242) (236) (1) (237)
Effects of curtailments/settlements I - - - (2 - ()
Other ‘ 11 - 11, 17 - 17
Currency movemenits ] 151 - 151+ 125 — 125
As at 31 December _ 5,836 12 5,848 5,258 12 5,270
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27. Retirement benefits continued

The changes in the present value of defined benefit obligations are as follows:

2020 2019
Post Post
Pension  employment Pension  employment
US$ million plans medical plons Total plans medicol! plons Total
At 1 Jonuary (4,773) (399) (5,172) (4,259) (389) (4,648)
Current service costs (17) (2) (19) (12) ()} (15)
Interest costs {128) (33) (161) (161) (36) (197)
Actuarial (losses)/gains (479) 34 (445) (488) 14 (474)
Benefits paid 262 24 286 257 26 283
Effects of curtailments/settlements - - - 2 - 2
Other (10) - (10) (16) — (16)
Currency movements (147) 16 (131) (96) (11) (107)
As at 31 December (5,292) (360) (5,652) 4,773} (399) 5,172)

The most significant actuarial loss arose from changing financial assumptions on pension plans totalling $466 million (2019: loss arose from changing financiol
assumptions on pension plans totalling $527 million).

Pension plan assets and liabilities by geography
The split of the present value of funded and unfunded obligations in defined benefit pension plans and the fair value of pension assets ot 31 December is
as follows:

2020 2019
South United South United

US$ miflion Africa Kingdom Other Total Africa Kingdom Other Total
Corporate bonds . 139 2,929 2 3,070 137 2,467 3 2,607
Government bonds' 353 1,825 68 2,246 359 1,818 88 2,263
Equity ; 86 35 8 129 920 32 6 128
Cash 142 159 - 301 152 29 - 181
Other 2 87 1 90 2 77 - 79
Fair value of pension plan assets ) 722 5,035 79 5,836 740 4,423 95 5,258
Active members (4) - (8) (12) (4) - (18) 22)
Deferred members (2 {1,756) 5 (1,763) @ (1.484) ™ (1,493)
Pensioners (455) (2,761) 67) (3,283) (476) (2,500) (83) (3,059)
Present value of funded obligations (461) 4,517) (80) (5,058) (482) (3,984) (108) (4,574)
Present value of unfunded obligations - (1) (233) (234) - - (199) (199)
Net surplus/(deficit) in pension plans 261 517 (234) 544 258 439 (212) 485
Surplus restriction (124) - - (124) (118) — — (118)
Recognised retirement benefit assets/(liabilities) 137 517 (234) 420 140 439 (212) 367
Non-current assets ~ pension asset surplus 137 577 1 715 140 491 - 631
Retirement benefit obligation — pension plans - (60) (235) (295) - (52) (212) (264)

™ jncluded within the Government bonds total for the United Kingdom ond South Afica are amounts payable under repurchase agreements of $1,463 million (2019: $1,568 million) and
$55 million (2019: $61 million) respectively.

Other assets principally comprise debt backed securities, annuities and interest rate swaps.

The fair value of assets is used to determine the funding level of the plans. The fair value of the assets of the funded plans was sufficient to cover 115%
(2019: 115%) of the benefits that had accrued to members after allowing for expected increases in future earnings and pensions. The present value of unfunded
obligations includes $231 million (2019: $191 million) relating to active members. All material investments are quoted.

In South Africa, the asset recognised is restricted to the amount in the Employer Surplus Account. The Employer Surplus Account is the amount that the Group is
entitled to by way of a refund, taking into consideration any contingency reserves as recommended by the funds' actuaries.

Actuarial assumptions
The principal assumptions used to determine the actuarial present value of benefit obligations and pension charges and credits are detailed below (shown as
weighted averages):

2020 2019

South United South United

Africa Kingdom Other Africa Kingdom Other
Defined benefit pension plans )
Average discount rate for plan liabilities 9.8% 1.4% 3.4% 9.9% 2.0% 3.9%
Average rate of inflation 5.2% 3.0% 2.8% 5.6% 2.9% 3.1%
Average rate of increase of pensions in payment 5.2% 3.0% 2.6% 5.6% 3.2% 2.8%
Post employment medical plans
Average discount rate for plan liabilities 9.8% n/a 10.6% 9.9% n/a 7.6%
Average rate of inflation 5.2% n/a 6.6% 5.6% n/a 5.0%
Expected averoge increase in healthcare costs 7.6% n/a 9.1% 8.0% n/a 7.6%
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27. Retirement benefits continued

The weighted average duration of the South African plans is 9 years [2019: 9 years), United Kingdom plans is 18 years {2019: 18 years) and plans in other regions

is 14 years (2019: 14 years). This represents the average period over which future benefit payments are expected to be made.

Mortality assumptions are determined based on standard mortality tables with adjustments, as appropriate, to reflect experience of conditions locally. In
South Africa the PA90 tables are used. The main plans in the United Kingdom use CMI tables or Club Vita models with plan specific adjustments based on
mortality investigations. The mortality tables used imply that a male or female aged 60 at the balance sheet date has the following future life expectancy

(shown as weighted averages):
Male Female
Years 2020 2019 2020 2019
South Africa . 18.8’ 18.7 23.4 23.4
United Kingdom } 27.9; 27.7 29.7° 29.2
Other 1 . 243 24.3 28.5, 28.5

The table below summarises the expected life expectancy from the age of 60 for a male or female aged 45 at the balance sheet date. When viewed together
with the respective life expectancy at age 60 in the table above, this indicates the anticipated improvement in life expectancy {shown as weighted averages):

Male Female

Years 2020 2019 2020 2019

South Africa i 18.8; 188 ~ 23.4 E 234

United Kingdom ; 28.7 : 287 30.8 l 30.7

Other ! 25.5° 254 29.51 29.5
Risk of plans

The Group has identified the main risk to its defined benefit pension schemes as being interest rate risk due to the impact on the UK discount rate assumption:

Risk

Description

Mitigation

Interest rate risk A fall in ionger term real and nominal

. interest rates expectations causes gilt
yields and corporate bond yields to
decrease, which results in a lower
discount rate being applied to the UK
pension liabilities and so, with all else
being held equal, the value of the
pension scheme liabilities increases.

If the pension scheme assets do not
increase by the same amount as the
increase in the pension scheme
liabilities (caused by the fall in interest
rates) then, all else being equal, this
will result in a worsening of the pension
scheme funding position.

The Trustees' investment strategies vary by plan for the UK and include investing, with the
intention of counter-balancing the movements in the liabilities, in fully owned {fully funded)
physical credit and gilts, and by gaining unfunded exposure to gilts {via gilt repurchase
agreements) and other fixed income based derivatives to match the real and nominal interest
rate sensitivity of the pension scheme liabilities.

Approximately 75-100% (depending on the scheme) of the pension scheme liabilities are
currently hedged against movements in real and nominal interest rates.

The Trustees' hedging strategies are typically designed to protect the respective schemes'
funding plans against volatility in market yields. The discount rate used to calculate any
funding requirement for the schemes is linked to gilt yields rather than to corporate bond
yields as required under 1AS 19. Consequently the valuation of the net retirement benefit
obligation for accounting purposes remains susceptible to movements in value due to the
difference between corporate bond and gilt yields. In addition, since corporate bond yields
are typically higher than gilt yields, this can result in the recognition of accounting surpluses in
respect of schemes where cash contributions continue 1o be made to meet funding shortfalls.

Sensitivity analysis
Significant actuarial assumptions for the determination of pension and medical plan liabilities are the discount rate, inflation rate and mortality. The sensitivity
analysis below has been provided by local actuaries on an approximate basis based on chonge.s in the assumptions occurring at the end of the year,
assuming that all other assumptions are held constant and the effect of interrelationships is excluded. The effect on plan liabilities is as follows:

2020
South United
US$ million Africo Kingdom Other Total
Discount rate - 0.5% decrease . (31) (445) (21) (497)
Inflation rate - pension plans — 0.5% increase : (17) (158) (13) (188)
Inflation rate — medical plans - 0.5% increase 'I (14) - 3) (17
Life expectancy - increase by 1year ' (25) (227) )] (255)

Independent qualified actuaries carry out full valuations ot least every three years using the projected unit credit method. The actuaries have updated the
valuations to 31 December 2020. Assumptions are set after consultation with the qualified actuaries. While management believes the assumptions used are
appropriote, a change in the assumptions used would impact the Group's other comprehensive income.

Accounting policy
See note 39H for the Group's accounting policy on retirement benefits.
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28. Share-based payments

Overview

During the year ended 31 December 2020 the Group had share-based payment arrangements with employees relating to shares of the Company. All of
these Company schemes, as well as any non-cyclical awards, are equity settled either by award of ordinary shares (BSP, LTIP, SIP and Non-cyclical) or
award of options to acquire ordinary shares (SAYE). The awards are conditional on employment. LTIP awards granted prior to 2017 vest in accordance with
the achievement of performance conditions based on a Group ROCE target and relative TSR targets. LTIPs granted since 2017 vest in accordance with the
achievement of relative TSR targets and a balonced scorecard of measures including o Group ROCE target, a Sustaining attributable free cash flow target

and environmental, social and governance targets.

The total share-bosed payment charge relating to Anglo American plc shares for the year is split as follows:

US$ million 2020 2019
BSP 82 80
LTIP 59 58
Other schemes ) 5 3
Share-based payment charge relatmg It”c.aui.\nglo American plc shares 146 141
In addition there are equity settled share-based payment charges of $10 million (2019: $6 million) relating to Kumba Iron Ore Limited shares and $11 million
(2019: $10 million) relating to Anglo American Platinum Limited shares. Certain business units also operote cash settied employee share-based

payment schemes,

Further information

The movements in the number of shares for the more significant share-based payment arrangements are as follows:

Bonus Share Plan

Ordinary shares of 54%/c, US cents may be awarded under the terms of this scheme for no consideration. ]

Number of owards 2020 2019
Outstanding at 1 January 11,824,806 17,051,229
Conditionally awarded in year 4,383,844 3,543,428
Vested in year ; {5,096,505) (8,469,401)
Forfeited or expired in year ; (249,657) (300,450)
Outstanding at 31 December " 10,862,488 11,824,806

Further information in respect of the BSP, including performance conditions, is shown in the Remuneration report.

Long Term incentive Plan

Ordinary shares of 54% /4, US cents may be awarded under the terms of this scheme for no consideration.

Number of awards 2020 2019
Outstanding at 1 January 12,010,241 17,414,233
Conditionally awarded in year 5,296,437 4,591,308
Vested in year (4,579,836) (8,094,236)
Forfeited or expired in year (563,164) (1,901,064)
Qutstanding at 31 December 12,163,678 12,010,241

The early vesting of share awards is permitted at the discretion of the Company upon, inter alia, termination of employment, ill health or death. The LTIP
awards are contingent on pre-established performance criteria being met. Further information in respect of this scheme is shown in the Remuneration report.

Accounting policy
See note 39H for the Group's accounting policy on share-based payments.
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Unrecognised items and uncertain events

This section includes disclosure of items and transactions that are not reflected in the
Group's results because they are uncertain or have been incurred after the end of the year.
These disclosures are considered relevant to an understanding of the Group's financial
position and the effect of expected or possible future events.

29. Events occurring after end of year

On 24 February 2021, South Africa’s Minister of Finance announced thot from 1 March 2021, specific rules for companies with a primary listing offshore will be
automatically aligned to current foreign direct investment rules (see note 20). With the exception of this change and the proposed final dividend for 2020,
there have been no other reportable events since 31 December 2020.

30. Commitments

Overview
A commitment is a contractual obligation to make a payment in the future which is not provided for in the balance sheet. The Group also has purchase
obligations relating to take or pay agreements which are legally binding and enforceable.

Capital commitments {including cancellable and non-cancellable contracts) for subsidiaries and joint operations relating to the acquisition of property, plant
and equipment are $4,327 million (2019: $3,552 million), of which 50% (2019: 52%) relates to expenditure to be incurred within the next year.

The Group's outstanding commitments relating to take or pay agreements are $13,790 million {2019: $13,246 million), of which 11% (2019: N%) relate to expenditure
to be incurred within the next year.

31. Contingent assets and liabilities

Overview

The Group is subject to various claims which arise in the ordinary course of business. Additionally, the Group has provided indemnities against certain liabilities
as part of agreements for the sale or other disposal of business operations. Having taken appropriate legal advice, the Group believes that a material

liability arising from the indemnities provided is remote.

The Group is required to provide guarantees in several jurisdictions in respect of environmental restoration and decommissioning obligations. The Group has
provided for the estimated cost of these activities.

Contingent assets

Metallurgical Coal

In 2014, the Metallurgical Coal business wos granted an arbitration award of $107 million against MMTC Limited in respect of a contractual dispute. The award
has since been challenged in the Indian courts, during which time interest has continued to accrue. On 17 December 2020 the Indian Supreme Court found in
favour of the Metallurgical Coal business. Following the hearing of a Review Petition, the Indian Supreme Court has determined that it will consider the question
of interest payable on the award. The precise value and timing of receipt of such finding remains uncertain and hence no receivable has been recognised on
the Consolidated balance sheet as at 31 December 2020.

Contingent liabilities

Anglo American South Africa Proprietary Limited (AASA)

In October 2020, on application was filed in the Gouteng Local Division (Johannesburg) of the High Court in South Africa to seek the certification of two classes
of claimants in a legal action against Anglo American South Africa Proprietary Limited (AASA), a wholly owned subsidiary of Anglo American pic.

The legal action relates to lead contamination in the vicinity of o former lead mine in Kabwe, Zambia, which is alleged to have resuited from the operation of
the mine, specifically between 1925 and 1974. AASA held a shareholding in the company that operated the mine during this period while other entities within the
Anglo American Group at the time, and on occasion AASA, provided services to the mine during the period.

The mine was then nationalised and continued to operate for 20 years until its closure in 1994,

The claim fails to take into account the existence of a number of parties that had roles in the ownership and operation of the mine between the inception of
the mine and 1994, and in the post-closure management of the mine site during the 27 years which have passed since its closure in 1994. The industrial
processing of metals continues at and around the mine site to this day, as does significant informal mining activity.

The central allegation in the case is that lead emissions from operational and waste management activities undertaken at the mine in the period from 1925 to
1974 have made a material contribution to lead-related heclth impacts experienced by members of the local community, giving rise to alleged actionable
claims against AASA.
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31. Contingent assets and liabilities continued

The application seeks to certify two classes of claimants, the first consisting of children from the Kabwe District and the second of women of child-bearing age
from the Kabwe District. The claimants’ lowyers ollege that members of each class have suffered actionable injury as a result of exposure to lead. The
application proposes that the first stage of the claim (where common issues will be decided) should proceed on an ‘opt-out’ basis {meaning anyone who
meets the criteria for one of the classes is automatically included as a claimant unless they opt-out) while the second stage {where claimants will need to
prove their individual claims) should proceed on an ‘opt-in’ basis (where individuals will need to actively ‘opt-in’ to become a claimant). There are 13 individuals
representing the two classes and at the time of the application there were said to be 1,071 individuals who have signed up to bring individual claims as part of
the second opt-in stage, in the event that the classes are certified and the claim proceeds beyond the first stage. The application contends that it is likely
that a substantial number of additional potential claimants would seek to join the claim at the second stage. The claimants’ lawyers have estimated that the
two classes of claimants, as they are currently defined, could ultimately comprise approximately 142,000 individuals.

The claimants are seeking compensation for alleged personal injury and the costs of remediation, however no indication of the amount of damages being
sought (either on a per claimant or total basis) has been provided in the application.

AASA has noted its intention to oppose the class certification application, and will defend itself against the allegations made. It is currently investigoting the
detailed allegations and is due to file its response to the application in April 2021. The class certification hearing is likely to take place in the last quarter of 2021,
alternatively in the first half of 2022.

This litigation is subject to significant uncertainty, and it is not currently possible to make a reasonable estimate of the outcome, quantum or timing of any
potential future determination, and therefore no provision has been recognised.

De Beers

Guarantees provided.in respect of environmental restoration and decommissioning obligations involve judgements in terms of the outcome of future events.
In one of the territories in which De Beers operates, conditions exist, or are proposed, with respect to backfilling pits on closure. A formal appeal has been
lodged to remove the existing backfilling condition and no provision has been raised on the basis that it is not probable that this condition will be enforced.
Should the appeal not be successful the estimated cost of backfilling is $274 million.

Accounting judgement
Where the existence of an asset is contingent on uncertain future events which are outside the Group's control, the asset is only recognised once it becomes
virtually certain that the Group will receive future economic benefits.

A provision is recognised where, based on the Group's legal views and, in some coses, independent advice, it is considered probable that an outflow of
resources will be required to settle a present obligation that can be measured reliably.
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Group structure

This section includes details about the composition of the Group
and how this is reflected in the Consolidated financial statements.
It also includes disclosures of significant corporate transactions
such as acquisitions and disposals.

32. Assets and liabilities held for sale

There were no assets classified as held for sale as at 31 December 2020.
2019

At 31 December 2019, assets of $166 million and associoted liobilities of $17 million were classified as held for sale in relation to the disposal of 12% of the Group's
interest in the Grosvenor mine. The disposal completed on 18 December 2020 {refer to note 33).

33. Acquisitions and disposals
Sirius Minerals Plc acquisition
On 17 March 2020 the Group acquired a 100% interest in Sirius Minerals Plc {Crop Nutrients) for cash consideration of $496 million (£405 million).

As a result of the acquisition the Group has acquired control of the Woodsmith project, which once developed will mine the world's targest known source of
high grade polyhalite (o premium multi-nutrient fertiliser).

The acquisition has been accounted for as a business combination using the acquisition method of accounting with an effective date of 17 March 2020, being
the date the Group gained control of Sirius Minerals Pic.

Details of the purchase consideration, final fair values of identifiable assets and liabilities of Sirius Minerals Plc as at the date of acquisition were:

US$ million

17.03.20
Consideration
Fair value of consideration transferred 496
Less: net cosh acquired with the subsidiary X (35)
Total consideration 461
Assets
Property, plant and equipment {including mineral properties and projects} 974
Intangible assets 21
Investments in associates and joint ventures 20
Trade and other receivables : 56
Total assets 1,071
Liabilities
Provisions for liabilities and charges (5)
Royalty liability (310)
Borrowings (253)
Trade and other payables (42)
Total liabilities (610)
Net assets acquired 461
Net attributable assets 461

Acquisition-related costs
Acquisition-related costs of $19 million are included in operating costs in the Consolidated income statement.
Revenue and profit contribution

From the acquisition date, the Woodsmith project has contributed no revenue and a $65 million loss to the Group for the period from 17 March 2020 to
31 December 2020. For details of the segment results, see note 2, where the Woodsmith project is reported as the Crop Nutrients segment.
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33. Acquisitions and disposals continued

Royaity liability

Under financing arrangements prior to the Group's acquisition of the Woodsmith project, Hancock British Holdings Limited {Hancock) paid $250 million in return
for future royalty payments amounting to 5% of gross revenues from the project on the first 13 million tonnes of product sold in each calendar year and a further
1% of gross revenues on sales in excess of 13 million tonnes.

The liability to make these future payments was recognised at its fair value when the Group acquired the Woodsmith project, as required by IFRS 3 Business
Combinations, and is subsequently measured under amortised cost. An interest expense is recorded in each period which reflects the interest rate used to
calculate the fair value of the liability at acquisition.

Future royalty payments will vary based on the actual revenues achieved by the Woodsmith project. This uncertainty over future cash flows represents an
embedded derivative. This derivative is measured at fair value and presented within derivative financial assets or derivative financial liabilities as appropriate.
The fair value of the embedded derivative is valued as the discounted present value of all differences in expected royalty payments between the expectation
prevailing on the acquisition date and the latest period end date. At 31 December 2020 the embedded derivative had nil value as there was no difference
between the latest expectation of royalty payments due and the expectation that prevailed at the acquisition date.

Other acquisitions
Other cash paid in respect of acquisitions principally relates to the payment of deferred consideration in respect of the acquisition of control of the Mototolo
mine (Platinum Group Metals) which took place in 2018,

2019
During 2019 the Group made a cash payment of $13 million in relation to the acquisition of contro! of the Mototolo mine (Platinum Group Metals).

Disposals

In the year ended 31 December 2020, the Group received net cash of $384 million on disposals which principally relates to the settlement of deferred
consideration balances at Platinum Group Metals of $224 million and the sale of 12% of the Group's interest in the Grosvenor mine {Coal} for $154 million as
part of the equalisation of ownership across its integrated Australian metallurgical coal operations at Moranbah North and Grosvenor, resulting in o loss of
$22 million which was recognised as a non-operating special item. Refer to note 8.

2019
In 2019 the Group received net cosh of $24 million on disposals which principally relate to Platinum Group Metals.
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34. Basis of consolidation

Overview

The principal subsidiaries, joint operations, joint ventures and associates of the Group and the Group percentage of equity capital are set out below. All
these interests are held indirectly by the parent Company and are consolidated within these financial statements.

The Group aggregates the following operating segments into reportable segments:

~ Kumba Iron Ore and Iron Ore Brazil are aggregated into Iron Ore

Financial statements and other financial information

Notes to the financial statements

- Metallurgical cool and Thermal coal are aggregated into Coal

- Nickel and Manganese are aggregated into Nickel and Manganese

- Copper Chile and Copper Peru are aggregated into Copper.

A complete list of the Group's related undertakings can be found in note 35.

Percentage of equity owned

Segment and asset Location Accounting treatment 2020 2019
De Beers" 85% 85%
Debswana®, comprising: Botswana Joint operation 19.2% 19.2%
Jwaneng
Orapa regime
Namdeb Holdings™, comprising: Namibia Joint operation 50% 50%
Namdeb Diamond Corporation
Debmarine Namibia
De Beers Consolidated Mines™, comprising: South Africa Full consolidation 100% 100%
Venetia
De Beers Canada, comprising:
Snap Lake Canada Full consolidation 100% 100%
Victor Canada Full consolidation 100% 100%
Gahcho Kué Canada Joint operation 51% 51%
Sales, comprising:
De Beers Global Sightholder Sales Botswana Full consolidation 100% 100%
De Beers Sightholder Sales South Africa South Africa Full consolidation 100% 100%
Auction Sales Singapore Full consolidation 100% 100%
DTC Botswana Botswana Joint operation 50% 50%
Namibia DTC Namibia Joint operation 50% 50%
Element Six, comprising:
Element Six Technologies Global Full consolidation 100% 100%
Element Six Abrasives Global Full consolidation 60% 60%
Brands, comprising:
Forevermark Globol Full consolidation 100% 100%
De Beers Jewellers Global Full consolidation 100%" 100%
Copper
Copper Chile
Los Bronces Chite Full consolidation 50.1% 50.1%
El Soldado Chile Full consolidation 50.1% 50.1%
Chagres Chile Full consolidation 50.1% 50.1%
Collohuasi Chile Joint operation 44% 44%
Copper Peru
Quellaveco Peru Full consolidation 60% 60%
Platinum Group Metals'® 79% 78%
Mogoalokwena Mine South Africa Full consolidation 100% 100%
Amandelbult complex® South Africa Full consolidation 100% 100%
Twickenham Mine South Africa Full consolidation 100% 100%
Unki Mine Zimbabwe Full consolidation 100% 100%
Platinum Refining South Africa Full consolidation 100% 100%
Modikwa Platinum Joint Operation South Africa Joint operation 50% 50%
Mototolo South Africa Full consolidation 100% 100%
Kroondal Pooling and Sharing Agreement. South Africa Joint operation 50% 50%
Bokoni South Africa Equity accounted associate 49% 49%

See page 209 for footnotes.
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34, Basis of consolidation continued

Percentage of equity owned

Segment and asset Location Accounting treatment 2020 2019

Iron Ore

Kumba Iron Ore South Africa Full consolidation 69.7 % 69.7 %
Sishen” South Africa Full consolidation 76.3 % 76.3%
Kolomela™ South Africa Full consolidation 76.3 % 76.3 %

Minas-Rio Brazil Full consolidation 100 % 100 %
Ferroport® Brazil Equity accounted joint venture 50 % 50 %

Coal

Coal Australia ond Canada, comprising:
Moranbah North™® Australia Joint operation 88 % 88 %
Grosvenor™o Australia Joint operation {2019: Full consolidation) 88 % 100 %
Copcoolm Australia Joint operation 70 % 70 %
Dawson™ Australia Joint operation 51 % 51%
Jelinbgh™ Australia Equity accounted associate 333 % 333%
Dalrymple Bay Coal Terminal Pty Ltd Australia Equity accounted associate 25.3 % 253 %
Peace River Coat Canada Full consolidation 100 % 100 %

Coal South Africa, comprising:
Goedehoop South Africa Full consolidation 100 % 100 %
Greenside South Africa Full consolidation 100 % 100 %
Khwezela South Africa Full consolidation 100 % 100 %
Mafube South Africa Joint operation 50 % 50 %
Zibulo™ South Africa Fuil consolidation 73 % 73%
Isibonelo South Afiica Full consolidation 100 % 100 %
Richards Boy Coal Terminal South Africa Equity accounted associate 23.2% 232%
Butsanani South Afiica Full consolidation 66.7 % 66.7 %

Carbones del Cerrejon Colombia Equity accounted associate 333 % 33.3%

Nickel and Manganese

‘Barro Alto Brazil Full consolidation 100 % 100 %

Samancor South Africa and Australia Equity accounted joint venture 40 % 40%

Crop Nutrients

Woodsmith™ United Kingdom Full consolidation 100 % -

o
2

is 16.3% (taking into occount the Group's 85% interest in De Beers Group).

a3
2]

85% should be opplied to all holdings within De Beers to determine the Group's attributable share of the asset.
De Beers owns 50% of equity in Debswana, but consolidotes 19.2% of Debswana on a proportionote basis, reflecting the economic interest. The Group’s effective interest in Debswana

The 50% interest in Namdeb Holdings is held indirectly through De Beers. The Group's effective interest in Namdeb Holdings is 42.5%.
De Beers' legal ownership of De Beers Consolidated Mines (DBCM) and its subsidiaries is 74%. For accounting purposes De Beers consolidates 100% of DBCM as it is deemed to contro!

the BEE entity, Ponahalo, which holds the remaining 26%. The Group's effective interest in DBCM is 85%.

]
16)

The Group's effective interest in Anglo American Platinum is 80.8% (2019: 79.4%), which includes shores issued as part of @ community empowerment deal.
Amandelbult complex comprises Tumela mine and Dishaba mine.
Sishen and Kolomela are fully owned by Sishen Iron Ore Company Proprietary Limited {SIOC). Kumba lron Ore Limited has a 76.3% interest in SIOC (2019: 76.3%). Including shares held by

Kumba lron Ore in relotion to its own employee share schemes, the Group's effective interest in Kumba Iron Ore is 70.04% (2019: 70.02%). Consequently, the Group's effective interest in

SIOC is 53.4% (2019: 53.4%).
(@)

(9

and jointly controlled.
o

i
f
3
)

28

These entities hove o 30 June yeor end,

s N

Ferroport owns and operates the iron ore handling and shipping facilities at the port of Agu.
The wholly owned subsidiory Anglo American Metallurgical Cool Holdings Limited holds the proportionately consolidated joint operations. These operations are unincorporoted

The Group's effective interest in the Jellinbah operation is 23.3%.
Zibulo forms part of the Anglo American Inyosi Coal BEE company of which the Group owns 73%.
Somancor is comprised of investments in Groote Eylandt Mining Company Proprietary Limited, Somancor Marketing Pte. Limited and Somancor Holdings Proprietary Limited.

The Group sold 12% of its interest in Grosvenor on 18 December 2020. Prior to that, the Group's ownership was 100% and it was fully consolidated.

Samancor Holdings Proprietary Limitod is the parent compaony of Hotozel Manganese Mines {HMM) and the Mctalloys Smelter. BLC shareholders hold a 26% interaat in | MM and
therefore the Group’s effective ownership interest in HMM is 29.6%.
" The Group acquired 100% of the Woodsmith mine on 17 March 2020.

Accounting judgements
Joint arrangements

Joint arrangoments are classified as joint oporations or joint ventures according to the rights and obligations of the parties, as described in notc 3%,

Judgement is required in determining this classification through an evaluation of the facts and circumstances arising from each individual arrangement. When
a joint arrangement has been structured through o separate vehicle, consideration has been given to the legal form of the separate vehicle, the terms of the
contractual arrangement and, when relevant, other facts and circumstances. When the activitics of an arrangement are primarily designed for the provision of
output to the parties and, the parties are substantially the only source of cash flows contributing to the continuity of the operations of the arrangernent, this

indicates that the parties to the arrangement have rights to the assets and obligations for the liabilities. Certain joint arrangements that are structured

through separate vehicles including Collahuasi, Debswana and Namdeb Holdings are accounted for as joint operations. These arrangements are primarily
designed for the provision of output to the parties sharing joint control, indicating that the parties hove rights to substantially all the economic benefits of the

assets. The liabilities of the arrangements are in substance satisfied by cash flows received from the parties; this dependence indicates that the parties

effectively have obligations for the liabilities. It is primarily these facts and circumstances that give rise to the classification as joint operations.
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35. Related undertakings of the Group continued

Percentage
F:ountry ofA o . of equi&/ . .
incorporation Name of undertaking owned Share class Registered address
See page 222 for footnotes.
Australia Anglo Coal (Roper Creek) Pty Ltd 100% Ordinary Level 11, 201 Charlotte Street, Brisbane QLD 4000
Australia Anglo Coal {Theodore South) Pty Ltd 100% Ordinary Level 11, 201 Charlotte Street, Brisbane QLD 4000
Australia Anglo Operations {Australia) Pty Ltd 100% Ordinary Level 11, 201 Charlotte Street, Brisbane QLD 4000
Australio Bowen Basin Coal Pty Ltd 23% Ordinary Level 7,12 Creek Street, Brisbane QLD 4000
Australia Capricorn Coal Developments JV 70% N/A N/A
Australia Dalrymple Bay Coal Terminal Pty Ltd 25% Ordinary Martin Armstrong Drive, Hay Point QLD 4740
Australia Dawson Coal Processing Pty Ltd " 100% Ordinary Level 11, 201 Charlotte Street, Brisbane QLD 4000
Australia Dawson Highwall Mining Pty Ltd 100% Ordinary Level N, 201 Charlotte Street, Brisbane QLD 4000
Australia Daowson JV 51% N/A N/A
Australia Dawson Sales Pty Ltd 51% Ordinary Level 11, 201 Charlotte Street, Brisbane QLD 4000
Australia Dawson South Exploration JV 51% N/A N/A
Australia Dowson South JV 51% N/A N/A
Australia Dawson South Sales Pty Ltd 51% Ordinary Level 11, 201 Charlotte Street, Brisbane QLD 4000
Australia De Beers Australia Exploration Limited 85% Ordinary 23 North Street, Mount Lawley, WA 6050
Preference
Australia German Creek Coal Pty Limited 70% B Class Ordinary Level 11, 201 Charlotte Street, Brisbane QLD 4000
C Class Ordinary
D Class Crdinary
E Class Ordinary
Australia Groote Eylandt Mining Company Proprietary  40% Ordinary Level 35, 108 St Georges Terrace, Perth WA 6000
Limited
Australia Jellinbah Group Pty Ltd 33% Ordinary Level 7,12 Creek Street, Brisbane QLD 4000
’ A Claoss Ordinary
E Class Ordinary
F Class Ordinary
Australia Jellinbah vV 13% N/A N/A
Australia Jellinbah Mining Pty Ltd 33% Ordinary Level 7,12 Creek Street, Brisbane QLD 4000
Australia Jellinbah Resources Pty Ltd 33% Ordinary Level 7, 12 Creek Street, Brisbane QLD 4000
Australia Jeno Pty. Limited 100% Ordinary Level 1, 201 Charlotte Street, Brisbane QLD 4000
Australia Jena Unit Trust 100% N/A Level 11, 201 Charlotte Street, Brisbane QLD 4000
Australia JG Land Company Pty Ltd 23% Ordinary Level 7,12 Creek Street, Brisbane QLD 4000
Australia Lake Vermont JV 23.1% N/A N/A
Australia Lake Vermont Marketing Pty Ltd 33% Ordinary Level 7,12 Creek Street, Brisbane QLD 4000
Australia Lake Vermont Resources Pty Ltd 33% Ordinary Level 7,12 Creek Street, Brisbane QLD 4000
Australia Monash Energy Coal Limited 100% Ordlinary Level 11, 201 Charlotte Street, Brisbane QLD 4000
Australia Moranbah North Coal (No2) Pty Ltd 100% Ordinary tevel 11, 201 Charlotte Street, Brisbane QLD 4000
Australia Moranbah North Coal (Sales) Pty Ltd 88% Ordinary Level 11, 201 Charlotte Street, Brisbane QLD 4000
Australia Moranbah North Coal JV 88% N/A N/A
Australia Moranbah North Coal Pty Ltd 100% Ordinary Level 11, 201 Charlotte Street, Brisbane QLD 4000
Australia Moranbah South JV 50% N/A N/A
Australia QCMM (Lake Vermont Holdings) Pty Ltd 33% Ordinary Level 7,12 Creek Street, Brisbane QLD 4000
Australia QCMM Finance Pty Lid 33% Ordinary Level 7, 12 Creek Street, Brisbane QLD 4000
Australia Roper Creek JV . 86% N/A N/A
Australia Tasmanian Electro Metallurgical Company 40% Ordinary Level 35, 108 St Georges Terrace, Perth WA 6000
Proprietary Limited
Australia Theodore South JV S1% N/A N/A
Australia Tremell Pty Ltd 33% Ordinary Level 7,12 Creek Street, Brisbane QLD 4000
Belgium De Beers Auction Sales Belgium NV 85% Ordinary 21 Schupstraat, 2018 Antwerp
Belgium International Institute of Diamond Grading 85% Ordinary 21 Schupstraat, 2018 Antwerp
and Research (Belgium) NV
Bermuda Coromin Insurance Limited 100% Common Clarendon House, 2 Church Streét, Hamilton
Bermuda Holdoc Insurance Limited 100% Common Clarendon House, 2 Church Street, Hamilton
Botswana Ambase Prospecting (Botswana) (Pty) Ltd 100% Ordinary Plot 32, Unit G3 Victoria House, Independence Avenue,
Gaborone, AdS4 Acj *
Botswana Anglo American Corporation Botswana 100% Ordinary Plot 67977, Fairground Office Park, Gaborone
(Services} Limited
Botswano Anglo Cool Botswana (Pty} Ltd 100% Ordinary c/0 KPMG, Chartered Accountants, Plot 67977, Off

Tlokweng Road, Fairground, P O Box 1519, Gaborone
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Botswana Broadhurst Primary School (Pty) Ltd 47% Ordinary First Floor Debswana Corporate Centre, Plot 64288
Airport Road, Block 8, Gaborone
Botswana De Beers Global Sightholder Sales (Pty) Ltd 85% Ordinary 3rd Floor, DTCB Building, Plot 63016, Block 8, Airport Road,
Gaborone
Botswana De Beers Holdings Botswana (Pty) Ltd 85% Crdinary 5th Floor, Debswana House, Main Mall, Gaborone
Botswana Debswana Diamond Company {Pty) Ltd® 43% Ordinary First Floor Debswana Corporate Centre, Plot 64288
Airport Road, Block 8, Gaborone
Botswana Debswana Wellness Fund 43% N/A First Floor Debswana Corporate Centre, Plot 64288
Airport Road, Block 8, Gaborone
Botswana Diamond Trading Company Botswana (Pty}  43% Ordinary Plot 63016, Airport Road, Block 8, Gaborone
Ltd
Botswana Sesiro Insurance Company (Pty) Ltd 43% Ordinary First Floor Debswana Corporate Centre, Piot 64288
Airport Road, Block 8, Gaborone
Botswana The Diamond Trust 64% N/A Debswana House, The Mall, Gaborone
Botswana Tokafala {Proprietary) Limited 57% Ordinary 3rd Floor, DTCB Building, Plot 63016, Block 8, Airport Road,
Gaborone
Brazil Anglo American Investimentos - Minério de 100% Membership Rua Maria Luiza Santiago, n® 200, 16° andar, sala 1603,
Ferro Ltdo. interest bairro Santa Lucia, CEP 30360-740, Belo Horizonte,
Minas Gerais
Brozil Anglo American Minério de Ferro Brasil S.A 100% Ordinary Rua Maria Luiza Santiago, n° 200, 16° andar, sala 1601,
bairro Santa Lucia, CEP 30360-740, Belo Horizonte,
Minas Gerais
Brazil Anglo American Niquel Brasil Ltda. 100% Membership Rua Maria Luiza Santiago, n°. 200, 8° andar (parte), Santa
interest Lucia, CEP 30360-740, Belo Horizonte, Minas Gerais
Brazil Anglo Ferrous Brazil Participagdes S.A. 100% Ordinary Rua Mario Luiza Santiago, n° 200, 16° andar (parte), bairro
Santa Lucia, CEP 30360-740, Belo Horizonte, Minas
Gerais
Brazil Camara de Comércio Brasil Republica Sul 100% N/A Av. Paulistg, n°. 2.300, 10° andar, Cerqueira César, S&o
Africana Paulo/SP
Brazil Cibrofertil Companhia Brasileira de 30% Common Rua Alfa, 1428 - Area Industrial Norte/COPEC, ZIP CODE
Fertilizantes 42810-290, City of Camacari, State of Bahio
Bra: Element Six Limitada S51% Ordinary Rua da Consolagéo, 368 , 15° andar Consolagao , SGo
Paulo
Brazil Ferroport Logistica Comercial Exportadora 50% Ordinary Rua da Passagem, n° 123, 11° andar, sala 1101, Botafogo,
SA. CEP 22290-030, Ric de Janeiro/RJ
Brozil GD Empreendimentos Imot os S.A. 33% Ordinary Rua Visconde de Ouro Preto, n° 5, 1° andar (parte),
Preference Botafogo, Rio de Janeiro/RJ
Brozil Guaporé Minerag&o Lida. 49% Membership Avenida Paulista, n°. 2.300, 10° andar (parte), CEP
interest 01.310-300, S&o Paulo/SP
Brazil Mineragdo Tanagra Ltda. 49% Membership Rua Maria Luiza Santiogo, n°. 200, 20° andar (parte),
interest bairro Sonta Lucia, CEP 30.360-740, Belo Horizonte,
Minas Gerais
British Virgin De Beers Centenary Angola Properties Ltd 85% Ordinary Craigmuir Chambers, Road Town, Tortola, VG110
Islands
British Virgin Delibes Holdings Limited" 85% A Ordinary Craigmuir Chambers, Road Town, Tortolo, VGO
Islands B Ordinary
British Virgin Loma de Niguel Holdings Li 4% Class Al Craigmuir Chambers, Road Town, Tortola, VG0
Islonds Class A2
Closs B
Class C
British Virgin Scallion Limited® 85% A Ordinary Craigmuir Chambers, Road Town, Tortola, VG110
Islands
Canada 0912055 B.C. Ltd. 100% Common c/o McCarthy Tetrault, Suite 2400, 745 Thurlow Street,
Vancouver BC V6E OCS
Canada Anglo American Exploration {Canada) Ltd. 100% Cemmon c/o Anglo American Exploration (Canada) Ltd., Suite 620
Class B Preference - 650 West Georgia Street, Vancouver, BC, V6B 4N8
Class C Preference
Canada Auspotash Corporation 100% N/A 333 Bay Street, Suite 2400, Toronto, Ontario, MSH 2T6
Canada Central Ecuador Holdings Ltd. 70% Class A Common ¢/o Borden Ladner Gervais, 1200 Waterfront Centre, 200
Class B Common Burrord Street, Vancouver, British Columbia, V6C 3Lé
Canada Oe Beers Canada Holdings Inc. 85% A Ordinary 2400-333 Bay St, Toronto ON, MSH2T6
B Ordinary
Canada De Beers Canada Inc. 85% Preference 2400-333 Bay St, Toronto ON, M5H2Té
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Canada Lion Battery Technologies Inc. 33% Class A Preferred Suite 2600, Three Bentall Centre, 595 Burrard Street, P.O.
BOX 49314, Vancouver BC V7X 1L3
Canada Peace River Coal Inc. 100% Common c/o McCarthy Tetrault, Suite 2400, 745 Thurlow Street,
Preference Vancouver BC V6E 0CS
Class A Non-Voting
Canada Peregrine Diomonds Ltd 85% Common 2400-333 Bay St, Toronto ON, M5H2T6
Chile Anglo American Chile Inversiones S.A. 100% Ordinary Isidora Goyenechea 2800, piso 46, Las Condes,
Santiago
Chile Anglo American Chile Ltda ’ 100% Ordinary Isidora Goyenechea 2800, piso 46, Las Condes,
Santiago
Chile Anglo American Copper Finance SpA 100% Ordinary Isidora Goyenechea 2800, piso 46, Las Condes,
Santiago
Chile Anglo American Marketing Chile SpA 100% Ordinary Isidora Goyenechea 2800, piso 46, Las Condes,
Sontiago
Chile Anglo American Sur SA. 50% Ordinary Isidora Goyenechea 2800, piso 46, Las Condes,
. Santiago
Chile Compafia Minera Dona Ines De Collahuasi 44% Ordinary Av. Andrés Bello N° 2457 Piso 39, Providencia, Santiogo
SCM
Chile Compaiia Minera Westwaill S.C.M 50% Ordinary Isidora Goyenechea 2800, piso 46, Las Condes,
Santiago
Chile Inversiones Anglo American Norte SpA 100% Ordinary Isidora Goyenechea 2800, piso 46, Las Condes,
Sontiogo
Chile Inversiones Anglo American Sur SpA 100% Ordinary Isidora Goyenechea 2800, piso 46, Las Condes,
Santiago
Chile Inversiones Minorco Chile SpA 100% Ordinary Isidora Goyenechea 2800, piso 46, Las Condes,
Santiogo
China Anglo American Resources Trading {(China) 100% Equity interest Units O1, 02A, O7A, 08, Floor 32, No. 1198 Century Avenue,
Co. Ltd. Pudong New Areq, Shanghai
China De Beers Jewellers Commercial (Shanghai) 85% Equity interest Suite 3703, The Park Place, No.1601 Nan Jing West Road,
Co., Ltd Shanghai
China Element Six Hard Materials (Wuxi) Co., Ltd 51% Equity interest No. 578 Xitai Road, Wuxi New District, Wuxi, Jiangsu
China Element Six Trading {Shanghai) Co., Ltd 51% Equity interest Room 807, Floor 8, No 390-408 East Beijing Road,
Huangpu District, Shanghai
China Forevermark Marketing (Shanghai) Company  85% Equity interest Suite 4601, 4602 and 4608, The Park Place, No.1601 Nan
Limited Jing West Road, Shanghai X
China Platinum Guild International {Shanghai) Co., 79% Ordinary Room 601, L'avenue, 99 XianXia Road, Shanghai 200051
Limited
Colombia Anglo American Colombia Exploration S.A. 100% Ordinary Carrera 7 No. 71-52 Torre B, Piso 9, Bogotd
Colombia Cerrejon Zona Norte S.A. 33% Ordinary Calle 100 No. 19-54, Piso 12, Bogotd
Democratic Ambase Exploration Africa (DRC) SPRL 100% Ordinary c/o KPMG, 500b. Av. Mpala/Quartier Golf, Lubumbashi
Republic of
Congo
Ecuador Anglo American Ecuador S.A. 100% Ordinary Av. Patria E4-69 y Av. Amazonas, Cofiec, 16th Floor
Ecuador Central Ecuador EC-CT S.A. 70% Ordinary Av. Patria E4-69 y Av. Amazonas, Edif. COFIEC, piso 17,
: Quito
Finland AA Sckatti Mining Oy 100% Ordinary AA Sakatti Mining Oy, Tuohiaavantie 2, 99600, Sodankyléa
Gabon Samancor Gabon SA 40% Ordinary Immeuble 2 AG, Libreville, 4660
Germany Element Six GmbH 51% Ordinary Staedeweg 18, 36151, Burghaun
Hong Kong De Beers Auction Sales Holdings Limited 85% Ordinary Unit 1001,10/F Unicorn Trade Centre, 127-131 Des Voeux
Road, Central
Hong Kong De Beers Jewellers (Hong Kong} Limited 85% Ordinary RM 02B803-06 26/F, Kinwick Centre, 32 Holly Wood Road
Central
Hong Kong Forevermark Limited . 85% Ordinary RM 02B&03-06 26/F, Kinwick Centre, 32 Holly Wood Road
- Central
Hong Kong Platinum Guild International {Hong Kong) 79% Ordinary Suites 2901-2, Global Trade Square, No.21 Wong Chuk
Limited Hang Road
India Anglo American Services {India) Private 100% Equity A-1/292, Janakpuri, New Delhi ~ 110058
Limited .
India De Beers India Private Ltd 85% Ordinary Equity 601, éth floor, TCG Financial Centre, C -53, G Block,
Convertible Bandra Kurla Complex, Bandrar (East), Mumbai - 400
Preference ] 058
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India Hindustan Diamond Company Private Limited  43% Ordinary equity Office No. 12, 14th Floor, Navjivan Society Building, No.3,
Lamington Road, Mumbai - 400 008
India Platinum Guild India Private Limited 79% Ordinary Notan Classic, 3rd Floor, 114 Turner Road, Bandra West,
Mumbai 400 050
Indio Sirius Minerals India Private Limited 100% Ordinary Regus Elegance, 2F, Elegance, Jasola Districe Centre Old
Mathura Road, New Dethi, 10025
Indonesia PT Anglo American Indonesia 100% Ordinary Pondok Indah Office Tower 3, 17th Floor, JI. Suftan
Iskandar Muda, Pondok Indah, Jakarta 12310
Indonesia PT Minorco Services Indonesia 100% Ordinary Belagri Hotel, JI. Raja Ampat, No 1 Kampung Baru,
Sorong, Papua Barat
Ireland CMC-Coal Marketing Designated Activity 33% Ordinary Fumbally Square, New Street, Dublin 8, D08 XYAS
Company
Ireland Coromin Insurance (Ireland) DAC 100% Ordinary Fourth Floor, 25/28 Adeloide Road, Dublin
Ireland Element Six {Holdings) Limited 51% Ordinary Shannon Airport, Shannon, Co.Clare
Ireland Element Six {Trade Marks) Limited 51% Ordinary Shannon Airport, Shannon, Co.Clare
A Ordinary
Ireland Element Six Abrasives Treasury Limited 51% Ordinary Shannon Airport, Shannon, Co.Clare
Ireland Element Six Limited 51% Ordinary Shannon Airport, Shannon, Co.Clare
Irelond Element Six Treasury Limited 85% Ordinary Shannon Airport, Shannon, Co.Clare
Isle of Man Element Six (Legacy Pensions) Limited 85% Ordinary 1st Floor, 18-20 North Quay, Douglas, IM14LE
A Ordinary .
Israel De Beers Auction Sales Israel Ltd 85% Ordinary 11th Floor, Yahalom (Diomond) Building, 21 Tuval Street
Ramat Gan 5252236
ltaly Forevermark Italy SRL. 85% Ordinary Via Burlamacchi Francesco 14, 20135, Milan
Japan De Beers Jewellers Jopan KK. 85% Common stock New Otani Garden Court 7th Floor, 4-1Kioi-cho,
Chiyoda-ku, Tokyo
Japan Element Six Limited 51% Ordinary 9F PMO Hatchobori, 3-22-13 Hatchobori, Chuo-ku, Tokyo,
104
Japan Forevermark KK 85% Common stock New Otani Garden Court, 7th Floor, 4-1Kioci-cho,
Chiyoda-ku, Tokyo
Japan Furuya Eco-Front Technology Co., Ltd 31% Common MSB-21 Minami Otsuka Building, 2-37-5 Minami Otsuka,
Toshima-ku, Tokyo
Japan PGI KK 78% Ordinary Imperial Hotel Tower 17F, 1-1-1 Uchisaiwai-cho, Chiyoda-
ku, Tokyo, 100-8575
Jersey ARH. Investments Limited® 100% Ordinary 3rd Floor, 44 Esplanade, St Helier, JE4 WG
Jersey ARH. Limited® 100% Class A 3rd Floor, 44 Esplanade, St Helier, JE4 9WG
Class B
Class C
Jersey Ambras Holdings Limited®™ 100% Repurchaseable 3rd Floor, 44 Esplanade, St Helier, JE4 9WG
Class A Ordinary
Repurchaseable
Closs B Ordinary
Jersey Ammin Coal Holdings Limited® 100% Ordinary 3rd Floor, 44 Esplanade, St Helier, JE4 SWG
Jersey Anglo African Exploration Holdings Limited®  100% Ordinary 3rd Floor, 44 Esplanade, St Helier, JE4 WG
Jersey Anglo American Amcoll UK Ltd® 100% Ordinary 3rd Floor, 44 Esplanade, St Helier, JE4 WG
Jersey Anglo American Buttercup Company Limited  100% Ordinary 3rd Floor, 44 Esplanade, St Helier, JE4 QWG
Jersey Anglo American Chile Investments UK Ltd® 100% Ordinary 3rd Floor, 44 Esplanade, St Helier, JE4 9WG
Jersey Anglo American Clarent UK Ltd® 100% Crdinary 3rd Floor, 44 Esplanade, St Helier, JE4 SWG
Jersey Anglo American Corporation de Chile 100% Ordinary 3rd Floor, 44 Esplanade, St Helier, JE4 9WG
Holdings Limited®
Jersey Anglo American Exploration Colombia 100% Ordinary 3rd Floor, 44 Esplonade, St Helier, JE4 WG
Limited®
Jersey Anglo American Exploration Overseas 100% Ordinary 3rd Floor, 44 Esplanade, St Helier, JE4 9WG
Holdings Limited®
Jersey Anglo American Finland Holdings 1 Limited® 100% Ordinary 2nd Floor Liberation House Castle Street St Helier JE1 1EY
Jersey Anglo American Finland Holdings 2 Limited®  100% Ordinary 3rd Floor, 44 Esplanade, St Helier, JE4 9WG
Jersey Anglo American Liberia Holdings Limited® 100% Ordinary 2nd Floor Liberation House Castle Street St Helier JE11EY
Jersey Anglo American Midway Investment Limited®  100% A Shares 3rd Floor, 44 Esplanade, St Helier, JE4 9WG
B Shares
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Jersey Anglo American Overseas Limited®® 100% Repurchaseable 3rd Floor, 44 Esplanade, St Helier, JE4 9WG
Class A Ordinary
Repurchaseable
Class B Ordinary
Repurchaseable
) Class C Ordinary
Jersey Anglo Australia Investments Limited® 100% Ordinary 3rd Floor, 44 Esplanade, St Helier, JE4 9WG
Jersey Anglo Diomond Investments Limited® 100% Ordinary 3rd Floor, 44 Esplanade, St Helier, JE4 9WG
Jersey Anglo Iron Ore Investments Limited® 100% Ordinary 3rd Floor, 44 Esplanade, St Helier, JE4 9WG
Jersey Anglo Loma Investments Limited" 100% Ordinary 2nd Floor Liberation House Castle Street St Helier JE11EY
Jersey Anglo Operations (International) Limited® 100% Ordinary 3rd Floor, 44 Esplanade, St Helier, JE4 9WG
Jersey Anglo Peru Investments Limited® 100% Ordinary 3rd Floor, 44 Esplanade, St Helier, JE4 9WG
Jersey Anglo Quellaveco Limited® 100% Ordinary 3rd Floor, 44 Esplanade, St Helier, JE4 9WG
Jersey Anglo South American Investments Limited®  100% Ordinary 3rd Floor, 44 Esplanade, St Helier, JE4 9WG
Jersey Anglo Venezuela Investments Limited® 100% Ordinary 3rd Floor, 44 Esplanade, St Helier, JE4 9WG
Jersey Aval Holdings Limited'® 100% Ordinary 3rd Floor, 44 Esplanade, St Helier, JE4 9WG
Jersey Cheviot Holdings Limited® 85% Ordinary 3rd Floor, 44 Esplanade, St Helier, JE4 9WG
Jersey De Beers Centenary Limited® 85% Ordinary 3rd Floor, 44 Esplanade, St Helier, JE4 QWG
Jersey De Beers Exploration Holdings Limited® 85% Ordinary 3rd Floor, 44 Esplanade, St Helier, JE4 9WG
Jersey De Beers Holdings Investments Limited® 85% Ordinary 3rd Floor, 44 Esplanade, St Helier, JE4 9WG
Jersey De Beers Investments plc® 85% Class A 3rd Floor, 44 Esplanade, St Helier, JE4 WG
Jersey De Beers plc“” 85% A Ordinary 3rd Floor, 44 Esplanade, St Helier, JE4 9WG
B Ordinary
Jersey Highbirch Limited® 100% Closs A 3rd Floor, 44 Esplanade, St Helier, JE4 WG
Class B
Jersey Inglewood Holdings Limited® 100% - Ordinary 2nd Floor Liberation House Castle Street St Helier, JE1 1EY
Jersey Kumba international Trading Limited® 53% Ordinary 3rd Floor, 44 Esplanade, St Helier, JE4 9WG
Jersey Minorco Overseas Holdings Limited® 100% Ordinary 3rd Floor, 44 Esplanade, St Helier, JE4 QWG
Jersey Minorco Peru Holdings Limited'® 100% Ordinary 3rd Floor, 44 Esplanade, St Helier, JE4 SWG
Jersey Minpress Investments Limited® 100% Ordinary 3rd Floor, 44 Esplanade, St Helier, JE4 9WG
Jersey Sirius Minerals Finance Limited® 100% Ordinary 47 Esplanade St Helier JE10BD
Preference
Jersey Sirius Minerals Finance No.2 Limited® 100% Ordinary 47 Esplanade St Helier JE10BD
Preference
Luxembourg Kumba Iron Ore Holdings Sarl 53% Ordinary 58 rue Charles Martel, L-2134
Macau De Beers Jewellers {Macau) Company Limited 85% Ordinary Avenida da Praia Grande No. 409, China Low Building 16/
F - B79
Madagascar Societe Civille De Prospection De Nickel A 32% N/A 44 Main Street, Johannesburg, 2001
Madagascar :
Mauritius Anglo American International Limited'® 100% Normal Class A c/o AXIS Fiduciary Ltd, 2nd Floor, The AXIS, 26 Bank
Ordinary Street, Cybercity Ebene, 72201
Ordinary-B
Repurchaseable
Class A Ordinary
Mexico Anglo American Mexico S.A. de C.V. 100% Common c/o Sanchez Mejorada, Velasco y Ribe, S.C., Paseo de la
Reforma No. 450, Col. Lomas de Chapultepec, 11000
Mexico Servicios Anglo American Mexico SAA.de CV.  100% Common c/o Sanchez Mejorada, Velasco y Ribe, S.C., Paseo de la
Reforma No. 450, Col. Lomas de Chapultepec, 11000
Mozambique Anglo American Corporation Mocambique 100% Quota PricewaterhouseCoopers, Ltda. Avenida Viadimir Lenine,
Servicos Limitada . No 174, 4o andor. Edificio Millennium Park Maputo
Namibia Ambase Prospecting {(Namibia) (Pty) Ltd 100% Ordinary c/0 SGA, 24 Orban Street, Klein Windhoek, Windhoek
Namibia De Beers Marine Namibia (Pty) Ltd 43% Ordinary 4th Floor, Nomdeb Centre, 10 Dr Frans, Indongo Street,
Windhoek
Namibia De Beers Namibia Holdings (Pty) Ltd 85% Ordinary 6th Floor, Namdeb Centre, 10 Dr Frans, Indongo Street,
Windhoek
Namibia Debmarine Namdeb Foundation 43% N/A 10th Floor, Namdeb Centre, 10 Dr Frans Indongo Street,
Windhoek
Namibia DTC Valuations Namibia (Pty) Ltd 85% Ordinary 4th Floor, Namdeb Centre, 10 Dr Frans, Indongo Street,
Windhoek
Namibia Exclusive Properties (Pty) Ltd 43% Ordinary 10th Floor, Namdeb Centre, 10 Dr Frans Indongo Street,
Windhoek
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Namibia Longboat Trading (Pty) Ltd 100% Ordinary 24 Orban Street, Klein Windhoek, Windhoek
Namibia Mamora Mines & Estates Limited 28% Ordinary 10th Floor, Namdeb Centre, 10 Dr Frans Indongo Street,
Windhoek
Namibia Namdeb Diomond Corporation (Pty) Ltd 43% Ordinary 10th Floor, Namdeb Centre, 10 Dr Frans Indongo Street,
Windhoek
Namibia Namdeb Holdings (Pty) Ltd 43% Ordinary 10th Floor, Namdeb Centre, 10 Dr Frans Indongo Street,
Windhoek
Namibia Namdeb Properties (Pty) Ltd 43% Ordinary 10th Floor, Namdeb Centre, 10 Dr Frans Indongo Street,
Windhoek
Namibia Namibia Diamond Trading Company (Pty) Ltd  43% Ordinary 9th Floor, Namdeb Centre, 10 Dr Frans Indongo Street,
Windhoek
Namibia OMDis Town Transformation Agency 43% N/A Unit 6, Gold Street, Business Park, Prosperita, Windhoek
Namibia Oranjemund Private Hospital {Proprietary) 43% Ordinary 10th Floor, Namdeb Centre, 10 Dr Frans Indongo Street,
Limited Windhoek
Namibia Oranjemund Town Management Company 43% Ordinary 10th Floor, Namdeb Centre, 10 Dr Frans Indongo Street,
: (Pty) Ltd Windhoek
Namibia Namdeb Hospital Pharmacy (Pty) Ltd 43% Ordinary 10th Floor, Namdeb Centre, 10 Or Frans Indongo Street,
Windhoek
Netherlands Anglo American (TIH) BV.% 100% Ordinary 20 Carlton House Terrace, London, SW1Y SAN, United
Kingdom
Netherlands Anglo American Exploration BV 100% Ordinary 20 Carlton House Terrace, London, SW1Y S5AN, United
Kingdom
Netherlands Anglo American Exploration (Philippines) 8% 100% Ordinary 20 Carlton House Terrace, London, SW1Y SAN, United
Kingdom
Netherlands Anglo American Interational BV 100% Ordinary 20 Carlton House Terrace, London, SW1Y 5AN, United
Kingdom
Netherlands Anglo American Netherlands B.V.% 100% Ordinary 20 Corlton House Terrace, London, SW1Y SAN, United
Kingdom
Netherlands Anglo Operations (Netherlands) B¢ 100% Ordinary 20 Carlton House Terrace, London, SW1Y 5AN, United
Kingdom
Netherlands Element Six N.V. 85% Ordinary De Nieuwe Erven 2, 5431 NT, Cuijk
Netherlands Erabas BV 79% Ordinary 20 Carlton House Terrace, London, SW1Y SAN, United
Kingdom
Netherlands Loma de Niquel Holdings B.V.* 100% Ordinary 20 Carlton House Terrace, London, SW1Y SAN, United
Kingdom
Netherlands Minorco Exploration {Indonesia) BV 100% Ordinary 20 Carlton House Terrace, London, SW1Y 5AN, United
Kingdom
North Anglo American Exploration West Tetyan 100% Ordinary Str. Risto Ravanovski no. 13A, 1000, Skopje, Municipality of
Macedonio Skopje Karpos
Panama Cibra Trading Inc 30% Ordinary Street 53, East Marbella, MMG Tower 2nd Floor, Republic
of Panama
Popua New Anglo American {Star Mountain) Limited 100% Ordinary c/o Norton Rose Fulbright Papua New Guinea,
Guineo Harbourside West, Level 2, Stanley, Esplanade, Port
Moresby, National Capital District
Papuo New Anglo American Exploration (PNG) Limited 100% Ordinary c/o Norton Rose Fulbright Papua New Guineg,
Guinea Harbourside West, Level 2, Stanley, Esplanade, Port
Moresby, National Capital District
Peru Anglo Armerican Marketing Peru S.A. 100% Ordinary Calle Esquilache 371, Piso 10, San Isidro, Lima 27
Peru Anglo American Peru S.A. 100% Ordinary Calle Esquilache 371, Piso 10, San Isidro, Lima 27
Peru Anglo American Quellaveco SA. 60% Class A Ordinary Calle Esquilache 371, Piso 10, San Isidro, Lima 27
Class B Non-Voting
Peru Anglo American Servicios Perd S.A. 100% Ordinary Calle Esquilache 371, Piso 10, San Isidro, Lima 27
Peru Asociacion Michiquillay 100% N/A Calle Esquilache 371, Piso 10, San Isidro, Lima 27
Peru Asociacion Quellaveco 100% N/A Calle Esquilache 371, Piso 10, San Isidro, Lima 27
Peru Cobre del Norte S.A. 100% Ordinary Calle Esquilache 371, Piso 10, San Isidro, Lima 27
Philippines Anglo American Exploration (Philippines) Inc.  100% Ordinary c/o SyCipLaw Center, 105 Paseo de Roxas, Makati City
1226, Metro Manila
Sierra Leone Gemfair {SL) Limited 85% Ordinary 31 Lightfoot Boston Street, Freetown, Sierra Leone
Singapore Anglo American Exploration (Singapore) Pte.  100% Ordinary 10 Collyer Quey, #38-00 Ocean Financial Centre, 049315
Ltd
Singapore Anglo American Shipping Pte. Limited 100% Ordinary 10 Collyer Quay, Level 38 Ocean Financial Centre, 049315
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Singapore De Beers Auction Sales Singapore Pte. Ltd. 85% Ordinary 10 Collyer Quay, #03-04 Ocean Financial Centre, 049315
Singapore Kumba Singapore Pte. Ltd. 53% Ordinary 10 Collyer Quey, #38-00 Ocean Financial Centre, 049315
Singapore MR Iron Ore Morketing Services Pte. Ltd. 50% Ordinary 10 Collyer Quey, #38-00 Oceon Financial Centre, 049315
Singapore Samancor Marketing Pte. Ltd. 40% Ordinary Libreville, Batter IV, Soraya Bulding, B.P. 15.950.
-Singapore Sirius Minerals {Singapore) Pte. Ltd 100% Ordinary 80 Robinson Road, #02-00, 068898
South Africa AEF Mining Services (Pty) Ltd 25% Ordinary Zommerlust Building, Rietbok Road, Kathu, Northern
Cape, 8446
South Africa Africa Pipe Industries North (Pty) Ltd 40% Ordinary S5 Moarshall Street, Johannesburg, 2001
South Africo Amaprop Townships Ltd 100% Ordinary 61 Katherine Street, Sandton, 2196
South Africa ' Ambase Investment Africa (Botswana) {Pty) 100% Ordinary 44 Main Street, Johannesburg, 2001
Ltd
South Africa Ambase Investment Africa (DRC} {Pty) Ltd 100% Ordinary 44 Main Street, Johannesburg, 2001
South Africa Ambase Investment Africa (Namibia) {Pty) Ltd  100% Ordinary 44 Main Street, Johannesburg, 2001
South Africa Ambaose Investment Africa (Tanzonio) (Pty) Ltd  100% Ordinory 44 Main Street, Johannesburg, 2001
South Africa Ambase Investment Africa {Zambia) (Pty) Ltd ~ 100% Ordinary 44 Main Street, Johannesburg, 2001
South Africa Anglo American Corporation of South Africa 100% Ordinary 44 Main Street, Johannesburg, 2001
{Pty) Ltd
South Africa Anglo American EMEA Shared Services (Pty) 100% Ordinary 44 Main Street, Johannesburg, 2001
Ltd
South Africa Anglo American Farms (Pty) Ltd 100% Ordinary Vergelegen Wine Farm, Lourensford Road, Somerset
West, 7130
South Africa Anglo American Farms Investment Holdings 100% Ordinary Vergelegen Wine Farm, Lourensford Road, Somerset
{Pty) Ltd West, 7130
South Africa Anglo American Group Employee Shareholder 100% Ordinary 44 Main Street, Johannesburg, 2001
Nominees (Pty) Ltd
South Africa Anglo American Inyosi Coal (Pty) Ltd 73% Ordinary 44 Main Street, Johannesburg, 2001
South Africa Anglo American Marketing South Africa 100% Ordinary 44 Main Street, Johannesburg, 2001
South Africa Anglo American Platinum Limited 79% Ordinary S5 Marshall Street, Johannesburg, 2001
South Africa Anglo American Properties Ltd 100% Ordinary 61 Katherine Street, Sandton, 2196
South Africa Anglo Americon Prospecting Services (Pty) Ltd  100% Ordinary 55 Marshall Street, Johannesburg, 2001
South Africa Anglo American SA Finance Limited 100% Ordinary 44 Main Street, Johannesburg, 2001
South Africa Anglo American Sebenza Fund (Pty) Ltd 100% Odinary 44 Main Street, Johannesburg, 2001
South Africa Anglo American SEFA Mining Fund (Pty) Ltd 50% Ordinary 44 Main Street, Johannesburg, 2001
South Africa Anglo American South Africa Investments 100% Ordinary 44 Main Street, Johannesburg, 2001
Proprietary Limited Preference.
South Africa Anglo American South Africa Proprietary 100% Ordinary 44 Main Street, Johannesburg, 2001
Limited
South Africa Anglo American Zimele {Pty) Ltd 100% Ordinary 44 Main Street, Johannesburg, 2001
South Africa Anglo American Zimele Community Fund (Pty) 100% Ordinary 44 Main Street, Johannesburg, 2001
Ltd
South Africa Anglo American Zimele Loan Fund (Pty) Ltd 100% Ordinary 44 Main Street, Johannesburg, 2001
South Africa Anglo Coal Investment Africa (Botswana) {Pty) 100% Ordinary 44 Main Street, Johannesburg, 2001
Ltd
South Africa Anglo Corporate Enterprises (Pty} Ltd 100% Ordinary 44 Main Street, Johannesburg, 2001
South Africa Anglo Corporate Services South Africa 100% Ordinary 44 Main Street, Johannesburg, 2001
Proprietary Limited
South Africa Anglo Operations {Pty) Ltd 100% Ordinary 44 Main Street, Johannesburg, 2001
South Africa Anglo Plotinum Management Services (Pty) 79% Ordinary 55 Marshall Street, Johannesburg, 2001
Ltd
South Africa Anglo South Africa (Pty) Ltd 100% Ordinary 44 Main Street, Johannesburg, 2001
Redeemable
Preference
South Africa Anglo South Africa Capital {Pty) Ltd 100% Ordinary 44 Main Street, Johannesburg, 2001
Redeemable
Preference
South Africa Anseld Holdings Proprietary Limited 100% Ordinary 44 Main Street, Johannesburg, 2001
South Africa Asambeni Mining (Proprietary) Limited 56% Ordinary 44 Main Street, Johannesburg, 2001
South Africa Atomatic Trading (Pty) Limited 58% Ordinary 55 Marshall Street, Johannesburg, 2001
South Africa Balgo Nominees (Pty} Ltd 100% Ordinary 44 Main Street, Johannesburg, 2001
South Africa Blinkwater Farms 244KR (Pty) Ltd 79% Ordinary 55 Marshall Street, Johannesburg, 2001
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South Africa Blue Steom Investments {Pty) Ltd 100% Ordinary 44 Main Street, Johannesburg, 2001
South Africa Boikgantsho Platinum Mine (Pty) Ltd 38% Ordinary S Jellicoe Avenue, Rosebank, Johannesburg, 2913
South Africa Bokoni Platinum Holdings (Pty) Ltd 38% Ordinary 82 Grayston Drive, Sandton, Johannesburg, 2196
South Africa Bokoni Platinum Mines (Pty) Ltd 38% Ordinary 4th Floor Atholl, Johannesburg, Gouteng 2196
South Africa Butsanani Energy Investment Holdings (Pty) 67% Ordinary 151 Katherine Street, Sandton, 2196
Ltd
South Africa Colliery Training College (Pty) Limited 56% Ordinary S Hollard Street, Johannesburg. P O Box 61809,
Marshalltown, 2107
South Africa Damelin Emalahleni (Pty) Ltd 20% Ordinary Cnr O R Tambo & Beatrix Avenue, Witbank, 1035
South Africa DBCM Holdings (Pty) Ltd 63% Ordinary 36 Stockdale Street, Kimberley, 8301
South Africa De Beers Consolidated Mines (Pty) Ltd®, 63% Ordinary 36 Stockdale Street, Kimberley, 8301
South Africa De Beers Group Services (Pty) Ltd 85% Ordinary Cornerstone, Corner Diamond Drive and Crownwood
Redeemable Road, Theta, Johannesburg, 2013
Preference
South Africa De Beers Marine (Pty) Ltd 85% Ordinary Cornerstone, Corner Diamond Drive and Crownwood
Road, Theta, Johannesburg, 2013
South Africa De Beers Matlafalang Business Development  63% Ordinary Cornerstone, Corner Diamond Drive and Crownwood
(Pty) Ltd Road, Theta, Johannesburg, 2013
South Africa De Beers Sightholder Sales South Africa (Pty)  63% Ordinary Cornerstone, Corner Diamond Drive and Crownwood
Ltd Road, Theta, Johannesburg, 2013
South Africa Dido Nominees (Pty) Ltd 100% Ordinary 44 Main Street, Johannesburg, 2001
South Africa Element Six (Production) Proprietary Limited 51% Ordinary Debid Road, Nuffield, Springs, 1559
South Africa Element Six South Africa Proprietary Limited 51% Ordinary Debid Road, Nuffield, Springs, 1559
South Africa Element Six Technologies Proprietary Limited  85% Ordinary Debid Road, Nuffield, Springs, 1559
South Africa Ga-Phasha Platinum Mine {Pty) Limited 38% Ordinary 44 Main Street, Johannesburg, 2001
South Africa Hotazel Manganese Mines Proprietary Limited  30% Ordinary 39 Melrose Boulevard, Melrose Arch, Johannesburg, 2076
Preference
South Africo Ingagane Colliery (Pty) Ltd 98% Ordinary 44 Main Street, Johannesburg, 2001
South Africo Khongoni Haaskraal Coal (Pty) Ltd 20% Ordinary ' Unit 3, Bauhinia Street, Highveld Technopark, Centurion,
0157
South Africa KIO Investments Holdings (Pty) Ltd 70% Ordinary Centurion Gate Building 2B, 124 Akkerboom Road,
Centurion, 0157
South Africa Kroondal UJV 50% N/A Constantia Office Park, Cnr 14th Avenue & Hendrik
Potgieter Road, Bridgeview House, Ground Floor
(Laokeview Avenue), Weltevreden Park, 1709
South Africa Kumba BSP Trust 53% N/A Centurion Gate Building 2B, 124 Akkerboom Road,
Centurion, 0157
South Africa Kumba Iron Ore Limited 70% Ordinary Centurion Gate Building 2B, 124 Akkerboom Road,
Centurion, 0157
South Africa Kwanda Platinum Mine {Pty) Ltd 38% Ordinary 124 Akkerboom Street, Building 2B, Centurion, 0157
South Africa Lebowa Platinum Mines Limited 38% Ordinary 124 Akkerboom Street, Building 2B, Centurion, 0157
South Africa Lexshell 49 General Trading (Pty) Ltd 35% Ordinary 55 Marshall Street, Johannesburg, 2001
South Africa Longboat {Pty) Ltd 100% Ordinary 44 Main Street, Johannesburg, 2001
South Africa Mafube Coal Mining {Pty) Ltd 50% Ordinary 55 Marshall Street, Johannesburg, 2001
South Africa Main Place Holdings Limited 39% Ordinary Suite 801, 76 Regent Road, Sea Point, Western Cape
8005 .
South Africa Manganore lron Mining Proprietary Limited 47% Ordinary 39 Melrose Boulevard, Melrose Arch, Johannesburg, 2076
South Africa Manngwe Mining (Pty) Ltd 20% Ordinary Suite 105, Lorgadia Building, Embankment Road,
Centurion, 0157
South Africa Marikana Ferrochrome Limited 100% Ordinary 55 Marshall Street, Johannesburg, 2001
South Africa Marikana Minerals {Pty) Ltd 100% Ordinary 55 Marshall Street, Johannesburg, 2001
South Africa Marikona UJV 50% N/A Constantia Office Park, Cnr 14th Avenue & Hencirik
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South Africa Matthey Rustenburg Refiners (Pty) Ltd 79% A’ Redeemable 55 Marshall Street, Johannesburg; 2001
cumulotive
Preference shares
‘B' Redeemable
cumulative
Preference shares
"A" Ordinary Shares
‘B Ordinary Shares
South Africa Meruka Mining (Pty) Ltd 30% Ordinary 16 North Road, Dunkeld Court, Dunkeld West, 2196
South Africa Metalloys Manganese Smelter Proprietary 40% Ordinary NPV 39 Melrose Boulevard, Melrose Arch, Johannesburg, 2076
Limited
South Africa Micawber 146 {Pty) Ltd 79% Ordinary 55 Marshall Street, Johannesburg, 2001
South Africa Modikwa Mining Personnel Services {Pty) Ltd 39% Ordinary 55 Marshall Street, Johannesburg, 2001
South Africa Modikwa Platinum Mine (Pty) Ltd 39% Ordinary 16 North Road, Dunkeld Court, Dunkeld West, 2196
South Africa Modikwa Platinum Mine UJV 50% N/A ARM House, 29 Impala Road, Chislehurston, Sandton, 2196
South Africa Mogalakwena Mine Solar Power (Pty) Ltd 79% ~ Ordinary 55 Marshall Street, Johannesburg, 2001
South Africa Mogalakwena Platinum Mines 79% Ordinory 55 Marshall Street, Johannesburg, 2001
South Africa Mototolo UV 100% N/A 55 Marshall Street, Johannesburg, 2001
South Africa Newshelf 1316 {Pty) Ltd 100% Ordinary 44 Main Street, Johannesburg, 2001
South Africa Newshelf 480 (Pty) Ltd 55% Ordinary 44 Main Street, Johannesburg, 2001
South Africa Norsand Holdings {Pty) Ltd 79% Ordinary 55 Marshall Street, Johannesburg, 2001
‘B’ Ordinary
Non-Cumulative
Redeemable
Preference
South Africa Peglarae Hospital (PTY) Ltd 3% Ordinary Oxford Manner, 21 Chaplin Road, lllovo, 2196
South Africa Peruke (Pty} Ltd 51% Ordinary 44 Main Street, Johannesburg, 2001
South Africa Phola Coal Processing Plant (Pty) Ltd 37% Ordinary 44 Main Street, Johannesburg, 2001
South Africa Platmed (Pty) Ltd 79% Ordinary 55 Marshall Street, Johannesburg, 2001
South Africa Platmed Properties (Pty) Ltd 79% Ordinary 55 Marshall Street, Johannesburg, 2001
South Africa Polokwane Iron Ore Company (Pty) Ltd 27% Ordinary Centurion Gate Building 2B, 124 Akkerboom Road,
: Centurion, 0157
South Africa Ponahalo Investments (RF) {Pty) Ltd"® -% N/A De Beers Consolidated Mines Corner, Corner Diamond
and Crownwood Road, Theta - Booysens Reserve,
Johannesburg, 2000
South Africa Precious Metals Refiners Proprietary Limited 79% Ordinary 55 Marshall Street, Johannesburg, 2001
South Africa Pro Enviro (Pty) Ltd 20% Ordinary " Greenside Colliery, PTN Off 331, Blackhills, 1032
South Africa Resident Nominees {Pty) Ltd 100% Ordinary 44 Main Street, Johannesburg, 2001
South Africa Richards Bay Coal Terminal {Pty) Ltd 23% Ordinary South Dunes, Richards Bay Harbour, Richards Bay, 3900,
KwaZulu Natal
South Africa Rietvlei Mining Company (Pty) Ltd 34% Ordinary 151 Katherine Street, Sandton, 2196. P O Box 652419,
Benmore, 2010
South Africa Rustenburg Base Metals Refiners Proprietary  79% Ordinary 55 Marshall Street, Johannesburg, 2001
Limited
South Africa Rustenburg Platinum Mines Limited 79% Ordinary 55 Marshall Street, Johannesburg, 2001
South Africa Samancor Holdings Proprietary Limited 40% Ordinary 39 Metrose Boulevard, Melrose Arch, Johannesburg, 2076
South Africa Samancor Manganese Proprietary Limited 40% Ordinary NPV 39 Melrose Boulevard, Melrose Arch, Johannesburg, 2076
South Africa Sheba's Ridge Platinum (Pty) Ltd 27% Ordinary 55 Marshall Street, Johonnesburg, 2001
South Africa Sibelo Resource Development (Pty) Ltd 53% Ordinary Centurion Gate Building 2B, 124 Akkerboom Road,
Centurion, 0157
South Africa Sishen Iron Ore Company {Pty) Ltd 53% Ordinary Centurion Gate Building 2B, 124 Akkerboom Road,
Centurion, 0157
South Africa South Africa Coal Operations Proprietary 100% Ordinary 44 Main Street, Johannesburg, 2001
Limited
South Africo Spectrem Air Pty Ltd 3% Ordinary 44 Main Street, Johannesburg, 2001
South Africa Springfield Collieries Limited 100% Ordinary A 44 Main Street, Johannesburg, 2001
South Africa Tenon Investment Holdings (Pty) Ltd 100% Ordinary 44 Main Street, Johannesburg, 2001
South Africa Terra Nominees Proprietary Limited 40% Ordinary 39 Melrose Boulevard, Melrose Arch, Johannesburg, 2076
South Africa The Village of Cullinan (Pty) Ltd 63% Ordinary 36 Stockdale Street, Kimberley, 8301
South Africa The Work Expert (Pty) Ltd 47% Ordinary 17 Du Plooy Street, FH Building, Potchefstroom, North
West, 2530
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South Africa Vergelegen Wine Estate (Pty) Ltd 100% Ordinary Vergelegen Wine Farm, Lourensford Road, Somerset
West, 7130
South Africa Vergelegen Wines (Pty) Ltd 100% Ordinary Vergelegen Wine Farm, Lourensford Road, Somerset
West, 7130
South Africa Whiskey Creek Management Services (Pty) 79% Ordinary 55 Marshall Street, Johannesburg, 2001
Ltd
South Africa WPIC Holdings Pty Ltd 43% Ordinary 5 Hollard Street, Johannesburg, 1627
South Africa Anglo Inyosi Coal Security Company Limited  100% Ordinary 44 Main Street, Johannesburg, 2001
South Africo Main Street 1252 (Pty) Ltd (RF) 63% Ordinary Cornerstone, Corner of Diamond Drive and Crownwood
Road, Theta, Johannesburg, 2013
South Africa Roodepoortjie Resources (Pty) Ltd 49% Ordinary 16 North Road, Dunkeld Court, Dunkeld West, 2196
Sweden Element Six AB 51% Ordinary c/o Advokatbyrén Kaiding, Box 385, 931 24 Skellefted
Switzerland De Beers Centenary AGY 85% Ordinary c/o Telemarketing, Plus AG, Sonnenplatz 6, 6020,
Emmenbricke
Switzerland Element Six SA 51% Ordinary rue du Tir-au-Canon 2r, Carouge, Geneva
Switzerland PGISA 78% Ordinary Avenue Mon- Repos 24, Case postale 656, CH- 1001
Lausanne
Switzerland Synova SA. 28% Ordinary 13 Route de Genolier; 1266 Duillier
Tanzania Ambase Prospecting (Tanzania) (Pty} Ltd 100% Ordinary ¢/o Mowalla Advocates, Mawalla Road, Mawalla
Heritage Park, Plot No. 175/20, Arusha
United Arab De Beers DMCC 85% Ordinary Office 4D, Aimas Tower, Jumeirah Lakes Towers, Dubai
Emirates
United Kingdom  Anglo American (TIIL) Investments Limited 100% Ordinary 1 More London Ploce, London, SE1 2AF
United Kingdom  Anglo American Australia Investments 100% Ordinary 20 Carlton House Terrace, London, SW1Y SAN
Limited™
United Kingdom  Anglo American Capital Australio Limited 100% Ordinary 20 Carlton House Terrace, London, SW1Y 5AN
United Kingdom  Anglo American Capital plc™ 100% Ordinary 20 Carlton House Terrace, London, SW1Y SAN
3% Cumulative
Preference
United Kingdom  Anglo American CMC Holdings Limited 100% Ordinary 20 Carlton House Terrace, London, SW1Y 5AN
United Kingdom  Anglo American Corporate Secretary Limited  100% Ordinary 20 Carlton House Terrace, London, SW1Y 5AN
United Kingdom  Anglo American Diamond Holdings Limited 100% Ordinary 20 Carlton House Terrace, London, SW1Y SAN
United Kingdom  Anglo American Finance (UK) Limited 100% Ordinary 20 Carlton House Terrace, London, SW1Y SAN
United Kingdom  Anglo American Foundation 100% Limited by 20 Carlton House Terrace, London, SW1Y SAN
guarantee
United Kingdom  Anglo American Holdings Limited 100% Ordinary 20 Carlton House Terrace, London, SW1Y SAN
8% Preference
8.3% Preference
B shares
United Kingdom  Anglo American Intemnational Holdings 100% Ordinary 20 Carlton House Terrace, London, SW1