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Directors’ report
The directors present their annual report and the audited financial statements for the year ended 31 December 2007

Principal activities

The principal activity of the company 1s to provide assistance and services i respect of financial, orgamsational,
personnel, marketing and admintstrative matters to UPC Broadband Operations B V , a wholly owned subsidiary of
UPC Holding B V (*UPC”)

UPC 13 a wholly owned subsidiary of Liberty Global Europe Inc (“LGE Inc™), which 15 a subsidiary of
UnitedGlobalCom Inc. (*UGC”) The ultimate parent company 1s Liberty Global Inc (“LGI™)

The company 1s an integral part of the UPC group and dunng the year provided services exclusively to the group
The company 1s currently reliant on its US based intermedtate parent company, LGE Inc , for financial support for its
working capital and capital expenditure requirements The directors believe that these funds will continue to be
available for the foreseeable future and consequently have prepared the financial statements on a gomg concem
basis

Business review and future developments

As descnibed above, the principal activity of the company 1s providing corporate services to the UPC Broadband
division of LGI, which operates mn eleven countries in Europe UPC Broadband provides video, high speed internet
access and telephony services and operates cable networks in Western Europe and Central and Eastern Europe

As such, the level of the company’s activities 1s principally driven by the requirements and acuvities of the UPC
Broadband division

Turnover grew by 120 8%, increasing from £12,273,000 1n the year ended 31 December 2006 to £27,102,000 n the
year ended 31 December 2007

Admumstrative expenses similarly grew by 118 2% from £11,827,000 to £25,812,000 principally reflecting an
increase 1n staff costs from £10,212,000 to £23,086,000

Operating profit grew by 189 2% from £446,00C in 2006 to £1,290,000 1n 2007

The directors are sausfied with the performance of the company and the results that have been achieved The future
growth of the company 1s dependent on the requirements of the UPC Broadband division, but the directors anticipate
an mcrease wm the company’s operations over the next year

Results and dividends
The results of the company are set out on page 6

The directors do not recommend the payment of a dividend (2006 £n:l}

Directors

The directors who served on the Board during the vear and up to the date of thus report were as follows

CHR Bracken
AM Tuyten
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Directors' report (continued)

Disabled employees

Applications for employment by disabled persons are always fully constdered, bearing in mind the aptitudes of the
applicant concerned In the event of members of staff becoming disabled, every effort 1s made to ensure that their
employment with the company continues and that appropnate traming 1s arranged It 1s the policy of the company
that the tramming, carcer development and promotion of disabled persons should, as far as possible, be 1dentical with
that of other employees

Employee consultation

The company places considerable value on the involvement of its employees and has continued to keep them
mformed on matters affecting them as employees and on the various factors affecting the performance of the
company This 1s achieved through regular information bulletins, which seek to achieve a common awareness of the
financial and economic factors affecting the performance of the business

Political and charitable contributions

The company made no political or chantable contributions during the year (2006 £mii}

Disclosure of information to auditors

The directors who held office at the date of approval of this directors’ report confirm that, so far as they are each
aware, there 15 no relevant audit information of which the company’s auditors are unaware, and each director has
taken all the steps that he ought to have taken as a director to make humself aware of any relevant audit information
and to establish that the company’s auditors are aware of that information

Auditors

A resolution for the re-appointment of KPMG LLP, as audutors of the company, 1s to be proposed at the forthcoming
AGM

By order of the board
Michelin House
81 Fulham Road
London
@AAJ\/ SW3 6RD
CHR Bracken 271 Ockoder 2008
Director

31 December 2007 2




Liberty Global Europe Limited
Dhirectors’ report and financial statements
31 December 2007

Statement of directors’ responsibilities

The directors are responsible for prepanng the directors’ report and the financial statements in accordance with
applicable law and regulations

Company law requires the directors to prepare financial statements for each financial year Under that law they have
elected to prepare the financial statements 1n accordance with UK Accounting Standards and applicable law (UK
Generally Accepted Accounting Practice)

The financial statements are required by law to give a true and fair view of the state of affairs of the company and of
the profit and loss of the company for that period

In preparing these financial statements, the directors are required to

] select suitable accounting policies and then apply them consistently,
= make judgments and estimates that are reasonable and prudent,
u state whether applicable UK Accounting Standards have been followed, subject to any matenal departures

disclosed and explained in the financial statements, and

L] prepare the financial statements on the going concern basis unless 1t 15 nappropriate to presume that the
company will continue 1n business

The directors are responsible for keeping proper accounting records which disclose with reasonable accuracy at any
time the financial position of the company and to enable them to ensure that the financial statements comply with the
Companies Act 1985 They have general responsibility for taking such steps as are reasonably open to them to
safeguard the assets of the company and to prevent and detect fraud and other irregulanties

3} December 2007 3




8 Salisbury Square
London
EC4Y 8BB

Independent auditors’ report to the members of Liberty Global Europe Limited

We have audited the financial statements of Liberty Global Europe Limted for the year ended 31 December 2007
which compnise the Profit and Loss Account, the Balance Sheet, and the related notes These financial statements
have been prepared under the accounting policies set out therem

This report 15 made solely to the company’s members, as a body, 1n accordance with section 235 of the Companies
Act 1985 OQur audit work has been undertaken so that we mught state to the company’s members those matters we
are required to state to them mn an auditors’ report and for no other purpose To the fullest extent pernutied by law,
we do not accept or assurne responsibility to anyone other than the company and the company’s members as a body,
for our audit work, for this report, or for the opinions we have formed

Respective responsibilities of directors and auditors

The directors’ responsibilities for preparing the financial statentents in accordance with applicable law and UK
Accounting Standards (UK Generally Accepted Accounting Practice) are set out i the Statement of Directors’
Responsibilities on page 3

Our responsibility 1s to audit the financial statements m accordance with relevant legal and regulatory requirements
and International Standards on Auditing (UK and Ireland)

We report to you our opiuon as to whether the financial statements give a true and fair view and are properly
prepared 1n accordance with the Companies Act 1985 We also report to you whether m our opinion the information
given 1n the Directors’ Report 1s consistent with the financial statements

In addition we report to you if, i our opimon, the company has not kept proper accounting records, if we have not
received all the mformation and explanations we require for our audst, or if information specified by law regarding
directors’ remuneration and other transactions 1s not disclosed

We read the Directors’ Report and consider the implications for our report if we become aware of any apparent
musstatements within 1t

Basis of opinion

We conducted our audit in accordance with International Standards on Auditing (UK and Ireland) 1ssued by the
Auditing Practices Board An audit includes examination, on a test basis, of evidence relevant to the amounts and
disclosures in the financial statements It also includes an assessment of the sigmficant estimates and judgments
made by the directors in the preparation of the financial statements, and of whether the accounting policies are
appropniate to the company’s circumstances, consistently applied and adequately disclosed

We planned and performed our audit so as to obtamn all the information and explanations which we considered
necessary 1n order to provide us with sufficient evidence to give reasonable assurance that the financial statements
are free from matenal musstatement, whether caused by fraud or other wrregulanty or error In forming our opimion
we also evaluated the overall adequacy of the presentation of information in the financial statements
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Independent auditors’ report to the members of Liberty Global Europe Limited
(continued)

Opinion
In our opinion

s the financial statements give a true and fair view, mn accordance with UK Generally Accepted Accounting
Pracuce, of the state of the company’s affairs as at 31 December 2007 and of 1ts profit for the vear then
ended,

o the financial statements have been properly prepared in accordance with the Companies Act 1985, and

s  the information given in the Directors’ Report 1s consistent with the financial statements

VoG LLf

KPMGLLP
Chartered Accountants 8 Salisbury Square
Regastered Auditor Londen, EC4Y 8BB

S1 Okober 2008

31 December 2007




Profit and loss account
for the year ended 31 December 2007

Turnover
Administrative expenses

Operating profit
[nterest recervable and simular income
[nterest payable and simlar charges

Profit/ (loss) on ordinary activities before taxation
Tax (charge)/credit on profit'toss on ordinary activities

Profit/(loss) for the financial year

There are no recognsed gaimns or losses other than the result set out above
All activities of the company have ansen from continuing operations

The histoncal cost profits/(losses) in the current and prior year are the same as those stated above

Note

Liberty Global Europe Limited

2007
£000

27,102
(25,812)

1,290
1
(252)

1,039
(184)

855

—_—

The accompanying notes on pages 8 to 19 are an integral part of these financial statements

31 December 2007
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2006
£000

12,273
(11,827)

446
2
(601)

(153)
11

(142)
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Balance sheet
at 31 December 2007

Note 2007 2006
£000 £000 £000 £000
Fixed assets
Tangible assets 9 1,685 2,201
Current assets
Debtors 10 4,525 3,422
Cash at bank and 1n hand 4 4
4,529 3426
Creditors: amounts falling
due within one year Il (7,441) (7,709
Net current habilities (2,912) (4,283}
Total assets less current habilities (1,227 (2,082)
Net liabilities
(1,227) (2,082)
Capital and reserves
Called up share capital 13 - -
Profit and loss account 14 1,227 (2,082)
Equity shareholders’ deficit 15 (1,227) (2,082)

These financial statements were approved by the board of directors on 2—7 O cherde 2008 and were signed on its
behalf by

(4

CHR Bracken
Director

‘The accompanying notes on pages 8 to 19 are an integral part of these financial statements
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31 December 2007

(formng part of the financial statements)

31 December 2007

Accounting policies

The following accounting policies have been applied consistently in dealing with items, which are
considered matenal 1n relation to the financial statements

Basis of preparation

The financial statements have been prepared in accordance with applicable accounting standards, and under
the listonical cost accounting rules

Under Financial Reporting Standard 1 the company 1s exempt from the requirement to prepare a cash flow
statement on the grounds that its intermediate parent undertaking, UPC Holding B V' (*UPC™), includes the
company in 1ts own published consolidated financial statements

As the company 15 a whoily owned subsidiary of UPC Broadband Holding B V | the company has taken
advantage of the exemphion contained in Financial Reporting Standard 8 and has therefore not disclosed
transactions or balances with entities which form part of the group (or investees of the group qualifying as
related parties)

Gong concern

The company forms part of the UPC group The company provides services solely to the UPC group and 1s
dependent on UPC and 1ts parent company, Liberty Global Europe Inc (*LLGE Inc ), for financial support
LGE Inc 1s, mn turn, part of the Liberty Global Inc (“LGI”") group

On the basis of LGI management’s plans, the directors believe that funds from LGI will continue to be
available for the foreseeable future and consider 1t appropnate to prepare the financial statements on a
going concern basis  The financial statements do not include any adjustments that would resuit should LGI
or the company be unable to continue as a going concern

Turnover

Turnover represents the value of services provided to group companies, net of trade discounts, VAT and
other sales related taxes

Tangible fixed assets and depreciation
Tangible fixed assets are stated at cost, net of depreciation and any provision for impairment

Depreciation 1s provided to wnte off the cost less the esumated residual value of tangible fixed assets by
equal instalments over therr estimated useful economc lives at the following annual rates

Computer equipment - 33%
Fixtures, fittings and office equipment - 3%
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Notes (continued)

1 Accounting policies (continued)

Taxation

The charge for tax is based on the result for the year and takes into account tax deferred due to timing
differences between the treatment of certain items for tax and accounting purposes

Deferred tax assets are recogmsed to the extent that they are regarded as recoverable Deferred tax assets
are regarded as recoverable to the extent that on the basis of all available evidence, it can be regarded more
likely than not that there wall be suitable taxable profits from which the future reversal of the underlying
timing differences can be deducted

Except where otherwise required by accounting standards, full provision wathout discounting 1s made for all
timing differences that have ansen but not reversed at the balance sheet date

Pension costs and other post-retirement benefits

The company participates in a defined contnbution penston scheme structured as a Group Personal Pension
operated by a UK nsurance company Pension contributions payable in the year are expensed 1n the profit
and loss account Any difference between cash paid and amounts charged is either a prepayment or accrual

Share-based remuneration

LGI provides share-based remuneration to certain key employees wathin the LGI group, some of which are

employed by the company, including performance plans, stock options, stock appreciation nights (“SARS”)
and restricted stock (together “share-based remuneration™)

It 1s currently LGI’s intention to equity settle this share-based remuneration, however the value of amounts

exercised by employees of the company pertamng to these awards 1s recharged by the group to the
company

Share-based remuneration for performance plans 1s accounted for as a hiability based plan given that 1t 1s
intended that a vanable number of shares will be 1ssued to settle the fixed obligation that will be
deterruned at the end of the performance period Share-based remunetation 1s recogmized using the
accelerated attnibution method based on an assessment of the awards that are probable to be earned and 1s
recorded as share-based remuneration, notwithstanding the fact that LGI could elect at a future date to cash
settle all or any portion of vested awards under these plans

Other share-based remuneration 1s measured at fair value and recognised as an expense 1n the profit and
loss account The excess of the charge to the profit and loss account for all share-based remuneration over
amounts recharged by the group in respect of exercises 1s recorded 1n accruals and deferred income

The fair value 15 measured at the date of grant using option-pricing models, taking mto account the terms
and conditions upon which awards are granted

The fair value 1s recogmised over the penod 1n which employees become unconditionally entitled to the
awards, subject to LGI's estimate of the number of awards which will lapse, erther due to employees
leaving the group prior to vesting or due to non—market based performance conditions not being met
Where an award has market-based performance conditions, the fair value of the amount reflects the
probability of achieving these via the option pricing model The total amount recogmsed n the profit and
loss account as an expense 1s adjusted to reflect the actual number of awards that vest, except where
forferture 1s due to the failure to meet market-based performance measures

31 December 2007 0
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Notes (continued)

Accounting policies (contmued)
Share-based remuneration {continued)

Share-based remuneration charges are recharged with other admimstrative expenses to UPC Broadband
Operations B V under a Service Agreement

Foretgn currencies

Transactions 1n foreign currencies are recorded at the rate of exchange at the date of transaction or, 1f
appropriate, at the forward contract rate Monetary assets and liabilities denonmunated 1n foreign currencies
at the balance sheet date are reported at the rates of exchange prevailing at the date or, 1f appropnate, at the
forward contract rate All exchange rate differences are included 1n the profit and loss account

Operaning leases

Rentals under operating leases are charged on a straight-line basis over the lease term, even if the payments
are not made on such a basis Benefits received and receivable as an incentive to sign an operating lease are
similarly spread on a straight-line basis over the lease term, except where the period to the review date on
whuch the rent 1s first expected to be adjusted to the prevailing market rate 1s shorter than the full lease term,
in which case the shorter period 1s used

Segmental information
The company has a single class of business, which 1s providing services to UPC Broadband Operations
B V under a Service Agreement UPC Broadband Operations B V 1n twrn provides services to LGI group

compames Turnover is generated in the United Kingdom

Profit/(loss) on ordinary activities before taxation

2007 2006
£000 £000
Profit/(loss) on ordinary activities before taxation 1s stated
after chargung.
Auditors remuneration — audit of these financial statements 14 18
Depreciation
- owned assets 1,226 813

Remuneration of directors

The remuneration of directors was as follows (all amounts relate to CHR Bracken)

2007 2006
£000 £000
Directors’ emoluments 896 1,092
Share-based remuneration (see note 17) 5,559 954
Pensions 28 25
6,483 2,071

31 December 2007 10




Notes (continued)

5 Staff numbers and costs

Liberty Global Europe Limuted

Directors’ report and financial statements

31 December 2007

The average number of persons employed by the company (including directors) during the year was as

follows

Administration

The aggregate payroll costs of these persons were as follows

Wages and salanes

Share-based remuneration (see note 1 7)
Social secunty costs

Other pension costs {see note 16}

6 Interest receivable and simnlar income

Interest recervable - other

7 Interest payable and simular charges

Interest payable - other
[nterest payable to group undertakings
Exchange loss

31 December 2007

Number of employees

2007

2007
£000

2007
£000

2006

46

2006
£000

6,330
2,910
741
231

10,212

2006
£000

12

538
51

601

11




Notes (continued)

8 Taxation

Analysis of tax charge/(credit) for the year

UK corporation tax.

Current tax for the year

Current tax for the year — group relief payable
Adjustment m respect of prior years

Total current tax

Deferred tax
Current year
Adjustment n respect of pnor years

Total deferred tax

Tax charge/{credit} on profit/loss on ordinary activities

Liberty Global Europe Limited

Directors’ report and financial statements

2007
£000

622
(392)

230

314)
268

{(46)

184

31 December 2007

2006
£000

45

63

(74)

(74)

(m

The current tax charge for the year 1s lower (2006 higher} than the standard rate of corporation tax n the

UK of 30% (2006 30%) The differences are explamed below

Profit/(loss) on ordinary activities before tax

Current tax at 30% (2006 30%%)

Effects of

Fixed asset iming differences

Other short term timing differences
Utilisation of brought forward losses
Expenses not deducuble for tax
Adjustment 1n respect of prior years

Total current tax charge

31 December 2007

2007
£000

1,039

312

112
234
48)

12

392)

230

2006
£000

(153)

(46)
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Notes (conninued)

10

Tangible fixed assets

Cost
At | January 2007
Transfers from group undertakings

At 31 December 2007

Deprecuation
At | January 2007
Charge for the year

At 31 December 2007

Net book value
At 31 December 2007

At 31 December 2006

Debtors

Prepayments and accrued income
Amounts owed by group undertakings
Other debtors

VAT repayment

Corporation tax

Deferred tax asset {see note 12)

31 December 2007

Liberty Global Europe Limited
Diarectors report and financial statements

31 December 2007

Computer Fixtures,
equipment fittings
and office
equipment Total
£000 £000 £000
2,750 765 3515
23 637 710
2,773 1,452 4,225
1,250 64 1,314
817 409 1,226
2,067 473 1,540
706 979 1,685
1,500 701 2,201
2007 2006
£000 £000
62 50
3,688 2,950
221 3
- i3
102 -
452 406
4,525 3,422

13



Notes (continued)

11

12

13

Creditors amounts faling due within one year

Trade creditors

Amounts due to group undertakings
Other taxation and social security
Corporation tax

Other creditors

Share-based remuneration accrual
Other accruals and deferred income

Deferred taxation

At start of year
Credit to the profit and loss for the year (note 8)

At end of year

The amouats recogmsed for deferred taxation are
comprised of

Fixed asset timing differences
Share-based remuneration ttming differences

There are no unrecognised deferred tax assets

Called up share capital

Authorised
1,000 ordinary shares of £1 each

Allotted, called up and fully paid
2 ordinary shares of £1 each

31 December 2007

Liberty Global Europe Limited
Directors report and financial statements
31 December 2007

2007 2006
£000 £000
- 122
4,259 5,093
168 183

. 291

49 99
758 -
2,207 1,921
7,441 7,709

Deferred tax asset

£000
406
46
452
2007 2006
£000 £000
240 406
212 -
452 406
2007 2006
£ £
1,000 1,000
2 2

14
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Notes (continued)

14 Profit and loss account
2007 2006
£000 £000
At start of year {2,082) (1,940)
Profit/(loss) for the financial year 855 (142)
At end of year (L,227) (2,082)
15 Reconciliation of movements in equity shareholders’ deficit
2007 2006
£000 £000
Opening equity shareholders’ deficit (2,082) (1,940)
Profit/{loss) for the financial year 855 (142)
Closing equity shareholders’ deficit (1,227} (2.082)
16 Pension scheme

The company participates n a defined contribution pension scheme structured as a Group Pension Plan,
operated by a UK msurance company The penston cost charge for the year represents contributions
payable by the company to the scheme and amounted to £347,934 (2006 £231,196)

31 December 2007 15
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Notes (continued)

17

Share-based remuneration

LGI provides share-based remuneration to certan key employees within the LGI group, some of which are
employed by the company, including performance plans, stock opttons, stock appreciation nghts (“SARS"™)
and restricted stock (together “share-based remuneration”™) Information with respect to these share-based
remuneration awards 1s provided below Further details are available and are disclosed in the LGI
consolidated financial statements (see note 18)

2007 2006
£000 £000
Share-based remuneration comprises:
LGI Series A and Senes C common stock
LGI Performance Plans 9,136 -
Stock options, SARS, restricted stock and restnicted stock units (see
LGI Incentive Plan below) 6,043 2,910
15,179 2910
LGI Performance Plans

LGI operates two performance-based incentive plans — the LGI Sentor Executive Performance Plan, for
semor executive officers, and the LGI Management Performance Plan, for certain management-level
employees not participating in the LGI Senior Executive Performance Plan

Certain employees of the company are participants of either the LGI Seruor Executive Performance Plan or
the LGI Management Performance Plan (together “the LGI Performance Plans’)

The LGI Performance Plans are five vear plans, with a two year performance period commencing on 1
January 2007 and a three year service period commencing on 1 January 2009 At the end of the two year
performance period, each participant may become ehigible to receive varying percentages of the maximum
achievable award specified for such participant based on achievement of specified compound annual growth
rates i LGl consolidated operating cash flow, adjusted for events such as acqusitions, disposals and
changes 1n foreign currency exchange rates that affect comparability (*OCF CAGR”)

If OCF CAGR 15 less than 12%, no participant will be eligible to receive any amount under the LGI
Performance Plans At OCF CAGRs ranging from 12% to 17%, the percentages of the maximum achievable
awards that participants will become eligible to receive will range from 50% to 100%, subject to the other
requirements of the LGI Performance Plans, which include assessment of the participant’s individual job
performance during the performance period

Awards will be paid or will vest duning the following three year peniod and will be subject to forfeiture
upon certain events of termination of employment or acceleration 1n certain circumstances The unpaid
balance of an award may also be reduced based on assessment of the participant’s individual job
performance dunng the service penod Awards may be settled in cash, restricted or unrestricted LGI Sernies
A and Senes C common stock or any combination thereof, although 1t 1s currently the LGI ntention to
settle using restricted or unrestricted shares

31 December 2007 16
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Notes (continued)

17

Share-based remuneration (continued)

LGI Performance Plans (continued)

Payments will be made or will vest i six equal semi-annual instalments on 31 March and 30 September
commencing on 31 March 2009 Participants in the LGI Semor Executive Performance Plan will generally

not be eligible to receive any other share-based remuneration awards that would otherwise be granted 1n
2007 and 2008

LGI Incentive Plan

Participants of the LGI Incentive Plan (“LGI1 IP”) include certain employees of the company The LGI IP 15
designed to provide additional remuneration to certain employees for exceptional service and to encourage
their investment 1n LGI Non-qualified stock options, SARS and restricted shares/umits have been granted to
employecs of the company under this plan

The following table summanzes certain mformaton related to awards granted and exercised under the 1L.GI
IP and UGC incentive plan {options, restricted stock and SARS were granted to employees and directors of
UnitedGlobalCom Inc (“UGC™) (together “Incentive Plans™} prior to the merger transaction with LGl on 15
June 2005 (“LGI Combination”), including employees of the company) The information provided 1s
respect of the consolidated LGI plan and 1s not specific to awards granted to or exercised by participants
who are employed by the company

2007 2006
LGI Series A, (Series B} and Series C common stock:
Assumptions used to estimate faur value of awards granted
Rusk-free interest rate 456-502% 458 - 520%
Expected hife 4.5~ 60 years 45—-6 0 years
Expected volatlity 22.40-2520% 24 80— 29 60%
Expected dividend yield Nane None
Weighted average grant-date fair value per share of awards granted
Options $10.69 $652
SARS $10.19 $6 36
Restricted stock $36.46 $2028
Total intrninsic value of awards exercised
Options $44 4 $109
SARS §750 $224

With himited exceptions, no person may be granted in any calendar year awards covering more than four
mulhion shares of LGI common stock In addition, no person may recerve payment for cash awards during
any calendar year in excess of $10 milhon Shares of LGI common stock to be 1ssued pursuant to awards
made under Incentive Plans are made available from either authorized but un-1ssued shares or shares that
have been 1ssued but repurchased by LGI Options and SARS under the LGI IP 1ssued prior to the LGI
Combinauon generally vest at a rate of 20% per year on each anmversary of the grant date and expire 10
years after the grant date

31 December 2007 17
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17

Share-based remuneration {continued)

LG Incentive Plan (continued)

Liberty Global Europe Limuted
Directors report and financial statements

31 December 2007

Opuions and SARS under the LGI IP 1ssued after the LGI Combimatuon generally vest 12 5% on the six
month anmversary of the grant date and then vest at a rate of 6 25% per quarter thereafter and expire seven

years after the grant date

The following tables summarnize the activity during 2007 i LGI stock awards under the Incentive Plans
The number of shares represents the number of shares 1n respect of the company’s employees only, whereas
the weighted average exercise price and weighted average remaiming contractual term 1s 1n respect of the

consolidated LGI plan
Number of Weighted Weighted
shares average average
exercise price remaining
contractual
term
In years
Options — LGI Series A and C common stock:
Outstanding at 1 January 2007 22,606 $19 58
Granted . .
Exercised - -
Cancelled or forfeited - -
Outstanding at 31 December 2007 22,606 $19 58 4.9
SARS - LGI Series A and C common stock:
Qutstanding at | January 2007 2,103,504 $1516
Granted 293,298 $3643
Exercised (814,228) $14 68
Cancelled or forfeited - -
Outstanding at 31 December 2007 1,582,574 $18.60 5.6
Restricted stock and restricted stock units — LGI
Series A and C common stock
Outstanding at 1 January 2007 150,632 $20 82
Granted 89,502 $36 46
Released from restnictions (52,562} $22 83
Cancelled or forfeited - -
Outstanding at 31 December 2007 187,572 $27.16 2.6

31 December 2007
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Notes (continued)

18 Parent undertaking and controlling party

The results of the company are conscolidated in a group that 1s headed by UPC Holding BV, its
intermediate parent company, incorporated m The Netherlands, whose pnncipal business 1s at Boeing
Avenue 53, 1119 PE Schiphol Ryk, Amsterdam, The Netherlands, where consolidated financial statements
of this group are available to the public

The ultimate parent company 1s Liberty Global Inc, whose headquarters are in the USA and whose
consolidated financial statements are publicly available through the company’s filings with the US
Securities and Exchange Commussion
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