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Alun Griffiths (Contractors) Limited

Strategic Report for the Year Ended 31 December 2022

The Directors present their strategic report for Alun Griffiths (Contractors) Limited (the "Company") for the year ended 31
December 2022.

The Company is a wholly owned indirect subsidiary of Tarmac Holdings Limited. Tarmac Holdings Limited is part of the
CRH Group. Tarmac Holdings Limited and its subsidiaries are referred to throughout as Tarmac, and CRH plc and its
subsidiaries are referred to as the Group.

Fair review of the business

During the year, the Company generated turnover of £301.0 million (2021: £279.9 million) and an operating loss of £19.2
million (2021: operating loss £37.8 million). EBITDA (being earnings before interest, tax, depreciation and amortisation) was
a loss of £19.0 million (2021: loss of £37.6 million). The Company's loss before tax was £20.0 million, an increase in
performance from last year's loss before tax of £38.1 million.

During the first half of the year, the Company's performance continued to be impacted by the after effects of the COVID-19
pandemic, with restrictions formally lifting in February 2022 and UK industry gradually adapting to a post COVID operating
model. The outbreak of conflict between Russia and Ukraine, significant and rapid price inflation in hydrocarbon, energy, raw
material and labour costs, and UK political instability caused by two successive leadership changes, continued to adversely
impact the operating margins on our key contracts. This has been particularly impactful on a number of fixed price contracts.

During 2022 the Company launched a new 5 year strategy, carried out detailed reviews of multiple key contracts resulting in
operational enhancements, and also launched a business improvement plan. The implementation of these plans is already
underway, commencing with Senior leadership changes in the second half of 2022. In Q4 2022, the Company commenced a
review of its capital investment plans which will culminate in the acquisition of new plant, along with the implementation of an
ERP system and other modernisations. The Company is also continuing to follow a policy of strict cost control in both contract
operations and support functions.

The Company continues to prioritise the health and safety of our employees, the protection of our natural environment and the
highest standards of quality in all works carried out. These principles are central to our everyday business operations.

The financial statements include provisions totalling £18.3 million, comprising legal provisions of £0.8 million and an onerous
provision of £17.5 million relating to a number of contracts. These contracts have become onerous due to contractual
challenges with increased inflation and design revisions.

At 31 December 2022, the Company had net liabilities of £78.3 million (2021: net liabilities of £58.3 million) and net current
liabilities of £63.7 million (2021: net current liabilities £33.2 miltion).

In order to realise its strategic aims, the Company has identified areas of particular focus and has put into place a number of
Key Performance Indicators (KPIs) to measure and assess progress against them. The following indicators are calculated for
the continuing operations of the Company and before exceptional items:

Unit 2022 2021
Turnover £m 301 2799
Operating loss £m (19.2) (37.8)
EBITDA (being earnings before interest, tax, and depreciation) £m (19) (37.6)
LTIFR (Lost time injuries frequency rate defined as the number of accidents per 100,000
hours worked)* 0.06 0.1
Average number of employees 908 902

*This is measured across Tarmac.

Turnover, operating (loss)/profit and EBITDA are deemed to be KPIs as they provide insight as to the level of activity and
levels of profitability for each financial year.

LTIFR is a KPI due to the level of focus the entity has on health and safety (see section later in Strategic Report).

Average number of employees is a KPI as it provides an indication as to the size of the business and allows any changes in
employee base to be monitored.
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Alun Griffiths (Contractors) Limited

Strategic Report for the Year Ended 31 December 2022 (continued)

Health and safety

The health, safety and wellbeing of employees and contractors is fundamental to the Tarmac business and Tarmac continued to
embed its commitment to Work Safe Home Safe during 2022 with an emphasis on ensuring nobody should be adversely
affected by Tarmac activities as a result. 2022 continued to present health and safety challenges and Tarmac continued to
actively engage in all areas of its business to ensure controls to mitigate the risk to the wellbeing of all stakeholders were
suitable and sufficient.

The Tarmac health and safety plan was reviewed and updated in 2022 placing an emphasis on 4 key pillars namely, Leading,
Learning, Behaving and Planning for Safety. Each pillar has a small number of initiatives designed to support the business with
mitigation of risks in the business and improvement of health, safety and wellbeing as a whole. The key initiative for 2022 was
titled Step In and is a programme to empower employees and contractors to challenge unsafe behaviours with the support of
Tarmac leadership and to encourage and promote example of Step In across the organisation.

In 2022 there were zero fatalities (2021: 0) and 17 Lost Time Injuries (2021: 32) and the consequent Lost Time Injury
Frequency Rate was 0.06 (2021: 0.10) (defined as the number of accidents per 100,000 hours worked).

Employee engagement continues to be a primary focus area for Tarmac. Encouraging employees and contractors to report
incidents and safety observations is an essential indicator of engagement. Tarmac continues to see the benefits of active safety
leadership interaction across its sites with engagement activities targeted throughout the year towards business risk areas in
order to drive improvement.

In 2022 there were 12 Medical Treatment Cases (2021: 19), 15 Modified Work Duty cases (2021: 15) and 111 First Aid Cases
(2021: 92). The Total Recordable Case Frequency Rate was 0.15 (2021: 0.20), based on 44 incidents (2021: 66). Total
Recordable Cases include Lost Time Injuries, Medical Treatment Cases and Modified Work Duty cases.

A total of 27 high potential incidents were recorded for 2022 (defined as incidents that had a realistic chance of fatal or
life-changing consequences) (2021: 80).

For all incidents, each is investigated to an appropriate level of detail and learning points are cascaded throughout the
organisation.
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Alun Griffiths (Contractors) Limited

Strategic Report for the Year Ended 31 December 2022 (continued)

Principal risks and uncertainties
The principal risks and uncertainties facing the Company are considered to be:

COVID-19 pandemic - public health emergencies, epidemics or pandemics, such as the COVID-19 pandemic, have presented
and continue to present additional health and safety challenges. They have the potential to significantly impact operations
through a fall in demand for the Company's products, a reduction in staff availability and business interruption. Uncertainty
around future global pandemics could have an adverse effect on the operating results, cash flows, financial condition and/or
prospects of the Company. Crisis management structures and protocols are in place to enable swift decision-making at times of
crisis. Business continuity management structures and plans have been enacted with new working protocols implemented to
safeguard our people and business;

Climate change and policy - the impact of climate change may over time affect the operations of the Company and the markets
in which it operates. This could include physical risks, such as acute and chronic changes in weather and/or transitional risks
such as technological development, policy and regulation change and market and economic responses. Should the Company
not reduce its greenhouse gases (GHGs) emissions by its identified targets, it may be subject to increased costs, adverse
financial performance and reputational damage. However to date no such items of financial significance have occurred and
there is deemed to be limited risk in the short term. The longer term impact continues to be monitored and the Company
continues to focus on developing sustainable construction solutions and meet regularly with government to ensure adherence to
the relevant regulations and policy changes;

External market outlook - like many other industries, the global building materials industry has been adversely impacted by
disruptions and threats to supply chains caused by the COVID-19 pandemic and the conflict in Ukraine. Significant levels of
inflation have also contributed to increased costs and reduced availability of some key inputs as well as general economic
uncertainty. We expect demand in 2023 to be resilient, underpinned by a stable infrastructure pipeline but economic conditions
may continue to present risks. Economic uncertainty negatively impacts trends in construction activity through postponement
of orders and rising interest rates. The Company is exposed to fluctuations in the fuel price and principal energy related raw
materials prices. These uncertainties may have some short-term impacts and there is no guarantee that future actions taken by
management will be effective in mitigating them however the risk will be managed through constant focus on cost control and
disciplined financial management. The Company continues to monitor the market and government policy to mitigate external
risks where possible;

In addition, the nature of operations being based outdoors and certain optimal weather conditions being required for a number
of key operational activities, means that adverse weather conditions across all seasons can have a significant short term impact
on both the Company’s performance and the wider market;

Competitive environment - increased competition could impact the Company’s volumes and margins. The Company benefits
from being part of a vertically integrated business and is therefore able to leverage on other Tarmac companies in order to
differentiate itself from its competitors. The Company’s principal objective is to develop sustainable building solutions for its
customers;

Health & safety - the Company operates in an industry where health and safety risks are inherently prominent. Further, the
Company is subject to stringent regulations from a health and safety perspective. A serious health and safety incident could
have a significant impact on the Company’s operational and financial performance, as well as its reputation. This is managed
through ensuring that a robust health and safety framework is implemented throughout the Company’s operations requiring all
employees to complete formal health and safety training on a regular basis. The Company monitors the performance of its
health and safety framework, and takes immediate and decisive action if non adherence is identified. The development of a
strong safety culture is driven by management and employees at every level and is a core part of doing business with integrity;
and

Finance risk management - see Finance risk management objectives and policies section in the Directors Report.
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Alun Griffiths (Contractors) Limited

Strategic Report for the Year Ended 31 December 2022 (continued)

Section 172(1) statement

Set out below is the Company’s section 172 report as required by the Regulations. The Regulations require Alun Griffiths
(Contractors) Limited to report how the directors of the Company have considered their duties under section 172 (of the
Companies Act 2006 (the “Act”)) (“Section 172”), to promote the success of the Company for the benefit of its sole member,
and in doing so have regard (amongst other matters) to:

o the likely consequences of any decision in the long term;

o the interests of the Company’s employees;

o the need to foster the Company’s business relationships with suppliers, customers and others;

e the impact of the Company’s operations on the community and the environment;

e the desirability of the Company maintaining a reputation for high standards of business conduct, and

o the need to act fairly as between members of the Company.

In giving due regard to their section 172 duty the Directors are mindful of the Company’s principal activities and its purpose
and function within the Group. The Directors are particularly focused on the impact of the Company’s operations on its
workforce, the community and the environment.

The Company is part of the Tarmac sub-group of companies in the UK and is ultimately owned by CRH plc (“CRH”). In the
management of its subsidiaries, the Group defines the measurement of success as long term value creation for the benefit of
each CRH entity and the wider Group with consideration to the Company's immediate stakeholders and those of the Group
also.

The Group recognises the need to have appropriate levels of corporate governance across its subsidiaries as part of its approach
to risk mitigation and wider stakeholder engagement strategy. Underpinning this approach to corporate governance is the CRH
UK Corporate Governance Policy. This Policy is applicable to all CRH UK entities, including the Tarmac sub-group of
companies, and sets out clear corporate governance controls and processes and provides detailed guidance for directors and
management on the application and execution of Section 172 duties.

Decision making and corporate governance process

Decision making within Tarmac is undertaken by the Board, ExCom or CRH in accordance with the reserved matters and
delegations set out in the Policy. Due to the cross-membership between the Board and ExCom, a flow of information to the
statutory directors is ensured.

ExCom meets regularly to discuss and decide on matters pertinent to the business. The Company’s Board meets as appropriate
through the year as appropriate to confirm and ratify any decisions made on its behalf by CRH and/or ExCom that impact the
Company’s stakeholders or that are classified as principal decisions. Decision making is guided by the principles set out in the
Policy; Group policies; training received on Section 172 duties and other directors’ statutory duties under the Act and wider
regulatory responsibilities; and Tarmac’s values.

Directors’ training

The Tarmac Legal, including company secretarial, team support Tarmac in operating sustainably and consistently with its
values. The Tarmac Legal team provides advice, guidance and support to the Tarmac’s management teams in order that they
can effectively support the Board in the critical matters and regulatory issues which they must consider in making their
decisions. This support ranges from matters, including establishing policies and procedures, providing compliance training,
issuing communications to legal advice on compliance and business issues.

Employees and directors of the Group, which include the Directors of the Company, are provided with regular Code of
Business Conduct training. Certain employees, determined according to the risk profile of their role, undertake annual
advanced compliance training covering Modern Slavery, Anti-Bribery, Anti-trust, Anti-Fraud and Anti-Theft. The training
provided enables the Directors to be committed to operating the business and making decisions to the highest ethical, moral
and legal standards and putting the Group’s values into practice in their daily duties.

Under the Policy, all newly appointed Directors will receive director training on appointment and all Directors will refresh

their training regularly. The provision of training is facilitated by the Company’s Legal Department. Recent Board training
delivered digitally has focused on directors’ duties, in particular those under the Companies Act 2006.
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Alun Griffiths (Contractors) Limited

Strategic Report for the Year Ended 31 December 2022 (continued)

Board and ExCom Composition

The Company has two Directors. The composition of the Board provides a broad range of skills, knowledge and industry
experience, including general management, finance, engineering and operations, to enable the Company to meet the needs of
its business and for the directors to each carry out their role and statutory duties to a high standard which reflects the material
operations and risks of the business.

In accordance with the Policy, individual directors must have sufficient capacity to make a valuable contribution to their role as
a statutory director. This balance of skills and experience and oversight provides the Board with an understanding of the local
areas and communities within which Tarmac operates and the needs of the businesses within it. The Board’s collective
experience enables them to consider a broad range of stakeholders in their deliberations and decision making. The current
directors are as follows:

The Board:

Nick Mason: Director
David Parr: Director (appointed 8 November 2022)

It is noted that Martyn Evans was a Director in the year but resigned on 23 February 2022, that Paul Fleetham was a Director
in the year but resigned on 30 April 2022 and that Stephen Tomkins was a Director in the year but resigned on 12 December
2022.

Before any Director is appointed to the Board, both the Group and the composition principles in the Policy are consulted to
ensure the composition of the Board is appropriate, taking into consideration the company categorisation, the skills and
experience of the appointee and the overall diversity mix of the existing Board. Tarmac has an Inclusion and Diversity Policy
which ensures critical roles and directorships consider and promote a diverse succession pipeline.

Principal decisions

The Board, ExCom and the board of CRH have the necessary skills and experience required to identify the impacts of their
decisions on the Company’s stakeholders, and where relevant, the likely consequences of the decisions in the long-term. Where
a principal decision is being made the Policy should be consulted to determine the corporate governance processes and controls
that should be followed.

Under the Policy, responsibility for making principal decisions is delegated to the board of CRH or members of ExCom except
for decisions that cannot be delegated under the Act. A principal decision can include the following:

e all matters that require CRH board approval;

e development of a new business service or product line;

e decisions that lead to a structural change in Tarmac’s business operating model, requiring consultation with employees and
or external stakeholders;

o significant divestments of property / business;

e material change in, or adoption of, a policy that dictates stakeholder considerations/engagement; and/or

e a significant obligation that would result in Tarmac undertaking legal risk and liability that would be out of the ordinary
course of business.

In line with the Regulations and FRC guidance, and in accordance with the approach taken during the financial year under
review, having considered the Company’s principal risks and uncertainties as detailed in the Strategic Report, the Company
made no principal decision during the year ended 31 December 2022.

17-3ul-2023
Approved by the boardon .................... and signed on its behalf by:
DocuSigned by:
Efddb Madon
Srree ODZ3BAIEAT7AI3 v v
N Mason
Director
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Alun Griffiths (Contractors) Limited

Directors' Report for the Year Ended 31 December 2022

The Directors present their annual report and the financial statements of Alun Griffiths (Contractors) Limited for the year
ended 31 December 2022.

Directors of the Company
The Directors, who held office during the year and to the date of this report, except where otherwise stated, were as follows:

N Mason

D Parr (appointed 8 November 2022)

S Tomkins (resigned 12 December 2022)

P Fleetham (resigned 30 April 2022)

M Evans (resigned 23 February 2022)

Principal activity

The principal activity of the Company is infrastructure, rail and building activities in England and Wales for both the public
and private sector. It constantly reviews its position and performance and evaluates alternatives and new markets for the

purposes of advancement, efficiency and effectiveness and continued consolidation of presence throughout its operating
regions.

Employment of disabled persons

It is Company and Tarmac group wide policy to treat all employees and potential employees equally and to give full
consideration to suitable applications for employment from disabled persons where they have the necessary abilities and skills
for the position and, wherever possible, to re-train employees who become disabled so that they can continue their
employment.

Dividends
The Company did not pay any dividends in the year (2021: £nil).

The Directors did not recommend the payment of a final dividend for the year ended 31 December 2022 (2021: £nil).

Political donations
The Company did not make any political donations in the year (2021: £nil).

Charitable donations
During the year the Company made charitable contributions of £5,000 (2021: £1,000).

Page 6



-

DocuSign Envelope ID: AFB2F283-6DES-4DDD-A366-E2F3D2EDFDF4

Alun Griffiths (Contractors) Limited

Directors' Report for the Year Ended 31 December 2022 (continued)

Stakeholder Engagement Statement

The Group's UK corporate governance policy provides detailed guidance for directors and management on their accountability,
statutory responsibilities and the process for stakeholder mapping across the Group.

The Board recognises the importance of considering and having regard to key stakeholders and their interests when making
decisions. By thoroughly understanding the Company's key stakeholder groups, the Board can successfully factor in and
address the needs of these stakeholders and foster good business relationships with them. The Company's key stakeholders are
its shareholder, employees, customers, suppliers and the local communities in which it operates (the "Stakeholders"). '

Regularly engaging with the Stakeholders is a priority for the Company and the following information describes how, at a
Tarmac level, which included the Company, the Group directors had regard to the need to foster relationships with its
Stakeholders, how outcomes were considered and how concerns were identified and addressed, including on the decisions
taken by the Group at a Tarmac level, during the reporting period:

Engagement with employees

For details on how the Directors engaged with the Company's employees, how the Directors had regard to those employees’
interests, and the effect of that regard, including on the decisions taken by the Directors during the reporting period, refer to the
employee engagement statement in the Directors' report (details of which are set out on page 9).

Customers

Stakeholders' interests

o Focused on minimising the impact on the environment, including the provision of low carbon solutions;

o Expected responsible and sustainable sourcing of materials;

e Projects that maximise sustainability, including the health, safety and wellbeing of workers, lower carbon and and reduce
environmental impact;

e Excellent and reliable service;

e Transparency through the supply chain, committed to respecting human and labour rights and preventing modern slavery;
and

e Engage with customers to promote product innovation.

How we have fostered relationships

Customer sustainability or Environmental Social and Governance (“ESG”) requirements often form an integral part of the
pre-qualification questionnaire for tender processes, especially for larger customers and tenders. In recent years, there has been
a steadily increasing weighting applied to ESG aspects in assessing tenders. In engaging with customers, either through tender
submissions or outside of the formal tender process, the Company positively takes into account how Tarmac’s sustainability
strategy and journey complements their sustainability ambitions. Our sustainability strategy, Act, sets out Tarmac's goals to
secure long-term success for our business, our customers and communities by continually improving environmental, social and
economic performance throughout the whole lifecycle of our products, services and solutions. enabling the transition to a
sustainable, resilient built environment.

By considering the needs of our clients, the Company helps them deliver better outcomes, faster and more efficiently. Our
professional, collaborative approach, combined with our expertise adds value whilst minimising disruption and other adverse
impacts. This ensures the Company consistently delivers successful frameworks and award-winning projects on time and to
budget.

Suppliers

Stakeholders' interests

® Sustainable, long-term success of the Company;

® Prompt payment;

o Fair terms and conditions;

o Ethical behaviour (including anti-bribery and corruption and anti-slavery); and
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Alun Griffiths (Contractors) Limited
Directors' Report for the Year Ended 31 December 2022 (continued)

e To embrace innovation.

How we have fostered relationships

The Company reports to the government on its payment practices, processes and performance every six months under the
Reporting on Payment Practices and Performance Regulations. The Board takes payment practice commitments to suppliers
seriously, seeks to ensure prompt payment of invoices and has actively reviewed payment statistics during the year.

Tarmac works with its suppliers to identify and mitigate risks throughout the supply chain. Supply chain risks are forefront to
the Group and more information can be found on our commitment to human rights through our Modern Slavery Statement.

Tarmac places business ethics and sustainability at the forefront of all business interactions, including those with its suppliers,
recognising they are key stakeholders in the success of the Tarmac business. We demonstrate our commitment through
certification to BES 6001 - responsible sourcing, and 6002 - ethical labour. The Company expects our suppliers to share our
unwavering commitment to ethical business practices and meet our standards including in respect of human rights, health &
safety and environmental stewardship. As a globally responsible business, we ensure our supply chain matches our business
ethics by ensuring all suppliers sign up to the CRH Code of Conduct prior to being approved as a Tarmac supplier.

Tarmac aims to engage all suppliers in a fair and consistent manner. Ownership of supplier management activity is assigned to
a dedicated Category Manager within the central Procurement team. The method of engagement required is determined by an
assessment of spend and risk. The Company supports the growth of local micro businesses, small and medium sized enterprises
and third sector organisations, removing barriers faced during procurement and paying them promptly.

Our annual Supplier Sustainability Week and Supplier [nnovation Challenge highlight our commitment to working with our
supply chain stakeholders to enhance our supply chains and deploy innovations at pace.

Local communities

Stakeholders' interests

o To conduct operations in a considerate, responsible and responsive way;

o The provision of a safe place of work for the communities in which the Company operates;

e To support local and national safety initiatives to raise awareness of the dangers of the industries in which the Company
operates in;

e Commitment to working with local communities and supporting the development of a highly skilled and inclusive workforce
for the future; and

e Compliance with all relevant legal, regulatory and tax obligations.

How we have fostered relationships

Tarmac is a leading contributor on a wide range of sector associations, including the Construction Products Association, UK
Green Building Council, the Supply Chain Sustainability School and the Mineral Products Associations (MPA).

Tarmac engages with schools in our local communities. Through our national partnership with Solutions for the Plant, now in
its 9th year, we have supported thousands of students to learn how STEM skills and careers can help solve sustainability issues.
In 2022 we delivered 724 volunteer hours through 40 mentors across 27 schools near our operations. In 2022, Tarmac started
working with its employees and local voiunteers to progress the planting of a new jubilee woodland at Panshanger Park,
planting trees in memoriam to honour Her Majesty the Queen. We have supported a variety of local causes including several
village in bloom initiatives, as well as local football and cricket clubs, and search and rescue operations in North Wales.

Tarmac operates under the CRH UK Tax Objectives, Strategy & Governance Framework. As a large global organisation, CRH
acknowledges its responsibilities with respect to taxation in the multiple communities and jurisdictions in which it operates.
CRH seeks a constructive and cooperative working relationship with the UK tax authorities through discussions and updates
between the in-house tax team and the HM Revenue & Customs Customer Compliance Manager.
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Alun Griffiths (Contractors) Limited

Directors' Report for the Year Ended 31 December 2022 (continued)

As part of our continuing commitment to electric vehicles as a means to meet our climate targets, during 2022 Tarmac unveiled
the UK’s first battery electric concrete mixer. Based out of Tarmac’s flagship Washwood Heath site in Birmingham, the
‘e-mixer’ is the first vehicle in the company’s national HGV fleet. Its arrival marks a significant milestone for both the
business and wider UK construction industry as part of a continued drive towards net zero. To celebrate the achievement, the
e-mixers feature a hand-drawn design by an eight-year-old competition winner from Wolverhampton, in the West Midlands.

Tarmac continued to operate key standards including the third-party certified ISO 50001 energy management standard across
the business and [SO 14001 which refers to environmental management systems. Such standards are used to drive continuous
improvement in energy and environmental impacts. For further information on the energy efficiency actions taken by Tarmac,
please refer to the streamlined energy and carbon reporting in the Directors' report on page 14.

The Company has also participated in a wide range of engagement activities with the local community including donations to a
range of charities including the North Devon Hospice; a donation of daffodils in North Wales; partnering with Keep Wales
Tidy through facilitation of regular litter picks across Wales; sponsorship of local community groups including Football Club
in North Wales; partnering with the Lighthouse charity as well as donations to various food banks. The Company has been
active in supporting local schools such as via conducting mock interviews for local students, holding presentations on STEM,
as well as hosting engagement sessions such as the Exchanging Places campaign. More information on the community
outreach initiatives can be found on the website community.griffiths.co.uk.

Shareholders

Stakeholders' interests

e Long term success of the Company;

o The Company’s ability to maintain delivering dividends; The Company’s commitment to maintaining an appropriate balance
between total cash returns to shareholders, investment in the business and maintaining a strong capital position to support
capital investment and infrastructure to maintain long term value creation; and

® Recognition of the need to understand and report on ESG initiatives.

How we have fostered relationships

Through its operational functions, the Company reports to CRH on a regular basis in the form of business reviews and strategic
plans, risk reporting and financial statements. CRH’s Treasury, Tax and Finance functions coordinate with the Company's
Treasury, Tax and Finance functions to evaluate the amount of dividends and impact at local level. CRH works collectively
with the Board to achieve the Group’s objective to create long-term sustainable value. The Company's strategy is to maximise
value for CRH, the Company's ultimate parent.

Principal Decisions

For details on the process behind making decisions, including principal decisions, the effect of engagement on those decisions
please refer to the section 172(1) statement on page 5 of the strategic report.

Employee Engagement Statement

Why we engage:

The Board engages with our employees to provide them with information and keep them up to date on matters of concern to
them and to increase their awareness of the financial and economic factors affecting the Company's performance and the
Group's performance. The Board encourages our employees to provide their feedback and enable two-way communication
with employees to generate understanding and engagement.

Tarmac’s group-wide policy is to communicate with, and involve employees on, matters affecting their interests at work and to
inform them of the performance of the business. This includes adopting such employee consultation as is appropriate,
including consultative committees, training and development and communication programmes. The information is
complemented by the quarterly in-house magazine, 'One', Tarmac communications and information on the Company’s new
intranet platform, ‘The Circle’, which contain items of news, current affairs and information relevant to employees.
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Alun Griffiths (Contractors) Limited

Directors' Report for the Year Ended 31 December 2022 (continued)

The Company also consults with trade unions on behalf of our employees, predominantly on business matters and workplace
issues that affect terms and conditions of employment. In some areas of our business where national agreements are in place,
the Board and its representatives formally meet with the trade unions on a quarterly basis to discuss a wider range of topics, as
appropriate.

It is important that our employees are engaged in the performance of the Company. CRH operates a savings-related share
option scheme which employees of the Company are eligible to join, saving up to £500 per month from their net salaries for a
fixed term of three or five years and at the end of the savings period they have the option to buy CRH plc shares at a discount.

How we have engaged:

In the previous year Tarmac employees participated in a CRH group wide employee engagement survey via an online platform
run by an external consultancy firm. The survey ran from February to March 2021 and resulted in an overall health score for
Tarmac specific employees of 73. This equates to the second quartile in the results scale. The survey was aimed primarily at
connected employees i.e. those with an email address, with a sample population from the non-connected workforce. At
Tarmac, our sample non-connected population were from our Cement and Lime Dunbar location and our North East and North
Yorkshire area. Actions identified to address and take forward in 2022 included to:

* Define and implement an employee engagement plan to support everyone's understanding of our business strategy and how
we can all play our part in our success;

* Relaunch the performance review process;

* Create processes and systems to ensure knowledge sharing takes places across the Tarmac business;

* Launch a training programme for operational frontline people managers.

Across 2022, specific to Tarmac, further engagement surveys were carried via a platform called Hive. These surveys conducted
further research amongst the office-based people on hybrid working approaches, guiding the creation of formal hybrid working
guidance which was trialled for three months from June 2022, updated in line with employee feedback and formally launched
in late 2022.

This hybrid working feedback and the changing pattern of work prompted Tarmac to review its office space. Tarmac planned a
national review of offices, refurbishing its workplaces to suit hybrid working. The first of its offices to be reviewed was its
Solihull office. This resulted in moving out of a large, standalone building accommodating to a smaller, purpose-designed
office in a shared building, accommodating a smaller number of people in line with the populations attending the office in a
hybrid pattern across the working week. This office space was designed with full involvement of employees, with input
ranging from Hive surveys to a series of in-person workshops. The new office, created to provide a space blending
collaborative spaces and focused work, opened in November 2022.

Attracting employees to the business at the early stages of careers has been a priority over 2022. The business focused on
maximising its reach through social media platforms and selected job board partners to attract a diverse demographic of
applicants. It successfully achieved an uplift in applications of over 500% on prior year figures. Positive action has included
the delivery of inclusion training to all hiring managers and the removal of degree classification requirements for graduate
applicants. The resulting 2022 intake of graduates and higher apprentices are a majority of individuals who are female or
Black, Asian or minority ethnic.

Training and development of employees continued as a priority for Tarmac over 2022 with the Learning & Development team
supporting the delivery of over 397,000 learning hours. In 2022, Tarmac’s National Skills and Safety Park (The Park), located
at Nether Langwith Quarry, near Mansfield, Nottinghamshire, achieved two significant milestones. The Park has successfully
undergone its first Ofsted inspection, passing all three assessment areas, receiving very positive feedback of Tarmac’s
approach to developing apprentices. As an employer provider, the facility delivers industry-created apprenticeship standards
across new operational roles through a series of workshops, e-learning modules, and practical on-the-job training. To date of
180 apprentices, 80 have completed the apprenticeship. The Park has also completed the first, of their 3 yearly assessments of
the 50+ road surfacing teams. This involved 450 employees with 2,400 licences completed on the Park’s purpose-built
roadbuilding training area. Opened by His Royal Highness, Prince William of Wales in 2020, the facility provides first-class
practical training for emerging industry talent, including apprentices, graduates, and those retraining from other sectors. The
Park has welcomed-more than 7,000 visitors undertaking learning since its opening,.
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Directors' Report for the Year Ended 31 December 2022 (continued)

In 2022 the Company made a discretionary cost of living payment to all employees whose earnings at that point were at or
below the UK national average. In addition, the Company has provided access to a suite of other financial education materials
and products such as loans, savings vehicles, retail discounts, financial topic webinars, financial wellbeing educational
materials and pensions seminars.

Alongside these activities regular employee briefings happened throughout the year including financial results briefings,
monthly leadership calls with the Senior Leadership Team, dedicated Health and Safety stand-downs, and weekly production
and safety briefings in operational sites.

How the engagement impacted decision making

Tarmac has a series of employee networks called ‘Communities’ - a new way for our employees to connect with their
colleagues. As a business, Tarmac is proud to celebrate what matters to our colleagues and help everyone bring their whole self
to work and the Communities will help colleagues find like-minded people to share advice and knowledge, provide support or
just socialise together. Our Communities reflect colleague feedback in line with our inclusion and diversity (“I&D”) activity.
Our communities include:

o Religious and Cultural Heritage

e The Female Voice

e Mental health and wellbeing

® Ability

e Menopause Support (a private group for those who are experiencing the menopause)

e R.E.A.C.H (Black, Asian, and Minority Ethnic communities)

e Two LGBTQ+ communities (one open to allies and one private for those who identify as LGBTQ+)
e Parents and Carers

o Sustainability

The majority of our Communities are open to both members and allies and each community has an executive sponsor which
enables reciprocal mentoring and ensures all employee voices and opinions are heard, especially from our underrepresented
groups, enabling us to remove barriers and underpins our I&D agenda. Communities have been very active, holding various
events at least monthly. Membership grew in 2022 and now stands at over 1,300. Another recognition was Tarmac being
awarded the Clear Assured Silver Standard as a result of the ongoing dedication to I&D in both company policies and culture.
This was an improvement on the prior year Bronze Award recognising the positive efforts in the business being made.

Driven by our communities’ voices, Tarmac launched new policies in 2022 including enhanced maternity and paternity
policies and a new menopause policy. Further policies are in development including to support people who are adopting
children and colleagues who are transitioning gender.

Tarmac achieved a number of industry recognition awards for its [&D initiatives including becoming a winner at the first ever
Purpose Business Coalition Levelling Up Awards, in recognition of achievements in helping improve social mobility across
the UK. Tarmac was awarded in the Infrastructure for Opportunity category, acknowledging the impact that its work has had
on delivering opportunity.

Principal Decisions

For details on the process behind making decisions, including principal decisions, the effect of engagement on those decisions
please refer to the section 172(1) statement on page 5 of the strategic report.
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Directors' Report for the Year Ended 31 December 2022 (continued)

Finance risk management objectives and policies

Liquidity and cash flow risk - in order to maintain liquidity, the Company’s funding requirements are under constant review.
The Company is part of a Tarmac wide cash pooling arrangement and as such the cash is managed at a Tarmac level. Cash is
able to be placed on deposit within the CRH Group zero balancing cash pooling arrangement which allows advantageous
interest rates to be gained on cash put on deposit. Cash placed with CRH (UK) Limited is able to be accessed by Tarmac at any
time;

Credit risk - the Company’s principal financial assets are cash and bank balances, trade and other receivables. The Company’s
credit risk is primarily attributable to its trade receivables. The amounts presented in the balance sheet are stated net of
allowances for doubtful receivables. The Company has no significant concentration of credit risk;

Interest rate risk - the Company has interest rate exposure primarily on its amounts owed to Group undertakings. The Company
has no significant further exposure to interest rate risk; and

Price risk - the Company seeks to mitigate its exposure to commodity price risk through using relevant pricing mechanisms in
the course of business with its customers. These could include hedging and supplier rebates as appropriate. Recent inflation
related price increases expose the Company to rises in commodities such as fuel prices and principal energy related raw
materials prices like bitumen, as well as having an impact on salaries and recruitment. The Company monitors the market to
mitigate price risks where possible.

Finance risk policies are included in note 2.
Research and development
The Company engages in research and development activities for example new product development, process improvements

and sustainability initiatives. Information regarding research and development activities can be found within the accounting
policies in note 2 to the financial statements.
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Environmental matters

Tarmac, a CRH company, is the UK’s leading sustainable building products, construction services and solutions business. Our
innovative products, services and solutions help to deliver the infrastructure needed to grow the economy today and create a
more sustainable built environment to support the future prosperity of the UK.

Our sustainability strategy, launched in 2021, sets out the third phase of our sustainability journey, covering the next 10 years
and beyond. It builds on the significant progress we have made to date and our recognition of the challenges ahead. Our
strategy is founded on whole life thinking and pushing the boundaries to develop innovative solutions, which help our
customers create sustainable buildings and infrastructure. Our strategy aims to ensure Tarmac continues to remain well
positioned to meet sustainability challenges now and in the future and support our customers and communities to do the same.

The strategy builds on our previous achievements, prioritises the issues that are most important to our business and our
stakeholders and defines long term commitments and goals under 3 key themes; People, Planet and Solutions.

We aim to embed sustainability into everything we do and our sustainability governance hierarchy helps us to do this.
Tarmac’s Executive Committee is responsible for setting and delivering the strategy, with actions and programmes delegated
to business units and functions. We undertake a formal annual review of our strategy working with our Sustainability Steering
Group and External Sustainability Panel, to ensure its continuing appropriateness and high level of ambition.

In 2022, our parent company, CRH, unveiled our new shared purpose - “We stand together to reinvent the way our world is
built”. As we redefined our purpose, we took the opportunity to refresh our values, pillars, and vision, retaining the underlying
meaning of our previous values but making them more stretching and more future-proof. We have also worked with CRH to
revise and set new SBTi carbon reduction targets that will come into place in 2023.

We aim to be a safe and inclusive business, employing great people and maintaining strong community relationships. We want
to enhance positive wellbeing across our business, and are committed to building a zero-harm culture that prioritises people’s
health, safety and wellbeing, and targets continuous improvement. Tarmac has been awarded a RoSPA Gold Health and Safety
Award for the fifth year running demonstrating our high health and safety standards in 2022.

Tarmac is also committed to being an employer of choice and an organisation with a truly inclusive culture. Our employees
underpin the long-term success of our business and our customers, so it is vital that we continue to build an inclusive business
that attracts and retains a talented, motivated and diverse workforce. Tarmac is proud to be awarded Gold accredited
membership via the 5% Club’s 2022-23 Employer Audit Scheme, and Gold Clear Assured status for our work throughout 2022
and into the start of 2023.

We are committed to outstanding environmental performance, reducing greenhouse gas emissions, optimising the use of
resources and making a net positive contribution to biodiversity. The impact of climate change and the transition to a
zero-carbon society are arguably the most important challenges for our generation. As society embarks on its journey to net
zero emissions, we are fully committed to playing our part in delivering carbon neutrality along our value chains to support the
UK’s net zero target.

Tarmac is a wholly owned subsidiary of CRH plc, a global leader in sustainable building materials. CRH have set an absolute
emissions reduction target for 2030, which compliments their 2050 carbon reduction roadmap, is aligned with the goals of the
Paris agreement, and compliments our UK ambitions. At the end of 2022, Tarmac had achieved a 23% reduction in CO2 per
tonne of product, compared to a 1990 baseline. We categorise our greenhouse gas emissions into direct and indirect sources in
line with the Greenhouse Gas Protocol.

Tarmac is committed to working towards achieving a circular economy, which means designing out waste at every stage of a
product’s lifecycle, and developing products with greater durability, extending their useful life. We work to design long-lasting
products that can be reused at their end of life, to reduce waste and demand for natural resources, and ensure that the essential
materials we need to supply our customers remain available.

We are a net user of waste, meaning we re-use more waste generated by other people than the volume of waste we produce. In
2022 we used over 1 million tonnes of recycled asphalt planings (RAP) in our asphalt products; over 7 million tonnes of waste
and secondary materials from other sectors as raw materials for our products and as fuel in the manufacturing process; and over
3.75 million tonnes of construction waste in our recovery and recycling operations.
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In 2023, Tarmac will continue to work towards a net zero society. We will launch Tarmac’s ‘Roadmap to net zero’, which
details the levers we will use to achieve net zero by 2050, and assist our stakeholders to understand the ways in which Tarmac
will reach this goal. We are also looking forward to building on the progress we made in 2023 through collaboration and taking
part in new trials and projects to help us further reach our goals.

Further details on our approach will be detailed in our 2022 Sustainability Report: www.sustainability-report.tarmac.com

Streamlined Energy and Carbon Reporting

Methodology

Alun Griffiths (Contractors) Limited, as a large unquoted company, qualifies for completing Streamlined Energy and Carbon
Reporting by satisfying two or more of the specified requirements set out in the guidance. In compliance with the regulations
energy use from gas, electricity and transport including their associated emissions have been reported, in conjunction with an
intensity ratio of emissions per business turnover (tCO2e/£) and energy efficiency actions taken.

In determining the entity's energy use and emissions the principles of The Greenhouse Gas Protocol have been followed where
possible. For Alun Griffiths (Contractors) Limited, energy consumption has been determined from billed data with emissions
calculated using UK Government GHG Conversion Factors for Company Reporting. Gross CV and gross carbon factors were
used from DEFRA to convert fuel volumes to kWh and kgCO2e. For information see:
https://www.gov.uk/government/publications/greenhouse-gas-reporting-conversion-factors-2022.

Alun Griffiths (Contractors) Limited, as part of Tarmac Holdings Limited, is subject to ESOS regulations and is certified to
ISO 50001. Energy efficiency measures taken by Alun Griffiths (Contractors) Limited have been drawn from the actions and
recommendations set out by these schemes. Intensity ratio of emissions per business turnover has been utilised as all
businesses are revenue generating and there are inconsistencies in production output units.

Energy efficiency actions
In the period covered by the report, Alun Griffiths (Contractors) Limited carried out the following energy efficiency actions:

1. The processes and procedures that form our ISO 50001:2018-certified Energy Management System ensure we operate at a
high standard, and drive continuous improvement (CI) in our energy usage. Specific energy consumption and CO2 targets are
set for all of our manufacturing sites, enabling us to monitor performance and make these targets more stringent each year to
support CI efforts and the investment behind these.

2. Throughout 2022, we continued to source 100% clean electricity, supplied entirely through clean UK-based wind and solar,
fully traceable to source through REGO certificates. This makes us a leader of our parent company CRH's 100% club, which
encourages our sister companies to also make the transition to ensuring 100% of their electricity is from renewable sources.

3. Griffiths has introduced the paperless ticketing system PODFather into its daily operations. The increased visibility
PODFather gives all staff means vehicle routes can be optimised, and realtime changes made as needed, reducing wasted
journey times and the associated fuel use.

Unit of
GHG emissions and energy data Measure 2022 2021
Energy consumption used to calculate emissions kWh 18,703,064 26,943,443
Emissions from combustion of gas (Scope 1) tCO2e 18 20
Emissions from combustion of fuel (Scope 1 & Scope 3)* tCO2e 4,450 6,582
Emissions from purchased electricity (Scope 2, location-based) tCO2e 196 172
Emissions from purchased electricity (Scope 2, market-based factor) tCO2e 4,467 -
Total gross CO2e based on above (location-based Scope 2) tCO2e 4,663 6,775
Gross tCO2e per
Intensity ratio £million turnover 15 24

* Emissions from combustion of fuel for transport purposes (Scope 1) & from business travel in rental cars or employee-owned
vehicles where company is responsible for purchasing the fuel (Scope 3)
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Future developments

The UK government continues to invest in major infrastructure projects to support economic growth, national renewal and
greater productivity. In 2021, the National Infrastructure and Construction Pipeline policy paper supported economic recovery
from the coronavirus pandemic with £650bn of investment over a 10 year time horizon and in excess of 500 planned projects.
Subsequently the infrastructure projects authority 2022 annual report currently details 70 major ongoing government projects
within infrastructure and construction with a whole life cost of £339bn and an average duration of 11 years. Therefore, the
medium to long term prospects remain positive for the Company given the level of investment required and the
commencement of key infrastructure projects such as HS2. Management remains focused on what can be controlled as a
business and will continue to work towards investing in construction solutions for the future.

Going concern
The Directors have considered going concern in preparing these financial statements.

The Company participates in a Group zero balancing cash pool arrangement. Each company participating in the cash pooling
arrangement has cash automatically swept to/from its account on a daily basis so that the balance reverts to zero at the end of
each day. For all companies within the Tarmac group, cash is swept to/from CRH (UK) Limited and balances are interest
bearing.

Detailed forecasts including the Company are prepared on a Tarmac Group basis for a period of at least 12 months from the
date of approval of these financial statements. The Tarmac Group as a whole is profitable and cash-generative. These forecasts
show that there is sufficient cash headroom in each individual month across the period, allowing the Tarmac companies to
continue to operate with significant cash headroom whilst meeting daily cash flow requirements over this period.

Given that these forecasts are not prepared by statutory entity, and should the need arise, a signed letter of support, confirming
ongoing support throughout an equivalent period has been obtained from the Company’s ultimate parent company, CRH plc,
for which forward looking plans have also been prepared to reflect severe but plausible downside scenarios. Even considering
plausible downside scenarios, there are sufficient funds to allow the Company to continue in operational existence for the
foreseeable future.

Taking account of the detailed forecast of the Tarmac group of companies and having received confirmation of ongoing
support of CRH plc for the next 12 months from the date of approval of these financial statements, and their willingness and
ability to provide financial support to the Company if needed, the Directors have a reasonable expectation that the Company
has adequate resources to continue in operational existence for the foreseeable future. Accordingly, they continue to adopt the
going concern basis in preparing the financial statements.

Post balance sheet events

The Directors have considered all post-year end transactions, information received and events, up to the date these accounts are
signed, for anything that may be either an adjusting or non-adjusting post balance sheet event. There was nothing identified
requiring adjustment to, or disclosure in the current year financial statements.

Directors indemnities
The Articles of Association of the Company contain an indemnity in favour of all of the Directors of the Company that, subject
to law, indemnifies the Directors, out of the assets of the Company, from any liability incurred by them in defending any
proceedings in which judgement is given in their favour (or otherwise disposed of without any finding or admission of any
material breach of duty on their part).

L]
Disclosure of information to the auditors
Each Director has taken steps that they ought to have taken as a director in order to make themselves aware of any relevant
audit information and to establish that the Company's auditor is aware of that information. The Directors confirm that there is
no relevant information that they know of and of which they know the auditor is unaware.
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Auditors
Deloitte LLP have indicated their willingness to be reappointed as auditor. No notice in accordance with s488 of the
Companies Act 2006 (which would operate to prevent the deemed reappointment of auditors under s487(2) of that Act) has
been or is expected to be received and accordingly the necessary conditions are in place for the deemed reappointment of the
auditors to take place in the absence of an Annual General Meeting.

17-3u1-2023
Approved by the board on .................... and signed on its behalf by:

DocuSigned by:

Nick. Moaon

N Mason
Director
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Alun Griffiths (Contractors) Limited

Statement of Directors' Responsibilities

The Directors are responsible for preparing the Annual Report and the financial statements in accordance with applicable law
and regulations.

Company law requires the Directors to prepare financial statements for each financial year. Under that law the Directors have
elected to prepare the financial statements in accordance with United Kingdom Generally Accepted Accounting Practice
(United Kingdom Accounting Standards and applicable law), including FRS 101 "Reduced Disclosure Framework". Under
company law the Directors must not approve the financial statements unless they are satisfied that they give a true and fair
view of the state of affairs of the Company and of the profit or loss of the Company for that period. In preparing these financial
statements, the Directors are required to:

+ select suitable accounting policies and then apply them consistently;
« make judgements and accounting estimates that are reasonable and prudent;

+ state whether applicable UK Accounting Standards have been followed, subject to any material departures disclosed and
explained in the financial statements; and

» prepare the financial statements on the going concern basis unless it is inappropriate to presume that the Company will
continue in business.

The Directors are responsible for keeping adequate accounting records that are sufficient to show and explain the Company's

transactions and disclose with reasonable accuracy at any time the financial position of the Company and enable them to

ensure that the financial statements comply with the Companies Act 2006. They are also responsible for safeguarding the
assets of the Company and hence for taking reasonable steps for the prevention and detection of fraud and other irregularities.
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Independent Auditor's Report to the Members of Alun Griffiths (Contractors) Limited

Report on the audit of the financial statements
Opinion
In our opinion the financial statements of Alun Griffiths (Contractors) Limited (the ‘Company’):

» give a true and fair view of the state of the company's affairs as at 31 December 2022 and of its loss for the year then
ended;

* have been properly prepared in accordance with United Kingdom Generally Accepted Accounting Practice, including
Financial Reporting Standard 101 “Reduced Disclosure Framework; and

» have been prepared in accordance with the requirements of the Companies Act 2006.
We have audited the financial statements which comprise:
» the Profit and Loss Account;

 the Statement of Comprehensive Income;

* the Balance Sheet;

the Statement of Changes in Equity;

 the statement of accounting policies; and

* the related notes 1 to 21

The financial reporting framework that has been applied in their preparation is applicable law and United Kingdom Accounting
Standards, including Financial Reporting Standard 101 “Reduced Disclosure Framework” (United Kingdom Generally
Accepted Accounting Practice).

Basis for opinion

We conducted our audit in accordance with International Standards on Auditing (UK) (ISAs (UK)) and applicable law. Our
responsibilities under those standards are further described in the auditor's responsibilities for the audit of the financial
statements section of our report.

We are independent of the company in accordance with the ethical requirements that are relevant to our audit of the financial
statements in the UK, including the Financial Reporting Council’s (the ‘FRC’s’) Ethical Standard, and we have fulfilled our
other ethical responsibilities in accordance with these requirements. We believe that the audit evidence we have obtained is
sufficient and appropriate to provide a basis for our opinion.

Conclusions relating to going concern
In auditing the financial statements, we have concluded that the directors’ use of the going concern basis of accounting in the
preparation of the financial statements is appropriate.

Based on the work we have performed, we have not identified any material uncertainties relating to events or conditions that,
individually or collectively, may cast significant doubt on the company’s ability to continue as a going concern for a period of
at least twelve months from when the financial statements are authorised for issue.

Our responsibilities and the responsibilities of the directors with respect to going concern are described in the relevant sections
of this report.

Other information

The other information comprises the information included in the annual report, other than the financial statements and our
auditor’s report thereon. The directors are responsible for the other information contained within the annual report. Our opinion
on the financial statements does not cover the other information and, except to the extent otherwise explicitly stated in our
report, we do not express any form of assurance conclusion thereon.

Our responsibility is to read the other information and, in doing so, consider whether the other information is materially
inconsistent with the financial statements or our knowledge obtained in the course of the audit, or otherwise appears to be
materially misstated. If we identify such material inconsistencies or apparent material misstatements, we are required to
determine whether this gives rise to a material misstatement in the financial statements themselves. If, based on the work we
have performed, we conclude that there is a material misstatement of this other information, we are required to report that fact.
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Independent Auditor's Report to the Members of Alun Griffiths (Contractors) Limited (continued)

We have nothing to report in this regard.
Responsibilities of directors

As explained more fully in the Statement of Directors' Responsibilities, the Directors are responsible for the preparation of the
financial statements and for being satisfied that they give a true and fair view, and for such internal control as the Directors
determine is necessary to enable the preparation of financial statements that are free from material misstatement, whether due
to fraud or error.

In preparing the financial statements, the directors are responsible for assessing the company's ability to continue as a going
concern, disclosing, as applicable, matters related to going concern and using the going concern basis of accounting unless the
directors either intend to liquidate the company or to cease operations, or have no realistic alternative but to do so.

Auditor Responsibilities for the audit of the financial statements

Our objectives are to obtain reasonable assurance about whether the financial statements as a whole are free from material
misstatement, whether due to fraud or error, and to issue an auditor's report that includes our opinion. Reasonable assurance is
a high level of assurance, but is not a guarantee that an audit conducted in accordance with [SAs (UK) will always detect a
material misstatement when it exists. Misstatements can arise from fraud or error and are considered material if, individually or
in the aggregate, they could reasonably be expected to influence the economic decisions of users taken on the basis of these
financial statements.

A further description of our responsibilities for the audit of the financial statements is located on the FRC’s website at:
www.frc.org.uk/auditorsresponsibilities. This description forms part of our auditor’s report.

Extent to which the audit was considered capable of detecting irregularities, including fraud

Irregularities, including fraud, are instances of non-compliance with laws and regulations. We design procedures in line with
our responsibilities, outlined above, to detect material misstatements in respect of irregularities, including fraud. The extent to
which our procedures are capable of detecting irregularities, including fraud is detailed betow. :

We considered the nature of the company’s industry and its control environment, and reviewed the company’s documentation
of their policies and procedures relating to fraud and compliance with laws and regulations. We also enquired of management,
internal audit and the directors about their own identification and assessment of the risks of irregularities, including those that
are specific to the company’s business sector.

We obtained an-understanding of the legal and regulatory frameworks that the company operates in, and identified the key laws
and regulations that:

» had a direct effect on the determination of material amounts and disclosures in the financial statements. These included UK
Companies Act, pensions legislation and tax legislation; and

» do not have a direct effect on the financial statements but compliance with which may be fundamental to the company’s
ability to operate or to avoid a material penalty.

We discussed among the audit engagement team including relevant internal specialists such as tax and IT specialists regarding
the opportunities and incentives that may exist within the organisation for fraud and how and where fraud might occur in the
financial statements.

As a result of performing the above, we identified the greatest potential for fraud in the following areas, and our specific
procedures performed to address it are described below:

* Significant risk due to fraud, related to revenue, around the occurence and accuracy of contracting revenue which has not
being certified by customers at year end. In response to this risk we have performed the following procedures:

0 We tested the Design and Implementation and Operating Effectiveness of controls over contract revenue, including
management’s controls over the estimates of total costs for performance obligations

0 We selected a sample of contracts and:

- Tested the year end contract debtor and WIP balances by agreeing samples through to subsequent customer certification or
alternative supporting documentation.

- Tested the accuracy and completeness of the costs incurred to date for the performance obligation to supporting
documentation;

- Tested the mathematical accuracy of management’s calculation of revenue for the performance obligation.
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Independent Auditor's Report to the Members of Alun Griffiths (Contractors) Limited (continued)

In common with all audits under ISAs (UK), we are also required to perform specific procedures to respond to the risk of
management override. In addressing the risk of fraud through management override of controls, we tested the appropriateness
of journal entries and other adjustments; assessed whether the judgements made in making accounting estimates are indicative
of a potential bias; and evaluated the business rationale of any significant transactions that are unusual or outside the normal
course of business.

In addition to the above, our procedures to respond to the risks identified included the following:

» reviewing financial statement disclosures by testing to supporting documentation to assess compliance with provisions of
relevant laws and regulations described as having a direct effect on the financial statements;

« performing analytical procedures to identify any unusual or unexpected relationships that may indicate risks of material
misstatement due to fraud;

» enquiring of management[, internal audit] and [in-house / external] legal counsel concerning actual and potential litigation
and claims, and instances of non-compliance with laws and regulations; and

+ reading minutes of meetings of those charged with governance and reviewing internal audit reports.
Report on other legal and regulatory requirements

Opinions on other matters prescribed by the Companies Act 2006
In our opinion, based on the work undertaken in the course of the audit:

+ the information given in the Strategic Report and Directors' Report for the financial year for which the financial statements
are prepared is consistent with the financial statements; and

 the Strategic Report and Directors' Report have been prepared in accordance with applicable legal requirements.

In the light of the knowledge and understanding of the Company and its environment obtained in the course of the audit, we
have not identified any material misstatements in the Strategic Report or the Directors’ Report.

Matters on which we are required to report by exception

Under the Companies Act 2006 we are required to report in respect of the following matters if, in our opinion:

« adequate accounting records have not been kept, or returns adequate for our audit have not been received from branches not
visited by us; or

+ the financial statements are not in agreement with the accounting records and returns; or

« certain disclosures of directors’ remuneration specified by law are not made; or

+ we have not received all the information and explanations we require for our audit,

We have nothing to report in respect of these matters.

Use of our report

This report is made solely to the company’s members, as a body, in accordance with Chapter 3 of Part 16 of the Companies
Act 2006. Our audit work has been undertaken so that we might state to the company’s members those matters we are required
to state to them in an auditor’s report and for no other purpose. To the fullest extent permitted by law, we do not accept or
assume responsibility to anyone other than the company and the company’s members as a body, for our audit work, for this
report, or for the opinions we have formed.

[ DocuSigned by:
9E63GAGTEDEALS G .. ...

Ryan Duffy (Senior Statutory Auditor)
For and on behalf of Deloitte LLP
Statutory Auditor

Birmingham, United Kingdom
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Alun Griffiths (Contractors) Limited

Profit and Loss Account for the Year Ended 31 December 2022

Turnover

Cost of sales

Gross loss

Administrative expenses

Other operating (expense)/income

Operating loss
Interest payable and similar expenses

Loss before tax
Tax on loss

Loss for the year

The above results were derived from continuing operations.

2022 2021
Note £000 £000
4 301,011 279,869
(309,692) (308,286)
(8,681) (28,417)
(10,286) (9,417)
(194) 10
5 (19,161) (37,824)
(845) (247)
(20,006) (38,071)
9 18 ®
(19,988) (38,080)

The notes on pages 25 to 43 form an integral part of these financial statements.
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Alun Griffiths (Contractors) Limited

Statement of Comprehensive Income for the Year Ended 31 December 2022

2022 2021

£000 £ 000

Loss for the year (19,988) (38,080)
Other comprehensive income - -
Total comprehensive expense for the year (19,988) (38,080)

The notes on pages 25 to 43 form an integral part of these financial statements.
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DocuSign Envelope ID: AFB2F283-6DE9-4DDD-A366-E2F3D2EDFDF4

Alun Griffiths (Contractors) Limited

(Registration number: 01493003)

Balance Sheet as at 31 December 2022

Fixed assets
Tangible assets
Right of use assets

Current assets
Debtors
Cash at bank and in hand

Creditors: Amounts falling due within one year
Net current liabilities
Total assets less current liabilities

Creditors: Amounts falling due after more than one year

Deferred tax liabilities
Provisions for liabilities

Total liabilities
Net liabilities

Capital and reserves
Called up share capital
Revaluation reserve
Profit and loss account

Shareholders' deficit

17-3ul1-2023

Approved by the board and authorised for issue on ............

DocuSigned by:
Nick Moasn
TrrOD73BA3EAT27433.. ...

N Mason
Director

Note

10
11

12

13

14

16

17
18
18

31 December

31 December

2022 2021
£000 £ 000
3,601 3,683
731 839
4332 4,522
39,057 55,649
1,774 312
40,831 55,961
(104,487) (89,159)
(63,656) (33,198)
(59,324) (28,676)
(649) (751)
(44) (61)
(18,297) (28,838)
(123,477) (118,809)
(78,314) (58,326)
563 563
473 473
(79,350) (59,362)
(78,314) (58,326)

They were signed on its behalf by:

The notes on pages 25 to 43 form an integral part of these financial statements.
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DocuSign Envelope ID: AFB2F283-6DES-4DDD-A366-E2F3D2EDFDF4

Alun Griffiths (Contractors) Limited

Statement of Changes in Equity for the Year Ended 31 December 2022

At 1 January 2021
Loss for the year

Total comprehensive expense

At 31 December 2021

At 1 January 2022
Loss for the year

Total comprehensive expense

At 31 December 2022

Share Revaluation Profit and
capital reserve  loss account Total
£000 £000 £000 £000
563 473 (21,282) (20,246)
- - (38,080) (38,080)
- - (38,080) (38,080)
563 473 (59,362) (58,326)
Share Revaluation Profit and
capital reserve  loss account Total
£000 £000 £000 £000
563 473 (59,362) (58,326)
- - (19,988) (19,988)
- - (19,988) (19,988)
563 473 (79,350) (78,314)

The notes on pages 25 to 43 form an integral part of these financial statements.
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DocuSign Envelope ID: AFB2F283-6DE9-4DDD-A366-E2F3D2EDFDF4

Alun Griffiths (Contractors) Limited

Notes to the Financial Statements for the Year Ended 31 December 2022

1 General information

The Company is a private company limited by share capital, incorporated and domiciled in England and Wales, operating
under the Companies Act 2006.

The address of its registered office is:
Waterways House

Merthyr Road

Llanfoist

Abergavenny

Monmouthshire

NP7 9PE

United Kingdom

2 Accounting policies

Summary of significant accounting policies and key accounting estimates
The principal accounting policies applied in the preparation of these financial statements are set out below. These policies have
been consistently applied to all the years presented, unless otherwise stated.

Basis of preparation

These financial statements were prepared in accordance with United Kingdom Generally Accepted Accounting Practice
including Financial Reporting Standard 101 Reduced Disclosure Framework ('FRS 101') and in accordance with applicable
accounting standards. The financial statements are prepared on the historical cost basis.

These financial statements are presented in pounds sterling because that is the currency of the primary economic environment
in which the Company operates.

Going concern
The Directors have considered going concern in preparing these financial statements.

The Company participates in a Group zero balancing cash pool arrangement. Each company participating in the cash pooling
arrangement has cash automatically swept to/from its account on a daily basis so that the balance reverts to zero at the end of
each day. For all companies within the Tarmac group, cash is swept to/from CRH (UK) Limited and balances are interest
bearing.

Detailed forecasts including the Company are prepared on a Tarmac Group basis for a period of at least 12 months from the
date of approval of these financial statements. The Tarmac Group as a whole is profitable and cash-generative. These forecasts
show that there is sufficient cash headroom in each individual month across the period, allowing the Tarmac companies to
continue to operate with significant cash headroom whilst meeting daily cash flow requirements over this period.

Given that these forecasts are not prepared by statutory entity, and should the need arise, a signed letter of support, confirming
ongoing support throughout an equivalent period has been obtained from the Company’s ultimate parent company, CRH pic,
for which forward looking plans have also been prepared to reflect severe but plausible downside scenarios. Even considering
plausible downside scenarios, there are sufficient funds to allow the Company to continue in operational existence for the
foreseeable future.

Taking account of the detailed forecast of the Tarmac group of companies and having received confirmation of ongoing
support of CRH plc for the next 12 months from the date of approval of these financial statements, and their willingness and
ability to provide financial support to the Company if needed, the Directors have a reasonable expectation that the Company
has adequate resources to continue in operational existence for the foreseeable future. Accordingly, they continue to adopt the
going concern basis in preparing the financial statements.
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Alun Griffiths (Contractors) Limited

Notes to the Financial Statements for the Year Ended 31 December 2022 (continued)

2 Accounting policies (continued)
Summary of disclosure exemptions

As permitted by FRS 101, the Company has taken advantage of the disclosure exemptions available under that
standard including:

« the requirements of IFRS 7 Financial Instruments: Disclosures;

» the requirements of paragraphs 91-99 of I[FRS 13 Fair Value Measurement;

« the requirement in paragraph 38 of IAS 1 ‘Presentation of Financial Statements’ to present comparative information in
respect of: (i) paragraph 79(a)(iv) of IAS 1 and (ii) paragraph 73(e) of IAS 16 Property, Plant and Equipment; and (iii)
paragraph 118(e) of IAS 38 Intangible Assets;

« the requirements of paragraphs 10(d), 10(f), 16, 38A, 38B, 38C, 38D, 40A, 40B, 40C, 40D, 111 and 134-136 of IAS 1
Presentation of Financial Statements;

« the requirements of IAS 7 Statement of Cash Flows;

* the requirements of paragraphs 30 and 31 of IAS 8 Accounting Policies, C