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SHROPSHIRE WASTE MANAGEMENT LIMITED

STRATEGIC REPORT
FOR THE YEAR ENDED 31 DECEMBER 2022

Business review

2022 2021

£000 £000 Change
Turnover 3,123 1,558 100%
Operating profit 2,183 510 328%
Profit after tax - 678 335 102%
Shareholders' funds - equity 7,497 6,819 10%
Current assets as a % of current liabilities 4283% 13216%

Electricity revenue has increased from prior year due to higher gas revenues at closed sites. -

Operating profit has increased from prior year due to the increase in revenue plus changes being made in the
landfill provision model. A combination of decreasing the discount rate from 5.84% to between 2.91% and 3.10%
along with the increase to the assumed future gas revenues, has led to £108,000 being credited to cost of sales,
whilst there is a £1.6m hit in relation to change in the discount rate, shown in interest payable.

Shareholder funds have increased due to the profit recognised during the year.
Principal risks and uncertainties

The SUEZ Recycling and Recovery UK Group ("The Group") has established a risk committee that evaluates the
main risks facing The Group and the measures in place to manage those risks. The principal risks and
uncertainties facing The Group are broadly grouped as: operational risks, competitive risks, legislative risks,
health and safety risks and financial instrument risks.

Operational risks

The Group's operations involve some major public sector contracts, spanning up to 22 years, where default on
the contract may result in substantial compensation payments to the client.

Long-term contracts also expose The Group to the risk that the contract's revenue profile over the life of the
contract may not be sufficient to compensate The Group for unforeseen cost increases, and hence losses may
result. The Group has put in place rigorous tender approval procedures to ensure all risks are properly
considered. The Group’s management and review procedures are aimed at ensuring any problems are identified
at an early stage and steps are taken to mitigate any losses arising.

The success of The Group's operations is dependent upon the recruitment and retention of good quality staff.
The Group’s strategy seeks to make The Group the preferred employer in the waste management sector
through its employment policies.
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SHROPSHIRE WASTE MANAGEMENT LIMITED

STRATEGIC REPORT (CONTINUED)
FOR THE YEAR ENDED 31 DECEMBER 2022

Principal risks and uncertainties (continued)
Competitive risks

Part of The Group’s business involves contracts with local authorities which are subject to periodic competitive
tender. Renewal of these contracts is uncertain and based on financial and performance criteria.

The remaining businesses rely upon short-term contracts and non-contractual business from industrial and
commercial customers, which is subject to normal price competition in the open market.

Legislative risks

The waste management business is subject to strict legislation and regulation. These standards are subject to
continuous revision. Compliance with new standards can impose additional costs on The Group, and failure to
comply could result in heavy penalties. The Group’s management systems aim to ensure compliance with all
relevant regulations.

Health and safety risks

The Group acknowledges that its employees working within the waste management industry face significant
potential hazards in their everyday work. The Group makes every effort to ensure that its Health and Safety
policies are of the highest standard, are fit for purpose and are strictly adhered to on a daily basis.

Financial instrument risks

The Group has established a risk and financial management framework whose primary objectives are to protect
The Group from events that hinder the achievement of The Group’s performance objectives.

Use of derivatives

On certain major contracts, The Group uses interest rate swaps in respect of the related funding to reduce
exposure to interest rate movements.

Exposure to price, credit, liquidity and cash flow risk

Price risk arises on financial instruments because of changes in, for example, commodity prices or equity prices.
The Group’s major joint venture and associated investments, which The Group does not intend to sell in the
short-term, are held at net asset value and are therefore not exposed to price risk.

Credit risk is the risk that one party to a financial instrument will cause a financial ioss for the other party by
failing to discharge an obligation. The Group policies are aimed at minimising such losses, and require that
deferred terms are only granted to customers who demonstrate an appropriate payment history and satisfy credit
worthiness procedures.

Liquidity risk is the risk that an entity will encounter difficulty in meeting obligations associated with financial
liabilities. The Group benefits from a current account overdraft facility from its parent company in France which
allows funds to be drawn down to fund day-to-day financial obligations, The Group also produces long-term cash
forecasts and monitors cash flows against these on a daily basis to ensure all financial obligations may be met
as they fall due.

Cash flow risk is the risk of exposure to variability of cash flows relating to a recognised asset or liability such as
future interest payments on a variable rate debt. The Group produces long-term cash forecasts and monitors
cash flows against these on a daily basis to ensure all financial obligations may be met as they fall due.
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SHROPSHIRE WASTE MANAGEMENT LIMITED

STRATEGIC REPORT (CONTINUED)
FOR THE YEAR ENDED 31 DECEMBER 2022

Ukraine Conflict

The Directors have considered the impact of the war in Ukraine on The Group in the UK. The Group is not
directly reliant on Ukrainian or Russian suppliers or customers and as such The Group’s exposure is mainly due
to macroeconomic factors. Whilst inflationary pressure is being seen on labour, fuel and raw materials costs,
The Group has some protection due to many of its contracts with public bodies also being index linked. The
Group has no variable rate debt and as such is not exposed to any increased interest costs should interest rates
rise further.

Many of our sites have collection points for clothing and other practical items which have been donated by
members of the public. The Group also continues its Wellbeing programme to support employees who have
been affected by the crisis.

Section 172 statement

The Directors are aware of their duty under section 172 of the Companies Act 2006 (as amended) (the Act) to
act in a way which they consider good faith and would be most likely to promote the success of the Company for
the benefit of the shareholders as a whole. The Board approaches its decision making having regard to the
matters set out in section 172(1) (a) — (f) of the Act, ensuring wider stakeholder engagement, as set out in the
below examples.

S172(1)(a) The likely consequences of any decision in the long term

During the year, the Directors, in consuitation with the senior management of the Company, developed business
plans and targets for the current and proceeding financial years. The Directors closely monitored the Company's
implementation of these plans and targets throughout the year.

In developing business plans and targets, the Directors considered not only the needs of stakeholders and the
wider SUEZ Recycling and Recovery UK Group (The Group) objectives, but aiso considered other material
factors. These included the wider economic, political, technological and social context in which the Company
operates, alongside ongoing policy reforms and regulatory developments within the resource management
sector, ensuring the financial and operating strategies support the long term success of the Company.

This aligns with the Company’s People, Planet, Profit triple bottom line approach that is embedded across the
organisation and founded upon the principles of social responsibility and environmental sustainability alongside
financial viability.

The focus of the Board has been the Competition and Markets Authority (CMA) investigation into the
SUEZ/Veolia merger leading to the sale of the Company, at the same time as driving The Group towards
achieving its strategic goals guided by its commitment to develop in each of the following eight areas integral to
the success of the Company, referred to internally as Critical Success Factors (CSFs):

. Safety;

. Sustainable environment;

. Social value;

+  Digitisation and data accuracy;

. Customer loyalty;

. Profitable business;

. Continuous improvement;

. Engaged and empowered people.

The CSFs are the criteria used by the Company to judge progress towards its goals and targets. They provide an
indication of how and where to prioritise future focus areas, particularly with regards to the future of the Company
under its new ownership following the outcome of the CMA investigation and subsequent acquisition by SUEZ
group.

Page 3



SHROPSHIRE WASTE MANAGEMENT LIMITED

STRATEGIC REPORT (CONTINUED)
FOR THE YEAR ENDED 31 DECEMBER 2022

In addition, the widespread adoption of Lean management tools and techniques throughout the organisation
promotes a culture of continuous improvement towards excellence by listening to the voices of customers,
alongside businesses and shareholders. Periodic reviews are carried out and the Company will continue to focus
on optimising efficiencies at an operational and local departmental level.

The Directors of the Company delegated certain duties and responsibilities to various committees and received
regular and timely information (at least monthly) on all key aspects of the business including health and safety,
risks and opportunities, the financial performance of the business, strategy, operational matters, market
conditions and sustainability.

S172(1)(b) The interests.of the Company’s employees

The Directors of the Company and senior management engage with, and take into account, the views and
interests of employees in making decisions which are likely to affect their interests through a number of initiatives
including:

. biennial group-wide surveys, the most recent of which was conducted in 2022; these are supported by
more frequent site or team based net promoter surveys, providing an insight into the employee experience and
workplace related matters. Action plans are drawn up in response to surveys to demonstrate how feedback is
being addressed.

. the SUEZ UK Works Council (SWC); an established forum for dialogue between leaders and employees
who, through their representatives, are informed and consulted on key business issues that are likely to have a
substantial impact on their working environment as well as making recommendations to improve employee
experience and well-being. It meets quarterly with minutes made widely available.

. information on sources of support and guidance for staff, these are shared using a variety of channels and
formats including hard copy and e-newsletters, posters, webinars, videos, an intranet, yammer and other apps.
. the group-wide Inclusion and Diversity Network; this is made up of team members from across The

Group's business and functions who create and review detailed plans to ensure accountability and achievement
of diversity goals across The Group.

. the Company's active employee-led networks covering diversity and inclusion, gender equality, LGBT+,
veterans, parents and disability; these provide support for their members and feedback to the Directors to
promote an inclusive and accessible workplace.

. providing a package of health and wellness initiatives, Wthh encompass all aspects of wellbeing -
physical, emotional, social and financial. New for 2022 included the recruitment of 19 wellbeing ambassadors
around the business to raise awareness of the resources available and 6 ‘know your numbers’ roadshows where
72 frontline staff received health checks, resulting in a third being referred for follow up treatment with their GP.

S172(1)(c) The need to foster the Company’s business relationships with suppliers, customers and others

The Directors oversaw a broad program of stakeholder engagement by the Company in ensuring good corporate
citizenship as well as bilateral and multilateral dialogue with key stakeholders throughout the year as follows;

. the Directors and senior management regularly engaged and consulted with the Company's customers,
suppliers and partners in a variety of forums and through everyday operations to obtain feedback, deepen
relationships and resolve day-to-day business matters.

. the customer insight team obtained customer satisfaction and related feedback through customer surveys,
enabling the Company to build customer value propositions and services tailored to meet customer needs.
Feedback on the customer experience at key touchpoints in the customer journey, was used to direct continuous
improvement activities to make it easy for customers to deal with the Company.

. the Company hosted a two-day conference for its customers in June, with expert speakers considering the
impact of upcoming policy reforms on the sector.

. to engage with stakeholders across the value chain, the Company contributed to key industry events
throughout the year, with company spokespeople regularly featuring on panels on a variety of topics.

. the Company continued its popular webinar programme in 2022, hosting online panel discussions on
topical issues each month with expert speakers from SUEZ, the industry and partners across the value chain.
These free to attend events, regularly attract attendance in the hundreds and are made available on demand
through the website.

. government and industry engagement is regularly undertaken, both independently and through
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SHROPSHIRE WASTE MANAGE.MENT LIMITED

STRATEGIC REPORT (CONTINUED)
FOR THE YEAR ENDED 31 DECEMBER 2022

membership of recognised organisations including the Environmental Services Association (ESA), Chartered
Institution of Wastes Management (CIWM), The Aldersgate Group, Social Enterprise UK and Business for
Nature.

. the Company's Compensation and Benefits functions regularly engaged with, and where appropriate
consulted, the trustees of the Company's pension schemes, updating and consulting the Board, as appropriate
on key matters and decisions.

S172(1)(d) The impact of the Company’s operations on the community and the environment

The Company's People, Planet, Profit triple bottom line approach underpins its commitment to having a positive
impact on local communities and the environment. This approach has been.embraced by employees, with
numerous bottom-up initiatives supporting the high-level strategy.

The Company has invested in tools to analyse and understand its impacts. For social value, it uses Loop, a
bespoke tool deveioped for SUEZ to understand and demonstrate the social value created at the level of a local
community or individual project, as well as Company-wide.

For our environmental impacts, we measure the resources we handle and the carbon impacts associated with
our activities and also how we improve biodiversity, see page 8 Environmental matters.

The Company operates a transparent, ‘open door’ approach across its estate, offering site visits to help address
any local complaints or concerns. Several sites located in or near residential areas have their own community
liaison groups to provide a forum for dialogue with local residents and their elected representatives on the
Company's operations. On a wider scale, our community liaison and education staff have led a SUEZ presence
at events throughout the year such as county shows, careers fairs, and networking forums for local SMEs.

In 2022, the Company’s ‘Day a Year to Volunteer' scheme has fostered closer links with focal communities by
enabling all staff to spend a day volunteering in their local community. 934 volunteering days were recorded in
2022 and in several instances the volunteering has created ongoing relationships with local community
organisations.

The Company’s charitable ‘Giving Something Back' campaign remains strong, in 2022 it celebrated raising over
£500,000 for Macmillan Cancer Support since its corporate charity partnership began in 2013.

Around the country, local teams rallied to support good causes in their communities and further afield, donating
to food banks and Christmas toy collections and also collecting supplies to be sent to Ukraine.

In 2022, the Company’'s People and Planet fund marked its second year; the fund is linked to the Company'’s
expert practitioner service; Scope, which runs on a non-profit basis. Any profit made from its activities is
reinvested into local communities or improvement projects. In December 2022 a totai of £25,000 was donated to
60 charities around the UK nominated by staff including food banks, organisations supporting the homeless, and
organisations working to make Christmas special for vuinerable families, for the elderly and for children with
additional needs.

Local action is also being taken to improve the environment by the Company's network of 191 sustainability
champions. Guided by a set of core principles and benefitting from advice from company experts and peer
support, the champions develop an action plan for their location and lead activities at their sites to improve the
local environment and reduce environmental impacts. In 2022, the champions helped introduce new habitats to
support biodiversity; including ponds, wildflower planting and bird and insect houses. They developed initiatives
to reduce waste and increase reuse and recycling such as providing reusable bags for lunchtime shopping trips,
reducing printing at weighbridges and introducing intra-office reuse / swap schemes. In line with the principles,
they also found ways to travel smarter such as car sharing, cycling and using public transport, improve wellbeing,
connect with their local communities and reduce water and energy usage.

The Company maintains a collaborative and positive relationship with key environmental regulators, the
Environment Agency and Scottish Environmental Protection Agency. Regular meetings are held with our account

Page 5



SHROPSHIRE WASTE MANAGEMENT LIMITED

STRATEGIC REPORT (CONTINUED)
FOR THE YEAR ENDED 31 DECEMBER 2022

management teams to update on environmental compliance and discuss regulatory developments.

As a net exporter of energy with over 300 sites in the UK, SUEZ aims to use electricity generated by its own
facilities to power all business operations in the UK. This 100% renewable self-supply arrangement reduces the
businesses’ impact on the environment when compared with non-renewable sources.

The renewable electricity generated by The Group is a combination of energy generated from energy-from-waste
facilities, anaerobic digestion and landfill gas sites. In the UK, approximately 10% of the renewable electricity
generated is supplied directly back to the business through the self-supply deal.

SUEZ receives a Renewable Energy -Guarantee of Origin (REGO) certificate for every megawatt hour of
renewable electricity generated, from the regulator, Ofgem, which verifies that the electricity is 100% renewable.
SUEZ is able to supply the rest of the business and operations at all of its 300 sites across the UK with own-
generated renewable power. As the deal is REGO certified, the electricity is guaranteed as 100% renewable. In
2022, SUEZ generated over 1,377,000 MWh of electricity, which is enough to power approximately 500,000
homes.

Further details of the social value and environmental initiatives deployed by SUEZ can be found in our most
recent sustainability report which is available to download from our website www.suez.co.uk.

S172(1)(e) The desirability of the Company maintaining a reputation for high standards of business conduct

The Group has group-wide policies which apply to the Company's entire workforce and govern business:
practices and provide guidance for ethical decision making. These policies govern interactions with the
Company's customers, suppliers, and partners as well as matters relating to anti-corruption, conflicts of interest,
amenities, workplace harassment and supply chain responsibility amongst other matters. Mandatory annual
ethics training supports the implementation of these policies.

The Group has a separately designated standing audit team who throughout the year, on a weekly basis,
conducts internal compliance audits of The Group's business operations and functions including those of the
Company.

Every member of the workforce in their day-to-day behaviour, in the way they perform their roles and
responsibilities and in their business dealings with others, must apply The Group's values and ethics principles,
which are:

. Acting in accordance with laws and regulations;
. Establishing a culture of integrity;

. Behaving fairly and honestly;

. Respecting others.

All individuals should seek to use good sense and judgment in their actions, and they are encouraged to discuss
the ethical questions and dilemmas inherent in any professional activity with colleagues and line managers.
Identifying ethical conduct and avoiding mistakes support the Company's commitment to continuous
improvement.

S172(1)(f) The need to act fairly between members of the Company

For the year under review, the Company has been a wholly owned subsidiary within the SUEZ Recycling and
Recovery UK Group (The Group). Where relevant, decisions of the Company’s Board are also discussed at the
meetings of the intermediate Parent Company Board. The Group’s Chief Executive Officer and the Chief
Finance Officer also sit on the intermediate Parent Company Board.
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SHROPSHIRE WASTE MANAGEMENT LIMITED

STRATEGIC REPORT (CONTINUED)
FOR THE YEAR ENDED 31 DECEMBER 2022

This report was approved by the board on 29 September 2023 and signed on its behalf.

S

C Thorn
Director
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SHROPSHIRE WASTE MANAGEMENT LIMITED

'DIRECTORS' REPORT
FOR THE YEAR ENDED 31 DECEMBER 2022

The directors present their report and the financial statements for the year ended 31 December 2022.

Principal activity

The Company's principal activity during the year was the management of landfill sites. The Company operates
as part of the Processing division of the SUEZ Recycling and Recovery UK Group ("The Group"), the United
Kingdom waste management business of SUEZ Holdings S.A.S.

Results and dividends

The profit for the year, after taxation, amounted to £678,000 (2021 - £335,000).

The directors do not recommend the payment of a dividend (20217 - £nil)

Directors

The directors who served during the year were:

T Otley

J Scanlon

G Mayson

C Thorn

No director who held office on 31 December 2022 had an mterest in the Company's shares either during the
financial year or at 31 December 2022.

Environmental matters
The Group's goals are to provide products and services that are safe and environmentally sound throughout their

lifecycles, and to conduct operations in an envrronmentally responsible manner. To accomplish this, the
Company will:

. pursue pollution prevention, energy conservation and waste reduction in operations;

. design and manufacture products to be safe to use and to minimise their environmental impact;

. offer customers environmentally responsible end-of-life management services for products; and

. require suppliers to conduct their operations in a socially and environmentally responsible manner.

The Company achieves this by integrating these objectives into business pianning, decision-making, and
performance tracking, and reviews processes to ensure that goals are reached and continually improved upon.

Statement of carbon emissions in compliance with Streamlined Energy and Carbon Reporting (SECR) covering
energy use and associated greenhouse gas emissions relating to gas, electricity and transport, intensity ratios
and information relating to energy efficiency actions.

_ 2022 2021
Emissions from combustion of landfill gas & bicgas (tCO2e) (Scope 1) 42 43 .
Emissions from combustion of gas (tCO2e) (Scope 1) 2,512 2949
Emissions from combustion of fuel for transport purposes (tCO2e) (Scope 1) 77,161 56,321
Emissions from business travel in rental cars or employee-owned vehicles where
company is responsible for purchasing the fuel (tCO2e) (Scope 3) 633 431
Emissions from purchased electricity (tCO2e) (Scope 2, location-based) 10,248 12,118
Total gross CO2e ((tCO2e) 914,675 948978
Intensity ratio: tCO2e gross / tonnes waste handled (location based) (kgCO2 /
tonne handled) 79 82
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SHROPSHIRE WASTE MANAGEMENT LIMITED

DIRECTORS' REPORT (CONTINUED)
FOR THE YEAR ENDED 31 DECEMBER 2022

Methodology

Carbon emissions reported using the GHG Protocol Corporate Accounting and Reporting Standard Revised
Edition together with the carbon conversion factors published by the UK’'s Department for Business, Energy and
Industrial Strategy (BEIS) in July 2022. Where UK Government factors are unavailable, the Entereprises pour
'Environnement (EpE) Protocol for the Quantification of Greenhouse Gas Emissions from Waste management
Activities - Version 5 - October 2013 tool has been used which has the 'Built on the GHG Protocol' label.

Energy Efficiency Action

During the year The Group have undertaken a number of energy and carbon reduction improvement actions.
These are summarised as follows and are associated with the electricity and fuel consumed, the infrastructure
and equipment operated, and the training and education we provide to our employees as well as our wider
stakeholders in order to further our efforts towards sustainable resource consumption and achieving our goal to
be better than carbon neutral by 2040.

Electricity :
Ensuring the continued purchase of 100% renewable electricity for The Group's operations.

Fuel
The Group still promote the uptake of digital meetings to avoid trave! where possible.

Infrastructure and Equipment

After the introduction of electric vehicles into The Group's car fleet in 2020, 38% of light vehicles are now electric
together with the ongoing installation of electric vehicle charging points with 206 charging points now installed
across 54 locations to support its transition towards an electric company car fleet.

In 2022 The Group migrated to a new Purchase to Pay procurement system which will allow greater detail for the
analysis of purchasing of commodities such gas oil, diesel, HVO and Kerosene

Awareness and Education
In 2022 The Group generated 1,355,022 MWhe of electricity and 1,320,863 MWhth of heat from the resources
we manage.

With the continuation of The Group's 10 Sustainability Principles and network of Sustainability Champions it put
sustainable behaviours at the heart of how it operates. Staff regularly also attended and host various internal and
external webinars to raise awareness of reducing consumption and associated carbon emissions.

The Group are improving our internal communications across its sites to share greater information on our energy
efficiency and resource consumption.
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SHROPSHIRE WASTE MANAGEMENT LIMITED

DIRECTORS' REPORT (CONTINUED)
FOR THE YEAR ENDED 31 DECEMBER 2022

Going concern

The Company’s going concern is intrinsically linked to the ‘performance, risks and going concern of the SUEZ
Recycling and Recovery UK Group (“The Group”). The Group has considerable financial resources together with
long term contracts with a number of customers across different geographic areas and within different sectors of
the recycling industry. As a consequence, the directors believe that The Group is well placed to manage its
business risks successfully despite the current uncertain economic outlook.

The directors are of the opinion that the going concern basis continues to be the appropriate basis for the
preparation of the financial statements as SUEZ Recycling and Recovery Holdings UK Ltd has confirmed its
intention and ability to provide such financial support as may be necessary to allow the Company to continue to
operate as a going concern and to meet all of its obligations in full for the next twelve months from the date of
approval of these financial statements. SUEZ Recycling and Recovery Holdings UK Ltd has ‘also confirmed that
the Company will not be required to pay amounts due to other group undertakings unless the Company has
sufficient funds to pay other creditors in full.

The Group benefits from a current account overdraft facility from SUEZ SA to finance day to day activities. As at
31 December 2022 the balance was £137,315,000 of the available £200,000,000. !t also benefits from long term
loans from SUEZ SA regarding some of our major infrastructure projects. The loans are subject to contractual
terms and repayment schedules in line with the operational activities of the infrastructure that they finance. We
consider it highly unlikely that SUEZ SA would cancel the overdraft facility that we have in place. However,
should this unlikely event occur, we believe we would be able to replace the facility with external debt thanks to
our strong credit reputation and relationships with UK banks.

The Group currently has no external (non group) loans in place. Cashflow forecasts for The Group show that it is
not expected that the overdraft facility will be breached in the next 12 months, with significant headroom:for any
unknown events also. Therefore no sensitivity analysis has been performed.

Having made enquiries, the directors have a reasonable expectation that the Company and The Group have
adequate resources to continue in operational existence for the foreseeable future. Accordingly, they continue to
adopt the going concern basis in preparing the annual report and accounts.

Future developments

The directors expect that the Company will continue to be profitable.

Qualifying third party indemnity provisions

The Company has granted indemnity to one or more of its directors against liabilities in respect of proceedings
brought by third parties, subject to the conditions set out in the Companies Act 2006. Such qualifying third party
indemnity provision remains in force as at the date of approving the directors' report.

Matters covered in the strategic report

The Companies Act 2006 (Strategic Report and Directors' Report) Regulations 2013, where miandatory
disclosures in the Directors' report are considered by the directors to be of strategic importance, these may be

contained in the Strategic report, provided that the Directors' report contains information stating that it has been
placed there. These matters relate to financial instrument risk.
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SHROPSHIRE WASTE MANAGEMENT LIMITED

DIRECTORS' REPORT (CONTINUED)
FOR THE YEAR ENDED 31 DECEMBER 2022

Engagement with employees

The Company, as part of The Group, communicates with its employees using a variety of channels and formats
to share business updates, and company priorities including hard copy and e-newsletters, posters, webinars,
videos, an intranet, yammer and other apps. Key messages, such as updates on the CMA investigation are
shared using muitiple formats and channels to improve reach with frontline staff who are not working online
during standard working hours.

The Directors engaged directly with employees via emails, social media channels and webinars, which give our
employees the opportunity to interact with and give feedback to members of the Board and senior management.

The Company's annual staff conferences for managers returned to their usual ‘in person’ format in 2022 after a
move online in 2021 to comply with Covid-19 restrictions. The conferences, held every spring and led by the
Directors, provide a forum for updating on progress in ‘each of the critical success factors (CSFs),
communicating the business priorities for that year and celebrating successes. They are also an opportunity for
managers to give feedback to senior leaders. As part of efforts to extend engagement with operational teams,
representatives from the frontline attended each of the conferences. At each conference, awards were given out
to individuals or teams who had demonstrated exceptional performance in one of the eight CSFs. These annual
awards are supported by a monthly scheme, where staff can nominate their peers to receive an award in one the
CSF areas.

The Company's biennial employee engagement survey, U Say, is open to all employees and was carried out in
September 2022, achieving a participation rate of 83%. The Board considers the results of all employee
engagement as a good barometer of the workforce’'s confidence in The Group’s strategic direction, optimism in
the future and career opportunities. Overalt engagement levels have been sustained since the 2020 survey, a
notable achievement during a period of change for the Company and for society as a whole and the Company
retained its ranking in the Top 25 Best Big Companies to work for. The results will be cascaded throughout the
organisation throughout spring 2023, with line managers, heads of department and the senior management team
all tasked with developing action ptans by April to address areas identified for improvement.

Throughout 2022 The Group’s health and safety (H&S) training programme continued to focus on ‘Situational
Awareness’, targeting a reduction in injuries that could have been avoided if people were more aware of their
surroundings. However it was a challenging year for the entire Industry with H&S performance for all, affected as
a result. Multiple factors including BREXIT, which is one of the root causes of the National driver shortage, and
a high churn rate (especially seen in manual roles) impacted the The Group’s H&S performance KPI's. As a
result our accident frequency rate increased by 19% compared to prior year. The churn rate led to a higher
number of less experienced employees within the business and a higher training demand on managers and
supervisors onboarding them. Low level incident types, such as slips and trips, increased which with heightened
situational awareness of employees could have been avoided. Therefore across 2023 our situational awareness
programme remains a key focus in these areas along with top priority given to specific intervention strategies to
target key performance areas as indicated by our 2022 data.
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SHROPSHIRE WASTE MANAGEMENT LIMITED

DIRECTORS' REPORT (CONTINUED)
FOR THE YEAR ENDED 31 DECEMBER 2022

Engagement with employees (continued)

The Chief Executive Officer (CEO), Chief Human Resources Officer and members of the senior management
team had calls and met with the SWC to discuss, amongst other things the agreement for the sale of the SUEZ
S.A Group, including the The Group to Veolia S.A., and the subsequent investigation by the Competition and
Markets Authority, to ensure the Board responded to all matters that are important to all its employees,

The Group ran over 20, Wellness for All, webinars spanning different aspects of mental and physical wellbeing,
inclusion and diversity. Webinars are made available on demand to promote accessibility amongst operational
teams who are less likely to be able to watch live. In 2022, the Company also introduced a number of topic
specific sharing sessions, where employees could hear from an expert on a particular issue and share their
experiences to benefit from peer support.

The rewards and benefits portal, You@SUEZ continued to offer wellbeing resources for all staff alongside
discounts at a wide range of high street retailers. All staff can also sign up to the Wecare service where they can
access online GP appointments, including out of hours and counselling services.
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SHROPSHIRE WASTE MANAGEMENT LIMITED

DIRECTORS' REPORT (CONTINUED)
FOR THE YEAR ENDED 31 DECEMBER 2022

Engagement with suppliers, customers and others
Customers

The Board engages with key customers and clients through the Regional Directors who provide the Board with
regular information about customers in various reports produced throughout the business by the commercial and
management teams. .

In 2022, the results of the Customer Effort Scores, the metric used to measure customer satisfaction, showed
strong performance in all areas and improved by three percentage points on 2021 scores. As a further measure,
the Company began proactively inviting customers to leave feedback through Trustpilot at key points in the
customer journey, receiving 524 customer reviews in 2022 and improving its mean customer score by 0.5.

Alongside this, the Company received feedback through its website, social media channels and in hard copy
from customers and local residents who it services on behalf of customers. All feedback is acknowledged and
shared with the relevant team or individual and any complaints are investigated with a response provided.

Customers were kept informed by email at key milestones during the sale of The Group to Veolia S.A., the
subsequent investigation by the Competition and Markets Authority and the re-acquisition by SUEZ group.

Suppliers

The Group primarily engages with our suppliers via its website and procurement teams as well as through other
business support functions including the commercial and legal teams.

The Board receives information through various group’s Board reports produced throughout the business.

In 2022, in support of the digitalisation and data accuracy CSF, the Company introduced a new portal for supplier
management, Coupa. This allows suppliers to register with SUEZ and submit invoices online. It gives improved
visibility of spending with suppliers and reduces manual interventions in the invoicing process, improving
efficiencies and oversight of supplier spending. It also provides an enhanced experience for suppliers who can
check the status of their invoices in real time.

The Company ran its inaugural supplier awards in 2022, recognising suppliers that share its values and that
helped the Company achieve its goals. The awards covered five categories, aligned to the CSFs and triple
bottom line, with a winner and 'highly commended’ available in each category.

Suppliers were kept informed at key milestones during the sale of The Group to Veolia S.A., the subsequent
investigation by the Competition and Markets Authority and the re-acquisition by SUEZ group.

Other stakeholders

Other key stakeholders include the Government, Regulators, Local Authorities and the Trustees of The Group
and other associated pensions schemes. With the lifting of Covid-19 restrictions some face-to-face meetings and
site visits resumed. Where appropriate virtual meetings were maintained in many instances, improving
efficiencies and avoiding the carbon impacts of business travel.

The CEO, some Directors and senior managers participated in discussions with members of Government and
senior officials to provide an overview of the recycling and recovery industry and to give feedback on reforms
being considered by Government.

During the year the Directors engaged with the Competition and Markets Authority (CMA) in relation to the
SUEZ/Veolia merger providing fortnightly reporting and more frequently as matters progressed, seeking
derogations where necessary. The Company and the Trustees of The Group's defined pension schemes are in
regular dialogue and work collaboratively to support the smooth running of the schemes.
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SHROPSHIRE WASTE MANAGEMENT LIMITED

DIRECTORS' REPORT (CONTINUED)
FOR THE YEAR ENDED 31 DECEMBER 2022

Directors’ responsibilities statement

The directors are responsible for preparing the Strategic report, the Directors' report and the financial statements
in accordance with applicable law and regulations.

Company law requires the directors to prepare financial statements for each financial year. Under that law the
directors have elected to prepare the financial statements in accordance with applicable law and United Kingdom
Accounting Standards (United Kingdom Generally Accepted Accounting Practice), including Financial Reporting
Standard 101 ‘Reduced Disclosure Framework’. Under company law the directors must not approve the financial
statements unless they are satisfied that they give a true and fair view of the state of affairs of the Company and
of the profit or loss of the Company for that period.

In preparing these financial statements, the directors are required to:

. select suitable accounting policies and then apply them consistently;
. make judgments and accounting estimates that are reasonable and prudent;
. state whether applicable UK Accounting Standards have been followed, subject to any material departures

disclosed and explained in the financial statements;

. prepare the financial statements on the going concern basis unless it is inappropriate to presume that the
Company will continue in business. )

The directors are responsible for keeping adequate accounting records that are sufficient to show and explain
the Company's transactions and disclose with reasonable accuracy at any time the financial position of the
Company and to enable them to ensure that the financial statements comply with the Companies Act 2006. They
are also responsible for safeguarding the assets of the Company and hence for taking reasonable steps for the
prevention and detection of fraud and other irregularities.

Disclosure of information to auditor

Each of the persons who are directors at the time when this Directors' report is approved has confirmed that:

. so far as the director is aware, there is no relevant audit information of which the Company's auditor is
unaware, and

. the director has taken all the steps that ought to have been taken as a director in order to be aware of any
relevant audit information and to establish that the Company's auditor is aware of that information.

Auditor

The auditor, Mazars LLP, is deemed to be reappointed in accordance with section 386 of the Companies Act
1985 by virtue of an elective resolution passed by the members on 7 July 2003.

This report was approved by the board on 29 September 2023 and signed on its behalf.

C Thorn
Director
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SHROPSHIRE WASTE MANAGEMENT LIMITED

INDEPENDENT AUDITOR'S REPORT TO THE MEMBERS OF SHROPSHIRE WASTE MANAGEMENT
LIMITED '

Opinion

We have audited the financial statements of Shropshire Waste Management Limited (the 'Company') for the
year ended 31 December 2022, which comprise the Statement of comprehensive income, the Statement of
financial position, the Statement of changes in equity and notes to the financial statements, including a summary
of significant accounting policies. The financial reporting framework that has been applied in their preparation is
applicable taw and United Kingdom Accounting Standards, including FRS 101 ‘Reduced Disclosure Framework’
(United Kingdom Generally Accepted Accounting Practice).

In our opinion the financial statements:

. give a true and fair view of the state of the Company's affairs as at 31 December 2022 and of its profit for
the year then ended;

. have been properly prepared in accordance with United Kingdom Generally Accepted Accounting
Practice; and

) have been prepared in accordance with the requirements of the Companies Act 2006.

Basis for opinion

We conducted our audit in accordance with International Standards on Auditing (UK) (ISAs (UK)) and applicable
law. Our responsibilities under those standards are further described in the Auditor's responsibilities for the audit
of the financial statements section of our report. We are independent of the Company in accordance with the
ethical requirements that are relevant to our audit of the financial statements in the United Kingdom, including
the Financial Reporting Council's Ethical Standard and we have fulfiled our other ethical responsibilities in
accordance with these requirements. We believe that the audit evidence we have obtained is sufficient and
appropriate to provide a basis for our opinion.

Conclusions relating to going concern

In auditing the financial statements, we have concluded that the directors' use of the going concern basis of
accounting in the preparation of the financial statements is appropriate.

Based on the work we have performed, we have not identified any material uncertainties relating to events or
conditions that, individually or collectively, may cast significant doubt on the Company's ability to continue as a
going concern for a period of at least twelve months from when the financial statements are authorised for issue.

Our responsibilities and the responsibilities of the directors with respect to going concern are described in the
relevant sections of this report. ’
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SHROPSHIRE WASTE MANAGEMENT LIMITED

INDEPENDENT AUDITOR'S REPORT TO THE MEMBERS OF SHROPSHIRE WASTE MANAGEMENT
LIMITED (CONTINUED)

Other information

The other information comprises the information included in the Annual Report other than the financia!
statements and our auditor's report thereon. The directors are responsible for the other information contained
within the Annual Report. Our opinion on the financial statements does not cover the other information and,
except to the extent otherwise explicitly stated in our report, we do not express any form of assurance conclusion
thereon. Our responsibility is to read the other information and, in doing so, consider whether the other
information is materially inconsistent with the financial statements or our knowledge obtained in the course of the
audit, or otherwise appears to be materially misstated. If we identify such material inconsistencies or apparent
material misstatements, we are required to determine whether this gives rise to a material misstatement in the
financial statements themselves. if, based on the work we have performed, we conclude that there is a material
misstatement of this other information, we are required to report that fact.

We have nothing to report in this regard.
Opinion on other matters prescribed by the Companies Act 2006
In our opinion, based on the work undertaken in the course of the audit:

. the information given in the Strategic report and the Directors' report for the financial year for which the

financial statements are prepared is consistent with the financial statements; and
. the Strategic report and the Directors' report have been prepared in accordance with applicable legal

requirements.
Matters on which we are required to report by exception

In the light of the knowledge and understanding of the Company and its environment obtained in the course of
the audit, we have not identified material misstatements in the Strategic report or the Directors' report.

We have n.othing to report in respect of the following matters in relation to which the Companies Act 2006
requires us to report to you if, in our opinion:

. adequate accounting records have not been kept, or returns adequate for our audit have not been
received from branches not visited by us; or

. the financial statements are not in agreement with the accounting records and returns; or

. certain disclosures of directors' remuneration specified by law are not made; or

e we have not received all the information and explanations we require for our audit.

Responsibilities of directors

As explained more fully in the Directors' responsibilities statement set out on page 14, the directors are
responsible for the preparation of the financial statements and for being satisfied that they give a true and fair
view, and for such internal control as the directors determine is necessary to enabie the preparation of financial
statements that are free from material misstatement, whether due to fraud or error.

In preparing the financial statements, the directors are responsible for assessing the Company's ability to
continue as a going concern, disclosing, as applicable, matters related to going concern and using the going
concern basis of accounting unless the directors either intend to liquidate the Company or to cease operations,
or have no realistic alternative but to do so.
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SHROPSHIRE WASTE MANAGEMENT LIMITED

INDEPENDENT AUDITOR'S REPORT TO THE MEMBERS OF SHROPSHIRE WASTE MANAGEMENT
LIMITED (CONTINUED)

Auditor's responsibilities for the audit of the financial statements

Our objectives are to obtain reasonable assurance about whether the financial statements as a whole are free
from material misstatement, whether due to fraud or error, and to issue an auditor's report that includes our
opinion. Reasonable assurance is a high level of assurance, but is not a guarantee that an audit conducted in
accordance with ISAs (UK) will always detect a material misstatement when it exists. Misstatements can arise
from fraud or error and are considered material if, individually or in the aggregate, they could reasonably be
expected to influence the economic decisions of users taken on the basis of these financial statements.

The extent to which our procedures are capable of detecting irregularities, including fraud is detailed below.

Irregularities, including fraud, are instances of non-compliance with laws and regulations. We design procedures
in line with our responsibilities, outlined above, to detect material misstatements in respect of irregularities,
including fraud.

Based on our understanding of the Company and its industry, we considered that non-compliance with the
following laws and regulations might have a material effect on the financial statements: employment regulation,
environmental legislation, health and safety regulation, anti-money laundering regulation.

To help us identify instances of non-compliance with these laws and regulations, and in identifying and assessing
the risks of material misstatement in respect to non-compliance, our procedures included, but were not limited
to: '

e Inquiring of management and, where appropriate, those charged with governance, as to whether the
Company is in compliance with laws and regulations, and discussing their policies and procedures regarding
compliance with laws and regulations;

* Inspecting correspondence, if any, with relevant licensing or regulatory authorities;

o Communicating identified laws and regulations to the engagement team and remaining alert to any

" indications of non-compliance throughout our audit; and

+ Considering the risk of acts by the company which were contrary to applicable laws and regulations,

including fraud.

We also considered those laws and regulations that have a direct effect on the preparation of the financial
statements, such as tax legislation, pension legislation, the Companies Act 2006.

In addition, we evaluated the directors’ and management’s incentives and opportunities for fraudulent
manipulation of the financial.statements, including the risk of management override of contro!s, and determined
that the principal risks related to posting manual journal entries to manipulate financial performance,
management bias through judgments and assumptions in significant accounting estimates, in particular in
relation to recognition of deferred tax assets, environmental provisions, revenue recognition (which we
pinpointed to the cut-off assertion and the valuation of contract asset balances), and significant one-off or
unusual transactions.

Our audit procedures in relation to fraud included but were not limited to:

* Making enquiries of the directors and management on whether they had knowledge of any actual, suspected
or alleged fraud;

* Gaining an understanding of the internal controls established to mitigate risks related to fraud,;

+ Discussing amongst the engagement team the risks of fraud; and

e Addressing the risks of fraud through management override of controls by performing journal entry testing.

There are inherent limitations in the audit procedures described above and the primary responsibility for the
prevention and detection of irregularities including fraud rests with management. As with any audit, there
remained a risk of non-detection of irregularities, as these may involve collusion, forgery, intentional omissions,
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SHROPSHIRE WASTE MANAGEMENT LIMITED

INDEPENDENT AUDITOR'S REPORT TO THE MEMBERS OF SHROPSHIRE WASTE MANAGEMENT
LIMITED (CONTINUED) .

misrepresentations or the override of internal controls.

A further description of our responsibilities for the audit of the financial statements is located on the Financial
Reporting Council's website at: www.frc.org.uk/auditorsresponsibilities. This description forms part of our
auditor's report.

Use of the audit report

This report is made solely to the Company’'s members as a body in accordance with Chapter 3 of Part 16 of the
Companies Act 2006. Our audit work has been undertaken so that we might state to the Company's members
those matters we are required to state to them in an auditor's report and for no other purpose. To the fullest
extent permitted by law, we do not accept or assume responsibility to anyone other than the Company and the
Company's members as a body for our audit work, for this report, or for the opinions we have formed.

Wosad

Jon Barnard ;Sep 29, 2023 14:23 SMT+1}

Jonathan Barnard {Senior statutory auditor)

for and on behalf of
Mazars LLP

Chartered Accountants and Statutory Auditor

90 Victoria Street
Bristol
BS1 6DP

Date: sep 29,2023
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SHROPSHIRE WASTE MANAGEMENT LIMITED

STATEMENT OF COMPREHENSIVE INCOME
FOR THE YEAR ENDED 31 DECEMBER 2022

1

Turnover
Cost of sales

Gross profit

: Administrative expenses

Operating profit

Interest receivable and similar income
Interest payable and similar expenses

Profit before tax

Tax charge on profit

Profit for the financial year

Total comprehensive income for the year

Note

10

2022 2021
£000 £000
3,123 1,558
(847) (938)
2,276 620
(93) (110)
2,183 510
392 23
(1,759) (260)
816 273
(138) 62
678 335
678 335

All profit and total comprehensive profit for the year is attributable to continuing operations.
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SHROPSHIRE WASTE MANAGEMENT LIMITED

REGISTERED NUMBER: 02627501

STATEMENT OF FINANCIAL POSITION
AS AT 31 DECEMBER 2022

Fixed assets

Tangible assets

Current assets

Debtors: amounts falling due within one year

Creditors: amounts falling due within one

year

Net current assets

Total assets less current liabilities

Provisions for liabilities

Other provisions

Net assets

Capital and reserves

Called up share capital
Profit and loss account

Shareholders’ funds - equity

Note

11

12

13

16

17
18

2022
£000
566

566

12,335
12,335
(288)
12,047

12,613

(5,116)

(5,116)

7,497

500
6,997

7,497

2021

£000

502

502

10,044

10,044

(76)

9,968

10,470

(3,651)

(3,651)

6,819

500
» 6,319

6,879

The financial statements were approved and authorised for issue by the board and were signed on its behalf on

29 September 2023.

C Thorn
Director

The notes on pages 22 to 35 form part of these financial statements.

Page 20



SHROPSHIRE WASTE MANAGEMENT LIMITED

STATEMENT OF CHANGES IN EQUITY
FOR THE YEAR ENDED 31 DECEMBER 2022

Called up Profit and
share capital loss account Total equity
£000 £000 £000
At 1 January 2022 500 6,319 6,819
Comprehensive income for the year
Profit for the year - 678 678
Other comprehensive income for the year - - -
Total comprehensive income for the year - 678 678
At 31 December 2022 , 500 6,997 7,497
The notes on pages 22 to 35 form part of these financial statements.
STATEMENT OF CHANGES IN EQUITY
FOR THE YEAR ENDED 31 DECEMBER 2021
Called up Profit and
share capital loss account Total equity
£000 £000 £000

At 1 January 2021 500 5,984 6,484
Comprehensive income for the year
Profit for the year - 335 335
Other comprehensive income for the year - - -
Total comprehensive income for the year - 335 335
At 31 December 2021 ) 500 6,319 6,819

The notes on pages 22 to 35 form part of these financial statements.
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SHROPSHIRE WASTE MANAGEMENT LIMITED

NOTES TO THE FINANCIAL STATEMENTS
FOR THE YEAR ENDED 31 DECEMBER 2022

1. General information

Shropshire Waste Management Limited is a private company limited by shares, incorporated, domiciled
and registered in England & Wales, United Kingdom. These financial statements cover the individual
entity. The address of its registered office and principal place of business is SUEZ House, Grenfell Road,
Maidenhead, Berkshire SL6 1ES. The Company's registered number is 02627501.

The principal activities of the Company are the management of iandfill sites.

The Company's intermediate parent company is SUEZ Recycling and Recovery UK Limited, incorporated
and registered in the United Kingdom, which owns 100% of the Company ordinary share capital.

At the balance sheet date, the ultimate parent company was SUEZ Holdings S.A.S, a company
incorporated and registered in France. The smallest group in which the Company is incorporated into is
SUEZ Recycling and Recovery Holdings UK Limited and the largest is SUEZ Holdings S.A.S. The
consolidated financial statements of SUEZ Holdings S.A.S may be obtained from Tour CB21, 16 Place de
L'lris, 92400 Courbevoie, France.

The financial statements have been presented in Pounds Sterling as this is the functional currency of the
Company and all values are rounded to the nearest thousand pounds (£000) except when otherwise
indicated.

2. Accounting policies

2.1 Basis of preparation of financial statements

These financial statements have been prepared in accordance with Financial Reporting Standard 101
‘Reduced Disclosure Framework’ (FRS 101) and the Companies Act 2006. The recognition,
measurement and disclosure requirements of International Financial Reporting Standard have been
applied to these financial statements and, where necessary, amendments have been made in order
to comply with the Companies Act 2006 and The Large and Medium sized Companies and Groups
Regulations 2008/410 (‘Regulations’).

These financial statements have been prepared under the historical costs convention.
The preparation of financial statements in compliance with FRS 101 requires the use of certain

critical accounting estimates. It also requires management to exercise judgment in applying the
Company's accounting policies (see note 3).
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SHROPSHIRE WASTE MANAGEMENT LIMITED

NOTES TO THE FINANCIAL STATEMENTS
FOR THE YEAR ENDED 31 DECEMBER 2022

2, Accounting policies (continued)

2.2 Financial Reporting Standard 101 - reduced disclosure exemptions

The Company has taken advantage of the following disclosure exemptions under FRS 101:

the requirements of IFRS 7 Financial Instruments: Disclosures.

the requirements of paragraphs 91-99 of IFRS 13 Fair Value Measurement.

the requirement in paragraph 38 of IAS 1 Presentation of Financial Statements to present
comparative information in respect of:

- paragraph 79(a)(iv) of IAS 1,

- paragraph 73(e) of IAS 16 Property, Plant and Equipment; and

- paragraph 118(e) of IAS 38 Intangible Assets.

the requirements of paragraphs 10(d), 10(f), 16, 38A, 388, 38C, 38D, 40A, 40B, 40C, 40D, 111
and 134-136 of IAS 1 Presentation of Financial Statements.

the requirements of |AS 7 Statement of Cash Flows.

the requirements of paragraphs 30 and 31 of IAS 8 Accounting Policies, Changes in Accounting
Estimates and Errors.

the requirements of paragraph 17 of IAS 24 Related Party Disclosures.

the requirements in {AS 24 Related Party Disclosures to disclose related party transactions
entered into between two or more members of a group, provided that any subsidiary which is a
party to the transaction is wholly owned by such a member. ‘
the requirements of paragraphs 134(d)-134(f) and-135(c)-135(e) of IAS 36 Impairment of Assets.
the requirements of paragraphs 6 to 21 of IFRS 1 First-time adoption of International Financial
Reporting.

the requirements of the second sentence of paragraph 110 and paragraphs 113(a), 114, 115,
118, 119(a) to (c), 120 to 127 and 129 of IFRS 15 Revenue from Contracts with Customers.

The Company has NOT taken advantage of the foliowing disclosure exemptions under FRS 101;

the requirements of paragraphs 45(b) and 46-52 of IFRS 2 Share based payment.

the requirements of paragraphs 62, B64(d), B64(e), B64(g), B64(h), B64(j) to B64(m), B64(n)(ii),
B64(0)(it), B64(p), B64(q)(ii), B66 and B67 of IFRS 3 Business Combinations.

the requirements, of paragraph 33(c) of IFRS 5 Non Current Assets Held For Sale and
Discontinued Operations. _

the requirement in paragraph 38 of IAS 1 iPresentation of Financial Statements' to present
comparative information in respect of:

- paragraphs 76 and 79(d) of IAS 40 Investment Property; and

- paragraph 50 of IAS 41 Agriculture. ’

Page 23



SHROPSHIRE WASTE MANAGEMENT LIMITED

NOTES TO THE FINANCIAL STATEMENTS
FOR THE YEAR ENDED 31 DECEMBER 2022

2,

Accounting policies (continued)

Financial Reporting Standard 101 - reduced disclosure exemptions (continued)

Annual Improvements Cycle 2018 — 2020.

IAS 37 Amendment: Onerous Contracts: Cost of Fulfilling a Contract.

IAS 16 Amendment: Property, Plant and Equipment: Proceeds before Intended Use.
IFRS 3 Amendment: Reference to the Conceptual Framework.

The adoption of the following mentioned standards, amendments and interpretations in future years
are not expected to have a material impact on the Company's financial statements:

Effective from 1 January 2023:

IAS 1 Amendment: Classification of Liabilities as Current or Non-current and Deferral of Effective
Date.

IAS 1 Amendment: Disclosure of Accounting Policies.

IAS 8 Amendment: Definition of Accounting Estimates.

IAS 12 Amendment: Deferred Tax related to Assets and Liabilities arising from a Single
Transaction.

IFRS 17 Insurance Contracts and IFRS 17 Amendment: Amendments to IFRS 17.

The following new and amended standards and interpretations that are effective from 1 January 2022
have been applied with no impact on the financial statements. The Company has not early adopted
any other standard, interpretation or amendment that has been issued but is not yet effective.

Onerous contracts - Costs of fulfilling a contract: Amendments to IAS 37.

Reference to the Conceptual Framework: Amendments to IFRS 3.

Property, Plant and Equipment: Proceeds before intended Use: Amendments to IAS 16 Leases.
IFRS 9 Financial Instruments - Fees in the ‘10 per cent' test for derecognition of financial
liabilities.
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SHROPSHIRE WASTE MANAGEMENT LIMITED

NOTES TO THE FINANCIAL STATEMENTS
FOR THE YEAR ENDED 31 DECEMBER 2022

2. Accounting policies (continued)

23

24

Going concern

The Company’s going concern is intrinsically linked to the performance, risks and going concern of
the SUEZ Recycling and Recovery UK Group (“The Group”). The Group has considerable financial
resources together with long term contracts with a number of customers across different geographic
areas and within different sectors of the recycling industry. As a consequence, the directors believe
that The Group is well placed to manage its business risks successfully despite the current uncertain
economic outlook.

The directors are of the opinion that the going concern basis continues to be the appropriate basis for
the preparation of the financial statements as SUEZ Recycling and Recovery Holdings UK Ltd has
confirmed its intention and ability to provide such financial support as may be necessary to allow the
Company to continue to operate as a going concern and to meet all of its-obligations in full for the
next twelve months from the date of approval of these financial statements. SUEZ Recycling and
Recovery Holdings UK Ltd has also confirmed that the Company will not be required to pay amounts
due to other group undertakings unless the Company has sufficient funds to pay other creditors in
full.

The Group benefits from a current account overdraft facility from SUEZ SA to finance day to day
activities. As at 31 December 2022 the balance was £137,315,000 of the available £200,000,000. it
also benefits from long term loans from SUEZ SA regarding some of our major infrastructure
projects. The loans are subject to contractual terms and repayment schedules in line with the
operational activities of the infrastructure that they finance. We consider it highly unlikely that SUEZ
SA would cancel the overdraft facility that we have in place. However, should this unlikely event
occur, we believe we would be able to replace the facility with external debt thanks to our strong
credit reputation and relationships with UK banks.

The Group currently has no external (non group) loans in place. Cashflow forecasts for The Group
show that it is not expected that the overdraft facility will be breached in the next 12 months, with
significant headroom for any unknown events also. Therefore no sensitivity analysis has been
performed.

Having made enquiries, the directors have a reasonable expectation that the Company and The
Group have adequate resources to continue in operational existence for the foreseeable future.
Accordingly, they continue to adopt the going concern basis in preparing the annual report and
accounts.
Revenue

Revenue including landfill tax, arising from the handling and disposal of waste is recognised on
receipt of the waste by the Company.

Revenue from the sale of recyclate materials is recognised, based on contractually agreed prices,
when the risks and rewards have passed to the buyer.

Revenue arising on generation of electricity énd gas is recognised as the energy is generated.
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SHROPSHIRE WASTE MANAGEMENT LIMITED

NOTES TO THE FINANCIAL STATEMENTS
FOR THE YEAR ENDED 31 DECEMBER 2022

2. Accounting policies (continued)

2.5 Tangible fixed assets

2.6

2.7

Tangible fixed assets under the cost model are stated at historical cost less accumulated
depreciation and any accumulated impairment losses. Historical cost includes expenditure that is
directly attributable to bringing the asset to the location and condition necessary for it to be capable of
operating in the manner intended by management.

Depreciation is charged so as to allocate the cost of assets less their residual value over their
estimated useful lives, using the straight-line method.

Depreciatioh is provided on the following basis:

Property - landfilt - On the basis of airspace used

Property - buildings - 5- 25 years, straight line

Landfill engineering ) - On the basis of airspace used

Fixtures & fittings - 10 years, straight line

Office equipment - 10 years, straight line

Plant and machinery - 3 - 20 years, straight line

Assets under construction - Depreciation commences upon completion of
asset

The assets’' residual values, useful lives and depreciation methods are reviewed, and adjusted
prospectively if appropriate, or if there is an indication of a significant change since the last reporting
date.

Gains and losses on disposals are determined by comparing the proceeds with the carrying amount
and are recognised in profit or loss.

Impairment of fixed assets and goodwill

Assets that are subject to depreciation or amortisation are assessed at each reporting date to
determine whether there is any indication that the assets are impaired. Where there is any indication
that an asset may be impaired, the carrying value of the asset (or cash-generating unit to which the
asset has been allocated) is tested for impairment. An impairment loss is recognised for the amount
by which the asset's carrying amount exceeds its recoverable amount. The recoverable amount is the
higher of an asset's (or CGU's) fair value less’ costs to sell and value in use. For the purposes of
assessing impairment, assets are grouped at the lowest levels for which there are separately
identifiable cash flows (CGUs). Non-financial assets that have been previously impaired are reviewed
at each reporting date to assess whether there is any indication that the impairment losses
recognised in prior periods may no longer exist or may have decreased.

Debtors

Short term debtors are measured at transaction price, less any impairment. Loans receivable are
measured initially at fair value, net of transaction costs, and are measured subsequently at amortised
cost using the effective interest method, less any impairment.
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SHROPSHIRE WASTE MANAGEMENT LIMITED

NOTES TO THE FINANCIAL STATEMENTS
FOR THE YEAR ENDED 31 DECEMBER 2022

2. Accounting policies (continued)

2.8

29

Financial instruments

The Company  recognises financial instruments when it becomes a party to the contractual
arrangements of the instrument. Financial instruments are de-recognised when they are discharged
or when the contractual terms expire. The Company's accounting policies in respect of financial
instruments transactions are explained below:

Financial assets

The Company classifies all of its financial assets as loans and receivables.

Loans and receivables

Loans and receivables are non-derivative financial assets with fixed or determinable payments that
are not quoted in an active market. They arise principally through the provision of goods and services
to customers (e.g. trade receivables), but also incorporate other types of contractual monetary asset.
They are initially recognised at fair value plus transaction costs that are directly attributable to their
acquisition or issue, and are subsequently carried at amortised cost using the effective interest rate
method, less provision for impairment.” .

Impairment provisions are established based on the lifetime expected loss model. The amount of any
provision is recognised in profit and loss.

Financial liabilities

The Company classifies all of its financial liabilities as liabilities at amortised cost.

At amortised cost

Financial liabilities at amortised cost, including bank borrowings, are initially recognised at fair value
net of any transaction costs directly attributable to the issue of the instrument. Such interest bearing
liabilities are subsequently measured at amortised cost using the effective interest rate method,
which ensures that any interest expense over the period to repayment is at a constant rate on the
balance of the liability carried into the Statement of financial position.

Interest income

Interest income is recognised in profit or loss using the effective interest method.
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SHROPSHIRE WASTE MANAGEMENT LIMITED

NOTES TO THE FINANCIAL STATEMENTS
FOR THE YEAR ENDED 31 DECEMBER 2022

2, Accounting policies (continued)

2.10 Provisions for environmental and landfill costs and landfill gas revenues

Provisions for environmental and landfill costs include provisions associated with the closure and
post-closure of landfill sites. The Company estimates its total future requirements for closure costs
and for post-closure monitoring and maintenance of the site after the anticipated closure.

Closure costs: .
Provision is made for final capping and site inspection costs. These costs are incurred during the
operating life of the site and the Company provides for these costs as the permitted airspace is used.

Post closure costs:

Provision is made for inspection, ground water monitoring, leachate management, methane gas
control and recovery, and the operation and maintenance costs to be incurred during the period after
the site closes.

Post-closure provisions have been shown at net present value. The current cost estimatéd has been
inflated at 2.21% (2021 - 2.44%) and discounted between 2.91% and 3.10% (2027 - 5.84%).

The unwinding of the discount element is shown in the financial statements as a financial item.

Future revenues from the generation of electricity from landfill gas during the post-closure period,
where contracts are in place for its sale, are deducted from the provision balances and are
discounted in line with the post-closure provision.

The Company provides for both closure and post-closure costs as the permitted airspace is used.
2.11 Current and deferred taxation

The tax expense for the year comprises current and deferred tax. Tax is recognised in the Statement
of comprehensive income, except that a charge attributable to an item of income and expense
recognised as other comprehensive income or to an item recognised directly in equity is also
recognised in other comprehensive income or directly in equity respectively.

The current income tax charge is calculated on the basis of tax rates and laws that have been
enacted or substantively enacted by the reporting date in the countries where the Company operates
and generates income.

Deferred tax balances are recognised in respect of all timing differences that have originated but not
reversed by the Statement of financial position date, except that:

Deferred tax balances are not recognised in respect of permanent differences except in respect of
business combinations, when deferred tax is recognised on the differences between the fair values of
assets acquired and the future tax deductions available for them and the differences between the fair
values of liabilities acquired and the amount that will be assessed for tax. Deferred tax is determined
using tax rates and laws that have been enacted or substantively enacted by the reporting date.

3
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3. Judgments in applying accounting policies and key sources of estimation uncertainty

Judgments

The Company management makes judgments to define the appropriate accounting treatment to apply to
certain activities and transactions, when the effective IFRS standards and interpretations do not
specifically deal with the related accounting issue.

e Taxation — management judgment is required to determine the amount of deferred tax assets that can
be recognised, based upon the likely timing and level of future taxable profits. As at 31st December
2022 the Company's deferred tax asset was £232,000 (2021: £185,000) (Note 15).

Estimates

Due to uncertainties inherent in the estimation process, the Company regularly revises its estimates in
light of currently available information. Final outcomes could differ from those estimates.

The key estimates used by the Company in preparing the Financial statements relate mainly to:

¢ Landfill provisions — The post closure costs associated with environmental control after landfill sites
close are uncertain. The key factors are the volumes of leachate requiring treatment, the amount of
landfill gas produced by the site and the amounts of electricity income this can generate, the speed at
which the waste decomposes and other requirements set out by the environmental regulator. The
provision requirement is reviewed and updated, if required, on an annual basis. The provisions are
recognised in the financial statements at net present value using a discounted rate estimated by
management to reflect the time value of money. At 31 December 2022 the Company’s landfill
provisions were £5.1m (2021: £3.7m) (Note 16).

A 0.5% increase to the discount rate would result in £394,000 increase in provision.
A 0.5% decrease to the discount rate would result in £349,000 decrease in provision.

4. Turnover
2022 2021
£000 £000
Sale of recyclates 1 1
Generation of electricity 3,122 1,557

3,123 1,558

All turnover arose within the United Kingdom.

If the services rendered by the Company exceed the payment, a contract asset is recognised, if the
payments exceed the services rendered a contract liability is recognised.
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5. ’Operating profit

The operating profit is stated after charging:

2022 2021
£000 £000

Depreciation of tangible fixed assets 143 137

6. Auditors' remuneration

For the year ended 31 December 2022 and the prior year, auditor's remuneration was borne by a fellow
group company.

The Company has taken advantage of the exemption not to disclose amounts paid for non audit services

as these are disclosed in the group accounts of the parent Company.

7. Employees

The Company has no employees other than the directors, who did not receive any remuneration (20217 -

£NIL).
8. interest receivable
2022 - 2021
£000 £000
Interest receivable from group companies 392 23
392 23
9. Interest payable and similar expenses
2022 2021
£000 £000
Unwinding of discount rate on provisions 200 260
Change in discount rate interest impact 1,559 -
1,759 260
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10. Taxation

Corporation tax

Current tax on profits for the year
Adjustments in respect of previous periods

Total current tax

Deferred tax

Origination and reversal of timing differences
Adjustments in respect of previous periods
Effect of tax rate change on opening balance

Total deferred tax

Taxation charge/(credit) on profit on ordinary activities

Factors affecting tax charge/(credit) for the year

2022 2021
£000 £000
193 (19)
(8) -
185 (19)
185 (19)
(40) -

7 -
(14) (43)
(47) (43)
138 (62)

The tax assessed for the year is lower than (2021 - lower than) the standard rate of corporation tax in the

UK of 19% (2021 - 19%). The differences are explained below:

Profit on ordinary activities before tax

Profit on ordinary activities multiplied by standard rate of corporation tax in
the UK of 19% (2021 - 19%)

Effects of:

Expenses not deductible for tax purposes, other than goodwill amortisation
and impairment

Adjustments to tax charge in respect of prior periods
Changes in taxation rate

Total tax charge/(credit) for the year

2022 2021
£000 £000
816 273
155 52
(1) -
(2) (71)
(14) (43)
138 (62)
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10. Taxation (continued)

Factors that may affect future tax charges

The increase to the corporation tax rate to 25% from 1 April 2023 had been substantively enacted at the
balance sheet date and will have an effect on future tax charges. The deferred tax balance has been
adjusted to reflect this change.

11. Tangible fixed assets

Assets
Land & Plant & Fixtures & under
buildings  machinery fittings construction Total
' £000 £000 £000 £000 - £000
Cost
At 1 January 2022 4,465 3,327 20 78 7,890
Additions - ’ 26 - 181 207
Transfers between classes - 65 - (65) -
At 31 December 2022 4,465 3,418 20 194 8,097
Depreciation
At 1 January 2022 4,457 2,911 20 - 7,388
Charge for the year on owned
assets - 143 - - 143
At 31 December 2022 4,457 3,054 20 - 7,531
Net book value
At 31 December 2022 : 8 364 - 194 566
At 31 December 2021 8 416 - 78 502
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12. Debtors
2022 2021
£000 £000
Amounts owed by group undertakings 11,584 9,284
Prepayments 12 13
Contract assets 507 562
Deferred taxation 232 185
12,335 . 10,044
All amounts fall due within one year.
13. Creditors: Amounts falling due within one year
2022 2021
£000 £000
Corporation tax 194 52
Accruals . 94 . 24
288 76
. 14.  Financial instruments
2022 2021
£000 £000
Financial assets
Financial assets that are debt instruments measured at amortised cost : 12,091 9,846
Financial liabilities
Financial liabilities measured at amortised cost (94) (24)

Financial assets measured at amortised cost comprise amounts owed by group undertakings and
contract assets.

Financial liabilities measured at amortised cost comprise accruals.
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15. Deferred taxation

At beginning of year
Charge to profit or loss

At end of year

The deferred tax asset is made up as follows:

Accelerated capital allowances
Other timing differences

16. Provisions

At 1 January 2022
Credited to profit or loss
Change in discount rate
Unwind of discount
Utilised in year

At 31 December 2022

Environmental and Landfill costs

2022 2021
£000 £000
185 142
47 43
232 185
2022 2021
£000 £000
45 50
187 135

232 185

Environment
al and
landfill costs
£000

3,651
(108)

1,559

200
(186)

5,116

The provision for environmental and landfill costs has been calculated in accordance with the accounting
policy set out in note 2.10. The closure costs will be incurred prior to and during the closure of the
Company's landfill sites, whilst the post closure provision will be utilised over the 60 years thereafter.
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17.

18.

19.

20.

Share capital

2022 2021
£000 £000

Allotted, called up and fully paid
99,999 (2021 - 99,999) ordinary "A" shares of £1.00 each 100 100
400,001 (2021 - 400,001) ordinary "B" shares of £1.00 each 400 400
500 500

The A and B shares rank pari passu with regards to voting rights and rights to distributions.

Reserves
Profit & foss account

Profit & Loss account is distributable reserves made up of retained earnings.

Contingent liabilities

The Company has provided unsecured guarantees to third parties in respect of restoration and
performance bonds. At 31 December 2022, the guarantees outstanding amounted to £3,914,000 (2021
£3,734,000).

Controlling party

At the year end the ultimate parent undertaking was SUEZ Holdings S.A.S, a company incorporated in
France.

The largest group of which Shropshire Waste Management Limited is a member and for which group
financial statements are drawn up is that headed by SUEZ Holdings S.A.S, whose consolidated financial
statements are available from Tour CB21, 16 Place de L'lris, 92400 Courbevoie, France. The smallest
such group is that headed by SUEZ Recycling and Recovery Holdings UK Limited, a company registered
in England & Wales. The consolidated financial statements of the SUEZ Recycling and Recovery Holdings
UK Limited Group may be obtained from SUEZ House, Grenfell Road, Maidenhead, Berkshire, SL6 1ES.

In the opinion of the directors, at the balance sheet date, SUEZ Recycling and Recovery Holdings UK
Limited controls the Company as a result of controlling 100% of the issued share capital of Shropshire
Waste Management Limited. At the year end SUEZ Holdings S.A.S was the ultimate controlling party,
being the ultimate controlling party of SUEZ Recycling and Recovery Holdings UK Limited.
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