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Strategic report
For the year ended 31 December 2021

The directors present their Strategic report for the year ended 31 December 2021.

Principal activities

The principal activity of Arcadis Human Resources Limited (“the Company”) is that of the provision of
staff to the group headed by Arcadis UK (Holdings) Limited.

Companies Act 2006 - Section 172 (1) statement

The matters set out in section 172 (1) (a) to (f) are deemed to have been followed by the directors
and the below forms their statement as required under this section.

(a) the likely consequences of any decision in the long term

At Arcadis, our core values guide us in everything we do, while we base business decisions on our
strategy. Our primary aim is long-term value creation for all stakeholders. Through our client
solutions, we are committed to contribute to the sustainable development agenda and have a
positive impact on society, people and communities we serve.

Arcadis’ value creation process aims to maximize the outcome of our business processes for all of
our stakeholders through the efficient use of the capital at our disposal. Our overall focus is on long-
term value creation, while our three-year strategy cycle allows us to update our market relevance
regularly to stay aligned with stakeholder interests.

(b) the interests of the company's employees

Our “People First” approach ensures we care for each other and create a safe and respectful
working environment where our people can grow, perform, and succeed. Focus on becoming the
employer of choice including reducing voluntary churn, increase in female % of workforce, health &
safety indicators. In the year we invested in our employee engagement, including implementing a
leading engagement platform and carrying out a culture audit.

The Directors, which are members of the UK Leadership team each have a sponsor role on one of
our inclusion strands such as Gender, Race and LGBT.

Arcadis Human Resources Limited — registered number: 03021358 2
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Strategic report (continued)
For the year ended 31 December 2021

Companies Act 2006 - Section 172 (1) statement (continued)
(c) the need to foster the company'’s business relationships with suppliers, customers and others

We perform active reviews and support including measurement of prompt supplier payment
performance on a monthly basis to ensure there is good liquidity in the supply chain. Our Global
Purchasing Principles and Global Partnering Policy addresses sustainability, equality, diversity &
inclusion, safety, health, environment and quality.

We have gathered our client’s feedback through the Client Experience survey, as well as through
meetings with key clients in all of our Business Areas. From these interactions, we confirm the main
challenges our clients face are creating long term sustainability for their businesses and operations,
digitalisation strategies and innovations to tackle challenges presented as a result of the aftershocks
of the Covid-19 pandemic along with the cost of living crisis.

(d) the impact of the company's operations on the community and the environment

Our efforts in sustainability are guided by the relevant United Nations Sustainable Development
Goals {SDGs) through client solutions as well as our activities and contributions for our chosen
charities.

(e) the desirability of the company maintaining a reputation for high standards of business conduct

The Arcadis General Business Principles (AGBP) set guidance for our business decisions and actions
throughout the world at all levels and apply equally to company actions and to individual behaviour
of all our employees in conducting Arcadis’ business. Arcadis recognises that true integrity in our
daily business will be underpinned by the commitment to the principles of the AGBP of our
employees and the third parties we do business with.

(f) the need to act fairly as between members of the company.

The Directors are aware of their duty under s.172 of the Companies Act 2006 to act in a way which
they consider, in good faith, would be most likely to promote the success of the Company for the
benefit of its members as a whole

Review of the business

The profit before taxation for the year amounted to £7.9m (2020: £6.9m). The profit after taxation
for the financial year was £6.6m (2020: £5.7m).

In 2021, the number of fee-earning employees has increased to 3,646 (2020: 3,419). The number of
support staff has decreased to 358 {2020: 419). Demand for services continues to be strong with the
rest of the UK Group securing new work.

The directors are happy with the development and performance of the business during the year, and
the position of the Company at the end of the year.

Significant events since the balance sheet date are outlined in the Directors’ report below.

Arcadis Human Resources Limited — registered number: 03021358 3
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Strategic report (continued)
For the year ended 31 December 2021

Key performance indicators

e Turnover £272.1m (2020: £246.2m)

* Profit before taxation £7.9m (2020: £6.9m)

* Profit margin [profit before taxation / turnover] 2.92% (2020: 2.80%)
* Average monthly number of employees 4,004 (2020: 3,838)

Current trading and outlook

We monitor the market closely to identify trends and adjust our business appropriately. Throughout
2021 we continued to implement our Global strategy which moves us to three Global Business Areas
(Mobility, Places and Resilience). This allows us to address the megatrends faced by our clients —
Urbanisation, Climate Change, Digitalisation and Societal Expectations —and to be well placed to serve
client demand. We have a strong order book and pipeline of opportunities

Principal risks and uncertainties
The Company considers the following key risks:
Strategic: Capability and innovation — rapidly changing market demands.

Market Risk: Risk of a deep recession and the impact of government spend as a result of inflationary
pressures brought on by recent macro events.

Operational: Execution of projects, utilisation, and retention of key staff resources. Transformation
programme; the risk that major change programme associated with the new strategy is not
delivered effectively of cost efficiently.

Financial: A number of financial risks, as outlined in the Directors’ Report on page 8.

Risk management and internal control systems are in operation and during the year risks were
regularly monitored by the Board of Arcadis UK (Holdings) Limited across all its UK subsidiaries and
businesses. These systems provide a means of identifying, evaluating and managing the significant
risks facing the business.

Information Security Risk: the threats are rapidly changing and constantly evolving.

Arcadis Human Resources Limited — registered number: 03021358 4



DocuSign Envelope ID: 161171FE-F990-4A90-B180-E40007CF4371

Strategic report (continued)
For the year ended 31 December 2021

Employment policies

The Company systematically provides employees with information on matters of concern to them,
including the financial and economic factors that affect the performance of the Company and the
wider UK group.

Employees are regularly consulted so that their views can be taken into account in making decisions
that are likely to affect their interests. The Company undertakes a quarterly survey {“Your Voice”}) to
understand what influences employee experience.

The Company encourages employment applications from candidates who identify as having a
protected characteristic under the Equality Act 2010. This includes people with a disability, those from
BAME and LGBT communities and people of different faiths.

The Company’s Equality, Diversity and Inclusion Strategy, including alignment with the Business
Disability Confident Scheme, guides the entire UK business in its inclusive policies, procedures and
behaviours. For example, the Arcadis group looks to support people during their employment and
seeks to ensure that no group of people holding protected characteristics are put at a disadvantage
or discriminated against. The Arcadis group’s Reasonable Adjustment policy ensures that everyone
has the support to perform their role to full potential.

The Arcadis group has mandatory training on equality, diversity and inclusion for all new starters as
well as bespoke training focusing on eliminating bias and creating an inclusive business. Training is
open to everyone regardless of protected characteristic status.

On behalf of the Board

Eogﬁ“m
N J Bellew
Director

5 August 2022

Arcadis Human Resources Limited — registered number: 03021358 5
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Directors’ report
For the year ended 31 December 2021

The directors present their report and the audited financial statements of the Company for the year
ended 31 December 2021.

Future developments

The directors believe the prospects for the Company to be good, due to continuing demand for its
services.

Dividends

The directors do not recommend payment of a dividend (year ended 31 December 2020: £Nil).

Exceptional Items
There were no exceptional items during the year (year ended 31 December 2020: £Nil).

Employee engagement

At Arcadis we strive on developing a People First Culture where we take an integrated approach to
engaging our people as key contributors to executing our business strategy and our vision of
improving the quality of life.

During 2021, there was a significant focus on culture as part of the implementation of our Maximizing
Impact strategy. The Capabilities and Cultural Shifts program was established to bring a holistic
approach to aligning all Arcadians to the business strategy. The program seeks to create an inclusive
organizational culture enabling all Arcadians to bring their whole selves to work, build future-focused
skills, and ensure they can deliver the best of Arcadis to clients. Underpinning this aim, are four
cultural pillars: Inclusivity, Sustainability, Accountability and Human Centricity. Further, the Company
undertakes a quarterly survey (“Your Voice”) to understand what influences employee experience.

Stakeholder engagement
For Arcadis stakeholder engagement means participating in conversations with internal and external
stakeholders to deepen our insights into their needs and expectations.

Our engagement work in 2021 and the interactions with our stakeholders were a continuum with
moments of intense activity around the Human Rights Roundtable, the Arcadis Sustainability Day and
our participation in UN Climate Change Conference COP 26. Arcadis’ stakeholders’ views are
invaluable because they help us identify global trends, market expectations and maximize our impact.
We seek to engage with them in a variety of methods including regular surveys on topics such as
employee and customer satisfaction.

Streamlined Energy & Carbon Reporting (SECR)
SECR disclosures related to the Company are included in the financial statements of Arcadis UK
(Holdings) Limited, the company which heads the Arcadis UK group.

Arcadis Human Resources Limited — registered number: 03021358 6
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Directors’ report (continued)
For the year ended 31 December 2021

Corporate Governance

Throughout the reporting period, the Company followed the Arcadis General Business Principles
(AGBP), which define our interpretation of business ethics and form our Code of Conduct as set out
by its ultimate parent company Arcadis N.V..

During the year ended 31 December 2021, the Company applied the “Wates Corporate Governance
Principles for Large Private Companies”. The six principles are summarised below:

Principle One — Purpose and leadership

The Company is part of the Arcadis N.V. group (“the Group”). Arcadis is a full-service design,
engineering and consultancy organisation. OQur work spans the entire asset life cycle. We consult on
full-length projects, or even assist clients with their investment programmes, rather than individual
projects. We know our industry sectors well and share that knowledge globally to provide best in class
sustainable solutions to our clients.

Considering the megatrends that are affecting our clients, shareholders, employees, and society we
believe that we can create the greatest positive impact by putting our energy and focus into three
key themes: Sustainable solutions, Digital leadership, and Focus & Scale. These three themes form
the basis of our 2021-2023 strategic direction.

Principle Two — Board composition
Directors of the Company are listed in the Corporate Information on page 1.

The Executive Board of the Group consists of the CEO and the CFO. The Executive Board is
responsible for the management of the Group as well as its continuity, goals, objectives, long-term
value creation strategy, policy, and results.

The CEO determines the number of members of the Executive Leadership Team with approval of the
Supervisory Board. The members of the Executive Leadership Team who are not Executive Board
members are appointed and dismissed by the CEO, subject to approval of the Supervisory Board.

At least once a year, the Executive Leadership Team evaluates its own functioning as a whole and
that of individual members of the Executive Leadership Team. At least once a year, outside the
presence of the Executive Board and the Executive Leadership Team, the Supervisory Board
evaluates the functioning of the Executive Leadership Team, the Executive Board and that of the
individual Executive Board members, and discusses the conclusions that must be attached to the
evaluation, also in light of succession.

Principle Three — Director responsibilities

Directors have considered their duties under section 172 of the Companies Act 2006, this is set out
in the Strategic report.

Arcadis Human Resources Limited — registered number: 03021358 7
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Directors’ report (continued)
For the year ended 31 December 2021

Corporate Governance (continued)
Principle Four — Opportunity and risk

Exposure to risk is unavoidable in pursuit of the Group’s strategy. Well-controlled risks can present
new opportunities, resulting in value creation; however, uncontrolied risks can hinder the
achievement of long-term strategic objectives and the Group’s ability to succeed. The Group's Risk
and Control (ARC) Framework enables a culture of risk awareness across the organization by
identifying risks and defining controls which mitigate or manage these risks in line with the Group’s
risk appetite. It helps the Group’s leadership identify, evaluate, communicate, and address risks.

The Group’s Executive Board is responsible for maintaining a comprehensive system of risk
management and internal control, and for regularly reviewing its effectiveness. Each year, the
Executive Board performs a review of the risks that the Group’s is subject to and of the ARC
Framework.

Principle Five — Remuneration

The directors are remunerated by way of a profit share from a fellow group subsidiary, Arcadis LLP.
Further details are included in note 4.

Principle Six — Stakeholder relationships and engagement

- Details of stakeholder and employee engagement are included in the Directors’ report.

Financial risk management

The Company’s operations expose it to a variety of financial risks as outlined below. Risk management
and internal control systems are in operation and during the year risks were regularly monitored by
the board. These systems provide a means of identifying, evaluating and managing the significant risks
facing the Company.

Liquidity risk
Working capital and funding requirements are managed from available cash resources, or by making
use of intercompany facilities as part of the Arcadis N.V. group.

Credit risk
The Company has limited exposure to credit risk as almost all of the Company’s clients are internal to

the Arcadis N.V. group.

Cash flow risk
There is limited exposure to interest rate changes.

Price risk
The nature of the Company’s financial instruments means that they are not subject to price risk.

Foreign exchange risk

The Company has some exposure to foreign exchange risk through transactions in currencies other
than GBP sterling. Established procedures exist to monitor foreign exchange risks in accordance with
policies set by the ultimate holding company, Arcadis N.V.

Arcadis Human Resources Limited — registered number: 03021358 8



DocuSign Envelope ID: 161171FE-F990-4A90-B180-E40007CF4371

Directors’ report (continued)
For the year ended 31 December 2021

The principal risks and uncertainties for the group are disclosed in the 2021 Annual Report of Arcadis
N.V. (the ultimate parent undertaking and controlling party (pages 167 to 181)), available at:
www.arcadis.com.

Post balance sheet events

On 4 April 2022, the immediate parent undertaking changed from Arcadis Group Limited to Arcadis
UK (Holdings) Limited.

Going concern

The Board of Arcadis UK (Holdings) Limited, which manages risk across all its UK subsidiaries and
businesses, has considered the Company’s ability to continue as a going concern.

The Company continues to meet its day-to-day working capital requirements through its cash
reserves, cash generated from its ordinary course of business and occasionally through borrowings.
The Company'’s ability to generate future cash flows are dependent on its ability to deploy its
workforce for the future projects of other group entities which is its principal activity. Based on the
assessment done at UK wide group, the companies can generate sufficient cash flows by deploying
its workforce on projects of the group companies. Accordingly, the forecasts and projections, taking
account of reasonably possible changes in trading performance, show that the Company should be
able to operate within the level of its current cash reserves, forecasted cash generated through its
activities and borrowing facilities. The directors have a reasonable expectation that the Company
has adequate resources to continue in operational existence for the foreseeable future. Although
the directors do not consider it necessary, additional financing that can be made available by the
ultimate parent Arcadis N.V. The Company therefore continues to adopt the going concern basis in
preparing its financial statements.

Employees

Employment policies are discussed in the Strategic report on page 5.

Directors

The directors of the Company who were in office during the year and up to the date of signing the
financial statements are set out on page 1.

Directors’ interests

There were no significant contracts existing during, or at the end of, the year ended 31 December
2021, with the Company or any of its subsidiaries (other than service contracts) in which the Directors
are, or were, materially interested.

Directors’ remuneration

Directors’ remuneration has been disclosed in note 4(b) of the financial statements.

Arcadis Human Resources Limited — registered number: 03021358 9
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Directors’ report (continued)
For the year ended 31 December 2021

Corporate responsibility

The Company'’s ultimate parent company is Arcadis N.V. Arcadis N.V.’s annual report for the year
ended 31 December 2021 contains the Group’s corporate responsibility report which details the
strategy, objectives and performance the Company follows in maintaining high standards of corporate
governance.

Post-employment benefits

The Company operates a defined benefit scheme, which was closed to future benefit accrual in
January 2011, and a defined contribution scheme, as detailed in note 11.

At 31 December 2021, the defined benefit scheme had moved to a gross benefit position of £6.4m
(31 December 2020: deficit £0.1m). Contributions to the scheme by the Company amounted to £1.5m
in the year (2020: £1.4m).

The main assumptions in valuing the surplus/(deficit) are shown in note 11. The sensitivities of the
defined benefit scheme liabilities to changes in these assumptions are as follows:

Assumption Change in assumption Indicative effect on scheme
liabilities

Discount rate Increase/Decrease by 0.5% Increase/Decrease by £10m

Rate of inflation Increase/Decrease by 0.5% Increase/Decrease by £5m

Longevity Increase/Decrease by 1 year  Increase/Decrease by £4m

Statement of directors' responsibilities in respect of the financial statements

The directors are responsible for preparing the Annual Report and the financial statements in
accordance with applicable law and regulation.

Company law requires the directors to prepare financial statements for each financial year. Under
that law the directors have prepared the financial statements in accordance with United Kingdom
Generally Accepted Accounting Practice (United Kingdom Accounting Standards, comprising FRS 101
“Reduced Disclosure Framework”, and applicable law).

Under company law, directors must not approve the financial statements unless they are satisfied
that they give a true and fair view of the state of affairs of the company and of the profit or loss of the
company for that period. In preparing the financial statements, the directors are required to:

¢ select suitable accounting policies and then apply them consistently;

e state whether applicable United Kingdom Accounting Standards, comprising FRS 101, have been
followed, subject to any material departures disclosed and explained in the financial statements;

¢ make judgements and accounting estimates that are reasonable and prudent; and

¢ prepare the financial statements on the going concern basis unless it is inappropriate to presume
that the Company will continue in business.

Arcadis Human Resources Limited — registered number: 03021358 ‘ 10
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Directors’ report (continued)
For the year ended 31 December 2021

Statement of directors' responsibilities in respect of the financial statements (continued)

The directors are also responsible for safeguarding the assets of the company and hence for taking
reasonable steps for the prevention and detection of fraud and other irregularities.

The directors are responsible for keeping adequate accounting records that are sufficient to show and
explain the company’s transactions and disclose with reasonable accuracy at any time the financial
position of the company and enable them to ensure that the financial statements comply with the
Companies Act 2006.

Directors’ confirmations

In the case of each director in office at the date the Directors’ Report is approved:

e so far as the director is aware, there is no relevant audit information of which the company’s
auditors are unaware; and

e they have taken all the steps that they ought to have taken as a director in order to make
themselves aware of any relevant audit information and to establish that the company’s auditors
are aware of that information.

Directors’ third-party and pension scheme indemnity provisions

The Company has in place qualifying third-party indemnity provisions and qualifying pension scheme
indemnity provisions for all directors of the Company and associated companies which were in force
during the financial year and also at the date of approval of the directors’ report.

Independent auditors

The auditors, PricewaterhouseCoopers LLP, were appointed during the year and have indicated their
willingness to continue in office. A resolution that they be re-appointed will be proposed at the Annual
General Meeting.

On behalf of the board

EWN@W:
B4BF1E754CBI4ET..

N J Bellew
Director

5 August 2022

Arcadis Human Resources Limited — registered number: 03021358 11
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Independent auditors’ report to the
members of Arcadis Human Resources
Limited

Report on the audit of the financial statements

Opinion
In our opinion, Arcadis Human Resources Limited's financial statements:

e give a true and fair view of the state of the company’s affairs as at 31 December 2021 and of its profit for the year
then ended;

e have been properly prepared in accordance with United Kingdom Generally Accepted Accounting Practice (United
Kingdom Accounting Standards, comprising FRS 101 “Reduced Disclosure Framework”, and applicable law); and

e have been prepared in accordance with the requirements of the Companies Act 2006.

We have audited the financial statements, included within the Annual Report and Financial Statements (the “Annual
Report”), which comprise: the Statement of financial position as at 31 December 2021; the Statement of comprehensive
income, the Statement of changes in equity for the year then ended; and the notes to the financial statements, which
include a description of the significant accounting policies.

Basis for opinion

We conducted our audit in accordance with International Standards on Auditing (UK) (“ISAs (UK)") and applicable law.
. Our responsibilities under ISAs (UK) are further described in the Auditors’ responsibilities for the audit of the financial

statements section of our report. We believe that the audit evidence we have obtained is sufficient and appropriate to

provide a basis for our opinion.

Independence

We remained independent of the company in accordance with the ethical requirements that are relevant to our audit of
the financial statements in the UK, which includes the FRC's Ethical Standard, as applicable to other entities of public
interest, and we have fulfilled our other ethical responsibilities in accordance with these requirements.

To the best of our knowledge and belief, we declare that non-audit services prohibited by the FRC's Ethical Standard
were not provided.

We have provided no non-audit services to the company in the period under audit.

Conclusions relating to going concern
Our evaluation of the directors’ assessment of the company'’s ability to continue to adopt the going concern basis of
accounting included:

« Verifying the mathematical integrity of the forecast cash flow model as well as agreeing underlying cashflow
projections to management approved forecasts;

e Assessing the accuracy of management's forecasts by obtaining management information for the financial
performance year to date; and

¢ Evaluating and challenging the key assumptions within management's forecasts

Based on the work we have performed, we have not identified any material uncertainties relating to events or conditions

that, individually or collectively, may cast significant doubt on the company’s ability to continue as a going concern for a
period of at least twelve months from when the financial statements are authorised for issue.

12
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In auditing the financial statements, we have concluded that the directors’ use of the going concern basis of accounting
in the preparation of the financial statements is appropriate.

However, because not all future events or conditions can be predicted, this conclusion is not a guarantee as to the
company's ability to continue as a going concern.

Our responsibilities and the responsibilities of the directors with respect to going concern are described in the relevant
sections of this report.

Reporting on other information

The other information comprises all of the information in the Annual Report other than the financial statements and our
auditors’ report thereon. The directors are responsible for the other information. Our opinion on the financial statements
does not cover the other information and, accordingly, we do not express an audit opinion or, except to the extent
otherwise explicitly stated in this report, any form of assurance thereon.

In connection with our audit of the financial statements, our responsibility is to read the other information and, in doing so,
consider whether the other information is materially inconsistent with the financial statements or our knowledge obtained
in the audit, or otherwise appears to be materially misstated. If we identify an apparent material inconsistency or material
misstatement, we are required to perform procedures to conclude whether there is a material misstatement of the financial
statements or a material misstatement of the other information. If, based on the work we have performed, we conclude’
that there is a material misstatement of this other information, we are required to report that fact. We have nothing to
report based on these responsibilities.

With respect to the Strategic Report and Directors' Report, we also considered whether the disclosures required by the
UK Companies Act 2006 have been included.

Based on our work undertaken in the course of the audit, the Companies Act 2006 requires us also to report certain
opinions and matters as described below.

Strategic Report and Directors' Report
In our opinion, based on the work undertaken in the course of the audit, the information given in the Strategic Report and
Directors’ Report for the year ended 31 December 2021 is consistent with the financial statements and has been prepared
in accordance with applicable legal requirements.

In light of the knowledge and understanding of the company and its environment obtained in the course of the audit, we
did not identify any material misstatements in the Strategic Report and Directors' Report.

Responsibilities for the financial statements and the audit

Responsibilities of the directors for the financial statements

As explained more fully in the Statement of directors' responsibilities in respect of the financial statements, the directors
are responsible for the preparation of the financial statements in accordance with the applicable framework and for being
satisfied that they give a true and fair view. The directors are also responsible for such internal control as they determine
is necessary to enable the preparation of financial statements that are free from material misstatement, whether due to
fraud or error.

In preparing the financial statements, the directors are responsible for assessing the company’s ability to continue as a
going concern, disclosing, as applicable, matters related to going concern and using the going concern basis of accounting
unless the directors either intend to liquidate the company or to cease operations, or have no realistic alternative but to
do so.

13
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Auditors’ responsibilities for the audit of the financial statements

Our objectives are to obtain reasonable assurance about whether the financial statements as a whole are free from
material misstatement, whether due to fraud or error, and to issue an auditors’ report that includes our opinion.
Reasonable assurance is a high level of assurance, but is not a guarantee that an audit conducted in accordance with
ISAs (UK) will always detect a material misstatement when it exists. Misstatements can arise from fraud or error and are
considered material if, individually or in the aggregate, they could reasonably be expected to influence the economic
decisions of users taken on the basis of these financial statements.

Irregularities, including fraud, are instances of non-compliance with laws and regulations. We design procedures in line
with our responsibilities, outlined above, to detect material misstatements in respect of irregularities, including fraud. The
extent to which our procedures are capable of detecting irregularities, including fraud, is detailed below.

Based on our understanding of the company and industry, we identified that the principal risks of non-compliance with
laws and regulations related to UK tax legislation, employment law, pension regulations, data privacy law and industry
regulations, and we considered the extent to which non-compliance might have a material effect on the financial
statements. We also considered those laws and regulations that have a direct impact on the financial statements such as
the Companies Act 2006. We evaluated management'’s incentives and opportunities for fraudulent manipulation of the
financial statements (including the risk of override of controls) and determined that the principal risks were related to
potential management bias in accounting estimates and the inappropriate journal posting to manipulate financial results.
Audit procedures performed by the engagement team included:

« Enquiry of management, those charged with governance and the entity's in-house legal and compliance team around
actual and potential litigation and claims;

+ Reviewing minutes of meetings of those charged with governance;

e Reviewing financial statement disclosures and testing to supporting documentation to assess compliance with
applicable laws and regulations; and

e Auditing the risk of management override of controls, including through testing journal entries and other adjustments
for appropriateness and testing accounting estimates (because of the risk of management bias)

There are inherent limitations in the audit procedures described above. We are less likely to become aware of instances
of non-compliance with laws and regulations that are not closely related to events and transactions reflected in the
financial statements. Also, the risk of not detecting a material misstatement due to fraud is higher than the risk of not
detecting one resulting from error, as fraud may involve deliberate concealment by, for example, forgery or intentional
misrepresentations, or through collusion.

A further description of our responsibilities for the audit of the financial statements is located on the FRC’s website at:
www.frc.org.uk/auditorsresponsibilities. This description forms part of our auditors’ report.

Use of this report

This report, including the opinions, has been prepared for and only for the company's members as a body in accordance
with Chapter 3 of Part 16 of the Companies Act 2006 and for no other purpose. We do not, in giving these opinions, accept
or assume responsibility for any other purpose or to any other person to whom this report is shown or into whose hands
it may come save where expressly agreed by our prior consent in writing.

14
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Other required reporting

Companies Act 2006 exception reporting
Under the Companies Act 2006 we are fequired to report to you if, in our opinion:

« we have not obtained all the information and explanations we require for our audit; or

« adequate accounting records have not been kept by the company, or returns adequate for our audit have not been
received from branches not visited by us; or

e certain disclosures of directors’ remuneration specified by law are not made; or

« the financial statements are not in agreement with the accounting records and returns.

We have no exceptions to report arising from this responsibility.
Pp»cuSlgned by:
-
asohEIaWRE(8Btior Statutory Auditor) '
for and on behalf of PricewaterhouseCoopers LLP
Chartered Accountants and Statutory Auditors
Cardiff
5 August 2022
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Statement of comprehensive income
For the year ended 31 December 2021

2021 2020

Note £'000 £'000
Turnover 272,116 246,208
Staff costs 4 (258,085) (232,871)
Other operating expenses (5,717) (6,232)
Operating profit 3 8,314 7,105
Finance income 9 80
Finance costs (374) (301)
Finance costs — net 5 (365) (221)
Profit before taxation 7,949 6,884
Income tax expense 6 (1,391) (1,221)
Profit for the financial year 6,558 5,663
Other comprehensive income/(expense):
Items that will not be reclassified to profit or loss:
Actuarial gains/(losses) on pension scheme 11 4,954 (4,792)
Movement qn. deferred tax related to pension 7 (1,230) 910
surplus/(deficit)
Total other comprehensive income/{expense) 3,724 (3,882)
Total comprehensive income for the year 10,282 1,781

The above statement of comprehensive income should be read in conjunction with the
accompanying notes,

Arcadis Human Resources Limited — registered number: 03021358 16
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Statement of financial position
As at 31 December 2021

2021 2020
Note(s) £'000 £'000
Fixed assets
Pension asset 11 6,359 -
6,359 -
‘Current assets
Trade and other receivables:
Amounts falling due after more than one year 7,8 - 676
Amounts falling due within one year 8 55,375 49,219

55,375 49,895
Creditors: amounts falling due within one year 9 (19,648) (18,745)
Provisions for liabilities 10 - (314)

(19,648) (19,059)
Net current assets 35,727 30,836
Total assets less current liabilities 42,086 30,836
Creditors: amounts falling due after more than one
year
Provision for deferred taxation 7 (1,114) -
Pension deficit 11 - (146)

(1,114) (146)

Net assets 40,972 30,690
Equity
Called up share capital 12 - - -
Retained earnings 40,972 30,690
Total shareholders’ funds 40,972 30,690

The above statement of financial position should be read in conjunction with the accompanying

notes.

The financial statements on pages 16 to 34 were authorised for issue by the board of directors on

5 August 2022 and were signed on its behalf by:

EWM )
B4BF1ET54CB14ET...

N J Bellew
Director

Arcadis Human Resources Limited — registered number: 03021358
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Statement of changes in equity
For the year ended 31 December 2021

Total

Called up Retained shareholders'

share capital earnings funds

£'000 £'000 £'000

Balance at 1 January 2020 - 28,909 28,909

Profit for the financial year - 5,663 5,663
Other comprehensive expense for the year

- Actuarial losses on pension scheme - (4,792) (4,792)

- Moygment on deferred tax related to pension i 910 910

deficit

Total comprehensive income for the year - 1,781 1,781

Balance at 31 December 2020 - 30,690 30,690

Balance at 1 January 2021 - 30,690 30,690

Profit for the financial year - 6,558 6,558
Other comprehensive income for the year

- Actuarial gains on pension scheme - 4,954 4,954

- Movement on deferred tax related to pension ) (1,230) (1,230)

surplus
Total comprehensive income for the year - 10,282 10,282
Balance at 31 December 2021 - 40,972 40,972

The above statement of changes in equity should be read in conjunction with the accompanying
notes.

Arcadis Human Resources Limited — registered number: 03021358 18
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Notes to the financial statements
For the year ended 31 December 2021

1. General Information and statement of compliance
The principal activity of the Company is that of the provision of staff to the group headed by Arcadis
UK (Holdings) Limited.

The Company is a private company limited by shares and is incorporated and
domiciled in England. The address of its registered office is:

80 Fenchurch Street
London
EC3M 4BY

2. Summary of significant accounting policies

The principal accounting policies applied in the preparation of these financial statements are set out
below. These policies have been consistently applied to all the years presented, unless otherwise
stated.

2.1 Basis of preparation
The individual financial statements of Arcadis Human Resources Limited have been prepared in

compliance with United Kingdom Accounting Standards, including Financial Reporting Standard 101,
“Reduced Disclosure Framework” (“FRS 101”). The financial statements have been prepared under
the historical cost convention and in accordance with the Companies Act 2006 as applicable to
companies using FRS 101.

The preparation of financial statements in conformity with FRS 101 requires the use of certain critical
accounting estimates.

It also requires management to exercise its judgement in the process of applying the Company’s
accounting policies. The areas involving a high degree of judgement or complexity or areas where
assumptions and estimates are significant to the financial statements are disclosed in the relevant
notes.

The Company has chosen to adopt the alternative format for the Income Statement, as defined within
the Companies Act 2006, whereby expenses are classified by nature rather than by function.

The following exemptions from the requirements of IFRS have been applied in the preparation of

these financial statements, in accordance with FRS 101:

- Paragraphs 45(b) and 46 to 52 of IFRS 2, Share-based payment (details of the number and
weighted-average exercise prices of share options, and how the fair value of goods or services
received was determined).

- IFRS 7, Financial Instruments: Disclosures.

- Paragraphs 91 to 99 of IFRS 13, Fair value measurement (disclosure of valuation techniques and
inputs used for fair value measurement of assets and liabilities).

- Paragraph 38 of IAS 1, Presentation of financial statements comparative information requirements
in respect of:

i. paragraph 79(a)(iv) of IAS 1.

Arcadis Human Resources Limited ~ registered number: 03021358 19
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Notes to the financial statements (continued)
For the year ended 31 December 2021

2. Summary of significant accounting policies (continued)

2.1 Basis of preparation (continued) _

- The following paragraphs of IAS 1, Presentation of financial statements:

i. 10(d) (statement of cash flows);

ii. 10(f) (a statement of financial position as at the beginning of the preceding period when an
entity applies an accounting policy retrospectively or makes a retrospective restatement of
items in its financial statements, or when it reclassifies items in its financial statements);

iii. 16 (statement of compliance with all IFRS);

iv. 38A (requirement for minimum of two primary statements, including cash flow statements);

v. 38B-D (additional comparative information);

vi. 111 (cash flow statement information); and

vii. 134-136 (capital management disclosures).

- |AS 7, Statement of cash flows.

- Paragraphs 30 and 31 of IAS 8, Accounting policies, changes in accounting estimates and errors
{requirement for the disclosure of information when an entity has not applied a new IFRS that has
been issued but is not yet effective).

- Paragraphs 17 and 18A of IAS 24, Related party disclosures (key management compensation)

- Therequirements in IAS 24, Related party disclosures to disclose related party transactions entered
into between two or more members of a group, provided that any subsidiary which is a party to
the transaction is wholly owned by such a member.

- The requirements of the second sentence of paragraph 110 and paragraphs 113(a), 114, 115, 118,
119(a) to {c), 120 to 127 and 129 of IFRS 15 {significant changes in contract assets and liabilities).

2.2 Exceptional items

Certain items are presented separately in the income statement as exceptional items. The directors
have judged these should be disclosed separately by order of their size, nature or incidence in order
to provide a clear and consistent presentation of the Company’s performance.

2.3 Going concern
The Board of Arcadis UK (Holdings) Limited, which manages risk across all its UK subsidiaries and

businesses, has considered the Company'’s ability to continue as a going concern.

The Company continues to meet its day-to-day working capital requirements through its cash
reserves, cash generated from its ordinary course of business and occasionally through borrowings.
The company'’s ability to generate future cash flows are dependent on its ability to deploy its
workforce for the future projects of other group entities which is its principal activity. Based on the
assessment done at UK wide group, the companies can generate sufficient cash flows by deploying its
workforce on projects of the group companies. Accordingly, the forecasts and projections, taking
account of reasonably possible changes in trading performance, show that the Company should be
able to operate within the level of its current cash reserves, forecasted cash generated through its
activities and borrowing facilities. The directors have a reasonable expectation that the Company has
adequate resources to continue in operational existence for the foreseeable future. Although the
directors do not consider it necessary, additional financing that can be made available by the ultimate
parent Arcadis N.V. The Company therefore continues to adopt the going concern basis in preparing
its financial statements.
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Notes to the financial statements (continued)
For the year ended 31 December 2021

2. Summary of significant accouniing policies (continued)

2.4 New standards, amendments and interpretations adopted by the Company
There are no amendments to accounting standards, or IFRIC interpretations that are effective for

the year ended 31 December 2021 that are relevant to the Company.

2.5 Financial assets

Classification

The company classifies its financial assets in the following categories: at fair value through profit or
loss; and at amortised cost. The classification depends on the purpose for which the financial assets
were acquired. Management determines the classification of its financial assets at initial
recognition.

(a) Financial assets at fair value through other comprehensive income

Financial assets at fair value through other comprehensive income (FVOCI) comprise:

- Equity securities which are not held for trading, and which the Company has irrevocably
elected at initial recognition to recognise in this category. These are strategic investments and
the Company considers this classification to be more relevant.

- Debt securities where the contractual cash flows are solely principal and interest and the
objective of the Company’s business model is achieved both by collecting contractual cash
flows and selling financial assets.

{b) Financial assets at amortised cost

The Company classifies its financial assets as at amortised cost only if both of the following criteria

are met:
- The asset is held within a business model whose objective is to collect the contractual cash
flows, and ~
- The contractual terms give rise to cash flows that are solely payments of principal and
interest.

(c) Financial assets at fair value through profit or loss
The following financial assets are classified at fair value through profit or loss (FVPL)

- Debt investments that do not qualify for measurement at either amortised cost (see note
2.6(a) and (b) above.
- Equity investments that are held for trading, and
- Equity investments for which the entity has not elected to recognise fair value gains and losses
through OCI.
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Notes to the financial statements (continued)
For the year ended 31 December 2021

2. Summary of significant accounting policies (continued)

2.6 Trade and other receivables
The Company applies the IFRS 9 simplified approach to measuring expected credit losses which uses
a lifetime expected loss allowance for all trade receivables and contract assets.

To measure the expected credit losses and trade receivables have been grouped based on shared
credit risk characteristics and the days past due. The group has therefore concluded that the expected
loss rates for trade receivables are a reasonable approximation of the loss rates for the contract
assets.

2.7 Creditors
Creditors are obligations to pay for goods or services that have been acquired in the ordinary course
of business from suppliers.

Creditors are initially recognised at fair value and subsequently measured at amortised cost using the
effective interest method.

2.8 Share capital
Ordinary shares are classified as equity.

Incremental costs directly attributable to the issue of new ordinary shares or options are shown in
equity as a deduction, net of tax, from the proceeds.

2.9 Current and deferred income tax
The tax expense for the period comprises current and deferred tax.

Tax is recognised in the income statement, except to the extent that it relates to items recognised in
other comprehensive income or directly in shareholders’ funds. In this case, the tax is also recognised
in other comprehensive income or directly in shareholders’ funds, respectively.

The current income tax charge is calculated on the basis of the tax laws enacted or substantively
enacted at the balance sheet date in the countries where the Company operates and generates
taxable income.

Management periodically evaluates positions taken in tax returns with respect to situations in which
applicable tax regulation is subject to interpretation. It establishes provisions where appropriate on
the basis of amounts expected to be paid to the tax authorities.

Deferred income tax is recognised on temporary differences arising between the tax bases of assets
and liabilities and their carrying amounts in the financial statements.

However, deferred tax liabilities are not recognised if they arise from the initial recognition of
goodwill; or arise from initial recognition of an asset or liability in a transaction other than a business
combination that at the time of the transaction affects neither accounting nor taxable profit or loss.

Deferred income tax is determined using tax rates (and laws) that have been enacted or substantively
enacted by the balance sheet date and are expected to apply when the related deferred income tax
asset is realised or the deferred income tax liability is settled.

Deferred income tax assets are recognised only to the extent that it is probable that future taxable
profit will be available against which the temporary differences can be utilised.
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Notes to the financial statements (continued)
For the year ended 31 December 2021

2. Summary of significant accounting policies (continued)

2.9 Current and deferred income tax {(continued)

Deferred income tax assets and liabilities are offset when there is a legally enforceable right to offset
current tax assets against current tax liabilities and when the deferred income taxes assets and
liabilities relate to income taxes levied by the same taxation authority on either the same taxable
entity or different taxable entities where there is an intention to settle the balances on a net basis.

2.10 Pension obligations

A defined contribution plan is a pension plan under which the Company pays fixed contributions
into a separate entity. The Company has no legal or constructive obligations to pay further
contributions if the fund does not hold sufficient assets to pay all employees the benefits relating to
employee service in the current and prior periods. A defined benefit plan is a pension plan that is
not a defined contribution plan.

For defined contribution plans, the Company pays contributions to publicly or privately administered
pension insurance plans on a mandatory, contractual or voluntary basis. The Company has no further
payment obligations once the contributions have been paid. The contributions are recognised as
employee benefit expense when they are due. Prepaid contributions are recognised as an asset to the
extent that a cash refund or a reduction in the future payments is available.

Typically, defined benefit plans define an amount of pension benefit that an employee will receive
on retirement, usually dependent on one or more factors such as age, years of service and
compensation.

The asset / liability recognised in the balance sheet in respect of defined benefit pension plans is the
present value of the defined benefit obligation at the end of the reporting period less the fair value
of plan assets. The defined benefit obligation is calculated annually by independent actuaries using
the projected unit credit method. The present value of the defined benefit obligation is determined
by discounting the estimated future cash outflows using interest rates of high-quality corporate
bonds that are denominated in the currency in which the benefits will be paid, and that have terms
to maturity approximating to the terms of the related pension obligation. In countries where there is
no deep market in such bonds, the market rates on government bonds are used.

Re-measurement gains and losses arising from experience adjustments and changes in actuarial
assumptions are charged or credited to shareholders’ funds in other comprehensive income in the
period in which they arise.

The amount charged or credited to finance costs is a net interest amount calculated by applying the
liability discount rate to the net defined benefit liability or asset.

Past-service costs are recognised immediately in the income statement.

2.11 Revenue recognition
Revenue is measured at the fair value of the consideration received or receivable and represents
recharges to fellow group companies for staff costs.

Revenue is recognised in the accounting period in which the services are rendered.

2.12 Dividend distribution

Dividend distributions to the Company’s shareholders are recognised as a liability in the Company’s
financial statements in the period in which the dividends are approved by the Company’s
shareholders.
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Notes to the financial statements (continued)
For the year ended 31 December 2021

2. Summary of significant accounting policies (continued)

2.13 Provisions for liabilities

A provision is recognised when the Company has a legal or constructive obligation as a result of a past
event, and it is probable that an outflow of economic benefits will be required to settle the obligation;
and a reliable estimate can be made of the amount of the obligation. Where the effect of the time
value of money is material provisions are discounted.

Restructuring provision

Restructuring provisions comprise employee termination payments.

2.14 Critical accounting judgements and estimation uncertainty

The Company makes estimates and assumptions concerning the future. The resulting accounting
estimates will, by definition, seldom equal the related actual results. The estimates and assumptions
that have a significant risk of causing a material adjustment to the carrying amounts of assets and
liabilities within the next financial year are addressed below.

(a) Defined benefit pension scheme

The Company has an obligation to pay pension benefits to certain employees. The cost of these
benefits and the present value of the obligation depend on a number of factors, including: life
expectancy, asset valuations, and the discount rate on corporate bonds. Management estimates these
factors in determining the net pension obligation in the statement of financial position. The
assumptions reflect historical experience and current trends. See note 11 for the disclosures of the
defined benefit pension scheme.

3. Operating profit
This has been stated after charging:

2021 2020
£'000 £'000
Staff costs (note 4a) 258,085 232,871

Auditors’ remuneration of £40k (2020: £39k) was paid by a fellow subsidiary undertaking on
behalf of the Company in respect of audit work performed in the UK. No fees were payable to
the Company’s auditors and its associates for any other services in the current or prior years.
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Notes to the financial statements (continued)
For the year ended 31 December 2021

4. Employees and directors

(a) Staff costs

Management charge for staff

Wages and salaries

Coronavirus Job Retention Scheme grant
Social security costs

Other pension costs

2021 2020
£000 £000

- 122
222,119 203,919
- (3,805)

23,863 21,922
12,103 10,713
258,085 232,871

In 2020 the Company benefited from the Coronavirus Job Retention Scheme (the ‘CJRS’),
which has been set up and operated by the UK government in response to the COVID-19

pandemic. Grant income of £3.8m was recognised within prior year staff costs.

The monthly average number of persons (including executive directors) employed by the

Company during the year was:
By activity

Technical
Management and administration

(b) Directors’ remuneration

Aggregate emoluments (including benefits in kind)

Contributions to defined contribution schemes

2021 2020
Number Number
3,646 3,419
358 419
4,004 3,838
2021 2020
£000 £'000

The emoluments listed above are also in respect of the highest paid director.

All the directors, who are also members of a fellow group subsidiary, Arcadis LLP, are
remunerated by way of a profit share from Arcadis LLP. It is not possible to apportion
directors’ services to individual entities within the group. Consequently, no recharge to the

Company has been made in respect of these costs.

No directors (2020: none) have benefits accruing under the Company’s defined benefit
scheme. The defined benefit scheme was closed to future accrual on 30 April 2011, upon
which existing members were given the opportunity to transfer to the defined contribution

scheme.

Arcadis Human Resources Limited — registered number: 03021358
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Notes to the financial statements (continued)
For the year ended 31 December 2021

- 4.  Employees and directors (continued)

Retirement benefits are accruing to no directors (2020: none) under a defined contribution
scheme.
No directors (2020: none) exercised share options during the year.

5. Finance costs - net

2021 2020
£000 £'000
Finance income:
Net interest income on pension plan {note 11) (9) (80)
' (9) (80)
Finance costs:
Associated fees on pension plan 339 301
Other finance costs 35 -
374 301
Finance costs - net 365 221
6. Income tax expense
Tax expense included in profit or loss:
‘ 2021 2020
£'000 £'000
Current tax:
- UK corporation tax on profits for the year 873 1,319
- Adjustments to tax charge in respect of prior years (42) (87)
Total current tax 831 1,232
Deferred tax:
- Origination and reversal of timing differences (note 7) 560 (11)
Total deferred tax 560 (11)
Total income tax expense 1,391 1,221
Tax (expense)/income included in other comprehensive
income/(expense):
2021 2020
£'000 £'000
Current tax - -
Deferred tax:
- Movement related to pension surplus/(deficit) (note 7) (1,230) 910
(1,230) 910
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Notes to the financial statements (contlnued)
for the year ended 31 December 2021

6. Income tax expense (continued)
Tax expense for the year is lower (2020: lower) than the standard rate of corporation tax in
the UK for the year ended 31 December 2021 of 19% (2020: 19%). The differences are
explained below:

2021 2020

£'000 £'000
Profit before taxation 7,949 6,884
Profit before taxation multiplied by the standard rate of 1,510 1308
corporation tax in the UK of 19% (2020: 19%) ! !
Effects of:
- Non-taxable income (167) -
- Adjustments to tax charge in respect of prior years (44) (87)
- Rate difference on deferred tax 92 -
Tax charge 1,391 1,221

The tax rate for the current year is the same as the prior yeaf.

In the Spring Budget 2021, the UK Government announced that from 1 April 2023 the
corporation tax rate would increase to 25% (rather than remaining at 19%, as previously
enacted). This new law was substantively enacted on 24 May 2021. Deferred taxes at the
balance sheet date have been measured using these enacted tax rates and reflected in these
financial statements.

Deferred tax has been calculated using the tax rates at which underlying temporary differences
are expected to unwind.
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Notes to the financial statements (continued)
For the year ended 31 December 2021 '

- 7. Deferred tax (liabilities)/assets

In respect
of defined Other
benefit timing
scheme differences Total
£'000 £'000 £'000
At 1 January 2020 (598) 353 (245)
(Charged)/credited to profit
and loss account:
Current year (note 6) (286) 297 11
Impact of change in UK tax i i i
rate (note 6)
(884) 650 (234)
Credited to other
comprehensive expense:
Current year 910 - 910
At 31 December 2020 26 650 676
In respect
of defined Other
benefit timing
scheme differences Total
£000 £'000 £'000
At 1 January 2021 26 650 676
Charged to profit and loss
account:
Current year {note 6) (295) (174) (469)
Impact of change in UK tax
rate (note 6) (1) (91)
(360) 476 116 ,
Charged to other
comprehensive income:
Current year (1,230) - (1,230)
At 31 December 2021 (1,590) 476 (1,114)
Deferred tax assets have been recognised in respect of timing differences giving rise to
deferred tax assets only where it is more likely than not that these assets will be
recovered in the foreseeable future.
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Notes to the financial statements (continued)
For the year ended 31 December 2021

7. Deferred tax (liabilities)/assets (continued)

The deferred tax balances have been calculated, dependant on which rate will be in
effect when the assets are expected to be utilised.

There are no unused tax losses or unused tax credits.

8. Trade and other receivables

2021 2020
£'000 £'000

Amounts falling due within one year:
Amounts owed by group undertakings 55,256 49,197
Trade receivables 10 -
Other debtors 71 7
Prepayments and accrued income 38 15
55,375 49,219
2021 2020
Amounts falling due after more than year: £'000 £'000
Deferred tax asset (note 7) - 676

Amounts owed by group undertakings are unsecured, interest free, have no fixed date of
repayment and are repayable on demand. Provisions for expected credit losses on amounts
owed by group undertakings are immaterial.

9. Creditors: amounts falling due within one year

2021 2020

£'000 £000

. Amounts owed to group undertakings - 122
Taxation and social security 8,041 7,383
Other creditors 11,607 11,240
19,648 18,745

Amounts owed to group undertakings and related parties are unsecured, interest free, have
no fixed date of repayment and are repayable on demand.

10. Provisions for liabilities
Restructuring

provision Total

£000 £'000

At 1 January 2021 314 314
Provided during the year - -
Amounts utilised (314) (314)
At 31 December 2021 - -
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Notes to the financial statements (continued)
For the year ended 31 December 2021

10.

11.

Arcadis Human Resources Limited ~ registered number: 03021358

Provisions for liabilities (continued)
The provision comprised of employee termination payments.

Analysis of total provisions:

2021 2020

£'000 £'000

Due within one year - 314
- 314

Post-employment benefits

Following the closure of its defined benefit scheme to new entrants, the Company provides
various defined contribution schemes for its employees. Contributions of £12,103k (2020:
£10,713k) were made to defined contribution schemes by the Company, and as at 31
December 2021 there was a creditor of £2,504k (2020: £3,421k) in relation to these
contributions.

The Company operates a defined benefit pension scheme, The EC Harris Group Pension
Scheme (“the Scheme”), with assets held in a separately administered fund. The Scheme
provides retirement benefits on the basis of members’ final salary.

On 1 April 2000, the Scheme was closed to new entrants and on 31 January 2011 the Scheme
was closed for future accrual.

The Scheme pensions are increased in line with the consumer price index (CP1) up until
retirement. Pensions in payment are increased in line with the retail price index (RPI).

Scheme assets held in the fund are governed by local regulations and practice in the United
Kingdom. Responsibility for the governance of the Scheme, including investment decisions
and contribution schedules, lies with the Trustees of the Scheme, who consult with the
Employer on these matters. ‘

The risks of the Scheme are as follows:
(a) Asset volatility

The Scheme liabilities are calculated using a discount rate set with reference to corporate
bond yields; if Scheme assets underperform this yield, this will create a deficit.

The Scheme holds a mixture of asset classes including equities, fixed and index-linked gilts,
property and hedge funds. This mixture is to provide both the required scheme yield but also
to protect the Scheme from changes in bond yields and inflation.

(b) Changes in bond yields

A decrease in corporate bond yields will increase Scheme liabilities, although this will be
partially offset by an increase in the value of the Scheme’s hedging assets.

(c) Life expectancy

The majority of the Scheme’s obligations are to provide benefits for the life of the member,
so increases in life expectancy will result in an increase in the Scheme's liabilities.
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Notes to the financial statements (continued)
For the year ended 31 December 2021

11. Post-employment benefits (continued)
(d) Inflation risk

The pension obligations are linked to inflation, and higher inflation will lead to higher

liabilities, although, in most cases, caps on the level of inflationary increases are in place to

protect the Scheme against extreme inflation. Again, the increase in obligation will be

partially offset by an increase in the value of the Scheme’s hedging assets.

A comprehensive actuarial valuation of the Scheme, using the projected unit basis, was
carried out at 5 April 2021 and updated to 31 December 2021 by Barnett Waddingham,
independent consulting actuaries. Adjustments to the valuation at that date have been

made based on the following assumptions:

2021 2020
Discount rate 2.00% 1.40%
Retail price inflation (RPI) 3.60% 3.10%
Consumer price inflation (CPI) 2.60% 2.10%
Rate of increase to pensions in payment:
- Pre-6 April 1997 pension 2.50% 2.50%
- Post-5 April 1997 pension 3.60% 3.60%
Revaluation of pensions in deferment 1.50% 1.50%

Assumptions regarding future mortality are set based on actuarial advice in accordance with
published statistics and experience in the UK. These assumptions translate into an average

life expectancy in years for a pensioner retiring at age 65:

2021 2020
Years Years
Longevity at age 65 for current pensioners
- Males 22.4 22.4
- Females 26.2 24.6
Longevity at age 65 for future pensioners
- Males currently aged 45 23.7 23.7
- Females currently aged 45 26.2 26.1

The sensitivity of the defined benefit obligation to changes in the weighted principal

assumption is:

Assumption Change in assumption Impact on defined benefit obligation
. Increase/Decrease by
Dis t rat
Iscount rate 0.5% Increase/Decrease by £10m
. . Increase/Decrease by
R f inflation
ate of | ' 0.5% Increase/Decrease by £5m

Increase/Decrease by 1

Life expectancy vear

Increase by £4m
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Notes to the financial statements (continued)
For the year ended 31 December 2021

11. Post-employment benefits (continued)
The above sensitivity analyses are based on a change in an assumption while holding all
other assumptions constant. In practice, this is unlikely to occur, and changes in some of the
assumptions may be correlated. When calculating the sensitivity of the defined benefit
obligation to significant actuarial assumptions the same method (present value of the
defined benefit obligation calculated with the projected unit credit method at the end of the
reporting period) has been applied as when calculating the pension liability recognised
within the statement of financial position.

The methods and types of assumptions used in preparing the sensitivity analysis did not
change compared to the previous year.

Reconciliation of scheme assets and liabilities

Assets Liabilities Total

£000 £000 £'000

At 1 January 2021 107,634 (107,780) (146)

Benefits paid (2,720) 2,720 -

Employer contributions 1,542 - 1,542

Interest income/(expense) 1,499 (1,490) 9

Measurement (losses)/gains (27) 4,981 4,954

At 31 December 2021 107,928 (101,569) 6,359
Income recognised in profit or loss:

2021 2020

£'000 £'000

Interest income (see note 5) 9 80

9 80

Income/(expense) recognised in other comprehensive income/(expense):

2021 2020
£'000 £'000
Actuarial gains/(losses) 4,954 (4,792)
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Notes to the financial statements (continued)
For the year ended 31 December 2021

11. Post-employment benefits (continued)
The fair value of the plan assets was:

2021 2020
£000 £'000
Fixed interest gilts ‘ 37,800 38,531
Fixed interest non-government bonds : 11,721 11,868
Index-linked gilts 32,164 35,187
Property 4,455 4,396
UK equity-linked bonds 8,384 10,776
Private credit 8,270 6,576
Overseas equity linked gilts 3,560 -
Cash 1,574 300
107,928 107,634
The return on the plan assets was:
2021 2020
£'000 £'000
Interest income 1,499 2,066
Remeasurements (27) 8,264
Total return on plan assets 1,472 10,330
12. Called up share capital
Ordinary shares of £1 each Number £
Allotted, called up and fully paid
At 1 January 2020 and 2021 1 1
Issued during the year _ - -
At 31 December 2020 and 2021 1 1

All shares rank pari passu in all respects.

13. Related party transactions
In accordance with FRS 101, the Company is exempt from the requirements of paragraph 17
of IAS 24 — Related Party Disclosures to disclose related party transactions entered into
between two or more members of a group, provided that any subsidiary which is a party to
the transaction is wholly owned by such a member.

14. Post balance sheet events
On 4 April 2022, the immediate parent undertaking changed from Arcadis Group Limited to
Arcadis UK (Holdings) Limited.
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Notes to the financial statements (continued)
For the year ended 31 December 2021

15.

Controlling parties

At year end, the Company’s immediate parent undertaking is Arcadis Group Limited. It is part
of the UK group headed by Arcadis UK (Holdings) Limited. On 4 April 2022, the immediate
parent undertaking changed from Arcadis Group Limited to Arcadis UK (Holdings) Limited.

The ultimate parent undertaking and controlling party is Arcadis N.V., a company
incorporated in the Netherlands.

The smallest and largest group in which the results of the Company are consolidated is that
headed by Arcadis N.V. Registered address:

Arcadis NV

Gustav Mahlerplein 97
1082 MS Amsterdam,
The Netherlands

The consolidated financial statements of Arcadis N.V. are available at: www.arcadis.com.
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