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>frong health and safety record

achieving low accident frequency rate of 0.03 per
100,000 hours worked, 70% lower than previous year

Heduced service strike rate .

by 19% to 7.89 per £10m of turnover
Pre-tax profit

up 27% to £13.5m

itz

Revenus growth

of 14% year on year
e

b

Over 57,000 hours training delivered

for our workforce of around 3000 people

ity WWe el capital Project of the Year

Award with UK Power Networks at Leicester Square

fim SLif; 01 T given to help our people

through the cost-of-living crisis
% L &

£100), 00} donated

through the Clancy Foundation
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We build and maintain smarter,
greener infrastructure networks that
are fit for the future.

We work across major frameworks
and alliances in water and energy, as
well as supporting ground-breaking
infrastructure programmes.
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We are one of the UK's largest privately
owned, independent contractors - directly
employing, training and supporting our
workforce of around 3,000 people across
our network of UK offices.
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With a 65-year track record in technical
expertise and innovation, we are
committed to continual investment
in better tools and ways of working -
making lives better for growing families
up and down the UK.
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Our business plan )

Through the 2022-2023 year we have invested
in our business as we support the expansion
and renewal of UK infrastructure.

Qur strategy is based around four core objectives that reflect our

independent, family-run ethos:

To re-imagine delivery
innevating and adopling new
ways of working to helps us

he smarter, safer and more
productive. This inctudes &
comnubment 1o zero harm to
our team and the conrmunities
weworkn o and to delivering
bridiant customer sarvice.

To harness greener
technology for the good

of the planet - promaoting zaro
wasie and reducirg our carbon

IV IR RE T R NIV TR~

To be the employer of
choice within infrastructure
menntaining our direct
employment model as a contral
pillar of our strateqy o sustain
a highly-trained, stable and
committed worklarce. We
want o do this Dy engaging
and empowering our people,
developing their skills so that
they can thrive as individuals
and within their commumties.
and being inclusive to attract
and retain the bost talent.

To be smart investors -

our madel is one of financial
resllience, operating withoul
borrowings and generating
TS Lednl | TR WS el s
can re-invest inthe fuilure

Our aimis to ke more efficicnt
every year  1hinking and
pleinning for the long term.
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* The Clancy Way

We are a values-led organisation and these
objectives rely on shaping a positive culture.

The Clancy Way explains our goals as a business
and the way in which we work for our people,
clients and communities. It's what makes

us special and successful and it guides
everything we do.

Our mission
We are here to make life better
for everyone’s growing families

Our vision
Every day we want to be trusted to deliver
smarter, greener infrastructure brilliantly

Qur values

We are ambitious
for ourselves and our clients

We are innovative
in how we think ard how we work

We are easy to do business with
available and willing to help

We dowhat we say, e
acting with integrity in everything we do

We care
about people and the planet
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' STRATEGIC REPORT

» Supporting Glasgow Humane Society, alongside Enviroclean for
their assistance during essential works in the River Clyde.

Chairman's Statement

)

It gives me real pride to report another successful

year for our business. The period has brought a series
of ups and downs for the country, for the economy and
for individual households. We have had to find our
way through an inflationary environment and cost of
living crisis, while aiso responding to radically changing
priorities when it comes to infrastructure networks.
We understand these difficulties and are in a good
position to take action, supporting our people and
adapting our services to meet clients' needs and

those of their customers.
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Supporting and upskilling our people
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Directional drilling for a new
water main

To minimise disruption to the local
community in Fleet, we used innovative
horizontal directional driliing (HDD)
techniques to excavate a 26m-deep
and 1km-long trenchless tunnel, guided
by a tracking system. This method

cut the project’s schedule by five
months, meaning far less disturbance
and a brilliant outcome for South Easi
Water. Liaising closely with speciabst
organisations and supervisors, we also
ensured the protection of Great-Crested
Newls and two giant Redwood trees.

H$2 Aylesbury

Working on behalf of the Eiffage. Kier,
Ferrovial and Bam (EKFB} jcint venture,
we delivered a complex auger bore to
re-route a water main under a hve railway
and pave the way for H52 trains between
Birmingham and London.
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ATEGIC REPORT

CEQO's Review

The 2022-2023 period has been one of the best in our

history when we look at the value, scale and success of the
work that we have delivered for clients. This is reflected in
our financial results, with record revenue and profitability,

backed up by healthy cashflow. This ensures that we are in

Matt Cannon
Chief Executive Officer

a strong position, with a great deal of opportunity ahead to

continue this trajectory.
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Clancy tdeas Yard

The Clancy Ideas Yard, an initiative
launched this year, allows our people to
suggest ways in which we can continue
to improve our processes and practices.
We are investing £1,000 each guarter to
reward the best, most effective ideas.
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nut hwo ampertant programmes in the last
bvalye manths o make sure that our peoplo's
vOICes and «ieas are heard, One of which is
our Clancy Vorce mihiatve, through which we
receve feedbachk on our business. The other
15 they [deas Yard 1sie case study),

3. Harnessing greener technology for the
good of the planet

Infrastructure invesimeant hes at the hegrt

af the globil response to chkmate change.
Theaugh the yaar we have worked Closcly
with cnents 1o assess and roducce the impact
of our activiies  and tn plan for future
MCasLres yedr-on-year,

The largel we nave sef ourscelves 1s to e

net sere by 20730 While we are pleased

to repart a fa:l in our epussions this your.

we recognise the scale ot the challenges
ahead. The greatest nsk to achieving our
geal1s around fuel usage and the slow
proyress being made in the development
and manufacture of vehicles with the power
and capacity needed for industnes like ours.
W have a diatogue with a number of major

vahicie manufacturers to iral new eguipmeant,

making sure thal we can be at the front of the
queue for these new technologies as they
come onhng,

We are making good progress on
decarbarmsation in ather areas, includirg
satching our company car flect o electno
power and i nvasting in heat pump
technology in our Harefield head office

We are now regularly adopting the Lse of
Hydrotreated Vegetable Ol (HYO) as an
altermative to diesel i our plant equipment.
and working constructively with our cllents to
establish low-carbon sile set-up through the
use of solar pods.

4. Acting as smart investors
Maintaiming this mamantum relies on

strong finances snd | am pleasea to report
rontinued suceess an this front Secure

Cake covers

We deployed our civil engmeering
expertise to build two storage facilities
for Southern Water. These giant hangers
protect waste materials from the elements
as part of the process of safe disposal.
Our team has delivered the projects from
start to finish under a design and buiid
contract including optiongering and
sclution-praving with Southern Water.
The structures themselves at Aylesford
and Ham Hill cover an area the size of
eight large tennis courts.

revenuo, sound profitabiity and s healthy
balance sneet collechvely wnderpm aur
i el as an ndeppendent Duoinoss which
1s nvesting for the future,

Revenue over the year grewe by 14 percent

o £334.5m on the back of increased
workstreams espaecialily in capilal projects
Profitakility alsaincreased with pre-lax profits
of £13.5m, up from L1 .6min 2021-2022

This performance retlects a trrend over

a number of years wowards growth and
ensunng that all our contracts arc oparating
sustainably both for us and for aur chents.

Moving to ED2 with
UK Power Networks

Cur work on the ED1SON Alliance has
gene from strength to strength over
the year. Qur programme has now
transitioned into the ED2 regulatory
period which is due to see landmark
investment in the energy grid.

ongside revenue and profitatihiny,
ma:ntaining a pos:tive cash position 1s integral
10 oL DLSINGSS plan and our commitment to
operating on a sustlainanle footing. without
baorrowirg  Net cash inflow stood at £14 7m,
leaving a balance of £42.9m at year ond.

Alongside our expected order book of £1 bhn.

af which £800m was secured at year end. this
puts LS In & strong position to Invest and we
expect i spend in the region of £20m across
systems and plant through the 20232024
year. This dself follows the significant
two-yedr programme of spending through
2020-2021 and 2021-2022. the benefits of
which have been felt over the last twelve
months  This approach s fundamental to

our model and recognises that the pace of

Map16

Using Map16 software gives us a
complete picture of our water and waste
infrastructure - halping us and our clients
to better understand networks for more
effeclive repairs and future resilience.
Ease of access to data allows for
proactive work to take place, increases
our knowledge of the issue at hand and
improves efficiency in our operation.

Clancy 3

innovabion anrd changea within infrastructure
15 gresater than ever.

Creating Long Term Value

A common thread across the four pillars of
aLr bLsINgess plan 1s our contrplhion to widar
50014 valle ard we hdve Deon workirg with
Social Value Portat to henchmark our activity,
Cne of the most important metnes for us

15 ot enplayrent, whick sur dircet
Aehvery model strongly supports. and has
demonstrated E26m of annudal social value
Having estapishcd this benchmark, we ook
forward 1o bulding on thes wark i the coming
year and quantfy ng aur wider social value
'mpact through e portal

We have expanded and decpened our
supply chan relatanships  established
through many years of collaborative: allancing
partnenng as lead contractors with specialist
local businesses,

We have also continued 1o work hard to

make sure that our whole busingss 1s acling
responsibly and chanlably. | am partcularly
proud of the angomng work of our Clancy
Foundaton which goes from strength to
strength in supporting the causes that matter
0 Ls and o those who work with Ls, sncluding
strengthering our relationship with ndustry
charity, the Lighthouse Club,

A

Liahthouse

ot IR s

Charity —

o

Clancy Foundation

We have supported a series of important
charitable causes through the Clancy
Foundation, including raising £25,000 for
the Lighthouse Club through a golf day for
clients and our team.

Award wins

Cur work at London's Leicester Square
with UK Power Networks received the
prestigious Capital Project of the Year
award from Utility Week. The installation
of three new 100-tonne transformers
below the iconic square required careful
stakehalder engagemant.
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» Anghian Water -
SPA Pipeline

Operational Review )

Our strategy is to deliver sustainable growth through established
and trusted partnerships — reflecting in long term relationships that
go back over many years, but also new opportunities to bring our

skills to fresh challenges.
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HS2 Bridgwater Road

We have been using our industry expertise
in water ta deliver crucial relining warks for
HS2 at a site in Bridgwater Road to keep
the mega-project moving forward.



Water and wastowater
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» HS2 Priors Farm, Ruislip.

Nerth London

SPA pipeline

Building on our existing alliancing, we
were appointed by Anglian Water to
deliver a major potable water main
between Cambridgeshire and Wesl
Norfolk as part of the Strategic Pipeline
Alliance {SPA) with Costain. We will
fead the construction of a new 43km
main, using new technology and smart
engineering techniques, to build the
resilience of the region’s water supply.

Driving efficient smart metering in
the North East

We have been helpimg Northern
Powergrid to facilitate the ambiticus
UK-wide roll out of smart meters and
electric vehicle charge points. To avoid
needing multiple site visits as part of
these technically specialist jobs, we set
up a traming programme to muli-skitl
team members, improving efficiency and
reducing disruption. Each team can now

complete a simple job in under four hours,

enabling Northern Pawergrid te heip
rmore househalds in the North East
tc go greener, faster,

Clany @ Annual Report and Accounts 2023
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Chawston and Wyboston - Anglian Water
wastewater patching

A complex pregramme of over 100
patch repairs at Chawston and
Wyboston, Bedfardshire, has helped
reduce pressure from groundwater
infiltration on the sewer network and
lower management costs for Anglian
Water. Covering & 1,000 sq km area,
the wark has saved in the region of
£115,000 per year in fuel and tankering
resources - resulting in a more efficient,
environmentally sustainable and
resiient network.

Scottish Water — Black Cart River
wastewater emergency repair

Through a proactive approach to

risk planning with Scottish Water, our
wastewater team was able to step in
quickly when an impartant asset showed
signs of weakening, and manage the
situation as it developed. Suppeorting the
pipawork to prevent damage to the asset,
we could then carry out the planned
repair and maintenance within just

two months, increasing the asset’s
lifespan while keeping the network
operational throughout.
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) Gigaclear: First moves
into telecoms
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Nelscon Street

Stakeholder engagement has been a
oriority in our work to replace three

132 kV transformers inside a new
sutstation as UK Power Networks
upgrades the electricity network in
London’s East £nd. To engage the

local community, our ED1SON Alliance
stakeholder team designed, produceg
and installed visually appealing and
educationat hoardings telling the stary of
alectrification in the area, while informing
residents of the work being carried out
and how it could impact them.
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Guildford TX

As part of our work with UK Power
Meatworks, we delivered a new switch
house and two replacement fransformers
at a live substation in Guildford.
Navigating existing cabling and nesling
wildlife, we were able to increase the
capacity of the energy network serving a
growing cammunity of homes nearby.
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Gigaclear

In the past year, Clancy made its first
moves into the telecommunications

- poeion sempiamanting 1o buciness’
B5-year history of supperting critical utility
netwaorks in water and energy. In cne of
its first projects, Clancy began work with
Gigaclear 1o support the provider's fibre
network upgrade to homes across Surrey.

To accelerate the work. the team sought to
use existing telecams routes, carrying out
targeted repairs and gxcavations where
necessary to renew or extend them,
before installing the new fibre cables.

Clancy's work with Gigaclear has paved
the way for the improved connection of
7,000 homes to full fibre - an increasingly
vital utility i & world where digital
connectivity uncerpins gur work and
home iives.
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» Solar Pods: Investing in
green technolagy
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Viasat technology

We have become the first traffic
management company to introduce the
use of Viasat, a GPS technology which can
track ard monvtor mobite traffic signats.
Slolen lights can cause serious safety
issues for road users it a site is left withouf
the appropriate traffic management. Viasat
allows us to manitor lights in real time so
we ¢an track down or replace missing
signals quickly. It also monitors battery
life, which means we can targeat our

vehicle movements (o the areas that

need recharged or reconnected lights,
reducing our mileage, and as a result,

our carbon emissions.

Guoing faster with CTM skills

We are suppoerting and funding employees
ic go through the tiered temporary

traffic management gualifications, from
low-speed diversion works through to
high-speed nstallation, maintenance and
removal management. We have tripled the
number of high-speed quallfied operatives
since the previous financial year.
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Ground Penetrating Radar

We have invested heavily in new

ground penetrating radar equipment to
help us tackle the risk of utility strikes,
improving safety and avoiding disruption
to customers,

Matrix iQ

We have been using Matrix iQ technology
which tracks our fleet and assets on one
single telematics consolidation platform -
embracing data-led technology to improve
plan servicing and boost perfarmance.
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food bank

Our Impact

4 .
ko
3 Long service
lunch 2022

Our mission is to make life better for growing families across the UK.
Qur operations are true to our values - working safely, sustainably
and in a way that builds social capital.
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Clancy

Toolbox Talks

Our interactive Toolbox Talks, rofled out
this year, are helping site supervisors 1o
reinfarce gun BRSPECT training across aur
teams. Short videos provide questions
around inclusion which are used to spark
an apen conversation amaong the team
about how we can all create a supportive
and inclusive culture.
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Wellbeing initiative
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Health and Safety Stand Down

The second of our annual Raising the Bar
conferenceas saw Us carry out ancther
company-wide stand down for

all operational staff as we focused

on risk perception.
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Celebrating Clancy

We hosted our third Celebrating Clancy
awards programme in July as we
recognised the amazing achievements
of Clancy's individuals and teams.
During & particularly challenging year in
which ourteams had to adapt to supply
chain pressures and unprecedanted
environmental challenges, we received
over 3,000 peer-nominated entries from
across the orgamsation, The event was
a great success, alflowing us to reaffirm
our unique values and take time 1o really
celebrate our people's hard work.
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Gro a mo, save a bro

We have been a iong term supporter of
Movember and the drive to raise the profile
of men's health issues. This year we were
delighted to match-fund direct donations
thal were made by our team through a
combination of individual contributions.
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» Electrical Apprentice -
Joshua

Upping the PACE of community works

The PACE Centre 1s an independent
speciat schoal for children aged 3-16 with
neurcdisabilities, including cerebral palsy.
As part of refurbishment works during

the school holidays, our HSZ programme
team working with EKFB volunteered a day
working on the outdoor areas at the PACE
Centre in Aylesbury. The works included
repainting of the boundary fence,
re-installing garden beds, and general
maintenance. This was a gooad opportunity
to give back to the community and support
those most vulnerabile.

Commercial Apprenticeship
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Yy Women of Clancy

event 2022

Scotland’s Bravest

In 2022, Clancy worked with sacial
enterprise Scotland’s Bravest
Manufacturing Company {SBMC), who
give jobs for Armed Forces veterans
learning 1o live with a disability or
injury and trying to adapt to civilian

life following their service. We helped
SBMC, who provide engineering, road
sign manufacturing and print services
to clients across public and privale
sectors, transport wind turbine blades
across Scotland. This comes as Scotland
benefits from significant investment

in developing the country's wind
enargy infrastructure.

A Decemnber dig

Clancy team members spent a day in
South London constructing a pond for the
local cormmunity. Earlier in the month, it
was all hands on deck as the team helped
with snow clearing activities, firstly with an
excavator to move maost of the snow and
then spreading grit on the road surface to
make 1t safe for residents.

Detrvering social value
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Qur TOMS metrics

Through the 2022-2023 financial year,
we have captured data on social value
delivered through:

. The number of full-time equivalent
diract locat employees (FTE) hired
or retained for the duration of
the contract;

. The number of weeks of
apprenticeships or T-Levels (Level
2.3, or 4} provided on the contract
(completed or supported by
ihe organisationy;

. The number of hours of 'support
into work® assistance provided to
unemployed people through career
mentoring, including mock
interviews, CV advice, and
careers guidance,

- The number of employee hours
spent on local school and coliege
visits supporting pupils e.g.
detivering career talks, curnculum
support, iteracy support, safety
1alks (including preparation time);

- The number of employees on
the contract that have been
provided access for at least twelve

mulidimensional
wellbeing programmes;

- Eqeality, diversity and inclusion
training provided both for staff and
supply chain staff;

- Donations and/or in-kind
contributions to specific local
community projects (direct cash
donations as well as materials), and

. Car miles driven using low or no
emission staff vehicles included
on project as a result of a green
transport programme.
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Green Card training

We have continued to expand our

Green Card training which we inlreGuced
In the previous year, extending this to all
managenal staff.
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Solar array

Five per cent of our site lighting is now
beaing powered by renewable energy from
solar pods. These maobile unils include
battery storage and have the potential to
save up to 100 tonnes of CC2Ze

over a six-month period.

Clancy

Key Parformance Indicators

The Group has consistently measured
its safety, operational and financial
performance over the 52-week period
ended 2 April 2023.

Safety Performance

. Service strikes: Overall the period
saw a total of 260 strikes, eguivalent
ta a rate of 7.89 per £10m of turnover,
a fall of 13 per cent compared to
9.72in 2021-2022.

. RIDDOR events: Our accident
frequency rate for RIDDOR injuries
against hours worked for the period
saw a substantial fall from 0.1
per 100,000 hours worked in the
previous financial year to 0.03 in
2022-2023.

CO2 Emissions

- Our total emissions for 2022-2023
were 18,850.66 tonnes of CO2
(1C0O2Ze), When normalised for
turngver this provides an intensity
ratio of 59.58 tCQ2e per million
pounds and constitutes a reduction
of 13 per cent on the previous year.
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STRATEGIC REPORT

CFQO's Review

)

Following two successful years, | am pleased to report that
we have achieved our best ever performance in 2022-2023,

with revenue up by 14 per cent to £334.5m, and pre-tax profit

of £13.5m. After two years of substantial capital investment
refreshing our plant fleet, a lower spend in the year helped
us to achieve a cash inflow of £14.7m.
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Financial performance sumimary

Revenue
Gross profit/{loss)

Profit/(loss}) after tax

Cashiflow summary

Cash and cash equivalent at the starl of the period
Net cash inflow from operating activities

Net cash generated from / (used in) Investing activities
Net cash (used) in financing activities

Cash and cash equivalent at the end of the period

Summary hinancial posthon

MNet current assets

Net assets

Clancy

Nick Blaber
Chief Financial Officer

2023

£334.5m

£34.9m

£11.4m

2023

£28.2m

£20.1m

£0.8m

(£6.3m)

£42.9m

2023

£54.5m

2022

£293.0m

£28.0m

£9.1m

2022

£21.9m

£15.2m

(£5.2m)

{£3.7m)

£28.2m

2022

£15.4m

£46.1m



Financing
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Fleet investment

Through the year we have received

further deliveries of electric company cars.
Further orders to follow in the 2023-2024
year will see electric cars forming just under
50 per cent of the fleet, where we are now
operating an electric-first pokcy a3 the
default for further replacements.

¥ Investing in green
technclogy
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Depotnet

We have continued 10 invest in new works
management systems that help us reduce
trips to site - improving efficiency and
rechucing travel emissions. Having adopted
the Depotnet platform on our telecoms
activity. we are now expanding its use into
other water and energy contracts while
ensuring we remain fully integrated with

the reguirernents of dirtsrent ehent T
reporting systems.
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up I aate nn operating achivites ard any
1ssLes thatl tne Qoerating Board 's facing
The Oparating Board mects manthly ond <oy
functions provide the Board with detailed
monthiy reparts

The Board meeots reguiany and thers were
twelve scheduled Board mestings during
the penad.

Ary speciic achions areirg dunng mechings
agreed by the Board are followed wp and
reviewed at subseqguent Board meetings

ter ensure ther compietion. The Board also
koeps in cinse contact between formal
meehings and conducts ad hoo meelings &s
requirecd  If a Director s unable to attend &
Beard meehng. the Chairman will canvass his
ar har views In advance and ersure that the
Director s promptly advised of the outcome
of e matters under diIsCLsSsIoN

Al Directars act in the best interests
uf the Company consistent with ther
stattory duhes

The ousiness at each scheduled Board
meeting includes regular reports from

the Chief Executive Officer and the Cruefl
Financial Officer coverrg business
performance, markets and competition.
health and safety. as well as progress agamst
strateqic objectives and Capital Expentliture
and invecstment projects. Tne Board also
considers reports and receves In-pearsen
presentations frem functional neads from
across the Group.

The Board has delegaied certan
responsibiities 1o the Audit and Risk
Committee. the Remuneration Committee.
the Nominatior Committes and Capital

& Investment Expendchture Commitige.
Fach Committee operates according to
#s own terms of reference

The Audit and Risk Comrmittee has prmary
responsitility for montoring the quabty of
rternal contras, ensunng that the financial
performance of Clancy 1 propoerly measured,
ensuring tha integity of the financal
statements. and reporting and reviewng
reports from Clancy's duditor relating to
Clancy accounting and nternal cortrols, in
dll cases having due regard to thoe interosts
nf shareholders Further information or the
Committee s set aut in the relewant report
on page 31

Tne Remuneration Commitlee deternunes
remuneration for the Exesutive Directors

and sernior managers in the Group Further
nformation un the work of the Gommuttee 1s
set aulin the Direntors’ Remuneration Report
on page 32,

The Naommation Committee recommends
the appamtmeant of hrectors and senior
cxecutives and s respansible for sueeession
planmng. Further information on tha work

of the Commuttee 15 get out 1 the Chrectors”
Namination Report on page 32,

The Capital & Investment Zxpendiure
Commiltee reviews the annual capital
expenditure budget and annua investment
expenditure budgets and prepares the
submissions for approval by the Board

N addimion to monitoring the ongomg
transactional performance throughout the
year ensunng compliance with the agreed
anqual budget Further informaton on the
work of tha Comnuttes 1s set out in the
Directors’ Capital & Investmoent Expenciiture
Roeport on page 33

The Group has in place a system of internal
financial controls commeansurate with s
current size and actiities,

The Board nas overall responsibility for

ihe Group's system of internal contrals

1oy safeguard the Group's assets and
shareholders interests. The risk
management process and systems aof
nternal controls are designed o lenhfy the
main nsks that the Group faces in delivering
ita strateqgy and growth plan and to enswre
that approprate policies and procedures are
noplace o minmise thesa nsks to the Group.
noiuding the establishment of appropriate
busingss continudy planmng arrangements.
The Graup maintains a nsk management
register wieh 1s reviewed and discussed
cvery six months with the Operating Board
and the Chairman of the Audit and

Risk Cammittee.

The Board has considered the effectivensss
of the internal cantrais n piace for the penod
ended 2 April 2023 and up (o the date of tha
signing of the Annual Reoort and Accounts,

The Board recogrises that an essential part of
Its responsibiuty 15 the effective safeguarching
of gasots, the propeas recogniinn of hatyhties
and the aceurate reporting of results,

The GroupE 1as a comprehansive system

tor regular reporting to the Board, This
ncludes monthly managament accounts,
functional reports and an annual planning
ard budgeling prucess, Ninancial reporting
cumpares restlls agamst budoget and agaonast
me prior year. and the Board reviews (s
rorecasts for the inancial year or a

regular basis.

The Board has estebhshed a formal policy
of authonsation sething out mattors which
require its approval and certain authorties
which are delegated (o the Executive
Direclors and members of the

Operating Board

lan Gray s considered an independent

Non-Exccutive Director and provides a

suitable halance between the Executive
and the Directors,

Criical 1o delvery of growth of the business s
ensuring that the Group has the nght culture
in the: busness. At the bearl of the plan s
lacal responsitulty and accountatbihty for the
parformance of cach site, office and depot.
The Group s also commitied to the highest
standards of health, safety, anvironment,
corpotate and indivicdual conduct The Boeard
andd sernor managemant assist in supparting
and resnforzing thas cultures through ther

own persanal behaviour and commitment,

by hemng highly vizible In the husiness

by making tirnely and informed decisions
and by adopting an athitude of continuous
improvemaent,

A descrphon of the Group’s strategy can boe
found in the section o strateqic objectives
0N page B,

Kevin Clancy

The Board will contmue to develop and Chawman
implarrent internal contml procedures
appropriate tu the Group's acthvities
and scdle.
Meating Board Audit & Risk Remuneration Nomination Capital & Investment
Attendance < 13 Ci itt C i E diture Committee
MNo. of meetings ” 4 8 s 7
Kevin Clancy 12 4 8 5 4
Maithew Cannecn 11 - G
Mick Blgber 12 - 7
lan Gray 12 4 8 5
Mary Crancy 12 2 7 4 -
David Pegg - - - - 7
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Qur Team

Clancy Group Holdings Limited

Kevin Clancy
Chairman

Kevin has worked at the business
founded by his father MJ Clancy since
1868, assuming leadership as Jomnt
Managing Direclor with ts brother
Dermot in 1984,

Since then, with Dermot and Mary,

Kevin has led the company's growth

to become one of the largest privately
owned construction businesses in the
UK. Kevin and Dermot became Joint
Chairmen in 2012 until Dermot’s untimely
death n late 2019, since which Kevin has
continued to lead the business and the
company’s Board.

Mary Clancy
Non-Executive Director

Mary oined her brothers Dermot and
Kevin in the family business in 1974 and
1s a Non-Executive Directar.

She also chairs the Clancy Foundation.

29 . Annuai Repart and Accounts 2023

Clancy

Matt Cannon
Chief Executive Officer

Matt was promoted to the role of Chief
Executive Officer at Clancy in early
2019 foliowing a 15-year career

in the business founded by his
grandfather Michael.

Since then. he has overseen the
establishment of a new leadership team
and led the creation of our refreshed
vision and strategy.

lan Gray
Non-Executive Director

lan was appointed Clancy’s first
independent Non-Executrve Director in
2018 as part of the transition to a new
generation of family ownership. Since
then, he has worked with the Board to
establish the new group structure

and sits as charr of the Audit &

Risk, Remuneration and

Nomination Committees.

Outside Clancy, lanis a Director
of several companies and has
experience advising companies
within many sectors.

Nick Blaber
Chief Financial Officer

Nick joined Clancy in 2017 after maving
from senior roles within one of the
husiness' lengstanding clients

Thames Water.

Working with the Executive team as part
of the Board, he has been instrumentat
in delivering the business' strategy of
financial resilience and investment

for the future.

David Pegg
Company Secretary

Cravid joined Clancy in 1996 and has
acted as Company Secretary for all
companies within the Group since 2004,

He aiso has overall responsibility for
insurance, payroll, facilites, security
and corporate governance.



Executive Directors of The Clancy Group Limited

-~

| Matt Bailey

- ‘Executive Director

Maitt's 25-year career af Clancy has
seen him progress from operational
roles to oversesing the performance
of a portfolio of water, civil engineering
contracts across the South and more
raecently, lelecoms,

His chents include Thames Water,
Southern Water, SES Water, South East
Water, and Scottish Water.

: Jlm Davey
Executive Director

Jim works alongside Matt Bailey and

oversees the performance of our water,

energy, tfraffic manageament and civil
engineering business in London, East
Anglia and the North of England.

His portfoho of clients includes Anglian
Water, UK Power Networks, HS2 and
Northern Powergrid.

Renan Clancy .
Executive Director

Ronan was appointed to Clancy's
Execulive Board in April 2027 to head
up the business’ focus on suslainable
growth within our core business

of water and energy, alongside
developing new oppertunities in
adfacent markets.

As an Executive Dhirector his posHion
supports the ongoing transition to a
third generation of family leadership.
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Remuneration Committee Report

Dear Sharcholder,

Qur approach to remunerabon ahgns the
inreras by of tho Cvacy e g Dernators and Soaror
Management Team to the shareholders

Our approach s to attract and retan the

best possible people who have the capacity
and drive (o meel the Group's strategic and
financial objectives. To achieve this, we offer
them a basic salary and pension contriution
that 1s fair, reasonaale and affordable for

the Groun  They are incentivised (o delrer
profitabiity and cash generation by way of &
discretionary annugal bonus scheme and other
long term incentives plan, which rewards

the achievemeant both of annual targets and
creabion of value aver the ionger term.

The Remuneration Committee determines
the remuneration packages for the Executrve
Directors and serior managers, and any
major remuneralion plans or policies for the
Group. This includes implementation of long
lerm incentive plans. The Committee’s rafe

1S to ensure that the principles of the Group's
Remuneration Policy are angned with the
business strategy and promote long lerm
shareholdar value  The Committee’s terms of
reference were reviewed during the year

© -

The Board has delegated certamn
responsibilites for Executive Directors’
rermuneration to the Remuneration Commities
The membership of the Commitiee, which
remained unchanged during the penod,
comprisas three Nan-Exgcutive Directors:

lan Gray as Charrmar, kevin Clancy. and
Mary Clancy

Nomination

The Remuneration Committee meets
according to the Group's reqguirements

and there were eight meebngs held during
the period undcer review. Attendancoe at
meehings of the Committee by non-members
15 by invitation and &t the discretion of the
Committee Charrman only and may nclude
the Chief Executive Officer and HR Director.

The main duties of the Remuneration
Commttae are set oubinits terms of
reference. which have been agreed with

the Board. The mam items of business
sansicerect by the Remuneration Committee
during the penod under roview ncluded:

- Review of remuncration strategy
and pohcy:

- Rewview of Salary for all employees in
hght of economic condiions,

- Review of annual bonus payments:

. Review of proposed satary vanations
according to pre-detormined thresholds,

" Roview of private medical
insurance provider:

" Review of proposals o introduce
financial welibeing products to
cmployecs: and

" Critical viness claums.

o -

Executive Directors hold a service agreement
with an indefinite term and a fnad maximum

Committee

termination penod of twelve months for the
Chief Executive Officer, and six months for
other Cxecutive Direclors. Any paymentsn
rospoct of wrmiraten ref'eot bace calary on'y
and do not includle an annual bonus.

The Group's poloy on tha setting of nothice
pernods under the Executive Directors’
sarvice agreemeants s considerad o e mine
with external market trends and s reviewed
by rale to protect the Group's snowledge

and operations, Only the Remunerat.on
Cormmttes can authorise Execulive
termnaton payments.

Each of the Executive Directars are eligible
o participate in a discrenonary annual bonus
scheme and long term incentive plan, showtd
one be put in place for any given period.

All onus payments are at the discretion of
the Board and subject to such condifions,
inclucing profit after tax. as the Board

may determine.

Pay far all other emoloyers s based upon
ex{ernal market rates, iob role, internal
comparators and business impact

Both Clancy’s linancial and operational
performance and cach person's persenal
performance are also consdered when
setting salanes.

lan Gray
0On behalf of the Remunearation Committee

Report

Dear Shareholder,

This report provides an overview of how the
Committee operated and an insight into the
Committee’'s activities, The Commitles s
responsible for reviewing the comapaosition
of the Beards and the Senior Leadership
Team. It also considers sLccession
planming and trammg.

The membership of the Commitiea,

whizh remained unchanged dunng the
penad undaor review, comprises three
Nan-Executive Directars lan Gray as
Cnairman. Kevin Clancy, and Mary Clancy.

Ihe Commitiee had trve meetings dunng

the penod under review, Attendance at
maetings of the Committee Sy non-members
15 by vitakon and at the discretion of the
Commuttec Charman only and may include
the Chief Executive Officer and HR Director.

The main duties of the Nomination
Committee are set out inats torms of
referance. which have been agreed aith the
Board Wa monitor and regularly eview the
structure. size. and composition fincluding
the skilis, knowledoe, expenence and
diversity) of the Senior Leadership Team
and make recommendations for changes.
We consider sLccassion planming for
Directors and other Senior Executives and

the skills and cxpertise negded in tha future.

In the perod vnder review the Cammitlee
discussions incluted the approval of following
new roles ircluding

- Dhrector of Bidding:

. Operations Director for Southern basead
civils wark,

" Head of Cnvironmental Projects,

" Head of Cnvironmental Assurance:

" Head of Design and Pre-construchan,

. Head of IT, and

- He:ad of Supply Chamn

lan Gray
On ehalf of the domiration Commitiee
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Capital & Investment Expenditure

Commifttee Report
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/2 Statement

Statement of Director's duties to stakeholders

In accordance with Section 172 of the Companies Act 2006, the directors
report that they have discharged their responsibilities in the following areas:
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The most critical arca of our activity around
ernaronment sustainatility s a focus on the
reduchion of carbon emissions. ILis also

the most challenging. While wo haeee soon
significant success in reducing our footprint
over the year, we recaognise that significant
nvestment will necd o e maintained 10
achieve industiny-wide nel sero targets.

Over the twelve months, we have successfully
reduced our carbon amissians by 13 per cant
comparad W e poon yeat

This reducton reflects vesiment that wie
nave mado in aur bulding premises, our
shift 1o electnc company cards and a newer
efficient commercial fleet. as well as an
ncrease n o partfolio of capital works
which require less road rileage

Ag part of our commitment o putting

the gnvirarment at the forefront ot our
aporations we have also added two furlle
senlof appontments dunng the year o our
cnvironrrent and sustainability team.

As outined in the statements abave. the
shareholders and Directors of the Growp
place a high value on the reputation of the
business which s primanly iInflLenned by
the conduct of its officers.

This s best summed up by the value "we
do what we say. and this « the standarc
that the Dhirectors apply to themselves and
to others in the organisation to judge what
IS appropnate. Within cantrachng, there will
always be a tension over how conltracts are
won. interpreted, and appied. and the tight
margins of the sector mean that we need to
be commercially robust. However. wa helieve
that the length of our client (and suppher)
relationshups best demanstrates that we
Lalally strike the right balance.,

The sharshalaers of the Group are all
mombers of the Clancy family but have
differing levels of mvolvemeant in the runmng
of tne businegss Far and =guat treatment 1s
achieved via the fotllowing mechamsms which
remenn In place;

- A Shareholders Agreement 1s in prace for
Clancy Group Holdings Limited. along
wilh hu memaorondum anad articles,
defining the relatonship between
sharehoders and the business,

- A designated Family NED sits on the
Clancy Group Hoidings Comrpany Board
and s the iIndependers condunt for farmily
OQUESHONS Or CONGerns:

- The Annual General Moehng incladdes an
uedate from the Directors to memboers ar
therr representatives on the performance
and plans of the business and almws
them to guashon mananement; and

. A Tamily Assembly takas place
annually. attended by all fam:ty
members (shareholdears or not) and
the: Board, This miscling receives o
presentation from management on
company parformance. and agamn
Ny 1es quastions.,

The Board Nomimations Commuttoe,
composed of two tarmily NLD's and aone
independont NCD. approves the appomtment
ot ary tamily members to pasts within the
Group. and the Remuneration Cammitteo
approves ther tarms and conditions

Durng the financial year the Grouwp engaged
wirn an euternal consulting firmwho
cammissioned a survey with family members
1o understand ther reeds and future
oxpeclalions so that struclures can boe put
Nt place to ahgn the Group's longer term
stralegres o ghgn with these eqpectations,

The busimess operates i & caontracting
environment that carnes cartam nharent
risks, and global events over the recent
pernod have been a reminder that not all nsks
can be anticipated. The Company however
maintairs a register of known likely nsks and
renviews Its responses perodically 1o cnsure
that it 15 operating wilhin 11 risk appetite. This
process is oversean annualy by the Audil &
Risk Committe along with a reviaw of 115k,

Safety

The Group's activities by their nature can

be hazardous and the Group continuously
moniors 1t health, safety and enviranmental
performance through regular aurits and
data analytics Falure ¢ manage these risks
adeguately would expose the Group ta both
repltational damage and financal habibity.

At all board, execulive and operational
meetings, health and safety s the first item
on the agenda. The board focuses on our
health and safety culture. with zero lolerance
of unsafe behaviour, and ensoring that s
warkforce s trained to undertaks uur

work safely.

Contract risk

The Group has both long term ard

ahort form cnntracts which expose the
aroup o a range of nsks. Failure to manags
these could expose the busness to inanoal
loss or reputational damagge.

The Group's largest cient seclor s ihe
ragulated water sector which works to
Soyear busness pans defined by “eguiatory
price controis and 1ypically aligns iis
contractng arrangemeants with these
penods We rnantain a iong forward arder
book, with most of our work securad through
multycar frameworks Adhough these term
contracts typically have no gquarantee
revenue levels, the 1ength of the contracts

allows Ls 1o develop mature chent-contracior
relationships and deal with contractual
1Issues as they anse, bulding further on the
collaboratve approach we adopt with many
of our chents.

Contracts in proygress are reviewed
cumulatively and end Iife forecasts
maintaned to dentily polent-al overruns

or losses. Where 1dentified, any anticipated
loss 1s recogmised in full

People

The Group depends on ds Execulive t2am,
managyeament and its tughly skilled and
motivated worktorce. We operate in an
cnvironmeant where ongoing nvestment in
infrastructure and labour shortagss across
the economy are creating an ncreasingly
competitve market for talent. The Group
measures staff turnover and continually
reviews ways to retain and attract talent.
We continue to develop and promate
tatented peonle within the orgamsabon,

as well as sourcing skills externally.

Inflation

During the financial year all sectors of the
economy are expenencing high levels

of inflation, Contractual mechanisms
allow the busmess to mitigate some of the
financial impact, Hut the Group 1S aware
that continued rnises will affect the business,
our chents and our staff  Accordingly, we
continue 1o monitor categones of spend
closely toidentify further opportunities
for mnicaton,

Cyber

All sectors are expenencing a sharp ncrease
N cyper-attacks, Our businass Nas nvested
considerabte etfort in a response plan, with
a0 emphasis on awarenass and traning
atong with strengthenimg our 1T gefences.
and we will continue to munitor and respond
to changing threats.

Process compliance

Fallure to comply with documented process
can lead 1o a number of unwanted cutcomes,
nciuaing injury. financial loss and loss of
accreditation. The Group has mvested
heavily 1IN systems, procasses and trainmg,
and will nontinue 10 dg so m ordor fa cnsure
that the nisk of lack of process awaraness 1s
minintised Tmss backed up by a system of
audit to provide assurance that pracesses
are beirg followed. and o lighlight arcas
where we nced o do batter.
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Directors' Report

The Directors present their annual report and financial
statements for the 52-week period ended 2 April 2023.
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Auditor's Report

Independent auditor’s report to the members of Clancy Group Holdings Limited.
Report on the audit of the financial statements.
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Auditors’ responsibilities for the audit of
the financial statements

Cur obectives are to obtain reasonabie
aenulariue aboul whelther the fingncia
statemants as aowhaole are free from matenial
misstatement, whether due to fraud or error,
and o 1ssue an audnors’ report thal ncludes
cur opinian. Reasenable assurance 15 o nigh
ievel of assurance, but s not a guarantiee
tnat an audit conducted in accordance

with -5As (UK will aiways delect a matenal
misstatomaent whan it oxsts. Misstatemeants
can anse from fraud ar errr and are
considerad matenalfincividually arin

the aggregate, thoy could reasonably be
axpecied oinfluence the econamc denikinng
of Lsers takon on the basis of these

financiai statements

Irregulanities. including fraud, arc instances
of non-comphanco wih laws and regulatons,
We design procedures in ine with our
responsibiities, outined above. (o detect
material misstatements in respect of
irregulanues, ncluding fraud. The extent

to which our proceaures are capable of
detecting irrequlanties, ncluding frawd s
detared below,

Based on our understanding of the group and
industry, we dentified that the principal nisks
of nan-complance with laws and requlatons
related to the Companies Act 2006, tax
Including employment taxes, curporalion
tax ang VAT), and the Pensions Act 2014,
and wo considered the extant @ wiich
non-complance might have a matenal effect
on the financial statemaents. We evallated
managemant’s ncentives and opportunities
for fraudulent manipulation of the financial
statements (including the nsk of overnde of
controls), and determined that the principal
rsks were related 1o posting Journals to
machfy revente or profit and management
Bias in accountng estimates. Audit
procedures performed by the engagement
team included

= Drscussions with management, ncluding
cansiderafion of known or suspacted
nstances of non-complance wih law
and regulation and fraud;

= Challerging assumphions and judgemsnts
made by management 10 ther
accounting eshimates,

= ldentifying and testing ournal entrigs.
0 parhicidar certaim [pornal @ntrgs Hodlo
with unusual account combinations, ard

+ Reviewing legal experses both durng the
fnancial year and up ‘o the date of signing
lhe tnancial staternents todeatify any
poutential contmgent haoihties in relation to
non compliance with laws and regulabiors.

Therg argnherent imitaions in the audi
orocedures described above, We are [e5s
lkely to necome aware of instances nf non-
comphance with laws and regulations that are
rot closely reiated to ovents and transaclions,
reflected in the firancial stalemeants Also, the
sk of not detecting a matenal misstatemeant

duex to fraudd 1s higher than the nisk of nol
detecting one reswting from orror. ds

fraud may invoelve dehoerate concaalment
by, tOr eagmpia, forgeny, orntentionadl
misreprasgntations, or through collusaon

A further description of our responsibilities
for the audht of the fIinancial statements s
located on the FRC'S weabsite at www rs.org
Lk avdrorsraspansibilitios, This descnpiion
forms part of our auditors’ repart

Use of this report

This report, including the opinions. has been
prapared far and only for the company's
membars 4s a body naccordance with
Chaoter 3 of Part 18 of the Cumpanies Act
2008 ard for no uther purposa. We do not,
N giving fiese comrons, accept or assumes
resporsibility for any amner purpose or 1o any
oiner parson [whom this report 1z shown or
Nt wvhose hands it may come save where
expressly agread by our priar consant

in wrting

1

Companies Act 2006 exception reporting
Under the Companies Act 2006 we are
required 10 report to you If, In Qur opinion:

We have not obtamncd all the information
and explanations we require far our sudit;
or

«  Adequate accounting records have
rot been kept by the company, or refurns
adeqguate for our audit have not been
recered from branches not visited by us:
or

= Certamnm disclosures of directors’
remuneration specified by law are not
made, or

«  The company tnancai statements are not
In agreement with the accounting records
and returns.

We have ng exceptons to report ansing from
this responsitbty.

Matthew Mullins rSomor Statutory Auchiton
for and on benalf of
PricawaterhouseCoopors LLP

Chartered Accouriants and Statutory
Auditors

Watford

11T Anpust 2023
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Consolidated financial statements

Consolidated statement of comprehensive income

For the 52-week period to 2 April 2043

52-week period to 53-week period to
Notes 2 April 2023 3 Aprii 2022
E'000 £000
Revenue 3 RIS 242 Jga
Tzl o adles U9 61N (264 o
Gross profit/{loss) 34,883 28,025
A S 2 2 PpeIses {20.865) (16.789)
CIner ggeranng 1neamea 4 - 89
Operating profit/(loss) 7 14,018 11,325
Irvestmant nooms 9 1.014 21
Frrance cosls 10 (1.533) (716)
Profit/{loss} before taxation 13,499 10,630
Taear profii "0ss 1" (2.076) {1501)
Profit/(loss) for the financial period 11,423 9,129
Other comprehensive income net of taxation
Actuanal gair 'oss) o detmed beneft pension scheme 3.807 4.445
Ters re aling toathor comprahens & incomes {(1032) (1111

Total comprehensive income for the financial period 14,198 12,463

Tozees xte G AEESITL L Ooem SDET S 0 thio finaEns -1 pervat nnclad 2 Apnl 2025, Proficand totad comprangnsr e incame fnr o fimancial e
= alaltinbiat o 1o he oerens af e Gron o

The nores nr paces 330 59 7arm pent of theas Tegre staeirents
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Consolidated statement of financial position

As at 2 April 2023

Notes
Fixed assets
Frupor e plunt ande eoapmioat 13
Ire st e il 14
Current assets
B RINIEE 17
Debters amaenis “aling due atler ona oae
-daferaod tax 18
- Detstor s fainng dueimogss than une yeur 18
Cash ang 2asn euuteAlents
Creditors: amounts fatling due within 19
one year B
Net current assets
Total assets less current liabilities
Creditors: amounts falling due after 20
more than one year
Defined benefit pension asset 24
Provision far other liabilities 23
Net assets
Equity
Celed up shars capita 25
Mlergor roseroo 26
Rotamne=d 2armras 26

Total equity

Trne wotes 00 QdJes 283 0 B3 o part of 1z branoal statan erts

T firams) 1 suaremiaria gn o

Tigy e oogned or by neraf by

. Y saiy

T anry
Director

M S Canron
Direclor

2 April 2023
£'600

3 April 2022
£'000

4i3 B89

4894

o 12

N2 336

93120

fg 310 0D Lo Aupron e oy the Bear ot Diensiars oo authnr qecf g s or b ALges 2027
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Company statement of financial position

As at 2 April 2023

Notes 2 April 2023 3 April 2022
£'000 £'000
Fixed assets

Froperty olurt and Soonemer 13 11005 DR
Ivestnenty 14 130 140
11,187 10,641

Current assets
Deskitors 18 2000 15 i
Cashand cash cguiealon s 1,022 (AN

Creditors: amounts falling due within one year 19

Net current assets 9848 _

Total assets less current liabilities . ) RANIRE ) 10
Creditors: amounts falling dueg after more than one year 20 Pl AR RS
Net assets 7 7 5218 7 N 5,361
Equity - - o o
Caledd up share Capaa 25 14U 130
Patared sarmin s 26 S50 5991
Total equity N 5 21; h 61

As pereilis S D mpnnieg Ast 20U Hhe

Coancel statemien

Trie nolas on saygos +3 10 58 form part Al ne anarcsdl statemants

s 230 B ere aonreed by, the Boardd of Doectors dndd accnorsond e essan ar T Aogest 20273

THe Snarsal stalemonts o pag

Thes, wore sresor s Lehal by,

T2 oo by

MES T Araar KT T aney
Director Director
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Consolidated statement of changes in equity

For the 52-week period to 2 Aprit 2023

Call up Share

Capitat Merger reserve Retained earnings Total
£'000 £'000 £'000 £'900

Balance at 29 March 2021 130 9,373 29,880 39,383
Period ended 3 April 2022:
Profit for the finanoal period - - 9129 9.129
Other comprehensive income
net of tax
Actuanal gain on defined ) . 4 ddh 4415
benefit prans
Tax relating to ather _ ) (1111 (1111
comprehensive inceme '
Totat comprehensive income for
the financial penod attnibutasle to - - 12,463 12.463
the owners of the Group
Dradends (nate 12) - - {520 {520
Non-cash dwsir[t)unon lvssue . ) : 05.200) (5.200)
of preference shares inote 12)
Balance at 3 April 2022 130 9,373 36,623 46,126
Perlod ended 2 April 2023
Profil for the financial period - - 11,423 11,423
Cther comprenensive INGCome } } ) :
net of tax:
Actu_ar:al gai‘n an defined ) ) 3,807 2807
henafit plans

Tax redat = y -
Tax relating to orh(_:r } i (1.032) 1,030
comprehens.we neome

Total comprehenspe ncome for
the finarcial period attnbatable to - - 14,198 14,128
the owners of the Group
15,824)
54,500

Dradends (note 124
Balance at 2 April 2023 130
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Company statement of changes in equity

Forthe sZ-week period (v 2 Apiil 2023

Call up Share Retained
Capital earnings Total
£°000 £'000 £'000

Balance at 29 March 2021 [IS19] 4993 5120

Perod ended 3 April 2022:

Prost tor the =nane al poaod

Total coriprabers e inconie for
penod sirbutan e o the awners o !

SIRARATS (A (MR

Compary

Doadonds crats "2

NN cash distrbuhor ssLe o preterenee shasss (mole 121 - vy 2000 im, 2000

Balance at 3 Aprif 2022 130 5231

Period ended 2 April 2023:

Pratt “or the finaroial penod - PRt ERATSY

Tyl CoNTorenensive: Noo e tor the finarcaal e -
- - REGIS N BNt

ponad attnibutatle oone owners o ke Sompaiy

Dy odends inte 17 _ by 3 o8

Balance at 2 April 2023 130 5,089 5,219
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Consolidated statement of cash flows

For the 52-week period to 2 April 2023

Cash flows from operating activities
Cash genarated from ooorations
interast paid

incomae taxes paid

Net cash inflow from operating activities

Investing activities

Purchase of property, plant and equipment

Proceeds on disposal of property. plant and equipment
Interast recoived

Dwidends receved

Net cash generated/{used) in investing activities

Financing activities

Proference share dividends paid

Payment of finance loase obligations

Dradends pad o equity sharchalders

MNet cash used in financing activities

Netincrease in cash and cash equivalents

Cash and cash equivalents at the beginning of the period
Cash and cash equivalents at the end of the period

Relating to:
Cash at bank and in hand

2023

Notes £'000

27 21.592
(2401
(1,213

2022
£000

18,529
{344
12,980}

20,139

e
(2.742)
34 (3.078,

15,206

(8,997]
3.731
21

(5,245)

1342y
12.800)

1520}

(6,295)

(3,'6-55} ,

14,686
28,228
42,914

42,914

6,293

Clancy )
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Notes to the financial statements

For the 52-week period to 2 April 2023
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appropnale 1o a5sess with any
cartanty at this time. Those forccasts
have then been high-lever steess
tesied hased an a worst case and
reasonablo worst case tracing

scenar o, toadentfy what impact each
uf these sconancs would have ar tha
Group's cash flow and fimancial
prstion. Nerner case resulted in

the Group requining any rmitigating
factors. sLch as raisir third party
debt, to continue with its exsting
busness onerations ard even undear
the worst-case scenano significant
sasn balarces. circa £31m,

were retamed:

*  The exstencea of further cash the
business expects to unlock from
specific cuntracts which have high
recevablas halances. which the
Drrectars consider are collectable,

= The natlre of aur contracts and
chent base. which provides a relatvely
predictable baseline revenue level
even dunng the recont inckdowns,

In additior, we are seeing strang
demand for infrastructure investment
drd expant 1o have opporiumnes to
take on addibonal work in the cormineg
months both from existing and nen
chents; and

" Thelow bad debt exposure resulting
from working mainly for reguiated
Lty providars

The Diraclors have considered these faciors,
the likely performance of the business and
possiple alternauve outcomes. the financing
faciiities avalable 1o the Company and
Groupy and the possikle gotions that oouid
he takan should new facilihes not be
avallabie in the future.

Havirg taken all these factors into account,
at the tme of approving the financial
statements, the Directors have a redsonatie
axpectatan that ibe Compary and Group
nave adeguate resources to contmae n
ngeratonal existence for the foreseeabla
luture, Thorfore. the Directors continue 1o
adopt the gaing corcern basis of accounting
in prenarng the inancial statements

Reporting period

The results cover the 572-week penod ended
2 Apnl 20279 The previous inancial periog
was tor the Bi-week porod onded 3 Apnl
2022 The company operates ona did o
repuring calendar which the Directors
beheve enabies tho operations of the
business 1o be reparied most effrctizely.

These financral statemants have been
prepared under merger accountirg and
the Group nancial statemepts have been
presarted as f the Compary and the
suhsidiary undertakings had always
been combimetd

values at such dates. Any deprecialion

Revenue

1 Cral engineerng and uthnes contractmng
Revenue reoresents the value of work done
duning the financial penod nat of value added
taxe The value of work Jdone s calculated

as the certif ed work. pius the amouwnt
anticipated 1o pe cartified, adjusted for aver
and under measure Wheare appropriate to
the nature of the cantract, revenue and costs
are: recognised by refarence o the stage of
comprletion, where it can be rehably measured

Wy Residenual development

Revenue from residenha! developmeant
reprasants the amounts recevabple from the
sale of propoerties and other income directly
associated with praperty development,
Praoperties are treated as sold at the point
controd of the it 1s passed (o the customer,
which has bean detarminaed as the pont of
legal completion.

my Hire of plant

Revenue from nire of olant 1s recognised on an
accruals basis over the twre perod. when the
amount of rovenue can be measured rehably,
Itis probabr e that the economis benafits
associated with the transaction will flow fo

the enttty and the costs neurresd ar o be
sncurred n respoect of the transaction can

e measurad relably.

) The servee of tratfic management
Revenue from traffic management s
recogrsed when the outcome of the
ransachon can be recogrised reliably, on
complotior of pach project Lndertaken

Property, plant and equipment

Property, plant and squipment are initially
measured at cost and sLbscquently measured
at cost or valuation, net of depreciation and
any mparment losses.

Depreciation 1§ recognised so as to wiite
aff the cust orvaluanor of assets less thar
residial values over ther Laeful ives on the
fullowing bases

Frizehold vand

ard buldings nat deprociated

Leaschod land

and ouldings not deoreciated

Furniure, fithings,
plant and eguipment

Z2-G years on cost on
& SIragri nne hasis

The gan or loss anismag on tne disposal of
an asset s determined as the difference
betwaen the sale proceeds and the carrying
valun of the assel and s creditec or charged
to prafit or loss

The Growp mastains its lcasehold properties
N sLich a state of repair that 0 the cpimion of
the Drrectors therr residual values at the date
of acguisition and subseguert improvements
wall always be at feast equal Lo thesr carrying

would be mmatenal and conseguantly no
deprecialion is provided on such property,
The Group's frechold buldings are

non specialsed and in wiew of the Group's
pulicy wiz the mantenarncea af thes property.
tho Directors da rot expectits residual
value to fall below its carrying valle in

the forescesble future

Fixed Investments

Eguity investments are measwured at fair value
throLgh proft orioss, except for those eguity
investrments that are not putilicly traded

and whose fair valLe cannat otherwise be
measured rehatly, which are recngmised

al cost less imparrment until a realisable
measure of far value becomes availlable.

In the parent Company financial statements,
invaesiments In subsidianas and jointly
controlled entites are imbially measured

al cosl and subsequently measured at cast
ioss any accumulated mparmeant [0sses.
The investmants are assessed for impairment
at each reporting date and any impairrrent
losses or reversais of Imparment losses arc
recogiscod immediately in profit or loss

A subisidiary 1s an entity condrolled by the
Group. Control 1s the power 0 govern the
financal and operating pohcies of the entity
50 8% 10 oblam benefits fraom its actraties.

Entites nwhich the Group has a

long term infercst and shares control under
a contract.al arrangement are classified
as jointly controlled entitigs.

Exceptional items

lMems that are matenal in Siwee or
non-operating n nature are presented as
excoptional items in the income slatement.
The Directors are of the opinion that

separate rocording of exceptional tems
provdes helpful information about the
Group’s Lnderlying business paerformance.
Examples of events, which may give nise

to the classification of stems as exceptional
melude. inter alia, restructunng of businesses.
gans and losses on disposal of properties.
pzarmeant of goodwll. non-recurnng Ncoms
and one-off curtatmoent costs associatea witn
re closure of defined benefl schames.
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Notes to the financial statements (continued)

For the 52-week period to 2 Aprii 2023

Impairment of non-current assets
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Derecognition of financial assets
Fnancial assets are dorecognised only wher
the contractual nghts Lo the cash flows from the
asset expire or are sottlerd, ar when the Group
ransters the inanciar asset and substantaily
alt the rsks and rewards of owrership o
anather enbity. or if seme sigmificant nsks and
rewards of ownership dare retaimead but control
af the asset has transferred to another party
that 1s able to scll the asset s entiraty 10 an
unrelaled third party

Classification of financial liabilities
Financial habihtics and equity mstruments
are classifed according to the substance of
tho contractual arrangements entercd into.
Arequity Instrument 15 any contract that
evidences a residual intergst in the assets of
the Group after deducting all of its habiities.

Basic financial liabilities

Basic financial labiities, including trade and
nther payables. bank loans. [eans from fellow
Group companigs and preference sharos that
are classified as debt, are imhally recogmised
al transaction price unless the arrangement
constiules a financing transacton, where the
debt instrument 1s measured at the presant
value of the future payments discounted al a
market rate of intercst,

Debt instrumerts are subsequently carmned
at amortised cost. using the effective interast
rate method.

Derecognition of financial liabilities
Mnancial hablmes are derecognised when, and
orly when, the Group's conlractual obligatons
are discharged. cancetled, or they exprire.

Equity instruments

Equity instruments issued by the Group

are recorded at the far value of proceeds
recerved nel of transaction costs. Dividenrds
payable on equity nstruments arc recogriscd
as habilites once they are no longer at the
aiscretion of the Group.

Taxation

Ihe tax expense represents the sum ol

the current tax expense and deferred tax
expense, Current tax assels ar recogmsed
when tax paid exceeds e tax payable.
Current ard deferred tax s charged of
credited o profit or loss, except when it
retates (0 items charged or crediled 1o other
cumprehensive Income or 2auity, when the
tax follows the transacton or event it relates
to and 15 also charged or credited to other
comprehensive ncore, or eqguity

Current tdx gssets and current tax habilites
and doeferred lax assets and delerred lax
habihties are offset. if and only 1f there 1s &
tegally entorceable nght 1o set off the amounts
and the entity inlends ether to settle on the
net basis or to realise the asset and settle the
hakility simultanenusly

Current tax

Current tax 15 baserd on taxabie proht for

the fmancial penad. Current tax assels and
ratnhhes are measored usimg tax rates iha
have been enaclerd or substantvely enacted
by the reparting date.

Deferred tax

Deferred tax s calculaled At the tax rates that
ars expected 1o apply 1o the penod when

the gasset s reghsed or the habuhty 1s settled
based on fax rates that have been enacted or
substantively enacted by the reporting dale.

Deferred tax latulities are recognised in
respect of all iming differences that exst at
the reporting date. T:ming diffcronces are
differences between taxatle profits and
total comprehensive ncome that anse from
the nciusion of ncome and expenses in
tax assessmeants in different periods from
their recogrtion in the financial statements
Deferred tax assels are recagnised only 1o
the exlent that it 1s probable thal they will be
recovered by the reversal of deferred tax
habilities ar ather future taxable profits.

Doterred tax s recogrisad onmcome and
expenses from subsidhares and interasts

in jointly controfled entiies, that will be
assessed o or allow for tax 1N a future perniod
excoptwners the Group 1s able ta control
the reversal of the ming difference and 1
probabie tnal the tming difference will not
reverse In the foreseeable future,

Employee benefits

The costs of short-term employee benaits
are recogmised as a hability and an expenss,
unless those costs are required to be
recognised as part of the cost of stock or
non-cLrrent assets. The cost of any unused
Foliday entiflemeant 1s recognised in the
periad in which the employee's services

are recerverd. Termination benefits are
rocognised iImmaodiately a3 an expense when
the Company 15 demonsirably committed to
terminate the empicyment of an cmpioyoe or
o provide termingtion benefits.

Retirements benefits

For defined contrnibution suhemes the amount
charged 1o profit or loss 15 the conirbulions
payatie i the financial penod. Differencas
betwean contrbutions payable in -he financiat
pornoc and contributions actually paimd are
shown as either accrudls ar prepaymeants.
The Group @lsa nperates an amoloyees'
defined benesfit scheme. the details of which
are outhned below. The scheme s closoed

to new antants and no further contributions
will e made o the scheme. apart from
cantrputions to meet the shortfall in funding
as aresult of the deficency of assets.

The cost of providing benefits Lnder defined
benefit plans s determined separate:y for
sach plan usng the projected unit Credit
method and 1s pased on actuanal advice

The charge in the net defined nenefit
hability ansing from employee service
cdunng the financial penod s recognised
as an emplayee cost. The cost of plan
afroduclons, benefit changes. settlements
and curtailments are recognised as an
expense N measuring profit or loss in the
period inwhich thay anse

The netinterest elemeant 1s determimed by
muttiplying the net defined benefit lability
by the discount rate, taking inte account any
changes r the net defined bonefit hababty
during the penod 4s a result of contribution
and benefit payments. The net interest 1s
recogmsed in profit or loss as sther iinance
revenue ar cost

Remeasurement changes comprise

actLarial gains and losses. the effect of

the asset celling and the return on the net
defined beneft asset  hability excluding
amounts mcluded in net interest. These

are recognisad immediately in other
comprehensive mcome in the peariod 1in whicn
they occur and are not reciassif-ed o profit
and loss n suhsequent periods,

The net defined enefit pension asset or
kabdity 1in the balance sheel comprises tha
total for each plan of the present valuc of
the defined heneft obligation (Lsng the AA
carporate bond rate), less the farr value of
plan assets out of which the abligatians are
to be settled directly. Fair value 1s based on
market pnce information, and in the case of
quoted securties s the published bid price.
The value of a net pension henefil asset s
lmited to the amount that may be recovered
either through reduced contributions or
agreed refunds from the scheme.

Leases

Leases are classifiad as filnance leases
whenever the tarms of the lease transfer
subslantally all the risks and rewards af
awnership to the lessees. All other leases
are classified as operating leascs.

Assets held under finance leascs are
recognised 4s assets at the lower of the
assaots far value al the date of :ncepton

and the present value ol the minmmum lease
payments. The related habihty 15 included

in the statement of financial posstion as a
finance lease oullgation. Lease payments are
rerated as corsistng of capital and intarost
alements, The interest1s charged ta prafit
Gor loss 50 A% 10 produce a constant perodic
rate of interest on the remamng Dalance of
the tabihity

Rentals payabie under operating leases,
including any leasa incentives recelved

are charged to profit or loss on a straight
hine basis aver the term of the relavant leasc
except whers another maore systemanc ba«is
s more representative of the time pattern
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Notes to the financial statements {continued)

For the 52-week period to 2 April 2023
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Revenue analysed by class of business

Civil enginecring uti hes cuntraching
g J ¢

Residentizi propecty developreoent

Plant hire

Traftic management

The Group's revenue 1s gonerated solely frum g actratias in the United Kingdom.

Other operating income

2023
£'000

329.389
1./82
2125
11949

334,495

2023
£'000

2022
£000

1344

292,989

The average monthly number of persons (ncluding Directors) empioyed Oy the Group and Company during the penod was:

Birectors and senior maragemaent

Management & Supearvisory staff

Operatives

Adrmnigtration

Ther aggregate remuneration camprised:

Wages and salares

Social securiny costs

Fonsion costs

Company 2022
No.

Company 2022
£'000

Group 2023 Group 2022 Company 2023

No. No. No.

&0 s -

490 L6 -

1.295 1.393 -

297 314 -

2,142 2.294 -

Group 2023 Group 2022 Company 2023

£°000 £'000 £'000

97507 894,471 -

10.477 9,734 -
2.866 2.AUG
110,850 Ub.6H14

Forthe perniod ended 2 Apnl 20273 the Directors have restated the otal apht of employees to more accurately reflect thow roles within
the business. 2022 fgures have been restated on a proportiunal basis. Previously employees were classined as either Directors and

management, sLpervsory siaff or operatives,
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Notes to the financial statements {continued)

For the 52-week period to 2 April 2023

2023 2022
£'000 £'000

Group

ERAEAS ek

Woarjus an s salries

Porsiar Sosts

ompensgton tarboss o ofue

Aot paicd b the highe st part Directar:

oonsaniden the alle s

Reraroratigs chisoosad gb

2023 2022
£'000 £'000

1 512

s ar wlares

Pecin onsts

Triee emibr of Dirastors Do vewsn rebramear - penet s are acconng nder dohnad conmmboinn scaeme amonrt o o0 2022000

2023 2022
£000 £'000

Quarahrey pealil er the Tnare g penad s stateod arter charg oo iorsd hng
CRATIGIT A0l
- ASSEly MR LA Ir ance leases

Profit on d sposal of property, prant ancd @auipresst

Qoeralr g aase charges

2023 2022
£'000 £°'000

PR

slothe Dormipary s oaadibers and their associates.

For audit services

ALt nn the nunca statemenis ol thae Gooun and Comoage,

At 3 et rts ot tbe Com a7y s sunsid dnes a3
ARA 2

For other services
Tk atadl CUTIEIAT S S s
Tty

Stre tesat or sonces

Al e e a ool w0y s
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Interest income

Interest on bank deposits

Interast on defined henght asset
Total interest revenue

Other income from investments
Dividends received

Total investment income

2023 2022

£'000 £'000
453 21
532 -
1.005
g .
1.014 21

Inthe previoLs period pension fund nterest of £337.000 was netted off against pension nterest payable  see note 10,

Bradends an preference shares not classified as cyuity
Interest on finance leases and hire purchase contracts

Lnss an settlement of defined benciit pension seheme hakity
Interest on the defined benalit llaoility

Totar finance costs

roue L'oug
475 Jdo
230 344
335 -
483 30

tin the provicns period £427.000 of defined benefit scheme pensian interast receivable was netted off pension inlerest payabie Lo armve at

the net interest charge set out above.

Current tax
UK comporaton tax on profits for the pencd
Adjustments in respect of prior pernods

Tatal current tax

Deferred tax

Ongination and reversal of hming differences
Changes in tax rates

Ower provided in prior years

Total defoerred tax

Talal tax charge

2023 2022
£'000 £000
2,097 1.860
(573 274
2024 1.686

6 235
- {421

25

52 L1851

N
=
[ay)

S
[a)
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Notes to the financial statements (continued)

For the 52-week period to 2 April 2023

The total ax coarge o e penod acluded abe consohdated statoment <

IR L

R ERTAN

shan e

DASEd L g slandard o a
2023
£'000

Frout setore tanation

134849

soncledt o the ot wefare oo mo tpd s by see stomdard eate of raxas ol

e e s higner G020 lowan tnan the tax charge

2022
£'000

Tapeetod tax chdrae Pased on e standaed rate of Sorporanon faxen the Uk of 13000022 197

that are not denuctitsle i determiming agatsie prod

Tax eflec] of exens

T etlect of o oamea rot tawalle o n detormenin g tasaie ool
Crarge in unrecoan.sed domrred tax assets
Adpasrants in raspect of pror penacds 1ad

Crtnct ol change i corperEhion tdx rata

Taxaton charge

el on to the amaunt charged to prafter lngs e tollawng Armousts relaling 1o 1ax have boen recogrised directly in other

CUNTLIEIans cenincoms

2023
£000

.

Ceferroa rax am sinry o
Actliina Alferences reenguised 4s other CorIprenons «2rc) o

iecluded lemslanron hele
27 b was also anno
Lrreat perod 12

Inharch 2021 Twas enaslo
1Aaprs ZO2T annl 31 Macch 2023 0 ime Firarce Bill 20
Consequentiy. deferred asx .5 recognised al Z2o¥.0n the

2023
£000

leranne parcd - £0 482020 C0 A0 oor Ondinary snare SR

shares

Mon-cash distrbubior issae of preferer

e er Grernar, share

Final part - 244
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Group

Cost

At Aprnl 2022
Additions

Disposals

ALZ Apnl 2023

Accumulated depreciation and impairment

AL 4 April 2022

Charge for the perod

Ekmiraled in respact of disposals
Al d Apnl 2023

Carrying amount
At 2 April 2023

AL 3 April 2022

Company

Cost

At 3 Aprl 2022

Addihons

AL2 Apri 2023

Accumulated depreciation and impairment
Al Z2Apnl 2023 and 4 Apnil 2022

Carrying amount

Al 2 Apri| 2023

Freehold land

Leasehold land

Furniture,
fittings, plant

and buildings and buildings and equipment Total
£°000 £'000 £'000 £'000
14,158 Boc 67,358 32.116
3237 3.237
(1.079) woor o ese o 815
13079 - 63,099 75,178
665 216 34.346 35 227
9.doh 9455
- {296] 15.080) 16.306)
- s anTn 383

Freehold land

and buildings
£'000

10,511
546

11,057

11,057

106,51

Dur gt ponod the Group chose [0 mpar one ¢iass nf 45 commercral veiucles, Tha msulting mparmeant charga of £250.000 s
ircluded wotha the depreciation charge for the penod as disclosed above.

The net carrying value of tangible hxed assels ncludes the following rrespect of assets neld under inance leases:

Group

Furniture, fittings, plant and equipment

The company had no tangible fixed assets held urder finarce leases.

2023 2022
£°000 £°000
4,383
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Notes to the financial statements (continued)

Far the 52-week period to 2 April 2023

Rroyp 2022
£'000

M OslT 0N (a5 ey fote 175 -

st neestmients 5

LS iy @at=0rts Carty ey oo et 5

Market valuear d Vorenl “ram carryneg ar ount 30

Movements in non-current investments
Group

Cost or valuation

A2 Aprl 2025 and 4 Apn| 2622
Accumulated impairment

Al Aprn 2027

MpArTEnt Gssns

A2 Aprl 2327

Carrying amount

A2 Apnl 2023

ArYAm I 2NEe

Movements in non-current investments
Company

Cost

A3 Apnl SLee

Actiitiors

AL 2 Anrl 200

Ay, ey an e

AT 2ann 2

ALY Aper D
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Croup 2022
£000

Company
2023
£°000

Company
2u2e
£'000

130

Investments
other than
toans

£'000

13

108

108

Shares in group
undertakings
£000




Detals af the Company's subsidiaros at 2 April 2025 are as follows:

Thie Clancy Group Lid As Delow Am :gi‘gj]n;??gg;‘;h):; Orcinary 100
Clancy Developments Cimited As beluw Residental development Ordinary 100
Clancy Docwra Limited” A3 below Gl Pm}r‘w':;sg 'ﬂfes“c)gr?t‘rri;'ﬁ; Crelinary 100
Clancy Invastmeants Limited” As belaw Dnrmant Ordimnary 100
mentage iBreakspean Limierd® Ag below Dormant Orcinary 100
M.J.Crancy & Sons Limited® As below Dorman Ordinary 1060
Breakspears Maragament Company Lirmited” Ag below Dormant Ordinary 130

‘Indhirectly held

The above companies’ registered office s Clare House, Coppermill Lane, Harefeld Middlesex, UB9 6HZ.

Clancy Developments Limited. Claney Docwra Limited, | Clancy Investments Lirnted. are 100", owned by The Clancy Group Lid

Mo Clancy & Sans Limited, 15 1007 nwned by Clancy Rocwra Limited,

Hentage (Breakspear Limited 1s 1004 gwned by Clarcy Dovelopments Limited

Breakspears Management Company Limted -s 102, owned by Hentage iBroakspear) Lire ted.

I erder tor the subsichary entines, Clancy Developments Limited, Clancy invastments Limited, Hentaye (Braakspeart Limited. M.J Clancy &
Sons Limited, and Breakspears Managament Company Limited to take the audht exemplion in section 4794 of the Companics Act 2006, the

company has guaranteed al outstanding liabilities of those subsidiary enties,

Ay of the sLbsidianes above nave ocon consolidaled i the financial statements.
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Notes to the financial statements (continued)

For the 52-week pericd to 2 April 2023

Optimise (Water) LLP
aney, D el s et wen
Dot s Watse P et at
Thrs slrdeture B

Sars Limred, Brahale ossrachon Pl o
i neyisn anc Saies The 3
JOMTLIL, Lot DS nsen T Nl s L MIEN s BOE 20 LT TRt T i
Coanler diuecthy forits shars o Sl
somott o lasses attnotab e

MH LR D e, byt e tber formed
ot s that

i

APl a ity s e o A

by el
A Ot ol

[rg o

Lmcer] bas

s subinlar e

0 3L Tex Mt

KCD Joint Venture

o Mendo to callaborato as an niegra”

TLros s rglar to

CRING, Doe s
Crreutpordted w
Costinnse Sater . ;
et cth e YOG i tesnin aeearcane o

et s 0 Gt arranement sttt o MG Lented where anoagreemaont has o
il altaaly ol the ot Loriure s g stneg Thies strncheg ol the ot
TOL D I ANG Al slateenis diactt, for rs anat= of the aasats hanat a3 an
st TRSWGD Sacten "2 The Srovan i g neses the oo tor 1088

Tog enne il s Lo

ash flows ansoag frar tne

attrbutabile oot frem

i)

RSN e I IR

I AL AN ERrTECT ) s DO =0 RSs A0C UL r et R On oo e 0fF The S enlues s rassonaisy torta Danng m neal venad. the
ralpr sy sl g opred o ERIL2020 SRy n szepast o Qponmise AWater. LLP ard @ rroht of £AZ2 002020 3, SN respent of

FOD dnial vaniure

2023 2022
£000 £°000

3roLgs BASE ] R
Raw materals and consumabies 2712 N

Bok el EA

SOHMC DTS

et

s o] Lotab ek s ol £330 00

Group 2023 Group 2022 Company 2023 Company 2022
No. No. No. No.

Tradde woe vakees H B3] -
OIS AT ULIES e T Gualemars or Jantacts ork A
Armonnts e Ty G LndeTaninigs : 20T T ARG
SO eerabtle 2.4 )3 - e
ann 1006 -
BEATE B TON S TANE Y B N sy - -
St 3 }w )

Tkt e dsee mete 20 - 407 - -

Foala PR TN SAFPLAPFETICY AT S EENMESIARN ! [ S-S A al STas! 3 {1 R0 RTFARLIN R{0 L] recr anles et anyaraner rotof

afaiest hand Aeits AMounts owed Oy LTDLE TOMDANINS a0 L tdTTTO0, E STHee A0 TepE aslte e
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Group 2023 Group 2022 Company 2023 Company 2022

£'000 £'000 E'000C £'000

Obhgatons uander irarce leases inote 22) 2.200 2017 - -
Trade crecitors 27018 17072 - -
Amounts owad to Groun andertakings 10637 5,899
Corpuralion fas paysaoe 1,113 732 49 -
Olhertaxation and social sceunty 11.5298 Q524 - -
Other payables 17 - - -
Accriuals and deferred ncome 31,1645 29,460 151
— . - 3944€ JE— R -

Amuunts owed 1o Group Lhderlakings are unsecured, iInterest free and repayatile on demand.

Group 2023 Group 2022 Company 2023 Company 2022

£'600 £'000 £'000 £'000

Other borrowmnys (rate 21} i 814 12.8%4 15814 15.81714

Obhgations under rance leases (note 22) 1,273 3,498 - -

s TR RN T

Group 2023 Group 2022 Company 2023 Company 2022

£000 £'000 £'000 £'000

Redeemahle prefcrence shares 214 214 214 214
MNon-redeemable proferences sharas 15,800 15,6040

T ieam C ses

Payahle wathin ane year

Bhyabloe afrerane sy ear

14

15814

E211.000 redeemabile preloreace shares acorun a fixed cumulative oreferortial diadend of 3% nayable annually from 31 March 2021
The pring pai amourt s redavable on 31 Varch 2025 There arc no nights avai'able to the hulders lo excraise before that date

In March 2021, ron-raceemanle preference snarcs of £10, 300 000 ware .ssuedd W the sharehalders at anissue pnice of £1 per share, financed
by a drdend from the Comaany These snaras acorue a fired cumulative preferential chviden of 3%, nayable annuaity from 31 Marcn 2022

On 31 Marck 2022 ron-redeemable preference snares of £3. 200,000 wore ssued to the shareholders ab anissue pnice of £1 per shars

financed oy 2 non-cash dradend from the Company The shares accr.e 2 hxed cumilatve proferental deadend of 3700 payable annually from 31
March 2023,

None of the prefarence shares carry any equity componen? and they are classiicd as inarcial laoiities n ther entrety.
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Notes to the financial statements (continued)

Forthe 52-week period to 2 April 2023

2023 2022
Group £'000 £°000

Forams e Wase ey e ts dioa nocder iimaees
Less bor ame oar

AP

Ardd s s

v Ledasts rchude purcnose oplions
are an A o repdy ment asis ard ro
Sl N the dgsots oy easdd,

s of [re s, Al e
St eenia ey rents Firemnce [Gase dabah g

HaR LI (N ur el ol

taar ieeb) nhest aecogmsed By the i and Compary A

ant

2023 2022
£'000 £'000

cocloratericapsilal sllawar o

RGLrereent Deneht ooiigagr e VU2 AR
Short terms ferung -1 eranees e 524
Foxad asset arami cifere g e - san

2123 2022
Maverr erdsar (et defeoed taair the pened RO £
Assnt at 4 ADal 200 G ] 28 March 2020 a0y 1,334

CORArTe eredit o orofa and ioss

SRty b olber SOrIpronons L ncome

135 d07

Pl Assntal 280 2025 and Y ALn: 200
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Two defined contrbution pension schemaes are aperated for all gualifying employees. Tha assets of the schemes are held separately from
thosa of the Company and Growp and indzpendentty administered through Standand Life Al the balance sheet date contriulions amounting
to EAS.O00 (2022 £/02 N0 had not been pa:d o tho funds and are included within other creditars,

Defined benefit schemes

The Graug s a member of 3 pensicn scheme providing benafits based on inal pensionable pay. The agsets of the scheme are beld separalely
from those of the Group. baing nvestad with insurance companies, Contnibuhions o the schemea are charged o the proft and 'uss account 50
as 1o sproad the cost of pensians over emproyees’ working lves with compianies withun the Group beaded by Clancy Group Holdings Lirmitert.
The contrinuhions are determmed oy a gualificd actudry onthe basis of tiennial valuations using the projected anit method, The most recent
valuatior was at 14 March 2022

Detarts of the main actuanal assumolions are qven below. At 2 Apnl 2023, there were no contributions payable to the fund to be ncluded n
crod-ors 120227 £NIl)

The most recenrt actuanal valuation showed that the market value of the scheme's assels was £21,122.000 and that the actuanal vaie of

those assets represents 917 of the benefits that had acarued to members, atter allowing for expected increases in carnings. There will be

no further contributions to s soheme as the schema was closed on 31 March 2010, apart from funding for the acorued persions w date.

Na cortnbutions arc duc into the scheme as parl of the recovery plan agreed in March 2023 This recovery plan made an allowance for
changes in market conditions for both assets anc labiibies and ehminated the funding shortfall. dentified «n the most recent Iriennial valuation
n March 2022, Prior period assets and habilities have been updated. by an equal amount. to reflect the value of anruities held by the scheme
prevously excludad There is no averallhimpact ar the deficet 1 the scheme stown in the prnor penod comparatives with the prior penod
actuanal mavement relating 1o the obligations in respect of those liabibties having been adjusted as part of the curreat year gain This s set
out turther below as part of the amounts recognised in the mcome statement.

Contributions and charges
EN 120220 £405.0000 was paid into the defred benefi: scheme to further fund pensions accrued to date As ndicated above. the Group

operates a defined benefit scheme. A full actuanal valuahon was camed out at 14 Maich 2022 and updated to 2 Apnl 2023 by a qualified
independent actuary. The pnincipal assumptions used by the actuary are outhned bolow,

2023 2022
Key assumptions Yo %
Ciscount rate 4.8 25
Expected rale of mcrease of pensions n paymaent 38 3.9
Retall price inftation 35 a1
Consumer price inflathion 3.1 3.7
Deferred pension revaluation o 31 3.7
Mortality assumptions
Assumed life expectations on relirement al age Ho:
Mortalty assumptions
- Mains 22.3 A
- Females 250 245

Retiring in 20 years

-~

NS)

[
& &
o

- Males

- Females

Mortality assumptions

Marta ity follcuwys the stardard tahle «nown as S3PA. using 977 [2022: 9/%,) of the hase takble wath CMI 2015 mortalty projecians with a long
fern <ate of impravement of 17570002022 1 7'y
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Notes to the financial statements (continued)

For the 52-week period to 2 April 2023

2023 2022

Amounts recagnised in the incame statemeant £'nnn €00

Ahred benelin s amdey assey

farn roarast nooe, bl ey

APty faker b adbon conenrel fanggs

AT ezt ulur on IR e dssels '

LG lRledd e aat Sloerient

Retorres  iexacensas: on soboime ganess avchard oy poosrost e ormies

Artuarial changes related to restated nbligations charged in the year

A tLAf changos relare 3 1o abngaEions

Tora gan

Tre amonAts mclidoed nons statearean of ©nang al posites ar sing Trom e Grous's abilgatiors 1 raspect g et red benedit

plrs mre as follows
2023 2022
£'000 £°000
Restated

Sroser sae e O Aehnsc beneit o cpaleens RS

22164

Far calg of plan @ssots

SorpLe nosckhoemo

2023 2022

Movements in the present value of defined benefit obligations £°000 £000
Restated

RN 21 mae
Py Lar G boss pelatiog toors=tabza ot Ty, cnanged noourmert oo 420 -
Borohits pad 1345
' VLT

At ETE Gar

Setlomnn ey 1 el fram ol assels

Loss on sarttlement ol vet et pencht gersmnn <oiena ngiyhhes BRIV
Interesl 2os RS
wianifies ald Aol 2023 anc 4 Apel 2022 12807
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The defined benefit obligations arise from plans funded as follows: £'000

Whally or partly funded oblhigations

Moverments i the farr yalLe of plan assets

Far value of ussets at 4 Apnl 2022 and 29 March 2021
Restatement of assets at 3 April 2022

Intorest incoms

Returmn or plan assets (excluding amounts includad in net mterest)

Settlemant nayments from plan assets
Benefits paig
Contnbutions by partcipating employer

Farvalue of assats at 2 Apnl 2023 and 3rd Apnl 2022

2022
£000
Restated

Tne actual réturn on plan assets was & oss of £713.000 (2022 £1.680.000 gain). The analysis of the schome dssets at the

reportng date weare as follows:

Equities
Bands
Froperty
Annuines
Cther
Cash

o

£:000 Restated

22,169 20,048

- 681

552 384

11.26:5) 1.296

11.160) -

(851 154n)

- 405
T qsaas 20189

2023 2022

£600 £000

Restated

1,688 11.096

14.621 4,055

1,238

H41 641

- 4,163

2595 636
a4 ) 22168
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Notes to the financial statements {continued)

For the 52-week period to 2 April 2023

. 2623 2022
Called up share capital £nng £'000
(Mg Aol Ny Restated

Ordirar, sharo capetal

R

Ly pand

|
2

C 0 Oy stares e R0 T ooan

ol resiirgs of the Cormipany ard rank pan 0dsSL i A FOSRnecy

Tho Compary » anding, shares each carr, the cghr b or

Merger reserve
The srger reser s TeRIRser S rEEer. oS A0Sy ts g result of 2 Sroape s

netrLeton i e peeeols financel psre od,

Retained garnings
Reatdrad carrrgs reotesenl cormuolatiee pront and loss, nel of istroahos 1o s

2023 2022
£000 £'000

Proatit for the penod after ty - 11,423 3129
Aoyustmeants rar
Taxastnon wnar 200 1,501
TInare 1.3 1A
InyEstment ircome 1.1 [P
Profit on disposat o propersy, plant and egrogment 1303 1146
Deprociahon andimpéairmient of prope by, plait ard oowpn ot g4 10137
Sl schems Lorinbaton - 14l
EIGeemieats neworkandg Capial
377 2.a70

DRBLMEase 1710 ANl oS

FrCTeaner e e Frigde anct o er s

2ase o doareuso) I ngoe ane ofner oy anles

Cash generated from operations .
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4 April Cash flows 2 April

2022 £000 2023

£'000 £°000

Cash at bank and in band 14,686 42,814

o 14.686 42,914

Proference shares 115814 . (12.814)

Obligatons unfler fmance fedases 165, 215] 2,042 (34731

Net casn ) 5.199 ) 14,428 23,827
The Gompany

The Company has entered Into & Gross guarantee with fellow Growp undertakings for a global bank Faciity Unger this global facility, the
contingent gty of tho Growp and Caompany at 2 Apnl 2023 was ENi12022: ENdy,

At 2 Apri 2023, the Company had outstanding guarantees in respoct of speaific performance bonds amaounbng to £1.384.050 {2022
£1,944.050),

Joint Ventures

Clancy Bocwra Limited 1s party 1o a joint arrangement in Optrmse (Water) LLP, along weth J Murphy & Sons umited. Barhaie Construction
Ple and MWH UK Limited. The overdrait faciity of the joint venture 15 covered by the partner companies, Clancy Decwra Limited, J Murphy
& Sons Limited and MWH UK Limited n g raho of 454510 rospectively, Of the total facility, Clangy Doowra Limited guarantees ENIL (20322
ENII. The Group's expasure at 2 Apnl 202315 ENl ¢2022: NI,

Clancy Docwra Limited s also party ta a joint arrangement with Kier MG Limited. known as KCD Jaint Venture. The banking faciity of the
ot venture 15 covered by the ventunng parties Clancy Docwra Lirited and Keer MG Limitedt in egual measure The Group's exposure at
2 Apnl 2023 was ENIH{2022: £MNil).

Amacunts contracted {ar but not provided 10 the financal statements.

Group 2023 Group 2022 Company 2023 Company 2022
£000 £'000 £'000 £000
Acauisition of property, plant ard eguipment 3.8/8 2.040) - -

Lessou
Al the reportirg end date. the Growp had outstandirg commutments for furure summum lease paymeants under nan-cancellatne aparating

leases, whick fah due as follows,

Group 2023 Group 2022 Company 2023 Company 2022

£°000 £'000 £000 £'000
Reinstated

Whtnin one year 5,208 4,577 - -
Between ore and five years 13,118 148210

18,384 O isaar ' - - 2
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Notes to the financial statements {continued)

For the 52-week period to 2 April 2023

st oxpertations

(eoaoat ate g the ousings: bas o carinue o rade ooire

are Lo bog

Moomalerar 2erents e fogs ey

Remuneration of key management personnel
The Compniey nas balker gL antange At tae exemiption ral o d
nar Chrelnrs, ands nere = b

ST Al G e anse the e

slose key Managens il persinr,

SO A TR rANCN

reryn g ont i e nge O

Sy

[RIN IR R LN

Transactions with related parties
Dy the por sed 1he Grow ontersan into the fofiwe ey rarsaohiors et ralaled part os

Sales Sales
Amounts due to related parties gzggg gzggg

Grous

Jamtsorture ole TH:

=re nustanding af the reocri ag end aate

DT AMmouits
2023 2022
£'000 £000

Group

Drecions

25 et Dovn green or roceved The Goose rarsallions vere perranred al an amm's length Basis All the arounts are ntere sl

drepayala on doemard

b . . N

G ware payatne noihe penad in rospect 07 shares he i by e Direcions of the caripany. At
WAy T tre Dirgcors of e company e respacl of these snarenaioings
e Direstors of the company inrespect of

Orcdends rotating 300 000 120220y,
2 APl 2023 deadenas ot ing £2,748 were fned By e
These AMonAats wers wel e n Apnl 20273 Dueng the por o irizres' of 22683748 vas pad 1
profereron s0a

s hielod oy them (2022 2180000

Trere s no overall Sontra e g oty

( antof e senallest snd largas groo B ek consahdatod Inanco s cmants &0 Bropara 4na

o] froe thes IZOMpany s cegstored o

arcnp HelAings ceatoct s the o
thie Tormpea waambion Copes of [re aoonaote can e ot
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Streamlined Energy &

Carbon Reporting Statement

»

Corporate and Social Responsibility Performance

1CD cequrealenl ionngs O LU " reduction,

Scope

Emissions from gas/combustion of gas

Emissions fram combustion of fuel for
transport purposes

Total Scope 1

Emissions from purchased electricity
(Location hased)

Emissions from purchased electricity
{(Market based)

Emissions from business miles in BEV
{Location based)

Total Scope 2

Emissions from business travel in rental cars
or employee owned vehicles and one off
purchases of fue! where the company is
responsibte for purchasing the fuel

Emissions from business travel using
commercial flights (UK & global)

Emissions from business travel using taxis,
trains, ferry

Total Scope 3

Total Energy Consumplion

Total Gross emissions based on the above

Intensity ratio

Methodoloyy

Tre data has been compiled using the
methonotogy below

Soope 1emissions from cambinLshon of gas.,
Uata for gas usage has been coilated from
records held oy Claray's cnergy broker
and LPG qas delvenes recorded an our
IFS purchasing system. Conversion factors
Lsod dre DEFRA comversion figures for
2022 as pubiished on waw Gov Lk,

LK Gowerrment GHG Conversiun

Factors for Company Reporting.

Scope 1 emasions from sehcte iuel e the
form of while aiescl and pefroleum are taken
from the fual card maragement system (rom
the Group fuet provicier Dulk fucl deliveriss
and expense ciaims THus also noludos

fusl used n offsite plant and equipmaent,
Conversion factors used are DEFRA

Unit of Emissions 2022123 2021/22 2020/21 2019120

Measurament Scope
tCO2e 1 45.85 419.26 1581.18 1968.57
tCO2e 1 19,497.13 22.028.72 17.284.59 2098319
tCO2e 19,54278 22,44598 18,86L.77 2295176
tCO2e 2 194.18 210.2 2089 301.74
tCO2e 2 - 89.72 - -
tCO2e 2 38.29 - - -
tCO2e 19418 88.72 208.9 301.74
tCO2e 3 76.56 269.65 22235 375.72
tCO2e 3 8.19 4.45 1.09 23.54
tCO2e 3 28.95 - - -
tCO2e 113.70 274.1 223.44 399.26
MWh 7808275 B0,28987 79.418.86 85738.34
1C0O2e 12,850.66  22,809.81 19,298.11  23,652.76
tCO2e per £million turnover 55,58 77.48 7519 230.41
turnaver £M 333.2 294.4 255.2 293

convarsion figures for 2022 as published
an weaes Gov.Lk, UK Government GHG
Convarsion Factors for Company Reporting.

SCape 2 emissiong ram purchassd aleotnciy
was caleulated from records neld by nur
enecgy braker. All half nourly meter readings
which aoconnt for 86 percent of electnaity
Lsage are from meter readings. the remaiming
19 percent rom non-half hously are end of
year estimates, Crissons from gas are
based on end of year estmatres provided by
ouLr energy broker. Conversion factors used
ure DEFRA conversion Hguros tor 2022 as
pLbhshed In govuk UK Government GHG
Conversion Factors for Company Reparting

Sceope 2 emssions, We have chosen 1o
report based on UK gricd intensity docauon
based) and rot market based. i we
raported using the tatler, our @icctncity
relatad emessions wolld reduce to zera,

Scope 3 emissions. From employee owned
vehicles land clamead fuel purchases) are
collated through the expeanses procass.
Claimed exponses £ are used 10 estimalg
the muniber of Yitres of tuel purchased Leing
AN averags v oper hire over the specifen
pancdl Trig nas then heen used o calculate
cmissions by applying the DEFRA GHG
canverson factors 2022 for a madium

sizecd car

Scope 3 emssians. From flights, taxs,
ferrics and bugness travel are collated by
tha DusINeEss from the eXPRENSES Brocrss.
stances have been taken from the
sulator toul and DEFRA GHG
conversion factors 2022 for domeshic ar
travel which constitutes all business wravel
in the accounimng penod This has not baen
includen in the MWh due to the unavaillabiliny
of 2 converson metnc. bul emissinns are
deemed de minmmis
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