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INVESTMENT CASE

REASONS TO INVEST

RIGHT CRTEGORIES

Large addressable
market, attractive
growth and margins

HYGIENE!

MARKET-LEADING BRANDS

Trusted and {oved brands
thatinnovate and grow
acrgsslarge demand spaces

miglobally #1globally #igivhally %3giebally #3globally

HEALTH'

#iglobally #lglobally #1globally $\Eurape  B2US

HUTRITION'

Algicbaly $2 giobally

ATTRACTIVE
EARRINGS MODEL

High grass margin business
driving @ strong aarnings model

QRGANIC REVENUE GROWTH

MID-SINGLE
DIGIT

HEDIUM-TEAH TARGET

ADJUSTED CPERATING
PROFIT {AQR) MARGIN
BY THE MID-2D5

MID-20s

MEDIUM-TERM TARGET

STRATEGIC AEPORT

SUPERIOR EXECUTION

GOVEANANCE

SUSTAINABILITY EMBEDOED

focus an n

IHPROVEMENT IN CUSTOMER
RELATIONSHIP SCORE

1008ps

SHARE OF MARKETS WHERE
AECOGNISED AS TQP TIER
BY SUPPLIER PARTHERS'

B positions

REACHING AECHITT'S
HIGHEST RANK IHUS KANTAR
POWERRANKING SURVEY
SINCE zD15?

Inhow the company runs

NET REVENUE FROM MORE
SUSTAINABLE PRODUCTS

24.4y

REDUCTION IH ABSOLUTE
CARBON EMISSIONS IN OUR
OPERATIONS SINCE 2015

66%

FINANCIAL STATEMENTS

OWHNERSHIP CULTURE

strong and evelving
cwlture: run by owners

EMPLOYEE
SHAREHOLDERS

c._5ﬂ%

Cizams based on information
aggregaied and reporiedin pan
from cata sugnlied oy elsen
through its Reral Heasremant
Sanwices and I gart kom dats nputs
from ather suppiiers, in Bach case, for
T alIENL CATGECY, SROGIANG
focus and Iacest avalisble HAT
2. Based od Adwailage Growp 2022
surwary of rartallars. 100005 increase
I thackexs rated (op Ner, from 43.7%
* 1202710 44 7% 2022, Shara of
makels rxcludes LS
3. Kantar USa PowarRanking overall
compasite scare 2014-2022
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AT A GLANCE

FINRNCIAL HIGHLIGHTS

LINE-FOR-LINE {LFL)
NET REVENUE GROW TH'

1B

ADJUSTED OPERATING
HARGIN EXCL IFCH EHING'

L
202522 9%

ADJUSTEC TQTAL ERS
QILYTED

341.7p

2021 288 5p

FULL YEAR DIVIDENDG

IFRS NET REVENUE GROWTH
9.26

2021:-5 4%

IFRS OPERATING MARGIN
22.5/0

2021 -8.1%

(FRS TOTAL EPS
DILUTED

324.7p

z021:-4.50

STRATEGIC REPORT

STRATEGIC HIGHLIGHTS

CATEGDRY MARKET UNITS [CMUS)
HOLDING OR GAIHING HARKET SHARE

2021 62%

SMAAE OF MARKETS WHERE ACCOGNISED
A3 TOP TIER BY SUPPLIER PARTHERS!

+100bps

202+ +930bps

TATAL RECKITT SHARE OF
TOTAL DISTRIBUTION FOINTS?

+] Obps

2021: +1Dbps*

GOVERNANCE

FINANCIAL STATEHENTS

SUSTAINABILITY HIGRLIGHTS

NET REVENUE FROM HORE
SUSTAINABLE PRODUCTS

24.4y,

202124 9%

ABSCLUTE REDUCTIGN IN GREENHOUSE GAS
EH{SSIONS FROM OPERATIONS SINCE 2015

66

INVESTED IN FIGHT FOR
ACCESS FUND (N 2022

£32m

2021 £38m

1 Aduited and ether non-GAS? Teaiu-es definions and terms sre defined on
page Is
- 2 Baed 00 Atvantage Sraup 2022 sulvey o relaiers X0bps increave In markets
2021 060 rated top ter oM dT % in 20211994 T 2022 Share af mareats pxchyd@s U%

3 inciease4nm 14 8% Y TD STt 00 9 B4 TR 010 Ol PRy
4 InCraase fom 22 2% (Jec 2030) 18 2] 1% (N 202
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AT A GLANCE CONTINUED

OUR GLOBAL BUSINESS UNITS

HYGIENE ...

NET REVENUE

£9,960m

-31% LFL net revenue grawtn
0.8% IFRS net revenue glowtn

CATEGORY AROFILE

ADJUSTED
QPERATING PROFIT

£1,214m

20.4% adusted cperatyg
DiONT margin

GEOGRAPHIC AL PROFILE

STRAATEGIC REPORT

HEALTH %.. ...

MET REVENUE

£9,992m

14.7% LFL nelievenue grawth
6% IFRS nel revenue growin

CATEGORY FROFILE

ADJUSTED
OPERATING PROFIT

£1,648m

27.5% adusted operating
prafit margin

GEQGRAPHICAL PROFILE

GOVERNANCE

FINANCIAL STATEMENTS

NUTRITION Z7.......

NET REVENUE

£2,501m

22 9% LFL hel evenue ghmth
10 2% FRS net revenue growin

CATEGORY PROFILE

ADJUSTED
OPERATING PROFIT

£577m

237% agjusted operatng
proty margin

GEQGRAPHICAL PROFILE
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CHAIR'S STATEMENT

PROGRESS AND
RESILIENCE IN AN
EVENTFUL VEAR

CHRIS SINCLAIR
CHAIR

Reckitt taday is a well-invested,
resilient business with a clear
strategy and purpose, a strong
culture, dynamic and committed
leadership and an excellent
portfolio of leading and

trusted brancs.

FINANCIAL §TATEMENTS
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CHAFR'Y S1ATEHENT LUNIINUGEL

Reckitt saw sttong all-round performance
in 2022, delivering 7.6% LFL net revenue
growth', We execyted effectively and
delivered on our prorities, whilst advancing
an our rransfarmation journey during what
was yet anoiher challenging year

Last year | wigte about the company being st

an infiection paint | suggested then thal the
benefits from our iransfarmalion journey would
become increasingly apparent, and they have -

in the progress, flexibinty and resitiance Reckitt
hag demonstrated this year, against a backdrop of
market votatility, inflation and ecanomic disruption.

Our problem-solv¥ing, inndvative cultue has been
adiving force in helping vs successfully navigate
both supply bottlenecks and demand spikes.
When the war in likraine threatened sunflower gil
supplies, we acted fast ta source anefnatives and
sustain production. Faced with a sudden shortage
of Infant formula in the US, we swiftty ramped up
supply 10 help ensure babies continued to have
access to the nutritian they needed. These are
cleal ewampies of the organisation’s 2bility 1o
manage andl excel thiough oynamic change.

Business performance

There is also momentum in aur financial
perfarmance, and we remain on tiack ta meet
Qur megium-term targets,

With respect 1o our transformation, the business
has now pivated fram facusing Ga foundational
¢hanges 10 enjoying the benefits of thase changes
already implemented Sharper execution. 2 more
ftexible and resilient supply chain, expanded
€apacity, Detter customer service and comtinually
improving digital capabilities have all hetped

ta deliver strang underlying perfarmance

acrass our portfolio of purpose-led brands,

Reckitt's Purposa to protect, heal and nurture in
the ralentiess pursuit of 3 cleaner and healthier
wrig remains central to our future anc we
remain focused on delivaring our strategy.

Al the same time, governance and risk
management continue 1o be vary important
aieas of focus for the Board, Alongside our
sustainabiity agenda, all three elements are kay
to our investments and initiatives and enhance
the safaty and efficacy of cur products,

Talant and calture

Also key to our Investments and initiativesis
our tultural agenda, For examole, we have
expanded and deepEned QU COMMtMants
on diversity, equity and inclusion. Mare broadty,
we are building a vibrant culiure founded
on pufpose and governed by our Compass.
Bath affect the way we bperate, haw we
think of ourselves and our epproach to the
wider world. Progress here Is increasingly
making Reckitt a place where everyone has
24edl opportunity (o succead and Grow.

£xecutive changa

fleckitl saw the departure of our former CEC,
Laxmnan Narasimnan, in Seprember. We were
tartunate that Nicandro Durante was willing
and ready to step in for anintesm period, to
help steer the company on our continued
transfarmation journey, and to give the Board
time lo find the right permanent successor

As Reckite's longest-serving Non-Executive
Directar, Nicandro already knew Cur Cormpany
weell. This, along with his experienze 352
global FMCG CEQ and strong track recard

af managing change, equipged him for

the Task, Nicandrois ably supported by a
stiong and committed leadership team.

STRATEGIC REFORT GOVERNANCE

The procass for naming a new CEQ s wall
underway with assessments of bathinternal
and external candidates. We lock forward to
updating shareholders and the markat as soon
as we are able,

FINANCIAL STATEMENTS

perspeLtive, an Marketing and COMMUNCatan
issues especially, will add tremendously
10 the guality of our deliberations.

In February 2020, the Board committed
w maintaln the dividend at 2017 levels as

Fimally, I'd like to express my g 1a Laxman
for his mpariant contribution aver tha past three
yaars. Reckite today is a stronger company with

excellent talent and well posivoned for the future.

Changes to tha doare

Recent appointments have refrashed and
strengthened the Baard. In Fetruary 2022,
we were pleased 1 weltome Alan Slewart

. as a Non-Executive Directar. As former CFO

at Tesco. Alanbrings a wealth of experience,

and his insights are already helping ts infarm

our approach to strengthening retail partnerships,
Alan was also apponted as Chair of the
Remuneration Committee, replacing Mary Harris
in thatrole. Mary continues to be a valued
member af the Remuneration Committee.

Following Nicandre becoming CEQ, Jeremy
Garrach joined us as Senior indepengent
Non-Executive Director in Npvember and was

i to the fon C i
and the Nomination Commuttee, Formerly
Executive Chairnan ang Group Chief £xecutive
af Sky, Jeremy is an outstanding leader with
considerable expertise in the Consumer retail
environment, built up over a successful career
at some af the UK's highest-profile companies.

We are also delighted to welcome Tamara
Ingram OBE as a Mon-Executive Director ang
member of the Audit Commitrtee from February
20213. with many years of eéxperience at majpr
advertsing firms, inchuding as Globiai Chair of
Wunderman Thampson ane CEQ of McCann
Woerldgroup in London, Tamara's informed

were made ta benefit long-term
sustainatle growth, The Board nas updated

hs dividend policy and now aims to defiver
sustainable dividend growth in fulure years,
subject to any significant Mternal or external
tactors. Accargingly, the 2022 dividand has baen
increased by 5% in line with this objective.

The Boar of Directors recommends a final
2022 dividend of 110.3 pence, which when
added to the interfm dividend of 73.0 pence,
gives a fuli-year dividend of 181.2 pance

{202%: 174.6 pence). Subject 1o sharehaider
approval at the Annual GenaraiMaating, thls will
be paid on 24 May 2023 to shareholders an the
register at the record cate of MApril 2023,

Canclusion

In summary, Reckitt today s a well-Invested,
resillent business with a ciear strategy

and purpase, a sUrong Calture, dyaamic

and invested leadership and an exceltent
portfalio of tading and trusted biands,

‘With gaod momentum and a sirategy fit for
the times, we are well placed Io both manage
upcoming challenges and respand 10 opportunities.

‘We approach the future with confidenca.

We will continue to drive sustainable grawth
and deliver on aur priorities and purpose. We
know these are the right priorities and we will
continue farging our path to long-term success
For Reckitt, its sharenolders and its stakenotiders.

¥ Adjustad and other non-GAAP meatures, delialuons
and terms are defined an page 75
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CHIEF EXECUTIVE OFFICER'S STATEMENT

AYEAR OF
DELIVERY AND
MOMENTUM

MIC ANDRO DURANTE
CHEF EXECLIWE OFSCER

Qur growtn strategy is delivering.
The Group s row 28% larger
than in 2019 on a like-for-like

net revenue basis, driven by the
strength of our iconic brands,
which are often number one or
two globally or in their markets.

FINANC AL STATEMENTS
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Ovarview
Reckitt has a unlque portfolio of Brands tat
consumers love, rust and rely o0 13 pretect, heal

and nurture millions of peop!a each and every day.

Our Brands ara steeped In history and are
icanic leaders in their categories, often ranked
numbar one of twd globally or in their markets.
Each brand also nas a specific fight, aligned
with the Sustalnable Development Goals,
witich helps 10 leentify unmet cppartunities.
Qur strong brands therefore have the aquity
ta expand into adjacent categories, wavel

ra new geographies, earn trust from new
consumers and stand for something bigger.

That equity has helpad drive growthin our
market share and penetration #nd has allowed
u$ [0 MOVE NGO New Spaces ang places,
deepening ana braadening the reach of our

revenue basis with pricejmix inprovements
of around 18%, and volume grawth of around
10%., with broad-based growth across our
three Giabal Business Lints (GBUs).

Dur resifient performance was underpinned by
sequential improvement in our Hygiene GBU
throughout the year as the Lysal base continued
to normalise, and ongoing momentum in tha
Health GBU, led by OTC brands and our Intimate
Weliness portfolie. The Nutrition GBU also made
gogd progréts, with solid net revenue growth
aside from the short-term outperfarmance
resulting from a competitor's supply iSsue.

Our in-market compatitiveness remains

strang, with 62% of cur core Catagary Markat
Units ({CMUs) holding or gaining share. This
performance is due to a mara resllient supply
chain, improved in-store executian and successful

rrusted brands in high-grawth ¢

Benind everything we do is our culture, which
guides each af us to Qwn, Create, Deliver and
Care Qur focus on sustanability Steers our work
tawards a cieaner, healthier worlkd through our
purpose-led brands Qwverall, we contribute

to a neaithier pfanet and a fairer society.

2022, a yeur of strang deliveryin

challenging congittuns

When | took aver as CEQin October 2022,

it was immediately clesr that ou: growth
srraregy is delivering. In 2022, anud an extremaly
chakenging environment of nigh inflation,
consumers facing cest-of-living pressures and
global supply challenges, we delivered 7.6%
fike-for-like net revenue growth', a resilient
gross margin perfarmance and stieng
adjusted aperating Margin expansion of P0Dps
(excluding IFCN Ching) to 23.8%. The Group

is now 28% larger than in 2619 on a LFL ngt

thatis i y supported by deep
caasumet insights andinvestment [n science,

STRATEGIC REPORT GOVEINANCE

We target anather year of mid-single-digit growth
in 2023, excluding the impact of the 2022 one-off
Q3N Irom competitor suppty issues in our US
Hutntion pusiness. This impact is approximataly
+2.5% on owr LFL netrevenue growthin 2022,

Looking ahead, with our strong innavation
pipeline, improved executional muscle, and
significant penstratian opportunities, we
are well positianed to deliver susiainable
mid-single-digit growth In the Mmeduem term,

Croating long-term valua

The Group Executive Committee and | are
cammitted to maximising leng-term value for our
shaiehalders. Gur interests are fundamentaly
aligned through dur market-leading shareholding
requirements for all of our top management.

Reckitt is well positioned 12 ¢/eate kng-Leim value
for all of its stakehalders. This starts with a strong
growth algenthm fram its trusted, market-Izading
brands aperaling i growth categodes, and is

I am particularty proud of the o
delivery by our Nutrition team in the US, where:
the supply of infant farmula was a sefious issue
during much of the year. The teant's focus on
doing everything posuble to put more formuia
0N shelves, addressing concerns of parents
across the US, whilst safeguarding qualty and
safety, wias exceptional and a testament 1o
e Reckitt 'can-cp' attituge. As 3 result, we
delivered more than 1.8 billian 8oz servings

af infant formuta in North America,

A firm focus on execution In2023

Market congrlions in 2023 are likely to remain
challenging, with further inflation and consumers
facing coniaued financial prassures. We are mindful
Of these ISSUCS; ROWEVER, We RIVE GeOt MOmentur,
a strong i 1 pipeline and LENT

fully focused on delivering supencr progucts.

by all the impy wa've made
in the business and ihe cpportunities ahead,

The guality of bur categories and the strength
of our brands enable us to achieve leading
Qross margins in our peer group. It is these

high grass margins that fund investment in
innenation, SUpDOIt 131 OUT brands and our fixed
cost infrastructure, whilst dedivering strang
adjusted operating profits and margins.

In symmary, we hava a unique pertialic of
trusted, market-faading brands in structurally
ttractive categaries with significant headroom
for growth. This, combined with our progress 1o
date, gives me great confidence in ow future.

1 Adjusiec and other non-GAAP measures, e finitions
and termy are defined on page 75

FINANCIAL STATEMENTS

CORE CHUS GAINING
CR HOLDING SHARE

2%

GROUP LFL HET REVENUE
GAGWTH Vs 1019

28%
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CULTURE AND INCLUSION

DYNAMIC, INCLUSIVE
AND COLLABORATIVE

We are nurturing our dynamic,
inclusive and collaborative culture
to take on the fight for a cleaner,
healthier world. We celebrate
and encourage behaviours rooted
in our shared sense of purpose

OUR PURPOSE

We exist 10 protect, heal and nyityre in the releatless
pursurt of a cleaner and healthier world

OUR COMPASS

Our Compass Guides our business Atits heartis the
gaal of dong the Nght thing Always We put consumens
and people first, seek oul new opportunities, strive.

for excellance ard join 16r€es 10 w.n DIgger and bulld

3 culture of shared success

DUR FIGHT

We have 3 fight on ui hands A Tight ta make accass
te the highest-quality hygiene, wellnes s and nourshment
@ nght, not a privilege

OUR LEADERSHIP BEHAVIOURS

Our culture aims to empower our people to always bring
thew auThEntc seif o work 50 t1ey can aperate at the
best. Thisss articulated in aur —eadership Behaviours,
which SBT OUL QuUr EXPECTZNIBNS ABOUL how we behave
Everyone at Reckitt, Fot just our lganers, 1s expected to
Qwi, Create, Deliver ang Care Thete benaviours gefine
how we Gperate and now we make decisions

Qwn Delivar

- Live our Purpose, fight -~ Focus on what matters
and Compass - Move poidly and at pace

- Know our business cole - Jonforces to win orgger

- Make decisions

Create Cara

- Spatopportunities - Actively hsten, learn

- 1Anovate, terate ard scake and include

- Reentlessly bulg better - Speak cirect with fespect

- Act tg unlzash potential
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United by Purpate

Qur Purpose, Fight, Compass and Leadership
Behavigurs have been widely welcomed and
adopted within the company. Our cufture
has evolved 10 suppart this strategy and
cemeant aur status as a pwpase-driven,
consumer-centic business.

Reckltt has long tean recognised as 3 place
where peaple take iespansibility for making things
happen. Now, that drive for delivery and Innovation
s even more strongly temBined with a sense of
puipase, We take carg of pach other and recognise
we all have a part to play in making access Lo the
highest-quality hygiene, weilness and nutritian
anght, not a priviege. A dynamic, inclusive and
collaborative culiore is at the neart of that

‘we dulld sustalned businass perfarmance by
encouraging the four Leadership Behaviours that
promoie ang embed qur purpose-led culture,
‘We want our people 10 Own their decisions,
whilst living aur Purpose and Compass gvery
day. We seek 1o Create new opportunities

to relentiessly pursue our Purpose, whilst
putting people and consymers first. Dellver
encapsulates our commitment 1o superior
execubion, L5t Dut not least, we Care about
others within the company and In wider saciety.

129

natlenalities operating In &8 countres,
sBANNIng s1X continants refects
our divarse culture

DocuSign Envelope 1D 8ABF 3005-051B-4000-8215-BEC26FIBOFOA

Leveraging diversity

Qur cultural giversity is a key sUrategic capaoiity.
Wwith dround 40,000 people af 125 differant
nationatities operating in 6B countries spanning
six continents, we closely reflect and represent
he cansumers and communites we serve. This
igaves us better placed to develcp solutions our
consumers really need, whilst having a positlve
impact and helping build a more inclusive world.

‘we are gathering global diversity information,
with employee cansent, ta enrkch our
understanding of the make-up of our
workforce and colleagues’ experiences.

Taking care of aach other

We continually assess how best to care for
colleagues and deliver exceptional business
performance, whilst adapting to changing
social and economic canditions.

W live in volatite and challenging times. After
a pandemic that thangad tha world of work
averright and triggered demand disruption and
supply chain bottlenecks, we have faced cost
inflaticn and product ifity

STRATEGEC REPORT GOVERNANCE

have demanstrated tremendous talent and
ili ectively to these

extarnal pressures, whilst still progressing

Reckitt's own transformational journey.

This year, we decided to mark 1his oulstandng
elort and racognise the adced flnancial
burden we all face, with 3 one-off appreciation
bonus ar salary increasa far the majority of

our employees glopally. A fixed amaunt,
aQreed Country-By- Country, was awarded

10 the majority of employees below senior
management, This ensured that colleagues
most affected by the rsing cost of living
received the largest percentage benefit.

WhEN feviewing Compensation, we take
account of inflation, salary market norms
and afforoability in determining pay levels.

Colleagues’ safety snd security are paramount.
InFebruary 2022, following the outbreak of

the war in Ukrainge, we temporarily suspengea
our aperatians there. Daspite this, we have
committed to centinuing 1o pay the saliries

10 our colleagues in Ukraine at least unul
mid-2023. We are also engaged [na process
aimea at transterring ownership of ouf Russian
business. We continue ta emplay and support
Qur Russisn ¢olleagues whilst this is unterway,

Mental haalth and wellhalng

Promating wellbeing /s nat just an empicyee
consideration at Reckitl, it goes (o (he core of who
We 2re: we exist to protact, heal and nurtura in the
relemless pursuit of a cleaner, healther werkl

InMarch 2022, we launched our Global wellbeing
Policy This sets cut our ambitian to Create an

In 2022, the war in Ukraing, the angoing
Tost-oi-Nving crisis and Incragsad anergy
prices have ail taken their tol. Our peopte

where people can live a better bfe
It recogmses ments! health as critical 1o
that and reflects our belef that focusing an

FINANCIAL STATEHLENIS

RAMJAY RADHAKAISHHAN
CHIEF HUMAN RESQURLES QFFICIR

Qur culture of ownership
drives us to live our
Purpose in our Fight,
model our Leadership
Behavicurs and

deliver sustainea

high performance.
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CULTURE AND INCLUSIOR CONTINUED

colleagues personal and piofassional walbeng is
foundational for sustaired business perfarmance

We have 4 wide range of tochs and resources o
support erplayees’ mental heallh and wellbeing
People share stones through our Qlonal Strangel
Together CONVETSatons, ncluomng each year

on World Mental Health Day Peiformance
coachas wppOr Reckite's [eaders in managing
conitant change, beating Tatigue, and resernng
and refocusing Employees are encouraged to
take bme aut for montnly Wellbaing Baosters
wheie parformanca coaches provide tips

and tools 1@ suppert them on their wellbeing
jaurney We've also leamed up with Heart On
My Sleeve, a global organisation focused on
emotional weliness, which helps people faige
meaningfut connections threugh understanding,
Feer SUPPOIT 4Ng COMMuNIlY BAQAGEMENTL.

Employee Resource Groups (ERGs)

ERGs are @miplayes nelworks that am 16 (aise
the wisihility of underrepresanted Com murites
They prowide a space for coHeagues to cannect
and suppart each other ERGS weicame anyone
wRo warts to advance group interests, aitnar
25 4 COMMUNILy Memier o7 35 an ally

TOP EMPLOYER

Seven of gur markets were named inthe Top
Employars Institute Awards, which glotally
recognises excellence In pecple practices

CacuSign Envelope 1D BAGF30C5-0518-4000-8315-8EC 26F JH0F0A

JERDME LEMAIRE

CXCC SPONSZR OF LGOTQ- [RS

AND EVE (0O HIGIENE

Cur four global ERGs

provide visibility, support
and understanding, all
the things that help us
bring our full selves to

work. | am proud to
sponsor the work we
are doing within the
LGBTQ+ community.

STRATEGIC REPORT GOVERNANCE

ERGs ara represented on our Global Inclusion
Buard aod provide npul on consumer

pertpect ves, which infarm ol meovatn aracess
This 8aaid s lea by our CEO andincludes senir
businass eacers as weil a5 ERG (epresentalves
Thew wark 1s camplemented by Local inzlusan
Boards workimg with lacal ERGs Chaired by
‘equonal general Managers, tnese provide
-eEFESENtation and support in specrfic markets

witn the iauncn of aur new Disatility ERG in
Aprit 2022 we now have four globzl ERGs
womeng@Reckitt works to uniock the patential
of women a1 Reck-11 and transform the way we
thine 3geut gender LGBTCQ+ @Reciit cevebrates
diversity i all its forms It aims to eradicate
discaminaticn and empower LGBTA+ people

1a bring ther whala selvas to wark The Race
and S*hmicity ERG encourages convarsations.
AN ArEMOLES COPOTate actiuns 10 Crkdle an
environment whete emplayees of all taces and
ethnicities canthrve Qur Disabidy EAG enables
30a eMmpawers eMployees with disabili es

and thase canng for poDIE with disabiiities

FINANCIAL STATEMENTS

Embedding inclusivity

ANl colleagues should feel aoie 1o participate
Tulky, bring their suthentic self to work, and
rease then ful potenual Together, we can
make a real, meaningful difference

We have been intensifying aur efforts to
embed this sense of INclusian Intemally, we are
s*rengthening aur inclusive Culture by facusing
anlzadership, pacple and pokcy Externally, our
ACLYe 3INBrAach (o procurement, brandas and
partnerships aligns who we 318 with what we do

Our dedicataa Global Inglusion team works.

in close partnesship with the Glabal Inclusion
daard ta set and dnve Gur incluskan agenda

We have also been rolling out 3 CONTCOUS
ne'wsian learning prograrrme glabally This s
$preading the message that we all need ta play
OUF Dart iN Creating & cuiture wheie everyone 15
nc'uded and valued We Paveissued specif e
QuITANce On melusive reCrItMant practices

for managers with hiring responsiDinhes,
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OUR STRATEGY

OUR GROWTH STRATEGY

STRATEGIC AEPORT

GOVERNANCE

FINANCIAL STATEHENTS

STRATEGIC GROWTH DRIVERS

Our category-led growh strategy |s anchered i consumer demand,
We yse aur deep consumer insights, combined with our streagth

in scrence and technokigy to drive growln viz cur SHatege lewers

STRATEGIE IMPERATIVES

Ouf sUatagic imperatives are Thase afeas of facus whick
SUPPOrt our Medium-term abjectives of delivenng sustainable
mid- singte-digi grow th and mud-20s afjusied 0perating Marging

2030 SUSTAINABILITY AMBITIONS

Our 2030 ambitions embed sustalnabillty at the core of our business
and build on the progress we have atready macte. They focus on
three areas:

GROW BRANDS
AND INNOVATE

For i aes inrormatian
seapage 29

INVEST IN
CAPARILITIES

For furiner mrormanan
secpage 3

EMBED
SUSTAINABILITY

Fou loetnes nfoimanon
180 pago &1

PRIVE SUPERIOR
EXECUTION

For furthas miarmanon
34w page 11

INCREASE
PRADUCTIVITY

Far ‘Lo wilanination
secpage 30

ACTIVELY MANAGE
THE PORTFOLIO

Fen B iner imfarmatinn
seepage ad

PRODUCT
PENETRATION

increasing preduct
wsage by cagtunna
new CoONsSumers
and households

3

EXPANSION INTO
NEW PLACES

Taking our brards
and products into
new geographizs
and rew channels

Frr e nlosmation
see pages 20 ta 28

2

MARKET
SHARE GAINS

Winmng by serving
exStiNG CONSUMErs
faster berter and
mora efficiently with
superion and mare
relevant products,

&5

EXPANSION INTO
NEW SPACES

Captunng new market
cppartunties using
Duf B/ands and
CONSUMEF rElat onships

PURPOSE-LEC BRANDS

We sell mora than 30 million products every single day.

‘We want ta have a positive impact by seling products -
pesple want and that make a positive difference in the workd

A HEALTHIER PLANET

A neaithier planet ana heaithier pecple arg inextricably
linked. We play an active rote in helping to combat climate
rhange, addressing biodiversity cancems and improving
planetary health ttwough our gwn actians, our partnerships
and out drards,

A FAIRER SOCIETY

Wa arg fighting for a world whare access 1o the highest-quality
hygiene, wellness and nourishmeant is everyone’s nght, and

not a priviiege. we are building an inclusive CLiture, where
everybady s treated faifly and equally. Gur teams represent the
diverse geographies we operate in and the PEODIE we Serve,

For furtner infarmation
e page?
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QUR BUSINESS MODEL EARNINGS GROWTH MDEL WHO WE CREATE VALUE FOR

HUW WE CUSTOMERS DUR EHVIROHMERT
Ranking m top 100 absolute reductionin
consume- packaged carban em ssions fram
QOOds Companes Qperations since 2015

0,

DUR ASSETS #28 BB 0

¥

o T e pllin e o A At
OUR PEQPLE AND CULTURE 530 Dige AT seepage 50

We empIoy Outilanding peopie who ire facused

anexgcuton They work in 3 umgue culture,

with 3 $110ng Sense of shared Gwnersh,

:::::;T's::sdi:;:::::un and aliows therr CONSUMERS OUR PEOPLE
Net reverue frgm Gendet balance

OUR BRANDS more sustangble acrows an
products management

‘We have a global porttaiio of lgading orands,

HEMRG ATNFACTIVE QU h SIOSPECts And margins,
3nd Sustar able COMBEtiive SCvantagas 24 40 5"’50
QUR KNOWLEDGE AND SEILS » 1]

£

y
We nave deeo consumer understanting, croven RED - et Fee wnhe bt
capabililes and an agile orgafisaton, waich gets the 308 oage 49 san pags 12

night products in'o the hands of consumers quickly

HIGH GROSS MARGIN BUSINESS BRAND (NVESTMENTS AND INHOYATIONS For foetmer. ocima
OUR PARTNERSHIRS Geoss margw reflects the quality of Bath Investing penind gur brands through NNo¥aton SUPPUIERS e pige 51
We develop strarg trusted (TG SHIPS with GUr the categonesin which wi operate, and <3nsuMer edutanon and advertsmg amongst ot it o
CuSIOMETs, CONSUMers, sUpRiiers TorMmunites and SLrENQUN 3nd remiumisation of our brands othe: achvties. ensures that our trands SCIENTISTS Lea DigHST
other gartners to allaw us 10 extend our impact. This funds renvestMent in Our Brands, our remain -evevant 1 our consumers, whilst fou frther mismanes
growth drivers and the delivery of leading malong tharr kves Incrementally bater, INNOYATDRS ses page 52
QUR INFRASTRUC TURE aperatng profit Marging e OUr feer group
Dur business 5 under pinngd Dy stiang Manufactuting SUSTAIMABLE NET AEVENUE GROWTH INDUSTRY BODIES ::’-‘:’l':s';fwm'm
sites, RED lanoratonkes. centres of excelience and PROCUCTIVITY We operalg in igh-grow th catagones,
19gIstics centres as well 35 igita INrastructure Embecding programmes 10 enhante underpinned by iNNovation and inves iment INVESTOAS :.u‘l:i::. tiolormton
eftaciveress srd et cigncy n the 1106 AR b G W biaties This creales
OUR FINAHCIAL STRENGTH compary and 10 fund ivestment a sirang piatform ta support sustainacle COMHUNITIES g g oo
Sharehotders’ equity, debt and retared profit gve k- single-digI* 18t reverue grawth il

us the fnantidl resources (o Mplement our strategy.
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MARKET CONTEXT

TACKLING FOURBIG 1 >
CLOBAL PROBLEMS ..

paMDgm e
- . SOURCES AN
Reckitt fights to help tackle DEVASTATING CONSEQUENCES ARE UNDER INCREASING PRESSURE

four big problems for humanity.
Qur brands help people meet
these challenges. Growing ou?
markets increases our impact.

H
following
SUSTAINABILITY AND nage

DIGITAL PRACTICE EMBEDDED

Asweseek tothese weare B
sustainability intd qur work and strengthening aur digital THE PROBLEM THE PROBLEM

T ST, LIMITED UNDERSTANDING AND STIGMAS BOTHINFANTS ANG THE INCREASING
Susasouty is st st aning e vane i, e scornrerc— ARQUND INTIMATE WELLKESS DAMAGE  NUMBER OF SENIORS [N OUR SOCHETY
coto ana srecree mervava o eaen evaopeo s ponae PUBLIC HEALTH AND WELLBEING HAVE SPECIALISED NUTRITIONAL NEEDS

manner, recognising the positive and negative impact that 1heir
production and use can have on the enviranment and wider society.

Digital tex igs are iny Consumar behavi

and purchasing decisions, affecting what and how people
buy. Technology also has imglications for the way we develop
and markst aur products, the value we can offer consumers,
and haw we manage owr supply chain,
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MARKET CONTEXT CONTINUED

1

POOR VWATER, SANITATION
AND HYGIENE CAN HAVE
DEVASTATING COHSEQUENCES

A citles b crowded and
more Mobile, gend Nygiens practice i3 essantial
inreducing tha spread of infectlan. In developing

H

FORMAL HEALTHCARE SYSTEMS HAVE
LIMITED RESCURCES AND ARE UNDER
INCREASING PRESSURE

Acress the world, ageing papulations and
stretehad public finances are putting presiure
on healthcare systems. Meanwhile, individuals
are i ed and a1 mose:

economles, water stress can
hyglene. This bes a direet inpact on health,
both n citias and in rural communities.

OUR RESPONSE

we supply products that meet the highest
hygiene standards. We promote hyglene
¥3 the feundatign for haaith

Moré and MOre CoNSLIMENS USe Gur premiuh.
£ ategory-leading progutis to protect their hames
and families, They aievioe a Irontiing Jetance aganst
the spread of ansmussible diseases atd viruses

Uyset andt Dettol, our disntectant arands, neio
Bieak the chain of mfect-on on surfaces in
kaChens and bathroams, from hands, and ather
‘at-rsk’ $paces Harpic, Vanish and Finsh suopart
creaniness ang kygiene m the home Our pest
Drancs, fike Marten and SEP. protect aganst
umwanted pests and nsects. The Reckitt Glabal
Rygiene Institute and our Fight far Access

Sund are building scientific undersranging

2nd extenting awaraness ol hygiene ssues

STRATEGIC REPORT GOYEANANCE

3

LIMITED UNDERSTANDING AND STIGMAS
ARGUND INTIMATE WELLBESS DAMAGE
PUBLIC HEALTH AND WELLBEING

inmany parts of the world, there is (imited
awareness and undertanding of Intimate
welingss. In some traditionally conservative
societies, Cultural taboas rather than heaith

BETNRlY Wnwobved in loaking after

guide palicy pricities.

Self-care salutians, supported by
centred gy &0 apps and )
give paaple mare contral. By saving trips to
the dactar, they canalso help reduce demand
on strained public healthcare systams.

QUR RESPONSE

we are reducing demand forinstiturienal

Ith and sexual
have rot been prlorities in recent years.
The contact-gverse public health measures
during the pandemic restricted young people's

FINANCI &L STATEMENTS

a

BOTH INFANTS AND THE INCREASHE '
NUMBER OF SENIORS 1% DUR SOCIETY
HAYE SPECHALISED NUTRITIONAL KEEDS

Infants deserve the best possible startinlife and

the nutrition they recerve is 2 key part of that

That iz @specially true for thase suffaring from '
allargias or ather conditlens which require

specialised rutition. Equally, with paspia ving

longer, thare 15 » grawing demand for nutritianal

praducts that help promote and Sustain rmental

and physical facuities. All adults, especialy '
580iars, can benefit fram high-quality speclahty

food that supportimmunity,

accessto | and

OUR RESPOMNSE

Ve are supporting intimate welingss and

y empowering 5 with
offective and practical self-care splutions

WiTH Bul over-the-SOunter healthcare brands,
via vitarmns, minerals and supplements, and
NFQUGN NEZItN HIeraty CaMpPaInns, we Jve
proDle 1he Tools ard the knowledge to take
betied care of themsalves, prevent diness and
reat everyday symproms at home, We share
msghts gleaned from our science piatforms
{s&€ page 31) and adaress speci fic comsumer
ngeds acrass our product range We partner
wSR CIIN €3l proressionals and share science-
Dacken rfurmation with consurmers 1o
pravent and treat infection. These dynamics,
combined with cigital Wends, cont rué to
provide opporturites in areas live persorabised
nutrton, wellness and digital health

by
sexual wellbeing and cambating sexvally
transmitied diseases

As the wadd's ieading progucer of conaoms
and with 90 years of brand hentage, Durex plays
agrugiatrale n reducing the nsk of sexvaly
Eransmitted infection atvd encouraging Sate
sexyal praciices With brangs ke Gueen ¥ and
KY, we are supportng vaginal health and getting
pecple 10 13ik openly about .ntimate wellness,

digastion, cognition and memal heanh,

OUR RESPONSE

Qur specialimed nutritionis heiping infanis
to flourlsh and allowing older adults tallve
Tuller itves

Tnrough the strength of our Brands, consumer
nsigt 50 SCIEACE UnDRTstanding. we are well
piaced i the nulrition marker. Brands such ag

the Enfa range and Nutramigen Rurturgnfants

By serving mpartant nstntwonal needs. For adulls,
brangs ke Pravital, Move Free, Aitberne ang '
Meur.va deliver e5sential vitamns, Minersls and
supplements. Qur productinnovalion teams
leverage the capabiities within auf 3ltergy and
immumty and digestive health science platfgrms
10 defivar INoyative solutrons thal adoress the
specific nutntional needs of infants and adults
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OUR SUSTAINABILITY APPROACH AND PERFORMANCE

A CLEANER
HEALTHIER
WORLD

Cur 2030 Sustalnability Ambitlans sit at tha
centro of our business and support cur Purpose

PURPDSE-LED BRANDS

SAFER AND MORE
SUSTAINABLE PRODUCTS

STRATEGIC REPORT

'HEALTHIER PLANET

COMBATING CLIMATE CHANGE

GOVERNANCE

FINANCIAL STATEMENTS

Ser our latest perirmance or
pagetn

ARG Wl Oul
Sugtalnapility lasignes

FAIRER SOCIETY

CREATING FREEDOM TO SUCCEED

5']% reductlan inour preduct carban

An Inclusive culture where everybody

8% ot netrevenue from more
products by 2030

reduction in chemical footprint
B5% by 2030

ENABLING A CIRCULAR £ECONOMY

faotprint by 2030

is treated farly and egually

55% reductlon in Greenhouse Gas {GHG)

eamissions in operations by 2030

Qur teams represent the diverse geographles
we operate In and the pesple we serve

100% renewable electricity by 2030

259, @55 anargy usa by 2025

lm% of plastic packaging to be recyciabie

Gender balanced manapement
500 a1 all fevels by 2030

FAIRNESS ACRQSS OYR VALYE CHAIN

to protect, heal and inth
pursuit of & cleaner, hoalthier worli.

Embedding sustainability across our business

and throughout our value chain s a strategic

Imperative. We work with independeant extemal

exparts to assess the priorlty Issves for our

stakeholders through focused research and

dialogue. Using the ‘double materiality’ approach
d by the Glohal ing Initiative,

we consigder Both our impact on these Issues

and their impact on us. Our latest assessment

in 2021igent/fied the following top six Issues:

- Climate change
- Product quality and safety
- Packaging and waste
- Advancing global Nearth and Rygiene:
- Ethical business conduct -
~ Sustzinable product innovation

For chorm de1d st

Facusing an what mavtecs
Cur desire ta see a cleaner, heatthier world
ahgng with our fight 1a tackle four of the warld's
blggest prablems. As a member of the UN Glabal
Compact, we are committed to contributing ¢
the UM Sustainable Development Gaals (SDGs).

of reusable by 2025 WATER POSITIVE and warking
25% recycled content in our plastic ‘Water positive in watar-sirassad sites Qur teams and commun ties throughaut
packaging by 2025 by 2030 ourvalue chain have livebhoods that enabte

reducticn of viigin paslic in
5['% packaging by 2030

reduriion in our product water
tootprint by 2040

A CLEANER HEALTHIER WORLD THROUGH THE POWER OF DUR PURPOSE-LED ERANDS

Raach half the world with
brands that help peaple ive
cleaner, haalthier lives

Engage two billicn people In our

3“% reduction in water in operations

by 2025

r
and campalgns

Make a(asting difference In
prog ities through our
Fight for Aggess Fund

and our pragrammes

ihelr health and wellness

Embed human rights thraugh impact
assessments and action plams in aur
ey value chains by 2030

WOrk with Gur partners o help
deliver the UM Sustainable
Development Goaly
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QUR SUSTAINABILITY APPROACH AND PERFORMANCE CONTIRUED

OUR 2030
AMBITIONS
IN ACTION

Every day, through

our global brands, we
encourage millions of
caonsumers to take small
actions that add up to
meaningful change.

PURPOSE-LED BRANDS

REDYCIMG PLASTIC

Progresing e SYDGs s cor 10 ouf Purpase
As we pulsul Our Purpese through cur Bramas,
strategigs for making mare sustainable
products, inchuding using less plastic,

are infegrdted into brand development

10 2022, we launched paper-based

Packaging foF PR, 3 TirLTON 3TN €

dishwashing eoducts. The néw stand-up
Sucn uses T5% less plastic. It's the latest

rrilesIore SN Tre way o aur 2030 gosl

of halwnc wrgn plaste M packaging

Too much PIASTIC 15 DIOAUCR worlcwie and
130 100 TUCRO! TRAK Goas tolaNTNE Akrgide
reduging plastic use, we're aise Impraving
recyclabiity by using materials that are

more read ly reCyclathe and SIMONFyIng our
packagng tomake « easier 1o recycle We're
increasingly Usig more non-vixgin packaging
mareriale and we're warking to develop
circular ezonomies fo’ plaszics through
cross-indusiry Miances ke AECYCIass and me
Busmess Toa ion for a Globa: P astcs Treaty

STRATIGIC REPORT GOVEINANCE

HEALTHIER PLANET

RESTORING NATURE

Alodiversity 1s lundarental for 3 nealthy
planet We are develaning methcdologies

O MG GUr IMPaCt on nature and the

Wols to Manage & We'lluse trese 1

set new targets in supply caains far key
Ingregients, And we've set ourseives 3
stretching target to heipmprove ecosystems
ntemabaraly We a m torestore 1.2 bilhon
scpuare feet of widfiower Ratitats globally

Botanica by A WICk i§ sCTively rvolved 15
nternational partnership with WWF nas aready
restorad mose than 77 milion square feet of
Forest and wilDflower Rabnats Numersys

plant species Rave been consenved

The gartnershid i progressing its biodiversity
pians n 10 countnes In the S, n's reseeding
nearly 40 million snuare feet of Great Plains
Grassiands InrMexco, s protecting the
Manarcn outterfly by preserving wikd flowening
plants on migration eautes. In the LK. the

1eT's Bring Nature Back campagn pledgesta
restore and protect 20 melion souare feet of
wildftower habnats in Australs, 22 endangeran
wildflnwer species are cang preserved

FINANCIAL STATEMENTS

EARER SOCIETY

DRLVIHG ACCESS TO CLEANW

WATER AND SANITATION

Today, 77V mvllior people lack acce s to '
safe water ard one n four ek 3ccess ta

sale samtation Without action, 4 8 bilon

peagle wil fac water stregs by 2050

SOG4 calls for access 1o clean wated and
sanitation foc 4l by 2030 Thisdemands
four times faster progress and 3 three and
4 naf ymes increass in giobal iInvestment
in water, sarmtation and hygiane (WASH)

Water 15 ¢rical to cur Purpose and our
Sustainabiity Ambitions because 1 the
buggest ingragiznt n the mami3ctuning
Of 0uf Products, and Cur CONSUMErs
otten need water to use them

We e aiming 1 redUCe O water fEtprnt
everywhere by recycling water in aur factones
Our Hosur fac tory nIndha 1s now water aeutral
through actigns we have taken 10 reduce
Ourwater use, deviop water Rarvesting

and strengther water security in the kecal
calchment. We gartner with giobal experts

to provide anaimprove sanitatiar With

water org, we've haipea 1.4 milian peopie
Qain IMprovid #CESS 10 waler and Sanitatan
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KEY PERFORMANCE INDICATORS

FINANCIAL'

LIKE-FDR-LIKE HET

REVENUE GROWTH

KPI: At i 5101 OF St0ng S31e5 executon,
iNNovaLon and LUStCmEed Service

Target: To sustanably graw
had-5ngle Jiget in tre medmm tarm

HEALTHIER PLANET

GHE EMISSIONS FROH

OUR OPERATIONS

KPI: The percentage reductian of our
SCOPE 1300 £ EMISSONS agaINSI our
2015 baseline.

Targat to 2070: 45% reduchon aganst
20is naseling (383 305 100

ADJUSTED OPERATING

PROFIT MARGIN

KPE: ARindica1or of Brand sErenqgth, retufn
onivestment nInngvation ang marketing

Yargat: Mid 205 agjusted operating
proft margin oy the md- 20205

WATER USE PER TOHNE

OF PRODYCTION

KPI The percentage reduction n
1otal water COASUMPTIGN pET tONNE o
productian, against our 2015 Daseiine

Targan 10 2025 33% reduction aganst
2015 nase'ine 12 T4m? per enne
af groduct)®

Ser detats on Gur aheinative performance measures on pags 75

IFCH Ghana dicpotid in 202Y, and Mhurefory no1 nuudid o 2021 FL NR Giw Il 2020 1ig utrf ncluid il £ CAINT Leaciuding i CN

Chirg 139%)

32021 hgures Inctude 1FCN China (escuding 15EN Ching 22 P53

STRATEGIC REPORT

ADJUSTED DILUTED EARNINGS
PER SHARE (EPS)
KP1: An pwerallindicator of success

Target: To achieve consistent earnings
pec share growtn as we delver
mid-single digit revenue growth

and umproving margins over tire

TERO WASTE
TO LANDFILL

KPL: Tng gercantage &f our factanes

ACNIEVING 2870 Waste 1o 1anGrIK, NCIUTING
both hazardous and non-hazardous waste

Target to 2030-00%

4. 2018 Nigures ane a3 nepured within relgvant periods and bave nol

5 DAt IASI3LED OLP 10 1AMV OF

GOVERNANCE

FREE CASHFLOW CONVERSION
KPi: A strang ink to efficlent

€2pItAl SETLEIUTE 3nd wll-Managed
warking capitat

Target: To mantain the delivery of
strang tree Cash how conversion
aver time

FINANCIAL STATEMENTS

RETURN ON CAFITAL EMPLOYED

KP¥: Aninaicator of the effitisncy of
conueIting €apital Lo eainings

Target: Ta sustainably grow "etuin on
capital employed thraugh dsciphnea
capital managament

updatrs mads

See Dur HEPOTNG Chtera fof moie detal
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® ReckRt AGug) Heport ana Accounts 2022 STRATEGIC REPORT

KEY PERFURMANCE INDICATORS CENTINJED

PURPUSE-LED BRANDS

FRODUCT INNQVATION PRODUCT FGOTPRINT PURPOSE-LED BRANDS
KR} Toral percentage net revenue XP1: The percentage reguction of our KR Toial numaer of people engaged
from more sustaiable products produc Carbon FaGIBANE 3551 our WeLgh Bur 237MersNIpS, programmes
2015 baselne” and Campaigns siace 20204
Target 1o 2030: 50% of net reverue Target ta 2030: 50% reduciion against Tatget ta 2025; 2 tilan peaple
2015 baselng (111 manan O8]t sunce 2020

FRIRER SOCIETY

GENDER DIVERSITY LOST WORK DAY ACCIDERT SOCIAL (WPACT INVESTHERT

KPI_ Gender balance acros all RATE (LWDAR) KFI. Total value of cash contributed,

management ievels combinect KPY, Numper of ‘Acudents resLit ngin Employee Hme n working nours a1d
atleast one lnst gy af work per in kind product donations valued at
100,000 hours worked, 203t 0 the Dusiness

Yargat ta 2030° Genaar palance at all Targat: Contrwer deresse n Target 1o 2025: E20 mulan per year

management 1valg Lw s rate

From ZONY- 2020 Dt rogrammes reacned 1 b lon peopie, Bxcasing ou* tvgeL af 1hNoR W Nt SEULED ACW LIGETS
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PROGRESS AGAINST OUR STRATEGY

HYGIENE

VOLKER KUHN
PRESIDENT HYGHENE

Qur team Is coming
aut of the pandemic
stronger than ever.
Since 2019, we added
£11bn in incremental
revenueas, delivered

a 1.6% net revenue
CAGR ard significantly
improved our
capabilities across
the entire value cha'n.

QUR CATEGORIES

Surface & Disinfection Lavatory Care

Fabric Additives Air Care

Auto Dishwashing Pase Control

Owerview

Qur Hygiene Global Rusiness Wnit {(GBU) is
anchoied in hygiene as the foundation of health.
We have eading brands that consumars trust

in six Care categories, an ambiticus focus an a
superior consumer offering, and a strang cufture
of outperfernance. This underpins aur ambitions
to grow mid-single-digits as we continue to
inncvate to meet the evalving needs of our
consumars; amhed our exceltlent go-to-market
capabilities; and leverage a resilient, agile supply
chain ta navigate changing market envirgnments,

The increased risk af pandemics, rising
urbanisation and climate change meke the need
for improved hygiene soiutions ever more critical
- from owr disinfectants that break the chain

of infection through to PEST CONTIO) products
that reduce potential exposure todisease.
Imgiortantly, the growing middle Class in emerging
markets aspires 10 3 more hygienic ang healthier
way of living. ‘We are determined to be at the
forefront of this trend, leveragling the trust and
Igyalty our globally leading brands have buili

tao bring more peaple into these categories.

Out brands are typically leaders in theit categofies,
Lysal is the largest disinfactant brand In the warld
and, despite the category normalising after Its
pandemic peaks, has added nearly 16 million
households since 2019 Finish is the Izading auta
dishwashing brand globeally; and Air Wick, our air
ara brang, halds number one gr twa pasitions

in aver 80% of the markets in which we operate.
Wa have developed consumerinspired

category growth strategies, strengthened

by our scientifg expertise which is enabkng

us 1o deliver cutting-edge nnavatlons.

LYSOL SHARE GAINS V5 2019

3|]prs

b Includes Lysol dlsinfectant soray, wines, lavatory care
and norrwipas mull-urpose cleaners

2 Incuses adjacenc o5
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PROGRESS AGAINST GUR $TRATEGY CONTINLED

We have surengthened our capablities i sevenue
growih management. e-COmMMercs ang Sigital
marketing wiih 3 Qrapnetary digtal markeurg
engine which hasincreaseo the ROl ih rade

and marseting nvestments, ZontAbvtrgloa
triping of aur e-commerce business since 2015,

And aur siranger go-to-mavket capuiities have
enabled us 1o reset our Customer partnerships,
resulling in sTrengIhenas pramontonat support
hat helped us [0 incréase aur share month-by-
month inthe second haf of 2022 | am proud

of the facus we have put on this cadabity
which Ras resulted 1 us being reengmsed

as a top suppher In even mare markeys

Tha Hygiene GBU accounts far mare tnan 40% o
our total net revenue, and we remain s profitatle
business with operating margns of apove 20%
This 1 dr veen by the strength of out market-
leading brards ard our facus on Sreguc vty
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The external 2rmvironment remaing UNpreditanle
2% we manage through changes ir consumer
Lehavicur post-pandemic, MIcroessnomic
pncertanty and urprecedented inflationary
pressures However, we have reinfarced our
commitment ta strenginan ur Brand duikding

Ournnovaton pipeline gong into 2023
15 Qur $trongest in recent years Therafare,
we are canfidert that we Can ccelerate

Gt Qrowth CUMeY. WE 378 Brogressing our
supply chain transiarmation where we have
tocused on regonabsing our meded and have
alrieady acheved Close 1o 0% iocal saurcing,
alldwing us 19 be More 3gie and rasilient to
changing market dynamics Out Ca1eqories
are coming out of the pandemic matenaty
steonger thanks to our improved capabilies
ana our aperational excellence pragramme

An examp'e of our superiar categary creation s
Lysol laundry samtisers in the US We launched
1his categary 1 2018 Simce then, we ganed more
1han 10% househoid genetration, Qur product
aeivels excellent consumer satisfacuon as
evidenced by the repeat purchase -ate of above
S0%. Lysol laundry samtisers are now gererating
£rrca $200 erillion and this has betome Lysols
sacond tnggest segmant anead af wipes

‘We Deligve that there s more prowth to came
this Category as more consurmers adoplitsuse
For exampte, in [taly prea 25% af housebolds now
use laundry samtisers Thes #lso Creates sigahicant
val.g for our retailers, namely Incremantat
reverue of argund $0 45 per wash 0ad,

in nur largest categary, Autc Dishwashing,

we continue to lead the market with the Finish
Brand We areimprowing the stanrdarg and
efhiciency of dishwastng for consumers, witn
the piroductan of aur Thermotom Farmats,

STRATEGIC REPORT GOVERNANCE

offerng superior solutions whilst allowing them
10 conserve water. Indeve aping mareets, where
currently fewer Than 13% of hausenslds have a
dishwasher, we continue Yo partner w'th mathine
rmanufaciurers to g 0w dishwasher penetratan

Equally important to our portfol o s aur Aur Care
€ateqory where we hoid the AUTDEF ORg Of TWa
pasman in over BO% of our markets, Thig has
delivered mid-single-dil growth since 2019,
Inthe usS alane, we have added almast two
million hausenolds ta cur Ar Wik franchive in
the past three years by EXpanding the category
with a raw ine of scerteq ok pioducts that
attracts users coking for ighter fragrances

Whilst smalier players in aur averall portfolia,

the growth af our Fabric Cave, Lavatory Care,

anet Pest Contral categaries are nuidding scale,
each peneraling between one-quarter of 3 oilhon
angthres-quarters of 3 billion GBP inretall sales

ardg we are deliverng more suslanahle products
QnFinrsh, we launched the first recyciable pouch
11 2019 ang, in 2022, we were the brst talaunch

FINANCIAL STATEMENTS

Finally, we have been emtedding our Leadership
behaviaurs af Own, Denver, Create and Care
INta evarything we ao This is particulaiy
ewndenced by the pragrass wea 1ave Made witn
Qur Customers whese gur commertial teams
were recognised by the retalers for tewr

and ac G o ¢ urication,
and thew tenacity atd agiity in meeting
custamer needs In chal-anging times

| am proud of everyone's contribution, resilience,
and passion, particularly 33 we navigate the
challenges presentad hy the X123l covironment

Our tevenua growthalgarithm
whelst our external macro envicamant wil
reman very unprecictable, we are configent
ahaut the lang-term giowth potential of

she under-penetrated categaries 11 which
we Choose 10 ;iay QU stratagies and plans
are designed to grow ow Hygier@ business
over the medivm term ai mud-single-digins
We conunug 1 Improve our capabities and
invest in brand building and PNovalon to

the QrowIh of oul care calegores

arecyclable paper-based pouch Mea e aur
U5 pTheRinse campangr influences consumer
‘Denaviaur with 3 tiear message that you don't need
to gre-rinse gishes when using Fimish Thes is saving
mary slions 0* Wt es of waler avery year across
e werld InFabne Care, up 10 60% of apraduct's
carion footprintis incurred when the psodyct

15 use durng a wash cycle. The biggest single
Impactis 1o reduce washing temperaturas (in the
EU the average temperature 15 d2°C) Wiih Vanish
you get a betrer perfarmance 3t Z0°C than with a
Ieading detergent alone at 40°C_We are exciied
about how wa can further grow cur categones
through ecucating consumers on differant ways
10 MAnage ther Nygiane nasds, vrlst celivernng
Inncvatans which are mare sustanable

Ir 2022, our Hygiere bus.ness net revenue
dechined by 3.7% 00 3 hke-for-like (LFL} basis
This was due to narmalisation of Lysol duning
tha yaar 35 we Iapped tough, COVID-1?
Impacted comparatwves Exclucing the smpact
af Lyso), the -est of the Hygene business grew
by 51% an a LFL net revenye basis, and in line
with gur medwum-term grawth target
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PROGRESS AGAINST QUR STRATEGY COINTINIED

CASE STUDIES

PENETRATION

FINISH: DRIVING
EROWTH THROUGH
SUSTAINABLE INNOUVATION

Materials scionce has baon at the heart
of a continuing programme of Innpvation
for the world’s largest autamatic
dishwashing brand. .

Tharmofarmed tans have proved extremely
popular with consemers. The latest
generation uses conseculive dosing to
deliver Supenar washing performance.

In use, the tnermafarmed plastie coating
mehts, Since the enzymes it refeases are
also coated, dif ferent chemicals gel added
1o the wash at varlous pointsin the cycle
as the coatings dissolve. The first enzyme
vleaches, the second lackles graase and
starch, the next works on shine, and 50 on.

Thix targeted faim of dasing is more
effective and therafore requires a smaller
amaount of chemicals. As 2 result, our tabs
are 20% fighter than our competitors'.

Reducing plastic is a priority for Reckitt. We
$lan to halve our use of virgin plastic by 2030,
Finisn has cantributed to that. In 2021, it was tha
first dishwashing tablet brand to ncorporete at
least 30% recycted plastic into Its packaging.
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In 2022, Finfsh was again ahead of the competition,

at the first to launch paper-based packaging.
This combines paper with 75% less plastic
make a fully racyclable, stand-up container Thisis

ultimately expected 10 save 2,000 1onnes of plstic

annually, equivaient m 5{ mdlicn i-lve bottles.

MARKET SHARE GAINS

VANISH: PURPOSE-LED
INTERNATIONAL GROWTH

Wanlsh is the number one glabal staln removar
brand, with strongieading positions In mest EU
and LATAM markets. [t8 papuldrity is anchared in
astreng and distinetive equity that optimises
laundry cleaning performance and fabeic care.

The brand continues tc build market share
internatianally and has significant penetration
pote! the Fabric Cara category. Lass than
ane in five detergent users currently include
fabric treatment «n thelr laundry regime, Vanish
makes the case far its category by providing
ahighty efficacious selution te clothing stains,
discolouring and odours The brand's core
purpose is abgned with the SDGIE goal of
ensuring sustainable consumpuon: Vanish
sceks to help clothes live many lives.

{ts stratagy for grawth pursves this purpase
with solutions that remove stains and revive
¢lothing 2na by engaging with consumers
10 pramote more systainatla fashan

STRATEGIC REPQAT GOVERMANCE

The Vanish brand promise ties n well with
sustainable fashion trands. Rejuvenating
clothing extends its useful life and allows
CONSYMErs 10 get more use out of their existing
wardiobe. Vanish stays focused on its mission
by embracing innovative joint ventures,

with laundry startup Ouwash for instance,

and farging partnerships with key fashion
decision-makers, ke the British Fashion Cauncil,
and thraugh more systainabite packaging.

HEW PLACES

HARPIC: IMPROVING
SANITATION IN EMERGING
MARKET TERRITORIES

Harplc launched In furape 10D years ago to
Tmprova sanitation. Hs care purposc hasn't
changed since then but the scale of the Issue
has become much more visible, Today, the brand
Is active inclrca 60 countries; it wants everyone,
avarywhers te Aave safe, hyglealcally slean
tallats. Harpic It working tawards tha SDG & goal
of b water and for all.
As it grows its operations, especially Inemerging
markats, the brand |5 spreading good sanitation
practice with educatian, partnerships and
acanomic suppart.

The brand has beenin India for over 30 years endt
the country 5 now Harpic's largast market. In that
time, the Harpic brand has become fynanymous

FINANCIAL STATEMENTS

with toilet hygiene, Consumers in Indla are
Increasingty mare aware of the Importance of
tailet hygiene and Karpic presents a superior
sanitisation salution. The brand has 3 8%
market share in the country, reflecting a 17%
annuai growth in this rapicdy expanding market.

Harpic has Duilr an its strength inindia to
grow internationally. The India business model
has praved successfulin other emerging
Mmarket territosies. Inganesia saw a 27%
increase in sales in 2022, Harpic launched in
Thailana in 202%, within nine months it was the
Aumber two toilel cleanar Biand with a 20%
market share, There was high dauble-digit
Qrowth In Mexice, Brazil ana Argentina,
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PROGRESS AGAINST OUR STRATEGY CONTINUEC

HEALTH

KRi{5 LICHT
PRESIDENT HEALT -

2022 was a great year
for tne Health GBU.

I'm most proud of the
way we have built solid
foundations for future
sustanable growth,
threugh strengthening
our inrovat'on pipelne
and focusing on
Improvements to our
operational execution,

STRATEGIC REPORT GOVERNANCE

QUR CATEGCRIES

Germ Prataction oTg

Intimate Wallness

VHS Personal Carg

Overview

FINANCIAL STATEMENTS

(OTL ], Int mate Weiiness, Viamas, Minerals
and Suppiements (YMS) and Personat Care

We have built atonsumer healtheace
infrastructure and capability aver the course
of the last two decades This is important
when it comes ta pharmacy distebut an,
doctor and medical detaiing, and regulatory
appraval cagabiity Sichintrastucture ang
EXPETtise 40 RCT happen avernight

The Health GAU recresents around 40% of
total Group net revenue and s now a 14
billon larges busiciess than in 207% on a LFL
Dasis Wa are gresert in yround 120 markets
aci0ss the woild with 2 balance of revenue

Our Health Gisbal Business Unit (58U)
a well-gdivers figd portfolie of lgading global health
brands acrass five key ¢ategones We have bold
PIANS (0 cONtIMJE to grow our DUTINGss, by winning
B the markat. 13unching INNGYations wiich defght
eonsumers and leversging the significant progress
made 1o date v operatonal execution nght

across the Health portfolio, | am excited about

he lang-1erm grawth pOTert 21 for this Dusiness
and tha steps we have Aready taken [0 raaise T

Wth an ageirg poputaTion, a1g a heightened
awareness of the extreme strass haallhcare
systems have recently been under, the iole of
trusted ang effic acious self-care products s
becoming increasingly IMportant to consumers
And amulal 10 The DremIUMm ygiene segments
1N which we operate, a gfavong middle

class means many cansumess are now able

te readily attard self-care traatmants

Trust and loyalty are key factars for corsumers
When it comes to cansumar nealth products
“We have 3 portfgho of marer-ieaging brands,
Trustad by consumers in @ach af our key
categones, which include aver-the-counter

from pect and emerging markets

Detton, cur genm Bro1echon brand, has maintained
an absolute nat ievenue of around 40% abowe
pre-pandemicy levels, driven by stiong penetration
gans - the higast of any consumer brand inthe
lass decade, as repdried Dy Kantar Agditianally,
revenae from core TNavation roll-outs in both new
places and rew 5paces s bioadering the snculders
of the beand and Cr2a1 ng # lasger hase fram

which te grow, We have 3 very strong innavation
mpeline in Dettgl, and we have rolled out these
INROMItENS 1 MURIDIS Markets, ncluding the
faunch of Detrol dinlaundry pods with samiser

R Ching, ratea Oy CONSUMErs For their geam
pratection, cleaning power, calour protaction

and softness 1o cioNes We alsa upgraded our
Dettol personal Care range, premiumising sur
range, such as with D2ttol Cool, which adds

New Lanctionailies Ike refreshing fenthol
comBined with Our trusted germ protecton

Qut OTC busngss Contains a partfoln of righly
efi:cazious and trusted brands and has grown
st acompeund annual growth rate (CAGR) of
12% Over the last three yeals, with increased
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PROGRESS AGAINST OUR STRATEGY CONTINUED

penetration and market share in more spaces and
places. ln this engemic COVID-19 envirgnment
the symatoms of COVID-1¥ are becoming more
Tiy-like gver time and the lines 3¢ Decoming
blurred between the two. tam really proud of
the work our teams arcund the world have done
to expand cur OTC brands over the last couple

of years 1a create a sustainably largar base on
which tg grow. A good example of how we hava
expanded [nto new spaces and places is oy
stretching the equity of Mucinex in the U, into the
sate thoaf category with Mucinex Instasoothe,

Bicfieeze, our strategic entry inta the pain rellef
category in the U%, the world's |argest pain relief
Marker, saw a slower s1art in the first half of the
year due o a combination of temperary supply
Issugs and a witter categary skowdown reflgcting
ecenomic uncertainties in the US in particular,
Good prograss has been made in 1he second

hatf of ihe year hawever, with our market share
increasing as we leverage our strong infrastructure
and go-ta.market capabilities, in addition 1o
launching new innovatians such as overnight
patches. Reflecting the slower start and shorl-term
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1806ps

% InclLgts adacenelon
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category slhwdown, we have recognised a
non-cash goadwill impsitment charge of £152
millkon for the brand. We expect tutura grawth
Lo remain in line with our expectations, with
doubla-digit growth targeted in the near and
medium term, underpinnad Dy categary grawth,
inngvation, IMproved executian in the US market
and internatianal rall-guts in select markets,

Our Intimare Wellness category continues ic
innovate and leverage Gur brand equity as the
warld's leading producer of condoms. In China,

we launched our new Durex polyurethane (PL)
condam, cur 5oftest polywethane cQnRagm i
date, providing superlor comfort, fit and sensatian.

Persanal Care and VMS are important scate-
buliders within aur portfalio, and there are many
markets inwhich we sae growth potential, We
launched Veet for Men Intimate Halr Removal
Kit, our first dedicatad men's intimate hair
removal product, which has already achieved
number one positions for this category on
Amazgn ina number of countrigs, In VM5, our
new Neyriva Sieep range supports restorative
sleep and helps improve sleep quslity.

Ge-ta-mark@t axecutian

We cantinue to work towards our vision to be
oneaf the most admired sales organisations in

ouf secter, and have invested in iMproving sales
capability fight across our team, tn 2022, more than
3,000 colieaguas completed sales competency
keaming as part of 3 new glabal standard of
excellence, and mare than 20 markets have
stareed utlising our updated commetial aperating
model. This consistency right across Reckitt leaves
us well pesitioned te support and partner with

Qul grawing number of multinational customers.

This investment is already delivering tangible
results, with our customers increasingly recegnising

FINANCIAL STATEMENTS

our step-change in capablity and delivery,

Wa were awarded Overall Supalier of the Year
2022 by Waohworths in Australia, named Suppher
of the Year by the Braziian Association of Cash
and Carry Retailers, and Best Key Account Manager
2022 by AS Watsons Group in Malaysla, Our focus
remains on cementing relationships and building
strong partnershigs with aur key customers, so we
were atso pleased to be recagnised far cur Jaint
Business Plan of the Year 2022 with Boots in the UK,

Throughaut the challenges af the pandemic, the
Health business has continved to be guided by
our Reckitt Campass and Leadership Behaviours.
Wa put eare Jt the heart of everything we do,
exemplifiedin 2022 by our supply colleagues,
who warked tiielescly tomeet the unuseally
Righ demand for gur OTC products during a
strong cold and flu seasonin particular. | am
enormovsly proud of the whole team. andg the
COMMILMENT 3n0 fOCLS they Nave shown in a
volatke and at times unprediclanle environment,

Qursevenue growth algorithm

in the medium term, we expect oui fevenues
1o grow by araund mid-single-digits per
anmwam, outperforming the broader market.
This will continue to come from growth in
penetration and market share, and through
entering new places and new $PAces; aCrss
our catagories. In particular, germ protection
through its greater presence in developing
markets, as well 3s Intimata Wellness, being
the fastest growing segments of tha portfalio.

In 2022, we deliverad net revenue like-for-like
growth well ahead of our medium-tarm target
of batween 4% and 6%, driven by an exceptional
perfarmance trom our OTC portfolio, through

3 combination of strong market share galns ang
2n unusually long and strong coid and flu season.
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PROGRESS AGAINST OUR STRATEGY CONTINGID

CASE STUDIES

HARKET SHARE

DUREN: BUILDING
A DESTINATION
LIFESTYLE BRAND

Durex continues its evalutian to be the
lifestyle brand of choice for open and curlous
consumers. The brand exicts to unleash
people’s freedom ro be their true sexual
sulvas; 1 celebrates diversity, idantity

and expicratiaa.

Durex’'s Néw GIO0al SI7 ategy eQups. Bducates,
entertains and iberates consumers Thisis echoed
by the lmitless "% its new visual iertity

e branc is CannECtiNG with Its open and
curous dudience thiough a major passion
[T, MUsE DUrex was teatured in 3

range of mgh-piofile arnst videos this year,
INClutisg SAM SN, Yurgbiue and emerging
artist lordy Thase callaborations have
generated pu ang increased awareness
subsequentdy earning Durex over a quarter of
a tilign views sa far thraugh onl ne chanr.els
Tha brand's Own presence on social med-a,
incluging TikTek ana influencer- ed sacat
Commerce, 16 10 2 AuMber of awards.

wnelud ng the Utimate TicTok award in Spam

In mare corservatve markets where Durex
faces advertising restrictions, music helps
the trand break down barners i worked
with Vice Arabia 1o found Taseelat Durex

(Durex recards) This wibrant new channel taps
10k AraDic D hop 10 reach more than 2C mithon
people n 2022 1U1s empawernng Saud youth t@
explare thew own sexudlity and self-expresiion

in Chira, Dutex adoed to1ts palurethane (PL)
range. wath the 13test new Drodusl s Mast
successfuf launch to date fapavaton will continge
tobe a core rawth dfiver In the coming years

HEW PLACES

DETTOL: LAUNCHING
GERM-KILLING LAUNDRY
PODS IN CHINA

inChina Dettalls the clear markat leader 1a the
laundry sanitiser {L5) segment of the laundry
care categary. The laundry care categary
continues 10 grow, but the L3 segment is under
pressure asimprovements in liquid detergents
and the canvenience benefits of laundry pods
-encourage more consumers te switch.

Laundry peds are rapidly repiacing higud and
pewder-basad formutations as the preterrag
laundry detergent They are also the fastest
g-owing segment in the laundry care categary
Corsumers apprecate the comverience

and aesthencs of sokble film poas and the
mutfunctional benefits trey can delver

Dettol wentified an opportunity ks leverage
15 dominatt pesIlon In the laundry samiser
segment wath 3 {gundry pod differentiaten with

STRAVEGIC REFORT GOVERNANCE

Dettol's strong germ pratection It designed and
developad the Detiol Ainligunary pod These
four-chamber pods combmne four different types
of protection i a tanvenent, sustanable form
72-houi germ pratecton, eight umes cleaning
pawer, Fabric softener and Calour protection

We launched our 4int lgundry pods in Ching

In Jure 2022 The soll-out capped one af our
fastest ever NAQWANON Cycles, wiih just eght
manths between the initial dea and an-sneff
availabiity Thisshort window helped us retain
fust-mover 3dvartage The results so far have
been excellert Cettol Ain) achieved 6% value
share inits first three MONAS post- dunch.

NEW SPACES

OTC: MAKING THE CASE
FOR SELF-CARE AS AN
ALTERNATIVE TO ANTIBIOTICS

Dver-use of antiblolies today Is aleading
concern for health treatmentsin the futura.
Antimicrobiai resistance (AMR] played a role
in the deaths of nearly five milion peopte in

2019 and is now the thisd (gading cause of death
worlowide, surpassing canditions such as breast

cancer and malaria

The medical cansensys 15 thal antibglics are

meffective for sare throats in Ane out of 1 cases,

but recent research suggests that many pecple
afe tking antiiolics wrrecessaiily Reckat® is

FINANCIAL STATEMENTS

raising awareness of this (ssJe with bath
healthcare professionats and consumers

The Sore Throat and Antbiotic Resistance study.
pubhshed dyrrg World Antimicrobia Awareness
WEQE WS COTITISSaned Dy tre Glabal
Respiralory infecbon Partnership and Reckirr

It fourd that over Nalf of adults surveyed Nad
raken anbiugtics far a respiratory conditon

fike a sore thioat In the previcus six months

Since sore throats are usually caused by
viruses, not bactenal nfecton, anubiatics
are naffectve n most cases Sufferars
benehitmore from effective treatments
for pantul symptoms Anti-inflammatory
thioat kocenges and painkiliers found i1 aur
Strepsils range target pain renef directly.

US-oased sare throat sufferers gamed a new
treatment pplion in 2022 with the 'aunch

af Mutinex InstaSaothe The new product,
affered in three lozenge Tavours and spray
farm, delvers power ful numbirg relief The
Aroduct was wel received by consumeds and
achieved 6% penatrationn the US sare thinat
category 'n the 18 montns sirce launch.
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NUTRITION
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PAT 5.¥
PRESIDENT WUTRITICN

I'm incredibly proud of
how the Nutrition team
stepped up 10 meet
demand during the
formula shortage crisis
in North America. We
worked fast to utilise
our global network,
bringing on incremental
supply and obtaining
new import approval.
Our first and foremost
pricrity was to ensure
babies recewved the
nutrition they needed.

STRATEGIC REPORT GOVERMANCE

QUR CATEGORIES

infant & Child Spaclaity & adult

Cverview

Dur Nutrition Global Business Unit (GBL)
provites the highest-quality nutrition thraugh
varlous stages of life. The strength of this
businass is the leading pasition we accupy

in infant nutsition actoss our key markets arid
the immense trust placed in us, especially

by healthcare professionals and garents.

SELLING INFANT FORMULA
# BRAND GLOBALLY

Nourishing chikdren's best start
50 they Can Trve tomarigw

#1 Paediatrican recommended brand
m the US

#1 Consumey trasted brand in the US

#%Net Promoter Score 1 the maonty
of top markets

FINANCIAL STATEMENTS

We nelleve Infants deserve the best possible

Start to ife. A Key pait of that Is the nutrition they
receive, whether they are breastfeq, use a routine
formula, one that provides support for digestive
issues, or a specialised formula for those suffering
frorm allergies. With birthrates relatively stable,
demand for more speciatisad preducts in digestion
and allergy has enabled us ta drive continued
giowth in our global Infant farmula business

At the same time, life expectancy has Incieased
apidy. WIth peopte living longer, thera is rowing
demand for health, welloeing and nutrition
products that felp adufts 1 Bve thalr lives to the
tultest. Our prasence in the agult nutrition sagment
in both Latin America and ASEAN, with our brands
Sustagen and Provital, has helped cefine how

we can develop our business in this category.

SELLING ALLERGY
# BRAND GLOBALLY

Creating a warld free of allergics

#1 Paedatncian recommended 1or
cow's milk allergy

®1 Selling allergy brand in the majonity
of top markets
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PROGAESS AGAINST OUR $TRATEGY CONTINUED

STRATEGIC REPORT GOVERNANCE

Tha GAU reprasents 17% of Group net ravenue, with
0% from developad markets. Our sifong trands,
deep consamer nsight and saentil e fourdations
will help ihis Business win 1n the iong tgem.

Durirvesuments in coimmeicial execuion

and iNNOVALoN aliGw us 10 meet the evorving
neers of our consumers, resuiting In consiIstent
perfarmance n North America, where our Nul-:tiop
BusNess 15 ancharad Sirce the acqulsit.an of
Mead Jannsan n 2007, we have consistently grown
this reGian at med-§Ingre-diged rates In 2022, gur
agiity, commitmant 3nd high-quality standards
en3bied ys (o wgmficantly step Lo supaly dunng

a shartage exacerbated by acompetior's
temporay sugply issue TRrOuCh partnercship with
the 1S Adminsstration and regulatars, as well 2s our
supatiers and custamers, we delivered 1 8 bithon
Bor sarvings of infant formuyla n Horth America

Throughgut this year, ous Leadershig Beh,

wife al the core of Sur work. and never mare
evicant than In how we galvanised our glotal
resources I respand 1o the needs of parents
ang their paties acress NOrth America during ta
mfant formula shortage 1amincredibly proud
ot our enfre ream, frgm our consumer relations
callzaguas dealing with Gislaught parents to
our supply colleagues who woikes urelessly

1o provide more formula It demanstrated row
we Iruly ive our Purpose and delver an the
COMmMItIment we have MAMe ta aur cansumers

FINANCIAL SYATEMENTS

‘W have gveraged the experiise we have
bulltan ine US ko enhance the growth we

are seeing 1N ASEAN and Latin Amerca

Oui renewed focus on aur go-To- market
strategy and execution has further accelerated
OUF Growtn this year n thOSE regions

Our revenue growth algarithm
Inthe medium term, we expect our revenues ta
grow by around mid - singre -digits per anAum, Dy
Duf continued facus on the fastest growing and
mgre premipm segments of the nutntion category

1n 2022, we significantly exceeded pur medium-
Term Fargats through a combination of improved
growth in our Developing Market DUSINESses,
comunung mig-single-digr growth in cur North
Arrerran Dysingss, #nd 3 (emporary mceease

1 revenue from tha compabtor supply 1ssue.
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PROGRESS AGAINST QUR STRATEGY CONTINUED

CASE STUDHES

PRODUCT PENETRATION

IFCH: MANAGING
THEUS INFANT
FORMULA SHORTAGE

Intant farmula, such as Enfamil, is among

th t critical ighly reg foods

in the warld. in February, when another

manufacturer temporarlly shut amajor US

factory, ensuring that bables In the LIS had

access to safe, high-quality nutrition became
len, Industry-wide

‘With a signilicant pertion of the US supply
unavalable, a natignwice sNortage soon
spiralled into a full-Blown crisls.

Reckitt colleagues, suppllers and retail
partners immediately stepped up to
SUPPOrt parents and caregivers, increasing
supply, speeding up distribution, prowviding

i and sacuring pacity.
Thraugh unwavering commiiment, Reckitt
operated US factories 24/7, got product 1o
shelf 40% faster and galned approval to
Imgort farmsa from two gverseas faciories,
Allof this cambined allowed us ta produce
for the North Ameriza market the equivalent
of 1.& bilian Boz feedings, afl whilst ensuing
safety and Quaiity were never compromised.

DacuSigr Enverope 10 BAEF30C5-05 18-4000-8215-8EC26F SBOF A

To help iieviate the crisis, we worked closely
with the US administration and regulators,
Meering with the heads of agencies such

as the FDA and USDA, the While House and
Fresident Blden, to uniack supply bottlenecks
and dejiver formula from abroad.

Following Reckitt's collatioration with the
White House onits Operation Fiy Formula
miliative, we comtinued sett-funding additional
air frelght from our state-af-the-art faclity

in Tuas, Sinqapore, delivaring 2,000 metric
tens of Enfami base pawder [n total fram
SMQaRore, This product was 2imeas at lower
(nComMe fgrmilias wha rely on tha government's
Women, infant and Children (W1C ) Program.

STRATEGIC REFORT GOVERNANCE

We used a fleet of trucks to import 202 metric tans

of PurAming, 3 specially formula, from gur Facility
in Drelicfas, Mexica. PurAmino Is for infants and
teddtes with severe digestive disorders and was.
distribited ta US hospitals and ather healthcare

satlings 10 feed thase who were mas vulnerable.

Our narth star was always how to maximise the
number of feedings for babies, and ali of ocur
decisions ieflected this. We put extra focus

on serving the most vulnerable infants, and

we are (ramenciously proud of all pur emplayees
wha sacrificed their weekends, family rima

and vacaticns ta make this happen, We are
apurpose-driven arganisation and we have
never praved it more than in the last year.

HARKET SHARE

ENFA: STRONG
PERFORMANCE
IN MEXICO

In 2022, the d i irsued i 9
to upgrade its factory In Oelicias, and sz arosult

Wwas able 1o haip support bables In the US with
f PurAmi

Infant formula
base pewder during the shasrtage.

We've also invested in aur product development,
adding additional benafits for bables. Far
immune suppart, Enfamil has added HMOs
(Human Milk Oligosacchandes) to its routing
Enfamil preducts in Mexica. The brand alsa

FINANCIAL STATEMENTS

enjoys premium positianing in the market
through its ciinically proven unigue ingredient
'MFGH (milk fat globule membrane) which
suppats infants’ cognitive development,

Perhaps the biggest contributor ta ow
success has been the trust we have built
with healthcare professionals. Parents and
caregivers rely on the nutritlonal guidance
andindepandant agvico that thase medicalf
paediatric professicnals provids,

Ongging irvestments in our fac s, products
and scientific expartise rranslate into @xternal
recagnition of the quality of pur praducts,

and our dedication to giving infants and
chitdren the best stas infife possible.
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STRATEGIC IMPERATIVES:
GROW BRANDS AND INNCVATE

FOCUS ON:

INNOVATI

Innovation is a key engine for
growth at Reckitt. We develop
superior solutions grounded in
science that delight consumers
and extend our categories. Our
expanded knowledge base and
strengthened innovation pipeline
are unlocking new opportunities
for sustainable growth.

STRATEGIC REPORT

GOVERNAMCE

FINANC AL STATEMENTS

ANGELA NAEF
CHIEF RED OFFICER

Qur innovative culture is
at the heart of everything
we do. In the face of
unprecedented challenges
to our business, we
developed and scaled
cutting-edge soluticns

to continue serving our
custormers and

CONSUMETS.
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STRATEGIC IMPERATIVES CONTINUED

Strateglc Innovaticn benefits the business
Innovationis 2 key seurce of our competitive
acvantage. iL ensures our product portfolio mests
cansumers' evolving needs in 3 changing word.

Innovation helps drive the growth agenda

by delivering smart salutians and superior,
mare sustainable producis. We identify
oppartynitis through consumMmer fesearch and
customer feedback, and by understanding key
market and sclentific trands. A strengthened
innovation pipenne |5 creating SpROMumties.
for future sustainable argwth in our brands.

Embadding sustainabllity

Sustalingbility i5 3 key consigeration. We want
every piocuct change we maks, whether

{r's a minor incremeatal improvement or
Major new launch, 1o have a positive impact
ansustainabifity. All innovation piojects are
assessed against sustaimability criteria using
aur Sustainable Innovation Calculator, This rates
progucts' carbon, water, plastics, packaging
and ingredients performance and scores

our extended producer responsibllity sk,

Qur Sustalnability Innavation Calculater
Ciata curput far | ustration purposes ony

STRATEGIC REPORT GOVEANANCE

Anintegrated approach

Aninnovation mindset s rooted inour culture,
We conduct scientific research and tap inta
expertise, both internally and outside the
company, to graw our knowledge base. We apply
Ihat knowledge by sharing best practice and
wiking tagether to build smarter solutians.

Qur innavation process combines teams and
individuals around the waild, integrating peogte
and pracesses 3§ specialists in different
competency areas.

We connect competancies and capabilities at
the right times and places to solve problems
taster In 2022, when another manufacturer
temgporarity shut a major infant formula factary
in the US, we sourced additional supplies

from production facilities outside of the US,
whach meant we had to collaborate closely
with autharities to accelerate regulatory
appraval 10 altow distribution in US markets,

And when the war in Ukraine disrupted the
supply of sunflower all, a key ingredient for
infant formula products, we maved guickly
to get regulatory approval to refarmulate

In case it was needed. Using our sclence,
knowledge and external advocacy strengths,
wa wark together 1o anticipate and selve
these kings of prohlems, making us amore
agile and respansive organisation.

wa deploy our reguiatary and medical capabilities
6 open up new markets and create new,
differentiated claims. We also look at trending new
categories and gigwth opporiunities Deyand gur
current product portfolic 1o ensyre our innavation
pipeling is sulficiently varied and gistuplive.

FINANCIAL STATEMENTS

CASE STUDY

AMORE SUSTAMABLE
SOLUTION WITH VANISH
MULTI-POVER TABS

The 2022 UK launch af Yanish muiti-power
tabs improved the praduct's sustainability
ang efficacy. The new format packaging,
designed for online puyers, defiveis a
standard dose in tadlet farm. The tabs have
been reformulated with better Ingredients
ancti dreg ive, biodeq

and chemical factpring scores. This

30-tab product package saves caroon
and water usage as well as reducing pack
and plastics welghts ona per-dose basls.
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STRATEGIC HIPERATIVES CONTINUED

Science platfarms.

Intercannected, foandational disciplines

Palymer Mi¢ o BMe Allergy
scance and imunity
Digesnve Sensary Su-ace
heaith ennchment chemistry
Growth ERtOmeiogy smart
ang cogninon release

We cunlinug 10 1Mvest In science and we protect
our sgience-Tased Mnovation through patent
filngs and enforcement. Qurnternationat
patent flings rose By 17% In 2022
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Cansumer-centric analysis

Innovation at Recki? 1 ult an understandng I
dgtail what consumers really wani We callect
human ingight thecugh sur sales teams, supply
chain partrers, customers and consumers Dur
sensary and COnSLMEr sCience |abs camone
that feedback walh behavioura! analytics

We Le That KRowiedge to Crpate impactiul
Progucts that solve speciiic consumer prob ems
‘We succerd with salutions that satsfy the
consumer's overall gxpenigace TS 5 key 10
now we dehver wnable product ifferentiation
Gur (acently 1aunzned Durex PU QDT and Durex
PLI003 condams are oreat examples

Bultding depth with science plattorms

Our science platforms sre mdependent of
cur individual brands, they yield insights that
£an Create viue across muttiple brands and
products They are ta i

STRATEGIC REPORT

GOVERNANCE

CASESTUDY

BUREX: POLYURETHANE
CONDOMS

we had identfied a consumer need

for & s0ft, comiarLabie experence
Qurnvestment in deep stience expertise,
ircluding work from the polymer science
platform ad coordinated 840 leadership
pad dividends,

wie launched aur fi7st Rolywathane
condom, the Dvyex PU OOY, in 2021 to
rieetshat consumer need, Since then,
we have tontinued 1o deepen our

Qrowlh. We conduct in-depth reseaich
mng intercannected foundational disciplines.
This unearths scientific and technological
ascoverles with implcations In multiple brands
and categones, Some are technical, neai-term
selutions; ofhers have 10ng-term implications.

Through e scence platforms we aie
expanding krowledge and ca1struc
arobust, forward-kaokirg innovation pipel ne
what focuses on real Jifferentation, future

Growth pathways and sustainabie outcames

of PU¢Pemistry to enabie
the design of imoraved products ¢ 2022
we ntroduced the 003, for an even
softer mare comfortabia axperience
The 003 s size and Fit attrbutes make

% BITIOSE MPErCEptDle 1o the wearer
ang less IMerrupt ve 1o the moment

FIMANCIAL STATEMENTS

Partnaring for competitive agvantage

Good science 15 founded on fundamental
knowledge, research, collecuve discavery

and a broad range of experiences ard partners.
we reguizily parlimipate at confergnces and
events and engage on 1opical I55UEs in our
specialist areas of expertise, supported oy

Gur partners oM indystry and acaderra

Growing academic engage ment with our scientific
research s iMEroving understanding af digestive
neanth tn 2022, for example, we pubiished five
peer-reviewed pyblications n digestive health
and presentad our work with exiernal partners
attrree global congresses, which contasted the
widespread view that neartburn ano indigester
are caused by too much ackd ard proposed that
heathcare professianals should nstaad treat
reflux 85 3 mechanical event. This has led ta

the inciusion of Gavicon on four new treatment
guidelnes in Europe and Developing Martkets
due (o growng academic awareness and
engagemert with our body of data thatis diwving
a berter undesstanding of drgestive heank,

Innovatan ¢an come fiam anywhere we Cultvale
QU NNOYATICH Culture as 2 key value Creator

We ssue regular innovation-led challenges ta
encourage cal'eagues to share great ideas. We
encourage 3nd ngentivise entreprenewial thinaing

we engage externally, ncluding through our
aniine innavation hub, IGNITE with Reckitt,

which faunched m 2022, IGNITE invites external
PArtnErs 10 wark with us on specific chaltenges
10 accelerate our appIOach 1o solving and scaing
up science and technoiogy-drven salubans.
The{GNITE platform has triggered enquines

and submissions from & wide range of partners,
includmg smail-scale start- Jps, acaderrics

and companies fram arcund the glabe
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STRATEGIC IHPERATIVES COINTINIIED

CHRIS HOUSHEKERIDES
SVP RAD, HYGIENE

The launch of the
Auto-Dishwashing
category's first
recyclable paper-based
pouch, with 75% less
piastic is a significant
step on our
sustainability journey.

These challenges and partnerships contribute

to our short-term product development. The
largger-term picture |5 alse promising. Broadening
our science and knowledge base and investing

in capahlities has euilt a Foundational pratform
for future glsraptive and ransformative sotutions.

‘We join farces with experts, paer companies ang
trusted partners [0 pragress the bestideas, Over
the tast three years, we have been working with
flexible packaging leader Moadl as pur innovation
partner 10 aevelop more sustainable packaging far
Finish in November 2022, paper-based, recyciable
Finish Ultimate $tand-Up pauches were pliored at
French Carrefaur stores. Finish is ieading the way

" an plastic reduction. This paper-based packaging

is the first of {15 Kind In this proguct category.

Science-based research (s accelerating our
by Duiiging Ige with
appiications across owr partiolio.

‘When consumer research revealed a preference
i India for a more wiscous Harpic product,

we tearned up with a leading manufacturer af
measuring instruments in the fieki Of rheology
1o cevelap our understanding of the brand's
theological performance. This led to the launch
In Inctia 61 a modified Harpic farmutation with
20% more viscosity that flows slower and cleans
tough stains better, The kngwisdge gainad about
tne fiow behaviour of acid-based thickaning
systems from the Harprc rheology Investigation
has applications far many of our products.

STAATEGIC REPDRT GOVERNANCE

A flourishing and dynamic pipeline

Our infovaton prpeline is balanced to deliver
multi-year growth for Reck(tl, we facus

nn making te rignt statggic chaices 1o
maximise our return and deliver a robust,
balanced pipetine for the future.

Saveral factorsinfiuence our strategic cheices,
in¢lutfing whether there are margin-acg fetive
top-line growth opportunities, consumer needs
and demand, the investment required, the
liketihood ef technical and commercial success,

as wall a5 nan-financial elements. fike (P potential,
thereg ¥ et and i Y.
Our strategic plpeliné acuons neeq to baiance the
short-, medium- and long-term value to Reckitt,

FINANCIAL $TATEMENTS

¥e alsa balance the type of innovatian we
undertake by combining care, adjacent and
disryuptive inngvatior projects in our partialie,
‘We assess their dfferent nsk prafiles, timings
and resource requirements against the polential
oppartunity and value thay can generate,

Balancing our inncvation pipeline allows us

16 protect existing products and grow our
categories and consumer biase whilst also
developing novel, technologically differentiated
products that satisfy unmet cansumer needs.

Investment is priaritised against initiatives driving
growth. Our pipeline continues to increase year
on year. In 2022, we met cur investment and
pipeling 1argets. Looking further ahead, we

aim 1o graw tha innavation-led contribution

o net revenue every year. We will continue 1
launch at pace whilst 3ls0 pursuing long er-temm
projects focusea on future growtn
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STRATEGIC JMPERATIVES:
DRIVE SUPERIOR EXECUTION

FOCUS ON:

EXECUTIONAL
RESILIENCE

in the face of economic, political and
pubtic health shocks in recent years
we have sharpened our executional
resilience. We're meeting consumer
needs in fluid times as an agile,
responsive and competitive business.

STRATEGIC REPORT

GOVERNANCE

FINANMCIAL STATEMENTS

SAMI NAFFAKH
CHIEF SUPPLY QFFICER

We are building a
much more resilient
suppty chain, learning
from the market
disruptions that have
tested us and made
us stronger.
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Proven excellence

Ovwver the (33T Twd aNd 3 hall years, we have
bagen puilding 3 more competitive. reslient and
capatle Reckitt We've baen an a transfomative
JOLNEy, EVOlvING OUr CLARE 3round a dynamic
NBw stralegy ceatrac on Purpose This ancnars
the Busness ant agds momentum, We are more
3ilg 3N I@SPONSIVE IN 3 ChaNgING worlal

The investiments we have made have unlocked
new Capahilines we nave built close reiaticnships
with suppiers and customers thal allow us

10 respona quickly and at scale when big

Issues change the competitive landscape.

HATTHEW LINDSEY
CUSTOMER SERVICE DIREC TR
NORTH AMFRICA

Customer relationships are
maore important than ever,
and our concerted efforts
to strengthen them are
paying off in tangible

and rewarding ways.
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we have lived thrgugh répeated demand
surges and supply shocks over the past three
years, with costinfiaton and energy price rises
exerting increasing prassuie an margins. Tha
pandemic distorted demand and disrupted
supply lar twa years. In 2022, the war in Ukraine
created raw mateiial and engrgy shortages.

In North Amenca, a campetitor shut dawn

Its largest domestic Tactory leaving parents
facing & sucden shortage of infant formula,

Reckilt has repeatedy demonstrated the
appeiile and agility to meet these external
challenges. Whelhar by sourcing altérnative
suppliers, reformulating cur products, shifting
or s€aling up proguction or through our
productivity improverment programme, we
have conslstently stepped up with smart
solutions that meet the moment. Whenever
we have taced distuption, we have not only
racovered but we have emerged stronger.

d supphy ehain
‘We counter volatility in the glabal supply
chaln by planning in a2 holistic way, maintakying
visihility across the full praduct lifecycie. We
maximise that transparency with high-quality
data and connected technologies. Qur supply
functian engages directly with all parts of
the husiness maaning we can adapt swiftly
to shilting market dynamics and adjust
‘our productive capacity prozcilvaly.

Operational axcellence

We have buit 3 more resilient supply
arganisatlan creating value for our pacple,
OUr Customaers and our cansumers by
strengthening our cperations, improving aur
ways of working and increasing efficiency.

‘We manage cur supply globally in 3 highly
integraled way. Connected core capabilities

STRATEGIC REPORT GOVERNANCE

1everage the strength and scale of our giobal
network We meet our strategic priarities through
faur workstreams focused on puildng internal
capablilties and driving excallence. We underpin
these ¢ with the latest 1

Qur productivity programme has released significant
resources for ralavesting in the usiness. We have
delivered praductivity imprgvements spanning

each pikar of supply, lrem logistics through
customer service. Our centres of excellence are
developing and sharing best practice and diwing
continuous improvement across the Dusiness.

Hanyfagtyring cxeellense

Resiient, agile and afficient manufacturing is
acore capability, We have implemented the
Reckitt Proguc tion System (R-PS), a common set
af standards, acress all our manufaciuring sites,
We apply this systerm to adopt and share best
practice and drive continuous impravement.

Each site monitars its performance against 11
standards, covering areas such as root cause

FINANCIAL STATEMENTS

prablem solving, maintenance and waste.

Ten KPIs track progress, with metrics on heafth
and safety, Quality, service levels, Costs and
people, and stretchung targets for connectad
Overall Equipment Effecteveness {CEE) and
waste. Colieclively, the R-PS standards ensure
employees have the knowtedge and the toois
to operate respensibly and efficiently whilst
mi ing our enviranmental foatprint,

R-PS 15 ngwe in ts. third yeor, Qur fogus in 2022
was an improving OEE and reducing waste in
our sites, We have seen results of an up 10 20%
increase in efficiency a1 our focus sites and
betwaen 10% and 30% material waste reduction.

Lustomer service excellence

Coordinating haw we collaborate with
customers 1o ersure prediciable access to
ow products is critica), particularly at times af
supply and demand disruption. We have rebuilt
our custamer operating modet (o changes how
we communicate, enable strategic supply
«chain solutions and improve availability.

Our cross-business unit approach delivers agile,
pansi o i service, This
employs improved ways of warking that integrate
supply and salas via natwoerkad taams. We work n
pertnership with our customers acrass the supply
<hain, fram manufacturing to customer service to
sales, using mutually beneficial performance and
Qrowth metrics, focused on consumer needs.

Harmanising service and combining sakes and
supply is helping s bulld stranger gustamer
relationships. It has also reduced our cost ta
serve. Further savings came from collaborating
with retailars on ordar waights and increasing
the number af na-touch orders. B0% of orders
acress our Health and Hygiene businesses are
riow Tully automated providing seamless service,
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STRATEGIC IMPERATIVES CONTINN

Helle Mead, US

Drgtal praduston dashpoards al ow line operatars
10 visualy request matenal replen shment,

arill Gewn irta the production plan, monites
vouNTes and wiew production artwark

STRATEGIC REPORT GOVERNANCE

Notfingham, UK

Auramated groduction Ine connectivity momtars
Ted)-tme Perfoirance, ThE SIte (aceivea SMart
Factory of the Year at The Manufacturer MY Awards

Nowy Dwer, Poland

Qur vew Manufacwning Hanagement
Executicr System (MES) software manages
workflows and generaies produt ion data
‘ot feal-ume perfarmance improvement

FINANCIAL STATEMENTS

Taicang, China

Avtomated Storage and Retrieval System (ASRS)
WATRhDUSIT § TeChrotogy alows the site 1
organise fimshed poods pallets efficiently and in
a Much tghter space than forkift racking systems
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STRATEGIC IMPERATIVES:
INVEST IN CAFPABILITIES

EILIBPO CATALAND
CHIEF INFORIMATION
& DIGITISATION OFFICER

®
[Fncus UN. We have a comprehensive

data and analytics

strategy in place, with
value creation as a core
strategic objective.

Qur transformation into a digitally enabled
and data-driven company is helping us to
forge closer connections with consumers,
customers and employees.
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STRATEGIC IMPERATIVES CONTINUED

We are digtally empowering the camgany

by integrating talent, technalogy, 804 digital
and data value streams Qur aumis 10 spur ana
embad digita transfarmaton as an BnGIne fo1
compentive advantage Du stateQy fotuses
onthree main priarities

First, we strengthen and stabilise auf digral
foundations by ensuring aur core c3patiIties 200
valug and IRArave praducvity in # sustanatie
way Our comprehensive and advait ed tata and
analytics strategy focutes an creating langitle
vale and bullding sustainagie and €thical data
fOURQatons 1o favaur scalability and datare.se

Our second priarnity 15 ta coardinate 4nd optimise
functianal tras stafmatan nitiatives that enharce
our abihty 12 exiract efficiencies in CUr key
end-to-end company flows Thismay nclude
acceleratng key pragiamma thar feveien
shared capabiliies in areas Iike supRly. finar cial
wanning. HR services ana media madelng

Thirg, we pursue digital-hrst apportunibies that
eate Lomgetlive advantage, for Insfance,
With ¢nd-ta-end e-commerce platfarms

for brands such as A Wick ana Dures, by
devaloging oM hanne) strategies ang
thicugh pecsaralised products and Services

Strengthening gur digital hackhore

We completed our technology nfrastructure
transttion during the yedr and nave Migrated
10 2 Multl-Clowd andscape This provioes us
with more agile, on-demand and reSponiive
aigital capabililes, enhancing our ality

to scale up iNNovation at pace and realss
efficiencies by standardising key p/OTesses
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The ptatfcrm that connects these capaBilities,
our SAR ERPF system, 15 wow managing

BO% Cf Reckint's net revenue, delivenng
compary-wide ethciencies, most notably n
our trade e stment, supply chain, hinarce,
aracurement and manufaciunng operatians,

We nave transformed aur digital operations 1o
£qup RECKITT with the right tech gcasystem
for ar ommichanrel world This s allowing us
0 CADIUTE CONSUMET U31A $CTO3S OUr websites
and apps, target relevant audierces, engage
with Consumess i effective ways and measure
the impact of our activites systematic

Data and analytics

Ou- data and anaiytics siratagy se0s value creston

252 COre SUAEQIC ObACtvE AL the same hine,
we've committed to buikiing sustainabie and
ernicaldata foundations that will allow us to
benefit from anticipated future grawth in
advanced analytics, machme learmng and
artificra atelhgence (Al}

QOur strategQy airns 13 Create value by focusing
our Investments on cperatignally critcal
capatiiities, thase that have 3 significant
rear-term PAL impact and thase that qive

us long-term competitve advaniage

we are build ng 4 sustainable dats foundation

by upskilirg the orgamsanion We m 1o get
everyane flugnt in data ard anasylics Qurll &
g acagemy, launzned ths year, is focusing
on bulltirg talent and errbedding pest practices
New atalogumg and v tuansation 1ecnnoloares
afe making data more accessible and usable

STRATEGIC REPORT GOVERNANCE

Atthe technical level. we are wacking to ensure
alt data s trusted, ethical and FAIR (fingdable,
accesuble, mteroperable, reusadle) and to
make advanced analyncs avanaote at scaie

10 alt employees with user-fnendly sofutkns

Developments in 2022 inchade 3 maching
learnng enabled solution that oredicts
COMMOdAy Frce movements and advises
buyers on hedgwng decisions

We contnued to scate the machine learming
madel we introduced at the end of 2021,
which moritars mare than 200 interr.al and
extednal o213 sigaals In real UMe ta predet
changing patterns of consumer demand. Its
intorming Stratage, Slanning 3ad forecasting
decision-making for many of our Crands

We expanded ourinternafly developed,
audience engine from Hygiene to aliaw Health
teams to better targat thewn d g tal campagns.
Ir Test carnpaigns, new fealures that gnable
meda targeting based an stock availabinty,
need-state Largeting and second-party data
Partnerships with appkance manutacruress
heiged dehver a 21% upiift in campaign sales
Media measurement solutions allow us 10 Test

the eftectiveness of aifferent campagn tactics
In 2022 we scaledup InteliVigs We used our

media measuremant solutisn in 43 Hygiene and 13
Heah campagns 1Lnow redalhes aver S0 markets

Autamation and process mialng
we ate rad Cally smphfywng dur operations,
reducing waste and improving user expenence

tRrOUGh well-targeted automation, An JutaTation-

first approach, chamoioned by ow Intetigent
Automation Cen‘ra of Excellence, is helping us
refing and scale Jp autoMared proCELSAs D
anlack efficiercies and improve cagab ives

FINANCIAL STATEMENTS

DANIEL OE ROOI
Sl DIGITAL TRANSTORMATION
AND Gt HYGIENE

With inflation top of
mind, we've developed
an in-house Al solution
to predict commodity
price movements to
help advise our teams
on hedging decisions.
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Process minmng and automation of order fulfiment,
and

activiies delivered direct PAL savings and

significant improvements in net warking capltal

this year in partnership with pragess mining

campany, Calonls. Qur market-leading activity In

14 was ised at th g

UiPath Automation Excelence Awards. ‘We won

the Excellence in (T Process Autormation award

for the second yeat [n successlonin 2022.

We are enabling syneigies in our Custamer
Relationship Management (CRM) aperations by
merging Health and Hyglene capabiimes. Wa
centinye to rofl out our harmonised, connecled
digital plattarm, whichis improving the quality
and efficiancy of consymer relations, Coverage
was extended in 2022 to $8% of our markets.
Mediachannels

We have dramatically simpiified our channels
landscape 10 deliver more Impac tful engagement

DocuSign Envelope 1D BAGFINC3-0518-4000-8315-8EC26F IBOF0A

The new Durex D2C master template enabies
the simultaneaus launch of market-specific
e-commerce sites. A stiking new website
design includes intuitive, targeted navigation
and campaign module connectivity.

We are ramping up the gelivery of commerce
automation to enabile our markets toincrease
sales at every e-commerce cppartunty. For Black
Faday and Cyber Honday on Amazon Prime, we
5etup an automated solution to react quickly to
consumer purchasing patterns. Automated search
optimisation and dynamic media buying meant

we could track perfarmance and adjust product
placement in real time during thee crucial events.

Supgly ¢hain planning

‘We made strong progress with our end-1o-

end supply planning transformation during the
year, Our new operating model is built around
connected planning cantrol tawers and supported
by a planping Centre of Excellence and a new

and a better for gur cansurm

we're replacing a fragmented architectue with a
smailar porrfalic of apps and websites with more.
jectives. Qver 120 rfarrming
wensites have been aecommissioned. Qur new
platform-indcpendent cantent management and
design system allkaws digital channeks 10 be
geveloped more rapidly and Hexibly Harpic's global
website, which went live in November 2022, is the.
first to Denefit from this new approach.

clearly defined

E-commerce
Over the past thiee yeais, e-Commerce has more
than doublad and naw acceunts for 13% of Group
nat revenue.

In 2022, we supported direct-to-consumer (020}
brand initratives and accelarated our effarts to
maximise the impect of oniing Commerce,

modern Dy stack that uses machine
learning to take inte account 3 pessivle internal
and external variables. We alm 1o connect all
supply planning processes with gur cormmercial
and financial planning systams. Using this

more coordinated approach, we can manage
inwentory more accurately and deliver better
customer service at lawer cost, baosting growih,
prafitabity and our warking capital position,
Tnis multi-year programme will De fully rolled
qut by 2024, but itis aready delivering tangible
improvements in planning accuracy and

STRATEGIC REPORY GOVERNANCE

$mart factory eperations

Our accelaratedinvestment programme
is crystalfising productivity, service and
eHiglency improvements.,

Qur factories are tasked with ingreasing efficiancy,
veducing waste, improving quality, reducing.
turnaraund, retaining talent and ramafning
operationally fasilient, whitst becoming more

W are i i Yy
and data capabilities to prograss these goals.

Qur leading digital factories are also innavating
and acding value. Our Nattingham {UK) and
MNowy Dwdr (Poland) lactaries have acled

25 tesizeds for inaystry 4 0 connegtivity.

Scalable digital architecture at our Factery af the
Future in Hgttinghaem uses autgmated proguction
line connecuwvity, implemented in partrershig
withIBM, to manage performance in real time:
By Tyt i waste P

‘We have also infroduced mantal
petformance dashboards gnd handheld diagnostic
2nd maintenanc e management systems.

The results sa far have been excellent. Total plant
maintenance costs fall by 10% this yesr, despite
production valune incroasing by SD%!. Digital
projects in the pipeline 2im to transform our
2pproach to predtive quality and toimplement
wirgtess asset tracking aad advanced robstics.

‘We are now applyving whal we have leamt at
thete Ibcatinns 1o set up scalable platferms
which add value at all our factaries. Their

rasponsiveness ta ever changing
demand. Scenario planning and integrated
DUSiness planning were among the new
processes that went ive during the year.

impl through Reckitt Productian
System (R-P$) Supparts CONLiMLOUS sustainability
and productivity impravements together

with consistent quality standards.

1 COMmpared y2a-on-yaar cver an cight-month period.
wielyding pesk demand for saasanal siock bud

FINANCIAL STATEMENTS

CASE STUDY

DIGITAL AND PHYSICAL
TRANSFORMATION

The full skeleton of cur new productian
hal for auto-dishwashing detergant at
Nawy Dwisr, Poland, is now In place. With
fit-our and testing in progress, we're
mapping ihe latest digital technology
onto this advanced equipment.

Our Manzgement Execution System (MES)
software wik Uack production cyclesin
granular cdetail and connect with external
planning and rescurce management
saftwate, Nowy Dwor piloted this MES
technalogy in 2021, it s now extending
this solution to other production ines and
supporting its Eurapean roll-out at three
other Hyglene factaries. Ongoing projects
include digitally connected gn-pack
printing and autanomaus togistics robots,
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STRATEGIC IMPERATIVES:
INCREASE PRODUCTIVITY

FOCUS ON:

OUR PRODUCTIVITY
JOURNEY

We are doing more by
cutting waste and building
foundational capabilities.

GOVERNANCE

FINAMCIAL STATEMENTS

JEFF CARR
CHIEF FIHANCIAL QFFICER

Improving productvity is
about chang'ng the way
we work to become more
efficient and sustainable,
and we have done

just that, all the while
delivering £2 billion

in productivity.
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Impraving productivity iSnTjust 200wt finging
savings. It's about changing the way we work
ta become more elficient and sustanable. It's
about smart spending, synergies, daing things.
tagethar better, using and reusing aur assets,
and sharing rathar than duplic ating resources.

In 2020, we (aunched the X-Seed Programme

1o drive our productivity strategy. This focuses
andelh 9 addif value from buysi

critical projecs 10 reinvest in growih, developing
new capablities that maintain the momentum

DocuSign Envelope ID AAGF3DC5-0518-4000-8315-8EC25F 3SBOF0A

and implemented Reckitt Proguction System
[R-F5), & solid set of camman standards and
manufacturng best practices, This reduced
waste and boosted aur aperaliona) excellence
hrough €aNtiNUGUS IMAravEment Ctons

and by reducing the time and cost spent

an running gur daily produc lian Cycles.

In ow marketing preduct y programme, we
fecus on al the major markating spend categories
and work closely with functional teams to

inftiatives 10 make our

tor produt tivity imnp: ant, and

business resitlence so we are better equipped to
meet upcoming challanges, We initially targeted
£1.2 tillon in oroductivity gains by the erd of 2022.
We swiflly exceeded this and revised our target
vpwards ta EZ billion by end-2023, By the end of.
2022, we had Jlréady r2ached this higher figure.

The succass of our productivity programme

is Mainty dué 10 the energy and Commitment

of aur people. Colleagues recognise thar our
responsibility far combating waste and reducing
our awn foatpdntis an integral part of pursuing our
Purpose of working for acleaner, heaithier workd.

The praductivity programme has provided
structural support for these efforts and given
colleagues the right tools. Ouwr learn and
3dept approach promotes ransparency and
shares best practice, Everypne iy encouraged
to think strategicaity and sustainably

abaut where we canunlock value.

X-Seed marked a step-change inour 2ppreach,
We facused gn areas where ing or refinlng

work harder, Media mix
maodeiling |s Just one example. We use thi§ (o make
strategic decisions about which media channals
specific brands should Invest in for aptimal réturn.

Dellvering productivity Impravements

There are thiee Main si¥ands 1o 0ur Productivity
Journey' foundation building, quick wins and
major projects, In the initial, transformational,
phase, over three-quarters of productivity gains
came from globally led, foundational initiatives.
Much of this work is now in place. We anticipate
thatlocal markats and business units will play a
miggear rale in driving future productivity gains.

The productivity team has develaped valuation
guxdelings which yse existing In-hause systems
to calculate and report productivity gains.
Finance teams all over the warld receive
training in their implemeniatian. Th's gives us
simple, cansistent productivily data and allows
teams to focus an actions instead of data.

The toundation buitding strand aims [ embed

aur approach could deliver glabal transformation.
The pregramme iniliglly targeted five main areas;
marketing, product costs, indirect procurement,
manufac turing and supoly chain optimisaticn.
Inmanufacturing, far example, we developed

p) In our day-to-day
thinking Te suppart this, we've been building a
one-stop shap which integrates praductivity tols
and techniques. An estimated 20% aof our gains
this year stemmed from foundation buikling,

STRATEGIC REPORT GOVERNANCE

Quick wins accounted far araund nalf of all
praductivity galns made this year. These are local-
and business ynit-led initiatives alignect with the
Groug's functional agenda, Savings are frequently
realised with cross-functional and international
collabaration. For insiance, when we relaunched
Finlsh tabs this year, cut RAD, supaly, quality,
procurement and faciory teams worked together
toreduce production camplexity. Thay sealised
multiple efficiencies; for instance, by harmanising
artwork and optimising packing matenals,

Bigger, transformational projects requine
more time ang résources 1o implement put
nave the potential 1o deliver substantlal
{onger-term gains. Around 30% of the year's
productivity improvemants have been
achieved in this way Developing an in-house
content production acasystam for marketing
assatsrealised a total of £14 milion in-year
savings in 2022_ The aew approach improves
our etfleiency and etfectiveness whist
preserving craativity and enables mere
impactful conversalions with cansumers.

Sustalnable praductivity growth

and business resillence

The success of aur productivity pregramme has
enhanced our business rasillance. Wa've been able
to aocelerate capitalinvestment ang reinvestment
inthe business, That has helpad ta keep aur
growth plans on track, despite the significant
headwinds ffecting all major fCONOMIes over the
past frew years. Our increased efficlencies nave
released agditiondl capital to support investments
in RED, digitat ilities, developi
our centres of excellence and broadening
the teach of tha Dettal 3na Lysol brands,

FINANCIAL STATEHENTS

ILYA SELIVANOY
SVP PROQUCTIVITY AND
TRANSFORMATION

Itis amazing what

true partnership and
collaberative spirit
between procurement,
R&D, quality and
commercial teams can
deliver. With 16,000
oroductivity initiatives
across the organisation,
everyone has played

a part.
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STRATEGIC IMPERATIVES:
EMBED SUSTAINABILITY

FOGUS ON:

HUMAN H
AND PLANETARY

HEALTH

We work to help create a cleaner,
healthier world. Human health

and planetary health are
inextricably connected.

EALTH

STRATEGIC REFORT

GOVERNANCEF

FIMANCIAL STATEMENTS

FABRICE @EAYLIEU
CH-EZ MARKETING SUSTAINABILITY
AND CORPORATE AFFAIRS OFFICER

People expect brands

to support a sustainable
future, both through their
products and community
engagement. Adopting
this mindset reframes
innovation and
communication and
propels sustainability

to the very heart of our
brand-building playbook
and growth agenda
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STRATEGIC IMPERATIVES CONTINUED

Nearly 150 years age, aur Tounder, Jamas Reckitt,
recagnised that a business benefitad when it
aiso had 3 positive impact on its communities.
That still halds true for the company he founded.
The aiiference today s that we are doing this
glabaly and In 3 much more complex warld

Human health and planetary health are connected.

The United Rations cites climate change and.
enviranmental degradation as two of the most
pressing threats 1o humankind, Causing untold
deaths, worsening health inequaiities and
presturing already strained healthcare systems,
Urgent action Is needed at the intersectlon of
health and climate to reduce these impacts.

OUF Purpose 1o protect, heal and nurture in the
ralentless pursuit of a claaner, healthier warld
campafs us 1o act. Wa don't have ail the answars,
but we are determined to understand and
address the global threat to hurnan health from
climate change and environmental degradation.

DazuSign Enve ape 1D AAEF30CS-0518-4000-8315-8EC25F 4BOFOA

‘Warking For a cleaner, healthier planat

We have convened acoalition of climate and
health experts to agvance public undarsianding
of how climate and neaftn interact. We fund vital
researchinto hygiene's raie as the foundation

ot health and Into how climate Impacis health
via the Reckitt Global Hyglene Institute and
through gur long-term partnership wilh the
London School of Hygiene & Traplcal Medicine.

We wark (o mitigate our twn contributian to
climate change and environmental degradation
through aur 2030 Sustainability Ambitions,

We are switching 1o more sustinable
ingredients and packaging 1o reduce the
environmental impact of our products.

Our preducts are reaching more and moie
communities, but poverty st leaves some without
access 1o markets, These same commynities

ar2 often more exposed 1o environmentat
egradalion and {ess abie to take protective
measures. They may struggle to get sale

water, basic sanitation and health services.

By iNCFEASING MAIVAT ArSRSS Ml produnts
and strengthening health iteracy through
brand communications and wider health

ang hygiene information, we help people to
proiect themseives and their families from the
adverse healthimpacts of climata change.

Ya he'p tha most vulnerable adapt to climate
change impacis, we wosk wath external partners
1o reach people who may not be within our
markers currently. In 2022, for example, we
renewad aur parinarship with Waterarg, to
help realise our aim of getting 10 million people
DELTRr aCCess o water, sanitation and hygiens
Dy 2030. World Tailet Day's 2022 theme ‘making
the Invisible visible’, highlighted the imeact that

STRATEGIC REPQRT GOVERNANCE

he sanitation crisis is having on groundwater,
spraading human waste into rivers, lakes and
soH, and polluting undarground water resources.
AT Reckitl, we heard stories from people whose
lives we've changed thiough our partnership
with Water.org and asked more people to 1ake
the pledge 1o keep our tadlets clean, to keep
loved ones sale. In doing 50, we'lthelp 10 achieve
Sustalnable Davelopment Gaal & (SDG 4):

clean water and sanitation for all by 2030,

Our Fight for Access Fund invests in cammunities
to promate tasting and universal access 1o hygiene,
health ana nutritlon. Over the past three years
we have invested over £100 million n more than
Fifty Countres. We f0CUs on areas that support
nygiana as tha foundatian of nealth, address
sexual rights and eguakity, promate universal
health coverage and imprave maternal and chile
health . Many of these 0 I

are raiting awareness of environmental health
impacts. They not onty help the fight for access
to better hygiena, wellness and nourishmant,
they atse promale long-term self-sufficiency
through 2conomic, and saclal development.

Tackling glabal problems through our brands
we are wosking to tackie some of 1he
biggest prablems the worla faces through
our purpase-led brands ta help bring about
the tfearer, haalthier world we want ta see.

The damaging health effects of climate change
are evident. Rising temperatures, extreme
weather events and increased air pollution,
magnified in urban settings, all have serious health
Cconsequences. We help protect people from
these and other impacts through our brands.

By supporting hygienic environments, cut brands
hetp build 2 foundation of hezlth. For example,
Martein QIoTECTS pEopIE agalnst pests, especially

FINANCIAL STATEMENTS

DAVID CROFT
GROUP HEAL OF SUSTAINABILITY

Working to better
understand the
emerging health threats
resulting from climate
change helps connect
our business te a much
bigger purpose and
energises us to act
with urgency.
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STRATEGIC IMPERATIVES CONTINUED

PATTY C'HAYER
CLOBAL HEAD O EXTERNAL
COMMUNICATIONS & AFFAIRS

In addressing big global
problemns, partnerships
are critical. They

enable us 1o harness
giverse strengths

and abilities to solve
complex challenges.

mosquitaes, as these spraad ta new locations
Other haalth products help peapre manage and
bl smemufity 1€ P @5SES AN IMfECtiaus disgases

The problems we seek Lo 10/ve are expresses

a3 PLIDOSE N our biangs. Each of our brands has

A core pUrpase, whichis @xplicitly afigned wih a
relevant Sustamable Development Goal (3DG)

For instance, the purpasa tar Vamsk, extending
clathes’ life. 1s iinked to the S0G 12 goalof
1esponsible tonsurption ard production Finsh has
Ire aim ot using less water. which relates to S0G 8
and for Durex, 1t's 50G 3, protecting human heaith.

Irmportaritly, we translale these DUIPCses nto
tangibie $0lNGNS Many sautions relate o
innovahdn, gepecially Iround mare sustananle
praducts. Othe s reiate to communication

and engaging CoNsuMErs and custamers.

We carmrrunicate araunc meaningful
pragrammes of posdive impact that these
superor 5AlUNIRNS Qive ur brands the rgnt to
embrace These programmes are mcreasingly
becaming COre 10 Bur DN anKs’ COMMunication
2% we seRk [0Inspre penple to participata

Evary gay, through o globai brands,

we encoudrage milians of ConsLMers to take

smal acrons that add up to meaningful change
Frush saves mions of hres of wa'er by ask.ng its
consumers to #ikip heRinse Tne Vanish campaign
helping cathes kve many ives, lgwers erergy
usage and PIOMOLEs sustainable Consumphion

e bu Id haaith iteracy ana drive Benaw our
charge that premetes pLbhe health throvgh
awr brards. Our educatonal prajects and

c igns deve'op
200 deenen undersTanding o INg arobu.ems
we seek lo solve ard ther solutions, while
LOMRBCING Gul PIOTVELS wilh & wie! authence.

Deticl's Hanega Swasth pubc nealtn camzagn
inIndia has been running for ¢ decade. It seathad
26 mition people in 2022 alone. iMproved publc
nealth and potent.ally saved many ives with

115 COIe Massage

Cotiectively, these activities advarce globally
important 1ssues In cambination, they help raise
awareness of Jeckitt as a purpasefs business
makwg a positive difference in the world

Amplif ying our impact and

uniocking opportunitias

We are NCreasingly CIEar In OUF ConvicTian

that rpgiene, public Realth and planetary health
are ntnasicaly Inked, and our care business

15 foeusad on this

However, tackling these complea global
probiems alsz cals for coliective 3chon

We amelity pur vaice and magniy our impagt
by partneang with key stakehoiders on majo’
social and environmental campagns The mole
often we do this, the more clearty we are Feard

In 2023, we were the official Hygiene Fartner
#L COP2¢ In Glasgow. in 2022 a1 COP2T 0
Eqypt, we shewcased the impacy of climate
change on heafth We puBlished rew research
and moderated discussians on the links
vetween public health and planetary health

Tnrgugh intesnatonal advocacy, expett «nowledge
and the wark we are doing, we e Decoming a
natural partner for governments and nlernatianal
6/gansations on issues that matter to them

and g us

CASE STUDY

RECKITT AT COP27:
THE PLARET'S HEALTH
IS OUR HEALTH

ALEOP2T 10 Egypt, we butt on our
presence at COP26 0 Glasgaw ta buld
Zwa’eness and aCtien on the intersection
of climate and heaith, and profile our
cammitment 1o Tustaratulity

‘We convencd sixroynd 12bie discussions,
working closely with partners nCluding
the LK Government, the iacoming hosts of
COP2B, the Warkd Health Qrgamisanon ang
the Landon Schogl of Hyg-ene & Trapical
Medicing, 10 address 15sues inc'uging water
scarcrty, healthy cmies. and the growing
threat (10m vector- baine disease.

We 3150 commissioned consumer cesearch
in the UK. US. UAE and India, to assess
pecple’s current ynderstanding af the
fisks t@ their health from a changing
climate, what ACToNs they are taking to
protect themselves, anc wRat they want
ta see filom busiresses and gavernment
0 buitd Climare-resil.em heaithcare
systems 79% af people surveye
agreed that climate change and thes
personal health are cannected
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STRATEGIC IMPERATIVES:
ACTIVELY MANAGE THE PORTFOLIO

NICAHDRD OCURANTE
CHIEF EXECUTIVE QFFICER

[ ]
FUBUS UN. We are intentional about

where we play, targeting

segments that offer
opportunities for continued
growth, addressing
consumers' needs today

A kTTR‘ kCTIVE o

We actively manage our portfolio by
selecting attractive market segments
within our chosen categories.
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STRATEGIC IMPERATIVES CONFINUED

tdenulying attractiva categories

Reckilt hat strangbrands in &ltrsctive categories
hat offer fong-1erm growth oppo uNIles 'We are
active in 14 Major categones, sixin Hygiene, fve
inHealth and three n Hutrifion ' each, we have
praducts and brands that prolec:, beal ar Nuiture n
the relentiess pursnt of 3 cfeanar, nealthier wa'ld

WA MRS CATRGONES, we 'UETITY Spetint
market segmerts, sucn as laundry agditves,

caltt and flu, and adult nutaticn, where we

have the ¢redentials and capabilities ta win
Typicaky, we cncose to play in nan-comerodnsed
segments with demographic dynamics that
suppart volume grawth and quatity differenyation
we ade value for carsumers in these spaces
through premium, scrence-DITke and
aflerentiated praduct citenngs

HAJOR CATEGGRIES

14

HYGIENE HEALTH

b b3

HUTRITIGN

STRATEG(C REPORT GOVERMANCE FINANCIAL STATEMENTS

Demana-cantric thinking

Some product qualities are fundameantal

For example, all praducts myst be consistently
safe and effective, and all of our trusted brands
are And everyane wants valug for money,
especiaily with 190dy's cosi-of-hving ersis,

tut value for money means aifferent things

10 difterent people Some want time savings,
athers priontise extra-strengtn clesnng or
naturalingradients. Our stralegy, using demand-
Lemnag grwth anatyss, 13 founded on 3 cear
understanding 3* t1ese differances 5o that we
can 131get the ght demang segmients within
our catagoris, as charac tensed Dy specific
funchonal and emotional consumer needs

AYAN DULLEA
#0TC

We actively lock for
opportunities to serve
wider consumer needs
by stretching our orands
to leverage our scientific
expertise and credibility.
We nave done this
with Mucinex Sare
Throat and Strepsils
Cough launches recentl

These demand SHACes are not Mutually exchisive,
‘matural, ‘fragrance-free’ and 'therough cleaning’
co-exist wathin the surface dminfection category
However, the relatve values attached to specific
teatures and funcbonality dc dhffer Consumers
1 the natural 4emand space, fof INStance, place
ahigh value an pioven green credentials, and may
C&ready to COMPFOMase some thorough cleamng
capanitity 0 exchange for that Careful analysis
of each enbiied demand space helps guide our
strategy We add value thiough innavations that
align brand aittibutes and croduct qualinies with
the key criteria “or our target demand space
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STRATEGIC IMPERATIVES CONTINUED

CASE STUDY

LVSOL: BROADERING THE
SHOULDERS OF THE BRAND

People have been tnisting Lysal to keep
their families safe since 1< invention in 1889
when it was created 1o help end the cholera
epidenmic. Togay, Lysal s the secona mast
trusted brand in the US and the largest
disinfec tion brang in the worid, known

by consumers for its germ- kil attributes,

The brandis firmly established in the surface
disinfaction category with its range of

sprays, wipas and multipurpose clesnars.
Its strong brand equity and efficacy give
Lysal the right to win in other categories.

These include lavatory care anrd, most
recently, laundry additives. Lysol Laundry
Sanitiser l2unched in the USin 2078, Since
then, laundry sanitisers have moved shead
of wipes to become Lysol's second biggest
segment, with further grawth expected as
mare consumers enter the category. This
br g of Lysal's” &

to the brand's 2022 nat ravenues baing
araund 45% trgher than pre-pandemic.

STRATEGIC REPORT GOVERNANCE

Extending the reach of our brands

A brand's markat performance depends on the
extent 1o which It meets consumer needs in its
demand space. ts ability 10 expand inta adjacent
segments speaks to its futura potential

At the end of 2021, cur Health business took the
credentials that wwr cald and flu Grand Mucinex
had in mutus protection and pain relief, and
expanded into sore throat relief with the launch
of MuCinex INStaSnothe Avalabla a5 KzEMQES
and as a spray, the new product range buikis
0N tha brand's reputation for powerful pain
reliet, using sclence and active ingredients
gained from the Straps(ls brand. At the same
time, Strepsils was made availatile in the US
cokd and flu sut-category through Cepacol
Extra Strength and as Mucinex DM, a cough
SupDressant an sore throat expectorant.

Adopting a pertfolio appranch

A portfolio appreach allaws us to leverage several
brands to address distinct demand spaces within

1he same cateqory. For exampla in Hygiene,

Air Wick plays well in ajr-gare demand spaces
where freshness, fragrance and wellbeing are
pricfitlsed. Bolanica by Air Wick is a boutigue

brand with high-and appeal, attracting consumers

who prafer more natural products. Lysol,

prized for its tharough Cleansing and e ently
voted the second most trusted brand in the

US by decision inteligence company Morning
Consult, has strong pufification and disinfec tisn
charactetistics. Together, these brands address
the Major demanc spaces in afr care.

FINANCIAL STATEMENTS

where we [ack tha capabilities 1o succeed in a
strategically impartant demang space, we may
decide to invest to develop them organically,
such as through targeted RAD, 1o ceveiop a
RrOduCt or service, [n 2022, our growth was
focused on organic opportunites, but we
canalso decide 10 buy in the necassary skils,
brangts o gesgraphic terch thtough partnerships,
Jjoint ventures ar acquisitions. We examine
both routes for growth to maintain a strong
porifolic of brands ia attractiva Lategories
poised for long-term sustainable growth,
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STAKEHOLDER ENGAGEMENT

BUILDING PARTNERSHIPS
WITH STAKEHOLDERS

Incorporating stakeholder voices into
our decisions helps us develop as a
purpose-led business and strengtnens
long-term relationships.

Aligning purpese and strategy with our customers
Putting consumaers first

s ) cufture and piNG OUr paoRIE
+ Building aresponsibie and resient supply chain
s Expertwnowledge

Partnering with inno¥ators.

Working with govarnments, industry partnars and NGOs
Informing investors

Investing incommenities

“ Qurshared planat

STRATEGIC REPORT GOVERNANCE

' ALIGRING PURPOSE
AND STRATEGY WITH
OUR CUSTOMERS

Most people buy our products threugh retail
channeis. Our custamers, the retaliers, provide
vital feedback an evalving consumer priarties
and pattems of demand. We meet their privrities
rough efficient @xecution ANd successtul
Innovation, We aim to build strong structural
relationshies and partnerships foundsd on
common purpese.

Globally, cur majar trading chaanels nglude

FINANCIAL STATEMENTS

How we engage
We courdinate these relationships globatty,
regonally or nationally, depencing on the
cusiomer profile We holgt top-to-top maenungs
to def.ne and buid shared cbjectives and
setine camman purpose We suppor tiis
work With joint warkshops (o agree sirategy
and action plans to NEIR us delver CollECtve
geals, Both commercial and nen-financial, such
as with our joint sustainability agendas. for
exampie, we ve Collabaraled with Waigreen
Boats Alliznce 10 jointly promote the imgact of
chmate change on peasie’s health, something
that aur care businesses then act on directly

Operasataly, we pravide angaing mult-

Y and B
drug stores, traditional trade and emerging trade
{Including discountéts, convenience stares,
mother and baby Storas, and travad and speciality
retail) Online, we have well gver 1,000
e-commerce cetailers,

¥ support Qur custor cancalon
categary, snopper, SUstanaduity, operational,
channel and formal. and regional specalists
Our 4ales teams and specialists act as advocates.
#AvaNCING CUSOMErS’ INteresis within the
campany to help meet our shared objéciives
we have strengthened our customer service
delivery capabdity 10 302 Muscle 1o tese eFfoits

Tnese kinds of parinerships, sustaned by commen
nteresl, are welcomed by retailers and are helping
us build stronger relalronshops I the Advantage
Group 2022 Survey of retailers there was eviderce
of continued progress. Our customers ratad

uc tap ter in 44.7% of aur mareats, 2 100 bass-
poirt impravement on 2021 In the US. Reckitt
mowed s.x plages aghar n the overall Kantar
PowerRanking We now rank at 28 aut af the

top 100 consumer packaged goods COMpames

Meanveite 1n the LK, the high street retarler
Superdiug gave Reckitl its anpual Best New
Health Care Launch award for g work on
Irtrpducing Nurome! ta cansumers The award
tecagnsad an unratchad combnation of
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STAKEHDLDER ENGAGEMENT CONTINUED

in-stare and onling nitiatives that had bolstered
the orand's visibilicy in its stores and heiped
1o dellver 40% year-on-year sales grawth,

Retailers are Increasingty rellant on their onting
capabilities. We are matching that shift with

an omnichannel appraach to category and
<uslgmer engagement and by developing
e-commerca-specific supply chains. Our brands
are on 21l the main portals, and we also rade via
marke1place platforms, through physical retailars’
oigital channels and e-pharmacy outiets.

In &-commerce, our custamer celationships are
more reciprocal Digital customers promate ang
seil our brands through their onling channels.

Wwe poth s&il through their Channeds and invest

in media space 16 promate them, Whather
oniine or affling, our aim is the same, We seek

1o identify strateqic synergies, promate
purpase-led inncvation and invest in partnersiups
and networks that deliver joint growth,

Partnering an sustainabllity with

purpese-lod brandy

The global sustainaditity team works closely with
global and facal sates teams. They are developing
joint business plans with priorlty customers

that recagnisa the value af callective actionan
sustainability. Qur sustainability partnerships
with key retailers have feur main plilars:

1. Packaglng innovation

We ate esighing more sustainatie packaging for
both physical gutiets and e-commerce platforms,
We work with Amazon to develop Climate Fledge
Friendly {CPF) recognised products with lighter,
mere sustainable packaging. We continue ta
innavate ta reduce virgin plastic content in aur
packaging by incorporating mare recyclable
post-cansumer recycled (PCR) plastic and non-
plastic gltarnatives, such as the paper-based

DocuSign Envelape ID BAGF I0C5-0518-4000-8315.8EC2EFIROFOA

stand-up pauch for Finish, which reduces the
praduct’s plastic usage by 75%. Other innovations
include evaluating circuiar economic systems

by delivering our brands in reysable packaging
with reflil solutions, such a5 Dettal powder-to-
tiquid hangwash in Indla, 2nd Veja Power Nature

in Brazil We alsa work closely with gur peers
through the Consumer Gaods Forum (CGF)

and the Wand Business Council far Sustainsbie

[+ P onmore i

ang reducing plastic waste. These groups are
critical for developing impact at s¢ale across many
different product sectors via brands and retallers.

Far furtner gevals see

FigHes and parkaging
2 Better ngredients
We 353ess the sustainabilty of aut ingredients using
our Sustainable Innovation Calculator. We aimta
inctude more sustainable chemical Components
without diminishing efficacy andinnovate to
Intraduca safe. effective products using natural
ibgredients. Ouf facus here is on reducing chemical
y and using
more tegenerative materials. This year for instance,
Lyscl introduced fully bicdegradable and
compostable disinfecting wipes made from plant
ibres in Canada and Dettollaunched a hard surface
cleaner with plant-based active ingradiants.

Fal I Ihe; a1l see
Sublainabie product knna vatlch

3. Climate action and respansitie sourcing

On climate, Reckilt has bath science-based

1arqets for 2030 and an ambition to be net

zero by 2040, We now seil more than 322 CPF

lacelled products on Amazon. We are aclive

mempers of Walmar's Aroject Gigaton as wall 38

Carrafowr's Food Transition Pact, which targats

a 20-megaton reduction In GRG emissions by

STRATEGIC REPORT GOVERNANCE

CASE STUDY

TEAMING UP WITH
AMAZON T0 DELIVER
FOR CONSUMERS
AND THE PLANET

We hgve 1grged 3 powerful and Mighly
_functioning partnership with Amazon over the
last 10 years. We wark closely with them in
many key ar¢as 10 find better ways to connect
with our consumers. These collaborations.
haip us improve the user and shopping
Bxpanence, protect ous brands, optimise
adwvertising campaign effectiveness, progress
our sustainability agenda and manage supply
chain issues. We're also increasing our focus
oA our business custamers by teaming up
wilh Arazon Business, and by marketing aur
_products thraugh Ts integrated website.

When Amazon launched its Climate Pledge
COMMItMent to reach net zero by 2040,
Reckitt was one of 1he first partners glabally
%G sign up. That commitment continues.
We'te progressing tawards aur 2030
Sustainabifity Ambitions and have already
achfeved our 2010 science-based operations
target with a two-thirgs reduction in carbon
emssions. The Climate Pledge encourages
uS t& AevRIOp More Suitainabie packaging

-and products. Our Fair Rubber Association

FINANCIAL STATEMENTS

latax for Durax wil carry CPF recagnition
online and the Fair Rubber logo on pack.

Qur global relatignship with amazon across CPF
latelling, retail management and advertising
means we consult an innovation, brand and
packaging and share our thinking on market
chaltenges and opportunitics We co-create
tests (o fdentify and scale up best aractices
that expand the reach of our brands, Qur use
of full-funnel marketing 1echniques and new
aoprnuuc't Is allowing us 10 raach consumers
ininnovative and exciting naw ways.
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STAKEHOLDER ENGAGEHENT CONTINUED

2030 we are active in farums that ampdify our
Sustanatihty Amiit ens and cancerns We work
closely with peets and retail custamers via the
CGF an topics such as avoiding deforestation
and protect rg human pghits Qur collaboration
this year in the Climare and Health Caalitlon,
along with Walgteens Boots Allance and

other organisatians, highightad the interhinked
cnises of cimate change and puklic heakth

Far lurher aetaks see
Human rights 2erass our valus chain

» o0 fwrnee getas see
diversity and grasystems.

4 Puipose-ied ranas
We partner with retaters 1o build shopper

and with Lt
through aur purzose-ied Brands We wark
togethe: 10 ancoulage purpose-ed behaviour
cnange, enablec by Dur MOVatAN pragramme,
wihils? r2ising tne profile of our purpose-led
ProduCts For Frish's 8SkipTNeRIFse campaga
we joined forca s with retailers 1o pravide display
matendls whith, i line with the Brand's gurpose
of 5aving water, ENCOurage DECPle 10 5KID pre-
nnsing dishes to *educe water use With Ar Wick
we've worked with retalers alongude Wws
0 QuIld COASUMEr Engagement with natu'e,
strengtrening ecosystems and seedbanks

* PUTTING
CONSUMERS FIRST

Putting consumers and peOpI@ first it 3 guiding

STRATEGIC REFORT GOVERMANCE

Consurmars want products that are safe effectve
and give vaue far menay, but they alsg want

ta be reassured that they're sustairable ang
“gspansibly sourced We are Nelping consumers
mngke smart chorces both for themselves and

n

principle for our business. Teday's ]
want quality and vaiue, but they 3l5g want to
“now that the products they buy and the
businesses they buy fram reflect thelr values.

How we engage

By reacning more people in more places, we qrow
our business and Increase ou IMpact We do that
by gdining andretaining DEODIE's trust We warn
10 fQrge eMQUENat LONNECHONS with Consumers
ERrough Brands that reflect thew values

e oy aging subtle shilts
lnnenaviour that collectively can have a Dig
impact thrgugh our purpose-led brands. &
WICK'S 1OCUS 07 DIOOIVET Sity, Vamish  facus an
maore sustainable clathing and Finish's campaign
10 use watel wisely are all AuIgIng COnSUMer
behaviour in 3 More sustainazle direction

Sustainabdy |s increasingly relevant for shappers.
Ourirnovation pragramme, drven by ongoing
scientific research ard ConswMe’ Nght, conbinues

FINANCIAL STATEHENTS

o strangthen efficacy and quality, whiist alse
dehwanng our Sustanabiity Ambitions In ways
that have further wmpact when pecple use our
brands This alsa allows consumers to play their
©wWR Part In SUSEANIDIty and Cantrautes Lo an
owverall sense of valve for money We continue
1o swergrhen our consumer Asghts, helping
4§ innovate to maet future demands, better
meet corsumers’ expectations and delight
Deaple with products thrar provide dew ways
ta help thew heakth, hygiene and nutrilion

Purpose-led brands

Roating our Brands iN pu/pese supports ur
Sustainabiity Ambitions ‘We want 1o improve
he ves of the peaple we serve our consumers,
thew famiies and thew communities thicugh
better hygiene, health and nutntion. Our purpose-
led bants are at Ue {rart line of that Fight

Mere than 30 milion of our products ae

sald worltunde every day On that scale i
evan small charges In consumer benaviour

can have 3 bhg impact We're reduging sad

improwing our packagng and tne chemicals

W our products We'ra strengthering our

commitments pn chmyte change, bigdiversity

Famar nghts and the circular economy |

Durex cambines pirasure with purpase with |
products that destigmatse sexuval wellbeing

and support ntimate weliness The Vanish

aurgose of giving cigthes longer e supports

sustanable consumption, I1s products save

energy as well as maney an replagemen clothing,

Consumers can wash al Icwer Temperatures

anet keep clothes wearable for longer

Fer hurther derads see.
Qur sustainabiiiey smbttiens
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* EMBEDDING A
PURPOSE-LED CULTURE AND
DEVELOPING OUR PEDPLE

Our people aro the heart of our buslness.
Success In fuHiliing our Purpasa te protect, heal
and nurture In the relentless pursuit of a cleaner,
healthier world depends on our callsagues. And
creating an ingtusive and supportive high
performance workplaceis vital for themte
perfarm at their best. Achleving that success
doponds an how we create the space and
opportunities far cur people to make a
dHfference and do the right thiry, abways.

DucuSign Evvelope 10 8ABF 30C5.0518-400D-8315-8EC26F9BOFOA

How wa angage

Dur diverse team of around 40,000 inclydes
peaple af il ages, vackarounds, idenuties,
and baliefs, wha Come from 125 nationalities.
This diversity enniches our thinking and cur
actions. We sustain it by promaoting an Inclosive
culture where everyone is heard, every voice
matters and everycne contributes. For more
on ihis see Culture and Inclusion on page 9.

We spaak directly, but with respect, and foster
honest conversations hetween colleagues.,
We activedy try 1o Hind qut what's on our
pecple’s minds and what they need, whether
that's thraugh in-depth conversations or
Groyp-widle surveys_ We act on what we hear.

In 2022, we continued ta astablsh grassioots
networks of underrepresented communities
through our Empioyee Resource Graups (ERGS).
These help people support each other and share
the chaltenges they face with the wider business
1o increase awarenass and foster greater empathy,

We launched our global Disabiity Emplayea
Resource Group in 2022 to raise awaréness of
disability 8nd support employees who have
disablirties themselves or wha care for friends

or family with disakilities. Qur glabal ‘Strenger
Tegether conversations provide an apportunity
to highlight and discuss issuesincluding disabibty,
ra¢e and ethnicity, and mental health.

Develaping our pecple

18 ¢ritical that ur people have the right skils,
<capabillties and behaviours to achieve aur Purpase,
and that they feel empowered and enabied to
pecform at their best evecy day. On-the-job |earning
and pment hapgen gl

the year, with all emplayees having a fgrmal anmal
perfarmance review of personal development

and business abjectives. Thisis alsoa chance to

STAAFEGIC REPART GOVERNANCE

discuss thelr ongoing develapment plan, career
ambltions and potential ta take on different roles.

wea affer leaming GpACTTUNILIES thraugh Dur
digital leatning platform andin-person werksheps,
programemes and coaching. Global Functlonal
Development academies and Leadership
Development Programmes suppart people's
development at all levels, By the end of 2022, we
had launched elght Global Functional Acadamfes.
Employees alse have access to arange of

learning initiztives oninclusion and wellbeing,

Communicatian

The chalienging working envirpnment of the

|ast three years has emphasised the imppriance
af internal communication and engagement.

Qur serior leagers encqurage communicatlon

a5 a way ra build connections with ow peapla,
helping them to understand Reckitt's strategy and
directian It alsa gives leaders the opportunity to
fisten to and understand employees’ CORCEINS.

Nigandra Durante, ewr CEQ, se15 the tone with
glabal townhalls inchuding live-streamed QR As.
accessiple 10 all, these are attendied on average
by more than 7,000 employees. Nicandro also
hostsinformal townhails during market visits,
allowing employees 1@ haar from him directly,
raise questlons and make sure thay undarstand
the strategic direction for the busingss.

Qur Global Executive Committee (GEC) members

host quartery townhalls with their teams to 2nsure
that we continue the conversation around purpese,
peaple, and performance throughout the business,

We support ‘always-on’ global communication
with cantent and conversation on our intranet,
Rubi. In 2022, we inftroduced Workglace, aricher
mare taflored communication platform for
employees (0 share updates, insights and news,

FINANCIAL STATEMENTS

Listening to our pecple

‘We ran our annual glabal Employee Engagement
Survey in August 2022, using the Linkedin survey
ool Gfint In addtion to survey questions asking
for feedoack on all aspects of working ai Reckitt
we included aprignal aqditional diversity questions
in 1 key marke1s {covering 60% of the employee
papulation] to help vs betier understand
engagement thiaugn tha lens of diversity.

Some B3% of employees responded 1o the
survey. Qver three-quarters {76%) agfeed they
would recammend Reckitt as a great place o
work'. Qverali, our people are proud to work
for us, Identify strongly with our culture of
achievemaent, and appreciate aur investments
in wellbeing and sustainable high performance,
They also believe our leaders are performing
well, aspecially when it cames to integrity,
purpase and spraking directly with respect.

The survey alse highlighted where we can
improve. For axample, whilst Gur peogie support
our push for inclusivity, they alsa want us to do
mare on equal opportuaities for development
and bettdr 1ecogrition of their elforts,

For further delaiks see

Our prople

Fun fuwther delels see
Inclution
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+ BUILDING A RESPONSIBLE
AND RESILIENT SUPPLY CHAIN

ing haafthy long-t

Smaller suppiers dan’t aways nave tre
capamilies Cr resouIces 10 SPOLISSUCS,
understand the. 196t causes or impiement the
€hanges twill take to adcress them Wrere
rceded we wark with them thraugh our

with our suppliers not only helps tect
business continuity, It lays Impertant
foundations far Innovation and helps
daliver aur Sustainability Ambitions,

Our supply chain 1ouches mare than &0 countues
We work with manufactunrg units, distaibutors
30 vanous other Argansations from ruraf

farms 1a huge saw maenal ard packagng
matenal suppliers

How we engage

We are embedding enviranmental. social an
gavernance (ESG) objectives n core business
activity by ensuning our suppiiar relaciaships
are founded an purpose This s Aot ust about
protecting oursefves reputationally, it alss
Qivesus the opportunty to improve stardards
globahy, whather that's making farming practices
more sustainable or ensuring far treatment
for workers We are Certrallsmg maore suppher
re-ationships and £racurement activity (o
strengthen contials and improve aff.c ency

Wa audit suppliers and require them to adhare <o
SIX rBspOnsible soUrCing prnciples that prortise
sustainabiity They must ensure labour and
humannghts are respected, provide a safe ara
hiealthy work environment, source natyral raw
Malerats iesponsibly, protect the env.ronmennt
and reduce environmental Impact, use cver

sater and mose 5usta nable ingredients arg
corduct business with honesty and niegrity

building proge to help mprove
thew processes and raise standards. We have
partnered wih Oxfam Busingss Adwisory Servce
to create a practical toolkrt 1o help supp ers to
deveiop and implement site-leve grievance
mecharsms The ook was pdated with supphess
n Indha, Pakistan, China, Peru and tha UK across
the manutactunng and agricultaral sectors and
nas Aow becn published on our website

Few it rtesba by, <o
Fuman rightz 3cross our vakue chaln
For fue Lats e

rodivarsity and scasystams

STRATEGIC REPORY GOVERHNANCE

CASESTUDY
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WORKING WITH SMALLHOLBERS

TOPROTECT ELEPHANTS

InSueat Thany, Thailand fram where we source
latex far condoms, we have been workig w ik
smalholder farmers wha hve around Tal Rom
¥en Nauonal Park 1o gevelop a proportonate
response la the flequent elephant incursians
which hagt BEen damaging their Crops. We
worked with the Department of NaLong Paiky
10 get pauoling kits te volunteers smallhoider
groups to keep the elechants at bay ‘We have
also been proveing firancial aid 1o support
data coilecton and knowiedge shanng
activiies. This helpec prevent gamage and

raduced the nsk of canfiict, but more needed
10 be done We encouraged the smallholders
10 formalise thaw acTvities and Dudd up thair
ungerstanding of elephant tenaviour to
faciltate mare argeted respanses They set
up the Ko Chang Pa (Flepnant and Foresty
association, which qualifies tor government
tungung Tris has developed 3 comprehensive
corabitatior strategy, which includes
planting replenishable food sources. suen

a5 wikd fruit glants and grasses 10 encourage
elepnants 1C remain within tne fores:
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s EXPERT KNOWLEDGE

Insights from acadamics and sclantists hatp
us understand long-tesn trand:. We use that
knowledge ta bulld action programmes, guide
tnnovatlen and develop the expertise and
tapabilitlgs tomeet future challengas.

How we ongage
Wwe engage with healhcare professionals
internationakly ta exchange infarmatign, share
best clinical practice and spensor research. we
alsa share our expertisa In professianal journals
ang at presentations for internatianal sy
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Tre Forum is fupding two seed grants for health
and hygiepe research, {t finances gne-year
research projects far early-career scientists
who are examining links between hygiene and
nealth, Ower the next three years, research
programme tagics will include the dynamics
af behavigur change, safe-surface science,
and work on the mechanical uansmission of
drsease, There are four new PhD studeniships
for hyglene researcn scientists warking

an projects in sub-3aharan Africa

We work ciosely with (he Nature-based Insetiing
1eam, a spin-eff fram the University of Oxforg,

and cangresses, Qur nine science platfarms
facus on feundational disciplines for our business.
(see more on page 31}, We commission and

wilh sci and ics 10
agvance scientific understanding In these areas,

Reckitt's lang-term collaboratien with the
Landon Schaol of Hygiene & Trapical Madicing
(LSKTM) has advanced hygiana bast practica.
We co-developed science-based, hygiene
protaesls, which hetped keep detegates safe
from COVID-19 3t COP26 in Glasgow. (n 2022,
wa puglished folnt rasaarch with findings on the
increased risk, because of climate change, that
the next pandemic will be triggered by pests.

The opening of the Reckiti Hygiene Farumin June
2022 marked the next phase in this partnership.
The Farum occupies state-of-the-art hygene
research and teaching faciiiesw LSHTM's Keppel
Swrear building. It alms ta foster hygiens sclence
IMAVItian and tuppost Callanoration between
industry leaders and experts in the field

10 ReIp us ur and measire ow impactan
biociversity in key supply chains. This collaboration
DEgan when We ware researching 1the biodiversity
impact of aur latex supply chain in Thailand . Our
work on this fed 1o us being invited to join the
Taskfoice on Nature-ralated Financial Disciosures
{TNFD} 1o help develop mechanisms for wider
adoption. At the same time, we have Dean
working with Risilience Ciimate and Enterprise
analytics technolegy. founded an the influential

fi k bythe €. Centre
for Risk Studles, ta halp Identify and respand to our
climate-related financial risks and oppartunities.

STRATEGIC AEPDAT GOVERNANCE

+ PARTNERING
WITH INNOVATORS

The best ideas can coma from anywhare and
high-impact sol are of! i
by duai or :Twa
great reason: for ancouraging collaborative
projecys with like-minded innovators.

Collaborative prajects and ventures
We with i Pulpe
whose ab hime with our
awn, That's why we set up access VC, This well-
capitalised venture provides funding for startups.
it's designed to be agile, flexible and a great
partner for purppse-led initiatives, Access VC alsa
manages our existing Reckitt mincrity stake assets,
including the Founders’ Factary investments,

We work with Founders' Factory to accelerate
early-stage startups. For companies at a later
stage in their journey, we provide funas, rasources
and knowledge,

FINANCIAL STATEMENTS

Access ¥C offers more than just vanture capitat
it's a cooperative entevprise. Purpose-driven
enweprenew s get access not just to funds but
to Reckitt's experts, rands, resources, scale
and global reach.

Wi réatn Qul 10 éxterhal PANOers in AUMerous ways
to pramote i ion. We tap 4
to apply inventions and import capabilities,

In 2022, we launched IGNITE with Reckit,
aninngvation hub to connect with sman
partners who ¢an help us tackie big giobal

[: IGNITE invites prapasals
with technologies relsted 10 cur existing
products and portiolio of related ta the
development of new produtts, processes

and packaging adjacent to aur business,

We'ra reaching out Lo entrepreneurs, academics,
healthcare prafessionals and innovatars 1o
partoer with us to make 3 real difference.
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STAKENOLDER ENGAGEMERT CONTINUED

> WORKING WITH
GOVERNMENTS, INDUSTRY
PARTNERS AND NG0S

As A partner ta goveInments, we Can operate
on abireader platfarm and pradict and respond
to upEoming regulatary developments Where
impact at scale through collective actionis
nesdud, wa're working with our prern.to
introduce new, more sustainsbla business
motels, Wa'ra lavaraging aur participatian

in trade associations to advance best practica
and encourage the transition towards mare
sustanable acthely.

Haw we engage

were active in the Consumer Goads Foium,
which diives positive change pn ¢ imate charge
and key 1ssses through coliabarative acbion with
customers and peers we are members of s
Forest Pos tive Coalition of Action, Plastc Waste
Coallion of Acuon and Human Rights Coakton

We wark vtk NGO'S antl government bodies tat
coalesce around areas of commen interest With
the Ellen MacArthur Foundanon, we're pursuing
jomt Mikatives to reduce the use of plastics

and devetoping Infrastructure, systems ang
Standards 10 Suppart A circular PASHE @CONCMY

Our parinership with WWF o water angd nature
Provides INSIGRTS for Gur own work on bodiversity,
prograrrmes that strergengn ecosystems m

the Am3azon and the Ganges, Ind an agdimional
cammuncation channel with consume s

WhEre we can promote beravipur change

and #ncourage more sustainable practice

DacuSign Envelope (G BABF30CS-09"B-4000-B315-8EC26FEBOFQA

Thraugn the Giobal Seit-Care Federation, we wark
With Qur peers in the self-care INdustry 1o r3ise
intemational standards and help key policy makers
M0 geCison- Mikers embrace seif-care, recognise
S value and use its broad range of benefits

25 building blocks 10 deliver better and more
sustanabte health ouscomes For all We arg aiso a
rmember of AISE Europe’s international Association
for Soaps, Datergents and Maintanance Products
We actively sUpROrt its sustainable Gleaning
agenda These membersrps inform our own
appraach on ahignmg produtt develogment

wIth poicy andregulatory developrent

Corruption and dlic': trade continLE ta

thrgaten economic grawth, NNovation and
sustainible development we are active
members of the Transnatignal Aliance to
Compatiloir rade We waie one o the
LOP-5CONNG OIGaMHSatIans I oUT peer group A
Transpaency inmernatignals 2022 UK Corporate
Ant-Corruption Benchmark assessment

STRATEGIC REPORT GOVERNANCE

‘We are amemoer of the Wond Businass
Counal for Sustanable Deveiopment (WBCSD)
The WECSD comprises nearly 200 companias
which are committed to nnovaling to make
tangible progress on tackiing the trple thrsat
of Cumate change. nature 1N CNsis and Mounting
Inequalit es for a more systanable world

We are speciically mvalved n wark to protect
and promote heaith as well 25 on plastics

Reckt remars committed to the UN Glotal
Compact and its ponciples in the areas of
Auman nghs, labour, the gnvironment and
ant-coruption The sacial and envranmental
Impacts we creare Through our purpose-led
Dranas and our work 10 suPPOrt a Naaithier
plaet and tarer society hélfs advance the

broader gevglopment aims of the Untea Hanons,
particularly the 17 Sustainatie Gevelopment Goals

{SDGs} These are detailed nour sustananiuty
ROUCIAS ANC rEPCHTS al www reckirt com

FINANCTAL STATEMENTS

CASESTUDY

OH VES! NET ZERO

Feunced by Reckitt, Hull City Council,
Litwversity of Hull and Marceting Hurber,
the Oh Yes! Net Zeia £ampaign 3ims 1g
make Hull ane of the UK's fiis? net zero
cites by iInvitng ngnaduats, businesses.
and nstitutions ta work together to
reduce the city's carbon factonnt.

Cites can play a crucidl role .n energy
reduction, chimate protection and chimaie
2daptatan Hull's kecation mawes (nag
BB MOTe iMpOrtam The HumDet tegion
15 one of the LK's ux 1argest moustrial
clusters, responsitie for arcuna 37%

of the country's CO, amissions.

By demonstrating how we make nat
zer NAppen in Hull and shacing what
wa l2amn, ths campaiga can help lead
he LK 10 a cleaner, greener and more
prospecous future
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STAKEHOLDER ENGAGEHENT CONTINUED

+ |NFORMING INVESTORS

Qur investors provide the financial capital,
equity or debt that underpins our butinats and
allows us ta exacute our strategy. In return,
they expect good financlal returns as dividends,
capital ! Interast. Qur
current and

malnly

Imvestars, as well a3 'sell-side’

d rotall
manal

DocuSign Envelope 1D BASFI0CS-0518-4000-8315-8E C26F JBOF0A

In addition, the Chairman had separate
meetings with certaininvestors ta discuss the
CEQ transition. After taking up this position,
Hicandro Dyrante 3lso held meetings with
certain investors to set out his plans, with

the emphasis on business cantinuity,

Investor prioritias
I 2022, out investors primarily wanted to
understand progressin the company's journey

banks and ratings agancies. We alaohave a

of rejL growth. Inflation, and

STRATEGIC REPORT GOVERMANCE

* INVESTING
I§ COMMUNITIES

‘Wa ara taking the Tight to make access to

tho highest-guatity hygiene, wellness and

nourishment a right not a privilege intanew

communitles. Wo alm 1o reach half the wertd

with our purpose-led brands, engage two billien

peopte thiough aur progranmmas, partnesships
d

its effedt on aur Margin outiook, was a

] play
How we cngage

During tha year, wa hald quartarly invastarf
analyst canference calls and presentahions.
The CEO and CFO participated in post-results
roadshows with Investors and conducted
fireside chats hosted by high-calibre analysis,
The CFO alsa hasted analyst round-table
meetings and an investor dinner in Navember.

The investar relations team held Numeraus

ad hoc mesatings with investors 1o address
strategy, £5G and g

It 2lsg attended investor canfarences hostea

by brekering banks, with senior management
participating at mare high-profile events, Ouwr CEQ,
CFO, and the Fresiaents of Hyglena and Health
atended investor conferences during the year.

In February 2022, cur CEO hosted a presentaticn
at the Consumer Analyst Group of New

Yotk Conference we alta hasted an ESG
investar serminar event in May, led by Group
Executive Committee (GEC) members

and aur Group Head af Sustainability.

topic. s were keen to understand actions
taken to mitigate infiationary IMPBACTs oo aur COSL
pase during the year. They alsa wanted to know
about the effects an our brands, particully

W Eurgpe, OF Consiemer down-tiading and

the trend towards private-label products.

Investors are tracking caitully Row our
disinfection business (s pericrming as COVID-12-
related demand recedes and the business
normalises. There was particular intarest this year
in our response to the infant formula shortage
Issues in the US caused by the unexpacted
shutaown of a competiter's plant.

ESGis an increasingly material topic for investors,

and have a pasitive
Impact an 10 milllan peopla By 2034,

Haw we angage

W fight for access t nigh-quality hygiene,
welness and nGUrisMent through our Drands and
by working with partners an the ground. We're:
ampawesing peop|e to Make small changes in
1heir lives that contribute ta the wellbeing of the
wid Br comymunity and help bring about a cleaner,
healthier world. in 2022, we renewed our focus on
our lang-term goals of sustainanility and growth,
whitst protecting 1Nnse Commuaities most at Ak

We maximise pur impact through our purpase-
led brands, the way we do Dusingss aCross our
valua chain, ang the partnerships and social

with £5G ratings incorporated inte i 1
cecision-making. They wanted to find out more
abaut how our Sustainghility ambitions waulg
be achieved and the effect on performance

of embedding sUStainabilty into ayr care
business model.

we make, through aur
Fight far Access Fund (FFA) This focuses on core
health and nyglene, maternal and child heaith,

FINAMCIAL STATEMENTS

Fox futher infoarnatinn see ihe
SoclalimpactInvastment Aaport 2022

Seed, scate and sustaln
‘Wa support people and ideas to create systemic
change and centnbute to tackling some of the
worlg's greatest challenges through our brands
and through soclal impact programmes, Cur
three-stage sacial impact mode! underpins Qur
appreach. This seeds, scales and sustains social
ise to bulld self-reliance ing i

‘We suppart indlviduals, igeas and infrastructure
We back social enterprise lacally with investment
and menmtorship, We pievide funding and advice
@ gevelop projects. We conneact innovative
businesses and pragrarmmes (hrough our global
Metwrk T NER them to build scale across

ies and barders, We equip them

and water ard sani FFA

extend our brands' impact, help to address
public health impacts from cimate change and,
inthe longer term, pramate sell-sufficiency
through economic and social development.

with the resources and know-how ta help thekr
projects become self-sustaining and deliver
lasring social impact
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STAKEHOLDER ENGAGEMENT CONTINUED

In the US, aur Better $tarts for Al programme,
delivered in partnership with March of Olmes.
and Enfamil, is bridging gaps in access 1o
ebstetric services in maternity care deseets
across the US, focusing on underserved
cammunities in Ohio and Washington DC.

Emergency reitef

‘We continue to ga everything we can o help
1hase affected by tha war inUKraine. We have
committed more than £1million through a mixture
of carporate and employee-matched fundraising
efforts. We have been woiking with the Brtish
Rea Cross to organise temporary accammodation,
medical suppart and essential supplies for those
wha are displaced. We have also committed

to maintaining the salanies of our colleagues

in Ukraine at least until mid-2023. Hundreds of
colleagues crganised resources 1o halp those
fleeing the war, with teams in neighbouring
countrles especially active in their support.

The devastating floods in Pakistan have affected
mora than 33 million peaple. Reckiit committed
10 support the most vulnerable by donating
£440,000 to the rallaf atfarts via the British Red
Cross Pzkistan Floods Appeal, The Pakistan Red
Crescent Society, and local NGO partner, The
Citizens Faundations {TCF). We are continuing

10 donate Mertein and Bettol products to
protect as many Nlogd victims a3 possible.

5 far 30clalimpact
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* QUR SHARED PLANET

Tha COVID-19 pandemic has drivan home the link
betwean pecple's heatth 2nd planetary health.

di: new vectors of
increased raspiratory liness and water-borme
discase are 2ll connectad 1o climate change.
fi ding the plenet, ing biaiversi
and acting talimit climate change servaall
our Interasts.

Hoalthy paopie on a healthy planet

Human health and the health of our planet are
Intimately intercannecied, It isingreasingly
evident, as we deal with the causes and
consequerces of Lhe clumate ¢risis, that this
i5 3150 3 health chists, Increated temperatures,
closer proximity inurban settings, reduced
biogiversity and INCreased watar strass

can all be datrimentai to public heatth.

Dezling with this systemic issue reguites
coordinated actian. We are forging alliances
across the private sector and with governments
and civll society 10 incraase oul IMpact.

This year, we joinad the Climate and Heaith
Cealition alongside internaticnal sustafnability
non-piofit Forum fgr the Future and leading
busil The Coatition
links between climate change and health,
It identifies gaps in public understanding and
brings evidence-backed gata into the public
arena to facut attentinn An Ihese issues. it aims
1o develop detailed guidance on how different
sectors can work together mone effectivety (0
daliver integrated ciimate and health stratepies.

We hosted events at high-profile international
forums, incivoing regional UN Climate Weeks
ano the CGP2T summit in Egypt, exploring the

STRATEGIC REPOQRAT GOVERMANCE

relationship batween planatary health and public
health. These discussed the globat i

FINARCIAL STATFMENTS

This year, we maintained our emission reduction

of watar stress, 1he growing threat of insect-
horne disease and the effects of urbanisation.
They explored the benefits of a paopie-centrea
approzach tonet zero transition and how
coardinated action by governments, NGCs anc
the private Secter Could help buld ieshence,
We glso published a white paper that focused
on how the private sectar can heip dellver
positive outcomes for climate and health.

Advancing towards net zero
Reckitt has piedged te reach net zera by 2040,

adecade anead of the Pasis Accord commitments.

We continue to pramate practical steps within
the company, across our supgly chain and in
society at large that reduca graenhousa gas
emissions and combat cimate change.

ce of 2029, toreport 3 66%
raguctien in Scope 1and 2 emlissions agalnst a
2015 baseline, erceeding our science-based target
reduction of 65% by 2030. Scepe 1& 2 emissions
ramalned ralatively stabie year-on-yasr due to
higher use of natural gas as we increased infant
formuta praduction in the US market, which offset
some of the BMissions savings'assoclated with
our gnergy efficiency impravements. We contingg
1o facus on energy afficiency projects at our
sites and hawve reduced ¢nérgy intensity per
tenne of production by 3% vs our 2015 basekne.

Improving energy effickency is an important
step OR Our journay 16 net zero. We're focused
on the processes that use the mast enargy in
our factories, On our sites, compressed airis
widely used in manufactunng, but it's energy
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STAKEHOLDER ENGAGEMENT CONTINUED

rwngry tcan account far more than 10% of a
site’s energy use 1 the Phiippines, the Makat
Team reviewed ifs COMOESSET i sysfem
and foand sigrificant energy was being lost
through leaks and Yhen iwasn Lin pperation,
A simnple, thiea.stéf FEMedIaNQn Drocass
yielded sigruficant energy and cost savings,
and this has been (2plicated ar sthed I6canans

AL Qur Ny DG SIS, dFyers are major ensrgy
usars The Tuas Singapere team has been
warking on ways to Gptimse e process They
achieved a 13% engfQy-Inl@nsity Impravement
this year. This saved more than 700kwn
across the year, 3 M40 Cost saving

In terms of renewable energy, 3% of the
electncty ysed aci0ss OUr SRS I5 renevabie
thraugh a combination of Gn-site generansa
and renewabia eng/gy Certificites

We are conunuing 10 valuste where we can
switch from fossil fuels such as gas for heat

The energy supply U3t o7r Ewrape during
2022 rased additonal challenges as conunuity
of energy supply bBCAMe More ot 3 prianty

We are evaluatng Jlternatives such as heat
pumps, ngreasing Gul CUITent use af renewable
landfill gas and replacing diesel fue! witk
recycled vegeraple 04 for road haulage

Beyand cur aparations
Tmis year, we signed up to Ad Ner Zerg, the
sdverusing ndustry's INTItve 1o reguce the

the year, 3roung 120 buunesies emptoying
over 40,000 peopie Iocally had sigreg up
For uriher delals see
paga sy

For furniher detals sez
Ciimate change and 1CkS

Water stress

We have set out a strategic ambrtion of having
ouf (013l water footprint by 2040 (versus 2615)
Where we operate n water-stressed araas

{17 sites) we plan tc be water-gasiiive by 2030

Qur progress an waed reduction remained flat

combined cargon ¢o5t of

9. g
and runing AaYer1iSING CAMPaANS ta net zerc

In commutting to its five-point action plan, we
2008 oL weight t an interat.onal roster of
global advernsers 3nd leadng meda owners
IR Maich 2022, we 1aunched Oh Yes! Net Zere,
0w high-profive campaign (o make Hull are
of *he UK's first ret Z2ro cit.es By the end of

¥ year due to ¢ In Gur supply
€hain Since 2015, we've reducad aw watar

use per tonne of pracuction by 5% Beyord

our own oneratans, the water fectprint of our
products {the wa'er it takes to oroduce and use
ouw praducts) ncreased by 17% 1 2022 vs 2015
due to anNCrese N progut bion vokimes

STRATEGIC REPORT GOVERNANCE

In 2022, we cortinued 16 Gevelop our
ACLVIBES 3rOuNd waler CarChments 1o susoo 1
lacal communities_ In Hosur, India we have
nvested in "ainwater harvestng ang helped
re'nstate local water coursas in 2022, the

site was ndependently certified as water
neutral. We are progressing mere grojects
iincta, as wel as in Pakisian and Mexica

In Merco, waler stress has became an
ngreasingly Important subject We are now
WOMKING ' T the chanty Agua Capral to
increase warer availabilicy In the communities
surrounding our Tlalpan and Anzapin stey we
are sLPPOITng Nime SCNOG § and ComMmunHty
rentres with anwater narvesting projects

Fitush Nas been partaering with vanous
organisations snce 2020 10 stop people frem
wasting water, with particular focus on water-
sirassed aréas Its #SkipTheRinse campaigns m
Tuikey and austial a promozed benaviaur change

FINANCIAL STATEHENTS

with 1he 2im of helpIng CuF CONSUMErs to Save
water |n 2022, Fimish US announced ris ambition
13 save brllion 2f gallons of water each year

by encouraging consumers not ta pre-nnse
cetore dishwashing

Finish 5 Journey of Water campaign is the next
milestone in the brand's missian 1o fulfi 5
purpase of helping people save water The brand
has pa-tnered with WWF in 3 global campaign,
WwhICh seeks 10 restore and repierish freshwater,
whilst educaong consumers A UK egucational
programme launched this year is he'ping young
people understand where water comes from,

why that makes it a precious resource and what
they can do at home to save it It folows recent
research that found that 26% of UK primary scham
chidren believed water came from the sea and
24% thoughr it was deivered (@ thein door !

Fon b el s

Bicdiversity
we seex [0 understand and mitigate our impact
on ecosystems

We fpcus mainly or kay raw matersals that

anginate from the areas of greatest Gioghversity '
Provity cammaodities inchude [atex, palm Gil, Aatucal

fragrances, dairy and Lmber. We're also revigwing

our use of other natural raw matenats that aie

typically used n smaller Jmpurts, such as soy

andcocoa.

Dur work with the Nature-based nsetting (NBI)
team fram Oxfergt University 00Ks at our kay
valu@ Chains and thes effact on ecosystems
The NBI team has developed 3 framework
which uses scrence-based mewics 13 measyre
the biodiveruty mpacts anlocal ecosystermns
91 our acTivities Ths allows us to Quanhty bath
POSITwA and negative impacts and develop naw
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STAKEHDLDER ENGAGEMENT CONTINUED

ways pf working with suppliers ana farmers that
take account of this. Botanica's partnership with
WWF aims to help restare wikdfiower habitats
across the worid in 10 countres, including the US,
“the UK, Mexica, Avstralis and Poland, Togethey,
we have restored almost 2,000 hactares

and conserved numerous plant specles. The
bladiversity plan Is tallored to the needs of the
¢ al envitonment in each Country. in the US, we
focused on reseeding the Northern Great Plains,
whilst in Mexico we are protecting the Monaich
butterfly and other pollinaters by engaging with
local communities 10 preserve wild flawering
plants on Manarch butterfly migration rautes.

Fou funiher crenals sen
Rindivarsity and casystams.

Plastics and packaging

We'va set ourseives swetching sustalnability
targets to lower our use of virgin plastic. Qur
ambition is for all gur plastic packaging o be
recyclable or reusable by 2025, with at least

a gquarter coming from recycled matenals,

By 2030, we plan to halve our use of virgin plastic
for packaging.

DocuSign Envelope D 8AEF30C5-031B-24000-8315-8E C26F 3BOF DA

which captures when packaging is nat just
theoretically recyclabla but is aciually recycred.

The wand urgently needs 1o reframe how it uses
plastics so that it curtails praduction and combats
potution. Balanced intemnational regulation s
essential. We have joined the Business Caalition
for a Global Plastics Treaty, 2 group of mare
1han 30 organisations, convened by the Ellen
MacArthur Foundafion and WWF. Its members.
include businesses in the plagtics vaue chain,
financlal Institwtlons and HGOs. We are calling
for a global treaty that accelarstes progress
in three critical areas. the reduction of the
production and use of plastic through a circular
economics appreach, Increased circulation of
al necassary piastics, and the prevention and
remediation of micro- and macra-plastic leakage.
For fusther aeals s
Plasthcy and packaging
fladucing wasta In manufacturing
Doing more with less is good for the planet and

makes sense econamically. Our global productivity

Initiative Is [dentitying savings at specific
manufactuning centres. By sharing best practice

Achieving these targets within this times;
depends in part on there being a consistent,
industry-wide approach to packaging and
recycling based gn Cirtular ecanamic principles,
but policies and practices currently differ

betwaen terrtories. We have jolned cross-industry

pitative RecyCI3ss, whichis warking ta agvance
plastic packaging recyclahiiity and to establish a
harmonised European appraach far the cakulation
ang fult traceanility of recycled content RecyClass
will conduct technical audits of aur packaging

o assess etfective recyclabillty for particutar
geographic areas. These audits will infarm our
packaging desiyn decisions and wik ve Integrated
inta our Sustainable Innovation Cakulator,

we ducing waste, [Imiting
enargy use and fmproving cperating efficiency.

We nave moved closer (o aur 2025 target of

3 25% waste reduction compared ta the Z015
baseline. We reduced waste in manufacturing
relative to production by 27% in 2022 (2021, 14%),
This year, §4% of our sites achieved zero waste
ompared © #4% in 2021. We're
working 10 fine aiternatives to landifil whare
thay don't exist close to our factorfes in the US,
and at the same time reducing waste awerall,

Fiou fustier datails see
Reduclng waste

STRATVEGIC REPORT

GOVERNANCE

CASE STUOY

TRANSFORMING OUR LATEX
WASTE INTO FLIP-FLOPS

‘0ul focus on right-first-time-manufacturing

highlights the impact of waste, Mitions of
pounds are wasted and tonnes of steck go 1o
landfifl every year hecause of material efrors,
Datch write-of fs, and rejections or returns,
We continuously lagk al vays to reduce this
througn quality IMprovement programimes,
nutwe are also considerlng ways tarecycle
and reuse rajected stock.

FIMAMCIAL STATEMENTS

One of the huge range of transformative
Productivity programmes proposed this year
Invoived flip-flops. Qur site In Bangpakong,
Thailanad, which manufactures Dureéx conaoms,
used 1o send a1 O Its UNwanted latex to waste

. mznagement companies for incineration.

Naow aver 3 third {142+ 1annes) of auf waste
latex is being upcycled to make flip-fiops.
The first batch was donated to a local school.
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TCFD SUMMARY

OUR TCFD SUMMARY

In line witn the FCA Listing Rule {LR $.8.6R(8)), we confirm
that this statement ircludes material cimate-related financial
disclosares, consistent with the recommendatons of the
Financizl Stabihty Board's Task Force on Chmate-related
Financial isclosures (TCFD).

Qur plan to achieve full comphance in relation to strategy
disclosures (&) and (b) are included in the fallowing
summary statement

Comprehensive detal on our scenario rmoaelling and
analysis, emissions data and net zerg roadmap 1s pubhshed
f our Climate Change insight

Fon luriner Gerad see ou
Climata Thangs IASIGNE and Full TCFD e p0rL

STAAFEGIC REPQAT GOVERNANCE

Compliance statemen

For strategy Sisclosuras (a) and (D), further

work 15 underway to enhance the idenuficaon,
1ML AR TEHATING 07 £Inate-ielated nsks and
OPAOITUNTES 3CIOSS QUF ENNME DUSINESS, 3nd how
1hese map gver the short, medwm and long term
Our analysis w | eonunue in 2023 ang beyond,
assessing kery nsks In greater detail ng lugding the
relauve WTIpaCcts across raw materiais, facrines and
potennal changas in consumer sse, We will also
assess the impact of our sustanability and cimate
strategy ta provide msights o the efticacy and
contrbution of vanous climate mitigawon initiatives
This wilt help us 16 focus actmity where we can
create grealest impact anc to capitalise on potential
oppurtunities associated with a low-carbon
TUANSIVON That SUNPOT Qur BUSINESS resHience

ana growthin 3 future low-Carban ecangmy

‘We are working rowards full comaliance in the
follgwing areas,

- ASSRSSTIENt by geography and sectar our current
analysis 's presented for our whale busness
howewer ff often considers specitic geegraphies
for spply chain risks and sectars tor market-level
nsks and oppartunties (TCFD Strategy ()}

- Assessment of chmate-reiated ssues in terms of
Lansumer respanse to products, both in terms of
nisk and cogorunity, and in oifferent gewyraphies

FINANCIAL STATEMENTS

we contnug 1 evaluate the respanse of aur
CORSUMErs but due ta variations from market
o market and demographic to demographic,
part cularly in 3 time of cost-of-living pressures,
we will Cantinue 1o 355858 The fevel of risk

and opporturitly associated with this drea

Our sustaingble progduct INKOVALIGR Drogramme
does take such iIssuEs into 3ccount alongside:
TrANSILGN FISks, within Gur ErodUCT INNOVaToN
activity (TCFD Straregy (b))

- Assessmentof climate resated lssuas |n
terms of 3Cquisiicns of IVESIMENKs. WE are
develaping processes 1o suangthen our
aparcach (TCFO Staategy (b))

- Assessment of clmate-related issues in terms of
acepss 10 Capi-al where there s appatently
limited vt al impact {TCFD Strategy (b))

Further development of our decarbanisation
raagMman aangs de the nitial interim miestones
nated for our 2025, 2030 and 2040 targets 2nd
ambitions {TCFD Strategy (b))

The development of out internal £ arbor pricing
3ppIOaCn and MOdelling which wilhinform future
programmes (TCFD Srrategy (b))

We afe wixking 1o implement all recemmendations.
n full and wall repart further progress in our next
TCFD Statement
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TCre sYATENEnNT CORTIHUED

Recommendatian

Redenence

STRATEGIC REPORT GOVERNANCE FINANCIAL STATEMENTS

Summary of spproach and progress I 2022

Govemgnee

@, Describe the 8oand's
owersight of climate-refated
risks and apportenities,

b, Describe management's rale
In assessing and managing
climate-related risks

Governance
framawork, pags 97

CRSEC Repart,
pages 120-125

Drrectors'

- Our approach 1o climate change risk Talls within our governance framewark. The Aoard, supported by the Carporate Responsiblity. Sustalnabilty. Ethics and
Compiliance (CRSEC} Cammittee and the Risk, Sustainabliity & Complance Commiites (RSCC), has responsibliity for gversight of ouf climate changa stiategy.
These cammitiees meet and renart Quartery.

- Tha strateqy is g fed thiougn our ExeCutive Committes and management team. Our Carporate Affairs & leacs. i i lated
stratagy and r WhIIST DIOgrammes are Impiemantec by our Brands, Supply Chain, R&D, and Snlnly,Qualiry ana Requiatory Compliance
teams,

= {n 2022 we Introcuced [wo new ESG measures undaer the LTIF to algn with our 2030 Sustainability AmDinons, net revenue fram more sustainable products, and

ana oppartunitias. Remuneratian Repart reduction Gas
pages 126-155 - The Board engaged on our sustainabiiity agenda thiough rautine raviiw of progress vla the CASEC and through a specific Board review of sustainabiity activity,
progress and the pravailing oparaling envlicnment in its meeting in May. This reaffirmed the spproach underway, and supparting a review of future CalDon
rice mechanisms ENat MG iMpact the business.
Strategy Ourshared planet, - whlist we operate five scenarios, we primarlly focus aur madeiling and analys|s en a 3°C and 1.5°C scenarios. These are considered 10 most highlight the

a. Descrie the climate-related
risks and opportunitles the
organisation hasidentifieg
over the shart, medum
and long term

b. Describe theimpact
of climate-related risks
and opportunies
on thé rganisation’s
business, stratepy and
financial glanning

¢. Descrioe the ratllience of
the arganisation's siategy,
taking Into consideration
difterent climate -retated
scenarios, inchuding a 2*C
oF Ipwer scenario

pages 56-58

varlatian in risks anq opportunities girectly, and in comparisqn with our climata change alme for achieving our sclanca-based targets by 2030 and ambition

far et zere by 204

= | the short to med um tenm, the mast signlficant impacts for Aeckitt are [kely to arlse fram transition risks, specifically nollcy drlven camon Dfic: Ir-crnws
which aré greatest ina 1.5°C scenarto. Should such measures be applied to il Scope 1, 2 and 3 by 2025, and facto
beysnd palicy SUCh 25 cansumer ang teg change, pact on all busi/ couldbe significant A more likely, phased palicy approacn
and changas In p , alengsk ongoing mitlg: vty In supply networks and products, would not be materlal for Reckitt,

- Intha IBAgar term, Incraases in tha frequancy and severity of autrema weather events {physical risks), water stress and higher amblent temperatyres will
IMpact sites, supply networks and consumer value chains, whilst changes to regionsl climates may lead to chronic changes ta <osts, the avalizhllity of natural
raw matefials, and the nature of DFOMUCES That are mast viatle in certain regions. Owr progressive work an water catchment area managemeant, product
innovation and supply chain resliience help miligate thase risks.

- we nave prionused our acuvilies associated with achieving nel zero In our gwn operations by focusing on Ing el energy as wel as
optiTésation af our Nrocesses to incraase enargy efficiency.

- Wa continue 16 use our Sustainable Innovation Clltu\llm(;lﬁ] munderstanmhenmpa:ls nfnl.rl products i Isting prock This
anaties us ko design For lower CARoN ang watar foorpaint: heiping mitigate piy inthe and meeting ermerging consumer praferenca.

- We have 250 staried ta engape pur supilrs (hrough Cur RaMAErship with Manufacture 2030 fOCUSInG On Measuring, tracking and reducing supplier-relared
carben emissians,

~ Qur near-te-medum-tam analysls incluoed pliating a cumutative fiva-year view which supports aur financial and oparational planaing. Wa facus sctivity
thrgugh rgutina business and financlal planning within cur brand's and supply chain, in 2nnual and thrae-year cycles, n ordar to managa risks and dakver against
our Sustalnability Ambitions For examale, capilal 240¢3tlon for envirgnmental Improvements an Carbon Is Syllt into current flve-year pianning and s within
&alsting external disclosures,

- Our targets lor 50% of net revenve 10 be derhved fram more sustainable products, S0% praduct faotpring reduction, and 65% reduction fn operational carbon
emissions, all by 2030, catlectively enable Reckitt's brand portfolia and suppty chain to become mare resilient.
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Surrimaiy of apmoech ana progress in 2022

“ecommencation Rererente
Risk management Risk management,
3 Dasciibe the organisanon’s pages 80-88

process for dentdylng a°d
3s5&55Ina ¢l mate-related nsks

@

Cescnbe e organisation's
process for managing
chimate-velaced ngks
Describe how procassas or
Identlying, assessing, and
managiog clmate-related
ks are integrated inic
he orgatisatian's averal
sk minagemert

a

— A GEOUB level sustanabilty (MEhiding Chimats CRINGE) 1S Classed as & PANCIDH ngk, We conwidar Climate-(2lated nsk aver the short term (up te 3 years) inline
wilh 0Ur Groud fisk assessment over the mediumterm (3- 5 years) in ine with ur slrateg¢ planning cyc'e, and aver the longet rerm (1) yrarss) through our
ONQOING work with Aisilience Clmate and EAT24prise analytics tBChnokagy, foundan an frameworks pioneered by the Cambridge Centrg for fisk Stadies

- At the product level, climate -related rsks are identified, 33584584 aND Managed oN sn ONOOIRG basis, #1d with & forward nOnTon i excess of 10 years

- We have conducted scenano analyss Ihe lgnges-term impacts of ge an AUr DUSMESS In PArtNErSAID with Ris lence We cantinuad to
Aavelo o d.gitel Twin GF OUT BUSINESS, 30T JSEA S 10 Dulld ard test SCaNaM0S fOr 10w -Carbon transition anc physical disks aCross our vatue cnam The Rishience
analysls procuces a five-year, Tt Qs vatue at risk i0n across physical and (raNS(IION SRS CONSISI@AC Wilh the BmITsions pathways and
sceraras specified by the Intergovernmental Panel on Clirnate Change IPCC) The Risilence analysis 3150 gives 3 long-term qualitative 4sk qutiook, 4Cross
physical and trang (lon nsks, upta 20 years

~ I 2022, we contnusd 16 €MD CMate NSK 1N Qur ACIMILES And 115K ManJgerment framework, iefine gur chmate nsk analysis thraugh e digital-twin model
and focused on furthes align ng the medel to the TCFD recommendations

Metrics & Targets Hon-finantial
2 Discios® the metncsused by fnformation Statement,
IR& OIQ3Msauan I a557s
<hmate-taatar rsks ard page &7
DARANtanites in line with
its stateny and nisk
MANAQeMmErT pracess
b Disclose Scope 1. Stope 2.
2ad1f a3prapriate, Scope 3
QreEnnoyse gas (GHG)
BIISSIONE, ang the
related fks
¢ Descrbe the targers used by
the aatisation to manage
Chmate-fgiarea risks
and 00DG (urmtles and
PertorMance agansr 1argets

- We have established sustam atility MEt/ics and ind C3tors Intluding our scence -hasad 1argats on thmate change ard our Sustanabikty ambit ons for 2030

= The MeTrICs wi JsE 10 Measurs Progress against cur 121 zero ambltians can be Found A Gur 181 1¢r3 roadmap, wWhich inciudes enerdy, &M s5ions, watel waste
ANG pACkaging-relatad METACS We 38 8150 working on geveloping a set of mel iy for biodiversity in 2621

- We Darticipate in the anmuzl COR Chmate Change dhsclasure and 7epact aur performarca against the COP cimate wndicators Cur respanse £a7 be found at
W TECITE COMysUStanability/palews-and-reparts

- ReCKIT has Twa key CHmale- related Largets (O orve perfarmance in areas botn drectly controlled and acrass our value chaln These targecs are valdated by
the Sclence Based Targets nwauve (S8T) -

Reduce absolute Scope 13nd 2 GHG emissians by 85% by 2030 from 3 2015 base yea!
REduce our praduct €2+Don faatplint (Seepe 3 GHG emissians) by 50% by 2030 fram a 2015 Dase year, which wili help 10 mitgate tha impact of transivon
15KS, S4CR 25 CNANQING CERSLME: DIRTRrence In Faupur af low IMRACcT progucts
- SuUDPOrTing these pAals 1s Dur Commitrment to REIDD and ingreasing the use of renewable elecrnary to 100% by 2030 We also 2 ta improve eergy efficiency
acrass aur gperations by 25% oy 2025 from a 2015 base year
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§172 STATEMENT

OUR SECTION 172
STATEMENT

This statement shows how our Directors have acted

in & way that they consider, in good faith, would be
most likely to promote the success of the company
for the benefit of its members as a whole, having
regard to stakeboiders, including matters under
Section 172(1)(a)-(f) of the Companies Act 2006,
during 2022. The statement has been prepared

in response to the obligations set out in the
Companies (Miscellaneous Reporting) Regulations
2018, and the UK Corporate Governance Code 2018

STRATEGIC REPOAT GOVERNANCE

Understanding the needs and expectations of our
stakeholders is fundamental ta our Purpose: to
protect, heal'and nurture in the relentless pursuit
of acleanar and heafthler workl, We recognise that
our Business can only graw and prosper by actng
in the leng-terminterests of our Key stakehoiders,
namely aur pacple, Gur CONSUMers and customers,
our investars and partners, the communities in
whiCh we aperate and the enviranment, The Soarg
considers our key stakeholgers and the matiers
sel out under Section 172 of the Campanies Act
2006 in its discussions and decisian-making. The
following table sels out kay examples of how

the Board has conskdered matters under Section
172 during the year in performing its duties.

FINANCIAL STATEMENTS

CATHERYN O'HOURKE
GENSMAL COUNSEL &
COMPARY SECRETARY

Our business can only
grow and prosper if

we act in the long-term
interests af all our key
stakeholders, namely

our people, consumers
and customers, investors,
our communities and

the environment.
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5172 STATEMENT CONTINUED

Sectlon 172

STRATEGIC REPORT

vt

GOVERNANCE

FINARCIAL STATEMENTS

Relevat disclogures

2. The lkely cansequences of
any decision in thelong term

The Board strives to 2ct in the fong-rerm interests of its key stakeholders, and this frames its oversight
of rarporate stralegy, which is founded an greating lang-term sharehoider value During 2022, thrs has
inciuded a focus on the Group's Shrategic Imperatives as well as managing the CEC transitron Drocess

Cur growth strategy

Chief Fxecutive Ctficer's Statement

1t has 3150 1NCIud BA Varows matarial capital expenditure decisions, NCludng 12 Increase
capacity at the Groups Nowy Dvwar factory

The Group's nsk M3nAGRMENt framework, including the Group™s Prncipal Risks further underpia the
Board's lng-term approach The Board and its Cammittees are responsbre for s governance, and
oversight is achieved through $several mechanisms InCIuding strategy reviews, Commitigr meenngs and
deep dives nto se'ected nsk areas Theoughout the year the Aoard has aiso received regular updates on
Group strategy and the progress 31 the Group's and

Board Actvinigs Cuning 2022

Risk Management at Reckitt

Facus on. Execution Resence

Focus on Meeting the Grewang D.gital Demands

Focus on Qur Producuwity Journey

Page 12
PagesTio B
Pages 47 10 %8
Pages 99 t¢ 101
Pages Bl 10 36
Pages 3310 15
Pages 36t 38
Pages 39 to 40

b. The intarasts of our pecple

Cur employees are fundamental ta cur success as a businass, and evalving a vibrant, inclusive and
collaborative Culture 15 Central 1o delivenng on our Purpose A well ag receiving briehings on the Group's
regular emplayee 'Dulse’ sucveys, at the Sepremper 80ara meeting 1he Board undertook round-table
sE35i0ns with small groups of Reckitt colleagues to further understand current cmpigyee sentiment

ana company culture at Reckitt. In agdition, Mary Harris, the Designated NEC for engagement with the
campany's warktarce, has maintained regular engagement with vaious employee groups, incuding the
Group's Emplayee Resource Graups (FRGS)

Inresponse to the events in Ukidme our pmary cancern has been the safely and secunty of our people
The Board has maintained oversight of the support provided Ia Dur colleagues and tneir families who
Nave DEen IMpactad, and we ale immensely proud of ine resourcefuiness and collectve spirt shown
by aur calleagues ataund the worki to heip those impacted

Culture and Inclusion
ana 50

Budding Partrerships with Stakeholders

Cha'r's Introduction to Governance

Pages ¢ to Tl

Pages 47 to 58

Pages 98 to 70

<. The neeqta foster
Busines ralarionshlps
with our key scakeholders

The Boaro ungerstands tha importance ol 1ostervig business relationships with kay stakeholders,
Durng 2072, the Board recerves oe1aed brigfings focbsing an compelitive dynarmics and Consumer
perspectves In Juty, the Board held Listening Sessions on self-care At the sessions, external
stakehalders presented difering perspec bves an the topic

The Qirgctors engage with nvasiogs both onling and in face-to-*ace Meetings 'o communicate progress

on strateyy and update on trading actwities Dunng the year, the Directors presented quarlerly mvestor}
analyst Cais and presentations. The CEQ ard CFO paritipated n Dost-rEsults raadshoiws with INvestors
and conducted Areside chats with analysts [ agaition, the CFair nekd senarate meetings with cariam
Investors ta discuss the CED trarsitan

Quitding Partnerships wath Slakenatders

Pages 47 ta 38




DocuSign Enverage 1D, BAGF 300 5-05 1B-400D-8315.8EC26FSEOFDA

13 Reckitt annual Repon and Accounts 2077 STAATEGIC REPORT GOVERNANCE FINANCIAL STATEMENTS

172 STATEMENT LUNTINUEL

Section 172

Overviem

Relnvant drsclosures

d_The impact of Reckitt's
aperations on the
community and the
environment

Sustainability is central to our Purpose. Our Sustainability Ambiticas 16 2030 focus on our impact thraugh
our purpose-led brands and ive products; ining a neatthier glanet thiough our wark o
climate change, natural rescurces and biodiversily; and enabling a fairer society through cur activity
InOUr Own Bbusiness and arross ow vilue thain

‘We understand as a business the effects our aperations have on the envircnment and the need to
embed systainabeity to create positive iMpacts bath for communities and the wider society in which we
aperata, as well as for our business, Our Board is for ) idering and revi

the Groyp's envirphmental social and governance (E5G) strategy The Boara delegates regular gversight
af sustainability ko the Corporate Respans bility, Sustainability, Ethics and Compliance (CRSEC)
Committes, The CRSEC C ittee reviews our sustainability objectives and progress agalnst our
targets, and reports an these to the Baard. The Board also receives diect updates on the prograss
against the Group's Sustainabiity Amblitians,

Cruef Executive Officer's Statement

Qur Sustainabikly Appipach ang Pecfammance
Xey Performance Indicators

Stakehokier Engagement

Qur TCFD Surmmrary

Focus on Human kealth and Plangtary Health
Board ACovities Outing 2022

Han-Fnenaal Infoimauar Statement

CRSEC Cummittee Report

Pages 7o B
Pagestatoi?
Pages 181010
Pages 47 ang 58
Pages 57 o §1
Pages 411043
Pages 99 ta 101
Pages 6510 &7

Pages 12010 125

. The desirabllity of
maintaining a feputation
far high standards of
busineas canduct

" The Boarg is responsibie for monltoring our culture and values, and the delivery of our strategy can anly

bie achinyed with the highasr standards of pusiness conduct. Alt Directors must act with integrity, lead by
example, and promete the company's culture ang values. We alm 1o create the space and apportunities
1a help our empiayees make a difterence and ¢o the right thing, always. The CRSEC Committee reports
ta the Board after each of its meetings. to pravide an update on Reckitt's ethics and compliance
privrities, including the Group's Speak Up programme.

Culture and Inclusion
Chair's Introduction to Gavernance

Corporate Governance Repart

Pagesfra
Pages 8210 DO
Pages 97 10 W08

. Tho necd ta act faidy
as between Reckitt's
shareholders

The 2042 Annual Generat Meating (AGM) provited an opportunity for the Board to engage Sirectly
with shareholders. The AGM was held [n parsan, with shareholders invited 1o attend and ask the:
Board questions.

Foliowihg the launch of our investar seminar series in 2021, we were pleased tointe mvestors to a
seminar on the topic of ESG. Our CEQ, CFD, Mead of Corporate affaks and Chief Sustainabiiity Qfficer,
ana Grgup Head of on our ESG ions, and progress updale

A Total nf 120 in uals jined the wapcast which included a number of investars. Investars were invited
o ask Qquestlons and engage direcily with the 5.

Stakehalder Engagement

Chair's Intreduction ta Governance

Pagesalto 5B

Pages 881090
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MON-FINAMNCIAL INFORMATION STATEMENT

This statement provides 3 summary of key topics,

Sustainability reporting frameworks,

and related reporting references on f |
mratrers, i ling with Sections 414C(7) 414CA

and 414CB of the Comparues Act 2006 Materiat
envwaamental, soceal and governance mformation
isincluded thioughout the Strategc Report and
WICET FRDOITING SUITe 1IN 1INE with Ouf PUTDOSE,
Dusingss moded and stralegy

Assurance appreach
INCEpEAENT 355UTANCE PIAYS A0 HMDITANt £0v in
our regorung, We engaged ERM CVS 1 provide
ndeperdent imited 3ssurance over selected
sustanabiity duclosures Ther ndependent
assurance statement can be found anhne
and includes further details on the scope,

, work d, imitanons
and conclusion

The principles and mathodalogies we Rave
Us2d IN rCDOrtng OUr SLStAINAINy performance
data fcr 2022, alorg with our statement of
awectars' respans Dilbies  prepanng the
infermation, can be found in our Reparting
Crrena and Basis of Preparation docurrent

Further information an nan-financlal and
sustainability matters can be found within
aurraporting suite
See www reckitt com/sustainas iy
FBicies-and-raparts

Ser www reckic com/sustainanliity;
partoimanca-gatag

[l nd futu

STRATEGIC REFORT

GOVERNANCE

FINANCIAL STATEMENTS

We are sctivaly momtoring global
i relation to sustainability reporting regulations,
standards and metrcs As 2 UK-listed business
we are forused on satsfying UK repartng
f@quirEMENts However, we als0 recognise the
interest surraunding the EU Taxonomy as wet'

a5 0thet emerging ragulation and laws glabally
and Fave established 2 cross-funchons) team
tomap out 11e extert of ther Impact 00 oy
aperations. We will gisclose further informatian
1n due couyrsa, pragressively working towards full
disclosure airgned with regulatary imelines

While we wait for 3 consistent set of sustanabiity
standards for reporiag o be released, we
continue [0 repart against ralevant standards

and framewarks, inciuding the Sustamability
Accaunting Standards Boarg (3458) Housenaid
and Personal Products standard, and the

Task Foice ¢A Clmate-felated Financial
Desciasures {TCFD), and pravide progress

upuates agzns* the Sustainatle Develgpment
Goals (50Gs) via the UN Global Compact

2e20s g Relgwint pohcles and
eQuitements »13k Mdnage Tend pluceETTEs Addtiana o farmatlon
. Policy Qur Sustainability Page 18
matters - Sowrcing for Sustanable Performance
Growth Solicy Our Shared Planet Fages 56-58
- Group Environmentat Task Farce on Climate-related  Pages 5¢-41
Mandgement System’ Financial Disciosores (TCFD)
Employees ~ Code af Conduct Culture and Inclusian Pages -1
- Qur Valyes Our Sustamabuny fage 19
- Speat Up Palicy Performance
- Saurcng for Susta nable Pecple Page 50
Growth Palicy CRSEC Commurtaa Raport Pagas 120125
- Group Dccupatioral Health & Gender Pay Gap Repart*
Safety Managemen System'
Human rights - Policy on Human Rigres and Supply Chain Page 51
Responuble Bysiness Partners Page 53
- Modern Stavery Statement Qur Shared Planet Pages 56-53
Commurtments To Internatienal
standards
Socialand - Praduct Safety Pancy Qur sustainabiity Page 19
- arketing Palicy Parformance
matters -8 stitute (BMS) C i Pages 54-56
Marketing Pol.cy Social Impact Repcrt®
Amti-bribery snd - Code of Conguct " paopie Page 50
ant-carruption - Speak Lip Pancy CRSEC Committee Report Pages 120-125
Policy due and Risk Pages 80-86
CHSEL Commutiee Report Pages 120-125
Princl2al Asks and impact of business activity Pages BO-864
Oesznptian of businass mod: Page 13
Mon-financial key performance ndicators Pages 18419

Infarmat on et n ihe public domal

2 Reports avatabie anine at wivi rACkitt €om

Reckitt pokcws are availaie at
wvew reckitt compustainabibyfpalicles- 4na-repens
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Qurpolicles

anti-bribery and Carmuption

hur palicy 1s that alf RecxiLl companies, empioyees and contractars musl COMply with the anti-0rdery, ant-corrJption and compettion taws of all countnes n which they operate. Directors and managers must
ensure that the employees and CONracTors they supervise are awsre ot and comply with this palicy. All employees and contractors must certify armually that they have comphed with owr Code of Conduct,
anda the Audit Committee reviews internal audit findings in retation to this.

Employee Policies

Reckirt's Code of Conduct governs standards of condyct in relation 1o aur ermployeas, as well as our stakeholders in addibon, Reckar has policies committing to equal opparturites at work and ta providing

& safe and healthy warking emvironment. Heatlh and safety performance is momitored through our Group Occupauanal Health and Safety Management system, enabling us to investipats any incidénts and take
3Ny necessary action We hava a Speak Up policy and process. allowing any ployee ar third party 1o o 2ROt & violaton of the Cade of CORJUCT, local iaw &r regllaTion, of unethic 3l Dehawitur

Ervuronimentat Palcy
This sets out our abjectves for recuCINg Qur enviranmrental KPEacts. It /equires us 12 Comply with relevant legustation, consider envirormental issues i key decisians, and engage with ruttinle stakeholoers far
berer emaronmental performance

Product Safety Policy
The purpese of this policy is to assure ow stakeholders of the safery of our praducts by describing our approact to safety assurance for Reckitt products We have a responsibility 1o develop products that are
as safe ard nounshing as they can bie, to momtor thair in-yse satety and isten 10 feeapack from users, and f tiNgs Change, ta react quickly and effectively to mitgate narm

Respansible Marketing Policy

1 March 2022, we launched our Resgensible Marketing Polcy This sets aut clear requirements 1ar anyone involved in preparng Marketing cCommumcations and activites on behalf of Reckitz, The pohcy covers
the full marketing [fecycle of aur prodycts and applies ta all Mmarkenng ¢communcations touchpoints and channels. It applies to everyane at Reckitt and anyane we engage externally ta carry out marketing
rammunications and activiies on our behalf, We have roiled Gut the palicy across the organisation and invested in a Training and change management module for employees most irpacted by the Responsible
Marketng Pohcy, Completion of the Respons.ble Marketing training 15 mangatary for all marketeers and avalible to all Reckitt employees, Inorder 1o provide reasonable assurance that this polcy is appropriately
Imp emented we perfarm angoing audits and adherande Checks, We Manitor consumer, customer and ermpioyee feedback on our marketing on an ongong bas's, for exampie throwgh our consumer care Iines or
our Speak Up Line,

Souwrcing for Sustainable Growth Palicy

The policy set§ out Reckilt's human rights, health & safaly &AvIrGAMENt aNa SOuNCING IAQUIrEBMANts we expect our business partners to meet (t encompasses arincipias of the ntermanaral Bill of Kuman Rights
and the International Labout Organization's (ILO) Declaration on Fundamental Principles and Fights at Work, We also follow the UN Guiding Princio'es ¢n Business and Human fights and Organisation tor Economic
Co-opeiaton and Development (0ECD) Guidelines for Multinational Entergrses The poidy detals the Framework which 5e (s Dut standards 10 drve us 1o CoNduCt business with Ponesty and Integrity, respect
human nghts, provide a safe and Neslthy worksng envirenment, use safe and sustainatie INgredients. SOUrce aw Matenals responsidly. and protect the environment,
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NOM-FINANCIAL INFORMATION STATEMENT CONTINJED

Gas (GHG)
Mot - 2022 200w
Tetal Scope 1 emissions 1oe 121,27% nire
Scape 2 emissions (Tarket-based) T oe 9,448 12,857
Scope 2 @missions (location-basea) e 2314 232234
Total Scope 1& 2 emissions [market-hased) WO 130723 130029
Total Scope 14 2 emissions (iocaton-based) - €0 358,746 349.404

Emisslans intensity’ (market-based) €Cse per tonne

STRATEGIC REPORT GUVERNAMCE FIMANCIAL STATEMENTS

Energy efficiancy measuras

16 2021, we launched our 2030 Sustamatifity Ameitans which ncluded a hol stic set of largets to help
tackle climate change and reach net zers by 2040 We Nave & LarGat 10 NCTEase ow GEeational anardy
efficiency by 25% by 2025 {aganst a 2015 baselire) This reiates te engrgy use within aur manufacturng
sites 3nd warehouse facilities and includes all eneigy iated with Scope 18 2 emissi

W continue to iook for ways 10 Improve our energy efficiency and how we use ereigy i our faciities
Specidically, we focus dn high energy pracesses in aur Nanufactunng sites, incluging baler sptrmisation,
neating. venti and air condi and compressed air

In 3022 our energy efficiency performance remained flat While we facused an optimising energy at
many 5195, InCluging getecting and (epainng leaks and ns1aling more energy efficient eguipment,
product mix changes and regulatory requuements in some af our markets resulted in us delivering na

P campared to 2015 We remain commitied to ow 2025 goal and have plans in place te dnve

energy etficiency n cDgi.

6 ihev dalail N ol &gy #Hmncy el atey Can s Gund an

FLIRCE MOEMINON 30 0L 2040 SusI11aBIy AMGIUGNS, Our SUSTINI DALY KPIS 292 022 JOHBIMEnce Cam De fgund m aur

of praduc tod 0.ce 0G4
Energy consumption resulting in abave GHG amissions MWh 1,278,643 1257499
roportion af energy won ansing fram UK % " 1
Proportion of GHG ermissions ansing from UK operations % n ]
pages 54-57
1. The SEope oF ouf GHG MTUSSIARS DET URIT (10n0e) of I for d o 1 ARG R
araginces the GHG Darunt a1 2027 weule be 0 04 100,

Data restated due Lo remgual of divasted w
x

3 300 Gala 1B ing WAIOWIGATS SEQ 017 RO NG CnT@ied 107 M-8 Jetan

gy and kass of

‘We have ieporied 0n emission 5ources requ red under the Compankes Act 2004 [Stratecic Report
ang Diractors’ Reparts) Reguiatians 2013 and the Streamiined Energy and Carban Reparting (SECR)
requmements caverng the 2022 reporting year (1 January-31 Decarber)

Ermussions have Deen calculatad » hne with the WRIEWBSCD GHG Protocol - Cofporate ACcounting
and Reportng (rewised 2aition) We report ow SCOPE 2 EMMISSIONS 01 BGHN 2 market and
Ipcation-hased approach

For Soppe 1 emisnans HEASF 1l (0 out
2022 Climate Changa balght

QOur GHG emissions and energy data Ircludes emisslans snd energy censumption from goerations
covered by the Group Financial $Statements for which we have operatonal contral Where we acqutre
raw businesies, we inciude the BMISSIoNs 4nd Enargy CONSLMPLON From The first ful Calendar yaar
at our ownership orwards

Fi “unthr Ipranar gn the MAtRGOGIDG £5 K50 I CHEWISE DL BT IS8 505 INT PR BIBLICS [KBANE S8R o0
Renariing Criverts Basis af Praparat on

Sustalsability |nsight Roport

Gender diversity’
Detinition: tne percentage af women n aur glabal warkfome.

Target: 50% of women at al levels of managemant by 2030

Beard Deectors &1 managens” AN & yees

8{2021. 7} male 7.853 (2021 7913} male 20,071({2021. 20,491) male

4(2021 5} female 7.96Q (2021. 7.715) female 15,888 (2021.16,172) lemale

1 Diversiry aata s anen as of 31 Oecemaer 7022 106 art we Aeckat emokoyess (EXCIvhng contiactars)

¢ Manager Levelsincloded Execulve Committee Member, Group Leaderstip Team, Serlor Management feam,
FuaCie MANzgeY, Managar

3 23 pasong with undiseioses gender



ocuSign Enveicpe ID 8AEF30CS-0518-400D-8315-8ECZ6FSAOFOA

(1.3 Ruckitt arrpal Repon ang Accounis 2027 STRATEGIC REPCRT GOVERMANCE

GROUP FINANCIAL REVIEW

BIGGER BUSINESS,
STRONGER BRANDS

JEFF CARR
CrIEf FINANCIA, OFFICER

A year of strong revenue,
profit and free cash
flow delivery.

FINANCIAL STATEMENTS
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GROUP FINANCIAL REVIEW CONTINUED

Group net revenue of £12.453m grew hy
+7 6% on a LFL basisin 2022, teflecung price
imix improvements of «®.8% and volume
declne of -2 2% driven by cantinued birsad-
b3sed growrh and mamentumn Excluding e
negative impact of _ysol and positive impact
from US Nutvtion, volume growth was +13%

TG1al net reverug on an IFRS Dasis was up
+0.2%, reflacung net M& A impact of -3 8%
and fareign exchange tailwinds of +5. 4%,

In 2022, the Group is +28% laiger than 20% ar a
LFL net revenue basis with arownd 18% prce { mix
impiovemnents and around 10% volume growth,
with growth being broad-nased acrass our

trree GBUS (Hygiene +24%., health +32%,

and Mutnnon +27%)

Qur in-market competitiveness remains stiong
42% of our Care Category Market Jmts (CMU5)
hekd or gained share, In Hygiene it was 43% and
N Heaith and Nutihon it was 62% and 100%,
respactively (waightad by net ieverue)

70% af the portfoha less sensitive 19 Covid
dynamics Rave 1wo CONsacutiva yaars of mid-
sngle g growth Dunng the year, these hrands
grew high-single digits Excluding the pos.tive
mpact from uS IFCN, gruwth was mi-singhe
digi's driven by conTinyed inngvation, in-market
execulion and fricing across the portfolo.

E-Corunerce nel Fevenue grew by +14%in 2022

1t Nas more than doubled over the past thee years
©n an LA basis, ang! naw accaunts for 13% cf
Group net revanug

DocuSgn Envelope |D 8AGF30C5-051 B-4000-8315.B8EC26F3B0FDA

Adjusted 9ross Mmarg n was 57 8% (2021 58 5%
exciuding IFCN China), 2 reduction of -70bps. The
Teduction I grass margin was panipaly driven
By around 17% inflation 1A our cost of goads base
(-460Bps), ignificantty mitigated by productivity
eff cencies (+230bpsy and other factoss ncluding
prie.ra and positive procduct mix («3400p5)

Brang equity invastment [BEI) (exclugng IFCN
China) increased by +§ 1% un 2 actual basis

a5 we contiwe ta inve st pehind the fang-term
SUENGEN Of pur brands Our BEI percentage of net
revenue was 11 B% (2021 12 8%) The reduction

of ROhps in 2022 was driven by a combination

of leverage from the strang growth In Both our
OTC and U3 Mytrition businesses, cessation of
nvastment i Russia and productinty etf.ciencies

Adjusted operating proht (excluding IFCh China)
w3s £3 439m (2071 £2.944m) at an adusted
operal ng marginof 23 8% (2021 229%) The
weréase of «30bps was pancipally drven by
strong tap line growtn, strong productivity and
positive mix. This drove BE) [+80bps) and fixer
cast (+BODPS) leverage and effickencies, offset
By madest grass margin deciine ¢ 70bps)

A NON-CAsN AOAwill IMpairment charge of
£152m was recognised duning the yeas, mrespect
of our Biafreeze acquisition, as a result of a
short-lerm categary slawdown and increased

d SEount rates dug 10 Current Macroeconomic
conditions Good progress has been made in
the second half of the year and we expect
continu ed momentum for Bicfreeze n 2023 and
beyenad Our 9rowth plans remawn i ling with gur
expectations Further Jetads of the Imparment
are set Qui on page 1#3 of this staterent

STRATEGIC REPORT GOVEHNANCE

The IFRS upelating prafrt was £3.2a9m (2021
£804am Ioss) 10 2022, the (F3S operalng profit
wasumpagieq by the non-casn impairment of
our Biofreeze acquisition, The IFRS aperabrg
loss in 2021 ircluded a pre-tax lass of £3,353m in
relation to the strategic rev ew ana disposal of
IFCN China and pre-tax tosses of £23dm from the
sale of Scnoll and EnfaBebé brand » Argertina

Total adjusted dilutad EPS was 341.7pin 2022
(IFRS 324 7p), +13 4% above 2021 due to graweh
IR NSt revenue and Gperating Margins, and

the posiive impact af foreign exchange

Fuityear dwigend increased by 5% 10183 3p
(2021 174 ép) per share, with tne aim to deliver
Sustawrable cvidend Orowth in future years.
subject o any sigmificant internal of exterma
factors. Final devigend 110 3p (2021 101 4p)
per share

Free cash flow was £2,.031m n 2022 (2021
£1,758m) Theimpravemant is due primany
o growth in adjusted operatng profit Capral
wvestment to suppor our grawth and margin
ame-nions was £443m, 3 1% of Group net
revenue (2021 3 4% of Group net ravenLe)

Met debt ended the year 2 x adusted EGTIA
{2021 2 6x agstad EB|TDA)

FINANCIAL STATEMENTS

HET REVENUE

£14.5bn

£33 Zbnas of 2021

ADGJUSTED OPERATING PROFIT

£3.4bn

£29bnas of 2021

FREE CASHFLOW

£2.0bn

€1.30n as of 202
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GROUP FINANCHAL REVIEW CONTINUED

HYGIENE

2022 performance

Hygiens et revenue declined -3,1% on a LFL basis
0 £5.740m tor the fult year (excluging Lysol, LFL
nat revenue grew +5.1%). Volumme declined by
+12.6% driven by high comparatives in disinfection

ant some market softness in the air care caregory.

Price | mixincreased by +9.5% in the year with
price increases taken to mitigate the impact of
Inflation. 43% of Core Hygiene CMUs (weignied
by net revenue} gaingd o held share in 2022

In 2022, Hyglene was +24% larger than 2019 on a
LFL net revenue basis (+7.8% three-year CAGR),
with each of its core categories grawing ar
mid-singte to dovtile digit CAGR.

MET REVEHUE

BocuSign Envelope ID 8ABF 300 5-0518-4000-8315-8EC26FIBOF0A

Lysol net revenue declined around -25%, but
performance improved sequentially throughout
tha year, and ls around +45% higher than 2019
levels, difven by expansion in both core and
new markets and adjacent Lategaries aver the
past three years. Consumer hygiene Rehaviours
also remain well above pre-pandemic levels,
Importantly, Ly5o) CoRtinies to outperterm

the market and has gained +300bps global
market share since 2019 We now have a

1arger, stronger partiolio, and following a year
of consumption normalisation, are targeting

the return te a growth Uajectary in 2023,

Finish delivered low-double digit growthin LFL
net revenue. Grawth was particulary strong

In Eyrope and Developing Markets griven

by our cantinued focus on category growth
rough consurner preterred nnovation,
premiymisation, and penetratian,

ADIUVSTED OPERATING

STRATEGIC REPGRT GOVERMANCE

Al Wick s braadiy holding share in adechning
market post confinement. Vanish and Harpic
showed strong aouble digit growth benefiting
from innevation and improved executan,

both demonstrating sIrong growth in our
Devealoging Markers,

Adjusted operating profit for Kygiene at
£1,214m was down -17.9% on a canstant FX
hasls ano -13.3% on an actual bas's, Adjusted
aperating margin was 20.4%, down -330bps.
due 1o the unprecedented inflatranary (mpact
an pur cost of gaods 5oid a5 well as valume
de-levarage framLysol. These ware partially
mitigated by productivity and pricing,

ADJYSTED OPERATING

FY 2022 PAQFIT" PROFIT MARGIN'

Yalume -12.6% Constant FX [CER)Y -TR5% Actual -330bps
PrigefHix +R3% Actual S13.3%

LFL* -1

NetMB A -

FX *359%

Actual +0.8%

1 AGjusten mEasutes 3rE JCNAGH On 9AgE 15

FINANCIAL STATEMENTS

PERCENTAGE OF GROUP NET
REVENUE N 2022

1%
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GROUF FINANC)AL REVIEW CONTINUED

HEALTH

2022 performance

Healtn net ravenue grew +14 1% on a LFL Basis
to £5,992m far the full year Yolume increased
+& 5%, with strong grewth n our OTC portfono
Price { mix inprovements were +8 2%

Grawth was dnven by strong performances
wou OTC brands. YHS and Intimate Wellness
partfono, with 3 stanle performanze from

our Betwol Genn Proteciion portiohs

In 2022, Healtr was +32% larger than 2019 on 3
LFL nat revenue Dasis (+9.0% hee-year CAGR,
reflecting a sigrvficantly larger DENolbusiness
1he combinatian of nigher inc dences of cola and
#u and strong marker share gains in aur upper
respiratory porttatia (Mucinex and Strepsits)

anad a larger Intimate Wedness portialio

NET REVENUE
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62% of Core Health CMUs (weighted oy net
ievenue} gained ar hek! share during 1he year

Our OTC pextfalic of Brands, mclud.ng Mucaax,
NUTCTen. Strepsas and Gaviscan graw by over

35% inthe year This very sirong performance
reflected bcth a longer and stronger ¢okd and

fhu SE.2500 which was appiaxiMataly 13% above

2 three-year average seascnin the U ona
categary unit valuma basis), and strong share
Qains across most of the partfaie Mucinex turther
arew penetration in e Sore Throat £ategory with
Mucinex instaSoothe lazenges and has achieved
&% peneirationIn the 18 months since launch

Dattol netrevenue of £1dbn was breadly flat

n 2022 on a LFL basis, and around +«4C% above
Pre-pandemic levels. INNavation laurenes
rciuded Detto! Coal 1n tndia, and Dettol Launory
Santiser 4 nl Poets 0 China W increased toral
ahstribution pomnts share by +70bps n India,

with penetratuon bulcing miuatives such as a
tentn year of Banega Swasth Clean upindia')

ADIUSTED OPERATING

STRATEGIC REPORT GOVERNANCE

GIowth in 30)308NL CATEGONPS and new
geagraphies nave all contributed 1a bunding
3 larges, stranger healtn disinfection portfalic
from which we plan to grow in 2023,

The Biofree e QUISIION 1S DUT @NLrY 1N INE paIn
relief category in the LS, the worlef's largest pain
rehaf market, Foliowing some supply chalenges
in the first ~alf, we grew market share n the
secand half from levaragiag Reekitt s strong US
infrastructure and go-ti-market capability with
Increased Consumer taCiNg aCVILISs 3nd INNCYaTIon
launzhes $uch 2 Our New overnight patches

in addition, we commenced our infernational
rall-out pragramme with the cammercial relaunch
of Bio*reeze prodhcts in France in G4 n spite

of some $10rt-1erm category skaw down, we

arg targenng dzubie-cigit growth for Biof eeze

in the near ard medium term, underginned by
category growth INNGYation and improved
EXECUTON i the US market, combined with
miginanonal roliguts in select markers

ADJUSTED OPERATING

FY zoz2 PROFIT' PROFIT HARGIN'
Volume +8.5% Constant FX [CER)” +243% Actual “290bps
Prce)Mix 8 2% Actual ~327%

LFL +1d 7%

NetMEA 5%

X +5 4%

Aeiual +1B.6%

T AGuSt S e35uI08 20¢ OCIET 0N 102 TS

EINANCIAL STATEMENTS

Intimate Weliness debvered mid-single digit grawth
1N 2022 Gromtn was oriven by the executian of aul
Durex lifesryte campaign, which drove distnbution
gawns acrass mutusle channels Developing

Markets growLh was negatively impacted by Covid
related lockdowns 1 Crna thraughaut the year

Cur Vitamins, Minerais ana Sup planments partioio
grew high-single digits, led by Arrborne and
Neyrvg in the US and Move Free n Ching

Agjusted gpedatng profit for Healtr at £1.648m
ncreased «24 3% on 3 constant FX pasis ang

+32 7% an an actual basis Adjusted cperating
margin was +27 5%, an vciease of 29005 year-
on-year Costnflatian was mare than otfset by
3 compinaton of aperaung levarage on mig-
teeas top hne growih, pautve product mix fram
a stiang parformanca 6 our tigh margin OTC
poFtoiin, praductivity BFIZINCIES 31d Pricing

PERCENTAGE QF GROUP
NET REVENUE (N 2022

42
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NUTRITION

2022 performance
Hutritian net revenue grew by +22.9% on a LFL
basis to £2,501m for the tull year, Underlying
growth was approximately +5.4% with the
impact from Lhe competitor supply shortage
aoding apareximately +1.5% 1o growth inthe
year {+2 5% growth for the Groug). Yolume
growth was +B.1% drven by strong demand
inthe US and price / mix was +14.8%, 1n 2022,

. Nutaton was «27% larger than 2079 on LFL net
revenue basis (+8.1% three-year CAGR).

Market share performance was strong, with 100%
of aur Core Nutritina CHUs - of which seven of
these ten CHUs are outsfde af Narth America—
halding of gaining market share for the year.

NET REVENUE

Docusign Envelope 10 8ABF 30C5-0518-4000-8315-8EC26F980F0A

US net revenue grew around +40% on a LFL basis
i the year, with strang growth across both our
cora Infant Formula and Specialty segmants.
Significant market share grawth was driven

by strang exccution in 1esponse toincreased
aamand. Ow Entamii brand is currently the
Number One Recommended infant Formula

by Paediatricians and the Number Ore Trusted
by Consurmersin the US.

Qur facus remains on doing everything possible
to put more infant formula products on shelves,
addressing concerns of parents aCross Namh

Amerlca, while safeguarding quality and saferty.

. The campetitar supply shortéges in the US

$1arted o reduce in 4, which resulted in a lower
benefit from WIC sales in states where Reckitt
does not hold the government contract, We exit
2022 in the US with a larger, $11ongai business,
and as the market leader intnfant Formuia.

ADJUSTED OPERATING

STRATEGIC RERPORQY GOVERNANCE

Our Deverlgping Markets husinass grew nat
revenue mid-single digits for the year, and for the
first time since the acquisition of Mead Johnson,
with market share impravements.in our

key markets.

The net effect of M&A was a -21.8% reductionin
net revenue, representing the disposal of IFCN
China and EnfaBe¢ in Argentina during 2021,

Adjusted operating profit (exciuding IFGCH China)
far Nutriticn at £577m was +122.2% higher on a
constant FX basis and +145.6% higher on an actual
basis. Adjusted operating prafit margin (excluding
IFCN China) was 23.1%, up «710bps year-on-year

.reflecting the positive leverage benefit from the

competitor supply shonage during the yaar

ADJUSTED CPERATING

FINANMCIAL STATEMENTS

PERCENTAGE OF GROUP NET
REVENUE IN 2022

1%

ADJUSTED OPERATING

Fvy 2022 PROFIT' PROFIT MARGIN' PROFIT HARGIN"EX IFCN CHINA
£2,501I|| £577||I 3.141 23.1A)

VYolume +B 1% Canstant FX (CER) 22 2% Actual +1.280bps Actual +7Wbps
Price{Hix +14.8% Actual +146 6%

LR +22 9%

NetH&A -21.8%

FX +E T

Actual +H).2%

1 AQuste measures 3°e oRfingd on page 15
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GROWLP FINANCIAL REYIEW COMTINUED

ADDITIONAL FINANCIAL
COMMENTARY

Tre following section shauld bie read in conjunctian with the Ful-year inancia: rewew from page 8k and
the alternative pefformance measures section from page 75

Graup operating profit

Adjasted opecating profi was £3.435 mulion (2027, £2,877 milion) at an adjusted apefat ng margin o
23.8%, 210bps mgher than the pnor year (2021 21 7%) or $0bps higher excluding IFCN Crina The ncrease
2% 90nps was princidally daven by strong *op bre growth, strong productivity and posiuve mx This
drove BEI {+80bps) and fixed cost (+80bps) leverage and efficienc.es, oHtset by madest gross margin
dechnes {-70bps) Adjusted operanng proftin both 2022 and 2021 alsa inCiuded the favourabie effact of
adjstments to trade spend and operational expendhture accruals, certain of which were subject ta
SIgMficant estimation unceitanty when originally recoitied, in oart due to the angoing effect of the
COVID.® pandemc

IFRS operatng profit was £3,249 milion (2021 £804 mylhon IFRS operatng kss] atl an IFRS apesaurg
marguvof 22 §% (2021 -6 1%] IFRS operating profit n 2022 was impacted ty 4 cnarge of £152 mullian
trom imparment af gocodw Il refating to the acquis of IFRS op g loss in 2021 incivdea
apre-tadkoss of £3,353 milkon nrelation 1o the STaregic féview and disposal ot IFCN China

Not financa expensa

Adjusted net finance expense was £256 millan (2021 £226 milipn Adjusted 18t fingnce eapense was
highér n 2022 due to nising irterest rates and foreign exchange losses on cerman Ainancng habilihies
Adjustad net finance expesse n 2021 included a credit an revalual.on of 3 put option iabmty

IFRS net finance expense of E¥81milon (2021 net inance income of £547 milion) Includes a gain of £69
milligm fram transiational fareign exchange gans resulting fram the hquidat on ot subsidianes ta s mpify
ne Group's legal entity steucture (202° £744 miliion net gan)

Tax

I+e adjusted effective tax rate (ETR} was 209% (2021 22 0%) Both the current and pror year incluged a
beneht fiom the reassessmeant of uncertain tax pos tions Tollowing progress on and conclusions af 1ax
authority audits

STRATEGIC REFORT GOVERYANCE FINANCIAL STATEMENTS

The (FRS tax rate was 23 2% (7071 -B0.0%). The IFRS ETR 1n 2021 berefted fiom the effect of non-taxanle
net karcign g€ gainson the i of . the deferred tax effect of disposals in the
penpd, and the impact of the UK tax rate cnange an deferred tax anntangdie assets

Discontinued operations.
The Group rez0gMmsad a kass from discantinued Gperations of £7 million (2021 mcame af £31 million),
m refatian 10 the Group's disposal of the RS Pharmaceutica's business ihow Indnaar pic)

Earnings per share (EPS)
Total adpsted diuted EPS was 1417 pence (2021, 288 5 pence} The increase of 18 4% was dnven by
higher adjusted operating profit and the positive impact of faresgn axchange.

Taral 1FRS dilutect EPS was 324 7 pence (2021.10ss per share of 4 5 pence) The loss per share.n 2021
resulted fram the net loss incurred in relatior ta the 1FCN China strategic revigw

Galance sheet
Ar 31 December 2022, the Group had total equity of £2 453 milian (31 Cecemper 2021 £2.453 millior)

Current assets of £5,278 milon {31 0ecember 2021 £4,862 milion) .ncreased oy £4)6 milion, due 1o
forengn exchange appreciation of non-Sterling assets and reflecting higher inventory values as 3 result
of Increased input Costs.

Current 4abikties of £8,341 milian (31 December 2021 £8,088 munon) increased by £251 mihon

Tras n¢iease 1s primaaly driven by the reclassification of £722 rrilhon of uncertan taa provisens from
NGA-CuMtEnt 1 Curtant KabWiies Aunng the year. Winst the underlying disputes may tike several years
10 sascive, the presenianon of uncertain tax crovisons has been resssessed 1o reflect hat there s not
an ur itional nght 1o defer of these labilities Thisincrease was of fset by lower shart-
term barrowings, which decreased by § 764 millian, At 31 December 2022, the Group had £413 mulign of
bords due within one year (31 Decemoer 2021 E2 4 billon) in addian ¢ £1 2 bilhon af commercial paper
{310ecemper 2021 £nil)

Non-cuirent assets of £23,457 million (31 December 2021 £21,%4 1 milligr) prmarily Comprse goodwii
and ther intangible assets of £20.203 muion {31 Becember 2021, £18,868 m.uor) and property, plant
and equipment The increase of £1,51¢ milion s predomnant'y due ta the fareign =xchange retransfaticn
of USD-denaminaled assels

Non-current habilities of E10,918 million (31 December 2021, £11.405 milion) nave decreased by
£487 miton This 3 princinally due to the rec assification of uncedtan tax provisans to cyrrent ibilues,
offset by adverse foreign 5 enUSC-der d deot.

Net working capital
Dunng the perod. net warking capita decreased by £341 millon fram negative E1,882 milon to nagative
£1,535 millgn Net warking camitzl as a percentage of 12 month net revenue 1s -11% (31 december 2021
-12%) due ta higher nventary vaiues result.ng from input cost nflation only beng partially offset by lower
twade and cther payadles (as a percentage of net revenue) ariven by lower non-product cost habilities.
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Cash flow

¥ Dee 2022 Dec 2021
£m

$TRATEGIC REPORT GOVERNANCL FINAMCIAL STATEMENTS

Ar 31 Decemnber 2022, net dabt was £7,984 million, a decrease of E394 milion fram 31December 2027, as
free cash flows af £2.0 billion were offset by £1.3 billion of divid! and unf; ie foreign

Adjusted pperating profit 3,439 2,877
b istion, share-based and gain on disposal of fixed assets

[net of proceeds} 521 410

on USD- debt, This resudts in net debt being 2.1 times adjusted
EBITDA at 31 December 2022 {31 December 2021: 2.6 times).

The Graup reguiarly reviews its banking arrangements and currently has 2dequale facilities avallable to t.
The Group has committed facilities totalling £4,500 milion {31 December 2021: £4.500 million), £4,450
million of which expire after mare than two years, which are undrawn and availabie to draw. The Gigup
remains compliant with its banking covenants. The cammitted borrawling facilities, 1ogether with cash
and cash equivalents, are considered sufficient to meet the Group's projected cash requirements.

Capital expenditure 1443) 1450)
Movemant In warking capital and provisions (adB) {358}
Cash flow In relation to adjusting itams 38 {88}
Interest paid (209) (222)
Tax pak! 831) =5)
Free cash flaw 2,031 1258

Froo cash flow canvarslon L ELA Si%

The Board of Direc tors recommands a final 2022 dividaend of 110.3 pance (2021: 101.4 penca). The

Free cash flow (FCF) 15 the amount of cash g from P activitles after net
capital expenaiture on proparty, plant and aquipment and Intangible software assets. Free cash fiow
reflects cash flows that could be vsed for payment of dividends, repayment of debt or ta fung
acquisitions ar other sirategic objectivas.

Fiea cash flaw incraased by £773 milllon due to higher operational profit belng converted inta cash. Free
cash flow conversion was BI% (2021 61%), lazgely diiven by lower taa paid in the year, as 2021 included
tax paid a3 a result of the sale of IFCN China In 202), excluding the cash outfiows and {ransaction costs
refating Lo the sale of IFCK Ching, FCF conversion was 7T, |n 2022, a greater proportion of natincome
was converted into free cash, due to higher non-cash charges in tha year.

et cash generated tram operabing activities has Mcreased by £700 milllon to £2, 397 million (2021 £1,697
milligr), reflecting higher operating profits and |ower tax paid In the periad.

dividend date wili be & April 2023 and the dividend will be paid on 24 May 2023 to sharehakders
on the register at the record cate of 11 Aprif 2021. The |ast date for alectian for the share alternative
1o the dividend s 2 May 2021, The firal 2022 dividend will be accrved ance approved by shareholders,

Return on Capital Employed (RO CE)

ROCE i 2022 was 13.2% (2021 10.1%), an inciease of 310bps from 2021, a5 adjusted aparating profit has
increased against 'ower average capital employed. The i capital reflects the dispasal of
$FCN Ching over a full year, Tollpwing its removal from capital employed in September 2021,

Capltal retumns policy

Reckitt has consistently communicated its intention to use its strong cash flow far the benefit of
sharehalders. Our priarity remains ta reinvest our financial resources back inte the business, Including
through value-adding acquisitions, In order to dellver sustainable growthin net revenue and improving
earRiNgs per share Over time,

Inmanaging the kalance sheet, we intend to mafntaln key flnancial ratios in line with those expected
of an A-grade credit- rated business, This will braadly define acceptable levels of laveraga over tima,

het debt
310ex 2022 I pix 2021
[ im
Opening ner oebt (B,378) (8.954)
Free cash flow 2,031 1.258
Shares reissued 54 ag
Acquisitions, dispasals and purchase of investments 220 &4
Drvidands paid {1,284} 0,263
New lease iabilites i the pencd {134} (109)
Exchange and nther moyements (50D} (82)

Cash flow attnbutable to discanfirued cperations T (2)

Closing net debe (7,984 (8.378)

cash to sharehalders thraugh a growing dividend remains a ‘eng-term geal of the business
In Febryary 2020, the Baard camimitted to maintain the divigend at 2019 levels 35 investments were madsa
to benefit long-term sustainable grawth, The Board has updated its dividend policy and now aims Lo
defiver sustainable dividend growth in future years, subject to any significant internal or external factors,
Accorgingly, the 2022 dividend has been Iincreased by 5% in line with this abjective.

e will retwn surpius cash to shareholders as appropriate.



DocuSign Envelope 1D 8ABF30CS-0518-4000-8315-8EC26FIBOFDA
7§ Aeckitt Annual Report and Accounts 2022

GROUP FINANCIAL REVIEW TONTINGED

ALTERNATIVE
PERFORMANCE MEASURES

The financalnformation nciuded in this Annual Repart 1s prepared In accorgance with Inte:naticnas
Flnantial Reporting Standards (IFRS) as well as nformation présented on an adjusted non-IFRS) basis

Fingricial INFOrMation preserted onan adusted bass excludes CAMaIr cavh and non-cashitems These
stems have a pattern of recagnhon that 5 1 a7galy uncorreated with the trading performance of the
DusiAess Management reviews the business on this bas % for the puipose cf making opesating degisigns
and showing these ad,usted medsures in addition to the IFRS measures provides useful ada ioral
infarmatian on trading perfurmance 13 the users of the Financial Statements These adjusted measures
shayld not ba cansugerea n watatae fam, as substitutes far, of supeaar 10 ihe financal meswres
prepared in accordance with IFRS

Tne rallowing sems (acjusting tems) are exciuded frpm (FRS earnings in calculaning adjusred earnings
- impact of business combinations wnee IFRS accounting résult § in the recogmition of certam costs
1nat are NoT comparabie wih those forinternally generated assets (arrough tre ret revenues ano
ather costs of these business Combinations are not adjusted for):
« Amorusalion of (a) acauired Drangds. trademarks and SIMIAT 3562818 and [B) cettain other Mangrble
assers racorded 25 the resum of a basingss comanation,
.« pnvantory Tan value adjustments,
- Profess-onal and advisor casts racardid as the result of a business cominanan, snd
Lhanges 1o deferred tax 1abiites relating 1o (a) acquired brands, rademarks and semiar 3ssets

and (B certain othe- intangible assets recorded as the result of 3 business combanation as the
amortisazian or profig on chEposal of these brands woukl BE ["EKad 3% 31 adjusting item

- profitsarlosses relating to tha sala of heands and rol aseeis as the contimued sctve
management of our POrTIONG results i tre recaani*ian OF Prafits O 10552s FRIATINg 1o disposats of
brands and reizted InLangiie a53@rs whiCh are (argely UNcorelaled with the Iradirg performance of

the business

STRATEGIC REPORT GOVERNANCE FINANCIAL STATEMENTS

- Re-cycled foreign excharge tramsiation reseryes wRon the Sale, Wy daLan, tepayivert of share
capital or abardonment af 3 sybsidiary praviously contralled by tne Group, as the gain or loss relates
10 Manly @xchange Mavements in previaus periods f4tNer than the current perod

- i of finance i on tax balances Ints Income tax expanse, 10 align
with the Group's tax guidance As a result, the incamej{expenses] are presented as part of iIncame tax
expense on an adusted basis

~ Otherindividually material items of expensa o- Incoma. Same of these items ara fesalved aver
apencd of bme such that the impact may alfect more than one reporting per.od

Adjusted measures

- Adjusted Cperating Profit and Adjusted Operating Profit margin: Adjusted operating profit
refects the (FRS operatng profitj(ioss) excluding Ems in 1In@ wih 1he Giowp's adjusted items pokcy.
See page 78 for details on tne adjusting 1tems and 3 reconCibatior between IFRS operatng profigloss)
and adjusted operating prafit The adjusted cperating profil Margin is tha adjusted operating profit
expresser as 3 percentaga of net revanue

- Adjustedtax rate: The adjusted tax rate - cefinec 25 the adjusted CONtINUING VICOME 1ax éxpense
454 percentage of adjusted profit before tax

- Adjusted diluted EPS: Agjusted aiuted EPS s the FFRS ciluted ERS exclaing tems in kne with the
Group's adjusted ems poiicy See page 78 for getails on the adjusting items and 2 regongihiation
‘between IFRS net wicomef(loss) and adjusted net incame The weignled average rumber of shares
for the pened s the same for both FRS diluted EPS and adjusted dilvted EPS

= Adpusted EBITDA (¢arnings before interest depratliation and amartisation): Adjusted pperating
Profit kets GeprECIANON and 3Mortisatian (exc Lding 3dJust nG tams) \

Gthernon-GAAP measures

- Like-for-(ike (LFL) Net revenue growth of deching gt conslant exchange rates (see betow) excluding
ine impac: af acquistion:, dispasals and discontinuad operstions Completed diSposals arg excluded
fram LF. revenue grawth fgr the entwety of the current and prior years, Acquisitions are ncluded in LFL
{evEnUe growth twekve months after the COMAISTIGN OF The FRIeVArt ACamStron. LFL grawth also
excludes counines with enmual mflatian greater than 100% (Veaezuzia)

- Canstant exchange rate (CER} Net revenve and profit growth or dechne adjusting The actual
consondatec resylts such that the fareign curiency CONVETSION uses the same exchange rales as were
applied in the prar period

Hrand Equity Investment (BEI): BEI 's The marketing support designed 1o Capture the voce, mird and
heart of our concumers

- Met working capital (NWC): HWC 15 tna tata of inwentory, trade and other ceceivabies e trade and
other payaples less InTerest acifued on lax balanges NWC 15 calcutated as a % of List (welve manths
netrevenye (9 compare changes in NwC 1o the growth af The business
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GROUP FINANCIAL REVIEW CONTINUED

- Nt Debt: The Group's principal measure of net Datrewings being a tatal of cash and cagh equivalents,
short-1erm and long-term borrowings, tease lisblities and derivative financial instruments on debt,

STRATEGIC REPORT GOVERNANCE

Reconcillation ot IFRS to Like-for-Like Net Revanve (by GEU)
For the yaar ended 11acemier

FINANCIAL STATEMENTS

ygiene Haalth rutnuen Ceoup
- Frea Cash Flow and Free Cash Flaw Coaversian: The Group's principal measure of cash flaw Met revenue Em m tm tn
definad a_sn.el cash from inui ) acﬂwﬂesles's net capltal expenditure. RS Som 5053 2270 238
A reconciliation of cash generated from operations to Free Cash Flow is shiwn onpage 72 The Group. MAA . 14z 403) (545)
tracks Free Cash Fldw as a % of adjustad net incoma to understand the canversion of adjusted profit Ercnange _ _ _ ~
inte cash, 2021 Like-far-like 5811 a5n 1867 12,589
Other definitions and terms 2022 IFRS 5,940 5,962 2,501 14,453
- Catagory Market Unit {CHU): Reckitt analyses its market share By CMUs, which represent country and MEA - (50) - 50
sither brand or category, e.g. US Lysol, This allows us to analyse the companents of market snare Exchange (231 1268) {206) (705)
Qrowh taking it account both geography and arand/category. Management has identified those 2022 Like-for-fike 5,729 5434 2,295 13,458
Cote CMUs that are the mast strategically important, The list of Core CHUs Is kept under continual Lika-for-like growth [ER ui% 229% 18%
review and will change over time based on strategic decisions, Currently, Core CMUS cover ¢.85%
of Grotp net revenue and berween ¢.55% to ¢ B0% of each Global Business Unit's (GBU) net revenue. Adjusted measures excluding IFCN China (Group)
As a measure of competithveness, management tracks the percemage of Care CMUs halding or 2021 Adjusted
ini 202z Adjusted 202 Adjusted  @x IFCN Ching
Gaining marke1 sharg, welghted by net revenue. £m Fm fm
- E-tommerce: E-commerce channel nej revenye is dirgct sales fram Recktt to anline platforms or Het revenue 4,453 13,234 12,851
directly to ¢ i of total e~ e sales as apeicentage of Group net revenues Adjusted operating profit 3,430 2877 2944
ar by adding e-ct channel net revenue to an estimate of a-commerce sales Adjusted aperating margin Z38% 7% 229%
achleved by our irands through amnlchannel gistributors and retailer websites. Adjustad aperating margin vs prior yaar @xcluding
IFCHN China ®obps
- Discontinund cperations: Includes credits o charges refated 1o the previously demerged AR
Pharmaceuticals Dusiness that became Indivier plc. Net {foss)incame from discantinued operations Adjustad measures axcluding |FCN China (Nutrition) -
Is presented as a single line item in the Group Income Statement. 2022 acpsced — el:]‘“‘:\;‘:::
~ Ratum en Capital Employed (RQCE): Defined as adjusted operating prafit after tax divided by En m m
monthly average capital Capital tatal assets less current liabilities Net revenue 2,500 2,210 1,887
ather than borrowings-related Ranilities. Total assets exclude cash, retirement benefit surplus, current  Adusted operating profit s71 234 301
tax and a technical gross-up ta goodwil that arises because of deferred tax Gabilities recorded sgainst  Adjusted aparating margin 23.1% 10.3% 1% 0%
identified assets acquired in business combinations. Total assets has been adjusted 1o add back Adjusted operating margin vs p1ior year excluding
[mpaifments of Goodwill XCEpt whele the Impaifed asset has Deen disp: partiatly IFCN China Tbps

Current lizbiities exclude legal provisions recorded as a result of exceptional items and current tax,

- Het revenue artributable 10 'more sustalnable’ products: A product is defined as ‘more sustainable’
wihen it scores 'better on ore of the five parameters {carbon, water, plastics, packaging ang
ingredients) at ume of lyunch using our Sustainable innovation Calculator (a streamiined Lifecycle
Astessmant tool that models the environmerital inpacts of Products). The Ret revenue from ‘more
sustainable’ producTs is expressed as a percentage of total aet ravenus. The calculationis done on the
basis of a 12 manth period anding September (1o altow assermbling the related data).




DocuSign Envelope |0 BAGF3DC5-05°BA00D-8315-BEC26FIBOF0A

77

ckitt Anuan Report and ccounts 2022

GROUF FINANCIAL REVIEW CONTIN .ED

Reconcihation of operating cash flow ta free cash flow

STRATEGIC REPOAT GOVERNANCE

Otvidend Caver

FINANCIAL STATEMERTS

31 Daec 2022 N Deg 021 3 Dac 2027 3 Duc 2021
m £m em Em
Cash generated from continuing nperatons 3230 2836 Int&nm dividend paid N year 523 521
185 Intarest paiq {209) {222y  Final gividend propesed Ta9 726
s vax pad (L3 9%y Touldwidends T 1247
Less purchase of property, plant & equinment {382y {373} Adjusted net income: 2,452 2059
Léss purchase of mtangiCle assets (81 7 Dividend cover (times) 18 17
Plus. proceecs fram tre sate of property, plant & 2quipment Ba Cl
Free cash flow 2,031 1258 ROCE Caleulation e 2022 0w 2020
Free cash flow conversion 3% §T% (%3
Adjusted operating prafit 2,439 2877
12 months Adjusted EBITDA to Het Dett Less taxation on adjusted opeiating pioft rs3 (633;
104c 2022 ADec 2C7
hosted EENTOA 922022 S ndjusted nm operating profit sher e  rams 2244
- IFRS talal assets 28,742 26946
Qperating profitfiloss} 3,249 (804) q :
Less aausting items 90 34m1  1¥RS omal current habities (8,347 (2,088}
Adjusted aperating profit 3,439 2,817 IFRS {otal assets 1ess current latililies 20,407 18,858
1833 adusied depreciahdn and amartsation 402 52 Less IFRS items rorinciuded In capital employed
- - Short-term barowings 112 2,488
Adliusted EBTOL 3.4 329% Current tax habilites 791 93
3 Dee 2022 31 Dec 2021 Legal pravisians 90 86
Nes dest - £m Intaragt accived Qn tax halances Rl -
Cash and cash equivalents (inc overdraftsy 1158 1259 E“" a‘:“’ 5"”:(;3:‘:‘:,""‘“ ('(:2;; (1("2:;3)
Financing habiit 9, urrent ta caple
" habiities [.140) ®.831 benefit surplus (294) (355)
Net debt 3984} B3 oc batances included n capial empiayed 21502 975
Adjusied ERITDA/Net debt (times) 21 26 Add.impact back unrealised mpairmets 3490 3143
Less goodwif dug 1o deferrad tax on Mtangibias [4,385) (4133}
Impac: af avedage i year vs closing ba ance (289) EXLF
Average capital emplayed 20,318 22,203
Return on capitai employad 12.2% ur
Net Werking Capital 10mc 2022 110wc 7621
im Ern
inventones 1825 1459
Trade and ather receivabies 2,082 1628
Trade and ather payable i5.547) (5.242)
Less Interest ACCrued on lax balances i -
Nt working capital (1,535} (1382)
Net working capital as percentage of 12-month net revenug (M%) 4%}
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GROUP FINANCIAL REVIEW CONTINUED

The table belaw recanclles the Group's IFRS measures to its adjusted measures for the year endeo 31 Decemper 2022 = 2022 IFRS ta
Impact of buslogss Eombinations af €33 milon relates prncipally (0 BMOrTLaTRN

o
acjustiag hems of acquired Intanguble asiats recngnisad thraugh historical business eombinations

Reciassitied Oiber INCOMA TaX 8tatas th an L1 milion 1ax CIBdiT D re/3ton 1o this amartisauon,
tforeign Incv it aky
exchange marensl Gainen dispotal of brands wnd asswts of £14 million retates o the
Impacr e GaiR A 3NLMNEACH  Flaance 1tems ot disposal of Dermicool (E4% mdlion 1085 and E45 and retated brands (£33 millan galn),
buehacs  aupocal Hgudsileno! incame  Income and Included within incame ta= expanse is 0 deferrad tax credn of E28 million arising on the
WS cemplnatons olbrands  wosidianes  aclass wperse AdwTEd gerecogiition of deferred wax Rablides, offset by a €21 mitkon Lax cnarge incunredin
£m £ £m m £m m ™ relation ta the disposaly.
Nt rewenue 14,453 - 0 - - - - 14453 paciasuified fnsalgn anchange of E49 millian s
Cost of sales (6.092) - - - - - (6092) e ganfonowing sdation of legal entities as part of simptification of the Group's
Gross profit 8,364 - - - - - 8361 lemdlentity stucture
Net operating expenses [ERLE) 31 () - - 7 (4922) Reclasification af finance Income of £26 milflon relates to the saclassification of net
P — P = Y™ T 345 anlncome trom et A toincama tax
parating proft . - - N .
Net finance expense 6% - - (69} t24) - (254) 0'""'""’_'““‘"’ E17lmis
Share of loss and wnpairment of eguity- 2ccounted — EVSZ (itlign exps glothe of ,
investments {21 - - - - - {20 - Erdmilion expenss relating to the ian of th lan Business
Profit befare income tax 3,067 3 14y we  (26) m 3z ta the dispazatof (FCN Chind In 2021 -
Income tax charge o o e - 24 12 @91} - £Smillon expense relates ta costs Incurred fegarding the Korasn HS lssue.
Net Incama from continuing oparatinns 2,356 22 (1 189) - 183 2a71  (noededwnncome tas mpensoka o tax chaige n ralation to the
Less: Attributable to non-cortroling intefests o - - - - - ) 4 -
Het income from continwing operations
attributable ta owners of the parent company 2,337 22 {21 (a9} - 183 2.452
Not lass for the period #2om discentinued
operatians /] - - - - 7 -
Totat net income for the year atirlbutable
to owners of the parent company 2,330 11 @n (69} - 196 2452
Earnings per shara {EP5)
Lontinuing operations* .
Baur 32a? ER 29 i9.0) - 255 3428
Diluted 1257 s 2 (9.6) - a4 3ay
Dlicantinued operations’
Basic oo - - - - 10 -
Diluted 0.0 - - - - 10 B
Yotal operations*
Basic 3257 kN &9 96) - 23,5 1428
Cuuted 2247 3 @v (98) - 254 3a1?

1 EPS 15 caicuiated using 715.3 m lor shares (Baslc] and FI7.3 mikgn shares [y ked)
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GROUP FINANC{AL REVIEW CONTINUED

I'ne table below reconciles the Gioup's IFRS MeasLres to its agjusted measures tor 1€ yaar eded 31 December 2021 [ on 2021IFAS ta
impact of business comblnatians |s campased of

Acjusung irems

- AmOrtisatan of Aoured INFANGUDIAS of £41 HLEN (@IALES 10 the AMOUSIUON BT 261 IR

Recassies Qiher
Joreign Ind Adualty Intangible assets ecog businass combi within,
BxC130ge manedal INCOME 3% £XDENSE 18 4 £14 million Lax Créd Lis retpect of LF amorusauon
ImpacTet  Loviee Wanuslomer  Fnarce emsof .
AN St S - Atouisilion 2gv15ef COLIS retate 10 acquibion ‘elated casts of 3% Fihon as 3 result
BB combeaions of s oebsdanes  redans | sepenss  adiusted of acquenuons n 2021, £3 millon of which has been charged to cast of salet ‘ncluded )
tm tm tm m tm s fm WA InGome 134 EaBehge 5 2 £4 Tiiven 134 CIGH 1 reiabon 1o These To1
[een— T3.218 ~ ~ N n B T 3 s o’l(llmm;ﬂnl:l:::slﬂln!l;mo\:nlﬁ:‘\‘lfq:!e:usl:’qr
¢ eah P I - . - - " sales for the far value step-up of acaured nvéntones as these mvomMones are o'
Costof sates £.558) (5 544) Incluged withun Kcome tax akpense is a 1 milion rax credit n relaton to these charges
Gross profit 7,678 1 - - - - 90 onoes o defened taklabities of E189 melion relaie pancipaily to the revahuanan of
Net operating expenses (B.480) 7 234 - - 3356 (4813} Beteraa tax iapibnies for acquired Itangile assees due ta 1he charge in the LK )
ODE’)“"Q”D!S]'ﬂrum (a04y " 234 - - 3,354 2,877 cofporate tax ratl, whCh wad subsiarively BAACIed duiing the yrar
~et hinance incomefexpense) 547 - - (T48) m - (2200 Loses related to gl is of brang: . the ue-130 1935 ot
Snare of 1055 of equity-accounted nvestments o - - - - - (3) €234 mikan relates a the isnosal of Schall (E165 million)and the dizpass! of EnfaBebe
- (89 mil o) Ireluded wiltin Income tay epense e assaciaied Lgy Creais af £94 millon
(Lossliprofit before income tax 1260} a3 (768} m 3356 2884 a0 to these druposals. and a deferred tax Gredit of £23 milon ofl & #5Rcatan of
Incame tax credi;icnarge) 208 W - 1 (BAS]  (SBA)  yna a5 mrand 25 neid for sate at T Decembar 202"
Net fi i 52) ELL) nr (788) - 2,510 2070 or of af £ 166 multien 15 '
Less AUNButsbIE (@ non-controllag imerests an - - - - - (N thenet ga n folowing the hquidaton of legsl sntites 75 part of umpificaton of the Group's
18021 enTity stuc i
Hat (lossyi from g
attributable 1o awners.of the parent company w5 261 W (768 - 2500 zose  [fecwsiceton :':‘:‘.;T::;o'sfg e o (e st ctarest ncome of v
Net incarne from discantinued operations EX - - - - A - 15 shes frusted tex chares
: — o Itamy of Income and Bxpense pricipsty relate ta chargas in
Total ne (| for the year ‘#lahon ko the strat? Qic raview al [FCH Ghina, which (ES.ITEd i the dispasa of tRe IFCN
to awners of the parent company 32) 261 m (766) - 2419 2059  Crabusiness, tha Closure of factones n Australia ded cateato IFCN CPina and the
" brequ -orgdniiar t th 1 Reckilt Nu
Garmings per share (E95) Submequent re-orgamEatien af the remaimng Reckitt Nutrtion bsiness
- -— AmOUNLS CrargRd 10 1FRS OPEraingass in (¢136on 10 The IFCH CRIng stystegic review iniiude:
Continuing operatians’
Basic @8 %a wa 1073 _ 3516 z@gs Lo andiscosal of N Chinaof £3,284 milkon,
Dhted [LES) ELR 6 a 1973y - 35146 2885 - IMparment ot the ALSTINAN FCtary sssets, ESB Miion Slang with assaciated
Discantinued aperatisns! ~ term naton fee £ 3 milon, and
Basic 23 - - - - ZE} - = Contsof £ millOn E1HING 10 the subseQuent featiucluang of (he Reckirt
Duuted 43 - - - - 4 - Nutries busingss
Total operations® - \RCIUGEA LN InCOME Lax ADENSS 15 2 £846 THROD 2T Lax Credit an reIILON ta The
Basic (4 5) 368 K] nary - 34713 2885 IFCN S1ca1eguc ravigw i
Divtea @5 %4 aa 107.3) - 1473 2885 i

Atse mztudad within he IFRS 88 ating Ioss 1< 3 ¢hirge af £3 m tan in redat an te thé
Koraa HS ss, 8

INCOMe tiam disconTiued ageralens of E3° MIl KON (13185 1a amounts 3GTeed w ih
Ir divior oic 1o sevmig ndemnity Claims ralaung 1o the Do) sexement in 2019

PSS carcwrated usig 713 8 minion shares 1Danies and 713 8 milwcn snares I v
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RISK MANAGEMENT

AT RECKITT

Taking and managing risk
is essential to operating
and growing our business
safely, effectively

and sustainably.

Reckitt g
provides consistency and the right level of
oversight ta ensure wa understand and arw
etfectively mananing the rishs we face.

Risk govemante

The responsipility for risk governance, including
sirategic guidance and oversight of our principal
risks, rests with the Board and its Commitlees,
Quersigntis achieved through several mechanisms
which include sirategy reviews, Commitlee
meetings and deep dives inte selected risk areas.

& Cempliance C {RSCC)
aversee risk management within the Global Business.
Uaits wilh significam risks escalated to the Group
RSCC, tha Group Exacutive Commettee {GEC) and
Board. Yhe Auchi Committee apgroves the design

of th g fisk gement b and
manitors its application across the prganisation.

Risk,

STRATEGIC REFORT GOVERNANCE

provided by Intemal Audit {Third Line), external
audit and a variety of independent regulators,

Changes to principal risks

N 2022, twa fisks wele aiavated to the istof principal
tlskcs, Geonotitical (an evalution of the previously
reparted China risk) and Econamic Volatiity.

Wwith COVID-19 maving tehind us, we have
suecessfully embaddad naw ways of working
and strengihened gur operational resitence,
Whilst we will continue to monitor the potential

Thei sk sets
out Clear roke: and 1w

g of new variants, we do not expect to
significant levets of disruplion and hyve

ensure fisks are consistently assessed and reported
across Reckitt. The Board and GEC use @ top~
dawn approach to idantify fisk at a strategic level
These are Reckitt's principal risks and represens
the most significant risks facing the business.
Ownership and accountakility for these principal
ritks and their carresponding mitigation actions
sits with one of more members of the GEC,

Our Global Business Umit and functional teams

are responsitle for the day-to-day identification,
assessmant, management, monioring and reporting
of risks. They identify new and emerging rsks,
escalate wherg appiopiate and take acton 1o ansune
risks are managed as required. They also conduct

an annual assessment of the key risks thiy face

Risk management occurs across the Group

thraugh our Thiee Lings of Defence model, Ling
management withln the Flrst Line awn and manage
risks through a series of internal cantrol measures
whilst the Secund Ling, made up of global aversight
functions, provides the palicies and framewarks
and undertakes monitonng sctivlies. A fumber of
transformation (HOQIaMMAas ard UNOeTway aCross
1ne business to bulld cut and strengthen Reckitt's

drapped this fisk below the principal risk set,

Other changes (o the principal dsks include
incraas In the ikelihaod of the Cyber Security
risk, reflecting the heightenad cyber-threat

Reckict's Three Lines of Defence model

FIRST LINE OF DEFENCE

Business cparations
+{Risk gwngrship)

Day-wo-day ownership

and management of risks

second lines in key fisk areas. Finally,
A5sUrance acrass the first and second lines is

SECOND LINE OF DEFENCE

Cveriight functions

(Risk ehallenge)

Ensures controls and risk
managemant procasses of the

FINANCIaL STATEMENTS

enviranment the organisation & facing. and an
increase in the People principal risk, iargely driven
by the Increasingly competitive labour markets

i which we operate, Adherence to Proguct
Quallty Stangards has decreased refative to 2021,
howewer it remains a key focus area given the:
changing regulatory environment. The Grouprs
2022 Principal rnsks can be found on page 81,

Emerging risks
Ermerging risks are also considered throughout
the year. Sector consalidation and activism,

e of
tax instruments on matetiats, packag.ng and
other envi sacial

(ESG) areas, and the potentisl disruptive impact
of emerging science and technoiogy on the
cutrent portfolio remain emerging risks,

THIRD LINE OF DEFENCE

Internal Audit

{Risk as5urance)

Regulas, independent
moaitering and assessment

and canwrals FirstLing are working as intendeg of the apprapriateness
and effecriveness of the
Responsibie for the Esiablishes policy and frameworks N
o gaversance, control and risk.

implementation and and provides syppart, manitring

N manzgement processes
development of contral and and chalienge on risk and
risk r Processes compllance-related activities



a Reckltt Arnual Report and Accounts 2022

RISK MANAGEMENT CONIINULD

DUR PRINCIPAL RISKS

1 PRODUCT SAFETY
Robust processes, systems, data and culvre for
the development and 3ssessment of product
safety are not in place ar aperanng effectively
leading to safety fisk t0 consumers

2 SUPPLY DISRUPTION
Disruption across owl susply chain, includiag
shartages of critical Maténals, reliance on key
manufactunng sites ard IDQISTC | £ONSLAALS
1es5ulting in glabal SLPR'Y ShMtages

3 CYBER SECURITY
Increasingly sephisticated cybes-attacks resulting
n disruption 1a auy labs, manLiactunng sies,
ctcal thir party supRkers/partrers and
aestrugtion or lpss of pur information assets

4 EHPLOYEE HEALTH & SAFETY
Work accidents leadhing to Jeath, in,u-y or siness
af Recxirt employees wherever they are working,
and other workes On RecKITL premises or premises
under Reckitt suge vision

5 SUSTAINABILITT
Failure to address existng and emeiging £5G
N0 SUSIAINADINLY NSkS 3CTOSS OUF Rraducts, the
ernviIronment and society resulting i ungerlying
sk 10 Dusiness resllence, reputation, Growth and
sPare prica pertomance

OocuSign Envelope |0 BABF3ACS-0518-4000-8315-BECZEFIBOFOA

& PRODUCT QuALITY
Non-complidnce with applicable quaiity
regulations, guideines and internalfexternal
standards ac-0s$ the praduct ifecycle leading
o consymer safety ar proguct quality issues
- market

T IWNGYATION
Our innovation pipeline dues not meet the
changing needs of ous consumers and new
Qo-to-midrker Channels, impacting ofgamc
grawth and ross margin aceretion

8 COMMERCIAL
£2llure 10 1TPOAG, 3HAP AN BVOIVE Dof BuSNess
and go-t¢ - Markel st-ategy to changes n the
£ammercia’ environment in which we operate
#mpACting Our operating profit ard market share.

° GEOPOLIT:CAL

Adverse jecpoit cal events leading to
uhantcipated ang insome Cases, rapd
disruptian to our busness

10 ECONOMIC VOLATILITY

The increasmgly challenging economic
NVIFSNMENT IR whiCh we operate adversely
WnpaCts Quf COst base, pacing stialegigs,
profitapinty and market share

11 PEOPLE
Inakility to aTtract, develop and retain talent
M a highly compelive market ang 2 chanqing
werkplace Bnvirdnment, impacting our ability
10 acheve our strateg; obiect-ves

STRATEGIC REPORT GOVERNANCE

12 TAX BISPUTES

Increating glabal tax rates, alangside tax authority
chatlenges in key mavkets, Impacting our giobal
operatng mode! and 1ax fastpnnt

12 PRODUCT REGULATIONS
Non-¢complrance with pladuct regulations,
guidelines, iInternar standards andfof registianons
AC1088 1he supely ¢ham and the product Iifecyche
aoing to suppty disruption and potential
requlatory enfarcement

W LEGAL k COMPLIANCE
NOR-COMBIANCE with (elevant laws and reguialiors
“Esuing i poienta fingncial penalties and damage
10 Reckitt's reputation

15 SOUTHKOREA AUMIOIFIER SAMITISER [HS)
Financ.al and reputational sk as a result af tne
health issues cavsed by ConsUMErs ihaking
ahumdifier sanitiser préwiously sald by Ouny,
which Recknt acquired in 2031 Tne proayct
was woehdrawnn 2011,

FIHANCIAL STATEMENTS
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RISK HAMAGEMENT CONIINUEL

PROQUCT SAFETY 1

Risk movement
Nochange

‘What Is the risk?

Robust processes, systems, data and cultyre for the development
and astessment of product safety are not In place or eperating
aitectively laading to salety risk to consumers.

Potentiatimpact

- Procuce safety Issues may lead to reputationa) damage with
CONSUMEs, CUStOMErs ar regulators

- Significant financial losses cauld arise from supply disruption,
product recalls, delayed launches, penafties andalossaf
consumer trust

- Possible ¢ri

¥ for senlar

How are wa managing the Ask?

- Glopal Safety Assurance (GSA) team embedding produet safaty
intc each of the Global Buslness Units ana markets, whilst
providing centralisad oversight and assurance services

- Arobust quality management system isin place underpinned
by clear policies ana supporting systems, and is subject o
comprehensive snd independeni regular audii revleaw

- Product safety training undertaken by ll employees

- Adverse and critical avents procedure and dedicated vigilanca
group to montor and reparl agdverse events

- Proactive engagement and agvocacy with regulators and
participation in industry groups 1o ensure we stay abreast of
new and emerging sataty concerns

- Global Safety transformation project underway to elevace
Reckitt's giobal satety agproach across safety culiure, provesyes,
systems and data. Estimated completion in Q4 2023

Qwersight Committee: Executive awnership resides with the Chief
R&D Officer, who diives activity through each of the Global Business
Unit {GBU) executiva leadership teams Board ovessight is provided
by the Corparate Responsibility, Sustainability, Ethics & Compliance
{CRSEC) Commitzee.

STRATEGIC REFORT

Gromw buand s 1<l Immovale

Incigase productivity

SURPLY DISRUFTION H

Risk mavemant:
Nochanga

What |5 the risk?

Disruption acress our supply chain, including shortages of critical
matarlals, rellance on key manufacturing sites and logistics
constraints resulting in plobal suppiy shortages.

Patential Impact
= Supply shortages arising from scarcity of critical materials and
reliance gn single sites of manufacture .
= Impartaticn barrler issuas, 'eading to loss of sales and market share
- Increased ievels of cost pressure and volatllity across energy,
commedities, freight and labour imgacting our ability to serve
and ding our cost G ag|
~ Inability to accurately forecast ansing fram higher Jevels of
market volatllity
- Labaur and network capacity canstraints impacting the availability
of preduct in market

Haw are wo managing the rick ¥

- End-to-end Supply Chain Planning programme underway i
strengthen the resilience of our supply chaln

-~ Focusanae-risking our supply af critical materials by reducing the
tatai mono sourcad spend across aach GEU

- Qualification af multiple manufacturing sites for ctiticsl products

- Increased regionalisation ot manufacturing and supply chains
10 improve our aility, proximity and responsiveness 1o any
unforeseen disruptions

- D of the Reckitt System acress al
Rl g turing sites 0 drive manutactufing p

- Asset protection thraugh Highly Protected Risk (HPR status)
via our insurers and business contiruity clanning

Owversight Committes: Executive awnership resides directly with the
Chief Supply Officer. Board oversight is pravided by the main Board,

GOVERNANCE

FHANCIAL STATEMENTS

Drve supsr o7 exétution Mgt n Capatuirties

Embed susianability Aclively manage the gortfolc

CYBER SECURITY 3

RSE Move T e
Increasing

what is thensk?>

Increasngly sophisticated cyber-attacks resulting in aisrupnion o
our labs, manufacturing sies, critical thrd party supphiersipartners
and destruction or 10ss of our nformation assets

Patentialimpact

= Sigrnificant business disrvpton, both across our netwaork and
o PartNers, leading to Constraints in delivening the glotal
business strategy

- Theft, ransem o/ destruction of Reckitt and consumer data

- Lossof consumier confidence 1 our brands lzadging ta
eputatianal damage

- Regulatery non-compllance resulting in potentiady sigmificant
finarxial penalties

How 3r@ we managing the risk?

- Continued facus on reducing tybier nsk whilst impraving the
maturity of our security pasture, upgrading our capabilities,
and supporting business agrlity, nnavaticn and the st-ategic
arowth agenda

- Cyber 1N p P
and emerging cyber nsks

- Apphcation of industry standards, ncluading ISC and National
Institute of Standards and Technology (NIST) across the cyber
contrgl framework

- Targeted waiing rolled out ta all employees

o 1ackle current

Qwersight Committee: Executive gwneiship resides directly with
the Chief [nformation & Digitisation Otrcer Board oversignt |5
prov-ded by the main Board
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RISK HANAGEMENT COMIINIED

EMPLOYEE HIALTH & SAFETY a

Ris< moverrent
Ne change

work accidents leading (@ d2ath, smury of lingss of Reckitt
employeas wherever they are working, and other workers an Recktt
premises or premses wider Reckitl super it e

Potentialimpact

- Lo%5 of Irfe or debintating imury

- OAGoINg damade Lo Dur DIANGS' And COMDANY FEDUTITION

- Reduced operational efficiencies from factory closure o
sigrTicant supaly digfupton

- Impaire finangia: perfarmance resui ng from lost sales, fines
ar reMmediaton costs

- Possrble criminal anility lar semor inanagement

How ate wa managing the risk?

- Group Emplayee Meaith 3 Safety (EH&S) policy and supporing
standards in place and enforced thicudh 30 BUdit Complance
programma

- Groupl15C 45001 certfication s compigte acress all n-scope sites

- EHAS uawing proviged at a stes including commercial offices

- Key NIk indicatars tracked ard reported o3 monthly bass,
and actions Laken where measures are oul of lolerance

- EOVID- pohicies and e1Lrn 1o work protocals nplace across

aur sites
Qngning EH&S bahaviour and calture develogment thvpugh
Culture Days, targeted surveys and specific traming initatrvés
underizken Mroughoul the year

Overught Committee. EXEC Lve OwnersPp resdes drettty with
the CEQ, Global Business Unit Presidents and Cruef Supply Officer
Boad oversignt s prov-0ed by the CRSEC Zommittee.

STRATEGIC REPORT

Grow brands and innavare

Increase piacuctivity

SUSTAINABILITY H

Qs mowenant
Ha change

Whatis the rlsk?

Failure 1o adoress ex:sing and emerging ESG and sustainabinty

nsks 3Cross aur produtts. Tha enviranment and society resulting in

unagrlying risk 10 busimess resiience, reputation, growth and share

price performance

Potentialimpact

- METEATRT SLIGUNY BN QUF SRRTAONS 116 CUNOME?S, SONSUFes,
NCO$ ang Eba-tacused investars

- Loss of market share

- Omisston fram established sustainabaity Inoices

- Increasad nan-Lnandial reporhing and disclosure raquirements,
and potential requiatGry penaities

- DPEFFIDNS! 8ISTUpTEN 1NMOUDN EXTEMe wear1er events

How are we managing the risk?

- Emibedding our sustainatiity strategy and targets within R&D
and aur supply cnain, and across each of the GBs, through
CuSTOMEr-1acing Programimes, INGredient Management, ur
decasbonisation and w3ter usage readmap, packaging and
sustainable sourcing Aragramemes

- Agphcation of the Sustainacle Innowauon Calcuig1or azrass all
new and ex'sting product davelopmant

~ Taskforce nn Cimate-related ODsclasures {TCFD) partharship
with Camb:icge Umversity 10 modei the Impact ol climate ik,
and Task ‘orce on Nature-related Financia Discigsyres (THFD)
partaership with Oxtord University to tetter understand the
\impact of our faotprint on Giodivers.ty loss

- Expansign of oue Human Rights Drogramime 1 assess ard 300-ess
hamar nghts impacts 2.0ng Reckitt's valLe chan

- Development of SIPNQer data and IMPrOVEd r&POMiNg capathit es

ersigh o JExecutve WD T RSICRS TR0y W N
CEQ and tre Cmef Marketing, Sustainabilty and Corporate Affars
Officer Eagn Global Busness Urit 15 rasponsible for its respective
delverabigs Boara ovRl it is provided by the CRSEC Committee

GOVERNANCE

FIMANCIAL STATEMENTS

e wpein executon Investn Capatties

Ernbed sustanabiliy Agtrvely manag® the ponfoln

PRODUCT QUALITY &

Fiisk mouemea:
Becroasing

What Is the risk?

Non-comgliance with appiicabie quaity reguiations, guidelines

and internaljexternal standards acioss the praguct itecycle Igadng

10 consumEr safely O PrOBUCT Quahty SSUES In-market

Potentialimpact

- Aconsumer safety mcident

- 1233 of sales irpugh PoguCL rewor ks, SEenTE sepeAsng
of recalls

- Reduced operational efficiency threugh factory clasures of
supply disruplich

- RegJtatory falures resulting 'n polertial financial peralties

- Potential Covi/Crimingl 2CUONS 2gainst NGivicuals

How are wa managing the risk?

= Uuarty standargs defined and communrcated acrass manufacturing
s tes and embedded in standard opefating pracedures

- Quaity and GxP (good pracuce’} audit pragramme o
A55€55 Complance with Reckite's Quality standaids across
manufactuning sites

- Cantinued investnent i1 <ay Quality WansiomMat on programmes
including GualityOne anc' LabEx

= Suppier 2udits and INspection of INEOMiNG Mmaterals performeg
Ior ¢rntical supgliefs/igredients Glodal Suppher Quality
Programme to be rolled outin 2023

- Microbiclogical memtonng in place for MGro-sensive
praguct productar

- Quality xey perfgrmarce indicators 30d metrics rounnsiy tracked
and reported

Qrwersight Cammittee: Executive gwnership resides directly with

the CEC, Global Busingss Unit Presidents and Chief Supply Offwer,

Wit dvg activiy trrough each of the Sleba Bunness unt

exerulive leadership téams Board ower sight 15 provided Dy tre

CRSEC Commuize
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RISK MAMAGEMENT CONIINLED

INNCVATION H

Risk moverment;
Ngo change

What is the risk?

Our innovation pipeiine does not meet the changing needs of

our cansumers and new go-to-market channels impacing arganic
growth and gross margin accretion.

Patentlalimpact

- Missad innavaticn oppartunities ‘in new spaces’ arising from
thanging consumer wants, needs and behaviours

- Lass of market share to smatler ang more agile insurgent
competitors everaging new channels and digital

- Delays/terminationsfexecution sippage impacting expected
financial benefits, including incremental net revenue grawth
and planned rewrn on investment

- Failure to capitalise on external partnerships

How are we managing the risk?
- Ongoing investment in new wols and resources to enhance our

STRATEGIC REFORT

Graw brangs and mnovate

GOVERNANCE

FINANCIAL STATEMENTS

Cnve supenor executien Irvest i capatuid s

Actively manage (he portfglio

Embed
COMMERCIAL ] GEQPOLITICAL 9
PRisk Movement, Risk movernent:
Mo change Hew risk

Whatis the risk?

What is tharlsk?

Fallure 10 respond, adapt and evolve our business and ge e
stratagy 10 changes in the commercial envircnment in which we
operate impacling cur aperating profit and market share,

Potential impact

- Lossof market share to insurgent cq‘mpetilors. disrupting with
purposa-led products and innovalions

- Reduced consumer brand sfflliation thraugh rasurgence of private
label and protiferation of smailer brands )

- Gigwing pressure fzam e-commerce and discounters, impacting
innowvarion, supply chain 2nd brand and customar suppert modals

- Consolidation of the offline retall sector Tmpacting our offling
pricing and margin modals

- Reliance on key distributors in priarity markets

How are we managing the risk?

innovation, brand purpose, packaging and design capability

- Estabkshment of our science pratforms for langer-lerm superiar
and differentiated solutions, feading with claims, purpose amd
cansumer relevant infarmatlon

digital
ig

9! and digital @
enhance innovation efficiency, effectiveness, and quality
by dasign .

- Targeted reciuitment activity to strengthanintarnal technicat
capability across key areas

- Enhanced extérizl partnership ¢apatlity, thraugh sut IGNITE
platform, to drive ca-creation of inngvation througn greater
external orientalion and new partneyship opporiunities

- Enhancad consumer data and inSights capability to support faster
and more accurate innovation modelling

Querslght Cammittee: Execulive ownership resides directly with
the CEQ, Global Business Unit Presidents and the Chief R&D Officer.
Board aversight is provided ty the main Baard.

- F f our O model to drive SUPBror consurmer-
centric retall experlences
- Continuad in ity and enabling

us to harness the power of all platforms, all brands, In all markets

- Establishmant of our capability centres to anable best practice
sharing across the Group

- Pyrsuit of external partnership opportunities to identify, incubate
and launch new brands and venturas, driving future growth

- Targetednternal and extemal intlalives to iNcrease ¢-cammerce
capability and drive incremental growth

Oversight Committee: Executive ownership residas with the Group
Executive Committee. Board aversight ts provided by the main Board.

Achverss itical events ieading to unanticipated and, in some
cases, rapid disruption ta sur busingss,

Patential Impaey
Disruption 1o Reckitt's global aperatons, inciuding divastment

of confiscation of Reckill’s assets, caused by changes in foreign
paticy of cnanges in local regulatory enviroaments

Disruption to our glehat supply chains mcluding shortages of
critical materials ang Interruption 1o treight and logistlcs carrigors
Danger to and displacement of our peaple

- ity prices directly or indirectly o
gespolitical instability

Incraasing cyber sacurity threats

Disruption caused by sanctions imposed as a result of
geepolilical events

How are we managingthe rlsk?

=~ Actve ideatification and analysis of any palitical or requiatory
uncestainty thraugh our buternal Attairs network

Diversification ana reglonalisation/ansharing af our supply Chaing
Oedicated crisis management teams with external advisors
engagedin critical markets

Igentification of secunty threats facing the business through the
Corporate Security programme

Overiight Committee: Execulive ownarship resioes with the Group
Executive Committee. Boara oversight is pravided by the maln Board.
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RISK MANAGEMENT CONIINUEL

ECONDOMIC VOLATILITY

Rrtk movement
New fisk

Whatis the nisk®

“he ncreasingly challenging economic envirgnment in which
we operate adversely impacts ou cost base, prcing strategres,
profitabiity and market share

Potentlalimpact

- trcreasing aperating casts attniuted te nsng commodity prces

and systaned INABNON 3ErGss MAJON BLONBIMIES
= PriiNg ano margin agjustmeants

- Recucedg vorumes and loss of macket share in some ¢f our biggest
markets as cansumes switch 1o cheaper alternatives in hght of

decreased purchasmg power

- Valauhty i giabal financral markets, we gacting tuture parrowing

costs and hedging actvities

- Potentatgovernment witer venlions 1nat have Ine poteta To
impact the growih and prohiability of our Ioc 3t aperatinas

- Disruphon to our globally iterconnected supply chains

How are we managing the risk?

- Cartinued f6Cus an produtlivity 5avings 4cr0ss the value chain
through the X-Seed programme ard enhancements 1o both suppty

and finaA¢ial pianning piocesses

- ONQDING review Of POTIGIa DI CING 2nd SiZing quidenines, vaiue
£l3ims and supporl models, dlongside channel shift cpportunities

and accelerauan of targeted nnavatior. Tre hreadth of aur
Prosuct portioko and geographic reach hels to miligale sur
Xposure to any localised risk

- Treasury nsk managemeant 1o mitigate 3gainst any adverse
mavements In fiNancial markets

- Mennfication and analysis of any political or reguiatory uncertanty

through aur External Affais nerwork

ght Committes: Executive
Executive Commrttes

p resides with the Graup
Board oversight s provided by *he mar Boa'd

STRATEGIC REPORT

Gaw brands and Rovate

Inciease pracucivity

FEOFLE n

Rist movemen
Incraasing

What s the risk?

Inawility fo atiract, devalap ang ratan talent in a highly campentive
marke! and a changing workplace emviranmant iImpacting our ability
10 ACH@ve Dur $HateQc Objectives

Potantialimpact

- Inaility to attrect aad retain 1alent in anmcreasiegly competitve
apour Market

- IncrEasing levels of artitian across the rganisation impacting
‘tench strength and ta-ent pipeling

~ Loss of cntical skills and knowledge 35 exper-enced colleagues
izave the aigarisation

- Capacity conastraints ansing fram a significamt volume af
rarshormation projects

How are wa managing tha risk?
Tatent wentification, mapging and calibration far cntical senion
managerent cositions halping 19 oplmise Both talent
management and succession planfing processes

- Relentign measures and Succession olanming in place for key
management pasiians, ncluding regular retentian rsk analysis

- Capacity mapping undertaken for all ransformation imtiatives

= Andual review af The Groud's COMPENLALON rogr ammes and
Emplayee Value Proposition (EVP)

- Leainng & D ard L B D
PrAQIaNMes 10 SUPPart bur pepple 1n getting the mast out of
theu careers af Recknt

- Irternal saniztives 10 champan diversity and inclasian, social
IMRACT 3T eMPIDYeE wellbang

Cversight Committee. Executive awnership resides deectly with
the Cn ef Human Resturces Officer, who diives actvity Thidugh each
of the Global Business Urit execubive leadership 1eams Board
oversight. s arovided by :re man Boad

GOVERNANCE

FINANCIAL STATEMENTS

DNIvE PN EXSTUNON {nwest in capatrimies

Ernbed sistanatifiy Acuvely manage the porttoio

TAX DISPUTES 12

Risk revement
Mo change

what istha risk?
InCraas ng global tax rates, 3longsida tax autharity challanges » key
markets impacting our gichal operating modet and tax foatprint

Potential Impact

- Potentiai increase nour tax hability a5 a result of changes in
darrestic tax rales in key markats

~ If bur Filwg POSHONS arcund transter pricing are not considered
N 3Ny COUNTTY t0 be campliant o Cul operatling madel s not
suffic:ertly communicated, implemented and embeaded, bath
internally and externally, tax authorties may successfly challenge
aur tax return Alngs with a patenbaly sigaificant financial impact
on the Group

How are we managing the risk?

- Qngaing tirety and rebust respanses 1 progiess outstanding
d-sputes and cant.nual menitenng of pragression « relation to
Advanced Proing Agreements (APAs) and subsequent aparating
model tax audits

- Review af inspeclion activities ard outcames in each market by
GFOUD Tax, country fina e dIrectars and external aovisos

- Balance Sheel reviews and reconcifation of key czmplex items
by the Reckitt tax function, countsy t Aance directors ard
extarnal advisars

= Partnerships with exteinal 3dvis0rs (0 undersiand ang remediate
the tax mphcations of changes in argamisational structure and the
impact of any regulatary o other legislative charges

~ Lentral provisioning for anticipated exposuies

Qversight Committee, Executive ownership resides directly

with the Chief Financial Officar Beard oversight is provided

by *he Audit Comimittee
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RISK WANAGEHENT CONIINUED

PRODUCT REGULATIONS k]

Rrsk movement.
HNo change

What Is tho risk?

Non-compIance with procuct reguiations, guidetines, imernal
standards andfar registrations across the supply chain and the
product lifecycle leading 0 supply disruption and patestial
reguiatary gnforcement

Fotentialimpact

- Potential safely or efficacy risks 18 consumers

~ Supply disruption as a resu't of patential regulatory enfarcement

= Adverse financial impact attributed to loss of sales, cost of fines
and remediation activitias

- Damage ka campany brand and reputation

= Patential civiycriminal lability

How arg we managing the risk?

- Conurwed rak-out af key quality and reguiatary transformation
programmes, such 45 an integrated quality management systemm,
far improved change management

- increased investment to ensure product ¢laIms are mare gata

ith stronger '

- Strengthening of REACH reporting capabilities via a transformed
1T platfarm

- Enhanced reporting with improved metrics 1o evaluate deviations
and roat causes 10 3 mare detailed leval, diiving process
improvements

- Active Regulatory Intetligence programme to proactively icentify
changes in and trends in practice

[ ght & P resides diractly
with the Chief R&D Officer, wha drives activity through the Global
Business Unit exccutive leadership teams. Board oversight bs
provided by the CRSEC Commitree,

STRATEGIC AEFORT

Grow brands and inngvate

Inerease aroductivity

LEGAL & COMPLIANCE "

RISk, morement:
Mo chango

Whatis the rish?
Hon-compliance with relevant laws and regulavions resulting In
peotential financial penaities and damage to Reckitt's

GOVERNANCE

FINANCIAL STATEMENTS
Dnve superior xecumon invest o capabiines
Embed suslanatkity Actively manage \he portfolic

S5OUTH KOREA HUMIDIFIER SANITESER (H5) 15

Risk movement
Na changu

Yhatis the risk?
Financial and reputational risk as a result of the health Issves caused

Potentlal Impact
Aeckitt is subject to laws and regulations in areas SuCh a§ praduct
safety and claims, trademarks, patents, anti-cofruption, i

bByc sinhaling a humicifier sanitiser previously sold by Gxy,
which Reckitt acquired in 2001. The product was withdrawn in 2011,

The South Korea Humidifier Sanitiser issue was a tragic evert,

employee health and safety, data privacy, the environment,

corperate govarnance, listing and disctosure, employment and taxes,

Kon-comphiance with thesa laws and regulations may result in:

- damage 1o Rackitt's reputation;

- significam potential fines or sanctions; andjar

- passivle civil or criminal habitity for Reckitt companies and/ar
senicr management.

How are wa managing the risk?

~ Embedded legal and compliance teams suppoarted by external
lega! experts as ngaaed Litigation 18 supervised oy the seniar legal
team with oversight of significant mattars by the General Counsal
Global Ethics & Compliance programme including Code of
Canduct, campliance policies and procadures, annual tramng,
Speak-up hotline, targeted risk and cantral assessments and
third-party due dilgence process
Data privacy professionals
héghest risk proflle

Lompetition law risk 2nd contro! assessments completed farkey
markets and supported by action plans

with the

d into

Crvarsight C e: Executive vership resides with the

Genara) Counsel & Company Secretary together witn the Chief

Ethics & Compliance Officer, with each Globa! Business Uit

rasponsible for its respec tive dellverables, Board Oversignt is

provided by the CRSEC and Audit Committees to ensure full and
t the Compl programma.

The Group 1o make both pubifc and personal apologles
to victims

Potantialimpact

- Additional exposure arlsing from an increased volume of clvll
claims against Reckitt Bonckiscr Korea (RBK)

- Expansion of Fability arising from recagnition of additkanal HS
Injuries and reduced burdan of proof to establish thatinjury or
illness is cavsed by HS exposure

- Anlncrease it conibutions (o the Industry Relief Fund (RF)
reqguired by the Korean government

How arg we managing the risk?

- Continued efforts by REK to address fegal claims and restore trust
amang consumers in South Korea

— Reqular review meetings continue with 1he Group, 1o Monitar
issues as they arise

- RBK partici nthe HS
groups and Industry companies

= The Gioup has encouraged RBK to saak a broadar igsohtion
[nvolving all responsible parties an a basis that provides fair
gempensatipn to legitimate victimg, with each respansible party
contributing ts fair share

with claimant

g Exacutive ip of the 15k at a Group
level resides directly with the General Counsel & Company
Saceetary. Boara ovarsight is provikied Dy the main Board,
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CORPORATE GOVERNANCE REPORT

CHAIR'S INTRODUCTION
T0 GOVERNANCE

CHRIS SINCLAIR
CHAIR

Reckitt's effective cofporate
governance underpins s
Purpose - to protect, heal
and nurture in the relentless
pursuit of a cleaner and
healthier workd.

Dear sharehclder,

On bahaif of the Board. ) am pleased to present
Reckuars Carpolate Governance Report for the
financial year ended 31 Decembter 2022. The Board
Isrespansible for the effective leadership of the
Graup and for pramating its [ong-term sustainable
suyccays, generating vailue for thareholders and
conributing e wider saclety.

The Board provicies Ieadersnip by setting

the company's Purpose, strategy and values,
avelseeing implementation of the strategy
by management and manitaring culture 10
ensure its ahgnment with the company’s
furpgse ang values. The Board ensures there
are appropriale processes in place 1o manage
risk, and manitors the company's Tinancial and
operstional performance against objectives
Board facus and aversight

Qur key areas of Board focus during the year
included pperational matters such as product

STRATEGIC REPQRT GOVERMANCE

safaty, supply, Cyber security snd employee health
and safety; strategic matters such as innovation, IT
and digital transfermation, sustainability and M&A
activity; and financial, legal and compliance
matters matenz) to the Group.

In addition, there have been several significant
eventsin the company's external environment this
year which formed part of the Board's focus, Those
inclugfed, the war in Ukraine and our humanitanan
response; the Infant formula shortage in the
US; and the [mpact of raw materal availabllity
for Reckitt praducts. These mattass were also

by the & it
Sustainahbifity, £thics and Compliance {CRSEC)
Cammittee. Mattees discussed and consioered
by the CRSEC Committee can be found [n the
CRSEC Committee Repart from page 120 10125

The Board alse kept under revlew the economic
challenges that are affecting businesses and
consumers, such as Increasing commedity prices,
most acutely energy costs; 1ising inflation; volatility
in global rrade ang financlal markets: and the
impact of changing locat economic conditions.

Further details can be found on matiers
consictered by the Aoara ana our activities
throughout the yaar on pages $9 to 101

Qurapproach ta sustalnabllity

During 2021, we launched our Susiainability
Ambitions, Tor a cleaner, healthier wortd, which

set out new ambitions 1o 2030. Qur ambitions

aflan with Reckitt’s Purpase and our strategy for
sustainable growth and focus on three araas;
purpose-led brands, healthier planet and fairer
society. We bagan our sustainanlity agenda in 2012
ang since then we have made signifiicant progress.
But as the warld's social, health, and enviranmental
needs have intensified, so will the role we play as

FINANCIAL STATEMENTS

a business, Our approach a3ims 1o create impact
for society together with impact for our business.

We engage and contribute on global issues,

At COP27 we continuad to emphaslse the impact
of climate change on people's health whiist
demanstrating opporiunities Lo address this in
public health and by cambating climate change
through our Brands, in our valye chain and with
consumers globally. Further details on our work.
on self-caia, haakhiiteracy and tha impacts of
climate change can be found on pages 42 1
58. We recognize that collabargtion is critical

to buikiing these actians ang creating impact
atscale. We continue to gevelop new and
stronger partnerships with like-minded partners
ta drive meaningful, sustainatle change, Dur
work with both governments and international
agencies and civl society through organisations.
such as WWF ano Water.arg are examples

of INis More infarmation on our partnershps
and progress towards our Systainatility
Ambitions can be found on pages 16 te 17.

Culture and values

Qur cunture and values define the way that Reckitt
does business and $his slarts with our employeess.
We aim to create the 5pace and opporiunities to
telp our employees make a difference and do the
1GhE Teng, 3lways, Baing diverse and InClusive

s nat an acditional principle for us, It isintegral

10 the way we think and act. IUis aur collective
respansibility 10 buiid inclusion into everything
we o, whist ersunng we reprosent the people
we aré and the global community we sarve,

Qur Code of Conduct relntarces our principles

of business conduct arnk is comrmnicated to all
employees each year with mandatory training.
Qur values underpin our Code of Canduct ana
were further enhancedin 2020 with our renewed
Purpase, Fight and Compass. It sets out che level
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of conduct expected from all Reckitt employees,
contractors, cutsourcad PEISINNE! and joint
ventures as well as thé Board of Directors,

Culture and inclusion

We are evolving a vibrant, inclysive ang
<ollaberative cutture 1@ deiver on our Purpose
We build sustained butness perfarmance by
encouraging behaviouls (hat promote and
embed aur purpose- 1€ Culture. In EMbeddng
inchusivity, all cclleagues should feel free to
parhicipate fully beng therr authentic seif 1o work
and reahse their fulf gotential [rternaly we are
Strengthemng our inclusive culture oy fecusing
onleadership, peapie and pokcy Externally, pur
ClSIvE 3pProach to Procurement brands and
paitnershios aigns wHat we 0o with who we a1e

Further details on our PEAPIE, culture and mcivson
can be found on pagss ? 10 11and page SC

UK Carparate Governince Cade 2018

The Board considers compiance with the
Code of utmest impartaice Aayinslances

of nor-compliance are DNy atowed through
the autarty af the Bard ifit Can be shown
that the spint of the Code and good corporate
gowernance within the COMDany génerally
cantinues This Corpordte Governance 3eport
demanstrates how we Nave 2ppled the Shinciples
and comphed with the provisions of the Code
duning the year Our staATBMent af compliance
with the Code ¢an be found on page 90

Section 172 and €3G reperting

Effectve engagement with aur sharehalders,
our employees and wider stakehg'ders is key o
Reckitt's sustanabie sUCCESS, Under Sectian 12
o7 the Compames Act 2006 {CA 2006), Directars
Mustact n a3 way that INey consider, in gocd
t2ith, would be ikaly tc PFOMEte the success of
the company for the berefit of its shaseholders

00CuSIgn Envetope 1D SAGF30C5-051B-400D-8315-8€ C2RFIROFOA

as 3 whole In s decivon-mawing, the Boaid

als0 CoNudars widter stakenalder interests,

Qur key stakehaiders inciude cur emplayess,
sharenoiders, customers, consumers, partners,
and tha commumities n which we operate and

the emvaronment Our Section 172 S1atement,
which explains how the Directors hava oiscraiged
1heis responsibidilies gunrg the year under

review, can be found on pages 6210 &4

For furtherwfarmation on envirarmental, $o¢ b
and governance (ESG) matters, please see aur
Highlights section on page 3 ana our Task force
on Cumate-related Financal Disclosures (TCFD)
Summary on pages 59 to 61

Board compasition and successlon planning
InFebiuary 2022, Alan Stewart jained Recxtt as
a Non-Executive Director and member of the
Remuneration Committee Al37 bAngs signficant
carporate fnance and accounting expenence
from g variety of Industries, a3 well as executive
leade’ship expenence within alisted company
environment He replaced Mary #arns as Chan

o the Remuneration Committee when she
stepped down from the rale #t the conclusion of
the 2022 Annual Genera: Meeting [AGM) n May

| would kke (0 thark Mary for har hard work and
€ontrbulon as Remuneration Commites Char

Duning the year having signalied her intention
10 l23ve the business, Sara Matnaw ain

ROT tegk ré-giection 3s a Non-Execanve
Tirector at the AGM | would like ta take the
OPPO/tuMTY to thank Sara for her conlnb.mion
to the Board and Audit Committag

taxman Narasimnan stepped down as Cref
Executve Officer (CEQ) on 30 Seatember,
atter threg years with Reckitt Laxman
deciaed. faf personal and family reasens,
W ralacate back ta the US Onbenarf of the

STRATEGIC REPORT GOVERNANCE

Baard, | would Ike tu Lhank Laxman for his
contnbytion to Gecklit dunng his renure as
Ci0.he Ied a suceessful rejuvenation of the
company's strateqy, exacyhon 3agd functional
capabiities and led the business through an
vnorecedented giobal nealth pangemc

NicAnciro Durante was appointed as CEQ
Designate in Septembar and became CEQ
on10ctaber Nicandro joined Reckitt in 2011

5.4 Non-Executive Director and became our
Senarindependent Directar (SID in 2019 He

+s deaply farr iar with the Business and its
leadership function and is well posivaned wo

lead the exgcuron of the company s steategy
and tansformatior. Micandro previousy held the
poswen af CEQ of Brtish Amencan Topacco plc
for eight years Upen his appointment a2 CEQ
Designate, Nicandra ceased to se the SID and
steppeq down as a membar of the Nermination.
Remuaeranon and CRSEC Commutiees, 35 3 matter
of guod corporste goveinance Al the same tme,
Andrew Bonheld a Non-Execut ve Diacior ang
the Cnair of the Audit Committes, was apnainted
a5 310, 10 held the role Tor anntenm penod

FINANCIAL $TATEMENTS

Q0 1 havember, we welcomed Jeremy Dar ach ta
the Board as Non-Executive Diector With effect
From 1 Navember Jeremy became 3 memper of
the Remuneratan and Nominatian Cammitiees
and was also appainted 25 the SID, taking avet
fiom Andrew Banfield Jeremy has substantal

D exp and ge of the
COF SWTIeT retad Sector and | am deighler thar
Jetemy has joined Reckitt We also announced
&N TNovember that Oliviar Bobuvon had been
anpointed as a member of the CRSEC Commiree

©On 13 December, we announced that
Tamara Ingram DBE would be oimng the
Board and Audit Committee on 1 February
2023 Tama’a has considerable expert se
in advertsing, marketing ana digitat

1and a geep
of consumer brands and aigital strategy

Biographes of the members of aur Baard can
be found on pages 9" 10 $4

Furiher Jetas an the indurtion process for the
ngw Nan-Executive Directors can be found in the
Mominaton Committee Renort or pages 109 1o 112
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Group Execusive Committee (GEC) changes
During the year there were also several changes
10 the GEC membership. As | feparted 1o you
inlast year's Annual Repart, In February 2022
Catheryn O’Raurke [olned us as General Counsel
# Company Secretaiy In Aprll, Fabrce Beaulieu
was 2ppointed ta tha role of Chiaf Marketing,
Sustalnabllity and Corporate Atfairs Officer, In June,
Miguel Veiga Pestans, Group Head of Carparate
Aftairs and Chief Sustanabinty Officer, left after
five yaars with the company In Seprember,
Hicandro Durante 3lso became a member of the.
GEC upon his appointment as CEQ Desigaate.

Further detalls on Board and GEC's surcessian
planning, including tha recruitment gracess
and selection citeria, can be foundin the
Nominaticn Committee Repoct an pages

109 1o 112, Biographies of the members of
the GEC can be found an pages 95 @ 96.

Board performance raview

The Board undertakes an annual fevigw of its

awn and its Commintees' perfarmance and
effectiveness, Fallewing a simitar farmat ko 2023,
the Board petformance review was faclitated

by Lintstock Ld, as part of its ongoing Board
Development Programme, Details of this year's
Board performance review, together with our
pragress against the outcomes fromour 20218oard
performance, can be found an pages 107 10108,

DocuSign Enveiope ID BASF 30C5-051B-400D-8315-8BEC26FIBOF0A

Annual General Meeting and sharehplder voting
The Annual Genesal Meating (AGM) is an lmportant
event as it pravides the Board with an eppartunity
to update shareholders on the company's.
performang e and strategic priarities. It also otfers
an opportunity for shareholders to meet the Board
and put farward any questions to the Directors.

Owing 1o the COVID-19 restrictions that wera in
place during 2020 and 2021, sharenolders were
restrictad from atlenuif\g the AGM in person.

As arasult of iegal restriclions being Lited earlier
in 2022, we hekd a physical AGM in May 2022 and
shareholgers ware invited [o attend the meeting
in persen. Shareholders wese given the option
Submit questions in advance of the AGM or ask
queshons duing the meeting, enavling the Board
o engage and interact directly with sharehoiders,

At the gate of publication of this repart,
we intend that the 2023 AGM will be held
a5 a physical meeting,

Carcluslon

| am extremely proud of the Board and al

aur Reckitt employees for thelr continued
cammitment to creating value for our shareholders
a0 for ¢ o the geod g

and stewardship of our business, on behalf af

2l our stakehakders.

CHRIS SINCLAIR

CHAIR

Reckitt Benckiser Group plc

28 February 2022

STRATEGIC REPOAT

How we eamply with the Cade
1. Boarg leadership and
comoany purpose

Qur Board of Directsrs

Graup Executive Comymittee
Reckitl's approach to gavermance
Board activites durng 2022

Ou Purpuse, stralegy.
values and culturs

CRSEC Camrmuttee Repart
2. Drvision of responsimities
How we are governed

3. Compasitian, succession
and evaluation

Board performance review
and effectiveness

Nominatron Committee Repart

4, Audit, /1sk and interna) conirel
Auvgit Committee Report

5 Remuneration
Remuneratian Committee Repart

GOVERHANCE

Page
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9598
9798
29101

102
120-125

W03-108

107-108
169-112

LLERILY
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FINANCIAL STATEMENTE

VUK Corporate Governance Code 2018
Statemnent of Compliance R
For the year ended 31 December 2022, the
company complled with ali the provisions of
the Cude, whichis available to view on the
Financial Reporting Coungil's (FRCY website
wiww frc.org.uk, and the Disclasure Guidance
and Transparency Rules requiremants 10
pravide a corparate gavernance statemant,

In acenrdance with Sectian 4, Principla M,
Provigion 27 of the Code tha Board considers
hat, taken 3s a whole, this Annual Report and
Accounts is fai, balanced and understandable
and provides 1he information necessary for

Hy to assess thi pany’s position,
perfarmance, business moadel and suategy.




DocuSinn Envelgpe 10 BAGF 3CC5-0518-4000-8315.8EC26F 3BIFTA

L Awckitt AnALal Repa-t and Accouars 2077

BOARD LEADERSHIP AND COMPANY PURPOSE

OUR BOARD

The Board of Reckitt:
experienced, diverse
and balanced.

CHRIS SINCLAIR (72)
CHAIR OF THE BOARD

Bicgraphical getails of the Birectars
as at 31 December 2027

Hationality Amencan

Appointment

Appointed as a Nar-Execotive Durector inFebruary
2015 and a5 Crar of the Board ana Nammnation
Commuttee in May 2018

SkHis and competencies
Chrls bongs swrang leader ship siails and
valuable strategic Insight ta the Board,
tarough his expenence as CEC and Chair of
otfer lgrge companies He also nas a sTrong
understancing of nternatianal consumer-
focused businasses He is the former Chaw and
CED 0f Mattel, Inc and previousty served as
CED for varmus companies netuding Canbiner
et i ags s e o Dt o con L i IMEMAtonal, Quasty Food Cemers, Peps- Cola
et hark iy eapir s A Co and PepsiCoFonds and Beverages

Current external appointments

Mane
COMMITTEE KEY

Chaw R Remuredatian

M Nomination A Audlt

Carporate Respons-bility,
Susta nabity. Ethies and Comphance

STRATEGIC REPORT GOVERNANCE

MICANDRO DURANTE (64)
CHIEF EXECUTIVE QFFICER

Nationality Brazlianfitahan

Appaintment

Appainted as Chief Executive Officer i October
2022, hawng Deen ajported as a Noa-fxeculive
Owectod i December 2013

Skills and compatancias

FINANCIAL STATEMENTS

JEFE CAAR (&1)
CHIEF FINANCIAL OFFICER

Hatlonaltty British

Appointment
Appowted as Chief Finarcial Otfcer in Apal 2020

Skills and competencles
Jeff brings extensive expenence across
consumer and refall companies He has arecord

Nicandra nas strong skills, laped in
warious senar pasitions held thraugheut his career
Ha has 3 strang background in the consumer goods
industry and hag strong (n1ernatona business
expeaance, brnging 3 global perspeciive o ki
fole He started his career at Britsh Amencan
Tobacza .n 1981, holchng serior pasitians Inthe

UK, Hong Kong and Brazi, ana progress ng i the
role of Chaef Executive Officer from 207 to 2019

Current externalappointmants
Grar gf 1M Partiopacdes § A and Char of the
Compensation Baard

of al, strategic ang

leadership, consistent performance delvery
and strong capial akecatan disciphne. all af
whuch lead 1o longer-tesm sharenoider value
creanion Ha was the CFO and Management
Board memoer at Ahotd Delha ze, CFO of First
GIOUD pIC and gasyler ol and held senior
france ‘oles at Asscoaled 8ntisn Focds pic

Current éxternal appomtments.
Chair ot the Aucit Cammittee and Non-Executive
Director of Kingfisher plg
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BOARD LEADERSHIP AND COMPANY PURPOSE CDNTIMUED

JEREMY DARROCH (40

ANDREW BONFIELD 180}

3
SENIOR INDFPENDENT Di2ECTOR N R NON-EXECUTIVF DIRECTOR 4 B
Mationallty British Matianality British
Appeinfrent Appointment
as Seniorlr N Al as a Non-Executive Director in July 2018

Directar and a member of the Remuneration and
inati i in

Skifls and competencies
Jererny is an ing leader with

expertise In the consumer retall ervironment.
He has 3 proven track recard of driving businass
performance and a unique insight into what
motivates cansumers. He is the former Executive
Chauman and Group CED of Sky and prior to that
Grewp Finance Director of DSGinternationat pic,
He has also held baard pasitions with Burberry
Group ple and Marks and Spencer Group ple.

Current axternal appointments
Chak, National Oceanograghy Cantre

WWF Ambassador

Senior Advisor, Bain Capital and the
Multichoice Geoug

Non-Executive Director of Ahran Acquisiton Corp

and as Chair of the Audit Committee in
January 2019

Skilis 3nd comprtencies

Andrew brings more than three dacadas of
financial eupertise ic the Board. He is 3 strong
{eaaar, with experiance gained in large, complex
arganisations and has a history of driving strang
tinancral performance Inthe LK and globally.
These skills are valuable to the Board and to his
rale a5 Chair of the Audit Committea, He is CFO
of Caterpiltar Inc, was Group CFO of National
Grid pic, CFO of Cadbury pke and Executive Vice
Presigent and CFO at Bristal Myers Squibl.

Current external appointments
Chief Financial Offlcer of Caterpillar Inc.

STRATEGIC REPQORT GOVERNANCE

PAM KIREBY (69

¥
NON-TKECUTIVE DIRECTOR € N A

Mationality British

Appointmant

Appainted as a Nan-Executive Director in FeBvay
&5 and as Chair af the CRSEC Committee in

July 2016,

Skills and competencles

Pam brings to the Board extensive knowledge of
the healthcare sectar and a wealth of intemational
business and pharmaceutical experience, These
skills are highly vaksable to herrole gs Chair

of the CRSEC Cammittee. She has served as
Chairman of SCYNEXIS, Inc , CEQ of Quintiles
Fransnatignal Carporation and held senior
positions in the international healthcare industry
at AstraZeneca pic and Hoffman-LaRache,

Cuirrent auternal appaintments
Nen-Executive Director of Bunal pic

Member of the Supervisory Baard of AkzoNobel NV,

FINANCIAL STATEMENTS

ALAN STEWART (82)
NON-EXECUTIVE DIRECTOR

Nationality Briish

Appointment

Appointed 25 a Non-Executive Directar in Feb’ruiry
2022 and as Chair of the Remuneratioh Committee
in May 2022.

Skills and competencies

Alan brings ta the Board significant corporate
finance and accounting experience fram a vanaty
of industrias, including retell, banking and travel,
as well 35 executive leadership experience
within a Histed company environment. He was
CFC of Tesco PLC whare he playad a key rola in
he turnaccund of Tesco. Prior 1 this he was alsa
CFD of Marks and Spencer Graup plc, CFO of
AWAS, Group Finance Director of WH Smith FLC
and CEQ and CFC of Thomas Cook Holdings.

Current external sppointments.
Non-Executive Director of Diageo prg

Non-Executive Director of Burberry Group pic
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OLIVIER BOHUON (64) R
NON EXECUTIVE OIRECTOR

Hatisnality French

Appointment
Apponted as a Non-Executive Ditecton m
Janvary 2051

Skills and competencies

Ql'vier is 3 successiul leader, with many years'
expeaence 3 CED of a-arge, global company
Qlivier nas 3 wealth of @xpenence in healthc are.
PIOTL TS anO Markets and brings Great Nsignt
tothe Baard He was the CECQ af Smith &
Nephew plc and of healthcare. cosmetology
and pharmaceutizal Company Labos atoires
Pieure Fabre, and Carporate Executive Vice
Preskient of Abbott Laboratanies and President
of *heir pRarMmaceutical predudts Crvson

Currant sxrernal appolntments
Charmar of Majore e

Futarnai Director of Takeea Prarmaceuticat
Company Limited

Memper of the Superwisory Board of Virbac $4

Co-Founder and Beard memper of
algoTherapeutix SAS

MARGHERITA DFLLA VALLE {57)
NON-CXEICUTIVE DIRECTOR

Mationality taban/Britisn

Appaintment
Appoiated as a Nan-Execul ve Director n July 2020.

Skills and competencies
Maighenta has extensive expenence of financ-al
markets ard digital tecenolog es Sna Is an
experenced leader 1n bus ness n both developed
and develaping Markets Paor to Becom ng interm
CEQ and Chist Financial Otficer of Vocafone, she
hela numesgus semior inance rales within the
Busiress. These skills, logether with her sugng
leadership Dackgiound, are valuable ta the Board
and her membersn pof the Audit Cammitiee

Currgnt axternal appointmants
Interim CEQ and Chief Financial Offcer of Yodatone
Group Pic

STRATEGIC REPQRT GOVERNANCE

MARY HARRIS (54)
DESIGNATED NED FOR ENGAGEMENT
wiTH WORKFORCE

Natienality BnitshyDutch

Appointmant

Appointed as 5 Nor-Executive Drector in February
S Mary was Chaw of the Remuaeratian
Commttee and member of rhe Namirat.on
Committes tiom Novemoer 2017 to May 2022

She remans 3 member of the Remuneranon
Committee Mary was appointed as Designated
NED for Engagement with the company's
warkiorce in July 2019

Sxcllils and gompetencles

Mary has substantial exper.ence in consumer and
retal busnesses acrass Ching, Southeast Asia and
Europe She brings 1o the Board a tep-level strategic
outlock, with an internationa ang censumer focas,

“Her sreviaus experience in other Non-Executive

Qiractor rotes. and as Char af other Rermuneration
Committees, 15 nvavable tc the Baard and her
p of the Commi

Current externai appointments
~on-Exacutve Dnector of ITY plc

Hember of the Remuneration Corm ttee of
St Hilda's Calege. Oxfard University

Supervisory Direc tor of HAL Holdrg MY

FINANCIAL STATEHENTS

TAHARA [NGRAM, OBE 42)
NOM EXECUTIVE D'RECTOR

Nationality Britesh

Appointment
Appomted as Non-Executive Diectarn
February 2023

Skills and competencies

Tamara has had an extensive career in agvertising,
marketing and digital cammuanc ations and has a
ceep Lnderstandirg of consume! brands and digita
strategy. She was Global Chair of wWunderman
Thompsan and also hefd various leadersiip rales

at WPP pic. She alse served as CEO of McCann
Worldgrgup and Saatc & Saatcnin London

Current external appeintments
Non-Executive Directar of Marks and Spencer
Group plc

Nan-Executive Directar of Intertek Group pic

Nor-Executive Director of Harsh & McLeanan
Compames lne
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MEHMODD KHAM {§5) >

NON-EXECUTIVE DIRECTOR

" Mationality Amencan/@ritish

Appointment

Appointed as 3 Non-Executive Director in July 2018.

SkEls and campetoncies

Hehmood is a highly skilled medizal practitioner
and rasearcher. Mzhmaad has been Chief

E ive Officer of i F ion since
Qctober 2020. He was previously CEC of Life
BiosciencesInc, and before that served as Vice
Chairrman and Chief Scientific Officer, Global
Research and Development at PepsiCo Inc. He

has ive experience in both devel: Q
and developed markats, sdding value 1a the
CRSEC Committee is k. g

ELANE STOCK (58)
HON-EXECUTIVE DIRECTOR

Hatlonaflty American

Appolatmant
Appointed as a Neni-Executive Director in
SepiemBer 2018,

Skillsand competencies

£lane has held varous senlor leader ship pasitions
incluging Chief Executive Officer of ServiceMaster
Brancs, Group President 3t Kimherly-Clark
Imernationat and Kimberty-Clark Professional

and as a director of Yum Brandsl. Eiane brings

graat seclor-relevant expenence ant insignt of
cansumer gooos praducts to the Baard, particularly
in personal carg and wellness, She also brings vast

of creating sustainable initlatives and past
experiences of leading research and development
efforts 1y create higakthrough Innavations.

Current axternal appointments
Chisf £ Qfficerof ion Fi

Executive Chairman of Lits Biosciances Inc

Chairman of VCAT, US Nabenal Insttute of
Standards and Technology

af ging markets ang
channels of trade and consumer preferencas.

Gurrant axternal appalntmants
None

Other Directors who served during the year

— Laxman Narasimhan, CEQ, stepped down
o1 30 Septamber 2022

- SaraMathew, Non-Execulive Director resignea
fallowing AGM an 20 May 2022

STRATEGIC REPORT GOVERNANCE

DIVERSE LEADERSHIP

v asardiDecevoer 2027

FINANCIAL STATEMENTS

ROARD MEMBERS
SKILLS DVERVIEW!

HnuncLy experctise

Sratagy

Contumnr Gaodt i re1ail

Healthears & pharmaceutic ks

Leadership

2 Bodrd ez 35 3
28 February 2023
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NICANDRO DURANTE (458) 1
CHIEF EXECUTIVE OFFICER

Nationality Rraztian talian

Experience

Nicanara was appainted as Chief Executive Offices
in Ociober 2022, having previously beer appointed
as 3 Non-Executive Diractarn December 2003 and
as Senfer ndependent Directonn Jaruary 2019,
Nicandra started s career at Butish American
Tebacca ir '98Y, holding sanr pesitions n the

UK, Hong Kang arct 8razil, 3nd progressing to the
rohe of Cruef Executive OFf cer fram 2011 to 2009

KRIS LICHT {46} x
PRESIDENT AEALTH &
CHIES CUSFCMER OF CER

Nationality Amercan

Experience

Kris @ineo Fectt m Navember 2019 as Chief
Transfarmation Gfticer, and in July 2020 pecame
President Heakt & Chief Customer Officar.

He: Fay heid o numDer of SEMIGH SUAtEgIC ana
aperational positans at PepsiCo, ard was 2
Partrer at McK nsey & Company working in the
COASUMEr. Realth and retan practaes, He brings
Suong speratonal and strateqic expenence

FINANCIAL STATEMENTS

JEFF CARR (81
CHIEF FINANCIAL DFFICER

Mattonality Br.ish

Experience

Jeff joned Reckitt as CFOwn April 2020 He
was CFO and Management Board member

at Ancid Delharze, and fhield the role of CFO
atFirst Group plc snd easy Jet pic and heid
senipr finance roles at Associated Botish FOOTS
ple. Joff brngs extenswe axperience across
consumer and retoil companies, He has a-ecord
of tran stratege and

leadership, cansstent performance dehvery,
sIrong Capital akec ation discipline; at of which
lead to longer-term sharehakler value creation

YOLKER KUHN (55}
PRESIDENT HYGIENE

Natianality German

Experience

vaolker jarned Reckitt in August 2020 as Crief
Transformation Offcer, and in May 2021 hecame
Presidant Hygiene Prior to owneng Reckikt,
Voiker spent 26 years with Procter & Gambie

1 3 range of internatonal fnance, markeung,
ana serwor genersl management roles
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PAT 5LY (47)
PRISIDENT HUTRITION

Naticnality American

Experience

Pat joined Reckitt in 2017 as part of the Mead
Johnson Hultition acquisition. He was appuinted
as Chlef Operating Officer, Nutritionin July 2021
and became President Nutntionin February 2022,
Pat has more than 20 years of experience in
sanigr ralas in ger

marketing and sales across North America,
Eurape, Asia Paclfic and Labn America

ment,

ANGELA NAEF, PhO {a7) o
CHIEF RED DFFICER

Nationality Amerizan

Experience
Angela joined Reckitt as Chief R&D Officenn
September 2020 and 15 responsible for elevatng

RANJAY RADHAKHISHNAN [52)
CHIEF HUMAN RESQURCES OFFICER

Hationality Indian

Experience

Ranjay joined Reckitt s Chief Human Resources
Officer inMarch 2020, Ranjay has 30 years'
experience in the human resaurces function
across different QEOGraphes and industries.
Prior 10 joining Reckite, Ranjay was the Chiaf
Human Rescurces Officer atinterContinental
Hotels Group plc ang spent ver twi decades
at lindever in senior leadership roles.

FILIPPD CATALANO {50) W
CHIEF INFORMATION &
DIGITISATION OFFICER

Natignality Itakan

Expearlence
Fiippo joined Reckitt as Chief Information
& Digitisation Officer In Agell 2021 Fillppo

feckitt's sc enca capabihity and pl s wellas
for driving external partnerstips Sheis focusedon

s ible for building and
Reckilt’s competitive leading-edge IT, Data

ensbiing the Research 8 0 g
to deliver meaningfuf solutions addaressing the
mepga *ends and sustainability o deliver giawth

ang Digltal & Filippa brings to
Reckltt extensive 'eadership experience in
defining and shaping IT, digital portfalias ana
technology-enanied new Dusiness moctels.
arross leading consumer goods organisations.

STRATEGIC REPGRT GOVERMAHCE

FABR+CE BEAULIEU (49)
CHIEF MARKETING SUSTAINABILITY
AND CORPCRATE AFFAIRS OFFICER

Nationality French

Experience

Fabrnce was appointed Chief Market ng,
Sustainability and Corporate Affairs Officer in

Aged 2022 Faorice joine g RECIT In 1999 ant has
held several semor managemert rotes in France,
the UK, Benelux and Russla He brings a weaith of
expenance in marketing, operations and teadership.

CATHERYH O'ROURKE [59) "
GENERAL COUNSEL &
COMPANY SECRETARY

Natignality Arnerican

Exparience
Catheryn jonen Reckitt v Febiuary 2022 and s
respansible for legal matters across the Group.

She brings 10 Reckitl mare than 20 years

of professional expertise In running gicbal
legal and campliance teams, managing
litigatien and corporate transactions, advising
on financial reporting and oisciosure &s

well as supparting Board governance.

FINANCIAL STATEMENTS

SAMI NAFFAKH (52)
CHIEF SUPPLY QFFICER

Nattonality French

Experience

Sami jeined Reckitt as Chiaf Supply Officer

in July 2020 ang is responsible for global

supply chain operations, including planning,
procurement, manufacturing and logistics.
Since January 2021 he has 350 Deen responsicle
for Aeckitt's Quality, Environmental Health

& Safety and Quality Comphance teams.

He has 30 years of broad intemational

" leadersnip experience in fast-moving

CONEUMEr goods COMpPanies,

Othar Graup Executive Committee members
wha served In the year

- Rupert dondy
Genersl Caunsel & Company Secrenary, joined
Recketm fanuary 2017 and aft February 2022

- Miguel veiga Pestana
Head of Carporate Affairs & Chief Susrainaniiny
Qfficer, joned Reckart in 2007 ard left June 2022
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BOARD LEAGEASHIS AND COMPANTY PURPOSE CONTINUED

RECKHTT'S
APPROACH
T0 GOVERNAN

Leadarship at Reckirt

There 15 a clear anc effective leadgrswe
structuee in place at Reckitt The Board has
established four Board Committees o 35515t i
the execution of (s responsibilittes These are
the Nomanatan Commirtee, Audit Cammittes,
Remuneration Committee ard CRSEC Commitier
Each Comimitree operates under terms of
reference appreved by the Board The 1erms

of reference are reviewed reguldrly, with the

Iast review 13king place in Ngvembar 2022
andcan be foung on the company's website,
SUwww FRCkITL Camymvestarn/corporate
governance Tne qurrent Committee membesship
of each Duettor is shown on pages 91to 94

There ave 3l3q thiee supoorting Mansgement
Commttees: the Disclosure Commities, the
Group Executive Committee {GEC), and the Risk
Sustanabiity & Compiance Committee (RSCC)H

QUR BOARD
TraBoard 5

$TRATEGIC REPORT

tor the overat

GOVERHANCE

FINANCIAL STATEMENTS

of the Greup ang for promoting IS Keng-term sustainable sutcess wh Kt facusing

an s stralegic grectian, PUrpose, ¥a ues and governanca with 1@ highest regard to the principles of the Cody There § 2 ciear divisian of
esponsibiit s betwewn the Board, ity C and s

HOMINATION COMMITTEE
Chared by Chiis Sinclan
fzsporsible for making,
1ecommengahons 3 The
Boarc o sutable candwaaes
e apponument 13 e

Eparg, its Comruliees and
SEMO! MAFAGETANT angd Ic
rerqulany review and retiesh
ther CoMEositan t ensure
W3 fhey COMPMISE d Trverie
QL o7 NANuals wath the
Aecessaiy sills kncw edge
and experecce 16 eftectvely
CISTNAGE ThRY FRSEENE LS
whist keeping m mind tog
mpgiance of gueraty

n pages 108 ta 112

AUDIT COMMITTEE
Chawed by Andrew Bonfiald
Responshie o Mamtong the
weegrty of Recant s Fnanciay
Starements and for ensur fg
effactre func oary 3 eienal
augitnternal inancial tonti
aronsk managemrent It s dlsg
“espoOnSEIR fEF WANAGNG 1he
Company's r@laonsh D wilh s
External Ausdizor

12 51 ou N the
e Repus i un
pages NI re T

[«

REMUMERATION COMMITTEE
Chalred 7y Alan Stawart
Respensitle lor stusbng 102
Boa'g n fuf Il ng ds oversgmt
cesponsib bty by e3suning

that t*& Remureratan Poicy
37 praclices reward fadky
adrespensty, a8 need

lo ¢MpOrate and indiarual

pav fotmance anc take accownt
©f ke geren Iy acceptead
prnciples of good qovenance:
Tha Comim ttee s respnd 1D & for
NN MIN ng the remuneration
f thg Craw Execyive D iectore
and seni nanagemert

FHCre Getars yesesovim it
B PLisceitx 1 CNITHIRE
RE0OM o pagaes 1260 155

CRSEC COMMITTEE
Chared by Fam Kiroy
Respansible for supporting the
BOAND IF rev Bwir g, monaing
and assesung fna company's
anareach  resprns bie
sustanatle BIha al ana

COMC NG COMROrate conduLl
ard 16 assist the Raard
uphokling IEs values af hanesty
and espect

HIE 813 K 318 11 0t T IM
CRYEL onfamltens Rt o
$agos 120 135

BISCLOSURE COMMITTEE
Chared by Micandra Durante or
eff Cair

GROUP EXECUTIVE COMMITTEE (GEC)
Chaued by Nicanare Curante

ResporsiDIe for overseeing REEXAT'S

franagement and ensuing CORADOAN0N

between GAYS, funct ons and in-market
igns It and

Responsble for @N5uIng accul sty 3nd
trmedness of disclosute o fnanclal and
<ther puBlic announcerments

the strateqy and refated budgel 4s approved
By the Boara The GEC drves Qusiness and
cultural teansformaton, raviews business
performanté ind aapraves Busness

Bilaas 4 miagor i
Blays 3 CnUCaY G 2 in taier | management and
“he mtegration o

sustainagility wrthin business opertong

RISK, SUSTAINABILITY &
COMBLIANCE COMMITYEE (RSCC)
Chared by Nicandro Durante

Froviaes puersignt of risk acrass the
crganisat On and MaKkes AECOMMENCAtONs
to the ZRSEC Commutien for acions to

e taten n respect of the Group's legal
camplignce and eThCs, Sustanabity,
exlernal affalrs, empioyee heartn and sa‘ety,
auality, Lunsumer safety ang reguiatery
raErs, ic uding Campkiance strategues,
pOlCies, programmes and key actvities
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BOARD 1EADERSHIP AND COMPANY FURFOSE CONTINUED

Board attendance during 2022

In 2022, thare ware five scheduied Board
An il five Board

held during the year relating to various matters

including. review and approval of the preiiminary

results announcement; approval of the Reckitt

2021 Annual Repont and Notice of 2022 Annual

General Meeting {AGM) ana ¢

arrangements; updates an Reckitt's peaple and
operations in Ukraina and Russia; review and

appraval of the hall-year result:
Hoard and Committee membership changes.

I'ne formarmeexings in Sepremper each yedr
e strategy sessions which are narmally held
averseas, to allow the Board to immerse itself
in the Gioup's operations, to visit lacal sites ang
meet the tocal workfarce, This year the September
2022 swategy sessions were held in person
in Amstaigam. Dufing the three-day strategy
sessions, she Baard received presentations on the
company's strategy, incluging on functional areas,
£ and The
@oard also met informally with senior feadership
from he Hygiens GBY and hosted employee
engagement sessions A fireside CEO chat was

t ide Reck with
an update oo recent leadership changes, with
an apporiunity to ask the CEQ questions.

canvened at shart notice, which can make it
aifficult for some Directars 1o attend due to
priar commitments and their home lecations,

STRATEGIC REPORT GOVERHANCE FINANCIAL STATEMENTS
Fallowng tha cenchision of each scheduled Audit Rermuner ation Nominatur
Boaid meeting, the Chair held a sessian with the Baard Commuree Comminige Commintee Commhiee
Gswere  Non-Executive Directors, withaut the Executive
Directars present. There were four scheduled {and 5 4 3 4 3
one additional) Audit Cammittee meetings, three scheduled  scheduled  scheduted  scheduled  scneduled
scheduled (and one adgitional) Remuneratian meetings meetings meetings meetnos meetmos
Committee meetings, three scheduled {and two
of AGM i an C i ings,ang  Andrew Bonfield 55 44 3
four CRSEC Ci i el Obvier Bohuon® 55 n n
roapmovatgr Ve fOOWinG Lable sets ouL the attendance by Jeft Carr 55 44
Directors at the scheduled Boarg ang Commitiee Jetemy Datroch® 1n " "
meetings that 2ach Directar was eligible 1 attend. _— e
Dlueulo?; whu were 11T MEMBERS olg‘lﬁdi-iaual Marghen:a Dela Vate: 5 e -
Board Committeas wers also invitad to attend one  NiCanca Durante* 5% 22 I 313
ar more meetings of those Committees during the: Mary Harns 55 b I3
year. Where a Director is unavoidably absent from
a Board or Board Committes mesting, they stid HMehmood Xnan 55 44
raceive and raview the papers for the maeting and  Pam Kirty 5/5 a4 444 3
typically provide verbal or written input ahead of Sara Mathew® vz w2
the meeting, usually through 1he Chair of the Board
o the Chair of tha relevant 8card Cammirtes, so Laxman Nacas.mhant A4 2
that their views are consideréd at the meating, Chris Sinclair 5/5 kTR 414 33
Given the nature of the business to be conducted, 414 Stewart a5 32 ETE)
same of 1he additfona! Boare mastings were
Eiane Stack 575 a4

N o~

INovemner 3027

w

camenivmeant

o

re-clectan at the AGH

Cllvic Buhugn pecame 3 membes of 1ng CRTEC Commitige an 1 Hovember 7022

6 Laxman Marauimhun asipned as CEO and k!t the Company on 30 September 2042

Jeremy Darmoch bolnad 35 8 Non-Executlve Ditector gnc member of the Ramuneraton and Hom natlan Committass or
Hargfen (s Dutla Vaue was unabie 10 11200 OF € O I1e SENEMUIRY AunIl COMMILIRAR MPAINGS Hwing 10 a0 external

Micandra Curante 1esigied a a meirber of the Naming Hon, Remrner stion and SRSEL Commitiess an 1 depramber 2022

Sara MAthEw { EGNED 45 @ Hon-Executive DliectBr ang Auch Commitiee meember on 20 May 2022, when she alg ngs stand far
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STRATEGIC REPORT GOVERNAMCE

BOARD LEADERSHIP AND COMPANY PURROSE CONTINUED

BOARD ACTIVITIES

DURING 2022

How Board meetings are structurid

Board meetings are conducted in anopen
atmasghere conducive 1 challenge and debate:
Agenasgs are tavored 1 (e requIrements o° me
business ang agreed in advance By the Charr and
CEQ with the suppart of 1he Comgany Secretary

The Board recaivas operating and financial
reports from 1he CEQ and CFO an suategic

and businass gevelopments, as wail as fnangial
performarce and farecasts at each meetng
Specific piesentations 478 2150 Made by ror-
Boara members on materal matlers to the Group
In addition, the Chaws of TN Audit, Remuneration,
CRSEC and Nomination Commuttees update the
Board on thi grocescings of those meetmgs,
ncludng key topics and 7833 af concedn

At the concsion of every scheduled Board
meenrg. the Char ROITs a sessian with the sther
Non-Executive Birgctors, withoul the Executive
Dwrectors present, prowiding further opporiumty
for the Mon-Executive Directons o assess the
performance of manage ment and indivdual
Executive Oirectors and help dnve future agends
nems Details of each DireCtors artendance at
Epard meglings £an be found o0 page 98

The Board uses Its meetings as a way of
dischargirg its responsibilities, incleding as set
out i Secton 172 of CA 2006 te prorate the
sutcess of the company for 1he beneht of 115
MEMDE:s 3% & wehale

FINAHCIAL STATEMENTS
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DOARD LLADERSINM AHND COMPANY PURCOLL CamTiMICE

OUR ACTIVITIES DURING THE YEAR

S5TRATEGY AND PLANNING

STRATEGIC REPCRT

GOVERHANCE

FINAMCIAL QVERSIGHT

FINANCIAL STATEMENTS

Group planc and budgets

- inNovember, reviewed the Group's financial
plan Tor 2023 and indwicuaity for the GAUs and
supply function

— Reviewed forecasts and key performanca
targets, Inchuaing assumptlons, scenarios
and projections

Steatagy

- Baard members met in personfor a three-day
meeting in Seplember 2022 10 distuss
stategy and the innavation plpeline

- Received updates on campelilive
environment and broadar
market develapments

Horgers and acquisitions

- Sokd the E45 brand and related sub-brands to
Karo Pharma as part of Reckitt's stiategy to
acuvely manage its partfolio

- Qversight of patential marger and acouisitions
(MB 4] activities and portfolia strategy

Businessupdates

- Reckitt business reviews, mcluding a1 Group
and GBLU level. functional rev ews of certain
business areas and rapabiity £entres and
status updates oA transfarmation programmes

- Deep dives af functions such as Finance, MR,
Supply, IT & Digital

Sustalnabiiity strategy

= Reviewed the Group's sustainabiity strategy
2nd approach, ind luchng progress aganst
delivery of our Sustanability Amaitions

- Recerved updates on sustainabdity actmties
and initiatives

Reporung

- Reviewed and approved Reckit's Annual
Repoit ana Financial Statements incivoing
compliancg wrth reporting requirements

- Reviewed and approved Reckitt's
halt-year results

~ Provided results preésenrations 1o ivesnors
and employees duning the year

Geing coneern

- Reviewed galng concem arg
hquidity considerations

Financial resources

- Reviewed Ihe company's hinancial position,
Gioup debt and funding arrangerments

intenim and final divicand paymants

- Approved the final 2021 ang intenm 2022
dividend payments

LEADERSHIP AND GOVERMANCE

Board and Committee performance review

- Conducted tha annual Board performance
teview, identified areas forimaravement and
recommended actions

= Consk and pr y actions
from tha 20218card performance review

Talent, successian and board composition
= Owversight of Group talent planning and
succession, including seniof management
and i

Customers Employees Partners

Government and ndustry 3ssaciions

Cantumers

Communiies

Stanenalders

- Considered and approved Board changes,
including the appointmant of CEQ, SID and
new Non-Exacutive Directors, and Committee
membership changes, as dataited onpage

Sherehotders and stakeholders

- Heid the 2022 AGM as a physical meeting,
Sharehalders hag the cpportunity 1@ pre-
submit questions as well as ask them during
the meeting

- Held Board and employee engagement
meetngs, to understand employee views, as
part of Seprember strategy meetings

Compllanca

- Reviewed and 3pproved gavernance matters,
such 25 the Schecule of Matters Reserved for
the Boarg, Committee terms cf reference,
Directors conflfcts of interest and compliance
with tha Code and hest practice

~ Apgraved Reckirt's 2021 Madern Slavery
and Hurman Trafficking Statement, as
recommended by the CRSEC Committee
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BOARD LEADEASHIP ANG COHPANY PURPOSE CONTINJED

RISK HANAGEMENT AND INTERNAL CONTROL

Risk appetite

= The Board 15 responsible tor Complianc e with
the Code and the FRC'S Guidance on Risk
Management, Intarnal Controf and Retgted
Financial and Business Reporting. The seciors
AT 2 ONMENT wathin which Reckitt
apgrates are dynamic ang fast-meving and, n
some areas, highly regulated and so Contrals
are kept under review. The system. s Qesigned
10 axsess and manage, rather taan 2limnate,
f1sks to our business objectives The Bpayg
rahes an these controls insofar a5 thay are
abie ro provide reasonabile, but Aot absolute
550 ANCE 303Nt Matanal MIsstatement or
ioss The Group's prinripal and emerging nisks
AN MITQANING BCTIQNS are Hetailed an pages
80to 84

- Aspartof our nsk management process,
we fegularly @valoate Tisks 10 achigving
apectivas, and the lkelihood of Sueh heks
matenzising andiMpatiing e abiny of the
GI0up 10 COP& Wilh the CRCUMSTances shoud
Iney accut 10 doing 5o, we are inherenty
consicenng our itk appette rough tre
achions taken, Controls IMpiemerntad 3¢
progesses foloweg 10 reduce the likelhoad
af risk gwents 1aking place, MILGatng (ke
potenial Impact and enswring (has the
cost af deing so is proportionate ta the
tenetit gained

Poncipatrisks and internal contrels

- Conducied an anrual review of Reckitry
prncipal and emerging rsks and

cantrols

- Reckittis commtted ta mantanmg strang
interral cantrofs and further enhancing these.
Further information oninternal contrel
activities durng the year can be found on
pages 117 to '8 of the Audit Committce
Repart In 2022 this incluged the monitonng
of management's response 10 the 202t
INVESTIGATION INto the creation, wtilisator and
release of Certain aperational expendituie and
trade Avestment ace-uals witu the Hygene
GBU 'n 2020 ang 2027

failings or weakneszes entified. Reckit's
©ngoing contrals transfarmation programme,
In preparation for .nternal comrols thanges
ansing from the Department far Business,
Energy & Industrial Strategy (BEIS)
CEASultaNon, Ras imentified carlam controt
UMpIDYEMEN DEPTrturibies that managemeat
15 Curiently undertaking

Viability Statement
- Consdered and approved the 2022
Annual Report Viabiity Statament Lpon

- Funcuenal and g mest
10 miscuss performance measured agalnst
strategic aims and goals, witn risks and risk
controls Incarparated rte the discussions
Cunng the year, the Director s yndei ook
a robust assessment of the principal ang
emerging f1sks F3¢1Q the Campary, Mcludirg
thote that could threaten Reciitt's busiress
model, future perfarmance, solvency and
hiquidity, Each pnncipal and emerging risk
1s averseen by the Roard or & designated
Committee of the Baard, and 4 subeztte
formal deec-dive 1eviews as aporapriate at
Board, CEC and GBU meetings Mare cetails
o the Group's PRI SEFAEQIC f1sks and
uncertanties can oe fourd in the Steaiege
Report an pages 89 16 84

The Board conlinms that reviews and
manitonng of the apprapriateness and
effecoveness of the system of internal control
and fisk management throughout the financial
y&ar and up 1o the Jate of approval of the
Anayal Aeport and Accounts have beer
satisfaclonly complated with N0 sigAfcant

rec of the Audit Committee

covie-19

- Racewsnupaates on the continued
eonsequences of COVID- 19 on the busitess,
including togus on supDiy and consumar
demand, the wurkfoice and nsk management

Treasury polhcies
- Revkwed ahd approved the Group's
Treasury pakcies

Climata-reiatedrisk and environmentat, socia

and governance (E5G) mattars

~ The Board oversees, cons Cers and reviews
\he Group's £5G strategy and has oversight
of Cimate-related Lsks and OpPORUNILES
Aspartot the Board's annual rey ew of out
principal and emenging nsks, sustainabinty
was cansidered. The Board's focus included,
botn ESG performance, and the introduction
of ine Task force on Chimate-related Financial
Disclosures {TCFD) chmate repartng
12QUISNON (N3 IMPACTS the way we report
key meu'cs More informatan on sustanaoihty

«can be faund on pages 14 to 17 Gur TCFD
Statement can be found on pages 59 to 61

Tre CRSFC Committee supports the Boacd
1 reviawing, MEwWoring, and assessing the
COMPArTy’s Appraach Lo sustainabiity

wihnch includes clirate change The CRSEC
Committee reports to tre Board reguiarly

a3t Board meet.rgs, providing an update on
sustainabihty objectives and progress aganst
ourtargets Further getails on the acivities of
the CRSEC Commttee can be found un pages
R2Cte 125




Wz RAackhtAnrual Aepcart ad Aczounts 2022

Docufign Envelope 1D 8ABF10C5-051B-4000-8315-EC26F9IBAFOA

BOARD LEADERSHIP AND COHPANY PURPNSE CDNTINVED

OUR PURPOSE,

STRATEGY,

VALUES AND CULTURE

Cur Purpose, Fight and Compass ave fundamental
o Reckitt's culture ang valyes, Our success as

a business Is founded on our strang, distinctive
culture, We want all our employees to have a
sense of Delonglng and take persanal pride
inwhat they do. Qur appraach is anchared by

our Purpose: to protact, heal and nurture in the.
relentless pursuit of 3 cleaner and healthier world,
Qur Compass $ets oul pur values and henaviaurs.
At its heart is the gaal of atways doing the right
thing, putting consumers and people first, seeking
oul nEw OppOriunities, striving for excellence

and bullding 2 cuiture of shared success.

To evolve ow culture and achieve sustainable

oL Leadership Eehaviours are key.
Qur Leadership Behaviours 32t aut how we expect
each of our leaders to Dehave and define what
good leadership Igoks Like. Reckitt's leaders are
expected ta Own, Create, Deliver and Care, and
in doing sq, live our Putpose, Fight, and Compass,
actively lisian, learn, seek new opporiunities,
and focus on what matters. We have been
proaclively assessing our culture, in¢luding not
Gnly the fale of sut leadiers but atsa the efforts of
our employees, Mare informaifon on aur culture
¢an be found 0 pages ? to 1 and page 50.

How tha Board man/itors culture

A key focys of the Board s to mandtor culture and
ansure alignment berween our Purpose, values,
and behaviours. Our cutture and values at Reckitt
are defined by the Boara ano the GEC. Regular
interactions with emgloyees nelp the Board
monitor cultule and are detailed in the table,

STRATEGIC REPURT

How we monltor cultute

GOVERWANCE FINANCIAL STATEMENTS

Board Interacuans and engagement 1o monltor culture thioughout the year

Cannaecting diractty
with our employaes

Boarg membars meet with employees regularty. As pare of tis year's
September 8oard meeting schedule, Board mernbers met infermally with
senior leadership from the Hygiene GBU and hosted emgloyee engagement
sessions. The Board reviewed fram the disCussions,

Monitaring employee
perccptions

Regular global ai-employee surveys Include guestions to gauge employees’
perceptions and understanding of leadership, inclusion and wellbaing at
Reckitt, and identify areas which iequira greater attentian This year's survey
i that woulkd Reckitt a5 a place 1o wark;
they feel thare is a cultura of achievemeant at ReckItt: they are prowd 1o
work for Reckitt, and value the commitments Reckitt makes, Similar tolast
year, responses from the survey also identified areas that need further
improvement, such as: creating an even more [nclusive warkplace with more
transparency 9n £qual apporuaities and caresr pIOGIEssian; IMproving
processes and automation of manual tasks; and'invesling in and developing
peoaple, The Board will continue 1o menitar progréss against these areas,

Creating aforum for
amployaes tobe heard

Employee Resource Graups (ERGS) are emplayee netwirks that 3im Lo raise the
visibitity of underrepresented communltes. They provide a space for colleagues
to connect and suppart each other and ace alsa represented on the Global
Inclusion Board, In addition, throughout the year, Mary Harris, the Designated
NED lor ergagement with the company’s wasdoice, has malntained sagular
engagement with various empicyee groups, incluting the ERGs.

Ensuring employeas
are Informed

Quarterly ali-employee giobal five-streaming results broadcasts were held by
the CEO and CFO (o present the comMpany results and employees are invited
to ask guestions and interact directly with presenters.

Staying informed
of legal &
eompliance mattars

At each Board maeting, the CRSEC Committee reports to the Board onlegal
campliante and ethics matters, including the Graup's Speak Up prograrmme,
which provides safe communication channeis for employees wishing 1a raise
cancerns on patentlal violations of regulations, Internai policies or any
miscontuct observed at Reckitt

Maintalning open

During tha September Board maeting schadu'e, a firesida CEQ chat was

to update Reckitt employees on recent ieadership changes and
to provide employees with 2n opportunity to ask questions,
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DIVISION QF RESPONSIBILITIES

OW WE ARE
GOVERNED

Defining roles and respons:bil ties

Tre Board £onsists of abalance of Executive and
Non-Executive Directors who, together, have
collective aTCAUNTability to Reckitt's sharensiders
ana stakehoiders 35 well 3s respons ity for the
averriding strateg, financial and operatoral
objectives and drectan of Reckitt The Baard
manages the overa)l Isadership of the Group

with reference 10 itg farmal Schedule of Marters
Reserved for the Boara Tmis scnedule is reviewad
anrually, with the last rev-ev uncertaken

In November 2022, gnd broadly covers

- Matters which are legally requiced to be
cansidered of decided by the Board, such
2% 20proval of Recitr's Annual Reaort and
Financial Statements, declacat:on of divicends
ana appointmeny of new Directors

Matters recammeng ed by the Code lo be
considered by Uie Hoard, such as [eims af
reference for the Board and its Committeas,
review of IATEMNA| contrals and 15k management

- Comahance with regulations govamning
UK publ cly Isteq comparres, such as the JK
Lising Aules, the Disclosure Gudance and
Fransparency Ruies and the Prospectss
Regquiation dules

- Matters relating to devekipments in, or changes.

0. the Group's strategue dugction, materal
corporate or finangia transaclions
Tne full Scnedule of Matters Resesved for the
Board i puailable on the Aeckitt website at
W (ECKITE COMJINY@SIONS/COROrstE-
gavernance

Board roles and responsbilitias
To ensure the Board performs affectivety, thare is

2 ciear d vison of ESpaRStalities, St out 1N writng

ard agraed hy *he Board between (Fe leadersnip
of the Board and tne executve leadership of the
husness The key oles are defined in greater
detad below

STRATEGIC REPORT

GOVERNANCE

NON-EXECUTIVE

FINANCIAL STAVEMENTS

The Chawr

- Leading the Board and yaking respansibyiity fa
the Board s averal eFectveness in diracting
the compary

- Upnalding the highest standards of integrity
and ethical ‘eade-ship. leading by Example
and promating a culture of apenness ang
debate, based on muwal respect, batk in angd
outside the boardroam and in line wilh our
Purpose, valugs, strategy and culture

- ChainngBoard, Nominaton Cemmittee
and shargholder meeungs ano setting
Boa-d agendas

- Encouragmg construgtive chakenge and
facilitatng effectnve communation berween
e Board. management, sharehokders and
wicter stakehelders, while promoting 2 culture
of gpenness angd Lonstructive debate

Ensuring an appropriale balsnce s mantaned
between the interests of sharehalgers ana
other stakehoiders

Leadirg the arnual perfarmance rewview
process for the Board and its Committees
and addressing any subsequent acigns
Promoting the highest standards of
corporate gavernance

Bulding 4 well-halanced, diverse ad hghly

effective Board

Ensuring Directors receive accurate tmely
and cleaf nformation

Ensunny thera are appropriate nducton
and development programmes for all
Baard members

Ersuring the kong-ten sustamability of
tha campany

The Senlor Independent Directar
- Acung as a sounding board for the Chair an
Board-related matters

- ACURg as annlermediaty fol other Drrectors
as necessary

= Evaluating the Chai-'s performance on an
anrual basis

- Crainng Aaard and Nominaton Committer
meetngs n the absence of the Chair

Being avavable to sharehalders and
slakeholders to address any concerns that
they have Deer unable 1o resolve through
nosmal chanrats

Leading tha search ard appaintment process
for 2 new Chair when necessary
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DIVISION OF AESPONSIFILINIES LUNIINULY

Non-Executive Directors

Provialng indepandent input into Board
decisions through constructive challenge
and dabate, sirategic guidance and
specialist advice

Setting and approving the company's
long-term strategic, financlal and
oparational goals

Examining the day-to-day of

Ensuring there are effective systems of
interna! canteol and risk management and that
these are cantinually monltated and reviawed

Setting appropriate laveis of remuneration
for Executive DireCtors and ensuring
parformance Targers are closely aligned
with shareholder interests

the business against the performance targets
and abjectives set, ensuring that management
is held to account

Reviewlng tinancial mtarmaitan and BASUMNg
i is complete, accurate and transparent

o] of succession planning
and the appointment and removal of
senior management

Taking into account and responding to
sharenolders’ views

STRATEGIC REFORT

GOVERANANCE

EXECUTIVE

FINANCiaL SFATEMENTS

with the s

Birgetor For engag:

O ing the Board's with the
campany's workforce together with
management, (G understand more about

engagement and the culture of tha company

Develgping and implementing employse
engagement initiatives

iding an volceinthe
boarcionm Hngd reporting an matters
1elating 10 company culture, puipose
andimprovements

The Chlef Executive DFfflcer

Frincipslly responsit e for the day-ta-day
management of Reckitt, inling with the-
strategic, financial and operational objactives
sat hy the Beard

~ Chair of the GEC, consisting of tha CEQ,
the CFO and senior management executives,
who together are responsible for @xecution
of the company's strategy and achieving its
commercial sims

Effective development and implementation of

strategy and commercial objectives as agreed:

by the Board

= Maintaining relationships with investors and
advising the Board accordingly

Maraging Reckitt's iisk prafile and establishing
effactiva intgrmal cantrols.

Ensuring there are eHective cammunication
flows to the Aoard and the Chair, and

that they are requlary updated on key
matrers, including prograss on delivenng
siralegic objectives

RegulaTly reviewing The Groanisation SwucTure,
developng a Group Executive team and
PIANMING fOr SuCCEssion

Providing clear leadership 1o pramote the
desred culture, values and behaviours to
inspire and support the company's workforce

Ensuring the long-ternn sustainability of
the business

The Chief Financial Of ficar
- Supporting the CEQ in daveloping and
implemanting the company's strategy

Leating the plobal finsnce function,
. 2nd developing key talent and planning
Tor successian

- for and
adequate internal contrals over financial
reporting and for the preparathan and integrity
of financlal reporting

Ensunng the Board receives accurate, timely
and clear intarmation in raspact ot the Group's
financial performance and position

Developing and recommendirg the long-term
strategic anc financial ptan
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TEVISION OF RESPONSIBILITIES ZOMTINUED

The Company Secretary
~ Froviang advice and support o the Char
and all Directors

~ Adwising and keeping the Basd up 16
date on all ielevant legal and governarce
requirements and ensusing the company
ig camphant

£rsurng the Board receives high quality,
umely Informatian in advance of Boaret
meetings te ensure eifective discussion

— Faciating aninduction programme foi all
Board merbers

- Ensuning there are polc es and Bocesses in
place to help the Board function efficiently
and etectively

- Keepng abreast of sharenolders' ¥ ews

STRATEGIC REPGRT COVERNANCE

has reviewed the length of service of 2azh
Curec tor and considers that the Chair and each
Nan-Executive Drector standing for re-election
or electian at thrs year's AGM s independert.
The Board considers all Noa-Executive Directors
who served during the year to be mdependent

The Boarg and Dweciors are canfident that each
Director ngriduaty Pas [Ne eapertse and ralevant
experience required to periorm the role of a
Director of adisted company and 10 contribute
affecuvely 1o the oard ana Cammitiges to which

A fuldescription of the roles and responsibilities
of the Char Chig? Execyrive Officer and Semor
independent Director can be found In the
Corporata Goverpance sect:on of our websie
www.reckitt com

How we manage conflicts of interest

Directars have a duty under the CA 2006 1o

avawd imerests, direct or indirect, which might
€OrfIict with the nterests of the Group Uacder the
tenms of the company's Articles of Asspcaton,
such £0nflcts €an oo authonted by the Soad
@racedures are in place O Manage and, where
apprapriate, sppreve suck conkicts. Any
autnonsatians granted by the 8oard are recorded
by the General Counsel & Company Secietary

i & Regster of CORFLCTS, tagether with the

dare on which the Corflict was authonses Ay
confiets authonsed d.ing the year are reviewed
annually By the Nominations Commuttee and the
Buard I adciton, each Director cartifies on

an annual basis that the information cantained

i the Ragister of Conflicts s correct

Tne Boarg and d

external cammirments 13ken on by Mehmoad
Knan, Pam Kirby and Aran Stewart

The company ngemeifies the Directors and
Officers of tae company ard any Group subsidiary
*o the extent permitted by the CA 2004 and the
Lsting Rules i respect of the legal gefence costs
for clanms agamst them and third-party liabhities
Tne indemnity wouid not prowniae cover far a
Dwector or Officer f thatindividual was found 1o
have acted fraudutenthy or dishonestly
Agcinanally, Dirge rors' and Otheers liability
nsurance caver was mantamed thiaughou! the
year at tne company s expense.

Managing time commitment and ‘averboarding'
On appomntment, Nan-Executive Directars are
made aware of the reed 10, ano are required ©©
conhire that they will, sllocate sufficient ume
0 therr e to distharge thew responsibiites
effectively They are alsoreguirec 1o seek
agreemert from tae Char before taking on
addit.onal commitments, and to declare any
3ciual or potenual confiicts of interest Non-
Executive Directors are engaged urder the
terms of aletter of appaintment Imbal terms
of apporiment ara for thige years with three
marths' natice, with all Directors stand.ng for
elect.on of re-glechion at every AGM The Baard

they are ap . The company recogrises
the devalopmental advantages of an externar
non-executive rale on a nan-competitar board
and Executive Directars are permitted to seek
such a rale, provided that they do 1ot 1ake on
more than one non-execulive directarship in,
nor pecome the Cran of, 3 FTSE 100 company

hicandro Durante 1s currertly Chair of TIM
PatCipagGes s A and Jeff Carr s currently a
Non-Executive D rector of Kingflsher pic and Crair
of ts Audit Cammittee.

Board support

The General Caunsel & Company Secretary
isresponsible lor arganising Road meetings,

a5 well a5 conating any papers far the doara

to eview and consider Board ard Committze
papers are acc essible to all Diectors through
asecyre and confidental elecTromt documment
storage facility This facility 1s mamianed oy
Reckit's Secretariat funclion and addhanally
nolds ather infarmanan which the Char, the CEQ
arthe General Counsel & Company Secretary
may deem vsetul 1o the Dweciors, such as press
releases and pertnent company nfarmation

AN Direcrors have irgividual Jccess 10 adv €8

fiom the Genesal Counsel & Company Secretary
aNng a CrGCRCure Ra St8 for Directars 10 take

FINANCIAL STATEMENTS

independent professional advice at the company's
expense in furtherance of their duties.

Baard induction, traihing and development
Reckitt has a comprehensiva induc hon
programme for new Direciors The programme
covers Reckill's business, together with the legal
and regulatary requirements of Directars, and
incluges one-{o-one presantal ons from senor
axecutives acioss the Group covenng topics
sucn as sirategy, investor relatians, hinance, and
CRSEC Zommittee matters, ncluding 3 focus

on ESG matters, supply and the company's

thrae GBUs - Hygiene, Heaitr and Nutrition The
Inauetion programme has several aims and serves
multiple puiposes It provides new Directars

with an u of Reckart, its by

and the markets are regulatary enwiranments
nwhich it operates 1t arovides an overnew of
the respansibilities for Non-Executive Dyectaers
of Recxitt, and it Duilgs wnks 10 Reckitt's peopte
and stakehoiders incorming Aoard members

weill also have meetings wilh the Grouo's legal
and comphance teams and an open offer to '
meet with the Group's External Auditar

Alan Stewart’s influction snciuded meet.ngs

with kgy maragement across the bus ness He
attended wirtual meetings with the CEO, CFO

and General Counset & Compary Secretary. He
also met with tne Presidems of tng three GBUs

In addrtion, he had meet ngs with merbers of
the GEC, Incwioing the Chisf RED Othcer, Chiet
Supply Officer, Crief HR Officer, Croef Information
& Cigrisation Officer and Head of Corporate
Affairg & Chief Sustairabuty Officer Alan became
3 memper of the Remungration Commuiee on
AppOINtMENt to the Board and had meetings

with Mary Ha-ns, Chair a* the Remuneration
Committee, and the Group Head of Reward.
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DIVISION OF RESPONSIBILITIES CONTINIED

Jeremy Darroch's iInduction, fellowing his
appolatment as 2 Non-Executive Dirsctor and

as amember of botn the Remuneration and
Ngmination Committees, included a combinatian
of in-person and virtyal meetings over several
days. Jeremy met with the CEQ, CFQ and General
Counsel & Company Secretary, as well a5 the
Piesigents of the three GBUs. leremy alsc had
meetings with Mary Harris, as the Designated
Hon-Executive Directar for enpagement with
The company ‘s workfarce, the Committee
Chalrs, the GEC mambars and tha Group Head

of Reward and 5VP Head of Investar Ralatlons.

Both Nen-Executive Directors' inductions
covered lega! compliance matters, including
disclosure of conflicts of intarest and persons
closely assaciated, the UK Market Abuse
Regulation and Reckitt's share dealing code.
The Directors recgived capies af the Board
and Committes terms of reference; Reckitt
Benckiser Graup pic Articles of Asscciation;
past Beard and Comnitten effectiveness
review summaries; the latest Annual Reportand
Sustaingbility Report; ant company policies.

‘we aim to have one Board strategy meeting
held at an off-site business location each
year. This gives new Directors an oppot tunity
to engage diractly with employaes and

icey personnel in other jurisdictisns

DacuS.gn Envelope |0 3AGF 30C5-0518.400D-B315.8EC 25FGBOFOA

The Chait has averall raspansiodity for ensunng
1hat the Directors receive suitable tralning

1o gnatle them to carry out their duties. A5
part of their role, Directars are also expectad

to persenally identify any additional training
requirements ey feel woulg baneflt them in
perfarming their duties ta the company. Ongoing
uaining arranged by the company COversa

wide vanety of secior-specific and business
fssues, as wel as legal and financial regulatory
gevelopMments reevant to the CoOMpany ang ohe
Directors. Tralning is alsa provided by way of
Lrigfing pepers or presentalions a1 each scheduled
Board meeting, as wel as meetings with senior
executives or other extemal sources. The Drectors
M3y, a1 the COMmpany's eXpense, take ingependent
professional aovice and are encouraged to
continually update their orofe ssional skills and
know edga of the business and widar Industry.
During the year, training materials have been
madle availaole for Board members 1o view,
inctuding matenals ralating ta Oirectors' duties.

STAATEGIC REPOAT

GOVERNANCE

FINANCIAL STATEMENTS
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COMPOSITION, SUCCESSION AND EVALUATION

BOARD PERFORMANCE
REVIEW AND EFFECTIVENESS

Performance review of the Board

The Boara undertakes an annual revigw of its
OwN and its Committe2s’ performance and
effectiueness, with a tarmal externalty faciitated
perfotmance review af the Bosrd conducted
atease every thraa years In 2020, we engaged
Lintstazk L1a (Lintstock] to fagirate atrree
year Baard Development Programme, wiich
was Extended ar an ExIa yadi 0 2022 I ths
third year of the four-year Board Development
Plogramme with Lintstock a survey-based
feviev was ranductad, conwsting of an onling
questionnaire sant to 2l Cuectors, The 2022

Boarg pe«formance review considered the
effacuveness of the Board, as well as tha* of each
80are) Committee and the indvidual Directors
The areas of focus inclugdec Board compaositon,
stakeholder oversight, Buaid dynamics and
support, management and focus of meebngs,
Boarg Commatess, suategic aversight nisk
mahagement and inlernal CONTFAL SuCCESion
olaaing and oegole overight and prionite's
for charge A report, wath acton paints and
re¢ommendators for the Board to consder,
was distibuted 19 DIrectars and the results

of the review were subsequently discussed

by the Soard at ils November meeting

In additian, the Chair's performance was
conugered by the Semor Independent Cirector
wathinput from his fellow Non-Executive
Diractors and discussed "ollowing the Navember
Roar meetng without tha Cnair presen; The
drsqussizn conglyded that the Chair continued
te devate sufficient time to fus role and
contnyed ta 12aa tne Baard consiructively,
demaonstranng objectve judgement ard
enCouraging a culture of openness and debate

untstack 15 ndependent of and has na athes Lrks
with the company or its Directors ngonrecton
with the peiformance review Actiors taken to
address the findings of the 2021 review are alst
oLlimes below

STRATEGIC REPORT GOVERMANCE

2021 recommendationt

FINANCIAL STATEMENTS

Action takan during 2022

Board compasition and succossion planning
The Board's compositian was rated highly
Cansidering baard compasition and renewal
over the next three ta fve years in kna

with Reckit's strategic goals, the need for
furrhes digual and marketing expertise was
hightighted, a5 was the impartance of ensuring
Appropriate Qeograph al representaton,
including UX regresentation on thg Board

The Naminaton Camrittee met throughout the
year to d-scuss and (eview Erofiles of potental new
Non-Execative Birectars, takirg into consideration
feedback from Directors and the skills required

on the Board. The appaintments of Alan Stewart,
Jeremy Darrach and Tamara Ingram OBE have
Drought strong UK-based leaders onlo the Board
ang ensured effective succession nrefation to
1he roles of Senar ingependent Director and
Chair of the femuneraticn Committee The
ANamunation COMmitTes 5o CONTINUES to have
aversight of the CEQ succession process

[« it ics and focus

Tne nead o ensure the Board's understanding
and awareness of the vews and requirements gf
key stakenalder groups was lighlighted, including
on competitive dynamics and £ontumer CRoICes

Durmg 2022, the Board received detaled
baefings focusing on competitive dynamics.
and the persnective of cansumers In additian,
N July the Bpard undertaok Listering Sessions
N relation to self-care, whete the Board neara
perspectves from key stakeholders. meludirg

Peaple and culture

The mportance of monitoring employee
senument and Ccullufe thioughaut the
organisation was highhghted,

NGOs, providers and reguiatory authofities

In 2o 1or 1o receiving Grighngs ar the Group's
regular employse ‘pulse’ surveys. at the Seplember
baars meating, Ine Board undertook rourdtable
ses5ons with small greaps of Recknt coleagues
o have Listening Sessions to further understand
current employee senliment and campany
culture 3TRackntt In additon, throughout the
year, Mary Harris, the Designated Non-Exequlive
Director tor angagement with the company's
reguiar engag v
With vangus employea grougs, iNcluding the
Greup's Employee Resource Groups (ERGs)

ktorce,
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COMPOSITION, SUCCESSIUN AND EVALUATIUM LUNTIBUEL

202 Vizcommenyations

Ation vaken durng 2022

Ovorsight of strategy and

Whitst the clarily of Reckitt's strategy was highly
rated overall, the benetits of ensuring more
detailed aversight of the Graug's transformatian
ang progductivity pregrammes were noted.

g the year, the Aoara recerved
reguiar updates on Group strategy and the
progress of the Group's produttivity ana
transformatmon programmes, rn partcular, i
refation to the ongoing programmes relatng
to Supply, IT & Digital ana Cybar Security

Risk management and internal controls

The Board's focus on risk was generally seen to
be appropriate, athough the scope for more in-
aentn focus on specific areas of risk was noted.

Curing 2022, the Board received updates

on the Ganup's principal and emerging risks
and alsa approved the refresh of the Group's
risk management framework to ensure a
closer alignment with the cammereial and
operaucnal activiies of the business

The 2022 review of the Board's performance

and that of its Committees concluded that the
Board, its Commitiees and individual Directars
were performing effectively. The composition of
the Doard was considered apprapriate in terms
of Its size, range of skills and expertise and level
of diversity. Board members were considerad 10
wiTK well togather to achicse objectives, with

A sutficient degree of suppart and challenge
provided by Directors, Whilst Board compaosition
was rated highly, it was noted that ensunng
gaographical ion, gender
diversity and reciviting Non-Executive Directars
with | Tfgigiral and marketing experience woukd

be beneficial 1o the Board. The key pricrities. for
the Board over the coming year were identilied to
include talent and suctesskan planning including
CEQ succession, strategy, oversight of execution
dellvery, risk ent, ir inthe
capabllties and systems to deliver the strategy,
and with a particutar focys en Supply, IT & Bigital
and Cyber Security. Tha principal outcomes of
the review will be reviewed and reassessed as
part of the Boarc's 2023 performance review.

FINANCIAL STATEMENTS
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NOMINATION
COMMITTEE

REPORT

Meetngs
«emoer autencea
Chs Sinclalr (Chalry n
Clean anc rmemiber for the whche yeas

Andrew Banfield .
Memzor fof the whoie yeor

Pam

Mariaar o 1he st yac 3
Mary Karris i
Heriiber unul A} Hay 2922

Atan Stewart e
Semge t1om 20 May 2022

Jaremy Darroch "
Hermoer irom 1 hoverber 2022

wicandre Duranta o

mzrpar ol | SepreT g er 2072
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CHRIS SINCLAIR
CHalR Q7 Tug
NOMINATION COMMITTEE

With the departure of Laxman
Narasimhan, our focus durng
the latter part of the year has
been the smooth transition
of responsibilities to Nicandro
Durante, and the search to
identify the bestiong-term
canddate to take Reckitt on
the next phase of its grawth
and transfarmation journgy

STRATEGIC REFORT GOVERNANCE

Hightights from the year

+ fian Stewart appointed (o Lhe Board as a
Non-Exec utive Director joingd the Nominatian
Committee and became Chanr of the
Remuneration Commut tee

- Jeremy Darroch joired the Bosrd as Semin:
Inqepangent Non-Executive Diector
and member af the Remureration and
Hominatlor Commitees

rizanaro Durante appointad a5 Chief Executive
Officer (CEO)

- Tamara ingiam appoirted to the Board
a3 Non-Executve Director and remper
of tne Audit Committae, with ettect tram
1February 2023

ey facus for 2021
- CFO surrassion manning

)

Induction pragramme for newly appointeg
Mon-Executive Directors

Continue to momter succession planring ler
80310 MeMbers Neanng trew nine-year tarm

Committee membership

Members of the Committee are appointed by
the Board Memberstip comarses the Chan, the
Senwor independent Non- Executive Directar and
tre Chars of eacn of the Board’s Committeas.
Inaccordance with the principies of the UK
Corporate Gavernance Code 2018 (the Code)
the Cammitiaa is mace up of a maorty of
Independent Non-Executive Drectors The
Gene-al Counsel & Company Secretary actad
a5 Secretary to the Commuitter duning the year

The membership of the Committee I reviawed
annually by the Char 23 part of the arnual
peitormance review of the Committee

All Directars are requred to seek glection

FINANCIAL STATEMENTS

or re-glection each year at the Annual
General Meetirg {AGM). Biographecal detais
of the Directors. nciuding Ther skills ang
expernence, can be found on pagas 91to 94

Heetings

Maenngs of the Committes are heid as needed
but are required to take place 3t leastonce

a year.In 2022, the Committee held three
scheduled meetings and two additoral meetings.
Maetings usually take place ahead of Board
meetings and the Chair of the Committee
reparts farmally to the Board onits proceedings
Attendarce at Commiliee meatngs 15 set

out i the Baard meeting attendarce tabic on
page 58 of the Corporate Governance Report

Role and responsinlities

The role of the Comm ttee s 1o ensure that
*hare 15 3 10rmal, ngoraus and 1rarsparant
pracedure for the appointment of new
Chrectars t the Board 4na ta lead the process
tor Board appointments. The Nomination
Committee has principal respans bility for
making recomMendsnans 1o The 801G oN Rew
appaintments and the compositon of tFe Board
and ts Commiltees. The Committee alsa assists
the Boaid n succession plannng for semor
management. The role of the Cammrttee inciudes,
but 15 not imited to, the following matters

- Megularly revewirg the composition {including
sKills, experlence ndependence. khowledge
and diversity) of the Boara and making
recommendations Lo the Beard with regards
1aany cnanges deemed necessary 1aking
into account the langth of service of the
Aoard as a whole and the need o reguiarly
refresh memoership
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NCHINATION COMMITTEE REFQRT CONTIRUED

~ Reviewing the compesition of each of tha Board
Committees and luating the per 2
and effectveness of each Director

Keeping under review the leadership
capatilities of the company, ¢coveting

‘both executive, non-2xecutive and senlor
ranagement pOSItIons, ensuring plans are in
place foi orderly succession, with 3 view 1o
engwing the ¢continuad abiity of the company
1o compete effectively in the markets inwhich
it operates, It is noted that the Cammittae
coansidars Managament succession planning
to be soimporiant that itis reviewed by the
full Board

Ensuring that all newty appainted Directors
undertake an appropriate induction
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Upon Laxman stepping down ag CEO, Nizandra
Ourante, previously the Senlor Independent Non-
Executive Director, stepoed into the role 25 CEQ
whilst the Committee identifias the bast lang-
term candidate to take Reckitt an the next phase:
of its growth and transformation oufney, Nicanarg
has aweanh of experlance at Reckitt, having
joined as a Nen-Exetutive Direclor in December

STRATEGIC REPORT GOVERNANCE

Senios independent Non-Executive Directar (SID)
cearch, appointment, and induction
InSeptember, ypon Nicandio Durante's
appolrtment as CED, he ceased ratponsibilities
as 5iD. Andrew Bonfield was appoinied as 5I0 for
an Interim rerm, to manage responsibilites until
Jeremy Darrech joined the Board In November,
Upon jeining the Board, teremy Darroch was

2073 and was 1 Senior

Non-Executive Director in January 2019, Upon
his appointment a3 CEQ, Nicandro ceased 1o
be Senior Independent Non-Executive Director
2nd alsc stepped down from the Nomingtian,
Remunaration and CASEC Committees. Having
warked clasely with Nicandra since.he joined
the Board, the Committee is conficent he will
pravide the p needed for Reckitt,

10 ansure that they are fully informed aboui the
strategie and commercialissves affecting the
company andt the markets in which it operates,
as welt as their duties and responsibilities as

2 Directer of the Board and member of 3

Board Committes(s)

~ Keeping undar annual i@view anc continually
monitoring potential conflicts of interest, ana,
if apprapriate, authorising situational conflicts of
Interast, whilst ensuring the risk of ynacceptable
influence resulting from any canfiict of intarest
is minienised
Koy actlvitles durlng 2022
Chief Executive Officer (CEQ) succession planning
In September, Laxman Narasimhan stepped down
as CEG, having oecided torelocaie back to the
U5 for personadl and farilly reasons. Since his
2ppolntment in September 2019, Laxman led a
successful rejuvenation of tha company's strategy,
execution and foundational capabilities. We would
iike 1o take this opportunity 1o Lthank Laxman for
ieading the organisation over [he Jast three years,

The Commiltee has commenced the search

for the best long-term leader to succeed
Nicandro. The Committee 1s overseging the CEQ
SuCCessian process, internally and externally, and
has instructed Egon Zehnder International Ltd,
anindependent search agency, to assist with
the search process, Egon 2ehnder undertakes a
numbet of executive (as well as non-executive)
searches fer the Group and is a signatory of the
Maluntary Cade of Conduct for Exacutive Search
Firms in the UK 1o address diversity and bast
practice refating 10 Boarg appointmnents, it does
nat have any connection or provide any other

services 1o the company or its individual Directors,

a5 5ID. Jererny jolns the Board as
former Executive Chairman and Group Chief
Executive of Sky. He has extensiva experience
inieadership positions and the Committee

wat delighted at his decision o join the Board.
Infarmation an Jeremy’s induction process can
e found on page e of the Governante Repor.

New Director appaintmeant process

Tne process for Board appointrnents is led by
the Commurtee. The Committee conducts a
rigorous search for suitable candidates with the
abjective of ensuring there is a diverse talent
peol on the Board with 2 mix af experience and

FINANCHAL STATEMENTS

Ron-Exacutive Director succession planning
During the year, the Committee conducted

a search for new Nan-Executive Directars 1o
diversify the skiils and expartise of tha Board,
In spurging new Mon-Executive Diractars,

the Comminiee consicered the tenure of the
axisting Board members and the impact snthe
compositian of the Board and its Committees.,
The C: i specific

skills in the search far new Non-Executive
Directars including the need for indiviauals
with digital expertise, the impartance of
additional experisnce in emernging markeis ang
increased UK reprasentation on the Board,

‘We instructed Egon Zehnder to carry dut a
search for new Non-Executive Directors. Uponits
ion, we reviewed a list of

prafiles considering their skils, experience,
expertise and overall fit with Reckitt's culture, and
the Committee Chair had exploratory meetings
with potentiail candidates. Affer shartlisting

ial i ind

skills required 10 achieve the objecti of the
business. The Committée Supports divergity

in its widest sense and seeks %0 appaint Soard
members frem different backgrouncs who will
contribute differing perspectives to the oard.

For new Board appointments, the Committee
cansigers the following matters:

- The purpose, vahues and culture of the business
ang thie company’'s strateglc prioritles

The key skills and experience which may be
required on the Board and its Commitiees

- Thelmportance of diversity Inchuding

gender, personal stengths, and sockl
and ethnic backgraunds

pot ividual meetings were
nekl with each of the Commities members

ang the CEOQ. During 1ha recnsitmant process,

the Committee followed 4 formal, rigorous and
transparent assessmant with due regard to
diversity, skills, knowiedge anc level of experience,
Al potential candidates are considered with
regard to potential conflicts of interest and the
leve! af time required for other appaintments,
Inmaklng recammendatians to the Board:

In January 2022, we announced that Mary
Harrls wollil e stepping down as Chalr of
the Remuneration Committes and as member
of the Homination Committes upan the
conclusion of the 2022 AGH. Mary remains

on the Remuneration Camittee and as

the Desipnated Non-Executive Birecter for
engagernent with the company's warkforce,
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we were delighted thal Alan Stewart joined the
Board as 3 Mun-Executive Drector ana member
of the Remuneration Cammittee n Febryary

At e conclusion of the 2022 AGM, Alan became
Chair of the Remuper ation Commties and 2
membes of The Namination Commuttee Alan
brings @ the Board significant corparate finance
and accauntyng experience from a vaiety of
IndusTNes Nclyding retanl bankeng and travel,

as well as exacutive (eadership expenence
witiun 2 bSTEd company Eavitanment

SaraMathew signatied ner intentan net to
stard for ie-glecran at the 2022 AGM and ta
resign from the Board and Aucit Comir ittee
upon the conclusion of the AGHM. We woula
hke to take ths opportunity to Thank Sara for
her SErvices since gaming the campany

Duning the year we announced twa néw
Hon-Executive Director appaintments Jeremy
Carfoch became aNG-Executive Drector and
member of the Remuneratan Commtter in
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Land n e we
that Tamaca (rgram JEE woukd De joming the
Board and Audit Committee in February 2023

Renewal of exishng Birectors

Non-Executive Directors are ininally appointeo
for a thrae-year term and genarally connnue to
serea one or wofe further terms AllDirectors are
o ton by the Lammet
which 15 subséqueéntly approved by Whe Board
During the year, the Commtiee consigered the
renevsal of existrg Non-Executive Direclors
The Commiltee recominends that all sxsting
Board members have thes appoiniments
renewed. aNd a8 Such resolutions to this
affect will be propgsed to sharehaldars for
approwal at the lartheoming AGM

Oetass af the specific reasons each Directer
contributes 1o and continues 1o be wipartant
o Reckitl's ong-term success are se1 out i
re Notie af AGM, available st www reckitt
camfinvestarsfannusl-general-meelings

NON-EXECUTIVE DIRECTQR APPOINTMENT PROCESS

STEP1

The Commutee
revigws the

STEP2

The Committee
oullngs a role

STEP3

The Committee
evaluates the

STEPA

Following the
conch.sion of

STEPS

QOnce the Gcard
has approved the

compasttion of  specificanon potentlsl interviews, ihe recommeandation,
the Boardand  andengages canidates snd Committee's the apna ntmant
its Committees  an extarnal Lansiders the recommendation 15 anAounced in

o dentily consultant to shortlist fo- 45 submitted to ling with the FCA'S
he skills, conduct 3 search  meetngi and tne Boatd for Listing Rules
experiences for potential iAtermews corsideraton and s formal

and expertse  candidates nductipn procass
required comménces

Group Camrittae {GEC) ehanges
?he GEC changes during the year reflect the
Commuttee's Tocus on suceession planmng
and the alignment of our functional leaders
with Reckitt's strateg € priciihies and growth
opoariunmties Whilst the Commires's terms
of ipference include management succession
olanming. this it consxered so meartant a5 to
be rev ewed and overseen by the full Board

Falowang the departuré of Rupert Bondy,
inFeBiuaty. we were Dleased 10 welcome
Catheryn Ofourke as General Counsel &
Company Secretary 3nd as 3 member of the
GEC in her role, Cathy 15 responsibie for 1egal,
campany secietanal and legal campliance
matters across Reck'tl Cathy joins the SEC with
more than 20 years of prafess ona expertize

w runming global legal and complianc e teamns,
managing litigation and corporate ansac tians,
overseeng financial reporing and disclosure
as well 45 supperming Board gavernance

In June. Miguel Ve.ga Pestana, Head of
Corparate Atlairs & Chief sustainabiity Gfficer,
left Reckitt, Upan the annourcement of
Phguel's departure, in Apnil, Fabrice Beavliow
weas appainted Chiel Markating, Sustainabuhty
and Corporate Affarrs Officer In his new

role, Fabrk e has joired the GEC and taken or
responsibilty for the carporate affairs and
sustainatility functions as well as retaining
ongoing avers ght of Marketing Excellence
Fabrice orings 2 wealth of expenence to the GEC,
Faving joined RECKITT in 1999 He has served in
solesin France, the UK Bengiux and Russia and
has extensive knawledge af the bus ness

Biographical aetals of GEC members can be fourd
on pages §510 76

FINANCIAL S§TATEMENTS

Review of Committee terms of reference

The terrmg of reference for the Cammitree are
feviewed an an annual baws, Duning the year,
the Committee's 12rms of reference were
reviewed ard considered 1A be fit for purpose,
n-line w iR bast practice The cufrent terms of
seference far the Nomination Comm ttee are
svailable on our websile at wwwreckit.oom

Review of potential conlhcts of mterest
During the year, the Cammittas reviews:
members' patential canfhcts of interest The
Comemittee revigwed a schecule of external
3ppoiNtments ard afher DGtential situational
carflicts as disclosed by eacn Director Having
reviewed the schedule, the Commitiee concludad
Thal the appotMents 8id Not affect any
Director's abiny to perform his or Fer dunes ang
recomMended that the Badid authornses each
Director 16 continue N each af his of her external
commitments Each Dwector standing for election
ar fe-election at the foeINEomIng AGM of the
campany has individually provided assuiances
that they remain commitied 1o thew rales and can
daicate sufficient bme 1o Perform ther duties

ard

Compasitan

The Comemittee regulary evaluates the Bozrd and
its Commirttees, and considars the compasition,
S#ance ot skills and expenence, diversity and
now effectively Directors wark together 1o
achieve feckill's objectives The Committee
ansures that olans are in olace for arderly
succesnon o the Board and semor executive
Taragement, overseewng a diverse pinetine

of succession This ensures Inst e Boaid ang
GEC benefit from fresh perspactives as weltas
the experence of Innger-serving mermoers
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Diversity and inclusion

The Board and Committes fully recognise the
importance of diversity, including gender ang
#thnlcity, at Board and senior management
level in campliance with the Cade. Inclusionis
core to Reckitt's purpase 10 ‘prarect, heat and
nurture in the relentless pursuit of a cleaner
and healthier world’, We recagnise that it

¥5 critica) for us 1a have a diverse employee
population and a Board and sanfor management
team that is reflective of the markets we
operate in and the consumers we serve,

‘Wa do nat have a written Soard diversity

aclicy but the Committee and the Board are
committed to recruit members of the Board

on the strict <riterla of merit, skil|, axparfance
and cultural Fit of any potential candidates, and
10 seek diversity of gender, seclal and ethnic
Backgrounds, cognitive and pessanal strengtns.
This commitment is demonstrated thrgugh

aur Board compostion which compnises six
nationalities, and four women. Notably Pam Kirby
is the Chair of the CRSEC Commitiee and Mary
Harris is tha Datignaten Non-Executive Director
for engagement with the company’s workforce.

lampleased to raparl hat as at 31 December
2022, 33% of our Board members are women,
which exceeds the 25% 1arget set by the Davies
Reviaw and we have achieved the 33% target
as cutlined in the Hampton-Alexander Review
‘We also meet the requirements of the Parkar
Review published in Octeber 2017. Our Board
camsists of une memben from e elbo ainority,
in line with the Parkar Raview recommendation

DotuSign Envelope ID 8ABF30C5-051B-4000-8315-8EC26F9BOFOA

Percentage of women Board members as at
A1 December 2022

Our GEC, comprising the mast senior management
levelin the busiiess, represents seven diffarent
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We recognise that women's représentation at our
most senior ievels needs imprgvement, and the
Car e to make a il w0
increase women's representalion at this level,

We werle delighled that in February, Catheryn
O'Raurke [oined the company and tha GEC
as Genera! Counsel & Company Secretary,

As at 31 December 2022, women employees
atcaunted for 44% of our global workfarce and
make up 50% of cur manager population,

We are committed 10 equality of oppartunity in
al arezs of employment and business, regardless
of personal characteristics. We aiways recruit
the bast and most suitable candidates for

any rale, and we strive for a well-Dalanced

nationaiities from across the gioke,

pur truly multinationasl focus. The company’s
wider giobal leadership community holds aver
49 nationzlities between therm, representing a
broad backgraund of codective skiils, cultures
and i This widens ou; ur ing
of Gur cansumers, wha themselves come from
the brogdest passibie Dackgrounds allowing
us to be best placed in serving their needs

As at NDecambar 2022, representation of women
within the GEC was justunder 20%, and within

the GEC and their dirat raports was Z8% while
progress has been made, we are of the

repr af s,

cuftures, skilis ana experiences, at all (evels
acrass the Group. Uttimate responsibiity and
sponsarship Tor this policy rests with the GEC.
Senlor managemeantis accountable, and all
Reckitt employees are respansible for ensuring
that our diversity palicies ans programmes

are actively implermented and followed.

We continue Lo put diversity and inClusion at
the core of everything we da. Furthar details
can be found at peges ¥ ta 1l and in our
stakeholder engagement section from page a7,

gap inperformarice towards the 40% for wamen
In Teadershyp within the GEC 25 detalledin the
Hampton-alexander Review (and in Provisian

23 of the Code). We are warking o imgrove this
ANC QENGIRY DAIANCE 3t Al MNARIGEMENT IBYEIS.

Per
Cammittee perfarmance review

This year, the Committer participated in the main
Board performance review conducted by Lintstock
L1d. Further details on the Board evaluation
process can be found on pages 107 19198,

FINANCIAL STATEMENTS
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AUDIT
COMMITTEE
REPORT

AHDREW BONFIELD
CHAIR OF THL
AUDIT COMMITTEE

During the year, the Committee
continued to focus its oversight
of the enhancement of internal
contrels and risk management
framework, 1o ensure readiness
far the anticipated corporate
governance and audit reforms.

STRATEGIC REPOQRT GOVERNANCE

On behalf of the Baard, | am plaased 1o present
the Audlt Committee Report far the financial
year ended 31 December 2022,

This repart deails how the CommiTiee has
discharged s role, duties and performance dunng

the year under review in reflatian ta Internat control,

financial and other reporting, nsk management,
thenternal audt function and our relationship
and interaction with tne External Auditar

Cemmittee priorites for 2023
- Martaning oversight and providirg assurance
1 he Board on Reckibt’s nsk management and

FINAMCIAL STATEMENTS

- AsCharr of the CRSFC Cammittee, Pam Kirby's
memiershin of the Auait Cemmmitiee ensures
that relevant issues, such as nisk, whistle-
biowing ard cgmplance 4re shared and
codrdinated beTween the two Committess

- Committee membars are expectad n parncular
&0 have an understand-ng of,

- The Graup's operations, pohcies ¢nd internal
cantol envikonment

The principles of, and recent devalopments in
financial reporting

nternal contral proc edules, including
key areas in the context of sk and cantrol such
3117 and tan

- Sustaimrg a stroag culture of risk Management
and embeddng 3nd strengthening internal
controls aCross the Groug

- Hofistically monitering ootentia) legrsialive ana
reguratory changes which may atfect the work
of the Commuttee, including as a resull of the
Depariment for Business, Enargy & Industnial
Strategy (BEIS) consultation

- Keeping aoreast af emerging nsks, 0oth
domestc andrternatianal. adising fram the
curiet geopallical and eConomic 1andstape

Committae membership
The Chan af the Committee s aCharered
Accountant with recent and rerevant finantial
expenence. He 1§ currently Chief Finangial
Officar of Caterpillar Ing, gnd has previously
held CFO roles for other bsted companies

- Al Cammittee members are indeperdent
Hoa-Execuive Diractars who have financal
economcs andjor business Mmanagement
expertse In large companies

Relevant ion, regulatory req
ard ethical codes of practice

The role of nternar and external auddt and
risk mar agement

The Agaid 1s satshied thar, n compliance with
the UK Corporate Governance Code 2018 (the
Coae), Committee members 35 a whale have
competence relevant (o the Company’s secior
fconsumer goods). The relevant linancigl and
seoral expenence of each Committee member
1S sumimansed in the table on page 114

Durng the year, Sara Mathew did not stand

for re-election at the AGM niMay 2022, and
accordingly stepped down as a Directar and
as a memper of the Commuttee an that date
‘We arnounced in December 2022 that Tamara
Ingram OBE would be joinng the Cammitiee on
he: appointment as a Director of the company
on1February 2042 Tamard 15 an outstanding
teader with cons:derable expertise i global
M3rkeung services, and a deep Jnderstanding
of consumer brands and digital strategy.

Lommittee appoirtments are generally made fora
three-year period Members of Ine Commttae are
appointed by the Board an the recommendaan
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Committea membership
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of tha Numination Committee, which reviews

FINANCIAL STATEMENTS

attend when deemed Jppropriate by the
Time 15 sliocated at the end of

and diversity of gender, sacialand
ethnic backgrourds, and cognitive and personal
stengths, On joining the Committae and during
thelr tenure, members receive adgitional traming

each meeling far private discussion with the
intetnal ayctit team and the External Auditers
without other inviteas belng present, as well as
aprivate session of the Committee members.

s, Such
training inchdes meetings with management

matters covering Govarnanca and legistative

policies and

Durlng the year, the Kead of Secretariat acred

During 2022, the Committee heid five meetings

year. ong ron-scheduled meeting was held via

Meeings  Recent s itevan] Lagnial SEC10I5 xpanance rerevant membershia in terms of skills, 1
Campasttion Member from  attengea®  experience ta Reckit’s opcsatlons
Andrew Bonfisld (Chally  July 2018 aia - Financial expert - Consumer googs
- Chartered Accauntant - Pharmaceuticalsf
- Currently CFQO of agiobal  healthcare
VS Fortune 100 company tailored to theis individuat
~ Has hels numeraus CFO
roles at ather large covering intarnal audt, risk management,
companes, cluding tegal, 1ax, treasury and financial mauers, as
those in the consumer well 23 meetings with the External Auditor.
Qoads sectar
Pam Kirty March 2016 - §its on another - Pharmaceuticals) M of the Cammittas fecaive
44 regular briefings from management on
FTSE 100 company's healtheare
aud 1 Commirtee - Technolagy pments,
HargheritaDella valle?  July 2020 4 - Financial expert - Cansume- goods practices, and tax anc treasury.
- Currently intenm - Technolagy
CEDang CFQ 0% 3
#1756 100 company as Secretary ta the Committea.
- Holds a Masters degree Meetings
in Economics
- Has held senioi fimance at times alighed to the company's reparting
roles and CFO rales at cycle. Of the five meetings hekd during the
other kige companies
Elane Sinck Octaber 202% 4 - Halds Master's degrees - Cansumet goods

inFinance - Emeiging markets

videacanference, as permilted by the comnpany's
Afticies of Assaciation and the Committee’s

< mermber meeting sttendance duiing
the year (s s&t out in the table opposite.

Rale andresponsibilities

Tne Committes is part of the Group's governance
framewosk and supports the Board in fulfiling

its oversight respoasibilities in ensuring the
Inregrity of the Group's financial reperting, Internal
cantrols ang overall sk management process,
and refationship with the cempany’s External
Auditor, Thera ware 1o significant changes to the
Commirtee's role and rasponsibiities during the
year. The Cornmittee's rate and respansibilities.
are set out inits terms of refeience, which are
available on our website at www.reckitt.com

Committes meetngs cover matters set outin
Its terms of reference related to the reporting
ana audit cycla, Inclyaing: half- and full-year
results; intesnal and external audit work plans
and reports; and regular upaates from financial
and the External Audftor,

SaraHathew'

July 20910y
May 2022

- Financiat expen

- Halts Master's degraes
inFinance and
ACCOUNING

- Has held sersor finance
roles and CFQ roles at
other large compames

- Cansymer goods
- Pharmaceuricals/
healthcare

- -

Maghauts was unasla ta

There were fia (Tour schecied and one addilanal) Committee meetings during the year

(a1 as 3 Merrper ol 1he CammITEea) A TR Same MAte:

103 prior

5213 919 nait stand for 12 GRCHEN 44 3 DIFRELar 21 M1 COMBANY'S AGH o 20 iy 2022 4 ereford F41r9G 5 3 Dactor

terms of [« i gs
usyally take place ahead of Board meetings
and the Committea Chalr provides an update
ta the Board on the key issves discussed at
each meeting. Commiltee papess are provided
to all Directars in advance of gach meeting,
including a copy of the Committee minutes.

Activity during the year

Standing agenda tems reviewed by the

Committea thraughout the year

- Received reports lrom the SVYP Corparate
Controller, internal audit function and
External Auditar

Meetings are ded by senior¢

of the Extermal Auditor, and by the Group
Head of Auait, Chief Financlal Officar (CFQ)
and SVP Corporate Contraller. The Chair of
the Board and the Chiet Executive Officer are
also invited to attend. Qthgr managament

- Considered tax and treasury matters, including
provisioning for uncertain tax positions and

compiiante with statutory reparting sbligations

- Considered lega! matters, including provisioning
and compllance risk
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- Kept abreast of changes w fwancial repcring
and governance matters by way of technical
updates throughaut the year

- Annuatreview of risk management arog internal
controls Including in-depih ceview of risks
acrass Group tunchions, and of integrated nsk.
managament framework

- Mordared me Group's nsk assessment processes

Receved reguIar reports on INtama.
cantrgls ang the company's contiofs
transiarmat on programme

Qther items cansidered by the Cammittee

at meetirgs guring the year

- Review of the 2021 prewminary results
annauncement, draft unaudited Finanzial
Statements and recommendation for apiroval
by the Board

= Review of the 2021 Annuzl Report ana ACCOuNts,
the gaing zoncern basis of preparation ana
Viabiiity Statement, mcluding whethe: the
Comimttes Could recommend that the Board
approve the 2021 Annual Report and Accounts

- KPMG's 2027 sudit findings report, obsarvanons
an Reckitt's internal controls for the 2021
financial year, Management repre s ntanon
letter and repert on the 2021 Annual Report
and Accounts

- KPMG's finay non-aucit fees foi 2021 and
approval of KPHG's 20122 audit fees

= Review of the 2022 half-yeac results
announcement, including ihe gaing concera
baws of preparation, ang recommendation for
approval by the Board
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~ KPMG's half-yaar sviaw repart hndings
10 30 June 2022 and management
representation letter

- KPMG's assessiment af 113 abjet Lty
and ndependence

- KPMG's strategy far the 2022 auan

- KPMCsintenm T control fincings relating 1o tha
2022 audit cycie and audit st-ategy undate

- work undzrtaken in respect of the 202tinternal
audit plan and monitoring the 2022 internal
audit plan

- Annual review of T general controns, cyber
secunity ard IT aperations

- Annual rewiew of legal and campliance CInrals

~ Review of rsk management and
Dusipess continuty

= Annualrevigw and 3pproval of Groug
Treasury polcies.

- Review of the Committee's 2023 standing
agenda and Tetms of retecence

— Results of the performance rewews o the
Commitiae, the nternal audit function and
external audit

Sigruficant and key financhal reporting matters
The key matters reviewed and evaluated by the
Committee during the year weie as follows

The Commit:ee is respensible for reviewng and
APPreving the apprapnataness of the mtenm and
annual Financial Statements and related
announcements, nctuding'

- Recommerding that, in the Commitige's view,
the Financiat Statements are fau, baianced and
understandable 1n addition to the Jetaied

STRATEGIC REPQAT GOVERNANCE

preparation and venficatior procedures in
place far the 2022 Araua Reporl and Firarcial
Statements, Management contnued its

facus on narrative reporting and clear wrilten
and visyal messaging ta communicate the
Group's strategy

- Reviewing the sppropriateness of the
accourting palicies judgements and estmates
used a3 set out from page 18110 188 and
<areluding that the judgements and
255umptions used are reasanable

- Reviewing the Group's palicy relating to,
and disclosura of. alternative performance
rreasures [APHMg)

Aregs af sgmdicant ingncigl fudgement

The areas of sigmficant financiat judgemeats in
redstron 1o the 2022 Group Fimanoial Staterents
considered by the Cammitiee, togethar with a
summary of the actiors taken were as fallows-

Recoveraluiny of goodwit and other
mtangibile assets
Jnder Intarnational Financial Reporting Standards
{IFR5), goadwill and indefin le-life assets must be
tesled tarimparment on atleast an annuat bass
pa testng s v and
requies management 1o make multle esumates,
for example around future price and volume
grawth, Future margins, terminal growth rates and
discaunt ates The GFoup's impaiment testng
unhsed casn flow projec ions iInCiugeg within
one-year budgets and three- ta five-year shiategic
plans Cash Nows beyond the five-yaaf penad
wete projected using termnad grow:h rates

As a result of wnoairment testing performed
n 2022 management secorded a £147 mullion
impairment charge in refation to goodwil,
comprsing acha'ge of £152 milion relating to

FIMANCIAL STATEMENTS

ts Biofreere cash-generating unrt (2027 no
impairment charge} and £'5 million (2021 ng
imparment chacge} relating 1o other CGUs,
Management delermined that the Group's
other goodwill and indefinte-kved ntangibie
assers remained recoverable at 31 December
2022 and na otner mpairment chaiges were
required (2021 no irparment charges)

In November 2022 and February 2023, the
Commitiea fewewed the delailed resulrs of e
impairment tesong for Biofreeze, and challenges
the key assumpnans which underpmned the
Biafreeze recoverable amount, including
aRCipated market share improvement, the
cammercial success ot AEw praguct launches
#nd imarnauional market gxpansion The
Committee confirmed 1he key judgements and
estimales made by Mmanagement including market
expansion and discount rate, and reviewed

he sensitivity of the Rofreeze impainment
madel 16 Changes In key 3sSuMpTons

Following the impairment of Biofreeze. no
headrcam exsts between its "ecoveiable
amgunt and cavying value As required under
IFRS, manag nas ne uded

1N the Financial Statements in felalion to

5 Biofrgeze mpawment assessment The
disclosures for Biofreere includes the key
estimates underpinting the Bofreeze
:ecoverable amount, and the sensitvity of the
Sefieeze recoverabia amount (0 reasonable
changes in key estimates The Committee nas
rev ewed these disclosures included within
Hote 9 and considers them sppiogriate

Yox provisioning

Fram time 10 ume, 1he Group may oe mvolved in
disputes in relation 1o ongoing 1ax matiers n 3
number of wrsdictions araurd the world where
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e appraach of the local authoritfes is particutady
ditficult to predict. The amount of uncertain tex
position ligbiliies recorded in relation to these
ions is an ares where and
tax judgement are impartant, The Commiltes
reviawad tha key juogements made with
managemaent, incluging relevant professional
advice that may have been received in gach
case, and consicters the level gf uncertain tax
pasition iiabilities recognised to be appropriate,

As required under IFRS, management has included
distlgsuce in the Financial Statements cutlining the
amount of uncertain tax position llatilitias and the
methadology by which they have baen recognisad
and the soutces of pstmation uncartainty in
relation ta these uncetain tax posltion habities
or the rationale for why sensitivity disclasure Is

not meaningful and has not been provided in

the Financial Statemants, The Committae has
reviewed these disclosures, included within

Notes 1ana 22, and considers them aperoprate.

Trade spend cccrvals
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and judgerment in the estimation of trade spend
accruals since the COVID-W pandemic.

Lego! tiability provisianing

Al 31 December 2022 a provision of £221milkon
(2021: E10 miliign) was held on the Gioup’s
Balance Sheet n relation ta requiatary, Civil

and criminat imvestigations as well as [itigation
proceedings, including a provision In respect of
the Scuth Korea Humidifier Sanitiser (HS) issua.
The Committee has reviewed the stalus of
patentlal legal and constructive liabilitias dudng
the y=as, and at the year end, in relation to the HS
issue, Necratizning Enterocalitls (NEC) and oIner
significant mattars. The Committee chalienged
management on |egal judgements made in
delermining the level af HroVisians recognised and
was satlsfied with the level of provisioning and
associated gischosure for the HS issue, Necratizing
Enterocalrtis (NEC) and other significant matters,

Other key flronciol reponting matters
Qther key matters reviewed and evalygted in
relation 10 tha 2022 Group Financial Statements.

Trade spend is a significant cost for thy n,
with the principal accounting judgements
relating to trade accruals, spacifically the
timing of recognition and the detarmination of
management’s best estimate of the amount of
trade spend wiith will uitimately be mcurred,

The Audit Committee focused on the level of
trade spend accruals at the year end (o ensure.
they are sufficient and appropriate. In addition,
the Committee evalusted the accuracy of
management's estimation of frade spend accruals
through reviewing the subsequent utllisation

of trade spend accruals which were orlginally
recarded in the 2021 Financial Statements, in

part due to the continwing increased uncertainty

c by the C together witha
summary of the actions taken, were as follows,

Gofng cancern and Vinbitity Storement

A viability review was undertaken by
management, €ncompassing its golng concarn
review The C i i and

the key assumptions used by management inits
Vighlilty Review and galng concern assessment, as
well as the applied and risks. idered.
Based on its review, the Commitiee considers
that the agplication of the: going cancern basis

for the preparation of the Financial Statermnents
was Ipprogriate and confirmed the suitabili
af the Viability Statement covering a five-year
period, as set cul on page 87. Theuse of @
fiva-year perlod for the Viabillty Rewiew |5 the

STRATEGIC AEPCRT GOVERMNANCE

period of the Group's long-term forecasting
process and covers the various business cycles.

Fals, palancad and understangable

The Committee reviewed the 2022 Annual
Report and Financial Statements (o ensure
that It Is fair, balanced and understandable
and provides suf ficient infgrmation to enable
sharaholders 10 assess the Group's position,
performance, business model and strategy.

The Annual Report project team was primarily
cemprised of individuals I Reckitt's company
secretanial, fingnce, investor relatians, tntarnal
audit, reward, carporate communications and
sustainability teams. Indivicuals from these
teams with sufficiant knowledga and experience
undertock the drafting of the relevant sections
of this Annual Report. The overall gavermance
and coordination af 1he Annual Repart was
managed by an Annual Report Project Manager, in
conjunclion with the corporate communications
team. The praject team hetd regular meatings in
parsan and via telephone or videoconference and
was ensured by internal
sign-off from key stakehoigers In the praject
team for the section(s) they were responsib e for.
Each seclion was drafted in accordance with an
agreed standard opérating pracedure, ensuring
that facrs, figures and statements camained
within the Annual Report weare varified, The

[« i ined that the i

and verificatian pracesses were robust.

aco

The Dirgctors, individually and collectively, were
pravided with drafts af the Annual Report at key
stages. The Disclosure Commitiee met three times
to ensure sUicient oversight of the preparation
and verification processas and o review drafts
ahead of these being reviewed by the Board.

FINANCIAL STATEHENTS

The Committea reviewed the form, contant and
consistency of narrative within the 2022 Annual
Repart and Financial Statements, the disclosures
contained in the Financial Statements and the
undeilying processes and cantiols, which were
confirmed as appropriate. The Comm|ttee

s reviewed KPMG's audit findings repart,
draft audit opinicn and draft management
representation letter. Folowing the Committee’s
review, the Committee was satistied that the
2022 Annual Report and Financial Statements,
taken as a whole, met its objectives and
accardingly we recommended to tha Soard

that the 2022 Annual Report and Financial
Statements be approved and we supparied the
4oard in making its statement on page 160

Financial Reporsing Council comrespongdence
Duing 2022, torrespendence was received from
the Financial Reporting Council (FRC) which
confrmed that the FRC had conducted a review
af the Group's Annual Report anc Financial
Statermants for the year @nded 31 Decembar 2021,

The FRC did not raise 2ny formal comments
which required a response from the company.
Instead the FRC noted certain matters which
the company should consider in the preparation
of its Annual Report and Finangial Statements
for the year ended 31 December 2022,

The company has eensidered the matters noted
by the FRC and has Included certain additional
information and disclazures, where material

and relevant, in the 2022 Annual Report and
Financial Statemants. The Commiftee reviewed
MIRAgeMENnt's response 1o the Matters noted
by the FRC, and considars tha agcitional
information and disclosuie included in the 2022
Annual Report and Accounts to be appropriate.
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Risk management

The Commuties supports the Baard i fulfilling s
aversight responsibiteies in ensurng the integaty
of the Growp's fiNancai repartirg (Inluciing the
Annual Report 3nd Fingne.al Statements), internal
controls and overall sk management process,
ard the rI3UONSAIP with the Extednal Audhicr.
The Commntee Makes recommendatons o

the Board inrelaticn tg appraval af the Arnual
Report end Financal Statements In manitanng
the adequacy and etfectiveress of the system
of sk management and nternal ¢ONIrols, the
Commuittee igviewey complance procedures
and Reckitt's ovaral rsk framewark (includ ng
the Group's whistle-biowing arrangements) and
consdered financial, pperational nsk and mternal
control pracesses at Group, Gkaba Business

Unit {GBU), carporate and functonal levels

There weie ro significans failngs or weaknesses
QUring the year meriting disclosure in this rEport.
a5 outlined bataw (see Internal Controts) Reck s
orgoing controls ansformation arogiamme

Wy pIeparatian far INferaar contrals changes
ansing from the BEIS consuitation bas dentified
certan Controlimpravenent opportumties

that management is currently undertaking The
Comfritiee FePOrtey 1o the Board in Febsuary
2023 thatit conswders the internal controk
framewnik 19 be funcuomng approprately, 1a
enable the Board to meet its chligations under
seclion 4 of Ire Code 1o Mantain sound risk
management and internal contral systems, and
O renor 1 skarenciders on these inthe Annuat
Repart {see page 101} [he Committee 350
reviewad the 'thige ings of detence” framework
and the Groug § Bhineipal and emerging nisks
Reckitt's brance fufician, headed by the CFO, has
Impiemanted palicies, processes and cantrois to
erabike the campany tg review and fulty comply

witk changes naccounting standards and relevant
financial requiations. These police s, processes
and cONIrols a6e kept under review on an angoing
basis to ensure both mermal and external
deveiapments are reviewed ana respanded fo

The basis tor the preparation of the Group
Financial Statements is set out on page 181 undey
Actounting pelicies.

The company's External Audiors report, setting
But 15 work 3nd raparting responsicilinies, can
be found on pages 16110 176 The terms, areas of
responsipdity and scope of the External Auditor's
‘work are agreed by the Corrmittee and set out
i the Exlernal Auditor's engagement latter

Moce infarmation on the Growp's pancipsl and
emerging risks and swrategy far growth and
achigving targeted goals 15 detailed in the
Strategic Report. which ¢an be found on pages 80
w086

The Yiability Statement can be found on page 37

STRATEGIC REPORT GOVERNANCE

1 Management in the frst kna ensures that
controls, policies and procedures are followed
in dea ing with n1sks in day-to-day actiiies
Such risks are mutigated at SOurce with
controls empedded into relevant systems
and Drocesses Supervisory Controls, eithay
7t maragement fevel or through delegation,
ensure anpropriate checks and verfications
take olace. with any tailures deals with promptly
Trroughout Reckitt, a key responsibility for any
Iine marager 1s to ensure the achievement of
business Dbjectives with appropriate Nk
management and INt&rnal CoMIS! systerms,

~

Each functian 3nd GBU Ras its own

FINANCIAL STATEMENTS

and objective 3ssurance to the Commiltes
and management on the adequacy and
effectiveness af isk management systemns
and internal controls aperated by the

first and second ines of defence. Interna
audit alsg facikitates the integratec nsk
management process.

Reckitt's internal control framewnrk prevides
assurance that busiress objectives are
achieved. that business s conducted nan
ardeily manner and n complance with iacal
laws that records are accurate. reliable

and free fram matenal misstH@Ment, and

whichacts as a second (ine of oversight. This
secand hne $ls the kocal ievel pohdies ang
procedures, specific 16 Its awn business
envirenment. subyect 1o Group policy ang
authonsation The secand line further acts in
an oversight capacity aver the implementanon
of controts in the fitst ine The financial
performance af each function and GAU s

The of Directors Rasp

on page 160 details the gaing concern
slatement as required by the Listing Rules
and e Cooe ana the Disectors’ respoansibibty
for the Financial Staterments, for disclosing
felevant auditirfarmation to the External
Auditar and for ensunng tnat tne Annual
Report is fair, nzlanced and undeistandable

Internal controls

Internal contsol processes a'e wmplemented
through cleary defined rales and responsibiities,
SuppGrted by CIear pONCies and procedures,
ogelegated to the Growp Executive Commitiee
{GEC) ang? senir Management Reckitt operates
a'three Imes of defence’ model in MowrINg
nte-nal contiol Sys1ems and Managirg risk

against p PRl budgers ana
forecasts ulumately overseen by the executive
management and the Baard As part of the
second ire. the cOrporate comol team
izentfies financial risks and mitigates these
wilh apProCrate internal controls, set oul
1hrough min mum expected financial control
raquirements The effactiveness of tne global
financial Control ramewcrk is reviewed annually
Further, 1ha Group's comphance cantrals
inglude the operation of anindependent and
anafyMaus 'Spaak Up’ whistia-lawing hitine,
2nnual management reviews ard the prowsion
of traming soecfic 1o ind viaual neads within
the businass

3 Tne tnra hne of gefence s provided by the
wnternal gudit leam which provides ndepenoent

that nsks are and managed.

Ine carparate comrgl teamis accoumable

for managing global contgl policies and
trameworks and far manitonng the effectiveness
of the Group's intenal control anvironment
Local markets canduCT an annus Contrors
seff-3ssessment campnsing aver 150 system-
agnosnc cantrols across key financial processes.
Corporate contrel s 1esponsible for reporing
and manitaring controls at local, GAu and
Slatiatlevels, working with markets ta improve
nisk and controls capability and to suppart

the development of rémediation plans and
corrective actiors for control weaknesses

In preparation tor itemal control changes fom
the BEIS eonsuitatian the company has estabashed
a multi-y2af cONTFols transformation programme.
In 2022 the contrgls ransformaton programme
nas developed an updated standardised and
fisk-Focused controls fram ewark for inancial
and IT generatcontrals This framewor has been
tested in thvee pikat markets duf ng the year
ahead af giobal rall-out in 2623.4r futwre perods,
assurance over the operating effechiveness

of cantrols in the revised framework will e
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provided by cantrols testing conducted by
the financial second line of defence team.

At each meeting, the COmMMIrtee reviews

3 rapart autiining the status of the controls
transtarmation mogsamine, and clher notable
controls activity since the previous meeting. In
20022 this included the Committee’s monitoring of
management's response 10 tha 2021 investigation
inta the creation, utilisaticn and release of certain
aperational expenditure and trade ifvestrmant
accrudls within the Hygiene GBU in 2020 ang 2021,
The Committee reviewed management's respanie

plan, including its comp [: on
and Lraining progiamme, targeted balance
sheet W%, e of -

the finance second line and accelaration af the
company’s existing record-1a-report and cantrols
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The internat audit plan is prepared on a halt-
yeaily basis under an agreed rotatian and scope
palicy and reflects a fisk-basad approach. Augit
locations are selected baseg on a number

of fackars inctuding the f1sks related to the
businass as well as the period since the last
audit. Infarmation systems, Change grogrammes.
and activities 9t Group Tunctions aso 13l within
intacnal audit's remit and are subject to audit.
Following &ach audit, findings are reviewed

and reported 1o managament and to the
Commirtee, together with recommendaticns
and ypdates, Resulting management actions
are tracked until they are sstisfactorly closed,

In 2022 internal audit retired the series of
aperational resiignce reviews’ adoptad In
response 1a the COVID-19 pandemic and

transformation programmes. The C
satisfied with the pragress made in 2022,

Intarnal audit

The Commitiee is respensicle for reviewing ang
manitoring the effectiveness of the internal
auglt function The GIoup Haad af Audit reparts
10 the Chair of the Committee and to the CFO
for administrative matters and updates the
Committee at aach meating, The intemal audit
function is resgonsible for impartially assessing
the key risks of the organisation and appraising
and reparting an the adequacy and effectiveness
of Reckitt's risk management and internal
contrgls in financial, infarmauan systems and
ather business and operational areas in order

te develop and imprgve the ettectiveness

of the Group's risk management cantrel and
governance processes and strategles. The
independente of the Groua Head of Audit and
the internat audit function is considered as part
of the annual internel audit effectiveness reviev.
Further Getalls can be found on page N9,

s pre-p; e of
on-site, where permitted, isk-based scope
audirs of Reckitt's commercial businesses
ang manufacturing racifities. Routine internal
audit work delivered avdits which covered
£5.5 billgn (Dy net revenue) af Reckitt's
global commercial business and £549 million
{by Industrial sales) of global manufacturing
faciltias Internal audit also continued withIT
audits, programme assusance and risk-based
pracess reviews, designed to provide broader
assurance on 3 top-downfthematic o Audits
that Wentified significant weaknessas in the
control environment narmally receive a follow-
uiz audit within six to 18 Months as appropriate.

External Auditor

The C ist far maintaining the
relationship with the Extarnal Audior on bahatt

of the Board. The company's External Audiar is
KPMGLLP (KPMG), Fallitring a competitive tender
undertaken in 2017, KPMG was formally appointed
as the Group's External Auditor by sharehgtders in
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2078. The company will be required 1 Conauct its
next external audit tender na jates than 2027, For
1he year endec 31 Cecember 2022, the comoany
nas complied with the Competition and Markets
Authority Qrfer; The Statutery Services for Large
Companies Market Investigation (Mandaiory

use of Compettive Tender Processes ang Audit
Cemmittee Respons billtles) Order 2014,

The Committae considers angd makes a
recommengation to the Board inrelaton 1o
the appeintment, reappolntment and removal
of the External Auditor, taking inta account
Indepengence, effectiveness, lead audit
partner rotation and any olher relevant factars,

" and oversees the tendering of the external

audit contrace. Tna Comimittea approves the
External Auditar's terms of engagement and
TEmuneration and reviews tha strategy and
scope of the audit and the work plan. The
Commitige alsg monitors the otation of the
lead audit partner every five yearg in accaordance
with the FRC's Ethical Standard, The curvent

lead audit partner, Andrew Bradshaw, has
completed his first year as lead audit partner,

During the year, KPMG's reports 10 1the Cammittee
inclyded the tollowing matters:

- Audit strategy, materiality and scope
{and reguiar updates)

Audit findings and half-year review findings
{and any updates) ncluding rdentification af any
significant risks to the audit ano othar key
accaunting and reporiing matlers

- Review of golng concern and the
Viakility Statement

- Chaft audit opinion

Draft management representation fetters

FINANCIAL STATEMENTS

- Draftengagement lerter

= Review of KFMG's 2022 Audit Quality inspection
Report issued by the FRC

- Anelysis of non-auda services provided
= T and other control findings

Besides the annual evaluatian of the External
Auditor, the Committee continually reviews

the External Auditor's effectivaness through
means such as the monitoning of Its progress
Against the agreed aud't plan ang scope. KAMG
reparts to the Committee annually with an auvtit
quality scarecard, providing a nalistic view of,
ana their inve stment in, audit guality and how
they measure their audit quality progress.

The Commitiee reviews the nature an lgvel of
non-audit services sndertaken by the External
Avditor uring the year to satisfy itself that there
s no Impact on its incependence. The Committee
is required to approve all ngn-audt services. The
Board recognises that In certain circumstanzes the
natura of the service required may make it lmetier
and more cast-effective 1o appaint an auditar
that already has a good understanding of Reckitt.
The total fees paid to KPMG for the year ended
31Dacember 2022 wera £23.0 milion, of which
£3.5 million related to non-audit and audit-related
work (1o which XPMG was agpointed principaliy for
the abave reasons). The Group's internal poficy an
non-gudlt fees etfective 1 1anuary 20173 states
that, o1 2n annual ba1is, non-audit faes shoud

not exceed 50% of the Groug's extemal qudit 4nd
audit-refates fees far the year. The Baard canfirms
that, far the year ended 3 December 2022, non-
audit and audit-related fees were 12.9% of the
audit fees. Details of services provided by the
External Auditor are set out in Note 4 on page 190,
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Reckitt has a farmal palicy in place to sateguara
rhe External Auditor's independence In agdition,
a5 part ofits audit Strategy presentatsar to

the Committee in May 2022, RPMG identified

1ts own safeguards in place to protect its
Indepengance and confifmed 15 ndependente
nFebruary 2023 0 the Committee

The Zroup nas 3 £elicy that resingts the
recoptment o secondment of indiv duals
employed by the Extarnal AUTItor INto POSItIaNs
1hat provide financial reporting oversight
where they could exercise influence aver the
financial or regulatary statements of the Group
o the level of audit and non-audit fees

The Exterral Auditor is 3 key stakeholder in
nelping the Committee fulfd its oversighi role

for the Board The Commuttes remains sa\isfied
wath the Exrernal Auditor's ingependence and
effectiveness and bateves KPMG 15 nest placed
 conduct the compgny’s audit for the 2023
financial year KAMG nas expressed 3 willngnass
ta cantnue as Externgt Augiter of the company
Following & recominendation by the Commitiee,
tng Board concluded, on the Committee’s
recammendaticn, that it was mn the beslinterests
of sharenolders to appoint (AMG as the campany's
External Aud tor for the financial ygar ening

1* December 2023 Ir accardarce with Section
489 of the Companies Act J006. fa10iutions

0 R'DROsE TFE fEBDPOINtMENt Of LPMG 3% the
<ompany's Extama) Auditor and 'o suthonse the
CommiItes 1o K its remaneratorn will Be put

10 sharenolders 3t the AGM on 3 May 2023,

Other than the provision of advisory services
to a Director in thew persoral capacity, KPMG
had no connection with the Ciractars durng
the financial year,
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Carmmuttes performance review

Tnes yoa. o performanze review of the Comrittee
was carducted as part of the Board's extetnal
pevtoimance review, condutted by Lintstock Ltd

The pertomance review of the Committee
iSO 2 bespoke Questonnding semt i
Commuites members Matters evaluatad dy
Commitiee mambars included tme maragement
and cemposition, Committee trocesses and
suppart, 3nd tna werk of tne Cammittee an s
priorities for change A areas rece ved 'good’

or ‘excelignt’ scares overall, witn reparting

ta the Cammittee sconrg tne mghast

The Baard, having Fad &ignt of the results of the
Committae’s performance [eview, CONSITETS
the Cammittee ta oe operating effectively

tnternal ayait evaiuauon

The annugl rremal audit eHECT veness review
was COrencTed In hwo DArTs An internal auait
and nsk management survey was cirgulated

1@ 1nTeYNal stakeholders mchiding Committee
members, the GEC 2nd GBL, funcnanal and
regronal leagership teams The imernal audit
team also performed a peer review for audits
completed dunng the yaar to request feedback

The evaiuation of the internal audit function
caverad the following areas nsk management

- ohyectives, skils and expenence, process and
key CROGIILr tes, ard nterral aud t - skils and
experience, guatity, avtit scope, audit cost,

BUdIL COMPMUNICAtIon, INCepEndence. Change
catalyst ang key apportuninas The gffectiveness
review regorted stroag, positive feedback which
DEMENSIIated ING! INS INTBINGI JUCHt FunCTIORN W3S
trusted ang respectac Key Mighlignts are that
the nternal audit funcbion has a broad ramge of
skills and expertise, provides tles, fondise and

STRATEGIC REPORT GOVERNANC

consistert audH reports with apeortumties 1o
share leanings and good practces across the
DUSINESS, AN NES OPHOFLMTIES TO CANTNUE o
deenen business understanding and awareness It
15 3156 rated that the integrated risk management
framework IS dikang a batter JRURSTanding of
nisk, with an gppartunity for the miemnal aucgit
function to use this ‘usk intefligence’ 1a mave
towargs a nsk-based approach and brgader

range of strategic and operational audits

fheindeperdente ot the Group Head of Audit
and the wternal audn functicn was confirmed

The Cammittee considarad the affectivensss
review and the wark carried out by the
inteinal audit function as regarted at Bvery
Comm.tiee meeting and canciided that 1t
an effective operaticn, and the Comemttes
remans satisfied that the resaurcing,

quaiity, experience and exgeruse of the
function is approoriate lor the company.

External audrt evaiuation

The 2nnual Evaluation of the External Autitar was
carriad outin earty 2022 and the rasu'ss reporied
to the Committee in May 2022 The asséssment
of tne Extarna Autlitar was condutted Lsing a
survay ciiclated 1o tne Board, Group Execytive
Committee, GBL. fiRance ard other functioe al
leacershin, and locat fipanze management

The survey covered the faur compelency

areas in the FRC'S Guidance 6n Audi™ Quality
practice ad for AUt Committees (publshed in
Oecember 2009) Judgement, Quality Control,
SKINg and Knowledge, ana Mindset and Culture

FINANCIAL STATEMENTS

Gverall, The Committer remans satis’ied
with the £xternal Auditer's independence,
effectiveness, review and ehallenge and
believes KPHG 13 best placed ta conduct the
company’s sudit for the 2023 financial year
ANDREW BONFIELD

CHAIR OF THE ALDIT CONMITT
Reckilt Beachiser Group pic

28 Ferusry 2023
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CORPORATE
RESPONSIBILITY,
SUSTAINABILITY, ETHICS
AND COMPLIANC
COMMITTEE REPORT

neetirgy
Member Allended

Bam Kirby (Chalr)

Chair gng member far *he vhoe year 414

Nicandro Durante a

Member urnl 1 September 202z 3.

Hehmaad Khan

MRinbns Fiib b i be et 44

Chris Sinelalr

b Tun bl whok yea 414
Liwi huon

Olivier huo "

Mainber DO | Nowemag

SIRATEGIC REPORT EOVERNANLCE

Onbehalf of the Board, | am pleased to present
the Corp [ i inabifity, Ethics.
and Compllance (CRSEC) Commities Report for
the financlal year ended 3f Decembar 2022,

This repee E delais Now the Committee has
discharged its role and responsibilities during
ihe year in relation to monitering and assessing
the company's appioach o responsible,

i ethical and i
canduct in accardance with the company's
Surpese, Compass, culture and values, the Group's
purpose-led strategy and societal responsibility.

PAM KIRBY

CHaIR OF THE CORPDRATE
RESPONSIBILITY,
SUSTAIMABILITY, ETHICS

AND COMPLIANCE COMMITTEE

In our continued commitment to
goad corporate governance — and
doing the right thing, always - the
Committee reviewed a broad range
of CRSEC topics throughout the
year and pravided robust challenge.

FINAMCIAL STATEMENTS

Lammittee priorities for 2023

i

Oversee and make recommendations to the
exgcutivas and the Board for actons o be
taxan in respect of the Group's carporate
responsibility and sustainability, ethics and
compliance strategies, policies, programmes
ang activities

Take a proactive appraach in anticipating and
preparing for tagislative or regulatory changes
and reviewi to ensure

Review our sustaimability objectives and
chart progress against our 1argets, including
ovesseeing the Group's Conduct with regand
ta its carporata and sacietal abligations as

a respansibie global citizen on behalf of all
stakeholders

Honitor and review the processes for risk
asiessmant as reQards COIHOrate responsituity
(InCiuding human rights and product safeey),
sustalnability and compliance matters (including
regulatory and guality risk assurance and
restrictive rade practices) arrd ethical conduct

Caontinue focus an delivering the safety, quality,
andcompliance agends

Maintain rasponsiveness to global events
impacting consumers, where Reckitt can
provide support and assistance

Keep ebreast of market sccess conditions and
mainterance af praducts, given the cutrent UK
poiitical and wider economic fandscapes
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CORPORATE RESPONSIBILITY, SUSTAINAEILITY, ETHICS AND COMPLIANCE COMMITTEE REPCRT CONTNUED

Cammittea membership
Members of the Commattee ae agpainted by the
Board on the recommergat.an of the Nomination
Commirtee, whioh reviews membership
wterms af skills, knowledge, diversity and
expenence The Board s sansfied that each
member of the Corriltee is ndeperdent and
that Commitiae members coilacTively have
competence relevant 1o the company's secior
and the industnes in whchitaperates On
eining tre Cammettee 3nd Qurng thesr tenure,
membeis receive adaitional traning taiored

to thewr individual réqurements Such training
Includes maenngs with internal management
cavenng CRSEC matiers Allmembers of the
Commmittee rece ve regular briefings Hrom senior
exBCULIYES DN MATLES CHVRNNG gOVErnance,
fegulatery and legisative developments,
Product safety and Corparate resparsiamty,
sustainzbifity and ethcs-related matters, and
Reckit practices and pokc Bs in Wese areas.

Dunng the year, the Ass.stant Company Secietaiy
acied a3 Secretary to e Commitiae

Heetings
The Commiliee 15 expected 1o meet at least
Three Imas Rer year 1n 2022 the C

mgetings Other senior management artend when
deemed appropriate by the Commitiee Time is
ahacated at cach Meeling for Orvate dISCussion
with ine Chief R&D Officer, Group Cnief Ethics
and Camplhiance Otticer Chuef Supply Officer.
Globai Head of External Communications & Affats,
Groun Head of Sustainabuity ang Group Head

of Auchit without other ifwitees being presant,

ag welt as a private meeung of tne Committes
mempers All Board members are provideo with
copres of Commitieg papers ard minutes

In 3adON 10 (EviEwing mattery al Committee
meetings, the Commirgae Chair heid regufar
meetings with ou’ CEQ, Chiet RED Otticer,
Cnef Supply Officer, Clobal Head of External
Communications & Affairs, Group Head of
Sustanabity 3nd Group Chiet ETHICS 3na
Comphance Officer, 1a review DIogiEss against
the strategy and tarepresent the Board i
supportng tne effarts in these crincal argas

Aole and respansibilties

The Comittee is part of the Group’s
governance framework and supports the
Buara in fulfilling 115 gversight respeasibilitiesn
ensurng the integnty of the Group's carporate

heid four meelngs Meetngs usualy take place
aneaqd of Board meetings ang the Charr of the
Comm teee reports formal y to the Board an the
Compm.ttee’s proceedings. Tne CED, CFD, Chiefl
R&D Officer, Group Head ot Audit, General Counsal
& Company Secratary. Chef Supply Officer, Graup
Chiet Etrics and Compliange OMicer Global Head
of External Commutications & Affarrs, Group
Head of Sustainalility Chief Safety QIfcer. SWP
Hpad af Global Quality and the Global Diecror

of Heglth & Safety Quality ana Comphance and
Corporate Secu”ty réguiarly atlend meetings
Other Board Memners ace vvited to attend all

ang . ethics and
compiiance strategies, polices, 0/00rammes
and actvities. s mie and 'BSPANSID itk are
sel out i1 1ts 18rMs of reference, which can
e found a1 www reckiln COM We revign
our terms af (eterence annualty Dunng tne
year, the Committeg’s terms of reference
wete rewigwed and cansidered to be fit
for purpose, in-lre with best practice

The Audit Cormittae has a moitanng function
inrespect of risk Managemant andinternal
tantral systems, Bspecially Fnanc al cortrals,
whiCh 3IS0 INCILAES (e assufance framework

estabhshed by management to idenhity

a0d moniter nsks identihied by the CRSEC
Committee The Commurtee liaises with the
Audit Commuttee and the Chair of the CRSEC
Commuttee 1 a member of the Audit Comnittee

Standing agenda items reviewad by the
Gommittes thigughout the yaar

The Committae nas several stancing agends
rtems which [ considers in-Iine with s tamms
of reterence.

- Reviewing the constitution, terms of raterence
snd parformance of the Committee

- Assessment benchmarking and
recommendations an policies, processes
and procedures for corparste responsiniity,
sustanabitty and compliance and
etmcal conduct

= Cwerseemng the Groyp's conduct with regare
10 1ts corporate and societal obhgations as a
respunsiie global ciizen on behalf of allits
slakeholders, including reviewing the company's
statement on Mogern Slavery and Trafficking

- g snd monitenng ap ation and
compliance with the caTpany’s Spesk up!
Pal cy and review of regorts

- Incanunction with tre Audis Commitiee,
18VIBWANG The £6MPANy's wilisTie-Diwing, fraud
4ang comoliance arrargeamants, including the
adequacy ang securty for the workforce (o
raise concerns, procedures For detecting fraud,
systems and controls For 1he prevenhon of
bbery and modern slavery

- Momilaring ang -gviewang processes for ngk
as5e55Ment far coiparate respanatiiny
sustanability, and complianze and
ethcal conduct

FINANCIAL STATEMENTS

- Agreeing rargets ana KPis for corparate
responsibility, sustanability an comphiance
and ethical cenduct Reviewing irternal and
Extermal reports on progress tawards set
targets and KP1s

= Recening eports 1om managemeant
commuitees in respect of carporate
responsindity, sustanabiity, ethics, and
ompliance and NvesTIQaUNg and 1aking actian
in relation 1o 1ssues (aised or reportey

Specific mattars which were considered oy the
Committee atits meetings during the yeat include

- Product safety evaluation and product
IHecye @ management

- Requlatary matters (eview and
ramed ation programmes

- Guahty perforrance and fisks

- Employee ngalth and salety periprmance
and risks

- Assets satety
Supply chain resience and Zortnuity risks

- Market access and Mantenance of produls,
wicluding raw material seuraing

- 2022 compliance ano etrics pigaties

- Ethics and compliance matunty gvotution and
commynicancn plan

- Annual compiiance training and Code
af Conduct

- Data pnvacy matunty assessment
- Trage sanchions comgliance

- External affars activity, Inclusing publiz pokcy
and auivocacy and i55ues ard Crisis management
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- Reporting on socisl impact and gender pay gap

- Ukralne and our humanltaran response

{FCN pragress, including position on sugars and
response Lo the US infant formula shortage

Sustainability matters and target wacking,
incluging sustainable saurcing programme, the
environment and climate change pragramme
activity, product stewargship, plastics

and packaging

Some of the key achieverments in the reporting
period follow.

Other items considered by tha Committes
duririg the year
Systainabiflity
2022 saw further gevelapment of our

il social and g e (ESG)
and sustainabiity agenda. We continued waork
across the three pillars of our 2020 Sustainabiily
Ambilions: purpose-leg brands, a healthier planet
and a fairer saciety. Wa also shared our priorities
ang various roadmaps on activity such as climate
change with different stakehalders in aur first
ESG-facused capital markets day 1n May 2022,

Our ambitions on sustainable products, climate:
actlon, inclusron and buman rights contdbute
o delivering tha United Natien's Sustainable
Developmant Goals (50Gs), helping to address
the premise of both our double materiality
approach and aur business agenoa, (Moact
pnissues that matter for our campany and

for wider saciety. They aie supported by
significant partnerships such as those with
WWE and the Fair Rubber Association, helping
us achieve greater scale and impact.

We bave Continued to woik with Qavernments
and Internaifong) agencies 10 f3/se awieness

of the impact of ckmate change on people's
heaith, This i5 at the heart of our business and
was particularly vislole at COP27 in Egype.

Our programme engaged many governments,
the worlg Health Qrganisation, our pears, and
bath civil society and academic parners wilh
contributions from thase we are aiready working
with including Water.org and the London Schog|
of Hygiene & Tropical Medicine. Qur business*
engagement through our brands in halping to
protect peaple’s health against the impact of
climate ¢change continues to gather Impartance.

COP27 also saw the further

STRATEGIC REPOAT GOVERNANCE

T CONTINIFR

prieritising projects by impact for implementation
aver the remainder of this decade and beyond.

for our science-based target on product
carban footprint, we continue to expand the
use of gur Sustainable Innovation Cafcutaier
(Calculator). This len 1o new Ntrition businass
innovations that are more sustainable, Whilst
aur overall revenue fraom mare sustainable
products did not increase cue te changes in
proguct mix, the foundations for fulure giowth
have been strengthenad by this broader use of
the Calculator in assessing the environmental

of gur work on gCotystems and biodiversity.
Our pfogramme wilh Nature-based Sokutions
Initigtive at the University of Oxford measured
the biodiversity and carbon impacts within key
value ¢hains fof latex and mare recently palm
oil. This work also lad us to be invited to join
the astatiishad Yaskfarce on Nature-refated
Financial Bisclosures. We have also continued
aur established partnarship witn Risilience

a1 the Cambridge Centie for Risk Studies.

This partnership has contrbuted ta a hurther
review of cimate-relatad financial risk and our
updated disclosures in this Anaual Report

Qur ¢limate change pregramme continued

use of renewabie electricity and evaluated
further fuel-switching to reduce carbion impact.
Examples include the use of landfill gas instead
af natural gasIn our Evansvile, US site and qur

{1 af naw progucts for our giobal brands,

FINANCIAL STATEMENTS

Larsen, with extensive lgadaership experiance
fiom the biotech anding
industries. was onboarded in Seplernber.

Reckitt "Humon Herm Risk Monual”

In November 2022 we launched Lhe Reckitt 'Humnan
Harm Risk Manual'. This descrines and guides

our teams 2t all levels on haw we control and
reduce the risk of human harm from our products
throughout the product lifecycla - how we keep
our Lonsumers safe. Overall, this will batster our
alertness ta potential safety issves and misuse af
products as well as help ensure all kevels within the
arganfsation take the dgi actian 1o reduce risks,

In 2022 wa maintai aur sourcing
actty with a focws on key ingregients mchuding
palm oif and latex, We increased qur use of
certified sustainable paim Gil and saw te first
aeliverias of Falr Rubbar Assoctation certified
latex. Qur Durex brand will carry labelling to this

ing in safety assurarce in Nutrition
In 2022 wa conlinued to implement new
Safety Standardsin our Nutrition business
unit, which enablec us 1o demonstrate the
safety of Importad [nfant formula mixes to
the US autharities. Overall, product safaty

affect beginaing in 2023, These programmes
complement our bigdivarsity agends.

QOur E5G and 2genda was a

within the Nutrition business have
Deen upgradad and made mare rodust.

element of the Committea’s work, but alsa
supponed wicer Board engagement with a detailed
update on the averall sustainability programme,

Safety, quaiity, regulatery and compliance
R&C

Func tivmal integration between regutarory
and safety

Qver the past years, wa have (ransformed aur

pilot of recycled ollasa t
for diesel fue! in road haulage in the UK, Futurg
implementation wilt be evaluated based on the
©ngaing relative cast as, during 2022, we and many
others experienced fuel supply volatility which
demanded a pragmatic response. We cantinue

to devetap our decarbonisation readmap and are

ar structure, ing the satety and
fegulatary funcClions in the oIganisation. In 2022 we
further strengthened the set-up by integrating the
safaty and regulatary functions to ensure optimal
corporate oversight and saamiess collaboration
batwesn ¢ and risk

our y intelligence efforts
A new, proactive reguiatory intelligence
programme was launched, capturing both
fegisktive intiatives and Gends in enforcement
practlce. This is fundamental for our ambition
af compliance ‘anytime and anywhere’ and
nas ensured passing all competent authority
regulatary inspectians dunng the year,

Progruct Lifecycle Monogement (PLM)

PLMis the capability to manage the formulation
and packaging detalls of Reckitt progucts and
automates the flow of product infarmationinie
the supply manufacturing systems [o ensure
products are manufactured as designed. PLM has

srganisational pnits A nw SVP for Regulatosy
affairs & Global Safety Assurance, Jan Vindberg-

been ceployed across M sites and associated
Glebal Functions 2nd has completed 3 successhul
upgrade Learnings framthe deployments ace
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DEING applied to the mplementation gesign
proaramme appraach moving forward to &nsure
that Reckitt s cross-functieral piacess daea
and Tee hnokogy landse 3a€ s corstructed (D
2nable end-to-end compliant s berehits and
wider uginess valug Creation opporiun tes

Supply

= Quality. QualityOne has now been I3unched for
change and dewiation management As planned,
wOrk has commenced an scoping the next
phases af the programme - sacumentation
an supplier and audit management Prograss.
Ohtinues an Both le3aing and laggIng INCICaTars
ACIOgE CUSNEsS units

= Trany In Cansumer this
reached it Conciusion in Q1 2022 and has
Provided us with data fram our consumers
10 guve mprovements

- EMployee hesith and safety: we continae
10 M3k Progress EMbedd g ennanced
Programmes at factones maintaning strong
Perfarmance, with Good pertormance and
Grywing rmaturTy across RED anmproving nsk
POSILON and sOIg Progress ContinUEs across
35481 PrOTECTION

Lega arg comphance

Dufing 2022 we strengthened pracesses of 10ok
actions wa mitgate SPACITIC COMPHANCE NsKs,

N pakticular

- Risk of non-comphiance with trade sanctions
Where we operate

— Risk of thiwg-party non-compliance leaging
10 aperat onal disruptian, tega* iabilities and
ifhutatianal damage 20aNst Reckitt

- Rusk OF ptEry and corupten, nciudng ir
the cantext of mteractons with healihcase
orotessionals and healthcare entties

Risk af non-cormphance with icrgasingly
slngent data RNvacy I3ws 3nd with Indiw»duals’
expeciations of their privacy nghts

- Risk of non-compance with compeuuan
laws given Ihe wflatianary enviranmentn
some markets

Mmigation progress in 2022

"he ethics and comphance pragramme has beer
theough the f

corirgls or 3¢ 1i0ns aciess the risk areas noted above

Risk of third party non complignce

1IN 2022, we conciuded 1he 1ol cut ol eur enhancad
third-party compliance rsk maragement process
The pracess 1alars our preiminary due dingenc e
aszessmants to the mherent nsk profile of the third
Parues wha we are consider rg engaging with and
allows far additianal folow-yp when necessary

We understand that the executior of third-
parly due Hilgente assessments is onfy ong
of ine companents of an eHective third-paity
sk management programme To further
augment pur abiity to it gate the rigk of
third party non-Camphance, we are Deginning
0 yse automation 1o screen third parties

fisk of non-complorce with toue SOACHONS
Infepruary 2022 the U5, EU, UK and cthar
Lountres mplemented sanchons agawsk Aussia
ALt Gns tasen m 1esponse 16 This situator nclude

- I55uance of COMMUAICATIANS 13 the
employee base with gu-dance for Fade
sanctiars comphance

— IMpiementation af 3 cross-tunctanat operating
model to address questions and provide
aperatianal adwice related to complying
with sanctions

- Screening third par bies agansl sanctiens
bsts, reviewing ted flags and ierminating
engagemeants n compliance with sanctions

Risk of Drbery ond corruptian

We continued to take aCtoN 1o caunter the
risk of bribery ang corruplion in aud dealings
with government officials ard third parties
Notatile efforts undertaken inclode:

- Is5uing several remindars ta our empleyees
on tre risks involved in exchanging gifts and
entertainment Tiaughcut the year, which
drove 3 48% nceease in the number of gitt
and entertamment disclssuas itom the
previous yedr

- Rofiing out ramng on haw (6 Manage brnbery
nisks o the context of interactions with
healthcare profeisionals and healthcare entities

- Benchmarking eur anti-corruption
pragramme by taking part in Transparency
Irtematonal's Cerparate Ant-Corruption
berchmard ass@ssmant

- Swengihgning the pracesses through which job
apphcants, employees and third parties we
askad Lo d sckse canflicts of inferests in thair
dealings with Reckitt

Fusk of noa-compuonce with doto prvacy ows
To counter the a5k of noN-Comphance with cata
orvacy laws, we

- Strengthenad aur privacy operatng Model n
Europe, SXIONTING OUl Privacy lwyers' femit
across al business urwrs, Tre 1@am iy respansibie
for proactively assessing potentiah of vacy nsks

FINANCIAL STATEMENTS

ansing Fram the Businets’ ac tv ties ard
recommending suitable sateguards to mitigate
stated nsks ‘by design’

- Continued rol-our of our data privacy
programene globally with focus o Juisciztians
such as Europe 30 Brazil, adopting new and/or
mare stringent laws

- Assessed more than 100 projects to identify
prvacy fisks and recammend dafa protection
controls 1o manage stated nisks from the onset

- Worked with aur marketing exzellence functon
10 @51abhsn Responsitle Consumer Data
Arnciples {tor deployment in earty 2023) to help
ensure that persanal data 1§ Randled in-line witn
individuals' expec t31lons of their privacy rights
and our ethical values

Risk of nGR-COMPLORCE With CAMPENNon tow
In addian, we deployed training and guidance
notas regarding price negobiaticns and
competitian law comphance in Europe and North
Americs 1 response to market conditions

increased motunty of ous bosetme cantrols
Further to taking sction to manage ard mMitigate
Qur principal COMPRANCE risks, we aisg impioved
ways of work ng acrass the ethics and campliance
programme Motable efforts ncluded

- Drafting updated and simalifea ethics
anuLomplance pok{ies w th supportng
nfographics 1o better ltushiate comphance
ang other requirements (for release in 2023)

- Strengthening our Cuiture of wteqrity through
tne release of updated mandatary tramag
modules on Cate of Conduct, Ant-Briery
and Corruption, Cempetition Law, Data Privacy,
Cyoer Secunty and Product Safety
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- Executing an ethics and campliance
communications plan to remind employees af
how to mutigare againsk cur principat risks

- Buikding our compliance Monitonng
capabilities, for example by beginning
to use data analylics technigues

Speck Up! service

Throughqut 2022, we continued to raise
awareness of our confidential Speak Up! service,
which ncourages empityees and third parties
1o ask quesiions and raise concerns about
potential misconduct. We investigate Issues
prampily ard independently. Substantiates
investigatigns can lead 1o both changesin
working practice and disciplinary action.

External affans

Poiicy and oavacecy

Saciolimpact 2022

Cur s0ci2l impact report for 2022 has shown
That we have achieved our greatest ever sociat
impact. ¥e have invested the eguivalent of £32
miflign across 45 countries and donated aver

19 millian products. With this, In 2022 alone we
have delivered educational massaging 1o mere
than 530 milllon people, broughi high quality
hygiene education tg an additianal & § million
pupils 2nd have made measurable improvements
ta health ang schoal attendance thrgugh our
global schadl programmas This also means we
have met aur goal of investing the equivalent
of 1% adjusted net prafit in sockal impact
peogrammes and committed atmost twice the
average of our peers, Specific examplas of
where these investments have gone include:

= increasing access to waler and sanitation
for over 1.8 million people, in partnership
with Water.org

'

Eaucating over 28 million studentsan
hand hygiene

Launching the Fight for Access Accelerator
plobally, with 18 enterprises being supportad
insix counl

cor27

For nearly three decades, the United Nations
{UN} has brought together almost 200 countries
for annual glabal chimate summit, known

asthe Canfarence of the Partles, ar 'COP.
COP27 took placein £gypt in Navember. We
‘built on the momentum estabished during
COPZ6, to cantinue profling ur commitment
1o sustainability and malntain our piace at the
farefrant of the conversation an climate and
nearn. We hosted six gvents, Includlng warking
clozely with the WHO and UAE gavernmenit,
which are the incoming hosts of COP28, COP23
will take place in 2023 and for the first time
ever ilis expecied to make health a formal part
of the canference agenda, with a dedicated
‘Health Day', This represents a significant step
forward in the argument Reckit! has heen making
that climate and health are latrnsically inkad
and Lhat planetary heaithis public health.

Boord Listening Sessions

inline with Section 172 of the Companies Act
2004 (CA 2008), we undartake Listening Sessions
with the 8oard each year. From 2022 onwards, we.
have focused on the world's biggest prablems,

as featured in our business siraregy. The sassians.
ace designed to seek insight and perspectivas
from four key axtarnal stakeholders: consumers;
retailers; subject mattar experts; and custemaers
and lude with rec ians and
guidance onwhat we can do to be mora effective
with regards to the societal challenges under
discussion. In 2022 we focused on self-care.

Qur commitment to Hutl

InMarch, Reckitt launched the Oh YesiNet Zero
initiative in Hull, supporting economic growth
fer the Humber region, with our founding
partners - Hull City Counei, Hull University and
Marketing Humber. The campaign supports the
government’s net zero and 'levelling up’ prigrities
for the UK ecanomy. As of December 2022, mare
than 130 companies have jained bur campaign.
Qne element of the Campaign Is an education
praject [designad to address the lack of c/imate
change resources in schogls) that has been
rolled aut 1a 13 secondary SCNoGIs In Hull which
accounts for around 18,000 pupils. In additian,
‘we have partnared with Citizens Advice Hull &
East Riging (CAMER] 10 suppart more pupils in
Hull through the cast of lving and energy crises,

United Metions Genergt Assembly (UNGA}

and Reckitt'’s presence

The 77th session of UNGA took place In
Seplembsr, a1 the UN New York headguarters,
Thit was the first time that Rackitt was both
heavily invotved and hosted key sessians,
bringing tagethar world leaders to debate
various issues and highlighting the crucial ro'e
we play to overcoma these. Partnering with key
stakeholders including the UN and WHO, we:

- Relaunched our partnership with Water.org.
Together with our co-founders, we have enabled
acress o clean water and sanitation 16 1B million
people across India, Kenya and Indanesia

Announced the launch of the Women and NFTS
far Health - WiNFund. Further Information on
WiNFund is provided below

Accelerated access to water, sanitation
and hygiene {waSH) as we talked through
the launch of the Reckitt's Fignt for
Access Accalerator

FINANCIAL STATEMENTS

WiNFond and non-fungible tokens {NFTs)
Reckitt and Health Innsvation invastment
Exchange {HIEx) co-faunded and launched the
WiNFund at UNGA in September, This initiative
actelerates soclal business, mproving access 1@
nealth and hyglene In Reckitt prionty countrigs,

The WiNFund empioys innovative finance
ieveraging NFTs and philantnropic capital ta
invest In women-led, health startups leveraging
Innov2tion ta improve healthcare accessin
communities. Qur first Alfican insgired NFT

ion is designed in with
Awandan artist, Christella Bljou, and weaves in
key health themes. Upon launching the open
call for innovators (o apply, we have received
over 300 applications fiom mara rhan seven
African countries. We aim tc launch the public
micd on International women's Day on 8 March
2023. We strive toimprove access to haalth
to 1.5 milion people across the globe,

Greater transparency

Gender pay regorting

In 2020, Reckitt became one of the first FTSE
companies to go beyond UK gender pay reporting
raquirements, increasing its scope to five markets:
Ching, India, Mexico, the UK and the US. In 2021

and 2022, we expanded to nine global markets (in
addition ta the UK) representing almost 70% of our
global Reckitt workloree, This year we wil expand
toinclude the work on diversity and Inclusion
profiting our ERGs (Empioyee Resource Gioups
ondiversity, disabilities etc.). We wish 10 be more
transparent and foster greater trust with our
external stakehelders from government to media
and from retail partners 1o potential recruits.
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Warkforce Drsclasure ifytotive (W05

in 2022, Reckitt was one af over 170 comparies
that tock part in the WE, leading the way

an Lransparency arnnd workforra issLas 1
represents the Iitth year Reckitt has submitted
data 10 WO The is1est annual seorerard puts
Reckitt well above average in tarms of discosure
across all comparative Groups (our sector, the
UK, akk companies and Comparies Taking part

in the WO for the same nymber of years)

2022 Arnusl Regort

External a71ai is SUpGGrIRg production of
Ruckitt's 2022 Annual Report in a digital-first way,
o make reading (L Onling easigr We are domng ths
throughirte-active sectons, strearmared language
and landscape, rather thar partiait anentat on

Tox reporting

Reckitt recogmses 1Fe increasing Lomplexity
of tax regulation arouni the wodd and
supports efforts 1o Ncrease trust in and
undarstanding of the tax system in Cecember,
we pubbshed ouf an0ual tax strategy,
neluging voluntary ax gisclosures reqarcing
our operations in India and Ma aysia

FTSE4Gaod contmnued necremtotion

10 June. FTSE4G00d corfirmed our coninued
accradmation, with an -mprgvement in o

ESG rating ta 4 4 (DUt OF §) we nave been
accrechted by Bus prestiquaus imdex since 2003

DocuSign Envelape 10 BASFIGCS.051B-2000-8315-8EC26F9BOFOA
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Respunsible business p-actic es

IFCH marketing prog trees

As part of our governarce mandate and ensurrg
that we monitor the aroper implementaton

of Reckitt's policy and procedures on the
markenng of breast-milk substiutes (BMS
Palicy), #t each Commitlee meeting, we are

Reckitt Ukraing humanitaran -esponse

We nave donated £' 03 million in ¢ash (includng
match-funded employae Ganalons) in response
t@ tha warn Lkraine This incluges €600,000

n corporate donations 1o the Bntish Red Cross
and 3 range of smailer donations 10 ather

Red Cross soceties and other respanding

apprised on progress and d 5
in the marketing of cur BMS products

In 2022 we again unaertcok independent
venfications of our IFCK irarketing practices
In two countnes. The reports for vietnam and
Pery, a5 well as our response and corrective
action plan, are availabie on cur website

Good progress o sudar COmMitment
InQcrober 2020, we autlinea cur spec fie
cammizments en sugar far our HFCH portfalia,
0 be wnplemented by Mareh 2024 As of
December 2022, we have achieves 92% of cur
commutments, with plans n PIACE 16 Mees oo
ongral targat of fiil complianca oy Maren 2024

Reckire's response 1a the US mfant foimuta crisis
Reckitt colleagues and partiers stepped up 16
SUpParT parents and Caregivers, 1 response ta
the infant formulacnisis early i 2022, as a result of
another IFCN manufacturer's preduct recall and
US factary closure We are a major cantnbutor to
ending Lhe crisis. Please refer to the case study
on page 28 tor a snapshot of our response Qur
actions, contnbyhions and detals of how we are
making a difference are further tignhgited ana
QedICAlEd PAGE ON QLY WEDSIte, www reckitt cam

g DOth In the Ukrane and sorrounding
countries We have alsa donated aver £860,000
In product donations. The Red Crass Ukraine
Crists Appeal has provided vtal suppert 1o

ovet fe million people affec1ad by conflict
‘within UKr3ing and nesghbouring coutries

Cammittas parformance reviaw

In 2022, a performance rewiew of the Corvmttee
was condueted as part of the Badrd's extamal
performance review, conducted by Lintstock Ld

The performance revigw of the Commettes utilised
a bespake questionnaire. 5ent to Committes
memoers. The 2022 performance review

focused on the Committee s time managemeant
aNd COMPOSINCA, PIOCESSES And SUSROTT, work
caned out snd iLs prionties for change Pasitive
feedback was received in all aeas Meetings

were managed well in ine wath the annual cycle

of work Commrttee meeting reports and papers
were rated righly by COMMITtee Members

Tne Board. having nad sight of the results of
the Committee’s evaluation, considers the
Committee 10 be operating effec tively

PAM KIRBY

CHAIR OF T4E COAPORATE RESPONSIBILITY
SUSTAINABILITY, EFHICS AND COMPLIANCE
COMMl e

Reckitt Benckise Group pic

28 Febiuary 2023
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The members of the Cammittae meatings
attended during the yaar wera:

Meetings
nembe: atended
lan Stewart (Chaln n
#ginibe al 1 Conmnllge hiony

1 Fabraary 2022 2 v tiom

20 May 2022

Nicandro Durante a
Member unit | September 2022

Gllvler Bahuon s
Hember fas the whols yaat

ary Hamts

HimeoeT for the whole yer I
Cheis Sinclatr m
rember o ine whole year

JIeremy Darach n
Member from 1 November 2027

ALAN STEWART
CHAIR QF THE
REHMUNERATION COMMITTEE

Central to our remuneration
philosophy are the principles
of pay for performance and
shareholder, as well as
strategic, alignment,

STRATEGIC RERORT GOVERNANGCE

LETTER FROM THE CHAIR

Ongenatf of the Bpard, | am plassad to prasent
the Directors' Remuneration Report for the
financlal yaar ended 31Decembar 2022,

firstiy, | would Iike 10 thank sharehciders far their
approval of owr new Directors’ Remunesatian
Poticy at ow AGMon 20 May 2022, which received
a vota in favour of $2%. In addition, cur Annual
Report on Remuneralion was appioved at

the AGM with a strang vate in favour of $2%.

1 wolld 2lso like to thank shareholders for

thelr time taken In providing feedback to the
Committee as we consulted with them shead

of ihe 2022 AGM, and 10 sharehaiders whom |
matin October 1o understand 1heir views in my
new role as Ramuneration Commuttes Charr.

Cantext for executive remuneration at Reckire
Reckitt strives tor leading giobal pefarmance.
QOur management team is Andtinational, and
we compete for talamt against global peers.
Ouw remuneration philosophy continues

o be based on the principles of pay for
performance and sharshclder, as well as
strategic, algnment. Combined with Reckitt's
Lompass and business madel, these principles
define how decizians are made, haw people
ACL and NOw w 355655 and réward them,

The majority of the Executive Cirectors’
remuneralion packages continue 0 be made
ui of variale at-ritk pay, which are finked to
stretching financlal and enviconmental, soclat
and governance (E5G) targets that align with our
strateqy and sharehotder value creation and are
largely delivered in Recklitt shares. In addltion, we
conginue 10 have market-leading shareholding
requirements for executives. This agprasch s

ded thi howt our senor i

FINANCIAL STATEMENTS

Changes ta the Board
Ouring the year, Reckitt announced several
changes to the Board. As announced in September
2022, Nicandro Durante, who had served as 3
Non-Executive Direc1or since 2013, was appointed
as CEQ ro succeed Laxman Narasfmnan who
stepped down as CEQ on 30 September 2022,
Nicandro ceased o be the Senior Inde penaent
Bwectier and stepped down from the Nomination,
and CRSEC € i af the
Boaraon 15eptember 2022, fallowing which he
was appainted as CEO Casignate on 2 Sepiember
2022 and taok over a5 CEQ on1 Octaber 2022.

Jeremy Darroch and | joined the Board and the
Remuneration Coimmittee during 2022, and |
was appainted to the pasition of Remuneratian
Committee Chair at the 2022 AGM. | would ke
to extend the Board's and my thanks ta Mary
Harris, wha had been Chair of the Remuneration
Committee since 2017, Mary will continye to be
amember of the Recnuneration Committee.

The remuneration arangemaents for culgoing

and incaming directors arein line with the
Remuneration Palicy approved oy sharehoiders,
The rgmuyneration for the new CEO was disclosed
at the time of the announcement. Gn appointment
us CEQ Desigrate, Nicandro received a salary

of E1,100,0C0 p.a. He din nat receive a salary
incraasa in 2023, Ha does not receive any pension
allowance, and the APP oapartunity and LTIP
award levels are the same a3 for the former CEG.
Laxman Narasimhan received salary, beaefits and
oenslon up to 10 September 2022, Al his unvested
incantve awards lapsed in full. There was ng
paymentin lieu of notice or ather payments
associated with Laxman's departure, and he will
be subject ta the pait-employment sharchatding
guideling in line with our policy. Further detail is
set gyt in the Annyal Report on Ramuneration.
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CIRECTORS' REMUNERATION REFORT CONNMJED

Annu3l bonus (B respect of 2022 parformance
Reckitt spesates an annyal bonus plar thatis
strangyy aligned 1o performance, measwied
aQaingt stratching targets of net revenue

and adjusted profit before income Tax

Froma hinancial perspenyve, 2022 markad a vary
strang yBar of QICwh and profit delivery for
Reckitt, with 7 5% ke -for-t ke (LFL) net revenue
gigwth, autperforming market expeciatians and
anead of the peer Group average We alsa saw
continged MEMENtUm, wi1h two consegutive
years of mud-single-cigit ravenue growth from
0% of the portfolia less seasibve to COVID- 19
dynacmucs, and Market Share grawth with 62%

o? pur Core CHUS haidling or gaming share

The adjusted operatng prolit margin was 23.8%,
N nng with guidance, ard ahead of our peer
groun wiln aur operating profit at €3 4 billian The:
propesea divrdend 15 183 Ip, an imcrease of 5% on
last year, a5 we v (0 delver sustainable dividend
growth in future years As sat out in further detail
an pages 13510 138, thege results reflact very
strong performance ahead of expectations and
demaonstrate the success of the transformation
programme over the Dast three years

Subseauertly perfarmance exceeded the targets
setandthe 2022 2nnu2| honus for the CED ana
£FO s 100% of Maxsmum, i1 [ing with al other
empiayees on the 53Me Group- w de measwres
Tne penus for Mcandia s prg-rated for the pedod
as an Executve DIrecto: One-thwd of DoMS

payments 1o Execulive Diractors 1s deferreq
Mo Reckitt shares

Vesting of the 2020-2022 1TIP

The Reckitt L™'P s designed to aiign partciparts
wilh shareholders through msking awards with
siretening performarce conditons denaminated

in parh perfarmance share options and
periormance share awards Vesting of awards
under the 20201 TIP was depender on stiachng
LFL miet revenue growth, @arnings per share

{EPS) andl Return oa capital employed (ROCE)
targets which, as set outin the 20210irectors
Reimuneration Raport, were adjusted for the
dispesal of IFCN Ching, given the size of that
transac bon, 1 ensure that the New targets were no
harder ar easier to achieve than the gnginal Largets

As set oulon page 139 the resultant vestng

15 that 100% of the total award vests, with
vesting in respect of 2ach element refiacting
auiperformance of the stretching *argets set
This outrurn follows two years of 2era vesting and
ane year of 21'5% veshing In the last three years

In N with Qur ROICy. there 15 @ further two-
vear naicing perind attached to Jeff Carr's LTIP
award A set out sarhar, Lakman's 2020LT P
award lapsed when he stepped down as CEQ

Astessment of incentive outcomes

The Committes aiso camed out a thorough
evaluation of the performance of bain the
Group and the Executive Direc tors in the reung
and with regard (o broader cwcumstances

10 assess whether the farmula ¢ incentive
Qutturng are approonate andjusufied The
framewark which the Committee apphad i
set out on page 133 In a0dman ta the firarei3l
Qperaring perfarmance as summansed angve.
a5 1n gvery year, this year's assessment included,
amangst others, the following areas

Strategic delivery: The Camrmitiee has
recogrized that we entered 2023 asa
strangthanea busness with enhanced
hnancial, oper3bonal and brand resience, and
continued grawth mamenturr After three
yews of successful ransformation, we are a

STRATEGIL REPGRT GOVERRANCE

Bigger business with stronger brands, and are
now realising the benefits of our reinvigarared

Innavalion pipeline and operatiangl Morovements,

inciuding 2 more agile supply ¢hain and imaroved
customer relation ships, 2022 was a year at
ae-wery, ending the year as a busness 28% lager
than 2019 gn 3 LFL net revanue Basis, Despite
<G51InFlahon of AMOSt 20%, In 2022 we graw

ouf adjusted operating margin by 9Cbps (excl
ChinaIFCK) This enabled us to grow adjusted
EXS Oy 18 4%, sgnificantly exceeding marke!
expectatons, and to increase cur free cash

Aow by 81% to over £2 bilbon The Graup enters
2023 a5 2 stronger, mare resikent business and

15 well placed to deliver its stated medivm-

Tefm ambimon of mid-Single-digit growth

Gompetitive parformance; The Committee
reviewed financiat an market shara performance
sgarst compentors |n both cases Reckits has
perfarmed strongly There has been strong market
share growin during 2022 with 42% of nur Core
EMits holdmg or gaining market share, Reckott's
LFL net revenue growih of 7 6% is vefy S1rong

and 13 markedly shead of market expectations

On a three-year basis, for LTIP purgoses, our
Qrowth of 26 B% 15 equivalent 198 2% p a and

+5 Detter thar the DEET Graup upREr QUAriie,

People and culture Last year we continged to
embed our cuityie cnange agenda and made
progress cr welloeing and inclusion, recogaion,
and Leadeiship Behaviours Wa canuruea tc host
ow- Stronger Togather conversatons with an
emphasis an mental healtn and race and ethricity
We also implemented & mid-year global Inibative
ra supporT our people In navigat ng increasiagly
chffic ult parsonal cucurnstances due to the cost
of-ling Incieases, with an overall spend of an
aoditional £15 8 milion across € 16.000 employees
We were proud to be named a Top Employer 2023

FINANCIAL STATEMENTS

i the UK, the US, Spamn, Italy. Canada, Cluna and
South Africa. by the Top Empiayers Institute

Sustainability- We mproved our performance
inthe Dow dones Sustainabilly index with a
househald products sector leading score and
presance In the world group and goig class in
the key ratings of M5C1 ana Justainayucs, aur
perfarmance was broadly mainianed, ranking
at AA and 22 respectively, positoning Reckitt
weN ahove average for our industry group. We
continued our ESG ard sustamatity agenda.
Foliawing the 2021 -aunch af our Sustanabiity
Ambizans for 2030 including aur first ESG-
facused capital markets gay in May 2022 and

a programme ta engage on the impact of
chrrate change on nealth at COPZ7 in Egypr

Challenges: The Committee alsg reviewsd the
chakenges that the busiress taced duning the
year ang how iwadership responded o them
This inguded unprecedented costnflation,
with comsmadity and freight cast inflation in
tre nign-teens, as well as COVID- restictions
in China and the ongoing Europe energy Crisis
25 aresult of the Russia- Ukrane confict. The
Committee 3150 noted the posil ve revenue
iMpact of the US Nutnt on competiter supply
185U 3t the work involved ta respond 1o this.

Taking all of the atove no accaunt, as well

as the wider stakehoider experiance, the
Cammittee concluged that the level of annual
benus payout and the total vesting ievel of the
LTIP are appropriate and pstfied 10 this context
and that no discrenna wauld be apphed

2023 remuneration

S3lanes for 2023 are E1100.000 ana £740,000 for
the CEQ and CFO, raspectively Thare wasro
sdlaiy ncrease for the CEQ and a § 4% ncrease “or
the CFO. The increase fur the CFO was determ ned
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OIRECTOAS' REMUNERATION REPORT CONTINUED

taking inta account Group and individual
performance, and salary increases for the wider
workforce, This was below 1he salary ingraase
huaget of 6% for tne UK employes population.

There are no changes Lo the bonus opportunity
far the CEC and CFO, remaining at 120% and 100%
of salary at target respectively Performance
measures and weightings for the 2623 annual
berws will be the same as for 2022, baing net
revenue and adjusted profit befare tax, with the
addition of a dowrnwards modifler based on net
warking capitat [NWC), The NwC tmeasurd will act
a5 adownward modifier only and is Intended o
hatd more formaly for,
and i delivery of, cash asa
key slement af Rackitt's earnings model, NWC
has been used as 3 bonus mevic for a number of
years ot @ sigaificant prapartion of the businass
and the Committee s of the view that aligning
the banus measures for our Executive Directors,
a5 well 35 ather senior 1eaders, with ather areas
aof the Group, is appropriate In line with prior
years, the Committee has set the performance
tasgets at a stretching level having considered the
internal business glan and external expectations.
AS In prior years, the Cammittae wil carry gut

a thorgugh assessment of performance in

the round taking inta account a wide range of
factars before determining bonus payouts.

Thete are aiso na changes proposed ta LTIP award

AGM inMay 2023. There ace no proposed changes
o the perfoimance measures or weightings,

Dunng the year, the Chairman and Non-Execulive
Director (NED) fees have been reviewed, taking
intg ac¢ount he lime commitment reguired 10
meet the scope and responsicilities of the roles,
the increases given 1o the wider workforce

and market practica. The fee for the Chairman
has been Increased to £840,000, effective

from 1 January 2023, whith is haw positioned
aroynd the magian of the FTSE 30, Thisis a

5.3% increase, which was below the budgeted
Increase of 6% far the broader UK workforce,

The basic NED fee was increased by 4 T% to
£102,000, with effect from 1 January 2023,
25% of the fee continues to be palgin shares.
There are nd Changes te the additional fees
for the role af Senior Indepencent Directar
(SID), Committee Chair, Commitiee member,
or Designated Nan-Executive Director for
M with the pany's

Context fos remuneration of the wider workforce
During the yaar, we continued to develap

8nd improve the workforce initiatives that

have Deen intraduc et over the last faw yaars

and alsa geveloped a global framewaork 0

address the difficulties that the increating

cost of living has had for our pecple.

Faced with the particularly challenging economic
2

lewvels for 2023, which Inlight
of share price parformance, Group performance
andindividual peifermanca. Nicancro's 2023 LTIP
award wib consist of 150,000 performance share
options and 75,000 performance shares and

last year,
mid-year global iative to suppart markets
in i) financial Irc? i
of f appreciation banus or salary increase}
Q1 ut peaple ta (ecognise their engoing

Jeff's award will be 80,000 share
options and 40,000 performance shares. These

ourcare for them, and
acknowledge the increasingly difficult personal

, der

awards are to be made ing the

of cost-of-lvingincreases. 34
markets participated in the framewark with an

STRATEGIC REPDRT GOVERMANCE

overali spend of an additional £15.8 million acrass
¢.18,000 employees below senfor management.
level. In additlon, the 2023 glabal pay review
budget was T0% higher thae that for 2022.

‘We have beer an accredited Living Wage
Emplayer 0 the UK since 2020.1n 2021 and 2022,
we went beyond just the Living Wage and

di ped aur Livelihood Fr

to capture broader work on plaviding a working

FINANCIAL STATEMENTS

rate of 83% for our latest all-employee survey,
which showed an improved recommend’ scare
of 16% recommending Reckitt as a great place
1o work. Through the Global Compass Awards,
we also celebrated role models in excellence of
living our Compass and Leadership Behavioyrs
which we astablished and rolied out in 2021

During the year we also communicated to the
wider warkfarce detalks of how executive pay is

£nvirONMEnt that pi heathand ing,
equality, empicyment rights, long-term financial
security, and skills development lo suppart
‘ongoing carees development for gur people.

‘We now pay all our employees the Living Wage
inour top Y markets, which covers 67% of ur
total full-time employee population.in 2021 this
will be extended to cover 2ll cur empioyees.

We continued 10 have stiong take-up @ our all-
employee share plans from the most recent launch
and 45% of our people globatly are participating in
one of the plans. Qur efforts in building inclusive
and accessibte taunch campaigns last year have
been recognised as we were short-listed for

the best comy ofan share

el its with the campany's aparach o
the wider company pay policy and how decisions.
are made by the Committee, giving employees the
cpeortunity 1o ask any questions on these topks.

Lastly, whilst ng longes the Remuneration
Committaa Chair, Mary Harris conzinues in

the rcle of the designated Non-Executive
Director for engagemsent with the company’s
workforee |n s role she has deen involved in
key conversations with the workforce akawing
her to feed back employees’ views (o the
Remunaration Cammittee as well as the Baard.

Further information on wider warkforce
fremuneration, and how this compares 1o the

plan at the 2022 PraShare Annual Awards.

We continued to manitor gender equality
withln the organisation and agaln we have
valuntarity disclosed the gender pay gap for
our 10 largest markets by wirkforce in our
2022 repart. We hosted a number of Stronger
Together conversations throughout the year
that tocused on diversity and inclusion (D&d)
and belonging topics that mattar most to our
peopte. In partnership with Hintsa, we offered
persanat Wellbeing Perfarmance Caaching to all
Peeple Leaders as pait of aur giobal wallbalng
programmes, Our people were highly engaged
in providing feedback and we had a response

e ion of our Execytive Directors, is set out
onpages 143 © 5.

Conclusion

Itrust that you wik find this report a clear account
of the way in which the Committee implemanted
the Remuneraticn Policy during 2022 and intends
toimplement it for 2023, and | Icok forward 10
yaur suppert at the upcaming AGM. | will be
avalabie 1o answer any questions sharenolders
may have at the compary's AGMon 3 May 2023,
ALANSTEWART

CHAIR OF THE REMUMERATION COMMITTEE
Reckitt Benckiser Group ple.

2B February 2023
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DIRECTOAS' REMUNERATION REPORT CONFINUED

EcKITTIS REMUN[RATIUH Combining Reck[tt's Compass, strateqy and remuneration
R Content for remuneration at Reckitt philasophy drives Reckitt's remuneration principles

ﬂT A GlﬂNcE Reciitt’s Compass

1 2
To reinforce our ghikosophy, the majanty
of tha Execunve Drectors' remureratan HIGH PROPORTION MARKET-LEADING SHARE
packages are made up of vanable al-nsk pdy. OF VARIABLE PAY OWHNERSHIP POLICY
Inked (o stretching taigets that align with
our sirategy and sharehcider va'ue creation,
and are jargely delvered in Recxiit snares In _In-empioyme -t shatehoigingeauirement
Hurnbe) Vaue  %alZoz2
2dditan, we have market-leading shareholding Suempes J o i
requirements for executrves This approach s
%
cascaded throughaut our senior leaderstip CEQ 200,000 E£13,644,000 W050%
. CFO 100,000 £5,822,000 80%
As aiscussed n the Chan's letter, Reckict Reckirt's strategic paiorties .
strives far leading global performance Our )
management team s myltinational, and we - Targetmid-single-digit top-line growtr Post-emalapmant sharefolfing requrement?
compete for talet giobally Centralto aur - achieve sustamable increased medium. Humige value  %or2022
of shares of snares annualsary
remuneranan pRiosophy ar@ the panciples of term earmings growth
b g I CED 100,000 £5.822,000 525%
pay for performance and shareholder as well as - Mantandisciplined capital allozation
strategic, aignment. Combined with Reckitt's CFO 50000 E2.91.000 400%
Compass ing business model, these principles - Embed Sus:ainabaiy Ambitions
define how decisions are made, how peaple - Deliwr sustaned sharahaide:
act and Now we 355838 and raward them value creaton
Hote walveal ihe CEO's farget arlinasinur 2023 packags 1 Birsad us ThEavEGH Cloting SR8 PIICE In G4 PBZE
Reckitt's remuneratian philosophy Tt st ates 1neds emuneration i 121Gt payout of at s 22

annva” Bonus and threshold vest ng of the LTIP Maximum
Wustrates flard remunedation s full B3yo.x of the annuat
Bans and T veshng of the LTH awards Including 50% share

~

Rellacting SO% o) n-amp oymant sharanalt.ng ragefement

e grawn
3 4
ATTRACT AND RETAIN ENSURE ALIGNMENT WITH
THE BEST GLOBAL TALENT STRATEGY ACROSS THE SUSINESS
- Engage nugrly performance -driven mdiviguals - Angnmert of performarce metncs witn

shategic prioaties
- Reflect giobal competitive praclice across ow Ll

naastty aeer graup

Algnmert 3£ross e Business of metrics
ang gwnership
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DIRECTORS' REHUNERATION REPORT CONTINUED

Summary of our Remuneration Palicy

STRATEGIC REPORT GOVERHANCE

FINANCIAL STATEMENTS

The table below summarrses the current Directors’ Remuneranon Poicy which can be found on page 160 to 187 of the 2021 Apnual Report and is also available on our website in the Corparate Governance section,
Tne Cammittee is of the view That the cutrert remunerauon framewark remains fit for purpose and therefore no changes to Lne Policy were proposed for 2023

Element ey Teaules a7 GReral an Of palicy Mo we plgment for 2023 Lk 1o siateqy 2023 2024 2 s w2t 2028
Salary, banafits and - Satary increases and pension - Zeig salary ncrease for CEQ CFO = To enable the total package to suppLIt
pension contribution set ncontext of increase of 5.4%, below that of the recrtment and refent.on
wider workforce wider UK workforce
E—
- Salaries and benelits sel compettively - CEQ aoes not receive a pension. CFO
against paers pensan contribution of 10% of salary in
lifie with The wider workforce in the UK
Annual Banus (APP) - Targat nonus of 120% of salary for CEQ - Targets set lor net revenue and - To anve strong perfarmance,
and 00% for CFQ adjustad profit bafore mcome tax with sigrificant reward far Deferred
gverachibvement of annual targets Cash app APP
~ One-third deferred Inta awards ove) ~ Net working £ apital 1argat to act 35 & inked 1o Reckitr's strategic prionties paid
Reckrtt shares for thige years dowineard madifier ore p vests
- 1 deferraifor b -1
- HMalus and clawhack provisions aoply (v - Threshold perfermance results i 7ers :’::rzh:led:r': ::nz:;w e —_—
circumstanzes inciuding mateaal payeut, with maximum of 3.57x target !
misstatecsent of financial resulls, gross  for truly exceptional performance on
misconduct, carporate faiue] both metrics
- Committee
of perfarmance in the round
LTI Pecfermance - Theee-yeai perfarmance peredand - Yacgets set for LFL net revenue grawth - To ncentiwse ard reward long-term
shares and twn-year holding penod (40% wergnting). ROCE (25% performance and akign the interests Award Award Holdng
1 igriting): | % it £ tive Direct Ith trose A M
’:' °rm‘::=: —Maius and clawback provisions apply (in wewg:t\nglj ':h,t v? TSRS uf :Ecuh“‘m rerterw qramea vests pernod
sharg options Crcumslances icluging materal we\g“hngp_ sur:mx v:w‘g,nung, spiit of sharenioers ends
misstatement of financalresolts, grogs  Cou2Y BETWESN two me L - Two-year holding pened for longer- s
- 5

misconduct, corporate failure) unt)l pwo
years afte: vestng

- Optigns haye seven yaars 10 axarcsp
past vesting

- Perfgrmarce conditions are apehed Lo
botn perfoimance share oplions ard
performance shares.

- Remureraton Committee assessment
of performance in the round

term shaeholder ahgnment

sharensiding - LEU" 400,000 shares

requirements - CFO 10,000 snares

- Perigd of eight years fiem appaintment
to acheve

- Two-year sharghglding requirement
post-departure

- Promotes 'ong-term alignment
with shareholders

— Promotes focus on management of
Corpoiate "isks
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DIRECTDRS REMUNERATION REPORT CONTINUED

Summary of perfarmance achieved vs targets
Annual performance plan

Long-Term Incertive Flat

STRATEGIC REFORT GOVERNANCE FIkANCIAL STATEMENTS

Day cuteames for current Executive Direetors tn the yaar
Anpual performarce plan

The performance qutzeme lar the 2nnual borus was 100% of maximum & nira of 1ne bonus iz deferred,
by way of an award over Reckitt shares.

1 Toe APP I, N EANG Darante S B P10 FAtEd danaunt for 1R Borag (ram 2 Septemper 2022 as an Euccutive Durerar

Long-Term Incentive Plan
The 2020 Long-Term Incentive Man has vested at W0{% of max.murm for the CFO, agans? tha
periormance conaitions over the thiee year pened

2022 single figure
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OHECTORS' REMUNERATION REPORT CONTINLED

1Commit: -]
Who's on the Commuttee
The Remuneratien Commitiee is made up entirely of Non- Executive Directors who are appointed oy
tra Board on the recammendation of the Nornation Commtiee, Membeishp of the Remuneration
Committee durng the year was as follows

A an Stewart’ (Chad), Okvier 3ohuan, leremy Darraché, Nicandta Durante?, Mary Harns®, Chas Sinclals

1 loinaa the Board as 3 Hon-ExRCutlve DITRCtHN 0n 1F ebryary 2022 and was appoiotid 10 Ehe REMyRersTon COmMItIEE Bn
the same gate Appalnied ta ine posiven of Remuflprason Chatr upan conhitmanon at the 2022 AGM on 20 Hay 2022

2 Joneg hq Bgard as awom Exrcutive Direcion or YNovember 2022 100 SpPRINEEC 1 (P2 Remuaranen Commiize an the
same date

3 Stepped down 25 4 member of The REMUNEIZION e Lee on 1 SeplerGur 2022 DEIo: U#Ng 7003180 1ha CEO Dusigate
9n 2 Seplember 2022

4 Steppad down as Chair o the Remuaeranion Comem(tae on 20 M3y 2022 bat FEmains a mamiber of the Commites

Our rale

The Cammitiee’s purpase 1s 1 ass st the Boara of Drectors in fulfilling (ts aversight responsibiity by
ensuring that the Remuneration Policy and Prachices reward fairly and responsibly, are designed to
support the stralegy and I0NJ-18rM SUCCESS of the company and take accaunt of the generaly accepted
principles of good governance

On behait of, and subject 1o approval by, the Board of Directors, the Commitiee primarily
= reqularly reviews and movides feedback on the company's gveral remynerabion stialegy,

- inrespect Of the Chair of tha Board, the Evecutive Direcrors and members of the Graug Frecutive
Commuties, sets, reviews and approves

« remuneration policies, ncluding annual ponyses and long-term incentives,
- indvidual ‘e uneration arrangements,
ndwidual benefits Including pensian anangements,
- terms and conditions of emplayment Neluding the Executive Directars’ service agreements,
- partcipation w any of the compary’s Bonuses and LTIPs, and
-+ the targets and outcomes for any of the company's parformand e-ra3tea bonuses and LTIPS

- reviews wider worklorce remunerat on and relatad pelicies and the alignment of icentives and
reward with Cultuie, taking these 1o acCount when setting the polkcy for £xecutive Director
remunelauon and when determining varabie pay outcomes,

STRATEGIC REPOAT GOVERNANCE FINANCIAL STATEMENTS

- takes inta arcount empioyees’ views cn remunerat-on; and

- when determning Dwectors' Remuneraticn POICY and pracrices, consigers the Code requirements
far clarity, simplicity, risk mitigation, predictabiny, proportionality and alignment 1o culture

The Executive Directors and the Char of the Board are responsile for evalusting and making
recommendatiaes to the Baard of Directors on the remuneration of the Non-Execut ve Drecrors

Meeungs

Duning the year the Committes heid three scheduled meetings The of r Ders at

IS $2t out In the table on page 12& In addition, during tha year the Committee cansiderad ad hoc topics
between meetngs such 2s the exit terms for Laxman Narasimhazn and the package for Nicandra Duranta,
as CEQ.

The Chiel Human Rescwrces Officer was Secretdry to the Committee throughout the year Meelngs
were aisa attended by the CE0, CFO, Ganeral Counsel &k Company Secretary and Group Head of Reward
oy invitation, Deloitte was the appointad agvisar to the Committes throughout the year

Members ot the Remuneration Committee and any person attending ILs Meetngs 4o Aot ParuCpate
7 3ny dISCUSSION OF JECFSION ON INEIr Qwn FRMUNeration
The key actviligs at the COMMTTEE'S MBRUNGS IN 2022 are SuMMArised Delow

MEsung Tapue

- Reviewed final feedback from sharehoizders in relation ta (the Girectors’
Remunerahan Pohcy

February 2022

- Approved the Directors’ Remuneiaucn Pehcy
- Keviewed pertormarge 1o 2021 mrespect of bonus gutcames and LTIP vasting

- Carned aut assessment of wider performance of the company and
Executve Directars

- Final approval of 2027 banus payautl

_ Final approval of 2019-2021 LTIP vesting

- Approved 2022 LTIP award and performance targets

- Approved changes to the 2020 and 2021 LTIP 1argets ta reflect M&A activity

- Approved APP deterrat arrangeinents fur the Group Executive Committee
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et g tapic Assessment of incentive outcames
The Commiltee thoroughly evaluates the perfarmance of both the commpany and the Exetulive Direciars
0 the raund ta assess whether the formulac leve: of annaal bonus payout ard Iong-terM ncantive

- Rewiewed wider markel tf2nds vesting are 3parapnate and justfied The Committee has formalised its approach 1o this assessment and
the framewark which s apphed is Wustrated below

Juty 2022 = Revigwed 2022 AGM voting

' - Considerad assessmeant of perfarmance ta date fac the 2022 bor us and
2020-202Z LTIP
WHAT IS THE FORMULAIC OUTCONE?
Committae tocongder year-on-yaar change, whether tis reflects
| —Reviewea haw ethics and Compliance are consideredn the design of iIncencives perfarmance trend and iImpact on the single figure autcome

- Revigwad wider wOrkfQrcg ramuner ation srrangements

-Ap changes 10 the I share plan rules

Noverrber 2022 - Rewiewnd updates to sharcholder guidenngs and corporate goveraance

- Determines 2023 remunaratisn packages tar the Exezutive Directars Consicer tha quaiity of earnings
- Determinad 7073 remunerstion packages for Group Executive Cammittee Members Corrauiiee 10 review 1he results (0 ensure iney reflect the uncerlying
performance and also consider any exceptional irems
- Determined 2023 panUS Measures and Targets
- Agreed 2023 LTIP award ¢ate, performance measures and weignt ngs Compare outcome againat the shareholder experience
Lommittee 1o consider absolute and relauve shareholder rewrn over the relevant peapds, e

- Reviewed current sharehaldiegs For senior emiloyees with share: dradend payment(s) and the hikely sharenabder response lo resJits based on oroker feedback

owrership rzquirements

Cansider any events and other Input
For exampte, repurat anjrsk redated, any change of accounting standards e1c
Draw &mmput from CRSEC Committze, Audit Commitiee and managemen: Linctiong
angconsider the mpact of any external head of tailwinds

- Consiterad assessmant of performance to date for the 2022 bonus and
2020-2022 LTiR

|
I —A d awards unde- all share plans for parmicipants gutsae the UK Compare outcoma with overall company parformance
Far exampie, markel shafe, COMpetitar BeAZAMarking, sustainabiity, peogte & culture, stategic
- Ap Remyngratign C serms at
| progress, wider stakshoider expernance and analyst feedback
H - Commutiee ness

Compare with histork al use of discretian
In aaditian, onsider whether Bonws and LTIF autcomes are cons'stant

FINAL APP AHD LT(P GUTCOMES
Committee ta agrée whether adfustments are required to formulart resufts
and determuine the final outcomes fac AFP payouts and LTIP vesting
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Rackitt's Remuneratian folicy and the Corporate Governance Code

Reckitt's Remuneration Policy reflects the philasaphy of pay for performance, shareholder alignment
ang strategic alignment aver the shart, medium and long term. When defermining the current Poiicy,
Provision 40 of the UK Cerporate Governance Code was taken into account as follows:

Clarity wents are ¢ . and reflact alignment ang Reckitt's
strategic prionties, thereby effectively engaging with the wider workforce and
sharehqiders. The Committee consulted with shareholders as part af the design
phase of the Pelicy and communicated 1o the wider workforce details of naw
axacutive pay it set, its allgnmant with the company's appraach to the wicer pay
palicy, and how decisions are made by the Committae; It also gave amployees the
Qppertuhity 10 45K any QUESLONS QN thesa tapics.

Simplicity The Pokey is simple and clear, comprising fixed pay, such as salaiy and benefits,
pension schames that are offered to most of the warkforce, plus vaniable pay
which incarporates the annual bonus, LTIP {performance share options and
performance share awards), and g clear Share Jwnership Policy for semor
members of the business. Varable pay is set against financlal targets to incentivise
shart- and long-term financial performance and alignment wilh shareholders.

Rish The mahs and clawback pravisions which apply o annual bonus and LTIP awards
encaurage the right behaviours, which lead 1o long-term shareholder allgnment
and sustained value creaton, Tne Committae has discretion ta adjust the formutic
onus and LTIP autcomes both upwards and downwards,

STRATEGIC REPORT GOVERNANCE FINANCIAL STATEMENTS

ANNUAL REPORT ON REMUNERATION

The rest af this repoert sets out how we have implemented cur Remuneration Policy in 2022, and how we
intend to implement the Palicy in 2023,

2022 per nd

In revigwing Exegutive Director femuneration, the Remuneration Committes also took into account

remunerarion decisions for the wider workforce and indlvidual perfermance of the Directors. The

Committee also reviewed market practice, primarily against the FT5E 30 (excluding financial services

campanies), and took intQ account an i K T ion peer group, ing 21 i

25 et out below. The latter peer graup is tha samea group used ta benchmark remuneratian of senior
across the The ci included are ARbGtt LADGraMGres, Hayer, Campbell Soup,

Church snd Dwight, Clorox, Coca-Cala, Colgate, Dancne, GSK, Henkal, Johnsan & Johnson, Kellogg.

Kimberly-Clark, Rraft Heinz, Nestié, Novarts, PepsiCo, Pfizer, Procter & Gamble, Sanafi and Unitever,

From 2023 this will include Haleon.

Asiangements for Nicandro Durante

tpon appointment as C£0 Designate on 2 Saptamber 2022, Nicandro receivad a saiary of £1100000p a.
He receives benefitsin line with Reckitl's Remuneration Palicy, hewavar he daes hot receive a pensian
aliowance. As Nicandro moved ta the UK, he is eligible for relacation banefits He i igile to participate
in the company's annual bonus plan with a target opporturaty of 120% of salary; intine with our
Remuneration Policy this nas a maxmum of .57 times target, with one-third of any bonus deferredinto
Reckitt shares for a peried of three years. Me received an LTIP grant of 75.000 performance shares and

Predictabillty The total of fixed pay and varlable pay {target and maximurm) illustrated in the
scenarios of total remuneration in ou Policy provida an astimata of the potential
future remunesation of the Executive Directors, including the tatal remuneration

if a 50% share price growlh is achieved,

150,000 @ share options, for the three-year performance period 2022-2024, followed by a.
two-year holding pericd. In line with the Remuneration Palicy, Bonus payments and LTIP awards wil be
pro-rated for time employed.

His share cranership requirement is 200,000 shares andt there is a formal post-empipyment shareholding

Propartionality  There is a clear link between pay for performance and business strategy, with

stretching financial targets applied ta annual bonus payouts and LTIP vesting.

Aflgnment to
culture

Financial targets apply 10 the annyal benys and LTIP awards across the wider
workforca ta drive business perfarmance. These targets are revlewed onan annual
basis. Malus and clawback provisions apply to annwal bonus and LTIR, and together
with deferred annual bonus, holding perioas and share ownership for the Executive
Dircctars (and any other rélévant Senior emplayess), drive the right behaviours
expected within Reckitt. The remuneration arrangements of the wider workforce
reinforce employee engagemant.

L , for twed years aftar departure. There ware no DUYOUT awards of Sign-an benyses for Nicandre.

Leaving ar for Laxman

A3 38t qut elsewhere in this report, Laxman stepped down as CEO on 30 September 2022. Laxmen was
paid salary, benefits and pension until 30 Seprember 2022. There was no payment inKew of notice or any
other DAYMENtS Made in CONNECLION with his departure Laxman is not eligivle for a 2022 APP award angt
all unvested deferred bonus shares and LTIS awards have lapsedin full. These are set gut in detailon
pages 153 and 154.

Laxman is subject to the past- ploy ing req
of employment {to 10 Sepramber 2024).

ent for two yeers following cessation
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Base salaty

Base salanes are reviewed faking into account the salary ncrease s Tor the wider waorkigree and Group
and vl dup performance Dufing 2022, the Remungrgtan ComMMetee «gviewed salanes far 2023 The
CEQ dict nat recaive 3 salary increase and the Rer .on € that there would be
#5.4% salryincrease for the CFOin 2023, below the salary increase budget for the UK wider workforce
Tha 2023 sarary NEr@3se bucgey far the UK employee papulation was 8%

The table below sets out annual base salaries with effect from 1 Jaruary 2023

Annualbase

Annualbase aalary from Peccentage
ExEC /Mvr BNecion saary 2022 1 Jaeacy 2023 Increase
Hicandro Durante £1000000 £1,100,000 0%
Jeff Carr £721.000 E760,000 S 4%

Arnual buhus in respect af 2022 performance

Executive Diractar 2022 BoAUS GPOGITURITY

In ting waih the Remuneration Pobcy, the CFO and the € FO had tanget banus opportunilies ol 120% af
salary and 100% of salary. respectvely Actual payments zan range fram ze-o to 3 57x farget depending
onperformance aganst the stretehing perfarmance ranges 25 lollows

- For ach performance measure a range s set

- Agperfornance multipher is €alculated for each Measure, Calculated by the extent to whick the
pEFtOYMance fOr That rreasure is achieved ThEse mMuInpliers Can Be up to 1 89 for outperformance of
the strelching range set by the Cammitiee

~ The two individual muit pliers are then muitioled ‘egether to provice the tatal performance multiplier

Adjust
Nerrevenye ‘ ?Jlu; :dr
altipher x prohit betore =

tax multipter
{up 12167x) (up 101 8%x)

(Thrashold = 0x
Targat =101
Max 3 57x)

Serformance
e

- Tne total performance multinier can range from zero for performance at threshald ar Begw 1o 3 57
foi Truly exceptional per'oimance The 1.57 muttinher will only be awardec if maximum performance 15
acnreved on both metrics (1 & 189 « 1 8§)

- Thiztota) performance mullip ef 55 then 3pphed 1o tne target bonus opportunity (0 calculatg the
overail formulaic bon 4s outcgme. Tis 1s different 1o wsual UK marke” practice wheredy performance
measures are assessed ndependently and payment under Gre Matne may result in payout regardiess
of performance nather Metrics In Aeckitt the two measures cambire 1o qive the resultant payout

STRATEGIC REPORT GOVERMANCE FINANCIAL STATEMENTS

Cash Shaies
Base Target Performance Final
= vonus 213 - E]
salary banus multsphier
ayteome

- The effect of the muitip icative approach means that a high-perfofmance mullipiier can orly be
achieved for ouipertormance on both top-ine and bottom-fing parformance

~ Simialy, underperfeimance mone of tha performance metncs williaduce the ovarall banus payout,
eveninthe case of Dutpe-formance of the other

- Forexample, if We grow net ravenue Jbave the stretching requirerent for Maximum pes farmance
but fail to meet the prof ¥ thieshoid, the bonus payout will bie zero (.. 1.89 x0)

- One-third of any APP is deferred Into 30 award over Reckitl shares, 1o strengthen akgnment
with shareholgers

2022 perfarmance torgets

The Remunetausn Committes set rargers far the Executive Dirgctors prior ta tha 2022 financial year
Tnese were based on net revenue and adjusted profit efore incame tax Targets, batn measured in GRP
at aconstantexchange rate They were primanly based on the busmess plan at the hime, withrefarence
alsc being made to extarnal expactatans af performance ana market practice nf campanies in 8 similar
stage o the business cycle 1o Reckitt

At the time the Committee finak sed the targets, consensus sapaciatans were 2 1% Tor hee-or-like.
netrevenue growth In getting the targets, the Commultee atso had regard 1o coMpetitor perfarmance
with average three- and five.year hice-for-ike growih m net revenue amongst our peers peirg 3 3%
and 3%, respectively

During the y=ar, the Camrutiee reviewed the targets in hight of the suategic dsposals of E45 and
Dermicool 1niing with ur current snareholder-appraved Remunerahon Policy and sharehalder wievs on
agjusting targets, the ARP targets were adjusted where needed 1o ensure that panticipants ae no better
of worse ot andin line with sharerolder expectanians

2022 hinancial performance aganst APP torgets

As stated earhier nthe Annual Report, 2022 marked a year of very $11ong growth and profit desvery.

LFL net revenue giowth was 7 8% (esditing in the boaus metne of £13 64 bilbon (on 5 canstant foraign
exchange basis). GLIDEYTarMING Mare than three times Markel expec tations when the targets were et
This was also 2 year of srrong markes share growth with $2% of our Core CMUs hakding ar gaining share
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Far 2022, operating margin was 23 §%, in ing with guidance, resultng In The henus matric of adjusted Competitar performance
ANt bEfore IRCOME 13X {on 3 CoRstant foreign excharge basis) of £2 94 bikion which reflects top-tine performance siquificantiy better than peers
performance exceeding the top end of the targel range sel by the Committee at the start of the year.

The crart beiow Mustrates this perfarmance compared to the targets:

I Pegr gfavp 912 based 00 lATeS1 0213 pybllzly aval sote for FY2022

Continued strong growth in mojorty of our gortfotio
Twa cansecutive years of mid-single-digh growth fram Tﬂ% of the partfolia less sensitive
to COV|D-19 dynamics

Adyustad operanng marg:n ahead of peers

As illustrated akove, 2022 net ravenue and adjustod profic befare income tax both excecded the
maximum level of the perfarmance ranges set for the 2022 annual bonus resulting in a formulaic bonus
multiplier of 3.57x of target (100% of maximum).

These results reflact very strong 2022 parformance, shead af expectations, with two consecutive years

of mid-single-digit révenue growih fram 70% of the partfolia less sensitive ta COVID-1? dynamics, and 1 Peer group duta based on Ltest 0213 pudhidy Jvaltaske far Y2022
double-digit adjusted operating profit growth. E-commerce net revenug grew by +14% in 2022. This
business has mare than doublen over tha past thiae years, and now accounts for 13% of Group net Strong moriet share performante

revenue. Tota) adjusted diluted EPS was 341.7p in 2022, «18.4% over 2021, with fige cash #ow at £2,037
mifion in 2022, increasing from E1,258 million in 2021 After three years of our successtut transformation
programme we are a bigger, strengthened business, with stronger brands nearly 0% larger than in 2019
The 2022 praposed full-year dividend of 183.3p represents a 5% increase versus 2021, as we aimto Doubie-digit growth on adjusted dluted EAS
delivar sustainable dividend growth in future years.

82% ot Care CMUs holoing or gaining share

Overalf Group o e taken into c ion

As it does every year, the C i g the perfarmance of bath the Group and the
Execulive Ditectors 1n the round 10 assess whether the level of annual bonus payout is both appropriate
and justified. The framewark that the Committee applies is set out on page 133 and more details are $et
out below:

1. Peergraup databased on latest data publ cly avalanie for FY2022
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The Remuneraton Commttee alsd revipwed (he progress on delivery of the strategy and wider people, culture angt sustanabiity, 3 summary of wh chis provided below

Surategic delivery

Peupis 300 Cymure

Susramabiy

Continued strong pragress on our strategic objective of

rejuvenating sustainable growth

- Delivered LFL il revenue grawth of 7 % with broad-nased
Qrowth C108s MOST 0T our categaries, 01138t by the expectad
AOrMalisation In our Lysel disnfectant, wrich was lapping high,
COVID-W related comparatives

Strong market share perfarmance
- §2% of our 10p Category Market Lnits (CMils) neld or gained share

A bigger, stranges business, well placed far further growth
- Strong gehvery In 2022 has enabled us to create 2 busmess 28%
larger (on 3 LFL net revenue basrs) than in 2019

- Tne business entars 2023 sUONGRT and more resihant, and 1S well
placed to deliver its siated medwm-term gmbition of mid-single-
gt growth (exciuding the 13ppIng impact of the compet tor
SUpDly diSTunton in our US Nutrtion business wn 2022)

Cantinued operational pragrass
- Improved customer service - 00Rps mpravement n customer
. Advantaga Group 2022 survey of retailess scores and multiple
custamer awards

- Imgroved execution - 70Bps nErease i share of total
distabution points

— Further productivly etficene s - E300m of productivity savings
aetvared, enabling us o reach our £2an target 12 months eady

- Stronger, larger Inravaticn pipelne

- Improved agiity and resilience n our spply chain w th asignif cant

stec-up in output on our QTC and US Nulrton produtts in the face
©f unprecedentad demand

Pay and recognition

- Impiamented 2 Mi3-year giobal It ative to SLPPSt our
aeaple nnavigating increas ngly hficult persanal

es af cost-of 2505, in those countries

hardest hut, 34 mareets panticipateo, providing a one-off
appreciztion nanus or salary increase, wirh an overall spend af
an additional £15 8m across ¢ 18,000 employeet balow seniar
management level

-~ Our Januacy 2023 giobal nay raview budget was 70% higher
than thal of the previcus year

- Continued to be an acc entedliviag Wage Employer and
paying at leas® the Living Wage of £1.90n 2023 o all our UK
Employe 24 3Ad CONraCKars

- Rewiewed Rackints top 10 markets cover ng 25,665 emalayees
{67% o the tatal full-time emplayee population) Of these anly
38 employees were paid betaw the Living Wage for thew
country, and all were withn 4% at the time of the sludy We
have sadressed this and ih 2023 we will rall ut the approach
further ko ail our rarkets

Inclusion snd wellheing

- Continuad with our Stranger TOQaNEer Canversatons seres.
focusing on mental neaith ard race and ethnicity, which have
atuacted more than 1,000 participants each tme

- New GIobal Disatinty Employee Resource Growp (ERG)
launcher 1n 2022 and tagethar with othar ERGS are
represented on the Globak Inclusian Board and provide input on
Consumer perspactives whichnforms our INADVaLion pracess

- Tind of aur peopie have ndertaken the Conscious Inclusiun
210graMmime N2t facuses on the role we ai play in bulng an
nclusive Cylture

- Cortinued 1o embed our Future of Waik’ approach and
&ncourage the hybrd work rg model, and build 3 welcoming
office environment thal enables our peaple (o Connect,
Create, Coach ang Colabarate

Sustalnabllty ambitigns for 2030

- Coanbnaed wink A6ross the three pilars of Our AMDIOAS DLrpDse -led
brands, 3 healthier planet ang a fawer 5002ty following 2021 launch of
'For a Cleaner, Health e Werg'

~ Held our firs1 ESG-focusad Caprtal markets day in May 2022 shafing
prigit s developad from a new double matenality study together wih
varQus raadmagps en activity including climate change witn different
slakehatgers

- Qur Sustamaiity Ambiticns on sustainable products, chirate actar,
IACIUSION 3D NUMan (IgATs CoNtrDUTE 10 deliverng the LUnitect Natlon's
Sustainable Development Gaals (SDGs) whilst alsa ereating
ODPEFUNAIES Witk CONTUMEers and ncreased rasiience 1a contrbute
to our business strategy for growen

Raising awareness of the impact of climate change on health
- Continued to work with governmants and interrational agencies (g
raise awareness of the mpact of climate change on people’s heaith

- Attended COP27 In EGYPT With 3 prograrmme that engaged govarnments,
the word Health Organizaton, peers, and partners including Water org
and the Landion 5¢Rool 6f Hyg-ene and Tropical Medicne

Further of dur work on andbiodiversity

- Dur programme with Nature-based 3olutions 31 the Unwversity of
Oxforg has measured the biagdiversity and £arbon IMPacts within kéy
value chawns for latex ana mare recently paim ol

= Invited 1o jon the Taskiorce on Ma' Financial
Disclosures and contribute 1o the eme:qing guidance based on gur

langdscape and natue-Dased insetting actvily

Climate change

- Continued use of renewabre eleg ity with More an-site generation
togetrer with evaluat on of fugl-swatching from gas to reguee
<aroan impact

- Used renewable landfill gas alorguda instead of natural gas  fud
soray-dryng process at our Evansvite mfant formuls site plant and
evaiuated ways 10 ncrease this for further decarbonisation
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Sustanatifity

A year of delivery

- Despite cost inflatian of almost 20% we graw our adjusted
operating margins by 90bps (fram 22.9% to 23.8% excl China
IFCH). This was dfiven by a combination of positive mix,
productivity initiatives and pricing

- The vary strong tap-line grawth and margin expansion enzbled
us to grow adjusted EPS by around 18% in 2022 at actual FX rates,
axgeeding market expectations at the beginning of 1he year by
over 10%

- Casn conversion of our earnings delivery was also strang, Frag
cash flow was ovar E2bn, anincrease of 613 year on year, and a
cash conversion of 82%

- Deievered the Balance Sheat during the year to 2.1x adjusted
EBITDA, a lewel which is highly sustainable

Dividend increasa recommended

- The Board is recommending a 5% increase In the dividend this year,
and announced its Alm 10 geliver sustalnable dividend grawth in
future years, subject o any sigrificant intemal or extemal factors

People dovelapment

= Focused on embedding and bringing to life our Leader ship
Behaviours of Qwn, Crezte, Deliver and Care, and celébrated
role models in excelence of iving our Lesdership Behaviours
and Compass through the Global Compass Awards

~ Expanded the mament of iearning 3ng development far our
peaple by faunching faur more functianal scademies, nelping
us buitd Functional capabiities ar scale

Employee engagemant

- Ran a full Employee Engagement Survey 11 August 2022
with 3n 83% fe5spaNse rate and an iImpraved Tecommend’
5COfE 41 Compared to the peevious and i ne with the
external penchmark

- We were prauc 1o be named s Top Employer 2023 in the UK,
the US, Span, taty, Canada. China and South Afnca, by the
Top Employers inshitute

- Piloted the use of recycled vegetable il as a replacement for digsel
fuelin road haulage m the UK

Coninued sustainable sourcing activity

- Continued fozus on key ingredients including palm od and fatex with
ncreased use of ceitified sustainable paim o and the TSt dellvernes
of Fair Rubber Asseciation certifien latex Our Durex brand will carry
nabelting ta this etfect beginning in 2023 and the appraack Ras gained
recogmuan from Amazon's Cimare Pledge Friendly programme

- Continued collzboration on landscape programmes with our suppliers
ana with other Cansumer Goods Forum members ncuding partner
Earthworm Foundation

External benchmarks of progress

— Reckitt irmpraved its performance in the Dow Jones Sustainability lndex
weith 3 househald products sector leading score and presence inthe
world group and gald class

- Secured Reckitt's angaing pasition in the FTSE4Good index

-1In the key ratings of MSCI and Sustanalytics, sur performance was
broadly maintainec, ranking at AA and 22 respectvely

- COP rankings were Climate Change B, Water A-, Forests {Timber, Palr.
04l B) (Cattie Products, Soy B-)

Decision on 2022 bonus ovlcomes

Taking into azceunt the very stiong year of financial performance, significantly ahead of
described above and Ir the Remuneranon Cha r's letler, which shows the benefits of thiae years of successiul transfosmaron,

aganst targets 15 ustified and ne discretion will be apphed

amidst 3

ging and dynamic market conditions, and the wider assessment of performance as
the Committee concluded that the tormulac APP payout based an pactormance

under the Remuneratian Poiicy, ane-thd af the annual banus will be gehvered by way of an award over Reckitt shares and deferred far 3 tvee-year pe-lod. The aanuses are 3s follows

Partarmanze Defered Mo

Apse salary x Target bomug a muapler - Tatal bonus = casn shares

Mrandra Durante E363,044 X 120% x 357 = E1,555.279 = E10346,853 €518,425
Jetf Carr E721,000 2 100% x 157 - £2.521970 = £V 5980 EBS7990

Nicandra was eligible far an APP award pfo-rated fof tne penod he was an Executive DirecTor. Laxman Narasimhan was not eligibre for a 2022 APP award following his resignat.an as CEQ
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DIRECTORS" REMUNERATION REPORT CONTINUED

Westng of the 2020 LTIP - partarmance VErsLS targets

The Reckitt LTH 15 designed to align partic pants with sharenatders through making awards weitn
swetching performance conibans denominated in both perfannance skare optisns and perfarmance
share awards Je’f Carr's awaid was grantad unaar the previous Remunerauon Policy on 1 Hay 2020
Lauman Narasimhan was also grantes an awaid at this ime, hawever, this award lapsed Z10ng with his
2621 and 2022 LTIF awards) when he stepeed down as CEQ NICandro Durante was fOTQianted a 2020
LTIP awaid as he was 4 Non-Executive Direciar at the ume af grant

2020 performance targers
Vesting of waids under the 2020 LTIP was dependent on the paiformance conditons set aut in the
table below The targets wers adjusted for the aisposal of IFCN China dunng 2021 and were gisclased
indetail in the 2021 Difectors' Remuneratian Regort

Assessment of performonce versus torgets

The gnart betow llustratas parformarce comnared (o the 1argels As set aut balow, the Strong
nerformance aganst all the perfonmance measures over the three-ygar performance pec-od resyltc
n100% vesting in respect of eacn @lemert, and therg‘ore the 1012l award

Vesung at the LT'P in the a5t three years 1s Shown belgw

2017-209 20082020 20°5-2021 2020-2022

% 0% 215% 100%

STRATEGIC REPORT GOYERRANCE FIMANCIAL STATEMENTS

Overerl Growp p
As 1 does every year, the Commirtes thoroughly evaluated the performance of both the Group and the
Executive Difectors in I round to assess whether the level of vesting unde: the LTIP 1s both apprapriate
and |ustified. The framewark that the Committae apphes ¢ set oul on fage 133 The Commitiee took
into account the progress on delivery of the strategy and wider people culture and sastamabity in 2022
as Gi3cksac On pAges 137 and 138 of this report and Qver the perfarmance perod of the 7026 LTIR

as disclased w previous Annual Repaorts, as well as the sharehalder Rxpenente

© taken ints ¢

24 8% incrense w1 NR for 2020-2622 L TIP

1 Baar qreap data mased v [ATESTMata pubh ey e anhe s EY2073

Drecrsron an 2070 1P vesiing outcome

Tne Comiritcee s satished that this outcome 13 akgned with the sharehokder experience and e wide-
assessment of perforimande Gver the last three years and concluded that the overall vesting ievel 5
Justified and appropnate m o cantext and thal no discretian will be applied

Based on tne perfocmance assessment above, (1@ 2020 LTIR award 10 the CFO wilf vest a5 daralad

below As mertiored previously, Laxman Narasmhan's award lapsed on s resignation as CEQ
These awaros and not accn.e awidends durng the vesting perad

reens  feercia vesung  Imerests Shwe  EMlimated :
nei pree % vasiing et valug !

CFO awards - Jef1 Carr

Performance shares 40,000 nia WO% 40000 £5822 £7,378.800

Pertarmance share ophions 80,000 £85.20 100% 80,000 £58 22 £0

T ASIRESRIE PiCE DN T Hate o vesLng K urkitwh 21 NG Mg GF reparting, the walus 1S etrimated using The 1WErage maker
vatue over Q4 2032 0 158 22 Tha at vesting wili i the 2023

Thene is & further fwo-year foiding pencd attached (o fedf Cair's LTIR award which means (hat vested

pertormance shares (net of taw withnolding) will nat be reteased to the CFO until 1 January 2C25, ang the

resultant shares (ret of ary tax withhold ng and the axercise €0t 3s IPProOPHate) fram tha exarcise of

any vested perfurmance share options will ot be ieleased ta Jeff unnl 1 Janyary 2025
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DIRECTORE' NEMUKENATION REPORT COMTINUED

Single total figure of remuneration far Executive Diractors (audited)

The table helow sets aut a single figure far the total remuneration received by each Executive Director
for the year enced 31 December 2022, based on the information set cut in the previous sectians. This i3
compared 1o the prior year figure.

Expculive Direciors Formru E x0Cusivi Dicecror
Hicandro Durame’ Jefl Caur Lanman Harasinbant

2022 2021 2022 2021 2022 2021
3 [ £ ] [ 3
Base salary 243,044 - 1.000 700,000 756,000 000
Taxable benefit’ 199,348 - 16,756 B&.821 95,322
Pension benefitt - - 72,100 70,000 75,600 $2,900
Anfyal bonus® 1,555,279 - 2571970 2,282,000 0 3529848
LTIR& - - 2,328,800 - @ 1006523
Fixed remuneration 542,190 - 809,017 786,754 918,421 172,222
Varlable remuneration 1,555.27¢ - AT 2282000 o  4,8343N
Tatal 217,469 - 572,687 3068758 B, 421 4008592

Appainied CEO Designsre on 2 September 2022 and CED clleciive fvom 1 October 2022, Aemuneration sllown relates ta
services as an anly o s tenure a3 ge 152

2. Steppectdawa as CEQ and from ing Board on 30 Septembe 2622. Ramuneratinis shuwn (o tis date. As delalied ehewhe i
n this (EDOMY, A1 v Stedd Shark duestis 1w L oma n 130480 G N4 1aving RECKITL. THS Included his deferded DOUS awards
aiceiored In pravions annual reyne s < toraling E29m Thase shares ace tet ot in detal on pagas 153 and 154

3. Benellts for NN 10 Duraniein o Including tempordry aCcemmadation, home
Lezva benefits such az Ilights, the use of 3 Cr and healincare. Fet 1811 Catr EE BANREITS INChae § €31 IARBRCE INd HeXhCare.
Laxman thewse af 3 car, e iling support. Whera relevant tha costs abave
In¢luae 2 gress-un for fax

4. Toe company paid Jeff Carr and Lawman a In
the tabie above, T tthe Ful the Pokcy Tatile Dir ¥ o
Ppension on 3 Cefined canIFBUtION (ar Cash AIowanea) bath, Witk accmal, Hic doesnot
faceive 3 pension sliowance

5 ilec [ far

Commitiee’s assessmens of performance af both the company and the Executive DIrectons.in tha round; 3nd the COMMMILERS
GATRIMINALON 61 Ihe |#ve| of annual DORUs Bayoul at 100% of the maximum level in Fne with the fonmulalc cutcome o
1510138 inta s for three years and will vest subject

as
Ta canlimued extoiyent

& Reflecis the gstimaied value ol LTIP ATE0 30 JBF Car In M2y 2026,
which are due Lo vest bt May 2023 al 100% o mil\mu'u vameauslng 2n mraqe shite wice over 4 20220l £58.22 See

the rebevam section on pages 19, For & of thiy | g perio,
The Committes aaten mmw\g lmm e 20Z0LTIP Wik wiQ
7. The vzlue of 1he 2021 KTIP we sting for Laxman from last year, which used share pdce

Ol ESP B4 Qwsy Gd 2021 10 #11IMatA (he valua of the vesting. The sctual value shown lboke |5 based M lh! share price on ihe
aate of vating of £62 42 an 20 May 2022 Naoa of this valuz

STRATEGIC REPQORT GOVERHAMWCE FINANCIAL STATEHENTS

Shareholding of Exacutive Directors comparea 10 requirements

The bar chart below dlustrates the Executive Diractors' shareholding compared to the company's
sharenaking requiremants Executivas have a perod of eIght yaars from appcintment to achieve the
requirements of 200,000 shaies for the CED and 100,000 [ar the CF O and both Executive Directars are
shownng good progress Towards meeting these requirements as reflected below

. CAMTEnT SNIENOING w3luE DATEE B TRE AwEN3qE CkosIng SNA(E price i O 2022 of 158 ¢2
and shares subject

This Is the of sh: der the
AN DO

. Includes shares

b

Aan atied 1ax, 9 10 be defened o he 2022

-

Sar JeFf Cair th § 15 30 E4RGLE OF M2 Miber af $hards vagting i May 2023 uAddr 1he 2020 LTIF, aftur 13n
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DIRECTORS' REMUNERATION REPORT (ORTIN IF N

2022 LTIP gwaras jautted)

The tabike belaw sels out the L1 awards wieh wele Made ta MCardro Durante, Jeff Cair and Lawman Narasimhan Dividend equrvalents accrve on performance shares dunng the performance period, but will only pay
out on vested performance shares Yesting of these awards in ful requiras achievement of siretching perfanmance ¢onditians over the Uwee-year penod. In Ine with the Birectors’ Remuneration Palicy, for Executive
Directars there 18 a furtherl two-year holding pencd commencing after the end of the three-year performance percd Foltowing his resignation fram the role of CEQ, Laxman Narasimhan's award lagsed in fuli

Shares ouer
which awards Market e at Face va'ue less.
Date of prant granen gare of award' Exerclse price” Face volve'  emerclsecrice’ Perfoimance per od Exerclye/vesting peilod 4gh g pertad
Performanca sharet
Nicandre Qurante & Sep 2022 15000 84 58 nfa 4,843 500 nja ¥ Jan 2022-31Dec 2024 May 2025 1.4arn 2027
dett Carr 20 May 2022 40,000 £62 42 nfa £2,495,860 nja }Jan 2022-31Dec 2024 May 2025 1Jan 2027
Laxman Narasimhan® 20 May 2022 75,000 £62 42 nfa £4.681500 nja 1Jan 2022-31Dec 2024 May 2025 1Jan 2027
Parfarmance share optiony
Nicandro Durante 4 Sep 2022 150,000 44 58 £6477 E9.487000 EQ 1Jan 2022-31 Gec 2024 May 2025-Sep 2032 1Jan 2027
Jeff Carr 20 May 2022 80,000 6242 £63.32 £4 993.400 EQ 1Jan 2022-31 Dec 2024 May 2025-May 2032 1 Jan 2027
Laxman Narasimhan* 20 May 2022 150,000 £42 42 £63 32 £9,363 000 EQ 11an 2022-210ec 2024 Hay ZN25-May 2032 1Jan 2027

Ine market price a) dale of 3ward s 1ha £la3iAg Share Bca on 1he Bacg of rant
2 Theestond i85 basan an ine average Loalng shart price over Ihe five Dusiness days pror 10 e dale of Grant

1 Fou purformance shares, the fae 2 value 15 D59 0N L Sn3rg Ancd a1 1ne date o award and assames the stietching perfarmance critena are met 1 sEMEvE lull vestng, For porformance-nased share optiomt The Face vaud in the 1a0ic above bs takcylated as me
Aumzer af Share 0DFONS MUBhe S by the maiket Doce 3 date 7 Awfd ~Kwevd, (e ACTuIN value L0-3 B IICIDaNE at tne Ume of cxerCme wi b tre ifference belwien Market pr ce 3t IN3T LME Jnd the e arclse price for the tumber of Share ophons westing
leer the assessment of PErarinance ageinst the stElthing performance crivera et 11 hould beapied that the Face value shown abave would (e efure iy e 1esiied i B AMR1EN NG REHTOrmance COrIiuns dre el I Tull 400 tha S e PICE 31 MR time
of exercise 15 Couble the eRErClye pr.ce s 4131 December 2022, a5 3 result of t share i C& DEING EEIDW INE 2xeI<I5e PHCE, NE wHuW &7 The 331§ ¢Rilons If vestiog 2i this date would be €0

4 Fol owing nls re<igidikon 105 I roie of CEG awards 0rantad 1oL axmen Natdsmhan [3pseo n full

As disclased 'n the 2021 Annyal Repart, the parformance maasures and weightngs used for tne 2022 LT|F were refreshed fiam the 2021 LTIP award The 2022 LTIP awards are Dased 40% on net tevenue, 25% or
Return on capital employed (ROCE), 25% on revative total share return {TSR) and 10% 6o ESG measuras

Net revenue Cortinues 10 b measured as ke-far-like growth over three years ROCE)s measured based an the dinal year of the perfarmance pefiod and is 3 Megsere of how efficient the Group 15 at converting s
capitaiinto eanngs ROCE 15 measured in the final year of the performance period 3nd i a measure of now efficient the Group is 3t converting lts capital into earnings For LTIP purpases ROCE is measured on @
canstant currency basis. in gaditon, LTIP targets (nclucle impa'sments pr or to the start of the performance penod, wheress in the Caiculation elsewherg in the annual repart total assets have been adjusted 1o add
back impairments of Goodwil, except where the impaired asset has been disposed of partially disposed, It theré are any impairments dufing the performance pencd, the Committee will ensure that this daes not
igag 10 an increase in the vagnng by adusung the tapital employed accordingly and to ensure a Ike-for-like compansan o the taigets Relative TSR 15 measured aganst a peer group compnsing 19 relevart peer
companies The targets associated with the 2022 LTIF awards were aisclosed in the 2021 Annual Repart an Remuneration.
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DIRECTORS” REMUNERATION REFORT CONTINUED

Wiger worklorce pay arrsngaments

Raclott cascares s reward palicy fairly and consistently throughout the organisatien and the
Remuneration Committee takes iNQ 3count the arrangements for the witder workfarce when seHing
Execuuve Director remuneratian. Dwing the year, the Cammittee considered warkfarce reMunarat on
and selated policies on several occasions, as well as the alignment of incentives ang rgwards with culture

IF1o/Mation reviewed by the RemMunaration Cammittes intludes salary structures, banus design anxt
targets, the LTIP. share ownership, our glabal med ity policies, provison of Banefits and Reckilt's
al-ervployee share plans The Committee s pleased to note from this seview that the company s
FEMUNETANDN RONICas CONtINUP 10 e aligned with those of The Exesut ve Direclars with 3 cascade
tnrgughaut the organsaton

As mentioned wn the Cnair's leiter, we cantinue 10 pay our emplayees 1 the UK the Living Wage and
further our Sustanabie Liveihaod to captyre broader iNBuT on provid ng a
working that pi heantn and equality, nghts, 1ong- term
financial secunty. and skills development 1o support angaing cares” cevelopment far ow people Dunng
the year we 2150 rolted aut a globat framework & SupEArt Markets In providing adinanal hnancial reward
{one-afi appreciation bonus gr $alary (crease) 10 Our PEOPIR 10 reCOGNSE thelr oNgong commitment,
demenstiate ouf care far them, and ackmowiedqe the Increasingly difhicult persanal gircumstances at
cast-of-lnarg ncreases

We rontinued 10 have s1rong 13he -vp 1o aw 2ll-empioyes share plans from the most recent launct and
45% 6f Oul peapie gicbaly are participaung 1n one of the plams Our eMarts Inbuigiag nclusve and
accassible launch campaigns this Year have heen recognised as we were short-listed for the best
communicalron of an employre share plan at tha 2022 ProShare Ar nual Awards,

0 addiion, we conunued ta « ang devel of aur kfotce nitiatives that Rave been
MUOGuCed Brévioysly We CaNtinued ta review and monitor the gander pay gap of our warkforce closely
To INCrease IrARSPArency Cn 1S Issue, Aeckitt valuntarily disCioses the gender pay gap far our 10 largest
markets by workigrce size which inchuding the UK make up around 0% of ow glotal oermanent
winkforce We Nave ali0 Contiued with the Stronger Tagetner corversation senes, focusing on rrental
health, race and etrricity sopics this year, and a New Grobal Dsability Resource
Gioup (ERG), whote senior leaders ard sponsars, together with tnase from other ERGs ana the CEO as
the Charr, lead the dversity and indlusian {0&1) board that f6Cuses or the strategic agenca acioss Rechtt

STRATEGIC REFORT GAVERMANCE FINANGCIA . STATEMENTS

In partnership wik Hintsa Performance, we conunued te offer personal welibeing performance Coaching
to all pecpie Ieaders Hintsa Casches share ind on televant health and weilbeimg
10PI£S 10 Ouf MONThly Wellbeing Bogsters and People L eader Q& As that are available to all our peapla

Wa aisolaunched a prlot Caregiver Suppart Netwark in tha UK in partnership with Heart Cn My Sleeve, ta
support caregivers fazed with the mental health challenges of the peapie they Care for. In August 2022
we 130 3 full EMployee Engagemant Susvey with an 81% response rate atd an «mprgved ‘recomaneng’
score +1angdinwre with the external benchmark Inthe markets where st was passible 1o do so, B5% of
pecpie answe(ed voluntary questions about their dversity. This has heiped us tette understand our
ceapie and nfarm our iNClusIon strategy

AS 510Ul €801 81 In the Annual Aeport, we canlihue 10 fOCus B maintaining an apen, trawsparent culture
by promoting canhinuing dialogue across re company thaeng 2022, Mary Harr §°s actvity as the

D 3 Duector for engag: with the company's workforce has allowed her to
feged back the views of the workiorce 1o The Remuneratior Commitiee 35 well 33 the wider Boarg. Eacn
year the campany holas several rourd-table discussions with amplayees and arganises site visits dunng
which townnall megungs and smailer group diISCLSSICNS with Dur people take place Details of this
engagement are sgt out in the Section 172 S1atement, which can be faunu on pages 42 10 &4
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DIRECTORS' REMUNERATION REPORT CONTINUIFD

The tabte below summarises the remuneration structure for the wider workfarce:

Implerneniauan below 1he 8oaid . : Ith Faer ror

Satary

Salary intceases are determined by ine managers based on factars such as incividual performanca ratings, talent ratings and Salary increases are normally aligned with thase of the wider workforce, which
local market practice. Country-specific conditions such as inflation are also taken into account. The budget salary increase far take inta account perfarmance

our UK workfarce for 2023 was &% )
Salanes are also set competitively against pears in support of the reciuitment

The average total pay guring 2022 1o all employees across the Group is £53,175 and we review pay ratias of the Chiel Executive and retention of Executive Drectors

Officer's total remuneration ta the remuneration of UK employees, as set out on page 147 of thisreport. The satary increase for the CFO for 2027 was 5.4% which is lowe: than the

In the UK, Reckint has been valuntardy paying the Living Waga for a number of years and 15 accradited by the Living Wage budgeted salary increase for the wicter workforce in the LK The CED did nar
Foundation as paying a Living Wage 10 employees and contractors. This certifies our commitment to employees and staff that receive 3 salary ncrease tor 2023
thay will receive a wage that nat paly anceaeds the minlMmum wage but alsa recognisas the actual cost of living in the UK.

‘We have developed a framewark that capiures the broadar work wa are delng 1o provide 2 warking envirenment that promotes.
haglth a ing, aquality, @mpiay rights, lang-tarm financial security, and skils develapment to support ongoing
careet development far our people. inline with our 2030 Sustainability Ambitions, this is haw wa ara articulating how we are
enabling sustainabla livelihoods.

In 2022, we reviewed our top 10 markets which covered 25,605 employees (67% of the total fuil-time employee popylation).
Of thes y 38 employees were i il to he paia batow Living Wage for thelr country and 3l were in 4% at the time
ol the study. We have addressed this and gaing torward we will rall gut the appraachn all our markets.

Annual bonus

Our Annual Parformang e Plan (APP)is aperated cansistently across the organisation and nas approximately 16,000 employees Annual bonwses for Executive Drectors are diractly related to Reckitt s
partcipating. As employeas prograss and are promoted thelr target bonus and max(mum multiplier typically increasa financial perfarmance measured by net revenue and adjusted prafit before

) I ! . incore tax targetls, as well as a net working capital (NWG ) measure from 2023
Incommon with the Executive Directors, bonus payouts are based an Reckitt's financial perfarmance, with all employees being g o g capital (NWC)

incantivised on net revenue and a prafit measure, which varies based on role. In addition, some roles have a third measure,
typically related to net working capital ar innovation.

which will act 3s 2 downward modifier anly These measures alsg apply to
other Group emoloyees who partcipate in the APP

The banus for alt parncipants in the APP cperates on a mutuplicatve basis,

We aiso operate locat bonus plans, for example for employees in sales and factories N
P s o ploye sale in the same way as for the Executive Directors,

One-third of annual 0aRYs payments for Execytive DIrertors dre subject
to a three-year deferral into awards over Reckitt shares.

We have malus 400 Ciwbagk and ather satéguards in prace in order te
manage any potential nsk that may anse fram the vse of the APP
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Campansnn I Execulve DUBELa) remuneration

Long-term incantives

Reckitt grants LTIR awards to mgmbers of the Group Executive COmmittee, Group Leadership TE3m and samar management
team to support the phitasegshy of i ivistng supenc: long: busness -esults and shareholder value
€reation Awards are also mads 10 selectad high-polential employees helow these leve s

The 2023 awaros will CONTINUE to Usa the same performarce measures and three-year gerfarmance penod as lar the Execut ve
Dwectors Awards are made 35 a ficed number of share options and shares, with grants applied tonsstenly depending on an
employee’s leved n the organ sat.an, Agjusiments can be Made to the award level based on performar ce and managers can also
recommand a0ETONal Fwards t key 8MpIOyees

Executive Divectors LTIP grants compnse perfarmance share aptans and
perfarmance share awards (hased oo # fixed number), which for the 2023
awards wil vest subject to the achievemnent of LFL net revenue, ROCE, relatve
TSR ano ESG performance targets,

\n additen 1q the LIPS three-year performance penad, Executiva Directors
are subject tp 3n additional Lwo-year holding pentd commencing at the end
of the perfoimance perios

Penslon

A pensmnfgratuily scheme is sffered to more than 80% of our giekal emptoyees Exceptions 10 trus are countaes where pensron
proviskan is not prevalent in the tocal market andjor 1s provided by Tne s1ate

I the UK. all Reckitt employess are el gible I receive a coMpany pensian contitbut on of at least 10% of pensianable sa ary,
irespective of any persenal Contribution made.

Under the Paiicy, nur Execulive Directars are eligible to "eceve a company
pension conl-ibution of 10% of salary, w ire with the wida: workfarce in the
UK They are elig'ble to take this as a ¢ash altarnatve The current CEQ s rat
eligble for a pension cantrbution

All-emplayee sharg plans

‘We ogerate a global all-empioyee share plan (0 festar our culture of 0 AMOnNgSE Thisgives
OpPGItUNty (D Save OVEr 3 tNree-year period 10 purchase Reckill sharas at 2 discount © the snare price.

ployees the

As well as ensuning individuils feed a sense of ownership, Reckitt 15 keen to ensure that Lhe plans are Incluswe and aczessible
1o all coligagues. with tne plan beng offerad on equivalent teims o all engible employzes glabally, subject to lacal regulation

45% of Reckitt employees have signed up Lo one af o thiee share pians Ower the 13st tvee-year genad, 2020-2022, around
4,500 employeas saved in ane of our plans, making 3 gainof © 23% ovar the peroa’, which was a gan of £1,580 per employee on
average Someane sawirg the maumum allowed under the glan would have made 3 gain of £4 054

in order to encourage take-up and ensure that the plans dfe Mclusive and accessibie 10 all amployees, wa utilise aroung 107 :ocal
champians and provide commumicat ans n 26 languages. {hampions are respans ble far iocal commumeations thigeghout the
offices and lactenes. Examples inclyda Qesk drops, webinars, witual grop-in s25510n5 with spacific cantacLs at each site for
suppost These led to anoter successful laurch and streng employea take-up, and we were short-listed 1o (ne best
communicat on of an e ployee share plan at the 2022 ProShare Annual Awards

Furthe:, in hne with Reck tt's comrrutment to diversity and snciusiveness Reckitt hasinclyged and promoted a 12-manth <avings
53DDNC3 FOr EMPKIYEES AN materty lease

Executive Dirgctors are ehgibie 10 part cipate in the all-employee Sharesave
Scheme 0N the same basis as ail employees
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Comparison with Execuyiue Dheriss semunsration

Share ownership

Reckit1s proud of our Ownership Suityre. bn addition 1o the maket-leading partcipgtian ratés i our all-emptoyee share plars,
members of the Group Execubive Cammittee and Group Leadership Team have shareholding reguiramants m oraer to further
align the witerests of managernent And sharenalders, These requrements are amongst the most demanding in the market and
WE EX[IECT DArNCIPaNts 10 M. NETp within eight ye ol 5 OF JpEOMtment There i an annual review of progress by the
Remungration Committee

Amongst the Group Executive COMimittee, the tatal sharehaiding requirement s around EAIm' and the average sharehoiding
requirement amang this gréup excluging the CEQ s ¢ 530% of salary The aggregate actua holng o the Gioup Executive
Cammittee 15 E15m*, equivalent (0 an average of 230% of salary, which retlects good prograss towards the requirement glven
the changes to the Group Exacutive Cammittee over the past three years

Qverall the total sharehalding requiement for all employees with requirements is E7%m', equivalent to an average of A00%

of salary The current actual holdng s £51rm' ana the actual average holting 1s 260% of salary This a¥so refects good progress
towards the requirement gwven the humber of new appoiniments made n hight of the Company's strategic 1ransformation goals
ana rearganisation of stiucture.

The Executive Directars have sharehelding requirements of 200 000 shares for
the CEO and 100,000 fas the CFQ, the mast demanding frequirements in the UK
market?, Thase are equivalent 1o c 1050% and © B00% of salary' respectively

Executive Directors are additionally $uDject 10 a post-employment
sharenciding requirement which 1s enforced thiaugh restricians put in place
by aur share plan adminstratos

The table an page 140 sets out the progress of tha Executive Diractors
tewards thew shareholcding requirerents

Benafits

RECKILE Feguiarly feviews the core Jenefits it provioes in each cQuntyy [0 ensure they ramain appropaate, ecualy inclusive and in

ling with our phitosaphy Gf provicing market-compehtive benefits. In addition to aligring with the local Mmarket Reckitt ensures
hat there 1s a core level of benefits provided to 3l employees. These inchude:

- Life insurance for all of our gIOBal Bmployee papulatian. Allof our employees are insered for at 12ast bwo UmMes base salary

- Global parental leave policy which pravides fur at tleast 24 weeks pad and 26 weeks unpaid maternity 'eave, and fowr wagks
paid and fouc weeks unpaid pateinity leave, for al employees Some markels, such as the US, pravide a market-leacing higher
benefit of 16 waeks paternity leave, The policy recogrises that faday's families come i all shapes and si2es, 50 the same
principies apply 10 3ll LGBTG+ employees, a5 well a5 adopting and surrogacy Familes

= AnEmployee AssiStance Programine s provided i every country, groviding valuable assislance to our employees during the
pandemc and beyond

- Reckit also provdes health nswance, where it s rot sdequately proviGed Tor by the state, for most of our glotal emplayes
popUlation I it UK 3nd LIS our heatthc are insurer provides access 10 3 video GP. This a'ows our employees 10 speak 703
doctar whenever they want ina nymier of markets this also extends lo cawar 5pouse angjcr chidren

Rackitt’s unique laternat onal Transter Poncy is key 1o enswing global mabibty, which s 2 citical part of Reckatt's career
development and our culture. EMElgyees taanster consistently on a local lerms basis, to iemove nequties of home/host
practices. Depending an the tyDe Of intarnational move addtionat benefits such as internatlanal heaithcare, International
pens.on, school fees, Tax fEILM supbart and home leave may be pravided to foster orgoing maknlity.

Executive Directors receive beneflts which consist pnmariiy ot the prowision of
a company carjalowance, risk insurances and neaithcarg

In additior, Execulive Directols aie eligioie 1or the Denefits available to the
wider UK warkforce, as describad.n this table

? Basadon Ihe average Clodng Shara prce i G4 2022 of £58 22
2 Camparea aga nst consusuoms of 1 FISE 30
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Gander pay gap

The Board reviews the company's gender pay ap and Pubhshes an anral gender Day Fepcrt et Lan
be found on our wabsite under the Fairer SoCiely neading of our Sustanabiiny secticn Toincrease
transfarency on this 1ssug Reckitt valuntanily 8ISCIOSes the gender pay gap for our 10 rgest markels
by worktorce s ze, includng the UK, which together make up aiound 70% of our glopal permanent
woikfcie

As Oiiclosad in gur gender pay gap reps T, Reckitt has set targets lo ncfease the NuMber of women

1N S€Mmor leadtership positions and has a number of initiatives to inrrcase this representation

A SUmimary of the gerder pay sTabstics s alsa ncluded below.

- The gender pay Qag n the UK tor the year to Apnl 2022 g 210 B% at median and 2 4% at mean

- This compares to the year to Apnd 2021 when the gender pay gap was -1 4% at mechan and 5.0% at mean

Further data and informancn on the imtiatives Reckitt is tak.ng on d versity and nclusion are sét ut n
our Gender pay gap report

CEO pay ratio

The typie below prowdes pay ratbos of the Ch ef Executive Officer's total remuneration to the
emMuneratian of UK omployecs 3l the lowar quartile, median and upper Quartite, This1s i iine with UK
Tepufting requiements

For 2022, e total pay and beref ts paid to both Nicandig Dusante and Lasman Narasimnan whilskin the.
role of CEQ have been combingd to calculate the total CEQ pay far 2022

2% porcantie Heaur 15 percernle
<o vasr Hemoa pay fatie: payratis vay atla
2022 Option 4 182 161 13
: 2021 Option & 1170 121 178
2020 Ophon & 1244 1177 1100
2019 Qotion A 1158 115 17

The Caiculatiors reflect the apphcaton of Reckitt's reward policy 46r05s the orgamsahon as setout n the
$RCNUGN on wider workforce pay arrangements

STRATEGIC REPORT GOVERNANCE FINANCIAL STATEMENTS

i particwar; (he RAMUuNeratign Commitiee beraves the pdy ratio 1s casescent with the Group’s wider
palcigs an employee pay, reward and progressian Réckirt ensures that emplayees are paid farfly for
their role, based an the [ocation they work in and 1hair perfarmance wn (ale As such, the base salary,
anrual bonws and benefits are based on the same prnciples for the entified employees as they are

for the CEQ. Tre median pay ratio has decreased v hne with the reductian i the CEQ's singie total figare
4 remuner ation 55 seT DUt On page 140.

Incalcutating the ratio we have used Dptico A, in ine wath The
in the calculations were selectad an 23 Febiraary 20213, following the end af the financial yedr

used

For iderufyng the three employeas at the lower Juartile. median and upre' Quartile, the follawing
methoaelogy has been used”

- Al UK emplayees total remuneranon as at 31 December 2022 has been songiereg, exciuding leavers
and ermpioyees who were ausent for more tan 20 days during the flrancial year, 3s these woula
distart the rano

Full-time equivaient saiary, var able pay, allowances ang benehts (using the part-tme valves and
converting thase to full-uma equivalent values) have been calculated In ordar to calculate the vake
of taxable benefits we have taken the P11D value, due to ease of accessng data Actudl pension
contnbubions have been used, and, where apo 16 tull-time eq

The table below summanses the «denuf.ad employees in 2022

25th 5

peicenll  MECRDIy  DAIGEATIR
Ta*al employee pay and benefiis £36998  Fa9.842 88128
Salary companent £25,580 E42,025 ESE 082

In additon Mote 5 to the Finangial Staterrents s€ts Jut the total emplgyment casts and average fumbar
of employees glabally, dunng 2022 Based on these, the average global pay duning 2022 was £53175 and
censeguently the pay ratic bevween ihe CEQ and average global emplayee was 157
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f Policy far 2023
Salary
As set out earlier In this report, 1he CEO ald not receive a salary increase for 2023 and thera was a 5 4%
increase inehe CFO's salary for 2023, taking into account Group and individual perfermance. This Is below
the budgeted average increase of 6% for the UK workforce, The CEO's salary for 2023 will be £1,00,000
and the CFO's will be £740,000.

Pension

The CFO is eligibke to recelve a pension ibution, ar cash , of 10% of salary,
which is equivalent to the company's level of contribution for all UK employeas Tha current CEC does
not receive 2 pension contnibytion

Annual bonus inrespect af 2023 performance

There 21e no changes Lo the bonus opportenity for the CEQ and CFO, remaining at 120% and 100% of
<atary a1 targat, respactively. Bonuses for 2023 will remain based an Reckitt's net revenue and adjusted
profit before income tax targets, measurec in GBR at a constant gxchenge rate, with the gutcome under
each of the measures combingd multfpiicatively 1o give a maximum banus cutcome of 3.57x the target
bonus opportunity if both targsts are met.

in agdition, for 2023, a NWC metr will be introduced to the annual bonus. The NWC measure will act asa

a4 modifier only ingona i ive basis to the outcame of the net revenug
and adjusted profit before income tax targets, with a maximym multipiier of 1%) and isintended to hold
executives more farmally acesuntable for, and incentivise deBvery of, cash conversian as a key element
of Reckitt's #arnings madel. NWC has been usad as an AFPP metric for a number of years for a significant
praportion of the business and the Comenittee is of Ihe view that algning the bonus measures (os Gur
Exgcutive Directors, as well as other senlaf Ieaders, with athar areas of the Croup Is appiopriate. The
NWC metric for APP purposes is en Operating NWC and is calculated as a 12-month average.

One-thitd of any bonus aarned will be deferred inta Reckitt shares for three years,

As previously noted in the Chair's letier, s it 00es every year, the Comamittes will continug 10 evalvate
e performance of bath the Groun and the Executive Directors in the rounc and with regard to broader
circumstances to sssess whether the level of annual bonus payautis apprapriate and justined, before
determining the final BONUS payout.

‘We have not disciosed the performance target fanges for 2023 as we Conskier them to be commercialy
sensitive, HOwever, wi COMMIT 10 resrospectively gisciosing the performance ranges [n the Directors’
Remunerallon Report for the year ending 31 December 2023,

2023 LTIP awards

Award levels

There are na changes lo the LTIP award fevels far the CEQ or CFQ for 2023. These have heen reviewed
Inlight of share price perfarmance, Group performance and Indlviaual performance. Nicandro Durante's

STRATEGIC REPORY GOVERNMANCE FINANCIAL STATEMENTS

2073 LTIP award will consist of 150,000 pertormance share opvons and 75,000 performanca shares and
Jeft Carr's award will e 80,000 perfarmance share aplions and 40,000 performance shares These
awards are expected 10 be made following the AGH InMay 2023,

Performance candrtions
The LTIP performance metncs and their assaciated weightings are unchanged from the 2022 LTIP awaros
and are as follows

= LFL net reveme growih (4D% weighting}
- ROCE {25% weighting)

- Relative TSR {25% waighting]

- ESG (10% weighting)

The Committes went thrGudh 2 (0DUST Process when setting these targets, 1aking inte account 3 numper
of factars and different reference points, and the Committee considers Lhat the targets set are very
stretching. Awards granted in 2023 will vest ia line with the descriptions below, which require significant
outperfaimance of targets.

LFi net revenue growth

Net revanue i measured a5 LFL Qrowth over thiee years. As 56T out earlier in the report, we are 2 28%
larger business on a LEL net revenue basis since 2079, including a €.2.5% pasitiva Impact from the US
Nutrition competitor supply fssue detaited elsewhere, meaning that 2022is a larger, stronger base year
for this award. At the time these targets were set, market consensus was for €.2% LFL net ravanue
grawth for 2023 and our stated ambitian for LFL net revenue growth is mid-single-digits, excluding the
lapging iMmpact of the competitor sUpply disruption inour Y% Nytrition business in 2022 1n ghis cantex,
the Remyneraticn Committee believes that the per ranges are (! stretching and
ncentivisi to deliver . 20% of this element will vest for achieving 2.0% per
annum growth increasing to full vesting for achieving 5 0% per annum growth,

ROCE

ROCE Is measured in the final year of tha parfarmance periad and is a measure of how efficlent the
Group is at canverting its capital into earnings. Far LTIP purposes ROCE is measured on a constant
currency basis. In addition, LTIP targets inchade impairments priar to the start of the performance perioa,
whereas in the calculation elsewhere 1n the annuat report total assets have been sdjusted to add back
impairments of Goodwill, except where the impaired asset has been disposed of parbally disposed.

If there are any impairments during the perfarmance peried, the Cammittee will ensure that this does
nat lead 10 anincrease in the vasting by ad]i the capita! [l lingly and 10 ensure 2
like-for-fike comparison to the targets 20% of this element will vest for achieving 14.0% increasing to
full vesting for achiewing 16 0%
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Rajoiive TSR
Re-ative TSR directiy ahigns LTIP partkipants with the shareholder expenence and will only reward for TSR
OUTpRrfoIMance X5t our peers

As it does every year. the Commuttee rewewed the consfituents of the peer group ta ensure that they
FEMAIN ADPIODr3le [0 355855 performance aganst and 2150 Consders whether any additunal peers
should be added The outcome of this review was thal alt of the curren peer compamies remain
appiapriate ana that Halean (which was listed as an independent ausiness 1n 2022) should ne adeecd
10 the peer groua

Therefarg, the peer group for the 2023 LTIP swards compnses 20 campanies with which we compete
tor capital ana to which shareholders compare ws, and [s also an appropnate Jroup against which

to incentivise LTIP participants 10 outperform The peer companies are pimariy drawn from the
€Onstituents af the MSC) World House & Personal Praduc s Index, with gthers forming part of the broade:
“Fast Moving Consumer Gasds' industiy which are subject (o simitar industry dynamics and market
chalienges as Aecki1t. Tne constituents will DE Feviewad on an annual Dasis and, i Darlicu'ar, as new
comparators come to the market The TSR peer group for the 2023 LTIP award 1s set our below

Berersdarf Danore Henvel Linat Practer & Gamble
Church & Bwight Essity JDE L'Oreal Sneerdo

Clorox Estéa Laudar Kao Mondaléz Uriecharm
Colgate Palmonve  Haleon Kimberly- Clark Neswé Unilever

Linder rhe -elavive TSR measure, 20% of \ne awaid will vest far TSR at the median of the peer group,
increasing to full vesting for uppe' quartile performarce or above, In Ine with shareholder guioance,
3 cammon currency will be used tor TSR purposes

ESG

ESG measures were nliaduced fiom the 2022 LTIP to align participants with, and incentivise delvery of,
our 2030 Sustainability Ambitians, There are Two equally weighted metrics far the 2023 LTIP award

The ESG 1argets are Dased on nQorous methatokigy, are iIndependentiy assured and, nthe case of

Qur Carbon emissIons, supEOrt aur delivery of externally vaidated 5< ence-based (argets on ermissians
requc tan. Targets are based on achievement In the final year of the performance penad and take nto
aCCouNt the DIans thal we have 1o achieve the Sustainabiiity ambitions The measyures and targets are
as follows'

1. Percentage of nel revenue from mare tustalnable aroducts - this has been an annual reparting KP|
singe 2012 ang sUpPO1s our 3mBition of 50% of ret tavenue being Irom Mere sustanable produc ts
by 2030 Thisss s51ng our S i Catcsator (SIC) The calculator evalvates
the sustanabiily mpact of every new prodUEt versus existing procducts and establisned berchmarks,
It Pelps measure carhon, water, plastics, ingredients ard packagmg foarprints in new products for o

STRATEGIC REPQAT GOVEANANCE FINAMCIAL STATEHMENTS

global brangs, targeting thar reduction 1D anable Mo/e SUST2INADIE PIOduEts In the Tatare It intludes
Scope 3 product emissions (including the carbon and water wmpact flarm cansurner use} which s the
mostimpactiul lifecycle stage of our products We achieved 24.4% of net reverve from more
sustainanle preducts n 2022 ana have set the targets for this measure hased oa the Plan to 2030, such
that 20% of this erement will vest tar acieving 32% ot net revenue from more sustanable products
ncreasing to full vesing far achieving 35% n 2025

9 MGHG in operatiens - 1his supports the delivery of our externally
vahdated science-based targets for 2030 10 help mamtain global warming at -ess than 1 5°C, including
265% radvenion in GHG emissians inaperations against our 2015 baseline For the purposes of reward
outcomes, any offsetting activities wail Aot COunt tlowarJs achievement af these targets A tatal of
20% o this element will vest for achigwing 3 66% raduction n GHGS @MISSIaNS in aperations by 2025,
ncreasing to foll vesting for achieving 2 69% reduchion “he threshald of a 66% reduction is 2bave
the gaal that we se1 for ourselves by 2030, with the max mum target of a 89% reduction significanty
beyond thws, requinng vs to exceed aur 2030 scignce-based target anead of scheaule These tacgets
are cans'dered siretching tak rg Mo account Are Yl FOrecasts anG In the context of 3 2022 actual
of 88%

Summeary of 2023 11P torgets
Performance will be assessed for each measure, at the end of the thiga-year perfg-mance pencd.on 3
shaing scale as st out below

Thieshaid Hamimum

(20% nestigl (10K vesting]
LFL net revenue grawth (3-year CAGR}
(0% weighting) 20% 50%
RCCE (final year} sma constant fargign exghange basis
(25% waigrting) 0% 160%
Relative TSR o N
(25% waighting) Median  Upper quariile
ESG: % of net revenue from more tustainable products (final year}
(5% weighting) 2% 35%
ESG: % ionIn GHG emissi inop (final year)
(5% wesghting) 68% 69%
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ADDITIONAL REMUNERATION DISCLOSURES

ge changeInt of Girectors
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We are reguired 10 publisn the annual perceniage change In "emuneration (salary or fees, benefits and znnua banus) for eacn Cirectar compared (o the annual average percentage change in remuneration for the
employaes [excluding Directors) of the Parent Company Since the CEQ is the sole employee of Reckitt Benckiser Group pic, thes statutory disclosure is not possible, In the table below we are therefore voluntanty
disclosing the pefcentage Change in femuneration for all UK empioyees in afder 1o pravidea arepresentative CompariseA.

Tne company cansiders UK empiayees lo be an apprapnate comparator group as the Execuiive Dwectors' remu neration arrangements are simularin stiucture to the majority of these emplayees and it reflects the
economic enviranment where the Executve Direclors are emplayed The analysis is based on a conslstent set of employees for each companson, | @ the same kalviauals or rales appaar in the 2021)22 comparisan,

and sirwarty for the 2020727 and 2079/20 compaisons.

202122 202002" 2020

Sl gy Benelits Bous Sauyilee [ Bonvs Sampiten Beneills Bois
Al UK employees” at% 215 15 6% 3%% o 2% -85% a45% 15%7 505 a%
Chrrs Sinclaur (Chaw of the Board) 10 0% - - 3% - - 10.0% - -
Angrew Bonfieid! &2% - - 24% - - 4% - -
Oivier Botwont 26% - - - - - - - -
Jett Carr {CFOY 30% 0.4% 12 8% 415% 373% 25.3% - - -
leramy Darrach* - - - - - - - - -
Nicandra Durante (CEO)" 176 0% - - 19% - - - -
Mary Harns -38% - - 20% - - - -
Mehmood Khan 2% - - 3% - - - -
Pam Kiray 20% - - 20% - - 1.3% - -
Sara Mathew" ~572% - - 2% - - 093K - -
Laxman Narasimhan (Forsmer CEO)® -22 8% -8 9% -100 0% R\ -621% -S9% N7.3% -23 4% 1747 2%
Alan Stewart® - - - - - - - - -
Elane Stock 248% - - 2.7% - - 4.7% - -
mMarghentaDella Valle® 26% - - 105.4% - - - - -
v Thi percentages 100 Al UK employees reflect the aver g ] Ful 231y, |2<ATHE DEACTILE 7 MCIrd Durdate win 200 el 0 3§ 3N ExCCalive Qe lor frum 2 Seplambey 2022 daving sleppad Jawn 35 2 NOrEagduTive

" 1
e FHOwaRcEs B0t DO I0r ESIE3GUES T 16K I the LK Between ZDIHA0 2028121 a0 202422 It anky ncludes o leagues
empleyed 13 beih years In the comparlson

The pereenrage change ntakable bened s tor 3 UK smpioyees excudes mrernanonal nansfer Danefits ay this Is valatie
O YE3T 10 YeIr DASEA wi e indleIudl's S [CUMUIACES

Andcraw Bonflgitt heid the rgke of Seniar Indepandent Birector an ar lateilin baws o Sertembar to 310<L0bar 2022
This MDA {65 ' S frerderd Ar8 INClaced] Abve

-

Quivier Bohuon w31 appeinted 1@ the Beard or 1 Janvary 2021and 56 no compansan |5 shawn for 2020/2" and 201920

. 811 Can g el an 9 Apn| 2020 50 ne comparlsan is shown far 2020 Tra percentage chango shawn for 2020i21 reMexTs
arioal 1emunerarlon racewed during 2020 kel sarvice Irom Jeff Carr's appolaimaat 0n 9 Apdh 2020 ta 31 Decemper 2020

S

Jmrery Darroch was apponted T Cu Aoard o0 1 November 2022 300 000 COMPAT 5005 aTE shown

Directon an 1 Septerrber 2022 The percentage change figures far 2021122 seflect an aggregate of (pmuneiahon paid (o botr
P4 raet ulvie a0 Mo - [eou® ul fhad durihg 2022

Sara Mathew was appainted (o the Beard 'n duly 2018 and 1ha comparson for 207920 reflects (nat the 20W lee wat anly
*ECEVEQ 0i PAN OF tIE 31 S3raMaLhEw STePREN COwR Iram the Buard on 20 May 2022 and ne Compansan for 20242z
refieets that the 3027 fee was onky seceived lor part of the year

¥ Ina parcaataga cnano for HNOHIN for LAxman NAASIMIAN [aflar 1S 3ot 5313 y IBCAivR 2:1710g 2079 for sarwlrs fram s
appalmument 61 16 July 10 3) ecember 207 Laxma stepped down from e Board or 30 Seprember 2022 and the
comparisan far 202122 /el 022 t0 My 4ate, L3xman ws 001 ehigute fod 3 3nnusl
GO 0 2022 30 Hhis 5 FEHIBCEAG 1N INC COMPANSGr Show

1 Alan Stwart was AROUINTEG 10 1 BONG On 1F 907 L'y 2022 415 40 NG NI D3 drd Sharwn

11 Marghenta DB Valle Dined 6 1.1y 2020 55 D COMPAIIGN 15 shOwh for 2019120 Thi COMAAMEAN tof 2020121 FEfIECIS that 1he
2020 fuws weos oty wcetved for part ol the year
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DIRECTORS' REHUMERATION REPORT CONTIHUED

Relative mpartance of spend an pay
The tatle Deiow shows saarehalder distibut ons (1 e. dndends) and total emiloyee pay expenditurs for
2021 and 2022, alorg wilh Ing percentage change in bath

2082 o1 %crange

im (L] 20¥yee

Totai shareholder distnbution? 1249 1.24¢ 0z
Total employee expenditure! 2,408 2276 58

1 Devas of shaenaies 'Y DU S BT QUL i NALE 2 18 I e FININCAl Statmments
2 Detals ol empioyer expendilurs are SE1 oL i Note 512 the Flnancla Simermenic

Exlt payments made inthe year {audied)

Details of Laxman's leaving arrangements are provided eailier in this “eport

Payments ta past Directors faudited)

No other benefits ur payments were gelivered to former Directors n the year in excess of the mimmum
tveshokd of 3 ore-tax vale of £15.000 set by the Remungratian Coammittae for this purpase
Performance graph

The graph Heiow snows the TSR of the company and the UK FTSE 100 Index over the perind since
Vianuary 2013 This shaws the growtninthe value of 3 hypothetical halding of £100 invested on

31 December 2012 The FTSE 100 Index was seiected an the basis that t contains companses of

a compgrable size, in the absence of an appropnate ndustry peer Groun in the UK

20

200

50

2013 2014 25 016 it 2018 E) 2020 2021 2022 2623

® ackin G FTSE 100 Source” Refnitiv Datastream

STRATEGIC REPQRT GOWEAMANCE FINANCIAL STATEMENTS

Tna table pelow se1s aul the single Fgure of otal remuneration tor the role ¢f CEQ over the [ast 10 years

Ansualsonuy  LTIF wasing

asa @sa
(€200) Nicandia Laxman Rakesn  percevtage  pevcentige
CEO singu Dwante  Maaasimnan X3poor  of mazimumy  of mawieum]
2m3 £6.840 0% 40%
2014 £12 787 2% 4%,
2015 £25,527 00% 80%
2008 E15.289 0% 50%
2017 £8.999 0% 50%
2018 £14,31a B4% 85%
2019 4,509 £938 12%2 0%*
2020 £B.434" 100% 0%?
202 £5.967 1% 215%
2022 2 918 0wt 100%*

1 INCIS DuyBLULS 10185 el o IRGacy arAADPIENTS 1o Privun, BmpOYS!

2em tor Rakasn Aapoal

Lauman Nacaclmhan was nat with the Gravy at e Ume 158 waics wers granted
Lanmam Narasimhar was not &11giie for 3 2022 APP foliowng Fisresignatian as CEQ

Hicangro Durante was o Nun- EXccutive Ducstor 31 The tme INese awards weiv grarted and Inere1ofe JId no! receive on awerd
47 Laxman Naasunhan's awa e tapsed folkow g Dis reslpnatken as CEO

W oa oo~

ingh | figure of 2022 far
taudited)
The faliavang Non- Executive Diractar fee palcy will apply ram 1 Janyscy 2023 The table alea sats aut
the fegs that were in place for the year ended 31 Jecember 2022

Directors and iImplementation far 2023

2023 tews 20221aes

Fas dakvorsg ERe dewvirad
InRETILY n Keceitk

Rofe casnten 1haras Cash tee shares

Basefens

Char cf the Baard E405000 £165,000  £470.250  E154,750

Hoo-Eaecutive Drector E74.50D  E25,500 £73,500 E24300

Additional feet

Chan of Cammittee £35,000 - £35,000 -

Member of Cammittaa £20.000 - £20,000 -

Designated Nan-Executive Director for ergagement

w1k (e company's werkfarce £20,000 - £20,000 -

Seniorindepandent Qwector £36,000 - £30,000 -
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DIRECTORS' REMUNERATION REFORT CONTINUED

The fae for the Chair of the Board has been increased to £440,000, anincrease of 5.3%. The base fee far
NEDs has been increased o £102000, an Increase of 4,1%. These incraases are below the salary increase
budget acrass the UK workforce. The proportion delivered in Reckitt shares continyes 1o be 25% of the
base fee, being £165,000 for the Chair ana £25,500 for tha NEDs.

in additicn, NEDs are el

The table below sets out a single figure for the total remuneration received by each Non-Executive

e to receive support from the company to complete a UK tax réturn, if required.

STRATEGIC REPODRT GOVERNANCE FINANCIAL STATEMENTS

Summary af shareholder vating al the 2022 AGM
The fallowing table shows the results of the voting on the 20£0 Directors’ Remunesation Repart at the
2022 AGM ana 20022 Directors' Remuneration Policy at the 2022 AGM:

For votes
vates for *

Agatnst
egainst *

Vates

Telal withheld

Approve the 2022 Directors' -

Remuneration Report 491,189,710 92% 44,291,555 8% 535,481,265 6993427

Director for the year ended 31 December 2022 and the priar year: Approve the Dirgctors'

2022 feas 2021 1gmy Remuneration Falicy 493,637.970 92% 45412574 8% 53I7N0544 3,344,148

Cash Shares Tetal Cain shares Total

Crdis Smetait C4I0.250 6155750 £427.000 £427500 £142500 570,000 The Remuneration Committee had extensive dialogue with sharsholders during 2021 on the praposed 2022
Andrew Banfield" ‘"]:5“ £24.500  €138,000  §106,250 £23.750 £130,000 Ramuneratlan Pelicy, including engaglng with shareholder s representing mare than 50% of cur shareholder
Oiivier Bohyon £93.500 £24,500  ENR000 £91,250 £23,750 £115,000 register. The mapadity of sharehaiders and achasary badies providing input were suppartive of the changes
Jeremy Garpch? £24,847 E0 £24,647 - - - we are making to oyr Remuneration Pallcy and this was demanstratied by the high levels of suppart received
Micandro Qurante? £95,457 - Ea €95, 857 £141,250 £23,750 E145.000 for bath the Poiicy and Annual Fepart an Remuneration at the 2022 AGM. Following his appaintmant as Ghalr
Mary Harns ENY, 750 £24,500 E144,250 £126 250 £23,750 E150,000 of the Remuneration Committee, A $1ewart met with a number of major shareholders.
Mehmoad Khan E93,500 £24,50¢  E118,000 £91,250 £23,750 £45,000 " .
Par Kirby £120,500 £24,500 £153,000 £i26,250  £23750 E150,000 2 OFectars’servicacontracts
Sara Mathew* £49,187 £0 E49,167 £91,250 £23,750 £115,000 Non-Executive Drectors have letters of engagement which set out theilr duties and {ime commitment
Adan Srewzrn £94,458 £22,458 ET14,914 - - - expected They are appointed for an Initial three-year term, subject g ehaction and annual re-electian by
Elane Stock E93,500 £24 500 £N8,000 £91.250 £23,750 £115,000 sharehalders. Appointments are renewable foi subsequent three-year terms by mutual consent, Detalls
Margherita Delia Yale E93,500 £24,50¢ ENSO0D £91.250 £23,750 £115 000 ace 5@t out below:

v the tota of San Direcoor 1$aptember to 31 D¢ toher 2022
Tha far this perlod

2 vy 2022 Fees shown are pa from s date

k] SIEpRed dowh 12 an 2022 a0 inted CEQ on
& Sepramosr 2022 sna CEQ &M YOctober 10 sarvicas Non £ 1y

Diregtor oaly, Fees (2/ating 1o his tenuie 3 an Executhve Dkector e deialied on page 160

4. Sara Mainew sieapad down (rOm the Bcard on Z0 May 2022, Feea shown gre pald 1o this Jate

5. Al Simwart jolned the Anard on 1 Fabnuary 20127, Fras shawn ara pakt fiam this date.

Trave! and expenses far Non-Execytive Qirectars are inrurred in the normal cowrse of bysiness; for

example, In relation to attenctance at Board and Committee meetngs. The casts associated with these
are all met by the campany.

Lesgth.af satvice as
#t 3 Cecember 2022

Hama ©ata of appointrant Yeas  Momhs
Chris Sinclair 10 February 2015 (appointed Char of the Board an 3 May 2018) 7 n
Qlivier Bohuon 1 Janvary 2021 z a
Andrew Bonfield 1 July 2018 4 &
Jeremy Darroch 1Hovember 2022 0 2
Mary Harris 10 Fetiruary 2015 7 n
Mehmaod Khan 1luly 2018 4 &
Pam Kirbry 10 February 2015 7 n
Alan Stewart 1February 2022 O n
Elane Stock 15eptember 2018 4 4
Margherita De¥a Valle  1.uly 2020 2 &

The CEG has been agpointed an acontract which is terminable by elther party with six months’ notice.
The CFQ's sarvice Contract Contains a 12-manth notice period. Nicandro Dxante was appointed as CEG
Designate oa 2 Septembier and 35 CEQ fram 1 Qctober 2022, 1eff Cam was appointed to the Goard as
CFQ or 9 April 2020, DireC1ors” service contracts and letters of engagement are available for inspection
al Ine registered office.
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DIRECTORS REMUNERATION REPORT CONTINLED

Advisors

Delostte LLP (Delortte) was apeinted by the REMunaration Committe 25 de0 endent adwisor alfectve from 1 Janusry 2014 following a review of the advisor infate 2011 The Comvmittee undertakes due dilgence
penodiCally to ensure that Delaitte remains ingepencent af 1he company and that the advice provided is imparnal and objective Daioite « a founding memuer of and signatory to the Code of Conduct for
Remuneration Cunsultdnts, detans of which ¢an De found 3t www remunerationconsuitantsgraup com During 2022, Delonta LLP alsa provided the Graup with advice and campliance suppart -A Mufmerous arass,
incluaing corporate, indect and employmen taxes, glabal mebiity, and advisory and teghnelogy consu ting

These services were provided under separate engagement tarms and the Committee 1 satisiied that the provinon of these services did not mparr Delortte's sollity to advise the Committee iIrdependently Delonte's
total faes for tne pravision of remuneration services were £251,350 cn the basis of ume and materars it should be notad that athough we are anly required to disclose the value of fees for services which materially
assisted the Remuneration Committes, 35 with previous years, we have isthised the ful vawe of remuneratian services from Deloitte, which includes agvice to management and to the Remunedaton Committee

Directors’ interests in shares and optians under the LTI#! {audited)

EXRICSRGVESIZD ke price
dufing Ihe vear Moyl (eicE At
Gratted during lincluing Lapsed during Option price: darg of award  erpecise/vesting
Geant garg. Araio122 the yeas  dhadend shaves) rhe pear Arz e 2] ) ) Exeicisepeasting panas
Hicandro Durante
Perfarmance-tased share options 06 69 22 - 150,000 - - 150,600 a7 - - May 2025-5ep 2032
Performance-hased share awards 06.09 22 - 75,000 - - 75,000 - 64,58 - May 2025
Jaft Carr
Performance-based share options 9105 20 80.000 - - - 80,000 4520 - Hay 2023-May 2030
280521 80,000 - - - B0.000 6487 - - May 2024-May 203}
200522 - 82,000 - - 80,000 63.32 - - Hay 2025-May 2032
Performance-based share awaras 0103 20 40,009 - - - 40,000 - 6570 - May 2023
2805 21 40,000 - - - 40,000 - 4368 May 2024
2005.22 - 40,000 - - 40,000 - 82.42 - May 2025
Laaman Harasimhan
Performance-basad share sptions 0S.08 W 150,000 - 32,250 17150 - 6372 - 6242 May 2022-Aug 2029
0105 20 150,000 - - 150.060 - 4520 - - May 2023-May 2030
280521 150,600 - - 150,000 - 4467 - - May 2024-May 2031
2005 22 - 150,000 - 150,000 - 4332 - - May 2025-May 2032
Parformance-based thare awards 05pa W 75.000 - 16325 58,875 - - 972 - May 2022
0105 20 75.000 - - 3,000 - - 6570 - May 2023
28,05 27 75.000 - - 75.000 - - 4168 - Hay 2024
2005.22 - 75,000 - 75,000 - - 6222 - May 2025
1 VASTNG Of these awards 3 Tulegt setbr omrmittee and Ihe swarns 212 sublRct b an aidilional wa-yea” Mo NG O 00 CAMMENTINY 31 Thi 4d Gf ~1& pet THMInce pes0

2 Divadng equrvalems accrue 01 DRrfarmAnGe shares during the vesting geriod for 2072 LTIP awards. and wil e driclosed €1 ve itng
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DIRECTORS" REMUMERATION REPQRT CONTINUED

Directors’ interasts in shares in the Dafarred Banus Plan' (audited)

Harkelprceal  Maketproe st
Grarted dunng  Exere sedfuested Lopsed dung Optionprice  datcofawad  date of vesting
Giant date avotonze theyrar  durng 1ha year he year P 1€} © 1) Vesling perod
Jaff Canr
Deferred Bonus Plar 25031 hAl k) - - - 9143 - 44 22 - Mar 2024
Deferred Banus Plan 210322 - nn - - REAK]] - 5792 - Mar 2025
Laxman Navasimhan
Defetred Bonus Plan 230320 1.259 - - 125¢ - - 58 35 - Mar 2023
Daferred Bonus Plant 2303 20 3,832 - - 3,832 - - 58.35 - Mar 2023
Deferred Bonus Plan 250221 21124 - - 21124 - - 64.22 - Mar 2024
Deferred Banus Plan 2103 22 - 22038 - 22038 - - 5292 - Mar 2025

v One-thidof the 3nnual barws 15 delivered In Ihe form of cordilona: shiare swards which ae defered for fhiee years

2 DAR-LNUG O NG payMENt Mede By ekt Int2snec) af the feps Cabanus 1nat was larfaiied by joining Reckitt The awaid was mage 5n the same lems 25 ihe oihe: awaras under ine Deterrad Bonys  an

3 lent: on deferred bomes dunng the vesting perlod and wall B2 disclused on vesting

Executive employees may aiso participate in the all-employee Sharesave Schame on the same bass as all ather employees The table below details aptons hakd

Harke! price

Grasteoourng  Esercisad during  Lapsea clng ©otign price at exeecise
Snaiasave Scneme Gaant cate ALOLD1 22 the year e yea h ywar MmNz (£} 13} Eapemise perind
Jeff Carmr 3108 21 403 - - - 403 4456 - Feb 25-Jul 25
Laxman Narasimnhan D209 379 - - 3w - a7 ad - Feb 23-4ul 23

Thee have been na changes 10 the DIFectors’ INtB(BSTS as SEL Oul In the above 1ables between 31 December 2022 and 28 February 2021,
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Directors' intarests in tha share capital of the company (auditad)
Tne Dfectors in atfice at the end of the year and thosa in ottice at 28 February 2023 had the following
panefiCal INBFESES I the Ordindry shares of the camaany.
28 Fenramy Viberemon  31December
023 22 200

Cpns Sincizr 12,713 2,033 328
Qlivier Bahuon 3 LX) m
Andrew Bontield 873 873 439
el Cant 30,000 30,000 30.000
Jeremy Darroch’ 0 o -
Hicandto Durante TS 195 1305
Mary Marns 37 nw 2,784
Mehmood Knan 33 213 594
Pamuby 5,219 5219 4978
SaraMathew? - 487 487
Laxeam Narasimhan? - 68074 58917
Alan Stewart w1 21 -
Eiane $tock 2732 2732 2,087
Margherita Della valie 504 504 296

1 tererry Marracn was anpaiien 1 the Rnard n 1 Hvsmhar 0573

2 Sora Mashew siepped down hor the Baarc an 21 ay 2022 and her marest 10 shares is shawa yp 10 Vs date Sara Mathewe
hend hrer shares 1 the faim of 2 416 Amer can Depémitary Rec sipts (AGA) Flve ADR 2rc cquivarert 1o ane erganasy shard
tha company

3 Lanman N3 138 it steppad Awh HoM the Boaid ON 30 Saptember 2022 370 I 5 INEFESTIN Bhares 3 ShOwN w0 [ T £ate

Alan SlEmart was 10Eaiied 10 118 BOAr on 1 Sebruary 2022

5 HODEFDN WhG uys 3 N tr 3 DURCTH § Cannectet persan) on 31 Decamnar 2144 300 3 28 Femuary 20¢2had any
Aot slare interasts i any subsichary

& Tne zpmpany’s AeQISte” of DI IS 1ATersts (whICT 15 0521 1 ASAEIHIIR} €671 13 ful deralls pf ZIrer 10rs sharpnoiaings

3nF HETONS (0 SUTC e Yor shares

As approved and signed or behalf ot tha Board ot Directors

ALAN STEWART

CHAIR OF THE REMUMERATION COMMITTER S—

Reckitt Benck ser Group pic [

28 Febuary 2023 e

Thi Duse ors” agpur nace of the Companies a1 2008

andi Schedu's & ot he Large and HeCum- nied Compan'es and Grauns [ counks and Reports, Aegulalicns 2008 (as amenged)
The report Meels the requlrements af the FCA Liaaing Athorily's . syirg Rules aad Ing Disclosyre Guidance snd "ransgarency
swies I 1115 report 3550 Dot 171 B
Co'po. ste Governance Code uly 20167 ,rme Code) #¢ anpman Gractice The Akm: nawat.on Commties Confiims 1na*
throughout the Fnanct year compiled whn Ana bes pract ce provisians
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REPORT OF THE
DIRECTORS

Introductioh
The Directors present thelr report, togethar with
the Financial Statements of tha Graup for the

year enged 310acamber 2022, in ac

DocuSign Envesape 1D BABF 30C5.051B-400D-8315-8EC 26FSBOF0A

anded 31 December 2022, ard arg incarpotated
Inta this Directors’ Report by reference:

Atguisitions and disposals 220-221
Awards unger employee share
sehemas and long-term

incentive schemes

215-219

STRATECIC AEPQAT COVYERNANCE

Trere is na additional infarmation requiring
disclasure under Listing Rule 2.8.4R.

Resules and dividends

The Consalidated Income Statement canbe
found on page 1T7. The profit for the year
attnbutable 1o equity sharenclaars of the

Corporata Governance Statemant
incluging internal contral ang risk
management statements
[ of Direclors’

inclualng disclosure of Infarmation
10 the Auditor ®o
Disclosure of Greenhouse Gas (GHG) emissions 47
E£mployment policy and

80-90

with 5action 415 of the Companies Act 2006

{CA 2006). In accordance with Sectian 414C (1) of
CA 2004 certain matlers required 10 be included
in this Diractors’ Report are Included in the
Strategic Report on pages 2 16 87 The Stralegic
Report includes anindication of the likely futura
develapments of the business, research and
development activities of the Group and detalls
of impartant events affecting th pany. The

158
Engagement with employees,
suppliers, custamers and others 47-58; 42-64
Envlironmental, sociat
and governance {E3G)
matters 41-43; 47-61
Financlal risk management
and fimanclal instruments 200-204
Future develapments in the busingss 2-R7

Corporate Gavarnance Repart can be found on
pages 88 ta 108 and is deermed to be incorporated
Inta this Direc tors’ Report by feference

Further disclosure tequirements contained in CA
2004, Scheduie 7 of the Large and Madium- shea
Companies and Groups (Accounts and Repors)

Regulations 2008, Part 1 of the G i

Post Salance Sheet events 22

Rasearch ang development activitzs 29-32
Sharehalder information 258-220
Sustainebitity and

Corpafate responsibiity 41-43; 47-61

Vighility Statement B B?

(Miscellaneous Reporting) Reguiations 2038, the
Financial Canduct Autharity's (FCA) Listing Rules
and the Disclosure Guidance and Transparency
Ruies, which are deemed to form part of the
managernent repart can be found gn the
following pages of the Annusl Report far the year

Charitable donations a1-a3
Subsidiary undertakings
{intludling overseas hranches) 229240

Informatian on the Board's stakehalder
engagement and activities |5 set eut ntha

£172 Statemant, which can be found on pages 62
to 64

to £2,330 million,

company

The Directars resalved to pay an Interim
dividend af 73.0 pence per ordinary share
(2027: 7.0 pence), which was paid 1o
shareholders on 14 September 2022,

The Directors recommend a final gividend
for the year of 110.3 pence per share (2027

" 101.4 pence) which, tegether with the interim

dividtend, maxes a total divigend for the year
of 183.3 pence per share {2021 174.5 pence).
Outing the year na shateholaers waived
thak right to raceive dividend payments.

The final divigend, if approvad by tha
shareholders at the farthcoming Annual Genaral
Meeting {AGH) of the company, will be paid an
24 May 2023 o shareholders on tha reqister

at the closa of usiness an 13 Aprll 2023.

Dlrectors
Details of the campany’s Ditectors who served

FINANZIAL STATFMENTS

year a1 the AGM, At the 2023 AGM aliDirectars

will affer themselves for alection or re-gfection in
cempliance with the Code. Details of the Divectors
standing for electwen of ré-election can be found
in the 2023 Notice of AGM. Information on the
senvice agreements of Execytive Directors Can

be found in the Directors’ Remuneration Report
on pages 126 to 155 The letters of appointmant

of the Non-Executive Directors are available for

i office.

at the company’s

Powars of Directors

The Board of Directors is respansible for the
management of the businass of the company
and may axercise all powers of the company
subject to the praviskans of the company’s
Articles and CA 2004,

Tihe Articles contain specific provisions and
TeSTICTIONS [egaNding the COMPany's power (o
barrow maney Powers relating to the alteration
of share ¢apilal are akseincluded in the Articles
and shareholders are asked o renew such
autherities each year at the AGM. A copy of the
Articles is available on the company's website at
www.reckitt com or can be oblained upon written
request from the Company Secretary or the UK
Registrar of Companies, Companies House.

during the finandial year ended 31

Bi . ana

022 can ba found on pages ¥1ta 94,

The: rules gaverning the appalnement and
retirernent of Directors are set out in e

company's Articles of AS5ociation (the Articles) and

all are made in withthe
UK Corperate Governance Code 2018 (the Code),
Under the terms of reference of the Nomination

i i , all Director s must be
rec by the ination C for
approval by the Board of Directors. All Directors
must submit themsalves for re-election each

The company indemnifias the Directors and
Qfficers of the company and any Group subsickary
tothe extent pemmitted by Section 236 of Ca 2006
in respect of the tegal defence costs for claims
against them and third-party liablities Tha
indemnlty would not pravide cover for a Director
ar Officer if that individua! was found to have
acted fraudulently or dishonastty. The Directors’
and Officers’ liabitity insurance cover was
maintained thioughout the year ended

31 Decembar 2022 at the Campany's expense.
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REPORT OF THE PIRECTORS CONTINUED

pirectors’ interasts

A staternert of Direclar s interests in the
share capital of the comgany Is shown on
page 155 of the Directars’ Remuneranon
Report. Detans of Executive Directors' options
1o subscribe fer shares n the campany ae
included on pages 153 anc 154 in the audited
part of the Directofs' Remuneration Report

Duiing the year, nore of the Direcrars had a
material interest in any dervatve o financial
instrurtent relating t3 the company’s shares
Cetails of the Direclors' remuneration are
disclosed in the Directars' Remuneratian Repoit
an pages 12612 155

No Dwector has 3 material nterest in any
‘gontract of sigrficance’ {as defined by the FCA)
10 wh ch the company, or any of its sudsidiary

undeitakings, is 3 party as at 31 Decemoes 2022,

Share caprtal

As at 31 December 2022, the company s 1ssued
share capital consisted of 734.535979 ordinary
shares of 13 pence each of which 715,763,964 were
w'th voting rights and 20,771,213 arginary shares
were held in Treasury. Each share carres the nght
0 0NE vOLE at genera meetings of the company
Detals of charges 1 tha ardinary shares issued
and of aptigns and awards granted dunng the

yRAr are 581 0ut . Notes 24 and 25 1e the Financial
Statements. The nghts and obhganions attached 1o
the orgdinary shares are contamea in FE COTpany's
ALCIEs Thats e na rRSEHCGNS on the voleg
rights attached ta the company's ordinary shares
of the transfer of securities in the company
exLept N the case of transtes of securities.

- Thatcertain restrcnons may kam Hme 1
time be impaseq by laws and ragulations
tar exampre insuder tadg laws)

~ Pursuant to the Listing Rules of the Lrited
Kingdom Listing Authanty whereny certan
emplayees of 1he company require the approval
of the company o deal in the Corpany’s
aecinary spares

Ko person holds secunties in the company
which carry special woting rights with regarg
0 roNtrGl ot the company The Company is not
aware of any agreements betweean halders

of seCuntes that may resul in restnctions on
thE transter af SeCuntes ar on ¥OlNG rights

Allovment of shares

At the 2022 AGM, author ity was granted to

the Directors under Sectian 551 of CA 2006 1o
allo sNares or grant ngRIs to subscnbe fof, or
comvart any security INto smares of the company
The authgnty granted to the Drrectors will
expire at the coNClusan of this year's AGM At
the 2023 AGM, a resolution will be proposed

12 tne snarenciders 19 1enew the Directers’
2uthority 1o allot equity shares -eprasennng
appraxamatery one-third of the £OMPa ay's issued
share capitat a5 3° The latest practicable date
{100 10 the publicatisn of the Notice of AGH

In accardance with the INYeStMENnt Assaciaton
Shara Capital Management Guidehnes, Directors
will gnce again s2ek duthor ity w allot further

ord naty shares, in cannection with a pré-emptiva
o*fer by way of anghts issue, up to a further
nne-third of [he COMPany's existing 1ssued share
capital onthe same date The authodites sought
wauld,if graated, expire at the earler of six
MONTNS 3fle” the COMPany's next ALCaUnting
refererce date, of 3t the conclyson of the ASH of
the company Reid in 2024, wh.chever s the soorer
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ngey Section 3410¢ T4 2005, sharanstders have
2 nght of fist 1efusal N Telaton te Certain ssyes
of new shares A special resolution will also pe
£rOpOSEd 10 reNew the DIrfectOrs’ power Lo R0t
shares in the capital af the company w thout
comaying with the pre-emptionrignis ‘n the

CA 08 in cartan crcurmstances up ta a mammum
of 10% of the company’s issued share capital

Trus disapg|i£aion autherity sought is m ine

with institutional shareholder guidance and,

N parucular, with the Pre-Empatian Group Principles
issued in NovemBer 2022

This authonty will mantain tha company™s flexibiity
IR relatian (o tutyre share ssues, 'Acksding 1ssURs
required (o finance business apportanihes,

should approprate Circumstances anse.

Authority te purchase own shares

Athoity was granted 10 the Direc tocs at the 2022
AGH for the purposes of Section 701 of Ca 2006
10 "epurchase shares ir the market and this
authgrity remains vakd unti the conclysion af

this y&ar's AGM. There were no SNale (@Aurchases
during 2022

Al the 2023 AGH, the Drrectors will seek o renew
e authion Ty granted ie thewm Suth authomy,

+f approved, will be limited 10 @ maximurr of
71.590,000 prdtinary sha-es, representirg less
than 10% of the company‘s ssued ordinary sha'e
<apital fexcluding treasury shares) calcylated as
at the Iates( practicatle date prior to pubication
af the Notice of AGM and seti the minimum

and maximurr prices wiich may be paid

FINANGIAL STATEMENTS

Change af control and significant agreements |
Trere aré a humnber of agfeements that take
effect, alter o7 terminate vpon a change of
caontrol of the company taliowing a takeaver,

sucn as commercial conuracts, bank agreements,
proparty lgase avangements and emaloyee share
placs. The sharehoider agreement between the
company and JAB Hofdings BV, (JAB) aL the time
of the merger in K199 entitled JAB 10 namnate
BoxG OIeCTDNs, A RO 1 M Bxtass of Z0% o
0% of the company's ordinary shares entities

JAB 10 fIOMINate twd Directors ar one Director
respectvely JAB's curreat hoiding 1s helow this
amaunt and there 1 currently na nominated
Director A the Baard. Hone of these are deemed
1D be significant in terms of Thewr potential impact
©n the business of the Group s a whole

There are no sigificant agreements between the

company and ts Directors or employees providing

for compensation fer loss of office or emplayment

that oceurs because of a takeover big, except

that prowisions of the company’s share plans may

Cause apnons and awards gianled under Suth

plans o vest on a takeaver, and iIf the employment

of an Executive Dwector or other smployee 1§ .
terminated Dy the company fallowing a takeover

hen there may ba an entitiemant 10 appropnate

netice andfor compensation as provided n

2pphcable contracts or terms of employment !

There is re information that The company 1s
fequired 1o AISCiose abayl persans with whom it
has centractual or other grrangements with, which
are essential to the business of the company
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REFORT OF THE DIRECTORS CONTINUED

Emplayous

Duting 2022, the Group employad an average of
40,000 {2021: 41,800) employees waridwice, of
wham 4,870 (2021: 4,570) were employed in the
UK. The Group is cammitted to the principle of
equal opportunity in employment: no 3pglicamt or
employee raceivas less [avaurable treatment on
the grount’s of nationality, age, gender, retigion,
race, ethnicily, disability, sexual grientalion

of any other protected characteristics.

Empioyment apptications are considerad on

the basis of a person's aptitude and ability, 2nd
fair ci Is given wo all s
regardiess of nationality, age, gendler, religisn,
cace, ethnkity, disability, se4ual arientation, of

any ather proiected charactaristics. Where an
employee has an existing disability or becomes
disabled during their employment, every practical
effort is made to assist the emplayec in continuing
their employment and arranging appropriate
tralning, All employees, including those witha
disability, are treated in a fair and inclusive way
throughaut their careers, whether that means
JCCessing training, development opportunities

or when seeking career progressian. Further
detais of our Inclusion and Anti-Harassment
polickes ¢an be found at www.reckitt.com,

Itls essential to the continued improvement
n per il and p ivity
throughout the Group that each employee

the Group's poticias and
pracedures. Open and regular communication
with employaes at all levels is an essentlal part.
of the isath 3 g
pracess. The Group operates multi-dimensional
two-way internal communications programmes
which Include the pravision of a Group intranet
and the publication of regular Group newsletters.
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Opmions of employeas are SCUGt on a variety
of issugs through mechanisms including giabat
surveys, opinion polls, team meetings and
feedback forums, Further informatian on the
Group's employee angagement activities iy
inCluded on pages ¥ 1o 11and pages 62 10 84,

A continuing programme of training and
development feinforces the Group's commitmens
to empioyee development. The Gioup provides
all employees with equal oppartunities and the
Freegdom to Succead at work and racognlsas

the importance of employee health and

creatg an inclisive

STRATEGIC REPORT GOVERNANCE

FINANCIAL STATEHMENTS

to Articles of Asioclation

The company operates three ail X

share plans. Through these schemes, the Board
encourages employees 1o become shareholders
and to participate in the Group's employee

share ownership schemes, shou!d they 5o wish.
Savings-related share plans covering mast of

the world give emplayees the opportunity to
atquire shares in the company By means of making
regular savings. we currently have 45% of eligible
employees participating. Further detafls onour
all-employee share plans and awards made under
executive share plans can be foundinNote 25 an
pages 215 ko 219 of the Financial Stalements.

Palitical d

10 act with integrity, respensibility and
cansistency in ling with aur rahewad Purpose,
Fight and Compass set out cnpages 1o 1,

Employee matters, incentives and

shara ownership

Group incentive schemes reinforce financial and

acenomic facters affecting the performance

of the business. Employees typically have

three to fiva perfermance objectives which

are directly linked to their job and their specific
ibution to the gverall pe: ance of the

Group.{n adaition, presentations, videas ano

Q&A sessions are heid far employees around

e world an pyttication af the Group's financial

results to pravide emplayees with awarencss of

the financial and economic factors affecting the

campany's parformance, and so that employee

views are fed back to management and taken

into account when decisions are made,

During the year, the company 4nd its subsidiaries
aig hat make any political donations of incur

any i nor were any cor

In keping with previgus practice, at the
forthcaming AGM shareholders will be asked

In accordance with Sections 364 and 376 of

CA 2004 1o apprave, on a precautionary basls,
for the company and its subsidiaries to make
political danatians and incur politlcal expenditure
tor the pericd ending 31 December 2023,

Finangial instrumonts and risk

The financial risk management objectives and
polities of the Group are set out inNote 15, from
page 200 of the Financlal Statements. The Note
sets cut information on the company's policy
for hedging each majar type of forecasted
transactions for which hedge accounting is
used, and our exposure to currency, price risk,
crodit sk, liquidity fisk and cash flow fisk In
relalion 1o the use of financial fnstruments.

The Actictes of the company were adopted
in 2072 and amended in 2015 and 2027, Amy
amendments to the Arlicles may be made in
accardance with the provisions of CA 2006
by special resglution of the sharenolders,

Independent Auditor

The External Auditar, KPMG LLP (KPMG), has
indicated its wilingness to confinua in office
anda { ing the i

of KAMG, and to authorise the Audit Committee
te determine its remunaration for the
fimncial year ending 31 December 2021,

will be propased at the forthcaming AGM.
In accordance with Section 418{2) of the CA
2008, each of the Ditertors holding office

art the date of this repart canfirm that

= &0 far as the Director [s aware, there is no
retevant audit mformation of which the
Company’s auditor is unaware; and

he or she has taken all reasonable steps to
ascertain any relevant audit inforanation and
ensure that the company's auditod is aware of
that information,
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AEPORT OF THE DIRECTORS CONTINLID

Substantial sharehold Ngs
As at 3! December 2022, Pursuant to DTR S of the FCA's Disclosure Guidance and Transparercy Rules and
In accordance with Section 13(C) of Schedule ¥ of the Large and Medium-sized Companies and Groups
{accounts and Reports) Regulatiars 2008, the company had recewed the following notices of substant al
Interests (3% or more} N ThE tatal voting rights of the company

Dateal st TRl Mawreal  %af voung
Hotdar natIkcaton Interest rghts
assachusetis Financil SEFviEes Company 16 January 2013'  Indirect 500
Morgan Stanley Investment Management Limitad 20 October 2022 Direcr 499

1 Unde’ aSeccon 793 A 2008 r4qUES!, M3SIacNuseTEs Fancla Services COmpany Confimed on 23 samuary 2023 Ihatsts
inireased The 1 dlsclosed

As at 28 February 2023, the camaany has not received any further nothicanions under DTR S of the
Discloswre Guidance and Transparency Rules

Application of the UK COrporate Govarnance Coda 2018

We report against the raguiremrants of the Code ssued by the Financial Reporting Council Details of how
the compary has sppled the Cods principles and provisions can be found i the Corporate Governance
Repart on pages 88 1o 108

Annual General Heeting (AGM)
The forthcammg AGM af Reciitt Benckiser Group ple wlk be Fekd on 3 May 2023 at 20m at Landar
Heathrow Mariort Hotel, Bath Road, Hayes, Middlesex. B3 SAN

A separate Notice of MEEUND, SEITRQ OUL ENE resolutions Lo be proposed te sharehpiders, 1s availabie at
www reckitt o L g J g/ The Boargt 'S that Bach of the rasalutians
15 10 the best interests ¢f the campany and the shareholders as a whale The Dugciors unammoLsly
recammend that sharenolders voTe i Favour of A | 1ne resolutions, as tney intend 10 46 30 R resgect

of then own beneticigl MAIdIngs,

By Order of the Board

CATHERYH Q'ROURKE F—
COMPANY SECRETAR™ "0‘
Reckitt Benckrsar Groug BIC % b
10305 Bath Aaad

Sicugh, Berkshire
SiT30M

Company registrat on number 6270876
Lagal Ertuy Idertifier §493003JFSMO.GAAVI0B

28 February 2623

STRATEGIC REPORT

GOVERNANCE

FINANCIAL STATEMENTS
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STATEMENT OF DIRECTORS'
RESPONSIBILITIES

IN RESPECT OF THE ANNUAL REFCRT
AND THE FINANCIAL STATEMENTS

The Directors are responsible for preparing
the AnnyalReport and tha Graup and Parent
Company Financial Statements in accordance
with applicable law and regulations.

Company law requires the Directors to prepare
Group and Parent Campany Financial Statements.
for gach financial year. Under that law they have
alected 1o prepare the Group Financial Statements
in accardance with UK-adopted international
accounting standards ane applicable law and have
elected 1o prepare the Parent Company Financial

In preparing gach of the Group and Parent Company
Financlal Statemants, the Directors are requirad to:

Select suitable accounting palicles and then
apply tham consistentiy

Make judgements and estimates that are
reasonable, relavant and refiable and, n respect
of the Parent Company Financiat Statements
onty, prudent

For the Group Financial Statements,
state whathes they have been prepared in

Stotementsin accargance with UK
standards ai epalicable law (UK Generalty
Accepted Accounting Practica), including FRS
102 The Financial Reporting Standard appticatle
in the UK ang Republic o1 Ireland, The Group,

in addition o complying with its legal chligation
to apply UKk-aduptedinternational acCounting
standards, has alzo appiied IFRSE azissued by
the International Accounting Standards Board,

Unaer campany law the Directars must not
apprave the Financial Statements unless they are
setisfigd that they give a true and fair view of the
stata of affairs of the Group and Farent Company
and of the Group's profit or loss for that period,

ith UK-acapted intematianal
accounting standards and, due Lo 3 reguirement
of the US SEC, state they have been prepared in
accordance with IFRSS as issued by the (ASE;

Far the Parent Company Financlal Statements,
state whether applicable UK accounting
standards have been folowed, sunject 1@ any
matarial departures disclased and explined o
the Financial Statements

Assess the Group and Parent Company's
ahility to continue as a going concern,
dischkasing, as applicable, matters ralated
ta going cancern, and

STRATEGIC REPORT GOVERHANCE

=~ Usa the gaing concedmn basis of accounting
unless they either intend to liguidate the Group
or the Parant Company of 1o cease cperations,
or have no realistic alternative but to do 50

Thi Diractors are responsibie far keaping
adequate accounting records that are sufficient
10 show and explain the Parent Company's
transactions and disclose with reasonable
actcuracy at any time the financial position of
the Patent Company and enable them to ensdre
that its Financial Statements comply with the
Companies Act 2004, They are responsible

for such internal control as they determing

is necessary to enable the preparation of
Fingncld! Statements that are free from material
misstatement, whether due to fraud or error,
and have general responsibliity far taking

suth steps as are reasanadly open to them 1o
safeguard the assets of the Group and to pravant
and detect fraud and cther rregularties.

Under applicable law and regulations, the Directors
are also responsible for prepading a Strategic
Report, Directors’ Regors, Direc tors’ Rermuneration
Report and Corporate Governance Statement that
complies with that {aw an 1hase requiations,

The Directors are responsicle far the maintenance
and imegrity of the carporate and finangial
infarmation included on the Company’s website.

L ionin the UK g ing the pr 2

ana dissemination of Financlal Statemants may
differ from legislation in other jurlsdic tiors..

n accordance with Disclosure Gukiance and
Transparency Rule d.1.14R, the Financial Statements
will form part o1 the annual financeal report
prepared using the single electronic reporting
farmat under the TD ESEF Reguiation. The

auditar's report of tese Financiat Stalements
provices no assurance cvar the ESEF farmat,

FINANCIAL STATEHMENTS

Responsibility statement of the Directors.
In respect of the annual financial report
We cantirm that to the best of our knowiedge:

the Financial S1atements, prepaced In
accordance with the applicable set of
accounting standards, give a true and fair
viaw of the assets, liabllities, financial position
and profit or loss of the company and the
undertakings included in the consclidation
t2ken 35 a whoe: and

the Apnual Repart and Financiat Statements
includes & fair review of the development and
performance of the business and the pasition
of the Issuer and the undertakings inclutlad in
the consolidation taken as a whola, together
with a description of the principal risks and
uncertainties that they face,

‘We consider the Annual Report and Financia!
Statements, taken as a whale, is fair, balanced
and ang provides th

necessary for shareholders to assess the Group's
pasition and performance, business modal

and strategy.

On behalf of the Boarg

CATHERYN Q'ROURKE
COMPANY SECRETARY

gt oy,
Reckitt Benckiser Group pic [ poond ,f_m
102-105 Bath Roaa
Siough, Berkshire
SU3UM

28 February 2023
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INDEPENDENT AUDITCR'S REPORT
TO THE HEMBERS OF RECKITT BENCKISER GROUR PLC

1. Our opinion s unmadified

In our opInON

~ the f-nancial statemeats of Reckitt Benckiser Group plc give & trug and fau view of the state of the
Graup's and of the Parent Company's affairs as at 11 Decemper 2022, ana of the Group's profit for
the year then ended,

- the Group financial statements have been propeny prepared In ACCHrdance with UK-agopted
Atere atiomal ATEQNLING tRandards,

~ the Parent Campary firancial statements have been properly prepared inaccordance with LK
accounting standards, including RS 102 The Financias Reportir g $tandard appiic ablke in the UK and
Republic of reland and

- the Group 3rd Farent Company financ al statements have been prepared in accordance with the
requrement; of the Companies Act 2008

AdEION AL GHKION 1 IHIRAN 10 FRS 35 1iurd by the (ASE

- Asexplaingd in Note 1io the Group Financial Statements, the Group, in addmion 1o cemplying with
115 iegal oblgation 18 apely JK-adapted NIEMatonal accounting $13n0ards, has alkso OEIEd IFRSS
as s5ued by the International Accountng Standards Board (1ASE").

~ Inour apmian the Group Financial Statements have been praperly prepared in accordance w.th
YRS 35 Issued by the 1ASB

What dur apimion cavers
We have aucitad the Group and Parent Company financial statements of Reckitt Benciser Group pic
('the Company™} for the year ended 31 December 2022 (*FY22") inc uded in the Aanual REPOIT, which
comprise

Cipup pic 306 05 Fare st Compary (Teckite Bonghised Gro 4@ Mic)

Group ncome Statgment, Group Siatement of Parent Company Balance Sheet, Parent
Comprengnsive Income, Group Balance Sheet, Group  Campany Statement of Changes w Equity ana
Statements of Changes v Equity, Group Cash Slow gtes 11012, Including e accounting poboies
Statement aned Notes 1to I1to the Growp financial inNate 1o the Pareat Campany Financial

statements, INCluing the BCCOUNtIRG paIKIes nata 1 Statemants

Basis for apimon
‘We contucted our auditin accorgance with Internationat Standands on Auditing (UK} (1 Sas (UK} ") and

Lw Dur below We belgve that the audit evidenca we have
obtainecs a su‘ficient and approprate basis for our opinion Our audit oginon ang matters ncluded in ths
“epart are eonsistent wath those discussed and ircluded ir Gur 1epoTlng to Lhe Audit Cormmitiee

STRATEGIC REPORT GOVERNANCE FINANCEAL STATEMENTS

Wa nave fultwed gur et raspangbune s unded and we ceman wdependent af the Gigup in
accargance wrth, UK ethical requwements including the FRC Ethuca’ Standard as appieo to hsted public
intgrest ertives

2 Overview of aur audit

Fac tors g ving our vigw of risks

Faligwing our FYZ13udit, 3nd considenng develgpments affecting the Group since then, we nave
updated gyr nsk assessment

The Macro-economic envirg 1M&t continues 10 de1ve our fisk assessment 3§ the uAcertainty Which arose
durivg the COVID-19 pandemic Nas evolved info ir i spending associated
with fising nflation and INKEFASE FATes A5 the wWOrKI started 1o recover oM Me Omicron vaniant in eally
2022, the corflict betweEN Russia and Uxraine [ed to further geopolitical uncertainty which increased
pressure on areas such 3s inflation, raw matenal prces and supply chain disruptions The level of
juogment reguired to be @XBrzised by The Groud I kay estimates such as in lrade SpENT arrangements,
uncertam tax positons and rezaveraiity of goodwill and Indefirire fife Intangible asse? ass,mphions,
continue 1o be a focus ares

Our ik assessment also SAnHidered comphanc® with laws and regulatsons, specifically those that could
feasonably be expected to have a matenyl affect on the finangial staternents

Rey auar matters wiFY2 item

Revenue recogmtion inrelstion to trade spend avrangements and associated accruals g &)

Recoverability of gaogw il and indefinite life intangible assets 22
Riofresze New

15CN v
Provisions for uncertain 13% pOSILONS, PR
Contingent hiabi ties arisng from the amendment 1o the South Korean Humidifier ap 21
Sanuser (HS) aw

Recaverabsily of the Parent Company's investment in Reckitt Benckiser Limited P 45

Auckt Commutree interaction

Durng the year, the Aygit Cammittes met hve TiMes KPMG are inviteq to attend all Augt Committee
meetngs and are RrOVIAEd with an 0EPArtumty o meet with the Auait Cammittee n private seswons
without the Executive Biréctors baing present £0f #ach Key Audit Marter, we have set ot
COMIMLNIZATDNS wilh the Audit Committee nsecuon 4 including matters that required particular
Judgement for each

The mattersirrluded o the Audd Comemittes Chai's repart or page 113 #@ matenally congstent wuk
aur observabans of tnose meetings
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INDEPENDENT AULITOR'S REPORT CONTINUED

2. Ovarview of our audit continuad

Curindependence

wa have fulfilled our ethicalresponsibilities and remain independent af the Group in accordance with UK
ethical requirements, including the FRC Ethical Standard as applied ta Ksted public interest entities.

Agart from the matkers noted below, we have nal perfermed any nor-gudii services during the year
ended FY22 ar subsaquently which are prohibited Dy the FRC Ethical Standard.

Dufing 2023, we idantified tat certain KPMG member firms had provided preparation of local GAAP
financial statement services and, in some cases, fareign language translation of those financlal statements
over the perioc 2019 1o 2022 Some of those entities to wham services wate provided are and have been
In $cOpE far the group audit, The services, which have been terminated, wese administrative In nature and
dic nat invoive any management decision- making or bookkeeping. The work it each gase nad no direct or
indirect effect on Reckitt Benckiser Group pic's consoliciated financial statements.

In gur professional judgement, we confirm that based on cur assessment of the breach, our integrity and
ohjectivity as audlior has not been compromised and we beliéve that an objective, reasonable and
infarmed third party waidd conclide that the pravision of this service would not impair eur integrity or
objectivity for any of the impacted financiai years. The audit commitiee concurred with this view.

We were first appointed as augitar by the sharenalders for the yaar-ended 31 December 2018, The:
perlodt of (oral yninterrypted engagement is for the S financial years ended 31 December 2022

The Graup engagement partneris feguired 10 rotate gvary § yoars. As these are the first set of the Group's
financial statements signed by Andrew Bradshaw, he will be required to rotate off after the FY24 aucit.

The average tenure of parkners responsiple for component audits as ¢at out n sectlon 7 below is 3 years,
with the shortest being Tand the jongest being 5.

Total audit fae E19.5m
Audit related feeas (including Interim review) £0.8m
Qther sarvices £2.7m
Mon-audit fee as 8 % of total audit and audit celated fee % 9%
Date first appointed 3rd Hay 2018
uninterruptec audit terwre 5years
Nex1 financial periad which requires a tender FY28
Tenure of Group engagement partner 1year
Average tanure of component sigring partners Ayears

STRATEGIC REPORT GOVERNANCE FIMANCIAL STATEMENTS

Matenahty

{nemaé below)

The scape of our wark 15 influenced by ou view of matenahty and our assessed risk of rmatenal
misstatemert

We have determined overal matenaity for the Group finarcial statements as a whole at £130m
{FY21 £Y35m) and for the Parent Company fnanciat statemants as a whoe at £65m (FY21 E45m)

Consistent with FY2), we getermined that normalised profic before tax om continung operatons
(PBTCO) remains the benchmark for the Graup Reckitt Benckiser Group plc is well estabiished and
aperates in a stable environment acrass multiple geographies Therefore, useis of the financial
skatements will be prmarily interested in the rofitablity of the Group and its ability 1o generate a return
for shareholders, of which the most relavant benchmark s narmalised PBTCO, As such, we basad our
Graup materiality on normahised PETCO, of which trepreseats 4 % {FY21.5%)

Materalty for tne Parent Company financial statements was determmed wihreference to 2 benchmark
of Parent Company totat assets of which it represents 0 45% (FY21 0 59%).
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INDEPENDENT AUDITOR'S REFORT CORTINGLD

2 Overview of qur audit cor
Group scape

{em 7 peiow)

We have REFICIMed nsk 354@ssmant and planaing procedyres 1o Caermme which of e Group s
componerts are likely tonclude rsks of marenal misstatement 1o the Group financial statements, the
type of Procedures 10 be performed at these components 3nd (he extant of nvalvement requireg figm
our comPenent auditors around the worlo

The GrodP Operates in more (han 60 COUNITIES 3CrOSS S CONLNENLS With the Jargest market beng the
United States of America The Geoug § organised into three Giopal Business Units being Hygieng, Heatth
and Nutiitan,

Wa scoged the audit by 0Dbtawirg an understanaing of the Groud INd its anvrenment and assessng the
nsk of matefial misstatement 3¢ the Group and component level

We have considarsd campanen's gn the bas s of their contributon to Group Net Revenue, total profits
and |oss®s that made up Group DIofit before tax and Group total 355818

Of the Groua's 406 (FY21 422) repovtng COMPOnents, we nstruct2d 53 componeras (FY21 47) across 23
oversess countres (FY21 20 countnes) to perform full scope audhts for Groun parposes, one component
was scoped in for specifisd auait procedures (FY23 C) and there were no components s ihject 10 aud.t of
account biatances (FY2 1)

The components within the sccpe af our wark accounted for the percentages iustrated ocposite

As showh in tNe graphs, dur scoping provided 19% coverage of ret reveaue (FYZ) 74%), B5% coverage of
total ass@ts (FYZ1 Bd%), ana 7% of Group profits ard losses that mace up Group prafitiflass) before tax
{FY21 83%)

n addidn, we have perfarmed Group fevel analysts an the remaining comeonents ta dateiming whather
further nisks of matenial exstin thase

we conskdes the scope of our audit. as communicated to the Audit Commitiee, 10 be an appropn aie
asis far bur dudit opmion

STRATEGIC REFORT GOVERNANCE FINANCEAL STATEMENTS

Coverage 0f Group Mancial statements

The imgact of climare change on aur audit

In plannmg our 2udit, we have conskiared the potentialimpact of risks ansing From ciimate ¢hange an the
Group's DusiNess and 1ts financ al statements The Group has set out s targets as part of their 2030
Sustanabdity AmBinons, which include energy, emissians, watar, waste and packaging related metncs
Thes incluges targets to reduce absolute Scope 1and 2 GHG amigsions by 45% . absaluta Sropa 1 GHE
emissions by 90% both by 2030 from a 2015 Dase year Additionally. the Targets aim to reduce procuc b
carbun loatpnnt and increase the use of renewatle elec ity 10 100% y 2030, alangsiae 3 target for
12¢% of plasng packagng 1o be recyctable or reussble by 2025 Further informatior is provided i g
Strategic Report an page 16 and in the TCFL sactions an pages 59 10 61

Whilst the Group has set these taigets, in note 15 the Cansol dated Financeal Stalemnents the Direc tors
have stated that Lhey have considered the impact of cimate change rsks and that they do not beleve
that there is 2 material impact on the financial reportmg judgements and estimates and as a result the:
wahatons of the Group’s assets and labdmes nave not becn sigrdicantly 1mpacied by these rsks as at
31 Decemper 2022

As 3 D3t of Dur auahit we have performed a risk assessment w determene if the patential impacts of
clmate change may matenaiy affect the financial staterments and our AUzt We Cid this by making
erquiries of management and inspecting internal and external reporis n prder 1o indepenaently 35sess
the climate-related /15ks and thair potentialimaact we el 2iscuSSIONS with duf Gwn Cimate change
pro‘essionais to chalenge our risk assessment

The most hice'y patential impact of cimate risk and plans 54 tese financial slatemant s would be oa the
farward-lcok ng assessments of non-cuvent assets
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INDEPEMDENT AUDITOR'S REFORT CONTINUED

2. Owverview of our audit continued
We have consids the sensitivity of the a plions vsed in the Imp, 1 1esting of goodwill and

STRATEGIC REPORIT GOVERNANCE FINAHCIAL STATEMENTS

‘We considersd whether these risks could plavsibly affect the liquidity or covenant compliance Inthe
going concern period by comparing severe, but plausibie downside scanarios that could arisa fram these

ingefinita-ifa Intanglba assats. Given that tha cimate change retated are not considered a
major saurce of estimation uncertainty, the carrying amounts of these assets in the financial statements
2re not considered to be materially sensitive ta the mpact of Hisks anising from climate change. We have
also cansiderad the impact of climate change targers on the fair value of pension assets, however given
the nature of the assets being primarily bonds and nsurance contracts, this has not been considered
be a key assUMPHon it the valuation, As 3 resut of this, anc any other long-term assets which could be
Impacted by chmate change risks, we determined that climate related nsis do not have a significant
impact onour audit and there is no significant impact of thesa ritks on our kay audit matters We have
also considered the £Osts and consumer preferaaces impact of climate change as part of our
cansideration of the going concarn basis of preparatian.

We have also read the Group's disciasures of ciimate related informatian in the Strategic Report and
and

ks ly and collectively against the level of avallable financial resgurces and cavenants
ingfi¢ated by the Group's financial forecasts.

Qur procedures alse included an assessment of whather the going cancern disckasure in note 110 the
Firgrclial Qives @ and accurale iption of the Diractors’ assessmeant of going
CONCEm.

Accordingly, based on thase procedures, we found the directars’ use of the going concern basis of
preparation without any Material uhCertainty for the Group and Paient Company to be acceptable,
However, 35 we cannot predict ali future events or conditions and as sUbSEQUENT BVEALS May resut in
‘outcomes that are incansistent with judgements that were ressonable at the time they ware made, the
abave conclusions are not o guarantes that the Group of the Parent Company will continue in aperation,

Our

Group's TCFD Summary on pages 5 to 41 and considered consistency with the financial
aur audit knowledge N

3. Golng concern, viabllity and principatrisks and uncenaintles

The directars have prepared the financial statements on the going concem biasis 2s they do not intend to
fiquidate the Grouvp or the Pareat Company of To ¢ease their operations, and as they have concluded that
the Group's and the Parent Company’s financial position means that this is realistic. They have also
concluded that there are na materi2l unceriainties thai could have c2st significant doubt over their ability
to continye as a going concern for at Ipast a year from the date of aparoval of the tinancial statements
(“the going concern period”).

Gaing concen
‘We ysed pur knowledge of the Group, its Industry, and the general economic environment to identify the
inherent risks 1o its business mode! and analysed how thase risks might affect the Group's and Parant

s finangial o ability to ot fans owar the going period. The risks
that we considered mast likely to adversely atfect the Group's and Parent Company's avallable financial
resources and metrics relevant Lo debt Covenants over this period were;

The currentinflationary envirenment, and the economic uncertainty it is causing, disruption at @
number of the Group's kay proouction fachitias, the viatility of key suppliers and customers, and me
Impact on consumer demand far the Group's brands;

& significent product safety issue leading to reputational damage with CUStOMErs, cOnsUMer or
regulaters; and

The impact of 3 significant busingss cnnlinui(y issue, gutside Of those risks prasented by the
inflationary environmant, affecting the Group's manyfacturing facilities or those of its suppliars.

— We consider that the Directors’ use of the going concern basis of actaunting in the preparation of the
financlal statements |s zppropriate;

- We have not Identfied, and cancur with the Directors' assessment that there is not, a material
URCErtainty related 1o events of CONGitons that, individually or coliectively, may cast significant doubt
on the Group's ar Parent Company’s ability to continue as a gong cancern for the going cancern
periad;

~ We have nothing material to add or draw attention to inrelation to the Directors’ statement in note 1to
the financial statements an e use of the 9OIND Concern Dasis of JCCoUNting with no material
uncertainties that may cast significant doubt over the Group and Parent Company's use of that basis
far the going concern period, and we found the going concern innote 1ta be .
ana

The reiated statement under the Listing Rules set out on page 140 is materlally consistent wi
financial statements ang our audit knowledge,

Disclosures of emerging and principal risks and longer-Lerm vizbilily

Qur responsiblling

We are required to perform procedures toidentify whether there is a material Inconsistency betwaen
the directars’ disclosures in respect of emerging and principal risks and the viability statement, and the
financial stazements and our audit knowledge.
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INDEPENDENT AUDITOR'S AEPORT CONTINIED

1. Golng concern, viability and principal nsks and uncertainties (ONTINUSE
Based on tNose procadures, we Nave nothing material to add or draw allention ta in rel2nan 18

- the directodd canfiumatan within the Vianury Statement (pade 37)hat they have caraed aut 2 1Gous
asseysment of the emerging and prncipal risks faging the G-oup, Atuding thase that wauld thieaten
1ts busmess model futwie perfarmance, solvency and hauidity,

the Pringinal ang Emergirg Risks disclosures describing trese fsks and how emerging risks arg
dentified and explaining how they are being managed ana mitigated, ard

STRATEGIC REPORT GOVERNANCE FINANCIAL STATEMENTS

4 1Revenue recognition I relaton 1o trade sgend anangements and associated acciuals

Financiot Statement Elements
Fvaz

£1137m

T

£1137m

Trade spend accruals

Qur assessment of risk vs FY2]
VsFY2Y

>

‘We nave not identfied any significant changas 1o our assessment of the level of risk
reianng te trage spend and oFY21

BLCTUIS COMP:

= the diectors’ explanatan in the Viaoility Statement of how they have assessed the of the
Group, O¥er What peiod they have done 50 ana why they 1hat penod 10 be )
and thew sTatement 33 (0 whethes they have a reasonabie expeclanion that the Group wilbe atle
continue In aperation ana meet its 1abilmes as they {2 gue aver the penoad of therr assessment,
including 2ny related gisclosures arawing attantion 10 3ny NECESSAry QUafications or assumptiens,

We are 3130 requIred 1o review the Viabdity Statemert set out on page 87 under the Listng Rulas

Qur wosk s imited 12 3ssessing these matiers in the context of Oniy the Knowledge acouired during our
financial statements audit As we cannot predict all future events or cond nons and as suasequent
events May 125ull N QUICOMes that are INCENSIStENt with jLageMants 1hat wele reasonable at the ime
they were made, the absence of anything to raport on these statements is net a guarantae as 10 the
Gigup's 3nd Parent Company's longer term viab ity

Qur replrting

e hav? notuag matenal to acdd or draw attention to in relation 1 these disclosures

wa have concluded that (hese disciosures re materally congisier T with the financial siatements sng our
audit krowledge

4 Key awd/t matters

What we measn

Key auit matters are trose matters thar, in qur professional udgement, werg of most signricance i the
aude of the financial statements and include the masl s gnif cant assessed rsks of material misstatement
{whethe' Or rot due ta fraad)tentthed by us Incluang those whick had the graatest effact on

- the overall audkt stiategy,
- the allacation of resuurces i the aught, ang
- direcung the efforts of the engagement team,

wie nclude be ow tha Key Audit Matters ir decieasing orZer of audit 5.gnficance togethier wir o key
audit procedures 1o address those matters and ou’ results from those procedues These matters were
atdeessed. and our resulTs are bated on procedures undertaken. for the purpose of out aud't of te
financia stalements as a whole We do not provide a separate ooinIon on1Rese matters

Our resutts
FY22: Acceptable

FY21 Accaprabie

Descrptran of the Key Audit Matter

The sk, subjective estimote

The Gioup regularly enters nto complex 3rrangements providing pOCing, p acement ang other
Dromotional retates and allowances 10 Its customers These [racie spend arangerrants can vary m
romplexity by market, product ca12gory and customer

Revenue 1s measured net of outhiows anging from such arrangements which, for agreements or practices
<PANMNNG 3 fenad end, requres 10 2skmate of the extent ang value of futuce actvity. These esumates
can be subjective and require the use of asSumatians that are susCeprble 1o Management bias and
fraud

The Group apevates a varlacle compensaton scneme wiih guttuens drecty inked ra finangial
perfgrmance against targets Strong financial perfarmance couks Create an INCentive 1o defer revenues
1nto the next hinancial year by overstaung trade spend accruals. Weaker firancial parformance may alse
create a bias ta misstare trade spend accruais Whilst the nsk of @ makerial misstatement in an indradual
market is r@mote There |s a fik that unacceplable pagements in Mulliple markels may, in aggregate,
materially musstate the Graup Finangial Statemerts

The etfect of these matters s that, as part of our sk assessment, we determined (nat wrade spend
accruals carmy a high degree of estimat on uncertanty, witn a potent al range of reasgnable outcames
greate« than gu- materality ‘o4 the Sioup FINancial Statements as a wholg
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IMDEPEMDEHT AUDITOR'S REPORT CONTINUED

4. Koy audlt matters continued

Ouwr response to the sk

Qur procedures included.

Accounting pollcies: We critically assessed tha approprlateness of the Group's accaunting policies
relating to trade spend.

Histarlcal comparnisans: We, through instructian of our comoonent Leams, assessed the accuracy of the
Group's accruals by comparing, for a selection of the more judgemental accruals, those recognised in the
prigr year to the actual trada spend incurred. Where we i ignifir differences bef: the
expected and final quanium of outflaw, we cansidered whether such differences wera as a rasult of

a change in estimate or emorin graer 19 respand to the fraud risk. we performad an assessment of
whether an avarstatement of accruals identified thraugh these procedures was material,

Tests of detail: We focused our testing an those trade spend acciuals we considered 1o be mare
juag or subject to bias or fraud and performed procedures 10 a

precision level sufficient to address the (isk af f«aud. For 8 sample of these trade spend acciuals,
aur COMPONENE teams:

- reperformed the calculation 1o assess whether it was mathematically accurate;

identified the key assumptiens in tha caculation of each accruai selected, such as forecast salas
valumes, rabata structure and settlement mechanism;

agreed those key i [{
sheet date, customer ag

such as involces received after the Dalance
data; and

assessed whether the key assurnplions were consistent with externai dara polnts and e Groun’s
histonc experience of trage spend arrang

Assessing transparoncy: We assessed the adequacy of the Group's disclosures in relation to the degree
of estimation involved in arriving at the Irade spand accruals and the resuiting amount of trade spend
deductad in determining Net Revenue.

we performed the detailed tests abve rather than seesking to rély on any of the group's contrals
because our knowtedge of the design of thase contrals and related IT contrals indicated that we would
not be zble to obtain the reguired evidence 10 SupPart reiang e on cantrols.

STRATEGIC REPORT GOVERNANCE FINANCIAL STATEHENTS

Communrcotkans with the Reckitt Benckiser Graup pic's Audit Comimitiee
Qur discussions with and feparting 1o the Audit Committee Included
- Qur approach to the audit of the trade spenda accruals including detaits of our planned subsiantive

procedures and the pxient af our controlreffiance

- Qur assessment of tindings from our component tEanTs FEtrospective reviews of FY21accraals,
iInclhughng GUr consideration of whether any release of accruals in relatian 1o wrade spenc
was material

~ Our assessment of flndings from aur companent team's aLdits, incluchng our consideration of
whether the FY2Z2 accruals ir relation to trade spend were acceptable

Arens of particulur OUIHIO? judgement

we peormed an assessent af whether tne Groups' overall estimate conside/ng the Group's
accgunting pohcies, and the camplex nature of the agresments enteted inta, is accaprabie We alko
cans'derad whather an unadjusted musstatament idenatied thraugh our procedures direclly refared
0 the key audit matter was material

Our resutts
We Found the trade spend accruals recogmised ta be acceptable (FY27 resu t- acce

&)

Further infarmabion 1n the Annual Report and Accounts: See the Audit Cenvmittae Report on page 113
for deLails on how the Audit Cormmittge considered revenue recognibon in relation 1o trade spend
artangements ang associated accruals as an acea af significant attention, page 183 for the aceounting
poiicy on revenue recagnilon in relation to trade spend arrangements and associated accruals,

and page 209/note 21 for the financial disclosures,
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INDEPENDENT AUDITOR*S REPORT CONTINUED

4. Key audit matters continued
4.2 Recoverability of goodwill and indefinite life intangible assets {Biofreeze and IFCN)
Financial Statement Efements

Fy22 Y21
Goodwill and indefinite life intangible assets (Biofreere and IFCN) £7,038m £6,52Wm
Impairment charge (Biofreeze) £152m Enil
Qur assessment of risk vs FY2T
VEFY21
We have assessed the recoverability of the “Biofreeze CGL" to be part of the key audit New

matter in the period in light of ongoing geopolitical and economic events.
the year due to ‘

“IFCN CGU" - The risk in relation to This key audit matter has decreased
the business performance of the CGU.

Qur resulls
FY22: Acceptable

FY21, Acceptable

Description of the Key Audit Matter

The risk: the forecast-based valuation

The recaverability of goodwill and indefinite life intangible assets ‘s assessed using forecast financial
information within a discounted cash tlow model {“the model”).

Qur risk is focussed on two cash generating units (CGUs); Biofreeze and IFCN. This is due to the level of
headroom and sensitivity of key assummptians within these CGUSs, particularly in light of current levels of
uncertainty in relation to geopoliticat and economic events. We also identified a fraud risk related to
recoverability of goodwill and intangible assets in response o possible pressures to realise value from
significant acquisitions.

the current year the Group recognised an impairment charge to Biofreeze goodwill of £152m (FY21:ni),
reflecting the current macroeconemic environment, which has introduced uncertainty into the Biofreeze
cashflows resulting in an increase to the pre-tax discount rate. The IFCN CGU is sensitive to reasonable
changes in key assumptions atbeit business performance alongside temporary competitor supply
shortages in the US has reduced the risk over this CGU from prior year.

The recoverable amount of the two CGUs, and consequently the impairment charge, is therefore subject
to a high degree of estimation uncertainty with a range of possible outcomes in excess of maternality and
as such, we cansider there to be a significant risk over the valuation of goodwill and indefinite life
tangible assets.

STRATEGIC REPORT GOVERNANCE FINANCIAL STATEMENTS

Key assumptions in the models include the discount rate, forecast financial performance, in particular net
revenue and margin growth; as well as external factors such as forecast growth of the retevant
categories and terminal growth rates,

Qur response to the risk

Cur procedures included:

Sensitlvity analysis: We considered the sensitivity of the goodwill and intangible asset valuation to
reasonably possible changes in assumptions and {ocused our attention to those assumptions which we
considered the most critical to tha valuation.

Benchmarking assumptions: In respanse to the risk of fraud, we evaluated the Net Revenue growth
assumptions in the model with reference to histotic performance and external market data relating to
prajected growth for the relevant ¢ategeries, For Biofreeze, we critically challenged the Group eniits
mmwcan__nsm relating to price and volume growth through comparison to extemal market data sources.
For IFCN, we challenged the Group's assumptions relating to the market share assumptions considering
competitor supply issues, and inflationary effects including through comparison to external market data
sources.

We benchmarked margin assumptions against actual margin achigvement, externat market volume and
cost inflation growth forecasts, our assessment of the Group's ability to achieve productivity savings and
the Group's historic ability to pass on cost inflation thraugh price rises. We also benchmarked the
iong-term growth rate assumptions against market forecasts.

Personnelinterviews: We compared judgements made centrally ta direct discussions with the relevant
members of global business units and country management. We considered and challenged the group's
aséumptions and corroborated these views with the groups' in-market teams.

Valuation expertise: We engaged internal valuation specialists to chalienge the appropriateness of the
ey assumptions underlying the CGU valuations, principally the discount rates and long-term growth rates
used. We also benchmarked the recoverable amount of the CGUs using implied earnings multiples to
comparative companies and the historic transactions within the industry, and for Biofreeze to acquisition
multiples, as well as considering latest market conditians.

Assessing transparency: We assessed whether the Group's discicsures about the sensitivity of the
outcome of the impairment assessment to changes in key assumptions reflected the risks inherent in the
recoverable amount of goodwill and indefinite life intangible assets.

We performed the tests above rather than seeking to rely on any of the Group’s controls because the
nature of the balance is such that we wou!d expect ta obtain audit evidence primarily through the
detailed procedures described.
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INDEPENDENT AUDITGR'S REPORT CONTINUED

4. Key audit mattess coninued Qur resues

Fr22: Acceptable
Commuynications with the Reckitt Benckiser Group ple's Audlt Committee —

Our discussions with and repariirg 10 the Audit Committee included FY21 Acceptable

- Our approach te the audit of the vatuatien of the CSUs wicluding details of our planned substanrve
procedures and the exient of aur cortral ellance

Descrption of the Key Autht Matter

The risk_subjechive estimate

For the recoveranle amounts, an indication of whether and whérg the Group's estimate 1ay within Due o the Gioup Operatirg across a number of different tax jursdwtions, and the camplexties of
our reasonabla range transfer pricing ang 0ther INternatianal 1ax ieglstation, It |5 SURIRCK 1D Deriodic Chalenge Dy ocal tax
authonues on a range of 1ax matters anising « the normal course of business,

- The adeguacy of the disclasures, particularly ds they relate Lo the sensitivity of the recoverable
amount to key assumplions & g 1Evenue O/OWTh, Margin growth and discount rate These challenges by the local tax autherities include but are nat limited to:

Areas of particutar nuditor judgement transfer pricing arrangements relating ta the Group's operating modek
weidentified an area af particular auditor judgment to be the assessmert of whether the Duectars'
owerall estmate for Binfreeze, considering key assumptions mcluding net revenue, grass margin,

discount rate and fong-term growth rate, fell within an acceptable range

ranster Pricing artangements relating 1o the Gwnership of intellectual praperty dgnts that are used
accass the Group; . .

deduclibility of interg st on intra-Group boriowings;

Our results
Wa faund the Group's canclusion that there is no impairment of goodwil sadindefindte life imangible - the European Commission's ongaing State Aid invastigations inta transfer pricing ruling practices of
assets relating to the IFCN CGU 16 De acceptable (FY21result acceptanle), and for tne Bafraere CGU certain member states.

we found the goodw il and indefinite Lfe imang ble assets balance. and the related imparment

Provision for uncentain tax positions requires the Directors to make judgements and estirnates in reiation to
charge. to be acceptable (FY21result rotapplicable, as this was not 3 key audit matter) "

tax issves and exposures where the Group may b v iocal tex ities on its i

of tax legistation. Auditar judgement is required to assess whether the Directors’ oversll estimate falis
Furtnerinformation in the Annual Repart and Accaunts: See the Audit Committee Report on page 12 for  within an acceptable range. This takes into aceount the method and inni =

derails an how the Audit Commuttee considered recoverabiaty of goodwill and indennita hfe intangible calculated such as: the clarity of relevant legisiation and relaten quiatance; advice f.om In-nouse spaclalists;
assets ;813NN to the Biafreeze anc IFCN CGLIs as an area of s gnificant attention. page 183 for the opinions of o firms; past 9 andp set by a particular tax authority,
accounting palicy on recaverability of goodwill and indefinite life intangible assets and page 194/note 9

for tha tinancral disclpsures. The effectof u-e-se_ matters is that, as part of O\.:F 1lsl‘( wea that the of

uncertain tax positions has a high degrea of estimation uncertainty, with a potential range of reasanable
4 3Provisians tar uncertain tax posinons outcomes greater 1han our materiality for the Group Financial Statements 43 & whole and possibly many
Fnoncal Stotement Elements tire that amount.

314 Fral

UnCertain tax positions £r22m £770m  Ourresponie fo the risk

Qurp
Gur assessment of risk vs FY2T O tax exprrtise: Wa usad our awn intesnational and Inral tax specialists to assist us to:

k21

- INSpECT and assess the Group's Cantrally arepared transfer pricing policies to determine whether they

We have not dentifie any sig changes to our mat the tevel of risk - Teflect the risks, activities and substance of each of tne entities within the supply chain; and
relating to pravisions far uncertain lax pesiuens compared to FY21,

- Assess the Group's tax positians, its correspondence with the ralevant tax autharities, and to analyse
and the 2 used to ine provisigns for tex uncertainties based on gur
knowieage and experlences of the application of tax legisiaton
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INDEPEHDENT AUDITOR'S REPORT CONTINUED

4. Key audit matters Conryaa

Histarical comparisans: We assessed the hesioncal acéuracy of the provision level following any recent
tax authanty audits and esuits of those, Constered Ihe MpPacion the r@maining provision

Assessing transparency: we assessed the agequacy of the Group's discinsures i respect of uncertan
tax positons

we performed the 1515 anove rather than seeking fo reiy on any of the Group's controls because the
nature of the Balan{2 15 such that we woukl €D 10 0Dtain 3udit evidence prmanly throwgh the
detaled procedules Oetcribed,

Communcotons with the Reckitt Benchiser Group plc’s Audit Committee
Qui discussions with ang reparting *o the Audit Cammmttee inCluded.

- Our appreach 1€ the gudit of the uncertain Tax pOSBONS INCIuDINgG detadls of aur alanned
substantve procetiyres and the £xtent of puf camral reliance

- Feribe uncertair tay positans, an Indica1kn of wherner and were the Sroup’s esumate lay within
our reasnnrable range

The adequacy of the disclosures, particularly as 1t relates t the sensitoty of the uncertain tax
£OSINDN 10 DOSHD'E £ hangas it key Issumphons

Aregs of particulor Aygor judgement

We igentified an area of particular auditar judgment to be the clanty of the assaciated disciosure In
refation to tne estimalion uncertamtly ass0Gated with UNCErtain 1ax posinans

Qur results
we found tre Jevel of uncestain tax provisioning 16 be accentabia (FY21resuit acceptable)

Furtner information s the Anruzl Report and Accounts See the Audit Committee Report on page 113 for
details o0 how the Audt Commillee considered provis'ans for uncrtain tax positions as an area of
$QMIfiCant attention, Page 188 for Ihe ACCGUATING POICY O HroVISIDNS TOF INCETTSN tax pOSItOAS, 300
page 210fnote 22 for the financial dscloswres

4 2 Contirgent | abintiey, anising fram the amendment to the South Karean Humader Saniniser (<5} law

Our Ass@3STant Of ASK vy Fr21
PN

We have not denhfied any signif cant changes to aur assessmen af the level of risk
relatmg ta contingent kahukties ansing fram the amendmert to tne South Korgan
Hurridif er Sanitser (H3) Law compared to FY21

L d
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Qur resutts
FY22: Acceptable

FY2': Acceptable

Descrnplion of the Key Ayt Matier

The risk: dispute outcome

The Graup is Involved in an 0ngoNg IGANDN relating to the HS issus « South Korea The HS faw
amendment enacted or 25 Septemoer 2020 signif cantly ahered the Jegal framework under which HS
clams were previdusly made and settled. As a result, judgement 1s needed to assess whetrar the
recognition cntena for a provision have been met for addinanat (itgaton under tne HS law amendment
The Group must assess the licethood and extent of any tutare acanomic outflow ansing from the HS law
smendment. The amounts invaived are potentially sigaificant, and the appication of Acceuntng
standards 1o dete-ming the amount. if any, 1o be provided for, isintkerently subjective Given the
unce(taInty r2lating 1@ the amount and timing af any possibie outflow, there 1s a risk aver the
presentatio of any contingent hability and the trarsparency of discloswes thecein

Our resporse io the risk

Our procedures included:

Enquiry of lawyers: We enguired of the Gieup's internal and external caunsel to obtain an undarstanging
of dBvBIBRMERTS, in particuar IF@ progress af hugatons and the ofa panal
Detween HS Companies and tlaimant groups,

We made ‘nguines of the Group's external legal counsel tg yrderstand developments if the Matter, We
reguested and received formal correspondence directly from tha Group's externsl coursel 1hat
evaluated the current status of legal proceedings, the Probabiity of ecoromic outflow n relation to e
2020 15w amendment. ard the abiiity "o reliably estimate any economic Sutfow

We U the
and extetnal egsl counse!

¥ Qf Ihe |udgs made by the Difectors o @nguines with both intgrnal

Assassing transparency: We assessed e adequacy o the Group's disclosuras of contingent LD,
ralated to rhe kS law amendment in Note 20 of the Group Fingneial Sratements, particutarly the

uncertainties refating to the amaunt and probability of outflaw

We performed the tests above rather than seeking fo reiy on any ef tha Group's ceatrols because the
nalure of the balance § Such thal we would 2x06Ct 10 0Btain ucht evidence pmanly Shrough the
detailes procedures described
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JNOEPENDENT AUDITOR'S REPORY CONTINIED

4. Koy audit matters contnued

Commumeations with the Reckitt enckiser Gioup ptc's Audit Commattee
O d'seussions with and reporning 1o the Audit Cemmittee included

- Our approach 1o tha ATSeSSMent over The Orgoing ugations relating to the H5 issue in South Kore3
- Ourcanclusions on tha appropnateness of the Group's methadalogy and AcCouUAtNG Policies

- The adequacy of the disclasures, particulary as it relates to the uncertanties in r2labion to the
amourt and crobaility of outtlow

Areos of particular auditor judgernent

we identfied an area of particular audilof udgement to be consideratcn of whether the cantingent
hapity ehsclosure s sufficienty tiansparent in respect of the uncerlainties that existin relation to the
amount and tiring of 20y resulting outfow

Qur resuits
We [ound the Group's treatment of the impact of the YS law amendment as contingent liabiltes and
transparency of chisclosure to be acceptable

Fartnedinformatinnin the Annual Report and Accounts See the Audit Commitiee Report on page 113 for

deta Is on how the Audit Commutiee considered contingent {iabiies ansng from the amendment 1a the
Soulh Korean Humidifier 5aniuser (H5) law as ar area of sigrificanit atlention, page 188 for the accounting
policy on cantingent iabinies arising from the amendment o the S0uth Korean Humidiher Sanitser (HS)

taw, and page 20&fnote 20 for the financial disclosuras

A 5 Recaverabikty of the Parent Company's investment in the subsichary, Reckatt Benckiser Lirnited
(Parent Company}

Frioaiciot Srotement Elements
Fra Yy

Parent Company Investment E15,078m  E1500Tm

Qur ossessment of risk vs Fr2i
NgEray

We rave nat identifed ary significant changes to our assessment of the level of risk
relatirg 1o the recoveratiity of the Parent Company’s iwvestment i tne subs;
Reckitr Banckiser Limited, comoarad o FY21

A

Qur resuits
FY22. Accaptable

FY21 acceptable

STRATEGIC REPORT GOVERNANCE FINANCIAL STATEMERTS

Descupton of the Key Audit Marter

The risk: law risk, high volue

The carrying amount of the Parent Company’s investment o s subsidiary, Reckitt Benckiser Limeted
rapresents 99 &% (FY2k 99.5%) of the Parent Companry's fotal assets. |ts racoverabiity 1s not at a high nisk
of sigmiticant misstatement o7 subject 1o sigruhicant judgement, However, dué to ks matenahty in the
coatext of the Parent Company Financlal Statements, this s considerad to be the area that had the
greatest altect on our overall Parent Company auait

Qur response to the nsk

Qur protedures Included:

Camparing valuations. We compared the carrying amount of the Investment to the market “agitalsauon
of the Group as Reclott Benclaser Limiterd, either dirgctly or nduectly, owns all other subsickanes of the
Croup

We perfarmed the test above rather than segking (o rely on any of the group's contrals because the
nature of the balance .5 such that we would expect to obtain audit evidence pnmarily through the
detziled procedures described

Communicoons wilh the Reckitt Benckiser Grovpe pic's Audit Commirree
Gur discussions with and reporting ta the Audit Committee inchuded

- Our zpproach to the assessment of the carrying amount af the parent company’s irvestnent in
he sutssidiary

- For the canyiny amount, our conclusion aon the valusticn being acceptable

Ouwr results
We found the Campany's conclusion that tnere s no wmparment of its investment in the subsidiary to
be acceptable (FY21result acceptanle).

Furthes information in the Annual Report and Accounts See the Audit Cammittae Report on page 113 for
detars on how the Audit Committee cansdered recoveralulity of the Parent Company's invastment in
the subsidiary, Reck tk Benckiser Limited as an area of significant attention, page 225 fer the accounting
policy on ‘ecoveranility of the Parent Company's Investmant in the subsidiary, Reckitt Benciser Limited,
and page 22é/note 2 of Parent Company accounts foar the tinancial disclosures
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INDERENDENT AUDITOR'S REFORT CONTINUED

5. Our atnlity to detectirregulanties, and our (aspynse

Fraud - tdenufying ang respending ta risks of materd! Misstatemen- due To fraud

Froud sk Gssessmeat

Ta identify nsks of matenal misstatement dug to fraud {'raud nsks*) we assessed events of candltans
that could indicate an incentive or pressuse 16 commit fraud o prowide an opportunity to commit fraud.

DBur risk assessment pracedures included;

- Cansultation with our awn farensic specialists to 35515t us in ientifying fraua nisks based on their
expengnce of camparagle businesses, sumiar seclorn, 35 well a5 of the gecgraphies 1 which the Sraup
onerates The forensic specialists participated in the initial fraud risk assessment discussians 3nd were
consuited througnout tE audit when fur ther QuIgance was deemed 1ecessary;

- Enquary of dirge tors, operatianal managers, the Gene’sl Caunsel, the Chief £ifucs and Comgliance
Officer and members of the mternal aud T fuacrian 35 well 35 Inspecuon af minutes of meetings of the
Board, audit Commitiea, Executive Commrttae ard Corporate Responsiility, Sustainabrlity, Ettecs and
Comphanze (CRSEC) Cammittes,

Inspachion of the GFouR's po 1ICias and procedures 1Q HTEveNt deTeC and respoad to the fisks of fraud,
internal asdit reports issued during 1he year and 7/¢POrTS 10 the Gioup's whistieblowirg hoting and the
FESRONSAL 0 ThOSE raports including those ConcET™NG INVESTIGETIoNS,

'

- Consderatan of the Group's results against performance targets and the Group's remunerstion paiicies

Risk communicatons

‘We cammunicated identified fraud isks thoughout the audit team and remained alert to any indkations
of frauc throughour the audht. This included ¢ammunication from the Group to compaenent asdit teams af
relevant fraud nses identified at the Group lavel and r8QuesT 10 3l COMponent aucht teams (o report 10
the Graup audit team any instances of fraud that cqukd give nse la 3 matanal msstatement at Group

Froud risks

As required by 3uditing standards, and afier cansadenry the mpact of the Group's results against
peslarmance targets, we perfom procadures kg address the ns of management overnde af controls
ard me nsk of frauguhent sevenue FECOgRtioN. We assessed that thire is an inkerent r1sk that Group aag
compcnent management may be n 2 postion (o meKe NEPPropMate accaunting entries, and rsk of bias
1 accounting estimates and udgernents We deternined Inat these risks would Most kkely manifest
themselves in two key areas being

- Trade spend and other accruals may be manipulatd ta alter the TMIAg of recogniton of revenue ard
prafie, and

- Management Dias » the recoverabiny af goodwel and indefinite ife rtargible assets ansing from
possible external prassure to realise vaue n relatinn 1o IFCH ard the recent acquisition of Rinfreeze

STRATEGIC REPORT GOWERNANCE FINANL AL $TATEMENTS

{10 Key Audit Motters

Further detail inrespect of the fraud risks s set out in the key audit matter discloswres in section 4 of this
renort

Procedures to nddress fraud risks

we performad procedures inclucing

- For all companents within scape, ident fying journal entries to 1@st based anrisk critena and camparing
the lentified entries 1o supparting documentatiun These included unusual journal entries associated
with trade spend and ather operaticnal expenditure accruals

- increase in the number of In-scope components from 48 to 54 35 well 35 51X unannounced
companents where out of scope component teams perfarmed intenm analytics, trade spend and
other aperational expenditure accruals procedures, and jourral entry testing

= Reguctionin performarce matenality from 75% tg 5% 1or the Group and comporent aud ts

W Giscussed wath the Audit Committee matters related to actual or suspected fraud and considerad
aty unphcalions for our audit Sed Key Audit Matters Section 1or pracedures pertaried in response ta
tha Fraud isks which are selated to the key audit matters

ACTUO! 07 SUSPRCTRA frOuT trsCuited with Audit Committee

Inthe prior year, we discussed with the Audit Committee matteis related to actual or suspected ftaud,
whith Ncluded the résulls of an mvest.gation commiss aned by the Diractors 1o assess ewdarce
sUppartng the creaton, Ltiisaton and release af certain op e and trade

acciuals wathie the Hygiene GBU (page 137}, and conudared any imphgatiors for our audit As part of
FY22 aud'1 procenures, wa hawe CORtNuEd 10 Jscuss thrs sk with the Audit Committee and the
durectors and our respense ton

Laws and requlations - Ideatifying and responding 1o risks of matenal misstatement relatng to
compliance with laws 3nd regulations

Lows and regulotons nsk ossessment

We gentihed areas of i3ws and regufations 1hat could reasonably be expected to have 3 matenal effect
©n the Finarcial Statements from o general commercial and sector expenence We hed enquiries with
e Dreectors 3ngd other management (as required by audming standards), and inspected reguiatsiy ard
legal corresaondence receved by e Group We held enguinies with the Group's external legal counsel
whe'e considgred necessary, and we also inspected the pohcies and pracedures regarding compliance
wilh 1w ant regulations.
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INDEPENDENT AUDITOR'S REPORT CONT NUED

detect i

5. Qur ability
Rrsk commpunications

We ComMmuiie ated identfed [3ws and regulations troughadt our team and remained alert to any
indications af non-compliance Lhroughout the asdi This included communicatiar fram the Group to an
compganent audit teams of relevant taws and regulanons ennfied at the Group leved, and a request for
component audnors to report 1 the Group audit feam any nstances of non-compliance with lavs and
raguiations that could give r15e Lo 3 matenal misstatement at the Group level

and our ontinuec

Direct iaws conrtext and Lk ro oudit
The potential effect of these laws and regulahons on the Financial Statements vanes considerably

The Group 5 SubjECT 1o laws and regulations that directly impact the Firanclal Statements including
hnancial reporting legislation {inclushng related comcanies’ legiskation), chstiibutable profits legisiation,
and Laxatior legulstion [direct andindiract). Wa assessed the extant of comphance with these laws and
regulatons as part of aur procedures an the related financial Statement items,

Host igmiont indirect low/ regulotion oreas
We dentified the foliowing areas as those mast (kely ta have such an affact

- Employee health and safety, reflecting the aature of 1he Group's production and disthbution process;

- Ant-bribery and coruption, reflecting that the Group operates in 3 number of Countries where there 15
an opporturity 10 BRhgage 1 bribefy giver More limited regulation,

Intaracnion with healtncare professionals, reflecung the nature of the Groug's products m the Health
and Nutrition Global Busness Unirs,

- Giobal compentan laws, reflecting the natuse of the Group's business and certain market share postions,

Consumer procuct law such as praduct safety, quaiity standards and pracuc L clams, reflecting the
n3wre of the Graup’s diverse product base,

- Datapnvacy laws, reflecting the Group's growing arounts of gersanal data heid, and

- Inteliectual property legislat-on, reflectior the poteatial of the Gioup to infinge lrademarks, copynght
and patents

STRATEGIC REFORT GOVERNANCE FINANCIAL STATEMENTS

Auditing standargs limit the requireq audit o Identify with these laws and
regulatians to enquiry of the directors and other management and inspectlan of regutatary and legal
correspondence, if any. Therefore, if a breach of operational regulations is not disclosed to us or evident
from ratavant correspondence, an audit will not detect that breach.

Thiz Group is subject to many other laws and where the of

Zould have a materlal effect on amounts or disclosures in the Financial Statemaents, for instance thvaugh
the impositlan of fines or litigation or the loss of the Group's permission tc operate in countries where
(he nan-agmerence 1o [aws Loult prevent tading in such countries.

Link re Key Audit Marrers

Furthar detall in respect of the effect of ongoing litigation relating e the HS Law Amendment in South
Kareais set ot Inthe key audit matter disclosures in section 4 of this report.

Cantext

Context of the abitity of tha oudht 1o aatect froud o breaches af taw or regulation

Owing to the inherent imitations.af an audit, there is an unavaidable sisk that we may not have datected
some material misstatementsin the financal statements, éven though we have propery nlanned and
pertormad our auditin accordance with auditing standards, For example, the further 1emoved nan-
comgliance with laws and reguiations is from the events and transactions reflected in the financial
statements, the kess likely the Inherently limited praceduras fequirad by auditing standards would
igentify it In agdition, 25 with any audit, there remained a higher risk of nan-detection of frayd, as these
may Invalve collusion, forgery, intentional omissions, misrepresentations, or the averride af internal
controls. Qur audit procedures are designed 1o detect material misstatement. We are aot resgonsibie for
preventing non-compilance or fraud and cannot be expected-to detect non-compliance with all laws
and regufations.
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INDEPENDENT AUDITOR'S REPORT CONTINIED

&, Cur detarmination of materabity

The s¢ope of aur audit was influenced by our appkcatian of marernaiity, We set quantitatve threshoids
and Dverlay qualitative sersiderations (o help us determine the scope of ouf audit and the ndture UMing
and extant of gur pi . and in ing the effertof both ingi tly and in the
agoregate. on the financial statements a5 a whole

Materiality far tha grgun {Nancial statements as a whale

£13om

(FY21 E135m)

Whot we mean

A quanttative reference far the purpase of planning and pectorming gur gudit

Ross for g and judg appted

Qur Group matendlity of £130m (FY21 £135m) was detecrmined by applying @ vercentage 1c the
normalisad profit Before tax Fom contrming operations (PBTCO} When using a benchrmark of
nermatised profit Cefor e tax 10 determine overal matenahty, KPHG's apgroach for isted antities
caonsiders a guigeling range of 3% — 5% of the Measure (N seting overall Group Matenialty, we applied
a percertage of 4% (FY2). 5%) 10 the benchmark,

CONSISTENT with FY2), wa Getermined thal normeal sed piofi befoie tax 1o tonhnuing operdlisns
(PHYCO) remains the benchmark far tne Group Reckitt Benckiser Group pic «§ well d ang

STRATEGIC REPCRT GOVEANANCE FINANCIAL STATEMENTS

TRILSTAE MBS A Kthwdyal ZEeount DAtantes 3od up 103 Matenal amouit AC05s the Bnantal
stalements 35 3 wrole

Sasrs for o A e Materiolity ond, applied

We have considergd periormance matariality at a level af 85% (FY21, 75%) of matenality for Reckitt
Henckisar Group pIe financial statements as a whule to be approgiiate This therefore has been set st
EBSmM(FY¥21, £100m) We applied this percentage n our detemmnation of perfarmance matenality based
on the level of i I ana cantrol d 1encies during the prior penoo.

Tha Pargnt Company performance matenabiy was set at £49m [FY21 £49m) which equates te 75%
FYZ) 75%) of maiériality for the Parenat Cormpany financial statements a3 3 whole, We applied this

P age i1 our i ination of B & ma y 10 remain consistent with the Group
Asdie mugstatacent posting threghala

ESm

(FY21 E6m)

whot we meon
[fus 15 the amount ReIow wivch dentif 80 mIsstatenents are cansigered to be clearly trivia! from a
quanztative point of view We may Decome aware of musstaternents be-ow this threshokd which could
ater the natwe, Lrmng and scope of dur audit protedures. for exarrpie  we aemtify smalier

which are indic atars of fraud,

Operates in 3 stable eAVIIOrMerT across muitple gesgraphies Tharefore, ysers of the financial
statements will be primarily interesiad In the profitabilay of the Craup and its ability to geresate
a2 retuh for shareholdars, of which the rmost relevant benchmark -t normalised PBTCO

We normalised PBICO (F Y21, normahsed PBTCCO) by add rg back adjustments that do nctrepresent the
normal, cantnuing oAratons of the Group The items we djusted for the imaarment of goodwil, and cther
adjusting items as disc'osed on pages 7813 N 11e 1aDle reconciling the Group's [FRS measures 16 1%
adusted measures for the year encted 31 December 2022, tataling E9Q milion net (FYZH £2 854 millon,
adjustments related to kess on disposal of brands, aispasal of IFCN China, reclassified foreign exchange
tanskal.on on igueaaton of subsidiaries and other agjusting Hems as defined onpages 78 ana 79).

Matenaity for the Parent Company financial statements was determined weh reference 1o abenchmar of
Pa’ert Company fatal assets af whicn itrepresents § 45% (FY21 059%} The Parent Company s principal
acteeity 15 Nolding the imvestment i Reck 1 Benckiser Lirvted, and therefare the total zssets are the most
réleant barchimark to the users of the finangiyl statements, 3s this refled rs e vae of the rwestment

Performance materiaity

LBIm

(FY231 £100m)

What we meon

Qur pracedures on incividual account balances and disCIOSURS were performed 1o 3 lower tveshala,
performance matenal Ly, SO 45 10 (Bduce [Q an acceptanle level the nsk thal wdwidually immatenal

Thrs % also the amount above winch all misstatements idenufied are Communicated to Reckitt Benckiser
Group pic's Augit Commuttee

Sasis for the gudht postng and i 1 apphed

We set pul 3udit misstatement posting thrashold at 3 9% (FY21 o 4%) af owr matenality for the Graup
finangaal statements. We also repert to the Augit Cormmittee any otner identified nusstafements that
wairant reparung gn qualitative graufids

The overall matenalty far the Group financia) statemens af £130m (FY2V £135m) cavpares as folows to
the main financial statement caption amounts:

053 Troup RE REsEILE Tinup poTe Detore Lax Tonan Gioum Avse

EIL FYat Frzz P Friz frn

Financial statement
Cantion £1445Im  E13.23¢m  £3067m  £[260)m  E28.742m  E2694cm
Group Matenality )

25 3 pascentage
of caption 09% 19% 4.2% 519% 0.5% 0.5%
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INDEPENDENT AUDITOR'S REPORT CONTINUED

7 The scope of aur aucdit

Group seege

What we mean

How the Group oudit team determined the procedures (0 e Derfarmad ooross the Group

We have perlonmed sk assessment and planning pigcedures to detenmine which of the Group's
companents ai@ likely 10 INClude nsks Of Matenal misstatement 1o the Graup financial slatements, the
type of srocedures 10 be perfarmed at these cemponents and the extent of Invelvement required fram
our comeonent auditors ground the woikd

Tne Group operates inmare than 40 countnes across six continents with the largest market being 1he
United States of Ameica The Group s organised into three Global Business Umts beirg Hygene, Haaith
and Nutiition.

We scoped the audit by obtaining an understanding of the Group and its enviconment and assassing the
rrek of matarial misstatement at the Gioup and compooent level

we nave considered components an Lhe basis of their contributian to Group Net Revenve, 1683l prafits
and lasses that arade up Group profit before tax and Group total assets

OF the Group's 408 (FY2; 422) reporting companents, we msiructed 53 companants (FY2) 47) acioss 23
owersess countries (FY21 20 countnes) fo pertarm full scope audits for Graup gu/pases, one component

(F¥21 none) ta perfarmed specdied audit procedures and there were no companents subject Lo audit of
account oalances {FY21 1) Flease see 1able below for a summary

STRATEGIC REPORT GOVERNANCE FINARCIAL STATEHENTS

Group audlit taam ovarsight

Whot we mean

Tie extent of the Group oudit team's imolvement in companent aquits.

The Group audit team is required 1o instruct the component teams abowt their responsibilities inrefation
to the consolidated Group audit and to understand the approach taken by compongnt audittrs o meet
these responsinfities, The Group audit team s also required 10 understand the cancluslons reached by
component auditors and to review and challenge the work they have performed to reach these
conclusians.

Uniike in previous years the Group sudit team ware able to physically visit 19 countries in Novembar and
December F¥22 wo attend management balance sheet reviews ahead of the year end (FY21: 0, as a resuft
of COVID-19 travel restrictions}. The Group audit team were therefere able 1o have face to face
communications with both our KPMG component teams and local Reckitt managament,

As well as physicat visits, we had regular contact wilh our component auditors throughoui the year,

including: .

= Issuing instructions tg component auditors on the scope of their work including specifying minimum
procedures to perform in their audit of trade spend and other operational accruals;

Appraval by the Graup audit team of the component materiality for all components, which ranged
fram E8 million ta E75 milllan (F¥2: £8 milllon ta £100 million), having regard (o the mix of size and sk
profile of the Group across the components, inClyding cansidering the bencnmark for each
component;

= Atlendanca by senior mambers of the Group audit team and relevant companent asditors at

scope b of CEmpnAeNTS Range of materlality appied
Full scope audit 53 £8m - £75m
Spacif ed audit procedures 1 £&4m

's balance sheet reviews tar allin-scope coemponent locations;

The Group auait team has perfarmed audit procedures an the testung of General IT Cantrals on benalf of
the components These itemns were sudiled by the Group team because these they are managed
centrally The Group team communicated the results of these procedures to the companent teams

In addition, we Fave per‘oimed Gioup level aralysis on the remaining COMPONents to aererming whether
further risks of matarial misstatement exist in those camponerts

The scope of the augit work pertormed was fully substantiva as we did not raly upon the Group's
contrel over tinancial ;epofting

terna

The work an 51 of the 54 components (FY21: 48 af tha 8 components) was performed by companent
auditors and the rest, nchding the audit of the parent company, was performed oy the Group team

— Risk and challenge sessions with @ach companent audit team in the planning and final
phases of e audit lea by 3 senior member of the Group audit team;

Attendance By members of e Group audit team and relavant comparent aucitors at year end
Ciearance meeungs whern tha hindings reported to the Group audit taam were discussed i more
detail and any furiher work required by the Graup audit team was then performed by the companent
aydlitars; and

- nspection of component audit teams’ key working papers within compenent audit files (using remote
technelogy capabiities) to evakuate (he Quality of execution of the audits of tha components, with a
particular focus on the minimum procedutes instructed in relation ta our key audit matier, rade spend
arrangements and other operational accruats,
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INDEPENDENT AUDITOR'S REPORT CONT NUED

& Otherinformation in the annual repart
The durectars are for the other nf ion prasented i the Annual Report together with the
fusncial statements Our opifiGnon the financial statements does 16t cover the ather nformation ana,
accordingly, wa do noT eXDFESS ar audit opinIon or, except as exphcitly siated below, any form of
2sswrance conclusion thereon

Al other infarmatian

Duur responsibitity

Qur respansibility 15 10 703 the other INformation and. in deing so, conside: whether, based on our
financial audit work, the infarmation therain is materiaky rmisstated oF INCoNsistent with the
frant al statements Or our audit kRowletge.

Our reporting
Based solely on that work we have not i matenal misstalements or ince in the other
LT E

Strateqic report and directars’ report
Our responsunlity and regorting
Based solely an our work on the otner information descl bed abave Wwe report 10 yau as fallows

- we have 207 'deryted material misstatements in the stratagic report and the directors’ report

- 1 &ur apnion the informahon given in those reparts for the financial year 1S connstent with the
financia statements, and

n cur opuon those (eports have been prepared in accordance with the Companmes Act 2004

Darectors’ i@munesalior repart
Qurrespansibiiily

e Jre required 1o form ar opINIoN as te whether the partof the CWeCtors Ramuneration Réport to be
audited kas baen propedy prepared in accordance with tha Companies Act 2004

Qur reporting
In our epiman tra part of the Directors’ Remuneration Report to be udited has been properly prepared
i1fi accordance with the Corrpanies Act 2006

STRATEGIC REPQAT GOVERHANCE FINAMCIAL STATEMENTS

Corporate governgnce disclosures

Cur respansibitity

We arg fequired to perfarm procadJres 1o Ident.fy whelher there s a matefial ncansistency between
the financial statements and ou audit knowledge and.

- Ine directors' statement thal they consider thar the annua report and financial statements taken as a
whole s fair, balanced and understandadla, anc provides the informaton necessay far sharehalgers
10 assess the Group's position and performance, busingss mooel and srategy;

- the techion af the annual report descrioing the work af the audit Commilteg, reluding the signihcant
1ssues that the Audit Commurtes considerad in relation to the financial statemeants, and haw these
1$sues were addressed, angd

- the secton of the annual report that descrbes the review of Lhe effectiveness of the Graup's nsk
maragement and internal control systems

Gurreportng
Based on those procedures, we have Concluded that each of these disclosures 1s matenally consistent
with the financial statements and our audit knowledge

Qur respansibility

We are also requred to review the par of tne Corporate Governance Statement retating to the Group's
<ompliance with the provis-ons of the UK Corparate Govennance Coge specified by the Listig Rules far
aur review

Cuf reporting

We have nathing 1o report n rhis respect

Other matters on which we are required to repork by exception

Ouwr rasponsibuty

Urder the Companies Act 2006, we afe required 10 repart 1o you if, in ayr oDINIon,

- 2dequate AcLauNting recards have Nat Deen kept by the Parent Company, of feturns adequate for dur
aucit have not baen receved fro branches not visited by us; or

- the Parent Company financral statemants and the part af the Directors’ Rémuneration Repor? ta he
audited are not inagreerment with the accounting records and returns, of

- ¢ertan disclosures of @uectors remuneraton SRECIied by law 3-8 not Made, o
= wa have not receivad all the 1nformation and explanations we requ./e far our audit

Qur raparting
“hfe Nave naim.ng to rEPOrT In thase fespects
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INDERPENDENT AUDITOR' S RERORY CONTIMUED

9. Raspective responslollitles

Directors’ responsinikties

As explained more fully in their statement set out an page 164, the directors are responsible for: the
preparation of the financial siatements inciuding being satished that they give a true and fair view,
suchintenal contral as they determine is necessary to enable the preparation of financlal statements
that are free from marerfal misstatement, whether due to fraud or error; assessing the Group and Parent
Company's ability to continue as a going concarn, Asclosing, as applicable, matters related to gaing
cancern; and using the going cancern basis of accaunting unless they either intend Lo liquidate the Graup
ar tha Parent Company or to cease aperations, Or have na realistic Mternative but to do 0.

Auditor's responsiblities

Our are to gblain about whether the financial statements as 2 whole are
fres from enaterlal misstatement, whether due 1o fraud ar error, and to issue our opinian In an auditor's
report, Reasonable assurance s a hitgh leval of assurance, but does not guarantee that an avdit
conducted in aceorganca with 1545 {UK) will always datect a material misstatement when it exists.
Misstatemeants can acise from lraud ar @rror and are cansidered material If, indlvidually or inaggregate,
they cauki ¢ be townfluence the i¢ decisions of uters taken an the basis of
the financial stataments,

A fullar description of our responsihilities is pravided on the FRC's website at
www frc arg.ukjauditorsresponsibil

€5,

Tne Company ks required to Include these financial statements in an annual financial report preparad
using the single electronic reparting format specified in the TD ESEF Regulation. This auditar's repare
Provides nd assurance over whether the annual finangial report has been prepared in accordance with
that format.

STRATEGIC REPORT GOYERNANCE FIRANCIAL STATEMENTS

. The purpose of aur audit work and to whom we owa our respansibilitias

This report s made solely (o the Company $ members, as 4 Dody, in dccordance with Chapter 3 of Pat 16
of the Comrpanias Act 2004, Our audit work has been undertaken so that we might state ta the
Company's members those maliers we are required ‘o state to them in an auditor's report and for no
ather pupose To the fullest extent permitted by law, we do nat 3CC2ALof assume tespansibility te
anyone other than the Company and the Company's membars, a5 a body for our aucht work, for this
report, of for the apinions we have formed

ANDREW BRADSHAW [SENMIOR STATUTORY AUDITOR)
FOR AND ON BEAALF OF KPMG LLP STATUTORY AUDITOR

Charterad Accauntams
1S Carada Sguare
Landon

2B February 2023
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GROUP INCOME STATEMENT AND STATEMENT OF COMPREHENSIVE INCOME

GROUP INCOME STATEMENT GROUP STATEMENT OF COMPREHENSIVE INCOME
o2 201 20z 1
Foring yrar endec 3% Decemoer o £m Em For the year end4d 31 December w~ate Em &m
CONTINUING DPERATIONS Net Incamef(ioss) 2,349 21
Nat Revenue 2 14,453 13,234 Othar camprahensive Incomai(expense]
Costof sales {6,092} {5,558)  items thot howe or MOy be to the Income n years
Gross prokt B8.351 2876 :e' Iex:r:ange gm;v’(lns‘sl uf foreign cuue‘r\‘c_y ranslation, net of tax 128 1,065 (374)
Gany(loss) on disposal of intangible assets and relatad businesses 29 14 (3.518) eClass: l:l(lﬂf.\O ‘oregn Zurercy transiation reservas on
Othar net operating expenses 3 (5.128) (@942  @1spasalor kquidation of forgign operations, net of tax 726 {58) (550)
i on net nvestment hedges, ret of tax 726 (ms) 84
Total net operatng expenses - 5n2) (8.480)  Gains on cash how hedges, net of tax 728 2 10
Operating profit/(toss) 2 1,209 {804) ™ (810)
Foreign exchang® NEt gain an iquication f subsdanes s 49 To6  tems that wdl nat b rectassified 1o (e INCOME Statement in SUBSEQUent yaars
Other net finance expense ] 230 (217} Remessutements of defined banafit pENSIN Dians, et of tax 7 24 13
Net Faance (expenselfincome & 81 543 Revaluavon of equity Instruments, na( of tax 7 [{:1)] 1
Impanment of equity-accounted investments n a9 - @3 132
$nare of 1033 of eqQuIty-acCountad nvestments, net of taa n (3] (€3] -
Qther fn<ar p natof tax LEE] 678)
Profitf(inss) batore incame tax 3,067 (280 -
Total comprahensive i 3182 @)
Income tax {charge)/credit 7 (m ne
. - ta non-contrailing nterests 20 [
from 2,356 (52} Attribulatle to pwiers of the parent company 3,162 eal]
from di 30 [L2) 3 Total ive i 3,82 (659)
Hetincomeflass) . . 3w @ rotal i ta ownars of the parant company ansing fram-
T T——. bry 1 Contnung operatians 3169 (7an
Antribytable 10 awners of the parent corpany 2,330 (32y  Drscontinued cperatiens m k)l
Net incomef{less) 2,345 (€403 3182 (e

Basic earmingsylioss) per ordinary share
Fram cantinuing ODBYItons {pence) E] 3267 &8
from chscontnued operatiars {pence] L) 43

From total operal ons (pence) 8 s (45)

-

Diluted earnings/i'ess) per ordinary share
From continuing operat ons (pance) B 1257 @8
From aiscontinued operations (pence) 0.0 41

Fsom tatal oper avons {pence) g 3247 {4 3)
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GROUP BALANCE SHEET

2028 2071 2022 o
As 2t 31 Dacembar Hate £m fm  asaiFiDecember Note £m £m
ASSETS EQUITY
Non-gurfent assets Capltal and resarves
Goodwill 2nd other imangible sssets ? 20,203 18,848 Share capital 24 74 M
Praperty, plant and equipment 0 2,473 208 Sharg premium 254 253
Equity Instruments. n Bs 194 Merger eserve {14,229) 14,22%)
Deferred tax assets 2 244 197 Other reserves 28 (294) (1,18%)
Retirement benefit Surplus 23 254 355 Retained earnings 23638 22,430
Other non-cuirent recenvables 14 157 us ARtrbUTablg 1o Dwaers of Ihe parent company 9443 790
Total non-current assats 23,457 2541 ATFIDUTADIE 10 NOR- LONLIOIMNG 1Merests 40 54
Currant assets Tatal equity 9,483 7.453
Inventories i 12 1,828 1459
Trade and other receivables 14 2,082 1926 The accompanying notes form part at these Finangial Statements The Finangial Siatements on pages 177
Derivative financial instruments w7 59 6 10 221 were approved by the Boardt of Dectors and signed on its benalf on 26 February 2023 by
Current tax recoverable 158 155
Cain ans cash sculvalets ©© sr ase  CHAISTOPNERSINCLAIR HICANDRG DURAMTE
Tatal currant assets 5.278 4842 Reckitt Benckiser Grauj Reckitt Banckiser Graup pic
Aassets nelg for sale 29 7 143

Bariag e veasm v

Total assets 28,742 24948 E:nris Sinclair EAuMJ:n [ormd
UABILITIES et i
Currentiishilitios
Short-term berowings " {nran {2,485)
Provisions for liabllities ang charges 18 {227 {121
Trade and other payables 2% (5,547) (5,267
Derivative financlal instiuments 5,7 {35 (5l
Current tax liahdities 22 ") @3
Total current lablfitles 8,239 (8.088)
Mon-currenat liabilities
Long-term borrowings w [T163) {7.078)
Deferred tax habiities L4 (3.037) (2.806)
Retirament benelit obligations 23 240y (38
Provisions for liablities ano charges 8 {59 a4
Derivative financ/al instruments. 1577 (249) {m
Nin-current tax hahilides 22 59 (8268}
Other non-current liabilities 21 {ne) (262)
Total nom-current llabilitles (10,918) (11,405)
Tatal Nabllities {19,259) (12,493)

Neot assets 9,483 7,453
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GROUP STATEMENT OF CHANGES IN EQUITY

oL
arributace
t0 wmers o Nen-
Share Heger Other Reta ned e parert cortialing
Shirg cashve acembr reservest reserves” warnings campany Inereits  Tolal equity

Nores &m £l Em Em £m &m Em Em
Balance at 1 January 2021 T4 252 {14,229 am 23,397 s 44 9,159
Comprehensive incume
Net (IDss)Ncome - - - - (32 (32 " @1
Other comprehensive (Brpense)income - - - (B1G) 132 (478) - 678}
Tatal comprehensive lexpense)/income - - - (810} 100 (710} 1 (699)
Transactinns with owners
Treasury shares rensued 24 - 1 - - I 20 - a0
Purchase of Ofdinary sNaras by eMpIoyee sHare owAarsh p trust - - - - (S} %) - (&3]
Issuanca of Shares 1o non-cantralkng interest - - - R _ _ 7 7
Share -based payments 25 - - - - 30 0 - 0
Casn awigents 28 - - - - (.248) {1,248) an (1.263)
Transact.ofts with nen-coniraling interests. - - - . 135 135 - 135
0 spasal of non-controll ng interest nIFCH China - - - - . z ? o
Tatal transactions with owners - 1 - - (1,607) (1.008) m {1.007)
Balance at 31Decemper 2021 4 253 {14,229) {1.18%) 22.4%0 1399 54 7,453
Comprehehsive Incame
Netircomé e - - - 2,330 2130 ¥ 2.34%
Othes camprehensive incomef(expense) - - - 895 {63) 832 1 LEE]
Taral compréhansive income - - - 895 2,267 3182 20 382
Transactions with awnars
Traasury snares remsued 24 - 1 - - 53 54 - 54
Issuance of $hales 1o non-tontialirg nterest - - - - - - 1 1
Share-based payments 25 - - - - 7B T8 - 78
Tax 5 snar® awards ? - - - - M m - m
Cash dividends 28 - - - - (1.249) (1.249) 35) {1.284)
Total transactions wirth owners . - 1 - - (N9 ) (34) (L152)
Baiance st 31December 2022 74 254 (14,229) {294) 23438 9,443 40 9,483

1 The merged (8567 1&431E5 10102 1999 Canibination of Recke.d b Co'man pic ard BENOHSer N ¥ and 2 Group reconstictron 0 2007 reaied 25 a me ger under Part 27 of the Compamas ACt 2006
2 Rele ramate 28 107 an axolanation of arher reserves
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GROUP CASH FLOW STATEMENT

STRATEGIC REPOAT GOVERWANCE

FINANCI&L STATEMENTS

20z2 206 ez zuz)

Far the year ended 1) December note £m £m  Farihe year ended 31 Oecember Hore Em Em

CASHFLOWS FROM OPERATING ACTIVITIES CASHFLOWS FROM FINANCING ACTIVITIES

Prafitj(ioss) befora tax 3,067 (26C) Treaswy shares reissued ed 54 80

Net finance axpansa/(ncome) 181 (547} Purchase of ordinary shares by employes Share ownership trust - 3

Share of loss and impai of equity il 13 21 el Proceeds from borrawings 17 2,274 38
" . " Repayment of boriowings ” (3,887) {1044)

E:]pe::a!mng;;an salé of property, plant :n;e uipment and 1248 1604 Dividends paid ta owners of the parent company 28 1,249) 1,245}

(Profin property. auipm " 3427 DI¥idEDGS 310 1O Rorr-contsailing Interests 135) on

intangible assets - (82} i Other financing activiles® 183 L)

Depreciation, amortisation and impairmant 407 a3

Share-based payments 78 o Met cashusedinflnancing activities (2.38Q} (2.288}

Increase !n Invantories ) (254] 37y Met incash and cashaq nzz; as0)

Increase in trade and other receivables 23 (130} Cash and cash equivalents at beginning of the year 1259 1544

Decrease in payaples and provislons {145) 024} Exchange gaing/losses) % 35)

Cash from 3al0 2836 £achand cashuquivalantsat end of the year 11568 1,259 -

Interest pa (243) 2sh -

Interest rec 14 2p  Cashandcash equivalents comarise:

Tax paid (831 915} Cath and cash equivalents? 16 157 1,261

Net cash flows attributable to discontinued operztions 30 7 2y Ovardrafts 7 n [cd)

Net cash g [l 2,397 1697 1158 1259

CASHFLOWS FROM INVESTING ACTIVITIES 1 Cash tiows fram other ang)

Purchase of property, prant and equipment (382) (73 usen pa gainsoriosses on asseia ana p's

Purchase of intangible assets 181y {mn ¥ bl

Froceeds from the sale of properity, plant and equipment 84 ¥ £ E23emuson of KO wich I5 e S1rC i far use Dy U GrUD But

Proceeds lrom sale of intangite 355ets ant related businessas, Is avatable un demand and frrely vallibha for us within Iha relvani susidlary (see Note %]

ot of cash disposed 247 1422

Acqulsitien of businesses 12y (915}

Othar investing activities 05 2n

Net cash usad f (139) 239
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NOTES TO THE FINANCIAL STATEMENTS

1accounting Polleies
The prncipal accoummg poticies adopted in 1Ne preparation of these Fingncial Statements are set out
below. Unless otherwise stated, these aolicies have been consistently applied 10 all the years presented.

Basis of prepatat on
Tnese Financial Statements have been prepared in accordance with the recogrition, measurement and
presertat.on requirements of UK-adoplad Intgrnational Accounting Standards 30d in accordanca with
Intarnational Franc al Regn-ting Standaras (IFRS) 33 risued by the Internanonal Accouneing Standards
Board (A58}

Trese Financial Statements have Dean prepared under the histor.c 3l cost canveation, as modifed by the
revaluation of certaim financial assets and liatulities ( ACluding dEfvalive iNSErUMENES) at fa value trough
p-ofit or 1oss o7 other comprenensivg INcome A summary of (e Group's accosnting policies s sel out
Defow Histoncal oSt 1S generally based on the fan value of the LENSIdEIAton given i gxchange far
gooos and services

The preparatiar: of Financial Stalements thal CONQIM (0 IFRS 1eQUIres Management 10 make estimates
and assumptions that affect the repoited ameunts of assets and labilites at the Balance Sheet date
andrevenue and expensas during the repartmnq pencd Alhough these astimates are based on
management's Dest knowledge at the ime, 3ctual amourts may Ui ately differ from those estimates

New standards, amendments and ‘nlefpietations

The follawirg amendied standards ana interpretations were agoored by the Group duning the year
ending 310ecember 2022 These amended standards ana have Aot had a sigy
impact on the consodated Fimancial Statements.

- Proparty Plant and Equipment Praceeds before Infended Use (Amendments 10 |AS 16)
- Reference 19 the Conceptual Flamewark (Amendrments to FAS 3)

- Onerays Contracts - Cast of Fulfiling 3 Coatract (Amendmaents to 1AS 371

= Annual Impravements to IFRS Standards 20:8-202C

The follow rg new 3nd amenced standards are affective far annual penads beginning oA ar afer
1January 2623, The Group has not eary adopted the new or ameaded stardards, where appiicable, in
pepaing 1ese consolidated Finangial Statements These stangards, amenoments of inteepretalions are.
not expected to bave 3 materal Mpact on the Group in the currant of future regoring periods

- Deferred Tax related to Assets 3nd Liatilities arsing fram a Single Transaction (Amendments (o 145 12)
- Disclosure af Accounting Pelicies (Amendments ta 145 1 ang )FRS Fracuce Statement 2)

- Defintar of ACCounting Estimates [amenarients 16 1AS 8)

STRATEGIC REPORT GOVERNANCE FINANCIAL STATEMENTS

- Ciassfication af Liabinies as CumERT of NoA-curent (Amenarents 1a |aS 1)
- IFRS 17 Insurarce Canrtracts

- Lease Liability 0 a Sale and Laaseback (Amandments ta (FRS 14)

- COVID-19 Relatzd Rent Concessions beyand 30 June 2021 Amendment ta IFRS 16 Leases

Guwg tenten i
Having assessed the Drinc.oal risks 300 Other matters discussed in CONNECHON with the Viadikey
, the Directors c it to adapt the going cancern kgsis of accounting n
preparing the consoi'dated Financial Statements When reaching this conclusior, the Dirgctars took inte
atcaun® the Group's overall financial positinn, exposure fo principal nsics and future business forecasts
At 3 Decermnber 2022, the Group had cash ard cash equivalents af £1 2 bition. The Group also had access
10 Committed borrowing faciities of £4 5 bilon, which were undrawn at year end and of which £4.45
bilkon are nat spject to ranews unt 2025 onwards Further detailis contained within the Viabity
Statement onpage 87

Basis of consohdation

The consohfated fnancial §1atements include the resuits of Reckut Benckizer Graup DIC. & Campany

registered in the YK, and all its subsicliary wrder takings made up 1o *he same accoynting date Sunsidiary
akings ara tose entites cor by Reckitt ser Group pic, Contral exists wherg the

Group is exposed 10, & has the nghts 1o variable returas fram its involvement with, the Nvestee and has

the ability 10 use 15 POWar over the INvesteg (¢ 3ffectits ieturns

tntercampacy transactions, balances and unigdlised aINs 04 transac tions Detween Group COMpPANIEs
nave been on o lai losses have also been eliminated to the extent tnat
they do not represent an simpairment o 3 transferred 3sset Tne accoum ng pabcies of sSubsidiaries nave
Deen changed where necessary 1o ensule Consistency with accountmng policies adouied by the Gruup

Cumate change

N epaning the Faaktat 5 ™ he impac of tWrate changs,
specrtically with reference to the aisciasures included in the Strateg s Report and the Group's 2030
Sustanability Ambitions These factois Nave not hat a sgnificant effect on the Group's criical
accountng eskmates and judgments made with reSpect 10 the cunent year

Farewgn cur-ency transiation

I"emsnciudes in the Finarcial Statements of each of e Group's entvies are measured using the curiency of

the primary e¢onomic BVGRMent in WCh the entity OPErates (the functinhal currency} The ¢ansolidated i
Financ al S1atements are presented in Stering, which 1s the Groun's Sreseriationsl Cyrrency
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MOTES TO THE FINAMC AL STATEMENT S CONTIMIED

1Accounting Policies contnued

Forgign currency ransactions are transiated into the functonal CUENCY ysing exchange rates prevading
a1 the dates of the transactions Foreign exchznge gawns and losses “gsulting from the settiemart of
foreign currency transacions and from the transiabion of foreign currency dencminated monetary assets
and iabhties are racognised in the Income Statement, except where hedge accounting Is applied,

The Financial Statements of subSidiary UNCertakings with 3 AoR-Sterting functional curency are
transiated into Stering o the folowing basis:

= Assets and liabifities; al the rate of exchange ruling at the year end date
- Income Statement items: at the average rate of eachange for the yaar

Exchange diffecences arising from the translation of the netinvestment in subsidlary undertakings
‘with 3 non-5terting functianal curcancy, and of barrowings and othar currency instruments designated
as hedges of such in equity on ¢ i

=, are

Business combinations

The acquisiton methodis used ta account far the igition af subsiliasies and

net assets aChuired (ingluding intanglble assets) n a businass combination are maasured initlally at their
falr values at the acquisition date.

‘Where the measurement of the fair value of identfiable net assets acquired is incomplete at the end
of the reporting period in which the comblnaticn accurs, the Group wil report prowisional fair valyes.
Final faw values are determined within A year 8f the acquisition date and retrospectively applied.

The excess af the consideratian tansterred and the amaunt of any non-contralling interest over the fair
value of the identifiable assets (incluging intangiales), iabitities and contingent liabilities acquired 1s
recorded as goodwill,

The i ion transt L3 at the fair value of 1ne assets given, aguityinstruments issued
GF any), and Gabilities assumed of incurrad at the date of acquisition,

ts are a3 incurred,

The results of e subsidiarles and businesses acquired are included in the consolidated Financral
Statements from the acquisition date.

Assats held for sale and disposal groups

Nan-current asseis, or disposal graups comprising assets and laoilities, are classifled as held for ale and
presented separately in the Balance Sheat when the tollowing cnitena are met: the Group is committed
10 selling the asset or disposal group, 1Lis available for immediate sake in its current condition; an aclive
plan af sale has commenced and been approved in line with Group policy, and in the | of Geaup

STRATEGIC REFORT GOVIRNANCE FINANCIAL STATEHENTS

Immediately before the iningl classificarion of the assets and cisposal goPs 35 held for sale, the
carrying amounts of the assets (ar all the assets and liablitles in the dispasal groups} are measured

in accargance with the appiicable accounting standards. Goadwil (including cost and accumulated
impairment)is allocated 1o the disposal greup using a refative value approach, unless a different methed
betier reflacts goodwill associated with the dispasal.

ASCets held for sale ana disposal groups are subsequantly measurad at the lawer of their carrying
amount and fair value less costs of disposal. Impairment kosses an initial classification as neld for sate, and
SUDSEqUENT 03NS and 0SS On remeasurement 10 1air value less Costs of dispesal, are recognised in the
Incame Statement. Once classified as held for sale, intangicle assets and praperty, plant and equipnmant
are falonger amortisad or depreciated.

of ible assets and
The financizl performance of subsidianas and businasses are included in the consolivated Financial
Statements up to the point at which the Group ceasas to have centrol over that subsidiary. Intangibie
assets not disposed of through the sale of shates In subsicharies are treated as disposed at the paint that
the Group ceases to control the asset.

The ditference betwean tha falr value of tha consideration {net of costs) and the carrying value of the
astets and liabilities disposed is iecogaised 35 a grin orloss N the Incame Statement. Any amounts
pravicusly recognised in ather comprehensive income inrespect of that subsidiary or asset, including
exchange gains ar fosses on foreign currency transiation, are accounted for as If tha Group had directly
disposed of ralated assets and liabdities. This resultsin a of amounts

recagnisadin other comprehensive income to the Income Statement and included within the loss an
disposal of intengitle assets and relied pusinesses

Where the assets and liapilities disposed represent a partial disposal of a cash generating unit to which
goudwill has been allacated, gooadwill is Hocaled using arelative value approach to the disposal group,
untess a different method better reflects goodwil associated with the disposal.

Where the tax base wil| not e transferred with the disposed assets the deferred tax balances relating
tathe ii assets are not part of the assats disposed and are instead credited or
charged 10 the Income Statemenl within incame tax expense.

Liquidation ¢f subsidiarias

The Group liquidates subsidiarias that are no langer required in order to simplify the Group stiucture,

As part of this process, the Graup ensures any cutstanding matters relating to the subsidiary are resoived
befare lit ANy amounts previ ly in other comr income in respect of

that subsidiary, including exchange gains and kisses on foreign currency translation, are reclassified to
the Income Staternent an disposal which i3 1ypically on entering fquigation The amounts previously

management it s highly prababie that the sale will be completed within 12 months.

T i n ather P income are included within net finance (expense)income in the
Income Statement.
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NOTES TO THE FINANCIAL STATEMENTS CONTINLED

1 Accounting Poicies cantinued

Non-controing interests

©n 3n acQUISITION- By-3CQuISItion Lass. the nan-cantraling interest 15 Measured 3t either fair vatue or
a propertionate share of [he acouwree’s et assets.

Paichases of non-contraling interests 3re accounted Tor as transactions wirh the owners and therefarg
NG guodwl 1§ recagmsed as a result of such transactions

Revenus
Revenue 1167 the sale of products s recognised in the Group Income Staterrent as and when
performance blgations re sabisfed by transfernng contiol of the 2roduct or servce to the custamer

Het Revenue s dehines as The amount iInvoiced (0 extesnal Custome s gunng the year ano co T’ Ises, as
required by IFRS 15, grass sales net of trade spena, customer algwances far cred 1 notes, returns and
consumef Coupons The ay and used 10 est e nOtRS, IRILINS And
cansumef COUPONS are MONI16/ed and adjusted regularly in the gkt of cortractual and legal obl gat ons,
histoncal trends, past experience and projzcted market condinons

Trage spend, which consists primanly of customer pricing allowane s, placementfisting fees and
B 1 L hs by sales ag with the Group's trace cusiomers (etailers
ant distr butors} Trade soend alsa includes resmnursement arrangaments urder the Special
Supplem@ntal Nutriton Program for Women, itants and Children (WIC), Rayable 10 the iespect ve US
state wi( agencies

Aceraals e recogrised under the terms of these agreements 1o raflect the expected actity evel ang
the Groug's histancal expanence Tnese accruals are reparted withi tade and other payables

Valye-added tax and other sales tases ae exciuded fram Net Asvanue

Qparawng egments

Operating SEOMENTS are reported m a manner consistent with the intésmai reporting provided to the Chief
Operanng Decision Maker (CODM} The CODM, who s responsible Far allocating resources and assessing
performance of tha operaling segments, has been sdennified as the 5-oup Executve Cammittes

STRATEGIC RERORT GOVERNANCE FINANCIAL STATEMENTS

Researchan development
Research expenditure s expensed n the year in which i 15 nCurreg

expenditure i wn the year in which it s incurred, uniess 1t meets ne requirements
of 145 38 ro be capitalised and then amortised over the Useful life of the developed produtt

Inceme Lax

INCOME 134 DN he MLGMEoss) 1or he year compnses current and deferreg tax Income tax 1s
recognised in the income Statament gxcept 1o the extent that it 1elates to teMs fecodnised in ather
comprenensive inceme or directly in equity, in which case the tax is 2/so recogmsed in gther
comprehensive INCome or girectly in eguety, respectively

Current tax s the expected tax payable on the 1axab € wcame faf the year, using tax rates enacted or
substantively énac ted in each jurisaiction at the Balance Sheet date, and any adjusiment ta tax payabie
I respect of previous years

Deterred taxis pravided m fidl, Lsing the liabuity methad, on temparary differences arising belween the

tax bases of assets and 13Lilities arotnair carying Imounts In the cansohdated FiNancial Statemants

Daferred tax is not accounted Forif it arises from the imit.al recognion of an assetor labivy in a

1ransaction (ther Than a busiNess CaMBINAUeA) that aifects nesther accounting nor 1axable prafit

Qr1ogs 3t that time Deferred tax s determined using tax rates (and laws) that have been enac ted or

substantively enacted at the Batance Sneet date and are expected ta apply when the deferred tax asset

A habilty is settled Deferredtax assets arg "eCOGNISED 10 e @XIRNT ThaT It is Arobabie that future i
taxable prolit will De 3vaiiable aganst which the temporary differences can be ullised

Defewrad tax 15 provided on temporary diferences arsing on IrvesTroents in subsidiarias except where
1he Investar 15 abie 1o €oMtrol the tming of the reversal of the temparary differences and s probable
that the temparary ditterence will ot reve se n tne foreseeable future.

Deferred tax assets and nabiitias witrin the SaMe tax unscichian are offset where there s a legally
enforceable ngnt to offset current tax assets aganst current tax habdities and where these 1s an intention
ta settle these balances on a nel basis.

Goadwill and other intangible assets

1) Goadwtt

Goodwil 15 allog ated ta the cash generatng unit [CGL), ar group &f CGLS (GCGW), 10 which it relates and
s tested anaually for meairment Goodwelis carmed st cost less accymulated iImpairment iosses
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NOTES TO THE FINANCIAL STATEMENTS CONTINUED

T Accounting Policies ccatinued

(1) Brands .

Separately acquired bra 1ds are shown at cost less accumulated amortisation and impairment. Brands
acguired as part of a business combination, and that are separately identifiable, are recognised at fair
value and amertised ove v their usefut economic life as determined at the acquisition date {up 1o 20
years), except when ther life is determined as being indefinite.

Applying indefinite lives to certain acquired brands is appropriate cue to the stable long-term nature of
the business and the eniuring nature of the brands A core element of the Group's strategy is 1o invest
in building its brands through an ongoing programme of product innovation and continuing marketing
investment. Within the Group, 2 brand typically comprises an assortrnent of base products and more
innovative products. Bozh contribute to the enduring nature of the brand. The base products establish
the long-term positionirg of the brand while a succession of innovations attracts ongoing consumer
interest and attention. | xdefinite life brands are allocated to the CGUs or GCGUs to which they relate
and are tested annually for impairment.

The Directors also review the useful economic life of brands annually, to énsure that these lives are still
appropriate, If a brand i: considered to have a finite life, its carrying value is amortised gver its remaining
estimated useful economic [ife.

(iii) Softwore

Expenditure relating to the acquisition of computer software licences and systems are capitalised at
cost. The assels are amartised on a straight-line basis over a period of seven years for systems and five
years or less for all other software licences,

{iv) Distribution rights

Payments made in respact of product registration, acquired and reacquired distribution rights are
capitaiised where the r ghts comply with the above requirements for recognition of acquired brands.
If the registration or distribution rights are for a defined time pericd, the intangible asset is amortised
over that period. If no t me period is defined, the intangitle asset is treated in the same way as
acquired brands,

{v} Customer controcts
Acquired custemer cortracts are capitalised at cost These costs are amortised on a straight-line basis
aver the period of the contract.

{vi) Custarner relationships

Customer relationships are shown at cost less accumulatad amortisation and impairment. Customer
relationships acquired as part of a business combination, and that are separately identifiable, are
recognised at fair value and amortised over their useful economic life as determined at the acquisition
date (up 1010 years).

STRATEGIC REPORT GOVERNANCE FINANCIAL STATEMENTS

{vii) Acquired intellectuct property

Intellectual property rights acguired as part of the business and that are separately identifiable are
recegnised at fair value and amertised pver their useful econemic life as determined at the acquisition
date {up 0 20 years),

Amortisation of intangible assets in
depending on the use of the asset.

10 (Vi

is charged to cost of goods sold or net operating expenses

Property, plant and equipment

Property, plant and equipment is stated at cost less accumulated depreciation and impairment,

with the exception of freehold land, which is shown at cost less impairment. Cost includes expenditure
that is directly attnbutable to the acquisition of the asset Except for freehcld fand and assets under
construction, the cost of property, plant and equipment is depreciated cn a straight-line basis over the
periad of the expected useful life of the asset. For this purpose, expected lives are determined within
the following limits:

- freehold buildings; not more than SO years;
- feasehold land and buildings: the lesser of S0 years or the life of the lease; 2nd

- owned plant and equipment: not mare than 15 years (except for environmental assets and spray dryers
which are not more than 30 years).

In general, production plant and equipment and office equipment are depreciated over 10 years or less
and moetor vehicles and computer eguipment over 5 years or less,

Assets’ residual values and useful lives are reviewed, and adjusted if necessary, at each Balance Sheet
date. Property, plant and equizment is reviewed far impairment if events or changes in circumstances
indicate that the carrying amount may nat be appropriate. Freehold land is reviewed for impairment on
an annual basis.

Gains and losses an the disposal of property, plant and equipment are determined by comparing the
asset’s Carrying valug with any sale proceeds and ase included in the Income Statement.

Leases

The Group has various lease arrangements for buildings {such as offices and warehouses), cars, and IT and
other equipment. Lease terms are negotiated on an individual basis kecally and subject to domestic rules
and regulations. At the inception of a lease contract, the Group assesses whether the contract conveys
the right to control the use of an identified asset for a certain perod in exchange for consideration, in
which case it is identified as a lease. The Group recognises a right of use asset and a corresponding lease
liabitity with respect to all lease arrangements in which it is the lessee, except for short-term leases
[defined as leasas with a lease term of 12 months or less) and leases of low value assets. Low value leases
are those with an underlying asset value of USD 5,000 or lass. For these leases, the Group recognises the
lease payments as an operating expense on a straight-line basis over the term of the lease.
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NOTES 1€ THE FINANCIAL STATEMENTS CONTINUED

1 Accounting Palicias continued
Right of use 255ets
At COmmenCament cate. (gt of use ASTELS are Mmeasured A1 Cost wricn compnses the folicwing.

- the imual measurement of the lgase lability,

- prepaymerts pefore cammencement date of the 12ase,
= wubial AireECt COStS; and

- Costslorestore

Subsequent 1o witial recRGULKN f ght of UsE assets are depreciated on a sWalgnt-hne Basis over the
duraton of the contracs, Right of use assets are assessed for Impawment where indicators of impairment
afe present.

Lease labimes
Al CommenTement daie, lease [abilties are measyred al the present value of lease payments rat yet
paid inziuging”

- fixed paymerts exclucmg l2#se ncentive receivables.
- future conlrac tually agreed fixad ngeeases, ang

- payments related 1 rgnewals or garly terminatian, when options to renew of for early terminatign are
reasonality CETTain 1o De exercised

Subsequent lo mitial recognition lease liadities are incrzased by the mierest costs on the .ease iahuties
and decreased by lease payments made Lease habibhies he'd are remeasured wo accaunt for revised
future payments

imparmens of assets

Assels vnat have indefinite hves, including gaodw il and brands, are tested annually f6r impairment at the
level where cash flows ace consigered 1o He largely independent This festing is performed at either *he
CGU ar GCGU level AHCGUS and GCGUs are tasted for impairment if there is an event of CIfCumslance
that indicates that thair cammy.ng vame may not be recoverabie If tne ¢ arryng valug exceeds s
recaverablé antount an imparment loss 1§ #écognised v The Income Statement The recaveratle amount
& the tughet of the CGU's or GLGU s valye-1n-use aod &5 faw value less costs of dwpasal

Yalug-in-use is Calculated with refarence ta the future and terminal cash flows eapected 1a be
generated By each CGU or GCGU (o group of assets whare cash flaws are not identfiable 1o specihic
a35813) The diSCOUNE rates used 11 the ymB & Ment reviews 8re based on wiighted average cost of
cap tal (WACC) specific taeach CGU ang GCG, with the WACT converted to the img sed pre-tax rages

STRATEGIC REPORT GOVERNANCE FINANCIAL §TATEMENTS

Far walue lass costs of dispasalis calculated using 2 discounted ¢ash flaw approach prepared oh 2
market participant basis, with a past-tax discount rate appliad to projected risk-adjusted post-tax cash
flows 2n0 terminal vaiue

Inventaries

inventones are stated at the lower of cost and net realisabie valug Cost comprises Matenals, dir&ct labour
and an approprate porton af overhead expenses (based on normal operating capacity) required to get
the INvENtary I3 s present location and condinon INVentory vaisahion is determned on 3 firgt in, Hirst aut
(FIFO) biasis. Net realisable value représents the esumated sefling price less appiicable selling expenses

Tracie and other receivables

Tradle and other raceivables are intially recognised at the fair value of consideration less transac tan
Costs 3nd subsequentiy hela ar amortised cast, less Provision for discounts ana doubtful gebrs
Allowdnce losses are calculated by reviewing lifelrme expected ¢ 'eaitlosses using historic and forwarc-
100king tats on credit sk

Trage and other payables
Trade and other payabiss are witialy IECOgNISed at Tar value inclyding 13 1§acton ¢osts and
subseQuently carried at amortised cOst

Cash and cash equivarents
Cash and cash equivalents comprse cash balances and other depasits with a matunty of less than three
manths when deposied

For the purpose of (ne Cash Flow Statement, bank averdrafts that form anintegral part of the Giaup's
Cash management, andl 3re repayatne ON demand, are ncluded as @ camponent of Cash and cash
equivalents Bank overdrafts are ncluded within shart-term borrowings in the Balance Sheet

Bonawings

Interest- beanng barnowings are recagrised ndially 31 fair value |ess, where permitted by IFRS §, any
arechy attributable 1ransacton costs. Subsaquent 10 INal recognition, intarest- D@ NG DAMowings are
513180 at amortised cost with any difference between cast and rédemption valué BEIRg recogmsed n
the Incama Stalament ovar the penod of 1he borawings on an effectve interest basis

Cash l'ows relating to interest are presented within operating cash flows Proceads and repayment of
Ar'ncpal INoUNLS are PrELEMEd as HAANCING Cach (Rws 3nd are prager tad grass, @xcapt for borwngs
wilh maturiues of less than three montns (ir(lying commergial paper) which arg presenteg net

Der vative fmancial (struments ard Nedging activity

The Graup may Lse darvatives [ manage s axposwres 1 fluctuating merest and foreign eachange
rates These instruments are initally (ECOGNISEd at 17 Vaile ON INE O3LE the CONTac rs entered iNia

and are subsequently “emeasured a1 their fair value, The methad of recagn sing the resufting gan o loss
depends on wnether the i$ ignated as ahedging ane f $0. the nature of the
item beng hedged
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NQOTES TO THE FINANCIAL STATEMENTS CONTINJED

1 accounting Pelicies continued

Atthe incepuion of designated hedge refat onships, the Graup doruments its risk management
objectves and stratépy lor underiaking va‘ious hedmng Wrarsactions The Giowp also documents ts
ass@ssment, both at hedge inceptlon and an an ongong baws, of whether the denvatves that are used
in hedging transactions are highly effective in offsetting changes in cash flows or fair values of hedged
items,

The Group designates ceriain derivatives as either;

- hedges of a particular risk associated with a recognised asset o latvlity or a highty prabable forecast
transaction {cash flaw hedges); or

- hedgas af the fair value Of recognised assets ar ([abiines or a firm commitment (falr value heages).

bervatives designated as £osh flow hedges

The effective portion of changes in the fair value of derivatives that are designated and qualify as cash
fow hedges is in other ¢ income and inthe hedging reserve.
Ary galn of koss relating 1o the ineffective portion s recognised immediately in the Income Statement.

‘Whan the hedged forecast transaction subsequently results in the recognition of a nen-financial tam
such as inventory, the amount accumulated In the hedging reserve and the cost of hedging reserve
is included directly in the inita) cost of the noa-financial item when it is recognised. Far all other

L Ne AMOUNLs AL inthe hedaing raserve are recycled to the Income Statement
in The periog (or perigas) when the hegged item affects the income Statement.

If the hedge no longer meets the criteria for hedge accounting or the hedging instrument is sold, expires,
is terminatad, or is exercised, than nedge accounting is discontinued prospectively. The amaunt that

has been accumulated inthe hodging reserve remains in equity untll it (s either included in the cost

of anon-financial item or recycled to the Income Statement.

Derivptives designated os foir volue hedges

Far value hedgas are used ta manage the currency andjor inlerest rate risks o which the fair value:

of certain gisets and fiabilities are ewposed. Changes in the fair value are recognised in the Income
Statement, together with any changes in the fair value of the hedged asset or ilability that are
attributable to the hecdged risk. If such a hedge relatianshin na longer meets hedge accounting criteria,
fair value mavements on the derivative continue to be taken 1o the Incame Statement whila any fair
walue adjustments macde to the underlying hedged item to that date are amartised thraugh the Incoma
Statement over its remaining life using the effective interest rate methoa.

Changes in the fair value of any derivatve instruments that do not qualify for hedge accaunting are
racognised in the Income

STRATEGIC REFORT GOVERHANCE FINANCIAL STATEMENTS

Net investment hedges

Gaing and 1045€3 o0 these hedging instruments designated as hedges of the net investments in for
opesations are recegnised [n ather comprehensiva Incame to the extent that the hedging refatiorship is
effective, Gains and losses accumulated in the foreign currency transtation reserve are recycled o the
lncoma Statement when the foreign operation [s disposed af.

Equity investments

Equity itvestments are investments that are neither held for trading nar classified as investments in
subsidiarias, associates or joinz arrangements. Subsequent to their initial recognition, equity investments.
are stated at their fair value. Gains and [osses ansing from subsequent changes inthe Lair value are
recognised in the Income Statement of i 0thes COMPrenensive INCOME ON a case-by-case Dasls.
Aaccumylated gaing ana Iesses Included in other comprehensive income are Not recycied to the InCome
Statement. Dividengs f s are inthe Income .

Investment in assaciates

Ir n i are forusing the equity method, An associate is an entity over
which the Group has significant influence, being the power Lo participate In the investee's financlal and
operating policy degisions without contrel of jont cantrol.

{nterestsin assaciaies are staied in the consolidated Balance Sheet at cost, adjusted for the movement
in thaa Graup's shara of thalr nat 2ssets and labikties. The Group's share of the pratit or loss after tax

of associates is incluged in the Group's consclidated profit before taxation. Unrealised intragraup profits
or losses from transactions are offser against the camying amount of the invastment on a pro-rata basis
during consclidation, if material.

‘When tha Group's share of losses exceeds its interest in an assoclate, the Group does not racognise
further losses, unless It has incurred obligations or made payments an behalf of the associate.

The Financial of the for using the equity method are prepared

in accordance with uniform accounting and measurement metheds throughout the Graup.

Empicyee share schemes
Incentives in the form of shares are provided to employees under share aplion and condi
schemes vested In accardance with non-market COnditions.

onal award

The fair value datermined at the grant date of the equity-settled share-based paymants is expensed
o @ straight-kne basis over the vesting period, based en the Group's estimate of equity instruments
that will everitually vest. At each Balance Sheetl date, the Grdup révises it estimate of the numder

of equity instruments expacted to vest. The impact of the revision of the original estimates, If any,

Is in the lncome suchthat the o expense refllects the revised estimate,
with a comesponding adjustmant ta aguity reservas.

Addilional employer casts, including social securlty faxes, In respect of options and awards are charged
o the Incama Statement over the same period with & conespanding hability recogmised.
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NOTES TO THE FINANCIAL STATEMENTS CONFINUEL

1 Aegsunting Palicies ronhnued

Reparchase and reissuance of arginary shares

Whien sha-es racognised 3s equily are repurchased, the amount of 1he conside-atan paid, including
arectly artributabi@ Costs, is recognised 35 3 Chargd to equity Aepurchased shares sre classified as
Treasury shares and are presented inretaned eam ngs, When Treéasury stares are sold of rerssued
subsequently, the 3MOURt recelved s rec2gnsed 3s an NCrease N equity and any rasuting surplus
15 presented witwa share premium or defiait presented within retained eainings.

Pengon comrmiimenis
Group compames @perate defined contribubion and {funded and unfunded) sefined benefit penson plang

The cost of providng peasiars 1 emplay2as who are mambers of dafined contribut'on plans is charged
10 the Income Statement a5 contnbutions are made The Group has no further payment obligafions once
tne contriautons have been pard

The deficrt or surplus recognised in the Balance Sheet in respect of defined benefit pension plang i
the presert value of the defined benely obligaugn 3t the Balance Sheet date less (he fair vaiue of tre
plan assets The defined benefit obigatan 15 calculated annually by ndependent actuares usrg the
projected anit credit method The present value of the gehred beneht obiganon i determined by
discounting tne estimated future cash flzws by the yeld on hgh-quality corporate LONJS

STRATEGIC RFPOAT GOVERNANCE FINANCIAL STATEMENTS

Share capital transactons

When the Group purchases equity share capital, the amount of the consideration paid, meiuding directly
atwibutable costs, {5 f@COgMsea as achange P equity Furchased shares are gither neid in Treasury,

in grcler to satisfy employee aptens, or canceled and, 1n order (o maintain capital an equivalent amount
to the nominal valug of the shaies carcellet would be transferred from retained earnirgs

Divdend distribution

Dwvidenos to pwners of the parent Company ate IETOGRITED 23 2 Mabhty 0 the panag in winch ine
dividends are approved by the company's shacehaiders Intenm d vidénds are recorded m the fénod
Wi which they are approved and paid

Dondend payments are recardad at faic vaive Where ron-cash aividend paymants are made, gains arsing
as argsult of fau value remeasuremants are recognlsed in the Income Staterrent in the same penad

Accounting estimates and judgements

In these ¢ £ Fonancial 3 hag madep and estimates
1nat affect (hg applicaton of the Group's accounting palicies and the ieported ameunts of assers,
habities, income and @xpenses Actual amounts and results may differ from these estimates

The and ut tying tions &ré reviewed an an ongoING basis Revisions ta accounting

0 the currency in which the bengfits will be paid, 2nd that have & Maturty Approximating to the tarms of
the pensian obligations The casts of providing these cefined banefit pfans are accreed over the penod
of employrent Aclugr 3) gains and losses aré recognised mmediately \n other comprenensive income

Pasl service costs are recognised immediately i the Income Statemert

The net interest aMaunt 15 ¢ alculated by apPlying the discounted rate wsed 1 measure the defined
benefit aphgatwn 3t the beginning of the period 10 the net defined benefit liabiityfasset.

The net pansian plan mterest s presented a5 other fingnce incomefother Lnance axpense

Past-retwement penetits omer than pensions

Some Graup Compames provide past-renrement medical care (& their retees The ¢okts af praviding
these benefits are 2ccrued aver the perdd of srploy and the liabity intne Balance
Sheet is calculated using the projgcted und credit method and is discounted ta its present value and
te fair value of any rélated asset is deduc ted

Provisions

Prowsians ara recogrised wren the has a present legal - CONstruc tive obhgation as a "esult 0* past
events, it s more like'y than nat that there will be an outflow of resources to settle that ebligatian, and the
BN C3N T relrdloly SVIMBTED PIDmsiG Y 212 YAILED 31 the Dresent vaiue Of The CHECION Dest esimate
of the expenditure requred to settle the obligation at the Balance Sheet cate Wherg it 15 possible that

an outficw of resources may be required 1o settie the ookgahion of it 1s not passible ta Take 4 reliabile
estimate of the estimated financial Hmpact, approar ate disclasure is Made but fo provision FECOQAISeA

21es are recog 11 the periad in which the estimate 15 revisad if the rewis.on attects only
that penag, of in the period of the sevision and future periods if the revision affects both current
a0 future neriods

Cotcat judgements i 0aplying the Group's accountng policsss
Over the caurse of the year, managen-ent has made 3 number of critical judgements in the apphication
of the Group's accounting podicies These include the failiwing

- Management has ‘dentified matters {includvg the Korea Humidifier Sarmiliser and Negrotiarg
Enteracofitis wssues) 1hal may incur Nabiities 1n the future but does NOL recognise these abiities
when it stop early 1o determine the ikely Gutcome or make a reliable estimata (Nate 18 Hate 26}

- The cortrung enduting natwe of the Sioup's brands supports the mdelinke ife assumptian for
certamn of these assats (Note ).

- Assumphians are MACe 31 10 the recoverability of tax assets especially 23 10 whether there will be
sutficient futuce taxable profits in the same jursdc to15 1o fully Ulifise losses v future years {Note 12)
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NOTES 7O FHE FINANCIAL STATEMENTS CONTINUED

1Accounting Palickes continued

Key sources of estimation uncertainty

Each year, management i required to make 3 number of assumpticns regarding the future, The related
year end accaunting estimates will, by definition, seidom ecual the final acwal results, The estimates
and assumplions that have a significant fisk of causing a material adjustment to (e Carrying amounts
of assets and i s within tha next financlal yaar ara addressad below.

Goadwill ond indefinlie iife intargible assets:

under IFRS, goodwill ang other ingefinite life intanqglble assels must te rested for impairment on at least
an annual basis. As disctased further in Note 2, this testing generally requires management te make
multiple estimates, for example around indrvdual market pressures and forces, future price end volume
growth, future Mmargins, te/nunal growth rates and discount rates.

In 2022, the Group recognised impairment losses of £187 miflion (2021: Eain, of which £152 million related
to the Biolreeze CGL. The recoveiahliity of the Group's goodwill and indefinite-kived intangible assats in
relatign to-Biofreeze is sensitve to reasonably possiole changes inkey assurmptions. further information
on key estimares and assumgtians, intiuding details on the itivities of the value-| il [
reasonable changes in key assumplions, is included i Note 9.

Tox:

The actual tax paid an prof {3 is determined hasaa on tax laws and ragulations that differ across the
jurisdictions in which th, p operates. A are made in applying these laws (o

the taxable profits in any given period in order o caloulate the tax charge fal that perad. Wnere the

eventyal 1ax paid or reclaimed is different to the amounts originally estimated, the ditferance is charged

or credited 10 the Income Statement In the peviod in which itis determuned (Note 7).

The Group operates i an [nernational tax environment and is subject to tax examinations and
uncertainties in a number of | Theissues involved can be campiéx and disputes may take a

STRATECIC REPORAT GOVERNANCE FINANCIAL STATEMENTS

b

1€5aW1ion pracess and range of posuble outcames,

- past experience and precacents set by the particular taxing authority;

decisions and agreements reachad in other jurisdic tions on comparatle issues;

unutilsed tax losses, tax credts and avadability of mutual agreement procedures between tax
autharities; ang

= statute of Emitations.

Managermant is of the opinion that the carrying values of the uncertain tax pasitions made in respect at
these matters represent its best estimate once all facts and circumistances have been taken into account.
Neverthetess, (he Tinal amgunts paid 1o discharge the liabilities arising (either through negotiated
sptaement or litigation) may be different from the pasition recognised. The netilabities recognised in
respect of uncertain tax positions as at 31 December 2022 are E722 mitlion (2021: £770 millkan) {Note 22).

Trade spend: -
The Group provides far amounts gayable o our rade customers for promationai actvity and
government reimbursemant arrangements. Where an activily spans the year end, an accrual is reflected
inthec Fimancial Based on our &5t ot and consumer uptake
during the relevant period and lhe extent ta which temporary funded activity haseccurred Asthereisa
timing difference between that Initigh estimation and final settlerment of Lragy $pend with our Custamars,
gifferences can result on fnal settlement. As a1 31 December 2022, the Group recognised total acciuals
of £1,137 mitlon (20271 £1,137 millon) inrespect of amounts payable to trade customers and governmaent
bedies for wade spend. Tne Group's trade spend arrangemants vary cansiderably by market and
caregory, and the Group's trade spend accruals are made up of many Individually small accruals,

L an t sensitivity analysis an the key inputs to trade spend accrual
estimates would nat be prachcable nor meaningful. Nevertneless, a 11% (2021 12%) difference between

numbaer of years to resoive. Each uncertainty s separately assessed and ent applies x

in the recopnition and measurement of the uncertainty based on the releyant arcumstances. The
exposure recognised ls calculated based an e expected value Mathad of the Mast likely cutcome
methad, depending on whether there are a wide range of possiBle outcomes ¢r if resalution of the
uncertainty is concentrated on one aulcame, In parlicutar, the range af possible outcomes refating to

transter pnoing exposures Can b wide And, in tNase SCENANGS, INe expected value metnad is employed.

inclyge:;

The accounting and

- status of the ynresolved matter;

- clanty of refevant legisiation and related guidarce;
- pre-clearances issued by taxing autharities;

- advice iomin-Louse speciahists and apinans of prafessanal frms,

thosa initial estimates and final woukd cause a materiat charge or credit to the Income
Statementin the next inancial year. During 2022, adiustments te trade 5pend accruals as at 31 December
2021, Que 10 changes in accaunring estimates, weara not material,

Legol prowssions:

The Group recognises leqal provisions when the Group has # present leqal oF censtiuctive oDhOation a5
arasult of past evenis; more likely than not that there will be an outflow of resaurces to settle that
obligation; and the amount can be reliably estimated, The level of provisianing in relation 1o civil andfor
criminal investigations is an area where management and 12gal judgemeant are Nportant, with ladivigual
provisions being based on best estimates of the possible (oss, ing alt availabie i

extemal advice and historical experience. As at 31 December 2022, the Group recognised legal
provisions of £221million (2021 €180 millian; In ratation to a number of historlcal raguiatory and ather
matters in vanous jurisdictions,
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NOTES TD THE FINANCIAL STATEMENT

CONTINUFDY

2 Operating Segments

The Group's Gpersting segments camprise tha Hygiene, Health and Nutntion Dusiness units reflecting the
way m which inforratian s presented to and reviewed by tha Group's Chef Operating Decision Maker
(COOM} for the purpases of making strategic decisions and assessing Group-wide performance

Tne CODM s the Group Executive Committee Tris G Isr for the 10f
shrategy fapproved hy the Bcard), the management of rek (delegated by the Baard) and the reviaw of
Group operabanal performance and ongaing business mtegralion

The Group Executive Cammittee assesses the performanca of these operating segments Based on Nety
Reven se from external customers and segment profit being adjusted Goerating profit Intercampany
Transactons bahween operanng segmants are eliminated Finance INComa 3nd experse are nat

arocated to . aseachis ona basis
Tne segrment far the npi ] for the year ended 31 December 2022 and
31 Decemoer 202115 as folows
Aojusing

Hyglena Heaitr Auuiion hems Toual
Yaar anded 11 December 2022 £m on m Em tm
Netrevenue 59860 5992 2,50 - 14,453
Depreciat on and amortisaton (135) o1 90) 43%) @ian
Gperating profit 1214 1,648 577 (190) 1,249
Net finance expense sn
impaiiment of equity-accgunted
frvestments um
Share of loss of equity-accourted
irvestments, net of tax 12
Rrofit tefore NCOme tax 1087
Income tax chaige (m

Nerincome fram continung operations 2.35¢

STRATEGIC REPQRT GOVERNANCE FINANCIAL $TATEMENTS
aglusting

Hyglane eains o tams i
Year pded MDecembier 2021 frestaten]' £m em i £m im
Mot revenue 5911 54053 2210 - 13,234
Depreciation and amortisation am (155) 75 (61} (223)
Operating profiylloss) 1400 1242 234 (3.487) 1204)
Net finarice ncome 547
Snare of 1085 of equity-accounted
nwestments, netof tax 3)
Loss bafote ncome t, (2560}
Income tax credit 208
Hat 1055 from cantinuing operations 152

SeQMENIa! 10 Mation 61 178 ¥ ANOEE 31 DeCamE s 2071 as e en rEELIte to rallect the GIAuR'S Cartent Op&rItng
segments, the composition of wrich changed with effecT iom 1 Januay 2022 whan the Vitaming, Fingtals ard Supplements
(VM) business was mavad fram Murtzan 1o Heahh

Fallowing the start of the sirateg e ew of IFCH Chung, ™ COCM 2150 revwed flnancsl viar matinn For et revenue and
aojusren . N Ching (wh.ch Septembar 2027 128 NO1E 20) In e yeM ended
31DecemOEr 2027, MuTHTION NET IVEN.E D35E0 61 Wt TRNT OPRI3l (G $EQMAants 47d BuLluding IFCN China was £1887 mii on
aned 4 usteed i 0IFCN Ch na was £36)m blon

Financial infarmaton for the Hygiene, Health and Nutrition oparating segments is presemed on

an adusted basis which excludes certain cash and non-cash tems These items have a pattern

of recogrition that s largely uncodrelated with the tading performance af the business Financia:
iformation enan agusted bass 1s consistent with iow management reviews the business for the
purpose of making operating decisions. Further detail an adjusting items is include on pages 75 to 79
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NOTES YO THE FINANCIAL STATEMENTS COnifia s

2 Operating Segments conunucd

The campary 15 domiciled inthe UK, The spht of Net Revenue fram axternal customers and Nan-current
assets (oTher than equity nstruments, defered 13x assets and retirement berehit surplus assets)
betwean the UK, the US [eing the biggest country cutsikie the country of gomitile} and that fram

all Other COUNtIes 5

STRATEGIC RERDRT GOYERNANCE FINANCIAL STATEMENTS

Impairment of gooawill principally campnses a charge of £152 rmilon from the imgarment of goodwill
related 1o the acquisiion of Biofreeze {see Note 9} Biofreeze s reported in the Health operating segment,

A Aydityr Remuagratian
During the year, the Group (including its overseas subsidiaries) obraned the fallawing services rom the
campany’s Auditer and Its associates

Al ot
un 48 cauntiex Total w22 200
w22 £m im £m &m [ Em
Net Revenue i 4,603 2072 14,453 Audit SEIVICes pursuant 1o legislation
Goodwil and other ntangibie assats 1,875 10,905 1422 20,203 Audit of the Group's Annual Aeport and Financiai Statements 8.4 64
Fropesty, plant and equipment 4 a2 130 2,473 Awudit of te Financlal Statements of the Group's sunsidiaries n1 ¢5
Other non-current receivanies 22 54 8 5T Auctit-redated ISSUrance services 0.8 05
Tatal audit and audit-related servicas 20.3 164
o b et low  C€ES Payable 1G the campany's Auditar ardits associates far other services
o1 Em B Em £m QOived A550FANCE SSrvICes a1
Net Revanuve 739 3873 B.622 3232 Totai non.audit services a1
Goadwil and other irtangible assets 1843 9905 720 18,568 - oy
Property, plant and equipment S 869 1193 218
Other non-current recaivables 9 &3 57 149 § Employee Costs
Talar employee costs, ncluding those for Dwectors, were
Major custarmers are typically large grocery chains, multiple retalers and e-commerce platforms. The
Group's Customer base s diverse with no indivdual customer accounting ‘or mgre than 0% of net e 1“‘1': 522
ravenue (2027 one customar accaunting for £1,337 milien of net revenue across ail sagments)
wages and salaries 1,988 1935
3 Analysis of Other Het Operating Expenses Social secuiity costs 2 251
“:': ’22 Othar pension costs 23 &1 &0
Shi based payments 25 7a an
Distribuusn costs 3,438 3.440]
Research and development Costs ‘ uzsg ¢ :3133 Joral staff costs 2.408 227
Other administrative expenses 1,205} N0
Impairment of goadwill (167} - Executive and b utive ' 3ggregate prrs are disclesed on pages 140 and 152 of
Other net gperal ng Incame v 1 the Directors' Remureratuan Repoit, respecuvely {ompensation awarded 1o key maragement {defined
Gther net cparating xpemes - - et 5126 apaz, Tnemembers af tre Group Executive Committee ant the Non-Executre DIrecions) was

A nel fore gn exchange loss of €13 million (2021 loss of £2 milign) has been iecogaised Ivough the
Income Statement.

Other administratve expenses ncluge @ gan of E59 millon (2021 £nil) on sale and ‘easeback of a factory
sitein the Fhilippines

2012 2021

£n £m

Short-term emaloyee benefits 26 25
Post-amgloyment and other long-term benefits - -
Share based payments % 0

a 35
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NOTES TO THE FINANCIAL STATEMENTS CONTINUED
5 Employes Costs contnued 7 Income Tax Expense
Staff numbears IE:"I‘ Il:’I“
Tne monthly average number of people employed by \ne Group, 1ncluding Directors, gunng (he year was
Current tax o4 m
oz 231 of
“can gy ACIUSURENLIn Tespect of pror penoas @Y 53
Moth America 51 5o Total curent rax 143 %4
EuropefANI 14.3 48 Qrigingtion ang reversal of temparary ch*farences 20) (1,089}
Restof worlg 26 220 ympact of changes in tax rates (5) 185
4a.0 418 Total defeired tax (25) 904)
& N8t Finance (Expensalfincomsa Curnulative foreqgn exchange ondeferrcd tax balances ieclassified to the
2022 20z Intome Statement [ {48)
in " incametax iy m (209)
Forelg. AaLgan on of
Gains on liquidation of 1048 gyrrent tax includes tax ncurred by UK entives of £177 mation (2021 £133 miakan) This 15 comprised
Lasses on faudston - [282) o UK corparation tax of £726 million (2021, ESS million) and averseas tax suifered of E51 milion
Total forelgn exchange net gain on liguidation of subsigiaries 69 86 {2021 £78 mullian} UK Cuerent fax is Calculdted a1 19% {2021 19%) of the estimated assessable profit
D\;!;-r ﬁ“";mnmy N far the yeir, net of rel.ef for overseas taxes where avalable Taxation mn other junsdictons 1s calculated
Interat ncome on cash and cash equivslents 20 29 atTheratesprevsling in the relevant jurisdictions
:e“m" net finance '“_“'T' s 1 Cashtaxpaiginthe yesr was £831 milion (2021; 975 milkon) The vanance from the current year tax
anemem ©n pul ORLIoA iabil ty - u charge of E744 mulion 15 aTtnbytabie (¢ Movements ON yncerta:n 1ax pasibons (shown n Note 22)
Finance income on tax alances L " andiming differences arlsing between the accrual and payment of current Income tax liabiites
Qmer finance income 1 - ming 9 pay Hes.
Total other finance income " T a5 ' Onginatign and reversal of temparary differences neludes adustments in respect of prioe penods
of £ million baneht (2021 E86 million Denefit)
Dther finance expense
Interest payable on bor-owings 233 {244)  Cumuiative foresgn exchange on deferred tax batances reclassiied to the Income Staterent relates
foregn exchange 1psses on inTerLompany financing, ret of neaging (rL)] - ¢ defeirad tax 0N assets cispased in the yaal (see Note 29)
Oher finance expense a4) 20)
Tctal other finance expense 2o {2643
Other net finance expanse (210 1219)
Het finance [sxpensejfincome ) 2 H

As 3 rgsul of the simphificatan of the GiouLE's 1egad Entty SULCLUre, 3 numter of entties have been
liquidaled. Upon liguwdlaton, Lhe cumuative foraigr exchange reserves were récycled to the Income
Statemert, resulting In a net forgign exchanga gan of £69 million (2321 gam af £766 milon), prncipaily
from the liquidation of intermad.a*e Financmg and holging companies
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MOTES TO THE FINANCIAL STATEMENTS CDNTINUED

7Incame Tax Expense coninued
The tozsl tax charge on the Group's profit/{loss) far the year can be recanciled 1o the natonal tax charge
calculated at T UK tax rate 35 fallows

2021 2021
Cantinuleg oo DS Em £m
Feofitj(loss) befare incorme tax 1,067 (260}
Tax at the notianat UK corporauon tax rate of 19% (2027 19%) 533 4%y
Effect of
Overseas tax rates na w2
Movement in provision related ta uncertan tax posiions 58) 43)
Netimpactof divestmenis and assets reclassfied (o held for sale 251 (264d)
Unracognised tax iosses, other unrecognised tax assets and deferred tax
hagility on urvermitted earnings Ll &8
Cumulative foreign exchange on deferred tax Galances reclassfied o the
Income Statement m (48)
Withhalding and local taxes L 43
Reassessment of pror year esmates a2) [E2))
Impact of Changes in tax rates (3] 185
Non-taxable foreign exchange gain ansing fram legal enuty smplificanan (Mote 4} (3 (148)
Other pesmanent differences 446 13)
Income tax chargefcredit) ™m (208)

Our effective tax rata in any given financial year reflects a variety of factors that may nat Be presen:
In succeeding finantial years, and may be aM1ected by varatons in Afufit mix and CRanges in 1ax 1aws,
reguiations and relatad interpratations

InD 2021 the OECO the Pillar Two GIDBE rutes, which Seek 1o gnsure Mutinationals pay
a miaimum tax of 5% in each jursdiction The Group is within the scope of these rulas and has operaiions
In couAtiies where the tax rate s currently balow 15%. Theimpact of Pillar Two, ncw expected (o be
effectiva fram 1 1anuary 2024,18 NOT expectad ta be malarial 1o the Group's Fnancial Staraments

QECD member governments are in the process of intraducing the Pillar 2 rules, hawever, the Graup does
not cansider that This ieQrslation nas been substantively 8nacted by any DAITCIDATING COLNIFY As at the
end of the renorting periad Accordingly, the tax accounting mpact will be corsidered when the Filiar
Two GICBE rules are translated inta domeshic [egisiation, expectad during 2023

The effect of overseas tax rates represencs the :meact of profits ansing sutside the UK that are taxed at
different rates 1o the UK 1ate

STRATEGIC REFORT GOVERHANCE FINANCIAL STATEMENTS

The net imp3ct of divestments and assets reclassified to held for salein 2022 represents the agt tax
effect af the sale of Dermicoal and £45 (2021: sale of IFCN China, Schall, EnfaBebé and reclassification
of E45 to neld for sale). The bases on which 1ax charges are calculated differ from the 2ccounting bases.

Withholding and Iocal taxes suffered in the yeat are adjusted for praviously accrued deferred tax
Ilabllities an unremitted arnings.

Tha raassassment of priar year astimates includes s reached of tax
authority review and differences between final tax raturn submissions and liabiities accrued in these
Firanclal Statements.

Tne impact of changes in tax rates in 2021 primasily resulted from the revaluation of defesred tax assets
following substantive enactment of the increase in the UK corporation rate from 1#% ta 25% {effecrtive
1 April 2023} on 24 May 2021

UK deferred tax assets and liabilities have been basedonthe iy enacted rate of
25% stter facigring In the expected timing of reversal of the related temporary differences (2021: 25%).
This tax rate change will increase the company's future tax charge on profits arising in the UK.

We conduct business operations in a numbier of countries, and ate therefore subject 10 tax and
intercompany pricing (aws n muitiple junsdictions. We have in the past faced, and may in the future face,
audits and chaflenges brought by tax autharities, and we are involved in ongoing tax investigations ina
number of countries. If materal challenges were to be successtul, our effective tx rate may incraase,
we may be required to modify structures at significant costs ta ws, we may alse be subject to interast
angd penalty charges and we may Incur COsts fn detending (igatian of rgaching & settlement, Aay of the
faregoing could materiaily and adversely attect our Business, 1INanCial CoNaILGn and resuits of
operaticns,

EC State Aid

With regard to the C s (EC'5) 1 certain aspects of the Gibraltar tax system
ajudgement was received in April 2022. This juogment was partially favourable to tha Group and was not
appealed and the judgment therelore stands. The amounts involvad wese not material. On 31 Octaber
2022, in 3 new cevelopment, the EU Comimissian Issued a press release announcing its intantion 1o
extend the scope of its ongoing in-depth inquiry inte Gibraltar's COFPOrale ax regime which focuses

on MN Gibraitar. This matter will remain urder review as the investigation progresses.

©On & June 2022, the General Court delivered its judgment in the state aid £ase Cancerming the UK
CFC Group Financing Exemption. This judgement ruied in favour of the EC on all arguments but has
subsequently been anpealed. AIthough Rot a direct applicant in the case, the Graun /emans an
imerested party, We believe that the matter is finely balanced and have therefare now apprapriatety
providad for the matter The amounts are not material 10 the Group.,
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HOTES 1O THE FINANCIAL STATEMENTS CONTINUED

7Income Tax Enpense conunued

STAATEGIC RESQRT GOVERMANCE FINANEIAL STATEHENTS

BEarnings Per share

. 2022 e
The tax creditedi(charged) re'ating to comMponents of sther (omprehensive Incame i as follows pence pence
iz 2021
PR Fpry— Basic earningsi{loss) per snare
x tenar hargw !
Baforetax traqn Altor tia BE(E Tan credit Aligi-an Fiom contruing aperatians 3287 @8
[3d £m £ £m Em From discantinued operatons no 43
Net exchange gains/(osses) Total baaic warnings/(ioss) per thare 257 45}
on foraign currency Diluted earningsf(toss) per share
translation 1,065 - 1065 (374} - (3ra)  HEMEOMINmAG Gpations 353 @8
Rec assification of foreign From d scentinued uperalions (1.0} 43
curiency transiation Tatal diuted earnings/(loss} per share 3247 T5)
reserves on dispasais or
liguidanon of fareign 8,
bperatons 54} - 154) (550) - {550)  @asic earnings per snare :s calculated by dwiding the net incomey(ioss) attnbutable ta owners of the
(Lossesygans an cash flow parent company from coMnLINg operatcrs (2022 £2,337 mihon income, 2021 £43 milion ipss) and
and netvestment hedges ma) [§H ma3) na [CH n4 discantinued aperations (2022 £7 million kss, 2321: £ 31 milion iIncome) Dy the weighted average numoer
Remeasurement of gefned of ardinary shares in i55ue Gunng tNe vear {2022° 715,284,629: 2021 713.758.50%)
veneht pensianplans .
{Hate 23) 29 (5) 24 i (48) ny  Dined
Revaiuatian uf eguity Diiuted earnings per shale 1s Calculated by adjusting the weighted average number of shares outstanding
mstnyments - FyOC) o®) 22 {E7) 3 - @) teassume conversion of all potertially ofutive orginary shares. The campany has the faltowing
categones of potentiaily duutive orginary shares Execufive Share Awards (including Executive Share
Other comprenensive o
o . . " 833 28 . e7g  OFYONS and Executive CONAILONa Awards) and Empioyee Sharesave SEheme OOUORS. Tha cptins
meomejtexpense) €28 50 78 oniy diute earnings when they resullin the Issue of shares at 2 value below the market price of the share
Current tax 1z - and when all performance ¢fiteria (f sppicable) Fave beenmet As at 310ecember 2022 there were
Deferred 131 (Note 12} 3 156) 14,219133 {2021 10,682,109) Exeeuntive Share Awarcss excluded from the dilv tion because the exercise
a 150; price for the pptions was greater than the average share price for the year o/ the performance crtaria

The tax (charged)fciedited aireCtly to the Statemant of Changes in Equity Guring Tre y2ar 15 as faliows

2022 21
Em Em
Current tax m 4
Defeired tax (Note 12} - [}
m -

hava not bean mat

202 sverage 2021 average

FUmBRr @ Sheres  n TS OF thares

On a basic basis 715,284,629 $3.758.909
Dilution for Exgcytive Share Awaros' 1850.996 -
Didution for Employee Sharesave Scheme Qptigns putstanding' 150,982 -
On a dilited basus T1T.494,607 713758909

1 A INEIE was 310550 2021, 1he eiEC] af potentially Crivlvg Shards was anlvdilutve
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NOTES TQ THE FINANCYAL STATEMENTS CONT ML ED

9 Goodwilland Other Intangible Assets
Brands Goadwl Soltwdl e omod Tt

STHATEGIC REPOQRIT GOVERMANCE

FINAMCUIAL STATEMENTS

The net book values of significant brand intang ble assets acquired through business combinations are

m im em Em 23 f0lOws
Arquisition 2022 2
Cost Acqulsivan year m Em
At1lan 2021 M3 1,408 450 185 29756
Addl:a::,y 5 - 72 R 77 Meac Johnson Mutrition Company 2007 4,740 4,352
Arising ©N business cOMBINANANS 596 30 - % 1042 25‘ ':‘:""T“:"a‘ ermat 200 :,:ln 11_5:7\
Disposals (4,494) (.543) (2) - 6,039) A‘;" i :a “lfe "Ti‘ nathenal ggg; v 270 izua
Aeclassifications (o held for sale m2) 28) - - (140) Sc:‘:;‘w?::g: ﬁ"flyem;f:::"“ o |'nsi D
Exchi cdjust 13 220 5 13] 3 223; & .
rchacge adustments 1220 (13) 229 e o4 17 186
At 31 December 2021 13,448 10,212 547 266 24,473 Lanai Haldings 2021 380 609
Addinors _ _ 77 4 g1 Amencan Home Produets Corporation 190 459 am
P —— R @ z 3 & BristokMyers Squibb OTC 2013 338 E
Disposals (59 ® €] - se  RY 200 280 280
Reclassiticatiors - - % {16} -
Exchange adjustments 1136 832 W 7 2001 The majority of brands, 3ll of goadwill and certain other Intangible assets are cansicersd 1o have
D :
At 31 December 2022 14.525 o036 453 278 26,402 indefirie lives (see Note 1) and therefore are suoject 1o 2r annual Impmll'r\en( review Yng MJN global
brand and acquired tustomer relationships are deemed to have a frute life and are amortisea
Accumulated amortisation and Impairment accordingly AMArtisanen is récognisad Ir net npeaung expenses or cosi of goods told depending
AT anuary 2021 449 4039 o0 i E777  onthe use of the asset
Amerusation and Impairment £ - o 27 132
Disposals 143y 0,176} 21 - 320 Tre net boork values ofindehinite and fimte life mtang ble assets are as follcws
Exchange adjistments (3) 2 (@ 1 " 2022 2t
At 31 December 2021 3a3 4,584 262 127 5,605  Motoostvaue &m m
Amortisation and imgarrment 20 167 58 ) 775 Indefinicelife assets
Brands 14,034 12983
Disposals - - 0] - {1
Gaodwil 5,609 5328
Reclassifications - " 8 I - Othe 85 9
Exchange adjustments " 17 3 0 410 "
At 31 December 2022 279 5.427 335 aE P Totalindefinite Ife assets 15.708 18,350
Net book value Firite e assets wz .
At 31 Deceamber 2021 13,06 5,328 95 3e 18 868 Software 118 206
11 8 130 20,203
At 31 December 2022 14,146 5.4 Omer e 100
The amount stated for brands represents the fair valug of brands acquired since 1985 at the date af Totalfinite lfe assets 495 518
acquisition. Other mcludes proouct regist ation, Gistnoution nghts, capitaksed procuct development Total net book value of intangible assets 20,203 18.868

costs and custamer Cantracts

Scoftware includes intanginle assets under construction of £47% million {2021 £28 mdiion).
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NOTES TO THE FINANCIAL STATEHERTS CONTINIED

9 Goodwill and Other Intangible Assets corinued

Casn Generating Units

Goodwill and other ntang ble assets with indehte fives are allacated 1o aither INdivdual Cash
neneratrg unirs (CGUS). or graups of cash generating writs (together GCGUs). The goodwill and
wtangiie assets wirth ingefinite hves ae tested forimparment at the levet at which dentifiable cash
nfiows are largely ndepeadent Generally, L5 15 at a GEGU level, but for certan intangible assets Ihis
153t 2 CGUevel

After cansider ng all the evigence avalable iNCluting how Brand ard produchon assets ganerate cash
intlows and haw managemant monitars the business the Directors have carcluded that for the purpose
of imparment testing of goadwil and dther intangible assets, the Group's GCGUs are Health, Hygene
and IFCH with the Group's CGUs being WMS and Bintreeze

AR aralysis of the rat boak value of INgefifite ife 355215 and gaodwill by GCGL/CGL 1S shown below

2022 2021

“indefintte Indefinie lIfg
e assety Gaodwl ot assets GoodAll o0
[==1r e Em (2} £m €m tm [2]
Health 5779 3,556 9,335 5.455 3330 8.805
hygiene 1924 a5 1069 1260 a5 1805
(3= 4,68 1,570 6.2 4,260 1,408 5,668
Mg 1,089 277 1,384 o7 248 1219
Binfreeze £46 181 407 578 217 853
14,099 5,609 19,708 13022 5,328 18,350

Wwithin the tHaaith GCGU, the cash fiaws of certain brands are sepa-ately kent flable. As a resu't, the
carrying valyes of the associaled indefimte ufe assets nave peen tested for impzinment as CGUs. This s m
addit.on to the impairment test ng over the Health CCGU The CGUs tested separately are shown below

022 w2
INGETANE e 33Latd 23 Chud Hg YOG dwE &m Em
Intimate Wellness 2212 2124
Ornentat Prarma 52 51

STRATEGIC REPORT GCYERNANCE FIHANCIAL STATEMENTS

Annug Imparment Revigw

Gaodwill and other indefinite Iife intangible assets must be tested for imparment on at [2ast an annual
Dasis AN MEarmMent 1055 15 recogmised when the recoverable amount of a GCGU or CGU falls matenatly
beiow its net book value at the date of testing.

fhe determination of recaoverable amaunt, berg the fgher of value-in-use and fau value less costs 1o
Uispose, 1s inharenity judgemantas and requires management {o make muitiple esinrates, for gxample
around incigual market pressures and farces, futwe pnce and volume grawth, future margins, termnal
QOwIn rates and discount rates

When forecasting the annuail Cash fiows that SuERArt the recoverable 3Mount, the Group generally
uses 15 short-lerm budgets and rmedium-(erm strategic glans, with sadilional senor management and
Board-tevel review Cash flows Deyand the five -year period are projected using tetminal growth rates
These rates do nat exceed the lorg-term average growih rate lor the products and markets In wich
tha GCGU or CGU eparates

The cash Nows are discounted back 1o the r present value using a pre-tax © seourt fale cansidered
appropnate for each GCGu and CGU These rates have been denved from management’s views on
he relevant waighted average cost of capital, subsequently Converted 10 the pre-tax equnvalent
PECOUNT ate

For the Mearth, Hygigne and IFCH GLGUS, and the Intimate Wellness and WMS CGUs, any reasonadly
passible change in the key valuatign assymptions would not mply possible impairment The recoverable
aanount far each of these GCGUs and CGUs was determined utilising the value-n-use basis (2021,
walue-ir-use basis) with key assumpticns including a pre-tax discount rate of 9% for Health, Hygiene, IFCN
andl Intirate Weliness (202} 9% for Health, Hygiene and Intmate Welness 10% foc IFCN) or 10% for VMS
(2021 10%). 3nd 3 Termunal growh rate of ather 2 5% far Health, intimate welinass and VMS (2031 2 5%),
oF 20% for Hygiane and IFCN (2021 2%)

Biofreeze

Q012 duly 2021, the Group acquired 100% of the equity Interests n Lanal Holdings, awner of the Bufreeze
and TheraPearl brands, for cash consideration of $1,040 mdhon (E786 milion) B.ofreeze s 3 leadar in
Bver-the-courEe” topiIcal pain ielet, with 3 stiong tootprint in the Narth Amer ica retail and cirical
chanrels and a growing Irternatianal presence

2022

Duning 2022, Bio'reeze performed DRIOw expectations fllawing 3 sNOri-Term category Slowdown, In part
due 1o the curvent macroecanamic conditions The outiook for the cateqory remains pasitive and the
Group rémans confident in the long- term patential for 8iofreeze
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9 Goodwilt and Other Intangible Assets continuad The key esti inc| within the ination of tha Bi recoverable amaunt are
This underperformance, together with Lhe cuirent has summarised below:
2dditional uncertainty into future Blofreeze cash flows. Ta reflect this uncertainty, Nt Nas y C
- i T Jug-n- 1 . This rasulted Inth " .
increased the pre-tax discount rate used ta determine value-in-usé 1o 2.0%. This resuited e et Revenue In the shert to mediurn term, the valuation madel assumes a five-year CAGR of
book value of the Biofreeze CGU exceeding it: amount at 31 2022,

17%, 10 be delivered tnrough category growth and market share growth driven
by a mix of innovatlon arising from format expansion of existing products and
international expansion, -

nas a goodwill impaf of E152 million to record Biolreexe at its récgverable
amount of £698 million {5843 milkan},

amount for the CGU ar 31 Derember 2022 has been determined on a valug-in-use  Laeqing In the short ta medium term, the vatuation model assumes Bialreeze margins
basis using 3 discountad cash flow with future cash devived fram a detaded five-year plan, (both gross and Gperating) 1o increase from curent levels as the temparary
Cash flows beyond the five-year plan Rave been pryected Usng 3 terming! Grawth rate of 2.5%. factors which impacted margins I 2022 unwind and Biofreeze benefits from
T i vof the amaunt for at 31 December 2022 incorporates certain : praductivity initiatives on integrating into Reckitt.
key assumpticns, some of which are subject 10 considerable uncertainty, These assumptions include Discount rate Management i the pecifi i average cest of
but are not limited 1 anticipated marker share improvemant, the commercial success of new capital {WACC) and the implied pre-tax discount rate with the suppartof a
product launches and internationa! market expansion. As no headroom exists between the Bigfreere thirg-garty expert. Far valuatian purposes manigement used the upper end
recoverable amaunt and net baok value, any changes to 1hese assumptions, or any deterioration in of the calculated range to reflect uncertainty In certain key assumptions,
other G o Busin level ions supporting tha Biofresze recoverable amount

Terminal growth rate HManagement is sausfied with the reasonableness ot the termingl growth

cauld necess/tate the recagnition of iImpauyment losses in future periods. {ate when compared against independent market grewth projections and

The key assurmatians used in th imation of il of 8i e outlined below. iang-term country inflaticn ratas.
pire

o & ot Z.0% The rabte below shows the sensitivity of the 2022 recoverable amount to reasonably possible changes In

re:;:m:rw& r’:]: 36w Koy assumotions. The table assumes na refated response by management (far example, ta drive further

Net revenue compound annual growth rate {CAGR) for the periog 2022-2027 nw  costsavings)andis hence theoreticalinnature.

Gross margin CAGR for the periog 2022-2027 1a% zuezz

m

Expacted Net Revenue growth rates (2023 to 2027) adjusted by 100bps +80/-35
Expected ERIT growth rates (2023 to 2027} adjusted by 100bps +25)-25
Terminal growth rate (appied from 2028) adjusted by S0bps +231-25
Pre-tax discaunt rate adjusted by 50bps +40/-35

2021

At 31 December 2023, management deterfmined that the Biofreeze recoverable amount was

cansistent with the 2cquisition price, such that a1 the end of 2021 there was no headroom between the
recoverable amount and the carrying valua of the GU. Given the o the
recoverable amount (ar Biofresze was calculated using the incame approach on a fair value less costs
of thsposal basis vtifising 8 post-tax discount rate of 11% and a 2.5% terminal growth rate. The fair value
measwrement of Biofreeze was categorised within level 3 of the fair value hierarchy, based an inputs inta
the valualion technique used
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16 Pragerty, Plant and Equipment

STRATEGIC REPORT GOVERNANCE FINANCIAL STATEMENTS

11 Equity Instruments

Lang ana Fant ang Right of y38  Asets unaer 2022 -
ouicings  euutomens asiert  constrction Town £m n
Em Em Em Em em
oty 82 M
Cast Investments in associates accounted for using the equily method 4 23
At January 2021 1,245 201 409 132 4,087 -
adentions 20 & 10 292 g3 Tetalequityinstiuments 84 184
Ansing 07 Dusiness combinations 5 15 - - 20
Oisposals @ 210 (50) IGi) {345y  Equiry investmerts at 11 December 2022 3nd 202715 conpased of 8 number of listed and uniisted equity
Reclassifications (including heid fof sae) 5 151 - {207) {5) nvestments n which the Graup has 3 minority stake. Thisincludes 13% of the outstanding unts m
Exchange adjusiments {200 (45) @& 4] (7d)  Packable Holdings LLC. which were revalued to £} dunng 2022 (31 December 2027 ET14 milion).
Ar 31 Degcember 2021 t220 2,073 481 404 4182 invastments accounted for using the equity method felate pr o the Group's
Agditions 248 80 1? 254 409 W ¥our MD AS {trading as Healtly) The Group's share of the resalt of Healthily amaunts to 2 loss of
Disposals (4] (75) {58) 1) (5@ EZmillion (2021 loss of £3millian) The Group has also recogrised an impairment charge of £19 millan
Reclassifications (including haid for sake) L L] fe3 {293) (25} {2021 Emit) watn n the Group Income Statement with Fe@Spect to thrs investment There are ng Qans or
Exchange adjustments A2 122 41 & 283 10sses recognised within gIngr comprehensive inzome with respact 1o this Investment
Al 31 Cecember 2022 1,409 2,368 580 394 4781 2peferred Tax
o e a ALLWRTRYS Shon-wem Rwnromant
Pt P capltal Inanglbht  trmpoary buneitt
Ar sanuary 2671 Lkl 1300 127 - 1854 [ —— aseets  dlffarsncss  Tantesses  obligatians Tora
Cnarge far the year 58 %8 T - 297 Deterred tay m Em Em im [ €n
Oisposals 33 (105 G‘:’ ; ("‘:) At 1 fanuary 2022 @9 (3,021) 442 27 © {2,609
\Rmp‘s. ment et et o sl 3(:;) : S 5(2) Credined/(chargea) ta the
eclassitications (ngluding held fal -
[ B 1
Exchange adusiments 0 @ @ = (451 :cume tatement o 2 e 15 (3] 25
At 3 December 2621 a8z 1341 154 5 1988 othes camprahensive
Charge for the year 62 18a 83 - 29  Income - - a - 5} 3
Dispasals 0z {56) @s) @ (z7) Exchangedifferences (e 1252) 37 4 L] (12)
Imparment - 1 - 2 3 Ar31December2022 (84} 13,274) €01 a8 (14) 2,793)
Reclassifications (inc uding hele for sale) (4] 08) )] - 2n
Exchange adjustments 30 [ % F4 s Arcelecated Shact-term Ruthement
caphal Intanglblt  témporary Benef't
At 31 December 2022 556 1501 206 5 2,278 alowances assets  differsnces  Taslosses  obligations Total
et book valve tm o im Em Em o
asat Jl Decemaer 2021 739 132 £l 403 FaL rod 1ax assets H) (3s8) £l 28 n 244
Asat 31 December 2022 853 as? Ear] 389 2,473 Deferrad tax lisbilities (74} (3,238 282 L] (25) 3,037
Ceferred tax 54 (3.274) 503 a6 14) (2,793)

A% 31 December 2022, the Group's nght of use assets included land and buldings of E350 mllign (2021 £234
il lon} and other assets of £24 mdkon (2027 E21milion) The Growp 1ecognised deprecation of £ 70l on
(2021 £58 million) on the land and huddings anc deprecizticn of £13 mll o (2021 £13 malhon) on the othas assets.

The Group has cemmutments to curchase praperty, clant and ecuipment of £74 million {2021 £80 mimon)
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12 Deferrsd Tax continues

accelessten smen 1erm Retremeat
capltal  imangidle  Vempaiary Denem
alowances assety  afracnces TaxIgises  aDligaLons Tetal
Delereatan £m Em m Er Em ¥m
ALY January 2021 55} 3.766) a2y 52 3B (3.304)
Crediledficharged) to tne
Incame Statemeat 3 884 59 24 2 704
(Charged) 1o other
camarahersive income - - (L)) - (46) (S0}
(Chrarged) directly to equity - - 8y - - a}
ANsing on busness
acqUIMGNS/dIsposals 4 (57 {2 - - {178}
Exchange differences M 30 {5) o - 23
At 31 December 2021 @y (3,023 4d? 2 ) (2.60%)
Arcamwratas Shoitatzem Retirmant
capha  iniangible  emporary benefit
Sowincas sutets  differencas  Taxlouses  ubigations L]
02 fm im fm £ 2 £n
Deferred tax asiets (2) [EEN) 189 24 23 w7
Deterred tax habilites [CH) (2,985; 253 3 (29} (2.808)
Deferred tax (49) 3.023) 442 27 ©r (2.609)

Deferred tax assets and lahhnies have peen of fset where they refate 10 Income taxes levied by the same
taxation authonty

STRATEGC RERURT GOVEANANCE FINANGIAL STATEMENTS

unrecognised eterren tax assets

Deferied tax assets o0 Ce/1ain Corporation tax losses and other short-term temporary differences
totalling £3.029 millian gross (2021 £2.091 million gross) have not been recognisad at 11 December 2022
5 the likelihaod of future economic benefit is not sufficiently assured These assets will be recogmised
1f ytlisation of the lasses and otrer tempoerary differences become prabable

Urvecognised geterred tax labiities

The aggregate amount of gross temporary differences assoriated wath investments in subsiciaries,
Branches and as§ociates and nterest in Joint ventures, for whiah deferred tax iabilities have not been
recognised at 31 December 202215 £7,430 aullion (2021: €7,900 miliron}

Deferred tax on short-1erm temporary diffecences of £503 million (2021 £442 muhon) are cormprised of
accrued expenses deductible for tax o0 a cash basis of £418 million (2021 £337 mullion), D1her Shor-term
temporary dif ferences of £143 mihon (2021 £135 milicr) and net of deferred tax liabiinies on unremitted
saiings of £58 mulion (2023 E30 m lion)

12 Inventorles

2027 2027

£m £m

Raw matenals and consumables an 183
Wark in grogress 1] 0
Firshed goods and goads held for resale 1,286 1006
Tatalinventories 1,825 1459

The 1otal cost of mventones recognised as an expaase and included in cast of sales amaunted to
€5,810 million (2021: £5,292 milion) 1M includes inventory wiite-offs and iosses of £184 million
(2021 197 muilhan)

The Group invenary prowvision at 31 December 2022 was £164 mililon (2021 £151 milhon)
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14 Trade and Other Recewables

STRATEGIC REPORT GOVERNANCE FINANCIAL STATEMENTS

a Trade recenables

20z 221 Tiage recowvables consst of ameunts due flom cusiomers The Groug's Customer base 1s large and diverse
amounts falling due within ane pear Em i e N 8 !
and ¢ quently thare s imitea concentration of credit nsk Cracit sk is assessed at a subs diary
Trage feceivables ) 1746 1587 and Group level and takes intg account the finanzisl positions of customers, past expenarce, future
cess. Provison farimpanment uf receivables “2) 38)  expectations and ather relevant “actors Indiidual credit Imets are established based on those factors.
Trage recelvables - net 1724 LS e Lan a lysis of trad <l d
Otner receivantes 264 291 e torowing tahle Browides an ageing analysss of trade recevatiles at year ent
Pregayments and accryed neome o4 a4 w22 2021
— I Iys'e Em £
Trade and othar raceivables 2082 1926
Not overdee 1543 1318
5 Up to 3 months overd
Yne Carrying amounts of the Group's tradde ana other 1aceivabies are denominaled in tne following O'\jter ot vt W:; 2;
curréncies: - J— i
022 sy Trede receivables 1,766 1587
Lurrency analyne 2 Em
US o ar 578 578 AL F1 Becermber 2022, & provision of £42 milian {2021 £36 milon) was recorded against certain trade
Eurg 289 Joz  eceivables tased on a forward-laoking assessment af the ifetime expected credil loss a5 required by
Stening 185 187 IFRS 9 This assessment considered ta ageing profies of specitic rade recevabie balances alang with
araghan real 13z 125 the nsk of fubure customer dafawts
Other currencies o o 795 Asat31December 2022, 1ade rereivables of E'81milon (2021 E233 malion) were past due but ot
Trag® and gther receivables 2,082 1926 impaired These [ecaivablas were not impared becausé having considecad thew nature and fustancal

The MA%MuMN EXPOSUIE T2 Credit 115k 3T The year erd s the caryirg value of eacn class of recervatie

mentionec above

collection, recovery of the unprowden amounts s expected i due course.

o Othet receivabies

Oher recevables includes recoverable indirect tax of £191millior (2021 E212 milion) This contains
Elmilinn (2021 €2 milkon) of mpaired assets all aged Ower tMae moaths iom a hioad range of countries
within the Group

¢ Other non-curient racedvabies
Other non-cument recewvables at 31 Oecember 2042 of £357 million (2021: £149 mithan) mc
non-current recaverable sales (3x and long-term prepayments

des

d Fnancial instruments {Note 15)

At 31 Decermbar 2022, £2,077 (2021 £1,924 mulen) of the current and non-current recewables totaling
£2.23% milion (2021 £2,075 miior) are Financial assets Thase mainly retated to amaunts awed fram
customers or government bodies and are typically non-interest bearing. Amounts that are ngt financial
355215 are mostly pepayments and employee henefil assets
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15 Financlal Instruments and Financial Risk Management
Financial Mstruments Dy Categary

4171 Docomb or 2022 2131 Dacamber 2021
Fair ealue Farr vabie
Boivativet  TrBwgh the Devatnds  TMGughEAR
Amortiad wamd for Incame Equity Camrylog  Amartised used for Incame Equity Carrying
cas Nedging  SLHMEMEN  Inslruments  vaua total cost Pevgmg  SLIAMAN  ALhumess vaue 16l
note im o im £m Em Em £m Em im m
As3ats as per the Balance Sheet
Current and non-curtert trade and other recewanles 4a 2.on - - - zon 1928 - - 1928
Denvative financial instruments - FX forward exchange cont-acts 17 - 34 25 - 59 - a1 Rl - 62
EQuity iInstruments n - - - a0 82 - - - 1m m
Cash and cash eguivalents @ 1157 - - - 1157 1,261 - - - 126
Liabilities a3 per the Balance Sheet
Borrowings (Comir ercial paper, |6ans ang averarafts) 7 1,252 - - - 1,252 7 - - - 37
Lease obhgafions 0 89 - - - ay 328 - - - 328
Bonds 7 5,874 - - - 5874 1969 - - - 1969
Senioi rotes i 1,389 - - - 1,369 1229 - - - 1229
Denvauve financigi instruments - FX forward exchange contracts ” - 22 34 - 58 - 1% EL) - 52
Denvative finangial instruments - Interest rate swaps 17 - 164 - - 144 - 22 - - 22
Derivative financial instruments - Cross currency inferest 1 ate $waps " - LT - - B4 - a3 - - a5
Current and non-cuirent trade and other payables 21 5,344 - - - $.324 5093 - - - 5193
T nths by IFRS ¥ | 1 gutsige 1he )Ca0E 81IFHS 3 ut they remain within (he scope of IERS 7, and ther efgre have been shown sECaately Borrowings langety rekal? to commerglal paper As at I1Dggembar

2622, the Growp Mg Cammerelal paper inceun Amaun g £3 AT mdion {anund «3his) M 166 Relwhen 0 7% el 2 2% wilh oty r4Aateg b 6 Linuary 2023 10 10 June 2023, 400 $350 MIoA (vamifal value] 1 13185 Jtween 2 555 310 2 95% wnth
maturities ranging Frar 3 Sahisary 2023 0 23 MMCh 2023

Tha fair valua measurement higrarchy levels have baen defined as fallows
- Quoted prices (unadjusied) in artive markets for identical assets af labilties (level 1)

Inputs other than quated prices mcluded w thin [evel 1that are cbservatle for the asset or lability, ethar directly {1 & as prices) or ndiractly (1 e deved from prices) (evel 2). If all signficantinputs required Lo fair
value an instrument are observable, theg nstrument is Includegt in level 2

= Inputs for the asset or hability that are not uased on abtervable market data (Le unotsecvable nputs) {level 3)



DocuSign Envelope 100 BAGF 30C5.051B-4000-8315-8EC26F 980F 1A

291 Reckitt Annual Aepait and Accourt; 2022

NOTES TO THE FINANCIAL STATEHENTS {ONT NUED

15 Financial instruments and Financial Risk Management continue
The follpwing taple categonses the Group's hnancial asets ang lizbiites held at far val
valuation metnadology apphed in deterrmining their Tail value

by the

At 31Dacembar 2022 AL31Decernben 201

STAATEGIC REPORT GOVERNANCE FINANCIAL STATEMENTS

Offsetting Tinancial assets and financial iamhties

Tne Group entars nto derivative transacuens under |nternanonal Swaps and Derivatives Assoc atigr
(1SDA} master netting agreemants In cerrdin crcumstances - for example, when a Credit evént such
as a defauit ocours - al ing wransactions under the ag are i |, the
valye 15 3352550d and anly a sngle net amount s payable in settlement of all transactions

Fnatior

Lavell rvai 2 Level3 Toul Toven 1 Level 2 Lewnld Tota
Em Em £m Em &km £m Em fm .
ThelSDA oo rot meet the ¢nténa Tor offsetting in the statement af inanciat pasiton Thisis
Aszets as per the Balance Sheet bacause the Group does Nt Currently have any legalty enfoicedtle right to 0Tfses reCogrsed amounts,
Denivative financial because the right o offset 1s enforcesbie anly an the occurrence of future events such 35 a dataut event
nsuyuments - FX torward
excharge coMIracts - 50 - 59 - &2 - 52 The followng tabie sets out the canying amadunts of recogniséd financral mstruments that are subject to
Equity mshiuments L4 - 53 L.H 14 14 43 L the above sgreements
Liabilitles as per the Balance Sheet Gross ameumts
) of incagnised
Danvagve financial flaanclalasiuisi  Raraved finarcial
nstrument s — FX farwarnd llabiRig4Inthe  Initrumants that
i - - - - 52 Baiance Sreat arg nor pilser HEt amoum
exchange cfm'ra;ts s¢ 58 52 At 3 Dwcambar 2022 Em Em (14
Derivative finangial
nstruments = IMerest rate Flnancial assets
swaps - 184 - 164 - 22 - 22 FXforward exchange contracts 59 (3d) 23
Derivatve hinancial Other financ al assets 1157 - 1187
nstruments - Cress 1218 (38) 1180
Cufrency interest rate " . ” _ o Finaneral labilities
swaps - - 8 X 4orward exchange contracts (56) 20 20
Other financial iabilties {249) - 249
The faw value of forward lorewgf eachange contracts was cetermned usng Farward exchange rates
derived from market sourced gata at the Aglance Sneet date, with the resulting value ascounted nack 1205) 3¢ 1269
10 prasert value {level 2 classifrcation) The “an value of the interest rate $wap contracts and the crass P——
currency intéresl rate swaps was Calculated using discounted future cash flgws at floatirg market rates recognmed
P (el atsets]  Related francial
Qevel 2 crassificauon, nanliviesn the  Instrurments that
The far value of equity Instruments at 11 December 2022 was dete rmingd using both quoted share o e emoer 2021 aance ""E: ae "D“”';' """'"';"’n‘
PrEe nformanon (eved 1classific auor) and other non-market nformation (level 3 classficaron) At
31 December 2027, the fair val 2 Of the investment i Packable Holdings LLG (previausly Pharmapacks) Financlal assets
was calculated using a publicly availabie valuatian form the latest Linding faund (kevel 2 classification) FXforwaid exchange cantracts 82 32 o
Other financial assets 1261 - 1,281
ExCept for the DONGS and semar 10tes, 1he fair values of ather financial assets and uadilities Al amortised [ETT) T i 291
cost apprommate their carrying vaiues The fan waiye of the bonds as at 31 Decamber 202215 3 iabibty ! a
of £5,412 milhon (2021 £8,238 milion) and the fair valué 2f the senior notes a5 at 31 December 202215 3 Financialllabllitles
lrapiury of £1,250 milkon {2021 £1.400 milion; The faf value of the bonas and senfor rotes was derved FX tonward exchange cantracts 152) 12 20)
usmg quates market rates nan active market flevet | classif catgn) Other financia' habmties {73) - (73

0n2s) 32 %3}
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15 Financial and Financla) Risk
Financial risk management

The Group's multinational operations expose it to a variety of financial risks that include the effects of
changes in foreign Gurrengy exchange rates (foreign exchange risk), market prices, interest rates, cradit
risics ang Uquigity. The Group has in place 3 risk management programme that uses foreign currency
financial instruments, including debt, and other insivuments, to limit the impace of these riskscnthe
financial perfarmance of the Group.

conunuad

The Graup’s financing and financial risk management activities ace centralised Into Group Treasury (GT)
1g achieve tienefits ol scale and cantiol. GT manages financial exposures of the Group centrallyin a
manner conslstent with underlying business risks. GT manages only those risks and flows genergted

by thevu lying commercial fons; t ions are not undertakan.

The Board of Directors (eviews and agrees policies, guidelines 3ng autharity levals far all areas of
Treasury activity and individually 3pproves significant activities. The GT function s sunject to periadic
independent.reviews and audits, both internal and external.

1. Morket risk

{o) Currancy risk

The Group operates internationalty and enters Into transactions in mady cutrencies and as such is
exposed ta forgign exchange risk ansing from various currency exposures Foreign exchange risk
arisas trom future commescial ransactions, recagnised assets and liabilities 2nd net investments
in foreign operations,

The Group's policy is to align inferest costs and operating profit of its majnr currenries 0 arler to pravide
$0ME proteciion against the translation exposule on forelgn currency profits after 1ax. The Group may
undertake boriowngs and olher hegging methadsin the currencies of the cauntries where maseof its
assets ara located,

ITis the Group's policy 1o MAnItor and, where appropriate, nedge ts foreign currency transaction

These PO arise mainly from foreign Curmency receipts and payments for
gnoods and services and from the remittances of foreign currency dividends and lpans, Where the Group
enters into hedges and appiies heage accounting, hedges are documented and tested for effectiveness
an an engoing basis with any ineffectiveness recarded in the Income Statement.

The Ioe ] butingss ynits enter into farward foraign exGnange coNtracts with 5T 10 manane these
expasures where practical and aliowed by lacai regulations. GT matches the Group expasures, and
hedges the position where possible, using spot and forward foreign currency exchange contracts.

The Group's strategy is to minimise income Statement volatility by manitoring fareign currency balances,

external financing, and external hedglng arrangements. The Group's hedging profile is regularly reviewed
to ensure it is appropriate and 1 mitigate these risks as far as possible.

STRATEGIC REPORT GOVERNANCE FINANCIAL STATEHEHTS

The notional principal amount of the outstanding farward foreign exchange tgniracts at 31December
2022 was £5,395 milicn recevabile (20271 £7,034 mullion) and £5,376 millien payable (2021; £7.027 million}

The Group hela forward foreign exchange contracts designated as cash flow hedges primardy in Euro,
Steding, US dollar, Canadian golar, Austalian dahiar, Mexican paso and Turkish lia The notional vahue of
the payabie leg resulting fram these financlal mstruments was as follows,

2022 20
Cash faw neage pesfile £m im
Eura 343 zy
Sterhing 247 30
Usdoliar 218 273
Canadian dellar " m
Australian dollar o2 w7
Mexican peso k) 51
Turkish lira 73 az
Other - 394 aja

1,537 1657

These forward (oreign exchange contracts are mainly expected to mature over the period Januaty 2023 0
December 2023 (2021 January 2022 10 December 2022). OF the total amount, £20 million (2021: £11 milion)
[sdite between January 2024 snd January 2026 (2021 Jenuary 2023 and January 2024).

Cash flow hedging is applied with the and expected effect b assessed
atinceotion, with any ineffacti i 1the | . The il portian
recagnised in 1he Income Statement arising from cash flow hedges is mmaterlal (202 immater|al).

Gains recognised in other comprehensive income and the nadging rasarve on forward exchange
contracts in 2022 of £2 millian gain, net of tax (2021. E30 million gain, net of 1ax) are recagnised in the
Income $tatement in the periods In which the hedged farecast ransaclion affects the Income Statement,

At 31December 2022, the Group had forward cantracts used for cash flow hedging with tatal falr value
of E12 mithon asset (2021; €15 millicn asset). These contracts are denominated in a diverse range of
chrrency paings, where 2 fluctuation of 5% In any ane of the cantrazt pairings, with all athers remaining
canstant, would have a maximum effect of £7 milllon (202% £& milllon) on sharehokder equity, untll the
point at which the contracts mature and the forecast trangad tion preurs. The Four farge st contract
parings in order of nominal value were EurojPallsh rlaty, Euro/Stening, Eure/Turkish lira 2nd US Dollar]
Mexiczn pesa.

Wnere the Graup is exposed 10 Currancy Fisk on its borrowings, the Group seeks ta munimise the impact
of foreign exchange on the Income Statement through placing debt within a net investment hedge or
using financialinstrumants._
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MOTES TO THE FINANCIAL STATEMENTS CONTINIED

15 Financial d Financial Risk cort weg

As at 21 Decernber 2022, the Group had designated a 2023 US daltar bond totaling 5500 millon

(2021 $500 myttion), 2030 Ewro bond totaling €850 milien (2021 €850 milion} and commercial paper
totalling € 750 millian (2021 Emil) as the hedging nstruments in a net Investmént hecge relatonship
Duning the year Forward cuirency swap contracts of €750 miion (2021 €750 milion) were alsg in 3
hedge relat onship. As the forward currency swap contracts matv-ed dunng the year this relaticnship
was ended and It was regraced with 1he commerc,al paper. Possible sources of ineffecriveness wnclude
any imparments Lo the Group's net nvestments in Euros. The hedges are documented and are assessed
for effectivengts On 20 ongowng basis

The net gaw, of 055 UNDer INBSE arrangements is recognised In o1her comprehensve rcome The net
effact bn othe COmprehensive Income tor the year ended 31 December 2022 was a £S5 million loss
{2C21, £84 mulllon gain} If Sterling weakens by 5% aganst the US dallar ang Eyro, the maximum impact
on sharenaidel s @Qwly QUe 1o the netinvestrmant heaging on US dolla’ bond and Eurs bordfcommercial
paper would b2 £22 milignloss and £75 milbon loss respectvely

I 202C. the Graup rssued a €850 milion bond Gug in 2026 Concurrent witn e issue of the bond, the
Group antared INta 3 €850 million Cross CUrfERCY IRLEFESE 1ate Swap an SiMilaf terms to the 2026 bard

ta miligate faregn exchange gurrency nsk, for which hedge accounting has been apphed Saurces of
ineffectiveness ON 11is hadge Felalionship widl come fram a tifference n Cradil ratings between the
counterpartias 30d modifizations ta the terms af ether nedged item ar instrumeat, At 31 Decernber 2022
no materianneffec iveness (2021 no matenal ineffectiveness) has been (ecognised i the Income
Statemen as tha 2ffect s not material The wterest rate element of the Swap 1S D-SCUSSED 1N INterast rate
15k Delow

The remamming M3 Monetary fmancial instrumerts (hauid assets, recevables, interest and Aan- Ateresy
Beanng IiabiitiB5) 318 AXeCty deraminated in the FURCtional currency of the GroUR oF are twansferred 1o
he funcTanal currency of the incal entity througn e use of dervauves

The gans ang Yosses from far valye movements on denvatives hekd at fai value through the nzome
Siatemnent, rec 0GMsed i the INCOME Statamant in 2022, was a £443 rmithon gain {2021 £6 Mo gain}
These denvatives 32 used to hedge foreign exchange gains and I955€3 oF Non-$1e¢(ing financing assets
and hnancing iabilies between the Group's treasury cameany and fellow Greup subsidianes

{b) Cost infigrion LSk

Due to the nature of its Bus ness the Grous 1t &xposed to commocdhty, freight and other inflatiea ks
Shart-rarm woialilty 0 pAcing of these products s migated through medwm-termcartracts,
wventonies of KEy Matena's and inancial nedgng Over the medium and lang term, tha Gioup A itigates
the impact of rflation through implementing pr cing and révenue grow:h management, Kdenufyng
productivty and efficiencies, and -mproving sales .

STRATEGIC REPORT GOVERNANCE FIMANCIAL STATEMENTS

fe) interesi rate nisk

The Group has Dothinterest-Deanng dnd non-INtarest beanng assels and liabilities The Group Monitors
115 INTrest NCome Jnd eXpense rate exposure on a regular £asis, The Croup sets its desrea level of fixed
and floating rate exposure as part of its interest nse managemant strategy The mix of fixe and fleatng
exposure anintere st-Dearing assets is managed by using 3 Mixture of fed and floating rate depasits.
The fixadytloating mix gn katiines is managed by LsiNg @ MIXtUre of fixed and Hoating rate borrQwings as
weil as by using derivatves ta swap fixed 1o Noating rate

In 2020 the Graup issued two €850 million bonds due in 2G26 and 2630, In drder to maintan A (EvE!l of
foating rate dell in line with 1he Group's Interest management strategy the Group entered o a €830
GO CrOSS CUrTBNCy IAFE/BLT FALS Swag A dutuldr terms kg the 2024 hoad and 30 rterast ra1® Swan nn
"he Coupon paymants due on the 2030 band The accounting for the faren axchinga e'lement of the
cross currency swap (s described above The interestrate elemens swaps the f ked coupon payments
on the bangd for fioating 1ate (the Cross curfrency interast rate swap with reference to ad,usted reference
tates following GBP {|BOR cessation, and the iIntarast rate swap with refarence to EURIBOR) The interest
1ate swaps have been placed into a far value hedge relationship with the related bands. Spurces of
ineffectiveness an this haoge relatorshep will Come Irem a d Herence i credit ratings betweer e
counterparties and modifications to the terms of either the hedged itém or the hedging instrument

AL 21 December 2022 nd Matenal netfectiveness (Z021 romater al neHactivenass) has been
recognised in the Income Statement

Vaagus scenar os are simulated taking 1ntg censideratnon refinanang renewal of existing postiors,
alternative financing and hedging Based on these scenanos, the Group £3lculates the impact on the
Income Statement of a defined intersst rate sAife, For 2ach simulaton, Lhe same nterast rate sNIfLIS
used fa/ all currencies, ealculated an a ful-year and pre-tax basls

The 4tenanos are cnly run far habilibies that represent the ma-or interest-beanng pesmons. Based an
the simulations performed, the iMpac: on the Incame Statement of a 50 basis-Cont shift i interest
rates would be a maaimum increase of £°3 milbon (2021 £ muiion) of decrease of £13 mihon

(2021, £10 milion). fespectively far the labilties covered. The simulabon is done on a penodic basis
10 verify that the maximum loss simulated 15 within the it given by management

{@) Monaging imterest rate benchmork refarm aaa aisocared rsks

A fundamental reform of major interest rate benchmarks was Undenaken globally, ncluding
the -eplacemert of some wterbark of fered -ates (FBORsS) with aliarnative nearly risk-free rates
{referred to as IBOR reform’).

1n 2021, the Group amended its firancial Instuments ana cred t facihes tF a1 referenced impacted IBORs
4uch that they incorparaled new benchmark rates ar mclyded clauses that automatcany switched
rmpacted BORS 10 the equivalent falt back rates o further amer.dments were required in 2022 to
conform o the new genchmark rates
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HOTES TO THE FENANCIAL STATEMENES CONTINUED

15 Financial Instruments and Financiat Risk Management continued 2022
A3 announced by the Financial Conduct Authority (FCA} in early 2022, the panel bank subamissions for LS umn Euposurn
dailar LIBOR will cease in mig-2023, The alternative reference rate for US doifar LIBOR is the Secured Eoumerpary Credk ating Em £m
Overnight Financing Rate {SOFR). At 31 December 2022, the Group has no external US dgliar referencing Financial nsttution A A+ 250 187
financial instrument. Financial instituticn B At 250 179
Financlal mstitution C At £50 162
Ar 31 December 2022, the Group had contracts of Cross cuirency interest swap liabilities with a carrying Financial insttution D Ar 250 a5
value of E84 million referenced to the of ficlal ISDA fallback rate Secured Qvarnignt financing Rata (SOFR)  Financial nstitution £ A z00 18
(2021 unretarmed contracts of £rass cutfency intarest swap hability of E49 million). Financial instetution F A 200 o
. . N Financial institution G At 250 ar
The Graup's EURIBOR intarest rata swap is unaffected as EURIBOR is not impacked by IBOR refarm, Financial nstittion H BEB+ 25 a3
2 Credit risk Financial instituiion | e 275 43
Tne Group has ne significant concentrations of credit risk. Cresit risk arises from cash and cash Financial instirution J A 200 59

equivalents, derivalive financial instruments, deposits with Banks and financial institutions, as well as 2021

credit éxposures 1 Customers. The assessment of ifetime expected creditosses refating to trage ana — o
ather recelvabies is detailed in Nots 14. Financial institution counterparties are subject o appraval under Countenparty Crpamaanng tm o

the Group’s countergalty fisk policy and such aparovalis Emited to financial institutions with @ BEB rating

N Financial mstitution A As 250 20

or 3bove, The Group uses BAA and highar rated counterpartias to manage risk and only uses sub-BBE Financial Nstitution & ™ 250 160
rated countarparues by exception, The amount of expesure 10 any individual counterparty is subject to Financial institutior C s 250 147
alimit defined within the counterparty risk policy, which s feassessed annually by the Board of DIrectors.  glaaneial institubion D A 250 127
Derivativa financial instruments are only traded with counterparties appraved in accardance with the Financal institution £ A 250 15
policy Derivative risk is using a risk weighting method, Financsal nstitution F A 200 s

B . o o L N Financial nstituton G A 200 02

The Group has caunterparty risk feom asset positions held with financial institutions. This is comprised Financial mstitution H AAA 00 83
af sh i cash and cash eguivalents and dari pasitions Far fisk management Finanzial msliuban | A 200 70
purposes the Group assesses the exposure 10 majar financial instihutions by loaking at the deposits, Financial mstituticn J A 250 54

cash and cash equivalents ana a percentage of the nominal amaunt of derivative contracts teking inte
accaunt the time to maturity and the nature of the product. The fallowing table summaises the Group's 3. Lguichty misk
of Its exp: . The financial listea in the tables are not comparabia yearonyear.  Liquidity sk is the nsk that the Graup cannot repay fimancial liabdities 35 and when they fall due. Tre
Group's liquigity risk 15 Concentrated towards Bond and SENIOr NGIE PrRCIRa! FEpayMEnts due Detween
2023 and 2044
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HOTES TO THE FINANCIAL STATEMENTS CORTINUED

15 Financlalinstruments and Financial Risk MHanzgement cortnued

Al tne and of 2022, the Group had long-187m 4Bt #xClutmg Iease liabikties of £6,852 miton

{2021 6,812 mihon), of which £5,194 mullian (2021 £6,445 milian) (s repayable in more than twa years
In adchitian, the Group has committed Barswing tac htes tataling £4,500 million (2021 £4,500 Tulkon),
&1 which £2,450 million (2421 £4,500 milion) expires aftar more than two years These facities are

STRATEG L REFORT GOVERNANCE FINANC (AL STATEMENTS

The table beiow analyses the G-oup's dervative finarciaknstruments which wall be settied on a gross
Dasisinto relevant matunty groupings based on the remanng period betwean the Balance Sheet date
4nd the contractual maturty date The amounts disciosed in the able are the cantractyal undiscounted
cash flows which have been caliulated using SEOT fates at the retevant Balance Sheet date

Lessthan  Datwaen Betwssn aver
provded by high-guality wienational hanas, are undrawn at year end and canta a financial covenant Tyear lasazgeas 2unaSywars 5 yans
which 15 pot expected ta restrict the Group's future aperstons The cammitied Boirawing fa¢ lines, 2131 Dwcamber 2022 £m im tm £m
together with central cash and invesiments, are cons:dered suthoent *o meer the Group's projected FX forwarg exchange contacts
cash requirements Qutflow (5.354) i 13) -

Inflave 5374 7 ” -
Ajl poriowing faciites are at floating rates of interest. Cross currgncy interest fale swap
! -
Tha facinties have bean arranged to cover general COrpArate purk 05es molucing support for commaercial 5:::w (2? (Zi) (;::)
pager ssuance AN facilibes incur comMitment fees at market rates Interest sate swap
The Group's bor-awing | mit a* 31 December 2022 catculzted in accordance with the Articies of Cuthiow &n {21} (43) (53)

Association was £28,329 million (2021 £22197 milion) Inflaw Ll & 7 7
The foliowing table analyses the Goup s firancial liabihties and desivat ves nig relevant matunty Loy than Betwezn Barwren Over
GroLpings DAsET O the remaming periad 3t the Balance Sheet dale to the contrac tual Maturity date At 31 D moer 2021 ":'; “""2"';'": Zands i 5":;,"
The amounts disclosed in the tabia are the contractual undiscountad €ash figws which have been
calculated using Spol rates a1 the relevant Balance Sheet date, including interest 1o be paid. X forward exchange cartragts

— . o R Cutfiow 17N 10y ) -
@szthan S— etwsen vor
Tow Tyess 1amo2yems 2angSyasis S years Inflan 2024 n 1 -
AT December 2027 tm tm i m em  Crosscurency interest rate swap
- Outfiow )] © (70 -

Commeicial paper 1,208 n.2oa - - - Inflow 5 ] 221 -
Bongs {6,850) {554) {1,757} (3,028} i1.,313) Interest rate swap
Semor notes (@017} 159) 159 T 952 o @ @ P om
Trade payables (2,368} 12,358) - - - Inflgw 5 5 1% 2
Other payables (X3 )] 2309) 174) - -

Lmss than Herween Between Cver Cash flow forecastng is performec by the lacal business units and on an aggregated basis by GT. GT
Toea T Tand 2years 2025 yens Syers  MONIOAS rolling farecasts of tha Group's kiquidity requirements ta ensure It has sufficiant cash ta meet
™ 31 Cecemper 2021 b m e em bl needs wh le sutficient an its undraw committad borrewing faciities.

Bonds 8.642) (2,552) (498) (2,430 (3.]64)  Funds over and above those required for shart-term workng Capital purposes by the local businesses are
Senior nates {1.855) (53) 53 850} {1059  generally rermitted to GT The Group uses the remittances 1o settle ians, repay gs.onin
Trade payables (2 064) (2.064) - -

Other payables 3129 (3,048 (81) -

the event of a surplus, inva st an shart-term instryments issued Oy INstitutions with a BB8 (ating or above
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HOTES 1O THE FINANCIAL STATEMERTS CONTINUED

15 Finanelal
4. Capital monagement

The Group considers capital 1o be net debt plus total equity, Ne1 debt [s calculated as total financing
Ilabilit/es less cash and cash cquivalents and shart-term depesits. Total equity mnciudes share capital,
reserves and retained earnings as shown in ihe Graup Balance Shaet,

and Financial Aisk

2022 2

Hata €m Em

Cash and cash equivalenis including overdrafis 1,156 1,259
Financing liabilities 17 19.140) (9.637)
Net debt o84 g3
Total equity 9,481 7,453
17,487 15,831

The objecti {or gmp capital are to the Group's ability ta continue as a going concern,

Inarder to provide returns for sharenolders and benefits for other stakenolders and to maintain an
efficient capital structure (o optimise the cost of capital.

In 2022, the Graug provided returns to shareholders in the form of dividends, Refer to Note 28 far
further details.

The Group monitors net cebt and at year end the Group had net debt of £7,.984 million (2021 £8,378 milign).

¥he Group seeks ta pay down net debit using cashgenerated by the business 1o maintain n apprapriate
level of financlal flexibility.

Supply chain finance

The Group particlpates in a suppiy chain financa pregramme {SCF) under which certaln suppliers to the
Group are able to access an SCF arrangement inat enables them to fund thair working capital, The
principal purpose of this programme is to facilitate efficient payment processing and enable the wiling
suppliers to sell their recevables due from the Group to 3 bank oefore their due date The Group does
not incur any additional intarest towards the bank on the amounts due to the suppliers, As part ot this
facility the Group has confirmed ta certain financlalinstitutions that it will make payments of E330 milllon
{2021 £372 milllany tu Unese suppliers as they fall due. rhesn:;muunts aratprrvrled within rade payables
on the Balance Sheet and all cash flows associated wilh the programme are included wilhin operating
cash flaws as they CONtinue 1) Da pare of tha normal gperating cycle of the Group and thelr principal
nature remalns operaung, being payments far the purchase of goads and services.

STRATEGIC REPORT GOVERNANCE FINANCIAL STATEMENTS

16 Cash and Cash Equivalents

2022 2021

£m Em
Cash at bank and in hand 662 587
$hort-term bank <eposds 495 674
Cash and cadh equivalents ARLYS 1281

The Groug operates n 4 number of tertones where tNere ie either foreigh Cumendy exchangs
restrichons, of where it s ditficult #or the Group to extract £ash readily 2ng easily in the short-term
As aresult, E274 million (2021, £8& milen) of cash included wn cash and cash equivelents s restricted
tor sse Dy the Group, yet avalagle for use in 1re relevant subsldiary's day-1a-day fperations

17 Financlal Liablities - Borrowings

ez wn
Current Mote m im
Bank loans and overdrafis' ad 22
Commercial paper 1190 -
Borgs a3 .40
Lease liabiities 3 i 62
Tatai short-term borrowings 17 2485

Bends

61 5568
Sener notes 1,389 1,229
Other non-cuf ent borrowings 22 5
Lease liabdives % an 266
Totallong-term borrowings T3 7078
Tatalboerrowingy 0,534 9,563
Denvatve financial nstruments 257 [l
Less overdralis presentad In Ccash and cash equrvalents m the
Cash Fiow Statement m (2]
Total financing lablhties 9140 7‘?‘637

1. Bani l03ns are fienom Aated nanumberaf currancles 3 3ne Lhiecured 3ng BEr INIErRTE bLed € Marker Thor Ier IRIerest Fates
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17 Financial Liabities - Barawings contd Les 2 w
The Group uses denvative finarcial Instryments to hedge cerlan elements of interest rate angd exchange 21y of bouowings euclyaip 1ease llab ines) £m i
f1sk on ks fingncing aoutias The spin between these items and gther deqvatives on the Balance Sheet  Bank {oany gnd overdrafts repayable;
5 Shown Daigw. . W thinone year ar or demand B 40 22
dsers Liabitrivs Other borrawings repayable:
2022 (£m) Current  Non-rurcent Cuirent  Won-current Within ane year
" " — Commercial paper 1%0 -
Derivatieg financial instruments (finanging Babiliigs) 25 - 34) 24 Bards pap: an 2,401
Derlvative financiarnsiruments (non-hinancing After are year andn less than five yea:s ’
iacilies) 3 &n B sonas am 2,546
At 11December 2072 59 - (55) (249)  Seniornotes 43¢ 572
After five years or longer
Assers Looimes Bonds 1,080 3022
2021 {£m) Curem Mon curen? Cutent  Won comen:  Semior nates 733 &57
Benvative baancial instruments (fimancing beoiltes) ) N 38 () SThermencufrent bonowings 22 *
Genvative finantal instruments 8,455 223
(non-tnancing labiities) . 3C 1 RG] ~  Grossbarrawings (unsecured) 8495 9.235
AL December 2021 61 1 (52) o
18 Provisians forLianilities and Charges
1 inciuded witn Gther nen-cusrenT ece vanies on e Balance sheer Lagal Qe Total
prowimons  browmons  provisiany
202 200 s s P
Recond 1ingn gi movernany n financ nq Labilties 1z CASAF ow Srapement £m Em
- At January 2021 23R 60 292
::;c(:::a;? o sonown :‘;;1 1"'5:2 Charged to the Incame Statement 19 0 49
Sepayment o oerowigs (3800 {1008  poed during the yoar 69 @) 173)
payment of ings 801 0%4)  peteased to the Income Statement a5y an 26)
Qtrer finaacing cash flows 381 B2 frchange soustments 0 _ "
Total Dnaneing cash flows 1150 0098 om 2021 180 56 215
New lease hatilities 124 09 Cha'ged to the Ir come Statement Y3 15 7
Exchange, fair value and pther movemeanty 51 28 Utised guring the year 8 3 (m
T nor-cash iwncing o B3 gy Reeaesioteincome sigemen: oo @@
At 31 Decameer Q140 437 Exchange agpstments 3 5 n
At 31 Decamber 2022 22 65 284

1 In202° £1190 *han

are presemad net wnrken rER2yment af

borowngs sbave I 2022,

ot tDw 1G5
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NOTES TO THE FINANCIAL STATEMENTS CONTINLED

1B Pravisions far Liabillties and Charges coronued
Progvisipns have bieen analysed between current and non-current as foliows

2022 2020
£m £m
Current 227 w1
Nen-current 59 44
284 235

Prowisions are recogmised when the Group has a present of canstructive coligation s a result of past
evants, 1t is more likely than nat that there will be an putflow gf rescurces ta sentle that obligation, ana
the amownt can be reliahly esnimated As at 31 Decamber 2022, the Graup racognisad legal prowisions af
£221 million (2021 £180 mil on) n 1elalion 10 3 number of historical requlatory and other matters i various
jwiisdetians

These provisions relate to matters whare the Group is currently iwolved with, of pateatially will be
inplved w, litigation The prowision represents the Groug's best estmate of the likely settlement. Dug
1o the uncertain nature of the resolution of the majerity of these matters £184 militon (2020, £144 Miilion)
is recorced 3y a current provision as it is possibie the Matters could be settied in the next 12 months,
nowever, it is possible that they may not be. LeQal pravisions inciudes £77 milion (2021 £75 million)
ielating 1o the Humidifier Samtiser (H5}155ue in Korea (see Note 20).

Qrner provisions inciude environmental and other oibhgatons thraaghout the Group, the majority of
which are expected 1o be ut lised within five years

19 Lease Llablitles

2002 200
Haturlty anaty s = CONtaLTudl WACICOUNERG C38F lows £m Em
within one year 80 64
Later than one and less than frve years 253 222
Atwer five years 135 140
Tatal unaiscounted 1ease labmtles at 31 December 458 424
Lease liabillties nclugad in the statement of hinancial pasition at 3t Dacember ae 328
Current " &2
Non-currant Evll 264

Interest charged on lease liabilines amoynted 1o 14 mitian (2021 £33 milon].

STRATEGIC REPOIRT GOVERNANCE FINANCIAL STATEMENTS

20 Cantingent LiabiMtles and Assets

Humidifler Sanitiser issue

The Humigitier Sanitiser (HS) [sfue In South Korea was a tragic event. The Group continues ta make both
public and perscnal apologies ta the victims who have suffered lung infury as a result of the Oxy HS
product and the role that the Oxy HS product glayed in the issue.

As praviously reparted, aver tha last several years the South Korean government has designated a
number of diseases a5 HS injuries, in addition te the HS lung injury for which Reckitt Korea's compensation
plan was estaslisnen. These includa asthma, foxic hepatitis, crild intersutial lung disease (LD}, beonchits,
uppEr airway disease, pneumania, skin disease ied by respi ¥ Injuries) and

taccompanied by respiratory injurigs}, On 29 (ctobar 2021, tha Ministiy of Envionment (MOE) publishea
a report that concluded epidemiological correlation exists between HS use and asthma, ILD 2nd
pneumonia. On 24 Dctober 2022, the MOE published 2 second edition of the EC report which updated
the epidemiological studies supporting asthima, ILD and preumonia, while designating two new HS
injuries, bronchiectasis and acute upper raspiratory inflammation. Our expert advisors are currently
reviewing the second edition EC repart, bul thek iitial assessment remains that it sass not clearly
Support causation between HS use and the above injuries.

The Korean National Assembly passed a bill an 4 March 2020 to amend the HS law, The amendment
became effectiva on 25 September 2020. The maln changes in the amendment relata to: {i) the
definition of HS injury (removing the requisement for *substantial causaticn’ with HS expasure); (i) the
129l presumptian of causation (shifting the burden of proof for causatian to the dafendant if the plaintiff

ate. i i ical € hetween HS exposure and their injuy), and (i) amendments
o the fund set up by the gover and funded by The g and HS comgpanies (the Special
Relief Fund (SRF), now called the Injury Rekef Fund (IRF)) ¢ provide expanded suppaort payments ta HS
victims {which would cover all 2lements of court awarded damagas except mental distress, asida from
KRW 00 million consalation payments for dealh cases, and partial lost inceane). The governiment can alsa
impose onHS manufacturers an additional levy for the RF up ta the amaunt previously collected far the
SRF. In Cecember 2022, the MOE began the process to raview the second IRF levy and the levy notice
‘was issued o Reckitt Korea on 27 February 2023.

The pending civil acticns filed by HS claimants against Reckitt Korea has alsa been impacted by the
amerdled HS law, for example due to the lowered causation standard of 'emaemisiogical carrelatan.
Thus, we have seen the number of civil claimants increase, primarily seeking awards for mental distress.
an lastincome (for portions not already covered by the IRF) Recently, however, the trend has steadily
declined 10 ADOUT twD 10 TOUF New Civil ACTHORS Per MONth, which we expect to continue,
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Z0 Cantingent Liadities and Assets Continued

The HS ation © [MSHC) was. in Octobes 2027 and has bee™ meeting with
Clamans grouas and HS companies 10 Clscuss vanaus 1ssues refated o designing 3 camprenhensive
mediation plan to Cover all HS victms In Marea 2022, the HSMC communicated a mediavon proposal to
tie HS industry, Nchxding Reckitt Korea Reckitt K9rea has rejecizd The mediaton Sraposal s it did aot
provide 3 comprenensive resalytion 1o the HS issue in adezan, Reclatt Korea could not accepl this ar
any future mediation praposals from HSMC wathaut financial suppart from ihe Group

The Graup currantly has a proveuan af £77 miliion (2020 £75 muinon) 0 ¢lation {o the HS issue in South
Korea In agdition, there are further potentizl Costs that are not cansiderae probabile and canact be
reliably esumated at the currert iMa The impact Of the HS law aMErdments will requir ‘urther
mon|tong and anakysis, i parcular those which will be subpect 1o Court interpreration, such as the nesw
epervological COMEIBLon $tandard, any mitation appiied by Courts to damage swards, the interast
sate applted by indnidual cournts 10 damage awards and externa. factars such as the rate of future IRF
appic ? ons Accerdingly, it is not passiie 1o make a0y relisbie estrrare of uabiity for
ndividuals recognised by the gowafiment as having HS munes

Nacrotizing Enterocohtis (NEC)

Broduct liability acticrs relating t@ NEC have been ‘led against the G-oup. ar against the Sraup and
Anbott 1 aboratories, in s1ate and federal courts i the Umted States. The acuans allege njuries relabng
WHEC N pie-termnfamts Pannfts comend that numar mik forifie s (HME) ara preterm formuias
contaming povine-denved ngredients cause NEC, 374 that preterm infants should receive 2 diet of
excusively breast mik The Company has danied the material allegations of the clavms It confends that
iLs praducts provide enmcal tools 10 expert b for the M g of preterm
Infants for whom human mulk, by itself, is nor autrinonally sutficient The produets s used under the
superasion of madcal dOCtors Any potential Costs re-aling 1o these acNDns are not considered probeble
and cannot be reliatly esumated at the current nme,

Othar
FECM tinie 1o ime, the Group s AYOIved In dISCUSSIONS 1N 1elalion 10 ONGOIg Lax mAtters i & numbe: of
Junisdietians around the world winere appraprate, the Directars make provisions based on ther
sssessment of each Case (see Note 7).

STRATEGIC REPORT GOVERNANCE FIMANCIAL STATEMENTS

21 Trade and Other Payables

022 2021

£m €m

Trade payables 2,386 2,084
Cther payaties 121 w0
Other tax and socral sefunity payable 1 155
Interest accrued on tax balances 105 -
Accruals 2,781 2948
Trade and sitves payanhes £.547 5,267

Included within accruas 18 £1137 milion (2021 £1,137 milnan) i respect of amounts payablg 1o trade
customers and government bodies for trade spend

Interast acered on tax balances has baan presentad as 3 current lakility (2021 nan.cyrrant) following
he reattessment of untertan tax pautians Ta reflect that there « not an eacanditiamal oght ta defer
settlemant of these labilites {see Mote #2]

Cther non-current labalities

202 202

Em tm

Interast accrued on tax balances _ s
tor disposec b 51 45

US employee-iatated payables 42 4
Other 23 kL]
Qther non-current liabi 14 262

Financial mstruments {Note 15}

At 31 Dacember 2022, £5.344 milion (2021 £5.191 milian) 4f the current and nan- currem payables
totaling £5,663 awiron (2021 £5,529 million) are financia Fabikties. These mannly relate to aMOunts owed
0 supphers inJespect of 000ds or senaces and are typic dlly tan-interest beanhing. Amounts that are nat
finangig nstruments compnse employee-relateg latities, s0¢i3l secunty hablites ard accrued aterest
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NOTES TC THE FINANCIAL STATEMENTS CONTINUED

22 Current and Non-currant Tax Assets and Liabllities

ez ET

m £

Current tax labilites 91 L]
Han-cutrent tax iabiities 54 826
Tutal eurront and nonscurrent tax liabilitles B4s 915

Certain tax positions taken by us are based on iNQustry practice, tax advice and drawing similarities.
from our $3cts ana circumstances to thase fn case law., In pavticular, intarnational transfer pricingis

STRATEGIC REPORT GOVERNANCE FIHANCIAL STATEMENTS
23 ahd Past. [
Plan details

The Group aperates 3 aumber of gatiner banefit and dafined contribution pension plans around the
wiorid covering many of its employses, which are principally funded. The Group’s most significant pensian
plan (UK} is set up under Trust and is 3 separate entity from the Group. It has [wo sectians, 3 defined
coniribution se¢tian which remains apen and a defined benefits section, which ciosed ta accrual from

31 December 2017. Members have 3 narmal retirement age of 5. Trustees of the plan are appointed by
tha Group, active members and pensioner membership, and are responsible far the gavernancea of tha
plan, including paying al administrative costs of the defined banefit section and compliance with

an area of taxation that depends heavily on the undertying facts and ci and g
invaives a significant degree of judgement. Tax #35ets and Fabilities are offset where there is a legally
enforceanle right 1o do 5o

Inciutied within current tax llablities {s an amaunt of £722 million (2027 E770 million) relaling to uncertain
tax posilions primarily in respect of transfar pricing. Within this, £194 million {2021: E155 milion} relates 10
amaunts recoghised using the MostilKety qutCome METhol, where the rasalution of the uncertainty is
concentrated on one binary cwtcome. There is na Individua! tax uncertainty caiculated with enis medad
that Is material 1o the Financial Statements.

AlSO wILN Uncertain tax positions is an amaunt of £528 million (2021: £615 Milion) recegnised using te
expected value methad. The liakilities calculated using this methad are not matenslin isolation, are
individually assessed and cover multiple jurisdictions and issyes, Therefare, it is nat meaningful 10 provide
aggregated sensltiviy estmates. The sources of estimation uneertainty underlying this amaunt are:
shewn in Note 1.

The recognition of uncertain tax posilons s reviewed regularty for changes in ciricumstances and
estimates are updated as potential resolutions for the tax uncertainties are encountared through specific
audits or widter case iaw. As a result, given the sire, possible range of outcomes and timing of resohition,
thareis 3 significant risk of material ad]ustment to tha aggregate camrying amaunt of thesa iaginties
within the next financial year.

The disputes ying the liability inrespect of in tax positions may take several
years to resclve (see Note 1), g this, the pr of tax liabilities has
been reassessed (o reflect that there it not 3n uncandltiona right to defer settiement of thase iabllitles
and the carrying ameunt af £722 million (2021: £770 million) nas been presented as a current liability
{2021; non-current}. The associaled interést accrued Ghuntartain tax pasitions ol E105 million (2621 £135
millign) has alss been presented as a current liability (2021: non-curent; see Mate 21).

The remaining non-curent tax abllity In 2022 relates 16 the uS transition tax (introduced as part
of the 2017 Tax Cuts and Jobs Act}onnon-US earnings and profits not previausly taxed in the US
35 of 31 December 2077. The Group has a right to defer this Lapility yntit after 31 December 2023.

The defined benefit section of the plan is funded Dy the payment of contributions as
required, following each Triznnial Valuation,

For tne principal UK plan, a full independent actuarial valuatian is carried out an a triennial basis, The
most recent valuation was carried out as at 5 Aprll 2022 and as the plan was in surptus an its Technical
provisians funding basis, N0 contributians are raquired 10 be paid by the Group In 2023 (2022: End).
Funding levels are monitoréd on an annual basis. )

The Group continues ta monitar the iMpact af UK High Court rulings clarifying the reauirements 1o
equalise the Guaranteed Minimum Pension element of benefits far men and women within the UK
Pension schemes from Guaranteed Minimum Pension accrued from post 17 May 1990 pensionable servica.
Discusskans are ONGaiNg with the pension trustees from all defined benefil schemes in the UK, oyt ne
final agreement on the methad of calculation has yet been reached.

The Group also operates a number of ather post-retirement plans In certain countrics. The two major
plans are the US Retiree Health Care Plan 2nd the Mead Johnson & Company, LLC Medical Plan (together,
the US (Medical) plans). In the US Retirge Health Care Plan, salaried participants become eligile for
retiree healthcare benefits after they reach a combined ‘age and years of service rendered’ figure of 70,
afthough the age must be a minimum of 55. This plan closed to new membaers in 2009, 1n the Mead
Johnson & Company, LLC Medical Plan, acquired as part of the acqulsition of MIN on 15 June 2017,
paiticipants become eligible far retiree healthcare benefies if they Ieave employment after the age of 65,
leave after the age of 55 and have completed 10 years af service, Of have their eMployment Involuatarly
terminated afier the age of 55, A Benefits Commirtee is appointed by the Group for bath of these plans,
respansibie for the governance gf the U5 plans, inciuding paying ail Ii ive costs and If
with regulations. Both af these plans are unfunded,

For the US (Medical} plans, a full Indepanaent actuarial valyation Is carrfed out on an annual basls. The
mast recent valuation was carried cut on 1 January 2023. For bath of these plans, funding levels are
monitofed on an annual basis with CeNUIbUTIoNs Made BQUAl 10 the Claims Made &alh year Itis expected
that the combined contributions in 2023 wil be £7 million (2022: £7 millian}.
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HOTES TO THE FINANCHAL STATEMENTS CONTINUCD

23 Pensian and Past-Rellremant Commitments continuag

Far the puipose of 1AS 19, te projected unit valuat:on metnod was used for the UK and US plans, as per
the principal LK plan trennial valuation resylts (9t S Apnd 2022) and the US (Medrcal} plan valuatiens to

31 December 2022, The UK plang have 3 weigPted average duratan of the deferred henefit ofuigatian pf
13 § years (202117 0 ygdvs). This gecrease is predominantly driven by signficant nses .nbond yelds over
the year 1o 31 Decemper 2022

STRATEGIC REPORT GOVERNAMCE FINANCIAL STATEMENTS

While COVID-19 has had an imp3ct on mortahty in the year ended 31 Decemiier 2022, the igng-term
impact an future mortality trends is corrently unknown and consequently no adjustment has been made
te martality assumptans -n this regard.

AMOLrts recognised on e Balance Sheet
The 3Mounts recogmised on the Balance Sheet are as fohows

022 2021
SgnIf-cant 3ctuanal AESUTPLONS Em Em
Tre sigriica A1 actuanal assumptions used 1 defermining the Group's obhgation for the UK and US Balance Sheet llability for
(Medical) plans as at 31 Dacember were US (Medizal} 181} (107)
2022 21 Cther (159) 21
usmud‘u_g B \Hmnz Liabllity an Balance Sheel (240) (8}
- Balance Sheetassets fo
Rate of ncreate in pensianable salanes 54 - 54 - 241 298
Rate of ncrease in deférred pensiors durng Other 53 57
deferment 34 - 34 =
Rate of increase N persian payments 325 - 325 Asseton Balance Sheet 294 355
Discount rate so 52 19 27 Metpension asset 54 k
Inflation assumpton - R 14 - 34

Annual meaicat cost inflatior - - 50-B0

Assumptiars regarding future mortality expenence are set » accordance with pupished sL3NSLCS and
experance in each te(ifory The expected lifefime of a partic pant aged 60 and the expectad hfgtma
of a participant who will £ aged 4010 15 years (20 years in the US) ace detailed below

2022 2021
Uk years US years UK years LS years
Number of years a curfent pensioneris eapected toiive beyond 80
Male 27.5 252 275 251
female 290 272 89 272
Number of years a future pensioner is expected to lve beyond 40:
Male 288 269 87 268
Femate 04 289 02 B8

Farthe prncipal UK plan, the mortality assumptions were based an the standard S&PS mortainy table
INMA Tar males (scaled By 9B%) 2rd table 3KFA for females {scared by 117%) Allowance far future
thanges s made by adopRirg e 2021 2dihon ¢f the CMI Senes with 3 long-term mmprovement trend of
15% par annur Fare 2013 omwards For the US plan the martality 3ssumpticns ware detesmined using
the Pr-2012 Total Dataset and projected with Mortainy Improvement Scale mP-2021

The UK suptus of £247 milion {202 £298 rriinon) relates amy 1o Aine Aathdt Barckiser Pension Fung
This surplus has ceen recograsea as the Group has cancluded T has an UNCaNALON I Aght 10 a refund of
any surdlus once all member benef ts have teenpad The Group's wdgement s based on legal advice
that the Trusiees would be unable to uncondikonally wind up the plan or enhance members’ benebts
WIlhaUt the GIoUR's CORSert
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HOTES TO THE FINANCIAL STATEMENTS CONTINUED

23 Pansion and Post-Ratirgment Commitments conhinuad

The funded and ynfunden amounis recogrised an the Balance Sheet are determined as follows

STRATEGIC REPORT GOVERMANCE FINANC)AL STATEMENTS

tn 2021 and 2020, the Trustees of three of the UK pension plans entered into annuity buy-in agreements
which cover, in aggregate, £272 million of pension Nabilities valued under |AS 19 at 31 December 2022

022 2021 (£388 millon of pansian kabibties vatluen ungar (A5 19 at 31 December 2021). Tha agraements Invalved
us us the purchase of bulk annuity palicies under which the insurer will pay the UK pension funds amounts
UK [Medicel] Qenar Tokal UK medieal) Other Total equivalent to the benefits payable 1o members. These purchases were conducted by the Trugtees to
im Em im Em Em m il m ensure the pansion fund had an asset that would match [ts abligation to members. Tne poficles are
Present value of funded valued in accordance with IAS 19 by the plans’ actuary such that 1he fair value an the annuity policiesis
obligations {9a1) - 373y (.4) {1488 - {4B1) (1947)  deemed ta be the present value of the relaten using the i i
Fair value of plan assets 1188 - 428 1,2 1,788 - a9s 2,784 the valuation af the definec benefit obligation. The pension liabilities remain with, and the matching
Surplusf{liaility) of funged annuity poticies are held within, the UK pension funds. As ths was an investment decision by the trustees,
plans 245 _ 53 208 102 - 15 317 the immaterial reduction in the valuation of plan assets (due to he difference between the purchase
Present value of unfunded prige of the annuity policy and the accounting value of the buy-in asser) arising on each buy-in was
obiigatians - 8n (159} (240] - (107} (16M (2%)  recordedwithin other comprehensive income. The Trustees have not entered any such buy-in
Irrecavarable surptus. (] - - 4 {4) - - fa)  agreementsin 2022.
Mat pension surplus/ At 31 December 2022 the Group has not i o any Euy-an( arrang inraspect of any of the
(Nability} 24 @Yy nos) 54 298 07y (154} iz UK pension schamas.
Group plan assets arm comprisad as follows. lnctu-dgd ingther assets i-le £235 million [-2021‘-5466 mil!io‘n) l?laﬁﬂg to I\'abw'lily- A iven investment funds_
This is 3 hespoke paoled investment vehicle with underlying fisted bonds, equities and structured notes.
2022 L1l The far value af the vehicie is provided by the fund manager based an the underlying values of the
- (Nm‘:é ather Total " (Hmk‘:’ other tow  SECUrities held within the vehicle. The Trustees purchased these investments in 2021 16 lawar risk within
im [ m Em £ (13 &m Em the partfolic without reducing potential returns. These investments have alow leverage percentaga and
Taulties 124 _ 92 228 W - 202 Jap Svfficient capital collateral in place. As aresull, no colateral calls were made ggainst the investments
Government nonds 187 - 157 324 215 _ 230 445 durng the year to 31 December 2022 despite the signiticant volatility experlenced in gilt markets_
Corporate boncs 245 . 115 4400 35 _ 25 331 Theremaining ather assers are cash,
Real estatefpiopenty - The present value of ahtigations far tne combinad UK prans and tha U$ (Megical) plans at 1ast valuation
unquoted 42 - w 10 a - A B2 Jateis stuibutatle o participants as follows:
nsurance contrac s 2re - - 21z ELL] - - 388
Qther assets - unguoted 246 - 23 Z09 538 - 20 558 202 00
_—————— — —— UK s (Hagical) UK uS{medican
Falr vaiue of plan assets RAETY - 426 152 17BR - ags 2284 m £m m Em
Active panicipants (4] (L)) [U} {45)
Participants with deferred benefits aorn A 646y m
Participants receiving benefits (633} (46) (B39} (61

Present value of abligation (o4} {81 (1,488} (107
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23 Pension and Post-Renrement Commitments cottnued
The movement 1 the Gigup's net surpius/(deticnt) i as folfows,

GOVERNANCE

Present valug gF opligauon

FINANCIAL STATEMENTS

Farr waw e of pian assets

UK s Meaical] Qe ot UK us Meoical) Other "orar
im I £m £m &m £m i £
At January 2021 1,547 125 79 2% (1, 154) - (s109 {2.254)
Current service cost - 1 L] W0 - - - -
Adminisirauve costs 2 - - 2 - - - -
Interest expensaiiincome) 23 2 9 ES) (28] - 5) an
5 4 18 a7 (26) - €] 31
Remeasuiements
Return on plan 35515, £xCluing AMDUAS INCILdE 3 I iNTErest ncoma - - - - (18 - {0y {108)
Lotsesi{gans) from changes in demMographic assumpnans 1 %) 4 e - - - -
Gains from charge in financia’ asswimptions 27 5} a3 (65} - - m i
Experignce Iossesi(gams] B 03] 4 9 - - - -
(18) 4) (25} 57) (76 - (3 (1073
Excharge differences - - (&)} (5} - - 4 a
Contridutions - empioyers - - - - - i) my %
Payments fom plans
Benefit payments 68) 19) 57) 033 [Z] 57 133
As 5t 31 December 2021 1488 w7 450 2,243 (1,788} - {494) {2,284)
Cyrrent serwice cost - 1 B 9 _ - _ _
Acmimstratve costs 3 - - 3 - - - -
Interest gxpensej(mcome) F 4 2 43 34 - {14) (@R)
30 5 20 55 (34) - {14} (48)
Remeasurements:
Returnan plan 35sels, exg rding amounts included in interest income - - - - 565 - o6 661
{Gains) from cnanges in demog’apmic 3ssumctons 2] on - nay - - - -
{Gaims} from change n hinanci3l assumpuons 158 22) STy {651 - - 12} @
Experience (gains)jlosses 16 @ 3 % - - - -
1504) 3¢y ez 1638) 05 - ke 4]
Exchange diffgrences - 12 54 T - - 73] (en)
Cantributons - empioyers - - - - - £ (3 20
Payments from pians
Berent payments {1 {7 a4y 22y n 7 44 22
As 3t 31 Dacamber 2022 941 8 532 1554 {1,188) - (428} (L.812)
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MOTES TO THE FIHAHCIAL STATEHMENTS CONTINUED

23 Pensian and Post-Retirament Commitments continued
Ampunts recognised n the Income Statement
The charge for the year ended 31 December s shown below

2022 021
m Em
Defined contribution plans a% a8
Oefined banefit plans {net charge excluding interest)
ux 3 2
US {Medizaly 1 1
Othac a @
Iotal pension costs included n operatag prafit (Note 5)' Y a0
Pension net finance income inclugded innet finance expense (Nate 4) (5) U]
income Statement charge incCluded in profit Befare came fax 56 59
Remesturement galns {lossas) fort
uK 23] 94
US (Medical) 16 12
Other 54 58
28 184

1 TREINCOME SEtEMEN? ENirg 8 i4COUNHRY 0 0pEFUAD DAt MCIOES CuriENt SEiCe COST DHST 381 0E FOST N0

aurinisiative costs
2 Remaasurament gais axcludes Enlf (2021 £15 milen) rucogelsed In CO1 far inscavar bl swpluy

STRATEGIC REFORT GOVERNANCE FINANCIAL STATEMENTS

Sensitivity of significant actuarial assumptions
The sensitivity Gf the UK defined benefit abligation 1o changes in the pANCinal assumatians /s shawh belaw:

Changatn Changein defined
maz ) asaumptian benafit abligatien
Discount rate Increase 0.1% Doeransa by 1.3%

iscount rate Increase 1.0% Decrease by 11.5%
AP increase Increase9.1% Increase by 0.7%
RP Increase Increase 1.0% ncrease by 9.2%
Life expecrancy Hembers Iive 1yaar longer Increase by 3.2%

Changs in Changu in definen
2021 i
Discaunt rate Increase 0.1% DBecrease by 1.6%
APl In¢crease Increase 4.1% Increase by 0.5%
Life expectancy Hembers ive 1year longer In¢rease by 4,0%

The above sensitivity analyses are based on a change in an assumption while halding afl ather
assumplions constant. in practice, this is unlikely to occur, and changes in some of the assumptions may
be corralated.

Imba:t of medfcal cost trend rates
A 1% change in the assumed healthcaie cost trend rates would have #n immaterial impact on the service
cost, interest cast and past-retirement benefit oolgation.

Risk and risk fhanagement
Targugh its defined benefit pension plans and pgst-employment Medical alans, the Group s exposed
10 a number of risks, the most significant of which are detailed as follows:

Asset volatiity: The plan labiliies are calculated using a discaunt 1ate set with reference to comporate
bend yields. If plan assets underperform this yield, this will create a deficitjreduce the surplus, The US
@lans hald a significant proportion of eguitles, which are expected to outperfarm carporate bonds in the
Iong term while proniding vatatility and risk n the short-term. However, the Group betieves that due to
1hi long-temn nature of 1he plan fiabilitics and the strength of the supparting group, a level of continuing
equity investment is an appropdate glement of the Groul’s lKang-term strategy 10 manage the plans
atficlently.

Changes Inbond yields: A increase in government and corporate bond yleids will decrease plan
habilities, aithough this wil be partially offset by an decraase in the value of the plang’ band holdings.
Followling the incraase in market bond ylelds n the year ended 31 December 2022, the UK plans' liablities
reduced By £545 million, offset by a recuction in the plans’ bond NAIAINGS by €402 millian, 1¢sylting ina
ES? million net decrease to the plans' surplus,
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NOTES TO THE FINANCIAL STATEMENTS CONTINUER

21 Pension and Past-Rerrement Commitments continued

Inflation risk: Some of the Group's pension obigatans are linked to INfakon, and Nigher nflation wilt lead
o higher labiities (arhoygn 1n most cases, caps on the level of inflangnary NCreases arg n place 10
protect the plan against extreme inflaven) Inorder to Marage nflationary Hsks, the Trustees’ mvestment
strategy w.hir tne UK plan prowides a igh level of protection aga nst nigher expected iong-term
WHaUON thiough dwestments in INdex-inked QIlts, kaDikty dfiven INVestMENts ard Nsuraace contracts

1n the US plans, the pensipns in payment are not linked to nflatian, so this 1s a less materlal iisk.

e expectancy The majonty of the piars’ obligations are 1o provide banef ts for the Iife of the member
Whist the plans aliow for anincrease i ife expectancy, intreases acave this 2esumption will result in an
ngrease in the plans' fiabilties Thisis paruculany sigrificant in the UK pian, where inflaucnary increases
1o DENEhTS FRSWt In igher sensitivity 10 imMerovemems nhfg axpactancy.in 2040 the prncipal UK
scheme reduced 11s exposure by purchasing an insurance prociuct that will pay the pensions of some

of the plan's pensioners In 2021 two OTher LK pEASIoN schemes purchased a SMdar insurance policy
covering 100% of thair mambars' benefits

€hanpe in regylations: The Group Is aware that future changes (o the regulatary framework may mpact
the funding Dasis of the vana.s Alans in the future The Group's pensions department manitar s the
changes s legisiation and aralyses the risks as and wren they oceur

INVesIMEnts are weil diversified, suth Mat the falure of any single investmant would not Rave a matarial
impact on the averal ievat of a55ets A porton of assats consists ¢ funit inked nsurance polic s with
underlymmg investments in quoied equities and quated bonds, althcugh the Graup also Invests in proper
and cash The Group beheves that quoteq equities of fer the best (=1urns Ov@r the 10rg term with an
acceptable level of risk The Trustees of all the UK funds have moved tne majoriiy of thew assets tq
fow-cast investmant funds in cONsultat-on with the Sroup whilst mantaining prudent diveruficatian
and appropnaze intercst and inNation hedging The Trystees and the Sioup sre engaged n engaing
CI5CUSHI0NS 10 31N Thew goals INreSPAcT of Climate N5k At present. the ITUsIess have noted that the
diversified asset profile of the UK plans should reduce expasure: 1 chmate sisks

24 Share Capital
Equlty ardinary
smares rumbec
116535179 74
726,525,179 74

Neminal value
18506d 518 futy poic fm
At 31 Cacember 2021
At 3t December 2022

The halgers of araknary shares (Car vaiue 10 pence] are entitled to 1 3¢eve dIviCends as decrated from
time to bime and are entitled 10 one vate per share a1 meetings of the parent comgany

STRATEGIC REFORT GOVERNANCE FINMAHCIAL STATEMENTS

Angtment of aranary shares and relgase of reasury snares

Dunng the year nil crchinary shares (2021 ril orclingry shares) were allotted and 1,351,747 ordinary snares
were relgased rom Treasury (2021 1.677712) to sausty vestng/exercises under the Graup's various share
schermes as follows:

Crdinary shares £l 10p w2 2021
Number af Consianiatian Mymper of Cons desation
shares i shares Em
Executive Snare Options - exercises arm W 860697 41
Conditional Awdrds - vesting 3,293 - 164.847 -
Total under Execvtive Share Option '
and Congitipnal Award Schemes 685,004 18 1025544 41
Savings-telatad Share Qption Schemes -
exertises 455,763 15 851548 k2
Toua 135,287 54 1a77NZ 80

In 2022, 1,350767 Treasury shares were rel@ased (2021 1472172), leaving 2 balance hetd at 2T Decemben
2022 of 20,771,213 (2027 22122.980) Proceeds received fromthe reisslance of lreasury shares to
EXICIS® Share optans were £54 milion (2021 £80 millon)

25 Share-based Payments

The Group operates @ number ¢f ing entive scaemes mglugding a Long-Termincentve Plan, and vanous
other share schemes. All schemes are equity-settled The total charge for share-b3sed payments for the
year was £78 milliar (2021 £30 millory

EXBCulive share awards

Execulive share awargs, compnsirg both Share Options 2nd Conditional 4w ards, at€ granted to the
senod ranagement team Share Ophons are granted at an exercise pnee determined on the grang
data and £RCOMe PayaDIE 0N EX8rCISe - TOIGWING SaSTACTiON of pedfartance crtena Congitlonal
Awards entille the recinien’ 1o rece’ve shates at ro ¢ost following satisfacuan af both the fabowing
performrance Critera and Cortinued empidyment {Performance Snares), or ust certinued emplayment
({Trne-vested Shares)

For awards granled between Decampe 2017 and May 2019 '

Adjisted earrrgs per share growth

over three years (%) g% o Berween 8% and 1% 0%
Staighl-line between
Propomian of awards vesting (%) Nil 20% 20% ang 100% 100%
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25 Shara-based Payments conunued

STRATEGIC REPORT GOVERNANCE FIHANGIAL STATEMENTS

For awards granted in May 2022:

For awards granted in May 2079 Threshold Maximurn,
Maximum Waighing (0% vesitng) (R vesting)
Thigshalg (it —for-fi -
Welghting  120% we£ting) vestmg) Like-tor-like Net Revenue growth (thrag-yaar CAGR) 40% 2% 5%
" e "
Aciusted EPS grow1h at actual FX rates (ivee-year CAGR] 25% 4% g, Relative Tatal Sharehoider Return 25% edian  Upper quartite
Adyusted EPS growth at canstant FX rates (three-year CAGR) 259, a5 g% Retuvnan Capital Employed {in final year) 5% a.2% 15.2%
Nat Ravenue growth {thise-year CAGR) 5T 7 P Percentage of net revenye fiom morg sustainable praducts 5% 30% 33%
- Percentage reductionin Greennguse Gas {GHG) emissicns.
Return on C apital Emnployed (is Final year! 25% w.8% 12 8%
= £ pored s rean - In 5% 45% 69%
Fai awards granted it May 2020'
u g Y o The cost is spread over the three years of the performance perlod. for the Executive Committee and
Threshoid “E;'I:I: memiers of the Group Leadenship Team, vesting conditions Must be met ovel the three-year period
Weighting (0% vesting) wesnrg)  and are not refested,
Met Revenue growth (three-year CAGR) S0% 19% a9% For the remgining Ders of the senior J weam, far awards granted arior (0 2021, the
Return on Capital Employed (nfinal year) 25% 13 5% 4 8% rargets can be retested in yaars four or flve ot the scheme. If any target has not beenmet, any remaining
Ps 0 P— 2% 283, 8 shares or oplions which have not vasted will lapse. For awards grantad in May 2021 and thereafter,
Adusted EPS at ctual FX rates tin final year) i P vasting MUEE D mat over the three.year perdod and are not retested.
Agjusted EPS at constant FXrates (in final year) 12.5% 304p 14

1 Targets sdustud n 2021 feilawing the disposal of £ CH China, with the aBjective 6 e urlr g hat e naw s guts i 00 hardes
or easler Io sthleve tha e Xl ArRets

For awaras granted in May 2021

Other share awards

Other share awards represent SATE SChemes (otfered to all staff within the relevant geogranhic area)
and a number af Senior Executive Share Gwnetship Pollcy Plan (SOPP) awards. O1her share awards have
cantracival lives of between three and eight years and are generally not subject to any vesting criterla
other than the employee's continued employment,

Individua! tranches of these other share 2wards are not material for detallad disclosure and therefore
have been aggregated in the tables following.

Summary of shares outstanding
Executive and other sharg awards as 2t 31 Cecember 2022 angt 31 December 2021 are:

Sgnum
Thieshatd b0k
YAl (20% varseng) N}
Like- for-like Net Revenye growth (three-year CAGR) 6% 09% 4.9%
Return on Capital Emplayed (in final yaar) 5% 137% san O
Adjusted EPS at sctual £X rates (infinal year) RS% 289p 380p.
AGUS U EPS al voialant FX ates (i final year) 72 5% 08p 382

1 targets adjusted in 2021 foliawing the droceat 0F1FCH Ching, with Ihe GTREC e of ENELHITD AT IR naw targets are na harder
a7 easier 1o achlave Ihar Inw ol QTS

inchuded in the tables following which analyse the charge for 2022 ang 2021, The Group has used the
Black-Scholes modet ta calculate the falr value of ane award on the date af the grant of the award.
Awards that are subject to Total $harehalder Retura (TSR] performance canditions, have been vahyed
by a third-party wpeclallst using the Honte Carlo model.
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NOTES TS THE FINANCIAL STATEMENTS CONTIMIED

25 Share-basad Payments continued
Tabte 1 Foit value
The MDSt SIgAIACANT awards are snare optons and cONAItIoNal awards, cetais of which have been provided below

GOVERNANGE

Hla_E- Sebeakey riggt gt tion s

FINANCIAL $TATEMENTS

T ke pice madflea Share price ne Rk free ar ahu ol
algeant asBicsA price Paitormanze pntdate vodatity G dend yieid e Erasteate ana swarg

nwan Gram dut 3 ] sevad 3 [ “ years
Share aptlens
203 iDecemper 2312 Et) 3806 2013-15 3966 20 43 4 0é&1 39
2014 T Decemper 2013 47183 46 81 2014-16 44 65 ® 37 4 076 385
2008 1December 2014 50.57 5057 201517 5240 i 40 4 103 424
2006 2 Decemper 2015 £1.25 £325 2016-18 4418 8 29 4 107 475
2017 12ecembar 2016 4768 &1.48 201719 66 28 18 30 4 048 554
7018 30 Noverrber 2017 6490 6459 2078-20 4486 ] 3a . 068 558
7009 0 May 2019 683 6083 2019-21 8145 23 ERg a 0.8 .89
2080 1May 2020 4520 4520 2020-22 €570 H 24 4 058 798
200 28 May 2021 84 87 b4 47 2021-23 43 4B 22 2t 4 020 784
2022 20 May 2022 #3.32 6332 2022-24 62.42 22 22 4 ikl 754
Canditional awirds
2018 30#avember 20°7 - - 2078-20 64 86 18 54 4 068 547
2079 10 May 2019 - - 2019-21 8140 ® 7 4 083 5302
2020 T May 2020 - - 2020-22 4510 21 24 4 0.55 S917
2021 28 May 2021 - - 2qe1-23 4348 22 21 4 oo 5845
2022 20 May 2022 - - 2022-24 42 42 a2 22 4 131 4364
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25 Share-bated Paymonts conbineed
Tanie 2. Share owards movements 2021 ond 2022

Options Optians
Opuans Qurstanding at outstanging st
autsTanding 3t Granted) ¥ Dacembar Grantady 31Dacamber
1 Janvary 2021 adpstments tapsed  Frprcedjvesiec 2081 adpmimenss Lapsad Exerciias; 2022
mward Purmter fumber AT number numbe number numbar  casted numbar numb
Share optians'
012 1541 - (2.057) {149,354) - - - - -
2013 242,750 - - (75.343) 168,407 - - (168,350) 2,057
2014 457,296 - (13,350} (159136} 284810 - (1,029 {54,412) 22LIe
2015 7429406 - [15.000) (295.000) 432,966 - 12,000} {70.958) 50098
2018 1120,802 - {283.399) {169.850) 567,552 - {78,902 (59.326) 431,32¢
2037 573967 - (82,376) 850y 490,681 - {96,305) - 394,378
il LEI7S48 - (839.099) - 998,453 - {86,008) - 2,388
2019 2084058 - {201.794) - 1,624 242 2,076 (733,13 (24,542) 1,074,063
2020 2,595,052 - (378529 - 2,216,523 [2.400) {349,418) - 1,864,707
2021 - 3,075,575 (205,846) - 2,869,729 (4,800} {441,578} - 2,823,353
2022 - - - - - 3,104,325 (248,505) - 2,835,820
Parformance shares'
20 124,863 - (124,843) - - - - - -
2007 s - (75 - - - - - -
208 835,823 - {389.368) - 446,455 - {d4,126) - 402,326
2019 1029136 - {175,064) (26,354) B2T.7IR 10,708 (343,34Y) {172,917} 294,158
2020 116G.465 - {180,520) - 979,945 1,700 M.ar - a1e,278
2021 - 1,248,016 (27.718) - 1,258,300 {1,2000 {218,438%) - 1,830,411
20e2 - - - - 1,397184 [120,53%) - 1,276,647
Time-vested shares’
008 - - - - - - - - -
2007 - - - - - - - - -
2018 14,006 16997 - {30039 1,000 - - {1,000} -
2019 25,750 (13,884) 2,600 (31,387 27083 - (2,230) 30,553) 5,000
2020 24332 1242 {15,362) 84,395) 150,797 {3,385) {12,03¢) MmNy 63,663
2021 - 350,137 (28,545) (272 B30] 338,752 180y (48,030) {40,355) 250,137
2022 - - - - . 384,508 25,51 12,080} 136917
Othar share awards .
UK SAYE 13840 3834724 {14B.454) (102,653} 810,527 201,088 nz1,4a28) {102,359} 841,808
U5 SAYE 472,995 439479 (95,194) [CEXET 951,133 2z3.6m {130,80%) (243.691) 300,444
Qverseas SAYE 230203 Q3a0.727 (673,300) (482,826} 2,074,704 340,031 (260,438) (313,144 1,870,953
50PP 154,300 92,800 (33401 - (4597 200,800 29,500 (30,374) (22,624) 117,400
Welghted average exerclse price (share optlans) £60 97 £64 47 £64.05 £47.80 £42.50 £61. 30 €63.29 €471 £43.21

1. GFant 3a1e anD exercise price fos each of me gwargs are sngwn in Table +
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NOYES TO THE FINANCIAL STATEMENTS CONTINIED

25 Share-Based Payments corunved

For opuens outstanding at the year end, the weighted average "&Maining contractua life 15 4 56 years
{2721 458 years) Cpnons ourstanding at 11 December 2022 that could have been exercised at rrat
date were 1,631,807 (2021. 1,944,341} with 3 wesghted average exarcise pnce of £57 54 (2021 £5703)
The assumphions made in detenmining (he share-based paymets charge, in respect 1o the achisvement
of performance Critena, are based an the Directors’ expectatons N hght of the Group’s busingss mode.
and relevant putiished targers

Under the terms Of 1ha schemes, @afly exercise May orly Be granted in excephonal CrCUMErances and
therefgre tre effect of early exgraise s not incerparated into the calculation

No ratenal moiicatians have OCCWITES FEQUINNG 1E¥15:00 10 1AE share-based payment charges a1 the
outstangng awards.

An estimate of future valabiity 1§ Made wth reference o histancal valatlily over 2 similar ime perod 10
the petiormance penged or the cortractyal ife 35 appropriate Histoncal volat bty s calculated based on

the annuahsed standard deviatan of the Group s daily share page Movement, BRING 30 3PPIOXIMALON 10
the conprucwsly compounded rate of ratum on the share

NaTIonat InSurance contriutions are Rayatie In resoest of certain snare-Dased payment transacions and
are reated as cash-settled transactiors

The weighted average share o102 for the year was £4139 (2021 £41.60)

STRATEGIC REPOAT GOVEANANCE FINANCIAL STATEHENTS

Options and condihional awards granted Junng the year
Cptions and conditional awards granted dunng the year which may vest or become exércisable at
vailous dates batween 2023 and 2028 are as folipws

focerave  Wumner ol
Rald  sharesunder
3 piinn
Executive shara aption and conditional awsrd schemes
LT~ optiens 6332 3304325
LTIP — perfoimance shares - 1397188
LT P - simg-vasted shares - 384,508
Group Senior Executive Share Ownarship Policy Flan - 26,500
Total 4,915,819
Sawings-relatad share aption schames
UK Scheme 5301 201068
US Scheme 5301 22381
Qverseas Scheme 5300 368091
Total 792,910

Options and condiuonal awards putstanding
Cptions ard Conatonal awards wich Nave vested o’ May vEst At vanous dates between 2023 ana 2029
are as falicws

Nymiar of shirgs

Price tabe pald £ under apuion
fiom Ta 2022 2021
Exacutive share option and condlitlonat award schemas
LTIP - opriars 38 04 7800 10545453 9,853,384
LIIP - pertormance shares - - 3B15.827 150441
LTIP - ime-vesteg shares - - 85517 528,437
Group Semar Exgcutive Share Civngrsh o Policy Plan - -~ UTA00 200,300
fatal 15,194,397 14,087,034
Sovings-relarad share aption schemes
U Scheme 4458 6244 841308 810527
U3 Scheme 4456 6244 800,444 951133
Overseas Scheme LEETS 6244 1870951 2074704

Total 3,513,205 3,898,364
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NOTES TO THE FINANCIAL STATEMENTS CONTINUED

28 Other Reserves 27 Related Party Transactions
n:f"‘:n'ﬂ“ The Graup has related party relationships with its Ciréctars and key maragemant personnel {Note 5

Heaghng  tmalwlon  Towd mher

resere resere vaservay 2B Dinidends o2z 202
Aumbutable 10 rwrrecs of ihe parent £m tm £m £m fre
Baianca ot 1 Januaiy 2021 (4] a0} Q) ash dwidends on equity ordinary shares:
Other comprehensive income/(expense] 2021 Final paid. 101.4p (2020: Final 10).6p) per share 726 725
Gains on cash flow hedges, netaf tax £l - i0 2022 Interim paid: 73p (2021 Interim 73p) per share 523 521
Net exchange losses an fareign currency translation, net of tax - (374 @37 —
Galns on net investment hedges, net of tax - g4 TJousldividendsfor the year V249 1244

Reclassification of foreign currency translation reserves on
disposal ar liguidation of 1oreign operations, net af tax - (550) (550) The Directors are proposing a final dividend in respect of the financial year ended 310ecember 2022 of
110.3 pence per share which will absatb an estimated E789 millian of sharaholders’ funds_ i appioved by

ive il 0 R tl
Total other camprehensive incomef{enpense] far the year ¥ (Ba0) B8 harehaiders it wil be paid tn 24 May 2023 to sharehalders wha are on the tegister an 1) April 2023, with
Balance at 31 December 2021 1 (1,200) (VIB?)  an ax-dividead date af & April 2021,
Other comprenensive income/j{expanse) . 5 2 20 Acquisitions and dlsposlls
Galns on cash flow hedges, net of tax ! - DUring the year ended 31 December 2022 the Group completed several disposals. In 2ach case, 100% af
Net exchange gains on farsign cunéncy tiansiation, net of tax z 1064 198%  ine husinesses were dispased, unless stated otherwise. In the year ended 31 Decamber 2021, the Gro
Losses on fet invastment nadges, nat of tax - sy ms) - | busi pased, unl i di " ) y . s
Reclassificatian of fareign curfency transktion reserves on completed several business actuisitions and disposals.
disposal or liquidation of foreign operations net of tax - (56) {56 AL
Total other comprohensive income for the year 2 iUk BOS During 2022, the Group did not complete any acquisitions.
Balance at 31 December 2022 13 {307y (294)  On 12 duly 2023, the Group acquired 100% of the equity interests in Lanal Holdings, owner of the Bicfreeze

and TheraPearl prands, for Cash considaration of 51,080 millian (€766 mikan). Total identifiable ner assets
The hedging reserve Comprises 1the eftective partion of the cumulative net change in fair value of cash af £495 millian and goodwail of E271 ion were recognised in 2021,
fiow hedging instruments refated to hedge transactions that are extant at year eng,

Disposals
The fareign currency transiation reserve contaias the accumulated foreign exchange differences from Tne Group completed the disposals of Dermicool and £45 on 25 Maich 2022 and 1 Aprilt 2022, respectively,
the ranslation of the Financial Statements of the Growp’s fareign operations anising when the Group's with comblined net cash proceeds of £243 million. The net assets disposed primarily comprised goodwill
2ntities are conscldatad, The reserve a/so centains the translation of liabilties that hedge the Group's and other intangibie assets at a book value of £204 ion. in adgition, cumulative foreign exchange
nat exposure in a loreign currency. . Iesses of £10 milion have been reclassitied 10 the Iacome Statement.
During the year ended 31 December 2022, a net gain of £54 miilian (Z02: £550 millien net gain} was The Group recagnised a net pre-tax gain of £14 million upen disposal of these brands, recordad within
raclassified to tha inrnma Statement finm foreign currency reserves folipwing the disposat or ki t net i inthe Income § Both Dermicoql and E4S formad part af the Healtn
ol fareign pperations, of which anet gain of £69 milion (2021; E746 milllon net gaing related to the operating segment. At 31 December 2021, £140 million of intangible 2ssets {including £28 millicn of
liguidation of subsidiaries (see Note & for further detafls) offsel by a loss of £13 million {202%; £218 million) iy i ith the sale of EA5S were presented within assets held for sale.

compised of £20 milion (2021 £284 milion) arking from the disposal of certain businesses [see Nata 2¢),
less related tax credits of £7 million (2021: £68 milion) [see Nate T}
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HOTES TO THE FINANCIAL STATEMENTS CONT-MIED

29 Acquisitiens and Dispesals cononugd

Dunng 2021, the &roup completed 1nree Cisoosals for a tal considerabon, net of disposal costs, of
£1,704 rullion, resulting in 3 total pre-1ax loss on qispesa’ of £3,918 illion reported within tatal nes
aperating expenses.

~ On ¢ September 202), the Group comglated the sale of IFCN China ta Prmavera Capital Gioup for tolal
consideratian, net of disposat costs, of £1,434 miion. The cansideration was orincipally represented
by cash of £1 513 milion and a B% sharehaidi4g in the puichaser's acquis tionentity The net assets
disposad prumarily comprnsad goodwil and athes INTangib|e 855615 at a boak value af £4,276 million.
O campletion of the disposal, the Group recognised a pre-tax ioss on disposal of £3,284 millon
nchuded within 1013l et 0PBrating expentes

The Group compieted the disposals of the Scholi and EnfaBebe brands on 1 unc 2021 and 1 Navember
202), fespEcuvaly with COMBINed et cash praceeds of £268 mikor

Qther

On 13 Aptil 2022, the Group arnaunced iFhad begurt 3 ProCess aimed at transfernng ownersmip of 5
Russian Business, which may inciude 3 trantfer to a third party or to local empisyees The net assets of
he Russian business at 3t Becember 2022 were £230 MG and on dispasal, farega 8xchange losses
of £114 rillion would be racycled e the Incama Statément. The Russian business contnbuted 2% o

the Group's révenue 1n 2022 (2021 2%). At 31 Decemer 2022, the assets and habilities had Aol met the
critena to be rectassifiad within 3ssets held tor sale

30 Discontinued Operations

The Ioss from disconunued opecations of £7 milion {2021 E31 milian income) relates to the Group's
Aisposal af the RB PRarmacAutic als business (Aow (Aivior pic)

21Past Balance Shaet Evants
Trere have neen no events subsequent to the Balance Sheet date which requwe disclosure.

STRATEGIC REPORT

GOVERNANCE

FIMANCIAL STAYEMEHTS
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FIVE YEAR SUMMARY (UNAUDITED)

GOVERNANCE

FINANCIAL STATEMENTS

The five-y2af sUMmary Delow 1S presenied on anIFRS basis Tha years enoing 31 December 2018, 31 Decamoer 2019, 31 Cecember 2020, 31 December 2027 and 31 Jecember 2042 show tne results for

continuing operations,

festated!
022 2021 2020 wm zog
Incame Statement Em im i &m £
Net Apverue 14,453 13238 13,993 12,848 12,597
Operating profit/(loss) 3,249 (aca} 2180 {1.954) 3058
Het finance {expense)fincome {161) 547 (286) {193} [338)
Share of loss and impairment of equity-accounted investers. net of tax [£4)] ™ [©) - -
Profit{{inss) before income tax 3047 (260 1873 {2,107 2720
Income tax {charge)credit m 208 (7201 865 (536
Attributable to non-controlling interasts %) o [18) 03 (20
Mot rf(loss} of the parent D fi 2337 63) 1137 (2.785) ALY
8alance Shept
Netassets 2.481 7452 918% 2407 wm
Kay Statisti¢s - IFRS Dasis A
Qperatiog margin 22.5% 61%) A% (15 2%) 24 3%
Dilted eatnings per share, continuing 325.7p {9 8p) 159 30 (393 Cp) 305.2p
Declared total dividends par ordinary shareg 183.3p 7 ép 1a.5p 174.6p "

1. Aestatod for the adoption of IFRS 15
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STRATEGIC REPORY GOVERNANCF

PARENT COMPANY BALANCE SHEET AND STATEMENT OF CHANGES IN EQUITY

PARENT COMPANY RALANCE SHEET

PARENT COMPANY STATEMENT DF CHANGES (N EQUITY

FINAMCIAL STATEMENTS

2002 202 are Shae  Relsined Total
At 41 1 Decamber notes Erm £n capiiat eemium eainings. equiry
£m Em &m Em
Finmd assats
Investments 2 15,078 15001 8alanceat) Januwy 2021 74 252 2,983 5,309
Current assets Comprehensiveincome
Debtors aue within one year a4 a0 a5 Loss for the financial year - - {78) (72
Dabrors que after more than one year a6 21 25 Total loss - - 78) s
« M Transections with ownars
Current labllities Treasury shares reissuea - 1 79 a0
Lrediters due within one year _ S8 17,8a0) UOB)  ghare-based payments - - 1 4
Wet current lablitias - (7.785) (10828  Capitslconmbuton inrespect of shara-based
- - b payments - - 26 26
Tetalassets (ess current llakilitlas 1,293 )4"73 Puichase of ordmary shares by €mpayee share
Crehtors dug 31tef mare than one year 5 - (42} ownership trust - [$3) {5
Pravisians for iabilies and znarges 7 (44) ayy  Coshdivdends - - 11.244) D248y
[ — 72w agrg Totaltransactions with awnars - L) (1.141)
EQUITY Balance at 31 0rcember 2021 T4 253 3,763 tuvu”
Share capital a 4 M Comprahensivaincome
Share premnum 254 253 Profit for the financial year - - 4,274 4278
Retanea earnings . 89 3763 Total comprahanive incoma - - 4,274 €276
Totalequity 7,249 4,090
Tr with gwners
] Treasury snares rewssued i 53 54
The Financial Statements on pages 22310 240 were approved by the Joard of Directors and wgned 02118 ghara pace payments * 1
tehalf or 28 Febnary 2023 oy Caputal cantnbution nrespect of share-based
CHRISTOPHER SINCLAIR NICANDRO BURANTE payments - - 7 77
DIRECTOR CIR:LTOR Cash dedenas - - (1.249) (1,24%)
Reckitt Henckise' Group pic Reckitt Benceiser Group ph ey —
Tatal transactions with ownérs - 1 e (T
g S—
Company Numper 06270876 e "mw‘h Harance ot 31 Decembar 2022 7 254 5921 7,249

v s
[Chns Sinclair

o 3000400

camroasiiy

Recktt Benciser Graup pic nas E6182 milkon (2021 £3,102 muhan) of 115 ratainad earmngs avalanie for
@isMiutian Details of “reasufy shares and other equity transactions are noluded in Note 24 af the Group

Financ'al Statements
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NOTES TO THE PARENT COMPANY FINANCIAL STATEMENTS

1Rarent Company Accaunting Bollties
Tne principal accounting policies are summarised below They have 2l been appled consistently
throughout the year and the preceding year

General infarmatien and bass of account ng

Reckitt Benckiier Group plc 1s a company incorporated in the United Xingdom, reglsterad In England and
Wales under the Companies At 2004, and 15 a public timited company. The address of tha reqistered
affice is grven on page 243,

The Company is the parant of Reclkitt Benckiser Group plc and s pancipal activity 15 10 act 35 3 holding
company for the Group The nature of the Group's operations andits principal activities are set sutlin the
St-ateg.c Report on pages 2 ta 87

New standards, amendments and nterpretations

Tre following aMentEs standards s nterpetatons were adopted by the Company durng the year
ending J1December 2022 These amended standards and irterpretatians have nal had a significant
impact on the Company Financial $tatemants

- Amendments 10 FRS 102 Interest rate benchmark reform

Statement of camphiance

The Financial Statemants have been prepared under the histoncar cost convention and in comphance
wath Uinited Kingdem Accounting Standards, inCluding Finarcial Reporung Standaid 182, The Fnancial
Reporting Standard apphradle i the Uaited Kingdom and the Republic of ireland (FRS 102) and the
Companigs Act 2006

The funcugnal curiency of Reckir Benckiser Group pic 1< considerad to be Pounds Steding because that
15.tne currency of the prmary economic environment in which the Company operates

As permitted by s408 of the Companies ACt 2006, 3 Starement of COMPIEnensive Income s nat
presented for Reckitt Banckiser Group pic

Going cancern
The Directars consiered it appropriate to Juopt the guing concern basis of accounting in prepanng the
Company Financal Statements

Having assessed the principral Nsks and otner matters discussed in connection with the Group's Viability
Statement as sec out on page 87 of the Group Annual Repart, the Directors considerad it appropriate Lo
adopt the going concern basis of accounting in prepanng the Company Financial Statements. When
reaching this conclusion, the Directors taok wnto account the Campany's overall financial position and
ExpOsUre to principal nsks

STRATEGIC REFART GOVERMANCE FINANCIAL STATEHENTS

Financial Reporting $tandard 102 - Reduced Disciosure Exernptions
FRS5102 atlowrs & qualifying entity cartain di 5, Subject t resil
been camplied with.

which have

The Company has taken arvantage of the foliowing exemptions:

{i} from preparing a Statement of Cash Flows, on the basis that it is a qualifying entity and the Group
Lash Flow Statement, included In these Financlal Stataments, includes the Company’s cash flows; and

(i) from disclesing the Company key
. paragraph 33.7.

persannal

as reguired by FRS 102

The Campany's results are inciuded in the publicly available consatitated Financial Statements of Reckdl
Benckiser Group plc and these Financia! Statements may be obtained fram 103-105 Bath Road, Slough,
Berishire SL13UH or at www.rackitt.com,

Foteign curency translation

Transactions dengminated in foreign currencies are franslated using exchange rates prevailing at the
dates of the transactions. Foreign exchange gains and logses resulting from the sattiement of farsign
currency transactions and from the translation at year end exchange rates of monatary assets and
liabilitles M in foreig ies are i in the Statement of Comprehensive Income,

Taxation

The tax chargefcredit (s based on the result for the year and takes Inlo account taxailon deferred dug
1o timing diffcrenc gs between the treatment af ceftain items for taxation and accounting purposes.
Deferred tax liabilities are provided for in full end deferrad tax assets are recognised to the extent that
thay are considered recoverable.

A nzt deferred tax asset s Considered recoverabie if it can be regarded as more hikely than not that there
will be suitable taxabie profits against which to recaver cariied forward tax lossas and from which the
future reversal of underiying timing differences can be deducted.

Deferred tax [s recognisad In respect of all timing diffarancas that hava originated but not reversed at
the Baance Sheet date, where transactions or events that result in an abligation to pay more tax in the
future of a rIGRT to pay less tax in the Tuture Rave occurred at the Balance Sheet date.

Deferred tax s measured at the average fax rates that are expectad to apply in the periods in which
the tifming differances are expected 16 rever se, based on tax sates and laws that have been enacted

or substantively enacted by the Balance Sheercate. Deferred tax is measurad on an undiscaunted basis,
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HOTES TO THE PARENT COMPANY FINANCIAL STATEHENTS CONTIMLER

1Parent Company Accaunting Poliches cantinued

Fixad dsset nvestments

Fixed assetnvestments are stated at the lower of cost or thert recoveranle amount which is determined
a5 the higher of net realisable value and value-in-use A raviaw of 1he potent.al meairmert of an
Wivestment 1s catred aut by the Directors If events or chang®s n Cintumstances Mdicate that the
carrymg valug of the (Tvestiment may nol be recaverable Sychimaarment reviews are performed

in accorgance with FRS 102 Section 27 ‘imparment of assets’

Employee share schemes

incenuvesin whe form of shares sie prowded (0 employers under Share OpYTT ARG CON IR award
schermes which vest in 3cCordante with nan-market conditons

STRATEGIC REPORT GOVERNANCE FINANCIAL STATEMENTS

Finacial assets are derecagnised when (a) the contractual nghts 1o the cash llows frem the asset gxgire
or are settled, or (b) substantially al the risks and rewards of the ownership of the asset are transterred
10 anather party. or fc) cantrol of the asset has Deen tWanstarred 10 Anothes party wha Nas the praclica
aB ity 1S uniaterally sell 1R asset to an unrglated third party wWithaut imposing additional restrictions

[} Financial fraoirties

Basic financial habdities, including loans from T2 low Group corpames, sre nitially recoghised at
transaction price. uniess the 3 hinancing , where the dent i

is measured ar e praseat value of future pay s Debt are Carned 3t
AR TOSL.

Financial habilinies are darecognsed whan the lfabrity is extinguished, that is when the contractal

The faw value determned at the grant date ot the equity-seftied share based s on
3 stimghl-Ine basis ower the veshing penad, Cazed on the GrouD's €stimate of 2quity strumenls that
will gventually vest At each Balance Shaet date. the Group revises its estimate af the number of equity
instruments expactad ko vest The impact of (ne rev sian of the onginal esumates, if any, s recogrised i
£OMErEnensive INCOME Of Bxpense such that te cumulative @xpense reflects 1€ revised estmate, with
3 cofresponding adjustment 1o equity reserves

AdITonal emplayer ¢osts in respect of HPLians anD awards 4re Charged, NCIuding SOEi- S8TUrTy taxes,
ta the Stategment of CoMprenensive INcoMme over the same penod, with a corresparding hability
recogmsed

¥ne grant by the Company Of options over 1S @auity St uments (o the amployees of subsidiary
undertakings in the Group 1 treated as a capitat contr bution. The fair value of amplayee services
received, measurgq by /eference to tne grant date fair value, 15 recogmiseq over the vesting penicd 35 an
ncrease to nvaitment in subuidary undertakings, with a correspending credit 10 2auity 1 the Company
financia: Statements

Fingrciaiinstruments
The ComMpany recogmses mancialinstruments when it becames a oarty to the contractual obligatians
of te instrument

() Financiol assets

5 , cancelled of exoes

{th] Denvotive Anoncai instruments

Denvatves, inCluding farward fareigr exchange Contracts, arg A0t basic hnancil Mstruments
Deevanves are nitaly tecdInised at fac valua on (he date 3 Ja(matva cantract 1§ entered inte and
subsequently re-measured at their Farr valug

The Company designates CEFtan dénvative fNancial insteuments as far value hedges against certain
debtors NUSD Gains or lpsses ansing from ghanges m the fore.gn exchange retransiation of the hedged
ftem and instrument are refted in profit of 195 in the penod in which they arsa,

Prowisians

Provsians are recognised when the Company has a present legal of Construgtve obl gabon as 3 result of

5T events, it Is more Ikely than not tnat there will D8 an outflow of resources to SETHE that abligat on;

and the armount can be redably estimated Provisions ara vatued 3t the prasent value of the Direcrors’

est estimate of the expenditure required 1o settie the abligation at the Balance Sheet date, Where itis

apssible that a settlentent May be reached o 111 NAL passible & Make a reliable 2stimate of the

esumated financial mpact, opropnate disclosure is made but RO Provesion recognised .

Where 2 company enters ;1o a financial contiact ta g the of other
<amparies withia its Group, the Company treals the guaranteg contract as a contingent §.akility uati!
such @ tme a3t becomes prabable that the Company wiil be rEQUIcED t Make a P2yMeant under

Basiz hnancial assets are nitally recogrised at rasaction pACE, uniess the c
a finanzng transaction, where the ransacthan 1s measured at the present value of the futare receipts
Surh aseers are synsequently caraed at afrartised cast

At the end of each reportirg penod financial assets measured 3t amorused cost are assessed for
abjective evidence of Impament I an asselis mpaired the IMpair ment fass s the difference petween
1he carrying amaunt and the present value of the estimatad cash Bows discawnted at the assers onginal
effect ve nlerestrate The lo$s 15 recognsed m COME Cr @xpense.

the

Shure capital transsc hons

When the Campany purchases EQuIty share £3pial, Ihe amount of the consideralinn paid, including
directly attributabte £osts, isrecogrised as a charge 10 equity Purchased shares are eitner heid in
Treasu’y 1 order 1o satisly BMOKYEE OPUONS, OF Tancelied and, 1N Brde (o mantar cap-al, an equvalent
2Mount to the rominal valye of the shares cancelled is t3nsterrad ‘rom rglanag earrings
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HOTES 1O THE PARENY COMPANY FINANCIAL STATEMEHTS CONTINUED

1Parant Company Acceunting Pallcles continued

Repurchase and reissuance of ordinary shares

When shares recopnised as eguity 2re repurchased, the amaunt of the consideration paid, incluaing
directly atorinutable casts, is recognised as a charge to equity, Repurchased shares ae classified as
Treasury shares and are presenled in retained eamings. When Treasury shares are sold of reissued
Subsgauently, the amount received is recognised 35 an InCrease in Bquity and the esulting surplus
15 presentad within share premium.

Dividends payable are recognised when they meet Lhe critecia for a present coligation (i.e. when they
have been approved).

Accounting estimates and judgements

|n preparing these Financial Statements, management has made jiigements and estimates that affect
the application of the Company's accounting palicies and the reported amounts of assets, llailides,
iNCOMe and Bxpanses. m:tual amaunts and resuits may diffes from these estmates. The esnmates

and are on an angoing basis Revisions ta accounting estimates are
recegrised in the pellaﬂ in which the estimate it ravised if the revision atfects only that periad, or in

STRATEGIC REPORT CGOVERNANCE FINANCIAL STATEMENTS

The recognition of uncertain tax pasmons is reviewad regularly for changes in Clrcumstances and
BSUmates 3re upOated a5 DOtENtial FESOMNIDNS TOF The 1aa uncertainties are encountered through specific
aucuts of wider case (aw. As 3 result, given the size passible range of auizomes and 1imng of resalut on,
there is a s;gnificant fisk of matenal adusIment 1o the aggregate carrying amount of these labiines
WITRIN the next fingncial vear

Legod provisions

The Campany rerogmises legat provisions in line with the Company's provisans palicy Fhe level of
Provisioning n relauon 1o civil andfor cnminal investigations is an area where management and legal
judgment i1s important, with individual prowisions being hased on best estimates of the prohable loss,
considenng ali available information, externat advice and histoncal axperiance. As at 31 December 2022,
the Company recognised legal provisions of £44 millian (2021 £41 milion) in relation ta a number of
historical regulatory matiers flefer ta Note 7 of the Company Financial Statements for further
infarmation.

The Campany's Directors are of the opinion that there are n2 other judgements and Ao further key
sources of eshmatian uncertanty 1n applying the Company's ACCOUNDING ROl LS.

21 i it
\he periad of the revision and future pariods If the revision alfects both current and future periads. nvestments T
ot ary
Key souices of estimation uncertainty wnmaklng:
Each year, management i fequited to make a number of assumptions regarding the future. The Jelsted Em
year end wid, oy ion, sekdom aqual ihe final actual resulls, The estimatesand  post
assumptions that have a sigaificant risk af causing a material adustment 1o the carrying amounts of At 1 Jsnuary 2021 14975
assets and labilities within the next financ/al yeas are addressed belaw, Additions dunrg the year 26
. At31December 2021 15,001
Tax provisians Additiens dwing the year 7
Current tax liabilities inciude sn amount of E132 million (2021. £38 milion, In t tax At 2022 15,078
liabilities) relsting 1o uncertain tax positions in respect of tax dedugtibility of Pravision fort - —_—— X
The expasure recbgnised is calculated based on the expectad value method and the most likely amaunt Aﬁ'}:'r:;[:'z‘o';:"'me"'
method. The accounting estimates and Judgements considered Include: At 31 December 2022 _
“- Statys of the unresalved matter; Notbaok amaunts
- clarity of relevant legisiation and related guidance; AY 31 December 2021 15001
- adwvice from relatec party specialists and ynrelated (hirg parties. At 31December 2022 15.078

1ange of possible outcarmes, and

statute of imitations

The Directors believe that the carrying value of the investments 15 supported by thew underlying net assels

The subsichary undertakings 25 at 31 Decembear 2022, 2 of which are included 10 tha Group Financial
Statemants, are shown in Note 12 of the Company *nancial Statements
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NOTES TO THE PARENT COMPANY FINANCIAL STATEHENTS CONTIRUED

2Investments coniruge

Whth the exception of Reckitt Bencioser Limited, none Of e subsidiaries are dwectly held by Reckitt
Benckiser Group pie All subgigianes nave a financiat year ending 31 Dezember with 1he exception of
Reckilt 8enckiser (Incha} Private Limited, Reckitt Benckiser Healthc are Indla Private Limited, Mead
Jonnson Nutrinon (India) Privaze Limined, RE Hyg'ene Home Indha Private .imited and Reckitt Piramal
Prvate Limted whith Nave a year ending 31 March, Reckitt Benckiser Health Kenys Limited which has
= year ending 30 Aprif; Reckitt Benckiser (Czech Repubke) 5pol s r.3 which has ayear ending 31 May,
Lloyds Pharmaceuticals which nas a yaar ending 24 Auqust, Reigate Square Holdings Sl which has a
year ending 31 August: REHCR Health Beckitt Casta R.ca Sociedad Ancrima which has a year ending

STRATEGIC REFORT GOVERNANCE FiNAKCIAL STATEMENTS
5 Cradtors
Creditars due within one year:

201z x

£m i

Amounts owed 0 Group Ladertakings 1707 10,856
Taraten and social secunty u2 1
Detivative liabiities 2 -

Qther creditors 4 1
T.846 10.6%8

30 September, Pt Reckitt Benck-sar ndonesia which has a year ending 2¢ October, and Reckitt
Healt"care (Weland) Linted which hat @ year ending 30 November

AQEItions Quring the year, andi in 2021, r2lare 20 tha grant by the Company Of 6PIANs aver ts equty
instruments to the employees of subsidiary undertakings in the Group

30eb1ors Due Within One Year

w2 2021

&m m

Amtunts owed by GrouD undertaxngs ) R
Qt1er debtors W 9
40 45

Amounts owerd by Group undertakngs are unsecy ed, rterest free 3nd are repayable on demane

Included in the ampounts cwed ta Broup under taking s 15 an amount of £7.609 muhon (2021 £10,889 muhan)
WRICR 15 UnSeCured L3RS Intera<t 3t the official ISDA faliback rate and is repayable on demand (2021
carmes interesr 3t the 3M LIBOR gquivalent falloack iate) Al ather amounts owed 10 GrOUg unoertakings
are unsecurad, beanng and are andemana (2021 same)

Inchidad within taxation and social security crediners s an amaunt iecogrised in respect of uncertain
lax posIlions, which may take severa years ta esolve (Note 1) Notwithstanding This, Ihe prasentation
of corporation tax kabilitas has neen assassad 1o ceflact that thera & NOT an urcandtonal right 1o dater
setltement of these Fabilities and the carrying amount of £132 mullior {2021: £38 million) has been
presented as a cyrrent llability {2021 non-curient),

Creditors due sfter more than ane year

w2z 021
(2021 same) £m £m
4 Debtors Qug After Hore Than Ong Yaar Nan-current tax lailities - 38
ez 0 Other creditars - 4
I iwm —_—
Deferred tax assets 1 1 — 42
Other recevables 20 2a
21 25 2022 ;2
tm em
Deferred 1ax assels CINSIST Of SHOTE-189m TMIng oittergnces Financlai assets
Financia' assets measured ar amortised cost a0 o
Financial{labilities
Dervative financidlinstruments meéasured at far valug through praftit or loss. ¢33 -
Financial habdities measured ot amartised cost (15 m ose)

(RN 0301
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HOTES TO THE PARENT COMPANY FINAHC &L STATEHENTS 08 TINUED

T Pravisions for Liabititles and Charges

STRATEGIC REPORT GOVERNANCE FIMANCIAL STATEMENTS

9 Related Party Transactlons
There were o transactions with related parties other than wholly gwned ¢ompanies withia the Group,

10 Cont Liabilities

tega! ol
previuon: pravislans
tm im
At 1 January 2021 a3 43
Chargen 1o the Statement of Comprahensive Income 4 &
tillses during the year 8 (8}
At 31 December 2021 0 Fil
Charged tothe Statement of Compiehensive Incame 14 4
Utiised during the year n o
Released 1o the Stalemieat of Comprehensive Income {4} @
At 31 Dacember 2022 a8 da
Prowvisions have been analysed between current and nor-current as folaws
2022 2021
£m £
Current 43 kg
Non-cufrent 1 2
44 41
Provisipne relate to lagal provisians in ~elation (e 3 number of iston.cal matters
B Share Capital Company
Eqwly  somaalvle
issued and fully pald aieinary shares Em
AL January 2022 736,535.17% 74
At 31 December 7022 734,535,179 74

Ine holders of grdinary shares {par value 10 peace) are snutied to receive dividends as declared from
ume o tme and are entitled tc ane vate per share atmeenngs of the Parent Company

Tne allgtmant af ordinary shares and release of Treasury shares are disclosed n Note 24 of the Group
financial Statamants

The Company has issued a guarantee ta the trusiees of the Reckitt Benckiser Pension Fund cavering the

of certain UK of the GroUp WO are the Sponsoring emplayars of the UK defined
benefit pensian fund. The guarantee cavars any amounts due ta the pension fund fram these subsidiaries
if they fail to meet iheis pension abligations.

The Campany issued a guarantee an Benalf of Reckitt Benckiser Traasury Services pic Inrelation ta the
issuance of a 55,000 milian bond (2021: 58,250 million bond), made up of one tranche af 52,500 million,
one wanche of 52,000 million and one tranche of $500 miion {2021; two tranches of $2,500 million, one
1ranche of $2,000 million, one tranche of $750 milion and ene trancna of 3500 milion). The Company has

issued 3 further guarantee in relation (¢ the issuance of a £500 milion bond (2021: £500 million), as wel as
the Issuance of €833 million Eura commerclal paper (2021; €nll Suro commercial paper) and 5546 million
US dollar commercial paper (2021: $nil US dollar commercial paper). Details are included in Note 15 of the
Group Financial Statements.

The Company Issued a guarantee an benalf of Reckitt Benckiser Treasury Services ple inrelatan to
commirted dorrowing facilities totalling £4,500 million (2021 4,500 milkon). Details of the facil
included inNgte 15 of the Group Fingncial Statements,

The Company 1ssved 3 guarantee on behalf of Mead Jannsan Nutrition Company in relation ta
‘outstanding semor notes of $1,550 million {2021 $1,550 millicn} issued by Mead Johnsor Nutrition
iior 10 acquisition The senior notes consist of one tranche of $750 miNon, one tranche
of $500 millien and one tranche af $300 million (2021 same).

Yhe Company has also issusd a guarantee on behalf of Reckitt Banckiser Treasury Services (Nedartand)
BY in relation to the issuance of twa €850 mullion bonds (2021 twe €850 milion bonds). Datalls are
inthugre inNote 15 of the Group Financial Statements

The Company has provided a guarantee to CErtain subsidiary undartakings to exempt thern from audit
under Section 479a of the G Act 2008. The ¢ des ta which 3 guarantas Ras been issued
for this purpose are highlighted in Note 12.

Other cantingent fiabilitizs are disclosed in Note 20 of the Groug Financial Stataments.
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NOTES 10 THE PARENT TOMPANY FINANCIAL STATEWENTS CONTINUED

11 Post Balance Sheet Events

STRATEGIC REPORT

GOVERNANCE

FINANCIAL STATEMENTS

Rugisierad oifive

There are no events sypsequent 1o the balance sheet date that require disclesure nams Wekding and shars elass
12 Subsidiaty Undertakings Craaeas Haalirears Linied* 00% 56
in acgosgance with Section 409 of the Companies Act 2006 and Schedule 4 of The Large and
: " Cups! L mitea® ‘0% Si6
Medi lzed £ and Groups and Reportsy 2008, 2 1ull hst of related
undertakings as at 31 December 2022, ncluding their registered of fice 30diess, coUNtry OF EOTPATAUON  Dakk Riomhens Lirrlied® se
2N the percenage uf shaTe owrnershp, 1 UisCiosed brlow A+ undanaumgs are ndvectly wned by Datincourt Wolgings frslardh Limited 0.1
Rackitt BEckisar Group pic, Less otRenwise s atgd . o
Ourex Lumitta 0o% 51
From time to Ume, managerr et reviews the Group structure ard seeks 1o remove . dormant
ot nor-trading entities Dufing the year ended 31 December 2022, 17 1892l entitias were dissotved €m3 Teachng Limnied wo% 50
lqudated of otherwise disposed of and ane legal entty was place Mo kquidation (2021 14 legar Eaponental Haaltn LLE w0oL
entitiss and one partnership) The removal of legal entitres ultimately 2llows managament 16 10Cus ————— ————— - - —
N Fenta I I o e Al " L
©on the core business, reduces compiance obligations and cost, and improves L'ansparercy of the Group 2 Induitya. Comdreloe Adm pstragialidd o
ta external carnies FF Homacare & Hyglene Liritea won a1
Al subsiciary unde takings of Reckitt Benckiser Group pic are mcluged in the consordated Financial Gambr dge Investments (CyBrush Limieo 00% "
. . -
Starements & the Group The subsicdiary uhdértanings Marked witn® are exemnpt rom e Companes Glasgow Square Limited® 00% S8
ACT 2006 (1he "ACT] requiements relating to the audit of thew ingividual accounts by vatue of Seenon
4794 of the ACT, 35 Recktt Benckise’ Grous pic has guaranteed them under Sechan 479C of the Act Gieenyouny & Lompaay Limitee - 100% 518
2 .
Registarag office W DEwDACH $0uare Holdng BV o 34,1
Hama Moidrng and ¢harm class GuRgng Health Techagiogy (Anhul) Ce _ Limbed e s
103705 Bath 033 L rmred g 51 Gullong Pha meceutical tAnhul) Company 'miled e 8.5
€30y weally Cargoration wywn% L 1 A ke - W1
a¢cass v LImitee w0as 51 a0l Limited- b e o le
Alrwrich Industrie A5 0% 20,1 Hamob ML B 100% 134,00
Al Gyl 0N Pharacent €4l Tding Company Laited 0% s Helprents U aed- 0% 58
#penas Boa Nutig 30 nsuswin e Almentas L ea 0% ™ Vomeard Uopd & Company | mned® 160% o
Bele0Qmgmaztscnagpy Lemore B ¥ 0% 1341 PR o, s —
Benckser 0% Mia LanalHoidings 1 3. inc L= e
Blofieers IFhoudings 1.C 7% Lanzhcu Kesh X nll meaiihc are Technoiaguas Co Lig F1es w1
BI=s UL el 23" L Ponsians Trust Limitaa e 51
Cantertyary Square Holglngs 5 1.1 0% 22 Jnden Germanyg & umited G 51
Central Square Holding 8 ¥ 0% Ha Lingier Gevmany B Lim red 0@ 51
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12 Subsidiary Undertakings contnued
Reglutared office Ragistared aHics.

Hame Hakling andshare class Hams Hoakiing and share ciasy
Uoyds Prarmac ey icats™ 0oy e E89 JORN10n Ut 66 (AgaBHNE] Pte LLd 100% 71
LondanIntanaiand Group Lmaea Wow Mead sohason M rmitlon (Thalisng) Lid WA Wi
LMo IntErnalanal Trading (ASial Limiteo 0% 1301 Mead 4ohnson Nutalion (venezueia) LLC 00% Eial
LHC Mottn Amenica Inc oo% a7 PMEAG Jonnson Nut LGN Veneruela SCA° H]
WRC Products Umited o 51 HEd JORNTon Nytritlon [Vietnam] Company Lenitad 0% 1505
VRE S8CrE 12 Ta¢ ricEs Limitag 0% 5.1 Mead johnson Nution Calembla Lida o 440
HMacklfson Squaie Hekiing 8 0% o Mead johnson Hytrtion Company 0% W
ManulKTua MM, 5 B2 AL g C Y. 0% ara MEag Jonnion Mytnitlon HEIIngs (Singamare) #Ic Lig 0o %1
Mead Jannson & Company LLE 0% w1 Mzad Johnsan HULILON HomIngas LK 0% 2L
MEaU JONNSwn 00 B35 COM HCI 8 Wm0 13GH 0 C8 PIOCNIGE 08 Nuticin Mead Johnsan Hutrton Traging Polsng Sp7 o W% s 9
Ltda 0oL (=R}

Fiead Jonnson Mustition Yerezusts, 5 C.A 100% 153,10
™Ma3d Johnson Do Brash Coméicio € Importagda De Produ tes De Hurigdo _ - - -— _—
Ltda” ©1 Meag iohnyan Bne £V W% "y
e JERASon NutriC deales de MAaKo, § 98 AL GeC Y o0 481 Mead Johnsan Two £V 00% 5,9
Mead Jonnson Nutrhion (a3 PaciAc) Pre Lid 0% 3l ::zkumNnnlnwnaPruunma Ukizing LT 100% an
M2an Jonnsnn Mutenin GAUSH aliz) Pty L1d 0% v MUK Holaings Limited 00% 50
Muad Johaior Nulsilwt (€ araeda) Co 0o% 134 1 USA Hoidings kLT 100% on
Mazn tonnson Mutihian [Daminicana) § A D% EAS UM Asla Pacile Maldings LT 100% m
P JoniTsun Nut o (Do n ), 5.4 7 5 M Glokal Holoings BY 00% 34,1
Maan fonnsar Nutihen (naia) Prvais Limited 0% 52,4 L HoldIngs [Netheand} B Y oo 13a 1
Mear tonnsnn Nutiltion {Malaysa) Sdn &hd 0% o1 Ml Sorvices 89 100% 1381
Mead Johnson Hutsnion {Panama), § de R L 0% a0 FUN It faten WG dings UK LD 00% 51
a3l JaRnson Hutriion (PRIl ppines), inc W 1 HURU § SoldegLile now m
Mear Jonnson hutnitlon (Polan) Sp 700 0o WS, 0 New Brige Holdwgs 8 ¥ WO% 14,1
Maad Jnhrson Nurrlilan (Puerte Rkco) tng “00% m Mot wiee Squae Holdgs S L L KX FiAl
Fean] Johnson Hutritaon (Puerto Ao Inc ** L] I Murofen Limired 100% 51
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12 Subsidlary undertakings conunued

FIMANCIAL STATEHENTS

Rugistarad office Apgisternd office
Hama notdiag and share elass name Herding 0 sharw ciass
Ut it ® 103 5 RO {1pqeeng Fme] Austisha Piy . meted 0% .1
OrignttMedicine Company Limied 0% 101 2R iyglene kome) Czenn Republic. spol 510 0oy, 871
Ouy Receir Benckiser LLC 0% ws RB (Hygiene Home) Hungary Kir ) T Tt
PRAIMAAB Limited™ o s1e FB (Aygiana Hom g) Myw eaiand Imied won va,1
PAODRCE PiOCuke 1 Maushatt wnd Kexperpfiegs GmpH wor e, A8 (Hyghe ne Homel Sovak (s 300l 3 1o 0% LA
PT Mead Johnson indoesia oo 4B {Suzhaul Co Lid 0= WS
PT Aeskin Benckiser Indanesia ) wox N RE Asl3 kolding Lmheo % a1
PI Neckit Benclaser Trad ng Incenesa WO o1 REHRAIF (Canadal inc gy i 37
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SHAREHOLDER INFORMATION

Anrwal General Heeting
Qur Annuai General Meating (AGM) wil bie held on Wednesday 3 May 2023 a1 1400 at 1he Londan
Hejthrow Mariert Hatel, Bath foad, Hayes, Middiesex UB3 SAN

The Notice convening the meeting, tagether with (he susiness 1o be considered at the meeting,
s contained 'n a separate document for shareholders aad is available an Quf website at
W reckitt camyi [} <}

2023 financial calendar and key dates

Annourcement of Quarter 1 trading statement 26 April 2023
Annual General Meeting 3 May 2023
Record date far 2022 final dividend 0 April 2023
Paymant of 2022 final ordnary divigend 24 May 2023
Announcement of 2023 interm resyits 24 Jjuly 2623

#fecord date for 2023 intenm divicend 4 August 2623

Fayment of 2023 intenm ordinary owndend 15 September 2023

AnnEuncRMent of Quarter 1 tading statement 25 Octaber 2023

Dividend

The DHectons recommerd a final devidend of 110 3 pence per share for the year ended 31 December
2022 Subject to sharehowder aperoval at the 2023 AGM, paymant of the final dividend will be made or
24 May 2021 1o 3l shareholders on the reqister as at 11 apnl 2023, Th2 1atest date for recepl of new
applications To partcspate in the Dividend Reinvesiment Plan [DRIF) n respect of the 2022 final dividenr
15 2 May 2023 Detal's on how 10 o the DRIP can be found belaw

Dividend Reinvestmant Plan (DAIP)
Sharehalders participating in the ORIP receive additkaral shares purchasea in the marketinstead of

T recaning a cash dividend You ¢an @ie<t 16.4¢ n the DRIP by registenng on the Computershare lnvestor
Cartre at www vestorcantie o vk Altermatively, you can request 3 DRIP mandate form and terms 2
conditans by contacting Computershare an +44 370 703 0N8

STRATEGIC REPORT GOVERMNANCE FINANCIAL STATEMENTS

Mandatory direct cradit
We no longer pay dividends by CheqQUE (nstead, T2sh dividendas are now paid diractly to sharenolders’
bank accounts. This 1S known 35 ‘mandatory direct credit’, Recelving dividends this way means that
sharehclders recerve dividend funds quicker It 3lsa means tve company reduces its environmental
1MpAct nCuis IDwear admen sration costs and ieduces the nsk of cneque fraud

To have your divkdends pard dir2c tly 1mto your bank 3ccount, please provide your Dank details to our Registiar,
Computershare, enher by accessing Computershare's Investor CENIre at wuww mvestorcenre.co.uk or by
“elephane on +44 370 703 P18 We will hold your dwidands for you until you pravida vaid dank details ard
charges may be apphed 1o r@i55u8 any outstandiyg dredend payments

If you are based OVerseas, you May Choose 1o Nave your dividends paid 16 your 3eaunt 1 your local
currency Dy using Computershare’s Global Payment Service (GPS) To view 1he 121mMs and register to
he GPS, please join qur DRIP Thisis also ava lagle wa lnvestor Centre

Share dealing facility

The company's shares car be traded theough most banks, burding sacieties, stackbrokers or ‘share
shops’ In addition, YK-based shareholders can buy or sell the company's shares using a share dealing
facity made avallable by Computershare, which inzludes internet and postat snhare dealing

Internet share dealing
Internet share dealing is available Lo shaiehoiders resicing m the UK This service pffers sharghoiders a
SUmGNtacw ard way 10 buy 01 il the COMpany's shares on the Londan Stock Exchange The cammissicn
151 4%, subject to a minimum charge of £40 n addition, stamp duty, cutrently 0.5%, 15 payable on
purchases Real-time dealing 1s avalable dunng UK merket howrs (Q8 00 to 16 30) In additior, you can
PIacE 3 s3le INStructian outside of market haws,

To access the service, log am 10 www - uk comp comj i Cealinginfa
myst have tharr Sharehalder Jefarence Number (SRN) avadable Tna SRN appears an share certificates
Intenet share dealing is only avaitabie 1o residents in @ither the U¥, Channgl slands of 'sle of Mar,

Postal share dealing service

The pestal share dealing service affers a way ta sell o purchase shares (subject 1o avalabinty) To use
The SErvICe yOu Must De A resdent of the UK ar ane of the permitted jurscctions A fuil list of permitted
Jurisdictions can be found at wwiw-uk computershare J i IL If you wish

10 use the serviCe, you Can downioad a postal share deahng form and the terms and condhhions 3t
www-uk COmputershare comfinvestor/#ShareDeal ngirfo The lee for this service 1s 1.4% af The value
of gach sale or pchase and I5 subject 10 & Winirum Chage of £40 Stamp duty of 0 5% may be payable
on purchases

Detaled terms and conditians far both nternet and postal @ealing ara avavabla ufan renuest by caling
+44 370 3020000
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SHAREHOLLER INFORMATION CONTINUFD

Electranic sharehslder communications

W encaurage all sharenolders 1o receive aq email notificaton when shareholder documents become
availabre onhne, to reduce OuOIMPAct oM the envionment An election to receive alectranic sharehonder
communications will:

- result in cost $2viNGS 10 the CaMpany siNte (ess paper documentation will need ta be praduced
and posted,

= allow far quicker and more ETfeCTive communications with shareholders. and
- support Reckitt's cerporate raspansiility profie

Sharenolders £an register Tor BIECTONIC E3mmunications Oy register ng 3t www.nvestarcentre <o uk
For each new snarenolder who does 50, £1'wil bie donated 19 the Woodlang Trust Far more infarmation
on the Woodland Trust, please vIsitits website at wiwiw woadiandiiust.org uk

Snareholgers wha have elected for electione communications wifl receive an email whenever
shareholder documems are available an the company's website, Sharenolde:s who have elected

by deemed consent, e accordance with the Campares Act 2006, will receive a nard copy notice of
availability of a Jotument on the company's website and are entitied to request a hatd copy of any
such apcument, at any time, free of Charge from Computershare Sharehoiders can revoke therr consent
12 receive electronic Communications at any hme by contactng Computershare

Ine company's 2022 Annua Repoert and Nagice of the 2023 AGM are availanle 10 view at
www reckdtcom The Investar section of the weaslte sisa cantains up-to-date nformation ‘or
sharenoiders 1o view throughaut the year, incheding

- detalled share price nfermaxon;

financial iesuts

- reguiatory announcements,

owidend history, payment dates and aMouats,

- access to shareholder documents incluting the Annual Report and Notice of AGM, ang

share caprial informatien

STRATEGIC REPORT COVERNANCE FINANCIAL STATEMENTS

Analyus of sharehalders as at 31 December 2022

DistiDution of snres by fype of INIEIBoL ra gl holdrgs Sharas
Haminees and institutional nvestors 3137 727,823 859
Inciwiduals 10,250 8711320
Tara! 13,587 734,53517%
Size 6f sharenalging no of nolgings Sharay
=500 3472 1,466,892
5011000 en 1547450
1,001-5,000 2150 4,459.018
5,001-10,000 324 2,304,845
10,001-50.000 596 14,889,852
£0.001-100,000 214 13,917,724
100,001-1,000,000 k-l 1N2.470,025
1.000.001 and above ny 577,396,443
Toral 13,587 736,535,179

Amarlcan Depositary Receipts LADRs)

ADRs are dolk nated secu that rep! t the hig of ordinary shares in a non-US
company, quated and traded i US dollars in the US securities market ADRs facilitate the purchase,
holding and sale of non-US shates by US investors Dividends sre paid tonvestars m US dollars

Reckitt Benckiser Group pic ADRS are raded on the over-the-counter (CTC) market under the symbar
REGLY. Five ADRs represent one ordinary Reckitt share J P Morgan Chase Bank N A it the Depositary
The table below pravides details of the identification of Reckitt secunties on the US market place ana
the Londor Stock Exchange

Symbel Secunty UstingyTrackng CunPnsN
REGLY U5 security (ADR} o1¢ Pink 756255204
RET I, i Orginary share Longon Stack Excnange  GBODBZATGKTT
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SHANEWOLDER INFORMATION CONTIUED

ADR Oepositary Bank
J.P Morgan Chase Bank N_a sponsors and admunisters the Reckitt ADR faciity
1 P Morgan APR shareholder services can be cantacted as folows

19 mMorgan Chase Bank N_A
3R3 Manlson AvEnue FIoor 11 New Yark, NY 10179

Telephone number for general quenes +1800 990 1135
Telephone numbar from autsde te US +1651453 2128

Website ww¥ Sharenwnersming com

Company Secretary

Catheryn Q'RPUTkE

Reglstared pffice

103-105 Bath foad, Slough, Berkshire SLY3UH, United K ingciom
Talephone +44 1753 217800

Registered in England and Wates No 6270876

Company status
Pubiic Limiteg Company

Auditor
KPMG LLF

Sallcitars
Staugnter and May

Reglstrar

The compary’s Registar, Computershare, is respons-ble far maintaiming and updating the sharehoidet
register ang makng diadend payrmants to shareholders If you have any queries relating to yoar
sharehalg ng, please contact Computershare,

Computershare Investor Services PLT
The Paviligns, Endgwater Rosd. Br stal 8599 627

Snarenoider helplme
Telephone, +44 370 703078
Wigbsite www.Computershare comjuk

Charity donat-or

ShareGift 15 a WK registered chanty (No 70526846} which specianses in realising the value locked upin small
snarenciaings for chantable purpases The resuing graceeds ase donated to 2 wide range of chart es,
reftecting suggestions rece-ved from danors 1f yoa Fave only 3 small numoe- af Reckitt snares whicn are

STRATEGIC REZQRT GOVERHANCE FINANCIAL STATEMENTS

UNELOrOMIC 10 CONtINUE NOIA.AG, yOu May wish o consider donating them to ShareGiit Flegse wsit
www shareqift crg/denate-shares or telephone +44 207 $30 1737 for mora infarmanon

Unsolicited mail

We are legally shilged to make ouwr register of shareholuers availab e 19 the pubhz subject to a proper
purpose lest. As 3 result, some sharehoiders might receive Lnsocied Mail Shareholders wishing 10 1Imit
the amount of such mail should wr'te 10 the Malling Preterence Servica, MPS FREEPOST 29 | ON20TTY,
tondon WIE 02T or register onling at www Mpsonine org uk

Share fraud and ‘hoiles room’ scams.

$hare frsud is 3 deceplive practice that nduces INvesIors te make sales and purchases biased on
IRACEUATE INfGMation 3nd A olatian af SECUNTY laws [0 Boilet roarn scams, fraudstars wil entke
Investars nie scams through increased persuason and gh- pressure tactics through cald catling ar
rangam contact

Reckdt s aware of these geceptions and urges sharehaksers who are offered unsalicited inwestanent
aavice, discounted shares, a premwm pnce for shares, of free company or (esearch reparts o investigate
tnoroughly Defure making any decision

I you receive any fom of unsoliciied INvestmert atvice, please take the following steps

Contrmthe name cf the persan and/ar arganisation

Check the Fingrcial Conduet Authority's (FCA) Financial Services Reqister at register fca ofg uk/
10 ansure tney sre authansed

~ Use 1he ceaiis on the Fiancisl Services Register to contact the firm

- Cail the FCA Consumer Helpline on +44 300 11 6748 (freephone) or DG $00 BIBZ (from the LK),
if there aie no cantact details on the Register or if they are out of dale

- Search the FCA'sist of unauthar sed firms ang indiviguars at
wwwfea org uk/CensLMers/unauthonsed - hims-Individuats 1 avard dong busingss with
reported offenders.

- It you are aprroached by frasdsters please contact the FCA usmgits heipline, or share fraud
reparting form

- Consger gelting independent f.nancial adv.ce

Using an unauthorised firm to buy or sell shares of other investments w Il prohioit dccess to the
Finarcial Ombudsman Service or FINanaial Services Compensation Scheme (FSC$) should the
investment b unsuccesstul Remember if it saunds 100 good ta De true, it prabably s If you
think ¥ou have been 8 vicima’ these scams, the matter should e recorted to the Palice

and to Action Fraug For mare irfor aticr. please visit the Serous Fraud Qffice website at

www Sfa gov uljcontact-usreporting traud-brbery-carruption
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SHAREHOLOER INFORHATION CONTINMIED

Cautlenary note concerning forward-lozhing statements

This Annuzl Report i il contains s with respect to the financial condition,
results of operations and busiress of Reckitt Benckiser Graup pke and the Reckltt group of companies
{the Group) and certain of the plans and atjectivas of the Group that are forward-looking statements,
Wards such as intends, "targets', or the negative of these termns and other similar expressions of future
performance or results, 3nd their negatives, are intended ta idenufy such forward-looking statements.
in p:ﬂi‘cular. all statemants that express farecasts, expectations and prajectians with respect to future
matreds, NCluding targets fof Net Revenue, operating margin and cost efficiency, are forward-lagking
statements. Such statements are not historical facts, nor are they guarantees of future perfarmance,

By their nature, forwird-woking statements invelve risk and uncertainty because they relate 1o events
and depend on circumstances thal wili occur in the future. Thate are a number of factors that could
cause actual results and developments to differ materially from those expressed ar imnplied by these
forward-logking statements, including many factors outside the Group's control. Amang other risks and
uncertainties, the material or principal facters which could cause actual results o differ materially are;
the general ecorfiamic, husiness, political geopoiitical and sarfal cenditians in the key markets in which
the Group operates: the Graup's ability to innovate snd remain competitive; the Group's investment
choites inits portfalio management; the abiity of the Group 10address existing and emerging
environmental and sacial risks and apportunities; the ability of the Group to manage regulatory, tax and
legal matters, Including changes thetetn; the rallabilicy of tha Group's technologlealinfrastructure or that
of third partias on which the Group relies including the risk of cyber-attack; interruptions in the Graup's
supply chain and disruptions ta its produc tion facilities; econemit vatatility Including increases in the
cost of labeyr, raw materkals and ies; th ‘ isith 1 and business
transformation projecrs; product safety and quallty, and the repulatian af the Group’s global brands;
and the recruiiment and retention of key management,

These forward-looking statements speak onty as of the date of this Annual Repoert and Firancial
Stataments. Except as required by any applicable law or requilation, Reckitt expressly disclaims any
obligation or undertaking to refease publicly any updates or revisions to any forward-looking statements
contained herain ta reflect any changa in the Graup's expectatons with regard thereto or any change

in events, conditions or circumstances an which any such statement is based.

Any information contained in the 2022 Annyal Report and Financial Statements on the price at which
shares or cther securities in Reckitt Benckiser Group plic have bean baught or soldin the past, oron the
yield on such shares or other securities, shouid not e relied upon as & Quide 16 future perfarmance.
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