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Team Industrial Services (UK) Limited

Strategic Report
For the Year Ended 31 December 2022

The directors present the Strategic Report together with the audited financial statements for the year ended 31
December 2022.

Principal activities

The principal activities of the company are that of repair of leak sealing and repair services to pipes, tank vessels
and other structure.

Business review

2022 saw a minor decrease in turnover, the overall decrease in revenues being 0.4% compared to prior year.
The company experienced a 6.3% decrease in revenues from the UK mainland, driven by there being no large
turnaround activities during this period. The impact of this decrease was mitigated by an increase in our revenue
stream generated by specialist manufactured items for the nuclear industry of 28.4%. In addition to this we
achieved a further 7.9% (2021: 26.2%) increase in third party revenue achieved from our International and
Middle East regions. We successfully improved our product sales in these regions and continue to maintain the
service work regained during 2021 following the removal of COVID travel restrictions.

The gross profit margin result is moved from 27.07% to 25.25% being a decrease of 1.83%, this is impacted due
to the change in mix of the revenue streams which have achieved a comparable revenue to 2021, in addition to
general increases within our supply cost base. The company has increased administrative expenses during the
period, which is now the annualised increase which was made part way through the prior financial year, relative
to the growth in revenue compared to 2020. Operating profit margin delivered has moved from 12.6% prior year
to 9.6% for 2022, a reduction of 3.03%. The main driver for this being the decrease in the gross margin
achieved. We have seen this gross margin improvement during 2023, following continued focus on quality and
attention to cost control and efficiency. The company experience a significant increase in FX costs during 2022
(£1,022k vs £90k). This was driven by the weakening of GBP versus USD, resulting in the company revaluing all
relevant intercompany balances and loans.

Principal risks and uncertainties

Market Conditions: Risk — developing market due to the Climate Change Act 2035: net zero power system &
78% emission reduction 2050: net zero emissions.

Mitigation — introduction of new services in 2021 to offset any reductions in existing services and continuous
monitoring of customer requirements.

Project Delivery: Risk - projects are delivered utilising highly engineered solutions in what can be uncertain
environmental conditions & often in remote locations. Poor project delivery can result in a negative financial
impact and potential loss of customers.

Mitigation - employment of industry leading engmeenng resources together with extensive equipment testing
facilities minimise the risk of onsite issues.

Financial risk management

Interest rate risk - bank borrowings are negotiated by the ultimate parent company on a group basis and provide
for long term interest rate stability.

Long term borrowing - management ensure long term borrowing is kept at a minimum.

Foreign currency risk - the company, on occasion, has revenue receipts in foreign currencies. Risk to exchange
rate fluctuations is minimised by utilising these funds in payment of outstanding liabilities in these currencies.
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Team Industrial Services (UK) Limited

Strategic Report (continued)
For the Year Ended 31 December 2022

Financial risk management (continued)

Credit risk - to manage credit risk, management set credit limits based on a combination of third-party credit
references & payment history. Debt ageing is reviewed on a regular basis by management. The customer base
is comprised primarily of large national & international organisations.

Product obsolescence - regular management reviews ensure that potential slow-moving inventory items are
identified in a timely manner & actions taken to address any known issues.

Financial key performance indicators
The company measures and monitors the following on an ongoing, regular basis:

Profit & Loss Accounts - all operating & support functions are reported on an individual basis and actual
performance is measured against agreed budget expectations & prior year performance.

Working Capital — all unbilled revenues, trade receivables and inventory holdings are measured against agreed
expectations & prior year.

Project Delivery - detailed costs are collated for every job to ensure that actual performance is in line with the
expected contribution margins.

Business Plans - longer term business plans are prepared by geographical area and by service line and
reviewed on a regular basis to ensure expectations are being met.

Other key performance indicators
The company measures and monitors the following on an ongoing, regular basis:

Safety — monthly tracking against targets of TRIR score, driver safety average score, site and workshop safe
visits, reported safety observations

Employee engagement — monthly tracking against targets of staff turnover rate, absenteeism and staff retention
rate

Commercial — weekly tracking of conversion rates for enquiries against targets by quantity and value
Directors' statement of compliance with duty to promote the success of the Company

The following disclosure describes how the directors have had regard to the matters set out in section 172(1)(a)-
{f) and forms the directors statement required under section 414CZA of the Companies Act 2006. TEAM's Core
Values anchor every aspect of our business in a set of commonly held beliefs and commitments. They represent
what our company stands for, what values our employees embody, and what our services and products
contribute to the market. These statements are deeply ingrained in our culture, guiding employee behaviour and
company decisions and actions.
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Team Industrial Services (UK) Limited -

Strategic Report (continued)
For the Year Ended 31 December 2022

Directors' statement of compliance with duty to promote the success of the Company
{continued)

Environmental Awareness

It is part of our Health, Safety, Environmental and Security Policy (HSE&S Policy) that all business operations
must be conducted in compliance with all applicable environmental laws and regulations, both domestic and
foreign, and in compliance with TEAM's and our clients’ environmental policies and standards. These laws,
regulations, policies, and standards are designed to protect the environment in which we live and work, human
health, wildlife, and natural resources. Compliance strengthens our business and community relationships and is
consistent with our Core Values and ethical business practices.

We work continuously to be good stewards of our environment and to improve our conservation efforts. It is the
responsibility of all our employees to:

e Comply with all regulations, policies, and procedures related to the proper labelling, storage, treatment, and
disposal of all forms of waste, including hazardous waste;

¢ Maintain all applicable environmental licenses, permits, and related records;

e Be proactive and look for ways to reduce waste and to use energy and natural resources more efficiently;
and

s Speak up with any suggestions about reducing our environmental impact.

All 8 of TEAM's UK sites are currently certified by Lloyd's Register as achieving 1ISO 14001:2015 standard for
Environmental Management Systems to enhance environmental performance.

Additionally, 100% of the 8 operating sites within TEAM's UK territories are certified by Lloyd’s Register as
achieving ISO 9001 standard for Quality Management Systems. This standard ensures that our customers
receive consistent, high-quality products and service by measuring client focus, motivation of our site
management, and process and approaches to continual improvement, which all drive efficiency and minimization
of waste and impact on the environment.

TEAM like many companies has continued to embrace the online meeting, as have our customers, meaning that
significant mileage and therefore CO2 has been reduced by continuing remote meetings. Whilst more “in
person,” meetings have started to return, after the pandemic, the company is still promoting remote meetings
wherever this is suitable as the benefits to the environment are clear.

Safety, Quality and Training
Online Training

Accelerated by our response to the COVID-19 pandemic, we have several online training and distance learning
classes to our curriculum to help meet the needs of a rapidly changing workplace environment. These are
administered and tracked globally though our Learning Management System.

We also continued during 2022, and throughout 2023, '‘STAMP' TEAM's Stress and Anxiety Management
Program that included several tools and resources to help employees effectively manage stress and prevent
depression and other mental ilinesses. This program included several sessions focused on mindfulness and we
coordinated this program with our Employee Assistance Program that offered mental health and depression
resources for our employees and their families. This program has received much praise and support from our
employees, their families and our clients. Through STAMP, TEAM set up specialized training for managers and
supervisors to help train them to look for signs of undue stress or anxiety in their employees and how to
effectively communicate.

Additionally, monthly Mental Health Moments are presented, recorded, and sent to all employees that provides
guidance and ideas on how best to cope with stress, anxiety, and how to minimize both in your life.
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Team Industrial Services (UK) Limited

Strategic Report (continued)
For the Year Ended 31 December 2022

Directors' statement of compliance with duty to promote the success of the Company
{continued)

Online Training (continued)

As we navigated through the impact of the COVID-19 pandemic, we proactively introduced more flexibility in our
work environment by offering eligible employees the ability to work remotely or on-site, flexible working
schedules, and restricting in person meetings. All of these measures were driven by the safety and health of our

employees, their family members, clients and other. contractors at the forefront and have remained in place post
pandemic.

12 Life Saving Rules

In 2019, we introduced our “12 Life Saving Rules” across the organisation to further enhance the safety focused
culture of TEAM. The 12 Life Saving Rules are clear and simple rules designed to address those activities that
put our employees at the greatest risk. The rules include both encouraged behaviours as well as discouraged
behaviours. All TEAM employees continue to receive periodic online training during 2022 on the rules and must
acknowledge that they have read them. It is also included within the onboarding of new TEAM employees. The
rules are posted internally, communicated with posters, infographics and through our safety bulletins.
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5 Hand Safety Rules

In 2022, we established 5 hand safety rules to address how hand injuries are prevalent in our industry. These
safety rules are to protect our employees and are also a continuation of the mentioned 12 Life Saving Rules. The

objective of the hand safety rules below are to help employees stay aware of hazards associated with working
with their hands.

1. Avoid the Line of Fire

2. Machines On, Hands Off

3. Know What's Too Hot To Handle
4. Need a lift? Get an Assist

5. No Hands-on Loads
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Team Industrial Services (UK) Limited

Strategic Report (continued)
For the Year Ended 31 December 2022

Directors' statement of compliance with duty to promote the success of the Company
(continued) '

Employee Observations and Significant Incident Reviews

TEAM takes a proactive approach to our leading core value of safety. We foster a culture of reporting both actual
incidents and near miss incidents, to help us learn and improve our safety processes. Our Safety Observation
Program helps us to: :

1) Proactively prevent incidents and injuries;
2) Adopt best practices as employees provide and receive feedback about safe versus unsafe behaviours;
and 3) ldentify opportunities to continuously improve our work processes and procedures.

In addition, we completed just over 3,800 safety observations both in 2022 and year to date 2023. This allows
for better overall safety performance and best practices as workers receive feedback about the process and the
techniques used to safely complete their work tasks. We have a robust process to capture and categorize all
accidents and near-miss incidents, that could have resulted in a significant incident or fatality (SIF). Each SIF
(actual and potential) is reviewed and evaluated with upper management to identify risks and lessons learned
and the SIFs are not closed until changes are implemented to address the risks. During 2023 we have also
introduced ‘Learning from Experience’ slides, which are shared by the investigation owner with the entity
company.

Driving Safety

As one of our top priorities at TEAM, we continue to emphasize the driving safety of our employees through the
Smith System® Driving Training Courses and our internal journey management practices. In 2019, we installed
approx. 150 Geotab devices into the vehicles of our fleet. The Geotab devices allow us to track maintenance
needs, location, and operational incidents, such as accidents of our vehicles, and to monitor, on a real-time
basis, compliance with vehicle safety requirements by our employees as they collectively log more than 2.5
million business miles per year. The Geotab system, enables us to monitor and enforce speed limits on a real-
time basis. Since the deployment of the Geotab system in the first quarter of 2019, the number of speeding
events recorded by our Geotab system were reduced by over 70% globally. The reduction in speeding events
has significantly lowered the overall risk of an accident, helping make certain that all our TEAM employees will
return home safely at the end of each day. Since initial installation date, Geotab devices continue to be fitted as
standard to any new vehicles and data in monitored on a regular basis, as mentioned in our key performance
indicators.

Team recognise that a large part of its environmental affect in terms of energy usage and greenhouse gas
release is via the operation of its fleet of vehicles. This course is designed to make drivers both safer and more
efficient drivers. That combined with the introduction of Geotab in all company vehicles which provides driving
analytics and weekly reports to aid a shift in driving style to a more efficient and safer way is expected to deliver
considerable reductions in CO2 per driven mile.
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Team Industrial Services (UK) Limited

Strategic Report (continued)
For the Year Ended 31 December 2022

Directors' statement of compliance with duty to promote the success of the Company
(continued)

Travel Security

TEAM conducts business international and we are committed to ensuring that our employees remain safe while
travelling. To supplement our risk management procedures around international travel, in 2019, we partnered
with International SOS to ensure our employees have the right resources to mitigate travel risks. We have
continued to maintain this relationship, through our partnership our employees have access to a suite of travel
risk mitigation tools that include an assistance application for mobile devices, a member portal that provides
country and city guides, electronic access to the employees International SOS membership card, updates on
local health threats and email alerts. Additionally, our employees have access to the International SOS elLearning
modules that reinforce travel risk awareness, safe travel practices and the tools available to control risks.

Assess Prior to travel - our employees receive an automatic pre-trip advisory that provides current destination
information including medical care quality and access, vaccinations recommended or required, crime risks.

Advise While travelling — our employees receive automatic alerts applicable to their current location and advice
to mitigate the potential risk (e.g. local safety alerts, weather advisories such as storm risks, road closures,
recommended actions, approved hospital). The automated alerts are provided through the online portal and the
mobile app.

Assist While travelling — our employees have access 24/7 to security experts and International SOS Doctors and
nurses to assist in an emergency (e.g. medical accidents, medical conditions, crime victim). Additionally, the
International SOS tools enable our managers to locate our travelling employees and communicate important
safety alerts and provide incident support during their travel.

Employee Engagement

In 2022, our employees, on a global basis, participated in a live town hall event, hosted by CEO, Keith Tucker. In
addition, TEAM leaders participated in a live global managers update meeting, also hosted by CEO, Keith
Tucker. Operations and corporate leaders also led department, area, region, and district communications
updates and team building events. in addition to this UK senior manager host monthly manager calls, in addition
to quarterly town halls for all UK employees.

Technicians focus group

Our technicians are the foundation of our company and as part of our engagement efforts, we regularly engage
our technicians to maintain an open dialogue on current pressing issues and opportunities for improvement.

We continue with the following activities (a) enhanced communications, including townhalls, roadshows, and
quarterly safety meetings, (b) employee referral program, and (c) enhanced our leadership development
program with an eye toward training both the technicians as well as the business division leaders.
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Strategic Report (continued)
For the Year Ended 31 December 2022

Directors’ statement of compliance with duty to promote the success of the Company
(continued)

Apprentice Program

The TEAM Apprentice Program has been in place within the UK business since September 2000. Through the
Apprenticeship Program, our workshop apprentices receive entry-level training and gain experience and insight
into various disciplines by spending time in the workshops across the UK. The program has included more than
65 participants with 60 having completed the program and 30 that moved into permanent technician and
management roles within the organisation. During 2023 it is planned for approximately 16 apprentices to join the
business, which will involve a 4-year programme consisting of workshop rotations, onsite training, organisational
training and exposure within the field with a focus on a specific service line and buddied up with an experienced
technician.

Business relationships

TEAM is committed to acting ethically and with integrity in all business dealings and relationships. Fostering
business relationships with key stakeholders, customers and suppliers is important to the Company's success.
Many customers and suppliers have been aligned with the business for many years with, in the case of suppliers,
access to at least two suppliers for our major materials.

The Board looks to implement and enforce effective systems and controls to ensure its supply chains are
maintaining the highest standard of business conduct in line with best practice including in relation to anti-bribery
and modern slavery. The employee handbook is regularly updated with all up to date relevant information and
personnel have been advised, and in some mstances trained accordingly as and when new legislation or
Governmental advice is issued.

Future developments

Throughout 2023, the company has focused on the quality output of its service delivery with all areas of the
business contributing to initiatives improving operational efficiencies and effectiveness. The company has also
invested in: i) new machinery for the provision of its in-house manufacturing; ii} developments to its SILK
portable machine tool product line; iii) adopting professional and dynamic marketing channels; iii) training its field
service technicians in multiple service lines; and iv) recruiting more field service technicians to optimise the
opportunities available for revenue growth and to maximise utilisation and minimise the indirect cost base.

TEAM has delivered a high volume of turnaround activity, capital projects and product sales during 2023 across
the UK and internationally. Similar levels of service provisions and product opportunities are already projected for
2024. Additionally, the industry landscape is presenting new prospects for TEAM's service offerings as part of
the UK energy transition. TEAM's engineering group continues to undertake research and development in
support of the global business technological advances and is also exploring ways in which the company can
penetrate diversified markets in the future.

This report was approved by the board onNov-03-2023 | 9:22 AM CDT and signed on its behalf.

DocuSigned by:
684E355C0DYA406...

S Desborough
Director
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Team Industrial Services (UK) Limited

Directors' Report
For the Year Ended 31 December 2022

The directors present their report and the audited financial statements for the year ended 31 December 2022,
Results and dividends |

The profit for the year, after taxation, amounted to £1,034,000 (2021 -£1,777,000).

The directors do not recommend the payment of a dividend (2021 - £Nil).

Directors

The directors who served during the year were:

A C Bouchard

M E Acosta

J A Jarvis (resigned 1 April 2022)

S Desborough (appointed 1 April 2022)

Going concern

Covid-19 became an area of focus in March 2020, and the company experienced a noticeable impact on
business activity due to local and national restrictions. 2021 activity increased by 7.2% compared to 2020.
Although not recovered fully to pre-COVID level, re-growth is in progress and is currently expected to do so
going into 2023 following 2022 remaining stable against 2021. The board continue to take actions to manage
cash flows closely and to seek other revenue sources to ensure that the business can manage through any
impacts that it may face during the ongoing period of re-growth.

The Directors are required to prepare these financial statements on the going concern basis unless it is
inappropriate to presume that the company will continue in business. This assessment has been carried out on
the cash flows of Team Inc. group of companies, which the company is a member of, as cash is managed by a
centralised treasury function who ensure all parts of the UK Group have sufficient cash to meet their immediate
needs. As part of the arrangement, the Group has issued a letter of support for a period of twelve months from
the date of approval of these financial statements to the company which includes both making funds available if
required and not to seek repayment of amounts due at the balance sheet date if this would be detrimental to the
company.

Further, the board are managing cash flows and implementing other mitigating actions to ensure that the
business can manage through any impacts that it may face. In the worst case scenario, the forecast required the
use of borrowing facilities provided by the Ultimate parent. For planning purposes, the company frequently
updates its view on likely trading patterns, incorporating latest intelligence on demand, cost reduction actions and
reduced capital expenditure. Importantly these realistic scenarios provide good headroom against the worst-case
scenario. At the time of writing this report the company is trading ahead of the most severe forecasts at both the
sales and profit level. Nevertheless, there remains a risk that the impact of Covid-19, the required growth and the
war in the Ukraine could be more significant than presented in the company’s severe case. If there is a more
significant downturn, there are further mitigating actions that could be enacted, these could include but are not
limited to reductions in capital expenditure, business expenditure and overheads. '

The company believes that with the current business activity levels, support provided by Team Inc., the cost
savings enacted and the potential for further savings, should the impact of Covid-18 be more significant than our
most pessimistic current view, the company has sufficient headroom to continue to operate within available
facilities. The board is satisfied it has sufficient cash resources to meet its obligations as they fall due throughout
this duration and the board has a reasonable expectation that the company has adequate resources to continue
in operational existence for the foreseeable future. For these reasons, they continue to adopt the going concern
basis in preparing the annual report and financial statements.
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Directors’ Report (continued)
For the Year Ended 31 December 2022

Engagement with suppliers, customers and others

Delivering our strategy requires strong mutually beneficial relationships with suppliers, customers, governments
and national oil companies. TEAM seeks the promotion and application of certain general principles in such
relationships. The ability to promote these principles effectively is an important factor in the decision to enter or
remain in such relationships and this alongside other standards and controls, which are reviewed and approved
by management periodically. The businesses continuously assess the priorities related to customers and those
with whom we do business, and management engages with the businesses on these topics, for example, within
the context of business strategy updates and possible investment proposals.

Moreover, the Directors receive information updates on a variety of topics that indicate and inform how these
stakeholders have been engaged. These range from information provided from the Projects, Engineering,
Operational, Sales and Commercial functions (related to items such as possible capital projects, ongoing project
updates, customers, business strategies and supplier contract management topics).

Engagement with employees

The company's policy is to consult and discuss with employees, through unions, staff councils and at meetings,
matters likely to affect employees’ interests.

Information on matters of concern to employees is given through information bulletins and reports which seek to
achieve a common awareness on the part of all employees of the financial and economic factors affecting the
group’s performance. :

Disabled employees

Applications for employment by disabled persons are always fully considered, bearing in mind the aptitudes of
the applicant concerned. All necessary assistance with initial training courses is given. Once employed, a career
plan is developed to ensure suitable opportunities for each disabled person. Arrangements are made, wherever
possible, for retraining employees who become disabled, to enable them to perform work identified as
appropriate to their aptitudes and abilities.

Diversity and Inclusion

We work hard at TEAM to create an environment where team members feel valued, engaged, and inspired to do
their best work. We are proud that a diverse group of people from all backgrounds, religions, nationalities,
gender orientations, and races make up our team. It continues to be our goal to knock down barriers and
eliminate bias wherever it exists through strategic employee-engaged initiatives.

TEAM is an Equal Employment Opportunity employer, and it is the policy of the Company to provide equal
employment opportunities to all qualified persons without regard to race, colour, religion, sex, national origin,
age, disability, marital status, familial status, parental status, domestic partner status, sexual orientation, gender
identity, genetic information, or any other protected characteristic under applicable law.
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Directors’ Report (continued)
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Streamlined Energy and Carbon Reporting

The table below represents TEAM's energy use and associated greenhouse gas (GHG) emissions from
electricity and fuel in the UK for the year ended 31st December 2022. The data covers 8 sites in the UK.

UK energy usage and Greenhouse gas emissions data for the period 1st January 2022 to 31st December 2022

2022 2021

kWh kWh

Gas for heating _ ] 1,181,622 913,921
LPG for heating or propulsion 302,794 329,198
Transport (Company owned/leased vehicles) 1,963,405 2,306,520
Electricity 904,580 866,542
Total 4,352,401 4,416,181
2022 2021

Tonnes Tonnes
CO2e CO2e

Gas for heating 217 168
LPG for heating or propulsion 75 81
Transport (Company owned/leased vehicles) 465 546
Electricity 54 82
811 877

Emission factors are based on Government published 2020 GHG conversion factors and utilising the fuel mix
disclosures records from the electricity suppliers used by TEAM during the calendar year. Of note one of the
suppliers, Sembcorp, disclosed figures are considerably higher than reality as our Wilton facility gets its
electrical supply directly from the adjacent biomass generator operated by Sembcorp.

SECR Methodology Statement 2022

The SECR submission has been compiled using the 2019 HM Government Environmental Reporting
Guidelines.

Sources for the data collation has been from:

o Energy and Fuel Data — Energy supplier billing data and electricity half hour data and invoices for LPG
products used to heat some facilities; and
¢ Transport Data — Company mileage records.

CO2 emissions have been calculated using the 2021 UK Government Conversion Factors for Company
Reporting and utilising the advertised energy mix ratios of the electricity suppliers used by TEAM.

10
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Directors’ Report (continued)
For the Year Ended 31 December 2022

Streamlined Energy and Carbon Reporting (continued)

Energy efficiency measures

The company continues to look at ways that they can reduce energy use and reduce waste and these areas are
focused on in our Environmental Audits throughout the year. During 2023 we have invested in a UtilitySMART
application and Wifi data management platform for our head office, but also our key operational sites, to allow us
to monitor and actively improve our consumption. We have also begun the process of engaging contractors
about solar panels, which we aim to have installed end of 2023 financial period or early 2024.

Emissions Ratio

2022 - 22.98 Tonnes of Carbon Dioxide per million pounds of Turnover (2021 — 24.8 Tonnes of Carbon Dioxide
per million pounds of Turnover).

Matters covered in the Strategic Report

Disclosures required under 8416(4) of the Companies Act 2006 are commented upon in the Strategic Report as
the directors consider them to be of strategic importance to the Company.

Disclosure of information to auditor
Each of the persons who are directors at the time when this Directors’ Report is approved has confirmed that:

» so far as the director is aware, there is no relevant audit information of which the Company's auditor is
unaware; and

« the director has taken all the steps that ought to have been taken as a director in order to be aware of any
relevant audit information and to establish that the Company's auditor is aware of that information.

Events after the reporting period
There have been no significant events affecting the Company since the year end.
Auditor

The auditor, BDO LLP, will be proposed for reappointment in accordance with section 485 of the Companies Act
20086.

This report was approved by the board onNov-03-2023 | 9:22 Aw cDT and signed on its behalf.

684E355C0DYA406...
S Desborough
Director

11
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Team Industrial Services (UK) Limited

Directors’ Responsibilities Statement
For the Year Ended 31 December 2022

The directors are responsible for preparing the Strategic Report, the Directors’ Report and the financial
statements in accordance with applicable law and regulations.

Company law requires the directors to prepare financial statements for each financial year. Under that law the
directors have elected to prepare the financial statements in accordance with United Kingdom Generally
Accepted Accounting Practice (United Kingdom Accounting Standards and applicable law). Under company law
the directors must not approve the financial statements unless they are satisfied that they give a true and fair
view of the state of affairs of the Company and of the profit or loss of the Company for that period.

In preparing these financial statements, the directors are required to:

. select suitable accounting policies and then apply them consistently;

. make judgements and accounting estimates that are reasonable and prudent;

. state whether applicable UK Accounting Standards have been followed, subject to any material departures
disclosed and explained in the financial statements; and .

. prepare the financial statements on the going concern basis unless it is inappropriate to presume that the

Company will continue in business.

The directors are responsible for keeping adequate accounting records that are sufficient to show and explain
the Company's transactions and disclose with reasonable accuracy at any time the financial position of the
Company and to enable them to ensure that the financial statements comply with the Companies Act 2006. They
are also responsible for safeguarding the assets of the Company and hence for taking reasonable steps for the
prevention and detection of fraud and other irregularities.

12
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Team Industrial Services (UK) Limited

Independent Auditor’s report to the members of Team Industrial Services (UK) Limited

Opinion on the financial statements
In our opinion the financial statements:

e give a true and fair view of the state of the Company'’s affairs as at 31 December 2022 and of its profit for the
year then ended;

¢ have been properly prepared in accordance with United Kingdom Generally Accepted Accounting Practice;
and

¢ have been prepared in accordance with the requirements of the Companies Act 2006.

We have audited the financial statements for the year ended 31 December 2022 which comprise the Statement

- of Comprehensive Income, the Statement of Financial Position, the Statement of Changes in Equity and notes
to the financial statements, including a summary of significant accounting policies. The financial reporting
framework that has been applied in their preparation is applicable law and United Kingdom Accounting
Standards, including Financial Reporting Standard 102 The Financial Reporting Standard applicable in the UK
and Republic of Ireland (United Kingdom Generally Accepted Accounting Practice).

Basis for opinion

We conducted our audit in accordance with International Standards on Auditing (UK) (ISAs (UK)) and applicable
law. Our responsibilities under those standards are further described in the Auditor's responsibilities for the audit
of the financial statements section of our report. We believe that the audit evidence we have obtained is
sufficient and appropriate to provide a basis for our opinion.

Independence

We are independent of the Company in accordance with the ethical requirements that are relevant to our audit of
the financial statements in the UK, including the FRC's Ethical Standard, and we have fulfilled our other ethical
responsibilities in accordance with these requirements.

Conclusions relating to going concern

In auditing the financial statements, we have concluded that the Directors’ use of the going concern basis of
accounting in the preparation of the financial statements is appropriate.

Based on the work we have performed, we have not identified any material uncertainties. relating to events or
conditions that, individually or collectively, may cast significant doubt on the Company's ability to continue as a
going concern for a period of at least twelve months from when the financial statements are authorised for issue.

Our responsibilities and the responsibilities of the Directors with respect to going concern are described in the
relevant sections of this report.
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Team Industrial Services (UK) Limited

Independent Auditor's report to the members of Team Industrial Services (UK) Limited (continued)

Other information

The Directors are responsible for the other information. The other information comprises the information
included in the Directors report and financial statements, other than the financial statements and our auditor's
report thereon. Our opinion on the financial statements does not cover the other information and, except to the
extent otherwise explicitly stated in our report, we do not express any form of assurance conclusion thereon.

Our responsibility is to read the other information and, in doing so, consider whether the other information is
materially inconsistent with the financial statements or our knowledge obtained in the course of the audit or
otherwise appears to be materially misstated. If we identify such material inconsistencies or apparent material
misstatements, we are required to determine whether this gives rise to a material misstatement in the financial
statements themselves. If, based on the work we have performed, we conclude that there is a material
misstatement of this other information, we are required to report that fact.

We have nothing to report in this regard.
Other Companies Act 2006 reporting
In our opinion, based on the work undertaken in the course of the audit:

¢ the information given in the Strategic report and the Directors’ report for the financial year for which the
financial statements are prepared is consistent with the financial statements; and

e the Strategic report and the Directors’ report has been prepared in accordance with applicable legal
requirements.

In the light of the knowledge and understanding of the Company and its environment obtained in the course of
the audit, we have not identified material misstatements in the Strategic report or the Directors’ report.

We have nothing to report in respect of the following matters in relation to which the Companies Act 2006
requires us to report to you if, in our opinion:

e adequate accounting records have not been kept, or returns adequate for our audit have not been received
from branches not visited by us; or

+ the financial statements are not in agreement with the accounting records and returns; or

e certain disclosures of Directors’ remuneration specified by law are not made; or

* we have not received all the information and explanations we require for our audit.

Responsibilities of directors

As explained more fully in the Directors' Responsibilities Statement, the Directors are responsible for the
preparation of the financial statements and for being satisfied that they give a true and fair view, and for such
internal control as the Directors determine is necessary to enable the preparation of financial statements that are
free from material misstatement, whether due to fraud or error.

In preparing the financial statements, the Directors are responsible for assessing the Company's ability to
continue as a going concern, disclosing, as applicable, matters related to going concern and using the going
concern basis of accounting unless the Directors either intend to liquidate the Company or to cease operations,
or have no realistic alternative but to do so.
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Team Industrial Services (UK) Limited

Independent Auditor's report to the members of Team Industrial Services (UK) Limited {continued)

Auditor's responsibilities for the audit of the financial statements

Our objectives are to obtain reasonable assurance about whether the financial statements as a whole are free
from material misstatement, whether due to fraud or error, and to issue an auditor's report that includes our
opinion. Reasonable assurance is a high level of assurance, but is not a guarantee that an audit conducted in
accordance with ISAs (UK) will always detect a material misstatement when it exists. Misstatements can arise
from fraud or error and are considered material if, individually or in the aggregate, they could reasonably be
expected to influence the economic decisions of users taken on the basis of these financial statements.

Extent to which the audit was capable of detecting irreqularities, including fraud

Irregularities, including fraud, are instances of non-compliance.with laws and regulations. We design procedures
in line with our responsibilities, outlined above, to detect material misstatements in respect of irregularities,
including fraud. The extent to which our procedures are capable of detecting irregularities, including fraud is
detailed below::

Non-compliance with laws and regulations

Based on:

e  Our understanding of the Company and the industry in which it operates;

« Discussion with management and those charged with governance; and

e Obtaining and understanding of the Company’s policies and procedures regarding compliance with laws and
regulations.

we considered the significant laws and regulations to be the applicable accounting framework and UK tax

legislation.

The Company is also subject to laws and regulations where the consequence of non-compliance could have a
material effect on the amount or disclosures in the financial statements, for example through the imposition of
fines or litigations. We identified such laws and regulations to be the health and safety legislation.

Our procedures in respect of the above included:

¢ Review of minutes of meeting of those charged with governance for any instances of non-compliance with
laws and regulations;

o Review of correspondence with tax authorities for any instances of non-compliance with laws and
regulations;

o Review of financial statement disclosures and agreeing to supporting documentation;

¢ Involvement of tax specialists in the audit; and

e Review of legal expenditure accounts to understand the nature of expenditure incurred.

Fraud

We assessed the susceptibility of the financial statements to material misstatement, including fraud. Our risk

assessment procedures included:

e Enquiry with management and those charged with governance regarding any known or suspected instances
of fraud,;

o Obtaining an understanding of the Company’s policies and procedures relating to:
° Detecting and responding to the risks of fraud; and
° Internal controls established to mitigate risks related to fraud.

e Review of minutes of those charged with governance for any known or suspected instances of fraud,;

¢ Discussion amongst the engagement team as to how and where fraud might occur in the financial
statements; ‘

o Performing analytical procedures to identify any unusual or unexpected relationships that may indicate risks
of material misstatement due to fraud; and

e Considering remuneration incentive schemes and performance targets and the related financial statement
areas impacted by these.
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Team Industrial Services (UK) Limited

Independent Auditor's report to the members of Team Industrial Services (UK) Limited (continued)

Auditor's responsibilities for the audit of the financial statements (continued)

Based on our risk assessment, we considered the areas most susceptible to fraud to be management override
of control and revenue recognition.

Our procedures in respect of the above included:

e Testing a sample of journal entries throughout the year, which met a defined risk criteria, by agreeing to
supporting documentation; .

o Assessing significant estimates made by management for bias; and

e Procedures to test revenue including agreement of revenue recognised to supporting documentation,
including cut-off testing for both pre year end and post year end.

We also communicated relevant identified laws and regulations and potential fraud risks to all engagement team
members who were all deemed to have appropriate competence and capabilities and remained alert to any
indications of fraud or non-compliance with laws and regulations throughout the audit.

Our audit procedures were designed to respond to risks of material misstatement in the financial statements,
recognising that the risk of not detecting a material misstatement due to fraud is higher than the risk of not
detecting one resulting from error, as fraud may involve deliberate concealment by, for example, forgery,
misrepresentations or through collusion. There are inherent limitations in the audit procedures performed and the
further removed non-compliance with laws and regulations is from the events and transactions reflected in the
financial statements, the less likely we are to become aware of it.

A further description of our responsibilities is available on the Financial Reporting Council's website at:
https:/iwww frc.org.uk/auditorsresponsibilities. This description forms part of our auditor’s report.

Use of our report

This report is made solely to the Company’s members, as a body, in accordance with Chapter 3 of Part 16 of the
Companies Act 2006. Our audit work has been undertaken so that we might state to the Company’s members
those matters we are required to state to them in an auditor’s report and for no other purpose. To the fullest
extent permitted by law, we do not accept or assume responsibility to anyone other than the Company and the
Company's members as a body, for our audit work, for this report, or for the opinions we have formed.

DocuSigned by:
6‘(.\)0» onu(s

Robets (Senior Statutory Auditor)
For and on behalf of BDO LLP, Statutory Auditor
Manchester
United Kingdom

07 November 2023
BDO LLP is a limited liability partnership registered in England and Wales (with registered number OC305127).
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Team Industrial Services (UK) Limited

Statement of Comprehensive Income
_For the Year Ended 31 December 2022

2022 2021

Note £000 £000
Turnover 4 35,294 35,441
Cost of sales , {26,383) (25,846)
Gross profit 8,911 9,595
Administrative expenses (5,555) (5,321)
Other operating income 5 31 200
Operating profit 6 3,387 4,474
Interest receivable and similar income 10 281 242
Interest payable and similar expenses 11 (1,656) (1,686)
Profit before tax 2,012 3,030
Tax on profit 12 (978) (1,253)
Profit for the financial year ) 1,034 1,777
Other comprehensive income for the year
Actuarial (losses)/gains on defined benefit pension scheme : 21 (4,989) 3,054
Movement of deferred tax relating to pension deficit 20 1,247 (537)
Other comprehensive income for the year (3,742) 2,517

Total comprehensive income for the year (2,708) 4,294

The notes on pages 21 to 40 form part of these financial statements.
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Team Industrial Services (UK) Limited
Registered number:00238721

Statement of Financial Position
As at 31 December 2022

2022 2022 2021 2021
Note £000 £000 £000 £000
Fixed assets A
Tangible fixed assets 13 . 4,826 4,833
Investments 14 120 120
4,946 4,953
Current assets
Stocks 15 3,885 2,708
Debtors 16 42,461 43,261
Cash at bank and in hand 859 859
47,205 46,828
Current liabilities
Creditors: amounts falling due within one
year 17 (22,336) (20,389)
Net current assets 24,869 26,439
Total assets less current liabilities 29,815 31,392
Creditors: amounts falling due after more
than one year 18 (157) -
Provisions for liabilities
Deferred tax 20 - (942)
Pension asset 21 329 2,245
Net assets 29,987 32,695
Capital and reserves
Called up share capital 23 733 733
Share premium account 24 619 619
Revaluation reserve 24 268 282
Other reserves 24 3,086 3,086
Profit and loss account 24 25,281 27,975
Total equity | 29,987 32,695

The financial_statements were approved and authorised for issue by the board and were signed on its behalf on
Nov-03-2023 | 9:22 AM CDT

DocuSigned by:
il bk
Director

The notes on pages 21 to 40 form part of these financial statements.
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Team Industrial Services (UK) Limited

Statement of Changes in Equity
For the Year Ended 31 December 2022

Called up Share

share premium Revaluation Other Profit and
capital account reserve reserves loss account Total equity
£000 £000 £000 £000 £000 £000

At 1 January 2022 733 619 282 3,086 27,975 32,695
Comprehensive
income/(expense) for the
year :
Profit for the year - - - - 1,034 1,034

Remeasurement of net
pension asset, net of .
deferred tax - - - - (3,742) (3,742)

Total comprehensive

income/(expense) for the

year - - - - (2,708) (2,708)
Revaluation reserve
depreciation transfer ' - - (14) - . 14 -

At 31 December 2022 733 619 268 3,086 25,281 29,987

The notes on pages 21 to 40 form part of these financial statements.
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Team Industrial Services (UK) Limited

Statement of Changes in Equity
For the Year Ended 31 December 2021

Called up Share

share premium Revaluation Other  Profit and
capital account reserve reserves loss account Total equity
£000 £000 £000 £000 £000 £000
At 1 January 2021 733 619 296 3,086 23,667 28,401 .
Comprehensive income for
the year
Profit for the year - - - - 1,777 1,777
Remeasurement of net
pension liability, net of
deferred tax ) - - - - 2,517 2,517
Total comprehensive
income for the year - - - - 4,294 4,294
Contributions by and
distributions to owners
Revaluation reserve
depreciation transfer - - (14) - 14 -
Total transactions with :
owners - - (14) - 14 -

At 31 December 2021 733 619 282 3,086 27,975 32,695

The notes on pages 21 to 40 form part of these financial statements.
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Team Industrial Services (UK) Limited

Notes to the Financial Statements
For the Year Ended 31 December 2022

1.

General information

Team Industrial Services (UK) Limited is a private company limited by shares and incorporated in England
and Wales under the Companies Act 2006. The address of the registered office is given on the Company
Information page and the nature of the Company's operations and its principal activities are that of repair
of leak sealing and repair services to pipes, tank vessels and other structure.

Accounting policies

21

2.2

23

Basis of preparation of financial statements

The financial statements have been prepared under the historical cost convention unless otherwise

"specified within these accounting policies and in accordance with Financial Reporting Standard 102,

the Financial Reporting Standard applicable in the UK and the Republic of Ireland and the
Companies Act 2006.

The presentation currency is pounds sterling and all amounts in these financial statements have been
rounded to the nearest thousand pounds.

The preparation of financial statements in compliance with FRS 102 requires the use of certain
critical accounting estimates. It also requires management to exercise judgement in applying the -
Company's accounting policies (see note 3).

The following principal accounting policies have been applied:
Financial Reporting Standard 102 - reduced disclosure exemptions

The Company has taken advantage of the following disclosure ‘exemptions in preparing these
financial statements, as permitted by the FRS 102 "The Financial Reporting Standard applicable in
the UK and Republic of Ireland™:

. the requirements of Section 7 Statement of Cash Flows;
. the requirements of Section 3 Financial Statement Presentation paragraph 3.17(d);

. the requirements of Section 11 Financial Instruments paragraphs 11.42, 11.44 to 11.45, 11.47,
11.48(a)(iii), 11.48(a)(iv), 11.48(b) and 11.48(c);

3 the requirements of Section 12 Other Financial Instruments paragraphs 12.26 to 12.27,
12.29(a), 12.29(b) and 12.29A; and
. the requirements of Section 33 Related Party Disclosures paragraph 33.7.

This information is included in the consolidated financial statements of Team Inc. as at 31 December
2022 and these financial statements may be obtained from http://investor.teaminc.com.

Exemption from preparing consolidated financial statements
The Company is a parent company that is also a subsidiary included in the consolidated financial
statements of a larger group by a parent undertaking established under the law of a state other than

the United Kingdom and is therefore exempt from the requirement to prepare consolidated financial
statements under section 401 of the Companies Act 2006.
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Team Industrial Services (UK) Limited

Notes to the Financial Statements
For the Year Ended 31 December 2022

2,

Accounting policies (continued)

2.4 Going concern

25

Covid-19 became an area of focus in March 2020, and the company experienced a noticeable impact
on business activity due to local and national restrictions. 2021 activity increased by 7.2% compared
to 2020. Although not recovered fully to pre-COVID level, re-growth is in progress and is currently
expected to do so going into 2023 following 2022 remaining stable against 2021. The board continue
to take actions to manage cash flows closely and to seek other revenue sources to ensure that the
business can manage through any impacts that it may face during the ongoing period of re-growth.

The Directors are required to prepare these financial statements on the going concern basis unless it
is inappropriate to presume that the company will continue in business. This assessment has been
carried out on the cash flows of Team Inc. group of companies, which the company is a member of,
as cash is managed by a centralised treasury function who ensure all parts of the UK Group have
sufficient cash to meet their immediate needs. As part of the arrangement, the Group has issued a
letter of support for a period of twelve months from the date of approval of these financial statements
to the company which includes both making funds available if required and not to seek repayment of
amounts due at the balance sheet date if this would be detrimental to the company.

Further, the board are managing cash flows and implementing other mitigating actions to ensure that
the business can manage through any impacts that it may face. In the worst case scenario, the
forecast required the use of borrowing facilities provided by the Uitimate parent. For planning
purposes, the company frequently updates its view on likely trading patterns, incorporating latest
intelligence on demand, cost reduction actions and reduced capital expenditure. Importantly these
realistic scenarios provide good headroom against the worst-case scenario. At the time of writing this
report the company is trading ahead of the most severe forecasts at both the sales and profit level.
Nevertheless, there remains a risk that the impact of Covid-19, the required growth and the war in the
Ukraine could be more significant than presented in the company’s severe case. If there is a more
significant downturn, there are further mitigating actions that could be enacted, these could include
but are not limited to reductions in capital expenditure, business expenditure and overheads.

The company believes that with the current business activity levels, support provided by Team Inc.,
the cost savings enacted and the potential for further savings, should the impact of Covid-19 be more
significant than our most pessimistic current view, the company has sufficient headroom to continue
to operate within available facilities. The board is satisfied it has sufficient cash resources to meet its
obligations as they fall due throughout this duration and the board has a reasonable expectation that
the company has adequate resources to continue in operational existence for the foreseeable future.
For these reasons, they continue to adopt the going concern basis in preparing the annual report and
financial statements.

Turnover

Turnover is recognised at the fair value of the consideration received or receivable for sales of goods
and services in the ordinary nature of the business. Turnover is shown net of Value Added Tax, of
goods and services provided to customers and, in case of contracts, credit is taken appropriate to the
stage of completion when the outcome of the contract can be ascertained with reasonable certainty.

The stage of completion is calculated by comparing costs incurred, mainly in relation to contractual
hourly staff rates and materials, as a proportion of total costs. Where the outcome cannot be
estimated reliably revenue is recognised only to the extent of the expenses recognised that are
recoverable.
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Team Industrial Services (UK) Limited

Notes to the Financial Statements
For the Year Ended 31 December 2022

2.

Accounting policies (continued)

2.6

27

2.8

Foreign currency translation
Transactions and balances

Foreign currency transactions are translated into the functional currency using the spot exchange
rates at the dates of the transactions.

At each period end foreign currency monetary items are translated using the closing rate. Non-
monetary items measured at historical cost are translated using the exchange rate at the date of the
transaction and non-monetary items measured at fair value are measured using the exchange rate
when fair value was determined.

Foreign exchange gains and losses resulting from the settlement of transactions and from the
translation at period-end exchange rates of monetary assets and liabilities denominated in foreign
currencies are recognised in profit or loss except when deferred in other comprehensive income as
qualifying cash flow hedges.

Foreign exchange gains and losses that relate to borrowings and cash and cash equivalents are
presented in the Statement of Comprehensive Income within 'finance income or costs'. All other
foreign exchange gains and losses are presented in profit or loss within 'other operating income'.
Operating leases: the Company as lessee

Rentals paid under operating leases are charged to profit or loss on a straight-line basis over the
lease term.

Pensions
Defined contribution scheme

The Company operates a defined contribution scheme for the benefit of its employees. Contributions
payable are charged to the Statement of Comprehensive Income in the year they are payable.

Defined benefit scheme

The Company also operates a defined benefit scheme for certain employees.

Pension scheme assets are measured using market value. Pension scheme liabilities are measured
using the projected unit actuarial method and are discounted at the current rate of return on a high

quality corporate bond of equivalent terms and currency to the liability. The increase in the present
value of the liabilities of the Company's defined benefit pension scheme expected to arise from

_ employee service in the period is charged to operating profit. The expected return on the scheme's

assets and the increase during the year in the present value of the scheme’s liabilities arising from
the passage of time are included in other finance income. Actuarial gains and losses are recognised
in the Statement of Comprehensive Income.
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Team Industrial Services (UK) Limited

Notes to the Financial Statements
For the Year Ended 31 December 2022

2,

Accounting policies (continued)

2.9 Government grants

Grants are accounted under the accruals model as permitted by FRS 102. Grants relating to
expenditure on tangible fixed assets are credited to profit or loss at the same rate as the depreciation
on the assets to which the grant relates. The deferred element of grants is included in creditors as
deferred income.

Grants of a revenue nature are recognised in “other income” within profit or loss in the same period
as the related expenditure. This includes the Government Coronavirus Job Retention Scheme
(‘Furlough’). The company has not directly benefited from any other forms of government assistance.

2.10 Interest income

Interest income is recognised in the Statement of Comprehensive Income using the effective interest
method.

2.11 Finance costs

Finance costs are charged to the Statement of Comprehensive Income over the term of the debt
using the effective interest method so that the amount charged is at a constant rate on the carrying
amount. Issue costs are initially recognised as a reduction in the proceeds of the associated capital
instrument.

2.12 Current and deferred taxation

The tax expense for the year comprises current and deferred tax. Tax is recognised in profit or loss
except that a charge attributable to an item of income and expense recognised as other
comprehensive income or to an item recognised directly in equity is also recognised in other
comprehensive income or directly in equity respectively.

The current income tax charge is calculated on the basis of tax rates and laws that have been
enacted or substantively enacted by the reporting date in the countries where the Company operates
and generates income.

Deferred tax balances are recognised in respect of all timing differences that have originated but not
reversed by the Statement of Financial Position date, except that:

o The recognition of deferred tax assets is limited to the extent that it is probable that they will be
recovered against the reversal of deferred tax liabilities or other future taxable profits; and

) Any deferred tax balances are reversed if and when all conditions for retaining associated tax
allowances have been met.

Deferred tax balances are not recognised in respect of permanent differences except in respect of
business combinations, when deferred tax is recognised on the differences between the fair values of
assets acquired and the future tax deductions available for them and the differences between the fair
values of liabilities acquired and the amount that will be assessed for tax. Deferred tax is determined
using tax rates and laws that have been enacted or substantively enacted by the reporting date.
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" Team Industrial Services (UK) Limited

Notes to the Financial Statements
For the Year Ended 31 December 2022

2,

Accounting policies (continued)

2.13 Tangible fixed assets

Tangible fixed assets, other than land and buildings, are stated at historical cost less accumulated
depreciation and any accumulated impairment losses. Historical cost includes expenditure that is
directly attributable to bringing the asset to the location and condition necessary for it to be capable of
operating in the manner intended by management.

The Company adds to the carrying amount of an item of fixed assets the cost of replacing part of
such an item when that cost is incurred, if the replacement part is expected to provide incremental
future benefits to the Company. The carrying amount of the replaced part is derecognised. Repairs
and maintenance are charged to profit or loss during the period in which they are incurred.

Land is not depreciated. Depreciation on assets under construction does not commence until they
are complete and available for use. Depreciation on other assets is charged so as to allocate the cost
of assets less their residual value over their estimated useful lives, using the straight-line method.

Depreciation is provided on the following basis:

Freehold buildings - 20 to 50 years
Land and building leasehold - 15to 50 years
Plant and machinery _ - 3to 10 years

The assets' residual values, useful lives and depreciation methods are reviewed, and adjusted
prospectively if appropriate, or if there is an indication of a significant change since the last reporting
date.

Gains and losses on disposals are determined by comparing the proceeds with the carrying amount
and are recognised in the Statement of Comprehensive Income.

The part of the annual depreciation charge on revalued assets which relates to the revaluation
surplus is transferred from the revaluation reserve to the Statement of Comprehensive Income.

2.14 Investments

Investments in subsidiaries are measured at cost less accumulated impairment. Where merger relief
is applicable, the cost of the investment in a subsidiary undertaking is measured at the nominal value
of the shares issued together with the fair value of any additional consideration paid.

2.15 Stock and work in progress

Stocks are stated at the lower of cost and net realisable value, being the estimated selling price less
costs to complete and sell. Cost is based on the cost of purchase on a weighted average basis. Work
in progress and finished goods include labour and attributable overheads.

At each reporting date, stocks are assessed for impairment. If stock is impaired, the carrying amount
is reduced to its selling price less costs to complete and sell. The impairment loss is recognised
immediately in the Statement of Comprehensive Income.

2.16 Debtors

Short-term debtors are measured at transaction price, less any impairment. Loans receivable are
measured initially at fair value, net of transaction costs, and are measured subsequently at amortised
cost using the effective interest method, less any impairment.

25



DocusSign Envelope ID: 0713EE89-42B4-4122-9E41-6EC20E751249

Team Industrial Services (UK) Limited

Notes to the Financial Statements
For the Year Ended 31 December 2022

2.

Accounting policies (continued)

2.17 Cash and cash equivalents

Cash is represented by cash in hand and deposits with financial institutions repayable without penalty
on notice of not more than 24 hours. Cash equivalents are highly liquid investments that mature in no
more than three months from the date of acquisition and that are readily convertible to known
amounts of cash with insignificant risk of change in value.

2.18 Financial instruments

The Company only enters into basic financial instrument transactions that result in the recognition of
financial assets and liabilities like trade and other debtors and creditors, loans from banks and other
third parties, loans to related parties and investments in ordinary shares.

Debt instruments (other than those wholly repayable or receivable within one year), including loans
and other accounts receivable and payable, are initially measured at present value of the future cash
flows and subsequently at amortised cost using the effective interest method. Debt instruments that
are payable or receivable within one year, typically trade debtors and creditors, are measured, initially
and subsequently, at the undiscounted amount of the cash or other consideration expected to be paid
or received. However, if the arrangements of a short-term instrument constitute a financing
transaction, like the payment of a trade debt deferred beyond normal business terms or in case of an
out-right short-term loan that is not at market rate, the financial asset or liability is measured, initially
at the present value of future cash flows discounted at a market rate of interest for a similar debt
instrument and subsequently at amortised cost, unless it qualifies as a loan from a director in the
case of a small company, or a public benefit entity concessionary loan.

Financial assets that are measured at cost and amortised cost are assessed at the end of each
reporting period for objective evidence of impairment. If objective evidence of impairment is found, an
impairment loss is recognised in the Statement of Comprehensive Income.

For financial assets measured at amortised cost, the impairment loss is measured as the difference
between an asset's carrying amount and the present value of estimated cash flows discounted at the
asset's original effective interest rate. If a financial asset has a variable interest rate, the discount rate
for measuring any impairment loss is the current effective interest rate determined under the
contract. ‘

For financial assets measured at cost less impairment, the impairment loss is measured as the
difference between an asset's carrying amount and best estimate of the recoverable amount, which is
an approximation of the amount that the Company would receive for the asset if it were to be sold at
the reporting date.

Financial assets and liabilities are offset and the net amount reported in the Statement of Financial
Position when there is an enforceable right to set off the recognised amounts and there is an
intention to settle on a net basis or to realise the asset and settle the liability simultaneously. '

2.19 Creditors

Short-term creditors are measured at the transaction price. Other financial liabilities, including bank
loans, are measured initially at fair value, net of transaction costs, and are measured subsequently at
amortised cost using the effective interest method.
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Team Industrial Services (UK) Limited

Notes to the Financial Statements
For the Year Ended 31 December 2022

2.

Accounting policies (continued)
2.20 Leased assets: the Company as lessee

Assets obtained under hire purchase contracts and finance leases are capitalised as tangible fixed
assets. Assets acquired by finance lease are depreciated over the shorter of the lease term and their
useful lives. Assets acquired by hire purchase are depreciated over their useful lives. Finance leases
are those where substantially all of the benefits and risks of ownership are assumed by the company.
Obligations under such agreements are included in creditors net of the finance charge allocated to
future periods. The finance element of the rental payment is charged to the Statement of
Comprehensive Income so as to produce a constant periodic rate of charge on the net obligation
outstanding in each period.

Judgements in applying accounting policies and key sources of estimation uncertainty
In preparing these financial statements, the directors have had to make the following judgements:

Impairment

Determine whether there are indicators of impairment of the company's tangible assets. Factors taken into
consideration in reaching such a decision include the economic viability and expected future financial
performance of the asset and where it is a component of a larger cash-generating unit, the viability and
expected future performance of that unit.

Bad debt provision .

Determine whether there are indicators of a required provision against the trade debtors asset. Factors
taken into consideration in reaching such a decision include professional judgement of expected future
settlement of the debt and knowledge of communications received from the debtors.

Inventory provision

Determine whether there are indicators of a requirement of an inventory provision. Factors taken into
consideration in reaching such a decision include the periodic professional assessment of slow moving
inventory and judgement made for a reserve in anticipation of an inventory write off. Management also
ensure periodic inventory reviews are conducted to identify specific write offs in relation to inventory has
expired.

Other key sources of estimation uncertainty include:

Pensions

Actuarial assumptions are made in valuing future defined benefit pension obligations as set out in note 21
and are updated periodically. The principal assumptions related to the rate of inflation and the discount
rate. The assumed rate of inflation affects the rate at which salaries grow and therefore the size of the
pensions that employees receive on retirement. The discount rate is equal to the yield on high-quality
corporate bonds that have a term to maturity approximating that of the related liability, and is potentially
subject to significant variation. As a result, there is uncertainty that these assumptions will continue in the
future. Whilst changes in other assumptions would have an impact, the effect would not be as significant.

Revenue

Revenue is recognised when the significant risks and rewards have transferred to the customer. The
company recognises revenue in respect of the rendering of services over time. A stage of completion
approach is used to measure progress towards completion of the performance obligation based on an
estimate of the costs incurred, mainly in relation to contractual hourly staff rates and materials, as a
proportion of total anticipated costs. Where a service has only been partially provided at the year-end
date, revenue represents the value of the services rendered to date based on stage of completion at the
balance sheet date.
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4. Turnover
2022 2021
£000 £000
Rendering of services 32,774 33,}272
Sale of goods 2,520 2,169
35,294 35,441
Analysis of turnover by country of destination:
2022 2021
£000 £000
United Kingdom 22,094 22,479
Rest of Europe 843 1,129
Rest of the world ’ , 12,357 11,833
35,294 35,441
5. Other operating income
2022 2021
£000 £000
Other operating income 31 -
Government grants receivable - furlough - 200
31 200
6. Operating profit
The operating profit is stated after charging:
2022 2021
£000 £000
Depreciation of tangible fixed assets 605 680
Loss/(gain) on disposal of tangible fixed assets 3 1
Other operating lease rentals:
- Plant and machinery 303 478
- Other operating lease rentals 438 281
Exchange differences 1,022 90
Defined contribution pension cost 709 802
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7. Auditor's remuneration
2022 2021
£000 £000
Fees payable to the Company's auditor and its associates for the audit of
the Company's financial statements 47 37
8. Employees
Staff costs were as follows:
2022 2021
£000 £000
Wages and salaries 12,306 13,157
Social security costs 1,398 1,055
Cost of defined contribution scheme 1,051 802

14,755 15,014

The average monthly number of employees, including the directors, during the year was as follows:

2022 2021
No. No.
Sales , 2 3
Administration 66 64
Operatives 191 186
259 253
9. Directors' remuneration

2022 2021
£000 £000
Directors' emoluments ' 176 203

Company contributions to defined contribution pension schemes - -

176 203

The highest paid director received remuneration of £102,000 (2021 - £203,000).

The value of the Company's contributions paid to a defined contribution pension scheme in respect of the
highest paid director amounted to £Nil (2021 - £Nil).

During the year retirement benefits were accruing to no directors (2021 - none) in respect of defined
contribution pension schemes.
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10.

1.

12.

Interest receivable and similar income

Net finance income in respect of defined benefit pension scheme (note 21)
Interest on finance lease

Interest payable and similar expenses

Royalty and management fee payable
Finance leases and hire purchase contracts .
Net finance cost in respect of defined benefit pension scheme (note 21)

Taxation

Foreign tax on income for the year
Foreign tax in respect of prior periods

Total current tax
Deferred tax

Origination and reversal of timing differences
Adjustment in relation to prior periods
Effect of tax rate change on opening balance

Total deferred tax

Taxation on profit

30

2022 2021
£000 £000
73 -
208 242
281 242
2022 2021
£000 £000
1,655 1,656

1 -
- 30
1,656 1,686
2022 2021
£000 £000
354 585
(20) (17)
334 568
649 1,135
(5 (18)
- (432)
644 685
978 1,253
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12.

Taxation (continued)

Factors affecting tax charge for the year

The tax assessed for the year is lower than (2021 -lower than) the standard rate of corporation tax in the
UK of 19% (2021 - 19%). The differences are explained below:

2022 2021

£000 £000
Profit before tax 2,012 3,030
Profit multiplied by standard rate of corporation tax in the UK of 19% (2021 -

19%) ’ 382 576

Effects of:
Expenses not deductible for tax purposes 2 2
Capital allowances for year in excess of depreciation 5 29
Amounts charged directly to OCI or otherwise transferred - 580
Foreign tax movement 354 565
Adjustments to tax charge in respect of previous periods - deferred tax (5) (18)
Deferred tax credited directly to equity - (537)
Adjustments to deferred tax average rate 156 (31)
Group tax relief 171 186
Other differences ) (67) (99)
Adjustment to tax charge in respect of previous periods (20) -
Total tax charge for the year 978 1,253

Factors that may affect future tax charges

Increases in the UK Corporation tax rate from 19% to 25% (19% effective from 1 April 2017 and 25%
effective from 1 April 2023) have been substantively enacted. This will impact the company's future tax
charge accordingly. The value of the deferred tax asset at the Statement of Financial Position date has
been calculated using the applicable rate when the asset is expected to be realised.
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13. Tangible fixed assets

Freehold Leasehold

land and land and Plant and
buildings buildings  machinery Total
£000 £000 £000 £000

Cost or valuation
At 1 January 2022 4,533 427 9,001 13,961
Additions - - 606 606
Disposals - - (301) (301)
At 31 December 2022 4,533 427 9,306 14,266
Depreciation
At 1 January 2022 1,416 243 7,469 9,128
Charge for the year 81 23 501 605
Disposals - - {293) (293)
At 31 December 2022 1,497 266 7,677 9,440
Net book value
At 31 December 2022 3,036 161 1,629 4,826

At 31 December 2021 3,117 184 1,532 4,833

The Cbmpany’s freehold property was valued on 30 September 1990 by the directors, based on an
independent valuation carried out at that date on an open market basis.

On transition to FRS 102 the Company elected to use previous UK GAAP valuations carried out before the
date of transition as its deemed cost at the transition date. :

If the land and buildings had not been included at valuation they would have been included under the
historical cost convention as follows: ‘

2022 2021

£000 £000
Cost 1,795 1,795
Accumulated depreciation : (980) (945)

Net book value ' 815 850
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14.

15.

Fixed asset investments

Cost and net book value
At 1 January 2022

At 31 December 2022

Subsidiary undertakings

The following were subsidiary undertakings of the Company:

Class of
Name Principal activity shares
Furmanite Middle East SPC Specialist engineering Ordinary
Furmanite West Africa Limited Specialist engineering Ordinary

Shares in
subsidiary
undertaking
£000

120

120

Holding

100%
100%

The registered office address of the subsidiaries listed above is Building 90, Road 60, Block 604, Qarya,

Kingdom of Bahrain and 13 Sumbo Jibowu Street, Ikoyi, Lagos, Nigeria, respectively.

Stocks
2022 2021
£000 £000
Raw materials and consumables 2,333 1,916
Work in progress ‘ 748 380
Finished goods and goods for resale 804 412
3,885 2,708

The carrying value of stocks are stated net of impairment losses totalling £109,000 (2021 - £159,000).
Impairment debits totalling £51,000 (2021 - £14,000) were recognised in profit and loss during the year

due to slow-moving and obsolete stock.

There is no material difference between the replacement cost of stock and the amounts disclosed above.
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16.

17.

18.

Debtors

Due within one year

Trade debtors

Amounts owed by group undertakings
Other debtors

Prepayments and accrued income
Tax recoverable

Deferred taxation

2022 2021
£000 £000
4,038 4,690
33,425 32,478
1 -
4,244 5,021
20 -
733 1,072
42,461 43,261

The impairment loss recognised in the company profit and loss for the year in respect of bad and doubtful

trade debtors was £49,000 (2021 - £54,000).

. Amounts owed by group undertakings are interest free and due on demand.

Creditors: amounts falling due within one year

Trade creditors

Amounts owed to group undertakings

Other taxation and social security

Obligations under finance lease and hire purchase contracts
Accruals and deferred income

Amounts owed to group undertakings are interest free and due on demand.

Creditors: Amounts falling due after more than one year

Net obligations under finance leases and hire purchase contracts
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2022 2021
£000 £000
1,428 1,356
18,766 16,829
369 873
105 -
1,668 1,331
22,336 20,389
2022 2021
£000 £000
157 -
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19.

20.

Hire purchase and finance leases

Minimum lease payments under hire purchase fall due as follows:

Within one year
Between 1-5 years

Deferred taxation

At beginning of year
Charged to profit or loss
Charged to other comprehensive income

At end of year

The deferred tax balance is made up as follows:

Accelerated capital allowances
Tax losses carried forward
Pension deficit

Comprising:

Asset - due within one year (note 16)
Liability

2022 2021
£000 £000
105 -
157 -
262 -
2022 2021
£000 £000
130 1,352
(644) (685)
1,247 (537)
733 130
2022 2021
£000 £000
(401) (381)
1,216 1,072
(82) (561)
733 130
733 1,072
- (942)
733 130
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21.

Pension commitments

The Company operates a defined contribution pension scheme. The assets of the scheme are held
separately from those of the company in an independently administered fund. The pension cost charge
represents contributions payable by the Company to the fund and amounted to £450,000 (2021 -
£474,000). Contributions totalling £87,000 (2021 - £97,000) were payable to the fund at the reporting date.

The Company operates a defined benefit pension scheme.

The Company sponsors the Pension and Life Assurance Plan of Furmanite International Limited, a funded
defined benefit pension scheme in the UK. The Plan is set up on a tax relieved basis as a separate trust
independent of the Company. The Trustees are responsible for ensuring that the correct benefits are
paid, that the Plan is appropriately funded and that Plan assets are appropriately invested.

The Plan closed to future benefit accrual on 31 October 2013. On closure, the link to pensionable salary
for active members ceased and all active members at that time became deferred members of the Plan.
The Plan provides pensions and lump sums to members on retirement and to their dependants on death.

Since the closure of the Plan to benefit accrual on 31 October 2013, no employee contributions have been
paid. The Company meets the ongoing funding costs of the Plan, as determined by regular actuarial
valuations, which are usually carried out every three years. The Trustees are required to use prudent
assumptions to value the liabilities and costs of the Plan whereas the accounting assumptions must be
best estimates.

Under the Schedule of Contributions agreed as part of the 2017 valuation, the Company agreed to make
fixed monthly contributions into the Plan totalling £3.0m per annum over the period 1 April 2020 to 31
December 2023.

A formal actuarial valuation was carried out as at 1 November 2020. The results of that valuation have
been projected to 31 December 2022 by a qualified independent actuary. The figures in the following
disclosure were measured using the Projected Unit Method. ’

Reconciliation of present value of plan liabilities:

2022 2021
£000 £000
Reconciliation of present value of plan liabilities
At the beginning of the year 67,457 73,353
Interest cost 1,286 934
Actuarial gains (18,204) (3,087)
Benefits paid (4,078) (3,743)

At the end of the year 46,461 67,457
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21.

Pension commitments (continued)

Reconciliation of present value of plan assets:

2022 2021

£000 £000
At the beginning of the year 69,702 69,574
Interest income 1,359 904
Actuarial gains (23,193) (33)
Contributions from employer 3,000 3,000
Benefits paid {4,078) (3,743)
At the end of the year 46,790 69,702
Composition of plan assets:

2022 2021

£000 £000
Returns seeking 12,645 17,455
Bonds 32,607 50,462
Cash 1,538 1,785
Total plan assets 46,790 69,702

2022 2021

£000 £000
Fair value of plan assets 46,790 69,702
Present value of plan liabilities (46,461) (67,457)
Net pension scheme liability 329 2,245
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21.

Pension commitments {(continued)

The amounts recognised in comprehensive income are as follows:

2022 2021

£000 £000
Net interest expense ' (73) 30
Total (credit)/charge recognised in profit or loss ‘ (73) 30
Actual return on scheme assets 23,193 33
Actuarial gains . (18,204) (3,087)
Total charge/(credit) recognised in other comprehensive income ' 4,989 (3,054)

The Company expects to contribute £3m to its defined benefit pension scheme in 2023.

Principal actuarial assumptions at the Statement of Financial Position date (expressed as weighted
averages):

2022 2021

% %
Discount rate 4.95 1.956
Revaluation of deferred pensions
Increase in pensions in payment accrued after 5 April 1997 3.15 3.30
inflation assumption - RPI ' 3.25 3.40
Inflation assumption - CPI 2.25 é_4o
Mortality rates
- for a male aged 65 now 86.2 86.2
- at 65 for a male aged 45 now 87.2 87.2
- for a female aged 65 now . ‘ 88.7 88.7
- at 65 for a female member aged 45 now 89.9 89.8
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22,

23.

Commitments under operating leases

At 31 December 2022 the Company had future minimum lease payments due
operating leases for each of the following periods:

Not later than 1 year
Later than 1 year and not later than 5 years
Later than 5 years

under non-cancellable

Share capital

Allotted, called up and fully paid
732,670 (2021 -732,670) ordinary shares of £1.00 each

2022 2021
£000 £000
354 460
416 452
1,035 1,058
1,805 1,970
2022 2021
£000 £000
733 733

The shares have attached to them full voting, dividend and capital distribution rights.
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24.

25,

26.

Reserves

The Company's capital and reserves are as follows:

Called up share capital

Called up share capital represents the nominal value of the shares issued.

Share premium

The share premium account includes the premium on issue of equity shares, net of any issue costs.
Revaluation reserve

The aggregate surplus or deficit arising on revaluation is transferred to the revaluation reserve except
where a deficit is deemed to represent a permanent diminution in value, in which case it is charged to the
Statement of Comprehensive Income.

Other reserves

In 2009 Team Industrial Services (UK) Limited (formerly TeamFurmanite Limitedr) received a capital
contribution from the parent undertaking, Furmanite Limited. On 3 January 2017, a balance of £2,865,000
consisting of the principal plus accrued interest owed by a fellow subsidiary of the ultimate parent
company Team, Inc was waived. In 2018 a balance of £61,000 consisting of the principal plus the accrued
interest owed by a fellow subsidiary of the ultimate parent company Team, Inc was waived.

Profit and loss account

The profit and loss account represents cumulative profits or losses net of dividends paid and other
adjustments.

Related party transactions

The Company has taken advantage of the exemption available in section 33.1A of FRS 102 not to
disclose transactions with the ultimate parent company or any wholly owned subsidiary undertaking of the
group.

Ultimate parent undertaking and controlling party

The Company is a wholly owned subsidiary of Furmanite 1986 Limited, a Company registered in England
and Wales at Furman House, Shap Road, Kendal, Cumbria, England, LA9 6RU. Team, Inc, a Company
incorporated in the USA, is the ultimate parent Company.

The Company's results are consolidated in the accounts of Team, Inc, and is the smallest and largest
group for which consolidated accounts are prepared and publicly available. Copies of the Team, Inc
accounts are available from the registered office at Team, Inc, 13131 Dairy Ashford, Suite 600, Sugar
Land, TX 77478, United States of America or on their website at http://investor.teaminc.com.
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