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Full year results for the year ended 31 December 2020

Revenve Operating (loss)/profit

$7,564m

(2019: $9,890m) (2019: $303m)

W 23.5% moverment: nfa

Revense G alheforthabasiey | (Losslprofitfortheyear
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(2019: 8.6%)
¥ 0.3%

(2019 46.0 cents)
¥ 49.6%

23 2 cents

8.3%

Net debt
excluding leases*

$1,014m

Adjusted EBITDA

{on a like for like basis)®

(2019 $795m)
¥ 22.5%

(2019 $1,424m)
¥ 28.8%

$616m

Adjusted EBITDA margin

(on a like for like basis)

(2079: B.5%)
V¥ 0.3%

(2019; $7,898m)
¥ 17.4%

8.2%

Operating profit before
exceptional items

(2019: $411m)
Y 479%

$214m
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Strutegicreport Governance

Financial statements

Resilient performance from strategic broadening
across energy and built environment markets

Actions to reduce cost, protect the balance sheet & generate
strong cashflow enabled margin protection and net debt reduction.
Financial focus in 2021 on margins and cash generation.

Highlights

Strategic broadening benefitting
revenue resilience

» Resilient performance in unprecedented
trading conditions underpinned by
breadth of exposurc across emergy wnd
built environment markets

+ Revenue of $7.6bn down 23.5%
(Revenue on a like for like basis of
$7.5bn, down 20.2%)

+ Significant reduction in conventional
energy activity mitigated by strength
in built envirenment, growth in
renewables and relatively robust
revenues in process & chemicals

Successfully protected margin
through early action on cost

« Strong EBITDA margin delivery;
adjusted EBITDA margin 8.3% {2019:
8.6%) reflecting strong operational
delivery in ASEAAA and TCS offset by
substantially lower margins in ASA

+ Leveraged flexibie mode! to take early
and decisive action to protect margin;
improved operational utilisation and
delivered ¢$230m overhead savings
with an exceptional cost to achieve of
c$100m

« Adjusted EBITDA of $4630m and
operating profit hefore exceptionals
of $214m in line with January trading
update

Delivering a significant reduction
in net debt

+ Net debt excluding leases reduced by
$410m to $1.07on at 31 December
2020 (31 December 2019: $1.42bn and
30 June 2020: $1.22bn), benefitting
from disposal proceeds from portfolio
optimisation, steps taken to protect
cashflow and improved working capital
performance

- Net debt excluding leases : adjusted
EBITDA (excluding IFRS 16) of 2.1x*
(31 December 2019: 2.0x and 30 June
2020: 2.0x). Covenants at 3.5x

- Considerable financial headroom:
undrawn facilities of $1.74bn and
revolving credit facility extended to
May 2023

- Prioritising balance sheet strength;

no dividends proposed in respect of
FY 2020

Differentiated ESG and sustainability

approach to maintain sector leading

position

» Committed to maintaining our position
as leaders in our field on ESG matters

+ New targets announced for the
delivery of our purpose, sustainability,
inclusion & diversity, fair working
practices and community and
environmental impact

« Committed to reduce scope 1and
2 emissions by 40% by 2030, on our
journey to net-zero

« Strong third-party recognition:
awarded AA “Leader” rating from
MSCI for sixth consecutive year

- Delivering innovative solutions for
energy transition and sustainable
infrastructure: recently awarded
evaluation scopes for the
decarbonisation of industricl clusters
and the supply of domestic hydregen

- Leadership incentivisation aligned to
delivery of future ESG & sustainability
targets

Accelerating our medium-term strategy:
the Future Fit programme

- 18 month programme of initiatives to
unlock stronger mediurm-term growth,
deliver efficiency and create value

« Optimising our operating model -
simplifying to three global business
units; Consulting, Projects and
Opergtions

- Efficiency savings of ¢$40m in 2021,
with costs to deliver of c$30m

- Organising our business to deliver
solutions for a net-zero future and a
more sustainable, resilient and liveable
world

« New Chief Operating Officer role,
established to drive consistent global
predictable execution outcomes,
commercial innovation and digital
delivery

Approaching reseclution on legacy
investigations

. Discussions concerning the resolution
of investigations by the SFO and
authorities in the US, Brazil & Scotland
are gt an advanced stage

- Anticipation that all matters will be
settled at an aggregate cost of $197m,
including $46m provided in 2016,
Additional provision of $151m booked
in 2020. Cash settlement expected
over the period of 2021-2024

John Weod Group PLC Annual Report and Accounts 2020

Qutlook

Order book reflects macro conditions
& tendering approach with improving
award momentum in late Q4

« Order bock at 31 December $6.5bn;
67% to be delivered in 2021, typical at
this point in the year

+ Qrder book down c17% en 2019
reflecting macro conditions and
discerning bidder approach

- Progression in order book reflects
expectations of strengthin
built environment, robustness in
renewables and lower project awards
in coenventional energy and process &
chemicals

+ Improving momenturm in new awards
in late Q4 2020; December order
book up c5% on November

- Short cycle order book combined with
oppertunity pipeline at pre-Covid
19 levels, supporting expectation
of swift acceleration in awards as
markets recover

Order book evolution; evolving towards
lower risk, higher margin consultancy

- Strategic positioning, differentiation
and strong client relationships key to
winning work

- Increasing propertion of order book
from consultancy work, particulariy in
built envirecnment

2021 financial focus: EBITDA margin
improvement & cashflow

+ Expectation of lower activity and «
continued focus on improving margin

» Margin improverment will be driven by
maintaining high utilisation, improved
project execution and operational and
efficiency improvements, including
$40m from Future Fit, to offset
lower activity. Reversal of temporary
savings will be offset by the FY
impact of 2020 savings. Business mix
rmore corientated towards consultancy
will also benefit margin

+ Cash generation to benefit from
unwind of customer advances not
repeating, partly offset by some
investigation settlermnents and
increased capex related to investment
in digitalisation

@ See cdetailed foatnotes on page 33

"



At g glance

Wood is a global leader in

consulting and engineering across
energy and the built environment.

. Our service defined operating model

We have an optimised operating model thot is
service defined. We deliver three principal services:
» Consulting

« Projects

s Operations

Across two broad end markets:

» Energy

» Built environment

We believe this service defined operating model is
highly efficient, aligns to our clients' requirements
and provides significant opportunities for
pullthrough sales and cross selling.

Internatly we are aligned into two broad reporting
business groupings. Our projects and operations
sarvice lines are managed in Asset Solutions and
our consulting offering is managed in Technical
Consuiting Sofutions.

- A global business of significant
" breadth and scale

c39k

peaple countries

60+
160+

year history

c$8bn

revanue

@ Find out more about aur business at:
woodplc.com/our-business
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Three service lines:

- J |Ed

Consulting

Projects

Two end markets:

?Eﬁ“o

Energy Buitt environment

End market breakdown:

c20% ’ \ €25%

c35% i c20%

Energy: c80%
@ Renewables & ather energy c25%
<, Process & chemicals c20%

Conventional energy ¢35%

Built environment:

@ Sustainable infrastructure c20%

Find out more about our rnarkets ot

&
woodplc.com/sectors
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Fingncial statements

We provide consulting, projects and operations
solutions helping to unlock solutions to some
of the world’'s most critical challenges.

Our organisational structure

Asset Sojutions (AS)

Provides projects and operations services across the life
cycle ranging from initial feasibility and design, through
construction, operation, maintenance and decommissioning.
AS s split into two regional business groupings; Americas
(ASA) and Eurape, Africa, Asia & Australio (ASEAAA),

@ Read more on poges 24 and 25

Technical Consulting Solutions (TCS)

Providing the innovative thinking and the delivery
excellence needed to maximise value at every stage of the
asset life cycle, utilising high value, consulting capabilities
aimed at solving complex technological challenges.

Read more on page 26

Revenue:

$5.4bn

c70%

Revenue:

$2.1bn

c30%

ey eurvices:

Projects Operations

Asset optimisation
Modifications
Maintenance

Project management & delivery
Engineering design
Construction

Key services:
Consulting

Specialist engineering
Infrastructure development
Environmental consulting

Bnd market preakdow.

Energy: e7v%

@ Renewables & ather energy £25%
i Piow e 8 chomicals e300

- Conventional energy ¢40%

Duilt environment

@ Sustainable infrastructure c5%

Fnd market brealddown:

Enargy: c45%

W Renewables & other energy c30¥%

# Process & chernicals c5%
Conventional energy ¢10%

Built environment:
@ Sustainable infrastructure c55%

ASA

Revenue

$2.9bn

ASEAAA

Revenue

$2.5bn

TCS

Revenue

$2.1bn

Service hreakdown: Service breakdown:

c25% <75% c45%

Service breakdown:

100%
® Consulting

@ Projects
@ Operations

Optimising our operating model in 2021

In 2021 our operational focus is on ensuring our business is fit for accelerating the pace of the energy transition and the drive
towards more sustainable infrastructure. We are optimising cur operating model and further digitolising the way we work to
accelerate our strategy and to unlock stronger medium-term growth.

As part of this we have simplified our organisational structure to align to our service defined operatienal model, moving to
three global business units: Consulting, Projects and Operations. This organisational change will be reflected in our business

unit reporting for the 2021 financial year.

John Wood Group PLC Annual Report and Accounts 2020
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QOur business model

We create value by delivering differentioted
consultancy and engineering solutions
throughout the asset life cycle across
energy and built environment markets.

Inputs Qur purpose:

Performance driven and

innovative solutions Unlocking solulivns to the
world's most critical challenges.

Capabilities levered to structural
growth in energy transition and
sustainable infrastructure !

Four primary trends shape our markets and drive our strategy:
) Seepogesoband 07

Talented, flexible b}é @
and motivated workforce

See page 48 Energy transition Sustainuble infrastructure
Engineering solutions fora Capabilities to enable more sustainable
net-zero future and resilient living, including the planning,

Operating structure Jesign, build and operation nf rannacted
optimised for sustainability, and resilient infrastructure

cross-service line opportunities
ond future growth

@ secpoget Creating value through our differentiated model

Our strategic enablers:

Efficient capital QQQ
structure and ollocation [M[(JPBP

- Agile tearns Exceptionol execution

Flexible commercial We deploy our most talented We are differentiated hy our shared

model with a balanced people with agility to deliver the commitment to consistently delivering

risk appetite right solutions now and in the exceptional outcomes that add volue
future. Our ability to adapt keeps and build trust. We have arcund 90%
us relevant and offers great repeat business and have developed

T T T T opportunities for our people. leading market positions from our long

treek record of delivering safe and

Robust risk governunce .
best-in-class projecls.

and operations assurance
policies and processes

Qur five medium-term priorities:

Sustainability strategy Targeting margin Optimise and standardise Ratlonalisulivin and
afigned with UN goals improvement to service delivery model positioning of portfelio to
accelerate growth to cchieve exceptional optimise our service and
See page 18 exacUtion market mix aligned to our !

strategic objectives ,

Qur culture:

Our vision Ouvr values

Inspire with ingenuity, Care
partner with agility, Commitment
create new possibilities... Courage

04 John Wood Group PLC Annual Report and Accounts 2020
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Ovur clearly defined purpose and strategy,
underpinned by our culture, is fundamental
to sustaining value over the longer-term.

Qur slrateglc nhjperive:

To be a premium, differentiated high margin
consulting and engineering business delivering
exceptional results for our clients, our tcam, the
communities in which we waork and our investors.

Future skills

Developing inclusive, agile and
high-performing tearns to accelerate
value for Wuod and cur clients

0
Cl',%oz
Technology & digitisation
Utilising technology to create
future-ready industry through

optimising asset performance
and digital innovation

Commercial acumen

We ermmploy an asset light, flexible model
allowing us to respond quickly to changes
In market conditions and allocate capital
where it impacts most. Our contracting
structures are largely reimbursable with

a range of specific contracting structures
to align with client nceds within aur
measured risk oppetite. We have a broad
client base with a wide mix across sectors
giving us low individual client dependency.

o0

1_”
T

Technological advantage

We deliver greater efficiencies
and create new solutions through
curmbining our unique know-how
with leading-edge, enabling
technology. We provide solutions
to some of the world's most
complex projects and draw on our
extensive expertise and know-how
to bring new perspectives on the
challenges these projects present.

Technology differentiation
through internal R&D,
strategic partnerships and
scalable solutions

Our behaviours

Lift others up
Speak up

Listen up
Team up

Stand up
Don't give up

Improved risk/reward
on contracts in line with
balanced risk appetite

53 To find out more visit:
woodplc.com/values

Financial statements

Value outputs

For investors
« Share price appreciation

+ Reduced cyclicality through
broad industry exposure

For our people

- Rewarding careers and
focus on retention

- Creating a workplace where
the different backgreunds,
experience and expertise are
welcomed and celebrated

People

39,000+

@ Read more on page 48

For clients

« Best-in-class delivery,
consistently

+ Global reach with balanced
portfolio of long-term partner
relationships with clients

« leading technical services and
smarter, more sustainable
selutions

« Track record on industry-leading
projects

For communities

Significant contribution to local
employment and communities

Employee matched funding &
community support

c£160,000

@ Read more on page 54

John Weod Group PLC Anrual Report and Accounts 2020
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Qur strategy in action

Unlocking solutions for the accelerating
pace of energy transition and the drive
for sustainable infrastructure

Delivering innovative solutions to build a healthier, cleaner planet underpinned i

by low carbon energy systems and sustainable, resilient infrastructure.

) Visit our energy transition hub:
waodplc.com/energy-transition

Innovating ciean
energy solutions

We have a long track record of developing
innovrtivie rlean enerqy solutions across
a range of renewables and future fuels.
In 2020, we successfully contributed to
the early phase of @ world first project
to generate green hydrogen, that is
hydrogen from renewable sources, that
will be used to heat homes in Scotland.

Wood partnered with gas network
operator SGN, providing technical
feasibility and preliminary engineering
design services for its innovative Hydrogen
100 project. On completion, SGN's project
will be the first of its kind to employ
direct supply of offshore wind renewable
power ta produce green hydrogen to
heat up to 300 homes. When powered

by renewdahble energy, the generation and
burning of hydrogen produces no carbon,
making it ane of the most ettective,
scalable ways of providing heating while
tackling climate change.

™ b

With over 60 years' experience in
hydrogen technology, production and
end use, and our signiticant renewables
and infrastructure expertise, we were
well-positioned to support 5N with
this ambitious project. We brought
together a muli-disciphnary team
from across our business including
environmental planning, gevyruphicul
mapping, visualisalion, pnocess and
pipeline engineering, renewubles L
hydragen power experts to deliver a
turnkey selution for SR

st

project of its kind

Zero

carbon emissions

300

homes powered initially

[s 1 John Wood Group PLC Annuol Report and Accounts 2020

Driving sustainability
in conventional energy

Wood 15 utilising ILs gxper Lise i
enyineering modificotions to upgrade
offshore facilities to help conventional

il & yus Lhienls to reduce emicsions and
redlise their decar bunisation ambitions,
112020, we partnercd with o MNorth
African operutur v end routine flaring on
its facilities. The existing assets have no
means of capturing produced gases and
it Is estimated Lhul Flaring at the site is
resultingg in Lhe release ol the cquivalent of
fuur rillion tonnes of CO2 every yeor.

In a collaberative appraach with the

client's operational experts, our integrated

team of engineers and designers

completed the front-end engineering

design to deliver a feasible technical

solution to caplure the produced gases

offshore and stabilise them for export

widg a subseo pipeline, It is anticipated

that the annual greenhouse gas emission

cananns frern this projer.l e eguivalent

to the decarbonisation benefits of over

850 wind turbines, making this one of ,
the world's largest CO? flare reduction ’
projects. With the FEED now complete, it i
is receqnised that success was borne out

of a collaborative and strong relationship

with the client to deliver a quantifiable

diffarence to the aconomics and

suctainakilily nf their operations.

One

of the world's largest CO2 flare
reduction projects

4 million

tonnes of CG2 emissions saved per year

850

wind turbines equivalent
decarbonisation benefit



Engineering solutions
for a net-zero world

We are delivering the concept selection
and early design for the UK's Humber
Zero project. This project aims to create
a zero-carbon industrial cluster and will
form a significant element of the UK's
industrial decarbonisation strategy and
broader geals to reach net-zero by 2050,

Qur scope is to develop a masterplan

for three sites that make up one third

of the Humberside industrial cluster. By
applying state-of-the-art carbon capture
technology across all the industrial sites,
we will capture and treat up to 8m tonnes
of CO2 per annum for permanent storage
in the geclogical formations below the

UK North Sea, with a target for this to
increase to 40m tonnes of CO2 by 2040.

We are applying our industry leading,
multi-sector technical expertise to develop
a plan involving several complementary
technologies, including the use of
renewdable power tn generote green
hydrogen through electrolysis, generation
of blue hydrogen with integrated

carbon capture, and post-combustion
carbon capture from existing stacks.

The intention is that this will ultimately
produce hydroegen power for over one
million homes in the Humber crea.

The cornepl will help reduce carbon
etrissions from power and petrochemical
lacilities, create o suslumnutile plattorm
fu ndusbiivl growth and seanamic
development, and meet the UK's
ambitious decarbonisation targets.

8 million

tonnes COZ captured and stored per
annum, increasing to:

40 million

tonnes COZ reduction per annum by 2040

1 million

homes to be powered by hydrogen

Cuvel nuiee

Supporting leading
sustainable
infrastructure
development

Wood is continuing its role as a key
partner in suppart of Ontarin’s halrd
plans to improve urban mobility by
increasing capacity and upgrading its
transil nelwork.

In 2020, we were awarded six new
contract awards from Metraclinx, the
regional public transportation agency,
that dre essential to the ongoing
growth and upgrade of the province's
transit network, Qur wark supports
the delivery of one of the largest
infrastructure programs in North
Arnerica which is seeking to create
an integrated transportation system
that connects more communities,
while supporting ¢ higher quality of
|Ife, 0 mare prosperous economy and
a healthier environment.

We are applying our sustainable
infrustructura capabilitics, iIncluding
our specialised environmental,
geotechnical and design expertise,
to lead the design of twn hridge
projects: Rouge River, which involves
the structural rehabilitation of an
approximately 120 year eld railway
bridge to enhance its resilience and
extend ITs service hte: and, the design
for replacement of the Birchmount
Bridge tc achieve additional

track capacity and future system
electrification.

Financial statemeants

At any one time, we are working on
20 to 30 projects related to major
capital expansion or infrastructure
enhancements for this impressive
undertaking which already services a
population of nearly 8 million people
across more than 11,000 square
kilometres of Ontario. The agency's
goal is to eventually run faster, more
energy efficient electric trains and
increase weekly trips by over 300%,
tfrom 1,500 to mare than 6,000.

20-30

active projects at any cne time

8 miillion

population serviced by the network

300%

target increase in weekly journeys

John Wood Group PLC Annuct Report and Accounts 2020
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Stakeholder engogement

Effective engagement
with our stakeholders

In order to successfully deliver our strategy and create vatue for our
stakeholders it is important to understand what matters to them.

We build strong, constructive relationships through regular stakeholder engagement.
We welcome the different perspectives of our diverse stakeholders, who often represent
competing interests. Considering their insights and opinions enables robust and

sustainable decision making at both executive and Board level.

Employees

Qur employees are fundamental to the delivery of Wood's
services and therefore to the long-term success of the business.
It is important to develop cur employees and keep them
engaged and motivated to ensure that we create inclusive, agile
and high-performing teams. We engage with our worktorce so
that we can understand and address areas where we need to
improve to ensure we deliver rewarding careers and retain our
talented people.

How we engage
We discuss our workforce engagement activities on page 45.

Areas of engagement and outcomes

The Cormpany carries out quarterly global employee pulse
surveys in addition to on all employee global survey which is
carried cut bi-annually. These surveys ask what we do well and
what could be done better. In addition, during 2020 regular
surveys were conducted to seek teedback on our flexible
working arrangerments and how we could better support cur
cmployces' wellbeing.

The Company has a Listening Group Netwark (LGN) with
meetings, attended by directors and members ot the Executive
Leadership Team (ELT), held throughout the year.

Employee surveys and Listening Group Network

Feedback from the employee surveys and views trom the LGN
are reported to the Board to ensure their perspective 1s heard,
strengthening the 'employee voice' in the boardroom, with any
actions implemented to address the points raised.

More information describing the matters raised and
outcomes of engagement can be found on page 4Y

Y
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Board engagement with leaders & high potential employees
The Board usually holds dinners with members of the wider
leadership tearn, beyond ELT level, us weil us with high
performing rmployeas These sessions dllow the Board to
undarstond the views of and issues faced by the leadership
team sn thrt they can be factored into the Board's decision
maling Mrating with high perfarming employees provides
the opportunity tn enqgaae with employees on the issues that
matter to them whilst alse giving the Board oversight of
the talent pipeline for the purposes of senior management
succession planning. Unfortunately, due to Covid-19
challenges during 2020, these physical meetings have not
taken place, but established mentoring relationships have
continued.

Enhancing employee connection

Foedbuak from nnr employvees highlighted that there was
room for improvement in how connected they feel to the
wider Wand community. In response to this we intreduced
three new employee engagement toolkits in 2020 which have
received extensive positive feadback from our people:

« Adleadership channel to inforem our ledders und provide
tesoul wes W suppur € regular, effective ongugormienl with
thair tenms These resources enuble vl leaders to connect
with ermplovees directly, giving them timely updates abaut
the business. The chonnel provides regular updates to
leadership with call recordings, slide decks arnd briefings
that con be shared with their teams

« Or "We Belong” blog campaian to provide cur people
with the appnrtinity ta have a voice, share their stories
and experiences of their time at Wooed, and connect as a
comminity
Our new Wood MNewws site that drives two way engagement
with employees and improves the user journey




Investors & Lenders

It is impartant thot aur investors have contidence in the
Company, how it s managed, and in its strategic objectives,
tn ensire that we hotve a stahle, long-term shareholder

hese By providing updates on our strategy and performance
we can aid investor understanding and gain an insight to
their priorities. The Company's long-term success is also
dependent on its good relationship with its lenders and their
continued willingness to lend.

How we engage

We have an active investor relations programme led by
the Chief Executive and Chief Financial OfTicer (CFO)
and supported by the Investor Relulions tearn. Cur main
engagement activities include:

- Meetings or calls with investers around the intetitm and Tull
yarr rasiltg

« Investor roadshows

- Investor days and presentations

- Ad hoc calls or meetings with investors

- Meetings with the Chair of the Board around the AGM

» Meetings with Chairs of the Committees of the Board,
pun Liculurly the Chair of the Remuneration Committee
regarding Lhe Direcbury' Runvnieration Folicy

With our lenders a mixture of formal and informal meetings
and presentations are held. Key tapics incliide financial
performance, strategy and rigk manngesment Presentations
are rgiven tn alir hanks and LIS Private Placement Investors
after the half year and full year results are announced to
update thern on financial performance and give them the
oppartunity to ask further questions.

Areas of engagement and nutromes

In uddibion Lo routive engagement on financial per fonmunc,
strategy delivery und governance, during 2020 we undertock
engagement on certain specific matters as detailed below
together with resulting outcomes and actions.

Decisive actions taken in response to Covid-19

In 2020 we undertook engagement between significant
shareholders and the Cheir. The engagement focused on
Wood's actions in response to Covid-19, as announced on 2
April, including the decision to withdraw the final dividend for
2019. | his enabled shareholders to understand the rationale
[ Lhe swill und deisive ucliuns talken and gave the Board
insight into investors' views on dividends to foctor into
cansideration around future dividend policy.

Reflecting shareholder feedback in Directors"
Remuneration Policy

in March 2020, the Board reviewed and appraved a new
Directors’ Remuneration Policy after undertaking extensive
nngagement with sharehalders and listening ta the views
of the workforce through the employee Listening Group
Network and employee engogement surveys. The outcome
of the engugement resulted in a Directors' Remuneralion
Policy for executive directors that is designed in line with
the philosophy ond principles underpinning remuncration
throughout the organisation but more heavily weighted

to variable pay to ensure longer-term alignment with
shareholder expectations.

Stretegic repoft -

Governonce Financial statements

The Board also gave consideration te the shareholder
experience when considering the 2012 outcomes for the Long
Term Incentive Plan (LTIP) and Annual Bonus Plan (ABP). In view
of the share price performance the Board applied its discretion
and reduced the executive directors' participation levels tor
LTIP and the ABP outcome. Shareholders were intformed ot the
discretion applied and provided with the opportunity to engage
with the Chair of the Remuneration Committee.

Maintaining our leading position with enhanced Environment,
Social and Governance (ESG) disclosure

Through engagement with investors and ESG rating agencies
we were better able to understand their Information
reguirements around ESG matters. As a result we enhanced
disclosure of our strategic approach to ESG matters in our
results announcements and presentations dnd on the investor
pages of our website. This enables investors to better assess our
non-financial performance and in December 2020 we retained
our AA Leader rating with MSCI for a sixth consecutive year.

Ensuring continued support of lenders to deliver

credit facility extension

We undertook engagement with our lenders in order to
extend an existing revolving credit facility.

Wood's $1.75bn revelving credit facility was due to mature in May
2022 and given market volatility during the Covid-1? pandemic,
the Boord decided to extend the existing facility for one year
rather than enter a new facility with a longer-term. We engaged
with all 21 of the barks lending under the syndicated revolving
credit facility, and received the continuing support of 17 of

those banks, agreeing to participate in the extension with only

a modest increase in pricing. $1.5kn of the $1.75bn focility wos
therefore extended to May 2024,

Wood has always endeavoured to maintain and develop long-
term relationships with its banks and the continued support of
our banks was evident at the time of the revolving credit facility
extension.

John Woed Group PLC Annual Report and Accounts 2020 o9



Stakeholder engagement continved

Clients

The Company's long-term success is underpinned by our clients
and consistent, kest-in-class delivery that is aligned to our
¢lients' reguirements. To achieve our purpose of unlocking
solutions to the world's most critical challenges, we listen to our
clients to make sure we are leveraging our scale, global reach,
and leading technical services.

How we engage

Client engagements are managed through our structured
Client Management Framework (CMF) by dedicated account
managers with specitic account planning and objectives. The
main engagement was managed face-to-face prier to Covid-19
and remotely during the pandemic. The Chief Exccutive,
members ot the LI and other senior leaders participate in
annual client executive steering/sponsor sessions.

Ovur primary focus is:

Safe and best-in-class outcomes
+ Enduring relaticnships underpinned with trust and performance
+ Delivering sustainable and digitally-enabled seolutions

Areas of engagement and outcomes

Client engagement sessions cover a bread range of topics such
as: safety, delivery performance, update on strategic themes,
leadership and portfolio updates, long-term project review, and
exploring opportunities to jointly raise delivery outcormes and
co-create value add solutions, These engagements are o unique
opportunity for Wood to listen te clients and wice versa. Client
feedback helps us to continually iImprove our performance.

The insight from ¢lient engagement helps to inform Company
operational, business development and long-term strategic
direction.

Suppliers

Gur supptliers are fundamental to cur ability to deliver services
to our clients safely, on time, within budget and to the quality
standards we and our clients expect.

How we engage

Relationships with suppliers are developed at alf levels within
the organisation through daily business activities and regular
meetings, however we engage in Supplier Relationship
Manacgement (SRM) to manage relationships with strategic
suppliers at an enterprise level.

Areas of engagement and cutcomes

We review a number of KPls/performance measures

(e.g. Health, Safety, Security & Environment (HSSE) incidents,
quality, delivery, spend) as well as utilising due diligence to
identify risks and work with our suppliers to close any gaps.
We discuss matters including performance issues, training
and innovations and upcoming projects to help us align
business goals.
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Developing strategic partnerships

Through engogement between leaders at Wood and their
counterparts at BP we were able to revolutionise our leng-
standing relationship. Our client relationship with BP in the
North Sea was typical of the operator-supplier model that is
standard in the oil & gas industry, with the operator defining
Lhe seope of work and the supplier delivering solutions as
defined

With a shared trustration around this mode! and an
ambiticn to approach things differeotly we undern Luok our
Colab process which enabled us to co-identify over 200
opportunities to improve the way we execute work both
onshore and offshore. A dedicated team has been formed to
develop solutions aimed at increasing efficiency, productivity
and reducing costs and the sucress of this project in the

UK has led to a more extensive roil out of similar projects
globally by BP.

As uresull ol chienl enguyersienl, we huave developed o
more collaborative strategic partnership that unlocks the
capabilities of both organisations te achieve exceptional
solutions and have established innovative commercial
models that otter reward tor delivery based on value added.

During 2070, a quarterly Wand [pstrenm Contractor
Health, Safety, Security & Environment Assurance
(HSSEA) forum was established in order to discuss HSSE
issues and share best practice on an engoing kasis, with
subcontractors invited to participate and present. A key
focus areo is to ensure contractor management is robust
and meets with Wood expectations of best-in-class safety
performance. This new forum has been well received by the
subcontractors.



Environment

Further infermation on our environmentai performance and
ongeing strategqy is contained in our annual sustainability
report which is availoble at: weedple.com/sustainability

Managing, protecting and enhancing our environment
is imperative to the sustainability of our business and
the standards we set and help shape the performance,
profitability and the reputation of the Company.

How we engage

We engage with regulatory and industry bedies,
shareholders, banks & lenders, and clients. Our integrated
HSSEA management syster pruvides the framework for
how we manage environmental risks and how we align cur
business to ISO14007:2015.

Areas of engagement and outcomes

We engage with regulaters throughout the jurisdictions
we operate in to ensure a close working relationship on
our projects related to operational permits and licences,
greenhouse gas emissions, discharges and waste
management. Engagement ensures best practice and
learning is shared and embedded into the projects we
undertake.

Carban amissions reductiun target

We recognise the need to minimise our own environmental
impact and in 2020 we engaged with a third party
specialist with a view to establishing a carben reduction
target. The specialist velidated our 2019 emissions data

to form a baseline for obur reduction targets and validated
our proposed target itself against the requirements of the
Science Based Target Initiatives standards, As a result, in
June 2020 we were able to announce our commitment to
reduce our scope 1and 2 carbon emissions by 40% by 2030,
This will be achieved without the use of carbon offsets.

Governance Finanrcial ctatements

In addition, as a part of this engagement we were able to
understand our scope 3 emissions, including those from our

data centres, to establish a baseline and our aim going forward

is to set an additional target focusing on these emissions.

We participate in the annual veluntary Carbon Disclosure
Project (CDP) questionnaire, which is fully aligned to the
recommendations of the Task Force on Climate-related

Financial Disclosures. Qur invelvement in the scheme allows us

to benchmark our performance against that of our industry
peers and global business cammunity. This has helped to
inform our approach to climote change issues and in 2020 we
improved our disclosure score of B (from C in 2019) reflecting
that we are taking coordinated action on ¢limate issues.

We cantinue to partner with 100 Resilient Cities (T00RC), a
glebal pregramme airned ot providing urban centres around
the world with access to innovative tools that cllow them to

belter plan for potentiully destructive weather events. Through

our work with T00RC we have been able to provide safe and
sustainable project solutions around the globe that not onfy

secure work contracts but provide a platform to best utilise our

sustainability and climate resilience expertise.

During 2020, we established o set of targets tc measure our
performance against our sustainability strategy, including
targets reluted to managing our enviranmental impact.
Reflecting the impo Llance of our sustainability programme,
delivery against these targets is embeddeacd in bonus and

luny-term incentive plans for our executive and leadership team.

Read more on our sustainability targets on page 18

Recd more on our approach to environmental
management on poges 42 to 47

@ Read our 2020 sustainability report:
woodplc.com/fsustainability
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Stakeholder engogement continued

Community

Our activities put us at the heart of local cormmunities
and as a community parther, we recognise our
responsibility to respect, nurture and empower the people
and places we impact.

How we engage

Qur community investment programme provides the
fromewnrk for community engagement consisting of:

- Munrehing our employees' fundraising efforts,

« Strategically uniting our people around a single Global
Cause, and

- Placing a facus on the actions we take through
volunteering time, skills and expertise.

Areas of engagement and outcomes

We recegnise thot our employees are best ploced to
understand the needs of Lhe communities we operate
in nnd we support their volunteering efforts to benefit
local communities.

Further details on the outcome of community
activities are on pages S4 to 57

Adapting our approach during the pandemic

Covid-12 social distancing measures affected many of
our employees’ planned activities, with the majority being
cancelled or postponed, which in turn reduced the number
of maotched funding applications in 2020. Recognising
that this would have an impact on our communities, we
changed our approach. Through global communications,
we engaged with our employees to understand the needs
of their communities and to determine how we could
support in ather ways. As a result, instead of matched
funding our community fund provided support through
employee nominated donations.
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Pension plans:
Current & Deferred Workforce
and Pensioners

M- are committed to offering our workforce suitable
retirement plans, where appropriate. We gigage with
those who are currently employed to enable them to
understand the range of offering and make the right
choices.

In the UK, the Trustee of the pension plan is responsibfe
for engagement with members. in the USA and Canada
the Benefits Committee is responsible for engagement
with members through the centralised Benefit
Department.

How we engage

In the UK, USA and Canada we proactively engage
with new employees at the point of hire detailing
the retirement savings options available to them.
Engagement is proactive via dedicated portals.

In the UK, we have member nominated trustees who
represent current, deferred and retired members; these
dre voted on by purticipants in the pansion plan. In 2020
we carried out a nomination process which resuited

in a new member nominated trustee, who is @ current
member of the Plan. The Company also has company
nominated trustees and in 2020 appointed the previous
pensions director, who retired during the year, to one of
these positions. The Trustee is responsible for detailed
L nrnunications with its membpers. The Company
works with the Trustee to ensure cottnnurications ars
appropriate and relevant. in the USA and Canada we
have 401k committees who meet quarterly.

The Company is responsible for engoging with the
407k committees and UK Trustee on company motters
which may impact the retirement plans e.g. financial
performance and structural changes.

Areas of engagement and outcomes

Issues roised by the Trustee ond Cornmittees are carefully
considerad by the executive leaderstip and refarred tathe
Board as apprapriate. This ensures better understanding
and alignment of Company and Trustee/committee
ulsjectives. Tha Trustee and the 40Tk committees are
proactively updated by Wood on compuany performance.



- Strateyic report

Our principal decisions

Covernance Financial statements

We define principal decisions as both those that are material to the Group
but also those that are significant to any of our key stakeholder groups.

Understanding and taking into account what matters to our stakeholders is an important part of our
planning and decisicn making and we consider these stakeholder priorities alongside our own assessments.
This is best achieved through proactive and effective engagement. In making the following principal decisions
the Board considered the outcomes from its stakeholder engogement as well as the need to maintain a
reputation for high stendards of business conduct and the need te act fairly between members us a whole.

@ For details how we establish and define our key
stokeholders groups see pages C8 to 12

Response to Covid-19 pandemic

The Board recognised the seriousness of the Covid-19
pandemic at an early stage, together with its potential

to negatively impact en tha lona-term success of the
Company. The Directors engaged with the workforce, clients,
its brokers and lenders and with shareholders in order to
mitigate any negative impncts where possible.

Engagement with the workforce was undertaken via the
Listening Group Network and a glabal pulse survey with o
focus on wellbeing and support. Feedback from employess
resulted in an extensive suite of peligies and procedures
including travel updates, safe working advice and FAQs
published on a dedicated page on the group intranet. The
workforce was also consulted during the development of the
"safe return to the workplace” strategy to ensure employees’
personal circumstances and needs were considered as far as
possible. The workforce was kept informed of developments
in Government advice, and the Conmpuny's tesponse to that
advice, via cmail and prominent aiLidles on Lhe group intranet.

Clients were consulted to ensure that, where applirahle,
Wood employees would continue to wark safely at their
sites, supporting vital services globally,

The Chiel Executive and CFO engaged with signiticant
sharahalderwirh cngagement alse unde Lalwn by Lhe Chair,
The GFQ also engaged with lenders, These stakeholder
groups expressed suppu L Fur Lhe aclion taken by the
Zompany with rospeet fo voluntary sclory ol Lions,

employee support and the withdrawal ot dividend payments.

Covid-19 resulted in the Company’s principal risks being revised
during the year with the revised list being agreed by the Board.
Separate Covid-19 risk registers have been maintained by

the Crisis Management learmn and by each of the Business
Unit Incident Management Teams since March 2020 with the
intention to maintain these risk registers until the Covid-19 risk
15 considered to be sufficiently well controlled,

The Board considered the need to retain the skills and
expertise of our workforce and the interests of wider
stakehelder groups including governments when considering
the use of Government Covid-19 support in the locations
Wood operates in. As a result, relience on such support
including furlough schemes and short-term deferral of certain
social security and pension cantributions has been modest in
the context of our overall workforce.

The Board continued to monitor the impacts of the
pandemic as it developed and the Company's response
through participation in regular update calls with the Crisis
Management Team. The Board believes that the decisions it
made, and subsequent actions, maintained the Company's
reputation tor high standards and its cuiture of caring for its
employees, supported Wood's strategy and mitigated any
potentlal negative impact the Covid-19 pandemic might have
on the long-term success of the Company.
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Stakeholder engagement continued

Dividends - withdrawal of final 2019
and 2020 interim payments

In March 2020 the Boord considered the withdrowal of its
recommendation of a final dividend for 2012 in light of the
impact from Covid-19 and the volatility in oil prices. The
Board consulted with the Company's brokers to determine
the likely views of the equity markets. The Board also took
feedback from employees and the Company's lenders.,

The outcome of this engagement was a clear majority view
from stakeholders that the focus should be on preserving
capital and ensuring balance sheet strength and the Board
made the decision to withdraw their recornmendation of
payment of a final dividend for 2079

Following an announcement on 2 April on Wood's actians

in response to Covid-19, including the decision to withdraw
the final dividend for 20179, the CFO and Investor Relations
teamn undertook engagement with significant shareholders,
with engagement also undertaken by the Chair. This enabled
shareholders to understand the rationale for the actions taken
and gave the Board insight into investors' views on dividends
to factor inta consideration around future dividend policy.

At the August 2020 Board meeting, the Board carefuily
considered the best way to support the business and
stakeholders while uncertainty arising from Cowvid-% and oll
price volatility persisted. The Board concluded that the focus
on baldance sheet strength shouid remain and as such it was
not appropriate, or in the best interests of the Company
and stakeholders, to recommend the payrnent of an interim
dividend for 2020.

New Directors' Remuneration Policy

A Directaors' Remuneration Policy must be presented to
shareholders for approval in general meeting every three
years, In March 2020, the Board reviewed a new Directors’
Remuneration Policy and recommended that it be presented
to shareholders for approval at the 2020 annual general
meeting, being the third anniversary of the existing policy.

The decision to recommend the new Directors’ Remuneration
Policy to shareholders was taken after extensive
engagement with shareholders and being mindtul of
shareholder expectations in respect ot execvtive pay and
quidelines produced by relevant advisory bodies such as the
Investment Association. The views of the workforce were
alsa listened to through the employee Listening Group
Network and employee engagement surveys.

The oytcome of the engagement resulted in a Lhrectors’
Remuneration Policy for executive directors designed

in line with the philosophy and principles underpinning
remuneration throughout the organisation but more heavily
weighted towards variable pay than for the wider workforce,
50 ensuring longer-term alignment with shareholder
expectations.

For mare information on remuneration
see pages 94 te 120
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Both of Lhese dedisiuns were prudent and appropriote and
balanced any negative impuct un sharehalders by pratecting
cash flow und wurnings, ensuring continued balance sheet
slienglly und preserving long term value.

Ite Board considers the dividend Lu be un impertant
compuhenl ul shurehulder 1eturn, and mecting shareholder
divider] expectiations continues to be a high prierity. The
Board is commilled W reviewing the future dividend policy
once there i greater cluzily un the impacts of Covid 19 and
the sighificant levels of oil price volatility.




: Strdtegic report - Governance

Divestment of industrial services business

In February 2020 we announced the sale of our industricl
services business. The Board considered the divestment would
contribute to the long-term success of the organisation as a
whole by progressing Wood's portfolio optimisation strategy as
it focuses on premium, differentiated, higher margin activities.
In addition, proceeds from the disposal would reduce debt and
benefit progress towards our target leverage policy.

Furthermore, the Board took the view that divesting business
to o purchaser who was committed to investing in its business
assets, infrastructure and employees would be in the best
interests of the industrial services business,

Stoff briefings were held led by the wider leadership team
with careful planning and communication tec employees seen
as important for managing the impact on Wood's culture.

The pessibility of divestments generally and their potential te
accelerate achievernent of the Group's target leverage policy
had been highlighted in updates to and discussicns with
investors and was met with generc! support.

Setting of greenhouse gas
emission reduction targets

Prior to detining Wood's carbon emissions reduction target,
research was conducted on our stakeholder expectations
and ambiticons, incfuding a reyiew of atir investors, cliantg,
competitors and partners. Taking the results of this resenrch
into account, the Board approved o target to reduce Wonrd's
scope 'l and 2 emissions by 40% by 2030. Engagement wnas
vndertaken with an independent third party ta pranress
target validation through the Science Based Target
inttiative (SBTi) and help develop Wond's evidonce pack for
SRTI submigeion. The SBTi is a UN coulluboration providing
companies with a process to align carbon targels Lo Lhe
Paris Agreement's foal of limiting temperatuie ise W well-
helow 2% rnd 1.5°C ccenurios, Thruuyl vur snygayement
with the independent third party specialist, the Beard

was able to ensure that the target set would put Woed

on a trajectory well beyond the expectations of the Paris
Ayreernent.

Financial statements

Refinancing of revolving credit facility

The Board engaged with Rothschild & Co, who are considered
to be independent of the Company's current bankers, to
develop recornmendations with respect to a cne year extension
of the term or potential refinancing of the Company's
revolving credit facility which was due to mature in May 2022,

fn June 2020 the Board considered those recommendations
and it was agreed that adding one year to the facilities is in
line with current Covid-period market practice. The Board
recommended exploring an interim maturity extension with
existing fenders.

We engaged with all 21 of the banks lending under the
syndicated revolving credit facility, receiving support of 17 of
those banks, agreeing to participate in the extension with
only @ modest increase in pricing. In light of the Cempany's
considerable financial headroom and liguidity and lower debt
requirement, the facility wili step down in Moy 2022 from
$1.75bn to $1.5bn and rermain at that level until the extended
maturity date of May 2023

I iLs declsion making the Board considered the impact

of this on external stakeholders. It was clear that client
decarbonisation ambitions are evolving, and the Board believes
Lhat Wood plays a vital role in addressing climate change
through the technical sclytions it provides to clients These
solutions include wind, solar, carbon capture and storaqe,
tiydrogen, und waste to energy, as well as sclutions to help oil,
gus and chemicals elients achieve their own decarbonisation
Largets. They also include werk in the built environment;,
designing, planning and delivering sustainable and less carbon-
ntensive infrastructure, as cities continue to grovae,

Recognising this role and the Company's obligation te protect
Lz environments and communities it operates in, the Board
wonsidered it appropriate to set an emissions reduction target
to énsure the Company is accountable for minimising its own
environmental footprint.

Target:
To reduce Wood's

scope 1Tand 2 emissions by

40%

C " by 2030

John Wood Group PLC Annual Report and Accounts 2020 15



Key performance indicators

Measuring our performance

To help the Group assess its performance, our leadership
team sets KPI targets and monitors and assesses
performance against these targets on a regular basis.

Financial*:

Adjusted EBITDA
margin
%

7.8 8'6 8.3

69

2017 2018 2019 2020

our ability to convert revenue into profit
before exceptional itemns.

2020 performance:

Adjusted EBITDA margin reduced
slightly during the year despite the
impact of Covid-19 and oil price
volatility on activity levels. Adjusted
EBITDA margin performance was
driven by strong operational delivery
and significantly improved margins in
ASEAAA and TCS, reflecting the benefit
of maintaining cperational utilisation at
high levels and the delivery of overhead
reductions, This was offset in part by
cost overruns and delays on a small
portfalio of Process and Energy projects
in ASA.

Adjusted EBITDA margin demonstrates

Target:

in line with our strategic objective to be
a premium, differentiated high margin
business we have committed to o
medium-term adjusted EBITDA margin
imprevement target of 100 basis points
from the 2019 level of 8.46%.

contribution from Amec Foster Wheeler
(AFW) in 2018 and in 2017 include the
contribution from AFW for the period &

*Financial KP1s include a full year L
Octaober to 31 December 2017, '

16

Net debt: adjusted
EBITDA ratio

times

2.4

2.3

22

.

2.0

2017 2018 2019 2020

The net debt: adjusted EBITDA ratio
medsures our ability to service our
debt. For the purposes of the ratio
net debt is stated excluding liabilities
related to leases {including those
recognised under IFRS 16}. Adjusted
EBITDA is stoted before the impact
of IFRS 16. This measure of net debt:
adjusted EBITDA is in line with our
financing covenants.

2020 performance:

Net debt reduced by $410m in the
year benefitting from disposal
proceeds from portfolio optimisation,
steps taken to protect cashflow and
improved warking capital performance.
Although net debt reduced, the

net debt to adjusted EBITDA ratio
increased slightfy due to the impact
of Covid-19 and cil price volatility on
earnings.

Target:

Qur target leverage policy is a net debt:
adjusted EBITDA ratio of 1.5 times
although it is recognised that thisis a
medium-term target.
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Cash 3]
conversion
%

102

R e,

2017 2008 2019

2020

The cash conversian ratio is post working
capital cosh flow divided by adjusted
EBITDA. This measures our ability to
convert underlying earnings into cash.

2020 performance:

Cash conversien reduced compared

to 2019 primarily due to the expected
unwind of advance payments as large
EPC contracts progress to completion.

"For 2020 onwards cash conversion is calculated
as cashflow from operations divided by adjusted
EBITDA {excluding J¥s), on a post-IFRS 16 basis.

For further detail on the
factors thot can affect cash
conversion see page 21



Linking our KPIs to our strategy

“Being a premium, differentiated high rmargin business
delivering exceptiona!l returns for our clients, our team,
our investors, and the cornmunities in which we work."

S':*cfd_tegic report

oGO ©

Safety:

Governance

Fingncial statements

Being a premium, differentiated high
margin business delivering for our clients

Delivering for ocur team
Delivering for our investors

Delivering for our communities

Adjusted diluted EPS ©
(AEPS)

cents

Total recordable case
frequency (TRCF)
per 200,000 work hours

o0

00

Lost work case
frequency (LWCF)
per 200,800 work hours

0.25

2077 2018 2019 2020

Adjusted diluted EPS represents
earnings before exceptional items and
amortisation relating to acquisitions,
net of tax, divided by the weighted
average number of shares during the
year.

2020 performance:

AEPS reduced in the year mainly due
to the impact of Covid-19 and oil price
volatility on earnings.

Dividend per (3]
ordinary share

cents

343 350 353

4]
2020

2017 2018 2019

The share of AEPS distributed to
shareholders.

2020 performance:

In light of the uncertainty around

the enduring impacts of Covid-19,
throughout 2020 the Board has
focused on ensuring balance sheet
strength and protecting cashflows. As
a result the Board considers it prudent
not to pay dividends fer 2020,

For mare information en
our financiol performance
see pages 27 to 33

2077 2018 2019 2020

We aim to deliver the highest stondards
of health and safety. Total recordable
case frequency is the total of lost

work cases, restricted work cases and
medical treatment cases, per 200,000
work hours.

2020 performance:

{n total there were 118 total recordable
incident cases across the business,
whilst this represents 31% fewer injuries
than the previous year, regrettably
there were two fatalities in 2020 (see
page 35). Cur 2020 TRCF perfermance
of 017, improved compared to 2019

but did not meet our target for a

10% reducticn to 0.16. Whiist cur
performance for the first half of

the year was on target, it dipped in

the second half due to the impact

of Covid-19 with travel restrictions
reducing the amount of on-site
engagement and assurance activity
together with the impact of furloughed
staff returning to sites after prolonged
absence from the workplace.

Target:

Our target is for a 10% improvement in
Total Recordable Case Frequency from
the 2019 level of 018.

0.05

0.04 004 0.04

2007 2018 2019 2020

Lost work case frequency measures
lost work cases per 200,000 work
hours.

2020 performance:

Our LWCF remained in line with 2079
at 0.04. In total there were 25 lost
time incident cases across the business
with one person suffering life changing
injuries. This represents 15 fewer
injuries than the previous year.

For mare information on
cur safety performance
see pages 35 to 38
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Key performance indicators continued

Measuring our sustainability performance

Cur godt is to be leaders in our field in environmental,
social and governance (ESG) matters and sustainability.

Through our purpose of unlocking solutions to the world's most critical challenges and our actions to
embed a culture which retains talent, develops trusted business relationships and ensures we make a
positive impact on the environment and communities we share, we believe we are building o sustainable
and responsible business. In 2020, Wood committed to o set of targets to measure our performance
against our sustainability strategy and our goal to be leaders in our field. Our sustainability targets are
dligned to certadin of the UN Sustainable Development Goals as indicated in the table.

Our aim: Qur goals: 2020 progress: ]
Delivering To be trusted Consistently ranked in Awarded "AA Leader” rating from MSCI in 2020 for a
our purpose to solve the the Top Quartile ESG sixth consecutive year, within the top 13% for Energy
challenges of our investrment ratings within Equipment & Services.

changing climote our sector group by 2025
and developing _—

populations Deubling client support In 2020, we have continued to analyse and develop
aligned to the energy our business strategy aligned to energy transition and
transition and mare sustainabie infrastructure and have strengthened
sustainable infrastructure our sustainable development services team in our
by 2030 consulting business with the recruitment of o Senior
Vice President of Sustainable Development.
Developing on To recognise, To improve gender In 2020, female representation in senior leadership
inclusive & welcome and balance with 40% female roles was 31% (201%: 30%). We are also committed to
diverse workforce celebrote diversity  representation in senior ensuring ethnic diversity and in 2021 we will take steps
of thought, leadership roles by 2030 to improve ethnicity reporting in rngjor hubs, where
10 § 5% experience and legally possible, to enable specific targets te be set.
‘:., @‘ background to — — T — N —
k4 find our boldest To educate and inspire in 2020, we developed and implemented a conscious
solutions and 100% of our colleagues to  inclusion webinar for the Board, ELT and senicr
nurture our talent be inclusive every day, by global leaders. In 2021, our focus will be on delivering
2027 conscious inclusion awareness training to ol
employees.
Monaging our To take To reduce Woed's scope tn 2020, our scope 1 and 2 carbon ernissions were
environmental responsibility for 1and 2 carben emissions 159,276 tonnes CO2e. This is a reduction of 8% from
impact the impact of the by 40% by 2030 on our 2019, contributed in part by the impacts of Covid-19.
waork we do and journey towards ‘net-zero,  The reduction was achieved without the use of
how we deliver it from a baseline of 179,587  carbon offsets.
on the planet we tonnes CO2e in 2019
share To ensure all Wood offices  Strategy and working group established to set out @
are single use plastic free roadmap ta achieving our target through company
by 2025 led and employee led initiatives. In addition, cur
consulting business has been engaged to conduct the
haseline analysis.
Embedding fair To waork fairly, 100% of Wood labour In 2020, we have been working with Building
working practices transparently and suppliers sign up and Responsibly to create o toolkit to support the
through our business ethically through comply with the Building impfementcticn of the Pffncfp#es‘ We have developed
partnerships the truste_d Responsibly Principles by gl_)\dance and gap analysis tools and hqv_e worked .
partnerships we 2025 with IPIECA on the development: of training materials.
§ mzmmmm B 5 0z create TOO"/T-“T—__ IPIECA is the global oil and gas industry association for
e o © OT our sUppliers . ndvancing environmentol and socicl performance ond
|I| .!| have _BU'ldmg Respon_slbly is the industry's principal channel of engagement with
Principles embedded into the United Nations. We have also initioted o working
their supply chains by 2030 yqup with our supply chain function to develop the
strategy and roadmap for delivery of the target.
Positively impacting  To lift up the To contribute $10 miflion In 2020, we initioted strategic partnerships and
on the communities communities to our Global Cause by relationships with charities which support our Global
we aperate in dround us using giving our time, energy, Cause, including the Prince's Trust, and developed
our energy and resources and funding by and impflemented communication programmes
4w expertise to 2030 designed to promote our Global Cause amongst our

m!" improve lives employees.
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 Straraglt repart

Chair's statement

During 2020 the global engineering and
consultancy market faced unique and
unparclleled challenges from Covid-19
and volatility in ol prices.

Wood entered 2020 with a clear
strategic focus to deliver longer-term
growth from positioning as a premium,
differentiated, high margin business,
with the right capabilities and broad end
market expasures to unlock sclutions

for the energy transition and the drive
towards sustainable infrastructure.

The executive and leadership team
continued ta deliver the strategy whilst,
also respending to the impact of the
challenges and uncertainty created

by the global pandemic. The Board
supported the executive and leadership
team by providing oversight of Wood's
response to the Covid-19 pandemic,
with a focus on ensuring the safety and
wellbeing of employees, continued client
delivery, reducing cost and protecting the
bolance shest.

The full year results reflect the strong
strategic, finencial and operational
focus of the leadership team in an
unprecedented trading environment.
Revenue resilience reflects the benefits
of Wood's broad end market exposure
and adjusted EBITDA margin was
successfully protected. Actions taken to
protect cashflows and ensure balance
sheet strength, including voluntary
salary reductions by the Board, executive
directors and senior leaders, and the
withdrawal of dividend payments,
together with progress on portfolio
optimisation, have delivered a significant
reduction in net debt.

Roy A Franklfin
Chair

While the enduring impacts of Covid-19
continue to be uncertain, Wood's focus
on balance sheet strength remains and
this is fully supported by the Board. In line
with our opprooch ot the interim results,
the Board considers it prudent not to

pay a 2020 final dividend. The Beard
recognises the importance of dividends
to shareholders and is committed to
reviewing the future policy once there is
greater clarity on the longer-term impact
of Covid-17 and increased end market
stability.

As the pace of the energy transition

and the drive towards sustainable
infrastructure accelerates, Wood is

well positiocned to deliver solutions for

a net-zero future and to advance the
efforts for @ more sustainable, resilient
and liveable waorld. The next phase in the
delivery of the medium-term strategy
outlined in 2019 will be underpinned by @
focus on uniocking growth opportunities;
creating value through digitalisotion
and investment in future skills, and
delivering efficiency through execution
excellence, Alongside this, our goal of
continued leadership in our field in ESG
matters will be delivered through cur
measurable sustainability programme
thot is embedded in our leadership
incentivisation plans.

Wood is committed to maintaining
strong ethical culture, with a focus on
continuous improvement. During 2020,
the Board continued to provide cversight
to the investigations by the relevant
authorities into the historic use of agents
and is pleased with the progress made
towards reaching agreements that
would represent resolution of all of these
matters.

{amwornanso

Fimaociul slulerents

"In 2020, Wood continued to deliver on its
clear strategic focus for the delivery of longer-
term growth from positioning as a premium,
ditterentiated, high margin business, whilst
also responding to the impacts of the global
pandemic. | he Boord provided oversight of
the response to the Covid-19 pandemic, with a
focus on ensuring the safety and wellbeing of
employees, continued client delivery, reducing
cost and protecting the balance sheet.”

Whilst short-term challenges remain

in some of our markets, looking further
ahead there is a positive outlook as the
global economy recovers. The Board

is confident in the Group's obility to
accelerate delivery of the strategy and
unlock strenger medium-term growth
opportunities.

Roy A Franklin
Chair
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Chief Executive review

"Our resilient tfinancial performance in 2020 was
underpinned by our strategic positioning across broad end
markets and flexible business model. We saw growth in
renewables activity, strength in the butlt environment and
relatively rcbust revenue in process & chemicals and we
continued to win work, against the challenging backdrop
of Covid-19 and oil price velatility. Our decisive actions,
focused on the health & safety of our people, delivering
for our clients, reducing cost, protecting the balance sheet
and generating strong cashflow, underpinned delivery of
strong margins and a significant reduction in net debt.

Looking ahead, we are pleased to be nearing resolution of
the legacy investigations so that we will be able to draw a
line under them and while near-term headwinds remain in
2071, we saw improving momentum in awards in late Q4
and are encouraged by the medium-term outlook tor our
markets. To ensure our business is it for the acceleraling
pace of energy transition and the drive towards more
sustainable infrastructure, we are today announcing
programmes to unlock stronger medium-term growth,
deliver efficiency and create value.”

Robin Watson
Chief Executive
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Overview

In 2020, we benefitted from the
delivery of our strategy to breaden our
consulting, projects and operations
business across diverse energy and
built environment markets, against

the backdrop of unprecedented

trading conditions due to the impacts
of Covid-19 and oil price volatility. As

a result of our clear strategic focus,
differentiated capabilities and strong
customer relationships we continued

to win ond execute work ucruss our
broad end murkets. The flexibility of
our business model and cur focus on
contralling what we can control enabled
us to take early and decisive actions in
response to dynarmic market conditions
which focused oh Lhie heulll unid sulety
of our people, delivering for our clients,
reducing cost, protecting the balance
sheet and margins and generuling strong
cashflows. The results of cur actions
are reflected in our resilient financial
performance fur Lhe year.

Financial performance: revenue
resilience, strong margin delivery,
significant net debt reduction

Owr 2020 full year results reflect

relative revenue resience In the c65%
of our pot Llsliv Tucused on the built
environment; renewables & other energy;
and process & chemicals. Through our
proven ability to feverage vur ussel

light model, we suceessfully protected
our morgin, delivering on adjusted
EBITDA rmargin uf 8.3%, broadly in

line with the 2019 level. Our actions to
protect cashflows and ensure balance
sheet strength, together with excellent
progress on our hot Llolio uplitisutian
strategy during the year, are reflected in
the delivery of a signiticont reduction in
net debl und e rnaintenance ol Lliung
liquidity levels.

Leading in our field on
sustainability and ESG

During the year we have focused on
maintaining our position as leaders in
our field in environmental, social and
qovernnanre matters and sustainability.
Qur progress in this area has been
recognised by the leading rating
agencies wilh MSCI recently awarding
Wood an AA "Leader” rating for a sixth
consecutive year.

The health, siilrly cunlwellbeing of our
people has heen ¢ key focus throughout
the yeoar. By the start of April we had over
40,000 of our people successfully working
remotely and we implernented a number
of rasources to ensure cur [eaders had the
uppropriate tocls and guidance Lo slay
connected with Unen teans.



Our success in ensuring the wellbeing of
our pecple was recognised in extensive
positive feedback from cur employees.
Whilst we delivered an improved safety
performance with Total Recordable Case
Frequency (TRCF) down compared to
2019 and 31% fewer injuries, regrettably
there were two fatalities in 2020 and
independent investigations have been
carried out to establish root causes and
organisational learnings from these trogic
events.

During the year, we established targets
to enable the measurement of the
stakeholder benefits of our clear purpose
and strotegy aligned to unlocking
solutions for the energy transition and
drive for sustainable infrastructure. In
addition, to formalise our accountability
we have established targets for inclusion
and diversity, fair working practices and
for our impact on communities and the
environment. Reflecting the importance
of our ESG & sustainability programme,
delivery against these targets is
ermbedded in bonus and long-term
incentive plans for our leadership team.

Qur targets include:

- Consistently maintaining our top
quartile ESG investment ratings in our
sector

- Deubling client support aligned to
the energy transition and drive for
sustainable infrastructure by 2030

+ Improving our gender balance with
40% femcle representation in senior
leadership roles by 2030

A comritment to a 40% reduction in
our scope 1 and 2 carkon emissions by
2030, on our journey to net-zero

Strengthening our human rights
governance following the issue of our
Modern Slavery and Human Trafficking
2020 statement, Our target is to
embed fair working practices through
our business partnership, with T00%
of our labour suppliers signing up to
and complying with the principles of
Building Respansibly by 2025
Impacting positively on the
commynities we cperate in by
contributing $10m to our Global Cause,
quality education, by 2030 through
giving our tirme, energy and resources

By establishing measurable
sustainability goals we continue to
differentiate ourselves from our peers
and ensure we maintain our position as
leaders in our field,

Strategic report Governance

Qur commitment to maintaining a
strong ethical culture underpins the way
we do business. We have progressed
discussions for the possible resolution

of the investigations by the SFO and

by the autherities in the US, Brazil and
Scotlond to a point where we believe it is
likely to be able to settle all the relevant
matters, so that we will be able to draw
a line under these legacy issues. We wili
take forward any learnings through our
continuous imprevement approach to
ethics and compliance.

Accelerating cur medium-term
strategy: the Future Fit programme

In 2019 we set out cur strategy to be a
premium, differentiated, high margin
business, delivering exceptional returns
for cur stakeholders aligned to our
purpose of unlocking solutions to the
world's most critical challenges. It is
clear that the events of 2020 have
acted as a catalyst that will accelerate
global priorities on energy transition
and sustainable infrastructure as
industries and governments seek to
‘build back better' As we enter 2021,
we are organising our business for the
delivery, at pace, of soluticns for a net-
zerc future and to advance the efforts
for a more sustainable, resilient and
liveable world. We will do this through
our Future Fit programme which is an
18 month pregramme to accelerate our
strategy and is underpinned by initiatives
to unlock stronger medium-term growth,
deliver efficiency and create value.

Unlocking growth:

We are optimising our operating rmodel,
moving to three global business units;
Consulting, Projects and Operctions. This
sirnplified model is aligned to our service
offering and emphasises to our clients,
our full "green-to-green” usset lifecycle
solutions. Crganising ocurselves in this
way will unlock growth oppertunities
across cur business globally, in markets
where we are differentiated by our
solutions and capabkilities, by removing
internal barriers and complexities to give
us the agllity to be more respansive to
our clients' needs. This organisational
chonge will be refiected in our business
unit reparting for the 2021 financial year.

Financial statements

Delivering efficiency:

As a diversified business, ensuring
consistent, best-in-class delivery for our
clients is key to cchieving our strategic
cbjectives. We have created an Cperating
Committee led by Dave Stewartina
new Chief Cperating Officer (COO)

role focussed on excellence in delivery,
opergtional assurance and achieving
consistent operational outcomes.

Driving consistency and standardising
our operations will enable us to leverage
efficiencies including increased utilisation
of our High Volue Engineering centres
and will provide the foundation to embed
digital ways of working.

Creating value:

Leveraging our established partnerships,
we will invest in solutions to enhance our
digital capabilities and digitalise the way
we work. This will encble commercial
innovation that focuses on the value we
deliver to clients rather than traditional
commercicl models and transform our
delivery by bringing greater efficiency
and reducing risk. By investing in future
skills planning and accelerating our
approach to employee developrnent,

we will ensure the right people arein

the right roles for today and tomorrow,
creating value for our people, clients

and wider stakeholders. This means a
focus on talent retention and attraction,
developing @ high-performance culture
and promoting inclusion and diversity in
our workforce.

With our medium-term margin target
of 9.6% at its core, we expect Future Fit
to genercte structural improvements.
Although the majority of the benefits wili
be in 2022, these include a $40m in year
benefit in 2021 from efficiency savings,
with anticipated costs to deliver of
¢$30m and capital expenditure relating
to investment in digitalisation. Further
details of additional benefits will be
shared as the programme progresses.

| am excited by the potential in this
accelerotion of our strategy and

the opportunities to unlock stronger
medium-term growth, create value and
deliver efficiency.
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Chief Executive review continued

Business review

$7,564m

Revenue (on a like for like basis)!
(2019: $9,386m)

$7.488m

(2019: $9,890m)
¥ 23.5%

V¥ 20.2%

Adjusted ERITDA?

$630m

Adjusted EBITDA margin
{2019: 8.6%)

8°3% ¥ 0.3%

Adjusted EBITDA
{on a like for like basis)’

$616m

Adjusted EBITDA margin
{on a like for like busis)

L)
8.2%
Operating profit before exceptional items

$214m (2019; $411m)

¥ 479%
Operating (loss)/profit
$(33)m
$(228)m

Basic EPS

(34.1) cents

(207%: $855m)
V¥ 26.3%

(2019: $795m)
W 22.5%

(2019: 8.5%)
¥ 0.3%

(2019: $£303m)
movernent: nhfa

(2019 $73m)
movement: nfa

(20719:10.7 cents)
movement: nfa

Adjusted diluted EPS?

23.2 cents

Net debt excluding leases*®

(20719: $1,424m)
¥ 28.8%

(2019: 46,0 cents)
V¥ 49.6%

Order books

$6,524m

(2019: $7.898m)
¥ 17.4%

Trading performance

Breadth of energy and built
environment market exposure
delivering relative resilience in
revenue

Our 2020 full year results demenstrate
the benefits of our strategy to broaden
our capabilities across diverse energy and
built environment markets and our ability
to leverage our asset light operating
model. We have seen relative resilience

in the c65% of our end market revenue
which is derived from renewables & other
energy (c25%), process & chemicals
(c20%} and the built environment (c20%).
Conventional energy markets represented
£35% of revenue (2019 c40% on a like for
like basis) and were very challenging.

Revenue of $7.6bn was down c24% on
2012 On a like for like basis, adjusting
for the disposals of the nuclear and
industrial services businesses in Q1

2020, revenue was down 20%. This
reflects significantly reduced revenue in
conventional energy which accounted far
70% of the 20% reduction, partly offset
by strength in the built environment,
growth in renewables revenue which
doubled to c$520m, and relatively robust
revenue 'n process & chemicals.

Successfully protecting margin:
flexible model enabling early and
decisive action on cost

\We delivered adjusted EBITDA of $63Cm
in line with guidance and successfully
protected margin. Adjusted EBITDA
margin of 8.3% (2019: 8.6%) was

driven by strong operational delivery

and significantly improved margins in
ASEAAA and TCS. Margin performance
in ASEAAA and TCS reflects the benefit
of improving eperational utilisation and
the delivery of overhead reductions,
including the acceleration of strategic
margin improvement initiatives
committed to in our Capital Markets
presentation in 2019. This was partially
offset by cost overruns and delays,
including those as a result of Covid-19, on
a small portfolio of energy projects in our
Process and Energy business which fed to
substantially lower margins in ASA.

Operating profit before exceptional
items of $274m is stated after
depreciation of $180m and amortisation
of $228m (2019: $244m).

The impuoct of exceptional costs net

of tax of $283m (20719: $127m) has
generated an operating loss of $33m,
largely driven by on additional provision of
$151m in respect of possible settlement
of investigations. Exceptional costs

also inciude $101m of redundancy and
restructuring costs related to our actions

22 John Wood Grovp PLC Annual Report and Accounts 2020

to deliver overhead savings, a $20m
impairment charge mainly related to a
non-core business now disposed, together
with non-cash costs in respect of asbestos
of $20m as a result of lower bond rates
significontly reducing discount rotes. These
were partly offset by gains on disposal

of the nuclear and industrial services
businesses of $5%m. Further details of
exceptional items, including asbestos, are
included in the Financial Review.

Delivering significant overhead
reductions at pace

In line with the timing of the macro
challenges of Covid-19 and volatility in
the oil price, we took swift action to
reduce overhead costs at the start of
Q2 with many of the actions required

to deliver the savings complete by the
end of H1. As a result of these actions,
and the acceleration of strategic margin
improverment initiatives, we have
delivered ¢$230m in overhead savings.
The exceptional cost of achieving these
savings was $107m. The majority of
these were recognised in H2 contributing
to @ stronger second half margin
performance. The actions taken in

H1 to deliver cost savings comprise o

I combination of temporary measures and

more structural adjustments, such as
headcount reductions, and include:

+ Voluntary salary reductions. The Boord,
executive directars, senior leaders and
others elected to take a temporary 10%
reduction in base salary effective from 1
April 2020 for @ months.

- Headcount reductions, temporary
furloughing, reduced warking hours,
unpaid leave, lower bonus costs and
operational salary reductions.

- Other overhead cost reductions
including the stoppage of discretionary
spend, travel costs and increased
utilisation of shared service centres
and high value engineering centres.

Salaries have been re-instated to previous
levels with effect from 1 January 2027, as
anticipated. Overall, we expect around
two-thirds of the $230m of overhead
savings are structural and will endure into
2021, with the full year impact of actions
taken in 2020 largely offsetting the
reversal of temporary savings.

Net debt and cashflow

Delivering a significant reduction in
net debt: portfolio optimisation and
commitment to target leverage

Net debt excluding leases reduced by
$410m to $1.07bn at: 31 December 2020.
This compares to net debt excluding
leases at 31 December 2019 of $1.42bn
and $1.22bn at 30 June 2019. The ratio



of net debt excluding leases to adjusted
EBITDA (pre IFRS 16) at 31 December
2020 was 2.1x (31 December 2019: 2.0x).

We made excellent progress on our
portfolio optimisation strategy during
the year. The reduction in net debt
includes the benefit of disposal proceeds
in respect of our industrial services and
nuclear businesses, and our interest in
TransCanada Turbines (TCT), which
totalled $455m.

Our actions to protect cashflows and
ensure balance sheet strength included
the withdrawatl of dividend payments and
the implementation of capex reductions
and reduced discretionary spend.

Qur strong focus on working capital
management delivered an improved
performance, offset by the expected
impact of the unwind of advance
payments of $277m. Cash generation in
the yecr also benefitted from lower cash
outflows on provisions of $45m (2019
$216m) and the temporary benefit of
government payment deferral schemes.

Cash exceptional costs of $115m

(2019: $74m) consist of redundancy

and restructuring costs of $80m,
utilisaticn of pre-IFRS 16 onerous lease
provisions ("onerous leases”) of $21m and
investigation support costs of $11m. Cash
generated from operations (excluding
the impact of leases) was $181m (2019
$591m) reflecting the impact of the
movement in advance payments,

We remain commmitted to a strong
baiance sheet and achieving our target
leverage of below 1.5x net debt to
adjusted EBITDA on a pre-IFRS 16 basis.

Strong liquidity and significant
financial headroom

We have considerable levels of financial
headroom and liquidity. At 31 December
2020 undrawn facilities were $1.74bn
compared to tetal financing facilities of
over $3bn. Facilities include bilateral term
loans of $300m, a revalving credit facility
of $1.75bn and US private placement debt
of c$880m. The bilateral facilities have

a maturity date of May 2022, In October
2020 we extended the maturity of our main
revolving credit, facility to May 2023, the
current $1.75bn facility will step down to
$1.5bn n May 2022 in light of cur lower debt
requirernent, The US private placement
debt has a variety of maturity dates
between 2021 and 2031 with first maturity
of $77m in late 2021 and the majority
weighted to later dates. Covenants are set
at 3.5x pre-IFRS 16 EBITDA,

Update on investigations

Discussions concerning the possible
resolution of the investigation by the UK
Serious Fraud Office (SFO) and by the

" Strategic report

authorities in the US, Brazil and Scotland
have progressed to the paint where the
Group now believes that it is likely to be
able to settle all of the relevont matters
at an aggregate cost of $197m. This
amount, which includes the amount of
$46m provided for in 20719, has been
reflected as a provisicn in the financial
statements {see note 20 and contingent
lability note 33}, We anticipate that

an agreement with the Scottish
authorities will be finalised shortly

and that the settlement of the other
investigations will be finalised, subject
to court approvals, during Q2 2021, It is
expected that approximately $70m of
the settlement amounts will be payable
in 2021, with the balance payable In
instalments in 2022, 2023 and 2024,

Qutlook

Order book progression and visibility

Order book ot the end of December was
$6.5bn, with 67% due te be delivered

in 2021, which is typical at this point

in the year. Reflecting our measured

risk appetite, c75% of order book is
reimbursable. The shape of our order book
also reflects the short cycle nature of

our business with workscopes booked an
executed on @ monthly basis. Our short
cycle model combined with our opportunity
pipeling that has returned to pre-Covid 19
levels, supports our expectation of a swift
aceeleration in awards and bidding activity
as markets recover,

The progression of our order book,

down 17% from December 2019,

reflects macre conditions in our end
markets. Despite improving commeodity
pricing we have seen delays to larger
conventional energy awards and deferral
of investment decisions in process &
chemicals being partly offset by strength
in the built environment and robustness
in renewables. Although the enduring
impacts of Covid-19 remain uncertain,
we have seen some signs of markets
stabilising in the second half of 2020 and
improving momentum in awards at the
end of the year; order book at December
is up cb% on November. Recent awards
include engineering, procurement and
construction (EPC) work for an ethylene
expansion project in Chinag, late life
asset solutions for a UK gas field and
engineering and project management
support for onshore assets in Iraq.

Order book evolution: increasing
proportion from lower risk, higher
margin consultancy

Qur strategic positioning for the energy
transition and sustainable infrastructure,
combined with cur differentiation and
strong customer relationships is evident
in the profile our order book. In 2020, we

Governance

Financial stotements

secured new work including EPC work for
GSK, onshore wind and solar EPC awards
in the US, an LNG renewal in Asia Pacific,
three new oil & gas scopes with Equinor,
an evaluation of the decarbenisation of
industrial clusters in Scotland, utilising
carbon capture and storage and hydrogen
technologies, and a study for the supply
of domestic hydrogen in Australia. As

a result, our order book is evolving with
an increasing proportion from lower

risk, higher margin consultancy work,
particularly in the built environment.

Financial focus in 2021:
EBITDA margin improvement
and free cash flow

Gverall, we expect lower activity in 2021
In Consulting we expect robust activity
levels driven by continued strength in
built environment activity, particularly

in the US. Activity in Projects will be
down driven by the larger YCl and
GCGV contracts in process & chemicals
rolling off and new awards in process &
chernicals and conventional energy being
limited to smaller, early stage scopes,
offset in part by resilience in renewables.
We expect strength in Operations work
driven by robust demand in conventional
energy and growth in process &
chemicals. Details of 2020 revenue and
adjusted EBITDA recalculated as if the
new operating model were in place

from 1 January 2020 are included in the
Financial Review for illustration purposes.

Our financial objective in 2027 will
continue to be improving EBITDA margin
towards our medium-term objective of
a 100bps improvement compared to the
2079 level of B.6%.

Margin improvement will be driven by
maintaining high utilisation, improved
project execution and operational and
efficiency improvements to offset lower
activity. Qur Future Fit initiative will
contribute efficiency savings of $40m.
The reversal of temporary savings will
be offset by the full year impact of
2020 savings. Our business mix more
crientated towards consultancy will alsc
benefit margin.

Cash generaticn in 2027 will benefit
from reductions in restructuring and
reorganisation costs in exceptional
items and the impact of the unwind of
advance payments rolling off, offset in
part by an anticipoted outflow in respect
of some investigation settlements and
the reversal of the temporary benefit of
government payment deferral schemes.
Capital expenditure is expected to
increcse as we invest in digitalising the
way we work as part of the Future Fit
programme, Qverall, we expect good
cperaticnal cash generation in 2027,
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Segmental review

Asset Solutions Americas

Revenues are down around
26% on 2019 reflecting
relative strength in capital
projects activity in process

& chemicals and higher
renewables activity in

both solar and wind work,
being more than offset by
challenging market conditions
in conventional energy.

While adjusted EBITDA margins
benefitted from improved utilisation
and cost reduction initiatives, they are
significantly down on 2019. This was due
to further aperational challenges and
delayed delivery on a small portfolio

of energy projects in our Process and
Energy business, due in part to Covid-19
and unfavourable weather. Results within
Process and Energy are around $50m
lower than 20719, The delayed Process
and Energy projects are expected to
complete in the first holf of 2021,

Order book

Order book is $1.4bn with $1.1bn due

to be delivered in 2021. Order bock is
down c41% compared to December

2019 and down ¢27% compared to H1
2020 reflecting the progression towords
completion on |arger process & chemicals
capital projects in 2020 and lower
conventional energy activity, partially
offset by resilience in renewables.

Revenue

$2,902m

(2019: $3,894m) ¥ 25.5%

Revenue (on a like for like basis)!

n/a

(2019 nfa) movement: n/a

Adjusted EBITDA

$92m

(2019: $238m) ¥ 61.3%

Adjusted EBITDA margin

3.2%

(2019: 6.1%) V¥ 29%

Adjusted EBITDA
{on a like for like basis)’

n/a

(2019 n/a) rnovement: n/a

Adjusted EBITDA margin
{on a like for like basis)

n/a

(2019: n/a) moverment: n/a

People®

11,200

(2019:16,300) ¥ 31.3%

Order book’

$1,447m

(2019 $2,468m) ¥ 41.4%
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% of Revenue:

_ . ASA
c40%
Markets:
€30% A cs0%
c30%
Energy: 100%

® Renewables & other energy c40%
™ Process & chemicals ¢30%
Conventional energy ¢30%

Built envirenment:

® Sustainable infrastructure



Strategle report

{Governance

Financial statements

Asset Solutions Europe, Africa, Asia & Australia

Revenue was down around
22%. On a like for like basis,
adjusting for the disposal

of the industrial services
business, revenue was down
c17% on 2019 reflecting lower
activity on conventional
energy and process &
cherniculs projects.,

Like for Ike adjusted EBITDA, excluding
the impact of the dispesal of the
industrial services business and our
interest in TransCanadea Turbines,

is broadly in tine with 2019 despite
lower revenues. Excellent operational
execution, the benefits of our focus

on utilisation and our swift actions on
overhead cost reduction combined to
deliver a very strong adjusted EBITDA

margin performance, up 210 Lps un 2015,

Adjusted EBITDA on d like for like basis in
our turbine joinl venlures also improved.

Order book

Order bockis $3.1bn with $1.8bn due
to be delivered in 2021, Order book is
down ¢18% compared to December
2019 refiecting the work-off of existing
awards, partly offset by new awards
including engineering, procurement
and cotisLruction work for GSK, EPUm
waork in lraq and an LNG renewal in
Asia Pacific. While order book is down
<% compared to H1 2020 we scw
improving momentum in awards in late
Q4 including EPC work for an ethylene
expansion projectin Ching, late life
asset solutions for a UK gas field and
engineering and project management
support for onshore assets in Irag.

Revenue

$2,463m

(2019: $3148m) ¥ 21.8%

Revenue {on a like for like basis)’

$2,450m

Q019 $296A0m) W 17.2%

Adjusted EBITDA

$327m

(2019: $353m) VW 7.4%

Adjusted EBITDA margin

13.3%

(U019 11.2%) A 21%

Adjusted EBITDA
{on a like for like basis)"

$319m

(2019: $324m) ¥ 1.5%

Adjusted EBITDA margin
{on it llke for ITke bacls)

13.0%

(2019. 10.9%) A 21%

People®

16,100

(2019:23500) ¥ 32.6%

Order book®

$3,052m

(2019: $3,709m) WV 12.7%

% of Revenue:

éﬁﬁ_!-’
¢30%

Markets:

c5% c5%
c30%

€60%

Energy: c95%
® Renewables & other energy c5%
# Process & chemicals c30%

Conventional energy c60%

Built environment:

@ Sustainable infrastructure ¢5%
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Segmental review continued

Technical Consulting Solutions

In Q4 2079 we brought
together the capabilities of
Specialist Technical Solutions
("STS") and Environment
and Infrastructure Solutions
("E&IS") into a more efficient
global and industry leading
consulting offering.

Revenue is down c26% compared to

2019, On a like for like basis revenue,
adjusting for the disposal of the nuclear
business, is down around 16%, benefitting
from relative strength in the built
envirenment market, which accounted
for around 55% of activity. The reduction
in revenue reflects our decision not to
pursue higher risk and lower margin
construction contracts, the expected
rol-off of cutomation work on TCO and
some project delays due to Covid-19,
Despite reduced revenues, like for like
adjusted EBITDA was in ling with 2012
and adjusted EBITDA margin improved
strongly, benefitting from our strategic
margin focus, the synergy delivery
initiatives which started in Q4 2019 and
maintaining strong operational utilisation.

Order book

Order book is $1.9bn with $1.4bn due to
be delivered in 2021, Order boek is up
16% compared to 2079 driven by strength
in built enviranment awards mere than
offsetting progress on larger projects
including the TCO automation contract.

Revenue

$2,061Tm

(2019: $ 2,779m) ¥ 25.8%

Revenue (on a like for like basis)’

$1,998m

(2019; $2,388m*) ¥ 16.3%

Adjusted EBITDA

$268m

(2019: $300m) VW 10.7%

Adjusted EBITDA margin

13.0%

(2019: 10.8%) A 22%

Adjusted EBITDA
{on a like for like basis)!

$262m

(2019: $267m)y V¥ 1.9%

Adjusted EBITDA margin
(on a like for like basis)

131%

(201%: 11.2%) A 19%

People®

12,000

(2019:15,400y ¥ 221%

Order book®

$1,910m

(2079: $1,640m) A 16.5%

* Adjusted to reflect 2019 revenue
of $75m on the Aegis contract now

reported in Investment Services

% of Revenue:

TCS
<30%

Markets:

£55% €30%

s@% ‘ e5%

<10%

Energy: c45%
® Renewables & other energy €30%
* Process & chemicals c5%

Conventional energy ¢10%

Built environment:

@ Sustainable infrastructure c55%

Investment Services

A number of legacy activities and liabilities are managed in Investrment Services (IVS). Investment Services
generated revenue of $139m (2019: $144m™) and adjusted EBITDA of $13m (2019: $37m) largely reflecting
lower provision releases related to legacy liabilities.
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Strotegic report”

Financial review

Trading performance

Trading performance is presented on the basis used by
management to run the business with adjusted EBITDA
including the contribution from joint ventures. A reconciliation of
operating profit to adjusted EBITDA is included in note 1 to the
financial statements.

2020 2019

$m $m

Revenve 7,564.3 9,8%90.4
Adjusted EBITDA® _ 630.4 855.4
Adjusted EBITDA margin % 8.3% 8.6%
Depreciotion (PPE) (45.4) (53.6)
Depreciation (right of use asset) (134.6) {128.4)
Amortisation - software and system (102.0) 99.5)

developrment

Armnortisation - intangible assets from
acquisitions

Adjusted EBIT 2227 4297
Tax and interest charges on joint ventures (8.3) (18.7)

included within operating profit but not in
adjusted EBITDA

(125.7) (144.2)

Operating profit before exceptional items 2144 4‘|‘i,0
Exceptional iterns (247.3) (107.6)
Operating (loss)/profit (32.9) 303.4
Net finance expense (86.7) (126.5)
Interest charge on iease liobility {29.0) (28.2)
(Loss)/profit before tax (148.6) 1487
Taxation ) (79.5) {75.%)
(Loss)/profit for the period & (228.1) 72.8
Basic EPS {cents) (34.1c) 10.7¢
Adjusted diluted EPS (cents) 23.2¢ 46.0¢

In the table above depreciation, omortisation and exceptional
iterms include the contribution from joint ventures.,

Adjusted EBITDA decreased by $225.0m to $630.4m as a result
of the impacts of the Covid-19 pandemic and oil price volatility.
The Group's flexible business model enabled it to take early and
decisive action to reduce costs and protect margins, delivering
c$230m in overhead savings. As a result, Adjusted EBITDA
margin has reduced to 8.3% from 8.6% in 2019,

The review of our trading performance is contained within the
Chief Executive Review.

"Qur resilient financial performance

in 2020 reflects the benefits of our
strategic broadening across energy

and built environment markets.

{ur decisive actions to reduce cost,
protect the balance sheet and generate
strong cashtlow enabled margin
protection and net debt reduction.”

David Kemp
CFO

New operating model

Reporting for the 2021 financial year going forward will
reflect our new operating model consisting of three glebal

Governance Financial staterments

business units; Consulting, Projects and Operations. To enable
comparison going forward we recalculated 2020 revenue and
adjusted EBITDA under both the existing and new cperating

model. This is presented in the table below as if it had been in

place from 1 January 2020.

Current operating model

AS Central
ASA EAAA TCS Vs Costs Total 2019
$m $m $m  $m $m $m $m
Revenue:
Renewables & 12038 26.3 5619 882 - 1,950.2 2,461.6
other energy
Process & 8591 716.0 B87.6 - - 1,662.7 22712
chemicals
Conventional 804.3 14312 2555 - - 2501.0 3763.2
energy
Built envirenment 344 2193 11463 504 - 1,450.4 1,3%4.4
29016 2,462.8 2,061.3 138.6 - 75643 9890.4
Adjusted EBITDA 924 3271 2674 128 (695) 6304 855.4
Adjusted 32% 133% 13.0% 92% - 8.3% B8.46%
EBITDA margin
Order book 1,447.0 3,052.0 1,910.0 115.0 - 6,524.0 7,898.0
New operating model (vnaudited)
Central
Consulting  Projects Operations Vs Costs Total
$m $m $m__ $m $m $m
Revenue:
Renewables & 3235 1,358.2 180.3 88.2 - 19502
cther energy
Process & 87.6 13209 254.2 - - 1,662.7
chemicals
Conventional 2655 £59.8 1,535.7 - - 25010
energy
Built environment 11463 190.7 63.0 504 - 1,450.4
18229  3,569.6 2,033.2 138.5 - 75643
Adjusted EBITDA 224.3 2079 2839 125 (68.2y 630.4
Adjusted 12.3% 5.8% 12.5% 9.0% - 8.3%
EBITDA margin
Order book 1,759.0  1,855.0 2,795.0 150 - 6,524.0
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Financial review continued

Amortisation and depreciation

Total amartisation for 2020 of $227.7m (2019: $243.7m)
includes $107.9m for Amec Foster Wheeler ("AFW") (2012:
$123.4m) and $17.8m (2019: $20.8m) of amortisation relating
to intangible assets arising from prior year acquisitions.
Armertisation in respect of software and development costs
was $102.0m (2019: $99.5m) and this largely relates to
engineering software and ERP system development. Included
in the amortisation charge for the year above is $2.2m (2019:
$1.3m) in respect of joint ventures.

The total depreciation charge in 2020 amounted to $180.0m
(2019: $182.0m) and includes depreciation on right of use
assets of $134.6m (2019: $128.4m).

Net finance expense and debt
Net finance expense is analysed below.

2020 2019
$m Em
Interest on bonk borrowings 333 63.0
Interest on WS Private Placerment debt 38.0 285
Discounting relating to asbestos, deferred 8.6 12.3
consideration and other liabilities
Interest charge on lease liability 3041 282
Cther interest, fees and charges 19 32.3
Net finance charges in respect of joint ventures 5 59
Total finance expense including joint ventures 132.6 170.2
Finance income relating to defined benefit (3.8) [CX))
pension schemes
Interest on uncertain tax provisions (4.9 -
Other finance income {3.6) G399
Eu_se intere_st on legse invesm__ (1.1 -
Net finance expense including joint ventures 119.2 160.6

The Group recognised interest costs in relation to lease liabilities
of $30.1m (2019: $28.2m) which relates to the unwinding of
discount on the lease liability.

The unwinding of discount on the asbestos provision is $8.0m
and includes the unwinding of discount on long-term asbestos
receivables. This is now shown within exceptional items, in line
with the Group's updated policy. The 2019 charge of $9.7mis
shown in total finance expense.

Net dabt exciuding leases to adjusted EBITDA (excluding impact
of IFRS 16} at 31 December was 21 times (2019: 2.0 times)
against our covenant of 3.5 times, This is calculated pre IFRS 16
as our covenants are caiculated on a frozen GAAF basis.

Exceptional items

2020 2019
$m $m
{Gain)/loss on divestment of business 59.1) Q.4
Impairment losses on non-core business 20,1 -
Redundancy, restructuring and integration costs 100.8 417
Investigation support cests and provisions 161.6 58.5
Asbestos yield curve and fees 19.8 -
Guaranteed Minimum Pension equalisation 41 -
Continuing exceptional items, net of interest 2473 107.6
and tax
Urwinding of discount on asbestos provision 8.0 -
Tax charge in relation to exceptional items 0.7 19.5
Berecognition of deferred tax assets due to UK 273 -
pension actuarial loss B ] ‘
| Continuing exceptional items, net of tax 283.3 1274

Interest cover? was 5.5 times (2019 5.6 times).

Net finance expense of $86.7m (2019: $126.5m) is made up of
net finance expense including joint ventures of $119.2m (201%:
$160.6m) excluding the net interest charge on leases of $29.0m
(2019: $28.2m) and joint venture interest of $3.5m 2019: $5.9m).

At 3T Decermber 2020, total bank borrowings armounted to
$500.0m, including $200.0m of drawdowns under the Group's
$1.75bn Revolving Credit Facility and term loans of $300.0m.
Of the term loans, $100m was repayable in September 2021,
however, following the exercise of the banks’ options to extend
the maturity of this term loan the total of $300.0m is now
repayable in May 2022. The Revolving Credit Facility comprises
of $236.0m maturing in May 2022 and the remaining $1,514.0m
matures in May 2023. A further $3.4m of funding has been
drawn under the Group's other short-term facilities.

Interest on bank borrowings reduced by $29.7m te $33.3mas a
result of lower net debt resulting from proceeds from disposals
of $455.2m. In addition, LIBOR rates have reduced during 2020.

The Group also has $880.5m of unsecured loan notes issued
in the US private placement market which mature at varying
dates between 2021 and 2031, of which $77.0m matures
between August and November 2021 with the remainder
weighted to later dates. Interest is payable at an average rate
of 413% on these loan notes.

The increase in interest on US Privete Placement debt of
$9.5m to $38.0m reflects the full year charge on additional
drawdowns during 2019

in tota! the Groug has undrawn facilities of $1,738.8m at 31
December 2020,
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The gain on sale of business relates to the disposals of the
nuclear, industrial services and YKK businesses and our interest
in the TransCanada Turbines joint venture totalling $59.1m.

A gain of $56.7m has been recognised on completion of the sale
of Wood's nuclear business. Proceeds of $292.5m (net of cash
disposed) were received compared to the net book value of
$232.2m which included an allocation of goodwill and intengible
assets arising on the AFW acquisition of $233.9m, and costs
relerting to the disposal of $3.0m. In addition, as the nuclear
business was a GBP functional currency entity, o cumulative
foreign currency translation loss of $0.6m has been recognised
through the income statement.

A gain of $1.7m has been recognised in relation to the sale of
Wood's industrial services business. Proceeds of $101.8m (net
of cash disposed) were received compared to the net book
value of $76.1m which included goodwill and intangible assets
arising on the original acguisition of the business in 2013 of
$26.6m. In addition, as the industrial services business was a
GBP functional currency entity, o cumulative foreign currency
translation loss of $16.7m has been recognised through the
income statement as required by 1AS 21, Costs of $2.7m relating
to the dispesal were incurred and a provision of $4.6m has been
made for future obligations.

The remaining gain of $0.7m mainly relates to the disposal of
cur interest in the TransCanada Turbings joint venture.

Impairment losses recognised during the year mainly relate to
the Group's strategic decision to exit YKK, our Kazakh provider
of training and related services. The net asset value, including
goodwill, was written down in the first half by $16.0m to $1.5m
to match the anticipoted net proceeds from the disposal. The
disposal was completed in the second half with no further
impact.
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During the year to 31 December 2020, $100.8m {inctuding
$8.0m by joint ventures) was incurred in relation to redundancy,
restructuring and integration. These costs relate to the
restructuring work which commenced during 2019 with the
creation of the TCS business unit and the margin improvement
programmes to achieve the Group's medium-term strategic
objective to deliver 100 buasis points margin improvement.
These initiatives were already in progress prior to the impact
of the Covid-19 pandemic and velatility in cifl price to reduce
the Group's cost base, improve operational efficiency and drive
improved margins.

Some of the artions have been amplified in response to the
pandemic and the lower oil price environment but the costs
taken as exceptional are incurred to bring about sustainable
improvements in the Groyp's cost base. The broader impact of
Covid-1% and oil price volatility on activity levels are reflected
in the Group's operating performance. In 2021, exceptional
costs are anticipated to include ¢$30m of costs related tec the
acceleration of our strategy through the delivery of our Future
Fit programme, with a further c$15m onticipated in capital
expenditure.

During the year to 31 December 2020, $1461.6m was charged

in relation to investigation support costs and provisions. The
provision was increased to $196.7m from $46.0m. In addition,
costs of $10.9m were incurred in relation to legal end other
support costs associated with the ongoing investigations.
Discussions concerning the possible resolution of the
investigations by the UK Serious Fraud Office (SFO) and by
the authorities in the US, Brazil and Scotland have progressed
to the point where the Group now believes that it is likely tc be
able to settle all of the relevant matters at an aggregate cost:
of $196.7m. This amount, which inciudes the amount provided
for in 2019, has been reflected as o provision in the financiol
statements (see note 20 and contingent liability note 33). We
anticipate that on agreement with the Scottish authorities
will be finalised shortly and that the settlement of the other
investigations will be finalised, subject to court approvals,
during Q2 2021, It is expected that approximately $70m of the
settlement amounts will ke payable in 2021, with the balance
payable in instalments in 2022, 2023 and 2024.

Since the acquisition of AFW, asbestos related costs have not
always been treated as exceptional items, with a judgement
made on individua! elements based on materiality. Going
forward, all asbestos costs are treated as exceptional on the
basis that movements in the provision are non-trading and can
be large and driven by market conditions which are outwith
the Group's control, Excluding these charges from the trading
results will improve the understendability of the underlying
trading performance of the Group. The total charge of $27.8m
in 2020 mainly relates to o $17.9m (2019: $8.9m) yield curve
charge, $8.0m {2019: $9.7m) of interest costs which relate to
the unwinding of discount on the askestos provision and $1.9m
(2019: $0.9m) of charges in relation to managing the claims.
The 2019 yield curve charge and claims management fees were
included in EBITDA and the 2019 interest cost was included
within finance expenses. The extreme market conditions seen
in 2020 have led to unprecedented reductions in US treasury
yields. The 30-year US Treasury rate, has reduced to 1.65%
from 2.39% ot the end of December 2019 and led to the income
statement charge of $17.9m above.

A court judgement passed in November 2020, provided further
clarity in respect of Guaranteed Minimum Pension ({GMP")
egualisation in relation to UK defined benefit pension schemes,
following an original court ruling in October 2018. The Court
ruled in favour of uplifting historical transfer values to include
those who transferred out of the scheme between May 1990
and April 1997. Consequently, the Group has recognised a $4.1m

Financial statements

exceptional charge in the year representing the increase inits UK
defined benefit scheme liabilities arising frem the case which is in
addition to a charge of $31.9m recorded in 2018 as a result of the
original court ruling.

An exceptional tax charge of $28.0m (201%: $19.5m) has been
recorded in the period reflecting the impairment of deferred
tax assets ($27.3m) in the income statement as a result of the
reduction in deferred tax assets through other comprehensive
incoeme due to the UK pension actuarial loss and charges of
$0.7m on pre-tax exceptional items.

Toxation

The effective tax rate on profit before tax, exceptional items and
armortisation and including Weod's share of joint venture profit
on a propertionally consolidated basis is set out below, together
with a reconciliaticn to the tax charge in the income statement.

2020 2019
$m $m

(Loss)/profit from continuing cperations before  (148.6) 148.7
tax, exceptional items and amortisation
Tax charge in relation to joint ventures (note 12) 4.8 12.8
Joint venture exceptional items (note 12} 8.0 1.3
Arnortisation (note ?) 225.5 242 4
Excepticnal iterns 247.3 107.6
Profit from continuing operations before tax, 337.0 512.8
exceptional items and amortisation
Effective tax rate on continuing operaotions 23.68% 23.89%
(excluding tax on excepticnal items and
amartisation)
Tax charge (excluding tax on exceptional items 79.8 122.5
and amortisation)
Tax charge in relation to joint ventures (4.8) (12.8)
Tax charge in relation to exceptional items 0.7 19.5
Derecognition of deferred tax assets due to UK 27.3 -
pension actuarial loss
Tax credit in relation Eq amortisation B (23.5) ‘_(_53.3)
Tax charge per income staterment 79.5 759

The effective tax rate reflects the rate of tax applicable in the
jurisdictions in which the Group operates and is adjusted for
permanent differences between accounting and taxable profit
and the recognition of deferred tax assets. Key adjustments
impacting on the rate in 2020 are the derecognition of deferred
tax assets and current year deferred tax assets not recognised
primarily in relation to the US, offset by the ability to recover
$14.5m of alternctive minimum tax in the US as o result of
Covid-19 related tax measures, d reassessment of the licbility to
the US base erosion tax and the release of provisions in relation
to uncertain tax positions. Despite challenges in relation to
interest deductibility and the sensitivity of the tax rate to US
deferred tax asset recognition, we currently anticipate a rate of
23-24% in 2021

In addition to the effective tox rate, the total tax charge in the
income statement reflects the impact of exceptional items and
amortisation which by their nature tend to be expenses that are
more likely to be not deductible than those incurred in ongoing
trading profits. The income staterment tox charge excludes tax
in relation toc joint ventures.

In February 20217, HM Revenue and Customs concluded that the
Group had not benefitted from State Aid in relation to the UK
controlled foreign company finance exemption. As a result, this
matter is no longer disclosed as contingent liability.
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Financial review continued

Earnings per share

The caleulation of basic earnings per share is based on the
earnings attributable to owners of the parent divided by the
weighted average number of ordinary shares in issue during
the year excluding shares hela by the Group's employee share
trusts. For the calculation of adjusted diluted earnings per
share, the weighted average number of ordinary shares in issue
is adjusted to assume conversion of dilutive potential ordinary
shares, only when there is a profit per share. Adjusted diluted
earnings per share is disclosed to show the results excluding
the impact of exceptional items and amortisation related to
acquisitions, net. of tax.

2020 2019
Earnings/
Earnings (losses)
atiributable attributable
to owners Number Earnings to owners Number Earnings
of the of per of the of per
parent shares share parent  shares share
$m m cants £m m cents
Basic (229.5) 6725 (34.9) 720 &6709 107
Effect of - - - - 15.8 0.2)
dilutive
ordinary
shares
Diluted (229.5) &672.5 (344) 72.0 6867 10.5
Excepticnal 283.3 - 42 1271 - 18.5
items, net of
tax
Amortisaticn 102.2 - 15.2 171 - 17.0
relgted to
acquisitions,
cetoftox
Adjusted 156.0 4725 23.2 3162 6867 46.0
diluted

Basic loss per share for the year was 34.1 cents per share

(2019 earnings 10.7 cents). The less for the year attributable

to owners of the parent of $229.5m is lower than the $72.0m
profit reported in 2079 mainly due to an increase in exceptional
iterms, net of tox, lower operating profit coused by the impocts
of Covid-19 and the oil price volatility and was partially offset by
a lower net finance expense due to reduced borrowings in the
year,

Dividend

The uncertainties caused by the Covid-12 pandemic led to the
Board withdrawing its recommendation for payment of the
2019 final dividend and not declaring an interim or final 2020
dividend in order te protect cash flows and ensure balance
sheet strength. The Board recognises the importance of
dividends to shareholders and is committed to reviewing the
future policy once there is greater clarity on the longer-term
impact of Covid-19 and increased market stability. Any decision
to resume payment of a dividend will consider the Group's
future profitabllity, cash requirements and focus on preserving
long-term value.
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Cash flow and net debt

The cash flow for the year is set out below:

Excluding Total
leases Leases cosh fiow Restoted”
2020 2020 2020 2019
$m $m $m S
Adjusted EBITDA 479.2 151.2 630.4 B55.4
Less JV EBITDA and add (30.5) (77 (38.2) (37.7)
back JV dividends
Decrease in provisions (45.4) - (45.4) (2161
Other &7 - &7 39
Cash fiow generated #10.0 143.5 553.5 605.5
from operations pre
working capital -
Decrease in receivables 504.2 - 5042 20027
Decrease in payables (342.3) - (342.3) (132.5)
{Decrease)/increase in (276.8) - (276.8) 1279
advance payments
Decrease/{increase) in o9 - foxe} 2.8)
inventory
Working capital (114.0) - M&.0) 192.8
movements = 0 0 .
Cash exceptionals_ (T46) 213 (933) (521
Cash generated from 181.4 164.8 346.2 746.2
operations
Divestments/acquisitions 455.2 - 4552 437
Capex andintangibles @16) - = Bl  (27.2)
Free cash flow 555.0 164.8 719.8 6621
Tax, interest, dividends (145.3) 236 Q21.7) (407.2)
and other
Nan-cash moverment in - (146.5) (146.5) (145.G0)
leases I S I
Decreaseinnetdebt =~ 4097 419 4516 = 1099
Openingnetdebt = (1424.0) (583.3) (2,0073) @172}
Closing net debt 1,014.3) (541.4) (1,555.7) (2,007.3)

*details of the restated 2019 balonce sheet are set ocut in note 1to the Group
finoncial statements,

Closing net debt at 31 Decernber 2020 including leases was
$1,555.7m (2019; $2,007.3m). The reducticn in net debt of
$451.6m is mainly due to the increase in net proceeds from
divestments and acquisitions and the Boards decision to
temporarily suspend the dividend and was partially offset by a
reduction in cash generated from operations.

Included within closing net debt is the IFRS 16 lease liability
which is the net present volue of the lease payments that

are not paid at the commencement date of the lease and
subsequently increased by the interest cost and reduced by
the lease payment made. The lease liobility as at 31 December
2020 was $541.4m (2019: $583.3m). All covenants on the debt
facilities are meacsured on o frozen GAAP basis and therefore
exclude the impact of IFRS 16.
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Cash generated from operations pre-working copital decreased
by $52.0m to $553.5m primarily as o result of the reduction

in EBITDA, particliy offset by the movement in provisions. The
movement in provisions of $170.7m is mainly due to o decrease
of $106.3m in utllisations of provisions to $75.2m, reflecting the
close out of legacy issues and includes the receipt of insurance
proceeds in respect of ongoing litigation.

There was a working capital outflow of $114.0m (2019: inflow
$192.8m). During 2019, the Group received a significant cash
advance which has unwound during 2020 as the projects
approach completion. The outflow caused by advances of
$276.8m was partially offset by the decrease in receivables and
prycbles due to lower aclivily in 2020 compared with 2019 and
this led to o net cash inflow of $161.9m in 2020.

Cash exceptionals have increcsed by $41.2m to $93.3m in 2020
which mainly relate to increased redundancy, restructuring and
Integration costs.

Payrments for capex and intangible assets were $81.6m (2019:
$127.2m) and included software licences and expenditure cn
ERP systems across the Group. The reduction is mainly due to
the pause in the implementation of the ERP system and other
discretionary capital expenditure as a result of current market
conditicns.

Net cash from divestrments of $455.2m mainly relates to the
disposal of the nuclear and industrial services businesses and
our interest in TransCanada Turbines.

Tax, interest, dividends and other has reduced from $407.2m in
2019 to $121.7m in 2020. The reduction of $285.5m is mainly due
to the withdrowal of the dividend which led to a cash saving of
$235.5m in 2020 and a reduction in financing costs of $34.7m.

Cash conversion, calculated as cash generated from operations
as o percentage of adjusted EBITDA (less JV EBITDA) reduced
to §1.5% (2019: 96.5%) primarily due to the cutflow on
advances.

Sources and uses of cash

The decrease in cash generated from operations in 2020 to
$346.2m from $746.2rm was primarily due to the impacts
of Covid-1% and oif price volatility which led to a challenging
trading envirenment for the Group.,

There are a number of risks associated with net cash flow from
operations, including:

+ Market risks, such as variability in commodity prices which
impacts on activities by our clients;

» Project risks, which include delays and disputes which can
influence our ability to collect cash from our clients; and

» Other risks, including the actions of governments and other
third parties which can affect our ability to service our
increasingly global client base.

The Group remain committed to g strong balance sheet. Our
uses of cash include:

+ Servicing and repayment of our debt focilities;

- Maintenance of our progressive dividend policy;

+ Organic capex; and

+ Acquisitions.
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Summary balance sheet

Cec Restated™

2020 Dec 2019

$m &m

Goodwill ond intangible assets 6,216.2 6,299.0
Right of use cssets 4089 4121
Other non-current assets 8311 648
Trade and other receivables 1,698.6 2,306.0
Net held for sale assets and liabilities - #4129
Trade and other payables {2,019.7) (2 A19.6)
Net debt excluding leases (1,014.3) (1,424.0)
Lease liabilities (541.4) (583.3)
Provisions (942.6) (792.2)
Cther net liokilities (464.0) {551.4)
Net assets o 41728 44243
Net current liabilities {457.3) (D24.7)

At 31 December 2020, the Group had net current liabilities of
$457.3m (2019: $224.Tm).

Goodwill and intangible assets include $4,372.7m (2019:
$4,665.0m) of goodwill and intangibles relating to the
acquisition of Amec Foster Wheeler. The balance has decreased
during the year primarily because of the disposal of the nuclear
business and the amortisation of intangible assets.

Right of use assets and lease liabilities amount to $408.9m
(2019 $412.0m} and $541.4m (2079: $583.3m) respectively.

The reduction in trade receivables is primarily due to reduced
activities caused by the impacts of Covid-19 and oil price
volatility. There have been no instances of materiai default by
our clients as a result of the current market conditions.

Trade and other payables have reduced by $599.9m since
December 2019 and this is partly due to a reduction in gross
ameunts due to customers of $277.3m. During 2019, the Group
received a significant advance which has unwound during 2020
as the projects approach completion,

The provisions balance increased by $150.4m to $942.6m. The
increase in provisions is mainiy driven by the income statement
charge of $279.4m, reclassifications of $33.0m and FX of
$3.5m portially offset by utilisations and releases totalling
$165.5m. The expected movernent related to provisions in 2G21
is approximately $60m.

The income statement charge of $279.4m mainly related to
the ohgoing investigation. Discussions concerning the possible
resolution of the investigations by the UK Serious Fraud Office
(SFQ) and by the quthoerities in the US, Brazil and Scotland
have progressed tc the point where the Group now believes
that it is likely to be able to settle ali of the relevant mattears at
an aggregate cost of $196.7m. This amount has been reflected
as a provision in the financial statements as described in note
20 and includes the amount provided for in 2019.

Pravisions utilised during the year amounted to $75.2m, which
mainly related to asbestos and Aegis. Provisions released to
the income statement amounted to $90.3m and was mainly
related to a number of historic project related provisions which
are no longer necessary following resclution of disputes or the
underlying risk.
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Financial review continued

Contract assets and liabilities

Dec Dec

2020 2019

$m $m

Trade receivables &46.9 @435
Non-current contract assets ma3 -
Amounts due from customers 638.6 962.8
Amounts due to custormners (203.2) (4805
1,193.6 14258

The reduction in trade receivables and amounts due from
customers is due to reduced activity caused by the impact of
Covid-19 and ol price volatility. There have been no instances
of material default by our custorners as d result of the current
market conditions. The decrease in gross amounts due to
custorners relates to the unwinding of advance payments from
a major contract in the ASA business during 2020,

Non-current contract assets of $111.3m include $941m of gross
amounts due from customers and $17.2m of trade receivables
in relation to the Aegis contract. Refer to note 20 for further
detaifs.

Asbestos related obligations

Largely as a result of the acquisition of AFW, the Group is
subject to claims by individuals who alfege that they have
suffered personal injury from exposure to asbestos primarily in
connection with equipment allegedly manufactured by certain
subsidiaries during the 1970s or earlier. The overwhelming
majority of claims that have been made and are expected to be
made are in the United Stotes. At 31 December 2020, the Group
has net asbestos related liabilities of $3B0.9m (201%: $375.6m).

The Group expects to have net cash outflows of around $33m
as a result of gshestos liability indemnity and defence payments
in excess of insurance proceeds during 2021, The estimate
assumes ho additional settiements with insurance companies
and no elections to fund additionai payments. The Group

has worked with its independent asbestos voluation experts

to estimate the amount of asbestos related indemnity and
defence costs at each year end based on a forecast te 2050.

Full details of asbestos ligbilities are provided in note 20 to the
Group financial statements.
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Pensions

The Group cperates a number of defined benefit pension
schemes in the UK and US and a number of defined
contribution pfans. At 31 December 2020, the schemes had

a net surplus of $64.4m (2019: $241.0m). In assessing the
potential liakilities, judgement is required to determine the
assumptions for inflaticn, discount rate and member longevity.
The assumptions at 31 December 2020 showed a reduction in
the discount rate which results in higher scheme liabilities and
lower RPl inflation rates, thereby reducing the surplus compared
to 2019 Full details of pension assets and liabilities are provided
in note 32 to the Group financial statements.

Contingent liabilities

Details of the Group's cantingent labilities are set out in note 33
to the financia) statements.

Divestments

During 2020 the Group disposed of its nuclear and industrial
services businesses and our interest in TransCanada Turbines.
Each of these were classified as held for sale as at 31 December
2019. \n cddition, the Group disposed of its Kazakh provider of
training and related services, YKK, and an additional investment
in @ non-core joint venture.



Governance Financial stotements

Footnotes

1. Revenue on a like-for-like basis is calculated as revenue less revenue from
disposals executed in 2020 and adjusted EBITDA on ¢ like-for-like basis
is calculated as adjusted EBITDA less the cdjusted EBITDA from those
disposals. In 2020 executed disposals consisted of our nutiear and industrial
services businesses, YKK and our interest in TransCanada Turbines.
Comparative figures also exclude revenue and adjusted EBTDA from the
dispasal of TNT completed in 2019, These amounts are presented as a
measure of underlying business performance excluding businesses disposed.
These disposals accounted for $76rm of revenue in 2020 (2019: $504m) and
Adjusted EBITDA of $14rm (2019 £60m).

2. Areconciliation of adjusted EBITDA to operating profit {pre-exceptional
iterns) is shown in note 1to the finarcial statements.

3. Areconciligtion of adjusted diluted earnings per share to basic earnings per
share is shown in note 8 Lo the flnaneial statements.

4. Net debt excluding leases is total group borrowings, offset by cash and cash
equivatents, Borrowings comprise loans drawn on the Group's revolving
credit facility, term loans, overdrafts and unsecured senior loan notes
issued in the US private placement market. Borrowings do not include
obligations relating to leases. Cash and cash equivalents include cosh at
bank and in hand and short term bank deposits. Borrowings, cash and
cash equivalents contained within assets classified as held for sale are also
included in net debt. The net debt: adjusted EBITDA ratio is calculated on
the existing basis prior to the adoption of IFRS 16 in 2019 and is based on
net debt excluding leases. These medsures are presented as they closely
aligned to the measure used in our financing covenants. A reconciliation of
net debt excluding legses to net debt including leases is show in note 29 to
the financial statements.

5. QOrder book comprises revenue that is supported by ¢ signhed contract or
written purchase order for work secured under a single contract award
or frame agreements. Work under multi-year agreements is recognised in
erder book according te anticipated activity supported by purchase orders,
customer plans or manaogement estimates. Where contracts have optional
extension pericds, only the confirmed term is included. QOrder book disclosure
is aligned with the IFRS definition of revenue and does not include Wood's
proportional share of joint venture order book. Order book 15 presented s
an indicator of the wisibility of future revenue.

6. Adjusted EBITDA represents operating loss of $329m (2019: profit
$303.4m) before the deduction of depreciation of $180.0m (201%:
$182.0m), amaortisation of $227.7m (2019: $243 7m}, exceptional items of
$2473m (2018 $107.6m) and joint ventyre interest and tox of $8.3m (2019:
$187m} and is provided os it is a key unit of measurement used by the
Group in the management of its business,

7. Adjusted diluted eornings per share (“AFEPS") 15 calculated by dividing
earnings before exceptional items and amortisation relating to acquisitions,
net of tox, by the weighted averoge number of ordinary shares in issue
during the period, excluding shares held by the Group's employee share
ownership trusts. In 2020, AEPS was not (2019: was) adjusted to assume
conversion of all potentially dilutive ordinary shares because the unadjusted
result is a loss (2019 profit).

8. Number of pecple includes both employees and contractors ot 31 December
2020.

9. Interest cover is adjusted EBITDA excluding IFRS 16 of $479.2m (2079:
$704.4m) divided by the net finance expense, which excludes et finonce
expense from joint ventures of $3.5m (2019: $5.9m) and the impact of IFRS
16 of $29.0m (2019: $28.2m).
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Building a sustainable business

Creating a better tomorrow

As the world rapidly transitions to a cleaner, more resilient, sustainable way
of living, we recognise the world's most critical challenges as our cwn with
our purpose and strategy alighed to delivering sustainable development.

Wood's commitment to sustainabifity
is at the heart of everything we do,
grounded in our vision, values and
behaviours and inspired by our passion
for creating sustainable value for our
peonle, our clients, investors and the
communities where we live and work.

MSCl

ESGC RATINGS

€ce B 8B

BBR

In 2020, John Wood Group PLC received a rating
of AA (on o scale of AAA-CCC) in the MSCI ESG
Ratings assessment.

The use by John Wood Group PLC of any MSCI
£5G Research LLC or its offiliates (*"MSCI”) data,
and the use of M5C! legoes, trademarks, service
marks or index harmes heremn, do not constitute

@ sponsorship, endorsement, recommendation,
or promgeticn of John Woed Group PLC by MSCI.
MSC| services and data are the property of MSCI
or its information providers, and are provided ‘as-
15" and without warranty. MSCI nomes and fogos
are trademarks or service marks of (MSCHL

Directors’ duties in accordance
with 5172(1) Companies Act 2006

Our approach to performaonce by the
directoers of their statutery duties and
aur application of s172¢1) Companies
Act 2006 can be found thraughout this
annual report:

73

Statement of complionce

Engagement with:

Employees 08, 49 to 51, 69

Clients 10, 6%
Investors & Lenders 09, 69, 82
Pensions 12
Cammunity 12, 54 to 57
Suppliers 10, 69
Environment 11, 42 to 47
Principal decisions 13to15
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Non-financial
information disclosures

The information required to be
contained in the non-financial
reporting statement under section
L14CA and 41408 Companies Act 2006
is contained in the strategic report as
set out in the table below:

Environmental matters 42te 47
Employees - _48to 53
Humenrghts 52
Social matters :k 54 to 57

Anti-corruption & anti-bribery 40 to 41

@ Read pur 2020 Sustaingbility Report at:
woadplc.com/sustainability




Strategic report Governance

Health, safety & security

Woced is a people business
and our workforce is our
most valuable resource. The
protection and enhancement
of the health, safety and
welfare of our workforce is
essential to Wood's continued
success and safety is our key
focus in everything we do.

Health and safety

2020 has been a challenging year in
managing a global pandemic without
losing focus on the key aspects of

our health and safety improvement
pregram which included establishing
targets for our safety performance,
The year brought into sharp focys

the importance of rebust, risk-based
safety management planning and the
robustness and resilience of cur health,
safety and security management
processes, resource and capeability. Our
processes have positioned us well to
respond quickly to meet the pandemic
challenges as well manage our critical
risks.

Whilst we delivered improvements

in our safety performance with a
reduction in our Tetal Recordable Case
Frequency, regrettably there were two
fatalities in 2G20.

The first took place on 18 June 2020

in South Africa. A sub-contractor's
employee died after being struck by a
dropped object during a lifting operation.
Aninvestigation team, independent of
the business and led by @ senior manager,
was deployed to investigate the incident
and, in line with all very serious incidents,
as an immediate response all lifting
activities globally were reviewed against
Wood's standards. Wood's ELT attended
the incident investigation review which

is convenad to vulidate the quality of

the investigaticn, its findings and agree
any systematic learnings in line with

the process outlined in our investigation
procedure.

The second fatality happened on 13
October 2020 in the United States. A
Wood empleyee was performing work
within a supported trench when he was
struck and fatclly injured by a mass of
earth dislodged from the leading edge
of the excavation. Again, all trenching
activities across the Company were
immediately reviewed against Wood's
standards. An independent Investigation
team, with subject matter experts in
trenching and ground conditions was
mobilised to investigate the incident. A
briefing was given to the ELT ahead of
the Incident Review Panel by the senior
investigator.

Financia! stotements

The Safety, Assurance & Business
Ethics Committee provided oversight
to both incident investigations. The
purpose of this oversight was to ensure
the investigations were independent,
of high quality and fully identified the
root causes and organisational lecrning
form these tragic events.

In both cases Wood's ¢im has been to
ensure that families and site personnel
are supported throughout these
traumatic events. Specialist councillors
were appointed for the families of the
deceased as well as our employees and
contractor colleagues. Wood's thoughts
remain with the families of our
colleagues. Both incidents have been
the focus of the quarterly engagements
by the Executive President Heath,
Safety, Security, Envirenment &
Sustainahility (HSSES) with global
leaders across the business and o
special 'stand-down' with the project
managerment community.
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Building a sustainable business continved

Managing Covid-19

Wood's occupatianal health threat
monitoring identified an unusual pattern
of pneumonia reported by the World
Heaith Organisation (WHQ) in early
December 2019. It wos cleor thot the
situation was moving fost and later that
rmonth we began to plan for wider spread
of the disease,

in early January we issued our first
alert to our Asio Pacific based business
warning them of a fast spreading virus
and implementing travel restrictions
By early February we had implemented
aur Covid-19 Management Guidance
and toolkit including remote access to
the Covid-19 tookkit through Wood's
HSSEA App

In late February we established

o Pandemic Preparedness Team

to manitor officiel guidance and
ensure the business had plans in
place should Covid-19 develop into a
pandemic, Additionaily, we initioted
the development of an enterprise
wide risk assessment with each of
the BUs completing business impact
assessmernts

Early warning aliowed Wood time and
space to plan for resilience amid a
mounting threat, using the time to plan
the infrastructure needed to engble our
people to wark rermotely, impiement
Covid-19 management plans for site
based essential workers and co-ordinate
efforts through our Crisis and Emergency
Management processes.
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Pianning was coordinated through
preparedness checklists circulated across
the whale organisation and functional
leaders were responsible for verifying that
the checklists were complete. Detailed
site and office based Covid-19 response
plans were implemented across the
business utilising the evelving advice from
the WHOQ and government guidance in
each of the locations we operate in.

Ensuring workforce safety wos
paramount in the planning of our
response, which resuited in a number of
actions being taken:

« Vulnerable groups were identified and
shielded early in line with government
advice

- Planis were accelerated to enable over
40,000 of our people, where possible
and safe to do sa, to work remately

- Worksites and working potterns were
reorganised to faciiitate the best
possible social distancing

Schedules and methods of working
were adapted to incorporate Covid-19
safe working practices

» Line managers were briefed on new
ways of working and resources were
made available to manage and assure
these new ways of working

As the pandemic appeared to be receding
in areos we developed comprehensive
return-to-the~warkplace planning.
However, as with the rest of the gliobal
community, we have seen workploce
returns roll back as parts of the world
are offected by rising infection rates in
the second hatf of 2020. Throughaut this
tire the Board continued to monitor the
impacts of the pandemic as it developed
and the Company's response through
regular update calis with the Crisis
Management Team.

John Wood Group PLC Annual Report and Accounts 2020

Our priority has been for the safety
ond welfare of sur employees. Aport
from the physical threat of the

virus itse!f we have implemented
programmes desighed to promote
mental health and wellbeing aimed at
combating the effects of prolonged
isolation and Covid-12 measures, We
accelerated the implementation of

a company-wide wellbeing strotegy
ond resources including highlighting
the Company Employee Assistance
Programme (EAP) service, mento)
heaith library and tine managers
guides to improving mental health for
employees. Towards the end of the
yaar we ran d very successful mental
health and wellbeing program as
part of our Strong Finish programme.
This wos designhed to ensure that our
peonie went into the winter holiday
period equipped with the skills, tools
and resources to support them
through the holidays.

We believe that our measures have
been highly effective in keeping our
oeople sofe whilst enabling us to
cantinue to deliver for our clients and
support vital services globally, Whilst
the pandemic disrupted our plans it
has not stopped our unrelenting focus
on improving safe work execution.
We consistently strive to improve
performonce by setting challenging
targets, identifying focus areas for
development and estoblishing annual
improvement plans at both strategic
and operational level.

c40,000

employees working remotely
by eariy April




Continuous
improvement planning

Continually improving the health and
safety of our operations is one of the

fundamentat objectives of our approach.

We do this through a risk-based anclysis
of pet formance across all areas of our
operations.

The 5 focus areas of our 2020
improvement plan were:

Operating discipline
Rigaorous Tuvus winnanaying ertical
risks through absclute deployment of
processes

|

Quality managemant

Continiie tn ranpact, olign ond
streamihine quality function as central
to delivery excellence

Risk based assurance

Establishing an unbroken chain

of accountability across the
arganisation for operational delivery

Accountability

Establishing strong, visible ieadership
accountability for compliance with
mandatory expectations

Sustainability

Building on Wood's sustainability
principles to enable a solid
foundation for the future

Our 5 focus dreas are underpinned

by a yearly plan of actions aligned to
our global safety targets. Despite the
pandermic we continued to implement
our improvement plan achieving:

+ Digitally enabled Life Saving Rules
(LSRs) focus audits; a key part in
making sure the LSRs are rigorously
applied acrass oll of cur worksites and
operations

+ Development and implermentation
of a refreshed Incident Investigation
process and related training.

The updated process is designed

to improve data gathering and
provide greater insights into

human performance te aid better
understanding of the causes of
safety incidents. We also adapted the
training to ke delivered via o remote
classroom to minimise the impact
from Covid-19 travel restrictions

" Strategic report : Governance

Financia! statements

+ Successful migration of Wood
certification from OHSAS 18001 to
1S045001 ensuring we keep rigour and
discipline in our systems

. Deployment of a digitised plotform for
assurance action tracing and system
self-assessment giving greater visikility
of progress across the business

Digitised leadership engagement
data capture giving mere visibility on
leadership accountability across the
business

Launching Wood's digitised toolbox
on the HSSEA App, inclusive of our
Covid-19 management processes,
making the dissemination of our key
processes smarter, faster and more
effective

In additicn to the above, in 2020 we
continued to work with our supply

chain functicn on the development

of enterprise wide contractor pre-
qualification processes. Pre-qualification
is a key aspect of our seven-stage
contractor and sub-contractor
management standard which covers
planning, pre-qualification, selection,
pre-mobilisation, mobilisation,
performance management and
demobilisation & close cut. The roll out
of the enterprise wide pre-qualificaticn
processes will be conciuded in 2021,
replacing the localised business unit

led processes. It will enable greater
knowledge sharing of the competency
and performance of our supply choin ond
contractors, making it easier to share
lessons learned and ensuring that we
select the right partners for the safe and
successful execution of our projects.

We recognise that investing in ocur
contractors is just as importaent to our
continuous improverment as selecting
the correct partners. We do this through
sharing Wood tocls and learning. We
extend safety-based training to our
contractor base including:

Site based inductions
Safety shield for supervisors
Lifesaving rules training

+ Task based training
Critical risk training

We make our HSSEA App available to
our contractors, this is an effective way
of sharing our sofety rules and toolkits
at the worksite level. Learning from our
contractors is also an important part
of our relationship and their feedback
is included in our worksite safety
engagement activities.
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Building a sustainable business continued

Health and safety performance

We established both leading and lagging
safety targets at the beginning of the
yedr, dligned to our 2020 improvement
plan:

10%

improvement in Total Recorgable Case
Freguency, using 2019 s a boseline

Zero

overdue HSSEA assurance actions

Leadership
engagement events

focused on safety by senior managers

Total recordable case frequency
per 200,000 work hours

027

018 018 gq7
SEREE §
|
-l
2019 2020

Lost time incident frequency
per 200,000 work hours

0.06
3
[ ¥

:
g
H
1

2016 2017 2018 2019 2020

Total recordable case frequency

Performance is based on a rolling
12-manth frequency rate and is inclusive
of contractors werking under Wood's
management system. In total there were
118 total recordable incident cases across
the business, whilst this represents 31%
fewer injuries than the previous year,
regrettably there were two fatalities in
2020 (see page 33).

Qur 2020 TRCF performance of 017,
improved compared te 2019. Whilst our
performance for the first half of the year
was on target, it dipped in the second
half due to the impact of Covid-1? with
travel restrictions reducing the amount
of on-site engagement and assurance
activity together with the impact of
furloughed staff returning to sites ofter
prolonged absence from the workplace.

All recordable incidents are robustly
investigated and corrective and
preventative action plons established
dependant on the identified roct cause.
The primary root cause of these incidents
was identified as a failure to appreciate
risk and contributing to these incidents
were behavioural based human action
such as not following procedures,

not checking equipment and lapse of
concentration. The most common means
of injury (41%) involved the use of hand
tools or equipment.

Lost time incident (LTI} frequency

Performance is based on a rolling
12-month frequency rate and is inclusive
of contractars working under Wood's
management system. In total there
were 25 lost time incident cases across
the business with one person suffering
life changing injuries. This represents 15
fewer injuries than the previous yeor.

The most common activity being
undertaken at the time an LTl cccurred
was walking up or down stdircases,
walking across the work site, undertaking
rmaintenance or inspection activity and
operating machinery. The most commoen
roct cause was identified as failure to
gppreciate hozards, All LT incidents were
investigated and preventative action
plans established dependant on root
cause.
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Close out of assurance actions

Target  Achieved
No, assuronce Zero 5

actions overdue

During the year a total of 267 actions
were raised during Operational Assurance
activities and 279 closed out, including
a small number of actions that were
carried forward from 2019. Five
actions remain overdue because they
require interventions which have not
been possible due to the unavailability
of resources and/or inahility to make
physical interventions due to Covid-19
travel restriction.

Leadership engagements

2020 Target Achieved
No. leadership 1,345 1,365
engagements

Whilst the pondemic impocted on our
leaders’ ability to undertake physical
onsite tours and visits, innovative
methods of safety engagernent were
developed during the year utilising
remote cameras, on-line townhalls and
virtual meetings. Utilising these remote
solutions encabled our leaders to exceed
the planned number of engagements for
the year.

QOur 2021 facus will be on engaging

with our frontline workforce across our
critical risk areas, working with them

an consolidating the rules, tools and
processes they work with, enhancing,
consolidating and simplifying our
rmanagement systems to give a
consistent, safe system of work and
harnessing their skills to support our
frontline assurance processes. We will do
this using smort, digitally enabled tools
that we can use to feed into artificial
intelligence led systems which wilt help us
get ahead and intervene before incidents
oceur. This will be at the core of all the
things we do in 2021 and beyend, to
ensure a harm free environment.



Focus on security

Wood operates in a number of
countries with complex or challenging
security risk environments. Group
Security, part of Group HSSES,

are responsible for providing both
forward-looking strategic risk advice
to leadership teams, as well ns the
security risk mitigation requirements
for any activity in areas whena crime,
terrorism or political instability are

a concern. The team’s aim is to
enable the business ta nperate cafely
alt over the world and dnes so by
focusing on four key areas;

Ongoihy pulitical risk monitoring

(

Project and operational security
advice, planning and assyrance

Travel security

|

Crisis and emergency
managenienl

(rrvarnanco

Strategic report

The unexpected disruption of Covid-19

at the start of the year gave us the
opportunity to test the crisis and
emergency management framework

that we worked to implement in 2019.

The Crisis Management Team (CMT),
consisting of the Executive Leadership
Teom and ather key functional leaders,
cenvened in March and will remain live into
the start of 2021

The focus in the early stages of the
pandemic was on our recction and
response; over time transitioning to
management of other underlying impacts,
including to ensure a safe and consistent
approach to returning to the weorkplace,

The CMT will move into a new phase in
2021 looking at long-term recovery and
vaccination roll-out. We also accelerated
our focus on Business Continuity
Management (BCM), necessitated by
the very rapid requirement to have the
majority of office-based staff working
rernotely. Overall, the systems proved
incredibly resilient, with the majority of
our business still able to operate with little
to no disruption to project time lines or
deliverables.

Firancial statements

2021 will see the restructuring of the
function as part of our work to optimise
our gperating model; moving away
from the business unit partnership and
towards o regional model, with centres
of support split between the West and
East. Assurance will continue tc be a
kay part of cur agenda, particularly in
the areas of Emergency Management
dand BUM, and we will also be further
evolving our provision of education
and training to key parts of the
business. |his will all be underpinned
by a digitalisation project designed to
increase efficiency and effectiveness

in some ot the operational areas of
e [unelion, ncluding security risk
assessment and global travel.
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Building a sustainable business continued

Ethics & Compliance

Our commitment to
sustaining o visible,
continually improving ethical
culture remained strong
throughout 202C.

Leaders across the organisation piay
a key role in delivering Wood's Ethics
& Compliance {(E&C) programme by
emphasising ethicag! behoviour to our
workforce ond embedding Wood's
E&C policies and procedures into our
operations. In 2020, leaders across
the business received training on the
importance of being an ethical role
model and having discussions about
ethics and compliance with their teams.

The importance of doing the right thing
is reinforced in our Code of Conduct
which sets cledr expectaotions for ethical
business practices and guides ernployees
how to respond if faced with ethical
decisions. It also provides several "speak
up resources” and requires employees

to report anything they feel does not
reflect our values, our policies or the law.

A number of E&C training and
communication initiatives, including
leadership webinars and targeted
courses, were used to further embed key
concepts from the Code of Conduct, the
importance of speaking up and Wood's
zero-tolerance policy on retaliation. The
Cade of Conduct is supported by a suite
of global E&C pelicies and procedures,
ovoilable in multiple longuoges, covering
the following:

« Anti-Bribery and Anti-Corruption
- Commercial Intermediaries
Competition Law

- Conflicts of Interest

» Data Protection, including Breach
Response

« Ethics Investigations

40

+ Ethics Reporting and Anti-Retaliation
« Gifts and Hospitality

+ Sanctions, Export Controls and
Anti-Boycotts

Compliance with the Code of Canduct
and supporting policies and procedures

is mandatory for all directors, officers
and employees os well as controctors,
consultonts, representatives,
intermediaries and agents retuined by
Wood. Any reports of non-compliance
are investigated and appropriate action
taken, up to and including termination of
employment and/or business relationship.

Anti-Bribery and Anti-
Corruption programme (ABAC)

In 2020, we concluded our work
supported by Deloitte to assess the
adequacy of Wood's current ABAC
programme and related controls and

to benchmark against those of similar
organisations. The cutput of this work
along with regulatory agency guidance
and lessons learned served as key inputs
to develap our 20271 ABAC plan.

The Plan is structured around six
principles, each with an objective
statement and accountability for
delivery. A goal-directed action plan sits
beneath each principle providing detailed
actions to meet each objective.

Plan principles:

1. Top level cornmitment
2. Risk assessment

3. Policy and procedures

4. Third parties, due diligence and
governance

5. Training and communications
6. Reporting, investigation and assurance
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Delivery of the Plan will take a project
management approach with support
from a cross-functional team. A routine
cadence of progress reporting will aid
strong governance with oversight from
the Safety, Assurance and Business
Ethics Committee (SABE) of the Board.

The ABAC plan will play a key role from
2027 in inforrming the priority areas

of focus for our Ethics & Compliance
programme in the upcoming years.

Third parties

We continued our focus on management
of third parties with an emphasis on
commercial intermediaries (Cls). Wood
continues to prohibit, as a matter of
policy, the engagement of any new sales
agents or national sponsors other than
those required by law, and the business
no longer has any active sales agents

in use. Consistent with 2019, we have
continued to reduce the number of active
Cls across the business, with a focus

on further consolidating the population
of active freight forwarders and visa
processors. As part of this, we onboarded
three global Cls in 2020 to enable central
management and monitoring of the use
of Cis throughout our business globaliy.

Throughout 2020, we continued to
cooperate with and assist the UK Serious
Fraud Office, as well as autharities in the
US, Brazil and Scotland in relation to their
investigations into the histerical use of
agents and other matters. Discussions
concerning the possible resolution of the
investigations have now progressed to
the point where we anticipate that we
will finalise settlement with the Scottish
authorities shortly with resclution on

the remaining matters anticipated to be
during G2 2021 (See notes 20 and 33 to the
Financial Statements for further details).
Further information will be provided

when final settlement is reached. In the
meantirne, learnings from the investigations
will continue to be fed into the ABAC plan,
in particular in refation to due diligence and
management of other third parties such as
joint ventures and suppliers, as we continue
ta strengthen our commitment to ensuring
we deliver work and conduct business with
absolute integrity in o)l parts of the world
where we operate.

We recognise the impertance of making
informed decisions on whether to do
business with third parties. In 2020 we
began developing a standard for due
diligence of third parties under which
specific policies will set out requirements
based on the type of third party
relationship being pursued.

%) Our Code of Conduct is available at
woodplt.com/ethics

5y Our Supply Cham Code of Conduct
is ovailable at: woodplc.com/sem



Ethics & Compliance training

A more targeted approach for ethics
and compliance training began in
2020 to direct qur resources to groups
of employees who are most likely to
be exposed to particular ethics and
complionce risks. This year's annual
rmandatory computer-based training
focused on navigating various types of
conflicts of interest and working with
third parties, including due diligence,
red flags and ongoing monitering.

The course was launched in a variety
of language options to a pepulation
of over 4,100 office-based leaders

and their executive assistants, project
managers, ali directors of the Board,
and all employees who werk in People
& Organisation (P&QO), Supply Chain,
Business Development, Legal, Internal
Audit, Payroll, Commercial and E&C.
Through strong leadership commitment,
we achieved 100% completion of the
course.

100%

completion of mandatory 2020
ethics training

Employees in other functions, new starts
and site-based staff were provided
risk-based ethics and compliance
training which ig relevant to their job
role through other initiatives during

the year. Initiatives included several
dota privacy and protection courses,
training for project managers working
an gevernment centracts, orientation
for Ethics Respansible Officers and
introductory Code of Conduct training.
Ovur training and communication efforts
are a fundamental component of the
E&C programme ond help reinforce a
strong ethical cylture throughout Wood.

Trade compliance

As part of our commitment to
continuous improvement, we have
produced a plon for a Trade Compliance
Risk Assessment and appointed a leading
law firm to support us with that werk.
The Risk Assessment will be completed in
2027 and will be used to develop a trade
complionce improverment plan. We have
alsec created @ new Trade Compliance
Counsel role as an expert rcle, to improve
sanctions and export control compliance.

_ Strategic report -

Managing cases

We maintain a confidential Ethics
Helpline operated by an independent third
party where anyone can raise a concern
or report a suspected viclation of our
policies, procedures or the law, Reporters
can make reports by telephone or by web
and may elect to remain anonymous.

During 2020, o total of 147 concerns
were received through the Ethics Helpling
and internal channels. All concerns are
reviewed and necessary disciplinary
action and/or remedial action is taken
as appropriate. Of the 32 ailegaticns
which were substantiated this year after
review or investigation, eight resulted in
termination of employment for serious
violaticns of company policy such as
discrimination or harassment.

We continue to encourage employees to
use their line manager as a first point of
contact to report concerns, with additional
“speak up rescurces” available thereafter
such as P&O, another manager, Legal,
E&C or the Ethics Helpline if needed.

Ethical culture

In 2020, an Ethical Culture Survey

was distributed in our Latin America
operations to better understand
perceptions of empleyees in geographies
where public sector corruption can
present heightened cultural challenges.
When assessed against an industry
benchmark maintained by the specialist
survey provider, the response rate
exceeded expectations and the detailed
results provided a number of valuoble
indicators. The results compared
favourably for Wood with respect to
perceived integrity of peers and leaders,
faith in Wood protecting these who report
rmisconduct in good faith, respendents’
willingness te report observed misconduct
and a strong response that pressure to
breach Wood's policies or the law is not
present. Opportunities for improvernent
in this region include awdareness of

the complionce programme resources
including key policies, how to report ethical
concerns and effectiveness of training.
The results of the survey will be used

to inform future training, engagement
and cemmunication efforts. We plan to
conduct another Ethical Culture Survey in
2021 for a population n the business.

Data privacy and protection

We continue to drive improvements

in how we manage personal data
through our data privacy and protection
pregramme. Communications and
training have been a key focus
throughout 2020. Bi-monthly 15-minute
training sessions and updates were
shared with the Data Protection
Ambassadors network.

Governance

Financia! statemants

Tailored training was provided to

mare than 2,000 attendees, primarily
regarding Woed's globol data protection
approach and local privacy law changes
relevant to thelr job roles.

A successful implementation programme
was undertaken to ensure lei Geral de
Prote¢do de Dados (LGPD), the Brazilian
privacy law which came inte effect in
September 2020, was appropriately
implemented in Wood's Brazil

offices. Implementaticn activities are
ongoing Tor new laws in New Zealond,
Thailand and South Africa. Actions were
undertaken to respond to increased

data collection requirements and

issues resulting from Covid-12 including
updating our worker privacy notice,
advising on the legality and constraints
on data collection, and creating work
frorm horne guidance.

More than 250 assessments have

now commenced in Wood's One Trust
privacy assessment system, ranging
from security assessments to dato
protection impact assessments.

The Cne Trust system serves as a
knowledge repository about Wood's
approach to data protection in various
systems. Assessments were identified
in a risk-based manner based on legal
requirernents, the type of data being
used and the way the data is being
used. Assessments of larger systems
such as Oracle and iCIMS are ongoing
and develop as data processing in those
systems changes.

Data privacy incidents continue to

be low-level impact and mainly cccur
within our internal environment such as
sending an email to the wrong Wood
employee. Incident learnings are used
to drive improverments throughout our
businesses. The volume of individual
subject access requests remains

stable and they have been handled in
compliance with legislation.

US Administrative Agreement

On 23 February 2020, Wood received
confirmation from the US Environmental
Protection Agency concluding the
Administrative Agreement which resulted
from regulatory settlements in Wood
Group's Gulf of Mexico business in 2017,
The Independent Monitors who were
tasked with overseeing compliance with
the Agreement again certified that
Wooed remained compliant with the
obligations of the Agreement during

its three-year term and has embedded
sustainable improverments to our E&C
programme, HSSEA practices and Gulf
of Mexico operations.
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Building a sustainable business continued

Environment

We care about the impact
on the environment from our
operations and understand
our responsibility to our
stakeholders to protect and
preserve the environment
both in how we deliver

our solutions and how we
operate cur business.

Our approach to
environmental management

Good environmental management is
not only critical to protect our business
but also cur people and the iocations
in which we operate. ldentifying and
managing environmental risks is
fundamental to the sustainability and
resilience of our business.

Our HSSE Policy detaifs our commitment
to the environment and is supported
by cur integrated HSSEA management
systermn. The management system
provides the framework for how we
manage environmental risks globally
and is aligned to 15014001:2015
ensuring our processes are effective
and driving continuous improvemeant

in our envirenmental performance.

Our certification covers over 11,600
amployees globally and is externally
verified by Lloyds Register.

Ovur environmental strategy
is deliberately simple, focusing
on three key areas:

Managing environmental risks
Managing our environmental risks
appropriately ensures the business
can retain its social licence to operate
and preserve our reputation as g
business that operates responsibly.

Reducing our impact on the
environment

We care about the legacy we leave
behind as a result of pur operations
and strive To aliminate or reduce any
negative environmental impacts likely
to result frorm our operations.

Raising environmental awareness
and competence amongst employees
it is vital that our employees
understand why we care about the
environment and why it is important
to our blsiness,

Those areas not cavered by our certification must cornply with our minimum
environmenta! standards, which although not certified, have been developed to
meet the requirements of the standard. Developed following @ comprehensive
review of Wood's environmental commitments and performance, our
standards consider environmental best practice (including 150 14001:2015),
regulatory performance and environmental incident investigations.
Compliance with the standards is mandatory wherever we have operational
cantrol, thus creating a consistent approgch to environmental management.

The standards are split into two sections: managing environmental risks and
reducing our impact on the environment, with each further sub-divided into
key elements. A web-based gap analysis tool is used to assess compliance
with the standards and aid improvement against a maturity scale.

Managing environmental risks

Environment in
project design

Site set up

Protected and
sensitive environments

Environmental
due diligence

Emergency
preparedness

Permissions
and licences

Reducing our impact on the environment

Carbon management

Waste management
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Water preservation
and protection

Air poliution

Environmental
aspects and impacts

Polluting
muterial storoge

Site vehicies
and equipment

Spill response




Environmental performance

All enviranmenta! incidents are

reported globally inta our in-house
incident management and anclysis

tool, CAIRS, Monthly and quarterly
reports are provided to senior leadership
and the Board providing visibility of
environmental performance and ensuring
environmental management is addressed
at the highest level in the organisation.

Number of environmental incidents

171

2018 2019 2020

Environmental Incident Frequency Rate
per 200,000 work hours

2018 2019 2020

the number of environmental incidents
reparted in 2020 fell Ly 42% compared to
2019 All of Lhe incidents recorded were
minar in nature with no majur incidents
reported. Qur projects and offices have
hean impacted in vurjous ways by the
Covid 19 pande iy, including temporary
nffice and project chosur o, reduced
workforces or restricled activities, which
have contributed to the reduction in the
number of incidents thal occurred.

The most common cqayse of incidents
(42%) reported were due to failure of
plant and equipment, with hydraulic ol
the most commaon cantaminant. We
will continue to monitor the information
relating to such incidents and work with
suppliers to take pro-active steps where
possible to prevent recurrence.

As well as a reduction in environmental
incidents, we have also seen a reduction
of 29% in our environmental frequency
rate compared to 2019, We did not face
ary prosecuLlivis [or environmental
reluled offences in 2020.

@ Further infonnation on our environmental
performanue und ungoing strategy is
conbun el in ne denng) custainakilily
report which is available at:
woodplc.com/sustainability

Strotegic report

Awareness of global
environmental issves

We recognise the importance of
supporting internationally recognised
days that help premote issues of global
interest and concern. Raising cwareness
on environmental issues, through the
medium of global awareness days, gives
us the platform to explain the issues
involved, help our employees understand
the ‘call to action' and promote individual
responsibility to drive action ferward,
We observe two main dates in our
global calendar of events dedicated to
environmental awareness, Earth Day

in April and World Environment Day

in June. In addition to these dates our
annual Sustainability Week at the end of
September provides further opportunity
to shine a light on environmental

issues and action to support the UN
Sustainable Developrment Goals.

Reducing our impact

Carbon reduction

We recognise the importance of the
United Nations Paris Agreement and
strive to play our part in the global
collective effort towards carben
reduction. As well as the support we
offer our clients towards achisving their
decarbonisation objegtives, in 207N we
have considered vur uwn operations
and whut, we can do to contribute.

In 2077, we adopted a three-year
carbon strategy te align reporting
across heritage arganisnticne with
the aim to create ¢ baseline set of
emissions in 2020. We achieved this
goal in 2019 allowing us to focus our
effor Ls in 2020 on how we could
reduce our own footprint

Tu recoynise World Environment
Day, we announced a science-based
carbon reduction target for a 40%
reduction in scope T and 2 emissions
by 2030 in vur journey towards
net-zero. This will put Wood on a
trajectory well beyond the 2°C goal
identified by the Paris Agreement,
and will be achieved without the

use of carbon offsets. A market-
based emissions methodoclogy, which
takes into account the preferences
arganisulivns have made in relation
Lo the procurement of electricity. hns
been used to establish our revised
2019 baseline of 173,585 tonnes COZe
und will be utilised qoing forwnrd
wilien ussessing progress against the
target.

Governance

Financial statoerments

In response to the global focus and
chailenge on singfe use plastics, Wood's
Single Use Plastic Working Group,

set up in 2018, continued to focus on
how Wood could take strategic action
to aid in collective efforts to reduce
single use plastic usage. As a resuit, we
have committed te making our offices
single use plastic free by 2025, We have
developed a strategy which sets out

a roadmap to achieving this through
initiatives led by the organisation and
encouraging our employees to take
action individually and collectively.

Target:

100%

Wood offices single use plastic free
by 2025

We have chosen to report in this way as
a key element of our carbon reductinn
strategy is to transition to procuring
electricity solely from renewable
sources. Using ¢ market-based
methodoiogy allows for a true reflectinn
ol the impact on our emissions to be
reported. Our baseline data set and our
target modelling have both undergone
1eview by an independent third party.

In order to ensure we have true
transparency and aversight of the
emissions resulting froem our operations,
we commissioned an independent
rmateriality assessment of oyr scope 3
emissions. As a result of this review our
airn s Lo adopt a target to reduce our
scope 3 emissions, including those from
aur data centres, in 2021, As part of
this we are assessing the impact en our
scope 3 emissions of changes to working
practices due to the pandemic, including
emissions from increased home working
and also reduced employee commuting.
Once a target is established, we

will look to seek approval of our

targets through the Science Based
Target Initiative (SBTi). The SBTiis a
collaboration between CDF, the United
MNations Glabal Compact (UNGC),
World Resources Institute (WRI}, and
the Worldwide Fund for Nature (WWF)
that independently assesses and
approves companies’ targets.
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Building a sustainable business continued

Carbonh performance

Total global greenhouse gas (GHG)
ernissions for Wood for the period O
QOctober 2019 to 30 September 2020

159[276 tennes of CO2e

{market-based)

A total spiit of emissions is shown in the
table opposite. The emissions stated
for 2019 have been restated to refiect
the findings of the independent review
of our 2019 data set. This included a
romprehensive review of the contract
for the operations of the Mortinez
Power Plant which concluded that
Wood does not have operational control
of the site for the purposes of emissions
reporting and as such emissions from
the plant have been reclassified from
scope Tto scope 3 ‘downstream leased
asset’ in addition, 2019 UK scope 1
emissions have been rastated as the
review identified a source ot ermissions
thot had been excluded in error in 2019,
This was duc to an issue with reports
generated by Lhe third party carbon
reporting software we utilise. In early
2021, we will maove to a new software
for the monitoring and reporting our
emissicns. In the meantime, we are
undertaking additional verification
checks on our emissions data until the
new software is in place.

There has been an 8% reduction in
absolute emissions (market-based)

in 202Q. The Covid-19 pandemic has
iindoybtedly impacted our ermissions in
a number of ways:

» Office Llusures

+ Rodured staffing in those offices that
remained open

« Tempnarary preject closures reducing
fuel usage on site

The rise in our scope T emissions related
to increased fleet mileage being
undertoken This is due to improved
Anto capturea in this ared and changes
in empioyee travel. With restrictions to
air and rail trave! due to the pandemic,
ernployees have travelled by company
vehicles instead.

Our global revenue intensity rotio has
also risen this year os a result ot the fall
in revenue due to market conditions.

Awareness materials around carbon
recuction wera launched throughout
the business to rmark botn Earth

Day and World Environment Day.

The campaigns focused on raising
awareness ot Wood's Luibun footprint
and the sources of our emissions, a8
well as behavioural change tools.

Giobal GHG emissions and energy use dalu for perod
1 October 2019 to 30 September 2020

Emissions from:

Activities for which the
Company own ar control
including combustion af
fucl & operation of fucilities
(Scope 1) /tCQ2e

Purchase of electricity,
heat, steam and cooling
purchased for own use
(Scope 2, location-based)
A ners:

Purchase of electricity,
heat, steam and cooling
purchased for own use
(Scope 2, market-based) /
tCO2e

Total gross Scope 1

& Scope 2 emissions
(locotion-based) / tCQZe
Total gross Seape 1

& Scope 2 emissions

(market-based) / tCO2e

Energy consumption
used to calculate chave
emissions {(MWh)
Cuniparry's chosen
inLesity ratio; tC0O2¢
(gross Scope 18 7,
location-based} /
$100.000 revenue
Curngany's rhosen
intensity ratio: tCUZe
{gross Heope 1& 2, ket
based) / $100,000 revenuc

2019-20 2018-19

Woed UK Wood Glebal  Wooed UK Wood Global

Emissions Emissions  Emissions Ermissions

3,789 86,026 10174 78,084

18,124 75,664 28,106 101,503
16,680 73,289 22,105 95,501

21,913 161,690 38,280 179,587
20,269 159,276 32,279 173,585

" 95,356 408,158 109,862 582,771
T 23 214 331 182
2,20 271 275 EE

GHG Emissions Methodology

Following the completion ot our three-yew curbon strategy to nlign heritage organisations to one
standard process of repor Uiy, Wousd now have o ronsistent GHG methodology for reporting

emissions ocross the crgomsotion.

Reporting period — Lur reporting perivd covers Liuobulas - 0 Sogtembor This npproach reduces
relionce on estimation to incredse the accuracy of reporting.

Reporting boUtiduties — vny cmissions ora reparted within an operational control beundary.

We have used uccepted methods of calculation based on the WR| Greenhouse Gas Protocol.
A Corperate Accounting and Reporting Stondard (revised editicn). National conversion factor
qguidenings {ey. Civiwniantal Peatactinn Agency, Environment Canada, DEFRA} have baen utilised

where appropriate.
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Energy efficiency

As with many organisations, cur way

of werking has changed substantially
this year, with many of our employees
spending most of the year werking

from home as a result of the Covid-19
pandemic. An overview of our energy
usage can be found in the table on page
44, The learning from this experience

has significantly assisted our workplace
strateqgy, a key goal of which is increased
efficiency. The strategy will be roiled out
ond embedded throughout 2021. Whilst
we have taken significant time reviewing
our approach to the workplace, we have
also continued Lo make energy etficiency
improverments across our global ulfice
portfolic. These include, but are not
limited to:

- Working with the landlerd in one of
our largest UK offices, Staines, to
introduce more efficient systems

Cenverting offices to open plan space
in our Milan office, resuiting in an
impravement in the average wieryy
consumption per employee

Envircnmental impacts formed the

Lusis of decisions made during a retit
UL our Perth ottice which included the
installatiue vl energy efficient lighting

As well ne a focus on enengy ulliciency

in aur ul ey, wid hav® ailsormade
improvements in fleet management
within our consultancy business in the US.
Due to the nature of works undertaken
by this area of the business, fleet
management is of material importance.
Some of the steps taken inclyde:

Increased diligence arcund matching
vehicles to the need. As a result, the
proportion of smaller vehicles has
increased, thereby reducing fuel usage

+ Reducing the number of undar-
utilised vehiclas in our fleet, selLling
utilisation targets so Lhat we Lold Lhe
appropriute bulunce of fleet versus
rental vehicles

- Replacement of older flect vehirlrs fru
new efficient models

@ Further information an energy effigiancy
meéasures can be found in our annual CDP
suthmiccign, available ut.
www.cdp.net/un/scores

Strategic report Governance

Climate change risks and
opportunities

At Wood we syppart the rirrant
scientific understanding of hew
greenhouse gas emissions affect the
global climate, and the fonger-trrm
impacts that climnte change will
huve on society, the economy, and
the planet we share. We recognise
the role we play in driving a net-zero
economy and believe that through
innuvative thinking and proactive
challenge, we can realise a net-zero
future, as envisaged by the Paris
Agreement, that works towards global
sustainability goals and targets on
global temperature rise.

To dermonstrate our commitment

to glolbul &lTur Ls to tackie climate
chunye, Wood participates voluntarity
in the unnual Carbon isclosure
Project {CDP) questionnaire. The
CDP is an independent, not-for-
profit organisation and the largest
published registry of corperate

GHG emissions in the world. OQur
involvernent in the scheme aliows us
to demonstrate Wood's resilience to
Cinmule-related risk, the opportunities
we see ulising from chimate change
issues and the structure in place to
ensure gnvernance in this area. Tully
nligned to tho Task Force fur Clirmuce
Related Finnncial Disclosures (TCID},
our CDP submission also allows us to
benchmark perfarmance against our
induslry peers and global business
community.

@ An indea ol vur disclosures agaoinst
the TCTD revuny neuirians is
available on page 120 of our 2020
Sustaingbility Report:
woodplc.com/sustainability

Financial statements

In 2020, we submitted our third
submission to CDP Climate Change

as Woud, building upon a long histary

ot participation in the scheme, We
recelved a disclosure score of ‘B’ which

is o significant achievernent and
improvement on our 2019 srnre of 'O
providing revugniliovn of the ettectiveness
of cur carbon strategy.

A

Leadership (A/A-):

Implementing current best practices
Management (B/B-):

laking coordinated action on climate issues
Awareness (C/C-):

Knowledge of impacts on, and of, climate issues
Disclosure (D/D-}%

Transparent about climate issues

@ Further infarmation on energy efficiency
meacsures can be found in our annual CDP
submission, available at;
www.cdp.net/en/scores
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Building o sustainable business continued

This year, for the first time Woaod alsa
chose to disclose to the Dow Jones
Sustainability Indices (DJSI). The DJSI
are a family of best-in-class benchmarks
for investors who integrate sustainability
considerations into their investment
portfolios. Only the top ranked (10%)
companies within each industry are
selected for inclusion in the Dow Jones
Sustainability Index tamily. AlLhuuyl
Woad was not included in the top 10% in
2020, the insights gained as a result of
the process provide us with a benchirtiark
to assess the effectivenass and progress
of our programme as we move forword.
Qur goal is to not only be included in the
listing, but also to be sector leaders in
our catogory,

Whilst we recognise the risks associaoted
with climate change to our business and
our assessment of these risks and our
actions to mitigate are set out Oh puye
&2, we also see significant opportunities
from our strotegy thaot 1s ulighed

to supporting the eneryy transition

and the development of sustainable
infrastructure. In 2019, Wououd undertook
a quaiitative scenario pianning sessicn
across our global business exploting

the poce and depth of the low-carben
energy transition, in aiming to meet the
Paris Agreement targets. We ate dlso
currently building our scenario analysis in
line with the recommendations (uid out
by the TCFD on climate-related scenaria
anahciz, tn qnntitntively assess the
potential risks and, more significantly,
the opportunities across our business on
the various pathways to achievernent of
the UN Sustainable Development Goals
and the Paris Agreement. The results of
these are informing our actions os we
continue ta deliver against our strategy,
with o focus on:

- Ensuring our business is tinancially
resilient and our business mode! is
optimised to keep pace with the trends
of energy transition and susiainuble
infrastructure

« Sappnrting our clients with

understanding and delivering on thelr
climate-related and net-zero targets

Aligning to provide differentiated
service offerings to engineer solutions
for a net-zero world

Our work in this area feeds into ocur
wider strategic planning, where we
specifically oddress climate change
through our principai risk, ESG strategy &
performance, as described on page 62.

In 2021, we will look to roll aut

the TCFD recornmendations for
quantifying climate-related scenario
analysis across our business units.

We are already actively delivering
projects that are focused on enabling
the energy transition. Solutions
range from decarbonising offshore
installations by connecting to floating
wind farms, developing d fridste

plan for carbon capture and storage
{CCS) from existing industrial sites,
developing decarbonisation road raps
and providing software to monitor
emissiens from industriol facilities.

In addition, our straleygic focus and
capabllitics related to sustainable
infrastructure development are
heiping to solve the challenges ot rapid
urbanisation and address the social,
economic and environmental iImpacts
of climate change to strengthen glubul
resilience, We are actively engaged
with key dlobal organisalions that

dre at the forefront of how cities are
leveraging infrastructure and energy
projects to serve as a calulyst to
recover and build back even better. For
example, the Global Resilient Cities
Network recently launched its Toolkit
for a Resilient Recovery. The toolkit
includes Waood's Urban Restlience
Screen, o diagnostic tool that helps
cities develop, design and build projects
that investors ¢an fund.

This is reflective ot the strateglc
actions we have tuken to broaden
our capabilities acress diverse energy
and built environment markets such
that upstream/midstream oif &

gas represents around one-third of
our revenue, Lompared to c90% as
recently os 2014, As we continue to
deliver our straleyy, we want to be
recognised as a trusted partner to
solve the challenges of our changing
climate and developing poputations
and as such have pledged to doubling
client support dligned to the energy
transition and more sustainable
infrastructure by 2030,

@ Further infarmatian on our strategy
can be found in our onnual COP
submission, availoble at.
www.cdp.net/en/scules
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Stronger together

Climate change is one of the most
important and serious challenges
humanity has ever faced and we are
partnering with Microsoft to unlock
solitions for a batter tomorrow.

The Paris Agreement set the target of
limiting global warming te 1.5-2.0°C
more than pre-industrial levels. By 2020,
emissions should have peakead, but
proyress hus been limited ond the world
is heading for a 3°C rise by 2050.

Every argrnisation urgently needs to
implerment sustainability measures that
are data-driven, enabied by innovative
real-time digital techinology and make an
immediate impact on decarbonisation and
emissions. NG single company can oo this
on thelr own, whio you partnor with is key

We arc building key strategic technology
partnerships to ynlock solutions to sclve
come nf the higgest challenges our
clients have. One such partnership is with
Microsnft, where together we are abie
to provide clients with access to both in-
depth industry expertise ond innovative,
artificial intelligence (Al)-powered data
science solutions on cost-effective
technnlogy platferms that are proven,
tested and scalable.

We are aligning our collective efforts

with a goal to accelerute the tespunwible
adoption of sustainable solutions;
combining our focus ur solving complex
energy tronsitlon challenges with
Mirrnsnft's carbon reduction commitment
to help clients around the world through
the power of data science, artificial
intelligence and digital technciogy.

Wood and Microsoft are co-creating

a technology enabled, doud-based
capability suite of Microsaft and partner
tuuls Lo manitar, track arnd aclvise clients
on thelr usset performance, The first set
of these are:

« ENVision; an environmental monitaring
aolution whirb foruses directly on the
Internet of Things (o) and sensor-
driven, real-time carbon/emissions
rmenitoring

Decurbunisation SCORF, n
methadalogy providing o roadmap

to setting and delivering emissions
raciuction targets

We will continue to expand this portfolig;
with some of the future sclutions
currently in review and development
including digital twins tor renewables,
flood defences and weather monitaring
te make predictive informed operational
decisions.



What is your
decarbonisation
SCORE?

High on the energy transition agenda is
the need to reduce the environmental
impact and emissions from carbon
intensive industries. Energy, heat
production and industrial processes
account for 55% of all global greenhouse
gas emissians.

The growing development of carbon
pricing whether through emissions
trading systems or carbon taxes, ensures
emitting operators and developers have
responsibility for their emissions but it

is also stimulating clean technolocgy and
market innovation, fuelling new, low-
carbon drivers of economic growth.

Our decarbanisation SCORE methodology
is designed to assist our clients with this
by providing a roadmap to setting and
delivering emissions reduction targets.

Operators need to fully understand

the policy landscape and their carbon
baseline, before defining objectives and
targets for decarbonisation through
benchmarking, assessing market impacts
and taking consideration of policy and
corperate strategy.

Score mEthOdology

Advise

S

Market anatysls

X2

O\

Objectives / ToR

Target setting

Baseline audit

Corporate
strategy

Guvernanee

.. Strategic report

They then need to review and map
assets to enable development of
decarbenisation pathway scenarios.

QOur structured and dynamic process
brings together the breadth of our
technical consultancy, project and
operations expertise, with o deep
understanding of innovative technclogy
solutions, os well as wide sector ond
global experience as a trusted thinking
and delivery partner, We review
substitution, capture, offsetting, and
reduction options and evaluate (SCORE)
their economic and operational potential.
Working with clients, we aim to produce
a decarbonisation roadmap for their
organisation. We can also design the
solution, to help clients implement

the necessary changes, and moenitor
performance with real-time insight.

The decarbonisction SCORE
methodology can be applied to single

or multiple assets, to o client's full asset
portfolic or across a specific geography
or regien using an evaluation assessment
of opportunities to substitute, capture,
offset, reduce ond evaluate.

Assess

| AN

/ Cost

estimates

Cross check and recycle

Insight / advisory (recycle)

o0

Economic and
financial analysis

Financial statements

Environment and Climate
Change Canada (ECCC)

Using our SCORE methodology we
undertook a study on the ECCC's
behalf to assess the emission
reduction potential resulting

from the implementation of the
“best technologies available” in
upcoming projects subject to federal
environmental assessments until
2030.

The work involved establishing «
methodology to allow for greenhouse
gas estimation based upon the type
of project or the sector into which
the proposed facilities would fall.
The study involved estimating direct
GHG emissions for standard projects
in the following sectors: oil and gas,
electricity production, mining and
processing, forestry and chemicals
production. This set ¢ benchmark to
enable estimations of the quantity
of emission reductions achievable by
implementing the “best technologies
available” to the projects.

Deliver

Design

Ig> (gl

Decorbonisation Implement
roadmap
. &

MonTtor
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Building a sustainable business continued

People

2020 has challenged us all

in different ways but, as
Team Weod, we have kept
working hard to deliver for
our clients, stayed connected
with our colleagues and
looked after the communities
in which we live.

Resilience, care, agility, inspiration,
engagement and celebration gre the

key words to summarise our people
activities in 2020. Never before have our
values of courage, care and commitment
been so visible in everything our people
have accomplished across our global
teoms in these unprecedented times.

Resilience

In the first quarter of the year, we
faced the challenges of Covid-19, and oil
price volatility, both of which presented
unique and unparalleled chalienges
across our global business.

In erder to protect and sustain

the business, the Board, Executive
Leadership Team, and senior
management elected to take o
voluntary reduction in base salary and
the leadership team took the difficult
decision to ask a group of employees in
our business to also consider reducing
their base salary. This impacted
around 3,300 employees globally and
a reduction, on average of 10%, was
implemented from April 2020 for o
period of nine months. We engaged
with each employee individually and
with employee groups through town
hall meetings, discussions and FAQs
to ask them to consider ¢ voluntary
reduction to their salary. The response
demonstrated the strength of
commitment of our colfeagues with
support received from 98,5% of those
involved. Voluntary salary reductions
were in place for the nine month period
anticipated and salaries have been
re-instated to previous levels with
effect from 1January 2027 far those
employees affected.

Other difficult megsures taken during
the year included a substantial number
of redundancies, the targeted use of
furlough programmes and reduced
working hours. Wherever possible

we have sought to retain skills and
experience in aur business and protect
as many jcbs as possible.

Agility

As we entered the second quarter,
we responded quickiy to the
challenge of safely implementing
remote, agile, working for all our
office-based employees. Our IT
teom provided exceptional support,
ensuring that by early April around
40,000 employees hod access to
rermote working facilities; at the
peak 21,000 employees successfully
logged on ot the same time, Qur
teams have adapted to these new
ways of flexibie working, balancing
multiple personal commitments
with those of the business.

During the year we increased
employee engagement, conducting
multiple engagement surveys to
ensure we stayed connected with
our people. They shared with us
their gratitude for the care they
experienced, and their beiief that
Wood had continued to deliver
for its clients os well as taking the
appropriate precautions to keep
thern safe and healthy as part of
our duty of care as an employer.
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With “at home” working becoming
the "new normal" for many of our
ermployees, and in response to
feedback received, wa introduced a
remote working global pelicy.

This policy reflects the diverse nature
of our business and bolances the
needs, circumstances, and safety of
our employees with the needs of our
clients and how we deliver for them.
This will create opportunities for our
people to optimise their future way
of working.

c40,000

employees working remotely
by eariy April

21,000

employees successfully logged
on sirnultaneously




Engagement

Employee engagement is critical to our
business success. The Board considers
that meaningful, regular dialogue

with employees provides it greater
insights inta the cultire, activities

and experiences of the people in our
business. There are a number of ways
we ensure our people are engaged,
including global networks, Team Weoaod
Yarnrmer, Employee Surveys and, “Life
at Wood" which draws together ¢ range
of resources dimed at embedding our
culture and enabling our people to
engaye with the business and connect
with each other.

Regular updates are also provided to
our leadership teams frem the CFO

on financial performance and market
conditions affecting the Company and
from Executive President of HSSES on
sulety matters. In 2020 we introduced

a new leadership channel to inform our
leaders and provide resources to support
regular, effective engagement with

their teams; and a new Wood News site
that drives two-way engagernent with
employees and improves the user journey.

Connecting as a community is key to
our success. We want our people to

be informed, engaged, and inspired as
part of our team; to understand the
objectives of the business; and to be

on board with our strategy in terrms of
both performance and culture. We are
all accountable to drive engagement at
Wood, whether as leaders engaging with
teams or as colleagues connecting with
peers.

Global engagement survey

In our global engagement survey in June,
we asked our people to speak up and
share what works well and where we
can improve the employee experience.
Over 13,000 employees from across our
sites and offices in 47 countries took
the opportunity to make their voices
heard, with results being shared with
the Board to enable themn to continue to
measure and monitor the effectiveness
of our culture, as well as challenge
management on where improvements
need to be maode.

13,000+

employees who tocl part in our
global engagement survey

47

countries represented

savernance

Financial statements

The Board was greatly encouraged that
measures put in place such as flexible
working were having a positive impact,
along with the additional support of the
global employee assistance program.
The top scoring areos were:

| believe we continue to deliver for cur
clients during these challenging times

My manager is supportive of my
perscnal circumstances

| feel like | am given the freedom to
decide how to do my work

All of our scores were net promoter
score (NPS) positive but our people told
us that there is room for improvement
in how connected they feel to the wider
Weod community. As resuit we have
increased our focus on expanding our
global employee networks and ensuring
each has visible senior leadership
sponsorship.

Growing our employee networks

Qur volunteer netweorks have grown

by 30% in 2020 and now inveolve more
than 27,000 pecple, Including the
Listening Group Network, Armed Forces
Network, Developing Professionals
Network, Minerva - Gender Balonce
Network, Pride and We Care. In 2020
we were proud to launch our Woed
Race Ethnicity Network (WREN) which
seeks to raise the profile of diverse
voices, increase awareness of the
experience of others, speak up against
racism and discrimination, create a safe
space to connect and learn, strengthen
the visibility of people of colour and
advance ethnic diversity and inclusivity.

Each network is open and inclusive to
everyone and provides a platform for
employees to connect, learn, share
views, tell us what we are deing well and
recommend improvements to enhance
our culture that focuses on creating an
environment whare our people enjoy
coming to work every day and qur
clients want to work with us. They have
clear terms of reference and an action
plan for the year, which is aligned to
our culture and inclusion ambitions.

A key colloboration tool is the use of
the internal social network, Yammer,
which is used by the networks to share
activities, learn from other groups, and
encourage online discussion, We are
particularly proud that members of our
Armed Forces Network were deployed
to support their governments' responses
to the Covid-19 pandemic, taking a
sabbatical from their roles in Wood.

30%

growth in employee networks

27,000

employee network participants
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Building a sustainable business continued

Care

Listening Group Network

The Listening Group Network

(LGN) is our most important direct
cornmunication and feedback channel
between employees and leadership. It
meets virtually every two months and
is hosted by @ member of the Executive
Leadership Team. Despite the business
disruption caused by the pandemic, we
have maintained the focus on this critical
engagement and have also increased
participation levels.

Twice a year, a non-executive director
chairs the forum, strengthening the
"amployee voice” in the boardroom and
enabling the Boord to batter understond,
monitor and assess the culture across
the organisation. The LGN now has over
2,500 active employees, representing 48
countries.

2,500

active employees in the LGN

Network members facilitate the
exchange of information to, fraorm and on
behalf of their iocal teams, offices and
sites helping make everyone feel involved
and heard. Through sharing information,
really listening to feedback, and asking
opinions on key issues real, tangible
actions have been taken and changes
have been made, including:

- The establishment of our wellbaing
hub and global cemmunity of
practice, which provides key resources
on all aspects of wellbeing and
connects focal points to develop
communications and support
materials for cur workforce

The development of our global armed
forces reservist policy (previously only in
place in a few countries), providing fu'li
time reservist ond odult cadet volunteer
employees up to 10 days’ additional
leave to enable them to complete their
annud! armed forces commitments. In
addition, we will make up the difference
between the reservist employee's
service pay and their basic pay during
this additional leave

The introduction of our conscious
inclusion webinar, supporting our shared
commitment that Wood should be g
place all our people feel they belong

The addition of cur WREN which has
aver 400 members and growing

The creation of our "We Belong”

blogs that hand the pen to our people
to share their experiences, how it feels
to be a part of cur business, and what
belonging ot Wood means to them

.

+ The implementation of our new
leadership channel in response to
feedback that our people want
leadership to “show up” and connect
with them directly, giving them timely
updates abeout the business. The
channel provides regular updates to
leadership with call recordings for their
information and slide deck material and
briefings can be shared with their teams

The final call of 2020 was co-hasted

by Jacqui Ferguson, Chair of the
Rermuneration Committee and attended
by Nigel Mills, Senior Independent
Director. The call focused on reward
and wellbeing at Woed in response

to previous engagement surveys

where cur employees told us that they
wartted more transparency and open
conversations on pay; an understanding
of career paths and link to pay;
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how we ensure reward is fair; and how
Weood supports wider wellbeing. Mare
details on the reward discussions can

be found on poge 98, ond we have
committed to specific country and
regional employee engagement networks
as g resuylt of feedback from the call.

Nina Schofield, Executive President
HSSES used the call to update
participants about Wood's safety
performance and future focus and took
time out to celebrate the success of

the wellbeing framework, supported by
the "Living Well at Wood" intranet site
and a global community of practice.
The framework focuses on providing

our people with support in the areas of
physical, emotiona!, financial, sacial, and
environmental health, and career, with
the global employee assistance program
(EAP) ploying an instrumental rofe.

The EAP offers a range of support and
independent counselling services to
employees and their immediate family
members. It can help employees tackle
all types of problems, be it personal or
work related, from simple issues that are
encountered in daily life tc more complex
and chaflenging personal and emotional
difficulties.

Living Well ot Wood

Since the launch of the "Living Well at
Wood" site in July, more than 6,0Q0
individual users have logged on, with
mare than 16,000 site views. This has
been a fantastic success, and along with
the EAP program, the site has been g key
camponent of our focus on safety and
wellbeing during this difficult year We
are particularly proud of the additional
rmental health support and materials
now available to our peaple. Being part
of the Wood family means cur people
are part of a team that cares about their
wellbeing; cares that they have scmeone
who listens; cares that they have all the
support they need to succeed; and cares
about those closest to them.

6,000+

individual users have logged on

16,000+

Living Well ot Wood users



During the year we have delivered
against commitments in response to
previous feedback including:

Implementation of o technical global
job framewerk, in addition to the
functional framework rolled outin
20719. This provides a consistent,
structured and simplified approach
to understanding jobs across our
business, supporting business
flexibility, agility and career paths
for our people

Continued reduction of entities

to simplify our global structure

and remove internal barriers to
collaborative working, Despite the
challenges faced by the business due
Lo the pandemic, we continued to
make progress and have reduced the
number of entities by 84

Providing regular updotes to the top
400 leaders on financial and safety
performance from the CFO and
Executive President HSSES. in 2021
we will introduce similar updotes from
the Executive President of People &
Crganisation (P&O)

Inspiration

Wood's success depends on our people.
Curt slrong eulture 1s shaped by a
commun vel ol behaviours dermunslrated
by our peopie iIn even yLhing that they do:
by listening up tu pussibiliLies; lifting
others up and leading by example;
standing Up Lo cunliibute; teaming up

to worl collectively; spauking up Lo share
best practices; and never giving up by
staying focused.

Our teams consistently show up,
deliver success, support une unclher,
and worlc together to uchieve which
has Leen aridedl Tn particular duting
this oxtraordinary year. We provide
opput Lunilies for our peuple Lo
insLuntly, and personally, celebrate
other culleuyues, including rmore formul
prograns lu celelbiule suceess and
recognise autstanding conlributions.

Governance

Strategle report’

Celebration

In October we lifted parh nther up
across Wood, celebrating our 2020
Inspire Awards in a virtual ceremony
to recognise all of our finalists

and winners. More than 1,500

people took the time to nominate
colleagues who had inspired them
across ning cafegaries, with a global
winner selected overall. Examples of
inspirational activities included actions
by our chermicals & downstream team
in Canada to develop and implement
a strategy to enhance opportunities
for local and indigenous businesses
aind prople, positively impacting the
leeal irfrus b uclure and promoting
Iml b wullural underctanding

and pertncrship williindigunous,
cammunities,

1,500

Inspire Awards nominations

Qur Safety Shield manthly awarrds
Lefebrale those who have stepped up
and made a significant contribution
to improving the safety of our people
or others. Each business unit awards
nnewinner par month, aligning

with the three elements of Wood's
Safety Shield: Prepare, Engage, and
Intervene. The spirit of the award is to
celebrate our Wood heroes who show
exceptional courage, commitment,
and care to keep people sofe.

Finonecial statements

Examples of cur people actively
protecting our operations and others
Trom harm included o Wood colleague
ensuring that a contractor had a Field
Level Risk Assessment (FLRA) in place
prior to starting work and taking the
responsibility to prompt the contractor
to revisit it when work stopped and
condrtions changed; and another
employee who produced gwareness
videos in English and Portuguese based
on their experience of contracting
Covid-1¥ to raise awareness within
Wood.

The “Kudog Awards” are an ecmployes
recognition scheme that puts people first
and enables us to shine the spotlight

on exceptional people across the

ASA business, Winners were selected
quarterly, recognising employees who
have demonstrated our values in action
showing their care, cormmitment to
cutstanding delivery and for being
courageous enough to push the
boundaries, seek improvement and show
persistency and passion.

"Think Big, Be Bold Awards” recognised
those in Operations Services Europe &
Africa whe are pushing the boundaries
or disrupting the norm to revolutionise
the solutions we deliver. We want to
recognise our people who are thinking
big and being bold to deliver our strategy
and drive change. To align with the
strategic direction of our business, the
awards pregramme was refreshed to
celebrate and reward actions, behaviours
and ideas that are most aligned to the
guiding principles of our strategy.

John Wood Group PLC Annual Report and Accounts 2020 51



Building a sustainable business continued

Inclusion and diversity

We continue to moniter compliance
against our glebal people policies; Human
Rights, Equal Opportunities, inclusion

& Diversity (1&D) and Anti-Slavery and
Human Trafficking. This is done via
interndl audits carried out by our P&O
business teams. Any breaches and actions
taken, or preposed actions are discussed
at menthly P&O leadership team
meetings in order to ensure best practice
can be shared and lessons learned.

Qur recently published sustainability
report highlights the protection and
enhancement of human rights as
essential to a sustainable business. In
particular addressing the risk of modern
slavery and human trafficking in our
value chain is one of our top twelve
prioritised material issues.

@ Qur modern slavery staternent detailing our
action to prevent modern slavery across our
business and supply chain can be found ot
woodplc.com/modernslavery

How we treat the most vulnerable
people in our work environment says a
great deal obout our ethics ond culture
and whether we really demonstrate our
commitrnent to care. Wood is a founding
member of the industry-led, business
financed, Initiative “Building Responsibly”
This is a group of leading engineering
and construction companies working
together to raise the bar in promoting the
rights and welfare of workers across the
industry, by determining worker welfare
principles which underpin fair and decent
treatment for the entire workforce,

@ Find out rmore at:
wwhahuilding-responsibly.org

Wood's commitment to work fairty,
transparently and ethically through

the trusted partnership of "Building
Responsibly" is solidified in our business
wide sustainability targets to ensure:

Target:

100%

labour suppliers sighing up & complying
with Building Responsibly Principles
by 2025

Target:

100%

suppliers with Building Respansibly
Principles embedded into their supply
chains by 2030

As an inclusive and equal opportunities
employer, Wood gives full consideration
to applications for employment from all
levels of ability where the reguirements
of the job can be adequately fulfilled by a
person with impairment. Where existing
employees become disabled, it is the
Compadny policy wherever practicable to
provide continuing employment under
nermal terms and conditions and to
provide training, career developrment
and promoticen to disabled employees
wherever appropriate, as we would for
any other employee.

The Board maintains focus on 1&D
matters and is updated at each meeting
on progress being made, particularly with
regards to diverse talent being identified
for succession and females being
appointed into positions of leadership.

Qur commitment to 1&D is g strategic
imperative and fundamental to our
efforts in creating a great working
environment and culture where we
respect the many different cultures,
backgrounds and perspectives in Wood,
We want our peaple to feef involved,
respected, valued, trusted, connected,
cared for, and empowered. It not

only benefits our people, but all cur
stakeholders as well.
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Whilst embracing diversity and creating
an inclusive working environment is
implicit in our values and behaviours, we
recognise that we are still on a journey
towards achieving this. This is a shared
responsibility of all of us which will

take conscious actien to achieve and
sustain, As individuals, teams, offices,
sites and countries, the maturity of our
knowledge and understanding of inclusion
and diversity is at different stages. Cur
approach reflects this, enabling those
who are further forward to continue to
take action that is meaningful for them,
whilst helping those who are just starting
aut to develop their knowledge and start
to engage.

In 2020 we developed and implemented
a conscious inclusion webinar for Board
members, the Executive Leadership
Tearm ond oll our senior globo! leaders.
The webinar raises awareness of what
conscious inclusion is and the impoct of
non-inclusion in the workplace. It also
explores that bias people may carry with
them and helps understanding on how
they can be unlocked to enhatice their
own and cthers’ experience at Wood. We
have alsa initiated a review of our global
suite of role profiles, using an online
gender decoder to ensure our langudge
is either neutral or feminine coded;

and moved to using the International
Standard Classification of Education
(ISCED} educdation leveis to be inclusive
of those with non-traditiona! educations
and to recognise equivalent qualifications
from any country.

Target:

To educate and inspire

100%

of our colleagues to be inclusive every day

In 2021 we will focus on:

- Delivering conscious inclusion
awareness training to all employees

- Providing ethnicity reparting, where
legally possible, to review and ensure
equality of reward ana employee
experience and establish specific
ethnic diversity targets. This wiil be
in addition to the gender reporting
rurrently 1n place, A deluiled leyul
review is underway to see how we can
wnluntarily gnther data for people in
our major hubs of the UK, Canada,
Australia and USA. Critical te this will
be engagement and communicutiun,
our people need to understand why
we are gathering the data; what it will
and will not be used for; where iL will
be stored and who will have access to
it. Above all, we want our people to
feel safe and confident in providing the
data



Stl‘dtug#mmprﬁ:!‘: fnvernance Financial staterments

Expanding our internal pay equity External engagement
reporting which enhances our leaders'
understanding of the impact of our pay
practices across our global workforee,
address any potential issues and
support the develoepment of a longer-
term transparent and open culture
around reward. This is in direct response

We participated once again in the
Hampton Alexander review, achieving
23.3% (up from 16 9% the previous year)
fernale leaders ot ELT and their direct
reperts level and an improvement te 118th
position from 177th the previous year.

to feedback from our employee survey We remain confident that our gender
indicating that our people want to pay gap does not reflect an equal pay
understand how we demonstrate issue nor is it related to paying males
fair reward. We will continue to be and females differently. It is a result of
rmindful of sharing the results of our gender distribution across occupations
reporting with the wider workforce at and job levels, consistent across all our
an aggregate level and will check in on UK entities and our industry peers. At
improved employee experience through Wood we have policies and practices
our engagement scaore results which are fair and free from bias. We

are committed to inclusion, diversity, and
equality across our wider organisation.

Gender baldance ! .
Despite Lhe government putting gender

We continue to review t_he gender pay gap reporting on hold as a result of
balance of our leadership and ] the Covid-19 pandemic, Wood reported
management teams quarterly, enabling the gender pay gap in line with the
the foct._&s on ensuring we havelhronder planned schedule.
suceessinn plans in place, particularny
in the technical areas of Wood, 2020 reporting shows the overall Wood
reflecting our desire to ensure a range pay gap has increased from 23.3% to
of backarounds, experienre and thonght 27 7%, wihilst the mean benus gap has .
{feadership. As part of our sustainability reduced from 8.8% to 4.6%. During De\/ej Opl ng
tdr‘gets, we are committed to continuing the same time female representgtion | n Cl USi\/e bUSEneSS
to improve gender balance with a target has increased across our UK business .
of 40% fernale representation in senior from 23% to 25%. In 2020, Wood and pa rtn erSh 10s
leadership roles, by 2030. the markets in which we operate,
experienced an unprecedented impact ‘ With an estimated 476 miliion
Target: due to the Covid-19 pandemic and the i indigenous people in the world,
volatility in oil prices. In comrnon with i developing inclusive approaches
40% many other orgonisations, Wood used to working Tn partnership with
) the Coronavirus Job Retention Scheme indigenous peoples is impertant to
female representation in senior (“furloughy in response to the impact enable Wood to deliver sustainable
leadership roles, by 2030 of the pandemic, where appropriate, solutions and create a positive
to protect our people until it was safe impact in the communities we
Gender split at 31 December 2020 for them to return to their normal share, In 2020, cur team in Alberta,
duties. In line with the guidance from Canada signed a Memorandum of
Overall Board the Government Equalities Cffice we Understanding with Goodfish Lake
excluded employees on Turlough for Business Corporation, a Whitefish
22% 33% calculating our pay gap but included it for Lake First Nation #128 cornmunity-
calculating our bonus gap; this resulted in owned business, to develop a
an overall increase In the mean pay gap strategic alliance for partnering
us furloughed employees had typically towards shared benetit.
78% §7% lower hourly earnings. Analysis including e
furloughed employees, as a fairer As Wogd s mdlger_ﬁous partner,
ELT* Leadership Tearn™* representation of the overall picture at Gogc!ﬂsh Loke, will provide services
Wood results in a rmean by gap largel in civil and gene_rc:f_construchon,
I - : pay gap largely ; o
33% 1% Unchanged from 2019 of 23.2% overall, environmental, indigenous liaison,

safety, and industrial garment supply

0, T [+
0.1% reduction on 2019 (23.3%). with ossocioted cleaning services.

Full details can be found on the During the pandemic, Goodfish Lake
87% $6% Government website, categorised by provided Wood's Alberta offices with

industry sector as determined by the masks to enable a safe return to the
Key: ® Male @ Female Office of National S_totist'\cs (ONS), or on office, along with t_he supply of PPE

the Company website. garments for ovur site-based teams.

Wood's alliance with Goodfish
Lake creates the opportunity to

"ELT structure changed during 2020 with one grow and promote PFOSPECtS ‘FO.I’
previous fernale member of ELT on phased both companies, whilst supporting
retirement and in a different role, resulting in the the traditional, petrochermical and
reduction of female headuount by one; and the renewable energy sector.
introduction of Chief Cperating Officer role has
added one male to the headcount.

**Includes three levels of leadership below ELT (the
rernaining 3% of positions are to ke appointed).
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Building a sustainable business continued

Community

We take pride in the
communities we are a part
of and the strong and lasting
relationships we create. As

d community partner, we
recognise our responsibility
to respect, nurture and
ermpower the people and
places we impact.

Our Commitment

Woed is committed to the communities
where we live and work and we seek to
take an inclusive and fair agpproach to
how we conduct our business; through
cur support for local procurement, job
creation and unwavering commitment
to improve lives.

Cwr values are the foundation of our
community interactions; we commit

to understanding our role in driving
sustainable development, engaging
with communities with our focus to
improve lives and continue to review our
actions against our vision to create new
possibilities.

As a community partner we commit to:

Understand >
+ Assess social impacts
and cpportunities

Engage >

+ Assgess environmental .

Manage stakeholder .
engagement plans

Manage Local

Our Community
Investment Strategy

Based on a ‘Think Globkal, Act Local'
methadology, Waood's community
investment strategy sets out to inspire
and engage as many of our employees
as possible, encouraging them towards
measurable actions to support local
communities. We recognise our role
extends beyond financial support and we
seek to lift up the communities around
us, using our energy, expertise and
passion to improve lives. The strategic
pillars of our community investment
programme consist of matching

our employees' fundraising efforts,
strategically uniting our people around

a single Global Cause, and placing o
focus on the actions we take through
valunteering our time, skills and expertise.

This strategy is governed by our
Community Investment Committee
which oversees each element of the
programme through monthly committee
approvol sessions, chaired by the Group
Sustdinability Manager and with
representation from each of our business
units.

Review

Monilur effectiveness
of plans and
cammunity perception

impocts ond
opportunities

procurement plons

+ Develop communication
and awareness building,
including methods of
reporting

+ Identify key
stakeholders

+ Understand local
context on human -
rights and heritage

Manage local
development &
investment plans

Drive sustainable
development.

Improve lives.

- Review ond respond
to community
incidents

Benchmark
performance and
consistently monitor
and evaluate

Create new possibilities.

Wood's central
charitable fund aimed
at matching employee
fundraising efforts
for personal choice
chorities.

Empioyee
matchad
funding

Chosen by our employees
and aligned to UN SDG
4 and Quality Education,
our Glebal Cause unites
cur people around a
single cause.

Qur

Global
Couse

Volunteering our
time, knowledyge and
expertise to show up
in our communities
and demonstrate
cornmitrment.

Volunteering

ey Read more about our community
nvestment programme on pages 62-65
of our sustoinability report 2020:
woodplc.com/sustainability

To ensure we are making a measurable
contributien towards global
sustainability and the United Nations
Sustainable Develocpment Gocals (SDGs),
we have committed to a time, resources
and funds target in our group wide
sustainability strategy to contribute $10
million to our Global Cause by 2030,

Target:

$10 million

contributed to our Global Cause by 2030

We believe that establishing a target
focused on our Global Cause; SDG

4 ond guality educotion, unites us to
demonstrate our collective impact,
provides the opportunity to collaborate
with our clients and gives Wood an
increased platform to raise awareness
on the importance of education to

cur people, our clients and globaol
communities.

At the same time we recognise the
importance of supporting our people
in their efforts for causes that are
important to them. Actively engaging
our employees on the direction of our
community investment programme
helps us harness the passinn, crire
and cormnmitment of our people to
the fullest extent. In 2020 our people
have continued to make significant
conlribuliuns Lo their communitics ag
well as responding to the challenges ot
the pandemic,



Ovur impact in 2020

Employee
matched funding

Qur people continue to go above

and beyond in demonstrating care

and commitment to support ther

local communities and charitable
uigunisations close to their hearts.

We belicve these actions should be
recognised and our employee matched
funding programme enables this

to happen. Our matched funding
programme is the core financial support
given to our global employee base,
with 100% of the amounts raised by
employees being matched by Weood, up
to a specified limit.

We saw d reduced number of matched
Funditng upplivalivns in 2020 ds o result
of the pandemic. Unfortunotely, social
distuncing measures affected meny

of our employees' planned activities,
with the majority being cancelled or
poustponed. Recognising that this would
have an impact on our communities,
we changed ocur approach. Through
global communications, we asked our
employees how we could help and best
direct our funds to communities in
need and our community fund provided
support through employee nominated
donations.

63

matched funding npplicetions

£116,385

employee fund raising efforts matched
with £64,696 by \Wood

56

charitable organisations supported

20,230

hours volunteered by our employees

£95,705

additional community support donations

Strategic report B Governance

Virtual food drive success

Not letting a global pandemic get in
their path, Wood colleagues in Knoxuville,
Tennessee continued a decade fong
tradition of support for the Second
Harvest Food Bank of East Tennessee,
holding a virtual focd drive. Second
Harvest is the East Tennessee region's
largest hunger-relief charity, cperating
programs in 1R rruntiog, The feod banl
distribiutes more than 20 million pounds
nf food and grecory products annually.

While past efforts have involved
collecting canned food donations and
packaging items for distribution, this time
around the team created a fundraising
campaign on the nonprofit organisation’s
website and shared Lhe link with everyonc
who waorks in the Knoxvilie office. They, in
turn, were encouraged to share it with an
even wirler nudience of famiby and friends
via social medin. The fundraiser allowad
individiinls to make menctary donations
by selecting items, like a case of canned
vegetables for $10, thet could be added
to a virtuul shopping cart. The team’s
eflforts surpassed their goal of $1,000,
raising $1,450 to fund 4,350 meals fora
much needed cause, with funds matched
by Wocd.

Supporting the
vulnieruble in Chile

A group of kind-hearted employees
from Wood's Chile office helped

raise funds to support Fundacién Las
Rosas. The charity takes care of the
country's most vulnerable members

of the elderly community. With 28
residences nationwide, its 1600 strnng
workforce of caregivers, medical staff
and volunteers, look after around 2,200
people, many of whom have critical
health conditions. Like the rest of the
waorlrd, Chile hrs evparianced o cignificant
social and economic impact as a result
of the Covid-19 pandemic. During a
virtual tewn hall meeting, Wood's Chile
employees collectively decided to help
raise money through a payroll donation
scherme. Matched by Weood's community
fund, in recognition of the employees’
commitrment and passion to help, the
team raised a grond tota! of £7,282

to help Fundacién Las Rosas continue
providing its vital worlk in the community.

:

Financial stotements

Funds for fire recovery

The devastation caused to homes,
communities and wildlife across
Australia during the bush fires

in late 2012 and early 2020 was
unprecedented. However the
outpouring of generosity and support
from Woed colleagues near and far
demonstrated our commitrnent to
care and pull together as Team Wood.

While our worksites and personnelin
Australia were not in direct danger
from the bushfires, many were
affected indirectly through the impaoct
on friends and family. In support of
them and the hundreds of thousands
of Australions affected by this disaster
Wood Australia launched an appecl
tor the Australion Red Cross Disaster
Keliet Fund and pledged to match
aemployee donaticns and fundraising
up to A$10,000. In addition the

Wood employee matched funding
programme matched employee efforts
through a further A$10,000, divided
between various employee chosen
causes and the Red Cross Appeal.

From donating custerm made surf
boards and auctiening portrait
photography skills to head shaving
and bake sales our pecple went above
and beyond to care, repair and re-build
their communities devastated by one
of the country's worst fire seasons on
record.
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Building a sustainable business continued

Our Global Cause

Uniting our business behind a single
cause, demaonstrates our strength
together, whilst enabling flexibility
towards local needs and matching our
efforts to best support the people and
places we impact.

Our people chose SDG 4 and guality
education as our Global Cause and in
2019 we developed o frarework to
provide strategic direction to our efforts
in support of this. Qur educational
framework helps to breok down the topic
into areas of potential impact, as well as
provide a means to standardise future
reporting as we work towards our target
to invest $10 million in education by
2030.

Central support for Wood's Global Cause
is driven through our Annual Challenge
on Education. Open to all employees
the challenge asks our employees to bid
for seed funding from the community
investment budget to support an
educational activity in their area of the
business. The challenge is launched as
part of Wood's annual Sustainability
Week celebrations and forms the basis
of group-wide communications on the
Global Cause following the employee
activities planned throughout the
course of the year ahead. In 2020, our
Community Investment Committee
considered 34 applications, across

10 countries and awarded a total of
£218,366 in funding support towards 31
projects planned for 2027,

31

applications supported through
our 2020 annual challenge

£218,366

seed funding awarded

10

countries

@ Read more sbeout our education
framewark on page 64 of our
Sustainakility Report 2020:
woodple.com/sustainability

@ Read more about our education
challenge and 2020 activities on page
65 of our Sustainability Report 2020:
woodple.com/sustoinability

Supporting Young People
through Prince's Trust

Wood is a Patren of the Prince’s Trust,
having signed a four-year partnership in
2020 to support youth education and the
vital work of the Trust, which includes
commitment to donate £100,000 over
the term of the partnership. The Prince's
Trust is the UK's leading youth charity
supperting disadvantaged 11 to 30-year-
olds who are unemployed or struggling at
school and at risk of exclusion.

Beginning with the creation of an

internal working group to manage

our activities, our partnership was
announced in the latter half of 2020

with a health challenge encouraging our
employees to sign up and walk/run/cycle
the virtua! 'Palace to Palace’ challenge.
Woaod colleagues raised over £2,860, with
an additional larger matched donction of
£5,000 from the Wood community fund
to reflect the larger team engagement
on the challenge. The ‘Palace to Paloce’
chailenge raised over £250,000 in total
with Wood's contripution securing

access to a one week online course for 94
unemployed young pecple, to help them
re-engdge in the community and develop
criticat employability skills for the future.

For many young people, the future was
already uncertain. Now, having missed
out on vital educdtion, training and job
opportunities through the impact of the
pandemic, millions are at risk of being
feft behind. As the world recovers, we aim
1o support the work of the Prince's Trust
on their range of initiatives that help
young people on their journey towards
the worid of work and place in society.
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Tackling the tink hetween
nutrition and education

In 2020 Wood partnered with non-
profit arganisation The Power of
Nutrition. The foundotion builds

par therships to cofinance national
government programmmes that are
designed to tackle undernutrition in
the critical first 1,000 days of life and
into early childhood. Weli-nourished
children have better life chances: they
live longer and healthier lives and they
do better in school.

Wood donated £10,000 to support
the organisation and its work ocross
rmultiple projects in Africa; as well

as fundraising an additional £2,000
through a 'Race to the Bar' team
building initiative to promote healthy
living that saw our legal function
clock up an impressive 10,98Ckm
during the course of the challenge
through a variety of fitness activities.
Supporting the organisation's work
in Liberia, where in some parts of
the country, stunting affects around
40% of children under five years

old, ail donations were eligible for

a 4X match through The Power

of Nutrition's financing platform,
meaning the total amount raised

ta he invested in their Liberia Phase
Il programme totalled £44,38C.
Alongside our efforts to fundraise in
2020, our group security function also
offered professional support to the
organisation in their project execution
and planning.

To further support the organisation
going forward, an internai working
group has been assembled to map
out future projects, as well as
explore the possibility of employee
volunteering.



Volunteering

Team Wood in action

Our efforts to show vp in cur
communities has been never more
important than it has been inh 2020,
The global pandemic calied upen
commuhities to come together and
unite in unprecedented ways, a
challenge Team Wood took on with
commitment, resilience and above all
care for our global community.

Quenching hunger in India

| ad hy one of our safety engincers in
IG aaait, o Learn ol volunloers from
Wood worked to distribute food to
those in most need in thelr hometown
of Taril Nodu, India. Engaging with
local social workers, the team worked
to identify those families in nead

and then distributed their collected
food supplies to them in uccurdance
with local Covid 19 safety meusuies.
Speaking about the operation, one

of the volunteers said "During this
lockdown pericd, | feel every living
being just needs tweo things, food and
medicine. | feel in India, there could

be more deaths due to hunger than
due to Covid-19. | take it as a social
responsibility to do what | can to help.”

Uur Ulobal Shared Services ((355)
teainin hrliy uiso supported the
World Hope Foundation, supporting
wilnernhle penple in India, providing
relief programmes to the cemmunity
with a focns an arens sl wy
education, food and nutrition, clean
water, sanitation, health, hygiene,
safety and sustainable livelihand
pragrams.

Through monctary donations, the
tearn raised encugh to provide up to
1,000 meals to those in need.

1,000

meals providod

@ Read more on our waork
to support communities at:
woodplc.com/sustainable-recovery/
caring-for-our-communities

Strategic report

Arming the Covid-19
response

Unie ul Lhe putposes of our Armed
Farres Netwaork is te support our
serving Reservist personnel who
balance a corporate crreer at Wood
with a military career in the Armed
Forces; there is no doubt that the skills
and experience are mutually beneficial
to both organisations. During the
Covid-1?2 pandemic, a number of Armed
Forces Network members hrve heen
deployed to support their government's
response; putting on their military
uniforms and taking a sabbatical from
their Wood roles.

One of our Armed Forces Network
member deployed in 2020 said
"Wood has always heen pxceptinnnlly
supportive and being mobilised with
three days’ notice viealed diulleniges,
kit Waod valued the skills | would be
bringing to the natinnal effarts and
the Wood team has been supportive
throughout my deployment.”

3D printing face
shields i Scullund

Henring of the shortages in personat
wuleclive equipmenl (PPE) for medical
workers, one of Wood's engineerning
surveyors based in Aberdeen saw the
cpportunity te help by utilising his

own 3D printer. Printing around 25
protective loce shield frames a day, the
Marnes were delvercd 1o o beeul 'L
colleclion polnt and donoted to the
local hospital.

25

face shield frames printed per day

Governance

Financial statements

Celebrating 35
years of support

Team Wood in Vancouver reached a
wonderful milestene in 2020, their
35th anniversary of supporting United
Way and an incredible $1,135m raised.
United Way is a network of charities
whose mission is to serve the needs
ot their local communities. In 2020,
despite the challenge of werking
remotely, the team continued to
support the cause and raised over
$20,000 for the United Way of the
Lower Mainland.

Woed has a long history of supporting
United Way across our Americas
business, through fundraising and
events that support the organisations’
programmes and collaborations that
tackle root causes of social issues to
help people overcome poverty, set
kids up for success and build strong
cormmunities. Many of our employees
volunteer for the arganisations that
receive a shared of United Way's
funding, a real decades long example
of commitment, passion and care for
our shared communities.

$1.1m

raised over 35 year history

/
$20,000

raised in 2020 ¥
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Principal risks and uncertainties

Managing our risks

The principal risks identified that face the Group are set out below.
During the year the Board has carried out a robust assessment of

these principal risks as well as emerging risks, and monitored the

Group's risk management and internal control systems.

Risk management
The Board is responsible for:

ldentifying the nature and extent of
the emerging and principal risks faced

« Determining the extent of those risks
it is willing to take in achieving its
strategic objectives (its "risk appetite")
Performing a robust assessment of
those risks

Monitoring and reviewing the risk
management and internol control
systems, and providing oversight of the
processes that management follows

The Board is assisted in this assessment
by the Audit Committee and the
Safety, Assurance and Business

Ethics Committee, who are delegated
responsibility for varicus aspects of risk,
internal control and assurance.

@ For more information on the
effectiveness of internal control
systerns see pages 71tc 72

Group risk framework

Risk Escalotion

Contract/
project
Monthly projecl
governance risk
review

Proposals & Tenders Chair: Business

Individual projects
Programmes
Contracts

grouping president

Attendees:

« Business grouping
leadership team

Risk management process

A bottom up and top down approach
to identifying risks operates within the
organisation as laid out in the group
risk management framework. Risk
registers are developed at an individua!
controct or project level, escalated

to the business grouping (BG) risk
registers, and rolled up into business
unit (BU) risk registers, which are
reviewed respectively by the BG and BU
Leadership Teams every quarter. The BU
risk registers are subsequently reviewed
as part of the quarterly BU Project and
Risk Review meetings. These meetings
are chaired by the recently appointed
Chief Operating Officer (COQ) with
attendance by the Chief Executive and
CFO. Group level functional risk registers
are also maintained with the functional
leadership teams reviewing these risk
registers twice Q year.

Emerging risks are identified throughout
the year vig the BU and functional risk
processes and escalated to the ELT as
part of their monthly meetings, discussed
during the Group Risk Committee and
further escalated to the Board as required.

Group business
review

Business units
Quarterly

rigk review

Guarterly BLI
project & risk
review

Chair: BU Executive Chair: COO
President Attendees:
Attendees: + BU leadership team
» BU leadership . CFO

team . CO0

+ Group Head
Internal Audit & Risk

- Head of Cperational
Assurance

+ Heaod of
Commercial

Functional

risk review

Chair: Functional
Executive President
Attendees:

» Functional
leadership team

Group Risk Management Standard
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This process follows the group risk
management framework, which applies
to all risks. Each of the non-executive
directors provides their perception of
emerging risks, and a cross- check against
the principal and emerging risks identified
by Wood's peer group is also undertaken,
both of which inform the mid-year Board
discussion on risk.

The aggregation of the individual risk
registers into o Group risk register was
reviewed twice during the year by the
Group Risk Committee (GRC), which is
attended by the full ELT and the General
Counsel, to ensure that the material
risks for the Group are approprictely
measured and managed. The overall
focus of the Group Risk Committee
meetings was on ensuring that all of the
principal risks for Wood were identified
and appropriately mitigoted.

After the Group Risk Committee reviews,
the summoary of principo! risks is formally
reviewed by the Board twice a year.

The principal risks considered by the
Board in August 2020 are set out in the
table on poges 62 to 64

Board
«Biannyal

principal risk
review

Chair: CFC Sub-Board
Attendees: Committees:

- ELT » Audit Committee
+ General Counsel + Safety, Assurance
. Group Head & Business Ethics

interna! Audit & Risk
- Group Risk Director

Commiittee



Robust assessment of
principal and emerging risks

The Board has carried out a robust
assessment of the principal risks facing
the business. To suppert this, the Board
and its committees received regular
reports from key functions such as
safety, ethics & compliance, commercial,
finance, tax & treasury, legal, IT, internal
audit, operations assurance and P&O,
along with operational reports from the
BUs, which include key risks, information
on compliance with controls and reports
on assurance activities where applicable.

Operating Committee

To complement and provide oversight
of the operaticnal elements of the
business, Wood appointed a COO in
October. The COO is accountable for
the operational functions that drive our
technical cutcomes across all of Wood's
global operations, such as Operations
Assurance and Quality & Continuous
Improvement.

Establishing and leading an Operating
Committee (OpCom), the COO will define
and execute a global operational strategy
that creates the right environment,

tools, processes, procedures, standards,
governance and oversight to enable the
BUs to deliver with consistency, precision
and employing best practice execution
methodologies and assurance.

Covid-19

Covid-19 was identified at the January
2020 Group Risk Committee and March
2020 Board risk sessions s an emerging
risk. At that point the Covid-19 outbreak
was considered as part of the Major
Incident principal risk as a significant
HSSE event. In response, each of the BUs
completed business impact assessments
and a Pandemic Preparedness Team was
established to ensure the business was
prepared te manage the evolving impact
of Covid-19.

During the supplamentary May 2020
Group Risk Committee, the full ELT
completed a risk amplificotion exercise to
review the longer-term impact of Covid-19
against the existing Principal Risks.

As a result, it was agreed that a new
principal risk titled "Enduring impact of
Covid-19" would be added to the principal
risks. This new risk was then approved in
the May 2020 Board risk session, The risk
considers the H55E, financial and business
disruption impacts of Covid-19, including
the impact on our people, clients, suppliers
and business partners.

Governance

In concurrence with the Group risk
management process, a bespoke risk
management plan and framework for
Covid-19 was designed and deployed due
to the unique profile of the Covid-19 risik
event. The framework ensures complete
risk coverage from all the business

and is governed by both the BU Crisis
Management Teams and Group Incident
Management Team with regular Board
reporting.

Climate Change

As an cutput of the Group risk
management process, a climate change
workshop was run by Group Risk and
attended by key stakeholders from the
Group functions. The cutput of the
waorkshop enabled the January Group
Risk Committee to complete a risk
amplification exercise and understand the
impact of climate change on the Group
Principal Risks resulting in @ new principai
risk defined as "Failure to meet our ESG
responsibilities”, and described as “Not
meeting our environmental, social and
governance (ESG) responsibilities leads
to our business becoming an unattractive
investrment proposition.”

Due to the rapidly changing external
enviranment, the risk was reviewed
again by the Group Risk Committee
and redefined as "ESG strategy and
performance”, as included in the risk
table. The risk is described as "Our ESG
strategy and performance does not
effectively address our environmental,
socicl and governance responsibilities,
including in relation to climate change,
and leads to our business becoming an
unhattractive investment proposition
for our employees, investors, lenders,
communities, and other stakeholders.”

Additionally, during the May 2020 GRC,

a deep dive on the strategic agility
principal risk was carried out. The review
looked at the risks to our strategy aligned
to opportunities arising from energy
transition and sustainable infrastructure
trends and the resilience of our business
model to deliver sustainable growth from
these trends in light of factors such as
market disrupticn and / or competitive
threats.

As a result of the review, the previously
defined "“Market expectation for
sustainable growth” principal risk was
redefined as "Strategic agility” and
described as "Strategic plan does not
keep pace with energy transition and
built envircnment megatrends, market
disruption and / or competitive threats.
Strategy fails to deliver a sustainable
business model with differentiated
service offerings generating superior
returns.” The output of the Group Risk
Committee review was subsequently
reviewed by the August Board.

Financial statements

Brexit

Wood has regularly menitered and
assessed the legal, financial, commercial
and operational effects of Brexit
throughout the yvear, particularly focusing
on the planned exit dates, Brexit has
never been perceived as a principal risk
area for Wood, and the risk impact
decreased with the sale of the nuclear
business ond the sale of our UK and
Ireland focused industrial services
business, both in Q1 2020. The majority
of Wood's business is external to the

EU. UK / EU cross trade represents

less than 1% of Group revenue and the
majority of the Group's revenue is non-
Sterling. During 2020, a business impact
assessment was performed again, using
the assumption of a no deal Brexit in the
run up to planned exit dates, to identify
localised areas potentially impacted

by Brexit that are being managed
threughout the Group. These include
critical spare levels being increased

on a small number of UK projects and
external advice being obtained to assist
in supporting the small number of
employees that are impacted.

A finc! Brexit readiness session was
held in October 2020, to ensure that

all previously identified risks were being
appropriately mitigated and a post-
Brexit risk review was completed during
January 2021 where no material risk
events were escalated.

The Brexit risk was reviewed again during
the Group Risk Committee in January
2021 and the Board risk session in March
2021, and reconfirmed that Brexit is not
considered to be a principol risk.

The Brexit risk will continue to be
monitored in 2027,

John Wood Group PLC Annual Report and Accounts 2020 59



Principal risks and uncertainties continued

Risk appetite

The Group's risk appetite is defined by
six broad risk appetite statements that
cover the principal risks, These were
revisited at the August Board meeting to
ensure that the current list of principal
risks were adeqguately covered by the risk
appetite statements.

The Group's risk appetite is taken into
account when setting the nature and
extent of the key control mechanisms in
place and the level of assurance activity
required for each risk.

A framework around the application of
the Group's risk appetite to contracting
models sets out the risk appetite

for certain fixed price or lump sum

(and other high risk) contracts and
outlines ten criteria to assess contract
opportunities. Clear criteria exist for
approval of these type of contracts

by the Tender Review Committee,

The process for angoing monitoring

of fixed price and high-risk contracts
includes quarterly BU Project and Risk
Review meetings attended by the Chief
Executive, CFO and, from Qctober 2020,
COQ which follow similar reviews at
business grouping level.

Group risk management
standard

The risk management standard is the
forrmal overarching risk mandgement
process within Wood that complements
current policies and processes dacross the

Group. The purpose of the standord is to;

» Ensure there is o formal, structured
and censistent risk management
process acress Wood

- Identify, mitigate, and mandage risks
that occur

- Provide visibiiity over business risks to
inform leadership

During the first half of 2020 a revised
prcject risk management standard was
developed and rolled out to the business
which details how Wood manage risk
within projects and contracts. The
standard and associated process were
designed to ensure alignrment with the
Group Risk Management Standard to
ensure a clear line of risk oversight within
the Company.

&0

| Monitoring the risk
management and internal
control systems and processes

The Board received bi-annual updates on
the key controls in place in relation to each
of the principal risks, the level of assurance
activity carried out, and management’s
assessment of the adequacy of the
assurance provided and the effectiveness
of the controls. As part of this menitoring,
the Board could ensure that corrective
action was taken where necessary.

To ensure that responsibilities for risk
and gssurance were clear within the
committee structure, each principai risk
and area of risk is assigned to either the
Board or one of the Board committees.
This is revisited on an onnual basis at a
meeting with relevant members of the
ELT and the Board.

Qverall the control environment wos
considered to be operating effectively.
Consideration was given to the impact
of employees working from home due to
Covid-19 pandemic and it was considered
thot there was no moterial impoct on the
overall effectiveness of internal financial
controls. Cngoing improverments are
planned in certain key areas in 2021
including the roll cut of various initiatives
on project execution excellence and a
continued focus on aligning back-office
internal controls as the Oracle ERP and
financial shared services are further
rolled out, following the pause of the ERP
implementation programme in 2020,
Details of the status of financial and IT
internal controls are included in the Audit
Committee report on pages 94 to 95.

@ For more information on the internal
control environment see pages 71to 72

Going concern

Despite the challenges of the Covid-19
pandemic and a iow oil price environment
our broad end market exposure and
flexible business model hos delivered o
resilient financial performance in 2020
with good cash flow and a further
reduction in net debt. We expect that
these near-term headwinds will continue
into 2021 and, whilst ferecasting

activity levels in an uncertain economic
environment remains challenging,

we expect that our relative resilience

will continue and we see significant
opportunities frorn the accelerating pace
of Energy Transition. The directors have
undertaken d rigorous assessment of
going concern and liquidity over a period
of at feast 12 months from the date of
approval of these financial statements }

(the going concern period}, as well as
preparing financial forecasts up to
the end of 2022 to reflect reasonably
possible downsides.
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During 2020, the directors undertook

a number of actions to significantly
adjust the cost base of the Group,
leading ta savings of $23Cm which
were mainly achieved by temporary

and permanent overhead savings,
reductions in discretionary spend and
capital expenditure, and the use of
Government support schemes. Included
within these savings were tempaorary
furlough schemes in the UK, Canada
and Italy and deferrals of social security
and pension contributions in line with
the US Coronavirus Aid, Relief and
Economic Security (CARES) Act (refer
to the Government grants policy) which
amount to approximately $50m. These
deferred payments are to be paid
between January 2027 and December
2022, and the financial forecasts include
all deferred cash flows payable on their
revised due dates. To the extent that
temporary megsures are reversed in 2021
and beyond, we are confident that they
will not have any material impact on the
business’ ability to operate as a going
concarn.

The directors withdrew their proposed
2019 final dividend payment and did not
declare an interim or final 2020 dividend
in order to proetect cashflows and
preserve long-term value. No dividends
were included in the going concern
assessment. Any decision to resume
payment of a dividend will consider the
Group's future profitability and cash
requirements.

The completed disposals of the nuclear,
industrial services and TCT businesses
in 2020, which generated proceeds of
$455.2m (net of cash disposed and
transaction costs) were used to pay
down the term loan which was due to be
repaid in October 2020, The Group has
also secured a one-year extension for
$1.514m of its revolving credit facility to
May 2023, which extends the maturity
profile of the Group's debt facilities.

In assessing the basis of preparation of
the financial statements for the year
ended 31 December 2020, the directors
have considered the principles of the
Financial Reporting Councit's ‘Guidance
on Risk Management, Internal Control
and Related Financial and Business
Reporting, 2074, namely assessing the
applicability of the going concern basis,
the review period and disclosures. In
addition, the directors have considered
supplementary guidance issued in
December 2020 by the Financial
Reporting Council in relation to Covid-19.



In order to satisfy themselves that they
have adequcte resources for the future,
the directors have reviewed the Group's
existing debt levels, the committed
funding and liquidity positions under
debt covenants and the Group's ability
to generate cash from trading activities.
As of 31 December 2020, the Group’s
principal debt facilities comprise a
$1,750.0m revolving credit facility of
which $236.0m matures in May 2022
ond the remaining $1.514 Dm in Moy
2023; $300.0m of bilateral term loans
maturing in May 2022 and $880.5m of
US private placement debt repayable in
various tranches between August 2021
and July 2031, with cver 85% due in 2023
or luter. At 31 December 2020, the Group
had headroom of $1,550.0m under its
main facilities and a further $1871.8m

of other undrawn borrowing facilities.
The Group's key financial covenants are
set ot o ratio of 3.5x for both net debt/
maximum rolling 12 month EBITDA and
minimum interest cover. These covenants
are measured on a semi-annual basis
and excludes the impact of IFRS 16. There
are nc indicatiens from the scenarios
rmodelled that any of these covenants will
be breached in the period assessed.

At 31 December 2020, the Group had
net current liobilities of $457.3m and this
largely reflects the ability of the Group
to effectively manage its short-term
working capital cycle including the receipt
of advance payments, management

of payables and improvements in Days
Sales Qutstanding {2S0). The cash flow
forecasts show that the Group will have
sufficient funds to meet its liabilities as
they fall due.

The directors have considered a range
of scenarios, including the impact of
Cavid-19 on the Group's future financial
performance and cosh flows. These
scenarias reflect our experience of the
how the pandemic impacted cur business
in 2020 gnd the steps taken to adapt to
working in a different environment, and
also take into account the Group's order
book. The majority of our businesses
were able to continue to operote either
by home working or, Tor field-based
operations, reconfiguring to operate

in a post Covid-19 environment with
relatively short periods of disruption. The
base case scenario therefore assumes
thot whilst there will be new lockdown
pericds in 2027, no material impact
incremental to what was experienced in
202Q is expected. The upstreacm oil and
gas focused elements of our business,
which makes up around 35% of revenue,
were impacted by the sharp reduction in
oil prices in Q1 2020. We have since seen
an incregse to around $60 per barrel.
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Although producers remain cautious

on longer-term oil prices, analysts
predict that increased industrial and
tronsport demand, following the roll out
of vaccinations globally during 2021, will
support cil prices above $50 per barrel.
The non-upstreom parts of our business
which make up the other 65% of revenue
have been less impacted and we would
expect this to continue to be the case.
The main drivers for this part of the
business include globol GDP growth,
demand for chemicals and refined
products, infrastructure spend, demand
for renewables projects and metal prices.

The directors have considered severe, but
plausible downside scenarios. The most
severe of these reflect further material
reductions in revenue and EBITDA from
the base scenaric. This could result

frem a worsening economic climate

and a significantly reduced cil price, The
downside case also modelied the impact
of unexpected working capital cutflows
and other significant unforeseen cash
payments. In each of the scenarios
modelled, the financial covenants were
comfortably met with significant facility
headreom remaining available.

Consequently, the directors are confident
that the Group and Company will have
sufficient funds to continue to meet its
liabilities as they fall due for at least 12
months from the date of approval of the
financial statements and therefore have
prepared the financial statements on a
going concern basis.

Viahility statement

In accordance with provision 31 of the
Goevernance Code the directors have
assessed the Group's viability over a three-
year period to 31 December 2023 and
modelled the impacts of the risks over a
five-year period to 31 December 2025.

The process of establishing the period
over which the Group's viability has been
assessed is subjective and considers

a range of factors, all of which are
indicative of slightly different time frames.

In making their assessment the directors
have considered these factors both
individually and in aggregate and have
decided that, on balance, three years was
the most appropriate period.

As ot December 2020, the Group has
in place o package of multi-currency
revolving facilities incorporating o
$1.75bn revelving credit facility ($236m
expiring in May 2027 and $1,514m
expiring in May 2023), three term loans
totaliing $0.3bn (expiring in May 2022 )
and US private placement (USPP) debt
of approximately $0.9on (maturities
renging between 2027 and 2031 with
over 85% expiring after 2023),
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Details of these are set out in note 17 to
the Group financial statements.

In making their assessment of a three-
yeor period the directors have assumed
that the $2.2bn of debt facilities
(comprising of the term loans, the
revolving credit facility and o portion of
the US private placerment) which expires
within the three-year period is renewed
or replaced and the other current
committed financing remains available.
The directors believe that it is reasonable
to assume that the debt facilities wili be
renewed or replaced either in full orin
part, well in advance of the expiry date.

The cormmmitted long-term financing
together with factors such as the
Group's asset light and flexible business
maodel, the Group's strategic and
planning cycle gend the visibility of
cperational backlog led the directors to
select a period of three years to assess
the Group's viability.

In order to make this assessment, the
Bogard considered the current trading
position and reviewed a number of future
scenarios which stress-tested the viability
of the business in severe but plausible
scenarios, These scenarios considered
the potential financial and operational
impacts of the Group's principal risks
and uncertainties arising and the degree
of effectiveness of mitigating actions.
As indicated in the table on pages 462

to 64 these included, individually and

in combination, multi-year reducticns

in demand, project execution and
contracting risk, revenue growth risk, the
impact of a catastrophic safety or cyber
security incident, the fines and darnage
sustained by an ethical, regutatory or
data breach or a substantial litigation.
Based on the modelling performed,

the Board's assessment was that the
strength of our balance sheet, the
flexibility of our business model and the
mitigating actions avagilable meant that
in all plausible scenarios considered the
business would continue to be viable for
ot least three yeors. Mitigoting actions
would include reduction of discretionary
spend on bonuses, capex reduction or
further disposals.

Based on this gssessment, the directors
have a reasonable expectation that
the Group will be able to continue in
operation and meet all its liabilities as
they fall due up to 31 December 2023,
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Principal risks and uncertainties continued

Analysis of principal risks

3 Strategic

Strategic agility

Risk profile

The strategic plan does not
keep pace with energy transition
and sustainable infrastructure
meqatrends, market disruption
dnd / or competitive threats.
The strategy falls to deliver a
sustainable business mode! with
differentiated service offerings
generating superior returns.

Mitigation, monitoring and assurance

- Deployment of win plan process and
training across business develspment
community to identify and align win
themes, ditterentiators, and Wood's
value propositicn

- Contihual review and trending of
opportunity pipeline in consolidated
CRM system

- Screening process to identify and review
business development opportunities to
prioritise the opportunities to pursue
and to identify revenue synergies prior
to receipt of the tender

o»r

BU Straleyy & Development
Quarterly Review Meetings (QRMs)
attended by the Chief Executive,
CFG and COO

Scenario analysis ch energy
transition and sustainable
infrastructure to iIntorm group
strategy

Periedic performance assessments
and rationalisation of our portfolio

ESG strategy and perfermance

>

Risk profile

Qur ESG strategy and perfarmance
does not effectively address our
environmental, social and governance
responsibilities, including in relation
to climate change, and leads to our
business becoming an unattractive
investment propesition for our
employees, investors, lenders,
communities, and other stakeholders.

Mitigation, monitering and assurgnce

« Existing policies, procedures,
management structures and Board
oversight covering complignce wilhi Lhe
key companents of E5G

» Monitoring of compliance and
reporting in line with the UK Corporate
Governance Cade, covering governance
responsibilities, with oversight provided
by the Audit Committee and Board

- Science based derived carbon reduction
target endorsed by the Hoard

Leverage position

Risk profile

Absclute level of teverage is obove
our 0.5-1.5 times net debt: adjusted
EBITDA target. Achieving this will
require cash generation to repay
debt and a recovery in profitability.
The risk is stable with the actiens
taken in 2020 to protect cashflows
and the sale of the of our interest in
TransCanada Turbines in Q4 2020.

Mitigation, monitoring and assurance

« Torget business cash perforrance ¢ghd
angolng monitoring vid ¢ Group-wide
cash compaign

« Implementation of a short-term cash
flow forecasting too! rolled out during
2020

+ Monthly BU and ELT reviews of deht and
cash perfoermance and Board raviews

- Designated process for governance of
capital expenditure on fixed assets and
Future Fit pregrammes

< Appointnenl ul u senior leader for

sustainable developrhenl repu Ling
to Executive President HSSES

- SABE Committee includes Board

oversight of sustainability aspects

- Safety performance is a

long-standing component of
honns sehameas ond systainability
targets established in 2020 are
embedded in bonus and long-term
incentive plans

4

» Estehlished processes tor

monitoring ul wurking capibal

Target improvement in day sales
outstanding

- Credit policy in place with

rmonthly reporting process
Monthly monitoring and
reporting of aged debt including
iy unkilled amounts
Identification and sale of
non-core assets

Cnduring impact of Covid-1¢

Risk profile

Continuing impact of Covid-19
including the asseciated HSSE risks,
financial and business disruption
(including impact on backiog) whilst
maintaining operability.

Mitigation, monitoring and assurance

« Crisis Management Team (CMT)
including full ELT and BU Incident
Management Teams (IM |s) meeting
with regular cadence

- Risk management framework rolled
out across CMT and BU IMTs

- Mitigation and monitoring considered
for each of the key Covid-19 risks

- Specific Covid-19 Response Board
Committee put in place to oversee
response te the pandemic
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- Safety, Assurance & Business

Ethics Committee update on HSSE
aspects of Covid-19 response

- Reqular Board update on Covid-19

response



Board assessment of change in risk from 2019:

- Strateqic report

A Risk hes increased since 2079 B No chonge in risk since 2019 W Risk has decrecsed since 2019

0 Considered s part of vicbility assessment € New
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Commercial and Operations

Contracting

o>

Risk profile

Wecknesses in the contract bidding
and award process, inapprepriate
pricing, misalignment of contract
terms, challenging client behaviaur,
ui Tullyre te comply with contractual
cunditionsz could leud Lo reputational
durnaye, or peor financal
performance.

Mitigution, monlitoring and assurance
+ Contracting policy ond associated
approvals process

Tender governance process including
Lundat review connnillee

lMoeus wnuverall lomp sum protile

Increased tocus on tump sum contracts
via quarterly project reviews

LLump sum (and other high risk)
contracts policy providing additional
control over the pursuit of lump sum
contracts

Commercial intervention team in
place to strengthen in-house claims
cupability and provide input on
effective project commercial set up

Project execution

o)r

Risk profile

Failure to successfully execute projects
sofely and to expected quality, nn tima
and within budget.

Mitigation, moniloring and assurance

- Stort up, prujecl management,
Lechnical unid resourcing execution
plans for ley projects suppor Led by
monitoring nnd raporting

- Group strateyiu projects tearm assist
in start-up phase of key projects and
embed leciriings huin previous projects

+ Tender governance processes
including tender review committee at
Group level and BU levels in line with
established Lelegation of Autharity

« tinancial Management Framework in
vluce Lo ensure disciplined contract
cormpliance, including variation orders
and conlractual requirements, at all
phases of the proyert

Project governance standard with
cascading project reviews ingluding
quarterly BU Project ond Risk
Review meetings chaired by the
OO and attended by the Chief
Executive and CFO

Execution excellence programme
supporting consistent project
delivery through on common
operating model, standardised
delvery applications ond project
managemont academy

Failure to attract and retain critical staff

>

Risk profile

Problems in attracting and retaining
critical statf could lead to insufficient
capability and leadership to meet aur
strategic oblectives. and not heinn
scen ds an enniployer of choice,

M|t|gut|on, monitering and assurance
End-tes=ard recrvitment platforms,
iCIMS, acrass Wood Lo optirnise
intarnal and external rewvilinient
activities

- Criticat PosiLlion Resourcing reviews
used at BU level to highlight key
vacancies and establish pipelines
for future demand

+ Succession planning exercise

carried out across the Group with
development plans in place for
high pertorming employees
Employee engagement survey
completed with follow-up

focus groups and action plans
developed to address key themes

Health, Safety, Security & Environment (HSSE) -

Major incident

o>

Risk profile

Significant HSSE event (including o
pandemic) leading to a major incident
resulting in multiple loss of life,
signifleant hat i (including financial),
damage to the environment and
damage to our reputation.

Mitigation, monitoring and assurance

+ HSSEA Framework Standard
setting out clear standards for
HSSF& management across Woud
alighed to 1SO standards

+ Consolidation and simplification of
HSSEA managernenl system elements
through the deployment of Wood's
Safety Shield

+ Clear and enforced Life Saving Rules
covering critical risks underpinning
safe working processes and clear safe
working behaviours in the Wood's
Safety Essentials

+ Live incidenl monitoring/reporting/
alerting/management through our
Corporate Analysis and incident
Reporting System (CAIRSY

Group Incident Review Panels for
breaches of Life Saving Rules, high
potentidl and high severity incidents

Group Operations Assurance team
focused on Technical, GQuality and
HSSE areas and assurance against
stondards

Review of safety performance by
ELT and the Board
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Principal risks and uncertainties continued

Technology

Cybor security

»>

Risk profile

Impact on the confidentiality, integrity
or availability of Wood or client

data or disruption to Wooed business
aperations through malicious activity,
unauthorised access, cyber-attack
and/or physical er environmental
eyent,

Mitigation, monitoring ond assurance
= Dedicated security, governance, risk
and compliance team led by Chiet

Informaticn Security Gfficer

Compliance and Litigation

« Detivery of an ever-italuring
Information Security Management
Framewocrk that combines technicnl
and process contrals with colleague
awareness and educational campaigns

IT security policy/standurds wind
Acceptable Use pulicy

Uhillisealivny of Rext generation
rerimetor socurity and advanced
endpoint protection and advance
detection capabity

- Cyber security incident & event
management, including a "phishing”
alarm in the Group email system

Sertrity Operations Centre
cnabling 24/7 detect and respond
capability

Expansion of cyber awareness
and education programme

ELT rmuntily reporting and
yuarterly Board roview

Annual oudit nf Cyber Sequrily
Framework highlighting prog ess
against industry standards

Major regulatory investigotion

Risk profile

Regulatary investigrtinn or
proceedings resulting trom non-
compliance with applicable legislation,
which could lead to consequences
including financial exposure, penalties
and reputational damage.

Mitigation, monitoring and assurance

» Suite of Wood policies that mandate
compliance with gpplicnpie laws uid
policies

- Assurance framework acrogs technicul
and non-technical busiliess processcy

Major litigation

Risk profile

Legal action ¢can result from a

major incident, a major reguiatory
investigation, controcting issues, or
project execution. Foilure to manage
litigation can lead to increased claims,
damages, tines and penalties.

Mitigation, maniraring und yssurance

« Controls aver major incident, majul
regululory investigation, contracting,
und projoct exocution risks

- Policies tor manogement ol litigation

+ Group Lega! team with experience
in litigation supported by external
specialist lawyers where necessary
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Robust compliance programme
including our Code of Conduct and
apecific requirements araund the
appointment and mancgement ol
commerciol intermediaries

Programme of ethirs & compliance
training

Group Legal ond Group
Compliance teams provide support
and guidance to the business

o

Group | itigation report provided

to the ELT on n monThly busis uid
to the Board on a quarterly basis
Rarular review of significant and
pending litigation with the Board,
Chief Fxecutive, CFO, and BU
lendership

ldentification of lessons learned
arising from litigation and
training in key areas



Letter from the Chair of the Board

Dear Shareholder

2020 has been a year of unprecedented
challenges for Wood's global consulting
and engingering markets and for its
people, as a result of the impacts of
Covid-19 and oil price volatility. During
the year, Robin and his Executive
Leadership Team responded swiftly
and decisively to these challenges by
taking actions focused on ensuring the
health, safety and wellbeing of Wood's
employees, delivering for clients, reducing
cost and protecting the balance sheet.

As a result of these actions, and the
ongoing delivery of Wood's strategy
which the Board oversaw in 2020, Robin
and the ELT have delivered a resilient
financial performance, with the strategic
broadening of capabilities across diverse
markets reflected in resilient revenue,
strong margins and further net debt
reduction.

Balancing stakeholder interests

As a Board, we have regard to the
interests of our stakeholders and

seek to balance their interests in our
decision-making processes. As reqguired
by s414CZA of the Companies Act 2006,
we have included a s172(1) statement
on page 73 and further details of
engagement with key stokeholders can
be found an pages 08 to 12.

The Board recognised the challenges
of Covid-19 and its potential impacts
on the interests of key stakeholder
groups at an early stage. As a result, the
Board adjusted its focus and priorities
for the year, including overseeing a
number of early actions in response

to the pandemic announced in April.
These actions included the decision to
withdraw the recormnmendation of the
final dividend for 2019,

Strategic report

Roy A Franklin
Chair

Having considered the views of
shareholders on the importance of
dividends and the interests of the wider
stakeholder groups, the Board concluded
the withdrawal of the dividend, along
with other measures token, would
protect the batance sheet and preserve
long-term value and therefore would be
in the best combined interests of Wood’s
stakeholders.

In addition, employee engagement

was increased in 2020, The Board
continued with its participation in the
glebal Listening Group Network calls

to enable it te ensure that Weod's
corporate culture is operating effectively.
By reviewing the results of increased
employee engagement surveys, the
Board obtained an understanding of the
impact of the pandemic on the issues
that matter to Wood's employeeas and
to provide oversight to the actions taken
in response with a focus on ensuring not
only the health and safety but the wider
wellbeing of employees and ensuring the
employees feel connected with Wood
and its culture whilst werking remotely.

The Board considered the need teo retain
the skills and expertise of our workforce
and the interests of wider stakeholder
groups including governments when
considering the use of Governmaent
Covid-19 support in the locations Wood
operates in. As a result, reliance on such
support including furlough schemes and
short-term deferral of certain sccial
security and pension centributions has
been medest in the context of our overall
workforce,

Throughout year the Board continued
to monitor the impacts of the pandemic
as it developed and the Company's
response through regufor update calis
with the Crisis Management Team.
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“In 2020 the Board oversaw Wood's
response to the Covid-19 pandemic with

a focus on the safety and wellbeing of

our people, business continuity and the
ohgoing delivery of our strategy. The Board
dlso focused on longer-term sustainability,
undertaking active employee engagement to
ensure the eftectiveness of Wood's culture
and establishing sustainability targets.”

Health, safety & sustainability

The Board's oversight of the safety
and wellbeing strategy, emergency
response and business continuity
arrangements in response to Covid-19
ensured the safety of our people

whilst minimising business disruption.
The Safety, Assurance and Business
Ethics Committee received regular
updates throughout the year enabling
it to monitor the risk assessment and
changing regulatery measures to ensure
that our response continued to be
appropriate as the situation developed.
The Committee also provided oversight
to the incident investigations into the
two fatalities that regrettably occurred
during the year, in order to ensure the
investigations were independent, of
high quality and fully identified the root
causes and organisational learnings
from these two trogic events.

In addition, recognising that
sustainability is embedded in

Wood's strateqy, culture and day

te day operations, the Comrmittee's
responsibility for oversight of
sustainahility matters was formalised
in 2020 and, in line with Wood's
objective to be a leader in its field in
environmental, social and governance
matters, the Board approved the
Committee's recornmendation to
establish a target for a 40% reduction in
scope 1 and 2 carben emissions by 2020.
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Letter from the Choir of the Board continued

Diversity & Board composition

The Nomination Committee focused on
progressing Wood's inclusien and diversity
strategy and succession planning. The
Board recognises the importance of
developing and maintaining an inclusive
culture that promotes diversity of
thought and perspectives. in 2020, the
Board participated in conscious inglusion
training and approved the Committee's
recommendation to establish a target
for fernale representation in at least
40% of senior leadership roles by

2030, The Committee is mingdful of the
recornmendations of the Hompton-
Alexander and Parker reviews during Board
succession plkanning and the recruitment
process for new directors and continues
to work towards its stated goals.

In 2019, the decision was taken to
appoint an additionaf non-executive
director and Birgitte Brinch Madsen
joined the Board on 1 March 2020, a
Danish naticnal, who brings extensive
and global experience of engineering and
consulting projects in both energy and
the built environment and knowledge
of green energy technologies. Jeremy
Wilson resigned as a non-executive
director on 29 June 2020 as he had
served on the Board for nine years.

The Committee undertock a selection
pracess to replace Jeremy that was
focused on ensuring an apprepriate
balance of skills, knowiedge and
experience with selection criteria
including strong and relevant UK PLC
board experience and strong knowledge
of capital markets. Nige! Mills was
appeinted as a non-executive director
on 1 May 2020 and succeeded Jeremy
as Senior independent Director on 29
June 2020, A former Chair of Corporate
Broking at Citi, Nigel brings extensive
financial, commercial anad investor
relations experience In advising some

of the UK's largest companies across

a broad range of end markets. In line
with the requirements of the 2018

UK Corporate Governance Code, the
Committee commenced G process in
2020 to identify a sultable replacement
for Mary Shafer-Malicki, who will have
served on the Boord for nine years in
2021, with a focus on ensuring gender
and geographic diversity on the Board.
With effect from 31 March 2021, Brenda
Reichelderfer and Susan Steeie were
appointed to the Board as non-executive
directors, both bring extensive global
experience across a range of end markets
that will significantly strengthen the
Board. Ms Shafer-Malicki has indicated
her intention to resign as o director at
the conclusion of the forthcoming AGM.

66

Internal controls & externol audit

During the year, the Audit Committee
focused on areos of judgement and
estimation, maintaining a strong
control environment and continuing
to standardise and streamline finance
systems and processes. The primary
areas of judgement and estimation
considered by the Committee included
impairment reviews, significant fixed
price or lump sum contracts, provisions
and tax balances.

With the impact of Covid-1? ermerging
at the end of Q1 2020, the Committee
considered this when reviewing and
chailenging the assumptions far
impairment reviews from the holf year.
The Committee clso had oversight of
the processes and controls put in place
to maintain a strong internal control
environment, particularly regarding

IT secyrity, in light of increased home
working. The Board assessed the internal
financial ond IT control environment as
effective, with good progress having been
made to standardise and streamline
finance systems through transition

of o number of legacy operations to

the common ERP systermn and shared
service platform, pricr to the ERP
implementation being paused due to
Covid-19. The Committee assessed

the effectiveness of the external audit
by KPMG ond whilst it wos concluded
that the audit process was operating
effectively, the Committee used the
results of a review by the Financial
Reporting Councii of KPMG's 2078 year-
end qudit file to challenge the external
audit plan for 2020.

Directors' remuneration

The Remuneration Committee has
continued to closely monitor the external
executive remuneration environrment,
including the impacts of the Covid-19
pandernic, and the views of our
shareholders whilst continuing to moke
remuneration decisions thot reflect

the needs of the business and which
remain in ling with our remuneration
principles. The Committee’s priority is to
balance fairly rewarding management
performance with oligning to shareholder
and wider stakeholder expectations.

The Committee recognises the

strength, resilience, courage and care
dernonstrated by the executive directors
and the wider leadership team in leading
the business through these chollenging
conditions and their commitment to the
longer-term interests of the business
demonstrated by their agreement to
voluntary salary reductions of 10% for

a period of nine menths in 2020. During
the year, we continued to enhange aur
engagement activities with leadership
and the wider workforce to ensure
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our transparency, foir reward for all
employees and alignment of executive
director remuneration to that of the
wider workforce.

Board evaivation

The Board participated in a Board
evaluation process externally facilitated
by Lintstock. The evaluation process
enables the Board to ensure that

the principles of the UK Corporate
Governance Code on the role and
effectiveness of the Board are satisfied.
A numiber of actions were recammended,
including continued efforts to improve
the diversity of the Board, develop a
greater understanding of investor views
and conduct in-depth reviews of specific
risks as part of its risk review process.
The Board has undertaken activities
throughout the year to oddress these
areas including establishing selection
criteria for Board appointments that
focus on ensuring an appropriate balance
of skilis, knowladge, experience and
diversity of thought, allocoting time ot
Board meetings to discuss shareholder
views and adding a further risk review to
the Board calendar.

Investigations

Through the Investigations Oversight
Committee, the Board has continued to
monitor the ongsing investigations by the
relevant authorities into the historical use
of agents and other matters. The Board is
pleased that discussions with the relevant
authorities have progressed to the point
where the Group belleves it is fikely to be
able to settle with Scottish authorities
shortly and with the authorities in the US,
Brazi!l and England in Q2 2021

Your Board recegnises the strength of
leadership demonstrated by Robin, David
and the Executive Leadership Team, in

a challenging environment, to deliver o
resilient financial performance including
strong margins and further net debt
reduction ond g!so take steps towards
achieving Wood's goal to be leaders

in its field in environmentail, social and
governance matters.

| am confident that Wood is well
positioned for the future and, through
initictives underway in 2021 to ensure the
business is fit for accelerating the pace of
the energy transition and the drive towards
sustainable infrastructure, is capable of
uniocking stronger medium-term growth.
believe that the Beard has the appropriate
skills to support these initiatives to
accelerate the delivery of Wood's purpose
and strategy and for effective decision
making te promote Wood's long-term
success and sustainability.

Roy A Franklin
Chair
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Directors' report

The directors submit their report together
with the audited financial statements of the
Group for the year ended 31 December 2020.

Information relevant to and forming part of the directors’ report
is to be found in the following sections of the annual report:

The Group consolidated income staterment for the year is set out on page 132.

Gavernonce & The Board

Corporate governance staterment 68
Application of Governance Code Principles 6872
Corporote governance grrangetnents 78
Directors' responsibilities under 5172 of the Compenias Act 2006 73
Statement of Directors’ Responsibilities _ 75
Other Stotutery Disclosures 73-74
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Board of directors and biographies 7677
Business review

Principal activities & business review 02-33
Future development of the business of the Company and its Subsidiaries 04-05
Financial Information

Fair, balanced and understandable Al
Going cancern 60-61
Viability statement 61
Post balance sheet events 74
Financial instruments . 169173
Risk e
Risk management & internal control 71,85
Principal risks and uncertainties 58-64
Menitoring climate change related risk 59
Health, safety, security & ethics 35-41
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Maonaging and minimising environmental impact 42-47
Greenhouse Gas Emissions and Energy and Carbon Information 44
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Employment policies 48-53
Policies on recruitmenit, training and career development of disabled persons 52
Investing in and rewarding the workforce 48-53 101
Diversity statement 1
Shares

Share capita] structure 74
Substantial sharehaliders 83
Directors’ interests in ordinary shares 12
Directors' interests in options over ordinary shares 13
Subsidiaries

Acquisitions & divestments - 87
Subsidiaries and branches & joint venturas 196-208

Financldl statements

Going Concern

In applying the going concern basis for
preparing the financial statements, the
directors have considered the Group
objectives and strategy, its risks and
uncertainties in achieving those objectives
and reviewed business performance,
Accordingly, the directors continue

to adept the going concern basis in
preparing the financial statements.

Dividend

In our 2019 full-year results
announcement issued on 10 March
2020, it was noted thot the Board

had recommended the payment of

a final dividend for 2019. The Board
recognises the impaortance of dividends
to shareholders, however, in light of the
uncertainties caused by the Covid-19
pandemic and the volatility in oil prices,
the Board considered it prudent to
withdraw its recommendation to
distribute a final dividend for 2019 in
order to protect cashflows and ensure
balance sheet strength.

In addition, as the uncertainty arcund
the Impact of Covid-19 and volatility in
il prices continued and the focus on
balance sheet strength rermained, the
Board decided not to declare an interim
dividend far 2020.

No dividends were therefore paid to
shareholders during 2020.

The Board considered these decisions to
be prudent and appropricte in order to
protect cash flows and preserve long-
term value.

The Beard recognises the importance
of dividends to shareholders and has

committed to reviewing the dividend

policy once there is greater clarity on

the impacts of Covid-19 and oil price

volatility.
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Directors' report continued

Corporate governance statement

The Board is fully committed to maintaining high standards of corporate governance and
complies with the 2018 UK Corporate Governance Code issued by the Financial Reporting
Council {the Governance Code). A copy of the Governance Code is available at www.frc.org.uk.

The Board reviews its governonce procedures to maintain proper control ond occountobility and monitors its complionce with the
Governance Code via a self-ussessment verification process. Proper centrol, accountability and compliance with the Governance

Code flows through the Group as a whole and the directors consider that the Group has fully complied with the provisions of the

Governance Code throughout 2020.

The Board has applied the Governance Code Principles (A to R) as follows:

Board leadership and Company purpose

Effective Board - Principle A

Mur Ranrd is composed of highly skilied individuuls wha bring a range of skills and con porate experience to the bonrdroom
(see pages 76 to 773

The role of the Beard is to lead and direct the Group, promoting its long-term sustainable success, yenerule value for
shareholders and contribute to wider society.

The Board has a structured calendar for the year ensuring all relevant mallers are considered and utiilses ils Lo principal
rommittees to ensure sufficient time is allowed tor discussion. At eacl Buud meeting sufficiont time is set aside for the
committee chairs to report on the contents of their discussions, pul furwuid any reccommendations tn the Roard which
raguira Aappraval and the actions taken. Further intormation on the ucbivibies of the principul committess ran be found on
pages 78 to 79 and B7 to 100.

The Board continually assesses the flexibilily und sustainability of our business model, monitoring and reviewing our strateqy
(including our purpose and strategic objectives), assessing und idenitifying changing or emerging risks that could impact
onthe Group in the short and medium-term. Further informotion on sustainability of the business mode! and principal and
emerqing risks can be found on pages 82 and 58 to 64.

— ——— ——— —_——

Purposes, values and culture — Principie B

Our purpose, values and culture ore set out on poges 34 te 57

The Board aversees the development of the Group's purpose, defining our values and strateqy and monrtoring and assessiiy
culture, for the benetit of cll stakeholders.

Our purpese informs the Group's strategic direction and how we deliver vaiue for our stakeholders. Due to its importance, the
Board periodically reassesses our purpose to ensure 1t continues Lo 1ellecl Lhe Board's strulegy, valves and desired ¢ulture.

Qur values reflect the qualities we embody and eur underlying approach to doing business. Our values are embedded in our
operational practices and the direct oversight and involvement ol Lhe executive directors.

Our culture has developed from our values and is considered a key strenglh ol vur business. [ he Beard refnforees our culture
and velues through its decisions, strategy and conduet.

During the year, the Board ossessed the effectiveness ot Wood's culture, wilh particular emphasio i Ui impret of Covid-19.
These activities, including discussions with management and employee surveys, are described in more detail on pages 48 to 52.
The Board is satisfied that the culture is operating effectivaly.

Governance framework and Board resources — Principle C

The Board believes gocd corporata governance is essential to ensuring oUr business is run in the right way, creating vaiue for all
of our stakeholders and is key to overcll performance and integrity and is consistent with our shared values.

Corporate governance extends beyond reguiatory complhance dnd the dinuclues consiztently inum ber deveelapminnls in esl
practice, including guidance published by investor groups.

The directors use an electronic Board paper system which provides secure uwess to papers. |he information provided to Board
members is of sufficient depth to facilitate debate and to fully understand the content whilst remaining clear and concise.

If nny director has eoncerns about the running of the Group or any proposed course of action, they are encouraged to express
thnse cancerns which will then be minuted, No such concerns were raised during 2020,

All directaors are entitied to take independent professionai advice at the Group’s expense and have access to the advice und
services of the Company Secretary, who 1s responsible tor ensuiing that Bouard procedures are romplied with.
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Stakeholder engagement - Principle D

We recognise the importance of cloar communicalion und proactive engagement with all of our stakeholders. The
Governance section of the annual report explains how the Group has applied the principles of the Governance Code with its
shareholders on page 82. Further information on engogement with stakehelders and the Board's application of §172 of the
Companies Act 2006 con be found on pages 08 to 12 and 73

Employee engagement
We have an experienced, diverse and dedicated workforce which is recognised as o key asset of our business.

The Beard recognised the seriousness of the Covid-19 pandemic at an early stage and the impertance of strong employee
engagement, focussing on wellbeing and suppart, in order to mitigate uny negative impacts, where possible, of actions taken
in response to the pandemic such as remote working. Engagement was undertaken via the Listening Group Netwaork, which
involved employees fram all our global locations, a ylobal engagement survey with feedback resulting in updates and advice
being issued to employees on topics including travel and safe working and FAQs published on a dedicated page on the
group intranet and numerous localised surveys at country and business grouping level regarding remote and flexible waorking.
Employees were kept informed of developments in Gover niment advice and Wood's associated resgonse.

The Board considers that meaningful, regular dialogue with employees provides it with greater insights into the culture,
activities and experiences of the peaple in our business. Rather than adopting one of the three methods of emplayer
engagement set out in the Grvernange Code, the Duwd uses U combination of methods, including a bi-annual global employee
survey, additional quarterly global emnlnyee pulse surveys to gather Lhiw views of employees, and the Listening Group

Network enabling the emplayes voice to be heard by the Buard and Executive Leadership Team. The Board believes this is n
more effective method of emplayee enangement Ancl ju enentative ul Woud's ylobal, diverse worktoree. During 2020, new
employee engagement toolkits were introduced: a leadership communication channel; a "We Belong” blog; o new Wood News
site; and a “Living Well at Woed" site. Jacqui Ferguson, chair of Lhe Remuneration Committee, is responsible for reviewing wider
remuneration matters, and Thomas Botts is the sponsor of the employee engagement survey.

Established mentoring relationships have continued during 2020. However other examples of workforce engagement
activities Usually carried out by Baard membere, including hosting talent lunches and dinners and town halls and visiting
regional and overseas sites were not possible due to Covid-12 restrictions. It is intended these activities will recornmence once
restrictions are sufficiently eased or lifted and it is safe to do so.

We discuss cur workforce engagement activities on page 08 and pages 49 to 51. Details of the impact of employee
engagement on principal decisions are set out on pages 13 to 15.

Shareholder engagement
Shareholders play a veluable role in safeguarding the Group's governance through, for example, the annual re-alectinn of
directors, monitering and rewnrding thoir perfermance und engagement and constructive dialogue with the Board,

To engage with onr shareholders, the Doord ulilises the following engagement methods: shareholder consultation; investor
meetings and presentations; annual general meeting; annual report and our corporate website. Further details of our
engagement with shareholders are on pages 09 and 82,

Business relationships with suppliers and clients
Relationships with suppliers and clients are developed at ail levels through daily business activities allowing us te gain an
understanding of their views and priorities.

Executive and business unit leaders hold regular meetings with suppliers to discuss matters including performance issues,
innovations and upcoming projects.

Client engagement is managed through our structured Client Management Framework enabling active executive and
business unit leadership participation in strategic level and key client meetings. The insight from these meetings helps to
inform operational, business development and long-term strategic direction. The on-set of the Covid-19 pandemic resulted in
meetings taking place by electronic means. Details of the Group's engagement activities with clients and suppliers during the
year are provided on page 10,

Workforce policies and practices - Principle E

The Board and/or Executive Leadership Team review and approve all key policies and practices which could impact on our workforce
and drive thelr behavicurs. All policies support the Group's purpose and reflect our values ond are published on the Group intranet.

As o business, we seek to conduct ourselves with honesty and integrity and believe that it is our duty to take appropriate
measures to identify and remedy any malpractice within or affecting the Company. Qur employees embrace cur high standards
of conduct and are encouraged te "speak up” if they witness any wrengdoing which falis short of those standards.

Mandatory traininn programmen are used Lo cinlorce key ethius und complicnee messages in areas such as anti-bribery and
corruption and conflicts of interest. All Board members and employees are required to notify the Company as soon as they become
aware of a situation that could give rise to a conflict or potential conflict of interest. Further details are provided on pages 40
to 41 and page 80.

In 2020, thy Board appnowed Lhe Bumuneration Fulivy for the executive directors and the Modern Slavery and Human
Trafficking 2020 stotement.
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Directors' report continued

Division of responsibilities

Board roles - Principle F

There is clear division between sxecutive and non-exsqutive responisibilities which engure necountability and oversight.
The roles of Chair and Chief Executive cre separotely held and their respensibilities are wel! defined, set out in writing ond
regularly reviewed by the Board.

Further detgils on the roles of the Chair, Chief Executive, Seniar Indepelider il Director, tumn-gwaoutive dirnctors and the
Coompany Secretary s on page 80,

Independence - Principle G

The Board has reconfirmed that our non-executive directors remuain independent from evest itive management and
free fram any business ar other relationship whidli cuuld materially interfere with the exercise of their judgement.

External commirmants and conflicts of interest ~ Principle H

The Board takes into account other commitments when considering unyore for appointment to the Board to satisfy itself
that the individual can devote sufficient time to the Compuny and alsc to assess any potential conflicts of interest.

Key activities of the Board - Principle [

The Board typically schedules four face to face meetings and two vulls on an annual basis. Doring 2020 additional meetings
were dlso scheduled to enable discussion and monitor response to the Covid-19 pandemic and volatility in the oil price.

The Board held its March 2020 meeting at its offices in Reading, UK piuviding opportunity for dis ussions with loca!
rnanagement and other employees. Other meetings during the year wera held rernotely by telephone or by video-conference.

The Board and its committees routinely invite members of the management team to attend meetings to present on the
matters being discussed, enabling their input into discussions.

The following are covered as standing agenda items at the majority ul 1neeting.

+ Review of Governance and reports from the Safely, Assurance & Businass Ethics, Audit, and Remurnieruliun Committoos,
and the Chief Executive report

- Operations updates and functional updates HSSEA, P&O, Strategy & Dovolopment and Finance & Administration
(including Investor Relations, 1T, Legal, Tax & Treasury and Commercial)

Fuirther details on Board activity during the year is on pages 84 to 86.

LComposition, succession and evaluation

Appointments to the Board — Principle J

We ensure that appointments to our Board are made solely on mieiil with the overriding nhiective of ensuring the Board
rnaintains the correct balance of skills, length of service and knowledge to successfully determine the Group's strategy

Appointments are made based on the recornmendation of the Nomination Committee wilh due consideration given fn
the henefits of diversity in its widest sense, including gender, social and ethnic backgrounds.

The Nomination Committee report on pages 8% ts 91 piuvides turther infermation on Miedard appomntmenils, s ession
planning and diversity.

Board skills, experience and knowledge - Principle K

An effective Board requires the right mix of skills and experienue, Our Doard is o divarse nnd effective team focused on promoting
the long-term success of the Group. An overview of the skills and experience of each of the directars is on pages 76 to 77.

Annual Board evaluation - Principle L

On an nnnnnl hasis, an svoluotion process is undertaken which Lonsiders the effoctiveness nf the Board, its principal
committees nnd individual directors, Lhis review idenlilies dgraas (Ut innipuverment, infarmes raining plans for the directors
and identifies areas of knowledge, expertise or diversity which should be cunsidered in our succession plans.

Further details on Board evaluation during the year is on page 81.
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Strategle report O L N —inoncial staterments

Audit, risk and internal control -

Financial reporting —~ Principle M

One of Lhie Audil committee’s principal responsibilities 1s to review and report to the Board on the clarity and accuracy
of the Group's financial statemenils, mluding Lhe Annual Report and interim statement. When conducting its reviews,
the Audit comimittes considers Lhe overall requirement that the tinancal statements present a ‘true and fair view”

The main responsibilities of the Audit committee include:

» Compliance with financial reporting standards and relevant financial reporting reguirements
- Consideration of the financial and IT internal control environment

- Consideration of the internal audit programme and resiilts

« Review ol the external audit relationship and provision of non-audit services

Externaf Auditor & Internal audit - Principle M

The Audit Committee has primary responsibility for managing the relationship with the external auditor, including assessing
their performance, el fecliveness and independence annually and recommending to the Board their reappointment or
ramoval. During the year, the Cuinimitive received confirmation from the external auditors regarding their independence.

In accerdance with UK regulations and to help ensure independence, the auditors adhere to a rotation policy based on
Audiling Mraclices Doard stunduids Lhal require the Group audit partner to rotate every five yeors.

Further detail on the work of the Audit Committee is on pages 92 to 95.

Fair, bulanced and understandable — Principle N

The Board considers that the annual report and accounts, taken as a whole, is fair, balanced and understandable and provides
the information necessary for shareholders and other stakeholders to assess the Group's position, performance, business
model and stroteny.

In reacling Uis assessment, the Board carned out an in-depth review of the financial statements and disclosures therein and
noted the discussions between the Audit Committee and the Auditors on the adequacy and clarity of the disclosures, The Board
was also suisied by Lhe Chair, Senior Independent Lireclor and the Chair of the Audit Committee who engaged directly with
company managenenl during Lhe planning, drafting and 1eview stages of this annual report and were provided with draft
mmaterials Tor review dand comment as the document progressed. This facilitated a good level of understanding of the process
of compilation and assuraiie vver Lhie information contained within the annual report. The Board subsequently considered the
annual reporn Lund uwcounts as 6 whole and discussed the report's tone, balance, and language at the March 2027 Boord meeting.

Risk munugement and internal control - Principle O

The Board has overall respensihility for the Group's systems of internal contrel and risk mcnogement whwch is fundamental
to the achievement of the Group's strategic objectives.

Risk management

The Board has g well-eslublislied procass for ldentifying, evaluating and managing the principal and emerging risks faced
by the Croup and this prutess hus Leen in place for the year under review and up to the date of approval of this annual
report. The process is teyulutly reviewed by the Board and 1s in accordance with the Governance Code. The Group, for the
purposes of applying the Covervunce Cuds, Lotmiptises John Wood Group FLU and its subsidiaries™

A Group risk management standard codifies existing risk management practice and drives consistency across the
Croup. Mor fur Lher details on Lhe princlpal risks and uncertainties faced by the Group along with associated mitigations,
monitoring, gasuiunce und Lhe upproud Lo emerging risks, please reter to pages b8 to 64.

Any systern of internal control is designed to manage rather than eliminate the risk of failure to achieve business objectives
and can only provide redsviiuble unid nol ubsolute assurance against matenal misstatement or loss.

The key elements of the ongoinyg procedures, which the directors established to review the effectiveness of the system of
internal control on an annual basis, are listed below.

Ao a resylt of these ongoing proceduies, Lhe Board's assessment was that the overall Internal control environment was
vperoting effectively, with scme areas tfor improvernent noted, please refer to page 60 and %4 to 95.

s Internal control structure

The Group has a clear organisational structure for the control and monitoring of its businesses, including defined lines of
responsibilily Lhruvugh the organisation up to Board level und delegations of authority in place. the Group has issued policies
which defie Lhe slundards of business conduct and include Accounting; Contract Risk Management and Review; Health,
Suflely, Security and Envionrment; and Business Ethics. A Group Business Ethics helpline, operated by an independent third
parly, isin place to enalle sLulT and Lhird pur Ues to ralse concerns in confidence about possible non-complicnce with the
Group's Code of Conduct.

For more information on Business Ethics see pages 40 to 41.

John Weod Group PLC Annual Report and Accounts 2020 ral



Directors' report continued

Audlt, risk and mternul control .

Risk management and internal control — Principle O continued

« Ongoing monitoring of internal control systems

The Board has agreed certain reporting procedures to monitor key risk areas on an ongoing basis, including safety, legal

and financial matters, Our internal controls and risk management systems in reldtion to Lhe prepuialion of the financial
statements focus on: correct application ot relevant accounting standards, Connpury Law and our uccounting policies;
review of the primary areos of judgement and estimation for 2020; review of the Internal Finoncial Controls Assessment;
consideration on whether indicators of impairment existed and results of any impairment reviews; judgements underpinning
the calculations for current and deferred tax including uncertain tax positions; review of significant conlracts; and review

of provisions. The Audit Committee has been delegated the responsibility Lo review the effectiveness of the financial and IT
internal control systems implemented by management.

The Sofety, Assurance and Business Ethics Committee has been delegated respanslbilily lor Lhe ¢llecliveness of the Croup's
management of HSSE, sustainability and business ethics and carmnplicnee prograiine,

The Board and its committees are assisted by the various Group functions including Internal Audit, HSSES and, where
appropriate, the external audrtors and other external advisors. Where the internal or exlernul woditurs identify any
significant deficiencies in the financial or IT internal control systems, a plan of action is agreed to remedy these and progress
against them is tracked and reported with updates provided to the Audit Cotrimillee us necessary,

The Audit Committee receives regular updates concerning ongoing audits. Deluils of uudil updates reccived by the
Committee in 2020 are set out on page 92 to 95. The Chuairs of the Audit Cornmittee and the Saltly, Assuance and Business
Ethics Committee report regularly to the Board on their discussions.

« Information and ¢communication

The Group has a comprehensive system for reporting pertormance to the bBoard. This includes monlhiy und yuarterly reports.
The quarterly reports include a detailed financial review against budgels und latest forecasts. The Executive Leadership
Teum receives detailed monthly financial reports and meets on a monthly basis Lo discuss financial performance and other
operational matters. The CpCom receives reports from each business uhits quar Lerly 1eview meetings and quarterly project
& risk review meetings, both of which involve the Chiet bxecutive and the Chlef Finandlal Officer.

Remuneration

Linking remuneration with purpose and strategy - Principle P

Our Remuneration Policy is designed te be simple, balanced and transparent, aligning with strategy, cullute und delivery
of shareholder value. The Remuneration Policy and principles support the needs ol vur business over the next fow ycars,
our strategy and creating lang-term vaiue for our shareholders. We link pay Lo per funnance by ensuring there is a strong
alignment with the organisations short and long-term objectives, and the prevailing cornpuny cullure.

Changes to policy and summary of process — Principle Q

The Rermuneration Committee has an established, formal and transparent procedure tor developing policy on execulive
remuneration and determining director and senicr management remuneration. No director is invulved in deciding their
own remuneration cutcome. In setting the Remuneration Holicy, the Remunaration Cornmillee considers the relevant
provisions of the Governance Code, relevant regulations enacted under the Cotrtpanies Act 2006 and sharcholder views
through consultation.

An updated Remuneration Policy received shareholder approval at the 2020 AGM. The Board enguged with shareholders
on proposed policy and in taking the decision to recommend the new policy to shareholders, the Buurd wus rmindful of
shareholder expectations in respect of executive pay and of guidelines produced by 1elevant advisory bodics such ag the
Investrnent Association. The views of the workdorce were olso listened to through the employee Lislening Group Network

Strategic targets and performance outcomes - Principle R

The Remuneratiocn Committee exercises independent judgement and discretion when recommending remuneration
cutcomes to the Board, taking account ot company and individual performunce, und wider cirecumstances.

Further detail on the work of the Remuneration Committee is on pages Y6 to 100.
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Statutory disclosures

Statement by the directors in performance
of their statutory duties in accordance
with 5172(1) Companies Act 2006.

It is the intention of the Board to behave
responsibly toward our shareholders,
and other stakeholders, as a whole and
treat them fairly and equally so they too
may benefit from the successful delivery
of our strategy; and to ensure that
management operate the business in a
responsible manner, operating within the
high standards of business conduct and
good governance expected for o business
such as ours, The Board considers that
by having regard to the interests of

each of our stakeholders the Company's
strong reputation will be maintained and
enhanced.

The directors believe that they have
acted in a way they consider, in good
faith, would be most likely to promote
the success of the Company for the
benefit of its members as g whole, and
in doing se have had regard to (ameng
other matters) the matters set out in
section 172(a) — (f) of the Companies
Act 2006. The informatioh on pages 13
to 15 describes how the Board's principal
decisions taken during the year ended
31 December 2020 have had regard to
those matters and forms part of the
directors’ staternent required under
section &1 CZA of that Act.

In particular, by reference to our strategy
and aligning to our purpose to unlock
solutions to the world's most critical
challenges, the Beard has:

+ Qverseen the ongoing delivery of a
strategy aligned to the emerging
trends in our core markets, particularly
energy transition and the increasing
demand for sustainable infrastructure.
The Board considers that the strategy
will have a long-term beneficial impact
on the Company, its employees and
shareholders; is dligned to the needs
of our clients and will have benefits for
the environment and communities;

+ Recognised that our employees know
our business and have a wide range of
views and experience. Qur employees,
and their motivation and retention,
are fundamental to the delivery of
our strategy. The health, safety and
wellbeing of our employees is one of
our primary considerations in the way
we do business {see page 08). Ensuring
strong employee engagement has
been a key Board activity throughout
the year;

Strategic report

- Extensively engaged with clients,
enabling us to gain an understanding
of their views and priorities. We also
aim to act responsibly and fairly in
how we engage with our suppliers (see
page 10); and cur credit investors (see
poge 09); all of whom are integral to
the successful delivery of our strategy;

+ Taken into account the impact of
the Company's operations on the
environment and the communities we
operate in (see page 12 and pages 54
to 57);

+ Recognised and taken into account
the impact of Covid-19 on our
stakeholders.

Profit forecast

In cur trading update on 14 January
2021, we made the following statement
which is regarded as a profit forecast
for the purposes of the Financial
Conduct Authority's Listing Rule 9.2.18:
"Adjusted EBITDA will be $620m to
$640m and adjusted EBITDA margin
will be 8.2%-8.4%. Qperating profit
before exceptionals will be around $215m
to $235m." Full year adjusted EBITDA
was $630m, adjusted EBITDA margin
wdas 8.3% and operating profit before
exceptionals was $214m.

Disclosures under Listing Rule 9.8.4R

Disclosures in relation to listing rute LR
2.8.4R where applicable are included in
note 22 to the financial statements in
relation to Long Term Incentive Plans.

Energy usage and carbon emissions

We recognise the impact of energy use
and carbon emissions on climate change
and are committed to minimising our
environmental foctprint.

The Company's approach to governance,
ritigation, monitoring and assurance

of climate change related risk is set

out on pages 5% and 62 and details of
the actions the Company is taking to
manage and minimise cur impact are set
out on pages 42 to 47.

Detailed information on our energy
usage in line with the Streamlined Energy
& Carbon Reporting framework (SECR),
is set out on page 44.

Governance

Financiar stotements

Political donations

During the year ended 31 December
2020, no political donotions were made
and no political expenditure was incurred,
as defined in Part 14 of the Companies
Act 2006,

Charitable donations

The employee matched funding initiative
supports employee fundraising efforts
for employee personal choice charities,
with Wood maotching up to 100% of

the amounts raised by employees, up

to a specified limit. This initiative is the
foundation of cur charitable denation
pregramme. In 2020 the initiative
donated over £160,000 in matched
funding and additional community
support donations, supporting more than
60 charitable organisations. See page 54
to 57 for further details.

The employee matched funding initiative
is employee led. During 2020 none of the
directors recommended or approved any
charitable denations or other forms of
giving.

in addition, our community investrment
programme provides funding for
employee nominated activities that
support our Global Cause on education.
1n 2020, our annual challenge on
education helped to donate over
£218,000 in seed funding across 10
ceuntries, helping to tackle everything
from youth education and skills
development to promoting equality and
the fundamental right to education for
all. See page 56 for further details.

Articles of Association

The Company's Articles of Association
were approved by shareholders and
adopted at the annual general meeting
held on 29 June 2020 and subsequently
filed with the Registrar of Companies.
The Articles of Association may only

be amended by special resolution at a
General Meeting of shareholders.

Cur Articles of Associction are available ot:
woodplc.com/farticlesofassociation

3
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Directors' report continued

Share capital and rights

As at the date of this report, the
Company's issued share capital, quoted
on the London Stock Exchange, cansisted
of 688,339,369 ordinary shares, each
carrying one vote. The total voting rights
at the date of this report are accordingly
688,339,369. No person has any special
rights of contrel over the Company's
share capital and there are ne shares
carrying special rights or restrictions on
voting rights. All issyed shares are fully
paid.

There are no restrictions on the transfer
of ordinary shares in the capital of the
Company other than certain restrictions
which may, from time to time, be
imposed by law, for example, insider
trading regulations. The Cornpany is

not aware of any agreements between
shareholders that may result in
restrictions on the transfer of securities
and/or voting rights.

Details of significant direct or indirect
holders of securities in the Company can
be found en page 83 of this report.

The John Woed Group PLC Empleoyee
Share Trust holds shares to meet

its obligatiens under the Company's
employee share plans and rights in
respect of those shares are not directly
exerciseable by employees. The Trust
refrains from exercising its voting rights.

Acquisitions and purchases
of own shores

Subject to applicable low and the
Company's Articles of Asscciation, the
directors may exercise all powers of the
Company to authatise the issue and/
or market purchase of the Company's
shares, subject to an apprepriate
authority being given to the directors
by shareholders in o General Meeting
and any conditiens attaching to such
authority,

At the 2020 annual general meeting
shareholders passed o resolution
authorising the Company to purchase its
own shares up to o maximum number

of 68,493,937 ordinary shares. During

the year ended 31 December 2020 the
Company made no acquisitions of its
own shares and the authority granted by
this resolution has not been used.

Post balance sheet events

Important post balance sheet events
are detailed in the notes te the financial
statements.

Research and development activity

We have substantial industry know-how
that is shared across the business and
we work with clients to create innovative
solutions. We have active research and
development projects in areas such as
software development, process design,
power plant design, clean energy and we
utilise the outcomes to improve current
process and practice as appropriate.

Appointment, retirement
and removal of directors

The rules governing appointment,
retirement and removal of directors are
detailed in the Articles of Association.

A director may be appointed by an
ordinary resolution of shareholders in a
General Meeting following nomination
by the Board or a member (or members)
entitled to vote at such a meeting. The
directors may appoeint a director during
any year provided that the individual
stands for election by shareholders at the
next annual general meeting.

Powers of directors

Subject to applicable law and the
Company's Articles of Association, the
directors may exercise all powers of the
Company.

Indemnity of officers

Under Article 137 of the Articles, the
Company may indemnify any director

or former director against any liability,
subject to the provisions of the
Companies Acts, Under the authority
conferred by Article 137, the Company
has granted indemnities to the directors
of the Company. The indemnities do not
apply to any claim which arises out of
fraud, default, negligence or breach of
fiduciary duty or trust by the indemnified
person, in addition, the Company may
purchase and maintain for any director
or other officer, insurance against

any liability. The Cormpany maintains
appropriate insurance cover against legal
actien brought against its directors and
officers and the directors and officers of
its subsidiaries.
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Approval of the directors’ report

The strategic report set out on pages 01
to 64 and the directors’ report set out
on pages &7 to 74 were approved by the
Board on 11 March 2027 and have been
sighed by the Cormpany Secretary on
behalf of the Board.

Al

Martin J Mcintyre
Cormpany Secretary

Footnotes

1. Subsidiaries are those entities which are under
Group management and control as detailed In
note 36 to the Financial Statements.



Strategic repart

Directors' responsibilities

The following statement, which should
be read in conjunction with the directors’
report and statement of Auditor's
responsibilities set out on page 131
describes the responsibilities of the
directors with respect to the financial
statements.

The directors are responsible for
preparing the ahnual report, the annual
report on directors’ remuneration and
the financial statements of the Group
and the Company in accordance with
applicable law and regulations,

Company law requires the directors to
prepare Group and parent Company
financial statements for each financial
year. Under thot low they are required to
prepare the Group financial statements
in accordance with international
accounting standards in confarmity with
the requiremnents of the Companies Act
2006 and applicable law and have elected
to prepare the parent Company financial
statements on the same basis. In addition
the Group financial staternents are
required under the UK Disclosure and
Transparency Rules to be prepored in
accordance with International Financial
Reporting Standards adopted pursuant
to Regulation (EC) No 1606/2002 as it
applies in the European Union,

The Coempany financial staterments are
prepared in accordance with FRS 101
"Reduced Disclosure Framework”.

Under company law the directors must
not approve the financial statements
unless they are satisfied that they give @
true and fair view of the state of affairs
of the Group and Company and of their
profit or loss for that period. In preparing
each of the Group and Company financial
statements, the directors are required to:

+ Select suitable accounting policies and
then apply them consistently;

Mcke judgements and estimates that
are reasonable, relevant and reliable;

State whether they have been
prepared in accordance with
international accounting standards
in conformity with the requirerments
of the Companies Act 2006 and,
as regards the group finoncial
statements, International Financial
Reporting Standards adopted
pursuant to Regulation (EC) No
1606/2002 us it applies in the
Evropean Union;

- Assess the Group and Company's
ability to continue as a going concern,
disclosing, as applicable, matters
related to going concern; and

- Use the going concern basis of
accounting unless it is intended to
liguidate the Group or the Company
or to cease operations, or have no
realistic alternative but to do so;

The directors are also responsible for:

Keeping adequate accounting records
that are sufficient to show and explain
the Company's trensactions and
disclose with reasonable accuracy

at any time the finoncial position of
the Company and the Group and

to enable them to ensure thot the
financial statements and the annuat
report on directors' remuneration
comply with the Companies Act 2006
and, as regards the Group finencial
statements, Article 4 of the IAS
Regulation;

Such internal controls as they
determine is necessary to enable the
preparation of financial statements
that are free from material
misstatement, whether due to fraud
Gr error;

- Taking reasonable steps to safeguard
the assets of the Group and to
prevent and detect fraud and other
irregularities;

Preparing c strategic report, directors'
report, annual report on directors’
remuneration and Corporate
Governance statement that complies
with applicable law and regulations;
and

+ The maintenance and integrity of the
corporate and financial information
contained on the Company’s website.
Legislation in the United Kingdom
governing the preparation and
dissemination of financial statements
rmay differ from legislation in other
jurisdictions.

- Governance B Finoncal statements

Directors’ responsibility statement

The directors confirm that, to the best of
their knowledge:

+ The financiol statements, prepared
in accordance with the applicable set
of accounting standards, give a true
and fair view of the assets, liabilities,
financial position and profit or loss of
the Company and the undertakings
included in the consolidation taken as
a wholg;

- The strategic report and directors’
report include a fair review of the
development and performance of
the business and the position of
the Company and the undertakings
included in the consolidation taken as
a whole, together with a description of
the significant risks and uncertainties
that they face; and

The directors consider the annual
report and financial statements,

taken as a whole, are fair, balanced
and understandable and provide the
information necessary for shareholders
to assess the Group's position and
perfermance, business model and
strategy.

So far as the directors are aware, there
is no relevant audit information of which
the Company's quditors are unaware.
Each director has taken all reascnable
steps that they cught to have taken as
a director in order to make themseives
aware of any relevant audit information
and to establish that the Company's
auditors are aware of that information.
Relevant information is defined as
‘information needed by the Company's
auditors in connection with preparing
their report!

This respensibility statement was
approved by the Board of Directors on
11 March 2021 and is signed on its behalf

A

Robin Watson
Chief Executive

David Kemp
Chief Financial Officer
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Governance

Board of Directors

Roy A Franklin OBE
Chair

Appointed: 2077
Chair since September 2019

Contribution to the Company

Roy brings to the Board more than 47 years
experience as d senior executive in the oil &
gas industry including extensive experience
in chairing boards of listed companies.
Such combined experience enables him to
steer the Boord's focus, promoting open
and productive debate and contributes

to the Board's practical understanding of
good governdnce. He has an outstanding
track record and has demonstrated
consistent and valuable leadership.

Experience

Roy is currently chairman of Premier Qil
PLC and is o member of the advisory board
of Kerogen Capital LLC. Roy initially spent
18 yeors ot BP, lotterly os head of M&A4A,
8P Exploration, ofter which he was group
MD of Clyde Petroieum and then CEQ of
Paladin Rescurces until its acquisition by
Talisrman Energy in 2005, Since then Roy
has served on a number of international
energy boards in non-executive roles,
including Amec Foster Wheeler ple. Until
July 2016 he was chairman of the Keller
Group PLC, until June 2019 he was deputy
chairman of Equinor A/S and until 25
February 2021 was chairman of privately-
held Energean Israel Ltd.
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Robin Watson CBE
Chief Executive

Appointed: 2013
Group Chief Executive since January 2016

Contribution to the Company

Rabin has a thorough understanding of the
Company and o clear strategic mindset. He
has extensive leadership and managerment
experience, with a well established track
record of implementing strategic change
and operational delivery. His contribution
and clear strategic vision is invaluable os
we continue ta re-position the business
across the energy transition and deliver
long-term growth, in a continuaily changing
environment.

Experience

Robin was responsible for the creation

of Wood when he led the acquisition of
Amec Foster Wheeler in 2077, Robin has
previously been Chief Operating Officer
ond an executive member of the Weood
Group Board since January 2013 and CEQ
of Wood Group's PSN division since 2012.
Prior to joining Wood Group in 2010, he
worked for Petrofac and Mobil Oilin the UK
and internationally. Robin has rmore than 35
years' engineering and industry experience
being actively engaged with various industry
and governmenta! representative bodies.
He is a current member of the Energy
Leaders Codlition (ELC), making o public
declaration to improve gender diversity
and personally committed to the Scottish
Leaders Mentoring Scheme, to enable
better senior and executive level gender
diversity across Scotland's business sector,
He has also been a past Board member

of O} & Gas UK ond, between 2011 ond
2015, on the Scottish Business Board,

g cross-industry advisory qroup ta the

UK government. Robin was appointed o
Commander of the Order of the British
Empire (CBE} in the 2020 Queen's Birthday
Henours, is a Chartered Mechanical
Engineer, a Fellow of both the Institution
of Mechanical Engineers and the Energy
Institute. He holds a Masters of Business
Administration and an Honours Degree in
Offshore & Mechanica! Engingering. Robin
is ¢lso @ Visiting Professor at the Robert
Gordon University,
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David Kemp
Chief Financial Officer

Appointed: 2015

Contribution to the Company

David is on experienced Chief Financial
Officer {CFO) with g strong track record
of delivering excellence. His extensive
knowledge of the debt and equity markets
and the wider financial and service sectors
is integrai to the Company's chjectives of
resilience and a strong balance sheet.

Experience

Group CFO since May 2015 and wos
previously CFO of Wood Group PSN having
joined Waoed Group in 2073, David is currently
a non-executive director of Craneware

plc and a director and governor of Albyn
Schoo! Limited. Prior te joining Wood

Group, he served in executive roles at Trap
Qil Group, Technip, Simmons & Company
International and Hess Corporation, working
across Finance, M&A and Operations. He

is a member of the Institute of Chartered
Accountants of Scotland.

ANER]

Nigel Mills

Nen-executive and
Senior Independent; Director

Appointed: 2020

Contribution to the Company

Nigel brings extensive financial, commercial
and investor relations skills and experfence
to the Board, having odvised some of the
UK's Jargest companies acress o broad range
of end markets, Such experience ensures

he is well equipped to provide sound advice
to the Boord together with independent
challenge when appropriate. His contribution
strengthens the Board's discussions and is
invaluable as we strive for long-term growth,

Experience

Nige! is senior independent director of
Persimmon Plc, where he has also fulfilled
the role of acting chairman for a six
month period. His executive career was

in investrment banking, as chairman of
Corporate Broking at Citi and prior ta that
as chief executive at Hoare Govett,



Strategic report

Financial statements

Mary Shafer-Malicki 000

Non-executive Director

Appointed: 2012

Contribution to the Company

Mary has substantial skills and experience
from a number of execytive leadership roles
on pubklic company boards in the internaticnal
oil & gas and petrochermical industries. Her
experience of living and working in a number of
different countries combined with her wealth
of international expertise lends an additional
perspective to the Board's discussions helping
to drive our strategy forward.

Experience

Mary is currently independent board chair
of QEP Resources Inc. She is a former non-
executive director of Ausenceo Limited and
was, until end June 2020, a non-executive
director of McDermott: Internaticnal Inc.
She is @ member of Industry Council at
the University of Wyoming. Mary worked
for Amoco and BP for 24 years, latterly

as Senior Vice President and CEQ for 8P
Angola, with previous appointments in
Vietnam, Aberdeen, Holland and the US,
principally in upstream activities.

INR S

Thomas Botts

Non-executive Director

Appointed: 2013

Contribution to the Campany

Tharnas has almost four decadas

of international business and senior
management experience. He has strong
leadership skills and wide-ronging experience
within the industry. His proven track recerd
and perfermance brings extensive practical
and business knowledge to the Board's
discussions and makes him a valuable
member of the Board.

Experlence

Thomas is a non-executive director of EnPro
Industries, Is ¢o-chair of the overnor s lask
Turce ul Lhe Univet sty ol Wyonm g, chanooais
of the University of Wyoming Foundation and
is a long-standing member of the Society ot
Petroleumn Engineers, Thomas was formerky
with Shell for 35 years, latterly as global head
of Shell's manufacturing business.

000

Jacqui Ferguson
Non-executive Director

Appointed: 2016

Contribution to the Company

Jacqui contributes to both strategic and
cperational matters and her diverse outlook
and broad industry related technelogy
experience from multiple sectors including
telecommunications, financial services,
manufacturing, travel & transportation,
energy and government is an impertant
element enabling the Boord to deliver its
strategy and long-term growth.

Experience

Jacquiis currently o non-executive directar
of Tesco Bank and Croda international

ple. She is a Trustee of Engineering UK,

a founding member of the Scottish First
Minister's Advisory Board for Wormen

and Girls and ¢ Fellow of the Institute of
Engineering and Techneology. Jacqui was
previously Senior Vice President and General
Manager of Hewlett Packard Enterprise
Services in the UK and Ireland, Middle East,
Mediterranean, Africa and lsreel.

L ES
Adrian Marsh

S00

Non-executive Director

Appointed: 2019

Contribution to the Company

Adrian has nwenlth of finnnrinl expertise
in large multi-notional companies. His
background and proven track record in
financial, strategic and commercial roles
contributes to the Board's understanding
of the financial aspects of the Company's
business and operations,

Experience

.n"'.ll i"."] I'I'J‘.' }."."_"'l Gl LAY A Fin’.‘!’l(') Dil"'..".'L'.‘l'
of US Smith ple since Septermber U 13, He
was previously Head of Tax, Treasury and
Lorporate Finance at lesco plc and has
ulsu held divisiunul C1G posilions ul buth
AstraZeneca PLC and Pilkington MLC.

NS

Birgitte Brinch Madsen
Non-executive Director

Appointed: 2020

Contribution to the Company

Birgitte brings extensive, giobal experience of
engineering and consulting projects in both
the energy sector and the built environment
ond her knowledge and understanding of
green energy technologies adds real volue as
Wood continues to strengthen its expertise
within renewable energy. Her contribution
adds to the balance of skills and diversity of
views on the Board.

Experience

Birgitte i1s currently non-executive director

of the Danish based road contractor, Arkil
Holding A/S, a position she has held since
April 2019. She is also non-executive director
at the Danish fund companies Danske Invest
and Danske Invest Select. Birgitte previously
held executive positions as Chief Technical
Officer with Maersk FPSO's, a business

unit of international logistics company A.P.
Molier — Maersk A/S, and as BU Director

of the Energy and Industry business of the
Danish international engineering consultancy
COWI A/S. Birgitte holds a Masters in
Economics and Finance from the University
of Copenhagen.

*Image © Seren Svendsen, M&L

Previous directors

Jeremy Wilson

Appointed: 2071

Non-executive and Senior independent
Director. Chair of the Remuneration
Committee and member of the

Audit and Nomination Committees.
Resigned June 2020.

Key to Committee membership

G audt
w Nomination
0 Remuneration

e Safety, Assurance & Business Ethics

@ chair
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Governance

Corporate governance

Role of the Board and Committees

Board

The Board is collectively responsible for the governance of the Company on behalf of shareholders and is accountable to them
for the long-term success of the Group. The Boord focuses its time and energy on strategy, succession planning, sigmlicant
acquisitions and divestments, deleveraging, the annual budget and pertormance agamnst i, monitoring and assessment of
culture, monitoring the performance of the management team, and risk management, specitically tocusing on principal risks
and the overail syster of internal control.

The Board has delegated some of its responsibilities to the Board Committees — the Safety, Assurance & Business Ethics
Committee, the Nomination Committee, the Audit Committee and the Remuneration Committee. The work of these
Committees is supported by members cf the Executive Leadership team (ELI) and other senior management.

The Company Secretary provides advice and support to the Beard and all Board Committees.

Safety, Assurance &
Business Ethics
Committee

Oversees the Group's
management of HSSE,
Sustrinahility and the
Business Ethics and
Compliance programme
consistent with the
Group's values.

@ Read more on page 87

Executive Leadership Team

E

Nomination
Committee

Leads the process for
Board appointments,
ensuring tormal, rigorous
and transparent
procedures and making
recommendations to the
Board to ensure plans
are 1n place for an orderly
succession te both

the board and senior
management positions
and oversees the
development of a diverse
pipeline for succession,

@ Read more on page 8%

|

Audit Committee

Responsibie for reviewing
the effectiveness of the
Group's internal financial
cunibiols, noniluring Lhe
Integrity of the Group's
tirancial statements and
internal and extarhal
uudil Tunctions. The
Audit Cornmittes

aims to promote high
standards of corporate
governance by ensuring
rbn st nnel e ffeetive
tinancial controls,
reporting and audit.

@ Read more on poge 92

Remuneration
Committee

QOversees and is
responsible for various
dspeets of remuneration
and benetits ot the
Chuair, execulive direclurs,
members ot the ELI and
the Company Secretary.

@ Read maore on page 96

The ELT operates under the authority of the Chief Executive and comprises the Chief Executive, Chief Financial Cfficer,
Chief Operating Officer, the Executive Presidents ot our three business units, and the Executive Presidents of our Health,
Safety, Security, Environment & Sustainability, People & Organisation and Strategy & Development functions.

The ELT supports the Chief Executive with the development and implementation of Group strategy and with the management
of the business operations of the Group,

@ Find out more cbout the ELT at:

woodple.com/leaders

Jog Sczurko Sue MacDonald Nina Schofield

Dave Stewart Mike Collins Stephanie Cox Andrew Stewart
Chief Cxecutive Executive Executive txecutive Fracutive Executive
Operating Prosident, President, Presidert, President, President, President,
Officer Consulting Projects Operations People & HE5ES Strategy &
Cryanisalion Uevelopment
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Executive Leadership Team and
business unit update

During the year, Ann Massey, Prasident of
Corporate Development, stepped down
from her role on the ELT,

In October 2020 we commenced
planning for our "FutUre Kt iIntiative.
Future Fitis an acceleration of our
existing strategy focused on ensuring our
business is fit for accelerating the pace
of the energy transition and the drive
towards mare sustainahle infrastructure,
through eptimising our operating model
and further digitalising the way we

work to unlock strenger medium-term
growth. This includes transforming how
we uetaLe, Thovitid Lo three global
business units; Lonsulting, Mrojects and
Operations, financial reporting under
these business units wil| be effective
from 1 January 2021. Joe Sczurko has
been appointed Executive President

- Consulting having previously been

CEQ of Technical Consulting Solutions.
Stephanie Cox moves from her role

as CEQ of Asset Solutions Americos

to Executive President - Operations.
Mike Cullins juins Lhe ELT gy Execulive
Hresidenl — Projecls ltom his position as
President of Capital Projects, AS EAAA.
Mike has over 27 years' experience in

the energy industry, including 20 years
wilhin Wood, working acress a number
of technical, operational and country and
reglonal business mdnugernnent rules.

We have alsc created a new ELT role and
Dave Stewart has been appointed as
Chief Operoting Officer (COQ), having
previously been CEQ of ASEAAA. As COC
Dave will lead the Opergting Committes
{OpCom) to drive operations excellence
in delivery, efficiency, and operational
assurance.

Strawegic report

Operating Committee

The CpCom operates under the
authority of the Chiet Executive
and is led by the LUU. Ihe UpLom
is responsible for overseeing the
definition and execution of a global
operational strategy that supports
the priorities of the business.

The OpCom will drive operations
excellence in the form of enhanced
aperating disripline to pnsure
greater consistency in operational
outcomes. The OpCom comprises
the COQ, the Executive Presidents
of our three business units, the
Presidents Operations Excellence
ot our three business units and the
leaders of our Digital & lechnology,
Supply Chain and Operations
Assurance functions.

Investigations Oversight
Committee

The Board established the
Investigations Oversight Committee
following the acquisition of Amec
Foster Wheeler to oversee and report
to the Board on the investigations
by various authorities referred to

in notes 20 and 33 to the financial
statements. The Committee is only
intended to be established tor the
duration of these investigations.

The members of the Committee are
Thomas Botts (Chair), Roy Franklin
and Adrian Marsh along with the
Executive President HSSES and the
General Counsel. The Chief Executive
and CFQ also attend meetings of the
Committee.

Goverhancs

Financial statements

Group Risk Committee

The Group Risk Committee ensures
the material and emerging risks for
Wood are approprately measured
and managed and thaot all principal
risks are identified and appropriately
mitigated. The Board formally
reviews the work of the Committee,
including the summary of principal
risks, twice a year.

The Committee is attended by the
full ELT and the General Counsel.

Covid-1? Response Committee

A Covid-1? Response Committee
was created in March 2020 in order
to assist the Board in its oversight
responsibilities by reviewing,
monitering and suppaorting the
Company's response to the Covid-19
pandemic and related market
conditions. The Committee is only
intended to be established for

the duration of the pandemic.

All directors are members of the
Committee.
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Corporate governance continued

Corporate governance
arrangements

Details of how the Company has
complied with each Principle of the 2018
UK Cerporate Governance Code (the
Governance Code) are set out on pages
48 to 72.

Board compaosition

The Board comprised nine directors

for most of the year. Jeremy Wilson
resigned as a non-executive director
with effect from 2% June 2020. Birgitte
Brinch Madsen was appointed as a
non-executive director with effect from
1 March 2020. Nigel Mills was appointed
as a non-executive directer with effect
from 1 May 2020 and became Senior
Independent Director following Jeremy
Wilson's resignation.

The Board considers any
recommendations made by the
Nomingtion Committee with regard
to board composition and propesed
appointments.

Further details on director appointments
and the role of the Nomination
Committee are set out on page 89

Non-executive directors comprised
a majority of the Board (excluding

the Chair) as recommended by the
Governance Code.

Board roles

As agreed by the Board and in
compliance with the Governance Cede
there is a clear separation of the roles of
the Chair end the Chief Executive.

The Chair is a non-executive director and
is responsible for leadership of the Board,
creating the conditions for overall Board
and individual director effectiveness. The
Chair's responsibilities include providing
coherent leadership consistent with the
Group's vision and values, running the
Board and setting its agenda, taking

full account of all cencerns of Board
members, and ensuring there is a clear
structure for, and the effactive running
of, Board Committees with appropriate
terms of reference. The Chair ensures
effective communication with
shareholders and other stakeholders, and
ensures thot the members of the Board
are made aware of the views of major
investors.

The Chief Executive is an executive
director and is responsible fer running
the business of the Group in close
collaboration with and with the
support of the Executive Leadership
Team. Members of the Executive
Leadership Teamn report directly to the
Chief Executive. The Chief Executive's
respensibilities include developing group
objectives and strategy for approval

by the Board, effectively leading the
Executive Leadership Tearn and senior
leadership in the day-to-day running of
the Group's business and setting out the
Group's culture, values and behavicurs.

The Senior Independent Director
provides support to the Chair and to the
Board in the delivery of its objectives.
The Senior Independent: Director is
available to shareholders who have
concerns that have not been resclved
through discussion with the Chair or
Chief Executive. The Senior Independent
Director is responsible for leading the
evaluation of the Chair on behalf of the
other directors.

Non-executive directors have
responsibility to bring constructive,
independent challenge and judgement
to Board discussion. The Chair and the
non-executive directers meet periodically
without the executive directors present.
Non-executive directors are required

to be free from any relationships or
circumstances which are likely to affect
the independence of their judgement.
The Nomination Committee reviews the
independence of non-executive directors.

The Company Secretary is responsible
for advising the Board on all governance
matters. The responsibilities of the
Company Secretary include ensuring
information fiows within the Board and
its Committees and between senior
management and the non-executive
directors, facilitating the induction of
new directors and assisting with the
ongoing training and development needs
of Board members as required, and
faciliteting an annual board, committee
and individual director effectiveness
review,

@ More information on the roles and
responsibilities of the Chair, Chief
Executive and Senior Independent
Director is available at:
woodplc.com/investors/
roles-and-responsibilities

For brief biographies of the directors
see pages /6 to 77
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Board independence

After careful considerction, the Board
considers that all of its non-executive
directors are independent in character
and judgement, and that there are no
relationships or circumstances which

are likely to affect, or could appeor to
affect their judgement. As stated earlier,
Jeremy Wilson resigned as a non-
executive director with effect from 29
June 2020, Jeremy had been a director
of Wood since August 2011 and his
resignation was in line with the principles
of the UK Corporate Governance Code
regarding the tenure of independent
directors.

Conflicts of interest

The Board requires directors ta declare
any appointments or other situations
which would amount to a possible
conflict of interest, including those
resulting from significant shareholdings,
and to ensure that the influence of third
parties does not cormpromise or override
independent judgement, The Board has
procedures in place to deal with and, if
necessary, approve any such conflicts,

At the start of any Board or Committee
meeting, directors are required to declare
any conflicts arising from agenda items
scheduled for that particutar meeting
and not to take part in any discussion of
that particular item.

Board re-election

All Board directars are required to offer
themselves for re-election at the annugal
genercl meeting (AGM) of the Company.
Any director appeinted after the AGM
must stand for election by shareholders
at the next AGM. As reguired by

the Governance Code the papers
accompanying the resolutions proposing
their election or re-election set out
specific reasons why their contribution
is, and continues to be, impcrtant to
the Company's long-term sustainable
SUCCESS.



Evaluation of performance

During 20719 and 2020 Lintstock, a
corparate advisory firm, undertock

independent evaluations of the Board and
its committees and of the Chair. Lintstock

has conducted previous evaluations of
the board and its committees but has no
other connection with the Company or
any of the directors.

The evaluations were conducted utilising
questionnaires issued to and completed
L'J)" each Buard iierniber.

The results of the evaluation conducted
during 2019 were reviewed by the Boerd
and committees during the March 2020
Board meeting and the results of the
evaluation conducted during 2020 were
reviewed during the November 2020
Board meeting.

With regard to the evaluation conducted
during 2019, the recommendations and
the actions taken subsequently were:

Continuing efforts to improve
the diversity of the Board

During 2020 two additional non-
executive directors were appoeinted.
Birgitte Brinch Madsen, a Danish
national, added greater geographical
diversity to the Board and her glebal
experience of engineering and
consulting projects in both the energy
sector and the built environment and
her knowledge and understanding

of green energy technologies added
to the balance of skills on the Board.
Nigel Mills’ appointment added
extensive financial, commercial and
investor relations skills and experience
to the Boord and his experience as
senior independent director ensures
he is well equipped to provide sound
advice and independent challenge to
Boord discussion.

Board succession and composition
is regularly reviewed by the
Nomination Committee with
appropriate recommendations to
the Board.

Conducting in-depth reviews of
specific risks as part of its risk
review process

i was agreed to add a biannual risk
review to the Boord calendar.

Developing a greater
vnderstanding of investor views

Time was allocated at board
meetings to discuss the views of
shareholders.

Strotegic report

With regard to the evaluation conducted
during 2020, the Board's effectiveness

in cdjusting its focus and priorities in
response to the Covid-19 pandemic was
rated very highly.

The following were c¢ll rated highly
overall: Boord composition; senicr
management succession planning;
monitoring of culture and behaviours;
non-executive directors’ engagement
with management; management of
Board meetings; effectiveness of remote
Board meetings; communications during
the Covid-19 pandemic.

The Board's understanding of investors,
clients, employees and partrers was
rated positively overall.

Oversight of the Group's processes for
improving diversity and inclusion was
rated as adequate.

The top priorities for the Board
were identified as:

Board and senior management
succession:

The importance of ensuring that the
Boord and senior management profile
reflects the future direction of the
organisation, as well as ensuring the
expertise of departing Board members is
replaced.

Devoting time to discussion:

The Board should focus on deeper
exploration of individual issues, aliocating
rmore time Tor discussion in general and
with particular reference to Wood's
competitive positioning in the built
environment sector.

Focusing on performance,
including through metrics:

Greater focus on operational execution,
informed by appropriate metrics ond
having better leading KPIs for business
performance, enabling non-executive
directors to gain an understanding of
how the business is performing and to
flag areas of potential concern.

Governance

Fincncia. stotements

Board development

The training and continuing
professional development needs of
directors are periodically discussed at
Board meetings and during the year
briefings and/cr training were provided
on issues relating to;

- Diversity & inclusion targets and
initiatives including conscious
inclusion training

+ Mental health in the workplace and
the steps being taken to improve
mental heafth awareness

Market backdrop and share price
performance, valuation analysis

on consensus and management
forecasts and potential third party
approaches and shareholder activism

UK regulatory considerations; key
features of the UK Takeover Code
and the Board's responsibilities,
including their fiduciary duties.

Arrangemenits are in place for newly
appointed directors to undertake an
induction process designed to develop
their knowledge and understanding

of the Group's business. This includes
meetings with senior management,
visits to operating sites and discussian
of relevant business issues. Due to
Covid-19 restrictions it was not possible
for Birgitte Brinch Madsen and Nigel
Mills, both appointed during 2020, to
visit any operating sites and meetings
with senior management took place
remotely. It is intended that this port of
the induction process will recommence
once restrictions are sufficiently eased
or lifted and it is safe to do se.

Upon their appointment, directors are
advised of their legal and other duties
and their obligations as directors

of a listed company and under the
Companies Act 2006.
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Corporate governance continued

Sustainability of the
Group's business modet

As part of the continuing assessment of
the flexikility and sustainability of our
business model, the Board monitors and
reviews strategy (including purpose and
strategic objectives). Through its review,
the Board is able to assess and identify
changing or emerging risks that could
impact on the Group in the shert and
medium-term.

During the year, the Group Risk
Committee has continued to menitor the
impact of climate change on the Group's
principal risks as set out in page 59, In
particular a deep dive on the strategic
abiiity principal risk was carried out.

The review looked ot the risks to our
strategy cligned to cpportunities arising
from energy transition and sustainable
infrastructure trends and the resilience of
our business model to deliver sustainable
growth from these trends. As a result

of the review, the previously defined
“Market expectation for sustainable
growth" principal risk was redefined as
"Strategic agility” and described as set
out on page 62.

Additionally, the Group Risk Committee
completed a risk amplification exercise
to review the longer-term impact of
Covid-19 against the existing principal
risks. As a result of the review it was
concluded that a new principal risk titled
"Enduring Impact of Covid-19" would

be added to the list of principal risks
which considers the HSSE, financial and
business disruption impacts of Covid-19,
including the impact on our people,
clients, suppliers and business partners.

The Board believes that Wood plays o
vital role in addressing climate change
through the technical solutions it
provides to clients as well as minimising
its own environmenta! footprint.
Recognising this role and the importance
of protecting the environment and

the communities in which we operate,
research was conducted on the
expectations and ambitions of our
stakeholders, including investors, clients,
and business partners prior to defining
Wood's carbon emissions reduction
target. The Board reviewed and
considered the research and approved
the recommendation to reduce its scope
1and 2 greenhouse gas emissions by at
least 40% by 2030,

Engagement with shareholders

Qur investor relaticns (IR) activities are
led by the Chief Executive and CFG,
supported by the IR team and other
members of senior management as
appropriate, We provide the opportunity
for significant sharehoiders to meet with
the Chief Executive and CFO at leost
twice g year around the interim and
final results announcements and with
the Chair around the Annual General
Meeting. The Chair also has regular

calls with the Company's brokers to
understand the views of sharehelders
and equity markets more broadly.

During 2020, in addition te pericdical
market updates and our annual and
half-year results, more than 100
shareholder engagements took place
between investors and the IR team ond/
or the Chief Executive and CFQ. A small
number of these were meetings with
shareholders in early March following the
2019 full-year results anncuncement, but
all subsequent shareholder engagement
was carried out by call and video
conference.

Government restrictions on travel and
public gatherings in respense to the
Covid-19 pandemic meant that we were
unable to hold cur AGM as planned

in May and we took the decision to

delay until June in anticipatien that
restrictions may have been eased,
allowing sharehelders to attend. Despite
the delay to the AGM, engagement
between significant shareholders and the
Chair proceeded as normal albeit via call
rather than meetings. The engagement
focused on Wood's actions In respanse
to Covid-19, as announced on 2 April,
including the decision to withdraw the
final dividend for 2019 as well as Wood's
medium-term strategic objectives as set
out in our capital markets presentation
in Novernber 2019, See pages 13 to 15 for
further detail.

The AGM was held on 29 June,

however, as restrictions on travel and
public gatherings were still in place it
was held as a closed meeting which
shareholders were unable to attend.
Shareholders were however provided
with the opportunity to submit questions
in advance of the AGM through our
website.

The CFO engaged with the Company's
brokers and shareholders regording
withdrawal of the previcusly declared
2019 final dividend. Feedback was also
received from employees and from the
Company's lenders.
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The Board engaged with shareholders on
our proposed Directors’ Remuneration
Palicy, which was submitted for
shareholder approval at the 2020 AGM.
In taking the decision to recormmend
the new policy to shareholders, the
directors were mindful of shareholder
expectations in respect of executive

pay and of guidelines produced by
relevant advisory bodies such as the
investment Association. The views of the
workforce were also listened to through
the employee Listening Group Network
and feedback from the employee
engagement surveys. Such engagement
resulted in @ Directors’ Remuneration
Policy for executive directors designed

in line with the philoscphy and principles
underpinning remuneration throughout
the organisation but more heavily
weighted towards variable pay than

for the wider workforce to ensure
longer-term alignment with shareholder
expectations.

Update on investigations

The IQC, chaired by Thomas Botts,
continued to provide independent
oversight, monitoring and reporting to
the Board of our response to the ongeing
investigations by the relevant authorities
into the historical use of agents and
other matters. In 2079, discussions
concerning possible resolutions of the
investigations by the authorities in the
US, Brazil and Scotland had previously
progressed to the point where the Group
believed that it was likely to be able to
settle the relevant matters with these
authorities. Since then, the Group has
continued to cooperate fully with all
authoerities and discussions concerning
possible resolution of the investigations
by those authorities and with the SFO
have continued and are at an advanced
stage. The Group now believes that it is
likely to be able to settle all of the above
matters with the relevant authorities,
subject to approval of the relevant
courts.



Major shareholdings

The Company has been notified, in
accardance with DTR 5, of the major
shareholdings in the Company as of 31
December 2020, as shown in the table
below:

_ No of of
Shareholders shares shares
Standord Life 42,106,866 612%
Aberdeen plc
FIL Limited 39,740,952 577%

Pzena Investrment 34,273,605 498%
Management, Inc.

Franklin Templeton 33,950,724  493%
Institutional, LLC

Artisan Partners 33,601,505 4.88%
Limited Partnership

Armeriprise Financial  33,549841  487%
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Board and Committee attendance 2020

Attendance by directors at the meetings of the Board and its Committees
is summarised in the table below. The dotes of future Board meetings have
now been agreed until the end of 2022.

Read the Charters of the Board’s Committees at:

i
waoodplc.com/charters
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Norges Bonk 28,551,308  415%
Investment

Management

APG Accot 27345991 397%

WManugernent WY

Kiftearn Partners 23,028,390 335%
LLP

The following changes in the interests
disclosed to the Campany hove been
vl L v 31T D eonbee 20720 0rd
15 March 2021:

« On 17 February 2021 Standard Life
Aberdeen plc disclosed that their
percentage interest in the ordinary
share capital of the Company was
5.62% (38,716,841 ordinary shares)

+ On 19 February 2021 FIL Limited
disclosed that their holding had
reduced and was below their
disclosable threshold

- On 3 March 2021 Norges Bank
Investment Management disclosed
that their percentage interest in the
ardinary share capital of the Company
was 3.98% (27,404,062 ordinary
shares)

Safety,
Assurance &
Business Ethics Nomination Audit Remuneration
Beoard Committee Committee Committee Committee
Roy Franklin 9/9 - Iy/3 - -
Robin Watson /9 - - - -
Daovid Kemp /9 - - - -
Thomas Botts 9 4fh [/ - -
Jacqui Ferguson /9 - 4t% 4/51%) ?/?
Birgitte Brinch Madsen®  //B% 3/ 3/3 - -
Adrian Marsh 9/9 Lf4 4/4 5/5
Mary Shafer-Malicki e - 4/4 5/5 7';"/7
Niget Mills** 5/5 - 2/2 2/2 4ib
Jeromy Wilcon*** 6/6 - 272 3/3 6/

Attendance at Beard and Committee meetings is noted as the number of meetings
attended/the maximum number of meetings possible for that director te attend, so
accounting for appeintments and resignaticns part way through the year.

During 2020, all directors attended all meetings they were entitled to attend with the

following exceptions:

a. Birgitte Brinch Madsen, who was appointed as a director 1 March 2020, was unable
to attend a Board meeting that was arranged at short natice later that maonth,
due to a conflicting engagement. She was also unable to attend a meeting of the
Safety, Assurance & Business Ethics Committee in May due tc a long-standing
commitrment that was set prior to her appeointment to the Wood Board,

b. Jacgui Fergusen was unable to attend a meeting of the Audit Committee in
February 2020 due to a conflicting engagement;

* Birgitte Brinch Madsen was appointed 1 March 2020
** Nigel Mills was appointed on 1 May 2020
** Jeremy Wilson resigned 29 June 2020

@ Face to face
o Telephone
0 Video conference
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Corporate governance continued

Board programme & agenda

The Board typically schedules four face to face meetings and two calls on an annual basis. During 2020 additional meetings were
held to enable discussion and moniter response to the Covid-19 pandemic, As a result of the pandemice, the majority of meetings
held in 2020 were via video conference. Within the face to foce meetings, the following are covered as standing agenda items:

+ Review of Governance and reports from the Safety, Assurance & Business Ethics, Audit, and Remuneration Cammittees, and the

Chief Executive report

« Operations updates and functional updates HSSEA, P&O, Strategy & Development and Finance & Administration (including

Investor Relations, [T, Legal, Tax & Treasury and Commercial)

The Board alsc receives presentations from management and discusses ather matters arising which are set out in the table on

pages 84 to 86.

Activity

+ Wood's strategy was reviewed and regularly discussed
at Board meetings. Detoiled interim ypdates were
previded to the August and Qctober Board meetings
and a full day was set aside as part of the November
board meeting dedicated to in-depth strategy review
and discussion and succession planning

- Individual strateqgy updates were recsived from each
business unit

+ As part of the continuing review of the flexibility and
sustainabulity ot our business model, and Wood's role
in addressing climate change including minimising its
own ervirenmental tootprint, research was conducted
with our stakeholders, including investors, clients, and
business partners

Outcome/progress:

« Regular updates were received from each business
unit with additional overview presentations from the
Executive President - Strategy & Development

- The continuous process for developing strategy wos
reviewed at the Augqust and October Board meetings
and a full day wns set aside at the November Board
meetings for more in-depth review and discussion

» Portfolio rationalisation and establishment of the
Technical Consulting Sclutions business unit had
been successfully implemented with standardisation,
optimisation and digitisation ongeing

- The Chief Executive reviewed the strategic plan in light
of Covid-19. After review by the Board, this led to the
development ot tive key tocus areas tor the delivery ot
Wood's strategy: compelling investrnent; growth and
scale-up in new markets; make an impact; modernise
and automate; be the employer of chaice

+ The Board reviewed and considered the climate change
and environmental footprint research and approved
the recornmendation to set a target to reduce Wood's
scope 1and 2 greenhouse gas emissions by at least
40% by 2030

- The Board reviewed a summary of past Covid-19
strategic options that had been prepared with the
Company's brokers
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Safety, Assurance and Business Ethics

Nctivity

+ Updates were received at each meeting on the
activities of the Satety, Assurance % Business Ethics
Committee and from the Executive President HSSES

- Raports wera racaived directly from the Chief Executive
and senior management on specific compliance related
matters

« Continved oversight of the investigotions relerred Lo
in notes 20 and 33 to the financial statements through
receipt of reports from the dedicated Investigations
Oversight Commrttee and the General Counsel

Outeome/progress:

Updates were received at each meeting on the
dactivities of the Investigations Oversight Committee.
The closure of the Gulf of Mexico Administrative
Agreement was hoted as were actions undertaken to
ensure that the lessons learned from the incident were
embedded throughout the organisation in erder to
prevent recurrence

Updates were received on the response te the Covid-19
pandemic, including communications with and feedback
received from the werliforee, clients and shereholders
together with review of return to the workplace
megsures te ensure alignment with prevailing
government advice

+ The draft Modern Slavery and Human Trafficking
2020 statement was approved

« Reviewed progress made regarding Commercial
Intermediaries. It was noted the number of
intermediaries had reduced signiticantly and all
of them were compliant with Group policy
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Risk management and internal control

Activity

+ Review of Group's risk management and internal
contral systems, including the Group's register of
principal and ermerging risks and associgted confrols
and assurance provision

+ Challenge of management's canclusions on the
effertivenass of internal controls

+ The approach to identifying end assessing emeiging
risks was reviewed against the guidance in the
Governance Code

» Keview of risks associated with climate change
and review of other emerging risks

» Discussion on whether Brexit should be considered o
principal risk

= Discaesinn anwhather L Covid 17 pandenng should
be considered a principal risk

Qutcome/proyress:

- Updated grincipai risks included in annual and half year
reparts

+ Overall the internal controls were agreed to Ligve heen
upeiuling effectively during the year with sorme nreos
tor improverment identified, particularly related to
smaller businesses not yet integrated into the Group's
calnon ERP systemn, utilisation of the shared services
model and comilinls in place uround bidding, estonubion
and forecasting in certain capital projects in ASA

- Climate change risks were discussed and a new principal
risk on ESG was defined in January. Climate change was
discussed further during a Group Risk Committee review
in May resulting in both the ESG ¢nd strategir ngility
risks being refined further

- Brexit would continue to be monitored for any
potential risk
I he enduring impact of the Covid-19 pandemic
was now considered a pringipal risk

+ Roll-out of the Group project risk management standord

- Development of a tool to assess schedule risk and cost

Review of Dividend Policy -

Activity

» Reviewed and digcunard the rorrent airnd Tulure
dividend policy

- Reviewed the payment of dividends for the year and

the withdrawal of the recommendation of a final
dividend for 2019

Outcome/progress:

« The Board received reports from the CFQO in March ond
August concerning dividend policy and reviewed whether
payment of dividonds was appropriule given prevailing
market conditions

+ The dividend policy was reqi ilerly reviewod and,
recagnising the importance of dividends to shareholders,
the Board committed to reviewing the future dividend
pelicy once there is greater clarity on the impact of
Covin- 4% eind tho signiticant levels ol uil price volarility,

Financial statements

Governance

. Governance

Activity

.

Reviewed the Matters Reserved to the Board policy

Reviewed the respective charters for the Audit,
Remuneration, Nomination and the Safety, Assurance
and Business Ethics committees and the Roles and
Responsibilities of the Directors

Reviewed the Company's share dealing policy

Reviewed the updated Market Abuse Regulation -
Procedures Systems & Controls Policy

Keviewed the diractors' external appointments register

. Reviewed non-executive directors’ fees and Chair

remuneration tor 2021

Outcome/progress:
« Updated Matters Reserved to the Board policy was

approved

The respective Audit, Remuneration, Nemination and
Safety, Assurance and Business Ethics committee
charters and the Roles and Responsibilities of the
Directors were all approved and published on the
Lompany wehsihe

| he updated share dealing policy was approved

The updated Market Abuse Regulations - Procedures
Systermns & Controls Paolicy was approved

Mo Therease to non-executive directors' fees and Chair
remuneration for 20271 was recommended

Review of financial results

Activity

Review of monthly management accounts, preliminary
results statement, annual report and half year report
Review of debt and cash performance, including
progress against target leverage policy

Implementation and review of a margin improvement
proagram

Updates were received at each meeting on the activities
of the Audit Committee

Qutcome/progress:
- Reports reviewed, challenged and approved for release

- Debt and cash performance reviewed and challenged

The remit of the margin improvement programme
was agreed in erder to underpin the Company's
medium-term strategic objective to create a premium,
differentiated, high margin business

« The Augit Committee reparted on matters

including: internal audit activity; financial results and
independence of the externcl auditor
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Corporate governance continued

-1

Peopfe and

succession planning

Activity

Reviewed succession plans in place for the Board, ELT
and other senior management positions in the Group

Reviewed the Company’s various initiatives on inclusion
and dvorsity

Reviewed the Gender Pay Gap report
Frirther employee engagement

Ovutcome/progress:
- The Board noted the succession plans for senior

executives and senior management. | he Board also
chalienged the diversity of the succession pipeline

The Gender Pay Gap report indicated our position was
rensistent with industry peers

A rarget, for female representation in senior leadership
roles was set to be at least 40% by 2030, with a tocus
nnincregsing graduate recruitment

Attendance by board members at conscious inclusion
training sessions

Rnard participation in Listening Group Network calls
on topics including pay issues and wellbeing
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Board engagement with shareholders

and other stakehoiders

Activity

+ The Board seeks to understand the views of
sharcholders and other strkehnlders and take these
into account where approprinte

+ Regular reporte recaived fram the CFO on lnvestor
Relatiens activiries, suppleinented by analysis providedd
by our brokers

+ The Chair, Senior Independent Director and the Chair
of the Rermuneration Committee make themselves
available tn meet with key shareholders

+ The Roardd reviewed its obligations under the
Governance Code for meaningfu! engagement
with its stokeholders, including the workforce

Outcome/progress:

+ Significant shareholders have the opportunity to meel
with the Chief Executive and CFO at leasl Lwiee uyear
around the interim and Mnul 1esults announcements
und with the Char aruui el the Annual Quogul Mcting
During 2020, government restrictions on travel ond
public gatherings in response to the Covid-19 pandemic
mnant that the majarity of enaogement was carried
nnit by calls end video conference. The AGM was held on
29 June as o closed meetiny which shareholders woero
unable to attend as restrictions on travel and public
gatherings were still in place hawever shareholders
were provided the opportunity to submit questions in
advance of the AGM through our website

» Engagement with investor proxy agencies took place
upoh request

« Our established employee networks continued to ticel,
in line with our commitment to listen to our workforce,
with a non-everutive director actively participating in
each session. Feedback was delivered to the Board

+ A new Team Wood network was established on

Yommer, allowing all Wood employees to share
individual and common experiences



Strategic report

Safety, Assurance &
Business Ethics Committee

*In 2020 the Committee was actively engaged in Wood's
response to the Covid-19 pandemic, overseeing the safety &
wellbeing strategy, emergency response, business continuity
and ongoing risk management. With the expansion of its role
to include sustainability, the Committee endorsed Wood's
sustainability strategy, including the setting of a carbon

emissions reduction target.”

Thomas Botts

Chair, Safety, Assurance & Business Ethics Committee

Committee meetings in 2020
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Membership

In 2020 the Committee attendees
comprised Thormas Botts, Chair, Adrian
Marsh and Birgitte Brinch Madsen
who joined the Committee in March
2020 following her appointment as
non-executive directer, The Chair, Chief
Executive, Executive President HSSES
and the Chief Ethics and Compliance
Officer were clso in attendance. The
Committee meets four times o year
and hos g written charter setting out
its respansibilities.

Main responsibilities:
The Cornmittee's main responsibilities

include reviewing and making
recommendations on the:

« HSSE, Assurance and Business
Ethics strotegy ond performance

- Effectiveness of the organisation’s
policies and systems and evidence
of a prevalent safety and ethical
culture

e} Read the Safety, Assurance & Business
Ethics Committee Charter at:
wogodple.com/sobecommittee

- Effectiveness of the Group’s
sustainability managernent approach
and its response to sustainability risks

- HSSE and Business Ethics leadership
development throughout the Group,
particularly in frontline operations

- Quadlity and integrity of the
organisation’s internal and external
reporting of HSSE and Business
Ethics performance and issues

« Preparedness for response toa
major HSSE incident or ethics non
compliance

« The process for and outcomes of
investigations into major HSSE
and Business Ethics incidents
and the effectiveness with which
recommendations are assimilated
throughout the Group

« The expertise and appropriateness
of the structure of the HSSES and
Compliance function throughout the
organisation

- Qversight of any ongeing regulatory
investigations and the associated
case management

@ Facetotace
o Telephene
0 Video conference

Governance

Financial statements

The Safety, Assurance and Business
Ethics Committee is responsible for
overseging the Group's management of
Health, Safety, Security, Environmentat
(HSSE) and regulatory compliance &
Business Ethics matters, in line with the
Group's policies and values commitment.

The primary focus of the Committes

is te ensure that risks associated with
issues relating to HSSE and Business
Ethics are understood and managed
and oversight is provided to systems and
assurance activities in place to minimise
the occurrence of major events.

Covid-19 response & safety

In 2020 the Committee was actively
engaged in Wood's response to the
Covid-19 pandemic. This involved
reviewing and providing aversight of
the safety and wellbeing strotegy;
emergency response and business
continuity arrangements; ongoing risk
management; and operational readiness
and planning for a safe return to work.
The Wood response to the pandemic
was considered to be both immediote
and effective in minimising business
disruptions. The IT infrastructure was
able to support cur actions to ensure
the safety our people by enabling over
40,000 users to work remotely within
2 weeks, In addition, many of Woed's
larger project sites continue to operate
throughout the pandemic under a
robust control regime that emphasises
workplace health and rigour in hygiene,
social distancing and the wearing of
face masks. The Committee received
weekly briefings providing an overview of
the current Wood and global pandemic
status along with any changes in the
pandemic risk assessment, travel or
operational restrictions and control
measures.

The Committee also provided oversight
to the incident investigations into

the two fatalities that regrettably
occurred during the year. The purpose

of this oversight was to ensure the
investigations were independent, of

high quality and fully identified the root
causes and organisational learnings from
these two tragic events.
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Governance

Safety, Assurance & Business Ethics Committee continued

Sustainability

Systainability is embedded in

Wood's strategy, culture and day to
day operations. To reflect this the
Committee's terms of reference

were expanded in 2020 to formalise
its responsibilities for overseeing the
Group's effectiveness in its approach
to sustainability management,
responding to sustainability risks and
positioning the Compuany with external
stakeholders through engagement and
Global Compact driven disclasvre in our
Sustainability Report.

tn 2620, the Committee reviewsd and
endorsed the Wood Sustainability
Strategy. The Strategy has been
developed in response to the UN Global
Cornpact principles and supporting
actions identified by the UN Sustainability
Development Goals (SGDs).

It is focused on Wood's key material
sustainability development aspects
significant to our success and relevant

to our key stakehelders, linking

Wooed's journey into those of the SGD
objectives. As part of the delivery
against the Strategy, the Committee
made recommendations to the Board
regarding the setting of Wood's science-
based target to reduce carbon emissions.
The target represents a 40% reduction in
scope 1and 2 greenhouse gas emissions
by 203C which puts Wood on a trajectary
well beyond the 2-degree Celsius
temperature goal identified by the Paris
Agreement, and will be achieved without
the use of carbon offsets.

in addition, the Committee endorsed
both Wood's Annual Sustainability
Report and the suitability of Wood's
Modern Slavery & Hurmaon Trafficking
Statement in pursuance of Woaod's legal
obligations under the Modern Slovery Act
2015 and our cormmitment to uphold the
Universal Declaration of Human Rights.

@ Read our 2020 Sustainobility report:
woodple.com/sustoinability

@ Read the Maodern Slavery & Human
Trafficking Stotement:
woodplc,com/modernslavery

| Regulaotory compliance

& Business Ethics

With regards to motters of Ethics

and Compliance, the Committee
ensures a higher leve! of governance for
matters concerning major regulatary
investigations or significant breaches of
a compliance nature. In gddition to the
normal routine SABE review of ongoing
investigations, an Investigation Oversight
Committee (the I0C) was established
by the Board in November 2017, This
was put in place to provide additional
governance on matters thot have

the potential to incur serious criminal
sanctions or cause significant and lasting
reputational harm to Wood. The 10C,
chaired by Thornas Botts, continued to
provide independent aversight of the
risk analysis, mitigation and response of
the business in connection with certain
ongoing investigations by the relevant
authorities into the historical use of
agents and other matters.

Another key area of focus in 2020 for the
SABE Committee has been on reviewing
progress with strengthening global
processes on deta privocy building on
the success of the implementation of
the Furopean General Data Protection
Regulation (GDPR).

Assurance

The Committee continued to monitor
the activities of the QOperation Assurance
{OA) function which has responsibility for
reviewing project execution compliance
with HSSE, Technical and Quality policies
and standards. The Comrnittee has
visibility over the Operations Assurance
schedule of reviews, key ermerging
themes ond orgonisctional learnings.

A separate review of assurance findings
was conducted in @3 2020 which
identified key areas for improvement
including; standardising processes in

our enterprise management systems;
strengthening project management
commercial understanding and
awareness; strengthening our process

of project start-up and hand over; risk
and opportunity managemeant; and the
management of change. These areas will
form the basis for improvement plans to
be implemented under our newly formead
Operations Committee.
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Committee evaluation

In November, the Committee
participated in an evaluation process
os part of the annual Board evaluation
externally facilitated by Lintstock. The
review focused on the effectiveness of
the Committee's imeetings and processes
and the performance of the SABE
Committee was rated highly overall.
The key arec for improvement going
forward was the continuing maturing
and development of the oversight of
sustainability motters following the
formalisation of the Committee's
responsikility for sustainability in 2020.
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Nomination Committee

“In 2020, the Committee was active in progressing
Wood's inclusion & diversity strategy through
establishing measurable targets and its approach
to succession planning. The Committee also focused
on the independence of non-executive directors and
the effectiveness of the Board and its leadership.
Two new independent non-executive directors were

appointed in 2020."

Roy A Franklin
Chair, Nomination Committee

Committee meetings in 2020
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Membership

The Nomination Committee
comprises the Chair and the

independent non-executive directors.

Birgitte Brinch Madsen was
appeointed to the Committee in
March 2020 and Nigel Mills was
appeinted to the Committee in May
2020. Jeremy Wilson stepped down
from the Committee in June 2020
foilowing his resignation as a non-
executive directer.

The Committee meets at least once
@ year, It operates within g written
charter setting cut its roles and
responsibilities.

@ Read the Nomination
Committee Charter at:
woodple.com/nomcommittee

Main responsibilities:

- Reviewing Board structure, size
and composition and making
recommenddtions to the Beard with
regard to ony adjustments

+ Nominating candidates for the
approval of the Board

- Ensuring succession pians are in
place for the Board and senior
executive positions

e Face to face

0 Telephone
0 Video conference

Governance ) S Financial statements

Work of the Nomination Committee

The purpose of the Committee is to lead
the process for Board appointments,
ensuring formal, rigorous and
transparent procedures and making
recommendations to the Board to
ensure plans are in place for an orderly
succession to both the Beard and senior
manggement.

The Committee also oversees the
development of o diverse pipeline for
succession.

The Committee held four formal
meetings during 2020 and focused on
Board appointments, successicn glanning
and inclusion and diversity.

Board appointments

in 2020 the Committee recommended
the appointment of Birgitte Brinch
Madsen and Nigel Mills as non-executive
directors.

Birgitte was appointed on 1 March

2020 following a process which had
commenced in 2079 utilising Korn Ferry,
a global leadership and talent consulting
firm that assists Wood on recruitment
for Board and senior level positions. Korn
Ferry provide no other services to Wood
and we consider it independent of the
Company and the Board.

Selection criteria were agreed with a
preference for candidates from outside
the UK and US and for gender diversity
and ideally with relevant experience

in the areas of energy and the built
environment. The search process

was completed and the Nomination
Committee reviewed a list of potential
candidates and met with a number

of them. The Committee noted the
appropriate blend of skills and experience
of Birgitte Brinch Madsen, a Danish
national, particularly with regard to
her global experience of engineering
and consulting projects in both energy
and the built envireonment and her
knowledge and understending of green
energy technologies, and unanimously
recommended to the Board her
appointment as a non-executive director
with effect from 1 March 2020.

The Committee also engaged Heidrick &
Struggles, external search consultants, to
undertake @ selection process to identify
a suitable replacement for Jeremy Wilson
as non-executive director and Senior
Independent Director as he had served
on the Board for nine years. Other than
recruitment consulting services, Heidrick
& Struggles provide no services to the
Company and accordingly we consider
Heidrick & Struggles to be independent
of the Company and the Beard.
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Governance

Nomination Committee continued

Selection criteria were agreed to include
a requirement for candidates to have
strong and relevant UK PLC board
experience and who can contribute
strong knowledge of capital markets.
The search process was compteted and
the Nomination Committee reviewed

a list of potential candidates and met
with a number of them. The Committee
noted the appropriate blend of skills
ond experience of Nigel Mills particularly
with regard to his extensive financial,
commercial and investor relations
experience in advising some of the

UK's largest companies across o broad
range of end markets, and undanimously
recornmended to the Board his
appointment as a non-executive director
with effect from 1 May 2020, Nigel Mills
was subsequently appointed as Senior
Independent Director following Jeremy
Wilson's resignation on 29 June 2020,

Independence

The Nomination Committee also
reviewed non-executive director
independence. After careful
consideration, the Board confirmed that
it regarded each non-executive director
as independent for the purposes of the
2018 UK Corporate Governance Code
("the Governance Code™). All non-
executive directors are considered to be
independent in character and judgement;
with no relaticnships or circumstances
which are likely to affect, or could appear
to affect, their jJudgement.

External appointments

The Board requires all directors to
declare any external appolntments

and has procedures in place to monitor
and approve such appointments to
ensyre the director continues to devote
sufficient time and commitment to the
Company. In March 2020, David Kemp,
an executive director, was appointed as a
non-executive director of Craneware plc.
David Kemp continues to devote time and
commitment to his role in the Company
and is considered a full-time employee,

Succession planning

The Board has a duty to ensure the long-
term success of the Company, which
includes ensuring that we have a steady
supply of talent for executive positions
and established succession plans for
Board changes.

The Committee considers the Group's
successian planning on a regular basis,
including consideratian of the length
of service of the Board as o whole, to
ensure that changes to the Board are
proactively pianned and co~ordinated.
The Committee recognises thot the
Board currently has no ethnic minority
representation on the Board and does
not yet meet the recommendations of
the Hampton-Alexander and Parker
reviews to have at leost one director
from an ethnic minority background
on the Board by 2024. The Committee
is mindful of, and gives consideration
to, the recommendations of the Parker
Review during reviews of the Board
succession plans, and during the
recruitment process for new directars, to
ensure the Board is regularly refreshed
and appointments are objective whilst
promoting diversity of gender, social &
ethnic backgrounds and is cognitive of
personal strengths.

The Committee also monitors the
development of the executive leadership
and management teams below the
Board to ensure that there is a diverse
supply of senicr executives and potentic!
future Board members with appropriate
skills and experience. As o part of this,
the Board meets with members of the
leadership team and high performing
employees to gain an overview of the
internal talent pipeline.

The Executive Leadership Team considers
the adequacy of the Group's succession
plens below the Beard and provides
updates to the Committee.

During 2020 the Committee noted that
one of the non-executive directors, Mary
Shafer-Malicki will be expected to step
down from the Board in 2027 in line with
the Governance Code reguirements
regarding non-executive director tenure.
Accordingly, the Committee considered
her succession as g non-executive
director.
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The Committee engaged recruitment
consultants, Russell Reynolds, to identify
suitable candidates to succeed Ms
Shafer-Malicki, with a focus on US-based
and female candidates with international
consulting experience. The secrch process
was completed and the Committee
reviewed a list of potential candidates
and met with a number of them, The
Cammittee noted the appropriate blend
of skills and extensive global experience
across a range of end markets of Brenda
Reichelderfer and of Susan Steele and
unanimously recommended to the Board
their appointment as non-executive
directors. As announced on 11 March 2021,
the Board confirmed their appointment
with effect from 37 March 2021,

Russell Reynolds assists Wood on
recruitment for Board and senior level
positions hut provides no other services to
Wood and we consider it independent of
the Company and the Board.

The Committee met in August to
discuss inclusion & diversity targets

and initiatives, being mindful of its
responsibility under the Governance
Code and the Hompton-Aiexander and
Parker reviews as well gs the global
moverments highlighting social inequality,
Certain gfobal targets were proposed,
name'y:

Conscious inclusion training

In 2020 the Board and leadership teams
completed conscious inclusion training and
a terget waos set to extend the training to
all Woed ernployees during 2021,

Gender diversity

A target for femaie representation in
senior leadership roles was set to be at
leqast 40% by 2030.

Ethnic diversity

Ethnic reporting will be improved in our
major hubs of the DK, Canada, Austrolia,
and USA, where legally possible. Data

on ethnicity will be gathered through
voluntarily provided data, including as
part of employee surveys, and specific
ethnic diversity targets will be set.

A proposed inclusion & diversity strategy
framework including the development of
"bottom up"” employee networks and the
development of leadership champions,
was discussed, The Committee will
continue to monitor the implernentotion
of the framework.



Diversity

Wood is committed to its Diversity
and Inclusion policy which encourages
an inclusive environment where
employees are involved, respected,
connected, encouraged, cared for and
welcomed. Differences such as life
experiences, gender, sexual orientation,
marital or civil partner status, gender
reassignment, race, religion or belief,
colour, nationality, ethnic or national
origin, disability, age, and upbringing
underpin and crecte our diverse
workforce, creating an inciusive
orgdanisation.

The Board and the Committee
proactively seeks regular updates

on Wood's strategy for inclusion

and diversity and have been octively
involved in establishing targets to
increase inclusion and improve gender
balance and ethnic diversity across the
organisation, as set out on pages 52
to 53.

The Committee remains cognisant of
the Governance Code's requirement
to pay due regard to the benefits

of diversity, including gender, and

is mindful of the requirernents

of the Hampton-Alexander and
Parker reviews, when considering
appointments to the Board and to
senicr management positions.

Strategic report

Qur people are our most valuable
resource and creating an inclusive
working environment where our
people enjoy coming to work is
fundamentel Lo achieving our
strategy. More information on Wood's
approach to diversity and inclusion
and enhancements we have made for
the ongoing operation of cur policy
can be found on page 52.

During 2079, the number of female
members of the Board fell below the
Board's preferred minimum of one
third for part of the year. However,
the appointment of Birgitte Brinch
Madsen as an additienal non-
executive director means that, as well
as enhancing the blend of skilis and
experience of the Board, from 1 March
2020 one-third of the Board members
were fermale.

For details of the gender balance of
the Boord, ELT and leadership teams
see page 53.

Woad is committed to remaining an
equal opportunities employer.

@ Read our Diversity & Inclusion policy at:
waoodple.com/diversitypolicy

- Governance Financial statements

External Board evaluation

During 2012, an independent evaluation of
the Board was undertaken by Lintstock,
the resuits of which were reviewed

at the March 2020 Board meeting. A
number of areas for improvement were
recemmended, the outcomes of which
can be found on page 81,

A further evaluation, which was also
facilitated by Lintstock, was conducted
during 2020 wial reviewed by the Board
at its November meeting. The Board's
overall performance was rated highly,
The top priorities for the Beard were
identified as:

+ Board and senior management
succession

+ Devoting time to discussion

Focusing on business performance,
including through metrics.

Further details are on page 81

The Board evaluation was conducted
using a detailed online questionnaire
completed by each member of the Beard.

Lintstock have do not have any other
connection with the Company or any
individual directors,

Committee evaluation

Lintstock also facilitated evaluations
of each of the principal committees,
including the Nomination Cemmittee.
The performance of the Committee
was rated highly overall and would be
improved further over the coming year
by focusing on succession planning,
particularly executive succession, and
continuing to focus on diversity.

The results of the evaluation of the
Safety, Assurance & Business Ethics
Committee, the Audit Committee and
the Rermuneration Committee are
included on pages 88, $5 and 78.
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Governance

Audit Committee

"Despite a challenging year operationally, the Group
effectively maintained a strong internai control
environment and continues to standardise and
streamline its finance systems and processes.”

Adrign Mnarch
Chair, Audit Coammittee

Committee meetings in 2020
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Membership

Adrian Marsh chaired the Audit
Committee throughout 2020, Adrion hos
recent and relevant financiat expertise
and is currently Group Finance Director
of OS Smith PLC,

laeaul Ferquson and Mary Shafer-
Maficki served on the Audit Committee
thraughout the year. In June 2020,
Jeremy Wilson stepped down trom the
Committee following his resignation as
non-executive director. Nigel Mills was
appointed to the Committee in August
2020.

As Graup Chairn, Roy Frankiin is not a
member of the Audit Committee but
attended all meetings in 2020 Ly invitation,
and all other non-executive directors are
welenme to attend any meeting. The
Chair of the Committee reports to each
Board meeting on the activity of the
Committee.

The Committee has a written charter
which is reviewed on an annual basis,
setting out its roles and responsibilities.

@ Read the Audit Committee Charter at:
woodple.com/auditcommittee

0 V]

Main responsibilities:

« Compliance with financial
reporting stondurds and relevant
financial reporting requirements
Consideration of the financial and
IT internal controi envirormetiL
Consideration of the internal
audit proyiunnoe and rasulte
Review of the external audll
relationship and prevision of -
audit services

.

9 Face to face

ﬂ Telephone
1 0 Video conference
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The Committee met five times in

2020, In agdiliun Lo Lhe raembers of
the Committee, the CFO, the Group
Financial Controller, the Group Head of
internal Audit & Risk or her delegate and
the external auditors attended all Audit
Committee meetings. The Group Chair
is also invited to attend all meetings and
did so during the period.

During the year other relevant people
from the business presented to the
Committee on the topics as noted below.
In order to ermphasise the importance
of internal controls to the Group the
Committee also inviled the leaders

of sefecled businesses who had been
subjecl Lo internagl audits in the yensr
to Committee meetings to discuss the
rosults of their Internal Audit reports.
The Chair of the Committee also holds
monthly update calls with the Group
Heud of Internal Avdit.

The Group Head of Internal Audit &

Risk and the external auditors have the
right of direct gocese tn the Chair of
the Cuntnniller at all timeg and +n meet
the Committee without management
present.

KPMG continued as auditors of the
Group, having been in place since 2018
and the Committee spent tirne with

the auditors understanding their audit
approach, the challenges of performing
their work during the Covid-19 pandemic
and the outcomes of their work.

Dvuring the year the following areas
were discussed at the Committee
meetings:

February

- Review ot the material issues and

key ureds ol uLLuunting and tax
judnement impacting the 2019 Group
finmincial statements including the
implementation of IFRS 16 'Leases,
classification of exceptional items,
aqaodwill impairment reviews,
prowvisions, uncertain tax positions and
accounting for significant contracts
Update on KPMG audit status,
independence and preliminary
conclysions

Review of KPMG's Audit Quality
progesses

.

- Approval ol KPMOC's nan andit fees

Review of interncl audit reports and
status

+ Review of distributable reserves



March

+ Review and recormmmendation to the
Board of the 2019 Group financial
statements and related disclosures
including the 'Fair, Balanced &
Understandable’ review of the annuat
report

+ Review and recemmendation to

the Board of the going concern and
viability statements

Review of KPMG's 2019 external audit
waork and audit apininn, including
discussion of their key findings and
judgmental areas

Review and approval of the 2019 Audit
Committee Corporate Governonce
Report

+ Review of the internal audit annual
summary for 2019 and the Internal
Financial Controis Assessment

- Preliminary assessment of external
audit effectiveness

+ Review with the TCS BU CFC and a
mermber of their operational leadership
of an unsatisfactory internal audit
report and the actions taken as a resuit

« AFW acquisition synergy and IT
security updates

May

« Review of finance and IT business
continuity response to Covid-19
including a presentation from the
Group Chief Information Officer (CIQ)
and the ASEAAA BU CFO on the
successful transition to home working
and the continued operation of shared
services

+ Review with the ASA BU CFC and one
of their operational leadership of an
unsatisfactory internal audit report
and the actions taken as a result

- Review of internal audit reports and
status against the 2020 plan

+ Review of KPMG's control observations
from their 2019 audit and their
preliminary audit plan for 2020

+ AFW acquisition synergy and IT
security updates

Strotegic report

August

.« Consideration of the Financial
Reporting Council's audit quality
report

+ Review and recommendation to the

Board of the 30 June 2020 Group

interim financial statements including

key accounting and tax judgements,
going concern, goodwill impairment
reviews, update on IFRS 16 and
exceptional iterms

Update on KPMG's 2020 interim

financial statements externcl

review findings, review opinion and
discussion of their key findings

» Review of Internal Audit’'s 2019
Themes and Insights report

+ Review of internal qudit reports and
status of 2020 plan

+ Reviewed and approved KPMG's
2020 qudit plan

- Effectiveness review of internal and
external audit

- AFW acquisition synergy and [T
security updates

November
+ Review of material upcoming year end
accounting judgements and issues

+ Review with the ASA BU CFC and one
of their operational leadership of an
unsatisfactory internal qudit report
and the actions taken as a result

- Update on IT security status and
improvement plans from the CIO

- Approval of KPMG's final 2020
external audit plan and audit fees

+ Status update on KPMG's pre year
end audit work and year end planning

+ Review of internal audit reports
issued and status against 2020 plan

- Review and approval of 2021 Internal
Audit Plan

« Audit Committee evaluation
Final AFW acquisition synergy update
at conclusion of 3-year target

" Governanca

Financial statements

During the year the Committee
focused on the following areas:

Financial reporting and
significant accounting issues

The Committee focused on the
application of our accounting policies
and on the areas of judgement and
estimation in relation te accounting and
tox matters.

The primary areas of judgement

and estimation considered by the
Committee in relation to the 2020
financial statements and how they were
addressed are outlined below.

Impairment reviews

At both the half year and the year end,
the Committee considered whether
indicators of impairment existed and
the results of any related impairment
reviews. Annual reviews are carried
out in relation to goodwill with the
Committee's role being primarily to
chalienge the significant assumptions
and estimates made to ensure that
they are appropriate and review the
work done in these areas by KPMG, who
identified this as an area of focus.

The Committee challenged and was
satisfied with the assumptions and

the results of the reviews, and with the
sensitivities disclosed. The significant
assumptions were around short ond
lenger-term growth rates (including the
impact of Covid-1? at the half year) and
discount rates and sensitivities related
to these were performed, further details
of which can be found in note ¢ of the
Group Financial Statements.

Going concern

At both the half year and the year

end, the Committee considered the
appropriateness of the going concern
basis of preparation and reviewed
forecasts prepared by management
covering o period of 12 meonths from
the date of signing of the Group
Financigl Statements. At the half

year the Audit Committee considered
updated forecasts including the impact
of Covid-19. The Committee was very
comfortable that the going concern basis
remains appropriate.
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Governdance

Audit Committee continued

Review of significant contracts

The Group executes a number of
contracts on a fixed price or lump sum
basis. Such contracts inherently involve
a gregter degree of estimation and
judgerent than is typically the case in
reimbursable contracts.

The external auditors assessed this as
an area of focus and the Committee
received updaotes on related work
undertaken by KPMG.

The Committee reviewed and was
satisfied with the accounting for
significant lump sum projects in progress
at the year end and the material
judgements taken by management in
recognising profit or the quantification of
known losses where these are probable.

Review of provisions

The Committee considers the
appropriateness, adequacy, and
consistency of approach to provisioning
at the 30 June and 31 December balance
sheet dates. All material provisions,
including those maode against uninsured
legal claims, asbestos litigation and
expected credit losses, are discussed and
challenged.

The Committee, toking into account
the reports of the external auditors,
concluded that the positions taken by
rmanagement were appropriate.

Current and deferred tax balances

The Group operates in a number of
different tax regimes and a range of
judgerments underpin the calculations for
both current and deferred tax, including
uncertain tox positions.

In the Income Statement, these can have
an impact on both the tax charge and
the operating profit. The Committee
receives a detailed written report on
taxation matters at each meeting.

Where necessary, the Committee
considers advice received from
professional adviscry firms and
concluded that the positions taken

were appropriate. The Committee also
received updates on work undertaken by
KPMG in this areq.

Review of pensions

The Committee reviews the accounting
for the Group's defined benefit
obligations under |AS 19 Pensions

at the half year and year end. The
Committee reviews the results of the
actuarial review performed on behalf
of management by o leading actuarial
firm, with a focus en the key underlying
assumptions as set out in note 32 to the
financial staterments. The Committee
also considered the appropriateness of
recognition of the pension asset under
IAS 19. To help with this assessment, the
Cornmittee aiso received reports from
KPMG who use specialist actuaries to
review and challenge the assumptions
made. The Committee was satisfied
with all the assurmptions and disclosures
made and the results of the reviews.

Reporting measures

The Committee reviewed the interim and
year end annual reporting, including the
use of alternative performance measures
(APMs), such as EBITDA, on behalf of the
Board. The Committee was comfortable
that APMs add to stakeholders’
understanding of our financial
performance and do nct detract from
the fair, bolanced and understandable
presentation of cur results.

Investigations

Governance around the investigations by
authorities in connection with historical
use of agents and other matters referred
to in notes 20 and 33 is provided by the
Investigations Oversight Committee

and is not within the scope of the Audit
Committee, however throughout the
veor the Committee considered the
accounting and disclosure requirements
associated with these nvestigations.

During late 2019 and early 2020,
discussions concerning potential
resoclutions of the investigations by the
US Department of Justice (DoJ), US
Securities ond Exchonge Commission
(SEC), the Brozilian autherities and

the Crown Cffice and Procurater

Fiscal Service (COPFS) in Scotland

had progressed to the point where
management believed that it would be
likely to be able to settle the relevant
matters with these autherities at an
aggregate cost of $46m. The Audit
Committee agreed with this assessment
and this amount was reflected as a
provision in the 2019 finoncial statements
as described in note 20 Provisions. During
late 2020 and early 2021, discussions
concerning the potential resolution of
the investigotion by the Serious Fraud
Office (SFO) had progressed to the point
where management believed it would be
likely to settle all the relevant matters
with the DoJ, SEC, COPFS, SFC and
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Brazi! authaorities at an aggregate cost
of $197m. The Audit Committee agreed
with this assessment and an increase

of $15Tm was reflected in the provision
in the 2020 financial statements as
described in note 20 Provisions and note
33 Contingent Liabilities. The Committee
also agreed that this charge, along with
costs of $10.9m incurred in relation to
legal and other support costs associated
with the ongoing investigations, should
be treated as an exceptional item in the
2020 financial statements.

Synergies

Throughout the year the Audit
Cornmittee received regular reports
on the status of progress against

the synergy targets set following the
acquisition of AFW in November 2017.
This included a final report in November
2020 which showed that at the end of
the 3-year post acquisition period the
target of annualised cost synergies of
over $210m had been achieved.

As well as reviewing the regular
periodic reporting of synergies over
the last 3 years, the Audit Committee
commissioned an Internal Audit report
on the synergy reporting process and
also engaged KPMG to perform specific
agreed-upecn procedures and report
factual findings to provide additional
comfort. Neither of these pieces of
work raised any issues considered by
the Committee to be significant; the
Committee was comfortable with the
process followed.

Internal financial control

The Board is ultimately responsible for
the Group's system of internal controf
and for reviewing its effectiveness. The
Audit Committee has been given the
responsibility to review the effectiveness
of the financicl and IT internal control
systems implemented by management.,
This work is informed by regular updates
from the Group Head of Internal Audit
& Risk and the results of various self-
assessment processes undertaken across
the Group. The external auditor also
provides feedback on orsas of financial
or IT control which they wish to bring to
the Committee's attention.

The Board's assessment of the Group's
internal financial and IT control
environment, as informed by internal
audit, is effective, with some areas where
improvement is needed. Particular areas
of focus are smaller businesses which have
not yet been integrated to the Group's
common ERP system and shared services
model and alsc the controfs in place
around bidding, estimation and forecasting
in certain capital projects in ASA. These
areas dre being prioritised by the Group.



The preject to establish a commen ERP
and shared service platform has made
good progress with the majority of the
legacy AFW UK, US, and Canadian
operations now transiticned. However,
progress elsewhere in 2020 was impacted
by Covid-19. As a result of the practical
challenges this presented with our teams
working remotely, the decision was taken
to pause the ERP implementation and
there is still work to be done before this
will complete for the Graup.

The Audit Committee considered the
impact of employees warking from
home in response due to Covid-19 and
noted no material impact on the overall
effectiveness of internal financial
controls, as evidenced by the assurance
activities undertaken by internal Audit.

IT security review

The responsibility for reviewing IT security
is delegated to the Audit Committee.
During 2020, the Committee received

a presentation from the Group Chief
Information Officer (CIO) who presented
the results of the annual cyber security
assessment audit, independently carried
out by Ernst & Young. This provided an
update to the assessment thot was
carried out during 2019 and noted that
the maturity level had increased against
a landscape of increasing cyber risk.

The security implications of increased
home working as a result of Covid-19
were discussed at the May meeting
and the ClO outlined the additional
processes and controls that hove been
implemented in response.

Internal audit

Moniteoring the activity of the Group
Internal Audit function is an agenda item
at each Committee meeting. The Group
Head of Internai Audit & Risk or her
delegote attended all meetings.

Each year, the Committee agrees the

plan tc e carried out and receives regular
updates on progress against this plan,
including a summary of the key findings
from each of the internal audits, and an
update on the status of actions agreed
with management. A separate annual
report on key themes and insights from the
internal audit worl was also considered by
the Committee, including comparing the
key thermes to the prior year.

During 2020, EY have continued to be the
provider of strategic IT internal audits,
under the supervision of the Group Heoad
of Internal Audit & Risk or her delegate.
Any other internal audits that require
specialist knowledge or language skills
outside of the internal audit team's
abilities, are outsourced as appropriate.

Slrategic report

The Group Head of Internal Audit & Risk
is also responsible for the corporate risk
management process. The Committee
does not consider this to give rise to any
conflict of interest and is satisfied with
the safeguards in place.

The Chair of the Committee and other
Committee members hold private
discussicns with the Group Hecd of
Internal Audit & Risk as necessary during
the year outside the formal Commitise
process.

External audit

KPMG are the Group's auditor and were
appointed in 2018 after c tender process.

During 2020 the Committee assessed
the effectiveness of oudit process
through cansideration of the reporting
received frem KPMG at the half year
and the year end, the robustness of
the external ouditors' handling of key
judgmental areos and the quality of
the external auditors’ interaction with,
and reporting to, the Committee. As a
result of the assessment the Committee
concluded that the audit process was
operating effectively.

The Committee also reviews the
standing, experience and tenure

of the external audit lead partner,
the arrangements for ensuring the
independence and objectivity of the
external auditors and the nature and
level of non-audit services provided.

In addition, an gnnual exercise to seek
feedback from around the Group on

the effectiveness of the external audit
process was performed and detailed
debrief meetings were hetd to ensure
opportunities to improve the process
were captured and incerporated into the
2020 external audit plan.

During 2019 KPMG's 20718 year-and

audit file was selected for a quality
review by their external requlator, the
Financial Reporting Council (FRC). This
was KPMG's first year as Group auditors,
having taken over from PwC. The FRC
finalised the review and communicated a
summary of its results to the Committee
in May 2020. The KPMG lead audit
partner confirmed that improvements
required by the FRC had been discussed
with KPMG prior to the conclusion of the
2019 year end audit and were addressed
as part of their audit for that year. The
Committee also used the review's
findings to challenge KPMG's audit plan
and ensure that they had incorperated
the points raised in their audit process
for the 2020 audit. The Committee
received assurances that the items
identified in the review have now been
addressed by KPMG.

Governance

Financial statements

Appointment and independence

The Committee has overall responsibility
for ensuring that the externc! auditors’
independence and objectivity is not
compromised.

The Committee considers the
appointment of the external auditor each
year and assesses their independence

on an ongoing basis. During the year the
Committee received confirmation from
Lhe externgl auditors regarding their
independence.

In accordance with UK regulations and to
help ensure independence, the auditors
adhere to a rotation policy based on
Auditing Practices Board standards that
require the Group audit partner to rotate
every five years. As 2020 is KPMG's third
year as external auditor, it is ¢lso the third
year that Catherine Burnet of KPMG,

the current lead audit partner, has been
involved in the audit of the Group.

The Beoard approved the Committee's
recommendation that KPMG be
reappointed for the 2021 audit.

Accordingly, a resoluticn proposing

the appointment of KPMG os the
Group's external auditor will be put to
shareholders at the 2021 AGM. There are
no contractual obligations that restrict
the Group’s choice of external auditors,

The Company confirms that it complied
with the provisions of the CMA Order for
the financial year under review.

Non-audit services

One of the key risks to external auditor
independence is the provision of non-
avdit services by the external auditor. The
Group's policy in this area, which is set
out in the Audit Committee's terms of
reference, is clear.

The Committee considers and approves
fees in respect of nen-audit services
provided by the external auditors in
accordance with policy and the cost

of non-audit services provided in 2020
is reported in note 4 to the financiat
staterments.

In the opinion of the Committee, the
pravision of these non-audit services did
not impair KPMG's independence.

Committee evaluation

The Committee's activities formed part
of the review of Board and Committes
effectiveness performed in the year.

Overall the Committee was considered
to be operating effectively.
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Remuneration

Remuneration Committee

“Fair and balanced remuneration aligned
with stakeholder interests remains at the
heart of the Committee's decision making.’

1

Jacqui Ferguson
Chair, Remuneration Committee

Committee meetings in 2020
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Remuneration contents

Remuneration Committee I .8
Chalr's lutles 99
Workforce reward ) I
Discretionary matrix 104
Remuneration Policy 105
Executive directors’ remuneration 106
Single figure table and outcomes 2020 . 1086
Share based interests awarded during the year* M
Payments to past directors® 11
I*ayrents for loss of office” m
Statement of directors’ shareholding and share interests™ 12
TSR performance summary & Chief Executive rermuneration T4
llustration of future application ot Remuneration Policy 7
Staterment of implementation of Remuneration Halicy 110
Chair of the Board and non-executive directors™ 720
vAudited

Unless otherwise noted, the remaining sections of the
Annual Rernuneration Report are not subject to audrt.

&) Foce to face
o Telephone
) video conference

@ Read the Remuneration
Committee Charter at:
woodple.com/remecommitiee
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Mamhership

During 2020, the Remuneration
Committee comprised the folfowing
independent non-executive directors;
Jacgui Ferguson (Chair), Mary Shafer-
Malicki, Nigel Mills and Jeremy Wilson.
Jaequi was appointed as Chair of the
Remuneration Committee following
Jerermy Wilson's retirerment as o non-
executive director on 29 June 2020C; Nigel
also joined the Committee from this
date. All members of the Committee
are considered independent and short
biographies can be found on pages 76-77.

Main responsibilities:

The Remuneration Committee advises
the Board on executive remuneration
and sets the remuneration packages of
each ol Lhe exccutive directors willtin
the approved paolicy. The Caommittee
has a written charter, which is reviewed
annually and is publicly available on

the Company website. The Committee
monitors the ongoing appropriateness
and relevance of the Directors’
Rermuneratien Policy and its application
ensuring alignment of incentives and
rewards with the wider workforce, globol
remunerotion trends and culture at
Wood.

The witn of the Committee is to cstablish
an overall remuneration structure which:

Promotes the long-term success of the
Company and delivers the stralegy,

Reflects a balance of fixed and variable
pay, with the intent of creating «
Loimpelitive total remuncrotion
package thot supports the attraction
ond retention of execulive direcbu s,
and

Ensures appropriate alignrnent
letween incentivised performunce und
Ui inilerests of sharcholders.

In setting Lhe Rermuneration Policy
and its application, the Committes
considery U relevant provision:, of
the UK Corporate Governance Caocle,
relevant requlations enacted under the
Companies Act 2006 and shareholder
views through consultation.



Our principles

Alignment with strategy, culture,

and delivery of shareholder value
Ensuring the Remuneration Policy and
principles suppaort the needs of our
business over the next few years, our
strategy and creating long-term value
for our shareholders, We link pay to
performance by ensuring there is a
strong alignment with the organisation’s
short and long-term objectives, and
the prevailing company culture. Our
shareholding requirements ensure
executives remdin aligned with the
shareholder experience, including post-
departure,

Stakeholder engagement

The Committee is mindful of shareholder
and other stakeholder expectations in
respect of executive pay and actively
takes this into account when developing
remuneration arrangements,

Simplicity and balance

Our remuneration should effectively
support attraction and retention, as
well as being easily understood by all
stakehaolders. We aim to provide an
appropriate balance between fixed and
variable pay, with the following main
components: base pay; benefits and
pension; annua! bonus plan; long term
incentive plan; and the employee share
plon. Cur arrongements should be clear,
transparent, and aligned to those of the
wider workforce.

Internally fair, externally competitive
Ensuring executive directors'
remuneration refiect wider waorkforce
arrangements, including base salary
increases. We use external data

to inform our thinking end ensure
rermuneration decisions support
attraction, retention, incentivisation and
reward of our executive directors and
broader leadership team.

Strategic report Financicl statements

Governance

Committee meetings in 2020

During 2020, the Cormmittee met seven times to discuss remuneration issues and
the operation of the Directors’ Remuneration Policy. Additional meetings were
held in January, February & September reflecting the enhanced focus in setting
our new Remuneration Policy which was approved at the AGM in June and new
ELT appointments during the year. There was full Committee attendance at each
of these meetings. The Committee has a reguiar schedule of agenda iterns in
addition to other matters. The following matters were considered during the year:

Moaotters considered Jon Feb Mor May Aug Sep Nov
Policy application for year ahead: annual salory (D] 0 0

review & retention — executive directors and
Chair of Board, alignment with wider workforce

Policy applicaticn for year ahead: ABP & LTIP O O ®© 0
executive directors; alignment with wider

workforce

ABP: future year performance measures for o 0

oll participant plons & personal objectives for
executive directors

©
e @

LTIP: future year arrangernents, risks, and o o0
performance measures for ali participant plans

& executive directors )

ABP & LTIP: Review current year perforrmance 0o O
against targets for executive directors and cll

participants

ABP & LTIP: Deferred and/or discretionary

awards review and approval

Wider workforce focus - overview for Committee ) ()
on a range of matters including reporting (pay

equity, gender & ethnicity), wellbeing focus,

Covid-19 impact, share plans, benefits, incentive

plons, annual salary review, reward roadmap,

employee engagernent, malus & clawback

@ 0 O @
e
-]

Annual general meeting preparation

Post annual general meeting review

Annual report (ond Policy) review & sign off 1)
Stakeholder consultation and engagement ®
requirernents

Introduction & review of discretionary 0 O (D)
decision-making matrix

Introduction & review of malus & clawback D]

policy for all participants

Annual salary review & retention — ELT and @ 1 ] ()]
company secretary B

Remuneration review for new ELT ®

appointments; Chief Operating Officer and
Executive President, Projects

Advisors external market updote & investor O O 0
guidelines update; review of emerging
legislation/best practices/current thinking

ee

ollc]

@
oe

Cornmittee charter, objectives & rolling agenda D]
— review of current year and determination of
following year

e Decision made
o Inform, discuss and plenning
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Remuneration

Remuneration Committee continued

Workforce engagement & remuneration

The Committee continues to increase its focus on workforce
engagement and is committed to ensuring employees’ views
are considered in any decision-making process. The aim

of workforce engagement is to ensure that the workforce

is listened to as part of the remuneration process so that
remuneration decisions are aligned and underpinned by
feedback, supported by data on the compaosition, remuneration,
engagement, retention, and diversity of the warkforce.

In 2020, the Committee chaired a Listening Group Network
call with employees to gather feedback on their own reward,
share how executive remuneration is aligned to wider workforce
remuneration and demonstrate how the Committes governs
remuneration decisions. The Committee continued to receive
regular updates from the President of Reward & Mability and
Executive President of People & Orgaonisation (P&() throughout
the year an wider warkforce remuneration matters, ensuring
that breader reward practices are understood and aligned
when setting executive remuneration; this was particularly
¢ritical during 2020 with the unprecedented challenges

and decisions which were taken. More information on wider
waorkfarce remuneration considered by the Committee can be
found from page 101,

Advice provided (including internal teams)

During the year, the Committee took advice from Deloitte

LLP, who was retained as external advisor to the Committee.
Deloitte received £95,749 for the provision of services to the
Committee during the year. These fees consisted of core
services (where the cost was agreed in advance) and additional
services (which were charged on a time and matericls bosis).
The Committee has reviewed the remuneration advice provided
by Deloitte during the year and is comfortable that it has

been objective and independent. Deloitte is a member of the
Remuneration Consultant Group dnd adheres to the Group's
Code of Conduct. The Committee has reviewed the potential
for conflicts of interest and judged that there were appropriate
safeguards against such conflicts. As well as advising the
Remuneration Committee, Deloitte provided other services in
2020, predominately related to tax compliance and advisory,
and immigration advice. Where appropricte, the Committee
tiso receives input from the Chair of the Board, Chief Executive,
Chief Financial Officer, Executive President of People &
Organisation, and the President of Reward & Mobility, who
glso acts as Secretary to the Committee. These individuals
may attend the Committee but do not take part in discussions
regarding their own compensation.

Committee evaluation

As detailed on page 87, Lintstock undertook a review of the
Remuneration Committee during the year. The performance
of the Remuneration Committee was rated positively overall
and will be improved further over the coming year by focusing
on changes in the remuneration environment, continuing
awareness of competitors’ approach to remuneration and
continuing to manage and engage with all stakehslders in the
context of a changing remuneration landscape, The review
concluded that the Cormmittee is appropriately chaired and
supported in fulfilling its role.
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Shareholder consuitation

As a minimum, the Committee engages annually with
significant shareholders and voting agencies via written
correspondence and offers the opportunity to meet with the
Chair of the Committee. The Committee views these meetings
as an opportunity to ensure the Directors' Remuneration Pelicy,
and application, continues to be aligned with shareholder
views, with feedback used to inform the Committee's decision-
rnaking process. The Committee ensures that appropriate and
rmeaningful shareholder consultation tokes place in advance

of any material change being proposed to the Directors'
Remuneration Policy.

A summary of any such consultation and the Committee’s
response to substontive points raised will be included in the
relevant section of the remuneration report. In addition, the
Committee receives input on broader market insights and
shareholder expectations through Remuneration Comimittee
advisors.

We have continued to proactively engage with and listen to
our shareholders during 2020. Additional comrnunication with
shareholders in May 2020 advised of decisions taken, as a resuit
of the stakeholder experience, to apply discretionary reductions
ta the 2019 bonus achieved and LTIP participation levels for
2020; along with the decision taken by cur executive directors
to reduce their salaries by 10% from April 2020 for a period

of nine months. The Committee is thankful for the time and
considerations conveyed by our stakeholders and trusts that
the proposed application of the policy detailed in this report
demeonstrate we have listened and acted following feedback.

Statement of shareholder voting

The Committee encourages shareholder engagement. Where
there are a substontial number of votes against any resolution
on directors' remuneration, the Committee seeks to understand
the reasons for any such vote and will detail here any acticns

in response to it. In line with the Corporate Governance Code,
where there are 20% or more votes against remuneration
resolutions, the Committee will support the Board in engaging
with shareholders to understand their views regarding
remuneration,

The following table sets out the 2020 AGM voting in respect of
our remuyneration matters. We have engoeged with shareholders
who did not feel able to support the resoluticn, and explained
the Committee's rationale for their decision, particularly around
post-cessation shareholding requirements. The Committee

will continue tc monitor market practice and keep the existing
approach under review.

Item For @@ Against Number of
Abstentions

Advisory vote on the 470,073,334 49,834,493 181,518

2019 Annual Report (B87.07%) (12.93%)

on Remuneration B

Binding vote on the 485,497,628 53,097,415 1,494,302

2020 Directors’ (90.14%) {9.86%)

Remuneration Policy

Notes to the Statement of shareholding voting
a. Discretionary votes have been added to “For" votes.

b. Avote abstained is not a vote in law and is not counted in the calculation
of the percentage of vores "For” or "Agoinst” a resolution.



Chair's Letter

Dear Shareholder

| am pleased to present, for the first time
in my role as Remuneration Committee
Chair, and on behalf of the Board, the
annual report on remuneration for the
year ending 31 Decernber 2020.1 was
honoured to be appointed to the role

of Chair from June 2020, replacing
Jeremy Wilson who retired from the
Board of Directors. In May 2020, we
were delighted to welcore Nigel Mills

as a Committee member, in addition

to his duties as Senior Independent
Director. The purpose of this report

is to set out the remuneration of the
executive directors, demonstrating how
their pay aligns with the remuneration
arrangements for the wider workforce,
company culture and sharehelder value
creation through the delivery of the short
and long-term strategic cbjectives of the
Company. Last yeor we reviewed and
updated our policy to ensure ongoing
alignment to Wood's ambitions and were
pleased to receive 90.1% votes in favour,
The Committee is not proposing any
material changes to the operation of the
Policy in 2021 being satisfied with the
changes made in 2020, however we are
proposing to introduce an Environmental,
Social and Governance (ESG) frameawork
as perfermance measures for both the
annual and long term incentive plans.

Response to Covid-19

This was a porticularly challenging year,
given both the impact of the Covid-19
pandemic and the volatility in oif prices.
These events presented unprecedented
challenges for our business. However, the
Committee is proud of how the Company
responded to these challenges. Our
values of care, courage and commitment
across Team Wood were at the heart

of our response. Net only did our teams
display unified effort in taking short-term
action te protect the Compeany through
a number of measures, but they alse saw
the opportunity to accelerate initiatives
to set Wood up for future success. More
information on our response to the
pandemic can ke found on page 101,
Both Robin and David, and the wider
leadership team, continued to show
strength, resilience, courage, and care,
as they kept their focus on setting us up
for long-term growth and velue, while
leading through the crisis, supporting
both our people and the Company's
wellbeing.

Strotegic report

We closely monitored develepments in
the externc! remuneration landscape

as businesses responded to the

global pandemic. Our key priority is to
consistently balance fairly rewarding
management for their performance,
while remaining aligned with shareholder
and wider stakeholder experience. This
challenge was brought inte sharper
focus during the year. In crder to protect
the business and ensure fong-term
sustainability, our executive directors,
members of the Board, Executive

| eadership Team, senior management
and arcund 3,300 employees globally
voluntarily accepted a 10% salary
reduction, implemented from 1 April 2020
far a period of nine months. Salaries
have been re-instated to previous levels
with effect from 1 January 2021, and
reductions are reflected in the single
remuneration figure on page 106.

As detailed in last year's report, during
2020, we also implemented a new malus
and clawback policy, and spent time
reviewing our governance frarmeworks
to ensure we avoid rewarding poor
performance. A key outcome has been
the introduction of @ discretionary
matrix outlined in detail in the report to
aid decision making fer all aspects of
remuneration, which can be found on
page 104.

Alignment with the
wider workforce

During the year we increased the
Committee’s involvement in wider
workforce remuneration matters,
supported by the internal reward
team, and have disclosed information
around this outredch within this report.
We are committed to increasing
transparency, ensuring fair reward for
all employees, listening to feedback,
and ensuring alignment of executive
directors’ remuneration to that of the
wider workforce - see page 103 for
more details. Workforce engagement
will continue to evolve during 2021 and
we look forward to the benefits this will
bring.

~ Governance i Financial statements

As a minimum, the Committee

engages annually with significant
shareholders and voting agencies via
written correspondence and offers the
ocpportunity to meet with the Chair of
the Committee. The Committee views
these meetings as an opportunity to
ensure the Directors' Remuneration
Policy and its application continues

to be aligned with sharehclder views,
with feedback used to inform the
Committee’s decision-making process.
We have continued to proactively engage
with and listen to our shareholders
during 2020 and are thankful for the
time and considerations conveyed, we
have endeavoured to ensure views are
understood and listened to. Additionat
communication with shareholders in May
2020 advised of decisions taken, as a
result of stakeholder experience, to apply
discretionary reductions to the 2019
bonus achieved and LTIP participation
levels for 2020; along with the decision
taken by our executive directors to reduce
their salaries by 10% from April 2020 for
a period of nine months.

Remuneration and performance
outcomes for 2020

Annual Bonus Plan

Management have demonstrated
exceptional efforts throughout the year,
and the Committee is challenged with
how to fairly reward this achievement
while recognising that business
performance, although resilient, has
been impacted by the market conditions.
Having carefully considered the
experience of all stakeholders, supported
by the new discretionary matrix, the
Committee hos decided to reduce the
formulaic bonus outcomes for 2020,
resulting in no bonus payments being
made. Whilst management have made
significant progress against persondl
and team objectives (see page 108)

and on the whole have performed well
during extremely difficult times, and
pasitioned Wood for future growth, we
and management believe zero payment
is an appropriate response given Wood's
financial performance, suspension of
the dividend, the use of government
support schemes and the overall business
context.
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Chair's Letter continued

Long Term Incentive Plan (LTIP)

Performance measures for LTIP
performance period 2018 - 2020 were
relative Total Shareholder Return

(TSR), against a select group of peer
companies, at a 50% weighting, and

a strategic measure, also with 50%
weighting, The strategic measure was
to achieve the three-year cost synergy
target of $170m, with threshold ot
$160m and maximum performance
being achieved at $200m. These targets
were disclosed to shareholders at the
time of grant. Following an independent
review, cost synergies of $231m were
redlised over the three-year period,
resulting in the maximum achievement
for this measure. This outcome refiects
significant performance delivery in
relation to the published synergy
targets from management, despite very
challenging conditions, in focussing on
cost reduction since the formation of
Wood. TSR performance was below 50th
percentile, resulting in zere award for
this measure. 50% of the total award
will vest in March 2023 following the

end of the additional two-year holding
period. In considering this outcome,

the Committee reviewed the wider
stakeholder experience, which is detailed
in the report, including the value from the
time of grant tc realisation of the oward
being directly aligned to the movements
in the share price over that period. We
believe the exceptional performance
from the executive directors and their
management team in achieving these
results during this challenging tirme

not only ensured the resilience of the
business in light of the prevailing market
conditions but has alsc positioned Wood
well for future success.

Proposed policy
application for 2021

Full details of our proposed
implementation of the Directors’
Rermuneration Pclicy for 2021 can be
found on page 118-119. We do not
propose any increase to base salary,

in line with the majority of the wider
workforce; in addition, thare will be no
change to benefits provided since our
last report. As disclosed in our previcus
annual report and policy, executive
directors’ pension contributions will
align to those of the wider workforce
from 1 January 2022 in their country of
employment, currently 9% in the United
Kingdom.

Following review, as detailed in Jast year's
report, we propose to introduce an ESG
{environmental, social and governance)
framework ih our variable reward plans
for 2027, with 10% allocated against
both the annual bonus plan and LTIP. We
believe our variable reward measures
are aligned to our strategy, supporting
the transition away from our oilfield
services heritage to a more enduring
market position in energy transition

and sustainabkle infrastructure, and will
deliver cur longer-term sustainability
goals.

Annual Bonus Plan

The maximum benus opportunity for the
Chief Executive will remain at 175% of
base salary, and 150% of base salary for
the CFG, less than the Policy maximum
of 200% of base salary. Full details of
the corporate and personal abjectives,
which account for 3G% of the annual
bonus opportunity, are provided on page
119. The other performance measures
will be o measure of profit at 30%;

cash generation at 30%; and an ESG
frarmework, including key safety metrics
and diversity/inclusion metrics at 10%.
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Long Term Incentive Plan

The participation level for the Chief
Executive will remain ot 200% of salary
and 175% of salary for the CFO. As in
previous years, and detailed in the Policy,
no portion of these awards is released
until five years from grant, in line with our
focus on creating value for shareholders
over the lang-term, Having considered
previous performeance measures, we are
proposing to change these in 2021 to be
more simple, transparent, and aligned
to stakeholders, with regular external
reporting demonstrating improvement.
The megsures are proposed to be
relative TSR, EBITDA margin percentage
improvement, revenue growth and an
E5G framework, weighted 50%, 30%,
10% and 10% respectively. We have
proposed 30% on EBITDA margin
percentage improvement and 10% cn
revenue to ensure good quality growth.
These measures are key strategic
priorities aligned with value generation
for our shareholders, incentivise business
growth through higher margin services,
and support our sustainability plan.

Fuil details, along with the threshold
and maximum targets, can be found on
page 118,

As always, we want to ensure we
maotivate and retain the executive
management at Wood, who we believe
are of the highest calibre, whilst
recognising a need for alignment with all
stakeholder experiences. The Committee
will continue to ensure we find the
appropriate balance for our Company
and lock forward to your support on the
relevant resclutions at the AGM.

Signed on behalf of the Board and as
Chair of the Remuneration Committee.

—
Q&Lc{ueqw &ﬁm
Jacqui Ferguson

Chair, Remuneration Committee



Workforce reward

Strategic report

Governancg

Financial statements

Around 40,000 inquisitive minds, on a quest to unlock solutions to the world's
most critical challenges, our people are what enable us to achieve our purpose,
they are our most important asset. We are committed to providing fair reward
for our people in return for the work they do, whilst ensuring that we are
responsible with our spend on reward. Qur priority is to ensure our people feel
secure, are rewarded competitively, and treated fairly and inclusively.

Covid-192 and oil price
reduction response

Like many cormpanies, Wood was
offected by the unprecedented event of
Covid-19, compounded by volatility in oil
prices. We announced during the year

a series of acticns with an immediate
focus on keeping our pecple, and the
cortnngnibies i wlidly we serve, safc
urd heutlly, whitsl o utecting our
business and stakehalders by reducing
cost, protecting margin and cashflow
and ensuring continued balance sheet
sLrer Il_.}LlI. A pur L ul Ly 1 ESPUIDE, e
were able to ensure that we protected
key benefits including retirerment plans,
life assurance and long-term disability
insurance, where applicakle, to the
pre-salary reduction values, (as detailed
below) for all our employees; this
protection alse applied to anyone who
was furloughed in the UK.

Although there were a number of
difficult decisions taken during the year,
we were able to accelerate our wellbeing
strategy. We were able to focus our
efforts on enhanced engagement and
support the implementation of our new
glebal remote and flexikle working policy,
enabling greater work life balance for our
diverse workforce.

More information on these qctivities
can be found on poges 48-53

The Board, executive directars, senior
leaders and around 3,300 employees
clected to take on average, a veluntary
10% reduction in base salary for nine
manths from April 2020, We engaged
with each employee individually to ask
them to consider a voluntary reduction to
their salary; the response demonstrated
the strength of commitment of our
colleagues with support received from
98.5% of those involved. Salaries have
been re-instated to previous levels with
effect from 1January 2021 for those
employees affected. Other difficult
measures taken during the year included
a substantial number of redundancies,
the use of furlough programmes and
reduced working hours. Wherever
possible we have sought to retain skills
and experience in our business and
protect as maony jobs as possible.

Sharing success

We are committed to ensuring

that our people benefit from the
collective success of Team Wood and
are rewarded for their commitment
to delivering our vision, values, and

pui puse. 1 2020, we cuntinued vu
ulfering ul vur Cinpluyee Share Rhan
(ESP) which offers employees the
chance to own a stake in the future of
Wood, along with the ability to benefit
from macching shures urd dividenids,

In addition to the ESP, a new Share
Incentive Plan (SIP) for cur UK
waorkforce, which was approved by
the Board in November 2020, will be
launched in 2021. The introduction
of thic plan offerg lower minimum
contributions, making the plan more
widely accessible to all workers, as
well as enabling cost efficiency for
the organisation. We will assess the
impact of the new plan in 2021.

In 2021 we will also introduce a global
spot benus pelicy allowing individuals or
teams to be rewarded financially

for outstanding contributions to
Wood, sharing in collective success, We
celebrate wider achievements across
the company in many ways, with more
details in our people section on page 51.

T

e

Summoary of 2020 ESP enrolment:

35,281

eligible employees

17

countries

9

languages of inclusive
communications and materials

2,828

enrolled (8% of total eligible)
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Remuneration

Workforce reward continued

Employee involvement

With on increased focus on modernising our business and as part of our reward roodmap launched internally in 2020, we continue
to direct our efforts for the year ahead on increcsing engagement and employee voice to ensure decisions are people led and that
we keep our people informed. For the first time in November the Remuneration Committee chaired our Listening Group Network
call focused on reward, including an overview of executive pay alongside the launch of our reward roadmap to our people. In
addition to this, we engage with our people through our employee engagement survey, focal reward surveys, employee networks

and committee led engagement activity.

Our employees told us they want:

More transparency
on pay

Open conversation about
pay with line manager

To understand career
paths and link to pay

To know how Wood
ensures reward is fair

Demonstrate pay equity in other

countries, not just those where
legislation mandates

More team and individual
short-term incentives

Floxible
working

Local benefits design
and axternally competitive

How we have responded:

Launched cur reward rocdmap outlining key steps our transparency iourney with

enhanced focus on building procedural understanding, visibility, and manager confidence.

Launched cur learning hub of people rescurces with reward focused imodules.
In 2021, we will be focusing on increasing the number of line manager training sessicns
ta improva ronfidence Aard enbanca knawlerina

Continuing with viatbility of carcer paths by cornplating sur todmicul wid Tonclivnl
ylubul jub Namewor ks, Curdnived focus on applicdlion of our Job and reward
frameworks and mapping individual positions.

Implermented stendardised voriable remuneration frameworks, core benefits offering
and global processes and procedures. Further education will take place in 2021.

In 20217 we will establish data analytics frameworks to measure success and introduce
internal pay equity reperting, linked with our inclusion & Diversity (I&D) agendd, and
supported by the further roli out of Cracle People.

Launch of our global spot bonus policy which we will continue to review in 2021

Launch of our glokal flexible working policy.

We continued to enhance our voluntary benefit offering in the countries which we
operate, based on feedback from our people. Through robust external analysis and
benchmarking we will continue to introduce salary bends in more countries in 2021,

Employee reward
focus groups

In 2021, we will establish employee
reward Tacus aroups with a view
to educating, engaging, and
inspiring our people through
two-way engagement on reward
matters. Through these forums
we will listen to our workforce

to understand what fair reward
means to them, and how we can
becorne meamngfully transparent
with reward.
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Strategic report

Alignment to the workforce

Governance Financial statements

The Directors' Remuneration Policy was approved by shareholders at the 2020 AGM in June and took effect from that date. The
objective of the Palicy is to set all components of remuneration, maximum awards, and perfermance measurement, which provide
a compensation package promating the long-term success of the business and delivery of the strategy. The Policy with updated
scenario charts can be found at woodple.com/rempolicy

This table provides a summary of executive directors’ remuneration outlined in our Policy and clignment to the wider workforce.

Element & purpose executive director

remunergtion

Salary

Tc provide an appropriate level of fixed salary to
attract and retain executives with the qualities,
skills and experience required to deliver our
strategic objectives.

Alignment with workforce

The process of setting and annually reviewing salaries against market
information, mindful of individual contribution, is the same for all employees
including executive directors. Salaries are paid either cumulatively by hours
worked or on a fixed installment basis.

Benefits

To provide fair and market competitive benefits
which support the health and wellbeing of our
executives to perform at their best.

All employees are provided with benefits typicol of the markets in which
they are employed. In the UK, this includes private medical insurance, income
protection insurance {where applicable), transportation allowance (based
on job level) and life assurance, Where applicable, employees are offered the
ability to choose additional benefits to suit their lifestyle and circumstances.

Retirement related benefits

To support the long-term financial wellbeing
and future stability of our executives in return
for their commitment to delivering cur strategic
objectives,

Employees receive retirement plan contributions typical of the markets

in which they are employed. In the UK, this is currently a maxirmum of 9%
employer contribution. Current executive directors receive 15% pension
contributions; as previously reported this will be aligned to the UK workforce
from 1 January 2022. Any new executive directors will align with provisions in
place for employees in the country which they are employed.

Annual Bonus Plan (ABP)

To incentivise executives to deliver strategic
business priorities for the financial year with
compulsary deferred payment designed to
provide additional alignment with stakeholders
and reinfarce retention.

Provides a reward for senior employees critical to future success and who are
in a position that can materially influence the success of Wood. Participation
levels are based on the job which an individual carries out linked to o glebal
framework. ABP is based on the same structure and performance targets
throughout the organisation, except for further tearn and personal targets
where appropriate. Executive directors and the ELT receive 75% of any
award earned in cash, with the remainder deferred into stock for a further
two years. Other participants, with a small number of senior leadership
exceptions, are paid fully in cash.

ABP participation typically applies to circa 3.5% of the global employee
population.

Long Term Plan (LTP)

To reward and retain executives while aligning
their interests with those of stakeholders by
incentivising performance over the longer-term.
Performance measures are linked to longer-term
creation of shareholder value.

Designed to incentivise senior leaders in delivering business performance
over the longer-term. The plan provides an ocpportunity to earn an award, in
the form of conditional shares, subject to remaining in employment on the
same basis as our executive directors. Measures are consistent and linked
to long-term creation of shareholder value for dll participants. Participation
levels are based on the job which an individual carries out, linked to a global
framework.

The number of people enrolled in 2020 was 373, representing 0.86% of the
global employee population.

Employee Share Plans

To give our pecple the opportunity to benefit
from the success to which their performance and
commitment contributes.

QOpen to all eligible employees across the organisation. Employees may
choose to contribute up to 10% of gross salary subject to plan rules, or such
lower amount as the Committee may determine, which is deducted in regular
pay periods from the salary, Depending on country eligibility. employees may
join the Employee Share Plan (ESP) or Share Incentive Plan (SIP).

Shareholding requirements

To ensure that executive directors' interests
and individual wealth are aligned with those
of sharehslders over a long-term performance
period.

Pclicy applies to executive directors only.

Other senior employees hold shares as part of deferral and retention
requirements of variable remuneration plons.

Directors are required to held shares post-employment. Post-employment
shareholding does not apply to any other employees.
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Discretionary matrix

The Committee exercises discretion
when determining the outcomes

of short and long-term variable
reward in addition 1o the formulaic
outcomes considering any year-on-
year changes, market cenditions and
refevant environmental, social and
governance {(ESG) matters. Such
factors may include (but are not limited
ta); workplace fatalities and injuries,
significant environmental incidents,
large or serial fines or sanctions from
regulatory bodies and/or significant
legal judgernents or settlements.

The surnmarised discretionary decision
matrix acts as a framework for the
Committee to consider other factors
which drive the overall performance

of the business and the impact across
stakeholders, ensuring that we avoid
reward for failure in our variable reward
outcomes,

%) This framework can be found at:
waodple.com/diseretionarymatrix

What is the formulaic outcome, following consideration

of any underpinning performance metrics?

How does the cutcome compare with stakeholder experience?

Clienté R Suppliers

Sharehoiders Wider wo_ric.force

How does the outcome compare with wider Company performance?
How has the outcome enabled delivery of the strategy?

m “

Consider input from other Committees
Legal, Internal Audit & Risk and P&O

Intlusion &

diversity

Consider positive & negative external factors,
including competitive landscape

Are there any other events that should be factored in?
e.g. change in accounting standards

Consider rolling cycle of perfoermance,
both long and short-term, including vs peer group

Consider historical application of discretion

Consider stakeholder response to results

Determine additional engagement & disclosure required for stakehoiders
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Remuneration Policy

The Remuneration Policy was reviewed
and approved by shareholders at the
2020 AGM and took effect from that
date. Extensive shareholder consultation
was undertaken by the Committee

te ensure views were understood

and listened to, including face-to-

face meetings in surmmer 2019. The
output of these meetings influenced
the Committee's decisions, leading

to a Policy which was overwhelmingly
supported at the AGM. The objective

of the Remuneration Palicy is to set all
components of remuneration, maximum
awards, and performance measurement,
which provide a compensation package
promoting the leng-term success of the
Company and supports the strategy. It
does this through a balance of fixed and
variable pay, with the intent of creating
a competitive total remuneration
package which attracts and retains
executives while creating an appropriate
alignrment between incentivising
execUtive performance and the interests
of shareholders. The Comrittee will put
a revised policy to shareholders again no
later than the AGM in 2023,

@ The Directors’ Remuneration Palicy with
updated scenario charts with our proposed
dpplication for 2021 can be found at:
woodple.com/rempolicy

Strotegic report

Governance Financiai statements

In reviewing the application of the Remuneration Policy, the Cormmittee ensures the
following areas, as outlined in Secticn 40 of the UK Corporate Governance Code, have
been fully considered and addressed as described below:

We fully disclose our remuneration decision making, targets
and outcomes in our annual report on directors' remuneration.
We carry out regular shareholder engagement threughout
the year, as necessary. Qur wider workforce remuneration
arrangements focus on ensuring we are internally fair,

whilst remaining externally competitive. We gre improving
transparency of cur remuneration and seek to gain feedback
from cur global workforce via our employee engagement
surveys and Listening Group Network.

Clarity

Qur performance measures for our long and short-term
incentives are simple and aligned to our stakeholders. The
operation, targets and outcomes are fully disclosed in the
annual report each year, Where possible we communicate
future performance measures and targets, such ¢s in our long-
term incentive plan, but in certain areas, such as annual bonus,
are unable to do so due to cormmercial sensitivity. Participants
are provided with engaging supperting documentation to
ensure understanding, with regular updates provided during
the course of each performance period, to drive positive
behaviours and business performance.

As defined in our Remuneration Policy, total remuneration

is more heavily weighted towords variable pay linked to
Company-wide performance and stakehoider experience,
Individua! performance is aligned with delivering the long-term
strategy. The Committee reserves the right to apply discretion
to ensure that poor performance is not rewarded; outcomes
may be adjusted to reflect stakeholders’ experience.

Proportionality

) Predictability

The Committee discloses and explains ali relevant limits and
discretions allowed under the terms of the Remuneration
Policy. This is further demonstrated in the remuneration report
each year.

Alignment to
culture

Incentive plans are linked to business strategy, overall
performance, and growth through a mix of financial and non-
financial targets. They reward those who exemplify behavicurs
which align to cur purpose, culture and values, aiding delivery
our strateqy.

Governance of our remuneration arrangements ensures that
rewards are not excessive compared to Company results and
stakeholder experience. We review our performance measures
and targets used in our incentive plans te ensure they do not
lead to excessive risks and poor behaviours. The Committee
monitors the overali perfarmance of executive directors and
assesses the overall outcome of performance in the relevant
financial year. Qur enhanced malus and clawback provisions
safeguard the Company against future risk in relation to our
long and short-term incentive plans which applies to awards
from 2020.
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Remuneration

Executive directors’' remuneration

Single figure of remuneration*
The following table sets out the single figure of remunerction received or recelvable (E000's) in the year for each of the executive
directors.

: Long term Pension related e Total fixed Totat variable

Year Salary® Benefits® Bonus incentive < benefits @ Total remuneration remuneration

Robin Watson 2020 £728 £14 £0 €356 EN8  £1,214 £860 ) £354
Robin Watson 2019 £750 £14 £814 £0 £112  £1,690 £876 £814
David Kernp 2020 £J.361 £14 £0 £202 £75 £752 £550 £202
David Kemp 2019 E475 ’ £14 E442 £0 £71 £1,002 £532 £4A42

Notas to the single figure of remuneration

a. Salary received during the year, includes voluntary pay reduction of 10% from st April 2020 to 275t Decernber 2020.

b. Toxable benefits received during the year. These include transportation allowance and private medical cover.

c. No elerment of the value is shown from share price growth. The share price used to calculote the LTIP value 1s £3.102, the closing mid-market share price an 31
December 2020,

d. Pension figure reflects cash value of defined contribution pension contribution or cash alternative, os detailed in the next section.

Bonus and long term incentive outcomes are described in the following sections.
The aggregate amount of executive directors' remuneration (salary, benefits including cash pension allowances plus bonus} is £1,965,204.
The aggregate amount of Company contributions to executive directors’ pension schemes is £39,987.

Robin Watson David Kemp

[ | [ 1
0% 100% 0% 100%

@ Salary & Benefits & Pansion & Bonus @ Long term incentives

Pension benefits

In line with the Directors’ Remuneration Policy, executive directors can choose to participate in the relevant local defined
contribution pension arrangement or receive a cosh allowance in lieu of pension, or a combinaticn thereof. In line with our current
Remuneration Policy and existing arrangements, payment may be up to 15% of base salary, this compares with 9% for onshore,
office-based employees in the UK. Robin Watson split his pension benefits with 66% as cash allowance and the remainder as
defined pension contributions; David Kemp chose to receive his full pension entitlement as a cash allowance. As already detailed
in the last two annual reports, from January 2022, pension entitlements for the existing directors will align to that of the wider
workforce, which is currently 9% in the UK.

Normal retirernent age specified in the pension scheme rules is 65 years. There are no additional benefits that become receivable in
the event of early retirement.

Bonus

For 2020, the maximum bonus appertunity was 175% of base salary for the Chief Executive and 150% for the CFQ, Bonus measures
were split between financial, HSSEA and corporate or individual performance objectives with a balance of 60%, 10% and 30%
respectively. Financial measures were further split into two measures — a measure of profit and o measure of cash generation -
equally weighted at 30% as illustrated in the chart below:

Relative weighting (% of bonus maximum opportunity)

Profit 30% Cash generation 30% HSSEA 10% Corporate/personal objectives 30%

financial measures 60% non-fingncicl measures 40%
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Strategic report

Overview of performance

2020 was a very challenging year - for our people, our clients,
our suppliers, our shareholders, and other stakeholders. The
Board took the difficult decision not to pay a dividend; our
executive directors, leadership teams and approximately 3,300
of our employees agreed to take a voluntary salary reduction
for nine months; we sadly had to make o substantial number of
redundancies and utilise government furlough schemes; twe of
our colleagues tragically lost their lives; and we did not realise
our financial targets, However, client satisfaction remains high;
we have supported our people and the communities in which
we work with many wellbeing inftiatives; our broader safety
performance was good; we delivered cost synergies in excess of
the target set at the time of the AFW transaction; we published
ambitious environmental, social and governance targets; and
have delivered clear tactical plans to deliver our enhanced
organisation structure,

Having considered all factors, the executive directors
communicated te the Committee that they felt it wouid

be inappreopriate for any bonus to be paid. The Committee
believe that management on the whole performed well during
extrermely difficult times and have taken steps to position
Wood for future growth. However, taking everything into
consideration and using the discretionary matrix for guidance
(see page 104), and censidering provisions in the malus palicy,
they are supportive of menagement's proposcls and as ¢
result zero bonus will be paid for 2020 performance. Details of
outcomes against each measure are described below,

Financial measures and outcomes
Financial measures for the bonus year ended 31 December
2020 consisted of:

+ Profit target - we used EBITDA (Earnings Before Interest,
Taxes, Depreciation and Amortisation) as our metric of
success

+ A cash generation target - this was based on pre-tax cash
from operations before exceptional iterms

Threshold performance was 90% of the target set, and
maximum bonus is achieved when results exceed 110% of
target, Threshold performance must be met before any award
is pdid for each element; if target performence is met, 50%
of the potential bonus opportunity is paid; 100% is payable
for reaching maximum performance. Perfarmance between
threshold and target and between target and maximurm will
result in a proportionate award calculated on a straight-line
basis gs illustrated in the following graph:

Financial performance and bonus achievement

—  Bonus achievement

0% 1 - —
100% 1—
0% ——
80% +—
70%
0% - -

% pay out

40%
30%
20%

1%
0% / s

Performance

Governance Financia: staterments

A summary of the financial targets and achieverments are set
out below:

Profit (EBITDA)
;
$630.4m ! : .
Threshold Target Maxirmum
$643.2m $714.7m $786.2m
| i

% pay cut on measure 0%

Cash generation

;
ral X !
$214.9m ' | -

Threshoid Target Maximum
$286.2m $318.0m $349.8m
L 1

% pay out on measure 0%

Note: Illustrations not to scale

HSSEA measures and outcomes

Safety and assurance remain our top priority and underpins the
sustainability of our business. HSSEA measures accounted for
a total 10% of the maximum bonus opportunity and related
directly to three Key Performance Indicators, equally weighted.
Performance aochievernent is considered ond approved by the
Safety, Assurance and Business Ethics Committee (SABE).

Measure Target & payment
Total Recordable Improve by 10% 6%
Incident Rate Parfermance between 0% and improvement

10% results in @ proportioncte
payment.

(TRIR - the total of lost
waork cases, restricted
work case and medical
treatment cases per
200,000 work hours).

Measure fully
met

Overdue assurance actions
less than, ar equal to, one
month

If this KPl is achieved, 3.33% will
be paid; if it is not, no payment
will be made.

Close out of
assurance actions

Leadership Meet; or exceed number of Measure fully
engagement sessions set for year met
sessions I this KPl is achieved, 3.33% will

be paid; it 1t is not, no payment
will be made.

Despite the achievernents cbove, due to the tragic two
fatalities during the year management proposed that this
element; of the bonus be waived. The Committee supperted this
decision as part of its overall discretionary approach.

Notes
TRIR metric was previcusly disclosed as Total Recordable Case Frequency
{TRCF), although renamed the definition rernains the sarme.
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Remuneration

Executive directors' remunerotion continued

Corporate / personal objectives and outcomes

Stretching objectives relating to corporate and personal objectives focused an the delivery of strategic plans weighted gs 30%
bonus opportunity. Achievement of objectives is considered by the Chair of the Board and the Remuneration Committee as part
of the annual review process. Measurement against each of the objectives is based on tangible performance outcomes and
demonstrable evidence of achievernent during the year. Achieverments against each objective are described in the table below,
demonstrating strong leadership and performance in many areas.

Ceorporate performance objective ) Achisvements .
Deleveraging and synergy delivery: Net debt to EBITDA 2.1 gt 31 Dec 2020; driven by the reduction in
Take Company within the 0.5 - 1.5 (debt to EBITDAJ range earnings due to Covid-19 and oil price volatility.

within 2020, Complete the Class 1 Tronsaction delivery elements
around both deleveraging and synergy delivery in 2020, aligned
to the original 3-year transactional delivery objectives.

The AFW Transaction cost synergies in excess of $210m were
delivered over the 3-year period and were further supplemented by
significant cost reductions made within 2020, specifically in reaction

—_— o twoCovie® R
Executive Leadership Team effectiveness: Continued investment in ELT team development to accelerate team
Assess and continvously irmprove ELT ‘tearn health' ina dynamic and optimise performance resulted in even stronger team
measured manner {independently via cooch feedback from effectiveness with higher benchmarks set.

the ELT development programme). Fully embed the new ELT
members in new roles through 2020 to achieve the most
effective ELT team dyhamic for the Company.

Individuol performuance objectives

Executive Objective Achievement

Director

Robin Deliver against the Group strategic  The diversified positioning of the group over the past 4 years culminated in providing

Watson cycle (2019 ~ 2023): Provide resilience in the Group's financial perforrmance being less affected in 2020 than
mechanisms for delivering against cilfield services peers.

the Group strategy and demonstrate  pyriner delivery of clear tactical pians to deliver our enhonced erganisotion structure.
continued tactical progress

aligned to the Capital Market Day
commitments.

Despite a challenging year, a healthy sales pipeline has been enabled through the
diversified positioning of the Cormpany, good win rates and many good enduring client
relationships.

Delivery against key strategic We entered 2020 with a very clear focus on margin improverment and tack further
priorities: margin improverment actions te reduce costs as market conditions deteriorated. This culminated in the
(2020 EBITDA % margin to be delivery of ¢.$230M of savings within 2020.

greater than 2019 EBITOA margin);
execution excellence (standardised
and improved project delivery
outcomes); portfolio positioning
and rationalisation (optimise service
and market range); ond deliver
organisationai change programmme
and succession plans.

We continued to raticnalise our portfolio, with proceeds of $455m, via the successful
divestments of non-core businesses: nuclear, industricl services and YKK businesses,
and our interest in TCT successfully cornpleted.

In the fourth quarter, we took steps to enhance the future resilience of the Company
in the reorganisation of Weod into three global business units effective from 1
January 2021 (Operations, Projects, and Consulting), complete with a new Chief
Operating Officer role, to deliver executional excellence across our projects and drive
_operational standardisation,

ESG und sustainability: Appropriote  Significant progress made in 2020 on implementing ESG programme including:
consideration of ciimate change Establishing the Company's first ever target to reduce carbon emissions and in doing
@s @ business risk, broader ESG 50, minimise our climate impact.

positioning of the business and
development and delivery of
the appropriate sustainability
programme(s).

We broadened the range of our “Building Responsibly” programme (Weod is a
founding member - working tagether with leading engineering and constructian
companies to promote the rights ond welfare of workers across the industry). More
details can be found in the people pages of the annual report.

We have also put in place an ambitious CSR programme developed to deliver over next
10 years and a comprehansive new sustainable strategy embedded across business,

Active safety and ethics leadership:  Whilst we continued to invest heavily — and make very good progress - in our efforts
Continue to stimulate a programme o minimise risk, continually improve our global safety performance and deliver

of active leadership and delivery in against cur ambitious ethics and compliance programme, the tragic loss of life of
the safety, case managernent and two colleagues has been a very low point during the year.
ethics arena. We implemented focus and support to effect immediote oppropriate change and

haove an enduring focus on those parts of our business where the safety culture
needs to mature and improve.

There was enhanced and specific focus on risk management during year, considering
the additional challenges due to the pandemic.

Demonstrated leadership in SABE Committee and Investigations Oversight
Committee, ensuring effective aversight and management of investigations.
Regulotory investigations progressing.
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Financial statements

Individual performance objectives -

Executive Objective Achievement

Director

David Capital structure: Deleveraging and  Disposals of nuclear, industrial services and YKK businesses, ond our interest in TCT
Kemp refinancing tc include cempleting successfully completed.

disposals; maintain focus on working
capital; ongoing review and analysis
of Wood capital structure; and
develop, agree and begin execution
of a refinancing plan for Revolving
Credit Facility (RCF).

Refinancing strategy developed and agreed by Board. Active leadership to secure
long-term funding and successfully extended our RCF at competitive market rates,
reflecting the strong support of our relationship banks. In addition, the facitity

will step down from $1.75bn to $1.5bn in May 2022 reflecting Wood's iower debt
requirement due to its considerable financial headroom and liquidity.

Investor engagement: Develop

and implement ESG investor plan
engaging external advisors and
internal teams. Develop a share price
improvement plan to identify and
deliver new significant long-term
and marginal investors including
repositioning the Wood brand.

Enhanced ESG investor plan implemented including engagerment with ratings
agencies, brokers, and investment banks. Despite a challenging year, the investment
case was well received and the ESG prograrmme strongly pesitioned, supported by
development of new ESG website.

Greater focus on energy transition activities with successful positioning at investor
conferences and salesforce meetings. This focus will continue into 2021,

Support margin improvement plan:
Support and govern the delivery of
margin improvement plan including
portfolic rationalisation, enhancing
commercial support provided to
significant projects and delivering
F&A central savings plan.

Strong delivery and governance of margin improvement plan with rapid intervent‘won,”
cash, and earnings focus. Thoughtful, focused, and deliberate leadership in delfivery
against the trading challenges facing the business.

More than 10% savings across central F&A delivered.

Regulatory investigations:

Through governance structure,
provide leadership to SFO, DOJ, SEC
and COPFS Investigations.

Demonstrated leadership in Investigations Oversight Committee, ensuring effective
oversight and management of investigations. Regulatory investigations progressing.
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Executive directors’ remuneration continued

Long term incentives — Long Term Incentive Plan (LTIP)

The figures set out in the single figure of remuneration table are reiated to awards under LTIP 2018-2020, which ended on 31
December 2020. Maximum awards and LTIP measures under the performance pericd were as per the table below:

Performance measures split

Participation level TSR Strategic measure: Synergy target.
_Rebin Wetson 0% 0 s0% 0 _50%
David Kermnp 175% 50% 50%

For each performance measure, upon reaching the threshold, 25% of the relevant measure becomes payable; and on reaching the
maxirnum, 100% of the relevant measure becomes payable. For achievement between threshold and maxirmum, the allocation is
on a straight-line basis. No award s made for less than threshold performance. The targets for LTIP 2018-2020, and the extent to
which they were achieved, are set out in the table below.

Fingncial measures Threshald Maximum Achieved Award %
TSR 50 percentile 75t percentile 37.5% percentile 0%
Synergy target $160m $200m $231m 50%

Total Shareholder Return (TSR) is a measure of the growth in John Wood Group PLC (JWG) share price plus dividends and other
shareholder returns over the period; performance is measured relative to a peer group of comparative companies. Each company
is ranked and JWG's position in this group used to measure success. The TSR peer group for 2018 - 2020 LTIP performance period
comprised the following companies - Aecom, Aker Solutions, Fluor, Hunting, Jacobs Engineering, KBR, McDermott, Petrofac,
Saipem, SBM Offshore, SNC Lavalin, Stantec, Technip FMC, Tetra Tech, The Weir Group, Worley Parsons and WSP.

The Committee applies the following approach when the TSR peer growp is impacted by acquisition or other corporote activities
during the performance period: if @ company has been in the peer group for more than half the performance period then this
company will be retained in the peer group, adjusting to the end of the period for the movement in the acquiror's share price. If a
company has not been in for half of the performance pericd, then it will be removed and not replaced.

Assessment of formulaic outcomes

Wood did not achieve the threshold for TSR, so zero oward is due on this meosure. The strotegic meosure wos to achieve the three-
year synergy target. The team made a huge effert to achieve this target in difficult circumstances and achievernent at rnaximum
was realised. This target was disclosed externally and has been exceeded due to significant performance delivery from management
despite very challenging conditions. As well as reviewing the regular periedic reparting of synergies over the last three years, the
Audit Cammittee commissioned an Internal Audit report on the synergy reparting process and also engaged KPMG to perform
specific agreed-upon procedures and report factual findings to provide additional comfert. Neither of these pieces of work raised
any issues considered by the Committee to be significant; the Committee was comfortable with the process followed.

The Committee considered this performance, against the shareholder and wider workforce experience, and retention risk ocross all
plan participants. The absolute value delivered te executive directors as a resuit of this performaonce is reduced to reflect that more
than 53% of value has been lost since the date of the grant, (with the opening share price being £6.671 and the closing mid-market
share price on 31 December 2020, £3.102), demonstrating clear alignment to shareholder experience. During the same time period,
employees have experienced improvements in terms, conditians, benefits, and policies, with over 87% of countries now harmonised;
implementation of flexible working pclicies and enhancements to family leave for many, reduced or maintained costs for insured
rmedical plans; reduced or maintained costs for retirement pians; and financial gain for those participating in the employee share plan.

This level of vesting opplies to 449 employees who porticipoted in the 2018 - 2020 LTIP, reflecting the contribution of the wider
leadership team towards the achieverment of these synergy targets.

Retention remains a significant concern far the executive directors, members of the ELT, leadership, and critical talent. The
Committee is also aware that recent low LTIP vesting levels, despite parts of our business performing well in extremely challenging
markets, mean that many of our key people have limited shares thaot they would forfeit if they left employment resulting in a higher
retention risk.

Taking all these factors into account, supperted by the process using the discretionary matrix and considering provisions in the
maius policy, the Committee believes the LTIP award of 50% of maxirmum is appropriate.
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Share based interests awarded during the year*

The following table sets cut the awards made to each of the executive directers under the Company's share based long term incentive
arrangerments for the performance period 2020 - 2022. Performance measures are based on relative TSR (50% weighting), gross
margin improvement (25% weighting) and overheod percentage improvernent (25% weighting). For all measures, 25% becomes
payable on reaching threshold; 100% becomes payable on reaching maximum. These awards will continue to be monitored for windfall
gains and the Committee has the ability to apply discretion as appropriate, informed by the discretionary matrix.

Solary . Holding

N relevant to Fuce Percentage period for’
Executive Type Participation performance vaolue of vestingat Performance = 100% of
director of award - levsl cycle award @ threshold . -period  oward-

Rabin Conditional 1709, r£707,200 | £1,338,240 25% | 1Jan 2020 - lwo TSR threshold is set at 50
Watson award of 31 Dec 2022 years percentile with maximum at
shares from 75" percentile; the gross margin
awarded vesting improverment threshold is to
under the achieve 9.0% growth from 2019-
LTP 2022, maximum is set at 19.0%
JE— L growth; overhead percentage
David 149% £498.560 £742,854 improvement thresholdis to
Kermp achieve 10.3% at threshold
and 9.8% at maximum. For all
measures, 25% becomes payable
on reaching threshold; 100%
becomes payable on reaching
maximum

Notes

o The awards above were granted as conditional share awards based on base salory x participotion level, calculoted using the 20 days trading average of
£3.64335 as at 1January 2020.

Performance is measured over o period of three financial years, 100% of any oward is deferred for o period of two yecrs following
the end of the performance period. This timeline is demonstrated below:

LTIP timeline
Award Performance outcomes Shares
granted oward vest available

Three year performance period

Payments to past directors*
There were no payments made to past directors which require disciosure during the year.

Payments for loss of office*
There were no payments made for loss of office to any director during the year.
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Executive directors' remuneration continued

Statement of directors’ shareholding and share interests*

Shareholding
The revised Remuneration Policy approved at our 2020 AGM requires the Chief Executive to hold shares valued ot 250% of base
salary {previously 200%?} and the other executive directors to hold shares valued at 200% of base salary (previously 100%).

The extent to which each director met the shareholding guidelines as at 31 December 2020 is shown in the chart and tables below.
The holding does not include shares held by connected persons, As stated in our 2019 report we cornmitted to enhancing clarity of
shareholding, now shown as two separate caliculations:

+ Caleulation 1; Shareholding and shares not subject to any further performance conditions but may be subject to other conditions
such as continued employment
- Calculation 2: Shareholding not subject to any further performance or other conditions

Sharehalding at 31 December 2020

Robin Watson David Kemp

Shareholding

raquiremenl

:
'

! Shareholding
|

! requirement

.
i
:
.
:
:
:
!

f 7 I ] i I i !
0% 50% 100% 150% 200% 250% 300% 0% 50% 100% 150% 200% 250%

@ Colculation 1 w Calculotion 2

Changes in the shareholding of executive directors between 31 December 2020 and 15 March 2021 are related to permitted
purchases under the Weood employee share plans. Robin Watson and David Kemp acquired an additional 4194 and 2,656 shares
respectively during this period.

Although neither executive director has reached their required shareholding, this refiects that the LTIP has paid out zere for the last
two years and only to ¢ minimal degree in previous years, compacted by the fall in share price during the last year.

Both executive directors continued to purchase shares over and above any awards earned during their employment via the Employee
Share Plan (ESP), with both contributing 10% of their gross salary which is deducted from the net monthly salary. As at 31 December
2020 Robin Watson had invested more than £211,220, with a further £13,120 committed until the end of this ESP peried; and David
Kemp more than £126,570, with a further £8,300 committed. In order to increase our executive directors alignment with shareholder
interests and accelerate reaching shareholding requirements, Robin has paid aver £540,000 from his own cash resources to meet the
tax liability on vesting shares, although the policy does allow him to sell shares to meet such tiability.

For details on post cessation shareholding requirements please refer to page 113.

Notes to shareholding guidelines achievement

Shoreholding is calculated using the closing mid-market share price on 31 December 2020 of £3.102 and base salary levels ot the same date.

For the purpeses of calculation 2, a 50% reduction has been applied (on the assumption of a “sell to cover” ot point of exercise) to account for any tax labilities on
awards.

Share interests

A summary of executive directors' share interests ond incentive plan interests are provided in the following two tables. The first table
details executive directors’ interests in the ordinary shares of the Company at 31 Decernber 2020 with and without performance
conditicns; declaration includes shares held by connected persons as defined for the purposes of section 96B (2} of the Financiol
Services and Markets Act 2000. The second teble details executive directors' interests in long term share incentive plans ot 31

December 2020.

Interests in share incentive plans, Interests in share incentive plans,

Shares owned Shares owned owgorded without performaonce owarded subject to

outrightasat1  owutright as ot 31 conditions or deferral at performance conditions

Beneficial interest January 2020 December 2020 31 PRecember 2020 at 31 December 2020
_R’Mutsor_\ 320,061 B 371126 o i 102,760 ) 837785

David Kemp 61,499 93178 56,542 468,025

None of the executive directors had a material interest in any contract, other than a service contract, with the Company or any of
its subsidiary undertakings. At the date of this report the interests of the executive directors in the shares of the Company remain
as stated. Where cpplicakle the figures include interest in retained long term plan awards.
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Detnils of executive directors’ interests in long term jncentive and bonus plans at 31 December 2020; all interests are awarded as
share options or conditional share awards:

. - : Market ) Dividends
" Date of ’ "7 Twvalueat  Number R awarded a5  Number
award/ . Earliest Exercise dote of [.EX.14 additional as at 31

performance Performance . exercise price per  exercise 1Jan Granted Exercised Lopsed share December
period conditions date share persharg 2020 in 2020 in2020  in 2020 options 2020

Robin Watson

LTP 2015 - 2017 N March 2018 0 £216  2.857 N 3150 _ 293 -
TP 207 - 2018 N March 2019 0 - - - - - - -
e 2017 - 2019 Y March 2022 0 ~ 140,523 - ~ 140523 - -
LTP 20718 - 2020 Y March 2023 o ~ 206,865 - - - 206,865
s 2019 - 2001 Y March 2024 0 ~ 2636M - - - - ze36m
TP 2020 - 2022 Y March 2025 o - - 367310 - - - 367310
ABP2017 _ O1March 2018 N March 2020 o £216 23,356 25757 - 2,401 -
“ABP2078  O1March 2019 N March 2021 0 46922 N e - - weem
ABP2019  O1March 2020 N March 2022 o - - 55838 = - 55838
Total 684134 423148 28,907 140,523 2,696 940,546
David Kemp
LTP. 2015 - 2017 N March 2018 o £313 1779 N 1962 - 183 -
P 2074 - 20°8 N March 2019 0 - - - - - - -
ur 2017 - 2079 Y March 2022 0 - 73072 N = 3072 - -
TP 2078 - 2020 Y March 2023 0 ~ 118,048 - - - 118048
TP 2079 - 2021 Y March 2024 o 2 us084 - B - - %6084
e 2020 - 2022 Y March 2025 0 - — 203893 - - - 203893
“ABP2017  O1March 2018 N March 2020 0 £373 12745 - 133% - 1249 -
'ABF 2018 O1March 2019 N March 2021 o — 26230 - - - - 26230
ABP 2019 O1March 2020 N March 2022 o N ~ 30312 - - - 30,312
Total 377,358 234,205 15356 73,072 1,432 524,567
Total for all executive directors 1,061,492 657,353 44,263 213,595 5126 1465113

Notes to incentive plan interests table

For performance pericds commencing before 2017, dividends cccrue on 100% of award; 80% is paid in March following the end of the performance period and
20% is deferred for two years. The deferred element may continue ta attract dividends which will be reported in the relevant period. For performance periods
commencing 2077 onwards, 100% of the award vests and is ovailoble ta exercise after a two-year deferral period; dividends accrue on 100% of the final award.

There has been no change to the exercise price or date of vesting of shares as outlined in this table.

Post-cessation

As outlined in our Remuneration Policy, approved by shareholders ot the 2020 AGM, executive directors are required to hold shares
in John Wood Group PLC post-cessation of employment to the value of 100% of shareholding guidelines for the first year, reducing
to 50% in the second year. Post-cessation shareholding provisions will apply to shares received from share awards granted from 1
January 2020 onwards. The sale of shares is restricted by way of approvals for current executive directors and the Committee will
ensyre appropriate enforcements and control is in place post-cessation. Post-cessation controls will be managed through the online
systemn provided by our third-porty stock administrator.
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Remuneration

Executive directors’ remuneration continued

TSR performance summary & Chief Executive remuneration

In accordance with the reporting regulations the TSR performance summary is maintained at a 10-year disclosure period. As the
Company is included in the UK FTSE 250 index but has been included in the FTSE 100 index for part of the period under review,
both the UK FTSE 250 and UK FTSE 100 indices are shawn, by way of providing a reasonable TSR comparison. The graph below
compares the TSR on a helding of shares in John Wood Group PLC with the TSR on a holding of shares in the companies in the UK
FTSE 250 and 100 indices for the last ten financial years, 2011 to 2020.

250 ———— _— —_—_———————— ———— —
o
h 179%
110%
55%
O T L T T T T T T L il
Dec-10 Dee-1 Dec-12 Dec-13 Dec14 Dec-15 Dec-16 Dec-17 Dec-18 Dec-19 Dee-20
® Wood ® FTSE 100 ® FTSE 250

The total remuneration for the Chief Executive over the same period as the TSR performance graph detaiied s listed in the
following table. This table includes details of the annual bonus received in each year as ¢ percentage of the maximum apportunity
that was available, as well as the long-term incentives which vested in each year as a percentage of the raximum number of
shares that could have been received.

Chief Executive remuneration (£000)

Year 201 2012 2012 2013 2014 2015 2016 2017 2018 2019 2020

Chief Executive —ﬂisteru_ilister Bob Bob Bob Bob Robin Robin Robin Robin Robin
L o ____ Langlands Llanglands Keiller Kefller Keiller Keiller Watson Watson Watson Watson Watson
CEO single figure of total £3,338 £2.276 £199 £1624 £1,330 £1146 £1,179 £1.417  £1,875 £1,690 £1214
_remwneration (£°000)
Annual bonus award as a % 87% 7% 75% 60% 4B% 37% 43% 59% 88% 62% 0%
of maximum opportunity S
Long term incentive vesting 100% 100% 25% 79% 51% 16% 25% 1% 0% 0% 50%

rates as a % of maximum
oppartunity

Notes to Chief Executive remuneration table

Allister | anglands was appeinted Chair on 1 Novernber 2012, His remuneration for 2012 related to his time os Group CEO only.

Bob Keiller was appointed Group CEQ on 1 November 2012, His remunerotion for 2012 reflected his remuneration from appeintment as Group CEQ only, Long
term incentives vesting during the year were awarded during his time as Wood Group PSN CEC and vested based on performance targets linked to performance
of that division.

Robin Wotson was appointed as Chief Executive on TJonuary 2016. Long term incentives vesting during the year were owarded during fus time as Wood Group
PSN CEO and vested based on performance targets linked to performance of that division.
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Percentage change remuneration of all directors and all employees

This year, in line with The Companies (Directors’ Remunercation Policy and Directors’ Remuneration Report) Regulations 2019, we
have inclyded additional detail on the percentage change in remuneration for the Chief Executive, Chief Financial Cfficer, non-
executive directors as per the single figures reported each year and all other employees within the group. This table will accumulate
over o five-year rolling period.

The figures reported reflect the impact of voluntary salary reductions, the use of furlough and no benus payment for 2020 impacting
both executive directors and employees. Change in employee benefits is impacted by changes in insurance prerniums, there has been
limited change to company funded benefit provision with the exception of centinued harmenisation activity.

Overall, for non-executive directors, no change was made to fees betwezn 2019 and 2020 with non-executive directors also taking
10% voluntary reduction in fees for a period of nine months, Change in fees reported were also impacted by pro-rated payments as
a result of Board movements as disclosed in page 120,

2019 - 2020

Salary/fees Benefits Bonus
All Employees 1% 7% -100%
Executive directors Reobin Watson -3% 0% -100%
David Kemp - 3% 0% 1100%

Non-execytive directors Roy Franklin ) A7%

Adrian Marsh 35%

Thomas Botts -8%

Jacqui Ferg_uson 0%

Mary Shafer-Mualicki -8%

Birgitte Brinch Madsen -

Nigel Mills -

Notes to the percentage change in Chief Executive remuneration

Salary and benefits percentage change for all employees is calculated on a per capita basis using tetal annual spend (excl. executive directors and bonus values) /
average number of employees in the year as disclased in Nate 31 of the financial statements.

Bonus is calculated os the average dward paid to participants of the Annual Bonus Plan.

In Iine with regulotions, pensions and long-term incentives are not required to be included in this table,

Non-executive directors do not receive benefits or bonuses.

Fee changes reported for Roy Franklin and Jacqui Fergusen reflect changes in role during the year. Adrian Marsh as a new appointrment in 2019 as disclosed in
page 120. Gverall fees in 2020 were reduced from 2019 through voluntary fee reductions for a pertod of nine months.

Birgitte Brinch Madsen and Nige! Mills did not receive any remuneration in 2079 therefore no change has been reported.

Pay Ratic of Chief Executive

The Chief Executive pay ratio is calculated ot the 25, 50% and 75'" percentiles for total pay and benefits for all UK employees for

the relevant financial year on the same basis as the single figure table as stipulated by The Companies (Miscellaneous Reporting)
Regulations 2018. Having expanded cur gender pay gap data as at 5th April 2020 to include all UK employing entities for the first time,
we have chosen to use Option B for the purposes of simplicity, consistency and alignment across our external disclosures. We believe
that the best equivalents are reasoncbly representative P25, PSO and P75 employees and their remuneration is consistent with that

of the wider workforce. Figures are adjusted accardingly (such as pension contributions) to ensure best representation of full time
equivalent (FTE) employees for the purposes of calculation. Salary and total pay values are included to ensure maximum clarity.

The Remuneration Committee believe that the pay ratio results reflect the Company's internally fair approach to pay threugh aligned
and consistent frameworks. The total pay across the wider workforce is consistent with externally competitive remuneration required
for the professional workforce which Wood employs, assisting with an above average pay ratio. Key reasons for the year-on-year
changes to the pay ratio are the continued evolution of our workforce through integration, divestment, and acquisitive growth, change
of methodology applied; zero bonus being realised by the Chief Executive for 2020; and the voluntary salary reduction of 10% applied
to the base salary of the Chief Executive for nine months of 2020, which did not apply to the entire UK workforce.

Ratio of Chief Executive pay to employee pdy

25t percentile Median 75 percentile

Ratio Value (Q00s) Ratio Value (000s) Ratio  Value (000s)
2020 Option B Salary 151 £38 141 £54 111 £468
Total pay 291 £42 18:1 £64 1571 £80

2019 Option C Salary 2671 £32 181 £42 131 £59
] Total pay h 4811 £35 3677 £46 2577 £48
2018 OptionC Salary 7 2017 £34 1427 £49 117 £64
Total pay 500 £38 351 £53 26:1 £71

Notes

We reported our Chief Executive pay ratio for the first time in our 2018 annucl report using pay data for employees in our integrated systems which represented
64% of all UK employees. In 2019 cur calculations included all full pay relevant UK employees in line with Gender Pay Gap caleulations. From 2020, our calculations
are based on only cur Gender Pay Gap report data.
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Remuneration

Executive directors' remuneration continued

Gender pay

We are confident that our gender pay gap does not reflect

an equal pdy issue Not is it related to paying males and

females differently. It is a result of gender distribution across
occupations and job levels, consistent across all our UK entities
and our industry peers. At Wood we have poficies and practices
which are fair and free from bias. We are committed to
inclusion, diversity, and equality across our organisation. Despite
the government putting gender pay gap reperting on hold as ¢
result of the global pandemic, Wood reported the gender pay
gap in line with the planned schedule.

This year our report shows the overall Wood poy gap has
increased from 23.3% to 27.7%, whilst the mean bonus gap
has reduced from 8.8% to 4.6%. During the same time female
representation has incrensed across cur UK business from 23%
to 25%. In 2020, Wood ond the markets in which we operate,
experienced an unprecedented impact because of the Covid-19
pandemic and the volatility in oil prices. In common with many
other organisations, Wood used the Coronavirus Job Retention
Scheme, where appropriate, to protect our people until it was
safe for them to return to their normal duties. In line with the
guidance from the Government Equalities Office we excluded
employees on furipugh for calculating our pay gap but included
it for calculating our banus gap; this resulted in an overall
increase in the mean pay gap as furtoughed emplayees had
typically lower hourly earnings. Analysis including furloughed
employees, as o foirer representation of the overall picture at
Wood, results in a mean pay gap largely unchanged from 2019
of 23.2% overall, 0.1% reduction on 2019 (23.3%).

Employees at snapshot date

5,929

Gender balance

75%

male

25%

Mean gap/median gap pay

27.7%  34.2%

mean median

Mean gap/median gap bonus

4.6% 38.9%
I
|
|

mean median

@ Read our full gender pay gap repert at: woodplc.com/genderpay
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Hampton-Alexander Review

We were also pleased to note our improved performance in the
Hampton-Alexander review, improving from 177th position to
118th, achieving 23.3% senicr female leadership representation,
up from 16.9%.

Real Living Wage Accreditation - UK

As a responsible employer, Wood is committed to becoming a
Real Living Wage (RLW} employer in the UK. RLW accreditation
supports our sustalnability geals in ensuring we are not only
being internally fair and externally competitive from a reward
perspective, but also provide our employees with o wage that
reduces financial stress and promotes a good quality life, As
part of the accreditation process, we will partner with our
suppliers to ensure they also comply with the RLW.

Relative importance of spend on pay

The table below is provided to assist shareholders in assessing
the retative importance of the Company's spend on pay. it
contoins details of the remuneration paid to or received by all
employees of the Compony as weli as the value of distributions
to shareholders by way of dividends and share buyback over the
previous two years.

2020 2019 Difference %
Emy  $m) ($m) change
33999 44419 (1,042.00) -23.5%

Item

Remuneration paid to or
Le&eived byallemployees

Distributions to e} 2355

shareholders by way

of dividend and share

buyback

(2355) A100%
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lllustrations of future application of Remuneration Policy

As detailed in the future policy table, a significant propertion of remuneration for executive directors is linked to variable pay
opportunity, particularly at maximum performance levels, through the short-term Annual Bonus Plan (ABP) and the Long Term
incentive Plan (LTIP), with the intenticn to ensure greater link between Cormpany performance and individual reward.

Pay mix chart

The below charts illustrate the percentage mix of fixed and variable pay elements for executive directors based on maximum
variable reward outcomes. The total value displayed for each executive director is an illustration of the maximum proposed future
policy application as further detailed below.

Robin Watson Chief Executive Dravid Kemp CFO

Maximum volue £3.87m Maximum value £2.27m

% mix
of pay

@ Fixedpay % Benefits & Pension @ Annualbonus @ Long Term Plan

The charts below provide an indication of the level of remuneration, as a value, which could be received by each executive director
under the Remuneration Policy as a fixed value, target and maximum performance, as well as anillustraticn of maximum plus 50%
share price growth. These charts are for illustrotive purposes only and actual outcomes may differ from those shown.

The notes that follow the charts lay cut the basis of the calculation and assumptions used to compile them.

Robin Watson Chief Executive David Kemp CFO
(FOOO's) (£CCQ's)
5000 3000
4500
4000 2500
3500 2000
3000
2500 1500
2000
1500 100G
1000 500
500
o - - o
Fixed Target Maximum  Maximurm + Fixed Target Maximum  Maximurm +
50% share 50% share
growth growth

® Fixedpay °* Benefits & Pension @ Annuclbonus @ Long Term Plan

Notes to the jllustrations of future application of Remuneration Policy

In all scenarias, fixed remuneration comprises base salary, benefits, and pension. The figures used in preparing the charts are as follows:

Salary is the salary as at 1Jarnuary 2021

Benefits is the last known figure os set cut in the single figure of rernuneration toble for 2020

Pension related benefits are based on 15% of the base salary, covering defined contributicn pension ar cash allowance in lisu of pension

Bonus includes short term incentives and is based on the propesed application of the Pelicy for 2021 and the bosge salary. The illustrations above reflect
maximum potential opportunity as a percentage of base salary; 175% for the Chief Executive and 150% for the CFO

Long term plan includes lang-term incentives and is based on the propesed application of the Policy for 2021 and the base salary. The illustrations above reflect
maximum potential oppertunity as a percentage of base salary; 200% for the Chief Executive and 175% for the CFO. For reasons of clarity, any dividend accrual
has been exciuded from the charts above.

Fixed - It been gssumed that each executive director receives base salary, benefits and pension related benefits only; there are no elements of variable reward
included.

Target - It has bean assumed that annual bonus awards have been made at target levels, which results in payout at 50% and that LTIP performance is such that
awards have vested ot 50%.

Maximum performance - it has bean assurned that annual bonus awards have been made at maxirmum levels and that LTIP performance is such thot awards
have vested gt maximum level.

Maximum performance plus 50% share price growth - the some assumptions as the ‘maximum performance’ scenario have been used. The additional impact of
share price growth of 50% has been applied to maximum LTP awards.
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Remuneration

Executive directors' remuneration continued

Statement of implementation
of Remuneration Policy

This section provides an overview of how the Committee
will implement the Remuneration Poticy in 2021 and is
subject to an advisory vote at the 2021 AGM. In determining
the policy application, the Committee has complied with
Section 40 disclosures within the UK Corporate Governance
Code as outlined earlier in the report.

@ A full copy of the Remuneration Policy can be found at:
woaodplc.com/rempoiicy

There will he no change to base salary for executive directors in
2027T: annual salaries remain £787,200 for Robin Watson; and
£498,560 far David Kermp.

There will be no change to benefits for 2021, The executive
directors will continue to participate in existing benefit
arrangements in line with the agreed Remuneration Policy.

Pensions

There will be no changes to pension for 2021, and allowances will
remain at 15% in line with the policy. As previously communicated,
both executive directors will align to the allowance in place for the
wider workforce, currently 9% in the UK for onshare, office-based
employees, from Janvary 2022 Any new executive directors will
participate in pension arrangements aligned to their country of
employrment.

‘Emplayee Share Plan (ESP)

Both executive directors will remain eligible to participate in the
ESP, including the new SIP, with contributions of up to 10% of
gross saiary, subject to plan rules,

sixarehoming requirements

In line with our updated Remuneration Policy in 2020, shareholding
requirerments are 250% far the Chief Executive and 200% for alt
other executives.
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LTIP awards 3 s

Participation levels in 2021 will be 200% of salary for Rebin
Watson and 175% for David Kemp. The number of shares granted
will be based, as usual, on the 20 days trading averoge price as at
1 danuary 2027, These awards will be manitared for windfalt gains
over the vesting period and the Cornmittee con apply discretion as
appropriate, informed by the discretionary matrix.

The perfermance medsures will be relative TSR, EBITDA

margin percentage improvement, revenue growth and an ESG
framework. Ail measures are key strategic priorities aligned with
value generation for our shareholders, business growth, and our
sustainability plan.

The financial measures are simpie, transparent, regularly reported
externally and incentivise management to grow the business. The
TSR pear group was reviewed by the Cammittee and for 2021

will be as follows: Aecom, Aker Solutions, Fluor, Hunting, Jacobs
Engineering, KBR, McDermott, Petrofac, Saiperm, SBM Offshore,
SNC Lavalin, Stantec, Technip Energies, Technip Energies, Technip
FMC, Tetratech, Worley and WSP.

The ESG framework measuras challenges our business, our peopls,
and our clients to do better and to create o better tomorrow;

they support our ambitions and delivery of the broader targets

as detailed in the sustainability report, governed by SABE, and
approved by the Board. Far this performance period the measures
will be equally split between:

+ Carbon emission reductions, {carbon scope 1 and 2) aligned with
our 10-year ESG target of 40%.

- Improvement in leadership gender diversity, aligned with our
10-year target of 40%.

The weightings and targets for each of the performance measures
are detailed below. No award will be made for less than threshoid
performance. In relation to the TSR and ESG elernent, 25% of that
element of the oward becomes payable on reaching threshold and
100% is payable on reaching maximum performance. For EBITDA
margin percentage improvement and revenue growth, 10% of that
alernent of the award becomes payable on reaching thresheld and
100% is payable on reaching maximum performance.

Performance Weighting Torgets

Measure % Threshold Maximum
TSR 50% 50 percentile  75% percentile
EBITDA margin 30% 8.5% 9.8%
percentoge

improvement

Revenue growth 10% $736bn $8.6bn
Carbon emission 5% 7.0% 15.0%
reductions

improvement in 5% 320% 34.0%

leadership gender
_diversity

Given the current external volatifities, the Committee is mindful of
the potential impact from windfall gains of these awards and will
continue to make use of discretion at the end of the performance
period where there is o case to do so in line with the broader
stakeholder experience,




S eygin vt L

Annual Bohus Plan (AB#}E;:

Bonuses will continue with maximum opportunity at 175% for
Robin Watson and 150% for David Kemp. In fine with policy, 25% of
any payment will be deferred inte nil cost share-based awards for
a further two years.

In line with our policy and ensuring a direct link to our strategic
objectives, the bonus measures will be split between financial,
on environmental, social and governance {(ESG) framewerk ond
non-financial measures with ¢ balance of 0%, 10% and 30%
respectively as illustrated in the chart below.

: (oL E-LLEL LU NN el Corporate/personal
Profit 30% 30% Tl ohjectives 30%

financial ESG non-financial
measures framewaork measures
- 60% n 0% | 30% o

The Committee has included ESG frameworks in ABP and LTIP
2021 to support Wood's transition awoy from our oilfield services
heritage to a more enduring market position in energy transition
and sustainable infrastructure, and to aid delivery of our longer-
term sustainability goals.

In ABP, the ESG framework will total 10% of bonus opportunity.
In 2021 this will comprise of three Key Performance Indicators,
equally weighted: TRIR (Total Recordakle Incident Rate); delivery
against safety intervention programme; and active, demonstrated
leadership in educating and inspiring 100% of our colleagues to
be inclusive every day, resulting in positive, sustainable cultural
change. Performance is tracked via the HSSE global dashboard
and will be overseen by SABE. The commitment to these KPls
demonstrates our journey towards on enhanced focus on ESG
measures and we will continue to evaluate the most appropriate
measures to apply annually.

For financial rmeasures and in response to the high degree of
uncertainty arcund the shape and timing of post Covid-19 and oil
price recovery, threshold performance for 2021 will be 85% of the
target set, and maximum bonus is achieved when results exceed
115% of target. Threshold performance must be met before any of
that element of the oward is paid; if target performance is met,
50% of the potential bonus opportunity is paid; 100% is payable
for reaching maximum performance. Performance between
threshold and target and between target ond maximum will resutt
in a proportionate award calculated on ¢ straight-line basis,

The Committee has set the targets for the annual bonus plan for
the year ending 31 December 2021 at its meeting in March 2021,
It is the opinion of the Committee that these are commercially
sensitive and in line with previcus practice, the details of annua!
bonus targets and the extent to which the targets are met will be
disclosed in detail retrospectively in next year's report.

Full transparency of bonus objectives is outlined below.

Corporate chjectives

Develop and deliver ugainst the Future Fit programme
Clear work-stream project plan and overall programme plan to
delfiver against objectives

+ Ensure governance of programme via executive sponsorship and
accountability for delivery across the future fit workstreams
Deliver financial targets of the plon, including requisite
improvement to the bottom-line

Leadership effectiveness

- Assess and continuously improve ELT "team heclth’ in a measured
manner {independent assessment of the ELT development
programme)

H

Financiai statements

- Goverpance

Personal objectives

Robin Watson

Sustainable delivery against the strategic plan: reposition
Wood within energy transition and infrastructure markets,
establishing a strong, differentiated competitive position;
enduring, value added client relationships; and a healthy sales
pipeline n these growth markets of the future.

Project execution: design and deliver a programme of execution
excellence to ensure robust project delivery systems and
commercial governance, to deliver a project execution model
which delivers predictable and sustainable project cutcomes.

Operating model and OpCom delivery: develop and deliver the
refined operating madel and execution delivery through the
new OpCom and assurance structure, to ensure predictable,
consistent best-in-class delivery; unlock and deliver operational
efficiencies; and improve margin.

ESG and sustainability programme leadership: deliver against
the agreed climote, ESG & sustainability programme, including
appraising the Board and create a compelling investment
case as a sustainable investment proposition via effective
communication and engagement around our ESG credentials.

Active risk management and business ethics leadership:

- Actively mitigate company principal risks aligned to the
Group Risk Management pregramme
Continue to manage Crisis Management Tearm and Covid-19
related risks through 2021
Close out the case management portfolio through the
Investigations Oversight Committee, and conclusion of cases
with Regulatory cuthorities
Deliver against Ethics & Compliance improvement
progromme (related to case management cloge-out)
through 2021

David Kemp

Drive success of related Future Fit pregramme including F&A
functional deliverables:
Deliver F&A functional plan
- Promote and support delivery of overcall plan
+ Reshape Cracle plan
+ Redesign reporting structures
Recut budget and targets
Reconsider internal investment in line with constraints

Capital structure and financing:
Maintain financing strategy adapting to changing conditions
Execute agreed financing strategy ensuring business
maintains sufficient fiquidity, sufficient covenant headreom
ond meets audit requirements
Propose and agree 2021 dividend strategy with Board
Investor engagement:
Enhance opportunity for increased market capitalisation via
improved share price performance
Build and communicate a clear and compselling, sustainable
investment case via effective repositioning and differentiation
of the Wood brand from traditional peer group
Regulatory investigations and litigation management:
Through governance structure, provide leadership to SFC,
DOJ, SEC and COPFS investigations
Active management of current and emergent litigation risks;
efficient and effective litigation management, active balance
of cost vs return
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Remuneration

Chair of the Board and non-executive directors

Single figure of remuneration*

In line with our Directers’ Remunerdation Policy, non-executive
directors receive a base fee in relation to their role, The
remuneration of the non-executive directors is reviewed
annually by the Chair, Chief Executive and Company Secretary,
who make a recornmendation to the Board, with changes
ordinarily effective frorm 1 January. Additional fees may be paid
for related duties including the senior independent directorship
and for chairing, membership, and attendance of certain
Board Committees as outlined in our fee structure table. The
following table sets out the total single figure of remuneration
for the Chair and each of the non-executive directors in the
financiol year. Fees are pro-rata where there was a chonge of
appeintment during the year, further details of Board changes
are autlined on page 89.

Year Total fees
. (£"000)
_Roy Franklin - 2020 £259.0
2019 F138.4
_Adrian Marsh 2020 £62.0
2019 £39.8
ThomasBeotts 2020 @ £620
2019 £67.0
_Jucqui Ferguson 2020 £57.2
20 £57.0
ﬂqy_S_hcﬁrMalicki . 2020 £52.7
2019 £57.0
Birgitte Brinch Madsen (from 1 March 2020) 2020 £43.3
n/a T n/a
Nigel Mils (from 1Moy 2020) 2020 €387
n/a n/a
Dererny Wison (029 Jure 2020) 2020 _ _E3%6
2019 £70.3
lan Marchant {to 1 Sep 2018y 2020 "/i
20 £186.7
Jonn Brown (1015ep20%) 2020w
2019 £44.9
Linda Adarnany (to 1 May 2019) 2020 nfa_
S 2019 £

Notea: Fees include base fee and an additional Committee fees in line with

our fee structure and are calculated pro-rata based on the time in the role.
Non-executive directors do not recerve any toxable benefits which require to be
reparted. As previously disclased, Linda Adamany's 2019 fee included an uplift
as a nen-UK based non-exacutive director, as part of the AFW transaction.

Changes to the Board during the year

Directors appointed
Birgitte Brinch Madsen appointed to the Board 1 March
2020.

Nigel Mills appointed to the Beard 1 May 2020.

Directer changes within the board
Nigef Mills replaced Jeremy Wilson as Senior Independent
Director on 2% June 2020.

Jacqui Ferquson replaced Jerermy Wilsen os Chair of the
Remuneraotion Committee on 29 June 2020.

Directors resigned
Jleremy Wilson retired from the Board on 2% June 2020.
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Agreements for service

Non-executive directors and the Chair have an agreement for
service with an initial three-year term, at the end of which
rolling agreament takes effect with no fixed expiry date. The
agreement for service can be terminated by either party giving
Q0 days' notice. Non-executive directors and the Chair are
subject to annual re-election (or election for new appointments)
at the Annual General Meeting. The table below details the
terms for current directers between the 2020 AGM and expiry
of the current term of their agreements if applicable,

Date of  Notice Curreng term

Appointment  peried expiry

Roy Franklin © 04 October 2017 90 days 01 September
.
Adrian Marsh 10 May 2019 90 days 10 May 2022

Thomaos Botts 08 Jonuary 2013 90 days

Jocqui Ferguson 01 December 2016 90 days  No fixed expiry

“Mary Shafer-Malicki 01 June 2012 90 days  No fixed expiry
Birgitte Brinch Madsen 01March 2020 90 days 01 Mareh 2023
Nigel Mills

G May 2020 9Cdays 01 May 2023

Mo fixed expiry

Notes
a. Roy Franklin's agreement for service was extended for a new three-year
term beginning 1st Septemiber 2077 further to his appointment as Char,

Shareholdings*

Non-executive directors are not permitted to participate in any
of the Company's incentive arrangements. The table below
details the shareholding of the non-executive directors as at 31
December 2020, including these held by connected persons.

Shares owned Shares owned

outright 1 January outright 3t

Beneficiol interest 2020 December 2020
_Roy Franklin 15,000 15,000
_Adrian Marsh ] 2,000 2,000
lhom?s Botti_‘_ . 8,50()7 L 78,50077
ﬁc&niFirEuson 2,498 ) 7,339
Mary Shafer-Malicki - 3450 73,4507

Birgitte Brinch Madsen - -
Nigel Mills - _

Fee structure

The Chair and non-executive director fee structure for 2020
and 2021 are set out below. In line with the wider workforce
and exacutive directors there will be no increase to fees for
non-executive directors. Foes will be reviewed In 2021 dunng
the annual pracess. The Committee believe that fee structure
reflects the time commitment of Commitiee responsibilities
and ensure we cantinue to attract and retain fron a diverse
range of backyreunds.

2020 fees 2021fees

. perannum Bar annum

hnir of the Board annual fee £280,000 EZSQ,OOO
Annyal non-executive director fee £57,000 £57000

inclusive of all Commfttee attendance

Additiznal fre for Sanior Infependent £10,000 £10,000
Director - -
Additinng) tee tor andir / Rermnunerulion £10,000  £10,000

/ Safety, Assurance & Business Ethics
Chairs
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Financial statements

Independent auditor's report

to the members of John Wood Group PLC

1. Qur opinion is unmodified

We have audited the financial statements of John Wood

Group PLC ("the Company") for the year ended 31 December
2020 which comprise the Consclidated income statement, the
Consolidated statement of comprehensive income / expense,
the Consolidated balance sheet, the Consolidated statement of
changes in equity, the Consclidated cash flow statement, the
Company balance sheet, the Company statement of changes in
equity, and the related notes, including the accounting policies
cn pages 137 to 146 and 212 to 213,

In our opinion:

+ the financial statements give a true and fair view of the state
of the Group's and of the parent Company's affairs as at
31 December 2020 and of the Group's loss for the year then
ended;

+ the Group financial statements have been properly prepared
in accordance with international accounting standards in
conformity with the requirements of the Cempanies Act
2006,

+ the parent Company financial statements have been properly
prepared in accerdance with UK accounting standards,
including FRS 101 Reduced Disclosure Framework; and

+ the financial statements have been prepared in accordance
with the requirermnents of the Companies Act 2006 and, as
regards the Group financicl statements, Article 4 of the IAS
Regulation to the extent applicable.

Basis for opinion

We conducted our audit in accardance with international
Standards on Auditing (UK) ("ISAs (UK)") and applicable law.
Our responsibilities are described below. We believe that the
audit evidence we have cbtained is a sufficient and appropriate
basis for our opinion. Our audit opinion is consistent with our
report to the qudit committee,

We were first appeinted as auditor by the shareholders on

11 May 2018. The period of total uninterrupted engogerment

is for the three financial years ended 31 December 2020. We
have fulfilled our ethical responsibilities under, and we remain
independent of the Group in accordance with, UK ethicol
requirements including the FRC Ethical Standard as applied to
listed public interest entities. No non-cudit services prohibited
by that standard were provided.
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2. Key audit matters: our assessment of risks of material misstatement

Key audit matters are those matters that, in our professional judgement, were of most significance Tn the audit of the financial
statements and include the most significant assessed risks of material misstatement (whether or not due to froud) identified

by us, including those which had the greatest effect on: the overall audit strategy; the allocation of rescurces in the audit; and
directing the efforts of the engagement team. We summarise below the key audit matters, in arriving at our audit cpinion above,
together with our key qudit procedures to address those matters and, as required for public interest entities, our results from those
procedures,. These matters were addressed, and our results are based on procedures undertaken, in the context of, and solely for the
purpose of, cur audit of the financial statements as o whole, and in forming our cpinion thereon, and conseguently are incidental to
that opinion, and we do not provide a separate opinion on these matters.

' The risk ' Qur response ’ )

Revenue recognition on Subjective estimate: Our procedures inciuded:

fixed price contracts Long-term, fixed price contracts can inciude  « Personnel interviews: we cbtained an understanding of the

(Revenue from lump sum
contracts — $2,501.8
miltion, 2019: $2,922.9
million}

Refer to page 94 (Audit
Committee Report), page
141 (accounting policy)
and page 14% (financial
disclosures).

both compiex technical and commercial
requirements and last for a number of years.

Recognition of revenue on such contracts
requires estimates of forecast costs ond
profits or losses and assumptions involving a
high degree of estimation uncertainty which
are required to:

project the forecast costs to complete
the contract, as revenue is recognised
with reference to the percentage of costs
incurred relative to tota! forecast costs on
the contract;

incarperate an ollowance in the
assessment of contract costs for technical
and commercial risks or costs arising
either from customer claims or contract
penaities; and

- estimate the likelihood of the approval
of contract variations for additional
compensaction.

The estimates above impacted revenue of
the period, receivables and contract assets,
controct liabilities and provisions including
those from onerous contracts.

The effect of these matters is that, as part

perfoermance and status of a risk-based sample of contracts
through discussion with operational and finance contract
project teams to consider whether relevant information was
included in cost and revenue forecasts.

Test of detail: for a risk-based sample of contracts, we
analysed carrespondence with customers {including where
applicable evidence of customer agreement) around
variations and claims to challenge the estimates of claims
and varigtions included in the forecast and assessed the
matertality of any differences arising.

Test of detail: inspected a risk-based sample of contracts for
key financial clauses and correspondence with customers.
We compared these to assumptions in the forecasts and
challenged variances.

Test of detail: for a risk-based sample of contracts the
revenue and cost forecasts were assessed and the estimates
within the forecasts were challenged by considering the
forecast amount of work still to be delivered against
programme run rates.

Test of detail: for a risk-based sample of contracts we
reperformed the calculation of revenue based on percentage
of completion, with reference to costs incurred.

Assessing transparency: assessed the adequacy of the
Group's disclosures about the degree of estimation invoived in
arriving at the estimated revenue,

Qur results

We considered the amount of revenue recognised on fixed price
contracts to be acceptable, (2019: acceptable)

of our risk assessment, we determined that
revenue from fixed price contracts has a
high degree of estimation uncertainty, with

a potential range of reasonabie gutcomes
greater than our materiality for the financiai
statements as a whote and possibly many
times that amount. This includes the Aegis
Poland contract disclosed in Note 20,

which has the single greatest effect on the
estimate. The financial statements (Note 2)
disclose the estimations made by the Group.
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Independent auditor's report continued

2. Key audit matters: including our assessment of risks of material misstatement (continued)

The risk

Goodwill impairment

(Goodwill - $5,265.6
million, 2019: $5,2089
million}.

Refer to page 93 (Avdit
Committee Report), page
142 {occounting poficy) and
pages 156-157 (financial
disclosures).

Forecast-based valuation:

The Group estirmates recoverable amounts
based on value in use which requires

significant estimation in forecasting future
cash flows and determining discount rates.

The conventional energy market conditions
have been challenging and the COVID-12
global pandemic has impacted severely the
global economy. These factors increase the
risk of impairment.

The effect of these matters is that, os part
of our risk assessment, we determined

that the value in use of goodwill has a high
degree of estimation uncertointy, with a
potential renge of reasonable outcomes
greoter thon our moteriglity for the financiol
statements as a whole. The financial
statements (Note 9) disclose the sensitivity
estimated by the Group.

Qur response

Qur procedures included:

» Assessing methodology: we assessed whether the principles
and integrity of the cash flow model are in accordance with
appiicable standards.

Sensitivity analysis: we performed our own sensitivity
analysis including a reasonably possible reduction in
forecast cash flows and an alternative higher discount
rate assumption teo assess the level of sensitivity to these
assumptions,

» Our sector experience: we considered the most sensitive
assumptions in determining value-in-use and challenged the
cash flow and growth assumptions applied with reference to
the accuracy of historicol forecasts, group specific factors and
wider macro-envircnment conditions.

« Qur valuation expertise: we challenged the assumptions used
by the Group in the calculation of the discount rates, including
comparisons with external data sources and by involving our
own valuation specialist to assist us in assessing the discount
rate assumptions applied.

+ Assessing transparency: we assessed whether the Group's

disclosures about the sensitivity of the outcome of the
impairment assessment te a reasonakly pessible adverse
chonge in the discount rate and cash flows reflected the risks
inherent in the possible impairment of goodwill.

Our results

We found the carrying amounts of goodwiil, with no
impairment, to be acceptable (2019: Acceptable).

Investigations

(Provision held $196.7
million, 2019: $46 million)
Refer to page 94 {Audit
Committee Report), page
144 (accounting poficy) and
pages 173-178 {financial
disclosures).

Dispute outcome:

The Group has made a number of
disclosures to the US Securities and
Exchange Commission (SEC), the US
Department of Justice (DoJ), the UK
Serious Fraud Cffice (SFO), the Crown
Office and Procurater Fiscal Service
{COPFS) in 5cotland and the Brazilian
Federal Prosecution Service ond Office

of the Comptroller General, and other
regulaters in relaticn to historical business
practices and agreements with commercial
intermediaries including Unacil and possible
bribery and corruption related offences. The
stage of investigations of these matters
results in uncertainty in assessing the likely
financial outcome and the adequacy of
provisions recegnised for each.

The effect of these matters is that, as part
of our risk assessment, we determined that
the contingent ligbilities and provisions

for investigations have a high degree of
estimation uncertainty, with a potential
range of reasonable outcomes greater than
our materiality for the financial statements
as a whole, and possibly many times that
atmount. The financial statements (notes 5,
20 ond 33) disclose the estimations made by
the Group.

Qur procedures included:

+ Enquiry of lawyers: on relevant investigations, enquired with
the Group's external lawyers in order to corroborate our
understanding of these matters.

» Review correspondence: from relevant authorities.

+ Personnel interviews: \We discussed the status of the
investigations with the Group's Internal counsel te understand
their assessment as to whether the matters should be
provided for or disciesed as ¢ contingent liability.

+ Our compliance expertise: on relevant investigations we used
ocur own forensic specialists to analyse correspondence with
regulators to assess the status of the investigotions and
evaluate their impact on the financial statements,

+ Ascessing transparehcy: we assessed whether the Group's
disclosures detailing investigations adequately disclose the
liabilities and contingent liabilities of the Group.

Our results

We considered the level of provisioning cnd contingent
liability disclosures for investigations to be acceptaoble. (2019:
acceptable}
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Litigation related
provisions and contingent
liabilities

{Certain emounts forming
part of litigation refoted
provisions — $333.0 million,
2019: $111.8 million)

Refer to page 94 {(Audit
Cammittee Report), page
144 {accounting policy)
and pages 173-178, 194
{financial disclosures).

Strategic report

2. Key audit matters: including our assessment of risks of material misstatement (continued)

The risk

Dispute outcome:

A number of significant customer claims are
being litigated where the potential exposure
could be high. We consider those with a
potential exposure greater than $25 million
to be the most significant. The outceme

of any such litigations is uncertain and any
position taken by management involves
significant judgements and estimates.

The effect of these matters is that, as part
of cur risk assessment, we determined that
the provisions and contingent liabilities for
litigetions has a high degree of estimation
uncertainty, with a potential renge of
reasonable outcomes greater than our
materiality for the finoncial stetements

as a whole, and possibly many times that
amount. The financial statements {notes 20
and 33) disclose the estimations made by
the Group.

Lovernance

Financial statements

Our résponse

Our procedures included:

+ Enquiry of lawyers: On all significant legal cases, we
performed an assessment of correspondence with the group's
external counsel accompanied by discussions and formal
confirmations from that counsel; we have read the responses
in order to corroborate our understanding of these matters.

» Personnel interviews: on all significant matters subject to
litigation / adversarial proceedings, we discussed the status
of those mattors with internal counsel and considered the
documentation available to support the assessment as to
whethear the matter should ke provided for as a provision ar
disclosed as a contingent liability.

* Assessing provisions: where provisions were required we
considered the documentation available, evaluated the
assumptions used in determining the likely economic outflow
and assessed the basis of management's estimate.

+ Assessing transparency: we assessed whether the Group's
disclosures detailing significant legal proceedings adequately
disclose the potential liakilities of the Group.

Our results

We considered the level of provisicning and contingent liability
disclosures for litigations to be acceptable. (2019: acceptable)

US asbhestos related
claims provision

($403.7 million, 2019;
$418.9 million)

Refer to page 94 (Audit
Committee Report), pages
142 and 144 (accounting
policy) and pages 173-174
(financiol disclosures).

Subjective estimate:

The amount of the US asbestos related
litigation provision depends on a number of
estimates, including the forecast number of
open and future clcims, the average cost per
claim, the number of claims that result in no
settlement and the discount rute applied to
the forecast.

There is a considerable amount of judgement
required in setting the above assumptions
and a small change in the assumptions and
estimates may have a significant impact on
the US asbestos related claims provision.

The effect of these matters is that, as part
of our risk assessment, we determined that
estimate of the US asbestos related claims
provision has a high degree of estimation
uncertainty, with a potential range of
reasonable outcomes greater than our
materiality for the financial statements

as a whole, ond possibly many times that
amount. The financial statements (note
20) disclose the sensitivity estimated by the
Group.

Our procedures included:

» Our actuarial expertise: we used our own US actuarial
specidlists to challenge key assumptions and estimates used
in the calculation of the US asbastos related claims provision.
The key assumptions and estimates we tested included the
forecast number of open and future claims, the average cost
per claim, and the discount rate.

+ Benchmarking assumptions: we performed a cormparison of
key assumptions against our own benchmark ranges which
are derived from externally-available data,

« Methodology choice: we used our own US actuarial specialists
to assess the appropriateness and selection of the model
used in the valuation, and te develop our own model to
estimate the liability range.

+ Test of detail: we evaluated the assumption for the average
costs per claim against the recent history of clairms settled.

+ Assessing valuer's credentials: we ossessed the directors’
external valuer's competence and objectivity.

» Assessing transparency: we considered the adequacy of
the Group's disclosure in respect of the US asbestes related
clairns provision and the assumptions used.

Our resvlts

We found the carrying amount of the US asbestcs related
claims provision recognised to be acceptable. (2019: acceptable)
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Independent auditor's report continued

2. Key audit matters: including our assessment of risks of material misstatement (continued)

The risk our response : )

Going concern Disclosure quality We considered whether these risks could plausibly affect the
liquidity or covenant compliance in the going concern period by

Refer to page 93 (Audit The financial statements explain how the ; . \ == N
Committee Report), page  Board has formed a judgement that it is assessing the Directors' sensitivities over the level of availoble
60 (Strategy report) oppropriate to adopt the going concern financial r‘esqurces_ond covenant tbreshnfds indicated by

and page 137 (financial basis of preparation for the Group and the G_FOUp s financial forecasts taking account of severe, but
disclosures), parent Company. plausible, adverse effects that could arise from these risks

} : individually and collectively.
That judgement is based on an evaluation

of the inherent risks to the Group's and Our procedures also included:

the Company's business model and how » Funding assessment: We reviewed the Revolving Credit
those risks might affect the Group’s and Facility Agreerment (the "RCF Agreement™), the related
the Company's financial resources or ability amendments to the RCF Agreement and the Term

to continue operoticns over a period of at Loan Agreements, to understand the terms, including
least a year from the date of approval of the covenant levels and any restrictions in the use of the
financial statements, funds. We assessed whether the key factors from these

agreements featured in the financial models used for the
purpose of assessing the future forecasts. We reperformed
calculations for key financial covenants at each test date
falling into the going concern gssessment period, in order
to test the expected compliance with these covenants and
mathematical accuracy of the Directors’ calculations.

The risks most likely to adversely affect
the Group's and the Company's available
financial resaurces and metrics relevant to
debt covenants over this period were:

- challenging conditions within the
conventional energy market;

« Historical comparisons: \We assessed the ability of the
+ the impact of the COVID-12 pandemic P 7

Group te forecast accurately, by comparing budgets

on the Group's ability to achieve revenue to historical results for key metrics. We challenged the budget

and EEWDA_ fo.reca'sts falling in the going assumptions and assessed these against the most recent

concern period; vears' performance; and assessed wheather they reflected the
- the extent to which new cost savings can impacts of COVID-1? and the oil & gas market downturn.

be achieved. » Key dependency assessment: We evaluated whether the key

assumptions over revenue growth and EBITDA margin are
realistic, achievable ond consistent with the external and
internal environment and other matters identified in the audit;

The risk for our audit woas whether or not
those risks were such that they amounted

to a material uncertainty that may have
cast significant deubt abaut the ability We also assessed the mitigating actions, to identify whether

to continue as a geing concern, Had they these were reasonable and within the direct control of the

been such, then that fact would hove been Group.

required to have been disclosed. Sensitivity analysis: We considered the Directors' sensitivities
over the level of available financial rescources indicated by
the Group's financial forecasts taking account of reasonably
possible (but not unrealistic) adverse effects that could arise
from these risks individually and collectively.

We perfoermed additional sensitivity analysis by preparing an
alternative severe but plausible downside scenario, by taking
into account ¢ number of adverse factors which can impact
Group's EBITDA and cashflows during the going concern
assessment period.

s Qur sector experience: In performing our assessment of the
model and assumptions, we have made enquiries of each
of the BU Finance & Administration Presidents and other
Executives by reference 1o our knowledge of the business and
general market conditions, and assesszed the potential risk of
monagement bias.

We considered the risk factors as set out by the Board in the
Principal Risks section of the annual report and accounts, and
where relevant ensured that these featured in the projections
prepared to support the base case and the risks opplied.

» Assessing transparency: We assessed the completeness
and accuracy of the matters covered in the going concern
disclosure, to consider whether they sufficiently explain the
uncertainties and related judgements made by the Directors
in ossessing whether the going concern basis of preparation is
appropriate,

Qur results:

We found the going concern disclosure in note 1, without any
material uncertainty, to be acceptable (2019 result: acceptable).
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Financial statements

2. Key audit matters: including our assessment of risks of material misstatement (continued)

The'risk

Qur response

Parent Company risk:

Recoverability of parent
company’s investment in
subsidiary

(Investment in subsidiary
- $4,348.3 million, 2019:
$3,524.0 million)

Refer to page 93 (Audit
Committee Report), page
212 {occounting policy)
and page 214 (financial
disclosures).

Low risk, high value:

The carrying amount of the Parent
Compdany's investment in subsidiary
represents 58% of the Company’s total
assets, |ts recoverability is not ot a high
risk of significant misstatement or subject
to significant judgement. However, due
to its materiality in the context of the
Parcnt Company financial stataments,
this is considered to be the area that had
the greatest effect on our overall Parent
Company audit.

Our procedures included:

» Assessing methodology: we assessed mancgement's
identification of indicators of impairment, which are
quantitative and qualitative,

+ Historical comparisons: we assessed management's
canclusions on indicators of impairment with reference to the
results of the previous year's impairment tests for the same
investrment which showed considerable headroom.

+ Comparing valuations: we compared the carrying amount ot
the investment with ¢ valuation calculated based on the net
present volue of relevant cash flows of the group that were
assessed through our procedures responsive tc the group's
gocdwill impairment risk. We challenged the key assurnptions
within these cash flows with reference to the accuracy of
historical forecasts, group specific factors and wider macro-
environment conditions as part of addressing the risks
relating to group's goodwill impairment testing.

We performed the tests above rather than seeking to rely on
any of the parent company's controls because the nature of the
balance is such that we would expect to cbtain audit evidence
primarily through the detailed procedures described.

Our results

We found the carrying amount of the investment in subsidiary
to be acceptable. (2077: acceptable)

In the prior year we reported a key cudit matter in respect of the impact of uncertainties due to the UK exiting the European
Union. Following the trade agreement between the UK and the EU, and the end of the EU-exit implermentation period, the
nature of these uncertainties has changed. We continue to perform procedures over material assumptions in forward looking
assessments such as going concern and impairment tests however we no longer consider the effect of the UK's departure from
the EU to be a separate key audit matter,
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independent auditor's report continued

3. Our application of materiality and
an overview of the scope of our audit

Materiality for the group financial statements as a whole

was set at $44 million (2019: $50 million), representing 0.5%
(2019: 0.5%) of the benchmark. Our 2020 benchmark was a
normalised revenue calculated based on averaging the total
revenue for 2020, 2079 and 2018, due to the fluctuations caused
by COVID-19. In the prior year we used total 2079 revenue as
the benchmark tc calculate materiality. We consider Group
revenue to be the most appropriate benchmark as it provides a
more stable measure year on year than Group profit before tax.

Materiality for the Parent Company financial statements as a
whole was set at $30 millior (2019: $30 million), determined
with reference tc a benchmark of Company total assets, of
which it represents 0.5% (2079: 0.5%).

Performance materiality was set at 65% (2019: 65%) of
materiality for the financial statements as a whale, which
equates to $28.5m (2019: $32.5m) for the group and $19.5m
{2019: $19.5m) for the parent company, We applied this
percentage in our determination of performance materiality
based on the ievel of identified misstatements during the prior
year.

We agreed to report to the Audit Committee any corrected
or uncorrected identified misstatements exceeding $2.2
million (2019: $2.5 million), in addition to other identified
misstatements that warranted reporting on qualitative
grounds.

Of the group's 20 (2019. 24) reporting companents, we
subjected 7 (2019: 11) to fuli scope audits for group purposes
and 13 (2019: 13) to specified risk-focused audit procedures
over: revenue, cost of sales, payables and trode receivables

(10 components (2019: 12)); cash (12 components (2019: 8)) ;
accrudls (3 components (2019 7)); provisions (4 components
(2019 4)), administrative expenses (2 components (2019: 3));
prepayments (1 component 2019: 2}); other receivables (2
components (2019; 1)); bad debt provision (1 components (207%:
1) and other non-current ligbilities (O component (2019: 1)}.
The latter were not individually financially significant encugh to
require a full scope audit but were included in the scope of our
group reporting work in order to provide further coverage over
the Group's results.

The components within the scope of our wark accounted for the
percentages illustrated opposite.

For the residual components, we performed analysis at an
aggregated group level to re-examine our assessment that
there were no significant risks of material misstatement within
these,

The Group cperates shared service centres, the outputs of
which are included in the fingncial information of the reporting
components they service and therefore they are not separate
reporting components. One (2019: one) shared service centre
was subject to specified risk-focused audit procedures,
predominantly the testing of transaction processing controls.
Additional procedures were performed at certain reperting
components to address the audit risks not covered by the work
performed over the shared service centres.

128 John Wood Group PLC Annual Report and Accounts 2020

Group materiality
$hdm (2079; $50m)

Normalised Revenue

$8,7343m
(2019 Revenue: $%,890.4m)

$44m

Whole financial
statements materiality
(2019: $50m)

428.5m

Whale financial

statements performance
materiality (2019: $32.5m)

4$31m

Range of matericlity at 20
components ($1.5m-$31m)
(20719: $1.5m to $35m)

Group Normalised Revenue

@ Group materiality $2.2m

Misstatements reported to
the audit committee
(2079: $2.5m)

Group profit and
Group losses that made up
revenue profit before tax

70%

(2019: 72%)

(2019: 84%)

Group
total assets

85%

(2019: 92%)

@ Full scope for grouwp audit purpases 2020
& Specified risk-focused audit precedures 2020
@ Full scope for group audit purpases 2019
@ Specified risk-focused audit pracadures 2019

Residual components



Strategic report

3. Ouvur application of materiality and
an overview of the scope of our audit (continued)

The Group team instructed component auditors in fiftean
(2019: fifteen) locations, as to the significant areas to be
covered, including the relevant risks detailed above and the
information to be reported back.

The Group team approved the component materialities, which
ranged frem $1.5 million to $31 million (2019: $1.5 millien to
$35 million), having regard to the mix of size and risk profile
of the Group across the components. The work on 20 of the
25 (2019: 24 of the 28) reporting components was performed
by component auditors and the rest, including the audit of the
parent company, was performed by the Group team.

The Group team visited O of 15 (2019: 8 of 15) component
locations due to the COVID-19 pandemic restrictions. Audio/
video conference meetings were held with these component
auditors. During these meetings, the findings reported te the
Group team were discussed in mare detail, and any further
work required by the Group tearm was then performed by the
component quditor.

4. Going concern

The Directors have prepared the financial statements on the
going congern basis as they do not intend to liguidate the
Group or the Company or to cease their operations, and as they
have concluded that the Group's and the Company's financial
position means that this is realistic. They have also concluded
that there are no matericl uncertainties that could have cast
significant doubt over their ability to continue as a going
concern for at least a year from the date of approval of the
financial statements ("the going concern period”).

An explanation of how we evaluated management's
assessment of going concern is set out in the related key cudit
matter in section 2 of this report.

Our conclusions based on this work:

- we consider that the Directors' use of the going concern basis
of accounting in the preparation of the financial statements
is appropricte;

- we have not identified, and concur with the Directors’
assessment that there is not, a moterial uncertainty related
to events or conditions that, individually or collectively, may
cast significant doubt on the Group’s or Company's ability to
continue as a going concern for the going concern period;

- we have nothing material to add or draw attention to
in relation to the Directors’ statement in note 1 to the
financial statements on the use of the going concern basis
of accounting with ne material uncertainties that may cast
significant doubt over the Group and Company's use of that
basis for the going cancern period; and

the related statement under the Listing Rules set out on page
&0 is materially consistent with the financial stotements and
our audit knowledge.

However, as we cannot predict all future events or conditions
and as subseguent events may result in outcomes thot are
inconsistent with judgements that were reasonable at the time
they were made, the above conclusions are not a guarantee
that the Group or the Company will continue in operation.

Gavernance

anciol staternents

5. Fraud and breaches of laws and regulations -
ability to detect

Identifying and responding to risks of material
misstatement dve to fraud

To identify risks of material misstatement due to fraud ("fraud
risks") we assessed events or conditions that could indicate an
incentive or pressure to commit fraud or provide an oppertunity
to commit fraud. Qur risk assessment procedures included:

+ Enquiring of directors, the Audit Committee, internal cudit,
the Ethics and Compliance team, the internal Legal team,
external law firms.

- Inspection of policy documentation as to the Group's high-
leve| policies and procedures to prevent and detect froud,
including the internal audit function, and the Group's channel
for "whistleblowing", as well s whether they have knowledge
of any actual, suspected or alleged fraud.

Reading Board, Audit committee, Remuneration committee,
Nomination committee cnd Safety, Assurance and Business
Fthics committee minutes.

Considering remuneration incentive schermes and
performance targets for mancgement and directors,

Using analytical procedures to identify any unusual or
unexpected relationships.

We communicated identified fraud risks throughout the audit
team and remained alert to any indications of fraud throughout
the audit. This included communication from the group to in-
scope component audit teams of relevant froud risks identified
at the Group level and requests to in-scope component audit
teams to report to the Group audit tearn any instances of fraud
that could give rise to a materiol misstatement at group.

As required by auditing standards, and taking into account
possible pressures to meet profit targets, we performed
procedures to address the risk of management override of
controls and the risk of froaudulent revenue recegnition, in
particular the risk on the fixed price contracts, and the risk of
bias in accounting estimates and judgements such as litigations
and contingent liabilities and goodwill impairment assumptions.

We did not identify any additional fraud risks.

Further detall in respect of revenue recognition on fixed price
contracts, litigations and contingent liobilities and goodwill
impairment is set out in the key audit matter disclosures in
section 2 of this repert.

In determining the audit procedures we tock into account
the results of cur evaluation and testing of the operating
effectiveness of some of the Group-wide froud risk
management controls,

We also performed precedures including:

+ Identifying journal entries to test, based on risk criteria, at
Group level and in all in-scope components and comparing
the identified entries to supporting documentation. These
included, where applicable, those posted by senior finance
management/ those posted and approved by the same user/
those posted to unusual accounts. Alse, we have tested all
rmaterial post closing journal entries.

+ BEvaluated the business purpese of significant unusual
transactions.

- Assessing significant accounting estimates for bias.
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Identifying and responding to risks of material
misstatement due to non-compliance with laws and
regulations

We identified areas of lows and regulations that could
reasonably be expected to have a material effect on the
financial statements from our general commercial and sector
experience, and through discussion with the Directors and other
management (os required by auditing standards), and from
inspection of the Group's regulatory and legal correspondence
and discussed with the Directors and other management the
policies and procedures regarding compiiance with laws and
regulations.

We communicated identified laws and regulations throughout our
team and remained alert to any indications of non-compliance
throughout the audit. This included communication from the
group teo all in-scepe component audit teams of relevant laws

and regulations identified at the Group level, and a request for

all in-scope component auditors te report to the group team any
instances of non-compliance with laws and regulations that could
give rise to a material misstatement at group.

The potential effect of these lows and regulations on the
financial statements varies considerably.

Firstly, the Group is subject to laws and regulations that
directly affect the financial statements including financial
reporting legislation (including related companies legistation),
distributable profits legislation, taxation legislation

and pensions legislation in respect of defined benefit pension
schermes and we assessed the extent of compliance with these
laws and regulations as part of our procedures on the related
financial statement items.

Secondly, the Group is subject to many other laws

and regulations where the consequences of non-compliance
could have a material effect on amounts or disclosures in the
financial statements, for instance through the imposition

of fines or litigation. We identified the following areas as

those most likely to have such an effect: health and safety
legislation, fraud, anti-bribery and anti-corruption, money
laundering legislation, employment law and social security
legislation, cantract legislation, Foreign Corrupt Practices Act,
environmento! protection legislation and federal acquisition
regulations. Auditing standards limit the required audit
procedures to identify non-complionce with these laws and
regulaticns to enquiry of the Directors and other management
and inspecticn of regulatory and legal correspondence, if any.
Therefore, if a breoch of operational regulations is not disclosed
to us or evident from relevant correspondence, an audit will not
detect that breach.

Further detcil in respect of Investigations and Litigation
and contingent liabilities is set out in the key audit matter
disclosures in section 2 of this report.

For the regulatory investigations and litigations and claims
rmatters discussed in notes 20 and 33 respectively, we assessed
disctosures against our understanding gained through the
audit procedures performed and concluded thot these are
appropriote.

We discussed with the audit committee other matters related
to actual or suspected breaches of laws or regulations,

for which disclosure is not necessary, and considered any
implications for cur audit.
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Context of the ability of the audit to detect fraud or
breaches of law or regulation

Cwing to the inherent limitations of an audit, there is an
unavoidabie risk that we may not have detected some material
misstatements in the financial staterments, even though we
have properly planned and performed cur cudit in accordance
with auditing standards. For exarmple, the further removed non-
compliance with laws and regulations is from the events and
transactions reflected in the financial statements, the less likely
the inherently limited procedures required by auditing standards
would identify it.

In addition, as with any cudit, there remained a higher risk of
non-detection of fraud, as these may involve collusion, forgery,
intentional omissions, misrepresentations, or the override of
internal controls. Our audit procedures are designed to detect
rmaterial misstaterment. We are not responsible for preventing
non-compliance or fravd and cannot be expected to detect
non-compliance with all laws and regulations.

6. We have nothing to report on the other
information in the Annual Report

The Directors are responsible for the cther information
presented in the Annual Report together with the financial
staternents. Our opinion on the financial statements does not
cover the other infermaticn and, accordingly, we do not express
an oudit opinion or, except as explicitly stated below, any form
of assurance conclusion therean.

Our responsibility is to read the other information and, in
doing so, consider whether, based on our fingncial statements
audit work, the information therein is materially misstated

or inconsistent with the financial statements or cur audit
knowledge. Based solely on that work we have not identified
material misstaternents in the other information.

Strategic report and directors' report

Based solely on cur work on the other information:

« we have not identified material misstaterments in the
strategic report and the directors’ report;

- in our opinien the infermation given in those reports for the
financial year is consistent with the financial statements; and

in our opinion those reports have been prepared in
accordance with the Companies Act 2006.

Directors' remuneration report

In cur opinion the part of the Directors' Remuneration Report to
be qudited has been properly prepared in accordance with the
Companies Act 2006.

Disclosures of emerging and principal risks and
longer-term viability

We are required to perform procedures to identify whether there
is a material inconsistency between the Directors’ disclosures in
respect of emerging and principal risks and the viability statement,
and the financial staterments and our audit knowledge.

Based on those procedures, we have nothing material to add or
draw attention to in relation to:

+ the Directors' confirmation within the Viability Stotement
page &1 that they have carried out a robust assessment of
the emerging and principal risks facing the Group, inciuding
those that would threaten its business model, future
performance, solvency and liquidity;
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+ the Analysis of Principal Risks disclosures describing these
risks and how emerging risks are identified, and explaining
how they are being managed and mitigated; and

- the Directors’ explanation in the Viability Statement of how
they have assessed the prospects of the Group, over what
period they have done so and why they considered that period
to be appropriate, and their statement as to whether they
have a reasonable expectation that the Group will be able to
continue in eperation and meet its liabilities as they fall due
over the period of their assessment, including any related
disclosures drawing attention to any necessary qualifications
or assumptions.

We are also required to review the Viability Statement, set out on
page &1 under the Listing Rules. Based on the above procedures,
we have concluded that the above disclosures are materially
consistent with the financial statements ond our audit knowledge.

Our work is limited to assessing these matters in the context
of only the knowledge acquired during our financial statements
audit. As we cannot predict all future events or conditions

and as subsequent events may result in outcomes that are
inconsistent with judgerments that were reasonable at the
time they were made, the absence of anything to report on
these statements is not o guarantee as to the Group's and
Company's longer-term viability.

Corporate governance disclosures

We are required to perform procedures to identify whether there
is a material inconsistency between the directors’ corporate
governance disclosures and the financial statements and cur
audit knowledge.

Based on those procedures, we have cencluded that each of the
following is materially consistent with the financial statements
and our audit knowledge:

- the directors’ statement thot they consider that the annual
report and financial statements taken as a whole is fair,
balanced and understandable, and provides the information
necessary for shareholders to assess the Group's position and
performance, business model and strategy;

+ the section of the annugl report describing the work of
the Audit Committee, including the significant issues that
the audit committee cansidered in relation to the financial
statements, and how these issues were addressed; and

+ the section of the annual report that describes the review
of the effectiveness of the Group's risk management and
internal control systems.

We are reguired to review the part of Corperate Governance
Statement relating to the Group's complicnce with the
provisions of the UK Corparate Governance Code specified by
the Listing Ru'es for our review.

We have nothing to report in these respects.

7. We have nothing to report on the other matters

on which we are required to report by exception

Under the Companies Act 2006, we are required to report to

you if, in our opinion:

- adeguate accounting records have not been kept by the
parent Company, or returns adequate for our audit have not
been received from branches not visited by us; or

+ the parent Company financial statements and the part of

the Directors’ Remuneration Report to be audited are not in
agreement with the accounting records and returns; or

Governance

:Financial staternents

- certain disclosures of directors’ rernuneration specified by law
are not made; or

+ we have not received all the information and explanations we
require for cur audit.

We have nothing to report in these respects.

8. Respective responsibilities

Directors’ responsibilities

As explained moare fully in their staterment set out un page

75, the directors are responsible for: the preparation of the
financial statements including being satisfied that they give

a true and fair view,; such internal control as they determine is
necessary to enable the preparation of financial statements
that are free from material misstatement, whether due to
fraud or error; assessing the Group ond parent Company's
ability to continue os o going concern, disclosing, as opplicable,
matters related to going concern; and using the going concern
basis of accounting unless they either intend to liquidate the
Group or the parent Company or to cease operations, or have
no realistic alternative but to do so.

Auditor's responsibilities

Qur objectives are to obtain reasonable assurance about
whether the financial statements as a whole are free from
material misstatement, whether due to fraud or error, and te
issue our opinion in an auditor's report, Reasonable assurance is
a high level of assurance, but does not guarantee that an audit
conducted in accordance with I1SAs (UK) will always detect o
material misstatement when it exists. Misstatements can crise
from fraud or error and are considered material if, individually
or in aggregate, they could reasonabiy be expected to influence
the economic decisions of users taken on the basis of the
financial statements.

A fuller description of our responsibilities is previded on the
FRC's website at www.frc.org.uk/auditorsrespensibilities.

9. The purpose of our audit work and to whom we
owe our responsibilities

This report is made solely to the Company's members, as ¢
body, in accordance with Chapter 3 of Part 16 of the Compenies
Act 2006. Qur audit work has been undertaken so that we
might state to the Company's members those matters we

are reguired to state to them n an auditor’s report and for no
other purpose. To the fullest extent permitted by law, we do

not accept or assume responsibility to anyone other than the
Company and the Company's members, as a body, for our audit
work, for this report, or for the opinions we have formed.

Catherine Burnet (Senior Statutory Auditor)
for and on behalf of KPMG LLP, Statutory Auditor

Chartered Accountants
1 Marischal Square
Broad Street

Aberdeen

AB10 10D

15 March 2021
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Consolidated income statement

for the year ended 31 December 2020

2020 2019
Pre- Pre-
exceptional Exceptional exceptional  Exceptional
items items Total items items Total
Note $m $m tm $m $m $m
Revenue from continuing operations 12 7,564.3 - 7,564.3 8904 - 98904
Caost of sales . .- - . X2 - (5,8368) (B85 _—LSESQ
Gross profit 277 - 7277 11219 - 1219
Administrative expenses 5 {554.9) (239.3) (794.2) (760.4) (106.3) 8667
Share of post-tax profit/{loss) from_jgint ventures 542 @ 41.6 (8.0) 334 495 (3) 0 482
Operating profit/(loss) 1 2164 (247.3) {329 £11.0 (107.6) 303.4
Finance income 3 13.4 - 13.4 9.6 - .6
Finance expense L 3,5 a2 (8.0) (129.1) ‘(1_64‘39‘_ - ‘_(1643)
Profit/(loss) before taxation from continuing 4,5 106.7 (255.3) (148.6) 256.3 (107.6) 148.7
operations
Toxation 0 . 86 _ (515 @80 @795 (&4 00 093 USH
Egﬁ_t/ (loss) for the year from continuing operations . ss2 o (283.3) (2280 0 W99 (271 0 728
Profit/(loss) attributable to o o -
Owners of the parent 53.8 (283.3) {229.5) 199 1271 72.0
Non-controlling interests 28 14 - = 14 %8 - 08
L 552 (283.3) (280 997 (22 0 728
Earnings per share {expressed in cents per share)
Basic 8 (34.1) 1c.7
Diluted 8 (34.1) 10.5

The notes on pages 137 to 208 are an integral part of these consolidated financial statements.
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Consolidated statement of
comprehensive income/expense

for the year ended 31 December 2020

2020 2019
Note $m $m
(Loss)/profit for the year (228.1) 72.8
Other comprehensive (expense)/income
ftemns that will not be reclassitied to profit or foss
Re-measurement losses on retirement benefit obligations 32 (178.7) (56.1)
Maovement in deferred tax relating to retirement benefit obligations ] 36.8 6.8
Total itemns thot will not be reciassified to profit or loss o _ (141.9) (49.3)
Iterns that may be reclassified subsequently to profit or loss
Cash flow hedges 27 (8.0) {(5.3)
Tax on derivative financial instruments & 1.6 T4
Exchange movements on retranslation of foreign operations o 27 929 83.4
Total items that may be reclassified subsequently to profit or loss 86.5 79.5
Other comprehensive (expense)/income for the year, net of tax (55.4) 302
Total comprgb_e_nsive (expense)/income for the year _ ~ (283.5) 103.0
Total comprehensive (expense)/income for the year is attributable to:
Owners of the parent (284.9) 102.2
Nen-controlling interests L - 1.4 A
(283.5) 103.0

Total comprehensive (expense)/income for the year is attributable to continuing operotions.

Exchange movements on the retranslation of foreign operations could be subsequently reclassified to profit or loss in the event of
the disposal of o business.

The notes on pages 137 to 208 are an integral part of these consolidated financial statements.
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Consolidated balance sheet

as at 31 December 2020

2020 2019 (Restated*)
Note $m $m
Assets
Non-current assets
Goodwill ond other intongible ossets g &,216.2 6,299.0
Property plant ond equipment 10 126.4 164.3
Right of use ussets " 408.9 4127
Investment in joint ventures 12 168.7 168.3
Other investrments 12 79.8 814
Long term receivables 4% 187.0 95.7
Retirement benefit scheme surplus 32 188.8 368.0
Deferred tox assets o 21 B80.4 871
o 7,456.2 7.6759
Current assets
Inventories 13 1.9 14.5
Trade and other receivables 14 1,698.6 23060
Financial assets 14 207 10
income tax receivable 50.46 338
Assets held for sale 30 - 5189
Coshand cashequivalents = _ ™ s80 = 18%0
I . T T T T e s
Total assets ' 9,823.0 12,4122
Liabilities
Current liabilities
Borrowings 17 315.3 1,752.7
Trade and other payables 16 2,019.7 2,619.6
Income tax liabilities 183.2 995
Lease liabilities )| 133.4 142.0
Provisions 20 172.5 140.6
Ligbilities held for sale . om0 - | 1060
o - - __ 28244 __ 49604
Net current liabilities - - 457.3) 0 (2241
Non-current liabilities
Borrowings 17 1,296.5 1,573.2
Deferred tox liobilities 21 89.0 884
Retirement benefit scheme deficit 32 124.4 127.0
Lease liabilities n 408.0 4413
Other non-current liabilities 18 13841 146.0
Provisions e 20 7700 00 6516
. T T T Tam®en 3007
Total liekilities ~ 5,650.2 - 78879
Net assets - Y -7 ¥ S 77 T
Equity attributable to owners of the parent
Share capital 23 411 409
Share premjum 24 63.9 639
Retained eornings 25 1,455.2 1,806.4
Merger reserve 26 2,5640.8 25408
Other reserves B 27 69.0 {33.2)
Total equity attributable to owners of the parent 4,170.0 4,418.8
Non-controlling interests 28 2.8 5.5
Total equity 4,172.8 64,4243

* the 20719 bolonce sheet has been restated to correct differences identified on the adoption of IFRS 16 on 1 January 2019, See note

1for detalls.

The financial statements on pages 132 to 208 were approved by the board of directors on 15 March 20271 and signed on its behalf by:

Robin Watson, Director

David Kemp, Director

The notes on pages 137 to 208 are an integral part of these consolidated financial statements.
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Consolidated statement of changes in equity

for the year ended 31 December 2020

Equity
attributable Non-
Share Share Retained Merger Other to owners of controlling  Total
capital premium earnings reserve reserves the parent interests equity

Note $m $m tm $m $tm $m $m $m
At 1January 2019 40.7 63.9 1,806.7 2,790.8 (111.3) 4,590.8 19.0 4,609.8
Adjustment on initial application of IFRS 16 - - (33.%) - - (33.9 - (33.9)
(net of tax)
Prior year adjustment on cpplication of IFRS 16 1 - - (213 - - (21.3) - (3
(net of tax) - ) ) )
*Restated balance ot 1January 2019 407 639 1,751.5 2790.8 {(111.3) 4,535.6 19.0 4,554.6
Profit for the year - - 72.0 - - 72.0 0.8 72.8
Other comprehensive income/(expense):
Re-measurement losses on retirement benefit 32 - - (56.1) - - (56.1) - (56.1)
scheme
Movement in deferred tax refating to retirement ] - - 6.8 - - 4.8 - 4.8
benefit scherne
Cash flow hedges 27 - - - - (5.3} (5.3) - (5.3)
Tax on derivative financial instruments & - - T4 - - 14 - 14
Net exchange movernents on retranslation of 27.28 - - - - 83.4 83.4 - 83.4
foreign operations
Total comprehensive income/(expense) for the year - - 241 - 78.1 102,2 0.8 103.0
Transactions with owners:
Dividends paid 7.28 - - (2355 - - (235.5) (.2) (236D
Credit relating to shore based charges 22 - - 234 - - 23.4 - 23.4
Tax relating to share option schemes 6 - - (4.1) - - (4.1) - &1
Deferred tax impact of rate change in equity & - - 0.3 - - 0.3 - 0.2
Other tax movements in equity & - - o7 - - 0.7 - 0.7
Shares allocated to employee share trusts 25 0.2 - (0.2) - - - - -
Shares issued by employee share trusts to satisfy 25 - - 0.4 - - 0.4 - 0.4
option exercises
Exchange movements in respect of shares held by 25 - - (4.2} - - (4.2) - (42)
employee share trusts
Transactions with non-contrelling interests 25 - - - - - - 31 (137
Transfer from merger reserve te retained earnings 26 - - 25C0.C (250.0) - - - -
At 31 December 2019 (as restated) 40.9 63.9 1,806.4 2.540.8 (33.2) 4,418.8 5.5 4,424.3
(Loss)/Profit for the year - - (229.5) - - (229.5) 1.4 (228.1)
Other comprehensive income/(expense):
Re-measurerent losses on retirerment benefit 32 - - (178.7) - - (178.7) - (78.7)
scheme
Movement in deferred tax reloting to retirement & - - 368 - - 36.8 - 36.8
benefit scherme
Cash flow hedges 27 - - - - (8.0) (8.0) - (8.0)
Tax on derivative financial instruments .3 - - 1.6 - - 1.6 - 1.6
Net exchange movements on retranslation of 27 - - - - 929 929 - 29
foreign operations
Total comprehensive (expense)/income for the year - L_m (369.8) - B4.9 (284.9) 1.4 (283.5)
Transactions with owners: ‘
Dividends paid 7,28 - - - - - - (RO CR )
Credit relating to share based charges 22 - - 243 - - 243 - 243
Deferred tax impect of rate change in equity [ - - (1.3 - - (1.3) - 1.3)
Other tax movements in equity 3 - - Q.7) - - 0.7) - 0.7
Shares allocated to employee share trusts 25 0.2 - 0.2) - - - - -
Exchange movements in respect of shares held by 25 - - (3.5) - - {3.5) - {3.5)
employee share trusts
Net exchange movements on disposal of foreign 30 - - - 17.3 17.3 - 17.3
currency operations
Transactions with non-centrolling interests 28 - - - - - - 08 0.8
At 31 December 2020 41.1 63.9 1,455.2 2,540.8 69.0 4,170.0 2.8 4172.8

The notes on pages 137 to 208 are an integra! part of these consolidated financial statements.
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Consolidated cash flow statement

for the year ended 31 December 2020

2020 2019
Note £m $m
Cash generated from operations 29 346.2 7462
Tax paid (43.2) (84.3)
Net cash generated from operating activities ~ 303,0 6619
Cash flows from investing activities
Acquisition of subsidiaries (cash acquired less consideration peaid) 30 (21.0) (5.6)
Disposal of businesses (net of cash disposed) 30 455.2 431
Purchase of property plant end equipment 10 (15.0) (52.0)
Proceeds from sale of property plant and equipment 6.8 9.4
Purchase of intangible assets 9 (73.4) Q4 6)
Interest received 3.6 39
Cash from short term investments and restricted cash 29 {12.5) n7z
Investment in joint ventures 12 - (C.8)
Repayment of loans from jeint ventures 4.5 30.0
Net cash generated from/(used in) investing activities 348.2 {44
Cash flows from financing activities
{(Repayment of)/proceeds from short-term borrowings 29 (1,438.4) 7709
Repayment of long-term borrowings 29 {277.5) (348.2)
Payment of lease liabilities 29 (188.4) (165.6)
Proceads from disposal of shares by employee share trusts 25 - C.4
Interest paid (86.5) 2123
Dividends paid to shareholders 7 - (235.5)
Dividends paid to non-controlling interests B 28 (4.9) (1.2}
Net cash used in financing activities ~ (1,995.7) (100.4)
Net (de_g:reuse)/increase in cash and cash equivalents 29 {1,344.5) 516;&
Effect of exchange rote changes on cash and cash equivalents 29 27.6 8.4
Opening cash and cash equivalents 1,901.9 13769
Closing cash and cash equivalents 15 585.0 1901.9

Closing cash ond cash equivalents includes $nil (2019: $54.9m) presented in assets held for sale an the Group balance sheet

{see nate 30).

The repayment of leng-term borrowings of $277.5m includes $400.5m of repayments offset by proceeds from $200.0m of new

bilateral loan facilities and the impact of $77.0m of senfor loan notes, now falling due within one year, being reclassified from

iong-term to short-term borrowings.

The notes on pages 137 to 208 are an integral part of these consolidated financial statements.
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Notes to the financial statements

for the year ended 31 December 2020

General information

John Wood Group PLC, its subsidiaries and joint ventures,
("the Group®) delivers comprehensive services to support

its customers across the complete lifecycle of their assets,
frorm concept to decommissioning, across a range of energy,
industrial and utility markets. Details of the Group's activities
during the year are provided in the Strategic Report. John
Woaod Group PLC is a pubiic limited company, incorporated
and domiciled in the United Kingdom and listed on the London
Stock Exchange. Copies of the Group financial statements are
availeble from the Company's registered office at 15 Justice Mill
I eine, Aherdeen ART1AFQ

Accounting Policies

Basis of preparation

These financial stotements have been prepared in accordance
with internaticnal accounting standards in canformity with the
requirements of the Companies Act 2006 and in accerdance
with international financial reporting standards adopted
pursuant te Regulation (EC) No: 1606/2002 as it applies to the
European Union. The Group financial statements have been
prepared on a going concern basis under the historical cost
convention as modified by the revaluation of financial assets
and liabilities at fair value through the income statement.

Going concern

Despite the challenges of the Covid-19 pandemic and a low ail
price envircnment our broad end market exposure and flexible
business model has delivered a resilient financial performance
in 2020 with good cash flow and a further reduction in net
debt. We expect that these near-term headwinds will continue
into 2021 and, whilst forecasting activity levels in an uncertain
economic ervironment remains challenging, we expect that
our relative resilience will continue and we see significant
opportunities frem the accelerating pace of Energy Transition.
The directors have undertaken o rigorous assessment of going
concern and liguidity over o period of at least 12 months from
the date of approval of these financial statements (the going
concern period), as well as preparing financial forecasts up to
the end of 2022 to reflect reascnably possible downsides.

During 2020, the directors underteok o number of actions

to significantly adjust the cost base of the Group, leading to
savings of $230m which were mainly achieved by temporary
and permanent overhead savings, reductions in discretionary
spend and capital expenditure, and the use of Government
suppert schemes. Included within these savings were temporary
furlough schemes in the UK, Canada and Italy. Deferrals

of social security and pension contributions in line with the

US Coronavirus Aid, Relief and Economic Security (CARES)

Act (refer to the Government grants policy) amounted to
approximately $50m. These deferred payments are to be paid
between January 2021 and December 2022, and the financial
forecasts inciude all deferred cash flows payable on their
revised due dates. To the extent that temporary measures are
reversed in 2021 and beyond, we are confident that they will not
have any material impact on the business' ability to operate as
a going concern,

The girectors withdrew their proposed 2018 final dividend
payment and did not declare an interim or final 2020 dividend
in order to protect cashfiows and preserve long-term value.
No dividends were included in the going concern assessment.
Any decision to resume payment of a dividend will consider the
Group's future profitability and cash requirements.

The completed dispasals of the nuclear, industricl services and
TCT businesses in 2020, which generated proceeds of $455.2m
(net of cash disposed and transaction cests) were used to pay
down the term loan which was due to be repaid in October
2020. The Group has also secured ¢ one-year extension for
$1,514.0m of its revolving credit facility to May 2023, which
extends the maturity profile of the Group's debt facilities.

In assessing the basis of preparation of the fingnciol
statements for the year ended 31 December 2020, the directors
have considered the principles of the Financial Reporting
Council's 'Guidance on Risk Management, Internal Control

and Related Financiai and Business Reporting, 2014'; namely
assessing the applicability of the going concern basis, the
review period and disclosures. In addition, the directors have
considered supplementary guidance issued in December 2020
by the Financial Reporting Council in relation te Covid-19.

In order to satisfy themselves that they have odequate rescurces
for the future, the directors have reviewed the Group’s existing
debt levels, the committed funding and liquidity positions under
debt covenants and the Group's ability to generote cash from
trading activities. As of 31 December 2020, the Group's principal
debt facilities comprise a $1,750.0m revolving credit facility

of which $234.0m matures in May 2022 and the remaining
$1,514.0m in May 2023; $300.0m of bilateral term lcans
maturing in May 2022 and $880.5m of US private placement
debt repayable in various tranches between August 2027 and
July 2037, with over 85% due in 2023 or later. At 31 December
2020, the Group had headroom of $1,550.0m under its main
facilities and a further $181.8m of other undrawn borrowing
facilities. The Group's key finencial covenants are set at a ratio
of 3.5x for both net debt/maximum rolling 12 month EBITDA
and minimum interest cover. These covenants are measured on
a semi-annual basis and excludes the impact of iFRS 16. There
are no indications from the scenarios maodelled that any of these
covenants will be breached in the period assessed.

At 31 December 2020, the Group had net current liabilities

of $457.3m and this largely reflects the ability of the Group

to effectively manage its short-term working capital cycle
including the receipt of advance payments, management

of payables and improvements in Days Sales Outstanding
(DSO). The cash flow forecasts show that the Group will have
sufficient funds to meet its liabilities as they fall due.

The directors have considered a range of scenarios, including the
impact of Covid-19 an the Group's future financial performance
and cash flows. These scenarios reflect our experience of the
how the pandemic impacted our business in 2020 and the steps
taken to adapt to working in a different envirenment, and also
take into account the Group's Order Book. The majority of our
businesses were able to continue to operate either by home
working or, for field-based operations, reconfiguring to operate
in a post Covid-19 environment with relatively short pericds of
disruption. The base case scenario therefore assumes that whilst
there will be new lockdown periods in 2021, no material impact
incremental to what was experienced in 2020 is expected. The
upstream oil and gas focused elements of our business, which
makes up around 35% of revenue, were impacted by the sharp
reduction in oil prices in @1 2020, We have since seen an increase
to around $60 per barrel. Although producers remain cautious
on longer-term oil prices, analysts predict that increased
industrial and transport demand, following the roll out of
vaecinations globally during 2021, will support oil prices above
%50 per barrel. The non-upstream parts of our business which
make up the other 65% of revenue have been less impacted

and we would expect this to continve to be the case. The main
drivers for this part of the business include global GDP growth,
demand for chemicals and refined products, infrastructure
spend, demand for renewables projects and metal prices.
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Notes to the financial statements continued

The directors have considered severe, but plausible downside
scenarios. The most severe of these reflect further material
reductions in revenue and EBITDA from the base case scenario.
This could result from a worsening econemic climate and a
significantly reduced oil price. The downside case also modeiled
the impact of unexpected working capital outflows and other
significant unforeseen cash payments. In each of the scenarios
modelled, the financial covenants were comfortably met with
significant facility heodroom remaining available.

Consequently, the directors are confident that the Group and
Company will have sufficient funds te continue to meet its
liabilities as they fall due for at least 12 months from the date
of approval of the financial statements and therefore have
prepared the financial statements on a going concern basis.

Significant accounting policies

The Group's significant accounting policies adopted in the
preparation of these financial statements are set out below.
These policies have been consistently applied to afl the years
presented.

Critical accounting judgements and estimates

The preparation of the financial statements requires the

use of estimates and assumptions that affect the reported
amounts of assets and liabilities at the date of the financial
statements and the reported amounts of revenue and expenses
during the year. These estimates and judgerments are based

on management’s best knowledge of the amount, event or
actions and actual results uvltimately may differ from those
astimates. Group management believe that the estimates and
assumptions listed below have a significant risk of resulting in
a material adjustment to the carrying amounts of assets and
liabilities.

(a) Impdirment of goodwill (estimate)

The Group carries out impairment reviews whenever events

or changes in circumstance indicate that the carrying value

of goodwill may not be recoverable. In addition, the Group
carries out an annual impairment review. Management
expectations are formed in line with performance to date

and experience, as well as available external market data.
Future cash flow projections have remained a key source of
estimation uncertainty during the year given the unprecedented
uncertainty created by Covid-19.

An impairment loss is recognised when the recoverable amount
of goodwill is [ess than the carrying amount. The impairment
tests are carried out by CGU ('Cash Generating Unit") and
reflect the latest Group budgets and forecasts as approved
by the Board. The budgets ond ferecasts are based on various
assumptions relating to the Group's businesses including
assumptions relating to market outlook, resource utilisation,
contract awards and contract margins. The outlock for the
Group is discussed in the Chief Executive's Review. Pre-tax
discount rates of between 10.4% and 11.3% have been used to
discount the CGU cash flows and a terminal value is applied
using long term growth rates of between 2.4% and 2.8%. A
sensitivity analysis has been performed allowing for possible
changes to the discount rate, the long-term growth rate and
the short-term EBITDA growth rate.

The headroom on Asset Scolutions EAAA based on the
assumptions above was $222.0m. A sensitivity analysis has
been perfarmed assuming the impact of reasenably possible
changes to the assumptions used in the impairment review.
A Q.75% reduction in the long-term growth rate or @ 0.8%
increase in the discount rate would result in headrsorm being
reduced to $nil.
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The headroom on Asset Solutions Americas based on the
assumptions above was $218.0m. A sensitivity analysis has been
performed assuming the impact of reasonably possible changes
to the assumptions used in the impairment review. A 0.25%
reduction in the long-term growth rate or a 0.6% increase in the
discount rate would result in headroom being reduced to $nil,

See note 9 for further details.

(b) Revenue recognition on fixed price and long-term
contracts (estimate)

The Group has o number of fixed price long-term centracts
which are accounted for in accordance with IFRS 15 and reguire
estimates to be made for contract revenue. Contract revenues
are affected by uncertainties that depend on the outcome of
future events. Lump sum revenue eamounted to $2,501.8m in
2020 (2019: $2,922.9m).

Uncertointies include the estimation of:

Forecast costs to complete the contract

At the end of the reporting period the Group is required

to estimate costs to complete on lump sum or fixed price
contracts based on the work to be performed after the
reporting date, which may span more than one reporting
period. This involves an objective evaluation of project progress
against the delivery schedule, evaluation of the work to be
performed and the associated costs to fully deliver the contract
to the customer and cantingencies. These factors are affected
by a variety of uncertainties that depend on the outcome of
future events, and so often need to be revised as events unfold,
and therefore it is not practically possible to present these
sensitivities. The estimate could have a possible material impact
on revenue, cost of sales, gross amounts due to customers and
gross ameunts due from customers,

Recognition of revenue from variation orders ("VOs™)

Management assess the value of revenue to be recognised at
contract inception such that it is considered highly probable

that a significant reversal in the amount of cumulative revenue
recognised to date will not eccur when the uncertainty associated
with the VO is subsequently resolved. This initial assessment is
reconsidered at each reporting date. The assessment is based on
discussions with the customer and a range of factors, including
contractual entitlement, prior experience of the customer and of
similar contracts with other custorners.

On the Aegls contract, the assessrment of the amount of
variable consideration thot is censidered to be highly probable
is based on an estimate that takes into account the risks end
likelihoad of recavery of unapproved change arders raised
under the contract. The amount of this variable consideration
is material and is included within the $111.3m of long-term
contract assets. See note 20 for further details.

Liquidated damages (“LDs™)

Management make an assessment of the value of LDs to

be provided at reporting date such that it is considered

highly probable that a significant reversal in the ameount

of cumulative revenue recognised will not occur when the
uncertainty associated with the LD is subsequently resolved.
This initial assessment is reconsidered at each reporting date.
The assessment is based on a best estimate of the monetary
amount of LDs payable which involves a number of management
assumptions and judgements including discussions with the
customer, cantractual entitlement, prior experience of the
customer, pricr experience of similar contracts with other
custormers and other forms of documentary evidence.
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At 31 December 2020, the Group's individually most significant
LDs amounted to $18.0m (2019: $16.0m) and this is included
within provisions on the balance sheet. See note 20 for further
details.

Estimates are updated regularly, and significant changes are
highlighted through established internal review procedures. The
contract reviews focus on the timing and recognition of revenue
including income from incentive payments, scope variations and
claims.

See note 2 for further details.

(c) Provisions and contingent liabilities (judgement
and estimote)

The Group recerds provisions where it has a present obligation
(legal or constructive) as a result of a past event, it is probable
that an outfiow of resources will be required to settle the
obligation and a reliable estimate of the cbligation can be
made. Where the outcome is less than probable, but more than
remote, or a reliable estimate cannot be made, no provision is
recorded but a contingent liability is disclosed in the financial
statements, if material. The recerding of provisions is an area
which requires the exercise of management judgement relating
to the nature, timing and probability of the liability ond typically
the Group's balance sheet includes contract provisions and
provisions for pending legal issues.

As a result of the acquisition of Amec Foster Wheeler ("AFW")
in 2017, the Group has acquired a significant asbestos related
ligbility. Some of AFW's legacy US and UK subsidiaries are
defendants in asbestos related lawsuits and there are out of
court informal claims pending in beth jurisdictions. Plaintiffs
clairm damages for personal injury alleged to have arisen

from exposure to the use of asbestos in connection with work
allegedly performed by subsidiary compeanies in the 1970s and
earlier. The provision for asbestos liabilities is the Group's best
estimate of the obligation required to settle claims up until
2050. Group policy is to record annual changes to the underlying
gross estimates where they move by more than 5%.

The critical assumptions applied in determining the asbestos
provision include: indemnity settlement amount, forecasted
number of new claims, estimated defence costs and the
discount rate. The Group uses a 30 year US Treasury bond
rate to discount its asbestos ligbilities. The extrerme market
conditions seen in 2020 have led to unprecedented reductions
in US Treasury rates. The 30 year US Treasury rate, has reduced
to 1.65% from 2.39% at the end of December 2019. This has
resulted in a charge of $17.9m being recognised through the
income statement and has been treated as exceptional due to
being outwith the control of the Group.

Further details of the asbestos liabilities are provided in note 20
including 4 sensitivity anatlysis showing the impact of changes
to the key assumptions.

Discussions concerning the possible resolution of the
investigations by the UK Serious Fraud Office (SFO) and by
the authorities in the US, Brazt and Scotland have progressed
to the point where the Group now believes that it is likely to be
able to settle all of the relevant matters at an aggregate cost
of $196.7m. This ameunt, which includes the armount provided
for in 2019, has been reflected as a provision in the financial
statements (see notes 20 and contingent liability note 33). We
anticipate that an agreement with the Scottish authorities
will be finalised shortly and that the settlement of the other
investigations will be finalised, subject to court approvals,
during Q2 2021. It is expected that approximately $70m of the
settlement amounts will be payable in 2021, with the balance
payable in instalments in 2022, 2023 and 2024.

{Fovernance
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(d) Income taoxes (estimate)

Tax provisions cre based on management's interpretation

of country specific tax law and the likelihocod of settlement.
This invelves a significant amount of judgement as tax
legislation can be complex and open to different interpretation.
Management uses in-hcuse tax experts, professional firms

and previous experience when assessing tax risks. When actual
liabilities differ from the provisions, adjustments are made
which can have a material impact on the Group's tax charge for
the year.

Deferred tax asset recognition is based on two factors. Firstly,
deferred tax liabilities in the same Jurisdiction as assets that
are legally capable of being offset and the timing of the
reversal of the asset and liability would enable the deduction
from the asset to be utilised against the taxable income from
the liability. Secondiy, forecast profits support the recognition
of deferred tox assets not otherwise supported by deferred
tax liabilities. Management uses in-house tax experts to
determine the forecast period to support recognition, this is
considered by jurisdiction or entity dependent on the tax laws
of the jurisdiction. If actual results differ from the forecasts
the impact of not being able to utilise the expected amount of
deferred tax assets can have a material impact on the Group's
tax charge for the year.

See note 6 and 21 for details.

(e) Retirement benefit schemes (estimate)

The value of the Group's retirement benefit schemes surplus/
deficit is determined on an actuarial basis using several
assumptions, Changes in these assumptions will impact the
carrying value of the surpius/deficit. A sensitivity analysis
showing the impact of changes to these assumptions is
provided in note 32. The principal assumptions that impact

the carrying value are the discount rate, the inflation rate

and life expectancy. The Group determines the appropriate
assumptions to be used in the actuarial valuations at the end of
each financial year following consultation with the retirement
benefit schemes’ actuaries. In determining the discount rate,
consideration is given to the interest rates of high-quality
corporate bonds in the currency in which the benefits will

be paid and that have terms to maturity similar to those of

the related retirement benefit obligation. The inflation rate

is derived from the yield curve used in deriving the discount

rate and adjusted by an agreed risk premium. Assumptions
regarding future mortality are based on published statistics and
the latest available mortality tables. The tax rate applied to the
surplus of the UK scheme is 19%, on the basis that the scheme
is in a technical funding deficit with commitments for future
contributions and there is no expectaticn that the manner of
any future recovery would be in the form of a refund, which
would be taxed at 35%.

The majority of pension scheme assets have quoted prices in
active markets. Scheme assets are revalued at least once per
annum to reflect their fair value. Fair value is based on market
price Information. If this is not availoble, the most recent
transaction price, revenue or earnings-based vatuations using
unobservable inputs may be used for level 3 investments in the
fair value hierarchy.

Further details of the assumpticns and measurements outlined
can be seen in note 32,
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(9] Leose liability (judgement)

The Group has applied judgement to determine the lease term
for some lease contracts in which it is a lessee and the contract
includes renewal cptions. Management considers all facts and
circumstances that create an economic incentive to exercise

an extension opticn, or not exercise a termination option.
Extension options (or perieds ofter termination options) are
only included in the lease term if the lease is reasonaobly certain
to be extended (or terminated).

For leases of property, the following factors are normally the
most relevant;

If there are significant penalties to terminate (or not extend),
the Group is typically reasonably certain to extend (or not
terminate);

+ If any leasehold improvernents are expected to have a
significant remaining value, the Group is typically reasonably
certain to extend (or not terminate);

» Otherwise the Group considers other factors inciuding
histerical lease durations, the costs and business disruption to
replace the leased asset.

The lease term is reassessed if an option is actually exercised
{or not exercised) or the Group becomes obliged to exercise (or
not exercise) it. The assessment of reasonably certainty is only
revised if a significant event or change in circumstances oceurs,
which affects this assessment and that is within the control of
the lessee.

Lease payments are discounted using the interest rate implicit
in the lease. If that rate cannot be readily determined, which

is generally the case for leases in the Group, the Group's
incremental borrowing rate ("IBR") is used. The IBR is cbtained
from varioys externdl financing sources and makes adjustments
to reflect the terms of the lease and the type of asset leased.

Basis of consolidation

The Group financial statements are the result of the
consolidation of the financial statements of the Group's
subsidiary undertakings from the dote of acquisition or up
until the date of divestment as appropriate. Subsidiaries are
entities controlled by the Group. The Group ‘controls’ an entity
when it is exposed to, or has rights to, variable returns from
its involvermnent with the entity and has the ability to affect
those returns through its power over the entity. All Group
companies apply the Group's accounting policies and prepare
financial statements to 31 Decemnber. Intra-group balances and
transactions, and any unreadlised income and expenses drising
from intra-group transactions, are eliminated.

Joint ventures and joint operations

A joint venture is a type of joint arrangement where the parties
to the arrangement share rights to its net assets. A joint
arrangement is an arrangement of which two or more parties
have joint control. Joint control is the contractuclly agreed
arrangement which exists only when decisicns about the refevant
activities require unanirmous consent of the parties sharing
control. The considerations made in determining joint control are
similar to those necessary to determine control over subsidiaries.

The Group's interests in joint ventures are accounted for using
equity accounting. Under the equity method, the investment

in a joint venture is initially recognised at cost. The carrying
amount of the investment is adjusted to recognise changes in
the Group's share of net assets of the joint venture from the
acquisition date. The results of the joint ventures are included in
the consolidated financial statements from the date the joint
control commences until the date that it ceases.
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The Group includes its share of joint venture profit on the line
‘Share of post-tax profit from joint ventures' in the Group
income staterment and its share of joint venture net assets in the
‘investment in joint ventures' line in the Group balance sheet.

A joint operation is a joint arrangement whereby the parties
that have joint control of the arrangement have rights to
the assets and obligations for the liabilities relating to the
arrangement. The Group accounts for joint operations by
recognising the appropriate proportional share of revenue,
expenses, ossets and licbilities.

Presentational currency

The Group's earnings stream is primarily US doliars and the
Group therefore uses the US dollar os its presentotional
currency.

The following exchange rates have been used in the preparation
of these financial statements:

2020 2019
Average rate £1=$ 1.2844 1.2773
Closing rate £1=% 1.3669 1.3247

Foreign currencies

In each individual entity, transactions in foreign currencies are
translated inte the relevant functional currency at the exchange
rates ruling at the dote of the transaction. Monetory assets ond
lichilities denominated in foreign currencies are retranslated

ot the exchange rates ruling at the balance sheet date. Any
exchange differences are taken to the income statement.

Income statements of entities whose functional currency is

not the US dollar are translated inte US dollars at average
rates of exchange for the period and assets and liabilities are
translated into US dollars at the rates of exchange ruling at the
balance sheet date. Exchange differences arising on translation
of net assets in such entities held ot the beginning of the year,
together with those differences resulting from the restatement
of profits and losses from average to year end rates, are taken
to the currency translation reserve.

The assets and liabilities of foreign operations, including
goodwill and fair value adjustments arising on the acquisition
of a foreign entity are treated as assets and liabilities of the
foreign entity and translated at the exchange rate ruling at the
balance sheet date with any exchange differences taken to the
currency translation reserve.

Foreign currency differences are recognised in Other
Comprehensive Incorme ("OCI"} and accumulated in the
translation reserve, except to the extent thot the translation
difference is allocated to Non-Controiling Interests ("NCI”).

When a foreign operation is disposed of in its entirety or
partially such that control, significant influence or joint control
i5 lost, the cumulative amount in the translation reserve related
to the foreign operation is reclassified to profit or foss as part
of the gain or loss en disposal. If the Group disposes of part of
its interest in a subsidiary but retains control, then the relevant
proportion of the cumulative amount is reattributed to NCI.
When the Group disposes of only part of an assacciote or jeint
venture while retaining significant influence or joint control, the
relevant proportion of the cumulative amount is reclassified

to profit or loss. The directers consider it appropriate to record
sterling denominated equity share capital in the financial
stotements of John Wood Group PLC ot the exchange rate
ruling on the date it was raised.
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Revenue recognition

Revenue comprises the fair value of the consideration specified
in a contract with ¢ customer and is stated net of sales taxes
(such as VAT) and discounts. The Group recognises revenue
when it transfers control over a good or service to a customer,

With regard to cost reimbursable projects and lump sum
projects, further detail is provided below about the nature
and timing of the satisfaction of performance obligations in
contracts with customers, including payment terms and the
related revenue recagnition policies.

Cost reimbursable projects

Revenue is recognised over time as the services are provided
based on contractual rates per man hour in respect of multi-
year service contracts. The amount of variable revenue related
to the achievement of key performance indicators (KPls)

is estimated at the start of the contract, but any revenue
recognised is constrained to the extent that it is highly proboble
there will not be a significant reversal in future periods.

Lump sum or fixed price contacts

Revenue on fixed price or lump sum contracts for services,
construction contructs and fixed price long-term service
agreements is recognised over time according to the stage of
completion reached in the contract by measuring the propertion
of costs incurred for work performed to total estimated costs.

Revenue in respect of variations is recognised when the
variation is approved by both parties to the contract. To

the extent that @ chonge in scope has been agreed but the
correspending change in price has not been agreed then
revenue is recognised only to the extent that it is highly probable
that o significant reversal of revenue will not oceur.

A claim is an amount that the contractor seeks to collect from
the customer as reimbursement for costs whose inclusion in
the contract price is disputed, and may arise from, for example,
delays caused by the customer, errors in specification or design
and disputed variations in contract werk, Claims are also a
source of variable consideration and are included in contract
revenue only to the extent that it is highly probable that a
significant reversal of revenue will not occur. Appropriate

legal advice is taken in advance of any material revenue being
recognised in respect of claims.

The related contract costs are recognised in the income
statement when incurred. When it is probable that total
contract costs will exceed total contract revenue, the expected
loss is recognised irmmediately.

The Group's payment terms state that all invoices are generally
payable within 30 days.

Details of the services provided by the Group are provided under
the 'Segmental Reporting' heading.

Exceptional items

Exceptional itemns are thase significant items which are
separately disclosed by virtue of their size or incidence to enable
a full understanding of the Group's financial performance.
Transactions which may give rise to material exceptional

items include gains and losses on divestment of businesses,
write downs or impairments of assets including goodwill,
restructuring or regulatory costs or provisions, litigation
settlerments, tax provisions or payments, provisions for
onerous contracts and acquisition and divestment costs and
asbestos related income and charges. The tax impact on these
transactions is shown separately in the exceptional items note
to the financial statements (note 5).

Governance Financial statements

Finance expense/income

Interest income and expense is recorded in the income
statement in the period to which it relates. Arrangement

fees and expenses in respect of the Group’s debt facilities are
amortised over the period which the Group expects the facility
to be in place, Interest relating te the unwinding of discount on
deferred and contingent consideration, IFRS 16 lease liabilities
and asbestos liabilities is included in finance expense. Interest
expense and interest income on scheme assets relating to the
Group's retirement benefit schemes are also included in finance
income/expense. See note 3 for further details.

Interest income or expense is recognised using the effective
interest method. The 'effective interest rate’ is the rate that
exactly discounts estimated future cash payments or receipts
through the expected life of the financial instrument to:

- The gross carrying amount of the financial asset; or
+ The amortised cost of the financial liability.

Dividends payable

Dividends to the Group's shareholders are recognised as o
ltability in the period in which the dividends are cpproved by
shareholders. Interim dividends are recognised when paid. See
note 7 for further details.

Business combinations

The Group accounts for business combinations using the
acquisition method of accounting when control is transferred
to the Group. The consideration transferred is measured at fair
value, as are the identifiable net assets acquired. Any goodwill
that arises is tested annually for impairment. Intangible assets
arising on business combinations are tested for impairment
when indicaters of impairment exist. Acquisition costs are
expensed and included in administrative expenses in the income
statement.

Goodwill

Goodwill represents the excess of the cost of an acquisition over
the fair value of the net assets acquired. Goodwill is carried

at cost less accumulated impairment losses. Goodwill is not
arnortised.

Intangible assets

Intangible assets are carried at cost less accumulated
ameortisation. Intangible assets are recognised if it is probable
that there will be future economic benefits attributable to

the asset, the cost of the asset can be measured reliably, the
asset is separately identifiable and there is control over the use
of the asset. Where the Group acquires a business, intangible
assets on acquisition are identified and evaluated to determine
the carrying value on the acquisition balance sheet. Intangikle
assets are amortised over their estimated useful lives on a
straight-line basis, as follows:

Software 3-Syears

Development costs and licenses 3-5years

Intangible assets on acquisition

- Customer contracts and relationships 5-13 years
Order backlog 2-Eyears
Brands 20 years
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Property plant and equipment |
Property plant and equipment (PP&E) is stated at cost less
accumulated depreciation and impairment. No depreciation is
charged with respect to freehold land and assets in the course

of construction.

Depreciation is calculated using the straight-line method over
the following estimated useful lives of the assets:

Freehold buildings 25-50 years
Leasehold improvements period of lease
Plant and equipment 3-10 years

When estimating the useful life of an asset group, the principal
factors the Group takes into accaunt are the durability of the
assets, the intensity at which the assets are expected to be
used and the expected rate of technological developments.
Asset lives and residual values are assessed at each balance
sheet date.

Refer to the Ledses policy for the Group's policy with respect to
the right of use ossets.

Impairment

The Group performs impairment reviews in respect of PP&E,
investment in joint ventures and intangible assets whenever
avents or changes in circumstance indicote that the carrying
amount may not be recoverable. tn addition, the Group carries
out impeirment reviews in respect of goodwill, at leost annually.
An impairment loss is recognised when the recoverable amount
of an asset, which is the higher of the asset's fair value less
costs to sell and its value in use, is less than its carrying amount.

Impairment losses are recognised in orofit or loss. They are
allecated to first reduce the carrying amount of any goodwill
allocated to the CGU, and then to reduce the carrying amounts
of the cther assets in the CGU on o pro-rato bosis.

For the purpases of impairment testing, assets are grouped
together into the smallest group of assets thot generates cosh
inflows from continuing use that are largely independent of the
cash inflows of other assets or cash generating units ("CGUs").
Goodwill arising from a business combination is allocated to
the appropriate CGU or groups of CGUs that are expected to
benefit from the synergies of the cormbination. The CGUs are
aligned to the structure the Group uses to manage its business.
Cash flows are discounted in determining the value in use.

See note ¢ for further details of goodwill impairment testing
and note 12 for details of impairment of investment in joint
ventures.

Cuash and cash equivatents

Cash and cash equivalents include cash in hand and other
short-term bonk deposits with eriginal maturities of three
months or less. Bank overdrafts are included within borrowings
in current liabilities. The Group presents baolances that are part
of a pooling arrangement with no right of offset on a gross
basis in both cash and short-term borrowings.
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Trade receivables

Trade receivables are recognised initially at fair value and
subsequently measured at amortised cost using the effective
interest method, less provisian for impairment. Trade
receivables are typically classified as Held to Collect.

The Group recognises loss allowances for Expected Credit
Losses (‘"ECLs") on trade receivables and gross ameunts due
from customers, measured at an amount equal Lo lifetime
ECLs. ECLs are a probability-weighted estimate of credit
losses. Credit losses are measured as the present value of all
cash shortfalls (i.e. the difference between the cash flows due
to the entity in accordance with the contract and the cash flows
that the Group expects to receive). ECLs are discounted at the
effective interest rate of the fingncial asset.

At edch reporting date, the Group assesses whether financial
assets carried at amortised cost are credit-impaired. A financial
asset is ‘credit-impaired’ when one or more events that have

o detrimental impact on the estimated future cash flows of
the financial asset have cecurred. Evidence that o financial
asset is credit-impaired includes a customer being in significant
financial difficulty or a breach of contract such as a defoult.
The gross carrying amount of @ financia! asset is written off
when the Group hos no reasonable expectation of recovering a
financial asset in its entirety or a portion thereof. For individual
customers, the Group individually makes on assessment with
respect to the timing and amount of write-off based on
whether there is a reasonable expectation of recovery. .

The Group has a non-recourse financing arrangement with

ane of its banks in which funds are received in relation to trade

receivable balonces before the due dote for poyment. Trade

receivables are derecognised on recelpt of the payment from

the bank. See note 14 for further details. '

Asbestos related receivables

Asbestos related receivables represents management's best
estimate of insurance recoveries relating to liabilities for pending
ond estimoted future usbestos cloims. They are only recognised
when it is virtually certain that the claim will be paid. Asbestos
related assets under executed settlerment agreements with
insurers due in the next 12 months are recorded within Trade and
other receivables and beyond 12 months are recorded within Long
term receivables. The Group's asbestos related assets have been
discounted using an appropriate rate of interest.

Trade payables ‘

Trade payabkles are recognised initially at fair value and
subsequently measured at amortised cost.

Borrowings

Borrowings are recagnised initially at fair vaiue, net of
transoction costs incurred. Borrowings ore subsequently stated
at amortised cost using the effective interest methaod.
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Deferred and contingent consideration

Where deferred or contingent consideration is payable an the
acquisition of a business bosed on an earn out arrangement,
an estimate of the amount payable is made at the date

of acquisition and reviewed regularly thereafter, with any
change in the estimated liability being reflected in the income
statement. Where the change in liability is considered material,
it is disclosed s an exceptional itern in the income statement.
Where deferred consideration is payable after more than one
year, the estimated liability is discounted using an appropriate
rate of interest. Deferred consideration is initially recognised
at fair value and subsequently measured at amortised cost.
Contingent consideration is recognised at fair value.

Taxation

The tox charge represents the sum of tax currently payable
and deferred tax. Tax currently payable is based o the taxable
profit for the year, Taxable profit differs from the profit
reported in the income statement due to items that are not
taxable or deductible in any period and also due to items that
are taxabie or deductible in a different pericd. The Group's
liability for current tax is calculated using tax rotes enacted or
substantively enacted at the balance sheet date.

Tax is recognised in the income statement except to the extent
that it relotes to items recognised in other comprehensive
income or equity, in which case it is recognised in other
comprehensive income or equity as appropriate.

A current tax provision is recognised when the Group has a
present obligation as a result of a past event, it is probable

that the Group will be required to settle that obligation and a
reliable estimate can be made of the amount of the obligation.
In line with IFRIC 23, depending on the circumstances, the
provision is either the single most likely outcome, or a probability
weighted average of all potential outcomes. The provision
incorporates tax and penalties where appropriate. Separate
provisions for interest are also recorded. Interest in respect of
the tax provisions is not included in the tax charge, but disclosed
within profit before tax.

Deferred tax is provided, using the full liability method, on
temporary differences arising between the tax bases of assets
and liabilities and their carrying amounts in the consolidated
financial staterments. The principal temperary differences arise
from depreciation on PP&E, tax losses carried forward and, in
relation to acquisitions, the difference between the fair values
of the net assets acquired and their tax base. Tax rates enacted,
or substantively enacted, at the balance sheet date are used to
determine deferred tax.

Deferred tax assets are recognised to the extent that itis
probable that future taxable profits will be available against
which the temporary differences can be utilised.

Deferred tax liabilities are recognised for taxable temporary
differences arising on investments in subsidiaries and joint
ventures, except where the Group is able to control the
reversal of the temporary difference and it is probable that the
temporary difference will not reverse in the foreseeable future.

Tax assets and ligbilities are offset when they relate to incorme
taxes levied by the same taxation autherity and it is intended
that they will be settled on ¢ net basis.
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Accounting for derivative financiol instruments and
hedging activities

Derivatives are initially recognised at fair value on the date the
contract is entered into and are subsequently re-measured

at fair value. Where hedging is to be undertaken, the Group
documents the relationship between the hedging instrument
and the hedged item at the incepticn of the transaction,

as well as the risk management objective and strategy for
undertaking the hedge tronsaction. The Group also documents
its assessment, both at hedge inception and on an ongoing
basis, of whether the derivatives that are used in hedging
transactions are highly effective in otfsetting changes in fair
values or cash flows of the hedged items.

Fair value measurement

‘Fair value' is the price that would be received to sell an asset
or paid to transfer a liabkility in an orderly transaction between
market participants at the measurement date in the principal
or, in its absence, the most advantageous market to which
the Group has access at that date. The feir value of a liability
reflects its non-performance risk. A number of the Group's
acecounting policies and disclosures require the measurement
of fair values, for both financial and non-financial assets and
liabilities.

When one is available, the Group measures the fair value of
an instrument using the quoted price in an active market for
that instrument. If there is no guoted price in an active market,
then the Group uses valuation technigques that maximise

the use of relevant cbservable cutputs and minimiseé the use
of unobservable outputs. The chesen valuation technique
incorporates all of the factors that market participants would
take into account in pricing a transaction.

The fair value of interest rate swaps is calculated os the present
value of their estimaoted future cash flows. The fair value

of forward foreign exchange contracts is determined using
forward foreign exchange market rates at the balance sheet
date. The fair values of all derivative financial instruments

are verified by comparison to valuations provided by financial
institutions.

The carrying values of trade recelvables and payables
approximate to their fair values.

The fair value of financial liabilities is estimated by discounting
the future contractual cash flows at the current market
interest rate that is available to the Group for similar financiol
instruments.
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Ledses

At inception of c contract, the Group assesses whether a
contract is, or contains, ¢ lease. A contract is, or contains,

a lease if the contract conveys the right to controf or use

an identified asset for a period of time in exchange for
consideration. To assess whether a contract conveys the right
to control the use of an asset, the Group uses the definition of o
lease in IFRS 16.

This policy is applied to contracts entered into, on or after 1
January 2019. The Group recognises a right of use asset and

a lease liability at the lease commencement date, The right of
use gsset i inftially measured at cost, and subsequently at cost
less any accumulated depreciaticn and impairment losses and
adjusted for certain remeasurements of the lease liability,

The right of use asset is subsequently depreciated using the
straight line method from the commencement dote to the
end of the lease term. The right of use asset is periodically
reduced by impairment losses, if any, and adjusted for certain
remeasurements of the lease liability.

The lease liability is initially measured at the prasent value of
the lease poyments that are not pdid at the commencement
date, discounted using the Group's incremental borrowing rate
("IBR") and is subsequently increased by the interest cost on

the lease liability and reduced by repayments. It is remeasured
when there is a change in future lease payments arising from

a change in an index or rate, a change in the assessment

of whether an extension aption is reasonably certain to be
exercised or o terminction option is reasonably certain not to be
exercised.

The Group has applied judgement to determine the lease term
for some lease contracts in which it is o lessee that includes
renewa! options. The assessment of whether the Group is
reasonably certain to exercise such options impacts the lease
term, which may significantly affect the amount of lease
ligbilities and right of use assets recognised.

The Group applies the practical expedient for short-term leases
in which a lessee is permitted to make an accaunting policy
election not to recognise lease assets and lease liabilities for
leases with a term of 12 months or less and do not include an
option to purchase the underlying asset. Lease costs of shart-
term leases are recognised on a straight-line basis over the
term of the lease term and disclosed within the consoclidated
financial staterments. The Group believes short-term lease
commitments are not moterially different than the short-term
lease cost for the period.
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Retirement benefit scheme surplus/deficit

The Group operates a number of defined benefit and defined
contribution pension schemes. The surplus or deficit recognised
in respect of the defined benefit schemes represents the
difference between the present value of the defined benefit
obligotions ond the foir volue of the scheme assets. The ossets
of these schemes are held in separate trustee administered
funds. The schemes are largely closed to future accrual.

The defined benefit schemes' assets are measured using fair
values. Pension scheme ligbilities are measured annually by

an independent actuary using the projected unit method and
discounted at the current rate of return on o high quality
corporate bond of equivalent term ond currency te the ligbility.
The increase in the present vaiue of the liabilities of the Group's
defined benefit schemes expected to arise from employee
service in the period is charged to operating profit. The interest
income on scheme assets and the increase during the period

in the present value of the scheme's liabilities arising from the
passage of time are netted and included in finance income/
expense. Re-measurement gains and losses are recognised in
the statement of comprehensive income in full in the period in
which they occur. The defined benefit schemes surplus or deticit
is recognised in full and presented on the face of the Group
balance sheet.

Group management consider it appropriate to recognise the
IAS 19 surplus in the Wood Pension Plan as the rules governing
the scheme provide an unconditional right to a refund assuming
the gradual settlement of the scheme's liabilities over time until
there are no members left, as per {FRIC 14.17 (b). On o winding
up scenario, any surphus would be returned to the Group.

The Group's contributions to defined contribution schernes are
charged to the income statement in the period to which the
contributions relate.

The Group operates a SERF pension arrangement in the

LS for certain employees. Contributions are paid inte
separate investment vehicle and invested in o portfolio of US
funds that dre recognised by the Group in other investments
with a corresponding liability in other non-current liabilities.
Investments are carried at fair value. The fair value of listed
equity investments and rmutval funds is bosed on guoted
rmarket prices and so the fair value measurerment can be
categorised in Level T of the fair value hierarchy.

Provisions

Provisions are recognised where the Group is deemed to have
a legal or constructive obligation, it is probable that a transfer
of ecanomic benefits will be required to settle the abligation,
and a reliable estimate of the obligation can be made. Where
amounts provided are payable after more than one year the
estimated liability is discounted using an appropriote rate of
interest.

The Group has taken internal and external advice in considering
known and reascnably likely legal claims made by or against the
Group. tt carefully assesses the likelihood of success of a claim
or action. Appropriote provisions ore made for lego) claims or
actions against the Group on the basis of likely outcome, but no
provisions are made for those which, in the view of the directors,
are unlikely to succeed.

See note 20 for further details.

Possible but not proboble fiabilities are disclosed os contingent
liabilitias in note 33.
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Share based charges relating to employee share schemes

The Group has recorded share based charges in relotion to a
number of employee share schemes.

Charges are recorded in the inceme statement as an employee
berefit expense for the fair value of share options (os ot the
grant date) expected to be exarcised under the Executive
Share Option Schemes ('ESOS’). Amounts are accrued over
the vesting period with the corresponding credit recorded in
retained earnings.

Options are also owarded under the Group's Long Term Plan
('LTP") which is the incentive scheme in place for exeriitive
directors and certoin senior executives. The charge for options
awarded under the LTP is based on the fair value of those
aptions at the grant date, spread over the vesting period.

The corresponding credit is recorded in retained earnings. For
awards that have a market related perfermance measure, the
fair value of the market related element is calculated using @
Monte Carle simulation modei.

The Group has an Employee Share Plan under which employees
contribute regular menthly amounts which are used to purchase
shares over a one year period. At the end of the year the
participating employees are awarded one free share for every
two shares purchased providing they remain in employment

for a further year. A charge is caleuloted for the award of

free shares and accruad over the vesting period with the
corresponding credit taken to retained earnings.

Share capital

John Woad Group PLC has one class of ordinary shares and
these are clossified as equity. Dividends on ordinary shores are
not recognised as a liability or charged to equity until they have
been approved by shareholders.

The Group is deemed te have control of the assets, liabilities,
income and costs of its employee share trusts, therefare they
have been censolidated in the financial statements of the
Group. Shares acquired by and disposed of by the employee
share trusts are recorded at cost. The cost of shares held by the
employee share trusts is deducted from equity.

Merger reserve

Where an acquisition qualifies for merger relief under Section
612 of the Companies Act 2006, the premium arising on the
issue of shares to fund the acquisition is credited to a merger
reserve. See note 26 for further information.

Segmental reporting

The Group has determined that its operating segments are
based on management reports reviewed by the Chief Operating
Decision Maker (‘CCDM?), the Group's Chief Executive. The
Group's reportable segments are Asset Solutions Europe,
Africa, Asia, Australia (AS EAAA), Assets Scolutions Americas
('AS Americas"), Technical Consulting Solutions ("TCS") and
Investment Services ("IVS").

Asset Solytions is focused on increasing production, improving
efficiency, reducing cost and extending asset life across
industrial markets and provides initial design, construction,
operations, maintenance and decommissioning services. TCS

is a single global, multi-sector specialist technical consultancy
providing innovative thinking needed to maximise value at every
stage of the asset life cycle. Investment Services manages a
range of legacy or non-core businesses and investments with a
view to generating value via remediation and restructuring prior
to their eventucl disposal.

Governance Sinancial statements

The Chief Executive measures the operating performaence

of these segments using 'Adjusted EBITDA' (Earnings before
interest, tax, depreciation and amortisation), Operating
segments are reported in a manner consistent with the internal
management reports provided to the Chief Executive who is
responsible for allocoting resources and assessing performance
of the operating segments.

From 1 January 2021 our finoncial reporting segments wil!
reflect the revised operating madel, which cansists of three
global business units: Consulting, Projects and Operations.
Further details are provided in the Financial Review.

Assets and liabilities held for sale

Disposal groups are classified as assets and liabilities held for
sale if it is highly prebable that they will be recovered primarily
through sale rather than continuing use. Disposal groups are
measured at the lower of carrying value and fair value less costs
to sell and their assets and liabilities are presented separately
from other assets and liabilities on the balance sheet.

Research and development government credits

The Group cloims research and development government
credits in the UK, US and Canada. These credits are similarin
nature to grants and are offset ageinst the related expenditure
category in the income statement. The credits are recognised
when there is reasonable assurance that they will be received,
which in some cases can be some time after the original
expense is incurred.

Government grants

The Group recognises a government grant when it has
reasonable assurance that it will comply with the relevant
conditions and that the grant will be received. This may be

o judgemental matter, particularly when governments are
introducing new programmes that may reguire new legislation,
or for which there is little established practice for assessing
whether the cenditions to receive a grant are met. If the
conditicns are met, then the Group recognises government
grants as a credit in profit or loss in line with its recognition of
the expenses that the grants are intended to compensate.

During 2020, the Group generated cash savings through the
use of temporary furlough schemes in the UK, Canada and
ltaly and deferred social security and pensicn payments in the
US under the Coronavirus Aid, Relief and Econormic Security
(CARES) Act for the period March 2020 to December 2020. The
deferrals of social security and pensien payments amounted to
approximately $50m and will be repaid over the period January
2021 to December 2022.

The Disclosure of impact of new and future

accounting standards

There have been no new standards that have been published
and are mandatery for the Group's cccounting periods
beginning on or after 1 January 2020. Amendments to existing
standards do not have ¢ material impact on the financial
statements.
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Restatement of December 2019 balance sheet

The Group adopted IFRS 16 on 1 January 2019 using the modified retrospective approach. During 2020, immaterial calculation and
classification differences were identified that led to adjustments on the transition balances. The differences impacted the opening
right-of use asset, short and leng-term lease liabilities and onerous lease liabilities. These differences have been corrected ot
January 2019 and the balance sheet has been restated. The impact an the staternent of comprehensive income for the year to 31
December 2019 is not material and it has not been restated. The table below reconciles the amounts on the reported balance sheet
to the restated figures now included as comparatives. As a resu't of the calculation differences identified, an additional $21.3m was
recorded through retained earnings.

Reported Restoted

Balance Sheet Prior year Balance Sheet

1Janvary odjustment Reclossification 1 January

2019 2019 2019 2019

tm $m $m $m

Right of use assets 450.6 (A - L4407
Lease investmaent {included within right of use assets) - 4.1 - 4.1
Totai non-current assets 7.720.6 (5.8) - 7,714.8
Current assets 4,032.7 - - 4,032.7
Current lease liabilities {14103 (2.2) 20.1 (23713
Current liabilities (3,870.1) 2.2) 20.1 (3,852.2)
Net current assets 162.8 €2.2) 201 180.5
Non-current lease liabilities (428.0) (6.8) (2013 (454 9)
Onerous ledase liabilities (included within other nen-current liabilities) (70.7) (6.5) - (772}
Non-current liabilities (3,273.4) 13.3) {20.1) (3,306.8)
Equity adjustrment on initial application of IFRS 16 I - - 5. L . S _ (33.9)
Net assets I 45759 (21.3) . 4,556.6
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1 Segmental reporting

The Group operates through four segments, Asset Solutions EAAA ('AS EAAA'), Asset Solutions Americas (‘AS Americas'), Technical
Consulting Solutions ('TCS") and tnvestment Services ('IVST). Under IFRS 11 Uoint arrangements’ the Group is required ta account
for joint ventures using equity accounting.

Adjusted EBITDA as shown in the table below includes our share of joint venture profits and excludes exceptional items, which is
consistent with the way management review the performance of the business units. Revenue is repcrted on an equity accounting
basis and therefore revenue figures exclude joint venture revenue.

The segment information provided to the Group's Chief Executive for the operating segments for the year ended 31 December 2020
includes the following:

Operating profit

Reportable operating segments Revenue ® Adjusted EBITDA™ befare exceptionals
Year Year Year Year Year Year
ended ended ended ended ended ended
31Dec 31 Dec 31 Dec 31 Dec 31Dec 31 Dec
2020 2019 2020 2019 2020 2019
Asset Solutions EAAA 2,462.8 3147.6 3271 3527 143.2 1647
Asset Solutions Americas 2,901.6 3,894.5 92.4 238.0 (25.68) 1075
Technical Consulting Solutions 20613 27791 267.6 299.6 168.0 183.8
Investment Services 138.6 692 12.8 36.3 7.7 355
Central costs @ ) - - (59.5) {71.2) (78.9) (80.5)
Total - 75643 98904 630.4 8554 264 410
Exceptional items §2k7.3) (107.6)
Operating (loss)/profit (32.9) 303.4
Finance incorme 13.4 2.6
Finance expense o290 (164.3)
(Loss)/profit before taxation from continving operations (148.6) 148.7
Taxction (79.5) 759
{Loss)/profit for the year from continuing operations (228.1) 72.8

Notes

1. Areconciligtion of aperating (loss)/profit to Adjusted FBITDA is provided in the table below. Adjusted EBITDA is provided gs it is @ unit of measurement used by
the Group in the managerment of its business. Adjusted EBITDA is stated before exceptional items (see note 5).

2. Centralingludes the costs of certain management personne} in both the UK and the US, clong with an element of Group infrastructure costs.

3 Revenue arising from sales between segments is not material.

Reconciliation of Alternative Performance Measures

2020 2019

$m $m

Operating (loss)/profit per income statement (32.9) 303.4
Exceptional items (note 5) B _ i 247.3 1076
Operating profit before exceptionglswr h o 214.4 ~ 411.0
Operating (loss)/profit per income statement (2.9 303.4
Share of joint venture finance expense and tax (note 12) 8.3 18.7
Exceptional items {note 5) 247.3 107.6
Amortisation (including joint ventures) 22737 2437
Depreciation {including joint ventures) 45.4 53.6
Depreciation of right of use assets 134.6 128.4
Adjusted EBITDA ‘ B T 630.4 855.4
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1 Segmental reporting (continued)
Analysis of joint venture profits by segment Adjusted EBITDA(1) Operating profit
Year ended Year ended Yearended Year ended
31 Dec 31 Dec 31Dec 31 Dec
2020 2019 2020 2019
$m $m $m $m
Asset Solutions EAAA 60.1 747 35.7 601
Asset Solutions Americas 77 92 6,2 87
Technical Consulting Solutions - 09 - c9
Investment Searvices - - (2.8) - (2.@
Tatal §7.8 82.0 41,9 669
Other segment {tems
Asset Asset  Technical
Solutions Solutions Consulting Investment
EAAA Americas Selutions Services  Unallocated Total
At 31 December 2020 $m $m $m $m $m $m
Capital expenditure
PP&E 3.2 %.7 3.7 - 0.6 22.2
Intangible assets 27.4 245 225 - 27 7
Non-cash expense
Depreciation 10,2 18.5 7.8 - 2.4 389
Depreciation of right of use assets 42.7 26.6 44.6 5.1 6.4 125.4
Arnortisation 107.0 70.3 47.2 - 1.0 225.5
Exceptional items {non-cash element) 12,2 7.8 1.4 - 183.7 205.1
Asset Asset Technical
Solutions  Solutions Consulting Investment
EAAA Americas Solutions Services Unallocated Total
At 31 December 2019 $m $m $m $tm $m $m
Capital expenditure
PP&E 220 268 99 - - 587
Intangible assets 523 32.0 1.2 - 1.7 972
Non-cash expense
Depreciation 4.5 202 @2 0.3 23 44.5
Depreciation of right of use assets 442 30.4 475 0.5 0.4 123.0
Amaortisation 100.0 769 589 - 6.6 2424
Exceptional items {non-cash element) 5.0 29 15.3 - 467 699

The figures in the tables above are prepared on an equity accounting basis and therefore exclude the share of joint ventures.

Depreciation in respect of joint ventures totals $6.5m (2019: $7.1m), depreciation in respect of joint venture right of use assets
totals $9.2m (2019; $5.4m) and joint venture amortisation amounts to $2.2m (20719: $1.3m).

Non-current assets Revenue

2020 2019 2020 2019

Geaographical segments $m $m $m $m
United Kingdom: B64.9 1132.0 714.8 1156.2
United States of America 3,868.8 3,6329 3,585.5 4,602.5
Canadg 742.7 7547 534.0 638.6
Australia 1821 1689 3451 491.6
Kuwait 164.7 1669 214 2731
Kazakhstan 19.5 325 83.4 1636
Saudi Arabia 90.6 988 142.7 2367
Rest of the world o . 10667 0 11384 19474 23291
7,000.0 7125 7,564.3 2,890 4

Non-current gssets includes goodwill and other intangible assets, property plant and equipment, right of use assets, investrnent in

joint ventures and other investments.

Revenue by geagraphical segment is based on the lacation of the ultimate project. Revenue is attributable to the provision of services.

148 John Wood Group PLC Annual Report and Accounts 2020



trategic report Gaovernance Financidl statements

2 Revenue

in the following table, revenue is disaggregated by primary gecgraphical market and major service line. The tables provided below
analyse total revenue.

ASEAAA ASEAAA AS Americas AS Americas TCS TCS Ivs Ivs Total Total
2020 2019 2020 2019 2020 201% 2020 2019 2020 2019
Primary geographical market $m £m $m $m $m $m $m $m $m $m
usa - - 2,561.0 3,403.6 9883 118009 36.2 18.0  3,5855 446025
Europe 916.7 11944 - - 329.0 640.8 B4.0 259 1,329.7 18671
Rest of the warld 15461 19532 340.6 4909 7640 9574 184 53 26491 34268
Revenus 2,482.0 3476 29016 3dvab  2,0613 27791  128.6 69.2 75643 98904
Major service lines ~
Renewables & other energy 963 5484 1,203.8 1,0092 5619 8348 882 692 1950.2 24616
Process & chemicals Ma.0 935.4 8591 11671 87.6 138.7 - - 1,662.7 227172
Conventionol 1,431.2 1.663.8 804.3 1,688.2 265.5 411.2 - - 2,501.0 37632
Built Envi ronment 219.3 - 34.4 - 11863 13944 50.4 - 11,4504 13944
Revenue 2,462.8 3476 2,901.6 3,894.5 2,081.3 27794 138.6 692 75643 98904

The Group's revenue is largely derived from the provision of services over time,

Revenue in 2020 included $5,062.5m (67%) (2019: $6,967.5m, 70%) from reimbursable contracts and $2,501.8m (33%) (2019:
$2,922.9m, 30%) from lump sum contracts. The calculation of revenue from lump sum contracts is based on estimates and the
amount recognised could increase or decrease.

Contract assets and liabilities
The following table provides a summary of contract assets and liabilities arising from the Group's contracts with customers.

2020 2019

$m Em

Trade receivables 6469 G43.5
Non-current contract assets 1.3 -
Gress amounts due from customers 638.6 Q628
Gross amounts due to customers {203.2) (480.5)
1,193.6 1,425.8

The contract asset balances include amounts the Group has invoiced to customers (trade receivables) as well as amounts where the
Group has the right to receive consideration for work completed which has not been billed at the reporting date (gross amounts due
from customers). Gross amounts due from customers are transferred to trade receivables when the rights become unconditional
which usually occurs when the customer is invoiced. Gross amounts due to customers primarily relates to advance consideration
received from customers, for which revenue is recognised over time.

The reduction in trade receivables is due to reduced activity caused by the impact of Covid-19 and cil price volatility. There have been
no instances of material default by cur customers as a result of the current market conditions. The decrease in gross amounts due
to customers relotes to the unwinding of advonce payments from o major contract in the ASA business during 2020.

Non-current contract assets of $111.3m includes $94.1m of gross amounts due from customers and $17.2m of trade receivables

in relation to the Aegis contract as at 31 December 2020. The corresponding balances as ot 31 December 2019 amounted to

$61.5m and were deemed to be current and therefore included in current trade receivables ($12.7m) and gross amounts due from
customers ($48,8m). The increase in the non-current centract assets is mainly due to progress on the Aegis Poland contract and
the pracess of quantifying and submitting change orders for approval. The Group's current estimate is that these will not be settled
until 2023 at: the earliest. Refer to note 20 for further details of the estimation resuiting in this balance.

Trade recelvabies and gross amounts due from customers are included within the ‘Trade and other receivables' heading in the Group
balance sheet. Gross amounts due to customers are included within the Trade and other payables' heading in the Group balance sheet.

Revenue recognised in 2020 which was included in gross omounts due to customners at the beginning of the year of $480.5m
represents dmounts included within contract liabilities at 1 January 2020. Revenue recognised from performance obligations
satisfied in previous periods of $41.1m represents revenue recognised in 2020 for performance obligations which were considered

operationally complete at 31 December 2019.

Transaction price allocated to the remaining performance obligations

The transaction price allocated to the rernaining performance obligations (unsatisfied or partially unsatisfied} as at 31 December
2020 was as follows:

$m Year T Year 2 Total
Revenue 29855 1,470.4 4,455.9

The Group has not adopted the practical expedients permitted by IFRS 15, therefore all contracts which have an original expected
durction of one year or less have been included in the table cbove. The estimate of the transaction price does not include any
amounts of variable consideraticn which are constrained.
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3 Finance expense/(income)
2020 2019
$m $m
Interest payoble on senior loon notes 38.0 28.5
Interest payable on borrowings 33.3 63.0
Amortisation of bank facility fees 3.9 39
Unwinding of discount on deferred and contingent consideration liabilities (note 19} 0.2 0.4
Unwinding of discount on asbestos provision - 97
Unwinding of discount on other liobilities 0.4 22
Lease interast (note 11) 301 28.2
Other interest expense - 15.2 284
Finance expense ~ continuing operations 121 4.3
Unwinding of discount on asbestes provision (note 5) 8.0 -
Finance expense - total 129.1 164.3
Interest on uncertain tox provisions 4.9) -
Interest receivable 3.8) 39
Interest income - retirement benefit obligations {note 32) (3.8) 5D
Legse interest on lease investment _ 1.1 . -
Finance income o - o (13.4) (9.6
Finance expense — total - net 115.7 154.7

Net interest expense of $3.5m (2019: $5.9m) has been deducted in arriving at the share of post-tax profit from joint ventures.

The unwinding of discount on the asbestos provision is $8.0m (2019: $2.7m) and includes the unwinding of discount on long-term
ashestos receivables (note 20). This is presented within exceptiona! items in line with the Group's updated policy. The 2079 charge is

shown in Finance expense from continuing operations.

4 Profit before taxation
2020 2019
$m $m
The following items have been charged/(credited) in arriving at profit before taxation
Employee benefits expense (note 31) 3,3999 44419
Armaortisation of intangible assets (note 9) 225.5 2624
Deprecication of property plant and equipment (hote 10) 38.9 46.5
Cepreciation of right of use assets (note 11) 125.4 123.0
Loss/(gain) on disposa!l of property plant and equipment 8.0 (19}
Foreign exchange losses 4.0 07

Depreciation of property plant and equipment is included in cost of sales or administrative expenses in the income statement.

Amortisation of intangible assets is included in administrative expenses in the income statement.

Services provided by the Group's auditors and associate firms

During the year the Group obtained the foliowing services from its auditors, KPMG and associate firms at costs as detailed below:

2020 2019
Am $m

Fees payable to the Group's auditors and its associate firms for
Audit of parent company and consolidated financial statements 4.8 b4
Audit of financial statements of subsidiaries of the Company 17 23
Audit related ossuronce services 0.5 0.4
Tax and other services ) o e o1 o
71 72

The ratio of audit related services to other non-audit services is 1; 0.09.
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5 Exceptional items
20620 2079
$m $rn
Exceptional items included in continving operations
{Gain)/loss on sale of business {see note 30) (59.1) 9.4
Impairment loesses on nok-core business 20.1 -
Redundancy, restructuring and integration costs 100.8 41,7
Investigation support costs and provisions 161.6 56.5
Asbestos vield curve ond fees 19.8 -
GMP equalisation ] o 4.1 -
Continving operations exceptional items, before interest and tax 2473 107.6
Unwinding of discount on asbestos provision 8.0 -
Tax charge in relation to exceptional items 0.7 125
Derecognition of deferred tax assets due to UK pension actuarial loss ) 27.3 -
Continuing operations exceptional items, net of interest and tax 283.3 1271

The gain on sale of business mainly relates to the disposals of the nuclear, industrial services and YKK businesses and our interest in
the TrensCanada Turbines joint venture totaling $59.1m.

A gain of $56.7m has been recognised on completion of the sale of Wood's nuclear business. Proceeds of $292.5m (net of cash
disposed) were received compared to the net book value of $232.2m which included an allocation of goodwill and intangible assets
arising on the AFW acquisition of $233.9m, and costs relating to the disposal of $3.0m. In cddition, as the nuclear business was a GBP
functiona! currency entity, a cumulative foreign currency translation loss of $0.6m has been recognised through the income statement.

A gain of $1.7m has been recognised in relation to the sale of Wood's industrial services business, Proceeds of $101.8m (net of cash
disposed) were received compared to the net bock value of $76.1m which included goodwill and intangible assets arising on the
original acquisition of the business in 2013 of $26.6m. In addition, as the industrial services business was a GBF functional currency
entity, a cumulative foreign currency translation lass of $16.7m has been recognised through the income statement as required by
IAS 21. Costs of $2.7m relating to the disposal were incurred and a provision of $4.6m has been made for future obligations.

The remaining gain of $0.7m mainly relotes to the disposal of our interest in the TransCanada Turbines joint venture.

Impairment losses recognised during the year mainly relate to the Group's strategic decision to exit YKK, cur Kazakh provider of
training and related services. The net asset value, including goodwill, was written down in the first half of 2020 by $16.0m to $1.5m
to match the anticipated net proceeds from the disposal. The disposal was completed in the second half with ne further impact.

During the yvear to 31 Decermber 2020, $100.8m (including $8.0m by joint ventures) was incurred in relation to redundancy,
restructuring and integration. These costs relate to the restructuring work which commenced during 2019 with the creation of the
TCS business unit and the margin impreverment programmes to achieve the Group's medium-term strategic objective to deliver

1040 basis points margin improvernent. These initiatives were already in progress prior te the impact of the Covid-19 pandemic

and volatility in oil price to reduce the Group's cost base, improve operational efficiency and drive improved margins. Seme of the
actions have been amplified in response to the pandemic and the lower oil price environment but the costs taken as exceptional are
incurred to bring about sustainable improvements in the Group's cost base. The broader impact of Covid-19 and oil price volatility on
activity levels ore reflected in the Group's operating performance.

During the year to 31 December 2020, $161.6m was charged in relation to investigation support costs and provisions. The provision
was increased to $196.7m from $46.0m. In addition, costs of $10.9m were incurred in relotion to legal and other support costs
associated with the ongoing investigations. Discussions concerning the possible resolutien of the investigation by the UK Serious
Fraud Office (SFO) and by the authorities in the US, Brazil and Scotland have progressed to the point where the Group now
believes that it s likely to be able to settle all of the relevant matters at an aggregate cost of $196.7m. This amounrt, which includes
the amount provided for in 2019, has been reflected as a provision in the financial statements (see note 20 and contingent liability
note 33}. We anticipate that an agreement with the Scottish authorities will be finalised shortly and that the settlement of the
other investigations will be finalised, subject to court approvals, during Q2 2021. It is expected that approximately $70m of the
settlement amounts will be payable in 2021, with the balance payable in instalments in 2022, 2023 and 2024.

Since the acquisition of AFW, ashestos related costs have not always been treated as exceptional items, with a judgement made on
individual elements based on materiality. Going forward, cll asbestos costs are treated as exceptional on the basis that movernents
in the provision are non-trading and can be large and driven by market conditions which are outwith the Group’s control, Excluding
these charges from the trading results will improve the understandability of the underlying trading performance of the Group. The
total charge of $27.8m in 2020 mainly relates to a $17.9m (2019: $8.9m) yield curve charge, $8.0m (2019: $9.7m) of interest costs
which relate to the unwinding of discount on the asbestos provision and $1.9m (2019: $G.9m) of charges in relation to managing the
clairms. The 2019 yield curve charge and claims management fees were included in EBITDA and the 2019 interest cost was included
within finance expenses, The extreme market conditions seen in 2020 have led to unprecedented reductions in US treasury yields.
The 30-year US Treasury rate, has reduced to 1.65% from 2.39% at the end of December 2012 and led to the income statement
charge of $17.9m above.
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5 Exceptional items (continued)

A court judgement passed in November 2020, provided further clarity in respect of Guaranteed Minimum Pension ({GMP')
equalisation in relation to UK defined benefit pension schemes following the original court rufing in October 2018. The Court ruled in
favour of uplifting historical tronsfer values to include those who transferred cut between Moy 1990 and April 1997, Censequeritly,
the Group has recognised a $4.1m exceptional charge in the year representing the increase in its UK defined benefit scheme
liabilities arising from the case.

An exceptional tox charge of $28.0m (201%9: $19.5m) has been recorded in the period reflecting an impairment of deferred tax
assets ($27.3m) in the income statement arising from a reduction in deferred tax assets through other comprehensive income due
to the UK pension actuarial loss and charges of $0.7m on pre-tax exceptional items.

6 Taxation
2020 2019
$m $m
Current tax
Current year 55.8 100.4
Adjustment in respect of prior years B i ‘ (27.5) 1.3)
283 891
Deferred tax
Originaticn and reversal of temnorary differences 52.6 (25.6)
Adjustment in respect of prior years i (1.4) 124
. 51,2 (13.2)
Total tax charge ] ] B } ) 79.5 759
Comprising
Tax on continuing operations before exceptional items 51.5 56.4
Tax charge in relation to exceptional items {note 5} 0.7 19.5
Derecognition of deferred tax assets due to UK pension actuc rigl loss (note 5) - o i 273 7 -
Total tax charge B ) ) B o ) ~ 79.5 759
2020 2019
Tax credited to other comprehensive income/expense £m $m
Deferred tax movement on retirement benefit liabilities (36.8) {6.8)
Tax on derivative finoncial instruments ) ) . (1.6) (1.4)
Total crgdited to other comprehensive inco_me/expense ‘ i L ) (38.4) (8.2)
2020 2019
Tax charged/(credited) to equity $m Sm
Deferred tax relating to share option schemes - &1
Deferred tax impoct of rate change 1.3 (0.3)
Other _ B 3 0.7 0.7}
Total charged to equity 2.0 31

Tax payments differ from the current tax charge primarily due to the time lag between tax charge and payments in most
Jurisdictions and movements in uncertain tax provisions differing from the timing of any related payments.
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6 Taxation (continued)
2020 2019

Reconciliation of applicable tax charge at statutory rates to tax charge $m $m
{Loss)/profit before taxation from continuing operations (148.6) 148.7
Less: Share of post-tax profit from joint ventures {ncte 12) ' ] } (33.6) (48.2)
(Loss)/profit before tqgg_tion from continuing operations {excluding profits from joint ventures) ] (182.2) 100.5
Applicable tax charge ot statutory rates (28.7) 15.1
Effects of:
Non-deductible expenses 16.5 2.7
Non-taxable income (6.3) 2n
Non-deductible expenses - exceptional 281 279
Non-taxable incorme - exceptional (5.4) (1.5)
Deferred tax recognition:

Recognitien of deferred tax assets not previously recognised - (16.3)

Utilisation of tax assets not previously recognised (4.5} (29.7}

Current year deferred tax assets not recognised 471 319

Write off of previously recognised deferred tax assets 258 08

Derecognition of deferred tax assets due to UK pension loss - exceptional 27.3 -
Irrecoverable withholding tax 16.4 8.7
Additional US taxes - 98
CFC charges 1.8 2.2
Uncertain tax provisions 5.1 5.0
Uncertain tax provisions — prior year adjustrments (16.1) (22.6)
Uncertain tax provisions — prior year adjustments - exceptional 1.8 (1.5}
Prior year adjustments (14.3) 4.2
Prior year adjustments - exceptional 1.4 21.0
Impact of change in rates on deferred tax (2.0) 0.5
US CARES Act (14.5) -
Total tax charge 79.5 759

The weighted average of statutory tax rates was 15.8% in 2020 (2019: 15.0%).

The adjustments in respect of prior years largely relates to the release of uncertain tox positions as the final outcome on certain
issues was agreed with tax authorities during the year or the statute of limitations for audit by the tax authorities expiring without
challenge. It also includes a reassessment of the Base Erosion and Anti-abuse Tax ('BEAT') in the US following the release of final
regulations of $13%m.

The write off of previously recognised deferred tax assets reflects lower forecast profits when compared to the expectation at 31
December 2379, In terms of jurisdictions, the most significant impact is in the US which represents $16.7m of the adjustment.

During the year, the UK defined benefit pension fund asset on the Wood Pension Flan decreased due to actuarial losses of $184.5m,
resulting in the associated deferred tox liobility decreasing, with o credit shown in Other Comprehensive Income. The deferred tox
liability supported the recognition of deferred tax assets, and as a result $27.3m has been derecognised and a corresponding charge
recognised in the profit and loss account. This has been classified as exceptional due to its size and unusual nature (note 5).

Net income tox ligbilities in the Group balance sheet include $140.8m (2019: $149.7m} reloting to uncertdin tax positions where
managemeant has had to exercise judgement in determining the most likely outcome in respect of the relevant issue. The larger
armounts relate to recoverability of withholding taxes ($52.0m, 2019: $51.9m), group financing ($30.1m, of which $9.1m relates to
deferred tax, 2019: $33.0rn) and tronsfer pricing and tax residence ($11.8m, 2019: $22.2rm). Where the final outcome on these issues
differs to the amounts provided, the Group's tax charge will be impacted.

Of the uncertain tax positions, $71.9m are currently under audit by tax authorities and the provision reflects the maximum potential
liability. The outcome of the audits will determine if there is a credit to taxation in 2021. Of the balance, $9.1m will become statute
barred for tox authority audit during 2021 if the tax authorities do not commence an audit.

The US CARES Act adjustment relotes to the US response to Covid-19 which hes allowed for the recovery of $14.5m of Alternative
Minimum Tax which was not recognised as an asset on the balance sheet.
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[ Taxation (continued)

Factors affecting the tax charge in future years

There are a number of factors that may affect the Group's future tax charge including the resolution of open issues with the tax
autharities, corporate acquisitions and disposals, the use of brought forward losses and changes in tax legislation and rates. The
following outlines key factors that may impact on future tax charges.

During his election campaign the new President of the United States indicated that he would make changes to the US corporate
tax system that may impact on future tax profile of the Group, the most significant of which are:

A proposal to increase the Federa! rate of tax in the US from 21% to 28%. In the short-term the impact this will have on the tax
charge would be @ reduction in the tax rate due to an increase in the value of the net deferred tax asset held on the balance sheet in
relation to the US.

A proposal to reintreduce a minimum tax of 15% in the US for companies with net income of more than $100m. As a result, if the
Group is using losses in the US it will still pay cash tax if the current year profits are over $100m. The minimum tax is recoverable
against future tax payable when losses do not cover all taxable profits. Whether such an asset could be recognised wouid depend
on the detailed legislation and guidance, and the tax profile of the US group ot the time the minimum tax is introduced,

During 2020 the actuarial loss in relation to the UK pension fund has resulted in a derecognition of deferred tex assets previously
supported by the deferred tax liability related to the pensions asset. Whilst the movement in the deferred tax liability is taken to
Other Comprehensive Income, the derecognition of assets as o result is taken to the Income Statement. The future tax charge will
therefore be impacted by movements in the pension asset valuation with actuarial gains increasing deferred tax asset recognition
and actuarial losses decreasing recognitien. The deferred tax liability in relation to the UK pension fund at 31 December 2020 is
$35.8m.

We anticipate that Governments will take action including tax changes to fund the expenditure incurred in relation to Covid-19. We
also anticipate that tax authorities may be more aggressive in their audits, ond as a result of both of these factors we may see an
increase in future tax charges.

The UK Government announced its budget on 3 March 2021, which included a rise in the rate of Corperation Tax from 19% to 25%
from 1 April 2023, The increase is not reflected in the accounts as it was net substantively enacted at the balance sheet dote. In

the short-term we do not anticipate this impacting on the tax charge as the UK deferred tax assets are recognised to the level of
deferred tax liabilities. However, the tax charge and cash tax payable is iikely to increase from the 2023 year end onwards as a result
of the rate rise. The UK Government also announced an investment in HM Revenue & Customs with an expectation of increasing tax
collected from tax audits by £1.3bn per annum by 2022,

Buring 2020 as part of the US Coronavirus Aid, Relief, and Economic Security (CARES) Act, the Group has been able to identify
$14.5m of Alternative Minimum Tax that can be recovered which was previously not recognised. This is a one-off benefit not
expected to recur.

Tax Policy

The Group is committed to complying with all relevant tax laws, rules, regulations and reporting and disclosure requirements
wherever it operates. All tax planning undertaken is consistent with the Group's overall strategy and approach to risk. The Group
aims to use incentives and reliefs to minimise the tax cost of conducting business but will not use them for purposes which are
knowingly contradictory to the intent of the legislation. A full copy of the Group's tax strategy can be found on the Group's website
at www.woodplc.com

7 Dividends
2020 2019
$m $m
Dividends on ordinary shares
Final 2019 dividend paid: nil cents per share (Final 2018: 23.7 cents) - 15¢.0
Interim 2020 dividend paid: nil cents per share (Interim 2019; 11.4 cents) - 765
- 235.5

The directors withdrew their propesed 2019 final dividend payment of $160.4m (23.9 cents per share) to protect cashflows and
preserve long-term value of the Group. No decision has been taken to resume the dividend and this will be kept under review by the
directors. Any decision to resurme payment of @ dividend will consider the Group's future profitability and cash requirements.
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8 Earnings per share
2020 2019
Earnings/({losses) Earnings/(losses)
attributable to attributoble to

ownersof Number Earnings owners of  Number Earnings
the parent of shares pershare the parent of shares per share
$m m cents $m m cents
Basic pre-exceptional 53.8 &672.5 8.0 1921 670.9 297
Exceptional items, net of tax (283.3 - (42.1) ) (127.1) - (19.0)
Busic (229.5) 672.5 (34.1) 72.0 &70% 10.7
Effect of dilutive ordinary shares - - - - i5.8 (0.2)
Diluted (229.5) 672,85 (34.1) 720 6867 10.5

Adjusted diluted earnings per share calculation
Basic (229.5) 672.5 (34.1) 72.0 5709 0.7
Effect of dilutive ordinary shares - - - B - 15.8 (0.2)
(229.5) 672.5 (34.1) 72.0 686.7 10.5
Exceptional itemns, net of tax 283.3 - 421 1271 - 18.5
Amartisation related to acquisitions, net of tax 102.2 - 15.2 1171 - 17.0
Adjusted diluted 156.0 6725 232 3162 686.7 46.0
Adjusted basic 156.0 &72.5 23.2 316.2 6709 470

As the Group has reported a basic loss (2019: earnings) per ordinary share, any potential ordinary shares that are dilutive are
excluded (2079: included) in the calculation of diluted earnings per share. These options could potentially dilute earnings per share
in future periods. In accordance with 1AS 33, the same weighted average number of shares has been used to calculate the adjusted
EPS mecsures and as the unadjusted result is a loss, the dilutive effects have not been taken into accountin this calculotion.

Hod the result been a profit, an additional 20.8m dilutive potential shores would have been used in the calculation of diluted EPS
metrics, which would have reduced the adjusted diluted EPS by 0.7 cents.

The calculation of basic earnings per share is based on the earnings attributable to owners of the parent divided by the weighted
average number of ordinary shares in issue during the year excluding shares held by the Group's emnployee share trusts. For the
calculation of adjusted diluted earnings per share, the weighted average number of ardinary shares in issue is adjusted to assume
cenversion of dilutive potential ordinary shares. The Group's dilutive ordinary shares comprise share options granted to employees
under Executive Share Option Schemes, shares and share options awarded under the Group's Long-Term Plan and shares awarded
under the Group's Employee Share Plan. Adjusted basic and adjusted diluted earnings per share are disclosed to show the results
excluding the Impact of exceptional items and amortisation related to acquisitions, net of tax,
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9 Goodwill and other intangible assets
Software and  Customer contracts Order
Goodwill development costs and relationships  backlog  Brands Total
tm $m £m m $m tm

Cost
At 1 January 2020 52097 303.5 814.5 183.1 658.4 71692
Exchange movements 76.8 137 81 18 &7 1071
Additions - 77 - - - 77
Dispasals - (69.9) - - - (69.9)
Businesses divested {note 300 207D 0.8) {0.4) - (0.7) {22.0)
At 31 December 2020 5,266.4 323.6 822.2 184.9 6646.4 7,261.5
Amortisation and impairment
At 1 January 2020 08 2032 481.6 109.8 74.8 870.2
Exchange movements - 129 [N 1.4 1.5 199
Amortisation charge - 2.8 56.4 371 322 2255
Impairment A - - - - @1
Disposals - (699 - - - (69.9)
Businesses divested (note 30) [ (0.7} .4 - [(ON)] {9.5)
At 31 December 2020 0.8 245.3 542.5 148.3 108.4 1,045.3
Net book vailue at 31 December 2020 5,265.6 78.3 279.7 36.6 556.0 6,216.2
Cost
At 1 January 2019 5,399.3 303.7 867.8 182.2 674.2 74272
Exchange movements 54.4 4.2 97 09 &4 85.6
Additions - 972 - - - 972
Disposals - (M5.8) (23.2) - - 139.0)
Businesses divested (3371} {0.6) - - 7.0) (40.7)
Reclassed os held for sale (210.9) 3.0) {39.8) - (15.2) (2689
Reclassification - 7.8 - - - /8
At 31 December 2019 5,209.7 3035 8145 1831 6584 7169.2
Amortisation and impairment
At 1January 2019 0.8 212.8 452.2 62.5 42.2 770.5
Exchange movements - 10.6 72 (o)} 0.5 18.2
Armortisation charge - 98.2 629 474 33e 242 4
Disposals - (5.8} (23.2) - - (132.0)
Businesses divested - (0.5} - - (0.5 {1.0)
Reclassed as held for sale - {21} {17.5) - (1.3) (20%)
At 31 December 2019 0.8 203.2 4816 109.8 74.8 870.2
Net book value at 31 December 2019 5,208.9 100.3 3329 73.3 583.6 6,299.0

The carrying value of software held under deferred payment arrangements at 31 December 2020 was $0.1m (2019: $3.8m). There
were no additions to software held under deferred payment arrangements during the year (2019 $nil).

In accordance with 1AS 36 'Impairment of assets’, goodwill was tested for impairment during the year. The impairment tests were
carried out by Cash Generating Unit ('CGU") as at 21 December 2020 (the "test date"). The Group has four CGUs and Goodwillis
monitored by management at CGU level (there is no goodwill attributable to the Investment Services business). The allocation of
Goodwill by CGU as ot the test date is shown in the table below.

Value-in-use ccleculations have been prepared for each CGU using the cash flow projections included in the financial budgets
prepared by management and approved by the Board for 2021 and 2022. The forecasts are based on various assumptions including
market outlook, resource utilisation, contract backlog, contract margins and assumed contract awards. The short-term EBITDA
growth rate assumptions used in the 2020 impairment test were in the range of -28% to 43% (2019: 7% to 15%). The wider range
of EBITDA growth rate assumptions used in the 2020 impdirment test compared with 2019 is reflective of the Group’s expectation
that following recent market challenges in the wake of the Covid-19 pandemic, activity levels will take longer to recover in parts

of the business which have a greater correlation to the oil and gas sector, while other areas such as renewables and the built
environment will remain robust.
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? Goodwill and other intangible assets (continued)

The growth rates assumed from 2023 have also been used in the calculation of the terminal value. The growth rates used do not
exceed the long-term average growth rates for the regions ond sectors in which the CGUs operate. The Group is well placed to
benefit from the significant long-term growth opportunities from Energy Transition, which has been considered in determining long-
term growth rates. The long-term growth rates assumed in the model are 2.8% for EAAA (2079 3%); 2.4% for ASA (2019: 2%}, end
2.4% (2019: 2.4%) for TCS.

The cash flows have been discounted using discount rates appropriate for each CGU, and these rates are reviewed for each
impairment review performed. The discount rate is a critical assumption in the impairment test and the significant volatility in
financial markets has led to reductions in the risk-free rate being used in the calculation. The Group have considered the additional
specific risks related to each business such as country risk and forecasting risk. The updated impairment model reflects the
uncertainties caused by the current ecanomic environment. However, this is offset by the fact the Group now has greater vistolity
over the synergies achieved by the formation of TCS and some legacy contract execution issues in ASA.

The pre-tax rates used for the 2020 review are as follows: 11.3% for Asset Solutions EAAA {2019: 11.3%), 10.4% for Asset Solutions
Arnericas (2019: 11.5%) and 11.1% (2019: 12.1%) for Technical Consulting Solutions (the equivalent post-tax rates are 10.0%, 9.2%
and 9.7% respectively) (2019: 9.4%, 9.4% and 10.0% respectively) and were derived from the Group WACC calculation with specific
adjustments for CGU specific risks including country risk premiums,

The carrying value of the goodwill for each CGU as at the test date is shown in the toble below.

Goodwill carrying value Goodwill carrying value

2020 Test date 2019 Test dote
Cash Generating Unit m $m
Asset Solutions EAAA 2,0978 20053
Asset Solytions Americos 1,811.7 1,800.6
Technical Consuiting Solutions 1,356.1 13089

The carrying values of the corporate assets that were not allocated to the above cash generating units above were $80m (2019
$45m) and were tested for impairment at the group level, taking intc account the estimates and assumptions discussed above in
respect of the Group’s cash generating units.

The headroom on Asset Solutions EAAA based on the assumptions above was $222m. A sensitivity analysis has been performed
assuming the impact of reasonably possible changes to the assumptions used in the impairment review.

- A1.0% reduction in the long-term growth rate would result in an impairment of $60m and a 0.75% decrease in the long-term
growth rate would result in headroom being reduced to $nlil.

- A1.0% increase in the discount rate would result in an impairment of $79m and a 0.8% increase would result in headroem being
reduced to $nil.

- A 075% reduction in EBITDA margin in 2022 would reduce headroom to $nil.

The headroom on Asset Solutions Americas based on the assumptions above was $218m. A sensitivity analysis has been performed
assuming the impact of reasenably possible changes to the assumptions used in the impairment review.

- A1.0% reduction in the long-term growth rate would result in an impairment of $167m and a 0.25% reduction in the long-term
growth rate would result in headroom being to reduced to $nil.

- A1.0% increase in the discount rate would result in an impairment of $92rm and a 0.6% increase in the discount rate would result
in headroom of $nil.

- A 0.65% reduction in EBITDA margin in 2022 would reduce headroom to $nil.
Reasonably possible changes in the critical assumptions did not identify any potential impairments for Technicat Consulting Sclutions.

Intangible assets arising on acquisition include the valuation of custormer contracts and relationships, order backlog and brands
recognised on business combinations. As part of the annual impairment review, Group management has assessed whether there
were any impairment triggers and none were identified.

Customer relationships relate mainly te the acquisition of Amec Foster Wheeler in 2017 and are being amortised over periods of
5 to 13 years. Order backlog relates entirely to the acquisition of AFW and is being amortised over perieds of 2 to 5 years. Brands
recognised relate entirely to the acquisition of AFW and are being amortised over a 20 year period.

Software and development costs includes internally generated assets with a net book value of $21.6m at 31 December 2020 2019:
$18.2m). $8.5m (2019: $10.4m) of internally generated intangibles is included in additions in the year,

The software disposals relate to the write off of fully depreciated assets that are no longer in use.

The businesses divested during the year related to the nuclear and industrial services businesses, which were both classified os held
for sale as gt 31 December 2019 and YKK which was disposed of during the second half of 2020. The incremental movernents in the
businesses divested line mainly relote to movements in foreign exchange revaluation and the additional goodwilt that was disposed
of in relation to YKK. Goodwill of $221.9m was allocated to businesses disposed of during the year, of which $210.9m was classified
as held for sale ot December 2019, Other intangibles with a total book value of $38.6m were allocated to the businesses disposed of
during the year, of which $371m was classified as held for sale at December 2019,

A goodwiil impairment charge of $%1m was recognised upon disposal of the YKK business during the year. The business was
acquired a number of years age ond residual goodwill was deemed to be impaired on disposal.
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10 Property plant and equipment

Land and Plant and

Buildings equipment Total

$m Em $m

Cost
At 1January 2020 91.2 187.5 2787
Exchange movements (2.9 (3.9 (6.8)
Additions 21 201 222
Disposals (22.3} (34.2) (56.5)
Reclassifications B 5.0) 5.0 -
At 31 December 2020 631 745 237.6
Accumulated depreciation and impairment
At 1 Jonugary 2020 367 777 144
Exchange movements (3.2) @) (7.3)
Charge for the year Q9 22.0 389
Disposals (3.6} 2871 (61.7)
Reclassifications (1.6} 1.6 -
Impairment 3.0 N 39 6.9
At 31 December2020 0000000 31.2 80.0 mM.2
Net book value at 31 December 2020 31.9 94.5 126.4
Cost
At 1January 2019 104 .4 2411 3455
Exchange movements 19 &b 6.5
Additions 79 50.8 587
Disposais {15.7) (48.5) (6423
Transferred to held for sale (note 30) [(OR%)] (66.9) (67.8)
Reclassifications (6.4 6.4 -
At 31 December 2019 ) 91.2 187.5 278.7
Accumulated depreciation and impairment
At 1January 2019 37.5 109.5 147.0
Exchange movements 20 40 6.0
Charge for the year 10.5 36.0 465
Disposals (13.3) (33.4) {467
Transferred to held for sale (note 30) (09) (37.5) (38.4)
Reclassifications 3 09 [COR)] -
At 31 December 2019 o 36.7 777 114.4
Net book value ot 31 December 2019 54.5 109.8 164.3

The net boeok value of Land and Buildings includes $12.5m (2019: $30.6rm) of Long Leasehold and Freehold property and $19.4m
(2019: $23.92m) of Short Leasehold property. There were no material omounts in assets under construction at 31 December 2020.
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1 l.eases
Lond and Plant ond
Buildings equipment Total
Right of use assets $m fm $m
Net book value
At 1Janucry 2020 3914 207 4121
Reclassification €M) - (&)
Exchange movements 87 0.5 92
Additions 100.7 258 130.5
Disposals (12.0) o)) (12.2)
Impairment 1.2y - a2
Deprecigtion of right of use assets (103.0} (22.4) (125.4)
At 31 December 2020 380.5 28.4 408.9
Lease [jabilities
At 1 January 2020 54562 371 5B3.3
Exchange movements 8.5 0.8 9.3
Additions 86.5 38.0 124.5
Disposals 17.2) 0.2y (17.4)
Interest expense related to lease liabilities 28.4 1.7 3011
Repayment of lease liabilities ) (1é5.7) (22.7) (188.4)
At 31 December 2020 486.7 D4.7 541.4
Right of use assets
Net book value
At 1 January 2019 {restated) 415.6 251 4407
Exchange movernents 1.4 o 1.5
Additions 103.2 17.4 120.6
Incentives received (2.0) - 9.0)
Disposals (12.3) - (12.3)
Classification as held for sale (note 30) (7.7 - {77
Impairrment 2.8} - 2.8)
Depreciation of right of use assets 1017 (21.9) (123.0)
Lease investment B 4.1 - 41
At 31 December 2019 (restated) 391.4 20.7 4124
Lease liabilities o
At 1 Janvary 2019 (restated) 576.6 364 613.0
Exchonge movernents 1.4 Q.1 15
Additions 1059 231 129.0
Disposals {15.6) - (15.6)
Classification as held for sale (note 30) (7.2) - 72
Interest expense related to lease ligbilities 26.6 1.6 28.2
Repayment of lease liabilities (141.5} 47y (165.6)
At 31 December 2019 (restated) 5446.2 371 583.3
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i Leases (continued)

The Group has finance leases liabilities totalling $21.1m (2019: $33.4m) in addition to the IFRS 16 lease liakilities in respect of leases
praeviously classified as operoting leases under IAS 17. A maturity analysis of the Group's total lease liability is shown below:

2020 2019

$m $m

Current i¢ase liability 133.4 142.0
Non-current lease ligbility 408.0 4413
Total lease liability 541.4 5833

The following table shows the breakdown of lease expense between amounts charged to operating profit and amounts charged to
finance costs.

tm $m

Depreciation charge for right of use assets
Property 103.0 1011
Plant gnd equipment ) . ) 22.4 219
Charged to operating profit " 125.4 123.0
Interest expense related to lease liabilities - ' 301 282
Interest income on lease investment .1 -
Charge to profit/{loss) before {uxution for leases 154.4 151.2

The Group leases real estate, Including fand, buildings and warehouses, machinery/equipment, vehicles and IT equipment, The right
of use assets generates cash flows as part of the cash generating units disclosed in note . The majority of the lease liability relates
to real estate with leases generally entered into for fixed periods of up to five years, unless of strategic importance to the Group.
Some leases have extension options as described beloew. Lease terms are negotiated on an individual basis and contain a wide range
of terms and conditions. The lease agreements do not impaose any covenants other than the security interests in the leased assets
that are held by the lessor, Leased assets are not used as security for borrowing purposes.

The Group recognises a right of use asset and a lease liability at the lease commencement date. The right of use asset is initially
measured at cost, and subsequently at cost less any accumulated depreciction and impairment losses and adjusted for certain
remeasurements of the lease liability. The lease liabllity is initially measured at the present value of the lease payments that are not
paid at the commencement date, discounted using the Group's incremental borrowing rate (“IBR™).

The lease liability is subsequently increased by the interest cost on the lease liability and reduced by the lease payment made. ltis
remeasured when there is a change in future lease payments arising from a change in an index or rate, a change in the assessment of
whether an extension option is reasonably certain to be exercised or a termination option is reasonably certain not to be exercised.

The Group has applied judgement to determine the lease term for some lease contracts in which it is @ lessee that includes renewal
options. The assessment of whether the Group is reasonably certain to exercise such options impacts the lease term, which may
significantly affect the amount of lease liabilities and right of use assets recognised.

The lease payments are discounted using the interest rate implicit in the lease. If that rate cannot be readily determined, which is
generally the case for leases in the Group, the Group's IBR is used. The IBR is the rate that the individual lessee would have to poy
ta borrow the funds necessary ta obtain an asset of similar value to the right of use asset in a similar econamic enviranment with
similar terms, security and conditions.
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12 Investment in joint ventures and other investments

The Group cperates a number of joint ventures companies, the most significant of which are its turbine JV's, EthosEnergy Group
Limited and RWG (Repair & Overhauls) Limited. The Group considers these to be joint arrangements on the basis that two or more
parties have joint control, which is defined as the contractually agreed sharing of control and exists only when decisions about

the relevant activities of the joint arrangement require the unanimous consent of the parties sharing control. The Group has a

51% shareholding in EthosEnergy, a provider of rotating equipment services and sclutions to the power, oil and gas and industrial
rmarkets. EthosEnergy is based in Aberdeen, Scotland. The Group has ¢ 50% sharehelding in RWG, a provider of repair and overhaoul
services to the oil and gas, power generation and marine propulsion industries. RWG is based in Aberdeen, Scotland.

The assets, ligbilities, income and expenses of the FthosEnergy and RWG are shown below. The financial infermation below has
been extracted from the management accounts for these entities.

EthosEnergy (100%) RWG (100%)

2020 2019 2020 2019

$m Sm $m $m

Non-current assets 126.8 1387 70.5 53.4
Current assets 465.7 5489 126.6 123.4
Current liabilities (293.8) (334.3) (75.0) 61
Nan-current liabilities (76.2) (93.00 {6.1) (3.3
Net assets 222.5 260.3 16.0 2.4
Wood Group share 113.5 132.8 58.0 56.2
Accurnulated impairments and other adjustments (62.2) (94.4) - -
Wood Group investment 46.3 B 38.4 ) 8.0 5_(_3_.2
Revenue 783.2 946.3 216.3 21570
Cost of sales {656.5) (810.1) (160.2) (153.7)
Administrative expenses (96.8) (102.2) (31.4) (31.0)
Excepticnal items 7 ) (12.2) (2.6) ) - . -
Operating profit 17.7 314 24.7 30.4
Finance expense L (59 (10.8) (0.8)”7 (0.4)
Profit before tax 1.8 2046 239 300
Tox 3.7 e (3.6) (60
Post-tax profit from joint ventures ) 155 18.4 203 24.0
Wood Group share 7.9 R4 10.2 12.0

Cash and cash equivalents amounted to $71.7m (2019: $63.0m) and $4.3m (2019: $1.7m) for EthosEnergy and RWG respectively.
Depreciatioh amounted to $16.9m (2019: $4.6m) and $4.2m (2019: $2.0m) for EthosEnergy and RWG respectively.

Amortisation amounted to $1.0m (2019: $nil) and $2.8m (2019: $2.6m) for EthosEnergy and RWG respectively.

EthosEnergy's net borrowings, at 31 December 2020 amounted to $43.3m (2019: $92.7m).

REWG had net cash at 31 December 2020 of $5.6m (2019: borrowings $4.3m).

The aggregate carrying amount of the Group’s other eguity accounted joint ventures, which individuaily are not material, amounted
to $62.9m at 31 December 2020 (2019: $73.7m),
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12 Investment in joint ventures and other investments (continued)

The Group's share of its joint venture incorme and expenses is shown below.

2020 2019
$m $m
Revenue 798.2 1106.8
Cost of sdles (663.5) (947.4)
Administrative expenses (84.8) (91.2)
Exceptional items (8.0} 1.3
Operating profit 19 6659
Net finance expense R (3.5) 59
Profit before tax 38.4 &61.0
Tax B B . ) %.8) {12.8)
Share of post-tax profit from joint ventures 33.6 AB2
The movement in investment in joint ventures is shown below.
2020 2019
$£m $m
At 1 January 2020 1638.3 168.2
Exchange movements on retranslation of net assets 0.5 2.7
Additional investment in joint ventures - 08
Share of profit after tax 33.6 48.2
Dividends received (29.6) (43.0)
Impairment of joint ventures .7 (1.3)
Reclassifications of amounts due from joint ventures - 54.5
Transferred to assets held for sale - 61.8)
Disposals (note 30) ) _ B (3.4) -
At 31 December 2020 168.7 168.3

The joint ventures have no significant contingent liabilities to which the Group is exposed, nor has the Group any significant

contingent liabiiities in relation to its interest in the joint ventures.

The $3.4m disposal relates to movements on a joint venture investrment in the year and other non cere joint venture disposals

completed during 2020,

A full list of subsidiary and joint venture entities is included in note 36.

Other investments

Other investments of $79.8m (2019: $81.4m) relate to the US SERP defined contribution scheme referred to in note 32. The SERP
invests in @ Mixture of equities, bonds and money market funds as part of a pension arrangement for US based employees. The

liabilities of the SERP are included in non-current liabilities (see note 18).

13 Inventories
2020 2019
$m $m
Materials 39 35
Work in progress [N ] 14
Finished goods and goods for resale 7.9 2.6
1.9 14.5
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14 Trade and other receivables
2020 2019
$m $m
Trade receivahles 7417 1,034.6
Less: provision for impairment of trade receivables o {94.8) @11
Trade receivables — net 646.9 Q435
Gross amounts due from customers 638.6 962.8
Prepayments 106.8 1611
Amounts due fron juinl venluies 18.0 269
Asbestos related insurance reccveries 18.8 16.2
Research and development credits 102.7 941
Other receivables 166.8 101.4
Trade and other receiveables — current 1,698.6 2,306.0
Long term receivables - asbestos reloted insurance recoveries 619 751
Long term receivables — other . 125.1 2046
Total receivables 1,885.6 2,401.7

As at 31 December 2020 the Group had received $190.0m (2019: $198.4m) of cash relating te a nen-recourse financing
arrangement with one of its banks. An equivalent amount of trade receivables was derecognised on receipt of the cash.

Included within other long-term receivables of $125.1m (2019: $20.6m) are controct assets of $111.3m (2019 $nil) in relation to the

Aegis contract (note 20).

Financial assets

2020 2019

$m Sm

Restricted cash 12.5 -
Derivative financial instruments (note 19} 8.2 101
20.7 101

The restricted cash balance of $12.5m (2019: $nil) represents cash held in jurisdictions where there is insufficient liquidity in the local
market to allow for immediate repatriation. Management considers it appropriate to include the restricted cash balance in the
Greup's net debt figure (see note 29) on the basis that it meets the definition of cash, albeit is not readily available to the Group.
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14 Trade and other receivables (continued)

The Group's trode receivables bolonce is shown in the table below.

Trade Trade

receivables -  Provision for  receivables -
Grass impairment Net Receivable
31 December 2020 $m $m $m days
Asset Selutions EAAA 292.0 (51.5) 240.5 58
Asset Sclutions Americas 131.2 (13.3) 179 42
Technical Cansulting Sclutions 275.6 1.7 2639 80
Invastment Services ) B ) _ ) 429 ;}8.3) 24.6 253
Total Group 741.7 {94.8) &46.9 62

Trade Trade

receivables - Provision for receivabies -
Gross impairment Net Receivable
31 December 2019 $m $m $m days
Asset Solutions EAAA 3499 (£1.6) 3083 70
Asset Solutions Americas 2826 (14.8) 2678 22
Technical Consuiting Sclutions 3618 (159 3459 82
Investment Services ) ) 40,3 ) (18.8) i 21.5 87
Total Group 1.034.6 (CAN)] 943.5 56

Receivable days ore colculoted by allocating the clesing trade receivables and gross amounts due from customers balances to current
revenue. A receivable doys calcuiation of 62 indicates that closing trade receivables represent the most recent 62 days of revenue.

The ageing of the provision for impairment of trade receivables is as follows:

2020 2019

$m Fm

Up to 3 months 3.9 1.4
Over 3 months ) . e 909 ~ 897
94.8 211
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14 Trade and other receivables (continued)

The movement on the provision for impairment of trade receivables is as follows:

Asset Asset Technical
Solutions Solutions Consulting Investment

EAAA Americas Solutions Services Total
2020 $m $m $m $m $m
AL January 41.6 14.8 15.9 18.8 211
Exchange movements 3.1 (0.3) 0.5 0.8 4.1
Provided during year 9.5 7.4 - - 16.9
Utilised during year (1.8) {0.8) (0.2) - (2.8)
Relegsed during year (1.8) (7.8) {&.5) (1.3) (15.5)
Disposed during year 0.9 - 0.1 - 1.0
At 31 December 51.5 13.3 .7 18.3 94.8
2019 _
At 1 January 50.3 219 15.4 17.2 104.8
Exchange movermnents 3R 0.2 0.2 - 01
Provided during year 3.4 0.2 59 10.8 30.4
Utilised during year 5.7 (9.6) (4.2) - (19.5)
Released during year (5.13 (8.0 (1.3) 9.2) (23.8)
Reclassified to held for saie ) (1.0) - 0.1 - )
At 31 December 4.6 4.8 159 8.8 1.1

The other classes within trade and other receivables do not contain impaired assets.

included within gross trade receivables of $741.7m above (2019: $1,034.6m) ond gross amounts due from customers of $638.6m
(2019: $942.8m) are contract assets of $240.4m (2019 $300.8m) which were past due. These relate to customers for whom there
is no recent history or expectation of default. The ageing analysis of these contract assets is as follows:

2020 2019
$m $m
Up to 3 months overdue 93.4 153.3
Over 3 months overdue _ . ) B 147.0 147.5
240.4 300.8
The above analysis excludes retentions relating to contracts in progress of $106.4m (2019: $121.8m).
15 Cash and cash equivalents
2020 2019
$m $m
Cash at bank and in hand 565.9 1,836.9
Short-term bank deposits i 191 101
585.0 1,847.0

Cash at bank and in hand at 31 December 2020 includes $234.9m (2079 $1,448.6m) that is part of the Group's cash pocling
arrangements and both cash and borrewings are grossed up by this amount in the financial staterments.

The effective interest rate on short-term deposits at 31 December 2020 was 2.3% (2019:1.5%) and these deposits have an average
maturity of 11 doys (2019: 6 days).
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16 Trade and other payables
2020 2019
$m $m
Trade payables 804.8 1,016.5
Gross amounts due to customers 203.2 480.5
Cther tax and social security payable 541 53.6
Accruals 550.4 6429
Deferred and contingent consideration {note 19} - 20.0
Derivative financial instruments 29 39
Armounts due to joint ventures 11 4t
Asbestos reloted payables 57.9 52.0
Other payables 345.3 345.8
2,019.7 2,619.6

Gross amounts due to customers included above represent payments on account received in excess of amounts due from customers
an fixed price contracts.

Accruals includes amounts due to suppliers and sub-contractors that have not yet been inveiced, unpaid wages, salaries and bonuses.
Deferred and contingent consideration represents amounts payable on acquisitions made by the Group.

Other payables includes project related and other liabilities.

17 Borrowings

2020 2019

$m $m

Bank loans and overdrafts due within one year or on demand
Unsecured 238.3 17527
Senior loan notes
Unsecured - ) ) o ~ 77.0 -
Total current borrowings i N ) 353 17527
Non-current bonk loons
Unsecured 493.0 693.3
Seniaor loan notes
Unsecured 7 _ ) 803.5 8799
Tota) non-current borrowings 1,296.5 1,573.2

Borrowings of $234.9m (2019: $1,448.6m) that are part of the Group's cash pooling arrangements and are netted against cash for
internal reporting purposes are grossed up in the short-term borrowings figure above,

Bank loans and overdrafts due within one year or on demand decreased by $1,514.4m, mainly due to a $1,213.7m decrease in
borrowings that are part of the Group's cash pooling arrangements and a $297.6rm repayment on term loans during the year.

Bank overdrafts are denominated in a number of currencies and bear interest based on LIBOR or the relevant foreign currency
equivalent.

During the year, the Group extended the maturity of its revolving credit fucility, with $1,514.0m falling due in May 2023 and $236.0m
falling due in May 2022,
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17 Borrowings (continued)
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The Group had total facilities of $3,115.7m as at 31 December 2020, which comprises of $300.0m of bilotercl term loons maturing
in May 2022, $236.0m of revalving credit maturing in May 2022, $1,574.0m of revolving credit maturing in May 2023, $880.5m of
senior loan notes in the US private placement market with varying maturities, of which $77.0m is payable in 2021, and $185.2m of

other banking facilities.

Of the non-current borrowings of $1,296.5m, $20.5m is denominated in sterling with the balance in US dollars.

The Group's principal borrowing facilities at 31 Decernber 2020 are set out in the table below.

Total Drawn at 31 Undrawn at 31

available December 2020 December 2020
Faclllty £m $m $m Repayable
Term loan 300.0 300.0 - May 2022
Revolving credit facility 1,750.0 200.0 1,550.0 May 2022 / May 2023
Senior lnan notes 880.5 B880.5 - Various dates
Other facilities 185.2 3.4 181.8 Various dates
Unamortised fees ) - (7.0} 7.0 N/A

3157 1,376.9 1,738.8

The above table excludes borrowings of $234 9m that are part of the Group's cash pooling arrangements and are offset by

equivalent cash balances.

The Group has $880.5m (2019: $879.9m) of unsecured senior loan notes issued in the US private placement market. The notes
mature at varying dotes between 2021 and 2031 as shown in the table below. Interest is payable at an average rate of 4.13% (2019:

4.21%).
2020 2019
Repayable $m $m
August 2021 30.0 30.0
Novermnber 2021 47.0 47.0
July 2022 35.0 35.0
July 2024 25.0 250
August 2024 120.0 120.0
November 2024 50.0 50.0
July 2024 127.5 1269
August 2026 128.0 128.0
February 2027 40.0 40.0
February 2029 100.0 100.0
July 2029 129.5 129.5
July 2031 48.5 485
880.5 B799
The effective interest rates on the Group's bank loans and overdrafts at the balance sheet date were as follows:
2020 2019
% %
US dollar 0.78 2,60
Sterling 1.25 2.24
Eurc ) 115 115
Australian doliar 0.55 170
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17 Borrowings (continued)

The carrying amounts of the Group's borrowings, including those held within pooling arrangements, are denominated in the
following currencies:

2020 2019

tm tm

Us Dollar 1,477.7 2,655%
Sterling 122.2 5057
Euro 39 20.4
Australion doilar 0.7 127.0
Other _ S - S
1,611.8 3,3259

The Group is required to issue tender bonds, performance bonds, retention bonds, advance payment bonds and standby letters of
credit to certain customers. Management have cossessed thot the possibility of these being triggered is remote. At 31 December
2020, the Group's bank facilities relating to the issue of bonds, guarantees and letters of credit amounted to $1,542.8m (2079:
$1,921.4m). At 31 Decemnber 2020, these facilities were 3% utilised (2019: 55%).

Borrowing facilities
The Group has the following undrown borrewing facilities available at 31 December:

2020 2019

£m $m

Expiring within one year 181.8 2293
Expiring betwean one and twc years 209.0 -
Expiring between two and five years _ e 3480 91587
1,738.8 1386.0

All undrawn berrowing facilities are floating rate facilities, The facilities expiring within one year dre annual facilities subject to
review at various dates during 2021, The Group was in compliance with its bank covenants througheut the year.

A reconciliation of moverments of borrowings and lease liabilities to cash flows arising from financing activities is presented in the
table below.

Short term Long term Lease
barrowings borrowings liabilities Total
$m $m $m $m

Balonce 1 January 2020 1,752.7 1,573.2 5833 39092
Changes from financing cash flows
Repayment of long-term borrowings - (277.5) - (277.5)
Repayment of short-term borrowings (1,438.4) - - (1,438.4)
Payment of lease liabilities (note 11) - - (188.4) (188.4)
Tatat changes from financing activities - B ] (1438.4) (21_"25) ) (188.4) (19043
Effects o% changes in foreign exchange rates {note 29) 1.0 I 23 4 .4
Other changes
New leases (note 11) - - 1071 1071
Interest expense {note 3} - B6S 301 6.6
Interest paid - {86.5) - (86.5}
Other movements - 03 ~ (0.3)
Total liability other changes ) ’ - - ©3 172 1369
Balance at 31 December 2020 315.3 1,296.5 541.4 2153.2
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18 Other non-current liabilities
2020 2019
$m $m
Derivative financial instruments 16.9 10.5
Other paycbles = L 121.2 135.5
13841 146.0

Deferred and contingent consideration represents amounts payable on acquisitions made by the Groun.

Other payables include $79.8m (2019:; $81.4m) relating to the US SERP pension arrangement referred to in note 32 and
unfavourable leases ot $17.3m (2019 $16.3m). Unfavourable lease liabilities represent non-lease components, such as facilities costs
which are not included within the IFRS 16 lease liability.

19 Financial instruments

The Group's activities give rise to o variety of financial risks: market risk (including foreign exchange risk and cash flow interest rate
risk), credit: risk and figuidity risk. The Group's overall risk management strategy Is to hedge exposures wherever practicable in order
to minimise any potential adverse impact on the Group's financial performance.

Risk management is carried out by the Group Treasury department in line with the Group's Treasury policies. Group Treasury,
together with the Group's business units identify, evaluate and where appropriate, hedge financiai risks. The Group's Treasury
policies cover specific areas, such as foreign exchange risk, interest rate risk, use of derivative financial instruments and investment
of excess cash.

Where the Board considers that a material element of the Group's profits and net assets are exposed to a country in which there is
significant geo-political uncertainty a strategy is agreed to ensure that the risk is minimised.

(a) Market risk

i) Foreign exchange risk

The Group is exposed to foreign exchange risk arising from various currencies. The Group has subsidiary companies whose revenue
and expenses are denominated in currencies other than the US dollar. Where possible, the Group's poiicy is to eliminate all
significant currency exposures at the time of the transaction by using financial instruments such as forward currency contracts.
Changes in the forward contract fair values are booked through the income statement, except where hedge accounting is used in
which case the change in fair value is recorded in equity.

Hedging of foreign currency exchange risk — cash flow hedges

The notional contract amount, carrying amount and fair vatues of forward contracts and currency swaps designated as cash flow
hedges at the balance sheet date are shown in the table below.

2020 2019 2020 2019

Notional Notional Carrying Carrying

contract contract amountand amountand

amount amount fair value fair value

m $m $m $m

Current assets 656.6 11725 1.8 3.6
Current liahilities {50.1) {47.0) (0.6) (0.8)

A net foreign exchange lass of $1.6m (2019: gain $1.9m) was recognised in the hedging reserve as o result of fair valve movements
on forward contracts and currency swaps designated as cash flow hedges.

John Wood Group PLC Annudl Report and Accounts 2020 169



Financial stotements

Notes to the financial statements continued

19 Financial instruments {(continued)

Hedging of foreign currency exchange risk - fair valve through income statement

The notional contract amount, carrying amount and fair value of all other forward centracts and currency swaps at the balance
sheet date are shown in the table below.

2020 2019 2020 2019

Notional Notional Carrying Carrying

contract contract amount and amount and

amount amount fair value fair valve

$m $m tm $m

Current assets 458.9 654.2 6.4 6.5
Current ligbilities (189.4) {196 {2.3) 3.7

The Group's largest foreign exchange risk relates to movements in the sterfing/US dollar exchange rate. Movernents in the sterling/

US doliar rate can impact the translation of sterling profit earned in the UK and the translation of sterling denominated net assets. A
weakening of the pound has a negative impact on transiation of UK companies’ profits and net assets. Sterling denominated trading
profits in the UK are offset by the Group's corporate overhead and a 10% change in the sterling/dollar rate would result in a change to
Adjusted EBITDA of less than 1%. A 10% change in the steriing/doifar rate would impact net assets by less than 1%. 10% has been used
in these calculations as it represents a reasonable possible change in the sterling/US dollar exchange rate. The Group aiso has foreign
exchange risk in relation a number of other currencies, such as the Australian dollar, the Canadian dollar and the Euro.

(i) Interest rate risk

The Group finances its cperations through a mixture of retained profits and debt. The Group borrows in the desired currencies at

a mixture of fixed and floating rates of interest and then uses interest rate swaps to generate the desired interest profile and to
manage the Group's exposure to interest rate fluctuations. At 31 December 2620, 65% (2019: 34%) of the Group's borrowings were
at fixed rotes after taking occount of interest rate swaps. The Group is also exposed to interest rate risk on cash held on deposit.
The Group's policy Is to maximise the return on cash deposits and where possible, deposit cash with a financial institution with o
credit rating of ‘A’ or better.

Hedging of interest rate risk ~ cash flow hedges

The notional contract amount, carrying amount and fair value of interest rate swaps designated as cash flow hedges at the
balance sheet date are shown in the table below.

2020 2079

2020 2019 Carrying Carrying

Hedged Hedged omountand amountond

amount amount fair value fair value

$m $m $m $m

Interest rate swaps 250.0 250.0 {16.9) (10.5)

A net foreign exchange loss of $6.4m (2019 loss: $7.2m) was recognised in the hedging reserve as a result of fair value movements
on interest rate swaps designated as cash flow hedges. The interest rate swaps are put in place to hedge against movements in the
3 month USD LIBOR rate. The majority of the variable RCF debt matures in May 2023 and the interest rate swap matures in June
2023. The Group is hedging the 3 month USD LIBOR rate and based on the current maturity of the swap and it is assumed that the
hedge will be effective for the full period.

The Group have identified that the external debt could be impacted by transition to alternative benchmarks. The Group will work
closely with the relationship banks to amend the interest rate clause or make use of standard market fallback provision for both our
externdl debt and IRS documents at an appropriate time and in line with the transition dates.

If average interest rates had been 1% higher or lower during 2020 (2019: 1%}, post-tax profit for the year would have been $6.3m
tower or higher respectively (2079: $10.6m). 1% has been used in this calculation as it represents a reasanable possible change in
interest rates.

¢in Price risk
The Group is not exposed to any significant price risk in relation to its financial instruments
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19 Financial instruments {continued)

(b) Credit risk

The Group's credit risk primarily relates to its trade receivables. Responsibility for managing credit risk lies within the businesses with
support being provided by Group and divisional management where appropriate.

The credit risk associated with customers is considered as part of each tender review process and is addressed initially through
contract payment terms. Trade finance instruments such as letters of credit, bonds, guarantees and credit insurance are used to
manage credit risk where appropriate. Credit control practices are applied thereafter during the project execution phase. A right to
interest and suspension is normally sought in all contracts. There is significant management focus on customers that are classified
as high risk in the current challenging market although the Group had no material write offs in the year.

The Group's major customers are typically large companies which have strong credit ratings assigned by international credit rating
agencies. Where g customer does not have sufficiently strong credit ratings, alternative forms of security such as the trede finance
instruments referred to above may be cbtained.

The Group has a broad customer base and management believe that no further credit risk provision is required in excess of the
provision for impairment of trade receivables.

Management review trade receivables based on receivable days calculations to assess performance. A table showing trade
receivables and receivable days is provided in note 14, Receivable days calculations are not provided on non-trade receivables as
management do not believe that this information is a relevant metric.

The maximum credit risk exposure on cash and cash equivalents and bank depesits (more than three maonths) at 31 December 2020
was $585.0m (2019: $1,901.9m). The Group treasury department monitors counterparty exposure on a global basis to avoid any
over exposure to any one counterparty.

The Group's policy is to deposit cash at institutions with a credit rating of ‘A" or better where possible. 100% of cash held on deposit
at 31 December 2020 was held with such institutions.

(c) Liquidity risk

The Group's policy is to ensure the availability of an apprepriate amount of funding to meet both current and future forecast
requirements consistent with the Group's budget and strategic plans. The Group will finance cperations and growth from its
existing cash rescurces and the $1,738.8m undrawn portion of the Group's committed banking facilities. The 2020 average net debt
(excluding lecses) was $1,597.8m (2019: $1,932.3m).

The cash balance and undrewn pertion of the Group's committed banking facilities can fluctuate throughout the year. In previous
years, net debt typically reached peaks in May and September which coincided with interim and final dividends being paid. However,
in response to the uncertainty caused by Covid-19, the directors withdrew their proposed 2019 final dividend payment of $160.4m
(23.% cents per share) to protect cashflows and preserve long-term value of the Group. No decision has been taken to resume the
dividend and this will be kept under review by the directors, Any decision to resume payment of a dividend will consider the Group's
future profitability and cash requirements. Around the covenant remeasurement dates of 30 June and 31 December the Group's net
debt is typically lawer than these historic peaks due to a combination of factors including a strong focus on collection of receipts
from customers and the timing of payments to suppliers. Although revenue is typically weighted towards the second half of the
year it is usudlly higher in June than in December, which means the level of weorking capital required is typically higher at the end of
June and net debt is typically lower by the end of December.

At 31 Decemnber 2020, 94% (2019: 90%) of the Group's principal borrowing facilities (including senior ican notes) were due to
mature in more than one year. Based on the Group’s latest forecasts the Group has sufficient funding in place to meet its future
obligaticns.

The Group's total bank facilities comprise $30C.0m of bilateral term loans maturing May 2022 and a $1,750.0m revolving credit
facility of which $236.0m matures in May 2022 and $1,574.0m matures in May 2023.

The Group has $880.5m of unsecured senior loan notes issued in the US private placement market. The notes mature in various
tranches between August 2021 and 2031,
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19 Financial instruments (continued)

() Capital risk
The Group seeks to maintain an optimal capital structure by moenitoring its ratic of net debt to EBITDA, its interest cover and its
gearing ratio.

The ratio of net debt to Adjusted EBITDA at 31 Decermber 2020 was 2.1 times (2019 2.0 times). This ratio is calculated by dividing
net debt before leases by Adjusted EBITDA, excluding the impact of IFRS 14

Interest cover is calculated by dividing adjusted EBITDA, excluding the impact of IFRS 16, by net finance expense and was 5.5 times
for the year ended 31 December 2020 (2019: 5.6 times).

Gearing is calculated by dividing net debt, before leases, by equity attributable to owners of the parent. Gearing at 31 Decermber
2020 was 24.3% (2019: 32.1%).

Deferred and contingent consideration

DCeferred and contingent consideration is payable on the acquisition of businesses based on earn out arrangements and is initially
recognised at fair valye. The amount payable is dependent on the post-acquisition profits of the acquired entities and the provision
made is based on the Group's estimate of the likely profits of those entities based on the relevant Acquisition Approval Paper
submitted to the Group Board. Where actual profits are higher or lower than the Greup's estimate and the armount of contingent
consideration payable is consequently different to the amount estimated then the variance is charged or credited to the income
statement. Where deferred ond contingent consideration is payable after more than one year the estimated liability is discounted
using an appropridte rate of interest. The fair value of cantingent consideration is not based on observable market data and as
such the valuation method is classified as level 3 in the fair value hierarchy. The process for valuation is consistently applied to all
acquisitions.

The table below presents the changes in tevel 3 financial instruments during the year:

2020 2019
Contingent consideration arising from business combinations $m $m
At 1 January 20,0 26.6
Exchange movements 0.8 0.5
Interest relating to discounting of contingent consideration 0.2 0.4
Payments during the year ¢21.0) 15.6)
Amounts (released}/charged to the income statement - %
At 31 December - 20.0

Financial liabilities

The table below analyses the Group's financial liabilities into relevant maturity groupings based on the remaining peried from the
balance sheet date to the contractual maturity date. The amounts disclosed in the table are the contractual undiscounted cash flows.

Less than Between Between Over 5
1year Tand 2 years 2and 5 years years
At 21 December 2020 $m $m $m $m
Borrowings 357.2 399.3 458.7 633.6
Trade and other payables 1,965.6 - . -
Lease liabilities 133.5 14.2 193.7 150.%
Other non-current liabilities - 41.3 96.7 -
At 31 December 2019
Borrowings 18213 1379 1,039.9 65G.4
Trade and cther payables 2,566.0 - - -
Lease liabilities 161.0 131.2 204.3 122.4
Qther non-current liabilities - 54 NG -
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19 Financial instruments (continued)

Fair value of nen-derivative financial assets and financial iiabilities

The fair value of short-term borrowings, trade and other payables, trade and other receivables, financial assets, short-term
deposits and cash at bank and in hand approximates to the carrying amount because of the short maturity of interest rates in
respect of these instruments.

The fair value of non-current bank borrowings as at 31 December 2020 was $478.8m (book value $493.0m) (2019 $68%.4m, book
value $693.3m). The fair value of the US Private Placement debt at 31 December 2020 was $883.9m (book value $880.5m) (2019:
$883.7m, bock value $879.5m).

Fair values (excluding the fair value of assets and liabilities classified as held for sale) are determined using observable market prices
(level 2 as defined by ITRS 13 'Tair Value Measurerrenl') as lollows:

« The fair value of forward foreign exchange contracts is estimated by discounting the difference between the contractual forward
price and the current forward price for the residual maturity of the contract using a risk-free interest rate.

+ The fair value of interest rate swaps is estimated by discounting estimated future cash flows based on the terms and maturity of
each contract and using market rates.

All derivative fair values are verified by comparison to valuations provided by the derivative counterparty banks.

The Group determines whether transfers have occurred between levels in the hierarchy by reassessing categorisation (based on the
lowest level input that is significant to the fair value measurement as a whole) ot the end of each reporting period. During the year
ended 31 December 2020 and 31 December 2019, there were no transfers into or out of level 2 fair value measurements.

20 Provisions
Asbestos related Insurance Litigation reloted Project related

litigation and property provisions provisions Tota!
2020 $m $m $m $m $m
At 1 January 2020 478.9 0.2 111.8 151.3 792.2
Reclassifications {1.5) &1 2.2 262 33.0
Utilised (41.8) 29 3.4 {271} (75.2)
Charge to income statement 278 6.8 2268 18.0 279.4
Release of provisions (1.3) (161 (4.8) 68N (90.3)
Exchange movements ) 1.6 09 0.4 06 35
At 31 December 2020 B 403.7 105.0 ~ 333.0 1009 942.6
Presented os
Current - T 116.9 445 172.5
Non-current o 4037 939 2167 S64 7701
2019
At 1January 2019 453.4 71.2 911 3755 ?91.2
Adjustment on initial application of IFRS 16 - (7.7) - - {(17.7)
Adjusted opening balance 453.4 535 G101 3755 973.5
Reclassifications - 65.8 4.0 (697 {73
Utilised {499 (109 M.z 10%.5) (181.5)
Charge to income statement 18.3 14.7 46.0 276 106.6
Release of provisions (4.9) (14.4) (107 (7175 101
Reclassed to hela for sale - - - (3.0) (3.0)
Exchange movements 2.0 15 ) - L] 5.0
At 31 December 2019 o 418.9 10.2 ) ms 151.3 792.2
Presented as
Current - 7.3 57.0 72.3 140.6
Non-current 418.9 989 54.8 79.0 651.6

The 2019 opening insurance and property provision balance was restated to reflect oneraus lease pravisions of $17.7m which were
set against the opening right of use asset recognised on transition to IFRS 16.
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20 Provisions (continued)

Asbestos related litigation

The Greoup assumed the majority of its asbestos-related liabilities when it acquired Amec Foster Wheeler in October 2077, Whilst
some of the asbestos claims have been and dre expected to be made in the United Kingdom, the overwhelming mejority have been
and are expected to be made in the United States.

Some of Amec Foster Wheeler's US subsidiaries are defendants in numerous asbestos-related lawsuits and out-of-court infarmal
claims pending. Plaintiffs claim damages for personal injury alleged to have arisen from exposure to, or use of, asbestos in
connection with work allegedly performed during the 1970s and earlier. The estimates and averages presented have been calculated
on the basis of the historical US asbestos claims since the initiation of claims filed against these entities.

The number and cost of current and future asbestos claims in the US could be substantially higher than estimated and the timing
of poyment of claims could be sooner than estimated, which could adversely affect the Group's financial position, its results and its
cash flows.

The Group expects these subsidiaries to be named as defendants in similar suits and that new ciaims will be filed in the future. For
purposes of these financial stotements, manogement have estimated the indemnity and defence costs to be incurred In resolving
pending and forecasted claims through to 2050. Although we believe that these estimates are reasonable, the actual number of
future claims brought against these subsidiaries and the cost of resolving these claims could be higher.

The Covid-19 pandemic has significantly reduced settlements and payments made during 2020. Management believes these
reductions are temporary deferrals until after the effects of the pandemic subside and the various courts resume normal operations.

Some of the factors that may result in the costs of asbestos cloims being higher than the current estimates include:

an increase in the rate at which new claims are filed and an ingrease in the number of new claimants
increases in legal fees or other defence costs associated with asbestos claims

-+ increases in indemnity payments, decreases in the proportion of claims dismissed with zero paytment and payments being
required to be made sooner than expected

The Group has worked with its advisors with respect to projecting asbestos liabilities and to estimate the amount of asbestos-related
indemnity and defence costs at each year-end threugh to 2050. Each year the Group records its estimated asbestos liability at a

level consistent with the advisors' reasonable best estimate. The Group’s advisors perform a quarterly and annual review of asbestos
indemnity payments, defence costs and claims activity and compare them to the forecast prepared at the previous yecr-end. Based on
its review, they may recommend that the assumptions used to estimate future asbestos liabilities are updated, as appropricte.

The total liability recorded in the Group's balance sheet at 31 December 2020 is based on estimated indemnity and defence costs
expected to be incurred to 2050. Management believe that any new claims filed after 2050 wili ke minimal.

Asbestos related liabilities and assets recognised on the Group's balance sheet are as follows:

2020 2019

us UK Total us UK Total

$m $m $m $m $m $m
Asbestos related provision
Gross provision 445.0 65.7 510.7 485.8 59.2 545.0
Effect of discounting ) {47.9) (1.2} 491 (74.1) - (741}
Net provision K 3971 64.5 4616 41.7 592 4709
insurance recoveries
Gross recoveries (25.0) (57.4) (82.4) (38.4) (54.5) (929
Effect of discounting o 7 0.6 1.1 1.7 ) 1.6 ) - E]
Net recoveries ] ) ) (24.4) (56.3) (80.7) 36.8) ('54-.5) (q@
Net asbestos reiated liabilities ) 372.7 8.2 380.9 3749 4.7 379.6
Presented in accounts as follows
Provisions — hon-cJrrent 403.7 4185
Trade and other payables 57.9 52.0
Trade and other receivables (18.8) (16.2)
Long term receivables - (_61.9) (75.‘1)

380.9 379.6
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20 Provisions (continued)

A net interest charge of $8.0m, representing the time value of money and a yield curve charge of $17.9m, which is driven by the
reduction in the 30-year US Treasury Bond rate in 2020 is included within exceptional items since the movements in the provision
are non-trading and can be large and driven by market conditions which are outwith the Group's control. Equivalent charges of
$97m and $8.9m in 2019 were taken to finance expenses and EBITDA respectively.

A summary of the Group’s US asbestos claim activity is shown in the table below:

Number of open claims 2020 Number 2019 Number
At 1 January 62,070 64,370
New claims 2,320 2,760
Claims resolved (3,990) (5.060)
At31December ' N " 60,400 62,070
Clairns not valued in liability (45,740) (47,280)
QOpen claims valued in liability ot 21 December 14,660 14,790

Claims not valued in the liability include claims on certain inactive court dockets, claims over six years old that are considered
abandoned and certain other items.

Based on 2020 activity, the Group's current forecast liabilities have been adjusted for payments made in 2020 of $41.8m and to
reflect the impact of discounting. In 2020, the liability for asbestos indemnity and defence costs to 2050 was calculated ot a gross
nominal amount of $510.7m (present value $461.6m), which brought the liability to a level consistent with our advisor's reasonable
best estimate. The totai asbestos-related liabilities are comprised of estimates for liabilities relating to open (outstanding} claims
being valued and the liability for future unasserted claims to 2050,

The estimate takes account of the following information and/or assumptions:

+ number of open claims
- forecasted number of future claims
- estimated average cost per claim by disease type - mesothelioma, lung cancer end non-malignancies

The total estimated lighility, which has been discounted for the time value of money, includes both the estimate of forecasted
indemnity armounts and forecasted defence costs. Total defence costs and indemnity liability payments are estimated te be incurred
through te 2050. The Group believes that it is likely that there will be some claims filed after 2050, however these are projected to
be minimal.

In the period from 201 to 2020, the averoge combined indemnity and defence cost per resolved claim has been approximately $5k.
The average cost per resolved claim is increasing and management believe it will continue to increase in the future. A sensitivity
analysis on average indemnity settlement and defence costs is included in the table below.

Asbestos related receivables represents management's best estimate of insurance recoveries relating to liabilities for pending and
estimated future asbestos claims through to 2050, The receivables are only recognised when it is virtually certain that the claim will
be paid. The Group's asbestos-related assets have been discounted ot an appropriate rate of interest.

The following table sets out the sensitivities associated with a change in certain estimates used in relation to the US asbestos-
reloted liabilities:

Impact on asbestos
liabilities (range)

Assumption $m
25% change in average indemnity settlement eamount 60-70
25% change in forecasted number of new claims 50-60

40-50

25% change in estimated defence costs

In addition to the above, the impact on the income statement in the year is sensitive to changes in the discount rate used te
calculate the time value of money.

The Group has used the 30-year US Treasury Bond rate to discount its asbestos liabilities. The table below sets out the current year
charge associated with a 30-yeor rate alengside the charge that would have arisen had a 10 or a 20-year rate been used,
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20 Provisions (continued)
Rate as at 31 Exceptional
December items
Duration 2020 $m
10 year 053% 374
20 year 145% 234
30 year (basis used) 1.65% 179

A change of (1% in the 30-year US Treasury Bond rate would give rise to o change to the income statement charge/credit of
approximately $2.7m.

The Group's subsidiaries have been effective in managing the asbestos litigation, in part, because the Group has access to histerical
project documents and cother business records going back mare than 50 years, allowing it to defend itself by determining if the
claimants were present ot the location of the alleged asbestos exposure and, if so, the timing and extent of their presence. In
addition, the Group has identified and validated insurance policies issued since 1952 and has consistently and vigorously defended
claims that are without merit ond settled meritorious claims for reasonable amounts.

The table below summarises the asbestos-related net cash impact for indemnity and defence costs and collection of insurance
proceeds:

2020 2019

$m $m

Asbestos litigation, defence and case resolution payments 41.8 499
Insurance proceeds - ) (14.0) (14.3)
Net asbestos related payments 278 35.6

The Group expects to have a nat cash outflow of approximately $33m as a result of asbestos liability indemnity and defence
payments in excess of insurance proceeds during 2021. This estimate assumes no new settlements with insurance companies and ne
elections by the Group to fund additiona! payments. In addition, this assumes that the effects of the Covid-19 pandemic will subside
and the varicus ceurts will resume normal operotions in 2021, As the Group continues to collect cash from previcus insurance
settlements, the asbestos-related insurance receivable recorded on our consolidated balance sheet will decrease.

The Group has discounted the expected future cosh flows with respect to the asbestos related liabilities and the expected insurcnce
recoveries using discount rates determined by reference to appropriate risk free market interest rates.

Insurance and property provisions
The Group has ligbilities in relation to its captive insurance companies of $80.6m and for property dilapidations of $24.4m.

During 2020, the Group had two captive insurance companies, Garlan Insurance Limited, which is active and based in Guernsey,
and Atlantic Services Limited, which is dormant and based in Bermuda. On 31 December 2020, Atlantic Services Limited was
amalgamated into Garlan Insurance Limited. These companies provide or provided insurance solely to other Group companies

and do not provide any insurance to third parties. The provisions recerded by the insurance captives represent amounts payable to
external parties in respect of claims, the value of which is based on actuarial reports which assess the likelihood and value of these
claims. These are reassessed annually, with movements in claim reserves being recorded in the income statement. The actuarial
assessment of settlement value represents the greatest area of uncertainty.

Property dilapidations relate to the cost of restoring lecsed property back into its original, pre-let condition. The estimate of costs is
the greatest area of uncertainty and the timing of future cash cutflows is linked to the term dates of numerous individual leases.

Litigation related provisions

The Group is party to litigation involving clients and sub-contractors arising from its contracting activities, Management has taken
internal and external legal advice in considering known or reasanably likely legal claims and actions by and against the Group. Where a
known or likely claim or action is identified, management carefully assesses the likelihoed of success of the claim or action. A provision
is recognised only in respect of those cloims or actions where management consider it is probable thot a settlement will be required.

Provision is made for management's best estimate of the likely settlernent costs and/or damages to be awarded for those

claims and actions that management considers are likely to be successful. Due to the inherent commercial, legal and technical
uncertainties in estimating project claims, the amounts ultimately paid or realised by the Group could differ maoterially from the
amounts that are recognised in the financial statements. Litigation related provisions include contingent liokilities acquired with
Amec Foster Wheeler, which were originally measured at foir value on acquisition. These liabilities continue ta be recognised until the
liability is settied, cancelled or expired at the higher of the fair value initially recorded or the amount recognised in accordance with
IAS 37.

Included in the charge for the year was $54m of additional provisions bocked in respect of o previously insured litigation. This waos
offset in the income statement by an equivalent credit following receipt of insurance proceeds.
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20 Provisions {(continued)

Investigations

The Group has received voluntary requests for information frem, and continues to cooperate with, the US Securities and Exchange
Comprnission ("SEC") and the US Department of Justice (“DOJ") in connection with thelr engoing investigations into Amec Foster
Wheeler in refation to Unacil and the historical use of agents and certain other business counterparties by Amec Foster Wheeler
and its legacy companies in various jurisdictions.

In July 2017, the UK Serious Fraud Gffice ("SFO") opened an investigotion into Amec Foster Wheeler, predecessor companies and
associated persons. The investigation focuses on the past use of third parties and pessible bribery and corruption and related
offences and relates to various jurisdictions, The Group is co-operating with and assisting the SFO in relation to this investigation,

Netifications of certain matters within the above investigations have also been made to the relevant authorities in Brazil (namely,
the Federal Prosecution Service, the Office of the Comptroller General and the Attorney General of Brazil).

Independently, the Group has conducted an internal investigation into the historical engagement of Unaoii by legacy Wood Group
companies, reviewing information available to the Group in this context. This internal investigation cenfirmed that a legacy Wood
Group joint venture engaged Unaaoil and that the joint venture made payments te Unaoil under agency agreements. In September
2017, the Group informed the Crown Office and Procuratoer Fiscal Service ("COPFS"), the relevant authority in Scotland, of the
findings of this internal investigation. The Group subsequently took steps to conclude its investigation of these matters and
submitted its report on possible bribery and corruption offences to the COPFS. These matters have been considered by Scotland's
Civil Recovery Unit as part of the self-reporting initiative applicatle to Scotland.

Discussions concerning possible resolutions of the investigations by the authorities in the US, Brazil and Scotland had previcusly
progressed to the point where the Group believed that it was likely to be able to settle the relevant matters with these authorities
and was cble to reliably estimate the amounts likely to be paid. In this regard a provision of $46.0m was recognised as at 31
December 2019 reflecting the then expected aggregate cost of resolution with the authorities in those three jurisdictions.

Since then, discussions concerning possible resolution of the investigations by those authoerities and with the SFO have continued
and are at an advanced stage and the Group now believes that it is likely to be able to settle oll of the gbove matters with the
relevant authorities, subject to approval of the relevant courts.

in light of the above, the Group is now able to relicbly estimate the amount likely to be paid in respect of these matters. The Group
has recssessed as at 31 December 2020 its provision and concluded that it should be increased to $796.7m. This revised provision
reflects the Group's assessment of the likely cost of resolution with the SFC and the US, Brazilian and Scottish authorities.

Wood anticipates thaot the settiement of the investigations by the SFO and by the US and Brazilion authorities in relation to the
legacy Amec Foster Wheeler companies will be finalised, subject to court approvals, during Q2 2021. Separately, Wood anticipates
that the settlement of the investigation by the Scottish authorities in relation to the legacy Wood Group Joint venture will be
finalised shortly.

Wood expects the likely phasing of payments in relation to all of the above settlements to be that approximately $70m would be
payable during the year ending 31 December 2021, with the balance payable in instalments in 2022, 2023 and 2024.

As set out in note 33, achieving resolution of the relevant matters continues to involve negotiations with multiple authorities in
various jurisdictions, and is subject to certain court hearings and approvals. Accordingly, there is no certainty that resalution will

be reached with any or all of those authorities or, where relevant, that Wood will receive judicial approvals, or that the aggregate
settlement amount will not exceed the amount of the provision, or that the timing of the settlements or the payment schedule will
be as set out above.

Other litigations

The largest other matter in which the Group is invelved is a Chemical Plant Litigation in the United States. In 2073, one of Amec
Foster Wheeler plc's subsidiaries contracted tc engineer, procure and construct a chemical plant for a client in Texas. The cost of the
project exceeded the client's budget which led to the client partially terminating the contract in December 2015, before terminating
the remainder of the contract and commencing a lawsuit in Texas against the subsidiary and alsao Amec Foster Wheeler plcin
September 2016. The client seeks recovery of actua! damages, plus punitive damages, interest and attorney's fees for breach of
contract and warranty, gross negligence and fraud. The alleged actual domages total $733m, which include an alleged $317m in lost
revenue from delayed commercial operation.

The Group believes that the claims lack legal and factual merit but provided for an amount representing the fair value of the
exposure upon acquisition of Amec Foster Wheeler. The estimate that the subsidiary provided was in connection with the client's
initial request for a lump sum bid and highly conditioned. The contract that was ultimately signed, and which governs the dispute, is
a reimbursable cost plus fixed fee contract, with no guaranteed price or schedule, wherein the client assumed joint respensibiiity for
management of the wark and development of the project schedule. Liability for consequential damages is barred, except in the case
of wilful misconduct. Except for gross negligence, wilful misconduct, and warranty claims, overall liability is capped at 10 percent of
the contract price (or approximately $100 million).

The Group has denied the clairms and intend to vigorously defend the lawsuit. It has also interposed a counterclaim in an amocunt to
be determined. The lawsuit is in the discovery stege and it would be premature to predict the ultimate outcome of the matter.

Other items are included within the overall provision, none of which are individually material.
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Praoject related provisions

The Group has numerous provisions relating to the projects it undertakes for its customers. The value of these provisions relies on
specific judgements in areas such as the estimate of future costs or the outcome of disputes and litigation. Whether or not each
of these provisions will be required, the exact amount that will require to be paid and the timing of any payment will depend on the
actual outcomes.

Aegis Poland

This legacy AFW project involves the construction of various buildings to house the Aegis Ashore anti-missile defence facility for the
United States Army Corps of Engineers. The project was around 85% complete by value at 31 December 2020 and 92% complete
by physical progress and is expected to be operationally complete during December 2027. Management's latest estimate is that the
loss at completion will be $124m representing the expected loss to complete less estimated revenue to be earned. A charge of $11m
was made to the income statement during 2020 in relation to this project and the full ameunt of this loss has been recognised to
date.

The Group’s assessment of the ultimate loss includes change orders which have not been approved by the customer. They are
estimated based on the amount that is deemed to be highly probabfe to be recovered. That estimation is made considering the risks
and likelihood of recovery of change orders. The Group's assessment of liquidated damages involves an expectation of relief from
possible obligations linked to deloys on the contract. These liquidated damages and relief assumptions are estimates prepared in
conjunction with the change orders estimates noted above. The range of possible outcornes in respect to the change orders that
are highly likely to be recoverable and the liguidated damages for which a relief will be obtained is material. The current estimate

is that these will not be settled until 2023 at the ecrliest. if the amounts agreed are different to the assumptions made, then the
vltimate loss could be materially different. At 31 Decernber 2020, provisions of $12.0m and non-current contract assets of $111.3m
are included in the balance sheet.

In reaching its assessment of this loss, management have made certain estimates and assumptions relating te the date of
completion, productivity of workers on site and the costs to complete. If the actual sutcome differs from these estimates and
assumptions, the ultimate loss will be different.

Other project related provisions

Certain of the jurisdictions in which the Group operates, in particular the US and the EU, have environmental laws under which
current and past owners or operators of property may be jointly and severally liable for the costs of removai or remediation of toxic
or hazardous substances on or under their property, regardless of whether such materials were released in violation of law and
whether the operator or owner knew of, or was responsible for, the presence of such substances. Largely as a consequence of the
acquisition of Amec Foster Wheeler, the Group currently owns and operates, or owned and operated, industrial facilities. It is likely
that, as a result of the Group's current or former operatiens, hazardous substances have offected the property on which those
facilities are or were situated.

The Group has also received and may continue to receive claims pursuant to indemnity obligations from the present owners of
facilities we have transferred, which may require us to incur costs for investigation and/or remediation. As at 31 December 2020, the
Group held provisions totaling $25m (2019: $29m) for the estimated future environmental clean-up costs in relation to industrial
facilities that it no longer operates. Whilst the timing of the related cash flows is typically uncertain, the Group expects that certain
of its remediation cbtigations may continue for up to 100 years.

As described in note 33, the Group agreed to indemnify certain third parties refating to businesses and/or assets that were
previously owned by the Group and were sold to them. These principally relote to businesses that were sold by Amec Foster Wheeler
prior to its acquisition by the Group. The Group had recognised legacy provisions which cemprised many individually immaterial
provisions relating to a lorge number of contracts and exposures. The Group manages its exposure to these liabilities within
Investment Services. During the year, legacy provisions were utilised or released us claims were closed out or due to the expiry of
indemnity time pericds where no claims had been received, meaning that the likelihood of an outflow was no longer probable.

The balance of project related provisions relates to a number of provisions which are not individually material or significant.
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21 Deferred tax

Deferred tax is calculated in full on temporary differences under the liability method using the tax rate applicable to the territory
in which the asset or ligbility has arisen. The Group has provided deferred tax in relation to UK companies at 19% (2019: 17%). The
movement on the deferred tax account is shown below:

As at As at

1January Income 31 December

2020 statement ocl Other 2020

(Asset)/liability tm $m $m $m $m
Accelerated capital allowances 45 (23.30 (0.6) (5.4 (24.5)
Intangibles 774 (9.4) 2.2 (GRS 259.3
Pension &1 7.0 (33.6) - 345
Share based charges © 37 0. 01 2.3
Cther temporary differences 29 3.2 (0.5) 51 10.7
Provisions (132.8) 38.5 (2.4) [(ON}] (96.8)
Unremitted earnings 41.8 1.8) 0.3 - 403
Tax credits 08 (1.6) - 08 -
Deferred interest deduction @20 (19.5) am - (63.3)
Losses (201.5) 341 i (.43 0.5) (14‘@
Total 13 51.2 (37.0) [CR)] 8.6

A deferred tax asset of $5.2m, recognised on transition to IFRS 16 and included within other temporary differences, has been
reclassified to acceleroted capitol allowances.

As at As at

1January Income 31 December

2019 statement ocCl Other 2019

$m $m $m $m $m

Accelercted capital allowances 14.2 {11.2) (0.8) 23 4.5
Intangibles 284 .6 &7} 2.4 R 2734
Pension &6.8 amn (4.6) - 611
Share based charges 3.7 35 4.0 - 6.2)
Other temporary differences 4.0 03 (0.4) (1.0 28
Provisions (198.8) 7.0 [(aN)] %9 (132.8)
Unremitted earnings 42.5 .7} 10 - 41.8
Tax credits (1.5) 1.5 - 0.8 o8
Deferred interest deduction 17.0) (24.8) (o] - @2.7)
Losses (161.5) (4400 (‘L.&::) 55 (201.5)
Total 19.6 {13.2) (0.9 (4.2) 1.3

Deferred tax is presented in the financial statements as follows:

2020 2019

$m $m

Deferred tax wssets (80.4) 870
Deferred tox liabilities 8%.0 88.4
Net deferred tax liability 8.6 13

Neo deferred tax liability has been recognised in respect of $19,8079m (2019: $20,543.5m) of unremitted reserves of subsidiaries
because the Group is in a pasition to contral the timing of the reversal of the temporary difference and it is not prebable that such
differences will reverse in the foreseeable future. The amount of unrecognised deferred tax liabilities in respect of these unremitted
reserves is estimated to be $35.2m (2019: $28.3m), which includes $4.4m relating to unrecognised deferred tax licbilities in respect
of unremitted reserves from EEA countries following the UK's departure from the EU on 21 December 2020.
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21 Deferred tox (continued)

Recognition of $48.3m of deferred tax assets in relation to the US tax group is based on forecast profits of the US businesses.

The deferred tax balances are analysed below.

31 December 2020

Accelerated Share Other Deferred
capital based temporary Unremitted Tax  interest
allowances Intangibles Pension charges differences Provisions earnings credits deduction Losses Netting Total
$m $m $m $m $m $m $m $m $m $m $m
Deferred (29.6) (137.2) (1.4) (2.3) (609 (96.8) - - (63.3) (493) 4604 (80.4)
tax assets
Deferred 5.1 396.5 359 - 716 - 403 - - - (G604 89.0
tax
liabilities ) B B
Net (24.5) 259.3 34.5 {2.3) 10.7 (96.8) 40.3 - (63.3) (142.3) 8.6
31 December 2019
Accelerated Share Other Deferred
capital based temporary Unremitted Tax interest
allowances Intangibles Pension charges differences Provisions earnings credits deduction Losses Netting Total
$m $m $m $m $m $m $m tm $m $m $m  $m
Deferred (36.6) 105.8) 1.4 6.2) 16.3) (132.8) - - 427y (2015) 4562 (871)
tax gssets
Deferred 411 3792 62.5 - 192 - 418 0.8 - - (456.2) 884
tax
liabilities B
Net 4.5 273.4 6.1 {6.2) 2.9 (132.8) 41,8 0.8 (42.7) (201.5) - 1.3
The expiry dates of unrecegnised gross deferred tax assets carried forward are as follows:
Tax lesses Deductible temporary differences Total
31 December 2020 $m $m $m
Expiring within 5 years 7253 143.8 8691
Expiring within 6-10 years - 34.6 34.6
Expiring within 11-20 years 3088 - 3088
Unlimited 56304 849.0 5,479.4
6,664.5 1,027.4 7,691.9
Tax losses Deductible temporary differences Total
31 December 2019 $m $m $m
Expiring within 5 years 1,867.4 100.2 1967.6
Expiring within 6-10 years 191 86.1 105.2
Expiring within 11-20 years 31.0 - 31.0
Unlimited 54816 12131 66947
7,399.1 1,399.4 8,798.5
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22 Share based charges

The Group currently has a number of share schemes that give rise to equity settled share based charges. These are the Executive
Share Option Scheme ('ESQS'), the Long Term Plan ('LTPY and the Employee Share Plan. The charge to operating profit for these
schemes for the year amounted to $24.3m (2019: $23.4m) and is included in administrative expenses with the corresponding credit
included in retained earnings.

Long Term Plan

The Group's Long-Term Plan {'L.TP") was introduced in 2013. There are two distinct awards made under the LTP. Awards to senior
management are made based on achievement of performance measures, these being total sharehcider return, synergies, gross
margin and overhead improvement. Participants may be granted conditional share awards or nil cost options at the stort of the
cycle. Where performance applies, this is measured over a three year period and up to 80% of an award maoy vest based on the
performance over that period. The vesting of at least 20% of any award is normally deferred for a further period of ¢t least two
years. Nil value share options may also be awarded under the LTF.

Performance based awards

Details of the LTP awards are set out in the table below. The charge for market related performance targets has been calculated
using a Monte Carlo simulation model taking acceunt of share price volatility agafnst peer group companies, risk free rate of return,
dividend yield and the expected lifetime of the oward. Further details of the LTP are provided in the Directors’ Remuneration Report.

Awards outstanding Awards outstanding

Cycle Parformance period Fair value of award 31 December 2020 31 December 2019
7 201416 £7.26 - 20,028
8 2015-17 £f5.25 12,232 43,215
10 201719 £8.54 - 1,826,743
i 2018-20 £6.67 3,613,460 3,914,888
12 2019-21 £5.69 5,383,090 6,148,563
13 2020-22 £3.64 8,442,322 ) B -
17,451,104 11,953,437

8 806,956 awards were made during the year, 4,492 awards accrued in respect of dividends, 49,960 awards were exercised during
the year and 3,243,821 awards lopsed or were cancelled due to performance targets not being achieved.

In addition to the awards above, no (201%: 765,227) options are outstanding at 31 December 2020 in respect of awards made under
the Amec Faster Wheeler Long Term Incentive Plan. These awards were converted to Wood awards following the acquisition of
Amec Foster Wheeler on é Qctober 2017, The fair valus of these awards is £7.00,

The awards cutstanding under cycle 8 represent 20% of the award at vesting which is deferred for two years.

Further details on the LTP are provided in the Directors’ Remuneration Repert.

ESOS

For the purposes of calculating the fair value of the share options, a Black-Scholes option pricing maodel has been used. Based on paost
experience, it has been assumed that options will be exercised, on average, six months after the earliest exercise date, which is four
years after grant date, and a lapse rate of 25% has been assumed. The share price volatility used in the calculation of 40% is based
on the actual volatility of the Group's shares as well as that of comparable companies. The risk-free rate of return is based on the
implied yield available on zero coupon gilts with a term remaining equal te the expected lifetime of the options at the date of grant.,
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22 Share based charges (continued)

Share options

A summary of the basis for the charge for ESOS and LTP options is set out below together with the number of options granted,

exercised and lapsed during the year.

ESOS LTP
2020 2019 2020 2019
Number of participants 400 400 85 374
Lapse rate 25% 25% 0% 10-20%
Risk free rate of return on grants during year N/A N/A 0.27% 0.32%-0.70%
Share price volatility 50% 40% 40% 40%
Dividend yield on grants during year N/A N/A 5.06% 5.23%-716%
Fair value of options granted during year N/A N/A  £315-£357 £3712-£5.05
Weighted average remaining contractual life 2.2 years 3.0 years 17 years 2.1 years
Options outstanding 1January 2,317,065 2,604,860 2,100,200 1.659.534
Cptions granted during the year - - 1176,834 1,067,183
Options exercised during the year (5,419) (M3,650)  (1,184,884) (490,050)
Options lapsed during the year (320,134) (174,145) (52,367) (150,028}
Dividends accrued on gptions - - 20,736 13,561
Options outstanding 31 December ) 1,991,512 2,317,065 2,060,519 2,700,200
No. of options exercisable at 31 Decermnber 1,991,512 2,317,065 93,932 21,868
Weighted average share price of options exercised during year £4.12 £5.35 £1.74 £4.38
Executive Share Option Schemes
The following options to subscribe for new or existing shares were outstanding at 31 December:
Number of ordinary
shares under option .
Exercise price Exercise
Year of Grant 2020 2019 {per share) period
2010 - 178,053 377p 2014-2020
20M 212,635 229135 529%p 2015-2021
2012 406,877 437377 680%p 20162022
2013 707,000 758,500 8454p 20M17-2023
2014 445,000 714,000 767%p 2018-2024
1,991,512 2,317,065

Share options are granted at an exercise price equal to the average mid-market price of the shares on the three days prior to the

date of grant.
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22 Share based charges (continued)

Nil value share options
The following options granted under the Group's LTP were outstanding at 31 December:

Number of ordinary
shares under option

Exercise price Exercise
Year of Grant 2020 2019 {per share) period
2015 - 15,000 0.00p 2019-2020
2014 29,792 170,000 0.0Cp 2020 20N
2017 - 6,868 G.00p 2019-2020
2017 367,083 434,374 0.00p 2021-2022
2078 4,461 201,742 0.00p 2020-2021
201§ 227,365 254270 0.00p 2022-2023
2019 50,000 354161 0.00p 2020-2021
20719 490,462 653,085 0.00p 2021-2022
2019 2,500 10,600 0.00p 2023-2024
2020 883,856 - 0.00p 2022-2023

2020 ] 5,000 0.00p  2023-2024

2,060,519 2,100,200

Options are granted under the Group's LTP at nil value. There are no performance criteria relating to the exercise of the options.
Further detcils on the LTP are provided in the Directors' Remuneration Report.

Employee share plan

The Group introduced an Employee Share Plan in 2016. Under the plen employees contribute regular monthly amounts which are used
to purchase shares over a one year period. At the end of the year, the participating employees are awarded one free share for every
two shares purchased, providing they remain in employment for a further year. During 2020, 357,957 shares were awarded in relation to
the second year of the plan and it is anticipated that 1,441,207 shares in relotion to the third year will be awarded in April 2021

Amec Foster Wheeler also had an Employee Share Plan, Awards under this scheme were converted to Wood Group awards
following the acquisition on & Qctober 2017, At 31 December 2020, nil (2019: 396) options were outstanding under this scheme.

23 Share capital

Ordinary shares of 42/, pence each (2019: 42/; pence) 2020 2019
Issued and fully paid shares $m shares $m
At Jonuary 684,939,369 40.9 681,539,369 407
Allocation of new shares te employee share trusts 3,400,000 0.2 3,400,000 0.2
At 31 December 688,339,369 411 684,939,369 409

Holders of ordinary shares are entitled to receive any dividends declared by the Company and are entitled to vote at general
meetings of the Company.

24 Share premium
2020 2079
$m $m
At 1 January and 31 December 63.9 639

The shares allocated to the trust during the year were issued at 4%/ pence (2019: 4Y/; pence).
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25 Retained earnings
Restated
2020 2019
$m tm
At T January 1,806.4 1,806.7
Adjustment on inftial application of IFRS 16 (net of tax} - (339
Prior year adjustment on application of IFRS 16 (net of tax) - (21.3)
Opening adjusted balance B 1,806.4 1751.5
(Loss)/profit for the year attributable to owners of the parent (229.5) 72.0
Dividends paid (note 7) - (235.5)
Cradit relating to share based charges (note 22} 243 234
Re-measurement loss on retirement benefit liobilities (note 32) {178.7) (56.1)
Movement in deferred tax relating to retirement benefit liabilities 36.8 68
Shares allocated to employee share trusts 0.2) 02
Shares disposed of by employee share trusts - o4
Tax relating to share option schemes - 4
Deferred tax impact of rate change in equity (1.3) 03
Tax on derivative financial instruments 1.6 14
Other tax movements in equity 0.7) 07
Exchange movements in respect of shares held by employee share trusts (3.5) “4.2)
Transfer from merger reserve (note 26) - 250.0
At 31 December 1,455.2 1.806.4

Retained earnings are stated after deducting the investiment in own shares held by employee share trusts. No options heve been

granted cver shares held by the employee share trusts (2079 nil).

Shares held by employee share trusts

2020 2019

Shares $m Shares $m
Balance 1 January 13,678,914 109.1 1197.394 1051
New shares ollocoted 3,400,000 0.2 3,400,000 0.2
Shares issued to satisfy option exercises (1,369,582) - (603,700) (0.4)
Shares issued to satisfy awards under Long Term Incentive Plan (49,960) - (114,024) -
Shares issued to satisfy owards under Employee Share Plan (652,199) - (182,820) -
Other share transactions (212) - (17938
Exchange movement - 3.5 - 4.2
Balance 31 December 15,006,261 112.8 13,678,914 1091

Shares acquired by the employee share trusts are purchased in the open market using funds provided by John Wood Group PLC to
meet obligations under the Employee Share Option Schernes and LTP. Shares are allocated to the employee share trusts in order to

satisfy future option exercises at various prices.

The costs of funding ond administering the trusts are charged to the income statement in the period to which they relate. The
market value of the shores at 31 December 2020 was $63.6m (2019: $72 2m) based on the closing share price of £3.10 (2019: £3.98)
and closing exchange rate of 1.366% (2019: 1.3247). The employese share trusts have waived their rights to receipt of dividends on

ordinary shares.

184 John Waod Group PLC Ananual Repart and Accounts 2020



Strategic report Governance “Fintincial stotements i

26 Merger reserve
2020 2019
$m $m
At 1 January 2,540.8 2,790.8
Transfer to retained earnings N - (250.0)
At 31 December 2,540.8 2,540.8

On 6 October 2077, 294,510,217 new shares were issued in relation to the acquisition of Amec Foster Wheeler Group. As the
acquisition resulted in the Group securing 90% of Amec Foster Wheeler's share capital, the acquisition qualified for merger relief
under section 612 of the Cormpanies Act 2006 and Lhe premiurn arising on the issue of the shares was credited to o merger reserve
rather than the share premium account.

In November 20319, John Wood Group PLC (the Company) sold its investment in Amec Foster Wheeler Limited and other
subsidiaries to another subsidiary company, John Wood Group Holdings Limited for $2,815.2m in exchange for a promissory

note, To the extent that the promissory note is settled by qualifying consideration, the related portion of the merger reserve is
considered reolised. In Decermber 2019, John Wood Group Holdings Limited paid $250.0m to the Company in partial settlement of
the promissory note, The repayment represented qualifying consideration and as a result the Company transferred an eguivalent
portion of the merger reserve tc retained earnings.

27 Other reserves
Capital Capital Currency
reduction redemption translation Hedging
reserve reserve reserve reserve Total
$m $m $m $m $m
At 1January 2019 881 4397 (634.7) (4.4} (111.3)
Cash flow hedges - - - (5.3 5.3)
Exchange movernent an retranslation of foreign operations - - 834 - 83.4
At 31 December 2019 88.1 439.7 (551.3) 9.7) (33.2)
Cash flow hedges - - - (8.0) (8.0)
Exchange maoverment an retranslation of foreign operations - - Q29 - 929
Exchange movement cn disposal of foreign operations - B - 17.3 - 17.3
At 31 December 2020 88.1 439.7 (441.7) (17.7) 69.0

The caplital reduction reserve was created subsequent to the Group's IPO in 2002 and 1s a distributable reserve.

The capital redemption reserve was created following a share issue that formed part of a return of cash to sharehelders in 2071,
This is not a distributable reserve.

The currency translation reserve relates to the retranslotion of foreign currency net assets on consolidation. This was reset to

zero on transition to |FRS at 1 Jonuary 2004. The movement during the year relates to the retransiaticn of foreign operations,
including goodwill and intangible assets recognised on acquisition. The $17.3m was recycled through the P&L on disposal of a foreign
operation (note 30).

The hedging reserve relates to the accounting for derivative financial instruments under IFRS 9. Fair value gains and losses in
respect of effective cash flow hedges are recognised in the hedging reserve.

28 Non-controlling interests
2020 2019
$m $m
At T January 55 19.0
Share of profit for the year 1.4 [oX:]
Dividends paid to non-controlling interests @9 .2
Transactions with non-controlling interests . 0.8 (3.0
At 31 December 2.8 55
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29 Cash generated from operations
2020 2019
Note $m $m
Reconciliation of operating profit to cash generated from operations:
Operating (loss)/profit from continuing operations (32.9 3034
Less share of post-tax profit from joint ventures (33.6) (48.2)
{66.5) 255.2
Adjustments for:
Depreciation 10 389 455
Depreciation on right of use assets il 125.4 123.0
Loss/(gaim) on disposal of property plant and equipment 4 8.0 [qR%]
Gain on disposal of businesses 30 (58.4) -
Gain on dispesal of investment in joint ventures 20 0.7 (3.6)
Amortisation of intangible assets 9 2255 242 .4
Share based charges 22 243 23.4
Decrease in provisions 20 (45.4) (216)
Bividends from joint ventures 12 29.6 43.0
Exceptional items — non-cash impact 1 2051 699
Changes in working capital (excluding effect of acquisition and divestment of subsidiaries)
Decrease/(increase) in inventories 0.9 (2.8}
Decrease in receivables 504.2 2002
Decrease in payables (627.1) 191
E}Chcr\_ge movements i 17.6) 33
Cash generated from operations 346.2 7462
Analysis of net debt
Restated At 31
At 1January Cash Exchange December
2020 flow Other movements 2020
2020 $m $m $m $m $m
Short term borrowings (1,752.7) 1.438.4 - [qXe)) (315.3)
Long term borrowings (1,573.2) 2775 03 an {1.296.5}
¢3,325.9) 17159 0.3 2.1 (1,611.8)
Cash and cash equivalents 1,847.0 (1,289.6) - 276 585.0
Cash included in assets held for sale 549 (549 - - -
Restricted cash - 12.5 - - 125
Net debt excluding leases (1,424.0) 3839 0.3 25.5 (1,014.3)
Leases (583.3) 188 4 137.2) (2.3) {541.4)
Net debt including leases (2,007.3) 572.3 (136.9) 16.2 (1,555.7}
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29 Cash generated from operations (continued)
Restated At Restated At
1January Cash Exchange 31December
2019 flow Other movements 201%
2019 $m tm $m $m $m
Short term berrowings (9B4.5) 709 - 2.7 (1,752.7)
Long term borrowings (1,917.3) 3482 i [EX%)] {0.2) (1,573.2)
- ) (2901.8) (622.7) B9 25 (3325.9)
Cash and cash equivalents 1,352.7 4859 - 8.4 1,847.0
Cash included in assets held for sale (see note 30) 242 307 - - 549
Restricted cash 1.7 (.73 - - -
Net debt excluding leases . ¢1,513.2) 82.2 a9 10.9 (1,424.0)
Leases o (613.0) 165.6 __h('l36.0) 01 (583.3)
Net debt inciuding leases (2,126.2) 2478 (1399 1.0 {2,007.3)

30 Acquisitions and divestments

Contingent consideration payments of $21.0m (2079: $5.6m) were made during the year in respect of acquisitions made in prior
periods. Total deferred and contingent consideration outstanding at 31 December 2020 amounted to $nil (2019: $20.0m). See

note 9.

Divestments

During 2020 the Group disposed of its nuclear and industrial services businesses and an investment in a non-core joint venture.
Each of these were classified as held for sale as at 31 December 2019. In addition, the Group disposed of its Kazakh provider of
training ond related services, YKK, and an additional investment in a non-core joint venture.

The assets and liabilities disposed of are set out in the table below:

tm
Intangible assets 2605
investments in joint ventures 659
Property, plant and equipment 29.2
Right of use asset 15.6
Inventory 1.4
Trade and other receivables 814
Trade and other payables (135.4)
Current tax (199
Deferred tax on intangibles 7n
Right of use lease liability _ ~ (18.2)
Net asset;disposed 374.2
Cash received and receivable 463.4
Provision for future obligations (4.6)
Disposal costs 8.2)
Post-acquisition translation reserve (17.3)
Gain on disposal (see note 5) 591
The cash inflow in respect of these disposals is analysed below.
$m
Gross proceeds received 463.4
Disposal costs paid _ (8.2)
455.2

Cash inflow
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AN Employees and directors
2020 2019
Employee benefits expense $m $m
Wages and salaries 3,020.0 3,959.2
Sacial security costs 2316 3171
Pension costs - defined benefit schemes (note 32) 1.1 1.0
Pension costs — defined contribution schemes (note 32) 1229 141.2
Share based charges (note 22) ) 243 23.4
33999 44619
2020 2019
Average monthly number of employees (including executive directors) No. No.
By geographical areq:
UK 6,240 10,106
us 13,400 17,586
Rest of the World ~ 19,808 23,250
39,448 50942
The average number of employees excludes contractors and employees of joint venture companies.
2020 2019
Key management compensation $m $m
Salaries and short-term employee benefits 5.8 9.7
Amounts receivable under long-term incentive schemes - 11
Social secwity costs 0.6 12
Post-employment benefits 0.2 0.1
Share based charges -~ - 4.9 ,ﬂ
5 15.8

Key management compensation regresents the charge to the income statement in respect of the remuneration of the Greup board
and Group Executive Leadership Teamn (ELT*) members. At 31 December 2020, key management held 0.1% of the voting rights of

the Cormpany.

2020 2019

Directors $m $m
Aggregate emoluments 2.5 38
Aggregate arnounts receivable under long-term incentive schemes - Q.4
Aggregate gains made on the exercise of share options o1 0.2
Share based charges 1.8 1.3
T i i 44 5.7

At 31 December 2020, one director (2019: two) had retirement benefits accruing under a defined contribution pension plan and no
directors (2019 none) had benefits accruing under a defined benefit pension scheme. Further details of directors’ emoluments are

provided in the Directors’ Remuneration Report.
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32 Retirement benefit schemes

The Group operates a number of defined benefit pansion schemes which are largely closed to future accrual. The assets of the
defined benefits schemes are held separately from those of the Group, being invested with independent investment companies
in trustee administered funds. The trustees of the pension schemes are required by law to act in the best interests of the scheme
participants and are respansible for setting certain policies (such as investment, contribution and indexation policies) for the
schemes.

At 31 December 2020, the largest schemes are the Wood Pension Plan ("WPP'"), the Foster Wheeler Inc Salaried Employees Pension
Plan ('FW Inc SEPP?) and the Foster Wheeler inc Pension Plan for Certoin Employees ('FW Inc PPCE').

The scheme valuations are based on the membership data contained within the triennial valuation of Wood Pension Plan as

at 31 March 2020, and the valuation of the Faster Wheeler Inc SFPP/PPCF as at 1 anuary 2020, The scheme valuations have
been updated by the schermes’ actuaries Tor the requirement to assess the present value of the liabilities of the schemes as at 31
December 2020. The assets of the schemes are stated at their aggregate market value as at 371 December 2020,

Management have considered the requirements of IFRIC 14, "The Limit on a Defined Benefit Asset, Minimum Funding Requirements
and their Interaction’ and consider it is appropriate to recognise the 1AS 19 surplus in the Wood Pension Plan. The rules governing
these schemes provide an unconditional right te o refund assuming the gradual settlement of the scheme’s liabilities over time until
all members have left the schemes.

Scheme rmembership at the date of the most recent scheme census was as follows:

2020 2020 2020 2019 2019 2079

Wood FW FwW Wood Fw =%

Pension inc Inc Pensicn Inc Inc

Plan SEPP PPCE Plan SEPP PPCE

Active members 494 56 £5 1,747 &9 59
Deferred members 8,313 497 681 8,787 528 718
Pensioner members 10,149 2,342 B43 0922 2,403 812

Active members includes deferred members stilt employed but not actively contributing to the scheme. The reduction in active
members from 2019 to 2020 largely reflects employees who have transferred cut as a result of the Group's disposal of the nuclear
business.

The principal assumptions made by the actuaries ot the balance sheet date were:

2020 2020 2020 2019 2019 2019

Wood FW FwW Wood FwW W

Pension Inc Inc Pension Inc Inc

Plan SEPP PPCE Flan SEPP PPCE

% % % % % %

Discount rate 1.4 21 21 2.1 3.0 3.0
Rate of increase in pensions in payment and deferred pensions 2.7 N/A N/A 2.6 N/A N/A
Rate of retail price index inflotion 29 N/A N/A 27 N/A N/A
Rote of consumer price index inflgticn 2.4 N/A N/A 22 N/A N/A

As a result of the UK Statistics Authority and Chancellar of the Exchequer's original consultation in March 2020, and more latterly
the respanses to the consultation en reform to the RPl methodology published in Novernber 2020, which includes plans to bring

RPI in line with CPIH (CPl with housing allowance} from 2030, the basis for the RPI assumption has changed since the 31 December
2019 year end, A deduction from the breck-even RPI rate from 0.5% to 0.3%, effectively increasing the overall RPl assumpticn

by 0.2% per annum has been applied. This change reflects the actuary's view that the break-even RPI rate implied from the gilt
markets how fully reflects the impact of future RPI reforms.

The company has implemented a change to the derivation of the CPI assumption in light of the expected narrowing of the gap
between RPI and CPI post 2030 as a result of the proposed RPI reform. The proposed new methodology assumes an RPI/CPI
‘wedge' af 1.0% until 2030 and Q% thereafter.

The impact of these changes In approach results in cn increase to the defined benefit obligation by around 2%.

The mortality assumptions used to determine pension liabilities in the main schemes at 31 December 2020 were as follows -

Scheme Mortality assumption

Wood Pension Plan Scherne specific table with CMI 2019 (Sk =7.5) projections and a leng-term rate of
improverment of 1.25% pa

FW inc SEPP and FW Inc PPCE Pri-2012 Employee and Annuitant tables for males and females with generationa! projection

using Scale MMP-2020 with no collar adjustments

The mortality tables use data appropriate to each of the Group's schemes adjusted to allow for expected future improvements in
mortality using the latest projections.
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32 Retirement benefit schemes (continued)

For the schemes referred to above the assumed life expectancies are shown in the following table:

2020 2020 2020 2019 2019 2019
Wood FW FW Wood Fw FwW
Pension Inc Inc Pension Inc Inc
Plan SEPP PPCE Plan SEPP PPCE
Life expectancy at age 65 of male aged 45 241 219 219 237 21.6 216
Life expectancy at age 65 of male aged 65 22.7 20.4 20.4 224 20.4 204
Life expectancy at age 65 of female aged 45 25.5 23.8 23.8 254 235 235
Life expectancy ot age 65 of female aged 65 24.0 22.4 22.4 239 223 223
The amounts recognised in the income statement are as follows:
2020 2019
$m $m
Current service cost 1.1 1.0
Past service cost/{credit) 41 ~(22.8)
Total expense/(income) included within operating profit 5.2 (21.8)
Interest cost S B ) -_86.-1_ ’ __m
Interest income on scheme assets (89.9) (7.7}
Total included within finance income e (3.8) (5.7)
The amounts recognised in the balance sheet are determined as follows:
2020 2019
$m $m
Present value of funded obligations (4,779.9) (4,233.7)
Fair volue of scheme assets o 4,844.3 44767
Net surplus &4.4 241.0
Changes in the present value of the defined benefit liability are as follows:
2020 2019
$m Fm
Present value of funded obligaticns at 1January 4,233.7 38081
Current service cost 1.1 1.0
Past service cost/(credit) 4.1 (22.8)
Interest cost 86.1 12.0
Contributions - -
Re-measurements;
- actuarial losses arising from changes in financial assumptions 504.1 415.8
- actuarial losses/{gains) arising from changes in demographic assumptions 291 (35.4)
- actuarial {gains)/losses arising from changes in experience {16.9) 4.0
Benefits paid {209.2) (192.8)
Exchange moverments 147.8 143.8
Present value of funded obligations at 31 December A T799 4,2337
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Changes in the fair value of scheme assets are as follows:

Governance

Financial statements ]

2020 2019
$m $m
Fair value of scheme assets at 1January 4,474.7 4.050.8
Interest inceme on scheme assets B9.9 M7.7
Contributions 15.2 16.9
Benefits paid {209.2) (192.8)
Re-measurernent. gains on scheme assets 337.6 3283
Expenses paid {10.0) (9.3)
Exchange movements 146.1 1631
Fair value of scheme assets at 31 December 4,844.3 [y
Analysis of the movement in the balance sheet surplus:
2020 2019
£m $m
Surplus at 1 January 241.0 2427
Current, service cost 1.1} (1.0)
Past service cost/(credit) (4.7} 22.8
Finance incorme 3.8 57
Contributions 15.2 169
Re-measurement losses recognised in the year (178.7) {56.1)
Expenses paid (10.0} (6.3)
Exchange movements 1.7} ‘IC)_.§
64.4 241.0

Surplus at 31 December

The past service cost comprises $4.1m relating to the impact of GMP equalisation on the Weod Pension Plan and is included in

exceptional items,

The past service credit in 20719 related to the Foster Wheeler Inc. Pest Retirernent Health and Life Insurance Plan, a defined benefit

scheme which the Group ccquired as part of the AFW acquisition in 2017,

The net surplus gt 31 December is presented in the Group balance sheet as follows:

2020 2019

$m Fm

‘Wood Pension Plagn 188.8 ~ 368.0
Retirement benefit scheme surplus 188.8 368.0
Foster Wheeler Inc SEPP/PPCE (83.1) (8560}
All other schemes (41.3) (419
Retirement benefit scheme deficit i (124.4) ) (127.3)
&4.4 241.0

Net surplus
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32 Retirement benefit schemes {(continued)

For the principal schemes the defined benefit abligation can be allocated to the plan participants as follows:

2020 2020 2020 2019 2019 2019

Wood FW FW AFW FwW Fw

Pension Inc Inc Pension Inc Inc

Plan SEPP PPCE Plan SEPP PPCE

% Yo % % Yo Y%

Active members 6.3 4.6 2.7 13.3 5.2 3.4

Deferred members 43.5 20,2 20.2 38.6 183 19.4

Pensioner members 50.2 75.2 771 4871 76.7 77.2

The weighted average duration of the defined benefit obligation is as follows:

2020 2020 2020 2019 2019 2009

Wood FW FW AFW Fw Fw

Pension Ine Inc Pension inc Inc

Plan SEPP PPCE Plan SEPP FPCE

years years years years years years

Duration of defined benefit obligation 18.0 9.6 9.8 16.9 97 2.3
The major categories of scheme assets as a percentage of total scheme assets are as follows:

2020 2020 2020 2019 2019 2019 2020 2019

Wood FW FW Wood FW FwW Quoted Quoted

Pension Inc inc Pension Inc Inc onactive on active

Plan SEPP PPCE Plan SEPFP PPCE market market

% % % % % % % %

Equities 14.5 &0.0 60.0 14.3 60.0 650.0 100.0 100.0

Property 5.8 - - FAS) - - - -

Bonds (including gilts) 77.0 40,0 40.0 73.0 40.0 40.0 9.8 F9.8

Cash 2.3 - - 4.4 - - 100.0 100.0

Other 04 - ) - 08 - B - - ~ -

100.0 100.0 100.0 100.0 100.0 100.0 n/a n/a

As at 31 December 2020, 94.1% (2019: 92.3%) of total scheme assets in the principal schemes have quoted prices in active markets.

The Group seeks to fund ts pension plans to ensure that all benefits can be paid as and when they fall due. H has agreed schedules
of centributions with the UK plans' trustees and the amounts payable are dependent on the funding level of the respective plans.
The US plans are funded to ensure that stotutory ebligations are met and contributions are generally payable to at least minimum

funding requirements.

Under the Corenavirus Ald, Relief and Economic Security (CARES) Act, signed into US law in March 2020, the Group obtained relief
allewing minimum required contributions on the FW Inc SEPP and FW Inc PPCE schemes to be deferred to January 2021, The effect

of this relief at 31 December 2020 is $17.3m.

Total contributions expected to be paid during the financial year ending 31 December 2021 amount to $45.2m (2019: $34.9m for
the financial year ending 31 December 2020). This includes $10.9m (year ended 31 December 2020: $8.2m) arising from the revised
Schedule of Contributions for the Wood Pension Plan, effective from 1January 2021.

Scheme risks

The retirement benefit schemes are exposed to a number of risks, the most significant of which are:

Volatility

The defined benefit obligation is measured with reference to corporate bond yields and if scherme assets underperferm relative to
this yield, this will create a deficit, oll other things being equal. The scheme investments are well diversified such that the failure of a
single investment would not have ¢ materia! impact on the overall level of assets.
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32 Retirement benefit schemes (continued)

Changes in bond yields
A decrease in corporate bond yields will increase the defined benefit obligation. This would however be offset to some extent by a
cerresponding increase in the value of the scheme's bond asset holdings.

Inflation risk
The majority of benefits in deferment and in payment are iinked to price inflation so higher actual inflation and higher assumed
inflation will increase the defined benefit obligation.

Life expectancy
The defined benefit obligation is generally made up of benefits payable for life and so increases to memkbers’ life expectancies will
increase the defined benefit abligation, all other things being equal.

Sensitivity of the retirement benefit obligation

The impact of changes to the key assumptions on the retirement benefit cbligation is shown below. The sensitivity is based on a
change in an assumption whilst holding all other assumgptions constant. In practice, this is unlikely to occur, and changes in some
of the assumptions may be correlated. When calculating the sensitivity of the defined benefit obligation to significant actuarial

assumptions the same method has been applied as when calculating the pension obligation recegnised in the Group balance sheet.

Wood Wood FW FW FW Fw
Pension Pension In¢ Inc In¢ Inc
Plan Plan SEPP SEPP PPCE PPCE
2020 2019 2020 2079 2020 2019
Approximate increase/(decrease) on scheme liabilities $m $m $m $m $m $m
Discount rate
Plus 01% (73.2) (631 (1.0) [(o12)) 2.2) (2.0)
Mirus 0.1% 75.2 &4.7 1.0 09 2.2 2.0
Inflation
Pius 0.1% 44,6 379 N/A N/A N/A N/A
Minus 0.1% (44.5) (37.4) N/A N/A N/A N/A
Life expectancy
Plus 1 year 194.2 154.4 4.6 4. 10.0 8.7
Minus 1year (190.7) (152.0) (4.5) {4.1) (9.9} 8.7

The sensitivity analysis covering the impact of increases in pensions is included in the inflation sensitivity in the above table.

Defined contribution plans

Pensien costs for defined contribution plans were as follows:

2020 2019
$m $m
Defined contribution plans 1229 141.2

There were no material contributions cutstanding at 31 December 2020 in respect of defined contribution plans.

The Group operates a SERP pension arrangement in the US for certain employees. During the year, the Group made contributions

of $0.3m (2019: $0.4m) to the arrangement. Contributions are invested in a portfolio of US funds and the fair value of the funds

at

the balance sheet date are recognised by the Group in other investments. Investments held by the Group at 31 December amounted

to $79.8m (2019: $81.4m) and will be used to pay benefits when employees retire. The corresponding liability is recorded in other
non-current liabilities.
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33 Contingent liabilities

Cross guarantees

At the balance sheet date, the Group had cross guarantees without limit extended to its principal bankers in respect of sums
advanced to subsidiaries.

Legal Claims

From time to time, the Group is notified of claims in respect of work carried out. For a number of these claims the potential
exposure is material. Where rnanagement believes we are in a strong position to defend these claims ne provision is made. At any
point in time there are o number of claims where itis too early to assess the merit of the claim, and hence it is not possible to make
a reliakle estimate of the potential financiol impact. i

Employment claims

The Group is aware of challenges to historic employment practices which may have an impact on the Group. This includes a

challenge by HMRC into the historic application of employer's National Insurance Contributions to weorkers on the UK Continental I
Shelf. We believe that we are in a strong pesition to defend this challenge and that our technical position is robust, therefore as
a result we do not expect that it is probable that a liability will arise and ne provision has been made. The maximum potential
exposure to the Group in relation to tax and interest should we be unsuccessful in our position, is around $30.8m.

Indemnities and retained obligations

The Group has agreed to indemnify certain third parties relating to businesses and/or assets that were previously owned by

the Group and were sold to them. Such indemnifications relate primarily tc breach of covenants, breach of representations

and warranties, as well as potential exposure for retained liabilities, environmental matters and third party claims for activities

conducted by the Group prior to the sale of such businesses and/or assets. We have established provisions for those indemnities in }
respect of which we consider it probable that there will be a successful claim, to the extent such claim is quantifiable. We do not i
expect indemnities or retained ebligatiens for which o provision has not been estoblished to have o maoteriol impact on the Group's

financial position, results of operations or cash flows.

Investigations ‘
Reference is made teo the provision in the financial staterments with respect to certain investigations by the SFO and by guthorities

in the US, Brazil and Scotland, all as described in Note 20. As stated therein, achieving resclution of the relevant matters continues

to involve negotiations with multiple authorities in various jurisdictions, and is subject to certain court hearings and approvals.

Accordingly, there is no certainty that resolution will be reached with any or all of those authorities or, where retevant, that Wood

will receive judicial approvals, that the aggregate settlement amount will not exceed the amount of the provision, or that the

payment schedule will be as set out in Note 20.

In addition, depending on the outcome of the various investigations described in Note 20, it is possible that there may be other
adverse consequences for the Group’s business {including actions by authorities in certain jurisdictions). At this time, these
consequences and likelihood cannot be reliobly estimated, and therefore no provision has made in respect of them in the financial
statements.

Tax planning

Recent changes to the tax environment, including the OECD's project around Base Erosion and Profit Shifting have brought into
qguestion tax planning previously undertaken by multinational entities. There have been several recent high profile tax cases against
tax duthorities and large groups. The Furopean Commission continues formal investigations to examine whether decisions by the
tax authorities in certain European countries comply with European Union rules and has issued judgements in some cases which
are being contested by the groups and the countries affected. The Group is monitoring the outcome of these cases in order to
understand whether there js any risk to the Group.

Specifically, the EC issued its decision regarding the UK Controlled Foreign Companies (CFC) rules and whether a financing
exernption constituted state aid in April 2079. The decision found that in certain circumstances the financing exemption constituted
state aid. In February 2021, the Group were informed by HMRC that they agreed, with Eurepean Commission ratification, that no
Stote Aid hod been received as a result of applying the exernption. Consequently, the Group hove reoson to believe there is no risk of
the contingent liability disclosed in the 2020 financial statements crystallising.
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34 Capital and other financicl commitments
2020 2019
$m $m
Contracts placed for future capital expenditure not provided in the financial statements 0.4 1.7

The capital expenditure above relates to property plant and equipment.

35 Related party transactions

The fellowing transactions were carried out with the Group's joint ventures. These transactions comprise sales and purchases of
goods and services and funding provided in the ordinary course of business. The receivables include lcans te joint venture companies,

2020 2019

$m $m

Sale of goeds and services to joint ventures 37.5 431
Purchase of goods and services from joint ventures 1.8 8.8
Receivables from joint ventures 18.0 269
1.2 44

Payables te joint ventures

In addition, the Group made $nil (2019: $17.1m) of sales to a joint venture which acts only as a transactional entity between the
Group and the Group's end custemer (at nil gain or loss) and does not trade independently.

Compensation of key management personnel includes salaries, non-cash benefits and contributions to post retirement benefits
schemes disclosed in note 31.

The Group operates o number of defined benefit pension arrangements and seeks to fund these arrangerments to ensure that all
benefits can be paid as and when they fall due, The Group has an agreed schedule of contributions with the UK plan's trustees
where amounts payable by the Group are dependent on the funding level of the respective scherne. The US plans are funded to
ensure thot stotutory obligations are met and contributions are generally poyable to ot leost minimurn funding requirements. Note
32 sets out details of the Group's pension obligations under these arrangements.
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36 Subsidiaries, joint ventures and other related undertakings

The Group's subsidiary and joint venture undertakings ot 31 December 2020 are listed below. All subsidiaries are fully consolidated in
the financial statements. Cwnership interests noted in the table reflect holdings of ordinary shares.

Subsidiaries

Ownership

Company Name Registered Address

Interast %
Algeria o
SARL Wood Group Algeria Cite Zone Industrielle BP 504, Hassi Messaoud, Algeria 100
Wood Group Somias SPA PQ Box 67, Eimalcha Road (Route des Salines), Elbouni, Annaba, Algeria 55
Angola
Production Services Network Angola Limitada RuaKima Kienda, Edificio SGEP, 2nd Floor, Apartment 16, Boavista 49"

District, Ingembota, Luanda, Angola .
Wood Group Kianda Limitada No 207, Rua Engenheiro Armindo de Andrade,Bairro Miramar, Simbizanga, 41
R — Luanda, Angola

Argpaisl inen
AGRA Argentina 5.A. 25 de Mayo 596, piso 8°, C1002ABL, Buenos Aires, Argentina 100
Foster Wheeler E&C Argentina 5.A. Paraguay 1866, Buenos Aires, Argentina . 100
IS| Mustang (Argentina) S.A, Pedro Molina 714, Provincia de Mendoza, Ciudad de Mendoza, Argenting 100
‘Wood Solar Argenting S A U Tucurnan 1 Floor 4, Buenos Aires, Argentina B 100
Wood Wind Argentina S.A.U. Tucuman 1 Floor 4, Buenos Aires, Argentina 100
Australia -
Amec Foster Wheeler Australia Pty Ltd Level 7,197 St Geerges Terrace, Perth, WA, 6000, Australia 00
Amec Foster Wheeler Zektin Architecture Pty Ltd Level 7, 197 St Georges Terrace, Perth, WA, 60CG, Australic 100
Aus-Ops Pty Ltd B Level 1, 240 St Georges Terrace, Perth, WA 6000, Australia 100
Innofield Services Pty Ltd Level 1, 240 St Georges Terrace, Perth, WA 6000, Australia 100
RIDER HUNT INTERNATIONAL (AUSTRALIA) PTY LTD Lavel 5, 171 Colling Street, Melbourne, VIC, VIC 3000, Australia 100
SVT Hoeldings Pty Ltd . Lavel 1, 240 5t Georges Terrace, Perth, WA 6000, Australia 100
Wood Australia Pty Ltd B Level 3, 771 Collins Street Melbourne, VIC, 3000, Australia - 100
Wood Field Services Pty Ltd __ Level 3,171 Collins Street Melbourne, VIC, 3000, Australia 100
Wood Group Australio PTY Ltd Level 1, 240 St Geerges Terrace, Perth, WA 6CC0, Austraiia 100
Wood Group Kenny Australia Pty Ltd Level 1, 240 5t Georges Terrace, Perth, WA 6000, Australia 100
Azorbaijan
AMEC Limited Liability Company - 37 Khojali Strest, Baku, AZ1025, Azerbaijon . 100
Wood Group PSN Azerbaijjan LLC Khojali Avenue,Building 37, Khotal District, Baku, AZ1025, Azerbaijan 100

Bahamas

Montreal Engineering (Overseas) Limited c/o 2020 Winston Park Crive, Suite 7000, Ouakville, Ontario, Canada 100

Bermuda

Faster Wheeler Ltd. Clarendon House, 2 Church Street, Hamilton, HM-11, Bermuda 00

FW Management Operations, Ltd, Clarendon House, 2 Church Street, Hamilton HM CX, Bermuda 100

Rrazil _ . [

Amec Foster Wheeler America Lating, Ltda. Centro Empresarial Ribeirae Office Tower, Av. Braz Olaia Acosta, 727 - 18 100
andar - Sl 1810, Cep. 14026-404 - Jd. Colifornia, Ribeiras Prete, Sao Paulo,
Brazil .

Amec Foster Wheeler Brosil S.A. Avenida das Americas, n 3.434, Bloco 2, salas 307 e 308, Centro 100
Empresarial Mario Henrigue Simonsen, Barra da Tijuca, CEP 22.640-102,

) Brazil e J—

AMEC Petroleo e Gas Ltda. Avenida das Americas, n 3.434, Bloco 2, salas 307 e 308, Centro 100
Empresarial Mario Henrique Simonsen, Barra da Tijuca, CEP 22.640-102,
Brazil

AMEC Projetos e Consultoria Ltda Rua Professor Moraes No. 476, Loja 5, Sobreloja, Bairro Funcionarios, Belo 00
Horizonte, Minas Gerais, 30150-370, Brazil

FW Industrial Power Brazil Ltda Alameda Santos, 1293, Room 63, Cerqueire César, Sao Paulo, 01419-002, 100
Brazil

Santos Borbosa Tecnica Comercio e Servicos Ltdao. Estrado Sao Jose do Mutum, 301 - Imboassica, Cidade de Macae, Rio de 00
Janeiro, CEP 27973-030, Brazil

Wood Group Engineering and Producticn Facilities Brasil Ltda. Rua Ministro Salgade Filho 119, Cavaleiros, Cidade de Macae CEP 27920~ 100

... 210, Estado do Ric de Janeiro

Wood Group Kenny do Brasil Servicos de Engenharia Ltda. Rua Sete de Setembro, 54 - 4 andares, Centro, Rio de Janeiro - RJ, CEP 100
20050-00%, Brazil

Rritish Virgin ishunis e

Wood Group PDE Limited "7 Geneva Ploce, 2nd Floor, 333 Waterfront Drive, PO Box 3339, Road Town, 100
Tortola, British Virgin Islands

Brunei Darussalam o

Amec Foster Wheeler (B) SDN BHD Unit No,s 406A-41CA, Wisma Jaya, Jalan Pemancha, Bandar Seri 100
Begawagn BSB8TI, Brunei Darussalam

Bulywi iu

AMEC Minproc Bulgaria EQOD 7th Floor, 9-11 Maria Louisa Blvd, Vazrazhdane District, Sofia 1301, 100
Bulgaria .

Cinmernan -

Amec Foster Wheeler Cameroon SARL " Cap Limboh, Limbe, BP1280, Cameroon 100
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Caonada

2292127 Alberta Ltd. . 1900, 520 - 3rd Ave. SW., Calgary, AB, T2P OR3, Canada L 1C0

Amec Foster Wheeler Canada Ltd. Borden Ladner Gervais LLP, Centennial Place, East Tower, 1900, 520 - 3rd 100

o ~ Ave.SW., Calgary, AB, T2P OR3, Canada e

AMEC South Armerica Limited 2020 Winston Park Drive, Suite 700, Oakville, ON, L6H 6X7, Canada 1o

Rider Hunt Internatiocnal (Alberta) Ing, 200 AMEC Place, 801-6th Avenue SW., Calgary, AB, T2F 3W3, Canada 100

Wood Architectural Services Ltd. 133 Crosbie Road, 5t. John's, N, A18 1H3, Canada . O**

Wood Canada Limited ) 1900, 520 - 3rd Avenue SW, Calgary, AB, T2P OR3, Coenada 100

Wood Geomatics Limited 900 AMEC Place, 801-6th Avenue SW., Calgary, AB, T2P 3W3, Caonada L9

Woeood Group Asset Integrity Solutions, Inc. 1900, 520 - 3rd Avenue SW, Calgary, AB, T2P OR3, Canada 100

Woaoed Group Canadag, Inc Borden Ladner Gervais LLP, Centennial Place, East Tower, 1900, 520 - 3rd 100

o B Ave. SW., Calgary, AB, T2P GR3, Canada

Wood Selar Cunady Lid. ) 1900, 520 - 3rd Ave. SW, Calgary, AB, T2P OR3, Canada } 100

Wood Wind Canada Ltd. 1900, 520 - 3rd Ave. SW,, Calgary, AB, T2P OR3, Canada 100

Cayman Islands

FW Chile Holdings Ltd. - Codan Trust Company (Cayman) Limited, Cricket Square, Hutchins Drive, 100
PO Box 2681, George Town, KY1-1111

Wood Group O&M Internaticnal, Ltd. Sterling Trust {Cayman) Limited, Whitehall House, 238 North Church 100

___ Street, George Town, KY1-1102, Cayman lslands _

Chile ]

AMEC CADE |ngenlerfa y Desarrcllo De Proyectos Limitada Av. Jose Domingo, Canas No 2640, Nunoq, Santiago, 7750164, Chile 100

Amec Foster Wheeler Internationol Ingenieria y Construccién  Av. Apoquinde 3846, piso 15, Las Condes, Santiage, 7550123, Chile 100

Limitada )

Amec Foster Wheeler Talcahuano, Operaciones y Camino A Ramuntcho 3230, Sector 4 Esquinas, Tolcahuano, Chile 100

Mantencicnes Limitada

151 Mustang Chile SpA Calle Providencia 337, off. 7, Comuna de Previdencia, Santiago, Chile 100

China )

Amec Foster Wheeler Engineering & Construction Design Room 4071, Floor 4, No, 120 Qixia Road, Pudong New Area, Shanghai, China 100

(Shanghai) Co., Ltd. : : vy

Amec Foster Wheeler Engineering & Consulting (Shanghai) Roorn 204, Building 1, No. 1287, Shangcheng Road, Pudong New District, 100

Co., Ltd Shanghdai

Grenland Group (China) Limited Room D2, 6th Floor,No 2446, Jin Qigo Road, Shanghai, Pudeng, Ching 100

Colombia

Procesos y Bisenos Energeticos S.A.S. Carrera 11 A No. 96-51 5th floor, Bogeta D.C., Colombig 100

Cyprus ) o

AMEC QOverseas (Cyprus) Limited 1, Lompeousas Street, 1095 Nicosig, Cyprus 100

J P Kenny Overseas Limited Themistokli Dervi, 5, Elenion Building, 2nd Floor, P.C. 1005, Nicosia, Cyprus 100

WGPS International Limited Elenion Building, 2nd Floor, 5 Themistocles Street, CY-1066 Nicosia,CY-1310 100
MNicosia, PO Box 25549, Cyprus

Wood Group Angola Limited Elenion Building, 2nd Floor, & Themistocles Street, CY-1066 Nicosia,CY-1310 100
Nicesia, PO Box 25549, Cyprus

Wood Group Equatorial Guinea Limited Elenion Building, 2nd Floor, 5 Themistocles Street, CY¥-1046 Nicosia,CY-1310 100
Nicosia, PO Box 25549, Cyprus o

Demairatic Regulliv of Congn .

MDM Engineering SPRL 32 Avenue 3Z, Commune de Kasuku, Ville de Kindu, Democratic Republic 100
of Congo - o

Egypt __

Foster Whesaler Petroleum Services 5.AE. Al-Ameryd General Free Zone, Alexandria, Egypt 100

Fauatorial Guines

Baker Energy {nternational Equatorial Guinea S.A. Bicke, Island Region, Malaba } 7 65

Hexagon Sociedad Ancnimd con Consejo de Administracion ¢/o Solege, Calle Kenia $/N, Malabo, Equatorial Guineq 65

France

Amec Foster Wheeler France 5.A. 14, Place de la Ceyupole, Charenten-le-Pont, France, $4220 100,

Woeod Group Engingering Services (France) SAS 6Pl de la Madeleine, 75008, Paris, France - 100

Wood Group France SAS 460 rue de La Chaussee d'Antin, 75009, Paris, France 100

Gabon .

Production Services Network Gabon SARL Place of Independence, En face de la BYMAC, Librevills, BP 922, Gabon 100

Germany

Bauunternehmung Kittelberger GmbHilL. Liebigstr. 1-3, Kaiserslautern, 67641, Germany o 100

KIG Immobilien Beteiligungsgesellschaft mbH Hammstrasse 6, 04129 Leipzig, Germany 100

KIG Immebiligngesellschaft mbH & Co. KG Hammstrasse 6, 04129 Leipzig, Germany 100

Wood E&IS GrmbH Weserstrasse 4, Frankfurt am Main, 60329, Germany 100

Ghann —

Amec Foster Wheeler Operations Ghdna Limited House Number 4, Mamatse Avenue, Behind All Saints Anglican Church, 100

Adabraka, PO Bax GP 1632, Accra, Greater Accra, Ghana

Wood & BBS Ghana Limited

No & Momotsa Avenue, Behind All Saints Anglican Church, Adabraka, ‘ 80
Accra, Ghana

Wood Group Ghana Limited ) 20 Jones Nelson Road, Adabroka, Accra, Ghana 49*
Graace 7 i )
Amac Foster Wheeler Hellas Engineering and Construction 21 Elvetios Street, {(First Floor), Agia Paraskevi, 153 42, Greece 100
Societe Anonyme
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Guulenulu

AMEC Guatemala Engineering and Consulting, Saciedad Ciudad Guaternala, Guatemala 100

Anonima B

Guernsey =~ =0 - - — — v~

AMEC Operations Limited B 22 Hovilland Street, 5t Peter Port, GY12G8, Guernsey B 100

Garlan insurance Limited PO Box 33, Maison Trinity, Trinity Square, St Peter Port, GY1 4AT, Guernsey 00

Wood Group Offshere Services Limited PO Bax 119 Martello Court, Admiral Park, St Peter Port, Guernsey, GY1 100
3HB, Guernsey B

Wood USA Holdings Limited 22 Havilland Street, St Peter Port, GY1 2Q8, Guernsey B 100

Hong Kong ) B o o

AMEC Asia Pacific Limited 5008, 50th Floor, Central Plaza, 18 Harbour Road, Wanchai, Hong Kang Q9

AMEC Engineering Limited 5008, 50th Floor, Central Plaza, 18 Harbour Road, Wanchai, Hong Keng 100

SgurrEnergy Hong Kong Limited 26/F Beautiful Group Tower, 77 Connaught Road Central, Hong Kong 100

Hungary . - -

FW Hungary Licensing Limited Ligbility Company Kriszting korut 2-4. |. emn. 17, Budapest, Hungary, 1122 . 00

India

Amec Foster Wheeler India Private Limited &th Floer, Zenith Building, Ascendas |7 Park, CSIR Road, Taramani, Chennai 100

e e 4600 113, India

Ingenicus Process Solutions Private Limited 307, Atlanta Estate, 3rd Floor, Hanuman Tekdil Road Vitbhatti, OFf. WE. 100
Highway, Goregaon (East) Mumbai MH 400063

Mustong Engineering Indio Private Limited R%, F -3 RD W: B, P-214, B- Wing, Laxmikant Apartment,Sitaram Keer 100

. Marg, Mahim, Mumbai, 400016, India o
Wood Group Kenny India Private Limited 15th Floor Tower-B, Building No. 5, DLF Cyber City, \HR, Phase I Gurgaon 100

Wood Group PSN India Private Limited

‘Gurgaon, 122002, India

Sth Fleor, Zenith Buanlng,Ascendas 7 Purk CSIR R‘oad Tummom 100
Chennai, 600113, India

Indonczia
PT AGRA Monenco B ¢/o 2020 Winston Park Drive, Suite 700, Qakville, ON, L6H 6X7, Canada 100
PT Amec Foster Wheeler Indonesia Perkantoran Pulc mas Blek VIl No. 2, )l Perintis Kemerdekaan, Pulo 85
. 7 Gadung, Jakarta, Timur, Indonesia ) o
PT Australian Skills Training Green Town Warehouse No. 2, Bengkong- Batarn- Indonesia, Indonesig 95
PT Foster Wheeler C&G Indanesia Perkantoran Pulo mas Blok VIl No.2, Ji. Perintis Kemerdekaan, Pulo Eles
Gadung, Jakarta Timur 132560, Indonesia o -
PT Harding Lawson Indonesia _ c/o0 2020 Winston Park Drive, Suite 700, Oakville, ON, LaH 6X7, Canada 100
PT Simons Interngtional Indonesia c/o 2020 Winston Park Drive, Suite 7000, Ookvx\le. Ontario, Canade o 100
PT Wood Group indonesia Gedung Perkantoran Prudential Centre, Kota Kasoblanka, Lantei 22, Unit 20

VJrorkcrtq Selantan, DK Jarkarta, Malaysia

A, J1, Cassablanca Kav, 88 Kel. Menteng Dalam, KecTebet, Kota Adm

Iran
Foster Wheeler Adibi Engmeermg ] 9th Floar Aluminumm Building, Avenye Shah, Tehron B 45
Wood Group [ran - Qeshm Company (pjs} No 2564, Hafez Street, Toola industrial Park,Qeshm island, An ncba fran q7
Irag o
Ghabet El Iraq for General Contracting and Engineering Suite 24, Building 106,5t 19, Sec 213, Al-Kindi 5t, Al-Haritheeya Gts, 100
Services, Engineering Consultancy (LLC) Baghdad, tray
Touchstene General Contracting, Engineering Consultancy Flat no. 23A, 3rd Floor, near Kahramana Square Anbar Building, District leje;
and Project Managerent LLC N no. 903, Hay Al Karada, Baghdad, Irag L _
Wood Group, LLC Shoresh, Hadid and Khashab St., Kurdistan, Erbil, Irag 100
Ireland ~ _ _ o
Wood Group Kenny Ireland Limited Second Floor, Blocks 4 and 5, Galway Technology Park, Parkmore, Galway, 100
Ireland
ttaly .
Arnec Foster Wheeler [taliang S.rl. Via $. Caboto 15, Corsico, 20094, Italy . 100
Greendream 15.r.l. Via 5. Ceboto 15, Corsico, Milan, 20094, Italy 106
Greendream 2 5.rl. ; Via S. Cabeto 15, Corsico, Milan, 20094, ltaly 100
Wood Eslice ltalia S.rl. Via S, Caboto 15, Corsice, Milan, 20094, [taly 100
Wood Sardegna 5.r.), _ _ Via Sebastiano Caboto 15, 20094- Corsico, Milgn, 200%4, |taly 100
Wood Solare Itailia S.r.l. Via 5. Caboto 15, Corsico, Milan, 20094, Italy _ 100
Jamaica
Maonenco Jamaica Limited c/o 2020 Winston Park Drive, Suite 700, Qokville, ON, LéH 6X7, Canada 100
Jersey j
GTS Power Solutions Limited 28 Esplanade, St Helier, JE2 3QA, Jersey 100
RHI Talent UK Limited 28 Esplanade, St Helier, JE2 3QA, Jersey - 100
Wood Group Engineering Services (Middle East) Limited 28 Esplanade, 5t Helier, JE2? 3QA, Jersey 100
Wood Group Production Focilities Limited 28 Esplanade, St Helier, JE2 3QA, Jersey 100
Hazakhstan
AMEC Limited Liability Partnership 46 Satpayev St., Atyrou City, Atyrau Oblast, 060011, Kazakhstan 106
Foster Wheeler Kazakhstan LLP app. 27, h. 64, Bostandykskiy district, Abaya Ave.,, Almaty City, Kozakhstan 100
QED Internationg| (Kazakhstan) Limited Liability Partnership 46 Satpayev St., Atyrau City, Atyrc:u QOblast, 060011, Kazakhstan 100
Wood Group Kazakhsten LLP Satpayev str. 46, Atyrau, 060071, Kazakhstan ) 100
Kuwait . ) o
AMEC Kuwait Project Management and Contracting 2nd Flc;or, Al Mutawa Building, Ahmed Al Jaber Street, Sharq, Kuwait City A9

Company W.L.L.
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Liberia
Amec Foster Wheeler Liberia Inc King Plazaq, 2nd-4th Fioors, Broad Street, Monrovia 10, Liberia 100
Luxemnourg -
AFW Luxembourg 1 S.a.rl. 15, Boulevard Friedrich Wilhelm Raiffeisen, L-2411, Luxemboury 100
AFW Luxembourg 2 S.a.rl, 15, Boulevard Friedrich Wilhelm Raiffeisen, L-2411, Luxembourg 100
Financial Services S.arl. 15, Boulevard Friedrich Wilhelm Raiffeisen, L-2411, Luxembourg 100
FW fnvestment Holdings S.ar.l. 15, Boulevard Friedrich Wilhelm Raiffaisen, L-2411, Luxembourg oo
Malaysia o o
AMEC (Malaysia) Sdn Bhd Suyite 1005, 10th Floor, Wisma Hamzah-Kweng Hing, No. 1, Lebch 100
Ampang, Kuadla Lumpur, 50100, Malaysia
Amec FFoster Wheeler OPE Sdn Bhd Suite 1005, 10th Floor, Wisma Hamzah-Kwong Hing, No. 1, Lebeh 100
Ampang, Kuala Lumpur, 50100, Malaysia ~ o
AMEC Holdings (Malaysia) Sdn Bhd Suite 1005, 10th Floor, Wisma Hamzah-Kwong Hing, No. 1, Lebah 1co
Ampang, Kuala Lumpur, 50100, Malaysia
AMEC Cil Gas and Process Sdn Bhd Suite 1005, 10th Floor, Wisma Hamzah-Kwong Hing, No. 1, Leboh 100
Ampang, Kuala Lumpur, 501C2, Malaysia .
AMEC Precess & Energy Sdn Bhd Suite 1005, 10th Floor, Wisma Hamzah-Kwong Hing, No. 1, Leboh 100
. Ampang, Kuala Lumpur, 50100, Malaysia B
BMA Engineering SDN. BHD. Unit C-12-4, Level 12, Block €, Megan Avenue II, Wilayah 100
Persakutuan Wilayah Persekutuan, Kuala Lumpur, 50450, Malaysia
Foster Wheeler (Malaysia) Sdn. Bhd. Suite 1005, 10th Floor, Wisrma Hamzah-Kwong Hing, No. 1, Leboh 100
. Ampang, Kuala Lumpur, 50100, Malaysic
Foster Wheeler E&C (Malaysia) Sdn. Bhd. Suite 1005, 10th Floor, Wisma Hamzah-Kwong Hing, No. 1, Leboh 70
Ampang, Kuala Lumpur, 50100, Malaysia -
Mustang Malaysia Sdn. Bhd. Level 7, Menara Milenium, Jalan Daomanlela, Pusat Bandar Darmmansara, 100
Damansara Heights Wilayah Persekutuan Wilayoh Persekutuan, Kuala
o N Lumpur, 50490, Malaysio
Rider Hunt International (Malaysia) Sdn Bhd Level 7, Menara Milenium, Jalan Damanlela, Pusat Bandar Damansara, 100
Damansara Heights, Kuala Lumpur, 50490, Malaysia L i
Wood Group Engineering $dn. Bhd Level 7. Menara Milenium,Jalan Damanlelo, Pusat Bandar Damansara, o*
Damansara HeightsWilaych PersekutuanWilayah Persekutuan, Kuala
Lumpur, 5G490, Malaysia A _
Wood Greup Kenny Sdn Bhd c/o Securities Services (Holdings) Sdn Bhd, leve! 7, Menara Milenium, 25*
Jalan Damanlela, Pusat Bandar Damansara, Damansara Heights, ,Kuala
Lumpur, Damansara Town Centre, Damansa, 50490, Malaysia
Wood Group Mustang {M) Sdn. Bhd. Level 7, Menara Milenium,Jalan Damanlela, Pusat Bandar Damansarg, 100
Damansara Heights Wilayoh Persekutucn Wilayah Persekutuan, Kuala
Lumpur, 50490, Malaysia - -
Mavritivs
MDM Engineering Investmﬂepts Ltd Tst Floor, Felix House, 24 Dr Joseph Street, Port Louis, Mauritius 100
MDM Engineering Projects Ltd 1st Floor, Felix House, 24 Dr Joseph Street, Port Louis, Mauritius 100
P.E. Consultants, Inc. cfo First Island Trust Company Ltd, Svite 308, 5t. James Court, St. Denis 100
: Street, Port Louis, Mauritius . )
QED International Ltd c/o Ocorian Corporate Services (Mauritius) Limited, &th Floor, Tower 4,1 100
CyberCity, Ebene, 72207, Mauritius
Muaivu . R
AGRA Ambiental $.A. de C\v. o ¢/o 2020 Winston Park Drive, Suite 700, Oakville, ON, L&H 6X7, Canada 100
Amec Foster Wheeler Energia Mexico 5. de R.L. de CV. Av. Vasconcelos 453, Colonia del Valle 66220 Nuevo Leon, Monterrey 100
o (Estados Unidos de México), Mexico i o
Amec Foster Wheeler Mexico, S.A. de CV. David Alfare Siqueiros No.104, Piso 2, Colonia Valle Oriente, San Pedro 100
Garza Gareig, Nueve Leon, C.P. 66269, Mexico
AYMEC de Mexico S.A. de CV. 453 Planta Alta Del Valle, San Pedro Garza Garcia, Nuevo Leon 66220, 100
Mexico
CEC Controls Automatizacion $. de R.L. de CV. Libramiento Carr. Silao-Ledn #2071, Esq. Prolongacidn Bailleres, Col. 100
. Progreso Silao, Guanajuate, CP. 36135, Mexico
Exergy Engineering Services, S.A. de CV. David Alfaro Siqueiros 104 pise 2, Col. Valle Oriente, San Pedro Garza 100
. Garcia, Nuevo Leon, CP. 66269, Mexico »
Exergy Engineering, S.A. de CV. David Alfare Siqueiros 104 piso 2, Col. Valle Oriente, San Pedro Garza 100
Garcia, Nueve Leon, CP. 66269, Mexico B
Foster Wheeler Constructors de Mexico, S de R.L. de CV. 499 15th Street, 4th Avenue, Agua Prieta, Sonerg, Mexico 100
Global Mining Projects and Enginesring, 5.A. de CV. Calle Coronade 124, Zona Centro, Chihuahau, Chihuaghau, 31000, Mexico 100
Harding Lawson de Mexico 5.A. de CV. Edificio Omega, Campos Eliseos 345, floars 2, 3 & 17, Chapultepec Polanco 100
o 11560 Mexico, D.F.
ISl Mustang Servicios de Ingenieria de Mexico, S de R.L. De HCMERO 1804 PISO 11,CCL. LOS MORALES - DELEGACION MIGUEL 00
CV. HIDALGQ, Distrito Federal, Mexica City, C.F. 11540, Mexico o
Wood Group de Mexico 5.4, de CV. Insurgentes Sur #4192 pise 10, Colonia Napoles, Municipio Benito Jugrez, 100
‘ between Calle Vermont and Calle Yosernite, Mexica City, 03810, Mexico
Wood Group Management Services de Mexico, S.A. de CV. Blvd. Manue! Avila Cameacho 40 - 1801, Lomas de Cahpultepec, Delgacion 100
Miguel Hidaolgo, Mexico, D.F. 11000
Mnhnoho
AMEC LLC Mengol TV Tower-1005, Chinggis Avenue, Sukhbaatar District, 1st khoroo, 100
,,,,,,,,, — __Ulgankaatar, Mengolia
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Mozambique

Arnec Foster Wheeler Mozombique Limitada Mocambique, Maoputo Cidade, Distrito Urbano 1, Beirro Sommerschield [}, 100
Av. Julius Nyerere, n® 3412, Maputo, Mozambigue
Wood Graup Mozambique, Limitada 73 Rua Jase Sidume, Bairro da Palana, Maputa, Mozambique 00
Netherlands B i
AMEC GRD SABV. Meander 251, Arnhem, 6825 MC, Netheriands 100
AMEC Holland BV, o Prins Bernhardplein 200, 1097 JB, Amsterdam, Netherlands 00
AMEC Investments BY. - Prins Bernhardplein 200, 1097 JB, Amsterdam, Netherlands . 100
Foster Wheeler Continental BV, Naritoweg 165, 1043 BW Amsterdam, Netherlands 100
Foster Wheeler Furope BV Naritaweg 165, 1043 BW Amsterdam, Netherlands 100
John Wood Group BV. C/0 Centralis Netherlands BV, Zuidplein 126, WTC, Toren H 15, 100
. __Amsterdam, 1077XV, Netherlands o
John Wood Group Holdings BV C/O Centralis Netherlands BV, Zuidplein 126, WTC, Toren H 15e, 100
Arnsterdam, 1077XV, Netherlands
MNew Zedland ..
M&O Pacific Limited 26 Manadon Street, Spotswood, New Plymouth, 4310, New Zealand lele)
Migerla
AMEC Contractors {W/A) Limited 13A AJ Marinho Drive, Victoria Island, Lagos, Nigeria 100
AMEC King Wilkinson {Nigeria) Limited No 3, Hospital Road, PO Box 9289, Lagas, Nigeria 100
AMEC Offshore (Nigeria) Limited 18th Floor, Western House, 8/10 Broad street, Lagos, Nigeria - 75
Foster Wheeler (Nigeria) Limited » 1 Murtala Muhammed Orive, {(Formerly Bank Road), lkoyi, Lagas, Nigeria 100
Foster Wheeler Environmental Company Nigeria Limited c/o Nwokedi & Ce, 21 Ajasa Street, Onikan, Nigeria 87
JWG Nigeria Limited 13 Sumbe Jibowu Street, Ikayi, Lagos, Nigeria ) - 100
Overseas Technical Services Nigeria Limited No 13 Sumbe Jiboww Street, lkoyi, Lagos, Nigeria 3
Morway ) B ~
Wood Group Norway AS Fokserodveien 12, Sandefjord, 3241, Norway 100
Oman . B
Amec Foster Wheeler Engineering Consultancy LLC PO Box 1469, Postal Code 133, Al-Khuwair, Sultanate of Oman .60
Wood LLC Bldg No. 89, Way No. 6605, Al Oman Street, Ghala Industrial Area, P.O. 70
. Box 293, Al Khuwair, PC 133, Cman
Panamna
MACTEC Enginegering and Consulting, Corp. Brisas del Golf, Street 17, House 4-E Panama City, Penoma o
Papuo New Guinea _ } o
Wood Engineering PNG Ltd Deloitte Touche Tohmatsu, Level 9, Deleitte Haus, Macgregor Street, 100
Section 8, Allotment 19, Port Moresby, National Capital District, Papua
— : New Guinea .. .
Woeod Graup PNG Limited Dentons PNG, Level 5, Bsp Haus, Harbour City, Part Moreseby,Papau New 100
Guinea, National Capital District, Papua New Guinea
Pery o . i - .
Amec Foster Wheeler Per S.A. Calle Las Begonias 441, Piso 8, San Isidro, Lima, 27, Peru 100
IS| Mustang Peru $.A.C. - Calle Martir Oloya 201, off. 801 Miraflores, Lima, Peru _100
Wood Group Peru S.A.C. __ Av. de la Floresta 407, 5th Floor, San Barja, Lima, Pery . 100
Phillpplres,
Foster Wheeler {Philippines) Corporation U-7A, 7/F PDCP Bank Centre VA, Rufine St. Corner L.P. Leviste St., 100
- ) . Salcedo Village, Makati City, PH, 1227 o
Production Services Network Holdings Corp. 585 ME National Road HW, Barangay Alangilon, Batangas City, Batangas, 100
Philippines -
PSN Preduction Services Network Philippines Corp 12th Floer, Net One Center,26th Street Corner, 3rd Avenue, Crescent Park 100
West, Taguig, Metro Manilla, Bonifacio Global City, 1634, Philippines
Poland
Amec Foster Wheeler Consulting Poland Sp. z o.c. ul. Chmielna 132/134, Warsaw, 00-805, Poland 100
Portugal i . i : o
Amec Foster Wheeler (Portugal) Lda Avenida Barbosa du Bocage 113-4, Lisboa, 1050-031, Portugal 100
Puerto Rico .
WWood Puerto Rico, P.S.C. Metro Office Park #7, Street 1, Suite 204, Guaynabo, Guaynabo, PR, PR o
009468, Puerto Rico
fRAntnr
Production Services Network Qatar LLC PO Box 2515, Doha, Gatar . 49%
Roamania )
AMEC Cperations S.R.L Rooms 1and 2, 2nd Floor, No. 59 Strada Grigore Alexandrescu, Sector 1, 100
Bucharest 010623, Rermania
CEC Controls Company S.R.L. Bulevardul Tudor Vladimirescu No. 22, Bldg. Greengate Office, Sth Flcor, 100
Room 516, Campus 02, District 5, Bucharest, Romania
Russia B
OO0 Amec Foster Wheeler Office E-100, Park Place, 113/1, Leninsky Prospekt, 117198, Moscow, 100
Russian Federation 113/71, Leninsky Prospekt, 717198, Moscow, Russian
. Federation
Production Services Netwoerk Eurasia LLC 2-6 Floors,88 Amurskaya, Yuzhno-Sakhalinsk, 693020, Russian Federaticn 50*
Production Services Network Sakhalin LLC 2-6 Floors, 88 Amurskaya, Yuzhno-Sakhalinsk, 693020, Russian Federation S0
Sakhalin Technical Services Network LLC Svite 417, Komrmunistichesy Prospekt 32, Yuzhno-Sakhalinsk, Sokhalin, 40*
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Saudi Arabia
Amec Foster Wheeler Energy and Partners Engineering Majd Business Center, Tower B, P.O. Box 30920, King Faisal Road, Al- 75
Company o . .._Khobar, 31952, Saudi Arabia R _
Mustang and Faisal Jamil Al-Hejallen Consulting Engineering PO Box 175, Almalaz, Salahuddin Alayoubi Street, Riyadh, 11413, Saudi 70
Company Arcilzia )
Mustang Soudi Arabia Co. Ltd. King Fahad Read, Rakah, Po Box 8145, Al-Khobar, 34225, Saudi Arabia 100
Wood Group ESP Saudi Arabia Limited PQ Box 1280, Al-Khobar 51
Singapore ) o
Amec Foster Wheeler Asia Pacific Pte. Ltd. One Marina Boulevard #28-00, Singapore, 018989, Singapore 100
AMEC Global Resoyrces Pte Limited 991E Alexandrg Road, #01 - 25, 119973, Singapore 100
Foster Wheeler Eastern Private Limited 1 Marina Boulevard, #28-00, Singapore 018989 100
OPE O&G Asia Pacific Pte. Ltd. 1 Marina Boulevard, #28-00, One Marina Boulevard, 018989, Singapore 100
Rider Hunt International {Singapeore) Pte Limited 24 Raffles Place, #24-03 Clifford Centre, Singapere, 048621 100
Simons Pacific Services Pte Ltd. 8 Marina Boulevard #05-02, Marina Bay Financial Centre, Singapore, 100
— 018981, Singapore .
Wood Group Interngtional Services Pte. Ltd. 991E Alexandra Road, #01 - 25, 119973, Singapore o 100
Yievakia
The Automated Technology Group {Slovakia) s.ro. c/o, Kinstellar s.r.o, Hviezdoslavove ndm 13, Bratislava, 811 02, Slovakia 100
Saurh Afrirn
Amec Foster Wheeler Properties (Pty) Limited Second Road, Halfway House, P. Q. Box 76, Midrand 1685, South Africa 100
AMEC Minproc (Proprietary) Limited 2 Eglin Road, Sunninghill, 2157, South Africa B 100
Massel Bay Energy PP (proprietary) Limited (RF) 2nd Road Halfway House, Midrand, South Africa Q0
Rider Hunt International South Africa (Pty) Ltd Building No. 2, Silver Stream Business Park, No. 10 Muswell Road South, 83
e e, Bryanston, South Africa ) o
Wood BEE Holdings (Proprietary) Ltd 88, 2nd Street, Halfway House, Midrand, Gauteng, 1685, South Africa 58
Wood Mining South Africa (Pty) Ltd Zeelie Office Park, 381 Ontdekkers Road, Floida Park Ext 3, Roodepoort, 100
1709, Sauth Africa B .
Wood Seuth Africa (PTY) Ltd 88, 2nd Street, Halfway House, Midrand, Gauteng, 1685, South Africa 70
South Korea -
AMEC Korea Lirited KG Tewer 5F, 92 Tongil-ro, Jung-gu, Secul 04517, Koreg 100
Spain }
Amec Foster Wheeler Energia, 5.L.U. Calle Gabriel Garcia Marquez, ne 2, Parque Empresarial Madrid, Las 100
Rozas, 28232 Las Rozas, Madrid, Spain
Amec Foster Wheeler Iberia S.L.U. Calle Gabriel Garcia Marquez, no 2, Parque Empresarial Madrid - Las jlele]
Rozas, 28230 Las Rozas, Madrid, Spain
Sawwit zer hinnl
A-FW International Investments GmbH /o Intertrust Services (Schweiz) AG, Zahlerweg 6, Zug, 300, Switzerland o0
Amec Foster Wheeler Engineering AG Lohweq 6, 4054 Basel, Switzerland 100
lenzania
MDM Frojects-Tanzania Limited Plot No. 483, Garden Road, Mikecheni Ward, Kinondoni District, Dar es 100
Salaam, 14112, Tanzania, the United Republic of
‘Thailand o
Amec Foster Wheeler Holding (Thailand) Limited 1st Floor Talaythong Tower, 53 Moo @, Sukhumvit Road, Thungsukla, 100
Srirachag, Chonburi, 20230, Thailand B
Foster Wheeler (Thailand) Limited 53 Talaythong Tower, st Floor, Moo 9, Sukhumvit Road, Tambol 100
e, Tungsukhla, Amphur Sriracha, Chenburi, 2023C, Thailand B
SIE Siam Limited B $1/17 Soi Wattananivet 4, Suthisarnvinijchai Road, Khwaeng Samsennok, 100
Khet Huaykwang, Bangkck Metropalis, Thailand
Simons International Engineering Ltd. 91/17 Soi Wattananivet 4, Suthisarnvinijchai Road, Khwaesng Samsennok, 100
} Khet Huaykwang, Bangkek Metropolis, Thailand
Telutediord nndd Tnhlg!n
Wood Group Trinidad & Tobage Limited 18 Scott Bushe Street, Port of Spuin, Trinidad and Tebago 100
Turkey B . )
Amec Foster Wheeler Bimas Birlesik Insaat ve Muhendislik Kucukbakkalkoy Mah, Cardak Sok, NolA Plaza, 34750 Atasehir, Istanbul, 100
AS Turkey
Uganda -
Wood Group PSN Uganda Limited KAA House, Plot 41, Nakasero Road, PO Box 9566, Kampala, Uganda 100
Ukraine B
Wood Ukraine LLC Rocm 398, Building 26, Obolonskyi Avenue, Kyiv City, 04205, Ukraine G0
United Arab Emirates
Production Services Network Emirates LLC Floor 5, International Tower,Capital Centre, 24th (Karamao) Street, P.O, L9
. Box 105828, Abu Dhabi, United Arab Emirates
PSN Overseas Holding Company Limited The MAZE Tower, 15th Floor, Sheikh Zayed Road, PO Box 9275, Dubai, 100
o United Argb Emirates .
United Kingdom
AFW Finance 2 Limited Booths Park, Chelford Reoad, Knutsford, Cheshire, WATS BQZ, England 100
AMEC (BCS) Limited Booths Park, Chelford Road, Knutsford, Cheshire, WA14 8QZ, England 100
AMEC (F.C.G) Limited Booths Park, Chelford Road, Knutsford, Cheshire, WA BQZ, England 100
AMEC (MH1992) Limited Booths Park, Chelford Road, Knutsford, Cheshire, WA14 8QZ, England 100
AMEC (MHL) Limited Booths Park, Chelford Road, Knutsford, Cheshire, WA16 8QZ, England 100
AMEC (WSL) Limited Booths Park, Chelford Road, Knutsford, Cheshire, WATS6 BQZ, England 100
AMEC BKW Limited Booths Park, Chelford Road, Knutsford, Cheshire, WA14 8QZ, England 100
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AMEC Bravo Limited Booths Park, Chelford Road, Knutsford, Cheshire, WA1S 8QZ, England jlole]
AMEC Building Limited Booths Park, Chelford Road, Knutsford, Cheshire, WA16 8Q7Z, England - 1co
AMEC Capital Projects Limited Booths Park, Chelford Road, Knutsford, Cheshire, WA16 BQZ, England 100
AMEC Civil Engineering Limited o Booths Park, Chelford Road, Knutsford, Cheshire, WA16 8Q7, England 100
AMEC Constructign Limited Booths Park, Chelford Road, Knutsford, Cheshire, WA16 8Q2, Fngland 100
Amec Foster Whesler (Holdings) Limited Booths Park, Chelford Road, Knutsford, Cheshire, WA1S BQZ, England jiele}
Amec Foster Wheeler Earth and Environmental (UK) Limited  Booths Park, Chelford Road, Knutsford, Cheshire, WA16 8Q7, England 10
Arnec Foster Wheeler Energy Limited Beoths Park, Chelford Road, Knutsford, Cheshire, WA16 8Q7, England el
Amec Foster Wheeler Finance Asia Limited Boeoths Park, Chelford Road, Knutsfard, Cheshire, WA146 8QZ, England 100
Amec Foster Wheeler Finance Limited Booths Park, Chelford Road, Knutsford, Cheshire, WA16 8Q7, England .0
Amec Foster Wheeler Group Limited Booths Park, Chelford Road, Knutsford, Cheshire, WA16 8QZ, England 100
Amec Foster Wheeler International Holdings Limited 15 Justice Mill Lane, Aberdeen, AB11 6EQ, Scotland, United Kingdom 100
Amec Foster Wheeler International Limited Booths Park, Chelferd Road, Knutsford, Cheshire, WAT6 8Q7, England 100
Armec Foster Wheeler Limited Bocths Park, Chelferd Road, Knutsford, Cheshire, WA16 8Q7Z, England 100
Amec Foster Wheeler Property and Overseas Investrments Booths Park, Chelford Road, Knutsford, Cheshire, WA16 8QZ, England 100
Limited

AMEC Investments Europe Limited Booths Park, Chelford Road, Knutsford, Cheshire, WA16 837, England 100
AMEC Kazakhstan Holdings Limited Booths Park, Chelford Road, Knutsford, Cheshire, WA16 BQZ, England 100
AMEC Mining Limitad o B Booths Park, Chelford Road, Knutsford, Cheshire, WAT6 8QZ, England 100
AMEC Nominees Limited Booths Park, Chelford Road, Knutsford, Cheshire, WAT16 BQZ, England 100
AMEC Offshore Developments Limited ) Ground Floor, 15 Justice Mill Lane, Aberdeen, AB11 6EQ, Scotland 100
AMEC Offshore Limited Booths Park, Chelford Road, Knutsford, Cheshire, WA16 BQZ, England 100
AMEC Process and Energy Limited Booths Park, Chelford Road, Knutsford, Cheshire, WA16 8QZ, England _ 100
AMEC Project investments Limited Booths Park, Chelford Road, Knutsford, Cheshire, WA16 8QZ, England 100
AMEC Services Limited L Booths Park, Chelford Road, Knutsford, Cheshire, WA16 8QZ, England _ 1oe
AMEC Trustees Limited Bocths Park, Chelford Road, Knutsford, Cheshire, WA16 8Q7, England 100
AMEC USA Holdings Limited Booths Park, Chelford Road, Knutsford, Cheshire, WA16 8QZ, England 100
AMEC Wind Developments Limited Booths Park, Chelford Road, Knutsford, Cheshire, WA14 BQZ, England 100
Applied Environmental Research Centre Limited Booths Park, Chelford Road, Knutsford, Cheshire, WA16 8Q7, England o 100
Automated Techﬂhlogy Group Holdings Limited Bocoths Park, Chelford Rpcd, Knutsford, Cheshire, WA15 8Q7Z, England 100
East Mediterranean Energy Services Limited ¢/o Ledingham Chalmers LLP, 3rd Floor, 68-70 George Street, Edinburgh, 100

EH2 2LR, United Kingdam
Foster Wheeler (G.R) Limited Booths Park, Chelford Road, Knutsford, Cheshire, WA16 8QZ, England 100
Foster Wheeler _(Loﬁdon) Limited Booths Park, Chelford Road, Knutsford, Cheshire, WA16 8GZ, England 100
Foster Wheeler (Process Plants) Limited Booths Park, Chelford Roud, Knutsford, Cheshire, WA 8GZ, England 100
Foster Wheeler £&C Limited - Booths Park, Chelford Ro_o_g_, Knutsford, Cheshire, \M@‘Ié 8Q7Z, England 100
Foster Wheeler Environmental (UK) Limited Booths Park, Chelford Road, Knutsford, Cheshire, WA16 8GZ, England 100
Foster Wheeler Europe Booths Park, Chelford Road, Knutsford, Cheshire, WATS 8GZ, England 100
Foster Wheeler UK Investments Limited 15 Justice Mill Lane, Aberdeen, AB1 6EQ, Scotland _ 100
Foster Wheeler World Services Limited Booths Park, Chelford Rood, Knutsford, Cheshire, WA16 8QZ, England 100
FW Chile Holdings 2 Limited ~ N Booths Park, Chelford Road, Knutsford, Cheshire, WA16 BQZ, England _ 100
FW investments Limited B Booths Park, Chelford Rood, Knutsford, Cheshire, WA16 BQZ, England _ 100
HFA Limited 15 Justice Mili Lane, Aberdeen, AB11 6EQ, Scotland, United Kingdom 100
Integrated Maintenance Services Limited Booths Park, Chelford Road, Knutsford, Cheshire, WA16 BQZ, England . 100
Jomes Scott Engineering Group Limited Ground Floor, 15 Justice Mill Lane, Aberdeen, AB11 6EQ, Scotland . 100
James Scott Limited Ground Floor, 15 Justice Mill Lone, Aberdeen, AB11 6EQ, Scotland 100
John Woed Group Holdings Limited B 15 Justice Mill Lane, Aberdeen, AB11 6EQ, Scotland B (¢
JWG Investments Limited 15 Justice Mill Lane, Aberdeen, AB116EQ, Scotland, United Kingdom 100
JWGUSA Holdings Limited 15 Justice Mill Lane, Aberdeen, AB11 6EQ, Scotland, United Kingdom 100
Kelwat Investments Limnited 15 Justice Mill Lane, Aberdeen, AB116EQ, Scotland, United Kingdom 100
Metal and Pipeline Endurance Limited Booths Park, Chelford Road, Knutsford, Cheshire, WA16 8QZ, England 100
Mustang Engineering Limited 15 Justice Mill Lane, Aberdeen, AB116EQ, Scotland, United Kingdom 100
Press Construction Limited Baoths Park, Chelford Road, Knutsford, Cheshire, WA1é BQZ, England 100
Process Plants Suppliers Limited Booths Park, Chelford Road, Knutsford, Cheshire, WA16 8Q7, England . ___100
Production Services Netwark (UK) Limited 15 Justice Mill Lane, Aberdeen, AB116EQ, Scotland, United Kingdom 100
Production Services Netwark Bangledesh Limited Booths Park, Chelford Road, Knutsford, Cheshire, WA14 8QZ, England 100
P54 Fabrications L td o Booths Park, Chelford Road, Knutsford, Cheshire, WA16 8GZ, England } 100
PSN (Angola) Limited 15 Justice Milt Lane, Aberdeen, AB11 6EQ, Scotland, United Kingdom 100
PSN (Philippines) Limited 15 Justice Mill Lane, Aberdeen, AB11 6EQ, Scotland, United Kingdom 100
PSN Asgia Limited 15 Justice Mill Lane, Aberdeen, AB11 6EQ, Scotland, United Kingdom 100
PSN Overseas Limited 15 Justice Mill Lane, Aberdeen, AB11 6EQ, Scotland, United Kingdom 100
QED International (UK) Limited Ground Floor, 15 Justice Mill Lane, Aberdeen, AB11 4EQ, Scotland 100
RHI QS UK Limiteq o Booths Park, Chelford Road, Knutsford, Cheshire, WA1S 8GZ, England 100
Rider Hunt International Limited Booths Park, Chelford Road, Knutsford, Cheshire, WA16 8QZ, England 100
Sandiway Solutions (No 3} Limited Bocoths Park, Chelford Road, Knutsfard, Cheshire, WAl14 BQZ, England ___1a¢c
SgurrEnergy Lirmited St Vincent Plaza, 319 St Vincent Street, Glosgow, G2 5LP, Scotland, United 100
Kingdom

Sigma Financial Facilities Limited o Booths Park, Chelford Road, Knutsford, Cheshire, WA'16 8Q7, England L 100
The Automated Technology Group Limited Booths Park, Chelford Road, Knutsford, Cheshire, WA1S 8QZ, England 100
WGD028 Limited Ground Floor, 15 Justice Mill Lane, Aberdeen, AB11 6£Q, United Kingdom 100
WGPSN (Holdings) Limited 15 Justice Mill Lane, Aberdeen, ABT1 6EQ, Scotland, United Kingdom 100
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WGPSN Eurasia Limited 15 Justice Mill Lane, Aberdeen, AB11 6EQ, Scotlond, United Kingdom ) 50
Wood Environment & Infrastructure Solutions UK Limited Booths Park, Chelford Road, Knutsford, Cheshire, WATS 8QZ, England 100
Wood Group Algeria Limited 15 Justice Milt Lane, Aberdeen, ABT1 6EQ, Scotland, United Kingdomn 100
Wood Group Algiers Limited 15 Justice Mill Lane, Aberdeen, AB11 6EQ, Scotland, United Kingdom 100
Wood Group Annaba Limited 15 Justice Mill Lane, Aberdeen, AB11 6EQ, Scotland, United Kingdom 100
Wood Group Arzew Limited 15 Justice Mill Lane, Aberdeen, ABT1 6EQ, Scotland, United Kingdom 100
Wood Group Engineering & Operations Support Limited 15 Justice Mill Lane, Aberdeen, ABTT 6£Q, Scotiand, United Kingdom 100
Wood Group Engineering {Narth Seq) Limited 15 Justice Mill Lane, Aberdeen, ABT1 6EQ, Scotland, United Kingdom .00
Wood Group Hassi Messaoud Limited 15 Justice Mill Lane, Aberdeen, AB11 6EQ, Scotland, United Kingdom 100
Wood Group Holdings (International) Limited 15 Justice Mill Lane, Aberdeen, AB11 6EQ, Scotland, United Kingdom _100
Wood Group Intetech Limited Booths Park, Chelford Read, Knutsford, Cheshire, WA16 8GZ, England 100
Wood Group Investments Limited 15 Justice Mill Lane, Aberdeen, ABT1 4EQ, Scotland, United Kingdom . 100
Wood Group Kenny Corporate Limited 15 Justice Mill Lane, Aberdeen, AB11 6EQ, Scotland, United Kingdom 100
Wood Group Kenny Limited Booths Park, Chelford Road, Knutsford, Cheshire, WAYS 8G7Z, England 100
Wood Group Kenny UK Limited Booths Park, Chelford Road, Knutsford, Cheshire, WA16 BQZ, England 100
Wood Group Limited 15 Justice Mill Lane, Aberdeen, AB11 6EQ, Scotland, United Kingdom 100
Wood Group Power Investments Limited 15 Justice Mili Lane, Aberdeen, AB11 6EQ, Scotland, United Kingdom 100
Wood Group Production Services UK Limited 15 Justice Mill Lane, Aberdeen, AB11 6EQ, Scotland, United Kingdom 100
Wood Group UK Limited 15 Justice Mill Lane, Aberdeen, ABT1 6EG, Scotland, United Kingdorm 100
Wood Group/OTS Lirnited . Booths Park, Chelferd Road, Knutsford, Cheshire, WA BQZ, England 00
Wood International Limted o Booths Park, Chelford Road, Knutsford, Cheshire, WA16 8GQZ, England 100
Wood Nuclear Holdings Limited Booths Park, Chelferd Road, Knutsford, Cheshire, WAT6 8QZ, England 100
Wood Pensions Trustee Limited Booths Park, Chelferd Road, Knutsford, Cheshire, WA BGZ, England 100
Wood Transmission and Distribution Limited Booths Park, Chelferd Road, Knutsfard, Cheshire, WA1S BGQZ, England j[els]
United States
4900 Singleton, L.P. 400 Nerth St. Paul, Dallas, TX, 75201 100
AMEC Architectural, Inc. 511 Congress Street, Ste. 200, Portland, ME, 04101, United States 100
AMEC Construction Management,, Inc. United Agent Group Inc,, 3411 Silverside Road Tatnall Building #104, 100
Wilmington, New Castle County, BF, 19810, United States .
AMEC E&E, PC. 500 N 2nd Street, Suite 401, Harrisburg, PA, 171011071, United Stctes Q**
AMEC Engineering and Consulting of Michigan, inc. 46850 Magellan, Suite 190, Novi, M|, 48377, United States 100
Amec Foster Wheeler Arabic Ltd. 34711 Silverside Road Tatnall Building #104, Wilmington, New Castle 100
~ County, DE, 19810, United States o
Amec Foster Wheeler Environmental Equiprment Company, Corperation Trust Company, Corperation Trust Center, 1209 Crange 100
Inc. Street, Wilmington, New Castle, DE, 19801 : )
Arnec Foster Wheeler Industrial Power Company, Inc. 3411 Silverside Road Tatnall Building #104, Wilmington, New Castle 100
County, DE, 19810, United States L
Amec Foster Wheeler Kamtech, Inc. 1979 Lakeside Parkway, Suite 400, Tucker, GA 30084, United States 100
Armec Foster Wheeler Martinez, Inc. ¢/0 The Corporation Trust Company, Corperation Trust Center, 12809 100
. Crange Street, Wilmington, DE, 19801 o
Amec Foster Wheeler North America Corp. United Agent Group Inc., 3471 Silverside Road, Tatnall Bldg. #104, 100
. - Wilmington, DE, 19810, United States ‘
Amec Foster Wheeler Power Systems, Inc. c/o The Corporct|on Trust Company, Corporation Trust Center, 1209 100
QOrange Street, Wilmingten, DE, 19801
Amec Foster Wheeler USA Corporation United Agent Group Inc,, 3411 Sitverside Read, Tatnall Bidg. #104, 100
Wilmington, DE, 19810, United States
AMEC Holdings, Inc. United Agent Group Inc., 3411 Silverside Road Tatnall Building #7104, 100
Wilmington, New Castle County, DE, 19810, United States
AMEC Industrial Programs, LLC 1105 Lakewood Parkway, Suite 300, Alpharetta, GA, 30009, United States 100
AMEC North Caroling, Inc. 225, Hillsborough Street, Raleigh, NC, 27603, United States 100
AMEC Qil & Gas World Services, Inc. 1209, Orange Street, Wilmington, DE, 19807, United States 100
Barsotti's Ing, Perryville Corporate Park, 53 Frontage Road, PO Box 2G00, Hampton, NJ, 100
08827-20000
BMA Solutions Inc. United Agent Group Inc., 3411 Silverside Road, Tatnali Bidg. #104, 100
wilmington, DE, 19810, United Stotes
C E C Controls Company, Inc. United Agent Group Inc., 28175 Haggerty RoadD, Novi, M|, 48377, United 110G
States o
Camden County Energy Recovery Corp. c/o The Corporation Trust Company, Corporation Trust Center, 1209 100
Orange Street, Wilmington, DE, 19801
Cape Software, Inc. United Agent Group, 2625 W Loop South #200, Houston, TX, 77027, 100
B } United States } o
Equipment Consultants, Inc. Corporation Trust Company, 1209 Orange Street, Wilmington, DE, 19801 100
Foster Wheeler Asia Limited 3411 Silverside Road Tatnall Building #104, Wilmington, New Castle 100
» County, DE, 19810, United States o
Foster Wheeler Energy Corporation c/o The Corporation Trust Company, Corporation Trust Center, 1209 100
Crange Street, Wilmingtoen, DE, 19807
Foster Wheeler Environmental Corporation 5444 Westheimer #1000, Houston, Harris County, TX, 77056, United 100
Stotes
Foster Wheeler Hydrox, Inc. United Agent Group Inc,, 3411 Silverside Road Tatnall Building #104, 100
Wilmingten, New Castie County, DE, 19810, United States
Faster Wheeler Inc. United Agent Group Inc., 3411 Silverside Road, Tatnalt Bidg. #104, jlels]

_ Wilmington, DE, 19810, United Stutes
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Foster Wheeler Intercontinental Corporation 34711 Silverside Road Tatnall Buillding #104, Wilmington, New Caostle 100
County, DE, 19810, United States o
Foster Wheeler international LLC United Agent Group Inc., 3411 Silverside Road Tatnall Building #104, 100
Wilmington, New Castle County, DE, 19810, United States
Foster Wheeler LLC United Agent Group Inc., 3411 Silverside Road, Tatnall Bldg. #104, 100
Wilmingten, DE, 19810, United States
Foster Wheeler Realty Services, Inc. c/o The Corporation Trust Company, Corporation Trust Center, 1209 1C0
Orange Street, Wilmington, DE, 19801
Ingenious fnc. United Agent Group, 2425 W Loop South #200, Houston, TX, 77027, ilele]
o United States e
15| Group, L.L..C. United Agent Group, 2425 W Loop South #200, Houston, TX, 77027, 100
United States
JWGUSA Heldings, Inc. United Agent Group Inc., 3471 Silverside Road, Tatnall Bldg. #104, 100
L . Wilmington, DE, 19810, United States e
Kelchner, Inc. United Agent Group Inc., 119 E. Court Street, Cincinnati, OH, 45202, United 100
o States
MACTEC E&C International, Inc. 1105 Lakewaood Parkway, Suite 300, Alpharetta, GA, 30009, United States 100
MACTEC Engineering and Geology, P.C. 7 Southside Drive, Suite 201, Clifton Park, NY, 12065, United States o
MACTEC Environmental Consultants, Inc. 1105 Lakewood Parkway, Suite 300, Alpharetta, GA, 30009, United Stetes 100
Martinez Cegen Limited Partnership Perryville Corporate Park, 53 Frontage Road, PO Bax 2000, Hampton, NJ, 9
_..08827-9000
Mustang International, Inc. 5444 Westheimer #1000, Houston, Harris County, TX, 77056, United 100
States
NDT Systerns, Inc. United Agent Group, 2425 W Loop South #200, Houston, TX, 77027, 100
e United States
Ferryville Corporate Park Condominium Association, Inc. Corporation Service Company, 830 Bear Tavern Road, West Trenton, &7
Mercer, NJ, 084628 o o L
Process Consultants, Inc. United Agent Group Inc., 3471 Silverside Road Tatnall Building #104, 100
Wilmington, New Castle County, DE, 19810, United States
RHI Talent, Inc. United Agent Group Inc., B275 South Eastern Av., #2C0, Las Vegos, NV, 100
89123, United States
Rider Hunt International (USA} Inc, United Agent Group, 2425 W Loop South #200, Houston, TX, 77027, 100
L United States
Swaggart Brothers, Inc. United Agent Group Inc., 5708 5 E. 136th Avenue, #2, Portland, OR, 97236, 100
- S United States
Swaoggart Logging & Excavation LLC United Agent Group Inc., 5708 S.E. 136th Avenue, ¥#2, Portland, OR, 97236, co
United States el
Thelco Co. c/a The Corparation Trust Company, Corporation Trust Center, 1209 00
7 Orange Street, Wilmington, DE, 19801
Tray, Inc. c/o The Corporation Trust Company, Corporation Trust Center, 1209 100
Qrange Street, Wilmington, DE, 19807
Wood Design, LLC 7075 Big Shanty Rd NW, Ste. 100, Kennesaw, GA, 30144, United States o**
Woed Environment & Infrastructure Solutions, Inc. 105 Lakewood Parkway, Suite 300, Alpharetta, GA, 30009, United Stotes 100
Wood Group Alaska, LLC United Agent Group inc., 3471 Silverside Road, Tatnall Bldg. #104, 100
Wilmingten, DE, 19810, United States
Wood Group PSN, inc. Uinited Agent Groug Inc,, B275 South Eastern Av,, #200, Las Vegas, NV, 100
89123, United Stotes e
Wood Group Support Services, Inc. United Agent Group Inc., 8275 South Eastern Av,, #200, Las Vegas, NV, 100
B9123, United Stotes R
Wood Group US Holdings, Inc. United Agent Group Inc., 8275 South Eastern Av., #20C, Las Vegas, NV, 100
89123, United States
Wood Group US International, Inc, United Agent Group inc, 8275 South Eastern Av, #200, Las Vagas, NV, 00
n 89123, United States
Waood Group USA, Inc. 5444 Westheimer #1000, Houston, Harris County, TX, 77056, United 100
. _ States
Wood Massachusetts, Inc. Suite 700, 155 Federal Street, Boston, MA, 02110, United States 100
Wood Minerals Conveyors, Inc. o 818 West Seventh Street, Ste. 930, Los Angeles, CA, 90017, United Stotes 100
Wood Programs, Inc. 2475 Northwinds Parkway, #200-260, Alpharetta, GA, 30009, United 100
States
Vnnuntu e,
O.I'S, Finance and Management Limited __ LawPartners House, Rue Pasteur, Port Vila, Vanuatu jleje]
Overseas Technical Service International Limited Law Partners House, Rue Pasteur, Port Vila, Vanuatu 100
Venezuela
Amec Foster Wheeler Vengzuela, C A Avenida Francisco de Miranda, Torre Cavendes, Piso 9, Ofic 203, Caracas, jlele]
Venezuela

*Companies consclidated for accounting purposes as subsidiaries on the basis of control. There is no material impact on the
financial staternents of the judgements applied in assessing the basis of control for these entities.

** The Group does not have a direct sharehelding in these entities but considers them to be under group control.

204 John Wood Group PLC Annual Report and Accounts 2020



Strategic report

Gover nance

. - P Pl 1y TR
" Financial staterien

Joint Ventures .
Company Nome Registered Address Ownership
Interest %
Auctralia o
Clough AMEC Pty Ltd! ‘Alluvicn Building', Leve! 9, 58 Mounts Bay Road, Perth, WA, 6000, Australia 50
Azerbaijan
Socar-Foster Wheeler Engineering LLC 88A Zardaby Avenue,Baku, Azerbaijan 35
Canuda
ABV Consultants Ltd' B Suite 2300, Bentall 5, 550 Burrard Street, Vancouver, BC, V6C 285, Conada 50
AMEC Black & McDonald Limited' 60 Cutler Avenue, Dartmouth, NS, B3B 046, Canada L 50
ODL Cenada Limited - 689 Water Street, Newfoundland, 5t John's, NL, A1E 1B5, Canada 50
Teshmont Consyltants Inc. 190 Waverley Street, Winnipeg, MB, R3T OP4, Canada 50
Vista Mustang Jv Suite B12, 6020 2nd Street S. E., Calgary, AB, T2H 2L 8, Canada 50
Chile o L
CEJV Ingenieria y Construccién Limitada Av. Isidora Goyenechea 2800, Floor 32, Las Condes, Santiago, 7550647, Chile 50
Consorcioc AMEC CADE / PS| Consultores Limitada Ay, Jose Dominge, Canas No 2640, Nunoa, Santiago, 7750144, Chile 50
Consorcio Consultor Cade Zafertu Limitada Seminario 714, Nufioa, Santiago Chile _50
Consorcie Consultor Systra / Cade Idepe / Geoconsult Av, Jose Domingo, Canas No 2640, Nunca, Santiago, 7750764, Chife 40
Limitada ) L
Censorcio de Ingenieria Geoconsult Cade ldepe Limitada Av. Jose Domingo, Canas No 2640, Nunga, Santiago, 7750164, Chile 50
Consorcio de Ingenieria Systra Cade Limitada Av. Jose Domingoe, Canas No 2640, Nunoca, Santiago, 7750164, Chile 50
Consorcio de Ingenieria Transporte Systra Cade Idepe Jose Domingo Cafias 2640, Nufiea, Santiago Chile 50
Ceonsultores Limitada
Construccidn e Ingenieria Chile Fi Limitada Avenida Andrés Bello 2771, Piso 22 - Comuna Las Condens, Santiago, Chile 50
Avenida Santa Maria 2810, Comuna de Providencia, Santiago, Chile 33

Censtruccidn e Ingenieria FIM Chile Lirmitada

Chinu

Wood Zone Co, Ltd No. 143 Jinyi Road, Jinshan District, Shanghai, 200540, Ching 50
Cyprus ) . )
Wood Group - CCC Limited Flanion Building, 2nd Floor, & Themistocles Street, CY-1066 Nicosio,CY-1310 50
Nicosia, PO Box 25549, Cyprus
Indla ] _
SgurrEnergy India Pvt. Ltd 2 Kqusar Baugh, Off NIBM Road, Kondhwa, Maharashtra, Pune, 411048, 50
Indic 58/2 Kausar Bough, Off NIBM Road, Kandhwa, Maharashtra, Pune,
3 411048, India o
Kazakhstun o
PSN KazStroy JSC Satpayev str. 46, Atyrau, 060017, Kazakhstan 50
Malaysla
Wood Group Production Facilities (Malaysic) Sdn. Bhd. Lot 1-3, Level 5, Block G (South), Pusat Bandar Damansara, 50490 Kuala 48
Lumpur, Kuala Lumpur, Malaysia
Mexlee o . —
AFWA DUBA Salina Cruz, 5. deR.L. de CV. Carlos Salazar, #2333, Colonia Obrera, Monterrey, Nuevo Leon, Mexico 5C
Grupo Industtial de Ingeniaria Ecologica I HLA & Iconsa S.A.  Edificio Omega, Campes Elisecs 345, floors 2, 3 & 11, Chapultepec Polance 51
de CV o 11560 Mexico, D.F. : .
Mustang Diavaz, S.A.Pl.de CV. Av. Revolucion 468, Col. San Pedro de los Pinos Mexico, D.F,, 03800, Mexico 50
Nertham Conip Consorcio, S.A. de CV. David Alfaro Siqueires 104 piso 2, Col. Valle Oriente, San Pedro Garza 50
Garcia, Nuevo Leon, CP. 662469, Mexico
Matherlands
Wood Group Azerbaijan BV. C/0 Centralis Netherlands BV, Zuidplein 126, WTC, Toren H 15e, 51
_Amsterdam, 1077XV, Netherlands o
Hew Zealand
Wood Beca Limited Ground Floor, Beca House, 271 Pitt Street, Auckland, 1010, New Zealand 50
Uman
AMEC Al Turki LLC c/o Al Alawi, Manscor Jamal & Co., Barristers & Legel Consultants, Muscat 35
International Centre, Mezzanine Floor, Muttrah Business District, P.O. Box
) 686 Ruwi, Oman ..
Qatar
Wood Black Cat LLC 5th Floor Al Aqaria Tower, Building No. 34, Museum Street, Old Sclata 49
Area, Street 970, Zone 18, P.O Box No. 24523 Doha, Qatar
Saudi Arabla
AMEC BKW Arabia Limited! Al Rushaid Petroleum Investment Co. Building, Prince Hamoud Street, PO 50
Box 31685 — Al Khobar 31952, Saudi Arabia
Spain ) _
Insolux Monenco Medio Ambiente S.A. Calle Juan Brave, 3-C, Madrid, 28006, Spain _ 49
Trinldad and Tobuyw E
Massy Wood Greup Ltd. 4th Floor, A Queens Park West, Victorio Avenue, Port of Spain, Trinidad 50
and Tobago
United Arab Bmilrales B
Foster Wheeler Kentz Energy Services CMCC PO Box 26593, Unit 3607, Tiffany Tower, Cluster W, Jumeirah Lakes Towers, 50
Dubai, United Arab Emirates ~
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United Kingdom

ACM Health Solutions Limited Booths Park, Chelford Road, Knutsford, Cheshire, WA16 8QZ, England, 33
‘ United Kingdam o o S
Ethes Energy Group Limited 15 Justice Mill Lane, Abergieem ABT1 6EQ, Scotland, United Kingdom ~ éj
Lewis Wind Power Holdings Limited EDF Energy, GSO Business Park, East Kilbride, G74 5PG, Scotland 50
Nuclear Management Partners Limited Booths Park, Chelferd Road, Knutsford, Cheshire, WATS 8QZ, England 35
RWG (Repuir & Overhauls) Limited o 15 Justice Mill Lane, Aberdeen, ABT 6EQ, Scotland, United Kingdom o S0
South Kensingten Developments Limited Portland House, Bickenhill Lane, Soiihull, Birmingham, B37 7BQ, England, 50
United Kingdom
Stornaway Wind Form Limited EDF Energy, G50 Business Park, East Kilbride, G74 5PG, Scotland 50
Sulzer Wood Limited 15 Justice Mill Lane, Aberdeen, ABT1 6EQ, Scotland, United Kingdom 49
UK Nuclear Restoration Limited Booths Park, Chelferd Road, Knutsford, Cheshire, WA1S 8Q2Z, England 50
Urited Stntas
Flour AMEC II, LLC 100 Fluor Daniel Drive, Greenville, SC, 29607-2770, United States 45

'Entities are consolidated as joint operations on the basis of control,

In addition to the subsidiaries listed above, the Group has o number of overseas branches.

Details of the direct subsidiaries of John Weood Group PLC are provided in note 1to the parent company financial statements.
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The Group will be exermpting the following companies from an audit in 2020 under Section 479A of the Companies Act 2006. All of

these companies are fully consolidated in the Group Financial Statements.

AFW Finance 2 Limited {Registered number 09861575)

AMEC (MHL) Limited (Registered number 713703}

AMEC (WSL) Limited Registered number 514311)

AMEC BKW Limited (Registerad number 169837)

AMEC Bravo Limited (Registered number 6206015)

AME Building Limited (Registered number 165287)

AMEC Capital Projects Limited (Registered number 2804109)

AMEC Civil Engineering Limited {Reqistered number 126519%)

Amec Foster Wheeler (Holdings) Limited (Registered number 0016356C9)

Amec Foster Wheeler Earth and Environmental {UK) Limited (Registered number 4987987)

Amec Foster Wheeler Energy Limited (Registered number 1361134)

Armec Foster Wheeler Finance Asia Limited (Registered number 6205760)
Amec Faster Wheeler Finance Limited {Registered number 1332332}
Amec Foster Wheeler Group Limited (Registered number 4612748)

Amec Foster Wheeler International Limited (Registered number 3203966)

Armec Faster Wheeler Property and Overseas investments Limited (Registered number 01580678)

AMEC Investments Europe Limited {Registered number 3704533)

Armec Kazakhstan Holdings Limited (Registered number 4530056)

AMEC Cffshore Developments Limited (Registered number SC137017)
AMEC Gffshore Limited (Registered number 1054207)

AMEC Process and Energy Limited Registered number 2028340}

AMEC Project Investments Limited (Registered number 2619408)

AMEC Services Limited (Registered number 2804093)

AMEC Trustees Limited (Registered number 2830098)

Amiec USA Holdings Limited (Registered number 4041261}

Amec Wind Developments Limited (Registered number 8781332)

Applied Environmental Research Centre Limited (Registered nurmber 02115985)
Automated Technology Group Holdings Limited (Registered number 078716553
East Mediterranean Energy Services Limited (Registered number SC505318)
Foster Wheeler {G.B.) Limited {Registered number 745470)

Foster Wheeler {London) Limited (Registered number 887857)

Foster Wheeler {Process Plants) Limited (Registered number 1184855)
Foster Wheeler E&C Limited (Registered number 2247293)

Foster Wheeler Environmental {(UK) Limited (Registered number 16574%4)
Foster Wheeler Europe (Registered number 04127813)

Foster Wheeler UK Investrments Limited Registered number SC649888)
Foster Wheeler World Services Limited {Registered number 1439353)

FW Chile Holdings 2 Limited (Registered number 9861563}

FW tnvestments Limited (Registered number 6933416)

HFA Limited (Registered number SC129298)

James Scott Limited (Registered number SC35287)

John Wood Greup Heldings Limited (Registered number SC642609)

JWG investrments Limited (Registered number SC484872)

JWGUSA Holdings Limited (Registered number SC178512)

Kelwat Investments Limited (Registered number SC203212)

Metal and Pipeline Endurance Limited (Registered number 534109)
Mustang Engineering Limited (Registered number SC273548)

Press Construction Limited (Registered number 471400)

Process Plonts Suppliers Limited (Registered number 957881}

Production Services Netwark (UK) Limited {Registered number SC293004)
Production Services Netwark Bangladesh Limited (Registered number 02214332}
PS.J Fabrications Limited (Registered number 071205595)

PSN (Angola) Limited (Register number SC311500)

PSN (Philippines) Limited (Registered number SC345547)

PSN Asia Limited {Registered number SC317111)

SN Overseas Limited (Registered number SC319469)

QED International (UK) Lirnited (Registered number SC106477)

RHI QS UK Limited (Registered number 125225846)

Rider Hunt International Limited (Register number 02305615)
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Sandiway Solutions {No 3) Limited {Registered number 531824%9)

SqurrEnergy Limited (Registered number SC245814)

Sigma Financiol Facilities Limited (Registered number 3863449)

The Automated Technolegy Group Limited (Registered number 03109235
WGD028 Limited (Registered number SC136215)

WGPSN {Holdings) Limited (Registered number SC288570)

WGPSN Eurasia Limited (Registered number SC47050T)

Wood Environment & Infrastructure Solutions Limited (Registared number 0219C074)
Wood Group Engineering and Operations Support Limited (Registered number SC159149)
Wood Group Engineering (North Sea) Limited (Registered number SCO30715)
Wood Group Holdings (International) Limited Register number SC169712)
Woaod Group Intetech Limited (Registered number 02575585)

Woeod Group Investments Limited (Registered number SC301983)

Wood Group Kenny Corporate Limited (Registered number SC147353)

Wood Group Kenny Limited (Registered number 1398385)

Wood Group Kenny UK Limited (Registered number 2331383)

Wood Group Power Investments Limited (Registered number SC454342)
Wood Group Production Services UK Limited (Registered number 5C278252)
Wood Group/OTS Limited (Registered number 1579234)

Wood Internctional Limited (Registered number 10517856)

Wood MNuclear Holdings Limited (Registered number 03725074)

Wood Pensions Trustee Limited (Registered number 188789%)

Wood Transmission and Distribution Limited (Registered number 11829648}
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Financial statements

Company balance sheet

As at 31 December 2020

2020 2019
Note $m $m
Non-current assets
Investments 1 4,348.3 3,524.0
Long term receivables 2 2,582.1 2,835.7
Deferred tax ) ) 3 - 79
6,930.4 6,367.6
Current assets
Trade and other receivables & 678.3 402.8
Incorme tax receivable 8.2 4.5
Cash and cash equivalents 5 79.7 5861
766.2 993.4
Current liabilities
Borrowings & 201.0 6039
Trade and other payables o - 7 1,788.4 11052
L o 19894 1,70%1
Net current liabilities (1,223.2) (715.7)
Non-current liabilities
Borrowings & 1,096.5 9799
Other non-current liabilities 7 ) . 8 1,018.3 1.087.2
o - 21148 2,0671
MNet assets 3,592.4 3,584.8
Equity
Share capital 10 413 409
Share premium i 63.9 63.9
Retcined earnings 12 408.4 401.0
Merger reserve 13 2,540.8 2,540.8
Othefﬁ‘;erves ~ ) - ) ] 14 538.2 -~ 538.2_
Total equity 3,592.4 3,584.8

The financial statements on pages 210 to 218 were approved by the boord of directors on 15 March 2027, and signed on its behalf by:

Rebin Watson, Director David Kemp, Director
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Statement of changes in equity

For the year ended 31 December 2020

Financidl statements

Share Share Retained Mergear Other Total
copital premium  edrnings reserve  reserves equity
$m $m $m $m $m $m
At TJanuary 2019 407 639 3488 2,790.8 538.2 3782.4
Profit for the year - - 20.5 - - 205
Other comprehensive income/(expense)
Re-measyrement loss on retirement benefit scheme - - (10.2) - - (10.2)
Moverment in deferred tax relating to retirement benefit scherne - - 64 0 - - 5.4
Total comprehensive income for the yeor - - 16.7 - - 16.7
Transactions with owners:
Dividends paid - - (235.5) - - (235.5)
Transfer to realised profit (see note 14) - - 250.0 (250.0) - -
Credit relating to share based charges - - 23.4 - - 23.4
Shares allocated to employee share trusts 02 - 0.2) - - -
Shares disposed of by employee share trusts - - 0.4 - - 04
Foreign exchange mevements on pension and employee share trusts - - ke - - (e
At 31December 2019 409 639 401.0 2,540.8 538.2 3,584.8
Loss for the year - - (13.8} - - (13.83
Total comprehensive income for the year o - 7-77 ) (13.8) . L 7?13‘_8;)
Credit relating to share based charges - - 24.3 - - 243
Shares dllocated to employee share trusts 0.2 - (0.2) - - -
Foreign exchange movements on employee share trusts - - 29 - - 29
At 31 December 2020 411 63.9 408.4 2,540.8 538.2 3,592.4
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Notes to the Company financial statements

For the year ended 31 December 2020

General information

John Wood Group PLC is a public limited company,
incorporated and domiciled in the United Kingdom and listed on
the London Stock Exchange. The Company's registered address
i5 15 Justice Mill Lane, Aberdeen AB11 6EG.

Summary of significant accounting policies

The principal accounting policies, which have been applied in the
preparation of the Company financial statements, are set out
below. These policies have been consistently applied to all the
years presented,

Basis of preparation

These financial statements were prepared in accordance
with Financial Reporting Standard 101 Reduced Disclosure
Framework ("FRS 101").

In preparing these financial statements, the Company applies
the recognition, measurement and disciesure requirements
of international accounting standards in conformity with

the requirements of the Cormpanies Act 2006 but maokes
omendments where necessary in erder to comply with
Companies Act 2006 and has set out below where advantage
of the FRS 107 disclosure exemptions has been taken.

The Company is a qualifying entity for the purposes of FRS 101

The application of FRS 107 has enabled the Company to

take advantage of certain disclosure exemptions that would
have been required had the Company adopted International
Financial Reporting Standards in full. The only such exemptions
that the directors consider to be significant are:

no detailed disclosures in relation to financial instruments;
no cash flow statement;

+ no disclosure of related party transactions with wholly owned
subsidiaries;
no staterment regarding the potential impact of forthcoming
changes in financial reporting standards;

+ no disclosure of “key management compensation” for key
management other than the directors; and

no disclosures relating to the Company's palicy on capital
management.,

Where required, equivalent disclosures are given in the
consolidated financial statements of John Wood Group PLC.

The financial staternents are presented in US dollars and
all values are rounded to the nearest $0.1m except where
otherwise indicated.

The financial position of the Company is shown in the balance
sheet on page 210. Note 9 includes the Company's objectives,
policies and processes for managing its financial risks, details

of its financial instruments and hedging activities, and its
exposures to interest rate risk and liquidity risk. The Company
adopts the going concern basis of accounting in preparing these
financial statements.

In accordance with Section 408(3) of the Companies Act
(2006), the Company is exempt from the requirement to
present its own income statement. The amount of the profit for
the year is disclosed in the statement of changes in equity.
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Going concern

At 31 December 2020, the Company had net current liabilities
of $1,.223.2m. The Company has control over the timing of
repayment of current liabiiities due to Group undertakings
amounting to $1,769.8m, As a result of this, and the matters
included in the consolidated financial staterments on going
concern, the directors are confident that the Company will
have sufficient funds to continue to meet its liabilities as they
fall due for ot least 12 months from the date of approval of the
financial statements and therefore have prepared the financial
statements on d going concern basis.

Reporting currency
The Company's transactions are primarily US dollar
denominated and the functional currency is the US doltar.

The following sterling to US dollar exchange rates have been
used in the preparation of these finonciol stotements:

2020 2019
Average rate £1=% 12844 1.2773
Closing rate £1=% 1.3669 1.3247

Investments in subsidiaries

Investments are measured initially at cost, including transaction
costs. Investments in the Company batance sheet are presented
at cost less any provision for impairment.

Impairment of assets

At each balance sheet date, the Company reviews the carrying
amounts of its investments to ossess whether there is an
indication that those assets may be impaired. If any such
indication exists, the Company makes an estimate of the
asset’s recoverable amount. An asset's recoverable amount is
the higher of its fair value less costs to sell and its value in use,

If the recoverable amount of an asset is estimated to be less
than its carrying amount, the carrying amount of the asset
is reduced to its recoverable amount. An impairment loss is
recognised immediately in the income statement.

Where an impairment loss subsequently reverses, the carrying
amount of the asset is increased to the revised estimate of its
recoverable amount, to the extent that the increased carrying
amount does not exceed the carrying amount that would have
been determined had no impairment loss been recognised for
the asset in prior periods, A reversal of an impairment loss is
recognised immediately in the income statement,

The Company recoegnises loss allowances for Expected Credit
Losses ('ECLs") on loans and receivables measured at an
ameount equal to lifetime ECLs. ECLs are a probability-weighted
estimate of credit losses. Credit losses are measured as the
present value of all cash shortfalls (i.e. the difference between
the cash flows due to the entity in accordance with the contract
and the cash flows that the Company expects to receive). ECLs
are discounted at the effective interest rate of the financial
asset.

At each reporting date, the Company assesses whether
financial assets carried at amortised cest are credit-impaired. A
financial asset is ‘credit-impaired’ when one or more events that
have a detrimental impact on the estimoted future cash flows
of the financial asset have occurred. Evidence that a financial
asset is credit-impaired include a customer being in significant
financial difficulty or a breach of contract such as a default. The
gress carrying ameunt of a financial asset is written off when
the Company has no reasenable expectation of recovering a
financial asset in its entirety er a portion thereof.
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Foreign currencies

Transactions in farefgn currencies are translated at the
exchange rates ruling ot the dote of the transaction. Monetary
assets and liabilities denominated in foreign currencies are
retransiated at the exchange rates ruling at the balance sheet
dates or at a contractual rate, if applicable, and any exchange
differences are taken to the income statement.

The directors consider it appropriate to record sterling
denominated equity share capital and share premium in the
financial statements of John Wood Group PLC ot the exchange
rate ruling on the date it was raised.

Financial instruments

The accounting policy for financial instruments is consistent
with the Group atcounting policy as presented in the notes to
the Group financial statements. The Company's financial risk
managernent policy is consistent with the Group’s financial risk
management policy cutlined in note 19 to the Group financial
statements.

Employee share trusts

The Company is deemed to have contrel of the assets, liabilities,
income and costs of its employee share trusts. They have
therefore been included in the financial statements of the
Company, The cost of shares held by the employee share trusts
is deducted from equity.

Share based charges

The Company has a number of share schemes as detailed

in the Group accounting policies and note 22 to the Group
financial statements. Details relating to the calculation of share
based charges are provided in note 22 to the Group financial
statements, In respect of the Company, the charge is shown as
an increase in the Company's investments, as the employees to
which the charge relates are employed by subsidiary companies.

Dividends

Dividends to the Group's shareholders are recognised as a
liability in the period in which the dividends cre epproved

by sharehelders. Dividend income is credited to the income
statement when the dividend has been approved by the beard
of directors of the subsidiary cornpany making the payment.

Trade receivables

Trade receivables are recognised initially at fair value less an
allowance for any amounts estimated to be uncellectable, An
estimate for doubtful debts is made when there is objective
evidence that the collection of the debt is no longer probable.

Interest-bearing loans and borrowings

All interest-bearing loans and borrowings are initially recegnised
at the fair value of the consideration received less directly
attributable transaction costs. Borrowing costs are expensed
through the income statement.

De-recognition of financial assets and liabilities

A financial asset is derecognised where the rights to receive
cash flows from the asset have expired. A financial liability
is derecognised when the cbligation under the liability is
discharged, cancelled or expires.

Governonce

Financial statements

Taxation

The tax expense in the income statement represents the

sumn of taxes currently payable and deferred taxes. The tax
currently payable is based on texable profit for the yeor and the
Company's liability for current tax is calculated vsing tax rates
that have been enacted or substantively enacted by the balance
sheet date, Taxable profit differs from profit as reported in

the income statement because it axcludes items of income or
expense that are taxable or deductible in other pericds and it
further excludes items that are never toxabie or deductible.

Deferred tax is provided vsing the liability method on temporary
differences ot the balance sheet date between the tax bases

of assets and liabilities and their carrying amounts for financial
reporting purposes. Deferred tax liabilities are recognised for all
taxable temporary differences.

Deferred tax assets are recognised cnly to the extent that it s
probable that a taxable profit will be available cgainst which
the deductible temporary differences, carried forward tax
credits or tax losses can be utilised. Deferred tax assets and
ligbilities are measured on an undiscounted basis at the tax
rates that are expected to apply when the asset is realised or
the liability is settled, based on tax rates and toax laws enacted
or substantively enacted at the balance sheet date. Deferred
tax assets and liabilities are offset, only if a legally enforceable
right exists to set off current tax assets against current tax
liabilities, the deferred taxes relate to the same taxation
authority and that authority permits the Company to make a
single net payment.

Tax is charged or credited directly to equity if it relates to
items that are credited or charged to equity. Otherwise, tax is
recognised in the income statement.

Judgements and key sources of estimation or
uncertainty

The preparation of financial statements requires management
to make judgements, estimates and assumptions that affect
the amounts reported for assets and liabilities as at the
balance sheet date and the amounts reported for revenues and
expenses during the year. However, the nature of estimation
means that actual outcomes could differ from those estimates.

Estimates and assumptions

The key assumptions concerning the future and other key
sources of estimation uncertainty at the bcalance sheet date,
that have a significant risk of causing a material adjustrment
to the carrying amounts of assets and liabilities within the next
financial year are discussed below.

Impairment of investments and receivables from

Group companies (estimate)

The Company assesses whether there are any indicaters

cf impairment of investments or receivables from Group
companies at each reporting date. Investments and receivables
from Group companies are tested for impairment when

there are indicators that the carrying amounts may not be
recoverable. Details of impairments of investments recorded
during the year and the carrying value of investments are
contained in note 1.
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Notes to the Company financial statements continued

1 Investments

2020 2019

$m Em

Cost
At 1 January 4,871.6 6,164.6
Additions B824.3 37343
Disposals (1.347.6) {5,027.3)
At 21 December 4,348.3 48716
Impairment
At 1January 1,347.6 15957
Provided during year - 2.0
Disposals (1,347.6) (250.1)
At 3T December - 1.347.6
Net book value
At 31 December 4,348.3 3,524.0

During the year, the Company contributed $800m of additional capital to John Waood Group Holdings Ltd and $24.3m of share

based charges against John Wood Group Holdings Ltd.

The disposals during the year relate to JWG Ireland USD, JWG Ireland USD 2 and JWG Ireland USD 3, representing the dissolution
of these non-trading entities which were fully written down in the prior year.

The directors believe that the carrying value of the investments is supported by their underlying net assets, The directors have

performed an impairment review of the carrying value of the investments and no indicators were identified.

The Company's direct subsidiaries at 31 December 2020 are listed below. Ownership interests reflect heldings of ordinary shares.

Details of other related undertakings are provided in note 36 to the Group financia! statements.

Name of subsidiary

Country of incerporation or registration

Registered address

John Wood Group Heldings Limited

15 Justice Mill Lane, Aberdeen

The Company owns 100% of all of the subsidiaries listed above.

2 Long term receivables
2020 2019
£m Em
2,582 2,8357

Loans to Group undertakings

The long-term loan receivable at 31 December 2020 includes the promissory note of $2,565.2m, which related to the transfer of the
Company's investment in Amec Foster Wheeler Limited to John Wood Group Holdings Limited in exchange for a promissery note

during 2079
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3 Deferred tax

The deferred tax balance comprises:

2020 2019
$m $rn
Temporary difference ) N I - 79
- 79

The movermnent in the deferred tox asset is shown below.
2020 2019
$m $tm
At January 7.9 [0k~
Movement relating to retirement benefit scheme - b4
{Charge)/credit to income statement . (7.9 0.6
At 31 December - 79

The deferred tax asset in 2019 recognised on temporary differences relates mainly to the provision for impairment in note 4.

4 Trade and other receivables
2020 2019
$m $m
Loans to Group undertakings 603.0 2779
Trade receivables - Group undertakings 68.4 116
Other receivables 6.3 6.2
Prepayments and accrued income ) 0.6 2.6
678.3 4028

Interest on loans to Group undertakings is charged at market rates.

At 31 December 2020, $45.7m (2019 $45.3m) of the amounts owed by Group companies were impaired, These amounts relate to
balonces due from Group companies from whom there is no expectation of payment.

The ageing of these amounts is as follows:

2020 2019

$m $m

Over 3 months 45.7 453
The movernent on the provision for impairment is as follows:

2020 2019

$m Em

At 1 January 45.3 46,2

Provided/(released) during the year ‘ ) » - 0.4 0.9

At 31 December 45.7 453

The Company had no cutstanding balances that were past due but not impaired ot either 31 December 2020 or 31 December 20179
The other classes within receivables do not contain impaired assets.
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Notes to the Company financial statements continued

5 Cash and cash equivalents
2020 2019
$m $m
Cash and cash equivalents 79.7 58461
6 Borrowings
2020 2019
$m $m
Borrowings repayable on demand
Bank overdrafts 124.0 313.0
Senior loan notes 77.0 -
@nk loans ] i - ) - - 290.9
201.0 6039
Non-current borrowings
Bank loans 293.0 100.0
Senior loan notes 7 8035 8799
1,096.5 G799

The bank overdrafts relate te the Group's cash pooling arrangements and are largely dencrminated in US dollars and pounds
sterling. At 31 Decermber 2020 interest on US dollar overdrafts was payable at 0.28% (2019: 2.9%) and on sterling overdrafts at
1.25% (2019 2.1%).

Bank lcans are unsecured and bear interest based on LIBOR rates. At 31 December 2020, bank loans included $300.0m of US dollar
loans and %nil sterling loans. Interest was payable at 11% (2019: 3.6%) on the US dollar loans and n/a% (2019: 2.5%) on the sterling
loans. Bank loans are stated net of unamortised fees totalling $7.0m (2019: $6.7m).

The Company has $880.5m (2019 $879.9m) of unsecured senior notes in the US private placement market maturing between 2021
and 2031 at an average fixed rate of 4.13% (2019: 4.31%). These notes are largely US dollar denominated. $573.5m (2019 $572.9m)
of the notes are repayable after more than 5 years.

7 Trade and other payables
2020 2019
$m Sm
Loans from Group undertakings 1,769.8 1,076
Other creditors 5.8 87
Accruals 3 12.8 20.4
1,788.4 17052
Interest on loans from Group undertakings is payoble at market rates.
8 Other non-current liabilities
2020 2019
$m $m
Amounts due te Group undertakings 1,018.3 1,087.2

The amounts due to Group undertakings are inter-company loans with varying maturities greater than 1year. Interest on these
loans s charged at market rates.

216 John Waod Group PLC Annual Report and Accounts 2020



Strategic report Governance ‘Findgnciol statements

9 Financial instruments

Financial risk factors

The Company's activities give rise to a variety of financial risks: market risk (including foreign exchange risk and cosh flow interest
rate risk}, credit risk and liquidity risk. The Company's overall risk management strategy is to hedge exposures wherever practicable
in order to minimise any potential adverse impact on the Company's financial perfermance.

Risk management is carried out by the Group Treasury department in line with the Group's Treasury policies which are approved
by the Board of Directors. Group Treasury identify, evaluate and where appropriate, hedge financial risks. The Greup Treasury
policies cover specific areas, such as foreign exchange risk, interest rate risk, credit risk, use of derivative financial instrurnents and
investment of excess cash.

(a) Market risk

Qi) Foreign exchange risk

The Company is exposed to foreign exchange risk arising from various currencies. Where possible the Company's policy is to
eliminate all significant currency exposures at the time of the transaction by using financial instruments such as forward currency
contracts. Changes in the forward contract fair values are recorded in the income statement.

(i Interest rate risk

The Company finances its operations through a mixture of retained profits and debt. The Company borrews in the desired
currencies at @ mixture of fixed and floating rates of interest and then uses interest rate swaops as cash flow hedges to generate
the desired interest profile and to manage the Company's exposure to interest rate fluctuations. At 31 Decermnber 2020, 81% (2079:
71%) of the Campany's borrowings were at fixed rates after taking account of interest rate swaps.

The Company is also exposed to interest rate risk on cash held on deposit. The Company’s palicy is to maximise the return on cash
deposits whilst ensuring that cash is deposited with a financial institution with o credit rating of ‘A’ or better, where possible.

iy Price risk
The Company is not exposed to ony significant price risk in relation to its financial instruments.

(b) Credit risk
The Compony's credit risk primarily relates to its inter-company loans and inter-company receivables. Management believe that no
further risk provision is required in excess of the current provision for impairment.

The Company also has credit risk in relation to cash balances or cash held on deposit. The Company’s policy is to depaosit cash at
institutions with an ‘A’ rating or better where possible.

(c) Liquidity risk

With regard ta liquidity, the Company's policy is to ensure continuity of funding. At 31 December 2020, 85% (2019: £62%) of the
Company's borrowings {including bank overdrafts) were due to mature in more than one year. Based on the current outlock the
Company has sufficient funding in place to meet its future obligations,

) Capital risk
The Company's capital risk is determined by that of the Group. See note 19 to the Group financial statements.

10 Share capital

2020 2019
$m $m

Issued and fully paid
488,339,369 (2019; 684,939,369) ordinary shares of 42/;p each 41.1 40.9

The additional information required in relation to share capital is given in note 23 to the Group financial statements.

1" Share premium
2020 2018
$m $m
At1January and 31 December 639 639

The shares dllacated to the trust during the year were issued at par value, 43/; pence (2019 4%/; pence) and consequently there was
no credit to the share premivm account.
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Notes to the Company financial staterments continued

12 Retained earnings

Retained earnings are stated after deducting the investrment in own shares held by employee share trusts. Investments in own
shares represents the cost of 15,006,961 (2019: 13,678,914) of the Company's ordinary shares totalling $112.8m (2019: $10%1m).

The Company's toss for the financial year was $13.8m (2019 profit $20.5m).

The Company dees not have any employees other than the directors of the Company. Details of the directors’ remuneration are
provided in the Directors' Remuneration Report in the Group financial statements. The loss for the financial year is stated after
charging audit fees of $52,000 (2019: $61,000). Details of dividends paid and proposed are provided in note 7 to the Group
financial statements. Further details of share based charges are provided in note 22 to the Group financial statements.

13 Merger reserve
2020 2019
$m Sm
At 1 January 2,540.8 2,7%0.8
Transfer te retained earnings ) o - (250.0)
At 31 December 2,540.8 2.540.8

In Octeer 2017, 294,510,217 new shares were issued In relation to the acquisition of Amec Foster Wheeler Limited and $2,790.8m
was credited to the merger reserve. The merger reserve was initially considered unrealised on the basis it was represented by

the investment in Amec Foster Wheeler Limited and did not meet the definition of qualifying consideration under Tech G2/17BL
Guidance on realised and distributable profits under the Companies Act 2006.

In November 2019, the Company sold its investment in Amec Foster Wheeler Limited to John Wood Group Holdings Limited for
$2,815.2m in exchange for a promissory note. To the extent that the promissery note is settled by qualifying consideration, the
related portion of the merger reserve is considered realised.

In December 2019, John Wood Group Heldings Limited paid $250.0m to the Company in partial settlement of the promissory note.
The repayment represents qualifying consideration and as a result the Company transferred an equivalent portion of the merger
reserve to retained earnings.

14 Other reserves
Capital Capital
reduction redemption Hedging
reserve reserve reserve Total
$m $m $m &m
At 1 January 2019 and 1January 2020 881 439.7 10.4 538.2
Fair value gains - - - -
At 31 December 2019 and 2020 88.1 439.7 10.4 538.2

The capital reduction reserve was created following the Initial Public Offering in 2002 and is o distributable reserve. The copital
redemption reserve was created n 2011 as part of a return of cash to shareholders and is not a distributabie reserve.

15 Financial commitments and contingent liabilities

Where the Company enters into financial guarantee contracts in respect of its subsidiary companies, the Company considers these
to be insurance arrangements and accounts for them as such. In this respect, the Company treats the guarantee contract as a
contingent liabllity until such time as it becomes probable that the Company will be required to make a payment under the guarantee.

$200.0m of the Group's bilateral bank borrowings drawn down by an indirect subsidiary undertaking are guaranteed by the Company.

At 31 December 2020, the Company had contingent liabilities in respect of outstunding guarantees for performance bonds and
contracting arrangements given on behalf of its subsidiaries amounting to $810.0m (2019 $868.7m).
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Five year summary (unaudited)

- Financial statements

2020 2019* 2018 2017 2016
$m $m $m $m $m
Revenue 7,564.3 2,890.4 10,074.4 5,3%4.4 4,120.6
Adjusted EBITDA 630.4 855.4 693.8 4231 419.7
Depreciation (including joint ventures) (180.0) (182.0) [GER) (51.5) (56.3)
Armortisation (including joint ventures) (2277 (243.7) (248.8) (141.3) (104.3)
Nen-recurring items {including joint ventures) (247.3) (107.6) (191.3) (184.5) (154.%)
Net finance expense (including joint ventures) (119.2) (160.6) (119.93 (529} (25.8)
{Loss)/profit before taxation (i-n'cluding joint ventures) (143.8) 161.5 49.9 @ 78.4
Toxation (including joint ventures) (84.3) (88.7 075 {22.9) Ge)
(Loss)/profit for theyear (228.1) 72.8 (7.6) (30.0) 344
Equity attributable to owners of the parent 4,170.0 4,418.8 4,590.8 __4,960‘3 21952
Net debt excluding leases 1,014.3 1.424.0 1.813.2 1,596.1 331.4
Net debt/adjusted EBITDA 24 2.0 22 2.4 o8
Gearing ratio ) 25.3% 321% 33.0%  322% 15.1%
Interest cover ] ) 55 56 6.2 8.0 16.3
Diluted earnings per share (cents) (34.1) 10.5 (1.3) (7.4) 73
Adjusted diluted earnings per share (cents) 23.2 46.0 46.6 42.9 53,5
Dividend per share (cents) - 35.3 350 343 33.3
Dividend cover - 13 13 13 16
*the 2079 balance sheet has been restated to correct differences identified on the adoption of IFRS 16 on 1 January 2019,
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