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' DHL Global Match (UK) Limited

_ Sfrategic report for the year ended 31 December 2021

The directors present their strategic report for the year ended 31 December 2021. .
. Principai éctivities and business review o \ , - . \

The prmc1pal activity of the company is that of a postal mail consolidator and provider of ma|I transportatlon for postal
authorities worldwide.
The_ Directors understand and reflect the challengmg business development (incl. drivers and root causes of the financial’
performances) and are optimistic about the company's medium-term prospects. The profit for the financial year of £704,000
(2020 profit: £2,482,866). Revenue has increased by 38% compared to 2020. While revenue growth is primarily due to increased
‘business with our customers and positive COVID-19 effects in Q1 2021, transport costs have increased disproportionately. This
is mainly due to limited transport capacmes in the market and rising fuel costs. In addmon capacmes have been increased,
which is reflected in additional wages : . i
The company is in a net assets position of-£2,534,000 (2020 net assets £1,830,000) at the year end, This is ‘mainly due to
increase in mail volumes with existing customers, increase in prlce and the introduction of a transpon network Wthh attracted
“new customers. :

Business environment

DHL Global Match (UK) anlted specnahses in the transportatlon of mtematxonal mail with a customer base both in the UK
and overseas.

The Diréctors monitor the current business environment very closely and are taking on the current challenges, but are confident
that the initiated strategic actions, which will have a negative impact on fi nanmal perforrnance in 2022, will deliver reasonable .
growth in the  finangial results in in the medium and long term.

Strategy

DHL Global Match'(UK) Limited is aiming to drive organic growth through strong customer loyalty. This is based on the “First

Choice” philosophy of Deutsche Post DHL Group, which cultivates a culture where-excellence and constant improvement are
at the centre of our decision making process. The aim is to become and-remain the provider of choice for all customers and_
employer of choice for our colleagues, employees across all of our operations. -

In line with this, the business aims to grow volumes with existing and new customers and look at ways to constructively diversify
the product offering portfolio for both current and new customers allowmg us to add further value to their businesses and make

* them more successful -

~ The company bases the offerings, aﬁongst others, on sorﬁe of the services offered by the parent Post & Paket Deutschland
" division and also by the other divisions Express and Global Forwarding /Freight.

Future developments

The Directors believe that prospects remain positive, with the company well placed to continue to compete and take
. advantage of new opportunities within the transportation of international mail and its related network solutions.
2022 is expected to be a challenglng year, as external effects in-particular are affecting the market transport capacities

remain very limited and rlsmg fuel and energy costs are stressing profitability.

Key performance indica‘tor (“KPI"™)

The company'has one key performance measure which is operating profit before amortisation.

1 KPI ] 2021 2020 | Definition, method of calculation and analysis
) ) £000 £000 : : j . X )
Operating profit 729 2,492 | Operating profit before interest and tax is considered to be the appropriate

indicator of managed performance. Compared to 2021, revenue has increased
by 38% mainly in relation to the full year effect of the.transport business that
only started in April 2020 and the cost of sales has increased by 44% due to
transportation cost overall. Administration expenses have increased by 40%
due to increase of capacity. Management has continued to make efficient use
of employee time and have a better control on supplier cost.




” DHL Global Match (UK) Limited

Strategic report for the year ended 31 December 2021 (continued)

Principal risks and uncertainties

The management of the business and the execution of the company’s strategy are subject to a number of risks. The key
business risks and uncertainties affecting the company are competition and commodity price risk relating to air
transportation. This relates to the increases in rates on key lanes such as the USA. Management are -continuously
evaluating new transportation options and carriers to ensure that the lowest possible unit cost is achieved while
maintaining quality‘ Potential opportunities from overseas business developments continues to be pursued, and there has
been success in building new streams of business. However, this carries foreign exchange risk which needs to be
monitored. Wherever possible all customers are invoiced in pound sterling to mitigate the risk. Management believes
that the company is prepared and i is | in a strong position to overcome these risks. .

Risks are regularly reviewed, and appropriate processes are put in place to momtor and m1t|gate them. The key business
risks affectmg the company in addition to the main mitigation actions taken are set out below.

Risk to information systems

Any prolonged interruption to the company’s IT systems could have a material adverse effect on operations. Management
continues to invest in their IT structure and active risk management processes are in place to minimise downtime.
Software is updated regularly to address issues, close potential gaps in security and increase functionality. Employees
have access only to relevant areas and-all data are backed up on a regular basns and critical data are kept outSIde the
premises.

Brexit

The United Kingdom formally exited the European Union, or EU, commonly referred to as Brexit, on January 31, 2020.
Under the terms of its departure, the United Kingdom entered a transition period, or the Transition Period, during which
it continued to follow all European Union rules, which'ended on December 31, 2020. On December 30, 2020, the United
Kingdom and European Union signed a trade and cooperation agreement, or the Trade and Cooperation Agreement
which has been prov1snona]ly applicable since January 1, 2021 and entered into effect on 1 May 2021.

Since January 1, 2021, the United Kingdom has operated under a separate regulatory regime to the European Union, .
.European Union laws regarding medicinal products only apply in respect of the United Kingdom to Northern ireland (as
“set out in the Protocol on Ireland/Northern Ireland). The European Union laws that have been transposed into United

Kingdom law through secondary legislation remain applicable.

" 7 The current risk Brexit now poses to DHL Global Match UK Limited is in.relation to the Northern Ireland protocol and
how goods will move between Great Britain and Northern Ireland. The company is monitoring the situation and preparing
a variety of options to meet both regulations and protect trade volumes.



" DHL Global Match (UK) Limited
Strategic report for the year ended 31 December 2021 (continued)

S172 Statement

Section 172 of the Companies Act 2006 requires a director of'a company to act in the way he or she considers, in
good faith, would most likely promote the success of the company for the benefits of its members as a whole. In doing
this s172 requires a director to have regard, among other matters, to the

Likely consequences of any decisions in the long term; v

Interests of the company’s employees

Need to foster the company s business relationships with suppliers, customers and othens

Impact of the company’s operations on the community and environment;

Desirability of the company maintaining a reputation for high standards of business conduct and
Need to act fairly as between members of the company.

This statement intends to set out how the Board of Directors, both individually and collectively, has taken into

consideration the above matters when undertaking their duties during the year in discharging their s172 duties. The aim

* of the directors is to act fairly and in the best interests of the company over the long term. In making their decisions the

- directors also consider any associated risks when discharging their duties. Please see summary ¢ above for the company s
principal risks and uncertainties surrounding the business.

The principal decisions of the Board are those that have a potentially material impact on the company’s long term
performance, value creation or a stakeholder group. The Board’s principal activities during the year covered (i) review
of monthly financial performance (ii) approval of the annual budget, (iii) monitoring funding available to the
business, (iv) review of progress in key actions of the executive management, and (v) reéview of specific matters that
are reserved for the Board (set out in the resérved matters of our shareholder agreement).

We identify our key stakeholders as our employees customers, suppliers, shareholders and regulators with whom we
work. There were no principal dec1510n of the Board that impacted our stakeholders during the year.

Please see dlrectors report for details on how the company engages with each of these stakeholders.

On behalf of the Board .

S Quguba?

Sebastian Deipenbrock
Director )
20 December 2022
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DHL Global Match (UK) Limited
Directors’ report for the year ended 31 December 2021

The directors present their report and the audited financial statements of the company for the year ended 31 December 2021.

Results and dividends

In the opinion of the directors the financial statements give a fdir review of the development of the business during the year '

and of its position at the end of the year.-

2021 2020
£000 £000
Profit for the financial year ) 704 2,483

~ The directors are unable to recommend the payment of a dividend (2020: £Nil). -

Future developments

See the strategic report (pége 2), for details of the company’s future developments
Directors’ indemnities

The company maintains liability insurance for its directors and officers. The company also pfovided an indemnity for its
directors and the secretary, which is a‘qualifying third party indemnity provision for the purpose of the Companies Act

.2006. The indemnity was in force throughout the financial year and is currently in force.

Going concern .

_The company has received a commitment of financial support from its ultimate parent undertaking, Deutsche Post AG, and,

therefore the directors have a reasonable expectation that the company has adequate resources to continue to meet its
liabilities as they fall due for a period of at least 12 months from the date the financial statements are 31gned Accordmgly,
they continue to adopt the gomg concern basis in preparing the financial statements. .

Management continues to monitor the impact that the polmcal situation in Ukraine (incl. its macroeconomic
consequences) and COVID-19 pandemic are having on the Company. )

Regarding COVID-19 we continue to follow advice from health professionals and to observe Government guidelines on
social distancing. We will review this situation regularly in line with official instructions.

We have also adjusted our business m‘odel; SOPs, work instructions and enabled our customers to interact with the
business in a dynamic, engaging way. Introduced additional storage solutions that in turn offered queuing options allowing
shipments to be uplifted as soon as a lane opened from embargo. Created a network transport solution to support
customers by offering collections and deliveries into our facilities, not only to the final mile to/from airports but end to
end. Restructured the operational and functional management teams to be able to effectively respond and manage
exceptional demands and capacity.

¢

Working with customers to optimise their network operation drawing from our expertise and capabiliti€s across the

industry. Aiming to create an environmental sustainability schedule and operating model to-make a positive environmental

impact for our customers and the sector in which we operate. Changed our engagement and communications standards
with our customers for them to be more inclusive in decision making on shipping options. .



DHL Global Match (UK) Limited )
Directors' report for the year ended 31 December 2021 (continued)

Goihg concern (continued) .

Reduced and optimised operating cost base to compensate for surcharges and that has also allowed for increased margin
yet offering a competitive rate to customers. We have increased prices where possible to cushion the negative impact of
volume decline. Introduced enhanced payment monitoring with early warning on potential risks and to date we have no
significant delay in payment of our bllled invoices, nor do we have any current issues with cash ﬂow

Government initiatives or schemés have not been taken up by the company and no employee furloughed for economic
reasons during the year.

Stakeholder engagement
Engaging and building trust with the broad range of stakeholders that interact with, or are impacted by, our business is
key to delivering our strategy.and ensuring our success over the long term. :

Engagement with our shareholders and wider stakeholder groups plays a vital role throughout the business. We set out in
the following table our key stakeholder groups, their material issues and how the Company engage with them. Each
stakeholder group requires a tailored engagement approach to foster effective and mutually beneficial relationships.

Shareholders The support of our shareholders is vital to the long-term performance of the company.
What matters . .
' Financial performance and commercial success

p Company’s recurring contract revenue or “Book of Business”
N - Identify opportunities for growth/expansion

Understanding how our R&D strategy and initiatives can dnve growth -
How we engage .

Monthly board meetings & reports

Shareholder reporting

Regular meetings, calls and site visits |

‘Annual financial statements

Annual budget

: Corporate website

What we are doing

Monthly board meetings to ensure that our sha:eholders understand our strategy and

Performance
A key focus for the company is that we are trusted to deliver a productivity, quality and compliance benefit to
our customers. . .
What matters

Customers

Understand customer spec1ﬁc needs in relation to their shlppmg and mailing
requirements
Service performed safely and to a hlgh standard
Service undertaken when scheduled .
Efficiency of services
Data security of information
How we engage )
Regular customer contact through our account managers
Response to customer complaints to secure long-term business
Direct marketing and communications
Corporate website )
What we are doing
Strengthemng our transport options and combmanons to meet customer requirements
. and ensure we maintain high standards for service quality and timely delivery.

Management of ongoing customer relatlonshlps by revnewmg customer retention and

service realisations statlstlcs




DHL Global Match (UK) Limited
Directors’ report for the year ended 31 December 2021 (continued) |

. Stakeholder engagement (continued)

Employees We involve and listen to employees to help us maintain strong employee engagement and retain talented
people.
What matters .
Training, development and prospects
Health and safety and working conditions
Diversity and equal opportunities
Fair pay & benefits '
Tools to do the job
How we engage '
Employee engagement survey for employees to provide feedback .
Workforce communications via various forms of media
Ethical code-of-conduct
Confidential reporting via phone and emall
What we are doing |
: Monitoring employee engagement through the employee survey and acting on
feedback to improve engagement
Monitoring and acting on workplace health and safety matters
Goveming | We work with our regulators to ensure we comply with the relevant regulatory obligations. The pnnmple
bodies and regulatory bodies that we work with are, environmental, health and safety, and taxation.
regulators What matters
" Compliance with environmental, health and safety regulations
Technical compliance
Compliance with workers’ pay and conditions
How we engage
Regular contact and dlscussmn with regulators
We seek to deal with tax authorities in an open and collaborative manner
Corporate website
Annual financial statements
What we are doing
Regular reports from our busmess on regulatory issues and engagement, especnally
around the security of mail transportation
i Maintaining open relationships with regulators and tax authorities
Suppliers We work with a number of key suppliers, who provnde various services to us including services integral to our
customers.
What matters
Success of the Group
Opportunities to innovate and grow the relationship -
Payment terms : : .
How we engage
Regular direct engagement
- Collaborative working meetings’
What we are doing - .
We work closely with each supplier to ensure sérvice required are anticipated in
advance of eventual use of service by our customers
! - Conducting business with suppliers who share our high quality standards to ensure
security of services provided :




DHL Global Match (UK) lelted
Directors’ report for the year ended 31 December 2021 (contmued)

Financial risk management

The company’s operations expose if to a variety of financial risks that include the effects of price‘ risk, credit risk; liquidity
- risk and interest rate risk. The company does not use derivative financial instruments.

The pohcnes approved by the Board of Directors, which are consistent with Deutsche Post AG fi nancnal risk pohcnes are
implemented by the company’s finance department. .

Price risk . -

The company is exposed to commodity price risk as a result of its operations, principally fuel price exposures. The company
has a policy of ensuring that volatility in fuel prices (to manage the exposure to commodity price risk) is underwritten where
possible in customer tariffs and ‘arrangements. The directors will revisit the -appropriateness of this policy should the
company’s operations change in size or nature. Furthermore, the company faces forelgn exchange risks (as well as
opportunities) which dre covered centrally by group as appropriate.

Credit risk

* The company has pohcnes in place that require approprlate crédit checks on potentlal customers before sales are made and
on a regular basis thereafter. Debt finance is not utilised. The amount of exposure to any mdmdual counterparty is subject
to-a limit, which is reassessed monthly

Liquidity'risk
The company’s debt profile is largely short-term debt finance that is designed to ensure the compaﬁy has sufficient available

funds for operations and planned expansions. A substantial part of the debt finance is provided by a fellow subsidiary
undertaking. '

Interest rate cash flow risk

The company has interest bearing liabilities arising from borrowings from fellow subsidiary undertakings at market rates.
The directors will review the appropriateness of this policy should the company’s operations change sngmficantly in size or
nature, or the Deutsche Post AG policies for financing group undertakmgs change. :

Directors

The directors who-held office during the year and up to the date of signing the financial stater_nents~ are given below:

G Gompf '
T Domson (resigned on June 17* 2022) . o _ .
A Cooper ' A '
- S Deipenbrock
R. Nicholls (appointed on September 15 2022)



'DHL Global Match (UK) Limited. '
Dlrectors report for the year ended 31 December 2021 (contlnued)

Statement of directors’ responsibilities in respect of the Annual Report and financial statements

The directors are responsnble for preparing the Annual Report and the financial statements in accordance with appllcable
~ law and regulation. .

Company law requires the directors to prepare fi nancnal statements for each financial year. Under that law the directors
have prepared the financial statements in accordance with United Kingdom Generally Accepted Accounting Practice
(United Kingdom Accounting Standards, comprising FRS 102 “The Financial Reporting Standard applicable in the UK
and Republic of Ireland”, and applicable law). Under company law the directors must not approve the financial statements'
unless they are satisfied that they give a'true and fair view of the state of affairs of the company and of the profit or loss of
the company for that perlod In preparing the financial statements, the directors are required to:

select suitable accounting policies and then apply them consistently;

. state whether applicable United Kingdom Accounting Standards, comprising FRS 102, have been followed

subject to any material departures disclosed and explained in the financial statements;

make judgements and accounting estimates that are reasonable and prudent; and

prepare the financial statements on the going concern basis unless it is inappropriate to presume that the company

w11| continue in business.

The directors are also responsible for safeguarding the assets of the company and hence for taking reasonable steps for the
prevention and detection of fraud and other irregularities. . :

" The directors are responsible for keeping adequate accounting records that are sufficient to show and explain the

company's transactions and disclose with reasonable accuracy at any time the financial posmon of the company and enable
them to ensure that the financial statements comply with the Companies Act 2006.

Directors' confirmations

" In the case of each director in office at the date the Directors’ Report is approved

so far as the director is aware, there is no relevant audit mformatlon of which the company’s auditors are
unaware; and

they have taken all the steps that they ought to have taken as a dlrector in order to make themselves aware of
any relevant audit information and to establish that the company’s auditors are aware of that information.

Independent auditors

The independent auditors, PricewaterhouseCoopers LLP, have indicated their willingness to continue in office and a
resolution concerning their re -appointment will be proposed at the Annual General Meeting.

On behalf of the Board

Sebastian Deipenbrock
Director
20 December 2022



DHL Global Match (UK) Limited-

Independent auditors’ reporf to the members of DHL
Global M atch (UK) Limited

Report on the audit of the ﬁnaneial statements

Opinion

In our opinion, DHL'vGIobaI Match (UK) Limited's financial statements:

e give a true and fair view of the state of the company'’s affairs as at 31 December 2021 "and of its profit for the year then ended;

e have been properly prepared in accordance with United Ki'ngdom Generally Accepted Accounting Practice (United Kingdom
Accounting Standards, including FRS 102 “The Financial Reporting Standard applicable in the UK and Republic of Ireland”, and
applicable law); and

* have been prepared in accordance with the requirements of the Companies Act 2006..

- We have audited the financial statements, included within the Annual report and financial 'statements (the “Annual Report”), which
comprise: the balance sheet as at 31 December 2021; the profit and loss account and the statement of changes in equity for the year
then ended; and the notes to the financial statements, which include a description of the significant accounting policies.

Basis for opinion 4 , T ‘ .

We conducted our audit in accordance with Intemational Standards on Auditing (UK) (“ISAs (UK)") and- applicable law. Our
_responsibilities under ISAs (UK) are further described in the Auditors’ responsibilities for the audit of the financial statements section
of our report. We believe that the audit evidence we have obtained is sufficient and appropriate to provide a basis for our opinion.

Independence

We remained independent of the company in accordance with the ethical requirements that are relevant to our audit of the financial
statements in the UK, which includes the FRC's Ethical Standard and we have fulfilled our other ethical responsibilities in accordance
with these requirements. .

Conclusions relating to going concern:

Based on the work we have performed, we have not identified any material uncertainties relating to events or conditions that,
individually or collectively, may cast significant doubt on the company'’s ability to continue asa gomg concern for a period of at least
twelve months from'when the financial statements are authorised for issue. .

In auditing tne financial statements, we have concluded that the directors’ use of the going concem basis of accounting in the
‘preparation of the financial statements is appropriate.

However, because not all future events or conditions can be predicted, this conclusion is not a. guarantee as to the company's ability
to continue as a going concern. :

Our responsibilities and the responsmilities of the directors with respect to going concern are described in the relevant sections of
this report

Reporting on other information

The other information comprises all of the information in-the Annual Report other than the-financial statements and our auditors’
report thereon. The directors are responsible for the other information. Our opinion on the financial statements does not cover the
‘other |nformat|on and, accordingly, we do not express an audit opinion or, except to the extent otherwise explicitly stated in this
report, any form of assurance thereon. : :

In connection with our audit of the fi nancial statements, our responsibility is to read the other information and, in doing so, consider
whether the other information is materially inconsistent with the fi nancnal statements or our knowledge obtained in the audit, or
_otherwise appears to be matenally misstated.



DHL Global Match (UK) Limited

Independent auditors’ report to the members of DHL
Global Match (UK) Limited ( cOnti‘nued ) :

If we identify an apparent material inconsistency or material misstatement, we are required to perform procedures to conclude
whether there is a material misstatement of the financial statements or a material misstatement of the other information. If, based on
the work we have performed, we conclude that there is a- material misstatement of this other informatjon, we are required to report
that fact. We have nothing to report based on these responsibilities. :

With respect to the Strategic report and Directors' report, we also considered whether the' dlsclosures required by the UK Companies
Act 2006 have been included.

Based on our work undertaken in the course of the audit, the Companies Aqt 2006 requires us also to report certain opinions and
"‘matters as described below.
Strategic Report and Directors’ Report

In our opinibn, based on the work undertaken in-the course of the audit, the information given in the Strategic report and Directors'
report for the year ended 31 December 2021 is consistent with the finantial statements and has been prepared in accordance with

- ." applicable legal requirements.

- In light of the knowledge and understanding of the company and its environment obtained in the course of the audit, we did not
identify any material misstatements in the Strategic report and Directors' report. ’ .

Responsibilities for the financial statements and the audit
Responsibilities of the directors Jfor the financial statements

‘As explained more fully in the Statement of directors' responsibilities in respect of the Annual Report and financial statements, the
directors are responsible for the preparation of the financial statements in accordance with the applicable framework and for being
satisfied that they give a true and fair view. The directors are also responsible for such internal control as they determine is necessary
to enable the preparation of financial statements that are free from material misstatement, whether due to fraud or error.

In preparing the financial statements, the directors are responsible for assessing the company'’s ability to continue as a going concern,
disclosing, as applicable, matters related to going concern and_using the going concern basis of accounting unless_the directors
either intend to liquidate the company or to cease operations,.or have no realistic alternative but to do so.

Auditors’ responsibilities for the audit of the financial statements

Our objectives are to obtain reasonable assurance about whether the financial statements as a whole are free from material
misstatement, whether due to fraud or eror, ‘and to issue an auditors’ report that includes our opinion. Reasonable assurance is a
high level of assurance but is not a guarantee that an audit conducted in accordance with ISAs (UK) will always detect a material
misstatement when it exists. Misstatements can arise from fraud or error and are considered material if, individually or in the
aggregate, they could reasonably be expected to influence the economic decisions of users taken on the basis of these financial
statements.

Irregularities, including fraud, are instances of non-compliance with laws and regulations. We design procedures in line with our
responsibilities, outlined above, to detect material misstatements in respect of irregularities, including fraud. The extent to which
our procedures are capable of detecting irregularities, including fraud, is detailed below.

Based on our understanding of the company and industry, we identified that the principal risks of non-compliance with laws and
regulations related to relevant tax legislation and the Companies Act 2006; and we considered the extent to which non-compliance
might have a material effect on the financial statements. We evaluated management’s incentives and opportunities for fraudulent
manipulation of the financial statements (including the risk of override of controls), and determined that the principal risks were
related to to postmg inappropriate journal entries to increase revenue and potential management bias in determimng accounting
estimates. Audit procedures performed by the engagement team included:



DHL Global Match (UK) Limited

Independent auditors’ report to the members of DHL
Global Match (UK) lelted € connnued)

e Discussions with management mcludlng consideration of known or suspected instances of non- comphance wnh laws and
regulation and fraud;

* Challenging assumptions and judgements made by management in their accounting estimates;

» Identifying and testing journal entnes in pamcular any journal entries posted with unusual account combinations or posted by
senior management : '

+ Reviewing correspondence with and reports to relevant authorities.

There are inherent limitations in the audit procedures described above. We are less likely to become aware of instances of non-
compliance with laws and regulations that are not closely related to events. and transactions reflected in the financial statements.
- Also, the risk of not detecting a material misstatement due to fraud'is higher than the risk of not detecting one resulting from error,
as fraud may involve deliberate concealment by, for example, forgery or intentional misrepresentations, or through collusion.

A further description of our responsibilities for the‘audit of the financial statements is located on the FRC’'s website at:
www.frc.org.uk/auditorsresponsibilities. This description forms part. of our auditors’ report.

-Use of this report
This report, including the opinions, has been prepared for and only for the company’s members as a body in accordance with
- Chapter 3 of Part 16 of the Companies Act 2006 and for no other purpose. We do not, in giving these opinions, accept or assume
responsibility for any other purpose or to any other person to whom this report is shown or into whose hands it may come save
where expressly agreed by our prior consent in writing. -

1

Other required reporting

Companies Act 2006 exception reporting

- Under the Companies Act 2006 we are required to re'port to you if, in our opinion:

& we have not obtained all the |nformat|on and explanations we require for our audit; or

¢ adequate accounting records have not been kept by the company, or returns adequate for our audit have not been received from
branches not visited by us; or :

« certain disclosures of directors’ remuneration specified by law are not made; or

¢ the financial statements are not in agreement with the accounting records and returns.

We have no exceptions to report arising from this responsibility.

1
Alex Hookway (Senior Statutory Auditor)'
for and-on behalf of PricewaterhouseCoopers LLP
Chartered Accountants and Statutory Auditors .
Watford
20-12-2022.



DHL Global Match (UK) Limited -

Profit and loss account for the year ended 31 December 2021

’

. ' - Note 2021 2020
£000 £000
Turnover . _ 4 72,131 52,239

" Cost of sales (65,630)  (45,616)
Gross profit 6,501 6,623
Administrative expenses (5,772) (4,131)

_ Operating profit. - 4 5 729" 2,492
Interest payable and similar'e‘ipe.nses ' ‘ 8 (25) 9)
Profit befo're taxation 70;1 2,483
Tax on profit ' o 9 i .

704 2,483

Proﬁt for the financial year

The results for the current and prior year derive from continuing operations.

There are no recognised gains 6r losses other than the profit for the financial year of £704,000 (2020: profit

£2,483,000), and therefore no separate statement of other comprehensive income has been presented.

The notes on pages 16 to 31 form part of these financial statemenis. ’



DHL Global Match (UK) Limited

Balance sheet as at 31 December 2021

Note

2021 2020.
l £000 £000
Fixed assets
Tangible assets \- 10 817 - 482
817 48
Current assets |
. Debtors - li ' 17,717 16,412
To_tal current assets - 17,717 16,412 »
Creditors: amounts falling due within one year 12 (15,608) . (14,731)
Net current assets A 2,109 1,681
Total assets less current liabilities 2,926 2,163
Provisions for h'abilities- 13 (392) (333)
.Net assets - 2,534 1,830
Capital and reserves "
Called up sharc.éapital ' 15 101 101
Share premium account ‘2?,5] 1 27,511
Accumulated losses ' (25,078) (25,782)
Total'e;]uity » 1,830 -

2,534

The financial statements on pages 13 to 31 were approved by the board of directors and authorised for issue on the 20t

of December 2022 and are signed on its behalf by:

Sebastian Deipenbrock

Director

Registered number: 02110134



DHL Global Match (UK) Limited

Statement of changes in equity

- For the year ended 31 December 2021

-,

Total

Called up Share Accumulated
_ share capital premium losses Equity
: _ £000 £000 £000 . £000
At 1 January 2020° :
, 101 27,511 (28,265) (653)
Profit for the year o .
L - - 2,483 2,483
Total comprehensive income for the year » . ’
' - - 2,483 2,483
" At 31 December 2020 101 27,511 (25,782) 1,830
At 1 January 2021 . :
101 27,511 (25,782) 1,830 .
Profit for the year o .
. - - 704 704
Total comprehensive income for the year
‘ ’ - - 704 704
At 31 December 2021 101 27,511 (25,078) 2,534




" DHL Global Match (UK) Limited

thes to the financial statements for the year ended 31 December 2021

1

1. General information

DHL Global Match (UK) Limited (“the company”) provides services for the distribution of international mail and
. parcels. '

_ The company is a private company limited by shares incorporated and domiciled in United Kingdom.

2. Statement of compliance

: \
The individual financial statements of DHL Global Match (UK) Limited have been prepared in compliance with
United Kingdom Accounting Standards includirig Financial Reporting Standard 102, “The Financial Reporting
Standard applicable in the United Kingdom and the Republic of Ireland” (FRS 102) and the Companies Act 2006,
under the provision of the Large and Medium-sized Companies and Groups (Accounts and Reports) Regulations 2008
"(S12008/410). . . :

3. Summary of signiﬁcant accounting policies ° . o .

The principal accounting policies, all of which have been applied consistently throughout the year and the preceding
year, are set out below. These policies have been consistently applied to all years presented, unless otherwise stated.

The preparation of financial statements in conformity with FRS102 requires the use of certain critical accounting

. estimates. It also requires management to exercise its judgment in the process of applying the company’s accounting’
policies. The areas involving a higher degree of judgement or complexity, or areas where assumptions and estimates
are significant to the financial statements are disclosed on-page 21.

Basis of preparation
The financial statements are prepared under the hlstorlcal cost convention on a going concern basns and in accordance
with the Companies Act 2006 and apphcable UK accountmg standards. :

Going concern

At 31 December 2021, the company had net assets of £2,534,000 (2020: net assets £1,830,000). The directors believe
that preparing the financial statements on the going concern basis is appropriate due to the continued financial support
of the ultimate parent company Deutsche Post AG. The directors have received confirmation that Deutsche Post AG |
intends to support the company for at least 12 months from the date of signing these financial statements.

Exemptlons for qualifying entities under FRS 102

FRS 102 allows a qualifying entity certain disclosure exemptions. The company has taken advantage of the exemptlons ’

under FRS 102 paragraph 1.12 (b) from preparing a cash-flow statement, on the basis that it is a qualifying entity and
_its ultimate parent company, Deutsche Post AG includes the company’s cash flow in its consolidated financial

statements. Details of the address from which the financial statements can be obtained are included in note 19. In

addition, the company has taken advantage of exemptions from disclosing related party transactions and non-disclosure

of key management compensation.



DHL Global Match (UK) Limited

Notes to the fmanclal statements for the year ‘ended 31 December 2021
(continued)

3. Summary of significant accounting policies (continued)

Turnover recognition
Turnover comprises the value of charges for the sale of services to third parties. Turnover is recognised when
services have been completed, this is when the delivery arrives at its destination. Turnover excludes value added

tax and equivalent taxes; duty and other disbursements made on behalf of customers and 1ntercompany
transactions. :

Rebates are accounted forasa deductlon from turnover where there is certainty that the contr: actual ar rangements
giving rise to the rebate have been met. :

Tangible assets

Fixed assets are stated at cost less accumulated depreciation and aecumulated impairment losses. Cost
includes the original purchase cost and all cost directly attributable to brmgmg itinto a condmon for its
intended use. .

Depreciation of tangible fixed assets is charged evenly over their estimated useful lives at the following rates:

Shorthold lease improvements . Over the life of the lease

Plant and machinery . T " 10 years

Fixtures and fittings » 3-10 years

Assets that are not expected to be held for the whole of their useful lives are written down to estimated residual
- values at disposal. The carrying values of tangible fixed assets are reviewed for impairment if circumstances
» |nd1cate that they may not be recoverable.

Leased assets

At'inception the company assesses agreements that transfer the right to use assets. The assessment considers
whether the arrangement is, or contains, a lease based on the substance of the arrangement. ‘

Leases that do not transfer all the risks and rewards of ownership are classified as operating leases. Payments
under operating leases are charged to the profit and loss account on a straight-line basis over the period of the
lease. For rental income from operating leases, any rent free perlods are taken into account when determining
the straight line charge.

’ I

Lease income from operatmg leases (through the leasing of vacated property) is recogmsed in the statement of
income and retamed earmngs on a straight line basis over the lease term.

Impairment of non-financial assets

At each balance sheet date non-financial assets not carried at fair value are assessed to determine whether there
is an indication that the asset (or asset’s cash generating umt) may be impaired. If there is such an indication
the recoverable amount of the asset (or asset’s cash generating unit) is compared to the carrying amount of the
asset (or asset s cash gener: atmg unit).



DHL Global Match (UK) Limited

Notes to the financial statements for the year ended 31 December 2021
(contmued)

3. Summary of significant éccbunting policies (continued)

Impairment of non-financial assets (continued)

" The recoverable amount of the asset (or asset’s cash generating unit) is the higher of the fair value less costs to
sell and value in use. Value in use is defined as the present value of the future cash flows before interest and tax
obtainable as a result of the asset’s (or-asset’s cash generating unit) continued use.

" Related p'arty transactions

The company has taken advantage of the exemptions as provided by section 33.1A of FRS 102 from disclosing
related party transactions with wholly owned entities that are part of the Deutsche Post AG group or investees of
the of thé-Deutsche Post AG group. .

Taxation

Current tax is the amount of incdme tax payable in respect of the taxable profit for the year or prior years. Tax is
calculated on the basis of tax rates and laws that have been enacted or substantively enacted by the period end.

Management periodically evaluates positions taken in tax returns with respect to situations in which applicable:
tax regulation is subject to interpretation. It establishes provisions where appropriate on the basis of amounts
expected to be paid to the tax authorities.

Deferred tax is recognised in respect of all timing differences that have originated but not reversed at the balance
stieet date where transactions or events that result in an obligation to pay more tax in the future or a right to pay
less tax in the future have occurred at the balance sheet date. Timing differences are differences between the
company ’s taxable profits and its results as stated in the financial statements.

Deferred tax is measured at the tax rates that are expected to apply in the periods in which the timing differences
are expected to reverse based on tax rates and laws that have been enacted or substantially enacted by the balance
sheet date. Deferred tax is measured on a non-discounted basis.

The company has entered into an agreement regarding UK corporation tax payments and refunds with Exel
Limited, a fellow group undertaking. Under the terms of this agreement, Exel Limited has undertaken to
discharge the current and future UK corporation tax liabilities on behalf of, and benefit from any tax recoverable
due to, the company. The company recognises its UK corporation tax and deferred tax liabilitiés, but as such
liabilities are indemnified by Exel Limited, an indemnification ‘asset for the amount due from Exel Limited is
also recognised in the balance sheet until the amount is settled on the company’s behalf. The net tax charge on
the profit or loss on-ordinary activities that has been indemnified by Exel Limited is netted against the
mdemmﬁcatlon amount due from Exel Limited in the profit and loss account

As aresult of the above agreement with Exel Limited, the company will not benefit from the reversal of deferred
tax assets and consequently these are not recognised in the fi nancxal statements.

F



- DHL Global Match (UK) Limited

Notes to the financial statements for the year ended 31 December 2021
(contmued)

3. Summary of significant »ac'coul"lting policies (continued)

Pensions
. The Deutsche Post'DI—{L Group maintajns UK pension schemes; both defined benefit and defined contribution,

The company operates a defined benefit plan for certain employees. A defined benefit plan defines the pension
benefit that the employee will receive on retirement, usually dependent upon several factors including age, length *
of service and remuneration. A defined benéfit plan is a pension plan that is not a defined contribution plan. See
note 14 for more details on the company’s defined benefit scheme. -

_The company also operates a defined contribution plan for its employees. A defined contribution plan is a pension
plan under which the company pays fixed contributions into a Separate entity. Once the contributions have been
paid the company has no further payment obligations. The contributions are recognised as an expense when they
are due. Amounts not paid are shown in accruals in the balance sheet. The assets of the plan are held separately
. from the company-in independently administered funds.

Foreign currency translation

All transactions denominated in foreign currencies are translated at the rate of exchange on the day the transaction
occurs. Monetary assets and liabilities denominated in foreign currencies are translated at the exchange rate
ruling on the balance sheet date. Exchange differences arising on foreign currency transactions are included in
the profit and loss account. The company’s functional and presentational currency is the pound sterling.

. Financial instruments
The company has chosen to adopt the Sections 11 and 12 of FRS 102 in respect of financial instriuments.

() F mancnal assets

Basic financial assets, including trade and other recewables, cash and bank balances and investments in

commercial paper, are initially recognised at transaction, price, unless the arrangement constitutes a fi nancmg

~ transaction, where the transaction is measured at the present value of the future receipts discounted at a market
rate of interest. Such assets are subsequently carried at amortised cost using the effective interest method. '

Atthe end of each reporting period financial assets measured at amortised cost are assessed for objective evidence
of impairment. [f an asset is impaired the impairment loss is the difference between the carrying amount and the
present value of the estimated cash flows discounted at the asset sor lgmal effectlve interest rate. The impairment
loss is recognised in profit or loss.

If there is decrease in the impairment loss arising from an event occurring after the impairment was recognised
the impairment is reversed. The reversal is such that the current carrying amount does not exceed what the
carrymg amount would have been had the impairment not previously been recognised. The impairment reversal
is recognised in profit or loss.

Other financial assets, including investments in equity instruments which are not subsidiaries, associates or joint
ventures, are initially measured at fair value, which is normally the transactlon prlce Such assets are subsequently
carried at fair value and the changes in fair value are

recognised in profit or loss, except that investments in equity instruments that are not publlcly traded and whose
fair values cannot be measured reliably are measured at cost less impairment.



DHL Global Match (UK) Lirnited

Notes to the ﬁnanclal statements for the year ended 31 December 2021
(continued)

3. Summary of signiﬁeant accounting poliicies (continued)

(i) Financial assets '(continued)

Financial assets are derecognised when (a) the contractual rights to the cash flows from the asset expire or are

settled, or (b) substantially all the risks and rewards of the ownership of the asset are transferred to another party

~ or (c) control'of the asset has been transférred to another party who has the practical ability to umlaterally sell -
the asset to an unrelated third party wnthout imposing additional restrictions.

(ii) Financial liabilities

Basic financial liabilities, including trade and .other payables, bank loans, loans from fellow group companies
and preference shares that are classified as debt, are initially recogmsed attransaction price, unless the
arrangement constitutes a financing transaction, where the debt instrument is measured at the present value of
the future recelpts discounted at a market rate of interest.

Debt instruments are subsequently carried at amortised cost using the effective interest rate method. Fees paid
on the establishment of loan facilities are recognised as transaction costs of the loan to the extent that it is probable
that'some or all the facility will be drawn down. In this case, the fee is deferred until the draw-down occurs. To
the extent there is no evidence that it is probable that some or all the facility will be drawn down, the fee is
capitalised as a pre-payment for liquidity services and amortised over the period of the facility to which it relates.

Trade payables are obligations to pay for goods or services that have been acquired in the ordinary course of
business from suppliers. Accounts payable are classified as current liabilities if payment is due within one year
or less. If not, they are presented as non-current liabilities. Trade payables-are recognised initially at transaction
price and subsequently measured at amortised cost using the effective interest method. Derivatives, including
interest rate swaps and forward foreign exchange contracts, are not basic financial instruments. Derivatives are
initially recognised at fair value on the date a derivative contract is entered into and are subsequently re- -measured
at their fair value. Changes in the fair value of derivatives are recognised in profit or loss in finance costs or
income as appropriate. The company does not currently apply hedge accounting for interest rate and foreign
exchange derivatives. Financial liabilities are derecognised when the liability is extmgurshed that is when the
contractual obligation is discharged, cancelled or expires.

(iii) Offsetting . .
Financial assets and liabilities are offset and the net amounts preseénted in the financial statements when there is
. alegally enforceable right to set off the recognised amounts and there is an intention to settle on a net basis or to
realise the asset and settle the liability simultaneously.

Provisions
Provisions are recognised when the company has a present Iegal or constructive obligation as a result of a past -

event; it is probable that a transfer of economic benefits will be required to settle the obllgatlon and a reliable
estimate can be made of the amount of the obligation. .

\ '

20



DHL Global Match (UK) Limited

Notes to the financial statements for the year ended 31 December 2021 |
(continued)

3. Summary of significant accounting policies (continued).

" Critical accounting judgements and estimation uncertainty

. Estimates and judgements are continually evaluated and are based on historic experiénce and other factors
" including expectations of future events that are believed to be reasonable under the circumstances.

The company makes estimates and assumptions concerning the future. The resulting accounting estimates will

by definition, seldom equal the related actual results. The estimates and assumptions that have a significant risk

- of causing a material adjustment to the carrying amounts of assets and liabilities within the next financial year
are addressed below. ‘

)

'b)

Impairment of debtors
The company makes an estimate of the recoverable value of the trade and other debtors. When assessing
impairment of trade and other debtors, management consider factors including current credit rating,

ageing profile of the debtors and historical experience. See note 11 for the net carrying amount of the

debtors and associated 1mpa1m1ent provision. .
Useful economic lives of tangible assets -

The annual depreciation charge for tangible assets is- sensitive to change in the estimated useful
economic-lives and residual values of the assets. The useful economic lives and residual values are re-
assessed regularly. They are amended when necessary to reflect current estimates, .based on

.technological advancement, future investments, economic utilisation and physical condition of the

assets. See note 10 for the carrying amount of the property; plant and equipment and the tangible fixed

. assets and depreciation section of this note for the useful economic lives of each class of assets.

Defined benefit pension scheme
The company has an obligation to pay pension benefits to certain employees. The cost of these benef ts

“and the present value of the obligation depend on a number of factors, including; life expectancy, salary

increases, asset valuations and the discount rate on corporate bonds. Management estimates these factors
in detérmining the net. pension obligation in the balance sheet. The assumptions reflect historical

experience and current trends. See note 14 for the dlsclosures relating to the defined benefit pension’

scheme

21
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' DHL Global Match (UK) Limited

Notes to the financnal statements for the year ended 31 December 2021
(continued) '

4, Turnover

Turnover relates to the company’s principal actwnty, which the directors consider constltutes a single class of
business. The geographical origin of turnover was the United Kingdom.

5. . Operating profit

The following amounts have been charged/(credited) in arriving at the operatiﬁg profit:

2021 - 2020
£000 ~ £000
-Staff costs . . .

. Wages and salaries _ ‘ 5,865 " 4,268
Social security costs : 555 468
Other pension costs . ‘ ‘ : . 288 236

Total staff costs charged to the profit and loss account - ] 6,708 4,972
" Depreciation” ' . ‘ o 209 . .284
Operating lease expenses: ’ ' ) ' _
Plant and machinery -, ‘ : 190 115
Other . S . ' 2,238 - 1,586
Auditors’ remuneration — audit fees ’ . .58 . 58
Impairment of trade receivables - ‘ ‘ 198 27

Exchange loss/(gain) . ) 166 (37
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DHL Global Match (UK) Limited

Notes to the financial statements for the year ended 31 December 2021
(continued) - ‘ -

- 6. Directors’ emoluments

2021 ' 2020

£000 . £°000
‘ Aggregate emoluments (including benefits in kind) o _ 141 g 16?
Company pension cbntributiohs to money purchase scheme ' S : 1

' 141 163

During the year under review retirement benefits were accruing no director under a defined contribution scheme
" (2020: one director). ' ‘

2021 . 2020
£000: £000
Highest paid director i
Aggregate em;)luments and benefits (including benefits in kind) . 141 93

The emoluments of some of the Directors are paid by Deutsche Post AG which makes no recharge to the
company. These Directors are also Directors of other associated DHL entities and it is not possible to make an.
accurate apportionment of their emoluments in respect of each entity.

7. Employees
The average monthly number of persons employed during the year was as follows:
AR B : ' . z021 2020
Number Number
By activity ‘
Operations . ‘ ' ' 108 s 81
" Administrative - - . : . .50 - 37
" 158 118

Details in respect of employee costs are included in note 5.
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DHL Global Match (UK) Limited .

Notes to the financial statements for the year ended 31 December 2021
(continued) ‘

8. Interest payéble’ and similar e;_(penses

2021 - 2020
- £000 £000°
Interest payable to group undertakings . R 25 .9

9, Téx 'o_n proﬁt'

Tax expense included in proﬁt and loss account

A fellow group undertaking Exel Limited has undertaken to discharge the company’s Ilablllty to UK corporation
tax. The company has also agreed that Exel Limited will benefit from any tax recoverable The mdemmf cation
arising under this agreement, if any,’is disclosed in other débtors. .

2021 2020/
. £000 £°000
A Current tax

UK corporation tax on prof t for the year o . - - -
Total current tax . . - -

Deferred tax °
Origination and reversal of timing differences = 94 (70)
Impact-of changes in tax rate_ ' . - " (39) -
Adjustments in respect of prior years ) : . ) : - (22)
Movement on UK deferred tax not recognised ) ‘ ' (55) : 92

Total tax per profit and loss account. ' ’ _ - .- -

24
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DHL Global Match (UK) Limited

Notes to the financial statements for the year ended 31 December 2021
(continued) . -

9. Tax on profit (continued)

Reconciliation of tax charge

" The tax assessed for the year differs (2020: 19%) from the standard rate of corporation tax in the UK of 19% -
" (2020: 19%). The differences are explained belpw..

2021, 2020

£000 - £000
Profit before taxation ‘ ’ ‘ , 704 2,483
Profit multiplied by standard rate of corporation tax in the UK 19% (2020: ’ . =
19%) g 134 472
Effects of: : Co ‘ '
Expenses not allowable for UK tax o o o - a -
Income not subject to UK tax ‘ as) -
Impact of changes in tax rates : . (39) -
Group rélief claimed from other group companies o - (25) (542)
Adjustments in respect of prior years ‘ ’ ’ - 22)
Movement on UK deferred tax not recognised (55) . - 92

. Tax charge for the year ’ ' . C 4 . - oL -

>

_Tax rate changes
The standard rate of Corporatlon Tax in the UK is 19 % (2020:- 19%) In the Spring Budget 2021, the UK -
Government.announced that from 1 April 2023 the corporation tax rate would increase to 25% (rathen than
remaining at 19%, as previously enacted). This new law was substantively enacted on 24 May 2021.
Deferred taxes at the balance sheet date have been measured usmg these enacted tax rates and reflected in

" these financial statements. : ‘



DHL Global Match (UK) Limited

C

o Noteé'to the financial statements for the yeai‘ ended 31 De'cembe,,r 2021

- (continued)
10. Tangible assets’ |

~ Short leasehdld

Plant and Fixtures and Total
improvements machinery - fittings
£000 £000 £000 £2000 -
~ Cost ) .
At 1 January 2021 816 565 . 982 2,363
Additions - o 60 299 563
Disposal . @ @1y 835)
At 31 December 2021 1,020 621 i200 2,841
Accumulated depreciation . A ‘ ' o 4
" At 1 January 2021 : (709) (363) (809) (1,881)
Charge for the year ' (83) . (36) - (90) (209)
Disposal ' - : I 4 62 66
At 31 December 2021 o (792) (395) 837 2,024
~ Net bookvamount - '- |
‘At31 December 2021 - - s 226 363 817
At 31 December 2020 , 107 202 173 482
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' DHL Global Match (UK) Limited

Notes to the financial statements for the year ended 31 December 2021
(contlnued)

11. Debtors

2021 2020

£2000 £000

Trade debtors * - ' 10,133 " 10,208
Amounts owed by group undertgki'ngs | o - 2,542 . . 3,146

" Taxation and social securi?y _ . _ . 1379 259
" Prepayments and accrued income ‘ - ' © . 4,663 2,799
17717 16412

The amounts owed by group undertakings are unsecured interest free and should be recovered within group
_intercompany credit terms, which is 30 days, except for the in-house bank facility within the group amounting to
£18 (2020: £18), that is recoverable on demand.

Trade debtors are stgtéd after provisions for impairment of £238,513 (2020: £62,166).

12. Creditors: amounts falling due within one year

1

2021 . 2020

£000 - £000

Bankonerdrafts - a T . 2 . 525
Trade creditors . e . ' ‘ . 2,444 5,313
Amounts owed to group undertakings- ' o ) 7,590 2,194
Other creditors -~~~ - 6 2
Accruals and deferred income . ‘ - 5,566 6,697

15608 - 14,731

All amounts owed to group undertakings are unsecured, interest free (other than for in-house bank facility
within the group amounting to £7,563,000 (2020: £1,670,000) which are charged at market rate of interest) and
should be repaid within groups intercompany credit terms, which is 30 days. Bank overdraft is direct debits
paid by entity cleared by the in-house bank facility the next day. There is a £1, 000 000 (2020 1,000,000)
overdraﬂ facility available to entity from a third party bank
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DHL Global Match (UK) Limited

Notes to the financial statements for the year ended 31 December 2021

(continued)

. 13. Provisions for liabilities

Dilapidation

provision

: £2000

At 1 January 2021 1333
Released to prof it and loss account ‘ A B
Addmons 59
At 31 'Decemb'er 2021 392

_Dilapidation provisions cover the costs of returning properties to conditions acceptable by the landlords/
lessors. The provision relates to various properties with different lease end dates ranglng between 2023 and

2030 years.

28



DHL Global Match (UK) Limited

_Notes to the financial statements for the year ended 31 December 2021
(continued)

14. Pensions

The company participates in contributory funded pension schemes operated by the Deutsche Post DHL Group
in the United Kingdom.

The three major UK sectlons for employees providing services to the company are the Exel Section, the Ocean
Section and the Tibbett & Britten Pension Section ('T&B'). Previously there were four main sections, however

" the DHL NHS Supply Chain Pension Section (“NHS”) was merged into the Exel Section during 2020. In
addition, a small number of staff are members of the DHL UK Pension Section (DHL UK'). These sections are .
part of the DHL Group Retirement Plan ("the Plan"), including both defined benefit and defined contribution
type arrangements, which is administered by external trustees independentiy of the Deutsche Post DHL Group's
finances. These sectrons cover 83 7% (2020: 86.9%) of UK employees

Actuarlal valuations are carried out every three years. The latest valuations.of the sections were made as at 31
March 2021 by Willis Towers Watson. The values of the sections' liabilities at 31 Mar¢h 2021 have been
updated by Willis Towers Watson to assess the liabilities of the sections at 31 December 2021 for the purposes-
of FRS 102 disclosures. The Plan's assets are stated at their market value at 31 December 2021.

A decision was made during 2013 to close all sections of the Plan, except the NHS section, to future accrual on
a defined benefit basis with an effective date of 31 March 2014. A decision was made during 2019 to close the
NHS section to future accrual on a defined benefit basis with an effective date of 1 April 2019. Subsequent to
these dates all active members became deferred members and accrued benefits on a defined contribution basis.

At31 'December 2021 the sections were valued at a.surplus of £297m (2020: £5m).

Pension contributions made in respect of employees provndlng services to DHL Global Match Limited UK
Limited were £287,857 (2020: £235,872) during the financial year relatmg to defined contribution schemes.

29



DHL Global Match (UK) Limited

| Notes to the ﬁnanclal statements for the year ended 31 December 2021
" (continued)

'15. Called up share capital.

2021 - 2020
£000 £000
Authorised |
101,000 (2020: 101,000) ordinary shares of £1 each” , . o
Allotted and fully paid | | ' o
" 101,000 (2020: 101,000) ordinary shares of £1 each S A © 101 101

There is a single class of ordinary shdres. There are no restrict_ioné on the distribution of dividends and the
repayment of capital. No dividends were paid in the year and in comparative year (2020) -

16. Capital and other commitments

'Capltal commltments
The company had no capltal commltments 31 December 2021 (2020 £Nil).

Operating leases
The company had the following future minimum lease payments under non-cancellable operating leases for each

of the followmg periods

Asalessee - T 'Land & Buildings ~ Others
' 2021 2020 2021 2020
£2000  £000  £000  £000
Within one year ‘ ] . 1,490 1,490 - 48 64
Within two to nine years - . 6,583 8,136 38 60
' : 8,073 9,626 86 124

Leases of land and buiidings are typically subject to rent reviews at specified int_erval's.
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DHL Global Match (UK) Limited -

Notes to the financial statements for the year ended 31 December 2021

(continued)

17. Deferred tax. -
2021 2020
Unrecognised Unrecogﬁise_d'
£000 £000
Decelerated tax depreciation 162 1590
" Other timing differences * 66 93
Net deferrea tax asset 228 283

Deferred tax is calculated at rates between 19% and 25% (2020: 19%).

The company had a net deferred tax asset as 31 December 2021 of £228,000 (2020: £283,000) which has
not been recognised in the financial statements because the company will not benefit from the reversal of
deferred tax assets as a result of an agreement entered into with Exel Limited. In the Spring Budget 2021,
the UK Government announced that from 1 April 2023 the corporation tax rate would increase to 25%

- (rather than remaining at 19%, as previously enacted). This new law was substantively enacted on 24 May
2021. Deferred taxes at the balance sheet date have been measured using these enacted tax rates and
reflected in these financial statements.

18. Contingent liabilities

The nature of the company’s business and the extent of its operations are such that it is from time to time-involved
in legal proceedmgs as plaintiff or defendant. No such current proceedings are expected to have a material effect
on the company.

"For UK corporate tax purposes, the company has made collective payment arrangements with other undertakmgs
in the Group; under these arrangements the company has a joint and several liability for amounts owed by those
undertakings to HM Revenue & Customs.

19. Ultimate parent company and ultimate cbntrolling party

.The company’s immediate parent undertaking is Exel Limited. The company’s ultimate parent undertaking and
controlling party is Deutsche Post AG, a company incorporated in Germany. This is the only group of which the
company is & member for which group financial statements are prepared. Copies of the financial statements of
Deutsche Post AG, can be obtamed from Deutsche Post AG, Headquarters, Investor Relatrons 53250 Bonn,
Germany.
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