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ROBUST PERFORMANCE ACROSS THE
BUSINESS DESPITE CHALLENGING
MACROECONOMIC EVENTS; GROUP
RESULTS ADVERSELY IMPACTED BY CHINA

> Group revenug up 2% in constant
currency (3% in actual currency),
adjusted profit before tax 'PBT')
down 18% in constant currency
(16% in actual currency)

> Excluding PIC China, Group
adjusted PBT up 25% in constant
currency (28% in actual currency)
and revenue up /% in constant
currency (9% in actual currency)

> R&D investment increased by 6%2
as planned

> Stotutory PBT reduced by 13% to
£48.4m, reflecting lower adjusted profit,
lower net IAS 41 biological asset
movement and share-based payments

CHALLENGING MARKET CCONDITIONS FOR
PIC CHINA AS PREVIOUSLY INDICATED,
STRONG PIC PERFORMANCE ELSEWHERE

> China pig prices averaged 14.6 RMB/kg
through the year, down 50% on the prior
year. Since June 2022, these have now
recovered to over 21 RMB/kg, which
exceeds the cost of production for
most producers

> Overdll PIC volurmes were stable, with
revenue down 5%, but royalty revenue
up 1% 2 Adjusted operating profit
declined by 13%*

> Excluding Ching, PIC's volumes up 8%,
revenue up 4%, royalty revenue up 8%
and adjusted operating profit up 11%?

= Strong customer wins drove North
America growth; solid performance
in Latin America and Europe despite
challenging market conditions
for customers

GOOD PERFORMANCE IN ABS, WITH
ADJUSTED OPERATING PROFIT GROWTH
OF 9% AND VOLUME GROWTH OF 3%
DESPITE MORE CHALLENGING MARKET
FOR PRODUCERS

> Continued success for Sexcel”
{(supporting sexed volume growth of
18%) and NuEra ™ beef (with volumes up
21% and total beef volumes up $%)

> Strong growth in third-party sales of
IntelliGen sexed semen production in
North America and Europe

> High growth in Asia, particularly China
and continued growth in Latin America

> Overall, ABS's adjusted operating profit
up 9%*
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2022 HIGHLIGHTS

LOWER CASH GENERATION AND
EARNINGS THAN PRIOR YEAR,
DIVIDENDS MAINTAINED

> Free cash outflow of £13.5m, reflecting
lower profit from PIC China, continued
investment in the business as well as
axpected working capital outflows.
Sohd cash conversion of 82%'

> Net debt increased to £185.0m, with
year end net debt to EBITDA ratio of
1.7, within 1.0x-2.0x targeted range

> 0On 26 August 2022, Genus extended #ts
multi currency revolving credit facility
10 2025 and increased the facility by
£40m {to E190m) and USD25m (to
USD150m} under an accordion option

> Adjusted earnings per share 18% lower,
fnal dividend in ling with prior year,
with 2.6x" adjusted earnings cover

CONTINUED STRATEGIC PROGRESS AND
INVESTMENT FOR GROWTH

> Further genetic progress in pork, beef
ang dairy, contributing to a reduction in
use of energy, water and land in animal
protein production. Good progress on
reduction of Genus’s carbon ermissions,
with the primary intensity ratio® reduced
by 25% since 2019

> Acquisition in Canada of Olymel LP's
internal elite porcine genetics
programme, AlphaGene, for CAD25m
{£14.5m) in February 2022 progressing
well, generating royalties in the
second half

> Significant capital investments to
support growth including expansion
of the ABS Leeds facility in Wisconsin,
completion of the PIC Atlas focility
in Canadain June 2022 and further
roll-out of the GenusOne enterprise
system, now live in more than 60% of
Genus's business

> Investments in digitalisation to
deliver differentiation for ABS's
GENEadvance genetic offering
and e-commerce capabilities

BUILDING R&D CAPABILITIES AND
OPPORTUNITY PIPELINE

> PRRSv resistant pig programme on
track, with final FDA submissions
expected to be made by
Dacember 2023

» R&D pipeline strengthened from
investments, with an increase in the
number of projects in the discovery
and proof of concept phases

GROUP REVENUE
£5 9 3 . 4 m
2021 E574.3m +3%
STATUTORY PROFIT BEFORE TAX
£4 8 . 4 m
2021 £55.8m -13%
ADJUSTED PROFIT BEFORE TAX'
£ /] . 5 m
2021: £84.8m -16%
ADJUSTED BASIC EARNINGS PER SHARE'
82./ o
2021 1009p -18%
FREE CASH FLOW'

£1 3 . 5 m
2027 £375m -136%
DIVIDEND PER SHARE

32.0p

2021 32.0p +00%

STRATEGIC REPORT
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GENETIC IMPROVEMENT

DRIVING
GENETIC

IMPROVEMENT

Genetic improvement lies at the heart
of Genus's business. Genus breeds
and sells genetically superior animals,
which enable farmers to produce mare
animal protein with fewer resources.

PIC's
Camborough®
is the world’s
leading

Genus is a global leader in genetic
improvement, with 39 Top 100 dairy

-
commercica I bulls glabally', a leading beef breeding
programme, and a porcine programme
SOW that has delivered over $3.00 profit
improvement per commercial pig per
year in the past four years®. These results
MATT CULBERTSON are achieved by starting with our world

PIC Giobal Product
Development Director

class, proprietary herds, and applying
leading technalogy and capabilities
to improve them at a fast rate.

Lt m

Genus is uniquely positisned s a
leading player ot scale operating across
pork, beef and dairy genetics. Our cash
generative businesses serve many of
the Top 100 pig producers and dairies
globally through our strategic supply
chain and distribution networks in over
75 countries. Our cash generation and
listed status enables us to invest mare
in leading technologies’, which can be
leveraged across multiple species. We
also attract top talent across our 3,500
employees, which include over 100 PhDs,

Read more onpg 20 - 25
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OUR INDUSTRY LEADING NUERA BEEF GENETIC PROGRAMME IS DELIVERING

L5 4T O[O0 Chers Ly el y
cr of

Jrer g Leten Mo Ere o b me By cnslt s an

Looort oot Feton ARS et s mar sa s - Lmes

Our proprietary beef breeding programme produces leading beef genetics focused
on delivering the most profitabie, sustainable beef calves for the beef supply chain.
These genetics have proven their superiority in customer systems, with farmers
benefiting from additional lifetime value per caif of between $88 and $226 when
compared with competitor beef genetics in trials involving over 1,000 calves. This
has driven demand for our proprietary NuEra Genetics, which from full commercial
launch in FY18 now represent over a third of overall ABS beef sales volumes in FY22.

STRATEGIC REPORT
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CASE STUDY

Delivering healthier
animals through
gene editing

Gene editing has the potenticl to
substantially improve animal heaith,
by making them resistant to
particular diseases or giving them
traits that lead to better well-being.

For example, we are making good
techrical and regulatory progress
in our development programme to
produce gene-edited pigs that
are resistant 1o PRRSv.

Genus pioneered this gene
editin partnership with the
University of Missouri and we
are employing CRISPR/Cas?
technology 1o generate small
changes to pigs’ DNA.

However, studying diseases in
animals is slow, expensive and
needs considerable resources.

We are overcoming these jssues

by adopting stem cell technology.
This gives us a source of bovine or
porcine cells we can propagate in
the lab, so we can produce the cell
types that are the natural targets of
infection. We can then use these
cells to test many different genes
and edit them in a vanety of ways,
as we search for a solution before
testing in animais. This reducas time,
cost and animal numbers,

We are also exploring other
exciting technofogias to tackle
disease, such as dominant gene
silencing. Through a partnership
with Tropic Biosciences, we are

also investigating the use of RNA
interference to shut off host, viral or
bacterial genes that cause disease.

Cur approach to new technelogy is
broadening our research pipeline.
Currently, we are evaluatung porcine
diseases such as swine influenzg,
African Swine Fever and porcine
epidemic diarrhoea virus, as well

as respiratory and intestinal viral
disecses in cows, all of which are

at the early discovery stage.

04
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TECHNOLOGY

THROUGH
LEADING EDGE
TECHNOLOGIES

We have built
world class teams
of scientists
spanning core
genomic sciences,
gene editing,
biosystems
engineering and
reproductive
biology

ELENA RICE
Chief Scientific Officer

Our ability to drive genetic improvement
in our proprietary herds and deliver
superior breeding animals to our
customers depends on our ability to
leverage leading edge technologies,
which we develop in-house and access
through strategic partnerships.

Our genome science and bioinformatics
teams have a deep understanding of
the link between DNA and enimals’
observable characteristics, gided by
our extensive databases of real-world
animal performance data. We employ
this knowledge in our proprietary
breeding programmes to select superior
parents with desirable characteristics to

breed successive generations of animals.

Our biosystems engineering team uses
taechnology to interrogate and select
cells, such as in our proprietary semen
sexing technology, IntelliGen, one of
only two commercially available bovine
sexing technologies globally. Today
IntelliGen operates in seven countries,
with over seven million female calves
having been born since launch.

In gene editing we have built strong
in-house technical and regulatory
capabilities. In our PRRSv resistance
programme we dre developing more
sustainable, disease-resistant breeding
pigs by making precise changes to

their genes. This carries animal well-
being benefits and could solve a
challenge worth billions of dollars to
the industry. We are also pursuing other
potential traits in bovine and porcine.

We have active R&D workstreams

in multiple advanced reproductive
technologies, such as IVF, which
enables us 1o select both female and
male parents for superior offspring.
In the future advanced reproductive
technologies have the potential to
shorten generation intervai, which
could have a material impact on
product quality and differentiation.

Read more on pg 24 - 25

STRATEGIC REPORT
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SUPPLY CHAIN

INVESTING IN
OUR SUPPLY
CHAIN

Our bovine
facilities
operate at
the highest
animal
welfare and
sustainability
standards in
the industry
JIM MERONEK

Global Bovine Supply Chain
Director

Genus's global supply chain efficiently
delivers porcine and bovine genetics
to customers while mitigating risk

for us, for example through the

use of third-party multipliers.

PIC pure-bred pig lines are housed in
strategically located biosecure facilities
in four continents. These pigs are bred
out into farger breeding herds in over
500 predominantiy sub-contracted
‘multiplication’ farms glabalfy, many
of which are operated by customers
themselves. PIC boars are housed

ih over 400 studs globally, where
semen is collected for distribution to
customers and multiplication herds.

We are growing our global supply of
elite porcine genetics by over 80%',
driven by naw farm builds, like our owned
Atlas (Canada) and Ankang (China)
forms, ond ocquisitions like Hermitage
[Europe). PIC Ching's supply choin is
unporalleled amongst international
genetics companies, with over 160,000
GGP and GP sows in owned, JV and
contracted farms locally, enabling

us to support industry growth.

ARBS breeds elite bulls in three
continents. The best bulls come to one
of ABS's six owned and contracted
stud facilities in the US, Europe, Brozil,
India and Australia, where over 1,000
bulls' semen is collected for distribution
as frozen semen 'straws' or used to
create embiryos for sale. ABS operates
embryo labs in Brazil, Mexico and the
US, and sexing operations in the US,
Europe, Latin America and Asia.

Animals at ABS‘s and PiC’s facifities
benefit from industry-leading welfare
standards, and we have commenced
the roli~out of solar panels, which
today provide over 80% of power
requirements in some of our facilities.

Read more onpg 20 - 23
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GROWING OUR SEXING PLATFORM

We have continued to grow our
sexing platform te support the
growing demand for Sexcel,
our proprietary genetics sexed
by IntelliGen, and third-party
demand for sexing services
provided directly by IntelliGen.

STRATEGIC REPORT
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We have been
focused on
serving and
building trust
with Chinese
key accounts,
by delivering
faster genetic
progress

RICHARD WILLIAMS
Head of ABS Asia
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CUSTOMERS

Genus serves over 50,000
customers in over 75 countries,
including many of the Top 100 pig
producers and Top 100 dairies
globally. Qur porcine business is
global leader, and in bovine we
are a strong #2. We sell products
through different channels on
multi-annual product and service
bundles or transactionally, always
locking to align pricing with
value delivered to customers.
Our technical teams support
customers to get the best

from our products, delivering a
superior customer experience.

‘Market’ pigs for processing are
produced in ‘pyramids’ over four
generations. PIC supplies live
animals and semen to customers’
pyramids enabling them to
produce pigs with the latest, best-
performing genetics. We also use
third-party herd multipliers and
studs to expand our breeding

pig populations and produce
semen for commercial sale. PIC
controls the sale of jits gnimals to
protect ourintellectual property.

In bovine, customers traditionally
purchase semen straws or
embryos on a per-unit fee. In
FY19 we introduced multi-annual
product and service bundles,
which typically require customers
to commit to a 3-5 year contract
and 100% of their product
raquirements to ABS. Today, this
business represents 29%° of our
direct sales volumes in EMEA.

We have introduced digital sales
channels, which account for
around one third of beef semen
sales volumes in Latin Americe,

an early adopter. We have also
intreduced digital tools and
services to support contracted
customers in key markets.

We build trust with porcine
customers by linking pricing to
on-farm performance and by
running validation trials. B4%

of our sales volumes® are on
multi-annual royalty contracts,
where PIC supplies animals and
semen gt cost, and customers
typically then pay for every parent
selected for breeding or every
piglet weaned or every pig sent
to market. In bovine we price
each straw of semen according
to a genetic index score used
by the industry to estimate the
economic value of breeding
animals for farmers. We have
also introduced beef weaned
calf feas (similar to PIC’s model),

Read more on pg 20 - 25

PARTNERING
WITH OUR
CUSTOMERS
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CASE STUDY

Offering customers an
industry leading digital
experience

In ABS, we are increasingly using
aigital tools to transform the
customer experience. This helps us
1o retain custorners, grow our
tusiness with them and win new
accounts. Digital tools can alse
improve our efficiency and reduce
costg, as well as having the potential
1o open up new routes to morket
and new ways to capture volue,

Our GENEadvance programme for
dairy customers is a great example
of how we use digital tools to
support our customers. At the
cutset, we visit the customer to
discuss their long-term breeding
strotegy. We then take small tissue
samples from the animals and use
genomic testing to screen them,
identifying the traits that are most
important to the customer based
on our discussions.

Using this genomic testing

data, we develop a customised
breeding pian, with mating
recommendations for every female
in the herd. We can then track
genetic improvemant in the herd
over time, demoenstrating the
benefits of the improved selection
decisions GENEadvance enables.

Real-time genetic dotais at the
heart of GENEadvance and farmers
can access it whenever they need it,
vicl an ABS app.

The ABS app alsc provides a range
of targeted marketing content, as
well as suppeorting e-commerce.
This hos great potential to drive
sales, with an e-commerce pilot
with selected beef customersin
the US achieving a 175% increase
in semen sales. To date, the app
has more than 3,000 active users
and more than 250,000 recorded
reproduction evants, with this

set to grow as we release it in
more geographies in FY23.

STRATEGIC REPORT
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STAKEHOLDERS

NOURISHING
THE WORLD
SUSTAINABLY

Genetic
improvement is
helping feed the
world by making
animal protein
more sustainable
and accessible

STEPHEN WILSON
CEO

Genus breeds more productive
and resilient breeding animals,
which enables farmers to produce
meat and milk more efficiently and
sustainably. Our superior breeding
animals have a significant impact
on whole protein value chains and
benefit multiple stakeholders.

Our customers are our central
stakeholders. Our genetically
improved animals are more resilient
and productive, helping farmers

to produce more milk and meat
with fewer resources. In the past

40 years genetic improvement has
contributed to the doubling of US
dairy farmers’ average milk per cow
from 5.4 to 10.8 tonnes per year.

Genetic progress has also helped to
deliver significant resource savings
and environmental benefits in protein
production. Today it takes 1.6kg

less feed to procluce a kilogram of
pork in a professional farm system
than it did 50 years ago.®

By improving the productivity, cost
and resource utilisation of animal
protein, genetic improvement makes
nutritious animal protein more
accessible to consumers globally,
helping to nourish the world more
sustainably in line with our vision.

3,500 employees help to deliver
our vision of nourishing the world
more sustainably, and over 12,000
shareholders are invested in our

opportunity.’ By sharing in the value that

we deliver to meat and milk producers

globally, we provide career opportunities

to our employees and generate
financicl returns for our investors.

Read more on pg 32 - 38
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PRODUCTIVITY INCREASES IN PIC HERD*

Genetic improvement in PIC herds has delivered benefits across multiple
observable traits, including pigs weaned per litter and feed conversion. These all
contribute to improving the overall pork produced per sow and the resources
required to produce it.

STRATEGIC REPCRT
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GENUS AT A GLANCE

PRODUCING
MORE SUSTAINABLE
BREEDING ANIMALS

FOR FARMERS

WHAT WE DO

Genus is a world-leading animal genetics
company. We supply high-quality breeding
animals with desirable characteristics to
farmers, enabling them 1o produce better
quality meot and milk more efficiently to
feed the world mare sustainably.

Our breeding animafs’ desirable
charactertstics include fead efficiency,
disease resistance, growth rate, protein
and fat content, and fertility. We focus on
serving progressive farmers, who are best
placed to measure and realise the benefits
of superior genetics and technologies.

HOW WE DO IT

We analyse animals' DNA and ook for
markers that we know are linked to
desirable characteristics for farmers. We
then select animals with the strongest
genetic profile from cur proprietary and
partner herds and breed them to produce
even better offspring, in a continuous
cycie. We distribute these superior animals
to customers in the form of animals, semen
ar embiryos.

We also own technology that enables us
to process semen for desirable traits, such
as female sex for the dairy market, and
license-in technology 1o make precise
gene edits to animals’ DNA, which we are
empioying in our R&D programmas to
preduce animals which are resistant to
fatal disease

INVESTMENT CASE

Leading multi-species market positions
We supply 530,000+ customers in 75+
countrigs, including many top pig and
dairy farmers. Qur international,
multi-species model reduces our
reliance on individual markets. In
contrast, many of aur competitors are
regional single-species cooperatives.

Focused technology-driven

business model

We are focused on delivering high-
quality breeding animals to farmers by
discovering, developing anag delivering
pioneering technologies spanning
genomics, gene editing, sexing and
reproductive technology fields, across
multiple species.

Positive long-term market
fundamentals

Genus's genetic improvement
technologies enable farmers 1o produce
more animal protein with fewer natural
rezources, helping to maet the growing
global demand for animal protein

maore sustainatyly.

People and relationships

Genus attracts top industry talent. Our
3,500 employees, including 100+ PhDs,
enable us to deliver superior products
and services to 50,000+ customers
globally. Close relationships with leading
research and strategic partners further
strengthen our capabilities.

Scale and financial strength

Genus is the only large, listed animal
genetics company operating in pork,
beef and dairy. We are cash generative
with o strong inanciol position and
access to strategic capital. We leverage
our R&D investment across species to
further cur genetic lead.
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OUR INNOVATION-DRIVEN BUSINESS MODEL

Genus's business model is based
on crecting and delivering
genetically improved breeding
animals by leveruging @ common,
innovation-driven technelogy
platform across different species.
Genus's innovative R&D function
includes over 400 tolented
employees including scientists,
technicions, engineers and
bicinformaticians. Our world-
leading teams manage our
proprietory breeding programmes
by leveraging our extansive
real-world data collected on farms
and DNA analysis. Genus R&D
successfully developed and
launched a commercial laser-
based bovine sexing technology
in FY18, and are working on
potentially rransformational
gene-edited and in vitro
reproductive technologies..

OUR COMMERCIAL DIVISIONS

GENUS PLC / ANNUAL REPORT 2022

Genus's leading porcine and bovine divisions, PIC and ABS, deliver genetically elite breeding animals and services to thousands of farmers
globally. Given the different nature of PIC's and ABS's markets and business moaels, PIC and ABS have different financial profiles.

CUSTOMER PROFILE Consohdoted and vertlcolly mtegroted
REGIONAL VARIATION Low
GENETIC VALUE BASIS PIC proprletory index

GENETICS PURCHASlNG MODEL

# EMPLOYEES

REVENUE'

ADJUSTED OPERATING PROFIT'

£‘|2’I 2m

ADJUSTED()PERATINGMARGIN2 36 6

PIC divisional review can
be read on pg 20 - 21

1 Peyarieang Adeslo: Onerntes Fart [fCucns Jombyer 1w

2 Fxooumtog Jeoob e, ey

Multi-year, royalty-based contracts

Comsolldctmg
High

Movmg from publlc to propnetary indices

Priced per straw, shn‘tlng to multi-year
genetlc progrommes

£272 Om
ELI-O 5m
14.9+

ABS divisional review can
be read onpg 22 - 23

STRATEGIC REPORT
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CHAIRMAN AND CHIEF EXECUTIVE Q&A

Qur Chairman lain Ferguson (1F] and
Chief Executive Stephen Wilson ('SW)
answer key guestions about the last
fincncial year and the prospects for

the Group,

Market conditions have been challenging for

customers in the last 12 months. What were

the main impocts?

SW: The macro environment proved
particularly difficult for our customers
in FY22, including record grain, fuel
and fertiliser prices and the angoing

imgpact of COVID-19 on their cperotions.

The Russian invasion of Ukraine sent
shockwaves through the supply chain,
adding to the inflationary pressures on
input costs, Our customers benefited
from rising output prices, but these
have generally lagged input prices
and put pressure on their margms.
China atso has its own issues. Thare
was heavy restocking in the poreine
industry after Afncan Swine Fever,
which has led to oversupply at the
same time g5 demand has fallen due
10 COVID 2 lockdowns, so the industry
made heavy losses during the year

How has Genus responded to
these conditions?

F

SW:

Genus is a long-cycle business, so
the Board needs to ensure the Group
delivers sustainable performance

for the long term. It can be tempting
to boost short-term profits at the
expense of Investment but it would
have been the wrong thing to do The
Board has focused on maintaining
the R&D programme, with spend of
E£671m in the year, as well as investing
In our cupacity, assets and people

Chinais a good exampie of that
approach. We continue to see strong
long - term prospects for PIC there

as a result of our product strength,
the investments we've made to
significantly increase our supply chain
capacity and strengthen our teqm

What has this meant for the
Group's performance?

SW: The Group has generally done well this

yeor, although China had a meoningful
impact on our perfermance. Although
revenue was up 3%, adjusted profit
before tax was also lower by 6%, or
18% in constant currency. However,

if you axclude PIC China, adjusted
profit before tax for the Group was

up 28% or 25% in constant currency.
PIC's averall revenue and profits were
down but 1t generally performed well,
including delivering its fastest growth
inNorth America for a number of
yaears, as a result of our investment
genetics and capturing market share.
Genus ABS grew volurnes by 3% and
revenue and adjusted operating profit
by 7% and 9% respectively, despite



the impact of an IT secunty incident,
now resolved, which aoffected June's
trading in Brazil. We are seeing growing
uptake of cur NuEra beef genetics in
dairy herds, which contributed to o 9%
increase in global beef volumes, and
further growth in Sexcel sexed genetics,
with sexed volumes 18% higher

IF; We recognise the importance of
baloncing our investment for the future
with ensuring an attractive return for
shareholders. The Board is therefore
recommending a final dividend of 21.7
pence per ordinary share, consistent
with the prior year final dividend. When
combined with the interim dividend
this will result in o total dividend for the
year of 32.0 pence per ordinary share
{2021 32.0 pence per share), the some
as the prior year. The final dividend
will be paid on 9 December 2022 to
the shareholders on the register at the
close of business on 18 Novermnber 2022.

Genus has operations in Russia and Ukraine.
Whet is your stance on eperating in Russia?

iF:  When the invasion happened, our
immediate concern was to ensure the
safety of the small number of people
who work for us in Ukraine and to
provide the support they needed.

Both PIC and ABS are active in Russia
and the Board carefully considered the
right course of action. We concluded
that we needed to stick to our purpose
and principles, as this is in the best
interests of our employees, our animals
and the many people who ultimately
depend on our work for their food.

At the same time, we will ensure

that in continuing to operate we
comply with all laws and sanctions.

You have made good progress with

the strategy this year. What have been

the highlights?

SW: Customers choose us because of
the strength of aur genetics and
we have delivered further good
genetic progress across all species.
We enhanced our porcine portfolio
through our collaboration with Olymel
n Canada, which also expands
our footprint in that market.

tain talked earlier abzout how we had
continued to invest in our capacity. in
June 2022, we opened our new elite
norcine genetics farm in Canada,
called Atlas. Qur investment in ABS's
facility In Leeds, Wisconsin, has

also given us increased bull housing
and production capacity, as well

as making us more efficient.

Qur programme to produce PRRSv-
resistant pigs made continued progress,
with the expansion of E2 generation
homozygous edited animals and

further submissions to the FDA a$
planned. We are focusing on our
industry engagement and our industry
engagement as the prospect of bringing
PRRSv-resistant pigs to market comes
closer. We also have a pipeline of other
gene editing projects, mainly in porcine,
and our investment in reproductive
technology 1s starting to make progress,
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Digitolisation is important for us. In
particular, we are transforming ABS's
digrtal capabilities, to improve our
ability to engage even better with
customers, show them how we are
driving genetic improvements in their
herds and connect with them through
digital sales and marketing. We are
also progressing the roll-out of our
naw enterprise systam, GenusOne. We
went live in Spain and Chile during the
yedr and in the UK shortly after the
yadr end, so over 0% of the Group's
business is now using the new system.

The Board is pleased with how well

the strategqy is working. We held

our annual strategy day in January,
which confirrmed that the Group is

on the right path and has the right
objectives. We have becomea more
systematic in evaluating and prioritising
our R&D portfolic, which will stand

us in good stead for the future,

We also recognise that we cannot
do everything and that there s
great work elsewhere that we can
tap into. The Group is increasingly
looking at partnerships, such as with
universities and cther institutions,
and we are continuaily scanning the
horizon for developments that will
nfleence cur business. The industry
also continues to consolidate and
we want to be seen as a good
partner for that. Cur collaboration
with Qlymel shows this in action.

How dre your Sustainability initiatives
coming along?

SW: We are a purpose-driven business

focused on nourishing the world, so
sustainability is core to our business
model. We are helping to reduce our
customers’ environmental impact
because our genetic improvements
mean they can achieve their business
geoals while using fewer resources and
cutting their carbon feotprints. This
year, we became o founder member
of the Greener Cattle Initiative this
year, which is an industry consortium
supporting research on how to
mitigate methane emissions from
cattle. Since 2019, we have also made
progress in the business with our own
carbon reduction goals, which you
can read about later in the report.

Genus is a people-based business. What
are you doing to ensure you attract and
retain the talent you need?

SW: We work very hard te provide a

compelling experience for our people,
where they can perform their best and
fulfil ther potential. We are attracting
an ever-more diverse global team and
investing in them to help them succeed.

Every two years, we survey our people
to measure how they feel about working
for us. This year, we had our highest-
aver response rate and increases

in positive scares for almaost every
question. Ning in ten said they enjoy
working at Genus and 82% said they
would recommeand Genus to their family
or frends, so that was really pleasing.

IF:

We recognise that it hos been another
tough year for many people in our
business and while Europe and North
America have largely emerged from
COVID restrictions, the same has

not been true in countries such as
China. The Board thanks everyone for
their dedication this year and their
contribution to our continued success.

One of the pleasing developments

this year was being able to restart the
Board's site visits. These allow us to meet
our pecple on the ground, as well as
other stakeholders such as customers,
which among other things gives us more
insight inte the culture. Combined with
the survey results, this has reaffirmed our
view that we have a robust and positive
culture across the Group, and that
Genus is an enjoyable place to work.

| was also pleased during the year to
launch the 2021 Chairman's Award.
This prestigious award was open

to submissions from teams across
our global business and celebrates
outstanding innovation. | received
17 high-quality applications which
showcased projects, and the teams
behind them, which demonstrate
the Inventive spirit that has

helped to moke Genus the worla-
renowned company it s today.

What is the outlook for Genus?

iF;

Sw:

As a Board, we are focused on ensuring
that Genus continues to deliver over
the next ten to 20 years. That means
further investment in our research,
assets and people. Developing and
commercialising the best technology
will remain at the core of our business
and we believe the Group is well
placed to benefit from our strategy,

as the global economy recovers.

As noted above, macroeconomic
conditions remain particularly
challenging for our customers in many
parts of the world, however, since the
start of the 2023 fiscal year, China's
live pig prices have risen above 21
RMB/kg, improving confidence that
the country’s porcine industry 1s on
the path to recovery. There is still
uncertointy as to how sustamned this
will be and the implications for demand
for porcine genetics. Our investments
n China position us well to benefit
from an upturn. More broadly our clear
strategy, streng preduct portfolio and
depth of skill in cur sales, servicas and
RE&D tearns give us confidence that
we will continue to make strategic and
financiai progress in fiscal year 2023
and beyond. The Group remains well
pasitioned to benefit from improving
market conditions when these ocour
and therefare our medium-term growth
expectations rernain unchanged.

STRATEGIC REPORT
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MARKET OVERVIEW

FEEDING THE
ORLD MORE
SUSTAINABLY

DEMAND DRIVERS FOR
GENETIC IMPROVEMENT
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QUR POSITION

Genus is @ leading player in
giobral porcing and bovine
genatics markets, serving
many of the Top 100 pig
producers and daines globally.,
Investment in our proprietary
genetic programmes has
delivered world-leading
products in all our species,
validated by indices and
on-farm trials. Genusis also
recognised as o global leader
in genocmic, gene editing and
sexing technologies,

GROWING DEMAND FOR ANIMAL
PROTEIN

The global population is exponding
and urbanising, and seeking & mare
varied and nutritious diet. This is drving
increases in cansumption of pork, milk
and beef, which gre forecast to grow
by 1-2% p.a. in the next decade

CONSUMERS ARE DEMANDING BETTER
PRODUCTS

Consumers are increasingly
demanding healthier and mere
sustainable products, which are raised
with o focus on animal welfare,
traceable and produced with fewer
drugs. This increases farmers’ demand
for genetically superior breeding
animals, which are naturally more
resilient and sustainable.®

FOOD PRODUCTION MUST BECOME
MORE SUSTAINABLE

Competition for resources, such o3 lond
and water, and the need to reduce
greenhouse gos emissions, puts
pressure on farmers to become more
efiicient through the use of technology
and genetically superior animals, which
are proven to be more sustainable?

FARMS ARE CONSOLIDATING AND
TECHNIFYING

Progressive farmers, who are more
open to new technologies and
measure petformance in more detail,
are consolidating the sector. They
understand the economic and
sustainability benefits of genetically
superior animals and optimised
breeding strotegies, such as combining
the use of sexed dairy and beef semen
on dairy herds to maximise profit,



TRENDS IN OUR MARKET®

TOTAL PORK

121mt

TOP I MARKETS
43%  20%

ADVANCED GENETICS USE

PRCDUCTION

Pig production is largely technified with
similar production systems employed by
progressive producers globally. Breeding
pigs and semen are typically acquired
from speciclist genetic improvement
companies or sourced from captive
treeding programmes to 'stock’ a farm,
with semen being provided periodically
thereafter, enabling farmers to benefit
from the latest, best-performing genetics.

Disease poses a significant risk to pig
producers, who rely on biosecurity
protocols and health products to manage
the threat of diseases like PRRSv, a
disease which causes billions of dollars

of damage to the industry annucily.

In China, pigs have historically mainly been
produced in small 'backyard’ farms. In
2018, the outbreak of African Swine Fever
resulted in the naticnal sow herd declining
by about one-third. The resulting shortfall
in pork drove the expansion of large-scole
tachnified pig production, further aided by
the legislative drive to professionalise the
sector. Today, the top 50 producers
control around one-quarter of the sow
herd in China.

GENUS OPPORTUNITY

> Maintain our genetic lead by driving
genetic improvement faster than
competitors and internal programmes

> Ensure biosecure supply of breeding
stock and semen for progressive
producers in all key markets

> Make China @ ‘home market’, with local
nucleus herds, supply chain and
superior custemer service

> Launch our gene-adited PRRSv-
resistant pigs, and explore technoiogy
solutions to other disecses

D
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TOTAL BEEF

/2mt

TOP 3 MARKETS
/% 13%

ADVANCED GENETICS USE

10%

Beef is produced in a variety of systems
globally and frorn many breeds, using both
artificial insemination and 'natural service’.
Beef animals are often traded multiple
times between birth and processing.

In the US, beefis mainly produced from
pure-bred beef animals bred naturally
from bulls on farm or sourced from the
open market. A modest but growing
portion of beef cattle is produced by
breeding dairy cattle with beef semen
(Beef x Dairy). Beef x Dairy uses "surplus’
dairy breedings to produce high-qguality
beef animals that are more consistent
than those from pure-bred beef systems.

In Brazil, beef is mainly produced from
pure-bred ‘tropical’ beef cattle suited to
local conditions, but tropical cattle are
increasingly being cross-bred with sermen
from European breeds. The resulting
cross-bred calves have better meat
quality and grewth rates than tropical
animals, and are more heat tolerant than
European breeds.

GENUS OPPORTUNITY

> Demonstrate the superiority of our
proprietary beef genetics across
the value chain through trials
and partnerships

> Build on our product leadership in
beef semen for dary and tropical
cross-breeding

> Develop naturally more resilient cattle,
through genomic selection and gene
editing technologies

sl Praonuntien Ge s Leeaigsrs
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TOTAL MILK?

902mt

TCP 3 MARKETS
22%  17%

ADVANCED GENETICS USE

%

PRODUCTION

Milk production systems vary due to
environment, genetics and technification.
The average US cow produces over

10 tonnes of mik annually compared with
2 tonnes in India. Dairy production is
fragmented, but progressive farmers are
consolidating. Average herd size in the US
has grown by 77% over ten years®, and two
Chinese groups now control around half
a million cows.

Historically farmers selected breeding
animals based on their progeny’s
performance. in 2008, gencmics enabled
the selection of animals at birth from their
DNA, triggering the consolidation of elite
genetics by studs (iike ABS). Leading studs
transitioned from purchasing bulls to
proprietary breeding programmes.
Between 2008-2022 total breeders
featured in the top bull rankings fell from
107 to 31

Sexing technology use has grown rapidly,
enabling farmers to produce herd
replacements from their best cows with
fewer breedings, given the ~?0% chance
of a female. Qther animals in the herd are
increasingly bred with beef semen to
produce a high value cross-bred beef calf.
The proporuon of ABS's sales to US dairies
consisting of sexed and beef genetics has

grown from 16% to 76% between FY16-FY22.

GENUS OPPORTUNITY

> Mgintain our genetic iead by
driving genetic improvement
faster than competitors

> Dnve the adoption of our sexed and
Beef x Dairy genetics amongst dairy
farmers, to maximise their profitability

= Grow our presence with progressive
industry consotidators globally

> Deploy our proprietary sexing
technology with partner studs,
delivering velue and sustainability
to the industry

Lo 2025 mata pased an Tao AULHO ste ms acr sous ne Auguet 2023 cota

STRATEGIC REPORT



L40d3y 21031vdLS

DELIVERING AND
SHARING IN THE VALUE

We harness innovative
technologies and know-
how to breed genetically
supenor animais for
progressive farmers
globally, and link our

pricing to the performance

of our products on-farm.

STRATEGIC IMPLEMENTATION
Our overarchng strategy, success
dnvers (which feed into the focus
areas of cur cusiness rodel), ard

associated KPls are determined at

Group level. The strategy 1s then
impiementad gt busimass urit leve
Qur overarshing busness am:
prontes anc strateg ¢ prograss

r FY22 con oe found on ooges
201025

Sustairabuty hes at the heart of

our pusiness KPls marked with the

above 1icon are cors dered by the
Board to be ndicative of cur
Drogress In this grec ~or mareg
nformator see oages 35 1o 36
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STRATEGIC FRAMEWORK

STRATEGIC PRIORITIES WHAT DOES SUCCESS LOOK LIKE?
DELIVER A GENETIC GAIN
DIFFERENTIATED Creating superior breeding

animals for farmers, measured

PROPRIETARY GENETIC against indices comprising

OFFERING traits that help to drive farmers’
productivity and sustainability.

SUCCESS DRIVERS
ELITE ANIMALS

TECHNOLOGY AND CAPABILITIES
DATA

FOCUS ON PROGRESSIVE  VOLUMEGROWTH
PROTEIN PRODUCERS Gfohwing voluq\esl..partﬁct:(lﬁrly
GLOBALLY with progressive livestock farmers.

SUCCESS DRIVERS
GLOBAL POSITION
GLOBAL SUPPLY CHAIN
CUSTOMER EXPERIENCE

SHARE IN THE VALUE PROFITABILITY

DELIVERED Generating profit resulting from
the performance of our products
in customers’ systems, and
growing margin as we leverage
scale and R&D investment
across species,

SUCCESS DRIVERS
VALUE-BASED PRICING

PRCDUCT VALIDATION
LEVERAGE SCALE

SUSTAINABILITY AT THE Our strategy is underpinned

HEART OF OUR BUSINESS )5 ot business and
the strength of our people.
The Beard measures the

performance of these key
areas using the KPls opposite.
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HOW DO WE MEASURE THAT SUCCESS IN OUR BUSINESSES?

Measures the genetic imprevement we achieve in our parcine nucleus herds, which
ultimately flters down to our custemers’ farms.

DEFINITION: The index measures the
marginal improvermesnt in customers US$H
profitabilty per commarcial pig per yaat,
on a ollirg three-year average

PERFORMANCE: Genus continues to
delver increasing rates of genehic

I provernent through expanding and
mantaining a large nucleus population
for igh selectior intensity, iImpraving
techmical processes for genomic
evoluation, implementing precision
data eollection from birth to corsumer
and continuing to add new traits and
dota streams

Monitors how many of cur buils are highly ranked, based on economically relevant traits

for farmers.

DEFINITION: The number
of our generally avallable
Holstein bulls listed in the
Top 100 Genomic Net
Merit US$ rankings for
genomically tested sires.

PERFORMANCE: Genrus continuas to maintain a strong
position n the dairy industry with 32 of the Top 100 Holsteir
bulls using the Gerormic Net Ment US$ rarkings Genus
also has a good pipetine of young bulls tested but not yet
In production Thisis mainly dnven by the large proportion
of high-quality bulls sourced from our proprietary breeding
programme, De Mova'

P Mo Sorotas | 1D s 2 oa et v Geres

Tracks our global unit sales growth in dairy and beef.

DEFINITION: The change
in dairy, beef and scrted
units of semen and
embryos delivered or
produced for customers
in the year,

PERFORMANCE: Bowine volumes improved 3% to 25 Tmillion
units, with strong growthin Asi and North Amenca Sexed

volurnes were up 18%, reflecting strong growthin both
Sexcel and IneliGen, which also built-on and supported
the use of beef-on-dary genetics, supporting a 2%
increase in global beef volumes

Tracks the growth in the number of commarcial pigs with PIC genetics globally.

DEFINITION: The change
involume of both direct
and royalty onimal sales,
using a standardised MPEs
measure of commercial
slaughter animals that
contain our genetics.

PERFORMANCE: Porcme volumes were stable at 188 milion
MPEs, with growth across North Amenice, Latin America
and Eutope offset by adverse market conditions in Ching,
where volumaes fell by -42% Excluding Ching, volurnes were
up 8% with growth across all North and Latir American
tarmtones, as well as in Spain as we leveraged our Sergal
investmert Velumes under royalty contracts grew by

7 points

Menitors parcine prefitakility per unit.

DEFINITION: Net porcine
ad,usted operating profit
globally, expressed per
MPE. Results include our
share of Agroceres PIC,
our Brazlhon joint venture.

PERFORMANCE: Operatng profit per MPE was £0 59, £0 Gé

fower [E0 07 lower In constart currency) This was pnmarily

due to lower breeding stock salesin China, particlly offset

by royalty grewth across our other operating regrons

Menitors bovine profitability per unit.

DEFINITION: Bovire
adjusted operating profit
globally, expressed per
dose of semen or embryo
delvered or procuced
for customerts

PERFORMANCE: Operating profit per dose was £E0 71, up
£0 02 fatin constant currency). This was due to profit
rmargin expansion through continued sales growth of our
premium Sexcel product, partially offset by investment in
our proprietary NuBra beef genetics and expanding our
production capacity for sexed bovine genatics

Measures the emissions intensity of the Group’s operations, which are largely driven by

animal weight.

DEFINITION: The pnmary
ntensity ratio 1s a measure
of the Group's Scope 1and
2 emissions per tonne of
anirnal weight

PERFORMANCE: The primary mrensity rotie decreasad by
16% in FY22, driven down by a charge in the age profile of
our animals, as well as improved manure management
regires in PIC Ching

Measuras levels of employee engugement over time.

DEFINITION: The response
to the statement “l wauld
recommend afrierd to
work of Genus”

PERFORMANCE: Genus continues to demanstrate upper
guartle levels of emplayes engagement, with 82% of
employees surveyed raspording that they would
recommerd a friend to work at Genus (FY19 79%)

STRATEGIC REPORT
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OPERATING REVIEW: PIC

SUSTAINED
LEADERSHIP

ActLoi cLrese,

2022 2o Chor g
Ve e ii2 30 June £m £ % %
Revenue 306.6 3156 (3 (5}
Adjusted operating proit exc JV 112.3 1229 %) (10
Adjusted operating orofit inc J¥ 121.2 1359 {11) {13
Adjusted operating margin exc JV 36.6% 389% 2.3)pts (23ipts

DR BILL CHRISTIANSON
CHIEF OPERATING OFFICER
GENUS PIC

However, outside China, the business
delivered solid growth. Excluding Ching,
PIC increased adjusted operating profit by
11%. Volumes rose by 8%, revenue increased
by 4% and royalty revenue increased by 8%
(both in constant currency).

Pig producers across the world faced a
series of significant challenges, which
increased in the second half of the
year. Ching, the world's largest porcine
market, experienced a significant
cyclical downturn during o period of
very restrictive COVID~19 lockdown
measures. China pig prices averaged
14,6 RMB/kg through the year, down
50% on the prior year. African Swine
Fever ['ASF’) is on ongoing challenge
for Chinese producers, and during the
year the virus spread into Germany.

As the year went on, chalienging
labour markets, and the war in Ukraine
contributed to rising inflation, which
had a significant impact en input costs
for producers. Greater risks faced by
producers meant there was less appetite
to expand, leading to lower industry
growth and lower producer profitability
in most major porcine markets.

Overall, therefore, the business continued
to make progress in many parts of the
world while navigating volatility in China.
We also continued to invest in the supply
chain to position for further growth. Our
largest investment was the new Atlas
nucleus farrm in Canada, which was
completed in June 2022

BUSINESS PRIORITIES

PIC's adjusted operating profit was 13%
lower than in the previous year in constant

SHORT TERM currency. This was driven particularly by an

Help producers navigate the challenges
they face due to volatility created by
world events

MEDIUM TERM
Successfully bring PRRSv-rasistant
animals to market in the US and Asia

LONG TERM

Expand availability of PRRSv-resistant
animals around the world and further
strengthen our genetic legdership

84% fall in operating profit within China.
Volumes were stable, with revenue down
5% but strategically important royaity
revenue up 1% (both in constant currency).
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STRATEGIC PROGRESS IN 2021-2022

CREATE DIFFERENTIATED
PROPRIETARY GENETIC
SOLUTIONS

> Continued to drive genetic
gain in target traits across
our preduct lines

> Established digital
phenotyping ct ocur Apex
nucleus facility in South
Dakota, delivering
continuous and consistent
daota on leg structure to
help improve rcbustness

> Completed our new nucleus
form in Canada and o new
joint venture facility in the
US to expand our elite
farm network

NORTH AMERICA

Near-record US pig prices in the first

5% montbs of the year, driven by robust
domestic demand ard declhres in bath
building and feed costs wars temperad
by market volatilty, nsing inflaton and
a partial reversalin feed cost trends in
the second half However, the market
rerncins strong, both domeshically

and for exports, where tigher demand
from Mexico is making up for lower
demand from China The USDA projects
pig production to remain relatively
consistent in 2022,

PERFORMANCE: Strongest perfarmance
inrecent years, with nses in market share
o 5% for sireline products larded by the
Introduction of the FICBOG to customet
herds) and 2% for domline products
Royalues from Olymel commenced ir
the secend half of the year following

the acquisition of Otymel's AlphaGene
programme ih February 2022

VOLUMES

Q%

REVENUE ROYALTY REVENUE
+9°/o +7%

ADJUSTED OPERATING PROFIT

+/%

SERVE PROGRESSIVE PROTEIN

PRODUCERS EFFECTIVELY

> Grew adjusted operating
profitin every region of the
world, excluding China

> |Improved cdjusted
operating profit in North
America by 7%, helped by
sales of our PICB00 boar to
new accounts and
expansicn of our footprint in
Canada through the
acquisition of Clymel

> Increcsed adjusted
operating prafit in Asic
{excluding China) by 25%,
including growth of 67% in
the Philippines as it
continues to recover
from ASF

LATIN AMERICA

Producer profitabihty in Latir Amenca
was also affected by nsing production
costsin the second half of the year
However, domeshic demand remained
strong throughout the penod, compared
to the previeus year Brazlis theregion's
largest expaorter of pork, bat o collapse
ir dernard from China, coupled with
nsing mflation, means that many
producers are currently expernencing
morgin prassure

PERFORMANCE: Growth in royalties
supported a strong revenuea and
adjustec ocperating profit performance
wizh double digit growthinmany
countnes, porticlly offser by lower jaint
venture income in Braal

VOLUMES

+89%

REVENUE ROYALTY REVENUE

+16% +17%

ADJUSTED OPERATING PROFIT

+59

» Delivered adjusted
operating profit of 1% in
Europe, despite the
situation in Russia, aided by
arise of 40% in Spain
following our acquisition of
Sergal and expansion of our
distribution network

> Increased adjusted
opearating profit in Latin
America by 5%, maintaining
our industry leadarship on
both the male and female
sides of our business

EUROPE

Producers acrass the region expenenced
challenging conditions in a frghily
volahle market While domestic dermars
rermainad stable, the spread of ASF into
Germany, and the industry downturr

in China led 1o a 22% fallinexports
During the year, pork preduction and the
region’s breeding herd declined. The war
in Ukraine significantly increased input
cests and market uncertainty, which
meant that many European preducers
made losses despite higher pig prices

PERFORMANCE: Increased breeding
stock sales supported by supply chain
investrrents ana partnerships with
Hermitage, Mellevang and Sergal,
Further success through strateqic focus
on royalty revenues, strong growth in
Spain ond continued operations In
Russia

VOLUMES

+/%

REVENUE ROYALTY REVENUE
6% /%
ADJUSTED OPERATING PROFIT

+1%

SHARE IN THE
VALUE DELIVERED

> Increased the proportion of
our business using royalty
contracts by 3% to 88%
{excluding Ching)

> Conducted a further 25
product validation trials,
involving 106,130 pigs, to
demonstrate the benefts
customers gain from using
PIC genetics

ASIA

The downturm in China contrasted

with market trends sisewhare in Asic A
cychootoversupply and weak consumer
demand {pumanly caused by COVID-19
lockdown restnctions) led to a sharp
dechne in g prices duning the year, with
producers incuring sigmicant operating
losses. Higher input costs also meant
the break-even point for most prodacers
rese 10 over 18 RMB kg However, aunng
June pig prices began to show recovary,
as they rose to aimost 19 RMB- kg by the
erd of the month They reached more
than 21 RMB kg in July and August

PERFORMANCE: Growth outside

China {ad)Lsted operating profit +25%
and revenue ¥19%), particularly in the
Philippines, contrasted with the declne
i trading n China. Commerciol terrs
with g large PIC China customer weare
changed in the perod to more closely
align the 2conomic interesrs of a unique
cutcome-basad royalty contract i
place. This resLltad in a one-ume refund
of £4 1m, reloted to bistoncal royaltes

VOLUMES REVENUE
Sl -34
{China -42%] {Ching -48%)
ROYALTY REVENUE

- 32% [China -39%}

ADJUSTED OPERATING PROFIT

- 69% {Ching -84%)

STRATEGIC REPORT
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DR NATE ZWALD
CHIEF OPERATING OFFICER
GENUS ABS DAIRY

BUSINESS PRIORITIES
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OPERATING REVIEW: ABS

MAINTAINING OUR
TRAJECTORY

Actualcurrera,

2022 202° Craryge
vanr erdec 3G Juma £m ir * o
Revenue 272.0 2501 2 7
Ad usted operating orofit 40.5 304 11 2
Adjusted operating margin 14.9% 14.6% 0.3pts 0.2ats

In the first halt of the year, the Global
Dairy Trade Whole Milk Powder price
continued to rise, fuelied by increasing
demand foilowing the easing of COVID-19
leckdowns in most geographies. It
reached its highest level for over eight
yedarsin March, but subsequently declined
in the face of economic uncertainty

and rising inflation. Rising input costs

in areas such cs feed, fuel, energy and
labour in the second haif of the year
impacted doiry producer profitability.
These cost increases, to which the war

in Ukraine and weather-related issues
were contributory factors, also led toa
decline in milk production during the year.

JERRY THOMPSON
CHIEF OPERATING QOFFICER
GENUS ABS BEEF

The some issues offected beef producers,
but prices remained high gurning the year,
partially due to low cattle numbers in
some countries and strong demand from
the foodservice industry following the
relaxation of COVID-12 restrictions.
However, there ore some signs that
consumer demand may be softening
SHORT TERM

Secure more exclusive relationships with

large producers, while strengthening

digital engagement with customers

and prospects

MEDIUM TERM

Accelerate global uptake of NuEra
Genetics through new collaborations
and partnerships

LONG TERM

Increase use of Sexcel arcund the world
and expand NuEra Genetics range to
support all industry segments

in China (due to COVID-1? lockdowns) and
inthe US {as consumers spend less in the
face of rising inflation), with resultant
pressure on beef prices

ABS maintained its growth trajectory with
volumes rising by 3% and revenue by 7% in
constant currency. The business increased
adjusted operating profit by 9% in
constant currency despite the impact of
an IT security incident, now fully resolved,
which affected Brazil's trading in June and
we estimate the profit impact to have
been £0.9m. This progress was
underpinned by a growing number of
partnerships with progressive dairy
producers, using the combination of
Sexcel and Nutra beef genetics within
comprehensive genetic programmes. ABS
olso continued to expand and strengthen
relationships with participants across the
beef supply chain. As a result, global
sexed volumes rose by 18% and beef
volumes by 9% during the year.




CREATE DIFFERENTIATED
PROPRIETARY GENETIC SOLUTIONS

Accelerated the pipeling of NuEra
Genetics beef bulls moving into
production for customers

Grew demand for polled genetics by
marketing our glite products ang
strengthening the role of these genetics
in dairy product development
Increased protection of our elite
genetics, by ensuring our terms and
conchtions and customer contracts give
us the option to purchase elite progeny
Produced our first Wagyu beef calves
from embryos, to meet supply chain
reeds in the UK

-l
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STRATEGIC PROGRESS IN 2021-2022

SERVE PROGRESSIVE PROTEIN
PRODUCERS EFFECTIVELY

Increased US sales of Sexcel by 10%
and Beef InFocus by 24%, enhancing
our share of business with top global
producers and continuing our strategic
shift from conventional semen
Accelerated growth in Asia, with strong
Sexcel sales in China lup 53%) and o
record year for Australia, with Sexcelup
30% ond beef up 43%

Begon digital sales pilots in EMEA and
North America, while expanding digital
sales in Latin America to include

beoeof on beef alongside dairy genetics
Implemented digital service tocls as
part of our GENEadvance customer
genetic testing and services
programme, to deliver an industry-
leading customer digital experience

SHARE IN THE
VALUE DELIVERED

Expanded our GENEadvance
programre through exclusive
partnerships with more than 200 herds,
where we are rewarded for delivering
results aligned with custormner goals
Strengthened pull-through
relationships with major UK retailers,
developing and being rewarded for
elite beef genetics that meet their
specific commercial requirements
Conducted two product validation
tricls in two countrigs, Lo demaonstrate
the superior perfermance of Nukra
Genetics for customers

NORTH AMERICA

Further danry industry consehdation led
to tewer farms with largerberds, but ne
change in cow numbers, Higher input
costs reduced margins for producers,
despite racord milk prices, Increasing
caution over nvestmant in replocemant
heifers for herds By contrast, the beef
market was buoyed by high prnces

for calves, increasing production and
robust export demand, altheugh there
ore signs that consumer demana 1s now
weakening due to risirg inflation
PERFORMANCE: Strong volume
increases dnven by growth of exclusive
relationships with strategic accounts,
continued growthin the 'rtellGer thud-
party business and NuEra beef volumes
up 33%

TOTAL VOLUMES
+8%

BEEF VOLUMES
+243
REVENUE
vy
ADJUSTED OPERATING PROFIT

vl

SEXED VOLUMES

JO%

LATIN AMERICA

Dairy production declined duning the
yeor due to a combination of lower hard
numbers, drought and high input costs
In contrast, the beet Industry continued
to grow, with production up 6% in Brazi
{particularly follewing the kfting of the
Chinese embargo on Brazlian beef
exports) and 2% in Mexico (with prices
in Mexico 20% higher on average than
the previous yaar Inflaticn continued
to cifect consumptior of both beef
and dairy products dunng the year

as household puichasing power was
eraded gcross middle-income groups

PERFORMANCE: Shightly lower volumes,
{although 89% ircrease inwropical ABS
XBlack genetics, ancdded by further aigital
sales campoigns), mitigated by robust
pricing pohcies Trading in June was
offected by the 'T secunty incidant,
which was resolved n the month This
impocted the business's ability to
despatch proguct prier to the end of the
finarcial year which, by our estimates,
mmpacted FY22 volumes by 4% with

an associgted profitimpact of £0 $m
Without this, Latin Amenca profit growth
would have been around 11%

TOTAL VOLUMES
-5%

BEEF VOLUMES
“Tss

REVENUE

+59%
ADJUSTED CPERATING PROFIT

+2%

SEXED VOLUMES

“3%

EUROPE

The war in Ukramne and its impact on
INpUt costs creatad urcertainty n
most markets Daspite these costs
and weather-related issues, which
contributed to lower production across
the region, mikk prices remained high
and are expected tonsa further ir
the coring manths Beet production
declined, withincreases in some
countries faling to compensate for
reductions in countnes ike Germany
and France Lower production led to
higher prices, but nsing inflation risks
dampening consumer demana

PERFORMANCE: Partnerstups with a
growing range of strotegic accounts
involving genomic testing and
comprehensive genetic prograrmmes
drove growth in higher-priced sexed
and beef products, as well as the
IntellkGen third-party usiness
Robust pricing polictes mitigated
irflatrorary cost pressures, howevear,
madrket urcertainty caused lower
volurmes and profits, particalarly in
the UK and distributor markets

TOTAL VOLUMES

2%

BEEF VOLUMES SEXED VOLUMES
Q9 +8%
REVENUE

+5%
ADJUSTED QPERATING PRCFIT

Ly

ASIA

Consohdation of the Chinese dairy
inctustry drove increasing dermand for
sexad genetics. supported by growth

n domestic production and imports,
although this tapered off lzterin the
year as consumer demond weakened

(o factor which also affected the beef
indtustryl In Austraha, favourable
weather conditions and low herd
numbers fuelled record beef prices, while
the dairy industry berefted from China's
demand for ive herfers

PERFORMANCE: Good growth across the
region, underpinned by strong progress
in Ching ond Australia and further
contract wins in Indic.

TOTAL VOLUMES

3%

BEEF VOLUMES SEXED VOLUMES
+37%  +32%

REVENUE

+28%

ADJUSTED OPERATING PROFIT

+24%

STRATEGIC REPCRT
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OPERATING REVIEW: R&D

STRENGTHENING
THE PIPELINE

DR ELENA RICE
CHIEF SCIENTIFIC OFFICER AND
HEAD OF R&D GENUS R&D

BUSINESS PRIORITIES

SHORT TERM

Gain regulatory approval for
PRRSV-resistant pigs in the US and
continue 1o IMErove cur proprigtary
sexing technolagy

MEDIUM TERM

Obtain approval of PRRSv-rasistant
pigs in other target markets cround the
wortld and continue to advance our
work on reproductive technology

LONG TERM

Identify and explore new traits, to
reduce the environmental impact
of animal agrculture

AGCILEE L

2022 xoa Coange
w2 e et 30 Iue Em fa} -
Porcing product developmeant 22.5 219 3 1
Bovine groduct development 22.7 197 15 13
Gene editing 79 75 4 I
Other research and aevelopment 14.0 133 5 5
Net expenditure in R&D’ 47.1 425 7 %

1 Excour g oront atbgteple 10 o0 Lonti oo s teest

During the year, Genus increased jts
investment in net R&D expenditure by

6% in constant currency. This investment
supported gene editing projects,
enhanced IntelliGen production capacity,
expanded efite porcine farm populations
and strengthened the R&D pipeline.

PORCINE PRODUCT DEVELOPMENT

Paorcineg praduct development maintainad
Genus's industry-leading praduct
differentiation. Further progress on
genomic selaction, coupled with advances
in digital phenotyping, enabled Genus
aceelerate genetic gain and amplify new
troits related to robustness and efficiency.
We expect these advances, along with
initial production from new eiite faclities,
Barrick Family Farms (in the US) and PIC's
Atlos focility lin Conadal which have both
now been completed 1o increase
availability of our industry-leading
genetics for North America and global
exports during FYZ3.

BOVINE PRODUCT DEVELOPMENT

Bovine product development delivered a
highly competitive portfolio of dory ond
beef genetics. De Nove Genetics, our joint
venture with De-5Su Holsteins, produced
over 50% of new Holstein bulls introduced
to the market, Further investmant in our
proprietary Nufra beef genatics (a rise of
25% on the previous year) helped ABS
continue to increase their representation
within total beef volumes of which NuEra
now account for one-third. In parallel,
validation trials in customer systems
reinforced NuBra's superior performonce
over competitor genetics. We olso

expanded praduction capacity for sexed
bovine genetics, internally and with
third-party customers, ond won a
Gavernment of india tender for InteliGen
sexed semen production, which we will
begin fulfiing during FY23.

GENE EDITING

Genus continuad to advance the PRRSv
resisionce project according 1o plan.
During the year, we expanded owr
poputation of gene-edited animals so we
could start additional reguiatary studies
for the US Food and Orug Administration
while pursuing our plan for regulatary
approval in target markets around the
warld. We also continued proactive and
positive engagement with stakeholders
within and outside the pork supply chain.
Through these engagements, we are
explaining our respansible use of gene
editing technology ond explaring the
benefits that PRRSv-resistant animals wil
bring for animal well-being, for farmers
and for afforts to meet evolving consumar
expectdtions around environmentat
sustainability and food security.

OTHER RESEARCH AND DEVELOPMENT

Other R&D expenditure increased by 5%.
This focused an supporting research in
the field of reproductive biclogy and
axpansion of our data science
capabiiities, as well as further work on
genome science and the development of
our bioinformatics platform. We alse
continued to collaborate with external
partners in a variety of discovery areas.
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STRATEGIC PROGRESS IN 2021-2022
GENE EDITING

>

Made further submissions
as part of the process for
regulatory approval of
PRRSv-resistant anirmals in
the US, while working with
regulgtory bodies and
agencies in other target
markets around the world
Advanced our project
focused on swina influenza
and evaluated
opportunities for using
gene editing to combat
ASF, both in collakoration
with Kansas State University

GENDER SKEW

>

Continued to improve the
quality, fertility and number
of gender skews delivered
through aur proprietary
bovine sexing technology
Began using specialist
technology in some of our
laboratories te increase the
ratio of Y chromosomes in
straws of sexed semen, with
the aim of producing more
male offspring

Established a new IntelliGen
Technologies laboratory
with o customer, giving us 12
ownead and licensed
faciities around the world

REPRODUCTIVE BIOLOGY

>

Introduced o new meadium
for embryo culture, to
further improve guality and
quantity, and harnessed
lecding-edge technology
tc enable the identification
of the sex of embrycs
before transfer to recipients
Continued tc work internally
and in collaboration with
University of Californic
Davis and Missouri State
University to explore the
role embryonic stem cells
could play in enhancing
genstic gain

DATA STRATEGY

>

Accelerated
implementation of cur data
analytics strategy, making
strong progress on
initictives including rapid
data inception, data
integration, scalable hybrid
computing and flexible
cdata storage

STRATEGIC REPORT
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INVESTING FOR

GROWTH

In the year ended 30 June 2022, the
Group achieved revenue growth of

3% in actual currency {2% in constant
currencyl). However, adjusted operating
profit including joint ventures fell by
13% (15% in constant currency), due to
some significant market challenges.
These included rising inflation {driven
particularly by increasing energy
prices), the impact of the war in
Ukraine and, most notably, turbulence
in China's porcine industry following
the sharp decline in pig prices in 2021,
The resultant decline in operating
profit in China had a significant impact
on the Group's results. Excluding PIC
China, however, adjusted operating
prefit including jeint ventures increased
by 28% {25% in constant currency).

On a statutory basis, profit before tax
was £48.4m (2021 £55.8m). The difference
between statutory and adjusted profit
before tax principally reflected the
reduction in the non-cash fair value net
of IAS 41 biological assets and lower
share-nased payments charge. Basic
earings per share on o statutory basis
were 62.5 pence (2021 72.6 pencel.

The Group continued its
significant R&D investment
strategy, up 7% (6% in
actual currency)

ALISON HENRIKSEN
Chief Financial Officer

{
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A Lsto oty Statutory resnltn

At Curer oy AL ey

2022 plarl Unneae o 2022 pNv g
e otves B June £m e =~ 2 £m £ *
Revenue 593.4 5743 3 2 593.4 574.3 3
Operatirg profit 48.8 769 (11} {13) 49.4 477
Operating profit inc Vs exc gene editing 85.6 Q74 (12 i14) n/a n’a n.a
Profit before tax 715 848 (16 {18 48.4 558 {13}
Free cash low {13.5) 375 (1360 nm’
Basic earnirgs per sharg (pencel 82.7 1009 18) (20 62,5 726 14}
Divicend per share {pence) 320 320 -

1 Aaustes osuts gro e APM-
T FMs

7 o Uoretmrray

5 and e e
S ated gy tos

awerat ry

I onor o= eab voon gl

The Group continued its significant R&D investment strategy,
up 7% (6% in constant currency ). Excluding gene editing costs,
adjusted operating profit including joint ventures fell by 12%
(14% in constant currency) and adjusted profit before tax was
down 16% (18% in constant currency).

The effect of exchange rate movements on the tronslation of
overseqs profits was to increase the Group's adjusted profit
before tax for the year by £1.8m compared with 2021, primarily
due to the weakness of Sterling. All growth rates quoted are in
constant currency unless otherwise stated. Constant currency
percentage mevements are calculated by restating the results
for the year ended 30 June 2022 at the average exchange
rates applied to adjusted cperating profit for the year ended
30 June 2021

REVENUE

Revenue increased by 2% in constant currency (3% in actual
currency) to £593.4m (2021 £574.3m). PIC's revenue declined by 5%
(3% in actual currency) as a result of the downturn of the porcine
market in Ching impacting our customers’ demand for genetics.
In ABS, revenue was up 7% (9% in actual currency) reflecting the
continuing success of Genus's sexed and beef genetics,
particularly in China and Australia.

ADJUSTED OPERATING PROFIT INCLUDING JOINT VENTURES

Actualcurres oy Coomsreent

A& el W e 2022 20N rangs

A0 ad Poar Befae Tac £m Len =

Genus PIC 1212 1359 (11 (13
Genus ABS 40.5 36.4 11 ?
R&ED (67.1) 625 (7 {o)
Central costs (169} (200 16 18
Adjusted operatng profit

inc JVs 77 898 113 15
Net inance costs {6.2) 50 {24) (24
Adjusted profit before tax 715 845 {1&) {18)

DL =0T

Adjusted operating profit including joint ventures was £77.7m
{2021: £89.8m), 15% lower in constant currency. The Group's share
of adjusted joint venture operating profit was lower at £9.2m
{2021: £13.0m), primarily due to weaker results in our porcine joint
ventures in China.

Gene editing investment, which is primarily focused on creating
pigs resistant to PRRSy, increased to £7.9m (2021 £7.6m) as we
expanded our population of gene-edited animals. Adjusted
operating profit including joint ventures and excluding gene
editing investment was £85.6m (2021 £97.4m), 14% lower, due

to PIC China’s performance. However, the underlying business
continues to perform well and over the last five years our
compound annual growth rate this profit measure has been 10%
in constant currency, in tine with cur medium-term objective.

PIC's performance during the year was affected particularly by
the situation in China and by market volatility in Latin America and
Europe. As aresult, adjusted operating profit including joint
ventures was down 13% in constant currency. However, excluding
Ching, adjusted operating profit rese by 11%. Volumes were stable
and up 8% when China is excluded. Strategically impertant royalty
revenue was up 1% (8% excluding China), cided by increases of 17%
in Latin America and 7% in Europe, despite the challenging market
conditions. Royalty revenues in North America also grew by 7%,
primarily through strong sales of both our damline and sireline
products (particularly the PIC800 boar) and were further
supported by the integration of Olymel’s AlphaGene

breeding programme.

ABS's volumes rose by 3% and adjusted operating profit rose

by 9%. The popularity of our proptietary bovine sexed product,
Sexcel, continued to increase, supporting sexed volumes up 18%
compared to a very high prior year growth rate of 29%. Increasing
use of NuEra beef genetics in dairy herds drove beef volume
growth of 9%. Asia increased adjusted operating profit by 24% in
constant currency, aided by strong growth in China and Australio.
Latin America’s profits rose by 2%, lower than expected due to

an IT security incident in June which was quickly resclved but
impacted the business's ability to despatch preduct prior to

the end of the financial year. Eurcpe's adjusted operating profit
declined by 4%, due particularly to rarket uncertainty driven by
the Ukraine war and rising input costs for producers, which were
felt particularly in the UK business and among our European
distributors. In North America, adjusted operating profit was

4% higher, with growth of third-party IntelliGen production
contributing to profit growth.

Central costs were 18% lower, at £16.9m (2021 £20.0m) in constant
currency, primarily due to a combination of prudent cost
management and lower performance-related employee rewards.

STRATEGIC REPORT
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FINANCIAL REVIEW CONTINUED

STATUTORY PROFIT BEFORE TAX

The table below reconciles adjusted profit before tax to statutery
profit before tax:

2022 2021
£m

Adjusted Profit Before Tax 71.5 848
Operating profit attnkutable to non-controling
nterast 0.3 0l
Net IAS 41 vaiucton movement an bistogicat
assets in JVs and associates (1.4) 31
Tax on JVs and gssoc.ates (2.6} (30)
Adjusting tems:
Net IAS 41 valuation movement an biological
assets (5.4 {108)
Amortisation of acquired ntangible assets (8.3) (74)
Share-based paymenrt expense {3.7) (77
Exceptional items (2.0} (3.3)
Statutory Profit Before Tax 48.4 558

Statutory profit before tax was £48.4m (2021 £55.8m), largely
reflecting the decrease in the underlying trading performance,
being particlly offset by the lower share-based poyment expense,
lower exceptional items and a lower non-cash fair value net 1AS 41
biclogical asset movernent. Within this, there was a £24.5m uplift
(2021: £6.4m uplift} in porcine biological assets and o £299m
reduction {2021 £17.2m reduction) in bovine biological assets,

due to certain fair value model estimate changes. Share-based
payment expense was £3.7m {2021: £7.7m). These reconciling items
are primartly non-cash, can be volatile and do not correlate 1o the
underlying trading performance in the yeay.

EXCEPTIONAL ITEMS

There was a £2.0m net exceptional expense in the year (2021
£3.3m expense), which included legal fees of £1.4m (2021 £2.5m)

in relation to Genus ABS's litigation with STgenetics. It also
includes a £3.3m credit relating to a non-refundable cash receipt
(net of fees) received for the assignment of rights to d legacy legal
claim in Brazil and a £2 8m expense relating to a restructuring
prograrmme in ABS North America’s supply chain, principally the
closure of barns in Canada. Alse contributing to this expense was
£0.5m of one-time costs to help us resolve the [T security incident,

NET FINANCE COSTS

Net finance costs increased to £6.2m (2021 £5.0m). This was
primarily caused by an increase in average borrowings from
£122.0m in 2021 to £173.9m in 2022, increasing interest costs by
£0.8m. Higher market interest rates also increased interest costs
by £0.3m and there were also higher margin and utilisation fees
af £0.2m.

Amortisation costs in the year were £0.9m (2021 £0.9m) and within
other interest there was £11m (2021: £0.8m) of IFRS 16 finance iease
interest and £Q.4m (2021: £0.9m) from the unwinding of discount
interest on the Group's pension liabilities and put options.

TAXATION

The tax charge on the statutory profit in the year of £14.3m
(2021 £12.0m) represented an effective tax rate 'ETR') of 28.0%
(2021 20.4%).

The statutory tax charge included a one-off charge of

£2.2m [4.3%) in the year to reflect higher deferred tax rates on
China Porcine 1AS 41 assets and increased by 6.0% due to the
recdluced share of Group profits arising in China, which benefits
from the availability of tax relief on owned production
agricultural activities.

The tax charge on adjusted profits in the year was £17.4m (2021
£191m), which represented on adjusted ETR of 24.3% (2021: 22.5%).
The adjusted tax charge for the year increased by approximately
3% due to the reduced availability of tax ralief in China on owned
production agricuitural activities mentioned above. This adverse
movement was partially offset by a reductionin foreign and
withholding taxes due of 1.9%, increases in US R&D and foreign tax
credits of 1.2% and UK fixed asset timing difference credits of 1.3%.
The prior year adjusted tax rate benefited by 3.3% from the
revaluation of UK deferred tax assets to the future UK tax rate

of 25%.

The outlook for the Group adjusted ETR is in the range of 23-25%,
consistent with the current year and including the impact of the
future UK tax rate increase to 25% from April 2023,

EARNINGS PER SHARE

Adjusted basic eamings per share decreased by 18% (20%) in
constant currency) to 827 pence {2021: 1009 pencel reflecting the
impact of some significant market challenges, most notakly in
Ching’s porcine industry. Basic earnings per share on a statutory
basis were 62.5 pence (2021: 72.6 pencel, as above but also
reflecting the impact of net IAS 41 bislogical asset movemaerit,
lower share-based payments and lower exceptional items.

BIOLOGICAL ASSETS

A feature of the Group's net assets is its substantial investrment in
biological assets, which under 1AS 41 are stated at fair value. At
30 June 2022, the carrying value of biclogical assets was £387.7m
(2027 £337.3m), as set out in the table below:

2022 2021
£m £m
Non-cusient assets 333.7 2799
Curiant assets 331 394
Inventory 209 178
3877 3373

Representad oy:
Porcine 278.8 2274
Dacury and beef 108.9 1099
387.7 3373

The movement in the overall balance sheet carrying vaiue of

biotogicad assets of £50.4mincludes the effect of exchange rate

translation increases of £346.7m. Excluding the tronsiation effect

there wos:

> a E259mincrease in the canying value of porcine biclogical
assets, due principally to anincrease in the number of animals
held in our new genetic nucieus farm in Canadao; and

> a £12.2mreduction in the bovine biological assets carrying
value, primarily due to increased production costs and a higher
risk adjusted discount rate.

The historical cost of these assets, less depraciation, was £77.2m
at 30 June 2022 (2027 £65.1m), whichis the basis used for the
adjusted results. The historical cost depreciation of thase assets
included in adjusted results was £10.7m (2021: £10.0m).



RETIREMENT BENEFIT OBLIGATICNS

The Group’s retirement penefit obligations at 30 June 2022 were
£8.2m (2021 £11 ¢} before tax and £7.0m (2021 £9.0m) net of
related deferred tax. The largest eiement of this liability now
relates to some legocy unfunded pension commitiments doting
prior to the acquisition of PIC by Genus.

During the year, contributions payable in respect of the Group's
defines benefit schemes amounted to £3.5m {2021 £7.4m). Defioit
repair contributions to the Milk Pension Fund ('MPF’] ended in
Septemnber 2021 which occounts for the reduction in contributions,
and we expect the cash payments for pension contributions to
reduce to £1.0m in FY23.

Robust investment strategies and higher bond yields cduring the
year for aur two main defined benefit abligation schemes have
led to strengthened financial positions, Prior 1o amy IFRIC 14
armendments, both the Dalgety Pension Fund and our share

of the MPF reported 1AS 19 surpiuses.

CASH FLOW

2022 207
Case Aze onRiC QST renCyrars £m T
Cash generated by gperghuons 54.6 866
interast and pand Taxas {22.3) {121
Caprtal expenditure {309) (338l
Cosh received from JVs 3.2 37
Other {0.3) 01
Free cash flow (13.5) 375
Acquisitions and investmeants (19.8) (165
Dividends {209] (195]
Shares issued - 021
Net cash {outflowl, inflow (before debt
repayments) {53.9) 12

Cash generated by operations of E56.6m (2021 EBS6.6m)
renfesented cash conversion of 82% {2021 13%) of adjusted
operating profit excluding joirt ventures. The cash conversion
rate of adjusted operating profit to cash was below our
objective to achieve conversion of at least 20% annually,
however, we expact this 10 return to meeting this objective in
the coming year. The decrease in cash generation primarily
reflected the impact of some significant market challenges,
most notably in China’s porcine industry and higher working
capital outflows primarily due 1o increased inventorias, trade
receivabies and other receivables, The increase in inventory
is for Sexcel units and inteliGen eguipment to support
continued growth and availability of our industry leading
Sexcel product, Trade receivables increased through sales
activity, particularly in North America, and other debtors
primarily relate to Ching form production security deposits,

Capital expenditure cosh flow of £50.9m {2021 £33.8m}included
continued investment in the ABS supply chain [with state-of-the~
art new bull housing in Wisconsin, increasing PIC's supply choin
copacity with a new genetic nucleus farm being constructed in
Canada) and investment in software development. Cash inflow
from joint ventures was £3.2m (2021: £3.7m). After interest and tox
poid, total free cash flow was £13.5m outflow (2021 £37.5m infiow).

The cash outflow from investmeants was £19.5m {2021 £163m),
prraiily involving £14.5m to aequire all intellectua! property in
Olymel's glite porcine genetics, £2.2m to increase progduchon
capacity through a China joint venture and £1.0m of deferred
cansideration payments from previous acquisitions.
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NET DEBT AND CREDIT FACILITIES

Net debt increased to £185.0m at 3¢ June 2022 (2021 £105.6m),
primarily due to the plonned large copita! expenditure
investments and acguisitions. On 30 June 2022, the Group

had headroom of E77.8m {2021 £129.3m) under its available
credit facilities.

During the year, the Group's principal credit facilities comprised o
£150m multi-currency revolving credit facility {'RCF), o USD125m
RCF and a USD20m bond and guarantee facility. The original term
of this facility was for three yeors to 24 August 2023, with options
to evtend by o fulther year before each of the first and second
anniversories. The credit facility olso included an uncommitted
E£100m accardion aption, which can be requested on o maximum
of three occasions over the Ifetime of the facility. On 24 August
2021, the Group and its lenders extended the facility by o further
year 10 24 August 2024, With effect from 26 August 2022, the
Graup and its lendears increased the multi-currency RCEF by £40m
to £190m and the USD RCF by USD25m to USDIS0m ancd extended
the maturity date of the total facilities ta 24 August 2025,

EBITDA, as calculated under our inancing facilities, includes cash
received from joint ventures. Net debt as calculoted under our
financing facilities excludes (FRS 16 lease liabilities up to a cap

of £30m but includes bank guarantees. The ratio of net debt 1o
EBITDA on this basis at the yegr end has increasad to 1.7 timas
{2021: 0.9 times) which remains in Jine with our medium-term
objective of having & ratio of net debt to EBITDA of between

1.0 and 2.0 times. At the end of June 2022, interest cover was

at 27 tirmes (2021 45 times).

RETURN ON ADJUSTED INVESTED CAPITAL

The Group's return on adjusted invested copital is measured
using odjusted operating profitincluding joint ventures after tax,
divided by the operating net assets of the business on the
historical cost basis and excluding net debt and pension
ligbilities. This removes the impact of IAS 41 fair value accounting,
the related deferred tox and goodwill. The post-tax returm on
adjusted invested copital was lower at 13.9% {2021 23 .0%),
reflecting the lowear profit ond an increased asset base from the
capital investments in supply chain copacity and ogcquisition of
Qlymel's AlphaGene progromme. The total incraase in the
invested capital base was £119m of which circa £40m was due
to foreign exchoange translation impacts.

DIVIDEND

Recognising the importance of balancing investmeant for the
future with ensuring an attractive retumn for shareholders, the
Board is recommending a final dividend of 21.7 pence per ordinary
shore, consistent with the pnor year inal dividend. When
combined with the interim dividend this will result in o total
dividencd for the year of 32.0 pence per oidinary share (2021 32.0
pence per share}, the same as the prior year. Dividend cover from
adjusted eornings of 2.6 times {2021 3.2 times), is within the
madium-term target of an adjusted earnings cover range of 2.5
10 3.0 times.

W is proposed that the finat dividend will be paid on ¢ Decemiper
2022 to the shareholders an the register at the close of business
on 18 November 2022,

Alison Henriksen
Chiaf Financial Officer
7 Seprember 2022
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PEOPLE AND CULTURE

A VIBRANT AND
OLLABORATIVE
GLOBAL COMMUNITY

ANGELLE ROSATA
Group HR Director

We provide o
compelling employee
experience to attract
and retain top scientific
and agriculture talent
around the worid

We currently emnploy necrly
3,500 colleagues in 25
countries (more detail on our
workforce is provided in the
Governance section).

ENDURING VALUES

Our cultyre is founded on five core values
we developed with input frorm our people
more than a decade ago. They remain

as relevant as ever and run deep in
averything we do. We recently developed
a new visual identity for them and
introduced o dedicated values e-learning
module, which is used for employes
onboarding and as annuat refresher
troining for existing employees. Our values
are aiso embedded within our annual
performance monagement process,

INCLUSIVE ENVIRONMENT

We welcome talented people of

high integrity and embrace new and
different views, We ensure an open
and engaging working environment,
where every individual con perform to
their best and fulfif their potential.

This culture is explained in our employee
handbook, which sets out expectations
of behaviour that are embedded
through ocur recruitment, snboarding,
develapment and performance
managearnent processes. [t is helping us
attract and retain an ever-maore diverse
global team, for example, increasing
the number of monagement positions
held by women by promoting existing
colleagues ond attracting new folent.

In gddition, out employee resource group
AWAKE {Advancing Women's Advocacy,
Knowledge and Empowearment) continues
to help us increqgse gender inclusion and
deavelop more diverse teams. It has morg
thon 500 members ond ollies ccross the
Company and organised a wide range

of events, cooaching ond leadership
training sessions during the year,

OUR VALUES

CUSTOMER CENTRIC

We are one team, dedicated 1o halping
customers thrive. We anticipate their needs
and help thern seize opportunities, acting
as partners to improve guality, efficiency
and cutput. If we're not adding value for
our customers, we stop and think again.

Read more on pg 01-29

RESULTS DRIVEN

We gre proactive, determined 1o be the best
we can be and to exceed expectations.

We redefine standards for ourselves, our
custorners and our industry, Every one of us
takeas pride in delivering the highest levef of
performance. If something can be improved,
we find o simpler, better woy to do it

Read more on pg 01 -~ 29

PIONEERING

We are an innovotive, forward-thinking
company. We have the courage and
confidence to explore new ideas, ond the
energy and enthusiasm to deliver them.
We are cregtive, tengcious and resourceful
in every area of our work.

Read more on pg 01 - 29

PEOPLE FOCUSED

We are o business rooted in science
out built around our peopie. We inspire,
challenge and support everyone 1o
perform, develop and grow. We treat
others with respect and we invite views
and feedback to help us improve

Read more on py 30 - 31

RESPONS)IBLE

We are ethical to cuwr core. We feel a deep
sense of responsibility to our customers,
colleagues, anmmals, communities and
sharehciders. We are honest, reliable and
trustworthy, We mean what we say and dae
what we say.

Read maore on pg 32 - 40



Practical steps to help us maintain a
cufture free from discrimination of any kind
include mandatory annual training on
preventing workplace harassment, which
helps all employees understand how to
nurture a positive working environment.

BROAD RANGE OF BEMEFITS

To help us attract and retain talent inlocal
markets, we offer o competitive package
of benehts with elements for people with
contrasting needs. To support this aim, we
have now introduced o global minimum
level of family leave prevision, to help
parents or carers when a new child joins
their family thrcugh natural birth, adoption
or a long-term fostering arrangement, This
applies to any Genus employee, anywhere
in the world, and underpins policies that
align with locatl legislative requirements.
We have also introduced a new policy
outlining options for flexible working, for
roles in which this is feasible, and the
reguirements and responsibilities involved.

DEVELOPMENT OPPCRTUNITIES

We aim to ensure that everyone has
opportunities to leam, grow and succeed
throughout their time with Genus. This
year, we continued to enhance and
expand the courses and content we offer,
including instructor-led development
programmes, anline courses and self-
study options in multiple languages.

We alse have drawn together previously
separate mandctory training modules
into one course on the Genus Code of
Concdluct. This covers topics such as
anti-bribery and corruption, animal
well-being principles and IT security.
Employees take this course every year
to refresh their knowledge. Colleagues
working directly with animals also
receive rele-specific safety training.

EMPLOYEE ENGAGEMENT

We have continued to inform and involve
employees around the Company. This
has included enhancing our programme
of globgal, regronal and local town halls
and CEO roundtable discussions. Qur
progress on engagement is highlighted
in the case study opposite.

Cur two Non-Executive Director ‘'employee
representatives’ — Lesley Knox and Lykele
van der Broek - also held their first in-
person meeting with colleagues since
the onset of the COVID-19 pandemic.
They engaged with employees at

our DeForest, Wisconsin site in the

Us, explering their experience of the
Company and answering questions.
Insights from this session have been
shored with the rest of the Board for
discussion with the executive team.
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HEALTH AND SAFETY

We continued to monitor the COVID-19
pandemic and maintained measures
and guidance to protect employees
and their families. We aiso ensured clear
protocels were in place for colleagues
returning to offices as local public
health restrictions were relaxed.

More widely, we introduced further
initictives 1o support employees in different
areas. These included on-farm seminars

1o help frontline colleagues anticipate and
take action to reduce risks during their
work. In addition, we added front-facing
cameras to company vehicles, as part of
our focus on reducing vehicle incidents.

We continued to focus on strengthening
health and safety performance. We aim to
achieve a 5% reduction in our recordable
injury frequency rate each year, against
the benchmark of 2.6 incidents per 100
employees set in 2020. Although the rate
rose by 0.02 to 2.07 during the year, this
was below the target of 2.34 for the year.
We also reduced our vehicle incident rate
by 3.28% compared to the previous year.

ROUTES FOR RAISING CONCERNS

We have arange of mechanisms for
raising any concerns about unethical
behaviour, including an independent and
anonymous hotling, which supports our
whistleblowing policy. We communicate
regularly regarding these mechanisms. For
example, as local COVID-19 restrictions
were relaxed and we were retuning to
offices, our Group HR Director hosted

a series of virtual meetings reminding
employees of our Code of Conduct, the
Company's grievance procecdures and
the support available for employees

who may have experienced or withessed
unethical behavicur by anyone.

Any hotline reports are immediately
refarred to the Group General Counsel
and Company Secretary. They are
investigated and discussed with the Group
HR Director, Head of Risk Management,
Internal Audit and the Company’s

Audit & Risk Committee. This process is
regularly reviewed as part of our annual
Audit & Risk Committee activity.

HUMAN RIGHTS

Genus is committed to respecting the
human rights of workers throughout our
value chain and the local communities in
which we operate. We aim to ensure that
anyone who might be affected by Genus
can enjoy the human rights described

in the International Bill of Human Rights
and the ILO Declaration on Fundamental
Principtes and Rights at Work.

We monitor this through the same process
used for the policies outlined earlier and
there were no issues identified during

the year.

YOUR VOICE

Cur latest glokal
employee survey, Your
Voice, attracted
feedback from 83% of our
people — our highest-ever
response rate. We sow
increasas in positive
scores for nearly all
questions, demonstrating
high levels of
engagement despite
challenges created by
the COVID-1? pandemic.

Employees provided positive
feedback on areas including our
vision and strotegy, health and
safety, management effectiveness
and our response to COVID-19.
The survey also highlighted

Strong progress on pricrity areas
for action identified in 2019:
development of people managers
and reward and recognition.

In addition, nearly ?0% of
respondents saic they enjoy
working at Genus and more
than 80% would recommend a
friend to work at the Company.

Our business units and functions
have developed action plans

to address opportunities for
improvement. We have also
identified three Company-wide
pricrities: enhancing the employee
experience {for new and existing
employees alike), continuing to invest
in training and development, and
increasing communication about our
sustainability aimns and initiatives.

Each member of our executive
team has a perfermance objective
relating to the implementation

of the action plan for their

area of the Company.

STRATEGIC REPORT
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SUSTAINABILITY REPORT

SUSTAINABILITY AT
THE HEART OF OUR
BUSINESS

Qur genetic improverment
work is directly focused on
helping farmers to meet
the challenge of producing
meat and mik more
efficiently and sustainably.

Sustainability lies at the heart of our
business. 1t informs our purpose of
picneering animal genetic improvement
to help nourish the world and infuses
the core values that shape our work,
every day.

We make a positive contribution 1o the
world around us. According to the UN,
the global population is almost 8 billion
people today and is projected to reach
7.7 bilion people by 2050. Cur genetic
improvement work is directly focused on
helping farmers to meet the challenge

of producing meat and milk more
eficiently and sustainably, increasing the
availability of high-guality, offordable
animal protein around the world. This
challenge is exacerbated by global
climate change, and risks to food security
which flow from it. As a result of bovine
and porcine genetic improvement, our
customers require fewer animals and use
far less land, water and other naturgl
resources 1o produce more milk or meat
than they did some decades ago. We
dre therefors providing fundamental
sustenance to the world whilst reducing
the impact ggriculture has on the
environment, We continue to drive our
genetic iImproverment and gene editing
programmes as we aim to lead the market
in sustainable animal protein production.

In parallel, we continue to reduce

the environmental impact of our own
operations, guided by our Chimate
Change Palicy. This policy, whichis
available on the Company's website,
commits us to a 25% reduction in our
prmary intensity ratic against our 2019
baseline by 2030, and becoming a net-
zerc greenhouse gas (‘GHG'} emissions
business by 2050. Cur operations will
always have animal-related emissions
associated with them. Whitst our
genetic Improvement programmes will
make our animals more efficient, our
environmental focus is on delivering
practical activities to reduce or offset our
residucl emissions to net zero by 2050

We fulfil cur commitment by challenging
ourselves and those around us to think
differently, Ffrom smali improvements in
waorking practices to innovations that
address stakeholder needs, we constantly
develop and explore new ideas for
enhancing our contribution and delivering
positive, sustainable change. To reflect
the importance of sustainability to our
business, we continued to refine our
governance to ensure that sustainability
issues are receiving focus at the

highest levels of cur organisation. Cur
Sustainabihty Committee, chaired by the
Chuef Executive Officer, is attended by
our executive team, along with Lysanne
Gray, our Non-Executive sustainalbility
champion. The Committee's activities are
reported directly to the Board of Directors,
ensuring thot oversight of sustainability

is a matter for the Board as a whaole,

For Genus, sustainability also means
ensunng our operations around the

world are underpinned by policies

and practices which reflect our core
principles such as the protection of
animal well-being, supporting community
causes, and ensuring we fostera
dynamic, inclusive and safe werking
environment for our people. We articulate
expectdtions, provide information and
deliver training where needed to ingrain
responsible business practices across

our organisation and the people we

work with. For more information, refer

to www.genusplc.com ‘sustainability

We set and monitor progress of key
performance indicators and risk factors
(see pages 35 to 36} We also ensure
employees have multiple routes to
raise any concerns {including the
independent whistleblowing hotline
explained earlier No material 1ssues
ware reported during the year.
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TAKING URGENT ACTION TO COMBAT CLIMATE CHANGE AND ITS IMPACTS

As o business producing animals used in
breeding programmes across the globe,
Genus's emissions are largely from
livestock sources — the methane from
animals’ manures, but alse power to
operate our facilities and laboratories, ond
transport. This year, we have significantly
reduced our emissions intansity through a
combination of measures, including the
way we manage our farms, our installation
of renewable power systems, including
1,084 kWp in Wisconsin and the use of
onaerobic digestion and composting of
manures. The combined impact of these
investments this year are around 180
tonnes CO,e.

BUILDING KNOWLEDGE AND CAPACITY
TO MEET CLIMATE CHANGE

Carben reduction related to Genus
Breeding Programmes

As global climate change increases the
risks to global food security, our work in
genetic improvement provides livestock
which is mere resilient to climatic extremes
and helps farmers produce milk and meat
using fewer natural resources and less
carbon. We measure progress by
assessing the factors that shape each
animal’s cartzon footprint during their
lifetime, including the efficiency with which
animal feeds are turned into meat and
milk, and other healih-related traits. We
set targets each year which relate to
life-cycle carbon emissions we have
reduced, and which are directly related to
breeding. We have met all of our targets in
respect of these. In our porcine business,
this improvement 15 equivalent to 678,300
tonnes CO.e annual reduction in our
customer herds.

In the current year, we have also changed
the way we manage our land and soils, to
provide greater cpportunity for carbon
sequestration into scils and biomass and
to improve their habitat value for nature.
We have started to supplement our direct
measurement of soil organic carben with
satellite remote sensed flux’ of carbon
over the course of the year, to show us how
well we are achieving our aims and to help
us better quantity these impacts.

SUSTAINABLE MANAGEMENT AND USE CF NATURAL RESCURCES

Genus's R&D division uses & variety of raw
moterials and recycles wastes, including
plastics, glass and isopropyl alcohol.

The division established a recycling
programme in partnership with sociat
enterprise partners, Adam Canin 2021,
Aluminium cans are just one of a dozen
wastes which are now recycled and
contribute towards aur sustainable
development goal aim of 'sustainable
resource use' and sugport for cormnmunity

BUILDING KNOWLEDGE AND CAPACITY TO MEET CLIMATE CHANGE

Life-cycle Carbon and Welfare Focus
of Genus Breeding

Genus proviges elite bovine genetics

to Australia and New Zealand, where
climote-related stress and extremes
have genergted additional demand for
genetics which offer lower carbon and
water footprints and enhanced welfare.
Guided by customer concerns arcund
these issues, ABS has scught to validate
environmental claims which are important
to our stakeholders and customers

In partnership with independent
consultants, Integrity Ag, life-cycle carbon
emissions of steers grown using ABS Beef
InFocus™ genetics were investigated as
part of a full life-cycle assessment.

The study shows almost 42% lower
emissions compared with traditional
Australian feedlot systems and results from
a combination of factors including greater
efficiency in the way animal feeds are
converted into meat, reduced incidence
of disease and premature death and
redluction of ‘waste’ crimals — where
‘bobby' (male) calves are born into dairy,
rather than beef herds. Instead, ABS
InFocus™ genetics create high value,
high-quclity beef calves, providing an
additional income stream to the dairy
farmer and a lower 'carbon’ and 'water’
cost of bringing it into the world.

programmes aiming to help all. Erika
(pictured) receives payment for some 264
pounds of aluminium she recycles each
meonth: she buys recycling bins which she
installs at client sites which increases
participation in recycling activities and in
turmn grows her business.

STRATEGIC REPORT
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SUSTAINABILITY REPORT CONTINUED

SUSTAINABILITY STRATEGY

OUR SUSTAINABILITY
STRATEGY COMPRISES
FIVE PILLARS WHICH
SUPPORT QUR PURPOSE

PROGRESSING OUR SUSTAINABILITY STRATEGY

Our Sustainability Committee contains
axperts from around cur global Company.
The Committee sets our sustainakility
strategy, articulates annual objectives
and monitors prograss.

Qur progress with our sustanability strategy, including key
performance indicators where relevant, is summarnsed opposite.

For more information an our work,
progress against the five pillars of
our strategy and our Sustainability
Committee, plegse see our website,

www.genusple.com sustainability
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SUSTAINABILITY OBJECTIVE
{AND RELATED SDG}

HIGHLIGHTS IN THE YEAR

FY23 GOALS

SUSTAINABLE PROTEIN
PRODUCTION AND

FOOD QUALITY

Advancing animal genetic
improvement tc help our
customers breed more
productive and resilient animals
which produce high-quality
milk and meat more efficiently
and sustainally

zero hunger

productivity and
incomes of small-scale
feod producers

strengthen resilience
and adaptive capacity
to climate-related
hazards and natural
disastersinall
countries

> Genetic improvement targets have
been agreed

> The PRRSv project continues forwarg
and is on track

Continue driving porcine and bovine genetic

improvement and rapidly disseminate the genetics

to customers globally by:

(i} increasing porcine genetic improvement index
by 0.75 standard deviation' per generation

(i) increasing dairy genetic improvement index by
one standard deviation' per generation

{iil) increasing beef genetic improvement index by
one standaord deviation' per generation

Continue respoensible development of gene editing

technology, to aid disease resistance and animal

well-being

Using rabust life-cycle analyses, quantify the

potential reduction of GHG emissions from the

launch of PRRSv-resistant pigs

ENVIRONMENT
Reduce the environmental
impact of our own operations

waste/manures

renewables cnd
energy efficiency

low carben transition

> We have developed a 'net zero' carbon
reduction strategy outlining our plans
for emission reduction. Within this,
we have:

commenced the phased
reptacemneant of UK fleet vehicles,
with 27 petrol hytorid and 12 battery
electric vehicles added

replaced ‘static’ pile manures

with lower carbon composting
alternatives

commissioned new PV solar
installations at Dekorra (US) and
Cremona (Italy)

initicted manure methane capture
at slurry ponds at our Aurora facility
which will include a generator to
convert biogas into electricity

have started to manage lands at
Whenby in the UK using techniques
which will improve scil carbon stocks

> We have started to engage with
energy suppliers to explore the use of
renewable power at our facilities

> We have completed internal audits of
12 PIC sites in relation to our planned
schedule of audits in FY22 {equivatent
to 81.7% of animal population)

Launch environmental sustainakility initiatives

across the Company:

- No new petrol or diesel cars in the UK (Battery
Electric or Petrol Hybrid only)

- Establish a baseline of soil carbon content as @
basis for enhancing the soil's carbon content via
Carbon sequestraticn at Whenby

- Develop land management plans which offer
carbon and biodiversity benafits at two PIC sites
in Kentucky (US) and Lipetsk (Russia)

- Capture and validate remotely sensed satellite
carbon flux data for 1 sites, including two PIC
sites in Kentucky (US)

- implement solor energy projects at our office site
in Cheshire (UK} and in Cremona (ftaly), York (UK)
and Ankang (Ching)

- Complete manure composting project at our
ABS site in Dekorra, Wisconsin (US)

— Submit responses to CDP for climate, forests
and water

- Complete work on our PIC Saskatchewan bicgas
pilot project

- Power procurement — develop advanced plans
to ensure 100% UK procured electricity is from
lcartificate of origin backed) renewable supplies
or on-site generated enargy

Conduct environmental audits of material facilities

Leong-term target: achieve Net Zero Carbon

Emissions by 2050 and adopt a validated Science

Based Target as scon as published methodclogy is

available for our sector

menmneet g st teuch ane reed
s By v Al
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SUSTAINABILITY REPORT CONTINUED

SUSTAINABILITY OBJECTIVE
(AND RELATED SDG)

HIGHLIGHTS IN THE YEAR

FY23 GOALS

ANIMAL WELL-BEING
Continuously imprave
animal well-being across
our business worldwide
responsible
consumption

and production

> 100% of employees with animal care
responsibilities received training on
Genus animal care standards

> Continued investment in PIC and ABS
animal housing facilities including
construction of Atlas

> Maintained animal care standards

Ensure employees with animal care responsibitities
are regularly trained on Genus animal care
standards

Continue investment in animal housing facilities,
including:

- Gourley

- Bluegrass

Maintain and improve animal care standards
and operating procedures, te ensure alignment
with best practice, ensuring that these are rolled
out glabalty

RESPONSIBLE EMPLOYER
CF CHOICE

8e a people magnet with o
dynamic, inclusive and safe
working enviranment

gender equality

> Reduced vehicle incidents by 3.28%
to 177

> Achieved recordable injury frequency
rate? of 2.07 against o target of 2.36

> Participation in Your Voice increased by
7% to 83% overall, with overall increase
in engagement. Net Promoter Score
improved from 79% to 82%

Achieve at least o rolling 5% year-on-year reduction
in occupational road risk through exponsion of
in-vehicie technology throughout the fleet; driver
training programmes; continued menitoring of driver
behaviour, performance and route planning
Achieve atleast arolling 5% year-on-year reduction
in recordable injury frequency rate, equivalent to at
least 2.24 or less from the 2020 baseline through
continued investment in facilities infrastructure and
equipment; enhancing training offering — online and
face-to-face; cantinuous improvement activities
surrounding job design in high risk areds; ongoing
development of tools and resources to support
mental health and well-being
Maintain orimprove employee engagement, making
Genus an enjoyable and fulfilling place to work by:
- Implementing "Your Voice’ Action Plans
- Launch an awareness campaign of Company
Values to further embed
- Diversity and inclusion: increase proportion of
female employees in management roles [target
new appointments femaie®% minimum 33%;
stretch 50%)

COMMUNITY

Proactively engage and make
a positive contribution In
communities of which we

are ¢ part

disaster deaths

equitable sharing of
genetic resources

> Recruited 120 staff into PIC and ABS
production sites

Support measures to prevent and continue to
respond to local community crises, recruit into jecal
farms and encourage support for charities close to
the local businesses and aligned with our mission

B PRE-R L RN L et N
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CLIMATE CHANGF POLICY AND GREENHOUSL GAS 'GHG') REPORTING

Genus acknowledges the
reality of climate change
and recognises the lasting
negative impact it will have
on our business and

our communities,

Genus has committed to take action

on climate change in a number of

ways, including:

> driving porcine and bovine genetin
improvements which support
productivity gains and improve feed
efficiency, enabling areduction in the
production of GHG emissions per unit of
milk or meat produced;

> reducing the carborn footprint of our
operations through developing a better
understanding of how energy fs used.
We are committed to the sustainable
development of new facilities and are
applying renewable power solutions on
a number of our farms; and

> partner and advoccdte for policies that
advance positive climate goals and
identified United Nations Sustainable
DCevelopment Goals 'SDGs').

OUR REPORTING APPROACH

In FY20, we refined our methods to
measure GHG emissions and developed
a Tier 2 FYT9 emission baseline

{'FY19 Baseline').

We are committed to raducing GHG
emissions in our operations and we use the
‘primary intensity ratio’ to report emission
reducticns. We aim to reduce the primary
intensity ratio by 25% by 2030 and to have
net zero GHG emissions by 2050". This
means that even as our business grows,
we are seeking to ensure that our GHG
emissions shrink.

We use operational control as our
reporting approach. We have determined
and reported the emissions we are
responsible for within this boundary and
believe there are no material omissions.
We have included our share of joint
venture emissions, and omit some livestock
held by third parties, due to our limited
control over operating policies.

A JTTL L LT
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GHG EMISSIONS REPORTING QUTCOMES

Our GHG emissions are primanly methane
produced by our animals, carbon dioxide

from consuming fuel and other materials,

and from transport.

Our total (all scopes) GHG emissions
have remained at previcous year levels
{<1% difference) 12% less than ocur FY19
Baseline. Increase in animal numbers and
manures are the significant factor in this
change, however, our primary inténsity
ratio has decreased sigrificantly (by

16% from FY22) as we have continued

to invest in methane abatement
technelogies, including composting,
anaercbic digestion, renewables and
fleet transformation. We have noted

@ Scope 3 increase in FY23 emissions
related to stoff travel as we emerge from
pandemic-retated travel restrictions.

In FY23, we have implemented

an enterprise sustainability data
management system which has
anhanced the reliobility of data (chead
of planned external assurance of

this data) and has offered us more
representative emission factors.

ASSESSMENT METHODOLOGY

World Resources Institute/Wortd Business
Council for Sustainable Development ‘The
Greenhouse Gas Protocol: A Corporate
Accounting and Reporting Standard’

DEFRA 'Guidance on how to measure and
report your greenhouse gas emissions’

DEFRA ‘Environmental Reporting
Guidelines: Including mandatory
greenhouse gas emissions
reporting gudance’

EMISSIONS FACTOR DATA SOURCE

IPCC ‘Guidelines for National Greenhouse
Gas Inventories’

DEFRA/DECC ‘Conversion Factors for
Compony Reporting’

ENERGY EFFICIENCY

We use energy to power our vehicles,
buildings and equipment. We are
endeavouring to access lower carbon
sources of power and renewable energy
and fuels to heat and power our buildings.
At our Benxi and Chunhua sites in China,
we cecased the use of coal during the year
as we impiement energy efficient
replacement heating systerns which saved
2,830 tonnes of CO,e.

We cperated a solar PV energy systems
across our global partfolio which
produced 258 MWh in FY22, saving the
equivalent of 178.93 tonnes CO,e.

We have continued to invest in, and
support, our facilities over FY22 and have
integrated energy efficient design into the
build of Atlas, our new porcine nucleus
facility in Canada, Our R&D team have
implemented awareness and schemes
which target laboratory waste recycling
and energy efficiency which has led

to ¢ reduction in downstream carbon
emissions in hazardous waste disposal.

GENUS ENERGY DATA

In line with the UK Government's energy
and carbon reporting requirements, further
information on our energy consumption
for the last two years across Genus is

set out on the next page. This is sourced
from data for the carbon data reported

in this section and is tracked internclly. All
datais collected from metered data for
electricity. Biogas combustion information
is calculated using assumptions based

on records in China and Brazil. Fuel use is
reported based on financial records of fuel
purchased. We have applied assumptions
on standard calorific values to convert

ali liguid and gas fuel types to a common
ehergy metric (kWwh) and data is reported
for the period 1 July 2021 to 30 June 2022.

STRATEGIC REPORT
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SUSTAINABILITY REPORT CONTINUED
CLIMATE CHANGE POLICY AND GHG REPORTING CONTINUED
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Scope t — combustion of fugl, cwn
transport and hvestock emissiors 2461 48217 2626 72314 2,630 77673 3178 78773 -138%
Scope 2 - purchased electricty, steam,
heat and cooling 150 10223 130 5495 168 6,850 171 7248 Io4L%
Total Scope 1and 2 2611 78440 2736 79009 2798 84,523 4G BA&O4LL -235%
Scope 3 - material usage and
waste, third-party distnbution and
business trave! 16,195 14,4664 16119 21489 2L.5%
Total emissions 97,246 96,429 103,440 110,879 -12.3%
Primary intensity measure — animal
weight {tonne) 11611 2837 10,488 2,543 217%
Secondary intensity measure -
turnover (Em) 5934 5743 5514 4885 21.5%
Primary intensity ratio — Scope 1and 2
(tCO,e/tonne animal weight) 598 831 833 237 -255%
Secondary intensity ratio - Scope 1,2
and 3 (tCO;e/turnover) 143% 16757 18746 2270 -278%

Annual emissions figures have been calculated based on actual nine-menth data for July to March for travel and distribution and
ten-month data faor July to April, with both extrapolated to full yeor.

B iy vt Seuec Ly Fe32 P2 P2 Frie
Electnoity Electricty importec MV 16,871,327 15309577 20154010 17599380

Electricity genarated from renewalbie

sources and used or site KWh 590,330 384,012 I3L470 303,800 PL%

Electricity generatad from renewak'es

sources and exported KWW Q 8] 0 O -
Gas fuels Gas imported from the gnd KW 13274273 10876,063 2417802 L4491 902 196%
Liguid fuels  Fuel Lsed by plant {gas oil and digsel [ 25780244 18.5485%44 18,268,089 18,003,380 43%
Total Total energy used (Le. annual quantity

of energy consurred from activities or

which the Company is responsible,

including combustion of fuel and

operation of facities) kiWh 581348%6 45118616 48,376,571 40,398,522 44L%

Total ensrgy imported (e, annue!

guariity of energy consumed resulting

from the purchase of electr aity

and gas. Normports of heat, steam

or cooling) KW 33,15400 26,185,640 29773812 22091342 36%

Propors.on of energy ase (UK KWWh 1236728 1081538 1,156,200 P65524
Proporton of energy use (Row!} KM 54,898,168 L4 037078 47220371 39432996
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TASK FORCE ON CLIMATE-RELATED FINANCIAL DISCLOSURES ('TCFD'} STATEMENT

Genus has complied

with the requirements of
LR 98.4(8)R by including
climate-reloted financial
disclosures substantially
consistent withthe TCFD
recommendations and
recommended disclosures,

Genus has not complied with the
following: (i} During FY22 the Group
undertook limited qualitative analysis of
climate-reiated risks and opportunities
under different climate scenarios; and {ii)
The Group is continuing to develop
climate modelling and s¢enario analysis
capabilities to quantify climate risk over
short, medium and long-term horizons
and embed this analysis within cur
financial planning processes.

Genus will continue to work over the
medium term to complete a quantitative
analysis of climate-related risks and
opportunities under different climate-
related scenarios.

We have considered the potential
impacts and oppertunities related to
climate-change on cur business and
considered the strategy actions

in response.

GOVERNANCE, OVERSIGHT
AND SCRUTINY

Board Oversight

Overall responsibility and accountability
for our Climate Change Palicy, risks and
opportunities rests with the Board.
Genus's Chief Executive, Stephen Wilson,
has formal responsibility for
implementing and menitoring the
strategy tc manage climote-related
risks and redlise opportunities. Genus
updated its oversight on climate-related
issues in FY22 to ensure that climate
change risks and opportunities receive
management focus at the highest level.

Management's Role

As a result of this review, all memibers of
the GELT as well as the Chairman of the
Board’s Audit & Risk Committee have
bean appointed to the Sustainability
Committee, olongside operational
leaders and subject-matter experts

with accountability for delbvering the
Group’s sustainability objectives including
emissions reduction, The Sustainability
Committee meets three times a year and
is chaired by Genus's Chief Executive.

Genus has proposed amendments to
its remuneration policy for Executives to
include incentives for the management
of climate-related issues. Strateqic

objectives covering strategy, leadership
and culture, innovation and sustainability
account for 25% of the Executive Directors’
and other Group Executives’ total annual
bonus opportunity. In FY22 and beyond,
20% of the Performance Share Plan
opportunity for the Chief Executive and
Chief Financial Officer will be linked to

the delivery of specific actions targeted
at emissions reductions within the
Company’s operations and driving genetic
improvements which make our customers’
aperations more efficient and sustainable.

STRATEGY

Resilience of our Business Model

Genus derives almost all of its revenue
from products and services which make
o positive contribution towards climate
change mitigation and adaptation.
Based cn independent research, life-
cycle carbon emissions of our Beef
InFocus product are almaost 42% less
than traditicnal feedlot cattle bred for
beef. Yet, whilst these planned breeding
approaches are avaitoble and affordable
on a global basis, they currently account
for only 10% of cattle pregnancies with
20% of pregnancies taking place using
conventicnal breeding approaches,
representing a market opportunity for
Genus. We see strong demand for our
genetics at present and anticipate that
this will grow over time, and particularly
where customer demand is supported
and stimulated by high ambition

policies towards decarbonisation. Qur
business strategy and investment priority
therefore targets further development

of climate-relevant genetic traits (such
as feed conversion efficiency, life-cycle
GHG reduction and animal resilience),
validation of these impacts and increasing
the recch of our products and services.

In preparing the Group's financial
statements, we hove considered the
impact of climate-reiated risks on our
financial position and perforrmance.

RISK MANAGEMENT

Process for ldentifying and Assessing
Climate-Related Risks

In cur first year of assessment, we have
undertaken a limited qualitative analysis
of climate-related risks for alternative
climate scenarios (RCP 2.6 vs RCP 4.5).
This has informed our risk descriptions and
maohagemeant response in relation to our
aim to lead the market in climate-focused
breeding and our focus towards our
custemers' challenge of managing
fluctuations in animal feed costs which
we believe will be exacerbated by
climate-related factors over the medium
to fong term.

This gualitative review of climate-related
risks and opportunities has considered,
through a series of reviews and workshops,
the impact of climate on existing principal
risks and financial decision making.

The process has been guided by
independent risk management
consultants and will be refined on an
annual basis to incorporate quantitative
approaches, Qutcomes from the
assessment offer initial insights into the
potential business and inancial impacts
which form input to our strategic and
financicl planning process.

Technolegy and Market Opportunity

As customers and policy makers,
increasingly seek strategies for reducing
carbon and assooiated costs, Genus
offers genetic-based technclogies
which have demonstrable value and
opportunity for wider uptake where elite
genetics and genetic technologies such
as gene editing provide this. In order to
increase market penetration of genetic
technologies, we must be able to quantify
and validate the reduction in life-cycle
carbon emissions. We have developed
measures of success and Company
targets (see page 40) which we include
in customer discussions and advocacy
of our work to reduce the carbon
impacts of milk and meat production.

Rescurce Efficiency Opportunity

Energy used for heating is the third largest
category of Genus' emissions, following
animal-related emissions and transport.
Implementing renewable energy systems
based on seiar panels or biogas that we
produce ourselves enables us to tackle
increasing fossil fuel costs by seif-
generation), offers a low-carbon
productive use for otharwise waste
products and builds energy security at our
facilities. Actions taken: We have ceased
the use of coal at cur Chinese sites in
favour of lower carbon alternatives, and
implemented solar PV at our sites in
Wisconsin and Italy. We are building a
biogas capture facility to generate
alectricity at our porcine site in
Saskatchewan and will apply this
technology to other sites in our portfolio.

Regulatory Risks

Carbon pricing: We have considered the
potential for carbon pricing in the form of
direct and indirect taxation to increase the
cost of high-carbon farm inputs such as
fertilizer and natural gas. Whilst these
costs are likely to impact on our own
production costs, [additional costs related
1o CQ, taxation on combustion are in the
range 0.5-0%% revenue by 2050), these
costs may be more significant to our
customers and ultimately consumers of
meat and dairy products. Under high-
ambition scenarios, we consider that this
may depress demand regionally, but do
not consider that this willimpact demand
globally. Water resources: We operate in
areas where water stress is hkely to drive
regulatory intervention to preserve water

STRATEGIC REPORT
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SUSTAINABILITY REPORT CONTINUED

availability and quality. Qur modeliing
suggests this risk is higherin China and
India. Actions taken: We continue to invest
in measures to reduce our exposure to
carben costs, including utility-scale solar
PV and electrification generally, biogas
capture and use and bovine manure
composting. In relation to water use and
efficiency, we are adopting relevant best
practice water-saving techniques as
outlined in section 1.4 of ‘Best Available
Technigues' for foed, drink and milk
industries, including design standards for
water efficient porcine facilities and
‘monitoring and targeting’ methods for
water efficiency.

Technology Risks

As a business offering technology
{genomic) solutions for reduced livestock
carbon emissions and resilience to
disease, our investment inresedarch

and product development is geared to
maintain our leading market position
Where climate becomes an incredsing
focus within national and customer
strategies, it will become increasingly
necessary to further invest in and deliver
the climate efficacy of our products
against those of our compsetitors. Actions
taken: In FY22, R&D spend was equivalent
to 11.3% of our total revenue. We have
Invested in our gene editing technology.

Physical Risks

Extreme weather events: We are a
globally diversified business with sufficient
agility and preparedness to overcome
local climate-related disruption to
production ar transport. We have
experienced acute flooding impacts
related to chmate in India on ¢ number of
occasions over the last four years and are
using what we have learnt from these
events to support future resilience and
contingency-planning. Chrenic impacts:
Using the WRI Aqueduct model, we have
established that 23% of our global water
demand takes place in areas which are
currently within the highest two risk
categories {Cat 4 or 5} and are likely to
expenance increased competition over
the next decade and beyond. Actions
taken: where we extract water from
groundwater sources, we undertake
long-term water quality monitoring. New
facilities we build apply design standards
to ensure water efficiency and flood
prevention where relevant.

TCFD STATEMENT CONTINUED

METRICS AND TARGETS USED TO ASSESS AND MANAGE CLIMATE-RELATED RISKS

We hoave selected targets which describe organisational progress inreducing carbon
emissions, monitoring and managing risk and opportunity, The Sustainability Committee
oversees performance and make recommendations to the Board in refation to business
strotegy and risk manogement.

Cur carbon emissions are summansed below.

FY22 Fi2l Fvle  Thomgs o

tCOe 1 S0 120 P o0, FYI9Bass e

Scope Tand 2 emissions 81,051 81,765 87321 82320 -23%
Scope 3 emissions 16,195 14,664 16.11° 21,489 -24.6%

Targets Used to Manage Climate-Related Risks, Opportunities and Performance

In view of the impact of our products and services on the carbon emissions in our value
chain, we have adopted targets which consider generational change in carbon impocts
for pork, beef and dairy products which use our genetics. These are considered (together
with performance) below. For o detalled explanation of how these targets are set and
calculated, and the impact of genetic improvement on our and our customers’ carbon
footprints, see our website: www.genusplc.com,/sustainability.

Ter ot cosir ol o KFl oo syen
Porcine 2.22xg reduct on in One standard deviation -357kg per Yo
life-cycle carbon of improvement. market pig
emissiors required eqJivalent 1o 20 index
1o produce one ponts on PIC's
market p g propratary mdex.
-2 22kg COuaq per
market pig
Bovine 0126kg reduction inthe Change in “CR 0.8, 01260ky Yes
life:-cycle carbon equivalent to a yearly CCue 'carcass
emissions required 1o change in COue weight
preduce kg of beef armissior s 012604g
COze kg carcass
weight
Dairy Yearly improverment of  Yearly change of F82.7NM Yes
66210 the $ Net Marit  $66 9NM
index ian independent
irdustry measure whicn
cons-ders mullip e
‘actors reloted o the
efficiercy of milk
producton and
sustainabiityl
Company Reauctionin primary 2 5% annua reduct an 1&% reduction Yes

Carbon intersity ratio by 25%
Reduction by 2030 comparec to
Y19 Baseling
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NON-FINANCIAL INFORMATION STATEMENT

The table below, and the information it refers to, is intended to help stakeholders understand our position on key non-financial matters
in line with the non-financial reporting requirements contcined in sections 414CA ond 414CB of the Companias Act 2006.

Foport 0 cal sertanr

Pz s oot ster s woeone
JONT G U O

Environmental matters

Sustainability Frarmewaork

See poges 32 10 40

Employees Giobal Employee Handbook; See pages 30 to 31
wWhistlebiower Policy See page 31

Human rights Globai Employee Hardbook, See page 31
Whistleblower Pohcy See page 31

Social matters Chartable Donations Policy See page 36

Anti-corruption and anti-bribery Anti-Bribery and Corraption Policy See page 31

Policy embedding, due diligence
and outcomes

Global FEmployee Handlook

See Strategic Repart on pages 1to 29

Description of principal risks and impact g See Principat Risks and Uncertainties on
of business activity pages 4310 46
Description of the business model n’a See Business Model on pages 2to N

Mon-financial key performance indicators

Sustainability Framewark

See page 34 10 36

SECTION 172 STATEMENT

Section 172{1) of the Companies Act 2006

imposes a general duty on every company

director to act, in good faith, in the way

they consider would be most likely to

promaote the success of the company for

the benefit of its shareholders. In doing so,

directors must take inte account a list of

factors that include:

> the likely long-term consequences of
board decisions;

> how the company's actions and
behaviours affect customers,
employees, suppliers, the community
and the environment;,

> the desirability of maintaining a
reputation for high standards of
business conduct; and

> the need to act fairly between
shareholders.

This statement explains how the Board
complies with its obligations under
section 172.

LONG-TERM CONSEGQUENCES OF BOARD
CECISIONS

Genus has o business model and strategy
that deliver results on a multi-year basis,
For example, we target customers where
we can build long-term and mutually
beneficial relationships, rather than
seeking one—cff transactions. Our
investment in R&D can also take several
years to result in revenue generating
products, megning our success in the
short-term depends on long-term
decisions taken in previous years. As a
consequence, long-term decision making
ts a natural part of the Beard's approach.

Examples of decisions and their likely
long-term impact are set out below.

MANAGING OUR STAKEHOLDER
RELATICNSHIPS

To effectively consider the impact of
decisions on our stakeholders, we must
have a good understanding of their needs
and issues. We therefore actively listen to
our stakeholders at all levels of the
organisation, to ensure we take account of
and respond te their interasts. information
on how we engage with our stakeholders,
including the Board's direct and indirect
engagement with them, can be found on
page 42.

The agenda for each Board meeting
indicates the relevant stakeholder groups
against eachitern, ensuring the Directors
are aware of the stakehotder interests they
need to consider in their decisions.

STANDARDS OF BUSINESS CONDUCT

The Board is aware of the need to
maintain high standards of business
conduct. The Group has a strong ethical
culture, underpinned by our values and
policies, which are endorsed by the Board.
The Group also has specific policies and
procedures to prevent bribery and
corruption, as described on page 31 and
as made available on our website
genusplc.com.

Maintaining high standards of business
conduct also relies on having the right
culture within the Group. Page 54
describes how the Board maintaing
oversight of culture.

ENVIRONMENTAL IMPACT

Informction on the Group's environmental
impact can be found on pages 32 to 40.

Lysanne Gray is the Board's Sustainability
Sponsor. She is a member of the
Sustainability Committee, which moritors
progress against the five pitlars of the
Group's sustainability framework including
the actions identified in the Group's
Climate Change Pelicy.

TREATING SHAREHOLDERS FAIRLY

The Company's shares are owned by a
wide range of institutional and individual
sharehalders, with no shareholder having
o majority holding or significant influence
over the Group. As aresult, no situations
arise in which any shareholders can be
treated differently, ensuring fair treatment
for all.

STRATEGIC REPORT
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The Group actively engages
with its stakeholders, 1o keep
them updated and ensure we
understand their priorities,
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STAKEHOLDER ENGAGEMENT

We lock to understand our custemers’ and consumers' priorities, support our employees
in pursuing our strategic goals and maintain strong relationships with shareholders
while being a responsible and environmentally conscious citizen within our
communities. The Board carries out some engagement directly, while other
engagement occurs during the running of the business, with the Board being kept
informed through reports from management. The table below describes our key
stakeholders and examples of engagement during the year and actions which arose.

CUSTOMERS AND
CONSUMERS

Board representative:
Ali Directors

EMPLOYEES

Board representative:
Lesley Knox, Lykele van
der Broek

SHAREHOLDERS

Board representative.
fain ~erguson

COMMUNITIES AND
ENVIRONMENT

Board representative:

Lysanne Gray

HOW WE > The Board wists key > Direct engagement > Investor roodshows, > Arange of placement
ENGAGE customers and by Workforce led by the Chief and employment
operators at different Engagement executive and Chief opportunities offered for
levels of the supply Directors Financal Oficer students and
chair ncluding = tmployees Your Vawce > Results apprentices
rmeetng with meat survey announcements, > Support for cnarities
packers and > Chief Exerutive video presentations aond close to 'ocal businesses
processors, o upcaies, manager- webhcasts > Prowvding educational
urderstand what they ed updates and > AGM and trading support for agriculture
ook for In genetics Jpdates v.a intranet update in Novemier and animal science
o Meet consumer following results 2021 crogrammes
demnands anrouncements > Annrua’ Report > investing In activities
> Regulaor Board > Globa town hali > Regular naws flow an designed to reduce
updates on targeted meetings key developments GhG emissions,
customers and > leadership colls and > Shgreholder consistent with our
customer wins quarterly manager consultation on rew Clmate Change Policy
> Regular customer visits briefings Reruneration Policy
as cart of our service > Regular internal
aoffering, enabling our communications from
teqms 10 work Closely management
with customers to > tmployee-led
petter understand resource groups
their needs > Heolth ord sofety
> Keeping under review raining programme
arowth of alternativa and regular updates
non-anmal proteins, in brefings
light of consumer
prefererce
KEY ISSUES > MNeed for hign guality > Improvement areas > Ongoing shareholder > Potentiol impact of
IDENTIFIED customer dgtal raised in the Your Interest IN sustaINaii ity chengte change o the
exoarerce Veice survey and environmenitcl Dusiness ard our
- Strengthen performance communities
empioyee see adjacent
exper erce
- Leagming and
deavelopment
- Ircregse fecas on
sustaninability
ACTIONS > Continued o roll-out > The Board reviewec > Continued ‘ocus an > T~eBoarg cortnued
ARISING GenusOne for feediback from sastainability ncluding to scrut rise

custormers i Llat
Amenca, Europe and
e UK

> The Board reviewed
feeaback from
cusiomers using ABS’s
digitai tools and digral
engagerment irt atiyes

emp'oyees recered
arectly ard through
tne Your Voice survey,
ard approved
management s clars
t0 Gddress the key
points raised

> Ensurrg sate workirg
environments, nhre
with ool

goverrmentol cdy ce,

as mare regular
werking patrers
resurre fo lowing the
COVID-19 panaemic

the developrert of
clear key pe-formarce
indicators to
gemonstrate the
sustanaoii Ty cenefts >
of the Comrpany's
geretncs izee poge 351
Ceve'ooed speciic
grvircnmental
performrance ‘avgets
farinciusion im
execulive 0oy
arangemerts

fom =Y23 isee
Rermrunergticn Policy
or poges 77 1o 85)

maonagement’s sratedy.
plans and actions

to acnieve comate
change targats

Tne Board reviewed
ond apcroved the
Cempany's TCED
discics ares, nciuding
the assessmeant of tre
Company's cimate-
eiated nsks and
opportun’ties (sea
pages 39 wc 40)
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PRINCIPAL RISKS AND UNCERTAINTIES

ACTIVE
APPROACH
TO RISK

Genus is exposed to a wide range of risks and uncertainties as LINK TO STRATEGY
it fulfils its purpose of providing farmers with superior genetics, -

which in turn supports the fulfilment of its vision of nourishing Readmore on pg 16 - 17

the world more sustainably.

Some of these risks relate to the current
business operations in our global
agricultural markets, while others relate
to future commercial exploitation of cur
leading-edge RED programmes. We are
also exposed to global economic and
political risks such as trade restrictions

heightened tiy the Russia-Ukraine conflict,

As part of our risk mancgement
process we monitor emerging risks
and consider when to include them
in our Mmain rigk gssessment process.
This year our reviews inciuded:
> theimpact of the Russia-Ukraine
conflict;
macroecanamic conditions;
> cyber secunty; and
> the impacts of COVID-9.

The Russia-Ukraine conflict has increased
several principal nsks and we have added
cyber security to the principal risks as

a result of the increasing sophisticotion
and frequency of cyber crime and a
recent IT security incident. In addition,

we continue to monitor the impact of
COVIB-1? across cur global operations
and Brexit for our European cperations,
although both have not materially
impacted our operations to date.

In our first year of reporting TCFD, we
have undertaken a limited qualitative
analysis of climate-related risks for
alternative climate scenanos (RCP 2.6 vs
RCP 4.5) with the support of an external
specialist. This has informed cur risk
descriptions in relation to climate change
as they relate to our principal risks and

to our TCFD regorting on pageas 39 to

40. We continue to monitor emerging

Delivering a differentiated
proprietary genetic offering

Focusing on large and progressive
protein producers globally

Sharing in the value delivered

risks related to the worsening global
macroeconomic impact on our business.

Considered for Viability Assessment

Risk itemn focused on sustainability
In June 2022, the Company experienced and TCFD reporting
an IT security incident which had a limited
impact on the Company’s systems.
The incident, which involved ransomware,
was confined to on-premise systems, with
minimal impact to entities cperating on
GenusOne. However, impacts on certain
local systerns did disrupt operations for a
short period, particularly in Latn America.
With the support of external specialists,
management fully restored all systems
and files prior to the June month-end.
Improvements 1o system controls and
monitoring activities to detect and
help prevent future security Incictents
have been implemented across the (T
environment. No ransom was paid.

From our broad risk universe, we have
identified 11 principal risks, which

we regularly evaluate based on an
assessment of the likelihcod of occurrence
and the magnitude of potential impact,
together with the effectiveness of ourrisk
mitigation controls.

The Directors confirm that they have
undertaken a robust assessment of

the principal and emerging risks and
uncertainties facing the Group. More
information on our risk management
framework can be found in the Corporate
Governance Statement on pages 68 to 6%

STRATEGIC REPORT
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PRINCIPAL RISKS AND UNCERTAINTIES CONTINUED

RISK DESCRIPTION

Strategic Risks

DEVELOPING
PRCDUCTS WITH
COMPETITIVE
ADVANTAGE

STRATEGIC LINK

CONTINUING TO

SUCCESSFULLY
DEVELOP
INTELLIGEN
TECHNOLOGY

STRATEGIC LINK

» Development pregrammes
fail 1o produce best genetics
for customers.

> Increased competition to secure
elite genetics.

HOW WE MANAGE RISK

Dedicated teams align our
product development to customer
requirements. We use large-scale
data and advanced genomic
analysis tO ensure we meet our
breeding goals. We frequently
measure our parformance against
competitors in customaers’ systems,
to ensure the value added by our
genetics remains competitive,

RISK CHANGE IN FY22

No change. Our analysis
ond benchmarking
continue to support our
genetic improvemeants.

> Failure to manage the technical,
preduction and financial
risks associated with the
rapid development of the
IntelliGen business.

Our continued develocpment of the
technology ond its depleyment

tc new markets is supported by
dedicated internal resources and
agreements with suppliers.

Current patent infringement
proceedings intiated by STgenetics in
the US are baing vigorously defended.

New Gen2 machines launched
during the yeor are being
monitored and recalibrated
seeking to optimise performance
in line with specifications.
Uncertainty over further legal
actions and uncertainties in
relation to patent infringements

DEVELOPING AND
COMMERCIALISING
GENE EDITING AND
OTHER NEW
TECHNCLOGIES

STRATEGIC LINK

> Faiiure to develop successfully
and commercialise gene-
editing technologies due to
technical, intellectual property
{'IP’), market, regulatory or
financial barriers.

> Competitors secure 'game-
changing’ new technology.

CAPTURING
VALUE THROUGH
ACQUISITIONS

STRATEGIC LINK

SUCCEEDING IN

GROWTH MARKETS

STRATEGIC LINK

* Failure to identify appropriate
investment opportunities or to
perform sound due diligence.

> Failure to successfully integrate
an acguired business.

We stay aware of new technolagy
opportunities through a wide network
of academic and industry contacts.
Our Genus Portfolio Stearing
Committee oversees our research,
ensures we correctly prioritise our R&D
investments and assesses the
adequacy of rescurces and the
relevant IP landscapes We have formal
collaboration agreements with key
partners, to ensure responsible
explorotion ond development of
technologies and the protaction of |P.
The Board is updated regularly on key
development projects.

We have a rigerous acquisition analysis
and aue diligence process, with the
Board reviewing and signing off all
matenal projects. We alse have a
structured post-acguisition integration
planning and execution process.

> Failure te appropriately develop
our business in China and other
growth markets.

Key initiatives continue to
orogress through the R&D
life cycle, and we maintam
the high level of investment
needed to bnng the end
products to market.

We continue to work diligently
to identify areas of opportunity
consistent with our strategic
plans and our aim to accelerate
growth and create value for

our shareholders,

Qur exparfences with post-
acguisition integration provide
a platform for integrating newly
acquired businesses,

Qur organisation blends local and
expatriate executives, supported
by the globol species teoms, to
cllow Us 1o grow our business in
key markets, while ranoaging risks
and ensuring we comply with our
global standards and comply with
sanctions. We also establishlocal
partnerships where appropriate,
to increase market access.

This is due to market price
volatility and uncertainty
affecting production

and profitability in the
China porcine market, the
Russia-Ukraine conflict
and the worsening glebat
macroeconomic conditions




RISK RISK DESCRIPTION

Strategic Risks continued

> Fatliure to lead the market in
sustainable animal protein
production and help our
customers to meet the
challenge of producing
meat and milk eficiently
and sustainably os climate
change increases demand.

> Failure w fulfil our cormmitment
to reduce the environmental
impact of our own operations
and implement our Climate
Change Policy and TCFD
reporting.

SUSTAINABILITY

STRATEGIC LINK

Operational Risks

PROTECTING IP > Failure to protect our IP could
mean Genus-developed genatic
material, methods, systems and
technology become freely

available to third parties.

STRATEGIC LINK
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HOW WE MANAGE RISK

WWe have a global sustainability
stratagy and Climate Change Policy
that are approved, and regularly
reviewed, ar Board tevel. Dur
Sustainabiiity Cornmittee oversees the
implementation of the strategy and the
anmyal okjective setting process as
weill 05 MONHoNNN Progioss using hey
performance indicators. The Boord is
updated regularly on the progress of
the key initiatives and our progress
against the annual targets.

The Company ensures chmate-
related responsipilities and

incentives are appropricte at
management levels and considers
clirnate -reloted imglicanions within
important processes including capital
expenditure and procurement. With
support from external risk speciabst
consultants, we have undertoken
comprehansive analysis of our climate-
related risks and opportunities which
farms g basis of future manitonng
and guantitative assessment.

We have a global, cross-functional
process to identify and protect

our IP. Qur customer contracts

and our selection of multiphers

and joint venture partners include
Qppropriate measures 1o protaect
our IP We maintain iP appropriate
landscape watches and where
necessary conduct robust 'freedom
to opergte’ searches, to identify
third-party rights to technology.

ENSURING » Loss of key livestock, owing to
BIOSECURITY AND disease outbreak.

CONTINUITY OF > Loss of ability to move animals
SUPPLY or semen freely lincluding across

borders) due to disease
outbreak, environmental
incident or internationel trade
sanctions and disputes.

> Lower demand for our preducts,
due to industry-wide disease
outbreaks.

STRATEGIC LINK

We have stringent biosecurity
standards, with independent reviews
throughout the year to ensure
compliance. We investigate bicsecurity
incidents, to ensure learning across

the organisation. We regularly review
the geographical diversity of our
production facilities, 1o avaid over-
reliance an single sites,

RISK CHANGE IN FY22

We have developed our 2030
emissions reduction ptan land
2050 pet zere pian) and
deveioped guantifiabie, robust
performance indicotors in
relotion to life-cycie carbon
reduction {per generation) of
pigs, beef and dairy cows

No change. We continue actively
to protect our IP by filing patents
attributed to our R&D activity

This is due to the continued
global supply chain challenges
imposed by the COVID-19
outbreagk, the continued spread
of ASF aund trade sanctions,
Our geographically diverse
production facilities and the
expert knowledge of our supply
chain and commercial teams
dliowed for o swift and
comprehensive response to
these challenges, which halped
to reduce ther impact.

HIRING AND > Failure to ottract, recruit,
RETAINING develop and retain the
TALENTED PEQPLE global talent needed to

deliver our growth plans

STRATEGIC LINK and R&D programmes.

We have a robust talent and
succession planning process, inciuding
annuol assessments of our global
taient pool and active leadership
development programmes The
Group's reward and remuneration
poticies are reviewed regulary, to
ensure their competitivenass. We work
closely with severat specialist
recruitment agencies, to identify
candidates with the skills we need

Anincregsed demand post
COVID -19 for more flexible
werking, ond current inflationary
pressures across the giobe may
lead to greater attrition.

STRATEGIC REPORT
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PRINCIPAL RISKS AND UNCERTAINTIES CONTINUED

RISK

RISK DESCRIPTION

Operational Risks continued

CYBER SECURITY

STRATEGIC LINK

>  Failure to odequately detect
and mitigote o malicious cyber
ottock by internal or external
activists ond the ability to
quickly recover.

> Failure to properly protect
our data and systems from
an attack.

Financial Risks

MANAGING
AGRICULTURAL
MARKET AND
COMMODITY
PRICES VOLATILITY

STRATEGIC LINK

> Fluctuotions in ogricultural
markets offect customer
profitobility and therefore
demand for our products
and services.
Increase in our operating costs
due to commeodity pricing
volatility.

> Longer-term influence of climate

factors on the cost and
availability of agricultural inputs
(animal feed).

> Macroeconomic downturn

accelerated by COVID-19 and
geopolitical tensions.

> The Russia-Ukraine conflict

impact on agricultural markets.

HOW WE MANAGE RISK

We utilise o flexible multi-loyered
opprooch that focuses on employee
owaoreness and training, policies,
software, and a third-party 24 x 7
monitoring Security Operations Centre
and follow IS0 27001 standards, We
have improved our system and data
backup procedures and hardened our
servers 1o further strengthen our
resilience. Qur GenusOne programme
continues to progress well, improving
our operational controls and 1T security
as we move 1o the cloud.

We continuously monitos morkets
and seek to balance our costs and
resources in respense to market
demand. We actively monitor and
update our hedging strategy to
manage our exposure, Qur porcine
royalty model and extensive use of
third- party multipliers mitigates the
impact of cyclical price and/or cost
changes in pig production

Qur RED programmes measure ongd
track progress inour breeding
programmes which reduce the
lite-cycle carbon footpnnt of meat
and dairy production for each new
generation which is guantifiable.

RISK CHANGE IN FY22

We hove noted anincreosed
spphistication and frequency of
cyber crime and have been
subjected to O ransomware
attack, which was successfully
resolved without payment of

a ransem.

This1s due to increased feed
Input costs as aresult of
higher grain prices, due to
the Russia-Ukraine conflict,
changes in weather patterns,
and strong demand

in addition, the China pork
market continued to deal with
the challenges of ASF, price
decline, higher input costs and
rolling COVID 19 lockdowns,
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GOING CONCERN AND VIABILITY STATEMENT

I assessing the appropriataness of

adopting the going concern basis of

preparing the financial statements as

well as in assessing viability, the Board

have considered:

> Genus's Strategic Plan which forms
managemant’s best estimate of the
future performance ond position of
the Group;

> Genus's results on 30 June 2022
whereby the Group recorded gdjusted
profit before tax of E71.5m in actual
currency;

> Genus's cosh position on 30 June 2022
with net debt of £185.0m {2021 £105.6m}
and had substantiol headroom of
£78.0m (2023 £120.0m) undes the
Group's credit facilities of E263m;

> with effect from 26 August 2022, the
Group and its lenders increased the
Coempany's multi-currency RCF by £E40m
to E190m and the USD RCF by USD25m
1o USDISOm, and extended the maturity
date of the total faciiities to 24 August
2025, and had a USD20m bond and
guarantee facility; and

> the potential use of mitigating actions
including reduction in dividends and
postponing certain capital spend
and investments,

As part of the Directors’ consideration of
the appropriatenass of adopting the
going concern basis in preparing the
financial statements, as well as thei
assessment of the Group's viability, the
Board considered several key factors,
including our business madel (see page 2)
and our strategic framework (see page 18).
In addition, all principai risks identified by
the Group were cansidaered in a downside
scenano within the viability assessment
with specific focus paid to those that
could reasenably have o matenal impact
within our cutlook pericd, including:

2 ge
ALl ve
st T
EroGousn o
em

8.4

Succeeding in growth
markets, which we have
modslled through reductions
to snart-tarm growth
expectations, particuicry

10 Ching;

Managing ggricultural maorket
and commeodity prices
volatility; modelled through
reductions in price
expectaltions, particularly

1 Ching,

Developing products with 208)
competitive advantage,

modelled through reductions

to short-term growth

expaciotons because of

foling to produce best

genatics for our customers or

o secure elite genetics;

Ensuring biosecurity or {330
continuity of supply, which s

rmedelled through one-off

wnpacts of disease outhreaks

and border closures; and

Impact of the war in Ukraine, 1417}
medelled through reduction
N profit expectations ond

cash restrictions,

We hove considered the position if eoch of
the identified principal risks materialised
individually and where multiple risks oceur
in paraliel. In oddition, we have overloig
this downside scenario, net of mitigating
actions, with reverse stress tests on both
our headroom and bonking covenants to
ensure the range beyond the downside
scenaric is fully assessed.

Based on this assessment our headroom
under these sensijtivities and reverse stress
tests, including our mitigating actions,
remain adequote.

In their assessment of the Group's viability,
the Directors have determined that a
three-year time horizon, to June 2025, is
an apprepriate period to adopt. This was
based on the Group's visibility of its
product development pipeline, for
examplae, because of the geneatic lag of
approxirmately three years between the
porcine hucleus herds and customers’
production systems and the pipeline of
young bulis. The Board also considered
the nature of the principal risks affecting
Genus, including the agricultural markets
in which it operates.

Based on this assessment, the Directors
have areasenable expeciation that the
Group has adequote resources to
continue its opeargtional existence for the
foreseeable future and for o period of ot
least 12 months from the date of this
repert. Accordingly, the Drectors continue
to odopt ond consider appropriate the
going concern basis in preparing the
Annual Repaort.

Also, based on this assessment, the
Directors have a reasonable expectation
that the Group will be able to continue in
operation and meet its iobilities as they
foll due over the period to 30 June 2025

There are no indications from this
assessment that change this expectation
when locking beyond 30 June 2025 at the
Group's longer-term prospects.

The Strategic Report was approved by the
Boord of Directors on 7 September 2022
and signed on its behalf by:

Stephen Wilson
Chief Exacutive
7 September 2022

Alisen Hentiksen
Chief Financial Qfficer
7 September 2022

STRATEGIC REPORT
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CHAIRMAN'S LETTER

MAINTAINING HIGH
STANDARDS

We fully support
having a broad
range of views
and experiences
represented on
the Board and
recognise the
business benefits
this can bring

{AIN FERGUSON CBE
Non-Executive Chairman
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The link between effective
governance and sustainable
corporate success is

well established and

| am pleased to report
that Genus continues to
maintain high standards
of corporate governance.
During the year, we completed an
externally facilitated evaluation of
the Board and its committees, which
showed that the Directors continued
to work well together, in addition to
highlighting potential focus areas as

we look to improve continuously. More
detail can be found on page 60.

The Boord's work has been aided by
the return to face-to-face meetings,

as we have emerged from the pandemic.

However, we have also retained the
positive aspects of working virtually,
using video calls to supplement our
formal meetings. As a result, the Board
now communicates more frequently
than before the pandemic.

In June 2022, we undertook our first
Board visit to North America for three
years, visiting our facilities in Wisconsin,
US and Saskatchewan, Canada and
meeting cur pecple and customers.
This followed a Board visit to our sites
in Ruthin and Stapeley in the UK, during
July 2021. These events play a vital role
for the Board, enabling us to hear first-
hand from key stakeholders and giving
us insight into the Group's cperations,
markets and culture. More information on
these visits can be found on page 55.

More broadly, the Board is highly aware
of the importance of understanding
stakeholder views and ensuring we
fully consider them in our discussions
and decision-making. The Ccmpany
Secretarial team has a robust

process for identifying the relevant
stakeholders for each matter we
consider, so there is appropriate ngour
in meeting our 3172 responsibilities.
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There is increasing focus on the diversity of

company boards. We fully support having
a broad range of views and expenences
represented on the Board and recognise
the business benefits this can bring.

The Board already meets the Financicl
Conduct Authcrity's recently introduced
targets for female representation on the
Board as a whole and within specific
rcles on the Board. Enhancing ethnic
diversity will be a key consideration

in future recruitment to the Board.

lain Ferguson CBE
Non-Executive Chairman
7 September 2022

STATEMENT OF COMPLIANCE WITH THE
2018 CORPORATE GOVERNANCE CODE

During the year ended 30 June 2022,
Genus plc appled all the principies of
the Code and has complied with all
the provisicns except for Proviston 38.

Provision 38 provides that Executive
Director pension contritbution rates should
be in line with those available for the
wider werkforce. Our Remuneration Policy,
which was approved by shareholders cn
14 November 2019, states that pension
contribution rates for Executive Diractors
appointed after that date will be inline

with rates available to the wider workforce.

The pensicon contribution rate for Stephen
Wilson was reduced ot that time from 15%
of base salary to 10% of base salary. Inline
with investor expectations, the dllowance
paid to Stephen Wilson will reduce 1o

6% of salary effective 1 January 2023.

A copy of the Code can be obtained from
www fre.org.uk.

FURTHER INFORMATION

The following pages include
the disclosures required by
the Code.

Further information can be

found on cur website ot:
https://www.genusplc.com/investors/
corporate-governance/

Here you can download:

> Tarms of reference for the Board
Committees

> Matters reserved for the Board

> Qur Board diversity policy

> Qur non-audit services by
auditors policy

CORPORATE GOVERNANCE
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BOARD APPOINTMENT

SKILLS AND EXPERIENCE
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BOARD OF DIRECTORS AND
COMPANY SECRETARY

1AIN FERGUSON CBE
Non-Executive Chairman

STEPHEN WILSON
Chief Executive

ALISON HENRIKSEN
Chief Financial Officer

July 2020

January 2013

January 2020

> Extensive Board, governance
and leadership experience
Strong commercial, science
and agribusiness expertise
across a range of industries,
with a particular focus on
consumer goeds and food
Deep appreciation of capital
markets and investor sentiment

v

v

>

W

v

v

Six years as Group Finance
Director at Genus with
wide-~ranging operational,
strategic and business
development responsibilities
Extensive experience over 30
years in technology businesses,
including finaince, mergers and
acquisitions, IT transformation
and investor relations
international experience, living
and working in Eurcpe and

the US

Fellow of the Chartered Institute
of Management Accountants

CURRENT APPOINTMENTS

Chairman of Crest Nicholson
Holdings ple; Chairman of
Personal Assets Trust plc;
Non-Executive Director of
Copenhagen Topco Ltd;
Pro-Chancellor of Cranfieid
University,

Non-Executive Director
of Renishaw plc.

> Owver 25 years of international

experience in finance, mergers

and acquisitions, business

trensformation and investor

relotions, operating across

Europe, Australia, Asia, the

US and South Africa

Proven track recerd of driving

performance in public and

privately held organisations,

both business to business

and business to consumer

> Qualified as Chartered
Accountant with Ernst & Young

¥

None

PAST APPOINTMENTS

Senior Independent Director
of Sygen Internationat ple;
Chairman of Barendsen pic;

Group Finance Director of
Genus plc; Executive Vice
President and Chief Financicl

Chief Financial Officer of
V.Group, ¢ global leader in ship
management; Finance Director,

UK & Ireland and Finance Director,
Australio, ot Compass Group

ple; and Chief Financial Officer

of Specialty Fashien Group Ltd,

a former ASX-listed company.

Chairman of Stobart Group Ltd;
Senior Independent Director of
Balfour Beatty pic; Non-Executive
Directar of Greggs plc; Lead
Independent Director at the
Department for Environment, Food
and Rural Affairs; Chief Executive
of Tate & Lyle plc; General
Manager of Unilever AgriBusiness;
Chair, Unilever Plantations and
Plant Sciences Group; and

Senior Vice President, Corporate
Development at Unilever

Officer of Misys plc; finance and
business development roles

at IBM; and Non-Executive
Director and Audit Committee
Charr of Xchanging plc.
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KEY TO CCMMITTEES

Member of the Nomination Committee
Member of the Remunaictian Committee
Member of the Audit & Risk Cormmittes
Committee Char

LYSANNE GRAY
Non-Executive Director

LYKELE VAN DER BROEK
Non-Executive Director;
Workforce Engagement
Director

LESLEY KNOX

Senicr Independent
Director; Workforce
Engagement Director

PROFESSOR
JASON CHIN
Non-Executive Director

DAN HARTLEY
Group General Counsel
and Company Secretary

April 2016

July 2014

June 2018

April 2021

June 2014

> Significant
axperience of risk
management, audit,
business operations,
acquisitions

ond disposals,

and corporate
governance, gained
within the food sector
Chartered accountant
Lysanne is the Board's
Sustainability Sponsor

N

v

» Vast experience of
growing companies
and working in
agricultural businesses
throughout the
world, including in
emerging markets

> Broad international,
strategic and
financicl services
experience, both
through executive and
non-executive roles

> Has advised numerous
companies including
manufacturers
and distributors
of food products,
encompassing
poultry and poultry
breeding companies

> Extensive experience
in academic and
cemmercial research
institutions, giving
him deep scientific
expartise

working to develop
and apply methods
for reprogramming
the genetic code

of living organisms,
with research
spanning chemistry,
chemical biology and
synthetic biclogy

v

v

Sanger Institute,
where he researches
synthetic genomics
Fellow of the Academy
of Medical Sciences,
Trinity College,
Cambridge, and

the Royal Society

v

Haolds Associate Faculty
status at the Wellcome

> Significant experience
in muiti-jurisdictional
potent litigation,
mergers and
acquisitions, patent
and technology
licensing and
managing product
life cycles

> Degrees in science
and law

Executive Vice
President Sustainable
Business Performance
and Reporting at
Unilever plc.

Chair of Eden
Resecrch plc.

Non-Executive
Director, Voice of the
Employee Director

and Remuneration
Committee Chair of
Legal & General plc
ond Chairman of Legal
& General Investment
Management Hotdings.

Head of the Centre

for Chemical and
Synthetic Biology at
the Medical Resaarch
Council Laboratory

for Molecular Biology,
and Founder and Chief
Scientific Officer of
Constructive Biclogy.

None

Finoncial Controiler

at Unilever plc and
Unilever NV, Chief
Auditor of Unilever;
Chief Financial Officer
of Unilever's global
food service business;
and a number of other
senior gperational
and financial positions
within Unilever.

Mermber of the Board
of Management of
Bayer CropScience, a
division of Bayer AG;
seniar international roles
including the Head of
Bayer CropScience’s
BioScience division;
and President of the
Bayer HealthCare
Animal Health division.

Founder Director of
British Linen Advisers;
Governor of British Linen
Bank Group; senior roles
ot Dresdner Kleinwort
Benson; solicitor at
Slaughter & May; and
NnUMEerous Non-executive
roles, including Centrica,
SAB Miller, Alliance Trust,
Hays, Scottish Provident,
Bank of Scotland,
Grosvencr Group

and Thomas Cook.

Positions on the
scientific advisory
boards of ¢ number of
campanies, including
Synaffix BY, where he
retains an advisory role.

Senior Vice Prasident
and International
Counsel of Shire plg;
and senicr anct glebal
roles in private practice,
in the UK and the US.

CORPORATE GOVERNANCE
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GENUS EXECUTIVE
LEADERSHIP TEAM {"GELT')

ANGELLE ROSATA
Group HR Director

DR BILL CHRISTIANSON

Chief Operating Officer, Genus PIC

JERRY THOMPSON
Chief Operating Officer,
Genus ABS Beef

SKILLS AND EXPERIENCE

>

v

v

Deep and broad expertise
spanning resourcing,

tolent management,
succession planning,
leadership development

and health and safety
Extensive HR strategic planning
skills and commercial acumen
Masters in Human Resource
Development from

Vanderbilt University

> Deep understanding of
agriculture and biotechnology,
with broad industry knowledge
and extensive commetrcial
and global experience

> DVM and PhD in veterinary
Medicine from the
University of Minnesata

= A poturol entreprensur with
deep industry knowledge,
commercial skills and
international experience
Has helped Genus establish
and grow businesses in
countries as diverse as the
UK, Russia, India and China
Holds a degree in Agriculture
from the University of Plymouth
and is a graduate of Harvard
Business Schaool's Advanced
Management Program

v

v

CAREER

v

>

Joined Genus in September
2013, following mare than 20
years in the healthcare sector
Developed and delivered
PIC's people strategy, before
becoming HR Director for
ABS and then Group HR
Director on 1 July 2017

A2

Joined Genus in 1993 and
subsequently worked in
operational roles spanning
Europe, South Amenca and
the US, befare becoming
General Manager of PIC
North America in 2007

Led the combined ABS and PIC
business across the Americas
from 2010, before becoming
COC of Genus PIC in 2012

v

v

Joined PIC in 1992, working
initiglly in the UK and then
Siberia and Romania, before
leading PIC in Central and
Eastern Europe and then
Europe as a whole

Led PIC and ABS in Russia
and Asia Pacific, before
tecoming COC for Genus
Asia in 2012 and then COO for
Genus ABS Beefin July 2016

v
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DR NATE ZWALD
Chief Operating Officer,
Genus ABS Dary

DR ELENA RICE
Chief Scientific Cfficer and
Head of RED

> Deep expertise and experience
of dairy genetics, strong
commercicl focus and passion
for people development

Board member of the Council
on Dairy Cattle Breeding and
Vice President of the National
Association of Animal Breeders
Degree in Dairy Science,

MBA and PhD in Dairy

Cattle Genetics from the
University of Wisconsin

W

A

=

v

v

Deep expertise in running R&D
programmes, regulatory science
and portfolio management
Has led the development

and intreduction of genetic
improvement technologies
and nurtured a portfolio of
gene editing projects

BSc and MSc in Biolegy from
Maoscow State University,

and PhD in Piant Physiology
and Biochemistry from the
Timiryazev Institute of Plant
Physiology in Moscow

v

Joined Genus in January 2017
after 15 years at Alta Genetics,
including ten years as General
Manager of its US business
and more than two years as
Global Marketing Director

> Remains involved in his family's
commaercial dairy operation,
Bomaz farm in the US, which
has produced high-ranking
industry and ABS sires

v

Joined Genus as Chief
Scientific Officer and appointed
to GELT on 15 July 2019

Spent 18 years in increasingly
senior rotes within Bayer,
lecding teams using pioneering
science and cutting-edge
technology to help farmers
grow food more sustainably

STEPHEN WILSON
Chief Executive

ALISON HENRIKSEN
Chief Financial Officer

DAN HARTLEY
Group General Counset and
Company Secretary

See pages 50 and 51 for
Stephen's, Alison's and Dan's
biographies.

CORPORATE GOVERNANCE
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CORPORATE GOVERNANCE STATEMENT

BOARD LEADERSHIP
AND PURPOSE

THE BOARD'S ROLE

The Board is responsible for ensuring

our l[ong-term success. [t

> gpproves our strategy and corporate
godls and monitors our performance
against them;

» determines that we have the necessary
resources, systems and controls to
achieve our objectives; and

= sets the culture and standards of
behaviour we want 1o see
throughout Genus.

The Board is also responsible for

other critical decisions. These include
approving the corporate budget;
stress-testing our scenario planning,
to ensure wa have the right funding;
approving material contracts,
acquisitions, licences and investments;
and reporting to shareholders.

PURPOSE, CULTURE AND VALUES

Genus is a purpose-driven business,
which is reflected in our vision of
pioneering animal genetic improvement
to help nourish the world, This purpose
provides the bedrock for our strategy,
withits focus on improving genetics

for the benefit of progressive livestock
farmers and helping them to maximise
their performance on their farms.

To deliver our strategy and achieve
our purpase, we must have the right
culture. Genus aims to maintain a
positive, inclusive and cooperative
culture, with a glebal cutlock and a
focus on excellent customer service.
This culture s underpinned by a set of
values that examplify the business we
want to be: customer centric, results
driven, pioneering, pecple-focused
and responsible. These values are
completely aligned to both our purpose
and our strategy. More information on
our values can be found on page 30.

INFORMATION FLOW TO THE BOARD

The Board has a number of ways of
understanding and monitoring the culture
around the business. In particular, these
include the results of the Group's Your
Voice employee survey and the Workforce
Engagement Directors' interactions with
employees during the year, as described
below. The Board believes that health and
safety performance is ancther important
indicator of culture and the Directors
moniter performance on a regular basis.

The Drrgctors also meet numerous
people from around the Group, including
membears of management who presant
at Board mestings and through site
VISits, giving them further insight into

the culture. During the yedr, the Board
undertook visits to sites in the UK

and North Americg [see page 55).

The Board ensures its own culture is
aligned to the culture across the Group,
through the annuat evaluations of the
Board ond its Committees. More praodly,
the Group's performance management
process olso has o strong focus on
behaviours that are aligned to our values,

The Group has a Whistleblowing Policy
and an independent hotline to cllow
employees to raise any concerns
anonymously. This process is overseen
by the Audit & Risk Committee on

the Board's behalf. More information
can be found on page 31

The Board 1s therefore satisfied that
the Group's culture is aligned with
its purpose, values and strategy
and that our workplace pelicies and
practices are consistent with them.

STRATEGY

The Group's corporate gaovemance
framework plays a key role in the
successful delivery of our strategy The
table on pages 56 to 57 shows how the
Board's discussions curing the year

A week batore tFe
meeting the
agenda ara
Boord pagers ore year
sent tq the

Cwectors using a

secure eleconic

systerm. 2

The Chairmar sets
the agerda for
the mesting, with
input from the
Chief Execative,
Chiaf Finarcial
Ofcar and Group
Company
Secretary 1

Board reeings
take place ot least
aight tiras per

reloted to specific aspects of the strategy.
In cddition, the Board holds an annual
strategy séssion, focusing on the strategic
direction and goals of the Group and its
business units. This tock place in January
2022. Mora information can be found inthe
Chairman and Chief Executive's Statement
on pages 14 to 15 of the Strategic Report.

WORKFORCE ENGAGEMENT

Lykele van der Broek and Lesley Knox
are the gasignated Workforce
Engagement Directors.

They continued to engage with
employees this year, holding face-to-
face meetings with ABS staff in the UK,
the AWAKE leadership team in North
America, and ABS staff in the US, The
key points raised at town hall meetings
are set out in our Section 172 Statement
on page 41. The Board will continue to
monitor progress made against these
points as well as feedback received

in our latest global employee survey,
Your Volce, which attracted feedback
from more than 83% of cur employees
for more information see page 31

The Workforce Engagement Directors
will continue to work around the Group's
different sites, to coliect feedback and
wharever possible to hold face-to-face
meetings with employees as part of the
Board's prograrnme of annual visits.

ENGAGEMENT WITH OTHER
STAKEHOLDERS

The Groups' interactions with its other
stakeholders, including engagerment
undertaken directly by the Board, is
summarised on page 42 in the
Strategic Report.

Decisicns ard
actors ogreed ot
e mestng are
moritared by the
Group Comparny
Secratary

The upaarea lis:
of actions
bBecomes par: of
the ggenda ‘ar
the next Board
meghing

3 4 S
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THE BOARD'S YEAR
IN REVIEW

The Board held eight scheduled meetings during the year. At each

scheduled meeting, the Board receives updates on:

> business performance, business development, talent
development and competitive landscape developments from
the Chief Executive,

> financicl performance of the business and forecasts from the
Chief Financial Officer; and

> cerperate governance and legal issues from the Group
General Counsel and Company Secretary, and
external advisers.

The table below shows how many scheduled Board and
Committee meetings ecch Director attended during the year

Craootor Feosrrd Moy mat o ALct & Rst Poee vzt G
Non-Executive

Chairman

Igin Ferguson 8.8 11 55 55
Executive

Directors

Stephean Wikson 8,8 171 55 5.5
Ajson Henriksen a8 11 5.5 45!
Non-Executive

Directors

Jasen Chin 6:8° 11 4/5 45
Lesiey Knox 848 1:1 55 55
Lykete van der

Broek 3.8 1/1 55 55
Lysanne Gray 88 1/1 55 55
Mote The mrax e Leengr of meetilg baat Desctorns ool G ~asve attonaes due ey

Cutor Somttten | Aot o P sy O

e ften Somd

r Boan 3 No

e e S

Bomeed eor 1 27001 1 o
ol fesme atterz g Ao

VISITING OUR SITES

As discussed in the Chairman'’s Letter on page 48, site
visits are a key part of the Board's calendar and the
Directors were pleased to be able to resume these
events for the first time since the pandemic.

In July 2021, the Board visited our Stapeley and Ruthin
sites in the UK. This included a tour of the barns and
IntelliGen lakboratory, @ customer site visit and ABS
business presentations.

In June 2022, the Board went to the Group's locations in
Wisconsin, United States and Saskatchewan, Canada.
This includted tours of new ABS barns, ABS Beef nucleus,
IntelliGen and R&D laboratories, new PIC nucleus farm,
customer visits and PIC and ABS business
presentations. The Board aisc had opportunities to
meet with employees at all locations.

CORPQRATE GOVERNANCE
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CORPORATE GOVERNANCE STATEMENT CONTINUED

The table below provides more detdil of the Board's discussions and activities, and the ocutcomaes from them. [t also sets out how each
topic supports the delivery of our strategy and the fulfilment of the Directors’ duties under 5172 of the Companies Act.

Topic and hnk

ta our strateqy AcTivity

Actions ansing

Prograss

LEADERSHIP AND
EFFECTIVENESS

Marmitor Board
effectiveness

Externa avaluation undertaker during the year

lsee pages 60 to 61) }

Focus areas identfiad

LINK TO OUR STRATEGY
Maonitor cipeline of

senior talent

> 21, C

BUSINESS Manitor progress against  Helas strategy session with GELT and other business See above
DEVELOPMENT our strategic ob ectives leaders,

& STRATEGY

Review and approve

LINK TO DUR STRATEGY ) -
business activties

Approved.

> Expansion of existing ABS faciities in Whenby and
Ruthin, incluaing the construction of a solar array and
rarrwwater harvesting focilities.

> nvestment in Intell Gen facilities.

> Acguisiton of allinellectual property in O'yvrel LP's
elite po-cine ganetics.

Mon tor strategic
developments

Receved updates o

= Tneactvities of the Sustaimabinty Committes,
sustainalciity strateqy and progress agairst the
Company's Climate Change Polcy targets.

> Litgotion elarng ta IntelliGen technoiogy

> Material cusingss development opporiunities, Inc udirg
s.mmaries ¢f cue dibgence.

> Competitor activities

> Cortinued crogress with the PRRSy development
programme.

> GenusOne enterpnse managerent systen,

RESEARCH &
DEVELOPMENT

LINK TO OUR STRATEGY

Mon'ior R&ED progress

Received updates o

> R&D progrommes ara mater al nvestments

= Thg RED stcge gote rev ew process for research
programmes,

> The progress of the PRRSy development programmne
and IntelliGen mprovemants

> Prograss in the areas o reproduct ve technologies ard
scientific data

> Jasar Chin's atte~dence ot G250 meatings

> The ‘ormation of a new Scientific Advsory Boorg, '¢ be
charred oy Joso~ Chin

See pages 24 1o 25

EMPLOYEES Revigw recru tTment
LINK TO OUR STRATEGY P'CElire

Recerved updates on

> Key vacancesarahres ncudrgkey wes r Grouo
Finance, Marcet'ng, RED ana Commercial.

> Tmert developrmert 0 legaership beiow GEILT leve

> Your Voice employee engageaemant survey.

Sea poges 30t 31

Jpdate on employes
feedoack

He d town hall meetings witn emp oyees and the Chief
Execus ve, ard recevad Lodates or meslings between
evinloyees ang e VWorkforce Engagement Drecta-s

W
N

Qto 31

%)
m
12
[e}

Gge
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Actions ansing

Progress

SHAREHOLDERS
LINK TO QUR STRATEGY

Maniter investor attitudes

towards Genus

Jpdated on meetings with sharehclders, potential
investars and aralysts,

See poge 42

COMPANY
PERFORMANCE
AND FINANCE

LINK TO OUR STRATEGY

Monitor performance
against plan

Received updatas on the cperational performance of the
business and rmarket conditions for eacn division.
Monitored the Group's performance against 1ts st'ategy,
budget and goals.

See pages 2010 25

Review past and
projected financiat
performance

Approved the annual and intenm results and amwvidends
Approved the FY22 budget.

Monitor key inancia
issues

Maonitor performrance
against plan

Received tax and treasury updates

Received pension updates

Received updaotes on renewal of the Group's external
borrowing facilities.

Reviewed going concern and viability, and reviewed
repots from the Company's auditors.

See pages 26 to 29

EXECUTIVE/GELT
UPDATES
LINK TO OUR STRATEGY

Stave e

L By

Mondor busingss un-t
cerformance and plans

Received inancial and operationa performance updotes,
Recewved reguiar presentations trorm each business unit

Conducted strategy session comparing performance
of each business unit against prev:ously presentad
strategic goals.

HEALTH & SAFETY
LINK TO OUR STRATEGY

Ensure strong culture of
health and safety

Reviewed FY22Z ta-gets for health and safety and reviewed
orogress tnroughout the year

Received updates from the Heod of Heaith & Safety,
neluding progress against relevant KPIs

See pages 3510 36

See pages 35 to 36

Sluk=roclers B

ST ama et ons o
RISK
MANAGEMENT

LINK TC OUR STRATEGY

Monitor risk monagement

and controi

Manitored the Group's risk register

Recewed updates on the wnistleblowing hotline reports
and investigations.

Receawved updates on the [T security incident and the
Company's ressonse.

See pages 4310 46

actart
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CORPORATE GOVERNANCE STATEMENT CONTINUED

DIVISI

ON OF

RESPONSIBILITIES

BOARD ROLES AND RESPONSIBILITIES

To ensure we have clear responsibilities at the top of the
Company, the Board has set out well-defined roles for the
Chairman and Chief Executive. These, along with the
responsibilities of our other Directors, are summarised in
the table below.

Tirle Re

a1

Chairman
lain Ferguson

lenr’s primdry responsiility s 1o lead the Board
and ensure 1t oparates effectively. Re achieves
this i part through promoting ar open culture,
which aliows peaple to challenge the status
guo, and holding meetinrgs with tre NEDs
without the Executives preseant, lain also
comirunicates directly with sharenalders

Chief Executive
Stephen Wilson

Stephen is responsible for devising and
implementing our strategy and for managing
our day to-day cperatons. He s accountable
to the Board for the Group's development, in
line with s strategy, takirginto account the
nsks, obectives and policies set cut by the
Board and its Committees

Chief Financial Alson is responsivle for helping the Chief

Officer Executive 1o devise and implement the strategy,
Alison and for managng the Group's firancial ard
Henriksen operatonal performance

Senior Lesley provides o sounding board for the Char
Independent and is an alternative ling of communication
NED petween the Chair and other Directors, She

Lesley Knox’ leads meetings of the NEDs, without the Char
prasent, to appraise the Chair's performance,
and consults with shareholders in the absence

of the Char andg Chee” Executive

NEDs

Lysanne Gray?,
Lykele van der
Broek', Jason
Chin

The NEDs constructive y challerge, oversee ond
nelp 1o orogress the executon of cur strategy,
the managemenrt of the Group a~d the
management of ow govergncee structures,
WwItnin the <isk and contro! framework set by

tne Beard

BOARD COMMITTEES
The toble below shows Boord Committes membership ot the

year end:
Corrittes

ez Audt &R s Norinates  Rerimniar on
lain Ferguson - C ™M
Stephen Wilsen - M -
Alison Henriksen . - -
Lysanne Gray C M M
Lykele var der Broek M M M
Lesley Knox M M C
Jason Chin % M M

The Committee Chairs oversee and lead the Committeas’
activities, within their terms of reference, and are responsible for
their effective operation. Mare information about the roles and
wark of the Board Committees can be found in their statements
on pages 62 to 103, and in their terms of reference on cur website
at www.genusplc.com,

NON-EXECUTIVE DIRECTOR INDEPENDENCE

The Board believes that all of the NEDs are independent in
character and judgement, and that there are no relationshios or
circumstances that are likely to affect (or could appear to affect)
their judgement, As required by the Code, the Chafrman was
independent on gppaintment.
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The diagram below shows the Board and the Committees that report to it:

AUDIT & RISK COMMITTEE

Ensures the integnty of our financial
reporting, evaluates our nsk management
and internal control system, and oversees
the internal and external auditors,

SUSTAINABILITY COMMITTEE
Provides direction and oversight for
continuaus iIMmpicvement IN gur
environmental sustainability, health and
safety, arimal well-being and community
engagement.

BOARD COMMITTEES

REMUNERATION COMMITTEE
Determines remuneration for our Executive
Directors and serior managerrent, to
support our growth strategy and deliver
value for stakeholders.

GENUS PLC BOARD

GELT

Leads our strategic delivery and ensures
arganisational alignment, engagement and
efficient execution.

OTHER TEAMS REPORTING TQ THE BOARD

NOMINATION COMMITTEE

Reviews the Board's structure, size and
compaosition and proposes candidates for
appointment to the Board

GENUS PORTFOLIC STEERING
COMMITTEE

Gives us d comprehensive view of our R&D
programme and Involves our business units
in prioritising our R&D initiatives.

CORPORATE GOVERNANCE
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CORPORATE GOVERNANCE STATEMENT CONTINUED

COMPOSITION,
SUCCESSION AND
EVALUATION

YEAR1
An external Board effectiveness review
produces an action pian for the areas of
focus identified by the review,

THE BOARD'S COMPOSITION

At the year end, the Board comprised
the Non-Executive Chairman, four
independent Non-Executive Directors
and two Executive Directors - the
Chief Executive and the Chief Financial
Officer. The Non-Executive Directors
therefore form o majority on the

Board, as required by the Code.

The Boord has on appropriate blena

of skills and professional backgrounds.
Almost alt of our Directors have heid
leadership positions in intermational
companies, with several having run
businesses overseas. Several of our
Directors, including the Chair of the
Audit & Risk Committee, have significant
financial experience, while others have
strong backgrounds in scientific research
orinleading science-based businesses,
This breadth helps to ensure the Board
provides even-handed oversight, works
in o constructive and focused manner
and has the copabilities to manage

the challenges of a complex and
evolving global business environment.

YEAR 3
An internal review
using questionnaires
and interviews with the
Chair of the Board.

ASSESSING THE BOARD'S EFFECTIVENESS

To ensure the Board provides effective
leadership to the Group, we have a three-
yedr evaluation cycle, using a mixture

of internal and external evaluations,

This was the first year of the current three-
year cycle and we therefore undertook

an externally facilitated evaluation.

This was led by David Robinson and

Barry Gould of Gould Consulting,

which has no other connection with the
Company or with individual Directors.

YEAR 2
A follow-up
questionnaire by
the same external
consultant enables us
O MONitor our progress
with the focus areas.

The evaluation comprised the observation
of Board and Board Committee meetings,
tailored questionnaires and one-to-one
interviews with each of the Directors and
certain other key management employees.
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THE EVALUATION'S CONCLUSIONS

The review showed that the Board is effective in most areas, is well led, and the Directars generally challenge constructively
and effectively. The review highlighted that the Board is focused on activities that deliver volue to shareholders including:

> cccelerating the drive into new geographies,

> resolving people and resoutcing challenges, and

> pushing the sustainability agenda into all three business umts.

The Board identified the following focus areas for FY23;

> enhanced engagement from the Board in shaping the Board's agenda, including the preparation of a balanced score card of
actians from the annua! strategy session, to ensure that the Board is able to spend its time discussing and challenging management
on its highest pricrity strategic topics;

> using time around Board meetings, such as at Board dinners, to discuss key themes emerging from management triefings by the
Chief Executive, Chief Financial Officer, and General Counsel and Company Secretary, allowing the Board more time during its
meetings for discussion of its highest priority strategic topics; and

> ensuring an ongeing focus on succession issues including Board succession, Board size and skills, and executive team succession.

BOARD FOCUS AREAS FOR FY22

Last year's internal evoiuation identified the following priorities for FY22:

P 1y Progresy

Retaining a strong focus on outward-facing awareness. The Board approved the constiation of a Scientific Advisory
Boord to give the Group access to a broader range of
capabiities and 'mprove our ghility to 'horizon scan'

Supporting management as it navigates the post-COVID world. The Board receives regular reports rem management on the
impacts of COVID-1% on the Group's operations and is confident
that mitigating controls have operated successfully.

Ongoing Board succession, The Board continues ta focus on Board success:on planning.
Refer to the Nomiration Committee Report on pages 62 to &4 for
more information.

Bolstering experience in key geographies. The Board receives detalled reports regarding the Caompany's
performance in each of its key geographies.

Fecusing on ESG and sustainability. The Board receives regular updates from the Chief Executve,
Chief Financiar Officer and the Board's Sustainability Sponsor
following Sustamakality Commitiee meetings as well Gs penodic
updates from management on sustainabifity 1opIcs and progress
agairst the Company's carbon reduction initictives.

RE-ELECTICN OF DIRECTORS

As required by the Code, all the Directors will offer themselves for re-election at the next AGM. Details can be found in the Notice
of AGM. Following the performance evaluaticn described above, the Board confirms that all the Directors continue to be effective
in their roles.

CORPORATE GOVERNANCE
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NOMINATION COMMITTEE REPORT

Dear Shareholder

With no changes to Board membership
during the year, the Committee

focused on succession planning for
Executive roles, as well as our ongoing
responsibilities including evaluoting the
balance of the Board and its diversity.
The Board is well placed in terms of
gender diversity, but we recognise the
importance of other aspects of diversity,
including ethnic backgrounds, and

this will continue to form part of our
criteria for future Board appointments.

lain Ferguson
Chair of the Nomination Committee
7 September 2022

THE COMMITTEE'S ROLE AND
RESPONSIBLLITIES

The Committee is responsible for:

> making recormmendations to the Board

on the structure, size and composition
of the Board and its Committees;
= evaluoting the balance of skiils,

experience, independence, knowledge

and diversity on the Board;
> succession planning for the Non-

Executive and Executive Directors and

other senior executives; and

> identifying and recommending suitable

condidotes to become Directars,
based on merit,

The Committee has winiten
terms of reference, which set
out the cuthority delegated
te it by the Board. These ore
availoble from aur website:

www.genusplc.com

FOCUS AREAS FOR FY22

Inlast year's report, we identified

two facus areas far the Committee

inFY22. These were:

> Executive Director succession planning;
and

> {alent development.

Informetion on succession planning is
set out below. Talent development has
been hampered by COVID-19, which
made it more dificult to bring people
together from different parts of the
business for leaming opportunities,
resulting in an increased emphasis on
distance learning. As o resuit, this will
remain ¢ focus area for the year ahead.
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The Committee has a formal three-phase succession planning process:

ASSESSMENT

The Committee reviews the
Board's current skills and
experiences qcross d rangs
of relevant areas.

This results in a skills matrix {see
below), which identifies the skills
coverdge deross all Board
rmembers.

Patential skills gaps are
dentified, so they can be
ncorporated inte future
succession planning at Board
and Executive level.

Areas for ongoing Board
upskilling are identified
and discussed.

Management succession planning is one
of the business’s top priorities and the
Committee has continued to assess the
succession plans for GELT members. The
Group HR Director engaged with the
Board twice during the year to discuss
these plans. This work showed that the
Group has gocd coverage of many key
positions internally. The Committee also
maintains relationships with a number of
majer search firms, recognising the
importance of being able to consider
external candidates as well. The Group
has a strong track record of external
recruitment into senior roles.

BOARD SKILLS MATRIX

The table opposite shows the key
experience and skills the Committee has
identified as desirable and indicates their
depth on the Genus Board.

APPROACH

The Committee applies

engagement rules for succession

planning, including:

> ensuring succession planning
is in line with the Committee’s
terms of reference,

> considering the need to
replace the skills of any
departing NED; and

> filling any missing skills
raquired for the Company’s
strategic direction.

Job specifications for the Non-
Executives and Executives cre
kept up to date.

EXECUTION

The Committee identifies the
desired skills for any new NED, for
use in filling any future vacancies
on the Board.

Potential internal candidates for
promaotion to Executive Director
are identified.

Comoctense lom wodis G g
Board and corporate governoncze - 100%
Strategy - 100%
Finance, bankng and capital markets 43% 57%
Risk, culture change and change management - F00%
Politics and public affarrs 43% 57%
Stokeholder and customer communications 14% B84%
Sustamnability implementation gnd communications 57% £4,3%
Human resources - 100%
IT systerns, transformation and data,'cyber security 57% L23%
Science ana biotechnology 43% 57%
Food sector - 100%
Review, launch and marketing of FDA regulated products B8&6% 14%
International business 14% B86%
North America market 28% 72%
EMEA market 28% 72%
Asian marke? 43% 57%
LATAM market 2% 28%

The Committee continues to assess the balance of skills and experience on the Board
and will keep the skills matrix in mind in any future recruitment to the Board.

CORPORATE GOVERNANCE
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NOMINATION COMMITTEE REPORT CONTINUED

BOARD TRAINING AND DEVELOPMENT

The Group provides continuing education
1o its leaders, including Board members.
This includes compulsory online

training modules which are designed

to refresh the Directors’ knowledge

in key areas, such as animal welfare,
corporate conduct and anti-bribery and
corruption. All the Directors completed
this training in FY22. The Group General
Counsel and Company Secretary also
plays an important roleg in keeping the
Board up to date with any changes to
corporate governance requirements

DIVERSITY

The Committee believes that the
different viewpoints represented on

a diverse Board can help Genus to
maintain its competitive advantage.
Diversity also links to our values, by being
people-focused and responsible, and

10 cur strategy by encouraging new
ideas which deliver for our customers
and ultimately drive our results.

The Board is therefore commitied to
building recruitment and leadership
development programmes that capture
inclusivity in our successian planning and
talent development, including a focus
on appropriate representation from
fernale candidates and those from o
minornty ethnic background. The Group
has an employee-led forum called
AWAKE (Advanaing Women's Advocacy,
Knowledge and Empowerment), which
brings together female leaders and

a cross-section of other wormen to
develop ideas for increasing diversity
and improving working practices.

At the year end, three of the seven
Directors were female {43%), ahead of
the 33% target set by the Hampton-
Alexander Review. There were also three
female members of GELT, comprising
38% of the total. The direct reports

10 GELT, excluding support staff,

were 33% female and 67% male.

The Committee also notes the Financial
Conduct Autharity’s {'FCA') new repaorting
requirements on diversity, which will come
inte force for our next financial year. The
Company already exceeads the FCA's
targets of 40% female representation on
the Board and that at least one of the
Chair, CEQO, CFG or SID should be female,
with both our CFO and 31D being women.

Trhe FCA has also set a target for at
least one Board member to be from

a minority ethnic background, inline
with the aspirations of the Parker
Review. We share these aspirations
and have amended our Diversity Policy
to ensure they are fully considered in
any future recruitment to the Board.

Diversity Policy

Our Board diversity policy aims to ensure
that we consider diversity in its broadest
sense, A diverse Board has members
with different skills, backgrounds,
regional and industry experiences,
races, genders and other qualities.

The Board, with the support of the

Nomination Committee:

> consider all aspects of diversity when
reviewing the Board's composition and
when conducting the annua! Board
effectiveness evaluation,

> encourage development of
internal high-calibre people
to help develop a pipeline of
potential Executive Directors;

> consider a wide pocl of candidates for
appointment as Non-Executive
Directors, including those with little or
no listed company board experience;

> ensure a significant portion of the long
list for Nom-Executive Director positions
are women and candidates from a
minority ethnic background,

> consider candidates against objective
critena and with regard to the benefits
of Board diversity; and

> only engage executive search firms
who have signed up to the voluntary
Code of Conduct on gender and ethnic
diversity and best practice.

The Board complied with the policy
throughout the period. A copy of the
policy can be found on our website:
www.genusplc.com. The Committee
reviewad the policy during the year and
noted that whilst all Board appointments
are based on individual merit, the Board
aspires to have at laast 40% female
members, including at lecst one of the
Chair, Chief Executive, Chief Financial
Officer or Senior Independent Director,
and at least one member from a minority
ethnic background on the Board.

More information about diversity
across Genus can be found in the
Strategic Report on pages 30 to 31,

SCIENTIFIC ADVISORY BOARD

The Group haos established o Scientific
Advisory Board, with this work being

led by Chief Executive Stephen Wilson,
Chief Scientific Officer Dr Elena Rice

and Non-Executive Director Professar
Jason Chin, The Advisory Board will give
the Group access to o broader range

of capabilities, improving our ability to
‘horizon scan' While the Committee does
not have a formai role in creating the
Advisory Boord, it supports the move and
believes it will benefit both the Group
and the plc Board in its deliberations.

SERVICE CONTRACTS AND LETTERS
OF APPOINTMENT

Copies of service contracts and letters
of appointment between the Directors
and the Company will be available

for inspection at the Company’s
registered office during normal business
hours urtil the conclusion of the AGM
on 23 November 2022, and at the

AGM from at least 15 minutes prior to
the meeting until its conclusion.

FOCUS AREAS FOR FY23

in the coming year, the Committee

will continue to focus on talent
development and succession planning,
ensuring it remains cognisant of the
FCA's targets for Board diversity.
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Dear Shareholder

The Audit & Risk Committee acts on
behalf of the Board and shareholders,

to ensure the integrity of the Group's
financial reporting, evaluate its system
of risk management and internal control,
and oversee the performance of the
internal and external auditors. We have
an annual work programme that is
designed to deliver these commitments,
which we followed during the year.

There was no change to the Committee's
membership this year and { am happy to
report that the membership continues to
comply with the UK Corporate Governance
Code and related guidance. Allmembers
are independent NEDs, who bring a scund
range of financial, commercial and
scientific expertise to the Committee.

All members received regulor updates
from the external auditor, to ensure they
continue to have current knowledge

of the accounting and financial
reporting standards relevant to the
Group and the regulatory changes
and revisions to auditing standards
relevant to the provision of external
audit services, We also kept up to date
with developments in relation to the
corpordte governance reguiremeants.

Our focus on risk managerment continued
throughout the year, with regular reviews
and assessment of the Group's existing
and emerging risks. During the year, we
received and discussed detailed input
from management on key risks and
mitigation plans. (n particular, we focused
on the risks associated with cyber security,
sustainability targets, the impacts of the
Russic-Ukraine conflict, and bicsecurity
and continuity of supply, as well as the
developing macroeconomic conditions
and their impact cn our global operations.
A task force has been created to monitor
the Russia-Ukraine conflict and the impact
on operations and people, and tc ensure
compliance with trade sanctions.

Following the IT security incident in June
2022, which had alimited impact on the
Company's systems, we reviewed the iT
security improverments implemented in
response, and the plans te further
enhance our IT security controls. We are
sctisfied these will further strengthen our
control environment.

AUDIT & RISK COMMITTEE REPORT

We reviewed the progress being made
with regard to the implementation of the
GenusCne enterprise management
system. This included updates on the
approach being taken 1o reatise
opportunities to standardise and
strengthen the Group's processes and
controls as the system roll-out continues
O progress.

We have carefully considered the criticat
accounting policies and judgements
and assessed the quality of disclosures
and compliance with financial reporting
standards, and reviewed the half-year
and Annual Report, together with the
related management and externdal
audit reports. We also supported

the Board in reviewing the going
concern and viability statements and
supporting analysis and disclosure.

We have assessed the effectiveness of
internal and external audit during the year
by reviewing the work dane, interviews,
and guestionnaires. We continue to focus
on improving communication and driving
efficiencies. The Committee was satisfed
with the performance of both the internal
ang external auditors.

Lysanne Groy
Chair of the Audit & Risk Committee
7 September 2022

CORPORATE GOVERNANCE
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The Committee has formal terms of
reference, approved by the Board,
that comply with the UK Corporate
Govarnance Code. These are
avanlable from our website:

www.genusplc.com

The Committee’s annual review
of these terms took place during
the year.
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COMMITTEE COMPOSITION

The Committee members’ biographies,
alang with information on Genus's other
Board members, ¢an be founa on pages
50 to 51

The Board has confirmed that it is satisfied
that Committee members possess an
appropriate level of independence and
relevant financial and commercicl
experence across various industries
relevant to the Company.

The Committee has formal terms of
reference, opproved by the Board, that
comply with the UK Corporate Governonce
Code. These are available from ocur
website: www.genusple.com. The
Committee's annual review of these terms
took place during the year.

COMMITTEE ROLE AND RESPONSIBILITIES

The Committee's role and responsibilities

include reviewing and monitering:

> the financial reporting process and any
significant financial reporting
judgements;

> the integrity of the Group’s financial
statements and any formal
announcements relating to financial
performance;

> the Annugl Report, to ensure it is fair,
balanced and understandable;

> the Company's reporting 1o
shareholders;

> the effectiveness of the Group's
accounting and financial reporting
systams;

> the effectiveness of the Group's
system of risk management
and internal controls;

> the effectiveness of the internal audit
function; and

> the effectiveness, independence and
objectivity of the Group's external
auditor, including any non-audit
services it provides to the Group.

The Committee also:

> ensures that the Group maintaing
suitable confidential arrangements for
employees 10 raise concerns; and

> reviews the Group's systems and
controls for preventng bribery.

The Committee reports its findings
10 the Board, identifying any matters
that require oction or iMprovement,
and making recommendations
about the steps to be taken.

AUDIT & RISK COMMITTEE REPORT CONTINUED

COMMITTEE EFFECTIVENESS

Every three years the Board appoints an
external consultant to independently
evaluate its performance, and that of its
Committees. The last review was
performied in 2022, The next external
evaluation will be in 2025.

in 2022, the Committee's effectiveness
was assessed through g structured
questionnaire and interviews with
Gould Consulting, and concluded
thaot the Committee wos effective,
with a strong focus on risk
identification and management,

THE COMMITTEE'S MAIN ACTIVITIES
DURING THE YEAR

During the year, the Committee held five
meetings and nvited the Company's
Chairman, Chief Executive, the Chief
Financial Officer, the Group Financial
Controller, the Head of Financial Control,
the Head of Risk Management and
Internal Audit, and senior representatives
of the external guditor to attend these
meetings. The Committee also held
sgparate private sessions dunng the year
with the Head of Risk Management and
internal Audit and the external audit iead
partner. At its meetings, the Committee
focused on the following topics:
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The main areas of focus and matters where the Committee specifically considered management’s judgements are set cut below:

Frovwm epoe g srea Jhugaments ord aasLrot oru oS gorea
IMPACT OF RUSSIAN I'he Committee has reviewed the Group's assessment of the impact of Russian Sanctions on the year-end
SANCTIONS ON financial reporting.

FINANCIAL REPORTING

In assessirg the impact the Committae considered whether tre Grouo still has control, as defined under
IFRS 10 ‘Consolidated fimancia! statements’, over the assets and operations of the Russian entities and
whather it is still appropnate to conselidate the enrtities inthe Group's inancial statements. In addition, the
Committee considered whether any impairment of assets held in those entities is required and whether the
Russ:an entit'es have sufficient cash resources to allow for day-to-day operations te continue. Ir maiing
their assessment the Committee debateda and considered managemert assumptions on whether it has
control, as defined urder IFRS 10 'Conrsolidated hnancial statements’, over the cperations and assets,
diven the current International sanctions in place on Russia, reviewed management's impaimmeant analysis
ana discussed the FY23 plans and cash flow projections over a pericd of 18 months

The Committee was satsfied with management’s conclusion that itis still appropriate to consoldate the
Russian entities, as defined under IFRS 10 'Consolidated financial statements’, that there is no impairment
of assets requred at the year end and that the entities have suficient cash flow to enable the businesses
G operate or a day-ta-day basis ard be able to meet therr liabfities as they fall due.

The Committee glso reviewed the disclosures nnote 4 - Cntical Accourting Judgements, relating to
restricted cash talances neld in Russia, the jJudgements that management has made in applying the
accounting polcies and the key assumptions ard sources of estimatior that have a sigrificant risk
of causing a matenal agjustmeant 1o the carrying amounts of assets and licbilities within the next
financial year.

Following tris detailed review ard discussion with monagement the Committee has conc uded that the
presentation of the inancial statements and the associated disclosures s appropriate,

BIOLOGICAL ASSETS
VALUATION

I compliance with IAS 41, Genus records its biciogical assets at far vaiue in the Group Balance Sneet
{£366 8mi, with the net valuation movement shown in the Income Statement

The Corrmittee has reviewed the methodology, which has remained unchanged, and outcomes of the
biclogical assets valuation The Committee deboted and considered management's assumptions and
estimates, through the current perod, and discussed and reviewed the external auditor's report on this
Greq, before concurring with manggernent’s proposals. The Committee also receved updates on
management's streamlining and automation of the models which are used for the vatlugtion process.

The Committee was satished witn management’s accounting treatment, Including the income Statement
Ncrease of £24.5m in the value of porane biological assets and the decrease of £299min the value of
bovine biological assets.

GOING CONCERN AND
VIABILITY STATEMENT

The Comrmittee has reviewed the Group's assessment of gong corcern over a period of 12 months and
vigbility aver a penod of three years,

In gssessing viability, the Committee has considered the Group's budget and strategic plan, its creait
facility agreement, its pnincipal risks and uncericinties, as detailed on pages 43 to 46, and the iquidity and
capital projectiors over the period and s satished that this s approriate in supporting the Group as a
Going Cancern.

The Comrmittee has concluded that the assumptions are appropriate and that the viability statement
could be provided, and advised the Board that three years was a suitable period of review. The
Committee was also satisfied with the disclosures in relation to the appropnateness of the assessment
period selected, the assumptions made and how the underlying analysis was performed. The going
corcern and vigbiity statement 1s disclosed on page 47 of the report

PRESENTATION AND
DISCLOSURE OF
EXCEPTIONAL AND
ADJUSTING ITEMS

Genus had £17.4m of adjusting items, including £2.0m of exceptional items in the Group Income Statement.
The Comrmittee considered the presentation of these items In the financial statements, dug to the nature
of these iterns and the guideiings on the use of aiternative performance measures, issued Dy the Eurcpean
Securities and Markets Authonty. The Committee received detalled reporis from managerment outlining
‘he judgements applied In relotion 1o the disclosure of adjusting items, wh'ch incwude net 1AS 41 valuation
movement on biological assets, amortisation of acquired intangibie assets, snare-based payrment
expense and exceptonal items. For adjusting items, the Committee took inio consideration their volatility
and lack of corre.at'on te the underlying progress and performance of the business. Specifically, for
exceptional items, the Committee took into corsideration the maternality, frequency and nature of the
iterms Faollowing this detailed review and cctive discussion with management, the Committee has
concluded that the presentation of the financial statements s appropriate

CORPORATE GOVERNANCE
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AUDIT & RISK COMMITTEE REPORT CONTINUED

Monitoring business risks

The Committee discussed the principal

risks identified with management and the

external and internal auditors, along with

monagement’s plans to mitigate them,

and received regular detailed updates

from the risk owners and their direct

reports. In addition to reviewing the

principal risks, the Committee received

detailed updates on the following:

> Sustainability targets: the related
current and emerging risks and the
roaamap of actions identified in
support of the climate change achon
plan and TCFD reporting.

> Biosecurity and continuity of supply:
the risk of losing key livestock or losing
our ability to move animals and.‘or
semen freely {including across borders),
due to disease outbreak.

> Cyber security: the cyber security risk
faced by the Group and the actions
being taken to strengthen infrastructure
and systems security. In addition, we
had regular updates in relation to the 1T
seculity incident.

> Russia-Ukraine conflict: o task
force was created with regular
updates provided to the Board
to understand the impact on our
operations and people in these
regions and report on how compliance
with sanctions are ensured.

The Committee also received regular
updates on the project to impiemeant
GenusOne, a new Group-wide enterprise
management system.

internal control system

Mariagement is responsible for identifying
and managing risks, and for maintaining
a sound system of internal control. The
internal control framework is intended

to effectively manage rather than
gliminate entirely the risks to achieving
our business cbjectives. The key
elements of the Group's internal control
framewocrk are monitored throughout
the year and the Comimittee has
conducted o review of the effectiveness
of the Group's risk management and
interna! control systems on behalf of the
Board. Our risk management pracess
and system of internal control are
described in detail on pages 68 to 69.

The Committee caonducted its annual
review of the effectiveness of the Group’s
internal controls and disclosures. The
Committee’s review of the effectiveness
of internal controls has encompassed

o review of vanous reports provided by
managerment, Risk and Internal Audit,

Internal Control and External Audit. The
Committee reviewed the results of the
key financial controls self-assessment
process, which is performed &very six
months; internal audit's findings at
each scheduled meeting, inciuding
updates on the implementation of
management’s remedial actions; and
the Group's Whistleplowing Policy

and bribery prevention procedures

The review did not identify any significant
control failings. However, Genus routinaly
identifies and implements control
improvemnent opportunities and the
Committee discussed with manogement
various opportunities to further strengthen
the Group's systern of internal contrel,

COversight of internal audit and

external qudit

Internal qudit

The Committee reviewed and approved
the intethal audit functicn’s scope, terms
of reference, resources and activities. The
Commitieea reviewed the changes made
to how internal audit activities were
delivered, as a result of travel restrictions
and remcte working requirements. The
Committee was satisfied that the
coverage and quality of the internal audit
process remained appropriate. The Heod
of Risk Management and Internal Audit
provided regular reports 1o the Committea
on the work undertaken and
management's responseas to propasals
mode in the internal audit reports issued
during the year. The Committee continued
to meet the Head of Risk Management
and Internal Audit without management
being present. The Committee reviewed
and was satisfied with the internal audit
function’s performance.

External audit

Deloitte LLP was first appeointed as the
Company's external auditar for the period
ended 30 June 2006, Following o formal
tender process, Deloitte was recppointed
for the audit of the financial year ended
30 June 2016

Inaccordance with our current

audit partner rotation timeline, the
Committee expeacts to conduct an
external audit tender for our FY25
audit. The Company has complied
with the Statutory Audit Services Order
for the financial year under review.

The Committes reviewed and agreed the
external auditor's scope of work and fees,
held detailed discussions of the results
of its audit and continued to megt the

external auditor without management
being present. The Committee reviewed
the external auditor's objectivity and
independance and the Group's policy on
engaging the external auditor to supply
non-audit services. The Committee
obtained confirmation that the Revised
Frthicat Standard has been complied
with and received the details of the
externc! auditor's non-audit services

to the Group, reviewed the nature

and monetary levels of these services,
which staod at 2% of audit fees, and
reviewed compliance with the Group's
Non-Audit Services by Auditor Policy
{see note 8 to the financial statements
for further details). The Committee was
satisfed that using Deloitte for such
services did notimpair its independence
as the Group’s external auditor.

The Committee assessed the external
ouditor's perfermance in conducting the
audit for the June 2021 year end, based on
discussions with key finance staff and
Committee membpers. The questionnaires
covered the external quditor's fulfilment of
the audit plan, the auditor's robustness
and perceptiveness in its handling of key
accounting and audit judgements, the
cantent of the axternal auditor's reports,
and cost effectiveness. The Committee
also considered the results of regulatory
reviews performed on the external auditor.
While noting same opportunities for
further improvement, specifically around
communication, the Committee
concluded that the external auditor was
effective and was satisfied with the plan
put forward by the external auditor to
respond to the opportunities for
improvement identified.

RISK MANAGEMENT AND INTERNAL
CONTROLS

Risk management

The Boord is responsibrle far our risk
management system, which is designed to
identify, evaluate and prioritise the risks
and uncertainties we face. The Board sets
our risk appetite, monitors the Group's risk
exposure for our principal risks and ensures
appropnate executive ownership for all
risks. This ongoing risk management
process for the Group's significant risks
was in place for the year under review and
up to the date of approval of the Annual
Report and Accounts. Our principal risks
and how we mitigate therm are
summaorised on pages 43 1o 46

To further assist its understanding of risk,
the Board has restarted its programme of



visits to our focal operaticns as COVID-19
travel restrictions have ecsed. The Board
received regular political, economic and
industry risk updates from the relevant
business groups. The Board performed its
annual risk review in May 2022, This
invelved a fresh review of the types and
levels of risk facing Genus os it executes its
strategy and was designed to identify and
evaluate any new or emerging risks and
ascertain whether the risk register covered
all relevant risks. As aresult cyber was
added to the principat risks,

Internal control

The key elements of our internal controt
system are set cut below. An internal
control system cannot completely
eliminate the risks we face or ensure wa do
not have a material misstaternent or loss.

MAMNAGEMENT STRUCTURE

The Board sets formal authorisation levels
and other controls that allow it to
delegate authority to run our businesses
to the Chief Executive, GELT and their
mancgemant teams. Our management
supplements these controls by setting the
operating standards that each subsichary
needs for its business and location.

GELT regularly reviews our performance
agcinst strategy, budget and a defined
set of operational key perfarmance
indicators. The Chief Executive, Group
Finance Director, Group General Counset
and Company Secretary, and Group
Financial Controller alse hold monthly
reviews with each business unit.

QUALITY AND INTEGRITY OF QUR PEOPLE

We strive to operate with high integrity in
everything we do. Our control environment
depends on high-guality people who
maintain our ethical standards. We ensure
our people’s ability and integrity through
our recruitment standargds, training and
consistent performance management.
The Board is informed of appointments to
our most senior managemeant positions.

INFCRMATION AND FINANCIAL
REPORTING SYSTEMS

We create detalled operctional budgets
for the year ahead, along with five-year
strategic plans, which the Board reviews
and approves. We then manitor our
performance throughout the year, so we
can address any issues. The information
we consider includes our monthly financial
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results, key performance indicators and
variances, updated full-year forecasts
and key business risks.

The main internal control and risk
mancgement processes relating to our
preparation of consolidated accounts
are our Group-wide accounting policies
and procedures, segregation of duties,
system access controls, arobust
consoclidation and reporting systerm,
various levels of management review
and centrally defined process controf
points and reconciliction processes.

INVESTMENT APPRAISAL

We control our capital expenditure
through our budget process and by having
clear authorisation levels, above which our
businesses must submit detailed written
proposals to the Board for approval.

We carry out due diligence for business
acguisitions and material licences, and
conduct post-completion reviews of major
projects, to ensure we identify areas for
improvement and correct any areas of
underperformance or overspend.

INTERNAL AUDIT

Our internal audit activities are provided
by in-house and external resources, under
the leadership of our Head of Risk
Management and internal audit. During
the year, Internal Audit completed o
risk-based audit programme agreed by
the Audit & Risk Committee. The
Committee reviews tha results of these
audits and the subseguent actions we
take, which we also communicate to the
external auditor,

All business units complete risk and control
self-assessments twice a year. Internal
audit, as part of its work programme,
performs independent reviews of these
assessments to identify any deficiencies in
our controls and how we should address
thern. The external auditor also provides
observations on the control environment
as part of its audit work. The results are
communicated to senior management
and the Audit & Risk Cammittee.

EFFECTIVENESS OF INFTERNAL CONTROLS

The Board, with the help of the Audit & Risk
Committee, reviewed the effectiveness of
our internal control system, as well as cur
financial, operational and complicnce
controls and our risk management.

The review considered our internat contral
self-assessment process, which is
designed to assess comphance with our
minimum ¢ontrol standards, the
independent internal cudit programme,
and the reports management prepared
when the Board approved the interim and
final results and financial statements.

It alsc assessed:

> whether we had identified, evaluated,
menaged and controlled significant
risks; and whether any significant
weaknesses had arisen, and

> if so, whether we had addressed them.

The assessment dlso took into account
any risk or control issues we identified
through cur divisicnal business reviews,
Board and GELT meetings, and
insurers’ reviews.

We hove an internal controf continuous
improvement work pregramme and
routinely identify opportunities to
strengthen our controt envirenment and

improve cur risk management capabilities.

However, the Board has not identified or
been told of any significant failings in our
internal controls.
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REMUNERATION COMMITTEE REPORT
SECTION A — ANNUAL STATEMENT

LESLEY KNOX

Senior independent Non-Executive
Director and Chair of the
Rermuneration Committee

Mestings'
Lesley Knox [Chair) 77
\Q\:Feru_-:;us;gn. : B 7“7
Stephen Wison 77
Alisar Henriksen &7
esencnen
Lykele van der Brosk 77
lysanre Groy 17

INTRODUCTION

Lam pleased to present the Directors’
Remuneration Report for 2022. This has
been a year where overall finoncial
outcomes hava been dominated

by challenging market conditions in
PiC China. However, we saw good
performance in many other areas of
the business, with continuad growthin
profitability {excluding PIC Chinal and
demonstration of strategic progress
across bovine and porcing, including
thraugh genetic improvement and

the linkage through to sustainability.
This report covers activity by the
Committee during the year, including
our sharehaolder consultation on our
proposed new Remuneration Policy,
determination of reward outcomes linked
to 2022 and future target setting.

OUR NEW REMUNERATION POLICY

We last renewed our Remuneration Policy
in 2019. At that point we concluded that
the core structure of the Remuneration
Palicy was working well, which was
echoed through shareholder cansultation
at the time. We mode a small number

of changes, primarily in response to
shareholder expectations in certain
areas (e.g. strengthening of malus and
clawback provisions ond the introduction
of a post-cessation shareholding period).

As a Committee we have reviewed the
Palicy in detail and considered potential
further amendments. The past three
years have seen significant levels of
business volatility as outlined elsewhere
within this Annual Report, However,

our findings were that we continued to
see glignment between performance
and reward outcomes, and that the
core essence of the Policy was fully
aligned to our business strategy.

As part of our review, there were a small
number of areas that we actively engaged
with shareholders 1o discuss, covering both
the Pohcy itself, and aiso our proposed
approach towards future implementation.
A table summarising these topics and

the shareholder feedback we received

is contoined later in this disclosure. We
heard widespread support for the limited
changes we propose to the Policy, and |
would tike to thank all shareholders and
shareholder representatives who engoged
with us through the consultation process.



The two key changes are autlined below,
with only the second point an actual
propnsed change to the Policy itself.

Further incorporation of ESG metrics into
reward assessment

We will make some changes to the way
we assess performance for awards under
the PSP plan, beginning with awards

we will make in September 2022. We
have identified two key existing business
metrics that we will bring into future
reward assessment, each accounting for
10% of the total award. We announced

a target for recduction in the carbon
intensity of cur operations in 2019, initially
towards a 25% reduction by 2030 and

to net zero by 2050. Progress towards

our 2030 goal will form one of these
targets, and we have set q performance
range for the level of reduction we look
to be achieved over the naxt three

years through to and including 2025,

The other target will look at the rate

of genstic progress achieved over the
forthcoming three-year periad. This is
core to enabling superior environmental
outcomes from our own activities and that
for the farmers we work with — enabling
more protein to be produced from fewer
inputs. Progress in each of the species
will be assessed against disclosed
targets, with the Committee using this
information to form an overall judgement
on the award level when considering
progress across the respective species.

More details on each of these metrics, the
specific targets that have been set and
the way we will make ongoing disclosures
around performance is iIncluded within
the report. Shareholders indicated
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support for our approach, including

a preference for a smaller number of
rmetrics ewly inked to our business
strateqy, rather than o wider list of multiple
metrics, each with lesser weighting,

Exceptional Award Level under our
Performance Share Plan ('PSP’)

Genus operates across multiple global
markets, including locations where
typical reward structures differ in terms of
quantum or operation. This is particularly
evident in the US (where many Genus
employees are based), where long-term
awards and quantum can be far higher
than seen in the UK. While we recognise
that we are a UK-listed organisation, we
believe it is important that we are able
to attract talent from across the warld.

We therefore propose that we increase
the limit available under the Plan for use
in exceptional circumstances, such as
recruitment, to 400% of salary {currently
300%). The intention is that this allows us
greater flexibility in certain situations, and
in particular may allow us to consider a
wider talent pool in the event of future
recruitrent. Where used, we would
expect the exceptional limit to apply

for a single award only, and then for

the individual to revert to the standard
opportunity levels within the Policy {to
which we are propoesing no changes).

REWARD OUTCOMES FOR 2022

Our overdll performance fell short of the
annua! inancial targets we set for the
business for the year, and this is seen

in the associated reward outcomes for
individuals, which are a material reduction
compared to those received o year ago.

These financial cutcomes have been

heavily influenced by the market

conditions experienced within China. We

reviewed closely performance achieved in

2022 in the way we determined final award

{levels for participants under the annuat

bonus plan, and a diagram showing

the factors we considered is contained

within the wider repert. The Committee

reqched the following conclusions:

>  While short-term performance in 2022
was disappointing, this was primanly
attributable to China. Elsewhere we
continued to see growth [PBT increased
by 25% excluding PIC Ching} and there
was clear evidence of significant
strategic progress during the year as
evidenced throughout this disciosure
and wider Annual Report.

> 2021 was an exceptional year for the
business. Results can be volatile but
even with greater volatility still
caonsistent with our stated medium-
term growth aspirations

> We want Executives to develop and
sustain a significant level of
sharehelding in the business and be
aligned to future share price
movement. We liked the fact that o
sigmficant level of ony bonus would be
deferred into shares.

> There is a material reduction in the
single figure valyes from 2021 to 2022.

The Committee considered the overall
appropraoteness of the formulaic bonus
outcome against the agreed metrics.
This showed award levels of around 25%
of total opportunity reflecting the robust
strategic progress achieved, and which
is documented within this disclosure
and elsewhere in the Annual Report.
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REMUNERATION COMMITTEE REPORT CONTINUED

The Committee was conscious of the
need to appropriately recognise the
achievements of the managemeant team
who have responded robustly to key
macroeconomic and market challenges
facing the business, to ensure the
business is strongly positioned for future
growth. Alongside this, the Committee
considered the overall experience of
shareholders over the past 12 months,
including the reduction in profitability
yeor on year. Taking all of the above into
account, the Committee, in consultation
and agreement with the CEQ, has useq
its discretion to apply areduction in the
annual bonus outturn for the CEQ, This
discretion wili reduce the total bonus
payable to the CEO to be equal to

that payable to the CFO. The resulting
banus payments will continue to be
payable partly in cash and partly in
shares deferred for three years.

The Performance Share Plan awarded

i September 2019 was subject to EPS
performance over the three financial
years ending 30 June 2022 Against a
parformance range of 5% to 15% annual
EPS growth the business achieved

7.7% which equates to a vesting level

of 41.4% of the initial award. While

EPS performance has been subject

to volatility through the performance
period, the Commitiee was comfortable
that the overall formulaic vesting level
was consistent with the aggregate
business performance achieved over the
full three-year performance period.

On balance the Committee were
comforioble thot the annuol bonus
levels (when considered in conjunction
with the vesting levels of the PSP)
represented total reward that aligned
with busingss performance, and that
the Remuneration Policy has operated
as intended over the past yaar.

APPROACH TO REWARD FOR 2023

The Annual Bonus cpportunity will be
175% of salary {consistent with 2022}, and
below the 200% of salary limit within our
Remuneration Policy. Foliowing review
we will use the same perfermance
metrics, but amend the weighting

such that greater weighting is placed
on delivery of key inancial metrics.

We will make PSP awards werth 200%

of salary 1o both Stephen Wilson and
Alison Henriksen in September 2022, with
performance assessed over the three
yvears ending June 2025. As highlightad
apove, EPS will continue to be the
primary metric [80% of the total award)
with the remaining 20% split between
Graenhouse Gas Reduction and Genetic
Improvernent measures, which are
explained in more detail on pages 93 to 97.

Neither executive will receive a salary
increcse for the year ahead, with

salaries maintained at the level setin
September 2021 In line with previcus
communication to shareholders, the
pension allowance payable to Stephen
Wilson will mowve fram 10% of salary to 8%
of salary effective 1 January 2023, aligning
to that paid to Alison Henriksen and
reflective of the wider UK workforce rate.

We have set g scale for profit delivery in
2023 that continues to require growth in
profit (in constant currency) efore any
awards are made. The range has been
set between 0% and 12% growth from
2022 in constant currency. At the time

of setting targets we continue to face
specific areas of material uncertainty,
both around pork prices in China and the
ongoing geopolfitical events following
the Russian invasion of Ukraine. While 1t
is cifficult ta aceurately forecast both of
these situations, we believe the ranges to

SECTION A — ANNUAL STATEMENT

be a fair structure to motivate individuals
across the Group for the year ahead

and is cne that is cascaded through

the business to oll employees ossessed
against Group performance metrics.

We have committed to focus on

overall performance for the Group

in determining final awards for the
business, considering the respective
performaonce in two key markets (Russia
and China) but also ensuring that robust
performance has been achieved in
other markets where we operate.

Two changes to the way we set targets for
the PSP award have been incorporated.
The firstis that we will cease to exclude
gene editing costs from the calculation
of these awards, and these amounts will
be included in both the base year and
final year of the performance period
when caleulating vesting levels. This

is a recognition of the progress mads
towards gairing FOA approval, which
we expect toreceive during the next
respective three-year performance
penod. We want Executives incentivised
towards the cormmercialisation of

gene editing and to move us closer

to alignment of statutory financial
outcomes N driving reward outcomeas,

Secendly, we will move the performance
range to be annual EPS growth of 4%

10 12% (previously 5% to 15%). This aligns
around our medium-term double-digit
growth aspirations, but recognises the
increase in scale and profitability of
Genus since the previous scale was
introduced in 2017, and our desire to
maintain a meaningful range to enable
differentiation between performance
outcomes. The Committee believes that
12% per annum growth for full vesting
would reflect exceptional performance for
the business over the performance period.



WIDER WORKFORCE ALIGNMENT

As in previous years, the Committee
discussed and reviewed the approach
to reward for all ecmployses ucioss the
business, and the way that targets and
structure in place for GELT is cascaded
through the business. This aligns
pecple to cutcomes and expected
behavicurs and ensures that we deliver
a pay for performance philosophy.

We reviewed the latest Gender Pay
disclosure for Genus Breeding Limited

in the UK, and the way that we continue
to see far more genger diversity in those
joining the business and subsequent

progression inte bigger or different roles.

The CEC pay ratio lllustrates a
significant reduction year on yegar,
illustrating the greater degree of pay
at risk within the reward structyre of
our senior leaders in the business,
and in particular the reduction in

the single figure value from 2021,

SUMMARY

I hepe this introduction and
accompanying disclosures give

you insight into the operation of the
Committee, our considerations over
the past yeor and the way we continue
10 seek alignment between business
performance and reward outcomes. |
look forward to your support of both the
way we have implemented the Policy
over the past year, and the proposed
changes to the Policy itself. If you have
any feedback, | can be contacted at
remunerationchairagenusplc.com.

Lesley Knox

Senjor Independent Non-Executive
Director and Chair of the
Remuneration Commities
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REMUNERATION COMMITTEE REPORT CONTINUED
SECTION B - AT A GLANCE 2022 {YEAR ENDING 30 JUNE 2022)

(For more detail please see pages 89 to 93)

WHAT EXECUTIVE DIRECTORS WERE PAID IN 2022:

CHIEF EXECUTIVE CHIEF FINANCIAL OFFICER
STEPHEN WILSON ALISON HENRIKSEN

> Benefits include o car
allowance for each
Executive Director

> Pension gllowonce for
Stephen Wilson was reduced
to 10% of salary on
oppointment 10 CEQ. The
allowance payable for Alison
Henriksen is 6% of salary

‘] BASE SALARY AND BENEFITS

ANNUAL BONUS
> Metrics used and weighting:

Adjusted profit before tax
{(50%), Cash generation (15%),
Strategic measures (35%)

»  Following consultation
between the Committee and
CEC, downward discretion
was exercised to align the
finci level of the award for the
CEQ to the financial value of
the CFO

> Overall award 18% of
maxirnum for Stephen Wilson

and 26% of maximurn for CHIEF EXECUTIVE CHIEF FINANCIAL OFFICER

Alison Henriksen STEPHEN WILSON ALISON HENRIKSEN
> One-third of the total award

under this glement made En-’wu( 5. 00 Torcu ate Browe

264 490

in shores deferred for
three years

PSP INCIZATIVE vii LB WNCICATEE ol L E
> Awards granted linked to

3-year performance ending

orn 30 June 2022 vested ot

H41.4% of maximum based on
average annual adjustad
earnings per share growth i
achieved of 7.7% per annum

FE At o L Frow Boreos T192000

REMUNERATION BREAKDOWN CHIEF EXECUTIVE CHIEF FINANCIAL OFFICER
STEPHEN WILSON ALISON HENRIKSEN
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WHAT EXECUTIVE DIRECTORS CAN EARN IN 2023 AND HOW:

CHIEF EXECUTIVE
STEPHEN WILSON

CHIEF FINANCIAL OFFICER
ALISON HENRIKSEN

> No changes to base salaries
{usually effective Septermber)

> Benefit provision unchanged
for 2023

» Reduction in pension
allowance to 6% of salary for
the CEQ from Ianuary 2023
{previously 10%), aligning to
CFO, and aligning to wider
workforce

'l BASE SALARY AND BENEFITS

ANNUAL BCNUS

> Annual bonus cpportunity of
175% of salary split between
profit, cash and strategic
metrics as shown

> Change in weighting across
key business metrics with
greater weighting on financial
delivery (increase from 65% to
75% of total opportunity)

STEPHEN WILSON: MaxIM 8 GF 175% DIF SAL AR

ALISON HENRIKSEN: MAXIMUM DF 1757 OF 24l AR

depends on the adjusted
earnings per share (excluding
gene editing costs) cchieved
in the three financial years
ending 30 June 2023

PSP SEPTEMBER FROM 2019
> The vesting of these awards

Awards over 30,877 Genus shares

Awards over 18,317 Genus shares

PSP (SEPTEMBER 2021 AWARDS}

> These owards will vest subject
to performance against
identified metrics

> B0% of the award is linked to
adjusted earnings per share
growth, with the 2025
adjusted eamings per share
being compared to the 2022
adjusted earmings per share
{including gene editing costs)

> This will be assessed based on
a scale of 4% annucl growth
{threshoid with 20% vesting)
through to full vesting at 12%
annual growth or above
(straight-line basis)

> Remainder linked to two new
metncs core to our strategy
(greenhouse gas reduction
and genetic improvement)

STEPHEN WILSON: 7100% OF SAL ARy

ALISON HENRIKSEN: ZCCv OF <61 ARy

Salaries are reviewed annually and any changes made in September. Following consideration of wider business performance during

2022 they will remain unchanged for the year ahead.

ALl S, A onet By
ter 1 ers feorre T
22 "
Stephen Wilson £6146200 £616700 Nl
Alison Henriksan £418200 £418200 Nil

CORPORATE GOVERNANCE
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REMUNERATION COMMITTEE REPORT CONTINUED
SECTION B - AT A GLANCE 2023 [YEAR ENDING 30 JUNE 2023)

{For more detail please see pages 93 to 97)

1YEAR - ANNUAL BONUS

ELEMENT/WEIGHTING DESCRIPTION OF TARGET ALIGNMENT TO STRATEGY

Profit Growth (60%) Delivery of year-on-year profit growth > Sharing in value created to deliver
retusns for sharehalders

Cash (15%} Generation of free cash flow > Gengration of cash for reinvestment
and dividends

Strategic Qbjectives (25%) Delivery of strategic objectives In > Building foundations for future growth
pursuit of stated business strategy

LONG TERM - PERFORMANCE SHARE PLAN)

ELEMENT/WEIGHTING DESCRIPTION OF TARGET ALIGNMENT TO STRATEGY

EPS Performance (80%) Average annual growth in adjusted earnings > Alignment to our stated medium-~term
per share growth gspirotions

Genetic Improvement (10%) Improvement {expressed in standard > Helping farmers produce more output
deviations of improvement per generation) of with fewer inputs
genetics in Porcing, Bovine and Dairy > At the heart of our business:

'Pioneering animal genetic
improvement to help nourish the world’

Greenhouse Gas Reduction (10%) Reduction in overall primary intensity ratio of > Driving reduction in carbon intensity
our operdtions in pursuit of our stated 25% of our operations
reduction by 2030 against our 2019 bosefline > Alignment to our stated target of

25% reduction by 2030 against our
2019 baseling
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SECTION C - DIRECTORS' REMUNERATION POLICY

We are seeking shareholder approval for a new Directers’ Remuneration Policy at our 2022 AGM. In line with legislation, this is a policy
that would be expected to apply for three years from November 2022

In developing our proposed new Remuneration Policy, we carried out a full review to consider the effactiveness of the existing Policy and

the extent to which the stated aims of the Policy agreed in 2019 had been achieved through implementation and remain applicable for

the business. Qur conclusion of this process was:

> Our core structure is working effectively, aligning reward ocutcomes with performance achieved.

> Following some changes to our Policy in 2019, our existing Policy continues to conform to the expectations of sharehelders and
shareholder bodies.

> The existing Policy and approach to target setting has allowed us to consider and set annual targets effectively, and maoke changes
year on year, while in pursuit of our stated medium-term growth objectives.

KEY DESIGN/PHILOSOPHY OF OUR FUTURE REMUNERATION POLICY

Wesl e sro g G as e How sz e onaag fonb see 1
> Continued transformation inta a global agricultural > Draw upon the aspects of our current Policy that are werking
biotechnology pioneer > Inciude strategic; ESG measures witnin PSP assessment, [Iinked
> Pursuit of leading-edge technology and focus oniong-term o core strategy
inngvation and opportunity to enable future value creation > Enable anincrease in the level of exceptiona awards
for shareholders permissible under the PSP lwith no change to the standard
> Sustacinable robust short-term delivery of inarcial award level) - designed primanly to support recruitrmeant
performance as we invest ir the future if needed

> Ability to recognise innovation and progress, which are crucial
10 securng long-term bottom-iine performance

> Abllity to attract and motivate a high-guality leadersnip team
ard drve focus and behaviours an .ong-term achieverment in
a global market for talent

> Recaognise expectations of shareholders on reward
ard governance

Approach to consultation

We used a consultation process to cover the one item we were looking to change within our Policy, and additionally discuss key creas
around expected implementation of our Policy, linked to the business strategy. This was designed to provide visibility on the way the
Committee expects to implement the Pelicy over the duration of the next Policy, and while not part of the Policy itself, were shared to
provide context and gain input from shareholders. These included topics previously discussed with shareholders, such as treatment of
gene editing costs in determining remuneration outcomes.

We discussed our proposals through a comprehensive shareholder engagement process, approaching our largest 20 shareholgers and
shareholder representative bodies. Feedback through subsequent meetings and discussions indicated strong support for the alignment
of the Pelicy to the business. It also highlighted a small number of specific themes which are summarised on the next page to provide
transparency. After consideration of all feedback from shareholders by the Committeg, no further changes to our originel proposals
were deemed necessary, albeit investors gave useful insight and suggestions as to the way we could make meaningful future
disclosures, which we have looked to reflect through this Annual Report. We thank all shareholders and shareholder groups for their
contribution to our consultation process.

Role of Committee and Independence

The Remuneration Committee sets the Policy for remuneration for Executive Directors and senior executives of the business, and has
oversight of the way reward is operated across the whole organisation. The Committee believes that the metrics used within variable
reward plans consider the balance between risk and reward, and encourage individuals to pursue long-term value crection
opportunities aligned with our business strategy, and that this is not compromised by short-term value seeking activity. No Director or
employee participates in discussions pertaining to their own remuneration to manage any conflict of interest. The Committee reviews
the performance of its external advisers on an annual basts to ensure that the advice provided is independent in nature.

CORPORATE GOVERNANCE
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REMUNERATION COMMITTEE REPORT CONTINUED
SECTION C - DIRECTORS' REMUNERATICN POLICY

Spetific topics covered through consultation

Foy Lty oot e

sbhorarg aar fo

Propoesed Policy chonge
Exceptional award limits within
Performance Share Plan ['PSPY)

Increcse in exceptional brt to 400%

of salary {currently 300%)

Designed primarily to support
recruitment activity and broaden
prospective twlert pool lespecially
potertial hires from the US), recognising
differences in reward structure globally
Imtention for single use (where required)
before reverting to core Genus

reward structure

Acknowledgemen: of vanaton in
reward across different geographical
markets, in garticular the level of
ong-termincentives that can be found
In the Us

Qverall suppart for the change witr
associated expectotion that this
flexibility only used where necessary

Expected future Policy implementation
incarparation of ESG metrics 'nto
PSP assessment

Primary performarce metric witnin PSP
to remain a iinancial metric (currently
eqnings per share}

Introctuctior of two metncs hnked to
ESG, algned to cur business strategy
Disclosable targets and tracking of
performance against them

Support for inclusion of metrics linked
1o ESG withir long -term assessment
Some differences in views Qcross
shareholders but with o preference
towards a smaller number of metnics,
aligred 1o our sTrategy

Desire for tangible matr cs thot can be
measdred and disclesed

Comfort for the Commitiee to use
jutigermeant 1o gsternmine overall oward
levels for genetic improverment, having
reviewed specific progress across each
of the respective species

Looked for assurance that the same
metrics would not be used in both
annual bonus and long-term PSP but
ackrowiedgement that specific
actions or milestones in pursuit of a
longer-teim ESG goal could be
ncluded within the strategic measures
part of the Annual Bonus

Treatment of Gene Eaiting costs

I the short term, to contirue to
exclude gene editing costs from the
assessment of vanable reward {as
agreed with sharetolders in 20171
Prirciple of always treating like witn ke
M Gose year and final year of
calculation (e, costs are erther
ncluded or excluded v both the base
year and tre inal year of performanae
To contirue 1o show the ossacioted
outcomes wihin reward disclosures if
costs had not oeen exciuded

Supnort for continued exciusion
through to the point of securing FDA
approval, and for these costs to then
reprasent ‘busness as usual’ costs gna
be included in future reward
Qssessmert

Agreement o pnnc'ple of consistency
between basea year and final yea-r

to drive fairness of approach for
participants and transparency

of srareholders

Target setting within Annual Borus

Sreposdl o continue 1o set targe’s
Dased on year-on-yeor growin
Trese growth 'evels may charge
YESr on year {as wos the case n 2022)
linked to business project'ons for the
respective year

Comrfort with ongoing anproach and
crospectve disclosure of targeat ranges
Support for anrual vargtuon fwnere feit
necassary In hght of business forecasts)
I~ pLrsut of stgtea med.um-tarm
crowith asg ratons
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We are conficlent that the Proposed Policy continues to provide strong alignment against Section 40 the Provisions of the 2018 Code as

summarised below:

Alignment of our Remuneration Policy to the 2018 Code

Clarity

Irmplementation of the strategy 15
monitored through KPIs including those
used withun the Annual Bonus and PSP,
This ensures aignment between strategy
execution and reward outtomes

Simplicity

We look to describe the structure of
reward clearly to both parucipants and
sharenholders through effective disclosures,
s0 all stakehalders are clear on the
underlying reward principles ond the way
reward cutcomes are determined.

Alignment to culture

The Policy a'igns to our business mode
and focus on the expernence of customers
and employees Metncs inked 1o culture
are used within variable plans, alongside
delivery of long-term sustanabls
perfarmance.

Predictability

Examples of the range of outcomes
under the Policy are shown within the
scenano graphs.

This demonstrates the way that different
performance levels changes reward
autcomes for indviduals and the
associated mpact of changes in the
Company share price

Proportionality

& significant proportion of the total rewarc
opportunity is performance driven, with
clear Iinkage between business metrics
and reward outcomes through clear
targets and use of KPIs,

Shares form tne majonty of varnable
reward and Executives are reqaired to
develop and maintain a materal
shareholding in tre business to fully algn
to the shareholder expenence

Risk

The Committee retain ultimate discretion
to vary outcormes from formulaic results if
they do not judge this to accurately
reflect underlying business performance.

Malus and clawback provisions apply to
all awards and we operate post-cessation
shareholding requirernents to further

align Executives to long-term ousiness
performance.

CORPORATE GOVERNANCE
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REMUNERATION COMMITTEE REPORT CONTINUED
SECTION C — DIRECTORS' REMUNERATION POLICY

EXECUTIVE DIRECTORS' POLICY TABLE
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Explanatory notes to Policy table

How pay of the wider organisation is taken into account when determining and implementing the Policy

We have a consistent philosophy that underpins reward at all levels of the organisation, which aligns pay with performance. The
structure for the Genus Executive Leadership Team ('GELT') follows the same approach but with lower maximum variable opportunity.
Metrics are consistent in nature and include an element linked to the specific individual business unit where applicable for

operational leaders.

Below this leadership group many of our employees have access te variable compensation plans. These may directly replicate those in
place for GELT members or may be linkad to the specific job of the individual. Tris could include production type bonuses (linked to the
individual performance and success of a production site) or commission structures for some of our sales teams.

The Company does not formally consult with employees on the Remuneration Policy. However, each year the Committee is provided with

a detailed update on reward across the organisation, any changes we are making to remuneration design across the business, and

feedback from staff on satisfaction with reward in the business. In addition, designated members of Board discuss employee satisfaction

and understanding of reward as part of wider activity around employee engagement as described elsewhere in the Annual Report.

We have made significant progress in standardising the approach to reward across Genus, simplifying legacy plans and driving

common philosophy through the organisation.

CORPORATE GOVERNANCE
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REMUNERATION COMMITTEE REPORT CONTINUED
SECTION C ~ DIRECTORS' REMUNERATION POLICY

How are views of shareholders considered?

We are committed to constructive ongoing dialogue with the Company's shareholders on remuneration. We are grateful to all
shareholders who took the time to engage with us, and for their comments and perspectives. We were pleased with the support
indicated through this consultation process, the response to the changes we are proposing, and the challenges that con be faced
in setting remunearation in Genus, given the evolution of the business and the international scope of its activities.

Operation of the Annual Bonus and Performance Share Plan within the Policy

The Committee operates the annual bonus and Performance Share Plan in accordance with the Listing Rules and HMRC requirements
and following shareholder approval of plans. To support ongoing operation of the proposed Policy we will be seeking approval for an
addendum to our Performance Share Plan ['PSP') ot the forthcoming AGM to allow for the omended excentional award limit proposed
in the Policy.

Malus and clawback provisions

Maolus and clowback provisions exist covering both the Annual Bonus ond long-term incentives which give the obility for the Company
to reclaim cash payments made to participants or adjust or reduce te nil grants of awards over company shares. These provisions (which
were enhanced through the 2019 Policy renewal) enable the Company 1o reduce the payout and vesting levels or to recover the relevant
value fram cash bonus payout or vesting of shares. Any adjustment is at discretion of the Committee and includes (but is not fimited] to
the following factors.

> Erroneous or misstated financicl accounts or other performance indicators.

> Calculation error leading to inaccurate award or vesting level.

> Misconduct of a participant which could reasonably have resulted in dismissal as a result.

> Corporate failure.

> Matenal busingss event or evenrts leading to significant reputational damage.

These provisions could take effect in respect of events or other perfarmance indicators raised within two years of the reporting date.
The Committee also has the ability to reduce future awards such that the full value of any identified overpayment is recouped from
the individual. The toble below summarises the potentiol opplication of malus and clawback provisions within the incentive plans.

Aerug Boows loated Acenuc Breous loabaec 300! P4P
Malus Up to the date of payment of o Over vesting period Over vesting peroa
cash ponus
Clawback Two years from the reporting Three years from the date of Trira annversary of date of vest
date to which the award relates  grant of o deferred award or third set of audited Gocounts
n event of restaterment of following vesting

financial accounts

Minor changes
The Committee has the ability to make minor changes to the Policy for situations such as changes in regulatory requirements,

exchange control, tax or administration needs, or to take account of a change in legislation without seeking shareholder approval
for such a change.

Potential awards under different performance scenarios

The table below illustrates the total remuneration for o single year under different performance sceparios. This year we hove included
an additional scenario illustrating the impact of an increase in share price of 50% for awards under the PSP. The table shows the total
indicative value of awards under the Policy as opposed to timing of access to value by the Executive, which will differ due to both
mandatory deferral and required additional hoiding periods.

Assumptions

Fixed ~ Shows the value of fixed pay
using a salary value of £817k for Chief
Executive and £417k for Group Finance
Director, with benefits as per the 2022
single figure vaiue. Pension contributions
are shown based on 6% of salary for
ilflustration. Assurmes no awards under
vanable plans.

Target — Calculation as per fixed with
awards of 50% of maximum under the
Annual Bonus lassuming 175% of salary
opportunity] and $0% vesting under the
PSP lassuming 200%) opportunity.

Maximum - Calculotion as per fixed with
full awards under the Annual Bonus and
maximum vesting under the PSP,

Maximum plus share price growth — As
maximum, but gssumes a 50% share price
increase between award and vesting of
PSP awards.
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Pl oy ara ooenas oo

Qverall

When hiring a new Executive Director or making internal promotions to the Board, the
Committee will apply the same policy as for existing Executive Directors, as detailed in
the Remuneration Policy. The rationale for the package offered will be explained in the
next Annual Report on Remunergtion,

For internal promotions, cornmitments made prior 1o appointment will typically be
nonoured, as the axecutive fronsitions to the new remuneralion arrangements Awards
made in the transition year would be prorated to reflect the rerraining period of the
vasting pericd or firangial year Any award will take intu Cconsideranon awards granted
prior 1o promaotion.

Base salary

Base salary would be set ot an appropriate level, to recruit the best candidate based on
therr skills, expenence and current remunaration, and determined against the context of
market rates for equivalent roles in companies of similar size and complexity. The base
salary 18 used to deterrmine an overall expected package level, and itis this that s
considered for candidates appointed from other geographies where the underlying
structure of reward packageas may differ ta that typically seer in the UK

If the sailary is inhally set at a discount to those offered in companies of a similar size,
geographical reach and complexity, the salary will be increased over a pened of time to
bring the salary to the desired level, subject to indwduai performanrce.

Benefits

Benefits provisions would be in line with the normal palicy. In addition, we retain flexibility
to remburse reasonable legal fees that an individual may incur as part of recruitment

Where appropriate, the Executive may clso raceive relocanion benefits or other
henefits reflecting normal rmarket practice in the territory in which the Executive Director
15 emnployed.

Pension

Pension provision would be in line with provision for the wider UK workforce as outlined in
our Policy table.

Annual Bonus

Incentive awards would be made under the annual bonus, in ine with the normal policy.
The maximum award under the Policy 1s 200% of salary.

Where an individual joins after the start of o performance yaar, awards may be
pro-rated for the portion of the financial year that they were employed.

Long-term incentives

Awards under the Performance Share Plan would be granted in ine with the policy
outlined for the current Executive Directors, .ncluding the use of any excepticnal limit
where deemed necessary by the Committee.

In the event of Internal promotion, existing awards made under the Pian will continue
aver their onginal vesting period and remain sukzject 10 their terms at the date of grant
Tne Committee may choose to make an additional award {on the same basis as other
Executive Directors), subject to the overall imit permitted unaer the Plan in any year.

Where an individuct joins after the start of the incentive grant, an award may be made
to bring the Executive onto the 'in-ilight’ ¢ycle, subject to the Imits set out in the Policy.
Awards may be prorated for the portion of vesting penod served.

Buyout awards

In addition to normal incentive awards, the Commitiee will assess whether itis
necessary to buyout remuneration which would be farfeited by an indmdual from their
previous employer,

If required, the Committee would seek to reflect the nature, timing and value of awards
forgone in any replacement awards. Awards may be made in cash, shares or any other
method as deemed appropriate by the Committee. Where possible, share awards will
be replaced with share awards. Where performance conditions apply to the forfeited
awards, perfermance conditions will be applied to the repiacement award, or the reward
size adjusted downwards,

In establish' ng the approprate vaiue of any buyout, the Committee would also take into
account the value of the other elements of the new remureration package

The Committee would aim to minimise the cost to the Company. However, buyout
owards are not subject to o formal maximum. Any awards would be no more valuabie
than those being replaced. The Committee will use existing remuneration plans where
applcable, although it may be required to grant outsde of these using exemptions as
permitted under the Listing Rules Full disclosure of any remuneration arrangements for
a new hire would e disclosed.

CORPORATE GOVERNANCE
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REMUNERATION COMMITTEE REPORT CONTINUED
SECTION C -~ DIRECTORS' REMUNERATION POLICY

The Committee recognises that Executive Directors joining the business moy be Non~-Executive Directors of other organisations, or
that existing Executive Directors may be invited to accept such ¢ position in the future. The Committee acknowledges that these
appointmeants can develop experience and knowledge that is to the benefit of the Company. Subject to approval from the Board,
Executive Directors ore allowed to accept a non-executive appointment and retain any fees payable for such services they offer to
another organisation.

Service contracts and policy on termination

Under the Executive Directors’ service contracts, the Company is reguired to give 12 months’ notice of termination of employment, while
Executive Directors are required 1o give six months’ notice. If either party services notice, the Executives can continue to receive basic
salary, benefits and any pension aliowance for the duration of their notice period, during which time the Company may require the
individual to fulfi their duties or assign a period of garden leave.

The Company may elect to make a payment in lieu of natice for up 1o 12 months’ base salary and benefits, in the event of the Company
terminating employment. These payments waould be made on a monthly basis and the Executive would be required to take all
reasonable steps 1o find alternative employment. The principle of mitigation applies whereby the Company may reduce the monthly
payments based on actual earnings received by the Executive or the Company’s assessment of the earmings that the Executive could
have received had they sought alternative employment.

The Company retains discretion to settie other amounts reasonably payable to the Executive Director including (but not limited to):
> legal fees incurred by the individual linked to the termination of employment; and
> outplacement and relocation costs for the Executive Director and their family.

In certain circumstances, such as gross misconduct, the Company may terminate employment immediately without notice or payment.
In certain circumstances the Committee may make any statutory entitlements or payments 1o settle or compromise claims in connection
with a termination of any existing or future Executive Director as necessary. The Company also retains the discretion to meet any
outplacement costs, if deemed necessary.

Executive Directors’ service contracts, which include details of remuneration, will be avallable for inspection at the AGM ar at the
Company's registered office.

Remuneration on cessation of employment (including share treatment)

The Committee makes a distinction between the reason for leaving of an Executive for the purposes of operating the Remuneration
Palicy. This i1s done in the context of the ovararching pay for performance philosophy and that poor performance {either in terms of
business or indwidual petformance) should not lead 1o inappropriate reward outcomes. The reason for leaving will be determined by
the Committae and the rationale for this decision will be explained in the Annhual Report on Remuneration.

Any share entitiement on cessation of employment granted to an Executive Director under the DSBP or PSP will be determined in
accordance with the relevant plan rules. These describe the standard approach linked to circumstances as to why a Director may cease
employment with the Company, and an overview of the range of discretion available to the Committee. A summary of the overall default
approach for all aspects of reword in the event of termingtion of employment is provided below:

Leaver reasen
Cet

Leaver reuson
Ay otrer ezt ot o e 1oy TR oL TR g

Salary in lieu of notice Salary for proportion of notice penod

armployed

Payment of up to 12 maonths' salary
and penefits,

Pension and benefits

Bonus {in year)

Genus pl¢c Deferred Share Bonus
Plan 2014

Pension and benefits for proportion of
notice perod employed

Payment of up t¢ 12 months’ pension
and benefits

No bonus payoble 1o an Executve
Crrector f they have given notice to
resigr from the business levenif they
continue 10 te employed at tne
scheduled payment datel.

Genus plc Deferred Share Bonus
Plan 2019’

Genus plc Performance Share
Plan ['PSP') 2014

Genus ple Performance $hare Plan

'psP’) 2019

Awards lapse If cassatior of employment
s pefore vestng date

Awaras will be prorated for the ume
employed dunng the respective
performarce penod Part of ary aaard 15
racde in snares wh.ch are deferred and
relecsed after three years.

Aards wil ordingrly vest r fuliat
cessaton of emp’oyment (aibeint the
Committee ~as Qoiity @ apply prorationt.

Awaras will ordinarity vest ot the
scheduled vasting date witn No eroration
faibeir the Committee has abiity 10 GpRly
ororatror)

Awaras 't ardinariy vest at the
scnedued vestng dote sumect 1o
pe-formance acnieved, witn proraton to
eflect the umea pencd employed aunrg
the cerformance pernca

As above, alber Commnitiee nas ablity to
disapply groration

| T e SR TP BT S T DR ARTTTLN L DCl ESPUR L SPSERie) [ et B
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NON-EXECUTIVE DIRECTORS' REMUNERATION POLICY

The table below outlines the approach to remuneration for the Chairman and Non-Executive Directars. Neither the Chairman nor other
Non-Executive Directors participate in any bonus or share plans. All Non-Executive Directors have specific terms of engogement. Their
appointment is for a fixed term of three years and is subject to one month's notice of termination by either the Compary or the Non-
Executive Director, and to annual re-election at the Company's AGM in accordance with the UK Corporate Governance Code.

Fees

Purpose

To provide compensation that attracts high-calibre ndividuals and reflects ther
experience and krowledge

OCperation

Payable in cash.
The Commitlee determings the Chairmanr's fee.
The Board pericdically reviews Non-Executive Directors' feas,

Addnional fees are paid to Non-Executive Dhrectars who char a Board Committes and
to the Senior Independent Director {'SID)

No Directors take pail In meetings whare tnerr own remunaration s discussed,

Fees are based on the time commitments involved in each rale and set with reference
to tre feaes paid in other similarky sized UK Iisted companies.

Maximum

Any increase in Non-Executive Director fees may be above the level awarded to
employees, given that they are only revewed periodically ard mray need to reflect any
changes to time commitments or resgonsiilities

The penodic review may resJlt in anncrease bayona the fees currently payable.
Non-Executive Directars also receive reimbursement of reasonaoctie expenses incurred

connaction with Company business and the Company may settle any tax ncurred in
relation to these

Performance conditions

None

Key change

None

CORPORATE GOVERNANCE
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REMUNERATION COMMITTEE REPORT CONTINUED
SECTION D ~ WIDER WORKFORCE REMUNERATION

The Committee developed the Remuneration Policy agreed by shareholders in 2019 having reviewed the wider framework for reward
acioss the organisation and the way that this drives alignment of individuals towards organisational goals. It recelvas updatas annually
on any material changes to wider workforce arrangements and additionally considers employae feedback on reward motters. This is
from Group-wide mechanisms {such as our Your Voice survey) but additionally from direct interaction between designated Non-
Executive Directors and employees.

Qur reward principles apply to all employees within the business and are designed to ensure we can attract, motivate and retain people
fundamental to achieving our vision, and be part of o global organisation. We want people within the business engaged and delivering
because they are excitad by our vision, the part they can play in this, and the difference they can make.

These principles are applied as consistently as we can, such that reward is standardised wherever possible, and delivered inline with our
values. While the quantum may vary between roles, the principle of aligning reward outcomes with performance is fundamental to the
WOy we operate.

Rewarin alement Our sorrgas

Base salary Pay rates are determined with reference to the skill set and experience of the
indradual, Most pay rates are reviewed annually across the Group, with adiustments witn
reference (o indivduon performance ieveis, market pay compettivenass and overall
busiress affordability.

Benefits Tre countrias we operate in dsplay different practices 0 terrrs of beneflit prowision,
Typical benehts include access to lfe nsurance, pension or retiremant rovisicn ond may
include medical cover. Our approochis typicolly dnven by local morket factors bwhicn
may include legis'ative requirements) rather than c single common berefit offering
globaly Cnosame People Policigs we have estatiished gioba minimum 'evels of benefit
pravision that should apply {e g, our Family Leave Policy) to Genus empioyees,

Variabie pay We operate a range of annual varioble reward schermes and most of our emplayaes
participate in one of thase arargements These include:

Annual Bonus

> Based ona combinaton of inancial performance ond non-Anancaol metncs
assessed through our performance monogemean: processes iwhick all employees
porticipote in

> Fhancial metncs based arcund crofitability and cash werformance
Where matrcs are consistent with those used for Executive Directors or GELT
membpers, tnen the same target. performance scala 1s used for everyone 1o drive
aligrment

Production facilities — KPI plans
> Linked to the balanced scorecara of local KPIs far facit 1y, coverng metrics such
as production output ieveals ond bealtn and safety.

Commissions
> Derved from ndividual soles performance of the imawvioual.

In aadition, wa make arssretionary awards of shargs across the business annuatly.
reflecting the cantrbution of the individual and to arve fulure akgnmert with
our performnance.

OUR CEQ PAY RATIO FOR 2022
Cur CEC pay ratio is shown below.

T3

30 Jume 2022 1327 E27774 48.1 £33799 321 £44818 30z 541

No elements of pay have been omitted from the calculation and pay quortiles determined as at 30 June 2022 and values are caiculated
based on these employed at this date. Where required, actual levels of remuneration wetre adjusted to create full-time equivalent (FTEY)
values by considering both the employees full-time equivalent hours and {where applicable] the proportion of the year that the
individual was employed. The quartile values, split between salary and benefits are as foliows:

Salary (FTE} £285%95 £57817

E33509 £44818

Tota! pay arg benefits

The median ratio is consistent with pay and reward policies in operation within the business. Salanes Gre set with reference to market
levels of pay, with progression linked to experience and performance in role. The structure of reward in operation means that a greater
proportion of pay is linked to variable pay in more senior roles and will therefore fluctuate linked to business and individual performance
outcomes against targets set, and 1o chonges in the Genus share price.
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OUR CEO PAY RATIO HISTORY

To provide additiohal context we have alsc shown the ratio for the previous four years. For illustration we have also shown the
ratios against the target level of reward we disclosed within our Remuneration Policies as agreed by shareholders and provided
commentary beiow,

The CEO ratio {the ratio of CEO pay as shown within the single figure) to the median full-time eguivalent {'FTE"} level of pay in the UK has
fallen from 91:1in 2021 to 391in 2022, This reduction can be seen through a number of contributory factors:

CEC pay
Reward structure ~ That the averall CEO package is more highly geared towards variable pay than most other employees within the UK.

Business performance - Our financial performance for 2022 was weaker thanin 2021, primarily due to market conditions within
PIC China. As a result, no awards were made under the financial metrics within the Annual Benus. Additionally, cur overall end EPS
performance meant that vesting of the long-term PSP award was at 41.4%, compared to an equivalent percentage of 81.2% in 2021

Share price impact - The share price for the last quarter of 2022 was £25.87 comparad te £50.62 for the same period 12 months before.
This further reduces the value of awards vesting under the long-term PSP plan within the 2022 single figure.

Comparator pay
Median pay value in UK - Median pay increased between 2021 and 2022 by just under 5%, to £28,595.

Median total pay and benefits - Total median reward {calculated on the same basis as the single figure within the CEQ disclosure) also
increased by just under 5% between 2021 and 2022.

Mocaurato s

CFO a0 targot TEO
Tota oy ond oo-ahts fgire 25k el e Mexd an Steoercelie wagie figure
Ml dalntld] Zro F7F ewnarc Rt FTF -ownea Rt o F7Fanma Rat o Rato
30 June 21 £2948k £27374 1081 £32.4064 211 EL3Z 796 671 sS4l
30 June 20 £2257k%  £25230 891 £31.748 Ll EL2 426 531 561
30 June 19 £815k E£24,638 331 £31,867 261 £41792 201 571
30 June 18 £2,54%k £24,204 1051 £30,759 831 £40,203 631 59l
1 ovees rastetod feaflact e ot Gt e port foeey wes 2 87 fo furrgr st ]
z YET NG N0 L cefiy for ko e Rieet gl oo o ARt ok ¢ w2 e Tear for

e PO 3G 17 45 30 UL 2 2070

METHOD OF CALCULATION AND RATIONALE

We haove elected 1o use calculation Method A as outlined within the legislation. We have done this to get as accurate a picture as
possible for the reward of all our UK employees compared to the CEC. This contrasts with our disclosure on gender pay which focuses on
our largest UK subsidiary (Genus Breeding Limited} only as required by the respective legislation.

CORPORATE GOVERNANCE
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REMUNERATION COMMITTEE REPORT CONTINUED

SECTION E — REMUNERATION AND PERFORMANCE STATEMENT

GENUS'S STRATEGY AND ITS LINK TO PERFORMANCE-RELATED PAY
Quir strategy and the way this is linked to variable reward is shown below.

INCREASE GENETIC
CONTROL AND PRODUCT
DIFFERENTIATION

TARGETING KEY MARKETS
AND SEGMENTS

SHARING IN THE
VALUE DELIVERED

R&D and business innovation

Proprietary genetic improvement
and dissemination positions

Volume growth

A9 d3HNSYIW SSADTNS

Qperating profit

Cash conversion

PERFORMANCE COMPONENTS AND THEIR IMPACT ON REMUNERATION

Strotegic measures within the Annual
Bonus focus on key activities iIn pursuit
of our defined longer-term strategy

Strategic objectives recognise wider
progress than financial measures alone

Measured through the profit element of
the Annual Bonus

Over the longer term will flow intc EPS

and Genetic Improvement, both used to
determine vesting under the PSP

ADNCd NOLLYHANNIWTY OL 2NN

Measured through the cash element of
the Annucl Bonus

plerd 2022 Moworeot % IMRocio e et
Adjusted results
Revenue £5743m  £593.4m 3% Inputio Annual Borus profit and earmings per share in PSP
Adjusted profit before tax £848m £71.5m [16)%  Annucl Bonus measure
Generation of free cash flow £375m  £(13.5)m 1136%  Annuoi Bonus medsure
Adjusted earnings per share 1009p 827p {18}% PSP parformance condition
Dividend per share 3200 32.0p 0%  Execunves rewarded via dividends on shares held
post vesting
Share price at year end 4950p 2,508p 1501%  Determines the value of deferred bonuses ard PSP awards

Values in the table are in actual currency as shown in the Annual Report. A number of adjustments are made to these for the purposes
of calculating awards under our incentive plans as described in this report and inline with our Remuneration Policy.

EXECUTIVE DIRECTCRS' ALIGNMENT TO SHARE PRICE

The table below shows the value of shares currently held by the Executive Directors and those awarded under the Deferred Share Bonus
Plon {'DSBP’), but not yet released {on a post-tax basis). it does not include those awards under the PSP which are scheduled to vest in
the future subject to Company performance, which have the potential to significantly increase the alignment of the Executives, subjact

to the resulting level of vesting.

Sroves

Stepher Wisor

HL04LT 11067

75,114 1943204

CEQ s digned ¢ share price
movemeant througn crdinary
snarehoiding

Alson Henrksen

NIl 3429 3429 88,720

8872 CFOwas acpomrted into wole n
January 2020 ond has yet 16 see
awarcs vest tha: were madge
Jndear tne PSP plar

n
Rl
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SECTION F = ANNUAL REPORT ON REMUNERATION

INTRODUCTION

This section of the Directors' Remunerction Report is subject to an advisory vote at the 2022 AGM. Remuneration in respect of 2022
is determined by our Remuneration Policy agreed by 93.4% of shareholders at the 2019 AGM. The detailed Policy, approved by
shareholders at the 2019 AGM on 14 Nevember 2019, can be found in our 2019 Annual Report which is available from our website

at www.genusplc.com.

We have split this section into the following chapters to balance our formal disclosure obligations with our desire to have a clear and
understandable report;

What the Executive Directors Were Paid in 2022.

What the Executive Directors Can Earnin 2023

. The Process the Committee Followed to Arrive at These Decisions.

How the Chief Executive's Pay Compares to Shareholder Returns Over the Past Ten Years and to Employees’ Pay.
. The Chairman and Non-Executive Cirectors’ Fees.

Cetails of the Directors’ Shareholdings and Rights to Shares.

Cetails of the Executive Directors’ Contracts and Non-Executive Directors' Letters of Appointment,

SO B G N

1. WHAT THE EXECUTIVE DIRECTORS WERE PAID IN 2022

Executive Directors’ single total remuneration figure (audited)
The following takle shows a single total figure of remunerction for the 2022 financial year for each of the Executive Directors and

compares this figure to the prior year.

Subtotal for Subtotal for

Borons Peian® fixed pay FSF  variable pay Total

e 0005 On £000s F000s £000s £000s

Stephen Wilson 2022 614 13 6l 689 1592 4464 638 1,327
2021 600 13 60 &73 998 1277° 2,275 2948

Alison Henrksen 2022 417 13 25 454 152 240" 432 88é6
2021 407 12 24 443 689 - &89 1,132

1 Bersnts moed Lt pwaene of F12.000 160 Stennan W osor nrud A aoe e csenresoantve y Imsures uenelils v L fe assLioace o vnte med o rsnmne e

QNG TG T S0
Drectens e ye o0 i oo e onel ot LoTs o, A
>et e CLO (e Groun, Foanee D ek
e ed L Cas e parl O & AR a5 aefare tke So
tre 0RO
soddelenr ecl i e mpe e G osndls " PARARIE AT S B e " 2 N N ot adaed o
e the PGP The viue show e frg 2022 s bosas O O : W2 RAT Troc
arestothe st e e at et of 2830 % Of tre vo e sl 550« oL
Gafed e prey ot Ao Rooert moe g e satentace o eflect

™

elwee” - med

ot ol weat g Tre shaa neeze w5 30 a0 § Dctener

Stopyr @ B ogae

How the bonuses for 2022 were calculated

Annual Bonus

The 2022 bonuses for Executive Directors were calculated by reference to performance against a challenging shding scale of profit,
cash flow and strategic measures. Targets were set by the Committee to exclude the costs of gene editing inline with our Remuneration
Policy. This was a decision by the Committee [as was the case in prior years) to ensure that management’s reward was not unfairly
affected by decisions to make the right long-term investment decisions on behalf of the business.

The following results were achieved for each element of the annual bonus incentive.

Coteseat b
Actug 2022 Treosta o Tianz oot t ry
D vuis targat Strateg o ooeeat v Wegntieg cetorTancs 0% o] 1505 s ared
Adjusted profit before tax Year-gn-year profit growtn 50% £773m? £22.4m £97m
Generation of free cash flow  Generate cash for
reinvestrment and div'dends 15%  £l21.5m° £108Im E2.2m £52m 0%
Strategic meagsures To build the foundation far Chief Executive 70%
future growth 35%  See tabe Chief Financial Officer 75%
I Tron~ane o G 0 sy ot tha onus 0o poyak ¢ or c sbaght W tng et o Strar sl
7 Ramsas aroocodL alas aenestent cLorerc g e d oachuedns o aeo floamrte Lot wsen b worne sanoe s 3 a e Ao nstac 00oft oofive Ty cumpe:

e v Iue S8 e ol tho IFRS 16 coso sdn stents e ke £ Fao oosn ol oe 2 oue 87
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REMUNERATION COMMITTEE REPORT CONTINUED
SECTION F — ANNUAL REPORT ON REMUNERATICN

DETERMINING QUTCOMES UNDER THE ANNUAL BONUS OUTCOMES FOR 2022

We reviewed closely performance achieved in 2022 in the way we determined final award levels for participants under the Annual Bonus
plan. The diagram below illustrated the factors we considered and a summary of our conclusions urider each pomnt, with our overall
decision shown lower down.

Having considered the above factors, the Committee reached the following conclusions:

>

READ ACROSS TO OTHER
PARTICIPANTS

Around 2,000 Genus colleagues globally
participate in the Annual Bonus plan, with an
element linked to individual and/or strategic
objectives, We continued to reflect and
deliver cutcomes under the individual
element of the plans for alf participants
around the business.

DEFERRAL INTO SHARES/ALIGNMENT
WITH SHARE OWNERSHIP

One-third of any bonus for Executives 1s
deferred into Genus shares that vest after
three years, driving continuad alignrment
with the shareholder expenence.
Participants have seen the impact of the
detenoration of shore price over the prior 12
months and the impact this has had on

in flight awards,

OVERALL QUANTUM OF REWARD

Both the CEC and CFO have experienced o
material reduction in reward (as captured
through the single iigurel between 2021
angd 2022

SHAREHOLDER EXPERIENCE

There was o material reduction in share pnce
dunng the year, with an ending shaie price
similar 1o the level at the end of 2019 We
continue to pay dividends to shareholders

FACTORS INFLUENCING
DETERMINATION OF ANNUAL
BONUS OUTCOMES

ALIGNMENT TO SUSTAINABILITY

Part of the strategic objectives were linked
to ‘Delta C' which locks at progress against
our sustainability goals We made robust
progress aganst these objectivas during
the year.

STRATEGIC DELIVERY

The bonus structure is designed te consider
specific elements of business and strategiks
performance In detarmining overall awards.
while two key financial metries in the bonus
were not met, these was robust delivery
agaoinst the strategic targets set for each
Executive, In line with our stated strategy.

PROFITABILITY

Profit targets were set based on growth from
2021 fwhers we expenenced record levels of
performance). Detenoration in profitability
was highly correlated with market conditions
in China during the year and the resultant
level of the pork price

LINKAGE TO MEDIUM-TERM DELIVERY
PSP awards granted in Septemper 2019
were linked to EPS performance over the full
threg-yeor penod. Ultimate vesting of these
awards was 41.4% of maximum, even
though this included two years of very
strong EPS delivery.

While short-term performance in 2022 was disappointing, there was clear evidence of strategic progress during the year as
evidenced throughout this disclosure and wider Annucl Report.
2021 was an exceptional year for the business. Results can be volatile but even with greater volatility still consistent with our stated

medium-term growth aspirations,

We want Executives to develop and sustain a significant level of shareholding in the business ond be cligned to future share price
movement. We liked the fact that a significant level of any bonus would be deferred into shares.
We also acknowledged the overail reward outcomes and reduction in the single figure values from 2021 to 2022,

The Committes considered the overall appropnateneass of the formulaic bonus cutcome against the agreed metrics. This showed award
levels of around 25% of total opportunity reflecting the robust strategic progress achieved, which is documented within this disclosure
and elsewhere in the Annual Report.

The Committee was conscious of the need to appropriately recognise the achievements of the management team who have
responded robustly to key macroeconomic and market challenges facing the business, to ensure the business is strongly positicned for
future growth. Alongside this, the Committee considered the overall experience of shareholders over the past 12 months, including the
reduction in profitability year on year. Taking all of the above into account, the Committee, in consultation and agreement with the CEQ,
used discretion to appely a reduction in the Annual Bonus outturn for the CEQ. This discretion reduces the total bonus payable to the

CEC to be equal to that payable to the CFO.



Strategic medasures

The Committee reviewed ond discussed achievement against targets set for strategic measures for each Executive Directorin

1

GENUS PLC / ANNUAL REPORT 2022

determining overall award levels. Performance against these targets is disclosed retrospectively, as follows:

Thgree

Dusities

Koy ackagveronts in pe

Feryaat
g st

s e

Stephen Wilson

Strategy
Developrment
and Execution

Maintain/grow genetic
leadership

Grow PIC in US, Spain, Russia
and Chinct key accounts

Grow presence in global top

100 daines

Leverage technology:genetics
across broader bowvineg iIndustry

Develop Genus portfolio
through additional proteins

>

Strong progress acress Dairy, Beef and
Porcine when assessed against rate of
genatic gain, Ingustry rankings and
competitive tralts

Gain of five globa! top 250 accounts arrmss
identihed markets

Share gains with leading daines driven by
Sexed Beef and use of multi-year contracts
in US, taly and Chino

Growth in third-party sates through
InteliGen, ncluding in Europe, New Zealand

and India

Advancement of relationship witn Xelect

70%

Lecdership and
culture

Sustain, improve employee
engagement

Improve gerder diversity at
Manager level

Maintain strong health and
safety culture

Record results (and response levels) through
our piarnua Your Voice employee survey
with significant \ncreases In key questions
nciuding 'Recommend o fnend to work in
Genus® and "l enjoy working at Genus”

37% of appointments into M band roles were
fernale against target of 33%

Achieved injury frequency rate below torget
and reduced vehicular ncidents

Inmovaticn

Gene edhting

Establish industry leadership in
reproductive biology

Deliver positive user adoption
of GenusCne globally

Transform ABS customer
digital experience

Progress the establishment of a
Scientific Adwisory Board ['SAB)

Porcine Reproductive Respriratory Syndrome
virus {'PRRSv'} resistance cevelopment
programme prograssing to elan

world class biclogy team createa and
strategic partnerships with leading external
collaborators

Demonstrable progression in user adaption
and continued roll-out into new markets

e g Chile and Spoin} and ready for UK
iaunch in summer 2022

Digital plans on track with roli-out of
GENEadvance and growth of digital sales

Initial memiership now secured and
scheduled for first meeting in second nalf
of 2022

Sustainability

Drive adoptior and
implementation of 'Delta C

Good progress with carbon reduction with
redtuction in primary intensity ratio

CORPORATE GOVERNANCE
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REMUNERATION COMMITTEE REPORT CONTINUED
SECTION F - ANNUAL REPORT ON REMUNERATION

Theme

[SIOE

¥e.

Prrent
caecr e at
EIR

TS e oo e

Alison Henriksen Strategy

Devealopment
and Execution

Leadership and

culture

Develop Genus portfolio
through busmess davelopment
activity in relation to specias
ond new technotogies

Maintain strong IR, exponding
knowledge of Genus outside
UK market and investors’
understanding of our

ESG progress

Implement Procurement Target
Operating Modei 'FTOM ] and
drive implementation of Wave 1
& 2 procurement savings

New relgtionsmps formea with key partners 5%
[currant ar prospective)

Growth i shareholangs amongst dentfied
sharehoider base. Increased knowledge of
impoartance and focus af sustamatility
through sharehalder interactions

Savings delverad in ling with
budgeted projections

Sustain/improve emplovee
engagemeniin Finance,
Business Development and
Procurement

Buld succession plans
QCross team

Roll-out of Fnance Torget
Operating Mode! [[FTOMY)

- people & org design, process
roll~out, reporting &
performance manogermant,
fnonce tecnnology

Cement relotionships ocross
the Group and deepen
ungerstanding of customers
and operatons

innovation

Sustanability

Support positive adopton of
GenusOre through Adootion
and Optimisaion ('A&D)
Framework

Strong results through interral Your Voice
survey, including "When | perform well | feel
this is appreciated & recognised”, "We work
effectvely as a team” "I'm confident | can
achieve my carear opjectives’

SuCCesson plans compiated for seniar roles
across glopal team

Centre of Expertse for FREA lownched and
operotonal te ogieed umascales

Multioe workshops and events to build
cobesion acrass the team ord focus on
evoution of inonce oparanng model ong
use of GenusCne

Increase in user satsfacton of technology

Reauce cargan intensity of own
aperaticns oy 2.5% tnrough
implementation of 'Delta C°

integration of susta ratility nisks and
appaiturities intd Carporate nsk
management ard stratagic prarning
frameworks

As a result of this performance, the total Annual Bonus awarded to the Executive Directors was:

Stepnen Wiison

£88 165

Farmulaic gutcome
Outcome foilowing ogreed reguchor £64,037
Alson Henrksen £44 037

How the PSP figure was calculated in the single total remuneration table

e FO2E s Coo e

PSP awards granted to Stephen Wilson on 11 September 2019 and Alison Henriksen on 7 April 2020 were subject to a performance
condition, based on the growth in adjusted earnmgs per share from 2019 to 2022 The range of targets applicable to the award, wiich
had a value of 200% and 175% of salary at grant was as follows:

ERR U

DR T R AP € B L A S
Less than 5% per annum N
5% per annum 20%
15% per onrum 100%

FEOn e e
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The Committee set targets to calculate the long-term awaord after excluding gene editing costs incurred during the performance
period, to avoid an unintended impact on the Executives’ remuneration whilst making long-term decisions in support of value creation.
This is consistent with the approach previously communicoted to shareholders within our Policy and as taken in each of the last

three years.

The adjusted 2022 earnings per share after the cost of share-based payments and adjusting for costs relating to gene editing was
87.6p. This represents an average annual growth in adjusted earnings per share of 7.7% compared to the comparable 2019 adjusted
earnings per share figure (after the cost of share-based payments). The resulting level of vesting is 41.4% of maximum. Therefore, the
number of shares that will vest will be 17,249 for Stephen Wilson and 9,288 for Alison Henriksen, and these will vest on N September 2022.

The Company’s average share price for the penod from 1 April 2022 to 30 June 2022 was 2,587p, meaning that the value shown for these
awards within the single igure table is £446,250 for Stephen Wilson and £240,283 for Alison Henriksen.

Breakdown of value of PSP for CEQ
{2019-2022 Performance)
Share price on award = £28.32

Share price {three months ending
30 June 2022} = £25.87

Share price change over period = (9)%

1 Toza
cof g

DUPLG QT TEE s ahare JIaw D 0e L T 08 e La ey Toshs e s0are Lanen Oy Tents wns § 5% ana Mo assol slet hest oy lnue a0l anove Lo A

Joining award
There were no joining awargs macdle to Directors in the year ending 30 June 2022.

Material contracts
There were no other contracts or arrangements during the financial year in which o Director of the Company was materially interested
and/or which were significant in relation to the Group’s business.

Payments for loss of office and payments to former Directors {audited)
There were no payments for loss of office in the year or to any former Directors of the business.

Discretion
Having reviewed overall business performance, and in consultation with the CEQ, the Committee used discretion to apply o reduction in
the Annual Bonus outturn for the CEQ. The Committee was satisfied that the final cutcomes represented a balanced overall position.

External Directors’ external appointments

Executive Directors are permitted to accept an external non-executive position, with the Board's approval. Any fees received in respect
of these appointments may be retained by the Executive. Stephen Wilson was appainted as a Nen-Executive Director of Renishaw
effective from 1 June 2022, He received fees totalling £5.8k during the year.

2, WHAT THE EXECUTIVE DIRECTORS CAN EARN IN 2023
A summary of this chapter is given on page 75.

Baose salary

Inline with other UK employees, the date of salary review is 1 September 2022, Any change is considered against changes made to the
wider workforce. Following consideration of Company performance during 2022, no changes to salaries have been made for either
Executive Director.

Ay 303, ARPLE L 0Ty
tolSen toT 1Sen
ey 2022 pae i
Stephen Wilson £516500  £616900 Nil

Alison Henrksen £418200  E418,200 Nt

CORPORATE GOVERNANCE
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SECTION F ~ ANNUAL REPORT ON REMUNERATICN

Benefits
The Executive Directors receive benefits including a car allowance, life assurance, an annual medical screen and private medical
nsurance.

Pension

On appointment to the CEO role in September 2019, the pensien allowance payable to Stephen Wilson reduced to 10% of salary (from
15%]. Alison Henriksen receives a pension allowance of 8% of salary, consistent with our stated Policy to align rates for new hires to the
wider workforce. In line with investor expectations, and as previously communicated to shareholders, the allowance paid to the CEQ
will reduce to &% of salary effective 1 January 2023,

Performance-related Annuai Bonus
The structure for variable remuneration for Executive Directars for 2023 will be as follows:

Anmna Boros
Value of bonus A maximum of 175% of salary for the Chief Executive and Chief Financial Officer based on profit, cash
generation and strategic measures,
Performance Assessed across the following metrics:
medsures > Adjusted Profit Before Tax - 60% of cpoortunity |
> Cash Generation - 15% of cppoartunity :
> Strategic measures — 25% of opportunity
Calibration of profit The targets for the coming year are sutined below ard have conunued to be disclosed on a praspective
target basis, expressed in tarms of growth, Tne targets have been set having cansidered the budgets in place for
the year and represent stretching business performance. Tre Committee considered budgets, analyst
expectal ons and e market conditions ir our kay countries in deterrmining the range and 1s comfortable
that the range set 15 stretcming, ond fully alkgned to our stated medium-tern growth obyective.
No bonus s payable in respect of profit unless the oror year's result 1s exceeded The bonus award will be
determined with reference to the following points,
Groatha e o yoar arhusted sefo o 1593 AnGod gve wrofit oot
NIl growsn NI oward
6.66% growth 50%
12% growth 160%
Il monstge b e ey v @ac L g g2 2 eut g st
Calibration of cash The cash target 1s the budgeted figure, with a specific rarge of £6m celow the target and £3m abaove,

generation target
Specific numbers were set [rather than a percentage rangel 1o ensure Executives are focused on actual
cash generation. The target set and resdlt ng performance achieved will be disclosed 'n the Arnuat Report

next year
Calibration of Specific measurable targets have beean set against this category lirked to our strateqic grionties ide~tfied
strategic measures by the Board for the year ahead. It would oe commercially sensitive to disc ose tnesea targets i advance and

we wil retrospectively disclose the targets and associated performance agaonst them in the subseguent
Annua Repot.

Bonus deferral One-third of ary bonus award will be deferred oy way of shares for three years and wili vest sunject o
contnued employmeant, other than r certam legver crcamstarces

Malus and clawback Tre Committee can apply malds 1o deferred bonuses ord cigwbaocok dany elemert of paid boruseas t~at srou d
rot have been awarded or paic, in the evert of a matenal misstatement of the Group's anrual results or othar
sabstantive reason

Long-term incentives

Awards to be granted in September 2022 will be granted under the 2019 PSP approved by shareholders on 14 November 2019, Stephen
Wilson and alison Henriksen will be granted awards over 200% of salary in ine with thot permitted under the Policy. Grants will be
determined in line with the Plan Rules, using annual salary as at the point of grant to determine awards. Awards granted will continue to
require the Executive to retain the after-tax number of shares vesting in Septemtber 2025 for two years. Enhanced clawback and malus
provisions will apply to these awards as outlined within our Remuneration Policy, including for reputational damage and

corporate failure.

The performance targets for the awards to be granted in September 2022 will be assessed against three targets which will operate
independently of each other.
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Merr ¢ W GOTed Mot L cote:

Tergat for 2022 awexdy

Earnings Per Share 30% Average annual growth in
adjusted earnings per share,
measured over three years,
inclusive of gene editing costs
In the base year ana firal yeor
of calculation.

Average annual growth in adjusted earnings per share' Vostieg s
Less than 4% per anrum 0%
4% per annum 20%
12% per annum 100%

Straight-ling vesting between performance points shown above

Genetic 10%
Improvement

Improvement lexpressed in
standard deviations of
IMEIoVveman: par geerulbion)
of genetics 1™ Porcine, Bovine
and Dary,

Target of one standard

Overall assessment guidelines
IF o
[N Tl 1 EERRNE UL VLY SEE Y

al pe aato

ey oy LT T EROE S0, Py T e G

Performance ot or exceeding target over period across
all species ar significant outperformance in oneg or rmare
species with no 'wedk’ progress

S, Progress overdll in lme with stated target 5-7%
deviation of geneuc gress overd & 9 i
mprovement per generation Robust perfarmance in one or two species, slower 2-4%
across Darry and Bovine, and nrogress elsewhere
0.75 standard deviations of | - | N o
. . rr <
Improvement per generation in Progress below target each yearn all species o awar
Porcine.
Greenhouse Gas 10% Reduction in overall primary Cumulative % reduction across three years ending June 2025 veil gk
Reduction intensity ratic of our operqnons Belaw 3% Nt
for tne three-vear period
commencing 1 July 2022 and % (threshold) 20%
enaing 30 June 2025 o,
d 10% (streter) 100%
Straight-ling vesting between threshold and stretch values in the
cbove table
ToGrmala e Gousteg aaee s ot Sshors Sunr The 1hree 00 pertorrarce gt o et 00 caloy aleu 00 9 TR 2 SverGg s SUrun gt tate afrer 1o ot of

SO ENISO FOymeets

The Committee retains the discretion to be able to scale back overcall vesting If it does not consider the vesting result to be consistent
with the progress achieved against the Company's strategy during the performance period. This is considered appropricte to broaden

the Executive team'’s focus beyond financial performance.

The Committee also recognises that the Genus share price has changed moterially over the past year and is currently at a level similar
to that when PSP awards were granted in 2019 which will vest in September 2022. Executives have been exposed to this share price
movernent (koth through ordinary shares held and any in-flight awards). The Committee will make these awards in the usual way in
Septermber 2022 and will review the ultimate level of vesting and associated business performance. In the event that the share price
used to determine awards was not felt to be representative (or gave rise to what were deemed to be any unjustified gains by recipients

having considered the overall reward experience for Executives and Shareholders) then the Committee has the akbility to adjust uttimate

vesting levels.

SPOTLIGHT ON PERFORMANCE METRICS AND TARGET SETTING WITHIN PSP AWARDS FOR 2022

Earnings Per Share

The Committee continues to beliave that using adjusted earnings per share is an appropriate measure of long-term performance of the

business, demonstrates alignment to our stated medium-term growth aspirations, and is the metric used to assess awards granted

under the PSP for many vears.

How will this be assessed?

We use adjusted earnings per share, which considers simple average annual growth in adjusted earnings per share, measured over

three years of share-based payments.

How will targets be set?

Targets are set having considered future internal projections of the business, analyst forecasts and market conditicns in each of the

respective countries where we operate.

How does this align with our strategy?

Growth in earnings per share is a key metric for us, showing how the value we create for customers leads to retumns for our investors.

Do the targets set represent stretching performance?

The Committee believes the above performance range is appropriately challenging, incentivises Executives to deliver the Company's
growth strategy and is therefore aligned with shareholders’ interests.

CORPORATE GOVERNANCE
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Greenhouse Gas Reduction

We are committed to driving sustaginability within the way we operate and additionally the way we can support the wider industry
through our leadership. We have set a clear target of 25% reduction in cur primary intensity ratic by 2020 (measured against our 2009
baseline).

How will this be assessed?
We will use our primary intensity ratio. This is an existing metric already disclosed by the business and looks at tCO.e/tenne animat
weight. It includes Scope 1and Scope 2 emissions.

How will targets be set?
The values within the set range equate to the cumulative reduction over the respective three-year period beginning 1 July 2022 and
ending on 30 June 2025.

what will be disclosed around our performance?
As has been the case since 2014, we will disclose this primary intensity ratio within our Annual Report and provide regular updates to
shareholders on our progress.

Do the targets set represent stretching performance?

We do not expect d straight-line reduction through to our 2030 target, but rather this will be achieved through a series of initiotives and
activities across the business. We set a range to reflect our glans for the next three years, with stretch outcomes reflecting superior
performance ahead of cur current plans. This has been done to incentivise leaders to make progress more quickly ond for full owords to
superior outperformance against our plans.

Geanetic Improvement

Genetic improvement enables us to produce superior environmental outcomes for customers - enabling them to produce more protein
with fewer inputs. This is at the heart of our strategy - *Picneering animal genetic improvement 1o help nourish the world'. Genetic
improverment supports productivity gains and improved feed efficiency, enabiing a reduction in the production of GHG emissions per
unit of milk or meat produced.

What is genetic improvement?

It cllows for selection of traits that can help farmers increase profits. This can be through optimisation of Inputs (e.g. feed efficiency),
quabty of outputs (such as milk) and minimisation of susceptibility to health issues (such as probability of certain diseases or incidence
of birthing challenges or stillbirth). All of these uitimately drive efficiency and emissions associated with production.

As an example, we have estimated that the target improvement in porcine equates to o reduction in CO, emissions of 2.22kg per COze
per market pig per generation.

How will performance be assessed?
Genetic indices have existed for many yvears, allowing dairy animals to be ranked based on their combined merit for economically
important traits. By analysing this data over time, it is possible to identify genetic improvement in animals.

The Dairy index is an externally published index, and Genus has developed similar approaches to assess in both pork and beef. It s
assessment against these indices that will drive assessment of genetic improvement.

What will be disclosed around our performance?

We will disclose targets for edach of the species for next three years (expressed in terms of standard deviation of improvement per
generation). The generation length will differ batween species but we will look at the aggregate performance in each species across the
three year performance period,

How does this align with our strategy?
Driving genetic improvement is for the benefit of the whole industry, creating efficiencies in animals born ond grown within our facilities,
but also In the operations of our customers who have access to our genetics and in our supply chain

Do the targets set represent stretching performance?
Targets are expressed in terms of genetic improvement, considering gains per generation. They have been set having considered our
track record of delivery of genetic progress as a business and are considerad to represent stretching performance.

The target for porcine is lower than the other species. This s a reflection of the more advanced nature of genetic improvement that has
already occurred within pigs over the recent yedrs.

How will uitimate awards be determined?
The Committee will consider actual pragress in each of the three species, and then use therr judgement to determine an overall award,
n line with the performance grid disclosed when each award 13 made.
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ESG metrics and assessment within reward plans

As governments, regulators, organisations and other agencies progress monitoring of metrics linked to ESG we expect that new ways of

measurement will evolve, and standards will change. We have agreed the following principles to guide the Committee in incorporating

these metrics within reward plans. We are committed te transparent disclosures of our performance against targets, designed to be

transparent to shareholders and fair to participants.

= We are consistent in measurement between the base year and final year of assessment.

> If opportunities for opportunities/legislation/standards change such that enhanced or different disclosure is possible (or required)
then the Committee will censider these, which could involve:

- Adjustment to base year and final year for future awards only.

- Changes to targets for in-flight awards to utilise new measurement techniques.

- If any adjustment to targets is considered, any adjustment is done only to utilise enhanced measurement opportunities: the
intention is that any target remains equally stretching os the point at which it was set by the Committee and suksequently
communicated to sharehcolders.

= We follow externally endorsed approaches in event of major divestment or acquisition to reflect an amended baseline position
where needed - using approach from GHG Corporate Reporting Protocol.

3. THE PROCESS THE COMMITTEE FOLLOWED TO ARRIVE AT THESE DECISIONS

The Cemmittee complies with the UK Corporate Governance Code. It makes recommendations to the Board, within agreed terms of
reference, on remuneration for the Executive Directors and other members of GELT. The Committee’s full terms of reference are available
on the Company’'s website at www.genusplc.com.

During 2022, the Committee comprised:

Altegroicing &

Drraty | euesdent LRI NINEY
Lesley Knox ({Cnair) Yes 77
lain Ferguson Yes 77
Jascn Chin Yes & 7
Lykeia van der Broek Yes 77
Lysanne Gray Yes 7:7
1 Trg Cam e Uege nan Ive senacu e and ' we GO B el s e e e pec

None of the Committee members has any personal financial interest {other than as shareholders), conflicts of interests arising from
cross-directorships or day-to-day involvement in running the business. The Chief Executive and the Chief Financial Officer attend
meetings at the Committee’s invitation but are not present when their own remuneration is being discussed. The Committee is
supported by the Group HR Director, Group Reward Director, Finance and Company Secretariat functions.

During the year, the Committee continued to use PricewaterhouseCoopers ((PwC') for advice it considers is of value, objective and
independent. PwC's fees were £45k for its remunerction advice to the Committee. PwC were appointed by the Committee foilowing
a competitive tender process and their perforrmance and independence as advisers is regularly reviewed. PwC is a member of the
Remuneration Consultants Group and complies with its Code of Conduct. Separate teams within PwC provide unrelated advisory
service t¢ the Group, including taxation and actuarial advice to the Group.

CORPORATE GOVERNANCE
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During the year to 30 June 2022, the Committee met 7 times and considered the following matters:

July 2027" September 2021’ January 2022' June 2022
> Profit targets & ranga for > Approve vesting of > Remunerabon Policy > Finalise Policy content for
FY22 bonus Performance Share Plan for development renewal and key massages
> Proposed objactives for 2018 awards > Discuss draft strategic
other GELT memibers > Approve DRR oectives for FY23 for CEC
for FY22 > Approve Annual Bonus > Update on GELT
» Indicative reward outcomes targets and structdre remuneration vs Genus
for FY21 and CEQ pay ratio far Fy22 employees
¥ Pay review proposals for > Review GELT shareholding » Review bonus structure
Executive Directors at yedr end below GELT for F¥23
= Review draft DRR disclosure > Approve future long-term > Committee effectiveness
incentive awards (for GELT review
and below)
August 2021* November 20271’ April 2022*
> Profit targets‘structure for > Review o shareholder vote > Review shareholder
FY22 Annua Bonus post AGM feadpback from
> Update on GELT consultaton: agree any
remunaratior vs rest of next stens
Geanus employees > Market tfrends AGM update
> Remruneration Policy review > Gender Pay and external

disclosures

> [iscuss approach to Pay
review for 2022 across
business

I Scrgcduod mest ng
J A mer ot neg

How shareholders’ views are taken into account
We consulted with shareholders ahead of proposing our existing Remuneration Policy to shareholders at our 2019 AGM which received
high levels of shareholder support. The results of the most recent votes were as follows:

Forgries <
2021 AGM ey

Total e %o wGles TObD T Lo
ahaotey st al ehkas et
For 48090655 P69 42801,233 934
Against 1554432 31l 30486755 &4
Total number of shares in respect of which vates were validly made L9645 087 100 45847988 100
Votes withheld 1285957 11770

How employees’ pay is taken into account
While the Company does not consult employees on matters of Directors’ remuneration, the Committee does take account of the policy
for employees across the workforce when determining the Remuneration Policy for Directors.

The Group Reward Director facilitates this process, presanting to the Committee reward structures and approach across the
organisation including the way reward levels are set with reference to internal and external factors, and how performance metrics align
with those used for GELT mambers (including Executive Directors). The process alsa includes sharing feedback received through staff
engagement surveys that include questions on pay, as well as consulting employees informally on their views of the current overall
Remuneration Policy. Additionally, discussions on reward have formed part of dialogue between the nominated Non-Executive Directors
and employees as part of wider engagement activity as outlined elsewhere in the Annual Report. This forms part of the feedback
provided to the Committee and is used to assess the Remuneration Policy's ongoing effectiveness and any changes that should

be made.

When setting the Executive Directors’ base salanes, the Committee compares the salary increases proposed for each Executive
Director with those proposed for employees in their geographical location, as well as considering the typical increase proposed across
our UK business and the wider Group.
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4. HOW THE CHIEF EXECUTIVE'S PAY COMPARES TO SHAREHOLDER RETURNS OVER THE PAST TEN YEARS AND TO EMPLOYEES® PAY

Total shareholder return

The following graph shows the Company's performance measured by total shareholder return TSR, compored with the TSR
performance of the FTSE 250 Index. The FTSE 250 Index was selected as it represents a broad equity market of which the Company
is a member.

Ten years of total shareholder return
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As required under the reporting regulations, the table below shows the 'single figure’ pay for the Chief Executive over the same period,
to allow comparison between variability in reward and the shareholder experience over the same period.

Far =B tor Stapren T e

2013 2000 2015 Rl 01T 2578 EGE 2030 2050 2021 2022

Total remuneration (EC00s) £848 FR77 £1622 FL1704 £2856 L2549 £815 £183 £2161 (2888 £1,327

Annual Bonus (% of max) 31% 32% 99% 78% 59%' 6u%' NIl NIE 91% 95% 18%

Total PSP vesting {% of max) - - 26% 34% 79% 56% S NiF 449%  812%  41.4%
e plorant o the Ariont Bores Lise: 1ne oS, s, Barunenst oo Pl oy

of Kaoer fo

nnceto we

Director remuneration compared to Genus employees

Change in remuneration received

The table below shows the percentage change in the annual remuneration of Directors from 2019 onwards. Also provided for comparison
is a UK comparator number for each respective time period which considers all employees of Genus plc on 30 June 2022 (excluding
Directors) and caleulating on an FTE basis changes in salary, benefits and bonus compared to the previous year.

Gy foos 1% cnaryel Barefits Percoge Benns S orat g

20210 2022 020100001 209 2020 20N te 2022 TLICte 202 ZDWro 2R 2021102022 PCAC 1 2021 201916 2020

Stepher Wilson' 2 e 41 2 ¢ o] {81) & 158
Alson Henrksen? 2 2 n'a 3 o nea (72) 7 n’'c
lan Ferguson 46 n'a n/'a [+ na aKe! n/a n-a n.a
Lykele van der Broek 0 0 9] {100) (60) 25 n/a n'a n'c
Lysanne Gray 0 0 0 0 a Q n/a n’a ne
Lasley Knox 0 {5) 15° 4] 0] n/a n.o n/a
Jason Chin 0 n'a n‘a 0 n’a n,a n/a n'a n'a
UK comparators 25 26 23 4] 0 0 (66) 24 124

Lo AUZ0Y L et 2 L s 0, e WFU e L b 13 enteen e FO9 ol
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Distribution statement

203 2022 PRI
Employee costs (Em) £194m £197m 2%
Distributions to shareholders’ £195m £209m 7%
1 IrCiLzes o v aends 0nd shane oLy a0k
5. THE CHAIRMAN AND NON-EXECUTIVE DIRECTORS' FEES
Fees payable to the Non-Executive Directors per annum effective from 1 July 2022 are as follews:
N ped oer
Chairman £1460000  £230000° £230,000
Base Non-Executive Director fee £55,000 £55000 £55,000
Additionar fee for Chair of Audit & Risk Commtige 'Remuneration Conmittee £5000 £5,000 £10,000
Additional fee far Scientific Adviser ta R&D Global Portfolio Steenng Committee ['G23C) £10,000 £10.000 £10,000
Aaditional fee for Chair of Scientific Advisory Boarg? n/a n;a £10,000

P to b o amern streat o loor wils c121n veomh ool G et Gt s epan cens L The 2070 A mLaa Bepoat Th

Heo 12 25 Nevet

dopeesrt 1ol T Fangran 0

The Committee reviewed fees paid for Non-Executive Directors against market data. The Committee determined that no changes
would be made to the core level of Non-Executive Director fees, although the Committee agreed to review this again during 2023, A
change was agreed so that the additional fee payable for acting as a Chair to a Board Committee was increased from £5k to £10k
effective 1 July 2022

Total single figure of remuneration {audited) for 2021 and 2022 are as follows:

Mez P ur o D oo £
lain Ferguson’ 2022 230 - - 230
2021 157 - - 157
Lykele van der Broek 2022 55 - - 55
2021 55 2 2 5¢
Lysanne Gray 2022 60 - - &0
2021 &0 - - 60
Lasley Knox 2022 60 - - &0
2021 &0 - - &0
Jason Chin 2022 6s - - 65
2021 16 - - 16
Total 2022 470 - - 470
2022 348 Z 2 352
1 SMme AR el L R PR P P T Che T (PR STS TR A b S

The Non-Executive Directors’ taxable expenses are traovel expenses related to their role and have been grossed up for tax where
applicable, inline with HMRC rules,
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& DETAILS OF THE DIRECTORS' SHAREHOLDINGS AND RIGHTS TO SHARES

Directors’ shareholdings {audited)
At the year end, the Directors had the following interests in the Company’s shares:

Unvested Unvested
Ordinary DSBP PSP owards
shores as at awards at held at

30 June 2022 %of Shareholding 30 June2022 30 June2022 30 June 021

Number  salaryheld'  guideline’ Number Mumber M b

iain Ferguson 9,000 n/a n/a n/a n/a 4000
Stephen Wilson 64,047 315% 200% 21,386 94,522 65,342
Alison Hennksen - 21% 200% 6,627 53,789 -
Jason Chin - n/a n/a n/a n/a -
Lesley Knox 2,000 n/a n/a n/a n/a 2,000
Lykele van der Broek 3,750 n/a n/a n/a n/a 3750
Lysanne Groy - n/a n/a n/a n/a -
Total 78,797 28,013 148,311 75092

1T Boserd o Tre o amige s s 2t of tax DEBP awarcs ~ela ord IPe tnerage ¢ [osng » 7 ars oace aver the boree reoes T I0 g Z022
el 2 5870

2 Cezcnlue Drecton

Pt ohe Oy N hd arres el T

2 awnacton fo work tawar de Jerre s ¢ s grenoin g of 2007 of saiany as set ol oo Rarrueerat an Powg,

There were no changes in the Directors’ interests between 30 June 2022 and the date of this report.

Company share price
The market price of the Company's shares on 3¢ June 2022 was 2,508p and the lowest and highest share prices during the financial year
were 2,186p and 6,310p respectively.

Performance share awards granted in 2022 {audited)
The awords granted under the 2019 PSP were as follows:
Nuratser of

Pale N3 Face = arirur wrue of *of awara

ORS00 sl st g st g ot
Exzuutive CNGG theosta Pefirmance ooz
Stepher Wilson 21979 £1,233,800{200%) 20 01.0721-300624
Alison Henriksen 13,037 £731,8501175%) 20 010721-3006.24

T e lgn g aseag 22 ovn s Heas doys or o tatr e saand oo ng g ontec tas beon weed IG aste m no the roereor foce v u2 CfTre aacnds v e wios © 5130

wora grnnteo or 15 Seorortes 202010

The awards were granted as nil-cost share options and vesting will be subject to achieving a challenging sliding scale of adjusted
earnings per share growth target and a strategic underpin, consistent with our Remuneration Policy. The adjusted earnings per share
growth performance target for the above awards is:

Vesting
Asorade UL TGw TS s o ustod cormings ne s G’ 1 \.;ASC”L:
Less thon 5% per annum 0%
5% per annum 20%
15% per annum 100%
Straight-tine vesting between performance points.
1 noad aten SO O e P [ e ne peradd A s Lo Lol an g s mole ERRNCNE I [ote LalalWs Bt el A ) e it ta cost af sty o oozod

Sle o adsten for g tregooats ~leae S OLE R C0S

-

Deferred bonus awards granted in 2022 {oudited)
The following DSBP awards were granted in relation to the 2021 annual bonus:
Nuoe of
srres Fooc,
(St Rasy i S )

Eaection aweard Nt dore!
Stephen Witson 5925  E332620
Alison Henriksen 4091 £229670

These awards are hot subject to any further performance conditions and will normally vest in full on 15 September 2024 subject to
continued service.

TS e v T0e D s s 130 o 10 TRE W ey gea o) PGS Seet LEes To et o er fre e ax e face ca ne of e awnres Ty wes G810
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Summary of scheme interests [audited)
As ot 30 June 2022, the Executive Directors had the following beneficial interests in shore owards ond share options:

Stephen Wilson

REMUNERATION COMMITTEE REPORT CONTINUED
SECTION F ~ ANNUAL REPORT ON REMUNERATION

Fxes cen
R
Sraet cate Nzt Wast au el 00 NLsrge:
9 October 2018 pPsp 9 October 2018 to - (24,0L6) QO
@ October 2021
2 October 2018 DSBP G October 2018 to 2317p 7559 - - (7559) o}
@ October 2021
1 September 2019 PSP 11 September 2019 to 2.832p 4] 666 - - - 41,664
11 September 2022
N September 2019 DSBP 11 September 2019 to 2832p 7,382 - - - 7,382
1 September 2022
14 September 2020 PSP W September 2020 to 38980 30E77 - 30877
14 September 2023
14 September 2020 DSBP 14 September 2020 to 38981 g.07% - - 8079
l4 Sepiember 2023
15 September 2021 PSP 15 September 2021 to 56130 O 21279 21979
15 September 2024
15 September 2021 DSBP 15 September 2021to 5613p 0 5925 5225
15 September 2024
Total 125,176 27904 {5,567) (31,608} 115508
Alison Henriksen
Gract Aotz At ST Ty e OU ot gt
7 Aprit 2020 PSP 7 Apni 2020 to 3120p 22435 - E - 22435
N September 2022
14 September 2020 PSP 14 September 2020 1o 3898p 18317 - - 18 317
14 September 2023
14 September 2020 DSBP 14 September 2020 to 3898p 2536 ~ - 2536
14 Sepiember 2023
15 September 2021 PSP 15 September 2021 to 56130 0 13037 13037
15 September 2024
15 Septemibber 2021 [DSBP 15 September 2021 1o 56130 2 L0091 4091
15 September 2024
Total 43,288 17128 - - 60,416

For the share awards to Stephen Wiison and Aliscn Henriksen granted on 15 September 2021, the closing average share price over the
three days prior to 15 September 2021 {the grant date for the PSP awards) of 5,613p was used to determine the numiber of shares

comprising individual awards.

The performance targets applying to the PSP gwards made during the year are as described above. An earnings per share range also
applied to awards made in previous years to recipients. No further performance conditions apply to DSBP awards other than continued

employment with the business.

Dilution

The aggregate dilution of all relevant share incentives is 3.34% as at 30 June 2022, which is less than the permissible 10% in ten years

dilution fimit.
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7. DETAILS OF THE EXECUTIVE DIRECTORS’ CONTRACTS AND NON-EXECUTIVE DIRECTORS' LETTERS OF APPOINTMENT

Lot Appontront dite Creantoontoot aote Fap oy date Hot ce sena [reeths!
Executives
Stephen Wilson 12 December 2012 13 September 2019 n‘a 12 {from Companyl,

& (from Executivel

Alison Henriksen 13 January 2020 14 November 2019 n'a 12 {from Company),
& {from Executive)

Non-Executives

iqin Ferguson 1 July 2020 1 duly 2020 1 Jduly 2023 &
Jason Chin 1Apnl 2027 1 April 2021 1 April 2024 1
Lesley Knox 1 June 2018 1 June 2027 1 June 2024 1
Lykele van der Brask 1 July 2074 4 Septemoer 2020 T July 2023 1
Lysanne Gray T Apt 2016 1 April 2022 1 Aprit 2025 1

Nen-Executive Directors' service contracts, which include details of remuneration, will be available forinspection ot the AGM or gt the
Company's registered office.

Approved by the Board and signed on its behalf by:
Lesley Knox

Chair of the Remuneration Committee
7 September 2022

CORPORATE GOVERNANCE
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DAN HARTLEY
Group General Counsel and
Company Secretary
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DIRECTORS' REPORT

INFORMATION INCORPORATED

BY REFERENCE

The following information required
to be included in a Directors’ Report
is provided elsewhere in the Annual
Report and is incorporated into the
Directors’ Report by cross reference.

Contet 1 seat o

Durectors Poges 50
to 51

Divdends Page 29
Financial results Pages 26
o 29

Greenhouse gas erissions Pages 37
ana energy consumption 10 38
Research and Pages 24
developmert actraties to 25
Firarcial risk manogement Pages 26
to 29

Future developments ir the Page 20
busness to 25
Directors’ interests Page 101
to 102

Engagement with
employeeas, customers,
supplers and others Page 42

Post balarce sheet events Nate 41

Long-term incentive
schames hete 30

EQUAL OPPORTUNITIES/EMPLOYEES
WITH DISABILITIES

Genus values diversity and aims to
make best use of everyone's skills and
abilities. We are therefore committed
to equal opportunities at every
stage of our employeeas’ caraers. Our
policy on employees with disabilities
is to fully and fairly consider people
with disabilities for all vacancies.

Wa interview and recruit people with
disabilities and endeavour to retain
employees if they become disabled while
they waork for us, Where possible, we will
retrain employees who become disabled
and adjust their working environment,

so they can maximise their potenticl.

POLITICAL CONTRIBUTIONS

The Group does not make pofitical
contributions.

SHARE CAPITAL

Note 31 gives details of the Company's
issued share capital and any movements
in the issued share capital during the year.

The Directors moy only issue shares 1o the
extent authorised by the shoreholders

in genearal meeting. The current

power to allot shares was granted by
shareholder resolution at the 2021 AGM
and G new authority is being sought

at the 2022 AGM, within the limits set

out in the notice of meeting, that is up

to a nominal value of £4,384,.973.50
{representing two-thirds of the Company’s
current issued share capitall,

The Company has one class of ordinary
share, with the rights set out in the
Articles of Association. All issued shares
are fully paid and each share has the
right to one vote at the Company's
general meetings. There are no specific
restrictions either on the size of a holding
or on the transfer of shares, which

are both governed by our Articles of
Association and prevailing legislation. No
persan has any special nghts of control
over the Company’s share capital.

Detalls of the Company's employee
share schemes are set out in note 30.
In connection with these schames,
the Genus plc Employee Benefit Trust
haolds shares in the Company from
time to time and abstains from voting
inrespect of any such shares.

Far additional information on
capital risk management including
fnancial instruments, see nate 26.

AUTHORITY TO ACQUIRE THE COMPANY'S
OWN SHARES

The Directors may only buy back
shares to the extent guthorised by the
shareholders in general meeting. The
current power 1o buy back shares was
granted by shareholder resolution at the
2021 AGM and a new authority is being
sought at the 2022 AGM within the limits
set out in the notice of meeting, that

15 up to @ nominal value of £657,746.00
{representing 10% of the Company’s
current issued share capital].

The Company did not buy back arny
shores under the authority granted at
the 2021 AGM, from the date of that
AGM up to the date of this report,



SUBSTANTIAL SHAREHOLDINGS

As at 1September 2022, we were aware of
the following matenal interests in the
Company's ordinary shares:

FLoa Merager Srarere.a g e
Baile Gifford &

Co 5915632 BP9
abirddn 4,470,751 480
Capital Group 4,451 838 &7
Wellington

Management 2898,209 553
BlackRock 3840516 5.84
Cotumbia

Threadneedle

Investments 3840518 506
Vanguard Group 2944734 448

Devon Equity
Management 2650507 403

There have been no material changes
in shareholding since 30 June 2022. No
other person has notified an interest in
the Company’s ordinary shares, which
is required to be disclosed to us.

PROVISION OF INFORMATION TO THE
COMPANY'S AUDITOR

Each of the Directors at the date of

approval of this Annual Report confirms

that:

> sofar as the Director is aware, there is
no relevant audit information of which

the Company's guditer is unaware; and
> the Director has taken all the steps that

he or she ocught to have taken as a
Director in order to make himself or
herself aware of any relevant audit
information and to establish that the
Company's auditor is aware of thot
information.

This confirmation s given and should
be interpreted in accordance with the
provisions of section 418 Companies
Act 2006.

APPOINTMENT OF AUDITOR

Delgitte LLP has expressed its willingness
to continue in office as auditor and

a resclution to reappoint it will be
propased at the forthecoming AGM.
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DIRECTORS' INDEMNITIES

The Company has made qualifying
third-party indemnity provisions for
the benefit of its Diractors which were
made during the year and remain in
force at the date of this report.

CONFLICTS OF INTEREST

The Company has procedures for
managing conflicts of interest. If a Director
becomes aware that they or any of their
connected parties have aninterest in
an existing or proposed transaction with
Genus, they should notify the Chairman
and the Company Secretary in writing

or at the next Board meeting. Controls
are in place to ensure that any related-
party transactions involving Directeors, or
their connected parties, are conducted
on an arm’s length basis. Directors have
an ongeing duty to update the Board
on any changes to these conflicts.

Approved by the Board and signed on its
behalf by:

Dan Hartley

Group General Counsel and
Company Secretary

7 September 2022

CORPORATE GOVERNANCE
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DIRECTORS' RESPONSIBILITIES

The Directors are responsible for preparing the Annual Report
and the Financial Statements in accordance with applicable law
and regulations.

Company law requires the Directors to prepore financial
staternents for each financial year. Under that law the Directors
are required to prepare the Group Financial Statements in
accordance with the intemational accounting standards in
conformity with the requirements of the Companies Act 2004.
The Directors have chosen to prepore the Parent Company
Financial Statements in accordance with Financiol Reporting
Standard 101 'Reduced Disclosure Framework'. Under company
law, the Directors must not approve the inancial statermnents
unless they are satisfiad thar they give o true and fair view of the
state of affairs of the Company and of the profit or loss of the
Company for that period.

In preparing the Parent Company Financial Statements, the

Directors are required to:

= select suitable gecounting policies and then apply
them consistently;

> make judgements and accounting estimates that are
reasonable and prudent;

> state whether Financial Reporting Standard 101 'Reduced
Disclosure Framework’ has been followed, subject to any
material departures disclosed and explained in the Financial
Statements; and

> prepare the Financiol Statements on the going concern basis,
uniess it is inappropriate to presume that the Company will
continue in business.

i preparing the Group Financial Staterments, International

Reporting Standard 1requires that Directors:

> properly select and apply accounting policies;

> present information, including accounting policies, in a manner
that provides relevant, reliable, comparabie and
undearstandaple information;

> provide additional disclosures when compliance with the
specific requirements in IFRSs are insufficient to enable users to
understand the impact of particular transactions, other events
and conditions on the entity's financial position and financial
performonce; and

> make an assessment of the Company's ability to continue os
< going concern,

The Directors are responsible for keeping adequate acoounting
records that are sufficient to show and explain the Company's
transactions and disclose with reasonable accuracy at any time
the financial position of the Company and enable them to ensure
that the Financial Staterments comply with the Companies Act
2006. They are also responsible for safeguarding the assets of the
Company and hence for taking reasonable steps for the
prevention and detection of fraud and cther irregularities.

The Directors are responsible for the maintenance and intagrity
of the corporote and financial information included on the
Company's website. Legislation in the UK governing the
preparation and dissemination of Finoncicl Statements may
differ from legislation in other jurisdictions.

DIRECTORS' RESPONSIBILITY STATEMENT

We confirm that to the best of our knowledge:

> the Financial Statements, prepared in accordance with the
relevant financial reporting framework, give a true and fair
view of the assets, liabilities, financial position and profit or
loss of the Company and the undertakings includead in the
consolidation takan as a whole;

> the Strategic Report includes a fair review of the development
and performance of the business and the position of the
Company and the undertakings included in the consolidation
taken as a whole, together with a description of the principal
risks and uncertainties that they face; and

> the Annual Report and Financial Statements, taken as a whole,
are fair, balanced and understandable, and provide the
information nacessary for sharehelders to assess the
Caompany's position, performance, business model
and strategy.

Approved by the Board and signed on its behalf by:

Stephen Wilson
Chief Executive
7 September 2022

Alison Henriksen
Chief Financial Officer
7 September 2022
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INDEPENDENT AUDITOR'S REPORT
TO THE MEMBERS CF GENUS PLC

REPORT ON THE AUDIT OF THE FINANCIAL STATEMENTS

1. Opinion

In our opinion;

> the financial statements of Genus plc (the 'Parent Company’} and its subsidiaries (the ‘Group’) give a true and fair view of the state
of the Group’s and of the Parent Company’s affairs as at 30 June 2022 and of the Group's profit for the year then ended;

> the Group financial statements have been properly prepared in accordance with United Kingdom adopted International
Accounting Standards and International Financial Reporting Standards {IFRSs) as issued by the International Accounting
Standards Board {IASB);

= the Parent Company financial statements have been properly prepared in accordance with United Kingdom Generally Accepted
Accounting Practice, including Financial Reporting Standard 101 "Reduced Disclosure Fromework”; and

> the financial stotements have been prepared in accordance with the requirements of the Companies Act 2006.

We have audited the iingncial statements which comprise:

the Group Income Statement,;

the Group Statement of Comprehensive Income;

the Group and Parent Company Statements of Changes in Equity;
the Group and Parent Company Balance Sheets;

the Group Statement of Cash Flows; and

the related notes 1to 41 and Clto C20.

VoWV VYV

The financial reporting framework that has been applied in the preparation of the group financial statements is applicable law, United
Kingdom adopted International Accounting Standards and IFRSs as issued by the IASB. The financial reporting framework that has been
applied in the preparation of the Parent Company inancicl statements is applicable law and United Kingdom Accounting Standards,
including FRS 101 "Reduced Disclosure Framewaork” (United Kingdom Generally Accepted Accounting Practice).

2. Basis for opinien

We conducted our audit in eccardance with International Standards on Auditing {UK) (ISAs (UK and applicable law. Our responsibilities
under those standards are further described in the auditor's responsibilities for the audit of the financial statements section of

our report.

We are independent of the Group and the Parent Company in accordance with the ethical requirements that are relevant to our audit
of the financial statements in the UK, including the Financicl Reporting Council’s {the 'FRC's') Ethical Standard as applied to listed pubhc
interest entities, and we have fulfilled our other ethical responsibilities in accordance with these requirements. The non-audit services
provided to the Group and Parent Company for the year are disclosed in note 8 to the financial statements. We confirm that we have
not provided any non-audit services prohibited by the FRC's Ethical Stendard to the Group or the Parent Company.

We believe that the audit evidence we have obtained is sufficient and appropriate to provide a basis for our opinion.

3. Summary of our audit approach
‘ Key audit matters The key audit matter that we identified in the current year was the valuation of Biclogical Assets under
IAS 41 Agriculture’.

Within this report, key audit matters are identified as follows:

Newly identified
‘ Increased level of risk
Similar level of risk

| ‘ )
Decreased level of risk

[Materiulity The materiahty that we used for the Group financial statements was £31m. Cur determined materiality
i ‘ represented 6.4% of profit before tax and 5.6% of profit before tax excluding the impact of exceptional
items and the net IAS 41 valuation movement on biclogical assets.

Qur audit scope covered 13 components. Of these, 8 were subject to a full scope audit, and 5 were

1 Scoping

subject to specified procedures. Our testing achieved coverage of 73% of Group revenue, 84% of Group
§ \ net assets and 84% of Group profit before tax.

3 Significant changes in ‘ The key audit matter identified is consistent with the prior year. No significant changes are noted

' our approach in the scope of our group audit with reference to number of components identified and audit
i i procedures performed.

FINANCIAL STATEMENTS
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INDEPENDENT AUDITOR'S REPORT CONTINUED
TO THE MEMBERS OF GENUS PLC

4. Conclusions relating to going concern
In auditing the financial statements, we have concluded that the directors’ use of the going concern basis of accounting in the
preparation of the financial statements is appropriote.

Qur evaluation of the directors’ assessment of the Group's and Parent Company’s ability to continue to adopt the going concern basis

of accounting included:

> Obtaining an understanding the Group's procass for assessing the geing concern assumption including the relevant management
review controls underpinning this assessment;

> Gaining an understanding as to the relevant assumptions used in the going concern models, including the Strategic Plan, and
challenging these assumptions through comgarison with our own understanding of the business, external information, and evidence
gathered over the course of our audit, including:
- Reading analyst reports, industry data and other external information and inspecting them for both cerrobeorative and

centradictory evidence in relation to these gssumptions;
— Challenging forecasted profit by comparison to recent historical financial information;
- Challenging the key underlying data used in forecast scenarios by assessing it for consistency with our understanding of the
business model and risks; and

- Performing additional analysis to determine the level of sensitivity In forecast headroom in relation to cash and covenants.

> Assessing the mechanical accuracy of the Group's models;

> Reviewing the terms of the Group's financing arrangements os at the balance sheet date, compnsing a £150m multi-currency RCF, a
US$125m RCF and a US$20m bond and guarantee facility; reperforming debt covenant computations aver the going concern period;
and evaluating the associated disclosures;

> Reviewing the terms of the extended financing arrangements, reguested on 22 July and approved on 26 August 2022, as disclosed in
note Z7 to the financial statements; and

> Evaluating the Group's disclosures against the requirements of IAS 1 'Presentation of Financial Statements'.

Based on the work we have perfarmed, we have not identified any material uncertainties relating to events or conditions that,
individually or collectively, may cast significant doubt on the Group's and Parent Company’s ability to continue as a going concern for
o period of ot leost twelve months from when the financia! statements are authorised for1ssue.

In relation to the reporting on how the group has applied the UK Corporate Governence Code, we have nothing material to add or draw
attention tq in relation to the directors' statement in the financic! statements about whether the directors considered it approprate to
adopt the going concern asis of accounting.

Cur responsibilities and the responsibilities of the directors with respect to going concern are described in the relevant sections of
this report,

5. Key audit matters

Key audit matters are those matters that, in our professionai judgement, were of most significance in our qudit of the financial
statements of the current period and include the most significant assessed risks of material misstatement (whether or not due to fraud)
that we identified. These matters included those which had the greatest effect on: the overail audit strategy, the allocation of resources
in the audit; and directing the efforts of the engagement team.

These matters were addressed in the context of our audit of the financial statements as a whole, and in forming our opinion thereon,
and we do not provide o separate opinion on these matters.

Valuation of Biological Assets under IAS 41 'Agriculture’ @

Key audit matter The Group carries biological assets at fair value in line with the requirements of {AS 41 'Agriculture’. Discounted
description cash flow analyses are performad in determining the valuation. As at 30 June 2022, the Group held total
biological assets (excluding those recognised in inventory) of £366.8m (2021 £319.5m).

Certain of the g@ssumptions included within the valuation models are subject to estimation uncertainty, and
accordingly, require the exercise of o significant degree of judgemant. In planning our audit, we identified the
following assumptions as being the most significant in the determination of the valuation of each species:
Bovine: the future growth rates of proven and genomic semen sales, and the discount rate applied

Porcine: the discount rates applied to the forecast cash flows in respect of the Pureline herd.

Details of the key sources of estimation uncertainty identified, the Group's accounting policy, and the
biological assets held are disclosed in notes 4 and 16 to the financial statements. The Audit & Risk Committee
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How the scope of aur In respondlng to the |dentrﬁed key audit motter we completed the fo%lowmg audit procedures
audit responded to the > Obtained an understanding of controls relevant 1o the review and approval of the valuation of biclogical
key audit matter assets;
> Assessed the appropriateness of the logic and mechanical accuracy of the valuation models prepared and
the methodology applied by the Group for compliance with the requirements of IAS 41 'Agriculture’;
> Made enquiries of management to understand the rationale applied in the determination of key
assumptions and any changes year on year;
> Challenged the appropriateness of key assumptions applied within the underlying forecasts, with
considerction given to historical forecasting accuracy and availabitity of third-party benchmarking data
lwhere appropricte), historical transactional data or other comparable sources (where availatle), and an
assessment as to the appropriateness of the directors’ retrospective review of key assumptions applied;
> |lnvolved our valuation specialists in our consideration as to the appropriateness of the discount rates
applied by the directors in determining the tarr value of oiclogical assets;
> Performed ingependent 'stand-back’ analysis to assess whether the valuation determined by the directors
was consistent with expectation and that any variations on prior year were supportable; and
> Assessed the completeness and accuracy of disclosures made within the finoncial statements in
Dccordonce with IAS 41 Agrrculture and [AS 1 Presentctlon of Flnoncrol Stotements

Key observutrons We are sotrsﬁed thc:t the vc\uqtron of b|o|og|col crssets cmd the relcted drsclosures are oppropnote
6. Our application of materiality

6.1. Materiality

We define materiality as the magnitude of misstatermnent in the financial statements that makes it probable that the economic decisions
of a reasonably knowledgeable person would be changed or influenced. We use materiality both in planning the scope of our cudit
work and in evalucting the results of our work.

Based on our professional judgement, we determined materiality for the financial statements as a whole as follows:

! ;l Group ﬁnancrul stutements | Parent company ﬁna ncml statements
L I, ‘ . . I i
Moterlallty 3Im (2021 E3 3m) £2 ém (2021 EZ 6m) 1
Basis for determmrng materrullty We determmed moterlolrty on the bcrsrs of W“/ (2021 1/) of Net Assets
5% of forecast profit before tax excluding
exceptional items (as defined in note 7)
and changes in net IAS 41 valuation
movement on biclogical assets. Cur
determined materiality equates to 5.6% of
; this measure at year end and 6.4% of
‘ i stctutory proﬁt before tax.
Rotronale for the benchmark applied We selected this adjusted profit before Net Assets ware se\ected as an approprrc:te ;
' | [ teix measure so as to avoid distortion i benchmark for determining materiality, as
that could otherwise arise from non- the Parent Company acts primarily as ¢
Cracurring items, highly volatile items or fholding company.

1 1AS 41 foir value movements. Additionally,
following updates to forecast and actual
‘results, we considered revenue and net
i asset metrics in our determination not to
| revise materiality.
6.2, Performance materiality
We set performance materiality at a level lower than materiality to reduce the probability that, in aggregate, uncorrected and
undetected misstatements excead the materiality for the financial statements as a whele.

B

Parent compony ﬁnoncrql stutements

i Group ﬁnancral statements

P e e e . ,
; Performqnce materlallty 0% (2021 70/) of Group moterlollty 1 70% (2021 70%) of Porent Company
materiality

Bcsrs ond rot;onaie for determmmg In determmmg performcmce mcterrolrty we consrdered the followrng fo ctors

} { performance materiality > Qur cumulative knowledge of the Group and its controt environment;

. > The low tumover in key management personnel;

> The high degree of centralisation in the Group's inancial reparting controls and
processes; ang

> The low number of corrected and uncorrected misstatements identified in
pricr periods.

FINANCIAL STATEMENTS
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INDEPENDENT AUDITOR’S REPORT CONTINUED
1O THE MEMBERS OF GENUS PLC

6.3, Error reporting threshold

We agreed with the Audit & Risk Committee that we would report to the Committee all audit differences in excess of £155k (2021 £145k),
as well as differences below that threshold that, in cur view, worranted reporting on gualitctive grounds. We also report to the Audit &
Risk Committee on disclosure matters that we identified when assessing the overall presentation of the financial statements.

7. An overview of the scope of our audit

7.1. Identification and scoping of components

Qur audit was scoped by obtaining an understanding of the Group and its environment, including Group-wide controls, and assessing
the risks of material misstatement at the Group level.

The Group operates globally with PIC and ABS segments operaung under different reporting lines in each country, and aggregated into
regions. We determined that each segment within a country represents a component to our audit; for example ABS in the United
Kingdom is an audit component.

Components were selected to provide an appropriate basis for undertaking audit work to address the risks of material misstatement
identified. Based on that assessment, we identified 13 components of interest for the purposes of the group audit (2021: 13). Of these
components, 8 were designated as subject to full scope audit procedures (2021: 8), with the remaining 5 subject to specified procedures
{2021: 5). Excluding the Parent Company, our component audits were performed using materiality between £11m and £1.4m {2021 £1.1m
and £1.4m}. These components represent the principal business units and account for 73% of the Group's revenue (2021 79%), 84% of the
Group's net assets {2021: 83%) and 84% of the Group's profit before tax, excluding the impact of exceptional items and the net IAS 41
valuation movement on biological assets (2021: 88%).

At the Group level, we tested the consolidation process and carried out analytical procedures to confirm our conclusion that there were
no significant risks of material misstatement within the aggregated financial information of the remaining components not subjact to full
scope audit or specified procedures.

7.2. Our consideration of the control environment

The Group is currently undergoing continued significant investment in its IT and core business processes, with the ongoing roll cut of
1ts global standardisation template, utilising Micrasoft D365 technology. That investment, together with the comparative diverse
infrastructure that remains across certain components of the Group led us to an audit strategy thot is principally driven by substantive
audit procedures.

With the involvement of our IT speciciists, we have in the current year, assessed the design and implementation of general IT controts
over Microsoft Dynamics 365 (for those components where the system is now live).

For all components we obtained an understanding of the relevant controls associated with the financial reparting process, areas of
significant risk, and in relation to significant accounting estimates.

7.3. Our consideration of climate-related risks

As discussed on page 39, the Group has assessed the risks and oppertunities associated with various future clmate-related scenanos
and its own commitment to transition to an operating model that has a reduced level of GHG emissions. We have considered the
Group's assessment of the impact of these risks and opportunities on the financial statements and their conclusion that there is no
material impact on the Group's carrying value of assets and liabilities at the balance sheet date. We assessed the related disclosures
made in notes 1to 41, and read the related narrative in the Sustainability report to consider whether it is materially consistent with our
knowledge obtained in the cudit.
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7.4. Working with other auditors

Where appropriate, the group audit team engaged component audit teams to perform the audit proceduras as set out in section /1.
We engoged component audit teams in the UK, the US, Ching, Brazl, and Mexico; the group audit team performed specified audit
procedures directly on components in Chile, Canada, and Russia.

The group audit team held regular communication with the component auditors in planning for, and throughout, the year-end audit
process. Oversight of the component auditers included attending internal planning and status meetings, attending close meetings held
with local management, and reviewing relevant audit documentation.

Inkght of the continued travel restrictions resulting from the COVID-19 pandemic we were not able to complete our normal programme
of planned visits. In response to these restrictions, we enhanced our remote oversight through a number of measures (os appropricte to
each component), including more frequent diclogue and use of video conferencing and screen-sharing facilities.

8. Other infonnulion
The other information comprises the information included in the annual report, other than the financial statements and cur auditor's
report thereon. The directors are responsible for the other information contained within the annual report.

Qur opinion on the financial statements does not cover the other information and, except to the extent otherwise explicitly stated in our
report, we do not express any form of assurance conclusion thereon.

Our responsibility is to read the other information and, in doing so, consider whether the other information is materially inconsistent with
the financial statements or our knowledge obtained in the course of the audit, or otherwise appears to be materially misstoted.

if we identify such material inconsistencies or apparent materic! misstatements, we are reguired to determine whether this gives rise 1o
a material misstatement in the financial statements themselves. If, based on the work we have perfermed, we conclude that thereis a
material misstatement of this other information, we are required to report that fact.

We have nothing to report in this regard.

9. Responsibilities of directors

As explained more fully in the directors’ responsibilities statement, the directors ara responsible for the preparation of the financial
statements and for being satisfied that they give a true and fair view, and for such internal control as the directors determine is
necessary to enable the preparation of financial statements that are free from material misstatement, whether due to fraud or error.

In preparing the financial statements, the directors are responsible for assessing the group’s and the parent compaony's ability to
continue as a going concern, disclosing as applicable, motters related to going concern and using the going concern Basis of
accounting unless the directors either intend to liquidate the group or the parent company of to cease operations, or have no realistic
alternative but to do so.

10. Auditor’s responsibilities for the audit of the financial statements

Our objectives are to obtain reasonable assurance about whether the financial statements as a whole are free from material
misstatement, whether due to fraud or error, and to issue on auditor's report that includes our opinion, Reascnable assurance is a high
level of assurance, but is not a guarantee that an audit conducted in accordance with 1SAs (UK) will always detect a material
misstatement when it exists. Misstetements can arise from fraud or error and are considered material if, individually or in the aggregate,
they could reasonably be expected to influence the economic decisions of users taken on the basis of these financiol statements.

A further description of our responsibilities for the audit of the financial statements is located on the FRC's website at:
www.frc.org.uk/auditorsresponsibilities. This description forms part of our auditor's report.

11. Extent to which the oudit was considered capable of detecting irregularities, including fraud

Irregularities, including fraud, are instances of non-compliance with laws and regulations. We design procedures in line with our
responsibilities, cutlined above, 10 detect material misstatements in respect of irregularities, including fraud. The extent to which our
procedures are capable of detecting iregulanties, including fraud is detailed below.

11.1. Identifying and assessing potential risks related to irregularities

In identifying and assessing risks of material misstatement in respect of iregularities, including fraud and non-compliance with laws and

regulations, we considered the following:

> the nature of the industry and sector, control envirocnment and business performance including the design of the Group's
remuneration policies, key drivers for directors’ remuneration, bonus levels and performance targets,

> the Group's own assessment of the risks that iregularities may occur either as aresult of fraud or error;

> results of our enguiries of management, internal audit, and the Audit & Risk Committee about their own identification and assessment
of the risks of iregularities;

> any matters we identified having obtained and reviewed the Group's documentation of their policies and procedures relating to:

- identifying, evaluating and complying with laws and regulations and whether they were aware of any instances of non-
compliance, including in relation to Russian Sanctions [described in the Audit & Risk Committee report on page 65 and in note 4 to
the Financial Statements), and separately in relation to the IT securnity incident {also referred to in the Audit & Risk Committee
report on page 65);

- detecting and responding to the risks of fraud and whether they have knowledge of any actual, suspected or clleged fraud;

— theinternal controls established to mitigate risks of fraud or non-compliance with laws and reguiations;

> the matters discussed among the audit engagement team including significant component audit teams and relevant internal
specialists, including tax, valuations, pensions, financial instruments and IT specialists regarding how and where fraud might occur

in the financial statements and any potentiol indicators of fraud.

FINANCIAL STATEMENTS



SINIWIIVLS TYIONYNI

n2
GENUS PLC / ANNUAL REPORT 2022 }

INDEPENDENT AUDITOR’S REPORT CONTINUED
TO THE MEMBERS OF GENUS PLC

As a result of these procedures, we considered the opportunities and incentives that may exist within the organisation for fraud and
identified the greatest potential for fraud in the area of unusual adjustments 1o revenue. In common with all audits under 1SAs (UK),
we are alse reguired te perform specific procedures to respond to the risk of management override.

We also obtained an understanding of the legal and regulatory frameworks that the Group operates in, focusing on provisions of thase
laws and regulations that had ¢ direct effect on the determination of matenal amounts and disclosures in the financial statements. The
key lows and regulations we considered in this context included the UK Companies Act, Listing Rules, pensions legislation, ond global
tax legislation.

In addition, we considered provisions of other laws and regulations that do not have a direct effect on the fingncial statements but
compliance with which may be fundamental to the Group's ability to operate or to avoid a material penalty. These included the Group's
compliance with health and safety regulations, environmental regulations, global data privacy regulations, and the Russian Sanctions.

11.2. Audit response to risks identified
As aresult of performing the above, we did not identfy any key audit matters related to the potential risk of fraud or non-complicnce
with laws and regulations.

Cur procedures to respond to risks identified included the following:

> reviewing the financial statement disclosures and testing to supporting documentation to assess compliance with provisions of
relevant laws and regulations described as having a direct effect on the financial statements;

> enquiring of management, the Audit & Risk Committee and in-house and external legal counsel concerning actual and potential
litigation and claims;

> performing analytical procedures to identify any unusual or unexpected relationships that may indicate risks of matarial
rnisstatement due to fraud;

> reading minutes of meetings of these charged with governance, reviewing internal audit reports;

> in addressing the risk of non-coempliance with laws and regulations in relation to the 1T security Incident, working with our IT specialists
to understand the scope of the Incident, evaluating reports from management’s experts, and assessing correspondence with
external parties;

> in addressing the risk of non-compliance with the Russian Sanctions, enguiring of internal legal counsel and evaluating
correspondence with external legal counsel,

> in addressing the risk of fraud through unusual adjustments to revenue, leveraging bespoke analytics to identify revenue entries with
characteristics that appeared unusual, and testing the appropriateness of thase entries by tracing to supporting documentation
and evaluating the business rationaie; and

> In addressing the risk of fraud through unusual adjustments to revenue and management override of controls, testing the
appropriateness of journal entries and other adjustments, assessing whether the judgements made in making accounting estimates
ore indicative of a potential bias; and evaluating the business ragtionale of any significant transactions that are unusual or outside the
normal course of business.

We also communicoted relevant identified laws and regulotions ond potentiol fraud risks to all engogement team members including
intermal specialists and significant component audit teams, and remained alert to any indications of fraud or non-compliance with laws
and regulations throughout the audit.

REPORT ON OTHER LEGAL AND REGULATORY REQUIREMENTS

12. Opinions on other matters prescribed by the Companies Act 2006
In sur opinion the part of the directors’ remuneration report to be audited has been properly prepared in accordance with the
Companies Act 2006.

In our opinion, based on the work undertaken in the course of the qudit:

> the information given in the strategic report and the directors' report for the financial year for which the financial statements are
prepared is consistent with the financial statements; and

> the strategic report and the directors’ report have been prepared in accordance with applicable legal requirements.

In the light of the knowledge and understanding of the group and the parent company and their environment obtained in the course of
the audit, we have not identified any material misstatements in the strategic report or the directors’ report.

13. Carporate Govermnange Statement

The Listing Rules require us to review the directors’ statement in relation to going concern, longer-term viability and that part of the
Corporate Governance Statement relating to the Group's compliance with the provisions of the UK Corporate Governance Code
specified for our review.

Based on the work undertaken as part of our audit, we have concluded that each of the following elements of the Corporate

Governance Statement is materially consistent with the financial statements and our knowledge obtained during the audit:

> the directors’ statement with regards to the appropriateness of adopting the going concern basis of accounting and any material
uncertainties identified set out on page 47

> thedirectors' explanation as to its assessment of the group's prospects, the period this Gssessment covers and why the period s
appropriate set out on page 47;

> the directors’ statement on fair, balanced and understandable set out on page 10¢;

> the board's cenfirmation that it has carried out a robust assessment of the emerging and principal risks set out on pages 43 to 46,

> the section of the annual report that describes the review of effectiveness of risk management and internal control systems set out
on page 68; and

> the section describing the work of the Audit & Risk Committee set out on page 66.
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t4. Matters on which we are required to report by exception

14.7. Adequacy of explanations received and accounting records

Under the Companies Act 2006 we are reguired to report to you if, in our opinicn:

> we have not received all the information and explonations we require for our audit; or

» adequate accounting records have not been kept by the Parent Company, or returns adequate for our audit have not been received
from branches not visited by us; or

> the parent company finoncial statements are not in agreement with the accounting records and returns.

We have nothing to report in respect of these matters.

14.2. Directors’ remuneration
Under the Companies Act 2004 we are also required to report if in our opinion certain disclosures of directors’ remuneration have not

been made or the part of the Directors' Remuneration Report to be audited is not in agreement with the accounting records and returns.

We have nothing to report in reéspect of these matters.

15. Other matters which we are required to address

15.1. Auditor tenure

following the recommendation of the Audit & Risk Committee, we were appointed by the Board of Directors on 8 June 2004 to audit the
financial statements for the year ending 30 June 2006 and subsequent financial pericds. The period of total uninterrupted engagement
including previous renewals and reappointmeants of the firm is 17 years, covering the years ending 30 June 2006 to 30 June 2022,

15.2. Consistency of the audit repert with the additional report to the Audit & Risk Committee
Our audit opinion is consistent with the additional report to the Audit & Risk Committee we are required to provide in accordance with
iSAs (UK},

16. Use of our report

This report is made solely to the company's members, s a body, in accordance with Chapter 3 of Part 16 of the Companies Act 20046.
Qur audit work has been undertaken so that we might state to the company's members those matters we are required to state to them
N an auditor's report and for No other purpose. To the fullest extent permitted by law, we do not accept or assume responsibility to
anyone other than the company and the company'’s members as a body, for our audit work, for this report, or for the opinions we

have formed.

As required by the Financial Conduct Authorrty (FCA) Disclosure Guidance and Transparency Rute (DTR) 4.114R, these financial
statements form part of the European Single Electronic Format (ESEF) prepared Annual Financial Report filed on the National Storage
Mechanism of the UK FCA in accordance with the ESEF Regulatory Technical Standard ('ESEF RTS'). This auditor's report provides no
assurance over whether the annual financial report has been prepared using the single electronic format specified in the ESEF RTS.

Mark Tolley FCA (Senior statutory auditor}
For and on behalf of Deloitte LLP
Statutory Auditor

Reading, United Kingdom

7 September 2022
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GROUP INCOME STATEMENT
FOR THE YEAR ENDED 30 JUNE 2022

2022 2021
MNetsr Em i
REVENUE 56 593.4 574.3
Adjusted operating profit 5 48.8 %9
Adjusting items:
- Net IAS 41 valuation movement on biolog cal assets 16 (5.4) (108
- Amortisation of acquired intangible assets 15 (8.3} (74}
- Snare-based poymeant expense 30 {3.7 77
{(17.4) (259)
Exceptional items (net) 7 {2.0) 13.3)
Total adjusting items (19.4) (29.2)
OQPERATING PROFIT g 49.4 477
Snare of post-tax profit of joint ventures and agssociates retained 18 5.2 131
Finonce costs 10 {6.6) {5.4)
Fincnee income 10 0.4 0.4
PROFIT BEFORE TAX 48.4 558
Taxation 11 (117 {20}
PROFIT FOR THE YEAR 367 LHB
ATTRIBUTABLE TO:
Owners of the Company 40.9 473
NMon-controling nterest (4.2) {05)
36.7 L6HB
EARNINGS PER SHARE
Basic earnings per share 12 42.5p 7200
Diluted earnings per share 12 62.2p 720p
2022 20
Note £m £
Alternative Performance Measures
Adiusted operating oroft 68.8 7o
Adjusted operating proit ottrbutoble 1o non-controiling INterest 0.3} 0.1}
Pre-tax share of profits from joint ventures and associates excluding net IAS 41 vaiation movement 9.2 130
Gene editing costs 79 74
Adjusted operating profit including joint ventures and associates, excluding gene editing costs 85.6 Qi
Gene editing costs (79) (78]
Adjusted operating profit including joint ventures and associates 777 B%8
Net finance costs 10 (6.2) (5.0
Adjusted profit before tax 715 84.8
Adjusted earnings per share
Basic adjustea earnings per share 12 82.7p 100%p
Dluted ad,usted earnings per share 12 82.3p 100.1p

Adjusted results are the Alternative Performance Measures 'APMs’) used by the Board to monitor underlying performance at o Group
and operating segment level, which are applied consistently throughout. These APMs should be considered in addition to statutory
megsures, and not as a substitute for or as superior to them. For more information on APMs, see APM Glossary.
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GROUP STATEMENT OF COMPREHENSIVE INCOME
FOR THE YEAR ENDED 30 JUNE 2022

2022 2022 2071 a2
Motz £m £m B Lo

PROFIT FOR THE YEAR 36.7 468
Items that may be reclassified subsequently to profit or loss
Foreign exchange translation differences 66.6 (L5.2)
Fair value movement an net investment hedges 26 07 0.4
Fair value movement on cash flow bedges 19 a2
Tax reioting 1o comporents of other comprehensive expense 11 (8.2 76

59.6 (370}
Items that may not be reclassified subsequently to profit or loss
Actuanol gans on retirement tenefit oligotions 29 273 223
Movement on pens’on asset recognition restriction 29 {69.8) C.1)
Release/recognition of additional pensien hability 29 43.7 (199)
{Lossh‘gain on equity instruments measured at fair value (6.1) 67
Tax relating 1o components of other comprebensive Income/{expense) 11 11 (2.0}

(3.8) 70
OTHER COMPREHENSIVE INCOME/(EXPENSE) FOR THE YEAR 55.8 (30.0)
TOTAL COMPREHENSIVE INCOME FOR THE YEAR 925 168
ATTRIBUTABLE TO:
Owners of the Company 973 171
Non-controlling interest (4.8 10.3)

92.5 1468

FINANCIAL STATEMENTS
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GROUP STATEMENT OF CHANGES IN EQUITY

FOR THE YEAR ENDED 30 JUNE 2022

Called up Share Trans- Non-
share  premium Own lation  Hedging Retained controlling Total
capital  occount shares resorve reserve  earnings Total interast equity
Mete £m £m Em £m £m £m £m £m Em
BALANCE AT 30 JUNE 2020 55 17e1 (0.1} 295 02 2807 4955 (10) 4945
Foreign exchange translation differences,
net of tax - - {377) - - 377) 02 (37.5)
Fair volue movermnent on net Investmeant
hedges, net of tox - 03 - - 0.3 - Q03
Fair valug movement on cash flow hedgeas,
neat of tax - - - 892 - 0.2 - 0.2
Gain on equity instruments measwed at far
volue, net of tax - - - - 50 50 - S50
Actuarial gaing on retirement benefit
obligations, net of tax - - - - 198 128 - 198
Movernent on pension asset recognition
restriction, net of tax - - - - 0.1} 0.1) - (0.1}
Recognition of cdditional pension hability,
net of tax - - - - (177) (177) - (377)
Other comprehensive (expense)/income for
the year - - - [37.4) 02 70 (30.2) 0z (300
Profit, loss) for the year - - - - 473 473 0.s] 4468
Total comprehensive (expense)/income for
the year - - - [37.4) Q2 54.3 171 (0.3} %8
Recognition of share -based payments, net
of tax . - - 4G 49 - 49
Dividends 13 - - - - - (195} (195) - {195)
Adjustment ansing from change in non-
controfing interast and written put option - - - - ~ 0.2 162}
Issue of ordinary shares 01 - - - - 01l - 01
BALANCE AT 30 JUNE 2021 &4 1791 0.2} {79 - 3204 4981 (15) 4966
Forawgn exchange translation differences,
net of tox - - - 59.4 - - 59.4 (06) 588
Fair value movement on net iInvestment
hedges, net of tax - - - [0.8) - - (0.6) - 0.6
Fair value movement on cash flow hedges,
net of tax - - - - 1.4 - 1.4 - 14
Loss on equity nstrumernts megsured at far
value net of tox - - - - - {4.6) {4.6) - [4,6)
Actuanal gans on retiremeant bensfit
obligatians, net of tax - - - - - 195 19.5 - 195
Movernent on pension asset recognition
restriction, net of tax - - - - - @697} (49.7) - {49.7)
Recognition of additional pension tab lity.
net of tax - - - - - 31.0 31.0 - 31.0
Other comprehensive (expense)/income for
the year - - - 58.8 14 (3.8] 56.4 (0.6} 558
Profit, (lossi for the year - - - - - 409 409 (4.2) 36.7
Total comprehensive (expensej/income for the
year - - - 58.8 1.4 371 973 (4.8) 925
Racogritan of share-based payments, nat
of tax - - - - - 4.0 40 - 4.0
Dradends i3 - - - - - {209) {209 - (20)
Adjustment ansing from chonge in non-
controlling interest ara wrntten put optior - - - - - - - 0.1) (0.1)
BALANCE AT 30 JUNE 2022 &6 1791 (0.1) 509 1.4 34046 5785 (6.4) 572.1
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GROUP BALANCE SHEET
AS AT 30 JUNE 2022

2022 2521
MNote: £m <™
ASSETS
Goodwilt 14 1110 1015
Other intangible assets 15 720 563
Biclogical ssets 6 3337 2799
Prozerty, plant and eguipment 17 171.4 1230
INterasts i JoInt ventures and associgles 38 41.2 341
Other Investments 19 10.2 147
Dervative inancial assets 26 2.2 -
Qther receivnihles 21 B.6 L8
Deferred tax assets 11 10.1 230]
TOTAL NON-CURRENT ASSETS 760.4 6193
Inventories 20 509 370
Biclogical assets 16 331 396
Trade and other receivab es 21 1295 106.2
Cash and casn equivalents 22 38.8 460
Income tax recevable 4.0 24
Dervvative inancio” assets 26 1.0 ol
Asset held for sale 0.2 02
TOTAL CURRENT ASSETS 2575 2317
TOTAL ASSETS 1,017%9 8510
LIABILITIES
Trade ana other payables 23 (124.7) (1103
Interest-bearing loans and borrowngs 27 {7.1) (139}
Provisicns 25 (19) {13}
Deferred consideration 38 {0.8) (1.6
Oblgations under leases 28 (10.1) 90}
Tax habiities 4.9 (6.4
Dervative financial labilites 26 {1.8) -
TOTAL CURRENT LIABILITIES (151.3) {142.5)
Trade and other payatles 23 {0.2) (1.4
interest-bearnng 'oans and Bomowings 27 {182.1) (1094)
Retrement benefit cbligations 29 (8.3) (111
Provisions 25 (12.0) (11.1)
Deferred consideration 33 0.7 (05)
Deferred tox iatilites 11 (60.3) {5300
Dervative financial liabilites 24 (6.4) {6.1)
Obligations under leases 28 {24.5) [19.3)
TOTAL NON-CURRENT LIABILITIES {294.5) (2119}
TOTAL LVABILITIES (445.8) (354 4}
NET ASSETS 572.1 L9464
EQUITY
Cualled up share capital 31 6.6 65
Share premium account 179.1 1791
Own shares 31 (0.1} {01}
Translation reserve 31 509 {79}
Hedging reserve 31 1.4 -
Retained earnings 340.6 3204
EQUITY ATTRIBUTABLE TG OWNERS OF THE COMPANY 578.5 4581
Non-controlling interast 32 0.7} 36
Put option over non-controting interest 39 (5.7} (5.1}
TOTAL NON-CONTROLLING INTEREST 6.4} (L5}
TOTAL EQUITY 5721 LIPS &

The Financial Statements were approved and authorised for issue by the Board of Directors on 7 September 2022

Signed on behalf of the Board of Directors

Stephen Wilson
Chief Executive

Alison Henriksen
Chief Financial Officer

FINANCIAL STATEMENTS
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GROUP STATEMENT OF CASH FLOWS
FOR THE YEAR ENDED 30 JUNE 2022

SLNIWILVLS IVIDNYNIA

2022

Mozte £m B

NET CASH FLOW FROM OPERATING ACTIVITIES 22 343 475
CASH FLOWS FROM INVESTING ACTIVITIES

Dividends receved from [oInT venturas and ¢ssociates 18 3.2 4L
Joint venture and associate loan paymen: 18 - {04
Acqdlsit-on of joint venture and gssociate 18 {2.2) (2.4}
Acquisition of trade and assets {0.8) 6.9}
Acquisition of Olymel AlphaGene assets {14.5) -
Acguisition of investrments (1.0) 0%
Payment of deferred conside-ation 38 (1.0 (&7}
Purchase of property, plant and egupment (42.1) (287}
Purchase of Imtangible assets (8.8} 5.1
Proceeds from sale of property, plant and eguipment - 03
NET CASH OUTFLOW FROM INVESTING ACTIVITIES (67.2) {467}
CASH FLOWS FROM FINANCING ACTIVITIES

Drawdown of barowings 138.7 1951
Repayment of borrowings {83.9) 11761}
Payment of lease llabllites (11.3} (11.7)
Equity divigends pad {20.9) (195)
Divigend to non-controlling interest {0.1) 0.2}
Debt 1ssue costs 0.8) (13}
lssue of ordinary shares - 01
NET CASH INFLOW/(QUTFLOW) FROM FINANCING ACTIVITIES 219 (142}
NET {DECREASE)/INCREASE IN CASH AND CASH EQUIVALENTS (11.0) 4.6
Cash and casn eqguvalents at start of the year 4£6.0 413
Net l[decreasel/increase in casn and cash equivalents (11.0) 66
Effect of exchange rate fluctuations on cash and cash equivalents 3.8 12}
TOTAL CASH AND CASH EQUIVALENTS AT 30 JUNE 22 38.8 460
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NOTES TO THE GROUP FINANCIAL STATEMENTS
FOR THE YEAR ENDED 30 JUNE 2022

1. REPORTING ENTITY

Genus plc {the ‘Compoany’] is a public company limited by shares and incorporated in England, United Kingdom under the Companies
Act 2006, Its company number is 02972325 and its registered office is Matrix House, Basing View, Basingstoke, Hampshire RG214D7. The
Group Financial Statements for the year ended 30 June 2022 comprise the Company and its subsidiaries (together referred to as the
‘Group'). We have used the equity methad to account for the Group's interests in joint ventures and associates, Our business model on
pages 12 to 13 expiains the Group's operations and principal activities.

2. BASIS OF PREPARATION

We have prepared the Group Financial Statements in accordance with international accounting standards in conformity with the
requirements of the Companies Act 2006. The Group Financial Statements have also been prepared in accordance with International
Financial Reporting Standards (1FRS') as issued by the International Accounting Standards Board {IASE).

Unless otherwise stated, we have consistently applied the significant accounting policies set cut below to all periods presented in these
Group Financial Statements.

The going concern statement has been included in the Strategic Report on page 47 and forms part of these statements.

Functional and presentational currency
We present the Group Financial Statements in Sterling, which is the Company's functional and presentational currency. All financial
information presented in Sterling has been rounded to the nearest £0.1m.

Use of estimates

Preparing financial statements reguires management to make judgements, estimates and assumptions that affect our application of
accounting policies and our reported assets, liobilities, income and expenses. Our actual results may differ from these estimates. We
review our estimates and underlying assumptions on an ongoing basis, and recognise revisions 1o accounting estimates in the periodin
which we revise the estimate and in any future pericds affected.

Note &4 provides information about significant areas of estimation uncertainty and the critical judgements we made in applving
accounting policies that have the most effect on the amounts recognised in the Financial Statements.

Alternative Performance Measures ['APMs')
In reporting financial information, the Group presents APMs, which are not defined or specified under the reguirements of IFRS and which
are not considered to be o substitute for, or supericr to, IFRS measures.

The Group believes that these APMs provide stakeholders with additional helpful information on the performance of the business. The
APMs are consistent with how we plan cur business performance and report on it in our internal management reporting to the Board
and GELT. Some of these measures are olso used for the purpose of setting remuneration targets.

For a full list of all APMs please see the Alternative Performance Measures section of the Annual Report on pages 190 to 197,

3. SIGNIFICANT ACCOUNTING POLICIES APPLIED IN THE CURRENT REPORTING PERIOD THAT RELATE TO THE FINANCIAL STATEMENTS
AS A WHOLE

This section sets out our significant accounting policies that relate to the Financial Statements as a whole. Where an accounting policy
is generally applicable to a specific note to the Financial Statements, the policy has been described in that note. We have also detailed
below the new accounting pronouncements that we will adopt in future years and our current view of the impact they will have on our
financial reporting.

Accounting convention

We prepare the Group Financial Statements under the historical cost convention, except for our biological assets, share-based
payment expense, pension licbilities and derivative financial instruments. In accordance with IFRS, we measure biological assets at fair
value less point-of-sale costs, which represent distribution costs and selling expenses, and share-based payment expense, pension
liabilities, and certain Anancial instruments at fair value.

Basis of consolidation

Subsiciaries are entities the Group controls. We have control of an entity when we are exposed, or have the rights, to varioble returns
frem the entity and have the ability to affect the returns through power over the entity. In assessing control, we take into account
potential voting rights that we can currently exercise or convert. We fully consclidate the results of subsidiaries we cequire from the dote
that control transfers to the Group. We cease consolidating the results of subsidiaries that we cease to control frem the date that
control passes.

In preparing the Group Financial Statements, we eliminate intra-Group balances and any unrealised income and expenses arising from
intra-Group transactions. Unrealised gains arising from transactions with equity accounted investees are eliminated against the
investment, to the extent of our interest in the investee. We eliminate unrealisad losses in the same way as unrealised gains, but cnly

to the extent that there is no evidence of impairment,

Foreign currencies

We record foreign currency transactions in the relevant Group entity’s functional currency, at the exchange rate on the transaction date.
At each balance sheet date, we retranslote menetary ossets and liabilities denominated in foreign currencies at the exchange rate on the
balance sheet date. We recognise the foreign exchange differences arising on retranslation in the Group Income Statement.

FINANCIAL STATEMENTS
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NOTES TO THE GROUP FINANCIAL STATEMENTS CONTINUED
FOR THE YEAR ENDED 30 JUNE 2022

3. SIGNIFICANT ACCOUNTING POLICIES APPLIED IN THE CURRENT REPORTING PERIOD THAT RELATE TO THE FINANCIAL STATEMENTS
AS A WHOLE CONTINUED

When non-monetary assets and liabilities are measured ot historicat cost in o foreign currency, we translate them at the exchange rate
at the transaction date. When non-monetary assets and liabilities are stated at fair value in a foreign currency, we translate them at the
prevailing exchange rate on the date we determined the foir value. We recognise the foreign exchange differences arising on
retranslation in the Group Statement of Comprehensive Income.

The assets and liabilities of foreign operations, including goodwill arising on consolidation, are transiated into Sterling at the prevailing
exchange rates at the balance sheet date. The resulting exchange differences are booked into foreign currency translation reserves
and reported in the Group Statement of Comprehensive Income. We translate these operations’ revenues and expenses using an
average rate for the period.

When exchange differences arise from the fair value movement of reloted effective hedges, we take them to the foreign currency
translation reserve. When we dispose of a foreign operation, we release these differences to the income Statement. Exchange
movements on inter-company loans considered to be permansent equity are recognised in the Group Statement of Comprehensive
Income, together with any related taxation.

The principal exchange rates were as follows:

Average Closing

2022 N 2020 2022 224 2020
S Dollar e 132 136 126 1.22 138 1.24
Eurc, £ 1.18 113 114 1.16 117 110
Brazilian Real, £ 694 733 5.74 6.39 687 677
Mexican Peso £ 2697 2815 2608 24.45 2757 2852
Chinese Yuan £ 8.55 B4 589 8.15 873 575
Russion Rouble £ 98.75 102.04 8517 66.73 16110 88.1%

Research and development
We undertake research with the aim of gaiming new scientific or technical knowledge, and recognise this expenditure in the Income
Statement as itis incurred

The Group constantly monitors its research activities. When research projects achieve technical feasibility and are commercially viable,
our policy is to capitalise further development costs within intangible assets, in accordance with IAS 38,

Our development activities include developing and maintaining our porcine genetic nucleus herd and our bovine pre-stud herds. We do
not capitalise develcpment expenditure separately for these herds, as their fair value is included in the fair value of the Group’s
biclogical assets, in accordance with 1AS 41.

We disclose the costs of research and development activities, as required by 1AS 38 {see note 8).

Other income and deferred income

During the year ended 30 June 2019, the Company entered into a strategic collaboration with Beijing Capital Agribusiness 'BCA’) under
which BCA will establish and fund a collaberation specific entity {'BCA Future Bio-Tech') which will use Genus's intellectual property and
know-how to pursue the PRRSv resistonce regulatory and development work in China. Genus will receive consideration after meeting
certain milestones in the development programme.

Each milestone is considered to be either a separate performance obligation, or a set of groups of separate performance obligations,
under this agreement and are unbundlad in the contractual arrangement as if they are distinct from one another.

We assess each separate performance obligotion relating to the milestone payments, and upon completion of those parformance
obligations recognise the fair value of amounts earned in other income. Some performance obligations, such as the transfer of know-
how, are recognised at a point in time whereas others, such as the provision of technical services, are recognised over time. We
recagnise any received but unearned consideration as deferred income.

We will apply the same accounting policy to any other comparable agreements.

Reversals of impairment
We reverse animpairment loss inrespect of gssets other than goodwill when the impairment loss may no longer exist and we have
changed the estimates we used to determine the recoverable amount.

We only reverse an impairment loss to the extent that the asset’s carrying amount does not exceed the carrying amount it would have
had, net of depreciation or amortisation, if we had not recognised the impairment loss.

Climate change

In preparing these consclidated financial statements we have considered the impact of both physical and transition climate change
risks on the current vaiuation of our assets and liabilities. We do not believe that there is a matenal impact on the financial reporting
judgements and estimates arising from our considerations and as a result the valuations of our assets or iabilities have not been
significantly impacted by these risks as at 30 June 2022. In concluding, we specifically considered the impact of climate change on the
growth rates and projected cash floews as part of our goodwill impairment testing (see note 14). As govarnment policies evolve as a result
of commitrnents to limit global warming to 1.5°C, we will continue to monitor implications on the voluations of our assets and liabilities
that could arise i future years.
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3. SIGNIFICANT ACCOUNTING POLICIES APPLIED IN THE CURRENT REPORTING PERIOD THAT RELATE TO THE FINANCIAL STATEMENTS
AS AWHOLE CONTINUED

New standards and interpretations

In the current year, the Group has applied o number of amendments to IFRS issued by the International Accounting Standards Board
that are mandatorily effective for an accounting period that bagins after 1 January 2021 and have been implemented with effect from
1 July 2021. These are:

> Amendments to {FRS 9 1AS 39, IFRS 7, IFRS 4 and IFRS 16 ~ 'Interest Rate Benchmark Reform — Phase 2'; and

> Amendment to IFRS 16 - 'COVID-19-Related Rent Concessions beyond 30 June 2021°

Their addition has not had any matenal impact on the disclosures, or amounts reported in the Group Financial Statements.

New standards and interpretations not yet adopted

At the date of the Annual Report, the following standards and interpretations which have not been applied in the report were inissue
but not yet effective (and in some cases had not yet been adopted by the UKL The Group will continue to assess the impact of these
amendments prior t@ their adoption. These are:

Amendments to 1AS | — 'Classification of Liabilities as Current or Non-Current’;

Amendrnents to 1AS 16 — 'Property, Plant and Equipment — Proceeds before Intended Use”;

Anpual Improvements 2018-2020 Cycle;

Amendments to IAS 37 — 'Onerous Contracts — Cost of Fulfiling o Centract’;

Amendments to IAS 1 and IFRS Practice Statement 2 - “Disclosure of Accounting Policies’,

Amendments to IAS 12 - ‘Deferred Tax related to Assets and Liabilities arising from a Single Transaction’; and

Amendments to IAS 8 — ‘Definition of Accounting Estimates’.

Vov Y VW VY

4. CRITICAL ACCOUNTING JUDGEMENTS AND KEY SOURCES OF ESTIMATION UNCERTAINTY

The preparation of Consolidated Financial Statements requires the Group to make estimates and judgements that affect the
application of policies and reported amounts.

Critical judgements represent key decisions made by management in the application of the Group's accounting policies, where o
significant risk of materially different cutcomes exists due te management assumptions of sources of estimation uncertainty. Estimates
and judgements are continually evaluated and are based on historical experience and other factors, including expectations of future
events that are believed to be reasonable under the circumstances. Actual results may differ from these estimates.

The estimates which hove a significant risk of causing a material adjustment to the carrying amount of assets and liakilities within the
next 12 months are discussed below.

Critical accounting judgements

Adjusting items

The Directors believe that the adjusted profit and earnings per share measures provide additionat information to shareholders on the
performance of the business. These measures are consistent with how business performance is measured internally by the Board
and GELT.

The profit before tax and adjusting items measures are not recognised profit measures under IFRS and may not be directly comparcble
with adjusted profit measures used by other companies. The classification of adjusting items requires significant judgement, after
considering the nature and intentions of a transaction. The Group's definitions of adjusting items are outlined within the Group
accounting policies and have been applied consistently year-on-year.

Key sources of estimation uncertainty
Determination of the fair value of biological assets (note 16)
Determining the fair valyes of our bovine and porcine biological assets requires the application of @ number of estimates and assumptions.

Below is a list of these estimates and assumptions, showing whether we consider them to be cbservable or uncbservable inputs to the
fair value determination. in addition, we identify those inputs that are 'readily obtainable’ transactional data or ‘open market prices”
Sensitivities of the estimates and assumptions given below are disclosed in note 16.

FINANCIAL STATEMENTS
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NOTES TO THE GROUP FINANCIAL STATEMENTS CONTINUED
FOR THE YEAR ENDED 30 JUNE 2022

4, CRITICAL ACCOUNTING JUDGEMENTS AND KEY SOURCES OF ESTIMATYON UNCERTAINTY CONTINUED

Estimates and assumptions Okservable/unabservable Source

Bovine Long-term dairy velume growth rate Unobservable n.a
Short-term dairy volume growth rate Unohservable na
value at point of production’ Unoheervable NG
Unit prices Unobservable na
Arimals' useful lifespan Obsarvable Reaaiy obtainable
Percentage of new dairy bulls to be produced internally @ach year' Unobservable n'a
Age profile of bulls' Unobservable [a¥ie]
Rigk-adjusted discount rate’ Unobsarvable na

Porcine

{non pure line herds) Animals useful lifespan Qbservable Readily obtainabiz
The proportion of animals that go to staughter Qpservable Readily obhtanable
The mix of boars ond gilts Obsarvable Readily obtainable
Risk-adjusted discount rate Unobservable n:'a

Porcine

(pure line herds) Number of future generations attributab'e to the current herds Ohsaervable Readily ootamnable
Far value prices achieved on sales Ohbservable Open market prices
Animals” expected useful ifespan and productivity Observable Readly obtanapie
The proporuon of animats that go to breading sales’ Observable Readily obtainable
Risk-adjusted discount rate’ Unobservanle na

VKo, monrcey of esf malcn neee s sty

Far sale unit prices in bovine IAS 41 valuation madel, in high inflaticnary environments, historical prices are not deemed to be the best
estimate of future performance, so expected Board-approved budget unit prices have keen used in the calculation.

Impact of Russion Sanctions

The Group has two group operating companies that are incorporated in Russia - Limited Liability Co, Genus ABS Russia and PIC
Genetics LLC ['Russian-bosed subsidiaries/entities’). Following the sanctions that have been put in place by the UK and other
governments the Group implemented a comprehensive screening process with external counsel to ensure that its Russian entities

do not trade with sanctioned individuals or entities controlled by them. The main impact of the sanctions regime has been 1o categorise
the banks in Russia into sanctioned and non-sanctioned banks. Where we receive money from sanctioned banks we are unable to

use the cash without a licence from Her Majesty’s Treasury {'HMT'). For cash receipts from non-sanctioned banrks into the entities’
non-sanctioned banks we are able to use the cash in Russia for day-to-day operations.

The Group applied for alicence to HMT on 25 April 2022 to allow the use of payments from sanctioned banks by non-sanctioned Russion
customers for the delivery of porcine and bovine genetics; use money in @ non-sanctioned Russian bank cccount in the name of Genus
Russia to pay Russian suppliers who continue to use sanctioned Russian bank accounts; and to remit any excess money in Genus
Russia's non-sanctioned Russian bank account {regardless of whether it was received from a sanctioned or non-sanctioned Russian
bank account) to other Genus Group company UK bank accounts. As at 7 September 2022, we are awaiting o response from HMT.

Under the requirements of IAS 7, where there is cash that is not available to be used by the rest of the Group this needs to be disclosed.
As at 30 June 2022, we had o cash balance of £4.5min the Russian entities of which £3.9m is not curently availabie to be used by the
Group due ta being received from or held in sanctioned barks. If the Group were to obtain the licence from HMT referred to above the
£3.2m would be availabie to be used by the Group.

Management have performed an assessment of the operations and cash flow over a pericd of 18 months from 30 June 2022 to

31 Becember 2023 based upon the 2023 operating plans to determine whether the Russian entities have sufficient non-sanctioned cash
flow to enable them to continue day-to-day operations and to meet liabilities as they fall due, The analysis indicatas they do have
sufficient non-sanctioned cash flow to enable them to meet doy-to-day operational needs.

Critical accounting judgement - exercise of control

Management has assessed whether the actions of the UK and Russian Governments have caused the Group to lose controt of these

Russion-based subsidiaries. We have concluded thot we do have control for the year ended 30 June 2022, as defined under IFRS 10

‘Consolidated financial statements’ over the Russian-based subsidiaries and are still able to consclicate despite short-term restrictions

on extracting cash. We have assessed each of the asset balances for impairment. The material areas that could give rise to

impadirment are;

> PIC Russia farm (£3.7m) - the value of the farmis predicated on the future economic benefit of the animals that are being reared
there We would need to assess if the open market price {less cost to sell) the property would support the carrying value,

> Trade receivobles (£6.0m) - the ongoing financial sanctions may affect the ability of our customers to pay us for their goods. Ifitis
determined that our customers are unlikely to repay these amounts then they shauld be provided for.

> |AS 41 valuation (£2.9m) - the ongoing impacts of both the local economic outlook and cur customers’ ability to pay us could result in
a revarsal of the fair value of the Russian biological assets in the June valuation,

The impairment analysis performed by management indicatas that under the cuirent business environment and based on the plans for
the Financial Year 2023 no impairment is reguired gs at 30 June 2022,
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4. CRITICAL ACCOUNTING JUDGEMENTS AND KEY SOURCES OF ESTIMATION UNCERTAINTY CONTINUED

Management will continue to monitor the situation closely to see If any further changes require additional analysis that may resultina
different conciusion.

In the event of changes in legislation, such as maore restrictive sanctions imposed by the UK Government or actions taken by the Russian
Govarnmant, we may determine that we do not exercise control, as defined under IFRS 10 ‘Consofidated inancial statements’, over the
assets and opearations of the Russian entities and we would not be able to consclidate these companies into the financial statements of
the Group. The deconsolidation would mecn that we would reclassify the Russian entities as investments and we would need to assess
forimpairment. A charge of up to £16.6m may need to be recognised in the Income Statement representing the total net assets of the
two Russian entities. Dependent on the nature of the events leading to the decision to deconscolidote the entities there may be
additional expenses incurred which we are unable to estimate at this time, In addition, revenues would not be consolidated inta the
financial statements of the Genus Group from the date of uny deconsolidation. Revenues from the Russian entities were £14.6min the
financial year 2022,

5. SEGMENTAL INFORMATION

IFRS 8 'Cperating Segments’ raquires operating segments to be identified on the basis of internal reports about compenents of the
Group that are regularly reviewed by the Chief Executive and the Board, to aliocate rescurces to the segments and to assess their
performance. The Group's operating and reporting structure comprises three operating segments: Genus PIC, Genus ABS and Genus
Research and Development. Thesa segments are the basis on which the Group reports its segmental information. The principal activities
of each segment are as follows:

> Genus PIC - our global porcine sales business;

> Genus ABS - our global bovine sales business: and

> Genus Research and Development - our global spend on research and development.

A segmental analysis of revenue, operating profit, depreciation, amortisation, non-current asset additions, segment assets and
liabilities and geographical information is provided below. We do not include our adjusting items in the segments, as we believe these
do not reflect the underlying performance of the segments. The accounting policies of the reportable segments are the same as the
Group's accounting policies, as described in the Financial Staterments.

2022 200

Revenue £m R
Genus PIC 306.6 31546
Geanus ABS 2720 2501
Genus Research and Develepment
Parcing product development 12.4 73
i Bovine product development 17 13
i Gene aditing 07 -
, Other research and developrment = -
14.8 84
593.4 574.3

Adjusted operating profit by segment 1s set out below and reconciled to the Group's adjusted cperating profit. A reconciliation of
adjusted operating profit to profit for the year is shown on the face of the Group Income Statement.

2022 2021
Adjusted operating profit Em Y
Genus PIC 1123 1223
Genus ABS 405 364

Genus Research and Development

Porcine product developrnent (22.4) 219
‘Bovire product devetopment (22.8) {196},
Gene editing (79) (761
Other rasearch and development (14.0) (13.3)

(67.1) 2.4)
Adjusted segment operating profit 85.7 5T
Central (16.9) {200
Adjusted operating profit 68.8 765

Our business is not highly seasonal and our customer base is diversified, with no individual customer generating more than 2%
of revenue.

Exceptional items of £2.0m axpeanse (2021: £3.3m expense) relate to Genus ABS (£4.2m expense) (2021: 2.5m expense), Genus PIC
(£0.6m expensel (2021 £0.3m expense} and our central segment [E2.8m credit) (2021: £0.5m expense). Note 7 provides details of these
exceptional items.

We consider share-based payment expenses on a Group-wide basis and de not allocate them to reportable segments.

FINANCIAL STATEMENTS
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NOTES TO THE GROUP FINANC!IAL STATEMENTS CONTINUED
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5. SEGMENTAL INFORMATION CONTINUED

Other segment information
Additions ta non-current
assets [excluding deferrad
taxation and financial

Depreciation Amortisation instruments)
2022 20521 2022 2 2022 2021
£m el £m o £m f
Geris PIC %5 30 Fode &5 45.2 oo
Genus ABS 14.3 133 3.4 28 25.4 268
Genus Research and Davelopment
| Research 10 - - 33 17
[ Porcine product development 2.2 - - 71
Bovine product development 2.0 0.2 27
52 0.2 1
Segment total 240 110 25 LB3
Central 2.4 1.6 la 5.8 35
Total 264 240 12.6 111 83.7 522
Segmant assats Segmaent liabilities
2022 22 2022 aby
Em Erm £m £
Genus PIC 305.4 2615 (73.4) (574)
Genus ABS 261.4 2031 (78.9) 5601
Genus Research and Development
‘Research 147 178 (&.4) (6.1)
Porcine product development 275.0 21306 (57.7) 550),
Bovine product development 1196 1250 [16.7) [25.5) {
409.3 3544 (78.8) (B&6)
Segment total 976.1 8210 (231.1) {2000
Central 418 200 (2147} (1544}
Total 10179 8510 (445.8) (354.4)

Geographical information
The Group's revenue by geographical segment is analysed below. This analysis is stated on the basis of where the customer is located.

Revenue

2022 PO
£m £

North Amenca 238.5 214.7
Latin America 4.6 B38
UK 88.7 P2.2
Rest of Europe, Middle East, Russa and Africa B88.3 821
Asia 833 1025
593.4 5743

Non-current assets (excluding deferred taxation and financial instruments)
The Group's non-current assets by geogrophical segment are analysed below and are stated on the basis of where the gssets
are located.

2022 2o

Em

No-th Ammerica 529.6 4195
Latin Arranca 567 46l
UK &9.8 733
Rest of Furope, Miadie East, Russ’'a ard Africa 45.7 L& s

As'a 46.3 278
748.1 6113
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6. REVENUE

Accounting policy

The Group recognises ravenue from the following sources:

sale of bovine and porcine semen, porcine breeding animals, embryos and ancillary preducts;
royaities;

consulting;

technical services and advice revenues;

installation and maintenance of IntelliGen technology;

licensing of IntelliGen technology;

slaughter animal sales; and

bovine partnership contracts.

A L R U

Revenue is measured based on the consideration the Group expects to be entitled to under o contract with a customer and
excludes amounts collected on behalf of third parties, The Group recognises revenue when it transfers control of a product or service
to @ customer.

The sale of bovine and porcine semen, porcine breeding animals, embryos and ancillary products

Revenue from the sale of bovine and porcine semen, porcine breeding animals, embryos and ancillary products is recogrised when the
control of the goods has transferred to the customer or distributor. This is either when we ship to customers or on delivery, depending on
the terms of sale. Payment of the transaction price is due immediotely, or within a short period of time, from the point the customer or
distributor controls the goods.

Royalties

Royalties are recognised when the performance obligation is met. We receive royaity payments from certain porcine customers based
an key performance varables, such as the number of pigs born per litter, the number of litters born per sow and the average slaughter
weight of the animals born. This amount is confirmed directly to Genus by the customer. Payment of the transaction price is due
immediately from the customer, or within & short period of time, once the performance obligation is sotisfiad.

Consulting

Revenue from consulting represents the amounts we charged for services we provided during the year, including recoverable expenses.
We recognise consulting services provided but not yet billed as revenue, based on a fair value assessment of the work we have
delivered and our contractual right to receive payment. Where unbilled revenue is contingent cn a future event, we do not recognise
any revenue until the event occurs.

Technical services and odvice revenues

Revenue from technical services and advice revenues represents the amounts we charged for services we provided during the year,
including recoverable expenses. We recognise technical services and advice revenues provided but not yet billed as revenue, based
on a fair value assessment of the work we have delivered and our contractual right to receive payment. Where unbilled revenue is
contingent on a future event, we do not recognise any revenue until the event occurs. Technical services and advice revenues are
presented in ancillary services in the table on the fallowing page.

Installation and maintenance of IntelliGen technology

Revenue from the installation of intelliGen technology is recognised by reference 1o the stage of completion of the installation and is
based on milestonas being met. Maintenance is provided as a distinct service to customers and is recognised over the period of the
service agreement. These revenues are presented in anciflary services in the following table.

Licensing of IntelliGen technology

Revenue from the licensing of IntelliGen technology is recognised at a point in time when the licence is granted. In determining the
transaction price, any minimum royalties due under the contracts are included in the value apportioned to the grant of the licence,
excluding any royalties that arise on units produced in excess of the guaranteed minimums. These additional royalties have been
determined to be o usage-based royalty and are recognised as revenue at the point in time that the units are produced. These
revenues are presented in ancillary services in the table on the table on the following page.

Slaughter of animals

Ravenue from the slaughter of animals is recognised when control of the goods has transferred to the slaughterhouse, which is generally
on the delivery of animals to the slaugbterhouse. Payment of the transaction price is due immediately, or within o short peried of time,
from the point the slaughterhouse controls the goods.

Bovine partnership contracts

Partnership contracts include the provision of multiple bovine products and services for a single price. The contract price is allocated to
the individual performance obligations based on their standalone selling prices. The expected revenue is recognised for the products
and services once the individual performance obligation has been satisfied. Revenues from partnership contracts are presented in sale
of animals, semen, embryos and ancillary products and services.

FINANCIAL STATEMENTS



SINIWILVYLS TVIDONYNIA

126
GENUS PLC / ANNUAL REPORT 2022

NOTES TO THE GROUP FINANCIAL STATEMENTS CONTINUED
FOR THE YEAR ENDED 30 JUNE 2022

6. REVENUE CONTINUED

2022 3071
Em S
Gerus PIC 158.4 172.4
Genus ABS 262.5 2422
Genus Researcn and Development 148 B4
Sale of animais, semen, embryos and ancillary products and services 435.7 L4234
Gerus PIC 148.2 1430
Genus ABS 1.1 D&
Genus Research and Development - -
Royalties 149.3 1436
Genus PIC - _
Genus ARS 8.4 73
Genus Research and Development - -
Consulting services 8.4 73
Total ravenue 593.4 SILE
Revenue from contracts with customers
The Group's revenue is onalysed below by the timing at which it is recognised.
2022 250
£m or
Genus PIC 303.2 3128
Genus ABS 247.2 2291
Genus Research and Development 14.1 86
Recognised at a point in time 5464.5 5505
Genus PIC 3.4 2.8
Genus ABS 24.8 210
Genus Research and Development 0.7 -
Recognised aver time 289 238
Total revenue 593.4 5743

An analysis of contract assets and contract liabilities is provided in note 24.

7. EXCEPTIONAL ITEMS

Accounting policy
We present exceptional items separately, as we believe it helps to improve the understanding of the Group’s underlying performance.

In determining whether an item should be presented as exceptional, we consider items which are material either because of therr size or
their nature, and those which are non-recurring. For an item to be considered as exceptional, it must initially meet at least one of the
following criteria:

> jtis o one-off material item;

it has been directly incurred as the result of either an acquisition, integration or other major restructuring programme;

it has kbeen previously classified as an exceptional item, and as such consistent accounting treatment is being applied; or

it is unusualin nature, e.g. outside the normal course of business.

Vov v

If anitem meets at least one of the criteria, we then exercise judgement as to whether the item should be classified as exceptional.
For the tax and cash impact of exceptional items see notes 11 and 32, respectively,

2022 s
Operating (expense)/credit Em [
Lingation and damages (1.4) 12.5)
Acquisition and ntegratior (0.3) 0.3
Pensior reloted (0.4) {23)
Legaoy legal ciaim 33 -
ABS producton restructuring (2.8) -
Othar {0.4) 18

2.0) 3.3
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7. EXCEPTIONAL ITEMS CONTINUED

Litigatien and damages
Litigation includes legal fees and related costs of £1.4m (2021 £2 5m} related to the actions between ABS Glabal, Inc. and certain
affliates (ABS) and Inguran, LLC and certain affiliates (aka STgenetics 'ST)). For information on amounts provided for, see note 25.

Material litigation activities during the year ended 30 June 2022

In July 2014, ABS launched a legal action against ST in the US District Court for the Western Distnct of Wisconsin and initiated anti-trust
proceedings which ultimately enabled the launch of ABS's IntelliGen sexing technology in the US market (ABS I'). In June 2017, ST filed
proceedings against ABS in the same District Court, where ST alleged that ABS infringed seven patents and asserted trade secret and
breach of contract claims 'ABS II'). The ABS | and ABS Il proceeadings in the periods before the year ended 30 June 2021 are more fully
described in the Notes to the Financial Staternents in previous Annual Reports. ABS sought judgments as o matter of law (UJMOL) in
relation to the invalidity of all three of the patents considered in ABS i, JMOLs in relation to the non-infringement of two of thase
patents, und uieduction in damages awarded by the jury.

On 29 January 2020, ST filed a new US complaint against ABS {ABS 1II'. ABS has prepared and filed o response to the ABS lil complaint,
including a motion to dismiss, on the basis that all these issues were fully resclved in either the ABS | or ABS il litigations.

On 10 March 2020, the USPTO issued patent 10,583,439 [the "439 patent’), and subsequently ST asked the court for pemmission to file a
supplemental complaint in ABS )l asserting infringement of the ‘43% patent. On 15 April 2020, ST filed a new complaint ('ABS V'), asserting
the same claim of infringement of the '439 patant alleged in its supplemental complaint and then moved to consolidate the ABS IV and
ABS lil litigation. ABS opposed this action and has filed a motion for summary dismissal. On 23 June 2020, the USPTO issued patent
10,689,210 {the 210 patent’), and on 6 July 2020, ST sought a second supplement of ABS Il by adding a claim of 210 patent infringement.
ABS cpposed this action.

On 26 October 2020 and 10 Dacember 2020, ABS filed Inter Partes Reviews {'IPR'} against the 432 and '210 patents with the USPTO. On

4 May 2021, the Patent Trial and Appeal Board 'PTAR} instituted the 439 patent IPR, and the hearing was completed on 2 February 2022,
On 7 June 2027, PTAB declined to institute the '210 patent IPR and on 28 April 2022, PTAB issued its decision and declined to invalidate
the claims of the 439 patent.

On 20 December 2021, the Wisconsin Federal Court reached a decision on the ABS lil and iV motions, granting ABS's motion to dismiss all
claims relating to US patent 8,206,687 (the "987 patent’), and denying ST's motion to amend ABS Il to add the 432 and '210 patents. The
court dismissed ABS Il in its entirety and entered judgment in favour of ABS. ST has appealed this decision.

On 1 July 2022, the court reached a decision on the ABS Il post-judgment motions as well as the pending metions in ABS V. The court
deferred to the jury's verdict in ABS If confirming the validity and infringement of US patents 7,311,476, 7,611,309 (the "476 and ‘309 patents’
respectively) and the '987 patent, and further confirmed the award of costs to ABS of ~$5.3m in connection with ABS I In relation to ABS
IV, the Court denied ABS' motion ta dismiss the '43% ang '210 patent claims on the basis that the challenges were toe fact-based to

be resolved at this stage. A court scheduling conference confirmed a hearing date of 15 July 2024 for ABS IV hearing. Appeals have been
filed by ABS on the validity and infringement of the ‘987, the ‘476 and the '309 patents and ST has appealed the award of the

$5.3m costs.

Indian Litigation: in Septermber 2019, $T also filed parallel patent infringement proceedings against ABS in India, alleging infringement of
the Indian patent 240790 ("790 patent'). The ‘790 patent is the equivalent of the US patent 731,476 asserted in ABS I, ABS had already
sought the revocation of the 790 patent in April 2077 before the Indian Patent Office and has now consoiidated the revocation petition
as a counterclaimin the Indian court proceedings. Progress of these proceedings has been delayed on multiple occasions and is next
before the court for consideration on 15 September 2022.

Acquisitions and integration
During the year, E0.3m (2021: £0.3m} of expenses were incurred in relation 1o acquisitions during the yeor, with £0.2m reloting the Olymel
transaction.

Legocy legal claim

A cne-off credit of £3.3m resulted from a non-refundable receipt of cash for the assignment of rights to o legacy legal claim against
the Instituto Brasileiro de Café ['IBC" in Brozil. The claim was for reimbursement of unpaid amounts plus interest in respect of coffee
shipments made by a Group subsidiary to the IBC in the 1990s, when the subsidiary was part of the Calgety Group. Under the
assignment agreement, the subsidiary has assigned any future receipt from the legal claim to an investment fund in Brazil, in exchange
for an immeadiate cash amount and a sliding scate eam out payment which decreases over the duration of the period to the eventual
receipt of proceeds by the ossignee. No amount has been recognised in respect of the earn out payment, as the duration to the
eventual settlerment of the legal claim cannot be estimated with any certainty.

ABS production restructuring
A one-off charge of £2.8m was incurred primorily relating to the closure of cur Canadian ABS facilities and disposals of bulls hetd in
Narth America as part of a production restructuring.

Pension related

A pensions benefits audit on the National Pig Development pension fund concluded during the year lecd to an aggregate post service
charge of £0.4m, resulted from the recognition of these additionat ficbilities. In the prior year, an aggregote past service charge of
£2.3m, resulted from recognition of additional liabilities, relating to Guaranteed Minimum Pensicn ['GMP'} on historic transfer values.

Other
included in Other is an expense of £0.5m relating to legal advice, IT consultancy fees and one-time costs incurred as the direct result of
an IT security incident in June 2022. In the prior year, a £2.0m credit resulting from a share forfeiture exercise.
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8. OPERATING PROFIT
Operating costs comprise;

2022 2021
£m ey
Cost of sales excluding net IAS 41 valuation movement on biological assets and amortisation of multipler {252.7) {23701
contract Intangibie assets
Net 1458 41 valuation movemeant on biological assets (5.4) (10.8]
Amomsot\om of mu\t\pller comtroct mtong\ble ossets (0 6) 10. 2)
Cost ot goods sold (258 N (248 O)
Otf‘er cost of scfes (excfudmg O!T\OI’U&.GTIOO of ocquwed mtomglb@b) (114 7) 4105 li
Amortisation of customer relationship INtangible ossets (4. 3) tat)
Other cost of sales (119 5) \lOD S)
Reqearch and Deve\opmem expendnure (67. 3) (62 ‘;’)
Amomscmon and mponmem of Techno\ogy software and Mcences Or'd partents {5. 6) (5. 2)
Research und Developmem costs (72.9) (68 .1)
Admmwstratwe expenses lexcluding exceot\onai \tems} (85.5) (88 7"
Share-based payment expense (3.7} {77)
Amortisation of software, licences and patents 1.7 11.3)
Net etcepnonol ‘tems wrthm odm»mstram'e expenses. 2. 0) f3 3)
Totul qdmlmstrutlve : expenses (92 9) (lOl.O)
Total operating costs {544 0) (526.6)
Profit for the year is stated after charging/(crediting):
2022 2021
£m =
Net foreign exchange losses 0.8 0.5
Depreciation of owned fixed assets {see note 17) 14.8 130
Depreciation of nght-of-use assets (see note 17} 11.6 110
Loss on disposal of fixed assets and right-of-use ossets 0.4 04
Impairment of ownad fixed assets 0% -
Loss on disposal of intangikle fixed assets - 0s
Rental expense for short-term ledses 0.1 01
Employee costs {see note 9) 196.8 1933
Net [decreaselincrease in expected credit losses (see note 21} (0.9} 17
{Release} increase of inventory impairment (0.2) 13
Cost of imventeries recognised as an expense 1057 987
Auditor's remuneration is as follows:
2022 2021
£€m tor
Fees payable to the Comparny's aaditor and 1ts associates for the gudit of the Campany's Annual Report and XA Qb
Finaricial Statements
Fees pcyob\e to the Comoany s aud tor and its associates for the oqd\ of the Compqmy 5 subsidianes 0.6 Q.6
Total audl!‘ fees 1.0 10
Totul fees to the Group s uudltor 10 10

Fees payable to other auditors of Group companies

Non-audit services principally comprise of agreed upon procedures in relation to half-year reporting These services fall within the
non-audit services policy approved by the Company's Audit & Risk Committee at the time of engagement.
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9. EMPLOYEE COSTS
This note shows the total employment costs and the average number of people employed by segment during the year.

Ermployee costs, including Directors’ remunerction, amounted to:

2022 2521
Em Eleel

Wages and salanes {including bonuses and sales commission) 1709 1863
Social security costs 165 160
Caontributions to defined cantnbution pension plans 6.2 49
Share-based paymrent expense (excluding National insurance) 3.6 &5
197.2 172.7

The employee costs above include £0.4m (2021: £0.4m) which has been capitalised into intangible assets as part of the development of
GenusOne and other digital projects.

The average monthly number of employees ond full-time eguivalent employees, including Directors, was as follows:

Number of employees Full-time equivalent
2022 20 2022 2621
Number MLk e Number Mu™he
Genus PIC 602 590 580 567
Genus ABS 2,362 2,210 2,255 2,102
Research and Development 446 401 422 370
Central 80 o4 68 57
3,490 3,265 3,325 3096

Ircludad 'n the totals abowve:

UK Q09 B&3 818 77

The Directors’ Remuneration Report sets out details of the Directors’ remuneration, pensions and share options.

10. NET FINANCE COSTS

Net finance costs manly arise from interest due en bank loans, pension scheme liailities, amortisation of debt issue costs, unwinding of
discount on put options and the results of hedging transactions used to manage foreign exchange and interest rate movements.

Accounting policy
We recognise interest incorme and interest expense in the Income Statement, as they accrue, based on the effective interest rate method.

Interest income includes income on cash and cash equivalents, and income on cther financial assets. Finance costs include interest
costs in relation to financial liobiities. This includes interest on lease liabilities, which represents the unwinding of the discount rate
applied to lease liabilities.

2022 2021
£m L+
Interest payable on bark loans and overdrafts {4.1) (2.8
Amortisation of débt issue costs ©.9) (09
Other interest payable 0.1) -
Unwinaing of discount put options (0.2) (0.8)
Net interest cost 1n respect of pens an scheme liablities (0.2) 03
Interest on lease | abiities (1.1) (0.8}
Total interest expense (6.6) (5.4)
Interest income or bank deposits 0.5 O4
Total interest income 0.4 Qb

Net finance costs - - - . V (6.2 {50

FINANCIAL STATEMENTS
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NOTES TO THE GROUP FINANCIAL STATEMENTS CONTINUED
FOR THE YEAR ENDED 30 JUNE 2022

1. TAXATION AND DEFERRED TAXATION

This note explains how our Group tax chatge arises. The deferred tax section of the note alse provides information on our expected
future tax charges and sets out the tax assets and liabilities held across the Group, together with our view on whether or not we expect
1o be able 10 make use of them in the future.

Accounting policies

Tax on the profit or loss for the year comprises current and deferred tax. We recognise tax in the lncome Statement, unless:
> it relotes to items we have recognised directly in equity, in which case we recognise it in equity; or

> it arises as a fair valug adjustment in a business combination.

We provide for current tax, including UK corporation tax and foreign tax, ot the amounts we expect to pay (or recover), using the tax
rates and the laws enacted or substantively enacted at the bafance sheet date, together with any adjustments to tax payable in
respect of previcus years.

Deferred tax is tax we expect to pay or racover due to differences between the carrying amounts of our ossets and liabilities in our
Financial Statements and the corresponding tax bases used in calculating our taxable proft. We account for deferred tax using the
balance sheet liability method.

We generally recognise deferred tax liabilities for all taxable temporary differences, and deferred tax assets to the extent that we will

probably have taxable profits to utilise deductible temporary differences against. We do not recognise these assets and liakilities if the

temparary difference arises from:

> ourinitial recognition of goodwill; or

> ourinitial recognition of other assets and liabilities in o transaction (other than o business combination! that affects neither our
taxable profit nor our accounting profit.

We recognise deferred tax liabilities for taxable temporary differences arising on ourinvestments in subsidiones, and interests in joint
ventures and associates, except where we can control the reversal of the temporary difference and it is probable that it will not reverse
in the foreseeable future.

We calculate deferred tax at the tax rates we expect to apply in the period when we settle the liability or realise the asset. We charge or
credit deferred tax in the Income Statement, except when it relates to items we have charged or credited directly to equity, in which case
the deferred tax is alsoc dealt with in equity.

Income tax expense

2022 2021
Em S
Current tax expense
Current pernod 136 183
AdJuS’ment for prior per: ods 1 8 13
Total current tdx expehse in the Group Incor‘ne Statement 15 4 126
Deferred tax expense
Ongination and reversal of temporary differences (0.5) 1103}
AdJUS‘[mel’\t fo enor pe’\OdS (3.2) 03
Tolal deferred tax credlt in the Group Income Statement (3.7) 110.6)
Total income tax expense excfudlng shure of income tax of equlty cccounted mvestees 11.7 FQ
Shafe of Income tox of eqUITy occouﬁted nvestees lsee note 18} 2.6 30
Totcl income tux expense in the Group Income swtement 143 120
Raeconciliation of effective tax rate
2022 2022 2971 202
% £m " i

Profit before tax 48.4 558
Add bcck mO'e of ncome Tax of @ mty accmmted 'westees 2.6 30
Proﬁt before tox excludlng share of income tax of equity uccounted mvestees 51.0 588
‘ncome tax ot UK corporation tax of 19% (2021 190%) 19.0 9.7 190 112
Effect of tax ratas in foregn junsa ctions 9.2 47 105 62
Non-deductibe expenses 4.3 2.2 20 1.2
Tax exemat income ard ircentives (1.8) 0.9) 8.7) 5.2)
Change in tax rate 25 13 (EA] (2.8)
Movements rracogrition of 1ax losses 0.2 0.1 (12 07
Change in Lunrecognised terrporary diferences (3.7 s 22 13
Tax lover] unaer provded in prior penods (2.1} (1.1} 0.5 03
Change in provisions (0.2) 0.1) 12 07
Tcu\ onund str buted reserves 0.6 0.3 Q.7 104

Totol income tax expense in the Group Income Stqtement 28.0 143 204 120
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1. TAXATION AND DEFERRED TAXATION CONTINUED

The tax rate for the year depends on our mix of prefits by country and our ability to recognise deferred tax assets in respect of lossesin
some of our smaller territories. Tax is calculated using prevailing tax legislation, reliefs and existing interpretations and practice.

The Group's future tax charge and effective tax rate could be affected by factors such as countries reforming their tax legislation to
implement the OECD's BEPS recommendations and by European Commission initiatives including state aid investigations.

During the prior two periods, the Group provided £1.6m in total for its exposure to the challenge by the European Commission to the UK's
Finance Company (FinCao’) exemption from its Controlled Foreign Companies taxing regime. As at 30 June 2022, Genus had been
charged and paid £1.4m (30 June 2021; £1.2m) by HMRC under various charging notices in respect of their assessment of our liability
under this judgment leaving a remaining provision balance at 30 June 2022 of £0.2m (30 June 2021 £0.4m).

The Group has appealed the amounts paid to HMRC on the following grouncdls:

> the amount charged is not state aid {i.e. the original EU Commission decision is unsound in law}; and

> the amount charged is not wholly attributable to UK significant people functions {and therefore either partly or wholly outside the
circumstances described by the EU Commission as state aid).

HMRC and several other large taxpayers have also appeated against the original EU Commission decision. On 8 June 2022, the EU
General Court dismissed HMRC's application to annul the European Commission decision concerning the CFC Group financing
exernption. We understand that HMRC have lodged an appeal against the judgment to the Court of Justice of the European Unicn. As
there are many appeals to be considered 1t may be a number of years before the full court/appeal process is exhausted and this matter
is finally resolved.

The tax credit ottributable to exceptional items is a credit of £0.8m (2021 credit of £11m).

Income tax recognised directly in the Statement of Comprehensive Income and Statement of Changes in Equity

2022 2071
£m e
Financial instruments 0.5 -
Foreign exchange differences on long-term intra-Group currency lcans and balances 0.1 0.1}
Gain on equity instruments measured at farr value 15 {1.7)
Actuanal movemnent on retirement benefit obligations (0.4) 03
Foreign exchange differences on transiation of biological assets, iIntangible assets and ieases (7.8) 77
{7.1) 56

Income tax recognised directly to the Statement of Changes in Equity
Share -based payment expense {0.4) 15
{0.4) 15

Unrecognised deferred tax assets and liabilities

At the balance sheet date, the Group had unused tax losses which ware available for offset against future profits, with ¢ potential
tax benefit of £19.3m {2021: £15.2m). We have recognised a deferred tax asset in respect of £11.6m (2021: £7.3m) of these benefits, as
we expect these losses to be offset against future profits of the relevant jurisdictions in the near term. We have not recognised a
deferred tax asset in respect of the remaining £7.7m (2021; £7.9m), due to uncertainty about the availability of future taxable profits
in the relevant jurisdictions.

At 30 June 2022, the expiry dates of deferred tax assets in respect of losses available for the carry forward were as follows:

Expiring within

1-10 yoars 11-20 years Unlimited Total

£m £m £m £m

Losses for which o deferred tax asset 1s recogn’sed 0.6 0.4 10.6 11.6
Losses for which no deferred tax asset s recognised 0.1 - 76 77
0.7 Q.4 18.2 19.3

In addition, at the balance sheet date, the Group had an unrecognised deferred tax asset in respect of fixed asset timing differences of
£2.4m (2021: £3.4m}. Thesea unrecognised fixed asset timing differences have an unlimited expiry date.

FINANCIAL STATEMENTS
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NOTES TO THE GROUP FINANCIAL STATEMENTS CONTINUED
FOR THE YEAR ENDED 30 JUNE 2022

11, TAXATION AND DEFERRED TAXATION CONTINUED
At 30 June 2027, the expiry dates of deferred tax assets in respect of losses available for the carry forward were as follows:

Expurmg v tm o

1 10 years " 25 ecors LA T Ten

e T [aad] -

Losses for which a deferred tax asset is recognised 02 01 70 73
Losses for which no deferred tox asset 13 recognised 0.2 - 77 79
a4 01 147 152

The gross value of losses for which deferred tax assets are recognised is £45.2m (2021: £27.4m). The gross value of losses for which
deferred tox assets are not recognised is £24.8m (2021 £25.6mj.

We have not recognised deferred tax liabilities totalling £3.6m (2027: £2.9m) for the withholding tax and other taxes that would be
payable on the unremitted earnings of certain overseas subsidiaries. This is because we can control the timing ond reversal of these
differences and it is probable that the differences will not reverse in the foreseecile future.

Recognised deferred tax assets and Jiabilities
We have offset deferred tax assets and liabilities, to the extent thot they arise in the same tax jurisdiction.

The analysis of deferred tax balances is set out below:

2022 2021

Em oo

Deferred tax assets (10.1) 8.0
Deferred tax liabilities 60.3 530
50.2 450

The Finance Bill 2021, which was substontively enacted on 24 Moy 2021, introduced a new rate of UK corporation tax of 25% for large
companies, with effect from 1 April 2023, UK deferred tax assets of £0.9m relating to short-term timing differences and pensicn liobilities
that are expected to unwind in the period to 31 March 2023 have continued to be recognised at 19% and the remaining UK deferred tax
assets of £12.4m relating to fixed assets, share-based payments and losses forward that will likely unwind post 31 March 2023 have been
recognised at the new forward tax rate of 25%.

Movement in net deferred tax liabilities during the year

Changes in Prior year
tax tate  adjustments
Recognised recognisadin recegnisedin Foreign

As at 1 July inIncoma Incomea Income Racognised exchange As at 30 June
20 Statemaent Statement Statement in equity Transfers difference 2022
£m £m £m £m £m £m £m £m
Property, p'ant and eguipment 3.6 1.9 0.3) 1.4 - - 0.7 3.5
Intargibie assets B.2 [C.6) 0.3 1,3} Q.4 - 0.3 67
Biologica® assets 63.7 0.1 2.2 1.3) 79 - 0.4 730
Retirement penefit okhgatons (2.1) 0.3 0.2 - 0.4 - (0.1) (1.3}
Snore-based payment expense 4.7} {0.4) 0% - 19 - 0.1) {2.4)
Short-term trming differences (16.4) 1.6 0.7 {0.9) (1.5 - 1.2 {17.7)
Tax loss carry-forwargs (7.3} (2.4) (©.6) 1.1} - - (0.2} (11.6)
45.0 (3.3} 28 (3.2) 9.1 - {0.2) 50.2

Arat bl

P e
Property, plant ard eguiomenrt 5.2 110 01 -
Intargib e assets 88 Q%) 03 04 0.3 82
Biolog:cal assets bk 135) 1751 - {01} 637
Retrement benefit obligatcns 351 10 03 - 02 (2.1
Share-based payment exgenss [37) [FA 0.5) - - @7}
Snori-term tmng affererces 1159) 2.3 21 - 1z (L& 4y
Tax loss carry-forwards 32 {14 - - - 173
518 77 62} 04} 04 450
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12. EARNINGS PER SHARE

Basic earnings per share is the profit generated for the financial year attributable to equity sharehcelders, divided by the weighted
average number of shares in issue during the year.

Basic earnings per share from continuing operations

2022 2621
[pence] lnence!
Basic earnings per share 62.5 726

The calculation of basic earnings per share from continuing operations is based on the net profit attributaple to owners of the Company

from continuing operations of £40.9m (2021: £47.3m) and a weighted average number of ordinary shares outstanding of 65,395,000 {2021:

65,108,000), which is calculated as follows;

Weighted average number of ordinary shares {basic}

2022 2021
000s none
Issued ordinary shares at the start of the year 65,761 655092
Effect of own shares held {373) {180}
Shares 1ssued on exercise of stock ophions 7 ?
Shares issued in relation to Employee Benefit Trust - 187
Weighted average number of ordinary shares in year 65,395 65,108
Diluted earnings per share from continuing operations
2022 2621
[panca) peneet
Diluted earnings per share 62.2 720

The calculation of diluted earnings per share from continuing operations is based on the net profit attributable to ownars of the
Company from continuing operations of £40.9m (2021: £47.3m) and a weighted average number of ordinary shares outstanding, after
adjusting for the effects of all potential dilutive ordinary shares, of 65,714,000 {2021: $5,662,060), which is caleulated as follows:

Weighted average number of ordinary shares (diluted)

2022 2021

000s o0
Waeaighted average number of ordinary shares {basic) 65,395 465,108
Dilutive effect of share awards and options 319 554
Weighted average number of ordinary shares for the purposes of diluted earnings per share 65,714 65,662
Adjusted earnings per share from continuing operations

2022

{pence)

Adjusted earnings per share 827 1009
Diluted adjusted earnings per share 82.3 1001

Adjusted earnings per share is calculated on profit before the net IAS 41 valuation movement on biclogical assets, amortisation of
acquired intangible assets, share-based payment expense and exceptional items, after charging taxation associated with those

profits, of £54.1m {2021: £65.7m), which is calculated as follows:

2022 202!
£m il
Profit before tax from continuing operaticons 48.4 558
Add/ldeduct):
Net IAS 41 valugtion movement on biologicat assets (see note 14 5.4 108
Amortisation of acquired intangible assets {see note 15) 8.3 T4
Share-based payment expanse [see note 301 3.7 77
Exceptional items (see note 7) 2.0 33
Net 'AS 41 valuation moverment on biclogica assets in joint ventures [see note 18] 1.4 (31}
Tax on jeint ventures and associates (see note 18) 2.6 30
Attr butable to non-controlling interest ©.3) 0.1
Adjusted profit before tax 71.5 848
Adjusted tax charge {17.4) {121}
Adjusted profit after tax 54.1 657
Effective tax rate on adjusted profit 24.3% 225%
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NOTES TO THE GROUP FINANCIAL STATEMENTS CONTINUED
FOR THE YEAR ENDED 30 JUNE 2022

12. EARNINGS PER SHARE CONTINUED
Reconciliation of effective tax rate

2022 2022
Profit Tox 2022
£m Em %
Profit before tax excluding share of income tax of equity accounted investees 51.0 14.3 28.0
Net 1AS 41 valugtion maovement on biclogical assets 5.4 {1.5) [27.8)
Amortisation of ccguired imangible assets 8.3 3.3 39.8
Share-based payment expense 3.7 0.5 13.5
Exceptional items (see note 7) 2,0 0.8 40.0
Net 1AS &1 valuation movement on Biological assets in joint ventures 1.4 - -
Attnbutable to non-controlling interest 0.3) - -
Adjusted profit before tox 715 17.4 243
207! 200
Peofit “ax 200
s Er %
Profit before tax excluding share of income tax of equity accounted investees 588 120 204
Net [4S 4] valuation movement on biclogical assets 108 29 269
Amortisation of acaurred intangible assets 74 15 203
Share-based payment expense 77 16 208
Ixceptional items (see note 7} 33 11 333
Net 1AS 41 valuation movement an biciogical assets in joint ventures (3.1) - -
Attnbutable to non-controlling interest 0.1) - -
Adjusted profit before tax 848 121 225

13. DIVIDENDS
Dividends are one type of shareholder return, historically paid to our shareholders in late November/early December and fate March.

Amounts recognised as distributions to equity holders in the year

2022 20791
£m o
Final dividend
Fnal aividend for the year ended 30 June 2021 of 217 pence per share 14.2
Final dividend for the yvear ended 30 June 2020 of 197 pence pear share - 128
Interim dividend
Intenm dividend for the year endea 30 June 2022 0f 10.3 perce per share 6.7
nterim diidend for the year ended 30 June 2021 of 10,3 cence per share - &7
209 125

The Directors have proposed a final dividend of 21.7 pence per share for 2022, This is subject to shareholders’ approval at the AGM and
we have tharefore not included it as a liability in these Financial Statements. The total proposed and paid dividend for year ended
30 June 2022 is 32.0 pence per share {2021: 32.0 pence per share).

14, GOODWILL

Accounting policies

When we acquire a subsiciary, associate or joint venture, the goodwill ansing is the excess of the acquisition cost, excluding transaction
costs, ovar our interest in the net fair value of the acquiree’s identifiable assets, liabilities and contingent liabilities. Identifiable assets
include intangible assets which could be sold separately, or which arise from legal rights, regardless of whether those rights are
separable.

We state goodwill at cost less any accumulated impairment iosses. We allocate goodwill to cash-generating units ('CGUs’), which are
the smallest identifiable group of assets that generate cashinflows that are largely independent of the cash inflows from other assets or
groups of assets. We do not amortise goodwiil but we do test it annually for impairment.

IAS 21 'The Effects of Changes in Foreign Exchange Rates’ requires us to treat the following as assets and lighilities of the acquired entity,
rather than of the acquiring entity:

> goodwill arising on acquisition of g foreign operation; and

> any fair value adjustments we make on acquisition to the carrying amounts of the acquiree’s assets and liabilites.

We therefore express them in the foreign operation’s functional currency and retranslate them at the bolance sheet date.
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14, GOODWILL CONTINUED

Impairment
We review the carrying amounts of aur tongible and intangible assets at each balance shest date, to determine whether there is any
indication of impairment. If any indication exists, we estimate the asset's recoverable amount.

For goodwill, and tongible and intangible assets that are not yet availlable for use, we estimate the recoverable amount at each
balance sheet date. The recoverable amount is the greater of their fair value less cost to selt and value in use. In assessing value inuse,
we discount the estimated future cash flows to their present value, using a pre-tax discount rate, which is derived from the Group's
weighted average cost of capital {"WACC'). For some countries we add a premium to this rate, to reflect the risk attributable to that
country. If the asset does not generate largely independent cash inflows, we determine the recoverable amount for the CGU that the
asset belongs to.

We recognise animpairment loss in the Income Statement whenever the carrying amount of an asset or its CGU exceeds its
recoverable amount.

When we recognise an impairment loss in respect of a CGU, we first allocate it to reduce the carrying smount of any goodwill allocated
to the CGU, and then apply any remaining loss to reduce the carrying amount of the unit’s other assets on a pro rata basis.

The aggregoate carrying omounts of gocdwill nllocoted to each operating segment are as follows:

Genus PIC Genus ABS Total
£m £m £€m
Cost
Balance at 1 July 2020 741 315 1056
Rusiness combinations 35 - 35
Effect of movements In exchange rates (5.1} [2.51 (7.6)
Balance at 30 June 2021 725 290 1015
Business combination - 0.3 0.3
Effect of movements in exchange rates 58 3.4 9.2
Balance at 30 June 2022 78.3 327 111.0
Impairment losses
Balance at 1 July 2020, 30 June 2021 and 30 June 2022 - - -
Carrying amounts
At 30 June 2022 78.3 327 1110
At 30 June 2021 725 290 1015

To test impairment, we allocate goodwill to our CGUs, which are in tine with our operating segments. These are the lowest fevel within the
Group ot which we moenitor goodwill for internal management purposes.

We test goadwill annuglly for impairment, or more frequently if there are indications that goodwill might be impaired. We determine the
recoverable amount of our CGUs by using value in use calculations. The key assumpticns for these calculations relate to discount rotes,
long-term growth rates and short-term growth rates {which includes consideration of expected changes to selling prices, cost savings
derived from the IntelliGen technologies, and changes in product mix).

We have estimated the pre-tax discount rate using the Group’s WACC. We risk-adjusted the discount rate for risks specific to each
market, adding between nil and 17% (2021: nil and 29%) to the WACC as appropriate. The pre-tox discount rate of 11.2% (2021: 10.9%) we
applied to our cash flow projections equates to a post-tax rate of 9.3% (2021: 2.6%). Our estimates of changes in selling prices and direct
costs are based on past experience and our expectations of future changes in the market.

The annual impairment test is performed on 31 March (2021 31 March), There have been no additional indicators of impairment identified
after this date that would require the impairment test to be reperformed. it is based on cash flows derived from our most recent financial
and strategic plans approved by managemant, over the next five years taking into account the commitments made in the Task Force on
Climate-related Financicl Disclosures | TCFD) included on page 39. A growth rate of 2.5% (2027: 2.5%) has been used to extrapolate cash
flows beyond this period. Short-term profitability and growth rates are based on past experience, cutrent trading conditions and our
expectations of future changes in the market.
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14. GOODWILL CONTINUED

The Genus PIC and Genus ABS CGUs are deemed to be significant. The individual country assumptions used to determine vaolue in use
for these CGUs are:

Risk premium used to adjust Shaort-term growth rates

discount rate [CAGR} iong-term growth rates
2022 2021 2022 2o 2022 2071
Genus PIC nil-15% nil—-11% nil-44% nil—=43% 2.5% 2.5%
Gernus ABS nil-17% nil-29% 1%—642% % - 48% 2.5% 2.5%
Weighted average risk Weightad average short-tarm
adjusted discount rate growth rates [CAGR)
2022 2027 2022 2021
Genus PIC 9% 10% 12% 13%
Genus ABS 10% 10% 22% 24%

The rates towards the higher end of the range above represent those which are applied to our smaller entities and those in emerging
markets and hence appear high relative to others.

Sensitivity to changes in assumptions

Management has performed the following sensitivity analysis:

> changing the key assumptions, with other variables held constant;

> simultanecusly changing the key assumptions; and

> incorporating the potential impact of the principal risks and uncertainties outlined on pages 43 to 46, in particular the impacts of
biocsecurity, market downturns, continuity of supply, increased competition and the impact of the global COVID-19 pandemic, taking
into account the likely degree of available mitigating actions,

Management has concluded that there are no reascnably possible changes in any one of the key assumptions that would cause the
carrying amounts of goodwill to exceed the value in use of PIC and ABS.

15. INTANGIBLE ASSETS

Our Group Balance Sheet contains significant intangible assets, including acguired technology, customer relationships, software and
our intelliGen development project.

Accounting policies
Identifiable intangible assets are recognised when the Group controls the asset, it is probable that future economic benefits attributed
to the asset will flow to the Group and the cost of the asset can be reliably measured.

For 'Software as o Service' 'SaaS’) arrangements, we do not capitalise costs relating to the configuration and customisation of Sao$
arrangements as intangible assets except where control of the software exists.

Intangible assets that we have acguired in a business combination since 1 Aprit 2005 are identified and recognised separately from
goodwill, where they meet the definition of an intangible asset and we can reliably measure their fair values. Their cost is their farr value

at the acqguisition date.

After their initial recognition, we repart these intangible assets at cost less accumulated amortisation and cccumulated impairment
losses. This is the same basis as for intangible assets acguired separately.

The estimated useful lives for intangible assets are as follows:

> Porcine and bovine genetics technology 20 years

= Multiplier contracts 15 years

> Brands 10 to 15 years

> Customer relaticnships 101017 years

> IntelliGen 10 years

> Patents and licences term of agreernent (4 years)
> Software 2to 10 years
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15, INTANGIBLE ASSETS CONTINUED

Intangible ossets acquired separately

We carry intangible assets acquired other than through @ business combination at cost less ceccumulated amortisation and any
mpairment loss. We charge amartisation on d straight-line basis over their estimated useful fives and review the useful life and
amortisation method at the end of each financial yeor, accounting for the effect of any changes in estimate on o prospective basis.

Brands,

. multiplier = Separately

i Potcine contracts | idantified

i and bovine and | acquired Patents,

H genetics customer ' intangible Assets under licences and

' technology relationships . assets Software construction IntelliGen other Total

£m £m . £m £m £m Em £m £m

Cost
Balance at 1 July 2020 520 85% 13739 184 20 254 4d 1881
Additcns - - - 0.4 38 09 - 51
Acquisition - 37 37 - - - - 37
Disposals - - - (.1 - - - (1.1)
Transfers - - - 31 {31} - - -
Effect of movements in exchange :
rotes | 0.3) (8.0} {8.3) o8l - (27 (O NN] (113}
Balance at 30 June 2021 ' 517 8lé& . 1333 200 27 23.6 43 1839
Acditions 4.2 103§ 145 0.2 86 - - 23.3
Acquisition - Q.4 0.4 - - - - Q.4
Transfers - - - 17 (7.7 - - -
Effect of movements in exchange :
rates ' 0.6 10.6 11.2 1.0 0.1 3.2 0.1 15.6
Balance at 30 June 2022 56.5 1029 | 159.4 289 3.7 268 4.4 223.2
Amortisation and impairment losses
Baonce ar 1 July 2020 1 3352 682 . 1014 130 -~ &5 39 1252
Disposals - - - 0&) - - - Q6
Amortisation for the year . 28 46 74 14 - 22 0l 111
Effect of movements in exchange ‘
rates - Lo} &6 08 - o7 - 8.1
Balance at 30 June 2021 360 66.2 102.2 130 - 84 4.0 1276
Amortisation for the year 30 53 83 17 - 25 0.1 126
Effact of movements in exchange
rates ' Q.1 8.6 . 8.7 08 - 1.4 0.1 11.0
Balance at 30 June 2022 391 80.1 | 119.2 155 - 123 4.2 151.2
Carrying amounts ; I
At 30 June 2022 17.4 228 40.2 13.4 3.7 14.5 0.2 720
At 30 June 2021 157 154 311 70 27 152 03 563
At 30 June 2020 : 18.8 177 365 54 20 185 05 629

Included within brands, multiplier contracts and customer relationships are carrying amounits for brands of £0.5m (2021: £0.7m), multiplier
contracts of £11.0m (2021: £0.3m) and custemer relationships of £11.2m {2021 £14.4m).

On 22 February 2022 PIC acquired all the intellectual property in Olymel's AlphaGene elite porcine genetics for a total cash
consideration of CAD$25.0m (£14.5m), being £4.2m for porcine genetic technology and £10.3m for multiplier contracts. The parties have
also entered into an exclusive long-term genetics collaboration agreement, where PIC will supply elite germplasm and manage the
ongoing genetic improvement of Olymel's AlphaGene genetics.

Included within the software class of assets is £6.9m (2021; £5 4m) and included in assets in the course of construction is £2.7m
(2021: £11m) that relate to the engoing development costs of GenusOne, our single glokal enterprise system.
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NOTES TO THE GROUP FINANCIAL STATEMENTS CONTINUED
FOR THE YEAR ENDED 30 JUNE 2022

16. BIOLOGICAL ASSETS

The Group applies quantitative genetics and bictechnology to animal breeding, We use these technigues to identify and sefect animals
with the genes responsible for superior milk and meat, high health and performance traits. We sell breeding animals, semen and
embryos to customers, who use them to produce offspring which yield greater production efficiency and milk and meat guality, for the
global dairy and meat supply chain. We recognise that cccounting for biological assets is an area which includes key sources of
estimation uncertainty, These are outlined in note 4 and sensitivities are provided below.

Accounting pelicies

Biological assets and inventories

In bovine, we use research and development to identify genetically superior bulls in @ number of breeds, primarily the Holstein dairy
breed. Each selected bull has its performance measured against its peers, by using gencmic evaluations and progeny testing of its
daughters' performance. We coliect and freeze semen from the best bulls, to satisfy our customers’ demand. Farmers use semen from
dairy breeds to breed replacement milking stock. They use the semen we sell from beef breeds in either specialist beef breeding herds,
for muitiplying breeding bulls for use in natural service, or on dairy cows to produce animals to be reared for meat.

Our research ond development also enables us to produce and select our own genetically superior females, from which we will breed
future bulls.

We hold our bovine biological assets for long-term interncl use and classify them as non-current assets. We transfer bull semen to
invertory at its fair value at the point of harvest, which becomes its deemed cost under IAS 2. We state our inventories ot the lower of
this deemead cost and net realisable value.

Sorting semen is a production process rather than a biological process. As a result, we transfer sernen inventory Into sexed semen
production at its fair value at the point of harvest, less the cost to sell, and it becomes a component of the production process. We carry
sexad semen in finished goods ot production cost

in porcine, we mantain and develop a central breeding stock (the nucleus herd’), to provide genetically superior animats. These
genetics help make farmers and food processors more profitable, by increasing therr output of consistently high-guality products,
which yield higher value. So we can capitalise on our intellectual property, we outsource the vast majority of our pig production to our
global multiplier network. We also sell the offspring or sernen we cbtoin from animals in the nucleus herd to customers, for use in
commercicl farming.

Pig sales generally occurin one of two ways: ‘upfront’ and Toyalty'. Under upfront sales, we receive the full fair value of the animal ot the
point we transfer it to the customer. Under royalty sales, the pig is regarded as comprising two separately identifiable components:its
carcass and its genetic potential. We receive the intial consideration, which is approximately the animal’s carcass value, at the point we
transfer the pig to the customer. We retain our interest in the pig's genetic potential and receive royalties for the customer’s use of this
genetic potential.

The breeding animal biclogicai assets we own, and our retained interest in the biological assets we have sold under royalty contracts,
are recognised and measured at fair value at each balance sheet date. We recegnise changes in fair value in the Income Statement,
within operating profit for the period.

We classify the porcine biolegical assets we are using as breeding animals as nen-current assets and carry them at fair value. The
porcine biological agsets we are holding for resale, which are the offspring of the breeding herd, are carried at fair value ond classified
as current assets.

Determination of fair values - biological assets

IAS 41 ‘Agriculture’ requires us to show the carrying value of biclogical assets in the Group Balance Sheet. We determine this carrying
value according to 1AS 41's provisions and show the net valuation movement in the Income Statement. There are important differences in
how we value our bovine and porcine assets, as explained below.

Bovine — we base the fair value of all bulls on the net cash flows we expect to recewve from selling ther sermen, discounted at a current
risk-adjusted market-determined rate. The significont assumptions determining the fair values are the expected future demand for
semen, the estimated biological value and the marketable life of bulls, The biological value is the estimated value at the point of
production. We adjust the fair value of the bovine herd and semen inventory where a third party earns a royalty from semen sales from g
particular bull. Females are valued by reference to market prices and published independent genetic evaluations. The net cash flows
include any expected impact of the COVID-19 pandemic.

Porcine — the fair value of porcine biological assets includes the animals we own entirely and our retained interest in the genetics of
animals we have sold under royalty arrangements. The fair value of animals we own is caleulated using the animals’ average live
weights, plus a premium where we believe that therr genetics make them salecble. We base the live weight value ond the genetic
premium on recent ttansaction prices we have achieved. The significant assumptions in determining fair values are the breeding
animais’ expected life, the percentage of production animals that are saleable as breeding animals and the expected sales prices. For
our retained interest in the genetics of animals sold under royalty contracts, we base the iniial fair value on the fair values we ochieved
in recent direct sales of similar animals, less the amount we received upfront for the carcass element. We then remeasure the fair value
of our retained interest at each reporting date. The significant assumption in determining the fair value of the retained interest is the
animals’ expected life. The assumptions used include any expected impact of the COVID-1% pandemic.

We value the pigs in our pure line herds, which are the repository of our proprietary genetics, as a single unit of account, We da this using
a discounted cash flaw model, applied to the herds' future outputs ot current prices. The significant assumptions we make are the
number of future generations attributable to the current herds, the fair value prices we achieve on sales, the animals’ expected useful
lifespan and productivity, and the risk-adjusted discount rate.




139

GENUS PLC / ANNUAL REPORT 2022

16, BIOLOGICAL ASSETS CONTINUED

Non-recegnition of porcine multiplier contracts where the Group does not retgin a centractual interest

To manage commercial risk, o very large part of our porcing business model involves selling pigs to farmers {'multipliers'’} who produce
piglets on farms we neither manage nor control. We have the option, but not the obligation, to buy the offspring at slaughter morket
value plus o premium. Because the offspring have superior genetics, we can then sell them to other farmers at a premium.

We do not recognise the right to purchase offspring on the Group Balance Sheet, as we enter into the contracts and continue to hold
them for the purpose of receiving nen-financial items {the offspring), in accordance with our expected purchase reguirements. This
means the option is outside the scope of IFRS 9 We do not recognise the offspring as biclogical assets under IAS 41, as we do not own
or control them.

Bovine Parcine Tatal
Fair value of bielagical assets Em £m Em
Nan-current biclogical assets 1072 2027 3101
Current nolegical assets - 398 328
Balance at 30 June 2020 1072 2427 34009
ncreases due to purchases 15.2 1348 1500
Decreasas atinbutable to sales - (2230} (2230}
Decrease due to harvest (24 4) {214} (458}
Business combimaten - 0.3 0.3
Changes in fair vatue less estimated sale costs e 1184 1223
Effect of movements n exchange rates @2 (24,3} (342}
Balance at 30 June 2021 920 2275 3195
Nor-current biclogical assets Q20 1879 2799
Current biological assets - 394 396
Balance at 30 June 2021 Q20 2275 3195
Increases due to ourchaseas 23.3 2258 2491
Decreases attributable to sales - (234.8) {234.8)
Decrease due to harvest (1727 (26.3) {44.0)
Changes in fair value less estimated scle costs (19.6) 61.2 41.6
Effect of movements in exchange rates 10.0 25.4 35.4
Balance at 30 June 2022 88.0 2788 3668
Non-current oiological assets 88.0 2457 333.7
Current biclogical assets - 331 331
Balance at 30 June 2022 88.0 278.8 366.8

Bovine
Bovine biological assets include £6.9m (2021: £7.4m) representing the fair value of bulls owned by third parties but managed by the
Group, net of expected future paymaents to such third parties, which are therefore treated as assets held under leases.

There were no movemeants in the carrying value of the bovine biological assets in respect of sales or other changes during the year.
A nisk-adjusted rate of 12.5% (2021: 8.8%) has been used to discount future net cash flows from the sale of bull semen.

Decreases due to harvest represent the semen extracted from the biclogical assets. Inventories of such semen are shown as biclogical
asset harvest in note 20.

Porcine
Included in increases due to purchases is the aggregate increase arising during the year on initicl recognition of kiological assets in
respect of multiplier purchases, other than parent gilts, of £101.2m (2021: £47.5m).

Decreases attributable to sales during the year of £234.8m (2021 £223.0m) include £74.0m (2021 £67.4m) in respect of the reductionin
fair value of the retained interest in the genetics of animals, other than parent gilts, transferred under royalty contracts.

Alsoincluded is EN2.0m (2021 £97.9m) relating to the fair value of the retained interest in the genetics in respect of animals, other than
parent gilts, scld to customers under royalty contracts in the year.

Total revenue in the year, including parent gilts, includes £231.4m {2021: £206.9m) in respect of these contracts, compprising £83.2m (2021:
£63.9m} on initial transfer of animals and semen to customers and £148.2m {2021: £143.0m)} in respect of royaliies received.

A risk-adjusted rate of 10.3% (2021: 2.3%) has been used to discount future net cash flows from the expected cutput of the pure line
porcine herds. The number of future generations which have been taken into aecount is seven (2021 seven) and their estimated useful
lifespan is L4 years (2021: 14 vears).
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16. BIOQLOGICAL ASSETS CONTINUED
Year ended 30 June 2022

Bovine Porcine Tetal

£m Em £m

Changes in fair value of biological assets (19.4) 61.2 41.6

Inventory transferred to cost of sales at fair value {10.3) {26.3) (36.6)

Biologicar assets transferred to cost of sales at fair value - (10.3) (10.3)

(299) 24.6 (5.3}

Fair value movement in related inarcial dervative - 0.1) (0.1)

Net IAS 41 valuation movement on biological assets' {29.9) 24.5 {5.4)
Year ended 30 June 2021

Bov ~e F Totai

e L~

Changes in far value of biological assels 39 1184 1223

Inventory transferred to cost of sales at fair value (21.14 21.4) {42.5)

Biological assets transferred to cost of sales at far value - (900} 200)

17.2) 70 (102}

Fair value movement in related financial denvative - (06} 0.6)

Net 1A% 41 valuation movement on bio'ogical assats' (7.2 6.4 1108}

[t D e G AS AT 370 Oror Gl s Orsht 000 Bed Loelnn ontor 00 20l 3OS T T T T s Gt ot P

Fair value megsurement

Alf of the biclogical assets inputs fall under Level 3 of the hierarchy defined in IFRS 13. Significant increases/{decreases) in any of these
inputs in isolation would result in a significantly lower or higher fair value measurament,
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16. BIOLOGICAL ASSETS CONTINUED
Unobservable inputs and key sources of estimation uncertainty

2022 2071 Sensitivity
Bovine
Risk-adjusted 12.5% 88% 1percentage pont ncreqse in the discount rate wouid
discount rate’ result In cpproximately o £2.3m {2021: £27m] reduction

N valueg

Value at point of 32.1% 327% 1percentoge point decregse In the rote would resultin
production’ approximately g £51m {2021, £4.6m} reduction n value.
Percentage of new FY23 71% FY22 &7% If percentage remained at FY22 level of 61% 12027, 66%)
dairy bulls to be FY24 81% FY23 78% there would be ¢ decrease in value of approximately
produced internally in FY2586% FY24 80% £3.6m {2021 £2.2m)].

future years'

FY24 and thereafter 87%

Y25 and thereafter 82%

Age profile of Holsteln
bulls generating
future sales'

FY23 - avg age 4.0 yrs
FY24 - avg age 4,0 yrs
FY25 - avg age 4.0 yrs
FY26 and thereafter -

avg age 4.0 yrs

FYZ22 - avg age 39 yrs
FY23 - avg age 39 yrs
FY24 - avg age 39 yrs
FY25 and thereafter -

avg age 38 yrs

If age profile rernaing 1 FY22 average age of 4.2 years
(2027: 41years), there would be an increase in value of
approximately £1.4m (2021 £2.1m).

Age profile of US
peef-on-dairy bulls
generating

F¥23 - avgage 5.1yrs
FY24 - avg age 4.8 yrs
FY25 - avg age 4.8 yrs

FY22 - avg age 42 yrs
FY23 — avgage 4.8 yrs
Fy24 - avgage 48 yrs

If age profle remrains at FY22 average age of 5.7 yea<s
[2021. 5.4 years), there would be a decrease in value of
aoproximately £3.0m (2021 £29m1

future sales' FY24 and thereafter - FY25 and thereafter —
avg age 4.8 yrs avg age 4.8 yrs

Long-term dary 2.4% 1.2% lpercertage point decrease in the growth rate would

volurne growth rate result in approximately a £0.2m (2021 £0.2m) reduction
nvalue.

Short-term dairy 3.7% 32% 1 percentage point decrease In the growth rate would

volume growth rate rasult in approximately a £1.2m (2021 £1.3m) reduction
1f value.

Porcine

Risk-adjusted discount 10.3% $3% 1 percentage point increase in the discount rate would

rate - pure line herd result Im approximately o £3.5m {2021 £2.6m) reduction
nvalue. Any additional incredse in the percentage
would lead 1o o hnear impact.

Proportion of animals Gilts = 79% Gilts - 74% 1 percentage point ncredse in the go t¢ breeding sales

that go to breeding
sales’

would resJlt In aporoximately £10.5m {2021 £8.0m}
increase In value.

Boars - 8.2%

Boars — 85%

1percentage point increase In the ge to breeding sales
would result In opproximately £12.0m (2021 £8.4mj
increase in value

I Koy sowces of eshrmal an rcarte nty

For sale unit prices in bovine 1AS 41 voluation model, in high inflationary environments, historical prices are not deemed to be the best
estimate of future performance, so expected Board-approved budget unit prices have been used in the calculation. A 5 percentage
point increase in the forecosted sales unit price would result in approximately £6.8m increase in value (2021: £7.1m).

Additional information 2022 2521
Bovine

Quantities at peried end

Number of bults In production 1,015 21
Number of bulls under development (including calves) 696 775
Tatal numbzer of bulls 1,711 1694
Number of doses of semen valued in nventory 17.2m 15.1m
Amounts during the year

Fair value of agncultura: produce - semen harvested during the perod E17.7m L2484 4m
Porcine

Quantities at period end

Number of pigs lown farms) 95,050 8677
Number of pigs, excluding parent gilts, despatched on a royalty basis and valued at far value 21,591 84,586
Amounts during the year

Fair value of agricultyral produce - sermen rarvested during the period £26.3m E214m
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17. PROPERTY, PLANT AND EQUIPMENT
We make significant investments in our property, plant and equipment. All assets are deprecioted over their useful economic lives.

Accounting policies

We state property, plant and equipment at cost, together with any directly attributable acquisition expenses, or at their latest
valuation, less depreciation and any impairment losses. Where parts of an item of property, plant and equipment have different useful
lives, we account for them separately.

We charge depreciation to the Income Statement on a straight-line asis, over the estimated useful lives of each part of an asset.
The estimated useful lives are as follows:

»  Freehold buildings 10 to 40 years

> Leasehold buildings over the term of the lease
> Plant and equipment 3to 20 years

> Motor vehicles 3to Syears

We do not depreciate land or assets under construction.

Right-of-use assets

Right-of-use assets are measured initially at cost, based on the value of the associcted lease liability, adjusted far any payments made
before inception, initial direct costs and an estimate of the dismantiing, removal and restoration costs required in the terms of the lease.
Subsequent to initial recognition, we record an interest charge in respect of the lease liability. The related right-of-use asset is
depreciated over the term of the lease or, if shorter, the useful economic life of the leased asset. The lease term shall include the pencd
of an extension optich where it is reasonably certain that the option will be exercised. Where the lease contains o purchase option, the
asset is written off over the useful life of the asset when it is reasonably certain that the purchase option will be exercised.

Prant, motor ' Total Plant, motor Total

Landand vehiclesand Assetsunder | owned Landand vehiclesond right-¢f-use
buildings equipment  censtruction assets buildings equipment assets Total
£m £m Em Em . £m £m Em Em
Cost or deemed cost
Balance at 1 July 2020 &79 878 82 1639 219 240 459 2098
Additicns 11 59 223 293 23F 81 10.4 397
Business combination - 02 - 0.2 - - - 0z
Transfers 4.3 35 7.8} - - - - -
Disposals 0.3 12.1) - 12.4) {15} &7, 6.6) Q0)
Effect of moverments in exchange rates (&.4) (73 Co) 1143} {16} (14). (3.0) (173}
Balance at 30 June 2021 : &6 6 880 22.1 1767 207 2460 467 2234
Additions 0.2 39 403 4h.4 9.2 61 15.3 597
Transfers 235 12.8 (36.3)! - - - - -
Disposats {1.4) (2.0) - (3.4) {0.5) (6.0} (6.5) (99
Effect of movements in exchange razes 113 109 3.5 257 21 23 4.4 30.1
Balance at 30 June 2022 100.2 113.6 29.6 243.4 | 31.5 28.4 599 303.3
Depreciation and impairment losses
Balarce at 1July 2020 243 531 . V4 bty 101 145 G183
Depreciatior for the year 32 98 - 130 37 73 110 240
Disposals (0.3 {15! - 11.8) (1.3 (4.2 15.5} [7.3)
Effect of movemerts ir exchange -ates (27 {4 5) - (72) (0.3 0.7} (1.0 8.2}
Balance at 30 June 2021 ' 4.5 569 - 8l.a 65 125 120 1004
Depreciation for 1he year 3.8 11.0 - 148 4.8 6.8 11.6 26.4
Disposals (1.3} () - (3.1) {0.5) {59 (6.4) (9.5)
Impairment 0.8 0.1 - 09 - - - 09
Effect of movements ir exchange rates | 4.4 7.1 - 11.5 0.6 1.6 22 13.7
Balance at 30 June 2022 ; 32.2 733 - 1055 11.4 150 26.4 1319

Carrying amounts

At 30 June 2022 68.0 40.3 29.6 1379 20.1 134 335 171.4

At 30 June 2021 422 311 221 753 142 135 277 1230
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1. REPCRTING ENTITY

Genus plc ithe 'Company’) 15 a public company limited by sharas and incorporated in England, United Kingdom under the Companies
Act 2004. its company number is 02972225 and its registered office 15 Matrix House, Basing View, Basingstoke, Hampshire RG21 4DZ. The
Group Financial Statements for the year ended 30 June 2022 comprise the Company and its subsidiaries {together referred to as the
‘Group’). We have used the equity method to account for the Group's interests in joint ventures and associates. Our business model on
pages 12 to 13 exploins the Group's operations and principal activities.

2. BASIS OF PREPARATION

We have prepared the Group Financial Statements in cccordance with international accounting standards in conformity with the
requirements of the Companies Act 2006. The Group Financial Statements have also been prepared in accordance with International
Financial Reporting Standards {'IFRS') as issued by the International Accounting Standards Board ('IASB).

Unless atherwise stated, we have consistently upplied the signihcant accounting policies set out below to all periods presented in these
Group Financial Statements.

The going concern statement has been included in the Strategic Report on page 47 and forms part of these statements.

Functional and presentational currency
We present the Group Financial Statements in Sterling, which is the Company’s functional and presentational currency. All financial
information presented in Sterling has been rounded to the nearest £0.1m.

Use of estimates

Preparing financial statements requires management to make judgerments, estimates and assumptions that affect cur application of
accounting policies and cur reported assets, liabilities, income and expenses. Our actual resufts may differ from these estimates. We
review our estimates and underlying assumptions on an ongeing basis, and recognise révisions to accounting estimates in the period in
which we revise the estimate and in any future periods affected.

Note 4 provides information about significant areas of estimation uncertainty and the critical judgements we made in applying
accounting policies that have the most effect on the amounts recognised in the Financial Statements.

Alternative Performance Measures {'APMs’)
In reporting financial information, the Group presents APMs, which are not defined or specified under the requirements of IFRS and which
are not considered to be o substitute for, or superior to, IFRS measures.

The Group believes that these APMs provide stakehaolders with additional helpful information on the performance of the business. The
APMs are consistent with how we plan our businass performance and repcrt on it in cur intermal management reporting to the Board
and GELT. Some of these measures are also used for the purpose of setting remuneration targets.

For a full list of all APMs please see the Alternative Performance Measures section of the Annual Report on pages 190 to 197,

3. SIGNIFICANT ACCOUNTING POLICIES APPLIED IN THE CURRENT REPORTING PERIOD THAT RELATE TO THE FINANCIAL STATEMENTS
AS AWHOLE

This section sets out our significant accounting policies that relate to the Financial Statements as a whole. Where an accounting policy
is generally apphcable to a specific note te the Financial Statements, the policy has been described in that note. We have also detailed
below the new accounting pronouncements that we will adopt in future years and our current view of the impact they will have on our
financial reporting.

Accounting convention

We prepare the Group Financial Statements under the historical cost conventian, except for our biological assets, share-based
payment expense, pension liabilities and derivative financial instruments. In accordance with IFRS, we measure biological assets at fair
value less point-of-sale costs, which represent distribution costs and selling expenses, and share-based payment expense, pension
liabilities, and certain financial instruments at fair value.

Basis of consolidation

Subsidiaries are entities the Group controls. We have control of an entity when we are exposed, or have the rights, to variable returns
from the entity and have the ability to affect the returns through power over the entity. In assessing control, we take into account
potential voting rights that we can currently exercise or convert. We fully consolidate the results of subsidiaries we acquire from the date
that control transfers to the Group. We cease consolidating the results of subsidiaries that we cease to control from the date that
control passes.

In preparing the Group Financial Staterments, we eliminate intra-Group balances and any unrealised income and expenses arising from
intra-Group transactions. Unredlised gains arising from transactions with equity accounted investees are eliminated against the
investment, to the extent of our interest in the investee. We eliminate unrealised losses in the same way as unrealised gains, but only

to the extent that there is no evidence of impairment,

Foreign currencies

Wae record foreign currency transactions in the relevant Group entity's functional currency, at the exchange rate on the transaction date.
At each balonce sheet date, we retranslate monetary assets and liabilities denominated in foreign currencies at the exchange rate on the
balance sheet date. We recognise the foreign exchange differences arising on retranslation in the Group Income Staternent.

FINANCIAL STATEMENTS
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3. SIGNIFICANT ACCOUNTING POLICIES APPLIED IN THE CURRENT REPORTING PERIOD THAT RELATE TO THE FINANCIAL STATEMENTS
AS A WHOLE CONTINUED

When non-monetary assets and liabilities are measured at historical cost in ¢ foreign currency, we transiate them at the exchange ate
at the transaction date. When non-monetary assets and liabilities are stated at fair value in a foreign currency, we translate them at the
prevailing exchange rate on the date we determined the fair valua. We recognise the foreign exchange differences arising on
retranslation in the Group Statement of Comprehensive Income.

The assets and liabilities of foreign operations, including goodwill arising on consolidation, are translated inte Sterling at the prevaiing
exchange rates ot the balance sheet date. The resulting exchonge differences are bocoked into foreign curency translotion reserves
and reported in the Group Statement of Comprehensive Income. We translate these operations' revenues and expenses using on
average rate for the period.

When exchange differences arise from the fair value movement of related effective hedges, we take them to the foreign currency
transiation reserve. When we dispose of a foreign operation, we release thaese differences to the Income Statement. Exchange
movaments on inter-company foans considered to be permanent equity are recognised in the Group Statemeant of Comprehensive
Income, together with any related taxation.

The principal exchange rates were as foliows:

Avernge Clesing

2022 251 2700 2022 202 200
Us Daolor £ 132 1.36 126 1.22 138 124
Furo £ 1.18 1132 114 1.16 117 110
Brazitian Real £ 694 733 574 6.39 &£87 677
Maxican Peso £ 2697 2815 2608 2445 2757 2852
Chinese Yuan ‘£ 8.55 894 589 B.15 893 875
Russiar Rouble £ 98,75 10204 85.17 66.73 101.10 881%

Research and deveicpment
We undertake research with the aim of gaining new scientific or technical knowledge, and recognise this expenditure in the Income
Staternent as itis incurred

The Group canstantly monitors its research activities. When research projects achieve technical feasibility and are commercially viable,
our policy is to capitalise further development costs within intangible assats, in dccordance with 1AS 38,

Cur development activities include developing and maintaining our porcine genetic nucleus herd and our bovine pre-stud herds. We do
not capitalize development expenditure separotely for these herds, as theur fair value 1s included in the folr value of the Group's
biclogical assets, in accordance with 1AS 41,

We disclose the costs of research and development activities, as required by 1AS 38 see note 8.

Qther income and deferred income

During the year ended 30 June 2019, the Company entered into o strategic coflaboration with Beijing Capital Agribusiness {'BCA' under
which BCA will establish and fund o coliaboration specific entity ['BCA Future Bio-Tech') which will use Genus's intellectual praperty and
know-how to pursue the PRRSv resistance regulatory and development work in China. Genus will receive consideration after meeting
certain milestones in the development programme.

Each milestone 1s considered to be either a separate performance obligation, or a set of groups of separate performance obligations,
under this agreement and are unbundled in the contractual arrangement as if they are distingt from one another.

We assess each separate performance obligation rejating to the milestone payrents, and upon completion of those performance
obligations recagnise the fair value of amounts earned in other income. Some performance obligatians, such as the transfer of know-
how, are recognised at o point in time whereas others, such as the provision of technical services, are recognised over time. We
recognise any received but unearned consideration as deferred income.

We will apply the same accounting policy to any other comparable agreements.

Reversals of impairment
We reverse an impairment 1oss in respect of assets other thon goodwill when the impairment loss may no longer exist ond we have
changed the estimates we used to determine the recoverable amount.

We only reverse an impairment loss to the extent that the asset’s carrying amount does not exceed the carrying amount it would have
had, net of depreciation or amortisation, if we had not recognised the impairment loss.

Climate change

In preparing these consolidated financial statements we have considered the impact of both physical and transition climate change
risks on the current valuation of our assets and liabilities. We do not believe that there 1s a moterialimpact on the financial reporting
judgements and estimates arising from cur considerations and gs aresult the valuations of our assets or habilities have not been
significantly impacted by these risks as at 30 June 2022 In concluding, we specifically considered the impact of climate change on the
growth rates ond projected cash lows as part of our goodwill Impairment testing (see note 14). As government policies evolve as a result
of commitments to limit global warming to 1.5°C, we will continue to monitor implications on the valuations of our assets and liabilities
that could arise in future years.



121

GENUS PLC / ANNUAL REPORT 2022

3, SIGNIFICANT ACCOUNTING POLICIES APPLIED IN THE CURRENT REPORTING PERIOD THAT RELATE TO THE FINANCIAL STATEMENTS
AS A WHOLE CONTINUED

New standards and interpretations

In the current year, the Group hos applied a number of amendments to IFRS issued by the International Accounting Standards Board
that are mandaterily effectiva for an accounting period that begins after 1 January 2021 and have been implemented with effect from
1 July 2021, These are:

> Amendments to IFRS @, 1AS 39, IFRS 7, IFRS 4 and IFRS 16 — ‘Interest Rate Benchmark Reform — Phase 2'; and

> Amendment to IFRS 16 — 'COVID-19-Related Rent Concessions beyond 30 June 2027,

Their addition has not had any material impact on the disclosures, or ameunts reported in the Group Financial Statements.

New standards and interpretations not yet adopted

At the date of the Annual Report, the following standards and interpretations which have not been gpplied In the repaort were inissue
but not yet effective land in some cases had nat yet been adepted by the UK). The Group will continue to assess the impact of these
amendments prior to their adoption. These are;

Amendments to 1AS 1 - ‘Classification of Liabilities as Current or Non-Current’;

Amendments to 1AS 16 - 'Property, Plant and Equipment — Proceeds before Intended Use’,

Annual Improvements 2018-2020 Cycle;

Amendments to 1AS 37 — 'Onerous Contracts — Cost of Fulfilling o Contract’;

Amendments to 1AS 1 and IFRS Practice Statement 2 - ‘Disclosure of Accounting Policies’;

Amendrments to 1AS 12 — 'Deferred Tax related to Assets and Liabilities arising from a Single Transcction’; and

Amendments to 145 8 - 'Definition of Accounting Estimates’.

¥V ON VYV VY

4. CRITICAL ACCOUNTING JUDGEMENTS AND KEY SCURCES OF ESTIMATION UNCERTAINTY

The preparation of Consolidated Financial Stotements requires the Group to make estimates and judgements that affect the
application of policies and reported amounts.

Critical judgements represent key decisions made by management in the application of the Group's accounting policies, where a
significant risk of materigily different cutcomes exists due to management assumptions or sources of estimation uncertainty. Estimates
and judgements are continually evaluated and are based on historical experience and other facters, including expectations of future
avents that are believed to be reasonable under the circumnstances. Actual results may differ from these estimates.

The estimates which have a significant risk of causing a material adjustment to the carrying amount of assets and liabilites within the
next 12 months are discussed below.

Critical accounting judgements

Adjusting items

The Directors believe that the adjusted profit and earnings per share measures provide additiona! information to shareholders on the
performance of the business. These measures are consistent with how business performance is measured internally by the Board
and GELT.

The profit before tax and adjusting items measures cre not recognised profit measures under IFRS and may not be directly comparable
with adjusted profit measures used by other companies. The classification of adjusting items requires significant judgement, after
considenng the nature and intentions of a transaction. The Group's definitions of adjusting items are outiined within the Group
accounting policies and heve been applied consistently year-on-year.

Key sources of estimation uncertainty
Determination of the fair value of biological assets {note 16}
Determining the fair values of our bovine and porcine biological assets requires the application of a number of estimates and assumptions.

Below is a list of these estimates and assumptions, showing whether we consider them to be observable or uncbservable inputs to the
fair value determination. In addition, we identify those inputs that are 'readily obtainable’ transactional data or ‘epen market prices’.
Sensitivities of the estimates and assumptions given below are disclosed in note 16.

FINANCIAL STATEMENTS
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NOTES TO THE GROUP FINANCIAL STATEMENTS CONTINUED
FOR THE YEAR ENDED 30 JUNE 2022

4. CRITICAL ACCOUNTING JUDGEMENTS AND KEY SOURCES OF ESTIMATION UNCERTAINTY CONTINJED

Estimates and assumptions Obsetvable 'unobservable Source

Bovine Long-term dairy volume growth rate Unobservable n,a
Snort-term dary volume growTh rate Unocoservaple n.a
Value ot pont of preduction’ Unobservable [ale]
Unit prices Unobservable nG
Avimals useful ifaspan Observatbie Readly obtanable
Percentage of naew dairy bulls to be nroducea internally eacn year Unobservabie r.a
Age profile of culis' Unobservable nea
Risk-gdjusted discount rate' Unobservable nia

Porcine

{non pure line herds) Animals’ useful ifespan Observable Readily obtanable
The proportion of animals that go to slaughter Ooservable Readily obtainable
The 1ix of boars and gits Cbhservable Reaaly obtamab'e
Risk-adusted discount rate Uncbservable n/a

Porcine

{pure line herds) Number of future generat ons attrioutable ta the currert herds Observaole Readly cbtanable
Fair value prices achieved on sales Chservable Open market prices
Animals” expected useful Wfesoan ond prodact vity Observoble Readily obtainable
The proportian of animals that go to oreearg sales’ Qoservable Readly cbtzmable
Risk-adjusted discount rate’ Unooservabie P

1 Ke, gyaoos ctonrmat oo osers

at,

For sale unit prices in bovine 1AS 41 valuation model, in high inflotionary environments, historical prices are not deemed to be the best
estimate of future performance, so expected Board-approved budget unit prices have been used in the calculation.

Impact of Russian Sanctions

The Group has two grour operating companies that are incorporated in Russia - Limited Liobility Co. Genus ABS Russia and PIC
Genetics LLC ['Russian-based subsidiaries/entities’). Following the sanctions that have been put in place by the UK and other
governments the Group implemented a comprehensive screening process with external counsel to ensure that its Russian entities

do not trade with sanctioned individuals or entities controlled by them. The mainimpact of the sanctions regime has been to categorise
the barks in Russia into sanctioned and non-sanctioned banks. Where we receive money from sanctioned barks we are unabte to

use the cash without a licence from Her Majesty's Treasury {'HMT'). For cash receipts from non-sanctioned banks into the entities’
non-sanctioned banks we are able to use the cash in Russia for day-to-day operations.

The Group applied for a licence to HMT on 25 April 2022 to allow the use of payments from sanctioned banks by non-sanctioned Russian
customers for the delivery of porcine and bovine genetics; use money in a nen-sanctionad Russian kank account in the name of Genus
Russia to pay Russian suppliers who continue to use sanctioned Russian bank accounts; and to remit any excess money in Genus
Russia’s non-sanctioned Russian bank account {regardless of whether it was received from a sanctioned or non-sanctioned Russian
bank account) to other Ganus Group company UK bank accounts. As at 7 September 2022, we are awaiting a response from HMT.

Under the requirements of IAS 7, where there 1s cash that is not avalable 1o be used by the rest of the Group this needs to be disclosed.
As at 30 June 2022, we had a cash balance of £4.5m in the Russian entities of which £3.9m is not currently available to be used by the
Group due to being received from or held in sanctioned banks. If the Group were te obtain the licence from HMT referred to above the
£3.9m would be avalable to be used by the Group.

Management have performed an assessment of the operations and cash flow over a period of 18 months from 30 June 2022 to

31 December 2023 based upon the 2023 operating plans to determine whether the Russian entities have sufficient non-sancticned cash
flow to enable them to continue day-to-day operations and to meet habilities os they fall due. The analysis indicates they do have
sufficient non-sanctioned cash flow to enable them to meet day-to-day operational needs,

Critical accounting judgement - exercise of control

Management has assessed whether the actions of the UK and Russian Governments have caused the Group to lose control of these

Russian-based subsidianes. We have concluded that we do have control for the year ended 30 June 2022, as defined under IFRS 10

'‘Consolidated financial statements’ over the Russian-based subsidiaries and are still able to consolidate despite short-term restrictions

on extracting cash. We have assessed each of the asset batances for impairment The material areas that could give rise to

impairment are:

> PIC Russia farm {(£3.7m) - the value of the farm is predicated on the future economic benefit of the animals that ore being reared
there. We would need to assess if the open market price {less cost to sell) the property would support the carrying value.

> Trade receivables (£6.0m} - the ongoing financial sanctions may affect the ability of our customers to pay us for their goods. If it is
determined that our customers are unlikely to repay these amounts then they should be provided for

> AS 4lvalugtion (£2.9m) - the ongoing impacts of both the local economic outlock and our customers’ abifity to pay us could resuftin
areversal of the fair value of the Russian biological assets in the June valuation.

The impairment analysis performed by management indicates that under the current business environment and based on the plans far
the Financial Year 2023 no impairment is required as at 30 June 2022,
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4. CRITICAL ACCOUNTING JUDGEMENTS AND KEY SOURCES OF ESTIMATION UNCERTAINTY CONTINUED

Manageament will continue to monitor the situation closely to see if any further changes require additional analysis that may result in o
different conclusion.

In the event of changes in legislation, such as more restrictive sanctions imposed by the UK Government or actions taken by the Russian
Government, we may determine that we do not exercise control, as defined under IFRS 10 'Consolidated financial statements’, over the
assets and operations of the Russian entities and we would not be able to consolidate these companies into the financiol statements of
the Group. The deconsolidation would mean that we would reciassify the Russion entities as investments and we would need to assess
for impairment. A charge of up to £16.6m may need to be recognised in the Income Statement representing the total net assets of the
two Russian entities. Dependent on the nature of the events leading to the decision to deconsolidate the entities there may be
additiocnal expenses incurred which we are unable to estimate at this time. In addition, revenues would not be consclidated into the
financial statements of the Genus Group from the date of any deconsolidation. Revenues from the Russian entities were £14.6m in the
financial year 2022,

5. SEGMENTAL INFORMATICN

IFRS 8 "Operating Segments’ requires operating segments to be identified on the basis of internal reports albout components of the
Group that are regularly reviewed by the Chief Executive and the Board, to allocate resources to the segrnents and to assess their
performance. The Group's operating and reporting structure comprises three operating segments: Genus PIC, Genus ABS and Genus
Research and Development. These segments are the basis on which the Group reports its segmental information. The principal activities
of each segment are as follows:

» Genus PIC - our global percine sales business;

> Genus ABS - our global bovine sales business; and

> Genus Research and Development — our global spend on research and development.

A segmental analysis of revenue, operating profit, depreciation, amortisation, non-current gsset additions, segment assets and
liabilities and geographical information is provided below. We do not include our adjusting items in the segments, as we believe these
do not reflect the underlying performance of the segments. The accounting policies of the reportable segments are the same as the
Group's accounting policies, as described in the Financial Statements.

2022 2021
Revenue £m For
Genus PIC 304.6 3156
Genus ABS 2720 2501
Genus Research and Development
Porcine product development 12.4 7.5
Baovine product development 17 13
- Gene editing 0.7 -

"Other research ard development - -

Adjusted operating profit by segment is set out below and reconciled to the Group’s adjusted operating profit. A reconciliation of
odjusted operating profit to profit for the year is shown on the face of the Group Income Statement.

2022 221

Adjusted operating profit £m
Genus PIC 1123 1229
Genus ABS 40.5 364
Genus Research and Development
Porcine product development (22.4) (219)
i Bovine product developmeant {22.8) 1194 |
' Gene editing (79) 176 |
s Otrer research and developmen: (14.0) {13.3) .

{67.1) (62.4)
Adjusted segment operating profit 85.7 P57
Certral (169) {200
Adjusted operating profit 68.8 762

Our business is not highly seasonal and our customer base is diversified, with no individual customer generating more than 2%
of revenue.

Exceptional items of £2.0m expense (2021: £3.3m expensel relate to Genus ABS [E4.2m expense) (2027 2.5m expense), Genus PIC
(£0.6m expense} (2021 £0.3m expense} and our central segment (£2.8m credit) (2021: £0.5m expense). Note 7 provides details of these
exceptional items.

We consider share-based payment expenses on a Group-wide basis and do not allocate them to reportable segments.

FINANCIAL STATEMENTS
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NOTES TO THE GRQUP FINANCIAL STATEMENTS CONTINUED
FOR THE YEAR ENDED 30 JUNE 2022

5. SEGMENTAL INFORMATION CONTINUED

Other segment information
Additions to non-current
assets {excluding deferred
taxation and financial

Depreciatian Amortisation instruments)
2022 2022 2021 2022 202
£m £m Pl Em i
Genus PIC 4.5 30 T4 55 45.2 100
Genus ABS 143 133 3.4 28 25.4 2468
Genus Research and Development
| Research 10 07 - - 3.3 17
i Porcine product development 2.2 19 - - 1.3 71
| Bovine product development 20 18 0.2 0.2 27 27
52 G4 0.2 02 73 115
Segment total 24.0 207 11.0 25 779 483
Central 2.4 i3 1.6 14 5.8 32
Total 26.4 24.0 12.6 111 83.7 522
Segmaeant assats Segmant liabilities
2022 2051 2022 201
£m e £m oo
Genrus PIC 305.4 2415 (73.4) 574
Gerus ABS 2561.4 2031 (78.9) 1560)
Genus Research and Deveiopment
"Research o 14.7 1/8 (4.4) 61
Porcine product development 275.0 2136 (57.7) {55.0}
Bovine product development 11946 1250 (14.7) [255)
4093 3564 (78.8} BOS)
Segment total 976.1 8210 (231.1) (20001
Central 41.8 300 (214.7) (154 4)
Total 10179 850 {445.8) {354.4)

Geographical information
The Group's revenue by geographical segment is analysed below. This analysis is stated on the basis of where the customer is located.

Revenue
2022 a1
£m .
Nortn Amerca 238.5 2147
Latin America 946 B38
UK 88.7 22.2
Rest of Europe, Middle East, Russia and Africa 88.3 82.1
Asia 83,3 1015
593.4 5763

Non-current assets [excluding deferred taxation and financial instruments)
The Group’s non-current assets by gecgraphical segment are analysed below and are stated on the basis of where the assets
are located

2022 2na

Em s

No-th Ameanica 529.6 41725
Latin Amenca 5&.7 N8 7
1JK 69.8 733
Rest of Europe, Midd e Zast, Russic and Africa 457 Lbh

Asio 46.3 278
748.1 &L13
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6. REVENUE

Accounting policy

The Group recognises revenue from the following sources:

> sale of bovine and porcine semen, porcine breeding animals, embryos and anciltary products;
royalties;

consulting;

technical services and advice revenues;

installation and maintenance of IntelliGen technology;

licensing of IntelliGen technology;

slaughter animal sales; and

bovine partnership contracts.

vV

vovovov

Revenue is measured based on the consideration the Croup expects to be entitled to under a contract with o customer and
excludes amounts collected on behalf of third parties. The Group recognises revenue when it transfers control of a product or service
to a customer.

The sale of bovine and porcine semen, porcine breeding animals, embryes and ancillary products

Revenue from the sale of bovine and porcine semen, porcine breeding animals, embryos and ancilary products is recognised when the
control of the goods has transferred to the customer or distributor. This is either when we ship to customers or on delivery, depending on
the terms of sale. Payment of the transaction price is due immediately, or within a short period of time, from the point the customer or
distributer contrels the goods,

Royalties

Royalties are recegnised when the performance obligation is met. We receive royalty payments from certain porcine customers based
on key performance variables, such as the number of pigs born per litter, the number of litters born per sow and the average slaughter
weight of the animals born. This amount is confirmed directly to Genus by the customer. Payment of the transaction price is due
immediately from the customer, or within a short period of time, once the perfermance obligation s satisfied.

Consulting

Revenue from consulting represents the amounts we charged for services we provided during the year, including recoverable expenses.
We recognise consulting services provided but not yet billed as revenue, based on a fair value assessment of the work we have
delivered and our contractual right to receive payment. Where unbilled revenue is contingent on a future event, we do not recognise
any revenue until the event oceurs.

Technical services and advice revenues

Revenue from technical services and advice revenues represents the amounts we charged for services we provided during the year,
including recoverable expenses. We recagnise technical services and advice revenues provided but not yet billed as revenue, based
on a fair value assessment of the work we have delivered and our contractual right to receive payrment. Where unbilled revenue is
contingent on a future event, we do not recognise any revenue until the event occurs. Technical services and advice revenues are
presented in ancillary services in the table on the fellowing page.

Instaltation and maintenance of IntelliGen technology

Revenue from the installation of IntelliGen technology is recognised by reference to the stage of completion of the installation and is
based on milestones being met. Maintenance is provided as a distinct service to customers and 1s recognised over the period of the
service agreement. These revenues are presented in anciliary services in the following table.

Licensing of intelliGen technology

Revenue from the licensing of IntelliGen technology is recognised at ¢ pointin time when the licence is granted. In determining the
transaction price, any minimum royalties due under the contracts are included in the value appartioned to the grant of the ficence,
excluding any royalties that arise on units produced in excess of the guaranteed minimums. These additional royalties have been
determined to be a usage-based royalty and are recognised as revenue at the pcint in time that the units are produced. These
revenues dre presented in ancillary services in the table on the table on the following page.

Slaughter of animals

Revenue from the slaughter of animals is recognised when control of the goods has transferred to the siaughterhouse, which is generally
on the delivery of animals to the slaughterhcuse. Paymeant of the transaction price is due immediately, or within a short period of time,
from the point the slaughterhouse controts the goods.

Bovine partnership contracts

Partnership contracts include the provision of multiple bovine products and services for a single price. The contract price is allocated to
the individual performance obligations based on their standalone selling prices. The expected revenue is recognised for the products
and services once the individual performance obligation has been satisfied. Revenues from partnership contracts are presented in sale
of animals, semen, embryos and ancillary products and services.

FINANCIAL STATEMENTS



SINFWILVLS TVIONYNA

126
GENUS PLC / ANNUAL REPORT 2022

NOTES TO THE GROUP FINANCIAL STATEMENTS CONTINUED
FOR THE YEAR ENDED 30 JUNE 2022

6. REVENUE CONTINUED

2022 2521
£m o
Genus PIC 158.4 1724
Genus ARS 2625 242.2
Genus Research ard Development 14.8 8.4
Sale of animal and ancillary products and services 4357 4234
Gerus PIC 148.2 1430
Genus ABS 11 0.6
Genus Research ard Deveiopment - -
Royalties 149.3 1436
Genus PIC - _
Gerus ABS 8.4 s
Genus Research ard Development - -
Consulting services 8.4 73
Total revenue 593.4 5743
Revenue from contracts with customers
The Group's revenue is analysed below by the timing at which it is recognised.
2022 P
Em
Gerus 2IC 303.2 3128
Gerus ABS 2472 2291
5 o Deveoprment 141 8.4
Recognised at a point in time 5645 5505
Genus 2IC 3.4 28
Cenus ABS 248 210
Genus Research and Development 07 -
Recognised over time 289 238
Total revenue 593.4 574.3

An analysis of contract assets and contract tiabilities is provided in note 24.

7. EXCEPTIONAL ITEMS

Accounting policy
We present exceptional items separately, as we believe it helps to improve the understanding of the Group's underlying performance,

In determining whether an item should be presented as exceptional, we consider items which are material either because of their size or
their nature, and those which are non-recurring. For an item to be considered as exceptional, it must initially meet ot least one of the
following critena:

> itis a one-off material item;

> it has been directly incurred as the result of either an acquisition, integrotion or other major restructuring programme;

> it has been previously classified as an exceptional item, and as such consistent accounting treatment s being appled; or

> itis unusualin nature, e.g. outside the normal course of business

If an itermn meets ot least one of the critena, we then exercise judgemeant as to whether the item should be classified as exceptional.
For the tax and cash impact of exceptional items see notes 11 and 32, respectively.

2022 7070
Operating lexpense}/credit Em i~
vhgaton and gamrages 1.4) 125]
Acauis ton ard irtegrator (0.3) 0.3
Persior re ated (0.4) 12.3)
cegacy egal caim 33 -
ABS produchion esIrLgiunrg (2.8) -
COther 0.4) 25

2o 33
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7. EXCEPTIONAL ITEMS CONIINUEL

Litigation and damages
Litigotion includes legal fees and related costs of £1.4m (2021 £2.5m) related to the actions between ABS Gicbal, Inc, and certain
affiliates (ABS') and Inguran, LLC and certain affliates (aka STgenetics {'ST')). For information en amounts provided for, see note 25.

Material litigation activities during the year ended 30 June 2022

in July 2014, ABS lcunched alegal action against ST in the US District Court for the Western District of Wisconsin and initiated anti-trust
proceedings which ultimately enabled the launch of ABS's IntelliGen sexing technology in the US market {ABS I'). In June 2017, ST filed
proceadings against ABS in the same District Court, where ST alleged that ABS infringed seven patents and asserted trade secret and
breach of contract claims (ABS II'). The ABS | and ABS Il proceedings in the periods before the year ended 30 June 2021 are more fully
described in the Notes to the Financial Statements in previous Annual Reports. ABS sought judgments as a matter of law {UMOL} in
relation to the invalidity of all three of the patents considerad in ABS Il, JMOLs in relation to the nen-infringement of two of those
patents, and a reduction in damages awarded by the jury.

On 29 January 2020, ST filed a new US complaint against ABS {'ABS III'). ABS has prepared and filed a response to the ABS Il compiaint,
including a motion to dismiss, on the basis that all these issues were fully resolved in either the ABS | or ABS Il litigations.

On 10 March 2020, the USPTO issued patent 10,583,439 (the “439 patent’), and subsequently ST asked the court for permission to file o
supplemental complaint in ABS Hll asserting infringement of the '439 patent. On 15 April 2020, ST filed a new complaint {'ABS V'), asserting
the same claim of infringement of the "439 patent alleged in its supplemental compiaint and then moved to consolidate the ABS IV and
ABS Il litgation. ABS cpposed this action and has filed & motion for summary dismissal. On 23 June 2020, the USPTO 1ssued patent
10,689,210 (the “210 patent’), and on 6 July 2020, ST sought o second supplement of ABS Il by adding a claim of '210 patent infringement.
ABS opposed this action.

On 26 October 2020 and 10 December 2020, ABS filed Inter Partes Reviews ('IPR') against the 439 and ‘210 patents with the USPTO. On

4 May 2021, the Patent Trial and Appeal Board {'PTAB') instituted the '439 patent (PR, and the hearing was compieted on 2 February 2022.
On 7 Juna 2021, PTAB declined to institute the '210 patent IPR and on 28 April 2022, PTAB issued its decision and declined to invalidate
the claims of the ‘439 patent.

On 20 December 2021, the Wisconsin Federal Court reached a decision on the ABS Ill and IV motions, granting ABS's motion to dismiss all
claims relating to US patent 8,206,987 {the 987 patent’}), and denying ST's motion to amend ABS lil to odd the '43% and 210 patents. The
court dismissed ABS Ill in its entirety and entered judgment in favour of ABS. ST has appealed this decision.

Cn 1July 2022, the court reached a decision on the ABS |l post-judgment motions as well as the pending motions in ABS V. The court
deferred to the jury's verdict in ABS It confirming the validity and infringement of US patents 7,311,476, 7,611,309 the 476 and ‘309 patents’
respectively) and the ‘987 patent, and further confirmed the award of costs to ABS of ~$5.3m in connection with ABS | In relation to ABS
¥, the Court denied ABS' motion to dismiss the ‘439 and ‘210 patent claims on the basis that the challenges were too fact-based to

be resolved at this stage. A court scheduling confergnce confirmed a hearing date of 15 July 2024 for ABS IV hearing. Appeadls have been
filed by ABS on the validity and infringerment of the '987, the ‘4746 and the ‘309 patents and ST has appedled the awaord of the

$5.3m costs.

indian Litigation: In September 2019, ST also filed parallel patent infringament proceedings against ABS inIndia, alleging infringement of
the Indian patent 240790 {790 patent’). The '790 patent is the equivalent of the US patent 7,311,476 asserted in ABS II. ABS had already
sought the revacation of the 790 patent in April 2017 before the Indian Patent Office and has now consolidated the revocation petition
as a counterclaim in the Indian court proceedings. Progress of these proceedings has been delayed on multiple occasions and is next
pefore the court for consideration on 15 September 2022,

Acquisitions and integration
During the year, £0.3m (2021 £0.3m} of expenses were incurred in relation to acquisitions during the year, with £0.2m relating the Olymel
transaction,

Legacy legal claim

A one-off credit of £3.3m resulted from a non-refundable receipt of cash for the assignment of rights to a legacy legal claim against
the Instituto Brasileiro de Café (IBCT in Brazil. The claim was for reimbursement of unpaid amounts plus interest in respect of coffee
shipments made by a Group subsidiary to the IBC in the 1990s, when the subsidiary was part of the Daigety Group. Under the
assignment agreement, the subsidiary has assigned any future receipt from the legal claim to an investrent fund in Brazil, in exchange
for an immediate cash amount and a sliding scale earn out payment which decreases over the duration of the period to the eventual
receipt of proceeds by the assignes. No amount has been recognised in respect of the earn out payment, as the duration to the
eventual settlement of the legal claim cannct be estimated with any certainty.

ABS production restructuring
A one-off charge of £2.8m was incurred primarily relating to the closure of our Canadian ABS facilities and disposals of bulis held in
North America as part of a production restructuring.

Pension related

A pensions benefits audit on the National Pig Development pension fund concluded during the year lead to an aggregate past service
charge of £0.4m, resulted from the recognition of these additional liabilities. In the prior year, an aggregate past service charge of
£2.3m, resulted frem recognition of additional liabilities, relating to Guaranteed Minimum Pension ((GMP'} on historic transfer values.

Other
Included in Other is an expense of £0.5m relating to legal advice, 1T consultancy fees and one-time costs incurred as the direct result of
an IT security incident in June 2022, In the prior year, a £2.0m credit resulting from a share forfaiture exercise.
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NOTES TO THE GROUP FINANCIAL STATEMENTS CONTINUED

FOR THE YEAR ENDED 30 JUNE 2022

8. OPERATING PRCFIT
Operating costs comprise:

2022 2021
£m 3
Cost of sales excluding net 1AS 41 valuation movement or ciological assets and amortsation of multiplier (252.7} 2370}
contract «ntangible assets
Net IAS 41 valugton movement on biological assets (5.4} i10.8}
Amcrtisation of muttpher contract ntangib!e assets (0.6} 02
Cost of goods sold (258.7} (2480}
Otmer cost of sales {excluding amortsation of acgured intangiles) {114.7} {105.14
Amortisation of customer relationsh o rtangib.e assets (4.8} (4.4
Other cost of sales {119.5} (1095)
Research and Development expenditure (67.3} 629
Amortisation and impairment of technology, software and licerces and patents (5.6} 5.2
Research and Development costs (729} (68.1)
Administrative expenses [excluding except:onal items! (85.5} 88.7)
Snare-based paymeant exnense 3.7} 77
Amortisation of software, icerces ara patents (1.7} (1.3
Net exceptioral items within aaministrative expensas (2.0} 2.3
Total administrative expenses {92.9} (101 0)
Total operating costs {544.0} {(526:4)
Profit for the year is stated after charging/{crediting):
2022 2001
£m Zer
Net foreign excharge losses [s:] 05
Depreciation of owned fxed assets [see note 17) 14.8 130
Depreciation of nght-of-use assets (see note 17} 11.6 110
Loss on arsposal of fixed assets and nght-o'-use assets 0.4 04
Imparment of owned fixed assats 0.9 -
l.oss on disposa of ntangble fixed assets - 5
Fental expense for shart-term legses 0.1 0l
Erployee costs (see note 9) 194.8 1933
Net ldecrease! ncrease in expected credit losses (see note 27) (0.9) 17
(Release] 'Increase of inventary imparrrant {0.2) 13
Cast of inventornes recogrised as an exoense 105.7 Q87
Auditor's remuneration is as follows:
2022 el
£m T
—ees oayabe ta tne Compary's auditer and ts associates for the auont o tne Compary's Annual Report ard C.4 0.4
cinancial Statements
Fees payab'e to the Company's auditor ard 13 assooiates for the qudit of the Company's subsidar es 0.4 06
Total audit fees 1.0 10
Total fees to the Group's auditor 1.0 L

Fees payable to other auditors of Group companies

Non-audit services principally comprise of agreed upon procedures in relation to half-year reporting. These services fall within the
non-audit services policy approved by the Company's Audit & Risk Committee at the time of engagement
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9. EMPLOYEE COSTS
This note shows the total employment costs and the average number of people employed by segment during the year.

Employee costs, including Directors' remuneration, amounted to:

2022 2071

£m £

Wages and satares including bonuses and sales commission) 1709 1663
Social secar ty costs 16.5 160
Canrbutions to defined contnbution gension plans 5.2 49
Shate-based payment expense (excluging Natioral Insurance) 3.6 &5
197.2 1937

The employee costs above include £0.4m (2021: £0.4m) which has been capitalised into intangible assets as part of the development of
GenusOne and other digital projects.

The average monthly number of employees and full-time equivalent employees, including Directors, was as follows:

Number of employees Full-time equivalent
2022 2] 2022 piavdl
Mumber Murte: Numbetr MNu moer
Genus PIC 602 570 580 547
Genus ABS 2,362 2210 2,255 2102
Resecrch and Development 4b4é 401 422 270
Centrol 80 &4 68 57
3,490 3,265 3,325 3096

Inciuded in the totals above:

UK 209 863 818 775

The Cirectors’ Remuneration Report sets out details of the Directors’ remuneration, pensions and share options.

10. KET FINANCE COSTS

Net inance costs mainly arnse from interest due on bank loans, pension scheme liabilities, amortisation of debt issue costs, unwinding of
discount on put options and the results of hedging transactions used to manage foreign exchange and interest rate movements.

Accounting policy
We recognise interest income and interest expense in the Income Statement, as they accrue, bosed on the effective interest rate method.

Interest income includes income on cash and cash equivalents, and income on other financial assets. Finance costs include interest
costs in relaticn to ingncigt abilities. This includes interest on lease liabilities, which represents the unwinding of the discount rate
opplied to lease liabilities.

2022 2071

£m o

Interest payable on bank loans and overdra‘ts (6.1} (28)
Armortisation of debt 1ssug costs (0.9} 03!
Otrer interest payable {0.1} -
Urwinding of discounrt put agtions 0.2} 04
Net interest cost in respect of pension scheme liakilit es (0.2) 03
Interest on lease abilities (1.1) i08)
Total interest expense (6.6} (5.4)
interest Income on banx< depos:ts 0.4 Q.4
Total interest income 0.4 0.4

Net finance costs

FINANCIAL STATEMENTS
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NOTES TO THE GROUP FINANCIAL STATEMENTS CONTINUED
FOR THE YEAR ENDED 30 JUNE 2022

1. TAXATION AND DEFERRED TAXATION

This note explains how our Group tax charge arises. The deferred tax section of the note also provides information on our expected
future tox charges and sets out the tax assets and liabilities held across the Group, together with our view on whether or not we expect
to be able to make use of them in the future.

Accounting policies

Tax on the profit or loss for the year comprises current and deferred tax, We recognise tax in the Income Statement, unless:
> itrelates to items we have recognised directly in equity, in which case we recognise it in equity; or

> it arises as a far value adjustment in a business combination.

We provide for current tax, including UK corporation tax and foreign tax, at the amounts we expect to pay {or recaver), using the tax
rates and the laws enacted or substantively enacted at the balance sheet date, together with any adjustments to tax payable in
respect of previous years,

Deferred tax is tax we expect to pay or recover due to differences between the carrying amounts of our assets and liabilities in our
Financicl Statements and the corresponding tax bases used in calculating our taxable profit. We account for deferred tax using the
pbalance sheet liability method.

We generally recognise deferred tax liabitities for all taxable temporary differences, and deferred tax assets to the extent that we will

probably have taxable profts to utilise deductible temporary differences against. We do not recognise these assets and liabilities if the

temporary difference arises from:

= our initial recognition of goodwill; or

> our inital recognition of other assets and liabilities in o transaction {other than a business combination) that affects neither our
taxcble prefit nor ocur accounting profit.

We recognise deferred tax llabilities for taxable temporary differences arising on our investments in subsidianes, and interests in joint
ventures and associates, except wheare we can control the reversal of the temporary difference and it is probable that it will not reverse
in the foreseeable future.

We caleulate deferred tax at the tax rates we expect to apply in the period when we settle the liability or realise the asset. We charge or
credit deferred tox in the Income Statement, axcept when it relates to items we have charged or credited directly to equity, in which case
the deferred tax is also dealt with in equity.

Income tax expense

2022 RN
£m S
Current tax expense
Current period 13.6 183
Adjustment for prior pericds 18 1.
Totdl current tax expense in the Group Income Statement 15.4 194
Deferred tax expense
Ongiration and reversal of temporary differences (0.5) 110.3)
Adjustment for pror perods (3.2) {0.3)
Total deferred tax credit in the Group Income Statement (3.7 (10.6)
Total income tax expense excluding share of income tax of equity accounted investees 11.7 le]
Share of income tax of equity accounted investees (see note 18) 2.6 30
Total income tax expense in the Group Income Statement 143 120
Reconciliation of effective tax rate
2022 2022 iy 2021
% £m - o
Profit before tox 48.4 558
Add nack share of iIrcome tax of equity accounted investees 2.8 30
Profit before tax excluding share of income tax of equity accounted investees 51.0 588
Ircome tax at UL corporation tax of 19% (2021 19.0% 19.0 9.7 190 122
Effect of tax rates in fore'gr junsdictions 9.2 47 105 &2
Non-aeductib'e expenses 4.3 2.2 20 1
Tax exerrpt INcorme GnG ncaertves (1.8) 0.9 87 52
Change v tax rate 2.5 13 s 124)
Movemens inrecogn tion of tax osses 0.2 0.1 22} 07
Crange Ir unrecogrisea temoorany d ferercas (3.7) (1.9 22 13
Tax (cverl under provided in grncr per ods {2.1) (1.1) 05 03
Change ir provisions 0.2) (0.1) 12 a7
Tax on und-strouted reserves 0.6 0.3 107 0.4}
Total income tax expense in the Group Income Statement 28.0 143 204 120
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11. TAXATION AND DEFERRED TAXATION CONTINUED

The tax rate for the year depends on cur mix of profits by country and our ability to recognise deferred tax assets in respect of losses in
some of our smaller territories. Tax is calculated using prevailing tax legislation, reliefs and existing interpretations and practice.

The Group's future tax charge and effective tax rate could be affected by factors such as countries reforming their tax legislation to
implement the CECD's BEPS recommendations and by European Commission initiatives including state aid investigations.

During tha prior two pariods, the Group provided £1.6min total for its exposure to the challenge by the European Commission to the UK's
Finance Company UFinCo') exemption from its Controlled Foreign Companies taxing regime. As at 30 June 2022, Genus had been
charged and paid £1.4m (30 June 2021 £1.2m) by HMRC under various charging notices in respect of their assessment of cur liability
under this judgment leaving a remaining provision balance at 30 June 2022 of £0.2m {3C June 2021: £0.4m).

The Group has appealed the amournts paid to HIMRC on the following grounds:

> the amount charged is not state aid {i.e. the original EU Commission decision is unsound in law); and

> the amount charged is not wholly attributable to UK significant people functions {and therefore either partly or wholly outside the
circumstances described by the EU Commission as state aid).

HMRC and several other large taxpayers have also appedaled against the original EUJ Commission decision. On 8 June 2022, the EU
General Court dismissed HMRC's application to annut the European Commission decision concerning the CFC Group financing
exemption. We understand that HMRC have lodged an appeal against the judigment to the Court of Justice of the European Union. As
there are many appeals to be considered it may be a number of years before the full court/appeal process is exhausted and this matter
is finally resolved.

The tax credit attributable to exceptional items is a credit of £0.8m (2021 credit of £1.1m).

Income tax recognised directly in the Statement of Comprehensive Income and Statement of Changes in Equity

2022 2021
£m P
Financial instruments (0.5} -
Foregn exchange aifferences on long-term intra-Group currency loans and balances 0.1 01
Gain on equity instruments measured at far value 15 7
Actuarial movement on retirement beneft ablgations (0.4} 103
Foreign exchange differences on translaticn of biclogical assets, imangible assets and leases (7.8} 77
(7.1} 56

Income tax recognised directly to the Statement of Changes in Equity
Share-based payment expense {0.4) 5
{0.4) 15

Unrecognised deferred tax assets and liabilities

At the balance sheet date, the Group had unused tax losses which were available for offset against future profits, with a potential
tax beneht of £19.3m ({2021: £15.2m). We have recognised a deferred tax asset in respect of £11.6m (2021: £7.3m) of these benefits, as
we expect these losses to be offset against future profits of the relevant jurisdictions in the near term. We have not recognised a
deferred tax asset in respect of the remaining £7.7m {2021 £79rm), due to uncertainty about the availability of future taxabte profits
in the relevant jurisdictions.

At 30 June 2022, the expiry dates of deferred tax assets in respect of losses available for the carry forward were as follows:

Expiring within

1-10 years 11-20 yaars Unlimited Total

£Em £m £m £m

Losses for which o deferred tax asset is recognised 0.6 0.4 10.6 116
Losses for which no deferred tax asset s recognised 0.1 - 7.6 7.7
Q.7 0.4 18.2 19.3

In addition, ot the balance sheet date, the Group had an unrecognised deferred tax asset in respect of fixed asset timing differences of
£2.4m (2021 £3.4m). These unrecognised fixed asset timing differences have an unlimited expiry date.

FINANCIAL STATEMENTS



SINIWALYLS TVIONVYNIA

132
GENUS PLC / ANNUAL REPORT 2022

NOTES TO THE GROUP FINANCIAL STATEMENTS CONTINUED
FOR THE YEAR ENDED 30 JUNE 2022

11. TAXATION AND DEFERRED TAXATION CONTINUED

At 30 June 2021, the expiry dates of deferred tax assets in respect of losses available for the carry forward were as follows:

Cxcor g » e
T ey N 20 ens LN tA Totr
S S s
Losses for which a deferred tax asset 15 recognised 02 01 70 73
Losses for which no deferred tax asset 1s recognised 0.z - 77 7Y
0.4 01 147 15.2

The gross value of losses for which deferred tax assets are recognised is F45.2m (2021 £27.4m). The gross value of losses for which
deferred tax assets are not recognised is £24.8m (2021: £25.6m).

We have not recognised deferred tax habilities totalling £3.6m (2021: £2.9m) for the withholding tax and other taxes that would be
payable on the unremitted earrings of certain overseas subsidiaries. This is becouse we can control the timing and reversal of these
differences and it is probable that the differences will not reverse in the foreseeaile future.

Recognised deferred tax assets and liabilities
We have offset deferred tax assets and liabifities, to the extent that they arise in the same tax jurisdiction.

The analysis of deferred tax balances is set out below:

022 b

£m i

Deferred tax assets (10.1) t210)
Deferred tox nabt es 60.3 530
50.2 450

The Finance Bill 2021, which was substantively enacted on 24 May 2021, introduced a new rate of UK corporation tax of 25% for large
companies, with effect from 1 April 2023. UK deferred tax assets of £0.9m relating to short-term timing differences and pension ligbilities
that are expected to unwind in the period to 31 March 2023 have continued to be recognised at 19% and the remaining UK deferred tax
assets of £12.4m relating to fixed assets, share-based payments and losses forward that will likely unwind post 31 March 2023 have been
recognised at the new forward tax rate of 25%.

Movement in net deferred tax liabilities during the year

Changes in Prior year
taxrate adjustments
Recegnised recognisedin recognisedin Foreign

As at1 July in Income Income Income  Recognised exchange Asat30June
2021 Stotemant Statement Statement in equity Transfers difference 2022
£m £m £m £m £m Em £m £m
Property, plant and equpment 3.6 (19} (0.3) 1.4 - - 0.7 3.5
Inaraible ossets 8.2 (0.6) 0.3) 1.3) 0.4 - 0.3 &7
Biological assets 637 0.1 2.2 (1.3) 79 - 0.4 73.0
Retrement berefit ooligations 2.1} 0.3 0.2 - 0.4 - ©1) (1.3}
Share-bosed noyment expense (4.7} (0.4) 09 - 19 - {0.1) (2.4)
Shori-term timing d fferences (16.4) 16 07 09 (1.5) - (1.2) (12.7)
Tax o0ss corry-forwards {7.3) (2.4) (0.6} {1.1) - - ©0.2) (11.6)
45.0 (3.3) 28 (3.2) ¢1 - i0.2) 50.2

Property, p.ant and egaipment 52 o1 01 - Q.51 34
Imtargile assers 88 32 10.3) HeFA] 0.3 8.2
Biclogica: assets VYA - el - W10 437
Retrement berefit ooligations (2.5 0.1 - a3 - 02 2.2
Srare-based payment exoense 3.7 j{ofe - 0.5 - - a7
Stort-term timng d fferences 1155} [ 02 21 - 12 AL
Tax oss carry-forwaras 39 Y 0.4 - - - 17.3)

6.8 7 260 03 62 0.4 24 450
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12. EARNINGS PER SHARE

Basic eamnings per share is the profit generated for the financial year attributable to equity shareholders, divided by the weighted
average number of shares in issue during the year.

Basic earnings per share from continuing operaticns

2022 2571
{pence) e
Basic earnings per share 62.5 724

The calculation of basic earnings per share from continuing operations is based on the net profit attributable to owners of the Company
from continuing operations of F40.9m (2021 £47.3m) and a weighted average number of ordinary shares outstanding of 45,395,000 {2021
65,108,000), which is calculated as follows:

Weighted average number of ordinary shares (basic)

2022 2021

000s Lot
lssued ordinary shares at the start of the year 65,761 55092
Effect of own shares held (373) (180
Shores issaed on exercise of s1oCk options 7 @
Shores 1ssued In telation to Employee Benefit Trust - 187

Weighted average number of ordinary shares in year 65,395 65,108

Diluted earnings per share from continuing operations
2022
{pence)

Diluted earnings per share 62.2

The calculation of diluted earnings per share from continuing cperations is based on the net profit attributable to owners of the
Company fram continuing operations of £40.9m (2021 £47.3m} and a weighted average number of ordinary shares outstanding, after
adjusting for the effects of all potential dilutive ordinary shares, of 65,714,000 (2027 65,662,000), which is calculated as follows:

Weighted average number of ordinary shares (diluted}

2022
0008
Weighted average number of ordinary shares (basicl 65,395
Dilutve effect of share awards and aptions 319
Weighted average number of ordinary shares for the purposes of diluted earnings per share 65,714
Adjusted earnings per share from continuing operations
2022
(pence)
Adjusted earnings per share 827 1009
Diluted adjusted earnings per share 82.3 1001

Adjusted earnings per share is calculated on profit before the net 1AS 41 valuation movement on biological assets, amortisation of
acquired intangible assets, share-based payment expense and excegtional items, after charging taxation associated with those
profits, of £54.1m (2021 £65.7mj, which is calculated as follows:

2022 21
£m
Profit before tax from continuing operations 48.4 558
Add/ldeduct):
Net IAS 41 valuation movement on biclagcal assets (see note 16) 5.4 108
Amaortisation of acquired intangible assets (see note 15) 8.3 74
Share -based payment expense (see note 30) 3.7 77
Exceptional rems (see note 71 2.0 3.3
Net IAS 41 valuation movement on biological assets in joint ventures [see rote 18) 1.4 (3.1
Tax on jant ventures and associates see note 18) 2.6 30
Atrbutable to non-controling interest {0.3} (0.1}
Adjusted profit before tax 71.5 848
Aausted tax charge (17.4) {121}
Adjusted profit after tax 841 657

Effective tax rote on adjusted profit 24.3% 22 5%
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NOTES TO THE GROUP FINANCIAL STATEMENTS CONTINUED
FOR THE YEAR ENDED 30 JUNE 2022

12. EARNINGS PER SHARE CONTINUED
Reconciliation of effective tax rate

2022 2022
Profit Tax 2022
£m £m %
Profit before tax excluding share of income tax of equity accounted investees 51.0 14.3 28.0
Net 1AS 41 valuation movement on hio ogied assets 5.4 (1.5} {27.8)
Amortsation of acquired Intargibie assets 83 33 398
Share-based caymen® expense 3.7 0.5 13.5
Exceptional tems (see note 7) 2.0 0.8 400
Net IAS 41 valuation movement on biological assets in joint veniures 14 - -
Attributoble to non-controlling interest (0.3) - -
Adjusted profit before tax 715 17.4 24.3

Profit before tax excluding share of income tax of equity accounted investees 120 204
Net IAS 41 valuation movement on biclogical assets 29 269
Amortisation of acguired intangible assets 15 203
Share-bgsed poyment expense 16 208
Exceptiona! items (see note 7] 11 333
Net AS 41 valuation movement on biclogical assets in jo nt ventures -

tc non-controling interest -
Adjusted profit before tax 191 225

13. DIVIDENDS
Dividends are one type of shareholder return, historically paid to our shareholders in [ate November/earty December and late March.
Amounts recognised as distributions to equity holders in the year

2022 2221
Em o

Final dividend
Finai dividend for tne year endea 30 Jure 2021 of 21.7 pence per share 14.2 -

Finat dividend for the year endea 30 Jure 2020 of 197 pence per share - 128

Interim dividend

Irterim dividend for the year ended 30 June 2022 of 10.3 pence cer share 6.7 -

Interim dividend for the year erded 30 June 2021 0f 10.3 perce per share - &7
209 195

The Directors have proposed a final dividend of 21.7 pence per share for 2022. This is subject to shareholders’ approval at the AGM and
we have therefore not included it as a liahility in these Financial Statements. The total proposed and paid dividend for year ended
30 June 2022 is 32.0 pence per share (2021: 32.0 pence per share),

14. GOODWILL

Accounting policies

When we ccquire a subsidiary, associate or joint venture, the goodwill arising 1s the excess of the acquisition cost, excluding transaction
costs, over our interast in the net fair value of the acguiree's Identifiable assets, liabiities and contingent habilities. ldentiiable assets
include intangible assets which could ke sold separately, or which arise from legal rights, regardless of whether those rights are
separable.

We state goodwill at cost less any accumulated impairment losses. We allocate goodwill to cash-generating units [CGUs’), which are
the smallest identifiable group of assets that generate cash inflows that are largely independent of the cash inflows from other assets or
groups of assets. We do not amortise goodwill but we do test it annually for imparment.

1AS 21 'The Effects of Changes in Foreign Exchange Rates' requires us to treat the following as assets and liabilities of the acguired entity,
rather than of the coguinng entity:

> goodwill arising on acquisition of a foreign cperation; and

> any fair value gdjustments we make on acquisition to the carrying amounts of the acquiree’s assets and liabilities.

We therefore express them in the foreign operation’s functional currency and retranslate them at the balance sheet date.
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14, GOOPWILL CONTINUED

Impairment
We review the carrying amounts of our tangible and intangible assets at each balance sheet date, to determine whether there is any
indication of impairment. If any indication exists, we estimate the asset's recoverable amount.

For geodwill, and tangible and intangible assets that are not yet available for use, we estimate the recoverable amount at each
bolance sheet date. The recoverable amount is the greater of their fair value less cost to sell and value in use. In assessing value in use,
we discount the estimated future cash flows to their present value, using a pre-tax discount rate, which is derived from the Group's
weighted average cost of capital (WACC'). For some countries we add a premium ta this rate, to reflect the risk attributable to that
country. If the asset does not generate largely independent cash inflows, we determine the recoverable amount for the CGU that the
asset belongs to.

Wae recognise an impairment lnss in the Income Statement whenever the carrying amount of an asset or its CCU cxcceds its
recoverable amount.

When we recognise an impairment loss in respect of a CGU, we first allocate it to reduce the carrying amount of any goodwilt allocated
to the CGU, and then apply any remaining loss to reduce the carrying amount of the unit’s other assets on a pro rata basis.

The aggregate carrying amounts of gocdwill allocated to each operating segment are as follows:

Genus PIC Genus ABS Total
£m £m Em
Cost
Balance ot 1 July 2020 741 315 1056
Busingss combingtions 35 - 35
Effect of movements in exchonge rotes 5.1 12.5} 1764
Balance at 30 June 2021 725 290 1015
Business combination - 0.3 03
Effect of movernents in axchange rates 58 3.4 9.2
Balance at 30 June 2022 78.3 32.7 1110
Impairment losses
Balance at 1 July 2020, 30 June 2021 and 30 June 2022 - - -
Carrying amounts
At 30 June 2022 78.3 327 1110
At 30 June 2021 725 290 1015

To test impairment, we allocate goodwill to our CGUs, which are infing with our operating segments. These are the lowest level within the
Group at which we monitor goodwill for internal management purposes.

We test goodwill annually for impairment, or more frequently if there are indications that goedwill might be impaired. We determine the
recoverable amount of our CGUs by using value in use calculations. The key assurnptions for these calculations relate to discount rates,
long-term growth rates and short-term growth rates (which includes consideration of expected chaonges to selling prices, cost savings
derived frem the IntelliGen technologies, and changes in product mix).

We have estimated the pre-tax discount rate using the Group's WACC. We risk-adjusted the discount rate for risks specific to each
market, adding between nil and 17% (2021: nil and 29%) to the WACC as appropriate. The pre-tax discount rate of 11.2% (2021: 10.9%) we
applied to our cash flow projections equates to o post-tax rate of 9.3% {2021 9.6%). Our estimates of changes in selling prices and direct
costs are based on past experience and our expectations of future changes in the market.

The annual impairment test is performed on 31 March (2021: 31 March). There have been no additiondl indicators of impairment identified
after this date that wouid require the impairment test to be reperformed. It is based on cash flows derived from our most recent financial
and strategic plans approved by management, over the next five years taking into account the commitments made in the Task Force on
Climate-related Financial Disclosures { TCFD') included on page 39. A growth rate of 2.5% (2021 2.5%) has been used to extrapolate cash
flows beyond this period. Short-term profitability and growth rates are based on past experience, current trading conditions and our
expectotions of future changes in the market.
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NOTES TO THE GROUP FINANCIAL STATEMENTS CONTINUED
FOR THE YEAR ENDED 30 JUNE 2022

14, GOODWILL CONTINUED

The Genus PIC and Genus ABS CGUs are deemed to be significant. The individual country assumptions used to determine value in use
for these CGUs are:

Risk premium used to adjust Shert-tarm growth rates

discount rate [CAGR} Long-term growth rates
2022 212 2022 253 2022 2521
Genus PIC nil=15% mil=11% nil=44% nl—-4.3% 2.5% 25%
Genus ABS nil—-17% il -20% 1%~42% %o -L3% 2.5% 25%
Weighted average risk Waighted average short-term
adjusted discount rate growth rates (CAGR)
2022 paee| 2022 paevdl
Gerus PIC 9% 10% 12% 13%
Genus ABS 10% 10% 22% 2L5%

The rates towards the higher end of the range cbove represent those which are applied to cur smaller entities and those in emerging
markets and hence appear high relative to others.

Sensitivity to changes in assumptions

Management has performed the following sensitivity analysis:

> changing the key assumptions, with other variables held constant;

> simultaneously changing the key assumptions; and

> incorporating the potential impact of the principal risks and uncertainties outhned on pages 43 1o 46, in particular the impacts of
biosecurity, market dewnturns, continuity of supply, increased competition and the impact of the global COVID 19 pandermic, taking
into account the likely degree of available mitigating actions.

Management has concluded that there are no redsenably possible changes in any one of the key assumptions that would cause the
carrying amounts of goodwill to exceed the value in use of PIC and ABS.

15, INTANGIBLE ASSETS

Qur Group Balance Sheet contains significant intangible assets, including acquired technology, customer relationships, software and
our IntelliGen development project.

Accounting policies
Identifiable intangible assets are recognised when the Group controls the asset, itis probable that future economic benefits attnbuted
to the asset will flow to the Group and the cost of the asset can be reliably measured.

For 'Softwrire as a Service’ {'SaaS') arrgngements, we do not capitalise costs relating to the configuration and customisation of Saas
arrangemeants as intangible assets except where control of the software exists.

intangible assets that we have acquired in @ business combination since 1 Apnl 2005 are identified and recognised separately from
goodwill, where they meet the definition of an intangicle asset and we can reliably measure their fair values. Their cost is therr fair value
at the acquisition date.

After their initial recognition, we repeort these intangible assets at cost less accumulated amortisation and cccumulated impairment
losses. This is the same basis as for intangible assets acquired separately.

The estimated useful lives for intangible assets are as follows:

> Porcine and tovine ganetics techrnology 20 years

> Multiplier contracts 15 years

= Brands 10 to 15 years

> Customer relationships 10 to 17 years

> IntelliGen 10 years

> Patents and licences term of agreement {4 years)
> Software 2to10vyears
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Intangible assets acquired separately

We carry intangible assets acquired other thon through a business combination at cost less accumulated amortisation and any
impairment loss. We charge amortisation on a straight-line basis over their estimated useful lives and review the useful life and

amortisation method at the end of each financial year, accounting for the effect of any changes in estimate on a prospective basis.

Brands, |

multiplier i Separately
Porcine contracts idantified
and boving and acquired Fatents,

| genetics custometr intangible Assots under licences and

‘ technology relationships ! assets Software  construction IntelliGen other Total

: £m £m £m Em Em £m £m £m
Cost i
Balance ot 1 July 2020 ‘ 520 859 1379 184 20 254 L 188.1
Additions - - - 04 38 09 - 51
Acquisition | 37 37 - - - - 7
Dispasals ‘ - - - (1.1} - - - {1.1)
Transfers - - - 31 (3.1 - - -
Eftect of movements in exchange i
rates ? 0.3} {8.0) (8.3) {0.8) - 27 G (11%)
Balance at 30 June 2021 517 814 1333 200 27 234 4.3 1832
Additians 4.2 10.3 14.5 Q.2 8.6 - - 233
Acquisition - 0.4 0.4 - - - - 0.4
Transfers - - - 77 77 - - -
Effect of movermeants in exchange
ratas 1.0 a1 3.2 .1 15.6
Balance at 30 June 2022 289 3.7 26.8 b4.b 2232
Amortisation and impairment losses
Balonce at T July 2020 332 682 101.4 130 - 49 39 1252
Disposals - - - {06) - - - (048]
Amortisation for the year 23 46 74 1.4 - 22 0.1 111
Effect of movements in exchange
rates - (6.6) (&.68) (0.8 - 107 - (8.1}
Balance at 30 June 2021 ‘ 360 66.2 1022 130 - 84 40 1274
Amartisation for the year i 3.0 53 8.3 17 - 25 0.1 126
Effect of movements in exchange i i
rotes 0.1 8.6 | 87 0.8 - 14 0.1 110
Balance at 30 June 2022 391 80.1 119.2 15.5 - 12.3 6.2 151.2
Carrying amounts
At 30 June 2022 17.4 228 40.2 13.4 37 145 0.2 720
At 30 June 2021 157 15.4 311 70 27 152 03 5563
At 30 June 2020 188 177 365 54 20 185 05 629

Included within brands, multiplier contracts and customer relationships are carrying amounts for brands of £0.5m (2021 £0.7m), multiplier
contracts of £11.Im {2021: £0.3m) and customer relationships of £11.2m {(2021: £14.4m).

On 22 Felruary 2022, PIC acguired all the intellectual property in Olymel's AlphaGene elite porcine genetics for a total cash
consideration of CAD$25.0m (£14.5m), being £4.2m for porcine genetic technology ond £10.3m for muttiplier contracts. The parties have
also entered inte an exclusive iong-term genetics collaboration agreement, where PIC will supply elite germplasm and manage the

ongoing genetic improvement of Olymel's AlphaGene genetics.

Included within the software class of assets is £6.9m (2021: £5.4m} and included in assets in the course of constructionis £2.7m

(2021 £1.m) that relate to the ongoing development costs of GenusCne, our single global enterprise system.
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16. BIOLOGICAL ASSETS

The Group applies guantitative genetics and biotechnology to animal breeding. We use these technigues to identify and select animals
with the genes responsible for superior milk and meat, high health and performance traits. We sell breeding animals, semen and
embryas to customers, who use them to produce offspring which yield greater production efficiency and milk and meat quality, for the
globa! dairy and meat supply chain. We recognise that accounting for biological assets is an area which includes key sources of
estimation uncertainty. These are cutlined in note &4 and sensitivities are provided below.

Accounting policies

Biological assets and inventoties

In bovine, we use research and development to identify genetically superior bulls in a number of breeds, primarily the Holstein dairy
breed. Each selected bull has its performance measured against its peers, by using genomic evaluations and progeny testing of its
daughters' performance. We collect and freeze semen from the best bulls, to satisfy our customers’ demand. Farmers use semen from
dairy breeds to breed replacement milking stock. They use the semen we sell from beef breeds in either specialist beef breeding herds,
for multiplying breeding bulls for use in natural service, or on dairy cows to produce animals to be reared for meat.

Our research and development also enables us to produce and select our own genetically superior females, from which we will breed
future bulls.

We hold our bovine biologtcal assets for long-term internat use and classify them as non-cuirent assets. We transfer bull semen to
inventory at its fair value at the point of harvest, which becomes its deemed cost under IAS 2. We state our inventories at the lower of
this deemed cost and net realisable value.

Sorting semen is o production process rather than o biclogical process. As a result, we transfer semen inventory into sexed semen
production at its fair value at the point of harvest, less the cost to seli, and it becomes a component of the production process. We carry
sexed semen in finished goods at production cost.

In porcine, we maintain and develop a central breeding stock (the 'nucleus herd'), to provide genetically superior animals. These
genetics help make farmers and food processors more profitable, by increasing their cutput of consistently high-quality products,
which yield higher value. 50 we can capitalise on our intellectual property, we outsource the vast majority of our pig production to our
giobal multiplier network. We also sell the offspring or semen we obtain from animals in the nucleus herd to customers, for use in
commercial farming.

Pig sales generally occur in one of two ways: ‘upfront' and ‘royalty’. Under upfront sales, we receive the full fair value of the onimal at the
point we transfer it to the customer. Under royalty sales, the pig is regarded as comprising two separately identifiable components: its
carcass and its genetic potential. We receive the initial consideration, which 1s approximately the animal’s carcass value, at the point we
transfer the pig to the customer. We retain our interast in the pig's genetic potential and receive rovalties for the customer’s use of this
genetic potential.

The breeding animal biological assets we own, and our retained interest in the biological assets we have sold under royalty contracts,
are recognised and measured at fair value at each balance sheet date. We recognise changes in fair value in the Income Statement,
within operating profit for the period.

We classify the porcine biological assets we are using as breeding animals as non-current assets and carry them at fair value. The
porcine biological assets we are holding for resale, which are the offspring of the breeding herd, are carried at fair value and classified
as current assets.

Determination of fair values ~ biclogical assets

IAS 41 Agriculture’ requires us to show the carrying value of biological assets in the Group Balance Sheet. We determine this carrying
value according to |AS 41's provisions and show the net valuation movement in the Income Stotement. There are important differences in
how we value our bovine and porcine assets, as explained below.

Bovine - we base the far value of all bulls on the net cash flows we expect to receve from selling their semen, discounted at a current
risk-adjusted market-determined rate. The significant assumptions determining the fair values are the expected future demand for
semen, the estimated biolegical value and the marketable life of bulls. The iclogical value 15 the estimated value at the point of
production. We adjust the fair value of the bovine herd and semen inventory where a third party earns a royalty from semen sales from a
particular bull. Fernales are valued by reference to market prices and published independent genetic evaluations. The net cash flows
inciude any expected impact of the COVID-19 pandemic.

Porcine - the farr value of porcine biological assets includes the animals we own entirely and our retained interest in the genetics of
animals we have sold under royalty arrangements. The fair value of animals we own is calculated using the animals’ average live
weights, plus a premium where we believe that their genetics make them saleable. We base the live weight value and the genetic
premium on recent transaction prices wé have achieved. The significant assumptions in determining fair values are the breeding
animals’ expected hife, the percentage of production animals that are saleable as breading animals and the expected sales prices. For
our retained interest in the genetics of animals sold under royalty contracts, we base the inttial fair value on the fair values we achieved
in recent direct sales of similar animals, less the amount we received upfront for the carcass element We then remeasure the far value
of our retained interest ot each reporting date. The significant assumgetion in determining the fair volue of the retoined interest is the
animals’ expected life. The assumptions used include any expected impact of the COVID-19 pandemic.

We value the pigs in our pure ine herds, which are the repository of our proprietary genetics, as a single unit of account, We do this using
a discounted cash flow model, applied to the herds' future outputs at current prices. The significant assumptions we make are the
number of future generations attributatle to the current herds, the fair value prices we achigve on sales, the animals’ expected usefui
lifespan and preductivity, and the risk-adjusted discount rate.
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16. BIOLOGICAL ASSETS CONTINUED

Non-recognition of porcine multiplier contracts where the Group does not retain a contractual interest

To manage commercial risk, a very iarge part of our porcine business model involves selling pigs to farmers {multiptiers’) wheo produce
piglets on farms we neither manage nor control. We have the option, but not the obligation, to buy the offspring at slaughter market
value plus a premium. Because the offspring have superior genetics, we can then sell them to other farmers at a premium.

Wae do not recognise the right to purchase offspring on the Group Balance Sheet, as we enter into the contracts and continue to hold
them for the purpose of receiving non-financial items {the offspring), in accordance with our expected purchase requiremeants. This
means tha option is outside the scope of IFRS 9. We do not recognise the offspring as biological assets under IAS 41, as we do not own
or control them.

Bovine Patcine Totat
Fair value of biclegical ossets £m £m Em
Mo current biological assets 1072 2029 3101
Current biological assets - 298 98
Balance at 30 June 2020 1072 2427 3499
Increases due to purchases 152 1348 1500
Decreases ottributable 1o salas - (223.0) 12230}
Decrease due 10 harvest (24.4) (214) (45.8)
Business combinatian - 03 23
Changes in farr value less estimated sale costs 39 1i84 1223
Effect of movements it exchange rates (2%} (24.3] (342
Balance at 30 June 2021 P20 2275 3195
Non-current biclogical ossets Q20 1879 2799
Current biological assets - 394 394
Balance at 30 June 2021 Q20 2275 3195
Incredasas due to purchases 233 2258 249.1
Decreases atiributable to sales - (234.8) (234.8)
Decrease due to harvest 17.7) 26.3) {44.0)
Changes In far vaiue less estimated sale costs (19.6) 61.2 41.6
Effect of movements in exchange rates 100 25.4 354
Balance at 30 June 2022 88.0 278.8 3668
Non-curent biclogical assets 83.0 2457 3337
Current biological assets - 331 331
Balance at 30 June 2022 88.0 2788 366.8

Bovine
Bovine biologicol assets include £6.9m (2021 £7.4m) representing the fair value of bulls owned by third parties but managed by the
Group, net of expected future payments to such third parties, which are therefore treated as assets held under leases.

There were no movements in the carrying value of the bovine biological assets in respect of sales or other changes during the year.
A risk-adjusted rote of 12.5% (2021: 8.8%) has been used to discount future net cash flows from the sale of bull semen.

Decreases due to harvest represent the semen extracted from the biological assets. inventories of such semen are shown as biological
asset harvest in note 20.

Porcine
Included in increases due to purchases is the aggregate increase arising during the year on initial recognition of biolegical assets in
respect of multiplier purchases, other than parent gilts, of £101.2m (2021: £47.5m).

Decreases attributable to sales during the year of £234.8m (2021 £223.0m} include £74.0m {2021; £674mi} in respect of the reduction in
fair value of the retained interest in the genetics of animals, other than parent gilts, transferred under royalty contracts.

Also included is £119.0m (2021: £97.9m) relating to the fair value of the retained interest in the genetics in respect of animals, other than
parent gilts, sold to customers under royalty contracts in the year.

Total revenue in the year, including parent gilts, includes £231.4m {2021 £204.9m) in respect of these contracts, comprising £83.2m (2021
£63.9m) on initial transfer of animals and semen to customers and £148.2m (2021: £143.0m) in respect of royalties received.

A nsk-adjusted rate of 10.3% (2021: 9.3%) has been used to discount future net cash flows from the expected output of the pure line
porcine herds. The number of future generations which haove been taken into occount is seven (2021: seven) and their estimated useful
lifespanis 1.4 years (2021 14 years).
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16. BIOLOGICAL ASSETS CONTINUED
Year ended 30 June 2022

Bovine Porgine Total

£m Em £m

Changes :n far value of biological assets (19.6) 61.2 41,6
Inventory rransfer-ed 10 cost of sales ar far value {10.3) (26.3) (36.6)
Biological assets fransferred to cost of saies at far value - (10.3) (10.3)
299) 24.6 {5.3)
Fair value movement ir related financial dervative - (0.1) {o.1)
Net 'AS 41 va uation movement an biological assets' {299} 24.5 I5.4)

Year ended 30 June 2021

Sone Fore Tt

e oo for

Changes n far value of biological assets 32 1184 1223
'nvantory transferred to cost of sales at far value (211 (21.4) {42 5)
Bological assets transfe red 1o cost of sales at far value - {200} 200!
1172) 70 1102)

Far value movemert » related financial dervative - 0.6 05
Net IAS 41 valuation movement on bological asses {172} &4 {108}

Lo 0 AR AT G e gt Gonlil o s L

Fair vaiue measurement

All of the biclogical assets inputs foll under Level 3 of the hierarchy defined in IFRS 13. Significant increases/ldecreases) in any of these
inputs i isolation would result in a significantly lower or higher fair value measurement.
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Unobservable inputs and key sources of estimation uncertainty

2022 2521 Sensitivity
Bovine
Risk-adjusted 12.5% 88% |percentage point ncrease in tne discount rate would
discount rate’ result i approximately a £2 3m (2021 £2 7m) reduction

N vaiue.

Value at point of 32.1% 327% 1percentage point decrease in the rate would result in
production’ approximately a £51m {2021: £4 &m} reduction in value.
Percentage of new FY2371% FY22 &67% If percertage remamed at FY22 level of 1% (2021 66%]
dairy butls to be FY24 81% FY23 78% there would be a decrease ir value of approximately
produced internally in FY2586% FY24 80% £3.6m {2021 £2.2m).

future years'

FY26 and thereafter 87%

F¥25 and thereafter 82%

Age profile of Holstein
bulls generating
future sales’

FY23 - avg age 4.0 yrs
FY24 - avg age 4.0 yrs
FY25 - avg age 4.0 yrs
FY26 and thereafter —

avg age 4.0 yrs

Fy22 - avg age 39 yrs
FY23 —avgage 37 yrs
FY24 — avg age 39 yrs
FY25 and therecfter -

avg age 3.8 yrs

if age prafie remains at FY22 average age of 4.2 years
(2021 41 years}, there would be an increase in value of
approximately £1.4m (2021 £21m),

Age profile of US
beat-cn-dairy bulls
generatng

future sales'

FY23 - avg age 5.1 yrs
FY24 - avg age 4.B yrs
FY25 - avgage 4.8 yrs
FY26 and thereafter -

avg age 4.8 yrs

FY22 - avg age 49 yrs
FY23 - avgage 4.8 yrs
F¥24 —avg oge 4.8 yrs
FY25 and thereafter -

avg age 4.8 yrs

It age profile remains at FY22 average age of 5.7 years
{2027 5.4 years), there would be o decrease in value of
approximately £3.0m {2021 £29m),

Long-term dairy 2.4% 1.2% 1percentage point decrease in the growth rate would

volume growth rate result i approximateiy a £0 2m (2021 £0 2m) reduction
in value.

Short-term dairy 37% 3.2% 1 percertage point decredse in the growth rate woula

volume growth rate result in approximately a £1.2m {2021 £1.3m) reduction
invalue.

Porcine

Resk-aaustea discourt 10.3% 23% 1 percentage point mcrease in the discount rate would

rate - pure ine herd’ result in approximately a £3.5m (2021 £2.4m) reduction
nwvalue Ary additional increase in the parcentage
would lead to o finear mpact

Proportior of an'mals Gilts - 79% Gilts - 76% 1percentage point ncrease In the go to breeding sates

that go to breeding would result in approximately £10.5m (2021 £80m)

scres ncrecse In value.

Boars - 8.2% Boars - 85% 1percentage point increase In the go to breeding sales

would result in approximately £12.0m (2027 £8.4m)
nerease 1t value,

1 koy soumzes of sl mocl o arceine oy,

For sale unit prices in bovine 1AS 41 valuation model, in high inflationary environments, historical prices are not deemed to be the best
estimate of future performance, so expected Board-approved budget unit prices have been used in the calculation. A 5 percentage
point increase in the forecasted sales unit price would result in approximately £6.8m increase in value (2021 £7.m).

Additional infermation 2022 2e
Bovine

Guantities at period end

Number of bulls In production 1,015 @21
Nurrber of bulls under development {including calves) 696 775
Tota! number of bulls 1,711 L6%6
Nurrber of goses of semen valued in inventory 17.2m 151m
Amounts during the year

Far va ue of agncultural produce  semen harvestea dunng the penod E£17.7m F24.4m
Porcine

Quantities at period end

Number of pigs [own farms) 95,050 28,4877
Nurnber of fugs, excluding parent gits, despatched or o royalty bos.s and volued at fair value 91,591 34,386
Amounts during the year

Fair value of agnicultural produce - semen harvested dunng the pernod £26.3m E21.4m
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17. PROPERTY, PLANT AND EQUIPMENT

We make significant investments in our property, plant and equipment. All assets are depreciated over ther useful economic lives.

Accounting policies

Woe state property, plant and equipment at cost, together with any directly attributable acquisition expenses, or at their latest

valuation, less depreciation and any impairment losses. Where parts of an item of property, plant and equipment have different useful

lives, we account for them separately.

We charge depreciation to the Income Statement on a straight-line basis, over the estimated useful lives of each part of an asset.

The estimated useful lives are as follows:
> Freehold buildings 10 to 40 years

> Leasehold buildings over the term of the lease
> Plant and equipment 3to 20 years
> Motor vehicles 3to 5 years

We do not depreciate land or assets under canstruction.

Right-of-use assets

Right-of-use assets are measured initially at cost, based on the value of the associated lease liability, adjusted for any payments made
hefare inception, initial direct costs and an estimate of the dismantling, removal and restoration costs required in the terms of the lease.

Subsequent to initicl recognition, we record an interest charge in respect of the lease lability. The related right-of-use osset is

depreciated over the term of the lease or, if shorter, the useful economic life of the leased asset. The lease term shall include the peried
of an extension option where it is reasonably certain that the option will be exercised. Where the lease contains a purchase option, the
asset is written off over the useful ife of the asset when it is reasonably certain that the purchase option will e exercised.

Plant, motor

Plant, motor

) Total | Total
Land and vehiclesand Assets under ownad Ltand and  vehiclesond  right-of-use
buildings equipment c¢onstruction ossats buildings equipment | assets Total
£m £m £m £m £m £m | £m Em
Cost or deemed cost
Balance ot 1 July 2020 [=YA% 878 82 ! 1639 219 240 4559 2098
Additions 11 50 223 293 . 2.3 81 104 327
Business combinoTion - 02 - 02 - - 0.2
Transfers 43 35 tar - - - -
Disposals 0.3 (2 1 - (24 19 47 16.6) 20
Efferct of movemeants in exchange rates 16,42} 7.3} io¥a] 11434 11.6) (2.4} (30) {273
Balance at 30 June 2021 564 880 221 1787 207 260 457 2234
Additions 0.2 39 40.3 YN 9.2 61" 15.3 59.7
Transfers 235 12.8 (36.3) - - - - -
Disposals {1.4) (2.0) - 3.4 (0.5) (6.0} : (6.5) (95}
Effect of movements in exchange rates ¢ 11.3 109 3.5 25.7 2.1 23 4.4 30.1
Baiance at 30 June 2022 160.2 113.6 29.6 243.4 315 28.4 59.9 303.3
Depreciation and impdirment losses '
Balonce at 1 July 2020 243 531 - 74 4.4 101 145 P12
Deprecianon for the year 32 28 - 130 37 73 210 240
Sisposals 0.3 (L5 - 1.8 3 1.2y (5.5) {7.3)
Effect of movements n exchoende rates 27 {1,.5) 17.2) 03 107 1100 8.2}
Balance at 30 June 2021 245 569 - 8l4 S i25 120 1004
Deprec atior fo- the year 3.8 110 - 14.8 4.8 4.8 11.6 26.4
D-sposals {1.3) (1.8} - (3.1} {0.5) 5.9) (6.4) 8.5)
Irrpairment 0.8 0.1 - 09 - - - 0.9
Hact of moverents N exchange rates 4.4 7.1 - 115 Q.6 1.6 2.2 13.7
Balance at 30 June 2022 32.2 73.3 - 105.5 11.4 15.0 264 1319
Carrying amounts
At 30 June 2022 48.0 40.3 29.6 1379 201 134 33.5 171.4
At 30 June 2021 L2 1 311 221 $5.3 142 135 277 1230




143

. GENUS PLC / ANNUAL REPORT 2022

18. EQUITY ACCOUNTED INVESTEES
We hold interests in several joint ventures and associates where we have significant influence.

Accounting policies
Joint ventures are entities over whose activities we have joint control, under a contractual agreement, The Group Financial Statements
include the Group's share of profit or loss arising from joint ventures.

Associctes are entities in which the Group has significant influence, but not control, over the financial and operating policies. The Group
Financial Statements include the Group's share of the total recegnised income and expense of associates on an equity accounted
basis, from the date that significant influence commences until the date it ceases. When our share of iosses exceeds our interest in an
associate, we reduce the carrying amount to nil and stop raecognising further losses, except to the extent that the Group has incurred
legal or constructive obligations or made payments on an associate’s behalf.

Under the equity method, investments in joint ventures or associates are initiclly recognised in the Group Balance Sheet at cost and
adjusted thereafter to recognise the Group’s share of the profit or loss and other comprehensive income of the joint ventures and
associates. Related-party transactions with the Group's joint ventures and associates primarily comprise the sale of products and
services. As each arrangement is o separate legal entity and control rights are substantially equal with the other parties, no significant
judgements are requued.

The Group's share of proft after tax in its equity accounted investees for the year was £5.2m (2021: £13.1m).

The carrying value of the investments s reconciled as follows:

2022 2051
£m 3

Balance at 1 July 34.1 227
Share of post-tax retained profts of jont ventures and associates 5.2 131
Acditiors 2.2 24
Dwidends received from Agroceres — PIC Genética de Sunos Ltda (Brazil) (3.1) 25}
Dwigends receved from Societda Agncola GENEETIC Sl {Italy) 0.1) -
Dvidends recewved from Inner Morgolig Haox'ang Pig Breeding Co. Ltd. {Caina) - (1.6}
Loan irvestment - 04
Effect of other movements including exchange rates 29 {0.4)
Balonce at 30 June 41.2 341

The additions in the year solely relate to cash injections made to Inner Mongolia Hooxiang Pig Breeding Co. Ltd. to fund their operation.
HY-CO Hybridschweine-Cooperations GmibH was struck off the register during the year.

During the prior year, we purchased a 39% shareholding for £2.4m in Xelect Limited, an aguaculture genetic services company, and
retain a call option to purchase the remaining shares in Xelect Limited in 2023. We alse made an investment of £0.4m in Societd Agricola
GENEETIC S.r.l., primarily through a shareholder’s loan.

There are no significant restrictions on the ability of the joint ventures and associates to transfer funds to the Parent, other than those
imposed by the Companies Act 2004 or equivalent government rules within the jeint venture's jurisdiction.

Related-party transactions with joint ventures and associates

Transaction value Balance outstanding
2022 2021 2022 0
£m v £m i
Sale of goods and services to joint ventures and associates - {18l 0.3 O4
Purchase of goods and services from jaint ventures and gssocicatas 6.5 50 - .4}

All outstanding balances with joint ventures and associates ore priced on an arm's length basis and are to be settled in cash within six
months of the reporting date. None of the balances are secured.

Summary financial information for equity accounted investees, adjusted for the Group's percentage cwnership, is shown on the
following page.
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18. EQUITY ACCOUNTED INVESTEES CONTINUED
Joint ventures and associates - year ended 30 June 2022

Cash and COther
cash current  Nen-current Biclegical Total Current Total Net
equivalent assets ossets assats assets liabilities liabilities assets
Net assats QOwnership £Em £m £m £m £m Em £m Em
Agroceres - PIC Genética
de Suines Ltda (Brazil 49% 0.2 17.6 23.6 6.9 48.3 {15.2) (15.2) 33.1
Inner Mongoha Haoxiang
Pig Breeding Co. Ltd.
{ChinaY! 49% - 0.4 1.4 (1.2) 0.6 (0.8 (0.8) (0.2}
Chitale Genus ABS (india)
Private Limited (Indic) 50% 0.3 0.3 11 - 17 {0.1) {0.4) 1.3
Aviscenter Mallevang A.S' 49% - - - - - - - -
Yan'an Xinyongxiang
Technotogy Co., Ltd
(Crinal 49% 27 13 08 (0.5 4.3 0.3 (0.3) 4.0
Xelect Limited {United
Kingdom]' 39% 0.1 0.2 2.2 - 25 {0.1) (0.1) 2.4
Socletd Agricola GENEETIC
Sl {lxalky) 33% - 0.6 0.4 - 1.0 {0.4) {0.4) 0.6
Societd Agricola GENEET:C
Service Srl. litaly!’ 33% - - - - - - - -
3.3 20.4 29.5 5.2 58.4 (16.9) (17.2) 41.2
T Comsfion s e cmsie otz & atlhg S osbroats e i 1eE Qe g et e e
NetIAS 41
valuation
movemant on
bislegical Operating Profit
Revenue assets Expenses profit Taxation after tax
Income Statemant Qwnership Em £m £m Em £m Em
Agroceres - PIC Genetca de Suiros Ltda (Brazil) £5% 31.6 (0.7} (217} 9.2 {2.6) 6.6
Irner Mongolia Haox'ang Pig Breeg'rg Co. Ltd
{Crina}l 49% - (2.2) (1.0} (2.2) - (2.2}
Yar'an Xinyongxiang Technology Co. Ltd {Ching! 45% 5.5 0.5 (5.6} 0.4 - 0.4
Critale Genus ABS {Irdial Private Limited Indial 50% 0.3 - {0.2) 01 - 0.1
Avlscerter Malievang A 8 49% - - - - - -
Xelect Lirrited (Unitec Kingdorr! 39% 0.6 - (0.5) 0.1 - 0.1
Societa Agneola GENEETIC S -1 (Italyd! 33% 19 - {1.7) 0.2 - 0.2
Sccieta Agricola GENEETIC Serv ce St {taly)! 33% - - - - - -
399 (1.4) (30.7} 7.8 (2.6} 52

L O [ RS NS IS DR AR F NN (ol BN o RPN

faa fteoras oo L2 e

Joint ventures and associates have a December year end, except Chitale Genus ABS (India) Private Limited, which has a March year

end, and Xelect Limited, which has a June year end. Where the year end differs from the year of the Group thisis due to local

regulatory requirements.
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18. EQUITY ACCOUNTED INVESTEES CONTINUED
Jeoint ventures and associates — year ended 30 June 2021
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Avlscenter Mallevang A 8 49% - - 02) 0.2 - 0.2}
Xelect Limited {United Kinrgdom)' 39% 0.2 - 02 - - -
Societd Agrcola GENEETIC St {Itary) 33% 08 - {071 01 - 0l
Societa Agricola GENEETIC Service S llitay]' 33% - - - - - -
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Joint ventures and associates have a December year end, except Chitale Genus ABS {Indic) Private Limited, which has a March
year end, and Xelect Limited, which has a June year end. Where the year end differs from the year of the Group this is due te local
regulatory requirements.

19. OTHER INVESTMENTS

We hold a number of unlisted and listed investments, mainly comprising our strategic investment in Caribou Biosciences, Inc. 'Caritou’)
and shares in listed entity National Milk Records plc fNMR').

Accounting policies

Financial assets at fair value through other comprehensive income {FVOCI] comprise equity securities which are not held for trading,
and which the Group has irrevocably elected at initial recognition to recognise as FVOCL. The Group considers this classification relevant
as these are strategic investments.

Financial assets ot FVOCI are adjusted to the fair value of the asset at the balance sheet date, with any gain or loss being recognised in
other comprehensive income ana held as part of other reserves. On disposal any gain or loss is recognised in other comprehensive
income and the cumulative gains or losses are transferred from other reserves to retained earnings.

At initial recognition, the Croup measures a financial asset at its fair value plus, in the case of a financial asset not at fair value through
incoma statement, tronsaction costs that are directly attributable to the acquisition of the financial asset. Transaction costs of financial
assets carried gt falr value through income statement are expensed in the Income Statement.
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19. OTHER INVESTMENTS CONTINUED

Other investments may include equity investments {where the Group does not have control, joint control or significant influence in the

investee), short-term deposits with banks and other investments with criginal maturities of more than three months. Any dividends

received are recognised in the Income Statement.

2022 2ozl

Investments carried at fair value £m °
Listed eaurty snares - Caribou 3iosciences, Inc. 4.4 104
Unlisted equity shares ~ Dairy LLE 'BowiSync'} 2.2 12
Listed equity shares — NMR 2.1 20
Unlisted equity shares — Other 1.5 11
10.2 14.7

We hold a strategic non-controlling interest in Caribou, which is measured at fair value using the valuation basis of a Level 1
classification. Caribou shares are publicly traded on the NASDAQ.

We hold a strategic non-centrolling interest in BoviSync, @ herd managerment software company. In January 2022, we increased our
shareholding by o further £1.0m. The investment is measured at fair value and the valuation basis of o Level 3 classification. The fair

value has been determined with reference to the equity purchase during the fiscal year.

NMR ordinary shares were acquired as part of the NMR pension agreement, and are measured at fair value. The valuation basis is

tevel 1 classification, where fair value techniques are quoted (unadjusted) prices in active markets for identical assets and liabiities.

Cther unlisted equity investments grimarily consist of strategic non-controlling nterests in bovine technology companies, which are
measured at fair value and the valuation basis is Level 3 classification, where fair value technigues use inputs which have a significant

affect on the recorded farr value and are not based on cbservable market data.

20, INVENTORIES
Our inventory primarily consists of bovine semen, raw materials and ancillary products.

Accounting policies

Inventory {excluding biological assets' harvest) is stated at the lower of cost and net realisable value. Cost is determined on the basis
of weighted average costs and comprises direct materials and, where appropriate, direct labour costs and those overheads that have

been incurred in bringing the inventories to their present location and condition.

For our biological assets accounting pelicies, see note 16,

2022 21
Em fe

Biological assets’ harvest classed as mventories 209 178
Raw matenals and corsumanles 3.6 29
Goods hela for rasale 26.4 143
50,9 370

21. TRADE AND OTHER RECEIVABLES

Cur trade and other receivables mainly consist of amounts owed to us by customers and amounts we pay to our suppliers in advance.

Accounting policies
We state trade and other receivablas at their amortised cost less any impairment losses.

2022 7121
£m )
Trade receivob’es 105.3 B72
_ess5 exnected cradit '0ss aliowance (4.3) 50)
Trade recevalzles net of mparment 101.0 8272
QOther delbtors 10.7 54
Prepaymeants 85 56
Cortract assets (note 24) 7.7 7
Other taxes and 50010 s2canty 1.6 33
Cur-art trade and other receivables 1295 104.2
Otner debiors 37 18
Contract assets [hote 241 49
Nar-current otner receivables 8.6 _8
138.1 1380




147
: GENUS PLC / ANNUAL REPORT 2022

21. TRADE AND OTHER RECEIVABLES CONTINUED

Trade receivables
The average credit period our customers take on the sales of goods is 62 days (2021: 53 days). We do not charge interest on receivables
for the first 30 days from the date of the invoice,

The Group always measures the loss allowance for trade receivables at an amount equal to lifetime expected credit lossas 'ECLs').
The ECLs on trade receivables are estimated using a provision matrix by reference to past default experience of the debtor ond an
analysis of the debtor's current inancial position, adjusted for factors that are specific to the general ecenomic conditions of tha
industry and country in which the debtor operates and an assessment of both the current and the forecast direction of conditions at
the reporting date. The Group writes off a trade receivable when there is information indicating that the debtor is in severe financia!
difficulty and there is no realistic prospect of recovery, such as when the debtor has been placed under liguidation or has entered into
bankruptcy proceedings.

The Group recognises ECLs with reference to the following matrix, in accordance with the simplified approach permitted in IFRS 9.
There has been no change in the estimation techniques during the current reporting period. A component of the calculation is the risk
premium of the countries in which our customers operate. The risk premiums are updated on each reporting date, 1o reflect changes in
the global economy.

North Latin
Amarica Amarica EMEA Asia
2022 Risk premium (%) 1.0% 5.1% 3.5% 3.7%
Trade receivables (Em) 311 223 39.3 12.6
2021 Risk prem.urm (%} 1.6% 4.6% 31l% 129%
Trade receivables (£m} 260 189 322 101

The following table shows the movement in lifetime ECLs that has been recognised for trade receivables, in accordance with the
simplified approach set cut in IFRS .

2022 o)

£m L

Balonce at the start of the year 50 34
Change inloss allowarce due to new trade and other receivobles onginated net of those derecognised

due 10 settlement 23 34

Armounts writter off as uncollectable - {03

Impairment losses reversed (3.2) (1.4)

=ffect of movemeants in exchange rates 0.2 1)

Balance at the end of the year 43 50

The aging of trade receivables is presented below:
Trade receivables

Trade receivablas net of impairment
2022 20540 2022 207
Days past due £m I £m s
Not yet due 81.7 578 793 453
0-30 days 117 e] 11.4 91
31-90 cays T4 65 7.2 a1
1180 days 30 1.8 25 17
Over 180 days 1.5 15 0.6 10
105.3 87.2 101.0 822

No customer represents more than 5% of the total balance of trade receivablas (2021 no more than 5%).
The Directors consider that the carrying amount of trade and other receivables approximates their far value.

Trade and other receivables denominated in currencies other than Sterling comprise £44.3m denominated in US Dollars (2021: £35.7m),
£12.3m dencminoted in Euros (2021 £11.8m) and £49.7m denominated in other currencies {2021 £37.9m).

Other debtors
Included in other debtors is an amount of £3.5m (2021 £1.4) which comprises of security deposits held over farms being constructed.

FINANCIAL STATEMENTS
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22. CASH AND CASH EQUIVALENTS

We hold cash and bank deposits which have a maturity of three months or less, to enable us to meet our short-term liguidity
reguirermnents,

Accounting policies
Coash and cash equivalents comprise cash balances. Bank overdrafts that are repayable on demand form anintegral part of our cash
management and are included in interest-bearing loans and borrowings less than one year.

2022 vl
£m led
Cash at bank and in nand k21 460

The camrying amount of these assets approximates to thewr fair value.

The credit quality of cash and cash eguivalents can be assessed by reference 1o externaol credit ratings of the counterparty where the
account or deposit is placed.

2022 preral
Counterparties with external cradit ratings £m £
At AA- 24.1 342
BBB- to 8BB 8.0 <X
8- 10 8B+ 19 50
CCCroCCC- 0.3 04
No ratings 4.5 -

388 460

Within our cash and cash equivalents there is a cash balance of £4.5m in our Russian entities of which £3,%m is not currently available
to be used by the Group due to being received from, or held in, sanctionad banks.

23. TRADE AND OTHER PAYABLES

Qur trade and other poyables mainly consist of amounts we owe to our suppliers that have been invoiced or are accrued. They also
include taxes and social security amounts due in relation to our role as an employer.

Accounting policies
Trade payables are not interest bearing and gre stated at therr nominal value.

2022 27321

£m s

Trade payables 36.0 237
Other poyab'es 8.2 4
Accrued experses 61.4 60.2
Contract liabilities (hote 24] 10.1 106
Qther taxes and social secur ty 9.0 82
Current trade and cther payables 124.7 1.03
Contract labilities (note 24) 0.2 14
Non-current trade and otner payables 0.2 14

The average credit period taken for trade purchases is 39 days (2021 27 days)
Other payab'es include an amount of £5.0m (2021: £3.0m) being repayable on demand with a third-party business partner.

Payables denominated in currencies other than Sterling comprise £55.9m denominated in US Dollars (2021: £43.8m), £11.8m denominated
in Euros 2021 £10.5m) and £337m denominated in cthar cunencies {2021 £32.6m).

The carrying values of these liabilities cre a reasoncble approximation of their fair values.

24, CONTRACT BALANCES

Accounting pelicy

A contract asset is recognised when the Group's right to cansideration is conditional on something other than the passage of time, for
exagmple the completion of future performance obligations under the terms of the contract with the customer. In some instances, the
Croup receives payments from customers based on a billing schedule, as established in the contract, which may not maich with the
pattern of performance under the contract.

Where payment is received aghead of performance a contract liability will be created, and whare performance obligations are satisfied
ahead of billing, then a contract assat will be recagmnised.
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24, CONTRACT BALANCES CONTINUED

2022 2021
£m Fi
Current contract assets 17 7
Non-current contract assets 49 -
Caontract assets (note 21) 12.6 77
Current contract liablities (10.1) (106)
Non-curent contract tiahilities (0.2} {1.4)
Contract habilities (note 23) (10.3) (120
Contract Contract
assats liabilities
£m £m
Balance at 1 Jubly 2020 5.1 (115)
Increases as a result of performance in advance of bilirg 35.8 -
Transfers to recavalsies during the year (327) ~
Increases as a result of billirg anead of performance - (102.3)
Decreases as o result of everue recognised in the year - 108.1
Effact of moverments in exchange rates (0.5] Q7
Balonce at 30 June 2021 77 {120)
Increases s o result of performance in advance of billing 720 -
Transfers to recevables dunng the year (67.3) -
Increases as a result of biling ahead of performance - {80.8)
Decreases as a result of revenue recognised in the year - 83.4
Effect of movements In exchange rates 0.2 {0.9)
Balance at 30 June 2022 126 (10.3)

In some cases, the Group receives payments from customers based on a billing schedule, as established in our contracts. The contract
assets relate to revenue recegnised for performance in advance of scheduled billing and hove increased as the Group has provided
more services ahead of the agreed payment schedules for certain contracts. The contract lability relates to payments recejved in
advance of performance under contract and varies based on performance under these controcts.

The transacton prica allocated to partially unsatisfied performance obligations at 30 June 2022 is £12.1m {2021: £3.6m). It is expected
that the Group will recognise this revenue aver the next four years.

25. PROVISIONS

A provision is a liability recorded in the Group Balance Sheet, where there is uncertainty over the timing or amount that will be paid, and
is therefore estimated. The main provisions we hold relate to litigation damages, legal provisions, customer claims and share forfeiture.

Accounting policies

We recognise a provision in the Balance Sheet when an event results in the Group having a current legal or constructive obligation, and
it1s probable that we will have to settle the obligation through an outflow of econcmic kenefits. if the effect is material, we discount
provisions to their present value.

ST Share Other
litigatian forfaiture provisions Total
£m £m £m £m
Balance at 1 July 2020 105 23 30 158
Additional grovigsion in the year 02 - 27 29
Utihsatior of provision 0.2 - {23 (2.5}
Release of provsion - {20 (O4) (2.4)
Effect of movement in exchange rates (1.1} - 0.3 A
Balance at 30 June 2021 G4 0.3 27 12.4
Additonal provision in the year - 0.2 0.5 0.7
Utilisation of provision {0.4) - (0.1) {0.5)
Release of provision {0.1) - (0.1) {0.2)
Effect of movement in exchange rates 1.2 - 0.3 15

Balance at 30 June 2022 10.1 0.5 3.3 139
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25. PROVISIONS CONTINJED

2022
Em S
Current 19 1.3
Non-current 12.0 111
139 124

ST litigation relates specifically to our litigation only with Sexing Technologies, as described in note 7.

The share forfeiture provision of £0.5m relates to potential claims that could be made by untraced members over the next three years,
relating to the resale proceeds of shares that were identified during the prior year as being forfeited.

Other provisions mainly relate to legal provisions {excluding ST litigation) and customers' claims. The timing and cash flows associated
with the majority of legal claims are expected to be less than one year. However, for some legal claims the timing of cash flows may be
long term in nature and are disclosed as such.

26, FINANCIAL INSTRUMENTS

This note details cur treasury management and financial risk management objectives and policies, as well as the Group's exposure and
sensitivity to credit, liquidity, interest and foreign exchange rate risk, and the policies in place to monitor and manage these risks.

Financial risk management objectives

The Group's corporate treasury function provides services to the business, coordinates our access to domestic and international
financial markets, and monitors and manages the financial risks relating to the Group's operctions, through internal risk reports thot
anaiyse exposures by degree and magnitude of risks. These risks include market risk {including currency risk, fair value interest rate risk
and price risk), credit risk, hguidity risk and cash flow interest rate risk.

We seek to minimise the effects of these risks by hedging them using derivative financial instruments. Our use of financial derivatives is
govemed by policies approved by the Board of Directors, which provide written principles on foreign exchange risk, interest rate risk,
credit risk, the use of financial derivatives and non-derivative financial instruments, and the investment of excess liquidity. The Board of
Diractors regularly reviews our compliance with policies and exposure limits. The Group does not enter into or trade financial instruments,
including derivative financial instruments, for speculative purposes.

Key financial risks and exposures are monitored through a monthly report to the Board of Directors, together with an annual Board
review of corporate treasury matters.

Financial risk

The principal financial risks our activities expose us to are the risks of changes in foreign currency exchange rates, interest rates and

commodity prices. We use derivative financial instruments ta manage our exposure to interest rate, foreign currency and commaodity

price risks, including:

> forward foreign exchange contracts, to hedge the exchange rate risk arising on the sale of goods and purchase of supplies in foreign
cCurrencies;

= nterest rate swaps, 1o mitigate the risk of rising interest rates; and

> forward commodity contracts, to hedge commodity price risk.

Accounting policies

Financial instruments

Finencial assets and liabilities in respect of financial instruments are recognised on the Group Balance Sheet when the Group becomes
a party to the instrument's contractual provisions.

Financial liabilities and equity instruments

Financial liakibties and equity ingtruments issued by the Group are clussified according to the substance of the contractual
arrangements entered into and the definitions of a financial liability and an eguity instrument. An equity instrument is any contract that
provides a residual interest in the Group’s assets after deducting all of its liabilities and includes no okligation to deliver cash or other
financial assets. The accounting policies adopted for specific financial liabilities and equity instruments are set out below.

Put option arrangements over non-controlling interest
The potential cash payments related to put options issued by the Group over the equity of subsidiary companies are accounted for as
financial liabilities.

The amount that may become payable under the option on exercise 1s imitially recognised at present value within financial liabilities,
with a corresponding charge directly to equity. The charge to equity is recognised separately as written put options over non-controlling
interest, adjacent to non-controlling interest in the net assets of consolidated subsidiaries.

Such options are subsequently measured at amortused cost, using the effective interest rate method, in order te accrete the liability up
to the amount payable under the option at the date at which it first becomas exercisable. The charge arising is recorded as a financing
cost If the option expires unexercised, the liability is derecognised, with o corresponding adjustment to equity.

Derivative financial instruments

Derivatives are recognised initially at fair value ot the date a derivative contract is entered into and are subseguently remeasured to
their fair value at each reporting date. The resulting gain or loss 1s recognised in the Income Statement immediately, unless the
derivative is designated and effective as o hedging instrument, in which event the timing of the recognition in the Income Statement
depends on the nature of the hedge relationship.
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26. FINANCIAL INSTRUMENTS CONTINUED

A derivative with o positive fair value 1s recognised as a financial asset whereas a derivative with a negative fair value is recognised
as o inancial liability. Derivatives are not offset in the financial statements, unless the Group has both a legally enforceable nght and
intention to offset. A derivative is presented as a non-current asset or a non-current liakility if the remaining maturity of the instrument
is mare than 12 menths and it is not due to be realised or settled within 12 months. Other denvatives are presented as current assets or
current liahilities.

The fair value of interest rate swaps is the estimated amount that we would receive or pay to terminate the swap at the balance gheet
date, taking intc account current interest rates and the creditworthiness of the swap counterparties.

The fair values of forward exchange contracts and forward commaodity contracts are their quoted market price at the balance sheet
date, which is the present value of the quoted forward price.

Hedging activities
The Group designates certain denvatives as hedging instruments in respect of foreign exchange risk, interest rate risk and commaodity
risk in fair value hedges, cash flow hedges, or hedges of net investments in foreign operations.

At the inception of the hedge relationship, the Group documents the relationship between the hedging instrurnent and the hedged

itemn, along with its risk management objectives and its strategy for undertaking various hedge transactions. Furthermore, at the

inception of the hedge and on an ongoing basis, the Group documents whether the hedging instrument is effective in offsetting

changes in fair values or cash flows of the hedged item attributable to the hedged risk, which is when the hedging relationship meets all

of the following hedge effectiveness requirements:

> there is an economic relationship between the hedged item and the hedging instrument;

> the effect of credit risk does not deminate the value changes that result from that economic relationship; and

> the hedge ratio of the hedging relationship is the same as that resulting from the guantity of the hedged item that the Group
actually hedges and the quantity of the hedging instrument that the Group actually uses to hedge that quantity of hedged item.

If a hedging relationship ceases to meet the hedge effectiveness requirement relating to the hadge ratio but the risk management
objective for that designated hedging relationship remains the same, the Group adjusts the hedge ratio of the hedging relationship
li.e. rebalances the hedgel so that it meets the qualifying criteria again.

The Group designates the full change in the fair value of a forward contract {i.e. including the farward elements) as the hedging
instrument for all of its hedging relationships involving forward contracts.

The Group designates only the intrinsic value of option contracts as a hedged item, i.e. excluding the time value of the option. The
changes in the fair value of the aligned time value of the option are recognised in Other Comprehensive Income and accumulated in
the cost of hedging reserve. If the hedged item is transaction related, the time value is reclossified to the Income Statement when the
hedged item affects the income Statement. If the hedged item is time-period related, then the amount accumulated in the cost of
hedging reserve is reclassified to the Income Statement on a rational basis, applying straight-line amortisation. Those reclassified
amounts are recognised in the Income Statement in the same line as the hadged item. If the hedged item is a non-financial item, then
the amount accumulated in the cost of hedging reserve is removed directly from equity and included in the initial carrying amount of the
recognised non-financial item. Furthermore, if the Group expects that some or all of the loss sccumulated in cost of hedging reserve will
not be recovered in the future, that amount is immediately reclassified te the Income Statement.

Cash flow hedges

The effective portion of changes in the fair value of derivatives and other gqualifying hedging instruments that are designated and
qualify as cash flow hedges is recognised in Other Comprehensive Income and accumulated under the heading of cash flow hedging
reserve, and limited to the cumulative change in fair value of the hedged item from inception of the hedge. The gain or loss relating to
the ineffective portion is recogmsed immediately in the Income Statement and is included in the ‘other gains and losses’ line item.

Amounts previously recognised in Othaer Comprehensive Income and accurnulated in equity are reclassified to the Income Statement in
the periods when the hedged item affects the Income Statement, in the same line as the recognised hedged item. However, when the
hedged forecast transaction results in the recognition of a non-financial asset or a non-financial fiabifity, the gains and losses previcusly
recognised in other comprehensive income and accumulated in equity are removed from equity and included in the initial measurement
of the cost of the non-financial asset or nor-financial liability. This transfer does not affect Cther Comprehensive Income. Furthermore, if
the Group expects that some or all of the loss accumulated in the cash flow hedging reserve will not be recovered in the future, that
amount is immediately reclossified to the Income Statement.

The Group discontinues hedge accounting only when the hedging relationship (or a part thereof) ceases to meet the qualifying criteria
{after rebalancing, if applicablel. This includes instances when the hedging instrument expires or is sold, terminated or exercised. The
discontinuation is accounted for prospectively. Any gain or loss recognised in Other Comprehensive Income and accumulated in cash
flow hedge reserve at that time remains in equity and is reclassified to the Income Statement when the forecast transaction ocours.
When a farecast transaction is no longer expected to occur, the gain or loss accumulated in the cash flow hedge reserve is reclassified
immediately to the Income Statemeant.

Under interest rate swap contracts, the Group agrees to exchange the difference between fixed and floating rate interest amounts
calculated on agreed notional principal amounts. Such contracts enable the Group to mitigate the risk of changing interest rates on the
fair value of 1ssued fixed-rate debt held and the cash flow exposures on the issued variable-rate debt held. The fair value of interest rate
swaps at the reporting date is determined by discounting the future cash flows using the yield curves at the reporting date and the
credit risk inherent in the contract. The average interest rate is based on the outstanding balances at the end of the financial year.
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26. FINANCIAL INSTRUMENTS CONTINUED

As the critical terms of the interest rate swap contracts and their corresponding hedged items are the same, the Group performs o
qualitative assessment of effectiveness and it is expected that the value of the interest rate swap contracts and the value of the
corresponding hedged items will systematically change in opposite directicns, in response to movements in the underlying interest rates.
The main source of hedge ineffectiveness in these hedge relationships is the effect of the counterparty and the Group’s own credit risk
on the fair value of the interast rate swap contracts, which is not reflected in the fair value of the hedged item attributable to the change
ininterest rates. No other sources of ineffectiveness emerged from these hedging relationships.

Net investment hedges

Hedges of net investments in foreign operations are accounted for similarly to cash flow hedges. Any gain or less on the foreign currency
forword contracts relating to the effective portion of the hedge is recognised in Other Comprehensive Incorme and accumulated in the
foreign currency translation reserve. The gain or loss relating to the ineffective portion is recagnised immediately in the Incorne
Statement, and is included in the ‘other gains and losses’ line item.

Gains and losses on the hedging instrument accumulated in the foreign currency translation reserve are reclassified 1o the Income
Statement on the disposal or partial disposal of the foreign operation.

We only apgly net investment hedge accounting in the Group Financial Statements.

Capital risk management

The Group manages its capital to ensure that Group entities can continue as geing concerns, while maximising the return to
shareholders by optimising our debt and equity balance. The Group's capital structure consists of debt, which includes the borrowings
disclosed in nate 27, cash and cash equivalents, and equity attrbutable to equity holders of the Parent, comprising issued capital,
reservas and retained earnings, as disclosed in note 31,

Gearing ratio
The Group keeps its capital structure under review and monitors it monthly to ensure the gearing ratic remains below 60%. The Group is
not subject to externally imposed capital requirements. The gearing ratio at the year end was as follows:

2022 21

£m
Debt (see note 27 2238 1516
Cash and cash equivalents (see rote 22) (38.8) L&)
Net dent (see note 32) 185.0 1056
Equity 5721 LP4.5
Net debt to equity ratio 32% 21%

Debt s defined as long and short-term borrowings, including iease obligations os detailled in note 27.

Equity includes all capital and reserves of the Group attributable to equity holders of the Parent.
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26. FINANCIAL INSTRUMERTS CONTINUED

Categories of financial instruments

Wae have categorised financial instruments held at valuation into a three-ievel fair value hierarchy, based on the priority of the inputs
to the valuation technique in accordance with IFRS 13. The hierarchy gives the highest priority to guoted prices in active markets for
identical assets or liabilities (Level 1) and the lowest prionty to unobservable inputs (Level 3). If the inputs used to measure fair value fall
within different levels of the hierarchy, we base the category level on the lowest pricrity level input that is significant 1o the fair value
measurement of the instrument in its entirety. We have estimated the fair values of the Group's cutstanding interest rate swaps by
caleulating the present value of future cash flows, using appropriate market discount rates, representing Leve! 2 fair value
measurements as defined by IFRS 13.

2022 Carrying value S0 Cony g vu e
Llevell Level 2 tevel 3 Total e 1 | ees' 7 (EN- Totad
£m £m £m £m ER s £ RN

Einancial assets

Other investments 4.5 - 37 10.2 20 104 23 a7
Trade receivables and other debrars,

excluding prepayments and contract

assets see rote 21 - 117.0 - 117.0 - 9L - 919
Cash and cash eaquivalents - 388 - 38.8 - 460 - 460
Dernvative instruments in non-

designated hedge accounting

relationshios - 1.0 - 1.0 - 01 - 01

Denvative Instruments in designated

hedge accounting relattonshipg - 2.2 - 2.2 _ - _ N
6.5 159.0 37 169.2 20 1484 23 1527

Financial liabkilities
Trade and other payakles, excluding
other taxes and social secunty

[see note 23) - {115.9) - {115.9) - {102.1) - (1021}

Loans and overdrafts (sea note 27) - {189.2) - (189.2) - {123.3) - (1233

Leasing obligations isee note 28) - (34.6) - (34.6) - 128.3) - (28.3)

Derivative instruments in non-

designated hedge accounting

relotionships - {0.9) - (0.9) - - - -

Denvative nstruments in designated

hedge accounting relationships - {0.3) - (0.3 _ _ _ _

Put option over non-controlling interest - (7.0) - (7.0) - (6.1} - (&1}

Defer-ed consideration (see note 38) - - (1.5) {1.5) - 0.4} (1.7 2.1}
- {347.9) (1.5) {349.4) - {260.2} (1.7) (2613}

We hold o strategic non-controlling interest in Caribou Biosciences, Inc ('Caribou’), presented cbove within Other Investments (note 19).
In July 2021, Caribou shares started publicly trading on the NASDAQ, and was reclassified from a Level 2 instrument to Level 1. There have
been no transfers between levels during the year.

Foreign currency risk management
We undertake transactions denominated in foreign currencies.

The carrying amounts of the Greup's foreign currency denominated monetary assets and monetary liabilities (excluding short-term
amounts related to our ongoing trade, recognised as trade receivables and trade payables) at the reporting date were as follows:

Liabilities Assets
2022 2022 nn
£m £Em e
Us Doliar (88,0} 22 21
Euro {11.3) 0.5 05

Canadian Bellar {0.4) - - .
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26, FINANCIAL INSTRUMENTS CONTINJED

Foreign currency Income Statement sensitivity analysis
The Group is mainly exposed to movements in the US Dallar, Euro, Brazilian Real, Mexican Pesg, Chinese Yuan and Russian Rouble
exchange rates.

The following table details the Group's sensitivity to a 10% and 20% increase and decrease in Sterling against these currencies. 10% 1s the
sensitivity rate used when reporting foreign currency risk internally to key management and represents our assessment of a significant
change in foreign exchange rates. The sensitivity analysis includes only outstanding forgign currency denominated monetary items and
adjusts their transiation at the period end for a 10% or 20% change in foreign currency rates. It includes external loars, as well as loans to
foreign operations within the Group where the loan is denominated in a currency other than the lender or borrower's currency. A positive
number below indicates an increase in profit when Sterling weakens against the relevant currency. A strengthening of Sterling aganst
the relevant currency would produce an equal but oppaosite reduction in profit, and the balances below would be negative.

20% currency movement 10% currency moverment

2022 2671 2022 20

£m £m £m -

ELIO 28 24 1.4 12
J3 Dollar 1.2 12 0.6 0.4
Brozilian Real 27 28 1.3 14
Maxican Peso 3.1 28 15 L4
Chinese Yuar 23 70 1.2 35
Russion Roubie 15 13 07 04

Forward foreign exchange contracts
The Group’s policy is to enter into forward foreign exchange contracts, to cover specific foreign currency payments and receipts.
The following table details the forward foreign currency cantracts cutstanding as at the year end:

Average exchange rate Contract value Fairvalue
Foraign 2022 231 2022 et
2022 P currency £m Lo Em [

Outstanding contracts
Buy CHF 1.18 - CHs 09 - - -
Sell CNY 8.2 203 CHNY 1.2 20 - -
Buy AlJD 1.76 185 AUD 18 10 - -
Buy PHP 67.01 - PHP 03 - - -
Sall PHP - 6778 PHP - Q1 -
Sell RUB - 1019% RUB - a1 - -
2y EUR 0.86 0.86 EJR 7.2 28 - -
Sall PLN - 5,30 PLN - 02 - -
By MXN 24.74 26803 MXN 29 54 01 01
Buy UsSD 1.23 - st 11 - {0.1) -
Sell USC - 40 JsD - 47 - 101}
By CHF Sell EUR 1.01 - ChF 3.4 - - -
Buy EUR: Se'l CH= - 109 CHF - 03 - -
Buy USD Sell JA-H 33.06 - UAH Q.3 - - -
Buy USD Seil BRL 490 505 2R 18 18 01 -
Suy USD/Sell CLP - 72003 cL2 - 03 - -
By USD Sel CNY 6.69 643 CNY 3.7 1.7 - -
Buy 2HP Seli USD 53.53 4882 24P 1.4 50 {0.2) -
Buy CAD Se'l 3D 1.29 - CAaD 0.4 - - -
By JSD Sel CAD - 123 AT - 2.3 - -
Buy USE Seil EUR 1.08 11% EJR 0.3 23 - -
Buy USD Sel RUB 56.85 T258 RUB 1.2 - {0.1) -
2wy SO Sel NR 78746 T306 N= 1.3 28 - -
Buy USC 32l ZAR 16.09 1441 2487 34 02 - -
Buy USD 3el ARS 129.69 3785 L35 03 3.2 - -
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Interest rate risk manasgement

The Group is exposed to interest rate nsk, as Group entities borrow funds at both fixed and floating interest rates. We manage this risk
centrally, by maintaining an appropriate mix between fixed and floating rate borrowings, using interest rate swaps. We regularly review
our hedging activities, to align with our interest rate views ond defined risk appetite, thereby ensuring we apply optimal hedging
strategies to mimimise the adverse impact of fluctuations in interest expense through different interest rate cycles.

The Group’s exposuras to interest rates on financial assets and financiol liabilities are detailed in the liquidity risk management section
of this note.

Interest rate sensitivity analysis

We have determined the sensitivity analyses below, based on the Group's exposure to interest rates for both derivatives and
non-derivative instruments, at the balance sheet date. For floaung rate liabilities, we prepared the analysis assuming the liability
outstanding at the balance sheet date was outstanding for the whole year. A 1.0 percentage point increase or decrease is used
when reporting interest rate risk internaily to key management and is our assessment of a significant change in interest rates.

If interest rates had been 1.0 percentage point higher or lowar and all other variables were held constant, the Group's profit would have
decreased or increased by £1.8m (2021 decrease/increase by £1.2m). This impact is smaller than would otherwise be the case, due to our
fixed-rate hedging.

Interest rate swap contracts

Under interest rate swap contracts, the Group agrees to exchange the difference between fixed and floating rate interest amounts,
calculated on agreed notional principal amounts. These contracts enable us to mitigate the risk of changing interest rates on the

cash flow exposures on the variable-rate debt we hold. We determine the fair value of interest rate swaps at the reporting date by
discounting the future cash flows, using the yield curves at the reporting date and the credit risk inherent in the contract. This fair value
is disclosed on the following page. The average interest rate is based on the outstanding balances at the end of the financial yeor.

Cash flow hedges
The following table details the notional principal amounts and remaining terms of interest rate swap contracts cutstanding, as at the
reporting date:

Average contraect

fixed interast rate Notional principal amount Fair value

2022 2021 2022 2321 2022 02
Qutstanding receive floating pay fixed contracts % A £m iT £m £
USD interest rate swaps
One tg five yaars 3.32 - 370 (0.3} -
EUR interest rate swaps
One to five years 0.36 - 21.5 - 0.6 -
GBP interest rate swaps
One 1o five yedrs - 113 - S0 - -

The interest rate swaps settle on a quarterly basis. The corresponding floating rate on the interest rate swaps is three months. We settle
the difference betweean the fixed and floating interest rate on a net basis.

Interest rate swap contracts that exchange floating-rate intaerest amounts for fixed-rate interest amounts are designated as cash flow
hedges, to reduce our cash flow exposure resulting from variable interest rates on berrowings. The interest rate swaps and the interest

payments on the loan occur simultaneously and we recognise the amount deferred in equity in the Income Statement, over the period

that the floating rate interest payments on debt affect the Income Statement.

Commodity hedges
The Group hedges both feed and slaughter exposures using Chicago Mercantile Exchange lean hog, corn and soylbean meal
comrodity futures controcts.

Average price National principal amount Fair value

2022 201 2022 o 2022 222
Commodity hedge uss 5% £m [Mae} £m Do
Open commodchty contracts as at June
Lean hog 092 0.7% 10.2 74 0.1) 0.8}
Comn 6.87 4.78 &9 (£.3) 0.1 19
Soybean meal 390 82 (3.00 {35) 0.1 0.1}

2.3 0.2) 0.1 01
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Netinvestment hedges

The Group's Net Investrment Policy is to hedge up 1o 70% of the Net Investment Value of its wholly owned subsidiaries. The Group has

o pre-existing EURI2.5m Net Investment Hedge originally entered into on 25 November 2019 as 0 EUR 5 millien hedge and subsequently
increased to EUR 12.5 million on 28 June 2021 where the Group designated the first EUR12.5 million of the net assets of Pig Improvement
Company Espaia $.A. and Bovec S.A. as a hedged item using EUR 12.5 million of borrowings as a net investment hedge. In February
2022, the Group entered into on additional Net Investment Hedge designating the first EUR 25 million Net Assets of its subsidiary Fyfield
Holland BV net as the hedged item in ¢ Net Investment Hedge using USD28m of borrowings converted to a EURZSm liability using a cross
currency swap as the related hedging instrument. The Company entered into the EUR25m Cross Currency Swap on 28 February 2022
generating a synthetic EUR25m liability to match the eguivalent portion of its investment in this subsiaiary.

The table below shows a reconciliation of the gains or loss deferred in equity:

2022 221

£m Fae

Loss at the start of the year 0.1) G5}
Effective [losses] ‘gains recogrused in equity n percd ©7) o3
Baiance carried forward In equity as effect've losses {0.8) 0.1}

Credit risk management

Credit risk is the risk that o counterparty will default on its contractua! obligaticons, resulting in financial loss t6 the Group. We have a
policy of only dealing with creditworthy counterparties. We regularly monitor our expasure and the credit ratings of our counterparties,
and the aggregate value of transactions concluded is spread amongst approved counterparties. Credit exposure on financial
instruments is controlled by counterparty limits that the Board reviews and approves annually.

Trade receivabies consist of a large number of customers, spread across diverse industries and geographical areas. We carry out
ongoing credit evatuation of the financial condition of accounts receivable.

Liquidity risk management

The Board of Directors has ultimate responsibility for managing liquidity risk. We manage this risk by maintaining adeguate reserves and
banking facilities, by continuously monitoring forecast and actual cash flows, and by matching the maturity profiles of financial assets
and liabiflities.

Liquidity and interest risk tables
For non-derivative financial iabilities, see notes 27, 28 and 38.

The following table details the Group's remaining contractual maturity for its non-derivative financial liatrlities, excluding trade
payables and other creditors which are shart term and, as disclosed in note 23, have an average credit period of 39 days {2021 27 days).
We have drown up the table bosed on the undiscounted cash flows of financial liabilities, using the earliest date on which we can be
required 1o pay. The table includes both interest and principal cash flows.

Weighted
average
effective Less than 3 months—
intgrest rate 1month 1-3 months Tyear 1-5 yeors 5+ years Total
% Em £m £m £m Em Em
2022
Loans and borrowngs 231 8.4 1.2 4.6 183.0 - 197.2
Lease lapilities 291 1.0 3.0 6.8 207 6.1 37.6
Defarraed consideration - - - - 0.5 - 0.5
Variable mterest “ate nstruments 2.41 0.4 4.2 114 204.2 6.1 235.3
2021
Loans and nDorowngs 113 59 0L o 1115 - 1287
Lease iaklties 281 - 24 71 213 28 338
Defarred corsineranion - - o 12 04 - 17
Yanable interest rate rstrurments 166 59 25 82 1332 28 1640

The following table details the Group’s expected maturity for other non-derivative financial assets, excluding trade receivables and
other debtors. We have drown up this table based on the undiscounted contractual maturities of the assets, including interest we will
earn o them, except where we expect the cash flow to occur in a different pericd.

Weighted
average
effective Less than 3 months-
interest rate 1 month 1-3 monthg 1year -5 years 5+ years Total
% Em £m Em £m Em £m
2022
Varagle irterest rate instruments 1.12 388 - - - - 33.8
2021

Vanatle irte-est rate instruments 103 382 - 8 - - L&D
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The Group has financing facilities with o tetal unused ameunt of £77.8m (2021 £129.3m) at the balance sheet date. We expect 1o meet
our other obligations from operating cash flows and the proceeds of maturing financial assets. We expect to reduce the debt to equity
ratio, as borrowings decrease through repayment from operating cash flows.

The following table details the Graup's liquidity analysis for its derivative financial instruments. We have drown up the table based on
the undiscounted net cash cutflows on derivative instruments that setile on a net basis and the undiscounted gross cutflows on
derivatives that require gross settlement. When the amount payable or receivable is not fixed, we have determined the amount
disclosed by reference to the projected interest and foreign currency rates, as illustrated by the yield curves at the reporting date.

Less than I menths—
Tmaonth 1-3 menths 1year -5 yaars 5+ yeqss Total
Em £m Em £m Em Em
2022
Foreign exchange contracts {0.2) - - - - (0.2)
Commodity swaps - - 0.1 - - 0.1
interes® rate swaps - 0.1 0.2 0.1 - 0.4
2021
Foreign exchange contracts - - - - - -
Commodty swaps 03 0.1} 0.1 - - 01

interest rate swaps

Commeodity swaps and interest rate swaps are always settled on a net basis. Foreign exchange contracts can be settled on a net or
gross kasis; the net cash flows presented in the table above reflect an inflow of £73.7m and cutflow of £73.9m (2021 inflow of £88.4m and
outflow of £88.4m).

27. LOANS AND BORROWINGS
The Group's borrowing for funding and liquidity purposes comes from a range of cormmitted bank focilities.

Interest-bearing loans and borrowings

Wae initially recognise interest-bearing locans and borrowings at their fair value, less attributable transaction costs. After this initial
recognition, we state them at amortised cost and recognise any difference between the cost and redemption value in the Income
Statement over the borrowings’ expected life, on an effective interest rate basis. The carrying values of these liabilities are a reasonable
approximation of their fair values.

2022 P
£m =
Nen-current liabilities
Unsecured bank loans 182.1 1094
Obhgations under leases 24.5 123
206.6 1287
Current liabilities
Unsecured bank loans and overdrafts 71 132
Chhgations under leases 10.2 <0
17.2 229
Total interest-bearing liabilities 223.8 1516
Terms and debt repayment schedule
Terms and cenditions of cutstanding loans and overdrafts were as follows:
2022 2022 2771
Curancy  Itborestiote £m g
Revolving credit faciity and overdraft G3P 26% 959 432
Revolving credit facility, term loan and overdraft Uusd 30% 773 597
Revolving cred:t faciity and overdraft EUR 1.4% 10.8 7
Chbligations under leases ush 20% 34.6 283
Other unsecured bank borrowings Other 2.2% 52 97
Total interest-bearing liabilities 2238 1516

The above revolving credit facilitias are unsecured. Information about the Group’s exposure to interest rate and foreign currency risks is
shown in note 26.
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27, LOANS AND BORROWINGS CONTINUED

w22 2521

Loans and borrowings [excluding leases) comprise amounts falling duse: Em Hiel
In ore year or less o on demand 8.0 147
In more than one year but not more than two years - -
n more than two years but not more than five years 182.3 109%
190.3 1246

Less. unamortised 155Ue Costs {L.1) (1.3
189.2 1233

Current liabilities (7.1) {139}
Non-current liabilities 182.1 1094

At the balance sheet date, the Group's credit facilities comprised a £150m multi-currency revolving credit facility 'RCF'), a USD125 million
RCF and a USD20 million bond and guarantee facility. The original term of the facility was for three years to 24 August 2023 with the
option to extend the maoturity date by o further year before each of the first and second anniversaries of the signing date. The
Company's credit facility also includes an uncommitted £100m accordion option, which can be requested on a maximum of three
occasions over the lifetime of the facility to fund the Group's business development pians. On 24 August 2021, the Group and its lenders
extended the facility by a further year to 24 August 2024.

With effect from 26 August 2022, the Group and its lenders increased the Company's multi-currency RCF by F40m te £190m ond the USD
RCF by USD25m to USD150m, and extended the maturity date of the total facilities to 24 August 2025,

As part of its interest rate hedging strategy, the Group has entered into interest rate swaps to hedge variable interest rates. At the
balance sheet date, bank loan and overdrafts mclude borrowings of USD45m fixed at 3.3175%, and borrowings of USD28m, swapped via
a Cross currency swap into EUR25m, fixed at 0.3625%, excluging applicable bank margins.

28. OBLIGATIONS UNDER LEASES
Alease is a commitment to make a payment in the future, primarily in reflation to property, plant and machinery and moter vehicles.

Accounting policies
In aceordance with IFRS 16, we recognise as an expense dny payments made in respect of short-term leases (those with a term of less
than 12 months) ond leases for low-voiue items on o straight-line bosis over the life of the leose.

For all other leases we recognise o liability at the date at which the leased asset is made available for use, and a corresponding
right-of-use asset is recognised and depreciated over the term of the lease {see note 17).

Lease liabllities are measured at the present value of the future lease payments, excluding any payments relating to non-lease
components. Future lease payments include fixed payments, in-substance fixed payments, and variable lease payments that are
based on an index or a rate, less any lease incentives receivable. Lease liabilities also take inte account amounts payable under residual
value guarantees and payments to exercise options, to the extent that it is reasonably certain that such payments will be made. The
payments are discounted at the rate implicit in the lease or, where that cannot be measured, at an incremental borrowing rate.

We remeasure the lease liability (and make a corresponding adjustment to the related right-of-use asset) whenever:

> Thelease term has changed or there is o change in the assessment of the exercise of a purchase option, in which case the lease
liability is remeasured by discounting the revised lease payments using a revised discount rate.

> The lease payments change due to changes in gn index or rate or a change in expected payment under a guaranteed residual
value, in which cases the lease liability is remeasured by discounting the revised lease payments using the initial discount rate {unless
the lease payments change is due to a change in a floating interest rate, in which case a revised discount rate is used).

> Alease contract is modified, and the lease modification s not accounted for as a separate lease, in which case the lease liability
is remeasured by discounting the revised lease poyments using a revised discount rate.

The Group did not make any such adjustments during the periods presented.

The changes in the lease liabilities are as follows:

2022 R

£m -

3ciance ot the start of the year 283 311
Leases entered into dunng the yaa: 157 04
Leases termnated aary {0.3) (o]
Paymenis mode (12.4) 1125}
nterest 11 a8
Effect of moverrents im excrarge rotes 2.2 -
Balance at the end of the year 34.6 283
Current 10.1 20
Non-currert 24,5 193
34.6 283

At 30 June 2022, the Group 1s committed to £0.1m (2021; £0.1m} for short-term leases.
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We have drawn up the table based on the undiscounted cash flows of the obligations under leases, using the earliest date on which we
can be required to pay

2022 2071
£m i
FY22 - )
Y23 108 80
FY24 8.2 51
FY25 57 40
FY26 4.1 24
Fy27 2.7 la
20 20 12
FY29 18 07
FY30 1.2 02
After FY30 11 01
37.6 336

Presented as:
Current 10.8 25
Nor-current 26,8 241
376 336

Lecse cbligations denominated in currencies other than Sterling comprise £16.0m denominated in US Dollars (2021 £159m), £4.0m
denominated in Furos (2021 £2.7m} and £10.6m denomincted in other currencies (2021: £3.0m}.

29. RETIREMENT BENEFIT OBLIGATIONS

The Group operates a number of defined contribution and defined benefit pension schemes covering many of its employees. The
principal funds are the Milk Pension Fund ('MPF'} and the Dalgety Pension Fund 'DPF'} in the UK, which are defined benefit schemes.
The assets of these funds are held separately from the Group's assets, are administered by trustees and managed professionatly.

Accounting policies

Defined contribution pension schemes

A number of our employees are members of defined contribution pension schemes. We charge contributions to the Income Statement
as they become payable under the scheme rules. We show differences between the contributions payable and the amount we have
paid as either accruals or prepayments in the Balance Sheet. The schemes' assets ore held separately from the Group's assets.

Defined benefit pension schemes

The Group operates defined benefit pension schemes for some of its employees. These schemes are closed to new members and to
further accrual. We calculate our net obligation separately for each scheme, by estimating the amount of future benefit that employees
have earned, in return for their service to date. We discount that benefit to determine its prasent value and deduct the fair value of the
plan’s assets {at bid price). The liability discount rote we use is the market yield at the balance sheet date on high-guality corporate
bonds, with terms to maoturity approximating our pension liakilities. Qualified aetuaries perform the calculations, using the projected
unit method.

We recognise actuarial gains and lossas in equity in the period in which they occur, through the Group Statement of Comprehensive
Income, Actuarial gains and losses include the difference between the expected and actual return on scheme assets and experience
gains and losses on scheme liabilities.

Genus and the other participating emplovers are jointly and severally liable for the MPF's obligations. We cccount for our section of the
scheme and our share of any orphan assets and liabilities, and provide for any amounts we believe we will have to pay under our joint
and several liability. The joint and several liability also means we have a contingent liability for the scheme’s obligations that we have
not accounted for.

Under the joint and several liability, we initially recognise any changes in our share of orphan assets and liabilities in the Income
Statemant. After this initial recognition, any actuarial gains and losses on the orphan assets and liabilities are recognised directly in
aquity through the Group Statement of Changes in Equity, in the period in which they occur.

During the year, the DPF defined beneft pension scheme purchased annuities in order to hedge longevity risk for pensioners within the
scheme. As permitted by 1AS 19, the Group has opted to recognise the difference between the fair value of the plan dassets and the cost
of the policy as an actuarial loss in Other Comprehensive Income.

We measure the fair value our qualifying insurance policy assets to be the deemed present value of the related obligation.
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29. RETIREMENT BENEFIT OBLIGATIONS CONTINJED

Retirement benefit obligations
The financial positicns of the defined benefit schemes, as recorded inaccordance with 1AS 19 and IFRIC 14, are aggregated for
disclosure purposes. The liability split by principal scheme is set out below.

2022 A

£m Hae

The Mk Pension Fund - Gerus's share - 2.2
The Da.gety Pension Func - -
Natioral Pig Developmen® Persion Fund 0.1 03
Post-retirement healthcare 0.6 0é
Other unfunded schemes 1.6 20
Overall net pension liability 8.3 111

Overall, we expect to pay £1.0m (2021: £41m) in contributions to defined benefit plans in the 2023 financial year.

The defined benefit plans are administered by trustee boards that are legally seporated from the Group. The trustee board of each
pension fund consists of representatives who are employees, former employees or are independent from the Companry. The boards of
the pension funds are required by law to act in the best interest of the plan participants and are responsible for setting certain policies,
such as investment and centribution policies, and for the governance of the fund.

The defined benefit pension schemes expose the Group to actuarial risks such as greater than expected longevity of members, lower
than expected return on investments and higher than expected inflation, which may increase the plans’ habilities or reduce the value of
their assets.

UK pensions are regulated by The Pensions Regulater, a non-departmental public body established under the Pensions Act 2004
and sponsored by the Department for Werk and Pensions, operating within a legal regulatary framework set by the UK Parliament.
The Pensicns Regulator has statutory objectives set out in legislation, which include promoting and improving understanding of the
geod administration of work-based pensions, protecting member beneafits and regulating cccupational defined benefit and
contribution schemeas. The Pensions Regulator's statutory objectives and regulatory powers ore described on its welbsite at
thepensionsregulator.gov.uk.

All defined benefit schemes are registered as an occupational pension plan with HMRC and are subject to UK legislation and oversight
from The Pensions Regulator. UK legislation reguires that pensicn schemes are funded prudently and valued ot least every three years.
Separate valuations are required for each scheme. Within 15 months of each valuation date, the plan trustees and the Group must
agree any contritzutions required to ensure that the plan is fully funded over time, on a suitably prudent measure.

Funding plans are individually agreed with the respective trustees for each of the Group’s defined benefit pension schemes, taking into
account local regulatory requirements.

On 20 November 2020, the High Court ruled that individual transfer payments made since 17 May 1990 would need to be equalised for
the effects of GMP. This judgment followed on from the previcus judgment on 26 October 2018, where the High Court ruled that schemes
had alegal obligation to pay benefits allowing for GMP equalisation, resulting in an additional liakility beaing recognised. The previous
judgment had not considered historic transfer values. Genus's pension schemes are also affected by this ruling, resulting in an
aggregate past service charge of £2.3min the pericd, being £0.9m for the DPF and £1.4m for the MPF

The Milk Pension Fund {'MPF’)

The MPF was previcusly operated by the Milk Marketing Board and was also open to staff working for Milk Marque Ltd {the principatl
employer, now known as Community Foods Group Limited), National Milk Records ple, First Milk Ltd, hauliers associated to First Milk Ltd,
Dairy Farmers of Britain Ltd (which went into receivership in June 2009} and Milk Link Ltd.

We have accounted for our section of the scheme and our share of any orphan assets and liabilities, which together reprasent
approximately 86% of the MPF (2021: 86%). Although the MPF is managed on a sectionalised basis, it 15 a ‘lost man standing scheme’,
which means that all participating employers are jointly and severally liakle for all of the fund's liabilitles. With effect from 20 June 2013,
Genus's remaining active members ceased accruing benefits in the fund and became deferred pensioners.

The most recent actuarial triennial valuation of the MPF was ar 31 March 2021 and was carried out by qualified actuaries. The valuation
has been agreed by the trustees.

The principal actuarial assumptions adopted in the 2021 valuation were that:

> investment returns on existing assets would exceed fixed-interest gilt vields by 1.6% per annum until 31 March 2030, then by 0.5% per
annum thereafter;

> Consumer Price Index {'CPI) price inflation 1s expected to be 07% per annum lower than Retail Price Index ('RPI') price inflation until
31 March 2030, then less 0.1% p.a. thereofter; and

> pensionsin payment and pensions in defermenrt would increase in future in line with CPI price inflation, subject to various minimum
and maximum increases.

At 31 March 2021, the market value of the fund'’s ossets was £492m. This represented approximatety 103% of the value of the uminsured
liailities, which were £480m at that date.
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The surplus In the fund as @ whale, by reference to the 31 March 2021 voluation, was £12m (of which Genus’s notional share was £10m).
Reflecting the improverment in the funding peosition and with effect from 1 September 2021, no deficit repair contributions are payable
but funding the scheme’s oparating expenses of £1.1m per annum was agreed to be paid, rising thereofter by 3.4% per annum until
30 September 2026.

The disclosures requirad under IAS 19 have been calculated by an independent actuary, based on accurate calculations carried out as
at 31 March 2021 and updated to 30 June 2022,

At 30 June 2022, the MPF was in an overall net pension asset postion of £71.4m. However, the Company does not have the uniloteral
right to this surplus and therefore in line with IFRIC 14, the recognition of this asset is restricted.

Dalgety Pension Fund ('DPH}
The most recent actuarial valuation of the DPF was ot 31 March 2021 and was carrded out by qualified actuarnes.

The principal actuarial assumptions adopted in the 2021 valuation were that:

> investment returns on existing assets 1s gilt yields less 0.35% per annum;

> CPl price inflation is expected to be 0.7% per annum lower than RPI price inflation until 2030, then RPI curve from 2030 onwards; and

> pensions in payment and pensions in deferment would increase in future in line with CPl price inflation, subject to various minimum
and maximum increases.

The market value of the availlable assets at 31 March 2021 was £938m. The valug of those assets represented approximately 100% of the
value of the uninsured liabitities, which were £937m at 31 March 2021. Under the funding agreement, the Company will not have 1o make
deficit repair contributions.

The disclosures required under IAS 19 have been calculated by an independent actuary, based on accurate calculations carried out as
at 31 March 2021 and updated to 30 June 20221,

At 30 June 2022, the DPF, which includes ¢ £20.5m separate reserve held against future unknown liabilities materialising, was in an
overall net pension asset position of £6.6m. However, the Company does not have the unilateral right to this surplus and therefore inline
with IFRIC 14, the recogniticn of this asset is restricted.

The primary bulk annuity policy was secured with an insurance company in July 1999, which matched the benefit entitlement of almaost
all of the fund’s current and deferred pension liabilities at that time. The value of the policy and related liabilities at 30 June 2022 was
£528m (2021 £654m}. We do not have any legal rights to any surplus relating to these bulk annuity policies.

National Pig Development Company Pension Fund ['NPD’)

The Group operates a closed defined benefit scheme for a smalt number of former employees of the National Pig Development
Company Limited. The total market value of scheme assets and liabilities at 30 June 2022, under the provisions of |1AS 19, were £5.4m
(2021 £6.3m) and £5.5m {2021: £6.4m), respectively.

The mast recent actuarial triennial valuation of the NPD was at 30 June 2020 and was carried out by qualified actuaries. The valuation
has been agreed by the trustees.

The principal actuarial assumptions adopted in the 2020 valuation were that:

> investment returns on existing assets is gilt vields less 0.35% per annum;

> CPlprice inflation is expected to be 0.5% per annum lower than RPI price inflation; and

> pensions in payment and pensions in deferment would increase in future in line with CPI price inflation, subject to various minimum
and maximum increases.

The market value of the available assets at 30 June 2020 was £6.1m. The value of those assets represented approximately 68% of the
value of the uninsured liabilities, which were £2.0m at 30 June 2020. Under the trustee prepared schedule of contributions, Genus is
required to make deficit repair contributions of £500,000 per annum commencing 1 July 2021,

The disclosures required under IAS 19 have been calculated by an independent actuary, based on accurate calculations carried out as
at 30 June 2020 and updated to 30 June 2022.

Other unfunded schemes
When the Group acquired Sygen International ploin 2005, it alsc acguired three unfunded defined benefit schemes and an unfunded
retirement health benefit plan, which it now aperates for the benefit of the previcus Group's senior employees and Executives.

Unfunded defined benefits schemes

The scheme liabilities for the three unfunded defined benefit schemes amounted to £6.1m (2021: £6.6m), based on 1AS 19's methods and
assumptions. This amount is included within pension liabilities in the Group Balance Sheet. it also operates several unfunded defined
benefits which amounted to £1.6m (2021 £1.4m). Interest on pension scheme liabilities amounted to £0.2m (2021: £0.2m}. The disclosures
required under IAS 19 have been calculated by an independent actuary, using the principal assumptions used te calculate the scheme
habilities as for the defined benefit schemes.

FINANCIAL STATEMENTS
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29. RETIREMENT BENEFIT OBLIGATIONS CONTINUED

Post-retirement healthcare

The scheme liabilities for the unfunded retirement health benefit plan amounted 1o £0.5m (2021: £0.6m), based on 1AS 19's methods and
assumptions. This amount is included within retirement benefit obligations in the Group Balance Sheet. Interest on plan liabilities
amounted to £nil {2021: £nil).

The principal assumptions used to calculate the plan liabilities were that the discount rate would be 3.9% (2021: 1.90%) and that the
long-term rate of medical expense inflation would be 6.9% (2021 6.9%).

Aggregated position of defined benefit schemes

2022 757

Em oo

Present value of funded obligotions {includes Genus's 86% snare of MPF (2021 86%]) 857.6 10577
Present vatue of unfunded obligations 8.4 89
Total present vaiue of obligations 866.0 11066
Fair value of plan assets lincludes Genus's 8&% share of MPF {2021 86%)) (936.3) (11472
Restr cted recagnition of asset (MPF and DPF} 78.6 88
Recognition of additionat hagility (IMPF) - 429
Recognised liability for defined benefit obligations 83 111

Each of the defined benefit schemes manages risks through a variety of methods ond strategies, including equity protection, to limit

the downside risk of falls in equity markets, as well as inflaticn and interest rate hedging. By funding its defined benefits schemes, the

Group is exposed to the risk that the cost of meeting its okligations 1s higher than anticipated. This could occur for several reasens,

for example:

= Investment returns on the schemes’ assets may be lower than anticipated, especiclly (f falls in asset values are not matched by
similar falls in the value of the schemes’ liailities.

> The level of price inflation may be higher than that assumed, resuiting in higher payments from the schemes.

> Scheme members may live longer than assumed, for example due 1o advances in healthcare. Members may clso exercise (or not
exercise) options in a way that leads to increases in the schemes' liabilities, for example through early retirement or cormmutation of
pension for cash.

= Legislative changes could also lead to an increase in the schemes’ liabilities.

Aggregated position of defined benefit schemes
The fair value of the total plan assets at the end of the reporting pericd for each category is as follows:

Levell Level 2 Level 3 2022 vz | le: 2 [ e
£m £m £m £m S B £ [l
Equities - 28.1 - 281 - 58.5 - 585
Dwversified growth funds - 59.5 - 59.5 02 Q80 - 8.2
Lakilty driven nvestments - 122.3 - 122.3 - 1148 - 1168
Gilts and coroorate bonds - 100.5 - 100.5 - 211 - 1211
Casn 4.3 4.3 - 8.6 =} 41 - 87
Property 2.7 - 35.4 38.1 39 - 3Lk 383
Direct iending - 25 328 35.3 - 37 274 311
Bulk annuity polcy - - 543.9 543.9 - - 46775 6775
Otner - - - - - - . -
7.0 317.2 612.1 936.3 5.7 02 2 7393 11472
Note:
Level 1 valued using unadjusted guoted prices in active markets for identical financial instruments.,
Level 2: valued using technigues based on information that can be cbtained from observable market data.
Level 3: valued using technigues incorporating information other than observable market data.
Movement in the liability for defined benefit obligations
2022 200
£m e
Ligbiity for defired benefit obligar ons at the start of the year including the oulk ancuity pel cy (DPF) 1,106.6 11653
Berefs paid by the plans {55.7) 578)
Current service ¢osts anc nterast 207 58
Actucrar nsses lgansh recogrised or funa lao It es ansing from charges in demnograpr.c assumotars 7.0 127
Actuana gansrecogn sed on funa liabiities arsing ‘from cranges in inanc al assumotors (220.0) (224]
Actuanc osses (go'neirecognised or furd ao I'tes ar sing “om exper ence fotrer 4.1 [09]
Rec assfisd from accruas - 07
Past service cost 0.4 2%
Excnange rate adjustment 09 07

Liability for defined benefit obligations at the end of year 86&.0 11086
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29. RETIREMENT BENEFIT OBLIGATIONS CONTINUED
Movement in plan assets

2022 2071
£m For
Farr value of plan assets at the start of the year tincluding the bulk annuity policy (DPS) 1,147.2 11825
Administration expanses (0.4} 0.4)
Reclassified from accruals - 0.3
Contricutions paid into the plans 3.5 T4
Benefits paid by the plans (55.7) (578)
Interest incorne on plon assets 213 182
Actuanal losses recognised in equity (179.6) (37)
Fair value of plan assets at the end of the year 93463 1,1472
Aggregated position of definad benefit schemes
Summary of movements in Group deficit during the year
2022 2021
£m -
Deficit In schemes at the start of the year (11.1) (181}
Administration expenses {0.8) 0.4
Exceptional cost {0.4) (2.3
Reclassified from aceruais - 04
Contr butons gaid Into the plans 35 74
Net pensian Ainance cost (0.2 (0.3}
Actuarial gains recognised dunng the year 27.3 223
Movement In restriction of assets (69.8) o1
Release, lrecogrition) of additional liakility 43.7 {199
Exchange rate adjustment (0.9) 07
Deficit in schemes at the end of the year (8.3) (11.1)
Amounts recognised in the Group Income Statement
2022 1
£m
AdminIStrotive expenses Q.4 [oFA
Interaest obligation 207 188
Interest income on plan assets (21.3} {189}
Interest on additional ability [+ 3] 04
Exceptional cost 0.4 23
1.0 30
The expense is recognised in the following line items in the Group Income Statemeant
2022
£m
Administrative expenses 0.4 0.
Exceptional cost 0.4 2.3
Net finance charge 0.2 03
10 30
Actuarial losses/(gains) recognised in the Group Statement of Comprehensive Income
2022 2321
Em —im
Cumulative loss at the start of the year 60.3 633
Actuanal gains recognised dunng the year (27.3) (22.3)
Movemaeant in restriction of assots 698 01
[Releaselrecognition of additionat hability {63.7) 199
Exchonge rate adjustment Q9 {07}
Cumulative loss at the end of the year 60.0 &0.3
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29. RETIREMENT BENEFIT OBLIGATIONS CONTINJED

Actuarial assumptions and sensitivity analysis
Principal actuarial assumptions (expressed as weighted averages) are:

2022 2
Discount rate 3.90% 190%
Consurmer Price mdex 2.40% 210%
Retail Price Index 290% 285%%

The mortality assumptions used are consistent with those recommended by the schemes’ actuaries and reflect the latest avaiiaile
tables, adjusted for the experience of the scheme where appropriate. For 2022, the mortality tables used are 100% of the SIPMA (males)
S3PFA_M (fernales) all lives tables, with birth year and 2021 CMI projections with a smoothing parameter of Sk = 70 and A = 0.5%, subject
to a long-term rate of improvement of 1.5% for males and females and for 2021, the mortality tables used are 7% of the S2NA tables, with
birth year and 2021 CMI projections with a smoothing parameter of Sk = 7.0 and A = 0%, subject to a long-term rate of improvement of
1.25% for males and females.

Aggregated position of defined benefit schemes
The following table shows the assumptions used for all schemes and illustrates the life expectancy of an average member retiring at
age 45 at the balance sheet date and a member reaching age 65in 20 years' time.

2022
Years
Retring at balance sneet date at age 45 Male 22.6 220
~emale 24.4 244
Retrirg at age 65 10 20 years' ume Male 24.2 233
Femnale 26.2 259
Duration of benefit obligations
2022
Yaars
Weighted average duratizr of the defired benefit ob igations 114
Weighted average duratian of the defined beneft obigntions,
excluding defined benefit obligations backed by purchased annuities 14.3 171

Sensitivity analysis

Measurement of the Group's defined benefit obligation is sensitive to changes in certain key assumptions. The sensitivity analysis below
shows how o reasonably possible increase or decrease in a particular assumption would, in isolation, result in an increase or decrease in
the present value of the defined benefit obligation as at 30 June 2022, We have included additional sensitivity analysis, which excludes
the value of our defined benefit obligations backed by purchased annuities, as the asset value is the deemed present value of
oblgotions, with no movement to the overall scheme deficits. Given recent market valatility due to the impact of COVID-19 and the
conflict in Ukraine, we continue to use a sensitivity analysis of 0.5%.

Disceunt rate Rate of inflation Lite expectancy
Decrease Increase Decrease Increase Decrease Increase
by 0.5% by 0.5% by 0.5% by 0.5% by 1year by 1year
Em £m £m £m £m £m
increase (decrease) 1 present value of aefined oolgoticn 557 154.0) (£00) 95 1377} 377
Excluding purchased anouity obligations
ncrease laecrease) 'n present value of defined ooigatior 207 (20.1] 1149 147 114.0) 140

The sensitivity analysis may not be representative of an actual change in the defined benefit obligation, as it is unlikely that changes in
assumptions would occur inisolation from one another.

The sensitivities assume the funds’ assets remain unchanged. However, in practice changes in interest rates and inflation will also affect
the value of the funds’ assets. The funds'investment strategy is to hold matching assets with values that mave in ine with the lickilities
of the fund, to protect against changes ininterest rates and inflation.

This sensitivity analysis has been prepared using the same method adopted when adjusting results of the latest funding valuation to the
balance sheet date. This is the same approach adopted in previous periods

The history of experience adjustment is os follows:

2022 20 2 PIt]

Em E S

“resent value of the defned benedt ok 'gat or 866.0 L1084 124693 10947
cair volue of pla- assats (936.3) 1472y 11825 11,1293
Restrct recogn ten of csset and recognit on of addimcral hobilhty 78.6 517 313 4685
Deficit in the plans 8.3 111 181 339
Experence agustrents ansrg e planhab’ ves (% 21.¢ 2.1 18 48 7

Exper erce cd.ustmrens ansrg 01 plan assets %) 18.3 24 16 25 1
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30. SHARE-BASED PAYMENTS

We have a number of share plans used to award shares to Directors and senicr management as part of their remuneration. Te record
the cost of these, a charge is recognised over the vesting period in the Group Income Statement, based on the fair value of the award
on the date of grant.

Accounting policies

We recognise the fair value of share awards and options granted as an employee expense, with a corresponding increase In equity.

We measure the fair value at the grant date and spread it over the vesting period of each option. We use ¢ binomial valuation model to
measure the fair value of options and a Black-Scholes valuation model to measure the fair value of share awards. We adjust the amount
we recognise as an expense, to reflect the estimated performance against non-market related conditions and the number of share
awards and options that actually vest at the end of the vesting period.

The Group recognised a total share-based payment expense of £3.7m (2021 £7.7m), including National Insurance contributions of £0.1m
(2021 £1.2m).

Share awards

> There were 560,511 conditional share awards outstending at 30 June 2022. These conditional shares were awarded to Executive
Directors and senior management under the 2014 and 2079 Performance Share Plans. In accordance with the plan’s terms,
participants have received a conditicnal annual award of shares or nil cost option awards, which will normally vest after three years,
with the proportion of the award vesting depending on growth in the Group's adjusted earnings per share. Further details of the
plan's performance conditions are given in the Directors’ Remuneration Report.

During the year ended 30 June 2022

> 129991 awards were gronted on 15 September 2021, with an aggregate fair value of £7,213,000. The farr value of services received
in return for share awards granted is based on the fair value of share owards granted, measured using a Black-Scholes valuation
model. At the date of grant, the fair value of a share awarded was £55.49, based on an expected dividend yield of 0.61%.

> 7827 awards in total were granted on 5 November 2021, 11 Felbruary 2022, 18 March 2022, 1 June 2022 and 10 June 2022, with an
cggregote fair value of £231,000. The fair value of services received in return for share awards granted is based on the fair value of
share awards gronted, measured using a Black-Scholes valuation modetl. At the date of grant, the aggregate fair vaiue of a share
awarded was £29.48, based on an expected dividend yield of 1.05%.

Number of Nirae 2r

awards QNS

2022 o]

Outstanding at the start of year 665,522 770,690
Exercised dunng the year (205,010} (193,601)
Forfeited dur ng the year (37.819) (103172)
Granted dunng the year 137,818 191,605
Qutstanding at 30 June 540,511 665522
Exercisable at 30 June 17,605 2108

Bonus and restricted stock share awards

In addition to the cutstanding share awards above, there were 61,313 bonus and restricted stock share awards outstanding at 30 June
2022. The bonus shares were awarded to Executive Directors and senior management as part of the compulsory deferred bonus, and
restricted stock share awards were granted to senior management in connection with recruitment. In accordance with the awards’
terms, participants have received a conditional annual bonus award of shares or nil cest option awards, which will normally vest
between one and three years after award, providing the participant is employed by the Group at thot time.

In the year ended 30 June 2022, 18,192 bonus share awards were granted on 15 September 2021, with an aggregate fair value of £1,009,000.

Number of Murarss- ot

awards v -

2022 2071

Cutstanding at the stait of year 72,466 84,061
Exercisea dunng the year (29,345) {32 654)
Forfeited aurnng the yeor - {1,324)
Granted durng the year 18,192 22383
Qutstanding at 30 June 61,313 72,466

Exercisable at 30 June - _
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30. SHARE-BASED PAYMENTS CONTINUED

Share options

On 12 August 2004, the Group established a share option programme that entitles key management and other senior employees to
purchase shares in the Company. Further grants on similar terms were offered to these employee groups as set out below. The terms and
conditions of the grants are as set out below. All options are to be settled by physical delivery of shares and meet the criteria for being
treoted as eguity settled,

Ervps ovezn @nt T2 Gt oo NLmmer Stirsd Wl gt s Qb cadno ol ooce
2004 Company share plan 7 Septemier 2012 18%1 Exercisatle 1,334 00p
2004 Company share plan 24 Septemiber 2013 G535 =xercisaole 1.41300p 10years

Total share options 11,430

Share options
The number and weighted average exercise prices of share options are as follows:

Weighted
average
axercise Number of

price options 3
2022 2022 20 21
Outstanding at the start of year 1,331p 32,633 1.173p 67131
Forfeited curing the year 1,374p (2,755) ?15p (2489
Share appreciation nghts effected dunng the year 1,312p (6,328} 1.059p (5,134
Exercised during the year 1,265p {12,120} 981p {19875}
Qutstanding at 30 June 1,400p 11,430 1.331lp 32633
Exercisable at 30 June 1,400P 11,430 1331p 32633

The options at 30 June 2022 had a weighted average remaining contractual life of 1.1 years {2021: 1.6 years). No share options were
granted during the year (2021 nil). The weighted average share price at the date of exercise during the year was £44.18p (2021 £44.73p).

31. CAPITAL AND RESERVES
Called up share capital is the number of shares inissue at their par value. A number of shares were issued in the year, in relation the

employee share schemes.

Accounting policies
Equity instruments issued by the Group are recorded at the amounts of the proceeds received, net of direct issuance costs.

Own shares

We include the transactions, assets and liakilities of the Group-sponsored Qualifying Employee Share Ownership Trust [QUEST) in the
Group Financial Statements. In particular, the trust's purchases of the Company's shares are deducted from shareholders’ funds until
they vest unconditionally with employees.

Share capital

2022 3921 2022 2221
Number TR £m jad
Issued and fully paid
Ordinary shares of 10 pence 65,773,620 45761500 6.6 &b
There s no authorised share capital limit.
The holders of ordinary shares are entitled to receive dividends, as declared from time to time.
The movement in share capital for the period was as follows:
2022 2022 sho
Number Mo Em =
Issued under the Executve Share Cptior Plan 12,120 12875 - -
Issued 1o Emoloyee Benefit Trust - 450,000 - 01
12,120 442875 - a1
Shares issued under the Executive Share Option Plan were issued at option prices as follows:
2022 2022 22
Number Price Pl S
Executive Share Option Plan - - 4,599 F2983p
2,837 977.83p 2032 QTT83e
7027 1334.00p 1738 1334000
2,256 1413.00p 25036 1413000

12,120 19875
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31. CAPITAL AND RESERVES CONTINUED
Reserve for own shares

The Company’s shares are held by a QUEST, which is an employee benefit trust estabklished to facilitate the operation of our long-term
incentive scheme for senior management. The reserve amount represents the deduction in arriving at shareholders’ funds for the
consideration the trust paid for the Company’s shares, which had not vested unconditionally at the balance sheet date. The number

and market value of the ordinary shares held by the Employee Benefit Trust and the QUEST were:

2022 2021 2022 plaril
Number MNurkr £m T
Shares aflocated but not vasted 280,803 509 2569 7.1 252
Unallocated shares 92,334 2,334 2.3 ()
373,137 001,603 2.4 258

The shares have a nominal value of £37,314 (2021: £60,160).

Translation reserve

The translation reserve comprises all foreign currency differences arising from translating the financial statements of our foreign operations.

The Group uses foreign currency denominated borrowings of £32.3m (2021: £10.7m) as a hedge against the tronslation exposure on the
Group's net mvestment in overseas companies. Where the hedge is fully effective at hedging the variability in the net assets of such

companies caused by changes in exchange rates, the changes in value of the borrowings are recognised in the Consolidated

Staterment of Comprehensive Income and accumuiated in the hedging and translation reserves. The ineffective part of any change in

value caused by changes in exchange rates is recognised in the Consolidated Income Statement.

Hedging reserve

The hedging reserve comprises the effective portion of the cumulative net change in the fair value of cash flow hedging instruments, net

of taxation.

Hedging and translation reserves

Hedging Translation

reserve reserve

£m £m

Balance at 30 June 2020 0.2} 295
Exchange difererces on translation of overseas operations - (45.4)
Loss recognised on net investment hedgeas - 04
Loss recogn:sed on cash flow nedges - interest rate swaps 02 -
Income tax related to net losses recognised in other comprehensive :ncome - 74
Balance at 30 June 2021 - (7%}
Exchange differences on translation of oversecs cperations - 67.2
Gain racognised on net nvestment nedges - (0.7)

Loss recognised on cash flow hedges — interest rate swaps and Cross CUIrency swaps
Income tax related to net losses recognised 1in other comprehensive income

Balance at 30 June 2022
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FOR THE YEAR ENDED 30 JUNE 2022

32. NOTES TO THE CASH FLOW STATEMENT

2022 2071
£m £
Profit for the year 36.7 468
Adjustment for:
Net IAS 4l valuation movement on biologica' assets S.4 108
Amecrtisation of acguired intangiole assets 8.3 74
Share-based payment expense 3.7 77
Share of proft of jont yentures and associates {5.2) {13.1)
Finance costs (net) 6.2 50
Income tax expense 117 Q0
Excopunonal items 20 33
Adjusted operating proft from cortinuing operations 48.8 740
Depreciation of property, plant and equipment 26.4 240
Lass on dspasal of plant and equipment 0.4 04
Loss on disposal of intangible assets - 05
Amortisation and impairment of intangible assets 4.3 37
Adjusted earnings before interest, 1ax, depreciation and amaortisotior 99 1055
Cash impoct of exceptioral items 11 3.0
Other movements in biological assets and harvested praoduce (19.1) 112.8)
Decrease ir provisions and release in deferred consderation - {0.4)
Additional pension cortricutons N excess of pensicn charge (3.1) 70}
Other 0.2 1.3}
Operating cash flows before movement in working canital 79.0 8L0
Increase in inventories (6.1) (13
Increase N recevables (18.5) (1200
Increase in payables 2.2 179
Cash generated by operations 56.6 86.6
Interest received 0.4 04
Interest ard other finance costs poid {4.0) (28
INtarest on leqsed assers {1.1) 0.8)
Cash flow from derivative firarcicl instrurmer-ts {0.1) 0.2
Income taxes paid (17.5) (14 1)
Net cash from operating activities 34.3 475
Analysis of net debt
Total changes in liabilities due to financing activities are as follows:
Other
LI Net Foreign nen-¢dsh At 30 June
204 cash flows exchange movements 2022
S £m Em £m £m
Cash and cash equivalents {see note 22! LH0 (11.0) - 38.8
interest-bearing loans - current (see note 27) {139 B9 (1.2} (0.9 (7.1}
Lease ab lities - current (see note 28) [@0] 113 {0.7) {11.7) (10.1}
1229} 20.2 19 {12.6) {17.2)
Interest-neqr 1g oars - non-current (see nate 27) 110941 63.1) 2.8) - {182.1)
Lecse ‘abiites - non-currert (see note 28 {19.3 - (1.6) (3.6} {24.5)
(1287 (63.1) (11.2) (3.8 (206.6)
Total debt financing {15161 (42.9) (13.1) {16.2) {223.8)
Net debt {105.41 (53.9) (2.3 (16.2) {185.0)
Included within non-cash mevements is £15.3m in relation to net new leases and £0.9m in the unwinding of debt issue costs.
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32. NOTES TO THE CASH FLOW STATEMENT CONTINUED

ALy MNet Freyne L

2070 cash flows e bang2 521

o o £ e

Cash and cash equivalents (see note 22} 41.3 6.6 (19} - 460
‘nterest-bearing loans — current (see note 27) @.2) (e84 Qb {0%) (139}
_ease laoilities - current (see note 28] (100 117 02 (109 {20
1192 7.5 08 {118} (229

Interest-bearing loans — non-current {see note 27 (1G38) (127) 69 - {1094)
Lease liabilites  ron current (see note 20) (21.1) - 03 15 {123}
{1247) {12.7) 7.2 15 [1287)

Total debt financing (1439) (54 80 (103) (151.8]
Net debt (102.6} 12 6.1 (10.3) [105.6)

Included within non-cash movements is £8.4m in relation 1o net new leases and £0.9m in the unwinding of debt issue costs.

33. OPERATING LEASES

Accounting policies
For short-term leases {those with o term of less than 12 months) and low-valug items, we charge the rentals payable to the Income
Statement on a straight-line basis over the lease term.

The Cormpany has elected not to apply IFRS 16 to contracts where the right-of-use asset would be recognised as an intangible asset
(e.g. software licences).

Total of future minimum lease payrments under non-cancelleble operating leases which expire:

2022 2028

Em i

In less thar one year - 08
Between one and five years - -
In more than five years - -
- 08

34. CAPITAL AND OTHER COMMITMENTS

At 30 June 2022, cutstanding contracted capital expenditure amounted to £nil (2021 £1.2m related to the purchase of property, plant
and equipment),

35. CONTINGENCIES AND BANK GUARANTEES

Contingent fiabilities are potential future cash outflows, where the likelinood of payments is considered more than remote but is not
considered probable or cannot be measured reliably. Assessing the amount of liabilities that are not probable is highly judgemental.

The retirement benefit obligations referred to in note 29 include obligations relating to the MPF defined benefit scheme. Genus, together
with other participating employers, is joint and severally liable for the scheme’s obligations. Genus has accounted for its section and its
share of any orphan assets and liabilities, collectively representing approximately 86% (2021 86%) of the MPF. As < result of the joint and
several liability, Genus has a contingent liability for the scheme's obligations that it has not accounted for. The total deficit of the MPF
from the most recent triennial valuation can be found in note 29.

The Group has widespread global operations and is consequently o defendant in many legal, tax and custorns proceedings incidental
to those operations. In addition, there are contingent liabilities arising in the nermal course of business inrespect of indemnities,
warranties and guarantees. These contingent liabilities are not considered to be unusual in the context of the normal operating
activities of the Group. Pravisions have been recegnised in accordance with the Group accounting policies where required. None of
these claims are expected to result in a material gain or 10ss to the Group.

As described in note 7, the Group is involved in ongoing litigation proceedings ond investigations with ST that are at varicus legal
stages The Group makes a provision for amounts to the extent where an outflow of economic benefitis probable and can be reliably
estimated. However, there are specific claims identified in the litigation which the Group considers the outcome of the claim is not
probable and will not result in the cutflow of economic benefit.

The Group's future tax charge and effective tax rate could be affected by factors such as countries reforming their tax legislation to
implement the QECD's BEPS recommendations and by European Commission inftiatives including state aid investigations. Further
information can be found in note 11,

At 30 June 2022, we had entered into bank guarantees totalling £20.2m (2021 £191m).
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NOTES TO THE GROUP FINANCIAL STATEMENTS CONTINUED
FOR THE YEAR ENDED 30 JUNE 2022

36. DIRECTORS AND KEY MANAGEMENT COMPENSATION
In accordance with IAS 24 ‘Related Party Disclosures’, key management personnel are those having authority and responsibility for

planning, directing and controliing the activities of the Group, directly or indirectly. Key management personnel comprise the Directors
and the other members of GELT.

2022 n

£m r

salaries and short term emplayee benehts 4.9 50
Fost-employment benefits 0.2 02
Share-based paymert 1.2 41
6.3 123

Directors

Further details of Directors’ compensation are included in the Directors’ Remuneration Report.

Other transactions with key management personnel
Other than remuneration, there were no transactions with key management personnel.

37. GROUP ENTITIES

In accordance with section 409 of the Companies Act 2006, a list of subsidiaries and joint ventures and associates as at 30 June 2022
is set out below. All subsidiary undertakings are subsidiary undertakings of their immediate parent undertaking(s), unless otherwise

indicated.

Nature of business

Bovine
% of share
capital’
Direct’ voting rights
indirect held by
Country of Group Group
Name of undertaking Registered address incerparation interest Share class companies
ABS (Beping) nreraatiancl B1608, Lucky “ower, Easts 3rd Ring Road Cnina indirect  No Par Value 100%
Trade Co, Ltd. Chaoyang District, Beyng, 100027, China Commaon
Stock
ABS Argentira S.A, A Castellanos 1149, (3080] Esperanza Argenting Direct ARS1 Ordinary 100%
Sarte Fe, Argenting
ABS Chie Limitada Averida del Pargue #4161 ofice #4601, Huechurakag, Chile Direct CiLP1 100%
Santago, Chie Common
Stock
ABS Genetics South Afrca (Bry] Prastige Park Block 3, Uit No. 5B, Pastorale Street Sewth Africa Indrect ZARL Ordinagry 100%
Ltd Durbranville Irdustnal Park, Duroany e, 7550,
Soutn Afnca
ARS Global ICanadal inc 1525 Flaradale Rond, Canada Indirect CADI 100%
Ordinary
ABS Global, Inc 1525 River Road. De Forest Wi 33532, Jnited States  Jn'ted States ndirect JSD0O01 100%
Commeoen
ABS Itaha Sl Voo Bostidane 6, loc Cavatigozz 26020, Itaby ndirect €1 Quota 100%
Cremona, Italy
GBS México 54 de Y Karsas No. 2026 Quntas Comopestre, 31274 Mex co Direct MXNID 100%
Chibuahag Cnoin, Mexcc Class 1
MYNIO
Class 2
ARG Polsa: Sp 700 Szafirowa 224 82-300 Grorowo Gorne Poard Poland et PLNI 00 100%
Ordinary
Bowes SASL &5 Chamin des Moligres PA Oy Charperay, 69270, Frorce ndrect  £10 Orgngry 100%
Lentilly Frarce
Critale Genus A3S (Inaio amar Neptare, Offca Mo 406 off Baner Road, [lalelte] nd rect INR1OO 50!
Prvote Limited 5 Noé 11 Vilage Barer, Tal Haver, Pura. Ord nary
Maharasntia, 'nd o
De Movo Genaucs LT 1284 Crioe Drve, New Ain 1A S2160 Unted States Jnited States ndiract  No Par vaolue 51%

sl

Genus ABS (NZ] L

Genus ABS Colomta SAS

Gererate Aczounting Group Dmited Leve! 2,22
Dundorald Street, Exen Tarace avcriand, 021,
New Zea.ard

cveniao Carrera 70, N2 105 - 51 Bagota, Commb g

New Zealan

Colomoio

LeC Units
ndiect NZDL
QOrdinary
inchirect COP10020

Ordirary

100%
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37. GROUP ENTITIES CONTINUED

Nature of business

Bovine
% of share
capital/
Direct/ vating rights
indirect held by
Country of Group Group
Name of undertaking Registered addrass incorporation interest Share class companies
Genus Australio Pty L1d 15 Scholar drive, Bundoora VIC 3063, Australia Austraha Indirect AUDL.388 100%
Ordinary
Genus Breeding Incha Privote Ath Flaal, AOé Asmar Neptur\e Baner, Pune, Irdia Indirect  INRL Ordinary 100%
Lumitad '-J-]O'—hj I ‘dwu
Genus Breedmg L:muted Mutnx House Basing v\ew Bc:smgstoke Hompsh:re, UK Direct El Ordmory 100%
{oneza37) FEC2E ADZ Urnted ngaom
‘Genus Ukraine' LLC P\dhsno ste, 1, KYIW 031484, Ukr*me Ukrome Ind rect No Par Value 100%
Common
Stock
nYitro Bros\l Mex oo 5 A Plaza Co nercwol Punto Co\orme; Bou’nvurd Mexico Indwrect MXNl 9%
de CV. Independancia 4746 ntanor & CP 27140, Cidade Ordinary
Tor'eon - Estado, Coahuiia, Mexico
JBI Genetics LILC 130 Narth Ke\SPy Strppt Visaha CA 932@1 dmted S otes Inclirect  No Par Valse 100%
United States Common
Stock
LLC Genus ABS Rus Zhe\eznodorozhmdyu S reet Houqe 51 Letter Zh, Russia Ind\rect RUB1 lDO°
Prermises 2, 300062, Tu\a Russian Federation Ordmory
M|Ilwood Products Ltd Mutnx House Basing View, Bo;.mgf?oke chmpshve Umted rdirect £1 Ordinary 100%
1086621011 R(G21 407, United ><mgdom Kingdom
Pec,pl(m ABS \mp a Exp Ltda. Rod BR 050 Km 194 - SDmetroo Zor\m Ruro\ Delto Brazil lnd\rect BRLl Ordlncry 100%
MG - 38108 OOO Brctzul
St Jocabs Animal Breeding 1525 River Road De Forest WI 53532 Lnited Stotes Um‘[ed Stotes ngirect No Por Vo\ue 100%
Corp Common
Zitery S.A, Moximo Tajes 7189, Uruguay Uruguay Indirect f\o Far vValue 100%
Common
Nature of business
Porcine
% of share
Cirect/ capital/voting
indirect rights hetd by
Country of Group Group
Name of undertaking Registered address incorporation interest Share class companies
Agraceres PIC Geretica de Rua | N, n* 1417, Sala 6 = Jardim Novo, Rio Clara- 5P Brazil Indrect BR_1 49%'
Suinos Ltda - CEP 13.502-747 Brazil Ordinary
Agroceres PIC Suinos Ltda Rua JN n’ w“ Sala 17— Jardirn Nove, Rio Clare SP Brazil Incd rect BRL1 £9%!
— CER, 13 502-74" Brogzi Ofdmory
Aviscenter Mallevang A 'S Molleve) 3, 6670 Holsted, Denmark Deﬁmork Ingdrect DKK 1 4%
Ordmary
GENEiTIC Servme S R L Vm\e Europo 7’1 iz OO Belluno, Itoly \tc\y \nd rect €l Ofdmcry
Inner Mongnlm Baoxiang P|g Jmtcmg V\Hoge demg Towm Zhd ar County, Chna \mdwrect No Par Voiue
Breedmg Con Ltd Yon An quucwoc \ty :,hc:onxu Province, Ching Comn’\or
Ligo Ning PIC Agmcu ture Gunzigou \/H\JgA Gcno Gucm Town Benx‘ Coumty China Indirect CNY1 100%
Science and Technalogy Co. Benx City, Laoning Province, Ching Crdinary
Ltdd
P\(“ (Sﬁurwqhow] Agrlcul*ue Room 702-5 No 719 Shan Gu Road China Inchrect  Ne Par Value 100%
Science and Technology Min Hengg Distnict, Shargna, China Comrman
Compumy _imited
PIC (Zhoﬁgjlogcna) Pig Office "210, Intarnational Finance Tower, Ching Indirect JsD1 100%
Improvement Co., Ltd 2C Jingong Roud, Zhangiogang Bonded Zone, Crdinary
Znonqmgomg \,\Iy onngsu Province, Lmnu
PIC Andmo SDA Averida del Pargue #4161 office #éOT Hue;hurubu Chle \nd\rect CLR1 100%
Scmtxago Chile Ordmory
PIC Ccmudo Ltd Borden Lodner Gervou LLF, 1‘?0() 520 3¢ d Avenue Canada Indirect CaDl 100%
S VY. (“olgory Aloerta T2P ORS_ Canada Orcinaty
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NOTES TO THE GROUP FINANCIAL STATEMENTS CONTINUED

FOR THE YEAR ENDED 30 JUNE 2022

37. GROUP ENTITIES CONTINUED

Nature of business

Porcine
% of share
Direct, capital, 'voting
indirect rights held by
Country of Group Group
Name of undertaking Registered address incarporation interest Share class companies
PIC France SA 40 Cnemin ces Mnhz:\reJ 69210, 1 PH*JJI), Fronce Frcmce Jnd}recl €1/ Ord nary lOO°’
P C Genetics Designated R verside On@ Sir Jokn Rogersan's Quc.y lrelend Indrect €127 lOO/
Activity Company DLblin 2. Irelong Crdinary
€1.27
Redeerrable
prefergnce
shares
P\C Ge’]etlcs LLC 7o Nurod’wy\, Boulevo d, 308000, B@uouroo Russ.a ndirect RUBL 100%
Russicin FeJono‘lon Ord\nory
Pig Improvement Compary e Weﬂ@e:\q\) delo Burq)@m Na 7, Co\ v.lm cel Sur, Mexico Ind rect No Par Value 100%
México S.de R L. de C 76040 Queretare, Queretard Mexico Common
.'J\OCK
PIG Improvement Company Jathostrate Na, D-30183 Honnover Genmuny Germany Indiect No Par \/o ue 100%
Deutschlurd GmbH Commonr
Stock
Pigg tmpraverment Company C SauVra, 22 2° puerts &, 08174 Sant Cugot del Spair indirect €25 Ordmo’y 100%
Espunq 5. A Verles, quce ana, Spum
Pig \mpro\,pmem Zompary lJK Matr.x mbbe Bf}% ng \f\ew :ms\rvgstoke Hr:mmhurp UK Ind rect FOQ.10 100%
L\rwtﬂd \00716504" RG214DZ, Jrited ngdom Ordm{]ry
J:'JC Italia S St Jden _ogg 2206135 Dunfe Sar Grovarmr taly Indirect €l Ordinay 85%
Pe- Lg a, \tgly
P P"nm;JrJ nes, Inc unt 210 ~2'03 and 2403 Jo\‘\oesa Dozu F Omgcxs Prilipoines Ingdrect PHP1OO 100%
Jr R, C‘mqo% Center, Pm%\g C\ty 1605, Dh\lpp nes Crainary
D\C usa, \F“ O(; BlueGrass Cammans Blvd, Smre 2200, Jnited States ndract Uso1 100%
Hemde' onviile, TN 37075, United States Ordh nary
RerOvAte Biosciences, inc 6874 Carovan Ct olu wa <] Mu 2104-4 u'mf—"i Stmer Umted Stotes Drect J:QO 001 33%
Senes Seed
Preforred
Reorodutores PIC Lag by, =ng uuurtp Pocheo Amo@ ras Torrc 2 - 1u3A Portugol \Pd\\'e(;t NQ Par Va'ue 100%
1070-102 Lisboa, Portugal Commaor
Stock
Sacieta Agreola GENEETIC  ViaMarcne n 2, 42322 Reggion Emilicn, ituly Italy nd\rec[ €l Drainary 33%'
SRL
Shoanx: PIZ 2ig Improvernent 12105, 2'st floor, Yun ton Builkhing, 12 Feng Cheng Chirg Irchirect NG Par Vaue 100%
Ca Ll Secord Street, X:an Economic Davelopmeart District, Comrmon
Xar Clty Shaarx Proynce, Chirg OTOFI(
Yo' om Xiryongx1org Jdrarg v lleage, Jwam o Town Zh dan County Yan &1 Crina ndirect \o Prv Valle 49%!
Agroulu-e Technoogy Murizipality in Shacns “rowrcg, Chro Commaor
Co. Ltd Stock
Nature of business
Other
% of share
Direct, capital 'voting
indirect rights held by
Country of Group Group
Name of undertoking Registered address incorporation interest Sharg class companias
Aczcountng & Monagena Karsas No 2028, Gantas Compest-e 31214, Mesace ndrect MXN1Caoss 1 96%
e vItes S de R Loda OY CrhuahaaChh Mexco
AB3 e atongl ro “525 Rwver Aoac, Ce W 53532 e Stotes e S* *es imdiract J5o1 100%
O J rGry
ABS Pacgolarn Lt Qo 3R 050 <m 198 - bOr“ﬂT 23, Inra Rural Def" Brazi Drect BF?Ll 100%
MG BQ"CE 000 Brazd Croinary
Agerce apl‘\ors M Y P'c"e Sari-Lambert 14, MOO Woluwe -Saint-Lamoent Beigiumr ndrect  Nc Par value 100%
Balcium Cormmrar

Stock
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37. GROUP ENTITIES CONTINUED
Nature of business

Qther
% of share
Direct/ capital/voting
indirect rights held by
Country of Group Group
Name of undertaking Registerad address incorporation interast Share closs companies
Srazilion Hoidmgs Limitel Matrix House, Basing Yiew, Buasingstoke, Hampshire, UK Incirect  £1 Orchinary 100%
roomooaa | RG214DZ, United Kingdom
Brcwl on Drooe Tes L\mlted Motrux House, Basiag View, Bosmgstoke >—|qrﬁ;§sr*|rg LK Direct El Ordmory 100%
RG21407. Un ted Kmodom
Bustyy Parucipagdes Ltda Ay, Leopolding de Olyeira, L HS ‘30\"1 303 Centro Brazil Indirect BRL1 100%
CEP 380’0 000, UBCRABA MG Orainary
Cannavaro Participagoes Av Leopaol dmo cle Ollvelw A 113 Solo 303, Centra, drozil Indhrect BRL1 lOO/o
Lida, CEP 38010-000, UBERABA-MG Ordmory
Dalco Exportadora Lida Av, Leopo Jmo de Ohvera, 4112 - Sala 303 Uberobo Brazil Indirect 8RL1 100%
Minas Gerais, CEP 38O O 000, Brazi Ordmory
Daolgety Penswon Truist lelted Mo‘mx Hmuse Bstmg Veaw, Bosmgs‘oke Hompsmre, UK indirect El Crdinary 100%
RG21 ADZ Urwted Kquorv
Fyﬁe\d SM I|m|t9d 1010264758 Matnx House Basing View, Bosmgs*oke Hampshire, [UE4 ndirect L1 Ordinary 100%
RG21 407, Ur\\ted <mgdon.
Fyfield Dormant MCIUIX House Bosmg View Bas nq:.toke chmp_,hwe, UK ndrect E£1 Crdirary 100%
RG2Z1 4DZ, United ngdom
Fyﬁe\d H(mlcmd BV MOTl’lx House, Bazing View Bosingstoke, Hampsh:re, Netherlands Indirect NLG100 100%
RG21 407, United '<<ngdom Orchingry
Fyfiegict relord Limited vaerssde One Swr Jabr Rogerson 5 Quay, reland Indirect €125 A 100%
Dublin 2, fre'and Ordinary
€1.258
Ordmory
Genus Investments Limited Matrix Housa, Basing View, Bosingstoke, Hampshire, UK Direct El Ordinary 100%
(020285177 RG21407, Unrted Kingdom
Genus Quast Tru tees le\ted Mot x House Bos\ g View, Basmgstoke qupsmre, UK Drrect  £1 Ordinary 100%
QGZW 407, United ngdom
Genus R&D, iInc 1525 River Road, De Forest W 5353? Umted S‘otes United States Inchrect JS$001 100%
Common
Genus Trustees Limted Matrix House, Basing View, Busingstoke, Hampsnie, UK Direct £l Ordmo v 100%
RGZW ADZ Umted ngd:Jm
GIL Fnance Sarl, 21 Avenue de'o Faiencerie, L — 1511 Luxembourg Luxembourg Irdirect UsDL 100%
Ordmory
PIC Do Brasl Empreendimentos Rua 1 JN, na 147, Sala 13, Jasdirn Novo, Rio Clare, Brazil ‘ndirect BRLOGOE 100%
e Paruc pcqoes Ltdo Estado De 540 Poulo CEF 13 502741, Brazil Ordmory
I"\C Fyﬁetd Lirmi tﬂd [00019/39\’ Motrm House, Bosmg \/ew Busmgs.oke Ho mpshire, UK indirect £1 Ordinary 100%
RGZW l»DZ Umted ngdom
Pig Improverment Company Motr\x r—(o.Jse Bosmg View, Basingsioke, Humoswre, U< ndirect  E1 Ordinary 100%
Owerseds _mit ed fOO?]éBO&) RGZW &DZ lmlteu,l Kingdorn
Pigtales L-mited (00723762) Motmx House Bosing View. Bcn:mgs ke, Homfvs nire, NES indirect  EI Qrainary 100%
R(:QW ADZ Lmted <mgd0m
Promar Internanonal Ur'mted Momx House Bosmg View, Bfumr'gstme Humosh\re, UK Crrect E" Ordmory 100%
[03004562) RG214D2Z, Umted <\ngdom
Skog\una P(]r Icipogoes Lida, Av Leopo\dlr\o cle Clvera, 4 M3, Sala 303, Cen'ro Broyzil Ind-rect BRLL 100%
CEP. 38010-000, UBERABA-MG Ordinary
Soillers Limitect 100024021 Matnx House, Busing View, Basingstoke, Hampsh re UK Ind’rect £0.25 100%
RG2 aDZ United <mgdom Ordmcry
Spillers Qverseas Limited Mutr ® House Bu;.mg View, chs\r‘g;toke Hgmpsh re [WEs Ind rect £0.25 100%
100069723) RG21 407, United Kingdom Ordinary
Sygen, Inc. 100 BlueGrass Commons Blivd, Suite 2200, Jnited States Indirect usDl 100%
Hendersonville, TN 37075 Umred States Commoq
Syqpm \ntemonor\ol Lim \tnd Mamx House Bawrg View, Bcu r‘gstoke Hamoshire, UK Direct EO lO

103215874)° RG214D7, United <rgdom Ordinary
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NOTES TO THE GROUP FINANCIAL STATEMENTS CONTINUED
FOR THE YEAR ENDED 30 JUNE 2022

37. GROUP ENTITIES CONTINUED
Nature of business

Other
% af share
Direct’ capital/veting
indirect rights held by
Country of Group Group
Name of undertaking Registered address incorporation interest Share elass companies
Sygen Investimentos Ltda. Av. Leopoldino de Glverra, 4113 - Sala 303, Uberaba, Brazi ndirect BRLO&S 100%
Minas Gerais, CEP 38010-000, Brozil Ordirary
Usicufé SA cso Cannet Mayar, avocats, Rue Jean-Gabriel Switzerland ndirect CHF1,000 100%
Eynard 6, 1205 Genéve Ordinary
Xelect Limted Horizon House, Abbeay Walk, St Andrews, Fife JK Incirect £0001 39%'
Scotiand, KY14 LB Qrdinary
I Asscortan mna g g cCiuo ng Tt arturs

2 Uk suis oo es v g dsantogo of o ot 2

Friezrs st s T On AN o7

38. DEFERRED CONSIDERATION

Accounting policies

We recognise deferred consideratton on the Balance Sheet when a business combination contains a contractual clause that defers

a portion of the purchase price. When the consideration transferred by the Group in o business combination includes a contingent
consideration arangement, the contingent consideration is measured at its acquisition date fair value and included as part of the
consideration transferred in a business combination. Changes in fair value of the contingent consideration that qualify as measurement
period adjustments are adjusted retrospectively, with corresponding adjustments against goodwill. Measurement period adjustments
are adjustments that arise from additional information obtained dunng the 'measurement period’ which cannot exceed one year from
the acguisition date) about facts and circumstances that existed at the acquisition date.

Subsequent contingent consideration fair value remeasurements that do not qualify as measurement period adjustments are
recognised in the Income Statement,

Contingent deferred consideration is measured at fair value and the valuation basis is Level 3 classification, where fair value technigues
use inputs which have o significant effect on the recorded fair value that are not based on observable market data.

Contingent
deferred Daferred

consideration consideration Tatal

£m Em Em

Baiance ot 1 July 2020 36 51 8.7
Busiress combination o8 : 08
Bayment of consiceration (20! [P A o7
release of unutihsed contingent cansideration 0.4t - {o¥a)
Sffect of movement n exchange rates Q3 - 0.3
Salance at 30 June 2021 17 0.4 21
Business combination 0.1 0.2 .3
Payment of consideration (0.6) (0.4) {1.0)
Trarsfer {0.8) 0.8 -
Efect of movement n exchange rates 0.1 - 0.1
Balance at 30 June 2022 Q.5 10 1.5
Current - 0.8 o8
Non-current 6.5 0.2 0.7
Balance at 30 June 2022 0.5 10 1.5
Current 12 O 16

Mon-currant 05 - 05

Balance o* 30 June 2021 17 04
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38. DEFERRED CONSIDERATION CONTINUED
The balance at 30 June 2022 relates to the following transacticns:

Contingent
defarred Deferred

Fiscol year of consideration consideration Total

transaction £m £m £m

Dairy LLC {n‘a BoviSync) 2019 0.4 - 0.4
Sergal Gestio Ramadera, S L. 2021 - 0.8 0.8
TAC. - Laboraténo de Reprodug@o Animal _tda 2022 - 0.2 0.2
Milwood Products Ltd 2022 0.1 - 0.1
Balance at 30 June 2022 Q5 10 15

Sergal Gestié Romadera, S.L.
The deferred consideration is based on sales to existing customers during the period 28 June 2021 to 28 June 2022

39. NON-CONTROLLING INTEREST

2022 2021
£m ‘e
Non-contralling interest {0.7) 36
2ut option aver nan-controling interest at iInception 5.7} 51
Total nen-controlling interest {6.4) (1.5

Summarised inancial information in respect of each of the Group's subsidiaries that has a material non-centrolling interest is set out
below before intra-Group eliminations.

De Nove PIC {tadia
Genetics LLC sS.rl, 2022
£m Em Em

Revenue 37 3.4 71
Expenses (12.4) 2.8 (15.2}
Total comprehensive lexpense) income for the year 8.9 0.8 {8.1)
Total comprehensive {expeanse)/income attnbutable to owrers of the Company {(4.5) 0.6 {39}
Total comprehensive (expense)’income attnbutabie to the non-controling interest (4.4) 0.2 {4.2)
Biological assets 15.2 - 15.2
Current assets 0.2 1.0 19
Other nor-current assets 08 2.3 31
Curren: labilities {19.6} {1.8) (21.4)
Net {liabilities)/assets (2.7} 158 1.2}
Equity attribuzable to owners of the Company 18 (1.3} 05
Non-controlling interest 0.9} 0.2 0.7)
Dividends of £0m were paid to non-controlling interests (2021: £0.2m).

Dz Ne PIC 1ta

Sgretoa O T 2021

Revenus 34 4. 75
Expanses (£ {3.3) (8.2)
Total comprehensive incorme for the year (1.5 o8 0.7
Total comprehensive income attributable to owners of the Company 08l 06 02
Total comprehensive income attributable to the ron-controling Interest {07} c.2 (05)
Biclogical assets 158 -
Currert assels Q9 12
Cther non-currant assets 0.8 18
Currert inbilities (115 [11.4)
Met assets 50 1&
Equity attrnbutacle to owners of the Company (2.6} (L&)

Non-controlling interest 34 0z
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NOTES TO THE GROUP FINANCIAL STATEMENTS CONTINUED
FOR THE YEAR ENDED 30 JUNE 2022

40. RELATED-PARTY TRANSACTIONS

Bomaz, Inc. and Bogz Dairy, LLC, are well-recognised breeders in the industry, and gre related parties to the Group as these entities are
under the control of relatives of Nate Zwald, our ABS Dairy COQC.

We transact with Bomaz, Inc. and Bogz Dairy, LLC as part of our bull product development effort, under a vanety of contracts and
agreements. Payments in 2022 amounted te £1.3m (2021 £0.5mi. As at 30 June 2022, the balance owing to these entitias was £nif (2021
£nil). All amounts were settled in cash.

These related-party transactions were made on terms eguivalent to those that prevail in arm’s length transactions.

During the year, as part of an intemationat secondment agreement with ¢ member of GELT, Genus agreed to fund an amount of £0.4m
inrespect of a personal taxation expense. A tax refund has been claimed and cashis expected to be received in early FY23, which will
be used to settle the outstanding amount in full.

41. POST BALANCE SHEET EVENTS

With effect from 26 August 2022 the Group and its lenders increased the Company's mutti-currency RCF by £40m to E190m and the
USD RCF by USD25m to USD150m, and extended the maturity date of the total facilities to 24 August 2025,
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PARENT COMPANY BALANCE SHEET
AS AT 30 JUNE 2022

2022 2021
fee ke Ermt £
Men=-current assets
ntangble assets C3 9.6 45
Property, plant and equipment C4 09 11
Investments in suksicianes C5 3455 1228
Other investments Cé 21 20
Other recevables c7 740 651
Dervative inancial asset C15 22 -
Deferred tox asset 8 29 21
4372 1996
Current gssets
Other receivables C7 &9.3 3762
Cash and cash equwalents 19 13
71.2 3805
Current liabilities
Current payables ce {65.0) (2228}
Provisions Cl1 0.4) 03}
(65.4) (2231}
Net current assets 58 1574
Total assets less current liabilities 4430 3570
Non-current liabilities
MNon-current payables joulle] (183.3) {111.1)
Provisions C11 {0.3) 1)
{183.56) (1112
Net assets 259.4 2458
Equity
Callea up share copital Clé 6.6 66
Share premium account 1791 1791
Qwn sharas {0.1) (0.1}
Retained earnings 73.5 40.2
Hedging reserve 03 -
Total equity 259.4 2458

The Company recagnised profit for the year of £31.3m (2021: £19.6m profit).

The Financial Statements were approved and authorised for issue by the Board of Directors on 7 September 2022,

Signed on behalf of the Board of Directors.

Stephen Wilson
Chief Executive

Company number: 02972325

Alison Henriksen
Chief Financial Cfficer
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PARENT COMPANY STATEMENT OF CHANGES IN EQUITY
FOR THE YEAR ENDED 30 JUNE 2022

Share
Called up premium Own Retained Hedging Total
shore copitol account shores earnings reserve equity
£m £m £m £m £m £m
Balance at 1 July 2020 65 1791 (o] 535 .2 2388
Farr value of movement on cash flow hedges, net of tox - - - - 02 02
Actuarnal gain o1 retirement benefits abligatiors - - 25 - 23
Movermért on gension assat r|cogrition restrctian - - {(2.7) - (2.7}
Qther comprehensive income for the year - - - 02 0.2 Q4
Total profit for the financial year - - - 196 - 156
Total comprehensive income for the financial year - - : 198 0.2 200
Shares 1ssued 01 - - - - o1
Dividends : - - {(195) - (195)
Share-based payment expense, ret of Tax - - - &4 - 6.4
Balance at 30 June 2021 %) 1721 01 602 - 2458
Fair value of movemert on casn flow nedges. net of tax - - - - 0.3 0.3
Actuarial gain on retirement benefits obligations - - - 37 - 3.7
Movement on pension asset recognition restriction - - - 3.7 - (3.2)
Other comprehensive income for the year - - - - 0.3 03
Total proft for the financial year - - - 31.3 - 31.3
Total comprahensive income for the financial year - - - 31.3 0.3 316
Drvidends pa d - - - (209) - (209}
Share-bosea payment expense, net of tox - - - 29 - 29
Balance at 30 June 2022 6.6 179.1 (©.1) 73.5 0.3 259.4

For information on dividends see note 13, cash flow hedges see note 26 and share-based payment expense see note 30.
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NOTES TO THE PARENT COMPANY FINANCIAL STATEMENTS
FOR THE YEAR ENDED 30 JUNE 2022

C1. ACCOUNTING INFORMATION AND POLICIES

Basis of preparation

The Parent Company Financial Statements have been prepared in accordance with Financial Reporting Standard 101 'Reduced
Disclosure Framewaork' {'FRS 107) and the Companies Act 2006 (the 'Act’). FRS 101 sets out areduced disclosure framework for a
'gualifying entity' as defined in the standard, which addresses the financial reperting requirements and disclosure exemptions in the
individual financial statements of qualifying entities that otherwise apply the recagnition, measurement and disclosure requirements
of the Companies Act 2006. The Group Financial Statements have alse been prepared in accordance with Internationet Financial
Reporting Standards as issued by the |ASB.

The Company Financial Statements have been prepared using the historical cost convention, as modified by the revaluation of certain
financial assets and financial liakilities and in cccordance with the Act. The Financial Statements have been prepared on a going
concern basis, as set out in note 2 of the Consolidated Financial Statements of Genus plc. The accounting policies set out below and
stated in the relevant notes have been applied consistently to all periods presented in these Financial Statements.

The Company has taken advantage of the disclosure exemptions available under FRS 101 in relation to share-based payments, business
combinations, financial instruments, presentation of comparative information in respect of certain assets, presentation of a cash flow
statement, standards issued not yet effective, impairment of assets and related -party transactions. Where required, equivalent
disclosures are given in the Consolidated Financial Statements of Genus plc.

As permitted by section 408 of the Act, the Company has not presented its own Income Statement in this Annual Report.
The functional currency of the Company is Sterling.

Critical accounting judgements and key scurces of estimation uncertainty

Preparing company financial statements in cenformity with FRS 101 requires management to make estimates and assumptions that
affect the reported amounts of assets and liabilities, the disclosure of contingent assets and liabilities at the balance sheet date ond
the reported amounts of revenue and expenses during the reporting period. Actual results could differ from those estimates. The
estimates and underlying assumptions are reviewed on an ongoing basis. Revisions to accounting estimates are recognised in the
period in which the estimate is revised, if the revision affects only that period, or in the period of the revision and future periods, if the
revision offects both current and future periods.

Management has not identified any critical aecounting judgements or key sources of estimation uncertainty.

Significant accounting policies applied in the current reporting period that relate to the Financial Statements as a whole
This section sets out our significant accounting policies that relate to the Financial Statements as a whole. Where an accounting policy
is generally applicable to a specific note to the Financial Statements, the policy has been described in that note.

Other income and deferred income

The Company has entered into a strategic collaboration with Beijing Capital Agribusiness ('BCA) under which BCA will establish ond
fund a collaboration specific entity {'BCA Future Bio-Tech') which will use Genus's intellectual property and know-how to pursue the
PRRSv resistance regulatery and development work in China. Genus will receive consideration after meeting certain milestones in the
development programme.

Each milestone is considered to be either a separate performance obligation, or ¢ set of groups of separate performance cobligations,
under this agreement and are unkundled in the contractual arrangement as if they are distinct from one another.

We assess each separate performance obligation relating to the milestone paymaents, and upen completion of those performance
obligations recognise the fair value of amounts earned in other income. Some performance obligations, such as the transfer of
know-how, are recognised at a point in time whereas others, such as the provision of technical services, are recognised over time.
We recognise any received but unearned consideration as deferred income.

We will apply the same accounting policy to any other comparable agreements.

Pensions

A number of our employees are members of defined contribution pension schemes, We charge contributions to profit and foss as they
become payable under the schemes’ rules. We show differences between the contributions payable and the amounts actually paid as
either accruals or prepayments in the Balance Sheet. The schemes’ assets are held separately from those of the Company.

Certain former employees of the Company are members of one of the Group's defined benefit pensicn schemes, details of which are
given in note 29 to the Group Financial Statements. The schemes are all multi-employer defined benefit schemes, whose assets and
liakilities are held independently from the Group but within their sponsored Group company.

Taxation
We provide for current tax, including UK corporation tax and foreign tax, at the amounts we expect to pay of recover, using the tax roetes
and the laws enacted or substantively enacted at the balance sheet date.

Foreign currencies

We record transactions in foreign currencies at the rate ruling ot the transaction date. We retranslate monetary assets and labilities
denominated in foreign currencies at the prevailing rate of exchange at the balance sheet date. All differences are taken to the
incoame Statement.
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NOTES TO THE PARENT COMPANY FINANCIAL STATEMENTS CONTINUED
FOR THE YEAR ENDED 30 JUNE 2022

C1. ACCOUNTING INFORMATION AND POLICIES CONTINUED

Own shares
The Company has adopted FRS 101, which requires us to recognise the assets and liabilities associated with the Company’s investment
in its own shares in the Compeny's Financial Statements, where there is de facto contrel of the assets and labilities.

The Company's own shares held by a Qualifying Employee Share Ownership Trust remain deducted from shareholders’ funds until they
vest unconditionally with employees.

Employee share schemes
The Company's Executive Directors and Chief Operating Officers receive part of therr remuneration in the form of share awards, which
vest upon meeting performance criteria over a three-year period.

YWe measure the cost of these awards by reference ta the shares' fair value at the award date. At the end of each financial reporting
period, we estimate the extent to which the performance critena will be met at the end of three years and record an cppropriate charge
in the profit and loss account, togather with a corresponding credit to profit and loss reserves. Changes in estimates of the number of
shares vesting may result in charges or credits to the profit and loss account in subseguent periods.

Share-based payments

We hove implemented the generally accepted accounting principle for accounting for share-based payments with subsidiary
undertakings under FRS 107, whereby the Company has granted rights to its shares to employees of its subsidiary undertakings under
an equity-settled arangement, and the subsidiaries have not reimbursed the Company for these rights. Under this arrangement, the
Corpany treats the share-based payment recognised in the subsidiary’s financial statements as a cost of investment in the subsidiary
and credits equity with an equal amount.

Derivative financial instruments and hedging
Our activities expose us primarily to the financial risks of changes in foreign currency exchange rates and interest rates.

We use interest rate swaps to hedge interest rate risk. We also use forward foreign currency contracts, implemented through o medium-
term US Dollar cross-currency borrowing and related interest rate swap, 1o hedge exposure to translation risk associated with US Dollar
net assets of subsidiaries. Forward foreign currency contracts do not qualfy for hedge accounting in the Parent Company Financial
Statements, as the hedged itern is not in its Balance Sheet.

Our use of financial derivative instruments is governed by the Group's policies, which are approved by the Board of Directors. The notes
to the Group Financial Statements include information about the Group's financial risks and their management, and its use of financial
instruments and their impact on the Group's risk profile, performance and Ainancial condition.

The fair value of the US Doliar and interest rate swaps 1s the estimated amount that we would receive or pay to terminate the swap at
the balance sheet date, taking into account current interest rates and the creditworthiness of the swap counterparties.

The fair value of forwarg exchange contracts 1s therr quoted market price at the bolance sheet date, which is the present value of the
guoted forward price.

Cash flow hedges

The effective porticn of changes in the fair value of denvatives and other gualifying hedging instruments that are designated and
qualify as cash flow hedges is recognised in Other Comprehensive Income and accumulated under the heading of cash flow hedging
reserve, and limited to the cumulative change in fair value of the hedged item from inception of the hedge The gain or loss relating to
the ineffective portion is recognised immediately in the Income Statement, and is included in the ‘other gains and losses’ line item.

Amounts previcusly recognised in Other Comprehensive income and accumulated in equity are reclassified to the Income Statement in
the periods when the hedged item affects the Income Statement, in the same line s the recognised hedged item. However, when the
hedged forecast tramsaction results in the recognition of o non-financial asset or a nen-financial liobility, the gains and losses previously
recognised in Other Comprehensive Income and accumulated in equity are removed from equity and included in the initial
measurement of the cost of the non-financial asset or non-financiat liakility. This transfer does not affect Other Comprehensive Income.
Furthermore, if the Company expects that some or alt of the loss accumulated in the cash flow hedging reserve will not be recovered in
the future, that amount is immediately reclassified to the Income Statement.

The Company discontinues hedge accounting only when the hedging relationship {or a part thereof) ceases to meet the qualifying
criteria {after rebalancing, if applicable). This includes instances when the hedging instrument expires or is seld, terminated or exercised.
The discontinuation is accounted for prospectively. Any gain or loss recognised in Other Comprehensive Income and accumulated in
cash flow hedge reserve ot thot time remains in equity and s reclassified to the Income Statement when the forecast transaction
occurs. When o forecast transaction is no longer expected to occur, the gain or Iess accumulated in the cash flow hedge reserve is
reclassified immediately to the Income Statement.

Under interast rate swap contracts, the Company agrees to exchange the difference between fixed and floating rate interest amounts
calculated on agreed notional principal amounts. Such contracts enable the Company to mitigate the risk of changing interest rates on
the fair value of issued fixed-rate debt held and the cash flow exposures on the issued variable-rate debt held, The fair value of interest
rate swaps at the reporting date (s determined by discounting the future cash fiows using the yield curves at the reportung date and the
credit nisk inherent in the contract. The average interest rate is based on the outstanding balances at the end of the financial year.
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C1. ACCOUNTING INFORMATION AND POLICIES CONTINUED

As the critical terms of the interest rate swap contracts and their corresponding hedged items are the same, the Company performs

a qualitative assessment of effectiveness and it is expected that the value of the interest rate swap contracts and the value of the
corresponding hedged items will systematically change in opposite directions, in response to movements in the underlying interest rates.
The main source of hedge ineffectiveness in thaze hedge relationships is the effect of the counterparty and the Company’s cwn credit
risk on the fair value of the interest rate swap contracts, which 1s nat reflected in the fair value of the hedged item attributable to the
change in interest rates. No other sources of ineffectiveness emerged from these hedging relationships.

C2, EMPLOYEES
Staff costs including Directors’ remuneration during the year amounted to:

2022 Pl

£m
Wages and saranes 9.0 77
Sociat sec.nty costs 11 14
Pension costs 0.2 02
Share-based payment excense 1.4 28
117 121

The Directors’ Remuneration Report sets out details of the Directors' remuneration, pensions and share options.

The average monthly number of employees including Directors duning the year was as follows:

2022 20A
Number Mursar
Adrministration 44 40

C3.INTANGIBLE ASSETS

Accounting pelicies

Patents, licences and software are stated at acquisition cost less accumulated amortisation. The amartisation pericd is determined by
reference to expected useful life, which is reviewed at least annually. Amortisation is charged to the Income Statement on a straight-line
basis over the estimated usefyl life. Changes in the expected useful life or the expected pattern of consumpticon of future economic
benefits embodied in the gsset are accounted for by changing the amortisation pericd or methed, as appropriate, and are treated as
changes in accounting estimates.

See note 15 for useful econamic life. We do not amortise assets under construction.
Potents and Assets under

Software licances construction Total
£m £m £m Em

Cost
Balance at 1 July 2020 %} 37 17 00
Additicns - - 23 23
Transfers 29 - 29 -
Disposals (oFA] - - {04}
Balance at 30 June 202V and 1 July 2021 71 7 11 119
Additions - - 3e 39
Transfers 2.3 - (2.3 -
Balance at 30 June 2022 XA 37 2.7 15.8
Amortisation
Baiance at 1 July 2020 L& 37 - 53
Amortisation for the year 05 - - 05
Disposals (X - - 04)
Salance at 30 June 2021 and 1 July 2021 17 27 - 5.4
Amortisation for the year 08 - - 0.8
Balance at 30 June 2022 2.5 37 - 6.2
Carrying amounts
At 30 June 2022 6.9 - 27 2.6
At 30 June 2021 54 - il 4.5
At 30 June 2020 30 - 17 47

Included within the software class of assets s £69m (2021 £5.4m) and included in assets in the course of construction is £2.7m (2021:
£1.1m) that relate to the ongoing developmaent costs of GenusCne, our single global enterprise system.
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NOTES TO THE PARENT COMPANY FINANCIAL STATEMENTS CONTINUED
FOR THE YEAR ENDED 30 JUNE 2022

Ct4. PROPERTY, PLANT AND EQUIPMENT

Accounting policies

We state property, plant and equipment at cost, together with any incidental acguisition expenses, or at their latest valuation, less
depraciation and any provision for impairment. We calculate depreciation on a straight-line basis, to write the assets down to their
estimated residual values over their estimated useful lives. The rates of annual depreciation on tangible fixed assets are as follows:

» Leasehold improvements period of lease
> Leosed buildings period of lease
> Equipment 3to0 10 years

We review the carrying value of fixed assets for impairment, if events or changes in circumstances indicate that the carrying value may
not be recoverable.

Right-of-use assets

Right-of-use assets are measured initially at cost based on the value of the associcted lease liability, adjusted for any payments made
before inception, initial direct costs and an estimate of the dismantling, remaoval and restoration costs required in the terms of the lease.
Subseguent to initial recognition, we record an interest charge in respect of the lease liability. The related right-of-use asset is
deprecigted over the term of the lease or, if shorter, the useful economic life {'UEL) of the leased asset. The lease term shall include the
period of an extension option where it is reasenably certain that the option will be exercised. Where the lease contains a purchase
optian, the asset is written-off over the useful life of the asset when it is reasonably certain that the purchase option will be exercised.

| T T Right-of-use
Locsahold X Owned leased
imprevemants Equipment | assets buildings Total
| £m £m | £m £m £m
f
Cost 1
Zalonce at 1 July 2071 05 0.4 0e 10 12
Disposals - (0.1} 0.1} - [0.1)
Balance at 30 June 2022 0.5 0.3 08 1.0 1.8
Depreciation
Balance at 1 July 2021 03 03 0.4 0.2 08
Depreciation for the year . - - - 0.1 0.1
Balance at 30 June 2022 0.3 03 0.6 0.3 09
Carrying amounts '
At 30 June 2022 0.2 - 0.2 0.7 09
Ar 30 June 2021 : 0z 01 23 08 11

C5. INVESTMENTS IN SUBSIDIARIES

Accounting policies
Shares in subsidiary undertakings are stated at cost less any provision for impairment.

The Company assesses invastments for impairment wheneaver events or changes in circumstances indicate that the carrying vatue of an
investmant may not be recoverable. IF any such indication of impairment exists, then we estimate the recoverable amount. If the
recoverable amount of the cash-generating unit is less than the value of the investment, it is considered to be impaired and we write it
down to its recoverable amount. An impairment loss is recognised immediately in the profit and loss account.

Sharesin
subsidiary
undertakings
£m
Cost
Balarce at 1 July 2021 3160
Additions 227.6
Balance at 30 June 2022 543.6
Provision for impairment
Salonce at 1 July 2027 932
Grovidaa durrg the yea- 4%
Balance at 30 June 2022 198.1
Corrying amounts
At 30 June 2022 3455
AT 30 June 2021 1228

Additions relate to increasing our investment in ARS Pecplan Ltda, ABS Chile Lirmitada, ABS Argentina S.A. and Genus Investments Limited.
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C5, INVESTMENTS IN SUBSIDIARIES CONTINUED

On 30 June 2022, Genus plc subscribed for 220,000,000 ordinary shares of £1.00 each in Genus Investments Limited. The total cash
consideration of £220m owing from the subscription was offset against the loan payable by Genus Investments Limited to Genus plc
under a deed of offset approved by the Board on 30 June 2022,

The Company considers the relationship between its market capitalisation and the carrying value of its investments, among other
factors, when reviewing for indicators of impairment. As at 30 June 2022, the net investment in five of the Company’s subsidiary
undertakings exceeded the Company's share of the net assets. Each of these subsidiaries are denominated in Latin American
currencies, all of which have seen significant weakening against Sterling during the year ended 30 June 2022. For each of these
undertakings, the recoverable value has been estimated using the Board-approved Strategic Plan. There were no indicators of
impairment for the Company's other subsidiary undertakings.

The key assumptions for the value in use calculaton are those regarding the discount rate, growth rates and expected trading performance.

Management estimates discount rates that reflect current market assessments of the time value of money and the risks specific to the
Group. The pre-tax discount rates are derived from the Group's post-tax weighted average cost of capital ('WACC'), which has been
calculated using the capital asset pricing model, the inputs of which include a country risk-free rate, equity risk premium, Group size
premium and a risk adjustment {beta), this equates to a pre-tax discount rate of 11% (2021: 11%). Cash flows beyend the five-year period
are extrapolated using a long-term growth rate of 2.5% (2021: 2.5%).

During the year, £4 9m was provided against the investment held in Sygen International Ltd to reflect a recuction in the net assets of
that company.

Principal subsidiary undertakings
The Company's principal subsidiarfes and ther main activities are given in note 37 to the Group Financial Statements.

Cé. OTHER INVESTMENTS

Accounting policies
Listed equity investments are stated at fair value.

2022 2071
£m e
Listed irvestment - NMR 21 20

NMR crdinary shares were acquired as part of the NMR pension agreement, and are measured at fair value. The valuation basis is Level 1
classfication, where fair value technigues are quoted {unadjusted) prices in active markets foridentical assets and liakilities.

C7. OTHER RECEIVABLES

Accounting policies
We state other receivables at their amortised cost less any impairment losses.

2022 e
Moita Em L~

Amounts due within one year
Armounts owed by Group undertakings 61.8 3745
Corporation tax recoverable 1.6 02
Prepayments 20 16
Other recevables 20 -
Deferred taxaton 8 0.9 21
Dervative inancia’ asset C15 1.0 0.1
69.3 3792

Amounts due after one year

Amounts cwed by Group undertakings 74.0 651
74.0 451

At the balance sheet date, the total amaounts owed by Group undertakings were £135.8m (2021: £43%.6m). The carrying amount of these
assets approximates their fair value. Of the amounts owed by Group undertakings, £133.5m (2021: £3291m] is interest-bearing and any
interest charged 1 ot current market rates. See note C5 for more detail on the decrease in amounts owed by Group undertakings.
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NOTES TO THE PARENT COMPANY FINANCIAL STATEMENTS CONTINUED
FOR THE YEAR ENDED 30 JUNE 2022

C8. DEFERRED TAXATION

Accounting policies

We recognise deferred taxation in respect of all timing differences that have criginated but not reversed ct the balance sheet date,
where transactions or events that result in an obligation to pay more tax in future or a right to pay less tax in future have occurred at the
balance sheet date.

We only recognise deferred taxation assets if we consider it more likely than not that we will have suitakle profits from which we can deduct
the future reversal of the underlying timing differences. Timing differences are differences arising between the Company’s toxable profits
and its results as stated in the Financial Statements, and which are capable of reversing in one or more subsequent pericds.

We only recognise deferred taxation in respect of the future remittance of retained eamings of overseas subsidiaries to the extent that,
at the balance sheet date, dividends have been accrued as receivable.

We measure deferred taxation oh & non-discounted basis, at the tax rates we expect to apply in the periods in which we expect the
timing differences to reverse, based on tax rates and laws enacted or substantively enacted ot the balance sheet date.

2022 blovl
£Em I
Deferred tax gsset due within one year 09 21
Deferred tax asset due after more than one year 29 21
3.8 4.2

The movements in deferred taxation are as follows:
2022 221
£m [
At the start of the year 4.2 20
Recognised in the Incamre Statement 0.6 21
Recognised in eguity (1.0} 0.1
At the end of the year 3.8 4.2

The amounts provided are as follows:

2022 2021
£m =0
Share-based payrmert exonense 11 18
Cther tirming differences 1.6 20
LOsses 1.1 04
38 &2

At the balance sheet date, the Company had unused tax losses avallable for offset against future profits, with a potential tax benefit of
£1.1m {2021 £0.4m). We have recognised o deferred tax asset in respect of this benefit, as we expect these losses to be offset against
future profits of the UK tax group in the near term.

C%. CURRENT PAYABLES

Accounting paolicies
Trade payakles are not interest bearing and are stated at thew nominal value.

2022 2051

faste £m -

Bark loans and overarafts €Ll 71 139
Trade payokles 1.7 15
Crher payab es 0.7 0.1
Amrounts owed 10 Group Jndertak ngs 519 2042
Aczruals 2.5 38
Defered income 0.1 21
Ooligaticons urder leases C13 0.1 21
Derivative financ al -ab hites Cl15 Q.9 -
65.0 2228

Included within amounts owed to Group undertakings are amounts of £26.2m {2021: £176.6m) which are unsecured, repayable on
demand and any interest charged is at current market rates.

There are no outstanding contributions due to defined contribution pension schemes for the benefit of the empioyees {(2027; Enil).
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C10. NON-CURRENT PAYABLES

2022 721
Nete £m [
Bank loans and overdrafts c1z 182.1 1094
Obligations under leases Ci3 0.5 Q6
Derivative inancigl habilities Ci5 0.3 -
Ceferred income 0.4 11
1833 i1l

C11. PROVISIONS
2022 soot
£m ER
Provisions due within ore yeor 0.4 0.3
Provisions after more than one year Q.3 Q1
0.7 [oX A

The provisions primarily consist of a share forfeiture provision of £0.5m, which relates to potential claims that could be made by untraced
members over a period of three years, relating te the resale proceeds of shares that were identified during prior years as being forfeited
(see note 25).

€12, LOANS AND BORROWINGS

Accounting policies
We initially state debt at the amount of the net proceeds, after deducting issue costs. The carrying amount is increased by the finance
cost in respect of the accounting period and reduced by payments made in the period.

We charge the finance costs of debt to the profit and loss account over the debt term, at a constant rate on the carrying value of the delst
to which they relate.

2022 #2320
£Em sl

Leans and borrowings comprise amounts falling due:
In one year or less or on demand 8.0 138
In mcre than one year Hut not maere than two years - -
In more than two years but not more than five years 1823 1099
190.3 1237
Less unamortised issue costs (1.1) (13
189.2 122.4
Amounts falling due within one year (7.1) 130
Amounts falling due after more than one year 182.1 1094

At the balance sheet date, the Company's credit faciities comprised a £150m multi-currency revolving credit facility {RCF), o USD125
million RCF and a USD20 million tond and guarantee facility. The original term of the facility was for three years to 24 August 2023 with
the option to extend the maturity date by o further year befare each of the first and second anniversaries cf the signing date. The
Company's credit focility also includes an uncommitted £100m accordion option, which can be requested on a maximum of three
occasions over the lifetime of the facility to fund the Group's business development plans. On 24 August 2021, the Company and its
lenders extended the facility by o further year to 24 August 2024,

With effect from 24 August 2022, the Group and its lenders increased the Company's multi-currency RCF by £40m to £190m and the
USD RCF by USD25m to USD150m, and extended the maturity date of the total facilities to 24 August 2025.

As part of its interest rate hedging strategy, the Company has entered into interest rate swaps to hedge variable interest rates. At the
balance sheet date, bank loan and overdrafts include borrowings of USD45Sm fixed at 3.3175%, and borrowings of USD28m, swapped via
a Cross currency swap into EUR25m, fixed at 0.3625%, excluding applicoble bank margins.

Terms and debt repayment schedule
The terms and conditions of cutstanding loans and overdrafts were as follows:

2022 21

Taer iy Intanest ete £m e

RCF and overdraft GBP 2.8% 95.9 423
RCF rermiocan and overdraft UsD 30% 77.3 507
RCF and overdraft EUR 14% 108 127
Other unsecured bhanrk borrowings Other 2.2% 5.2 Q7
Total interest-bearing liabilities 189.2 1224

The above RCFs are unsecured.
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NOTES TO THE PARENT COMPANY FINANCIAL STATEMENTS CONTINUED
FOR THE YEAR ENDED 30 JUNE 2022

C13. OBLIGATIONS UNDER LEASES
Alease is a commitment ta make a payment in the future, primarily in relation to property, plant and machinery and motor vehicles.

Accounting policies
In accordance with IFRS 16, we recognise as an expense any payments made in respect of short-term leases (those with o term of less
than 12 monthsl and for low-value items on a straight-line basis over the life of the lease.

For all other leases we recogmnise a liability at the date at which the leased asset is made available for use, ond a corresponding
right-of-use asset is recognised and depreciated over the term of the lease (see note C4).

Lease liabilities are measured at the present value of the future lease payments, excluding any payments relating to non-lease
components. Future lease payments include fixed payments, in-substance fixed payments, and variable lease poyments that are
based on anindex or a rate, less any lease incentives receivable. Lease liabilities also take into account amounts payabie under
residual value guarantees and payments to exercise options, to the extent that it is reasonably certain that such payments will
be made. The payments are discounted at the rate implicit in the lease or, where that cannct be measured, at an incremental
borrowing rate.

We remeasure the lease habilty {and make a corresponding adjustment to the related right-of-use asset) whenever:

> The lease term has changed or there is a change in the assessment of the exercise of a purchase option, in which case the lease
hatility is remecsured by discounting the revised lease payments using d revised discount rate.

> The lease payments change due to changes in an index or rate or ¢ change in expected payment under o guaranteed residual
value, in which cases the lease liability 1s remeasured by discounting the revised lease payments using the initial discount rate
{unless the lecse poyments change is due to a change in o floating interest rate, in which case a revised discount rate is used).

> A lease contract is modified, and the lease madification is not accounted for as a separate lease, in which case the lease liability
is remeasured by discounting the revised lease payments using a revised discount rate.

The Company did not make any such adjustments during the penods presentad.

The changes in the lease liabilities are as follows:

2022 2521

Em

Balance ot the start of the year o8 0%
Payments made (0.2} 01
Balance ot the end of the year 0.6 08

in accordance with the reduced disciosure exemptions included in FRS 101, a maturity analysis has not been presented. The maturity
anglysis of the Group's lease obligations is included in note 28 to the Group Financial Statements.

C14. OPERATING LEASES

Accounting policies
For short-term leases {those with a term of less than 12 months) and low-value items, we charge the rentals payable to the Income
Statement on a straight-line basis over the lease term.

The Company has elected not to apply IFRS 14 to contracts where the right-of-use asset would be recognised as an intangible asset
{e.g. software licences).

Total of future minimum lease payments under non-cancellable operating leases which expire:

2022 2
£€m S
Inless thar ane year - 08
- 08
Operating lease rentals charged in the year:
2022 Py
£m P
Crher 0.8 08

C15. DERIVATIVES AND OTHER FINANCIAL INSTRUMENTS
Addittonal disclosures on financial instruments can be found in note 26 to the Group Financial Statements.
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C16. CAPITAL AND RESERVES
Share capital

2022 2021 2022 2021
Numbar NLee £m fen
Issued and fully paid
Ordinary shares of 10 pence 65,773,620 A5,7561 500 6.6 +Xa)
There is no authorised share capital limit,
The holders of ordinary shares are entitled to receive dividends, as declared from time to time.
The movemcnt in share capital for the period was as follows:
2022 202 2022 2071
Number Murn e Em el
Issued under the Executive Share Opticon Plan 12,120 12875 - -
Issued to Employes Benefit Trust - 650,000 - 0.1
12,120 662875 - 01
Shares issued under the Executive Share Option Plan were issued at option prices as follows:
2022 202
Number Price MymGor Peoze
Executive Share Option Plan - - & 509 72983p
2,837 97783p 2032 Q77830
7027 1334.00p 1,738 1334000
2,256 1413.00p 2506 1413000
12,120 19875

Reserve for own shares

The Company’s shares are held by a QUEST, which is an employee benefit trust established to faalitate the operation of our long-term
incentive scheme for senior manogement. The reserve amount represents the deduction in arriving ot shareholders’ funds for the
consideration the trust paid for the Company's shares, which had not vested unconditionally at the balance sheet date. The number

and market value of the ordinary shares held by the Employee Benefit Trust and the QUEST were:

2022 2521 2022 2021

Number MUz £m £

Shares allocated but not vested 280,803 509269 7.1 252
Jnollocated shares 92,334 92,334 23 4é
373,137 501,603 9.4 298

The shares have a nominal value of £37,314 (2021: £60,140).

Hedging reserve

The hedging reserve comprises the effective portion of the cumulative net change in the fair value of cash flow hedging instruments net

of taxation - see note 26

C17. RELATED PARTY TRANSACTIONS

The Company is exempt under FRS 101 from disclosing transactions with other members of the Group.

C18. CAPITAL AND OTHER COMMITMENTS
At 30 June 2022, outstanding contracted capital expenditure ameounted to £rul (2021: £nil).

FINANCIAL STATEMENTS
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NOTES TO THE PARENT COMPANY FINANCIAL STATEMENTS CONTINUED
FOR THE YEAR ENDED 30 JUNE 2022

C19. PENSIONS, GUARANTEES AND CONTINGENCIES

The NMR pension assigned to Genus ple under the Flexible Appertionment Agreement, recorded an actuarial goin of £3.7m, which has
increcsed the assat restriction made 1n previous years. As the Company does not have unilateral right to this surplus, as required mn
accordance with IERIC 14 it is restricted to Enil. For additional information on the MPF pension scheme, of which NMR was one of the
participating employers, please see note 2%.

The retirement benefit obligations referred to in note 29 to the Group Financial Statements include obligations relating to the MPF
defined benefit scheme. Genus, together with other participating employers, is joint and severally liable for the scheme’s obligations.
Genus has accountad for its section and its share of any orphan assets and liabilities, collectively representing approximately 86% {2021
86%) of the MPF. As a result of the joint and several liability, Genus has a contingent liability for the scheme’s obligations that it has not
accounted for. The total deficit of the MPF scheme from the most recent triennial valuation can be found in note 29.

Certain UK subsidiaries, which are detailed in note 37 to the Group Financial Statements, will take advantage of the audit exemption set
out within section 4794 of the Companias Act 2006 for the vear ended 30 June 2022. The Company has given a statutory guarantee
over all of the liabilities held by those UK subsidiaries for the year ended 30 June 2022 The Company has assessed the probability of
loss under the guarantee as remote.

At 30 June 2022, the Company had entered into bank guarantees totalling £15.8m (2021 £13.9m),

C20. POST BALANCE SHEET EVENTS

With effect from 26 august 2022, the Group and its lenders increased the Company's multi-currency RCF by £40m to £190m and the
USD RCF by USD25m to USD150m, and extended the maturity date of the total focilities to 24 August 2025,
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FIVE-YEAR RECORD ~ CONSOLIDATED RESULTS

The information included in the five-year record below is In accordance with [FRS as adopted for use under the Companies Act 2004,

2022 plevll 2000 2012 2018
Financial results £m e Len P oo
Revenue from continuing operations 593.4 5743 5514 488.5 470.3
Adjusted operating profit from continuing operations 48.8 74T 601 518 555
Adjusted operating profit irciuding jort ventures and associates’ 777 898 708 590 409
Adjusted profit nefore tax 715 248 458 551 563
Basic ad,usted earnngs per share 82.7p 100%p 773n 538p 72%p
Oluted najustea eamings pec shae B82.3p 100 1o 65T 61.70 J1ip
Opercting profit from continuing operatiors 49.4 477 L2724 28 60
Profit befare tax from continuing cperations 48.4 558 46.3 40 56
Profit after tax fromr cantinuing operations 36,7 458 357 08 3204
Net profit attributable to owners of the Company 409 473 35.3 19 405
Basic earmings per share 62.5p 726D S44p 30p s6.1p
Diluted earmings per share é2.2p 720p 54.0p 29p 4520
Net assets 5721 L84 LP45 L790 4017
Net debt 185.0 1056 10246 796 1085
I A LSIoC GOOTIT S s Al sl L tas ora s Lateo 0 te o0 3 CHIAS AT oo oo omart o o g ogen Jsuels

aro teston of Goguien ok Ela k- Tadl T BVELLTATRS

=xielTnr g

T

[SRRel- 1Y

ADDITIONAL INFORMATION
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The Group tracks a number of

APMs in managing its business, which
are not defined or specified under the
requirements of IFRS because they

exclude amounts that are

or include amounts that are excluded
from, the most directly comparable
measure caleulated and presented in
accordance with IFRS, or are calculated
using financial meosures that are not

calculated in accordance

Alternative Performance
Measures
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ALTERNATIVE PERFORMANCE MEASURES GLOSSARY

The Group believes that these APMs, which
are not considered to be a substitute
for or superior to IFRS measures, provide
stakeholders with additional helpful
information on the performance of the
business. These APMs are consistent
with how the business performance

is planned and reported within the
internal management reporting to

the Board and GELT. Seme of these
APMs are also used for the purpose

of setting remuneration targets.

included in,

with IFRS.

These APMs should be viewed o3
supplementa! to, but not as a substitute
for, measures presented in the
consolidated financial information relating
to the Group, which are prepared n
accordance with IFRS. The Group believes
that these APMs are useful indicators of its
performance. Howevet, they may not be
comparable to similarly-titled measures
reported by other companies, due to
differences in the way they are calculated.

The key APMs that the Group uses include:

Calculation methodology and closest equivalent IFRS measure
{(where applicable)

Redsons why we believe the
APMs are useful

Adjusted operating profit
exc JVs

Adjusted operating profit 1s sperating profit with the net 1AS 41
valuation movement o1 biologica: assets, amortisation of
acguired intangible assets, share-based paymeant expense
and exceptional items added back ond excludes JV and
associate results,

Closest equivalent IFRS measure Operating profit’

See reconciliation or page 193

Allows the companson of undertying
financial performance by excluding
the impacts of exceptional tems and
is a performance mdicator against

Adjusted operating profit
inc JVs

Including adjusted operating profit friom JV and assoccte results

See recorciiahon on page 193

Adjusted operating profit
inc JVs exc gene editing
costs

Includng adjusted operating proat from JV and assocote resulis
but excluding gene edinrg costs

See reconcilation on pags 193

Adjusted operating profit
inc JVs after tax

Agjusted operoting profit including JV less adjusted effective tox.

See -econcliotior on page 193,

Adjusted profit inc JVs
before tax

Adjusted operatng prafit ncludng JVs less net finance costs,

See recorciior’on or pagea 193,

Adjusted profit inc JVs
after tax

Adjusted profatircluding JVs cefore tax ess ad)usted
effective 10x.

See reconciiauon on oogs 193

which short-term and long-term
Incentve outcomes for our senior
exacutives are measured:

>

net 1AS 41 valuation movements on
biological assets - these
movements can oe matenally
volatile and do not direct'y
carrelgte to the underlying trading
performance in the period.
Furtnermore, the movement 1s
non-cash relatea and many
assumptions used N the valuaior
model are based on projections
ratner than current tradng,
arortisaton of acquired Intangib'e
gssets - excluaing this improves the
comparabiity between acquired
and organically grown operations,
as the latter cannct recogrise
nternclly gereratec ntanginle
nssets Adjusting for amortisation
provides a more consistert bass for
comparison between the twa,
share-based payments — thig
experse 1s considered to be
relatively volatile and not futly
reflectve of the curert pe~od

trod’ ng, s the performance criiena
are bosed on ERS performancs
over a three-year penoc and

Inc ude estimates of future
cerformance, and

exceptional rems — these gre namrs
Wwh'cn due to e tnar tnerr s'ze or Thair
nature Gre exc uded, 1o rprove the
ndarstanairg of the Grous's
arderlying performanrce.

Adjusted effective tax
rate

Total ncorre ax charge for tne Group excluding the tax imgact
of agjusting items, dyvided by the ad usted cperating oreit

Clasest equivatant IFRS measure. Fffectve tax rate

Seereconci ation on oage 194,

Prov des a~ underlying tax rate 1o
Jllow comparabi' ty of urderly ng
Anuncial performarce, by excludng
rrampacts of net AS Ll vauatcn
Mowement o0 DIicg cob assets
arartisation of acgured ~tangbe
assets, share-based payment
experse ana excecticnal items.
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Calculation methodology and closest equivalent IFRS measure
[where applicable)

Redsons why we believe the
APMs are useful

Adjusted basic earnings
per share

Adjusted profit after tax profit dvided by the weighted basic
average number of shares.

Closest equivalent IFRS measure: Earnings per share

See calculation on page 194

Adjusted diluted earnings
per share

Underlying attributable profit divicea by the diluted weighted
basic average number of shares

Closest equivalent IFRS measure Diluted eamings per share

See catculation on page 194,

Cna per share basis, this allows the
comparakiity of underlying financial
performance by excluding the
impacts of adjustng itemrs.

Adjusted earnings cover

Adjusted earnings per share divided by the expected dividend
for the year.

See calculation on page 194

The Board dividend policy targets the
adjusted earning cover to be
between 2.5-3 times.

Adjusted EBITDA -
calculated in accordance
with the definitions used
in our financing facilities

This s adjusted operating profit, adding back cash received
from our JVs, depraciation of property, plant and equipment,
depreciation of the nistorical cost of biclogical assets,
operational amortisation (i @ excluding amortisation of
acguired intangibles) and deducting the amount attnbutable
to minority interast,

Closest equivalent IFRS measure: Operating profit’

See reconcilation or page 194.

This APM s presented bhecause 1t 1s
used in calculating our ratic of net
debt to EBITDA and our mterest cover,
which we report to our banks 1o
ensure compliance with cur

bonk covenants.

Adjusted operating
margin

Adjusted operating profit (ncluding JVs) divided by revenue.

Adjusted operating
margin {exc JVs)

Adjusted operating profit diviced by revenue.

Allows for the comparability of
underlying financial performance
by excluding the irmpacts of
axceptional items.

Constant currency basis

The Group reports certain financial rmeasures, on both a reported
and constant carrency basis and retranslates the current year's
results gt the average actua excnange rates used in the previous
fincncial year

Tne Group's busimess opearates ir
muttipie countries warldwide and its
troding results are translated back
into the Group's functional currency of
Sterling. This measure elimirates the
effects of exchange rate fluctuctions
when comparing year-on-year
reported results

Revenue excluding Genus
PIC China

Revenue excluding revenue made by Genus PIC China

See reconciliation on page 195,

Adjusted operating profit
in¢ JVs for Genus PIC
excluding Genus PIC
China

Adjusted operating profit iIncluding JVs for Genus PIC excluding
adjusted operating profit including JVs made by Gerus PIC
China.

See reconcliation on page 195

Allows for the comparnson of the
firancial performance of Genus PIC
by excluding the results of Genus PIC
Ching, which has been impacted by
voatile and challenging market
conditions.

Adjusted profit before tax
excluding Genus PIC
China

Adjusted profit before tax excluding Genus PIC China.

See reconciiation on page 195,

Allows for the comparison of
undarlying financial performance of
Genus by excluding Genus PIC Chira.

Net debt

Net cebt 1s gross debt, made up of unsecured bank loans and

overdrafts ard obligations under finance eases, with o deduction

for cash and cash equivalerts.

See recancilation on page 195.

This allows the Group to monitor 11s
lavels of delt

ADDITIONAL INFORMATICN
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ALTERNATIVE PERFORMANCE MEASURES GLOSSARY CONTINUED

Alternative Performance
Measures

Calculation methodology and closest equivalent IFRS measure
{where applicabie)

Reasons why we believe the
APMs are useful

Net debt - calculated in
accordance with the
definitions used in our
financing facilities

Net debt excluding the impact of adopting IFRS 16 and adaing
back guarantees and deferred purchase arrangements.

See reconcihation on page 195,

Tnis 1s o key metnc that we report 1o
our banks to ensure compliance with
our bank covenants,

Cash conversion

Cash generated by opergbtions as a percentage of adjusted
cperating profit excluaing Jvs.

See calculation on page 196,

This 5 used to measure how rmuch
operating cash flow we are
generating and how efficient we are
at converting our operating profit
into cash.

Free cash flow

Cash generated by the Group before debt repayments,
acquisitions and Investments, dividends and proceeas from
share issues.

Closest IFRS measure; Net cash flow from operoting activities

See reconciliotion on page 194

Snows the cash retamed by the Group
N the year

Interest cover

Tre ratio of adjusted net finance costs, calculated in accordance
with the definitons used in our financing facilties, is net finance
costs with a deduction for pension interest, interast from cdooting
IFRS 16, unwinding of discount on put options and amortisat’ on of
refinancing fees, to adusted £B TDA.

Closest equivalent IFRS components for the raho; The equivalant
IFRS componants are inance costs, inance jncome and
operating profit

See culculation ard reconciiation en page 196,

This APM 15 used to understand our
ability to meet our interest payments
and is also o key metrc that we report
1o our banks to ensure compliance
w'th our bonk covenants

Ratio of net debt to
adjusted EBITDA

The raue of net gebr, calculated in accordance with the
defintiors used in our financing facilities, s gross debt made up
of ursecuren bank logns ana overdrafis and abiigations under
finarce ieases, witn a deduction for cash and cosh ecurvalents
and addng back ameounts related to guarantees and deferred
purchase arrangements, to odjusted EBITOA.

Closest equivalent IFRS components for the rana: The equivalent
iIFRS components are gross debt, cash and cash eguvalents and
cperating orofit

See calculation on page 196,

This APM 15 used as a measurement of
our leverage and 's qiso a key metric
thot we report to our bancs to ensure
compliance with our bank covenants

Return on adjusted
invested capital

The Group's retu on adjusted imvasted capital is measured on
e bosis of adjustea operatrg profit ncluding fvs after tax,
which s operatirg orofit w th the pre-1ox snare of profits from JVs
ara assoc ates, net 1A3 41 valuat.or movement or oiclogical
assets, amo nsaton of acquired intang ole assets, share-oases
cayTent exoense and exceptioral items added back net of
amourts attributab’'e ¢ Non-contre ing rterest and tax

The adustea operating profit includ ng JVs after tax s divicea oy
adjusted invested caprtal whicr s the equity ot butasle to
owners of the Compeny add rg bacx net debot, pension ability
net of related deferred tax ara ceductng biolog.cal assets

llass historicar costl ard goodwil, net of related aeferred tax.

Closest equvaient IFRS components for the ratc
Returm on nmvested comital

See colculatior and econaihation or cage 197,

Th's APM 13 Lsaa to measdre our
ability to efficiently nvest gur capital
ana gives Ls a sense cf how we " we
are using our ressurces 1o genergte
reTurns.
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THE TABLES BELOW RECONCILE THE CLOSEST EQUIVALENT IFRS MEASURE TO THE APM OR OUTLINE THE CALCULATION OF THE APM

INCOME STATEMENT MEASURES

Adjusted operating profit exe JVs

Adjusted operating profit inc JVs

Adjusted operating profit inc JVs and exc gene editing costs

2022 3721
£m £m - Srr Ripfares e
Operating profit 49.4 4717 Group Income Statement
Add back.
Met 15 41 valuntion movement on hinlagical assets 54 108 Croup Incame Statermert
Amortisation of acquired intangible assets 8.2 T Group Income Statement
Shore-tosed payment exonense 37 77 Group Income Statement
Exceptonal itams 20 33 Group Ircome Staterment
Adjusted operating profit exc JVs 688 76.9 Group Income Statement
Less: amounts attriputaple to non-controlkng interest (0.3} (01} Group Income Statement
Cperating profit from JVs and associates 5.2 131 Group income Statement
Tax on Vs and associgtes 26 30 Note 11 - Income tax expanse
Note 18 - Equity accounted
Net IAS 41 valuation movement 14 (3.1 irvestees
Adjusted operating profit from JVs 22 130
Adjusted operating profit inc JVs 777 89.8
Note 5 - Segmentol
Gene edting casts 73 76 information
Adjusted operating profit inc JVs and exc gene editing
costs 85.4 97.4
Adjusted operating profit inc JVs after tax
2022 2521

£m L~ Roterzecs
Adjusted operating profit inc JVs 77.7 89.8 See APM
Effective Tax Rate 24.3% 225% Note 12 — Earmings per snase
Acjusted tax (189 {20.2) No direct reference
Adjusted operating profitinc JVs after tax 58.8 69.6
Adjusted profit in¢ JVs before tax
Adjusted profit in¢ JVs after tax

2022 2021

£m I Rotorenace
Adjusted operating profit inc JVs 717 89.8 Sece APM
Less net inonce costs ©.2) (3.0} Note 10 - Net finance costs
Adjusted profit inc JVs before tax 71.5 84.8
Adjusted tax (174) (191} Note 12 - Earnings per share
Adjusted proefit inc JVs after tax 54.1 657

ADDITIONAL INFORMATION



NOUYWIOINI TYNOLIOOY

GENUS PLC / ANNUAL REPORT 2022

194

ALTERNATIVE PERFORMANCE MEASURES GLOSSARY CONTINUED

Adjusted effective tax £m/rate

2022 22
£m % g % Refesve
Adjusted effective tax £m/rate 17.4 24.3 1%.1 22.5 Note 12 - Earnings per share
Exceptianal items (08l [40.0) 11.1) (33.3) Note 12 - Earmirgs per share
Share-pased payment expense (05 (135) (1.8 {208} Note 12 - Eornings per share
Amortisation of acgurred intangikble assets 13.3) 1328) (18] (20.3} Note 12 — Earnings per share
Net IAS 41 valuation moverment on biological assels 15 278 (29} 1260} Note 12 - Carmnngs per share
Effective tax Em/rate 14.3 28.0 120 20.4 “Mote 11 - Taxation and
deferred taxatian
Adjusted basic earnings per share
2022 7021 Roterzroe
Adjusted profit inc JVs after tax {Em) 54.1 65.7 See APM
Weighted average number of ordinacy shares (000s) 65395 465,108 Note 12 - Earnings per snare
Adjusted basic edarnings per shore (pence) 827 100.9
Adjusted diluted earnings per share
2022 2021 Fatonn
Adjusted profit inc JVs after tax (Em) 54.1 65.7 See APM
Weighted gverage number of dited ordinary snares (0005} 65714 65662 Note 12 - Earmings per share
Adjusted diluted earnings per share (pence} 823 100.1
Adjusted edarnings cover
2022 2021
pence times DeTLE Proog Rafaresoe
Adjusted earnings per shore 82.7 100.9 See APM
Dividend for the year 320 320 Note 13 - Dividends
Adjusted earnings cover 2.6 3.2
Adjusted EBITDA — as calculated under our financing facilities
2022 T2
£m £m [ 2 I Fersaren
Operating profit &9.4 47.7 Grouo Income Staterment
Add back:
Net 1AS 4l voluation movement on biclogica! gsse*s 54 08 Group ncome Statemrant
Arnortisation of acgured intangible assets 83 7L Group Incomna Siotement
Share-basec paymeant expense 37 77 Growe Income Staterment
Exceptiona tems 20 33 Group Income Statement
Adjusted operating orofit exc JVs 688 WX Group income Statement
adjust for:
Cash racevea from JVs laredena and 'oan repayment) 32 41 Group Statement of Cash
Fows
Deprecigtion: grooerty. plant ana eguipmen: 254 2400 Note 17 - Preperty, plant and
eqguoment
Operatioral ecsa payments 112 44 112.5) Note 28 - Obogatons ander
leases
Deorecigtion: nistoncal cost of Bio ogical assats 107 200 See Fincrc'a Review
Amortisation cnd imparrent lexcluding seaarctely
identitable accu red intang-cle assets) 43 37 N\ote 15 - ittanglb-e o5sels
Less amgcurts attributanie 1o ror-contolling rterest o3 0L Group Ince™me Statement
Adjusted EBITDA - as ¢calculated under our financing
facilities 100.7 106.1
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Revenue excluding Genus PIC China
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30 Jung 2022

R Jure 2021

£m £m im I Rpferorce
Roverue in Genus 593.4 574.3 Note 5 - Segmentai
inforrmnation
_ess revenue in Genus PIC China {29.9) {550} No direct reference
Revenue excluding Genus PIC Ching 563.5 5193

Adjusted operating profit excluding Genus PIC China

30 June 2022

Em £m L o1 Ratarerca
Adjusted operating proit in Genus PIC 1123 1229 Group income Statement
Adjusted operating profit fram PC JVs and associates 9.1 122 No direct refarence
Less arnounts attributal’e to non-controlling interest (0.2) 02 No direct reference
121.2 1359
Less adjusted operating profit n Genus PIC China {5.6) (334} No direct re‘erence
Adjusted operating profit excluding Genus PIC China 115.6 1025
Adjusted profit before tax excluding Genus PIC China
30 June 2022 30 e 221
£m Em Zm I Refersoan
Adijusted profit before tax 715 848 Group Income Statement
Less ogjusted profit before tax in Genus PIC China (5.6) (334) No direct reference
Adjusted profit before tax excluding
Genus PIC Ching 659 5l4
BALANCE SHEET MEASURES
Net debt
Net debt as calculated under our inancing facilities
2022 2021
£m £m e L~ Raferecce
Currgnt Lnsecured bank loans and gverdrafts 71 139
Non-current unsacured bank ‘oans and overdrafts 1821 1094
Unsecured bank loans and overdrafts 1892 1233 Group Balance Sheet
Current obligations under inance leases 101 20
Non-current okbligations under inance leases 245 193
Obrigations under finance leases 346 283 Group Balance Sheet
Total debt onarcing 2238 1516 Note 32 - Notes to the cash
flow statemen:
Deduct:
Cash and cosh equivalents (38.8; 460} Group Balance Sheet
Net debt 185.0 105.6
Deduct:
Lower of obligations under inance leases or £30m (3000 (283)
Add back:
Guarantees 202 191 Note 35 - Contingenc es and
bank guarantees
Deferred purchase arrangemeants - 01 Nodirect reference
Net debt — as calculated under oyr financing facilities 175.2 96.5

ADDITIONAL INFORMATION



NOLLYIWHOINI T¥YNOILIaQav

196

GENUS PLC / ANNUAL REPORT 2022

ALTERNATIVE PERFORMANCE MEASURES GLOSSARY CONTINUED

CASH FLOW MEASURES
Cash conversicn

2022 202
£m Em ) i Ref oo
Cash generated by operations 56.6 86.6 Note 32 - Notes to the
cash flow statement
Operating profit 494 477 Group Income Staterment
Add back:
Net 1AS 41 vatuation mavemeant on bio ogical assets 54 108 Group Income Staternent
Amortisation of acquired mtargble assets 83 T Group 'ncome Statemant
Share-basea payment expense 37 77 Group income Statement
Exceptiona: tams 20 13 Groug Income Statement
Adjusted operating profit exc JVs 68.8 769 Group Income Staterment
Cash conversion (%} 82% 113%
Free cash flow
2022 2221
£m Em o fer Rofoe e
Cash generated by operations 56.6 B&.6 MNote 32 - Notes to the
casn flow statement |
Net interest and tax oad 223 1191) Note 32 - Notes to the '
cash flow statement
Capial expenditure {505} (338} Group Statement of
Cash Flows
Drvdends receved from JV and associates 52 4.1 Groun Statement of
Cash Flows
Jomt verture and associote loar paymerthrecayment - 104 Group Statement of |
Cash Flows ‘
Proceeds from sale of property, plant and eguipment - 0.2 Group Statement of
Cash Fows
Dividend to non-cenirolling interest Q.2 10.2) Groue Statement of
Casn Flows
Free cash flow {13.5) 375
OTHER MEASURES
Interest cover
2022 2321
£m Times L Tongy Rl pras
Fironce costs 46 54 Groun Incame Statement
F nance income 10.4) (0.4 Group Income Staterrent
MNet inance costs 52 50 Note 10 - Met finonce costs
Deduch:
2ansion nteres: 0.2 03 Note 10 - Net finarce costs
nterest on legse akites (1.1l [08] Note 10 - Net fingnce costs
Jnwinging ciscount on put apticns 0.2) 08 Noe 10 - Met firance cos's
Arqortisator of refirancing fees folel 0% Note 10 - Net firance costs
Adjusted net finance costs 3.8 2.4
Adjusted EBITDA - as calculated under our financing
facilities 100.7 106.1 See ARM
Interest cover 27 45
Ratio of net debt to adjusted EBITDA
2022 30510
Em Times £~ Tt Patzococ
Net debt — as calculated under our financing facilities 175.2 96.5 Sae APM
Adjusted EBITDA - as calculated under our financing
facilities 100.7 1061 See APM
Ratio of net debt to EBITDA 1.7 o9
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Return on adjusted invested capital
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2022 2021
Em % F % Refererce

Adjusted operating profit inc JVs after tax 58.8 69.6 See APM
Equity attrbutable to owners of the Company 5785 4981 Group Bolance Sheet
Add back
et delst 1850 1054 Note 32 - Notes to the cash

flow staterment
Pension liabilty 83 111 Sroup Bolance Sheet
Related deferred tax {1.3) {21] Note 11 - Taxation and

Aeforred taxation
Adust for
Bological assets - carrying value (3668 {3105} Note 16 - Biological assets
Biclogical assets’ harvest classed as nventones (209) 178) Note 20 - Inventones
Biological assets - hstonc cost 772 551 Sec Financial Review
Gooowll (1110 1201.5} Group Balance Sheet

Note 11 - Taxation and
Relateg deferred tax 730 637 deferred taxation
Adjusted invested capital 4220 3027
Return on adjusted invested capital 13.9% 23.0%
Return on invested capital

2022 2031
£m % i % Rofeance

Return on adjusted invested capital 13.9% 23.0% Sea APM
Adjusted operating profit Nc JVs after tax 588 98 See APM
Tox rate 18% 24.3% 20.2 225% Note 12 - Earmings per share
Adjusted operating profit inc Jvs 777 B98 Groun Income Stotement
Adjusted operating profit attnibutable to non-controlling
Interest 03 0.1 Group Income Statement
Pre-tax share of profits from Jvs exc net IAS 41 vaiuation
mavement 22} (130) Group Income Statement
Acgusted operatrg profit exc JVs 48.8 769 Group Income Statement
Fair value moverrent on biological assets I5.4) 1108 Group income Statement
Amortisation of acquired intangibles (8.3) (74) Group income Statement
Share-based paymen® expensa (3.7) 177 Group .ncome Statement
Cxceptonal items 200 (3.3) Group income Statement
Share of post-tax profit of Jvs 52 131 Group 'ncome Statement
Finance costs 6.2) 50 Group Income Staterment
Proft before tax L8B4 558 Group 'income Statement
Tax (117 (Q0) Group income Statement
Profit 367 46.8 Group ncome Statement
Equity attributable to owners of the Company 5785 498.1 Group Balance Sheet
Return on invested capital 6.3% 2.4%
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AGM - Annual General Meeting.

Artificial insemination ('Al') — Using semen
collected from a bull or boar to impregnate
a cow of sow when in estrus. Artificial
insemination allows a genetically superior
male to be used to mate with rmany more
faemales than would be possible with
natural mating.

ASF - African Swine Fever

Biosecurity ~ The precautions token to
reduce the chance of transmitting disease
agents from ane livestock operation

to another.

Boar - A male pig.

BRD - Bovine Respiratory Disease, o
complex, bacterial and viral infection that
causes lung disease in cattle {particularly
calves) and is often fatal.

CPI — Consumer Price Index.

CRISPR~Cas 9 — Technolagy which
accurately targets and cuts DNA to
preduce precise and controllable changes
to the genome.

CSR ~ Corporate Social Responsibility,
DSBP — Deferred Share Bonus Plan.

EPS - Earmnings per share.

Farrew - When a sow gives birth to piglets.
GELT - Genus Executive Leadership Team,

Gender skew — The ability to influence
the proportion of offspring being of a
particular sex.

Genetic gain - The change of the genetic
make up of a particular animal pepulation
inresponse to having selected parents
that exceiled geneticaily for important
traits.

Genetic lag — The amount of time required
to dissemingte genetic gain from a nucleus
herd to the commerciol customer,

Genetic nucleus - A specialised pig herd,
where Genus PIC keeps its pure lines. Pigs
are genetically tested at the nucleus ta
select the bast animals 1o produce the
next generation.

Genomic bull - A bull which has been
assessed through genomic testing. This
typically refers to bulls which have not
been progeny-testad.

Genomically tested ~ An amimal that has
been DNA profiled.

Genomics - The study of the genome,
which is the DNA sequence of an animal’s
chromosomes.
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Gilt - A young female pig, which has not
yet given birth,

GMS - ABS's Genetic Management
System, which creates ¢ genetic solution
tailored to each individual dairy producer
to obtain improved herd genetics.

Grandparent - The relationship of a
breeding pig to the generation of terminal
market pigs. A grandparent produces
parents, whe in turn produce the
commarcial generation of terminol pigs.

Group - Genus pic and 1its subsidiary
companies.

In vitro fertilisation {'IVF') - The fertilisation
of an cocyte with semen {cutside an
animal} in a laboratory for transfer into
asurregate.

Index/indices - A formula incorporating
economically important traits for ranking
the genetic potential of animals as parents
of the next generation.

integrated pork producer - Producers of
pork typically involved in raising animals to
staughter weight all the way through to
packaged and/or branded pork products.

IntelliGen - The technology platform
used o process sexed boving semen

for ABS and third-party customers and
commercialised by ABS globally as Sexcel.

IP - Intellectual property.

IPR — Inter Partes Review before the U3
Patent and Trademarks Office.

VB — In Vitro Brasd S A,
JV - Joint venture.

Line — Multiple animals that have been
mated together in ¢ closed breading
population. Pure lines can have their origins
in one founding breed or in several breeds.

Market pig equivalents ('MPE') ~ Refers to
a standardised measure af our customers’
production of slaughter animals that
contain our genetics with genes from each
of the sow and boar counting for half of
the animaol,

Multiplier — A producer whose farm
contains grandparent sows. The

farm crosses together two lines of
grandparants, multiplying the number
of genetically improved parents that
are availabie for sale.

NuEra — The ABS beef breeding
programme and index designed to drive
the custormer's genetic improvement and
deliver total system profitability for the
beef supply chain.

PQA - Pork Quality Assurance.

Progeny tested - Elite animals whose
genetic value as a parent has been tested
and validated through the performance of
their offspring.

PRRSv - Porcine Reproductive and
Respiratory Syndrome Virus.

PSP — Performance Share Plan.

PTAB - Patent Trial and Appeal Board
before the US Patent and Trademarks
Office.

RE&D — Research and development.

RMS - ABS's Reproductive Management
System, which is a systematic approach to
maximising pregnancy production and its
contribution to herd profitability.

RPI — Retail Price Index.

RWD - ABS's Real World Data System of
observed performance data from many
dairy herds.

Russian Sanctions - legisiation introduced
by the UK, EU or US {as appropriate) which
impase financial, trade, transport,
immigration or other sanctions for the
purposes of encouraging Russia to ceuse
actions which destabilise Ukraine, or
undermine or threaten the teritonol
integrity, sovereignty or independence

of Ukraine.

Sexcel - The ABS brand of sexed bovine
genetics produced using IntelliGen.

Sire — The male parent of an animal.

Sire line — The male line selected for traits
desirable for the market,

Sow — A female pig which has given birth
atleast once.

Straw — A narmow tube used to pockage
frozen bull semen.

Stud - Locations where bulls or boars are
housed and their semen collected,
evaluated, diluted into multiple doses/
straws and packaged, reqdy for shipping
to farms,

Terminal boars — The maie pig that is used
to mate with a parent female to produce a
terminal pig.

Trait - A measurable charactenstic that
may be atarget for genetic selection,

TransitionRight - Genus ABS's patent-
pending genetic selection tool to help
prevent multiple post calving metabolic
disorders that occur durng transition,

Unit ~ A straw of frezen bull semen or tube/
bag of fresh boar semen sold to
a customer.
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