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Strategic Report

Principal activities _

The group’s priné_ipal activity is that of holding company of several trading subsidiaries.
Busmess model ' B

The company provides services to its cllents through two principal delivery ¢ channels -

1. A nationwide network of (predommantly) high street based branches supplymg temporary and permanent
staff to a combination of. local busmesses and larger corporate clients

2. Its SMS (Site Managed Servuces) division within which large numbers of temporary workers are supplied

and managed through teams of Gi Group people situated permanently on the client’s own premises. This -

‘model mainly serves the needs of larger, corporate clients with significant year round requirements for
temporary labour.

Value is added to the basi¢ recruitment services prov1ded in a range of ways, dependent on the requu‘ements of the
client. Typically these might include: provision of management information; HR consultancy services; shxﬁ
planning; skills trammg and provision of Apprenticeships.

Business review and results

The group has had another proﬁtable year delivering an operatlng proﬁt before depreciation of £3. 4m (2014 £3. 5m)
resulting in an operating profit of £3.2m (2014: £3.3m).

Our business continues to benefit from strong long term relationships with major blue chip clients and these once

again provided the foundation for the company’s performance during the year, with new clients being added to our
already strong portfolio- Now part of a large multi-national group we have. the opportunity moving forward to
develop more. relationships of this kind, including with companies operating' on an international footmg The
groundwork for such approaches was laid during the course of 2015.

Our reputation as an established, legally compllant ethical and reliable supplier is important in reassuring major

*.. companies that.we are a qualified, suitable partner for the .supply of témporary labour — partxcularly 1n our

increasingly regulated env1ronment _
With a robust sales pipeline, the Directors remain optlmlstlc about the future performance of the Group
Operalmg Systems

Contmumg progress was made during the year in the development of plans for i lmprovmg our front and back office
operating systems and the supply of higher quahty management information to our clients. The Board sees this as a
key area of importance going forward

Key performance indicators

The company continues to operate a number of Key Performance Indicators, both financial and non-financial; and
all key goals in this area were again achieved this year.

The usual financial KPIs and. ratios are carefully measured in the business, with key improveniénts this year versus
last being accounted for both by improving economic conditions and keener efficiencies in our operating divisions.

Non-financial KPIs embrace the normal measures used in ‘managing a predominantly sales focused organisation:
actlvrty levels; sales conversion ratios; sales-volumes and values; client retention statistics etc. All these 1mproved
again on prior year— largely for the reasons already noted above.

)
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Strategic Report (continued)

Principal risks and uncertainties

Our business continues to benefit from strong long-term relationships with major clients and these continue to
underpin the company’s strong trading results. Now part of a large international group the company is well-placed to
add to its portfolio of such clients, though this of course is accompanied by the risks attendant in any competitive,
tender based business, subject to increasing attention by professional procurement departments.

Compliance with all relevant regulations continues to be a high priority for the Board, and the company’s reputation
as an ethical, reliable and substantial entity continue to make it an attractive partner for major — often international —
clients.

Future developments

The Board anticipates a period ahead in which the economic situation will continue to improve and in which, with
its robust pipeline of prospective business, the company should continue to enjoy solid growth.

Investment will continue to be made in the IT infrastructure of the company to ensure its systems meet the
increasing demands of the market in this important area.

During the course of 2016, the HMRC are stopping travel & subsistence schemes. This will have a minor impact on
profitability. :

From April 2016, the government will introduce the ‘National Living Wage’ which will affect all workers over the
age of 25 who earn the minimum wage, this will increase costs within the industry which will be taken into account
in future commercial negotiations.

By order of the board .

28™ April 2016 .
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Directors’ report

Research and development

The group had no research and development expenditure in the current year or prior year.

Financial instruments

The Group has establlshed a risk and financial management framework whose primary objectlve is to ensure °
sufficient working capital exists and monitor the management of risk at a business unit level.

- The Group aims to mitigate credit and liquidity risk by managmg cash’ generation by its operatlons and applying
- cash collection targets. The Group also manages liquidity via a Group Invoice Dlscountmg facility. . :

Proposed dividend

Dividends paid during the yeér corrrprise a final dividend of £nil in respect of the previous year ended 31 December
2014, together with an interim dividend in respect of the year ended 31 December 2015 of £nil (2014:£5.5m).

Directors

The directors who held office durmg the year were as follows
J Hardy .
J Watts

. Employees

The company’s aim for all members of staff and applicants for employment is to fit the qualifications, aptitude and
ability of-each individual to the appropriate job, and to provide equal opportunity, regardless of sex, religion or
ethnic origin. The company does all that is practicable to meet its responsibilities towards the employment and
training of disabled peopl€. In the event that an employee becomes drsabled every effort will be made to provide ™
contmmty of employment in the same job or a suitable alternative.

The company involves staff in the.decision making process and communicates regularly wrth them during the
period. Their involvement in the company’s performance is encouraged with an employee bonus scheme.

Political contrlbutlons

Neither the Company nor any of its sub51d1ar1es made any polmcal donations or incurred any political expendrture
during the year.

Disclosure of information to auditor

.The directors who held office at the date of approval of this directors’ report confirm that, so far as they are each
-aware, there is no relevant audit information of which the company’s audjtor is unaware; and each director has taken
all the steps that he ought to have taken as a director to make himself aware of any relevant audit information and to
establish that the company’s auditor is aware of that information. '
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Other information

An indication of likely future developments in the business and particulars of significant events which have occurred
since the end of the financial year have been included in the Strategic Report on page 1.

Auditor

Pursuant to Section 487 of the Companies Act 2006, the auditor will be deemed to be reappointed and KPMG LLP
will therefore continue in office.

By order of the board
S Draefern House
Director . Dunston Court
Dunston Road
Chesterfield
Derbyshire
S41 8NL

28% April 2016
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Statement of directors’ responsibilities in respect of the annual report and the financial statements

The directors are respon51ble for preparing the Annual Report and the financial statements in accordance with
appllcable law and regulatlons .

. Company law requires the directors to prepare financial statements for each ﬁnancnal year. . Under that law they’
have elected to prepare the group-and parent company financial statements in accordance with UK Accounting
Standards and applicable law (UK Generally Accepted Accounting Practxce), including FRS 102 The ananczal .
Reporting Standard applicable in the UK and Republzc of IreIand

Under company law the directors must not approve the financial statements unless they are satxsﬁed that they give a
true and fair view of the state of affairs of the group and parent company and of their profit or loss for that period.
In preparing each of the group and parent company financial statements, the directors are required to: )

¢ select suitable accounting policies and then apply them consistently;
e make judgements and estimates that are reasonable and prudent;

e - state whether applicable UK Accountmg Standards ‘have been followed, subject to any material departures
disclosed and explained in the financial statements; . .

e  prepare the financial statements on the going concern basis unless it is mappropnate to presume that the group
and the parent company will continue in business. .

The directors are responsible for keeping adequate accounting records that are sufﬁcient to show and explain the
parent company’s transactions and disclose with reasonable accuracy .at any time the financial position of the parent
company and enable them to ensure that its fi nancial statements comp]y with the Companies Act 2006. They have
general responsibility for taking such steps as are reasonably open to them.to safeguard the assets of the group and
to prevent and detect fraud and other irregularities.



KPMG LLP

1 Sovereign Square
Sovereign Street
Leeds’

LS14DA ‘
United Kingdom

Independent auditor’s report to the members of Gi Recruitment Limited

We have audited the financial statements of Gi Recruitment Limited for the year ended 31 December 2015 set out
on pages 8 to 25. The financial reporting framework that has been applied in their preparation is applicable law and
UK Accounting Standards (UK Generally Accepted Accounting Practice), including FRS. 102 The Financial

Reporting Standard applicable in the UK and Republic of Ireland. '

" This report is made solely to the company’s members, as a body, in accordance with Chapter 3 of Part 16 of the
Companies Act 2006.- Our audit work has been undertaken so that we might state to the company’s members those
matters we are ‘required to state to them in an auditor’s report. and for no other purpose. To the fullest extent
permitted by law, we do not accept or assume responsibility to anyone other than the company and the company’s
members, as a body, for our audit work, for this report, or for the opinions we have formed.

Respective responsxblhtles of directors and auditor

As explained more fully in the Directors’ Responsibilities Statement set out on page 5, the directors are responsible
for the preparation of the financial statements and for being satisfied that they give a true and fair view. Our
responsibility is to audit, and express an opinion on, the financial statements in accordance with applicable law and
International Standards on Auditing (UK and Ireland). Those standards require us to comply with the. Auditing

Practices Board’s Ethical Standards for Audltors :

Scope of the audlt of the ﬁnancnal statements :

A description of the scope of an audit of ﬁnancnal statements is provxded on the Fmancxal Reportmg Counc1l’
website at www.frc.org. uk/audltscopeukprlvate

Opinion on financial statements
In our opinion the financial statements:

o give a true and fair view of the state of the group’s and of the parent company’s affairs as at 31 December 2015
and of the group’s profit for the year then ended; . '

e have been properly prepared in accordance with UK Generally Accepted Accountmg Practlce and
e have been prepared i in accordance with the requirements of the Companies Act 2006.-
Opinion on other matters prescribed by the Compames Act 2006

In our opinion the information given in the Strategic Report and the Directors’ Report for the ﬁnanc1al year for
" which the financial statements are prepared is consistent with the financial statements.
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Independent auditor’s report to the members of Gi Recruitment Limited (continued)

Matters on which we are required to report by exception

We have nothmg to report in respect of the followmg matters where the Companies Act 2006 requires us to report to
you if, in our opinion:

e adequate accounting records havé not been kept by the parent company, or returns adequate for our audit have
.not been received from branches not visited by us; or .

e the parent company ﬁnanc1al statements are not in agreement with the accounting records and retums or
e certain disclosures of directors’ remuneration ‘specified by law are not made; or

¢ we have not received all the information and explanations we require for our audit.

David Morritt (Senior Statutory Auditor) /
for and on behalf of KPMG LLP, Statutory A
Chartered Accountants .
1 Sovereign Square
Sovereign Street
Leeds

LS14DA

5(2() Aeair 2016
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Consolidated Profit and Loss Account and Other Comprehensivé Income

for the year ended 31 December 2015 h
' : : Note © 2015 . 2014

£000 £000
Turnover ' , 2 © 269,163 274237
Cost of sales .o = o (247,9949) (252,877)
Gross profit . ~ : L 21,169 21,360
Administrative expenses ‘ : (18,012) (18,093)
Group operating profit ' . o 3,157 3,267 .
Other interest receivable and similar income v6 75 77
Interest payable and similar charges 7 '(381) (292)
Profit on ordinary'ac_tivities before taxation » . 2,851 , 3,052
Tax on profit on ordinary activities . ‘ 8- (607) (674)
Profit for the financial year ’ 2244 2,378 -
Other comprehensive income for the year, net 0finc0m_e tax ) " - -
Total comprehensive income for the year ’ N 2,244 2,378
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Consolidated Balance Sheet
at 31 December 2015

Note 2015 2014
£000 £000
Fixed assets
Tangible assets 9 421 460
Current assets
Debtors (including £6,397,000 (20/4:
£6,397,000) due after more than one year) 11 55,936 52,012
Cash 193 2,672
56,129 54,684
Creditors: amounts falling due within one year 12 (41,258) (42,096)
Net current assets 14,871 12,588
Net assets 15,292 13,048
Capital and reserves
Called up share capital 14 70 70
Share premium account - -
Merger reserve 583 583
Profit and loss account . 14,639 12,395
Shareholders’ funds 15,292 13,048

Company registered number: 02836088



Company Balance Sheet
at 31 December 2015

Fixed assets
Investments

Current assets
Debtors

Creditors: amounts falling due within one year

Net current assets

Net (liabilities)/assets

Capital and reserves
Called up share capital
Share premium account
Profit and loss account

Shareholders’ (deficit)/funds

Note

10

11

12

14

Gi Recruitment Limited

Annual repo;t and consolidated financial statements

2015
£000

20

20

6,536

6,536
(6,602)

(66)

(46)

70

(m;)

(46)

31 December 2015

2014
£000

20

20

6,536

6,536
(6,482)

70

These financial statements were approved by the board of directors on 28" April 2016 and were signed on its behalf

Company registered number: 02836088

10



Consolidated Statement of Changes in Equity

Balance at 1 January 2014

Total comprehensive income for the period
Profit or loss

Other comprehensive income -

Total comprehensive income for the.period
Dividends

Total contributions by and distributions to owners

Balance at 31 December 2014

Balance at 1 Januzu"y 2015
. Total comprehensive income for the period
" Profit or loss

Other comprehensive income.
Total comprehensive income for the period
Balance at 31 December 2015

Set aside for dividends-declared after the reporting
period .

Total

Gi Recruitment Limited

Annual report and consolidated financial statements
: ‘ 31 December 2015
Called up Share Profit Total-
Share Premium Merger .and loss shareholder’s
capital = account reserve account equity
£000 £000 £000 £000 £000
70 - 583 15,517 16,170,
. ] ; 2,378 2,378
- - - 2,378 - 2,378
. . - (5,500) (5,500)
- - - " (5,500) (5,500)
70 - 583 12,395 13,048
Called up Share . Profit ) -Total
Share Premium Merger " and loss shareholder’s
capital account reserve account equity
£000 £000 £000 £000 £000
70 - | 583 12,395 13,048
- - - 2,244, 2,244
- - - 2,244 2,244
70 - 583 ' 14,639 15,292
14,639 15,292°

11



Company Statement of CHanges in Eqﬁity

‘Balance at 1 January 2014
Total comprehensive income for ihe period

Profit or loss
Other comprehensive income

Total comprehensive income for the pefiod

Transactions with owners, recordéd directly in equity

Dividends
Total contributions by and distributions to owners

Balance at 31 Decempef 2014 =

.Balance at 1 January 2015

Total comprehensive income for the berigd

" Profit o-r loss
Total comprehensive inc.:ome for the period

Bz;lance at 31 Dec'em.bel.' 2015

Set aside for dividends declared after the reporting period

Total

} . Gi Recruitment Limited
Annual report and consolidated financial statements’

31 December 2015
Called up - Share -
Share Premium . Profitand - Total
capital - account loss account ~ ° equity
- £000 ; £000 £000 - £000
70 o 89 T 159
- 5415 5415
; - 5,415 5,415
- . - - (5,500) - (5,500)
- ' - ~ (5,500) (5,500)
70 - 4 74
Called up ~ Share
Share Premium  Profit and Total
capital _  account loss account equity
£000 £000 ~ £000 £000
70 - 4 - 0
- . (120 (120)
- o (1200  (120)
70 - 116y (46)

(116) (46)

12
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Consolidated Cash Flow Statement

For the year ended 31 December 2015 ) .

’ v Note . 201 - 2014

: : _ £000 ) £000

Cash flows from operating activities ' -

Profit for the year ’ . . . < 2,244 2,378 -
Adjustments for: ' . . o -
Depreciation . 9 257 - 276
Foreign exchange gains * - ' : : : : (75) - -
Interest receivable and similar income ) - - 7
Interest payable and similar charges: ] . - - . 381 . 292 -

. Taxation - : ) - 607 674
. | o ‘ 3,414 3,543
(Increase)/decrease in trade and other debtors (3,935) (946) -
(Decrease)/increase in trade and other creditors ‘ (4,591) 3,765
i . ’ (5,112) 6,362
" Interest paid - - : ‘(306) - (215)

Tax paid (581) (665)
{Net cash from operating activities - (5,999) -5,482
Cash flows from investing activities - i ] ]

Acquisition of tangible fixed assets 9 (218) (153)
Net cash from investing activities ' ' . (218) (153)
Cash flows from filiancing activities . . :

Proceeds from invoice discounting facility. ’ 12 3,738 . 3,287

Dividends paid . ) - (5,500)

... Net cash from financing activities . .; - . S . 3,738 . . . (2,213), -

Net (ciécrease)/increase in cash and césh équivalents ' - . 2479 3,116

Cash and cash equivalents at 1 January 2,672 ~(449)
Cash and cash equivalents at 31 December 193 ' 2,672
Reconciliation of net debt' - : At start of period Cash flow Atend of perfod’ '

: ) £000 £000 £000

Cash . : T 2672 2479) . 193

Bank facilities and overdraft - ‘ (16,802) (3,738) (20,540)

(14,130) (6,217) (20,347)-

13
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Notes .
(forming part of the financial statements)

1 Accounting policies _ )
Gi Recruitment Limited (the “Company”) is a company limited by shares and incorporated and domiciled in the UK.

These Group and parent company financial statements were prepared .in accordance with Financial Reporting *

" Standard 102 The Financial Reporting Standard applicable in the UK and Republic of Ireland (“FRS 102”) as.
issued in August 2014. The amendments to FRS 102 issuéd in July 2015 and effective immediately have been

- applied. The presentation currency of these financial statements is sterhng All amounts in the financial statements
have been rounded to:the nearest £1, 000

In the transmon to FRS 102 from old UK GAAP, the Group has made no measurement and recognition adjustments.

In order to better reflect the split between cash and financing facilities the cash flow statement has been updated to’
reconcile to cash and cash equivalents rather than a net debt position. :

In the transrt_ron to FRS 102 from old UK GAAP the Company has made no measurement and recognition
adjustments :

FRS 102 grants certain first-time adoption exemptions from the full requrrements of FRS 102. The following
exemptlons have been taken in these financial statements: .

e Business combinations — Business combinations that took place prior to 1%t January 2014 have not been restated.

~ The parent company is included in the consolidated ﬂnancral statements, and. is eqnmdered to be a qualifying entity
_ under FRS 102 paragraphs 1.8 to 1.12. The following exemptions available under FRS 102 in respect of certain
disclosures for the parent company financial statements. have been applied: ,

e The reconciliation of the number of shares outstandmg from the begmnmg to the end of the period has not
been included a second time; :
) No separate parent company Cash Flow Statement wrth related notes is included; and
e Key Management Personnel compensation has not been included a second time.
e The disclosures reqixired by FRS 102.11 Basic Financial Instruments and'FRS 102.12° Other Financial
Instrument Issues in respect of financial mstruments not falling wrthm the fair value accounting rules of
Paragraph 36(4).of Schedule.1.. e - :

The accountin‘g- policies set out below have, unless otherwise stated, been applied consistently to all periods
presented in these ﬁnancial’ statements. :

1.1 Foreign exchange polzcy

Foreign currency balances in the balance sheet have been restated at the 31% Decemiber exchange rate, with any
differences being realised .in the profit and loss account for the period, amounts included in the profit and loss
account have been retranslated at an average rate for the year.

1.2 Measurement convennon

The financial statements are prepared on the historical cost basis.

1.3 Going concern

The directors have prepared the accounts on the basis of a going concern.
1.4 Basis of consolidation

.The consolidated financial statements include the financial statements of the Company and its subsidiary
undertakings made up to 31 December 2015. A subsidiary is an entity that is controlled by the parent. The results of -
subsidiary undertakings are included in the consolidated profit and loss account from the date that control
commences until the date that control ceases. Control is established when the Company has the power to govern the
operating and financial policies of an entity so as to obtain benjeﬂts from its activities. In assessing control, the
Group takes into consideration potential voting rights that are currently exercisable.

* Under Section 408 of the Companies Act 2006 the Company is exempt from the requrrement to present its own
profit and loss account. .

In the parent financial statements, investments in subsidiaries are carried at cost less impairment.

14
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Notes (continued)
1 Accounting policies (continued)

LS Basic financial instruments
Trade and other debtors / creditors

- Trade and other debtors are recognised initially at transaction price less attributable transaction costs. Trade and
- other creditors are recognised initially at transaction price plus attributable transaction costs. Subsequent to initial
recognition they are measured at amortised cost using the effective interest method, less any impaimient losses in
the case of trade debtors. If thé arrangement constitutes a financing transaction, for example if payment is deferred
beyond normal business terms, then it is measured at the present value of future payments discounted at a market
rate of instrument for a similar debt instrument. :

Interest-bearing borrowings classified as basic fi. nanczal instruments

Interest-bearing borrowings are recognised initially at-the present value of future payments discounted at a market
rate of interest. Subsequent to initial recognition, 1nterest-bearmg borrowmgs are stated ‘at_amortised cost using the
effective interest method, less any 1mpa1rment losses

Cash and cash equivalents

Cash and cash equivalents comprise cash balances and call deposits. Bank overdrafts that are repayable on demand
and form an integral part of the Company’s cash management are included as a component of cash and cash
equivalents for the purpose only of the cash flow statement. :

1.6 ‘Tangible fixed assets .
Tanglble fixed assets are stated at cost less accumulated depreciation and accumulated xmpalrment Tosses.

Where parts of an item of tangible fixed assets have different useful lives, they are accounted for as separate 1tems
of tangible fixed assets

The company assesses at each reporting date whether tangible fixed assets are impaired.

Depreciation is charged to the profit and loss 4écount on a straight-line basis over the estimated useful lives of each™"’
part of an item of tangible fixed assets. The estimated useful lives are as follows: .

o Leasehold improvements S years
. ﬁxtures and fittings ‘ 3 - Syears

Depreciation methods, useful lives and residual values are reviewed if there is an indication of a srgmﬁcant change
since last annual reporting date in the pattern by which the company. expects to consume an asset’s future economic
benefits.

15
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Notes (uoniinued)

1 Accounting policies (continued)-
1.7 Employee benefits
Defined contribution plans and other long term employee benefits

A defined contribution plan is a post-employment benefit plan under which the company pays fixed contnbutlons
into a separate entity and will have no legal or constructive obligation to pay further amounts. Obligations for
contributions to defined contribution pension plans are recognised as an expense in the profit and loss account in the
periods during which services are rendered by employees.

1.8 Turnover

Turnover comprises the amount derived from services falling ‘within the group ’s activities after deduction of trade
discounts and excluding value added tax. '

Turnover for the penod was derived from the group’s principal activity. The whole of the turnover is attributable to
the UK market.

1.9 Expenses'
Operating lease

‘Payments (excluding costs for services and insurance) made under operating leases are recognised in the profit and

loss account on a straight-line basis over the term of the lease unless the payments to_the lessor are structured to
increase in line with expected general inflation; in which case the payments related to the structured increases .are
recognised as incurred. Lease incentives received are recogmsed in proﬁt and loss over the term of the lease as an
integral part of the total lease expense.

Interest receivable and Interest payable

Interest payable and similar charges include interest payable, finance charges on shares classified as liabilities and
finance leases recognised in profit or loss using the effective interest method, unwinding: of the discount on
provisions, and net foreign exchange losses that are recognised in the profit and 16ss account (see foreign currency
_accounting policy). .

Other interest receivable and similar income mclude mterest recewable on funds mvested and net forexgn exchange
gains.

Interest income and interest payable -are recognised in pf"of t or loss as they accrue, using the effective interest
method. Dividend income is recognised in the profit and loss account on the date the entity’s right to receive
_ payments is established. Foreign currency gains and losses are reported on a net basis.

1.10 T axatton

Tax on the profit or loss for the year comprises current and deferred tax. Tax is recognlsed in the proﬁt and loss
account except to the extent that it relates to items recognised directly in equity or other comprehensive income, in
which case it is recognised directly in equity or other comprehensive income.

Current tax is the expected tax payable or receivable on the taxable income or loss for the year, using tax rates
enacted or substantively enacted at the balance sheet date, and any adjustment to tax payable in respect of previous
years. :

Deferred tax is provided on timing differences which arise from the inclusion of income and expenses in tax
assessments in periods different from those in which they are recognised in the financial statements. The following

" timing differences are not provided for: differences between accumulated depreciation and tax allowances for the cost
of a fixed asset if and when all conditions for retaining the tax allowances have been met; and differences relating to
investments in subsidiaries, to the extent that it is not probable that they will reverse-in the foreseeable future and.the
reporting entlty is able to control the reversal of the timing difference. Deferred tax is not recognised on permanent
differences arising because certain types of income or expense are non-taxable or are disallowable for tax or because
certain tax charges or allowances are greater or smaller than the corresponding income or expense.

Deferred tax is provided m~respect of the additional tax that will be paid or avoxded on differences between the amount
at which an asset (other than goodwill) or liability is recognised in a business combination and the corresponding
amount that can be-deducted or assessed for tax. Goodwill is adjusted by the amount of such deferred tax.

16
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Deferred tax is. measured at the tax rate that is expected to appiy to the reversal of the related difference, using tax rates’

enacted or substantively enacted at the balance sheet date. Deferred tax balances are not discounted. -

Unrelieved tax losses and other déferred tax assets are recognised only to the extent that is it probable that they will

be recovered against the reversal of deferred tax liabilities or other future taxable profits.

2 . Turnover

Turnover is attributable to one class of business. All turnover arose within the United Kingdom.

3- Expenses and auditor’s remuneration

IncIuded in profit/loss are the Jollowing:

‘ Impamnent loss on other debtors and prepayments o
Depreciation and other amounts ‘written off tangible fixed assets
Operating lease rentals — land and buildings

Operating lease rentals — plant and machinery

Auditor’s remuneration:

Audit of these financial statements .
Amounts receivable by the company’s auditor and its associates in respect of
Audit of financial statements of subsidiaries of the company - ‘
Audit of financial statements of the parent of the company
Taxation compliance services for the company
_Taxation work for the subsidiaries of the company
Taxation work for the parent companies

Auditor’s remuneration and tax work are paid for by Gi Group Recruitment Ltd. ’

2015
£000

2015
. £000

2014
£000

17.
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Notes (continued)

4 ‘Staff numbers and costs

. The average number of persons employed by the Group (including directors) during the year, analysed by categbry,’
was as follows: : . ’ :

'Nu_rilber of employees
2015 2014
Operational staff ‘ ' 14,228 14,537
Permanent administration staff =~ | : ) ’ 329 . 320
14,557 - : 14,857
)
The aggregate payroll costs of these persons were as follows: _
' . . 2015 2014
£000 £000-
Wages and salaries ’ v : 243,203 247,829,
. Social security costs : ’ - 16,041 ’ 17,524
Contributions to defined contribution plans - . : 1,157 : 1,137
260,401 . .266,490

5 . Directors’ remuneration

No directors were remunerated by the Company in both the current and prior ytear.'

During the year, costs of £nil (2014: £nil) were i_ncurredlfrq.m third parties for the services of di{reétors.

18
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‘Notes (coritinued)
6 Other interest receivable and similar income .
) 2015 2014
£000 : £000
Interest receivable on intercompany loan . _ - 77
Foreign exchange gain on intercompany balance ’ .. Y ) -
Total interest receivable and similar income ) - : 75 - 77
7 Interest payable and similar charges
- ¢ 2015 2014
) £000 £000
Interest payable on invoice discounting facility ’ 381 292
~ . / : . ' .
Total other interest payable and similar charges A 381 292
8 - Taxation .
Total tax expense recognised in the profit and loss account, othier comprehensive income and equity.
2015 2014
£000* £000
Current tax . : -
- Current tax on income for the period . 598 609
. Adjustments in respect of prior periods - . , ) - ' » ). 69
Total current tax . . ‘ 596 ) 678
Deferred tax (see note 13) : .
Origination and reversal of timing differences’ - - 3 . “)
Adjustments in respect of prior periods ) 1 -
Change in tax rate . ' 18 -
Total deferred tax - 11 @)
Total tax . : : 607 674

Reductions in the UK corporation tax from 23% to 21% (effective from 1 April 2014) and 20% (effective from 1 April 2015)
were substantively enacted on 2 July 2013. Further reductions to 19% (effective from 1 April 2017) and to 18% (effective 1
April 2020) were substantively enacted on 26 October 2015. This will reduce the company’s future tax charge accordingly.
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Notes (continued) o L -
8 . - Taxation (continued)
2015 : 2014
-£000° - £000 . %000 - £000 £000 . £000
Current tax  Deferred tax Total tax  Currenttax  Deferred tax Total tax
Recognised in Profit and bloss 596 11 607 - 678 - ) © 674
" account ’ ' . . . » .
Recognised in other o o- - .- - .- -
comprehensive income - . .
Recognised directly in equity - - - - - -
Total tax } . 596 11 607 678 “(4) 674
Reconciliation of effective tax rate
2015 2014
£000 . £000-
Profit for the year . ‘ : 2244 2378
Total tax expense o ) . . 607 ; 674
Profit excluding taxation : - Ta28s51 3,052
Tax using the UK corporation tax rate 0f 20.25% (2014: 21.49%) : 577 627
Expenses not deductible for tax purposes ) : 17 .- 60
Adjustments to tax charge in respect of prior periods - . 1) 69
Group relief claimed - ) ' (5 on
Difference between curreént and deferred tax rate 19 -
Decrease in group relief claimed i oL . 9
Total tax expense included in profit or loss : . - 607 674
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Notes (continued)

9 Tangible fixed assets

Group Fixtures &
fittings

£000

Cost . ’
Balance at 1 January 2015 1,586

. Acquisitions ' 218
Disposals (227)

. "'Balance at 31 December 2015 ) 1,577

Depreciation and impairment-

Balance at 1 January 2015 - 1,126

* Depreciation charge for the year 257

"Disposals : (227)
Balance at 31 December 2015 1,156.
Net book value

At 1 January 2015 460.
At 31 December 2015 421

- - 31 December 2015
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Notes (continued)

10 Fixed asset investments

Fixed asset investments — Company

Company

Cost
At beginning and end of year

. Provisions
- At beginning and end of year

Net book value
At 31 December 2015

At 31 December 2014

Fixed asset investments — Company (continued)

. The company has the following investments in subsidiaries:

T

Subsidiary undertakings

Draefern Limited. :

Gi Group Recruitment Limited (formerly Right4Staft
Limited) . - :

Protemp Recruitment Limited -~ - .

.. Excel Resourcing (Recruitment Consultants) Limited

Right4Satff Limited (formerly FExcel Resourcing
(Recruitment Consultants) Bournemouth Limited
Total Work Services Limited

) Gi Recruitment Limited
Annual report and consolidated financial statements

31 December 2015
‘Shares.in _l Total
group
undertakings
£000 ’ £000
20 20
20 20
20 : 20
- Country’of Principal - . Class and
incorporation : © activity . percentage
’ ’ of shares held
UK Supplying personnel 100%
UK Supplying personnel 100%
UK ~ Supplying personnel . 100% -
UK  Supplying personnel -~ 100%
UK Supplying, personnel - 100%
UK  Supplying pérsonnel " 100%
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. Notes (continued)
11 Debtors .
) Group Company e
2015 " 2014 Coo2005 0 2014
-£000 £900 £000 £000
Trade debtors : 47,615 44,756 ( - -
Amounts owed by group undertakings . 1,474 6,474 6,536 6,536
Deferred tax assets (see note 13) 173 184 - -
Prepayments and accruéd income 674 . 598 - .-
55936 . 52,012 6536 6,536
- Due within one year _ 49,539 45,615 139 139
Due after more than one year 6,397 6,397 6,397 6,397
55,936 52,012 6,536 6,536
12 Creditors: amounts falling due within one year ‘ ,
Group ’ Company )
2015 2014 - 2015 : 2014
£000 £000 £000 £000
Bank loans and overdrafts 20540 16,802 . -
Trade creditors ) 5,510 7,963 . - ; -
Amounts owed to group undertakings 878 738 ) 6,602 T 6,482
- Taxation and social security 13,178 15,299 . - - ) -
Other creditors 373 o349 - -
Accruals and deferred income ' 522 703 : - -
Corporation tax 257 242 .- " Lo
41,258 42,096 6,602 6,482
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Notes (continued)
13 ‘Deferred tax assets and liabilities
Deferred tax assets are attributable fo the following:
Group
' 2015 ' 2014
£000 © £000
Accelerated cg{pital allowances T : ’ 32 . 43
" Other : ‘ e, 141 14
© Net tax assets ) ' 173 184
14 Capital and reserves

Share capital
. . Ordinary shares
In thousands of shares - L 2015

On issue at 1 January 2015 B . ‘ 70,000
Issued for cash ) : } -

On issug at 31 December 2015 — fully paid .- . 70,000

2015 2014
. £ . ) £
Allotted, called up and fully paid ' . )
- ‘70,000 ordinary shares of £1 each : e e 70,000 . '70,000
) 70,000 70,000

The holders of ordinary shares are entitled to receive dividends as declared from nme to time and are entitled to one vote per
“share at meetings of the Company. :

Dividends

After the balance sheet date total dividends of £nil equivalent to nil p per qualeymg ordinary share (2014: £nil) were proposed by
the directors.
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Notes (continued)

15 Opeéating leases

Non-cancellable operating lease rentals are payable as follows:

2015 .. 2015

£000 . - £000
Less than one year : . ’ . C . 726 837
Between one and five years . . B 835 1,496
More than five years o : ' . 7 175 Co. 284 -

1,736 2,617

During the year £1,211,000 was recognised as an expense in the profit and loss account in respect of operating leases (2014:
. £1,202,000). ' ’ .

At 31 December 2015 and 31 December 2014 the company has no operating lease commitments.

16 Ultimate parent company and parent company of larger group

The Cof_npgny is a subsidiary undertaking of Gi Group Holdings Recruitment Limited.

The largest group in which the results of the Company and its g}oup are consolidated is that headed by SCL Holdihgs S.p.A,
incorporated in Italy. The consolidated financial stateménts of these groups are available to the public and may be obtained from
Milano via Cosimo del Fante 4 —20122.

17 . Accounting estimates and judgements

There are no significant sources of uncertainty.

.18 . Explanation of transition to FRS 102 from old UK GAAP '
As stated in note 1, these are the Group’s and Company’s first financial statements prepared in accordance with FRS 102. ' -

The accd'unting policies set out in note 1 have been' applied in preparing the financial statements for the year ended 31 December
- 2015 and the comparative information presented in these financial statements for the year ended 31 December 2014.

In preparing their FRS 102 balance sheet, the Compahy has not adjusted amounts reported p;'eviously in financial statements
prepared in accordance with its old basis of accounting (UK GAAP).



