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UNDERLYING
OPERATING PROFIT®®
2020 as restated: loss of £(36%}m

GUEST SATISFACTION
This is based on guest satisfaction surveys where our
target is a score over 90%,

Providing a high quality of experence for our guests
is our core purpose. and we are proud that we again
maintained the same high score of 94% as in 2020
and 2019.

We continue to menitor aur guesrs' views, engaging
with them direcdy and on social media to measure the
quatity of their experience and drive improvements.

See more on page 7.
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£1,261

REVENUE +I50.7%

£ 130

TOTAL
OPERATING PROFIT?®
2020 as restated: loss of £(743)m

W¥e have maintained our continued focus on health
and safety. Our Medical Treatment Case (MTC) rate,
that captures the rate of guest injuries requiring
external medical treatment relative tc 10,000 guest
visitations, has remained constant at 0.02 from 2019
through 2021.

in 2021 we conunued to operate with the enhanced

‘ protocols we developed in 2020, when Mertin helped

lead the locaton based entertainment industry in
implementing new measures to enable us to trade
safely during the COVID-19 pandemic.

" See more on pages 15 1o 26,
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£ (94 m

LOSS BEFORE TAX®4)
2020 os restated: foss of £(965)m

EMPLOYEE ENGAGEMENT

In 2020 we did not run cur annual The Wizard

YWants to Know' employee engagemeant survey, due
" to mandated closures and uncertzin opening
+ schedules acrass the Merlin estate. We relaunched

this important listening tool in 2021,

+ As expected, there were positives and negatives.
. overall, in common with other businesses in our
‘ industry, we saw a marked reduction in our

typically high overall engagement scores prior to
the pandemic. We are taking a number of actions
o address the issues the survey identfied, and
believe that these steps, combined with working
patterns returning more to normaf, will lead to

improved employee engagement. We will be

delivering another Wizard Wants to Know survey
mn 2022. to capture the views of as many of our
people as possible. See more on page 24.

Motion [Vco Limited (the Company) has been the parent company of the Merfin Entertainments Limited group of companies (Merlin, Merlin Group), since acquiring
the Merln Group in Novernber 2019. Where the strategic report refers to longer term historic actvities and straregic initiatives, these should be read as referring
to the condnuing Merlin business as if the Company had been the parent company in that period. Detatls on the period under review and the performance measures
used are set out in the Financial and Cperating Review on page | 7. Terms used throughout this document are defined in the Glossary on pages 10! wo 102,

if) 2019 comparative data for the Merlin Entetamnients Group has been induded to provide ¢ mare meamwgful comparisen of performance to trading pior to the COVID-19 pandemic This has
been extracted from the audited 2019 Merlin Entertainments Limined Annual Report and Accounts

2) Details of the prior year restaternerit are prowded in note 1.!. This has restated reported exceptional iters; depreciavon and amarusation, end taxation, but did not affect underlying revenue o
underiing EBITDA

{3) The 2020 reported results were adversely inpacted by accounting adjustments w1 respect of imventory ‘step-ubs i the acquisition accounting exerase tn November 2019, which raduced reported

EBITOA by £27 millior in 2020



A GLOBAL LEADER IN LOCATION
BASED, FAMILY ENTERTAINMENT

To be the global leader in locavon based entertainment by number of visitors.
To deliver memorable experiences to our millions of visitors.

Merlin's strategy since its inception in 1999 has been to create a high growth, high return family entertamment company based on strong

brands and a global pordfolio that is naturally balanced against the impact of external factors.

Merln operates two distinct types of visitor attraction, organised into three
Operating Groups.

S ey Agnenlo s are high quality, branded, predominantly indoor
artractions with a typical one to two hour dwell time located in aty centres,
shopping malls or resorts. ¥¥e have high quality, chainable brands and are the
only company to successfully operate the Midway model on a global scale.

st are larger mulu-day outdoor destination venues, incorporatmg
on-site thermed accommaodation.

¢ LEGOLAND Par's are aimed at families with younger children and have
LEGQO as the central theme. Highly themed accommodation is central to
our strategy to develop the customer offering. Merlin holds the globat,
exclusive rights co the LEGOLAND brand.

. Resort Thame Parks are national brands aimed at families, teenagers and
young adides, with themed accommedation at all locations. They have high
brand and customer awareness in their local markets and include the
leading theme parks in the UK, ltaly and Northern Germany.

Our three Operating Groups are supported by our unique in-house business
developrment, creative, project management and production group, Merdin
Magic Making, which includes teams across Europe, North America and the
Asia Pacific region. Merlin Magic Making is responsible for driving innovacon
across eur Group and creating compelling propositions for our attractions;
developing new concepts into commercially viable attractions; producing
compelling content such as LEGO models. wax figures and attraction theming:
and constructing new atractions and investment projects, including new hotels
and rides.

Our portfolio of assets and brands is highly diversified across geography,
attraction type, brand and customer demographic and well balanced between
indoor and outdoar attractions and international and gomestic visitation. Ve
also partner with third party intellectual property owners to create new
brands which complement the portfolio and broaden our appeal across all key
target demographics.

Our footprint across 24 countries provides a high degree of diversity and a
strong platform to benefit from long term growth in leisure spending.

We have demaonstrated the strength of this diversified business model over

many years, whera the drivers of cur performance have been;

*  investment in our existing estate. increasingly including third party and
internally created intellectual properties {IP). These investments ncrease
capacity, provide compelling new propositions to guests, and improve
guest satisfaction;

. rolling out new Midway attractions to drive revenue growth, often
with a “cluster’ focus and in locations that continue our geographic
diversification;

. developing new LEGOLAND resorts under a combinauon of operating
models. LEGOLAND New York opened in the year and other resorts
are currently under construction in Asia;

. gransforming our theme parks into destination resorts by adding a broad
range of themed accommodation and ozher second gate attractions to
improve guest satisfaction and drive mult-day visication;

. leveraging synergies and efficiencies as our scale has increased - genararing
revenue from promotions and marketing; improving our customers’
online ‘digital journey'; and evolving our operating model to become
more efficient, whie maintaining our focus on providing a high quality of
experience o our guests; and

. acquisitions, ranging from large scale ransformaucnal transactions to
smafler add-on deals.



A GLOBAL LEADER IN LOCATION
BASED, FAMILY ENTERTAINMENT

Continental
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Brand
Demographics
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Families and

City centre tourists

Teenagears,
young adules and
city centre tourists

Families

City centre tourists

Pre-school families
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Tatal 24 30 35 34 123

Windsor, UK Billund, Denmark Calfornia, LSA
{209 rooms) (578 rooms) {500 rooms)

LEGOLAND PARKS
Dubai, UAE
Gunzburg, Germany Florida. USA Johor, Malaysia
(481 rooms) {468 rooms} (263 rocms)
New Tork, USA Magoya, lapan
(250 rooms) (252 rooms)

9 parics
Total 2,981 rooms

Families

RESORYT THEME
PARKS
Alton Towers Gardaland Resort,
Resort. UK Italy
{694 rocims) (475 roams}

Heide Park Resort,
Germany
(329 rooms)

Chessingron World
of Adventures
Resort, UK
{254 rooms)

Warwick Castle,
UK {67 rooms)
THORPE PARK

Resort, UK

(30 rooms)

Totaf 1,909 rooms

Farnihes,
teenagers
and young adults

Farnies

Teenagers and
yourg adulrs

4 parks
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SIGNIFICANT RECOVERY
AND STRATEGIC PROGRESS

P

2021 has been 2 year of significant recovery and strategic progress, despite the
ongoing chatlenges of the global pandemic.

Qur teams aciuss the Lusineys have shown amazing commitment and resilience
and delivered a strang trading result despite the challenging operating
environment, with rolling restrictions and closures and ongoing staff shortages
as econories started to reopen. In addition, we have continued to nvest for
future growth, with the launch of nine new attractions, further investment in
compelling content across our existing astate and our continued commitment
o build on the values at the heart of Merlin's success; customer satisfaction and
employee engagement,

Although the impact of the pandemic is likely to continue to create 2 number of
challenges, the strength of our brands and our continued investment, together
with the commitment and passion of our teams, provide significant confidence in
our ongoing recovery and future growth.

A2 crading

We welcomed 35 million visitors to our attractions in 2021, a significant
increase over 2020's reported 22 milion, but still some way below pre-
pandemic levels due to the uneven recovery across geographies and
demographics. We reported revenue of £,261 million, broadly double that of
2020 (£629 million), with strong revenue per guest in many dmvisions.

The first half of the year was more challenging, characterised by mandated
closures, operating restrictions and suppressed demand. This resulted in many
of our attractions opening later I the season than normal, with various
operating restrictions in place. Once restrictions were eased, domestic demand
returned rapidly in many markets, supported by a degree of pent up demand for
leisure, limited opportunity for international cravel, and government support and
stimulus in several jurisdictions. However, the recovery wasn't universal.
International tourism remained suppressed and rolling restrictions across the
Asia Pacific region prevented any sustzined recovery in that region,

We saw strong consumer demand in North Amersca, the UK, and parts of
Continentzl Europe. This demand supparted strong trading at our theme park
resorts, and regional and coastal Midway attractions, that are primanly focused
on domestic markets. At certan atractions revenues were abead of pre-
pandemic Jevels, with any capacity constraints more than offset by elevated
revenues per guest

From Q3 we began tc see encouraging signs in trading across our Asia Pacific
attractions, and also in the recovery of international tourism more broadiy.
However the emergence of the Omicron variant then impacted trading in 2
number of locations acress the estate fater in Q4, and into early 2022,

Cur underlying EBITDA totalled £379 million (2020 a loss of £102 mdflon), waith
positive werkang capital management helping to drive pesitive operaung cash
flows of £45% million in the year (2020: £75 millon outflow).

2021 also saw the achievement of another major strategic milestone with the
launch of LEGOLAND Mew York, our largest capitat project te date. The
resort opened in late spring and ramped up operauon nto the summer. Despite
the challenges of opening a new theme park during a pandemic, the team have
defivered a fantastic new resort which has been well received by guests.

As we move into 2022, we continue to deliver on several significant
developments. The construction of LEGOLAND Korea, our latest major capital
project, is nearing completion and will open in May 2022. We have launched our
first standalone Peppa Pig theme park, just steps away from the LEGOLAND
Florida Resort, while at LEGOLAND Dubai a themed hotel opened in January,
developed in partnership with the park's owners.

On new brands and fermats, we have continued our expansion of the Peppa
Pig ¥world of Play concept with the opening of an ndoor play centra in the
Netherlands in February, and announced the expansion of cur Amsterdam
cluster with the addition of the THIS IS HOLLAND' flying theatre experence.
We have also recently announced our exclusive partnership to take over the
operatons of Cadbury World in the UK, deepening cur relationship with the
‘UK’s favourite chocolate brand’.

These significant strategic developiments come together with what we expect
will be 2 continued recovery in trading conditions. Ongoing vaccine rolf outs
give us hope that remaining COVID-19 related trading restrictions will continue
to reduce acrass our estate, and having demonstrated our ability to trade
strongly during 202§, we expect to maintain the momentum we generated
our major markets.

Some trading headwinds remain from the COVID-19 pandemic as a result of the
slow pace of recovery in international tourism, and there will inevitably be some
ongoing challenges in different territories. partly impacted by the different
approaches taken to addressing COVIE-19 and any potenual emearging vanants.

Furthermore, while cur trading cperations are not directy affected by the war in
Ukraine, this and other gecpolitical factors could lead to reduced levels of
international tourism and lower guests’ disposable income, and further
inflationary pressure on operating costs.

We remain focused an delivering memorable experiences to our guests and
optimising revenues, while retaining operacional agility and managing our costs
carefully as we respond to emerging cost prassures and challenges in

labour markets.

Sumtegic developaients

We continue to pursue opportunities to expand our brands, formats and
geographic diversification. We have aiready anncunced projects with parters to
develop three LEGOLAND resorts in China over the next five years in Shanghai,
Shenzhen, and Sichuan province. We also continue to look at other opportunitres
to butld a pipeline of projects beyond this.

There are also options for theme park management contract oppartunities with

other brands, In June 202] we announced that we have entered into a formal co-
operation agreement with local partners to create a standatone Peppa Pig resort

i Mieshan, part of Sichuan Tianiu New Area in China.

Following an extensive review, we recently announced that we have partnered
with Aramark to provide the food and beverage services in seven of our UK and
US theme parks. This partnership will allow our resorts to bulkd on the high-
qualicy and innovative food and beverage offering that is a key part of the

guest experience.
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SIGNIFICANT RECOVERY
AND STRATEGIC PROGRESS
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The healch, safety and security of our guests and employees remains our
number one priority and we have maintained a high level of performiance across
our operations. Qur key performance indicator, that captures the rate of guest
njuries requamg eaterual nedical U eawnent 1elative to guest visltations, has
rermained consistently positive from 2019 through 202, despite ali the
challenges of recent times.

Throughout the pandemic, Merlin has helped lead the location based
antertainment industry in implementing measures to enable attractions to rade
safely. We continued this approach through 2021 as the pandemic, and the
regulatory respenses, evolved and we remain fully committed to ensuring a safe
and welcoming environment for our guests and staff.

et 1
The guest experience is central to the success of our business and m 2021 we
continued our relentless focus on delivering memorable experiences to our
guests. We are proud that we again maintaned our consistently high customer
satisfaction score of 94%, despite the challenges of operating with social
distancing measures and restrictions in some of our attracnons, and with the
staff recruitment and retention challenges that have been seen across the
hospitality sector.

We contnue to monitor our guests’ views by engaging with them directly, on
social media, and by monitoring onfine reviews. In addition to the key guest
satisfacnon score noted above, we maintained a strong "Top Box' score in the
percentage of guests that are ‘very satsfied’. ¥We also continued to record a
‘Net Promoter’ score, that measures whether a guest would recommend aur
attraczions, above the 50% level which we consider to be ‘world class’ for
locatian based entertainment businesses.

Guest accessibility has seen increased focus in 2021, with a drive to ensure that
we are doing everything that we can o allow all of cur guests to enjoy as much
of the Merlin experience as possible. These efforts are informed by our guests
and disability advisors, and have included new training programmes in disability
confidence for our teams, reviewing our existing rides to enhance their
accessibility, and warking with ride manufacturers to improve accessibility on
new rides.

Drareiyy arey incipgion

At Merlin we welcome everyone to our attractions and we want to reflect thac
same multicultural mix inside our business, During 2021 we moved forward in
the key area of diversity and inclusion {D&I), focusing on gender equality, ethnic
dwversity, and ‘inclusion for all’. Regional D&! taskforces led activities which
drove cut-through and engagement with staff members at their sites and a new
set of accessibility commitments and videos were created. Alongside this, our
teams also complated over 6,500 hours of D& and accessibility wraining.

A global communications calendar of key daces was celebrated around the
world indluding International Women's Day, Diwali, Black History Month {(US
and UK), World Wheelchair Day, World Sign Language Day, Pride Month and
UN Day of Persons with Disabilities. Ve also ptoneered a new Zero
Tolerance - 100% Fun’ D&) awareness campalgn that was translated inte

14 languages. The campaign highlighted the policies and robust support systems
in place if staff experience inappropriate behaviours, either n work (from guests
or colleagues) or outside of work. The campaign was well received by our
teams across the globe.

o :-‘:,;“Iu‘ SN EAEI .

QOur people are what makes this company special, so re-establishing our annual
"The Wizard ¥ants to Know' employee engagement survey was an zbsolute
must for us, having batted through the pandemic pericd. We relaunched this
important istening ool in 2021, using the very latest digitai technology through

a new platform.

As expected, there were positives and negazives and of course differences by
country, attrachion, and funcion, For example, natural decreases were seen in
areas such as ‘being together’ and ‘worldlife balance’, while higher scores were
recorded around wellbeing and managers and teams feeling supported. The staff
engagement question 'YWould ! recommend Merlin a5 a place to work?! showed
only 2 one-paint difference compared to the last pre-pandemic survey. Overall
though, 1n common with ather businesses in our industry, we saw a marked
reduction in our typically high overall engagerent scores prior to the pandemic.

Merlin is a businass based around our employees betng together, whether
customer-facing or in other functions. We are taking a number of actions to
address the issues the survey identified, and believe that these steps, combined
with working patterns returning mare to normal, will lead to improved
employee engagement. We recogmise the importance of re-establishing this
important listenmg tool and will be delivering another ¥izard Wants to Know
survey in 2022, to capture the views of as many of cur people as possibie.

WWe have implemented long term incentive plans that put in place incentive
structures for our management teams, aligned to the strategic objectives of our
shareholders. These plans nclude both outstanding contribution and long service
awards available to all employees.

At the end of 2021 we launched a brand-new staff engagement concept, the
‘Merlin Super Star Awards’, a virtual awards ceremony screened araund the
globe on the same day, with teams coming together to watch and celebrate the
work and actions of their fellow Meriin teammates.

| have been incredibly proud of what our teams have achieved over the last year,
delivering millions of memorable experiences to our guests despite the various
challenges created by the pandemic.

Nick ¥arney
Chief Executive Officer
12 April 2022
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COMPETITIVE STRENGTHS
AND A STRONG CULTURE
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We operate a unique global portolio of brands and iconic assats which are
widely recognised by consumers, enabling us to differentiate our attractions
from unbranded operators.

Our LEGOLAND parks benefit from a mutually synergistic relationship with
LEGO, the world's number one toy brand. Our Midway ataracuions portfolic
mchudes chainable brands such zs SEA LIFE and Madame Tussauds, while the
Resort Thema Parks atrractions are stand-alone nationat brands in their
respective markets,

Together, the strength and breadth of this portiolio enable us to offer
compelling propositions through a wide variety of visitor experiences across a
broad range of geographies. This allows us to attract target demographic groups
ranging from families with young children, teenagers, young adults to clder
adults. It also provides a degree of resifience to short term trading shocks arising
from a particular geography, brand or demographic.

borahemad oo
Merlin's global read
benefiz from the growing opportunities to partner with feading owners of
intellectuaf property (IP} content, enabling us to deliver memorable expertences
to our wisitors and offer our parthars opportunities to increase engagement
with their customers.

Most signdicant is our core global, mulu-product and exclusive relationship with
the LEGG Group, where we hold the global, exclusive rights to the
LEGOLAND brand under the licencing and co-cperation agreement wath
KIRKBI, our largest shareholder {see page 8).

We have multiple other IP agreements, ranging from local relatonships for
specific attractions, to global, multi-product refatonships. These include our
multi-territory exclusivity arrangement to develap a range of attractions based
on the Peppa Pig brand, one of the mast well-known pre-school IF's in

the world.

We also continue to develop giobal, regional and local IP partnerships with
brands such as Ghostbusters, The Gruffale, jumanji, Shrek, Kung Fu Panda and
CBeebies, the latter through our partnership with 8BC Studios.

o il

AL paetind
Cur three Operating Groups are supported by other teams including our in-
house innovation and product delivery group, Merlin Magic Making (MMM),
which inciudes teams across Europe, North America and the Asia Pacific region.
Together they capture a unique combination of skills, including research,
creative, production and project management, We also have specific resources
within the Operating Groups that are dedicated to researching future
opportunities, searching cut focatons for potential new attractions and
negotiaung with local landlords, developers and civic bodtes.

MMM create world class, compelling propositions and develop new concepts into
commercizlly viable attractions. Qur in-house producuon capabifites include
bespoke content such as wax figures, attraction theming and LEGO model
production, thereby creating efficiencies and reducing costs, Other Merlin

teams have world class 'in-house’ animal welfare expertise and ethical animal
husbandry skilis.

We manage any scale of construction project ranging from individual rides and
attractions in our existing estate, new Midway attractons across the giobe,
through to the development of full-scale LEGOLANI parks, the latter led by a
senior management team who pursue new focations for potential parks through
a range of ownership maodels.

QCur Merln Management Services (MMS} team leverages Merlin's extensive
experience of developing visiior attractions across a range of brands, differant
formats and size of attraction, over multiple geographies, and with our owned
and licensed IPs, to provide an opportunity for investors to develop locatron
based encerwinment offerings. There 1s also the opportunity o take on the
operation of other parties’ attractions under management contracts.
Eatizhunt ol 2 pnees ol
We continue to focus on operational excellence, delivering memorable
experiences for our guests, simplifying our operations and maximising the
synergies afforded by our scale.

We apply dynamic pricing and promational strategies to manage visitor numbers
through periods of high and low attendance voiume, extend the length of stay,
encourage repeat visits and enhance overali revenue. These combine with our
Merlin Annual Pass and Merlin Pass Menthly Memberships, which offer customers
a pass that enables them to wisit all astractions within 2 particular country.

During 2020 and 2021, in response to the COVID- |9 pandemic, we have re-
engineered how we operate to be more flexible as guest volumes ¢hanga. The
positive results we have seen give us confidence that this more dynamic operaiing
model wil support us operaung successfully as the external environment evolves.
We have afso been transforming our support functions through shared service
centre initiatives, such as our 'Finance 21" transformation project, underpinned by
a new cloud-based finance system and shared service model, that by the end of
Q1 2022 now suppaorts over two thirds of the Group.

Our scaie also allows us to benefit from procurement cost efficrencies wathin
clusters, countries or reglons.

sIractve porhoes eod o

Lung Te 3
We continue to befieve that Merlin operates in an atzracove marketplace,
benefiting from underlying growth characteristics and favourable dynamics.

We expect to benefit from long term increases in leisure spending, including in
emerging economies. Ve continue to see long term growth opportunities from
tourism which benefits our resorts and drives visitation to our gateway <ity
locations, where we operate our Midway attraction clusters.

We also expect to see the growth in domestic short break holidays to contnue.
We are increasingly well-positioned to meet this demand through our offering of
themed, an-site accommadation and second gate attractions that extend the
durauon of our visitors' stay, Accornmodation offerings also enable greater cross-
seling opportunities, drive improved levels of guest sausfaction, and lead to
increases in pre-bookings, revenue visibility and positive working capital. Our
domestically focused resort positioning alse provides a partial hedge aganst the
impact of macro-economic or geopolitical volatlity on international tourisim.



COMPETITIVE STRENGTHS
AND A STRONG CULTURE

Meriin's business model 1s underpinned by our entrepreneurial cultire. a focus
on strong and effertve rarporate govarnance, and how we operatc asa
responsibie business. ‘The Merlin YWay' sets qut these values which are
embedded throughout the business. ¥Ve are proud of the inclusive environment
we create for all the people who work at Merlin and focus significant effort in
driving a culture of accountabiliy and fairness.

Merlin believes that effectve corporate governance is the foundation of a well-
run company and maintains high standards of governance. VWe recognise that 2
strong governance framework is fundamental to the execution of Merlin’s
strategic objectives, underpinned by a clear purpese and well understood
culture and values.

More details are set out on pages 32 to 35.

i iy

Merhin is dedicated to delivering best in class health, safety and security
standards that are clearly underszood and implemented across the Group. This
involves adopting mndustry leading standards, reinforcing a rigorous safety culture
and demanding complete commitrnent from our teams.

e

These principles underpinned our response to the COVID-19 pandemic where
we were instrumental in developing best practice measures for the hospataliy
and leisure industry. Where required, we continued to operate with these
protocols during 2021,

More detads are set out on pages 25 to 26.

Buasinass sasponsihifiny

Mertin has an ethical operating culture and high animal welfare standards, with a
commitment to managing environmental impacts. Cur artractions operate
responsibly at the heart of their communmities and contribute to local economies.
We partner with two chanities. Merlin's Magic Wand prowides memorable
experiences to chikiren faced with the challenges of serious illness, disabiity, and
adversity. The SEA LIFE Trust works to protect the manne environment

More details are set out on page 29.

PRk ¥t
lin 2021 we inanwined our focus on providing 2 igh quahty of experience for our
guests, and continued to monitor their views, engaging with them directly and on
social media to measure the guality of thesr experience and drive improvements,

In territories where the labour market has become distorted in the short term,
we have experienced recruitment challenges, in common wath other visitor
attracton operators, especially in recruiting seasonal workers to service strong
customer demand, This has led to some staff shortages. operational challenges
and cost pressures.

Despite these challenges, and the need to operate with certain restrictions w
help keep our guests safe, we have reported a seres of strong performance
measures this year, as set out below:

¢ Touchscreens at our attractions measure cur guest satisfaction score -
we are proud that we mantained the same high guest satisfaction score
of 94% as in 2020 and 2019, well ahead of our 90% benchmark.

*  We have an increasing focus on our Top Box' measure — the
touchscreen scare that indicates when guests are ‘very sauisfied’. This
increased by 1% over 2G20.

*  'Net Promoter’ scores measure whether a guest would recommend our
attractions; this score remained above the 50% level which we consider
to be ‘world class” for location based enterminment businesses.

The Merln Board and senior management undertake regular site wisits to
ensurs that the guest experience is in line with guest expectations, and we
use the "Yext' platform to menitor ondine guest reviews and help inform how we
improve our attractions. Customer insight has also helped us a2s we make
significant progress cn guest accessibility.

Eoployees

We have z diverse workforce that is committed to delivering memorable
experiences, and employee engagement continues to be one of the key elements
of our business model.

In 2020 we did not run our annual ‘The Wizard Wants to Know' employee
engagement survey, due to mandated closures and uncertain opening schedules
across the Merlin estate. We relaunched this important distening tool in 2021.
As expecied, there were positives and negatives; ovarall, in common with other
businesses in our industry, we saw a marked reduction in our typically high
overall engagement scores prior to the pandemsic.

Merhn 15 a business based around our employees being together, whether
customer-facing or in other functions. YWe are taking 2 number of acuons to
address the issues the survey identified, and believe that these steps, combined
with working patterns returning more to normal, will lead to improved employee
engagement. YWe will be delivering another Wizard VWants to Know survey in
20232, to capture the views of as many of our people as possible.

In 2021 our diversity and indusion {D&!) programme continued, focusing on
gender equality, athnic diversity, and ‘inclusion for all'. Four regional taskforces,
sponsored by Executive Committee members, developed plans to support
our global diversicy and inclusion goals, and all people managers completed D&l
training. Each member of the Execuuve Committee participated in a reverse
mentoring programme.

Sea more on page 24.
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COMPETITIVE STRENGTHS
AND A STRONG CULTURE

Since November 2019 the Group has been controlled by a consortium of three
principal long term investors with the capahiliry re supprrt Merlin's growth
ambitiens. The consortum work together mn accordance with the formal
Shareheider Investment Agreement set out at the time of the transaction. The
Sharehalder Investment Agreement sets out the Board's terms of reference and
‘matters resarved’, being certain limited macters which require the consent of
the major shareholders. Thair mvestment is held 1n the Company.

Details of the investor consortium are set out betow and details of their
representation on the Board of Directors are set out on pages 34 to 35,

* B - KIRKBEA/SS is the Kirk Krnisoansen family's private hokding and
nvestment company founded to build a sustainable future for the family
ownership of the LEGQ brand through generatons. KIRKBYs work is
focused on three fundamental rasks all conributing to enabling the Kirk
Kristiansen family to succeed with the mission to inspire and develop the
buiiders of tomorrow. KIRKBi works to protect, develop and leverage the
LEGO brand across ail the LEGO branded entities. They are committed to
a long term and respensible invesoment strategy to ensure a sound
financial foundation for the owner family's activities as well as coneributing
to sustainable development in the world. They are dedicated to support
the family members as they prepare for future generations to continue the
active and engaged ownership as well as supporung their private activities,
companies ard philanthropic work. IKIRKBI's investment activicies include
investments in energy transition, circular plastic and significant long term
investments in listed and privacely held companies as well as real estate
investments 1n Denmark, Switzerland, Germany and the UK. See
www.KIRKBl.com for more information,

*  DBlckstone — one of the world's leading investment firms, that seeks to
create positive economic impact and long term value for investors, the
companies in which it invests, and the communities in which it works.
Blackstone’s asset management businesses had $88 | billion in assets under
management as at 3| December 202! across 2 range of investment
vehicles. Blackstone has long-standing experience investing in kocation
based entertainment businesses, ike Marlin, as well as the wider
hospitatity, travel and lesure sector. Blackstone's investment in Merhn has
been made through its long-dated Core Private Equity Strategy, which
invests in high-quality businesses for typically ten to 15 or more years.

¢ Canwia e Fan investment Board (CF2 westments) — a professional
investment management orgarisation thac manages the CPP Fuad in the
best interest of the more than 20 millicn centributers and beneficiaries of
the Canada Pension Plan. CPP Investments is governed and managed
independently of the Canada Pension Plan and at arm’s length from
govermments. Ac 31 December 2021, the Fund totalled C$550.4 billion,
including approximacely C$25.0 billion of assets invested in the United
Kingdom, and net investments of C$145 billion in private equity. CPP
Investments’ private equity team is a committed long term investor with
permanent capital, a focus on sizeable investments alongside aligned
partners, the ability to invest across the full spectrum of ownership, and
the abifity to shape the duration and uaderwriting approach of nvestments

to suppart longer-date returns on investment initiatives.
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HOW WE DRIVE
GROWTH

We make regular, targeted investments 1o update and refresh the existing
estate, to grow demand and where applicable to increase capacity at
our attractions.

Each attraction has a planned investment cycle with varying capex levels over a
nurmber of years, These help to smooth overall expenditure across the portiolio
and ansure investments are funded from operating free cash flow. Our theme
parks require relauvely higher capital expenditure due to the scale and natre of
new rides and atrractions, and the drive to attract repeat visitors. Midway
attractions require refauvely lower capital expenditure due to the smaller scale
of the attractions.

We have a successful track record of developing and operating LEGOLAND
parks globally, where we have two cors operating and investment models.

Firstly, in more proven focations, we follow an ‘owned and operated’ model,
securing the land and devedoping the infrastructure ourselves. The original parks
that Merlin acquired in 2005 had all been developed in this way, as was
LEGOLAND Florida which we apened in 201 |, and now LEGOLAND

New York, that opened in the year. LEGOLAND Korea, due to open in

May 2022, has also been developed under this model (with sugport from the
local provinee).

Secondly, we work with a local partner, marrying their capabilities and expertise
with our strengths and experience to both parties” mutual benefit. Typically, the
funding for the capiml investment is provided by a third party and we operate
the park under a management contract.

EV O TION GF TTHEME PARKE INT ST

We continue to transform our theme parks into desunation resorts, extending
visitor market reach and enhancing revenues from z number of sales channels.
These include primary admissions (including multi-day tickets and second gate
admission fees}, and commerdaal spend such as the sale of food and beverages,
retail merchandise, and souvenirs such as photos.

The themed accommodation offerings in our hotels and holiday villages cantinue
to be very successful. They provide an integral contribution to the overall visitor
experience, helping to dive pre-bookings, increase multi-day ticket sales and
MprGve guest sansfaction,

In 2021 examples of these investments were the immersive 'LEGO MYTHICA:
Warld of Mythical Creatures’ at LEGOLAND Windsor Resort, two ‘The LEGO
Maovie W ld' lands au the LEGOLANE Bitund and LEGOLAND California
resorts, and the 'Croc Drop’ ride at Chessington World of Adventures Resort.

In the Midway Arttractions Operating Group we added updated Marvel 40 films
in five atwractions within the Madame Tussauds astate, with more locations
planned for 2022.

We are increasingly able to develop these investments in partnership with leading
IP owners to provide an immersive, themed experience for our visitors. An
exciting example of this plannad for 2022 will be the new JUMANJi - The
Adventure’ dark ride opening at the Gardaland Resort.

We currently operate LEGOLAND Malaysia and LEGOLAND Dubai under
this model, and are actively working with a number of partners to develop
several LEGOLAND parks, with three resorts pfanned to open in China in the
next five years:

. In September 201% we announced that we had entered into an agreement
o partmer in the development of LEGCLAND Sichuan Resort.
. In November 2020 we announced that we had entered into 2 formal co-

operation agreement with the Shanghai Jinshan District Government,
CMC Inc. and KIRKBI, to develop the LEGOLAND Shanghai Resortin
the Jinshan District of Shanghai. A joint venture company has been
formed becween the partes and during the year we contributed funding
to the construction and development of the project.

¢ In August 2021 we announced the planned development of the
LEGOLAND Shenzen Resort, with Hazens Holdings as our lecal partner.

We may also pursue hybrid opportunities which could involve Merlins investing an
elernent of equity in the project. We maintain ongoing dialogue with a number of
potential partners to develop several LEGOLAND resorts globally.

T GESTHMATRIN RESORTS

There are also ongoing opportunities 1o add visitor atrractions chat are located
next to theme parks, for which additional admission fees are charged. These
attractions, such as waterparks, are referred to as second gate attractions.

This is an increasing area of focus across the two theme park Operatng Groups.
In 2021 we opened the LEGOLAND Water Park at the Gardaland Resort (the
first LEGO therned water park in Europe), and in early 2022 we have launched 2
standalone Peppa Pig theme park, adjacent to LEGOLAND Florida Resort.
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HOW WE DRIVE
GROWTH

Our growth strategy inciudes the roll out of our chainable Midway attractons in
new locations and countries, often creating ‘clusters’, where we develop
muttiple attractions in one locarion.

Buring 202| we opened sight new Midway attractons, all delayed from 2020 as

a resuft of the COVID- 19 pandemic:

¢ LEGOLMD Discorery Ceoviel — four opened with two in the USA in the San
Francisco Bay Area, and Neaw Jersey; one in Scheveningen in the
Netherlands; and one in Hong Kong.

- two opened in San Antonio and New Jersey in the USA

of Floy — one opened 1 Chicago in the USA.

5645 — one opened in Dubai in the UAE.
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Of these. six either created a new duster or were in locations where Merlin
already operates Midway actractions.

We continue to see the opportunity to open new Midway attracuons, especially
using 1P as a central element of the attraction.

In surnmer 2022, we wall open the first ‘next generation' LEGO Discovery
Cenure in Brussels, Belgium. With a trand new look and design, these new
attracnons, which in the future will be called LEGO Discovery Centres
{(previously LEGGLAND Discovery Centres) will continue an already popular
offering of highly interactive indoor LEGO play experiences.

Merlin's extensive experience of developing visitor attractions across a range of
brands, different formats and size of attraction, and over muluple geographies,
means that we are well placed to leverage our expertise and provide
opporwnites for mvestors to develop location based entertainment offenings.
This could include the use of our owned and licensed IPs. There is also the
oppertunity to take on the operavon of other parties’ attractions under
ManageIment CoNtracts.

In June 2021 we announced that we have entered into a formal co-operation
agreement with local partners to create a standalone Peppa Pig resort n
Meishan, part of Sichuan Tianfu New Area in China.

YWe continue to consider acquisitions of, oI investments I, visitor attractions,
sites and brands that could strategically enhance our portolio and enable us o
grow into new geographies. We believe that there remain further attractive
acquisition oppartunities that would meet our investrment criteria in the Ruture,

We announced in February 2022 our exclusive partnership to take over the
operations of Cadbury World in the UK, deepening our refationship with the
UK’s largest UK chocolate brand. We also recently cook over the day to day
management of the THIS IS HOLLAND ‘ftying theatre’ ride in the Natherltands.

We also develop new formats of attraction, where currently our main focus is
the roll out in the coming years of Peppa Pig branded attractions aimed at pre-
school children. These include the indoor Peppa Pig World of Play format, and
Peppa Pig theme parks, such as the attraction thac opened adjacent to
LEGOLAND Florida in early 2022.
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RESPONDING TO DEMAND
AND BUILDING MOMENTUM

Totl

52 weeks ended
25 December
2021

Revenue

EBITDA ) 376

Deprecaton, amortisation and impairment (246)

Operating profit/(loss) 130
Net finance costs
Loss before tax

Loss for the year

See Presentation of resuks” below for how we have presented underlying comparative infornration

Underlying Total Underlying Underlying
52 weeks ended 52 weeks ended 52 weeks ended growth
25 December 26 December 26 December {actual
2021 2020 2020 Cutrency)
{restated) {restated)
im £m £m
1,261 629 629 100.7%
179 {124) (102) n/m
{247} (&19) {267) 75%
132 (743) {369) nfm
(229) (222) (222)
(92) {965) (591)
{46] 146 118
{819) (473)

Details of the prior year restaternent are prowided i note ! | This has restated reparted exceptional items, depreciation and amartisanon, and taxation, but did not affect underlying revenue or underlyng EBITDA.
The 2020 results were adversefy impaced by accounting adjustments in respect of inventory ‘step-ups’ in the acquisian aecounting exercrse relating te the acquisrion of Merlin Entertamments plc on
4 Navember 2019, which reduced reported EBITDA by £27 rulfior: in 2020 There are no other adustments, costs or mcome that offect the coniparability of segment EBTDA

See ‘How we report aur results” on page | 7 for detais of how we repart our finondal performance

oo o

2021 started with more chan half of our actractions closed, with further
lockdowns and restrictions across much of the estate, most notably in the
UK and Continental Europe. Restrictions persisted through into Q2
removing the early season trading for many of cur year-round Midway
actractions and delaying the opening of our seascnal resors.

However, once our attractions opened, domestic demand recovered rapidiy
in most of cur key markets and we built strong momentum that sustained
through the peak summer trading season. The recovery continued inco early
Q4, with some initial signs of the return of international tourism, befare the
emergence of the Onucron variant and 2 further wave of restrictions
impacted the recovery at the end of the year.

Pespite the challenging start to the year, the strong domestic demand in the
US, UK and Continental Europe went some way ta help offset the slow
recovery in international tourism that impacted our gateway city Midway
clusters and European resorts, and the continued impact of restrictions and
closures in the Asia Pacific region.

We have continued to manage cur costs carefully as we responded to local
restrictions and mandated closures, and i the face of both challenging
tabour markets and building cost pressures as countries came out of
lockdowns and economic activity returned,

The domaestic market recovery and careful cost controf delivered underiying
EBITDA of £379 mitlion (2020 a loss of £102 million}, which combined with
posiuve working capital movements to create an inflow from operating
activittes of £459 million in the year {2020 as restated: £75 million outflow).

YWe also made significant progress with strategic investments. with the
completion and launch of LEGOLAND New York, our largest capital project
to date, together with the opening of eight new Midway attractions. The
LEGOLAND Korea project also continues to make good progress towards
its planned opening in May 2022,

We continue to monitor cash flow closely and maintain adequate liquidity.
The Group complied wath all its covenants in the year and in June 2021 we
agreed with the revolving credit facility lenders to waive the financial leverage
covenant until Q3 2023. As part of this agreement the Group 1s required to
maintain a minimum liquidity of £75 millien (te include amounts undrawn
from the revolving credit facility, and cash and cash equivatents), over the
period of the waiver.

We have recently agreed terms with the landlord for the four leasehold
Resort Theme Park locations, securing our tenure at these resorts until 2077,
We also recently announced our intention to partner with Aramark to
provide food and beverage services at seven of our theme parks in the UK
and North America.

Prosonatien of results

Motion JVeo Limited (the Company} has been the parent company of the Merlin
Entertainments Limited group of campanies (Merlin, Merhn Group), since
acquiring the Merlin Group in Naovember 2019

Undarly 1g rasults ind e oceptonat itaims

In order to present the underlying performance of the business more accurately,
the impacts of certain actwities are reported within exceptional itams. More
details on exceptional items can be found on page 2. Unless otherwise stated,
the commentary below refers to underlying results, that is, before the impact of
exceptional items.

The impact of the COVID-19 pandemic on our trading has all been reflected
within our underlying resuits,

SALEITAT 2 B2 S rmance measuoes

QOn page |7 we set out in more detall explanations of how we adopt certain
alternative performance measures to help present cur trading performance in the
most helpful and meaningful way.
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RESPONDING TO DEMAND
AND BUILDING MOMENTUM

Revenues for the year increased by £632 million from £629 milhon to
£1,261 miliion, Despite the challenging start to the year, 2021 saw further

recovery in demand across the estate.

In North America, the UK and parts of Contmental Europe, domestic consumer
dernand built rapidly as restrictions were lifted through Q2, supported by a
degree of pent up demand coming out of lockdown, limited options for
international leisure travel, and government support and stimudus. This resuited
in a robust recovery in visitation and Strong revenue per guest rends at our
theme park resorts and our regional and coastal Midway attractions. At certain
attractions, revenues were ahead of pre-pandemic levels despite some residuat
restrictions on capacicy.

However, there was a slower recovery of international tourism that irmpacted
both our Midway attractions in gateway city locations such as London and New
York, and our European there park resorts which normally have a more
significant element of international wourist visitation. The recovery also struggled
o build any momentum across our Asia Pacific divisions, where visitor volumes
remained suppressed, reflecting reduced domestic and regional travel and rolling
local restrictions.

In the UK, demand and revenue per guest was supported by the temporary
lower 5% YAT race that was in place up to the start of October 2021 when the
rate increased to 12.5% (subsequently returning to 20% from | April 2022).

Since the global COVID- 19 pandemic began, we have taken steps to refine owr
operating model, creatng a lower and more flexible cost base that is better zble
o react to any material changes in demand. We have continued to manage our
costs carefully as trading has improved, and looked to maintain the benefics of
those actions.

Staff expenses increased from £290 million te £373 million, reflecting the
ncreased operatng days and new attractons opened in the year, offset by the
ongoing positive impact of restructuring and efficiency programmes that were
largely completed by the end of 2020. In a limited number of cases we continued
to access government suppert, ingluding m relation to furkoughed szaff in
qualifying surisdictions, albeit this reduced significantly as attractions reopened. In
the second half of the year we experienced challenges recruiting and recaining
operational staff in a number of lecauens, most notably the US and UK. This
created a number of operational chalienges and in some cases limited the range
of producz on offer and the capacity of attractions.

Other operating expenses increased from £252 million to £253 miffion. Site
refated costs were higher in 2021 reflecting increased cperating days and
volumes compared to 2020. Operating expenses also reflect the timing and
value of govarnment suppert for aperating costs in certan jurisdictions,
Operating Group margns are affected by the scale and mix of revenue in the
existing estate and the dilutive effect of new attractions and accommodauon
launched wn the year, as a result of the timing and cests assocated with launch,
and the pace with which attractions reach marturity.

W¥ithin our central functions, as in the Operating Groups, we maintainad our
focus on managing the level of underlying ongoing expenditure. Net central costs
of £43 million were £12 million lower than in 2020, This reflects an intermal
restructura whereby costs of £6 million were reported in the Operating Groups
in 2021 chat would have previously been shown as a cenual expense, combined
with higher revenues in respect of consultancy agreement conoracts and lower
one-off and COVID-19 related costs.

The vading recovery and our focus on cost management together drove
underlying EBITDA of £379 million (2020 ¢ loss of £/02 miffion}

R R
Meriin is exposed to fluctuatons in foreign currency exchange rates on
transactions and the translation of our non Sterfing earnings. Retranslaning 2021
performance at 2020 rates would result in 2 £58 million increase in revenus, We
set this out In more detall by major currency on page 103

U I I
Underlying depreciation and amorusaucn charges decreased by £20 million from
£267 million {as restated) to £247 million, reflecting forergn exchange movements
and the profile of assets within certain Midway attractions, offset to some extent
by the impact of new openings.

Exceptional items relating to operating activities totalled charges of £3 million
(2020 as restated £22 milion). An impairment credit of £1 million has resuited in a
total operating profit of £130 million (2020 as restated Joss of £743 miflion,
including £352 million of impairment related charges).

N O 1

As a result of the factors noted above, underlying loss before tax was £92 million
{2020 as restated: loss of £591 milion} while the rotal foss before tax was

£94 milion (2020 as restated: loss of £965 mifhon).

2021 2020

{restated)

£m im

Underlying loss for the year {138) {473)

E)?&eﬁtfonal iterms: -

WEtE-un 6pe1;atia;1£ e%éenses (3) . (22)
-\M‘ti'-lin deprectat;;‘)-n, ;ILI'-I-O-rtisation andl Jm-pairmeﬂ; ‘ | (35i)

rlx;crc;ﬁ;\e traxrérrealt on exu;eptional items above N - 7 28
Loss for the year (140 @19y

Exceptional items reported within operating expenses totailed £3 million before
tax credits (2020 as restated £22 miflen). The Group has changed its accounung
policy relating to the capialisation of certain software assets following the IFRS
Interpretations Committee's agenda decision published in April 2021. This change
in accounting policy led to an increase n related exceptional operating expenses
of £3 million in the current year and £5 mithon for 2020, The remaining 2020
operating expenses primarily reflected restructuring activities as we took steps to
reduce our ongoing fixed cost base.

Exceptional items reported within depreciation, amortisation znd impairment
rotalied a credit of £1 million before wx credits {2020 £352 milfion) In 2020
impairment charges reflected the impact of COVID-19 on trading which was
therefore taken into account in the discounted cash flows that underpinned our
vatue in use calculations. The charges related to goodwill (£260 million, in respect
of the LEGOLAND Parks Operating Group), property, plant, and equipment
(£78 million), and right-of-use assets (£14 millton}. In particular, these impairment
charges induded consideraton of LEGOLAND MNew York where the opening
was delayed and where we were expecting shorter tarm headwinds. Afso in
2020, impairment charges n respect of certain of the Group's Midway attractiens
arase from a review of market and economic conditions at those locauons, also
reflecting the impact of COVID-19.

Further dewils can be found m note 2.2 of the financial statements.
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RESPONDING TO DEMAND
AND BUILDING MOMENTUM

Growth Like

{actual for like

2021 2020 currency) growth
Visiters {m) 168 12.7 31.9%

Revenue {£mj) 344 228 51.3% 48.6%
Underlying EBITDA (£im) 102 {17} wm
Operating loss (£m) (10) (146) nfm

Merlin's Midway attractions are predominandy indoor attractions that operate
year round, with trading volumes generally higher around heliday periods,

In 2021 there was an encouraging recovery and continued momentum at
regional and coastal Midway attractions that are primarily focused on resident
markets, most notably in our regional LEGOLAND Discovery Centre and SEA
LIFE Centre attractions. In contrast, we saw a slower recovelry in gateway city
locations which normally have a significant elerment of international tourist
visitation, and in regions where COVID-19 refated trading restrictions
continued. This variation in trading is reflected in the perfermance of qur
Midway divisions, overlayed with regional trends.

Strong demand in Midway North America, where atwractions generaily remained
open through 2021, drove recovery, alongside increased revenues per guest.

In the Midway UK division, attractions opened in mid-May once COVID-19
restrictions were lifted. Coastai and regional businesses recevered strongly,
benefiting from z 'staycation’ effect and support from the temporary lower 5%
VAT rate that was in place up to the start of October when the rate increased
w0 12.5% {returning to 20% from | April 2022). The overall UK performance
was partly held back by cur attractions in Landon, where there was a very
limited recovery in international tourism, partly offset in the short term by
domestic visitors, where we benefit from overnight customers visiting for short
breaks. Midway Europe’s 2021 performance was affected by the later removal of
restricuons across Europe, Consistent with the UK, attractions with generally
domestic customers saw stronger demand. In Midway UK and Europe there
was some downturn later in the year as a result of restrictions being imposed in
certain territories, which continued to some extent into earfy 2022,

The Asia Pacific region was impacted by local restrictions (mandated business
closures having been a key feature of the region's COVID- |9 containment
approach}, and disruption to international and domestic travel patterns. There
were much lower levels of cross-border travel to locations that nermally
receive a signficant level of internauonal visitauon, as wedt as significantly
reduced domestic travel within China. In Midway Australia, our attracuons were
recavering up to the end of June, but trading later in the year was impacted by
extended lockdown periods. Restrictions and disruption have continued into
2027 in 2 number of focations.

The Operating Group has contnued to make operating cost savings where
possible. Qur attractions located in the US, UK and Centinenial Europe had
significant challenges in recruidng and retaining staff, parucularty i certain key
frontline functions. as has been seen across the leisure and hospitality sector.
Although the underiying reasons for this have varied regionally, the challenge
has been felc across the Operatng Group and required us to implement
specific initiatves to attrace and retain seaff, and in some cases restrict the
product on offer.

Growth Like
{actuat for like
2021 2020 cwrrency) growth
Visiters {m) 9.4 5.0 8%9.6%
Revenue {£m) 537 228 1354% 129.9%

Underlying EBITDA (£m) 7 30 nim
108 (95) nfm

Operating proﬁt}(ioss) (£m5

Merlin's three existing LEGOLAND parks in California, Flerida, and Japan are
normally open ail year round. The three European parks in the UK, Denmarlc and
Germany typically open fully in the spring and trade through to the autumn, with
trading over the wanter period focused on the accornmodation offerings. All
parks see trading volumes higher arcund haliday perrods, particularly the main
summer trading season.

In the USA LEGOLAND California, the Operating Group's largest resort, was
closed from mid-March 2020 to Aprd 2021 when 1t reopened, operating imitially
with reduced capacity and under socil distanaing restrictions. Since reopening
there was a stroag recovery in demand, with the resort delivering a significant
cantribution to the Operatng Group's improved performance on the
comparative period. LEGOLAND Florida was open throughout 2021 and traded
strongly, with revenues ahead of 2019. LEGOLAMND New York. Merlin's largest
capital project to date, openad on a phased basis, increasing capacity during May
and June.

LEGOLAND japan continued to trade during 2021, albeit operatng with
significant local restrictions which suppressed trading.

The European parks reopened in Q2 2021 as local restricuons lifted.
LEGOLAND Windsor performed strongly, consistent with our other UK
businesses that are focused on domestic visitors and short breaks. The trading
recovery at the parks in Germany and Denmark lagged the UK, reflecting both
local restrictions and a greater exposure 1o international tourism.

Of Merlin's two LEGOLAND management contract locations, the LEGOLAND
Dubai park was open throughout the year with the water park opening in April.
A hotel has since opened at LEGOLAND Dubai s early 2022. LEGOLAND
Malaysia saw more disruption; the resort was closed from early May, reopening
in October.

The Operating Group has contnued to make aperating cost savings where
possible. As has been seen across the lefsure and hospitality sector, our
attractions located m the US, UK and Continental Europe had significanc
challenges in recruiting and retaining staff, parucularly in certain key frontine
functions. This was most apparent at LEGCLAND New York where we had o
recruit and tram a large team prsor to cpening. VWith that backdrop, the team
have done an amazing job In launching our newest LEGOLAND resort and guest
feedback has been positive. V¥here required, we implemented specific initiatives
across the Operating Group to attract and retam staff, and in some cases
restricted the product on offer.
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Growth Like

{actial for fike

2021 2020 currency) growth
Visitors (m) S0 44 105.6%

Revenue (fm) 374 169 121.7% 124.1%
Underfying EBITDA (£m} 148 - n/m
Operating profiv{loss) {£m) 87 (62} n/m

The main trading period for the Resort Theme Parks ateractions, all of which
are located in Europe, normally starts during the early spring, with trading over
the winter period focused on accommodation and other hmited seasonai
offerings. Trading volumes at alf parks are higher around holiday periods,
parucularly the main summer trading season.

During Qi and nto Q2, Jockdowns and restrictions across the UK and Europe
prevented any early season trading and delayed the main season opemng of all
the resorts. Since opening we saw healthy demand and encouraging

trading across the majory of resorts, with strong revenue per guest and
higher average room rates.

The UK parks and accommodation offerings opened over April and May, earher
than in 202G when they opened in early July. A strong recovery built rapidly
from apening, with certain attracnons showing revenues ahead of 2019.
Trading benefited from the lower 3% VAT rate that was in place up to the

start of October {when the rate increased to 12.5%, returning to 20% from

I April 20023,

Gardzland Resort in ltaly opened in June (simidar to 2020}, while Heide Park
Resort in Germany reopened in May. Trading at both resorts was encouraging,
Gardaland Resort especially benefiting from the impact of the 'second gate’
LEGOLAND Warer Park that opened in the year.

The Qperating Group has continued to make operating cost savings where
passible, albeit we have faced significant challenges in recruiting and retaining
staff, particidarly in certain key frondine functions. This trend has been seen
across the leisure and hospitality sector. ¥Where required, we implemented
specific ninatives to atract and retzin staff, and in some cases restricted the
product on offer.

FIRIACE COSLE

Net finance costs of £224 mifhon were incurred in 7071 (2020 £222 mifhon).
Underlying interest costs on external borrowings were broadly flat between the
years, reflecung a fult year of incerest on the €500 million senior notes that were
1ssued i April 2020, offser by lower drawings under the revohnng credit facility.

Tauston

The effeciive tax rate (ETR} refiects updates to the headline UK rate, including
the effect on the measurement of deferred tax. The toral tax charge of

£46 millon represents an effectve tax rate of (48.9)% of loss before tax.

The difference between the reported ETR of (48.9}% and the UK standard tax
rate of }9.0% is primanly attributable to the revaluauon of deferred rax labihities
due to changes in the UK tax rate and the non-recognition of rax losses.
Normally we would expect to recognise a tax credit where there is a reported
loss before tax. However, the March 2021 UK budget, which changed the
headline tax rate from 19% o 25% from | April 2023, increased the value of net
deferred mx liabihties, This revaluation created a tax charge that offsecs the
underlying credit, and resufted in a net tax charge for the year.

The impact of the European Commussion’s finding relating to the UK's
Contralled Foreign Company rules is further detailed in note 2.4, Charging
notices from HMRC were receved for £28 million in the year, which the Group
was Jegally obliged to pay. However, it is expected that this £28 million will
uumately be recovered.

The Group has benefited from cercain reliefs available in the Coronavirus Aud,
Relief, and Economic Security (CARES) Act i the US. This aliowed operating
losses generated in 2020 to be carred back five years; as the US corporate tax
rate was higher in earlier years the Group obtained a permanent benefit from this
carry back. In September the Group received a first payment of £26 million in
respect of these claims.

Significant factors impacting the Group's future ETR include the Group's
geographic mix of profits and changes to local or incernational tax faws. In the
3 March 2021 Budget it was announced that the UK tax rate will increase to
25% from | April 2023. This will have a consequential effect on the Group's
future tax charge.

The Group has a tax policy that sets out our approach in the areas of
governance, nisk management, tax planning and how we deal with tax authorities.

This is available on the Merlin website.

Further detail on taxation is provided in note 2.4 to the financial statements.

14
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2021 2020
frestated}
£m £m
Underlying EBITDA 379 (102)
Exceptional items 3 (22)
Working capital and other movements 78 65
Tax received/{paid) 5 {1é}
Net ca.f.h mﬂo‘w‘rl(.ourflow) from 459 (75)
operating activities
Capial expendicure — existing esate 7 78
Capital expenditure ~ new business
development (NBD) @21 (223)
Other investing activities N -
interest paid, l-‘let of interest receved and @ (187}
settlement of interest rate swaps
Cth S Vi”.
MNet cash outflow before changes in
share capital and borrowings 0 (562)
Praceeds from issue of share capital - 306
MNet cf i i i
et changes in borrowings, including (29 404
shareholder loans
MNet capital repéyments orfrleasés” 7 {34) (356)
Net cash {outflow)/inflow for the year {133} 122

Cparatng cack do

Net cash flow from operating activities for the year was an inflow of

£459 million (2020 as restated £75 million outflow), resulting from total EBITDA
of £376 mdlion, favourable working capital movements of £78 milfion and

net tax receipts of £5 million.

Warlang capital movements in the year of £78 millon related ro a number of
factors, mainly in respect of trading balances. These balances have increased
with the recovery of trading acuvity in 2021, and aiso reflect the ongoing shifc to
online beokings, where payment is received in advance of the customer's visit.
There was also a posinve conribution from the addition of new attractons that
opened in 2021 and where there was minimal working capital in prior periods.

In April 2019 the European Commission (EC) announced its final decision that
certain elements of the UK's Conerolled Foreign Company rules partially
represent State Aid, and charging notices from HMRC were received 1n the
year. The Group was legally obliged to pay these charges, toralling £28 mdlion,
but expects that this will ultimartely be recovered (see note 2.4 for mere
information). In September the Group received a first payment of £26 million
under the CARES Act in the US, in respect of carry back claims against taxes
paid in previous years.

Operaung free cash flow (being underlying EBITDA less existing estate capital
expenditure) was an nflow of £307 millon in 202/} (2020 outflow of
£180 million.

MEsTIn, NI
A total of £291 million was incurred on capital expenditure n 2021 (2026
£30! miflion).

New business development (NBD} investment of £219 million represented
£E77 mulkion on the longer term investments of developing new LEGOLAND
parks, substanpally all refating to LEGCLAND New York and LEGOLAND
Korea. A further £1 million related to new accommodation development across
our theme park estate, and £22 million in respect of oiher projects. £19 millien
was in respect of new Midway attractions.

Exisiing estate capital expenditure of £72 milkon for the year was lower than in
2020 (2020 as restated: £78 miflion). This reflects the timing of projects together
with lower acuvity as a result of the COVID-19 pandemic, ltis lower than in
2020 when projects had been continung in the early part of that year prior to
the implementation of fockdowns and sites being forced to dose.

ancHy acvisies

Interest payments reflece the tming of payments, including in respect of lease
arrangements. Capital repayments of leases are stated net of £25 million receved
from the landlord as part of the agreement to secure tenure at three UK Resort
Theme Park iocations (see note 4.4).

2621

The net change 1 borrowings totalled an outflow of £2% million, mainly from
the repayment of £15 million in respect of funding received in 2020 from
KIRKBI for the deferral of certain trading payments and £10 milion under the
terms of the Group's banking facilities.

The £400 million revolving credit facility was undrawn at the end of 2020
and 2021.

25326

The net change in borrowings of £404 million primarily reflected the receipt of
£133 millien (3173 rullion} under a delayed draw down term facility and the
issue i Q2 of €560 milhon of 7.0% senior secured notes due 2025. This was
offset by the investor consortium converting £156 muliron of imidal funding {that
had been made in the form of shareholder loan notes) into equity, together with
£150 million from a new minority investor.
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RESPONDING TO DEMAND

AND BUILDING

2021 2020

{restated)

£m £m

Property. plant and equipment 2507 2,505
Rght-ofuse assets 1512 1414
é’rands - 1,311 - 1,37.4
(-:;o;d\;nll a‘n‘;il :;:‘t‘h‘er“in.t.a;lg;bl‘e éssérs 7 2200 7 i22§
bwestmerss ' 24 e
Workng aptll 328) 3
Net exernal debt 3369 (3.3%6)
Shareholder loans - sy
Lease Sabilies (1,458) (1,364)
Corporataand deferred tax gest 320
Employee benefies o o
Other assecs and lizbilives (141) iy
e 1978

1,978

MNet assets

Property, plant, and equipment increased by £2 miflion, primarily refleccing the
capital addibons referred te previously, offset by depreaation charges, together
with the retranslation of those assets at different foreign exchange rates.

Brands, goodwill and other intangible assets reduced due to the impact of
foreign exchange rates.

The increase in investments primarily reflects the Group’s minority equity
investment in the company developing the LEGOLAND Shanghai Resort (see
note 5.1).

The increase in lease liabilities and related right-of use assets reflect the
agreements entered into that secure tenure until 2077 at certain theme park
sites. YWe agreed terms with the landlord for three of our UK Resort Theme
Parle focations in the year, and completed the equivalent transaction in respect
of a German location shortly after the reporting period. For more detaifs see
notes 4.4 and 5.6.

The increase in the corporate and deferred tax liabilities reflect the rate changes
in the March 2021 UK budger, as noted above, which announced the headline
tax rate will increase from 19% to 25% from | April 2023.

Further analysis of the warking capital movements of £9 mifiion is provided in
note 3.4 1o the financial statements.

MOMENTUM

PR

The key terms of the Group's borrowing facllives are surmarised as follows:

Semar seruirad Leb.

. €1,460 muillion and $1,358 million drawn facilites to mature in November
2026 entered into by the Company's subsidiary Motion Finco Sa r.k The
margins on these facilities are dependent on the Group's adjusted laverage
ratio and at 25 December 2021 were at a margin of 3.0% (2020; 3.0%) for
EUR debt and 3.25% {2020, 3.25%) for USD debt over the floating interest
rates when drawn. The relevant floatung interest rate is USD LIBOR. which
was 0.13% at 25 December 2021 (0 22% at 26 December 2020). Mo floating
rate 1s addad to the EUR debt while EURIBOR is negative. The terms of the
floaung rate debt facility require a repayment of 0.25% of the outstanding
principal amount of the USD borrowings every three monchs.

. €500 million 7.0% semor secured notes due 2025 entered into by the
Company’s subsidiary Motion Finco S r.l.

. $400 million 5.75% senior nates due 2026 entered into by the Company's
subsidiary Merlin Entertainments Limited.

* A £400 million revolving credit facilicy to mature sn May 2026, of which £ni)
was drawn in cash at the end of the reporting period. £28 million was
utilised by way of establishing certan ancillary facilities, including letters
of credit.

OLhar semor dabt

. 3410 million .625% senior notes due 2027 and €378 milkon 45%
senior notes due 2027 entered into by the Company’s subsidiary Morion
Bondce DAC.

A recencliation of net debt is set out in the financial statements in note 4.1,

[ARAT

The Group rmaintans ongoing relationships with the institutions that provide
finanaing facitities. This includes the provision of quarterty financial informarion,
and presentations by the Chief Financial Officer and Group Treasurer & Director
of Tax.

Covanants

A financial covenant has existed from 30 September 2020 but is only requirad
when the revolving credit faclity is drawn by 40% or meore (net of cash).

The covenant requires the Group te maintain adjusted consofidated senior
secured leverage befow 0%

Effective June 2021, the Group agreed with its revelving credit facilicy lenders
to wawe the leverage covenant until Q3 2023. As part of this agreement the
Group is required to mamntain a minimem fiquidity of £75 million (to include
amounts undrawn from the revolving credic facility, and cash and cash
equivalents), over the pericd of the waiver.

The Group compiled with the financial coverants in the year.
The Group is also required to comply with certain non-financial covenants in

these bank faclies and notes, and these requirements were satisfied
throughout the year.
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Fogroa ri'
Note 4.3 to the financial statements provides information in the following areas:
] Liquidity risk — how the Group monitors cash requirements and
actively manages surplus cash, together with details of the Groug's
contractual maturities.

» nterest rate risk — how the Group manages Interest rate exposure.

. Foreign currency risk — how the Group manages foreign exchange
transaction and translaticn exposures, together with details on the
carrying value of financial assets and labilties in foreign currencies,

. Credit risk — how the Group manages risks of custemers or
counterparties o financial instruments failing to meet their obligations.

The Group's risk assessments have identified liquidity/cash flow risk and foresgn
exchange transtation risk as two of the Group's principal risks. Detils of these
and whether we believe they are increasing, decreasing, or stable, are set out on
page 23.

ook DTy Wiy

We continue to prepare the financial statements on a going concern basis and
are pleased to report that, in our judgement, there is no longer a materia
uncertainty refating to the going concern assessment.

ln 2020's Annual Report and Accounts we had disclosed a material uncertainty
o goIng concern because of circumstances surrounding the COVID-19
pandemic. Qur fatest assessment reflects the strong recovery we have seen in
2021 that generated operanng cash inflows of £459 mdlion (compared to
outftows of £75 million in 2020, as restated), together with the Group's
projected quidity position and headroom over covenant thresholds from
extsting committed financing facilities through o the end of Q3 2023, Our
projections are based on what we believe is a balanced approach. We assume
that the likelthood of significant future COVID-i9 related lockdowns and
restricuons is lowy, reflecting the positive impact of COVID- 19 vaccine rolt outs,
however we do expect a slower recovery in international tourism than in
domestic markets. We will continue to monitor our liquidity regufarly, following
the approach as set out efsewhere in this Annual Report.

Further details on our going concern assessment are set out in note §.I to the
financial statements.

o W rupnet Lt s @sLits

St
In 2021 we responded ¢ customer demand and built trading momentum, white
maintaining our focus on operating efficiently in a changing environment. and

investing 1n projects that we believe wilt support future growth.

In 2022 we will continue to monitor the impact of geopolitical events and the
iatest situanon regarding COVID-19, and will react appropriately as these
matters evolve.

We have started 2022 with i range of strategic initiative announgements to drive
further growth, including the exdusive partnership to take over the operatons of
Cadbury World in the UK, and the partnership with Aramark to be our food and
beverage parter in seven of our theme parks across the UK and USA.

Albs o W iy :
Chief Financial Officer
12 April 2022

Financial KPls and Alternative Performance Measures {(APMs) — we adopt certain APMs that in our view help present our trading performance in the most helpful and

meaningful way, and thot we use consistently each year. These can be surnmarised as follows:

. We refer to EBITDA as it is @ profit measure we use interndfly to measure the performance of our attractions. it is the KP! that we fee! most abpropriately captures the ongoing
abiiity of our attractions to generate operating cash flows. Reflecung IFRS 16, this measure does not indude the cost of meeting the obligations under our leases, with the

exception of performance-based rentals which continue to be reported within EBITDA

. We refer to operating free cosh flow, which is undertying EBITDA less existing estate capital expenditure and which is then gvailoble to contnibute to capital remwestment to
support further growth, meet the obligations under our feases, service the Group's debt faciiities, settle our tax obiigations and provide o return to our shareholders
o We refer to ‘underlying’ results, which remove the impoct of any exceptional items and provide o more direct companisen of trading performonce Details of exceptionat items

are provided in note 2.2 to the finandial statements.

. To provide a more direct companson of trading performance in the existing estate, we refer to Tke for ke’ berformance This represents growth between twa years at constant
currency and accounting standards, including aff businesses ewned and operated before the start of the earler year.

Period under review — in most years we report on g ‘52 week” penied, In certain years an additional week is indluded to ensure that the reporting date stays in hne with the end

of Drecember.

Reference to financial stataments ~ further nformation regarding the Group's segmentdl analysis; geographical revenues and assets, and certain operating costs are provided in
note 2.1 to the financial statements on pages 51 to 53, Those areas requiting significant judgement in the preparation of the financial staterents are summansed on page 50.
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in accerdance with the delegated imatters set out in the Sharsholder
Investment Agreement, Merlin mamcains effecuve incernal control and risk
management systems, with Board Committees and executive management
keeping them under regular review. These activies are supported by ‘The
Merlin Way', our corporate values, which we believe should dive good
behavicurs and acuens by all employees.

During 2024, we continued to see irregular trading activity as we responded to
governmental COVYID-19 restrictions and employee infection rates. Invescment
remained in place to make sure health and safety protocols and conirols ware in
phace at all attractions to keep our staff and guests COVID-19 safe,

The combination of these challenges meant we needed to remain flexible n our
approach to the operational and financal control environment with 2 strong
focus on protecing corporate resources

The Audit Committee and Health, Safety and Security Comimittee received
regular updates about changes and continued to keep the effectiveness of the
control frameworks under review.

Should governmental responses to the impact of the virus in the coming months
continue to affect the abiliy of our attractions to operate normally, the Merlin
Board and the sub-commitzees will consider the resulting risks and the required
responses ta ensure that internal control and risic management systems

remain effective.

[ LR -

The creation of an effective internal control frameworl helps ensure:

. proper finanaal records are maintained;

. the Group's assets are safeguarded:;

*  compliance with laws, regulations, policies and procedures including those
refating to health and safety matters; and

. effective and efficient operation of business processes.

Merlin's internal control framework is designed to manage, rather than
elmunate, the risk of failure to achieve the Group's obectives and can only
provide reasonable, but not zbsolute. assurance agzinst material misstatement

or lass.

The key elements of the mternal control framework are descnbed befow:
. Prnagemens seresture — clearly defined reporting lines. accountabilsties,
and authority levels.

. pls T pIAnRIng, Vil manganent and BUsin a5 partarmy
masoning — reviewed by the Merlin Board annually, with cur pipeline for
the delivery of new atrractions reviewed regularty to:

(i}  assess whether new compelling experiences and attractions in
development are progressing according to schedule:

{ii}  identfy new ideas and assess fit with our brand portfolio; and

{iin  assess the expected commercial returns.

Business objectives and performance measures are set annuaily together

with budgets and forecasts. Regular business performance reviews are

conducred at Operating Group and individual atracton level.

. Pelizias and prezadusces — 2 portfolio of policies and procedures 1s in phce
for all areas of the business. The appropriateness and application of these
is continuously monitored to ensure they are proporuonate te the risk
and are complhed with. Assurance comes from several sources that indude
health, safety and security {HS5), financial and operational audit actvines
and self-certdfication.

Our key controd activines include:

. 2ozt T 33l — there are a range of control measures and performance
indicators m place to ensure the effective and efficient operation of our
attractions and to gve our guests safe and memorabie visits.

. Hzaith, safey and soounc 0n55] —all our sites operate using a well-
established Safety Management System designed to ensure that they
operate in compliance with relevant regulatory and legisiative requirements.
Regular HSS internal audits are undertaken to confirm this 1s the case,
ensuring that any safety and security matters are understood and dealt with
promptly.

* wforiancn tchrolog, ~ the Group has a wide range of (T technical,
security, and disaster recovery controls to ensure that it has a stable
infrastructure pladform from which to eperate.

* 7azncil — our controls are designed to prevent and detect financial
misstatement or fraud and operate at three levels. Oversight controls are
typically performed by senior managers at Group and business unit Jevel,
Maonth end and year end procedures are performed as part of our regular
financial reporting. Transacuienal level controls operate on a day-to-day
basis. To specifically address potential fraud risks at a transactional level,
group of profit protection professionals are employed to support
managernent in addressing these risks at an attraction level.

. Gusine.s conumgy clinny — disaster recovery plans and crisis
management protocols are in place to allow attracuons to remstate
performance should adverse events occur.

Rlis ranrafat 200 G900 w20

The risk management framework sets out responsibilities together with the
oversight, monitoring, reportng and management processes that support their
fulfilment, The framework looks at both ‘top down’ and ‘bottom up' approaches
to risk management whereby the Merlin Board retains overall responsibiicy for
risk rnanagement, while sites are responsible for identifying, assessing and
mitigating operational risks.

Risk oversight and monitaring is the responsibiliy of the following Committees:

) Heaalth, Safety and Security Convieaee s — oversight and guidance on
management of HSS risks. Responsible for ensuring comphance wich
legislation or industry standards in safeguarding guests, employees, visitors,
and conwractors.

. Audlr Cormnitras — oversight and guidance on financial process risk.
Responsible for assessing the effectiveness of the Group's overall approach
to risk management and interral control.

. Cooverord and Strateg.c Rist — oversight and
guidance on management of commereral and strategic risk. Responsible forr
the treatment of aninals 1n our care.

Mamaganon, Tormam

Each Committee reviews the princigal risks on z regular basis and considers
whether marerial changes in the external landscape or recent trading trends
require alternzative approaches to monitoring and managing risk. Committee
members regularly receive deep dive updates on topics related to significant
risks as well as regular reporung from internal and external assurance providers.



RISKS AND
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The Group's nisk appetite falls into two distinct categories:

. Te 2 il — the requirement to comply with legislative or
regulzrory requirements in all territories where the Group operares. {t
includes, but is not kmited te, ride safety, accounung practices, fraud and
bribery, as well as ensuring compliance with the Group's values and ethical
principles. |n these areas we are risk averse and do not countenance any
breaches in compliance obligations.

. Comroraoa ris™ — commerchal risks are taken to maximise profitable
growth and sustainable returns, without compromising the health, safety
and security of guests, employees, contractors, other visitors or anmals.
They must be aligned with the Group's policies on sustamability and the
environment. The Group manages these commercial risks through an
appropriate analysis of threats and opportunities together with structured
review processes, independent expert opimons and decision making
authority levels. Factors such as the scale of possible commarcial upside,
the potenual market size, the quantum of dawnside risk and timescales
invalved may all be relevant to commercial risk decisions,

Quantitative and qualitative measures ensurs effecuve governance of the
Group's risk appetite. Quanutative measures include defined financial and non-
financial targets such as EBiTDA, operaung profit, and guest sausfaction scores.
Qualizative measures consider items such as reputational impact and compliance
with laws and regulations.

Based on its review of risk management systems, both throughout the year and
annually, the Board 1s satisfied that the risk managemeant and internal control
systerns that were in place during 2021 were effective,

i EETIALS S

During 2022 we will continue to evelve our risk management approach to:

. monitering and measuring the impact of chmate change and associated
anvironmental 1ssuas affecting the territories in which our
businesses operata;

+  employes engagement and retention, so that we continue o be an
employer of choice; and

. IT rechnical, security, and disaster recovery activities to deliver stable

_infrastructure platforms from which to operate,

At the same time, we will conunue our journey to standardise and automate
transactional processing activires, to deliver consistency of business process and
strengthen the internal financal conorol framework.
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Meriin has continued to adapt its operating model to help protact guests and staff whilst at the same time delivering the overall customer experience through revised
vperating procedures and tha use of personal protectve equpment {PPEJ. Y¥here roles permitted, we conanued to support our seatf in working remotely so they

could perform their roles in a safe, effective, and efficent way.

COVID-19 has continued to make a significant impact on location based entertainment businesses. We have evolved our COVID-19 counter-measures in 2021 to
ensure they remamn fully aligned with the best scientific information available and evolving governmental requirements across alt jurisdictions m which Merlin operates.

Whilst global vaccination programmes offer cause for optimism. o ensure the business remains on a sohd footng, we conanue to manage our liquidity position and
obtan zll available governmental support. We continue to follow governmental gudance and operate revised safety protocols to help protect guests and staff

Specfic COVID- 19 refated risk factors and Merlin's response are set out bhelow.

The assessment of each contnuing principal risk is set out on pages 21 to 23. After careful consideration, the Beard concluded that these ongoing principal rsk
categories would be retained as they accurately describe the risks that could impact the longer term oudook for the business.

COVID-19 risk factor Merlin response

The implementation of strong health and safety protocols to ensure a
"COVID-secure’ environment for guests and staff, as mandated by local
regulations, with active management and monitoring by dedicated teams to
encourage guest adherence.

. Without stnct adherence to local regulations and appropriate safety .
pretocols at our attractions, there is a greater risk of COVID-19
transmission and associated reputational impact.

. Ensuring sufficient PPE was available and used appropriately.

The geographic spread of our atrractions provided an element of miugation.
Continued action to minimise nen-essential expenditure, negotiate payment
holidays and deferrals, obtain government support and delay or cancel
capital projects has supported cash flow and maximized avaiable liquidity
during the pericds of mandated closure.

2. The COVID-19 pandemic has significantly impacted wrading and for part of .
the year required the closure of a substantial number of our attractions. .
This caused a reduction in operaung cash flows.

. We have made significant changes to how we operate our atiractions and
the business more broadly to reduce both fixed and variable costs. These
changes have maximised the financial contribution made where attractions
have been permitted to open, in an environment of social distancing
restrictions and reduced demand.

Axwracaon staff worked tirelessly to meet exacting health. safety and
security standards and to help guests understand how to safely enjoy their

visit whilst reminding thern of their role in ensuring the overall safety of all
guests and staff,

3. Operating visitor attractions under social distanaing and COVID-19 .
related restrictions coufd negatively impact the guest expersence.

Many office based employees were asked to work from home, increasing
demands on security for [T systems and data.

Acceleration in roll out of user applicavons with greater security features,
whilst at the same ome infrastructure changes were made to help manage
cyber security risks.

20
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Principal w5k,

The Merlin Board has considered the feedback from the Board Commuttees and executive management on the range of risks that could impact the Group, and
has concluded that the principal risks are thase set out in the table below. The gross risk trend indicator (excluding the impact of COVID-19 on the risk}
included in the table reflects the exposure before mitiganon and is used to compare to the previous year as to whether significant risks are stable, increasing or
decreasing. The Merhn Board sees no significant movements in the outlook for most of the principal risks, with the exceptions of the campetition for talent,
inflationary increases for labour and other operating costs. as well as threats emanating from cyber and fraud related acovity. Comments in the table provide
extra detail to help illustrate the direction of specific risks.

Risk
I, Safety

Stable

2 Security

Stable

3 Commercial impact of
external threats to
location based
entertainment
operations

Stable

4. Innavation, brand
development and
customer satisfactzon

Stable

Personal health and security concerns that flow from

Description

Serous mcidents jeading to guests, staff members or

contractors being harmed or becoming ill because of:

. a falure to follow health and safety management
systems.

s fire, flood, storm or utility failure, potencially driven by
extreme weather events.

. substandard bulld qualicy or asser degradation;
inadequate maintenance and management of burldings,
infraseructure and vegetanon.

Reduction in guest confidence to visit the Group's
attractions because of sabotage or a terrorist attack on a
ride or atvraction leading to a guest or staff member or
arimal in our care being harmed.

geopolitical actions, terrorist activity, public health
pandemics or dimate change events. resulting in falling
visitation to a location in which the Group operates. with
displacement of both international and domestic tourists.

In extremis, such events may lead to governmenial or other
regulatary instructions to dose our attrgctions, including
over multiple gecgraphies

Exchange rate volatility can have a positive or adverse
impact on inbound tourism. If exchange rates work against a
country in which the Group generates significant revenue,
this can adversely impact visitation.

Qur growth potential could be impactad if guests:

. consider our offerings are outdated, no longer relevant
of enjoyable; or

. pravide negative social media comments that adversely
nfluence the likelihaod of a customer to visit an
attraction,

How risks are managed

Regular performance reviews by Board Committee with a
specific mandate for this area.

Owmership of HSS risks by lme management.

Competent operational and engineering staff monitor and
inspect facilicies in accordance with a planned programme,
backed up by professional HSS teams.

Annual risk register review and action planning processes.
Regular internal and independent external auditing and review
regimes.

Contractor selection, approval and monitoring by in-house

qualified project managers.

Detailed security protocols before indwiduals access an
attraction (e.g. bag searches).

Regular infrastructure reviews o reduce the opportumty for
physical threats to guests, staff or animals,

Extensive use of CCTV.

Regularly tested major incident management plans.

Current events vigilantly monitored to identify emerging
risks.

Co-operation with local and national security forces.
Appropriate insurance cover.

Board Committee astablished with specific mandate for this
risk area.

increased geographical hedging as a result of further global
diversification,

Ability to reduce vamable expenditure, for example in staffing,
property and marketing costs.

Ability to defer non-essential capital expenditure.

Crisis management procedures for each attraction that set
out the appropriate response.

Abitity to direct marketing and promotional activity towards
domestic or international audiences depending on tourism
trends.

Ability to promote access to a wide portfolio of attractions
using annual pass or custar ticketing.

Customer feedback collected at every location and analysed

against challenging satisfacuion targets. Actions then taken
accordingly.

Ongoing investment in our attractions to continually refresh
the guest experience.

Engagement with the public and on social media to take any
requisite acascn.
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Risk

5. People availabihity and
expertise

Increasing nisk

Competition and
Intellectual Propetty (IF)

Stable

of new sites and
atiractions

Stable

8. Animal welfare

Stable

9. IT rebustness,
techneiogical
developments and cyber
security

Increasing risk

7. Availabihty and delivery

Description

As seen in 2021, and as noted elsewhere in this report, we
see the challenge of attracting and retaining approprizrely
experienced and weil-motivated customer service
orientated stafl, especially in locations with significant
upwards wage pressures. This could impact:

. guest satisfaction; or

. the successful delivery of plarned future expansion.

Competition — for leisure time; from new or existing

providers of location based entertainment; and for IP around
which compelling propositions are created.

The commercial benefits from using third party IP may be
lost from waning interest or withdrawal of permission to use
third party IP content, where contractual obligations are not

The abilicy of the Group to grow in line with strategic

abjectives could be inhibited by the lack of:

. economicafly viable sites to locate Midway attractons
and LEGOLAND parks: and

. umely approval of planning consent required for
building new rides, attractions and accommodation.

Inaidents or staff behaviours leading to animals in our care

being harmed as a result of:

. a failure to follow prescribed welfare protocols; or

. inadequate maintenance and management of buildings,
infrastructure and vegetation.

The Group operates various [T systerns and applications, the

cbsolescence or failure of which could impede trading or
the ability te operate an attraction, Without the technical
developments necessary to mest consumer or business
expectations, the Group may fail to deliver the growth
required by the business strategy.

Failure to put in place suitable technical and organisational
measures 1o ensure comphiant data processing in line with
global legislative requirements could lead ro dara loss or
inzbility to use IT systems for a prolonged period, a data
breach, or a security incident resulting in data protection
sanctions, investigations and enforcement actions by iocal
regulators and individuals themselves.

We currently see a greater incidence and impact of cyber
atracks on organisations across the globe. As noted on

page 33, the Merhn Board has considered cyber security risks
in 2021, together with the Group's ongoing investment in
that area.

met or partner relationships are not managed effecuvely.

displaying the animals in our care.

How risks are managed

Driving greater productivity to ensure mere mouyazed,
better rewarded employees

Personal development plans across the business to encourage
long term employment stabily.

Froactively managed succession planning processes
embedded across the Group.

Annual empioyee survey to menitor employee engagement
and identify opportunities to develop HR policies and

processes.

Diversification of the porticho.

Ongoing investmant to ansure continued appeal to visitors.
Competitor research and monitoring.

Dedicated in-house creative team to deliver new and
innovative compelling propositions and IP.

Proactive management of [P partnerships.

Experienced site search and business development teams,
worksng severai years in advance to mantain a strong pipefine
of opportunities.

Sites regularly update development masterplans and work
closely on fostaring links with local communities and planning
autharities.

Dedicated rescurces used to support the Group's roli out

strategy.

External zoo licence audits.

An internal ethics committee and the SEA LIFE Conservation,
Welfare and Engagement team monitor the treatment of
animals.

A comprehensive range of policies, standards, procedures
and guidelines.

Training programmes for all staf who interact with ammals.
Planned preventative maintenance programmes o ensure
buildings, infrastructure and vegetadion remain suitable for

Serategic focus to ensure the long term stability of operating
systems and data security, whilst keeping pace with changing
consumer IT expectations,

Increasing resilience and stability of IT infrastructure and
security through an expanded use of secured hosting partners
and penetration testing regimes.

Further security measures to mitigate the increasing threat of
cyber security risk.

A number of data protaction policies are in place t protect
the privacy rights of individuals in accordance with relevant
data protection legistanan.

Independent assessment of compliance arrangements.
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RISKS 4

AND

UNCERTAINTIES

Risk

10, Impact of increasing
COStS On operatng
marging and returns on
capital

Increasing risk

I'l. Anti-bribery and
corruption

Increasing risk

12, bquidity/cash flow risk

Stable

13. Foresgn exchange
translation risk

Stable

Description

As saen in 2021, and as noted elsewhare i this report, we .
currently see significant inflationary pressures in a number of
cconomies. This includes areas sudi as wayes, fuel and .
energy Costs.

Such inflationary prassures on cost of sales, operating costs
and capral expenditure programmes may not be fully
compensated by increases in selling prices or the abilicy to

redesign capitat projects to keep expenditure down.

While Merlin's business model is fower risk as the majority .

of transactions are of low value and typically from individual
custamers, a number of the rerrtones in which Merlin s .
operating or censidering entering have a greater historic
propensity for incidents of bribery and corruption. Any such N

incident could lead to crinunal or civil prosecution, fines and
cause reputational damage to the Group.

YVe believe anu-bribery and corruption risk is icreasing

more widely from macro drivers such as abrupt changes in .
working practices, as well as increasing pressure on

organisations, their customers and their supply chain.

A lack of liquidity could inhibit the ability of the Group w0 B

grow in Tine with the strategic objectives if:
*  insufficient cash is generated during peak trading

periods to cover fixed costs, interest and tax payments .
and capstal investments (including strategic acquisibons,
the roll out of Midway attracticns, the development of .

new LEGOLAND parks and new accommaodation
offerings}; and

. changes in the global credit market impace the Group’s
long term ability to meet current growth rargecs.

In exwremis, adverse events may fead to a requirement o
seek extra sources of liquidity.

Merhin generates its main profits :n Sterfing, Euros and US .

Dollars and has debt in Euros and US Dollars.

Merlin reports uts resules in Sterling and 1s therefore subject
to wanslation risk from exchange rate fluctuanons when
reporting its consofidated resufts.

mdependently operated employee hodine.

How risks are managed

Strategic focus on pricing associated with changing consumer
EXpECtations.

tncreasing the proporbion of the cost base that 1s variable in
nature or can be flexed to meet demand.

Effective financial and contractual controls regarding
procurement activites,

Redesign capital schemes to a lower cost outcome.

A well-embedded corporate culeure in which fraud and

bribery at any level are not tolerated.

Global fraud and bribery training programmes and a fraud
policy sign-off for all staff.

Effective financial and contractual controls with regard to
procurement activiges.

lntermal audit momitors purchasing processes on a rotanonal
basis.

A separate profit protection team monitors for theft or other
criminal activity across the Group and ensures best practice
for protection is shared between sites.

A whistleblowing policy 15 in place togecher with an

A committed £400 million multi-currency revolving credit
facility assists with kquidity and seasonal cash flow
requirements.

Reviaw of weakly cash flow forecasts covering a period of 12
weeks assists planning for short term fiquidicy.

Strategic plans cover at Jeast four future years and are
reviewed reguiarly to ensure suffictent financial headroom
exists or whether it needs to be created in the future. We
also monitor the impact of the plans on the covenant tests
set out in the Group's banking facilities,

Merlin maintains strong refationships wich a number of
fenders and keeps the debt markets under review in order to
ensure that funding can be obtained at the right time and at
the righc price to ensure the avaifability of funds to meet

strategic growth plans.

The Group presents constant currency figures where
appropriate to show underlying results excluding the impact
of translation differences.

Treasury policies in place and reviewed annually with regular
reviews of currency exposures.

Broad match of barrowings in the currencies of underiying
profits.

Currency exposures hedged where appropriate.
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Merlin's comimitment and strong social conscience drives our approach to
business responsibility and 'being a force for good'. This is reflected in how we
treat, and care about, our visitors, our people, our suppliers, our planet, the
animals we look after and the communities in which we operate. We have
robust governance standards and practices that extend throughout the business.

‘The Merlin Way' is the set of values which embody everything we do, and
which provide the basis for our goads and objectives. We advocate "The Meriin
Way' through many of our global engagament activiies and our staff wellbeing
programmes. More details can be found on our website
{www.merlinentertainments.biz).

We set out more details befow, which include the five speorfic areas required
under the non-financizl reporting requirements in the Companies Act 2006,
Further information can also be found on Merlin's website and the websites of

our partner charives.

Our people are what makes Merln so speaal, and we continue to be proud of
our global employees. They delvered magical and memorable experiences to
millions of guests who were desperate to enjoy quality ume with their frends
and family after various lockdowns,

In 2020 we did not run our annual The Wizard Wants to Know' employee
engagement survey, due to mandated closures and uncertain opening schedutes
across the Merlin estate. We relaunched this important listening tool in 2024,
using the very latest digital technology through a new platform.

As expected, there were positives and negatives and of course differences by
country, attraction, and funcuon. For example natural decreases were seen in
areas such as ‘being together” and ‘worldlife balance’, while higher scores were
recorded around wellbeing and managers and teams feeling supported. The staff
engagement question "Would ! recarmmend Merlin as a place to work? stayed
aimost the same with only a one-point difference compared to the last pre-
pandemic survey. Overall though, in common with other businesses in our
indusuy, we saw a marked reduction in our rypically high overalt engagement
scores prior to the pandemic.

Merlin is a business based around our employees being together, whether
custorer-facing or in other functions. We ara taking a number of actions to
address the issues the survey identified, and believe that these steps, combined
with working patterns returning more to normal, will lead to improved
employee engagement. We recognise the importance of re-establishing this
important listening toot and will be delivering another Wizard VWants to Know
survey in 2022, to capture the views of as many of our people as possible.

We have aiso implemented long term incentive plans that put in place incentive
structures for our management teams, aligned to the strategic objectives of our
shareholders. These plans include both outstanding contribution and long service
awards available to alt employees.

e ployes commusiingen

Throughout the year, lines of communication with our employees were
maintamed, ensuring that all employees were kept fully updated on business
operatons on a regular basis. New tools such as our "MyMerhn’ intranet and
‘The Wizard's News', our fortnightly company digital newsletter, continued to
celebrate successes and communicate across al our sites.

In 2022 we plan to further strengthen communications tools wich a ‘mobile-first’
strategy, winch will focus on communicating directly with those staff who don't
work with a PC or laptop. This updated approach will provide digital content,
including the latest reassuring health and safety nformation, updates from senior
leaders and celebratory content from cur attractions, to help ensure our global
teams continue to feel engaged and connected with the business.

Additional occupationat support was made avatable to all employess in 2021,
Employee welfare has abways been a key consideration for the Group and in
response to the pandemic the Merlin Board has ensured that ahead of reopeamg
attractions. extensive training, using a varnety of mediums, was given to all
employees. The Mertin Board receives regutar HR updates at Board meeungs.

At the end of 2021 we launched a brand-new staff engagement and
communication concept, the ‘Merkin Super Star Awards’, a virtual awards
ceremony screened around the globe on the same day, with teams coming
together to watch and celebrate the work and actions of their fellow erlin
teammates. The awards were a great success and left teams on a positive high
note as they looked towards the new year.

Oian sizy and snciushngy

We are proud of the inclusive enviranmant we create for all the people who
worlc at Merlin and focus significant effort in driving a culture of accountability and
fairness. It's part of who we are. and we adopt several approaches to attract and
retam a diverse talent base, representative of the communities in which

we operate.

The importance of diversity, equality, accessibility and non-discrimination to
Merlin is highlighted throughout our global HR policies relating to empiayeas:
including in our internal globaf recruitment and equal opportunities policies, Qur
three key focus areas for 2021 were gender equality, ethnic diversity, and
‘inclusion for- all’. Our four regional taskforces, each sponsored by an Executive
Committee member and led by business leaders, developed regional plans to
support our globail diversity and inclusion goals. We are proud that our
commitment to equality 1s demonstrated throughout our culture and are
committed to ensuring our Merdin Board and senior management teams continue
to pramote diversity and inclusivity.

Key dates were celebrated arcund the world including International ¥ormen's
Day, Diwali, Black History Month (US and UK), World Wheeichair Day, World
Sign tanguage Day, Pride Month and UN Day of Persons with Disabities. We
aiso pioneered a new "Zero Tolerance - |00% Fun’ diversity and mclusicn
awareness campaign that was translated into 14 languages. The canmipaign
highlighted the policies and robust support systems in place if staff experience
wapproprizte behaviours, either in work {from guests or colleagues) or outside
of work. The campaign was well received by our teams across the globe.

In 202} we rolled out diversity and mdusion training for all people managers,
and each member of the Executve Committee partraipated in a reverse
mentcring programme.

We make no differentiation berween able bodied persons and persens with
disability in terms of recruitment, training, and career progression, and will make
every effort to continue the employment and training of those persons who
become disabled while employed by the Group.
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For the majority of 2021, two of the Company's seven Directors and one of the
Group's eight Executive Commutzes members were female At December 2021,
of the Group's senior management positions (being attraction General Managers
up w and including the Executive Committee) |35 {36%) are female and 235
{64%) are male. This is consistent with 2020. The percentage of female
permanent employees is 49% (2020° 50%) towalling 4,165 (2020. 4010}, The even

splic of male versus female employees has therefore been broadly maintzined.

0

™

Merlin continues to report on UK employses under the UK gender pay gap
reporting rules, which identify differences in pay between men and women. For
the latest avallable reporting period to 5 April 2021, Merlin's mean gender pay
gap {calculated as the difference between the average hourly pay of men and
women as a percentage of the average hourly pay of men) was 14.2% {2020

4 7%), more in line with the pre-pandemic figure of 12.9% reported in 2019. The
median gender pay gap (the difference between the hourly pay of an employee
in the middle of the range of make wages and an employes in the middle of the
range of fernale wages), was 3.2% {2020 3 5%, 2019 2 4%).

The key reasons behind our gender pay gap continue to be lower numbers of
female representation m senior, higher compensated roles; relatively large
populations of employees in raditionally male-dominated roles (for example,
engineering staff and electricians); and a large properuon of females taking up
roles with greater flexibility in working hours. ¥Ve are actively encouraging and
promoting mere females into senior roles, and where possible, we encourage
greater fermale participation in occupations such as engineering, We also host a
number of initiatives to educate and inspire career progression withun Merlin
among fernale staff.

Raciruitmant. runing and Govelopien:

Meriin runs a variety of training and development activives across all parts of the
business. These range from induction training and rale specific learning (for
example in heaith and safety, and animal welfare), through management and
leadership programmes, and on to executive |eadership development, Qur
Merlin Careers website shows available roles across the business globally as well
as providing infermation on the apprenticeships we offer in areas such as
hospitality, engineering, management. and marketing.

In 2021 we conzinued to respond to die COVID-19 pandemic by creating even
more online content and seff-led fearning modules so that our teams could
continue to access learning opportunities remotely and whilst on furlough.
Through 2022, we will shift o a blended mix of onkne learning and deveiopment
and in person programmes for leadership development and critical skills such as
marketing, engineering and commercial training.

Risl- manegemaonts
For details of how we manage the risks of people availability and thewr expertise,
see page 22.

cfme EET .2,:,.“

I accordance with the Sharehclder Investment Agreement, the Board has
created a | lealth, Safety wil Securicy Committes which together with the Merlin
Board and management, ensures that Merhn 1s dedicated to delivering best in
class health, safety and security (HSS} standards that are clearly understood and
implemented across the Group These standards ensure the safety and wellbeing
of our guests, employees and contractors. To support this mission, Merlin sets
out its core HSS strategic initiativas and how these must direct and focus all

efforts in 2 manner that is both systematic and progressive.

To hedp communicate these initiatives to our key internal and exterral
stakeholders, Merlin publishes an informative brochure called ‘Protecting the
Magic ~a Guide to Health, Safety and Security at Merlin Entertainments’. This
document is available via our corperate website and our dedicated HSS
‘ProtectingTheMagic.com' website. Additional HSS news items and features are
also published throughout the year on Merlin's ‘Backstage' website.

CoMiG-i%

Much of the world continued to be significandy impacted by the COVID-19
pandemic in 2021, National and local governments unlised many of the public
health measures thart they had first deployed in 2020 in order to prevent, or
control, the spread of the virus. Such measures, including movement conurol
arders, curfews and temporary busmess closures through population lackdowns,
continued to impact both civic society and commerce.

Advances in science were able to provide governments and pubkc health
authorities with some of the tocis to effectively fight back agamst COVID-19.
Multiple different vacaines, treatments and therapeutics were approved and
deployed in countries around the world, allowing 2021 to become a year in
which people were able (o move mare positively nto the next phase of the
pandemic — ‘learning to hve with COVID-19".

Through 2021, our portfolie of attractions shifted from enforced closures or
trading with specific restricions in place, including those in which social
distancing limited our visitor capacities, through to being able o trade more
normally. Our attractions successfully maintained the important COVID-19
safety protocols and procedures we had developed and deployed in 2020.
Regular and posttive liaisens with health authorities, enforcement authorities and
sector associations have hefped o ensure we continue to uphold our best in
class COVED-19 safety standards.

As the world emerges from what we believe is tha worst of this pandemic, new
chatlenges have been presenting themselves. Disruptions to global supply chains,
shortages of materials and components, or scarcities of available labour have
served o create headwinds for cur attraction teams as they bounce back from
COVID-19 related restrictions. Difficult labour markets, in certain territories and
for particutar professions, have required the Group to take additional steps to
avoid higher attrition rates and recruit into vacancies successfully. Our H3S
standards, including those relating to training and competency, reman important
underpins during these turbulent resourcing periods.



A RESPONSIBLE
BUSINESS

27
The following strategic intiavyes farm the cornerstones to Merlin's ‘Protecting
the Magic' programme:

ngag s el — requiring our leaders to exhibit visible,
proactive and unwavering leadership towards M35, supported by our
people who are fully engaged with this shared responsibility. An example is
‘safety Jeadership walks' which are on-site walks, bath in visitor areas and
‘back of hause’, by senior leaders in the business where dedicated time is
spent talking with staff about HSS mateers and understanding what more
can be done.

e lgn T N
LSS o

hd 18]

ship st

. Come 2ancy and ou'sure — fostering a positive and proactive safety
culture, with competent and talented people focused on the effective
management of HSS risks. Rigorous training and instruction are
fundamenta! to Merlin's approach co HSS acress the business, with
mandatory new starter training for all employees and safety leadership
traming for managers.

ssment 2nd congal of rislk — identifying, understanding and controlling

HSS risks effectvely. For example, in the area of fire safety, fire engineering

surveys of our hotels have helped ensure that we continue to uphold the

highest of physical and procedural controls at all of our hotels. With regard

o food safety we adopt the best pracuce syscern of Hazard Analysis and

Criticai Conrrol Points (HACCP). We ensure traceability and assurance

over food produce sources and support our guests in ther choice of

products based on their specific dietary and allergy requirements.

. Aszsa

. 26 — developing and rigorousty implementing clear
and sumabie standards and procedures for safe design, construction.
maintenance and operation of assets and equipment.

. Assats and aqu TNaNt — Managing our assets and equipment to ensure they
are fit for purpose throughout their ffe-cycle and that no unacceptable or
uncontrolied HSS risic 15 created. Maintenance systems and procedures
comprise daily, weekly, monthly and annual maintenance programmes
across Merhn's rides, buildings, facilives and estates.

. wonitoring and assurance — assessing and critically reviewing our
performance, in a bafanced and objective manner, in order to understand,
improve and sustam our HSS performance. M35 performance, including
near-miss and incident reporring, is regularly reviewed by each arttraction,
each Operating Group's senior leadership team and the H3S Committee,
with best practice learning shared throughout the HSS management
community. All attractions undergo three types of routine health and safety
reviews (annual self-audits, independent internal audits and periodic
independent external audits}, in addition to pre-apen:ng assessments and
acoeal ad-hoc audits. A comprehensive food safety audit programme is also
undertaken by third party specialists.

This process includes the use of two types of performance metric, bemng;

i) leadeg s —which monitor the activities we undertake as part
of our HSS governance and monitoring pracesses. Our approach
includes arrangements by attracdons for near-miss/unsafe condition
reporting, trend analysis and corrective acoon management.

[¥ : —which capture incident rates for both guests
and employees.

The results of our manitoring and assurance activities are set out below

Leading indicators 1021 1020
Safery Inspectlon Certificates — Rudes'™ 100% 100%
Safe Operatlng Pmcedures - Rides™ 100% 7 IOO%‘
Food Safery Audits® NA  NA
Safety Culture Survey Resuits‘“‘ 75%  NA
HSS Committee Meeungs‘s’ 100%  100%
Lagging indicators

Medical Treatment Case Rate (Guests)® 002 0.02
Medlcal Treatment Case Rate (Employees)“’5 . 006 o 0044

}

o]

{2}

3

=

x

i5)

i)

Sdfety tnspecuon Certificaies dre wssuea annually by mdependent ride examners foliowng the thorough
nspectron and testing of every dreme pork nde m Merhiri This % score indicales the percemtage of ndes
that hrare g vahd anoual Safety inspection Certificates issued, or @ forma! extension granted to such
omugl Inspecton Certficotes due to the wmpact of cross-bacder trave! resincuons brought on by the
COVID-19 pendermic

Each theme park ridde in gheration in Merk awst have Safe Qperating Procedures i ploce covering the
ongoing use of the nde These procedures must sigte what the necessary risk controfs ore for each nde
Thes % score indicates the percentage of rides that have Safe Oberating Procedures in place

Mediin cemmnissions an mdependent specralist to sudit ateractions for comphance with sts Food Safety
Monugl This % suore represents the guevage compitance score Where opportuniies for improvement to
focal practices ara identified, these are discussed with focal mopagement ond plans implemented Jo
address them Due ta ihe impact of cross-bedder ravel restncuons brought on by the COVID-1 9
pandarme, as wel g5 Sxensive dqriracumn emparary closures, such an-site oudis were net able o (ok2
place w 2021 or 2020

i Medur's annuel The Wizard Wants te Know' employee survey tnol cun n 20204 features a series af

questions reloung (0 heatth and safety and this % scere rebresents the overall safety engagement score
We betieve the 2021 rasuits were nfluenced by COVID-1 9 refated foctors

Through the HSS Comnttee the Merfin Board provides swatepic direction and performunce scrutiny of
HSS mariers watin the business Addmonally. eoch Operaung Group has its own HSS Steenng
Comantter These forums are imtended 1o meet quartorly and tus % score indicates comphance with

this expactation

A Medicat Treqement Case (MTC}is defined as on myury winch requires external medica! treatment

fre ambulonce atrendonce 1o the site or haspital wsi directly from the site) The rates refarenced are the
number of MTCs relatve to either 10,000 guest wsitetions or 10,000 employee hours warked The
Employee MTC Rute for 2021 fios been mpacted by fewer working hours bewng registered by workers as
a result of the COVID-f @ pandemic and the impositen of nottonal { focol fockdowns The increase to the
Employes MTC Rate 15 also reflective of same addimonal cases i the US bemg referred for external
medicol reatment ot wolk-n Urgent Care Cenire climics
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We recognisa that our operatons impact upon the eaviraninent and idd
effective management, in line with our strategic business goals. is essential for
sustainahle business success. YWe are committed to minimising the potentially .
harmful effects of such activity.

The Executive Cormmittee is responsible for setting strategy, policy, principles, .
and guidance, with ultimate responsibility for our sustamability strategy resting

with the Chief Executive Officer, ensuring that strategic policy 1s implementad

and that cur sites' sustainability objectives align to our corporate sustainabitity
objectives. VWe participate in the UK Erergy Savings Opportunity Scheme and

other applicable environmental regulations globally. Specific budgets are made .
available each year to test and implement environmensally focused mitatves.

The Group Head of Sustainability is responsible for the development and
smplementation of the strategy, policy and principles across the business in
order to ensure effective rmanagement of our climate impacts.

Each attraction has a sustainability champion or manager who 15 responsible for
the delivery of our sustainability objectives at a local level. Mare details can be
found on the 'Policies & Repaorts’ section of our website where our
envirgnmental policy is published.

207 actves

We continue to drive awareness in our staff and guests around environmental
1ssues. In 2021 we were dekghted to be one of only two venues to host HRH
The Duke of Cambridge, who we welcomed on the lastminute.com London
Eye, for the inaugural Earthshot Prize 2021 Awards Ceremony. This event was
broadcast globally and awarded prizes for those who have found innovative
solutions to the planet’s environmental problems.

Merlin is committed to being an environmentally responsible business and has
been a long term advocate for reducing plastic pollution as well as progressing
the positive impact our businesses and teams can make on their lacal
environments and communities. We continue to review all our retail stores to
remove unnecessary packaging and plastic across ali of our merchandise.

Marine conservation cantinued to be promoted i 2021 through our SEA LIFE
brand, educating guests on the dangers of plastic pollution in our oceans and
actively contributing to raising awareness through our partner charity, the SEA
LIFE Trust Merdin also supported the SEA LIFE Trust with its annual beach clean
actwvities in 2021, ncluding 60 different beach cleans raking place across the
world. From Melbourne to Belgium, California to Cornwall — aur global
network cleaned over 3,662 kg of plastic pofiution from beaches and waterways.

These commitment mitiatives will continue progressing in 2022 and beyond.
This includes working with our global supply chain to remove unnecessary
plastic packaging from our shops: providing opportunities for all our staff and
guests to become involved at our attractions as well as helping them

consider behavioural change in their everyday lives; and supporting the SEA LIFE
Trust in campaigning across the globe for greater protection for our marine
environment and its creatures.

T TS PO P C;zak

1tz e tanga
The Group has identified the following issues refated wo climate change, which are
set out below together with Merlin's approach n the relevant area

g &

gy orbelale e

A il 2

Energy vse - the ATy : :
Merlin is working on increasing its on-site renewable technologies such as
solar photavoltaic.

Ly b Iy PORs

Merln is exploring the opportunity of a Discount Energy Purchase (DEP)
scheme at a fixed tariff over a long term for a solar photovoltac farm.
Merlin is also invesung in energy efiicient systetns like Variable Speed Dives
and LED lighting to reduce the amount of energy we use.

T — SIS G

R e by
e PTG R Tieh

wparher — rhe gk of dhamact:

Merlin operates a balance of outdoor theme park resorts and Midway

nn i weathion pariy

atwractions which are generally indoors.

L recydmg, and the use of da
Merlin is diverting wasze fram landfill where possible through recyching and
generating energy from waste, For example, our four largest UK theme
parks recycle and recover all their waste for energy generation.



A RESPONSIBLE
BUSINESS

32 A TSRO

I T T P T T

The Company 1s required to report each year on its carbon dioxide enmissions, which are set out in the table below. We have followed the 2019 HM Government
Environmental Reporting Guidelines. Ye have used the Greenhouse Gas Protocol — Corporate Standard and have used emussions factors from [EA Ermissions
Factors 2021 for electricty by country and UK Government GHG Conversion Factors for Company Repoiting 2021 for all other carbon activities. We have chosen
the financial control boundary method as this allows us to report on all sources of environmental iImpact over which we have financial control.

The KF for measuring our carbon emissions trend is carbon emissions per £1 million of revenue. YVe have set ourselves a target of 2% year on year reduction on

our carbon emissicns ntensity. ¥We use a rolling base year in these calcutations.

Cur carbon reparung peried for 2021 s from September 2020 to August 2021, Cur reported carbon intensity ratio, that measures the usage of CO; equivalent
{COye) as compared to revenue, decreased significandy from [40 o 68 gross tC04e per £1 million of revenue. This is largely due to the increase in 2021 revenue
compared to 2020, and reflects the fact that a significant element of our energy usage does not flex with trading volumes.

In the period covered by the report, Merlin launched a series of energy efficiency initiatives. However, due to the disruption caused by COVYID-19, we were only able
to complete a life support system filtration optimisation prosect at LEGCLAND Windsor, and a power demand control project for air conditioner output at

LEGCOLAND Japan. Tagether these projects are expected to save 292,575 kWh annually.

In this period, we purchased 53,905 MWh of renewable energy attributes through our energy procurement contracts. The attributes are backed by Renewable

Energy Guarantees of Origin (REGOs).

Energy consumption used to caicuiate emissions (MVWh)

Emissions from combustion of natural gas oxl and LPG in tCO 6 (Scope I)

EmISSIOnS from combustlon of fuel fon Uans ort purposes in tCOze (Scope I)

Em|55|ons from use of CO; fon food and beverage purposes n tC0~e (Scope I)
Refngerant emissions from refr igeration systems intCQse (Scope 1)
Emissions from pu:chased eiecmcaty and dlstract he:u:rng (Scope 2, Iocanon based)

Emlssmns after 1pply|ng purchased green emissions in tCO e (Scope 2 market—based}

EI’T'IISSIOI'IS from business travel in rental cars or employee-owned vehlcles whera company
is responsible for purchasing the fuel n tCOse (Scope 3)

Total gross in tCChe

Group total n tCO;e

G oup revenie (ﬁm)

Intensvty ratl H Grou rOss tCOzeI £! r‘mlllon revenue

Table notes:

L] Scape | refers to direct emssions {natural gos, LPG, heating o, refrgerants, diesel betrof).
. Scope 2 refers to indirect emissions (purchased efectricity, purchased heat)

. Scope 2 market basad incude REGOs for our UK eperations.

. Our annual carbon redudtion target is measured based on market-based ermissions

2021
Global
UK {excluding UK)
162,993 212687
6659 8450
439 91t

T 9

679 2584

13.297 63717
2063 63717

3 Not reported
9854 70

85,555
1.261

2020
Global
UK [(excluding UK)
84707 217316
4627 6,125
7 390
12837 7077
e o
11 Not reported
£.994 81,169
69

* Defra corbon reporung factors 2021 were used for off conversions 1o M¥Wh based en Gross Calonfic Yalue (CV) (except for business mileage where Net CV was applied, this 1s less than 0 05% of our

overall calculated energy)
. {MWh is equivalent te {,000kWh
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A RESPONSIBLE
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Our strong social consaence informs how the Group operates, including with
regard to both the people and creatures connacted to our business, This is
exemphified by areas such how we approach visitor accessibility, our ethical
ammal husbandry activities, and our wark together with our partner charity,
Merdin's Magic Wand, to support children faced with the challenges of senous

illness, disability and adversity.

~seness by

In 2021 we continued our commitment to disability inclusion to ensure guests
wath disabilities can access the magic of Merlin. We understand our cbligatens
and we care about continuously improving accessibility. An Accessibility Steering
Group has been established consisting of senior management representatives
from acrass the business who meet regularty to monitor guest experience in this
area, and consider initiatives to advance the accessibility agenda across the Group,

VVe have three guiding principles:

. We will make it fun for everyone;

. Ye will fisten, learn and adapt: and

. We will support our people, so they can support our guests.

Some of the key highlights in 202| were:

¢ We completed over 5,000 hours of new and enhanced disablity confidence
training;

. YWe conducted accessibility reviews of major nides across all our atwractions;

+  ‘Weworked wath ride manufacturers to incorporate enhanced accessibility
features into new rides;

. We worked wath disabilicy experts and guests to inform improvements; and

. We hosted an accessibility roundtabie wich the "Valuable 500" to discuss how
we can smprove.

We were once again proud to 'light up purple’ on 3 December at our atvractions
across the world to celebrate International Day of Persons with Disabdities,
marking our ongoing commitment.

Arumal conser-adon and weiarz

YYe operate to world class welfare standards through our animal care network
and support the work of our pioneering marine conservation charity partner, the
SEA LIFE Trust, :n ts mission to protect marine fife and habitats across the
world. Our global SEA LIFE teams continue to deliver world class animal welfare,
as welt as developing newr and exciting guest experiences which will inspire furure
generations to care for our oceans and alf marine life.

Curing the pandemic we have seen a renewed interest from the pubhc o
reconnect to nature, animals, and local activities in thewr community
environments. This was apparent in 2021 with an increased interest in our SEA
LIFE brand, where there was strong visitation to our SEA LIFE actractions and to
seaside sanctuaries. This improved engagement ook place in persen at the
attractions, as wefl as extensively across digial and social channels. which
continued to see millions of viewers engage with live content, animal updates and
even virtuz! tours which were craated for those who were unable to visit
attractions, SEA LIFE responded to this upsurge in interest with pioneering
awareness campaigns including a UK-wide campaign together with the SEA LIFE
Trust; "Don’'t Make Easter Rubbish’. This campaign highkghted the plight of
marine ammals as a result of the human impace from littering on beaches and
waterways over lockdewns and holiday periads. The campaign was supported by
The Sun national newspaper, as part of their smgle-use plastics campaign, and n
local media outlats across the UK.

20721 was another strong year for Merlin's teams who continued their welfare
and conservation work to rescue, rehabilicate and release sick or injured animals
across the globe. Over 75 grey and harbour seals were rescued across the SEA
LIFE and SEA LIFE Trust seal rescue facilities in northern Eurcope and the UK.
Over 120 turdes were rescued in the UK, the US, Eurape and Austratia. while in
the SEA LIFE Trust sanctuary in leeland, over 30 puffins were alse rescued and
released as part of connnued support to the local communicy. There were also
two beavers rescued and rehomed at the Cornish Seal Sanctuary by the SEA
LIFE Trust.

Befuga whales Little White and Little Grey continued to do well in the SEA LIFE
Trust's world's first beluga whale sanctuary in Iceland and news of their new
state-of-the-art intermediate habitat was shared globally in summer 2021.

Beyond this, we also continue to support additional animal welfare inttiatives at
Chessington World of Adventures Resort in the UK, and WILD LIFE Sydney
Zoo i Austrahia, wha both maintained ther long-standing commitment to animal
breeding or managed species programmes.

For detaids of how we manage the risks regarding animal welfare, see page 22.

er] s flagic YMand

Our dedicated children's chanity parwer, Merlin's Magic Wand (MMW), is now in
its i4th year of operation. Although 2021 continued to be a period of recovery
as a resulc of the COVID-19 pandemic, the charity was still able ro deliver 30,180
Magical Days QOut tickets to children and their families, who are facing challenges
of serious illness, disabifity and adversity. The charity also completed the 51st
Merdin's Magic Spaces project based at The Nook (East Anglia Children’s
Haspice}, in partnership with tha SEA LIFE Great Yarmouth team, and worked
with our atrraction teams to reach almest 8,200 children through the Magic on
Tour programme.

In 2022, the charigy aims te provide mare Magical Days Out tickets, deliver on
Magic Spaces project commitments, and pursue vutual Magic on Tour offerings,
as well as investing in key systems and technology so that more beneficiaries and
charity partners can look forward to 2 year full of magic.
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1 and antenb At acens

Merlin’s approach regarding the management of ant-bribery and corruption risks is
set out on page 23. Merlin has a zero tolerance approach in this area, with ragular
reports on whistleblowing being provided to the Audit Committee.

We have a responsibility to the workers in our supply chain and seek to ensure
our products are made in an appropriate environment and the products we source
are produced in accordance with international faws and legislation. More details on
this area are available on our website (www.merlinentertainments.biz).

Hosmn men

Merlin respects and supports human rights and 1s committed to the highest ievel of
ethical standards and sound governance arrangements. ¥We aim to act ethically and
with integrity in all our business dealings. As part of this commitment and in
accordance with global Modern Slavery fegistation, Merlin has implemented a
Human Rights Policy, guided by the Internatonal Labour Organisation Dedlaration
on Fundamental Principles and Rights at Work together with the OECD
Guidelines for Multinational Enterprises.

Further details and Mertin's Modern Stavery and Human Trafficking Statement can
be found on Merfin's website.
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SECTION 172
STATEMENT

The Board of Directors of the Company (the Board} recognises its responsibility to maintain high standards of business conduct and consider the impact on all
stakeholders when making decisions, inciuding the likely consequances of any decision in the long term. The Company is managed by the Board. which
comprises representatives of its principal shareholders and an independent Chawman. The Board meets to provide governance over the Group and to consider
those Mateers requiring specific approval by the Company. The same sharehoider representative Directors and the independent Chairman also meet regularty
as the Board of Merlin Entertainments Limited (the Merlin Board), alongside key members of the Merlin Executive Cammittes, being the Group's Chief
Exacutive Officer and Chief Financial Officer, to provide leadership and set the strategy for the Group. For more information, see page 32.

The Board has considered the analysis undertaken by the Merlin Board on how the Merhin Beard has exercised its duty to promote the success of Merlin during
the year with regard to the matters set out in section 172 of the Companies Act 2006. After careful considerauon, bearing in mind the division of
responsibylities as noted above, and while acknowledging the need for the Board to exercise overall maragement and supervision of the Group and to exercise
independent judgment, the Board has adopred a section 172 statement in relation to the Company itself which is consistent with that produced by the Mertin
Board. Further information in the Annual Report on how the Merlin Board has exercised its duty to promote the success of Merlin duning the year with regard
ta the matters set out in section | 72, including examples of how these duties have been applied, can be found throughout the Annual Report as set cut below.

The Board takes its responsibility t¢ understand the views of stakeholders seriously and will continue to consider stakeholder interests in its decision-making

processes in 2022,

Section |72 duties

Concacuences o dacisicns -0 the lung tarm

The Board and the Merlin Board approve the Group's strategy which includes long term growth
ambitions. Accordingly, the long term consequences for the Company and its stakeholders are
always factored into strategic decisions made by the Merlin Board.

Eeap'oyen ntarasrs
The Board and the Merlin Board recognise that employee engagement and a strong eulure is
important to achieve the Company's vision and objectives.

Fa.taving business e s ety supp! ars, customars and Sehers
The Board and the Merlin Board idenudy guests as key saakeholders and Merlin constandy monitors
their views to measure the quality of their experience and drive improvements. The Board and the
Meriin Board believe a collaborative approach with suppliers and business partners provides

mutually beneficial relationships, enabling engagement on matters that are in both parties’ interests.

CperatiGan, LA0acn on Car iRy and env, onmene
The Board and the Merlin Board promote an ethical operating culure and high animal welfare
standards, together with a commitment to managing envirenmenal impaces. The Board and the

Merln Board support Merlin's partnership with two charines.

uganon for !‘ il sm..d‘ rds ot busitass cocduce
The Merlin Board ensure that policies and procedures are in place to suppert the highest standards
of busingss canduct and recewes regular reports te maonitor compliance. The Merlin Board is
involved in the management of issues which may have a material impact on the
Company s reputauon

Az farly tuwgch covrars zithe Company
The Board and the Merhn Board acr in accordance with the terms of the Shareholder
investment Agreement.

Key examples

Ara glzlnce

Business mcdel

G! owth drivers
Financial and operating review

Prlncrpa! rlsks

Corpor-ate gcvernance

Chief Executlve 5 mtroducuon

Bus:ness mcdel

Prmcnpa! i lSkS

Corporate socxai responﬂblllty

Ata giance

Chlef Executfve 5 introductlon
Busmess modei
Financnal and operatlnv review

Corpcrate socza! responmbnh:y

Businass model

Prmc;pal rrsks

Corpcu ate soccaﬁ responsxb:hty

Prlnca ai rlsks

Corporace socnat r esponsnblllty

Corporate govemance

Busmess modei

F'rlnclpal r:sks
Corporate soml IESPOI'!S\inIty

Corporate governance

On pages 32 to 35 we set out our corporate governance framework including Board and Committee responsibilities.
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CORPORATE
GOVERNANCE

The Board is committed to maintaining the highest standards of governance
throughous the Group and continues to believe that effective corporate
governance i3 the foundatian of a successlul campany. The Buard recognises
that a strong governance framework is fundamental to achieving Merhn's
strategic objecnives by embedding a surong company culture and values glabally

acrass the Graup.

Merlin's overriding purpose is to work with stakeholders to create truly
memorable experiences for visrtors and long term value for our investors. Our
corporate governance framework has been developed to safeguard these
objectives. The Board is committed ta ensuring that the procedures, policies
and practices of the business continue to be effective.

The Board and th
The Company 1s managed by its Board of Directors (the Board) which
comprises representatives of its principal shareholders and an independant
Chairman. The Board meets as required by the Shareholder Investment
Agresment (see page 8), to provide governance over the Group and to
consider those matters requiring specific approval by the Company.

The same shareholder representative Directors and the mdependent
Chairman meet regularly as the Board of Merlin Entertainments Limited (the
Merlin Board), alongside key members of the Merlin Execunve Committee,
being the Group Chief Executive Officar and the Group Chief Financial
Officer, to provide leadership and set the strategy for the Group.

The responsibilities of the Merlin Board are detailed below:

s overseeing suategy, management and approval of major policies;

*  determining the capital structure;

+  maintaining the system of internal conurols and risk management;

+  approval of the annual capital expenditure budget, major capical projects and
Strategic transactions;

+  overseeng finanaial performance and reviewing financial reports;

. establishing and maintaining an effective corporate governance frameworle,
in conjunction with the Board;

+  effsctve engagement with shareholders and other stakeholders: and

. reviewing recommendations from Committees.

Boare Commitivas
The following Commitrees have been in operation during the year and unless
otherwise stated, remain,

Safaty o Socurty
This Committee ensures that health, safecy and securicy (HSS) matters are
managed effectively and proactively throughout the Group, by overseeing our
palicies and procedures for HSS, monitoring our processes for idensfying and
managing risks, and menitoring the skills, effectiveness and levels of resource

within our H3S teams.

The Committee membership comprises an independent chair and
representatives from each of the investor consortum, two of whom are Board
members. Meetings are also attended by the Group Chief Executive Officer and
Group Chief Financial Officer, together with the Group Safety, Engineering and
Security Director, the Chief Operating Officer of the Midway Arractions
Operating Group and the Managing Director of the Resort Theme Farks
Operating Group.

This Committee assists the Board in discharging its responsibilities regarding
finzncial reporung by menitoring the integrity of our finanaal statermnents
in¢cluding consldering whether the financiai staterments are "fair, balanced

and understandable’.

it assists the Board and the Merfin Board in relation to external and internal
audits, including menitorng and reviewing the effectiveness of the internal audit
function and overseeing the performance and independence of external auditors.
It also assists the Merlin Board in matters of risk management and internal
controfs, including menitoring and reviewing the effecriveness of our
whistleblowing and fraud policies and our internal control and risk management.

During the year the Audit Committee considered proposals for the Group o
tender its externat audit relationship, KPMG LLP having been the Group's
auditors for many years. A comprehensive competitive tender process was
completed, and as a result Ernst & Young LLP were appointed as

external auditors.

The Committes membership comprises reprasentatives from two members of
the investor consornum, one of whom is 2 Board member,

Remuneranon Commipier

The Remuneration Committee was created in early 2021 and the first meeting
was held in March 202 1. The Remuneration Committee assists the Mertin Beard
m determining its responsibiities in relation to remuneration, mekuding making
recommendations on the policy on executive remuneration, deterimining the
individual remuneration and benefits package of each of the Executive Directors
and recommeanding and monitoring the remuneration of senior management
below Merlin Board Jevel.

The Committee considers all material elements of Merlin's remuneration policy,
remuneration and incentives of Executive Directors and senior management with
reference to independent remuneration research and professional advice and
make recommendations on the framework for executive remuneration. The
Committee is also responsible for making recomeendations for the grants of
awards under shara incencive plans.

The Remuneration Commuttee’s membership comprises the mdependent
Chairman and representatives of each of the investor consortium, all of whom
are Board members.

Cithar Comnuitess

In additon to the Board Committzes, there are four non-Board Commuttees:
i it — chaired by the Chief Executive Cfficer, this
Committee is responsibie for managing the Group's day-to-day
operations and the development of strategic plans for consideration by
the Merlin Board. It implements the Group’s strategy and ensures that
the business complies with alf applicable statutory, regulatory and
governance requirements.

Three operational Committees make recommendations to the Executive

Committee and have specific areas of responsibifity as follows:

o Cemmen i ood Seog o sk Masag vneps Cornrres — maingains oversight
and guidance on management of commercial and strategic risk.

. Drove'spriant 3007 — reviews mitial proposals for significant capital
axpenditure and development projects.

. feepazrivzat B

. — appratses major capital expendirture and

development projects.
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During 2021 the main area of focus for the Meriin Board continued to be
oversaeing Merlin's response to the COVID-19 pandemic, requiring ongoing
dialogue betwoon Merlin Board members and executve nienagerinent. The
Merlin Board discussed how artractions were able to reopen with a focus on
customer and guest safety, cost management and profitability. The Merln Board
monitored the trading performance as the business recovered through the year
and focused on a number of key strategic projects.

As well as overseeing the launch of LEGOLAND New York, e Merlin Board
reviewed the development of the LEGOLAND park projects in China, and
assassed the pipeline of opportunities for future LEGOLAND parks. It
considered further strategic opportunities and approved the proposed
transaction regarding Cadbury World that was announced in early 2022.

Other areas of focus included cyber security risks and the Group's ongoing
nvestment in chat area. Towards the end of the year the Merlin Board approved
the Group's five year strategic pfan and the extension and modification of leases
for certam of Merlin's Resort Theme Parks jocanons.

The Merkn Board also reviewed and approved the implementation of long
term incentive plans, more details of which are set outin note 4.6 wo the
financial statements.

Vil e et o

L Z3NES A
During 2021 the Board and the Merkn Board maintained a strong corporate
governance frameworl and they continue to apply the Wates Corperate
Governance Principles for Large Private Companies. Details of how the

Group approaches these principles are set out below.

Nl i

soires tHhe prpose of a4 conipany, wd o es that

o FENEID A

s veins serotegy ond oty gzt Mo oS

Since 1999, Merlin's strategy has been to create a high growth, high return
family entertainment company. The business is based on strong brands and a
giobal portfolio which 1s naturally balanced against the impact of external factors.
This stravegy is aligned with our purpose of delivering memorable experiences
o our millions of visitors and our vision of being the global leader 1 location
based entertainment.

The Merlin Board continuas to review and challenge Merin's strategy.
performance. responsibility, and accountability so that every decision made is of
the highest quality, and in line with the Company’s culture. This is set out in ‘The
Merlin Way' values which are embedded throughout the business, from day-to-
day management to Merlin Board reviews,

The Group receives feedback from guests and employees via guest sausfaction
surveys and employee engagement surveys; where relevant this feedback is
incorporated n board papers. The business model and the growth drivers of the
Group are outlined in pages 6 to {0,

Whilst the Board holds overall responsibility for developing and promoting the
purpose of the Group, the Merlin Board and the Executive Commitree ensure
that the values, strategy and culture continue to be embedded globally on

their behalf.

The Board Committegs review the effectivenass of our internal policies.
The Audit Commitiee reviews the effectiveness of the Group’s whistleblowing
and fraud policies.

sosfe andd ¢ onf e Lo hary

The Board is appeinted in accordance with the Shareholder Investment
Agreement. Each mvestor has nominated surtably quahfied representatives to sit
on the Board and the Merlin Board. The Directors possess a wide range of skilis,
backgrounds, experience, and knowledge across a broad range of businessas. The
composition of the Board is considered appropriate for the size and complexity
of the Company. Details of the Board members can be found on pages 34 o 35.

An Audit Cormmittee, Remuneration Commuittee and Health, Safery and Securicy
Committee have been established. They have been in operation throughout the
year. The Chairman of the Board and of each Comnuttee is responsible for
leading and facilitaung constructive meetings. The Chairman of the Board
regulariy eliats feedback from other Board members on meeting effectiveness
and governance

Careful consideration has been given to the appointment of the Chair of sach
Committee. The Audit Committee is chawed by an individual with recent and
relevant financial experience. The Remuneration Committee 1s chaired by the
independent Chairman. The Health, Safety and Secunity Committee is chaired by
an independent health and safery expert. The responsibilities of the Board and
these Committees are outined on page 32.

Until shortly before the end of the year, the Board, Merlin Board and Executive

Committee together was comprised of 12 men and three women. Details of the
gender mix of the Group and its senior management are set out on pages 24 to

25, together with detalls of our actions in the area of diversity and inclusivity.

d's poices and proce

]

effective geason-nioling and maependent choienge
The Board understands its responsibility for promoting the success of the
Company for the benefit of shareholders and with consideration of its
stakeholders. This is done in a way which is consistent with its ethical, legal, and
regulatory responsibilities and the Company's constieution. The Board, the
Mertin Board and Committees are bound by a Shareholder lnvestment
Agreement and respective terms of reference which give clear guidance on
matters which require Board or Committee approval, Key strategic decisions
are made by the Merlin Board and Committee terms of reference set out the
responsibilities of each Committee.

The Merlin Board met ten umes during 2021 by video conference calls, due to
travel restrictions imposed as a result of the COVID-19 pandemic. The Merlin
Board are provided with appropriate board packs in advance of the meenings,
indluding ading updazes, financial perfermance, employee engagement and
welfare, and management of key business risks. YWhen making decisions, only the
shareholder representatives have voting rights.

Key financial information is collated from the Company’s accounding systems. The
Group's financial information is externally audited and its controls are reviewed
regulardy by the Group's imternal audw function. The Board delegates the scrutiny
of financral information and controls to the Audit Committee. The Meriin Board
delegares authority for the day-to-day management of the Company to the
Executive Committee which meets at least eight times each year.
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Oversight of risk management 15 performed on an ongoing basis through
Interacuon with management and by risk being a regular item on Merlin Board
agendas. Two Cammittees have speafic responsibilities in the key areas of health,
safety and security and wider risk management and internal conurols activities,
Commeraal risks are considered by a2 sub-committee of the Executive
Committee, chaired by executiva management, which reports back to the
Executive Committee regularly.

The Board retains overall responsibility for risk management and the Merlin Board
approves the risk management framework which sets out the responsibilities,
oversight, menitoring, reparting and management processes. Further detils
regarding the approach to risk management are set cut on pages i8 to 23.

Long cerm strategic opportunities are highlighted through the Group's sirategic
planning pracesses that the Board oversees. A dedicated strategy review session
was performed during 2021 wath a focus on acquisitions strategy. Other
cpportunities are brought to the attention of the Board when they arise.

ook fong o

vhere m

R H (g

Remuneration matters during the year were considered by the Remuneration
Committee. All matgers relating to remuneraton are considered by that body and
recommended to the Merlin Board for approval, in line with the Committee’s
terms of reference.

Qur remuneration policies and principles are aligned with the Group's
performance to support our overall values, purpose and strategy. A series of
key principles underpin the Merhin remuneration structure - pay should be
based on results and performance; consistent wich best practice; and aligned
to the long rerm success of the Company.

During the year the Remuneration Committee focused in particular on the terms
of long term ncentive plans, which were launched towards the end of the year.
These plans put in place a long term incentive structure for management which 1s
aligned to the Company's strategic objectives, More details are set outin note 4.6
to the financial statements.
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The Board are aware of the importance of fostering effective stakeholder
refationships to enable the long term success of the Group. Details of how Merlin
engages with stakeholders, including employees, is provided in the section 172
statement on page 31. The Group's business model also focuses on our
interactions with customers, employees and investors; more information can be
found on pages 7 to 8.

P ST
The Directors currently serving are the independent Chairman and the members
of the investor consortium, who also have the nght to appoint observers to the
Board, the Merlin Board and Committees. Each Director from the investor
consartium has one vote at the Board and the Merlin Beard. The Group Chief
Executive Officer and the Group Chief Financial Officer are executive roles and
these positions do Aot have voung rights at Merlin Board meetings. The members
of the Board during the year and at the date of this report are set out below.

Dodzred Heeeander Indepondent Churmae

Roland was appainted as 2 Director and independent Chairman on 7 April 2020,
He is the Founding Principaf and Chief Executive Officer of Hernandez Media
Ventures, a privately held company engaged in the acquisition and managernent of
media assets. He has served in this capacity since January 2001.

Before founding Hernandez Med:a Yentures, Roland served as Chairman of
Telemundo Group. Inc.. a Spanish-language television and entertainment company.
from 1998 1o 2000 and as President and Chief Executive Officer from 1995 to
2000. He serves as a member of the Boards of US Bancorp, Fox Corporation, and
Take-Two Interacuve Software, Inc. He serves on the advisory board of Harvard
Law School and previously served on the Board of Directors of Belmond Ltd,
MGM Resorts Internanonzl, Sony Corporation, Wakmart Inc, and Vail Rescrrs, Inc.

Roland received an A.B. in economics from Harvard College and 2 .. from
Harvard Law Schoot.

TRanve

Suren Thorup Sorensen, U081 Sharsheider Daprase
Soren was appointed as a Director on 26 June 2G1 9, having afso been a Non-
executive Director of Merlin since 201 3, prior to Merhin's instial public offering
(IPQ), representing KIRICBI. Soren has over 25 years' experience in finance and is
currently the Chief Executive Officer of KIRKBI A/S and Director of various entities
in the KIRKBI Group.

Seren is currently Chairman of the Board of Boston Holding A/S, Deputy Chairman
of LEGO AJS and a Non-executive Director of IS5 A/S, Landis+Gyr AG, Ole Kirk's
Foundation, ATTA Foundation and Kcldingvej 2, Billund A/S. Soren was formerly a
Partner, Chief Financial Officer of A.P. Moller — Maersk Group and Managing
Parmer of KPMG Denmark.

Jorgan Yig Crudstep. KIRKSE Sharsholder Represonmive

Jorgen was appointad as a Direcror on 26 June 2019, having previousty been a
Board cbserver while Merlin was listed Jergen has been a member of the LEGO
AJS Board since 2017 and has previcusly served as Chairman from May 2017 to
February 2020.

He is the Executive Chairman of LEGO Brand Group and Deputy Chairman of
LEGO Foundation. Jorgen is also a member of cthe Board of Starbucks. jorgen
joined the LEGO Group in 2001, where he served as President and Chief Executive
Officer from 2004 to 2016.

3 dset Harie dinsensen, [ UREE! Snarnheldeyr Reprossiianve

Sidsel was appointed as a Director on 4 November 2019. Sidsel has almost

10 years’ experience as a lawyer. Sidsel joined KIRKCBI A/S in 2016 and is currendy
Execunve Yice President and General Counsel at KIRKBI A/S and Directer of
various endities in the IRKBI Group. She is on the Board of Directars of LEGO
Foundation, Euro Cater Holding A/S and Privathospitater Malholm P/S. Sidsel is
Chairman of LEGO juris A/S and a Board member of Shanghai LEGOLAND
Management Co., Ltd.

Sidsel was formerly 2 Partner of the Danish law firm Bech-Bruun.
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los=nh Bararza, 3lac aa Nenres.entan.e

Joseph was appainted as a Director on 4 November 2019. Joseph Baratta is
Blackstone's Global Head of Private Equity and a member of Blackstone's Board
of Directors. He 15 also a member of the firm’s Management Committee, and

serves on many of the firm’s investment comeittees.

Mr. Baratra joined Blackstone in 1998 and in 2001 he moved 1o London o help
establish Blackstone's corporate private equity business in Europe. Since 2012,
r. Baratta has served as cthe firn's Global Mead of Private Equity and is located
in New York. Mr. Baratta has served on the boards of many past Blackstone
portfolic companies and currendy serves as a member or observer on the
boards of Ancestry, Candle Media, First Eagle Investment Management and
Medline. He is alse a member of the Board of Trustees of Georgetown
Universicy, 15 a trustee of the Tate Foundation, and serves on the board of Year
Up, an organization focused on youth employment.

Befara joining Blackstone, Mr. Baratta was with Tinicum incorporated and
McCown De Leeuw & Company. Mr. Baratta also worked at Mergan Stanley in
its mergers and acquisitions departrment. Mr. Baratta graduated magna cum
laude from Georgetown University.

Beror “Whalace, Blacksione Sharcholdar lepresenative

Peter was appoinied as a Director on 26 June 2019, Peter Wallace 1s the Global
Head of Core Private Equity for Blackstone. Mr. Wailace Jeads Blackstone's
private equity investmants in the services, leisure, and consumer/retail sectors.

Since joining Blackstone in 1997, Mi. Wallace has led or been involved in
Blackstone’s investments in Alight Sclutions, AlledBarton Security Services,
Allied Waste, American Axel & Manufacturing, Centennial Commurications,
Centerplate (formerly Volume Services America), Chamberiain Group,
CommNer Celfiular, Encore Global. GCA Services, International Dara Group,
LocusPoint Networks, Merlin Entertainments, Michaeals Stores, New Skies
Satellites, Pinnacle Foods/Birds Eye Foods, PSSI, SeaVWorkd Parks &
Entertainment (formerly Busch Entertainment Corporation), Service King.
Servpro, Sirus Satellice Radio, Tradesmen International, Universal Orlande,
Vivint, Vivint Solar and the Weather Channel. He currendy serves cn the Board
of Directors of Alight Sofutions, Chamberlain Group, Encare Global,
international Data Group. PSSI, Service King, Servpro, Tradesmen International,
and Vivint. He is a trustee of Children’s Aid Society, one of America’s oldest and
largest children’s nonprofits.

Mr. YWallace received a BA from Harvard College, where he graduated magna
cum laude.

o 2L

Lows FallKumm, CFF3 Sharzholzz Reorasanianva (resigned 20 Docen
Lor was appointed as a Director on 26 june 2019 and stepped down from her
role at Merlin and CPPIB shortly before the end of the year. Lor was a
Managing Director in Crect Private Equity at CPPIB and fed the Consumer
Retall team since 2018, Lori initially joined CPF Investmencs in 2016 and was
previously a Senior Principal leading Co-investments within the Secondaries and
Co-Investments group. Prior to CPPIB. Lori was a Director in Private Capital at
Onzario Teachers' Pension Plan from 2G05 te 2015, where she established their
London office, and lead numerous European fund and co~nvestments from 2007
to 2015. Lor previously worked in the Consumer Retad Investment Banking
team at Goldman Sachs. Lart was previously on the Board of 99 Cents Only
Stores, Gruppo Com, and Alexander Forbes Pty. Lori has a BBA from York
University (Schulich School of Business) and an MBA from Columbia University.

Ricardo Caupers replaced Lori Hali-Kimm as CPPIB's representative on the
Board on 25 fanuary 2022.

-
e

Ricarde is responsible for CPPIB's direct private equity investments in business

services companies in Europe. He also has geographic coverage responsibility

for Southern Europe.

Ricarde Caupars, TFFID Sanre a.anmirve apeontad 25 anuan 1021

Prior to joming CPP Investments in 2020, Ricardo was a Parter at Palamaen
Caprat Partners, where he spent more than ten years focusing on investments
n fast-growing European companies. While at Palamon, Ricarde led a number
of investments in both consumer and retail as well as business services
companies, including Retail Decisions, a B2B payments company, Thomas
Internauonal, a talent assessment tools provider to simali and medium sized
businesses, Feelunique, an European online retailer of branded beauty products,
and The Rug Company, an internaticnal brand of contemporary designer home
furnishings. He led the successful sale of Retail Decisions to ACI YWorldwide,
and Feelunique was eventually exited by Palamon o international beaury
retailer Sephora after his departure,

Previously, he worked for The Boston Consulting Group in New Yark and
Londen from 1999 to 2008, leading strategic advisory projects for Fortune
500 corporates.

Ricarde holds 2 BA in Business Administration from Universidade Catdlica
Portuguesa and an MBA from Harvard Business School.

ey raeentnz s o iha M
The key members of the Executive Committee together with the Directors
of the Board form the Merlin Board. Details of Merln's key execunves are set
out below.

Mgl Varney, Group Chief 2oacutve Officer
Nick has 30 years' experience in the visitor attractions industry and was
appointed Group Chief Executive Officer of Merlin Entertainments in 1999,

MNick started his career in FMCG markeosng, first with Rowntree and then with
Reckitr Celman, He went en to hold senior positions within The Tussauds
Group (Pearson PLC), indluding Marketing Director of Alton Towers and Head
of Group Marketing, before becoming Managing Director of Vardon Artractions
and a main Board Director of Vardon ple. In 1999 Nick led the management
buyout of Yardes Atractions to form Merlin Entertainments and, in 2005,
mitiated the process which led to its acquisition by Blackstane.

Nick is a Board member of UK Hospitality, the trade body representing the
UK’s hospitalicy and tourism industry with a membership of over

45,000 companies.
Alsw'y Windybant, Grou e Cricd Branon’ Offee:

Alistair was appomted Group Chief Financial Officer in November 2020,
including responsibifity for Merin Group IT and Procurement.

Alistair joined Mertin in 2008 and has held various senior finance roles, including
Head of Corporate Finance, Group investor Relations Director, Senior Finance

Director — Capital Projects and most recently, Deputy Chief Financial Officer

Prior to Merlin, Alistair worked for Delaitre in Audit & Assurance
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DIRECTORS’
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The Directors have pleasure in submitung thei report and the audited financial
statements for the 52 week period ended 25 December 202, Comparative
figures relate to the 52 week period ended 26 December 2020,

In order 1o make cur Annual Report and Accounts more accessible, we have set
aut below where certain required disclosures can be found in other areas of this
Annual Report.

Companies Act is set out in the Responsibia Business section on pages 24 to 30

Cther ndormataon

Other information is set out as follows:

. Business review and future developments — see pages | to 3.

+  Research and development — details about Merbn Magic Making are
located on page 6.

+  Directors — details are on pages 34 to 35.

. Employees — detaills on how we communicate with employees are on
page 24.

. Directors responsibilicies statement — see page 38.

v iales Prnciplag
The Company has adopted the Wates Corporate Governance Prinaples for
Large Private Companies. Details of the Wates Principles framework can be

viewed on the website of the Financal Reporting Council (www.frc.org.uk).

Gurdehnes for Disdosure erd Transparency @ Prvate Squiy

Each of the consortium members is a private equity or ‘private equity-like’
mvester. Accordingly, this Annuat Report and Accounts complies with the
Guidelines for Disclosure and Transparency in Private Equity for UK companves in

private equity ownership.

Odhar furnmacion
Other information is set out as follows:
*  Section |77 statement — see page 3.

*  Corporate governance — see pages 32 to 35.

The financial statements contan mformation i the following areas:

. Capitalised intarest — see note 2.3.

+  Fnancial instruments — see noie 4.3,

*  Fnancial risk management — see note 4.3,

e Share-based payment transactions — see note 4.6.
+  Related parves — see note 5.3.

. Subsequent events — see note 5.6.

. Subsidiaries and joint ventures — see note 5.7,

B T
LIRTRT et

The Directors’ Report itself contains the sections detalled below.

Stare cajeial and raiated macors

I'he Arocles of Assocration do not contain any restrictions on the transfer of
shares in the Company other than customary restrictions applicable where any
amount is unpaid cn a share (all the issued share capital of the Company as of the
date of this Annual Report and Accounts is fully paid}. Each ordinary share in the
capical of the Company ranks equally in all respects. No shareholder holds shares
carrying special rights relaong to the control of the Company.

Amzndirzne wo che Company' s Araeles of Ssscaontion
The Company's Articles of Association may only be amended by a speciat
resotution of its shareholders passed at a general meeting of its shareholders.

Appomnmiant and 1ernayal of Dy ectors

The Company is governed by its Articles of Association and the Companies

Act 2006 and related fegislation, with regard to the appointment and replacement
of Directors.

Peveer of D rectors in respaet of share capivd

The Directors may exercse all the powers of the Company (including, subject
to obaaining the required authority from the shareholders in general meeting,
the power to authorise the 1ssue of new shares and the purchase of the
Company's shares).

Sirectors adernnines and insurance

The Articles of Association of the Company permit it to indemnify the Directors
of the Company or any Group comgany agamst habilites arising from or in
connection with the execution of their duties or powers to the extent permitted
by law.

The Company has not given any specific indemnity in favour of the Directors
during the yeai, but the Company has purchased Directors’ and Officers’ Liability
Insurance, which provides cover for liabilities incurred by Directors in the
performance of thew duties or powers. No amount was paid under any
Director’s indemnity or the Directors’ and Officers’ Liability Insurance during
the year.

Sigrificant contrac.s

There were no contracts of significance during the year to which the Company.
or any of its subsdiary undertakings, 15 a party and in which a Director s or was
materzily nterested.

2 = suksidla i
Motion Wco Limited has no branches cutside the UK.

Dvidand

Neo dividends were paid or recommended during the financial year-
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SUnsE e Bvanr,

in january 2022 the Group entered Inte an agreement ta take over the
operations of the Cadbury World actraction in the UK. The transaciion is
expected to comglete within Ur 11ext year once all conditions precedent have
been sausfied. As pare of the agreement, the Group will be responsible for the
day wo day running of the Cadbury Waorld site, its employees, and all operational
decisions, as well as hoiding brand usage rights for Cadbury World in the UK.
The financial impact of the transaction is not expected to be materal to

the Group.

We have recently agreed terms with the landlord for the four leasehold
Resort Theme Park locations, securing cur tenure at these resorts until
2077. As stated in note 5.6, terms for the Continental Europe site were not
agreed until after the end of the reporting period, and as such this has been
treated as 3 non-adjusting post bzlance sheet event that does not result in
adiusement to the financial scatements.

Seagconoen
The Directors consider that it is appropriate to adopt the going concerr: basis in
preparing the financial statements.

In making this statement the Directors have satisfied thermselves that based on
its current base case, the Group has access to sufficient cash funds and
borrawing facilidies and can reasonably expect those faciicies to be available to
meet the Group's foreseeable cash requirements.

For further details see note 1.1 to the financial statements.

Poliucal donznan;

No entity in the Group made any political donations, oc incurred any political
expenditure {each a5 defined by the Companies Act 2006} n the 52 weeks
ended 25 December 2021,

Auditors
Following a tender exercise KPMG LLP ceased to be the Cempany's auditor and
Ernst & Young LLP were appointed.

As recommended by the Audit Commuttee. a resolution for the re-appoinement
of Ernst & Young LLP as auditors to the Company will be proposed. So far as
the Drrectors are aware, there 1s no relevant audit information of which the
auditors are unaware. The Directors have taken all reasonable steps 1@
ascertain any relevant audit information and ensure the auditors are aware

of such nformation,

Tf;e. Strategic Report, Cor}':orate Gevernance Report and the Directors’ Report
were approved by the Board on 12 April 2022.

For and on behalf of the Board

Soopa e S A

Director
12 April 2022

Mouon JYeo Limited
Registered number 12057312
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DIRECTORS

RESPONSIBILITIES STATEMENT

The Directars are responsibfe for preparing the Annual Report and the Group
and parent Company financial statements in accordance wath apphcable law
and regulations.

Company law requires the Directors to prepare Group and parent Company
financial statements for each financial year, Under that law the Directors have
elected to prepare the Group financial staternants in accordance with
international accounting standards in conformity with the requirements of
the Companies Act 2004 and applicable faw and they have elected o

prapare the parent Company financial statements in accordance wich

UK accounting standards and applicable law, including FRS (01 ‘Reduced
Disciosure Frameworld'.

Under company law the Directors must not approve the financial statements
unlass they are satisfied that they give a true and fair view of the state of affairs
of the Group and parent Company and of the Group's profit or lass for that
period. In preparing each of the Group and parent Company finanaial
statements, the Directors are required to:

. select suitable accounting policies and then apply them consistently:

. make judgerments and estimazes that are reascnable, relevant, reliable
and prudent;

. provide addimonal disclosures when compliance with the specific
requirements in IFRSs and in respect of the parent Company financial
statements, FRS 104 15 insufficient to enable users to understand the
impact of particular transactions, other events and condituons on the
Group and Company financial position and financial performance;

. for the Group financial statements, state whether they have been
prepared in accordance with international accounting standards in
conforimity with the requirements of the Companies Act 2006;

. for the parent Company finandial statements, state whether applicable UK
accounting standards have been followed, subject to any material
departures disclosed and expiained in the financial statements:

. assess the Group and parent Comnpany's abilicy to continue as a going
concern, disclosing, as applicable, matters related to going concern; and

. use the going concern basis of accounting unless they either intend to
Iquidate the Group or the parent Company or to cease operations, or
have no realistic alternative but to de so.

The Birectors are responsible for keeping adequate accounung records that are
sufficient o show and explain the parent Company's transactions and disclose
with reasonable accuracy at any time the financial posision of the parent
Company and enable them to ensure that its financial statements comply with
the Companies Act 2006. They ara responsible for such internal control as they
detarming 18 necessary to enable the preparaton of financal statements that
are free from material misstatement, whether due to fraud or error, and have
general responsibilicy for taking such steps as are reasonably apen to them to
safeguard the assets of the Group and to prevent and detect fraud and

other irregularities.

Under applicable faw and regulations, the Directors are also responsible for
preparing a Strategic Report and a Directors’ Report that complies with that
law and those regulations.

The Directors are responsible for the maintenance and integrity of the
corporate and financial infermation included on the company's website.
Legislanen in the UK governing che preparation and disseminaticn of financial
statements may differ from legislation in other jurisdictions.
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We have audited the financial statements of Motion |Vco Limited (the
Company} and its subsidiaries (the Group) for the 52 weeks ended

25 Dacember 071 which comprise consolidated income statsmant, the
consohdated and Company statement of financial position, consoiidated
statement of cash flows. the ¢onsolidated statement of comprehensive
income, the consolidated and Company statement of changes in equity and
the related notes, including a summary of significant accounting policies. The
financial reporting framework that has been appiied in the preparation of the
Group financial statements is applicable law and international sccounting
standards in conformity with the raquirements of the Companies Act 2006.
The financial reporting framework that has been applied in the preparation
of the Company financial staterments 13 applicable faw and Umited Kingdom
Accounting Standards, including FRS |81 ‘Reduced Disclosure Framework’
{United Kingdom Generally Accepted Accounting Practice).

In our opinion:

. the financiai statements give a true and fair view of the Group's and of
the Company’s affairs as at 25 December 2021 and of the Group's Joss
for the 52 weeks then ended;

. the Group financial statements have been properly prepared in
accordance with internauonal accounting standards in conformicy with
the requirements of the Companies Act 2006;

. the Company financial statements have been properly prepared in
accordance with United Kingdom Generally Accepted Accounting
Practice: and

. the financial statements have been prepared in accordance with the
requirements of the Companies Act 2006,

Hasiy e 2piien

We conducted our audit in accordance with lnternational Standards on

Auditing (UK} (15As (UK)) and zpplicable law. Qur responsibilities under

those standards are further described in the auditor’s responsibilives for the

audit of the financial statements section of our repart. We are independanc
of the Group in accordance with the ethical requirements that are redevant
to our audit of the financial statements in the UK, including the FRC's Erhical

Standard, and we have fulfiled our other ethical responsibities in

accordance with these requirements.

We believe that the audit evidence we have obtained s suffictent and
appropriate to provide a basis for our apnion.

Coanclasiars nuint
in auditing the financral statements, we have concluded that the Directors’
use of the going concern basis of accounting in the preparation of the
financial statements is appropriate.

PLER ALt g A Lt

Based on the work we have performed, we have not identified any material
uncertainties relating to events or condinons that, individually or collectively,
may cast significant doubt on the Group and Company’s ability to continue
25 a geing cencern for a period of 17 months from when the financial
statements are authorised for jssue,

Our responsibilities and the responsibilicies of the Directors with respect
to going concern are described in the relevant sections of this report.
However, because not all future events or conditrons can be predicted.
this statement is nOt a guarantee as to the Group's ability to continue as a
going conceri.

D T !

The other information comprises the information included i the Annual
Report set out on pages | to 103, other than the financial staternents and our
audizor's report thereon. Ihe Directors are responsible for the other

nformation contained within the Annual Report.

Our opinion on the financial statements does not cover the other information
and, except to the extent otherwise explicitly stated in this repore, we do not
express any form of assurance conclusion thereon.

Our responsibility is to read the other information and, in doing so, consider
whether the other informanten is materizlly inconsistent with the financial
statements or our knowledge obtained in the course of the audit or otherwise
appears to be matenally misstated. i we identify such material inconsistencies
or apparent material misstatements, we are required to determine whether
there is a material misstaternent in the financial statements themselves. If,
bazsed on the work we have performed, we conclude that there is 2 marerial
misstatement of the other information, we are required to report that fact.

We have nothing to report in this regard.

A IS LCEE R b e LaE R S ol

! py e dTorasied e

In our opinion, based on the work undertaken in the course of the audit:

. the information given in the Swrategic Report and the Directors’
Report for the financial year for which the financial statements are
prepared is consistent with the financial statements; and

. the Strategic Report and Directors' Report have been prepared in

accordance with applicable legal requirements.

3 oi whiziywe wee veg : .
In the light of the knowledge and understanding of the Group and the
Company and its envirenment obtainad in the course of the audit, we
have not 1dentified material misstatements in the Strategic Report or

Directors’ Report.

AL DL

We have nothing to report in respect of the following matters in relauon to

which the Companies Act 2006 requires us to report to you if, in our opinion;

. adequate accounting records have not been kept by the Company. or
returns adequate for our audit have not been receved from branches
nor visited by us; or

. the Company financial statements are not in agreement with the
accounting records and returns; or

. certain disclosures of Directors’ remuneration specified by law are

not made; or
. we have not received ali the information and explanations we require
for our audit.

As explained more fully in the Directors’ responsibilities statement set out
on page 38, the Directors are responsible for the preparation of cthe financial
statements and for being satisfied that they give a true and fair view, and for
such internal control as the Directors determine 1s necessary to enable the
preparation of financial stacements that are free from material misstatement,
whether due to fraud or error.
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In preparing the financial statements, the Directors are respansible for
assassing the Greup's and the Company's ability to continue as a going
concern, disclosing, as applicable, matters related to going concern and using
the going concern banis of accounting unless the Directors aither intend to
lrquidate the Group or the Company or to cease operations, or have no
realstic alternative but to do so.

S QSRR RN S - A U A S RN
Cur objectives are to obtain reasonable assurance about whether the
financial statemencs as a whole are free from material misstatement,
whether due to fraud or error, and to issue an auditor’s repoert that includes
our opinion. Reasonable assurance is a high level of assurance, but is not a
guarantee that an audic conducted in accordance with 1SAs (UK) will atways
detect a material misstatement when i£ exists, Misstatements can arise from
fraud or error and are considered material if, ndividually or in the aggregate,
they could reascnably be expected to influence the economic decisions of

users taken on the basis of these financial statements.

Irreguiarities. including fraud, are instances of non-comphiance with laws and
regulations. We design procedures in line with our responsibilinies, outlined
above, to detect irregubarities, ncluding fraud. The risk of not detecting a
material misstatement due to fraud is higher than the risk of not datecung
one resilting from error, as fraud may invoive deliberate concealment by,
for example, forgery or mtentional misrepresencations, or through collusion.
The extent to which our procedures are capable of detecting irregularities,
inchuding fraud is detailed below. However, the primary responsibility for the
prevention and detection of fraud rests with both these charged with
governance of the entity and management.

Our approach was as folffows:

. VWe obtained zn understanding of the legal and regulatory frameworks
that are applicable to the Group and Company and determined that
the most significant which are directly relevant to specific assertions i
the financial statements, are those that relate to the reportng
framework {Internationat Accounting Standards in conformity with the
requirements of the Companres Act 2006, and FRS 18] and the
Companies Act 2006}, Health and Safecy regulations and the refevant
tax compliance regulations in the jurisdicuons in which the Group
operates.

. We understood how Motion JVeo Limited is complying with those
frameworks by making enquiries of management, those responsible for
legal and compliance pracedures and the Company Secretary. Ve
corroborated our enquiries through our review of Board and other
relevant Committee minutes, discussions with the Audit Committee,
review of whistleblowing reports and any correspondence received
from regulatory bodies.

. Yve assessed the susceptibility of the Group and Company’s financial
statements to macerial misstazement including how fraud might sccur
by meeting with management and those charged with governance 1o
understand whera there was susceptibility to fraud. We alsc
considered performance targets and their influence on efforts made
by management to manage earnings or influence the perceptions of
the users of the financial statements.

. Based on this understanding we designed our audit procedures to
dentify irregularities including fraud. We performed audit procedures,
including through testing journal entries and other adjustments for
appropriateness, which were designed to provide reasonable
assurance the financial statements were free from material fraud or
error. Our procedures involved review of Board minutes to identfy
non-compliance with such laws and regulations, review of reporting to
the Audit Committee on compliznce with regutations, enquiries of
legal counsel, Group management, the Audic Committes, internal audit
and subsidiary management at all full-scope components and review of
any relevant mvestigauions undercaken.

A further description of our responsibilities for the audit of the financial
staternents is located on the Financial Reporting Council's website at
www.frc.org.ul/auditorsresponsibilities. This description forms part of
our auditer’s report.

IS P -
This report 1s made solely to the Company's members, as a body, in
accordance with Chapter 3 of Parc 16 of the Companies Act 2006. Our audit
work has been undertaken so that we might state to the Company's members
those matters we are required to state (o them in an auditor’s report and for
no other purpase.Ta the fullest extent permitted by law, we do not accept or
assume responsibility to anyone other than the Company and the Company's
membars as a body. for our audit work, for this report, or for the apinions we

have formed.

e
~i

Rechvel Srovage (Sanior statitory sw )

for and on behalf of Ernst & Young LLP, Statutory Audstor
{endon

12 April 2022
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CONSOLIDATED INCOME
STATEMENT

Covweare Jhveaghr anded VL Dacarinas W07 20200 570 ealsended 26 10

201} LR

Undarling  Excepuonat Underlyng  Ex-opuonal
traditrg iwar 7 Tzl b wamg nr
Mot fm £m £m £y im A1y
Revoenue 2.1 1261 - 1281t 629 - 529
Cost of sales 2.1 1226, - (226 {1572) - (159
Gross profc 7T 635 . L T £
Staff expenses 2.4 {(37%) {1y (374) (290} {1-4) {304
Marketing {30 - 1305 (30} - (30)
Cther operatng expanses {253 [} 12553 (252) {3) {260}
EBITDAR T 37¢ 7(3) 7 374 m“[To”i"f -m.mmmm(;im)vmmw MMW( ﬁ;‘)f
Depreciation, amortisation and :mpawment 34,3244 (247 i (246; (267) {352} {619}
Operating profid(loss) 132 (2 (0 (359) a7y 743
Finance meome 23 2 - 2 4 - 1
Finance costs 23 (226} - (228) {226} - {2158}
Loss before ax T ' {92) 2 N (590 @a7ay (985
Taxation 2.4 {46) - 146} 148 28 146
toss for the year®? (138) (2 g4y @iz gae) 819y

Details of the preor year sestatement are provided in note 1 f
EBITDA — this 15 defined as profit before finance income and costs, ta.samon, deprecatan, emerssaton and imparment and 15 ofier taking account of aunbutable profit after wax of jont
contiolled enhties
Loss for the year for 2021 end 2020 s wheliy attrbutable to the owners of the Campany
1 Details of exceptiondl items are provided in nete 2 2

4i



CONSOLIDATED STATEMENT
OF COMPREHENSIVE INCOME

(NPT ET ks endad T ooyl 10005

s

S
TOERAGR L. weglarh

203
hjote £m Lrr
Less for the year 40 (B12)
Cther comprehensive incoma
ltems that cannat be reclassified to the consclidated income staterment

Eguity investmants at YO - net changze in fair value 3t {(n (37)
Delined benefic plan remeasuremant gains/{losses) 5.2 3 (4)

Income tax on wems relating to components of other comprehensive income 24 - 8
. . LT : . . - . , “(38}‘

-ltems mof maty be J"c“Ci'(]Sé!;‘:;&f;" .co-cﬁe consohdalﬁed :ﬁcome ;tazl'er-ne-m - - ‘ - ) - ’
Exchange differsnces on the recranslation of net assets of foregn operations 47 {22)
change differsnces relating to the net investment i foreign operatons il -

e L L L D L e e e e i i e e w T m(zé)
Other comprehensive income for the year net_;fincome tax B - 48 mw*mwriw(g’ﬂv)ﬁ
: : 92) (879

Total cornprehensive incame for the yearth

" Detads of the prior yeor restatement are prowded in note 1/
B Total comprehensive mcame for the year for 26021 and 202015 wholly attubutable o the ov.ners of the Cempany



MOTION JCG LIMITED

PRIMARY STATEMENTE

CONSOLIDATED S
OF FINANCIAL POSITION

at 25 December 2023 (2020: 28 December 2020)

Property, plant and equipment
Right-of-use assets

Goodwill and intangible assets
Investments

Other receivables

Tax receivable
Deferred tax assets
‘Non-currentassets
Invencores
Trade and other recetvables
Cerivarive financial assers
Tax receivable

Cash and cash equivalents

Currént as‘sets
hTotaJ issets )
Interest-bearing loans and borrowings
Lease liabilities
Derivative financial liabitities
Trade and other payables
Tax payable

Provisions

‘Current liabilities
Viﬁrterr;zst;béarring Ioans and borrowings
Lease liabilities

Other payables

Provisions

Employee benefits

Deferred tax liabilives

Non-current liabilities

Total liabilities T

Met assets

Issued capital and reserves attributable to owners of the Company

Non-controlling interest

;rotal eqility

"ATEMENT

The financial statements were approved by y ]e Board of Directors on 12 April 2022 and were signed on its behalf by:

!
Sgiran Thorup Sgrensen

. J
Diractor M

1l Details of the prior year restatement are provided i note | 1

APMUAL REPORT AND ACCOUNTS 2021

34

35

42
4.4
34
35
52
24

4.5

2021

£m
2,507
1512
3501

185

365
7967
37

34

484
28

594

3517
1424
20
e

403

5487

6,081
1,886
1882

1,386

2020

Restated !

m
2505
t414
3.553

1

15

C
3

75110
S

84

4

60

306
508

8019

45
79

475
34

YvER
3632
1285
24
95

15
5398
6041
1,978
1974

1,978
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CONSOLIDATED STATEMENT

OF CHANGES IN EQUITY

Sotthe L Lzl e 2

Decomber 22

2027

Shara

capinad

Note £

Az 29 December 2013 fas previously reported) 25

Pricr year restatement il - -
¢ 29 Decerber 2019 fas restated) o 2 2,653
Loss fo;: the year “ ;
Cther comprehensive income far

the year net of incoma tax N -
Tortal comprehensive incomc:- for the year - T
Shares issued 4.5 3 303
-:C\v: '}.SVDecamber 2020 {:z,ﬂ‘ restoted) l ] 29 ’2,‘}56‘5
{oss for the year T T Tl
Gther comprehensive income for

the year net of income tax ~
Total comprehensive mcome for the year - :
Transfer to retained earnings 5 -
Ac25 December 2021 45 29 2,956

Capiral

resarve

52 v oealsendea 16 Gaceralar 2070)

Trirslatior

g i ad

Retur o

warrmgs

£ EA) £
5 (39} (24)
- (2) (13}
6 4N 37y
. R (819)
- (22) (38)
: (22) (85%)
6 63) (954
) P
48 z
46 {138
t6) - &
. (17 (1.086)

Taua!
paran
oty
£
2,562
(15)
2,547
(819)

(60)

done
zentrsihng
reres
£m
4

(879
306
1974

plag,

43
(921

1,882

Total
aduty
£
1556
(15}
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Mo stoped
Note £m ir
Cash flows from operardng activities
Lass for the year {13 (219}
Admstments far
Depreciation. amortisation and impairnrant 31,32, 4 246 619
Finance incame 23 {2) {4}
Finance costs 23 226 2:6
Taxation . 46 {146)
o o T 376 -( | '24)n
Loss on sale of property, plang and equipment ! 2
Movements in working capital 76 &0
Changes m provisions and other non-current fab iities | 3
o o ] ) a5a (5%)
Tax receivedr’(pawd) 5 (16}
Mect cash mﬂow.’(outﬂow) from eperating activities 459 (75)
Cash flows from investing 2 1ccwmeJ o
Inzarest raceived | 2
Acquisition of nvestments 5.0 {7} -
Purchase of property. plant and squipment (291) (301
Dlsposal of propen:f piant and eqmpn‘ent - |
.Ne‘: casf‘ outﬂow from m«e;c'mg activities " ) 1297 ’ (2‘798)
Cash A flows from fnancmg activities ) o ’ . S
Praceeds from issue of sharz capital 4.5 - 3056
Proceeds from borrowings 42 - 576
Repayment of borrawings 12 (13 (%
Repayment of shareholder loans 42 {15) {156)
Met capital repayment of lease habiliies?! (34 (26)
Interest paid (23 {189)
Financi ing costs th {7
Net cash foutﬂow')fmﬂow from ﬁndncmg ?ltti‘flties " . {295.‘1 L ass
Net (dﬂcre'\;e)l ncrease in \.:\sh amrjrca;h Lquwﬂgnts - ) {133 o I”ZQ )
Cash and cash cquivalents at baginning of year 44 106 176
Effect of movements in fore:g"z exchange 12 8
l..’lah "md :.'15!1 equiv*zlc,nm aé‘emnd ufyeqr ) 4.1 185 306
Detaiis of the prior year restatement are provided ry note [ 1
“ Capral repoymerss of lases dre stoted net of £25 miflion receved fiom the lonclord as pait of the fease modificauon o theee UK Resait Theme Park Jocations {see notes 4 £
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BASIS OF PREPARATION

1 RASIS OF PREPARATION

Motion [Veo Limiced (the Company) is a private company hmited by shares which 1s incorporated in the United Kingdom. lis registerad office s Link Housa, 25 West
Suraet, Pooie, Dorset, BHIS 1LD.

The conschidarzd financial statements have been preparad and approved by the Directors n accordance 'with international accounaing standards in conformity vath
tha requirements of the Companies Act 2006. The cansohdarad financial statements are also prapared in accordance mth International Firancal Peportng Standards
adoprad pursuant to Regulanon {EC) Mo, 14604/2002. The Company prepares its parent Company financial statements in accordance with Financial Reporting
Standard 101 Reducsd Disclosure Framework (FR5 101}

This secuon sets out the Group's accounting pohcias that relate to the financial starements as a whole. Where an accounting policy is specific to one note, the pohicy
is described in the note o which it relates. The accounung policies have, unless otherwise stated, been applied consistendy to all periods pressnced in these
consohdated financial statemenes and have been applied consistently by ail subsidiaries and jomt venwres.

The Group prepares its annual consolidated financial statements on a 52 oi 53 week basis. These consoldated financia! siatements have been prepared for the
52 weeks ended 25 December 2021 (2020 52 weeks ended 26 December 2020).

The consolidated financial statements arz prepared on the historical cost basis axcepe for derivanve financial instruments and certain mvesimenis which are measured
at cheir fair value. The consolidated financial stataments are presenced m Sterfing. Al values are stated in £ million (£m) except where otherwise indicated.

Ly

The Group reporied a loss foi the year of £140 million (2020 as restated £819 milhon} and ganerated operaung cash inflows of £459 million /2020 as restared ouiflow
of £75 miflion). The Board has assessed the Group and Company's abilily to continue as a going concern to the end of Q3 2023 (being che 'going concern assessment
period’}. The financial statemants have been prepared on a going cancern basts, vehich the Directors consider to be appropriate for the reasons sec out below,

funaing

The going concern assessment considers the Group's projected hquidity positien and headroom over covenant threshelds from exisung committed financing facihives
throughourt the going concern assessment period. As at 25 December 2021, the Group had a cash batance of £185 mullion and avsilable undravan facilities of

£372 rillion relating o the Group's revolving credic faclity (RCF), with no unexpected post balance sheet changes in liquidicy; we have seen cash outflows since the

end of 2021 reflecting the normal seascnality of trading combined vath ongoing capital investment. The Group's sources of financing and its net debt at the reporting
date are detaled in notes 4.1 and 4.2

A financial covenant 2xists in relanion to the Group's £400 million RCF, whick is required when the RCF is drawn by 40% or more (nat of cash). [t requires the
Group to mamtain adjusted conschdated sentor secured leverage below {0x. Effective june 2021, the Group agreed with its ACF lenders to waive the leverage
covenant untl Q3 2023. The terms of the vaiver agreament require the Group to mantain a mmimum hiquidity of £75 millien (to include amounts undrawn from the
ACF, and cash and cash equivalents). over the period of the waver. The Group has comphed with all covenants and the terms of the waiver agreemant throughout

the year.

Basa case

The projections and ferecasts prepared for the going concern assessment period to the end of ©3F 2023 are derived froim the Group's 2022 budget and longer term
strategic plan, approvad by the Merlin Board in December 2021, wach relevant refinements made to reflect more recent mformation. This period has been selected as
the zoing concern assessment pertod to ensure that it includes the hkely hquidicy low pontin the next trading cycle,

Qur 'base case’ forecast over the going concern assessment period 15 based on what we believe is a balanced approach. In this base case, extanding up to the end of

23 2023, wa hava made certain kay assumptions:

* We have assumed that the likelihood of any significant future COVID-19 refared lockdowns and restrictions 15 low, reflecting, among other factors, the positive
impact of COVIDR- 19 vacame rolt outs.

* We axpect the ability of people to travel across Borders will remain restricted and thac there will bz a2 slower recovery n levels of international tourssm than in
domestic markets. This will impact our attractions to different exeents.

* The impact of reduced visitation {versus pra COVID- |2 lavels) 15 expected o be parually offsel by revenue managerment mitiatives.

* Owr new business development captal expenditure plans include che completion of LEGOLAND Korea, opening May 2022 within the going concern assassment
pertod Capital expendicure on planned Midway atoractions also continues to be incurred duning che going concern assessment perted. Essentiai capital
sxpenditure to ensure the health and safery of our guesis and stafl at extsting artractions wifl contmue.

*  The base case specifically exciudes any porenoal acquisiuons over the period o1 any strategic initiagves not yet confirmed.

tn this base case, there would be no breach of lending facilities taking into account the terms of the covenant calculations. There ara no sigmificant restrictions an the

abihty of the Company to mova cash around the Group, and no material capital repayments of debe falling due within the going concern assessmen: period, with the

nexc matunity of facihues being i respect of €500 mitlion of 7.0% semicr securad notes due 2025,

The Direcrors have prepared cash tlew forecasts for a 17 month period from the datz of approval of chese iinangial statements up to the end of O3 2623 which
indicatz that. under the base casa. the Groap 'will have sufficient funds to mezet its labilities as they fall due.
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. BASIS OF PREPARATION (CONT.NUED)

Devnseda

Lox3

It remains very difficule to assess hows the COVID-19 siwvanion will evobre. The Directors believe the base case scenaric above is reasonable, assuming as ic does that
the risks of potenzal future lockdowms andfor trading restricuons have reduced synificantly, but also assuring there will be delayed recovery due to conunuing
wravel restrictions sand reduced international tourism.

However, itis posuble that the recovery profile is siower than in the base case The Directors have therefore praparad a sevare buc plausible downside scenario,

enth the following assumpnions which differ from the base casa:

* This scemario models significantly slower raecovery 1n incernational tourism than thac modelied in the base case, assuming no {urther recovery in ihe going
coacern assessmant period abova the actual recovery experiencad In the financizl year ended 25 December 2021,

+  For :hose costs where the Group considers there to be inflationary risks above budgeted lavels i the base case, this scenario applies incraases o variable stafi
costs and enargy pricas versus 2021,

1t 15 also possible that other negative events may occur, including external incidents such as terrorism. Furthermorse, while our trading operauons are not direcdy
afiected by the war in Ukrame. this and oihar geonolivcal facters could lead to raduced levels of mternatonal tourism and furcher inflabiopary pressure on
operating costs. In addizion, this inflationary pressure in the vader ecanomy could reduce consumaers’ discretionary spending, which couid impact both wsicadon and
spend levels in visitor attractions.

While not madelled in the downside scenario, there are numerous mitigating actions the Group could take 1o mitigate both medelled and unmodelled adverse
impaces. Thase mitigating measuras ace considerad to be realissically avadable to the Group based on historical experience, enabling us to meet our habilines as they
fall due should this sitvacan arse. Within the Group's control, significant cost cutung measures could be implemenied across operations and the Group could delay
uncommizced capical expenditure. Yhile notin the direct conurol of the Grous. we could also seek 1o further extend waivers to financial covenants on its barrowing
facilities, renav/replace exisung facikities and/or raise further finanee through cash injzcouons from tha consoruum of invastors m the Company. Given the Group’s
history of cash generadon and the succassh issue of debr securinies during the COVID-19 pandemic. vwwe would expect ta be able to raise such funds as were
nacessary. However, there is no guarantee that such funds vall be available.

In the modefled downside scenario, and not taking into account the impact of any mitigation measures, the Group’s currendy avasfable liquidity 'would remain
posiave, afbeit reduced, throughout the gomg concarn assassment peried. Consistent with the base case, under this scenario there would be no breach of lending
facilities talong into account the terms of the covemnt caleulations, and tindicates that tha Group would stilf have suffient funds to enable it to operate wathin 1ts
avadable facilities and setde its liabilinas as they fall due through the going concern assessment period.

Conclusion
In the 2020 Annual Report and Accounts the Directors disclosed a material uncertainty, relaong to circumstances surroundmg the COVID- 19 pandermuc, that cast
significant doubt on the Group and Company's abiiity to continue as a going concern.

The Dhrectors have concluded there 1s no fonger a matenial uncertainty relacing to the going concern assessmant.

Considering the Group and Company's statement of financial pesion, available faclies, cash flow forecasts and the above modelled base case and downside
scenartos. financial projactions indicate that the Group will have sufficient funds and resources to continue i operancnil exsténce, aperate wichin its avaitable
faalities and settle its labiltgas as they fall due over the going concern assessiment period. Accordingly, the Group continues to adopt the going concern basis in
preparing its consolidated Groun and Company financial scatements.

e A
The consolidated fnancial statements comprise the financial statements of Motien [Veo Limited and its subsidiaries at the end of each reporting period (see note 5.7)
and include its share of its joint ventyres’ results using the equity method.

Submdiaries ai e entias conerolied by the Groug. The Group controls 3n ennty when 1t 15 exposed to, or has rights to, variable returns through s involvement vach
the entity and has the abiliy to affect those rewrns through its power over the ennry. The financial statements of subsidiarizs are mcluded in the consalidared
financtai scatements fromt the date that control commences unul the date that conwol ceases.

Al intercompany balances and transactions. mcluding unraahised profics arising from inwra-group transacuons, have been eliminated.
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Foretgn currency transactions are wranslated using the exchange rates prevaiding at the dactas of the transactions. Foraign exchange gans and losses resulung from the

H & 3 P 5 g g ]
settdernent of such transacuans and from the translation at year end exchange rates of monetary assets and liabmlities denorminated in foraign currencies are
recognised i the income statemant. except when deferred in 2quity as quahfying net investuaenz hedges.

The resuits and financial position of those Group companies that do not have a Sterling {uncucnal currency are translatad into Starhng as loilows:
* Assets and habilines are transiated az the ciosing raie at the end of the reporting pericd,
*  Ingome and expanses are transfated at average anchange rates during the period.

* Alfresulung exchange differances ara recognised in equity In the transhacion resarve,

The reporting date fcreign exchange rates by major currency are provided in nowe 4.3

Fimancral instruments are recognised on the statement of inancial position when the Group becomes party ta che contractual provisions of the instrument. The
accounting palicy for each type of financial insarument is included within the relevant notes.

ol 1.

Financial assets are mitialty measured atfan value, unless ochervase noted. and are subsequently measured at amoriised cost, far value through other comprehensive
income or i value through profit or loss. A financial asset s derecognisad when the contractual rights to the cash {lows from the asset expire or the Group
transiers the financial asset and substantially all the risks and rewards of ownership of the asser (o ancther entity.

Financial labilicies are itially measured at fair valus, plus, in the casz of other financial liabilinies, directly accriburable transaction costs. Other finanaial liabilices,
primarily the Group's interest-bearing loans and borrowings are measured at amorused cost. Financial labilities are measuied at far value through profit or fess and
ara hald on the statement of financial position ar faw value. A financial liabihity 1s deracognised when the Groug's obligations are discharged, expira or are cancefled.
Finance payments associated wath financial habilities are deale with as part of finance costs.

An equity instrument 1s any contract that has a residual interest in the assats of the Group after deducting all of its lizbilines. Finance paymencs associated wath
financial inseruments that are classified in equity are dividends and are recorded directly in equity. The preferanca shares issued by the Company carry a fixed,
cumulative, preferential dvidend which accrues (but is not payable) on each preference share on a daily basis from the date of 1ssue of the relevant preference share.
Payment of these dividends is at che discretion of the Company and accordingly they have been dassiiied as equity.

YWhere financial instrumants consist of a combination of debc and equity, the Group will assess the substance of the arrangementin place and decide hows ta attibute
values to each taking into censideranon the policy definitions above.

Further infarmation on equity instruments issued by the Group is set out N note 4.5,

Mow o= oo -

A full list of new accountng standards and incerpretations that have been implamented in the year, including those which have had no significantimpact, can be found

in note 5.4,

Cinige s acceunung aohey — software-a-a-servie (3% arrangznents)
in April 2021, an IFRIC zgenda deaision was issued in relation o the accounting treagment for configuration and customisaton coses in doud computing
arrapgements. This guiddance clanfiad thatin order for an inwangiblz asset to be capitalised in relatieon to configurauon and customisatian ¢osts in 2 sofowara-as-a-
service (Saa$) arrangement. it is necessary for there to be control of the underlying software asset or for there to be 2 separate intangible asset which meets th
definiuon in JAS 38 Intangble assers’.

Since 2019, the Group has undertaken numerous technology-based projecrs that uulise SaaS arrangaments. The Group has completed 1ts assessment of the finangal
reporung impact of this [FRIC agenda decision and has updated its accounung policy i the financral statements ta align wich the clarified guidance within the IFRIC
agenda decigion. As a vasult, the Group has axnensed all costs previously capitalised associatad with both tha configuranion and customisation of these Saas
arrangamenas. Accordingly, the Group's consalidated statements of financial posinon as az 26 December 2020 and 28 December 2019 have both been restated in

accordance with |AS 8 "Accounung pelicies, changes in accounting estimates and errors’,

This change 11 2ccounting polcy resultad in zn overstatament of aquity as at 28 December 2619 of £13 milhion, which has bean correctad by raducing opening
retained earmings. In 2020 and 2021 adjustments ralating to intangible assat costs, amaounting ta £5 million and £3 milhion respecavely, increased exceptional
operatng expensas in those periods {s2e note 2.2). The net impact of these adjustments follovang the reversal of underlying accumulated amortsation and the
taxation 1mpact 15 an increzse of costs of 23 million and a decrease of costs of £2 million in 2020 and 2021 respectively.

FE I T

During 2021, the Group detcirmingd that the financial stataments for prior pereds containad errors, 15 set out below. As a result previously reported figures have
been restated. These rescarements have not impacted praviously reported underhing revenue or underlying EBITDA.



SECTION |
BASIS OF PREPARATION conmue

L0020

PR s T A
eariaonea do Jaczianal s

i BASIS OF PREPAKATYION (coNT NUED

P Iy

ks vofbrands oaquennionr b lecan Encs tunmarts ole by
On + November 2019. the acquisition of Merdin Entertainments pic by Motion Acqusition Limited {a subsidary of Motion (Veo Limizad) became eifactive. This

business combinanon vas accounted for by applying the purchase nrathod, where indimidually idendifiable assats and habilimes acquired ywere valued and any remaaing
balance was assigned 1o goodwill. A5 parc of the purchase price aliocation exercise, acquired brands were all valued in Sterling, totalling £1,316 milhon. During 2021,

this was reviewad, and 1t has been determined that1tis more appropriace for certam brands to be valued i Euros to align wath the funciional currancy of the foraign

operations acquired.

This determinaon has caused a change i the treatment of deferred tax habilives refaong to these brands. Deferrad tax 'vas previously calculated using UK
subsrantively enacted raation rates but has now been restated using local tasation rates to align with the foreign operanons o which these assets relate. The
increase m deferred i iabiides of £30 million as 3. 28 Decamber 2019 was offset by an increase 1n goodwill.

As a result of mavements 10 foreign exchange rates, aquizy as at 28 December 2019, as previously reported, was averstated py £2 milhion The openming transiaticn
reserva has therefore been adjusted o correct dhs.

Addinonal adjustments in 2020 reflect the subsequant recranslation of these balances and changes in tax vates, resulting 1n & further increase w goodwill and
mtangible assecs of £12 milfion. a reducton in deferred tax inbilides of £2 million, a credi to the wranshation reserve of £2 million (£7 milhon on a cumulatrie basis)
and an moreasg in retzined earnings of £5 million (see notes 2.4 and 3.2).

In aggragate the net impact of changing the currencies adopted for the vatuations as ai 28 Decamber 2019 was an oversttement of equity of £2 mithon, and an
understatement of £14 million for the year ended 26 December 2020, wich a cumulative impact of £12 mulhon,

Faopan

Each year the Group performs a reviaw of its deferred tax position to ensure that the prinaiples for asset recognition are consistently apphzd. The review considers
if 115 probable chat each subsidiary undertaking vath recognised deferred tax assets would have sufficient taxable profits w utilise recognised assets in the future. In

periormmg this year's ravievs the Group has revisicad cie 2020 balances. This resuited in a £10 mullion adjustmen: to deferred tax assets being idenafied. This i turn
reduced the taxation credit recognised by the Group in the prior year.

Currant tax balances that have arisen in the differant jurisdicnions should be presented as gross recervables and payables to reflect thar there 15 no night of net
satilement rather than being presented new YWe have dierefore restated the 26 December 2020 tax receivable and payable by £34 millien to present these balances
on a gross basis as noted above. The error did not have an income statement impact

Ag the same tme, an assessment has also been performed o quantfy deferred tax balances that have arisen in the same jurisdictions and are expected to unwind
over a simiiar timeframe and therefore should be nectad rather than being presented as gross. This has resulted in a prior year reclassificacion of £14é million

batween deferred tax assets and deferred wax habiditias. See note 2.4 for further dedails.

ats

inpact of chai acosunting pokic T priot year rastatene
The impace of the change in accounting policy for $aa$ arrangements and the correction of the prior period errors had the following impact on the statement of
financial position as at 26 Decamber 2020 and 28 December 2019

26 December 2020

Accounting Valuation of Current Tax
{mpacted  poley change brandsand  Derecognition BrOss up: tmpacted
line wems tor Saa$ associated of deferved deferred tax line ceimis
asreported  avrangerments defersed tax Tax A5SETS nernng 35 restated
Property, plant and equipment 2512 {7} - - - 2505
Goodwil and ntangb's assets 3.535 (12} 30 - - 35353
Deferrad tax assers 158 3 - (1) {1-48) 5
Tax raceivable 26 - - - 34 50
Ta:x payable - - - - (34) (34}
Defarrad rax liabities (179) - {i8) - 116 (354)
Impaccon necassess . ge 12 T - T
Transhktion reserve 70 - (7) . - 63
Remined sarmings 333 ia (5} i0 - 954
neact an total eauity S TR oo - )
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18 December 2019

Agtountng Valunuon of

Iimprcted  poboy change brirds 2nd lmpacied

e tery for 518 isonated e e

as reported  armangemends dhaforred tix A% restared

£ £m £m £

Property, plant and equipment 2,430 {7} - 2,423

Goodwiltand intangible assats 3301 (%) i8 2810

Nec deferred tax liabficies (413) 3 (20) {430)
bapact on pet assaes {13) (2}

Transhtion reserve 39 - 2 4

Reta'ned earnings 84 13 - 97
Impacton total ecvquity " 7 13 2

The impact of the deferrad tax netting has not been disclosed ior the statament of financial position at 28 December 2019 given thiz has no impact on the net
assets presented.

3

and assumptions that affect the reported amounts of assets. habilivies. income and expenses. Actual results may differ from these esomates.

judgemaents

The preparation of financial statements requires management (o exarcise judgement in applying the Gioup's accounting policies. t also requires the use of estimartes
prep & Judyg h

Management considers the following areas to be the judgzemants that have the most significant effect on the amounts recogmsed in the financial statements. They are

explained in more detal in the related noies:

.

and management have considered that this judgement remains appropriate.

L taaes 331 - the level at which goodwill is initially allocated and thereafter monitored.

* ""\H"C b wnd G e z-barsed T

¥ oeaos bante 37« where significant brands have been recognised as part of an acquisition, they have been assessed as having indefinite usaful lives

5 fna's 4 6 - the Group has exercised its judgement in determuning the grant date of the three schemes awarded in the year,

which has been deemed to be the dace of share issuance. Considering ongoing future scrategies of both the Group and the Group's shareholders, the most likely

vestng dates {or each scheme have been deemed 1o be in four or ten years for interim trigger events and exit respectively.

Zsamizes

Management considers the following areas to invelve 2 significant degree of estimation uncertaingy:

moee 201 - recogninon of deferred tax balances and accaunting for tax risks.

shaaha o HEGLIAND Porm FULP and Rew ; tig (RTF D e pmmemieny ‘a0 30— the asumation of furure cash flows
together with the discount rates adopted whan ca!culacmg the value in use of assets. The valuaton of other assets and impairment, excluding LLP ang ATP,
involves a degree of estimation uncertanty but the bkelihood of a resutiing change in value 1s less significant.

asts 25 - asrimated outflow to sattie the obligatons and, wheia reievant, the appropriate discount and inflation rates to apply.

S,

* Fioesa

* leanos wte 4 L - esumanion of che discount rate used in the calculanon of cerain Tease liabihues,

M Shutaedien Pauenenl’

&y - the implied enterprise value of Motion Topeo Limited was calculated as at December 2021 1 ordar 1o calculate share-based

payment valuations fo \:he thiee schemes awarded 1n the year. The valuation was performed using che Monte Carlo opuan pricing medel. the inputs to which

involve esumation uncertainiy. Future valuavon fluctuanens could materially impact share-based payment expenses recognised In subsequen: periods

Cther non-significant areas that include a degrae of esomadon uncertainty ars
: feeon3s nire 2h - expecied period of barrowangs when calculating the effecaive interest rate an those borrowings.

the Iessee ware regsonably cartain o exercise that epiion. Whare a lzase includes the option for the Group to extend the lease term, the Group malkes a
judgamant as to wheiher itis reasonably certain dhat the opuion wilf be taken.
2 54, - earnings multples and discounced cash flows when calculaning the fair value of investments.

11 - assumad diszount rate, inflation rate and mortaiity whan valuing defined benefit habilines.

v dnggtne

Cov it .
o Eeniieer

resulting in a material adjustment, they are arzas of focus for management.

Wiiile these araas do not present a siivficant n

£ 2 IFRS 14 defines the Jease tarm as tha non-cancellable period of 3 fease together wich the opuons to extend or terminate a fease, if
p P

Ll
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i PROFIF BEFORE TAX

An operating segment, as dafined by 1FRS § ‘Operanng segments’, is a componant af the Group that engages in business activinas from which £ may earn ravenuas
and incur expenses. The Group s managed through its three Oparaung Groups, which form the operanng segments on which the inforinauon shown belovr is
prepared. The Group determines and presencs operating segmeanrts based on the informanon that s provided internally 1o the Cheaf Zxecuova Officer (CEQ), »whao is
the Group's chief operating decision maker. and the Board. An operating segment’s operating results are revievsed regularly by the CEQ o maka deasions about
resources 1o be allocated to the segment and assass its performance.

RosorT
Midway  LEGOLAND Theme Segment Othier Exceptional
Attractions Parks Parks regults wems mems Torai
im Lm £m fin £m £ L

2028
Misior ravenue 331 380 138 1009 - - 1309
Accommadation revenue - 124 70 194 - - 194
Cther revenua 13 33 6 52 b - 58
Revenusth ' 144 537 374 1,255 6 ] £.261
EBITDA®D 102 72 148 412 (43} 3) 374
Depreciation and amorusation R RS {563 (61 1239 {8} . 347y
Impawrment - - - - - | [
Operating profic™ 140y 106 87 183 (51 (2 &
2020 - as restated o - -
Visitor revenuse The 49 i28 453 - - 493
Accoimmodation revanue - 62 38 100 - - 100
Other revenue 12 17 2 12 4 - 3
Revenue" S8 228 BT 625 4 . 629
EBITDA® {an (30) - (47) {55) (22 (1243
Depreciation and amortisation (129 (65} {62) (2586) (i) - (267)
tmpawrment - - - - . {352) {352}
Cperating loss™ (i46) (95} (62} {303} (66) (374} (743)

i Revenue is disaggregated s the tivee caregorias described below

12 Parformance is measvrad based on segment ERITDA as inciuded in ireinal management reports Segment operating profithilozs) is included for infarmation purposes

- Detads of the pro year restatement are provdad in note ! {

g Giher mems inchude Marin Mage Making, head office costs and varfous stie: costs, which conaat be directly antnbuted to the reporiobis sagmenty Following a rastructure these vas a recllocation
in 2021 of £6 muhion of costs acress the Operomny Groups

Detaiis of exceptional tems are brovded m niote 2.2

(%2l
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2.1 PROFIT BEFORE TAX (CONTINUED

&

While each Operanng Group 1s managad on a worldwide basis, pare of our strategy 15 to diversify geographically across the four regions shown balow:. The
informauon presented is based on the geographical locations of the wisitor attractions concernad.

MNioon-cureant Blon-current

Reavenyes 33ets Revenuas JETETE

2021 2021 020 2020

Raszaed

£m £m £m im
United Kingdom 461 2,935 122 21873
Conunental Europe 156 1524 169 1,625
Morth Amarca 425 FRRL 129 3.0%6
Asia Pacific 119 895 109 893
ST ' o T o P20 7835 6 7487
Tax recenable ) S T ‘ ' w L
Deferrad tax (note 2.4) b4 3
investmants (note 5.1} 24 19

T e i . e 1502 e e 7511

l-, Sem oy T

Rﬂvenue represents the amounts receved (excluding VAT and similar ta<es) in the areas set out below and which have been disaggregated in the segmental

infermation presentad above. When accounting for revenue, an assessment is made, considering the contral principles of IFRS 5, as to whather parcies involved n

providing goods or services to A customer are acong as a principal (if they control delivery to the customer} or. if they are arranging for those goods or services to

be prowded by the other party, as an agent.

b Visor e s - represents admissions tickets, retail, food and beverage sales and other commercial offerings such as photos and games experiences inside an
attracnon, Tickets and other services can be bought in advance, generally onlina, in which case they are held in deferred revenue and recognised when the wisitor
uses those tickets or services or the validity period expires. Revenue from annual passes and other tickets that enritle a customer te continued vistts over a
period of time is deferred and than recognised over the period that the pass is valid. Retail and food and bevarage ravenue, along with other simlar commercial
offerings, is recognised at point of sale

v ceoprnadals o= enue - represents overnight stay and conference room revenue along with food and beverage revenue earned within our hotels and other
accomimodauan offerings. Accommodanion revenue 15 recognisad at the ume when a customer stays at the accommeodation.

+ : - represents spensorship, funcedon, management and development contract revenue along with other sundry ftems. Sponsorship revenue 15
recognised over the relevant contract tarm. Furction revenie 1s recogmsad at the time of the event. Planagemant contract revenue is recogrisad as 15 earned.
Where the Group enters inte contracts for ativacuon development, revenue 1s recognised over ume as performance obfigations under the contracts are imst.

o e

wIgl
Cost af sﬂes cf £226 rwllion (2020 £15% miliiony represencs varable expenses (excluding VAT and similar taxes) incurred from revenue generating actrties. Retail
inventory, food and beverage consumables and costs assocated ywich the delisery of accommodanon are the principal expenses included wathin this category.

Fciiie MESTIAN

The average number of persons employed by the Group (including Directors) during the year, analysed by category. was as icllows:

2021 2020

Operazions 15423 11,509
Aftnctron manﬁgen‘enf and fentm! admnistration 2,187 2,090
) ) T T ) o {7610 13599

(V5]
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2.1 FROFBIT REFORE TAX conTimUzo:

The aggregate payroll casis of these parsans were as follows:

2021 2020
£m £
Wages and sakries 342 305
Social securicy costs 40 37
Ocher pension €255 Il -
Government support 19 (49}
o e e o o e i o e o £ i i o 4 et A et e+ e, Tt e s et i T MMMEB_‘;..

The total charge for the year for share-based payrnents is less than £1 million. Further detads are provided n note 4.6,

The Graup has accessed govarniment suppors measures in the geagraphtes in which it operates, including empioyee furlough schames. This funding meers the
daiinition of a government grant and the incame recegnisad In the year in refation to these schemes was £19 mikon (2020 £49 mition), primarily mn the UK,
Germany, Auscralia. and Denmark.

Govarnment grants are recognised when thare 15 reasonable assurance that the Group has complied vath the relevant condicions within the agreement and thaz the
grant vali be racaived. For each grani, the Group assesses whethar it relates 1o either capital or operational expenditure incurrad. A grant relating o expenses
already incurred 1s recognised in the peniod in which it becomes recavable, offsetting the expenses the grants are intended to compensate. The funding recaved 15
ncluded vachin the cash flows from operating activities in the consolidated statement of cash flovss

Directois' remuneration jor the year was £0.3 milion. baing the remunerzuon of the highest paid Director (2020 £0.2 miflion; There were no Company pension

Diractars' ramuna

contributions payable

SHVENRL DRCICmhn

Polacad purty rransageons vwih kay muana
The remunaration of key management, comprising the members of the Execuuve Committee, was as follovs:

2024 Hza
£m fm
Key managemen ¢ emoluments including social security costs 73 34
Contributions c© money purchase pension schemss . 0z
Share-based payments and other related payments 032 -
" ) ) 75 56
Avdior s ramen
2021 2020
£im £m
Audit of chese financial staterments i 9 1.2
Audit of financial scacements of subsidiares 05 0.4
Orther assurance services . 0.
Services relaung to corporate finance transactions . 07
) e e - N S . e e LT 2,55,,,

During 2021 KPMG LLP resigned as acdicors o the Company and Ernst & Toung LLP were appointed. The 2020 comparazve relates to amounts paid to KPMG LLP

e
R L
In additen to the employee furiough schemes nored above, governments worldwide intreduced a number of other suppore measuies that the Gioup accessed,
Thase totalled £19 mithon (2020 £8 nutlion} and were offset agamst other operating expenses i tha income statement. They related to arrangemants v/heraby the
il 3 i
government funding provided support for oparating costs. The funding received 15 included wathin the cash flows from operating acuvities in the consolidarad

statement of cash flows.

[}
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Sxommaoyended 23 Doacen

3 EXCEPTIONALITEMS

Due to thair nature, certain ong-off and non-trading 1tems can be classified separately as excepaonal items in order to draw them to the attention of the reader. In
ihe judgament of the Directors this prasentacion showss the underiying performance of the Group more accurately.

The foilowmc items are excepticnal and have been shown separarely on the face of the consolidated income statement.

2021 2020
Regzmrec
fm im
Within staff expenses
Productivicy and sfficiency activities' 1 14
‘Within other oberating expenses
Produciivuy and effcency activities” 3 5
Transacuon ccs-‘si” (s 2
Excepdnml itarms !ncludecl wlclnn EBITDA Y i - T o | s ' o 22
Witk dﬂprcuatlon omortasa::on and unpo.rmem
Impairrent of Intangible assets™! - 250
tmpainrent of property, plant and equipiment and nght-of-use asset {n 91
Exce;iiEr?a?&}" ms before income tax - o o P b Y
Income tax credic on e<cept oml iterns z'lbcswze . S ) ’ ’ o ’ ) - - 6137)
Excepnonn! |tem> for ;f:; year . o S ‘ i o 7 2 A 3-1{;- 7

i Cartam one-off operational costs have heen mcurred in 2021 o5 the Group's productivty and efficency reloted actmes that cemmenced n 2020 were complated In 2070 they manly relored (o
changes made o our orgamsanonal structures i attractions and suppart funciiens, prmardy i response to the COVID-19 bandemic, together with the complevon of long term producuvity
miieirves commenced n fwevious years The Group has changed its accounting pedicy retared to the capitaination of certoin software assets following the [FRS Interpistotions Committee’s agenda
decision published s Aprd 2021 Tiis chonge in occounting pokey led to on nerease in excepional operating axpenses selating to productraiy ond sfficiency actvities of £3 miion in the current
year and £5 nylhan for 2020 Al 20270 resuits are restated sec aote L1 for further details. They are separately presented as they ara not pert of the Graup's underfying operating expenses

i Transaction costs wifin other operatng expenaes i 2020 prmouly represented professional and advsor fees mcirrred i connection with the acquisiton of the Mertin Group in 2019, certam of
which become payeble i 2020 In 2021 certomn costs in respect of brewous tansacnarns were finalised leading io the release of amownts previously prowided for of £1 million They are separaraly
presented g3 they ore not port of the Group's underlying aperating expanses

3 Imparment charges m 2020 of 1260 nullion were in respect of geodwill astocrated with tfie LEGOLAND Parks Operating Group These reflected latest estumates ar the end of the reporting bartod
of the combired futiice performance of the attractons within that Operaung Gioup. taking ints account reviews of the market ond econermc condinons at these focatrons They were separataly
bresented as ordinarily goodwill 1s not griortised and therefora these cherges did not form purt of the undarlyng rasule
tmparment chrarges wi 2020 of £78 midhan m property, plant and equepment and £14 nifion i1 nght-of-use 035215 were i respect of certamn of the Group's anracuens The discountad cash flows
that underpitned oui value i wse cakutations seflected the curremt busmess plons winch were updated for foctois inchuding the short term impact of COVIB-19 In porvcudar, thes incuded
consideration of LEGOLAND New Yerk where the opening had been delayed In 2021 an impairmant cradit hos been recorded m the year of £1 miflian m respect of one Midway locanion that was
subject 1o umpmirmeant i 2620 They ore seporately bresented as they are not part of the Group’s undeilang depreciction chorgs
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23 FINANCE INCOME AND COSTS

3 i)

Cowis
Finance 1zoma comprises interest income from financal assers and nvesoments. apphcable foreign exchanga gains and gains on hedging instruments that are
recognised in the ncome seacement. Finance cosis comprise interest expense, finance charges on finance leases, applicabie foreign exchange fosses and losses
on hedging mstruments that are recognised i tha income statement. Jicerest income and mferest expense are recognisad as thay acerue, using the effective
interast method.

eomo

Lo Gl heroL ang o

Where 1ssats take a substantial tine ta complete. the Group capitahises borrowing costs directly attributable to the acquisition, construction or producton of
those assets

20121
£im
Interest mcome 2
202t
fim
Interest expense on lease Kabilities 52
Interest expense on Fnancial lablities measured at amortised cost 165
Otiher interest expense 7
Other
Met foreign exchange loss 2
N - N . . L . 225,‘““

1620
£

2020
Lim

&

226

Capralised borrewmng costs amounted w £3 milion in 2021 ¢2020. £18 nulhonj, with a capitalisation rate of 4.3% (2020 4 4%). Tax rehief on capitalised borrowing

costs amounted to £2 milhon in 2021 (2020 £5 milhon)

(53]
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2.4 TAXATION

Thz ta charge fur the yewr is recognised m the income statement and the statement of comprehensive income, according to the accounting wreatment of the related
transaction. The tax charge comprises both currsnt and defarrad ax

Current tax is the expected tax payable on wrable mcome, using tax rates substanuvely enacted at the end of the renorung panod. and any adustment to tax
payable in raspect of pravicus perieds

Daferred tax 1s provided on cerwan cemporary differences between the carrying amouncs of assets and habilives for financial reparting purposes and taxagon purposes
respectively, The following temporary diffarences are not provided for. the initial recognition of goodwill: the imitial recogrition of assets or liabilinas that affect nerther
accountng nor taxable profit other than in a business combinauion; and differences refaoung (o invesomants in subsidiaries and joing ventures to the extent that they wilf
prabably not raverse in the foresesable future. The amount of deferred tax provided is based on che expected mannar of realisadon or setdement of the carrying amount
of assets and iabilites. using tax rates enaceed or substantively enacted at the end of the reporting neriod.

After considenng forecasc future profics. deferred tax assets are recognised whare it 1s probable that future taxable profits will be avaifable against which those assecs
can be uulised. This assessment 15 made aftar considenng a number of factors, including the Group's future trading axpectadens.

Prowisions for uncartan tax postions are recognised when the Group has a present obligation as a result of a pasc event and management judge that s probable that
there vifl be a future outilow of economic benefits to sertle thar obligavon. Uacartam tax positiens are assessed and measured on an issue by issue basis within the
jurisdictions that we operate using management's astimate oi the most bkely cutcome. A combinadon of in-house tax experts. previous experiance and professional firms
15 used when assessing uncertain tax posivons.

2021 2020
Restarag
im £m
Current tax
Current year 5 54
Adjusiment for prior periods (71 {i3
To‘tanlncurrem_i_n;:;me ‘tax T ’ ST s N o é-Zl . {67}
Deferrad tax ) |
Originatian and reversal of temporary differences %) {toh
Changas in tax rate 58 25
Adjustment for prior periods (H {3)
T . g )
Total tax expense/{credit) in income s@mternent T T 46 _EE?&_EJ

Dcolerred tax n 2020 has heen rescated following a review of the Group's defarred ran posmion, and a change in the currencies used in considering the valuaton of
the Group's brands. See note 1.1 for furcher details.

[¥]}
G
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2.4 TAXATION (CONTINUED,

1021 021 2020

Rastae}

% m " £

Loss before tax {94 (965)
Income tax using the UK domestc corporation taw race 19.0% a8 1%0% {183
Efiect of tax rates in foreign jurnisdictions {5) 30
Non-deductible expenses e 36
Income not stibject to Tk A F {2)
Effecy of changes n tax rate 58 25
Uniecognised temporary diffzrences (X3 25
Adjustemend for prigr periods {8y (16)
Total tax expensef{credic) i!‘ﬁ;\E;me statefn-znt (48 5%) a6 15 1% (148)

The effective tax rate (ETR) reflects updates to the headline UK rate, including the affect on the measurement of deferrad

The differance berwsen the reported ETR of (48.9)% and the Ui standard wx rate of 19.0% 15 primarily attribusable to the revaluaton of deferred tax fiabilines due o the
change m the UK tax rate from 19% ro 25% from | Apni 2023, and the non-recognioon of tax losses.

In 2020. the differance between the underlang ETR {excluding exceptionais) of 20.0% (as restated) and the UK standard rate was attributable to a number of factors
including dhe Group's geographic mix of profits and the benefit derwved from the Coronavirus A:d, Reiief, and Economic Securicy {CARESY Act. This was affset by the non-
recognition of tax losses and the revaluadon of deferred tax kabilicies due to the change in the UK tax rate when 1t was maintamed at 19%, rather than reducing it to 17%
from | Apnil 2020. In 2020 the Group benefited from certain rehefs available m the CARES Act i the US. This allowed operaung losses generated in 2020 to be carried
back five years. As the US corporate tax rate was higher i the earlier years the Group obtained a permanent tenefit from the cariy back.

Significant factors impacting the Group's future £ETR mclude the Group's geographic mex of profits and changes ta local or international tax favss. In the 3 iarch 2021
Budget 1t was announced that the UK tax rate will increase to 25% frem | .8pri} 2023, This will have a consequental effect on the Group's furure tx charge.

In April 2019 the Europezn Commission (£C) announced its final dacision that certan elements of the UK's Controlled Foraign Company rules partially represent State
Aid. The UK Government has made an annuiment application agamnst the EC decision. Separately. the Group has made its own applicauon. In February 2021, the Group
received charging notices from HMRC for £28 milhon, which have been pard The Group axpects the applications vall ulumately be successiul and accordingly the
payments ara held as a recenvable. if the applications are ultimarely unsuccessiul then this could result in an fncrease in the Group's future effective tax rate.

[P BN e A e Dorsds L DR SO I M
2021 2520
£m £
Equity investiments at FYOCT! - net ehange in far value - (7}
Remeasuremenc gams/{losses) on defined benefit plans - (1
'Tm raf rax :‘:re“dit in stﬁtle}'n ent ufo;her cémpr%laer]sive-in::;::me- . T - a - i (B}I"

(o3}
1
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Delerred tax assets and labilives are acmnbutable wo the follovang:

AssELy Labibries MNer
me 2020 1021 2020 202t 2029
Restored Restated Rostated
£m £ fm fir tm Lim
Property, plant and equipment 22 46 {205 (197 1483} (151}
Right-of-use assers - lzase labdizies 41 41 (78; (83) 3N {12}
Othershort term temporary diferences 55 40 (3 {2) 52 38
Corporate interes: rescricgion 56 21 - - 56 21
intangible assecs 22 23 (362 (300 13404 (277)
Tax value of loss carry-lorwards 43 85 - 63 65
Tax assecs/(lebilivies) i 9 238 (6480 (582 (389, (346
Set-off tax {245} {231 245 231 . .
Net tax assers/(iabilities) 7 s s 403y 350y (389)  (348)
Orther shori term temporary differences primarily relate to financal assecs and habiliies and various accruals and prepayments.
Ser-off tax is separately presented to show delerred tax assets and liabilittes by category before the effect of ofisetting these amounts in the statament of fancial
posinen vhere the Group has the right and intenuon o offser thesz amounis.
slovernont wodeloreed toe dune g the curent year
Recognised Effect of
27 m other movenents 25
Decernber Recognised  comprehensive s foreign December
2020 N mcome ncome exchange 2021
Restated
£m £m £m fm im
Property, plant and equipment (s {35) - 3 (182)
Right-of-use 1ssets / Jease fablities (42) 4 - ! 137y
Other short term temperary differances 38 15 - (it 52
Corporate interest restriction 2} 35 - - 56
Intangible assets (277 (66) - 3 1340;
Tax vaine of loss cany-forwards 65 {h - (th 63
‘ S B - (336 (48} . 5 (3893

Net tax assets/{liabilities)

In 2021 movemants recogrised in Income wers principally due to the revaluanion of deferrad v habilities due to the change in
disallowances in the UK and USA,

tha UK tax rate offsec by incerest

[
[}
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2.4 TAXATICON CONTIMUED,

satvarnent in dofoorad ool dueng an Lrenouy yea

Recogrised Eifgcr of

19 in othe TRV EIMCO TS i5

December Recogrsed  comprehensive w foragn Cecembier
2049 o OnE e exchange 1020

Resrater Rosnted
£m £m £m £m im
Property. olant and aquipment (155} I& - (1 (151
Right-of-use assets / fease habilties (35) €8] - - (42}
Orther short term tamporary differences 10 28 - - 38
Corporate interest restriction - 21 - - 21
Intangible assets {244) {31} - {2} (277)
Tax value of loss carry-forwards 5 52 3 - 65
Net tax assets/{liabilites} (430; 79 3 {3) {346}

In 2020 movements recognised m income were prinapally due o the excepuonal impanment of assets held by averseas group campanies, increases in losses
recognised for daferrad tax and the revaluation of deferred tax habillues held by UK compames As substantwvely enactad on 17 March 2020, the UK ax rate
remamned at 19% and did not change to 17% from | Aprid 2020 as previously snacted on 6 September 2015,

Deferred tax balances relaung o bath 2019 and 2020 have been rescated following a review of the Group's deferred tax posicon, and a change in the currencies
used 1n considering the valuation of the Group's brands. See note 1.1 for further daails.

vadd T ATy

1021 2020
Resuated
£m £
Property, plant and equiprment H 3
Reght-of-use assets / lease habllicies 23 15
2i 44

Other short term temporaiy differences

Tax value of Joss carry-forwards

MNet unrecognised tax assets

The unrecognised deferred tax assets refating to loss carry-forwards include £6 millon (2020 £5 mdhon; expiring in 0-5 years and £28 million (2020, £20 midion)
expring in 6-10 years. The remaming losses and other uming differences do not expire under current tax legishadon.

The nature and location of the tax losses carried forward are such thac thare is currendy no expectation that the majority of the losses will be utilised.

oy
w3
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i PROPERTY, PLANT AND EQUIFMENT

e, . UL

Property, plant and equipment (PPE) are staced at cost less accumulated depreciation and impairment losses.
Whare components of an item of PPE have diffarent useful fives. they are accounted for saparately

The inttial cost of PPE includes all costs incurred in bringing the 2sset into use and includes external costs for the acquisiuon, conseruction and commissisiung of the
asset, nternal project costs {prmarily seaff expenses) and capitalised borrowing costs.

Asse quired hroug IR HITE:

Ac the uime of 2 business combinavon PPE s separately recognised and valued. Given the specialised nature of the PPE acquired, fair values are calculated on 2
depreciated repiacement ¢ost basis. The key estimates are the replacement cost. whers indusery spectfic indices are used to restate original historic cost and
depreciation. whers the total and rematning aconomic useful lives are considered, togathar vath the residual value of each asset. The toral estimated lives applied
are consistent wath those set out befow. Residual values are based on industry specific indices. Freehold fand is valued using 1 market approach.

slevs sites
Capial expenditure on naw arrractions includes all tha costs of bringing the items of PPE within that attraction inco use ready for the apening of the actracnon.
Pre-opening costs are only capitalised to the excent chay are required to bring PPE nto 1ts working condinen, Dther pre-opening costs are a4pensed as incurred.

Sousang sems

Subsequent expenditure on items of PPE in our eusting estate can be broadly sphtinto nwo categories:

+ Capital expenditure which adds new items of PPE 1o an attraction or which extends the operatonal hie. or enbances existing items, of PPE 13 accountad for as
an additien to FPE. Examples of such expenditure mclude new rides or displays and enhancemaents to rides or displays. which increase the appeal of our
atLractions 1o Visitors.

*  Expanditure which is incurred to mainain the wams of PPE 0 a safe and useable state and to mantamn the useful life of iems of PPE Is charged to the income
statement as incurred. Examples of such expendiure mclude regular secvicing and maintenance of buildings, rides and displays and cngoing repaus o items
of PPL.

Traras) R PN

Government grants are recognised whan thece is reasonable assurance that the Group has complied with the relevant condinons within the agreement and that the
grant waill be receivad. For each grant, the Group assesses whether it relates to esther capital or operational expendire incurred. The Group has electad o
deduct grants related to capital expenditure from the total project casts within property, plant ang equipment and amertise them systematically over the useful life

of the assats.

Depracizasn

Land 15 not depreciated. Assets under construction are not depreciated until they come into use, when they are wansferred to buldings or plant and equipment as
appropriate. Deprecration is then chargad te the income statement on a straight-line basis over the estimated useful lives of each part of an item of PPE. Asset Iives
for plant and equipment vary depending on the nature of the asset, from short life assers such as IT asseis, up to long term mfrastructure assets. Mo residual values

are typically considerad.

The esumazed useful lives are as follows:

Asset class Deprecuton pelicy
Freeholdflong leasehold busidings 50 yewrs
Leasehold buildings 20 — 50 years (dapendent an life of leasa)

Flant and equipmeant 5§30 yoars
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qt PROPERTY, PLANT AND EQUIPMENTY jCoOMTINED

Land ard Paant 1n4g Linder
puildings sQUPMEnt  CONATUCTINA Totnd
£m fin £ i

Cost
At 29 Decomber 2019 frestated) 1,227 833 389 7451
Additions - 12 328 340
Dispasals - (3} (2} {5
Transfers 3 44 {75} -
Effect of movamenis in foreign exchange I 7 {13} 5
Batance at 26 December 2020 frastated) 1,265 895 627 2791
Additions ! 18 261 i
Dispasals - {23 i1y {3
Transfars 793 284 570 -
Eifect of movements in foreign exchange (19 (15 18 (56}
Halance at 25 December 2021 ( V 544 1176 i 2;“‘5?
Depreciation i ’
Ar 29 Decermber 2019 (restated; 10 I8 - 18
Dapreciation for tha year 55 128 - 183
Impairmant 12 1 55 78
Disposals - {2} - (2)
Effect of movements in foraign exchange - (1} - ()
Batance at 26 December 2020 {restated} ) - 77 154 55 186
Depreciation for the year 55 10 - 165
Disposals - i?) - (2)
Transfers 53 2 (55} -
Effect of movements in foreign exchange th {3 14
‘Balance at 26 December 2021 S tg4 w 445
Earry;ng Gmounts ) ‘
Ax 28 December 2009 {restated; 127 17 389 2423
At 26 December 2020 frestated) T T T T T s ases
‘At25 December 2021 S 1360 915 232 21507

Deprecration 15 calculated 1n hine with the pobcy stated previously.

During the yzar the Group reviews useful economic lives and tesis PPE for impairment in accordance with the Group's accounting policy. as referred to in note 3.3,
There were no impairment charges in the year. in 2020 impairment charges of £78 ruilion were made as the discounted cash fows that underpinned our value in use
caleulations reflected our business plans vwhich were updated for factors including the shert term impact of COVID-i9. In pardicifar, this included consideration of

LEGCLAND New York where the opening had been delayed.

J S T
EUEEAD R B S DAl o

At the year end the Group had a number of ousstanding capital commitments in respect of capital expenditure at its exising attractions {including accomimadauon),
as wall as for Midway attracuons and LEGQLANMD parks that are under construction. These commutmants are expecied o be setdsd within twe financial years of
the reporeng dace. These amount to £70 mullion {2020 £1« 2 milleni for which no provision has been made
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Goodvll represents the diffierence between the cost of an acquisiion and the fair vaiue of the idenufiable net assets acquired less any conunzent habilities

assurned. Goodwll is stated at cost less any accumulated impanment josses. Goodwill is allocazed to groups of cash-generating units and 15 not amortised but is
wested annually for imparment In respect of joint ventares. the carrymg amount of goodyaill is included in the carrying amount of the investment in the [oing vanture,

Where they arise on acquisition, brands are valued using the excess earnings method. All the significant brands acquired are assessed as having indefinice useful

economic fives, This assessment is based upon the strong fustorical performance of the brands over a number of econoimic eycies. the ability to roll cut the brands,
and the Directors' intentions regarding the future use of brands, The Directors feel this is a suzable policy for a brands busmess which invests in and mainiains the
brands, and foresze no techineological developments or competitor actions which would put 2 finite lifz on the brands. The brands are tasted annually for impairment.

Other brands zre amornsed gver a period of filteen years.

Expendiiure on internally generaied goodwili and brands is recognised m the income statement as an expense as ncurred.

Other intangitle assets comprise soitware ficences deemed to be controlled by the Group, sponsarship rights and other contract or relacionship based intangible
assets. They are amordsed on a straight-line basis from che date they are avallable for use. They are stated ai cost [ess accumulated amortisation 2nd

impairment losses.

The estmated useful iives of other intangible assets are as follows:

Agsar class Estimared useful hfe

Licences Lie oi heence (up to 15 years}

Qrhar mtangibla assats

Relevant coneractual period {up to 30 years)

intangible assers

Goodwil Brands Other
fir £m £m

Cost
Ac 29 Decerrber 2019 frescared) 2169 1,314 27
Additions - - 5
Eifect of movements in foreign exchangs (9) I i
Balance at 26 Dacamber 2020 (res;;t;;f—)__u—w- T 2460 i.é?S 33
Additiens - - 2
Eifect of movements in foreign axchange 128) {433 -
Balanceat 2§ December 2021 2432 1302 38
Amortsaten S o
Amortisazion for the year - | 4
Impalrmen: 250 - -
‘Balance at 26 December 2020 {restatad) 0 a4
Amartisztion for the year - - 5
Eifect of movements in foreigr exchange 12 - -
‘Balance at 25 Decsmber 2028 o 258 | 9
Camying amouss T
AL 28 December 2019 [restatedi 2,459 131+ 27
At 26 December 2020 frestated) - o awe a1
Ar'i:S bru., bar iﬂ?_ !‘ 777777 I o R 130 16

Total

£m

33810
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3.2 GOODWILL AND INTANGIBLE ASSETS (CONTINUED,

In-angible assets are tested for nopairmant in accordance wich the Group's accounung policy, as referred to in note 3.3, As a resulc of these tests, no impasrment
charges have been made in the year (2020 £2160 muflion wm respect of goodwall assocztad with the LEGOLAMD Parks Opersting Groupy. The impairmeni charge in 2020
reftected fatast estimates at the end of tha reporung period of the combined future performancea of the acracuens within that Gperating Graoup, taking 1nto account

raviews of the market and econgmic conditons at those lacanans,

in the year, the Group changed its accounting policy relaung o software-as-a-service (Saa3) configuradon and customisavon ensis te align with tha clarified guidance
within the IFRIC aganda decision released in April 2021, This has resulted m adjustments to reduce other mtangible assets In previous periods (see note 1] for

further details).

DTSt

Goodwill is allecated to the Group's operanng segments which reprasant the lowest level at which it 15 monitored and tested for impairment lt1s denorminated in
the relevant iocal curcencies and thersfore the carrying value s subject to movemeants in foraiza exchange rates.

dway Attractions
LEGOLAND Parks

Resort Thems Parks

SURNNS

202t 2020

Resuired

£im £y

323 328

1,724 {740

127 132
2074

The Group has valued the fallovang brands at the ame of those brands being acquirad. In previous years the brands weve alt valued i Sterfing. During 2021, dhis
accounting policy was reviewed, and i has been datarmined that it 1s more appropriate for carzain brands w be valued m Euros wo algn widh the functional currency

of the foreign operations acquired [see note | 1).

Midway Attractions
Madame Tussauds
SEA LIFE

London Eve
Dungeons

Other

Resor: Theme Parks

Gardaland Resort

Alion Towers Resort

THORPE PARK Resort

Heide Park Resort

Chessingron World of Adventures Resort

Warcick Castle

021 10240
Rewgtad
£ £
128 428
05 205
213 213
92 92
7 7
945 945
1638 179
92 92
3G 30
30 3z
15 28
18 {8
we 179
fxne 0 i3

33
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1.3 IMPAIRMENT TESYVING

o T -
The carrying amouints of the Group's goodwill, ntang ble assers, FPE and night-of-use {ROU) assets are rovievsed at tha end of each reporting neriod te determine whather
there is any indicaaon of imparmenc. If any such mdication exists or f the asset has an indefinite life, the asset’s racoverable amount 15 esumated.

The process of impawrment testng 15 10 estimate the recoverable amouat of the assews concernad, and recognise an imparrment 1oss whanaver the carrymg amount
of those assets exceeds the recoverable amount. lmpairment testing 15 performed first at the indrvidual cash-generating ume (CGU)Y level withaut goodyall, vith any
impzirment loss recogrised as required. impairiment testing for goodwill 1s then apphed to the collecuon of CGUs to which the zoodwli refates

The level at which the assets concarned ara reviewad varies as followrs:

Asger

Goodwill Gaoodwill is reviewed at an Operating Group level, being the relevant grouping of CGUs at which the bensfit of such goodwill arises. A
CGU s the smailest idenufiable group of assets thar generates largely independenc cash inflows, being the Group's indradual atoractions.

Brands Brands are reviewed at an individual CGU [avel.

PPE PPE 15 reviewed at an indwvidual ©GU level, being tha Greup's individual actractions.

ROU assars RO assets are revievred at an individual CGU level, being the Group's indmndual attractions. In doing so. the associated lease fiabilicy 15

considerad against the value of the ROU asset as a sale of a CGU would necessitate that a buyer takes on the lease lability

For assets chat are m contimuiing use but do not generate largely mdapendent cash inflows, the recoverable amount s determuned for the CGU to which the
assets belang.

tmpairment losses are recognised in the mcome statement. They are aliocated first to reduce the carrying amaunc of goodwall, and then to reduce the carrying
amount of other intangible assets and other assets on a pro rata basis.

L T S AL EIE i SR

In accordance wath accoundng standards the recoverzhle amount of an asset s the greater of its value 1n use and 1ts fair value less costs to sell. To assess value in use,
estimated futura cash flows have been discounted to their prasent vaiue using pre-tax discount rates, each appropriate to tha Operatng Group concernad. The
Group's internally approved five year business plans, where the fust year 1s based on latest budgets, are used as the basis for these calculatrons. wach cash flows

beyond the five year outlock period then extrapolated using long term growth rates.

The key assumpuions and estmates used when caleulating the net prasent value of future cash flovys from the Group's businessas ara as follows:

ey 4

Esumaze

Future cash flows Assumed to be equivalent to the operaung cash flows of the businesses less the cash flows in respect of casital expenditure
and repayments of iease liabihues. The Group uses EBITDA less an allocation of central costs, i line veth othar recharges
which accur in the businass, a5 a proxy for the operacding cash flows of its atractions ss they are noc significanily impacred
By movements in worliung caplial.

Grovath in EBITDA EBITDA is foracasc by an analysis of bath projectad revenues and costs. Yisitor numbers and revenus projections are
based on market analysis, including che total available market, luseeric trends, competivon and sice development aculvity,
both in terms of capital expenditure on rides and ateracuons as well as markeung acovity.

Projections of operating costs are based on historical data, adjusted for varadons in visicor numbers and planned expansion
of swwa acovities as well as ganeral market condivons

Timing and quantum of futura Projectians are based on the attracuons’ long term development plans, taking into account the capizal rivesamenc necessary

capital and maintenance to maintan and sustaw the performance of the attractions” assers.

expenditure

Long term gro'«th rata A growth rate of 2.5% (2020 1 5%) vas determinad based on management's long term expectations. rakung account of
historical averages and future expected trends m both market development and market share growth.

o
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Esumare
Dyscount rates o reflect tha risks Based on the esomated weighted average cost of capical of 2 ‘'market particpant’ vithin che main geographical regions
inveebvad where the Group operates, these are dravm from market daca and businesses \n sinlar sectors, and adjusted for asset

specific risks. The kay assumpuons of the ‘markec parnzipant’ mclude the rato of debt to equity finanaing, risk frea ratas
and the medium term nisks assocrated wath equity investments. Five year average figures are used whare appropriate to
reduce the impazt of any short cerm volatiliny. Nart present values are calculated using pre-tax discount rates derved from
this post-tax waightad average cost of capitai.

Pre-tax discount races ~ Post-tax discount raes
2021 2020 2021 2020
Midway Actracuons i03% 8.38% 83% 7.4%
LEGOLAMD Parks 10 3% 8.9% 84% 71%
Resort Theme Parks i(}_-’i"c

Impairment reviews are often sensive to changas i kay assumptions. Sensiuvity anafysis has therefore been performed on the calculated recoverable amounts
considesing incremenial changes in the lay assumpuions.

Parucudar focus is given to material amounts wheare headroom is more Imited. This solaly relaces to goodwll awributed o the LEGOLAND Parles Gperating
Group, where the headroom is £87 million (2020 £260 muflon of impairmient losses were made w the year), and the Resort Theme Parks Operating Group whers
headroom s £22 niilion (2020 £64 mihony. The Midway Actracuons Operating Group and the indmdual brands show considerable headroom and are not sensitive
o aven significant changes in any of the key assumptions.

Individual site assets could have diffarent ouicomes for their impairment reviews in future periods, though the only site with impairment triggers identifred this year
where this could be macerial o the Group would be LEGOLAND Nevr Tork. The Directors do not envisage any short term factors such as the impact of COVID-{9

having a ionger term impact on the prospects for the resere,

in undertaking sensitivity analysts consideravon has been given to movements in forecasc EBITDA. incrzases in discount rates and reductions in long term

growth races:

« At the reporting date the Directors consider that the forecasts used reflect the best esdmate of future trading. It is notad, however, that the calculatons are
inherently sensitve to the fevel of growth as the business recovers from the impact of the COVID- 19 pandemic. This can depend on a number of factars. These
include when atoracdons are apen, the level of any social distancing or other governimenial restrictions. customer demand, people’s ability to travel across
borders, vaccine rolf outs, and the wider scononic trading environment. Other more normal factors such as weather patterns can also affect trading ¥While 1in
tha short term slower growth would be highly unhikely o affect valuanons by a subsiandal amount, longar term shortfalls that affect the outlook for the fifth year
of the plan (which drives the terminal value) would have a more significant impacc.

+  Discount rates have been derived from market data. As these rates are intended to be long term m nature they ars expected to be reasonably stable i the short
term, howeaver markert dizcount rates could increase in future.

+  The leng term growth rate, which is applied to the cash flows of the final year in the business plan (2026), was deternined based an management’s fong tarm
expectations, talung account of historical averages and future expected trends in both marker developmant and marker share grovth

LESDLASD P s 0P

+ IfEBITDA for LLP as a whole was forecast to be 3% lower than currently anucipated for 2025, headroom would be absorbed i full.

» | the pre-tax discount race used across LLP had been higher by a facter of 2% te 10.6%. headroom would have been absorbed m full

« N arcumseances caused the long term growth rate to lower from 2.5% to 2.2%, headroom would be absorbed in fult.

¢ Treme &
« I EBITDA for RTF as 2 whole was forecast to be 1% lower than currently anucipated for 2026, headroom would be absorbed m full,
+ i the pre-tax discount rate used ncross RTP had been higher by a factor of 2% o 10.6%, headroom would have been absorbed in full.

+  Ifcircumstances caused the tong term growth rate 1o lower from 2.5% 10 2.3%, headroom would be absorbed in fuil.

o
w
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3.4 WORKING CAPITAL

faventories are stated ac the fovrer of cost and nec realisable value Costis measured using the first-in first-out principte and includes expenditure incurred in
acquiring the inventories and bringing them oo their present lecanon and conditien. In a business combmaton the goods for resale held by the acquired Group are
‘steppad-up’ to a value that tales into account an estimation of the lavet of luture sales proceads te be generated by che acquuing Group, less esumared costs
necessary 1o sell the mventory

Meade ang ather - clavibics

Trade and other recevables are recognisad and carred at the original nvoice amount lass a loss alfowance calculatad using the simplified expectad credic loss (ECL)
maodel approach. Trade reczivables are written off when there 1s no reasonable expectation of recovery. Other receivables are stated at their amortised cosc less any
impairment josses. Esumated ECLs are caleulated using both actual credie foss expanence and forward icoking projections.

2021 2020
£ £
Mamncenance mventory N i3
Work in progress ! -
Goods for resale 3! 41
R o - .- e e _ . B A I : R G
Currant assets Pon-currant assets
2021 2920 2021 2020
i £m £m fm
Trade receivables 21 20 - -
Crher receivables 53 38 3 5
Prepayments and contract assets 39 16 2 1o
Sl B . e e 0y By : .

o
(s3]
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Agrg,
The agemg analysis of trade rzcevables, net of aliowance for non-receerable amounts, 1s as foltovrs:

2021 2620
L £
Meither past due nor inpawed 10 11
Up to 30 days overdue 5 2
Berween 30 and 60 days overdue | i
Becveen 60 and 90 days overdue I I
Orer 90 days overdus 4 3
U Ll L e e 4 e e e e e a5
informauon about the Group's exposure to credit risk is included in note 4.3
T e g
Current iabiities Mon-current habilites
2021 2020 2021 2020
£m Lo £ fie
Trade pavables &0 L - -
Accruals 202 155 - -
Deferred income 190 189 - -
Orher payables 32 20 20 24
. Ll . . N . e - - e e e - 4é4 s . __— - 2o :
Accruals

Accruals comprise balances in refation ta both operating and capital cascs incurced at the reporting date but for which an invoice has not been recerved and payment
has not yet been made.

Deferrad i
Deferred mcome comprises ravenueas recaived or invoiced at the reporung date which relate to future perniods. The main compenents of deferred income relate to
advanced tickat revenues in respect of online bookings and annual pass purchases; pre-booked accommodation; and certain sponsorship and simidar arrangements.

Tt

In 2021, at year end exchange rates, this also includes £50 million {2020. £54 nlen) received i respect of funding and infrastructure support for the development of
LEGOLAND Korez Upon the opening of the park in iMay 2022, this wall be accounted for as a capital grant and offser against the rotal project costs within
property. plant and equipment. Furthar detals are provided in note 5.3,
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3.5 PHOYISIONS

Truvisions are recogrised when the Group has legal or constructive obligatons as 3 result of past 2vents and 1t 1s probabla that expenditure will be required to settle
thase obligauens. They are measured at the Directors’ best astimates. afror taking account of information available and different possib'e outcamas.

If the efiect is materil, provisions are determmed by discounting the expected future cash flovis at a pre-tax rate thac reflects current marker assessmznts of the
ome value of money and, vhere nppropriate. the nisks specific to the habilry.

Asser
retirement
provISions Orhe Total
£m £m e
Balance ac 27 December 2020 83 2l ige
Previsions made during the year 5 2 36
Utilised during the year - (6 (6}
Unused amounis reversed (4] {5 91
Unwinding of discounc 1 - !
Eifect of movements 'n foreign exchange (2 (B
Baiancie at 25 December 202 ) 83 41 124
202! . S o
Current - 8 8
Non-cutrent B3 33 Lis
‘ B 83 41 124
2020 ' - )
Cusrent - 9 9
MNon-cuirent 83 12 95
) ) o 81 Y 104

A3set returemen. soovisions
Certain atuactions operate on leasehold sites and these provisions relate to the anticipared costs of removing assets and restoring the sites concerned at the end of

the lease term. These leases are typically of a duration of batween 10 and 60 years.

They are estabhshed on inception and reviewed annualiy. The provisions are discounted back to prasent value vath the discount then being unwound through the
' ' & &
mcome statement as part of finance costs. T he cost of establishing these provisions iogether with the impact of any changes in the discount rate is capitalised within

the cost of the ralated assat.

Ohar
Crha

Other provisions largely relate to future regulatory payments in connection with the modificauon of the UK Resort Theme Parks leases and agreaments thar were
entered into to secure thew tenurs until 2077 (see note 4.4 that may become payabls at the start of the additonal 35 year penod. Remaining balances relate to the

esumated cost arising from open insurance clams, tax matters and legal issues.

There are no antcipaced future events that would be expected 1o cause a material change in the tming or amount of outflows assocated with the provisions
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4.1 NET LEBT

iNet debe s the toral amount of cash and cash equivalents less interest-bearing loans and borrowangs and lease fabilives, Cash and cash equivalencs comprise cash

balarces, call deposits and other shart term hquid invastments such as money market funds s/hich are subjact to an msignificanc risk of a change 1n value.

Cask and cash equivalencs
Interest-bearing ioans and borrowings
Lease habiicies

MNer dabr

Cash and cash equwvalents
interesi-bearing loans and borrawings
Lease liabilicies

hiec debt

et cash flows nclude the drawdown end repoyment of loans and bairowngs. interest pad relating te loans and borrawings and interest paid and capitel repayments relating o leases

27
December
20620
£m

305
{3,677}
{1,364}
(4,735)

29
December
2019
Lm

175
{3,195)
{1321}

(4,340)‘

MNet
cash
flows
{f‘f'}
(133)
18%
108

152

Mot

cash

flows !

£m
i22

(146)
57

(&7}

Mon-cash

rovements

Non-cash
Movements
Zim

(199}

(E9)

{288)

Erent of
INOYCITIENTS
n faroign
exehange
£m

Fifect of
OV eImones

n tereign

exchangs

im
8
{37
(i
(40

-2 MNor-cash maovensents include the finance costs relaimg te oans and berrosengs and leasas from the inceme statement, togpethe: with lease odditiens ond dispusals

o A subistantal proporpon of the Grouap's neg debt s denonunatad i nar: Sterling cuirenues

25
mbet
2021

£m
185
{3,554)
{1,458;
H.B??.sr

&

[

Decerrber
1020
i

308
(3877
{1.364)
(4,735)

k¥
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4.k INTEREST-BEARING LOANS AND BORROWINGS

- B
Interest-bearing loans and borrovangs are nitially recognised at fair value fes, attribucable fees. These fees are then amortised through cha income statement on an
effective interest rate basis over the expectad life of the loan {or over the contractual tarm "where there 13 no clear mdicazion that a shorter Me 1s aporoprate}. If the
Greup's estimate of the axpacted Ife based on repayment subsequently changes. the resulting adjustment o the effecuve interest rate caleulation s recogsed as a
gain or loss on ra-measurement and oresentad separataly in the income statement, 11 accordance wath IFRS .

Cureent kabdioes Non-zurreng liabiicies Terat
2021 2020 2021 2020 20214 2020
£ £ £m Lm £m im
£400 milion floating rate revolving cradic
{acdizy due 2026 - - . - - -
Hoacing rate bank facilivies due 202é 1o - 2.186 2.259 2196 1159
€500 muifion ficed rata notes due 2025 - - 418 443 448 443
5400 million fixed rate notes due 20126 - - 3t 310 30 3210
£370 milton fixed rate notes due 20%7 - - 304 323 o4 313
$4 10 million ficed rate notes due 2027 - - 297 292 187 297
Shareholder loans i5 . - 15
Otherloans 2 2 | 5 3 7
Interest payable 25 - - 25 18
I o R 3517 3632 3554 1877

Interest-bearing loans and borrowings are initially recogrised at fair value, net of transaction costs and are subsequently stated at amorosed cost. Any difference
becween the procesds (nec of transaction costs) and the redemption amount is amertised through the income statemens over the period of the borrowings using the
affective mwerest method. Fixed rate borrovangs, which have been hedged to floating rates, are measured at amortisea cost adjusted for changes in the value
aznbutable to the hedged risl arming from the changes in undarbing market interest raes.

At 25 December 2021, the Group's senior faciities are the follovang:

Senior secerad

+ E1,460 milhon and $1,352 million drawn facihties to mature in Novernbar 2028 entered o by the Company's subsidiary Moucs Finco 8. ri. The margins on
these faalities are dependent on the Group's adjusted Jeverage rauo and at 25 Dacember 2021 were ac a margin of 3.0% 72020, 2 0%) for EUR borrowings and
3.25% 12020 3 25%) for USD borrowings over the floating interest rates when diawn, The relevant floating interest rate 1s USD LIBOR. which was 0.13% at
25 December 2021 (0.22% at 25 December 20205 Mo floaung rate 1s addad to the EUR borrovings while EURIBOR 15 negauve.

* £500 nullion of 7.0% senior secured notes due 2025 entered inta by the Company’s subsidiary Moucn Finco §.2 k. The notes are histed on The laternanonal
Stock Exchange.

+ 5400 milhen 5.75% sentor notes due 2026 enterzd nw by the Company's subsidiary Merlin Encertainments Limired. The notes ara tisted on The International

[SIa

Stock Exchange.
* A £400 million revolving credit facility to mature n May 2026, £28 muffion wias uulised by way of establishing certain anailary facilitres, including letters of credic.
The relevant floating rate usad for the fackity was amended on | January 2072 from GBP LIBOR to the Sterling Overnight Index Average (SOMIA).

Teior deb
v €370 million 4.5% senior notes due 2027 and 5410 milkon 8.625% semior notes due 2027 encerad into by the Company's subsidiary iHloven Bondco DAC, The

notes are listed an The International Stock Exchange.
The terms of the floaung rate debr facility require a repayment of 0.25% of che custanding pringipai amount of che USD borrowings every diree months.

In Fabruary 2020 the Group recaved 3173 milhion urder a defayed draw dovwmn werm facthiy and in Aprd 2020 i complerad the issue of the €500 midian of 7.0%

sanior securad notes due 20725,
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4.3 INTEREST-BEARING LOANS AND BORROWINGS (COMTIMUED:

The Groun issued £156 mitlinn of 0% sohaidinaced unsecured shareholder loan notes in 2019 These were nitally 1ecognised at fair value of £150 million wath the
difference treated as a capital conuibution (see note 4.5). During 2020 the shareholder loans were repaid and the proceeds remvestad in a further ssue of new
ordinary and preference shares o ihe eastung shareholders.

Shareholder loans of £15 miflion in 2020 related to funding from KIRKBI Invesi A/5 for dha deferral of cerrain payments. These veers repard during 2021,
Other loans of £3 million (2020, £7 riflon] have bean waken out 1n respect of spactic capital projacts.

Covanans

A financral covenant has existed from 30 September 2020 but is only required when the revalving credit faciliy is dravn by 0% or more {net of cash and cash
equrvalents). The covenant requires the Group o mantain adjusted consolidated senior secured levarage betows | 0x. Effactive Juna 2021, the Group agreed with iws
revolving facilicy lenders to wawve the leverage covenant unul Q2 2023 As part of this agrzement the Group is required to maintain a minimum lquidity of £75
millien {to include amounts undrawm from the revobang cradit facdity, and cash and cash equivalents). over the period of the walver,

The Group complied with the financial covenants 1n the year. The Group s also required to comply with certain non-financial covenanys in thase bank facilities and
notes, and thase raquirements veere satisfied chroughout the year.

4.3 FINANCIAL RISK MANAGEMENT

Lie gt o

Liquidity risicis che risk that the Group would not have sufficient funds to meet its financial obligations as they fall due. The Group's Tressury deparument produces
short term and leng term cash forecasts to idenufy iquidity requirements and headroom, which are reviewrad by the Group's Chief Financial Officer. Surplus cash ts
actively managed across Group bank accounts to cover local shortfalls or investad n bank deposits or other short term liquid investments such as money market
funds. In some countries bank cash pocling arrangements are m place to opumise the use of cash. As at 25 December 2021 the Group had £185 milion of cash and
cash equivalents (2020 £306 nuflion; and access to a £400 million revoling credit facility, of which £28 million was uulised i 2021 (2020, £29 ruflion) by way of
establishing certain ancillary facilicies, including lewers of credic, in order to mast its obligatons and commitments that vall fall due.

The following table sets out the contractual maturities of financial liabihties, including interest payments. This analysis assumes chat mterest rates prevailing at the
reporting date remain constant,

0o <l I to <2 20 <5 5 years Contractial
year years years and over cash flows
fm Iim £ £ £im

202t
Floating rate bank facilities due 2026 {82} (821 {2541 - {2705y
€500 million fixed rate notes due 2025 (27] (27 413 - (467}
3400 milhon fixed rate notes due 2026 (0 (7 {343 - (3771
£370 million fixed rate nozes duz 2027 ES REY! (43} (327} (398
5410 milbon fixed rate notes due 2027 (213 120 {52} {326} (430}
Other loans (23 (4 - - 3
Lease labilzies (1073 (127 128%% (18231 (3350
Trada payables 160} . - . (&0
_____ T (330' 291y (3691 (3478 (7750}

~1
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4.3 FINANTIAL RISK MANAGEMENT ([ConTINUED)

Qo< bro =2 i S Iowears Canriarnial
YORT 72ars yOUrS wd avor wanh flowws
£ £m fin Lm fir

000
Float'ng rate bank faclities due 2026 (36) {88) (253) (2.382) {2.807)
£500 million fixed rate notes due 2025 (26) {25) {4343 - (488)
3400 miflion fixed rate notes due 1026 {i7) (17 (52) (304) (390)
€370 mnillion fixed rate notes due 2027 {15) (15) (456) {363) (439)
$410 milion fixed rate notes due 2027 (20) (20) (el {344) (445)
Sharcholder loans {15} - - - {15}
Other loans (4} {2) {h - (7}
|_ease liabificies {128) (o) (221) {1.519) {2039}
Trade payables (i - - - {1y
T oo T e s MI%:’.)WM o {567) o (T:??:Bh) B .(45"?2) T (6}3‘3}

tro2raoo

The Group is e<posed to interast rae risk on both interest-bearing assets and habihzizs. The Group has 2 pohcy of actively managing its interest rate risk exposurs
using a combination of ficed rare debt and interess rate swaps.

At 25 December 2021 the Group had £1.340 mdlion of fixed rate debt comprising:
* €500 million of 7.0% notes to mature in 2025;

* %400 rulkon of 5.75% noces to mature in 2025,

¢ £370 million 4.5% nates to mature in 2627, and

* 3410 million 6.625% notes to mature 1n 2027.

in aggregace 37% (2020 37%; of the year end interest-bearing oans and borrowwings is at 3 fixed rate for a weighied average period of 5 years (2020 6 years)y. IV
required, 1o achieve the desired balance of fixed and floating interest rates across currencies, the Group may use floaung to ficed interest rate swaps (which are part
of cash ftow hedzing relanionshups) and fuced to floating nterest rate swaps {which are pact of far valua hedging relanonships). At 25 Decamber 2021 the Group had
no interest race swaps {2020. ni}.

Consitrnty analysis

Based on the net debt position as at 25 December 2021 2 190 basis points rise in market intersst races would result in an increass in ner interest paid of £14 million
{2020 £20 million) and a 100 basis poines fall in marker interest rates would rasult 1n an increase in net incerest paid of £1 withon (2020 increase of £1 snifion). This
has been calculated by applying the interest rate change to the Group's variable raie cash, borrowings and derwatives.

DR S0l T =N

& :
As the Group operatss internagonally, the performance of the business is sensitiva 1o mavements in foreign exchange rates. The Group's potenual cuirency
z¥posures comprise transacton and eranslation exposures. The Group ensures that s aet exposure to foreign currency balances is kepe to a minimal level by using
foreign currency swaps to exchange balances back into Steriing or by buying and selling foraign currencies at spot races when necessary. The far value of foreign
exchange contracts is the preseni value of future cash flows and is determined by reference to market races.

At 25 Dacember 2021 the far value of foreign currency swap assets was £1 million (2020 4 miflion) and of forergn currency swap labilites was £3 miliion (2020,
21 mifion). none of which are hedge accounted

Trarsecuon expos ires

The revenue and costs of tha Group's operauons are denominated primanly in the currencies of the relevant local terntories. Any significant cross-border wading
exposures would be hedged by thz use of forward foreign exchange contracts.

Traslinon oo posures

The Group's results, as presenced in Sterling, are subject to fluctuations as a result of exchange rate movemnents. The Group does not hedge this translavon
exposure to its earnings but, where materal. may carry out net asset hedging by borrowing i1 che sama currencies as the currencies of fts operaung unics or by using
for ard foreign exchange conuacs. The Group's debt {excluding lease tabdines) 1s therefore denominated in Euros. US Dellars and Scerling and at 25 Decembsar
2021 conststed of $2,330 muilion and 52,148 millicn There are forward foreyn exchange conracts in placa in resaacg of JPY 14,900 nudlion,
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4.1 FINAMCIAL RISK MANAGEMENT | CONTIHUED)

Gams or losses arisz on the retranslanon of tha net assets of foreign operauons at different reporung dates and are recognised vathin tha consolidated statement of
comprehenstve incomea, They valt predorminanty relate to the rerranslation of opening net assats at closing foreign exchange rates, together wath the retransiation of
retained foreign profits for the vear {that have been accountad for in the consolidated income statement ac average rates) ac closing rares. Euchange rates for major
currenciss are set out balow.

Gains or losses also anse on the retranshaton of foreign currency denominated borrovangs designated as sifecuve net investment hedges of overseas ner assets.
These are offset in equity by corresponding gains or losses arising on the retranshation of the relaced hedgad forergn currency net assets. The Group also treats
speaific intercompany oan balances, vhich arz not intended to be repaid in the foreseeable future, as part of s net investment. In the event of a foreign enoty being
sold or 1 hedging item beiny extinguished, such exchange differences would be recognised in the income statement as part of the gan or loss on sale.

Tha following exchange rates have been used in che translation of the results of foreign operations:

Weighted VWeighted
Closing average Closing AVOIAge Cloging
rate for mte for raze for rate for e for
2019 2020 2329 2021 2021
US Daliar .31 129 1.36 138 134
Eure 117 (NN L 117 1.i8

Thea Sterling equivalznts of inancial assets and habilittes denominazed in foreign currencies were:

Carrymyg vajue

Sterbog .Euro Us Delar O‘ther Total
£m £ £m £m £Lm
2021

Cash and cash equmvalenis 3133 12 Il 9 185
Floating rate bank fachties due 2026 7 (1.209} 1994} - {2.196)
£300 million fixed rate notes due 2025 (418 . - (418}
3400 million fixed rate notes due 2025 (31 - 1341}
€370 million ficed raze noces due 2027 - (3043 - - (304
$410 million fixed raze noces due 2027 - - (297 . (197}
Gther loans - 3 R - (3
Lease liabliies (953} f172) {%3) (2400 {1,458%
’ 1813) (2.094) (1.684) (20 (48023

Cash and cash equralents 240 9 17 +0 306
Floating rate bank fachues due 2026 3 (£.283) {985} - (2259}
£500 millior fixed rate notes due 2025 . (443) . . (443)
$400 million ficed rate notes due 2025 - - (313 - {310)
€370 milion fixed rate notss due 2027 - (323 - - (313
3410 nillion fixed raze noces due 2027 - - {292} - {292)
Shareholder loans - (15} - - {15)
Other loans - {7} - - (7
Lease fiabifities (824} (189} {83) {258) (F364)

(575) 2351y {1653) (228 (4707}

ai
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A 0% sor=igthening of all currencias against Starling would increase net debe b
statement and equity are offsat by the retranshation of the related foraign currency net assecs or specific intercompany loan balances.

s
fes

=

v £35% mullion (2020 £370 rdlion). As describad above, gains or lossas m the income

A 10% swrengthening of all currencies against Sterling wouid reduce tha fair value of foreign e«change contracts and resuiz in 1 charge to the income statement of

L83 milhon (2028 221 ndhon).

Credit risi 1s the risk of financial loss to the Group if a customer or counterparty o a financit instrument fads to meet 1ts contraceuat odhgavons, Credit risk s
limited to the carrying value oi the Group’s monetary assecs. The Group has limited credit risk wath its customers. the vast majority of whom pay in advance or at
the tme of their visit. There are credit poicres in place with . agard 16 its trade receivables with cradit evaluadons performed on customers requinng credit over a

CEertain amount.

The Group managaes credit exposures in connecacn wath fnancing and treasury acuvities including exposures arising from bank deposits. cash heid at banks and

¢ o & P
derivative transactions, by aporaisal. formal approval and ongong mamtoring of the ¢redit positdon of counterpartes. Counterparty e<posures are maasured againsi a
forinal transaction himiz aporopriate to that counterparty’s credit position. The Group robusdy appraises investments before they are made to ensure the assocated

credit risk 15 acceptable. Performance of investmencs are closoly monitored. in seme cases through Board participation, o ensure returns arz in hne with

expectations and credit risk remams acceptable. There were no overdue amounts in respact of invesumencs and no impairments have been recorded (2020 £ndj.

i vale fusrarc

The Group analysas financial msiruments in the following ways:

* Level | uses unadjusted quoted prices in acuve raarkess.

* Level % uses inputs that are dervad directly or indirectiy fram observable prices {other than quoted pricas).

* Level 3: uses inputs that are not based on observable marker darta.

ity AMNCRUNTS

Far wning vers ‘e

The fair values of financial assets and habllities are presented in the table balew. together wich the carrying amounts shawm in the statement of financial posicron.
Short term recevables, payables and zash and cash equivalencs have been excluded from the following disclosures on the basis that their carrying amount is a

reasonable approximation to farr value,

Held at gmortsed cost

Floating rate bank facilices due 2025
€500 mdhon ficed rate notes due 2025
3400 mulkon fuced rate noces due 2024
£370 million fixed rate notes due 2027
S$418 millon ficed rte notes due 2027
Shareholder foans

Other loans

Heid ot far vafus

Derrvacrse financial instruments

Flinoncy equity nvestments

Fair value

hierarchy

Level 2

Level 3

2023

Carrying
amount

£m

(2.196)
{418y
(30
1304,
(2971

Fair value

£m

12.200)
1443)
1313)
1300
1313

2020

Cai‘!;/mg

Amunt

£m

(2259}
(443)
(310)
(323)
(292)

(15)
{7

Fan value
£m

(2224
(4786)
(309)
(325)
£310)

(15)
{7)
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4.3 FINANCIAL RISK MANAGEMENT (CCHTINGED)

The fair values shown above for the banl: faclives and fizad rate notes have bean calgulated nsing market values The fair value of lenes are determined by reference
to e aimental borroving races that «would prevail at the reporung date. Theress no difference beowaen the carrying valuz and the fair valus of minority equity
mvestments, These are accounted for as ‘fan value through other comprehensive income’ and are valued by reference to EBITDA muluples or discounted cash flonws,

as appropriate to each invastment.

There hava beer no tansfars barween levels in 2021 or 2020,

4.4 LEASE OBLIGATIONS

Where a contract provides the righe to contral cthe use of an asset for 2 paried of tine in eschange for consideration, the centract 15 accounted for as a lease. In
order for lease accounting to apply, an assessment 1s made at the incepuion of the contrace that considers whether;
ty all of the economic benafits that arise from the use of the

*  the Group has the use of an idennfied asset. which enuitles 1t to the right to obrain substang
asset, and.
' the right to direct the use of the asset, aither through the righi to oparate the assec o by predetermuining how the asset 15 used

Me=as T arlaass NCRpUT ¢
At the lease commencement date the Group. as the lessee. will recognise,

* alease habihty representing its obligation to make lease payments, and:
*  an asset representing its right to use the underfyng leas 2d asser (ROU asset),

The lease habibity is initially measured as the present value of future lease payments. discountad using tha intersst rate implicit in the lzase. or if noc available an
incramental borrowing rate. Future lzase payments will include iecad payments, variable laase payments thac depend on an index or rate {immally measvred at the
rate A the commancement date, and subsequently modified as subsequent index or rates changes occur) and amounts expected to be payable by the Jessee under
residual value guarantees. In relation to vanable lease payments the total lease liability recognised in the statemeant of financial posicion includes the mpact of any
index or rate changes thad have already cecurred, but does not include tha impact of any future index or rate changes chat have not yet taken place.

The ROU asser 1s incially measured at cost, vshich comprisas the amount initially recognised as the lease hability, lease paymants made at or before the
commancement date less any lease mncentives recetvad, mital direct costs incurred. and the esumated costs to be incurred at the end of the jease to rescore the site

1o the raquired cenditon supulated i the jease

In a business combmation the RO assets and lease liabilities for rhose feases accounted for under IFRS 16 are aligned, =xcept where it is assessed that the cost of
the acquired historic leasa commutments taken on are greatar or iower than a market paruicipant would expect to pay were equivalent leases baing entered into at
the dme of the transacton. Where a current marker rencaj 1s estimated to be higher than that currendy paid by the acquired Group. there is an upwvaird adjustment

to the night-of-use asset, or vice-versa if the opposite applies.

On inceptian af a fease for a new site, where required. the esdmated cost of decommissioning any additons is included within ROLJ assets and depreciated aver
tha lease term. A carrasponding provision 1s set up as disclosad in note 3.5,

Deprecianon {and any subsequent irnpairmient) on the ROU assed 1nterest on the lease liabilicy and any variable l=ase paymencs are all recognised n the

INCOMea scarsmeant.

Omgorg o RGN
Afrar the commencement date the Group measures the AOU asset using 2 cost model, reducing cha cost through deprecadon and any imparment losses.
Adjustmencs wili be made (o the ROU asszt to reflect the changes m the lease habiliy a5 a result of changes to lease payments or modificavons to tha leasa.

The lease habilicy 1s adjusted for interass on the liability, contractual laase repaymenis and any reassessment of the lease as a result of a contract modification. such as
changes to the conwaciual rent amounts. or changes 1o the werm of the {ease.

Upon fease modification. the discount rates used in the present value caleufations are adjusted o reflect the appropriate ratas ar the dace of modification for the
remaining term of the l2asa. with resulung adiustments to the hability and ROU asset balances. Discount ratas are then not revisited during the remaining Iife of

the |ease.
Whan a lease 15 terminated earlier than the conracoual ead date within the lease agreement, tha remaining balances on the lease hability after any finai payments dus,

the ROU asset gross cost and the ROU asset accumulated depreciation are removed. Any difference between the lapility balance removed and the net ROY assec

balance removed are refectad in tha incoma statement,



ECTION 4
APITAL STRUCTURE
AND FINANCING covmue

4.4 L.EASE OBLIGATIONS (CONTINUED:

EIS i R FN I EA DA RO BN

Tha Group has taken the recognition esemptions for short term leases and leases of lowsvalue items. Leases wwhich fall wathin the Group’s defined parametars for
these ecempuons are excluded from the {FRS 16 lease accounung requiremants and are accountad for on a straght-lne basis aver the leass term.

In response to the COVYID- 19 pandemic. in 2020 the Internadonal Accounmmg Standards Board (ASE) issued amandmants 1o 1FRS 16 Laasas to allow lessass not to
account for rent concessions as lease rodiications if they are 3 direct consequence of COVID-19 and meet cartain condigions, On 31 March 2021 the |ASB
extended therr amendments to [FRS 16 beyond 30 June 2021, Therefore, as a lessee we have agplied the practical expedient for the whole of the financial year and
aire not raquired to assess whether aligible rent concessions are lease modifications. Accordingly, where the Group has agreed concessions in the form of 2 one-off
reducuon in rent, they have been accounted for as a variable lease paymant and have been recoznised in praiic or loss. The total recognised in the income stazement

was £ milhon (2020 L1 mdlion}

The Group's most significant lease arrangements refate (o sale and feaseback transactions originally undzrtaken by the Merbn Group during 2007, mvolving the FPE of
an atrraction within the Midway Atuacuons Operagdng Graup, located in the Unired Kingdom, and other attractions wichin the Resort Theme Parls Operating

Group, focated within the Umited Kingdom and Germany.

€ach of these lease agrezments was for a period of 35 years rom incepuion unul 2042, and allowed for annual rent mereases bazed on the inflationary index in the

Uniced 1angdom and fixed increases in Continental Europe. The Group had the opuion, but was not contractualiy required, o axtend each of the lease agreaments
indwidually for tvie further terms of 35 years, to 2077 and then to 2102, subject to an adjustment to marke rates at that ome. This remams the case for the lease

that relates to the Midway attracuon.

A the tine of approving there financial statements, the agreements in respect of the Resert There Parks leases have been modified and agreaments bave been
entered into to secure their tenure for an addinional 35 years from 2042 ta 2077,

For the Urited Kingdom sites the modification was cormipletad before the end of the reporung period and as a result the relevant balances have been adjusted
accordingly in the 2021 financial statements. The transacnion has been treated as a lease modification. It does not mest the critern to be treated as a separate lease.
The Group did not exercise the lease opuon unilaterally; inzread the Group and the lessor entered into a binding agreement to extend the leases in 2042, and agreed
certan Jease changes. As part of these changes the United Kingdom sites are now subject to annual rent increases hinked to CPl +0.5% {with a floor of 1%, and a
mazimun increase of 4%). Under the previous agresment the sites were subject to RP] basad annual upwards only increases wathout any maximum. The minimum
1% per annum has bean reflacted in the modification calculanion. As part of the transacnon the Group raceived 2 cash payment of £25 mullion from the fandlord and

will recerve a further £3 mullion wathin the followng year.

For the European site, the terms of the modification were agreed and completed after the end of the reporung period. At the reporting date 1t was not reasonably
certain that the modification would rake place. Accordingly the modification has been reflected as a non-adjusting subsequent event in these financial starements (se2
note 5.6). and will be reflected in the 2022 financizl statements. As part of the transaction the Group receivad a payment of £6 million from the landlord after the

end of the reporting period.

At the time of the acquisition of the Merlin Group by the investor consortium in November 2019, it was determined thar the implicit race of interest for these leasas
was not readily determinable, and accordingly an incremencal borrowing rare (IBR) was used that reflacted the Group’s iinancing arrangements at that ume. For the
recent modilicatron the IBR was calculated by referenca to the mid yield on a composite index of debr at an appropriate duranan and the same {or similar) long cerm
credic rating as the Coiapany, adjusted where relevant for the sovereign yield for a similar duration to the index being usad in the country/geography of that index.

The modiification and securmg of tenure of the UK sites has resulted n an ncrease o cha lease fability of £14% million. Tha second extension apnion from 2077 wa
2102 suli remains avaifable for the Group to exerase in the future for the United Kingdom and Caontinental Europe sites.

LeGOLAMD Japan was opened during 2017, The pack was developed under an ‘operated and leased” mode! whereby a local operatng company leases the site and
paricinfrastruccure from a development partner. Tha developmani pactners are related parcies, being IKIRK B! Invest A/S and LLJ Investeo KUK, a subsidiary of KIRKE]
Invest A/S (note 5 3. KIRKDBI Invest A/S hoids KIRKEBI's investment as a sharehclder of the Group. The leasa s for 2 period of 50 years.

The Group also enters into leasas for sites within the Midway Attracuons Operating Group and central areas These are typically of a duration bervgen 10 and 60
years wath rent increases decerminad based on local marker pracuce In addidon to 2 fixed rental element. rents vathin the Midway Artracuaons Operaung Group can
also contan a performance reiated element. cyprcally based on turnover at the site concernad. Options to renew leases exist at cthese sitas in line wach local market

practice in the territories concernad.

The key contractual terms 1o reiation to each lease are considered when calculating the renaal charge over the lease term. The potential impact on rent chargas of
future performance or ereases basad oninflanonary indices arzs each excluded from these calculadons.

[
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4.4 LEASE OBLIGATIHONS (CONTINUED:

On cartn leases the Group 1s requived to make other contractug! rent payments in addition to or inscead of any fixad or mimimum rant amounts. Lsually in the
form of rent based on a percentage of the tirnaver ganerated by the relevant eliracuon. These rent payments are outside of the scope of IFRS 18, They arc charged
directly to the income statement and do net result in any adjustment to the lease habilivies or ROU assets as they are conangent on performance znd as such

thare is no fugure obligauon until that performance occurs. As noted below, the expense relating to variable feaze payments was £12 nuflion in 202

12020 £ rthicr)

Thazre ar2 no significant operaung restricuons placed on the Group as a result of its lease arrangements.
In the current year there was no sigmficant mpact of the amendments to IFRS |3 "Leases’ ralating <o interest Rate Benchmark Reform (IBOR). This reform

may impact new leases and future modified leases from 2022 anveards due o the impact benchmark rate changes will have on discount rates used to calculate
lease habiimes.

Land anng Plant and
puddings cguIp TIEnt Tortal
£m £m £m
Cost
At 29 December 2019 1348 I 1459
Additions 49 i 50
iovements in asset retirement provisions 2 - 2
Disposals - (2)
Cffect of movements in foreign exc 2 10
Balance at 26 December 2026 [ 4 s
Additions 14 20
Moventents in asset retement provisions (noee 3.5) 12 h !
Disposals {7 (h (8;
Cffect of movements in foreign exchange (21 14) (25;
Balance ac 25 December 2021 T 1574 14 1688
Depreciation o e e ) o
Az 29 December 2019 12 | 13
Depreciation for the year 74 5 79
impairment 4 - i
Effect of movements in foreign exchange {i} - {1}
Balance ac 26 Decamber 2020 o T N e o5
Depreciation for the year 72 5 77
Irapairment {13 - i
Disposals 13 (11 {41
Efiect of movements in foreign exchange i - (h
Balance at 25 December 2021 ) - v . 164 10 176
Can}«i:-;;g amounts w B '
AL 28 December 2019 1336 Lo 1446
A28 December 2020 T 1306 dos rats
A5 December 2021 T e Clos P32
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4.4 LEASE OBLIGATIONS ;2ONTINUED:

During the year the Group reviews useful economic bves and tests ROU assats for wnpairment m accordance with the Group's accouncing policy, as referrad w in
note 3.2, An impairmant cradiz has been recorded in the year of £1 mullion i respect of ene Midvsay focanon that was subjace to impairmengin 2020, In 2020
impairmani charges of £14 millien were made primarty in raspect of certain of the Group's Midway attractions, arismg from a raview of market and economic

conditions at those locations.

A2 202¢
£rn L
Currant 34 79
Mon-curreni 1424 1,235
‘ ) . ’ i ' S o 1458 1364
0t
m
Expanse relating to variablz lease payments 2 &
Depreciation expense of right-of-use assats 77 79
Interest sxpense on lease labilities 57 51
;i . - - . . R e e . . .

4.5 EQUITY AND CAPITAL MANAGEMENT

R B TN ST S RO I

R R ]
The capital structure of the Group consists of debt and equity. The Group's objective vwhen managing capital is to: mantain 2 strong capital base so as to ensure
shareholder and creditor confidence and to sustain future devefopment of the business; to provide returns for shareholders; and to opumise the capital suructure to

reduce the cost of capital. There are no externally imposed caprial requirements on the Group.

To emable the Group to meet its objective, the Meriin Board momiter returns on capital through constant review of @arnings generated from the Group's capital
investment programme and thiough regular budgeting and planning processas, manage capiial in a manner 5o a3 to ensure that sufficient funds for capital mvestment
and working capial are available. and ensure that the requiremants of the Group's debt covenants are mat.
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202 2021 2020 2020
Humber £ Numbear [
COrdinary shares of £0.01 each
At beginning of year 18.75%9.159 - 25802236 -
Shares issued - - 2,957,123 -
T T CTTT T T e 28,755.159 . 2875955; T L
Preference shares ofﬁC.O;’ e—c:ch ’ 7 o i ’
Az beginning of year 2847137 139 9 3554382037 5
Shares issued - - 292,755,102 3
2847137139 29 2,847,I37;',i39 29
d fully paid at c e - 2875896495 29 727,87?5‘6:962479-8 29

Onissue und fully paid at end of year

f=50° ol srores
The nominal alue of shares i issue 15 shown in share capital, with any addiuanal coasideraaon for those shares shovem in share premium.

Qg trare,
During 2020 the Cormpany issued 2,957,123 ordimary shares ac a nomnal value of one pence sach, for consideraaon of £13 million, for general corporate purposes.

The helders of crdmary shares are entitled to raceive dividends as declared from time to ume,

Each ordinary share enucles the halder of that ardinary share to receive notice of and to attend and to speak and ta vote ai general meetings of che Coempany {on
the basis of one vote per ordinary share), or on any resclution proposed to members as a writzen resolution, Each ordmary share in the capital of the Company
ranks equally in all respects and no shareholder holds shares carrying special rights relaang o the congrol of the Company.

Preferonds §oG as
During 2020 the Company I1ssued 292,755,102 &% fixed cumulative preference sharas at a nominal value of ene pence each for a consideration of £291 miltion. In
accordance with the accouncing policy as set out o note 1.1, thesa have been classed as equity.

The praference shares earn a fixed, cumulanve, preferential dwidend at the rate of 6% per annum on the 1ssus price of the preference shares, “which accrues {butas
not payable} on each preference share or a daily basis from the date of 1ssue of the relevant preference share. and ends on the day preceding the redemption date,

compounding annually on each anniversary of the compounding date.

The praference shares raniz ahead of the ordinary sitares for all purposes and no dividend. distribution, return of capital andfor reduction of capital 1s patd on the
ordinary shares unol the preference shares have been redeemed in full

Each preierence share enutles the holder of that prefarence share to recere nouce of and to ateand and o spezk and to vole at ganeral maetings of the Company
{on the basis of one vore per preference share), or on any resolution proposed o members as a wricen resclution.

Al aEeTV D

During 2015, tha Group 1ssued £155 milkon 0% subordinated unsecured shareholder foan notes due 31 October 2020,

In accordance with the zccounung policy as set oucin note 1.1, these were classed as financial liabilities. Reflecting the off-rmarker interest race attached ro thess loan
notes, these vwere iniually recognised at far value of £150 million with the differenca of w6 nulhon treated as 1 capital contiibution (see note 4.2). The capital reserve

has been elminated through retained =arnings in the year.

Oradends
Dirndends are recognsed through equicy on the earfier of thewr approval by the Company's shareholders or their paymenc. The Directors of the Company have

declared thew intention not to pay a dividend for the year ended 25 December 2021 /2020, £nfli.

Teonstaon casarys:
The translacon reserve of £1171 mullion (2020 as restated 563, million) compnises all foreign axchange differences arising from the transhuon of the financial
statemenss of foraign operations. The reporung dace foraign exchange rates by major currancy are provided in note 4.3,

79
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4.5 EQUITY AMD CAPITAL MANAGEMENT [CONTINUED

Fal o shars,

In thz year, the Group grantad thiee empioyee share incentive plans relating to che Comnany's subsidiary Motion TopCo Limtted (see note 4.8). Preference B shares,

ordinary B shares and ordirary C shares of the subsidiary were 1ssued to senior managerent and other employees in @ichange for consideration, The total employze
irrestment vaas £4,362.865 with the nominai value of the shares subscribed for baing £108.019 (2020, Znil]. Upon the vesung date of the incentive plans, employees
:

will hold a non-conwolling nterest in Moticn TopCo Limited of 0.16%. Until vosting. Moton TopCo Limited recognises these as uaasury shaves that resule na
reduction ta equity; this reduction is ehminaied on consolidation.

3,650.900 of the shares Issuad o snployess as parc of the share incenove plans are held in an employee benefit trust. widh a nonunal value of £36,509. The Group
does not have control of these shares or the wust: 3s such the shares are not treated as teasury shares and the trust s not consehdated into the Group.

4.4 SHARE-BASED PAYMENT TRAMNSACTIONS

The fair vatue of share plans is recognised as an expense over the expecrad vecting periad «with a corresponding entry to either share-basaed payment liabilities for
both cash-settfed plans and cash-settled elements relaung to compound instruments, or retained earnings for equity-sectled plans and equity-settled elements relating
to compound inscruments, All entries are nec of deferred wx. The far value of share plans s deternined ac tha date of grant. The far value of awards granted 1s
reasured based on obsarvable market data, talang into account tha terms and conditions upan which awards were granted. For all cash-settled awards and cash-
settled elements relating to compound instruments. the faly value 5 re-raeasured at each accounting dace up to the vesung date by applying an option pricing madsl
Mon-market based parformance condiniens {including most Iikely exit events) are wken mro account far all plans in estimanng the number of awards likely to vest,
which 15 reviewad ac each accounting date up 1o the vesung date, az which pont the astimare 1s adjusted to reflect the acwal a~vards issued. Mo adjustmenc is made
after the vesung date even  cthe awards ara forfeited ar are not exercised.

Woee o m e o e
PRI

The Group operates tee employee share incanuva plans,
. Semorr Managemaent Long Term Bonus plan (LTB)

. Sentor Management Equity Investment (B

¢ Managament Share Scheme {MS5)

In the year, the Group fssued share awards o employses, wath all plans baing in respect of the Company’s subsidiary entity Motion Topco Limited, Some of these
share awards 1ssued are held in an employee benefit trust (see noe 4.5).

The total charge for the year for all plans 1s less than Z| million, and ac the reporting dace, labilities in respect of share-based payment transactions in the year are
alse tess than £1 aullion.

25 December 2021

LTB El M8S

Y Y Y

Performance conditon

Rart compoumd msirment. parg

Method of sattlernent accountng Cash-settled Coempound mnstrument equity-settled, parc cash-setiled
Number of allocated awards'™ - 4,770,951 6,547, 4C0
Date of grant 1 Novamber 2021  November 2021 H November 202) 1

< 23 December 2021
Weighted average award Iife {ysars)!" 40 40 59

Exercise price™ -

rosad iy udgnment to conclude there s suffiaent party between o M35 awards graned to both senrer
management and other employ2es ta account for Soth schemeas 11 the same m, < and accardingly have concluded thar for olf awards thare 15 @ pen-markst based perfaumance condwion tha
the mwnrds will vest o the ecrlier of @ defined interim wigger evenr or sxrt Ustng the Graup's appraved five year busmass plan and considenng angong future strotepres of both the Group ond
the Group's sharshofders, the mast bkely langth urt! the events hove been estmated to be four o ten years for literin tngger eveats and exit respecuvely, woth the ten year vestig pencd
ohigmng 1o pubhshed vestor exit stratzgias The blend of compowid, cashrsertled or equity-serled mstruments wiinn woch sclame therefore anpacs the calculoted weighted average awmd ife

B Comprsing 4.630 182 Erefaionce 5 ces gnd 140,769 ordinar

Ordinary C shares

e Inciusive of §16,. 500 awerds enthag the empioyee to ¢ cosli bonus equivalent o wlle w0 a notoral numbar of shores and 6,030,900 ofiaccred shoras

v

Weighted avernge aveod Ife ! purformasnce conditions - the Group has

y o sharss
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4.4 SHARE BASED FAYMENT TRANSACTIONS (COMTINUED,

Sarr managammn Long Teem Bonus plar (LT3

The LT8 plan veas granied on 1! Moveriber 2021 o eligible employees. The designated individuals of the plan are entitled to a gross cash bonus corresponding in
aggregate to an amount equa’ 1o 0.75% of the equety valuz of Metion Topro Limited upon vesung. which 15 expected to occur upen an interim wrigger event. The cash
payment is basad on the valus of equity instruments of Motion Tapce Limited (there are no equity settdlement alternatives) and continuity of service, and hence falls

In scope to be cash-settled.

The fair value of ths award is estimarad ar £15 miflion follovang consideration of future uncertainues and the volatility of busingss values, and it could change in
future years should the value of the Group rise over tima. As the award 13 cash-setdlad, valuauons calculatng the expected far value of awards are reperfaried on
an annual bawrs,

Camor Maoagoreent Eouity invastrrant (B,

The Sentor Management Equity Investment (B} plan was granted from ivlotion Topco Linutad on |1 November 2021 foilowing eligible employee mvestment of £0.84
per preference B share and £0.27% par ardinary 8 share. resulting in 4,630, 182 preference B shares and 140,769 ordinary B shares being issued. The eligible
amployes invesimant for the Bl plan vanas in comparisen to the Management Share Schemes (M55) as the awards are 3 different share category (8 shares versus
ordinary C shares avarded in MSS schemes). The preference shares carry a night to a discravonary fized, cumulative preferenaal dividend of 4% per annum. which
accrues (but 15 not payable) on each proference share on a dady basis from | April 2021, Payment of these diidends is 1t the discrasion of the Board of Monion
Torce Liniicad. Accordingly, these avwards have been dlassified as equity and hence fall under the scope of IFRS 2 'Share-based Paymant’.

There 15 2 put opuon for cash on up to 100% of the shares at fair market value, exercisable at the expected ~esting date, winch 1s the earber of the interim wiggar
event or exit. Hence, the interim triggar evant has been used to estimate the vesting period of the plan The opuen is subjact to non-markert based performancs
conditions, baing exit evencs which create obligations on the Group. and centmuity of employment. Individuals with cononued employment until exit vaill retam
shares to the exten. the put option it nat exercised; hence, the potenual appreciation of value of the Ef plan 15 treared as a compound instrumenc.

The waighted average fur value per award at the measurement date is £nil as the expected value ar vesung based on current valuations is less than the amount paid.
This 13 due to the valuztion of preference shares being signiicantly loveer than that of the ordinary shares.

Hlnugoment Share Schame (F385%

The 155's are accounted for as part equity-seteled, part cash-setcled and part corapound instrumenes. M3S plans were granted for senior managemend and other
amployees on 11 November 2021 and 23 December 2021 respactively folfowing eligible employee inwestment of £0.072 per ordinary C share in Motion Topco
Limited. This resulted in the 1ssuance of 6,030,900 ordinary C shares (2,330,000 of which were allocated to senior management on || November 2021} and 516,500
awards which entitle the employee to a cash payment aquivalent to the fair value of a notional numbar of shares upon vesung, All such awards are classified as cash-
sectied. 3,452,600 awards remain umssued and unallocatad. Prior to an ext event all unallocated awards must be allocated: the Group has exercised its udgement
and assumed that all will be allccated Before an incerim trigger event Hence, the total value of the MSS awards will alviays be equal to 10,000.000 shares regardless
of staff atrition over tha vesting period. The value of 10.000,000 share awards has therefore been considered when calculating the fair value of the M8S plans. Whiist
in the case of che semor management issyes, the Board has ratainad some flexibility on the terms of settlement. it has exerasad its judgement to conclude there s
suffiient panity batween MSS awards granted to both senior managemeant and other employees to account for both plans in tha same manner.

For MSS share awards, from Decaimber 1021 onwards, 12% per annum of the total award becomes ehgible for cash-settlement at the expectad vesting date, wath the
mazimum cash-saitlement crystallising at 60% 1n December 2025 of tha total value of the MS5 share awards. For the purposes of calcufauing the accounting entrias,
an incerim trigger evand in 2025 has baen assumed o be the mosi likely vestng daia; therefore the fuli 0% 1s assumed to becorne ehigible for cash-sertlement (the

casi sectlement opuon'). Shouid the interim trigger event occur at an earlier daie the number of MSS share avards eigible for cash setilement decreases.

The 60% of MSS share awards which have a cash settlement option are subject to 2 put opuion: this option requires Mouon [Veo Limied o purchase the shares ac
fair market value for cash upon exercise at an internm wrigger avent. i the put optian 15 not exarcised. ordinary C shares in Moton Topco Limited would be retaned
by the amployze and hance 60% of MSS share awards ssuad are rreated as compound nstrumencs. The equity component of the instrument is deemed to have an
expectad value of £ at vesting (as the expected benefit relating to this poruen of the avard 1s idenucal o the expecied cash benefit), and hence the enare share-
based payment expense relatmg o 50% of MSS share awards issuad relate to expected cash-sertlement.

For the rernaining 40% of MS5 share awards issued, should the put epton requiring Motion jVeo lamited to purchase tha other 0% at fair marlker value for cash be
exercsed. the employse’s ordinary C shares would avceimaucally convert to El ordinary and preference B shares m quanuves equivalent to farr markes value at point
of evaroise. If the put option 15 not exergisad, ordinary C sharss i Mowon Topco Limited would ba retainad by the employee and would no longer be the obhgzton
of the Group ta settle. The awards are therefore treated a5 equity-sectled and employees would receve the benefit of these shares ar a final esar evene {ollovang an
Interim trigger event, assuming conunuity of sarvice. The estimarted fair vafue per award at final et s lower than at an interim trigger event due o the increased

uncertanty surrounding 2 longar time harizon. Amounts due to tax authorities in respect of shares issued are the obligation of the empioyee to sattle. Taxes due on
cash bonus awards, 2quivalent w the value of 2 nouonal number of shares, will be setded via payroll

Should the employee feave sarvice after an interim tigger eant but prior to a final exit event, they will recerve a cash-settlement equivalent to the fair markec wlue

of their converted El shares at the date of leaving {or the lovser of cost and fair markat value if the individual s a competing leaver). Historic attriuen dara for ail
leveis of management has been reviewed in asprovimating the proportons of the 40% MSS awards chat will bz zicher eawry or cash sertled.
3 =P g prog y
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4.4 SHARE-BASED PAYMENT TRANSACTIONS (CONTINUED

The farr value per avsard granted and the assumptions used in the calculations are as folorss.

Share
price at
Sertdement MNumber of Exercise grant
“hin ACCOUNTING reards Date of grant preca (£3 date 140
LT3 Cash-satided nfa 1172021 - nfa
El Compound 4770,951 Virbi72024 - 0.823
FETEZ020
- " : o
[MEN) Compound 3,618,540 3341 2120 - 0.072
112021
S uity-satdad 672,384 ‘ - 072
MSS Equity-satriad 1,672,384 231212621 0.07
. N (N8 27
A Cash-settied 12564761 1412021/ “ 0.072

231102021
" Cornprising 4,630 182 preference 3 shares end | 40,769 ordinary B shares

Ordinary € shores

The ey assumptions In calcufaung the share-based payments were as follows:
. The Monte-Carlo opution pricing model was used to value all plans at the dare of grant.

Vi eghred
average fan
walue pe
award
Measurement
dare | £}

14,305,130

Expocrod
dividend
y;e]d

0.0%

0.0%

Expected
valanihzy

34.3%

46.4%

Risk free

r3te

, The expected voltility 15 based on broadly comparable quoted compames and takes into accoun: the axpeciad hfe of the relevant award.

¢ The nsk-free rate 15 equal to the prevailing UK Gilts rate ac grant dace, which is commensurate with the expacted term.

Ve eghted
avesage
award hin
|¥ear s

4.0
40

40

100

faclssive of 316,500 awards antitiing the employee 10 o cash battus equwvalent w v2'e to 3 potignal number of shares 3,452 600 #4553 awards reman unallacared as ar 15 December 2021

. Expected dividend yieid assumnes that preference shares will rolf forward zny accrued dividend on the basis that distribuucns are discretionary. Therefors,

dividend yield 15 assumed o be 0.0%.

. The grant date has been determined for each plan follovning consideration of when there v /23 mutual understanding betwsen the Group and the employes on

the plan's key terms; this date has been deemed o be the date of share issuance.

* The Group has exercised its judgement to conclude there is sufficient parity between M85 awards grantad to both senior maragemant and other employees to

account for both schemes in cha same manner.
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5.1 INVESTMENTS

ey aeti

The Group holds investments 10 bwo forms.

Minerity equity myvestments are accounted for as ‘2ir valuz through other comprenensive incame’ (FYOC!), having taken the elecion avadable under IFRS 9
‘Financial instruments’. This apphes o the nvestmans in DR Resorts Sdn Bhd . Gangwon jungdo Developmens Corporaven Ltd. Shanghar LEGOLAND Co, Lid

and Biz Bus Tours Group Holdings Linuted.

Associates and joint vantures are those entities over whose activinies the Group has joint contral or significant infirence, estabiished by contractual agreement, The
consohdated financial statements include the Group's share of the total recognised income and expensas on an equity accounted basis, from the data that jomnt

control or influance commences unot the date that it ceases,

Gangwon jungde

iDR Developrent. Shangha LL Gub
Resarty Corporazion LEGOLAND Co Horel Total
£m fm Lim £in £m
Balance ac 27 December 2020 5 3 - bi 149
Additions - . 7 . 7
Mec change in fawr value - included in QCi 1 - . - (11
Share of reserves in joint ventures - - - () {4
o o 4 3 7 i0 24

At 25 Decembaer 2071

128 Resorts
The Group has 2 minority equuty invesevent in IDR Resorts Sdn. Bhd. (IDR). IDR and its subsidiaries are deemed to be refated parties as togather they own

LEGOLAND Malaysia (see note 5.3)

Gangeson jungdo Devetaprizne Carpoanon

The Group has 2 minority equity investment m Gangwon Jungdo Development Carporarion Lid, the focal company providing funding and infrastructure support to
the development of LEGOLAND Korea {sea note 5.3}

Shanghal LEGDLAND Co
The Group has a mmority equity investment in Shangha LEGOLAMD Co., Lud.. the company developing the LEGOLAND Shanghat Resort.

teg Bus Tours

The Group has an investment in Big Bus Tours Group Holdings Limited (BIG BUS), held substanually ail in the form of loan notes. The mvestment is valued adopung
a market-based appioach (based on EBITDA muluples). The BIG BUS city tour business is heavily refiant on internavonal tourists wisining city cantre locations, and
thersfore has been severely impacted by the COVID-19 pandamic. As a result, BIG BUS raised further funding and completed a caprtal restruceuring exarcise during
2020 whereby the priority of the Group's investment reduced comparsd to other investors. Accordingly a negative adjustment of £39 million to the fair vaive was
reflected 1 2020 taking the value to £nil. Should the business prove successful in its planned recovery, positive value adjustments could accur in the future.

The Group als holds a minority equity mvesumenc valued at £nil {2020 £ril).

Ll Dby Mot
The Group holds a 40% equity meerest i LL Dubai Hotel LLT. This is the company that developed the hotel at LEGOLAND Dubai. which opened i january 2022,

The negative share of reserves reflects pre-opening costs for the hotel.

52 EMPLOYEE BENEFITS

: pibieor peesn [
Ir- the case of defined contribution schemas. the Group pays fred contribliuons o 2 separate fund on behali of the emploves and has no further obhganions o
tham. The risks and rewards associatad vazh this type of scheme are assumad by the members racher than tha employer. Oblgations for contribunons to defied

contaiburion pERsian schemes are !'OCOng@d a3 an expEnse n the mcome statemant as ngurrad,

33
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EMPLOGYEE BENEFITS :ConmMuED

Definzy bonone ping ;
A defined benefit scheme is a nosi-employment benefic scheme other than 2 defined contrbution scheme. Tha Group's net obliganon 15 calculated for 2ach schame
by esumating the amount of future benefit that employaes have sarned in return for thei. servce i the currant and prior periods. That benefit is discounted to
deternune its present value and offset by the fair value of any scheine assets. The calcuinuon 15 performad by a qualified actuary using the projected unit credic
method. Al actuarial gains and losses are recognised in the peniod chey ocour direcdy in equity through other comprehensive mcome.

[ T RUULILY S SO LS SRS

The Groun operates a number of defined concributon pension schemes and the total erpense relating to those schemes i the current year was £1 1 milon
2020 L1 million).

D T
A . .

The principal scheme that the Group operatas 13 a closed scheme for certain former UK employeas of The Tussauds Group, which was acquired by the Merbn
Group in 2007, The scheme entitles retired employees 1o receive zn annual sayment baszd on a percentage of final salary for each year of service that che employee

provided The pension schemes have not dirsctly invested in any of the Group's own financial nstruments or In properues or other assets used by the Group

e

The mos: recent full actuana! valuation of the scheme was carried out as at 31 Dacermbar 2016, As a rasult, it was agreed to pay annual defio reducton
contributions of £497.8C0, increasing at 3% per annum, payable monthly for a peried of 4 years and 8 menths from | January 2020 to 3t Auguse 2024 An actuarial
valuation as at 31 December 2021 is in progress.

Thea Group expects £} millian 1In ongoing contributians to be paid to 1ts defined bansite schemes 1n 2022, The waighted average durauen of the defined benafit
obhigation 2t 25 Dacember 2021 was {7 years (2020 {7 yeorsh

The assets and lanliies of the schemes ars.

2021 2020
£ £m
Equities 19 17
Corporaze bonds and cash 17 13
Pooled investment funds {property) 2 5
i:ai.; value of s‘cherne assets - 38 35l
Presenc value of defined benefit obligations (45 (46}
MNeat pension l?abi!ity—’_ B T T o N (Ea) *—Mumv(Tiv
Fiavemerst 10 the neg ponsien habdiz
Present
Prosent value of
value of defined MNat
scheme benefir pension
assets zblizgations habibey
£m Im £
2¢ 29 December 2019 35 {12} (7}
iNer intersst | [} -
Benefics pud (1) i -
Remezsurernent loss - (4 {4)
At 26 December 2020 ’ ' o 35 (48 ()
Concributions by employer ! ) !
Benefits paid I
Remeasurement gain 3 . 3
A5 Decwmber 2020 38 f4s) ™
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EMPLOYELR BENEFITS  ONTINUED)

velis endla L

eceder 2077

The amount racogmsad 10 th2 income statement was £nil (2020 £ril). The amount recognised i the statement of other comprehensive mcome yvas a profic of

£3 mulhon (2020 a foss of £4 milbon)

A A aLang

Principal actuanal assumpuons {2upressed as weighted averages) at the year end were:

iseount rate

Rate of price inflation

2021 000
I 8% 1.5%
35% 3.0%

Thea scheme is closed to future acerual for active members and theraiore there is no link to future salary incraases.

Assumptions ragarding future mortahty are based on published statisucs and mortality tables. For the Tussauds Group schere the actuarial table usad 1s S2PxA. The
mortahty assumption adopred pradices that a current 65 year old male would have a life expectancy to age 87 and a female would have a lie expectancy to age 39,

5.3 RELATED PARTY TRANSACTIONS

R

[

Tel L

The Group has related

The defined benefii pension scheme for cerwain former UK employees of The Tussauds Group is also a relacad party (see note 5.2}

gPe

aands 20d e

Transacuons including the purchase and sale of goods. and the payment of fees and rayalues, and trading balances outstanding at 25 December 2021 and

34 December 2020 were as follows:

2021
KIRKB nvast A/S
LEGO Group

phipdy]
KIRKB} Invest A/S
LEGO Group

ind Eorraenngs

Goods and services

Amount

-Amount
owed by Purchises and owed 1o
Sales  related party royalues  relaced party
£m £y £m £m
! [ 14 4
- 2 59 4
o o ' 3 73 §
H - 4 5
- ! 40 3
Y ‘ L [ o 16 5

Certain shareholders {or other parues refated to those shareholdars), are owners of elements of the Giroup’s bank faciliies 35 described in note 4.2, Balances
outstanding at 25 December 2021 are; KIRKBI Invest AJS £451 rullion {2028 £470 million) and funds adwised by parties ralated to Blackstone £26 million (2020:

£32 mithon). Interest is pard and accrued on the same terms as described m note 4.2,

Also included in tngerest-bearing loans and borrowings in 2020 were sharsholder loans of 15 millien relavng to funding rrom KIRK3H Invest A/S fo the deferral of

cartain payments which were repaid during 2021,

o

s
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5.3 RELATEDR PARTY TRAMSACTIONS worpiuzm

L2RC AT no

A5 set out in note 4.4 the Group previously encered inte a lease with LLj Investco (K (a subsidiary of KIRK B Invast A/S). The term of this fease is 50 years. with
I ! \ } Y

45 years remaning at the reporung date. Tha Group's obligations comea in the form of fixad rental payments, wrnover rent and service charges totaling £6 million

(2020 £6 milhon;. The ol undiscounied commiument relatng to fixed rental paymenss is £259 million over the remanmg lease term (2020 £289 miflion).

The Group leasas land. buddings and car parkung areas from KiRKB! Invase A/S (3 shareholder). The term of dhis lease 15 25 years, viith 18 years remaining at the
reporting date. The Group's obligauons consist of fived rental payments. turnover rant and sarvics charges tomlling fess than £t million (2620 less that £ mdian.
The total undiscounted commitmend ralating e fived rental payinancs is £6 million over the remaining ease term (2020 £7 nulfion).

The Group leases land and buildings from Keldingvey 2 Billund A/S [which has a 25% sharehoiding in the LEGO Group). The term of this lease is 29 years, with
20 years remaining at the reporung date. The Group's obligations corsist of fixed rental payments. turnover rant and service charges tedlling less than £1 million
{2020 tess than £1 mikon). The teral undiscountad commionent ralating to fixed rental payments is £8 million over the remaining lease term (2020, £9 milhon).

The Group also praviousfy entered into fease agreements widh partes that are related parties of the Blackstone Investmert Funds that are shareholders in the
Company These pardes are: Muit Corparation BV, i ralation to SEA LIFE and LEGOLAND Discovery Centre Istanbul; Shopeore in ralation to LEGOLAND
Duscovery Centre Chicago; NEC Group Ltd, relaang to The Bear Grylls Adventure and LEGOLAND Discovery Cenare ztcracuons i Birmingham, and Metviork Rail
Infrastructure Limited {in relavon o an ares associated wich the London Eye site, which paticular agreemens ended in 2020). The Group's cbligations for chese
agreemsants cansist of foced rental paymonts, tirnover rent and services charges towaling £2 milllon (2020 £ niiflior) The total undiscounted commitmen: relaung o
fixed rental payments on these leases i5 £27 million over the remaiming terms of each lease (2020 £27 mdlion).

Dithar trarsachons
Included n deferred income is £2 mullion (2020 £10 mhon) received from & IIRKBI Group company (LEGO Jurs A/3) to support certam development acivtias
bemng undertaken in future periods.

- e, er e .

Key management of the Group. baing the Directors of the Board, the members of the Merhin Execunive Committee and ther immadiare refanves control mi%
(2020, nil%) of che Company. The remuneration of key management 15 disclosed in note 2.1.

Two members of key management were provided with loans from the Group equalling £120.000 in aggregate, for use by the individuals in invesung in the
Senior Management Equity [nvestment share-based payment plan (see note 4 6). The loans have been repaid subsaquent to tha year end. No interast was payable

on the {oans.

LEGDULAMD fadaysin
As part of the agreement for the development and operation of LEGOLAND Malaysia, the Group subscribed for share capital in 1DR Resorts Sdn. Bhd. (IDR} which
together wath its subsidiaries owns the park {see note 5.1). On this basis. IDR and 1ts subsidiaries are deemed o be related parties.

Transactions enterad mro, including the purchase and sale of goods. payment of fees and trading balances outstanding at 25 December 2021 and 26 Dacember 2020,

are as follows:

202! 020

fm £

Sales to related party 2 2
Amounts owed by refated parey 2 i

LEGOLAND Horma

The Group has a menerity equity nvestmentin and has entered o transactions wich Gangwon Jungdo Development Corporation Ltd, 3 Korsan company winch
acts under the direction of the Gangwon Province and is providing funding and infrastructure support of KRW 80 bithon (£50 million. 2. 2021 year end exchange
rates) to the development of LEGOLAND Korea, which the Group has committed to spend an costs asscaated with the project. All of these funds had been
recaived by 25 December 2024 and are recorded within deferred income Upon the opening of the park, the funding and nfrastruciure support will be accountad for
s a capital grant and offsec against the wotal project costs within property, plant and equipmanc. The condivions of the funding require thac the Group completes the
park’s construction and operates the park for a period of time post-opening.

o
S
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5.4 HEW STANDARIDS AND INTERPRETATIONS

Amendments to IFRS 16 ‘COVID-19 - related rent concessions beyond 30 June 2021" vas implementad in the y2ar, the impact of which is covered in note 4 4

The followang amendments o standards and interpracadons have been implemented 1n the year with no significant impact o the Group:
¢ Amendmants to IFRS 9UIAS 39, IFRS 7 1FRS -+ and IFRS 16 “Interest rate benchmark reform — Phase 2

The 1ASE has also ssued the following amendmants to standards that will be effactive for the Group for the 2022 reporiing period. The Group does not expect any
sigmficant impace on its consehidated financial statemenits from thesa amendments.

* Amendments to 145 37 "Onerous contracts ~ cost of fulfiling a contract’
* Annual Improvements to IFRS Saandards 2018-2020
© Amendments to |83 16 ‘Froperty, plant and equipment « proceeds before inrended use’

*  Amendmanes to IFRS 3 'Reference to Canceptual Framewor’

I April 2021, the IFRS interpretaucns Cormmittee published guidance in relation to the capitalisaven of costs relating to configuranton or customisacon of apphcation
software under sofpsare-as-a-service arrangements. See note | | for further details of the impact on these financil statements

5.5 ULTIMATE PARENT COMPANY INFORMATION

The largest group in which the resulis of the Company are consolidated 15 that headed by the Company. ncorporated m the United Kingdom. No other group
Anancial statements include the results of che Company.

The consolidated financial stacements of tha Company and its subsidiaries are available to the public by visiung the Merlin corporate websice at
www.merlinentertainments. biz,

5.6 SUBSEQUENT EVENTS

As stated In nota 4.4, tarms for the extension w 2077 and certain madificanons of the leases at the Continental Europe site were not agreed unul 2fter the end of
tha reporting pariod. As such this transaction has been weated as a non-adjusting eveat as 1t is indicativa of a condition that arose after the end of the reporting

periad and therefore does not result in adjustment to the financial statements.

Under the extension agreement the leases at this site will continug 1o be subject to fixed annuzl rent increases, and these hava been reflectad in the modification
calcutation, The axtension will result in 4 modification to the associated leases with an increase (o the lease habilicy of £95 milkon, to be recognised 1n 2022,

The incremental borrowing rate (IBR) far the {eases at this site has been caiculatad on the same basis as that described for the United Kingdom sites in nota 4.4,

In January 2022 the Group entered into an agreement to take wver the operauons of the Cadbury World attraction i the UK. The wransaction 15 expected to
complete within the next year once all condiuons precedent have been satisfied. As pare of tha agreement, the Group will be responsible for he day to day running
of the Cadbury ¥World sita, 1ts empioyess, and all operanonal decisions, as well as holding brand usage rights for Cadbury World in the UK. The financial impace of

the transaction is not expectad o be macerial o the Group.
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SUBSIDIARY AND JOINT YENTURE UNDERTAKINGS

The Group has the following investments in sudsidiaries and jeint ventares:

Subsidiary undermking

AAE Unig Trust

ACQDEV Pry Limited

Hawrarra Tree Topps Py Lid

LEGOLAMND Discovery Centre ilelbourne Pry Ltd
Living and Leisure Australia Limiced

Living and Leisure Australia Managemant Limited
Living and Leisure Auseralia Trusi

Living and Leisura Financa Trust

LLA Aquarivns Pry Limited

Meloourne Underwater World Pry Ltd
Melbourne Undgrwater World Trus:

1E LoanCo {Australia) Pry Linuced

ilerlin Enterranments {Australia) Poy Led
MUWY Holdings Pry Ltd

MNorzhbank Development Trust

Morthbank Place (Vic) Pry Led

QOceans Auseraiia Pey Ltd

Oceanis Australia Unic Trust

Ocaaniz Developments Pey Lid

Oceams Foundation Pty Lud

Oceants Holdings Uimited

Oceanis Korea Unit Trust

Oceanis NB Pry Ld

QOceanrs Morchbank Truse

Crceanis Unie Trust

Sydney Argractions Group Pry Lid

Sydney Tower Observatory Py Limited
Sydney Wildlife World Pry Linued

The Otway Fly Pry Lid

The Otveay Fly Unit Truse

The Sydney Aquarium Company Pry Limized
Undeirwater World Sunshine Coast Pry Lid
US Py Trust

Country of
LT R ATION
Austraha
Austraha
Ausgralia '
Australia U
Australia O
Australia
Austraha
Austraba
Auscraha -
Australia ©}
Australia
Pustraba '
Austraha !
Auseralia v
Aoseralia
Austraba
Austraha '
Australia
Auseraba
Australia U
Austraba
Auseralia
Australa '
Austraba U
Australia
Australia P
Austrafia '
Austraba U
Austraba
Ausratia
Awvstraba '
Australa &

Australia

Madame Tussauds Austria GrbH Auscria '
T Austrin Holdings GmbH Auscria '
i-lerlin Encercainmants Belgium N V. (formerfy SEA LIFE Cont e Balgum MV Belgium *
Chnstchurch investment Company Limited Brish Virgin islands
Merhin Entertamments {(Canada) Inc Canada '
trladame Tussauds Exhibinon (Beying) Company Limitea China ¥
Madame Tusszuds Extubition (Shanghaiy Company Limited China ™
adamie Tussauds Exlubition (Wuhan} Company Lirnized China

China '™

perhin Sntertamsnents Hong eong Linited

Ordinary
Ordinary
Ordinary
Crdinary

Ordinary

Ordinary
Ordinary
Crdinary
Ordinary
Ordinary
Ordinary
Ordinary
Qrdinary
Ordmary
Ordinary
Ordinary
Crdinary
Ordinary
Crdinary
Ordinary
Crdmary
Crdinary
Ordinary
Ordmnary
Crdinary
Ordinary
Ordinary
Ordinary
Ordifiary
Ordinary
Oridinary

TIPS LI AT

"

Ownecship
pLra]
P00
100 0%
100 0%
100 C%
160.0%
106G 0%
100 0%
100 0%
100 0%
100.0%
FOG 0%
100 0%
1OG.0%
1000
1G0T
50 0%
HO0.0 %
100 0%
108.0%
1Q0.0%
106G 0%
100.0%
100 07
HOO 0%
100 0%
100 0%
100 0%
HOG 0%
106 6%
100 0%
100 0%
100.0%
100.6%
160 0%
100 9%
TR 0%,
103.0%
100 0%
100 07,
10 0%
100,67,

a0 Qe

Cwmet shp
kY]
100 0%
100.0%
iC00%
100.0%
100.6%
100.0%
100.0%
100.0%
100.0%
120.0%
100.0%
130.0%
100.0%
100.0%
100.0%
50.6%
100.0%
100.0%
100.0%
100.0%
100.0%
100.0%
1£0.0%
100.0%
100.0%
160.0%
160.0%
100.0%
100.0%
100.0%
100.0%
100.0%
100.0%
100.0%
100.0%
{00.0%
100.0%
160.0%
1C0.0%
100.0%
100.0%
100.5%
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57 SUBSIOUARY AMND JOINT YENTURE UNDERTAKINGS (CONTINUED

Submdizey undet raking

i-ferin Entercainments (Shanghay Company Limited
Merhn Exdwbiton (Chongqmg) Company Limited
Merhn Exhibition (Shenyang) Company Limited
{-terhin Indoor Children's Playground (Shanghai) Company Limited
Merlin {Shanghai} Management Advisory Company Luniced
Shanghat Chang Feng Ocsanworld Co. Ltd
Shangha LEGOLAND Management Co., Ltd
LEGOLAND ApS

Meriin Entertainments Group Deamark Holdings ApS
SEA LIFE Helsinba Oy

SEA LIFE France SARL

Dungean Deutschiand GmbH

Heide-Park Soltau GmbH

LeGOLAMND Deutschland Frewaipark GrabH
LEGOLAMD Deutschiand Gmbt

LEGOLAND Discovery Centre Deutschiand GimbH
LEGOLAMD Holidays Deutschland GmbH

{L[> Shars Bateilgungs GmbH

LLE Share GmbH & Co. KG

tadame Tussauds Deutschiand GmbH

Merhn Entertainmenis Group Deuvcschland GmbH
SEA LIFE Deutschiand GmbMH

SEA LIFE Konstanz GmbH

Tussauds Deutschland Gmbk

Tussauds Heide Metropole Gmbid

Merhn Entertainments India Privace Lirmted

Merlin Entertainments Jreland { Limited &

Merlin Entertainmenes Irefand 2 Limiced ™

Mouen Bondco Designated Acuviey Company

SEA LIFE Centre Bray Limited

Gardaland S.r.l.

Gardaland Holidays Sl

Merkin Artracdons lealy Sl

Maerlin Entertainments Group ltaly Sl

Merlin Warter Parles S.rl

Ronchi del Garda S.p.A

Ronchi S.p.A.

LEGOLAND fapan Limited

Merhn Entertainoents {Japan} Limted

Merhin Entertainments Group Luxembourg 3 5arl
Marhn Lux Finco | Sarl

Marln Lu Finco 2 Sa rl.

Mopon Finco Sl

Country i
nroporabios
China "
China ¥
China 1%
China <
China %
Ching
China "
Denmarl ¥
Denmark *'®
Fintand *
France %
Germany "
Germany =

Germany &

Germany >
Germany 2"
Germany ¥
Germany 2
Germany *%
Germany "
Germany ©
Germany +"
Germany “"
Germany
Germany ©
India
freland \*%
ireland **
Irefand >
frefand
Ialy *#7

Ttaly

jealy

ltaly "

fraly

fraly =%

{tafy
Japan ¥
Japan "’

Luxembourg

Luxemboure 77

Luxembourg 7™

Luxembourg 7%

Class of
share held
Cirdinary
Ordinary
Ordinary
Orrdinary
Ordinary
Ordinary
Ordinaty
Ordinary
Cridinary
Ordinary
Crdinary
Crdinary
Crrdinary
Ordmary
Crdinary
Ordinary
Grdinary
Qrdinary
Ordinary
Ordinary
Ordinary
Crdinary
Crdinary
Ordinary
Crdmary
Ordinary
Cirdinary
Ordmary
Ordmnary
Crdinary
Ordinary
Qrdinary
Ordimary
Ovrdinary
Crrdinary
Ordinary
COrdinary
Ordinary
Ordinary
Ordinary
Crdmary
Ordinary

Ordinary

Cwnersiu
202

e

100 0%
100 0%
YO0 0%
100 0%
100 6%
100 0%
85 0%
100.0%
100.0%
100 0%
100 0%
100 0%
100 0%
106G 0%
100 02,
100 0%
100.0%
100G 0%
100 0%
100 0%
100.0%
100 0%
100.0%
100 0%
106 0%
100 0%
100 0%
100.0%
100 0%
100 0%
99 3%
9 9%
100 0%
100 0%
100 0%
v 49.4%
940 4%
iod 07,
FOG.07%

1020

100 0%
100.0%
100.0%
160.0%
100 0%
100.0%
100.0%
100.0%
100.0%
100.0%
100.0%
100.0%
1C0.0%
100.0%
100.0%
100.0%
100.0%
100.0%
160.0%
100.0%
160.0%
100.0%
100 0%
100.0%
160.0%
1560.0%
100.0%
100.0%
99.9%
99.9%
100.0%
100.0%
160.0%
©r39.4%
90.-t%
100.0%
100.0%
100.0%
100.0%
1C0.0%
100.0%
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N SUBSIDIARY AND JOINT YENTURE UNDERTAKIMNIGS CoONTINUED,

Ownership

Subsidrry unde raking 2
Moiton Finco 2 5.3 1l Leermbourg 7 Ordinary 0.0
LEGCOLAND Malaysia Hotel Sdn. Bhd Mataysia 2V Ordimary 1046073
Merlin Entertatnments Group (Malaysia) Sdn. Bhd ialaysia Ordinary 100 0%
Merlin encertammencs Studios {Malaysiaj Sdn. Bid Malaysia 74 Grdinary 168 0%
Amsterdam Bungeon B.Y Netherfands #% Qrdmary 100 0%
LEGOLAMD Discovery Centre Scheveningen BV, Metherlands 7% Ordinary 10 0%
Madame Tussauds Amstardam B.V. Netherlands ** Ordinary 100 0%,
Merln Entertainments Den Haag BV, Netherlands #% Ordinary 180 0%
Merlin Entertanmaents Holdings Mederland BV, isletherlands V% Ordinary 140 0%
SEA LIFE Centre Schevenmgen B.Y, Nethariands % Ordinary 60 0%
Auckdand Aquarium Liited MNeyy 7 zaland “0 Ordinary 100 0%
Merlin Encerainments (New Zealand) Limited New Zealand =% Ordinary 100G 0%
Merfin Enteramments (SEA LIFe PORTO) Unipessoal Lda Portugal ©% Ordinary 106 0%,
Merhn Entertainments Singapore Pre, Led Singapare ¥ Ordinary 100 0%
LEGOLAMD Korea LLC Sauth Karea @ Ordinary 100 6%
Merlin Entercainments Korea Linuced ® South Korea ** Crdinary 100 0%
SLCS SEA LIFE Centre Spain A, Spain Crdinary 100.0%
Merlin Eatercainments (Thadand) Limiced Thatland % Ordinzry 100 0%
Stam Ccean World Banglok Co Led Thailand ™ Ordinary 100 0%
istanbul Suajt Dunyas: Turizm Ticarec AS Turkey % Ordinary 100 0%
Madame Tussauds Museum LLC UAE - V48 0%
Merhn Holdings Lirmited UAE & QOrdinary 0%
Alton Towers Limitad Ui 151 Ordinary 100 0%
Alron Towears Resort Operanions Limited UK @5 Ovdinary 100 0%
Charcoal CLG | Limited {company linied by guarantes) UK St B 100.0%
Charcaoal CLG 2 Limited {cormpany hrited by guarantee; Ui st - 100.0%
Charcoal Holdco Liniead UK 3 Ordiaary 100.0%
Charcoal Mdco | Limited UK B Ordinary 100 0%
Charcoal Neveco | Limited UK 3® Ordinary 100 0%
Charcoal Mewco Ta Limited Ui e Ordinary HO0 0%
Chessington Hotel Limited L st Ordinary 100 0%
Chessingron “World of Adventures Linited UIK # Ordiary 100 0%
Chessingron World of Adventures Operauons Limited UK Eh Ordinary 1000%
Chessington Zoo Limited L Ordinary 160.0%
CWA PropCo Limiced Ui Crdinary 10 0%
LEGOLAND US Holdings Limitad UK Ordinary 100 0%,
LEGOLAND Windser Park Limited Ui v Ordinary 100 0%
London Aquarium (South Bank) Limited L Ordinary 100 0%
London Dungeen Limitad i =k Ordmary 100 0%
London Eye Holdings Limited Ui 2 Ordinary 10007
London Eye Manageman: Services Limitad UK e Ordimary 100 0%
Madama Tussaud's Limited s Ordinary 1o
Madame Tussauds Towing Exiubinon Lisad L e Ovdimary BSOS

Cranet shis
2020
100.0%
100.0%
100 0%
162.0%
100.0%
100.0%
{00.0%
100 0%
50.0%
100.0%
100.0%
1060.0%
100.0%
100.0%
100.0%
100.0%
100.0%
100.0%
1C0.0%
4 48.0%
0%
100.0%
100.0%
100 0%
100.0%
100.0%
100.0%
100.0%
100.0%
100 0%
100.0%
100.0%
100.0%
H00.0%
100.0%
100.0%
100 0%
100.0%
{00.0%
100.0%
100.0%
100.0%
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5.7 SUBSIDIARY AND JOINT VENTURE UNDERTAKINGS (CONTINUED

Country of Class of Dwnership et RID

Subspdiary vadertaking INTOFR O ATI0N shale nald 242 0
Meriin Astractions Operations Limitad Ur B Ordinary 106.G% 100 0%
Martin Magic Making Limiced Ui s Ordinary 1000 100.0%
erhn Sntertainments {Asia Pacific) Limiead Ui o Ordinary 100 0% 160.0%
Merhin Entertainments (Blackpool) Limited (VR Ordinary 106 0% 100.0%
i lerln Enterainments {Dungeons) Limited L b Ordinary 100.0% 100.0%
Merhn Entertainments (MNBD) Limited KB Ordmary 100.0% 100.6%
Merln Entarcamments (SEA LIFE) Limited Ui Bh Ordinary 100 0% 100.0%
Marfin Eneriainments Crown (UG Limiced [ Ordinary 100.0% 100.0%
Merlin Zntertamments Deveiopments Limited UK Ordmnary - 100.0%
Merlin Entertainments Group Employes Benefi Trustees Linuted Vhai Qrdinary 1060% 100.0%
Merhn Encercainmants Group Holdings Limited UK =t Ordinary 100.0% 160.0%
Merlin Entertainments Group Limited ur s Ordinary 100.0% 100.0%
Merlin Entertainments Group Qperations Linucad UK e Qrdinary 100 0% 100 0%
Mierlin Encerzainmants Limited U Ordinary F00.0% 100.0%
Merlin's Mazic YWand Trustaes Limitad SRQE Crdinary {00 0% 100.0%
Merlin UK Finance 1A Linited Uig =l Ordimary 106G 0% 100.0%
Merlin UK Finance 2A Limited U & Ordinary 100.0% 100.0%
Merhin UK Frnco | Limiced UK #h Ordinary 100 0% 100.0%
Merlin UK Finco 2 Limited U B Ordinary 100 G% 100.0%
Merlin US Holdings Limited UK st Ordinary 100.0% 106.0%
Mouon Topeo Limited & UK sk Ordinary 99 8% 100.0%
Motion Midco Limited Uil Crdinary 100 0% 100 0%
Mouon Acquisttion Limized LK Bl Crdinary 100 0% 100.0%
SEA LIFE Centre (Blackpool) Limted LiK s Ordinary 104 0% 100.0%
SEA LIFE Centres Limited UK sl Ordinary H00.0% 100.0%
EA LIFE Trustees Limited UKl Ordinary 100 0% 100.0%
Tha Londen Planetarium Company Limitad U Sl Ordinary 100.0% 100 0%
The Milleanium Wheel Company Limited UK E Ordinary 100 0% 100.0%
The Seal Sanctuary Limited UK e Ordinary 100 0% 100.0%
The Tussauds Group Limited LI B OCrdinary 100 0% 100.0%
Thorpe Park Operations Limited g s Crdnary 100 0% 100.0%
Tussauds Atrractions Linmted Ui o Ordinary 100 0% 100.0%
Tussauds Group (UK) Pension Plan Trustee Limited UK ¢t Crdinary 100 0% 1£0.0%
Tussauds Limieed UK “ Ordinary 150.0% 100.0%
Warvidck Castle Linured Ui 3 Ordinary 100.0% 160.0%
Lake George fiy LLC LISA =2 - 100 0% 1G0.0%
LEGOLAND California LLC Usa & - 100.0% 160.0%
LEGOLAND Discovery Cancer Arizona LLC USA 5% - 105 0%, 100.0%
LEGOLAND Discovery Center Boston LLC UsA - 106G 3%, 1C2.0%
LEGOLAND Discovery Centar Columbus LLC LiSA &% - 195G 0% 106.0%
LEGOLAND Discovery Centre {Dallasj LLC usa = - 3G 109.0%

LEGOLAND Discovery Cenrre {Meadowv/ands) LLC 1LI5A BT - TG0 e 100.0%

h
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5.7 SUBSIDIARY AND IDINT VEMTURE UNDERT AKINGS (cONTINUED,

Country of Clzs of Dwenership Chermarstup
Subsidiv g andertaking HICD RO ANIGN shre neded G20 NI
LEGOLAMD Duscovery Center Michigan LLC Usga B3 - 106G 8% 100 0%
LEGOLAND Discovery Center Philadeiphia LLC Usa, 53 - 1600 106.0%
LEGCLAMD Discovery Cenier San Antomo LLC Usa - 100 0% 160.0%
LEGOLAND Discovary Center San Jase LLC UsA B - 160 0% 100.0%
LEGOLAND Discovery Cantra US LLC LUSA 7% - 110.0% 100.0%
LEGOLAND MNew Vork LLC USA B - 105G 0% 160.0%
Madame Tussauds Hollywood LLC USA B - 100.0% 100.0%
Madame Tussaud Las Vegas LLC USA &% - 10G.0%. 160.0%
Madame Tussauds Mashwilte LLC Usa B - 166 0% 100.0%
Madarme Tussaud's Mewr York LLC UsSa = - 100 0% 100.0%
i-iadame Tussauds Orlande LLC USA B - 100.0% F00.0%
Madame Tussauds San Francisco LLC USA - 100 0% 1£0.0%
Madame Tussauds ¥Washington LLC Usa 5o - 16063 100.0%
Mertin Enterzainmancs Chicago LEC UsSA 6% - 100.0% 100.0%
Herhn Entertainments Crown (USY Ing s & Crdinary 100 0% 100.0%
Merhn Entertamments Group Florda LLC usa s - 100.0% 100.0%
Merhn Entertainmencs Group US Holdings tnc USA 3% Ordinary 100 0% 100.0%
Merlin Entercainments Group US LLC Usa - 100.0% 100.0%
Merlin Entertainmenis Group Wheel LLC UsA 84 - 100 0% 100.0%
Merlin Entersainments North America LLC USA - 100 0% 100.0%
Merhin Entertainments Short Breaks LLC USA B - 106 0% 100.0%
Merlin Entertainments US MewCo LLC UsA = - 100.0% 100 0%
Motion Fince LLC USA 5 - 100 0% 100.0%
San Francisco Dungeon LLC USa, 5% - 100 0% 100.0%
SEA LIFE Center San Antonio LLC usa - 160 0% 100.0%
SEA LIFE Charloce LLC UgA &3 - 100 0% 100.0%
SEA LIFE Meadowlands LLEC LISA 5% - 100 0% 100.0%
SEA LIFE Michigan LLC Lsa ¥ - 100.0% 100.0%
SEA LIFE Minnesera LLC USA W - 100 5% 100.0%
SEA LIFE Orlando LLC usa #n - 100.0% 100.0%
SEA LIFE US LLC UsA ©n - 100.0% 100.0%
The Tussauds Gravp LLC LUAT o gern | 1000%

Countl y af Clasz of Dwenershp Owaership
Ioint ventu = aadertaking INCOrPAr ey share held 02 2020
LL Dubai Hotaf LLE . , C O UAESS Opdimary  A00% H00%

Companies m the process of voluntary strike-off

Moton j¥eo Linnted pos contrel aver tis entity wa conirel of the mimediate parent entity ond the conrol the the immadiate parent emtity has over the subsidrary sty

Dunng 2021 Meartn Emartanments Koreg Company Limted woy mierged with Buson Aquano Tuenty One Co Lid and the merged 2oty was renamed Merkn Entertainments wo;ea Linited
Pioton [¥eo Leniad hos 100% of the penefiacl ewrersiip of these on,
Aerhin Entectammenss Developrents Ly sehad g 4 Aoy 2071

fanoa Tapoo Limted ss hald by te Conpany iher sufsdiares are hetd by mtermegiate subsidinogs Upon the vesting date of the shae weennve plans. emplayees vl haid 0 pon-conrahng

25

wtarest i Maton TanTn Lnvtad of O 15% 7se2 notz 4 §)
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SUBSIDARY AND JOINT YENTURE UNGERTAKINGS (CONTINUED)

Switz | ravel ) 65-58 Goulourn Street, Sydney. New South Wales. 2069, Australia

Uit 501, 370 5t Kalda Road. Melbourne, YVictorma, Australia

Reesent adplatz 5-6. 1020 ¥YWien, Vienna, Ausunia

Kanmng Aloert | Laan 115, 8370, Blankerbarge, Belgm

P.C Box 3340, Poad Tawn. Tortal. Briosh Yargin Islands

Surte 5300 Cornmerce Court West, 199 Bay Street, Toronea, ON, M5L +89, Canada

No 4 6.8, 10, 12 1415 18 Quanmen Avenue. Dangechang District, Beypng, China

|0/F Mew World Building, Mo 2-6B Nanjing X Road, Shanghai 200603, Cliuna

21, Han Sereer, Wchang Dustrict, {Shops 40:41/42) Building 5. Zoc |2, YWubhan, Ching

Shops BISH BI3Z & 8133 of Level B, K1 Musca Viccora Decksde, (2 Salisbury Road Tsim Sha Tsur, Kowloon Hang Korg
Room Mo 3F-01b&32aK 1. L2 Floor, Zhihuixuhue Plaza, Ma.t-2 of 2239 Alley. Zlangyang Read, Shanghas Pdot Free Trade Zone, China
4-11, Fu 9, No 133, Manpin Road. Man'an District, Chongaing, China

MM, 2 Jia-d, Bolan Road, Heping Distrnct, Shenyang, Chena

12-25, 2F, 3F Parlside Plaza, Putue Bistect. Shangha, China

Room i0-1, 10th Floor, ido 2-68 MNanpuing West Rd, Huangpu Distries, Shangha, China

189. Dadube Road, Pu Tuo Drstrict. Shanghai, 200062, China

Room 5688, No. 19, Cas L Road 38 Lane, Feng ing Town, Jvshan Discrict, Shanghal, China
Aasrve) |0, 7190 Bitiuad, Denmark

Tivahtiz 10, Helsinla C05 19, Finland

Cenwre Commieraal Val d'Europe, Espace 502, 14 cowrs du Danube, Serris, 771} Marne-La-Yallee, France
Kelrwedar 5 20457 Hamburg, Gerrsany

Heidenhof |, 2941 4 Solcau, Germany

Legoland Allee, 89312, Gunzburg, Germany

Mo, 46, Aradhana, R, K. Puram, Secror -£3. MNew Dath- 110068, inam

&% Floor, 2 Grand Caral Square. Duihn L. Irzland

2 Fioor, 1-2 Victoria Buidings, Haddingtan Road. Dublin 4. tretand

Via Derna 4, Castelnuovo del Garda, 3781 4, Verona. laly

Vi Vivaldr n 7. Castelnuovo del Garda Verona, 37014, Verona, kaly

Loc Ronchi Castel del Garda Verona, 37014, Yerona, laly

2-2-1. Kimoufutou Minaco-ku, Magoya-shi, Japan

Istand iMall, Decks Tokyo Beach. 1-6-1 Daba. Minata-ku. Tokyo, Japan

2-4. Rue Eugene Ruppert, L-2453, Luxembourg

2-4, Rue Eugéne Rupperc, L-2453, Luxembourg

Level [3A-6, Menara Milenum. Jalan Daranlela. Pusac Bandar Damansara, 50490 Fuala Lumpur, Malaysia
Rokin 78, 1012 KW Amsterdza, Netherlands

Gevers Deynootwag 970, 2585 BW Dan Haag. MNetherlands

Dam 20 GEBOUW PEC. 1012 NP Amsterdam, Netherlands

Jastgn 13, Leidschendarn. 2262AN, Metherfands

Strandweg 13, 2586 JK Den Haag Netherlands

Level [1. 41 Shartand Street, Auckland 1010, Mew Zeafand

Mo 1 Rua Particular do Castelo de Queys, 4160-379, Porte, Portugal

10 Chang: Business Park Centrat 2, #01-02, HansaPaint, 486030, Singapore

Yoseon-dong, 8F Moorim Bulding, 16 Joongang-ro. Chunchean-si. Gangwon-do, Republic of Korea
266 Hasundaehaebyun-ro, Haenudee-Gu. Busan. Republic of Korea

Puereo Marina. Banalmadena-Coste. 29630 Beraknadena. Malaga, Spam

989 Siam Discovery, 40| 4 Flr,, %501 5 Fle., 2601 & Fir, =701 7 Flr., Rama | Road. Pathunrean, Banglok 10338, Thalard
B1-82 Floor Siam Paragon, 931 Rama | Road. Khweng Patwmwan. Bangkok 10330, Thaland
Kocatepe Mah, Pasa Cad. Forum lstarbul AYM No, 5/5, Bayrampasa, Turkey

Office 1601, 48 Bury Gate. Bur) Khalfa. Dabar. United Arab Enwares

Emam Square, Building 3. Level 5 P O. Box 37172, Dubay, Unized Arab Emorates

Linik House, 25 WWest Strear, Poole, Dorser. BHIS LD, United Kingdom

80 Seare Street, Atbany, New Yorlo [2207-25843. United Staras

1209 Oranga Street, Wilmington, Mew Casdle County. Delaware. 19801, Un<2d Staces

200 Belivue Parkway Suice 210, Wilmingion, Maw Casde County, Defawarz, 19809, Unied States
201-0t Emaar Square, PO Box 123311, Duban Unizad Arab Emirates
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The follow

ving subsidiaries are rakeng advantage of an axampuon from audic undar secdon -179A of the Companies Act 2006 Mouen j¥ca Limited 15 providing a

statutory guaraniee for any outstanding liabditizs of these subsidiaries. AR subsidiary undertalungs have been included in the consolidated financial statements

of i1otion [Yeo Limiced as at 25 December 2021,

Subsidiary underialang

Alton Towers Rasort Operations Limutad
Charcoal CLG | Limited

Charcoal Midco | Limited

Charcoal Newco 1 Linuted

Charcozl Mewco |a Limited

Chessingron Howel Linuced

Chessington World of Adventuras Operacons Limiced
LEGOLAND US Hotdings Lanieed
LEGOLAMD Windsor Parle Limitad
London Aquarium {South Bank) Limited
London Eye Holdings Limited

London Eye Management Services Linwted

R P U P T

The foliowing subsic
Act 2006,

Sibsidiary undertaking

Alton Towers Limited

Charcoal CLG 2 Limited

Charcoal Holdce Limiied

Chessingron World of Adventures Limited

Chessington Zoo Linmited

CWA Propco Linnted

tonden Dungeon Limited

Madame Tussaud's Limited

Merfin Entertainments Group Employee Benefit Trusvees Limited

tMarhn's Magie Wand Trusteas Limiced

ARSI TNt TR

Company
nuinbel

06]27444
06128422
06125930
06128684
05130062
05685193
06128521
06273037
02721728
08553877
05685179

02896849

Company
aumber

02464313
06328435
06125928
03667104
02083608
06273039
(6287463
02168431

03671050
06511344

Subsdiary undertaking

Perlin Entertnnments {Asia Pacific) Limited
erlin Entertamments {Blackpool) Limited
Merlin Entertainmencs {MBDj Limited
Merlin Entertainments Crown (UK) Limited
Merlin Entertunments Group Lirmited
erln Entertamments Group Operations Limited
Mertin UK Finco | Limited

Merlin UK Finco 2 Limited

Merhn US Holdings Linuted

SEA LIFE Centre (Blackpool} Limited

Thorpe Park Operations Limited

Subsidiary unded takng

SEA LIFE Trustees birnited

SEA LIFE Centres Limuted

The |ondon Planetarium Co Limited
The Millennium ‘Wheel Company Limited
The Seai Sancruary Ltd

The Tussauds Group Limited

Tussauds Artractions Limited

Tussauds Limited

Warvick Castle Limited

Company
auinbes

03757102
02419776
05010879
09679586
Q5022187
03671093
08753253
08753263
06273035
02407713
06127478

laries are talang advaniage of an exemption rom the requirement to prepare indmvidual accounts under secuon 394A of the Companies

Caompany
number

05034934
06287525
(0340209
03793329
056287530
Q6287588
05618782
06287589
(3667101
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PAOTION VOO LIMITED

COMPANY
FINANCIAL STATEMENTS

Company statement of finandial position at 25 December 2021 (2020 20 December 2020)

2021 2020
Note £m £m
Non-current assets
Investments lig 2,585 2,835
Deferred tax assets | l
- - - o298 2836
‘ tufrent asséts ) 7 7
Cash and cash equivalents - 150
‘Metassets ' a ' ' o ' ST 2988 2,986
Issued capital and reserves attributable to owners of the Company w7 Taese 2986
Totalequiy B 298 2,986

The notes an pages 97 to 100 form part of these financial statements.

The Company has elected to take the exempuon available under s408 of the Companies Act 2006 not to present the Company statement of comprehensive inceme.
The Company recorded a profic for the year of £nil (2020 foss for the year of £4 miflion),

The parent Company financial statements were approved by the Board of Directors on 12 Aprid 2022 and were signed on its behalf by:

Saran Thorup Serensen
e ( )W
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Az 29 Decerrber 2019 25 2653 &
Loss for che year - - -
Tkotal corﬁprehensive lnco-m'e for L:;e vear - - -
Shares issued iv 3 303 -
At 26 Decomber 1020 ' 9 2,855 6
'fatallcomprehensive incams for the yeér . -
Transfer to retamed zarnings v - - )
At 25 December 2671 w 19 2,956
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i ACCOUNTING POLICIES

Moven Voo Limited {(the Company} 15 a private company limited by shares which 1s incorporated in tha United Kingdom. lis registered office 15 Link Housz, 25 Yest
Sureet. Poole, Dorser, BHIS (LD,

The prnapal actvity of the Comnany 1s wo act as 2 holding company.
These financral stazements wvere prepared in accordance with Financial Reporting Standard 101 ‘Reduced Disclosure Framaworl (FRS 101).

la preparing these financial statements, the Company agplies the recogmmion, meastrement and disclosure requirements af intzrnagional accouncing standards 1n
conformity with the requirements of the Companias Act 2004, but makes amandments where necessary in order to comply with Companies Act 2065 and has sa.
out pelov wheare advaniage of dhe FRS 101 disclosure exempiions has been raken.

The consohdated financial statemena of Mouon [Wea Limited are prepared in accordance with International Financiat Reporting Standards and are available to the
public and may be obtainad by visiing the Merlin corporate veebsite at www.mierlinentertainmenes.biz. Company financial scatements have been prepared and
approvad by the Directors i accordance with intarpationa! accounung standards in conformity with the requiraments of the Companies Act 2006.

In these financial statemenc, the Company has applied the exempuoons z-ailable under FRS (G 1n respact of the following disclosures:
+  Cash fow statement and related noces;

* Disclosures in respect of transactions with wholly owned subsidiaries;

* Dhiclosures n respect of capital management:

* The efiects of new but nor yet effective IFRSs;

« Disclosures in respact of the compensaton of key management personnel.

As the consohdated financial statemenss of Motion JVco Limited inciude the equivalent disclosures, the Company has also taken the exempuions under FRS 10!
available in raspect of certain disclosures reguired by 1FRS 13 "Fair value measurement’ and the disclosures required by 1IFRS 7 *Financial istrument disclosures’.

Tha accountng policias set out below have. unless otherwise stated. been apphed consiszently o all perods nresenced 1 these financial statements,
These financial stacements have been prepared for the 52 weels ended 25 December 2021 (7020 52 weeks ended 26 Decentder 2020},

A summary of the Company’s significant accounung policies 15 set out belovr,

TR BeIERE B E
investnients in subsidianes are stated at cost, less provision for impairment. The carrying amount of the Company's investments in subsidiaries is revievred annuatly to
determine whether there is any indication of impairment. If any such indication exists, the investment's recaverable amounc is estimated. If che carrying value of the
invesament exceeds the recoverable amouns, the invesument is considered to be impared and 1s written down 1o the recoverable amount. The impairment loss 15

recogiised m the income staterment.

A RO

Foreign currency transactions are translated inte the functonal currency using the exchange races prevailing at the dates of the transactions. Foreign exchange gans
and losses resulting from tha sstilement of such transactions and from the translation at year end exchange rates of monetary assets and hizbilives denominated in

:'orelgn currencies are l'ecognised n [he income searement.

Tax on the profit or loss for the year compiises current and deferred tax. Tax s recognised in the income statement unfess 1t relates 1o emns recogmised direcdy in
egquity, whan it is recognised directly in equity, or when it relates to items recognised in othar comprehansive incoma, when it 15 recognised through the statemant

of comprehensie income,

Current tax 15 the expacted tax payable on the waxable income for che year, using tax rates substantively enacted at the end of the reporung period, and any

adjustmens to tax payable in respect of prevnous periods.

Defarred ta1s provided on cerm wmporary differences between the carryng amounds of assets and lizbilidzs for financial reporting purposes and taxaton purposes
respecuvaly. The following temparary differences are not prowded for: the initial recognition of goodwill: the yitial recagnituon of assets or ilabilmes thac affect neither
accountng ner taxable profit other than in 2 business combinaton; and differences relaung to investmeants i subsidiares and joint ventures to the extent that thay will
probably not reverse in the foreseeable future. The amount of deferr ed tax provided is besed on the expected manner of realsaoor or seddement of the carrying amoun.
of assets and habilicies, using tax rates enacced or substantivaly enacted at the end of the reporting period.

After considering forecas. future proiits. deferrad tax assets are recogrised vhare s probable thar future taxable profits wall be avaslable against which those assots

can be unbisad,
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i ACCTOUNTING POLICIES (conThuzD;

L T R S sl e s

Financial instrumants are recogmsed on the statement
accounting policy for each type of financial instrument 1s included within the refevant note.

of financial position when the Company bacomes party o the contractual provisions of tha instrument, Tha

Financial assets are inically m=asured at jar value, unless othervase notzad, and are subsequently measured at amortisad cost, fair value through other comprehensive
incoma or fair value chrough profic or loss. A finanaial asset is derecogaised when the contraciual rights to tha cash flows from the asset expire or «ne Company
transfers the fimancial asset and subscannally alt the risks and rewards of o'nership of the assat to another enuty.

Financral iiabdices are minally metsured ar fair value, plus. in the casz of other financial hiabiliues, directly atoributable ransaction costs. Othear financial labihoas.
primarily the Compairy's interest-bearing loans and borrowings, are measured at amortsed cost. Financial habiliies are measured at fair value through profic or loss
and are held on the statement of financial position 2t fair valua. A financial Dizbility 15 derecognisad when the Company’s obligations are discharged, expire or are
cancelled Finance nayments associated with financizt habihties are dealt wath as part of finance costs

An equity nstrument 1s any congrace chat nas 3 residual interescn the assets of the Company after deducdng all of ics labilidies. Finance paymens associated vith
financial instruments that 3ra classified in equity are dradends and are recorded directly in equity. The preference shares issued by the Company carry a fied,
cumulanve, preferential dividend swhich accrugs (butis not payable} on each preference sharz on a daidy basts from the dare of issue of tha relevant preference share.
Payment of these dividends is at the discretion of the Campany ard accordingly they have been classified as equiry.

Where financial instruments consist of 2 corbimnation of debt and equity, the Company il assess the substance of the arrangamant in place and decide how o
attribute values to each taking into considerason the policy defimaons 2have.

Dividends are recognised through equity on the earlier of their appraval by the Cormpany's sharehaelders or thair paymens,

ii OPERATING EXPENSES

The avernge number of persans employed by the Company during the yzar was seven (2020, seven), being the Directors of the Company.

The employment cases of the Directors of the Company have baen borne by other Group companies for then servces to the Group as a whole. The cosis relaced
o these Diractors are included within note 2.1 of the consolidated finanaial statemenes.
PN

' IR Phb} '

Feas paid to Ernst & Toung LLP for audit and other servicas to the Company are nor disclosed in its individual accounts as the Group accounts are reguired 1o
disciose such fees on 2 consolidated basis {note 2.1 of the consolidated financial statements).

it ENYESTMENT IN SUBSIDIARY UNDERTAKING

Shares in
subsdiy
unide takng
£m

Costand carrying value
A: 29 December 2019 2835
Additions -
Ar26 December 2020 T T T T e T T s
Additions 1530
Ac15 De-c-en;her 2021 T T 1hES
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iii INVESTMENT IN SUBSIDIARY UNDERTAKING (CONTIMUED:

Tha subsidiy, undertalang at the year z=md 15 as folu o,

Country of Drescripuon of
Tomparyy Actvity MCOrpHTATION Sharetioiding shar ey held
Motion Topeo Limicad Holding comaany UK 99 §% Qrdinary

A full st of Group companies 15 inchuded in hote 3.7 of the consolidated financial statements on pages 88 to 93.

Upen che vesung date of the share incentive plans, employees of the Group will hold a non-controfling interest in Maotion TopCo Limited of 0.15% (see note 4.5 of
tha consolidated financial statements),

iv EQGUITY

102t 20214 2020 2020
Number fm Number £
Ordinary shares of £0.01 each

Az begmnmng of year 28759359 - 25802238 -
Shares issued - - 29571423 -
- ' 23,759 35% - 28759359 -
Preference shc'i'rles of £-me ea;i“) ) . ‘ - h . ’ -
At beginning of year 1847.137.119 29 2554382037 26
Shares issued - - 292,755,102 3

T T I 2.8-47‘-837.139 29 i.é:?{,i37,—i39‘ o _2;3 7
O issue and fully paid at end of year ' ' 2.875.896.498 2% 2875395498 29

lisus of shares

The nominal value of shares in 1ssue 1s shown in share capital, with any additional consideration for those shares shown in share premium.

dinary shoess

Ouring 2020 the Company 1ssuad 2,957,123 ordinary shares at a nonwnal value of one pence each, for consideranon of £13 milion, for general corporate purposes.
The holders of ordinary shares are snaded to receive dividends as declared from nime to tme.
Each ordinary share entitles the holder of thar ordinary share to receive notice of and to attend and to speak and to vore at general meetings of the Company {on

thz basis of one vote per ordinary share), or on any resolution proposed to members as a veritten resolution. Each ordimary share i the capitat of the Company
ranks equally in alf respects and no sharehoider holds shares carrying special rights relating o the controf of the Company

Freterene =1
Durmg 2020 che Company issuad 292,755,102 6% fixed cumuiative preference shares at a nominal value of one pence sach for a consideration of £293 milhon. In
accordance with the accounting policy as sex out in note ), these were classad as equity.

The praference shares earn a fixad, cumulative, preferantal dividend at the rate of 6% per annum on the issuz price of the preference shares. which accrues (butis
not payable) on each preference share on a daily basis from the date of issue of the relevane preference share. and ends on the day praceding the redempuion date,
compounding annually on each anmiversary of the compounding date.

The preierence shares rank ahead of the ordinary shares for all purposes and no dividend, distribution, returr of capital andfor reduction of capital 15 paid on the
ordinary shares uniil the praferance shares have been redeemea in full

Zach preference share enutlss the holdar of thar praference share to receive nouce of and to atrend and to spealc and to vote at general meetings of tha Company
{on the basis of one vote per preference share), or on wy rasolution proposed to members as 2 writzen rasolution.
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EQUITY (ConTINUED:

L

During 2019 the Company issved £156 millon 0% subordinated unsecured shareholder loan notes due 31 Qcrober 2020, In accordance vadh the accountng policy as
ser out in note i, these were classed as financial labilines, Reflacung the off-muarket nterest rate attached to thesa loan notes, these vwere inttally recogrised at fair
value of £150 million with the difference treated ns a capital coneribuzion.

Dunng 2020 the shareholder foans were repaid and the proceeds reinvested i a furcher issue of nevs ordinary and prefecence shares to the exsting shareholders.

The capical reserve has bzen eliminated through retained sarnings in the year.

Drvedends are recogrused through equity on the earlier of chair approval by the Campany's shareholders or ther payment. The Directers of the Company have

declared their intennion not to pay a dividend for the year ended 25 December 2021 12020 £l

Thepr

ofic after ta:r for the year in the accounts of Motion [Yeo Limited is £l (2020, loss of £4 mllion).

v RELATED PARTY TRANSACTIONS

For full details of transacuons and arrangements with the Company's uldmate shareholders, see note 5.2 of the consolidated financial statements

[
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Board
Capex
Cluster

CWE

EBITDA

Exceptional items

Existing estate (EE)
GDPR

[

Group

iFOQ

KP1

LBC

LCA

LDC
Like for like (LFL)

Listing
LLP
Merlin Board

Merlin Magic Making (MMM)

Merlin's Magic Wand (MMW)

Midway or Midway attractions

MT
'Net Promoter’ score

New Business Developrment (NBD)

Non-core

Board of Directors of the Company.
Capnal expenditure.
A group of attractions located in a city close 1o one another,

Conservauon, Welfare and Engagement. The SEA LIFE team that focuses on delivering world class ammal weifare
throughout our animal care network and developing new guest experiences.

Profit before finance mcome and costs, taxation, depreciaton, amortisation and impairment and after talung account
of atrributable profit after tax of joint ventures.

Due to their nature, certain one-off and non-trading items can be chassified as excepuonal in order to draw them o
the attenuon of che reader and to show the underlying business performance more accurately.

EE comprises all attracoions other than new openings.

Ganerat Data Protection Regulavon.

Intellectual Property.

Motion |Yee Limited group of companies.

tnitial Public Offering.

Key Performance Indicator.

tietle BIG Ciry atrractions. These are parc of the Midway Atrractions Operating Group.

Licence and Co-operation agreement. This agreement sets out the rights granted to the Group to use the LEGO
and LEGOLAND brands.

LEGOLAND Discovery Centre attractions. These are part of the Midway Actractions Operating Group.

2021 LFL growth refers w0 the growth between 2020 and 2021 con a constant currency basis using 2020 exchange
rates and includes alt businesses owned and operated before the start of 2020.

Listing on the London Stock Exchange,
LEGOLAND Parks Operating Group.
The Board of Directors of Merlin Entertainmeants Limited.

MMM 15 the unique rescurce that sics at the heart of everything Merlin does. It is our specialist in-house site-search
and business development; creative design; production: and project management team. MMM aiso pursues
acquisition and investment opportuniues,

MMW forms a key element of Merlin's Corporate Socal Responsibility commiment. Our partner children's charity
delivers magreai experiences around the world to children who are facing challenges of serious iliness, disabihty
or adversity.

The Midway Attractions Operatung Group and/or the Midway attractions within it Midway attractions are typically
smaller, indoar attractions located in city centres, resorts or shopping mails.

Madame Tussauds attractions. These zre part of the Midway Attractions Operaung Group.
How we measure the propensity of our customers ta recommend our attractions.

NBD relates to attractions thac are newly opened or under development for futura opening, together with the
addition of new accommaodation at existing sites. New openings can include both Midway attractions and new theme
parks. NBD combines with the existing estate to give the full estate of attractions.

Atcractions which Merlin has ceased the operation of during the period.
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Gperating free cash flow

Peppa Pig

Rooms

RPC

RTF

SEA LIFE Trust

Second gate

S51C
The Merlin Way

Top Box

Undertying

Yisitors

Wizard Wants to Know (WWTK)

Yext

subsidiaries and/or interests in joint ventures.

Underlying EBITDA less existing estate capex.

Ve have a muld-territory exclusivity arrangement to develop a range of attractions based on the Peppa Pig brand, one of

the most well-known pre-school IF's in the world.

A single accommodation unit at one of our theme parks, for example 2 hotel room, lodge or glamping tent.
Revenue per capita, defined as visitor revenue divided by number of visitors.

Resort Theme Parks Operating Group.

The SEA LIiFE Trust forms a key element of Merlin's Corporate Social Responsibility cornmitment. Our partner
marine conservation charity works to protect the marine environment.

A visitor attraction at an existing rescrt wath a separate entrance and for which addinonal admission fees are

charged.
SEA LIFE Centre aquarium attractions. These are part of the Midway Attracuons Operating Group.
The cubture of the Group which encompasses our vision and values.

The highest level of customer satisfaction that we record in our customer surveys from touchscreen data at our

aturactions.

Underlying information presented excludes exceptional items thar are classified separately within the

financizl statements.
Represents all individual wisits to Mertin owned or operated attractions.
WWTK 15 our annual onkne employese survey.

A platform we used to monitor online guest reviews and help inform how we improve our atiractions.

Unless otherwise stated, the terms 'Merlin', 'Merlin Entertainments’, ‘the Group', 'YWe' and ‘Us’ refer to the Company {Motion |Veo Limited) and, as applicable, its

Percentages are calculated based on figures before rounding and are then rounded to one decimat place
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The Group's income statement 1s exposad to fluctuations in foreign currency exchange rates principafly on the translation of our non Sterling earnings. The tables below
show the impact on 202! revenues of re-translating them at 2020 foreign exchange (FX) rates.

2020 2023 °/,age Revenue

average average maovement impact

Currency FX rates FX rates in FX rates im
usp 1.29 138 6.8% 39
EUR INN 117 48% 12
AUD 1.87 1.8 (3.2% mn
Other 8

Increase in 2021 revenues at 2020 FX rates
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