Registered Number: 02570509

Manchester United Limited
Annual report and financial statements

for the year ended 30 June 2022

e g__,\

*ABXLIKI

18/02/2023
COMPANIES HOUSE

>
<
j O
o4
ou)
-
<
7]




Manchester United Limited

Contents

Page
SHTALEZIC TEPOTT ... vevieuiiireeieieeienrre e rirreste e te e et et b et esbessaesaasbesssesessabasseassansesssanssansessbessaasansassassnasensseneeresbersanss 3
DATECLOTS' FEPOTL....cueueiieureueucueeeitet et ettt et et e be e base s e eetatsae st esea s esnsasesrasesensmteseseasansasasesnasaressstasesensasaressesensns 4
Independent auditors’ report to the members of Manchester United Limited............cccoevnimcecccecnrenscnnecnnennenee 8
Statement Of PrOfit OF 10SS ....ccvciverrirririiecientiiete ettt sttt sttt e te e s ee s asn st et esae e s e sesesesseseeseensserseseanes 11
Balance SREEL......c.c.ccciuiiiiiie et ettt e et r et es bR aa e et s et s e st e e s erase et sesretas 12
Statement of ChanZEs iN EQUILY......ccovuiririerirrecrrerc ettt s se et e et e s ba st esesae s re b bessassassaneneseseenes 13

Notes to the financial StALEMENLS ..........cccvviiiriiniririi sttt ceae e nnacs 14



29 L AT MR L AT e 4 e ) SN AN PR 0TVee AV AW AN GER D N e AN D

EERTAPRDIRITE 5 SV 7T VR (T 7Y A 3. SOOIV 4T .Y VAT z 4 Bey: 10 30 TINS5 B I AT I O Y N e A ¥ 4

Manchester United Limited
Strategic report

Manchester United Limited (the “Company”) is a holding company and part of the Red Football Limited (the parent
undertaking of the smallest group of undertakings to consolidate these financial statements) group (the “Group”). The directors
present their Strategic report on the Company for the year ended 30 June 2022.

. .Review_of the business..... ... - e e i =t i e e
The Company did not trade during the year or the preceding year but did incur operating expenses relating to an overseas
office. All Company employees are based overseas. Profit before tax for the year was £65,000 (2021: £10,811,000). The
Company received income from shares in group undertakings in the year amounting to £nil (2021: £10,718,000), due to a
change in dividend payment structure. The Company paid dividends in the year amounting to £33,553,000 (2021:
£10,718,000).

Overall, the net assets of the Company decreased by £34,360,000 to £376,744,000 as at 30 June 2022.

Principal risks and uncertainties

From the perspective of the Company, the principal risks and uncertainties are integrated with the principal risks of the Group
and are not managed separately. Accordingly, the principal risks and uncertainties of the Group, which include those of the
Company, are discussed in the Strategic report section of the Red Football Limited Annual Report and financial statements
which does not form part of this report.

Key performance indicators _

The directors of Red Football Limited manage the Group’s operations on a group basis. For this reason, the Company’s
directors believe that analysis using key performance indicators for the Company is not necessary or appropriate for an
understanding of the development, performance or position of the business of Manchester United Limited. The development,
performance and position of the Group, which includes the Company, are discussed in the Strategic Report section of the Red
Football Limited Annual Report and financial statements, which does not form part of this report.

The Annual Report and financial statements of Red Football Limited can be obtained from the Company Secretary, Red

Football Limited, Old Trafford, Manchester, M16 ORA.

On behalf of the board

Yok Miop.

J Glazer
Director

3 Fehruaﬂ 2013




Manchester United Limited
Directors’ Report

The directors present their report and audited financial statements of the Company for the year ended 30 June 2022.

Going concern

The directors have a reasonable expectation that the Company has adequate resources to continue in operational existence for
twelve months from the date of approval of these financial statements. Accordingly, they continue to adopt the going concern
basis in preparing the annual report and financial statements.

This conclusion is based on the continued financial support of the ultimate parent company, Manchester United plc. The
directors have received confirmation that Manchester United plc will provide support to the Company for at least one year
from the date of approval of these financial statements.

Dividends
Dividends amounting to £33,553,000 were paid during the year (2021: £10,718,000). The directors do not recommend the
payment of a final dividend (2021: £nil).

Future developments

The Company does not expect to trade for the foreseeable future but does incur operating expenses relating to an overseas
office.

Financial risk management
As the Company does not expect to trade for the foreseeable future it is not exposed to significant financial risk.

Directors
The directors who held office throughout the year and up to the date of signing the financial statements (unless otherwise
stated) were as follows:

J Glazer (Chairman)
A Glazer
B Glazer
D Glazer Kassewitz
E Glazer
K Glazer

Qualifying third party indemnity provisions

At the time the report was approved a qualifying third party indemnity provision, made by Manchester United plc was in place
for the directors of Manchester United plc and its subsidiary companies. This qualifying indemnity provision was in force
throughout the financial year.



Manchester United Limited
Directors’ Report (continued)

Statement by the directors in performance of their statutory duties in accordance with Section 172(1) of the
Companies Act 2006

The directors of the Company must act in accordance with a set of general duties. These duties are detailed in Section 172 of
the Companies Act 2006 which is summarised as follows:

A director of a company must act in the way they consider, in good faith, would be most likely to promote the success of the
company for the benefit of shareholders as a whole and, in doing so have regard (amongst other matters) to:

e the likely consequences of any decisions in the long-term;

o the interests of the company’s employees;

¢ the need to foster the company’s business relationships with suppliers, customers and others;

o the impact of the company’s operations on the community and the environment;

o the desirability of the company maintaining a reputation for high standards of business conduct; and

o the need to act fairly as between shareholders of the Company.

The following paragraphs summarise how the directors’ fulfil their duties:

Risk Management

From the perspective of the Company, the principal risks and uncertainties are integrated with the principal risks of the Group
and are not managed separately. Accordingly the principal risks and uncertainties of the Group, which include those of the
Company, are discussed in the Red Football Limited Annual Report and financial statements which does not form part of this
report.

Our People

The Company is committed to its 'people philosophy' and, as a result, to promoting policies which ensure that employees and
applicants for employment are treated fairly and consistently. The Company has an equal opportunities policy, the aim of
which is to ensure employees or applicants for employment are not discriminated against on the grounds of age, disability,
ethnic origin, nationality or national origin, religion, race, gender, sexual orientation, gender re-assignment, marital status or
family circumstances. Entry into and progression within the Company is determined solely by the job criteria and personal
ability/competence.

The Company also seeks to apply best practice in the employment, training, development and promotion of disabled persons.
The Company takes seriously its statutory obligations relating to disabled persons and seeks not to discriminate against current
or prospective employees because of a reason relating to their disability. If an existing employee becomes disabled, such steps
that are practical and reasonable are taken, in respect of adjustments to premises or employment arrangements, to retain
him/her in employment. Where appropriate, rehabilitation and suitable training are given.

Employees are regularly updated on the performance of the Company. This is achieved through a broad base of
communications including monthly management meetings, staff briefings and announcements. Employees’ views are sought
through staff surveys and action plans are then developed to target priority for improvement areas. The Company is continuing
with its focus on reward and recognition of performance as one of these priorities for improvement and its focus on a total
reward strategy which has three principal components: compensation (pay package), benefits and the work experience.
Schemes are continually introduced which focus on rewarding individual performance.

The Company has established its Vision and Values and these are communicated to all employees. Our Vision and Values are
directly linked to performance and development review procedures, training and organisational change programmes and
reward and recognition initiatives, which apply to all our employees.



Manchester United Limited
Directors’ Report (continued)

Statement by the directors in performance of their statutory duties in accordance with Section 172(1) of the
Companies Act 2006 (continued)

Community and Environment

The Company is committed to a wide-ranging corporate social responsibility programme through the Manchester United
Foundation (the “Foundation”). The associated charity of Manchester United, the Foundation’s vision focuses on a future
where all young people are empowered to achieve their goals. The ongoing commitment to young people is to help ensure that,
despite uncertainty in the world around them, those with whom the Foundation works on a daily basis continue to feel
supported, inspired, and positive about their future.

With a strong focus on youth mental health, the Foundation’s objectives are to ensure young people have access to our
community and educational outreach programs to help them make positive choices in their lives and develop in the following
areas:

- Physical and mental wellbeing (living a happier, healthier life)
- Social wellbeing (bringing a sense of belonging to people and their communities)
- Employability (improving educational and employment outcomes)

The Foundation has partnerships with over 30 high schools and SEND schools across Greater Manchester, with a presence in
all ten boroughs, in which full-time coaches are based to work with the pupils, feeder primary schools and within the local
community to build lasting relationships. Other initiatives, such as Street Reds evening football sessions, girls’ development
provision, and a disability and inclusion program, provide free football, alternative activities, qualifications and work
experience opportunities for young people across Greater Manchester.

The Foundation fulfils all charitable activity for Manchester United, including supporting the Sir Bobby Charlton Foundation
(finding innovative solutions to create a landmine-free world), and managing the club’s long-term partnership with global
children’s organization Unicef. The Foundation also supports external charities by providing signed items for their own
fundraising purposes.

In 2021/22 the Foundation celebrated 15 years of supporting fans and communities, in which time it has impacted the lives of
over 75,000 young people, its community projects have increased from 4 to 97, and over £50,000 has been raised for other
charitable causes.

The Company is committed to equality, diversity and inclusion, with the club’s activity in these areas falling with its wide-
ranging All Red All Equal initiative.

The Company also recognises its responsibility to ensure a safe and healthy environment and will endeavour to maintain sound
environmental performance through the continued maintenance of our proactive environmental management system, which is
integrated into our overall business activities.

Code of Business Conduct and Ethics

We have adopted a Code of Business Conduct and Ethics that applies to all our employees, officers and directors, including our
principal executive, principal financial and principal accounting officers. Our code of Business Conduct and Ethics addresses,
among other things, competition and fair dealing, conflicts of interest, financial matters and external reporting, company funds
and assets, confidentiality and corporate opportunity requirements and the process for reporting violations of the Code of
Business Conduct and Ethics, employee misconduct, conflicts of interest or other violations.

Shareholders
The immediate parent undertaking is Red Football Limited. The ultimate parent undertaking and controlling party is
Manchester United plc, a company incorporated in the Cayman Islands and listed on the New York Stock Exchange.
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Manchester United Limited
Directors’ Report (continued)

Statement of directors' responsibilities in respect of the financial statements
The directors are responsible for preparing the Annual Report and the financial statements in accordance with applicable law
and regulation.

Company_law requires the directors to prepare financial statements for each financial year. Under that law the directors have =

prepared the financial statements in accordance with United Kingdom Generally Accepted Accounting Practice (United
Kingdom Accounting Standards, comprising FRS 101 “Reduced Disclosure Framework”, and applicable law).

Under company law, directors must not approve the financial statements unless they are satisfied that they give a true and fair
view of the state of affairs of the company and of the profit or loss of the company for that period. In preparing the financial
statements, the directors are required to:

° select suitable accounting policies and then apply them consistently;

. state whether applicable United Kingdom Accounting Standards, comprising FRS 101 have been followed, subject to
any material departures disclosed and explained in the financial statements;

° make judgements and accounting estimates that are reasonable and prudent; and

° prepare the financial statements on the going concern basis unless it is inappropriate to presume that the company will

continue in business.

The directors are responsible for safeguarding the assets of the company and hence for taking reasonable steps for the
prevention and detection of fraud and other irregularities.

The directors are also responsible for keeping adequate accounting records that are sufficient to show and explain the
company's transactions and disclose with reasonable accuracy at any time the financial position of the company and enable
them to ensure that the financial statements comply with the Companies Act 2006.

Directors’ confirmations
In the case of each director in office at the date the Directors’ Report is approved:

. so far as the director is aware, there is no relevant audit information of which the company’s auditors are unaware; and
. they have taken all the steps that they ought to have taken as a director in order to make themselves aware of any
relevant audit information and to establish that the company’s auditors are aware of that information.

This confirmation is given and should be interpreted in accordance with the provisions of Section 418 of the Companies Act
2006.

Independent auditors

PricewaterhouseCoopers LLP have indicated their willingness to be reappointed for another term and appropriate arrangements
have been put in place for them to be deemed reappointed as auditors in the absence of an Annual General Meeting.

On behalf of the board

Glazer
Director

3 Febouary 2023




Independent auditors’ report to the
members of Manchester United Limited

Report on the audit of the financial statements

Opinion

In our opinion, Manchester United Limited's financial statements:

* give a true and fair view of the state of the company’s affairs as at 30 June 2022 and of its loss for the year then ended;

* have been properly prepared in accordance with United Kingdom Generally Accepted Accounting Practice (United Kingdom
Accounting Standards, including FRS 101 “Reduced Disclosure Framework”, and applicable law); and

* have been prepared in accordance with the requirements of the Companies Act 2006.

We have audited the financial statements, included within the Annual report and financial statements (the “Annual Report”), which
comprise: the balance sheet as at 30 June 2022; the statement of profit or loss and the statement of changes in equity for the year then
ended; and the notes to the financial statements, which include a description of the significant accounting policies.

Basis for opinion

We conducted our audit in accordance with International Standards on Auditing (UK) (“ISAs (UK)") and applicable law. Our responsibilities
under ISAs (UK) are further described in the Auditors’ responsibilities for the audit of the financial statements section of our report. We
believe that the audit evidence we have obtained is sufficient and appropriate to provide a basis for our opinion.

Independence

We remained independent of the company in accordance with the ethical requirements that are relevant to our audit of the financial
statements in the UK, which includes the FRC's Ethical Standard, and we have fulfilled our other ethical responsibilities in accordance
with these requirements.

Conclusions relating to going concern

Based on the work we have performed, we have not identified any material uncertainties relating to events or conditions that, individually
or collectively, may cast significant doubt on the company’s ability to continue as a going concern for a period of at least twelve months
from when the financial statements are authorised for issue.

In auditing the financial statements, we have concluded that the directors’ use of the going concern basis of accounting in the
preparation of the financial statements is appropriate.

However, because not all future events or conditions can be predicted, this conclusion is not a guarantee as to the company's ability to
continue as a going concem.

Our responsibilities and the responsibilities of the directors with respect to going concern are described in the relevant sections of this
report.

Reporting on other information

The other information comprises all of the information in the Annual Report other than the financial statements and our auditors’ report
thereon. The directors are responsible for the other information. Our opinion on the financial statements does not cover the other
information and, accordingly, we do not express an audit opinion or, except to the extent otherwise explicitly stated in this report, any
form of assurance thereon.

In connection with our audit of the financial statements, our responsibility is to read the other information and, in doing so, consider
whether the other information is materially inconsistent with the financial statements or our knowledge obtained in the audit, or otherwise
appears to be materially misstated. If we identify an apparent material inconsistency or material misstatement, we are required to perform
procedures to conclude whether there is a material misstatement of the financial statements or a material misstatement of the other



information. If, based on the work we have performed, we conclude that there is a material misstatement of this other information, we are
required to report that fact. We have nothing to report based on these responsibilities.

With respect to the Strategic report and Directors’ Report, we also considered whether the disclosures required by the UK Companies
Act 2006 have been included.

Based on our work undertaken in the course of the audit, the Companies Act 2006 requires us also to report certain opinions and matters
as described below.

Strategic report and Directors' Report

In our opinion, based on the work undertaken in the course of the audit, the information given in the Strategic report and Directors' Report
for the year ended 30 June 2022 is consistent with the financial statements and has been prepared in accordance with applicable legal
requirements.

In light of the knowledge and understanding of the company and its environment obtained in the course of the audit, we did not identify
any material misstatements in the Strategic report and Directors' Report.

Responsibilities for the financial statements and the audit

Responsibilities of the directors for the financial statements

As explained more fully in the statement of directors' responsibilities in respect of the financial statements, the directors are responsible
for the preparation of the financial statements in accordance with the applicable framework and for being satisfied that they give a true
and fair view. The directors are also responsible for such internal control as they determine is necessary to enable the preparation of
financial statements that are free from material misstatement, whether due to fraud or error.

In preparing the financial statements, the directors are responsible for assessing the company's ability to continue as a going concern,
disclosing, as applicable, matters related to going concern and using the going concern basis of accounting unless the directors either
intend to liquidate the company or to cease operations, or have no realistic alternative but to do so.

Auditors’ responsibilities for the audit of the financial statements

Our objectives are to obtain reasonable assurance about whether the financial statements as a whole are free from material misstatement,
whether due to fraud or error, and to issue an auditors’ report that includes our opinion. Reasonable assurance is a high level of assurance,
but is not a guarantee that an audit conducted in accordance with ISAs (UK) will always detect a material misstatement when it exists.
Misstatements can arise from fraud or error and are considered material if, individually or in the aggregate, they could reasonably be
expected to influence the economic decisions of users taken on the basis of these financial statements.

Irregularities, including fraud, are instances of non-compliance with laws and regulations. We design procedures in line with our
responsibilities, outlined above, to detect material misstatements in respect of irregularities, including fraud. The extent to which our
procedures are capable of detecting irregularities, including fraud, is detailed below.

Based on our understanding of the company and industry, we identified that the principal risks of non-compliance with laws and regulations
related to UK tax legislation, and we considered the extent to which non-compliance might have a material effect on the financial
statements. We also considered those laws and regulations that have a direct impact on the financial statements such as the Companies
Act 2006. We evaluated management's incentives and opportunities for fraudulent manipulation of the financial statements (including the
risk of override of controls), and determined that the principal risks were related to posting inappropriate journal entries and management
bias in accounting estimates. Audit procedures performed by the engagement team included:

¢ Obtained an understanding of the legal and regulatory framework applicable to the Company and how the Company is complying
with that framework;

» discussions with management, in-house legal counsel and key management personnel outside of the finance function of known or
suspected instances of non-compliance with laws and regulation and fraud;

¢ reviewing relevant meeting minutes including those of the Board,

¢ identifying and testing journal entries;

¢ challenging assumptions and judgments made by management in their significant accounting estimates, in particular investments in
subsidiary undertakings; and

¢ designing audit procedures to incorporate unpredictability around the nature, timing or extent of our testing.

There are inherent limitations in the audit procedures described above. We are less likely to become aware of instances of non-compliance
with laws and regulations that are not closely related to events and transactions reflected in the financial statements. Also, the risk of not



detecting a material misstatement due to fraud is higher than the risk of not detecting one resulting from error, as fraud may involve
deliberate concealment by, for example, forgery or intentional misrepresentations, or through collusion.

A further description of our responsibilites for the audit of the financial statements is located on the FRC's website at:
www frc.org.uk/auditorsresponsibilities. This description forms part of our auditors’ report.

Use of this report

This report, including the opinions, has been prepared for and only for the company’s members as a body in accordance with Chapter 3
of Part 16 of the Companies Act 2006 and for no other purpose. We do not, in giving these opinions, accept or assume responsibility for
any other purpose or to any other person to whom this report is shown or into whose hands it may come save where expressly agreed
by our prior consent in writing.

Other required reporting

Companies Act 2006 exception reporting
Under the Companies Act 2006 we are required to report to you if, in our opinion:

* we have not obtained all the information and explanations we require for our audit; or

e adequate accounting records have not been kept by the company, or returns adequate for our audit have not been received from
branches not visited by us; or

e certain disclosures of directors’ remuneration specified by law are not made; or

« the financial statements are not in agreement with the accounting records and returns.

We have no exceptions to report arising from this responsibility.

1 Munasen

Hazel Macnamara (Senior Statutory Auditor)

for and on behalf of PricewaterhouseCoopers LLP
Chartered Accountants and Statutory Auditors
Manchester

3 February 2023



Manchester United Limited
Statement of profit or loss

Year ended 30 June
2022 2021
Note £000 £000
Operating expenses 4 (820) (1,156)
Operating loss before other income (820) (1,156)
Other income 6 885 1,249
Operating profit 65 93
Income from shares in group undertakings - 10,718
Profit before tax 65 10,811
Income tax expense 7 (872) (1,161)
(Loss)/profit for the financial year (807) 9,650

'All of the activities during the year relate to continuing operations. There were no items of other comprehensive income or loss

in the current or prior year and therefore no statement of comprehensive income has been presented.

11
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Manchester United Limited
Balance sheet

As at 30 June
2022 2021
Note £000 £'000
* ASSETS - - ‘ i
Non-current assets
Investments 9 335,991 335,991
335,991 335,991
Current assets
Trade and other receivables 10 44 47
Amounts owed by group undertakings 11 45,137 79,466
Cash and cash equivalents 110 98
45,291 79,611
Total assets 381,282 415,602
EQUITY AND LIABILITIES
Equity
Share capital 12 26,519 26,519
Share premium 7,756 7,756
Capital contribution reserve 68,404 68,404
Retained earnings 274,065 308,425
Total equity 376,744 411,104
Current liabilities
Trade and other payables 13 18 10
Amounts owed to group undertakings 14 4,520 4,488
4,538 4,498
Total equity and liabilities 381,282 415,602

The notes on pages 14 to 22 are an integral part of these financial statements.

The financial statements on pages 11 to 22 were approved by the board of directors on
were signed on its behalf by:

Qo Yiop.
J Glazer
Director

Registered Number: 02570509

3 F@Lruuj 0003 and
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Manchester United Limited
Statement of changes in equity

Capital

Share Share contribution Retained Total

capital  premium reserve earnings equity

£000 £000 £000 £000 £000

Balance at 1 July 2020 26,519 7,756 68,404 309,493 412,172
Profit for the year - - - 9,650 9,650
Total comprehensive income for the year - - - 9,650 9,650
Dividends paid (Note 8) - - - (10,718) (10,718)
Balance at 30 June 2021 26,519 7,756 68,404 308,425 411,104
Loss for the year - - - (807) (807)
Total comprehensive expense for the year - - - (807) (807)
Dividends paid (Note 8) - - - (33,553) (33,553)
Balance at 30 June 2022 26,519 7,756 68,404 274,065 376,744

13



Manchester United Limited
Notes to the financial statements

1 General information

Manchester United Limited (the “Company”) is a private company limited by share capital domiciled and incorporated in the
United Kingdom and registered in England and Wales. The address of its registered office is Sir Matt Busby Way, Old
Trafford, Manchester, M16 ORA. The registered number of the Company is 02570509.

These financial statements are presented in pounds sterling, which is also the Company’s functional currency, and all values
are rounded to the nearest thousand (£°000) except when otherwise indicated.

2 Summary of significant accounting policies

The principal accounting policies applied in the preparation of these financial statements are set out below. These policies have
been consistently applied to all the years presented, unless otherwise stated.

2.1  Basis of preparation

Manchester United Limited meets the definition of a qualifying entity as defined in the Financial Reporting Standard 101
“Reduced Disclosure Framework” (FRS 101). The financial statements of the Company have been prepared under the
historical cost convention and in accordance with the Companies Act 2006 as applicable to companies using FRS 101.

The preparation of financial statements in conformity with FRS 101 requires the use of certain critical accounting estimates. It
also requires management to exercise its judgement in the process of applying the Company’s accounting policies. The areas
involving a higher degree of judgement or complexity, or areas where estimates and assumptions are significant to the financial
statements are disclosed in Note 3.

The following exemptions from the requirements of International Financial Reporting Standards (“IFRS”) have been applied in
the preparation of these financial statements, in accordance with FRS 101:
o Paragraph 38 of IAS 1, “Presentation of financial statements” comparative information requirements in respect of:
(i) paragraph 79(a)(iv) of IAS 1; and
(i) paragraph 73(e) of IAS 16 “Property, plant and equipment”.
e The following paragraphs of IAS 1 “Presentation of financial statements”:
e 10(d), (statement of cash flows),
e 16 (statement of compliance with all [FRS),
e 38A (requirement for minimum of two primary statements, including statements of cash flows),
¢ 38B-D (additional comparative information), ‘
e 111 (statement of cash flows information), and
e 134-136 (capital management disclosures).
e JAS 7, “Statement of cash flows”.
e Paragraphs 30 and 31 of IAS 8 “Accounting policies, changes in accounting estimates and errors” (requirement for the
disclosure of information when an entity has not applied a new IFRS that has been issued but is not yet effective).
e Paragraph 17 of IAS 24, “Related party disclosures” (key management compensation).
o Paragraph 18A of IAS 24, “Related party disclosures” (key management services provided by a separate management
entity).
e The requirements in IAS 24, “Related party disclosures” to disclose related party transactions entered into between two
or more members of a group.

2.1.1 Going concern

The directors have a reasonable expectation that the Company has adequate resources to continue in operational existence for
twelve months from the date of approval of these financial statements. Accordingly, they continue to adopt the going concern
basis in preparing the annual report and financial statements.

This conclusion is based on the continued financial support of the ultimate parent company, Manchester United plc. The
directors have received confirmation that Manchester United plc will provide support to the Company for at least one year
from the date of approval of these financial statements.

14



Manchester United Limited
Notes to the financial statements (continued)

2 Summary of significant accounting policies (continued)
2.1  Basis of preparation (continued)

2.1.2 New and amended standards, interpretations and relevant disclosure requirements adopted by the Company
No new accounting standards, or amendments to accounting standards, or IFRIC interpretations that are effective for the year
ended 30 June 2022, have had a material impact on the Company’s financial statements.

2.1.3 New and amended standards, interpretations and relevant disclosure requirements not yet adopted
There are no other standards or interpretations that are not yet effective and that would be expected to have a material impact
on the Company’s financial statements in the future reporting periods or on foreseeable future transactions.

2.2 Consolidation

The Company is a wholly owned subsidiary of Red Football Limited and of its ultimate parent undertaking and controlling
party, Manchester United plc. It is included in the consolidated financial statements of Manchester United plc which can be
obtained from the website www.manutd.com. Therefore the Company is exempt by virtue of section 400 of the Companies Act
2006 from the requirement to prepare consolidated financial statements. The address of the ultimate parent undertaking’s
principal executive office is Sir Matt Busby Way, Old Trafford, Manchester M16 ORA, United Kingdom.

These financial statements are company only financial statements.

2.2 Foreign currency translation

(i) Functional and presentation currency

Items included in the financial statements of the Company are measured using the currency of the primary economic
environment in which the Company operates (‘the functional currency’). The financial statements are presented in pounds
sterling, which is the Company’s presentation currency.

(ii) Transactions and balances

Foreign currency transactions are translated into the functional currency using the exchange rates prevailing at the dates of the
transactions or valuation where settlements of such transactions and from the translation at year-end exchange rates items are
re-measured. Foreign exchange gains and losses resulting from the settlement of monetary assets and liabilities denominated in
foreign currencies are recognised in the statement of profit or loss within operating expenses.

2.4  Employee benefits

(i)  Short-term obligations

Liabilities for wages and salaries, including non-monetary benefits and annual leave that are expected to be settled wholly
within 12 months after the end of the period in which the employees render the related service, are recognised in respect of
employees’ services up to the end of the reporting period and are measured at the amounts expected to be paid when the
liabilities are settied. The liabilities are presented as accruals and classified as current liabilities in the balance sheet.

(i)  Post-employment pension obligations
The Company operates a defined contribution scheme. The assets of the scheme are held separately from those of the
Company in an independently administered fund. The Company’s contributions into this scheme are reflected within the
statement of profit or loss when they fall due.

2.5  Other income
Other income represents royalties and centralised services recharged to other group undertakings.

16



Manchester United Limited
Notes to the financial statements (continued)

2 Summary of significant accounting policies (continued)

2.6 Income from shares in group undertakings
Income from shares in group undertakings is recognised when the right to receive payment is established.

2.7 Income tax

The income tax expense or credit for the period comprises current tax. Tax is recognised in the statement of profit or loss, except
to the extent that it relates to items recognised in other comprehensive income, in which case the tax is also recognised in other
comprehensive income.

The current tax charge or expense is calculated on the basis of the tax laws enacted or substantively enacted at the balance sheet
date in the countries where the Company operates and generates taxable income. Management periodically evaluates positions
taken in tax returns with respect to situations in which applicable tax regulation is subject to interpretation. It establishes
provisions where appropriate on the basis of amounts expected to be paid to (or recovered from) the tax authorities.

2.8 Dividend distribution
Dividend distributions to the Company’s shareholders are recognised when they become legally payable. In the case of interim

dividends, this is when they are paid.

2.9 Investments )
Investments are held at cost less any provision for impairment in value. Impairment reviews are performed by the directors
when there has been an indication of potential impairment.

2.10 Trade receivables

Trade receivables are amounts due from customers for goods sold or services performed in the ordinary course of business.
Trade receivables are recognised initially at fair value and subsequently measured at amortised cost using the effective interest
method, less provision for impairment. If collection is expected in one year or less, they are classified as current assets. If not,
they are presented as non-current assets.

2.11 Cash and cash equivalents
Cash and cash equivalents includes cash in hand, deposits held at call with banks, and, if applicable, other short-term highly
liquid investments with original maturities of three months or less.

2.12 Share capital and reserves

Ordinary shares are classified as equity. Incremental costs directly attributable to the issue of new shares are shown in equity as
a deduction from the proceeds of the issue. The capital contribution reserve arose as a result of capital contributions from
parent undertakings.

2.13 Trade and other payables .
Trade and other payables are obligations to pay for goods and services that have been acquired in the ordinary course of
business from suppliers. Trade payables are recognised initially at fair value and subsequently measured at amortised cost
using the effective interest method. Amounts payable are classified as current liabilities if payment is due within one year or
less. If not they are presented as non-current liabilities.
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Manchester United Limited
Notes to the financial statements (continued)

3 Critical estimates and judgements
The preparation of financial statements requires the use of accounting estimates and assumptions which, by definition, will
seldom equal the actual results. Management also needs to exercise judgeme"rft in applying the Company’s accounting policies.

This note provides an overview of the areas that involved a higher degree of judgement or complexity, and of items which are
more likely to be materially adjusted due to estimates and assumptions turning out to be wrong. Detailed information about
each of these estimates, assumptions and judgements is included in other notes together with information about the basis of
calculation for each affected line item in the financial statements.

3.1 Significant estimates and assumptions
The areas involving significant estimates or assumptions are:

a) Investments in subsidiary undertakings

Investments are held at cost less any provision for impairment in value. Impairment reviews are performed by the directors
when there has been an indication of potential impairment. The Company will perform an impairment review on investments
in subsidiary undertakings if adverse events indicate that the carrying value of the asset may not be recoverable. If such
circumstances were to arise, the carrying value of the investment would be assessed against the higher of the Company’s best
estimate of the fair value less any costs to sell and the value in use.

Management does not consider there to be any significant judgements in the preparation of the financial statements.

Estimates, assumptions and judgements are continually evaluated. They are based on historical experience and other factors,
including expectations of future events that may have a financial impact on the Company and that are believed to be reasonable
under the circumstances.

4 Operating expenses
2022 2021
£000 £000
Employee benefit expense (Note 5) (438) 627)
Short-term and low value leases (258) (261)
Depreciation — property, plant and equipment - -
Other operating expenses (1249) (268)
(820) (1,156)

The cost of the independent auditors’ remuneration for audit services of £4,000 (2021: £4,000) has been borne by Manchester
United Football Club Limited, a subsidiary of the Company.
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Manchester United Limited
Notes to the financial statements (continued)

5 Employee benefit expenses
R 2022 2021
£°000 £°000
Wages and salaries 4249) (609)
Other pension costs a4 (18)
(438) (627)

No directors received any emoluments in respect of services for the Company during the year (2021: none).

The average monthly number of persons (including executive directors) employed by the Company during the year was:

2022 2021
Number Number
By activity:

Administration and other 7 11
Average monthly number of employees 7 11

6 Other income
2022 2021
£000 £000
Centralised services recharged to other group undertakings 885 1,249
Other income 885 1,249

18



Manchester United Limited
Notes to the financial statements (continued)

7 Income tax expense

2022 2021

£000 £000
Current tax:
Current tax on profit for the year A (15)
Amount payable in respect of group relief (858) (1,146)
Adjustment in respect of previous years 9 -
Total current income tax expense (872) (1,161)
Total income tax expense (872) (1,161)
A reconciliation of the total income tax expense is as follows:

2022 2021

£°000 £000
Profit before tax 65 10,811
Profit before tax multiplied by the standard UK corporation tax rate of 19.0% (2021:
19.0%) (12) (2,054)
Tax effects of:
Adjustment in respect of previous years €)) -
Non-taxable income - 2,037
Transfer pricing adjustments (858) (1,146)
Difference between UK and foreign tax rates 7 2
Total income tax expense (872) (1,161)

The Finance Act 2021 enacted on 10 June 2021 increased the main rate of UK corporation tax from 19% to 25%, effective

from 1 April 2023.

The UK fiscal statement on 23 September 2022 included measures to cancel the planned increase in the corporation tax rate to

25%. Subsequent events in the UK economy led the government to reverse the cancellation of the increase in the corporate
income tax rate to 25% as announced in the September UK fiscal statement. As a result, the UK corporate income tax is due to

rise as originally scheduled to 25% on 1 April 2023.

8 Dividends paid

Dividends paid in the year ended 30 June 2022 amounted to £33,553,000 (£0.13 per share). Dividends paid in the year ended
30 June 2021 amounted to £10,718,000 (£0.04 per share). The directors do not recommend the payment of a final dividend

(2021: £nil).
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Manchester United Limited
Notes to the financial statements (continued)

9 Investments
Shares in
group
undertakings
£000
At 30 June 2021 and 30 June 2022 335,991

Shares in group undertakings as at 30 June 2022 relate to the following companies:

% of ownership

Subsidiaries Principal activity interest
Alderley Urban Investments Limited* Property investment 100
Manchester United Football Club Limited* | Professional football club 100
Manchester United Women’s Football Club Limited Professional football club 100
Manchester United Interactive Limited Dormant company 100
MU 099 Limited* Dormant company 100
MU Commercial Holdings Limited* Dormant company 100
MU Commercial Holdings Junior Limited Dormant company 100
MU Finance Limited* Dormant company 100
MU RAML Limited Retail and licensing company 100
MUTYV Limited Media company 100
RAML USALLC Dormant company 100

* Direct investment of Manchester United Limited, others are held by subsidiary undertakings.

All of the above are incorporated and operate in England and Wales, with the exception of RAML USA LLC which is
incorporated in the state of Delaware in the United States. The registered office of all the above, with the exception of RAML
USA LLC, is Sir Matt Busby Way, Old Trafford, Manchester, M16 ORA, United Kingdom. The registered office of RAML
USA LLC is Corporation Trust Centre, 1209 Orange Street, Wilmington, New Castle County, Delaware 19801, USA.

The directors have considered the need for an impairment charge against the investments in shares of group undertakings
during the financial year. The carrying value of the investments have been compared to the recoverable amount of the
investments, determined based on a value in use calculation. The directors have concluded that an impairment charge is not
required.

10 Trade and other receivables

2022 2021

) £°000 £000

Prepayments 44 44
Trade receivables ‘ - 3
Current trade and other receivables 44 47
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Manchester United Limited
Notes to the financial statements (continued)

11 Amounts owed by group undertakings

2022 2021
£°000 £000
Amounts owed by group undertakings 45,137 79,466
45,137 79,466
Amounts owed by group undertakings are unsecured, interest free and repayable on demand.
12 Share capital
2022 2021
£000 £°000
Allotted and fully paid:
265,192,483 (2021: 265,192,483) ordinary shares of £0.10 each 26,519 26,519
13 Trade and other payables
2022 2021
£°000 £000
Trade payables 10 -
Accruals 7 10
Income tax payable 1 -
Current trade and other payables 18 10
14 Amounts owed to group undertakings
2022 2021
£°000 £°000
Amounts owed to group undertakings 4,520 4,488
4,520 4,488

Amounts owed to group undertakings are unsecured, interest free and repayable on demand.

15 Debt of subsidiary undertaking

Manchester United Football Club Limited, a subsidiary of the Company, has issued senior secured notes that are secured by a
first-ranking lien over all shares and substantially all property and assets of the issuer and guarantors, which by definition
incorporates Red Football Limited, Red Football Junior Limited, Manchester United Football Club Limited, MU Finance
Limited and the Company. The principal amount outstanding at 30 June 2022 was the pounds sterling equivalent of
£344,131,000 ($425,000,000) (2021: £301,696,000 ($425,000,000)).

Manchester United Football Club Limited also has a secured term loan facility. The loan is secured against substantially all of
the assets of each of the guarantors, which by definition incorporates Red Football Limited, Red Football Junior Limited,
Manchester United Football Club Limited, MU Finance Limited and the Company. The principal amount outstanding at 30
June 2022 was the pounds sterling equivalent of £186,632,000 ($225,000,000) (2021: £164,488,000 ($225,000,000)).

Manchester United Football Club Limited also has outstanding borrowings under its revolving facilities. The revolving
facilities are secured against substantially all of the assets of each of the guarantors, which by definition incorporates Red
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Manchester United Limited

Notes to the financial statements (continued)
Football Limited, Red Football Junior Limited, Manchester United Football Club Limited, MU Finance Limited and the
Company. The outstanding borrowings at 30 June 2022 was £100,000,000 (2021: £60,000,000).

16 Immediate parent undertaking and ultimate controlling party

The immediate parent undertaking is Red Football Limited. The ultimate parent undertaking and controlling party is
Manchester United plc, a company incorporated in the Cayman Islands and listed on the New York Stock Exchange.
Manchester United plc is the parent undertaking of the largest group of undertakings to consolidate these financial statements
at 30 June 2022. The consolidated financial statements of Manchester United plc can be obtained from the website
www.manutd.com. Manchester United plc is controlled by family trusts affiliated with the Glazer family.

Red Football Limited is the parent undertaking of the smallest group of undertakings to consolidate these financial statements
at 30 June 2022. The consolidated financial statements of Red Football Limited can be obtained from the Company Secretary,
Red Football Limited, Old Trafford, Manchester, M16 ORA.
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