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PRESTIGE NURSING LTD

STRATEGIC REPORT
FOR THE YEAR ENDED 31 AUGUST 2021

The directors present the strategic report for the year ended 31 August 2021.

Principal Activity
The principal activity of the company continued to be the provision of domiciliary and complex care te clients in England.

Business Review

Brexit

The UK left the EU on the 31st of January 2020 and the subsequent transition period, which ran to the 31st of December
2020, has now ended. This adversely impacted our ability to recruit professional carers from the European Union, as they
now require work permits, unless they qualify for the EU settlement scheme.

Covid-19

Covid-19 also proved a challenge with extended social distancing measures such as the rule of six being introduced in
September 2020, a second national lock taking effect in November 2020; additional Tier 4 restrictions coming in to force in
December 2028; a third national lockdown being introduced in January 2021; followed by varicus testing and quarantine
regimes; and the gradual easing of restriclions as we moved into summer.

Recruitment

The recruitment market in the UK has become increasingly difficult due to both Brexit {(making it more difficult for EU
nationals to live and work in the UK) and Covid-19 (with increased testing and quarantine at the borders). Retention has
alsa become more difficult with care providers competing in an increasingly tight labour market alongside other sectors
such as retail and hospitality which are also finding it increasingly difficult to recruit and retain workers.

Client Needs

We have continued to satisfy our clients care needs and our team has shown huge resilience in managing the daily
challenges but given the recruitment and retention issues discussed above, it has proven difficult to continue 1o take on
new clients at pre-pandemic rates.

KPIs

As a consequence, revenue fell by 1.7% whilst Operating losses increased to £1,063,880 (2020; £57,367) as a result of
the increased costs of attraction, recruitment, retention and compliance.

2020-21 2019-20 Change
Revenue 386,742,607 37,380,922 -1.7%
Operating Loss 1,063,880 57,367 +1,754.5%

Future Developments & Risk Management

Covid-19
We will continue to put the health, safety and wellbeing of our clients and professional carers first, and we will continue to
comply with all applicable Covid-19 guidelines to ensure we keep our clients and professional carers safe.

Recruitment
In 2021-22 we will continue to invest in carer pay 1o ensure that our professional carers are fairly rewarded for the
cutstanding job that they do, as we will scale up our recruitment activity in order to retur the business to growth.




PRESTIGE NURSING LTD

STRATEGIC REPORT (CONTINUED)
FOR THE YEAR ENDED 31 AUGUST 2021

Section 172(1) Statement

We describe in this section of the report how the directors have had regard to the matters set out in section 172(1)(a) to (f)
of the Companies Act 2006. In particular, the section outlines how the directors have acted in a way which is most likely to
promote the success of the Company for the benefit of the members as a whole and in doing so having regard for
stakeholders’ interests.

The Company is part of the Sodexo SA group of companies and falls under the stewardship of the Sodexo’s UK Regional
Leadership Committee (RLC). The board of directors of the Cempany also includes members of the UK RLC.

The following paragraphs summarise how the Directors fulfil their duties and engage with each of the key stakehalder
groups:

We take the opportunity here to explain how both:

* The directors have regard toc section 172(1) of the Companies Act 2006 in respect of the interests of the
Company’s employees; and

* The directors have engaged with employees and the effect of this engagement on principal decisions of the
Company.

Employees
The Board recognises that, as leading provider of care services, its professional carers and support teams are key to the
Company’s strength and success. The Board and the RLC are committed to ensuring:

* Health & Safety
* Support during Covid-19
* High levels of employee engagement and communications

* A diverse and inclusive workforce and culture.,

Health & Safety

The Company is committed to ensuring a safe and healthy working environment for all its employees, contractors and
visitors. Through suitable and sufficient risk assessment and the creation of resulting safe systems of work, Sodexo
provides employees with information, training and instructicn to enable them to work safely and to protect the safety and
health of those who may be affected by its activities. Compliance with legislative requirements underpins its purpose. The
Caompany tests and challenges itself o continually impreve and te engage with its people to ensure everyone has a voice
and is properly informed.

The Company believes that health and safety is everyene's responsibility and through strong leadership, supervision and
holding each other to account, health and safety can becomes a way of life that adds value and drives improved
performance. Management and monitoring of performance are achieved through robust reporting, strong audit and
monitoring regimes.

Employee support during Covid-19

Measures were put in place during the Covid19 pandemic to look after employees and where appropriate give them the
opportunity to work from home. Where necessary, we utilised the government’'s Coronavirus Job Retention Scheme
{CJRS} to protect the jobs, skills and expertise of colleagues who could not safely continue in their front-line roles and
could not be redeployed to other parts of the organisation. The Company is proud of all its teams and their dedication and
agility during the pandemic.




PRESTIGE NURSING LTD

STRATEGIC REPORT (CONTINUED)
FOR THE YEAR ENDED 31 AUGUST 2021

Employee engagement

Regular employee engagement surveys are conducted and results are carefully scrutinised by our local management
team and the RLC to identify and implement actions for improvement. We monitor attrition rates, feedback from exit
interviews, and absenteeism levels to identify emerging people risks, trends, and to ensure appropriate action is taken to
address these. Emerging people risks and trends are highlighted 1o the Board together with preposed action plans.

Sodexeo conducted a “veice survey” in 2021 as part of its engagement programme. Colleagues’ opinions are valuable to
help guide strategy and business planning. 62.4% of colleagues from the UK and Ireland Hoeme Care businesses
responded to the survey. The engagement score was 69.5% versus 65.5% for Sodexo's On-Site Services businesses in
the UK and Ireland and 67.5% for Sodexo’s Home Care business worldwide.

Diversity, Equity & Inclusion
Inclusivity is a key commitment to ensure colleagues ‘can bring thair whole selves to work'.

“For Sodexo UK and Ireland, it is a strategic priority to foster diversity and inclusion across the organisation. It is nof only
the right thing to do, it helps drive our business performance too. We are committed fo creating a workplace culture that is
truly inclusive and where everyone can flourish.”
Sean Haley, Region Chair Sodexo UK & Ireland

Qur DE&I strategy focuses on five dimensions: Gender, Culture & Crigins, Disability, Sexual Qrientation & Gender
Identity, and Generations. Each of these focus areas has an executive sponsor who is a member of the RLC. They play a
key role at champicning the agenda, driving progress and embedding accountability at a senior level.

Sodexo have made a number of commitments to support our aspirations to be a diverse and inclusive crganisation across
our identified four social impact pathways — people, partners, places and planet. This includes aspirational targets for the
representation of women and those from under-represented ethnic groups in management and senior leadership
positions; commitment to clesing the gender pay gap across our legal entities in the UK to 10% by 2025 and initiatives to
support women in the community to drive societal change.

In July 2021 Sadexo was successfully re-accredited as a Disability Confident leader, the highest level of acereditation
achisvable. This is testament to our long-standing programme of work to support the attraction, retention and
development of disabled people into work and play our part in closing the disability employment gap.

Clients
The company recognises that client retention is the first step to growth. It operates, and carefully monitors and manages,
all of its contracts.

Members of the RLC and our local management team meet with our corporate clients at regular intervals to discuss and
collaboratively agree the key strategic pricrities that both organisations will invest effort and rescurces in that drive's
continuous progression of both the strategic partnership and enhances service performance.

Suppliers

Sodexo manages its end-to end-supply chain to meet legislative requirements, mitigate risks and satisfy customer
demands for supply chain transparency. All suppliers of goods and services to Scdexo are prequalified to ensure they are
capable and competent to deliver the goods or carry out the work they are being contracted to supply. Vendors are
assessed against Sodexo’s Supplier Code of Conduct and the level of initial assessment and on-going maonitoring relates
directly to the services/products provided to be performed and the associated risk.

The Company is committed to ensuring that slavery and human trafficking is not taking place in any of its supply chains or
any part of its business and has in place measures to manage this risk.




PRESTIGE NURSING LTD

STRATEGIC REPORT (CONTINUED)
FOR THE YEAR ENDED 31 AUGUST 2021

Community

Sodexo’s approach 1o creating Social Value and measuring its impact within local communities forms an integral part of
the Company’s regional strategy. The Company is undergoing a comprehensive programme to fully embed and
coordinate its impact on local communities and the environment. This is led by our Regional Leadership Committee.

Qur focus is based around four social value impact pathways:
*  Qur People — by enabling our employees, customers and community citizens to thrive
* Our Planct by fostering a cufture of environmental responsibility through profecting and enhancing our pianct
* Qur Places - by adopting a needs-led approach to creating equity for all across our communities
®*  Qur Partners —by taking an inclusive approach to crealing resilience and growth amongst our partner network.

Further infermation is set out in the Company's Social Impact Report 2020/21
hitps://uk.sodexo.comisocial-impact.html

Shareholder

The Beard of the Company duly considers the views of its ultimate shareholder, Sodexo SA, and the interests of the
Group as a whaole, when making any major decisions and transactions cn behalf of the Company. The Chair, the Board
and the RLC members provide the channel of communication between the Company and its shareholder,

Longterm decision making

The directors continue to review the Company’s crganisational structure, cost base, service offers, investments and other
business plans in light of the impact of the Covid-19 pandemic and other major economic, governmental, social and
environmental factors,

Standards of business conduct

Sodexo's Code of Ethics applies to all Directors and employees of the Company and it embodies the Group's
commitment to maintaining the highest standards of ethical business conduct and integrity. The Company has
implemented a whistle-blower facility whereby staff can raise issues that could be misconduct. Regular mandatory training
for staff on the principles of Respensible Business Conduct is in place and completion rates are maonitored.

The Ethics & Compliance Committee receives, considers, and manages concerns raised under the Code of Ethics,
Anti-Bribery Policy, Gifts & Hospitality Policy and Whistle-blower Policy, including any allegations of bribery and
corruption. The committee conducts investigations, takes appropriate action, monitors and reviews incidents and training,
measures trends and reports appropriately to the Board. The Committee maintains a confidential incident loag.

Sodexo shares the same ethical principles as those set out in the Modern Slavery Act, 2015. We believe in the elimination
of all forms of compulsory labour and work to ensure slavery and human trafficking do not take place within any part of

our business supply chain.

Further details are set out in the Company's Modern Slavery Act Statement:
https:/fuk.sodexo.com/files/live/sites/com-uk/files/Legal%20and%20Privacy/modern-slavery-report. pdf

On behalf of the board

Mrs J M Renton
Director

7 October 2022




PRESTIGE NURSING LTD

DIRECTORS' REPORT
FOR THE YEAR ENDED 31 AUGUST 2021

The directors present their annual report and financial statements for the year ended 31 August 2021.

Results and dividends
The results for the year are set out on page 13. The company's profit after tax for the year was £66,480 (2020: £494,119)
and net assets as 31 August were £3,797,232 (2020: £3,697,446).

No ordinary dividends were paid {2020: Enil). The directors do not recommend payment of a final dividend.
No preference dividends were paid (2020: £nil). The directors do not recommend payment of a final dividend.

Directors
The directors who held office during the year and up to the date of signature of the financial statements were as follows:

Mr S Mistry

Mr D J B Sandoz

Mrs J M Renton

Mr G B Vestur {Resigned 1 July 2021)
Mrs V Sapojnic {Appointed 1 July 2021)

Supplier payment policy
The company's current policy concerning the payment of trade creditors is to follow the CBI's Prompt Payers Code
(copies are available from the CBI, Centre Pecint, 103 New Oxford Street, London WC1A 1DU).

The company's current policy concemning the payment of trade creditors is to:
* settle the terms of payment with suppliers when agreeing the terms of each transaction;
* ensure that suppliers are made aware of the terms of payment by inclusion of the relevant terms in contracts; and
® pay in accordance with the company’s contractual and other legal obligations.
Trade creditors of the company at the year end were equivalent to 9 day's purchases, based on the average daily amount
invoiced by suppliers during the year.

Political denations
Neither the Company nor any of its subsidiaries made any political donations or incurred any political expenditure during
the year.

Disabled persons

Applications lor employmenl by disabled persons dare always lully considered, bearing in mind Lhe apliludes of the
applicant concerned. In the event of members of staff becoming disabled, every effort is made to ensure that their
employment within the company's continues and that the appropriate training is arranged. It is the policy of the company
that the training, career development and promotion of disabled persons should, as far as possible, be identical to that of
other employees.

Employee involvermnent
The company's policy is to consult and discuss with employees, through unions, staff councils and at meetings, matters
likely to affect employees' interests.

Information of matters of concern to employees is given through information bulleting and reports which seek to achieve a
common awareness on the part of all employees of the financial and economic factors affecting the group's performance.

Auditor

Pursuant to Section 487 of the Companies Act 2006, the auditer will be deemed to be reappointed and KPMG LLP will
therefore continue in office.




PRESTIGE NURSING LTD

DIRECTORS' REPORT (CONTINUED}
FOR THE YEAR ENDED 31 AUGUST 2021

Energy and carbon report

Greenhouse gas emissions, energy consumption and energy efficiency action

In compliance with “The Companies Act 2006”7 (Strategic Repart and Directors’ Report) and in particular Part 7A to
Schedule 7 “Dealing with energy and carbon disclosures by large unquoted companies”, please find the disclosure of
energy and CO2 information for Prestige Nursing Limited covering the 2023-21 financial year.

The information includes the repaorting of greenhouse gas emissions (scope 1 and 2}, energy consumption data for fuels,
electricity and transport, and associated energy intensity ratio.
The declaration identifies some of the energy saving measures implemented during the financial year.

GHG Emissions

For financial year ending August 2021, Prestige Nursing Limited’s greenhouse gas emissions were calculated to be:
Natural gas 45,317 kWh

Electricity 82,712 kwh

Other fuels 0 kWh

Transport 247,474 kKWh

Total carbon emissions 82.73 tonnes CO2e

GHG Emissions {previous financial year)

For financial year ending August 2020, Prestige Nursing Limited's greenhouse gas emissions were calculated to be:
Natural gas 53,004 kWh

Electricity 108,628 kWh

Other fuels 0 kWh

Transpeort 372,487 kwWh

Total carbon emissions 121.50 tonnes CO2e

Underlying Global Energy Use
All of Prestige Nursing Limited’s energy use comes from operations within the UK, and therefore, global energy use is the
same as stated in GHG Emissions (as shown above).

Energy Intensity Ratio

Total building energy (natural gas, electricity, other fuels) has been assessed to correlate with building floor area (square
metres). Using energy consumed per square metre as an energy performance indicator (EnPl1} allows for a more accurate
menitoring of energy consumption each year as the estate portfolio changes.

For financial year ending August 2021:

Total building energy 128,029 kWh pro-rata

Gross floor area 2,588 m2

EnPl total building energy per square metre 49 kWh/m2

Energy Efficiency Measures

Sodexo completed ESOS compliance December 2012 and produced a list of key energy saving initiatives for the estate
that was received by directors. Qver the current financial year Sodexc has continued to switch commercial diesel vehicles
te electric or hybrid models and reduced carban emissions through LED lighting upgrade projects. Further LED upgrade
projects are planned. In addition, ongoing efforts are aimed at improving meal preduction processes and reducing food
waste along with the energy and water used to produce the food.

Methodology

To calculate the disclosure, similar methodology to ESOS, CRC, and ISO 50001 compliance has been used where
applicable for consistency in reporting. Building cperation energy use has been captured, in order of preference, using
invoiced consumption figures were available; meter readings supplied by facilities management teams; or pro-rata
estimations. Transport data has been extracted from internal employee expense returns, and fuel card database. Carbon
emissions conversion factars have been taken from ‘UK Government GHG Conversion Factors for Company Reporting
2321°. Energy intensity relevant variahle building floor area has bheen provided by Sodexo Estates team.

-5-




PRESTIGE NURSING LTD

DIRECTORS' REPORT (CONTINUED}
FOR THE YEAR ENDED 31 AUGUST 2021

Statement of disclosure to auditor

The directors who held office at the date of approval of this directors’ report confirm that, so far as they are each aware,
there is no relevant audit information of which the company’s auditor is unaware; and each director has taken all the steps
that he/ she ought to have taken as a director to make himself/ herself aware of any relevant audit information and to
establish that the company’s auditor is aware of that informaticn.

Going concern
The directors continue to adopt the going concern basis in the preparation of the financial statements.

The business has remained resilient to the impact of the UK wide Covid 19 lockdowns due to the essential nature of the
service it provides and the high proporticn local government and health service clients. In addition, the Company
continues 1o see opportunities for organic growth provided that we can continue to attract, recruit and retain care workers.
We remain prepared for further lockdowns and other macro impacts such as rising inflation. Agility, good commercial
management, and careful cost cantrol continue to be critical.

To inform the basis of preparation of these accounts, the directors have considered cash and profit scenarios for forward
trade over the next 13 months. These include a further two lockdown periods of one month each with trade impacted in a
similar way to financial year 2021. The forecasts indicate that the Company will continue to be resilient in the current
magro environment.

Routine peaks in cash requirements during the trading cycle, can be funded from the significant cash balance the
company has on hand at the end of the 2021 financial year. In a worst case scenario, the Company could draw upon
funding indicated by a letter of support received from Sodexo SA, our French domiciled parent company, which currently
has a strong credit rating of Baa1 from Moody's Investors Service, As with any company placing reliance on other group
entities for financial support, the directors acknowledge that there can be no certainty that this support will continue
although, at the date of approval of these financial statements, they have no reason to believe that it will not do so.

Based cn these analyses and facts, the directors believe that the Company will be able to continue to meet its liabilities as
they fall due for at least the next 12 months and therefore have prepared the financial statements on a geing concern
basis.

On behalf of the board

Mrs J M Renton
Director

7 October 2022




PRESTIGE NURSING LTD

DIRECTORS' RESPONSIBILITIES STATEMENT
FOR THE YEAR ENDED 31 AUGUST 2021

The directors are responsible for preparing the Directors’ Report and the financial statements in accordance with
applicable law and regulations.

Company law requires the directers to prepare financial statements for each financial year. Under that law they have
elected to prepare the financial statements in accordance with UK accounting standards and applicable law {UK Generally
Accepted Accounting Practice), including FRS 101 Reduced Disclosure Framework, Under company law the directors
must not approve the financial statements unless they are satisfied that they give a true and fair view of the state of affairs
of the company and of the profit or lose of the company for that pericd. In preparing these financial statements, the
directors are required to:

select suitable accounting policies and then apply them consistently;
. make judgements and accounting estimates that are reasonable and prudent;
. assess the company's ability to continue as a going concern, disclosing, as applicable, matters related to geing
concern; and
. use the going concern basis of accounting unless they either intend to liquidate the company or to cease
operations, or have no realistic alternative but to do so.

The directars are responsible for keeping adequate accounting records that are sufficient o show and explain the
company’s transactions and disclose with reasonable accuracy at any time the financial position of the company and
enable them to ensure that the financial statements comply with the Companies Act 2006. They are responsible for such
internal control as they determine is necessary to enable the preparation of financial statements that are free from
material misstatemant, whether due to fraud or error, and have general responsibility for taking such steps as are
reasonably open to them to safeguard the assets of the company and te prevent and detect fraud and other irregularities.




PRESTIGE NURSING LTD

INDEPENDENT AUDITOR'S REPORT
TO THE MEMBER OF PRESTIGE NURSING LTD

Opinion

We have audited the financial statements of Prestige Nursing Ltd (the 'company’) for the year ended 31 August 2021
which comprise comprise the Statement of Comprehensive Income, Statement of Financial Position, Statement of
Changes in Equity and related notes, including the accounting policies in note 1.

In our opinion the financial statements:
. give a true and fair view of the state of the company's affairs as at 31 August 2021 and of its result for the year
then ended;
. have been properly prepared in accordance with UK accounting standards, including FRS 101 and
. have been prepared in accordance with the requirements of the Companies Act 20086.

Basis for opinion

We conducted our audit in accordance with International Standards on Auditing (UK) ("ISAs {UK)") and applicakle law.
Our responsibilities are described below. We have fulfilled our ethical responsibilities under, and are independent of the
Company in accordance with, UK ethical requirements including the FRC Ethical Standard. We believe that the audit
evidence we have obtained is a sufficient and appropriate basis for our opinicn.

Going concern

The directors have prepared the financial statements on the going concern basis as they do not intend to liquidate the
Company or to cease its operations, and as they have concluded that the Company's financial position means that this is
realistic. They have also concluded that there are no material uncertainties that could have cast significant doubt over its
ability to continue as a going concern for at least a year from the date of approval of the financial statements {“the going
concern period”).

In cur evaluation of the directors’ conclusions, we considered the inherent risks to the Company’s business model and
analysed how those risks might affect the Company’s financial resources or ability te continue operations aver the going
concern period,

Our conclusions based on this work:

* we consider that the directors’ use of the going concern basis of accounting in the preparation of the financial
statements is appropriate;

®* we have not identified, and concur with the directors’ assessment that there is not, a material uncertainty related to
events or conditions that, individually or collectively, may cast significant doubt on the Company's ability to
continue as a going concern for the going concern period.

However, as we cannot predict all future events or conditions and as subsequent events may result in outcomes that are
inconsistent with judgements that were reasonable at the time they were made, the above conclusions are not a
guarantee that the Company will continue in operation.

Fraud and breaches of laws and regulations — ability to detect
Identifying and responding to risks of material misstatement due to fraud

To identify risks of material misstatement due to fraud (“fraud risks”} we assessed events or conditions that could indicate
an incentive or pressure to commit fraud or provide an opportunity to commit fraud. Cur risk assessment procedures
included:

* Enquiring of directors, the audit committee, internal audit and inspection of policy documentation as to the
Company’s high-lavel policies and procedures to prevent and detect fraud, including the internal audit function, and
the Company’s channel for “whistleblowing”, as well as whether they have knowledge of any actual, suspected or
alleged fraud.

®* Reading Board minutes.

* Using analytical procedures to identify any unusual or unexpected relationships.




PRESTIGE NURSING LTD

INDEPENDENT AUDITOR'S REPORT (CONTINUED)
TO THE MEMBER OF PRESTIGE NURSING LTD

We communicated identified fraud risks throughout the audit team and remained alert to any indicaticns of fraud
througheout the audit.

As required by auditing standards, we perform procedures to address the risk of management override of controls and the
risk of fraudulent revenue recognition, in particular:
® the risk that Company management may be in 2 position to make inappropriate accounting entries; and

® the risk of bias in accounting estimates; and

* the risk that revenue is overstated through recording revenues in the wrong peried.

Identifying and responding to risks of material misstatement related to compliance with laws and regulations

We identified areas of laws and regulations that could reasonably be expected to have a material effect on the financial
statements from our general commercial and sector experience and through discussion with the directors and other
management (as required by auditing standards), and discussed with the directors and other management the policies
and procedures regarding compliance with laws and regulations.

We communicated identified laws and regulations throughout our team and remained alert to any indications of
non-compliance throughout the audit.

The patential effect of these laws and regulations on the financial statements varies considerably.

Firstly, the Company is subject to laws and regulations that directly affect the financial statements including financial
reporting legislation (including related companies legislation), distributable profits legislation and taxation legislation and
we assessed the extent of compliance with these laws and regulations as part of our procedures on the related financial
statement items.

Secondly, the Company is subject to many other laws and regulations where the consequences of non-compliance could
have a material effect on amounts or disclosures in the financial statements, for instance through the imposition of fines or
litigation. We identified the following areas as those most likely to have such an effect: health and safety, data protection
laws, anti-bribery and employment law. Auditing standards limit the required audit procedures to identify non-compliance
with these laws and regulations to enquiry of the directors and other management and inspection of regulatory and legal
correspondence, if any. Therefore if a breach of operatianal regulations is not disclosed to us or evident from relevant
correspondence, an audit will not detect that breach.

Context of the ability of the audit to detect fraud or breaches of law or regulation

Owing to the inherent limitations of an audit, there is an unavoidable risk that we may not have detected some material
misstatements in the financial statements, even though we have properly planned and performed our audit in accordance
with auditing standards. For example, the further removed non-compliance with laws and regulations is from the events
and transactions reflected in the financial statements, the less likely the inherently limited procedures required by auditing
standards would identify it.

In addition, as with any audit, there remained a higher risk of non-detection of fraud, as these may involve collusion,
forgery, intentional omissions, misrepresentations, or the override of internal controls. Cur audit procedures are designed
te detect material misstatement. We are not responsible for preventing non-cempliance or fraud and cannot be expected
te detect non-compliance with all laws and regulations.

-10 -




PRESTIGE NURSING LTD

INDEPENDENT AUDITOR'S REPORT (CONTINUED)
TO THE MEMBER OF PRESTIGE NURSING LTD

Strategic report and directors' report
The directors are responsible for the strategic report and the directors’ report. Our opinion on the financial statements
does not cover those reports and we do not express an audit opinion thereon.
Qur responsibility is to read the strategic report and the directors’ report and, in doing se, consider whether, based on our
financial statements audit work, the information therein is materially misstated or inconsistent with the financial statements
or our audit knowledge. Based solely on that work:

* we have not identified material misstatements in the strategic report and the directors’ repart;

® in our opinion the information given in those reports for the financial year is consistent with the financial

statements; and
® in our apinion those reports have been prepared in accordance with the Companies Act 2006

Matters on which we are required to report by exception
Under the Companies Act 2006 we are required to report to you if, in our opinion

. acequate accounting records have not been kept, or returns adequate for our audit have not been received from
branches not visited by us; or

the financial statements are not in agreement with the accounting records and returns; or

certain disclosures of remuneraticn specified by law are not made; or

we have not received all the infermation and explanations we require for our audit;

the directors were not entitled to take advantage of the small companies exempticn from the requirement to
prepare a strategic report

We have nothing to report in these respects.

Responsibilities of directors

As explained more fully in their statement set out on page 8, the directors are responsible for: the preparation of the
financial statements and for being satisfied that they give a true and fair view; such internal control as they determine is
necessary to enable the preparation of financial statements that are free from material misstatement, whether due to fraud
or error; assessing the company’'s ability to continue as a going concern, disclosing, as applicable, matters related to
going concern; and using the going concern basis of accounting unless they either intend to liquidate the company or to
cease operations, or have no realistic alternative but to do so.

Auditor's responsibilities for the audit of the financial statements

Our objectives are to obtain reasonable assurance about whether the financial statements as a whole are free from
material misstatement, whether due to fraud or error, and to issue our opinion in an auditor's report. Reasonable
assurance is a high level of assurance, but does not guarantee that an audit cenducted in accordance with ISAs {UK) will
always detect a material misstatement when it exists. Misstatements can arise from fraud or error and are considered
material if, individually or in aggregate, they could reasonably be expected to influence the economic decisions of users
taken on the basis of the financial statements.

A fuller description of our respansibilities is provided on the FRC's website at www.frc.org.uk/auditorsresponsibilities.

11 -




PRESTIGE NURSING LTD

INDEPENDENT AUDITOR'S REPORT (CONTINUED)
TO THE MEMBER OF PRESTIGE NURSING LTD

The purpose of our audit work and to whom we owe our responsibilities

This report is made solely to the Company’s members, as a body, in accordance with Chapter 3 of Part 16 of the
Companies Act 2006. Our audit work has been undertaken so that we might state to the Company’s members those
matters we are required to state to them in an auditor’s report and for no other purpose. To the fullest extent permitted by
law, we do not accept or assume responsibility to anyone cther than the Company and the Company's members, as a
body, for our audit work, for this report, or for the opinions we have formed.

Andrew Reddington (Senior Statutory Auditor)
For and on behalf of KPMG LLP 10 October 2022

Chartered Accountants

Statutory Auditor 1 St. Peter's Square
Manchester
M2 3AE

12 -




PRESTIGE NURSING LTD

STATEMENT OF COMPREHENSIVE INCOME
FOR THE YEAR ENDED 31 AUGUST 2021

2021 2020
Notes £ £
Revenue 3 36,742,607 37,360,922
Cost of sales (28,346,773) {28,215,723)
Gross profit 8,395,834 9,145,199
Administrative expenses (9,459,714) (9,202,566)
Operating loss 4 (1,063,880) (57,367)
Investment income 6 1,120,686 865,000
Finance costs 7 (174,991) (218,480)
Other gains and losses 8 (37,179) -
{Loss)profit before taxation (155,364) 589,153
Tax on {loss)/profit 9 221,844 (95,034)
Profit and total comprehensive income for the

financial year 25 66,480 494,119

All amounts above relate to continuing operations. The nctes on pages pages 16 to 31 form part of these financial
statements.
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PRESTIGE NURSING LTD

STATEMENT OF FINANCIAL POSITION

AS AT 31 AUGUST 2021

Non-current assets
Intangible assets - goadwill
Property, plant and equipment
Investments

Current assets

Trade and other receivables

Cash and cash equivalents

Current liabilities

Net current liabilities

Total assets less current liabilities
Non-current liabilities

Provisions for liabilities
Deferred tax liabilities

Net assets

Equity

Called up share capital
Share premium account

Retained earnings

Total equity

Notes

10
1"
13

14

15

15

19

23
24
25

2021

3,406,452
2,484,721
1,214,518
7,105,691

5,232,624
10,141,684

15,374,308
{17.101,756)

(1,727.448)
5,378,243

(1,576,870)

(4,141)

3,797,232

10,365
29,499
3,757,368

3,797,232

2020

5,982,776

1,108,338

7,091,114

(7.654,514)

3,406,453
3,176,803
1,250,221

7.833477

(563,400)
7,270,077

(3,568,490)

(4,141)

3,697 446

10,365
29,499
3,657,582

3,697 446

The financial statements were approved by the board of directors and authorised for issue on 7 Octaber 2022 and are

signed on its behalf by:

Mrs J M Renton
Director

Company registration number 01006953
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PRESTIGE NURSING LTD

STATEMENT CF CHANGES IN EQUITY
FOR THE YEAR ENDED 31 AUGUST 2021

Share capital Share Retained Total
premium earnings
account
Notes £ £ £ £
Balance at 1 September 2019 10,365 29,499 3,163,463 3,203,327
Year ended 31 August 2020:
Profit and total comprehensive income for the year - - 494,119 494,119
Balance at 31 August 2020 10,365 29,499 3,657,582 3,697,446
Year ended 31 August 2021:
Profit and total comprehensive income for the year - - 66,480 66,480
Credit to equity for equity settled share-based
payments 22 - - 33,306 33,306
Balance at 31 August 2021 10,365 29,499 3,757,368 3,797,232
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PRESTIGE NURSING LTD

NOTES TO THE FINANCIAL STATEMENTS
FOR THE YEAR ENDED 31 AUGUST 2021

1.1

Accounting policies

Company information

Prestige Nursing Ltd is a private company limited by shares incorporated and domiciled in England and Wales. The
registered number is 01006953 and the registered office is 1st Floor, Kirkgate, 19-31 Church Street, Epsom, Surrey,
KT17 4PF. The company's principal activities and nature of its operations are disclosed in the directors’ report.

Accounting convention
The financial statements have been prepared in accordance with Financial Reporting Standard 101 Reduced
Disclosure Framework (FR5 101) and in accordance with applicable accounting standards.

The financial statements are prepared in sterling, which is the functional currency of the company. Monetary
amounts in these financial statements are rounded to the nearest £.

The financial statements have been prepared under the historical cost convention. The principal accounting policies
adopted are set out below and have heen applied consistently to all periods presented in the financial statements,
unless otherwise stated.

The company has taken advantage of the following disclosure exemptions under FRS 101:

* the requirements of paragraphs 45(b) and 46-52 of IFRS 2 Share based Payment;

® the requirements of paragraphs 62, B64(d), B64{e}, B64(g), B64(h), B64(j) to B64{m), B&4(n)(ii), B64 (o)(ii),
B64{p), B64(q)ii), B66 and B&70of IFRS 3 Business Combinations. Equivalent disclosures are included in the
consolidated financial statements of Sodexo S.A in which the entity is consolidated;

®* the requirements of paragraph 33 (c) of IFRS 5 Non current Assets Held for Sale and Discontinued
Operations;

®* the requirements of IFRS 7 Financial Instruments: Disclosures;

® the requirements of paragraphs 91-99 of IFRS 13 Fair Value Measurement;

® the requirement in paragraph 38 of 1AS 1 ‘Presentation of Financial Statements’ to present comparative
information in respect of: (i) paragraph 79(a} (iv) of IAS 1, (i) paragraph 73(e} of IAS 16 Property Plant and
Equipment (iii) paragraph 118 (e) of IAS 38 Intangibles Assets, (iv) paragraphs 76 and 79(d} of IAS 40
Investment Property and (v} paragraph 50 of IAS 41 Agriculture;

® the renquirements of paragraphs 10{d}, 10if), 16, 384 to 380, 39 t0 40 111 and 134-138 of IAS 1
Presentation of Financial Statements;

* the requirements of IAS 7 Statement of Cash Flows;

® the requirements of paragraphs 30 and 31 of IAS 8 Accounting Policies, Changes in Accounting Estimates
and Errors;

® the requirements of paragraph 17 of I1AS 24 Related Party Disclosures;

®* the requirements in IAS 24 Related Party Disclosures to disclose related party transactions entered into
between two or more members of a group, provided that any subsidiary which is a party to the transaction is
wholly owned by such a member ; and

® the requirements of paragraphs 134(d)-134(f} and 135(c)-135(e) of IAS 36 Impairment of Assets.

As permitted by FRS 101, the company has taken advantage of the disclosure exemptions available under that
standard in relation to share based payments, financial instruments, capital management, presentation of a cash
flow statement, presentation of comparative information in respect of certain assets, standards not vet effective,
impairment of assets, business combinations, discontinued operations and related party transactions.

The Company's ultimata parent undertaking, Sodexo S A includes the Company in its consalidated financial
statements. The consolidated financial statements of Sodexc S.A. are prepared in accordance with International
Financial Reporting Standards and are available to the public and are published on the company's website at
www sodexo.com.
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PRESTIGE NURSING LTD

NOTES TO THE FINANCIAL STATEMENTS (CONTINUED)
FOR THE YEAR ENDED 31 AUGUST 2021

1.2

1.3

1.4

Accounting policies {Continued)

Judgements made by the directors, in the application of these accounting policies that have significant effect on the
financial statements and estimates with a significant risk of material adjustment in the next year are discussed in
note 2.

Going concern
The directors continue to adopt the going concern basis in the preparation of the financial statements.

The business has remained resilient to the impact of the UK wide Covid 19 lockdowns due te the essential nature of
the service it provides and the high proportion local government and health service clients. In addition, the
Company continues to see opportunities for organic growth provided that we can continue to attract, recruit and
retain care workers. We remain prepared for further lockdowns and other macro impacts such as rising inflation.
Agility, good commercial management, and careful cost control continue to be critical.

To inform the basis of preparation of these accounts, the directors have considered cash and profit scenarios for
forward trade over the next 13 months. These include a further two lockdown periods of one month each with trade
impacted in a similar way to financial year 2021. The forecasts indicate that the Company will continue to be
resilient in the current macro environment.

Routine peaks in cash requirements during the trading cycle, can be funded from the significant cash balance the
company has on hand at the end of the 2021 financial year. In a werst case scenario, the Company could draw
upon funding indicated by a letter of support received from Sodexo SA, our French domiciled parent company,
which currently has a strong credit rating of Baa1 from Mocdy’s Investors Service. As with any company placing
reliance on other group entities for financial support, the directors acknowledge that there can be no certainty that
this support will continue although, at the date of approval of these financial statements, they have no reason to
believe that it will not do so.

Based on these analyses and facts, the directors believe that the Company will be able to continue toc meet its
liabilities as they fall due for at least the next 12 months and therefore have prepared the financial statements on a
going concern basis.

Revenue
Revenue is recognised at the fair value of the consideration received or receivable for the provision of domiciliary
and complex care, and is shown net of VAT and other sales related taxes.

Revenue from contracts for the provision of care services are recognised when the service has been provided and
is based on time spent by staff during the period.

Goodwill
Goodwill represents the excess of the cost of acquisition of unincorporated businesses over the fair value of net
assets acquired. It is initially recognised as an asset at cost and is reviewed for impairment at each reporting date.

The gain on a bargain purchase is recognised in profit or l0ss in the period of the acquisition.

For the purposes of impairment testing, goodwill is allocated to the cash-generating units expected to benefit from
the acquisition. Cash-generating units to which goodwill has been allocated are tested for impairment at least
annually, or more frequently when there is an indication that the unit may be impaired. If the recoverable amount of
the cash-generating unit is less than the carrying amount of the unit, the impairment loss is allocated first to reduce
the carrying amount of any goodwill allocated to the unit and then to the other assets of the unit pro-rata on the
basis of the carrying amount of each asset in the unit. An impairment loss recognised for goodwill is subsequently
reversed if, and only if, the reasons for the impairment loss have ceased to apply.
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PRESTIGE NURSING LTD

NOTES TO THE FINANCIAL STATEMENTS (CONTINUED)
FOR THE YEAR ENDED 31 AUGUST 2021

1.5

1.6

1.7

Accounting policies {Continued)

Property, plant and equipment
Property, plant and equipment are initially measured at cost and subsequently measured at cost or valuation, net of
depreciation and any impairment losses.

Depreciation is recognised so as to write off the cost or valuation of assets less their residual values over their
useful lives on the following bases:

Leasehold property Over the lease pericd on a straight line basis
Leasehold improvements Over the lease period on a straight line basis
Furniture & equipment Over 3 years on a straight line basis
Office equipment Over 5 years on a straight line basis
Maotor vehicles Over 4 years on a straight line basis

The gain or loss arising on the disposal of an asset is determined as the difference between the sale proceeds and
the carrying value of the asset, and is recognised in the income statement.

Non-current investments

Interests in subsidiaries are initially measured at cost and subsequently measured at cost less any accumulated
impairment losses. The investments are assessed for impairment at each reporting date and any impairment losses
or reversals of impairment losses are recegnised immediately in profit or loss.

A subsidiary is an entity controlled by the company. Control is the power to govern the financial and operating
policies of the entity so as to cbtain benefits from its activities.

Impairment of tangible and intangible assets

At each reporting end date, the company reviews the carrying amounts of its tangible and intangible assets to
determine whether there is any indication that those assets have suffered an impairment loss. If any such indication
exists, the recoverable amount of the asset is estimated in order to determine the extent of the impairment loss (if
any). Where it is not possible to estimate the recoverable amount of an individual asset, the company estimates the
recoverable amount of the cash-generating unit to which the asset belongs.

Recoverable amount is the higher of fair value less costs te sell and value in use. In assessing value in use, the
estimated future cash flows are discounted 1o their present value using a pre-tax discount rate that reflects current
market assessments of the time value of money and the risks specific to the asset for which the estimates of future
cash flows have not been adjusted.

If the recoverablz amount of an asset (or cash-generating unit}) is estimated o be less than its carrying amount, the
carrying amount of the asset (or cash-generating unit} is reduced to its recoverable amount. An impairment loss is
recognised immediately in profit or loss, unless the relevant asset is carried at a revalued amount, in which case the
impairment loss is freated as a revaluation decrease.

Where an impairment loss subsequently reverses, the carrying amount of the asset {or cash-generating unit) is
increased to the revised estimate of its recoverable amount, but so that the increased carrying amount does not
exceed the carrying amount that would have been determined had no impairment loss been recagnised for the
asset (or cash-generating unit) in prior years. A reversal of an impairment loss is recognised immediately in profit or
loss, unless the relevant asset is carried at a revalued amount, in which case the reversal of the impairment loss is
treated as a revaluation increase.
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PRESTIGE NURSING LTD

NOTES TO THE FINANCIAL STATEMENTS (CONTINUED)
FOR THE YEAR ENDED 31 AUGUST 2021

1.8

1.9

Accounting policies {Continued)

Cash and cash equivalents

Cash and cash equivalents include cash in hand. deposits held at call with banks. cther short-term liquid
investments with criginal maturities of three months or less, and bank overdrafts. Bank overdrafts are shown within
borrowings in current liabilities.

Financial assets

Financial assets are recognised in the company's statement of financial position when the cempany becomes party
to the confractual provisions of the instrument. Financial assets are classified into specified categories, depending
on the nature and purpose of the financial assets.

At initial recognition, financial assets classified as fair value through profit and loss are measured at fair value and
any transaction costs are recognised in profit or loss. Financial assets not classified as fair value through profit and
loss are initially measured at fair value plus transaction costs.

Financial assets held at amortised cost

Trade Receivables, loans and other receivables that have fixed or determinable payments that are not quoted in an
active market are classified as loans and receivables. Loans and receivables are measured at amortised cost using
the effective interest method, less any impairment.

Interest is recognised by applying the effective interest rate, except for short-term receivables when the recognition
of interest would be immaterial. The effective interest method is a method of calculating the amortised cost of a debt
instrument and of allocating the interest income over the relevant period. The effective interest rate is the rate that
exactly discounts estimated future cash receipts through the expected life of the debt instrument to the net carrying
amount on initial recognition.

Impairment of financial assets
Financial assets carried at amortised cost and fair value through other comprehensive income are assessed for
indicators of impairment at each reporting end date.

Financial assets are impaired where there is objective evidence that, as a result of one or more events that
occurred after the initial recognition of the financial asset, the estimated future cash flows of the investment
have been affected.

Derecognition of financial assets
Financial assets are derecognised only when the contractual rights to the cash flows from the asset expire, or when
it transfers the financial asset and substantially all the risks and rewards of ownership to ancthar entity.

Financial liakilities

The company recognises financial debt when the company hecomes a party to the contractual provisions of the
instruments. Financial liabilities are classified as either 'financial liabilities at fair value through profit or loss' or "other
financial liabilities'.

Other financial liabilities

Other financial liabilities, including borrowings, trade payables and other short-term monetary liabilities, are initially
measured at fair value net of transaction costs directly attributable to the issuance of the financial liability. They are
subsequently measured at amortised cost using the effective interest method. For the purposes of each financial
liability, interest expense includes initial fransaction costs and any premium payable on redemption, as well as any
interest or coupon payable while the liability is outstanding.

Derecognition of financial liabilities
Financial liabilities are derecognised when, and only when, the company’s obligations are discharged, cancelled, or
they expire.
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PRESTIGE NURSING LTD

NOTES TO THE FINANCIAL STATEMENTS (CONTINUED)
FOR THE YEAR ENDED 31 AUGUST 2021

112

113

1.14

Accounting policies {Continued)

Equity instruments

Equity instruments issued by the company are recorded at the proceeds received, net of direct issue costs.
Dividends payahble on equity instruments are recognised as liabilities once they are no longer at the discretion of the
campany.

Taxation
The tax expense represents the sum of the tax currently pavable and deferred tax.

Current tax

The tax currently payable is based on taxable profit for the year. Taxable profit differs from net profit as reported in
the income statement because it excludes items of income or expense that are taxable or deductible in other years
and it further excludes items that are never taxable or deductible. The company's liability for current tax is
calculated using tax rates that have been enacted or substantively enacted by the reporting end date.

Deferred tax

Deferred tax is the tax expected to be payable or recoverable on differences between the carrying amounts of
assets and liabilities in the financial statements and the corresponding tax bases used in the computation of taxable
prefit, and is accounted for using the balance sheet liability method. Deferred tax liakilities are generally recognised
for all taxable temporary differences and deferred 1ax assets are recognised to the extent that it is probable that
taxable profits will be available against which deductible temporary differences can be utilised. Such asssts and
liabilities are not recognised if the temporary difference arises from goodwill or fram the initial recognition of other
assets and liabilities in a transaction that affects neither the tax profit nor the accounting profit.

The carrying amount of deferred tax assets is reviewed at each reporting end date and reducad to the extent that it
is no longer probable that sufficient taxable profits will be available to allow all or part of the asset to be recovered.
Deferred tax is calculated at the tax rates that are expected to apply in the period when the liability is settled or the
asset is realised. Deferred tax is charged or credited in the income statement, except when it relates to items
charged or credited directly to equity, in which case the deferred tax is also dealt with in equity. Deferred tax assets
and liakilities are offset when the company has a legally enforceable right to offset current tax assets and liabilities
and the deferred tax assets and liabilities relate to taxes levied by the same tax authority.

Employee benefits
The costs of shart-term employee benefits are recognised as a liability and an expense, unless those costs are
required to be recognised as part of the cost of inventories or non-current assets.

The cost of any unused holiday entitlement is recognised in the period in which the employee’s services are
received.

Termination benefits are recognised immediately as an expense when the company is demonstrahly committed to
terminate the employment of an employee or to provide termination benefits.

Retirement benefits
Payments to defined contribution retirement benefit schemes are charged as an expense as they fall due.
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PRESTIGE NURSING LTD

NOTES TO THE FINANCIAL STATEMENTS (CONTINUED)
FOR THE YEAR ENDED 31 AUGUST 2021

Accounting policies {Continued)

Leases

At inception, the company assesses whether a contract is, or contains, a lease within the scope of IFRS 16. A
contract is, or cantains, a lease if the contract conveys the right to control the use of an identified asset for a period
of time in exchange for consideration. Where a tangible asset is acquired through a lease, the company recognises
a right-of-use asset and a lease liability at the lease commencement date. Right-of-use assets are included within
property, plant and equipment, apart frorm those that meet the definition of investment property.

The right-of-use asset is initially measured at cost, which comprises the initial amount of the lease liability adjusted
for any lease payments made at or before the commencement date plus any initial direct costs and an estimate of
the cost of obligations to dismantle, remaove, refurhish or restare the underlying asset and the site on which it is
located, less any lease incentives received.

The right-of-use asset is subsequently depreciated using the straight-line method from the commencement date to
the earlier of the end of the useful life of the right-of-use asset or the end of the lease term. The estimated useful
lives of right-of-use assets are determined on the same basis as those of other property, plant and equipment. The
right-of-use asset is periodically reduced by impairment losses, if any, and adjusted for certain remeasurements of
the lease liability.

The lease liability is initially measured at the present value of the lease payments that are unpaid at the
commencement date, discounted using the interest rate implicit in the lease or, if that rate cannot be readily
determined, the company's incremental borrowing rate. Lease payments included in the measurement of the lease
liability comprise fixed payments, variable lease payments that depenc on an index or a rate, amounts expected to
be payable under a residual value guaraniee, and the cost of any options that the company is reasonably certain to
exercise, such as the exercise price under a purchase option, lease payments in an optional renewal period, or
penalties for early termination of a lease.

The lease liability is measured at amortised cost using the effective interest method. It is remeasured when there is
a change in: future lease payments arising from a change in an index or rate; the company's estimate of the amount
expected to be payable under a residual value guarantee; or the company's assessment of whether it will exercise a
purchase, extension or termination option. When the lease liability is remeasured in this way, a corresponding
adjustment is made to the carrying amount of the right-of-use asset, or is recorded in profit or loss if the carrying
amount of the right-of-use asset has been reduced to zero.

The company has elected nct to recognise right-of-use assets and lease liabilities for short-term leases of
machinery that have a lease term of 12 months or less, or for leases of low-value assets including IT equipment.
The payments associated with these lzases are recognised in profit or loss on a straight-line basis over the lease
term.

The discount rate varies between 2.87 and 3.14% depending on the term of the lease. The weighted-average rate
applied was 1.4%.

Grants
Government grants are recognised when there is reasonable assurance that the grant conditions will be met and
the grants will be received.

Foreign exchange

Transactions in currencies other than pounds sterling are recorded at the rates of exchange prevailing at the dates
of the transactions. At each reporting end date, monetary assets and liabilities that are denominated in foreign
currencies are retranslated at the rates prevailing on the reporting end date. Gains and losses arising on translation
in the period are included in profit or loss.
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PRESTIGE NURSING LTD

NOTES TO THE FINANCIAL STATEMENTS (CONTINUED)
FOR THE YEAR ENDED 31 AUGUST 2021

2

Critical accounting estimates and judgements

The preparation of financial statements requires the management to make estimates and judgements which affect
the amounts reported for assets, liabilities and contingent liabilities as of the date of preparation of the financial
statements, and for revenues and expenses for the period.

Estimates and underlying assumptions are continually evaluated and are based on historical experience and other
factors, including expectations of future events that are reasonable under the circumstances. Revisions to
accounting estimates are recognised in the period in which the estimates are revised and in any future periods
affected.

The estimates and judgemeants that have the most material impact on the financial perfermance and position of the
Company are as follows:

(i} Provisions for bad debts
Provision is made for aged debts. These provisions require management's best estimate of the likelihood of
recovery of each debt.

Revenue
2021 2020
£ £
Revenue analysed by class of business
Care services 36,742,607 37,360,922
Revenue analysed by geographical market
UK Market 36,742,607 37,360,922
Operating loss
2021 2020
£ £
Qperating loss for the year is stated after charging:
Fees payable to the company's auditor for the audit of the company's financial
statements 63,122 51,711
Depreciation of property, plant and equipment 675,108 645,801
Loss on disposal of property, plant and equipment 25,786 1,480

Employees

The average monthly number of persons (including directors) employed by the company during the year was:

2021 2020

Number Number

Nurses and carers 1,358 1,447
Office staff 202 191

1,560 1,638
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PRESTIGE NURSING LTD

NOTES TO THE FINANCIAL STATEMENTS (CONTINUED)
FOR THE YEAR ENDED 31 AUGUST 2021

5

7

Employees {Continued)

Their agygregate remuneration comprised.

201 2020

£ £

Wages and salaries 29,482,478 30,086,310
Social security costs 2,362,832 2,388,916
Pension costs 459,670 455,622

32,304,980 32,930,848

Directors received no remuneration from Prestige Nursing Ltd during the year. Directors receive remuneration from
another of the Scdexo group companies.

Investment income

2021 2020
£ £
Dividends received from subsidiaries 1,120,686 865,000

Dividends received from subsidiaries consists of £435,000 (2020: £390,000) from Prestige Nursing {Franchise}
Ltd, £685,686 (2020: £475,000) from Prestige Nursing (Scotland) Ltd.

Finance costs

2021 2020
£ £
Interest on financial liabilities measured at amortised cost:
Interest an lease liabilities 35,266 50,161
Interest on other loans 139,725 168,319
174,991 218,480
Other gains and losses
2021 2020
£ £
Permanent diminution in value of subsidiary investment 37179 -
Income tax expense
201 2020
£ £
Current tax
UK corporation tax on profits for the current periad (221,844) 95,034
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NOTES TO THE FINANCIAL STATEMENTS (CONTINUED)
FOR THE YEAR ENDED 31 AUGUST 2021

9

10

Income tax expense {Continued)
The charge for the year can be reconciled to the (loss)/profit per the income statement as follows:

2021 2020

£ £

(Loss)/profit before taxation (155,364) 589,153
Expected tax (credit)/charge based on a corporation tax rate of 19.00% (2020:
19.00%) {29,519) 111,939
Effect of expenses not deductible in determining taxable profit 20,605 147,445
UK dividend income (212,930) (164,350)
Taxation {credit)/charge for the year (221,844) 95,034

On 1 April 2017, the standard rate of corporation tax changed to 19%. For the purpose of the company accounts to

31 August 2021, the standard rate of corporation tax has been applied.

The March 2020 Budget announced that a rate of 19% would continue to apply with effect from 1 April 2020, and
this change was substantively enacted on 17 March 2020. In the 3 March 2021 Budget it was announced that the
UK tax rate will increase to 25% from 1 April 2023 for companies with profits over £250,000. This will have a

consequential effect on the company's future tax charge.

Intangible fixed assets
Cost

At 31 August 2020

At 31 August 2021

Amortisation and impairment
At 31 August 2020

At 31 August 2021

Carrying amount
At 31 August 2021

At 31 August 2020

Goodwill
£

5,309,300

5,309,300

1,902,847

1,902,848

3,406,452

3,408,453

24




PRESTIGE NURSING LTD

NOTES TO THE FINANCIAL STATEMENTS (CONTINUED)

FOR THE YEAR ENDED 31 AUGUST 2021

1"

12

Property, plant and equipment

Leasehold Leasehold Furniture 8ffice equipment Motor vehicles Total
property improvements aquipment
£ £ £ £ £ £
Cost
At 31 August 2020 2,908,815 660,147 220,477 999,500 47,839 4,836,778
Additions - - - 117,567 70,788 188,355
Disposals (205,268) {13,731) (5,028} (67,547) (30,891) (322,465)
At 31 August 2021 2,703,547 646,416 215,449 1,049,520 87,736 4,702,668
Accumulated depreciation
and impairment
At 31 August 2020 438,486 307,712 156,609 730,885 26,283 1,659,975
Charge for the year 420,572 48,738 16,500 154,291 35,007 675,108
Eliminated on disposal {29,013) {13,731) (5,028} (41,761) (27,603) (117,136)
At 31 August 2021 830,045 342,719 168,081 843,415 33,687 2,217,947
Carrying amount
At 31 August 2021 1,873,502 303,697 47,368 206,105 54,049 2,484,721
At 31 August 2020 2,470,329 352,435 63,868 268,615 21,556 3,176,803
Leasehold property includes right-of-use assets, as follows:
Right-of-use assets 2021 2020
£ £
Net values
Property 1,873,502 2,470,329
Motor vehicles 54,049 21,556
1,927,551 2,491,885
Depreciation charge for the year
Property 420,572 438,486
Motor vehicles 35,007 26,283
455,579 464,769

Subsidiaries

These financial statements are separate company financial statements for Prestige Nursing Lid.

Details of the company's subsidiaries at 31 August 2021 are as follows. All shares held are ordinary shares.
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12

13

Subsidiaries {Continued)
Name of undertaking Address Class of % Held
shares held Direct Indirect
Prestige Nursing {Scotland) Ltd 1 Ordinary 100.00 100.00
Prestige Nursing {Franchise) Ltd 2 Ordinary 100.00 100.00
Lifecarers Limited 3 Ordinary 100.00 100.00

Registered office addresses (all UK unless otherwise indicated):

1 Relland House, Unit 10 Newbridge Industrial Estate, Cliftenhall Road, Newbridge, EH28 8PJ
2 19-31 Church Street, Epsom, Surrey, England, KT17 4PF
3 18-31 Church Street, Epsom, Surrey, England, KT17 4PF

Investments
Current Non-current
2021 2020 2021 2020
£ £ £ £
Investments in subsidiaries - - 1,214,518 1,250,221

The company has not designated any financial assets that are not classified as held for trading as financial assets
at fair value through profit or loss.

Fair value of financial assets carried at amortised cost
Except as detailed below the directors believe that the carrying amounts of financial assets carried at amortised
cost in the financial statements approximate to their fair values.
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13

14

Investments

Movements in non-current investments

Cost or valuation
At 1 September 2020
Disposals

At 31 August 2021
Impairment

At 1 September 2020
Impairment losses

At 31 August 2021

Carrying amount
At 31 August 2021

At 31 August 2020

{Continued)

Shares in group
undertakings

Disposal of Prestige Medical Recruitment Ltd. The company was dissclved 13 Octeber 2020. Provision for
diminution in value of Lifecarers Ltd, reducing the investment to the net assets of the company.

Trade and other receivables

Trade receivables

Other receivables

Amounts due from subsidiary undertakings
Amounts due from other group undertakings
Prepayments and Accrued Income

£
1,250,221
(500)
1,249,721
(35,203)
(35,203)
1,214,518
1,250,221
2021 2020
£ £
3,240,087 4,551,925
363,494 95,639
1,180,878 545,629
24,080 53,145
424,085 436,438
5,232,624 5,982,776

Trade receivables disclosed above are classified as loans and receivables and are therefore measured at

amorlised cost.
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15  Liabilities
Notes
Borrowings 16
Trade and other creditors 17
Taxation and social security
Lease liabilities 18
Deferred income 20

16  Borrowings

Berrowings held at amortised cost:
Loans frem other group undertaking

Current Non-current
2021 2020 2021 2020
£ £ £ £
12,001,726 2,456,094 - 1,483,000
4,055,543 3,866,624 - -
553,863 872,226 - -
379,662 422 267 1,576,870 2,085,490
20,962 37,303 - -
17,101,756 7,654,514 1,576,870 3,568,490
Current Non-current
2021 2020 2021 2020
£ £ £ £
12,091,726 2,456,094 - 1,483,000

The loans that were in existence at the 31 August 2020 were repaid in March 2021 and replaced with two new loans
from a Sodexo Finance DAC. Loan 1 is for £4m repayable in five equal instalments at an interest rate of 1.37% per
annum frem March 2022 to March 2026. Loan 2 is for £8m repayable at the end of five years {i.e. March 2028) at an

interest rate of 1.64%.

17  Trade and other payables

Trade payables

Amounts owed 1o subsidiary undertakings
Accruals and deferred income

Other payables

2021 2020

£ £
543,488 700,962
95,855 31,011
1,911,654 1,567,999
1,504,446 1,566,652
4,055,543 3,866,624
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18

19

20

Lease liabilities

Lease liabilities are classified based on the amounts that are expected to be settled within the next 12 months and
after more than 12 months from the reporting date, as follows:

2021 2020

£ £

Current liabilities 379,662 422,267
Non-current liabilities 1,576,870 2,085,490

1,956,532 2,507,757

2021 2020
Amounts recognised in profit or less include the following: £ £
Interest on lease liabilities 35,266 50,161

The fair value of the company's lease obligations is approximately equal to their carrying amount.

Deferred taxation

The following are the major deferred tax liabilities and assets recognised by the company and movements thereon
during the current and prior reporting period.

Accelerated

capital
allowances

£
Deferred tax liability at 1 September 2020 and 31 August 2021 4,141
The deferred tax liability sel out above relates to accelerated capital allowances that are expected to reverse within

2 years.

Deferred revenue

2021 2020
£ £
Arising from government grants 20,962 37,303
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21

22

23

24

25

26

Retirement benefit schemes

2021
Defined contribution schemes £
Charge to profit or loss in respect of defined contribution schemes 75,666

2020
£

84,249

The company operates a defined contribution pension scheme for all qualifying employees. The assets of the

scheme are held separately from those of the company in an indepencently administered fund.

Share-based payment transactions

The Company provides long term incentives, such as shares in Sodexo SA te help retain talent and recognise

future leaders.

On a periodic basis Sodexo SA invites senior managers to participate in its performance share scheme. Under the
FY21 plan, shares vest over a three year period, provided the performance criteria is met and the beneficiary

cantinued to be employed by the Sodexo Group at the vesting date.

The Company has also taken the exemptions available under FRS 101 in relation to group settled share based

payments as the consolidated financial statements of Sodexo SA include the relevant disclosures.

Share capital

2021 2020 2021 2020
Ordinary share capital Number Number £ £
Issued and fully paid
Ordinary shares of £1 each 10,365 10,365 10,365 10,365
Share premium account
2021 2020
£ £
At beginning and end of year 29,499 29,499
Retained earnings
2021 2020
£ £
At the beginning of the year 3.657,582 3.163,463
Profit for the year 66,480 494 119
Share based payment transactions 33,306 -
At the end of the year 3,757,368 3,657,582

Capital commitments

There were no capital commitments in place as at 31 August 2021 (2020: £nil).
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27  Controlling party
The parent company of Prestige Nursing Ltd is Sodexo Holdings Ltd, registered in England and Wales.

The ultimate controlling party is Sodexo SA and its registered office is 255 quai de |la Bataille de Stalingrad, 92130
Issy les Mounlineaux, France.
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