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Registered Number 1120330
Directors' report

The directors present their report and the audited financia! statements of Julius Baer Intematicnal Limited ("the Company™) for
the year ended 31 December 2013

Principal activitles

The Company's principal business is the marketing and provislon of investment services to clients In the United Kingdom and
ovarseas
The Company has its head office in London with a branch In Dublin which was established In April 2014

There have been no changes in the principal activity of the Company during tha 2013 year and the directors expect the principal
activity to continue In the forseaable future

The Campany raported a loss for the year of £22,255,810 (2012 £1,378,683 loss) that has been taken to reserves The directors
do naot recommend the paymen! of a dividend In respact of the year under review (2012 Nil}

Directors and thelr interests
The directors who held office during the year and up to the date of approving these accounts were as follows

G Raossl

A Horowitz (appointed 1 July 2013)

J Barger

P Van Neste

S Batas

T Seiler

G Ruoss (appointed 2 May 2013)

D Savary (appointed 27 December 2013)
B Taylor {appointed 24 January 2014}

The directors had no Interests in the shares of the Company
Registerad Office
1 St Martin's Le Grand

London
EC1A 4AS
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Strategic report

rating & Ini
The Company concentrates on Invesiment management operations 1o UK domestic and intemational clients on bshalf of the
Jufius Baer Group ("the Group®)

As a United Kingdom Authorised Firm the Company Is regulated by the Financial Conduct Authority ("the FCA") As it Is
regulated by the FCA, the Company Is required to meet a number of financial resource requirements on an on-going basis

Corperate Oblectives & Strateqy

The Company intends to continue to bulld its marketing operation in London 1o increase its client base and its assets under
management, and to offer its cllents a high quality service and provide them with the appropriate investment products available
in the market In 2013 Julius Baer Group Initiated the next phase of growth by acquiring Merrill Lynch's Intemational Wealth
Management {IWM) business outside the US from Bank of America

This transaction represents a rare opporiunity to acquire an intemational and focused wealth management businass of
significani size and will add substantia) scale to the business Post integration and on a pro forma basis, Julius Baer Group will
be present in more than 25 countries and 50 locations As of 31 December 2013 AuM in the amount of CHF52.8 blllion have
been translerred to the Julius Baer Group

Risk & Uncertainlies

The Company is open to external risk from any downward movement in the markets although products have been daveloped to
recuce these risks Excellent client service and performance needs to be malntalned in order to retaln ciients

On intemal nsk, it is important to retain key sales and investment staff by paying altention to the leadership competencies of
management, the attractiveness of employment conditions, and targeted training and development measures

Measurement & Eg!!ormanca

During 2013 the Company's cliant assets under management increased by £4,565 million, from £2,030 miltion at the end of 2012
1o £6,595 miltion at the end of 2013, being an increase of 225% A total of £4,%48 million of assets under management were
transferred to the Group's booking centres as a result of the Merill Lynch integration

i ate

Bank of America Memil Lynch, through its subsidiary Memll Lynch & Co, Inc and Julius Baer Group Uimited, a company
incorporated undar the laws of Switzerland, with reglstered office at Bahnhofstrasse 36, CH 8001 Zunch entered into an
agresment on 10 August 2012, in which Memill Lynch agreed to sell to Julius Baer certain entities, businesses and assets, which
together comprise Memll Lynch's Global Wealth and Investment Management husiness ouiside of the US and Japan

On 1st July 203, the UK went through its applicable closing and 313 staff from Merril} Lynch Joined Julius Baer Client
relationships and relaled assels under management of the UK businass will transfer to \he Julius Baer platforms in stages and in
line with appropriate regulaticns  The process for the UK business is expected 1o be completed by the end of 2014

Jufius Baer Intemational Limited 4




Strategic report (continued)

Euture Qutlook 8 Plans
The Company is planning to grow the business further in 2014 by Increasing its sales team and to make greater use of the Julius

Baer product range in its offenngs to clients
The Board have recelved approval from the Jullus Baer Group Umited Executive Board to adopt a growth strategy for the future
with the necessary financial suppart te maintaln the Company as a going concern

Pillar 3 Disclosures

1. Overview
1.1. Introduclion

The Capital Requirements Directive {"CRE") came Into effect on 1 January 2007, and is the framework for implementing Base! (I
In the Eurgpean Union Basel |l is an Intermational Inibatve aimed at implementing a mora risk sensltive framework for the
calculation of regulatory capital

Tha CRD caonsists of three “pillars™

Pilar 1 sels out minimum capital requirements, by providing rulas for the measurement of credit risk, market risk and
cperationat risk

Pillar 2 a process for assessing capital adequacy in relation to actua! risk profile and for determining whether additional capital
Is required to cover these risks This Is achleved through the Intemal Capital Adequacy Assessment Process (“ICAAP")
document and the Supervisary Review and Evaluation Process by the Financia! Conduct Authority {(“FCA™)

Pillar 3 focuses on disclosure requiremants, inciuding the key information required to allow external parties to assess the capital
adequacy of the organisation

In the United Kingdom, the FCA has introduced Piilar 3 by replicating the CRD articles and annexes to create Chapter 11 —
Chsclosure (Pillar 3) of the Prudential Sourcebook for Banks, Budding Socletias and Investment Firms ("BIPRU")

1 2. Basis of disclosures

In accordance with the requirements of Chapler 11 of BIPRU, the disclosures Included in this document relate to Jullus Baer
International Limited

The Campany is a limited licence UK investment adwiser and management company as #i does not act as principal nor
underwrite or place financial Instruments on a frm commitment basis As a UK financial services business authorised and
regulated by the FCA, the Company is required to maintain adequate capital to cover the nsks to the business In order to ensure
clients’ Interests are prolected Also, by ensuring &ll regulated firms have adequate capital, the FCA hopes to meet lis objective
of stability and market confidence In the financial system

The Company, whilst a member of a Swiss financial services (banking) group, is 100% directly owned by the Swiss entty Julius
Baer Group Ltd Tha Company has no subsidiaries No consolldation Is required

The disclosures cover both the qualitative (e g processes and procedures) and quantitative (e g actual numbers) requirements

Julius Baer Intamational Limited 5




Strategic report {continued)

13 Materiality

The rutes provide that an entity may omit one or more of the required disclosures if it beheves that the Information is Immatenat

A disclosure is deemed 1o be material If the emission or misstatement of that informaton would be likely to change or influence
the assessment or decislon of a user relying on that information for the purposes of making economic deasions Where we
considered a disclosura to be matetial we have siated this

14 Frequency

The disclosures are required to be made on an annual basis at a minmum, and if appropriate some disclosures will ba made
more fraquently The Company has an Accounting Reference Date of 31 December, and disclosuras will be made gs soon as
practical after this date

1.5 Verificalion, media and location

These disclosures have been put together to explain the basis of preparation and disclosure of certain capital requirements and
to provide infosmation aboul the management of centain risks and for no ather purpose They do not constitute any form of
audited financial statement and have been produced solely for the purposes of Pillar 3

These disclosures have been reviewed by the Directors of tha Company.

2 Group Risk management framawork and process

2 1. Risk types

For the purposes of this report, nsk comprises both the probabiiity of a given event occumng and its potential adverse impact in
the even! of a deviallon from the Group's defined objectives Risk management therefore constiutes an Integral part of the
Group’s business framework It is supperted by a number of risk-control procedures, which are seen as business enablars
cntical lo the managament process of the Group The principal nsks to which the Group is exposed ars

— strategic and business nsk

- credit nsk

— market nsk

— liquidity and financing nsk

— operational nsk (including legal, compliance and personnel risk)

- reputational risk

The Group’s nsk-control framework comprises both qualitative elements, including policles and directives, and quantitative
components, including imits It Is continually adapted and enhanced. both in response to changes in the business environment
and to any modifications to the business models pursued by the Group

2 2 Risk governance

The Board of Direciors of Julus Baer Group Ltd defines {he Group’s nsk policies and regularly reviews thelr appropriatenaess
This ensures that nsks are managed eflectively al Group level and that suitable processes are in place The risk categories and
the risk management processes as well as a common risk terminalogy for the Group are lald down In the Group Risk Policy
Spaecific Group pelicies are defined fer particular nsk calegories

Overall responsibility for the implementation of the Group's risk management lies with those members of the Executive Board of
Julius Baer Group Lid with designated risk management duties — the Chief Risk Officer (CRO) and the General Counsel (GC)
The CRO Is responsible for the managsment and controf of credit nsk, market risk (trading book and banking book), iquidity and
financing risk (particularly with regard to the banking took) and of operational risk {excluding legal and compllance sk} He
coordinales hus activiles with the GC, who is responsible for the management and control of legal and compliance nsk In
addition, the CRO and the GC coordinate their activities with the Chief Financial Officer (CFQ), who Is responsible for balance
sheet management and capital management. i e the maintenance of a sound ratio of eligible capital to nsk-welghted posltions
The CRO and the GC establish appropriate risk guidelines and policles, coordinate and contribute directly to the risk
management of the business areas and thus ensure that risk is controlled indepandently

Julius Beer International Limited ]




Strategic report (continued)

Additional Board committees and the Executive Board are integrated into the Group-wide risk management structure as follows

The Chafrman's and Risk Committee’s responsibilties princlpally Include

- setiing the standards and methodologles for risk control with regard to risks olher than operational risk (including legal and
regulatory risk) which are employed to comply with the principles and risk profiles formulated by the Board of Directors of Julius
Baer Group Ltd or other relevant supervisory or managing bodles,

—the determination, coordmation and review of risk lmits,

- reviewing policies with ragand to risks other than cperationa! rsk (including legal and regulatory risks),

- authorising, taking into consideration the respective nsk parameters, certain market, credit and financial transactions, including
in particular loans granted to members of the Board of Directors and of the Executive Board of Jullus Baer Group Ltd and/or
entities affillated with | and individuals with whom such entities are closely connected

The Audit Committee is responsible for the standards and methods applied to the control of oparalional risk (including legal and
regulatory nsks) in order to ensure compliance with the principles and risk profiles formulated by the Board of Diractors or other
relevant supervisory or managing bodies The Audit Commities Is also responsible for reviewing the Group's aperational risk
drectives The activities carried cut In connection with these duties are based on the nsk landscape formutated In accordance
with the relevant risk directives The Executva Board of the Group's principal operating entily, Bank Jullus Baer 8 Co Lid, Is
responsible for measuring and supervising market, liquidity, financing and operational risks in tha Group's banking activties

Accordingly, its principal tasks are

- to formulate policies governing market, liquidity, financing and operational nsk in the Group's banking business,

- v allocate risk limits In accordance with those policies,

- to recelve and review reports relating ta those nsks

The Credit Committes of the Executive Board of Bank Julius Baer & Co. Lid Is reasponsible for measuring and supervising credit
risk In particutar, it is responstbls for

- formulatng policies governing credit risk;

- making credit business decisions and allocating credit limits within the scope of its remit;

- detegating credit authordy,

- recelving and reviewing credit sk reports

The main responssbility for managing risks, however, pnmaniy lias with the individual organisational units

All nsks are mapped 1o a risk landscape, which provides a consolidated picture of the probabllity of their occurrence and iis
potential impact The individual orgardsational units are responsible for managing the nsks to which they are exposed The nsk
landscape is also used by the business areas, the Executive Board and the Board of Directors of Juhus Baer Group Ltd and by
Bank Julius Baer & Co Ltd in their annual strategic planning process

2 3 Strategic and business risk

Based on the principles of value and risk-oriented management and controlling, an annual strategic check-up Is carried out, and
the results are consalidated in the rsk landscape Thus check-up reviews the probability and impact of potentiat strategle and
business risks and defines mitigating actions The results are also used as an important input into the strategic planning process
and thus influence the rolling three-year plan and hence the annual budgets

24 Risk identfication and assessment

Comprehensive risk assessments are In place throughout the Group Risk assessments are owned and maintained by functlonal
departments and are updated and reported o the Execulive Board on an annual basis Each risk exposure is evaluated
spedfically in terms of expected financial impact and lhkelihood/probabllity of crystaliising and Is prioritised accordingly
Managemaent allocates and tracks mitigaling actions where expasures are beyond tolerance or where controls are not operating
effectively

- e — - - - — -
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Strategic report {continued)

2 5 Risk mitigation

There s a strong risk management culture throughout the Group Risks and mitigating Intemal controls are formally identlfied
and assessed as part of the Risk Management Framawork Loss history and trends provide valuable inpul to on-going risk
assessment. This continuous review of the quality of the intemal contral envirenment ts supplemented by pernodic Internal Audit
reviews

26 Monltoring and reporting

A Business Impact Analysls {BIA) Is undertaken half yaarly by the nsk officer, with each department head {Including the CEO for
Management Functions), lo assess the risks at the departmental leve! Risks are detalled and potential consequences reporied
and then analysed through probability and financlal impact Controls and mitigating factors are then taken into consideration to
state the final likelihood of the risk occurning fogether with the residual isk amount

The results of tha BIA fillar through to tha ICAAP reporting which Is undertaken annually

The full BIA Is reviewed by the COQ before it is consolidated Inlo the Operational Risk Self-Assessment Form (ORSA) which
forms part of the subrmussions to Group Risk in Zurich

2.7 Capltal assessmeni

The Company employs a number of risk mitigation techniques and actiwties, including robust systems and controls, monitonng
activities, review of risk evenis, rool cause analysis, conlingency plans, insurance and capital The ICAAP, which Is performed
annually or more frequently if changes to the business require i, Is used to assess the adequacy of capital it uses scenario
modelling and strass testing to assess all risks faced by the business, taking inlo account any mitigants that are in place or could
realistically be affected Capltal is then set aside to mitigale the potential Impact of residual risks 1o a dagree of confidence set
by the Board

2.8 Material Risks and Risk Appetite

The Company's appetite for risk is deemed to be low and In keeping with the overall risk policy of the Group As a limited licence
investment management firm which does not deal as principal nor hold cllents’ monles, the Company Is primarily exposed to
operational risk and reputational risk With the exception of the risk of the withdrawal of the Company's holding company’s
essential support, no further matenal risks were identified by the ICAAP.

Risk arising from the remuneration pelicy was considered and was deemed 1o have no matesial impact.
3 Capltal resources
3 1 Tier 1 Capital

Tier 1 capltal is the highest ranking form of capital Included In Tler 1 capital are permanent share capital, retained profits and
other reserves
The Company's capital respurces comprise Tier 1 capital only.

As at 31 December 2013 the capital resources aof tha Company were as follows

Tier 1 £m
Permanent Share Capita! 48 3
Retained Losses {37 8)
Qther Reserves 55
Total 160

During the year the Company held capital resources in excess of their Pillar 1 regulatory capital requirements

Jubus Baer International Limiled 8




Strategic report (continued)
4 Capita) adequacy

Capltal Is held to ensure the group maintains a suftable margin in excess of the caplta! requirement a} or b), whichever is the
greater, below

a) The Pillar 1 capital requirement as stated below,

b) The Pillar 2 capital requiremeant {the ICAAP as refarred to in 1 1), which is our own assessment of the minimum amount of
capital that we believe is adequate 1o be held against the risks Identfied

41 Capital Resources and Requirement

The Company is a BIPRU limited licence investment firm with a base capltal resources reguiremeril of Eur €50,000 Due to the
nalure of its business, the Company’s vanable capilal requirement is the Flxed Overhead Requirement {*FOR"), which is higher
than the surn of its credit risk and market risk This Is expacted to continue to be the case for the foreseeable futura The FOR Is
equal to one quarter of the firm's relevant fixed expenditure as set out In GENFRU 2 1 53 to GENPRU 2 1,59, and is normally
based on its most recent audited annual report and accounts As the last audited accounts only have results prior to the
acquisition, it has been based on actual 2013 financlals as It is deemed far more relevant

For the 12 months to 31st December 2013, the FOR has besn calculated at GBP £8,861.0k (CHF 12,817 4k) based on the
Company's financial accounts for December 2013 (In comparison, as at December 2013, the credit and markel risk rasources
requirement was calculated at approximately GBP £1,767 1k {(CHF 2,556 1k). GENPRU 2 2.60 allows the base capital
requirement to be mat with capital that is also used to meet the variable capltal requirement The capital requirement Is currently
mel by Tier 1 ordinary share capital issued in exchange for cash

Resulls of our risk management process indicate that there Is no further capital requirement under Pillar 2 to be added to the
FOR calculation (Pillar 1) As a limited licence firm, the Company Is exempt from minimum ewn funds requirement to hold capltal
to cover operational nsk While an analysis has been undertaken of other, nen-operationat risks (including all those mentionedin
the FCA Handbook) all have been deemed minimal or non-existent The backing of the Group holding company has been a key
mitigating factor in the assessment.

5 Ramuneration Disclosuras

Under the FCA's Remuneration Code (the "Code”), the firm is classified as a Proportionality Level 3 firm, which allows it to
disapply a number of the requirements of the Code and proportionately apply the Code’s rules and pnnciples in establishing the

Company's policy

The Code requires the Company to cansider I!s processes and procedures for those senlor staff that operate within Companies
wha are cavered by the Code and whose professional actiwitias have a material impact on the Company's risk profile (Code

Staff)

The Company is safisfied that the policies in place are appropnate to lts size, intemnal organisation and the nature, the scope and
the complexity of ifs activities

§1 Code Siaff Critenia

The Company has identfied those Approved Persons whao fall within the cnterla of Code Staff This includes siaff who are senior
managers and risk takers, including those In a control function, who have significant responsibllity for menagement and
supervision, and stafl whose tolal remuneration Is In the same bracketl as senlor managers risk takers

§2 Information conceming the decision-making process used for determining the remuneration policy {including information
about the role of the Board, the involvement of the Jullus Baer Group Compensation Commiitee and the external consultant
whose senvices have been used for the determination of the remuneration policy}

Jullus Baer Intemational Limited ]




Strategic report (continued)

The Executive Board of the Group has ultmate responsiblity on lhe Company's compensalion policy and practices In
conjunction with the Company's Board of Directors, the Group ensures the Company's adherence to the FCA Remuneration
Code The Julivs Baer Group Compensation Committee has aversight of the Group's Executive Board compensation activties
This ‘combined governance approach’ ensures that there Is local respansibility for the Company's compensation arrangemenis
but also ensures the afignment of these arrangements to the Group's policies and practices

The Board does nol retain external consultants although extemal consultants are used from tima to tme to advise on specific
issues Tha Board also receives advice from Human Resources and Senlior Managers, who may provide relevant information
and advice

53 Information on the link between pay and performance
The primary compensation principles of the Company are to

- Altract, retain and motivate employees by providing a competitive compensation program which recognises and rewards strong
performance,

- Align the Interests of the Company’s employees with the Group’s shareholders,

- Encourage robust nsk managemant

The Company reallses these principles in a number of ways including

- Targeting base salary towards the medlan of the market, to reward the level of education, the degree of senlority and the level
of experbse ard skifls required to fulfil the role

- Reviewing vanable compensation in line with the individual, the team and tha Group meeting qualitative and quantitative
performance measures which are aligned to the long term health of the Company and the Group These measures which
rewards compliance and robust nsk management,

- Ulilising deferred vanable compensation to ensure a meaningful percentage of a relevant employee's expected total
compensaticn is tied to the overall success of the Group via share price which the performance of the Company would impact
and to operate as a retenllon mechanism.

- Allowing the Board and Compensation Commitiee the discretion to revoks or reduce any unvested deferred shares In a range
of circumstances inciuding in relation to risk managemant and compliance

5 4 Aggregate quantitative information on remuneration for Code Staff

For the year ending 315t December 2013 there were 17 Code Staff (as defined above)

Aggregate remuneralion expenditura in respect of Code Staff was £3 6m

Remuneration expanditure was divided between fixed and variable remuneration as follows

- Fixed remuneration £1,410,200

- Vanable remuneration £2,184,192 .

{Fixed remuneration consists of base salarles only while variable remuneration consists of regular payments of commission and
borus )

& Exempted disclosures

There are no disclosures relating to BIPRU 11 55 to 11 5 17 as they are either not relevant to the Company as a kimited licence
investment firm, or the amounts are immateriat as defined in section 1 3

B PR -
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STATEMENT OF DIRECTORS' RESPONSIBILITIES IN RESPECT OF THE STRATEGIC REPORT, THE DIRECTORS'
REPORT AND THE FINANCIAL STATEMENTS

The directors are responsible for praparing the Strategic Report, the Directors’ Reporl and the financial statements In
accordance with appiicable law and regulations

Company |law reguires the directors to prepare financial statements for each financial year. Under that law they have elected lo
prepare the financlal statements In accordance with UK Accounting Standards and applicable law (UK Generally Accepted
Accounting Practice)

Under company law the directors must not approve the financia) statements unless they are satisfied that they give a true and
fair view of the state of affairs of the company and of the profit or loss of the company for that penod In preparing these
financial stataments, the directors are required to

« saleci suitable accounting policles and then apply themn consistently,

+ make judgments and estimates that are reasonable and prudent, and

v prepare the financial statemenis on the golng concemn basis unless il is inappropnate to presume that the company will
continue In businass

The directors are responsible for keeping adequate accountng records that are sufficlent te show and explain the company's
transactions and disclose with reascnable accuracy at any tima the financial position of the company and enable them to ensure
that the financial stalements comply with the Companies Act 2006 They have general responsibllity for taking such steps as are
reasonably open to them to safeguard the assets of the company and to prevent and detect fraud and other irregularities

Auditors

The directors who held office at the date of approval of this directors' report confirm that, so far as they are each aware, thers is
no relevant audit information of which the Company's auditors are unaware, and each director has taken zll steps that he ought
fo have taken as a director to make himself aware of any refevant audit information and to establish that the Cempany's auditors
are aware of that information

The auditors, KPMG Audit Plc, hava indicatad their willingness to continue In ofiice and a resolution conceming thelr
reappointment will be proposed at the next Annual General Meeting

By qrder of the Board

\ o g\wwq

AH 1z
Director
25 Apni 2014

Jullus Baer International Limiled "
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INDEPENDENT AUDITOR'S REPORT TO THE MEMBERS OF JULIUS BAER INTERNATIONAL LIMITED

We have audited the financial statemaents of Julius Baer Intemational Limlted for the year ended 31st Dacember 2013 set out on
pages 1310 26 The financlal reporting framework thal has been applied in thelr preparation Is applicable law and UK Accounting
Standards (UK Generally Accepted Accounling Practice)

This report is made solely ta the company’s members, as a body, in accordance with Chapter 3 of Part 16 of the Companies Act
2006 Qur audit work has been undertaken so thal we might state to the company's members those matlers we are required 1o
state to them in an auditor's report and for no other purpose  To the fullest extent permitted by [aw, wa do nol accept or assume
responsibility to anyone other than the company and the company’s members, as a body, for our audlt work, for this report, o for
the opinions we have formed

Respective responsibllities of directors and auditor

As explained more fully In the Directors’ Respensibilities Statement set out on page 11, the directors are responsible for the
preparation of the financial statements and for being satisfied thai they glive a true and fair view Our responsibility is to audit,
and express an opinion on, the financial statements In accordance with applicable Iaw and Intemnational Standards on Auditing
(UK and lreland} Those standards require us to comply with the Auditing Practices Board’s Ethlcal Standards for Auditors.

Scope of the audit of the financial statements
A description of the scope of an audit of financial stalements is provided on the Financial Reporting Council's website at
www,frc.org ukfauditscopeukprivata

Opinion on financial stataments
In our opinion tha financial statements

* give a true and fair view of the state of the company’s affairs as at 3t December 2013 and of its loss for the year then ended,

= have been properly prepared in accordance with UK Generally Accepted Accounting Practice, and
« have been prepared In accordance with the requirements of the Companies Act 2006

Cpinien on other matter prescribed by the Companies Act 2006

In our opinion the Information given In the Strategic Report and the Directors’ Report for the financia) year for which the financial
statements ara prepared Is consistent with the financial stalements

Matters on which we are required to report by exception

We have nothing Lo report in respact of the lfollowing matiers where the Companles Act 2006 requires us to report to you If, in
our opininn.

» adequate accounting records have nol been kept, or returns adeguate for our audit have not been received from branches not
visited by us, or

» the financial statements are not in agreement with the accounting records and returns, or

= certain disclosures of direciors' remuneration specified by law are not made; ar

= we have nol received all the Information and explanations we require for our audit

Ravi Lamba {Senior Statutory Auditor)

for and on behalf of KPMG Audit Plc, Statutory Auditor
Chartered Accountants

15 Canada Square, London, £14 5GL

25 April 2014

Julius Baer intemational Limited 12




Jutius Baer Intemational Limited Registration Number
Profit and loss account
for the year ended 31 Decembar 2013

Note 2013

£

Tumover 2 24,739,389
Operaling expenses 2 (47,537,047)
Operating loss 3 W
Interest recelvable 33,429
Loss on ordlnary activities before
taxation (22,764,229)
Tax credit on loss on ordinary aclivities ? 508,419
Loss on ordinary activitles after taxation 1 {22,255,810)

1120330

2012
£
7,650,723

(2.053,173)

{1,402,450)

23,767

e e —

(1,378,683

{1.378,683)

The Company has no recognised gains or losses ather than the profit for the financial year, which Is reported in the profit and

loss account
The cperating loss was derived from continuing operations
The notes on pages 15 to 26 form an integral pan of these financial statements

Juliys Baer Intemational Limitad
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Balance Sheet
as at 31 Daecember 2013

Tangible fixed assets
Current assels

Debtors

Cash at bank

Creditors amounts falling due within one
year

Net currant assets

Net assets

Capital and reserves

Called up share capital

Capltal raserve

Profit and less account

Total equity shareholders’ funds

10

"

1

12

2013
£
6,027,970
14,520,333
14,122,244
28,651,577
{18,685,888)
9,965,689
15,993,659
48,300,000
5,515,731
(37,822,072)

15,993,659

2,578,604

5,345,363
7,823,967

{1,824,304)

2012
£

149,806

6,099,663

6,249,469

16,300,000
5,515,731

{15,568,262)

6,249,469

The financlal statements gn pages 13 to 26 were approved by the board of directors on 25 April 2014 and were signed an lts

behalf by

e U

A Horowitz
Director
25 April 2014

The notes on pages 15 to 26 ferm an integral part of these financial statements
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NOTES TO THE FINANCIAL STATEMENTS
For the period ended 31 Dacember 2013
{forming part of the financial statements)

1 Accounting policlas
Baslis of preparation

The financial statemants of Julus Baer Inlemational Limited ("the Company”) have been prepared in accordance with United
Kingdom Generally Accepted Accounting Practice {Unlled Kingdom Accounting Standards and applicable law) and under the
historical cast convention The going concern assumption has been used in the preparation of the financial statements as
detalled in the Directors' Report Julius Baer Group Limited as the ulimate shareholder of Julius Baer International has also
affirmed its ongolng commitment to provide the Company with financial assistance to the extent necessary to meet its applicable
regulatory capital requirements The principal accounting policies applied in the preparation of the financial statements are set
out below These policles hava been consistently applied

As the Company is a wholly owned subsidiary of Julius Baer Group Limited, the Cormpany has taken advantage of the examption
contalned in FRS B and has therefore not disclosed transaction or balances with wholly owned subsidianes which form part of
the group.

The company is exempt from the requirement to prepare a cash {flow statement under Financial Reporting Standard 1 (Revised
1998) - Cash Flow Statements, as a consolidated cash flow statemant Is included in the publicly avallable consolidated financral
statements of the ultimate parent company Julius Baer Group Limited

Turnover

Turnover represents fee income generated from client relationship and investment services provided on behalf of other Group
companles and Is recognised as eamed

Forelgn currencles

Transactions In forelgn currendes are recorded using the rate of exchange ruling at the date of the transaction Monetary assets
and liabilties denominated in foreign currencies are translated using the rate of exchange ruling at the balance sheet date and
the gains or losses on translation are included in the profit and koss account

Cash and liquid rescurces

Cash compnses cash in hand and depasits repayable on demand, less overdraits payable on demand Liquid resources are
current essetl investments which are disposable without curlalling or disrupling the business and are ekther readily convertible
Inte known amounts of cash at or close to their camrylng values or traded In an aclive market Liquid resources comprise term
deposits of less than one year (other than cash), government securties and investments in money market managed funds.
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Share-based payments

The Group maintains vanous share-based payment plans In the form of share plans for Its employees When such payments are
made to employess, the fair value of these payments at grant date serves as the basis for calculating the personnel expenses
Share-based payments that are not subfect to any further conditions are expensed Immediately at grant date Share-based
payments that are subject (o the completion of a service perlod or to other vesting conditions, are expended over the respactive
vasting period starting at grant date. The amount recognised as an expense Is adjusted to reflect the number of share awards for
which the related services are non-market performance vesting conditions are expacted to be met.

Share-based payment pians that are ssitfed in own equity instruments (ie, Julus Baer Group Limited shares) result In a
comrespending increase in equity and are not re-measured for subsequent changes in the fair value of the underlying equity
instruments,

Penslon costs

The Company's post.retirement benefit arrangements are described in note 6 Tha Company participates in both a defined
benefits schame (Julius Baer UK Staff Pension and Life Assurance Scheme) and a defined contribution scheme (Julius Baer UK
Stakehalder Penslon Scheme) For defined contrbution schemes, the contnbution payabls in respect of the accounting pencd s
recognised in the profit and loss account

The defined benefit scheme In which the Campany participates Is accountad for by the Sponsoring Company (Julius Baer Group
AG) using the oplion permitted by the amendment made to FRS 17 - Retirement Benefits, whereby actuarial gains and losses
are recognised culside profit or loss and presented in the statement of recognised income and expense Tha amount recognised
in the Sponsonng Company’s balance sheet in respect of the defined benefit scheme is the difference between the present value
of the defined benefit obligation at the balance sheet date and the fair value of the plan's assets, if any, The defined benefit
obligation is calculated annually by indapendent actuaries using the projected unlt methad The obligatlon’s present value Is
determined by discounhing the estimaled future cash outflows using Interest rates of high-qually corporate bonds that are
denominated in the currency in which the benefits will be pald and that have terms to matunty approximating to the terms of the
related pension liabtity

However, as there is no contractual agreement or slated policy for charging the net defined benefit cost for the plan as a whole
to the Company, the Sponsonng Company recognises the enfire nel defined benefit cost of the plan in its accounts The
Company racognises as a cost the contnbubion payabie for the period

Taxation

The charge for current taxation Is based on he loss for the year Deferred tax is provided in respect of all differences In timing
betwean the accounting and tax treatments of income and expenses, at the rate of taxation expected to be ruling when the
differences reverse Daferred tax assets are recognisad when It is more likely than not that they are recoverable Deferred tax
Is measured an a non-discounted basis

Leases
Operating lease rentals are charged to the profit and loss account on a straight line basks over the period of the lease
Fixed assets and depreciation

Fixed assets are dapreciated on a straight-line basis al rates calculated to wnte them off aver their expected useful economic
Iives as follows.-

Years
Computer hardware and software 3
Leasehold improvements 10
Furnlture and fixtures 5
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2 Analysis of tumover and operating expanses

Tumever
Management Fees

Other ordinary income

Oparating Expenses

Staff Costs
Administraiive Expenses

2013 2012

£ £
24,790,116 7.773,896
(50,727) (123,173)
24,739,389 7,650,723
£ £
{32,196,651) (5.642,147)
{15,340,396) (3,411,028)
{47,537,047) (9.083,173)

The aggregate value of any company contnbutions paid, or treated as pald, o a penslen scheme in respect of directors’
qualifying services, being contributions by reference to which the rate or amount of any money purchase benefils that may
become payable will be calculated {ie company contributions to money purchase schemes)

3 Oparating profit/{loss)

Operating profit/(loss) is stated after
charging

Auditor's remuneration - audit services
Auditor's remuneration - other senices
pursuant to legisiation

Depreciation

4 Directors' emolumants

Emoluments (Including compensation costs)
Pension contnbutions

2013

21,150
4,100

450,209

2013
£

1,538,232
44,291

2012

£

20,600
4,000

37.049

2012
£

207,250
15,583

The number of directors who had retirement benefits accruing In respect of qualifying services to a pension scheme was 4

(2012: 1)

The number ol directors who recelved shares under long term incentive schemes in respect of qualifying services was 3

(2012:NH)

The highest paid direttor received emoluments of £601,092 (2012, £207,250)
The highest paid director received long term incentive shares lo the value of £100,006 (2012 Ni)
During the financial period the highes! paid director did not exercise share options

The number of directors to whom retirement benefits were accruing was Nil (2012 Nil)

Jullus Baer imtamational Limited

17




5 Employee numbers and costs

The average monthly number of persons employed by the company (including directors) during the year, analysed by category,
was as lollows -

Employee numbears 2013 2012
Management 5 2
Marketing and Asset Management 62 15
Middle Office 14 1
Support Stafl 105 1"
186 39
2013 2012
E £
Employee costs
Salaries and benefits 27,392,138 4,785,376
Sacial security costs 3,256,057 485,126
Other penslon costs (see note 6) 1,548,456 371,645
32,196,651 5,642,147

6 Pension costs

The Company Is a member of a Group defined benefits scheme, the Julius Baer UK StaH Pansion and Life Assurance Scheme,
which Is operated by Julus Baer Group AG lor the benefit of employees of centaln Julius Baer group companles Ir the United
Kingdom The scheme was closed o new entrants in Apnl 2005, and a defined contribution schema was established with effect
from April 2005 The assets of the Schemes are held separately from those of the Group and are administered by thistees The
costs of running the Schemes are assessed with the advice of independent actuaries

As there is no contractual agreement or stated policy for charging the net defined benefit cost lo participating Julius Baer Group
companles, the Company only recognises in its accounls the cantributions it makes during any given financtal pericd

The Company's total pension charge in the period amounted to £1,548,456 (2012. £371,645) of which £102,225 {2012,
£155,185) related to the above defined benefit section, £1,446,201 (2012 £216,460) related to the defined contnbution section

With elfect from 31 July 2013, the Scheme closed to future accrual of benefit sc that all actve members of the Schemae at this
time becama deferred membars Their benefits accrued to the date ol closure are no longer finked to fulure increases in salaray;
Instead thay will recelve statutary Increases up to thelr retirement
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Composltion of the pension schems

A full actuarial valuation was carried out at 28 February 2013 An interim valualion as at 31 December 2013 was carried oul at 2

Aprit 2014 The malor assumplions used by the actuary were

31 December
2013
Rale of increase [n salarles n/a
Rate of increass in pensions payment 3 25%
Discount rate 4 70%
Inflation assumption (RPI) 335%

31 December
2012

3 40%
2 80%
4 50%
2 90%

The foflowing amounts st 31 December 2013 were measured in accardance with the requirements of FRS 17

The assets in the Scheme and the expected rate of retfum were

Long-term rate

of raturn
expected at 31
December
2013
Equities 6 45%
Government Bonds 320%
Corporate Bonds 4 45%
Cash 0 25%

Total market value of assets (£000)
Present value of Hiabilities (£000)

Surplus/{Deficit) in the Plan before tax (F000)

The assets In the Scheme are Included In the financal statements of Jullus Baer Group Limited

Long-term rate
of return
axpected at 31
December
2012

5 30%
205%
4 25%
025%

Jullus Baer Intermational Limiled

Value at 31 Value at 31
Decembar Bacember
2013 2012
17,366 14,783
3,624 6,277
16,611 11,387
152 1,852
37,753 34,299
{35,713) {35.568)
2,040 {1,269)




7 Tax credit on profit/{loss} on ordinary activities
Analysis of charge in perlod

Curmrent tax
UK corporation tax

Tax credit on ordinary activities

Factors affecting the tax charge for the perlod
Loss on ordinary activities before tax

Loss an ardinary activittes multtplied by standard rate of corporation
tax In the UK of 23,.25% (2012, 24 5%)

EFRfects of

Expenses not deductible

Capital allowances in axcess of depreciation
Unutilised current year losses

Group relief adjustment

Current 1ax credii for the penod

2013

{508,419)
(508,419)

(22,764,229)

(5,292,684)

44,508
(136,263)
4,870,494

5,526

(508,419)

Julus Baer Internationa)l Limded

2012

(1,378,683)

(337.777)

34,804
(2,532}
305,405
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8 Tangible fixed assets

Cost

As at 01.01 2013
Additions
Disposals

As at 31 12.2013

Depreclation

As at 01.01 2013
Charge for the year
Disposals

As st 31.12.2013

Net Book Value
As at 31.12.2013

As at 0101 2013

9 Debtors

Amounts owed by group undertakings

Other debtors

Prepayments and accrued income

10 Creditors: amounts falling dua within
ong year

Amounts due to group undertakings

Accruals and deferred income

Furniture & Leasehold

Equipment Improvements
264,619 353,872
1,640,306 4,688,067
1,904,925 5,041,939
280,090 208,595
152,941 257,268
453,031 465,863
1,451,894 4,576,076
4,529 145,277

2013

£

4,770,834
9,758,499
14,529,333

2013 2012

£ £

3,941,914 131,868
14,743,974 1,692,436
18,685,888 1,824,304

Julius Baer Intemational Limited

Tetat

618,491
6,328,373

6,946,864

468,685
450,208

918,894

6,027,970

149,806

2012
E

1,859,352
326,852

292,400

2,578,604
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11 Reserves

Capital Profit and
resefva loss account
£ £
At 1 January 2013 5,515,731 (15,566,262)
Loss an ordinary activities after taxation - (22,255,810)
At 31 December 2013 5,515,731 (37,822,072)
12 Reconclliatlan of movements in equity shareholders’ funds
2013 2012
£ E
Loss for the financial year (22,255,810) (1,378,683)
Capital contribution 32,000,000 -
Net (reduction injaddtion to shareholders'
funds 9,744,180 (1,378,683)
Opening equity shareholders' funds 6,249,469 7,628,152
Closing equily shareholders’ funds 15,993,659 6,249,469

Juliug Baer Intemational Limiled

Total
£
{10,050,531)

(22,255.810)

(32,306,341)




13 Deferred taxation

There is an overall potential deferred tax asset in the period In respect of tax losses carned forward and other tming differences
at the year end This potential deferred tax asset is calculated after taking Into account the offset of a deferred lax [fability of
£421,826 in respect of capital allowances in excess of depreciation The value of this potential deferred tax asset as at 31
December 2013 is £6,021,234 (2012 £2,234,244) However, this assel has not been recognised as there ase Insufficlent
grounds to conclude that the asset will ba recoverable as there Is uncertainty as lo the future levels of taxable profiis

14 Leases

As at 31 December 2013, the Company had annual commitments under non-cancellabie operating leases Ih raspect of pramises
set out below

Land and Land and buildings
bulidings 2013 2012
£ £
Wilhin one year 1,572,373 173,257
Two lo five years 6,289,452 -
After five years 6,813,616 -
14,675,481 173,257

15 Parent undertakings

The Company's immediate and ultimate parent company and controliing party is Julius Baer Group Limited (“Julius Baer), a
company Incorporated in Switzerland The parent company of the largest and smallest groups that include the company and for
which group financial statements are prepared Is Julius Baer Coples of Jullus Baer's financial statements can be obtained from
the Company Secretary at Bahnhofstrasse 36, 8010 Zunch

16 Share based payments

Julius Baer sponsors several employee compensation plans that provide eligible employees with stock-based compensations or
optons to purchasa stock The programmes described below reflect the plan landscape as at 31 December 2013 All plans are
reviewed annually to reflect any regulatory changes and/or market conditions

Until vesting, the granted shares are administered by the Loteco Foundation Loteco Foundation hedges its liabllites on grant
date by purchasing the shares from the market

Staff Paricipation Pian

Through this plan, participants purchase Jullus Baer shares al markat price and for every three shares purchased they will
receive one share free of charge These free shares vest afer three years, subject to continued employment. Purchase through
the Staff Participation Fian Is possible once a year

The abjective of this plan s to strengthen the employea s identification with the Group, to encourage entrepreneurial spint and
generate greater interest in the business through ownership, and to provide employees with financial recognition for their lang-
term dedication to the Company

Pramium Share Plan

The Premium Share Plan (PSP) is a three-year deferred equity plan which applies to senior members of staff whose variable
campensation amounts to CHF 150,000 or more (or the local currency equivalent) A PSP grant is made once a year as part of
annual variable compensaticn and participation Is determined on an annuat basis The pian Is designed to link and te a portion
of the employee’s vanable compensation to the long-term development and success of the Group through its share price Al the
start of the plan period, 15% to 40% (the maximum deferral percentage applies to variable compensation of CHF 1 0 million and
abopve or the local currency equivalent} of the employee’s variable incentive is deferred to the PSP, and the employee Is then
granted a number of shares equal in value to the deferred element

These shares vest in equal one-third tranches over a three-year plan penod At the end of the plan pened, subject to continued
employment, the employae receives an additlonal share award representing one third of the number of shares granted lo him/her
at tha beginning of the plan period

Untd vested, the shares are subject to forfelture in centain cireumstances including resignation by the employee, termination for
cause, substantial breaches of legal or regulatory requirements, financlal losses and a varlety of other events where the
employea's behaviour has substantially contributed to a financlal less of the Group or caused reputational damage No special
dividends or capital increases were aliocated in the fiscal year 2013
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tncentive Share Plan

The Incentive Share Plan (ISP) was applled for the first time to the members of the Exaculive Board and selecied key staif as
part of the variable compensation for 2030 The following paragraphs describe the modified |SP applied to grams made as par
of variable compensation for 2012 for tha last ime

At the start of the plan periad, 15% to 40% (the maximum defertal percentage applies to varlable compensation of CHF 1 Q
million and above or the local currancy equivalent) of the execuliva's variable incentive was deferred to the ISP and the
employee was then granted a number of shares equal in value to the deferred element Thesa shares vesl in equal

one-third tranches over the three-year plan period, subject to continuad employment.

Alse at the start of the plan penod, the executives are granted one performance unit (PU) for each granted ISP share which,
subject to the achievement of the predefined targets and continued employment, vest at the end of the three-year performance
penod and are seltled in the form of Julius Baer Group shares Al settiement the number of these additional shares ¢an be
between zero and two times the number of PUs for plan participanis ather than members of the Senlor Management and of the
Executive Board of Bank Julius Baer and zera to four times the number of PUs for members of the Senlor Managemen! and of
the Executive Board of Julius Baer The final ratio between the granted PUs and the number of shares at setilement Is
detesrnined by a final payout factor which is desived from the two KPIs which both canry equal welght in determining the final
payout facior

Until vasted, the PUs/shares are subject to forfelture in certain circumstances Including resignation by the employes, termination
for cause, substantal breaches of legal or regulatory requirements, financial losses and a variety of other events where the
empioyee’s behaviour has substantiafly contnbuted to a financlal loss of the Group or caused reputational damage

Deferred variable compensation plans since 2013 Tha premium share ptan and the incentive share plan descnbed below are
granted annually and are mutually exclusive, i @ an employee can only receive a grant from one of the plans in any given year
The premium share plan as applied In previcus years did nat changs

Incentive Share Plan (applied as par of the variable compensation for 2012)

In order to simplify the plan and to increase its transparency and considering the current market trends, the ISP applied 1o grants
made as part of variable compensation for 2012 has been modified and Is difierent from the onae applied for 2010 and 2011

As in previous years, at the start of the plan period, 15% to 40% (the maximum deferral parcentage appiles to variable
compensation of CHF 1.0 million and above or the local curency equivalent) of the executives’ vanable incentive Is deferred to
the ISP and the employee Is then granted a number of shares equal in value to the daferred element These shares vest in equal
one-third tranches over the three-year plan perlod, subject tc continuad employment.

Instead of performance units which were granted as part of the ISP 2010 and 2011 as an additional Incentive, participanis m the
ISP 2012 are granted a pre-fixed number of incentive shares, which cliff-vast at the end of the thres-year plan period, subject to
continued employment The number of incentive shares granted Is determined based on the number of sharas from bonus
deferray members of tha Executive Board were eligible for twice the number of addiional shares in comparison to particlpants
who are not members of the Executive Board

Until vested, the shares are subject to forfefture in certain circumstances including resignation by the employee, termination for
cause, substanlial breaches of legal or regulatory requirements, financial losses and a varlaty of cther avents where the
employea’s behaviour has substantlatty contributed to a financial loss of the Group or caused reputational damage

No special dividends or capital increases were allocated In the fiscal year 2013

The Compensation Committee approved the list of ISP participants and the individual aflocations as part of the vanable
compensation for 2012 on 22 January 2013

Integration Incentive Award (for former Mernll Lyneh financial advisors only)

As part of the Bank of Amesica Memll Lynch acquisition, key financial advisors from Bank of America Memill Lynch were offered
participation in the Integration Incentive Award (IlA, a cash- and equity-based plan} which was designed to Incentivise individuals
to join Jullus Baer and move clients and assets to Julws Baer

The NIA runs aver a five-year pfan period with cash being delivered on a rolling six-month basis over the first three years and
shares being delivered to participants on the fourth and lifth anniversaries of the grant date At the end of the plan period, subject
fo continued employment, the employea recaives an addilional share award representing one third of the number of shares
granted to hinvher at the beginning of the plan

In case of termination of employment before the end of the plan period for any cther reason than death, disablility or retrement,
unvested cash andlor shares are forfelted
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Long-Term Incentive Plan

In some specific situatons the Group may offer incentives cutside the annual compensation round Situations such as
compensating new hires for deferred awards forfelled by their previous employer due to resignation and retention payments to
key employees during extraordinary or critical clrcumstances may be addressed by granting individuals an equity-based lang-
term incentive A Long-Term Incentive Plan (LT 1) granted In these circumstances generally runs over a three-year plan period

Tre Group currently operates two different vesting schedules for this plan (1) three equal one-third tranches vesting over a three-
year period, or (2) cliff-vesting of all granted shares in one single tranche al the end of a three-year period

The shares are transferred o paricipants at vesting, subject to continued employment and any other conditions sel out in the

plan rules Shares granted in LT Is prior to September 2012 remaln blocked from sale until the third anniversary of the grant,
shares granted post September 2012 and in 2013 are fraa from restrictions upon vesting in case of termination of employmant
before the end of the plan period for any other reason than death, disability or retirament, unvested shares are forfeited

No special dividends or capltal increases were allocated In the fiscal year 2013

Movements in shares granted under varous particlpation plans are as follows

Staff Participation Plan

Unvested shares ocutstanding, at the beginning of the year
Granted during the year

Vested during the year

Forfelted during the year

Unvested shares outstanding, at the end of the year
Weighted average falr value per share granted (GBP)

Fair value of outsianding shares at the end of the year (GBP)

Long-Tarm Incentive Plan

Unvested shares outstanding, at the beginning of tha year
Granted during the year

Vested dunng the year

Forfeited dunng the yaar

Unvested shares outstanding, at the end of the year
Weighted average fair value per share granted (GBP)

Fair value of cutslanding shares al the end of the year (GBP)

Premium Share Plan

Unvested shares outstanding, at the beginning of tha year
Granted duning the year

Vested during the year

Forfeited dunng the year

Unvested shares cutstanding, at the end of the year
Weighted average fair value per share granted (GBF)

Falr value of outstanding shares at tha end of the year {(GBP)

- —am - -
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2013

225
174

399
2572
11,605

2013

43,322

(2,145)
aMn77
3037
1,197,826

2013

8,178
5,905
{2.510)
(1,192)
10,372
2584
301,668

2012

225

225 |

2470
6.544 |
|

2012

2012

8.178

8,178
2518
203,956
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2013 2012

Integration Incentive Award
Unvested shares outstanding, at the beginning of the year -
Granted during the yaar 148,226 -

Vested during the year - -
Forfeited during the year - .
Unvested shares outstanding, at the end of the year 148,226 -
Weighted average fair value per share granted (GBP) 27.26 -
Fair value of outstanding shares at the end of the year (GBP) 4,311,127 -
Compensation expense recognised for the varlous share plans are-

2013 2012

£ E

Compensation expense
Staft Participation Flan 3,080 1,493
Long-Term Incentive Plan 321,455 -
Premium Share Plan 130,008 102,960
Integration incentive Award 438,085 -
Total —_©92,608 ___ 104.453

17 Post balance sheet events

Bank of America Merilf Lynch, through its subsidiary Mermill Lynch & Co, Inc and Julus Baer Group Limited, a company
Incorporated under the laws of Switzerland, with registered offica at Bahnhofstrasse 36, CH B001 Zurich entered into an
agreement on 10 August 2012, in which Memil Lynch agreed to sell to Jullus Baer certain entities, businesses and assels, which
together comprise Merrill Lynch's Global Wealth and Investment Management business outside of the US and Japan

As part of the Transaction, the Company has been granted permission by the FCA and the Central Bank of Ireland to set up a
physical presence in Ireland (Block D, Central Park, Leopardstown, Dublin 18, freland)

The ireland Branch was registerad with the Irish Companies Registration Office under the nama "Julius Baer Intarnational

Limited — Ireland Branch” on 17 Febnrary 2014
The Ireland Branch's applicable complation oceurred at the close of business on 11 Apnl 2014
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