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Financial statements for the penod ended 31 December 2007

Report of the directors

The directors present their report and the financial statements of the company for the period from 1 Apnl
2007 to 31 December 2007

Principal activity and business review

The pancipal acuvity of the company dunng the year compnsed the provision of I'T recruitment
solutions The company operates from one UK locaton Trading for 2007 was 1n line with expectations
and the company plans to continue its organic growth throughout 2008

There was a profit for the penod after taxanon amounung to £393,745 (2007 £464,628) Paruculars of
dividends pad and proposed are detaled 1n note 9 to the financial statements

The dividends paid are as follows

Period 1 Apnl to Year to

31 December 2007 31 March 2007

£ £

Dividends paid on ordinary shares 1,050,000 -

Principal business risks !
New employment legislation has increased the burden of complance upon staffing compantes and thetr

clients Future employment legislanon could have a negative impact upon the UK recrustment marker and

the IT contractor market in parucular Future tax legislanon or rulings could have a neganve impact upon

the financial status of I'T contractors’ personal service companies

The company's clients require lazge numbers of staff, both permanent and temporary To meet this
demand, the company has developed increasingly sophisticated and flexible recruitment and consultancy
services However, 1t cannot guarantee that 1t will be able to supply sufficient aumbers of, or suitably
skulled, candidates to meet the future demand of 1ts clients This may adversely affect the company’s
business

Parts of the company’s businesses depend on technology systems and services provided by third parues
Whilst the company has comprehensive conungency planning, disaster recovery procedures and insurance
in place, 1t cannot guarantee that 1f there 1s any mterruption to the systems or services provided by those
third parties or those systems or services are not as scalable as anucipated or at all, or there are problems
in upgrading such systems or services, the company’s business will not be adversely affected In addition,
the company may be unable to find adequate replacement services on a umely basts or at all

‘The company's growth plans will place additional demands on the company's management, customer
support, marketing, admintstrative and technological resources If the company 15 unable to manage s
growth effectvely, 1ts businesses, operations and/or financial condition may deteriorate

The company’s success depends to a significant extent upon a lirmited number of key employees No
assurances can be given that the loss of any execunve officer or key employee of the company would not
have a matenial effect on the bustiness, financial condition or results of operations of the company In
addition, the company may be adversely affected by staff turnover at more junior levels The company has
endeavoured to ensure that employees at all levels are incentivised, but the retention of such staff cannot
be guaranteed
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Report of the directors (continued)

Financial risk management objectives and policies

The company uses vanous financial nstruments which include cash, trade debtors, trade creditors and
amounts due to and from group undertakings that anse directy from its operations The main
purpose of these financial instruments 1s to finance the company's operations  The existence of these
financial instruments exposes the company to a number of financial risks, which are descnbed 1in more

detall below

The main nisks ansing from the company's financial instruments are ntecest rate nsk, credit nsk and
liquidity nsk The directors review and agree policies for managing each of these nsks and they are
summarised below These policies have remained unchanged from previous years

Interest rate risk

The company 1s exposed to interest rate fluctuations on its invorce discountng facility The company
policy for interest rate management ts to maintain a mux of fixed and floating rate borrowings Interest
rate nisk in respect of debt on the balance sheet ts reviewed on a regular basis against forecast interest
costs and covenants

Credit nsk

The company's principal financial assets are cash and trade debtors  The credit nsk associated with
cash 1s limuted as the counterparties have hugh credit ratngs assigned by international credit-rating
agenctes The principal credit nsk anses, therefore, from trade debtors

In order to manage credit nsk, management set limuts for customers based on a combination of
payment history and third party credit references Credit imits are reviewed by the financial controller
on a regular basis in conjuncton with debt ageing and collection history

Ligudity nsk

The company secks to manage financial nsk by ensunng sufficient liquidity 1s available to meet
foreseeable needs and to mvest cash assets safely and profitably

The company's policy throughout the year has been to achieve this objecuve through management's
day to day involvement 1n business decistons rather than through setting maximum or munimum

Liquidity ratios

Directors
The directors who served the company dunng the penod were as follows

D D1 Domenico G P Ashworth (appomted 05/07/07)
M R S Joyce (appotnted 05/07/07) R D Eades (appotnted 05/07/07)

J R Smutham (resigned 05/07/07)

The beneficial interests of the directors n the 1ssued share capttal of the company were as

follows
31 March 2007

or date of
Ordimary £1 shares 31 December 2007 appointment if later
D D1 Domenico - 7,000
MRS Joyce - -
G P Ashworth - -
R D Eades - -

G P Ashworth, M R § Joyce and R D Eades are directors of the ulumate parent company, InterQuest
Group plc Thetr interests 1n the share capital of that company are shown 1n 1ts financial statements
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Report of the directors (continued)

Directors’ responsibilities

'The directors are responsible for prepanng the financial statements 1n accordance wath applicable law
and United Kingdom Accounting Standards (United Kingdom Generally Accepted Accounting
Pracuce)

Company law requires the directors to prepare financial statements for each financial year which give a
true and fair view of the state of affairs of the company and of the profit of the company for that year
In preparing these financial statemnents, the directors are required to

. select suttable accounting policies and then apply them consistently,

. make judgments and estmates that are reasonable and prudent,

. state whether applicable accounting standards have been followed, subject to any matenal
departures disclosed and explained 1n the financial statements, and

. prepare the financial statements on the going concern basis unless 1t 1s inappropnate to

presume that the company will conunue 1n business
In so far as the directors are aware

. there 1s no relevant audit informavon of which the company’s auditors are unaware, and
. the directors have taken all steps they ought to have taken themselves to be aware of any
relevant audit informanon and to establish that the auditors are aware of that information

The directors are responsible for keeping proper accounting records that disclose with reasonable
accuracy at any ume the financial position of the company and enable them to ensure that the financial
statements comply with the Compantes Act 1985 They are also responsible for safeguarding the
assets of the company and hence for taking reasonable steps for the prevention and detection of fraud
and other irregulanines

Payment policy and practice

Tt1s the company’s policy to ensure settlement of suppliers’ invoices i accordance with the stated
terms In certain circumstances settlement terms are agreed prior to any business taking place It1s the
company’s policy to abide by those terms

Auditors

Grant Thomton UK LLP were appointed on 5 July 2007 to fill a casual vacancy 1n accordance with
section 388(1) of the Companies Act 1985 Special notice pursuant to section 388(3) having been
given, a resolution to reappornt Grant Thornton UK LLP as auditors wall be proposed at the Annual
General Meeting

BY ORDER OF FHE BOARD
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Report of the independent auditors to the members of
Intelect Recruitment PLC

We have audited the financial statements of Intelect Recruitment PLC for the penod ended 31 December
2007 which compnse the pancipal accounting policies, the profit and loss account, the balance sheet, the
cash flow statement and notes 1 to 23 These financial statements have been prepared under the
accounting policies set out therein

Thus report 1s made solely to the company’s members, as a body, in accordance with Section 235 of the
Compantes Act 1985 Qur audit work has been undertaken so that we mught state to the company’s
members those matters we are required to state to them n an auditors’ report and for no other purpose
To the fullest extent permitted by law, we do not accept or assume responsibility to anyone other than the
company and the company’s members as a body, for our audit work, for this report, or for the opintons
we have formed

Respective responsibilities of directors and auditors

The directors’ responsibilites for prepanng the Directors’ Report and the financial statements in
accordance with Umited Kingdom law and Accountng Standards (United Kingdom Generally Accepted
Accounung Practice) are set out n the Statement of Directors’ Responsibilines

Our responsibility 15 to audit the financial statements 1n accordance with relevant legal and regulatory
requirements and International Standards on Auditing (UK and Ircland)

We report to you our opiion as to whether the financial statements give a true and fatr view and are
propetly prepared 1n accordance with the Comparnes Act 1985 We also report to youif, 1n our opinion,
the Directors’ Report 15 not consistent with the financial statements, 1f the company has not kept proper
accounting records, 1f we have not recerved all the information and explanations we require for our audit,
or 1f information specified by law regarding directors’ remuneration and other transactions 1s not
disclosed

We read the Directors’ Report and consider whether 1t 1s consistent with the audited financial
statements We consider the implicattons for our report if we become aware of any apparent
rmusstatements or material inconsistencies with the financial statements

Basis of audit opinion

We conducted our audit in accordance with International Standards on Auditing (UK and Ireland) ssued
by the Audiing Pracoces Board  An audit includes examinauon, on a test bass, of evidence relevant to
the amounts and disclosures in the financial statements It also includes an assessment of the sigmficant
estimates and judgements made by the directors 1n the preparation of the financial statements, and of
whether the accounting policies are appropriate to the company’s circumstances, consistently applied and
adequately disclosed

We planned and performed our audit so as to obtan all the nformaton and explananons which we
constdered necessary in order to provide us with sufficient evidence to give reasonable assurance that the
financial statements are free from matenal musstatement, whether caused by fraud or other irregulanty or
error  In formung our opiion we also evaluated the overall adequacy of the presentation of informauon
in the financial statements
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Report of the independent auditors to the members of
Intelect Recruitment Plc

Opinion
I[n our opimon the financial statements

. give a true and farr view, 1n accordance with United Kingdom Generally Accepted Accounung
Pracuce, of the state of the company’s affairs as at 31 December 2007 and of 1ts profit for the
year then ended,

. have been propetly prepared 1n accordance with the Companies Act 1985, and

. the information given 1n the Directors’ Report ts conststent with the financial statements for
the pertod ended 31 December 2007

Q’Nk Tho,rabo. Ak €2

GRANT THORNTON UK LLP
REGISTERED AUDITOR
CHARTERED ACCOUNTANTS
LONDON

25 July 2008
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Principal accounting policies

Basis of accounting

The financtal statements have been prepared under the historical cost convention, and n accordance with
applicable accounting standards

The pancipal accounting policies of the company have been applied consistently and remained unchanged
from the previous year and are set out below

Tumover
Turnover, which excludes VAT, 1s derived from the company’s provision of IT recruitment solutions

Turnover for temporary contract assignments s recogrused over the contract period for the services of
the temporary contractor Turnover anticipated, but not invoiced at the balance sheet date, 15
correspondingly accrued on the balance sheet within “Prepayments and accrued income”

Tutnover from permanent placements, which 1s based on a percentage of the candidate’s remuneration
package, 15 derived from both retained assignments {(income recogmsed on completion of defined stages
of work) and non-retained assignments (income s recogmsed at the time the candidate accepts an offer of
full nme employment and where a start date has been determined)

Provision 15 made for the expected cost of meeting obligatons where employees do not work for the
spectfied contractual pertod

Fixed assets
All fixed assets are stated at cost or valuauon, net of depreciaton and any provision for impairment
Depreciation

Deprectation 15 calculated so as to wate off the cost of an asset, less 1ts esumated residual value, over the
useful economuc life of that asset as follows

Short leasehold propernes - straight line over the life of the lease
Fixtures, fitungs and equipment - straight line over 3 and 5 years

Pension costs

The company operates 2 defined contribution pension scheme for employees ‘The assets of the
scherne are held separately from those of the company The annual contributions payable are charged
to the profit and loss account

Deferred taxation

Deferred tax 1s recogmised 1n respect of all aming differences which have onginated but not reversed at
the balance sheet date Timung differences are differences between taxable profits and the results stated n
the financial statements which they anse from the inclusion of gains and losses 1n tax assessments 1n
penods different from those mn which they are recognused in the financial statements

A net deferred tax asset 15 regarded as recoverable and therefore recognised oanly when 1t can be regarded
as more likely than not that there will be suitable taxable profits from which the future reversal of
underlying trming cdhfferences can be deducted

Deferred tax 1s not recognised when fixed assets are revalued unless by the balance sheet date there 15 a
binding agreement to sell the revalued asset and the resulung gam or loss has been recogrused in the
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Principal accounting policies

Deferred taxation {continued)

financial statements Neither 1s deferred tax recognised when fixed assets are sold and 1t 1s more likely
than not that the taxable gain will be rolled over, being charged to tax only 1f and when the replacement
assets are sold

Deferred tax 1s measured at the average tax rates which are expected to apply in the penods 1n which the
uming differences are expected to reverse, based on tax rates and laws which have been enacted or
substantavely enacted by the balance sheet date Deferred tax 1s measured on a non-discounted basis

Foreign currencies

Monetary assets and habilines i foreign currencies are translated into sterhing at the rates of exchange
ruling at the balance sheet date Transactions in foreign currencies are translated into sterling at the rate of
exchange ruling at the date of the transaction Exchange differences are taken into account in arnving at
the operating profit

Financial instruments

Financial habilities and equity mstruments are classified according to the substance of the contractual
arrangements entered into An equity instrument 1s any contract that evidences a restdual interest 1n the
assets of the enuty after deducung all of its financial habilities

Where the contractual obligations of financial instruments (including share captal) are equivalent to a
simular debt instrument, those financial instruments are classed as financial habilites Financial liabilhines
are presented as such 1n the balance sheet Finance costs and gains or losses relating to financial labilites
are mcluded m the profit and loss account Fiance costs are calculated so as to produce 2 constant rate of
return on the outstanding habihiy

Where the contractual terms of share capital do not have any terms meeung the defimtion of a financial
liabihty then this 1s classed as an equity tnstrument Dividends and distributions relating to equuity
instruments are debited direct to equity

Leased assets

Where the company enters 1nto a lease which entads substanually all of the risks and rewards of
ownership of an asset, the lease 1s treated as a finance lease The asset 1s recorded 1n the balance sheet as a
tangible fixed asset and 1s depreciated 1n accordance wath the above depreciation policies Future
wnstalments under such leases, net of finance charges, are included within creditors Rental payable are
apportioned between the finance element, which 1s charged to the profit and loss account at a constant
rate of charge on the balance of capital repayments outstanding and the capital element which reduces the
outstanding obligaton for future instalments

Rentals applicable to operatng leases where substantally all of the benefits and nsks of ownership remain
with the lessor are charge against profits on a straight line basts over the period of the lease
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Profit and loss account

Turnover

Cost of sales

Gross profit

Other operating charges
Operating profit
Investment income

Interest receivable and simalar income
Interest payable and simular charges

Profit on ordinary activities before taxation

Tax on profit on ordinary acuvities

Profit for the financial year

All of the acnvites of the company are classed as contnuing

Note

1

[umry

[}

17

For the nine

months For the year
ended 31 ended
December 31 March
2007 2007
£ i
5,329,983 6,816,959
(3,680,478) (5,701,428)
1,649,505 1,115,531
(1,075,153) (520,600)
574,352 594,931
- 8,395
6,412 15,777
(14,078) -
566,686 619,103
(172,941) (154,475)
393,745 464,628

The company has no recognised gains or losses other than the results for the year as set out above

The accompanying accounting policies and notes form part of these financial statements.
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Balance sheet
As at 31
December Asat31
2007 March 2007
Note £ £
Fixed assets
Tangible assets 10 41,786 51,304
Current assets
Debtors 11 1,531,486 1,160,986
Cash at bank 40,499 592,155
1,571,985 1,753,141
Creditors: amounts falhng due within one year 12 (1,125,754) (660,173)
Net current assets 446,231 1,092,968
Total assets less current habilities 488,017 1,144,272
Prowvisions for habilities and charges 13 (10,728} (10,728)
477,289 1,133,544
Capital and reserves
Called-up equity share capital 15 50,000 50,000
Profit and loss account 16 427,289 1,083,544
Shareholders’ funds 17 477,289 1,133,544

These financal stagerfients were approved by the Board of Directors on 25 July 2008

The accompanying accounting policies and notes form part of these financial statements.
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Cash flow statement

For the nine

Reconcihation of operating profit to net cash inflow from operating activities

Operaung profit

Deprecianon

(Increase) / decrease in debtors
Decrease in credstors

Increase i provisions

Net cash inflow from operaung activities

Cash flow statement

Net cash inflow from operating activities
Returns on investments and servicing of finance
Taxaton

Dividends pad

Capital expenditure

Management of liquid resources

(Decrease)/ncrease 1n cash in the year

Reconcshation of net cash flow to movement 1n net funds / (debt)

(Decrease) / increase 1n cash 1n the year
Cash inflow from decrease in higqud resources

Change 11 net funds resulung from cash flows
Net funds at 1 April 2007

Net debt at 31 December 2007

10

months For the year
ended 31 ended
December 31 March
2007 2007
Note £ £
574,352 594,931
17,315 21,543
(368,411) 35,265
(13,140) (328,021)
- 6,517
210,116 317,201
210,116 317,201
18 (7,666) 16,350
- (133,442)
(1,050,000) -
18 (7,797) (42,848)
(855,347) 157,261
18 - 7,822
(855,347 165,083
{855,347) 165,083
- (7,822)
(855,347) 157,261
592,155 434,894
(263,192) 592,155

The accompanying accounting policies and notes form part of these financial statements.
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Notes to the financial statements

Turmover and profit on ordinary activities before taxation

‘The turnover and profit on ordinary activities before taxation of the company 1 the current and prior
year have been denived from s poncipal activity wholly undertaken 1n the United Kingdom

Operating profit
Operating profit 15 stated after charging/{crediung)
Penod to Year to
31 December 31 March
2007 2007
£ L
Depreciation and other amounts watten off tangible assets 17,315 21,135
Profit on disposal of current asset investments - {7,822)
Operaung lease rentals
- Land and buildings 41,761 55,652
Auditors remuneration 7,000 5,507
Loss on disposal of tangible fixed assets - 408
Profit on foreign currencies (1,328) {1,221)
Investment income
Penod to Year to
31 December 31 March
2007 2007
£ £
Income from mvestments - 573
Profit on disposal of investments - 7,822

- 8,395
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Notes to the financial statements

Directors and employees

The aggregate payroll costs of persons employed by the company were

Wages and salaries

The average number of employees of the company durnng the year was

Management
Administration
Consultants

Director's emoluments

Remuneration and other emoluments

Interest receivable and similar charges

[nterest recervable and simular charges

Penod to
31 December
2007

£
746,878
746,878

Penod to

31 December
2007
Number

1
4
26

31

Penod to
31 December
2007

£
70,082

Period to
31 December
2007

£
6,412

12

Year to
31 March
2007

£
951,491
951,491

Year to
31 March
2007
Number

3
4
25

32

Year to
31 March
2007

L
158,042

Year to
31 March
2007

£
15,777
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Notes to the financial statements

Interest payable and similar charges

Interest payable and sumular charges

Taxation on ordinary activities

The tax chacge 15 based on the profit for the year and represents

Current tax

United Kingdom corporanon tax at 30% (2007 30%)
Adjustments m respect of previous periods

Total current tax
Deferred tax

Ongination and reversal of aming differences

Tax on profit on ordinary acuviues

(b) factors affecting current tax charge

Profit on ordmary acuvines before tax

Profit on ordinary activines multiplied by standard rate of tax 1n the
Uruted Kingdom of 30% (2007 30%)

Effect of

Expenses not deducuble for tax purposes

Caputal allowances for the period 1n excess/(less than) deprecianon
Loss on sale of fixed assets

Adjustments to tax 1n respect of pnor perods

Other including differences 1n tax rates

Marginal rebef

Current tax charge for the pertod

Penod to
31 December
2007

£
14,078

Penod to
31 December
2007

£

174,153
877

175,030

(2,089)
172,941

Period to
31 December
2007

£

566,686

170,006

13

Year to
31 March
2007

£

Year to
31 March
2007

L

156,165
2,521

158,686

4211
154,475

Year to
31 March
2007

L

619,103

185,731

(1,890)
(3,164)
121
2,521

(24,633)
158,686
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Notes to the financial statements

14

Dividends
Period to Year to
31 December 31 March
2007 2007
£ £
Equity dtvidends
Dividend pad on ordinary shares 1,050,000 -
Tangible fixed assets
Fixtures,
Short fitings
leasehold and
property equipment Total
£ £
Cost
At 31 March 2007 14,000 255,823 269,823
Additions - 7,797 7,797
At 31 December 2007 14,000 263,620 277,620
Deprecration
At 31 March 2007 14,000 204,519 218,519
Charge for the year - 17,315 17,315
At 31 December 2007 14,000 221,834 235,834
Net book value at 31 December 2007 - 41,786 41,786
Net book value at 31 March 2007 - 51,304 51,304
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Notes to the financial statements

Debtors

Trade debtors

Amounts owed by group undertakings
QOther debtors

Prepayments and accrued mcome
Deferred tax asset

15

As at As at

31 December . 31 March
2007 2007

£ £
838,837 1,069,785
488,014 -
3,075 7,206
199,471 83,995
2,089 -
1,531,486 1,160,986

Included within trade debtors 1s £783,080 (2007 £ml) in respect of invoice discounted debts outstanding
at the year end The invoice discounting facility 1» secured by a fixed and floaung charge over the assets of
the company A debenture dated 9 June 2008 was executed to secure all the company’s liabihoes to
National Westminster Bank ple  Accruals owed by group undertakings are unsecured, interest free, have

no fixed date of repayment and are repayable on demand

Creditors: amounts falling due within one year

Trade creditors

Amounts owed to group undertakings
Corporation tax

Other taxation and soctal securnty
Dhrectors’ accounts -
Accruals and deferred income

Other creditors

Trade debtor finance facilihies

As at

31 Decembetr
2007

£

136,520

81,528
332,337
126,201

145,477

303,691

1,125,754

As at
31 March
2007

£
138,576

157,307
139,653
2,288
222,159
190

660,173

A cross corporate guarantee and indemauty 15 in place on the invoice discounung facility between the
company, InterQuest Group (UK) Limited, Peopleco Worldwide Limited, Sand Resources Limated and

e-CRM People Liumuted




13

14

15

Intelect Recruitment PLC
Financial statements for the period ended 31 Decemher 2007

Notes to the financial statements

Provisions for liabilities and charges

16

As at As at

31 December 31 March

2007 2007

£ £

Other provisions 10,728 10,728
10,728 10,728

Dunng the year to 31 March 2007 Intelect Recruitment PLC entered 1nto a new lease for the first floor
accommodation of Clarendon House, Manchester Rent became payable six months from the date of
possession A provision has been set up to account for this iminal rent free penod Annual commitments

for this accommodation are £29,256 The lease 1s due to expire on 31 December 2009

Deferred taxation

The movement in the deferred taxation provision duning the year was

Penod to
31 December
2007
£
Provision brought forward -
Deferred tax charge/(credit) in profit and loss (2,089)
Provision carned forward (2,089
Share capital
Authonsed share capital
As at
31 December
2007
£
100,000 Ordinary shares of £1 each 100,000
Allotted, called up and fully paid
2007
No £ No

Ordinary shares of £1 each 50,000 50,000 50,000

Year to
31 March
2007

L

4211
(#,211)

As at
31 March
2007

L
100,000

2006

50,000
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Notes to the financial statements

Reserves

At 31 March 2007
Retained profit for the peniod (note 17)

At 31 December 2007

Reconciliation of movements in shareholders® funds

Profit for the year
Dividends

Opemng sharcholders' funds
Closing shareholders’ funds

Gross cash flows

Returns on mnvestments and secvicing of finance
Interest receved

Interest pard

Dividends recetved

Caputal expenditure
Payments to acquire tangible assets
Receipts from saies of tangible assets

Management of hiquid resources
Receipts from sales of short term investments

17
Profit and
loss account
£
1,083,544
(656,255)
427,289
Penod to Year to
31 December 31 March
2007 2007
£ £
393,745 464,628
(1,050,000) -
(656,255) 464,628
1,133,544 668,916
477,289 1,133,544
Perntod to Year to
31 December 31 March
2007 2007
£ i
6,412 15,777
(14,078) -
- 573
(7,666) 16,350
(7,797) (42,965)
- 117
(7,797 (42,848)
- 7,822
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Notes to the financial statements

Analysis of changes in net funds / (debt)

18

Opening Cash Closing

balance flows balance

£ £ £

Cash at bank and in hand 592,155 {551,656) 40,499
Trade debtor finance facihities - (303,691) (303,691)
Net funds / (deb) 592,155  (855,347)  (263,192)

Capital commitments

The company had no capttal commitments at 31 December 2007 or 31 March 2007

Contingent liabilities

There were no conungent hiabilities at 31 December 2007 or 31 March 2007

Related party transactions

The company has taken advantage of the exemption in Financial Reporting Standard No 8 "Related party

disclosures” and has not disclosed transactions with group undertakings

There were no other related party transactions

Ultimate parent company

On 5 July 2007 the company was acquired by InterQuest Group plc for an mmtal consideration of £3 55m

in ¢ash and 0 17m 1o new InterQuest shares 1ssued at 107 5 pence A maximum further cash

consideration of £0 5m 1s payable 1n respect of the year to 31 March 2008, together with further amounts
of £0 2m and £0 2m payable 1n respect of the following two years thereafter, in each case provided that

certain financal targets are met

The ultimate parent undertaking and controlling party of the company 15 InterQuest Group plc, which 15
the parent undertaking of the smallest and largest group to consolidate these financial statements,
incorporated in England and Wales Coptes of the group accounts can be obtained from the ulumate

parent undertakings’ registered office




