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Welcome to Wilmington Group

We are an information and training group dedicated to fulfilling the needs of

professional business

Wilmington’s strategy

To deliver sustainable and growing profits from
servicing the information requirements of
selected professional business markets
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Financial Highlights

It has been a momentous year in the development and re-positioning of Wilmington
Group plc with significant progress in achieving our strategic, financial and structural goals.

Year ended Year ended
30 lune 30 June
2007 2006 Increase
£000 £°000 %
{restated)
Revenue 81,453 65,800 238
Operating profit before non-recurring items,
amortisation, interest and taxation 16,485 13,179 251
Profit before taxation, amortisation and
non-recurring items (“Adjusted profit”) 15,246 12,130 257
Operating cash inflow 18,966 16,941 120
Adjusted earnings per share from
continuing operations (pence) 1241p 9 84p 261
Dividend per share (pence) 6 00p 4 00p 500

Wilmington Group plc Annual Report and Accounts 2007
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Chairman’s

Statement

It has been a momentous year In the
development and re-positioning of
Wilmington Group plc wath significant
progress 1n achieving our strateguc,
financial and structural goals We have
delivered strong revenue and profit
growth from conttnuing operations, as
well as capital profits from the disposal of
assets We have also invested in a range
of exaiting initiatives for orgaric growth,
made further value-creating acquisitions
and, since the year end, completed the
restructunng and disposal of the Group's
portfolio of non-core businesses

The Group's strategy Is to concentrate
on the proviston of information and
training to setected professional
business markets We believe we

can derive the best retums for our
shareholders by concentrating on major
professional markets and by focusing
investment (n key niche sectors with the
capacity for strong and sustainabte
growth

During the year ended 30 June 2007,
we sold WDIS, the subscnption and
circulation management bureau, for
EIm This was our fourth significant
disposal as part of our strategic
review of the Group’s portfolio of
non-core assets

On 14 August 2007 we completed
the fifth and largest disposal when we
sold Wilmington Media and Dewberry
Redpomnt for a cash consideration of
£12m Following this, Wilmington
Group 15 now firmly focused on niche
professional markets with strong
presence in the important sectors of
Law, Accountancy, Chanties, Banking,
Pensions, Health, Journahsm and PR
We will report our results by reference
to the Legatl and Regulatory businesses
and Business Information

Financial Performance

The financial results for the year ended
30 June 2007 show significant progress
as measured by our key financial targets
of adjusted earnings per share, adjusted

Wilmington Group ple Annual Report and Accounts 2007

profit before tax, cash flow and
underlying margins

Revenue from continuing eperations in
the year grew by 23 8% to £81 5m
(2006 £65 8m) Profit from continuing
operations before tax, amortisation and
interest increased by 25 1% to £16 5m
(2006 £13 2m) The adjusted profit,
before non-recurring items, tax and
amortisation increased by 25 7%

to £15 2m (2006 £12 1m) Adjusted
profit from continuing and discontinued
operations increased by 20 9% to

£16 4m (2006 £13 6m)

This 1s the fourth successive year of
impressive profit growth, which reflects
a sigmficant improvement in the quality
of the Witmington Group businesses
and underpins our confidence that

we can create additional value for
shareholders

Total earmings per share (from
continuing and discontinued
operations) increased by 43 2%

to 11 01p per share (2006 7 69p)
Adjusted earnings per share

from continuing operations grew by
26 1% to 12 41p per share (2006

9 84p), mamntaining our recent trend
of strong earnings per share growth

The quality of the operating profits 15
underpinned by strong cash flow
Operating cash flow increased by 12 0%
to £19 0m {2006 £16 9m), representing
107% of operating profit (before non-
recurnng costs, amortisation, interest
and taxation), reflecting a further
increase in underlying subscription
revenues At 30 June 2007 the

Group had net debt of £11 9m

(2006 £13 1m) Since the year end

the Group received £12m in respect of
the sale of Wilmington Media and
Dewberry Redpoint

Share Buy Back

On 19 July 2007 the Group announced
that “gven the continued strength of
the Group’s balance sheet reflecting the

1312/2007
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strong cash flows of the Company, the
Board has assessed the capital required
to support the angoing plans for
profitable growth and its crdinary
dividend payments, and has decided
that it will buy back initially up to £5m
of its ordinary shares by market value in
the coming months It 1s intended that
the share buy-back programme will
start on 23 July and involve a rolling
share buy-back programrme within the
hirmit approved by shareholders at the
Company’s Annual General Meeting on
15 November 2006 it 1s intended that
any shares purchased will be transferred
into Treasury "

Following the disposat of WDIS,
Wilmington Media and Dewberry
Redpoint the Board has decided to
extend the buy back from the imitial
target of £5m to £12m of its ordinary
shares by market value Whulst the Group
15 determined to retain flexibility and the
ability to take advantage of the many
opportunities avaitable to it, it s also
mindful of the benehts of an efficient
balance sheet and 1s commutted to
achieving optimum efficiency, either

by acquisition, or retumn of capital

to shareholders

Dividend

The Board remains commtted to a
progressive dividend policy and
proposes a final dwvidend of

4p per share payable on the

12 Novermmber 2007 to shareholders
on the register on 12 October 2007
Taken together with the mtenm
dividend of 2p per share, this makes a
total dividend for the year of 6 Op per
share, an increase of 50% over the 4 Op
paid last year The dividend 1s covered
2 1 times by adjusted earmngs per
share from continuing operations
{2006 2 5 times)

Highlights of the Year

Overall, we have achieved our ambition
of delvering substantial growth in
adjusted profit before tax and in adjusted
earmings per share The Business Review
describes the performance of the
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business in greater detail There are
however some sectoral highlights which
I would like to identify in thus statement

Legal and Regulatory

Revenue has grown 25 6% to £65 3m
(2006 £52 Om}, boosted by the
acquisition of Mercia Group Limited
{October 2006) Segmental profits
before central overheads and
amortisation have grown by 28 0% to
arecord £15 7m {2006 £12 3m) We
have seen excellent performances in
many areas of this dwision

The previously recorded trend of
growing Intemet and digital revenues
has continued This has enhanced the
performance of all our publishing
businesses, with particular success
enjoyed by Pendragon {pensions) and
Smee & Ford {chanties)

We have also seen very good growth
from our training businesses in the
CLT Group The acquisition of Mercia
Group 1n October 2006 has continued
our expansion into the accountancy
market Traming in law for non-lawyers
(Bond Solon) has had an excellent year
Compliance training has also produced
a strong trading performance and at
the end of the financral year we were
delighted to be asked to develop a
major programme of comphiance
tramng and assessment for the
Singapore Government on behalf of the
International Comphance Association
As we have previously highlighted, this
will necessitate significant investment
during the current financial year, but
will start to produce positive returns in
the next financial year and beyond

These are exciting developments and,
despite our investment across the
division, we expect to see further
growth in both our Internet and digital
profits and the expansion of our training
activities duning the current year

Business information

Foltowing the successful disposal of
our publishing mnterests 1 non core
businesses we have taken the
opportunity to reorganise our
healthcare and media entertainment
assets wittun the Wilmingtan Business
Information (“WBI") subsidiary of the
Group Thes will now focus on these two
key sectors to develop both the organic
potential of the existing assets and
increase the size of our presence m
these markets through nvestment

and acquisition when the nght
opportunities arise

This diviston includes Binley’s, our UK
heaith information business, Agence de
Presse Medicale, the French language
health newswire service, and HPCi, our
health, pharmaceutical and cosmetic
publications Our media assets

include Hollis, which serves the

PR sector, Press Gazette 11 media and
journalism and Muze, which serves the
entertainment ingustry

} amn dehghted to report that both
revenues and profits from continuing
operations in Business Information have
shown strong growth in the year ended
30 June 2007 Revenue has grown

17 0% to £16 1m (2006 £13 8m)
Segmental profits before central
overheads and amortisation have grown
by 21 9% to £3 Om (2006. £2 4m)

Cutlook

The Group 15 now tocused on serving
the information and training
requirements of miche professional
markets We believe that these markets
offer excellent opportunities for above
average growth over the longer term

We are Investing m many organic
initiatives that we expect to produce
good returns m the current year and
beyond Hawing shown we can acquire
quality assets at competitive prices, and
delwer synergies and growth from those
businesses acquired, we continue to
look for appropriate acquisitions to
complement our existing businesses

The Boeard 15 very encouraged by
the continued improvement in the
underlying qualty of the Group's
earmings and 1s confident of
demonstrating further progress in
the current year

Finally, and as always, | would like to
thank my fellow Directors, Senior
Managers and all of the Group's
employees who have contnbuted to
this year's successful results for their
mnovation, hard work and commitment

-~

A

Summe
Chatrran

1 October 2007
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Business Review

Overview of the Group's Financial
Performance

In the year ended 30 June 2007
Wilmington generated record profits
and margins Revenue from continuing
operations grew by 23 8% to £81 5m
{2006 £65 8m} Adjusted profit before
tax grew by 25 7% to £15 2m {2006
£12 1m} The EBITA from continuing
businesses grew by 25 1% to £16 5m
{2006 £13 2m) The EBITA margin from
continuing businesses was 20 2%, up
from 20 0% in the prior year

The cash generative nature of our
business was reflected by the reduction
in net debt to £11 9m (2006 £13 1m)
despite significant investment in

the business and £8 5m spent on
acquisitions net of disposal proceeds

The finanaal performance was
enhanced further by non-recurring items
of £1 2m reflecting the receipt of an
inducement fee of £1 4m in respect of
the non-completion of the proposed
merger with Metal Bulletin in the
previous year, less residual

non-recurnng costs Amortisation of
intangible assets was £3 9m in the year
ended 30 June 2007 {2006 £2 5m)
reflecting the finahsation of the fair
value balance sheets of Ark, and Smee &
Ford from the pnor year together with
the acquisitton during the year of
Meraa Group and Practice Track.

Wilmington Group plc Annual Report and Accounts 2007

On 11 May 2007 the Group disposed of
its subsichary WDIS, which provides
subscription and circulation
management services to a number of
media companies On 14 August 2007
the Group disposed of Wilmington
Media and Dewberry Redpoint which
together owned the Group’s business
serving the Design and Construction,
Catenring, Autormotive and other
specialist markets. The after tax results
of the businesses disposed of, together
with the profit on disposal of WDIS,
have been shown as discontinued in the
income statement The gain on disposal
of shares in Wilmington Media and
Dewberry Redpoint will be recogised
i the results for the year to 30 June
2008 The Croup i1s grateful to afl those
employees of the businesses that have
been included in these transactions for
their vital part in the history and
progress of Wilmington, and wishes
them well for the future

Earnings per Share

Earnings per share from continuing
operations sncreased by 49 7% to

10 18p for the year ended 30 lune 2007
(2006 6.80p) Adjusted earnings per
share from continuing operations
increased by 26 1% to 12 41p (2006

9 84p) This increase follows three
consecutive years of adjusted earnings
per share growth at a compound rate in
excess of 20%

Total earmings per share {from
continuing and discontinued
operat:ons) increased by 43 2% to

11 01p (2006 7 69p) Total adjusted
eamings per share (from continuing and
discontinued operations) increased by
20 9% to 13 87p (2006 11 47p)

Earnings and adjusted earmings per
share are calculated on the weighted
average number of shares in 1ssue

of 83,989,179 for the year ended

30 June 2007 (2006 83,600,179)

Taxation

The Group tax charge of £3 3m
represents 26 7% of the profits before
tax (2006 £2 1m, 24 7%) The
reduction n tax charge below the
normal statutory rates arises pnmarily
from the benefit of the reduction in
future corporation tax rates to 28% in
calculating the deferred tax liabilities

Cashflow

Cperating cash flow for the year ended
30 June 2007 of £19 Om was 107% of
operating profit before non-recurring
items, amortisation, interest and
taxation (2006 £16 9m, 116%) The free
cash flow, calculated after deduction
from operating cash flow of capital
expenditure, payment of corporate
taxes, and payment of interest was

£12 Om (2006 £10 9m) During the
year £8 5m was spent on acquisitions
net of disposals which was partially
offset by cash acquired within those
businesses of £1.5m. At the balance
sheet date the Group had net debt

of £119m {2006 £13 1m}

Treasury Policy

Cash and net debt 1s managed on a
Group wide basis and subsidianies
operate within funding restrictions
controlled by the Executive Directors
of the Group.
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The Group does not have sigrificant
foreign exchange exposure but does
have some net income in US doliars,
Euros, Australian and Singapore
dollars These currencies are sold
penodically having regard to both
prevailing exchange rates and
transaction charges

In November 2006 the Group adopted
an interest hedqing strategy which
aims to protect between 50% and
67% of its forecast debt from interest
rate fluctuations and specifically the
first £15m of borrowings under its
revolving credit agreement A S-year
interest swap entered into on

16 November 2006 effectively fixed
the interest rate payable on the first
£15m of debt under the revolving
credit agreement Hedge accounting
has been adopted for the treatment of
this financial instrument, as a result

of which an unrealised gain of £560k
15 required to be recognised in equity
rather than the income statement

Business Objectives and Strategy
Wilmington's strategy is to increase
shareholder value by delivening
sustainable and growing profits from
servicing the information and training
requirements of niche professional
markets

We aim to develop strong businesses
delivering sustainable profit growth
in our key markets by

® focusing investment, both
acquisitive and organic, on
those markets,

@ providing researched and accurate
information 1n a vanety of formats
and by developing innovatve new
products to extend and enhance our
product range,

® investing in on-line and digital
technology to create new products,
access new markets and to manage
our business efficiently, and

® mantaining strong sales and
marketing capabilities

Wilmington 1s well posittoned with
strong brands in markets with attractive
growth prospects Our businesses are
strongly cash generative and we have

a clear investment strategy to grow

in those market sectors where we

can see the opportunity to produce
sustainable growth

Our long term growth prospects are
expected to be sustained by the
continuing derand for professicnal
information and high quahity focused
events The continued development
of legisiation and increasing levels of
regulation, both in the UK and abroad,
as well as our commitment to
developing new products and delivery
channels, create an environment which
will enable us to capitalise on the
strength of our brands and our
expertise in providing high quality
information and training.

By understanding and working

closely with our chent base the Group
is able to provide essential information
and training whilst building long

term sustainable relationships with
our dients

Achieving and Exceeding Key Financial
and Operational Targets

The Group maintains its view that the
following financial and operational
targets are the key measures of the
Group's success and the best long term
indicators of enhanced shareholder
value

We are delighted to have made
excellent progress against all our
financial and operational targets

1 Adyusted Earnings per Share
This key measure indicates the
underlying profit attnibutable to
shareholders It measures not only
trading performance, but also the
mpact of treasury management,
bank and interest charges, as well
as the efficient structuning of the
Group to minimise taxes Qur
business and financial strategy i1s
directed at delivening consistent
adjusted earnings per share growth
Qur incentivisation programmes are
designed to support this strategy

In the year to 30 June 2007, adjusted
eamtngs per share from continuing
operations increased by 26 1% to

12 41p per share (2006 9 84p) Ths

Wilmington Group plc Annual Report and Accounts 2007
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Business Review continued

15 the fourth year of strong eamings
per share growth Last year we
reported three years of adjusted
earnings per share growth at a
compound rate in excess of 20%

Adjusted Profit Before Tax

This measure indicates the trading
profits of the Group, after bank
and interest charges, but before
amortisation of intangible assets
and non-recurring items
Amaortisation 1s a non-cash technical
adjustment which does not
necessarily reflect the inherent
value of assets This s particularly
the case where the value of

assets has been enhanced as a
consequence of management
actien

In the year to 30 June 2007 adjusted
profit before tax increased by 25 7%
to £152m (2006 £12 1m) This s
the fourth year in succession we
have seen strong growth in our

key measure of adjusted profit
before tax

Cashflow

The quality of the operating profits
15 underpinned by the strong cash
flow The Group's business Is
strongly cash generative, operating
cashflow for the year ended

30 June 2007 of £19 Om was

107% of operating profit befcre
interest, amortisation of intangible
assets and non-recuming items
(2006 £16 9m, 116%) Free
cashflow, which 15 calculated

after deduction from operating
cashfiow of replacement of capital
expenditure, payment of corporation
tax, and payment of interest, was
£12 0m (2006 £10 9m)

Wilmington Group plc Annual Report and Accounts 2007

Consistent and Sustainable
Revenue Streams

In this financia! year Wilmington
has consolhidated its portfolio of
assets with the core focus of its
revenue streams based in key
professional markets Since its
London Stock Exchange listing in
1995, the Group’s revenues have
evolved from predominantly
magazine display advertising to
moere robust and sustainable
revenue streams as witnessed by
our current portfoho, which
includes

professional directones,
information sales,
professional training,

events and conferences,
professional magazines
professional accredhtation and
assessment

The Group has continued its efforts
to increase the supply of its
products and services on-hine or
digitally, but will also be conscious
of markets which still prefer its
products produced in hard copy
format. Qur businesses are
supported by management and

delivery systems utilising the latest
technology We have invested
considerable resources to the
improvement of our operating
systemns and web sites which will
deliver benefit in the current year
and beyond

The Group analyses i1ts revenue
streamns on the followtng basis

® Subscription and copy sales
26% of revenue (2006 18%),

® Professional education and
events 43% of revenue
(2006 37%),

® Information sales and
professional services 19% of
revenue (2006 19%),

® Directory advertising 8% of
revenue (2006 8%),

® Magazine advertising 4% of
revenue {2006 18%)

The 2006 revenue analysis above
Is as previously reported whereas
2007 retates to the continuing
business. The movements reflect
the reduced dependence on
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magazine advertising as a result of
the businesses disposed of being
shown as discontinued

The Group has improved on and
continued its endeavour to ensure
that there are no sole dependencies
on speafic sources of revenue, and
this I1s reflected in our services split

Operating Margin

The Group seeks to improve the
quality of its revenue streams This
Is In part judged by the profit
marqin With the disposal of our
non-core assets we have
successfully improved on our
already healthy margins in 2007
with adjusted operating margins
increasing to 20 2% across the
Group On a like for ke basis
this increased from 20 0% in the
prior year

This performance indicator needs
to be carefully analysed It can be
distorted by investments where
expenditure on new products and
services Is written off when
ncurred Moreover, Wilmington
seeks 10 acquire businesses where
there 1s the potential for significant
profit )mprovement and has a good
track record of acquiring businesses
where we have been able to
substantially enhance profit margin
and overall profit returns

A further measure to which we
pay particutar attention 1s the
investment in digital and electronic

systems We have not presented
any specific figures for the Group as
a whole as they may be misleading
without detailed analysis However,
we have invested substantizlly

over the last few years in digital
content management, custorer
management and production
systerns, new web sites, on-iine
information defwery and on-kne and
electronic support systems This

Wilmington has an established risk
management procedure that 1s
embedded 0 the operations of its trading
divistons and 1s reviewed by the Board

All parts of the business identify nsks

and seek to ensure that procedures and
strategies are in place so that nsks can

be managed wherever possible

Some of the main chalienges which
affect the Group as a whole include

investrnent has helped achieve our
goals of improved profit margins
and greater efficiency This
investment 0 technology will
continue in the current year

Prnincipal Risks and Uncertainties

The key challenges facing Wilmington
anse from the ighly competitive and
rapidly changing nature of our markets,
the increasing technological nature of
our products and services

and the legal and regulatory
uncertainties Certain parts of our
businesses are also affected by the
impact of changes in professional
regulations {often positive} and by the
impact of the economic cycle on
advertising and promotional spending

Historically, Wilmington has been
exposed to high levels ot cyclical nisk
due to a relhance on magazine
advertising as a major revenue source
With the disposal of our non-core
assets, we have substantialty reduced
our exposure to vanances in spending
on magazine advertising, putting us In
a better position to achieve sustainable
profit growth

the following

1

Wilmington is a people based
business where failure to attract or
retain key employees could senousty
impede future growth To ensure
staff retention the Group operates
competitive remuneration packages
with atiractve bonus arrangements
for key indmiduals Just as
importantly, it operates a culture
where each indmidual can maxirmise
his or her potential

Dunng the year under review the
Group has extended the range of
benefits offered to staff, with more
flexibility to suit individual needs
Many members of staff have been
given access to training
pragrammes and in Many cases
entrusted with additional
responsibihties

Wilmington's business 1s increasingly
dependent on electronic platforms
and distnbution systems, pnmarly
the Intemnet, for delivery of its
products and services Whulst our

Wilnungton Group plc Annual Report and Accounts 2007
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Business Review continued

businesses could be adversely
affected if these electronic delivery
platforms and networks expenenced
a significant failure, interruption, or
security breach, the Group 15
sufficiently diversified to ensure such
disruption 1s minimised Durning the
year under review the Group has
continued to invest In new systems
and electronic platforms with
greater protection against failure

3 Our products and services largely
consist of intellectual property
content delivered through a variety
of media Wilmington relies on
trademarks, copyrights, patents and
other intelfectual property laws to
establish and protect its propnetary
nghts in these products and services
The Group makes every effort to
protect this asset base and actively
pursues arny infringements

4 The businesses can be sensitive to
disruptions such as Government
legislation, adverse regulatory
change, terrorism, natural disasters
and other significant adverse
events During the year under
review there were no major
incidents to report, nevertheless
we maintain and have extended
our disaster recovery plans to
mutigate the consequences
of potential adverse events
QOur insurance cover includes
terronst activities

5 The disposal of our non-core assets
represented approximately 20% of
the Group's total revenue A major
challenge the Group faces is to
ensure a smooth transition of
these assets to the purchaser and
munimal disruptions to our existing
businesses Witmington’s success
at integrations from previous

Wilmington Group plc Annual Report and Accounts 2007

acquisitions and disposals should
enable us to accomplish this task
on time and without incident

A consequence of the disposal

of Wilmington Media and Dewberry
Redpoint is that the Group now has
no defined benefit pension
liabihities

The Board recognises that Wilmington's
business has an impact on the
environment, principally through the use
of energy, waste generation, paper use
and print and production technologies
We are committed to reducing the
impact wherever possible and to
employing sustamable matenals and
technology We seek to ensure that
Wilmington's divistons are comphant with
relevant environmental legislation and
require our supplhters and contractors to
meet the same objectives Furthermore,
our progress towards a more digitally
based business 1s reducing our
environment impact Accordingly whilst
environmental 1ssues are important

we do not believe that they constitute

a nsk for the Group

Wilmington’s People

In a competitive environment,
Wilmington's growth and success
depends on the capabilities, skills and
dedication of the people it employs
We are fortunate to benefit from the
entrepreneuriahsm, professionalism,
and flexibility that provide the basis
for a successful growing business

As Wilmington moves towards a greater
emphasis on digital and interactive
sepvices we need to develop new
capabilities, as well as new techmcal and
management skills to make these senaces
work. We are responding by developing
our people and injecting new tatent
where it 1s needed Each of our businesses
is working hard to identify and bring on
the necessary talent, both from wathin
the orgarisabon and from outside

We are a talent dependent business,
requinng excellent people with a
passion for their brands and subject
matter We are committed to
developing and rewarding our people
and creating a culture i which they can
thrnive The shape of this activity vanes
from business to business with each
operation attracting and developing
1ts people in ways appropriate to its
own markets

Whilst recognising the benefits of
Wilmington's devolved business culture
we also encourage links between teams
and businesses where 1t makes sense

to collaborate to share 1deas and
technical expertise

We offer every opportunity for
Wilmington people to advance therr
careers and fulfil their potential There
1s plenty of evidence that this Is
happening Vacancies are advertised
internally, as well as externatly in order
to make it as easy as possible for
ernployees to look for opportunities
upwards and sideways within

the Group

We reported last year that there had
been major changes to working
practices and significant nmvestment in
new technology and equipment This
investment is continumng across all
parts of the Group Major changes

to technology have required a lot

of hard work and dedication

from Wilmington's people who have
planned and implemented the changes
This process is ongoing and we are
currently developing and instaliing
many new systems to manage content,
customers and processes throughout
the Group

Wilmington's Directors and executive
management believe the only way the
Group can achieve the high levels of
growth it desires 1s to retain and attract
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the very best people The Board Is
determined to ensure that Wilmington
remains a great place to work, where
people have the opportunity to
challenge themselves, to grow
professionally and to benefit from high
levels of remuneration and incentives
Only by continuing to develop the skills
of our current team and by recruiting
the very best new talent can
Wilmington continue to grow at the
rate we wish

Legal and Regulatory

This 15 our largest division, accounting
far 80% of Group turnover from
continuing operations and contributing
84% of Group trading profit from
continuing cperations Revenue grew
by 25 6%, to £65 3m {2006 £52 Om)
white trading profit Increased by 28%
to £15 7m (2006 £12 3m} giving
operating margins of 24 1%

(2006 23 6%) The increase in turnover
and profits was partly due to the
acquisttion of Mercia Group We are
pieased by the organic profit growth at
a time when we were investing heavily
in systems, new marketing and product
development Our Legal and Regulatory
dwision 15 a resient and growing
business, combining high guality “must
have” information with a range of
focused, market leading products

and events

Waterlow Legal and Regulatory
Waterlow prowvides information,
magazines, events and services to the
legal, chanty, accountancy, surveying,
pensions, knowledge management and
finance markets Waterlow's products,
some of which date back to 1844, are
clear market leaders with high quahty
proprietary content and strong
customer renewal rates In the year to
30 Iune 2007 revenue grew by 13 7%
Trading profit grew by 18 7% Marqin
grew by 12% to 29 2%

In addition to products for professional
markets, published under the Waterlow
brand, subsidiary brands include

® Pendragon, which provides the
leading electronic information
service for UK pensions
profassionals,

® ICP, a leading provider of financial
information on compantes
worldwide, specialising 1n emerging
markets,

® Charity Choice, the market
leading product through which
UK chanties promote themseives
to the legal profession and
tndividual donors,

® Smee & Ford, a provider of
legacy information to charities
in the UK for over 100 years
and the owner of the feading
mortality data files for maling
suppression and the prevention
of «dentity fraud,

@ Cantas, the leading prowider of
financial analysis of chantable
organisattons in the UK,

& Solicitors Journal, a leading weekly
magazine and portfolio of products
for the leqal professton,

® Ark, a leading publishing and events
business focusing on knowledge
management and professional
practice management.

All Waterlow's rnarkets have common
charactenstics inctuding large
professional client bases with strong
tnformation needs, Increasing regulatory
requirements and sustainable demand
These charactenistics have provided a
strong base upon which Waterlow

has been able to develop a cash
generative and growing business

with excellent margins

The business has seen constant growth
in sales and profits in recent years as a
result of both strong organic growth
and the successful integration and
development of acquisitions

We were encouraged to see
subscription revenues increase to 26 3%
of total sales this year (2006 22 5%)

In addition an Jmportant characteristic
of Waterlow's print publishing 1s

the resiience and subscription-like
charactenstics of its classified directory
advertising, which achieved renewal
rates in excess of 70% in the last year

The development of electroric
publishing has been a major factor in
the success of the business, with the
proportion of revenues derived from
higher margin products and services
delivered electromcally increasing last
year to 49% (2006 45%) Furthermore,
electronic developments represented
over 79% of the organic profit growth
last year and fuelled the increased
overall margins for Watertow

The development of our recent
acquisitions has continued 1n an
encouraging manner Ark and

Smee & Ford, the two most recent
acquisitions, contributed combined
operating profit of £1 8m up 78% on
2006 (E1m) Our margins on these
businesses increased by 4 6% to 19 4%
Our aggregate retum on invested
capital for both acquisitions exceeded
18%, comfortably ahead of our cost of
capital and a demonstration of our ability
to make value-enhancing acquisitions
We are enthusiastically looking for other
acquisitions where we can generate
further value for our shareholders

in recent months Waterlow has also
undertaken a significant reorganisation
and investment in additional
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Business Review continued

management We believe that this will
allow us to continue the strong growth
that the business has delivered in recent
years and provide a scateable resource
for further acquistions

CLT Group

In October 2006 the CLT Group made
the second largest acquisition in the
history of the Wilmington Group pl¢
with the purchase of Mercta Group
Mercia is the leading provider of
technical, marketing and traiming
support to the accountancy profession
The acquisition also brought withen the
CLT Group both Mercia Northern Ireland
and Mercia Republic of Ireland, which
provide a similar range of services to
the accountancy profession in Ireland

The range of Mercia products has
provided a number of synergies with
other companies within the CLT Group
which has resulted in, for example, the
launch of a web development service
for the legal profession This product
has proved very successful for Mercia
within the accountancy market

In May 2007, Meraia itself made its
first acquisition, namely Practice Track
Practice Track 15 a company specialising
in techmical and web based support to
accountants and the acquisition has
enabled Practice Track to make cost
savings while budgeting for current
continuing turnover figures

Over the course of the year considerable
time was expended upon the

Legal and Regulatory

restructunng of the CLT Group, which
was completed on 2 July 2007 The
major effect of the restructuring will be
to strengthen and centralise the Group's
role for the benefit of the individual
companies it comprises CLT Group

15 now structured to provide support

in the areas of IT, Accounts, HR and
Production throughout the Group
comparies Not only will this
restructuring provide greater support
to current group companies, but it will
also enable an even more successful
tntegration process in the event of

new acquisitions

The individual CLT Group compantes
have had a very successful year:

() Central Law Training
The company serves the legal and
financial markets and is the market
teader for the provision of
mandatory post qualification
traming courses and accredited
programmes for UK lawyers It
delivers more than 4,000 training
courses per year

On a like for hke basis, revenue

and profits were ahead of the
previous year The public
continuing legal education events
are under-pinned by a growing
subscription membership base
which comprises most major law
firms, government departments,
local authonties and many in-house
leqgal departments

The company has invested in sales
resource for the expansion of its

()

In-house training provision This
Investment has resulted in an
increased contribution of 27% n
this part of the business over the
course of the year and expectations
are that revenue from these
traiming programmes will continue
to develop 1n the future

The investment made In course
administration programmes,
product development and
marketing capability have
mamntained Central Law Training
as market leader in Continuing
Legal Education

CLT International

CLT International’s product range
comprises a range of programmes
which it provides for the Society

of Trusts and Estate Practitioners

in development and education
programmes which operate in

the UK and internationally Overall
revenues in this area have increased
by 23% over the year with
continuing growth in UK enrolments
and overseas jurisdictions

CLT international also comprises
ICT, 1ts compliance traiming arm,
which operates both internationally
and 1n the UK One of the major
outcomes of the continuing
investment by the company has
been in the compliance area with
the award of a major contract with
the Singapore Government for the

Revenue
Trading profit before amortisation
Margin

Year ended 30 June 2007 Year ended 30 June 2006 % growth
£'000 £'000

£65,319 £52,014 256

£15,736 £12,29 280

24.1% 23 6% 19
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development and presentation
of compliance training in
Singapore The company has
established a major office in
Singapore and Is currently
appointing a high level team of
admirustrative and professional
staff necessary to successfully
perform the contract

{m) Quorum Training
Quorum was acquired by the Group
in May 2005 and has continued
its excellent performance in
developing and presenting high
level financial training programmes
primarily to large organisations in
the public and private sectors

The company has achieved a 60%
growth in contnbution during the
year which 1s as a result of more
delegates attending both pubhc and
in-house programmes Quorum 15
working closely with the newly
acquired Mercia in order to provide
comprehensive programmes
throughout the accountancy and
financial sectors

{iv) Bond Solon

Bond Solen s the market leader

in the United Kingdom for the
provision of expert and professional
witness training programmes
2006/7 saw the first full year of the
new management team being in
position and this has resulted

in 26% growth in turnover and a

v

{w)

contnbution 45% over the
previous year

CLT Scotland

Following 1ts business success
during 2005/6, the company has
achieved another record year in
2006/7 with turnover growing

by 22% and contribution growing
by 27%

During the course of the year the
company extended its association
with Strathclyde University for
the provision of joint traiming in
Scotland for a further 10 years
CLT has worked closely with
Strathclyde University for the past
9 years In the prowision of joint
training programmes

The company has also entered
into an association with the
Uraversity of the West of England
for the proviston of speciahst
certificated paralegal training
programmes throughout England
and Wales

CLT Ireland

The company continues to invest
in the development of both
professional witness training and
legal traming mn freland This
investment has manifested itself
not only in the development of
new training programmes but
also in the appointment of new
personnel and the acquisition

of office and training premises in

the centre of Dublin The company
has performed well ahead of
expectations during the year

Business Information

WBI{ Health and Media accounted for
20% of Group revenue from continuing
operations and 16% of Group trading
profit from contimuing operations
Revenue grew by 17% to £16 Tm
(2006 £13 8m) and trading profit
Increased by 22% to £3 Om

(2006 £2 4m)} giving operating
margins of 18 4% (2006 17 7%)

This 1s excellent progress particularly
as government healthcare budgets

in our two key geographic regions

(UK and France} were both under
severe pressure during this financial
year Despite these 1ssues healthcare

1s a market with sigrificant potential
and will continue to create many
opportunities for us

Binley's provides spectalist contact
information ang sales management
solutions to the healthcare and
pharmaceutical industries 1t continues
to invest strongly 1n organic growth and
has made excellent progress particularly
with 1ts pharmaceutical chents Revenue
overall has grown by 16 5% and profits
by 23% Revenues from delivering its
products electronically have again
shown good progress and it 1s also
increasingly adding value for its clhents
through analytical tools, data-centnc
consultancy projects and cther
extensions to its increasingly valuable
brand
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Business Review continued

APM 15 our speciahst Press Agency based
in Pans A 4 2% improvement in
revenues shows progress being made
despite a difficult market In France
durning the year It is the leading provider
of online healthcare news to its home
market and 1t continues to build its
European brand through 1ts new English
language product APM Health Europe
The new product aimed at European
pharmaceutical clients generated sofid
revenues in its first full year We expect
good organic growth in both the home
market products and the European
product in the new financial period

HPCi 15 the reorganised healthcare
publishing division which provides
information through penodicals,
annuals, websites and events to the
manufactuning side of the Health,
Pharmaceutical and Cosmetics markets
With revenues of approximatety £1 8m
it includes leading titles such as
Manufactunng Chermist and Soap,
Perfumery & Cosmetics (SPC) and 1s
looking to extend its scope and reach in
these valuable and expanding markets

Media

The diviston provides information,
data and services to the music, public
refations, sponsorship and marketing
sectors It operates through a number
of leading brands including Hollis, Press
Gazette and Muze Europe it provides
tts informatton as electronic products,
newsletters, directories and events
Thus sector is Increasingly delivering its
information through the Internet

Business Information

Hollis, which provides reference
mformation and data to the public
relations, sponsorship and performing
arts market, had a challenging

year However overali revenues and
segmental profits grew The changes
in the market have required us to react
rapidly and we have injected the
expertise necessary to provide the
market with the information products
it now requires Changes include a
new sentor management team and
investment in a redia neutral platform
to allow us to deliver information over
the Internet, as data, and in print to
fully meet customner requirements

We expect further progress from this
drvision in the current financial penod

Press Gazette acquired in December
2006 1s re-establishing itself rapidly as
the centre of the joumnalist and editorial
communities The weekly magazine
has been relaunched in both pnnt
and online and in our first six months
the pew team also ran a number of
successful events including the British
Press Awards and Regional Press
Awards In 2007 we will launch a new
recruitment site for both the press
and PR communities and extend the
brand further

Muze Europe supples mnformation on
recorded music and video to retailers,
e-tailers and increasingly companies
involved in digital distnbution of music
and entertainment products Revenues
ncreased by 6 5% in a very competitive
market. We anticipate change in the

structure of how music, video and
games are distnbuted to consumers
and we are confident that we are
well placed to meet the needs of
this evolving digital world

Acquisitions and Disposals

We have carefully formulated
acquisition and disposal criteria
together with rigorous post acquisition
analysis As a result of this approach we
are able to report the success of our
recent acquisitions both in terms of
return on capital, and also in terms of
the improvement that we have been
able to achieve in profitability and profit
margins We seek not only to secure a
good rate of return on capital but also
we only purchase assets 1f we believe
we have the capability of dnving profit
growth and improved margins from
thase acquisitions

In Qctober 2006, we acquired 82 7% of
the shares in Mercta Group, a company
that specialises in praviding technical
marketing and training support to the
accounting profession

With effect from 30 Apnil 2007, Mercia
Group acquired the entire share capital
of Practice Track

As referred to above, WDIS was sold In
May 2007 and subsequent to the year
end the Group sold its interests in
Wilmington Media and Dewberry
Redpaint.

Revenue
Trading profit before amortisation
Margin

Year ended 30 June 2007 Year ended 30 lune 2006 % growth
£'000 £000

£16.134 £13,786 170

£2,969 £2.436 219

18 4% 17 7% 41
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Social and Commurity

Wilmington seeks to be a socially
responstble company which has a
positive impact on the commuruties
It operates in

We seek to employ a workforce which
reflects the diversity of our customers
and the communities we are located in
We do not discnminate on grounds of
age, sex, race, colour, ethnicity, religion,
sexual orientation or handicap We
intend to give all our employees the
opportunity to grow and develop their
capabilities whilst employed at
Wilmington This includes providing
excellent working conditions, the {atest
technology, and appropriate training to
help employees fulfil theirr potential

During this financial year, Wilmington
has continued to act as the sponsor

to the International Complance
Association, a non profit making
members’ organisation, which provides
standards, professional guidance and
quahfications to people working in the
comphance sector, both in the UK and
internationally

Witmington has also collaborated
closely with the Co-Operative Bank

to develop a free online donation
service for the benefit of UK based
chanties We also continue to operate
the ‘Goodwill Gallery” as a free service
for chanties where donors can offer
their goods or services for free to

UK chanties

Environmental Policies

Wilmington continues to be mindful of
the enwironmental effects caused by its
activities The principal environmental
impacts stem from its paper usage,
packaging and printing processes via
its supphers

Paper

All paper purchased by Wilmington

1s sourced from erther a FSC or PEFC
chain of custody accredited paper

mills All paper products are produced
from assured sustainable raw materials
and forestation, with all elements
chlorine free The vast majonty are
also produced at mills with IS014001
accreditation and EMAS (Environmental
Management Systems) Over the last
five years Wilmington's use of paper
has dinnmished by an average of

13% per annum This 15 due to the trend
towards digitally transferred data,
magazines and web site activity

Thus trend 15 hkely to continue into

the future

Printers

All our major print supphers are

now 15014001 certified and new

and potential suppliers are encouraged
to work to a minimum of this standard
Many now also utihise a FSC or PEFC
chain of custody certification All

our panters work 1n a digital
environment, with the resultant
reduction in transport, couner and
energy utiising activities

Packaging

In this next year we aim to reduce our
polythene use by some 30% by reducing
the micron thickness of potythene used
for wrapping magazines We will also
convert to an oxo-biodegradable form
of polythene as we make these changes
Witmington continues to be a member
of Valpack - fulfilling its responsibihties
for recovery and recyching of packaging
waste through this nationwide
comphance scheme

Offices

The Group's activities are primarily
based in office accommodation and
wherever practicable the Group adopts
energy saving policies Any new and
replaced ar-conditioning units are being
sourced from the energy efficient range
and show a 70% saving in energy With
regard to the office environment, the
Group encourages the recycling of
materials such as paper, cardboard,
toners and cartrnidges wherever possible
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Officers and Advisers

Directors

David L Summers - Non-Executive
Chairman

Dawvid Summers, aged 65, joined the
Board in January 2001 Mr Summers
was formerly Managing Director and
Deputy Chairman of Butterworths, the
professional reference publishers, and
previously a director of Reed Elsevier
UK Ltd He 1s a panel member of

the Competition Appeal Tnbunal

Mr Summers 1s a member of the
Group’s Remuneration and
Nomination Committees

Charles ) Brady — Chief Executive
Charles Brady, aged 51, 1s a sohcitor
and was a law lecturer before founding
in 1985 the business which 1s now CLT
Group CLT Group was acquired by
Wilmington in June 1999 Mr Brady
joined the Board in Novernber 1999
and was appointed Chief Executive

in February 2002 He 1s a member of
the Group’s Nomination Committee

R Basil Brookes - Finance Director
Basil Brookes, aged 49, qualified as a
Chartered Accountant with Coopers &
Lybrand He has worked in the media
industry since 1986 and |oined the
Wilmington bustnesses in 1992 and was
a founder director of Wilmington Group

Advisers
Financial Advisers and
Joint Stockbrokers

Joint Stockbrokers

Registered Auditors

Solhicitors

Numis Secunties Limited
10 Paternoster Square
London ECAM 70T

Lawrence Graham LLP
4 More London Riverside

Rory A Conwell - Executive Director
Rory Conwell, aged 54, has worked in
the publishing and information
industries for over 25 years A founder
director of Wilmington Group, he has
been involved in most of the key
investments that have created the shape
and size of the business He continues
to concentrate on development
imtiatives for the Company

Mark Asptin - Non-Executive Director
Mark Asphin, aged 47, joined the Board
in Apnil 2005 He was until 2002 a
partner at KPMG During fus time at
KPMG he helped build its Corporate
Finance practice, undertaking roles
which included Head of M & A and
Head of Valuations, both for the

central region of the UK He left KPMG
to set up Jasper Corporate Finance, an
independent corporate finance practice
Mr Asphn 1s Chairman of the Group's
Remuneration and Nomination
Commttees and a member of the
Group's Audit Committee

Hoare Govett Limited
250 Bishopsgate
tondon EC2M 4AA

Registrars

PKF {UK} LLP
Farnngdon Place

20 Farnngdon Road
London EC1M 3AP

Prinaipal Bankers

Terry Garthwaite — Non-Executive

Director

Terry Garthwaite, aged 61, joined the

Board in June 2005 He s a chartered

accountant and enjoyed a distinguished

career n finance and industry including a

penod as Finance Director of engineering

group Senior plc He 1s currently a

Non-Executive Director of electronics

group Renishaw plc, and of European

power transmissions supplier Brammer

PLC Mr Garthwaite 15 Chairman of the

Group's Audit Committee and a member

of the Group's Remuneration and !
Nomination Committees !

Secretary '

Ahmed Zahedieh - Company Secretary
Ahmed Zahedieh, aged 56, qualfied as a
Chartered Accountant with Ernst & Young

Registered Office

Paulton House, 8 Shepherdess Walk
London N1 7LB

Company Registration No 3015847
Incorporated and domiciled in Great Britain

Head Office

19-21 Chnstopher Street
London EC2A 2BS

Tel +44 (0} 20 7422 6800

Fax +44 (0) 20 7422 6822
Website www wilmington co uk

Barclays Bank pic
1 Churchill Place

Canary Wharf
tondon E14 SHP

Equimiti Limited

Aspect House

Spencer Road

Lancing BN99 6DA

Shareholder helpline 0870 6015366

Corporate calendar

London SET1 2AU
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Directors’ Report

For the year ended 30 June 2007

The Directors present their report together with the financial
statements and the independent auditors' report for the year
ended 30 June 2007

Business review
The Business Rewview 15 set out on pages 4 to 13

The Group's acquisitions and disposals during the year are
dealt with in Note 11 to the accounts

The business does not incur expenditure on pure research
However, market research and analysis is written off as
incurred All internal product development costs which do
not satisfy the critena for capitalisation have been written
off as incurred

Results

The Group’s finanaal results are set out in the consolidated
income statement Revenue is analysed by business segment
and geographically in Note 2 of the consohidated accounts
Profit for the year of £9,246,000 will be added to reserves

Dividends

The Directors recommend that a final dividend for the year
of 4 Op per ordinary share be pad ¢n12 November 2007
to shareholders on the register on 12 October 2007, which
together with the interim dividend of 2 Op already paid,
makes a total dmidend for the year of 6 Op (2006 4 Op})
per ordinary share

Directors and their interests

The Directors who have served throughout the year are set out
on page 14 which indudes bnef biographical details

Therr remuneration and interests in the share capital of the
Company are set out in the Report on Directors” Remuneration
on pages 21 to 25

D L Summers and M Asplin, Non-Executive Directors, retire by
rotation and, being eligible, offer themselves for re-etection
at the Annual General Meeting Biographical details of D L
Summers and M Asphin are set out on page 14 D L Summers
and M Asplin have letters of appaintment with the Company
which may be terminated by the Company on six and three
months® wntten notice respectively and by DL Summers and
M Asplin by wnitten notice

Details of the Directors’ service contracts and letters of
appointment are shown in the Report on Directors’
Remuneration

Other than as disclosed n the Report on Directors’
Remuneration, none of the Directors had any interest, either
during or at the end of the financial year, in any material
contract or arrangement with the Company or any
subsichary undertaking

Substantial shareholdings

As at 26 September 2007, 1n addition to the interests of the
Directors, the Company had been notified of interests in

3 per cent or more of the issued share capital of the Company
as shown below Interests are shown as a percentage of shares
in issue at 26 September 2007

Number of
ordinary shares  Percentage
Aberforth Partners LLP 12,475,600 149
Ameriprise Finanaal, inc 4,495,573 54
B D Gibert 3,724,807 44
Lloyds TSB Group plc 3,400,593 41

Property, ptant and equipment

The Durectors do not believe that there 1s a significant difference
between the market values and the balance sheet values of the
Group’s interests in freehold land and buildings

Changes in share capital
556,000 ordinary shares were 1ssued during the year in respect
of share options exercsed by members of staff

On 19 july 2007 the Company gave an rrevocable instruction
to Numus Secunties bimited to buy its own shares up to a value
of £5 millton within certain parameters during the penod to
20 September 2007 Shares purchased pursuant to their
instruction are held in Treasury At 26 September 2007
477,000 shares had been bought pursuant to this mnstruction

Finanoal instruments
The Group's approach to financial instruments is set out 1n
note 21 on page 47

Post balance sheet event

In August 2007 the Group sold all of its interest in
Wilmington Media Limited, Dewberry Redpoint Limited and
Office Solutions Media Umited Further details are set out 1n
note 27 to the accounts.
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Directors’ Report continued

Statement of Directors’ responsibilities

The Directors are respeonsible for preparing the annual report
and the financial statements in accordance with applicable

law and regulations They are also responsible for ensuring that
the annual report includes information required by the Listing
Rules of the Financial Services Authority

Company law requires the Directors to prepare financial
statements for each financial year Under that law the Directors
are required to prepare the Group financiat statements

and have elected to prepare the parent company financial
statements 1n accordance with International Financial
Reporting Standards as adopted by the European Union
The financial statements are required to give a true and far
view of the state of affairs of the Company and the Group
and of the profit or loss of the Group for that period

In preparing these financial statements the Directors are
required to

® select suitable accounting policies and then apply
them consistently,

o make judgments and estimates that are reasonable
and prudent,

& state whether applicable accounting standards have been
followed, subject to any matena! departures disclosed
and explained in the financial statements,

& prepare the financial statements on the going concern basis
unless it 1s iInappropnate to presume that the Company will
continue in business

The Directors are responsible for keeping proper accounting
records that disclose with reasonable accuracy at any time the
financial position of the Company and the Group and enable
them to ensure that the financial statements comply with

the Companies Act 1985 They are also responstble for
safeguarding the assets of the Group and hence for taking
reasonable steps for the prevention and detection of fraud
and other rregularities

The Directors are responsible for the maintenance and
integrity of the corporate and financial information included
on the Company's website Legislation in the United
Kingdom governing the preparation and dissemtnation of
the financial statements and other information included

i annual reports may differ frorn legislation in

other junsdictions

Wilmington Group plc Annual Report and Accounts 2007

Disclosure of information to auditors
Each of the Directors has confirmed that

{a) so far as he s aware, there 15 no relevant audit information
of which the Company’s auditors are unaware, and

(b) he has taken all the steps that he ought to have taken as
a Director in order to make himself aware of any relevant
audit information and to establish that the Company’s
auditors are aware of that information

Charitable donations

The Group made chantable donations of £2,590
(2006 £3,893) during the year No political donations
were made dunng the year (2006 £nul)

Supplier Payment policy

The Group endeavours to settle payments to its suppliers
1in accordance with mutually agreed terms and conditions
of business

The average time taken to pay supphers was 52 days
{2006 42 days)

Employees

The Group's policy is to consider all job apphications on a farr
basis free from discrirunation in relation to age, sex, race,
colour, ethnicity, religron, sexual onientation or handicap not
related to job performance Every consideration 1s given to
apphcations for employment from disabted persons, where the
requirements of the job may be adequately covered by a
handicapped or disabled person

Where existing employees become disabled, it 1s the Group's
policy wherever practicable to provide continuing employment
under normal terms and conditions and to provide traintng and
career development wherever appropnate

The Group affords staff the opportunity to advance to positions
of greater responsibility and authonty based on their skills and
ability to perform the work required Opportunities for training,
promotion or transfer are not affected by age, sex, race, colour,
ethniaty, religion, sexual orientation or handicap not related to
job performance or disability.

Employee involvement

The Group places a great deal of importance on
commumcating sts plans and objectives to all its staff and,
where appropnate, consulting with themn Within each of the
divisions there are profit centres run by expenenced business
managers the majonty of whom are shareholders in the
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Company or its subsidianes and whose remuneration 1s linked
to revenue andfor profit achievements

The Group operates share option schemes details of which
are given both below and in note 24 to the accounts

Share options

The Wilmington Group plc 1995 Unapproved Share Option
Scheme (the “Unapproved Scheme™) was adopted by the
Company on 22 November 1995 and 1s administered by the
Remuneration Committee of the Board {the “Remuneration
Commuttee”} It provided for the grant of non-transferable
options to acquire shares in the Company at prevailing market
prices at the time of the grant The exercise of options
granted under the Unapproved Scheme 1s normally
conditional upon achieving perfarmance targets set by the
Remuneration Committee No further options may be granted
under the Unapproved Scheme which terminated on 22
Novemnber 2005 Detalls of outstanding options are set out

in the Report on Directors' Remuneration and in note 24 to
the accounts

The Wilmington Group ple 1999 Approved Share Option Scheme
(the “Approved Scheme™) was adopted on 2 September 1999
and approved by the Inland Revenue on 29 Septernber 1999
The Approved Scheme 1s admimistered by the Remuneration
Committee and provides for the grant of non-transferable
options to acquire shares in the Company at prevailing market
prices at the time of grant The exercise of options granted
under the Approved Scheme is normaliy conditional upon

the achievement of performance targets set out by the
Remuneration Committee

The Wilmington Group plc 2003 Unapproved Executive

Share Option Scheme (the “Unapproved Executive Scheme”)
was adopted on 5 November 2003 1t s mtended that the
Unapproved Executive Scheme will pnimanly be operated
through an employee share ownership trust, the trustees

of which, at the recommendation of the Remuneration
Commuttee, may grant non-transferable options to one

or more employees (iIncluding Directors} of the Group to
acquire existing or new shares in the Company at prevailing
market prices at the time of the grant. The exercise of
options granted under the Unapproved Executive Scheme will
normally be conditional upon the achievement of performance
targets recommended by the Remuneration Committee

in the case of each of the schemes, no consideration is
payable for the grant of options and options may generally
be exerased three years after the dates of thewr grant (subject
to the achievernent of any applicabie performance targets)

No options were granted dunng the year under any of the
above schemes

Pension schemes
In compliance with legislation, alt UK employees have access
to a stakeholder pension scheme

The Group operated a defined benefit pension scheme for a
hirmited number of employees, the Wilmington Media Limited
Pension Scheme, details of which are given in note 29 to the
accounts On 14 August 2007, upon completion of the sale of
Wilmington Media Lirmted, the responsibility for this scheme
transferred to the purchasers of Wilmington Media Lirmited

Health and safety policy

Managernent at all levels are conscious of and committed to
their responsibilities in securing the health, safety and welfare
of employees and others, ansing from the Group's activities

Insurance

To preciude the possibility of the Company incurring expenses
which might anse from the need to indemmfy a Director or
Officer from claims made against hum or her or the cost
associated with therr defence, the Group has effected Directors’
and Officers’ hability insurance as permitted by the Companies
Act 1985

Annual General Meeting

A separate notice convering the Annual General Meeting of
the Company to be held at the offices of Hoare Govett Limited,
250 Bishopsgate, London EC2M 4AA on 8 November 2007

will be sent out with these accounts

Gowng Concern

After reviewing the Group's budget for the year to 30 June
2008 and its mediumn term plans, the Directors have a
reasonable expectation that the Group has adequate resources
to continue in operation for the foreseeable future Therefore
they have adopted the going concern basis in prepanng these
financial statements.

Auditors
A resolution for the reappointment of PKF {UK) LLP will be
proposed at the forthcorming Arnual Genera ting
R rd
By Order of the

LG

Ahmed Zahedie,
Secretary
1 October 2007
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Corporate Governance

The Cormpany 15 commutted to the principles of corporate
governance contained in the Combined Code on Corporate
Governance 1ssued by the Financial Reporting Council 1n July
2003 (the “Code”) and for which the Board 1s accountable
to shareholders

The Directors consider that the Company has complied

with the provisions of the Code throughout the year

except for provision A 3 3, the requirement to have a senmor
independent non-executive director other than the Chairman
As the Company 1s a smalier company the Non-Executive
Chairman and the other two Non-Executive Directors sit on
each of the Remuneration and Nomination Commuttees and
the two Non-Executive Directors sit on the Aucht Committee
The Non-Executive Chairman resigned as a member of the
Audit Committee n January 2007 The Company has no
independent senior Non-Executive Director and currently
has no intention to appoint one

This report, together with the Report on Directors’
Remuneration on pages 21 to 25 sets out how the Company
has appled the prinaples of the Code

1 The Board

The Company I1s controlled through the Board of Directors
which, at 30 June 2007, comprised three Executive and three
Non-Executive Directors Short biographies of each Director
are set out on page 14 The Board focuses on formulation

of strategy, management of effective business controls and
review of business perfarmance It has a formal schedule

of matters specifically reserved to it for decision which it
reviews penodically

The Board meets as often as necessary to discharge its duties
effectively In the financial year ended 30 June 2007 twelve
board meetings were scheduled and the directors’ attendance
record 15 set out at the end of this report

The Board has three formally constituted committees, the Audit
Committee, the Remuneration Committee and the Nominmation
Committee, each of which operates with defined terms of
reference The terms of reference of the three Cornmittees are
available on the Company’s website www wilmington.co uk
The Audit Commuttee met five ttimes during the year and the
Remuneration Comnuttee met four times durning the year.
There were no Nomination Committee meetings dunng the
year There 15 an executive commuttee known as the Executive
Management Board that is responsible for the day to day
managermnent of the Company’s business within a framework of
delegated responsibilities it is chaired by the Chiet Executive and
includes executives representing each of the major Dmistons

Wilmington Group plc Annual Report and Accounts 2007

Chairman and Chief Executive

The roles of the Chairman and that of the Chief Executive
are held by separate indiwiduals and the Board has clearly
defined their responsibilities The Chairman 1s pnmanly
responsible for the effective working of the Board, ensuring
that each Director, particularly the Non-Executive Directors,
I1s able to make an effective contribution The Chief Executive
has responsibility for all operattonal matters which includes
the implementation of group strategy and pohicies approved
by the Board

Board batance and independence

All of the Non-Executive Directors are independent of the
Company's executive management and free from any business
or other relationship that could materially interfere with the
exercise of thewr independent judgement They each meet the
independence critena set out In the Code

The terms and conditions of appointment of Non-Executive
Directors are available for inspection at the Company’s
registered office during normal business hours, and at the
Annual General Meeting

No Director has, or had at any time dunng the year, any
interest in a contract with any Group company

All Directors are equally accountabte for the proper stewardship
of the Company’s affairs, and all Directors, in accordance with
the Code, submut themselves for re-election at least once every
three years

Performance evaluation

The Board undertakes a forrnal annual evaluation of its own
performance As part of therr evaluation, a questionnaire
was approved by the Board Directors submitted their
completed questionnaires to the Charrman who reviewed
their responses These were subsequently discussed 1n open
session The exeraise, which s undertaken on a regular basis,
was viewed positively by the Board A questionnaire was also
devised and approved by the Board for the review of the
Chairman’s own performance The Board met. without the
Chairrnan beng present, to review responses from the
completed questionnaire

Audit Commuittee

The Audit Commuttee 1s compnsed of two Non-Executive
Directors The Board 15 satisfied that Terry Garthwaite,
who chairs the Commuttee, has recent and relevant
financial expenence
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The main role and responsibilities of the Audit Committee
are set out in written terms of reference and are avatlable
on the Company's website www witmington co uk

The Committee reviews the accounting policies and procedures
of the Company together with all significant judgements made in
the preparation of the half-yearly and annual financial statements
before they are submitted to the Board It also actively monitors
the system of intemnal control The Committee reviews
arrangements by which staff of the Company may, in confidence,
raise concerns about possible impropneties in matters of finanaal
reporting or other matters

The Committee has pnmary responsibility for making
recommendations to the Board regarding the appointment,
re-appointment and removal of the external auditors which

the Board puts to shareholders for approval in general meeting

It keeps under review the scope and results of the audit, and its
cost effectiveness and the independence and objectmty of the
auditor The Committee keeps the nature and extent of non-audit
services under review by regularly reviewing the balance of audit
to non-audit fees The auditors provide confirmation of
independence on an annual basis

The Audit Committee also reviews the Register of Risks

Nomination Committee

The Nomination Committee and the Board seek to maintain
an appropnate balance between the Executive and
Non-Executive Directors The Committee 15 chared by

Mark Asplin and compnises all the Non-Executive Directors
and the Chief Executive In case of equality of votes, the
Chairman has a second or casting vote It has full responsibility
for reviewing the Board structure and for interviewing and
nominating candidates to serve on the Board Suitable
candidates, once nominated, meet with the Chairman and the
Chief Executive The candidates are then put forward for
consideration and appointment by the Board as a whole. The
Committee has access to external professionat adwice at the
Company's expense as and when required

2 Directors’ Remuneration

Remuneration Committee

The Remuneration Committee, on behalf of the Board, 15
responsible for recommending to the Board the framework and
policy for Executive Directors’ remuneration Given the small
size of the Board, the Committee recognises the potential for
conflicts of interest, and has taken approprate measures to
rmurumise the risk Mark Asphn chairs the Remuneration
Commuttee, the other members are Dawid Sumimers and

Terry Garthwaite The Committee reets not less than once a
year, and takes advice from the Chief Executive as appropnate

in camying out its work The Board itself determines the
remuneration of the Non-Executive Directors The Commuttee
has the power to seek external advice, and to appoint
consultants as and when required in respect of the
remuneration of executive directors Further details of

the Group's policies on remuneration and service contracts
can be found in the Report on Directors’ Remuneration on
pages 21 to 25

3 Relations with Shareholders

Dialogue with tnstitutional shareholders

The Directors seek to build on a mutual understanding
of objectives between the Company and its institutional
shareholders by means of a programme of meetings
with major shareholders, fund managers and analysts
each year The Company also makes presentations to
analysts and fund managers following publication of its
half-year and full-year results

If requested, the Non-Executive Directors are available to attend
meetings with major shareholders The Board regularly receive
copies of analysts’ and brokers’ briefings

Constructive use of the Annual General Meeting

A separate notice convening the Annuat General Meeting 1s
being sent out with this report and accounts At the Annual
Ceneral Meeting, after the formal business has been concluded,
the Chairman will welcome questions from shareholders

All Directors attend the meeting at which they have the
opportumity to meet with shareholders Details of resolutions
to be proposed at the Annual General Meeting on 8 November
2007 and an explanation of the items of special business can
be found in the arcular convening the Annual General Meeting

4 Accountability and Audit

The respective responsibilities of the directors and auditors in
connection with the financial statements are explamned in the
Statement of Directors' Responsibilities on page 16 and the
Independent Auditors’ Report set out on page 58

Internal Control

The Board maintains an ongoing process for identifying,
evaluating and managing significant risks faced by the Group
The Board regularly reviews this process, which has beenin
operation from the start of the year to the date of approval of
this report The Board is respensible for the Group’s systemn of
internal control and nsk management, and for reviewing the
effectiveness of these systems These systems are designed to
manage, rather than eliminate, the risk of failure to achieve
business objectives, and to provide reasonable, but not
absolute assurance against matenal misstatement or loss

Wilmingion Group plc Annual Report and Accounts 2007



020001001.001%

02000100100L00)

Corporate Governance continued

The Board regularly reviews the effectiveness of the Group's
systerns of internal control The Board’s monitoring covers
all controls, including financial, cperational and compliance
controls and nisk management It 1s based prinapally on
reviewing reports from management to consider whether
sigmficant nsks are identified, evaluated, managed and
controlled and whether any significant weaknesses

are promptly remedied and indicate a need for more
extensive monitoring

Further detaits of specific risks such as interest-rate risk,
liquidity nsk and foreign-currency nsk are given in the Business
Review on pages 4 to 13

The key features of the intemal financial control system that
operated throughout the penod under review are described
under the following headings

Management Information Systems

There are in place effective planmng, budgeting and
forecasting systems and a monthly review of actual results
compared with budget and the prior year The annual budget,
updated three times per year, 1s reviewed by the Board Risk
assessment and evaluation takes place as an integral part of
this process Performance 1s monitored aganst budget through
monthiy reporting cycles Monthly reports on performance are
provided to the Board, and the Group reports to shareholders
twice a year

Each area of the business carnes out nsk assessments of
its operations, and ensures that the key nsks are addressed

Board Meeting

M Asplin

C ) Brady (Chief Executive)
R B Brookes

R A Conwell

T Garthwaite

D L summers (Chairman}

The indwidual operating comparues and the Group have
nsurance cover where 1t Is considered appropnate In addition
the Board has identified key strategic nisks faced by the Group,
which have been prioritised

Organisation

There are well-structured financial and administrative functions
at both the Group and operating company level staffed by
appropnately qualfied staff The key functions at Group level
include group accounting, corporate planning, group treasury,
company secretanal and group taxation

Internal Audit

The Board has considered the need for an internal audit
function, but has concluded that the internal control
systern i1s appropnate to the size and complexity of

the Group

Use of auditors for non-audit services

The non-audit services provided by the auditors are reviewed
by the Audit Committee at each meeting and reported to the
Board All such services are considered by the Board and a
deaision taken on each occasion as to whether the particular
services should or should not be provided by the auditors An
analysis of audit and non-audit fees payable to the auditors is
shown in note 4 to the accounts

Board and committees membership record

The number of scheduled full board meetings and committee
meetings attended as a member by each Director dunng the
year was as follows

Scheduled Audit Remuneration
Board Committee Committee
meetings meetings meetings
10 (12) 5 {5) 4(4)

12 (12) - -

12 (12) - -

12 (12) - -

10 {12) 5 (5) 4 (4)
102 30r 4(4)

Figures In brackets indicate maxsmum number of meetings in the period wihich the Director was a Board or Committee member as appropnate

No Nominatwon Committee meetings were held dunng the year
* David Summers resigned as a member of the Audit Commuttee In lanuary 2007

D L Summers
Chairman

1 October 2007
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Report on Directors’ Remuneration

Introduction
This remuneration report sets out the Company’s palicy on the remuneration of Executive and Non-Executive Directors together with
details of Directors’ remuneration packages, employment conditions and service contracts

This report will be put to an advisory vote of the Company's shareholders at the Annual General Meeting on 8 November 2007
Sections marked (") are not subject to audit !

Remuneration Committee®

The Remuneration Committee as at 30 June 2007 and until the date of this report comprised Mark Asplin {Chairman),

Terry Garthwaite and Dawid Summers (the Company Chairman} Both Mark Asplin and Terry Garthwaite are deemed to be independent
Non-Executive Directors per the Combined Code

Remuneration policy for Executive Directors and the determination of individual Executive Directors’ remuneration packages and
employment conditions have been delegated to the Board's Rernuneration Committee which consists only of Non-Executive Directors
The Committee also approves the terms of all share schemes and any grants made under them

The Committee’s terms of reference are available on request from the Company Secretary

In considering remuneration matters the Committee took advice from its appomnted advisers New Brnidge Consultants LLP (*NBSC"),
who provide no other services to the Company, and internally from the Chief Executive with respect to the other Executive Directors

Remuneration policy” |
The Remuneraticn Committee has established a policy on the remuneration of Executive Directors

The key prninciples of this policy are

® Remuneration is directly aligned with the performance of the Group and the interests of shareholders and 15 designed to attract, retain
and motwate directors of the highest calibre

e A significant proportion of Executive Directors’ remuneration 1s structured so as to hink rewards to annual and long-term Group
performance targets which are revtewed annually

e Executive Directors' remuneration packages are reviewed annually and are determined by reference to those pertaining in
competing firms, responsibilities and time commitment, the performance of the individual and the performance of the Group

Non-Executive Directors are remunerated by fees taking into account the time commutment and responsibilities of the role They do not
partiapate in the Company’s annual or long-term incentive arangements. Fees are determined by the Executive Directors in consultation
with the Company's professicnal adwvisers and are reviewed annually and wholly independently of the Executive Directors’ annual
remuneration review

Directors’ service contracts and letters of appomntment®
The Company has adopted the following policy on Executive Directors’ service contracts

® 12 months' notice penod or less shali apply
@ Termination payments are hrmited to payment of 12 months® salary and benefits

Non-Executive Directors have letters of appointment

Wilmington Group ple  Annual Report and Accounts 2007
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Report on Directors’ Remuneration

continued

Service contracts and letters of appointment®
The following table shows detals of Directors' service contracts and letters of appointment

Name Date of service contractf Notice
{etter of appointment penod
Executive
C i Brady 27 February 2002 12 months
R B Brookes 8 May 2002 12 months
R A Conwell 8 May 2002 12 months
Non-Executive
D L Summers 15 February 2005 6 months
M Asphin b Apri 2005 3 months
T Garthwaite 15 lune 2005 3 months
Notes

The service contracts of the Executive Directors provide that if an Executive Otrector ceases to be a Director of the Company by virtue of removal

fram, failure to be re-elected to or retirement without submission to be re-elected from, such office pursuant to the Company's Articles of
Asspaiation, the Company may terminate his employment immediately by making a payment equivalent to the basic salary and the value

of non-monetary benefits payable during the notice penod under hus service contract

Performance graph *

The following graph shows, for the year ended 30 June 2007 and for each of the previous four years, the total shareholder return
{calculated in accordance with the Directors’ Remuneration Report Regulations 2002) on a holding of the Company's ordinary
shares compared with a hypothetical holding of shares of the same kind and number as those by reference to which the FTSE Media

and Photography Index and the FTSE Small Cap Index are calculated These indices have been chosen as the appropnate

comparators because it 1s these indices wathin which the Company’s shares are quoted

Wilmington Group plc Annual Report a2nd Accounts 2007
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Directors’ emoluments
The remuneration of the Directors of the Company for the year ended 30 June 2007 15 set out below
Pension Allowances and benefits
Salary and fees Bonus Contributions in kind Total
Year Year Year Year Year Year Year Year Year Year
ended ended ended ended ended ended ended ended ended ended
30 June 30 June 30 lune 30 June 30 June 30 June 30 June 30 lune 30 June 30 lune
2007 2006 2007 2006 2007 2006 2007 2006 2007 2006
£ £ £ 3 £ £ £ £
C | Brady 273,000 260,000 246,866 206,450 1463 8,094 25,645 24,592 556974 499136
R B Brookes 185,220 176,400 125,617 105,051 - 7489 25,843 24,638 336680 313578
R A Conwell 92,610 88,200 83,745 70,034 5025 5914 17,651 17,058 199031 181206
D L Summers 77500 65,000 - - - - - - 77500 65000
M Asplin 40,750 30,000 - - - - - - 40 750 30000
T Garthwaite 40,750 30,000 - - - - - - 40,750 30,000
R W P Magee - 4179 - - - - - 2758 - 6937

{resigred
15 September 2005}

709830 653779 456,228 381,535 16,488 21497 69,139 63,046 1251685 1125857

Base salary®

Base salanes for Executive Directors are reviewed by the Committee annually or on promotion and are assessed having regard to
Company and individual performance, pay increases awarded throughout the Company and salary levels in comparable
organisations

Pension contributions

For the year ended 30 June 2007, Executive Directors could elect to have part of their salary and bonus paid into a personal pension
scheme During the year the following sacrifices were made from the salanes and bonuses disclosed above C) Brady £191,038
(2006 £134,906), R B Brookes £NIl (2006 £124.810) and R A Conwell £83,745 {2006 £98,574)

From 1 july 2007, following a review of Executive Directors pension provisions carried out by the Committee with assistance from
NBSC, a contnbution of 10% of base salary 1s being made to their personal pension arrangements

Benefits®

Benefits for Executive Directors compnise a car allowance and cover for private medical, permanent health and life insurance
Benefits are not pensionable

Performance related bonuses®

Executive Directors participate in an annuat bonus scheme under which cash bonuses may be earned by reference to performance
targets which are reviewed annually

Bonuses eamed during the year ended 30 June 2007 are shown in the table of rectors’ emoluments

The bonuses of C ] Brady, R B Brookes and R A Conwell were eamed by refarence to the growth in the Group’s profit before non-

recurning items, taxation and amortisation of intangible assets after deducting the interest of minonty shareholders in such profits
The Directors have opted to sacrifice bonuses for pension contnbutions as disclosed above

Wilmington Group plc Annuat Report and Accounts 2007
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Report on Directors’ Remuneration
continued

For the financial year ending 30 June 2008 the bonus scheme will be structured so that all Executive Directors will receive bonuses
calculated by reference to the percentage growth in the Group’s profit before non-recurning itemns, taxation and amortisation of
intangible assets after deducting the interest of rminority shareholders i such profits

A bonus cap of 100 per cent of annual basic salary applies to each Executive Director

Perforrmance Share Plan®

In recent years there have been no grants of share-based incentives to senicr executives Following a rewiew of sentor executive
remuneration with the help of independent adwvice from NBSC, the Commuttee concluded that the lack of any long-term share-based
incentives has led to the package being uncompetitive Accordingly, a new policy will be introduced, based around annual
cenditional awards of shares, granted under a new Performance Share Plan (*PSP™) Subject to shareholder approval at the November
2007 Annua! General Meeting, the first Awards under the PSP will be granted in November/December 2007 Individuals may receive
an award of conditional free shares {an “Award") with a face value at grant of up to 150% of salary in any financial year, vesting after
three years from grant, subject to the achievement of performance conditions and continued employment The initial Awards reflect
the lack of any long term incentive awards recerved by senior executives over recent years Awards will be made over shares worth
between 60% and (for Executive Directors) 125% of salary It is anticipated that award levels for subsequent years will revert

to between 40% and (for Executive Directors) 75% of salary

The Commuttee will deterrmine performance condittons prior to each Award with performance measured over a single period of
three years with no provision to re-test For the initial Awards, there will be two separate performance conditions, each applying
to a proportion of an Award

@ The performance condition attached to 50% of the Awards will require normalised Earnings Per Share (“EPS™) growth from the
2006/(7 financial year to the 2009/10 financia! year of between RPI+5% p a to RPI+12% p a for between 25% and 100% of
this part of the award to vest (1 e between 12 5% and 50% of the total award)

¢ The performance condition attached to the other 50% of the Awards will be based on Total Shareholder Return (“TSR")
performance measured against the constituents of the FTSE Small Cap Index 25% of this part of an Award will vest for median
performance increasing on a straight hine basis to 100% of this part of the Award vesting for upper quartile performance, 1 e
between 12 5% (for median} and 50% (for upper quartile performance) of the total award Performance will be measured over
the three financia! years 2007(8 to 2009/10

® Awards will vest on a straight line basis between minimum and maximum thresholtds

The Committee considers that EPS and TSR are the most appropnate measures of performance for the initial Awards for the
following reasons

o The EPS target will reward significant and sustained increases 1n earnings that would be expected to flow through into
shareholder value For the executive this will also deliver a strong hine of sight as it wall be straightforward to evaluate
and comimunicate

® The TSR performance conditton will provide a balance to the finanaal performance condition by rewarding relative share price
performance against the FTSE Small Cap Index and ensure that a share pnce-based disapline in the package (in the absence of
aptions) Is retained

® The Committee considers that the balance between EPS and TSR performance, at 50 50, 1s the most appropriate structure at this
time, given the Company's objectives to maximize profitability and shareholder returns The Committee will regularly review the
current mux between TSR and EPS to ensure that it remains appropnate

further detatls of the PSP are provided in the notice of the Annual General Meeting

Wilmington Group plc Annual Report and Accounts 2007
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Share options
Detalls of the options held by Executive Directors are shown below
At Options At
1 luly exercised] Options 30 lune
2006 lapsed granted 2007
R B Brockes Unapproved Scheme 5,000 - - 5,000
Approved Scheme 25,000 - - 25,000

Options have an exercise price of 118 5p and are exercisable during the period from March 2007 to March 2011 provided that the
performance targets are met On 26 September 2007 R B Brookes exercised both of the above options and sold the shares at 230p
The charge in the Income Statement 1n respect of these options was £917 (2006 £917)

As at 30 June 2007 the Company's share price was 226p and its highest and lowest share prices duning the year ended 30 lune 2007
were 164 75p and 271 25p respectively

Shareholding Guidehnes”

Subject to sharehalders approving the PSP at the forthcoming Annual General Meeting, Shareholding Guidelines for Executive
Directors and selected senior executives will be adopted, hnked to the out-turn from the PSP At the time Awards vest under the
PSP {or any other executive plan established in the future), Executive Main Board Directors and selected semor executives will be
expected to retain no fewer than 50% vested of shares net of taxes until such time as a total personal shareholding equivalent to
100% of pre-tax base salary has been achieved

Directors’ interests
The interests of Directors and their immediate famultes in the issued ordinary share capital of the Company as at 30 June 2007 and
the movement in the year are set out below

At 1 July Movement At 30 June At 30 fune

Beneficialf 2006 In year 2007 2007

Name Non-Beneficial Number Number Number Percentage
C ) Brady Beneficial 3,382 500 - 3,382,500 402
R B Brookes Beneficial 827223 18,439 845,662 100
R A Conwell Beneficial 3,509,356 - 3,809,356 465
D L Summers Beneficial 26,500 - 26500 003
M Asplin Beneficial 3,390 - 3390 000
T Garthwaite Beneficial 5,000 - 5,000 oo

Interests at 30 June 2007 are shown as a percentage of shares in issue on that date
There have been no changes in the Directors’ interests between 30 fune 2007 and 26 September 2007 No Director had a matenal

interest In any contract of any significance with the Company or any of 1ts undertakings dunng the year other than a service contract
or, in the case of the Non-Executive Directors, a tetter of appointment

On behalf of the Board

Mark Asphin '

Director and Chairman of The Remuneration Committee
1 Qctober 2007
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Consolidated Income Statement

For the year ended 30 June 2007

Revenue
Cost of sales

Gross profit
Operating expenses excluding amortisation

Amortisation

Profit from continuing operations before non-recurnng items
Non-recurnng items

Profit from continuing operations after non-recurning items
Finance costs

Profit on continuing activities before taxation
Income tax expense

Profit on continuing activities after taxation
Profit on discontinued operations after taxation

Net profit for the year
Attnibutable to equity holders of the parent

Minonty interest

Earnings per share attributable to equity holders of the parent

Continuing operations
Basic earnings per share
Dituted earmings per share

Continting and discontinued operations

Basic earnings per share
Diluted earmings per share

wilmuington Group plc Annual Report and Accounts 2007

Notes

Year
ended
30 June
2007
£'000

81453
{27.064)

54,389
(37,004)
(3.922)

12,563
1,208

13,771
(1,239)

12,532

(3,343)

9,189
636

9,885
9,246

639

10 18p
10 14p

1101p
1097p

Year
ended
30 June
2006
£'000
(restated)

65,800
(21,214)

44586
(31.407)
{2,465)

10,714
(1,200)

9,514
(1.049)

8,465
(2.092)

6,373
742

FALE]

6,428

687

T —

6 80p
6 76p

769p
764p
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Balance Sheets

As at 30 June 2007

Group Company
As at As at As at As at
30 June 30 June 30 June 30 June
2007 2006 2007 2006
Notes £'000 £'000 £'000 £'000
(restated)
Non-current assets
Goodwill 2 47934 47187 - -
Intangible assets 13 31,615 32,897 21 36
Property, plant and equipment 14 8,131 11,201 1,797 1,838
Investments 15 - - 44,959 44,959
Deferred tax asset 22 228 212 1 1
87,908 N497 46,778 46,834
Current assets
Inventornes 16 1,573 1504 - -
Trade and other recewables 17 24,192 19,006 43,213 43,876
Denvative financial asset 18 560 - 560 -
Cash 4,443 2.855 - -
30,768 23,365 43,773 43,876
Non-current assets held for sale 27 9,715 - - -
Total assets 128,31 114,862 90,551 90,710
Current liabilities
Trade and other payables 19 {35.122) {30,168) {2.732) (2.861)
Tax habihties (2.649) (1.405) - -
Bank overdrafts 20 (3,308) - {623) (2129)
(41,077) (31.573) {3,359) (4,990}
Non-current habilities
Bank loans 20 {13,000 (16,000) {13,000) (16,000}
Retirement benefit obligation 29 (18) {254) - -
Deferred tax liability 22 {5,188) (4,594) (223) (92)
{18,206) {20,848) (13,223) {16,092)
Total hiabilities (59,283) (52,421} (16,578} (21,082)
Net assets 63,108 62,441 73873 69,628
Equity
Share capital 23 4208 4180 4,208 4180
Share premuum account 25 43,006 42,658 43,006 42658
Capital reserve 25 949 949 - -
Translation reserve 25 (i) (11) - -
Share option reserve 25 125 N 4 3
Retained earmings 25 18,677 12,841 26,755 22,787
Equity shareholders’ funds 66,954 60,708 73973 69,628
Minonty interests 25 2,154 1,733 - -
Total equity 65,108 62,441 73873 69,628

Approved and authogged for issue by the Board and signed on therr behalf on 1 October 2007
R Basil Brookes
Finance Director
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Statements of Recognised Income and
Group Company
Year Year Year Year
ended ended ended ended
30 lune 30 June 30 june 30 June
2007 2006 2007 2006
£'000 £'000 £'000 £'000
(restated)
Exchange differences on translation of results
of forewgn operations - - -
Interest rate swap gain taken directly to equity 560 - 560 -
Actuanal gain taken directly to equity 197 96 - -
Tax on items taken directly to equity (227) (29} (168) -
Net income recogrised directly In equity 530 72 392 -
Net profit for the year 9,885 7115 7516 11,207
Total recognised income and expense for the year 10,415 7187 7.908 11,207
Attnbutable to
Equity holders of the parent 9,776 6,500
Minority interests 639 687
10,415 7187
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For the year ended 30 June 2007
Group Company
Year ended Yearended Yearended Yearended
30 June 30 lune 30 June 30 June
2007 2006 2007 2006
Notes £'000 £000 £'000 £000
Net cash flow from operating activities 30 13,713 12,416 8,214 (2,016)
Investing activities
Purchase of property, plant and equipment 14 (1,092} {309) (135) {216)
Sale of property, plant and equipment 35 40 - -
Purchase of subsidiary undertakings and minority interests n (8.374) (14524) - -
Cash acquired on purchase of subsidiary undertakings n 1,534 1,567 - -
Cash movement of disposal of subsidiary undertakings (32) - - -
Sale of subsidiary undertakings i 696 2,466 - -
Purchase of intangible assets i3 {1,370) (2,269) {9) (17
Sale of intangible assets 28 - - -
Net cash used in investing activities (8,575) (13,629) {144) (233)
Fimancing activities
Dividends paid to equity holders of the parent 25 {3,940) (3135) (3,940} (3.135)
Dividends paid to minornity shareholders in subsidiary undertakings 25 (292) {601} - -
Issue of ordinary shares 25 376 - 376 -
{Decrease)/increase in long term loans {3,000) 6,000 {3,000) 6,000
Net cash flows (used in)ffrom financing activities {6,856) 2.264 {6.564) 2,865
Net (decrease)/increase in cash and cash equivalents (1,718) 1,051 1,506 616
Cash and cash equivalents at beginning of the year 2,855 1,804 (2,129) (2,745)
Cash and cash equivalents at end of the year 1137 2,855 {623) {2.129)
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Notes to the Accounts

2)

b)

c}

d}

Statement of Accounting Policies
The significant accounting pehicies apphed in prepanng the financial statements are as follows

Basis of preparation

These accounts have been prepared in accordance with International Finanaial Reporting Standards (“IFRS™), including Internatronal Accounting
Standards {*IAS") and interpretations issued by the Intemational Accounting Standards Board (“IASB™} and its committees, and as adopted by
the EU

Prior year adjustments including application of IFRSS “Non-current assets held for sale and discontinued operations™

The Group Initiated a sale process pnor to the year end 1n respect of Wilmington Media Limited, Dewberry Redpoint Limited and Office Solutions
Media Limited such that these businesses were available for immediate sale in their present condition subject to usual terms and the sale was
highly probable Accordingly these businesses have been treated as a disposal group and the prowisions of IFRS5 have been adopted tn showing
assets and liabilities within this disposal group separately on the balance sheet at the lower of far value and costs to sell

The results of the disposal group have been shown within discontinued operations as a single line within the income statement and the
comparatives have been restated on a consistent basis

No gain or loss has ansen as a result of the application of IFRSS
Further details in respect of the disposal group {which has been sold since the year end) are given in notes 7, 11 and 27

As explained in note 11, as a result of the finalisation of goodwall 2nd Intangible asset valuations relating to acquisitions in the year ended
30 June 2008, certain prior year adjustments have been made and certain comparative figures in the Income Statement and Balance Sheet
have been restated

Basis of consolidation
The consolidated financial information combines the finanaial statements of the Company and its subsidianes

Where on the acquisition of a business prior to 1 July 2004, all of the ¢cntena for the combination that fall within the defimition of a merger
under UK GAAP were met, merger accounting has been applied

From 1 July 2004, business acquisitions have been accounted for in accordance with IFRS 3, “Business Combinations™ Fair values are attnibuted
to the Group s share of net assets Where the cost of acquisition exceeds the fair values attnbutable to such net assets the difference 1s treated
as purchased goodwill and s capitzlised {see note 1{f)) In the case of subsequent acquisiions of minonty interests 1 subsidianies, the difference
between the consideration payable for the additronal interest in the subsidiary and the minonty interest’s share of the assets and habilities
reflected in the consolidated balance sheet at the date of acquisiban of the minonty interest has been treated as goodwall

Results are consolidated from the date of acquisition of a subsidiary

Revenue

Revenue represents the invoiced value of goods sold and serwices provided dunng the pertod, stated net of Vatue Added Tax Subscription
revenue Is allocated to the relevant accounting periods covered by the subscnption  Event revenue 1s recognised th the month that the event
takes place Advertising reventie 1s recogrised on publication Subscnptions and fees in advance are camed forward in trade and other payables
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e)

f)

g)

h}

k)

Property, plant and equipment
Property, plant and equipment 1s stated at cost less accumulated depreciation Depreciation is not prowvided on freehold land On other assets '
it 1s provided at the following annual rates, on a straight line basis, i order to write down each asset to its residual value over its estimated

useful life

Freehold buildings 2 per cent per annum
Leasehold properties over the term of the lease
to a maximum of 50 years

Leasehald improvements 10 per cent per annum
or over the term of the
lease if less than 10 years

Fixtures and fittings 10-20 per cent per annum
Computer equipment 25-33 per cent per annum
Motor vehicles 25 per cent per annum
Intangibte assets

Intangible assets are capitalised and amortised through the income statement over their estimated useful Iives not exceeding 20 years

Computer software that is integral to a related item of hardware 1s included as property plant and equipment All other computer software 1s
recorded as an intangible asset

Goodwill
Goodwill 15 not amortised Instead it 1s subject to an annual impairment review using discounted cash flows based on an appropnate weighted
average cost of capital

Investments
Fixed asset nvestments, which all relate to mvestments in subsidiary undertakings, are stated at cost less provision for any impairment in value

Inventones

{nventories are stated at the lower of cost and net realisable value Cost includes matenals, direct labour, and overheads appropnate to the
retevant stage of production Net realisable value 1s based on estimated selfing price less all the further costs to completion and all relevant
marketing, selling and distnbution costs

Foreign currencies

Assets and liabilities expressed 1n foreign currencies are translated into sterling at rates of exchange ruling at the end of the financial penod
Trading activities are translated into sterhing at the rate of exchange ruling at the date of the transaction Any resultant gan or loss on exchange
1s shown as part of the penied’s profit or loss from ordinary activities

Profits and losses of overseas subsidiary undertakings are translated into sterling at average rates for the year The balance sheets of overseas
subsidiary undertakings are translated at the rate rubing at the balance sheet date Differences ansing from the translation of Group investments
n overseas subsidiary undertakings are dealt with in equity

Net exchange differences classified as equity are separately tracked and the cumutative amount disclosed as 2 translation reserve

Taxation
Corporation tax has been provided on profit for the penod at appropriate rates
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Notes to the Accounts continued

m)

o0}

pl

q}

Deferred taxation

Deterred taxation 1s provided on all temporary differences between the carrying amounts of assets and labilitres in the accounting and tax balance
sheets except where IAS 12 “Income Taxes™ speafies that it should not Deferred taxation 1s measured at the tax rates that are expected to apply in
the penods in which temporary differences reverse, based on tax rates or laws enacted or substantively enacted at the balance sheet date

Deferred taxation ts provided in respect of the Group's liabilities under its post employment benefit arrangements and on other employee
benefits such as share and share option schemes

finanaial instruments
Finanaial assets and financial habiies are recognised on the Group and Company s balance sheets when the Group becomes a party to the
contractual provisions of the instrument

(1) Trade recevables
Trade recervables do not carry any interest and are stated at therr nominal value as reduced by appropnate allowances for esttmated '
irecoverable amounts

(i) Borrowings
Interest-bearing loans and bank overdrafts are recorded inmially at the net proceeds receved Finance charges, including prenums payable
on settlement or redemption and direct 1ssue costs, are accounted for on an accrual basis to the income statement wstng the effective
interest method

() Trade payables
Trade payables are not interest-bearing and are stated at the:r nominal value

Operating leases
Rentals incurred 1n respect of operating leases are charged in the income statement on a straight ine basis

Pension scheme arrangements
The Group operates a defined benefit pension scheme for a mited number of employees, which requires contributions to be made to a
separately adnministered fund The fund 1s actuanally valued every three years

The Group also contnbutes to defined contribution pension arrangements for a kmited number of other employees Contribubons to these
arrangements are charged in the iIncome statement in the period in which they are incurred

The Group accounts for its pension scheme arrangements In accordance with IAS 19 “Employee benefits™ Actuanal gains and losses are taken
directly in full to equity

The Group’s balance sheet reflects the assets less habilites of the Group's defined benefit scheme

Share-based payments
An expense for equity instruments granted 1s recognised i the finanaial statements based on therr fair value at the date of grant. This expense
which s in relation to employee option and performance share schemes is recognised over the vesung penod of the scheme

IFRS 2 has been applied to all options granted after 7 November 2002 and not vested by 1 January 2005 The Group has adopted the Black
Scholes model for the purposes of computing fair vatue

Impact of standards not yet effective

The Directors have considered standards and interpretations which have been issued but are not yet effective Whulst certain standards such as
IFRS 7 “Finanaal Instrument Disclosures” and IFRS 8 “Operating Segments™ may affect disclosures in future financial statements Implementation
of new standards 1s not expected to have a sigruficant effect on the Group’s results or balance sheet.

Hedging policy
The Group and Company have adopted a hedging policy i respect of interest payments on the revolving credit facility during the year
Further details of this can be found in note 27{a)
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{a)

Segmental informatron

Following the disposal of the Group's publication interests in non-core business, the Group has taken the opportunity to reorganise its Healthcare

and Media and Entertainment businesses into one Business Information segment

Primary reporting format ~ business segments
Year ended 30 June 2007

Revenue

Segmental profit before amortisation
Amortisation

Segmental profit after amortisation
Unallocated central overheads (including amortisation of £24 000)

Profit from continuing aperations before non-recurrning 1tems
Non-recurring items

Profit from continuing operations after non-recurring items
Finance costs

Profit on continuing activities before taxation
Income tax expense

Prohit on continuing activities after taxation
Profit from discontinued operations

Net profit for the year

Assets
Liabthties

Net assets

Plus net disconttnued and unaflocated central assets and habilities

Capital expenditure - Legal and Regulatcry and Business Information

- discontinued and central

Depreciation - Legal and Regulatory and Business Information

- discontinued and central

Legal and Business
Regulatory Information
E£'000 £'000
65,319 16134

15 736 2,969
(2.751) {1147
12,985 1822
86,720 22,017
(38 089) (3.472)
48,631 18 545
522 195

663 176

Total
E'000

81,453

18,705
(3,898)

14 807
(2,244)

12,563
1,208

13,771
{1,239)

12,532
(3,343)

9,89
696

9,885

108 737
{41,561)

67,176
1,932
69,108
ny

372

1089

839

680

1519
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Notes to the Accounts continued

(a)

Segmental information {¢continued)
Primary reporting format - business segments
Year ended 30 June 2006

Revenue

Segmental profif before amortisation
Amortisation

Segmental profit after amortisation
Unallocated central overheads

Profit from continuing operations before non-recurring items
Non-recurring items

Profit from continuing operations after non-recurring items
Finance costs

Profit on continuing activities before taxation
Income tax expense

Profit on continuing activities after taxation
Profit from discontinued operations

Net profit for the year

Assets
Liabidities

Met assets

Less net discontinued and unallocated central assets and habilities

Capital expenditure - tegal and Regulatory and Business Informatron

- discontinued and central

Depreciation - Legal and Regutatory and Business Information

- discontinued and central

Whtmington Group ple Annual Report and Accounts 2007

Legal and Business
Regulatory Information
£000 £000
52,014 13,786
12,291 2436
(1,500) {965)
10,791 1,471
75 062 21,688
(24,339) (3658}
50,723 18,030
307 102
663 194

Total
£'000
(restated)

65,800

14,727
{2,465)

12,262
{1,548)

10,714
(1,200)

9,514
{1.049)

8,465
{2,092)

6,373
742

7175

96,750
(27.997)

68753
(6312)

62,441

409

500

909

857

N7

1574
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2 Segmental information (¢continued)
{b) Secondary reporting format - geographical segments
The geographical analysis of tumover 1s as follows
Year ended Year ended
30 June 30June
2007 2006
£'000 E'000
({restated}
Uruted Kingdom 69,521 55218
Overseas 11,932 10,582
81,453 65 800
(c} Adjusted profit
Adjusted profit I1s defined as profit before taxation, amortisation and non-recurning items and reconciles to profit on continuing activities before
taxation as follows
Year ended Year ended
30 June 30 June
2007 2006
£°000 £°000
(restated)
Profit on continuing actvities before taxation 12,532 8,465
Amortisation and impairment 3922 2,465
Non-recurnng items {see note 4} (1,208) 1200
Ad|usted profit 15,246 12,130
3  Operating expenses
Year ended Year ended
30 June 30 June
2007 2006
£'000 £000
{restated)
Distnbution and selling costs 72158 6,292
Administrative expenses 30,689 25,115
37904 31407
Amortisation of goodwill and intangible assets {admunistrative expense) 3922 2,465
Total operating expenses 41,826 33872

——
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Notes to the Accounts continued

4  Non-recurring and other items

Net profit for the year is stated after charging/{crediting) Year ended Year ended
30 June 30 June
2007 20086
£'000 £'000
Depreciation of property, plant and equipment {see note 14) 1519 1574
Loss/{profit) on sale of property, plant and equiprment 10 {6)
Rentals under cperating leases
Machinery 34 14
Other operating leases 638 700
Fees payable to the Company's auditor for the audit of the Company's annual accounts 68 90
Fees payable to the Company’s auditor and (ts associates for other services
The audit of the Company's subsidiaries pursuant to legislabion 151 147
Other senaces pursuant to fegistation 25 -
Tax services 36 30
Corporate finance senvices - 120
Other services 30 5
Share based payments 34 34

Non-recurring 1tems {1,208) 1,200
Fees paid to PKF (UK} LLP and its associates for non-audit services to the Company itself are not disclosed in the indmdual accounts of
Wilmington Group plc because the Company’s consohdated accounts are required to disclose such fees on a consclidated basis

The Directors considered the auditors to be best placed to provide the non-audit services above The Audit Committee reviews the nature
and extent of non-audit services to ensure that independence 1s maintained

Non-recusring items for the year pnnaipally represented the inducement fee receved, net of transaction costs, relating to the proposed merger

with Metal Bulletin plc Non-recurring items for the year ended 30 fune 2006 represented the costs tncurmed in that year relating to this
proposed merger

5  Finance costs

Year ended Year ended
30 June 30lune
2007 2006
£°000 £'000
Bank interest recewable {103} (22}
Interest payable on loans and overdrafts 12n 944
Pension scheme finance income (37) (19}
Facility fees 168 146

1239 1,049
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Income tax expense
Year ended Year ended
30 June 30 lune
2007 2006
£000 £000
{restated)
The tax charge comprises
UK corporation tax at current rates 4,521 2,891
Adjustment to previous year (12) (177}
4,508 2,74
Foreign tax 37 300
4,826 3014
Deferred tax credit - cumrent year {1483) {640}
= pror year - (282)
Income tax expense 3343 2092

The prior year deferred tax credit in the comparative penod arises as a resuit of the recognition of caprtal allowances in one of the Group
subsidiaries which had previously not been recognised due to uncertainty over the timing and use of these assets

fFactors affecting the tax charge for the year

The tax charge for the year is less than the standard rate of corporation tax in the UK of 30% The differences are explained below

Reconaliation of tax charge
Profit on ordinary activities before tax 12,532 8,465

Profit on ordinary actities multiplied by the standard rate of corporation tax w the year

of 30% (2006 30%) 3,760 2,540
Effect of
Other items not subject to tax 4 (35)
Capital allowances for the year (in excess of)/less than depreciation (124} 106
Net loss{{profit) on sale of assets not taxable 3 (62)
Foreign tax rate differences 66 2
Adjustment to tax charge in respect of previous years {12) (77
Prior year deferred tax credit - (282)
Effect of change in future rate of corporation tax for deferred tax calculatton from 30% to 28% (354) -
Current tax charge for year 3,343 2,092
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Notes to the Accounts continued

7 Profit for the penod from discontinued operations

As referred to in note 11, the Group sold its shares in WDIS Limited during the year On 14 August 2007, the Cempany also sold all of its interest
n Wilmington Media Limited, Dewberry Redpoint Limited and Office Solutions Media Limited  The results of these cormpanies are treated as
discontinued operations, their net profit has been included in the consolidated income statement, and the comparatives have been restated

on 2 consistent basis Their results are as follows

Year ended Year ended

30 June 30 June

2007 2006

£'000 £'000
(restated}

Revenue 21,687 24,277
Expenses (20 503) (22,815)
Profit before amortisation and taxation 1,184 1462
Amaortisation (793) (885)
Profit before taxation 431 577
Attributable tax charge (129) (199)
Net operating profit attnbutable to discontinued operations 302 378
Profit on disposal of discontinued operations 246 475
Attributable tax creditf{charge) 148 (111}
394 364

Profit on discontinued operations after taxation 696 742

8 Dwidends
Amounts recognised as distnbutions to equity holders in the year

Year ended Year ended Year ended Year ended

30 June 30 June 30 June 30 lune

2007 2006 2007 2006

pence per share  pence per share £ 000 £'000

final dvidends recognised as distnbutions in the year 270 245 2,257 2,048
intenim dnidends recognised as distnbutions i the year 200 130 1,683 1,087
Total dwvidends paid 470 375 3940 3135
Dividend proposed 400 270 3366 2,257
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{a)

{b}

Earnings per share

To atlow shareholders to gain a better understanding of the trading performance of the Group, an adjusted earrungs per ordinary
share has been calculated using an adjusted profit after taxation and munonty nterests but before amortisation of intangible assets
and post-taxation non-recurring costs

Fram continuing operations
The calculation of the basic and diluted earmings per share s based on the following data

Year ended Year ended
30 June 30 June
2007 2006
£000 £'000
(restated}
Earmings from continuing operations for the purpose of basic eamings per share excluding
discontinued operations 8550 5686
Add Amortisation (net of minonty interest effect and deferred tax) 2,720 1701
Non-recurring items after taxation (846) 840
Earnings for the purposes of adjusted earnings per share 10,424 8227
Number Number
Weighted average number of ordinary shares for the purposes of basic and adjusted earmings per share 83,989,179 83600179
Effect of dilutive potential ordinary shares
Exercise of share options 317924 555,262
Weighted average number of ordinary shares for the purposes of diluted earnings per share 84,307,103 84,155,441
Basic earnings per share 10 18p 6 80p
Dnluted earnings per share 10 14p b 76p
Adjusted basic earnings per share 1241p 984p
Adjusted diluted earnings per share 12 36p 978p
from continuing and discontinued operations
Year ended Year ended
30 lune 30 June
2007 2006
£ 000 £'000
(restated)
Earmings from continuing operaticns for the purpose of basic earmings per share excuding
discontinued operations 8,550 5,686
Adjustments to mclude the profit for the penod from discontinued gperations 686 742
Earmings from continuing and discontinued operations for the purpose of basic earmings per share 9246 6,428
Add Amertisation [net of runonty interest effect and deferred tax) 3,247 2321
Non-recumng items after taxation (846} 840
Earmings for the purposes of adjusted earmings per share 11,647 9,589
Basic earnings per share 11 0p 769p
Duluted eamings per share 1097p 764p
Adjusted basic earmings per share 1387p 147p
Adjusted diluted earmings per share 1381p 11 3%
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Notes to the Accounts continued

9  Earmings per share (continued)

{c) From discontinued operations Year ended Year ended
30 june 30 iune

2007 2006

£'000 £'000

{restated)

Earmings from discontinued operations for the purpose of basic earnings per share 696 742
Add Amortisation {net of minonty interest effect and deferred tax) 527 619
Earnings for the purposes of adjusted earnings per share 1223 1,361
Basic earmings per share 083p 0 89p
Diluted earnings per share 083p 0 88p
Adjusted basic earmngs per share 146p 163p

Adjusted diluted earmings per share 145p 162p

10 Results of Wilm:ngton Group plc
Of the results for the year, a profit of £7516 000 (2006 £11,207.000} 15 dealt with in the financial statements of the holding company
Pursuant to Section 230 of the Companies Act 1985 the Company’s own income statement is not included in these financia! statements

11 Acqusitions and disposals
Subsidianes acquired
In October 2006 the Group acquired 82 7 per cent of Mercia Group Limited for a cash consideration of £7.339,000 {including acquisiion costs)
Since acquisinon Meraa Group Limited has generated revenue of £5,854 000 and, after allocating amortisation contnbuted a profit before tax
to the Group of £460,000 Had the Group owned Meraa Group imited for the whole twetve months since 30 June 2006 it woutd have generated
revenue of £7,120,000 and, after allocating amortisation, contributed a profit before tax to the Group of £91,000

Assets and tiabilittes of subsidiary undertaking acquired Book value Adjustments Fair vatue
£'000 £ 000 £'000
Property, plant and equipment 457 - 457
Trade and other receivables 2,092 - 2,092
Cash 1,461 - 1,461
Trade and other payables (3.320) {223) {3543)
Intangible assets - 6,296 65,296
Deferred tax a2 (1.889) (1,847}
732 4,184 4916
Less munonty tntesests (62)
4854
Goodwill ansing on consahdation 2,485
Consideration 7339
Satisfied by cash {including acquisitton costs) 7339

Adjustments have been made n respect of farr value adjustments and to reflect aignment wath the Group’s accounting policies

In May 2007 the Group acquired 100 per cent of Practice Track Lirmted for an imuial cash consideration of £805,000 {including acquisition
costs) Since acquisition Practice Track Limited has generated revenue of £139 000 and, after allocating amortisation, contributed a loss before
tax to the Group of £63.000 Had the Group owned Practice Track Limited for the whole twelve months since 30 June 2006 it would have
generated revenue of £1,229,000 and, after allocating amortisation, contnibuted a loss before tax to the Group of £64,000
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1 Acquisittons 2nd dispesals {continued)
Assets and habihties of subsidiary undertaking acquired
Book value Adjustments Fair value
£'000 £'000 £000
Property, plant and equipment 14 - 14
Trade and other recewables 744 - 744
Cash 73 - 73
Trade and other payables {785} - {785)
Intangible assets - 759 759
Deferrad tax - {228) (228)
46 531 577
Goodwill arising on consohdation 228
Consideration 805
Satisfied by cash (including acquisition costs) 805

Adjustments have been made in respect of fair value adjustments and to reflect alignment with the Group's accounting policies

At this stage, the valuation of intangible assets has not been finalised and full details wikl be given in the Group accounts for the year ended
30 fune 2008

Goedwall and intangtble asset valuations ansing on the acquisition of Ark Group Limited and Smee a2nd Ford Limited dunng the twelve months
ended 30 june 2006 have now been finalised The resulting reallocation between goodwill and mntangible assets and the consequential impact
on deferred tax and amortisation have been treated as a prnor year adjustment and the comparative figures have been restated Goodwill

at 30 June 2006 has decreased by £5,408,000 whlst intangible assets at 30 June 2006 have increased by £7,726,000 The deferred tax liabilities
at 30 lune 2006 have increased by £1,990,000 The amortisation charges for the twelve months to 30 June 2006 have Increased by £725,000
with a corresponding increase in the respective deferred tax credit of £328 000 In additton there was a reduction durning the year in the deferred
consideration due for these acquisitions of £60 000

Other acquisitions
During the year the Group acquired a new title Press Cazette, for a cash consideration of £123,000 The Group also purchased the nights to
certain assets owned by Videolog for a cash consideration of £527,000

Disposals
On 11 May 2007 the Group sold its shares m WDIS Limsted for a gross cash consideration of £1,000,000

On 14 August 2007, the Company sofd al! of its interest in Wilmungton Media Limited, Dewberry Redpoint bmited and Office Solutions Media

Limited for a cash consideration of £12 mithion which wall result 1n 2 modest gain on disposal which will be reported in the accounts for the
year ending 30 June 2008
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Notes to the Accounts continued

12 Goodwill
£'000

(restated)
Cost
At 1 July 2005 41,734
Acquisitions 16,861
At 1 July 2006 as onginally reported 52,595
Adjustment re fair value review {see note 11} (5,408)
At 1 July 2006 as restated 47,187
Acquisitions 2653
Transfer to assets held for sale (1,906)
At 30 June 2007 47934
Net book value
At 30 June 2007 47934
At 30 June 2006 47187

Goodwill anses on the consolidation of subsidiary undertakings Goodwill ansing on acquisitions before the date of transition to IFRS has been
retained at the previous UK GAAP armounts subject to bemng tested for impairment at that date £31 472,000 (20068 £31,472 000} of goodwill
above 15 in respect of the Group's Central Law Traming cash generating unit

The Group tests annually for impairment The recoverable amount of the goodwill 1s deterrmined from value in use calculations The key
assumptions for the value 1n use calculations are those regarding the discount rates, growth rates and expected changes to sales and overheads
during the pertod Management uses pre-tax discount rates of 10% that reflect prudent current market assessments for the time value of money
and the nisks specific to the cash generating units The growth rates are based on management forecasts and expectations of future changes in
the market

The Group prepares cash flow forecasts denved from the mast recent financial budgets and profit forecasts approved by management for the
next three years

Wilmington Group pke Annual Report and Accounts 2007




00100100L043

p0O1001a0L001043
13 Intangible assets
Group Company
Publishing
nghts, titles Computer Computer
and benefits software Total software
£'000 £ GOO £'000 £'000
{restated) {restated)
Cost
At 1 July 2005 29,993 635 30,628 55
Additions 1659 610 2,269 17
Acquisitions 1,185 - 1,185 -
Disposals (2.119) (83} (2,202) (4}
At 1 July 2006 as ongmnally reported 30,718 1,162 31,880 68
Adjustment re fair value review (see note 11) 7,726 - 7726 -
At July 2006 as restated 38,444 1,162 39,606 68
Additions 843 681 1,524 9
Acquisitrons 7055 - 7,085 -
Disposals - (57) {57) -
Transfer to assets held for sale (7.859) {616) {8,475) -
At 30 June 2007 38,483 1,170 39,653 77
Amortisation and impairment
At 1 luly 2005 3.528 174 3,702 15
Chargae for year - amortisation 2400 225 2625 21
Disposals (333) (10) (343) ]
At 1 July 2006 as engnally reported 5,595 389 5,984 32
Adjustment re fair value as review (see note 11) 725 - 725 -
At 1 July 2006 as restated 6,320 389 6,709 32
Charge for year - amortisation 4,230 445 4,675 24
Disposals - (29) (29} -
Transfer to assets held for sale (3,038) {279) {3.317) -
At 30 June 2007 7512 526 8038 56
Net book value
At 30 June 2007 30971 644 31615 21
At 30 June 2006 32,24 773 32 897 36
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Notes to the Accounts continued

14 Property, plant and equipment

Group

Cost

At 1 july 2005

Additions

Acquisitions

Disposals

Exchange translation differences

At 1 July 2006

Additions

Acquisitions

Disposals

Sale of subsidiary

Exchange translation differences
Transfer to assets held for sale

At 30 June 2007

Depreciation

At 1 July 2005

Charge for year

Disposals

Exchange translation ditferences

At 1 July 2006

Charge for year

Disposals

Sale of subsidiary

Exchange translation differences
Transfer to assets held for sale

At 30 June 2007

Net book value
At 30 June 2007

At 30 June 2006

Induded in freehold property is £1 210,000 (2006 £1,210,000) of non-depreciated land

Company

Cost

At 1 July 2005
Additions
Disposals

At 1 luly 2006
Additions
Disposals

At 30 June 2007

Depreciation
At 1 luly 2005
Charge for year
Disposals

At 1 July 2006
Charge for year
Disposais

At 30 June 2007

Net book value
At 30 June 2007

At 30 lune 2006
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Long Short
Freehold  leasehold  leasehold Fixtures Computer Motar

property property property and fittings equipment vehicles Total
£'000 £'000 £000 E£°000 £'000 £'000 £'000
5,866 3,650 651 3486 5003 421 18,077
- 140 71 114 507 77 909

- - 12 79 - 91
- - - {4) (752} (116} (872)

- - 2 2 - 4

5,866 3,790 722 3,610 4,839 382 19,209
124 22 318 510 115 1,092

- - 24 85 87 275 a7
- - - (44) {349) {110} (503)
- - (533) (202) (693) (28) {1.456)
- - (M () E) - (5)
(2.288) - (65) (359) (355} {3086) (3,373}
3581 3914 169 3,407 4036 328 15,435
355 901 210 1,598 4103 80 7247
91 145 65 489 677 107 1574
- - - {2} (729) (85) {8186)

- - - - 3 - 3
446 1046 275 2,085 4,054 102 8,008
93 175 a0 519 511 161 1519
- - - (46} {365) (47} {458}
- - {234) {148} (648) (10} (1,040}
- - - - 3 - 3
(220} - (32) {183) (183) (104) {722}
319 1,221 69 2.227 3,366 102 7,304
3,262 2,693 100 1,180 670 226 813
5420 2744 447 1,525 785 280 11,201
Long Short
leasehold  leasehold Fixtures Computer

property property and fittings equipment Total

£000 E'000 £'000 £'000 £000

2453 k1] 3 192 2707

202 - 1 13 216
- - - {143) (143}

2,655 31 32 62 2,780

124 - - n 135

2,779 31 32 73 2,915

768 5 10 159 942

Nng 3 7 15 143
- - - (143) {143)

886 8 17 3 942

149 3 6 18 176

1,035 n 23 49 Mg

1744 20 9 24 1,797

1,769 23 15 3 1,838
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15 Investments

Company
Shares in
subsidiary
undertakings
£'000
Cost less provision at 1 July 2005 42626
Additions 2,333
Cost less provision at 1 July 2006 44 959
Addituons -
Cost less prowiston at 30 June 2007 44959

At 30 June 2007 the pnnaipal subsidiary undertakings histed below were all owned by the Company All have ordinary share capital Except

where indicated, all of the principal subsidiary undertakings were incorporated in and pnncipally operated in Great Britain Subsidiary
undertakings marked (*} are indirectly owned

Name of company

Witmington Business Information Limited
Waterlow Legal and Regulatory Limited
Muze Europe Lirnited®

Holhs Directories Limited®

Holhis Publishing Limited®

Beechwood House Publishing Limited®

Pendragon Professional Infermation Limited®

APM International SAS"

{incorporated and operates in France}
APM Media SARL"

(incorporated and operates in France)
wilmington Media Limited

Office Solutions Media Limited”
Dewberry Redpoint Limnited

CLT Group Limited

Central Law Training Limited*

Central Law Traiming {Scotland) timited®
gond Solon Traiming Limited*

Quorum Traming Liruted*

International Compltance Traintng Limited”
La Touche Bond Solon Traiming Limited®
(incorporated and operates in trefand}
Ark Group Limited®

Ark Conferences Lmited”

Ark Croup Australia Pty bimated®
{incorporated and operates in Australia}
Smee and Ford Limited”

Mercia Group imited®

Mercia NI Limited*

{[incorporated and operates in Irefand}
Mercia Iretand Lirmited”

(incorporated and operates in ireland)
Practice Track Limited”

Business

Holding company

Provision of information and events for professional markets
Provision of reference information to the music Industry

Holding company

Prowsion of reference information to the public refations market
Provision of reference information to the healthcare sndustry
Prowvision of information for professionats in the pensions industry
News information services to the healthcare industry

News information services to the healthcare industry

Prowision of Information and events for trade and professional markets
Publication of trade and technical journals

Proviston of snformation and events for the catening industry

Holding company

Professional education post qualification trairung and legal conferences
Professional education, post qualification trawming and legal conferences
Witness training and canferences

Finanaal train:ng courses

Training courses i international complance and money laundenng
Witness and post qualification legal training

Helding company

Prowision of information and events for professional practice management
Provision of information and events for professional practice management
Prowision of legacy information

Training and support semces to the accountancy profession

Training and support senvices to the accountancy profession

Traning and support services to the accountancy profession

Marketing support services for the accountancy profession

Percentage
owned

100
100

50
100
100

75
100
100

100

100

75
100
100
100

&0
100
100
100

80

85
85
85
100
83
50
50

100

Wilmington Business information Limited owns 75 per cent of Beechwood House Publishing Limited and 50 001 per cent of Muze Europe
Lmited Wilmington Media Limited owns 75 per cent of Office Solubions Media Limited Central Law Traiming Limited owns 80 per cent of
Central Law Training (Scotland) Limited Waterlow Legat and Regulatory Limited owns 85 per cent of Ark Group Limited Ark Group Linuted
owns 100 per cent of Ark Conferences Limited and Ark Group Australia Pty Limuted Central Law Training bimited and Bond Solon Training
umited each own 40 per cent. of La Touche Bond Solon Traiming Uimited Central Law Traiing Limited ownis 82 7 per cent of Meraia Group
Lmited Mercia Group Linuted owns 60 per cent of Mercia NI Limited and Mercia Iretand Limited

Ark Group Umited, Ark Conferences bsmited and Ark Australia Pty Umited have a non-cotenminous year end of 28 February 2007 due to share

option agreements

Meraa NI mited and Mercia treland Limited have changed thetr year ends to fune and wall be filing accounts for the eighteen months to 30 June 2007
Pracuce Track Lrmited has changed its year end to lune and wali be filing accounts for the nine months to 30 June 2007
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Notes to the Accounts continued

16  Inventories

Group
30 June 30 June
2007 2006
£'000 £'000
Raw matenals 152 130
Work in progress 1416 1,351
Books held for sale 5 23
1,573 1,504
17 Trade and other recewvables
Group Company
30 June 30 June 30 lune 30 June
2007 2006 2007 2006
£000 £'000 £'000 £'000
Trade receivables 20,648 16324 - -
Other recevables 927 635 37 51
Amounts due from subsidiary undertakings - - 42,845 43713
Prepayments and accrued income 2,617 2,037 33 n2
24192 19,006 43,213 43,876

Amounts due from subsidiary undertakings include £7,480,000 (2006 £7 480 000) which 1s an interest free loan repayable tn more than one year

18 Denvative financial asset

Group

30 lune
2007
E'000

Interest rate swap - cash flow hedge 560

30 June
2006
£ 000

Company
30 lune 30 June
2007 2006
£ 000 £ 000
560 -

Details of the interest rate swap are set out in note 21{a)

Wiimington Group ple Annual Report and Accounts 2007




0010010010Y47

001002.00100%047
19 Trade and other payables
Group Company
30 June 30 june 30 June 30 June
2007 2006 2007 2006
£'000 £'000 £'000 £'000
Trade payables 5,713 5,141 - -
Other payables 2,235 2,162 353 4
Other taxes and social secunty 3,568 3,252 24 2t
Subscriptions and fees in advance 12,929 10 520 - -
Accruals 10,677 9,093 932 2,056
Amounts due to subsidiary undertakings - - 1,423 780
3522 30,168 2,732 2,861
20 Bank loans and overdrafts
Group Company
30 June 30 June 30 June 30 June
2007 2006 2007 2006
£°000 £000 E 000 £'000
Current hiability - bank overdraft 3306 - 623 2,29
Non-current habihity - bank loan 13,000 16,000 13 000 16,000
The Group has an unsecured commutted 5 year revohing credit faclity of £60 million (2006 secured facility of £25 million) to March 2012 of
which £13 million was drawn down at 30 june 2007 (2006 £16 million} Interest 1s charged on the amount drawn down at 0 8 to 10 pear cent
above LIBOR depending upon leverage Under the faaility, drawdown i1s made for interest focture penods of up to six months in duration The
amount drawn down at 30 June 2007 matured on 16 fuly 2007
The bank overdrafts are the subject of a Group set off arangement. Interest is charged on the overdraft at 1 per cent. above Bardays Bank
Base Rate
21 Financial instruments

a)

The Group and Company s financial Instruments compnse principally bank borrowings and associated hedges, cash and vanous other items
that anse directly from its trading operations such as trade debtors, trade creditors and subscnptions and fees in advance The main purpose
of these financial Instruments 1s to ensure that finance 15 available for the Group's operations

The main nsks ansing from the Group and Company’s financal nstruments are nterest rate nsk, hquidity nsk and fofesgn currency nsk The Board
reviews and agrees poliaes for managing each of these nsks and they are summansed below These poliaes are unchanged from the previous year

Interest rate nisk

The Group and Company finance their operations through a mixture of retained profits and bank borrowings The Group has expanded rapdly
its operations both organically and by acquisition This expansion has led on occasions to the need for external finance The Board has chosen
a credit faabty with a floating rate of interest inked to LIBOR and has hedged its interest exposure on a proportion of this faality during the
year In November 2006 the Group entered into a 5 year £15 million interest rate swap whereby it recesves interest on £15 million based on

3 month LIBOR and pays interest on £15 mullion at a fxed rate of 5 23% This denvative, the fair value of which 15 shown in note 18, has been
designated as a cash-flow hedge in order to manage interest rate nsk assoaated wath the first £15m of the credit faalty Payments recerved
under the swap have been matched against interest paid quarterly duning the year and the entire gain on the hedge has been recognised in
equity, following the directors assessment of the hedge’s effectsveness

The Group had net borrowings at 30 June 2007 of £11,863,000 (30 June 2006 £13,145 000) and had a committed bank faciity of
£60 mullion (30 June 2006 £25 mullion) of which £13 mullien was drawn down at 30 fune 2007 (30 June 2006 £16 million)
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Notes to the Accounts continued

21

b}

<)

d)

e)

Finanaal instruments (continued)

Liquidity nsk

The Group and Company's policy throughout the perigd has been to ensure continuity of funding by the use of a £10 mdlion overdraft faality
and a committed revolving credit faciity which increased from £25 mullion to £60 milllon 1 March 2007

Foreign currency risk

The Croup has a substantial customer base overseas Certamn overseas customers are invoiced in US dollars and Euros which provides a stable
currency base The Group mantains bank accounts in forergn currency and converts this currency to sterling at the appropnate times minimising
the exposure to exchange fluctuations

Financiat rate nisk profile of financial assets and financial habifities

i Financial assets

The only financial asset held by the Group other than short term recervables and the interest rate swap descnbed in 2) above 1s its cash balance
The balance 1s held in short term interest bearnng accounts

it Financial habilities
Except as disclosed below, the only financial habiliies of the Group and Company at the balance sheet date were floating rate and are shown
below at their book values (which equate to their fair values) along wath thesr matunty dates

30 June 30 June

2007 2006

£'000 £000

In one year or less, or on demand of which £Nil 1s non interest beanng (2006 £Nil) 3,306 -
In more than one year but not more than two years - -
In more than two years but not more than five years 13,00C 16 000
16,306 16,000

Currency exposures
At the balance sheet date the net monetary assets of the Croup denominated in foreign currencies translated into sterling totalled £1,588,000
{2006 £488,000) This balance consisted pnncipally of cash and recervables in US dollars and Euros

Credit nisk

The Group s pnncipal financial assets are bank balances and trade and other recewables, which represent the Group’s maximum exposure to
credit nisk in relation to financial assets The Group's credit nsk s pnmanly attnbutable to its trade recewables The amounts presented in the
balance sheet are net of allowances for doubtful recervables estmated by the Group’s management based on pnor expenence and their
assessment of the current economic value

The Group has no significant concentration of credit nsk with exposure spread over a large number of customers

The above disclosures highlight how the Group has structured its financial Labilities in order to provide both adequate and flexible financing
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22 Deferred tax
Movements on deferred tax are as follows
Group Company
£'000 £°000
Asset at 1 luly 2005 234 1
Deferred tax credit in the income statement for the year 7 -
Deferred tax charge taken directly in equity for the year (29 -
Asset at 30 June 2006 212 1
Deferred tax credit in the ncome statement for the year 39 -
Deferred tax charge taken directly in equity for the year (59) -
Deferred tax assets set up on fair value review 52 -
Effect of change in future tax rate from 30% to 28% (16} -
Asset at 30 June 2007 228 1
Provision at 1 July 2005 2,775 45
Deferred tax liabilittes arising on acquisitions 356 -
Deferred tax {credit}{charge in the income statement for the year (527} 47
Provision at 30 June 2006 as onginally reported 2,604 92
Adjustment re fair value review (see note 11) 1,980 -
Provision at 30 June 2006 as restated 4,594 92
Deferred tax habiities ansing on acquisitions 217 -
Deferred tax (credit} in the income statement for the year {1321 (21)
Deferred tax charge taken directly in equity for the year 168 168
Effect of change in future tax rate from 30% to 28% (370) (18)
Provision at 30 June 2007 5188 223
23 Share capital
Group and Company
30 June 30 June
2007 2006
£'000 £'000
Authonised
110,000,000 (2006 110,000,000} ordinary shares of 5p each 5,500 5,500
Allotted, called-up and fully paid ordinary shares
of Sp each 84,156,179 {2006 83,600,179) 4208 4,180

During the year 556,000 ordinary shares were 1ssued in respect of share options exercised by members of staff
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Notes to the Accounts continued

24 Share based payments

Detals of Directors’ share options are set out in the Report on Directors’ Remuneration Other employees of the Group hold options to subscribe
for ordinary shares as follows

a) Under the Wilmington Group plc 1995 Unapproved Share Qption Scheme

Year of grant

1929
2000
200
2001
2003
2004

Subscription
price per
share

285p
384 bp
2175p
146 5p
61 5p
118 5p

Period within
which options
exercisable

Nov 2002 Nov 2006
Jun 2003-Jun 2007
Jun 2004-Jun 2008

Nov 2004-Nov 2008

Mar 2006-Mar 2010
Mar 2007-Mar 2011

Number of shares
for which options
outstanding at
30 June 2006

148,000
165,600
136,830
100000
376,000
296,000

b} Under the Wilmington Group plc 1999 Approved Share Option Scheme

Year of grant

1999
2000
2000
2001
2002
2003
2004

Subscription
price per
share

285p
384 5p
316 5p
2175p

170p

615p
118 5p

Period within
which options
exercisable

Nov 2002-Nov 2009

Jun 2003-Jun 2010
Nov 2003-Nov 2010

Jun 2004-Jun 2011
May 2005-May 2012
Mar 2006-Mar 2013
Mar 2007-Mar 2014
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Number of shares
for which options
outstanding at
30 June 2006

170,500
60,200
69,750
78,170

17,600

186000

214,000

Options
exercised
during year

{5,000)

(370 000)
(5,000)

Options
exercised
durning year

(6.000)
{145,000)
{25,000)

Options
lapsed
durnng year

(148,000)
(165.600)

Options
lapsed
during year

{7.800)
{7.000)

Number of shares
for which options
outstanding at
30 lune 2007

131,830
100,000

291,000

Number of shares
for which options
outstanding at
30 June 2007

170,500
52400
62750
72,170

17,600
41,000
189,000
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24 Share based payments (continued)
Cniteria for the exercise of options 1ssued under the 1995 Unapproved Share Option and the 1999 Approved Share Option Schemes nclude a
mimimum three year interval before first exercise for options granted prior to March 2003 The increase in adjusted earmings per share of the
Company must be a least as great as the growth in the FTSE All Share Index over the same period For options granted since March 2003 the
tncrease n adjusted earmings per share must have grown by a percentage which 1s not less than the percentage increase during the relevant
period In the Retail Price Index plus 2% or 3% for each year up to the exercise date If options remain unexercised after a pertod of 7 years from
the date of the grant the option expires Furthermore, options are forfeited if the employee leaves the Group before the options vest

Options were valued using the Black Scholes model with the following assumptions

Expected volatihity (%) 25
Expected Iife {years)
Risk free rate (%)
Expected dwidends (%)

W w e

Expected volatihity was determined by reference to the histoncal volatlity of the Group s share pnice The expected life used in the model is the
mid point of the exercise period

Year ended 30 June 2007 Year ended 30 June 2006

Weighted Weighted

average average

Number exercise price Number exercise price

Qutstanding at 1 July 2,012,650 178 16 2,129,650 178 09

Granted - - - -

Lapsed (328,400) 33821 {117,000) 176 88

Exerased {556,000} 66 85 - -

Qutstanding at 30 June 1,128,250 186 14 2,012,650 178 16

Exercisable at 30 June 607,250 248 02 943,650 27915
Year ended 30 June 2007 Year ended 30 June 2006

Weighted Weighted Weighted Weighted

average average average average

Range of exercise Number remaining exercise Number remaining

exercise prices pnce of shares contractual life price of shares contractual life

1p - 99 6150 556,000 375 6150 556,000 375

100p - 199p 124 41 627,600 433 124 40 627600 432

200p ~ 29%p 25803 530500 105 258 02 530,500 105

300p - 399p 368 45 295,550 110 368 45 295,550 109
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Notes to the Accounts continued

25 Reconcthation of movements in equity shareholders’ funds

Share
Share Share Capital Option Translation Retamed Minonty
Capital Premium  Reserve  Reserve  Reserve Earnings Total Interest Total
£'000 £000 £'000 £'000 £000 E'G00 £'000 £'000 £'000
Group (restated) ({restated) (restated)
Balance at 1 July 2005 4,180 42,658 949 57 {16} 9481 57,309 2,451 56,760
Profit for the year - - - - - 6.825 6 825 B687 7512
Exchange transiation difference - - - - 5 - 5 - 5
Actuanal gain taken directly
to equity - - - - - 96 96 - 96
Tax on itemns taken directly
to equity - - - - - (29) {29) - (29)
4,180 42,658 949 57 (11) 16373 64,206 3138 67,344
Dndends paid - - - - - {3135) (3.135) (601) (3,736)
Share option reserve - - 34 - - 34 - 34
Acquisitions during the year - - - - - - - 54 54
Acquisttion of menorities
duning the year - - - - - - - (858} (858}
Balance at 1 July 2006
as reported 4,180 42658 949 91 {11} 13,238 61,105 1733 62 838
Adjustment re fair value
review (see note 1) - - - - - (397) (397) - (397)
Balance at 1 July 2006
as restated 4,180 42,658 949 £l {11} 12 841 60,708 1,733 62,441
Profit for the year - - - - §,246 9,246 639 9.885
Exchange translation difference - - - - - - - -
Interest rate swap gain taken
directly to aquity - - - - - 560 560 - 560
Actuanial gan taken directly
to equity - - - - - 197 197 - 197
Tax on items taken directty
to equity - - - - - (227) (227 - (227)
4,180 42 658 949 9 {11) 22617 70,484 2372 72,856
Dividends paid - - - - - {3,940) {3940} (292} 4,232}
Share option reserve - - - 34 - - 34 - 34
Issue of share capital
dunng the year 28 348 - - - - 376 - 37
Acquisitions during the year - - - - - - - 4 74
Balance at 30 June 2007 4,208 43,006 949 125 {11} 18,677 66,954 2,154 69108
Share
Share Share Option Retained
Capital Premium Reserve  Earmungs Total
Company £°000 £'000 £ 000 £ 000 £ 000
Balance at 1 july 2005 4,180 42,658 2 14715 61,555
Profit tor the year - - - 1,207 11,207
4,180 42,658 2 25,922 727162
Dnndends paid - - - {3,135) (3,135)
Share option reserve - - 1 - 1
Balance at 1 July 2006 4,180 42,658 3 22,787 69628
Profit for the year - - - 7516 7516
Interest rate swap gain
taken drectly to equity - - - 560 560
Tax on werns taken
directly to equity - - - (168) {168)
41380 42 658 3 30,695 77536
Dmwidends paid - - - (3.940) {3940)
Share option reserve - - 1 - 1
Issue of share capital
dunng the year 28 348 - 376
Balance at 30 June 2007 4208 43006 4 26,755 73973
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26 Contingencies and commitments

a)

b)

27

Contingencies

Group

The Group has entered into an agreement with the minonty shareholders of certain of its subsidiary compames whereby those shareholders have
the nght to sell to the Group their shares at prices determined by formulze based on the subsidianes’ profitability These amounts are capped at
an aggregate of £16 4m payable between July 2007 and June 2014, although based on current levels of profitability the Directors estimate that
the amounts payable would amount to an aggregate of £5 Sm

In respect of a further subsidiary an uncapped amount is payable no earker than 2008, which in the opimon of the Directors, based on current
{evels of profitability, will not exceed £0 9m

Company

The Company has entered into an unlimited cross guarantee with the Group's bankers in respect of the net £10 million overdraft facilities
extended to certain of the Company’s subsidiaries At 30 June 2007 the Company’s gross contingent hiability in respect of this facility was
£8,062 000 {2006 £2,455,000}

Commitments
The Group had capital commitments at 30 June 2007 contracted but not provided for of £50,000 (2006 £197,000)

Annual commitments payable under non-cancellable operating leases were as follows

Property Other operating leases
30 June 30 June 30 June 30 June
2007 2006 2007 2006
£°000 £'000 £ 000 £000
One year 66 246 18 8
Between two and five years 734 473 - 6
After five years - - - -
800 9 18 14

Post balance sheet event

In August 2007, the Group sold all of its interest in Wilmington Media Limited, Dewbemry Redpoint bmited and Office Solutions Media Linted
for a cash consideration of £12,000,000 resulting 1in a modest profit on disposal The assets of these businesses were held for sale at the year
end and accordingly they have been treated as discontinued in these accounts Income, expenditure and cash flows from these businesses have
also been treated as discontinued n these accounts

Non-current assets held for sale compnse -

£000

Goodwill 1906
Intangible assets 5,158
Property 2,101
Plant and equipment 550
9,715

Included i current assets and hatilihies at 30 June 2007 are £630,000 of inventones £5,437,000 of trade and other recervables, £4,019,000 of
cash and £6,674 000 of trade and others liabilities relating to these businesses Pursuant to the disposal, the Group entered mto arrangements
whereby it prowides to, and recesves from, the purchaser, certamn services for peniods up to 12 months
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Notes to the Accounts continued

28 Related party transactions

The Company and its wholly owned subsidianes offer certain group-wide purchasing faalities to the Company’s other subsidianies whereby

the actual costs are recharged

The Company has made recharges totalling £1,050,000 (2006 £1,800,000) to three of its subsicianies in respect of management services

In addition certain administrative expenses totalling £265,200 (2006 £238,800) have been recharged at cost to its subsidiartes

Finance has been provided to the Company by one of its subsidianes at commercial rates of interest for the year totalling £44,000
(2006 £24,000) In addition the Company has provided finance to one of its subsidiartes at commercial rates of interest for the year

totalling £285 000 (2006 £56,000)

29 Staff and thewr pay and benefits
a) Employee costs {including Directors} were as follows
Year ended
30 June
2007
£°000
Wages and salanes 33,291

Social secunty costs 3,733
Pension costs 605

37628

b} The average number of employees employed by the Graup was as follows
Year ended
30 lune
2007
Number

Selling and distnbution 349
Production 326
Adrministration 471

1,146
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Year ended
30 June
2006

£'000

30,319
3,313
390

34022

Year ended
30 June
2006
Number

356
290
425

1,071
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29 Staff and therr pay and benefits (continued)
c) Retirement benefits

The valuation used for IAS 19 calculations has been based on the most recent actuanal valuation at 31 March 2004 and updated by the same
qualified independent actuares to take account of the requirements of 1AS 19 1n order to assess the habilities of the Scheme at 30 tune 2007

Scheme assets are stated at their market value at 30 June 2007

Main assumptions

Rate of increase In salaries

Rate of increase to pensions in payment
Discount rate

Inflation assumption

per cent. per annum

The assets and liabilities of the Schemne and the expected rates of return were

30 June 2007

Long term
rate of return
expected

per cent

Equities 75
Bongs 55
Cash and other assets 55

Total market value of assets
Present value of scheme liabilities

Pension hiability before deferred tax
Related deferred tax asset

Net pension liabihty

Amounts recognised in income statement

Recognised within operating expenses
Current service cost

Recognised within finance costs
Expected return on assets
Interest on habihities

value
£000
2,706

129
7

2012
(2,930)

(8

(13

30 lune 2007

46
34
58
34

30 June 2008

Long term
rate of return
expected value
per cent £'000
75 2268
50 136
45 69
2473
(2727)
1254)
76
(178)

Actuanal gain recogrised in statement of recognised income and expenditure {"SORIE”)

Actuanal retum less the expected return on assets
Expenence gains and losses on habilities
Loss due to changes m assumptions

Actuanal gain recogrused in SORIE

30 June 2006
per cent. per annum

30 June 2005

per cent per annum

42 38
30 26
53 52
30 26
30 June 2005
Long term
rate of return
expected Value
per cent £:000
75 1,762
50 1B
45 153
2,033
(2411}
(378)
13
(265)
Year ended Year ended
30 June 30 lune
2007 2006
£ 000 £'000
10 86
M 86
183 147
{146} (128)
37 i9
Year ended Year ended
30 lune 30 lune
2007 2006
E'000 £'000
162 231
{77) 2
112 {137)
197 96
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Notes to the Accounts continued

29 Staff and their pay and benefits (continued)
Changes In the present vatue of the defined benefit obligation are as follows

Year ended Year ended

30 lune 30 June

2007 2006

£'000 £°000

Opening defined benefit obligations 2,727 2,411
Current service cost 101 86
Interest cost 146 128
Actuarial {gains)flosses (35) 135
Benefits paid 9) (33)
2930 2727

Changes in the fair value of Scheme assets are as follows

Year ended Year ended

30 June 30 June

2007 2006

£°000 £'000

Opening fair value of S5cheme assets 2473 2,033
Expected return 183 147
Actuarial gains 162 23
Contributions by employer 103 95
Benefits paid {9 (33)
2912 2473

History of expenience gains and losses
Year ended Year ended Year ended Year ended Year ended
30 June 30 June 30 lune 30 lune 30 lune

2007 2006 2005 2004 2003
£°000 £°000 £000 E£°000 £000

Scheme assets 292 2473 2033 1673 1421
Defined benefit obligation (2.930) (2,727} (241) (2151) {2.194)
Scheme deficit (18) {254} {378) {478) (773)
Experence gansf(losses) on Scheme assets
Amount (€ 000) 162 231 166 62 {(181)
Per cent of Scheme assets 56% 9 3% 82% 37% {12 )%
Expenence gainsf{losses) on Scheme habilities
Amount {£ 000) (77 2 - 402 125
Per cent of the present value of Scheme habilities {26)% 01% 0 0% 18 7% 57%

Defined contrtbution scheme
The Group contributes to a defined contribution pension scheme Total contnbutions to the scheme dunng the year were £502,000
(2006 £295,000)
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30 Net cash flow from operating actwities
Group Company
Year ended Year ended Year ended Year ended
30 June 30 June 30 June 30 lune
2007 2006 2007 2006
E'000 £'000 £000 £'000
(restated)
Profit from operations 13,71 9514 8,427 (1,015}
Non-recurring tems {1,208) 1,200 (1,208) 1,200
Operating profit{{loss) from discontinued operations 431 577 (280) -
Depreciation of property, plant and equipment 1,519 1,574 176 143
Amortisation of intangible assets 4,675 3,350 24 21
Lossj{profit) on disposat of property, plant and equipment 10 (6) - -
Exchange translation differences - 5 - -
Share option charge 34 34 1 2
Operating cash flows before movements in working capital 19,232 16,248 7140 351
(Increase)/decrease i inventories 6%} 4 - -
(Increase)/decrease in receivables (3,097} 507 41334 978
Increase in payables 2,900 182 1,069 284
Cash generated by operations 18,966 16,941 12543 1614
Tax pard {3,902} (3.547%) (337 {2,675)
Interest paid {1351) (978} (1,192) {955)
Net cash flow from operating activities 13,713 12,416 8214 (2,016)

The Group manages Its treasury function on a group wide basis As a result it is not practicable to separately identify the movements in working
capital attnbutabte to discontinued operations The operating cash flow from discontinued operations before movements in working capital for
the year ended 30 June 2007 was £1,743,000 (2006 £1,980,000) tnvesting actties of the discontinued operations for the year ended 30 June
2007 were a net cash inflow of £102,000 (2006 £1,317000) As 1ts not practicable to separately identify Group financing movements for
discontinued operations, finanang activities for the discontinued eperations consist solely of drvidends paid to munonty shareholders during

the year ended 30 June 2007 of £19000 {2006 £13,000)
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Independent Auditors’ Report

Independent Auditors’ Report to the members of Wilmington Group plc
We have audited the Group and Parent Company financial statements
("the financial staternents’) of Wilmington Group pic for the year ended
30 June 2007 which compnse the Consolidated Income Statement,
Statements of Recognised Incorne and Expense, Balance Sheets, Cash
Flow Statements and the related notes The financia! statements have
been prepared under the accounting policies set out therein We have
alsc audited the information in the Directors’ Remuneration Report that
1s descnbed as having been audited

Thus report 15 made solely to the Company's members, as a body, in
accordance with section 235 of the Comparues Act 1985 Cur audit work
has been undertaken so that we might state to the Cormpany’s members
those matters we are required to state to them in an auditors’ report and
for no other purpose To the fullest extent permitted by law we do not
accept or assurne responsibility to anyone other than the Company and
the Company's members as a body, for our audit wark, for this report,

or for the opiruons we have formed

Respective responsibihties of Directors and Auditors

The Directors’ responsibilities for prepanng the annual report and the
financial staternents in accordance with apphcable taw and Intemational
Financial Reporting Standards (‘IFRSs’) as adopted by the Europaan Urion
are set out in the Staternent of Directors’ Responsibilities

Our respensibility 1s to audit the finanaal staternents and the part of
the Directors’ Remuneration Report to be audited i accordance with
relevant legal and regulatory requirements and International Standards
on Auditing (UK and Ireland)

We report to you our opinion as to whether the financiat statements
grve a true and fair view and whether the finanoal statements and the
part of the Directors” Remunerabion Report to be audited have been
propesty prepared in accordance with the Cornparues Act 1985 and
whether in addiion the Group Finanaal Statements have been properly
prepared i accordance with article 4 of the LAS Requlation. We also report
to you whether in our opinion the information grven in the Cirectors’
Report 1s consistent with the financal statements. The information in

the Drectors’ Report includes that speafic informabon presented in the
Business Review that is cross referenced from the Business Review section
of the Dwrectors’ Report.

tn addiion we report to you if, n our opirson, the Company has not kept
proper accounting records, if we have not recerved all the information and
explanations we require for our audit, of if information speafied by low
regarding Dwrectors’ remunerabion and other transacbons s not disdosed

We review whether the Corporate Governance Statement reflects the
Company’s compliance with the nine provisions of the 2003
Combined Code speafied for our review by the Listing Rules of the
Financial Services Authonty, and we report if it does not. We are not
required to consider whether the Board s statements on intemal
control cover all nsks and controls or form an opiion on the
effectiveness of the Group's corporate governance procedures

or 1ts nsk and control procedures
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We read other information contained in the Annual Report and consider
whether 1t 1s consistent with the audited finanaal statéments The other
information compnses only the Directors’ Report, the unaudited part of
the Directors’ Remuneration Report, the Chairman’s Statement, the
Business Review, the Corporate Govemnance Statement and the Five Year
Financal Summary We consider the imphications for our report if we
become aware of any apparent messtaternents or matenal inconsistencies
wath the finanaial statements Qur responsibilihes do not extend to any
other information

Basis of audit opinion

We conducted our audit in accordance with Internatronal Standards on
Auditing (UK and Irefand) 1ssued by the Audiing Practices Board An audit
indudes examination, on a test basis, of endence retevant to the amounts
and disclosures in the finanoal statements and the part of the Directors’
Remuneration Report to be audited It also includes an assessment of

the significant estimates and judgments made by the Directars in the
preparation of the financial statements, and of whether the accounting
policies are appropnate to the Group s and Company’s arcumstances,
consistently apphed and adequately disclosed

We planned and performed our audit so as to obtain all the
information and exptanations we considered necessary in order to
provide us with sufficent ewdence to give reasonable assurance that
the financial statements and the part of the Directors’ Remuneration
Report to be audited are free from material misstatement whether
caused by fraud or other iregutanty or error In forming our opinion
we evaluated the overall adequacy of the presentation of information
in the financial statements and the part of the Directors’ Remuneratton
Report to be audited

Opmion
tn our opinion

@ the Group financial statements give a true and fair view, in
accordance with IFRSs as adopted by the European Union of the
state of the Group’s affairs as at 30 June 2007 and of its profit for
the year then ended,

# the Parent Company finanaal statements give a true and fair
view, In accordance with IFRSs as adopted by the European Union
as applied in accordance with the provisions of the Companies
Act 1985, of the state of the Parent Company’s affarrs as at
30 lune 2007,

@ the Group finanaal statements have been properly prepared
in accordance with article 4 of the IAS Regulation

& the finangal statements and the part of the Directors’
Rermuneration Report 1o be audited have been properly prepared
n accordance with the Companies Act 1985 and

& the information given in the Directors’ Report 15 consistent with

P Kthﬁr r::jszte nts

PKF {(UK) LLP
Registered Auditors
London. UK

1 October 2007
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Pro-forma Five Year Financial
As stated historically Continuing operations
2003 2004 2005 2006 2007
£m Em £'m £'m £m
(UK GAAP) (UK GAAP} {IFRS) (IFRS) {IFRS)
Consolidated Income Statements
Revenue 784 827 805 658 815
Cost of sales {26 3) (275) {275) (212) 27 1)
Gross profit 521 552 530 44 6 54 4
Operating expenses {42 7) (44 6) (40 Q) (314) (379)
Operating profit before amortisation and impairment of goodwaill
and wntangible assets and exceptional items 94 106 130 132 165
Operating non-recurring 1tems - {0 2) 09 (12) 12
Operating profit before amortisation and impawment of goodwill
and intangible assets 94 104 121 120 177
Amortisation and imparment of goodwilt and intangible assets {45) {4 8) (34) {2 5) {39)
Profit from operations 49 56 87 95 138
Non-operating non-recurring items ©2) 02 - - -
Profit before interest and taxation 47 58 87 g5 138
Finance costs {03) {0 4) 09) (10} {13)
Profit on ordinary activities before taxation 44 54 78 85 125
Income tax expense (2 6) {27 (2 3) {21) (33)
Profit on ordinary activities after taxation 18 27 55 64 92
Operating cash inflows 29 120 1“6 169 190
Earnings per ordinary share (pence) -
continuing and discontinued operations 132 247 537 769 101
Diluted earmings per ordinary share {pence) -
continuing and discontinued operations 132 245 535 764 10 97
Adjusted earnings per ordinary share {pence) -
continuing and discontinued operations 665 773 930 1147 1387
Earmings per ordinary share {pence) - continuing operations 5N 6 80 1018
Adjusted earnings per ordnary share {pence} - continuing cperations 943 984 12 41
Dradend per share (pence) 250 300 360 400 600

The abave 15 based on information extracted from the Company s statutory accounts

The results for 2006 and 2007 are for continuing operatians only 1t has not been prachicable to restate prior years to exclude the now discontinued
operations, hence results for these years are stated without amendment from those previously reported

The results for 2005 2006 and 2007 are consistent with the applicatton of IFRS The results for prior years are presented consistent with UK GAAP as
had then been applied Results for these years are not therefore stnctly comparable with those for 2003 and 2004
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Shareholders’ Notes
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