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Highlights

Strategic report . Governance :

Financial staterments

Earnings growth, margin improvement and strong
cash generation. Portfolio optimisation supports
strategic positioning for opportunities in energy
transition and sustainable infrastructure.

Revenue’

$2.890m

(2078 $10,014m)
¥ 1.2%

Profit/{loss) for the period

$73m

(2018: $(8Ym}
rnovement: n/a

Adjusted EBITDA?

$855m

(2018; $6%94m)
movernent: n/a?

Adjusted EBITDA margin

8.6%

(2018: 6.996)

Basic EPS

’]O7 cents

{2018: (1.3) cents)
movement: n/a

Adjusted diluted EPS’

46. O cents

(2018: 446.46 cents)

rmovement: nfa? V¥ 1.3%
Adjusted EBITDA Teotal
(on a like for like basis)? dividend

$704m

(2078: $668m)
A 5.4%

35.3 cents

(2018: 35.0 cents)
A 0.9%

Adjusted EBITDA margin
{on a like for like basis)?

/1%

(2018: 6.7%)

Net debt
excluding leases*

$1.424m

(2018: $1.513m)

A 0.4% ¥ 5.9%
Operating profit before Order
exceptional items? book?

$L4 1 m

(2018: $357m)
A 15.1%

£7.898m

(2018: $8,524m)
¥ 7.3%

Operating profit

$303m-

(2018: $165m)
A 83.6%

Financial performance

+ Revenue of $9.9bn reflacts generally robust octivity across
energy and built environment markets

+ Adjusted EBITOA of $855m and operating profit before
exceptionals of $411m in line with guidance ond expectations

- Growth in like for like adjusted EBITDAS of 5%; led by ASEAAA
and E&IS and the delivery of cost synergies of c$60m

+ Profit for the period of $73m benefitting from significant
reduction in exceptional items {net of tax) fram $183m Lo
$127m. Exceptional costs include a $46m provision in respect
of certain regulatory investigation settfernents

- Adjusted diluted earnings per share {AEPS) of 46.0¢
down 1.3%

+ Strong cash conversion of 26% reduced net debt excluding
leases to $71.42bn (2018: $1.51bn). (Net debt excluding leases :
adjusted EBITDA pre IFRS 16 of 2.0x%)

» Disposal of nuclear and industrial services businesses

completed in Q12020 generaoted proceeds of ¢$430m

delivering target leverage of 1.5x on a proforma basis?®

Proposed final dividend of 23.9¢, total dividend of 35.3¢c up 1%

in line with progressive dividend policy

Outlook for 2020

« QOrder book of $7.9bns reflacts our short cycle medel, the work
off of legacy fixed price work as the portfolic is de-risked ond
enhanced tender governance. Current visibility typical for this
point in the year with c60% of forecost revenue covered by
order book, of which ¢75% is reimbursable

« Existing forecasts and order book support modest
underlying revenue growth and growth in underlying EBITDA,
underpinned by margin improvements, as set out in our
Jonuary trading update

+ Existing forecast for cash generation in 2020 anticipates
fower provisions mavements, and reductions in known
exceptional iterns and capex. Timing of any settlement of
regulatory items is uncertain oithough it is passible that it
could be in 2020. Benefit of maintained focus on working
capitol monggement likely to be more than offset by current
expectation of an unwind of advances on EPC projects
received in 2019

Recent impacts of Covid-19, the substantial reduction in oil
price and actions we will take to mitigate not reflected in
existing forecasts; too early to quantify. No materiaf impact
to date from Covid-19. Proven track record of leveraging our
flexible, asset light model in response to changing market
conditions and over the last 5 years we have diversified end
markets; upstream/midstream oil and gos represents only
35% of revenue

. Looking further ahead, well positioned for growth
opportunities presented by trends in energy tronsition and
sustainable infrastructure, with a unique ronge of capobilities
and breadth of clients and markets

See detailed footnotes on poge 17
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Strategic report

At a glance

Wood is a global leader in consulting,
projects and operations solutions in
energy and the built environment.

Qur consultancy offering provides innovative solutions needed to solve our clients' biggest challenges.
Our value-added projects and operations offerings help unlock and de-risk client projects, increase
production, improve efficiency, reduce costs and extend asset life.

60+ 400+ 160+ <c$10bn 55,000+

countries offices year history revenue employees
Qur service defined Three service lines:
operating model
We have an aptimised
operating model that is ] . .
service defined. We deliver _ Operations )
three principal services: '
- Consulting
- Projects ‘
. Operations Two end markets:

Across two brood end markets:
- Energy

- Built environment

We believe this service defined
operating model is highly
‘ Energy Built
environment

efficient, aligns to our clients'
requirements and provides
significant opportunities for :
pull-through sales and cross
selling.

i

End market breakdown:

Internally we are aligned into

two broad reporting business
. . - Energy: c85%

groupings. Our projects and . 15% ’ . .

operations service lines are ‘ _ O Upstream/midstream ¢35%

managed in Asset Solutions

and our consulting offering

35% ® Downstream & chemicals c25%

25% O Other energy c25%

is managed in Technical :
Consulting Solutions : A Built environment: c15%
' 25%
Find out more obout cur business ot: @ Find out more about aur markets ot:
woodplc.com/ataglance . woodplc.com/sectors

02 John Wood Group PLC Annual Report ond Accounts 2019



Strategic report Governance

Our erganisational structure

Financial statements

Asset Solutions (AS)

Provides projects and operations services across
the life cycle ranging from initial feasibility

and design, through construction, operation,
maintenance and decommissioning. AS is split into
two regional business groupings; Americas (ASA)
and Europe, Africa, Asia & Australia (ASEAAA).

Revenue:

$7.0 bn

<70%

Technical Consulting Solutions (TCS)

Providing the innovative thinking and delivery
excellence needed to maximise value at every
stage of the asset life cycle. In Q4 2019 our
Specialist Technical Solutions (STS) and
Environment & Infrastructure Solutions (E&IS)
business units were combined to create TCS.

Revenue:

$2.80n Q

Key services:

Projects Operations

Project management & delivery Asset optimisation

Engineering design Modificotions

Construction Maintenance

End market breakdown:

5% Energy: ¢$5%

___&‘ @ Upstream/midstream c50%

c15% c50% @ Downstream & chernicals ¢30%
© Other energy c15%

c30% Built environment: ¢5%

ASA ASEAAA

Read more on page 18 Read more on poge 19

Revenue

$3.1 bn

Revenue

$3.9 bn

Service breckdown

c40% ‘

Service breakdown

‘ ©c25%

® Projects ® Operations

c75%

c60%

Key services:

Consulting
Specialist engineering
Infrastructure developrnent

Environmental consulting

End market breakdown:

ci5%

‘ 5% @ Downstream & chemicals ¢5%
© Other energy c30%

Energy: ¢50%
® Upstream/midstream c15%

c50%
c3-0%, Built environment: ¢c50%

TCS

Reud more on page 20

Revenue

$2.8 bn

Service breakdown

100%

® Consulting

John Wood Group PLC Annual Raport and Accounts 2019
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Strategic report

Qur business model

We create value by delivering differentiated consulting, projects
and operations solutions throughout the asset life cycle in
energy and the built environment. Our clearly defined purpose
and strategy, underpinned by our culture, is fundamental to
sustaining value over the longer-term.

Inputs

Performance driven and
innevative solutions

Talented, flexible
and motivated workforce

@ See poge 38

Operating structure
optimised for sustainability,
cross-service line
opportunities and

future growth

See poge 02

Efficient capital
structure and allocation

Flexible commercial
model with o balanced
risk oppetite

Robust risk governance
and operations assurance
policies and processes

Sustainability strategy
aligned with UN goals

See poge 15

Our strategy is to create o premium, differentioted, higher
margin consulting, projects and operations solutions business

Four primary trends shape our markets ond drive our strategy. Qur capobilities
are levered to structural growth in energy transition and sustainable
infrastructure and aligned te the increasing role of digital & technology and the
requirement to develop the necessary future skills.

Sustainable
infrastructure
development

Capabilities to solve
the challenges of
rapid urbanisation

Energy
transition

Services oligned

ta the transition
to alternative
energy sources and
decarbonisotion

Our purpose
To create a
sustainable
future for energy
ond the built
environment

Digital &
technology

Utilising the increosed
role of technology to
enhance the delivery

of our technicat
capabilities

Future
skills
Investing in agile and
digitally connected
teams to occelerate
value for Wood and
our clients

Our five medium-term priorities:

(1 © ©

Optimise and Rationalisation
stondardise service and positioning of
delivery model to portfelie to optimise
achieve exceptional our service and
execution market mix aligned

to our strategic
o 5/

objectives
Improved risk/
reward on contracts
in line with balanced
risk oppetite

Targeting margin
improvement to
accelerate growth

Technology
differentiation
through internol R&D,
strotegic partnerships
and scoleable solutions

04 John Weed Group PLC Annual Report and Accounts 2019
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Strategic report Governance

Financial statements

Our culture

Our vision

inspire with ingenuity,
partner with agility,
create new possibilities...

Qur values Our behaviours
Care Listen up
Commitment Lift others up
Courage Stand up

Speak up

Team up

Don't give up

o) To find out more visit:

woodple.com/fvalues

3

1 Creating value through our differentioted model

Our strategic enablers:

Agile teams

i We deploy our most talented
people with agility to deliver the
right solutions now and in the
future, Qur ability to adapt keeps
us relevant and offers great
opportunities for our people.

Exceptional execution

We are differentiated by our shared
commitment to consistently delivering
exceptionol outcomes thot add value
and build trust. We have around 0%
repeat business and have developed
leading market positions from our
long track record of delivering safe
ond best in class projects.

Commercial acumen

We employ an osset light, flexible
madel allowing us to respond quickly
to changes in market conditions and
allocate capital where it impocts
maost, Qur contracting structures
are largely reimbursable with

a range of specific contracting
structures to align with dient needs
within our measured risk appetite.
We have a broad client base with

a wide mix across sectors giving us
low client dependency.

B e I e T

Technolegical advantage

We deliver greater efficiencies
and create new solutions through
combining our unigue know-how
with leading-edge, enabling
technology. We provide solutions
to some of the warld's most
complex projects ond drow en our
extensive expertise and know how
to bring new perspectives on the
challenges these projects present.

Value outputs

For investors

» Share price appreciation and
progressive dividend pelicy

+ Reduced cyclicality through
brood industry exposure

Total dividend

3 5 3 cents per share

For employees

Rewarding coreers ond focus on
retention

Employees

55000+

Read more on poge 28

Far clients

+ Delivery of predictable
project outcomes

- Global reoch with balanced
portfolio of long-term
partner relationships with
clients

Leading technical services
and smarter, more
sustainable solutions

- Track record on industry
leading projects

For communities

Significant contribution to local
employment and communities

Employee fundraising matched

cE200,000

Read more on page 42

John Wood Group PLC Annual Report and Accounts 2019
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Strategic report

Innovative solutions for the energy transition

{?@ﬁ@
pro;ect

In 2019 we were
awarded a multi-million
dollar contract by

Oil and Gas Climate
Initiative (OGCI) to
provide conceptual
engineering for its gas
power and industrial
carbon capture
conceptual design
work.

OGClis a voluntary CECQ-led initiative
made up of 13 cil and gas componies,
taking practical actions on climote
change by investing in technologies

and processes that have the potential
to significontly reduce greenhouse gos
emissions. This project aims to be the
first fuli-chain carbon copture, transport
and storage project in the UK, and once
complete, will establish best practice for
carbon capture within the UK's highest
CO2 emitting industries.

Our scope covers complete engineering
and concept design work for a

full-scale 750MW gas power plant

with corbon capture of over 20% of
emissions. We are drawing on our over 15
years' experience in carbon capture and
storage projects for clients and leading
industry bodies whilst leveraging our
global expertise in consulting, process

technology, pipelines and capital projects.

Being at the forefront of this industry-
led project demonstrates aur ongoing
commitment to mitigoting climate
change and strengthens cur position
as a leader in energy transition, from
generation, storage, transmission,
delivery, consumption, to related
environmental and social impacts.

0s John Weod Group PLC Annual Report and Accounts 20719

Key facts:

’fst

project of its kind in the UK

Q0%+

carbon emissions capture

13

oil & gas majors investing
in the initiative
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Governance

Sustainable
infrastructure
development

Assessing the
environmental
and sustainability

aspects of major

infrastructure
projects

Wood has provided
environmental
consultancy solutions
related to the proposed
expansion of Heathrow
Airport, currently one
of the UK's largest
infrastructure projects.
Once the expansion of
the airport is complete,
it will be capable

of serving 260,000
additional flights and
an extra 50 millicn
passengers per annum.

Financial statements

Qur scope includes assessing the
environmental impacts of the
expansion on noise pollution, air
quality, waste generation and
groundwater, whilst alsc improving the
operational efficiency of the dirport.
Over the course of the project, we

wili deliver engineering survays that
will assess more than 1,000 individual
locatians, as well as provide river and

flood engineering and airfield drainage.

Our services are focused on ensuring
thot the design, build and operation

of the airport can be executed in the
most environmentally sustcinable

way. Our copabilities, experience and
solution-based approach to sclving
complex environmental chollenges give
us a leading position to support major
transport infrastructure projects of
this noture.

Key facts:

Lorgest environmental
project in the UK

1,000

individual locations for
environmental assessment

£ 27 on o

estimated economic benefit

John Wood Group PLC Annual Report and Accounts 2019 Q7




Strategic report

Effective engagement with our stakeholders

In order to successfully deliver our strategy and create value for our
stakeholders it is important to understand what matters to them.

Understanding cur stakeholders wilt only be achieved by building strong, constructive relationships end through reguiar
engagement. We welcome the different perspectives our diverse stakeholders, who often represent competing interests,

bring to our decision making ot both executive and Board level.

Employees

Qur employees are fundamental to the delivery of Wood's
services and therefore to the fong-term success of the business.
It is important to develop our employees and keep them
engaged and motivoted. We engaoge with our workforce so
that we can understond and address areas where we need to
improve to ensure we deliver rewarding careers ond retain our
talented people.

How we engage
We discuss our workforce engagement activities on page 38.

Areas of engagement and outcomes
The Company has an all employee global survey to ask what we
do well and what could be done better.

The Company has established a Listening Group Network
{LGN3} with meetings, attended by non-executive directors
and members of the Executive Leadership Team (ELT), held
throughout the year.

Employee survey and Listening Group Network

Feedback from the employee survey and views from the LGN
are reported te the Board to ensure their perspective is heard;
strengthening the ‘ernployee voice' in the boardroom, with

ony actions implemented to address the points raised. More
inforrmation describing the LGN and outcormes con be found on
poge 39.

Board engegement with leaders & high potential employees

The Board holds dinners with members of the wider leadership
team, beyond ELT level, as well as with high performing
employees. These sessions allow the Board to understand the
views of and issues faced by the leadership team so that they can
be factored into the Boord's decision making. Meeting with high
performing employees provides the opportunity to engage with
employees on the issues that matter to them whilst also giving the
Board oversight of the talent pipeline for the purposes of senior
management succession planning.

Divestment of the nuclear business

During the sale of the nuclear business the Board recagnised
that careful communication with employees was very
important. Employees who were potentially directly affected
were kept informed through staff briefings in all nuclear offices,
To ensure the wider workforce was informed and to manage
the impoct on Wood's culture, a dedicoted intranet page was
crected and regularly updated with Q&A and other documents
and guidance.

og John Wood Greup PLC Annual Report and Accounts 2019

Clients

The Coempany's long-term success is underpinned by our clients
and the delivery of predictable project outcomes that are
aligned to cur clients’ requirements. To deliver a great service,
we listen to our clients to make sure we are leveraging our scale,
global reach and technical depth.

How we engage

Client engaogements are managed through our structured
Client Management Framework (CMF) by dedicated cccount
managers with specific account planning and objectives. The
Chief Executive, members of the ELT and other senior leaders
participate in annual client executive steering/sponscr sessions.

Our primary focus is:

- Safe and predictable cutcomes

Enduring relationships underpinned with trust and
performance

Delivering sustainable and digitally enabled sclutions

Areas of engagement and outcomes

Client engogement sessions cover a broad range of topics such
as: sofety, delivery performance, update on strategic themes,
leadership and portfolio updates, long-term project review, and
exploring opportunities to jointly raise delivery outcomes and
ca-create value add solutions. These engagements are a unique
opportunity for Woaod to listen te clients and vice versa.

Client feedback helps us to continually improve cur
nerformance. The insight from client engogement helps to
inform Company operatienal, business development and
long-term strategic direction.

Divestment of the nuclear business

During the sole of the nuclear business and the creation of TCS,
clients were kept informed and cancerns were fed back to the
leadership for consideration.



Strotegic report Governance Financiai stotements

Investors & Lenders

It is important that our investers have confidence in the
Company, how it is managed, and in its strategic ebjectives, to
ensure that we have a stable, long-term shareholder base.

By providing vpdates on our strategy and perfermance we can
aid investor understanding and gain an insight to their priorities.
The Company's long-term success is also dependent on its good
relationship with its lenders and their continued willingness to lend.

How we engage

We have an octive investor relations programme lad by the
Chief Executive and Group CFC and supported by the Investor
Relations team. Our main engagement activities include:

Meetings with investors around the interim and full year results
+ Investor roadshows
« Investor days and presentations
+ Ad hoc colls or meetings with investors
« Meetings with the Chair of the Boord ground the AGM

+ Meetings with Chairs of the Committees of the Board,
particularly the Chair of the Remuneration Commiittee

With our lenders g mixture of formal and infermal meetings
and prasentations are held. Key topics include financial
performance, strategy and risk management. Lenders are kept
up to date with financial performance and have the opportunity
to ask further questions.

Areas of engogement and cutcomes

In addition to routine engogement on financial performonce,
strategy delivery ond governance, during 2019 we undertook
engagement with investors on certain specific matters as
detailed below together with the resulting cutcormes and actions.

Capital markets presentaticn

We gave a presentation to investors and onalysts on Wood's
strategic direction over the medium-term and the macro trends
and key growth drivers in its addressable markets that will shape
the business, together with the Company's financial priorities.
Investors have an understanding of Wood's clear strategic direction
ond growth drivers in the medium-term together with the
Group's capital allocation pricrities and earnings growth target.

Chair succession planning

Investors expressed interest in the succession plans following
changes to the Governance Code that requires that the
Chair's tenure does not exceed 9 yeors. Investors’ views were
considered, from these discussions and following a review of
internol and external candidates, the Nemination Committee
determined that an internal appointment weuld be in the best
interests of the Company,

Director remuneration

In May 2019 the Chair of the Board and the Chair of the
Remuneration Committee engoged with investors on the
application of the remuneration policy, particuterly in relation
to the proposol to award LTIPs at exceptional levels in 2019,

In response to investor feedback the Remuneration Committee
took the decision to cancel LTIP awacrds at exceptionel levels
and revert to previous participation levels.

Environment

Further information on cur envirenmental performance and
ongoing strategy is contained in our annual sustainability
report which is available at: woodple.com/sustainability

Managing, protecting and enhancing our environment
is imperative to the sustainability of our business and
the stondards we set and help shape the performance,
profitability and the reputation of the Company.

How we engage

We engage with regulatory and industry bedies,
shareholders, banks & lenders, and clients. Qur integrated
HSSEA management system provides the fromework for
how we manage environmental risks and how we align our
business to 15014001:2015.

Areas of engagement and outcomes

We engage with regulators throughout the jurisdictions

we operate in to ensure a close warking relationship on

our projects related to operational permits ond licences,
greenhouse gas emissions, discharges and waste
management. Engogement ensures best practice and learning
is shared ond embedded into the projects we undertake.

We participate in the onnual voluntary Carbon Disclosure
Project (CDP) questionnaire. Our involvement in the scheme
allows us to benchmark our performance against that of our
industry peers and globol business community.

We centinue to partner with 100 Resilient Cities (100RC), a
global programme aimed at providing urban centres around
the world with access to innovotive tools thot allow them

to better plan for potentially destructive weather events.
Through our work with 100RC we have been able to provide
safe and sustoinable project solutions around the globe that
not only secure work contracts but provide a platform to
best utilise our sustainobility and climate resilience expertise.

John Waood Greup PLC Annual Report and Accounts 2019
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Strategic report | Effective engagement with our stakeholders

Community

Qur activities put us at the heart of locol communities and we
recognise thot by actively supporting our lacal communities we:

- Develop closer ties bosed on mutual respect,
trust and understanding

- Bring long-term sustainability to the locations

where we do business
Form lasting relationships with local communities

How we engage
We have taken a three-tiered approach to community
engagement:

1. Supporting employee personaol cheice charities

2. Uniting our business behind one global cause that
demonstrates we are stronger together

3. Volunteering to support our cormmunities at a local level

Areas of engagement and outcomes

We recognise that our employees are best placed to understand
the needs of the communities we operate in and we support
their volunteering efforts to benefit local communities. Details
on the outcome of community activities are on pages 42 to 44.

Suppliers

Our suppliers are fundamental to our ability to deliver services
to our clients sofely, on time, within budget and to the quality
standards we and our clients expect.

How we engage

Relationships with suppliers are developed at all levels within
the arganisation through daily business cctivities and regular
meetings, however we engoge in Supplier Relationship
Management {(SEM} with our strategic suppliers.

Areas of engagement ond outcomes

We review o number of KPls/performance measures (e.g.

HSSE incidents, quality, delivery, spend) as well as utilising due
diligence to identify risks and work with our suppliers to close
any gaps. We discuss matters including performance issues,
training and innovations and upcoming projects to help us align
business goals. In 2020, our environmentel incident reporting
system will include additional fields to gather information

on equipment failure to ollow issues to be addressed with
supphers. )

10 John Woed Group PLC Annucl Report and Accounts 2012

Pension plans: Current & Deferred
Workfarce and Pensioners

We are committed to offering our workfarce suitable
retirement plans, where appropriote. We engoge with those
who are currently employed to enable them to understand the
range of offering and make the right choices.

In the UK, the Trustee of the pension planis responsible for
engagement with members. [n the USA and Canado the
Benefits Cemmittee is responsible for engagement with
members through the centralised Benefit Deportment.

How we engage

In the UK, USA and Canoda we proactively engage with

new employees at the point of hire detailing the retirement
savings options available to them. Engogement is proactive via
dedicated portals.

In the UK, we have member nominated trustees who represent
current, deferred and retired members. These are voted on

by participants in the pension plan. The company also hes
company nominated trustees. The Trustee is responsible for
detailed cornmunications with its members. The compaony works
with the Trustee to ensure communications are appropriate

and relevent. In the USA and Cenada we have 401k committees
who meet quarterly.

The Company is responsible for engaging with the 407k
committees and UK Trustee on cormpany motters which may
impact the retirement plans e.g. financial performance and
structural changes.

Areas of engagement and cutcomes

iIssues raised by the Trustee and Commmittees are carefully
considered by the executive leadership and referred to the
Board as appropriate. This ensures better understanding and
alignment of Compaony and Trustee/committee objectives. The
Trustee and the 401k committees are proactively updated by
the Company on company performance.

The UK pension Trustee was consulted during the negotiations
for the sale of the nuclear business in the UK to assess the
impact on the Company's ability to support the defined benefit
plan. This resulted in additional contingent protection being put
in place.

UK employees moved into a merged defined contribution plan
in April 2019 with lower charges and improved administration to
harmonise UK defined contribution pension provision.



Strotegic report Governance

Qur principal decisions

We define principal decisions as both those that
are material to the Group but also those that are
significant to any of our key stakeholder groups.

Understanding what matters to

our stokeholders is on important
part of our ptanning and decision
making and we consider these
stakeholder priorities alongside our
own assessments. In making the
foliowing principat decisions the Board
caonsidered the outcome from its
stakeholder engogement as well as
the need to maintain a reputation for
high standords of business conduct
and the need to act fairly between
members as o whaole.

@ For details how we estahlish ond
define our key stokeholders groups
see poges 0B to 09

Dividend Policy oand Payment

The Board considers the dividend
to be an important component of
shareholder return and as such has
a progressive policy which takes
into account future cashflows

ond earnings. The dividend policy
was discussed at Board meetings
throughout the yeor and regular
shoreholder engogement was
undertoken.

The Beard is cognisant that
dividend policy decisions can have
on impact on the future prospects
of the business and the Board
considered the likely long-term
consequences of the policy. Meeting
shoreholder dividend expectotions
is a high priority as it supports the
business growth strategy.

For the year 2019, and in accordance
with the dividend policy, aninterim
dividend of 11.4 cents per share was
paid in September 2012 and the
Boord has recormmended a final
poyment for the year of 239 cents
per share. This results in a total
distribution of 35.3 cents compared
to 35.0 cents in 2018.

Creation of Technical
Consulting Solutions division

In support of Wood's medium-term
strategy to create a higher margin
consulting, projects and operations
solutions company, the Board
determined that cormbining the E&IS
and STS business units would better
position Wood's premium margin,
high value consuiting offering with
clients. We announced the creation of
Technical Consulting Soluticns (TCS) in
November 2019 which combines these
business units.

In its decision making the Board
considered the impact of this on external
stokeholders. It was clear that client
requirements are evolving and the Board
considered that the creation of TCS
would benefit clients as they increasingly
lock to work with consultants and
advisors who bring innovation to their
capital projects and management of
their operationat assets.

The Boord olso concluded that the
creation of TCS could generate improved
returns for investors due to increased
oppartunities for cross selling of Wood's
services and the delivery of greater
efficiency and approximately $30m of
cost synergies expected to be delivered
over two years from the formation.

The formation of TCS was widely
communicated across the workforce
with dedicated space on the stoff
intranet with Q&A documents, ensuring
all employees were oware of the reasans
for and benefits of the combination.
Post-implementation, the staff

intranet was kept updated with further
informotion and guidance. Any short-
term negative impacts were mitigoted
by careful interncl and external design
planning for the change with good
communications and cooperation easing
the traonsition.

Financial stotements

Divestment of
nuclear business

In August 2019 we announced

the sale of our nuclear business,
conditional upon, among other
things, Competition ond Markets
Authority clearance. The decision
to divest the nuclear business wos
taken after careful considerotion
of the best waoy to support its
clients and stakeholders over

the long-term, whilst oligning to
Wood's medium-term strategic
priorities and delivering a
significont step towards achieving
our target leverage poficy.

The Board determined that the
sale of the nuclear business would
promote the long-term success of
the Group as a whele ond would
occcelerate progress towards
torget leveroge of 1.5x net debt to
adjusted EBITDA.

Furthermore, the Board believes
divesting the nuclear busingss to
a purchaser who is committed to
investing in its business assets,
infrastructure, and employees
would be in the best interests of
the nuclear business,

The possibility of divestments
generally and their potential to
accelerate achievernent of the
Group's target leverage policy had
been highlighted in updates to and
discussions with investors and was
met with genercl support.

Stoff briefings were held in alt
nucleor offices, led by a member
af the wider ieadership team and
a dedicoted page was created
on the staff intranet with Q&A,
documents and guidance. This
poge was updated regularly to
ensure employeess are aware

of the potential impoct of the
dispesal. Coreful planning and
communication to employees wos
also impeortant for manoging the
impoct on Wood's culture.

Clients were consulted and kept
informed and concerns were fed
back to the leadership teom.

John Wood Group PLC Annual Report and Accounts 2019
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Key performance indicators

To help the Group assess its performance, our leadership
team sets KPI targets and monitors and assesses
performance against these targets on a regular basis.

Safety:_

Total recordable case frequency (TRCF)
per 200,000 manhours

Financial*:

. Adjusted EBITDA margin
%

We aim to deliver the highest
stondards of health and safety. Total
recordaoble cose frequency is the total
of lost work cases, restricted work
cases and medical treatment cases,
per 200,000 man hours.

Lost work case frequency (LWCF)
per 200,000 maonhours

Lost work case frequency measures lost
work cases per 20C,000 man hours.

Qur TRCF and LWCF performance
remained in line with 2018 against the
backdrop of an increase in the proportion
of total manhours from field and craft
operations which have greater exposure
to hazord. In addition, total injuries
reduced by 109 cases overall.

For more information on
our sofety performance
see pages 27 to 28

*Financiol KPis include a full year contribution

from Amec Foster Wheeler (AFW) in 2018 and
n 2U17 include the contributlon from AFW for
the period & Octoher to 31 December 2017,

Adjusted EBITDA margin demonstrates
our ability to convert revenue into

profit before exceptional items. In line
with the simplification of our reporting
rnetrics adjusted EBITDA replaces
adjusted EBITA os our profit KPI. Prior
year comparitives have been restated to
reflect the new measure.

Adjusted EBITDA margin increased in the
year due to the positive impact of IFRS 14
together with the benefit of cost synergy
delivery and organic growth which was
partly offset by cost overruns on projects
in ASA and increased costs reloted to
asbestos and foreign exchange.

. Adjusted diluted EP5 (AEPS)
cents

Adjusted diluted EPS represents
earnings before exceptional items and
amortisation relating to acquisitions, net
of tax, divided by the weighted average
number of shares during the year.

AEPS reduced slightly in the year due
to small increases in finance costs and
software amortisation.

‘ Dividend per ordinary share

i cents

:

The share of AEPS distributed to
shareholiders. Dividend per shere
increased by 1% in line with our
progressive dividend policy, which takes
into account cash flows and earnings.
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Cash conversion
%

The cash conversion ratio is post working
capital cash flow divided by adjusted
EBITDA. This measures cur cbility to
canvert underlying earnings into cash.

Although slightly lower than 2018,

cash conversion was strong in 2079 at
96% driven by a working copital inflow,
which reflects our continued focus an
waorking capital initiatives, the benefit of
advance payments relating to ASA and
a reduction in exceptional costs.

5y For further detail on the factors
that can offect cash conversion
see poge 24

Net debt: adjusted EBITDA ratio
times

The net debt: adjusted EBITDA rotio
measures our ability to service our debt.
For the purposes of the ratio net debt

is stated excluding liobilities related to
leases {including those recognised under
IFRS 16). Adjusted EBITDA is stated
before the impact of IFRS 16,

The net debt to adjusted EBITDA ratio
reduced in the year as a result of strong
cash performance. The disposals of

our nuclear and industricl services
businesses in @1 2020 have accelerated
our progress towards our target leverage
of 1.5x. Adjusting for the disposals, on a
proforma, pre-1FRS 16 basis we have now
ochieved our target leverage.

For more information on
our finoncial parfermance
see poges 21to 25
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Chair's statement

Roy A Franklin C"P?Gir /

Wood began the new strategic eycle in 2019 with a strong
operational platform positioned with the right capabilities and
end market exposures. The Board oversaw the development of
a strategy which will run to 2023 to unlack and deliver longer
term growth from a premium, differentiated, higher margin
business aligned with the emerging trends in energy transition
and sustainable infrastructure. The strategy wos rolled out in
the fourth quarter through extensive internal communication
and a capital markets event.

During the year the Boerd supported the executive and
leadership teom as they defivered against the commitment
to further deleverage the business. Significant work was also
undertaken to optirmise Woaod's operating modef, creating

a dedicated consulting offering in TCS and agreeing the
disposaol of Woed’s nuclear and industrial services activities
hoth of which completed in the first quarter of 2020,

The full year results reflect the strong operational and
fincnciol forus of the leadership team. Adjusted EBITDA grew
5% on a like for like basis. Strong operational cash generation
delivered o reduction in net debt and supported ¢ small
increase in the dividend.

Wood remains cornmitted to its progressive dividend policy
which takes into account future cashflows and ecrnings. This
is a key foundation of the Wood investment case which hos
been sustoined through the challenging conditions in our core
markets over the last few years. The Board has recormmended
a final dividend of 239 cents per share, which makes o total
distribution for the year of 35.3 cents, representing on increase
of 1% on the total distribytion for 2018.

Governonce Financial statements

“In 2019 the Board oversaw the
development of a strategy to
create a premium, differentiated,
higher margin business aligned
to emerging trends in energy
transition and sustainable
infrastructure.”

In a world where environmental concerns have moved
swiftly to the top of the global agenda, the future will be
very different from the post. Wood's sustainability strotegy
is fundameantal to the long-term success of the business

and is aligned to the UN Sustainoble Development Goals.

In addition, decisive action taken aver recent years has
ensured Wood is well placed to be part of the solution to
these chaollenges with a business strategy focused on helping
to secure the energy transition and deliver sustainable
infrastructure solutions. This will be supported by a continued
focus on rmargin improvement, execution excellence and
portfolio optimisation in 2020. Looking further ahead, there
is a positive medium term outlook for Wood's end markets
ond the Board is confident in the leadership teams’ ability to
deliver orgaonic and acquisition led growth.

Roy A Franklin
Chair
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Chief Executive review

Robin Watson Chief Executive

14

“In 2019 we delivered earnings growth,
margin improvement and strong cash
generation which resulted in a reduction in
net debt. Qur strategy has driven decisive
action to align Wood with the significant
growth opportunities in energy transition
and sustainable infrastructure and we made
good progress on portfolio optimisation and
the repositioning of our consulting, project
and operations service offering in 2019.

The disposal of our nuclear and industrial
services businesses generated proceeds of
c$430m in Q12020 and accelerated progress
to target leverage. We are confident that
from this foundation we are building a
differentiated, premium, higher margin
business, supported by a continued focus on
margin improvement, execution excellence
and portfolio optimisation.”

Robin Watson
Chief Executive

John Wood Group PLC Annual Report ond Accounts 2019

Overview

During 2019 we retoined our strong
strategic and financial focus. This is
reflected in the progress made on
optimising our operating platform while
delivering eornings growth, EBITCA
margin improvement and strong cosh
generation. We also outlined a strategy
to create a premium, differentiated,
higher margin business with an

enduring moarket position aligned to

the opportunities presented by energy
transition and sustainable infrastructure.
This strategy will run to 2023 and builds
on actions taken over the last four years
to position Wood as a flexible, asset light
business with the right mix of capability
and end market exposure ahead of ¢
significant generational chonge. We have
clready made good progress against

our strategic objectives with the delivery
of margin improvement, progress on
portfolio optimisation and o reduction in
our project risk profile whilst also taking
steps to deliver further efficiency savings.
We are entering 2020 with o unique
range of capabilities and an optimal
service offering in consulting, projects
and operations in enargy and the built
environment.

Financiol delivery: earnings growth,
margin improvement and cash
generation

In the lost strategic cycle we laid

strong financial foundations as we
improved praject risk gavernance,
delivered synergies, reduced the level

of exceptional costs ond structurally
improved working capital management.

Qur 2019 full year results reflect this
focus and agility, demonstrating cdjusted
EBITDA growth of 5% and 40 bps
adjusted EBITDA margin improvement,
both on a like far like basis, good growth
in operating profit which is up 15% and
strong operational cash genearation.

We in¢creased the dividend by 1% in line
with our progressive dividend policy
and delivered a reduction in net debt
excluding leases of $8%m, further
strengthening cur balance sheet.
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Future Ready Now: creating a
premium, differentiated, higher
margin business s

We have redefined the shape of our
business for the opportunities presented
by the emerging trends in energy

transition and sustainable infrastructure.

In the fourth quarter of 2019, we
brought together the capabilities of STS
and E&4S into o more efficient, global,
industry leading consufting offering.
Technical Consulting Solutions (TCS)is g
premiurm EBITOA margin business with
significant cross selling opportunities
and delivers consulting-led solutions
against a backdrop of increasing
envirenmenteal focus, the evolving
energy transition, and public demand
for sustoinoble infrostructure. The
combination will also deliver cperational
afficiencies of over $30m within two
years of the formation of TCS.

The disposals of our nuclear and
industrial services octivities, completed
in early 2020, reffect our focus on
differentiated, higher margin octivities
with compeliing structural growth
potential. Net proceeds of c$430m were
received in Q1 2020 ond accelerate cur
progress towards our target leverage.
Net debt excluding leoses to odjusted
EBITDA pre iIFRS 16 isc15x ona
proforma bastis,

Improved safety performance

and focus on sustainability

Our focus on safety is pararmount and
we maointained our strong performance
in 2019, with Totol Recordable Case
Frequency (TRCF) and Lost Work Case
Frequency (LWCF) both in line with 2018,

Sustainability is at the heart of our
opproach to running our business

and executing our projects. We are

o signatory to the U.N's Sustainable
Development Goals (SDGs), actively
tracking our performance against them
and consider our strotegy and service
offering as an important enabler for the
energy transition and to meet the UN's
targets on climate change.

Priorities for 2020: Margin
improvement, execution excellence,
portfolic optimisation &
sustainability strategy

My leadership team hos four principal
areas of focus in 2020 aligned with
our strategic priorities:

Partfolic optimisation:

‘We will continue to refine our operating
model and dispose of activities which

do not meet our benchmarks on
profitobility or strotegic fit. This process
will suppert future investment as we look
to rebuild our bolt-on M&A opportunity
pipeline in 2020 with a principal fecus

on our consulting activities in the built
environment.

Margin improvement:

To achieve our strategic goal of 100bps
margin improverment by 2023, compared
to the 2019 margin of B.6%, we are
working on a number of initiatives.
These include further efficiency and cost
reduction measures including synergies
reloting to the formation of TCS,
continued emphasis on risk governance
to secure work ot the right rmargin,
remaining carmmmercially versatile whilst
clso better leveraging our differentiation
and technological advantoge to ensure
we are appropriately rewarded for the
value we Lreuly,

Execution excellence:

Achieving consistent, predictable,

best in cipss delivery across all projects
is key to maintaining long term business
and delivering lower earnings volatility.
We stort from o strong position ina
number of areas with an opportunity to
replicate delivery excelfence across our
business. Our unigue heritage gives us
brood capabilities and a strong track
record. Building on this by working

with our technalogy partners to creote
the best support eco-systern whilst
further differentiating our offering will
also support our margin improvernant
strategy.

Sustainobility strategy:

We have identified clear areas of

focus including safety performance,
environmental improvements and
maintaining appropriate governance
stondards. Aligned to these areas we are
working towards a number of objectives
to deliver measurcble improvements in
our sustainability performance including
reducing high potential safety incidents,
reducing corbon emissions, ensuring a
leading position in working conditions
and delivering active diversity and
inclusion programmes.

Financial statements

In summary, we have an enduring and
differenticted investment platform
based on an asset light, cash generotive
model which is supported by o
commercially versatile approach and a
measured risk appetite. The flexibility in
our operoting model enobles us to react
quickly to changing market conditions.
We have experienced no material impact
to date from Cowid-19 ond the broader
impoct of this, and the substantial
reduction in oil price, on clients’ existing
and new projects is as yet uncertain.

As such, it is too early to quantify the
potential impacts and also actions we
will take to mitigote them. We have o
proven track record of leveraging our
flexible, asset light model in response to
changing market conditions. In addition,
over the lost five years the Group has
diversified its end markets such that
upstream/midstreom oil and gas
represents only 35% of revenue.

We are strategically positioned for a
new future with the capaobilities to help
secure the energy tronsition ond deliver
sustainable infrastructure solutions.
We have leading market positions

thot enoble us to deliver the solutions
necessary to solve some of the world's
biggest challenges. With this model we
are able to attract premium waork, ot
the right margin, allowing vs to enhance
our profitability and grow; making for
an even more ottractive investment
propesition.
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Business review

Revenue®

(2018: $10,015m)
$ 9, 8 9 O m ¥ 1.2%
Adjusted EBITDA'?

$855

Adjusted EBITDA margin

8.6%

Adjusted EBITDA
(on a like for like basis)?

$704m

Adjusted EBITDA margin
(on a like for like basis)?

/1%

Operating profit before
exceptional items’

$411m
Operating profit

$303m

Profit/(loss) for the period

$ 7 3 - (20718: $(8)m)

moverment: nfa
Basic EPS

107 cents
Adjusted difuted EPS!

46 O . (2018: 466 cents)
. cents

¥ 1.3%
’l Total dividend

© 35.3 cents

(2018: $694m)

movernent: nfa?

(2018: 6:9%)

movernent: n/a?

(2018: $668m)
A 5.4%

(2018: 6.7%)
A 0.4%

(2018: $357m)
A 151%

2018: $165m)
A 836%

(2018: (1.3) cents)

movement: nfa

2018: 35.0 cents)
A 09%

Net debt excluding leases*
$a| 424 (2078: $1,513rm)
i m

V¥ 59%
Order book®

$7,898m

(2018: $8,524m)
V¥ 73%

Trading performance

Cur 2019 full year resuits demonstrote
earnings growth, adjusted EBITCA
margin improvement and strong
cperational cash generation, resulting in
q reduction in net debt.

Revenue of $9.9bn reflected generally
robust activity across energy and built
environment markets with growth in
ASA and solid activity levels in built
environment markets in E&IS within TCS
offset by lower revenues in ASEAAA and
reduced STS activity in TCS.

Adjusted EBITDA of $855m includes

the positive impact of $15Tm from the
cdoption of IFRS 16 in 2019. Like for like
adjusted EBITDA?, adjusted for disposals
executed in 20719, was up 5.4% from
$668m to $704m. This included the
delivery of cost synergies of $60m and
organic growth of around $55m led by
ASEAAA and E&IS. This was partly offset
by cast overruns of $53m on projectsin
ASA and increased costs of $26m relating
to asbestos and foreign exchange.

Operating profit before exceptional
items of $411m is stoted after
depreciation of $182m of which $128m
relates to the adoption of IFRS 16, end
amortisation of $244m (2018: $249m).

Profit for the period of $73m includes
the impact of significantly reduced
exceptional costs net of tax of $127m
{2018: $183m). These include $42m of
restructuring and integration costs and
o $446m provision in respect of reguiatory
investigation settlements.

Final dividend

Qur progressive dividend policy tokes into
account future cashflows and earnings.
The Board has recommended o final
dividend of 239 cents per share, which
makes a totol distribution for the yeor

of 353 cents, representing an increase

of 1% on the total distribution for 2018.
Dividend cover is 1,3 times (2018: 1.3x)
and we expect to build dividend cover
over the medium term.

Net debt and cashflow

Net debt excluding leases reduced to
$1.42bn at 31 December 2019. This
compares to net debt excluding lecses

ot 31 December 2018 of $1.51bn and
$1.77bn at 30 June 2019. The ratio of net
debt excluding leases to adjusted EBITDA
(pre IFRS 16) at 31 December 2019 was
2.0x (31 Decernber 2018: 2.2x).

Qur strong focus on operating cashflow
delivered better than anticipated cash
generation in the second half of the year
despite significant expenditure on legocy
projects.
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A working capital inflow in 2019 of
$204m (2018: $291m), together with
reduction in exceptional costs to $74m
(2018: $142m) contributed to cash
generation fram operations (excluding
the impoct of leeses) of $597m. Cosh
conversion, calculated as cash generated
from operations {excluding the impact

of leases) as ¢ percentage of adjusted
EBITDA (excluding JVs), was ?6%,
significantly ahead of our guidance of BO-
85%. This includes the impact of improved
cash collection $156m, a $128m cash
inflow from advanced poyments primarily
relating to the Americos and the effect of
the receivables facility which was drown
at $198m (30 June 2019: $192m and 31
December 2018: $154m).

We have made excellent progress with
our portfolio optimisation strotegy as
we focus on premium, differentiated,
higher margin activities. In @1 2020 we
completed the disposals of our industricl
services and nuclear businesses,
generating c$430m in proceeds.

This follows other recent successful
asset disposals including the Terra
Nova Technologies (TNT) materials
handling business in May 2019 for @
consideration of $43m. We are active
on other soles processes. The dispesals
have accelerated our progress towards
our target leverage. Adjusting for the
disposals, on a praforma, pre-IFR5 16
basis we have now achieved our target
leverage of 1.5x adjusted EBITDA.

Order book

We have madae significant progress on
improving the quality of our order book and
consistently applying our measured risk
appetite. Order book ot 31 December 2019
was $79bn (December 2018: $8.5bn), this
excludes amounts related ta the industrial
services and nuclear businesses disposed

in Q1 2020. Order book ot 31 December
2018 hos been restated on the same basis
and also excludes amounts related to TNT
and the AFW power machinery businesses,
both disposed in 2019. Around 75% of
order book is reimbursable (December
2018: 71%).

The reduction in order book of 7%
reflects the wark off of legacy fixed price
contracts as we de-risk our portfolio,

our enhanced tender governance and

our short cycle model. This reductionis
most evident in Asset Solutions Americas
where we are working off lorger
downstreom & chemicals projects.

With ¢$5.8bn of order book to be
delivered in 2020, ¢60% of farecast 2020
revenues are secured. This is typical for
our short cycle business model and is
slightly ohead of prior year.
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Update on regulatory
investigations

Discussions concerning possible
resolutions of the investigations by the
authorities in the US, Brozil and Scotlond
have progressed to the point where

the Group believes thot it is likely to be
cble to settle the relevant matters with
these authorities at an aggregate cost
of approximately $46m. This amount is
reflected as a provision in the financial
statements as described in note 20. The
Graup could also face further potential
civil and criminal consequences in relation
to the investigation by the SFO.

Outlook for 2020

Current visibility is typical for this

point in the year with 60% of 2020
forecast revenue supported by order
book. Existing forecosts and order book
support medest underlying revenue
growth and growth in underlying
EBYTDA, underpinned by margin
improverments, os set out in our January
trading update.

The recent impacts of Covid-19, the
substantial reduction in oil price and
actions we will take to mitigate are not
reflected in existing forecasts as it is too
early to quantify. We have experienced

no materiol impact to date from
Cowvid-1Y. We have proven truck record of
leveroging our flexible, asset light modelin
response to changing morket conditions.
In addition, over the last five years the
Group has diversified its end maorkets such
thut upstream/midstream oil and gas
represents only 35% of revenue.

Our existing forecast for cash generation
in 2020 onticipates lower provisians
movements, and reductions in known
exceptional items and capex. The timing
of any settlernent of regulatory items

is uncertain aithough it is possible that
it could be in 2020. The benefit of our
maintained focus on working capital
management is likely to be more thon
offset by our current expectotion of an
unwind of advonces on EPC projects
received in 2019. These forecasts do not
reflect the recent impocts of Covid-19,
the substantiol reduction in oil price and
actions wa will take to mitigate.

Looking further ahead, with a unigue
range of capabilities and breadth

of clients and markets, we are well
positicned for growth opportunities
presented by trends in energy transition
and sustainable infrastructure.

Governance

Fostnotas:

1. Wood's primory reporting metrics are revenue,
aligned with the IFRS definition, and operating
profit (pre-exceptional items) which is closely
aligned with the {FRS definition but excludes
the impoct of exceptional items which by their
nature are non-recurring iterns that might
otherwise distort underlying operoting profit.

Adjusted EBITDA (pre-exceptional items,
including Wood's share of joint venture EBITDA)
is adopted s an additional nan-statutery
/'non-GAAP' measyre of profit. This is presented
ot the Group and Business Unit level to report
underlying finoncial performonce and facilitate
comporison with peers. 2019 odjusted EBITDA
includes odjusted EBITDA fram our nuclear
business and our industrial services business,
the disposals of which caompleted in Q1 2020.
Adjusted EBITDA includes the impact of IFRS 16
Leases (see note 2}

Adgjusted Diluted EPS is also presented, defined
as “earnings befare exceptionai items and
omortisation relating to ocguisitions, net of

tax, divided by the weighted average number of
ordinary shares in issue during the period”,

. Adjusted EBITDA includes the impect of
IFRS 16 Leagses, which became effective on 1
Jonuery 2019 The most significant chonge for
Wood is the accounting for property leases.
Rentul chorges that were previously recorded
in operating costs in respect of these leases
ore now replaced with depreciation ond an
interest charge. We hove chosen to cpply the
modified retrospective opproach on adoption
of IFRS 16 end, using this cpproach, there is no
restatermnent of 2018 comparatives in 2019, The
movements between 2019 metrics ond 2018
comparatives that have not been restated ore
shown as not applicable (n/a).

The odoption of IFRS 16 increases 2019 adjusted
£BITDA by $157m. A lease liability of $574m is
recorded on the bolance sheet ot 31 December
2019, All finoncing covenonts ore set on a
frozernr GAAP basis and ore not impocted by the
odoption of the standard.

Adjusted E8{TOA on q like for like basis is
calculated as adjusted EBITDA less the

odjusted EBITDA from disposols executed in

the curcent year, and is presented as o measure
of underlying business performance excluding
businesses disposed. In 2019 executed disposals
consisted of TNT, the legacy AFW power
machinery businesses, our joint venture interests
in Voreas and other infrastructure ossets. These
disposeals gccounted for $20m of revenue in
2019 (2018: $76m) and odjusted EBITDA of $nil
(2018: $20m). As IFRS 16 has been adopted with
no restatement of 2018 compaorotives, adjusted
EBITDA on a like for like basis also excludes

the impact of [FRS 16 in 2019, A reconciliotion

of adjusted EBITDA and adjusted EBITDA on

¢ tike far like hasis te operating profit {pre-
exceptional items) is shown in note 1to the
financial stotements.

N

w

Finonciol stotements

4 et debt excluding leases is total group
borrowings, offset by cash ond cosh eguivalents.
Borrawings comprise loons drawn on the
Group's revolving credit facility, term leans,
overdrafts and unsecured senior loan notes
issued in the US private placement market.
Berrawings do not include obligations relating
to leases. Cosh and cash equivolents include
cosh ot bank and in hond and short tesm bonk
deposits. Borrowings, cash ond cosh equivalents
contained within assets classified as held for
scle are olse included in net debt, Net debt
excluding leoses is presented os it is closely
aligned to the measure used in our financing
covenants. °

wn

. Order hook comprises revenue that is supported
by a signed contract ar written purchose order
for work secured under a single contract award
or frame ogreerments. YWork under multi-year
ogreements js recognised In order book occording
to onticipated activity supported by purchose
orders, client plans or manogement estimaotes.
Where contracts have optionol extension periods,
only the confirmed term is included. Order book
disclosure is oligned with the [FRS definition of
revenue and does not include Wood's proportionat
share of joint venture order book. Order book ot
31 December 2019 excludes the corder book of
the nuclear and industriol services businesses
disposed. For comporability, the order book ot 31
December 2078 hos been restoted to exclude the
order book of the nucleor ond industrial services
businesses as well as the TNT and AFW power
rmochinery businesses disposed in 2019, Order
book is presented as on indicator of the visibiirty
of future revenue.

o

The net debt: adjusted EBITDA ratic is calcutoted
on the existing bosis prior to the odoption of JFRS
16in 2019 ond is bosed on net debt excluding
leuses, References to the rotio on o proforma
basis deduct the proteeds from the disposal of
the nuclear ond industeinl services businesses of
c$430m from net debt and aiso deducts from
adjusted EBITDA the 2019 adjusted EBITDA
ottributoble to those businesses of $49m. The
proforma basis is considered to be a usefu!
additianal indication of the underlying financicl
leverage in the busingss.

=~

Company compiled, publicly ovailable consensus
comprises 10 analysts who have published
estimates since our Jonuary 2020 trading
updote and includes forecasts that reflect

hoth changes to our reporting metrics ond the
impact of IFRS 16: Credit Suisse, Exane B8NP
Paribas, Conaccord Genuity, Goldman Sachs,
Bank of Americo Merrill Lynch, Meorgon Stonley,
Citigroup, Kepler Cheuvraux, Numis and HSBC.

Consensus 2019 odjusted EBITDA is $854m
{ronge: $847m-$860m), consensus operating
profit {pre-exceptional items) 15 $426m {range:
$382m-$496m) and consensus AEPS is 47.0c
{range: 40.0c-51.9¢).

Consensus 2020 adjusted EBITDA is $895m
(range: $854rm-$925m), consensus operating
profit (pre-exceptional itemns) is $475m (range:
$440m-$511m) ond consensus AEPS is 55.7¢
{range: 51.8¢-58.2¢). It should be nated that the
impaoct of the disposal of the industriol services
business ennounced in February is not fully
reflected in 2020 consensus.
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Segmental review
Asset Solutions Americas
Revenue was up on 2018, benefitting from increased capital projects

activity in midstream and downstream & chemicals, which was
partly offset by lower activity in renewables/other energy.

l'% of Revenvue:

[ AS Americas
. c40%
H
L}

Markets:

5%

o

c30% )

€45%

Energy: ¢95%

@ Upstream/midstream c45%
® Downstreom & chemicols c30%
@ Other energy c20%

Built environment: c5%

Adjusted EBITDA of $238Bm includes a
$39m impact from the adopticn of iIFRS
16. Adjusted EBITDA on a like for like
bosis was down 12%. Strong earnings
growth in downstream & chemicals
capital projects and the benefit of final
close out on a number of projects was
more than offset by cost overruns of
$53m and o slowdown in activity in US
shale in H2.

Outlook

QOrder book is $2.5bn with c60% of
2020 revenue secured. Order book is
down 15% compared to December

2018 reflecting the work off of larger
downstream & chemicals capital
projects and the application of ocur more
rmeasured risk appetite on new bids.

Our existing forecasts, which do not
reflect the impacts of Covid-19, the
recent fall in cil price and actions we
will take to mitigate, anticipate capital
discipline remaining evident in the
Americas across onshore, midstream
and offshore. Activity in downstreom &
chemicals is expected to remain robust
while the outlook for solar and wind is
positive. Margin improvement initiatives
including our focus on improved
execution to address cost overruns
experienced in 2019, wili benefit
adjusted EBITDA.
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Revenue'

$3,8%94m

(2018: $3,668m) A 6.2%

Adjusted EBITDA™M

$238m

(2018; $227m)  movement: nfa

Adjusted EBITDA margin

61%

(2018: 6.2%) movement: nfa

Adjusted EBITDA
(on a like for like basis)?

$199m

(2018: $227m) W 12.3%

Adjusted EBITDA margin
{on a like for like basis)

51%

(2018: 6.2%) ¥ 1.1%
People

16,300

{2018: 16,900) ¥ 3.6%

QOrder books

$2,468m

(2018: $2.915m) W 15.3%
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Asset Solutions Europe, Africa, Asia & Australia

Revenue was down around 4%. We saw growth in operations solutions
work in Asia Pacific and the Middle East, and relatively robust activity in
Europe. This was offset by lower procurement revenues in capital projects.

% of Revenue:

QO

€30%

Markets:

——e
c5% ‘

0% O c55%
<30% (

Energy: c95%

® Upstream/midstreamn ¢55%
® Downstreom & chemicals ¢30%
© Other erergy c10%

Built environment: c5%

Adjusted EBITDA of $353m includes a
$59m impact from the adoption of IFRS
16. Strong growth in adjusted EBITDA
on a like for like bosis of 14% reflects
excellent execution ocross the portfolio
and growth in operctions work in Asia
Pacific and the Middle East. Capital
projects remained robust, with reduced
levels of low margin procurement activity
contributing to higher achieved margins.
Adjusted EBITDA on c like for like basis in
Turbine Joint ventures also improved.

Outlook

Order book of $3.7bn excludes the
contribution from the industrial

services business disposed in February
2020. Around 60% of 2020 revenue is
secured. Order book reflects work off in
operations solutions work in the Middle
East, offset by new downstream &
chemicals project awards in Asio Pacific.
The industrial services business, disposed
in G1 2020, generated ¢$175m revenue
and contributed adjusted EBITDA
(including IFRS 16) of €%$15m in 2019.

Our existing forecasts, which do not
reflect the impacts of Covid19, the
recent fall in ol price and actions we will
toke to mitigate, anticipote increased
activity in 2020 led by copital projects;
driven by early stoge FEED work and
increased downstream & chemicals work
in Asia Pacific. We also expect increased
operations activity in the Middle East
with clients including Exxon and BF, ond
also in the UK as upstream spending
ncrecses fram low levels.

Revenue’

$3148m

(2018: $3,283m) ¥ 41%

Adjusted EBITDAW

$353m

(2018: $258m)  movement: n/e

Adjusted EBITDA margin

11.2%

(2018: 7.9%) movement: n/a

Adjusted EBITDA
(on a like for like basis)?

E294m

(2018: $258m) A 14.0%

Adjusted EBITDA margin
(on q like for like basis)

?.3%

(2018: 79%) A 1.4%

People

235900

(2018: 24,400) ¥ 2.0%

Crder book®

$3,709m

(2018: $3,729m) W 0.5%
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Technical Consulting Solutions

The formation of TCS in the fourth quarter brought together
the capabilities of Specialist Technical Solutions (STS) and
Environment and Infrastructure Solutions (E&IS) into a more
efficient global and industry leading consulting offering.

* -

% of Revenue:

1
" Tes
c30%

, Markets:

[l

: . c15%

H

! () 5%

b e50%

' A
c30%

Energy: c50%

@ Upstream/midstream c15%
® Downstream & chemicals ¢5%
® Other energy c30%

Built environment: c50%

Revenue in E&IS was in line with
2018. In STS, revenue was down on
2018 reflecting lower volumes in the
outomotion service line.

Adjusted EBITDA includes a $53m
impact from the odoption of IFRS 16.
Adjusted EBITDA margin on a like for
like basis for TCS is up 0.6% on 2018,
benefitting from improved execution in
E&IS, margin improvement initiatives
and changes in sales mix as the TCO
automaticn contract rolls off.

Outlock

Order book of $1.6bn excludes the
contribution to order book from the
nuclear business disposed in March
2020 and TNT disposed in 2019. Around
55% of 2020 revenue is secured. Order
bock is down 9% on prior year reflecting
the work off of the TCO automation
controct and a number of lorger
contracts in E&IS. The nucleor business,
disposed in March 2020, generated
revenue of ¢$300m and contributed
adjusted EBITDA (including IFRS 16) of
¢$30m in 2019,

Whilst aur existing forecasts do not
reflect the impocts of Covid-19, the
recent fall in oil price end actions we

will take to mitigote, TCS has ¢ broad
end market exposure with only ¢15%

in upstream/midstream oil and gas.
Existing forecasts anticipote the impact
of the change in sales mix in cutomation
towards lower volume higher margin
work as the TCO project rolls off and
the benefit of margin improvement
initiatives including synergies from the
formation of TCS.

Revenue’

$2.779m

(2018: $2,913m) W 4.6%

Adjusted EBITDAM?

$300m

(2018: $248m) movement: n/a

Adjusted EBITDA margin

10.8%

(2078: B.5%) movement: n/a

Adjusted EBITDA
{on a like for like basis)?

$246m

(2018: $241m) A 21%

Adjusted EBITDA margin
(on a like for like basis)

8.9%

(2018: 8.5%) A 0.4%
People

15,400
(2018:15,300) A 0.7%

Crder book®

$1,640m

(2018: $1,.803m) ¥ 9.0%

Investment Services

A number of legacy AFW activities and liabilities are managed in Investment Services including activities of the
Industrial Power and Mochinery business. Investment Services generated revenue of $69m (2018: $150m) and
adjusted EBITDA of $36m (2018: $346m). On a like for like bosis, revenue was $67m (2018: $136m). Adjusted
EBITOA on o like for like basis was $36m (2018; $17m}, which includes the close out of a number of legacy licbilities.
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Trading perfermance

Trading performance is presented based on the basis used

by managemaeant to run the business with adjusted EBITDA
including the contribution from joint ventures. A reconciliation of
operating profit to adjusted EBITDA is included in note 1 to the
financial statements,

2019 2018
$m tm

Revenue 2.890.4 10,0144
Adjusted EBITDA! 855.4 693.8
Adjusted EBITDA muargin % 8.6% 6%%
Depreciation (pre-IFRS 16) (53.6) (639
Cepreciction (IFRS 16) (128.4) -
Amortisation - software and system (99.5) (84.3)
development
Armortisation - intongible assets from (164.2) (164.5)
acquisitions
Adjusted EBIT 429.7 3811
Tox ond interest chorges on joint ventures (18.7) (24.5)
included within operating profit but not in
adjusted EBITDA
Operating profit before exceptional items 411.0 356.4
Exceptional items (107.6) (191.3)
Operating prefit 303.4 165.3
Net finance expense {126.5) (111.8;
IFRS 16 interest chorge (28.2) -
Profit before tax 148.7 53.5
Taexotion {75.9) (&1.1)
Profit/(loss) for the period 72.8 (7.6)
Basic EPS (cents) 10.7c (1.3)c
Adjusted diluted EPS {cents)? 46.0c 44.6¢

in the toble cbove depreciation, ameortisation and exceptionol
iterns include the contribution frem joint ventures.

The increase in adjusted EBITDA of $161.6m to $855.4m is
largely thie result of the transition to IFRS 16 on 1 January
2019, which has resulted in rental costs totaliing $151.0m being
replaced by depreciation expense of $128.4m ond interest of
$28.9m (of which $0.7m is reflected within tox ond interest
charges on joint ventures) and improved trading.

The review of our trading performance is contained within the
Chief Executive review.

- s em o - -
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"Financial performance in 2019
reflects earnings growth, margin
improvement and strong cash '

generation.”
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Amortisation

Total amortisction for 2079 of $243.7m (2018: $248.8m)
includes $123.4m for Amec Foster Wheeler (AFW) (2018:
$126.4m) and $20.8m (2018: $38.1m) of amortisation relating
to intangible assets arising from prior year acquisitions.
Amortisation in respect of software ond development

costs was $99.5m (2018: $84.3m) and this largely refotes to
engineering software and ERP system development. Included
in the amortisation charge for the year abave is $1.3m (2018:
$2.5m) in respect of joint ventures.

Net finance expense and debt
Net finance expense is analysed below.

2019 2018
$m $m
Interest an bank borrowings 53.0 &7.8
Interest on US Private Placement debt 28.5 141
Discounting relating to asbestos, deferred 12.3 15.3
consideration and other liabilities
IFRS 16 Interast 28.2 -
Other interest, fees ond charges 323 19.9
Net finonce charges in respect of joint ventures 59 81
Total finance expense including joint ventures 170.2 125.2
Finance incorme relating to defined benefit (5.7} {0.5)
pension schermes
Other finance income (3.9 4.8)
Net finance expense including joint ventures 160.6 T19.9

Interest cover* was 5.6 times (2018 6.2 times).

At 31 December 2019 total bank borrowings omounted to
$997.6m, including term loans of $397.6m and $600.0m of .
drawdowns under the Group's $1.75bn Revolving Credit Facility.
A further $235.8m of funding is available under the Group's
other short-term facilities. In total the Group has undrown
facilities of $1,386.0m at 31 December. $297.6m of the term
loan is repayable in October 2020 and $100.0m in May 2022
The $2%7.6m term loan repayable in October 2020 was repaid
in Februory 2020 following the proceeds raised by the disposal
of the industrial services business and the receipt of the new
bilateral loan facilities. These subseguent events are disclosed in
note 36 to the financial statements.
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The Group also has $879.9m of unsecured loan notes issued

in the US private placernent market which mature at varying
dates between 2021 and 2031. Interest is payable at an avercge
rate of 4.31% on these loon notes.

Following transition to IFRS 16, the Group recognised interest
costs of $28.2m in 2079, which relates to the unwinding of
discount an the IFRS 16 lease liability.

Net debt excluding lecses to odjusted EBITDA (excluding
impact of IFRS 16) at 31 December was 2.0 times (2018: 2.2
times) against our covenant of 3.5 times. The Group remains
committed to achieving its targeted leverage policy of net debt
to cdjusted EBITDA of 1.5 times.

Exceptional items

2019 2018

$m tm

Lass on divestment of business 9.4 -
Redundancy, restructuring and integration costs 1.7 717
Arbitrotion settternent provision - 10.4
EthosEnergy impairment ond other write offs - 51.0
Investigation support costs and provisions B&.5 26.3
Guaranteed Minimum Pension equalisotion - e
107.6 1913

Tox on exceptional items 19.5 (8.5)
Cantinuing exceptional items, net of tax 1271 182.8

In 2079, the Group disposed of Terra Nova Technologies and the
net loss on saie {after allocating goodwill) of $9.4m has been
included in exceptional items.

Redundancy, restructuring and integration costs of $41.7m
(2018: $71.7m) have been incurred during the year. The total
includes $11.8m (2018: $41.8m) of integration costs in relation
to the acquisition of AFW ond ore incurred in order to generate
efficiency sovings with the enlarged business ond are expected
to largely cease in 2020. In oddition, $26,1m (2018: $23.8m) of
redundancy and restructuring casts were incurred, mainly in
relation to the formation of TCS and $5.8m (2018: $46.1m) of
costs relating to onerous property contracts, of which $2.8m
has been recognised as an impoirment charge egainst the IFRS
16 right of use asset. The total clso includes $1.3m of charges
related to joint ventures and a $3.3rm gain with respect to the
ossignation of a lease contract to an external party.

investigation support costs of $10.5m (2018: $26.3m) have been
incurred during the year in relation o ongoing investigotions

by the US Securities and Exchange Cormmission (SEC), the

US Department of Justice (DOJ) and UK Serious Fraud

Office (SFO). During the year discussions concerning possible
resolutions of the investigations by the guthorities in the US,
Brazil and Scotland have progressed to the peint where the
Group believes that it is likely to be able to settle the relevant
matters with these authorities at an oggregate cost of $46.0m,
which is reflected os o provision in the financial statements

as described in note 20. As set out in note 33, AFW made a
disclosure to the SFO about these matters and, since April

2017, in connection with the SFO's investigotion inte Unaoil,

the SFO has required AFW to produce information relating to
any relationship of AFW with Unaoil and certain other third
parties. As it is not possible to make a reliable estimate of the
linbility that may arise, no provision has been made for this
element of the investigation. See note 33 for full details.

An exceptional tax chorge of $19.5m has been recorded in 2019
reflecting the write off of irrecoverable tox bolances reloting to
joint ventures.
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Taxation

The effective tax rate on profit before tox, exceptional items and
arnortisation and including Wood's share of joint venture profit
on a propartionally consclidated basis is set out below, tagether
with a reconciliation to the tax charge in the income statement.

2019 2018
$m $m
Profit from continuing operations before tax, 512.8 510.0
exceptional items cnd amortisation
Effective tax rate on continuing operations 23.89% 22.90%
{excluding tox on exceptional iterms and
amortisation)
Tax charge (excluding tox on exceptional items 122.5 16.8
ond amortisation)
Tax chorge in relation to joint ventures {12.8) (6.4
Tax charge/{credit) in relation to exceptionol items 19.5 {8.5)
Tax credit in relation to amortisation (53.3) (30.8)
75.%

Tox charge per income statemant

The effective tax rate reflects the rate of tax applicable in the
jurisdictions in which the Group operates and is adjusted for
permanent differences between accounting and taxcble profit
and the recognition of deferred tox assets. Key adjustments
impacting on the rate in 2019 are restrictions on the deductibility
of interest in the UK and branch and withhelding tox in excess
of double tax relief, offset by increased deferred tax asset
recognition, primarily in the US, and the releose of provisions in
relation to uncertain tax positions. Despite challenges in relation
to interest deductibility and the US legislation around base
erosion, we currently anticipote a rate of 23-24% in 2020.

In addition to the effective tax rate, the total tax charge in the
income staterment reflects the impact of exceptional items and

6171

amortisation which by their nature tend to be expenses that are

more likely to be not deductible than those incurred in ongoing
trading profits. The income statement tax charge excludes tax
in relation to joint ventures.

Earnings per share (EPS)

The caleulation of basic earnings per share is based on the
earnings attributable to owners of the parent divided by the
weighted average number of ordinary shares in issue during
the year excluding shares held by the Group’s employee share
trusts. For the colculation of adjusted diluted earnings per
share, the weighted average number of ordinary shares in issue
is adjusted to assume conversion of dilutive potential ordinary
shares. Adjusted diluted earnings per share is disciosed to
show the results excluding the impoct of exceptional itermns and
armortisation related to acquisitions, net of tax.

2019 2018
Earnings Earnings
attributabkle f{losses)
to owners Number ottributable  Number
of the of to owners of of
parent shares EPS the porent shares EPS
m m  cents tm m cents
Basic 72,0 47092 0.7 85 46696 (1.3)
Effect of dilutive - 15.8 (0.2) - 13.4 -
ordinary shares
Diluted 720 6867 105 (89 6830 (1.3)
Exceptionol 1271 - 18.5 1828 - 268
iterns, net of tox .
Amortisation RLFA] - 17.0 b - 211
reloted to
acquisitions,
net of tox
Adjusted diluted 36,2 6BLHT 46.0 3i18.0 6830 466
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Basic EPS for the year was 10.7 cents per share (20718 (1.3)
cents). The profit for the year attributable to owners of the
parent of $72.0m is higher than the $8.9m loss reported in
2018 due to increased operating profit portially offset by
higher interest costs.

Dividend

The Wood progressive dividend policy is a key element of cur
investmeant case. Progressive means that the interim and final
dividend will increase each year in absolute terms, taking into
account future cash flows and earnings. Given that the rate
of dividend increase in recent years has been higher than the
growth in profit, it is anticipoted that the rate in growth of
dividend in the medium term will be modest and lower than
the rote of growth of profits.

The recornmendation to pay ¢ dividend is discussed at the
main Board twice a year and in March 2020 the Board
recommended a final dividend of 23.9 cents per share, which
makes a total distribution for the year of 35.3 cents, an
increase of 1%. The final dividend will be paid on 15 May 2020
to all shareholders on the register at the close of business

on 17 April 2020. When determining the ievel of dividend the
Board considers the amount of currently distributable reserves
as well as the Group's ability to generate cash, the optimal
leverage, planned disposols or acquisitions, commitments to
other stakeholders such as lenders, pension schemas and tax
outhorities, and the size of non-operating cutflows such as
restructuring costs or legol settlements.

At 31 December the Group's parent company John Wood
Group PLC has distributable reserves which would be sufficient
to cover the 2017 full year dividend approximately 1.7 times. As
previously stated our preferred level of leverage is a net debt to
adjusted EBITDA of around 1.5 times. At 31 December 2019 wur
actual net debt to odjusted EBITDA was 2.0 times.

The key risks associated with the dividend are the ability of the
group to continue to generate sufficient cosh which could be
negatively impacted by the crystcllisation of one or more of
the Group's principal risks. To the extent that these resultin a
material unexpected cash outflow, and take the Group to an
unacceptable level of leverage, the Board rmay decide to reduce
or suspend the dividend.

Financial statements i

Governance

Cash flow and net debt
The caosh flow for the year is set out below:

Cash flow
Tatal excluding
cash flow Leases leases
2019 2019 2079 2018
$m $m $m $m
Adjusted ERBITDA 855.4 151.0 704.4 693.8
Less JV EBITDA ond cdd (37.7) [N (31.6) (44.8)
back JV dividends
Decrease in provisions (278.9) - (216.1) (144.1)
Other 39 - 39 (28.8)
Cash flow generated 4055 144.9 440.4 4781
from operations
pre working capital
Decrease in receivables 20072 - 200.2 889
(Decrease}/increagse in {132.5) (1.5} {121.0} 2487
payables
lncrease/(decrease} in 1279 - 1276 {46.5)
advance payments
{increase)/decreose in 2.8) - 2.8) [oN|
inventory
Working capital 192.8 (11.5) 204.3 291.2
movements
Cash exceptionols (52.1) 223 (7a.4)  (142.0)
Cush generated from 746.2 155.7 590.5 625.3

operations
Divestments/ 431 - 431 3.4
acgquisitions

Capex and intangibles (1272} - 127.2) (87.5)
Free cash flow 6621 155.7 506.4 541.2
Tax, interest, dividends {40Q7.2) 10.0 (417.2)  (443.3)
end other

Non-cash maverment in {136.0) 0360 - -
legses

Decrease in net deht 18.9 29.7 89.2 973
Opening net debt (2,117.2) (604.0) (1,513.2) (1,644.)

Leases - - - 35.0
Closing net deht (1,998.3) (574.3) (1,424.0) (1,513.2)

Closing net debt at 31 Decermnber 2019 including leases was
%$1,998.3m (2018: $1,548.2m). The $604 . 0m opening lease
liability included in the table above, includes the lease liability
of $56%.0rm recognised on transition to IFRS 16 and existing
finance leases of $35.0m. Net debt excluding leases at 31
December 2019 was $1,424.0m (2018: $1,513.2m) which
excluded the impact of the adoption of IFRS 16.

Caosh generated frorm operations pre-working capital increased
by $129.4m to $605 5m primarily as a result of the transition to
IFRS 16, whereby rental cash flows have now been reclassified
to financing activities and improved trading, partially offset by
an incregse in provisions movements.

Working capital movements reduced by $98.4m to $192.8m and
is primarily due to the timing of payments to suppliers in 2019
compared with 2018. The cash inflow from poyables in 2018 waos
$2487m and arose due to o change in the payment terms to 60
days, which aligns with the payment terms of our clients. The
cosh inflow from trade receivables was driven by improvement

in DSO to 56 days compared with 64 days in 2018 ond increased
utilisation of the receivables financing facility by $44m te $198m.
In addition, the Group received a significant odvance from g
client in the Americas.
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Payments for copex aond intangible assets were $127.2m (2018:
$87.5m) ond included software licences ond expenditure on
ERP systems ccross the Group. The increase is mainly due to
additional scftware licenses that were purchased by the Group
ond the timing of certain capex payments.

Cash from divestments of $43.1m mainly relates to the disposal
of the Group's interests in TNT.

Cash conversion, calculated os cash generated from operations
as a percentage of adjusted EBITDA (less JV EBITDA) reduced
slightly to 96% (2018: 102%).

Sources and uses of cash

The increase in cash generated from operations in 2019 to
$744.2m from $625.3m was primarily due to the tronsition to
{FRS 14, whereby the cash outflows associated with rental costs
ore now shown in financing activities, and improved trading.
The Group also had lower cash outfiows associated with
exceptional itemns os the integration costs associcted with the
AFW reduced in 2019. These favourable variances were partially
offset by a lower working capital inflow in 2019 compared with
2018, There are a number of risks associated with net cosh flow
from operctions, including:

« Muorket risks, such as variability in commeodity prices which
impacts on activities by our clients;

- Project risks, which include delays and disputes which can
influence our ability to collect cash from our clients; and

+ Other risks, including the actions of governments and other
third parties which can offect our ability to service our
increasingly global client base.

The Group remain committed to a strong balonce sheet.
QOur uses of cash include:

- Servicing and repayment of our debt facilities;
Maointenance of our progressive dividend policy;

- Orgonic capex; and

- Acquisitions.

Summary balance sheet

These subsequent events ore disclosed in note 36 to the
financial statements and confirmed that the net current liobility
position shown aobove was a temporary situction.

Goodwill and intangible assets include $4,645.0m (2018:
$4,766.7m) of goodwill and intangibles relating to the
acquisition of AFW. This has decreased during the year primarily
becouse of the classificotion of the nuclear business as held for
sale during 2019 and the amaortisation of intangible assets.

Right of use assets and lease liabilities were recognised as a
rasult of the adoption of IFRS 14 and amount to $417.9m and
$540.9m respectively. Leose liabilities also include $33.4m of
leases previously classified as finance leases.

The reduction in trade receivables is due to improved cash
collection during the year and reduced activity in December
2019 compared with December 2018.

Net held for sale assets and licbitities includes $518.9m of
assets held for sale {including cash of $54.9m) and current
ligbilities include $106.0m of licbilities held for sale in respect of
the nuclear and industrial services businesses and ¢ non-core
joint venture. The Group completed the disposals of the nuclear
business in March 2020 and the industrial services business in
February 2020. The disposal of the non-core joint venture is
expected to happen during the first half of 2020.

Trade and other payables has increased by $93.5m since 2018
and this is partly due to on increase in gross amounts due to
customers of $73m which has increased due to a significont
advance received in respect of o major contract which was
ongeing during the year.

The provisions balance reduced by $199.0m to $792.2m. The
reduction in provisions was driven by utilisations and releases
totolling $282.6m ond was offset by an income statement
charge of $106.6m. Provisions utilised during the yecr
amounted to $181.5m, which mainly related to osbestos and
Aegis. Provisions released to the incorne statement amounted
to $101.1m and was mainly related to a number of historic
project related provisions. The income statement charge of
$106.6m mainly reloted to investigotions by the authorities in
the US, Brazil and Scotland and have progressed to the point
where the Group believes that it is likely to be able to settle the

Dec 2019 Dec 2018 . .
$m $m relevant matters with these authorities at an aggregate cost
- - - of $46.0m and this is reflected as a provision at 31 Cecember
Goodwill and intangible assets 4,299.0 6:656.7 | 2015, Achieving resolution of the relevant matters will involve
Right of use assets 4179 - | negotiations with five authorities in three separate jurisdictions,
Cther non-current assets P64.8 1,063.9 and accordingly there is no certainty thot resolution will
Trade ond other receivables 2,306.0 25557 be reached with any or all of tho;e authorities or that the
Net held for sale assets and liobilities 4129 318 aggrego.tg settlement amount will not exceed the cmognt Of
the provision. The expected movement related to prowvisions in
Trade and other payables (2,619.63 (2,526} 2020 is approximately $100m.
Net debt excluding leases (1,424.0) (1,513.2)
Lease liabilities (574.3) (35.0) | Contract assets and liabilities
Provisions (792.2) {991.2) Dec 2019 Dec 2018
Other net liabilities (544.9) {632.8) $m tm
Net assets 4,445.6 4,609.8 Trade receivables 943.5 1,2871
Amaunts due from customers 962.8 @351
Net current (liabilities)/assets (242.0) 162.6 | Amounts due to customers (480.5) (607.5)
1,425.8 18147

At 31 December 2019, the Group had net current liabilities

of $242.Cm ond this is largely due to term loons of $297.6m
folling due in October 2020 and which are, therefore, classed as
current liabilities. In February 2020, the Group completed the
disposal of the industrial services business which reduced short
term debt by $111.0m and secured additional bilateral loan
facilities of $200.0m which mature between September 2021
and May 2022.
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The reduction in trade receivables is due to improved cash
collection during the yeor and reduced activity in December
2019 cormpared with December 2018. The movement in gross
amounts due to customers is mainly explained by a significant
odvance received in respect of a major contract which was
ongoing during the yeor.
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Transaction price allocated to the

remaining performance obligutions

The transaction price allocated to the remoining performonce
obligations (unsatisfied or partially unsatisfied) as at 31
December 2012 wos as follows:

Total
6,091.9

Year 2
23000

Year 1
37919

$m

Revenue

The order book reported on page 01 of $7.9bn includes
contracted work under multi-year arrangements and is
recognised according to anticipoted activity supported by client
activity and management estimates, The $6.1bn reported above
has been adjusted to reflaect contracted wark supported by a
contract and approved purchose order.

Asbestos related obligations

Largely as a result of the acquisition of AFW, the Group is
subject to claims by individuals who cllege that they have
suffered personal injury from exposure to asbestos primerily in
connection with equipment allegedly manufactured by certain
subsidiaries during the 1970s or earlier. The overwhelming
maijority of cloims that have been made ond are expected to be
made are in the United Stotes. At 31 December 2019, the Group
has net asbestos related liabilities of $379.6m (2018: $398 1m).

The Group expects to have net cosh outflows of around $36m
as a result of asbestos liability indemnity and defence payments
in excess of insurance proceeds during 2020. The estimate
assumes no additional settlements with insurance companies
ond no elections to fund odditional payments. The Group

hos worked with its independent asbestos valuotion experts

to estimote the amount of asbestos reloted indemnity and
defence costs at each year end based on o forecast to 2050.

The Group's adjusted EBITDA is stoted ofter deducting costs
reloting to asbestos including administration costs, movements
in the kability os a result of changes in assumptions and
changes in the discount rate.

Full details of ashestos liabilities are provided in note 20
to the Group finonciol statements.

Pensions

The Group operates a number of defined benefit pension
schemes in the UK ond US and a number of defined
contribution plans, At 31 December 2019, the schemes had a net
surplus of $241.0m (2018: $242.7m). In assessing the potential
liabilities, judgement is required to determine the ossumptions
for inflation, discount rate and member longevity. The
assumptions at 31 December 2079 showed a reduction in the
discount rate which results in higher scheme liobilities and lower
RPI inflation rates. Full details of pension assets and liobilities
are provided in note 32 to the Group financial statements.

At 31 December 2018, the largest schemaeas were the Amec
Foster Wheeler Pension Plon {(AFW Pension Plon’) ond the
John Waood Group PLC Retirement Benefit Scheme (WG

PLC RBS") in the UK and the Foster Wheeler Inc SERP and the
Foster Wheeler Inc Pension Plan for Certain Employees (FW Inc
PPCE) in the US. In March 2019, the JWG PLC RBS merged with
the AFW Pension Plan {now known as the Wood Pension Plan
(CWPPY).

Contingent liakilities

Details of the Group's contingent liabilities are set out
in note 33 to the Group financial staterments.

Financial stotements

Divestments

During 2019, the Group disposed of its investment in TNT. TNT
was part of the STS business unit {(which is now part of the
TCS business unit) and the loss on the disposal is disclosed in
exceptional items,

At 31 December 2019, the Group has treated the assets ond
liakilities of its nuclecr and industrial services businesses as
held for sale as these businesses were sold in the first quarter
of 2020. In addition, the Group's investment in o non-core joint
venture is included in assets held for sale as the Group expects
to dispose of its investment in the first half of 2020,

New accounting standards

The new accounting standard on laases, IFRS 14 became
effective on 1 .January 2019, Under IFRS 16, the Group is
required to recognise right of use' assets and lease liabilities

in respect of its operating leases for praperty, vehicles, plant
and equipment. The application of IFRS 16 has resulted in an
increased depreciation charge and higher financing costs in the
income stotement with an overolt increase in operating profit.

A summary of the impact of IFRS 16 on the financicl
stotements is set out below:

On transition $m
Right of use asset recognised 450.6
Deferred tox asset recognised 5.2
Lease fiabilities recognised (569.0]
QOnerous lease provisions adjustment 177
Onerous lease liabilities 61.2

(included within other non-current ligbilities)
Trade and other payables — accruals 83

Trade and other receivables — prepayments {7
Opening reduction to retained earhings {33.9)
2019 income statement impact

(excluding joint ventures)

Reduction in operating lease costs 4.9
lncreased depreciation ’ (123.0)
Increased interest expense (28.2)
Redgcgd interest on discounting of anerous lease 22
provision

Reduction in profit before tox {4.1)

Footnotes to the Financial Review

1. Adjusted EBITDA represents operating prafit of $303.4m (2018: $165.3m)
before the deduction of depreciation of $382.0m (2018: $63.%m),
omortisotion of $243.7m (2018: $24B.8m}, exceptional items of $107.6m
(2018: $191.3m) and joint venture interast and tox of $18.7rm (2078: $24.5m)
and is provided 05 it is a key unit of measurement used by the Group in the
management of its business.

. Adjusted diluted earnings per shore (AEPS) is calculoted by dividing
earnings before exceptional items and omortisation relating to acquisitions,
net of tax, by the weighted average number of ordinary shares in issue
during the period, excluding shares held by the Group's employee share
ownership trusts and adjusted to assume conversion of all petentiolly
dilutive ordinary shares.

. Number of people includes both employees ond centractors ot
31 December 2019,

. Interest cover is odjusted EBITDA excluding IFRS 16 of $706.4m (2018:
$693.8m) divided by the net finance expense, which excludes net finance
expense from joint ventures of $5.9m (2078: $8.1m) and the impact of IFRS
16 of $28.2m.
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Strategic report

Building a sustainable business

Our strategy is aligned to the rapid evolution to
a healthier planet and sustainability is embedded
at the heart of what we do in order to secure our
long-term future as a successful business.

Qur culture, underpinned by our vision, values and behaviours, ensures that econoric, social
and environmental considerations are built into our daily decision making in order to create

sustainable value for our clients, employees, society and the environment.

Directors' duties in

accordance with s172(1)
Companies Act 20046

Cur approach to perfarmance by the
directors of their stotutory duties and
our application of s172(1) Companies
Act 2006 con be found throughout
this annual report:

Statement of compliance 54

Engogement with:

Employees 08,38 to0 39,52
Chents 08, 52
Investors & Lenders 09, 60
Pensions 10
Community 10,42 to 44
Suppliers 10,52
Environment 09, 32 to 36
Principol decisions T

Non-financial
information disclosures

The information required to be
contained in the non-finencial
reporting statement under section
£14CA and 414CB Campanies Act 2006
is contained in the strategic report as
set out in the table below:

Environmental motters 32to 36
Employees 38 to 41
Human rights 40
Sociol matters 42 to 44
Anti-corruption & anti-bribery 30 to 31

Read our 2019 Sustainobility Report ot:
woodplc.com/sustainability
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Health, safety,
security & ethics

For more informotion
see pages 27 to 31

Environment

[y Formaore infermation
see pages 32 to 37

Society

@) For more informotion
see puges 38 to 44
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Health, safety, security & ethics

Cur relentless focus on safety remains our top priority. Qur people
are our most valuable resource and we are cormmitted to making sure
everyone goes home safely at the end of every working day.

The Safety, Assurance and
Business Ethics Committee (SABE)
is responsible for overseeing
Wood's mancgement of health,
safety, security and environment
(HS5E) and business ethics issues.
This section of the report should be
read in conjunction with the report
frorn the SABE Chair on page 64.

In 2019 we built on the cansistent
Health, Safety, Security ond
Environment Assurance (HSSEA)
framework developed in 2018, Our
core objective has been to embed
our new suite of tools, processes
and procedures across our business
to further strengthen our HSSEA
culture.

Implementation of our Safety
Shield initiotive, rolled out in Q1,
was central to our 2019 plan
together with a focus on further
aligning critical risks with industry
standards and best practices.

Our specific objectives

in 2019 were to:

+ Implement the Safety Shield
- Focus on critical risks

+ Streamline HSSEA
Management Systems

+ Drive robust assurance

Impiementing the Safety Shield

The Safety Shield builds on our values of
care, commitment and courage and asks
our employees to have the commitment
to prepare carrectiy, the care to engage
with the safety requirements of a task
ond the courage to intervene if they

see something unsafe. Rolled out in 1,
2019, the Sofety Shield is a concept thot
is unique to Wood that combines our
existing sofety programmes into one
standard that is simple, understandable
across countries and cultures, and aligns
to client and industry standards.

Qur work in 2019 focused on embedding
the Saofety Shield across the business
ond this started with the global annual
‘Safe Start’ programme; designed

to welcome our people bock to work
with o dedicoted focus on safety. The
programme starts in January and
continues throughout the year and is
our opportunity to focus on key areas
suth as reinforcing our Life Saving Rules
and focusing on our critical risks. It is a
myltimedia based compaign including
town holl mecetings, toal box talks and
e-learning opportunities and is designed
to encomposs all employeess across cur
business,

Through our safety manogement
systems we identified o need to focus
more effort on training our frontline
staff to use the tools within the Safety
Shield, such as Life Saving Rules,
hazard & risk principles and change
management processes, to encble
them to make effective interventions.
In response, we developed a training
programme which was deployed in 32
2019 through six train-the-troiner events
held ccross the globe.

We now have around 100 'Safety Shield
for Supervisers' course troiners leading
courses within their business unit and
geographical oreas. We will cantinue the
roll out of this training into 2020. In Q4
2019 we also developed a ‘Sofety Shield
for everyone' computer based training
course for roll out Q1 2020. The course
builds on the toolbox talks and town
hall events held during the year and is
designed to reinforce the responsibility
for safety of everyone at Wood, build a
foundation of HSSE understanding and
align global HSSE expectotions.

This year we launched our Inspire Awards
and challenged our business to recognise
and reward inspiring behaoviours that
dermonstrate our vision, vaiues and
behaviours in action. The Safety Shield
Inspire Award genercted 186 entries from
ocross the business showcasing exomples
of exceptional safety performance

and we used these inspiring stories in

our safety commmunications across the
business. The winning entry was Daniel
Frakes whose courage 1o intervene

and stop a job saved o contractor from
serious, and potentioliy fatal, harm. To
recognise cnd celebrate great safety
practice more regularly throughaout the
year we have ¢lso introduced o rmonthly
Safety Shield reward programme in Q3
2019. Each winner is recognised by their
senior managaement, is entered cnto a roll
of honour and receives a Safety Shield
winner pin. The recognition of safety

best practice within our workforce plays
an important role in developing and
sustaining our safety culture across Wood.

wood.
Safety Shield

Prepare. Engage. Intervens.

Courage to Intervene

Daniel Frakes, a field technician

in cur Americas business was

the winner of cur 2019 Safety
Shield nspire Award. Daniel took
quick oction to save the life of

a contractar's employee while
observing some trench work,

He spoke up and coavinced the
contractor to move its employee
out of the areo when he spotted
cracks indicating on impending
collapse. Just moments later,

o large section of concrete fell

into the trench. Had it not been

for Daniel's intervention, the
individual could have been seriously
injured or killed. Daniel's conduct
dermonstroted both our Sofety
Shield and values in action. It takes
courage to speak up and intervene
when things lock wrong and this is
a safety behaviour that is essentiol
to keeping Wood's projects sofe.
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Focus on critical risks

Wood Life Soving Rules (LSRs) require
workers to prepare and engage
management system elements and
behaviours designed to mitigote risks for
cormnmonly encountered hazards, These
rules are a vital tool for menaging critical
risk end failure to obey Wood's LSRs may
result in terminction of employment. In
January 2019 we gligned the LSRs with
the International Qil cnd Gas Producers
(IOGF} nine refreshed LSRs which are
used by a number of gur clents and
peers. While these were not substantially
different to Wooed's rules, implementing
the refreshed LSRs allowed our tearms
worldwide to reinforce the fundamental
expectations of every Wood employee in
terms of how we manage criticol risks.

Through analysis of our recordoble and
high potential incidents over the last
three years Wood has identified four
critical risk areas aligned to our LSRs:

+ Driving

+ Dropped objects
+ Working ot height
« Energy isolation

These critical risks are those most
commonly encountered across our
business giving rise to high potential for
near miss and serious injury. We hove
developed focused tools, training and
educational packs designed to bring a
more consistent approach to the way
we manage these risks across Wood ond
we are taking actions to mitigate them.

10GP Life Saving Rules .
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We hove been investing significantly in
'In Vehicle Monitoring Systems’ (IVMS)
in our Americas based fleet where

we hove the highest rates of driving
related incidents ond we ore trialling
technologies such as ground penetrating
radar in our construction business where
we have higher rotes of underground
pipe/cable strikes. We will continue to
anclyse performance against our critical
risks throughout 2020. In particular

our focus will be on assuronce ond
continued leadership engogement and
accountability for managing these risks.

Streamlining HSSEA

Maonagement System

Our management system is essential
to safe and efficient delivery. We have
strearmlined our key management
systems by retiring legocy systems

ang launching consistent Wood
standards and programmes such as
the Safety Shield, LSRs and our safety
observation and reporting tools. Qur ISO
certifications have been consolidated
from 17 service providers to a single
glebal provider and work cormpleted

to transition all Wood ISC 14001, 2001
and 45001 certifications to the new
global provider. The initial consolidation
of cur mancgement system removed
10% of documents from our system
that were either duplicote or non-value
odding content. In oddition a new and
consistent action tracking system has
been developed and went live at the end
of 2019. This gives Wood full visibility of
all assurance octivities and the status
of associated actions and hos allowed
decermmissioning of over 40 assurance
and action tracking systems across the
business.

Driving robust assurance

In 2019, we continued to focus on
bringing greoter structure and discipline
te project execution through the
deployment of consistent assurance
processes. This is essential in assuring
the safety of cur work and driving out
potential errors and incidents in project
delivery During the year the QOperations

Assuronce team carried out ¢ risk-bosed

schedule of assurance visits ocross

the business conducting a total of 20
gudits resulting in 170 actions. Improving
project execution will be a key focus in
2020 and the assurance audits have
generated learnings that Wood can use
to achieve this.
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Safety performance

During the year we saw an increase in
the proportion of total manhours from
field ond craft operations which hove
greater exposure to hazard. Against this
backdrop our performance remgined

in line with 2018 in terms of LWCF ond
TRCF. In addition we have reduced total
injuries by 109 cases overall

QOur incident manggement system
ollows each business user to ‘deep dive’
into performance and onalyse down

to the project level enabling greater
understanding behind the causes of
incidents. Analysis of the inforrmation

in our incident management systern
identified that the main root couses of
incidents relate to risk management and
risk assessment ot the point of exposure
to hazard at the work site. As a result we
developed a specific risk management
module in the Sofety Shield for
Supervisor course.

Lost work case frequency (LWCF)
per 200,000 manhours

I

Total recordable cose frequency (TRCF)
per 200,000 manhours
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Governance

Focus on security

LEE
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Wood aperates in a number of
countries with complex or challenging
security risk environments.

Group Security form part of Group
HSSEA and are responsible for
providing both ferward-looking
strotegic risk advice to leadership
teams, as well as the security risk
rmitigation requirements for bids,
travellers, offices or projects in areas
where crime, terrorism or social and
political instability concerns feature.
Each Business Unit is partnered with
o designated Security Director, who
in turn is supported by a network

of Regional Security Managers
providing specific geographical
expertise. Group Security receives
external support from Control Risks
and IHS Markit in the form of dota
and analytics to help inform the
ossessment of risks. In oddition
International SOS provides glabal
physical, mediccl and security
support to Wood employees while
travelling. The team’s aim is to
enable the business to operote safely
all over the world and does so by
focusing an four key areos: ongoing
political risk monitoring; project and
operational security advice, planning
ond assurance; travel security; and
crisis manogement.

Having implermented o new travel
management system last year,

our focus in 2019 was on driving
consistency and complionce with
the new systems and processes, as
well @s increasing the availability of
technology enabled tools to assist
our employees while travelling. Our
trovel safety security programme
received positive recognition in being
shortlisted for the International Duty
of Care Awards.

We continue to monitor our

operational security risks, and in

2019 the application of our Security
Risk Assessment Methodology

has improved the cansistency and
standards of security ot project sites
globally. In 2020 we will enhance

this with an assurance program to
ensure complionce with our Group
Security Standard. In addition, security
considerations cre now formally
included in our bid processes meoning
that security risks ond mitigotions are
considered earlier in the tender process.

Crisis ond incident management were
also a key area of focus in 20719 to
ensure the business is positioned to
plon and respond to risks at strotegic,
operational and tactical levels. The
Crisis & Emergency Management
Director worked with the ELT to
develop crisis management plans

and with BU leadership teams ta
develap incident management plans.
A number of training exercises were
held to ensure familiarity with these
plans amongst those key leaders and
to test our responses. We also rolled
out a family liaison training course
which was developed in-house and
delivered in Houston, Aberdeen, Abu
Dhabi, Thailend and Singapere. The
course provides training for those
staff responsible for communicating
with families offected by incidents at
work and will continue to be delivered
on a rolling basis into 2020.

In 2020 we will build upon
achievements in 2079 through focus
on four key areas: assuring compliance
with key security processes; further
development of Wood's emergency
monagement capability; developrment
and implementotion of a Business
Continuity Stondord, and establishing
strong and visible leadership
accountability far security in the
Business Units.
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Ethics & Compl:a nce
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Ethical culture

An Ethicai Culture Survey was
cenducted with input gathered from

& sampling of staff ocross the globe.
When gssessed against an industry
benchmark maintained by the specialist
survey provider, the resuits compared
favaurably for Wood with respect to
observing misconduct and perceiving
pressure and a positive perception of the
behaviour of supervisors and co-workers.
Opportunities for improvement include
raising aworeness of Woaod's non-
retaliation policy and greater awareness
of disciplinary action. The results of

the survey will be used to inform future
training and communication efforts.

Training

Our annual mandatory Code of Caonduct
computer-based training launched to
approximately 43,000 office-based
employees in 2019. The training was
focused on IT security, our IT Acceptable
Use Policy, and anti-bribery and anti-
corruption. Approximately 14,000 site-
based employees were required to receive
foce-to-face ethics troining focilitated
through group discussions. Site-based
sessions focused on "own your signature”
or record integrity, avoiding conflicts of
interest and protecting client assets.

Code of Conduct training

c43,000

employees covered by online training

We supplemented our annual

training with risk-bosed training ond
coemmunication efforts for targeted
populaticns such as data privacy,
managing confidential information, and
E&C webinars tailored for senior leaders.
Additionally, anti-harassment training
was launched to approximately 2,000
US-based employees in 2019 and further
anti-harossment training is planned for
2020 in other geographies. Qur training
and communications efforts are a
fundamental component of the E&C
pregramme and help reinforce o strong

ethical culture throughout Wood.
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Mcanaging coses

We maintain a confidential Ethics Helpline
opercted by an independent third-porty
wherg anyone con roise @ concern or
report a suspected violation of our policies,
procedures or the law. Reporters may elect
to rermain anonymaous.

Ouring 2019, a total of 139 concerns
were received through the Helpline

and internal channels. All concerns are
reviewed and necessary disciplinary
and/or rernedial action is token as
oppropriote. Of the 33 allegations which
were sybstantiated after review, 13
resulted in termination of employment
for serious vialations of company policy.

When reporters raise ollegations of E&C
misconduct, we continue to see people
preferring to utilise internal reporting
channels rather than opting fer the
externol Helpline. We view this as an
indicator of trust in the organisation and
encourage employees to use their direct
supervisors as o first point of coantact to
repert any concerns that they may have.

Third parties

In 2019 we placed renewed focus on our
management of third parties such as
commercial intermediaries, suppliers
and joint ventures. A key part of this was
taking steps to reduce the risk posed

to Wood by commercial intermediartes
which inciuded taking the policy decision
not to engage any new sales agents
other than those required by low. We
maintain a global register of all active
commercicl intermediaries. During the
year we achieved a significont overall
reduction in the number of active
comrmercial intermediory relationships.
Our active population of sales agents
und national sponsors reduced by more
than haif, to just five by the end of

the year. The total number of active
comrercial intermediaries on our
register, including processing consultants,
reduted by approximately 50% to 61 by
the end of 2019

50%

reduction in total cormmercicl
intermediaries

Throughout 2019 we continuexd

to cooperote with and assist the

relevant guthorities in relation ta their
investigations into the historical use of
agents and other matters. During the year
investigatians by the gutharities in the
US, Brozil and Scotland progressed to the
point where the Group believes it is likely
to be aoble to settle the relevont metters
with these authorities and a provision has
been made in respect of those matters.

The Group covid also face further
potential civil and criminal consequences
in relation to the investigation by

the SFO. See notes 20 ond 33 to the
Financial Statements for further details,

To minimise the risk from interoctions
with third parties, we hove due diligence
requirements in place for onboarding
employees, evaluating merger &
acquisition targets, appointing resellers
and engaging outside legal counsel in
addition to the processes for commercial
intermediaries. Further guidance for
other third-porty relationships will be
developed in 2020,

Qur Supply Choin Code of Conduct:
woodple.comiscm

Anti-Bribery and Anti-Corrupticn
programme {(ABAC)

In 20719, we partnered with Deloitte to
assess the adequacy of Wood's current
ABAC programme and related contrels
and to benchrnark against those of
similar organisctions. The pregramme,
which 1s ongoing, included a survey in
2019 to gather insight into leadership
perceptions followed by several
interviews with leaders in the UK ond
USA. Site visits are due to follow in areas
where heightened risks of bribery and
rarruption may he present in order to
evaluate application of the programme
controls at a local level. We anticipote
this work to conclude during 2020.

US Administrotive Agreement
Throughout 2019 we continued to

meet the commitments required by
our Administrative Agreament with the
US Environmental Protection Agency
and Department of the Interior, which
resulted from regulatory settlements in
Wood Group's Gulf of Mexico business.
The Agreement concluded in Q12020
ond with the commitment of our
leadership team it has allowed many
sustainable improvements to be maode to
our E&C programme, HSSEA practices
and Gulf of Mexico operations over its
three year term.

During 2019 Wood continued to
cooperate with the Independent
Menitors who are tosked with overseeing
complionce with the Agreement and

in 2019 the Independent Monitars

again certified that Wood remained
compliant with the obligations of the
Administrative Agreement.

Financial statements

Data privacy and protection

Qur data privecy and protection
programme, led by our Group
Data Protection Officer, continued
to drive improverents to how

we manage personal data.

This year we implemented

a new data privacy impact
assessment and mapping tool

to automate the process of
evaluating and reporting on

the privacy implications of our
various systems which contain
personal data. The tool and the
accompanying training and policy
amendments help procctively
mitigate dota privocy risks in

the early stages of projects or .
implementation of systems. More
thaon 450 ermployees who may be
in positions handling personal data
attended training and awareness
sessions related to privacy.

Additionally, an |T security training
module was launched across the
organisation. A network of Data
Protection Ambassadors (DPAs)

is in place to help raise awareness
of privacy principles throughout
the business. The DPAs received
regular communicotions and o
survey was undertaken to identify
actions to enhonce the network's
effactiveness. In 2020, we plan to
further engoge DPAs through bi-
monthly training and information
sessions. To supplement the
training, communicotions were
issued to the workforce throughout
the year about severol data privacy
matters to help increase awareness.

Wood records its data incidents .
which continue tc be mostly
low-level impact and attributoble
to inadequate data handling
processes. Learnings from
incidents are apptied through the
circulation of privacy moments,
process improvernents and training
directed to offected segments

of the business, areas in our
operations which may pose a risk
of similar recurrence, and our
network of DPAs. Rights requests
were processed throughout the
year under strict protocols to
ensure they were cornpleted
cccyrately and within the required
and legally justifiable timescales.

In 2020 Wood will maointain its
dota privacy and protection
programme while integrating
requirements from new laws in
California and Brazil to build global
iterative improvements.
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Environment

At Wood we aim to minimise our impact on the environment and seek to contribute
positively towards the global sustainability of the planet we all share. Good environmental
management is not only the right thing to do, but makes business sense in protecting our
people, the business and the locations we operate in. Managing our environmental risks

is imperative to the sustainability of our business and the standards we set and maintain
help shape the performance, profitability and the reputaticn of Wood.

Our HSSE Policy sets out Woad's
commitment to the environment ond
is suppeorted by our integrated HSSEA
management system. This provides
the framework for how we manage
envirenmental risks and we align our
business te I5014001:2015, ensuring
we moeniter and deliver continuous
improverment in our environmental
performance.

We focus on three key areas:

Managing environmental risk
Managing our environmental risks
appropriately ensures the business con
retain its social licence to operate and
preserve our reputation as a business
that operates responsibly.

Reducing our environmental impact

We strive to leave behind o positive
legacy wherever we operate. We ossess
and maonage our eperations to help
reduce, mitigate and minimise cur
impact on the environment.

Raising environmental awareness and
competence amongst employees

It is vital that our employees understand
why we care about the environment and
why it is important to our business.

@ Further information on our environmental
performance and ongoing strotegy is
contained in our annual sustcinability
report which is avgilable at:
woodpic.com/sustainability

Marnaging our risks

Hoving o thorough understanding of

our cperationol environmental risks

is vital to ensure these are mitigated

ond managed effectively. Following on
from the publication in 2018 of Wood's
environmental staondards, in 2019 our
focus shifted towards embedding these
across cur global business. The standords
vnderpin our MSSEA rmanagement system
and detail the minimum requirernents for
managing environmental risks and ensure
o cansistent approach to envirenmental
management.

Environmental performance

Following the alignment of the Wood
Group and AFW businesses onto

one global reporting system, from

2019 onwards we cre able to provide
combined environmental incident
reporting far Woaod. This provides greater
detail on our environmental perfermance
and insight into how Wood manages
environmental risk.

We record oll environmental incidents
and near misses globally through
monthly and quarterly management
reports. This ensures senior leadership
and the Beard have visibility over
environmental perforrnance and enables
corrective actions and preventotive
meosures to be taken,

Number of environmental incidents

Environmental Incident Frequency Rate
per 200,000 hours warked
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The number of envirenmental incidents

in 2019 reduced by 28% compared to the
previous year. All incidents reported were
rminor in nature with no major incidents
recorded. The most common cause

of incidents in 2019 was a number of
unrelated minor hydraulic hose line leak
events. As a preventotive action incidents
were reviewed reqularty throughout the
year for patterns of occurrence. This led
to the issue of global guidance an how to
identify the signs of a likely hose foilure
and how to prevent further incidents from
occurring. In 2020 additional fields will be
added to cur incident reporting system to
gather more in-depth infermaticon into all
plant or equipment that result in failure,
to allow for pro-octive steps to be taken
with cur suppliers.

As well as a reduction in environmental
incidents, we hove alsc seen a reduction
of 30% in our ervironmental frequency
rate, over the three-year reperting period.

28%

reduction in environmenta! incidents

30%

reduction in environmental frequency rate
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Reducing our impact

We care about the legacy we leave
behind as o result of our operations. As
a responsible business, Wood strives to
eliminate or reduce as far as passible,
any negative environmental impacts
likely to result from our operations.

Carbon performance

QOur carbon footprint ond how we
manage that within our business is

vital to reglising cur own, as well as
globai, carben reduction chjectives. We
recognise the role Wood plays in helping
the glebal economy reduce its corbon
footprint and realise the importonce of
having a targeted focus to achieve this.
As part of our three-yeaor strategy to
fully align the carbon reporting of Wood
Group and AFW by 2020, this yeor we
focused on establishing 2012 os the base
year for combined reporting. This will
provide the baseline to set group wide
targets which is a priority for Wood and
one of our key sustainability focus areas.
We undertook a number of actions to
achieve this in 2019 which inciuded:

+ Rolling out an aligned corbon reporting
process for the business

Combining Wood Group and AFW's
reporting systems to provide a singular
platform for periodic dota collection

« Communicating our carben strategy
throughout the organisction to enable
the business to adapt ond implement
the required changes

To align our reporting processes, our
Wood Carbon Reporting ond Accounting
Standard, prepared in line with the
principles of the Greenhouse Gos
Protocol, was released in 2018 and
rolled cut across our business in 2079,

This provides o standardised cpproach
to ensuring Wooed's carbon reporting is
comparable on a like for like basis, year
on year across the business, to allow
appropriate discharge of legal and
voluntary reporting requirernents.

As @ result our 2018-19 reporting is now
presented on a combined basis for the
first time, giving insight into our global
emissions footprint as Wood. In 2020, we
will cornmence the process to establish
torgets in gccordance with the Science
Based Targets Initiative (SBTI). The SBTI
is o collabaration between CDP, the
United Nations Global Compact (UNGC),
World Resources Institute (WRI),

and the World Wide Fund for Nature
(WWF) thot independently assesses

and opproves componies’ targets.
Undertaking this process will allow Wood
to publish targets in line with global
carban reduction targets.

Total global GHG emissions data for
Wood for the period 071 October 2018
to 30 September 2019:

564 965

Tonnes of COe

A total split of emissions is shown in
the table below. The emissions stated
include one owned power plant in
Martinez, California, which maokes up
6£8% of the total 2018/19 emissions,
There has been o 24% increase in global
emissions, mainly ottributable to the
change in the reporting boundary

for the legacy Wood Group business
to operational control, in line with

our planned integration efforts and
strotegy, os explained in our GHG
Emissions methodology opposite,

Financial statements

GHG Emissions Methodclegy

Following the acquisition of AFW in
2077, our expanded portfolio resulted

in an increase in oyr energy and GHG
emissions reporting over the significance
threshold, resulting in o required
recolculation of cur bose year emissions
reporting. In this context, ond in line with
World Resource Institute GHG Pratocol
and our internal policies ond integraticn
efforts, we introduced several changes
to our reporting methodatogy in 2077
with further olignment taking place in
2018 and 20179.

Change in reporting period - As part of
our integrotion process we changed our
reporting period in 2017 from calendar
year to reporting period 1 October -

30 September in order to align with
AFW interno) ermissions reporting. This
approoch reduces relionce oh estimation
to increase the accuracy of reporting.

Reporting boundaries — For the
current reporting period we moved

our reporting boundary to operational
control, to align reporting for the legacy
Wood Group and AFW businesses. Due
te different dato collection processes
undertoken by both businesses
historicolly, data for the carmparison
year {2017-18) is presented in line with
the historic frameworks under which
Wood Group reported on a financial
basis and AFW an aperational basis.

We have used accepted methods of
calculation based en the WRI Gresnhnuse
Gas Protoeel: A Corporste Accounting
and Reporting Standard (revised edition).
We hove used notional conversion factor
guidelines (e.q. Environmental Protection
Agency, Enviranment Canada, DEFRA)
where appropriate.

Global GHG emissions and energy use data for peried 15t October 2018 to 30 September 2019

I Current reporting year 2018-19

Comparison reparting year 2017-18

Wood Wood |
(combined {combined
WG and AFW) { WG and AFW)
Emissions from: ! Glabal
' Activities for which the company own or control including 6,432 463,462 2,893 19,621 271 396,017
combustion of fuel & operation of facilities {Scope 1) / tCOJe
Purchase of electricity, heat, steam and cooling purchased for 26,338 101,503 5,784 2,174 118 39,595
own use {Scope 2, location- based) / tCOe
Total gross Scope 1 & Scope 2 emissions / tCOe 32,770 564,965 8,677 21,795 7,829 435,612
Energy consumption used to calculate above emissions 109,660 294,756 19,556 86,824 27,190 139,934
(MWh)
Compony's chosen intensity ratio: tCO,e (gross Scope 1+ 2}/ 2.83 571 1.29 [+ N 1.07 7.61
$100,000 revenue
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Advancing energy efficiency
Throughout 2019 we continued to
rationalise our global real estate
portfolio, as well as taking steps to
identify opportunities to implement
energy efficiency measures. As part of
our compliance with Article 8 of the
Evropean Union's Energy Efficiency
Directive (EU EED), Wood chose to
conduct an audit to assess the mojor
sources of our energy consumption. The
outcome of this audit has been shared
with senior leadership within Wood,

in particulor oyr internal Real Estate
function, which in turn reports directly
to the ELT. 1n 2020, the learnings from
the audit will be used to identify and
implement energy efficiencies across
the wider Woaod portfolic.

QOur octivities to improve energy
efficiency in 2019 included:

+ Trials on physical work spoce
management with plons for case
studies to be developed in 2020.
These will focus on the density of
occupation of Wood office spoce and
the potential for increased remote
and home working

« An energy reduction project
undertcken at our Houstan campus
(our largest office location globally)
focusing on:

- Optimisation of building
automation system controls,
widely used to auto regulate the
energy consumption of a building,
in porticular heating and cooling
equipment

+ Installation of lighting cantrals,
such os tirmers, photocells,
occupancy sensors or
combination, dependent on the
requirements of the specific
location

Replacing electric motors for
equipment such as cooling towers,
air handlers, ventilation supplies
and exhaust fans with variable
freguency drives to both upgrade
existing equipment and provide
increased energy efficiency

Installation of LED lighting retrofit
throughaut the campus

@ Further information on energy efficiency
measuJres can be found in our annual
CDP submission, ovailable at:
www.cdp.net/en/scores

Climate change risks and opportunities
At Wood, we recognise the
unprecedented chaollenge the world
foces today to tackle the effects of
climate change. With an ever-increasing
demand for energy, seeking ways to limit
resulting carbon emissions is a global
priority to ensure g sustainable future
for our planet.

We support glabal efforts te tockle
climate change and the United Nations
Paris Agreement on Climate Chaonge
seeking to limit global warming this
century to well below 2 degrees above
pre-industrial levels, To demonstrate
our commitment, Wood participates
veluntarily in the ennual Carbon
Disclosure Project (CDP) questionnaire.
The CDP is an independent, not-for-
profit organisation and the largest
published registry of corporate GHG
emissions in the world. Our involvement
in the scheme allows us to demonstrate
Wood's resilience to climate reloted risk,
the opportunities we see arising from
climate change issues and the structure
in ploce to ensure governance in this
area. Fully aligned to the Task Force for
Climate Related Financicl Disclosures
(TCFD), our CDP submission also allows
us to benchmerk performance agoinst
our industry peers and global business
community. in 2019, we submitted our
second submission to CDP Climote
Change as Wood, building upon a feng
history of participation in the scheme.

@ Further information an CDP and occess

to our onnual response is available ot
www.cdp.net/en/scores

At Wood, we believe we play a vital role in

_managing our impact on the environment

and are working with dur clients, supply
chain ond the wider industry to bring
sustainable solutions to climate change
issues. Our assessment of climate change
risk and our actions to mitigate are

set out in our strategic risk discussion
covering Environment, Social and
Governance {(ESG) matters on poge 48.
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Whilst we recognise the risks associated
with climate change we also see
significant opportunities frorm cur
strotegy that is aligned to the trends

of energy transition and sustainable
infrastructure. We are oiready delivering
projects that cre focused on enabling the
transition to a low carbon econamy and
developing sustainable infrastructure
salutions thot are resilient. to climate
change events, for example, we are
oroviding services for one of the

largest sclar PV plant of its kind in the
Netherlands and collebarating on a
feasibility study for the use of hydrogen
powered ferries on passenger routes in
Scotfond (read more on page 35).

@ Further information on our strategy oligned
to energy tronsition can be accessed at
woodple.com/femd1?

For detaits of our business model thot is
wall positiopned for opportunities in energy
tronsition see poges O& to 05

Energy transition and

sustainable infrastructure

At Wood, we seek to ploy a leading role in
the globel enargy transition to renewable
and sustainable energy sources. We
cormbine aur technical expertise with
innovation to deliver a range of solutions,
from advancing sustainable, clean energy
sources to driving improved efficiencies
from existing energy sources. We are also
actively collaborating with industry end
government bodies in this area.

As well as looking ot our own resilience to
climate change, we believe our expertise
and experience in climate resilience,
sustainability and infrastructure can help

- cities areund the world better deliver

on the UN Sustainable Developrment
Gouals (SDGs); building projects that
meet ever growing soctal, environmental
and ecenomic demands, and future
challenges.

I 2019, through key resilience
partnerships with 100 Resilient Cities
(100RC) gnd the United MNations Globol
Compact Cities Programme, we are able
to best align our project work to heip

to advance the UN SDGs, ond provide
scaleable, sustainable solutions to help
build resilience in cities and communities.

@ Further information on our partnerships
with 100RC and the UNGC Cities
Programme is contained within our annua!
sustainobility report which is available ot:
woodple.com/fsustainability

@ Read more obout the energy tronsition at:
woodplc.com/energy-transition
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Unlocking the full
potential of hydrogen

As well as being the most common
element in our atmosphere,
hydrogen has the highest energy
content of any fuel we use today
and yet, after combustion, it has
zero emissicns or pollutants. This
offers the potential to decarbonise
several sectors.

Working with the Scottish
Government and other industry
partners, Wood collaborated on a
feasibility study for the creation of
'Green' hydrogen from renewable
resources, ond its eflectrification for
use in the tronsport industry. As
part of the Scattish Western Isles
Ferry Transport Using Hydrogen
(SWIFTH2) project, Wood

helped to assess the feasibility

of deploying hydragen-powered
passenger ferries on nine farry
routes serving the Western Isles
and West Coast of Scotland.
Various aspects including locally
available renewable energy
resource, planning constraints,
chollenges associoted with the
production of hydrogen, ond the
refuelling requirements of each
ferry route were studied. The
potential emissions savings from
the replacement of the Barra to
Eriskay and Stornoway to Ullapool
routes with hydrogen vessels is
estimated to be oround 676 and
21,815 tonnes of carbon dioxide
equivalent per onnum respectively,
o combined equivalent of toking
neorly 5,000 cars off the road
each year,

As well as helping to advance the use
af hydrogen as port of the enargy
tronsition, this particular example
also showcases the reol potentiol in
helping governments meet corbon
targets and the Paris Agreement’s
commitment of reducing CO?2
emissions by 60% by 2050,
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Raising awareness and competence

At Wood, we believe it is vital thot

our employees understand why we

care about the environment, why it is
impartant to our business and their role
in making informed decisions in their
day to day activities.

In 2019, we continued to observe and
promote internctionally recognised days
to raise our employees’ awareness of
areas of global interest and concern,
including Earth Day in April and World
Environment Day in June. A key area

of focus in 2019 was on reducing

single use plastics throughout Wood.
Qur internal working group in this

area developed and rolled out various
cwareness campaigns throughout the
year and the work of this group led to
the launch of cur guidance document

‘A guide to reducing single use plastics’
during our ennual sustainability week
celebrations. The guidance is structured
around the 4-Rs principle, Reduce,
Reuse, Replace and Recycle and follows
the waste hierarchy to help promote
swareness around managing our use

of plastics ond the potentiai options

to reduce usage, both in the workplace
and ot home. As we move into 2020,
this working group will focus on the
publication of internal targets on plastic
to help mitigate and reduce aur reliance
on single use plostic.

Improving transport resilience

In 2019, Wood was appointed
by the World Bank to assess

the potentiol of using afternate
forms of transport including rail
and inland waterways for freight
movements in the Western
Balkans. In the Western Balkans
region, most freight is currently
transported via roads that are
susceptible to climatic events,
resulting in delays at crossings.
As well as industrial output,
communities in the region are
also increasingly reliant on this
transport network to carry out
their daily activities.

Our delivery team blends specialist
skills from Weod's climate
resilience, transport, economics
and geographic informotion
systermn (GIS) mopping teams.
Alongside consultation with local
freight associations, Wood's scope
is to undertake a financial and
socio-economic environmentol
feasibility assessment of several
inter-modal terminal investments,

This assignment builds on an
existing study thot Wood is
carrying out on behalf of the
World Bank, that considers the
impact and severity of climotic
events and natural disasters on
the resilience of the strategic

road network in Albania, Bosnia &
Herzegovina, Kosove, Montenegro,
North Macedonia ond Serbio.

The outputs from the project are
being used to inform policy and
decision-makers on the key priority
roads that require further resilience
investment.
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Showcasing
ecological innovation

Wood is proud to have been port
of the Rt. Hon. Herb Gray Parkway
project in Ontario, Canadg,
managing the Species at Risk
{SAR) program delivery. Situated

in the Canadion municipalities of
Windsor, LaSalle, and Tecumseh,
the 11 kilometre, $1.4 billion highway
infrastructure projectis focused on
improving the moverment of people
and goods through Conoda’s busiest
trade corridor with the US. One of
the unique aspects of the project

is its three lorge eco passages,
allowing wildlife to cross between
two natural areos that had been
separated by road develepmeant
since the 1920s. In addition the
project included the creation of more
than 17 kilometres of trails set within
more than 120 hectares {300 acres)
of green space situoted alongside
the two highway extensicns and
across the 11 tunnel tops.

This project highlights our
sustainoble infrastructure
copabilities. Wood managed all
environmental aspects of the
parkway project, including: SAR
salvege that included more than
200,000 plants; snake tracking
with radio telemetry; monitoring
during construction; site
restoration manogement; boseline
and construction monitoring under
SAR permitting complionce; and
sustainability planning.

Hightights of the project included
the use of innovative technigues to
increase hobitot diversity including
the dermolition of @ housing
davelopment to create o new
tallgrass prairie thot repurposed
house foundations to create
overwintering areas for snakes.

Currently, Wood is providing
environmental management for
the operations maintenance and
repair phase of the project. In
2020, we will complete a decade of
permit-based wildlife monitoring,
with final reporting set for 2021.

@ Find out more ot:
woodplc.news/parkway
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Society
People

Employee engagement has been at the heart of our people activities during 2079
and a key focus of our leaders and Board members. We have continued to build on
our successes from 2018 to embed an enduring, sustainable and meaningful culture

that is focused on inclusivity.

Employee engagement

The Board plays an important role

in establishing ond promoting the
company’s vatues and culture. In July
2018 we lounched Wood's first globa!
employee engagement survey, sponsored
by Thomas Botts (non-executive
director). We osked our pecple what
they feel we do well and what they
believe we should be doing better. The
survey acts as a mechanism for the
Board to measure culture in o consistent
manner, taking into account feedback
from our global workforce. in 2018 our
engagermnent score was 71 (0.4 below the
inddusiry benchmark); this improved to 7.2
in Novemnber 2019, (0.1 above the industry
benchmark). During the same tire span,
we have alsc improved our employee

net promoter score which is g key
indicator of cultural health across Wood.
As g result of our employee feedback,
during 2019 we have acted on the top
recommendations which were to:

Invest more in:

+ Leadership development

- Simplifying processes and
removing internal competition

+ Educatien about our
business and capabilities

+ Technology and equipment

And to create:
- Visible career poths

* Increased employee
involverment and recognition

+ Transparency on terms and
conditions, including flexible working

In response to this we have undertaken
a range of cctions.

Leadership development
+ Delivered our Frontline Leaders

programme to 3,000 of our leaders.
The programme encourages
participation, collaborotion and rgising
self-awareness cllowing participants
to shape and develop their leadership
style. It has strengthened our
leadership capability end contributed to
mainteining our safety performance by
giving our people tocls and techniques
to aoccelerate their own development
and the development of others.

- Pravided coaching suppert to our

leaders to suppoert them in having
effective, authentic conversations
with their pecple obout careers,
developrment and performaonce.

« Launched a careers portal where

toolkits, learning and guidence is
available for all of cur people to enakble
them to drive their own career.

.+ Finalised the development of

mentoring application tool to match
mentors with those seeking support in
the wider business.

Simplifying processes
- Reduced the number of entities

ocross Wood to simplify our globaol
structure and remove internal borriers
to collaborative working. In 2019 we
started with 1,060 entities and will
have reduced this by approximately
400 by the end of 2019. Our end target
is to reduce the number of entities to
250 by 2022,

Continyed to simplify our processes
through the roll cut of Oracle People,
our global HR information systern
replacing over 66 other systems
previcusly in use. This has now been
implemented in most of the UK, US
and Canada, bringing efficiency and
consistency to the woy we manage
our people processes. Oracle People
encbles real time and accurate
reporting allowing strategic decisions
to be made in support of our business.
By the end of 2020 approximatety 70%
of our population will be inciuded.
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Education about ocur

business and capabilities

Reorganised internally to create a

new marketing & communications
(marcomms) function. Part of
marcomms’ focus has been to enhance
internal communications, ensuring

our people are aware of the full

range of Woeod's capabilities and can
engage confidently with existing and
potenticl clients, We have improved
the communication of cur business and
financiol performaonce in a number of
ways. Robin Watson delivered o series
of strateqgy roll out sessiens in August
across our globat operations; and our
executive leadership tecam and their
direct reports hold regutar town halls
and deliver glabal engagement calls. In
addition, our employees receive Wood
News which features global and local
informaticn refevant to our people and
financial updaotes delivered by David
Kernp, following market updates.

Technology and equipment

As part, of our fecus to ensure consistency
in our IT infrestructure we have invested
in network equipment ond IT hardware
during the yeor having deployed
approximately 22,600 new laptop/
desktops and rolled cut Office365 and
Windows 10 to mere than 21,000 people.

Visible career paths

Developed o global job framework to
provide a consistent, structured and
simgplified approach to understonding
jobs across our business, te support
business flexibitity and agility. This
combined with the transparency of all
vacancies globally in our recruitment
systemn, iCIMS, enables our people to
own their career opportunities in Wood.
In 2019 we focused on ralling out the job
framework far our support functions and
in 2020 we will finclise the job framework
for our technical roles.



Ptaotesicdienodd Governance

Increased emplayee
involvement and recognition

Our Listening Group Networks (LGN)
provide two-way communication and
feedback channels between groups of
employees representing every locotion,
hosted by the ELT and members of the
Boord. The LGN’s objective is to enable
all Wood employees, regardless of their
rale or location, to connect and be
engoged in the wider Wood community.
Calls take place bi-monthly and give the
non-executive directors participating

in the LGN calls the opportunity to
gother the views of our workforce,
strengthening the "employee voice” in the
boardroom, and enabling the Board to
better understand, monitor and assess
the culture ocross the arganisation.

During 2019 we carried out six calls,

on topics including business strategy,
employee networks, IT service provision
and well-being. The Board and ELT
welcome the opportunity this direct
engagement offers them and ensure
that oll views are respacted, listened to
and acted upon. As an exarmple, feedback
from the calls led to o "deep-dive” review
of the quolity of IT services ocross the
business.

In addition, the Board continues to corry
out workforce engagement activities
including involvernent in hosting talent
breakfasts or lunches and town haolls
and mentoring between non-executive
directors and middle managers.

We further supported and involved our
workforce via our employee networks
which are facilitated through Yammer,
launched in December 2018, enabling
our people to be able to reach out and
collaborate with one another across
the world. The established networks
involve mare thon 4,500 people

on topics such as LGBT+; gender
balonce; corer respensibilities; armed
forces; and developing professionals.
Each network is sponsored by a
member of the ELT or their direct
reports, who octively participate and
champion specific projects such as
the development of @ global carers
blueprint to support our pecple

who are balencing work ond carer
responsibilities.

We held our second global leadership
conference ot the end of September
in Edinburgh to communicate and
engage on our strategy with aur top'
200 leaders. The key therme was to
deliver peck performance in response
to opportunities from the key trends
for our business,

Financial stotements
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Transparency on terms and conditions
Qur global project to harmonise
employee terms, cenditions, benefits
and policies has been delivered to around
70% of the population in 2019, including
Australio, Canada, UK and USA.

The key aims of this project cre to
ensure we are internally fair; colleagues
in the same lecation, in aligned roles
should have the same terms, conditions,
benefits and policies; whilst continuing
to enswre our remunerction policies are
externally competitive. The project has
delivered numerous gchigverments. In the
UK we have reduced 27 sets of terms ond
conditions to one, enhanced maternity,
paternity and parentcl benefits and
introduced flexible working proctices
that support our business, clients and
our people, for all onshore, office-

based employees. In the USA we have
introduced our flexible insured benefits
platform to all cur workforee, enhancing
the offering to our site-based teams.

/0%

of employees on harmonised
terms ond conditions

We have introduced o globa! Employee
Assistance Pregram (EAP) in support of
Wood's wellbeing strategy. Being pert of
the Wood family means our workfarce

is part of o teom that cares about their
wellbeing; cores that they have somecne
who listens; cares that they have aoll the
support they need to succeed; and cares
about them and their loved ones.
Employee wellness plays a key role in
maintaining a culture where our people
enjoy coming to work and fosters
colloboration, ideation, innovation and
growth which cre vital to powering our
strotegy.

The EAP offers a range of support and
independent counselling services to
employees and their immediate fomily
members. It can help employees tackle
all types of problems, be it personal or
work related, frem simgple issues that are
encountered in daily life to more complex
and challenging persanal ond emational
difficulties.

In 2020, we will launch our global
wellbeing framework which supports
activities to crecte the bast working
environment. It will focus on six key
pillars which Wood considers important;
emotional, physical, social, financial,
career and environmental health.

Assessing our culture

Having a strong-culture is fundomental
to everything we do. As a people
business, cur culture focuses on creating
a working environment where our pecple
enjoy ceming to work every day and

our clients want to work with us. It is
underpinned by our vision, votues and
behaviours which help create our culture
by setting the tone and giving us one
common set of principles.

The Board regards the employee
engagement score as a measure of

the effectiveness of our culture ond

we continue to monitor aur employee
engagement and culture via quarterty
"Pulse” surveys, with the results
communicated to the Board. These
involve over 1,700 employees, rondomiy
selected ccross our global business, asked
the some questions over the course of
the four surveys. The key engagement
question, which is a measure of our
cultural health, “how likely are you to
recommend Wood as a place to work?"
is clways asked. Since the globaol survey
in August 2018 we have improved our
engagement score from 71 to 7.2, (011
above the current industry benchmork).
We are particutarly proud of the
improverment in demonstrating care for
our peogle, both from a line manager
and corporate perspective. Feedback
also shows that we have significantly
improved development and career
support; fair reward for our people; and
providing them with the materials and
equipment to carry out jobs effectively.
The full survey, involving all our pecple, will
toke place in surmmer 2020,

We continue to monitor compliance
aguainst our globot people policies; Human
Rights, Equal Opportunities, Diversity

& Inclusion (D&I1) ond Anti-Slavery

and Human Trafficking. This is done

via internal qudits carried out by our
People & Organisation (P&QO) business
tearmns. Any breaches and actions taken
or proposed actions are discussed at
monthly P&O leadership tecm meetings
in order to ensure best practice can be
shared and lessons learned. In addition,
during 2019 we have focussed on delivery
against our global D&! action plan.

@ Crur Humon Rights policy is available at:
woodple.com/humanrights

@ Qur Equol Opportunities policy is available ot:
woodple.com/fequal

@ Our Modern Slavery policy is ovailoble at:
woodplc.com/modernslavery
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External engagemaent

In 2019 we again porticipated in the
Woarkfarce Disclosure Initiative (WD)
report. The WDI is a collaborotive project
designed to help companies improve
their warkforce reporting by disclosing
standardised and comparable workforce
information. It pravides a framework
for investors and companies to work
together to build understanding and
improve policies ond practices on a
racnge of workforce-related topics. The
long-term goal of the WD is to improve
the quolity of jobs in the eperations

ond supply chains of listed companies
ocross the world. As of June 2019, the
WD is supported by ever 125 investor
signatories with over $13.5 triltion in
ossets under monagement. Qur 2019
disclosure score was 54% which is above
the average for oll companies (40%)
and the country average (43%) and is in
line with ocur sector average. We were
particulurly encouraged with our rotings
regording our workers' rights, including
those within ocur supply chain, and lock
forword to working closely with the
WDIin 2020 to continue to enhance our
disclosure ond working environment for
all of our workforce.

We participated in the Hampton
Alexander review, achieving 16.9% female
leaders at ELT and their direct reports
level. Although it was reported that we
had 25% at Beard level, had the dates for
both leaders and Boerd members been
the same, we would have had 33% (this
is because the review gothers Board data
in October, but leadership level data in
July); from 1 March 2020 we returned to
33% fernale at Beord level.

Diversity and inclusion

At Wood our commitment to diversity
and inclusion is part of the woy we do
business and is fundamental to our
efforts in creating a great working
environment and culture where

we respect the variety of cultures,
backgrounds and perspectives in Waood.
We want our people to feel involved,
respected, valued, trusted, connected
ond empowered. it not only benefits our
people, but all of our stakeholders. Whilst
embracing diversity and creating an
inclusive working environment is implicit
in our values and behaviours; there are
some great examples of D&I cctivities
already taking place in Wood which
gives us a solid feundation to build on.
We want our commitment, to D&l to be
clear and understood by all our pecple, so
we created an cction plan for 2019 with
the airm to drive sustainable change and
accelerate our progress across Wood.

Qur Diversity pokicy is available ot:
woodplc.com/diversitypolicy
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in 2019 we focused on D&I in business
processes, engagement, measurement
and communication and hove:

Implemented meaningful changes to
key people processes by prioritising
reviews on flexible working, tolent
identification, selection and
development and family leave. In
2020 we will increase our capability to
collect (on a voluntary bosis) diversity
data from our pecple, in line with
Oracle Peopie deployment, whist alsa
complying with legol requirements to
irmprove our overall understanding of
the diversity profile in Wood and how
representative it is,

- Expanded and embedded our employee
networks globally ensuring each is
sponsored by o member of cur ELT.

- Established a global diversity and
inclusion community of practice
which will report progress and provide
ferdback to our Culture Club. The
Culture Club is @ multi-disciplinary,
globol tearn established to ensure the
intent of our values ond behavicurs are
embedded into all ways of working.
Provided teaders with awareness
training on Wood's expectations around
diversity and inclusion; we will expand
this during 2020, including awareness of
unconscious bias,

- Measured success vio employee
engagement Pulse syrveys, promoted
events linked to D&| and celebrated our
communities and local traditions.

We continue to be proud in
demonstroting our support for the
armed forces and in 2019 achieved gold
employer recognition stotus from the UK
Ministry of Defence. Wood recognises
the value serving personnel, reservists,
veterans and military families bring to
our business and have an inclusive and
active Arrmed Forces Network Group
sponsored by senior leaders, seeking to
support the ernployment of veterans.

We remain committed to quarterly
reviews of the gender make-up of our
leadership and management teams,
as well as the orgonisation overall.
This allows us to focus on ensuring

we have o broader succession plan

in place, particularly in the technical
and operations oreos of Wood, and
reflects our desire to ensure o broad
range of backgrounds, experience and
thought leadership. In 2020 we will
haove D&l targets to improve conscious
inclusion and gender balance across
Wood with additional local targets in
place, where appropriote, to suppoert
the enhoncement of diversity within our
teams, including leadership.

Gender pay

Our gender poy report for 2019 has
continued to evolve as we raticnalise UK
employing entities. Although this makes
year on year comparison difficult, we
have ingreased the number of entities
voluntarily reported, from four to seven,
in line with our focus on improving pay
transparency, supported by systems
integration. The avercll average pay gap
for Wood is 23.3%. This has increased
from 2018 due to the sale of Wooed
Group Industrial Services Limited,

prior to our report being finalised; this
cormpony wos predominantly made

up of lower paid male workers which
previously reduced our overall pay gap.
Inline with previous years' reporting,
the explanation for our gap continues
to be related to gender distribution
across occupations and job levels; this
is consistent across all entities and

our industry peers. Fuill detgils can be
found on the Government website,
categorised by industry sector as
determined by the Office of National
Statistics (ONS), or an the company
website. In Weood diversity and inclusion
remains fundamental to our efforts to
create o gregt working environment
and effective cuiture.

%) Our Gender Poy Gap report is availoble at
woodple.com/genderpay

Disabled employees

The company gives full consideration
to opplications for employrment
from disaobled persons where the
requirerments of the job con be
adequotely fulfilled by a disabled
person,

Where existing empioyees become
disabled, it is the company policy
wherever practicable to provide
continuing employment under normal
terms and conditions and to provide
training, career development and
promotion te disabled employees
wherever appropriate.

Financial statements

Wood gender split at
371 December 2019

Overall Board

19% 25%

81% 75%

ELT Leadership teams
Gncl ELT)

A4% 30%

546% 70%

Functions Operations

leadership teadership

45% 7%

55% PI%

Key: ® Maole @ Female

Note:

Chief Executive end Group CFQ are included
in the ELT gender split.

Functions leadership includes the three
levels of leadership below ELT in Finonce &
Administration, Strotegy B Development,
People & Organisation and HSSEA. !
Operations leadership consists of the three
levels of leadership below ELT not included in
functions leadership,

Faotiowing the resignation of Jann Brown

and Linda Adamany during 2019, the Boord
camposition at 31 December 2019 wos 75%
mole and 25% femaole compored to 60%
male and 40% in 2018. We continue to
prooctively review the composition of the
Board to ensure diversity together with the
appropriote blend of skills and experiznce and
are delighted that Birgitte Brinch Modsen
jeined the Boord en 1 March 2020, taking our
Board level percentage to 33% female.
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Community

At Wood, we are committed to the commmunities we share and to creating a sustainable
future that aims to address both local and global challenges. We recognise that to
create sustainable value, we must engage with government, local communities and
other organisations on the issues that affect our responsibility to respect, nurture and
empower the people and locations impacted by our business.

Our approach Now in its second year of operotion,
engagement with the programme
continues to increcse. in 2079,

the community fund received 257
applications, with @ mixture of
individual and group fundraising efforts,
benefiting 146 charitable organisations
worldwide. From sponsored abseils,

to marathans and open water
endurance swims, our people continue

Wood's community investment
programmeé focuses not just on the
financial support our business can offer,
but the time, skilis and resources we

can utilise to benefit the communities
we shere. With a diverse and global
employee base, our community
investment prograrmme focuses on
supporting our employees’ actions in the
communities we are a part of. We take to demonstrate our \_rolues of Cere,
an inclusive approach, engoging with our Caurage ond Commitment through

employees on the issues most important their generosity ond commitrent to Buildinglhopelone]

to them and their insights on the key giving back to their communities. bricklatlajtime]

challenges in the locations we operote. 2019 by the numbers: I T, © mumlier oF O TRnee
The prograrmme is governed by our ) [nctcbedifondinglopplicantelchose,
Community Investment Committee 2 5 7 @W@!@m
which is chaired by the Global jcelextendltheignenrciogicalicore]
Sustainability Manager and is supported ‘ - e trelinfAberdec s uciRyoed

by a sustainability champion from each rmatched funding applications orovidesy ig/carelrogpeoplelwithy
of our business units. The committee lifedliimitingInevrological
reports through our HSSEA function (Erig) YOI, Waer) bepprmn @

to the ELT, providing oversight of the E 2 5 4 43 2 prec D nglcampoigitolsuppor]
committee’s activities. The community I thefcharitylandlselonlcmbitious)

investment programme focuses on ltorgegrolraisel£100:0 001

isi hed
three key elernents; employee matched ernployee fund raising efforts matc
funding, our chosen global cause and with £204,459 by Wood LiSIpingltolbuildlolbrightedfutuce]

volunteering activities. frodoedpietivinglwitilneurological
IConditicnsYoudpecpieliavelwalkedy

H beeiledlond
Employee Matched Fundin ’]46 on¥cyciedlondleventabseiled]
E : dy lobal b g‘ pvoodihastbeenlorouditolsUopond
e S | cnercoe argonisorions supported
owl ! n charitoble arganisations supporte
courage to cgre for the communities we ) ﬂiﬁiﬂaﬂﬁ!ﬁﬁﬂi@

live and work in.

We believe these octions should be ’] 3 8 é 2 ’

recognised and our employee motched | £ 1]©©0©©©
funding programme helps us to achieve
this. Supporgt;ing employee fundraising hours volunteered by 9,152 employees Ruclefisfing SERECE
efforts for personal choice chorities,
Wood's motched funding programme
matches up to 100% of the amounts
roised by employees, up to o specified
limit. This inftiotive is the foundotion of
our community investment programme
and we believe this method of charitable
funding engages the maximum number of
employees in a meaningful and tangible
way across our organisation.
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Governance

Our Global Cause

As well as supporting employee
personal choice charities, we recognise
the importance of providing strategic
direction to Wood's community
investment programme. Uniting our
business behind a single cause enables
Wood te demonstrate our strength
together and our measurable immpact
in the communities we operate in,
whilst also oligning our efforts to

the global agenda on sustainable
developrment. As part of our
commitment to the United Nations
Global Cormpact and advancement

of the United Nations Sustainable
Developrnent Goals (SDGs), in 2078
we surveyed our glebal employee base
who selected quality education as
Wood's global cause.

In 2019, our business unit
sustainability champions helped to
create o framework for supparting
our global cause. In developing the
framework five key areas reloted to
quality education were selected that
will be used in the business te monitor
and report the impact of our efforts.
The five key areas ore;

+ Supporting youth education
Investing in our own people

+ Improving access to quality
education

+ Building professional relations

- Providing a safe and healthy
learning environment.

As port of our annual Sustainability
Week, in 2019 we launched our first
annuol challenge on education. This
initiative was open to cll employees
and challenged them to submit
proposals, within the categories of our
global couse framework, to receive
seed funding to benefit an education
project in their local area

We received proposals from across
our business for a mixture of local and
global projects for implementation
over the course of the year ahead.
These projects cover o wide range

of aspects from working with local
government, ond universities to

qid local employment and youth
education to helping children in
poverty gain the nutrition required

to fuel their education. In 2020, each
successful application will be given
the opportunity to communicate their
efforts to our global employee base
to highlight the tangible progress in
support of our globaol couse.

The world needs engineers, designers,
and scientists to help solve the world's
biggest challenges. As o responsible
employer, we recognise that investing
in ond inspiring the next generation

is hugely important when addressing
the Science, Technology, Engineering
& Maths (STEM) skilis shortage not
only for Wood, but for wider society
and global sustainability. STEM
activities form an important part of
our global couse fremework and are o
continued focus for Wood.

Financial stotements

Dream Learn Work

Wood has been a partner of the
Brozil based non-profit organisation
Dream Learn Work for over

three years. Founded in 2007, the
organisation's mission is two-

fold: helping young peaple from

low socio-economic bockgrounds
ond helping Brazil to develop and
educate skilled candidates. n 2079,
Wood welcomed two groups of
young people to our Rio de Janeiro
office as well as our work site in
Macae, to learn about Wood, the

oil & gos industry and the current
job market. At Wood, we believe
supporting youth education and
eorly access to the corporate
envirenment is important for future
skills development and employrent.

\Woodlreceivedleecognitionbit2 019
fromalthelintesnationalfasscciation]
IofBusinesskEommunicatorsi( IABGE)S
[beinglowardedthetAticntalGolden
[Rormelawardlforfoudcomprehensivel
S TEMIscriallmediclearmpaignlcailed,
Rimoginel tAinventlits

[Lhelcornnaigniwasldevelopeditol
attrocithelnextjoenerationlon
oeillianithinkerslintoUdindusteyy
empowegyounalpespleliclimogined
S0 rlcbwit o Ut i £SYon 81l ]

[provides
iesourcesirorfourbrightestipeople]
rotdrivelSTEMledicationlfonwordy

woodplc.com/sustainagility,
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Volunteering our time

Demenstrating cur values in action, our
peopie go above and beyond to velunteer
their time for causes close to their hearts
and to help communities in need.

Environmental engineers from our
Portland, Maine office are working with
Engineers Without Borders to design
and implement o water distribution
system in El Progreso, Ecuador. Access
to a safe water supply is a critical

issue for the local community. Cur
dedicated engineers helped drive efforts
to construct a new water distribution
systemn for the community, through
detailed piping design, project reporting
and three planned implementation

trips to bring these plans to action. The
new waoter system will reduce the risk

of water-borne jliness ond time that
residents spend cbtaining water for their
homes and will pipe clean water to each
household that is registered with the
Water Boord in Ecuador.

In 2019 we launched our Inspire Awards
which recognise the efforts of our people
in support of Wood's values. Gogandeep
Singh won the People's Choice award

for his volunteer work to help improve
the life chances of the next generation.
Gagandeep spends roughly 10 hours

of his own time each week teaching
English and communicotion skills in

a local university. Through launching

his ‘Connecting the Dots' initiative,
Gagandeep has helped to support
countless, less privileged students with
their additional educotional needs and has
helped supply books to underprivileged
children in India and China.

Engineers Without Borders

Sustainable communities

We believe our passionate people and
collective global community of subject
motter experts gives us a leading
position in helping communities
become sustaincble, future ready

and resilient to the challenges of
tomorrow and in porticular, climate
change.

At Wood, we harness cutting-edge
technologies to upgrade and expand
water infrastructure, ensuring that it
can withstand future environmental
stresses, to help communities
establish and mointain a supply

of water for the long-term. Ina
water-scarce community in India we
developed a recycling systern to help
mitigate the challenges caused by
the generation of wastewater ond
other pollutants. Qur team developed
an innovative approach to biological
nutrient remaval in combination with
ultrafiltration membranes ond reverse
osmosis to design a recycling system
with more than 2% water recovery,
exceeding quality requirements and
allowing an increase in production of
portable water for reuse.

In 2019, Wood signed its second
generation Innovate Recanciliation
Action Plan (RAP) with Reconciliotion
Avustralig, @ non-government, not-
for-profit foundation established to
pramote a continuing national focus
for reconciliation between Indigenous
people and the wider Australian
cammunity.
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The RAP programme provides a
framework for organisations to
support the national reconciliation
movement. Our 2079 - 2021 RAP
builds upon the foundations and
progress of our 2015 RAP and its
commitment to listening and working
colleboratively with Aboriginal and
Torres Strait Islonder peoples, with

a focus on creating o sustoinable
future. As well as establishing new
connections in the community, this
renewed agreement will build on our
already successful parinerships ond
programmes focused an providing
equal opportunities in education to
support indigencus ond marginalised
groups including; the Girl's Academy,
Role Models and Leaders Australia’s
programme, Career Trackers, Clontarf
Feundation and Red Dust.

Whether through providing

financial support, volunteering our
time or utilising our knowledge

and skiils, Wood and our people
continue to stond up in support

of the cormmunities we share and
demanstrate our values in actien. In
2019 we have provided meaningful
support that enables our communities
to grow sustainably and flourish. This
support will continue in 2020 with a
focus on further support for Wood's
Global Cause and encovuraging wider
engagement across Wood with our
angoing employee motched funding
programime.
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Principal risks and uncertainties

The principal risks identified
that face the Group are

set out below. During the
year the Board has carried
out a robust assessment

of these principal risks as
well as ermnerging risks, and
monitored the Group's risk
management and internal
control systems.

Risk manuagement
The Board is respansible for:

Identifying the nature and extent of
the ernerging and principal risks foced

Determining the extent of those risks
it is willing to toke in achieving its
strategic objectives (its "risk appetite”)

- Performing o robust assessment of
those risks

+ Monitoring ond reviewing the risk
management and internal control
systems, and providing oversight of the
processes that management follows

The Board is assisted in this assessment
by the Audit Committee and the

Safety, Assurance and Business

Ethics Committee, who are delegated
responsibility for various aspects of risk,
internal contrel and assurance.

For more information on the effectiveness
of interncol contrel systems see page 53

Risk management process

A bottom up and top down approach

to identifying risks operates within the
organisation as laid out in the group risk
management fromework. Risk registers
are developed at an individual contract
or project level, escalated to the Business
Grouping (BG) risk registers, and rolled
up into Business Unit (BU) risk registers,
which are reviewed respectively by the
BG and BU Leadearship Tecms every
quarter, The Chief Executive and the
Group CFO subsequently review the BU
risk registers as port of the quarterly
BU Project and Risk Review meetings.
Group level functional risk registers are
also maintained with the functionaol
leadership teamns reviewing these risk
registers twice o year.

Emerging risks are identified throughout
the yeor via the BU and functional risk
processes and escalated to the ELT as
port of their monthly meetings, discussed
during the Group Risk Committee

and further escalated to the Board

as required. This process follows the
group risk management framework,
which opplies to all risks. Each of the
non-executive directors provides their
perception of emerging risks, and o cross-
check against the principal and emerging
risks identified by Wood's peer group is
also undertaken, bath of which inform the
mid-year Boord discussion on risk.

The aggregation of the individuo! risk
registers into o Group risk register

wuas reviewed twice during the year by
the Group Risk Committee, which is
attended by the full ELT and the General
Counsel, ta ensure that the material
risks for the Group are appropriately
rneasured and monaged. The overall
focus of the Group Risk Committee
meetings was on ensuring that all of the
principal risks for Wood were identified
and appropriately mitigoted.

After the Group Risk Committee reviews,
the summary of principal risks are
formally reviewed by the Board twice a
year.

The principal risks considered by the
Board in March 2020 are set out in the
table on pages 48 and 49,

Robust assessment of

principal and emerging risks

The Board has carried out o robust’
assessment of the principal risks facing
the business. To support this, the Board
and jts committees received regular
reports from key functions such as
safety, ethics & compliance, finance,
tox & treasury, legal, IT, internal oudit,
operations assurance and P&O, along
with opergtional reports from the BUs,
which include key risks, informaotion on
compliance with controls and reports on
assurance activities where applicable.

During the mid-year Group Risk
Committee, a deep dive into the
controls ovar the project execution risk
was carried out ond wos subsequently
discussed by the Board. This included
a gap analysis to ensure appropriote
control coverage within the execution
excellence programme.

Financiol stotements

In 2018, whilst the main changes to
integrote AFW were complete several
projects continued into 2019. These
formed our integration PLUS progromme
and in 2019 the Baard continued to
receive regulor updates on the PLUS
programme to ensure visibility and
rigour on the process, risks, and controls
in place. Two of the non- executive
directors, Jacqui Fergusan and Thomas
Botts, provided cdditional governance
and challenge to the PLUS programme
team throughout the process. The
monitoring of the PLUS pregramme
continued with reports to every Board
meeting on progress and key risks, in
addition to detailed reports on cost
synergy delivery provided at each Audit
Committee meeting. Separate risk
registers were maintained for each of the
major integration prejects and the key
risks from these were aggregated into
an overall PLUS pragramime risk register,
which was maintained throughout 2019,
The risks associated with continuing
change initiotives such as the roll out of
Cracle ERP across the Group ore now
managed via the relevant functional risk
registers as part of business as usual.
Accordingly, the principal risk related to
delivery of the PLUS programme, which
was included in the 2018 annual

report, was formolly ¢losed at the
year-end Group Risk Committee with
finat updates being provided to the
Board meeting in March 2020,

As an output of the Group risk
manogement process, emerging risks
related to climote change were identified
at both the 2018 year-end and 2019 mid-
year Group Risk Committee and Board
risk sessions. At the end of 2018, climate
change was not considered to be o
principal risk. Due to the ropidly changing
external environment, it was agreed to
examine this area in more detail in 201%.
This was taken forward to a climate
chonge risk workshop facilitated by
Group Risk including representatives
from sustainability, environment, HSSE,
supply chain, commercial, insurance,
investor relations, treasury, strotegy,
security, real estate, travel, and legal.
The year-end Group Risk Committee and
Board risk session considered the output
of the climate chonge risk workshop,
and the resulting new principal risk

was defined os foilure to meet our ESG
responsibilities, as included in the risk
icble.

John Wood Group PLC Annual Report and Accounts 2019 45



Strategic report | Principal risks and uncertainties

Wood has regularly monitored and
assessed the legal, financial, commercial
and operational effects of Brexit
throughout the year, porticulariy focusing
on the planned exit dates ond following
the UK General Eiection. Brexit has never
been perceived as a principal risk area
for Wood, and the risk impact decreases
with the sale of the nuclear business and
the sale of our UK and Ireland focused
industrial services business, both in G
2020. The majerity of Wood's business

is external to the EU. UK / EU cross
trade represents less than 1% of Group
revenue and the majority of the Group's
revenue is non Sterling. During 2019,

¢ business impoct assessment was
performed again, using the assumption
of a nc deal Brexit, in the run up to
planned exit dates, to identify localised
areas petentially impacted by Brexit
that are being managed throughout the
Group. These include critical spare levels
being increased on a small number of

UK projects and external advice being
obtained to assist in supporting the
small number of employees that are
impacted. A final Brexit readiness session
was held prior to 31 January 2020, ta
ensure thot all previously identified risks
were being appropriately mitigeted. The
Brexit risk was reviewed again during the
Group Risk Committee in January 2020
and the Board in March 2020, gnd this
reconfirmed that Brexit is not considered
to be a principal risk. The Brexit risk

will continue to be monitored as the
tronsition period progresses.

The recent COVID-19 gutbreak has been
considered as port of the Mgjor Incident
principal risk as o significant HSSE
event. In response, eoch of the BUs has
completed business impact ossessments,
which have then been brought together
in a group-wide risk workshop. A
Pandemic Preparedness Team has been
created to ensure that the business

is prepared to moncge the evolving
impact of COVID-19, and to monitor
official guidence. The risk assessment
ond response for COVID-19 has been
discussed and agreed by the ELT and the
Board in March 2020,

Risk appetite

The Group's risk appetite is defined by
six broad risk appetite statements that
cover the principal risks. These were
revisited at the August Board meeting to
ensure that the current list of principal
risks were adequately covered by the risk
appetite stoterments.

The Groug's risk appetite is taken into
account when setting the nature and
extent of the key contrel mechanismsin
place and the level of ossurance activity
required for each risk.

A framework around the application of
the Group's risk appetite to contracting
models was put in place in 2018, which
sets out the risk cppetite for certain
fixed price or lump sum {(ond otherhigh
risk) contracts and outlines ten criteria
to assess contract opportunities, Clear
criteria exist for approval of these

type of controcts by the Tender Review
Committee. The process for ongoing
rmonitoring of fixed price and high risk
contracts includes quarterly BUProject
and Risk Review meetings attended by
the Chief Executive and Group CFO,
which follow similar reviews at business
grouping ievel.

Group risk management standard

A Group risk management standard
was developed in 2018 and fully rolled
out in 2019 detailing the Wood risk
management framework and process,
which cedifies existing practice. The risk
monagement stondard is the formnal
overarching risk management process
within Wood that complements current
policies and pracesses across the Group.
The purpose of the standard is to:

Ensure there is a formal, structured
and consistent risk management
process across Wood

Identify, mitigote, and manage risks
that occur

Provide visibility over business risksto
inform leodership

During the secand half of 2019, work
has alsoe been ongaing to develog «
project risk mancgement standord

to olign existing practices across the
Group. This development has been
carried out as part of an overall
initiative on execution excellence, which
sets out a more consistent approach
to overall project governcnce. The
project risk management standard is @
subsidiary document to the Group risk
management standard and will be rotled
out in early 2020.

46 John Woed Group PLC Annual Report and Accounts 2019

Monitaring the risk management
and internal control systems and
processes

The Board received bi-annual updates
on the key controls in ploce in relation
to each of the principal risks, the level
of assurance octivity carried out, ond
rnanagement’s assessment of the
adequocy of the ossurance provided
and the effectiveness of the controls.
As part of this monitering, the Board
could ensure thot corrective cction was
taken where necessary.

To ensure that responsibilities for risk
ond assurance were clear within the
committee structure, each principal

risk and area of risk is assigned to
either the Board or ane of the Beard
committees. This is revisited on an
annual basis at a meeting with relevant
members of the ELT and the Board.

Overall the control environment was
considered to be operating effectively.
Ongoing improverments are planned

in certain key arecs in 2020 including
the roll out of various initiatives on
project execution excellence and a
continued focus on aligning bock office
internat controls as the Cracle ERP and
financial shored services are further
rolled out. Details of the status of
finoncial and [T internal controls are
included in the Audit Committee report
on page 70.

For more information on the interna!
control environment see poge 53

Going concern

The Directors have o reasonable
expectation that the Group will be able
to operate within the level of available
facilities and cash for the foreseeable
future and accordingly believe that it

is appropriate to prepare the financial
stotements on a geing concern basis,
In assessing the basis of preparation of
the financial statements for the year
ended 31 December 2019, the Directors
have considered the principles of the
Financial Reporting Council's 'The UK
Corporate Governance Code 2018’
{the Governance Code}, provision 30;
namely assessing the applicobility of
the going concern basis, the review
period and disclosures.

The Directors have undertaoken a
rigorous assessment of going concern
and liquidity including finrancial
forecasts, for ¢ period of 12 months
frormn the date of approval of these
financial statements, that reflect
reasonable possible downsides.
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In order to satisfy themselves that the
Group has adequate resources far the
future, the Directors have reviewed

the existing debt levels, the committed
funding and liquidity positions under
debt covenonts, and the Group's

ability to generate cash from troding
activities, The Group's principal debt
facifities comprise o $297.6rm term loan
repayable in October 2020, @ $1,750.0m
revalving credit facility maturing in
2022, $300.0m of biloteral term loans
maturing between September 2021 and
May 2022 (of which $200.0m was put in
place in January 2020) and $879.9m of
US private placement debt repayabla in
varicus tranches between 2021 and 2031

At 31 December 2019, the Group had net
current liabilities of $242.0m and this

is largely due to term loans of $297.6m
falling due in October 2020 being clossed
as current liabilities. The cash flow
forecasts show that the Greup will have
sufficient funds to meet its tiahilities

as they foll due. The $297.6m term loan
repayable in October 2020 was reduced
by $111.0m following the disposal of the
industriail services business in February
2020 and the rermuaining balance was
repaid following receipt of the $200.0m
bilateral loan facilities. The nuclear
disposal will generate on additionai cash
inflow of around £247m ($319m). As
highlighted in note 3U, management huve
reclassified these businesses as held for
safe given thot it expects a deal to sell
these businesses to be concluded within
12 months of the balance sheet date.

At 31 Decemnber 2019, the Group hed
headroom of $1,156.7m under its main
facilities ond in addition hod $229.3m

of other undrown borrowing facilities.

In undertaking their going concern
review the Directors have considered the
business plans which provide financial
projections through to the end of March
2021

Consequently, the directors are confident
that the company will hove sufficient
funds to continue to meet its liobilities as
they foll due for at least 12 months from
the date of appraoval of the financial
stotements and therefore have prepared
the financial statements on a going
concern basis.

Viability statement

In accordance with provision 31 of the
Governance Code the directors hove
assessaed the Group's viability over

o three-yeor period te 31 December
2022 and modelled the impact of

the risks over a five yeor period to 31
Decernber 2024,

The process of establishing the period
over which the Group's viability has
been ossessed is subjective and
considers a range of factors, all

of which are indicative of slightly
different time framaes.

In moking their assessment the
directors have considered these
factors both individually and in
aggregate and have decided that, on
balonce, three years was the most
oppropriate period.

As ot March 2020, the Group hos in
place a package of multi-currency
revolving facilities incorporating

a $1.75bn revelving credit facility
(expiring in Mgy 2022}, three tarm
loans totoling $0.3bn (expiring
between October 2021 and May 2022)
and US private placement (USPP)
debt of $0.9bn (which hove o mix

of between 1-12 year moturity dates
with 87% expiring ofter 2022). These
are set out in note 17 to the Group
financial statements.,

In making their assessment of &
three-year period the directors have
ossumed that the $2.2bn of debt
facilities {comprising of the term
loans, the revolving credit focility
and a portion of the US private
placement) which expires within the
3-year period is renewed or replaced
and the other current committed
financing remains available. The
directors believe that it is reasonoble
to assume that the debt facilities
will be renewed or reploced either in
full or in part, well in advance of the
expiry date,

« Financial statements

The committed long-term financing
together with factors such as the
Group's asset light ond flexible
business model, the Group's strotegic
and plonning cycle and the visibility of
operotionol backlog led the directars
to select o period of three years to
ossess the Group's viability.

In order to tngke this assessment,
the Board considered the current
trading position and reviewed a
number of future scenarias which
stress-tested the viability of the
business in severe but plousible
scenarios. These scenarios considered
the potential financial and operational
irnpacts of the Group's principal risks
and uncertainties arising ond the
degree of effectiveness of mitigating
actions, As indicated in the table

on pages 48 to 49, these inciuded,
individually and in combination,
failure to complete the divestment
of the nuclear business, muiti-yeor
reductions in demand, project
execution and contracting risk,
revenue growth risk, the impeoct of o
catastrophic safety or cyber security
incident, the fines and domage
sustained by an ethical, regulatory or
data breach or a substantiol {itigation.
Bosed on the modelling performed,
the Roaard's assessment was that
the strength of our balance sheet,
the flexibility of our business model
and the mitigating actions available
meant thot in all plausible scenarios
considered the business would
continue to be viable for ot least
three years. Mitigoting actions would
inciude reduction of discretionary
spend on bonuses and capex,
reduction in dividend and further
disposals.

Based on this assessment, the
directors have a reasonable
expectation that the Group will be
able to continug in operation and
meet all its liabilities os they fall due
up te 31 December 2022,
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Analysis of principal risks

48

Strategic

Cormmercial and Operations

Market expectation for sustainoble growth

or

Risk profile
The business fails to grow in line with capitol morket expectations
and fails to address energy tromsition and sustoinable infrastructure

Mitigation, monitoring ond assurance

- Deployment of win plan precess ond training ocross business
developrnent cormmunity to identify and align win themes,
differentiotors, and Wood's value proposition

-+ Continual review and trending of opportunity pipeline in
consolidoted CRM system

+ Screening process to identify and review business development

apportunities to prioritise the opportunities to pursue and to

identify revenue synergies prior to receipt of the tender

BU Strotegy & Developrnent Quorterly Review Meetings

{QRMs) attended by the Chief Executive and Group CFO

Scenario analysis on energy transition and sustainable
Infrastructure to inform group strotegy

- Periodic performance assessments and rationalisation of our portfolio

Failure to meat our ESG responsibilities [+ ]

Risk profile

Not meeting our environmenta), sociol ond governance (ESG)
responsibilities leads to the business becoming an unattractive
investment proposition.

Mitigation, monitoring and assurance

- Existing pelicies, procedures, manogement structures and Boord
oversight covering complionce with the key components of ESG

- Maonitoring of cemplionce and reporting in line with the UK
Corporate Governance Code, covering governance responsibilities,
with gversight provided by the Audit Cemmittee and Board

Strategy paper an the value of sustainability, covering
enviranmental and social responsibilities, presented to the ELT

Work ongoing to finalise ond ratify voluntary ESG torgets
far the business

- Proposal agreed to extend remit of SABE Committee
to include Board oversight of sustoinability aspects

- Safety performance is a long-standing component of bonus schemes

ov

Deleveraging

Risk profile

Delay in achieving cur 0.5-1.5 times net debt: adjusted EBITDA
target. Achieving this will require cash generation to repay debt, the
completion of strategic disposals, and profit generation. The risk
haos decreased with the sale of the nuclear and industrial services
businesses in G1 2020,

Mitigation, monitoring and assurance

- Target business cash performance ond ongoing monitoring
via a Group-wide cash cempaign

- Implementation of a short-terrm cash flow forecasting too!
for ASA, to be rolled out to ASEAAA and TCS in 2020

+ Monthly BU and ELT reviews of debt and cosh performance
and Board reviews

Designated process for governance of copitol expenditure
on fixed assets and integration PLUS programmes

Established processes for monitoring of working capital
- Target improvement in day scles autstanding
« Credit policy in place with monthly reporting process

Monthly monitoring and reporting of aged debt including
any unbilled cmounts

Identification and sale of non-core assets including the sole of the
nuclear and industrial services businesses in Q1 2020
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Contrdacting

Risk profile

Weaknesses in the controct bidding and award process,
inappropriote pricing, misalignment of controct terms,

or failure to comply with contractual conditions could

lead to reputationcl domege, or poor financial performance.
This risk has decreased due to maore consistent application of
governonce processes.

Mitigation, monitoring and assurance
- Updated controcting policy and associated opprovals process

Tender governance process including tender review committee

Focus on overall lump sum profile

Increcsed focus on lump surn contracts via quorterly
project reviews

introduction of tump surm (ond other high risk)
contracts policy providing additional contrel over the
pursuit of lump sum controcts

Introduction of commercial intervention teorm in order to
strengthen in-house cleims copability and provide input on
effective project commercial set up

Project execution

Risk profile

Ineffective project start-up, new country entry or foilure to
successfully execute projects sofely and to expected quality,
on time and within budget.

Mitigation, monitoring and assurance

- Start up, project management, technical and
resourcing execution plans for key projects supported
by monitoring ond reparting

Group strategic projects team assist in start-up phase of
key projects and embed learnings from previous projects

Tender governance processes including tender review
committee at Group level and BU levels in line with
established Delegation of Authority

Financial Monagement Framewaork in place to ensure
disciplined contract complience, including variation orders
and controctual requirements, at all phases of the project
Project governance standard with cascading project

reviews including quarterly Bl Project and Risk Review
meetings attended by the Chief Executive and Group CFO

Execution excellence programrme supperting consistent project
delivery through on common operoting model, stondordised
delivery applications and project management acodemy

Attract, retain, deploy and assure »
competency of critical stoff

Risk profile

Failure to attract, retcin, dep!oy and ossure the competency
of critical staff to key projects, which would leod to
insufficient capability and |leadership to deliver growth.

Mitigation, monitoring and assurance

+ End-to-end recruitment platform, iCIMS, across Wood
to optimise internal and external recruitment activities

« Critical Pasition Resourcing reviews used at BU level to
highlight key vacancies ond establish pipehnes for
future demend

- Succession planning exercise corried out aocross the
Group with development plons in place for high
performing employees

- Employee engagement survey completed with follow-up focus
groups and oction plans developed te address key themes
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Health, Safety, Security & Environment (HSSE)

Major incident ar

Risk profile

Significant HSSE event {including ¢ pandemic) leading to

a major incident resulting in multiple loss of life, significont harm,
damaoge to the envirenment and darmage to our repytation.

Mitigatien, menitoring and assurarnce

- HSSEA Framework Stondard setting out clear

standords for HSSEA management across Wood oligned

ta 150 standards

Consolidation and simplification of HSSEA manogement

system glements through the deployment of Wood's

Safety Shield

+ Clear and enforced Life Saving Rules covering criticol risks
underpinning safe working processes ond clear safe
waorking behoviours in the Wood's Safety Essentials

Live incident monitoring/reporting/alerting/management through
our Corperate Analysis and Incident Reporting System (CAIRS)
Group lncident Raeview Panels for breoches of Life Saving Rules,
high potenticl and high severity incidents

- Group Operations Assurance teermn focused on Technical,
Quality and HS5E areas and assuronce against standords

- Review of sofety performance by ELT and the Board

Technoiogy

Cyber security [v I

Risk profile

Impact on the confidentiality, integrity or ovailobility of

Wood or client dota or disruption to Wood business operations
through malicious activity, unouthorised access, cyber-attack
ond/or physical or environmentaol event.

Mitigation, monitoring and assuronce

- Dedicoted security, governance, risk and compliance
teom led by Chief Information Security Officer

Delivery of a moturing Information Security Manaogement
Freamework that combines technicat and process controls
with colleague aworeness

Consclidated 1T security policy/standards and
Acceptaoble Use policy

ttilisation of next generation perimeter security and
advance detection cepability

Impraved cyber security incident & event maonagement,
including o "phishing" alarm in the Group email system

i

Security Operations Centre encbling 24/7 detect ond
respond capability

Expansion of cyber owareness and educetion programme
ELT monthly reporting ond Boord review

Crisis manogement exercise completed with ELT
focused on a cyber incident

Board assessment of change in risk from 2018:

0 Considered os part of viability assessment ° New

Compliance and Litigation

Major regulatory investigation or

Risk profile

Regulotary investigotion or proceedings resuiting from
non-compliance with epplicable legislation, including ongoing
investigations into the historic use of agents and in relation to
Unaoil, which could lead to consequences including financial
exposure, penclties and reputeotional damage.

Mitigatien, monitoring and assurance

- Suite of Wood policies that mandate compliance with
applicable lows and policies :

Assurance framework acrgss technicol and non-technicat
business processes

Robust compliance progromme including our Code of Conduct
and specific requirements around the appointment and
managernent of commercial intermediaries. In 2019, achieved
o reduction in agtive sales agents and national sponsors and a
reduction in total commercial intermediories

- Group Legal and Group Complionce teams provide support
ond guidance to the business

Litigation o»

Risk prafile

Lego! action cen result frorm a major incident, a major
regulotory investigotion, contracting issues, or project
execution, Failure to monage litigation con lead to increased
claims, damages, fines and penalties.

Mitigation, monitoring ond assurance

- Controls over majer incident, major regulatory
investigotion, contracting, ond project execution risks

- Policies for mancgement of litigation

- Group Legal team with experience in liliguLion suppurted
by external specialist lowyers where necessary

- Group Litigation report provided to the ELT on a
monthly basis and to the Board on a quarterly basis

» Regulor review of significant and pending litigation with
the Board, Chief Executive, Group CFO, and BU leadership

Data protection and privacy vE 3

Risk profile
Failure to ensure ongoing compliance to the EU General Data
Protection Regulation (GDPR) and other dato protection regulations.

Mitigation, monitering ond assurance

- Ongeing Date Privacy progromme delivering improvements to
enable the business Yo identify, assess and maintain compliance
with GDPR and other international dote privacy regulotions

- Dedicated Data Privacy teom with Group Date Protection
Officer (DPO) in place

- Data Protection steering commitiee with representation from
key functions and Data Privacy netwaork identified and regularly '
informed

+ Dota protection systern which contains processing and
assessment informaticn in complionce with GDPR

- - ——— o e e e —m —— — - —er

A Risk hos increased since 2018 P No change in risk since 2018 W Risk has decrecsed since 2018

I
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Letter from the Chair of the Board

Roy A Frenklin Chair
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"In 2019 the Board oversaw the
development of Wood's strategy ensuring
it is consistent with the Company's
purpose to create a sustainable future

for energy and the built environment.
Maintaining Wood's strong and clearly
defined culture will play an essential role in
delivery of the strategy and a key focus of
the Board was continuing our programme
of active employee engagement which has
enabled the culture to be monitored and
assessed throughout the year.”
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Dear shareholder

| amn delighted to have been appointed
as Chair of the Wood Beard in 2019,
following lan Marchant's deporture

in line with the requirements of the

2018 UK Corporate Governance Cade
related to Chair tenure. lan provided an
outstonding contribution to Wood during
o period of transformaticnol change.

In 2019, Robin and his Executive
Leadership Team were successful

in building on the streng financial
foundations laid in the last strategic
cycle to deliver earnings growth, odjusted
EBITDA margin improvement and streng
operctional cash generation. During

the year, they also actively manoged

the business portfolio to align to the
emerging trends in energy transition and
sustaineble infrastructure.

During 2019, the Board oversow the
development of Wood's strategy for the
new strategic cycle, ensuring that it is
consistent with the Company's purpose
to create a sustainable future for energy
and the built environment. The Board is
confident that the strategy to cregte a
premium differentiated, higher margin
consulting, projects and operations
solutions business will promote Woaod's
long-term success. We believe it will
create value for shareholders, provide
rewarding careers for employees and
have benefits for wider stakeholders
including the communities and
environments Wood operates in.

As a Board, we recognise our
responsibilities to have regard to the
interests of our stakeholders and to
balgnee their interests in the decision
making process. As required by s414CZA
of the Companies Act 2006, we have
included a 5172(1) statement on poge 54
and further details of engagement with
key stakeholders can be found on poges
08 te 1.

Employee engagement has been a

key area of focus. In order to monitor
and assess Wood's corporate culture,
members of the Board continued their
porticipation in the global Listening
Group Network calls in 2019. The Board's
involvement helps to significantly
strengthen the "employee voice” at
Board level as we gain valuable insight
and direction from the views of our
waorkforce. The Board supplemented
this with cther employee engagement
activities including mentoring and
interactions with our identified top
talent, town holl engagement and aiso
consideration of the quarterly employee
“Pulse"” survey results.
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In 2019, our continued focus on safety
was reinforced by the implementation
of our Safety Shield initiative which
helped to maintain a strong safety
performance. The Safety, Assurance
and Business Ethics Cormmittee also
continued monitoring compliance with
the Administrative Agreement entered
into in respect of events in the Gulf

of Mexico in prior years. The Boaord is
pleased that reporting on complionce
with the terms of the Agreement, which
concluded in Q1 2020, has highlighted no
areas of non-compliance. in addition to
the reutine review by the Committee of
ongoing investigotions, the Investigotions
Oversight Committee focused on
monitoring the ongoing investigations
into the historical use of agents.

The Nomination Committee focused

on succession planning, Board and
committee composition and the
independence and effectiveness of

the Board in 2019. Three non-executive
directors resigned during the year;

lon Marchant, Jann Brown and Linda
Adamany. On their resignations on

1 September 2019, lan also stepped
down as Chair of the Board ond Jann
as Cheir of the Audit Committee. The
Committee undertook an external
selection process, with the ossistonce of
search consultonts, to replace lan and
Jann that was focused on ensuring an
appropriate batance of skills, knawledge
ond experience and diversity on the
Baoard. | was oppointed as Chairon 1
September 2019. Adrian Marsh was
appointed as a non-executive director
on 10 May 201% and succeeded Jann as
the Chair of the Audit Committee on 1
Seaptember 2019. Adrian brings strong
financial, strategic and commercial
expertise to the Board The decision wos
taken to appoint an odditional non-
executive director and Birgitte Brinch
Madsen joined the Board on 1 March
2020. Birgitte brings extensive, globaol
experience of engineering and consulting
projects in both the energy sector and
the built environment.

In line with the requirements of the 2018
UK Carporate Governance Code, the
Nomination Committee has commenced
a selection process, using external
search consultants, to identify a suitable
replacement for Jeremy Wilson who will
have served on the Board for nine years
in 2020. This process is ongoing but the
Committee expect to make o suitable
appointment shortly.

During the year, the Audit Committee
focused on the Group's application of
accounting policies and on the creos of
judgement and estimation as well as
adoption of IFRS 16 "Leases”. The prirmary
areas of judgement and estimation
considerad by the Committee included
impairrment reviews, tox balances,
significant fixed price or lump sum
contracts and provisions. The Committee
olso considered the accounting and
disclosure requirements ussocioted with
the ongoing investigations by the SEC,
DOJ, SFO and other relevant authorities.

In 2018, the Committee approved a
propesal to simplify Wood's principal
reporting measures to align more fully
with IFRS definitions of revenue and
profit. After obteining feedbock from
shareholders and analysts operating
profit was adopted as our primary
reporting measure for reporting periods
ending on 30 June 2019 onwards

and two additional, nen-statutory
measures were adopted; Adjusted
EBITDA (including joint venture profit)
cand Adjusted Diluted EPS (adjusted for
amortisation from acquisitions only).
The Boord is comfortable that these
aiternative profit meosures (APMs)
add to stakeholders understonding of
our financiol performance ond do not
detroct from the foir, balonced and
understandable presentation of our
results. The financial year ended 31
December 2018 was the first year that
KPMG hod audited the Group. During
2012 the Committee assessed the
effectiveness of the tronsition to KPMG
ond concluded that the oudit process
was operating effectively.

The Remuneration Committee undertock
a review of our remuneration policy ocnd
the process included octive engagement
with our shareholders and proxy ogencies
seeking and octing on feedback on the
proposed palicy changes and application.
Throughout the process, consideration
was given to alignment to short and
long-term strategic business objectives,
remuneration arrangements for the
wider workforce, company culture and
the delivery of shareholder value. The
Committee has continued to pay close
attention to the executive remuneration
environment and the views of our
shareholders whilst continuing to make
remuneration decisions that reflect the
needs of the business and which remain
in line with our remuneration principles.
In May 2019, in response to shoreholder
feedback, the Committee took the
decision to cancel the proposed LTIP
awards at exceptional levels for executive
directors, instead reverting te previous
participation levels.

Governance Finoncicl staterments

In 2019 we continued to enhance our
engagement activities with lecdership
and the wider workforce to ensura our
people policies, practices and processes
are fair and support diversity and
inclusion and that cur approach remains
considered and proactive.

The Board participated in a Board
evaluation process externally focilitated
by Lintstock. The evaluation process
enables the Boord to ensure thaot

the principles of the UK Corporate
Governance Code on the rofe and
effectiveness of the Board are
satisfied. Four priorities for the Board
were identified; strategy, meeting
management & site visits, Boord
succession & composition and tolent

& management succession. The Board
has undertoken activities throughout
the year to address these areas
inclyding reviewing Group strategy and
undertaking site visits and meetings with
management. In light of the changes
to the Board, the composition of the
Board Committees were reviewed and
the Board reviewed senior manggement
succession plans.

Your Board recognises the excellent
work of Robin, Dovid and the Executive
Leadership Team in delivering earnings
growth, adjusted EBITDA margin
improvement and strong operational
cash generation in 2019

| arn confident that Waod is well
positioned for the future with its strotegy
that is oligned to the emerging trends

in energy transition and sustainable
infrastructure ond | believe that the
Board has the oppropriate skills to
support the delivery of the strategy and
for effective decision making to promote
Wood's long-term success.

Roy A Franklin
Chair
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Directors’ report

The directors submit
their report together
with the audited financial
statements of the Group
for the year ended 31
December 2019

Further relevant information
Information relevant to and forming
part of the directors’' report is to be
found in the following sections of the
annual report:

Pages

The names of the directors 59
who were appointed during

the yeor

Statement of directors’ (13
responsibilities

Boord of directers and 56te 57
biographies

Post balance sheet events 54,1M
Share copital structure 54
Substential shereholders &1
Directors' interests in %4
ordinary shores

Directors' interests in options 95
over ordinary shares

Corporate governonce 58to 71

Fair, balanced and 53
understondable

Geing toncern 46 to 47
Viabiity stotemnent 47
Risk management & 53
internal contro!

Principat activities & 021025
business review

Principal risks and 45 to 49
uncertainties

Acquisitions & divestments 162 to 163
Subsidicries and branches 172tc 183
& joint ventures

Financiol instruments 145 to 148
Employment policies 38 ta 41
Health, safety, security & ethicg 27 to 31
Environment 32t0 37

Future development of the 04
business of the Cempany and
its subsidiaries

Policies on recryitment, 41
troining and coreer

development of disabled

persons

Directors responsibilities 54
under 5172 of the
Companies Act 2006

Greenhouse Gos Emissions 33
and Energy and Carbon

Information

Diversity stotement &7

Investing and rewarding 38tc 41,78

the workforce
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The Group consclidated income
statement for the year is set out
on poge 10.

Going concern

In applying the going concern basis for
preparing the financiol statements, the
directors hove considered the Group
objectives and strotegy, its risks and
uncertainties in achieving those objectives
and reviewed business performance.
Accordingly, the directors continue

to adopt the going concern basis in
preparing the financial statements.

Dividend

An interim dividend of 11.4 cents per
share was paid on 26 September 2012

for the year ended 31 December 2019,

The directors have recornmended o final
dividend of 23.% cents per shore to be paid
on 15 May 2020.

The full year dividend will therefore be 35.3
cents per share.

Corporate governance
arrangements

The Boerd remains fuliy committed to
mointaining high standards of corporate
governance and complies with the 2018
UK Corporate Governcnce Code issuved
by the Financial Reporting Council {the
Governance Code). The Board believes
that this is key to overall performance
and integrity and is consistent with our
shared values.

The Board alsa believes that good
corporate governance extends beyond
regulatory compliance and consistently
manitors developments in best practice,
inctluding guidance published by investaor
groups.

The Governance section of the annucl
report explains how the Group has
cpplied the principles of the Governance
Code with its shareholders and other
key stakeholders. Further information
on engagement with stakeholders and
the Board's application of 5172 of the
Companies Act 2006 can be found on
pages 08 to 11

A copy of the Governance Code is
available at www.frc.org.uk. The directors
consider that the Group has, throughout
2019, fully complied with the provisions of
the Governance Code.
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Company cuiture

During the year the Board has carried
out certain octivities to assess the
effectiveness of Wood's culture as set
out on page 40. The Board is satisfied
that the culture is operating effectively.

Employee engagement

Ensuring strong employee engagement
hos been a key Boord activity throughout
the year. The Board has determined to
uge a combingtion of methods to gather
the views of the workforce, thereby
strengthening “the employee voice” in
the boardroom, rather than specifically
odopt cne of the three methods set cut
in the Code, as the Board believes this

is more effective and representative of
Woeod's global, diverse workforce.

We carry out meaningful, regular
diglogue with the workforce, with the
aim of increasing visibility and goining
greater insights into the culture,
activities and experiences of the pecple
in our business. Jeremy Wilson, chair

of the Remuneration Committee, is
responsible for reviewing wider workforce
remuneration matters, and Thomas
Botts is the sponsor of the employee
engagerent survey. Other examples of
workforce engogement activities carried
out by Board members include hosting
talent breakfasts and lunches and town
halls; perticipating in the Listening Group
Network which invelved employees from
all our global locations; establishing
mentoring with middle managers;
visiting regional ond overseas sites; and
globa! leadership financial performance
updates. We discuss our workforce
engagement octivities on pages 38 to 40.

Business relationships with
suppliers and clients

Relationships with suppliers ond clients
are developed ot all levels through daily
business activities ollowing us to gain an
understanding of their views and priorities.

Executive and business unit leaders hold
regular meetings with suppliers to discuss
matters including performance issues,
innovations and upcoming projects.

Client engagermnents are managed through
our structured Client Management
Framework enabling active executive and
business unit leadership participotion in
strategic level and key client meetings.

The insight from these meetings helps to
inform operationat, business developrnent
and long-term strategic direction.

Details of the Group's engagernent
activities with clients and suppliers
during the year are provided in the
Strategic Report on pages 08 and 10
respectively.
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Fair, balanced and understandable

The Board considers thot the cnnual
report and cccounts, taken as a whole,
is fair, balanced and understondaoble
and provides the information necessary
for shareholders to assess the Group's
position, performance, business model
and strategy.

tn reaching this assessment, the Board
was assisted by the Chair, Senior
Independent Director and the Chair

of the Audit Committee whao engaged
directly with company management
during the planning, drafting and
review stoges of the onnuo! report ond
were provided with droft materials for
review and comment as the document
progressed. This facilitated a good
level of understanding of the process
of compilation and assurance over

the infarmation contained within the
annual report. The Board subsequently
¢onsidered the annual report and
accounts as a whole and discussed the
report's tone, bofance, and language ot
the March 2020 Board meeting,

Risk management and
internal control

The Board has cveralf responsibility

for the Group's systems of internal
control and risk management which is
fundamental to the achieverment of the
Group'’s strotegic objectives.

Risk management

The Board has established an ongoing
process for identifying, evaluating and
manoging the principal and emerging
risks faced by the Group that has been
in place for the year under review and up
to the date of approval of this annual
report. The process is regularly reviewed
by the Board and is in a¢cordance with
the 2018 edition of the UK Corporate
Governance Code. The Group, for the
purpeses of applying the Governance
Code, comprises John Wood Group PLC
and its subsidiaries®.

A new Group risk manegement standard
was implemented in 2019 to codify
existing risk management proctice ond to
drive consistency across the Group. For
further details on the principal risks and
uncertainties faced by the Group along
with assaciated mitigotions, monitaoring,
assurance and the approach to emerging
risks, please refer to pages 48 to 49.

Any system of internal control is designed
to monage rather than eliminate the risk
of failure to achieve business objectives
and can only provide reasenable and not
absolute assurance agaoinst materiol
misstatement or loss.

The key elements of the ongoing
procedures, which the directors have
established to review the effectiveness
of the system of internal contrel on an
annucl basis, are listed below,

As a result of these ongoing procedures
the Board's assessrment was that the
overall internal control environment was
operating effectively, with same areas
for improvement, ncted, please refer to
page 70.

« Internal control structure

The Group has o ¢lear arganisctional
strueture for the control and monitoring
of its businesses, including defined lines of
responsibility through the organisation up
to Board level ond delegations of cuthority
in place. The Graup has issued policies
which define the stondards of business
conduct and include Accounting; Contract
Risk Management and Review; Health,
Safety, Security and Environment; and
Business Ethics. A Group Business Ethics
helpline, operated by an independent third
party, is in place to enable staff and third
parties to raise concerns in confidence
about possible non-compliance with the
Group’s Code of Conduct.

For more information on Business Ethics
see poges 30 to 37,

« Ongeing monitoring of

internal control systems
The Board hos agreed certain reporting
procedures to monitor key risk arecs
on an ongoing basis, including safety,
Jego! and financial matters. Qur internal
controls and risk monagement systerns
in relation to the preporoction of the
financial statements focus on: correct
application of our accounting policies;
review of the primary oreas of judgement
and estimation for 2019; review of the
lnternal Finonciat Controls Assessment;
consideration on whether indicators
of impairment existed ond results of
any impairment reviews; judgements
underpinning the calcutations for current
ond deferred tax including uncertain tax
positions; review of significant contracts;
and review of provisions. The Audit
Committee has been delegated the
responsibility to review the effectiveness
of the financial and IT internal control
systermns implemented by management.

The Safety, Assurance and Business
Ethics Committee hos been delegated
responsibility for the effectiveness of
the Group's safety policies and systems
ond has responsibility for ethical and
compliance issues.

The Board and its committees are
assisted by the internal audit function,
the HSSEA function (including ethics &
campliance and operations assurance)
and, where appropriate, the externol
auditors. Where the internai or external
auditors identify any significant
deficiencies in the financiol or IT internal
control systems, o plan of action is
agreed to remedy these and progress
against them is trocked ond reported
with updates provided to the Audit
Committee as necessary.

The Audit Committee receives regular
uvpdates concerning ongoing audits.
Details of audit updates received by the
Committee in 2079 ore set out on page 71.
The Chairs of the Audit Committee and
the Safety, Assurance and Business Ethics
Committee report regularly to the Board
on their discussions

+ Information and communication

The Group has a cormprehensive system
for reporting performance to the Board.
This includes monthly and quarterly
repoils. The quurterly reports include a
detailed financic! review against budgets
ond latest forecasts. The Executive
Leadership Team also receives detailed
monthly financial reports and meets

on a monthly basis to discuss financial
performance and other cperational
matters. In addition, each business unit
holds quarterly review meetings and
quarterly project & risk review meetings,
both of which involve the Chief Executive
and the Chief Financial Officer.
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Staotutory disclosures

Statement by the directors in performance
of their stotutory duties in occordance
with s172(1) Companies Act 2006.

It is the intenticon of the Board to behave
responsibly toward our shareholders,
and other stakeholders, as @ whole and
treat them fairly and equally so they too
may benefit from the successfyl delivery
of aur strategy; and to ensure that
management operate the business in a
responsible manner, operating within the
high standards of business conduct and
good governance expected for o business
such as ours (see pages 08 to 11). The
Board considers thot by having regard to
the interests of each of our stokeholders
the Company's strong reputation will be
muaintained ond enhcnced.

The directors believe that they hgve
acted in the way they consider, in good
faith, would be most likely to promote
the success of the Compaony for the
benefit of its members as a whole, and
in doing so have had regard to {(among
other matters) the matters set out in
section 172{a) - (f} of the Companies
Act 2006. The information on page M
describes how the Board's principal
decisions taken during the year ended 31
December 2019 have had regard to those
matters and forms part of the directors’
stotement required under section 414
CZA of that Act.

In particular, by reference to the update
to our strategy that is oligned to our
purpose to create o sustainable future
for energy and the built environment, the
Board hos:

« Overseen the development of a
strategy aligned to the emerging
trends in our core markets, particularly
energy transition and the increasing
demaoand for sustainable infrastructure.
The Board considers thot the strotegy
will have a long-term beneficiol impact
on the Company, its employees and
sharehclders; is aligned to the needs
of our clients and will have benefits for
the environment and communities;

Recognised that our employees know
our business and have a wide range of
views and experience. OQur employees,
and their motivation and retention,
are fundamental to the delivery of our
strategy. The health, safety and well-
being of our employees is one of our
primary considerations in the way we
do business (see page 08). Ensuring
strong employee engagement hos
been a key Boord activity throughout
the year;

- Engaged in extensive engagement
with clients, enabling us to gain
an understanding of their views
and priorities. We also aim to act
responsibly and fairly in how we
engage with our suppliers (see page
10%; and our credit investors {see page
09); all of whom are integral to the
successful delivery of our strategy;

« Taken into account the impoct of
the company's ocperations on the
environment and the communities we
operate in (see pages 0% and 10).

Profit forecast

In its trading update on 16 January 2020,
Woeod made the following statement
which is regarded as a profit forecast for
the purpases of the Financial Canduct
Authority's Listing Rule 9.218: “Inciuding
the impact of IFRS 16, full year adjusted
EBITDA will be around $850m to $860m
and operating profit before exceptionals
will be around $410m to $420m, in line
with current market expectations.” Full
year cdjusted EBITDA was $855m cnd
operating profit before exceptionals was
$411m.

Disclosuras under Listing Rule 9.8.4R
Disclosures in relation to listing rule LR
9.8.4R where applicable are included in
note 22 to the financial statements in
reletion to Long Term Incentive Plans.

Political donations

During the yeor ended 31 December 2019,
no political donations were made and

no political expenditure was incurred, as
defined in Part 14 of the Companies Act
2006. '

Share copital and rights

As at the date of this report, the
Company's issued share capital, quoted
on the Londan Stock Exchange, consisted
of 684,939,369 ordinary shares, each
carrying ene vote. The total voting rights
at the date of this report are accordingly
684,939,369, There are no shares carrying
special rights or restrictions on voting
rights. There are no restrictions on

the transfer of ordinary shares in the
capital of the Company other than
certain restrictions which may, from

time to time, be imposed by law, for
example, insider trading regulations. The
Company is not eware of any agreements
between shareholders that moy result in
restrictions on the transfer of securities
ond/or voting rights, Details of significant
direct or indirect holders of securities in
the Company con be found on page 61 of
this report. The John Weod Group PLC
Employee Share Trust holds shares to
meet its cbligations under the Company's
employee share plans ond rights in
respect of those shores are not directly
exerciseable by emnployees. The Trust
refrains from exercising its voting rights.
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Acquisitions and purchases

of own shares

During the year ended 31 December
2016:

« The Company made no acquisitions
of its own shares; and

+ The shareholder resolution passed
at the 2019 annual general meeting
authorising the company to purchase
its own shares up to a maximum
number of 68,153,937 ordinary shares
has not been used

Post balance sheet events
Important post balance sheet events
are detailed in the notes to the
financial statements.

Research and development activity
We haove substontial industry know-
how that is shared across the business
and we work with clients to create
innovative sofutions. We have active
research and development projects in
areas such as software development,
process design, power plant design,
clean energy and we utilise the
outcomes to improve current process
and practice as appropriote.

Appointment/removal and

powers of directors

The rules governing appointment and
removal of directors and directors
powers are detailed in the Company’s
Articles of Association, edopted on 10
May 2077, as filed with the Registrar of
Companies. Amendment to the Articles
of Associotion can be mode by member
special resolution at ¢ general meeting
of the Company.

Cur Articles of Association are available at:

beta.companieshouse.gov.uk/company/
SC036219/filing-history

Indemnity of officers

Under Article 135 of the Articles,

the Company may indemnify any
director or former director ogainst
any liahility, subject to the provisions
of the Companies Acts. Under the
authority conferred by Article 135, the
Compony has granted indemnities

to the directors of the Company. The
indemnities do not apply to any claim
which arises out of fraud, default,
negligence or breach of fiduciary duty
or trust by the indemnified person. In
addition, the Company moy purchase
and maintain for any director or other
officer, insurance ageinst any liabifity.
The Cermnpany maintains appropriate
insurance cover against tegal action
brought ogainst its directors and
officers and the directors and officers
of its subsidiaries.
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Approval of the directors' report

The strategic report set out on pages O
to 49 and the directors’ report set out
on pages 52 to 54 were aopproved by the
Boord on 5 March 2020 and have been
signed by the Company Secretary on
behalf of the Board

y/ﬂfm%éﬁ

Martin Mc|ntyre
Company Secretary

Footnotes

1. Subsidiories are those entities which are under
Group monagermant and control as detailed in
note 37 to the Financial Stotemants.

Directors' responsibilities

The following statement, which should
be read in conjunction with the directors'
report and staternent of Auditor's
responéibilities set cut on page 108
describes the responsibilities of the
directors with respect to the financial
statements,

The directors are responsible for
prepoaring the annual report, the onnual
report on directors' remuneration and
the finoncial statements of the Group
and the Company in accordance with
applicable low and regulations.

Company law requires the directors to
prepare Group and parent Company
financial statements for each financial
year. Under that law they ore required to
prepare the Group financial statements
in accordance with International
Financial Reparting Standards (IFRS) as
issued by the International Accounting
Standards Board (IASB) ond as
adopted by the European Union (EU).
The Company finoncial staternents are
prepeared in accordance with FRS 101
"Reduced Disclosure Frarmework”.

Under company law the directors must
not approve the financial statements
unless they are satisfied that they give g
true and fair view of the state of affairs
of the Groyp and Company and of their
profit or logs for that period. In preparing
each of the Group and Company
financial statements, the directors are
required to:

- Select suitable accounting policies
and then apply them consistently;

Make judgements and estimates thaot
are reasonable, relevant and reliable;

. State that the Group financial
statements have been prepared in
accordance with IFRSs as issued
by the |IASB and as adopted by the
European Union, subject to any
material departures disclosed and
explained in the fincncial statements;

- Assess the Group and Company's
ability to continue as o going concern,
disclosing, os applicable, matters
related to going concern; and

« Use the going concern basis of
accounting unless it is intended to
liquidate the Group or the Company
or to cease operotions, or hove no
realistic alternative but to de so;

The directors are also responsible for:

+ Keeping adeguote accounting
records thaot are sufficient to
show and explain the Company's
transactions and disclose with
reasonable accuracy ot any time the
financial position of the Company
and the Group and te enable them to
ensure that the financial statements
ond the annual report on directors'
remuneration comply with the
Companies Act 2006 and, as regards
the Group fingncicl stotements,
Article &4 of the IAS Regulation;

Such internal centrols as they
determine is necessary to enable the
preparation of financial statements
that are free from material
misstatement, whether due to froud
or error;

Taking reasonable steps to safeguard
the assets of the Group and to
prevent and detect fraud and other
irregularities;

.

Preparing o strategic report,
directors’ report, annua! report

on directors’ remuneration and
Corporate Governance statement
thot complies with appliceble law
and regulations; and

- The maintenance and integrity

of the corporate and financial
information contained on the
Company's website. Legislation in
the United Kingdorm governing the
preparotion and dissemination of
financial statements may differ from
legislation in other jurisdictions.

Directors' responsibility statement

The directors confirm that, to the best
of their knowledge:

. The financial statements, prepared
in accordance with the opplicable set
of accounting standords, give o true
and fair view of the ossets, liabilities,
financial position and profit or loss of
the Cornpany and the undertakings
included in the consolidation taken as
a whole;

. The strotegic report and directors’
report include a fair review of the
development and performance of
the business and the position of
the Company and the undertakings
included in the consaolidotion token as
a whole, together with a description of
the significant risks and uncertainties
that they face; and

The girectors consider the annual
report and fingncial statements,

taken as a whole, are foir, bolanced
and understandable and provide the
information necessary for sharehelders
ond other stakeholders to tssess the
Group's position and performance,
business model and strategy.

So far as the directors are oware, there
is no relevant audit infoermation of which
the Coampany's auditors are unoware.
Each director has taken all reasonable
steps that they ought to hove token as
o director in order to make themselves
oware of any relevant audit informotion
and to establish that the Company's
auditors are aware of that information.
Relevant information is defined as
infermaticn needed by the Compony's
ouditors in connection with preparing
their report. )

This responsibility statement was
opproved by the Boord of Directors
on 5 March 2020 and is signed on its
beha!f by:

s

Robin Watson
Chief Executive

g

David Kemp
Chief Financial Officer
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Board of Directors

1. Roy A Franklin ()

Chair

Appointed: 2077
Chair since September 2019,

Contribution to the Company

Roy brings to the Boord mare than 44
yedars experience as a senior executive in
the oil & gos industry and he hos extensive
experience in chairing boards of listed
companies. He has an outstending track
record and has demonsirated relevant and
valuable leadership, steering the Board's
focus and discussions.

Experiance

Roy is currently chairman of Premier Qil
plc. He is also chairman of privotely-held
companies Cuadrillc Resources Ltd and
Energean Isroel Ltd cnd a member of the
advisory board of Kerogen Capital LLC.
Roy initiclly spent 18 years at BP, latterly as
heod of M&A, BP Expleration, after which
he was group MD of Clyde Petroleurn and
then CEO of Palodin Resources until its
acquisition by Tolisman Energy in 2005.
Since then Roy has served on a number of
international energy boards in non-executive
roles, including Amec Foster Wheeler plc.
Until July 2016 he was chairmon of the
Keller Group PLC, and until June 2019 he
was deputy chairman of Equinor A/S,

2. Robin Watson
Chief Executive

Appointed: 2013
Group Chief Executive since Jonuary 2016.

Contribution to the Company

Robin has extensive leadership and
managerment experience, with a well-
estoblished track record of implermenting
strotegic chonge and cperational delivery.
His contribution is highly relevant as we
continue to re-position the business ocross
the energy tronsition and deliver long-term
growth, in o rapidly chenging environment.

Experience

Robin was responsible for the creation

of Wood when he led the ocquisition of
Armec Foster Wheeler in 2017. Robin has
previcusly been Chief Operating Officer

and an executive member of the Woed
Group Board since Jonuary 2013 and CEC
of Wood Group's PSN division since 2072,
Prior to joining Wood Group in 2010, he
worked for Petrofac and Mobil Oil in the UK
and internationally. Robin has mere thon 35
years' engineering and industry experience
being octively engaged with various industry
and governmental representotive bodies,

as a past Board member of Oil & Gas UK
ond between 20711 and 2015, on the Scottish
Business Board, o cross-industry advisory
group ta the UK government. Robinis
Chartered Mechanical Engineer, a Fellow of
both the Institution of Mechanical Engineers
and the Energy Institute. He holds a Masters
of Business Administrotion (MBA) ond on
Hanours Degree in Offshore & Mechanica!
Engineering. Robin is also a Visiting Professor
oi the Robert Gordon University.
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3. David Kemp
Chief Financiol Officer

Appointed: 2015

Contribution to the Company

David is an experienced CFO with
extensive knowledge of the financial and
service sectars, and has o strong track
record of delivering excellence.

Experience

Group Chief Financial Officer (CFC)
since May 2015 and was previously

CFQO of Wood Group PSN hoving joined
Wood Group in 2013. David is currently
a non-executive director of Craneware
PLC and a director ond governor of
Albyn Scheol Limited. Prior to joining
Wood Group, he served in executive roles
at Trep Oil Group, Technip, Simmons

& Company International and Hess
Corporation, working across Finance,
MEA and Operations. He is a member of
the Institute of Chartered Accountants
of Scotland.
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4. Jeremy Wilson 00

Non-executive and
Senicr Independent Director

Appointed: 201

Contribution to the Company

Jeremy brings extensive strotegic ond
corporate finance experience to the
Company developed over a 30 year business
career in investrment banking where he wos
primarily focused on strotegic advisory

to the oil & gas sector including a number
of debt and equity copital raisings and

MB&A transactions. This experience will be
invaluable os we strive for long-term growth;
qiding our dialogue with, and understonding
of, our investors and access to copital.

Experience

Jeremy is a non-executive director of Tullow
Qil plc. He is Chair of The Lakeland Climbing
Centre and Lead Trustee of The Lakelend
Climbing Foundation. Jeremy spent his
career at J.P.Morgan, which he joined in 1987,
until retiring in October 2013, He held a series
of senior leve! positions there including Heod
of the European Mergers ond Acquisitions
Group. global co-head of the Natural
Resources and Diversified Industrials Group
and latterly Vice Chair of the Energy Group
and was invelved in o number of major oil &
gas mergers over the years.

5. Mary Shafer-Malicki

MNon-executive Director

000

Appaointed; 2012

Contribution to the Company

Mary has substantial skills and experience
from @ number of executive leadership
roles on public company boaords in the
international oil & gas and petrochemical
industries. Her wide internotional expertise
will help drive our strateqy forward.

Experience

Mary is currently a non-executive director
of McDermott International Ing, an
independent director of QEP Resources
Inc end is o former non-executive director
of Ausenco Limited. She is 0 member

of industry council ot the University of
Wyoming. Mary worked for Armaco and
BP for 26 years, latterly as Senior Vice
President and CEQ for BP Angola, with
previous appointments in Vietnam,
Aberdeen, Hollond and the US, principally
in upstream activities.

INDS

6. Thomas Botts
Non-executive Director

Appointed: 2013

Contribution to the Company

Thomas has olmost four decades

of international business ond senior
management experience. He has strong
leadership skills and wide-ranging
experience within the industry. His proven
track record and performonce mokes him o
valuable rmember of the Board.

Experience

Thornas is o non-executive director

of EnPro Industries, is co-chair of the
Governor's Task Force ot the University

of Wyoming, o director of the University

of Wyoming Foundgtion and is a long-
standing member of the Society of
Petroleumn Engineers. Thomas was formerly
with Shell for 35 years, latterly os global
head of Shell's manufacturing business.

000

7. Jacqui Ferguson
Non-executive Director

Appointed: 2016

Contribution te the Company

Jacqui contributes to both strategic and
operationa! matters and her brood industry
reloted technology experience from multiple
sectors including telecomrnunications,
financial services, manufacturing, travel &
tronsportation, energy and government,
brings a unique dimension to the Board.

Experience

Jacqui is currently a non-executive director of
Tesco Bank and Croda International plc. She
is o Trustee of Engineering UK, ¢ founding
member of the Scottish First Minister's
Advisory Board for Women ond Girls and o
Fellow of the Institute of Engineering and
Technology. Jocgui was previcusly Senior Vice
President and General Manager of Hewlett
Packard Enterprise Services in the UK and
Irelond, Middle East, Mediterronean, Africo
and iIsrael.

8. Adrian Marsh 000

Non-executive Director

Appointed: 2019

Contribution to the Compony

Adricn has o depth of financial experience
and a proven track record in financial,
strotegic and commerciol roles, His
background and contribution make him o
highly valued member of the Board.

Experience

Adrian has been Group Finance Director
of internotional packaging business, DS
Smith ple since September 2013. He was
previously Head of Tax, Treasury and
Corporate Finonce ot Tesco ple and hos
also held divisional CFO positions at bath
AstraZeneca plc and Pitkington plc.
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9. Birgitte Brinch Madsen

Non-executive Director

Appointed: 2020

Contribution to the Company

Birgitte brings extensive, global experience
of engineering and consulting projects

in both the energy sector and the

built environment. Her knowledge and
understonding of green energy technclogies
will add reci vaolue as Wood continues to
strengthen its digital expertise.

Experience

Birgitte is currently non-executive director
of the Donish controcting company, Arkil
Holding A/S, o position she hos held since
April 20719. She is also Non-Executive
Director at the Danish fund compaonies
Investeringsforeningen Danske Invest

and Investeringsforeningen Danske Invest
Select. Birgitte previously held executive
positicns as Chief Technicol Officer

with Maersk FPSO's, o Business Unit of
international logistics company A.P. Moller
- Maoersk A/S, and os BU Director of the
Energy ond Industry business of the Danish
international engineering consuitancy
COWIA/S. Birgitte holds o Masters in
Economics and Finance frem the University
of Copenhogen.

“Image @ Seren Svendsen, M&L

Previous directors

tan Marchant

Appeinted; 2006
Non-executive director, Chair of the
Board and Chair of the Nominaotion

' Committee. Resigned September 2019.

Jann Brown

" Appointed: 2014 .
. Non-executive director, Chair of the
! Audit Committee and member of
the Remunerotion and Nomination
' Committees. Resigned September

To2019.

Linda Adamany

Appointed: 2017 .
Non-gxecutive director, member of

the Audit, the Safety, Assurance &
Business Ethics and the Nominaticon
Committees. Resigned May 2019.

Key to Committee membership

O Audit
0 Nemination
t e Remunerotion

9 Safety, Assurance & Business Ethics

@ chair
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Corporate governance

Role of the Board and Committees

Board

The Board focuses its time and energy on strategy, significant ccquisitions ond disposals, deleveraging, the annual budget and
performance against it, monitaring and assessment of cuiture, monitoring the performance of the manogement team and risk
manegement, specifically focusing on principal risks and the overall system of internal control, The Board has delegated some of
its responsibilities to the Executive Leadership Team (ELT) and the Boord Committees - the Safety, Assurance & Business Ethics
Committee, the Nemination Committee, the Audit Committee and the Remunergtion Committee,

| |

Safety, Assurance & Nomination Committee Audit Committee Remuneration
Busine:r,s Ethics Monitors and reviews Responsible for Committee
Committee the structure, size and compliance with financial Advises the Board on
Responsible for the composition of the Board, reporting standards, executive remuneration
Group's safety strategy rmakes recommendations consideration of the ond sets the pockoges
and performance and with regord te any changes internal financial and IT of each of the executive
for ensuring compliance and ensures Board control environment and directors within the
. with laws ond regulations succession plans are in the relotionship with the approved remunerotion

including business ethics. place. external cuditor. policy.

Read more on poge &4 @ Reod more on page 6 @ Recd more on page 68 @ Reod maore on page 72

Executive Leadership Team

The ELT operates under the outhority of the Chief Executive and comprises the Group CFO plus the CEOs of our three business units
and the leaders of our key functionol oreas: HSSEA; People & Organisation; Strategy & Development. They are responsible for delivering
agoinst the strategy aopproved by the Board.

Find out more about the ELT ot:
woodple.com/leaders

Dave Stewart Stephanie Cox Joe Sczurko Ann Massey Sue MacDoenald Nina Schofield Andrew Stewart

CEO CED CEQ President Executive Executive Executive

Asset Solutions Asset Solutions Technicol Cerporote President President President

EAAA Americas Consulting Developrnent People & HSSEA Strotegy &
Solutions Organisation Development

Investigations Oversight Committee | ELT chonges:

In addition to the Committees above, We are delighted with the appointment of Stephanie Cox as CEQ of Asset
the Board has established o separate, Solutions Americas in Qctober 2019, succeeding Andrew Stewart who was
dedicoted lnvestigations Oversight appointed Executive President of Strategy & Development for the Group.
Committee to oversee and report to Stephanie brings experience as an energy industry leader with a proven track
the Board on the ongoing investigations record in leading high performing teams and diverse global businesses. She
by the SEC, DOJ, SFO and other has previously held senior leadership positions in the US, France and Malaysia,
authorities in relation to investigations growing diverse businesses and bringing technotogical advancement ond
referred to in notes 20 and 33 to the continuous improvemnent to service delivery and we are confident she will help
financial stotements. The Committee is further establish and drive growth in our Americas business.

only intended to be established for the

duration of these investigations. On 7 November 2019 we announced that cur Specialist Technical Solutions

and Enwironment & Infrastructure Solutions business units were combined

The Committee is chaired by Thomas to creote Technical Consulting Solutions {TCS). By combining the high value,
Botts and both Roy Frankiin and Adrian consutting led services of 5TS and E&IS we have created o multi-sector
Marsh are Committee members the specialist consultant to provide innovative solutions and moximise value ot
latter hoving been appointed to the every stage of the life cycle.

Committee in November 2019, Linda
Adamany was also a member until her
resignation from the Board on 1 May
2079. Robin Watson and Daovid Kemp also
attend meetings of the Committee.

On creation of TCS, Joe Sczurko was appointed CEQ of TCS, Ann Massey,
former CEQ of E&IS was appointed as President of Corporate Development
and Beb MacDenold resigned os CEO of STS.
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Board compositicn

The Board comprised ten directors

for most of the year. Linda Adamany
resigned as o director with effect from

1 May 2019, and Jann Brown and lan
Marchant both resigned with effect from
1 September 2019. Adrian Marsh was
appointed as a non-executive director on
10 May 2019 and became Chair of the
Audit Committee following Jonn Brown's
resignation. Ray Franklin replaced lan
Marchant as Chair of the Board on 1
September 2019,

Fo reflect the broadening of cur end
market exposure ond our positioning

for emerging trends in energy and the
built erwironment, the Board decided to
appoint ancther non-executive director
to broaden the Board's breadth of
experience and diversity. Birgitte Brinch
Madsen was oppointed non-executive
director with effect from 1 March 2020.

The Board considers any
recommendations made by the
Nomingtion Committee with regard

to board composition and proposed
appeointments. For further details on
directar appointiments and the role of
the Nomination Committee please refer
to page 66.

Non-executive directors comprised
a majority of the Board (excluding
the Chair) os recommended by the
Governance Code.

A clear separation of the roles of the
Chair and the Chief Executive has been
cgreed by the Board, in compliance

with the Governance Code. The Chair

is responsible for leadership of the
Boord and creating the conditions for
overall Board and individuol director
effectiveness. He sets the agenda for and
cheirs Board meetings, ensures effective
communication with shareholders and
other stakeholders, and ensures that the
members of the Board are mode aware
of the views of major investors.

The Chief Executive is responsible for the
day to day management of the Group
and implementation of the Group's
strategy. He develops propesals for Board
approval, and ensures that the flow of
information to the Chair and to the Board
is accurate, timely and cleer. Members

of the Executive Leadership Team report
directly to the Chief Executive.

@ More infermation on the roles
and responsibilities of the Chair,
Chief Executive ond the Sanior
Independent Director is ovailable at:
waodplc.com/investors/roles-and-
responsibilities

@ For brief biographies of the directors
see pages 56 to 57

Board independence

After careful consideration, the Board
considers that all of its non-executive
directors are independent in charocter
and judgement, and that there are no
relationships or circumstances which are
likely to affect, or could appear to offect,
their judgement.

Beard re-election

All Board directors are required to offer
themselves for election or re-election

at the annual general meeting of the
company. As required by the Governance
Cede the popers eccomponying the
resolutions proposing their election or
re-eglection set out specific reasons why
their contribution is, and continues to be,
impeortant to the company's long-term
sustainable success.

Jeremy Wilson has indicated his intention
to resign as a director. In order to ensure
an orderly transition he intends to remain
in office until his successor has been
appointed and shall seek re-election

ot the AGM. Therefore all directors are
expected to seek election or re-election
ot this year's AGM.

Conflicts of interest

The Board requires directors to declare
any appointments or other situotions
which would amount to a possible
conflict of interest, including those
resulting from significont shareholdings,
and to ensure that the influence of third
parties does not compromise or Gverride
independent judgement.

The Board has procedures in place to
deal with and, if necessary, opprove any
such conflicts.

Board evaluation

During 2018 and 2019, Lintstock
undertook an independent evaluotion
of the Board and of the Audit,
Remuneration ond Nomination
Committees. For the 2018 review,
meetings were held with all members
of the Board individually and olso

with senior management, utilising an
identical questionnaoire at each meeting.
Questionnaires only were utilised during
the 2019 review.

Governance Finoncigl statements

Based on feedback fram the 2018 review,
there were four pricrities for the Board:
(a) strategy, (b) meeting management
and site visits (¢) Board succession and
evolving composition and (d) talent ond
management succession.

Strategic planning was identified as a
potentiol area of improvement although
it was noted the orgonisotion wos
actively in the process of developing its
strategy following the integration of
AFW. Strategic updates are provided to
the Beard by each business unit and ¢
doy of the November Board meeting wos
dedicated to discussing and reviewing
Group strategy.

Subsequent to the recommendation

that Boord members wouid benefit frorn
visiting sites on a more regular basis, to
provide muore direct exposure to local
management and employees, site visits
haove been conducted by non-executive
directors during the year and meetings
with local monagement were held as part
of the regular Board rmeeting colendor.

Board composition was rated highly
overoll but it was noted that Board's
composition could be improved with o
greater geographical diversity and breodth
of professional backgrounds to reflect
the broadening of the organisatien’s
end markets ond pesitioning for
emerging trends in energy and the built
environment, Board succession and
composition is regularly reviewed by the
Nomination Committee with appropriate
recommendations to the Board.

The Board's oversight of processes for
managing and developing talent was
positively rated. Retaining key personnel
was recognised os critical to the success
of the business, with this arec receiving
increased focus. The review encouraged
the progression of coreer paths across
different parts of the organisation.
Succession plans for senior management
were reviewed by the Board at the
Novernber meeting.

During 2019, the Board and each of its
committees undertook o further formal
evaluation of their performance. The
results of this evaluation were reviewed
ot the March 2020 Board meeting and a
number of actions were recommended,
including continued efforts to improve
the diversity of the Board, develop o
greater understanding of investor views
and conduct in-depth reviews of specific
risks as part of its risk review process.
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Board development

The troining aond continuing professional
development needs of directors are
periodically discussed at Board meetings
and during the year briefings were
provided on issues relating to:

Corporate governance including the
directors obligations under 5172 of the
Compaonies Act 2004

UK Takeover Code update including
the directors fiduciary duties, company
valuation and scenario planning in

the event of potential third party
approaches

Arrangements ore in place for newly
appointed directors to undertake an
induction process designed to develop
their knowledge and understanding

of the Group's business. This includes
meetings with senior managernent,
visits to operating sites ond discussion of
relevant business issues,

The Company alsc contributed to the
cost of an external training course on
director duties for one director.

Upon their oppointment, directors are
advised of their legol and other duties
and their obligotions os directors of @
listed company and under the Companies
Act 2006,

The directors are entitled to take
independent professional advice ot the
Group's expense and alt directars have
access to the services of the Compony
Secretary, who is respansible far ensuring
that the Board's procedures are followed.

Engagement with sharehelders

QOur investor relations (IR) activities
are led by the Chief Executive and
Group CFO, supported by the (R

team and other members of senior
management as appropricte. We
orovide the apportunity for significant
shareholders to meet with the Chief
Executive and Group CFQO at least
twice a year cround the interim and
final results announcements and with
the Chair around the Annual General
Meeting. During 2019 more than 100
individual meeting and calls took place
between investors and the IR team
and/or the Chief Executive and CFQ, in
oddition to periodical market updates
and our annuol and half-year results.

In May 2019 the Chair of the Board
and the Chair of the Rermuneration
Cornmittee acted on feedback from
shoreholders following engagement

on the application of the remuneration
policy, in particular in relation to the
proposal to award LTIPs at exceptional
levelsin 2019

We also engaged with shareholders on
our proposed directors' remuneration
policy, which is subject to shareholder
approval ot the 2020 AGM. During
the year we undertook a full review of
the rermuneration arrengements for
executive directors and proactively
engaged with key investors at the
early stages of our review, to consider
woys to enhance our remuneration
arrangements to align to their needs.
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Shareholder engagement focused

on alternative proposals for long-

term incentivisation and whether to
continue with the existing LTIP mode!

or introduce restricted stock enly, or

a combination of both. Taking into
account investor feedback os well as the
enhanced requirements of the Corporate
Governance Code, the proposed

Policy retains the LTIP model, ensuring
perforrnance measures rermnain stretching
and within management control.

In November 2019 the Compony hetd

a copital markets presentation, the
purpose of which was to provide
investors and analysts with on insight
into Wood's strategic objectives over the
medium-term ond the macro trends and
key growth drivers in maorkets that will
shape the business.

Governance in action

As part of the November Board
meeting, the Bocrd visited our newly
launched Colab hub in Houston.
ColLab is home to latest technologies
fram our people and partners and

is designed in o way to focilitote
creative thinking and creation of
solutions. It provides a collaborotive
ecosystem for our people to come
together with their colteagues, our
clients ond some of the world's
leaging technical experts, to solve
some of the greotest chellenges
facing our industry today. During
their tour of the facility, employee
ideas and innovations were shared
with the Board, showcosing
technology advancements

and demonstrating process
developments that can enhonce how
we deliver to our clients.
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Major shareholdings

The Company has been notified, in accordance with DTR 5, of the major
sharehcldings in the Company as of 31 December 2019, as shown in the table below.

No changes in the interests disclosed to the Company have been notified
between 31 December 2019 and ¢ March 2020.
% of shares

Shorehalders No of shares

Standard Life Aberdeen plc 1,038,067 59%%
FIL Limited 39,740,952 5.80%
Mondrian Investment: Partners Limited 34,380,848 5.02%
BlackRock, Inc. 34,333,505 5.01%
Franklin Templeton Institutional, LLC 33950724 496%
Artisan Partners Limited Partnership 33,601,505 4.97%
Ameriprise Financial 33,549847 4.90%
Kiltearn Partners LLP 23,028,390 3.36%
APG Asset Managerment NV 21,000,600 3.07%

Governonce Financial stotements

Board and Committee attendance 2019

The Charters of the Beard’s Cemmittees are avoilable on Wood's website.
Attendance by directors at the meetings of the Board and its Committees is
summarised in the table below. The dates of future Board meetings have now
been agreed until the end of 2022,

Read the Charters of the Boord's Committees at:
woodple.com/charters

L <] L] 12 @
Jan Feb | Mar | Apr | May | Jun Jul Aug | Sep Cct Nowv Dec
19 1% 9 e % 19 e 1° 19 19 19 %

Safety, Assurance

Audit Remuneration
Committee Committee

Nomination
Caommittee

& Business Ethics
Committee

: tan Marchaat* 414 2/2

"Robin Watson 5/5

" David Kemp 5/5

_Linda Adomany** 1/1 171 71 272

‘Thomas Botts 5/5 4fls 3/3

. Jann Brown* 4/ 2/2 4/4 L/h

i Jocqui Ferguson 5/5 1 3/3 5/5 2/2
Roy Franklin 5/5 3/3 3/3 afh ‘
Adrian Marsh*** 3/3 2/2 11 2/2

'Mary Shafer-Molicki 5/5 3/3 2/2 5/5

“Jeremy Wilson 5/5 3/3 5/5 55

* tarr Marchont ond Jonn Brown resigned on 1 September 2019
** Linda Adomany resigned 1 May 2019
*** Adrian Marsh was appointed on 10 May 2019

Board programme & egenda

The Board typically schedules four foce
to face meetings and two cails on an
annual basis. Following its evaluation,
the Board has decided to add « call

to the schedule to enable discussion,
particularly regarding strategy.

Within the face to face meetings, the
following cre covered as standing
agenda items:

- Review of Governgnce and reports
from the Safety, Assurance
& Business Ethics, Audit, and
Remuneration Committees, and the
Chief Executive report

+ Operations updates ond functional
updates HSSEA, P&Q, Strategy
& Development and Finance &
Administration (including Investor
Relations, IT, Legal, Tax & Treasury
and Commercial}

The Board also receives presentations
from management and discusses other
maotters arising which are set out in the
table on poges 62 ond 63,
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Board programme & agendo

62

Strategy

Activity

+ Wood strategy was
reviewed and discussed
at each meeting. A full
day wos set aside os part
of the Novermnber boord
meeting dedicoted to
strategy and succession
planning

Individual strotegy
updates were received
from each business unit

Safety, Assuronce

and Business Ethics

Activity

« Updates were received
ot each meeting on the
activities of the Safety,
Assurcnce & Business
Ethics Cormmittee

Reports were received
directly from the Chief
Executive ond senior
management at each
meeting on specific
compliance related
matters

Continued oversight of
the legacy investigations
referred to in notes 20
ond 33 te the finoncial
statements through
receipt of reports from the
dedicoted investigations
Oversight Committee

Review of

financial resuits

Activity

« Review of monthly
management accounts,
preliminary results
statement, annual report
and half year report

+ Review of debt and cash

performance, including

progress against target

leverage policy

Updates were received

ot each meeting on the

activities of the Audit

Committee

Review of
Dividend Policy

Activity

- Reviewed and discussed
the dividend policy ond
the payment of dividends
for the yeor

Outcome/pragress:

» The Board received
presentotions on strategy
ot each of its meetings.

The continuous process for
developing strategy was
reviewed and time waos aside
ot the March and Novermnber
Boord meetings far more
in-depth review, Areas raised
for further consideration
included margins
determination, model for
growth and continuing
strengths/weaknesses in the
oil & gos market

Members of the Baord
olso reviewed the strotegic
material in the Capital
Markets presentation in
Novernber

Work on several projects
during 2019 which form
the integration PLUS
programme

The Board held its August
meeting ot its offices

in Reading, UK and its
November meeting at

its offices in Mouston,
USA. These meetings
provided the opportunity
for discussions with local
monagement ond other
employees

+ Review ond contribution
to scenario planning

Qutcome/progress:

» Continued monitoring of the
Gulf of Mexico regulatory
compliance plon and actions
to ensure compliance
with the Administrative
Agreement and prevent
recurrence

New Safety Shield
programme launched in
Januvary 2019

Inclusion of a Sustainable
Develcpment Strategy in the
Safety, Assuronce & Business
Ethics Committee Terms

of Reference, together

with implementation of a
Sustoinability Trocker to
measyre progress toward
sustainability goals
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Cutcome/progress:

+ Reports reviewed,
challenged and approved
for release

Debt ond cash performonce
reviewed and challenged
The Audit Committee
reported on motters
inclugding: internat audit
activity; financigl results
and independence of the
external auditor

Ovtcome/progress:

« The Board received
reports from the Group
CFO in March and August
concerning the dividend
policy and omaunts to be
paid during 2019



Risk management

and internal control

Activity

- Review of Group's risk
management and internal
control systems, including
the Group's register of
principal and emearging risks
and associoted controls and
assurance provision

- Review and challenge of

rngnagement's conclusions
an the effectiveness of

Strategic report

Governance

Activity

- Reviewed and approved
updates to the Maotters
Reserved to the
Board policy and the
Remuneration ond
Nomination committees
chorters

.

Reviewed the impact of
chonges to Governance
Cade including the

People and

succession planning

Activity

- Reviewed succession plans
in ploce for the ELT and
other senior management
positions in the Group

- Reviewed staff turnover and
retention

- Reviewed the Gender Pay
Gap repert

- Further employee

Governance | Financial statements

Board engagement

with shareholders and
other stokeholders

Activity

- The Board seeks to
understand the views of
shareholders and other
stokeholders and take
these into account where
cppropriate

Regular reports received
from the Group CFO on IR
activities, supplemented
by analysis provided by our

interncl controls directors obligations under engagement brokers
The opproach to identifying 5172 of the Companies Act + The Chair, Senior
and assessing emerging 2008 ingependent Director
risks waos reviewed ogoinst + Observations ond and the Chair of the
the revised guidance in the recomrendations from Remuneration Committee
Corporate Governance Code Boord effectiveness review make thermselves
Review of governance and were considered avoilable to meet with key
management of risks related shareholders
to commercial projects - The Boaord reviewed its
Review of risks ossociated obligations under the
with climate change and Governance Code for
review of other emerging risks meaningful engogernent
. . . ] with its stakeholders,

. Dnscuss_ron on Financial including the workforce
Repaoarting Council (FRC)
guidance on Brexit

Qutcome/progress: Qutcome/progress: Ouytcome/progress: Outcome/progress:

- Updated principal risks
included in annval and half
year reports

- Overall the internal controls
were agreed to hove
operating effectively during
the year with some areas
for improvement identified,
particularly reloted to
project execution excellence
and oligning back office
internal controls

Emerging risks were
nppropriotely identified
and considered via the risk
management framework

Chmate change risks

were discussed and a new
principal risk was defined

as foilure to meet our ESG
responsibilities (see poge 48)

»

Brexit was not considered
to be o principol risk

B

- Updated Motters Reserved
to the Board ond the
Remuneration and
Nomination committees
charters were approved

- Updated Committee
charters published

« The Board is considering
recommendotions for
improvement noted from
the Board evaluation
process

+ The Board reviewed its
cbligations under 5172 and
were satisfied they had
been met during the year

- Members of the Boord
conducted visits to two
business locations during
the year and met with local
managermnent. at several
locations

- The Boord noted
improvement in the
succession plonning process
for senior executives, and key
areas where succession plans
reguire to be strangthened.
The Board also challenged
the diversity of the
succession pipeline

+ Actions to address staff
turnover ingluded torgeting
approx. 800 supervisors for
retention

The Gender Poy Gop report
indiccted ¢ fovourable
position in comparison to
other companies

N

Board porticipation in six
Listening Group Network
ealls on topics including
business strategy, employee
networks, {T service provisian
and well-being and other
engagemeant activities
including town halls

- We provide the opportunity
for siynificunt shareholdere
to meet with the Chief
Executive and Group CFO
at legst twice g year around
the interim and final results
announcements

During the year the
opportunity to meet with
the Choir was offered to
significont shareholders;

in addition, they were
given the opportunity to
meet with the Chair of the
Rernuneration Committee

in preparation for
remuneration policy
renewal in 2020, members
of the Rernuneration
Cornmittee and the Chair
of the Board met with
significont sharehclders to
gather feedback ond input

The Chief Executive and
CFO delivered o copitol
markets presentation to
anafysts and investors

» Employee netwaorks
were established in line
with cur commitrment
to keep listening to our
workferce with @ non-
executive director actively
participating in eoch
session with feedback being
delivered to the Board
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Safety, Assurance & Business Ethics Committee

. ARAAY z —
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Themas Botts Chair, Safety, As\suronce & Busine‘s"s Ethics Committee
- AT

The Safety, Assurance and Business Ethics
Committee is responsible for overseeing the
Group's management of Health, Safety, Security,
Environmental (HSSE) and regulatory compliance
& Business Ethics matters, in line with the Group's
policies and values commitment.

Committee meetings in 2019

® L o @
Jan Feb Mar Apr May Jun Jul Aug Sep Oct Nov Cec
19 19 9 19 19 e 9 19 19 % 1% e

Membership and responsibilities

In 2019 the Committee ottendees comprised Thomas Botts, Chair, Roy Franklin,
Linda Adamany and Jacqui Ferguson. In May 2019 Linda Adamany stepped
down from the Committee following her resignation as neon-executive director
ond Jacqui Ferguson also stepped down from the Committee. Subsequent

to his appointment as Group Chair, Roy Franklin stepped down from the
Committee in September. Adrian Marsh and Birgitte Brinch Madsen joined

the Committee in May 2019 and March 2020 respectively following their
appointments as non-executive directors. The Chief Executive, Executive
President of HSSEA and the Chief Ethics and Complience Officer were also in
attendance.

The Committee meets four times o year and has written terms of reference
{which are ovailable on the Group's website) setting out its responsibilities.

Recd the Safety, Assurance & Business Ethics Committee charter ot:
woodplc.com/sabecommittee
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Main respensibilities:

HSSE, Assurance and Business Ethics
strategy ond performance

- Effectiveness of the organisation’s
policies and systems and evidence of ¢
prevalent safety and ethical culture

+ HSSE and Business Ethics leadership
development throughout the Group,
particularly in frontline operations

+ Quality and integrity of the
organisation's internal and external
reporting of HSSE and Business Ethics
performance and issues

» Preparedness for response to a
major HSSE incident or ethics non
compliance

- The process for ond outcomes of
investigations into major HSSE
and Business Ethics incidents
ond the effectiveness with which
recommendations are assimilated
throughout the Group

+ The expertise and appropriateness
of the structure of the HSSEA ond
Complionce function throughout the
organisation

- Oversight of any ongoing regulatory
investigotions and the associated case
management

The primary focus of the Committee

is to ensure that risks associoted with
issues relating to HSSE and Business
Ethics are understoed and managed
and oversight is provided to systems and
assurance activities in place to minimise
the occurrence of major events.

In 2019, the Committee was also focused
on any residual HGSEA or Business Ethics
Risks associated with the integration
PLUS programme which concluded in
the year. This included the continued
oversight of new policies or programmes
such as the integrated Code of Conduct,
the Commercial Intermediaries project
and Safety Shield. During the year, the
Committes was joined by the CECs from
each of the three Business Units who
provided an overview on the key risks,
mitigations and HSSEA improvement
plans in their respective areas.
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¥ Goverpance '
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The Committee ensures o higher level
of governance far matters concerning
major regulatory investigations or
significant breaches of a complionce
noture. In 207/, the compony entered
into on Administrative Agreement with
the U.S. Department of the Interior
and .5, Environmental Protection
Agency, which resulted from regulotory
settlerments in Wood Group's Gulf

of Mexico business. The Committee
ensured continved oversight of
compliance with the requirements of
the agreement through scrutiny of the
arrangernents ond actions token ond
oversight of the associoted performance
dashboaord and metrics. In 2019, a key
focus of the Committee was reviewing
implermentation of the Agreement
actions as they extended to the AFW
businessas, in particular the parts of
the business working on US Federal
Government contracts. Weod has
continued to be under the review of on
independent Monitor wha ossesses and
reports on compliance with the terms
of the agreement. Wood is required

to submit two semi-Annual Reports

of Compliance in accordance with the
Agreament, which concluded

in Fehruary of 2020, and no areas of
non-complionce hove been identified.

In addition to the normal routine SABE
raview of ongoing investigations, an
Investigation Oversight Committee was
established in May 2017. This was put in
ploce to provide odditional governance
on maotters that have the potential to
incur serioys crirminal sanctions or cause
significant ond fasting reputationo!
harm to Wood. The Committee,

chaired by Thomas Botis, provides
independent oversight of the risk
analysis, mitigation and response of the
business in connection with the ongoing
investigations by the relevant authorities
into the historical use of agents,

Interngl controls over project execution
were recognised as an ares for
improvement and the Operations
Assurance (QA) function was formed

in 2078 to review project and contract
compliance with HSSE, Technical and
Quuality policies ond standards, as weil
as client specific, iegal and regutatory
requirements. The OA function
continued a programme of reviews

in 2019 in accardance with the A
Standord which sets out a number of
key assurance elements far the defivery
of cur operations including Leadership
& Governance, Risk Management and
Managemaent of Change. The Committee
has visibility over the function’s schedule
of reviews and provided oversight of

the programme, key emerging themes,
arganisational fearnings identified and
the timely close out of assurance octions.

Locking chead, in addition to the
responsibilities detoiled in the existing
charter, in 2020 the Committee

will pravide oversight on Wood's
Sustainoble Development approach

and progress. They will review and

rnake recommendations to the Boord
regarding the suitability of and progress
against Wood's sustainability related
torgets; the svitability of Wood’s Modern
Stavery & Human Trafficking Stotement
in pursuance of Wood's legal obligations
under the Madern Slavery Act 2015;

and the suitability and sufficiency of
Wood's Sustainability Report in terms of
materiality. ’
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Nomination Committee
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Roy A Franklin Chair, Nominotio

In 2019, the Committee focused on succession
planning, Board and committee membership,
the independence of non-executive directors
and the effectiveness of the Board and its
leadership. A new independent Chair and a new
non-executive director were appointed in 2019.

Committee meetings in 2019

] @ ®
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Membership and responsibilities

The Nomination Committee comprises the Chair and the independent
non-executive directors.

Adrian Marsh and Birgitte Brinch Madsen were appointed to the Committee
in May 2019 and March 2020 respectively. Lindo Adamany stepped down
from the Committee in May 201% and Jann Brown ond lan Marchant stepped
down in September 2019 following their respective resignations as
non-executive directors.

The Committee meets at least once a year. It operates within a written
charter setting out its roles and responsibilities.

Read the Nominction Committee chorter ot:
woodnhlc.com/nameommittee

Muain responsibilities:

+ Reviewing Board structure, size ond composition

i - Reviewing the effectiveness of the Board and its leadership

; - Making recommendations to the Board with regard to any changes
)+ Identifying and nominating candidates for the approval of the Board
i + Filling Board vacancies

. Ensuring succession plans are in place for the Board and senior management
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The Nomination Committee aims to
promote high standards of corporate
governance by applying the 2018 UK
Corporate Governance Code.

The Committee monitors and reviews
the structure, size and composition of
the Boerd, makes recommendations
with regard to any changes and ensures
Board succession plans are in ploce. The
Committee ensures that the balance

of skills, knowledge and experience

of the Board both now ond in the
future promotes long-term value for
shareholders and other stakeholders.

The Committee oversees the
development of a diverse pipeline

for Board and senior management
succession, regulerly reviewing roles and
positions and the need to accelerate
succession diversity. The Board meets
with members of the wider leadership
team as well as high performing
employees giving the Board an
overview of the talent pipeline. In 2019
the Committee focused on succession
planning, Boerd and committee
membership, the independence of

the nen-executive directors and the
effectiveness of the Board and its
leadership.

In 2019 Korn Ferry, a globol
organisational consulting firm that
has assisted Wood in the past on
recruitment for Board and senior level
positions, was engaged to assist in the
recruitment of non-executive directors,
Korn Ferry provide no other services to
Wood and we consider it independent
of the Company ond the Board.

The Committee clso engaged

Heidrick & Struggles, external

search consultants, te undertake a
selection process to identify a suitable
replacerment for Jeremy Wilsen as
non-executive director and Senior
Independent Director as he will hove
served on the Board for nine years in
2020. We consider Heidrick & Struggles
to be independent of the Company
and the Board.

The Committee met in March 2019

to discuss Board changes and the
process for the appaointment of a new
Audit Committee chair following Jonn
Brown's indication of her intention

to resign. Led by lon Marchant, the
Committee engaged Korn Ferry, to
undertake on external search with an
emphasis on candidates who were
currently, or had very recently been, a
Finance Director of a public compeny
with relevant experience. orn Ferry
provided ¢ list of potential candidates
to the Committee who subsequently
identified o short list.
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Interviews were undertaken and after
consideration the Committee noted
the particular skills and strang financia!
exgertise of Adrian Marsh, who is also
Finance Director of a public company,
and recormmended his appointment
which was subsequently unanimously
opproved by the Boord. Adrion wos
appointed as o non-executive director
on 10 Meay 2019 and Chair of the Audit
Committee following Jonn Brown's
resignation on 1 September 2019

The Committee met in May 2019 to
canfirmn Board Chair succession pians.
Following lan Marchant's indication

of his intention to resign as a director
and Chair, the process for identifying a
new Board Chair had been delegated

to a sub-committee of the Nomination
Committee, led by Jererny Wilson. Roy
Franklin had indicated his interest as

a potential condidate for the role and,
accordingly, did not porticipote as a
member of the sub-committee. The sub-
committee subsequently engaged Korn
Ferry, with an appropriate appointment
specification, to undertake an external
search and identify suitoble candidates.
The sub-committee reviewed the
resulting potential candidates and met
with Roy Franklin. Following discussions
and having regard to a number of factors
including the importance of continuity,
the sub-committee recommended to
the Boord that Roy Franklin should be
appointed to succeed lan Marchant as
Board Chair and Chair of the Nomination
Committee both with effect from 1
Septermmber 2079. Roy reduced his other
board commitments when he resigned
as deputy chair of Equinor ASA on 30
June 201%. The Board also confirmed the
appointment of Jeremy Wilson as Senior
Independent Director with effect from i
September 2015.

The Nominotion Committee also
reviewed non-executive director
independence and confirmed that it
regarded each non-executive director
as independent for the purposes of
the Governance Code. The Committee
considered and recommended changes
to the composition of various Board
committees following the cppointment
of Adrian Marsh and the resignotion
of Linda Adamany and the proposed
resignations of Jann Brown and lan
Marchant.

The Committee met in Novernber 2019
to discuss the Group's Board ond senior
management succession plan, including
diversity.

The Committee engaged Korn Ferry as
search consultants to recruit another
nen-executive director, the selection
criteria were agreed with a preference
for candidates from outside the UK and
US and for gender diversity and ideally
with relevant experience in the areas

of energy ond the built environrment.
The search process was completed and
the Nomination Committee reviewed

a list of potential candidates and met
with a number of them. The Committee
noted the appropriate blend of skills and
experience of Birgitte Brinch Madsen, a
Danish national, particulorty with regard
to her global experience of engineering
and consulting projects in both energy
and the built environment and her
knowledge and understanding of green
energy technolegies, and unanimously
recommended to the Board her
appeintment as o non-executive director
with effect from 1 arch 2020,

The Committee also engoged Heidrick &
Struggles, external search consultants,

to undertake o selecticn process to
identify o suitable replocement for Jeremy
Wilson as non-executive director and
Senior Independent Director. In order to
facilitote an orderly transition, Jeremy

will remain as a non-execytive director
and Senior Independent Qirector until

his successor has been appointed. This
Prucess is ungoing but the Committee
expect ta confirm a suitable cppeintment
shortly. The selection criteria include

a requirement for condidates to hove
strong and refevant UK PLC Board
experience ond who can contribute strong
knowledge of copital markets.

An independent evaluotion of the

Board was undertaken by Lintstock, the
outcarnes of which can be found on page
59, with meetings held with all members
of the boord individually and alsa with
senior mancgement and utilising an
identical questionnaire ot each meeting.

Lintstock also undertook a review of the
Nomination Cormmittee, meeting with its
members individually. Whilst the review
of the Committee was positive overall, it
wos noted that a more regularised cycle
of meetings, supported by on annual
cycle of motters to be considered, would
be beneficial, enabling the Committee
to give d more proactive and structured
assessment of Board compaosition and
succession priorities at both board and
senior management level, Diversity
identification and developrment was
also identified os o key focus for the
Committee.

Governance Financial statements

Diversity

Woeod is cormnmitted to its Diversity
and inclusion policy which encouroges
an inclusive ervironment where
employees are involved, respected,
connected, encouraged, cared far
and welcomed. Differences such

as life experiences, gender, sexuol
eorientation, marital or civil portner
stotus, gender reassignment, race,
religion or belef, calour, nationality,
ethnic or notional origin, disakility,
age, and upbringing underpin and
create our diverse workforce, creating
an inclusive orgaonisation,

The Board and the Cornmittee
proactively seeks regular updates

on Wood's strategy for diversity

and inclusion and is encauraged by
the commitments being made for
2020 and beyond, porticularly with
regords to setting targets to increase
inclusion ond improve gender balance
acrass the organisation, as set out on
pages 40 to 41,

The Committee remains

cognisant of the Governance
Code's requirement to pay due
regard to the benefits of diversity,
including gender, when considering
oppointments to the Boord and

to senior management positions.
Our people ore cur most valuable
resource and creating an inclusive
working environment where our
people enjoy coming to wark is
fundamental to achieving our
stroteqy. More information on
Wood's approach to diversity and
inclusion and enhancements we have
made for the ongoing operation of
our policy can be found on page 47.

The resignotion of Lindo Adomany
ond Jann Brown as non-executive
directors resulted in the number

of femaie members of the Beard
folling below the Board's preferred
minirnum of one third for part of
the yeor However, the appeointment
of Birgitte Brinch Madsen as an
additionol non-executive director
means that, as well as enhancing .
the blend of skills and experience

of the Board, with effect from 1

March 2020 one-third of the Board
members wili be fermale.

For details of the gender bolance
of the Bocrd, ELT ond leadership
teams see page 41

Wood is committed to remaining an
equal oppertunities empioyer.

Read our Diversity & Inclusion policy ot:

&
O woodple.com/diversitypelicy
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Audit Committee

Adrian Marsh Chaoir, Audit Commitiee \

During 201% the Group continued to build on
the significant progress made in prior years

on the standardisation of financial systems,
processes and controls and the Committee has
ensured a high level of financial governance.

Committee meetings in 2019

Mar
19

Apr
7

Jun
19

May

Jul | Auy ’ Sep | Oct | Nov ] Dec
w

19 19 19 % % 1%

Jan Feb
19 12

Membership and responsibilities

In May 2019 Adrian Marsh joined the Audit Committee following his
appointment as a non-executive director and after a handover from Jann
Brown, who stood down as a Directar in September 2019, Adrian took over as
Chair of the Committee. Adrian has recent and relevant financial expertise ond is
currently Group Finonce Director of OS Smith PLC.

Jeremy Wilson ond Jacqui Ferguson served on the audit committee throughout
the year while Mary Shafer-Malicki joined the committee in August following the
resignotion of Linda Adamany frorm the Boord. In September Roy Franklin wos
appeinted Greup Choir ond therefore stepped down from the Audit Committee.

The Chair of the Committee reports to each Board meeting on the activity of
the Caommittee.

The Committee has o written charter which is reviewed on an annual basis,
setting out its roles and responsibilities.

@ Read the Audit Committee Charter ot:
woodplc.com/auditcommittas
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Main responsibilities:

+ Complionce with financial reporting
standards ond relevant financial
reporting requirements

+ Considerotion of the financial and IT
internol contral environment

« Consideration of the internal audit
pregramme and resuylts

» Review of the external oudit
relationship and provision of non-audit
services

The Committee met five times in 2019,

In eddition to the members of the
Committee, the Group CFO, the Group
Financia! Controller, the Group Head of
Internal Audit & Risk and the external
auditors ottended oll Audit Committee
meetings. The Group Chair is invited to
attend all meetings and did so during the
period.

During the year other relevant people from
the business presented to the Committee
on the topics as noted below. The Group
Head of Internal Audit & Risk and the
external quditors have the right of direct
access to the Chair of the Committee

at all times and to meet the Committee
without management present.

2018 was the first year thot KPMG had
oudited the Group and the Committee
spent time with the new auditors
understanding their audit approach, the
challenges faced in their first yeor of audit
for Wood and the outcomes of their work.

During the year the following areas were
discussed ot the Committee meetings.

February
Review of the material issues
impacting the 2018 Group financial
statements including the finalisation
of the acquisition accounting for
AFW, key areas of gccounting
and tax judgement, the impact of
implementation of IFRS 15, goodwill
impairment reviews and exceptional
items

- Updaote on KPMG qudit status,
independence and conclusions to date

+ Review of KPMG's Audit Quality
Framework

- Approval of KPMG non-gudit fees

- Review of internal audit reports and
status

Review of distributable dividends
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March

Review and recommendation to the
Board of the final Group financial
statements ond related disclosures
including the 'Fair, Balanced &
Understondable' review

Review and recommendaction to the
Board of the going concern and the
viability statements _
Review of KPMG's 2018 external audit
work and audit opinion, including
discussion of their key findings and
judgemental areas

+ Review and approval of the 2018 Audit
Committes Corporate Governance
Report

.

Review of the internal audit onnual
surnmary for 2018 ond the Internal
Financial Contrels Assessment

Preliminary assessment of external
audit effectiveness

Review of internal audit status reports

Integration PLUS ond synergy updote

May
Presentotion from the Group Head of
Tax on key tax issuves

.

Financial Governance update by the
CFQO of ASEAAA

Finance strategy and integration PLUS
and synergy review with the Group
F&A Development Director

Update on IT security status and
improvement plans from the Chief
Inforrmotion Officer and Chief
Informetion Security Officer

« Appraval of the IT internal audit plan
for 20719
Review of internal oudit reports and
status
Effectiveness review of internal and
external audit

Review of KPMGs preliminary audit
plon for 2019

August

+ Review of the 30 June 2019 Group
interim financial stgtements
including key accounting and tax
judgernents, going concern and IFRS 16
implementation and exceptional items

Update on KPMG's 2019 interim
financiol statements external review
findings, review opinion and discussion
of their key judgemental areas and
findings

- Review of internal audit themes and
insights report

Review of internal audit reports and
status

integration PLUS and synergy and IT
security updotes

November
- Review of uptoming year end
accounting judgements and issues

.

Review of internal audit report
covering execution challenges on
certain projects with responsibie
management

Presentation by the CFO of ASA on
the application of the Group finance
operating modal in the ASA BU
Review of annual FRC letter to Audit
Committee Chairs

Status update on KPMG interim audit
work agnd year end plonning

Approval of KPMG's final 2019 external
audit plan ond oudit fees

N

.

Review and approval of 2020 internal
Audit Plan

Review of internal audit reports and
status

Audit Committee evaluation

integration PLUS and synergy and IT
security updotes

During the year the
Committee focused
on the following areas:

Financial reporting and significant
accounting issues

The Cormnmittee focused on the
application of our accounting policies
ond on the aregs of judgement and
estimation, as well as adoption of IFRS
16 ‘Leases.

The Group adapted IFRS 16 from 1
January 2019, The impact of transition
to IFRS 16 is set out in the accounting
policies section of the Group Financial
Stotements. The Audit Committee
reviewed the implementation of this
standard in 2019 ond is comfortable that
it has been adopted satisfactorily.

The primary areos of judgement

and estimation considered by the
Committee in relation to the 2019
financial statements and how they were
addressed ore outlined beiow.

Impairment reviews

At both the half year and the year end,
the Committee considered whether
indicotors of impoirment existed ond
the results of any related impairment
reviews. Annual reviews are carried

out in relation to goodwill with the
Committee’s role being primarily to
chaollenge the significant assumptions
ond estimates made to ensure that they
are appropricte and review the work
done in these areas by KPMG.

The Committee challenged and was
satisfied with the assumptions and

the results of the reviews, ond with the
sensitivities disclosed. The assumpticns
were around growth rates (short and
longer-term) and discount rates and
sensitivities related to these were
performed, further details of which con
be found in note 9 of the Group Financial
Staternents.

Current and deferred tax batances

The Group aperates in a number of
different tox regimes and a range of
judgements underpin the calculations for
both current and deferred tax, including
uncertain tax positions.

in the Income Staterment, these can hove
an impact on both the tax charge and
the operating profit. The Committee
receives o detoiled written report on
taxation matters at each meeting. The
key current issves facing the Group were
discussed directly with the Group Head
of Tax at the May meeting.

Where necessary, the Committee
considers advice received from
professional advisory firms and
concluded that the positions taken were
appropriate. This was aiso recognised by
KPMG as an area of higher audit risk and
the Cormmittee received updates on work
undertaken by them.

Review of significant contracts

The Group executes a number of
centracts on a fixed price or lump sum
bosis. Such contracts inherently invelve
a greater degree of estimation and
judgement than is typically the case in
reimbursable contracts. The Committee
reviewed and was satisfied with the
accounting for significant lump sum
projects in progress ot the year-end

and the material judgements taken by
monagement in recognising profit or the
quontification of known losses where
these are probable.

The external ouditors assessed this as
an crea of focus and the Committee
received updates on related work
undertaken by KPMG.

Review of provisions

The Committee considers the
appropriateness, adequacy and
consistency of approach to provisioning
at each meeting. All matericl provisions,
including those mode against uninsured
legal claims, asbestos litigation, pensions
and doubtful debts, are discussed and
chaollenged.

The Committee, taking into account
the reports of the external cuditors,
concluded thot the positions taken by
rnonagement were appropriate.
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Reporting measures

In late 2018 the Committee approved o
proposa! from management to simplify
our principal reporting measures to
clign mare fully with IFRS definitions of
revenue and profit, subject to feedback
being sought from key shareholders
and analysts, and this waos carried out
in @1 2079. As a result, for reporting
pericds ending on 30 June 2019 onwards
our prirmary reporting measure was
operating profit before exceptional
iterms. We alsc have two additional,
non-statutery measures; Adjusted
EBITDA (including joint venture profit)
and Adjusted Diluted EPS (adjusted for
omortisation from acquisitions only).
The Board is comfortable that

these APMs add to stakehalders
understanding of our financial
performance and do not detroct from
the fair, balanced and understondable
presentation of our results.

Regulatory investigotions

Governance acround regulatory
investigations involving the Group is
provided by the Investigations Dversight
Cormittee and is not within the scope
of the Audit Committee, however
throughout the year the Committee
considered the accounting and disclosure
requirements associated with these
investigations, At the 2018 vear end and
June 2019 half year, the Committee
agreed with management that the
investigations were not sufficiently
advanced enough to cllow & reliable
estimate of any potential ligbility to be
made against any of the investigotions,
therefore full disclosure was made in the
contingent liability note to the finoncial
statements. During late 2019 and early
2020, discussions concerning potential
resolutions of the investigations by the
US Department of Justice, US Securities
and Exchange Commission, the Brozilian
authorities and the Crown Office and
Procurator Fiscal Sesvice in Scotland
had progressed to the peint where
managernent believed thot it is likely to
be able to settle the relevant matters
with these autherities at on aggregate
cost of $46m. The Audit Committee
cgreed with this assessment and this
armount was reflected as a provision

in the 2019 financicl statements as
described in note 20 Provisions. The
Committee discussed the continuing
investigation by the Serious Froud Office
with management and agreed thet this
remains at o stege where an assessment
of the outcome cannoct be reliobly made
and therefore no provision has been
made. Disclosure as a contingent liability
remains as set out in note 33 ta the
financial statements.

Synergies

Throughout the year the Audit
Committee received regular reparts
on the status of the integrotion PLUS
programme and progress against

our synergy targets. This included o
presentation fram the Group FEA
Development Director at the May
rmeeting where the lotest synergy
numbers along with the key risks to

delivery of stated targets were discussed.

FRC review of
Financial Statements

In December 20718 we received a letter
from the Financial Reporting Council
{FRC) notifying us that our Annual
Report and occounts for the year ending
31 Decermnber 2017 had been selected
for routing review and the FRC asked
for clarification or further informotion
on a number of areas. A response was
prepared by rmanagement with input
from the Audit Committee and our

 outgoing and incoming external auditors

and this allowed the FRC to successfully
close out their review in May 2019

No changes were required to the 2017
annual report and accounts. Some
suggested disclosure enhoncements
arownd the prominence of alternative
profit measures and increased sensitivity
disclosure related to asbestos liobilities
were incorporated into the 2018 annual
report and cccounts.

It should be noted that the FRC review
was based on the annual report and
accounts and did not tenefit from
detailed understonding of the underlying
transactions entered into. It is, however,
conducted by stoff of the FRC who have
an understanding of the relevant legal
and accounting framework. The FRC
provides no assurance that the report
and accounts are correct in all material
respects; the FRCs role is not to verify
the information provided but to consider
complionce with reporting requirements.
The FRC accepts no liability for relionce
on their review by the company or any
third party, including but not limited to
investors and shareholders.
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Internal financial control

The Board is ultimately responsible for
the Group's system of internal control
and for reviewing its effectiveness. The
Audit Committee has been given the
responsibility to review the effectiveness
of the fingncial and LT internal control
systems implemented by management.
This work is informed by regular updates
fram the Group Head of Internal Audit
& Risk and the results of various self-
assessment processes undertoken across
the Group. Externcl audit also provide
feedback on areas of financial or IT
control which they wish to bring to the
Committee's attention.

The Boord's assessment of the Group's
internal financial and IT control
environment, as informed by internol
audit, is effective, with some oreas
where improvement is needed. Particular
areos for focus are the controls around
the continued transition of processes
inte consolidated finance and P&O
shared service centres, improvements

in the supply chain process under the
supervision of @ new Global Director of
Supply Chain, and the menitoring and
project controls over a smalk number

of higher risk ¢contracts. These areas
are being prieritised by the Group. The
project to establish a common ERP and
shared service plotform has made good
progress with the majority of the legacy
AFW UK, US, and Canadian operations
now transitioned, but there is still work
to be done before this will complete for
the Group.

IT security review

The responsibility for reviewing IT
security is delegated to the Audit
Comrnittee. During 2019, the Committee
received o presentation from the Group
Chief Information Officer ond Chief
Information Security Officer. The IT
audit provider (EY under the supervision
of the Group Heaod of Interncl Audit &
Risk) alsc attended this meeting ond
presented the results of the annuol cyber
security assessment audit. This provided
on update to the assessment that was
carried out during 2018 and the maturity
level hod increased against o landscape
of increasing cyber risk.
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Internal audit

Monitoring the activity of the Group
Internal Audit function is an agenda
itern at each Committee meeting.

The Group Head of Internal Audit &
Risk cttended all meetings. Each year,
the Committee agrees the plan to

be carried out and receives regular
updates on progress against this plan,
including a.surmmary of the key findings
from each of the internal avdits, and
an update on the status of actions
agreed with management. A separate
annuel report on key themes and
insights from the internol audit work
was alsc considered by the Committee,
including comparing the key themes to
the prior year,

During 2019, EY have continued to be
the provider of strategic IT internal
audits, under the supervision of the
Group Head of internal Audit & Risk.
Other internal audits that require
speciglist knowledge such as GDPR, or
language skills outside of the internal
audit tearn's abilities, also involved
team members seconded from EY,
Deloitte, or PwC.

The Group Head of Internal Audit

& Risk is also responsible for the
corporate risk management process.
The Committee does not consider this
to give rise to any conflict of interest
and are satisfied with the safeguards
in ploce.

The Chair of the Committee and ather
Committee members hold private
discussions with the Group Head of
Internal Audit & Risk as necessary
during the year outside the formal
Committee process.

External audit

In compliance with the provisions of the
UK Competition & Markets Authority
(CMA) Order the Audit Committee
decided to conduct a tender for the
audit during 2016, from which KFMG
were selected to replace PwC as Group
auditor.

To allow a tronsition of nen-audit
services currently performed by firms
tendering for the oudit, and to coincide
with the plonned tead partner rotation, it
was agreed that the appointrment would
take effect for the audit of the year
ending 37 December 2418,

During 2019 the Cormmittee assessed
the effectiveness of the transition to
the new oudit firm and the outcomes of
the cudit process through consideration
of the reporting received from KPMG
at the half year and the year end, the
robustness of the external auditors’
handling of key judgementa! arecs and

‘the quality of the external auditors’

interaction with, and reporting to,

the Committee. As o result of the
assessment the Cormnmittee concluded
that the audit process was operating
effectively.

The Comrittee also reviews the
standing, experience ond tenure

of the external cudit lead partner,
the arrangements for ensuring the
independence and objectivity of the
external auditors ond the nature ond
level of non-audit services provided.

In addition, an annual exercise to seek
feedback from around the Group on

the effectiveness of the externcl audit
process was performed and detailed
debrief meetings were held to ensure
opportunities to improve the process
were captured ond incorporoted inte the
2019 externol audit plon.
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Appointment and independence

- The Committee has overall respensibility

for ensuring thot the external auditors’
independence and objectivity is not
compromised.

The Committee considers the
appointment of the external auditor each
year ond assesses their independence

on an ongoing basis. During the year the
Committee received confirmation from
the external auditors regarding their
independence.

in occordance with UK regulations and 1o
help ensure independence, the auditors
adhere to a rotation policy based on
Auditing Practices Board stondards

that require the Group audit partner to
rotate every five years. As 2017 is KPMG's
secend year as external auditor, it is also
the second year thot Catherine Burnet of
KPMG, the current lead audit partner, has
been involved in the audit of the Group.

The Board approved the Committee’s
recommendation that KPMG be
reappointed for the 2020 audit.
Accordingly, a resclution proposing

the appeintment of KPMG as the
Group's external auditor will be put to
shargholders at the 2020 AGM. These are
no contractual obligations that restrict
the Group's choice of external auditors.

The company confirms that it complied
with the provisions of the CMA Order for
the financiol year under review.

Non-audit services

One of the key risks to externgl auditor
independence is the provision of non-
audit services by the external auditor.
The Group's policy in this areo, which is
set out in the Audit Committee's terms
of reference, is clear,

The Committee considers and approves
fees in respect of non-audit services
provided by the external auditors in
accordance with policy ang the cost

of non-oudit services provided in 2019
is reported in note 4 to the finoncial
statements.

In the opinion of the Committee, the
provision of these non-cudit services did
not impair KPMG's independence.

Committee evaluation

The Cormmittee’s activities formed part
of the review of Board and Committee
effectiveness performed in the year.

Overall the Committee was considered
to be operating effectively.

n
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Remuneration
Remuneration Committee

Jeremy Wilson Chair, Rermuneration Committés

The Committee continue to ensure our
people policies, practices and processes are
fair, support diversity and inclusion and our
approach to executive compensation remains
considered and proactive,

Committee meetings in 2019

Jan Fab Mar Agr Moy Jun Jut Aug Sep Oct Now Dec
19 19 1@ 1% 19 i9 e e 19 19 19 1%

Membership and responsibilities

During 2019, the Remuneration Committee comprised the following
independent Non-Executive Directors: Jeremy Wilson (Chair), Mory Shofer-
Malicki, Jocqui Ferguson who replaced Jann Brown from 1 September. Where
appropriate, the Committee receives input from the Choir of the Boord, Chief
Executive, CFQ, Executive President of People & Qrganisation and the Head of
Compensation & Benefits, who also acts as Secretary to the Committee.

@ Read the Remuneration Committee Charter ot
woodplc.com/remcommittee
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Main responsibilities

The Remuneration Committee advises
the Board on executive remuneration
and sets the remuneration packages of
each of the executive directors within
the approved policy. The Committee

has a written charter, which is reviewed
annually and is publicly available on

the company website. The Committee
monitors the ongoing appropriateness
and relevonce of the remuneraotion policy
and its application ensuring alignment
of incentives and rewards with the wider
workforce, global remuneration trends
and culture ot Wood.

The gim of the Committee is to establish
an overall remuneration structure which:

+ Promotes the long-term success of the
company and delivers the strategy

Reflects o balance of fixed and variable
pay, with the intent of creating o
competitive total remuneration
package that supports the attraction
and retention of executive directors

- Ensures appropriate alignment
between incentivised performance ond
the interests of shareholdars

In setting remuneration policy, the
Committee considers the relevant
provisions of the UK Corporate Governance
Code, relevant regulations enacted under
the Companies Act 2006 and sharehelder
views through consultation.

Our principles

Alignment with strategy, culture and
delivery of shareholder value -~ ensuring
the remuneration policy and principles
support the needs of cur business

over the next few years, our strotegy
and creating long-term value for our
shareholders. We link pay to performaonce
by ensuring there is a strong alignment:
with the organisations short and
long-term cbjectives, and the prevoiling
company culture.

Simplicity and balance - our remuneration
should effectively support attrection,
rnotivation and retenticn, as well as being
easily understood by all stokeholders.

We aim to provide an appropriate balance
between fixed and variable pay, with

the following main components: base

pay; benefits and pension; annual bonus
plan; long-term incentive plan; and the
employee share plon. Qur arrangements
should be clear, transparent ond aligned
to those of the wider workforce.
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Internally fair, externally competitive

- ensuring executive directors'
remuneration reflect wider workforce
orrangements including base salary
increases. We use externa! dota to inform
our thinking and ensure remuneration
decisions support attraction, retention
and incentivisation of our executive
directors and broader leadership team.

Stakeholder engogement - the
Committee is mindful of stokeholder
expectations in respect of executive pay
and actively tokes this into account when
developing remuneration arrangements.

Shareholder consultation

As a minimym, the Committee

engages annually with significant
shareholders and voting agencies via
written correspondence and offers the
opportunity to meet with the Chair of
the Committee. The Committee views
these meetings as an opportunity to
ensure the directers’ remuneration policy
and application continues to be aligned
with shoreholder views, with shareholder
feedback used to infarm the Committee
decision making process. The Committee
ensures that appropriate and mecningful
shareholder consultation will toke ploce
in advance of any material change being
proposed to the directors’ rernuneration
policy.

A summary of any such consultation and
the Committee's response to substantive
points raised will be included in the
relevant section of the annual report on
directors’ remunerction. In addition, the
Committee receives input on broader
shareholder views through Remuneration
Committee advisors.

The Comumittee is thankful for the time
and considerations conveyed by all of our
stokeholders and trysts that the proposed
changes to the policy demonstrate

we have listened to feedback and have
balanced several requirements.

Workforce engagement

The Committee will continue its focus on
broader workforce engogement in 2020
and beyond, ensuring that remuneration
decisions are ckgned and underpinned by
doto on the composition, remuneration,
engagement, retention and diversity of
the workforce. We have also been mindful
to consider feedback from the wider
workforce for the first time, through our
ermnployee Listening Group Network.

Advice provided
(including internal teams)

During the year, the Committee took
odvice from Delaitte LLP, who was
retoined as external advisor to the
Committee. Deloitte adhered to the
Remuneration Consultants Groups'

Code of Conduct. Deloitte received
£85,299 for the provision of services to
the Committee during the year. These
fees consisted of core services (where

the cost was agreed in advonce) and
additional services (which were charged
on a time and materials basis). As well as
advising the Remuneration Committee,
Deloitte provided ather services in 2019,
predominotely related to tax compliance
and advisory, systermns consultoncy and
immigration advice. The Committee

has reviewed the remunerotion advice
provided by Deloitte during the year and is
comfortable thot it has been objective and
independent. The Committee has reviewed
the potential for conflicts of interest

and judged thot there were oppropricte
safeguards against such cenflicts

Committee meetings summary

The Committee met five times to discuss
remuneration issues and the operation of
the directors' remunerotion policy. There
was full Committee aottendance ot each
of these meetings. The Cormnmittee has

a regular schedule of agendu ileins in
addition to other matters. The following
matters were considerad during the year:

February
Update on outcomes and
orrangements for Annual Bonus Plan
{ABP) & Long Term Incentive Plan
{LTIP) close out for 2018

March

- Executive director, ELT & Company
Secretory 2019 remuneration review
approval

- Target setting for ABP 2019 and LTIP
performance period 2019-2021

+ Agreed final outcormes for ABP 2018,
2019 delivery milestones (and other
performance measures already agreed)
and deferred poyments from 2076

- Agreed LTIP outcomes for 2016-2018
performance period ond discretionary
oward outcomes, 2019-2022
arrangements and deferred awards
from performance period 2014-2016

Review and approval of 2018 Directors’
Remuneration Report

+

Employee share plan 2019 enrolment
statistics and impact on share capital

Additional items: proposed
remuneration policy review upprooch;
incentive plans summary; approval
of the Chair of the Board's expenses;
gender poy gap reporting updote;
harmonisation project update

Moy
+ AGM preparation

Executive remuneration landscape,
review of independent advice, feedback
from executive directors ond confirm
approach to 2020 policy update

.+ Additional items: Incentive plans
summary; LTIP grant update

August
Remuneration policy 2020 renewal,
considering shareholder engagement
feedback, external environrment
including US focus, propesols from
executive directors ond management,
agreed approach including shoreholder
ond voting agency consultotion

+ Proposal for 2020 Employee Share Plan

- Additional items: remuneration
proposals and termination for business
unit CEO movements; remuneration
arrangements for Chair of John Wood
Group PLC,; effectiveness review of
Committee; incentive plans summary;
use of Executive Share Option Scheme
(ES05) os incentive plan ond Annual
Salary Review global update

November
- Review of proposed remuneration
poticy 2020, consider updaotes
incorporating voting agency guidelines, .
enhancements to the onnual report on
diractors' remuneration, shoreholder
and employee engagement

Reviewed ABP projected outcomes

2019 and 2020 arrangements !
Annual salary review 2020 summary

and proposals for executive directors,

ELT ond company secretary

Review Committee charter and
objectives and proposal for 2020
objectives

Additional items: remuneration review
Chair of Board; variable reward
divestment of nuclear business;

ELT transfers ond associated
remuneration; harmonisation overview;
workforce disclosure initiative; gender
pay reporting vpdate; globol reward
policy; review and approval former
Chair of Board expenses; incentive
plans summary; annual rolling agenda
for Cormnmittee meetings
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Stotement of shareholder voting

The Committee encourages shareholder engagement. Where
there are o substantial number of votes against any resolution on
directors' remuneration, the Committee will seek to understand
the reasons for any such vote end will detail here any actions in
response to it. In line with the corporate governance code, where
there are 20% or more votes agoinst remuneration resolutions, the
Committee will support the Board in consuitation and actions to
understand shareholder views.

In 2019, remuneration resalutions received 81.78% votes in favour
at the annual general meeting in May 2019. We believe these
results were impacted by the proposal to increase LTIP awards to
the exceptional levels of 250% for the chief executive and 200%
for the CFO. As o result of consultation with and feedback from
shareholders, this proposeal was withdrawn, and participation
levels reverted to the previous omounts. Due to the timing of

the decision, several of cur shareholders were unoble to chonge
their voting decision but indicated during engagement meetings
that they would have voted in fovour had they been able to do so.
The discretion for the Rermuneration Cormmmittee to increase the
rmaximuom level of LTIP awards, in exceptionel circumstances, has
been removed from our revised policy.

The following toble sets out the 2019 AGM voting in respect of
our remuneration motters:

Itam For @ Against  Number witheld ®
Advisory vote 456,721,589 101,740,458 5,204,342
on the 2018 (81.78%) (18.22%)

annual report
on rermuneration
(2019 AGM)

Natas to the Statement of sharehelding voting

a. Discretionary votes have been added to "For” votes.

b. Avote obstained is not o vote in low and is not counted in the calculation
of the percentoge of votes “For* or “Ageinst” o resclution.
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Letter from the Chair

Dear Shareholder

| am pleased to present the remuneration
report for the year ending 31 Decermber
2019, on behalf of the Board and as Chair
of the Remuneration Committee. This
includes our proposed revised directors’
remuneration policy, ond its associated
future application, which we will be
seeking your support for ot the 2020
Annual General Meeting. The purpose of
this report is to set out the remuneration
of executive directors demonstrating
alignment to remuneration
arrangements for the wider workforce,
company culture and shareholder voiue
creation through the delivery of the short
and long-term strategic objectives of the
Campany.

This year we engaged with shareholders
and proxy agencies and with our
remuneration consultants, Deloitte, to
review the existing policy and propose
changes where appropriate. We believe
our revised policy is fit for purpose, though
we will continue to monitor the risk of
peers in the US and Australio recruiting
key employees based on materially higher
overall remuneration packages, which are
characteristic of these markets

Robin Wotson and David Kemp continue
to lead our teom to deliver agoinst a clear
set of demonding financial and opercational
objectives, against a challenging macro
envircnment and political uncertainty.

The Boord believes Wood is well placed to
deliver longer term growth and value for
our shareholders. The remuneration policy
is designed to ensure fair and competitive
executive director remuneration, ensuring
their contribution to Wood reflects our
values and culture, balancing long-term
alignmnent with our shareholders” interests.

2019 context

In 2019 the Committee has continued to
enhance our engagement activities with
the wider workforce to ensure our people
policies, proctices and processes are

fair, support diversity and inclusion and
our approach remains considered and
proactive. Details cbout our activities
can be found within this report and we
look forward to further engagement with
our global workfarce during 2020.

The remuneration resolutions received
82% of votes in favour at the AGM

in May 2019. We believe these results
were impacted by the proposal to
increase LTIP awards to the exceptional
levels of 250% for the Chief Executive
and 200% for the CFO. As o result of
feedback from some shareholders and
the voting institutions, this proposal
was withdrawn, and participation levels
reverted to the previous levels.

Due to the timing of the decision, several
shareholders were unable to chonge
their voting decision but indicated during
engagement meetings that they would
have voted in favour had they been able
to do so. We were also appreciative

that IS5 and Glass Lewis changed their
recommendation from “egainst” to "for”.

The Committee has continued to poy close
attention to the executive remuneration
environment including the impact of the
changes to the corporate governance

code ensuring we continue to moke
remuneration decisions that reflect the
needs of the business and which remainin
line with the Remuneration Committee's
key principles cutlined in page 72.

Poiicy review

In 2019 we undertock a full review cf
the remuneration arrangerments for
executive directors in preparation for
our third shoreholder vote or policy at
the 2020 AGM. We have been cognisant
of the political environment including
the enhanced requirements of the
Corpeorate Governcnce Code and those
of the voting institutions. We proactively
engaged with our key investors at the
early stages of our review, meeting with
shareholders representing circa 34% of
the shareheoider base in the summer of
2019, to consider how we enhance our
remuneration arrangements to further
align to their interests.

Woe were porticularly interested in
gathering views on alternative propesals
for long term incentivisation and whether
to continue with the existing LTIP model
orintroduce restricted stock only, or a
combination of both. Having listened to
the feedback, we have decided to retain
the LTIP model, ensuring performance
measures remain stretching and within
management control.

We continue to be mindful of our
responsibility for fair and tronsparent
spend on reword, putting the

wellbeing of cur pecple at the heart of
delivering our strategic objectives, and
ensuring that our executive directors’
remuneration is aligned with the wider
workforce in the country where they are
based. In the global market in which
Wood operotes, the Committee is

aware of the remuneration challenges
and imbalances, particularly between
the United Kingdom, which has greater
corporate governance reguirements,

and the USA, which typically offers
significantly greater variable reward
opportunities, including substantial
restricted stock owards. This is a concern
as 50% of Wood's revenues are in the
Americas and we see the USA as a major
source of executive talent — both in terms
of attraction ond potential loss.

Proposed changes to the policy

We believe the proposed policy changes
are well aligned with feedback received
as part of our shareholder engagement.
They also meet the Committee’s
remuneration principles whilst offering o
degree of flexibility to adapt to changing
business needs and performance:

As we stated in the 2018 Directors’
Remuneration Report, the maximum
pension opportunity for any new
executive director will be aligned to

the levels for the wider workforce in
their country of employment. Existing
executive directors will continue to
participote ot a maximum of 15% of
salary under their current orrangements.
From 1 January 2022 the maximum
company pension contributions for all
execltive directors will reduce to the
rate in place for the wider workforce in
the country in which they are employed,
currently 9% in the UK.

. The shareholding requirement for the
Chief Executive will be increased to
250% of bose salary, from 200%; the
requirement for the other executive
directors will be increased to 200% of
base sclary, from 100%.

- We are introducing a post cessotion
shareholding requirement with 100%

of shareholding requirements to be

held for one year following cessotion

of employment, reducing to 50% in

the second year following cessation of
employment. This requirement will apply
to shares received from share awards
granted from 2020 onwards.

We ¢re enhancing and simpfifying the
definition of shareholding. Executive
directors are required to hold shares in
John Wood Group PLC, with the value of
those shares expressed as a percentage
of salary. The halding will be built up
from ofter-tox share awards which are
not subject to any further performance
conditions and those motched via the
employee share plon, if applicable, Until
shareholding requirernents ore satisfied,
executive directors are not genarally
permitted to sell any shares in the
Company unless 1o cover tax.

Life assurance will be provided to the
Chief Executive at the rate of four times
onnua! base salary, inline with thot of
the wider workforce. Previously it was
provided up to the greater of £2,500,000
or four tirmes onnuol bose salary.

We have removed the Committee’s
discretion to award up to 250% of base
salary in exceptional circumstances

but retain the LTIP as o key long-term
incentive with moximum opportunity ot
200% of base salary.

We hove maintained the discretion to
reduce or cancel awards, in line with
malus ond clowback provisions ond the
ability to adjust perfarmance targets,
if mare appropriate ond they are not
materiolly easier to satisfy.
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Shareholding requirements

During investor engagement,
shaoreholding achievement was discussed
and it was highlighted that reither
executive director has reached his
required shareholding in John Wood
Group PLC, reflecting their short term of
office and thot for g number of years the
LTIP has resulted in minimal awards; we
expect this to improve over the next few
years with better compony performonce.

Itis important to note that Robin Watson
has proaoctively been waorking towards
achieving his shareholding requirements
and has paid over £540,000 from his own
cash resources to meet the tax liability

on vesting shares, although the Policy
does allow him to sell shares to meet
such liability (in fine with typical market
practice). In addition, bath executive
directors have elected to purchase

shares vio the Employee Share Plan
{ESP), with both contributing 10% of
their gross salary which is deducted from
their monthly salary; Robin Watson has
invested more than £132.000 and Daovid
Kemp more than £76,000. This clearly
demonstrates their commitment to
materially investing in the Company and
aligning their interests with those of our
shareholders.

Remuneration and performance
outcomes for 2019

2019 proved to be ancther chalienging
year due to market conditions, in
additien to wider political and economic
uncertointy. Against this backdrop,
Wood delivered growth in 2019 and
financial performance was in line with
expectations.

Annual bonus plan

As in previous years, the Committee
considers the overall performance of
the business as well s the individual
performance of the executive directors.
Bonus measures were split between
financial, HSSEA and non-financial
measures with a balance of 60%,

10% and 30% respectively; full detoil

of the targets and cutcomes can be
found on page 88 of the report. In
summiary, annual bonuses of 66.9% of
maximum were achieved but on broader
consideration of the overall shareholder
experience and the decline in the share
price during the year, the Remuneration
Committee took the decision to reduce
the final outcome to 2% of maximum.

LTIP

Performance rmeasures for LTIP
performance period 2017-2019 were
based on relative Total Shareholder
Return (TSR} and Earnings Per Share
{EPS) weighted 50% for each measure.

The EPS target was set at 44.8 cents at
threshold and 74.8 cents at maximum;
EPS achieverment of 29.3 cents and

did not meet threshold performence,
resulting in zero awaerd for this measure.
The TSR performance was below 50
percentile resulting in zerc award for this
measure. Therefore, no oward has been
realised for the executive directors for
the second year running. The fact thot no
LTIP will vest again in 2017 is extremely
disgppointing to the Cornmittee, despite
the positive strategic and operational
progress achieved. With the benefit of
hindsight, the Committee now realises
that it underestimated the depth and
length of the oil and gas downturn and
set overly optimistic EPS targets back

in 2017. Setting 3 year targets in volatile
markets is an ongoing challenge.

Proposed policy applicatien for 2020

The follewing section details the changes
that we plan to make in implementing
the propased new policy in 2020.

Base salary — in January 2019 we
increased solaries in line with our
previous cammunications to you in 2017
and 2018. in addition we determined

to apply a further 2.4%, which was the
standard UK cost of living increase being
given to our wider workforce in the

UK in 2019; this would have increased
Robin Watson's salary from £690,000

to £768,000 and Dovid Kemp's from
E450,000 to £486,400. However both
executive directors decided to defer the
2.4% increase until 2020, so their salaries
were increosed to £750,000 for Robin
Watsen and £475,000 for Devid Kemp in
2019, This was supported by shareholders
through the remuneration vote at the
2019 AGM.

The cost of living increcse opplied to our
wider workforee in the UK for 2020 is
2.5% ond the Committee has applied
this to the bose salaries of the executive
directors in order to keep them at parity
with the cost of living over the post

12 months. As a result, end in¢cluding

the increase deferred from 2019, Robin
Watson's salary will increase to £787,200
and David Kemp's ta £498,560.

Annual Bonus Plan -The maximum bonus
opportunity for the Chief Executive will
rernain ot 175% of base salary, and 150%
of base salary for the CFO, less than the
Policy maximum of 200% of base sclary.
Full details of the corporate and personal
cbjectives, which account for 30% of the
annual bonus opportunity, are contained
on page 99. The other performance
measures wilt be a measure of profit,
accounting for 30% of the annual benus
opportunity; cash generation, alse
accounting for 30%; and HSSEA ot 10%.
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Long Term Plan - we will continue to
anchor participation levels on 200% of
salary for the Chief Executive and 175%
for the CFO. However, having carefully
considered the material reduction in the
share price during 2019 and feedback
received, the Committee has determined
to apply one-off discretion and reduce the
participation levels for 2020 by 15%; this
results in a participation level of 170% of
salary for the Chief Executive and 149%
for the CFQ. We will monitor share price
performance during 2020 with a view to
reinstating the previous participation levels
of 200% and 175% of salory respectively
in 2021.

As in previous yeors, and detgiled in the
proposed revised policy, these owards are
not released until five years from grant

in line with our foeus on creating long-
term value for shareholders by linking o
significont portion of executive directors'
remuneration to long-term performonce.
For the performance period commencing
2020 we will retain the same three
performance meosures as 2019, Relative
TSR, Gross Margin Improvement and
Overhead Percentage lmprovermnent,
which are well aligned to our strotegy and
shareholders’ interests. The detail and
threshold and maximum targets con be
found on page 99.

| trust that in the report for 2019 we
have clearly exploined our application
and intentions regarding future
implementation of the directors’
rermuneration policy. | will step down
frem the Remuneration Commitiee
Chair position following the AGM. Jacqui
Ferguson will take on the Chair position
thereofter and i wish her all the very best
in her new role. | would like to thank all
those who hove been involved in the
remuneration process over the years for
their dedicoted help and support.

These have been challenging times in
setting executive remunerotion. We want,
to ensure we motivate and retain the
executive management at Wood, who we
believe are of the highest calibre, whilst
recognising a need for alignment with

the shareholder experience. Finding thot
balance has not always been easy as so
much has happened that has been beyond
the control of manogement. Nonetheless
we took the difficult decision to apply
discretion in benus payouts ond LTIP grants
this year to reduce the executive director
packages. We believe we have achieved
the right balance and look forward to
your support on the relevant resolution.

Signed on behalf of the Boord and as
Chair of the Remuneration Committee.

g\

Jeremy Wilson
Chair, Remuneration Committee
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Directors’ remuneration policy 2020

In accordance with section 43%A of the Companies Act, this policy will be

proposed as a binding resolution for approval at the AGM in 2020. It is

intended that this policy will take effect from the date of the AGM, subject
to shareholder approval. This policy will replace in full the policy set cut in the
2016 annual report which was approved by shareholders at the 2017 AGM.

If approved, the Committee will put a revised policy to shareholders again
no later than the AGM in 2023. If not approved, the Committee will present
a revised policy for a further shareholder vote within twelve months.

Introduction

The objective of the remuneration policy
is to provide a rermnuneration and benefits
package that promotes the long-term
sucgess of the organisation and supports
the strategy. It does this through a
balance of fixed and variable pay, with
the intent of creating a competitive total
reimuneration package which attracts
and retains executives while creating

an appropriate alignment between
incentivising executive performance and
the interests of stakeholders.

Executive directors’ remuneration is
maode up of fixed and variable reward
with the following components: base
salary, benefits and pension, annual
bonus plon (ABP), long term incentive
plon (LTIP) and employee share plan
(ESP). The future policy table on page 79
summarises the remuneration policy in
relation to these components.

Full details of the opplication of this
policy are contoined in the annual report
on directors' remuneration and the
illustrotions of future policy application
are updoted annually in the scenario
charts on page 85,

Scope of the Remuneration
Committee

Wood's Rernunerotion Committee has
overall responsibility to the Board and
cther stokeholders to oversee and be
responsible for all aspects of remuneration
aond benefits for the executive directors
including the remuneration policy,
ensuring opproprioteness and governance,
In addition, in line with the Corporate
Governance Code, the Committee is also
accountable for overseeing remuneration
ond benefits for members of the executive
leadership team and the company
secretary. The Cornmittee achieves this
by ensuring alignment of compensotion
philosophy, incentives and rewards with
the wider workforce and prevailing
culture at Wood.

@ Reod the globol reword policy which
applias to all employees of Wood otz
weodple.com/frewnrdpolicy

@ Recd the Remuneration
Cominittee Charter ot:
woodple.com/remeommittas

Commiittee decision making process

The Comrmittee is mindful of
shareholder expectations in respect of
executive pay and proactively carried out
extensive engagemaent with shareholders
during 2019, incorporating feedback

in the future policy proposals and ‘
application for 2020 and beyond. We i
have clso been mindful to listen to the

views of the wider workforce through

our employee listening group network,

In determining the remuneration

policy, the Committee considered the

relevant provisions of the UK Cerporate

Governance Code and guidelines

produced by relevant advisory bodies

such os the Investment Associction.

The Committee also received input

from the Chair of the Board, the Chief

Executive, Group CFO, Executive

President of People & Organisation and

the Head of Compensation & Benefits,

while ensuring that conflicts of interest

were suitably mitigoted,

The policy for executive directors is also
designed in fine with the philosophy and
principles thot underpin remuneration
throughout the arganisation, with the
palicy far executive directors and senior
leaders more heavily weighted towards
variable poy than the wider workforce
ensuring longer term olignment with
shareholders.

The Committee will exercise discretion
when determining the outcomes of
short and long-term varicble reward
in addition to the formulaic outcomes
considering any market conditions
and relevont environmental, social
and governance (ESG) matters. Such
factors may include (but are not limited
to); workplace fatalities and injuries,
significant environrental incidents,
large or serial fines or sanctions from
regulatory bodies and/or significant
legal judgements or settlements.
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Consideration of employment
conditions elsewhere in the
organisation

The organisction's reward policy
ensures the wider workforce is provided
with remuneration pockages thot

are market cormpetitive within each
employee's country of employment and
are compliant with the organisation's
equal opportunities pelicy and national
legislative requirernents. Rermnuyneration
differs bosed on lecation, role and job
level within the orgonisotion. Where
appropriate, employees participate in
the arganisation’s annual bonus and LTP
arrangements, with maximum levels of
participation being set by reference to
their position in the organisation.

Read the global reward policy which
opplies to o!l employees of Wood ot
woodplc.com/rewardpaolicy

The Committee is respectful and
thoughtful of pay and conditians within
the organisotion and is committed

to aligning pay structure decisions

for executive director remuneration

to employees in the country where

the executive director is based. The
Committee also considers relevant
information received from the Executive
President of People and Organisation
via employee feedback from the wider
workforce.

Changes to policy
Although our existing policy is broadly fit for purpose, we have proposed some
improvements and minor changes which continue to support and rermain in
fine with our key remuneration principles as well as updated UK Corporate
Governance legislation as follows:

. introduction of post cessation shareholding requirements with 100% of
shareholding requirements to be held for one year following cessction of
employment, reducing to 50% in the second yegar following cessation of
employment.

- As stated in the 2018 Directors’ Remuneration Report, the moximum pension
oppartunity for new executive directors will be in line with the levels for the
relevant workforce (i.e. the country in which the executive is primarily based).
From 1January 2022 the maximum employer pensicn contributions for all
existing executive directors will reduce to that in place for the wider workforce in
the country which they are employed; this is currently 9% in the UK.

Shareholding requirements will increase for executive directors: the Chief
Executive requirernent will be increosed to 250% of base salary, from 200%;
the requirement for other executive directors will be increased to 200% of base
salary, from 100%.

+ Enhanced clarity on sharehoiding; heldings will be built up from purchased
shares from own resources and after-tax shore owards not subject te any
further performance conditions and those matched via the employee share
plan. Until sharehoiding requirements are satisfied, executive directors ore not
permitted to sell any shares in John Wooed Group PLC unless to cover tox.

Life ossurance has been updated to provide cover of four times annual base
salary for the Chief Executive, subject to the usual underwriting requirements;
this is in line with the existing arrangements for the wider workforce in the UK.

.

. The Committee's discretion to award a Long-Term Plon (LTP) up to 250% of
baose solary in exceptional circumstances has been remaved.

The inclusion of Committee discretion over LTP vesting levels, in accordance
with the UK Corporate Governance Code.

In addition to these proposed changes we hove provided further clarity on the
decision-making process in determining the Policy.

This Policy applies equally to any individual who is required to be treated as a
director under the applicable regulations.
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Future policy table for executive directors

Etement

Purpese and link to

strategic objectives of

Remuneration policy detoils

the organisation

'Salary To provide an appropriote Operation
Levei::: f':Ed ZG Ic:;y. Typically reviewed annually by the Comrmittee, with any changes approved ond effective
© atiract and retain from 1 January (although the Committee may make changes effective from any other dote
executives with the if it considers it appropriate)
qualities, skills and ’
experience required to The Committee determines the appropriate level of base solary through consideration of:
deliver our strotegic the range of salary increases opplying ocross the organisation;
objectives. « the scale, scope and responsibility of the individual executive's
role, including any changes in respansitsility;
the skills, experience, development, contribution and performance
of the individucl in the role;
- the salary of individuels undertaking similar roles in companies
of comparable size and complexity around the world;
- business performance and the wider market and ecenomic canditions; and
- growth and development of incumbents.
Executive directors will typically be paid in the currency of their ermployment location.
Moximum oppartunity
Annual increases will normally be in line with comparable increoses ocross the wider
workforce.
Higher increases may be awarded, at the Committee’s discretion, in certain circumstances
through considerotion of relevant factors. Far example, where an executive director has
been appointed to the Board at o low starting salary, larger increases moy be awarded to
move them closer to salaries paid to individuals undertaking similar roles in companies of
comparable size and complexity, or other executive directors, as their experience develops.
Perfaormance metrics
None.
' Benefits Te provide fair and Operation

marlet competitive
benefits which support
the health and wellbeing
of our executives to
perferm at their best.

Benefits include car allowance, private medical insurante (or equivalent), thcorme proleclion
insurance (where applicable) and life assurance, in line with the wider workforce in the
country of employment.

Life assurange cover is provided of four times annual base salary; where cover of four times
salary exceeds the maximum free caver limit as specified in the life assurance policy which
may be amended from time to time, medical underwriting will be required and caver will be
subject to insurer acceptance.

The types of benefits provided are reviewed from time to time and may be odjusted by the
Committee if deermed appropriate to ensure on-going competitiveness.

Where executive directors are required to relocate or complete an international assignment
due to business requirements, edditional benefits such os relocation assistance or other
expatriate benefits may be offered if considered appropriate. Benefits may vary according
to local practice,

Maximum oppertunity

Given the complexity of assessing the future monetary cost of some benefits, the Committee
haos not set an absolute limit on the volue of benefits delivered but aims to ensure thot the
level of benefits provided remains appropriate and oligned to the wider workforce.

Performance metrics

None.
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Pension To support the long-term Operation
reigted finonciol wellbeing and Executive directors can choose to participate in the relevant local defined contribution
benefits future stability of our pension arrangement (or equivalent) or receive a cosh allowance in lieu of pension, or
executives in return for o combination thereof. Executive directors in post ot policy implementation date will
their commitment to. continue to receive up to 15% of solary until 1 January 2022 when they will align with the
delivering our strotegic workforce in which they are based. For newly appointed executive directors, poyment
objectives. lirnits will be in line with the levels for the relevant warkforce (e.g. the country in which the
executive is primarily based).
Maximum opportunity
In line with pension arrongements for the wider workforce in the country in which the
executive is employed for newly cppointed executive directors.
The Committee has agreed to retain existing orrangements of 15% of bose saiary for
existing executive directors at the time of policy review. In 2022, the maxirmum employer
pension contributions for all executive directors will reduce to that in ploce for the wider
workforce inwhich the executive is primarily based.
Performance metrics
None,
Annual To incentivise executives  Operation
Bonus Plan to deliver strotegic Bonuses are awarded annually based on performance in the relevont finoncial year. The
(ABP) business priorities performance measures which cpply to the ABP are chosen by the Committee ot the start

for the financial year
with compulsory
deferred poyment
designed to provide
additional efignment
with stakeholders end
reinforce retention,

of the year to ensure the organisation is focused on its short-term strategic objectives and
culturol clignment. The Committee sets threshold, target and moximum, and determines
the eppropriate weighting, for each of the financicl measures.

Stretch objectives are set in relation to the non-financial elerment of the plon and will
typically be o combination of corporate and personal objectives with the aim of delivering
value to shareholders and achieving the business strategy. Objectives and cutcomes against
them will be disclosed in the annual report on directors’ remunerotion for the relevant
reporting period.

At the end of the yeor, the Committee reviews actual performance against the relevaent
measures. Assessment of non-financial cbjectives is based on demonstrable evidence of
achievement during the yeor. The Committee is able to odjust the outcome ot its discretion
to ensure it is foir and oppropriate, taking into account the averoll performonce of the
organisation. Achievement of bonus, including the use of discretion, will be disclosed in the
following year's report as appropriote,

At least 25% of the volue of any bonus earned is subject to deferrol for o further period of
at least two years and, subject to legal restrictions or adverse tox consequences, will be
awoarded os a nil cost share-based oward. Dividend equivalent payments will be accrued

on shares comprising the deferred bonus award prior to vesting and will be peid out (in
shares) proportionately with the award. In exceptional circumstances, such as where there
are regulatory restrictions on the delivery of shares, the Committee may decide to settle
deferred awards in cash.

The vesting of any deferred bonus may be reduced or cancelled, in line with malus provisians,
ond is subject to clowback provisions at the absolute discretion of the Committee, as
detailed in the malus and clowback policy. Malus and clowback provisions can be operated
in circumstances which include but are not limited to: material misstotement of the Group's
financial results; o moterial failure of risk management by the Group; corporcte foilure;
serious reputational doamaoge to the Group; serious breach of heolth and safety standards,;
or serious misconduct or fraud by the executive. For awards granted prior to the odoption
of this Policy, legacy malus and clowback provisions will apply.

Maximum opportunity

The maximum apportunity will not exceed 200% of base salary in respect of any financial
year.

, Performance metrics

At least 50% of the maximurm potential benus is based on financial measures with the
remainder being based on non-financial measures. The balonce between financial and non-
financial measures is reviewed annually and may be adjusted by the Committee, if deemed
appropriate, to ensure alignment with overcll organisation's objectives: consideration wilt be
given but not limited to business context, internal factors, external envirenment and market
consensus. Non-financial objectives are meosured annually against agreed corporote and/
or perscnal objectives. Typically, these will include objectives linked to safety ond assurcnce
ond the orgonisation’s strotegic framework and priorities.

For financial measures, threshold performance must be met before any award is paid, with
100% poyable for maximum performance. 50% will be aworded for achievement of torget
and o propertionote award is calculated for performance between threshold and torget,
and between target and moximum.
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‘Long ! To reward and retain . Operation

:Term Plan | gxecutives while aligning  The | ong Term Incentive Plan (LTIP) operates under the rules of the John Wood Group PLC
(LTP) ! their interests with Long Term Plan (LTP) and is the organisation's current long term incentive plan for senior

,

 those of stokehaiders by |uqders, ineluding executive directors, and is based on a roliing performance periad of ot ieast
, incentivising performance hree years. Executive directors may be granted conditional share gwards or ril cost options
| ever the longer term. over shares in John Wood Group PLC at the start of the performance period (or in the cose of
i Perfermance measures a new appointment, at the earliest opportunity deemed appropriate by the Committee),
' are “rf'ked tolongerterm  performance is measured over a period of at least three finoncial years, at which point
{ creation of shareholder shares vest. For executive directors, the vesting of 100% of aony awaord is typically deferred
value. for ot least two years following the end of the performance period, unless the Committee
determines otherwise.
The Comrnittee is able to adjust the vesting outcome for awards granted from 2020
onwards at its discretion to ensure it is foir and appropriote, taking into account the overall
performance of the organisation.
Unless the Committee determines otherwise, the number of shaores subject to award will
be increased to reflect the value of dividends thot would hove been paid on the award
between grant and vesting, assuming reinvestment of the dividends os shares on such basis
as the Committee determines. For nil-cost options, no shores will be owerded in lieu of
dividends post-vesting {i.e. between vesting and exercise).
The vesting of any award moy be reduced or cancelled, in line with malus provisions,
and is subject to clawbock provisions ot the cbsojute discretion of the Committee, as
detailed in the molus and clawback policy. Malus and clawback provisions can be operated
in circumstances including, but not limited to! a material misstatement of the Group's
finoncial results; o material failure of risk management by the Group; corporate foilure;
. serious reputationcl damage to the Group; a serious breach of health ond safety standards;
1 or serious misconduct or froud by the executive. Clowback will ceose to opply on the sixth-
year anniversory of the first day of the relevant performance period. For awards grantéd
prior to the adoption of this Policy, legacy malus and clowback provisions will apply.

e ameenem A e A

! Maximum opportunity

! } The maximurmn opportunity will not exceed 200% of base salary in respect of any financial

' year of the arganisation.

Where a sclary is materially amended during the performance period, the Committee may
adjust the number of shares under award to reflect the salary change.

i Performance metrics

| Awards made to the executive directors vest based on performance ageinst a combination
! of performance measures. At least 25% of the award will be based on relative total

! shareholder return {TSR) and o portion of the remainder will be bosed on financial
measures, The Committee will consider o combination of performance measures to ensure
oppropricte balance ond delivering value to shareholders at the commencement of each
performance period; consideration will be given but not limited to business context, internal
I focters, externg! environmeant ond market consensus.

During the course of a performonce pericd, the Committee has the discration to adjust the
performance targets when it considers an amended target would be more appropriate and
not materiolly easier to sotisfy

Feor threshold levels of performaonce, a minimum of 25% of the award vests, increasing on a
straight-fine basis to 10Q% of the aword for maximum performance.

mployee © give our people the eration

Employ To gi ple th | Operati 1
Share Plan opportunity to benefit . Executive directors can participate in the Emplayee Share Plan (ESP) on the sarme terms as
(ESP) from the success to which wehar epnployees, and in line with the rules of the Plon as opplied.

their performance and
comrritment contributes.

The ESP is open to eligible employees across the organisation. It gives participants the
apportunity to purchase or receive matching shares in John Wood Group PLC. The matehing
share ratio is deterrmined annually up to o Mmeximum of ene Mmotching share in John Wood
l Group PLC for every share purchased under the £SP. Matching shares are granted in the
form of conditional share awards and will vest ot the end of o holding period which will
be ot least two years, provided the participant continues te held the related purchosed
shares throughout this peried. Matching share awards may also be settled in cosh. Eligibie
employees may choose to enroll anrually.
The Committee moy ot any time determine that a participont will receive an omount (in
cash and/er additional shares) equal in value to any dividends that would hove been paid
on the matching shores between the date of grant and their vesting date. This assumes
reinvestment of the dividends on shares on such basis as the Committee determines.

The rules of the plan were approved by shareholders at the 2015 AGM ond may be amended
in accordance with their terms,

[Maximum opportunity
Employees may contribute up to 10% of gross salary subject to plan rules, or such lower amount
os the Committee may determine, which is deducted in regular pay periods from the sclary.

1 ' Performance metrics
i None.
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Shareholding  To ensure that executive
.guidelines fﬁirgc_tors’ interests ond
individua! weolth are
cligned with those of
sharehclders over a long-

Operation

terrm perfarmance peried.

Executive directors ore required to hold shares in John Wood Group PLC, with the value of
these shores expressed as @ percentage of salary. The holding will be built up from shares
purchased from their own resources and after-tax shore awaords held personally or ina
nominee account which are not subject to any further performance conditions, including
those matched vic the employee share plan.

Until shareholding requirements are satisfied, executive directors are not permitted to sell
any shares in John Weood Group PLC unless to cover tax liabilities.

The holding does not include shares held by connected persons.

Post cessation shareholding requirements.

Executive directors are required to hold shares in John Wood Group PLC post cessation of
employment to the value of 100% of shareholding guidelines for the first year, reducing to
50% in the second year. Post cessation sharehalding provisions wilt apply to shares which
are granted from 1 January 2020 onwords.

The Committee will hove the discretion to reduce or weive the requirements in certain
circumstances such ¢s death or where personal circumstances are materially changed.

Requirement

The shareholding guidelines are as follows:
- Chief Executive: 250% of base salary
- Other executive directors: 200% of base solary

Performance metrics

n/a

Notes to the policy report for executive directors:

Committee discretion

During the course of a performance period, the Committee has the discretion to adjust the achievement levels reguired to ensure
the perfarmance targets remain effective, whilst ensuring new levels remain demanding and achievable as those first set.

The Committee will exercise discretion when determining the outcomes of short and long-term variable reward in oddition to the
formulaic outcomes, considering any market conditions and cny relevant environmental, social ond governance (ESG) matters.

Such factors may include (but are not limited to}; workplace fotalities and injuries, significont environmentat incidents, large or serial

fines or sanctions from regulatory badies and/or significant legal judgements or settlements.

Commitments entered into prior to policy effective date
The Committee reserves the right to make any remuneration payments and payments for loss of office, including exercising any
discretions available te it in connection with such payments, notwithstanding that they are not in line with the Policy set out cbove,

where the terms of the payment were agreed (i} before the Policy contained in this report came into effect, provided that the terms

of payrnent were consistent with any applicoble sharehclder approved remunerction policy in force at the time they were agreed
or were otherwise approved by shareholders; or {ii} at a time when the relevant individual was not a director of the organisation
(or other person to whom the policy set out above applies} and, in the opinion of the Committee, the poyment was notin

. censideration for the individual becoming a directer or such other person of the organisation. For these purposes, payments include
the Committee satisfying awards of variable remuneration ond, in relation to an award over shares, the terms of the payment are
deemed to be cgreed and in line with policy ot the time the award is granted.

Change of controi

In the event of a change of control, vesting of awards (shares and/or cash) depends on the extent to which financial and/or non-
financial performance measures have been met ot that time. LTIP awards {other than ewards in their deferral period) will be pro-
rated for time, but time pro-rating may be disapplied if the Committee considers it appropriate. In the event John Wood Group PLC
is wound up or if there is o demerger, delisting, specicl dividend or ather event that may materially affect the current or future value
of shares, the Committee may determine thot owards maoy vest depending on the extent to which performonce conditions have been
met at that time in accordance with the assacicted plan rules. Alternatively, the Committee may adjust the number of shares subject

to an oword.

The Committee moy deterrmine the extent to which matching shares under the Employee Share Plan may vest in the event of
a chonge of cantrol, a demerger, delisting, speciol dividend or other event that may matericlly affect the current or future value
of shares. The Committee may adjust the number of matching shares in the event of any variation of share capital, demerger,
delisting, special dividend, rights issue or other event which may affect the current or future value.

External appointments

The executive directors are permitted, with Board approval and subject to corporate governance guidelines, to undertake external

duties provided there is no conflict of interest and the Remuneration Committee determines they are still able to operote effectively

in role. The executive director will keep any fees associoted with external appointments.
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Service contracts, notice and payment for loss of office

The cyrrent service contract effective dotes are shown below.
It is our policy For all executive directors to have service
contracts which can be terminated by the director or by the
orgonisation with 12 months' notice; this length of notice period
has been determined as necessary to ensure appropriate
succession can be planned and managed.

Contract duration

No fixed end date

Executive director Cutrent contract date

Robin Watson 1 danuary 2076

David Kemp 13 May 2015 No fixed end daote

None of the service contracts provide for predetermined
amounts of compensation to be paid in the event of early
terminatien and there are no further obligations contained
within the executive directors’ service contracts which could give
rise to any remuneration payment which has not already been

Governance Financial statements

The executive director service contracts are available for
inspection ot the organisation’s registered cffice.

Executive directors’ contracts aflow for termination with
contractual notice from the orgonisation or termination with
a payment in lieu of notice, at the Committee’s discretion.
The Compeny also reserves the right to place executive
directors on garden leave during their notice period.

The Committee, at its discretion, has the flexibility to opply
good leaver status to each different element of payment
for executive directors outlined in the policy table below and
illustrates poyment due when leoving 0s gny other leaver.

The Committee reserves the right to make any other
payments in connection with an executive director's cessation
of office or employment where the payments ore made in
good faith in discharge of an existing legal obligation (or

by way of damages for breach of such an obligation) or

disclosed in this remuneration policy.

by way of a settlement of any clairm arising in connection
with the cessation of a director's office or employment.
The Committee may aiso maoke a payment in respect of
ocutplacement costs and reasonable legal fees.

Cessation payments and scenarios

Annual bonus

Goced leaver

For reason of injury, disability, ill-health,
retirement, sale of employing entity
aut of the organisation and in such
Circumstances as the Committee may
determine otherwise:

Paid up to the dote of leoving bosed on
completed months worked in the year
with payment made en normal payment
date once plon outcormes are known.

Any deferred aword from previous
years which have not yet vested will
vest at the normal vesting date for
such deferrals. The Committee may
determine, in its absolute discretion,
that awards could vest as soon as
practicoble following cessation.

On death, an immediate poyment

moy be made to the estate and/or
designoted beneficiary ot the discretion
aof the Committee, taking into account
performance and the proportion of the
refevont bonus year served. Deferred
bonus amounts will vest in full at the
time of death.

Other leaver

No entitlernent to any oward for the
current year and forfeit of any deferred
awards from pravious years not yet
paid.

Long term incentives

Good leaver

For reason of injury, disability, il-health,
death, sale of employing company

or business or, for any other reason
determined by the Committee the
following shall apply:

Where the executive director has
completed the required period of
service set by the Comrittee (normally
18 months from the start of the
performance period) then awards will
typically vest on a proportionate basis.
The Committee may determine, in its
ahsolute discretion, that owords could
vest as saon as practicable following
cessation.

The nurnber of shares that vest in these
circumstances shall be determined by the
Committee taking into account the extent
to which the perférmance conditions have
been satisfied ond, unless the Committee
determines otherwise, the period of time
elapsed since grant.

The Cornmittee may determine different
arrangements to toke effect of any iocal
tox or legol requirements.

On death, where the executive has
completed the required qualifying

period of service set by the Committee
(normally 18 months from the start of the
performance period), unvested awords
will vest to the extent determined by

the Committee taking into account the
extent to which performance conditions
have been satisfied and, if the Committee
considers it appropriate, the period that
haos elopsed since gront.

Other leaver
All outstanding awards lopse.

Employee Share Plan

Good leaver

For reason of injury, disobility, ill-health,
sale of employing company or business
or, for any other reason deterrmined by
the Cormmittee, the Committee will
determine the number of matching
shares that will vest.

On death, the holding period will be
deemed to end on the date of death.
Matching shares will vest over such
number of shores as the Board may
determine. A transfer will be made to
the estate and/or designated beneficiary
at the discretion of the Committee, as
soan as reasonably practicable.

QOther leaver
All matching shores will lapse.

Bose salary, pension
and benefits

Paid up to the date of leaving,
including any untaken holidays or,
subject to mitigation, poyment in
lieu of notice where the orgonisction
considers it inappropricte for a
departing executive director to work
the required notice period.

Disbursements such as legal costs and
outplocement fees may be considered.
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Recruitment & Promotion Policy Remuneration policy for the Chair of the Board
The Committee's approach where the organisation appoints and non-executive directors

a new executive or non-executive directer is typically to

align the remuneration package with the terms of the
rermunerction policy laid out in the relevant tables of this
report. Purpose and link to strategic objectives of the arganisation
To attract and retain individuals with the qualities, skills and

experience required to provide a positive contribution to the
Board and to deliver our strategic objectives.

In the event of internal prormoticn to the Boord, any
commitments made before promotion will continue to

be honoured under this policy, even if they would not
otherwise be consistent with the policy prevailing when the

commitrment is fulfilled. Fees and remuneration
As far as possibie, the Committee will seek to structure Operation
all awards in line with the stated remuneration palicy. Remuneration is in the form of fees, payoble monthly for the
To facilitote external recruitment, the Committee may position of Chair, or quarterly for all other positions.
moke one-off awards to compensate veriable pay or The Choir receives an all-inclusive remuneration pockage
contractual rights which an individual would forfeit on which is reviewed annually by the Committee, which makes
leaving their current employer. Any such buy-out would, a recommendation to the Boord, with changes ardinarily
where possible, be on o comparable basis and would consider effective from 1 Jonuary.
value, performonce targets, the likelihood of those targets Non-executive directors receive a bose fee in relation to
being met and vesting periods. In considering its approach, their role. The remuneration of the non-executive directors is
the Committee will give due regard to all relevant fectors, reviewed annually by the Chair, Chief Executive and Company
including quanturn, the nature of remuneration and the Secretary, who moke a recommendation to the Beord,
jurisdiction from which the candidote was recruited. with chonges ordinarily effective from 1 Jonuary. Additicnal
. 3 N fees may be paid for related duties, for example the senior

Excluding the value of any p.otent:ol buy-out, the maximum independent directorship und for chairing, membership and
value of voriable remunerction offered at recruitment to any ottendance of certain Board Committees.
new executive director will be 400% of base salary. This is . .

oy " X . . Fees are set by the Board at a level considered appropriote
within the maxirnum omounts currently loid out in the policy in th libre of individual required but
tabie of this report. to c!t'fract cr!d retain the colibre of indivi ut_: equire: U

avoiding paying more than necessary for this purpese.

Shareholders will be provided with full details including the Fee levels are typically set taking into account the expected
rationcle for the arrangements in the relevant annual repert commitment levels ond the skills and experience of the
on directors’ remuneration. For the recruitment of Cheir and individual; and the fee levels paid to individuals undertoking
non-executive directors, remuneration would be proyided in similar roles in companies of COmDGrOblE size and complexity.
line with the existing fee structure. Non-executive directors can elect to be peid in any currency at

the time of appointment; this will typically be in either pounds
sterling or in US dollars ot the opplicable exchange rate at
the time of payment. Peyments may be made in the form of
either cash or shores as elected by the non-executive director.
Non-executive directors are reimbursed all necessary and
reosonoble expenses incurred in the performance of their
duties and any tax thereon.

Maximum opportunity

No prescribed maximum for Chair or non-executive directors’
remuneration, although an aggregote maxirmum for non-
executive directors’ remuneration of £1,000,000 is included in
the Articles of Association.

Performance metrics
None.

Service contracts, notice and poyment for loss of office
1

Non-executive directors have each entered into letters

of engagement addressing remuneration, services to be
provided, conflicts of interest and confidentiality. The letters

of engagement do not have fixed terms to be paid and are v
terminable with up to 90 doys’ written notice.

Mone of the letters of engagement provide for predetermined
omounts of compensation in the event of early termination
and there are no further obligations contained within

the letters of engogement which could give rise to any
remuneration payment or loss of office payment which hos
not already been disclosed in this remuneration policy.

The non-executive director letters of engagement are available
for inspection ot the organisation’s registered office.
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lilustrations of future application of remuneration policy

As detailed in the future policy table, a significant proportion of remuneration for executive directors is linked to variable pay
opportunity, particularly at maximum performance levels, through the short-term Annual Bonus Plan {(ABP) and the Long Term
Incentive Plan (LTIP), with the intention to ensure greater link between company performance and individucl reward.

Pay mix chart

The below charts illustrate the percentage mix of fixed and variable pay elements for executive directors based on maximum
varicble reward outcomes, The total value displayed for each executive director is an illustrotion of the maximum proposed
future policy application as further detailed below.

Robin Watsen Chief Executive David Kemp CFO

Maximum value £3.87m Maximum volue £2.27m
ool B 0> 3K 36% 1) rre |l @ & 3%
of pay of pay "

O Fixed pay O Benefits & Pension @ Annual bonus @ Long Term Plon

The charts below provide an indication of the level of remuneration, as a value, which could be received by each executive director
under the remuneration policy as a fixed value, target and maximum performance, as well as an illustration of maximum plus
50% share price growth. These charts are for illustrative purposes only and actual outcomes may differ from those shown,

The notes that follow the charts lay out the basis of the calculation ond assumptions used to compile them.

Robin Watson Chief Executive David Kemp CFO
(£000's) (EQOQO's)
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Notes to the illustrations of future application of remuneration policy

In cll scenarios, fixed remuneration comprises bose salary, benefits and pension. The figures used in preparing the charts are as follows:

- Salory is the salary as ot 1 Jonuary 2020

Benefits is the last known figure os set out in the single figure of remunerotion table for 2019

Pension related benefits - for defined contribution pension or cash allowonce in liev of pension, the figure is based on 15% of the bose salory
Bonwus - includes short term incentives and is based on the application of the policy for 2020 and the base salery. The illustrations above reflect
maximum potentiol oppertunity as a percentage of base safary; 175% for the Chief Exegutive and 150% for the CFO.

Long term plan - includes long-term incentives ond is based on the application of the policy far 2020 and the base solary. The illustrations above
reflact moximum patential opportunity as a percentage of base salary; 200% for the Chief Executive and 175% for the CFO. For reasons of clarity, any
dividend occrual has been excluded frorm the charts above. In 2020 a one off reduction to the LTIP awards has been applied resulting in 170% for the
Chief Executive and 149% for the CFO which has not been included in the charts above. Further details can be found on poge 99 of the annual report.

Fixed - It been assumed thot each executive director receives his base selary, benefits ond pension related benefits only, there are no element of
vorioble reward included.

Target - It has been assumed thot annual bonus owards have been mode ot target levels, which results in payout ot 50% ond that LTIP
performaonce is such that awards have vested ot 50%,

Maximum performance - It hos been assumed that annual bonus awards hove been made ot maximum leveis ond thot LTIP performance is such
thot owards have vested ot moximum level.

Maximum perfarmance plus 50% share price growth - the same assumptions as the 'moximum performance’ scenario have been used.

The additional impact of share price growth of 50% hos been applied to moximum LTP awards.
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Annual report on directors' remuneration

This section contains the
Board's report to shareholders
on directers' remuneration for
year ending December 2019.

Remuneration in context

How we reward our pecple for their
contribution to Wood reflects our values
and culture. Our reward palicy sets out
our opproach to fair and proportionate
remuneration for all our people, which
both compensates and incentivises
performance and behaviours aligned to
the achievement of Woed's strategic
objectives. The Committee has oversight
of and regularly maoniters wider reward
practices and proposals across the global
workforce, helping to inferm our decision
making on executive director pay.

fs) Read our reward policy at:
woadple.com/rawardpolicy

Listening to our workforce

We regularly monitor and measure
employee satisfaction and progress
against our reword policy via employee
engagement surveys ond continually strive
for increased transparency and openness
through communication and two-way
engagement with our people and other
stokeholders. We were pleased to note
that our global rewerd score of 6.3 is 0.3
above our industry benchmark; this is
highest in countries where we harmonised
employee terms, conditions, benefits and
policies, and expect this score to continue
to improve during 2020 as we continue
with the harmonisation project.

Remuneration Committee members
attended Listening Group Network
(LGN} calls threughout the yeor, and
although not specifically focused on
remuneration matters, this provided
insight into employee views and the
apportunity for two-way communication
which were considered during decision
making on remuneration matters.

During 2020, we will continue to enhance
our engagement through a range of
activities including further explonation of
executive remuneration ot our LGN calls.

Workforce share ownership

We provide on employee shore plan,
available to the magjority of our people,
which provides a share-match (subject
to conditions). This gives our people
the opportunity to own a stake in the
company's future, and to benefit from
the success to which their performance
and commitment contributes. We aim
to aperote the plan in every country

in which we have employees. Some
locations are not feasible due to local
legistation and toxation requirements.
In 2019 we operoted the plan in 17
countries, with 32,000 employees eligible;
%1% chose to enrol in the plan.

Benefits and retirement plans

We provide suitable benefits and
retirement plans which are inclusive;

in line with lecal market practice and
support the wellbeing of cur people.
Where possible, we aim to offer flexibility
to meet the needs of our diverse
workforce. These plans are reviewed
from time to time and may be adjusted
as appropriate to ensure they remain
competitive, aligned with our culture
and values, and supparted by business
performance. Insured benefits offered
to our executive directors are the same
os the those apglied to the general
workforce in the country of employment.
As port of our ongoing integrotion
activities, employee terms, conditions,
benefits and policies were harmonised
and aligned in our key populated
countries of Australia, Canada, UK and
USA resulting in enhonced parental/
caring provisions for many cf our pecple,
and in the UK, reduced the number of
onshore terms and conditions from
twenty-two variations to one.

As stated within this report and the
remuneration policy, the maximum
pension oppertunity for any new executive
directors will be aligned to the levels for
the wider workforce in their country of
amployment. Existing executive directors
will continue to participate at maximum
of 15% of salary under their current
arrangements until 2022 when the
maximum company pension contributions
for all executive directors will reduce te
that in place for the wider workforce in
the UX; this is currently 9%.

Salory reviews

We pay competitively, bosed on internal
fairness and external benchmarking.
We use job evaluation and salary
benchmarking to establish appropriate
pay ranges for roles. When determining
individual sataries, we also consider

the ckills, experience, cantribution,
performance and behaviours of the
individual in the rale.

We review sclaries annually through the
Annual Salary Review (ASR) process. As
well as individual performance, the ASR
orocess considers business performance
and the wider market ond economic
conditions. Toking these factors into
account the company will decide whether
ASR adjustments will apply. We apply the
same principles to ocur executive directors
ond members of the executive leadership
team ond the Company Secretary.

Bonus

We use bonuses where appropriate to
incentivise and reward performance,
where this aligns with Wood values

and behoviours. The link between
bonuses, the delivery of strategy and the
performance of the company is clear.
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We may invite leaders within Wood to
participote in the annual bonus plan
(ABP), with participaticon finked to job
role. The plan incentivises lecders to
deliver strategic business pricrities

for the financial year, with bonuses
awarded annually based on financial,
Health, Safety, Security, Environment
and Assurance (HSSEA) and corporate
and individual performance objectives.
2,200 employees porticipated in the
ABP in 2019, which is 3.8% of our global
workforce.

We may operate local bonus plans to
incentivise performance on certain
projects, The purpose, tirmeline and
measures of any such plans must be
documented and approved in line with
Delegation of Authority (DoA) and by the
compensation and benefits team.

We encourage managers to recognise
good performance regularly threugh
positive feedback, career development
opportunities and; local and company-
wide awords. Managers are also
empowered to propose a spot bonus

to recagnise outstanding performance
over and above what is expected of

the job role, subject to local procedures
and approval in line with DoA, Fingncial
and HSSEA performance measures are
typicolly oligned across the porticipoting
workforce, although executive directors
are measured on overall company results.

Long term incentive plan

We may invite a small number of key,
influential leaders and executive directors
at Wood to participate in ¢ long term
plan, with participation linked to their
job role. Long term plans will typically
give the potential to receive share
awards after a vesting period of 3-5
years from award, subject to meeting
predetermined long-term strotegic
business objectives which create
shareholder value. We oim to reward
leaders for their contribution to long
terrn business performance and further
align their interests with those of our
shareholdars. 423 leaders were granted
conditional awards in 2019, ¢circa 1.1% of
the global workforce.

The outcome of the 2016-2018 long-term
incentive plan resulted in no oward being
realised for the executive directors in 2019,
however the Committee supported Robin
Watson's request to opply a discreticnary
award to key leaders (including the
Executive Leadership Team) in recognition
of the achieverments made, particufarly
with regords to the integration of the
two legacy businesses. This award will be
realised in March 2020.
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Remuneration policy .
In reviewing our remuneration policy and its application, the Committee were mindful to consider the following areos as required
under the UK Corporote Governance Code and believe that we have fully considered each as described below:

Clarity We fully disclose our remuneration decision making, targets and outcomes in our annuol report on directors' remuneration. We carry
out reguler shareholder engogerment throughout the yeor as necessary. Our wider workforce remuneration orrangerments focus on
ensuring we are internally fair, whilst remaining externally competitive. We are improving transparency of our remunergtion and seek
to gain feedback from our global workforce via our employee engogement surveys ond Listening Group Network.

Simplicity Qur performance measures for our long ond short term incentives are simple and aligned to cur stakeholders. The operation,
targets and outcornes ore fully disclosed in the annual report each year. Where possible we communicate future performonce
rneasyres and targets, such os in our long-term incentive plon, but in certain areas, such os annual bonus, are unable to do so
due ta commercial sensitivity. Participants are provided with engaging suppoerting documentation to ensure understanding, with
régular updates provided during the course of each performance period, to drive positive behaviours end business perfermance.

Proportionality As defined in our remuneration policy, totaf remuneration is more heovily weighted towards variable pay linked to company-wide
performance and stakeholder experience. Individual performonce is aligned with delfivaring the iong-term strategy. The Committee
reserves the right to apply discretion to ensure thot poor performance is not rewarded; outcomes may be adjusted to reflect
stakeholders experience.

Predictability The Committee discioses and explains olf relevant limits and discretions allowed under the terms of the remuneration policy.
This is further demonstroted in the remunerction report each year.

Alignment to Incentive plans ore linked to business strategy, overall performance ond growth through a mix of financial and non-financial targets.
culture They reward those who exemnplify behaviours which align te our purpase, culture ond volues, ciding delivery our strategy.
Risk Governance of our remuneration arrongements ensures that rewards are not excessive compered to company results ond

stakehalder experience. We review our paerformance meosures and targets used in our incentive plons to ensure they do not lead
to excessive risks and poor behaviours. The Committee monitors the overall perforrance of executive directors and assesses the
overall outceme of performance in the relevant financial year. Qur enhanced rmalus & clowback provisions sofeguard the company
against future risk in relation to our long and short term incentive plans which opplies to owards from 2020.

Single figure of remuneration for each executive director
The following table sets out the single figure of remuneration received or receivable (£000's) for each of the executive directors

tong term Pension reiated Total Fixed Total Variable
Year Salary ® Benefits® Bonus‘?  incentives & P Remuneration Remuneration
2019 £750 £14 £814 £0 £112  £1,6%0 £876 £814
Robin Watson —
- 2018 £6%0 £14  £1.048 EOQ £104  £1,875 £807 £1,048
. 2019 £475 £14 E442 E£0 £71  £1,002 £540 £442
David Kemp —
20178 £450 £14 £597 £0 £68 £1128 £532 £5%7

Notes to the single figure of rernuneration

o. Salary received during the year.

b. Toxable benefits received during the yeor. These include tronsportetion allowance and privote medical cover as applicoble,

<. Bonus owarded in relation to the year, inclusive of oll amounts subject to further deferral. Mo amount of this award is ottributable to share price oppreciotion.

d. There were no long-term incentives poid becouse the performance threshold was not ochieved for performonce periods ending on 31 December 2019,

e. Pension figure reflects cosh value of defined contribution pension contribution or cosh alternative. Further detail in relation to individual pension arrangements
is provided in the next section.

The oggregate amount of directors’ remuneratien (salary, benefits including cash pension cllowances plus bonus) is £2,691,274.

The cggregate amount of Compony contributions to directors’ pension schemes is £39.983.

Total remuneration executive directors

Robin Watsen David Kemp
i o i . e
r 1 I !
0% 100% 0% , 100%
® Solary @ Benefits & Pension @ Bonus @ Long term incentives

Pension benefits

In line with the directors' remuneration policy, executive directors can choose to participate in the relevant local defined contribution
pension arrangement oy receive a cash ollowance in liew of pension, or a combination thereof. In line with our current remuneraction
policy and existing arrangements, payment may be up to 15% of base salary, this compores with 9% for onshore, office-based
employees in the UK from April 2019. Robin Watson split his pension benefits with 65% as cash allowance and the remainder os
defined pensions contributions; David Kemp chose to receive his full pension entitlement os o cosh allowance.

Nermol retirement age specified in the pension scheme rules is 65 years. There are no additional benefits that become receivable in
the event of ecrly retirement.
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Bonus

For 2019, the maximum bonus opportunity was 175% of base
salary for the Chief Executive and 150% for the CFO. Benus
meaosures were split between financial, HSSEA and corperate or
individual performance objectives with a batance of 60%, 10%
and 30% respectively. Financial measures were further split into
three measures — a measure of profit; a cost synergy target

ond o measure of cash generation - equally weighted ot 20% as
illustrated in the chart below:

Relative weighting (% of bonus maximum cpportunity)

]
HSSEAN

Cash
generation

20%

10% B

non-finoncial meosures
40%

financial measures
a0%

I f ] I 1 T | I I ]
0% 10% 20% 30% 40% 50% &0% 70% BO% Q0% 100%

Financia! measures and outcomes

Financial measures consisted of EBITA as a measure of profit,
o 2019 cost synergy target and a cash gensration measure.
Threshold performance is 90% of the target set, and maximum
bonus is achieved when results exceed 110% of target.

Thresheold performance must be met before any award is
poid for each element; if target performance is met, 50%

of the potential bonus opportunity is paid; 100% is payable
for reaching maximum performance. Performance between
threshold ond target and between target and maximum will
result in o proportionate awerd colculated on o stroight-line
basis as illustrated in the following graph.

Financial performance and benus achievement .

— Bonus achievement

110%
100%
0%
80%
0%
0%

% pay out
E

40%
30%
20%
10%

0%

<

y 1 |

Performonce 1
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A summoary of the financial targets for the bonus year
ended 31 December 2019, and the extent to which they were
achieved, are described ond set out in the table below.

- EBITA (Earnings Before Interest, Toxes and Amortisation)
was the measure of profit with o target of $697.4m (EBITA
target); this achieved 93.3% to target, resulting in a pay-out
of 16.4% of moximum for this measure.

The cost synergy target for the purposes of ABP calculation
was calculated with reference to the consolidoted business
unit budgeted cost savings for 2019. The target set for 2019
was $60.0m; this achieved 111.8% to target, resulting in
maximum pay out for this measure.

- The cash generation target was based on pre-tax cash
flows before exceptional iterns. The target set for 2019
was $542.7m; this achieved 105.9% to target resulting in ¢
payout of 79.8% of maximum for this measure.

EBITA
Threshold Terget Maximum
$627.7m $697.4m $767.1Tm

—@ : {

Achieved $650.6m
l

% pay out on measure 16.4%

Threshold
i 54,.0m

.l t —g

Achieved $67.1m
L

Maximum
$66.0m

Target
$60.0m

% pay ovt on measure 100.0%

Cash generation

- Threshold Torget Maximum
| $488.4m $542.7m $597.0m
i

o s o

Achieved $575.0m
l

% pay out on meosure 79.8%
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Non-financiol performance measures and outcomes

HSSEA: Sofety and assurance remains top priority and underpins the sustainability of our business, HSSEA measures account for a
total 10% of the maximum bonus oppoertunity and relate directly to three Key Performance Indicators, equaliy weighted:

Total Recordoble Case Frequency (TRCF - the totol of lost work cases, restricted work case and medical trectment coses per
2Q0,0C0 man haurs), with the aim of impraving by 10%. Performance between 0% and 10% will result in o proportionate
payrment; for example, a 5% improvement will result in 1.67% being paid.
+ Close out of ussurance actions: overdue assurance actions less than, or equel to, ene month: if this KPIis achieved, then 3.33% will
be paid; if it i$ not, no payment will be made.
+ Leodership engagement sessions: if this KPlis achieved, then 3.33% will be paid; if it is not, no payment will be made.
Performance is tracked via the HSSEA global deshboard. Performance achievement is considered and approved by the Sofety,
Assuraonce and Business Ethics Committee. In 2019, targets for close out of assurance actions ond leadership engogement sessions
were met, therefore payout was achieved for these measures. As the target for TRCF was not met, no payout was achieved for this
rmeasure. This resulted in a total 66.67% payout of maximum HSSEA bonus opportunity.

Corporate and individual performance objectives

Stretching objectives relating to corperote and personal ebjectives focused on the delivery of strategic plans weighted as 30%
bonus opportunity. Achievement of objectives is considered by the Chair of the Board and the Remuneration Committee as part
of the annual review process. Measurement against each of the objectives is based on tangible perfoermance cutcomes and
demonstrable evidence of achievement during the yeor.

Overall achievernent of corporate and personai cbjectives as agreed by the Committee for the bonus year ended 31 December 2019
is 70% for Robin Watson ond is 70% for David Kemp. This is summarised in the following tables:

Corporate perfermance objectives Achievements

Positioning Wooed far sustainable Phase 2 integration pragramme delivery ta schedule:
QFOWU"' and delivering plhase 2 Of o + Plonned synergies were delivered through our PLUS programme, restructure of Technicol
integration. Overall business positioning Consulting Sclutions (TCS) ond ossocioted phase 1 synergies.

 for 2020 budget earnings tq be greoter In 2019 revenue was down on 2018 with upward trajectory in earnings. Delivered earnings
than the 20719 out-turn earnings. growth on 2018, despite morket challenges and delivery performaonce in some ports of

the business. Forus on active leadership ond intervention by way of financial performence
mitigaticn and protection.
Budget for 2020 retlects growth on 2019 and aligns the business for the earnings growth
objective.

: Deliver deleveraging plan to take Wood Deleveraging plan esteblished and monitored through 2019 and on track;

. within 0.5 - 1.5 (net debt to EBITDA) - Disposals completed to plon; TNT, wind assets and nuclear business

" range within 2019. Continue to strengthen ' . tici . )
'the balence sheet through 2019, Deleveraging onticipoted to be ¢1.5x Net debt: EBITDA by results time.

compared to 2018 year-end position.

Balance sheet improved and exceptionals reduced.

" Continue to enhance leadership Continved investment in the ELT effectiveness progremme which included:
effectiveness, not only of the ELT, - Active 121 coaching for all ELT members and ELT team coaching (52 hours of direct 121
but throughout Woed. Demonstrate coaching investment).

'continuous improvement through ELT | Liinugus improvement and investment of 5 dedicated days of team development

. development programme. (facilitoted support).

;= Teom health (Team Diglogue Inventory method used) improvement of 15% as verified by an
independent 3rd party,

Personal direct coaching investment of quarterly and ad-hoc cooch access (€30 hours).

Active coaching prograomme for the direct reports of the ELT ccross the business
{25 plenary doys and 80 hours of 121 coeching).
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Individual performance abjectives

Executive Objectives Achievements

directer

Robin Orgonisational transition: develop Orgonisational transformation.activities in 2019,

Watson  the orgonisation structure to reflect Establishment of the Technica! Consulting Solutions BU (TCS}

emerging themes, opportunities and
challenges of the new compaetitive
business environment. Ensure

active management of succession
plans, including identification and
development of hi-potential talent
ocross the company.

Executive enhancement including recruitment of Stephanie Cox into ASA,
the promotion of Joe Sezurko and the redeployment of Andrew Stewart

Suecession plons strong ond reviewed quarterly
ELT gender balance at 50% - the highest ever in Wood history

Hi-potential and emergent monagement programmes oNgoing; succession strengthening ocross
the business into the next cycle of development, acceleration and investment

Provide mechanisms for delivering
ageinst the compony strategy and
demonstrate continued tactical
prograss. This will include delivery
against the BU and functional
tactical progrommes.

Strategic framing for the new cycle completed and Board approved;

Clear focus on growth markets
+ Delivery of the scenario anclysis underpinning the strategic direction and cycle
+ Organisationol structure changed to unlock strategic leverage

Clear 'Strotegy On A Page’ and aligned BU plans

Functiona! tactical plons appraved with the Boord, aligned to busingss pricrities

Active and strategic engogement
across our key client grouping and
significant investors: fully embed
the client relationship management
tools and maintein the opportunity
pipeline; sustain the cpportunity
pipeline ot circa 12 months' work {or
more) through 2019; actively engage
with the investor community; and
carnplete a capital morkets day/
business deep dives in 2019, aligned
to the investor relotions plan.

Cliznt relationship manogement and framework enhanced in 201%; reconfiguring relotionships
reflecting the more balanced client structure.
Opportunity pipeline;
Overoll opportunity pipeline mointained at c$60bn in 201%; go/get at $13bn
- Win rote maintained throughout 2019 between overcge c43%
+ Backlog maintained and entering 2020 with 47% secured going into 2020; pipeline reflects €12
months lock-ahecd

IR investment with executive directors high;
CMD cormpleted in Q4 2019; sell-side interfaces ond investments made
+ Hedge fund plenary completed in year
Extensive executive director one-to-one interfaces with key investors (c60+ reetings/calls)

Censolidotion of marketing and
communications strategy ond
delivery of 2019 cérporate affairs
programime, including active
engagement of partners in cur
communities, business networks,
media and governments.

MaorComms Function fully established and embedded within the Strategy & Development (S&D)
function

Strategic narrotive developed and brand repositioning implemented in 2017 in ‘redefining’ Wood;

« Established the brand across energy transition; active & effective 'thought leadership’ programme

- Active secial medio compaigning and re-positicning
+ Innovation agenda implermented and digitally enabled (e.g. Co-Lob leverage)

Corparate offairs successes include;
- Business in the Scottish parliornent; chamber speech with First Minister
+ OiT engogement throughout 2019 (active overseas / UK Government positioning);
OE / ADIPEC and OTC positioning ;
Media and business editor engogement with PR Investment Advisors (Citigate)
Active academic engogement (RGU, Strathclyde University and MHeriot Wett Business School)
STEM programme; Scottish Enterprise Energy Tronsition Progromme

Community and social responsibility achievements:;
+ Education investment of ¢$300K across the globe in 2020 (comrnon glebaol charity theme)
- Active re-engagerment with the Polar Academy and the Scottish Space School

Lead o pregromme af active
"leodership and delivery in the
" safety and ethics arena. Deliver
. the company risk management
. programme and maintain SABE
~and Investigations Oversight

Cornmittee (I0C) effectiveness;
this will be measured by Board

, feedback process.

Risk monagement hos been enhanced further in 2019 and is now an embedded part of global
governance.

SABE has enhanced significantly, with oversight of safety, security. health, ethics & complionce,
cperational assurence as well as BU performance and delivery;

- SEC/DQJ ond COPFS cases managed effectively and Boord oppreoised of improving situction

- Repositioned Wood with SFO with all active cases well managed

IS0 certificotion cchievernent, with Lloyds Regjster (LR) continued certification to ISC 9001,
14001 end 18001/45001.

Operational assurance hos been effective for much of the business; but execution issues in part of
ASA were enduring ond unacceptable.

Champicn digitalisotion and
technology enhancerment strotegy
across Wood.

D&T embedded within the business (S&D function}
- Established o clear route to funding ond prioritisation of digital work-fronts
- High-grading of skills and optimised investrment of budget
Co-Lab launch and use hos been a significont milestone in the delivery of the D&T agendo

Practical D&T offerings to clients already piloted successfuliy and eorning meney / winning work
{e.g. E-Working, VR, wearable technalogies ond the E-Worker)
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Individual performance objectives

Executive Objectives

director

Achievements

" David
. Kemp

Lead focus on bolance sheet strengthening
and deleveraging: control, monitor, review
and ¢mend as necessary the Wood plans,
focusing on cost contral, working capital
management and asset disposal.

Further deleveroging to 2.0x with strong focus on working copital thravghout yeaor:
Approximately $200m of cash generated through working capital in 2019, althaugh 1#

half performance disappointing

Engagement, plan with leadership throughout yeor and
Short term forecasting system implemented in US

Three disposals matured in 2019 for 2020 completing including nuclear and industrial
services businesses. On proforma basis 1.5x will be achieved with three disposals. EBITDA

margin increosed in group to B.6%.

Preparation werk for 2020 including Q4 profitability and cost study to drive margin
together with supporting development of impiementation plan ond financiol strategy

developed facussing on maoargin.

Refinonce $1bn term loan
which expires OQct 2020,

Refinancing plon executed:
USPP raising ¢$500m
Term loan extensions $300m

Deliver 2019 F&A integration plan and
associated synergies, including ERP
and shared services., Monitor and drive
achievement of Wood 2019 synergies.

All F&A synergies delivered with total Group wide synergies of c360m

Enhance investor understonding by
cormpleting further deep dives; developing
Wood investment cose and strategy;
position and execute beyond deleveraging
strategy; and ensure alignment with
Wood's market positioning.

Mixed success with investor programime:

- Successful strotegy CMD including financiol strotegy within
- QOngoing challenges with investors driven by business performance, short cose, ond

perceived compiexity of investment case

- Steps taken to simplify business descriptors, morkets, business measures

Leadership of the ongoing regulatory
investigotions, with a focus on appropriate
& timely functional advice; project
manogement; cost containment; and

cast efficiency to achieve an appropriate
outcorne for the business. Progress to be
assessed at Board level.

Regulatory investigotion with DOJ, SEC and COPFS progressing towards conclusion
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Bonus award achievement summary )
The toteal overall percentage achievement for Robin Watson

Tl i i i X
b';isso?fh?gzx;‘?;gesuisurpizmy of tr‘e f(:;rrzzltczfsoveroll was 66.9% and for David Kemp 66.9% of maximum
e @ & exacutive ol ' opportunity, After careful consideration and in line with
the shareholder experience and share price performance in

Financiat Neon-financiat .
award - 60% award - 40% the past 12 months, the committee have chosen te apply

Total their discretion to reduce the payout to 62.0% overall
Corporate & bonus % achievernent for both Robin and David.

Executive Personal % HSSEA% achievement

director % achieved ochieved achieved result Robin Watson Final award os % of

Robin 39.2% 21.0% b57% 66.9% max bonus opportunity
Watson Final bonus payment:

}[(J:r\;is 39.2% 21.0% 6.7% 66.9% E 8’] 3 ,75 O 52%

Final award as % of sclary: 108.5%

75% of ony award will be paid in cash in March following (Original poyment omount £878,164; 117.1% of salary)
the end of the performance year, with the remaining 25%
deferred into nil cost share optiens for ¢ further two years with David Kemp Final gward as % of

continued employment a requirement to receive the deferred ) max bonus opportunity
payment, other than for those classified as good leavers os Final bonus payment:

detailed in our remunerotion policy. £ 44" 75 O
I 62%

Final award os % of salary: 93.0%
(Original payment amount £476,718; 100.4% of salary)

Long term incentives — Long Term Incentive Plan (LTIP)

The figures set out in the single figure of remuneration toble are reloted to awards under LTIP 2017-2019, which ended ot 31
December 2019. Maximum awards and LTIP measures under the performance period were as per the table below:

Performance Measures split

Name Participation Leval TSR EPS
Robin Watson 200% 50% 50%
David Kemp 160% 50% 50%

For each performoence measure as detailed in the table below, upon reaching the threshold 25% of the relevant measure become
payoble; and on recching the maximum, 100% of the relevant measure becomes payable. For achievernent between threshold end
maximum, the allocation is on a straight line basis.

Totol Shoreholder Return (TSR) is a measure of the growth in John Wood Group PLC (UJWG) share price plus dividends ond other
shareholder returns over the period; performance is measured relative to a peer group of comporative companies. Each company is
ranked end JWG position in this group is taken as a measure of success. The TSR peer group for 2017 — 2019 LTIP performance period
comprised the following compaonies — Aker Solutions, Amec Foster Wheeler, Cape, Chicago Bridge & iron Company, Fluor, Hunting,
Jacobs Engineering, KBR, McDermott, Petrofac, Saipem, SBM Offshere, Technip, Weir Group, Worley Parsons and WS Atkins.

The TSR peer group was considered by the Committee as o result of acquisition octivity within the peer group with the following
rationale applied: if a company has been in the peer group far more than half the performance period then this company will be
retained in the peer group, adjusting to the end of the period for the movement in the acguiror's share price. If a company has not
been in for half of the performance period, then it will be removed and not replaced. As o result, Amec Foster Wheeler, Chicago
Bridge & Iron Company, Cope and WS Atkins were removed.

Earnings Per Share (EP5) is defined as earnings before exceptional itermns, net of tox, divided by the weighted averoge number of
ordinary shares in issue during the period. Eornings are stated post tox, interest, minority interests and amortisation. EPS is determined
using octual foreign exchange rates. No adjustment is made to reflect changes in currency from the date the targets are set.

The targets for LTIP 2017-2019, and the extent to which they were achieved, are set out in the table below.

Financial measures Threshold Maximum Achieved Award %
TSR S0 percentile 757 percentile Below 50% percentile nil
EPS 44.8B cents 74.8 cents 29.3 cents nil

Details relating to 2018 bonus end long term incentive owards can be found in the 2018 Annual Report:
woodplc.com/ariB
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Long Term Incentive Plan interests awarded during the year

The following table sets ocut the awards made to eoch of the executive directors under the company's share besed long term
incentive arrengements for the performance period 2019-2021. Performance measures are bosed on relative TSR (50% weighting),
gross margin improvement (25% weighting) and overhead percentage improvement (25% weighting). For all measures, 25%
becomes payable on reaching threshold; 100% becomes poyable on reaching maximur,

Share incentive plon interests aworded during the year

Salary Face Holding

relevant to value Percentage period for

Executive Type of Participation performance of the wvestingat Performance 100% of
directer award Level cycle award thresheld period award Targets
Robin Conditionat 200% E£750,000] £1,49999% 25% | 1Jan 2019 - | Two years | TSR threshold is set at 50™
Watson oward of 31 Dec 2021 from percentile with maximum

shares vesting at 75% percentile; the l
owarded gross margin improvement
under the threshold is to achieve
LTP 9% growth from 2018~
David 1752 £475,000 £831,247 ) 2027, moximum is set at
Kemp 19% growth; overhead .

percentoge improvement
threshald is to achieve
12.3% ot threshoid and
11.9% at maximum in 2021,

Notes to share incentive plan interests awarded during the year
o. The awagrds above were gronked os conditional share awards bosed on base salary x participotion level, coleuloted using the 20 days troding overoge of
£5.6902 os ot 1 Jonuary 2019.

Performance is measured aver a period of three financial years and for awards granted from 2017 cnwards, 100% of any award is
deferred for a period of two years following the end of the performance period. This timeline is demonstrated below:

LTIP timeline
Award Performance cutcomes Shares
granted award vest avoiloble

Three year performance period

Payments to past directors

For the year ending Decermnber 2019, there were no payments made to past directors which require disclosure and have not already
been disclosed in previous Directors’ Remuneration Reports.

Payments for loss of office .
There were no payments made for loss of office to any director during 2019.
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Statement of directors’ shareholding and share interests

Shoreholding guidelines were reviewed during the 2016 Directors’ Remuneration Policy review and approved by shareholders at the
2017 AGM. During the 2019 review we propased enhanced clarity and shareholding, which will be evident in next year's report. The
current policy requires the Chief Executive to hald shares valued at 200% of base salory and the other executive directers to bold
shares volued at 100% of base salary. The holding does not include shares held by connected perscns.

The holding will be built up from after tax share cwords not subject to any further performance conditions but moy be subject to
deferrcl and those purchased or matched via the employee share plan.

The interests of the directors in shares of the company are stated as at 21 December 20719. Changes in the shareholding of directors
between 31 December 2019 ond ¢ March 2020 ore related to permitted purchases under the Wood Employee Share Plen. Robin
Woaotson and David Kemp acquired an additional 3,097 and 1,961 shares respectively.

Aithough neither executive director has reached their required shareholding, this reflects that the LTIP has paid out te only a
minimal degree in recent years. In order to increase our executive directors alignment with shareholder interests ond accelerate
reaching shareholding requirements, Robin Waotson has paid over £540,000 from his own cash resources to meet the tax liability
on vesting shares, aithough the policy does allow him to sell shares to meet such liobility. In addition, both executive directors
committed to purchasing shares over and above any awards earned during their employment via the Employee Share Plan (ESF),
with both cantributing 109% of their gross salary which is deducted from the net menthly salary. As at 31 December 2019 Robin
invested more than £132,000, with a further £12,500 committed until the end of this ESP period; and David Kermp mare than
£76,000, with a further £7900 committed.

The extent to which each director met the shareholding guidelines is shown in the chart and tables below:

Shareholding at 31 December 2019

Robin Watson David Kemp
B, L
187% [} requirement 68% requirement
[ T T T I 1 [ I I | [
0% 50% 100% 150% 200% 250% 0% 5% S0% 75% 100% 125%

Shareholding at 31 December 2019 Shareholding guideline met at 31
Executive Director {not including connected persons} December 2019
Robin Watson 351,436 Accumulating
David Kemp 81,576 Accumulating

Notes to sharehelding guidelines achievement

Shareholding is celculoted using the closing mid-morket share price en 31 December 2019 of £3.985 and base salkary levels ot the sormne date.

For the purposes of calculation, 50% reduction has been opplied os oppropriote (on the assumption of o sell to cover at paint of exercise) to account for any tox
ligbilities on owards not subject to ony further performance conditions but subject to deferral.

A surmmary of directors’ share interests and incentive plan interests are provided in the following two tables. The first table
details directors' interests in the ordinary shares of the company at 31 December 2019 with and without performance conditions;
declaration includes shares held by connected persons as defined for the purposes of section 968 (2) of the Financial Services and
Markets Act 2000. The second table details directors' interests in long terrn share incentive plans at 31 December 2019,

Executive directors’ interests in the ordinary shares of the company at 31 December 2019.

Shares owned Shares owned Interests in share incentive plans, Interests in share incentive plans,

outright as ot1  outright as at 31 awarded without performance awarded subject to performance

Beneficial interest January 2019 December 2019 conditions ot 31 December 2019 conditions at 31 December 2019
Robin Watson 252,808 320,061 73,135 610,999
David Kernp 40,802 61,499 40,154 337204

None of the executive directors had a matericl interest in cny contract, other than a service contract, with the company or any of
its subsidiary undertakings. At the date of this report the interests of the directors in the shores of the company remain as stated.
Where applicable the December 2019 figures include interest in retained long term plan awards.

94 John Wood Group PLC Annual Report and Accounts 2019



Straotegic report

Governonce

Finoncial stotements

Detoils of directors’ interests in long termn incentive and bonus plons at 31 December 2079; all interests ore awcerded os shore options:

Date of

award/ Performance
performance conditions

period

Robin Watson

Y/N

Earliest
exercise
date

Exercise
price per
shore

Market
value at
date of
exercise
per share

Number
asat {
Jan 2019

Granted
in 2019

Exercised
in 2019

Lopsed
in 2019

Dividends
awarded as
additional
shore
options

Number
as at 31
Oecember
2019

LTP 2074 - 2016 N March 2017 0 410 3,556 - 3,816 - 260 -
LTP 2015 - 2077 N Morch 2018 C - 2,857 - - - - 2,857
LTP 2016 - 2018 N March 2019 ) - 154,593 - - 154593 - -
LTR 2017 - 2079 Y Morch 2022 o - 140,523 - - - - %0523
LT 207 - 2020 Y March 2023 0 - 206,865 - - - - 206885
L7P 201% - 2021 Y March 2024 o - - 2636M _ _ - 263,6M
ABP 2016  O1March 2017 N Morch 2019 0 409 18,709 - 20,07 - 1,365 -
ABP 2017 01 March 2018 N March 2020 o - 23356 - - - - 23,356
ABF 2018 01 March 2019 N March 2021 o T - 4692 - - - 46922
Total 550,459 310,533 23,690 154,593 1425 684,134
David Kemp
LTP 2074 - 2016 N March 2017 Q 32 1,837 - 1972 - 135 -
LTP 2015 - 2017 N March 2018 ) - 1779 - - - - 1,779
LTP 2016 - 2078 N March 2019 o - 83738 - - 83738 - -
LTP 2017 - 2019 Y  Morch 2022 ) - 73072 - - - Z 73,072
LTP 2018 - 2020 Y Maorch 2023 ) - TIB048 - - _ 18048
LTP 2019 - 2021 Y March 2024 o - < 146,084 - - C 14eDB4
ABP 2016 O1March 2017 N  March 2019 0 321 12161 - 13048 - 887 _
ABP 2017 01 Morch 2018 N March 2020 0 = w248 - - - Z 12,145
ABP 2018 O1March 2019 N  March 2021 0 - - 26230 - - - 26,230
Tetal 302,780 172,314 15,02¢ 83,738 1,022 377,358
Total for all Executive Directors 853,239 482,847 38,910 238.3MN 2,647 1,061,492

Notes to incentive plon interasts table

For performance periods cammencing before 2017, dividends accrue on 100% of oward; 80% is paid (n March fallowing the end of the performance period and
20% is deferred for two years. The deferred element may centinue to attract dividends which will be reported in the relevant pericd. For performance periods
commencing 2017 onwards, 100% aof the oward vests and is availoble to exercise ofter o two-yeor deferral period; dividends accrue on 100% of the finol oward.

LTP awards for the 2017-2019 performance pericd lopsed at the time of publication, further detcils can be found on page 92.
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TSR performance summary & chief executive remuneration .

In accordance with the reporting regulations the TSR performance summoary is maintained at a 10 year disclosure period.

As the company is included in the UK FTSE 250 index but has been included in the FTSE 100 index for part of the period under
review, both the UK FTSE 250 and UK FTSE 100 indices are shown, by way of providing © reasonable TSR comparisan. The graph

below compares the TSR on a holding of shares in John Wood Group PLC with the TSR on a holding of shares in the companies in
the UK FTSE 250 and 100 indices for the last ten financial years, 2010 to 2019.

250

200

9] T T T T T T T T 1
Dec 10 Dec 11 Lec 12 Dec 13 Dec 14 Dec15 Dec 16 Dec17 Ceci8 Dec19

® Wood @ FTSE0C @ FTSE 250

The total rermnuneration for the Chief Executive over the same period as the TSR performance graph detailed is listed in the

following table. This table includes details of the annua! bonus received in each year as a percentage of the maximum opportunity
thot was availoble, as weil as the long-term incentives which vested in each year as a percentage of the maxirmum number of shares
thot could hove been received.

Chief Executive remuneration (E00D's)

Year 2010 2011 2012 2012 2013 2014 2015 2016 2017 2018 2019
Chief Allister Allister Aldlister Beb Bob Bob Bob Robin Robin Robin Robin
Executive Longlonds Longlonds Langlonds Keiller Keiller Keiller  Keiller Wotson Watson Watson Watson
CEO single £1,314 £3,338 £2,276 £199 £1,624 £1330 £1146 £1179 £1,617 £1,875 £1,690

figure of total

remuneration

Annual bonus B4% 87% 76% 75% &0% 48% 37% 43% 59% 88% 52%
award as a %

of maoximum

opportunity

Long term 23% 100% 100% 25% 79% 5% 16% 25% 1% C% Q%
incentive

vesting rates

os a % of

maximum

oppartunity

Notes te Chief Executive remuneration table

Allister Langlands wos appointad Chair on 1 November 2012, His remuneration for 2012 reloted to his time as Group CEG only.

Bob Keiller was appointed Group CEQ on 1 Novernber 2012. His remunerotion for 2012 reflected his remuneration from appointment as Group CEQ anly.

Long term incentives vesting during the year were aworded during his time as Wood Group PSN CEO and vested bosed on performance targets linked to
performonce of that division.

Rabin Watson was appointed os Chief Execytive on 1 January 2016. Long term incentives vesting during the year were owarded during his tirme as Wood Group
PSN CEO ond vested based on performance torgets linked to performance of that division.

In 2079 the actual amaunt received by Robin Waotson reflects the discretienory reduction opplied. The original Chief Executive single figure of total remuneration
volue based on 66.9% bonus ochieverment would hove been E878,164.
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Percentage chonge in directors and employee remuneration

The following table provides a summary of the increases in remuaneration for the Chief Executive as compered with the average
increase for ¢ll other UK baosed employees in the company. Given the wide variation in inflation rates across the various geographies
in which the company operates, the comparator group used is UK based employees, which constituted opproximately 20% of all
employees globolly.

Salary/fees Benefits Bonus
Chief Executive 8.7% -1.62% -23.8%
Average increase of all other UK employees 2.5% -3.77% -8.6%

Notes ta the percentage change in Chief Executive remuneration

Salory increose is the averoge increase received by UK bosed employees during the formal ennual salary review process in 2019.

Benefits ore bosed on a sample employee receiving toxable employee benefits which includes transportotion ollowance ond private family medicel. The reduction
reflects both a reduction in our benefit premiums ond removal of cornpany funded dental insuronce in April 2019 for our Chief Executive and the wider workforce,

The bonus increose is based on averoge banus aoword as o percentage of solary for those participating in the annval bonus plan.

Pay Ratio of Chief Executive

The Chief Executive pay ratio is calculated at the 25%, 50% and 75™ percentiles for total pay and benefits for all UK employees as
stipulated by the regulations. We reported our Chief Executive pay ratio for the first time in our 2018 annual report using pay data for
employees in our integrated systems which represented &4% of all UK employees. This year our calculations include cll UX employees.

Our 2019 ratio’s have been calculated using option C under the regulations, for which we have used a modified version of our
gender pay gap data as at 5th April 2019, We have chosen to use Option C due to the complexity of our payroll systems as a result
of our gcquisitive history. As we continue to simplify our systems we may take the opportunity to adogt o different method for
future reporting years. As outlined in our 2019 gender pay.gop report Woaod's entity structure remains compilex, for the purposes of
executive pay ratio reporting indicative "best equivalent” employees were identified through a combination of the dote collated and
contained within our gender pay gap report and calculations using the same methodology from those entities not required to report
their gender pay gap.

@ Read aur full gender pay gop report ot: woedplt.com/genderpoy

The Wood Group Industriol Services Ltd entity was not included in the identilication of "best equivalent employecs” on the basis that
the total pay and benetits intormation 1s no longer ebtainable following the sule of U enlity ul Ll tirne of reporting calculotions.

The results in the tables below were calculated using the total pay and benefits for the relevant financial year on the same basis

as the single figure table. Figures are adjusted accordingly (such as pension contributions) to ensure best representation of full
time equivalent (FTE) employees for the purpases of calculation. Salary and total pay volues are also included to ensure maximum
clarity. We believe thot the best equivalents are reasonably representative P25, P50 and P75 employees as we have captured all UK
employees data in our calculations and their remnuneration is consistent with that of the wider workferce.

The Rermuneration Committee believe that the pay ratio rasults reflect the Company's internally fair approach to pay through
aligned and consistent frameworks, We further believe that the total pay of the wider workforce is consistent with externally
competitive remuneration required for the skilled professional workforce which Wood employs, assisting with an obove average pay
ratio. Although salary ratic is higher in 2019 than in 2018, the total pay value hos reduced in the 25% and 75 percentiles. We believe
the 2019 data is more reflective of our workforce as it now includes all UK ermnplayees (in 2018 we only reported 64%).

Year Method 25" percentile S50** percentile 75% percentile
2019 Option C Salary 241 18:1 131
Total pay 481 361 25:1

2018 Option C Salary 20:1 141 L]
Total pay 50:1 35:1 24:1

Pay (£000's) CEOQ 25 percentile 50" percentile 75 percentile
2019 Salary E750 £32 £42 £59
Total Pay £1,690 £35 E45 £68

2018 Salary £690 £34 £49 £64
Total Pay £1,875 £38 £53 £71
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Relative importance of spend on pay

The toble below is provided to assist shareholders in assessing the relative importaonce of the company's spend on pay. It contains
details of the remuneration paid to or received by all employees of the company as well os the value of distributions to shareheolders
by way of dividends and share buyback over the previous two years.

Iterm - 2018 ($m) 2019 ($m) Difference ($m) % change
Rernuneration poid to or received by all employees 4.558.2 44419 -116.3 -2.5%
Distributions te shareholders by way of dividends and share buyback 231.0 2355 4.5 1.9%

Statement of implementation of remuneration pelicy in the following financial year
This section provides an overview of how the Committee will implement the remuneration policy in 2020 and is subject to an
advisory vote ot the 2020 AGM.

Base salary

As described in the letter from the Chair of the Committee and disclosed in last year's report, we proposed to apply a further 2.4%
increase in 2019 to the executive directors, which was the stondard UK increase given to our UK workforce. Both executive directors
decided to defer the increase until 2020; this would have increased Robin Watson's salary from £690, 000 to £768,000 ond David

Kemp's frorm £450,000 to £486,400.

We will apply an increase of 2.5% to the deferred base salary in line with the standard increase given our wider UK workforce. From
1 January 2020 the Chief Executive's base salary will increase to £787,200 and the CFO to £498,560.

Executive 2019 annual Annual base salary Deferred % Annual base salary Total % increase
Director base salary with 2012 deferral increase from 1 January 2020 % intrease from 2019
Robin Watson £750,000 £768,000 2.6% £787,200 2.5% 4.9%
David Kermp £475,000 £484,400 2.6% £498,560 2.5% 4. 9%
Benefits

The executive directors will continue to porticipate in existing benefit arrangements in line with the ogreed remuneration policy.

Bonus
The 2020 annual bonus cpportunities for the executive directors will rermain as 175% for the Chief Executive and 150% for the CFO.

Consistent with previous years, bonus measures will be split between financial, HSSEA and nen-financial measures with o balance
of 60%, 10% and 30% respectively as illustroted in the chort below.

Relative weighting (% of bonus maximum opportunity)

Profit 30% Cash generation 30% HSSEA 10% Y

“orporate/personal objectives 30%

financicl measures 60% non-financial measures 40%
| |

I 1 T T T T I T I 1 1
0% 10% 20% 30% 40% 50% 0% 0% 80% 0% 100%

Financicl measures

For 2020, the finaoncial measures and weighting will be; EBITDA (0s a measure of profit), weighted at 30% of maximum bonus and
cosh generation measure, weighted at 30% of moximum bonus. For profit and cash generation measures, threshold performance
will be 90% of the target set, and maximum bonus is achieved when results exceed 110% of target.

Threshold performeonce must be met before any of that element of the award is paid; if target performance is met, 50% of the
potenticl bonus opportunity is paid; 100% is payable for reaching maximum performance. Performance between threshold and
target and between target and maximum will result in o proportionate award calculated on a straight-line basis.

The Committee has set the targets for the annual bonus plan for the year ending 31 December 2020 at its meeting in Morch 2020.
It is the opinion of the Committee thot these are commercially sensitive and in line with previous proctice, the details of annual
bonus targets and the extent to which the targets are met will be disclosed in detail retrospectively in next year's report.

75% of any award will be paid in cash in the March following the end of the performance year, with the remaining 25% deferred into
nil cost share based awards for a further two years.

Non-financial measures

Sofety and assurance remains Wood's top priority and underpins the sustainability of our business. HSSEA measures total 10%
of bonus opportunity end relote directly to three Key Performonce indicator's, equally weighted; HSSEA improvement targets,
maasured using Totol Recordable Case Frequency (TRCF), close out of assurance actions and leadership engagement sessions.

Performance is trocked via the HSSEA global doshboard.
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Corporate / personal abjectives

MNon-financial measures reloting to corporate/personal objectives, weighted as 30% of bonus oppertunity cre surmmarised in the
tables below. These are considered stretching objectives, with tangible performance outcomes focused on the delivery of strategic
plans. Detailed disclosure of performance ogainst objectives will be contained in next year's annual report on directors’ remuneration.

Corporate objectives

Deleveraging ond Synergy delivery: Take company within the 0.5 -1.5 (net debt to EBITDA) ronge within 2020. Complete the Class 1
Transaction delivery elements around both deleveroging and synergy delivery in 2020, aligned to the originol 3-yecr transoctionaol delivery
objectives.

Executive Leadarship Team (ELT) effectiveness: Assess and continuously improve ELT ‘team health' in ¢ measured monner (independently
via cooch feedback from the ELT development programme). Fully embed the new ELT members in new roles through 2020 to achieve the
most effective ELT teom dynamic for the company.

Personal objectives

Rabin Watsan

Deliver against the Group strategic eycle (2019 - 2023): Provide mechanisms for delivering against the Group strategy and demonstrate
continued toctical progress aligned to the Capital Morket Day commitments.

Deliver ugainst key strategic pricrities: margin improvement (2020 EBITDA % morgin to be greater than 20719 EBITDA margin); execution
excellence (standardised ond improved project delivery outcomes); portfolio positioning and rationalisation (optimise service and morket
range), and delivery organisational change programme and succession plons.

ESG and Sustainability: Appropriate consideration of climate change os a business risk, brocder ESG positioning of the business and
development and delivery of the appropriate sustainability progromme(s).

Active safety and ethics leadership: Continue to stimulote a programme of active leadership ond delivery in the safety, case management
and ethics arena.

David Kemp

Capital Structure: Deleveraging and refinancing to include completing disposals; maintein focus on working capital; ongoing review and analysis
of Wood capital structure; and develop, agree and begin execution of a refinancing plan for Revolving Credit Facility.

Investor Engagement: Develop and implement ESG investor plan engaging external advisors and internal teams. Develop a share price
improvement plan to identify and deliver new significant long-term and marginal investors including repositicning the Wood brand.
Support Margin Improvement Plan: Support and govern the delivery of Margin Improvement Plan including portfolio rationalisation,
enhancing commerciol support provided to significant projects and delivering F&A central savings plan.

Regulatory Investigaticons: Through governance structure, provide leadership to SFO, DOJ, SEC and COPFS Investigations.

Long Term Incentive Plan - LTIP

As described in the letter from the Chair of the Committee, current participation levels of 200% of solary for the Chief Executive
and 175% for the CFQO will be retained. However, hoving carefully considered the shareholder experience during 2019 and feedback
received, the Committee has determined to apply discretion and reduce the participation levels for the 2020-2022 performance
period by 15%, in line with a 30% reduction in share price over the last twelve months. This will result in porticipation level of 170%
of salary for the Chief Executive and 149% for the CFO. We wiil monitor share price performance during 2020 with o view to
reinstating the previous participation levels of 200% and 175% of salary respectively in 2021. The number of shares grunted will be
based, os usual, on the 20 days trading average price os at 1 January 2020.

For the performance period commencing 2020, the perfarmance measures will be relative TSR, gross margin improvement
and overhead percentage improvement. Margin growth and costs are key strategic priorities for us and are aligned with value
generation for our shareholders. The weightings and torgets for each of these measures are as follows:

Performance Measure Weighting % Targets
' . Thresheld Maximum
TSR 50% SO percentile 75% percentile
Gross Mergin lmprovemnent (growth from 2019 to 2022) 25% 2.0% 19.0%
Overhead Percentage Improverment (reduction from 10,8% in 2019) 25% .3% 9.8%

No award will be made for less than threshold performance; 25% becomes payable on reaching threshold and 100% is payable on
reaching maximum performance.

The TSR peer group was reviewed by the Committee and remains unchanged from last year. The peer group for 2020 will be as
follows: Aecom, Aker Solutions, Fluor, Hunting, Jacobs Engineering, KBR, McDermott, Petrofac, Soipem, SBM Offshore, SNC
Laovalin, Stantec, Technip FMC, Tetratech, The Weir Group, Worley Parsons and WSP.

FPension
The executive directors will continue to paorticipote in existing pension arrangements in line with the policy. Any new executive directors
will participate in pension arrangements aligned to their country of employment, currently 9% for UK onshore, office-bosed employees.

Shareholding requirements
In line with our updated remuneration policy, the shareholding requirements will increase to 250% for the Chief Executive and 200%

for all other executives from 2020.
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Chair of the Board and non-executive directors

Total single figure remuneration for Chair of the Board

and non-executive directors

In line with our remuneration policy, non-executive directors
receive a base fee in relation to their role. The rermuneration

of the non-executive directors is reviewed annually by the

Chair, Chief Executive and Company Secretary, who make a
recommendation to the Board, with changes ordinarily effective
from 1 January. Additional fees may be paid for related duties
including the senior independent directarship and for chairing,
membership and attendance of certoin Board Committees.

The following table sets out the total single figure of
remuneration for the Chair and each of the non-executive
directors in the fincncial yeor, Fees are pro-rata where there
was @ change of appointment during year, details of changes
are outlined on page 57.

’ Year Total Fees (£'000)

Non-executive directors agreements for service

Non-executive directors and the Chair have on agreement for
service with an initial three year term, at the end of which a
rolling agreement takes effect with no fixed expiry date. The
agreement for service can be terminated by either party giving
@0 doys notice. Non-executive directors and the Chair are
subject to annuacl re-election (or election for new appointments)
ot the Annual General Meeting. The table below details the
terms for current directors between the 2020 AGM and expiry
of the current term of their agreements if applicable.

Notice Current
period term expiry
0 days 1September 2022

Date of
appointment

Roy Fronklin® & October 2017

Adricn Marsh 10 May 201@ 90 days 10 May 2022
Thomas Botts 8 Jonuory 2013 90 days Mo fixed axpiry
Jeremy Wilson 1 August 2011 90 days No fixed expiry
Joequeline Ferguson 1 Decernber 2016 20 days No fixed expiry
Mary Shafer-Malicki 1June 2012 90 days No fixed expiry
Birgitte Brinch Madsen tMarch 2020 90 doys 1 March 2023

Naote:

a. Roy Franklin’s agreement for service woas extended for o new three yeor
term beginning 1st September 2019 further to his oppointment as Chair.

Non-executive directors shareholdings

Non-executive directors are not permitted to participote in
any of the Company’s incentive arrangements. The table below
details the shoreholding of the non-executive directers os at 31
December 2012 who served on the boeard during the financial
year, including those held by connected persons.

Roy Franklin 2019 £138.4
2018 £60.5
Adrian Marsh 2019 £39.6
2018 n/a
Thomas Botts 20719 £67.0
2018 £60.5
Jeremy Wilson 2019 £70.3
2018 £60.5
Jogueline Ferguson 2019 £57.0
2018 £55.5
Mary Shafer-Malicki 2019 £57.0
2018 £55.5
lan Marchant (to 1 Sep 2019) 2019 £186.7
2018 £275.0
Jann Brown (to 1 Sep 2019 2019 £44.9
2018 E&60.5
Linda Adamany (to 1 May 2019) 2019 £24.1
2018 £72.6
lan McHoul (to 5 April 2018) 2019 n/a
2018 £14.6
Richard Howson (to 17 January 2018) 2019 n/a
2018 £2.6

Note: Fees include base fee and an additional committee fees in line with our
fee structure ond are cafculuted pro-roto based on the time in the role. Linda
Adomaony's fee included cn uplift 6s o non-UK bosed non-executive director,
as part of the AFW trapsaction. Non executive directors do not receive any
taxable benefits which require to be reported.

Changes to the Board during the year

+ Directors appointed
Adrian Marsh appointed to the board 10 May 2019.

Director chonges within the board

Roy Franklin was appointed Chair of the Board on
1 September 2019, Jeremy Wilson replaced Roy os
Senior iIndependent Director on 1 September 2015.
Adrian Marsh was appointed as Chair of the
Audit Committee from 1 September 2019

Directors resigned

Linda Adamaony resigned from the board 1 May 2019
and Jann Brown resigned effective 1 September 2019.
fan Marchant resigned as a director and Chair of the
Board effective 1 September 2019,
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Beneficial Shares owned outright  Shares ewned outright
interest as at 1 January 2019  as at 31 December 2019
Roy Franklin 46,000 15.000
Adrion Marsh - 2.000
Thomas Botts 8.500 8,500
Jeremy Wilson 10,000 20,000
Jacqueline Ferguson 552 2,498
Mary Shafer-Malicki 3450 3,450
lon Marchant 22777 -
Jann Brown V764 -

2,325 -

Linda Adamany

Adrian Marsh sold 2,000 shares on 13 Febryary 2020.

Fee structure

The Chair and non-executive director fee structure for 2020
is set out below. A competitive review was carried out during
2012 and the Board had proposed to make adjustments for
non-executive fees from 1 January 2020 increasing base ond
additional fees by 2.5%; in line with the wider UK workforce. At
the March 2020 Board meeting, the non-executive directors
declined this incregase. Fees will be reviewed again in 2020
during the annual process. The Cormmittee believe that

fee structure reflects the time commitment of committee
responsibilities ond ensure we continue to ottract and retain
from a diverse range of backgrounds.

2019 fees 2020 fees
perannum perannum

Chair of the Board onnual fee £280,000 £280,000

Annual Non-executive director fee inclusive  £57, 000  £57, 000
of all commmittee cttendance

Additional fee for seniorindependent directer  £10,0600 £10,000
Additional fee for Audit / Remuneration £10,000 £10,000

/ Sofety, Assurance & Business Ethics Chairs




Strategic report

Financial statements

Group financial statements

The audited financio! stotements of Wood

for the year ended 31 Decernber 2019

Independent auditor's report 102
Consolidated income stotement 10
Consolidated stoternent of 11
comprehensive income/expense
Consolidated balance sheet 112
Consclidated statement of 113
changes in equity

Consalidoted cash flow staterment 114
Naotes to the financial statemnents 15
Company finoncial statements

Company balance sheet 186
Statement of chenges in equity 187
Notes to the Compaony financici 188
statements

Five year summary %7
Information for shareholders 198

'

Governonce Financicl statements

John Wood Group PLC Annual Report and Accounts 2019

101



Financial statements

Independent auditor's report
to the members of John Wood Group PLC

1. Our opinion is unmodified

We have audited the financial statements of John Wood

Group PLC ("the Company”) for the year ended 31 Decemnber
2019 which comprise the Consolidated income statement, the
Consolidated statement of comprehensive income / expense,
the Consolidated bolance sheet, the Consolidated statement af
changes in equity, the Consolidoted cash flow statement, the
Company balance sheet, the Company statement of changes in
equity, and the related notes, including the accounting policies
on pages 110 to 123 and 184 to 189.

In cur opinion:

the financial statements give o true and fair view of the state
of the Group's and of the parent Company's affairs cs at 31
Decemnber 2079 and of the Group's profit for the year then
ended; )

+ the Group financicl statements have been properly prepaored
in accordance with International Financial Reporting
Standards as adopted by the Europecn Union;

- the parent Company financial statemeants have been properly
prepared in accordance with UK accounting standards,
including FRS 101 Reduced Disclosure Framework; ond

+ the financial statements have been prepared in occordance
with the requirements of the Companies Act 2006 and, as
regards the Group financial statements, Article 4 of the IAS
Regulation.

Basis for apinion

We conducted our audit in accordance with International
Standords on Auditing (UK) ("ISAs (UK)™) and applicable law.
Cur responsibilities are described below. We believe that the
audit evidence we have obtained is o sufficient and appropriate
basis for our opinion. Qur audit opinion is consistent with cur
report to the audit committee.

We were first appeinted as cuditor by the shareholders on

1 May 2018. The period of total uninterrupted engogernent

is for the two financiat years ended 31 December 2019. We
have fulfilled our ethical responsibilities under, and we remain
independent of the Group in accordance with, UK ethical
requirements including the FRC Ethical Stondard as applied to
listed public interest entities. No non-audit services prohibited

. by that standard were provided.
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Materiality: group financial $50m (2018: $50m)
statements o5 a whole 0.5% (2018: 0.5%) of revenue

B4% (2018:79%) of group revenue
vs 2018
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Key audit matters
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2. Key audit matters: including our assessment of risks of material misstatement

Key audit matters are those matters that, in our professicnal judgment, were of most significance in the audit of the financial
statements and include the most significant assessed risks of material misstotement {whether or not due to fraud) identified

by us, including those which had the greatest effect on: the overall audit strotegy; the allocation of resources in the audit; ond
directing the efforts of the engagement team. We summarise below the key audit matters, in arriving at our audit opinion above,
together with our key audit procedures to address those matters and, as required for public interest entities, our results from those
procedures. These matters were addressed, ond our results are based on procedures undertaken, in the context of, and solely for the
purpose of, our audit of the financial statements as a whole, and in forming our opinion thereon, and consequently are incidental to
that opinion, and we do not provide ¢ separaote opinion on these matters.

TFhe risk Qur response

The impact of Unprecedented levels of uncertainty:
unctertainties due to the
UK axiting the Europeon

Union on our audit

Refer to poge 45 (principal
risks), page 47 (viability
stotement), page #6
(Strategy Report) and
page 115 (financial
disclosureas)

All audits assess and challenge the
reasonableness of estimates, in porticular as
described in goodwill impairment betow, and
related disclosures and the appropricteness
of the going concern bosis of preparation

of the finoncial staternents. All of these
depend on assessments of the future
econamic environment and the group's
future prospects and performance.

In addition, we are required to consider the
other information presented in the Annuol
Report including the principal risks disclosure
ond the viability stotement ond to consider
the directors’ stotement that the ennual
report and financial statements taken as o
whole is fair, balanced ond understondable
and provides the information necessary for
shareholders to assess the Group's position
and performance, business model and
stroteqy.

Brexit is one of the most significant
economic events for the UK and its effects
are subject to unprecedented levels of
uncertainty of consequences, with the full
range of possible effects unknown.

We developed a stondardised firm-wide approach to the
consideration of the uncertointies arising from Brexit in planning
and perferming our oudits. Our procedures included:

» Our Brexit knowledge: We considered the directors’
assessment of Brexit-related sources of risk for the Group's
business and financial resources compored with our own
understanding of the risks. We considered the directors’ plans
to take oction to mitigate the risks.

» Sensitivity analysis: When addressing goodwill impairment
and other areas that depend on forecasts, we compored
the directors’ analysis to our assessment of the full range
of reasonably possible scenarios resulting from Brexit
uncertointy and, where forecast cash flows are required to be
discounted, considered adjustments to discount rates for the
level of remaining uncertaointy.

= Assessing transparency: As well as assessing individual
disclosures as part of owr pracedures on goodwill impairment
we considered all of the Brexit related disclosures together,
including those in the strategic report, comparing the overall
picture cgainst our understonding of the risks.

Cur resvlts
Ao reported undor gocdwll ivmpairnnent, we fourad the
resulting estimotes and related disclosures of goodwill
impairment and disclosures in reiation to going concern to be
acceptable. However, no audit should be expected to predict
the unknowable foctors or all possible future implications for o
company and this is particularly the case in relation to Brexit.

Revenue recognition on Subjective estimate:

fixed price contracts Long-term, fixed price contracts can include
both complex technical and commercial

requirements and last for a number of years.

(Revenue from lump

sum controcts -

$2,922 9million, 20178:
$3,252.8 million)

Refer to page 69 (Audit
Committee Report), pages
178-119 {occounting policy)
and page 125 (financic!
disclosures).

At each balance sheet date, estimates and
assumptions involving o high degree of
estimation uncertainty ore required to:

+ estimote the forecast costs ta complete
the contract, os revenue is recognised
with reference to the percentage of costs
incurred relative to totol forecast costs on
the contract;

incorporote an ollowance for technical
ond commerciol risks or customer claims
or contract penalties; and

estimaote the likelihood of the cpproval
of contract variations for odditional
compensotion.

The effect of these motters is that, as part
of pur risk assessment, we determined that
revenue from fixed price controcts has o
high degree of estimation uncertointy, with
a potential range of reasonable outcomes
greater than our materiality for the financial
statemnents os o whole and possibly

mony times that amount. The financial
statements (note 2) disclose the estimations
made by the Group.

Our procedures included:

» Personnel interviews: we obtained an understonding of the
performance ond status of a risk based sample of controcts
through discussion with operationol and finance contract
project teams to consider whether all relevant information was
included in cost and revenue end forecosts.

« Test of detail: for a risk based sample of contracts, we
analysed correspondence with customers arcund variations
and claims to challenge the estimates of claims and
variations included in the forecast.

« Test of detail: inspected a risk bosed sample of contracts for
key financial clauses and correspondence with custorners.
We cornpared these to assumpticns in the forecasts and
challenged variances.

+ Test of detail: for o risk based sample of contracts the revenue
and cost forecosts were considered and the estimates within
the forecasts were challenged by considering the forecost
omount of work still to be delivered against programme run
rotes. .

+« Test of detail: for o risk based somple of controcts we
reperfarmed the calculation of revenue based on percentage
of completion.

+ Assessing transparency: Assessing the adequacy of the
Group's disclosures about the degree of estimation involved in
arriving at the estimated revenue.

Our results
+ We considered the amount of revenue on fixed price contracts
to be acceptable. (2018: acceptoble)
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2. Key audit matters: including our assessment of risks of material misstatement (continued)

The risk Qurresponse

Goodwill impairment Forecast-based valuation:

(Goodwill - $5,2089
million, 2018: $5,399.3
million}.

Refer to poge &9 (Audit
Committee Report), poge
119 (cccounting policy)
and pages 133-134
(financiol disclosures).

The Group estimates recoverable omounts
bosed on value in use which requires

significant estimation in farecasting future
cash flows ond determining discount rates.

There was only limited hecdroem in the
goodwill impairment tests for the Asset
Solutions EAAA ond Asset Solutions
Americos Cash Generating Units due to the
on going market conditions in the oil & gas
industry making their impairment risk very
sensitive to changes in the key assumptions
of EBITDA growth and discount rote when
assessing whether the group's goodwill
balances are impecired.

The effect of these matters is that, os port
of our risk ossessment, we determined

that the value in use of goodwill has a high
degree of estimation uncertointy, with a
potential range of reasonable outcomes
greater than cur materiality for the financial
statements as a whole. The financiol
stotements (note %) disclose the sensitivity
estimoted by the Group.

Our procedures included:

e Assessing methodology: we assessed whether the principles
ond integrity of the cash flow model are in accordonce with
relevant accaunting standards.

+ Sensitivity analysis: we performed our own sensitivity
onclysis including o reasenably passible reduction in forecast
cash flows and an afternative discount rote assumption to
assess level of sensitivity to these.

« Qur sector experience: we considered the most sensitive
assurnptions in determining velue-in-use and challenged the
cash flows and growth assumptions applied with reference to
the accuracy of historical forecasts, group specific factors and
wider macro-environment conditions.

+ Our valuation expertise: we challenged the assumptiaons used
by the Group in the calculotion of the discount rates, including
comparisons with external data sources and by involving our
own valuation specialist to assist us in assessing the discount
rote ossumptions applied.

« Assessing transparency: we assessed whether the Group's
disclosures ohout the sensitivity of the outcome of the
impairment assessment to a reasonably possible change in
the discount rote and cash flows reflected the risks inherent
in the possible impairment of goodwill.

Owur results
+ We found the carrying amounts of the goodwill, with no
impoirment, to be acceptabte {2018: Acceptable).

Investigations Dispute ovtcome:

(Provision held $46 million, The Group has made a number of

2018: $nil million) disclosures to the US Securities and

Refer to poge 70 (Audit Exchange Commission (SEC), the US
Committee Report), page  Department of Justice (DoJ), the UK

121 (accounting poiicy) Sericus Froud Office (SFQ), the Crown

and pages 149153 Office and Procurator Fiscal Service
(financial disclosures). (COPFS) in Scotlond and the Brazilian
Federal Prosecution Service and Office

of the Comptraller General, and other
regulators in relation to historic business
practices and agreements with commercial
intermediaries including Uncoil ond possible
bribery end corruption reloted offences.

The effect of these motters is thot, as part
of our risk assessment, we determined thot
the contingent liobilities ond provisions

for investigations have ¢ high degree of
estiration uncertainty, with a potential
range of reasonable outcomes greater than
our materiality for the financicl statements
as a whole, and possibly many times that
amount. The financial statements (notes S,
20 ond 33) disclose the estimations made by
the Group.

Our procedures included:

« Enquiry of lawyaers: on relevont investigations, enquired with
the Group's external lawyers in order to corroborote our
understanding of these matters.

» Personnel interviews: We discussed the stotus of the
investigations with internal counsel to support the
ossessment as to whether the metters should be provided for
or disclosed os o contingent fiability.

« Our compliance expertise: on relevant investigotions we used
our own forensic specialists to analyse correspendence with
regulators to assess the status of investigotions in relation to
historic business practices and evaluate any liability that has
been recognised. :

» Assessing tronsparency: we assessed whether the Group's
disclosures detailing investigations odequately disclose the
liabilities and potential lichilities of the Group.

Our results

+ We considered the level of provisioning and contingent
liability disclosures for investigations to be acceptoble, (2018:
acceptable)
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2. Key audit moatters: including our assessment of risks of material misstotement (continued)

The risk - Cur response

Litigation and Dispute ouvtcome:

contingent liabilities A number of significant customer cloims are
(Certain amounts forming  being litigoted where the potential exposure
part of project reiated could be high. We consider those with ¢
provisions — $2631 million,  potential expasure greater thon $25 million
2018: $466.4 million) to be the most significant. The outcome
Refer to puge &9 (Audit of ony such litigations is uncertain ond any
Committee Repart), page ;J_OSIFlon tcken by manogement‘i invalves
127 (accounting policy) significant judgements ond estimates.
ond poges 149-153, 170 The effect of these matters is that, as port
(Finoncial disclosures). of our risk ossessment, we determined that
the provisions and contingent liabilities for
litigetions has o high degree of estimation
uncertainty, with a potential range of
reosonaoble cutcomes greater than our
materiality for the finoncial stotements
as a whole, and possibly many times that
amount. The financial statements (notes 20
and 33) disclose the estimations made by
the Group.

Qur procedures included:

» Enquiry of lawyers: on al! significant legal coses, where available,
we gssessed correspondence with the Group'’s external lowyers
in order to corroborate our understanding of these matters,

« Personnel interviews: on all significant matters subject to
litigation / adversaricl proceedings, we discussed the status
of those matters with internal counsel and considered the
documentation available to support the ossessment as to
whether the matter should be provided for or disclosed as a
contingent liability.

» Assessing provisions: where provisions were required we
considered the documentation availoble, evaluated the
assumptions used in determining the likely economic outflow
and ossessed the basis of management’s estimaote.

+ Assessing transparency: we assessed whether the Group's
disclosures detailing significant legal proceedings odequately
disclose the potential liabilities of the Group.

Our resvlts

We considered the level of provisioning and contingent liability
disclosures for litigations to be occeptable. (2018: acceptable)

Subjective estimate:

The amount of the US asbestos related
litigation provision depends on a number of
estimates, including the forecast number of
open and future claims, the overoge cost per
claim, the number of claims that result in no
settlernent and the discount rate applied to
the forecost,

There is o considerable amount of
judgement required in setting the above
ossumptions and a small change in the
ossumptions and estimates may have a
significant impact on the US osbestos
related claims provision.

The effect of these matters is that, os part
of our risk assessment, we determined that
estimate of the US asbestas related claims
provision has a high degree of estimation
vuncertainty, with o potentiol range of
reagsonable outcomes greater thon our
materiality for the financial statements

as o whole, and passibly many times that
amount. The financial statements {note
20) disclose the sensitivity estimated by the
Group.

US asbestos related
claims provisian

{$418.9 millien, 2018:
$453.4 million)

Refer to poge &9 (Audit
Committee Report), poges
120 and 121 {gccounting
policy) and poges 149-152
(financial disclosures).

Our procedures included:

« Our actuarial expertise: we used our own US actuarial
speciolists to challenge key assumptions ond estimates used
in the calculotion of the US asbestos related claims provision.
The key assurmnptions ond estimates we tested included the
forecast number of open and future claims, the overoge cost
per cloim, ond the discount rate.

= Benchmarking assumptions: we performed o comparison of
key ossumptions against our own benchmark ranges which
are derived from externally-available data.

Methodolegy choice: we used our own US actuaricl speciolists
to assess the appropriateness and selecticn of the model
used in the valuation, and develop our own model to estimote
the liability ronge.

Test of detail: we evaluated the assumption for the overoge
costs per claim against the recent history of claims settled.
Assessing voluer's credentials: we assessed the directors'
external valuer's cornpetence and independence.

+ Assessing transparency: we considered the adequacy of
the Group's disclosure in respect of the US osbestos related
claims provision and the ossumptions used, which are set out
in note 20 to the financial statements.

Qur results
+ We found the US asbestas related claims provision recognised
to be acceptable. (2018: acceptable)

Low risk, high value:

The carrying amount of the Parent
Compaony's investment in subsidiary
represents 34% of the Company's total
assets. Their recoverability is not at a high
risk of significant misstatement or subject
to significant judgement. However, due
to their matericlity in the context of the
Parent Compony financial stotements,
this is considered to be the aree that had
the greatest effect on our overall Parent
Company audit.

Parent Company risk:

Recoverability of parent
campany's investment
in subsidiary

(Investrnent in subsidiary
- $3,524.0 million, 2018:
$4,568.9 milion}

Refer to page 69 (Audit
Committee Report),
page 188 (occounting
policy) and page 190
{fincncial disclosures).

Qur procedures included:

» Test of detail: compared the carrying amount of the investment
with the relevant subsidiory's dreft bolance sheet to identify whether
their net assets, belng an opproximulion of their minimmum
recoverable amount, were in excess of their carrying amount.

+» Comparing valuations: for one investment where the corrying
armecunt exceeded the net asset value, we compared the
carrying amount of the investment with the expected value
of the business based on a cash flow model, which calculated
the estimated fair volue of the investment. We challenged the
key assumptions in the cash flow model with reference to the
accuracy of historical forecasts, group specific factors and
wider macro-environment conditions.

Our results

We found the Company's assessment of the recoverability of the
investment in subsidiary to be acceptable. (2018: acceptable)

We continue to perform procedures over Pension obligations and uncertain tax positions. However, we have not assessed these o5
some of the most significont risks in our current year audit, and therefore, they are not separately identified in our report this year.
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3. Our application of materiality and an
overview of the scope of our audit

Materiality for the group financial statements as a whole

was set ot $50 millien (2018: $50 million), determined with
reference to a benchmark of Group revenue, of $2,891.1 million
{2018: $10,014.4 million), of which it represents 0.5% (2018:
0.59%). We consider Group revenue to be the most appropriote
benchmaerk as it provides a more stable meosure yeor on year
than Group prefit before tax.

Materiality for the Parent Company financial statements as a
whale was set ot $30 million (2018: $20 million), determined
with reference to a benchmark of Company total assets, of
which it represents 0.4% (2018: C.3%).

We agreed to report to the Audit Committee any corrected or
uncorrected identified misstatements exceeding $2.5 million
(2018: $2 million), in addition to other identified misstatements
that warranted reporting on qualitative grounds.

We subjected 15 {2018: 24) reperting components to full

scope audits for group purposes and 13 (2078: 7) to specified
risk-focused audit procedures over: revenue, cost of sales,
trade payables and trade receivables (12 components (2018:
5)). cash (8 components (2018: 6}) ; accruals (7 components
(2018: 4)); provisions (4 components (2018: 3)); administrative
expenses {3 component {2018: 1)); prepayments (2 components
2018: 0)); other receivables (1 component {2018: O)); bad debt
provision (1 component (2018: O)); other non-current liobilities
(1 component (2018: 0)) and intongible assets (0 components
(2018: 2)). The lotter were not individually financially significant
enough to require o full scope audit but were included in the
scope of our group reporting work in order to provide further
coverage over the Group's results.

The Group operates shared service centres, the cutputs of
which ore included in the financial information of the reporting
components they service and therefore they are not separate
reporting components. One (2018: two) shared service centre
was subject to specified risk-focused audit procedures,
predominantly the testing of transaction processing controls.
Additional procedures were performed at certain reporting
components to address the cudit risks not covered by the work
performed over the shared service centres.

The components within the scope of our work accounted for
the percentages illustrated oppesite.

For the residual components, we performed analysis ot an
aggregated group level to re-examine our assessment that there
were no significant risks of material misstatement within these.
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Group Materiality
$50m (2018: $50m)

Revenue

$2,8911m
{2078: $10,014 . 4my)

$50m

Whole financial
staternents
materiality
{2018: $50m)

$35m

Range of materiality
at 31 components
($1.5m-$35m)

(2018: $2.5m to $20m)

© Group revenue
@ Group muteriality $2.5m
Misstaterments

reported to the audit

committee (2018: $2m)

Group profit and
Group losses that made up
revenue profit before tax

/“

84%

(2018 79%)

N

72%

(2078: 83%)

Group profit and losses
that made up profit
Group before exceptional
total assets items, interest and tax

Q2% 77%

(2018: BO%)

(2018: 87%}

@ Full scope for group oudit purposes 2019
@ Specified risk-focused audit procedures 2019
@ Full scope for group audit purposes 2018
@ Specified risk-focused nudit procedures 2018

QO Residual components
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3. Our application of materiality and an
overview of the scope of our audit {continued)

The Group team instructed component auditors in fifteen
(2018: fourteen) locotions, ¢s to the significant areas to be
covered, including the relevant risks detailed above and the
information to be reported bock.

The Group teamn approved the component materialities, which
ranged from $1.5 miltion ta $35 million {2018: $2.5 million to
$20 million}, having regard to the mix of size and risk profile
of the Group across the components. The work on 24 of the
28 (2018: 29 of the 31) reporting components was performed
by component auditors and the rest, including the audit of the
parent company, was performed by the Group team.

The Group team visited 8 of 15 (2018: ? of 14) component
locations in the United States, United Kingdom, Canadg,
Australia, and Singapare, to gssess the gudit risk and strategy.
Telephone conference meetings were also held with these
compenent cuditors and all others that were not physically
visited. At these visits and meetings, the findings reported to
the Group tearmn were discussed in more detail, and any further
work required by the Group team was then performed by the
component auditor.

4. We have nothing to report on going concern

The directors have prepared the financial statements on the
going concern basis as they do not intend to liquidote the
Company or the Group or to cease their operations, and as they
have concluded that the Company's and the Group's financiol
position means that this is realistic. They have also concluded
that there are no material uncertcinties thot could hove cast
significant doubt over their ability to continue as a going
concern for ot least o year from the dcte of approval of the
financial stotements ("the going concern period”).

Our responsibility is to conclude on the approprioteness of the
directors’ conclusions and, had there been o material upcertainty
related to going concern, to make reference to that in this

audit report. However, as we connot predict all future events

ar conditions and as subsequent events maoy result in cutcomes
that are inconsistent with judgements that were reasonable at
the time they were made, the absence of reference te a materiol
uncertainty in this auditor's report is not a gucrantee that the
Group and the Campany will continue in operation.

In cur evaluation of the Directors’ conclusions, we considered
the inherent risks to the Group's and Company’s business madel
and analysed how those risks might affect the Group's ang
Company’s financial resources or ability to continue operations
over the going concern period. The risks that we considered
most likely to odversely affect the Group's and Compony's
availcble financial resources over this period were.

Project execution of the major complex contracts;
« The achievement of forecast Adjusted EBITDA growth;
+ A rmaterial adverse cutcome of regulatory investigations; and
+ The impact from a material litigation.

Governance

Financial stotements

As these were risks that could potentially cast significant doubt
on the Group’s and the Company’s ability to continue as a going
concern, we considered sensitivities over the level of availoble
financial resources indicated by the Group's financial forecasts
taking account of reasenably possible (but not unrealistic)
odverse effects that could arise from these risks individually
and collectively and evaluated the achievability of the actions
the Directors consider they would toke to improve the position
should the risks matericlise. We olso considered less predictcble
but realistic second order impacts, such as the impact of Brexit
which could result in delay or reduction of investments in to the
UK and lower growth in UK businesses.

Based on this work, we are required to report to you if:

- we hove anything material to add or drow attention to
in relation to the directors’ statement on Page 115 to the
financial statements on the use of the going concern basis
of aecounting with no material uncertainties thot moy cast
significant doubt over the Group and Company's use of thot
basis for a period of at least twelve months from the date of
approval of the financial statements; or

the related statement under the Listing Rules set out on page
4615 materially inconsistent with our audit knowledge.

Woe have nothing to repart in these respects, ond we did not
identify going concern as a key audit matter.

5. We have nothing to report on the other
infarmation in the Annual Report

The directors are responsible for the other information
presented in the Annual Repoert together with the financial
stoternents. Our apinicn on the financial statements does not
cover the other information and, accordingly, we do not express
an audit opinicn or, except as explicitly stated below, any form
of assurance conclusion thereon.

Our responsibility is to read the other information and, in
deing so, consider whether, based on our financial statements
audit work, the information therein is materiolly misstated

or inconsistent with the financiol statements or our audit
knowiedge. Based solely on that work we have not identified
material misstatements in the other information.

Strategic report and directors” report
Based solely on our work on the other information:

we have not identified material misstatements in the
strategic report and the directors’ report;

in our opinion the information given in those reports for the
financial year is consistent with the financial statements; and

in our opinion those reports have been prepared in
accordance with the Companies Act 2006.

Annual report on directors’' remuneration

In our opinion the part of the annual report on directors’
remuneration to be audited has been properly prepared in
accordance with the Companies Act 2006,
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Disclosures of emerging and principal risks

and longer-term viability

Based on the knowledge we ccquired during our financial
statements audit, we have nothing material to add or drow
attention to in relation to:

the directors' confirmation within the Viobility Statement
page 47 thot they have carried out a robust assessment of
the emerging and principal risks facing the Group, including
those thet would threaten its business model, future
performance, selvency and liquidity;

the Analysis of Principal Risks disclosures describing these
risks and explaining how they are being monaged and
mitigated; and

the directors' explanation in the Viability Stotement of how
they have assessed the prospects of the Group, over what
period they have dene se and why they considered that pericd
to be appropriate, and their statement as to whether they
have a reascnable expectation that the Group will be able to
continue in cperation and meet its liabilities as they fall due
over the period of their assessment, including ony related
disclosures drawing attentian to any necessary qualifications
or assumptions.

Under the Listing Rules we are required to review the Principatl
Risks and Uncertainties. We have nothing to report in this respect.

Cur woerk is limited to ossessing these matters in the context
of enly the knowledge acquired during our financial statements
audit. As we cannot predict ¢ll future events or conditions

and as subsequent events may result in cutcomes thot are
inconsistent with judgments thet were reasonable at the

time they were made, the absence of anything to report on
these staterents is not o gucrontee as to the Group's ond
Company's longer-terrm viobility.

Corporate governance disclosures
We are required to report to you if;

+ we have identified material inconsistencies between the
knowledge we acqguired during our financial statements
audit and the directors’ statement that they consider that
the annual report and finencial staterments taken as o
whole is fair, belaonced and understandable and provides the
information necessary for shareholders to assess the Group's
position and performance, business model and strategy; or

- the section of the annual report describing the work of the
Audit Committee does not appropriately address matters
communicated by us to the Audit Committee.

We are required to report to you if the Corporate Governonce
Statement does not properly disclose o departure from the
provisions of the UK Corporate Governance Code specified by
the Listing Rules for our review.

We hove nothing to report in these respects.
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6. We have nothing to report on the other matters on
which we are required to report by exception

Under the Companies Act 2006, we cre reguired to repert to

you if, in our opinion:

- adequate accounting records have not been kept by the

parent Company, or returns adequate for our audit have not
been received frem bronches not visited by us; or

+ the parent Company financial stotements and the part of the
annual repert on directors' remuneration to be cudited are
not in agreement with the accounting records and returns; or

- certain disclosures of directors' remuneration specified by law
are not made; or

- we have not received all the information and explanations we
require for aur audit.

We have nothing to report in these respects.
7. Respective responsibilities

Directors’ responsibilities
As explained more fully in their stotement set cut on page

'55, the directors are responsible for: the preparation of the

financiol statements including being satisfied that they give

a true and fair view; such internal control as they determine is
necessary to enable the preparation of financiol statements
that are free frorm material misstatement, whether due to
fraud or error; assessing the Group and parent Company's
ability to continue as a going concern, disclosing, as applicable,
matters related to going concern; and using the going concern
basis of accounting unless they either intend to liquidate the
Group or the parent Company or to cease operations, or have
no realistic alternative but to do so.

Auditor's responsibilities

Qur objectives are to obtain reasonable assuronce about
whether the finoncial statements a5 a whole are free from
material misstotement, whether due to fraud or other
irregularities (see below), or error, and to issue our opinion in
en ouditor's report. Reasonable assuronce is a high level of
assurance, but does not guarantee that an audit conducted

in accordance with ISAs (UK) will always detect a materiol
misstatement when it exists. Misstatements can arise from
fraud, other irregularities or error and are considered material if,
individually or in aggregote, they could reasenably be expected
to influence the economic decisions of users taken on the basis
of the financiol statements.

A fuller description of our responsibilities is provided on the
FRC's website ot www.frc.org uk/ouditorsresponsibilities.
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Irregularities - ability to detect

Woe identified areas of laws and regulations thot could
reasonably be expected to have a moterial effect on the
finoncial statements frorm our general commerciol ond sector
experience, through discussion with the directors and other
management {(as required by auditing standards), from
inspection of the Group's regulatory and legal correspondence
and discussed with the directors and other management the
policies and procedures regarding compliance with laws and
regulations. We communiceted identified lows and regulations
throughout our team and remained alert te any indications
of non-compliance throughout the audit. This included
communication from the group to component audit teams of
relevont laws and regulations identified at group level.

The potential effect of these laws and regulcticns on the
financial statements varies considerably.

Firstly, the Group is subject to laws and regulations that directly
affect the finoncial statemnents including financial reporting
legislation (including related componies legislation), distributable
profits legislation and taxation legisiotion and we assessed the
extent of compliance with these lows and regulations as part of
our procedures on the related financial statement items.

Secondly, the Group is subject to many other lows and
regulaticons where the consequences of non-campliance

could have o moterial effect on amounts or disclosures in the
financial statements, for instonce through the imposition of
fines or litigotion or the loss of Group's licence to operate. We
identified the following areas as those most likely to have such
an effect: health and safety, anti-bribery, and employment
low recognising the nature of the Group's activities. Auditing
standards limit the required audit procedures to identify non-
complionce with these laws and regulations to enguiry of the
directors and other management and inspection of regulatory
and legal correspondence, if any. Through these pracedures,
we became aware of actual or suspected non-compliance and
considered the effect os pert of our procedures on the related
finoncial statement items. Further detail is set out in the key
audit matter disclosures in section 2 of this report.

Owing to the inherent limitations of an cudit, there is an
unavoidable risk that we may not hove detected some material
misstatements in the financial statements, even though we
have properly plonned and performed our audit in accordance
with auditing standards. For example, the further removed non-
compliance with laws and regulations (irregularities) is from the
events and transactions reflected in the financial statements, the
less likely the inherently limited procedures required by auditing
stondards would identify it. In cddition, as with any audit,

there rermained a higher risk of non-detection of frregularities,

as these may involve collusion, forgery, intentional ormissions,
misrepresentations, or the override of internal controls. We are
not responsible for preventing non-compliance and cannot be
expected to detect non-complicnce with all laws and regulotions.

Governcnce

Financial statemeants

8. The purpose of our audit work and to
whom we owe our responsibilities

This report is made solely to the Company's members, as o
baody, in accordence with Chopter 3 of Part 16 of the Companies
Act 2006. Qur audit work has been undertaken so that we
might state to the Company's members those matters we

are required to state to them in on auditor’s repart and for no
other purpose. To the fullest extent permitted by law, we do

not occept or assume responsibility to anyone other than the
Company and the Company's members, 0os ¢ body, for our
audit wark, for this report, or for the opinions we have formed.

(GReies At

Catherine Burnet (Senior Statutory Auditor)
for and on behalf of KPMG LLP, Stotutory Auditor

Chartered Accountants
37 Albyn Place
Aberdeen

ABI0 1JB

9 March 2020
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Financial statements

Consolidated income statement

for the year to 31 December 2019

2019 2018
Pre- Pre-
exceptional Exceptional exceptional  Exceptional
items items Total itams itermns Total
Note $m $m $m $m $rm $m

Revenue from continuing operations 1,2 2,890.4 - 9,890.4 10,014.4 - 10.014.4
Cost of sales (8,768.5) - (8,748.5) (8,820.6) - (8,820.6)
Gross profit 1,119 - 1,121.9 1193.8 - 1193.8
Administrative expenses 5 (760.4) (106.3) (B&4.7) (B81.2) {140.3) (1,021.5)
Impairment of investment in joint ventures 512 - - - - (47.4) (4.4}
Share of post-tox profit/{loss) from joint ventures 512 49.5 (1.3) 48.2 44.0 Q.6) 34.4
Operating profit 1 411.0 (107.6) 303.4 356.6 (191.3) 165.3
Finance income 3 2.6 - 9.6 53 - 53
Finance expense 3 {164.3) - (164.3) Mz - M7y
Profit/(loss) before taxation from continuing 4,5 256.3 (107.6) 148.7 244 8 (191.3) 535
operations
Taxation 5.6 (56.4) (19.5) (75.9) (69.6) 85 [G3R)]
Profit/(loss) for the year from continving 199.9 (127.1) 72.8 175.2 (182.8} (7.6)
operations
Profit/(loss) attributable to
Owners of the parent 1991 (127.1) 72.0 173¢% (182.8) {8.9)
Non-controlling interests 28 0.8 - 0.8 1.3 - 13

199.9 {127.1) 72.8 175.2 (182.8) (7.6)
Earnings per share (expressed in cents per share)
Basic 8 10.7 (1.3}
Diluted 8 10.5 (1.3}

The notes on pages 115 to 184 ore an integral part of these consolidated financial staterments.
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i

Consolidated statement of
comprehensive income/expense

for the year to 31 December 2019

2019 2018
Note $m $m
Profit/{loss) for the year 72.8 {7.6)
Other comprehensive {expense}/income
Items that wiil not be reclassified to profit or lass
Re-measuremnent (losses)/gains on retirement benefit obligations 32 {56.1) 8.0
Movernent in deferred tax relating te retirerment benefit obligations 6 6.8 {20.5)
Total itermns that will not be reciassified ta profit or loss (49.3) 975
Iterns thot may be reclassified subsequently to profit or loss .
Cash flow hedges 27 (5.3) (5.7)
Tax on derivative financial instruments 6 14 0.6
Exchange movements on retranslation of foreign operations 27,28 B3.4 (2377
Totol items that may be reclassified subsequently to profit or loss 79.5 (241.8)
Other comprehensive income/{expense) for the year, net of tax 30.2 (144.3)
Total comprehensive income/(expense) for the year 103.0 (151.9)
Total camprehensive incame/{expense) for the year is attributable to:
Owners of the parent 102.2 152.0)
Non-controlling interests 0.8 0.1
103.0 {151%9)

Total comprehensive income/(expense) for the year is attributable to continuing operations.

Exchonge movernents on the retranslation of foreign operoticns could be subsequently reclassified te profit or loss in the event of
the disposcl of o business.

The notes on pages M5 to 184 are an integral part of these consolidated financial statements. .
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Financial statements

Consolidated balance sheet

as at 31 Decernber 2019

2019 2018
Note $m $m
Assets
Non-current assets
Goodwill ond other intangible assets 9 6,299.0 6,656.7
Property plant and equiprment 10 164.3 198.5
Right of use assets 1 417.9 -
investment in joint ventures 12 168.3 168.2
Other investrments ‘ 12 81.4 76.4
Long term receivables 14 95.7 1281
Retirement benefit scheme surplus 32 368.0 4049
Deferred tox assets 2 871 87.8
7,681.7 1.720.6
Current assets
Inventories 13 14.5 13.7
Trade and other receivobles 14 2,306.0 25557
Financial assets 14 101 14.3
Income tox receivoble 39.8 37.4
Assets held for sale 30 518.9 589
Cash and cash equivalents 15 1,847.0 1,352.7
4,736.3 4,032.7
Total assets 12,418.0 11,753.3
Liabilities
Current liabilities »
Borrowings 17 1,752.7 984.5
Trade and other poyables 16 2,619.6 2,5261
Income tax liabilities 199.5 1978
Lecse liabilities b 159.9 -
Provisions 20 140.6 134.3
Liabilities held for sale 30 106.0 27.3
' 4,978.3 3,870
MNet current (liabilities)/assets (242.0) 162.6
Neon-current liabilities
Borrowings 17 1,573.2 19173
Deferred tax liobilities ral 88.4 1M2.6
Retirement benefit scheme deficit 32 1272.0 162.2
Leose liabilities 1 415.4 -
Other non-current liabilities 18 139.5 224 .4
Provisions 20 651.6 8569
2,794.1 3,273.4
Total liabilities 7872.4 71435
Net assets 4,445.6 4,609.8
Equity attributable to owners of the parent .
Share capital 23 40.9 40.7
Share premiuvm 24 639 639
Retcined eornings 25 1,827.7 1,806.7
Merger reserve 26 2,540.8 2,790.8
Other reserves 27 (33.2) (111.3)
Total equity cttributable te owners of the parent 4,440 4,590.8
Non-contrelling interests 28 5.5 9.0
Total equity 4,445.6 4,609.8

The financial statements on poges 110 to 184 were approved by the board of directors on @ March 2020 and signed on its behalf by:

Lok o W

Robin Watson, Director David Kemp, Director

The notes on pages 115 to 184 ore on integral part of these consolidated financial statements.
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Consolidated statement of changes in equity

for the year to 31 December 2019

| Governance Financial staterments
!
b e e e e

Equity
attributable Non-
Share Share Retained Merger Other toowners of controlling Total
capital premium earnings reserve reserves the parent interests  equity
Note $m $m $m $m $m $m $m $m
At 1.January 2018 40.5 63.9 1,935.2 2,790.8 129.9 4.960.3 1.7 4972.0
(Loss)/prafit for the vear - - (89 - - (a.9) 3.3 (7.6)
Other camprehensive income/(expense):
Re-measurement goins on retirement benefit scheme 32 - - 18.0 - - 18.0 - 1a.o
Movemant in deferred tox relating to retirement ) - - (20.5) - - {20.5) - {20.5)
benefit scheme
Cash flow hedges 27 - - - - (4.7) {4.7) - 4.7
Tax on derivotive finoncial instruments & - - 0.6 - - 0.6 - 0.8
Net exchange movements on retranslation of foreign 27/28 - - - - (236.5) (236.5) (12) {2377
cperations
Total comprehensive income/(expense) for the yedar - - B9.2 - (241.2) (152.0) 031 {(151.9)
Transactions with owners:
Dividends paid 7/28 - (231.0) - - (231.0) (5.9) (236.9)
Credit reloting to share bosed charges 22 - - 187 - - 18.7 - 18.7
Tax relating to share option schemes [ - - (0.7) - - (0.7) - wo.n
Deferred tax impact of rote chenge in equity & - - 1.8 - - 1.8 - 1.8
Shores ollocated to employee share trusts 25 0.2 - (0.2) - - - - -
Shares issued by employee share trusts to satisfy 25 - - 1.7 - - 1.7 - 1.7
option exercises
Exchange moverments in respect of shares held by 25 - - 65 - - &5 - 6.5
employee share trusts
Transoctions with non-controlling interests 25/28 - - 14.5) - - £14.9) 733 .63
At 31 December 2018 40.7 63.9 1,806.7 2,790.8 {M.3) 4,590.8 19.0 4,609.8
Adjustrnent an initial opplication of IFRS 14 {net of tax) - - {33.9) - - {33.9) - (33.9)
Adjusted balance ar 1 January 2019 407 639 17728 27908 {1M1.3) 4,556.9 9.0 4,5759
Profit for the year - 20 - - 72.0 08 72.8
Other comprehensive income/(expense): )
Re-measurement lpsses on retirement benefit scherme 32 - - (561) - - (56.1) - (561
Movernent in deferred tax relating to retirement & - - 48 - - 6.8 - 6.8
benefit scheme
Cash flow hedges 27 - - - (5.3) (5.3) - (5.3}
Tox on derivetive financial instruments 6 - - 14 - - 1.4 - 1.4
Net exchange moverments on retronslation of foreign 27/28 - - - - 83.4 B3.4 - 83.4
operations
Total comprehensive income/(expense) for the year - - 243 - 781 102.2 0.8 103.0
Transactions with owners; i
BLividends poid 7/28 - - (235.5) - - (235.5) 1.2y (236.7)
Credit relating to share bosed chorges 22 - - 23.4 - - 23.4 - 23.4
Tax relating to shore option schemes & - - “n - - 4.0 - [CH)]
Deferred taximpact of rate change in equity 6 - - 03 - - 0.3 - 0.3
Other tox movements in equity & - - o7 - - 0.7 - 0.7
Shares allocated to employee share trusts 25 0.2 - (Q.2) - - - -
Shares issued by employee shore trusts to satisfy 25 - - Q4 - - 0.4 - 0.4
option exercises
Exchange movements in respect of shares held by 25 - - (4.2) - - {4.2) - (4.2)
employee share trusts
Transactions with non-controlling interests 25/28 - - - - - - 13n {13.1)
Transfer from merger reserve Lo retained earnings 26 - - 250.0 (2500} - . - - -
At 31 December 2019 40.9 63.9 1,827.7 2,540.8 (33.2) 4,440 55 4,445.6
The notes on pages 115 to 184 are an integral part of these consclidated financial statements.
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Financial statements

Consolidated cash flow statement

for the year to 31 December 2019

2019 2018
Note $m Sm
Cash generated from operations 29 745.2 6253
Tox paid (84.3) (83.5)
Net cash generated from operating activities 4619 541.8
Cash flows from investing activities
Acquisition of subsidiaries (cash acquired less consideration paid) 30 {5.6) (30.0)
Disposal of businesses (net of cash disposed) 30 431 334
Purchase of property plant and egquipment 10 {52.0) (34.23
Proceeds from sale of property plant and equipment 19.4 5.0
Purchose of intangible assets '] (94.6) (58.3)
Interest received 3.9 4.8
Cash from short term investments and restricted cash 9 1.7 454
Investment in joint ventures 12 (0.8) (3.2)
Repayment of loons from/(amounts advanced to) joint ventures 30.0 (5.2)
Net cash used in investing activities (44.9) (42.3)
Cash flows from financing activities
Proceeds from short-term barrowings . 29 770.9 448.9
Repayment of long-term borrowings 29 (348.2) (407.8)
Payment of lease liabilities (2018: repeyment of finance leoses) 29 (185.6} (14.7}
Proceeds from disposal of shares by employee share trusts - 25 0.4 1.7
interest paid ) qFals) (101.5)
Dividends poid to shareholders 7 {235.5) {(231.0}
Dividends paid to non-controlling interests 28 1.2) 52
Acquisition of non-controlling interests 28 - {0.2)
Net cash used in financing activities (100.4) (310.5)
Net increase in cash and cash equivalents 9 514.6 189.0
Effect of exchange rate changes on cash and cash equivalents 29 8.4 (37.6)
Opening cosh and cash equivalents 1.376.9 1,225.5
Closing cash and cash equivalents 15 1,201.9 13769

Closing cash and cash equivalents includes $54.9m (2018: $24.2m) presented in assets held for sale on the Group balonce sheet (see

note 30).

The repayment of long-term barrowings of $348.2m includes $953.1m of repayments offset by proceeds from unsecured loan notes

issued in the US Private Placement debt market of $504.9m and $100.0m of new bilateral loon focilities.

The notes on pages 115 to 184 are an integral part of these consalidated financial statements.

14 John Wood Grovp PLC Annual Report and Accounts 2019
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Governance

Financiol stotements

Notes to the financial statements

for the year ended 31 December 2019

General information

John Wood Group PLC, its subsidiaries and joint ventures, ('the
Group') delivers comprehensive services to support its clients
across the complete lifecycle of their assets, from concept to
decommissioning, across a range of energy, industrial and utility
markets. Details of the Group’s activities during the year are
provided in the Strategic Report. John Wood Group PLC is ¢
public limited company, incorporated and domiciled in the United
Kingdom and listed on the London Stock Exchange. Copies of the
Group financial stotements ore available from the Company's
registered office ot 15 Justice Mill Lane, Aberdeen AB1T1 6EQ.

Accounting Policies

Bosis of preparation

These financial stotements have been prepared in accordance
with IFRS and IFRIC interpretations adopted by the Eurcpean
Union ('EUT) and with those parts of the Componies Act 2006
applicable te companies reporting under IFRS. The financial
statements are also in compliance with IFRS os issued by the
International Accounting Standards Board. The Group financial
statements have been prepared on a going concern basis under
the historical cost convention as madified by the revaluction

of financial assets ond licbilities at fair value through the
income staterment. Thig is the first set of the Group's financial
statements in which IFRS 16 'Leases’ has been opplied. The
impoact of the opplicotion of this stondard is set out on page 122.

Going concern

The Directors have o reasonable expectation thot the Group
will be able to operate within the level of availeble facilities
and cash for the foreseeable future ond accordingly believe
thot it is appropriate to prepare the tinancial statements on

a going concern basis. In assessing the basis of preparation of
the financial statements for the yecr ended 31 December 2019,
the Directors have considered the principles of the Financial
Reporting Council’s ‘The UK Corporate Governance Code 2018,
pravision 30; namely assessing the applicability of the gaing
concern basis, the review period and disciosures.

The Directors have undertaken o rigorous assessment of going
concern and liquidity including financial forecasts, for o period
of 712 months from the date of opproval of these financial
statements, thaot reflect reasonable possible downsides. In
order to satisfy themselves thot the Group has adequate
resources for the future, the Directors have reviewed the
existing debt levels, the committed funding and liquidity
positions under debt caovenants, and the Group's ability to
generate cash from trading activities, The Group's principal
debt facilities comprise a $297.6m term loon repayable in
October 2020, a $1,750.0m revolving credit facility maturing
in 2022, $300.0m of bilateral term loans maturing between
September 2021 and May 2022 (of which $200.0m was put in
place in February 2020) and $8799m of US private placement
debt repayable in various tronches between 2021 and 20371,

At 31 December 2019, the Group had net current liabilities of
$242.0m and this is lorgely due to term loans of $297.6m folling
due in October 2020 being classed as current liabilities, The cash
flow forecasts show that the Group will have sufficient funds
to meet its liabilities as they fall due. The $297.6m term loan
repayable in October 2020 was reduced by $111.0m following
the disposal of the Industrial Services business in February 2020
and the remaining balonce wos repaid following receipt of the
new $200.0m bilateral 16en facilities entered into in February
2020. The nuclear disposal will generate an additional cash
inflow of around £241m ($319m) and the proceeds will be used
to repay the term loan and other borrowings.

At 31 December 2019, the Group had heodroom of $1,156.7m
under its main facilities and in addition had $229.3m of other
undrawn borrowing facifities. In undertaking their going concern
review the Directors have considered the business plans which
provide financial projections through to the end of March 2021,

Consequently, the directors are confident that the company will
have sufficient funds to continue to meet its liabilities s they
foll due for at least 12 months from the date of approvai of the
financial statements and therefore have prepared the financial
statements on a going concern basis.

Significant accounting policies

The Group's significant accounting policies adopted in the
preparation of these financial statements are set out below.
With the exception of the application of IFRS 16 ‘Leases’, which
has been applied from 1 January 2019, these policies have been
consistently applied to all the years presented.

Critical accounting judgements and estimaotes .
The preparation of the financial statements requires the use of
estimates and assumptions that affect the reported amounts of

assets and liobilities ot the date of the finoncial staterments and

the reported amounts of revenue and expenses during the year.

These estimates and judgements are based on management's

best knowledge of the amount, event or actions and actual

resutts ultimately maoy differ from those estimates. Group

managerment believe that the estimates and assumptions listed

below hove a significant risk of resulting in @ matericl adjustment

to the carrying amounts of ossets and liabilities.

(o) Impairment of goodwill (estimate)

The Group carries out impairment reviews whenever events

or changes in circumstance indicate that the carrying velue

of goodwill may not be recoverable. In addition, the Group
carries out an annual impairment review. An impairment loss

is recognised when the recoverable amount of goodwill is less
than the cerrying amount. The impairment tests are carried out
by CGU (‘Cash Generating Unit') and reflect the latest Group
budgets and forecasts as approved by the Board. The budgets
and forecasts are based on various assumptions relating to the
Group’s businaesses including assurmptions relating to market
outiook, resource utilisation, contract awards and contract
rnargins. The outlook for the Group is discussed in the Chief
Executive's Review Pre-tax discount rates of between 11.3%
and 12.17% have been used to discount the CGU cash flows and
o terminal value is applied using long term growth rates of
between 2% and 3%. A sensitivity analysis has been performed
cllowing for possible changes to the discount rote, the long-
term growth rate and the short-term EBITDA growth rate.

The headroom gn Asset Solutions EAAA based on the
assumptions above was $386.0m. A sensitivity analysis has
been performed assuming the impact of reasonably possible
changes to the assumptions used in the impairment review,
which did not result in an impairment. A 1.3% reduction in

the long-term growth rote would result in a reduction of the
headroom to $nil and 6 1.2% increase in the discount rate would
result in headroom of $nil. A reasonably possible change in the
short-term EBITDA growth rate did not result in an impairment.

The headrocm on Asset Solutions Americas based on the
assumptions above was $353.0m. A sensitivity onolysis has been
performed assuming the impact of reasonably possible changes
to the ossumptions used in the impairment review, which did not
result in on impaoirment. A1.5% reduction in the long-term growth
rate would result in a reduction of the headroorm to $nil and ¢ 1.3%
incregse in the discount rote would result in headroom of $nil. A
reasonably pessible change in the short-term EBITDA growth rate
did not result in an impairment See note 9 for further details,
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(b) Income taxes (estimate)

Tax provisions are based on managernent’s interpretation

of country specific tax law and the likelihood of settlement.

This involves a significant amount of judgement os tax
legislation can be complex and open to different interpretation.
Management uses in-house tax experts, professional firms

and previgus experience when ossessing tax risks. When actual
lobilities differ from the provisions, adjustments are made
which can have a material impact on the Group's tax charge for
the year.

Deferred tax asset recognition is based on two factors. Firstly,
deferred tax liabkilities in the same jurisdiction as assets that
are legally capable of being offset and the timing of the
reversol of the asset ond liability weuld enable the deduction
from the asset to be utilised cgainst the taxable income from
the liability, Secondly, forecast profits support the recognition
of deferred tax assets not otherwise supported by deferred
tax liobilities. Management uses in-house tax experts to
determine the forecast period to support recognition, this is
considered by jurisdiction or entity dependent on the tox lows
of the jurisdiction. If actual results differ from the forecasts
the impact of not being able to utilise the expected amount of
deferred tox assets con have o matericl impact on the Group's
tax charge for the year. See note 6 and 27 for details.

(c) Retirement benefit schemes (estimate)

The Group operates a number of defined benefit pension
schemes which cre lorgely closed to future accrual. The

value of the Group's retirement benefit schemes surplus/
deficit is determined on an actuarial basis using o number

of assumptions. Changes in these assumptions will impact
the carrying volue of the surplus/deficit. A sensitivity analysis
showing the impact of changes to these ossumptions is
provided in note 32. The principal assumptions that impact
the carrying value are the discount rate, the inflation rate
and life expectancy. The Group determines the appropriate
assumptions to be used in the actuariol valuations at the end of
each finoncial year foilowing consultotion with the retirement
benefit schemes' cctuaries. In determining the discount rate,
consideration is given to the interest rates of high quality
corporate bonds in the currency in which the benefits will

be poid and that have terms to maturity similar to those of
the related retirement benefit obligotion. The inflation rate

is derived from the yield curve used in deriving the discount
rate and adjusted by an agreed risk premium. Assumptions
regarding future mortality are bosed on published statistics and
the latest available mortality tables. See note 32 for further
details.

(d) Provisians and contingent liabilities (judgement and
estimate)

The Group records provisions where it has a present obligation
(legal or constructive) as a result of a past event, it is probable
that an cutflow of resources will be required to settle the
abligation and a reliable estimate of the obligation can be
made. Where the cutcome is less thon probable, but more than
rernote, or a reliable estimate cannot be made, no provision is
recorded but a contingent liability is disclosed in the financial
stotements, if material. The recording of provisions is an area
which requires the exercise of management judgement relating
to the nature, timing and probability of the liability and typically
the Group's balance sheet includes contract provisions ond
provisions for pending legal issues.
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As a result of the acquisition of Amec Foster Wheeler ("AFW™)
in 2017, the Group has acquired a significant asbestos related
liability. Some of AFW's tegocy US ond UK subsidiaries are
defendants in asbestos related lawsuits and there are out of
court informo! claims pending in both jurisdictions. Plaintiffs
claim damages for persenal injury alleged to have arisen

from exposure to the use of asbestos in connection with work
allegedly performed by subsidiary companies in the 1970s

and earlier. The provision for asbestos liabilities is the Group's
best estimate of the cbligotion required to settle claims up
until 2050. Group policy is to record ennual changes to the
underlying gross estimates where they move by more than 5%.
Further detoils of the osbestos liabilities are provided in note 20
including a sensitivity analysis showing the impact of changes
to the key assumptions.

Discussions concerning possible resolutions of the investigations
by the authorities in the US, Brazil and Scotland have
progressed to the point where the Group believes that it is likely
to be oble to settle the relevant matters with these authorities
at an aggregate cost of $46.0m and this is reflected as o
provision at 31 December 2019. Achieving resolution of the
relevant matters will involve negotiations with five autherities
in three separate jurisdictions, and ccecordingly there is no
certainty thot resolution will be reached with any or alt of those
authorities or thot the aggregate settlement amount will not
exceed the amount of the provision.

This legacy AFW project involves the construction of varicus
buildings to house the Aegis Ashore anti-missile defence
facility for the United States Army Corps of Engineers. The
project was oround 80% complete by value at 31 December
2019 and 20% complete by physicol progress and is expected
to be operationally complete during the second half of 2020.
Manogement's latest estimate is that the loss at completion
will be $113m representing the expected loss to complete less
estimated revenue to be earned. A charge of $10m was made
to the income stoternent during 2012 in relation to this project
and the full amount of this loss has been recognised to date.
During the year provisions of $41m were utilized and $25m
remeins on the balance sheet at 31 December 2019. in reaching
its assessment of this loss, management have made certain
estimates and assumptions relating to the date of completion,
praductivity of workers on site and the costs to complete. If the
octual autcome differs from these estimotes and assumptions,
the vltimate loss will be different. in addition, the Group's
assessment of the ultimate loss includes change orders which
have not been agreed with the client and monagement's
assessment of liquidated damages and the current estimate

is that these will not be settled until 2021 at the ecrliest. If the
armounts agreed are different to the assumptions made, then
the ultimate loss could be materially different.

The balance of project related provisions relates to o number
of project provisions which are not individually material or
significant.

(e} Revenue recognition on fixed price and long-term
contracts (estimate)

The Group has a number of fixed price long-term contracts which
are accounted for in accordance with IFRS 15 and require estimates
to be made for contract revenue. Contract revenues are affected
by uncertainties that depend on the outcome of future events.
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Uncertainties include the estimation of:

Forecast costs to complete the contract

At the end of the reporting period the Group is required

to estimate costs to complete on lump sum or fixed price
contracts based on the work to be performed after the
reporting date, which moy span more thon one reporting
period. This invalves an objective evaluation of project progress
against the delivery schedule, evaluation of the wark to be
performed and the associated costs to fully deliver the contract
to the client and contingencies. These factors ore affected

by a variety of uncertainties thot depend on the outcorne of
future events, and so often need to be revised as events unfold,
and therefore it is not practically possible to present these
sensitivities. The estimate could hove a possible materiol impact
on revenue, cost of sales, gross amounts due to customers and
gross amounts due from customers.

Recognition of revenue from variation orders ("vQOs")
Management assess the value of revenue to be recognised ot
contract inception such that it is considered highly probable
that g significant reversal in the armount of cumulative
revenue recognised to date will not occur when the uncertainty
assecioted with the VO is subsequently resclved. This initial
assessment is reconsidered ot each reporting date. The
assessment is based on discussions with the client and a range
of factors, including prior experience of the client and of similar
contracts with other clients.

Liquidated damages (“LDs")

Management make an assessment of the value of LDs to be
provided at contract inception such thot it is considered highly
probable that o signiticant reversal in the omount of cumulative
revenue recognised will not occur when the uncertainty ossociaoted
with the LD is subsequently resolved. This initial assessment is
reconsidered at each reporting dote. The assessment is based on
a probabflistic estimate of the monetary ameunt of LDs poyable
which involves a number of management assumptions and
judgements including discussions with the client, prior experience
of the client, prior experience of similar cantracts with other clients
and other forms of documentary evidence. At 31 Decermber 2019,
tha amount provided for Aegis LOs was $14.0m (2018: $15.0m)
and this is included within provisions on the balance sheet. See note
20 for further details.

Estimates are updated regulorly and significant changes are
highlighted through established internal review procedures. The
contract reviews focus on the timing ond recognition of revenue
including income from incentive payments, scope variations and
claims. See note 2 for further details.

(f) Lease liobility (judgement)

The Group has applied judgement to determine the lease

term for some lease contracts in which it is a lessee thot
includes renewal options, Management considers all facts and
circumstances that create an economic incentive to exercise
an extension option, or not exercise a termination opticon.
Extension options (or periods after termination options) are
only included in the lease term if the lease is reasonably certain
to be extended (or terminated}

For leases of property, the following factors are normally the
most relevant:

« If there are significant penalties to termincte (or not extend),
the Group is typicolly reasonably certain to extend (or not
terminote);

Governance
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- If any leasehold improvermnents are expected to have a
significant remaining value, the Group is typically reasonaobly
certain to extend (or not terminate);

Otherwise the Group considers other factors including
historical lease durations, the costs and business disruption to
replace the leased asset.

The lease term is reassessed if an option is actually exarcised
{or not exercised) or the Group becomes obliged to exercise (or
not exercise) it. The ossessment of reasonably certainty is only
revised if a significant event or chonge in circumstances occurs,
which affects this assessment and thot is within the control of
the lessee.

Lease payments are discounted using the interest rate implicit
in the lease. If thot rate connot be readily determined, which

is generally the case for leases in the Group, the Group's
incrementai borrowing rote ("IBR") is used. The IBR is obtained
from varicus external financing sources and makes odjustrments
to reflect the terms of the lease and the type of asset leased.

Basis of consolidation

The Group financiol stotements are the result of the
consolidation of the finoncial statements of the Group's
subsidiary undertakings from the date of acquisition or up
until the date of divestrment os appropriate, Subsidicries are
entities controlled by the Group. The Group ‘controls’ an entity
when it is exposed to, or has rights to, varioble returns from
its involvement with the entity and has the ability to affect
those returns through its power over the entity. All Group
companies apply the Group's accounting policies and prepare
financial stoterments to 31 December. Intra-group balances and
tronsactions, and ony unrealised income and expenses arising
from intra-group transactions, are eliminated.

Joint ventures and joint operations

A joint venture is a type of joint arrangement where the

parties to the arrangement share rights to its net assets. A
joint arrangement i¢ an arrongement of which two or rore
parties have joint control. Joint control is the contractually
agreed arrangement which exists only when decisions about
the relevant activities require unanimous consent of the parties
sharing control. The considerations made in determining joint
control are similar to those necessary to determine control over
subsidiaries.

The Group's interests in joint ventures are accounted for using
equity accounting. Under the equity method, the investment
in G joint venture is initially recognised ot cost, The carrying
amount of the investment is adjusted to recognise changes in
the Group's share of net assets of the joint venture from the
acquisition dote. The results of the joint ventures are included
in the consolidated financial statements from the date the
joint control commences until the date that it ceases. The
Group includes its share of joint venture profit on the line 'Share
of post-tax profit from joint ventures' in the Group income
stotement and its shore of joint venture net assets in the
‘investment in joint ventures' line in the Group balance sheet.

A joint operation is a joint arrongement whereby the parties
that have joint control of the arrangement have rights to
the assets and obligations for the liabilities relating to the
arrangement. The Group accounts for joint operations by
recognising the appropriate proportional share of revenue,
expenses, assets and liabilities.
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Presentational currency

The Group's earnings stream is primarily US doliars and the
Group therefore uses the US dollar as its presentational
currency.

The fellowing exchange rates have been used in the preparation
of these financial statements:

2019 2Q18
Averggerate £1=% 12773 1.3345
Closing rate £1= % 1.3247 12736

Fareign currencies

In each individual entity, transactions in foreign currencies are
translated into the retevant functional currency ot the exchange
rates ruling ot the date of the transoction. Monetary assets and
ligbilities denominated in foreign currencies are retranslated

at the exchange rates ruling at the balance sheet date. Any
exchange differences are taken to the income staterment.

Incorme stotements of entities whose functional currency is

not the US dollar are translated into US dollars at averoge
rates of exchange for the peried and assets end liobilities are
translated into US dollars at the rates of exchange ruling at the
balance sheet date. Exchange differences aristng on tronslation
of net uassets in such entities held ot the beginning of the year,
tegether with those differences resulting from the restatement
of profits and losses from average to year end rates, are taken
to the currency transkation reserve.

The assets and liabilities of foreign operations, including
goodwill and fair value adjustments arising an the acquisition
of a foreign entity are treated as assets ond liabilities of the
foreign entity and translated ot the exchange rate ruling at the
balance sheet date with any exchange differences token to the
currency translation reserve.

Foreign currency differences are recognised in Other
Comprehensive Income ("OCI") ond occumulated in the
transiation reserve, except to the extent that the translation
difference is allocoted to Non-Controlling Interests ("NCI"),

When a foreign operation is disposed of in its entirety or
partially such thot control, significant influence or joint control
is lost, the cumulative amount in the translation reserve related
to the foreign operction is reclassified to profit or loss as part
of the gain or loss on dispeosal. If the Group disposes of part of
its interest in a subsidiary but retains control, then the relevant
proportion of the cumulative amount is recttributed to NCI.
When the Group disposes of only port of an associcte or joint
venture while retaining significant influence or joint control, the
relevant proportion of the cumulctive amount is reclassified

to profit or toss. The directors consider it appropriate to record
sterling denominated equity share capital in the financial
statements of John Wood Group PLC at the exchange rate
cyling on the date it was raised.

Revenue recognition

Revenue comprises the fair value of the consideration specified
in a contract with a client and is stated net of scles taxes (such
as VAT) aond discounts. The Group recegnises revenue when it
transfers control over a good or service to o client.

With regard to cost reimbursable projects and lump sum
projects, further detail is pravided below about the nature

and timing of the sotisfaction of performance obligations in
contracts with clients, including payment terms and the reloted
revenue recognition policies.
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Cost reimbursable projects

Revenue is recognised over time as the services are provided
based on contractual rotes per man hour in respect of multi-
yeor service contracts. The amount of varioble revenue related
to the achievement of key performance indicators (KPis)

is estimated ot the start of the contract, but any revenue
recognised is constrained to the extent that it is highly probable
there will not be a significant reversal in future periods.

Lump sum or fixed price contacts

Revenue on fixed price or lump surm contracts for services,
construction contracts and fixed price long-term service
agreements is recegnised over time according te the stage of
completion reached in the contract by measuring the proportion
of costs incurred for work performed to total estimated costs.

Revenue in respect of variations is recognised when the
variction is approved by both parties to the contract. To

the extent thot a change in scope has been agreed but the
corresponding change in price has not been agreed then
revenue is recognised only to the extent that thot it is highly
prohoble that a significant reversal of revenue will not occur.

A claim is an amount that the contractor seeks to collect from
the client as reimburserment for costs whose inclusion in the
controct price is disputed, and moy arise from, for example,
delays caused by the client, errors in specification or design ond
disputed variations in contract work. Claims are also o source of
varioble consideration and are included in contract revenue only
to the extent that it is highly proboble that a significant reversal
of revenue will not occur. Appropriate legal advice is taken in
advance of any material revenue being recognised in respect of
claims.

The related contract costs are recognised in the income
statement when incurred. When it is probable that total
contract costs will exceed total contract revenue, the expected
loss is recognised immediately.

The Group's payment terms stote that all invoices are generalty
payable within 30 days.

Details of the services provided by the Group are provided under
the ‘Segmental Reporting' heading.

Exceptional items

Exceptional iterns are those significant items which are
separately disclosed by virtue of their size or incidence to enable
a full understanding of the Group's finencicl performance.
Transactions which may give rise to material exceptional

itemns include gains and losses on divestment of businesses,
write downs or impairments of assets including goodwill,
restructuring or regulatory costs or provisions, litigotion
settlements, tax provisions or payments, provisions for onerous
contracts and acquisition and divestment costs. The tax impact
on these transactions is shown separately in the exceptional
items note to the financial statements (note 5).

Finance expense/income

Interest income and expense is recorded in the income
statement in the period to which it refotes. Arrangement

fees and expenses in respect of the Group's debt facilities are
amortised over the period which the Group expects the facility
to be in place. Interest relating to the unwinding of discount on
deferred ond contingent consideration, IFRS 16 lease liabilities
and asbestos licbilities is included in finance expense. Interest
expense and interest income on scheme assets relating to the
Groug's retirement benefit schemes are also included in finance
income/expense. See note 3 for further details.



Strategic report

Interest income or expense is recagnised using the effective
interest method. The ‘effective interest rate’ is the rate that
exactly discounts estimated future cash payments or receipts
through the expected life of the financial instrument to:

- The gross carrying amount of the financicl asset; or
- The amortised cost of the financial liability.

Dividends payahle

Dividends to the Group's shareholders are recognised as a
liakifity in the peried in which the dividends are approved by
shareholders. Interim dividends are recognisad when paid. See
note 7 for further details,

Business combinations

The Group accounts for business combinotions using the
acquisition method of accounting when control is transferred

to the Group. The consideration transferred is measured ot fair
value, as are the identifioble net assets acquired. Any goodwill
that arises is tested annually for impairment. Intangible assets
orising on business combinations are tested for impairment when
indicators of impoirment exist. Acquisition costs are expensed
and included in administrative expenses in the income stoternent.

Goodwill

Goodwill represents the excess of the cost of an acquisition cver
the fair value of the net assets acquired. Goodwill is carried at cost
less accumulated impairment losses. Goodwill is not amortised.

Intangible ossets

Intangible assets are carried at cost less accumulated
amortisation. Intangible assets are recognised if it is probable that
there will be future economic benefits attributable to the asset, the
cost of the osset can be measured reliably, the asset is separately
identifiable and there is control over the use of the asset. Where
the Group acguires a business, intangible assets on acquisition ore
identified and evoluated to determine the carrying volue on the
acquisition bolance sheet Intangible assets are amortised over their
estimoated useful lives on a straight-line basis, as follows:

Software 3-5vyears
Development costs and licenses 3-5Syears
Intangible assets on acquisition

» Customer controcts and relationships 5-13 years
- Order backlog 2-Syears
~ Bronds 20 years

Property piant and equipment

Property plant and equipment (PP&E} is stated at cost less
occumulated depreciation and impairment. Ne depreciation is
charged with respect to freehold land and assets in the course
of construction.

Depreciation is calculated using the straight-line methad over
the following estimated useful lives of the assets:

Freehold and long leasehold buildings 25-50 years
Short leasehold buildings period of lease
Plant and equipment 3-10 yeors

When estimating the useful life of on osset group, the principai
factors the Group takes into account are the durability of the
assets, the intensity at which the assets ore expected to be used
and the expected rate of technological developments. Asset lives
and residual values are assessed at each balance sheet date.

Refer to the Leases policy for the Group's policy with respect to
the Right of use assets.

Governance
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Impairment

The Group perfarms impairment reviews in respect of PP&E,
investment in joint ventures and intangible assets whenever
events or changes in circumstance indicote that the carrying
amount may not be recoverable. in addition, the Group carries
out annual impeoirment reviews in respect of goodwill. An
impairment loss is recognised when the recoverable amount of
an asset, which is the higher of the asset’s fair value less costs
to sell and its value in use, is less than its carrying amount.

Impairment losses are recognised in profit or lass. They are
allocated to first reduce the corrying amount of any goodwill
allocated to the CGU, and then to reduce the carrying amounts
of the other assets in the CGU on a pro-rata basis.

For the purposes of impairment testing, assets are grouped
together into the smaollest group of assets thot generates cash
inflows from continuing use thot are largely independent of the
cosh inflows of other assets or cesh generating units ("CGUs").
Goodwill arising from a business combination is allocated to
the appropriate CGU or groups of CGUs that are expected to
benefit from the synergies of the cormbination. The CGUs are
oligned to the structure the Group uses to manage its business.
Cash flows are discounted in determining the value in use.

See note 9 for further details of goodwill impairment testing and
note 12 for details of impairment of investment in joint ventures.

Cash and cash equivalents

Cesh and cash equivalents include cash in hand and other
short-term bank deposits with original moturities of three
months or less. Bank overdrafts are included within borrowings
in current liabilities. The Group presents balances that are part
of a pooling arrangement on a gress basis in both cash and
short-term borrowings,

Trade receivables

Trade receivobles are recognised initially ot fair value and
subsequently measured at amertised cost using the effective
interest method, less provision for impairment. Trade
receivables are typically classified as Held to Collect.

The Group recognises loss ollowances for Expected Credit
Losses ('ECLs") on trode receivables and gross amounts due
frorn customers, measured ot an omount equal to lifetime
ECLs. ECLs are a probability-weighted estimate of ¢redit
losses. Credit losses are measured as the present vglue of all
cash shortfalls {i.e. the difference between the cash flows due
to the entity in accordance with the contract and the cosh flows
that the Group expects to receive). ECLs are discounted at the
effective interest rate of the financiol osset.

At each reporting date, the Graup assesses whether financial
assets carried ot amortised cost are credit-impaired. A finoncial
asset is ‘credit-impaired’ when one or more events that have a
detrimental impact on the estimeted future cosh flows of the
finonciol asset hove occurred. Evidence thot a finoncial asset

is credit-impaired includes a client being in significoat financial
difficulty or a breach of contract such as a default. The gross
carrying amount of a fingncial asset is written off when the
Group hos no reasonable expectation of recovering o financiol
asset in its entirety or a portion thereof, For individual clients,
the Group individually makes an assessment with respect to the
timing and amount of write-off based on whether there is a
regsonable expectation of recovery.

The Greup has d non-recourse finencing arrangement with
one of its banks in which funds are received in relation to trode
receivable balances before the due date for payment. Trade
receivobles ore derecognised on receipt of the payment from
the bank. See note 14 for further details.
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Asbestos related receivables

Asbestos reloted receivables represents monagement's best
estimate of insurance recoveries relating to liabilities for
pending and estimated future asbestos claims through to
2050. They are only recognised when it is virtually certain that
the claim will be poid. Asbestos related assets under executed
settlement agreements with insurers due in the next 12 months
are recorded within Trade and other receivables and beyond

12 menths gre recorded within Long term receivobles. The
Group's asbestos reloted assets have been discounted using an
appropriate rate of interest.

Trade payables
Trade poyobles are recognised initiclly at foir value and
subsequently measured at amortised cost.

Borrowings

Borrowings are recognised initiclly at fair value, net of
transaction costs incurred. Borrowings are subsequently stated
at amortised cost using the effective interest method.

Deferred und contingent consideration

Where deferred or contingent consideration is payable on the
acquisition of ¢ business based on an gearn out arrangement,
an estimate of the amount payable is made at the dote

of acquisition and reviewed regularly thereofter, with any
change in the estimoted liabifity being reflected in the income
statement. Where the change in licbility is considered material,
it is disclosed as an exceptional item in the incorne statement.
Where deferred consideration is payable ofter more than one
year, the estimated liability is discounted using an appropriate
rate of interest. Deferred consideration is initially recognised
at fair volue and subsequently measured at amortised cost,
Contingent consideration is recognised at fair value,

Taxation

The tax charge represents the surm of tax currently payable
and deferred tax. Tax currently payable is based on the taxable
profit for the year. Taxakle profit differs from the profit
reported in the income statement due to items that are not
taxable or deductible in any period and olso due to items thaot
are taxable or deductible in a different period. The Group's
liability for current tax is calculated using tax rates enacted or
substantively enacted ot the balance sheet date.

Tox is recognised in the income statement except to the extent
that it relotes to items recognised in other comprehensive
income or equity, in which case it is recognised in other
comprehensive income or equity as appropriate.

A current tax provision is recognised when the Group has a
present obligation as a result of a past event, it is probable that
the Group will be required to settle that obligation and a reliable
estimate can be made of the amount of the cbligation. In line
with 1FRIC 23, depending on the circumstances, the provision is
either the single most likely outcome, or a probability weighted
average of all potential outcomes. The provision incorporates tax
and penalties where appropriote. Separate provisions for interest
are also recorded. Interest in respect of the tax provisions is not
included in the tax charge, but disclosed within profit before tax.

Deferred tax is provided, using the full liability method, on
temporary differences arising between the tox bases of assets
and liohilities and their carrying amounts in the consalidated
financial statements. The principal temporary differences crise
from depreciotion on PP&E, tax lesses carried forward and, in
reiation to acquisitions, the difference between the fair values
of the net assets acquired and their tax base, Tax rates enocted,
or substantively enacted, at the balance sheet date ore used to
determine deferred tox.

120 John Waod Group PLC Annual Report and Accounts 2019

Deferred tax assets cre recognised to the extent that it is
probable that future toxoble profits will be availoble against
which the temparary differences con be utilised.

Deferred tax liobilities are recognised for tuxable temporary
differences arising on investments in subsidiories and joint
ventures, except where the Group is able to control the

reversal of the tempeorary difference and it is probable that the
tempeorary difference will not reverse in the foreseeable future.

Tox assets and liabilities are offset when they relate to income
toxes levied by the same taxation autherity and it is intended
that they will be settled on a net basis.

Accounting for derivative financiol instruments

and hedging activities

Derivatives are initially recognised at fair value on the date the
contract is entered into and are subsequently re-measured

at fair value. Where hedging is to be undertoken, the Group
documents the relationship between the hedging instrurment
and the hedged item at the inception of the transaction,

as well as the risk management cbjective and strategy for
undertoking the hedge transaction. The Group alsa documents
its assessment, both ot hedge inception oand on an angoing
basis, of whether the derivatives that cre used in hedging
tronsactions are highly effective in offsetting changes in foir
values or cash floews of the hedged items,

Fair value measurement

'Fair value' is the price that would be received to sell an asset

or paid to transfer a liability in an orderly transaction between
morket porticipants at the mecesurement dote in the principal

or, in its absence, the most odvantageous market ta which the
Group has access at thot dote. The fair value of a liobility reflects
its non-performance risk. A number of the Group's accounting
policies and disclosures require the measurement of fair values,
for both finoncial and non-financial assets and liabilities.

When one is available, the Group measures the foir value of

an instrument using the quoted price in an active market for
that instrument. If there is no quoted price in an octive market,
then the Group uses valuation techniques thot maximise

the use of relevant observable outputs and minimise the use
of unobservable outputs. The chosen valuation technique
tncarporates all of the factors thot market participants would
take into account in pricing a transaction.

The fair value of interest rote swaps is calculated as the present
vaolue of their estimoted future cosh flows. The fair value of
forward foreign exchange contracts is determined using forward
foreign exchange morket rates at the balance sheet dote. The
fair values of all derivative financial instruments ore verified by
camparison to valuations provided by financial instituticns.

The carrying volues of trade receivables and payobles
approximate to their foir values.

The fair value of financial liabilities is estimated by discounting the
future contractual cash flows at the current market interast rate
that is available to the Group for similar financial instruments.

Leoses

At inception of a contract, the Group ossesses whether a
controct is, or contains, a lease. A contract is, or contains,

a lease if the contract conveys the right to control or use

an identified asset for a period of time in exchange for
consideration. To assess whether a contract conveys the right
to control the use of an asset, the Group uses the definition of o
lease in IFRS 16.
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This policy is opplied to contracts entered into, on or after ?
January 2019, The Group recegnises a right of use asset and

a lease liakility at the lease commencement date, The right of
use osset fs initially measured at cost, ond subsequently at cost
less any occumulated depreciation and impairment losses and
adjusted for certain remeogsurements of the lease liability.

The right of use asset is subsequently depreciated using the
stroight line method from the commencernent date to the
end of the lease term. The right of use asset is periodically
reduced by impairment losses, if any, and adjusted for certoin
remegsurements of the legse liability.

The lease fiability is injitially measured at the present value of
the lease payments that are not paid at the commencement
date, discounted using the Group's incrementa! borrowing

rate ("IBR") and is subsequently increased by the interest

cost on the lease liability and reduced by the lease payment
made. It is remeasured when there is o change in future lease
payments arising from a change in an index or rate, o chonge
in the assessment of whether an extension opticn is reasonably
certain to be exercised or a termingtion option is reasonably
certain not to be exercised.

The Group has opplied judgement to determine the !lease term
for some leagse contracts in which it is o lessee thot includes
renewal options. The gssessment of whether the Group is
reasonably certain to exercise such options impacts the lease
term, which may significontly affect the amount of lease
liobilities and right of use ossets recognised.

The Group has elected not to recagnise right of use ossets and
lease liabilities for leases of low value assets and short-term
legses, including IT equipment. The Group recognises the legse
payrents associcted with these leases as aon expense ona
straight-line basis over the lease term.

Retirement benefit scheme surplus/deficit

The Group operates a number of defined benefit ond defined
contribution pension schemes. The surplus or deficit recognised
in respect of the defined benefit schemes represents the
difference between the present value of the defined benefit
abligatians and the fair value of the scheme assets. The assets
of these schemes are held in separate trustee administered
funds. The schemes are largely closed to future accrual.

The defined benefit schemnes ossets are measured using fair
values. Pension scheme liabilities are measured annually by

an independent actuary using the projected unit method and
discounted at the current rate of return an a high quality
corporate bond of equivalent term and currency to the liabiiity.
The increase in the present vaolue of the liabilities of the Group's
defined benefit schermnes expected to arise from employee
service in the period is charged to operating profit. The interest
income on scheme assets and the increase during the period

in the present value of the scheme’s liabilities arising from the
passage of tirne are petted ond inctuded in finance income/
expense. Re-measurement gains and losses are recognised in
the statement of comprehensive income in full in the period in
which they accur. The defined benefit schemes surplus or deficit
is recognised in full and presented on the face of the Group
balance sheet.

Group maonogernent consider it appropriote to recognise the 1AS
19 surplus in the Wood Pension Plan. The scheme trustees do not
have unilateral power to wind up the scheme, therefore it is within
the Group's cantrol to gradually settle the scheme lighilities as per
IFRIC 141 (b) until there are no members left. On o winding up
scenario, any surplus would be returned to the Group.

The Group's contributions to defined contribution schemes are
charged to the income stoternent in the period to which the
contributions relate.

The Group operates a SERP pension crrangement in the

US for certain employees. Contributians are paid into a
separate investrment vehicle and invested in o portfolio of US
funds thot are recognised by the Group in other investments
with o torresponding liobility in other non-current liohilities.
Investments are carried at fair volue. The fair value of listed
equity investments and mutual funds is based on quoted
market prices and so the fair volue measurement can be
categorised in Level 1 of the fair value hierarchy.

Provisions

Provisions are recognised where the Group is deemed to bave a
legal or constructive obligation, it is proboble thot a transfer of
economic benefits will be required to settle the obligotion, and @
refiable estimate of the obligation can be made. Where amounts
provided are payoble after more than one yeor the estimated
liability is discounted using an appropriate rate of interest.

The Group has taken internal and external advice in considering
known and reasonably likely legal claims made by or against the
Group. It carefully assesses the likelihcod of success of @ claim
or action. Appropricte provisions are made for legal claims

or actions against the Group on the basis of likely outcome,

but no provisions are made for those which, in the view of
rnanagement, are unlikely to succeed.

See note 20 for further details.

Passible but not probable liahilities are disclosed as contingent
liobilities in note 33.

Share bosed charges refating to employee share schemes
The Group has recorded share based charges in relation to a
number of employee share schemes,

Charges are recorded in the income statement os an employee
benefit expense for the fair value of share ocptions {as at the
grant dote) expected to be exercised under the Executive
Share Qption Schemes ('ESQS'). Amounts are accrued over
the vesting perfod with the corresponding credit recorded in
retained earnings.

Options ore alse awarded under the Group's LLong Term Plan
('LTP") which is the incentive scheme in place for executive
directors and certain senior executives. The chorge for options
awarded under the LTP is based on the fair value of those
options ot the grant daote, sprecd over the vesting period.

The corresponding credit is recorded in retained earnings. For
owards that have a market related performance measure, the
foir value of the market related element is calculated using a
Monte Carlo simulation model.

The Group has an Employee Share Plan under which employees
contribute regular monthly amounts which are used to purchase
shares over a one year period. At the end of the year the
participating employees are awarded one free share for every
two shores purchased providing they remain in employment

for a further year. A charge is calculated for the oward of

free shares and occrued over the vesting period with the
corresponding credit taken to retoined earnings.
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Share capital

John Wood Group PLLC has one class of ordinory shares and
these are classified as equity. Dividends on ordinary shares are
not recognised as a liability or chorged to equity until they hove
been approved by shareholders.

The Group is deemed to have control of the assets, lichilities,
income and costs of its employee share trusts, therefore they
hove been consolidated in the financial stotements of the
Group. Shares acquired by and disposed of by the employee
share trusts are recorded ot cost, The cost of shares held by the
employee share trusts is deducted from equity.

Merger reserve

Where an acquisition qualifies for merger rehief under Section
612 of the Companies Act 2006, the premium crising on the
issue of shares to fund the acquisition is credited to a merger
reserve. See note 26 for further information.

Segmental reporting

The Group has determined that its operoting segrments are
bosed on management reports reviewed by the Chief Operating
Decisicn Moker ('CODM"), the Group's Chief Executive. The
Group's reportoble segments are Asset Solutions Europe,

Africa, Asia, Australia (ASEARAT), Assets Solutions Americos
('AS Americas’), Technical Consulting Sclutions (“TCS") and
Investment Services (*1S™).

Asset Solutions is focused an increasing production, improving
efficiency, reducing cost and extending asset, life ccross
industrial markets and provides initial design, construction,
operations, maintenance and decommissioning services.

TCS was formed from the combination of the Group's
Specialist Technical Selutions ("STS") and Environmental and
Infrastructure Solutions ("E&IS™) business units on 1 October
2019, TCS is a single global, multi-sector specialist technical
consultancy providing innovative thinking needed to moximise
value at every stage of the osset life cycle. Investment Services
manages a range of legacy or non-core businesses and
investments with a view to generating value via remediation
and restructuring prior to their eventual disposal.

The Chief Executive measures the operating performance

of these segments using ‘Adjusted EBITDA' (Earnings before
interest, tax, depreciation and omortisotion). Operating
segments are reported in @ manner consistent with the internal
ranagement reports provided to the Chief Executive who is
responsible for allacating resources and assessing performance
of the operating segments.

Assets and liobilities held for sale

Disposal greups are classified as assets and liobilities held for
sale if it is highly probable that they will be recovered primarily
through sale rather than continuing use. Disposal groups are
measured at the lower of carrying value and fair value less costs
to sell and their assets and liabilities ore presented separately
from other assets and liabilities on the balance sheet,

Research and develepment government credits

The Group claims research and development government
credits in the UK, US and Canada. These credits are similar in
noture to grants and are offset against the related expenditure
category in the income statement. The credits are recognised
when there is reagsonable ossurance that they will be received,
which in some caoses can be sorme time ofter the original
axpense is incurred.
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Disclosure of impact of new and future accounting standards

{a) Ammended stendards and interpretations

The following standards and interpretations apply for the first time
to accounting pericds commencing on or after 1 Janwary 2019:

IFRS 16

Impact of application of IFRS 16

IFRS 16 introduces a single, on-balance sheet lease accounting
model for lessees. A lessee recognises a right of use asset
representing its right to use the underlying osset ond a lease
liability representing its obligation to make lease payments.
The Group hos assessed the impact that the initial application
of IFRS 16 has on its consolidated finoncicl statements, os
described below.

The Group adopted IFRS 16 on 1 January 2019, using the
modified retrospective appreach. The cumulative effect

of adopting IFRS 16 is recognised os an adjustment to the
opening balance of retained earnings at 1 January 2019, with
no restotement of comparative information. The Group has
recognised new assets and liobilities for its operating legses

of property, vehicles and other assets. The nature of expenses
related to those leases has chonged because the Group now
recognises a depreciation charge for right of use assets and
interest expense on leose liabilities. Previously, the Group
recognised operating leose expense on a straight-line basis
over the terrm of the leose, ond recognised assets and licbilities
only to the extent that there was a timing difference between
actuoi lease payments and the expense recognised. In addition,
the Group will no lenger recognise pravisions for operoting
leases that it assesses to be onerous, and instead performs an
impairment test on the right of use assets.

On transition to IFRS 16, the Group recognised additional right of
use assets and additional liabilities, recognising the difference in
retoinedearnings. The impoct is summorised below:

At 1.January 2019 $m
Right of use assets reccgnised 450.6
Deferred tax asset recognised 52
Lease liabilities recognised (56%.0}
Onerpus lease provisions adjustment : 77
Onerous lease liabilities

(ncluded within other non-current liabilities) 61.2
Trade and other payables - accruacls 83
Trade and other receivables — prepayments 79
Opening reduction to retained earnings (33.9)

Onerous lease provisions and liobilities as at 31 December 2018
were eliminated ogainst right of use assets recognised on
transition to IFRS 16 in line with the practical expedients noted
below.

Depreciotion and interest in 2019 have increased by $128.4m
(including joint venture depreciation of $5.4m) and $289m
(including jeint venture interest of $0.7m} respectively, which
is offset by o reduction in operating lease costs of $151.0m
(including joint venture operating lease costs of $61m) and an
unwinding of discounting charge of $2.2m. Adjusted EBITDA
has increased by $151.0m (including joint venture EBITDA
benefit of $6.1m} and there is a reduction of $4.1m in profit
before tax.
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When measuring liabilities for leases that were classified as
operating leases, the Group discounted payments using its
incremental borrowing rate as at 1 January 2019. The weighted
avernge rate opplied is 5.2%. Right of use assets were reasured
at their carrying amount as if IFRS 16 had been opplied since
commencement date, discounted at the Group's incremental
borrowing rate at the date of initial appfication.

Reconciliation of lease liabilities recognised

at 1 January 2019 $m
Operating fease commitment af 31 Cecember 20718 os 7527
disclosed in the Group's consolidoted financiol staterments

Impact of discounting ) (123.3)
Cormmitment discounted using the incremental borrowing 629.4
rate ot 1 Jonuary 2019

Recognition exemption for leases of low value and short (35%9)
terrm assets

Recognition exermption for leases with less than 12 months {26.5)
of lease term ot transition

Extension options reasonably expected to be exercised 2.0
Lease liabilities recegnised at T January 2019 56%9.0

The Group used the following practical expedients when
applying IFRS 16 to leases previously classified as operating
leoses under IAS 17

= The Group has applied the exemption not to recogrise right

of use assets and liabilities for property leases with less than

12 months of lease termy;

The Group has opplied the exemption not to recognise right of

use assets and licbilities for long-term operoting leases with a

remaining lease term of 12 months as ot 1Jonuary 2019;

The Group applies a single discount rate to a portfolio of

leases with reasenably similar characteristics;

The Group relies on previous assessments on whether leases

are onerous;

+ The Group has applied the exemption not to recognise right
of use assets and liabilities for low value assets;

- The Group has excluded initial direct costs in measuring the

right of use asset at the date of initial application; and

The Group has used hindsight when determining the lease

term {f the contract conteins options to extend or terminate

the lease.

Impact of opglication of IFRIC 23

The Group has adopted IFRIC 23 Uncertainty over Income Tax
Treatments for the first time in 2019 which gives guidance on
the accounting for uncertain tax provisions. The adoption of
IFRIC 23 has not resulted in o material change in relation to
provisions for tax vncertainties held by the Group.

All other amendments not yet effective and not included above
are not material or applicable to the Group.
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1 Segmentai reporting

The Group operates through four segments, Asset Sclutions EAAA (ASEAAA), Asset Solutions Americas (AS Americas), Technical
Consulting Solutions (TCS) and lnvestment Services {1S). TCS was launched on 1 October 2019 ond is @ combination of Wood's
Speciclist Technical Solutions (5TS) and Environmental and Infrastructure Solutions (E&IS) business units. The 2018 comparatives
for TCS cre the sum of the STS and E&IS segmental results. Under IFRS 11 Joint arrangements| the Group is required to account for

joint ventures using equity accounting.

Adjusted EBITDA as shown in the table below includes our share of jeint venture profits and excludes exceptional items, which is
consistent with the way management review the performance of the business units. From January 2019, revenue is reported on an

equity accounting basis end consequently the 2018 revenue comparatives have been restated to exclude joint venture revenue.

The segment information provided to the Group's Chief Executive for the operaoting segments for the year ended 31 December 2019

includes the following:

Operating profit

Operating Segments Revenue Adjusted EBITDA™  before excepticnals

Year Year Year Year Year Year

ended ended ended ended ended ended

31 Dec 31 0ec I Dec 31 Dec 31 Dec 31 Dec

2019 2018 2019 2018 2019 2018

$m $m $m $m $m $m

Asset Solutions EAAA 3.147.6 3,2831 352.7 2577 164.7 129.6
Asset Solutions Americos 3,894.5 3,668.2 238.0 2268 107.5 1089
Technical Consuiting Solutions 2,779.% 2913.2 299.6 2485 183.8 179.3
Investment Services £9.2 1499 36.3 358 35.5 252°
Centrel costs™® - - 71.2) {75.Q) (B0.5) (86.4)
Total 78904 10,0144 B55.4 &93.8 411.0 354.86
Exceptional items (107.6) {191.3)
Operating profit 303.4 1653
Finaonce incorme 2.6 53
Finonce expense 164.3) (M7
Profit before taxation from continuing operations 1487 535
Texction (75.9) (61.1)
Profit/(loss) for the yeor from continuing operations 72.8 (7.6}

Notes

1. A reconcikotion of operating profit to Adjusted EBITDA is provided in the table below. Adjusted EBITDA is provided os it is a unit of meosurement used by the
Group in the management of its business. Adjusted EBITDA is stated before exceptionnl items (see note 5).

2. Joint venture depreciation of $12.5m {2018: $12.3m) includes IFRS 14 depreciation of $5.4m (2018: $nil).
.3‘ Central includes the costs of certain monogement persanne! in both the UK and the U5, along with an element of Group infrastructure costs.

4. Revenue arising from sales between segments is not material

5. Following adoption of IFRS 14, Adjusted EBITDA and Operating prefit before exceptionals hove incrensed by $144.9rm ($151.0m including joint ventures) and
$219m ($22.6m including joint ventures) respectively due to a change in clossification of costs.

Reconciliation of Alternotive Performance Measures

2019 2018

$m $m

Operating profit per income statement 303.4 165.3
Exceptional iterms {note 5) 107.6 191.3
Operating profit before exceptionals 41.0 356.6
Operating profit per income statement 303.4 165.3
Shore of joint venture finance expense and tax {note 12) 18.7 24.5
Excepticnal items (note 5) 107.6 191.3
Amartisation 243.7 248.8
Depreciotion 53.6 639
IFRS 16 depreciotion on right of use asset 128.4 -
Adjusted EBITDA B55.4 693.8
IAS 17 rental expense 151.0) -
EBITDA of disposed businesses - {26.0)
704.4 667.8

Adjusted EBITDA (on a like for like basis)
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1 Segmental Reporting (continued)
Analysis of joint venture profits by segment Adjusted EBITDA™  Operoting profit
Year Year Year Year
ended ended ended ended
31 Dec 31 Dec 31DPec 31 Dec
2019 . 2018 2019 2018
$m $m $m $m
Asset Solutions EAAA 74.7 54.5 60 32.8
Asset Solutions Americas .2 13.2 8.7 13.2
Technical Consulting Selutions 0.9 18 0.9 17
Investment Services (2.8) 13.8 {2.8) 11.2
Total 82.0 B83.3 66.9 58.9
Other segment items
Asset Asset Technical
' Solutions Solutions Consulting Investment
EAAA Americas Solutions Services Unallocated Total
At 31 December 2019 $m $m $m $m $m $m
Capital expenditure
PP&E 22.0 26.8 9 - - 5B.7
Intangible assets 523 32.0 n2 - 1.7 97.2
Non-cash expense
Depreciation %S5 20.2 9.2 0.3 2.3 486.5
IFRS 14 depreaciation o right of use asset 44.2 30.4 47.5 Q.5 C.4 123.0
Amortisation 100.0 759 58.9 - 6.6 252.4
Exceptional items {non-cash element) 5.0 29 15.3 - 46.7 69.9
At 31 December 2018
Capital expenditure
PP&E “13.6 15.6 5.8 0.5 15 370
Intongible assets 28.4 .4 4.3 . 14.2 58.3
Nan-cash expense
Depreciation 16.2 22.0 96 17 21 516
Amortisation 859 2.0 591 - . %3 24463
Exceptional iterns (nen-cosh elernent) L4.6 11.2 4.0 6.8 40.4 107.¢

The figures in the tables above are prepared on an equity accounting basis end therefore exclude the share of joint ventures.

Depreciation in respect of joint ventures totels $71m {2018: $12.3m), depreciation in respect of joint venture IFRS 16 right of use
assets totals $5.4m (2018: $nil) and joint venture amortisation omounts to $1.3m (2018: $2.5m).

Non-current ossets

Continuing revenue

Geographical segments 200% 20nB 2019 2018
$m $m $m $m

United Kingdom 1,136 1,226.7 1,156.2 13272
United Stotes of America 33,6391 35573 %,602.8 4,2938
Canoda 754.9 75699 6£38.6 679.6
Australia T 1528 1355 491.6 500.2
Kuwait 166.9 1647 2734 3399
Kazakhstan 32,5 261 163.6 2698
Savudi Arabia 98.8 847 235.7 193.2
Rest of the world 1,139.8 11349 2,329 2,4307
7130.9 72,0998 9,890.4 10,014 .4

Non-current assets includes goodwill and other intangible assets, property plant ond equipment, right of use assets, investment in

joint ventures and other investments.

Revenue by gecgraphical segment is based on the locotion of the ultimate project. Revenue is attributable to the provision of seivices.
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2 Revenvue

In the following table, revenue is disoggregated by primary geographical market and major service line. The tables provided below
analyse totol revenue. The 2018 comparatives have been adjusted to exclude joint venture revenue and reflect minor changes in the
Group structure.

AS AS

AS EAAA ASEAAA Americas Americas TCS TCS 1S IS Total Total
2019 2018 2019 2018 2009 2018 2019 2018 2019 2018
Primary geographical market $m $m $m $m $m $m $m $m $m $m
UsAa - - 3,403.& 3,0791 1,180.9 1150.6 18.0 641 4,602.5 4,293.8
Europe 1194.4 1,385.7 - - &40.8 732.2 25.9 341 1,861 21520
Rest of the world ’ 1,953.2 1,897.4 490.9 589 957.4 1,030.4 25.3 517 3,426.8 3,568.6
Revenue 3147.6 3,2831 3,894.5 3,668.2 2, 7791 2913.2 69.2 1499 2,890.4 1C,014%.4

Major service lines
Upstream/midstreom 1,663.8 1,658.3 1,688.2 1,519.4 4112 £40.6 - - 3,763.2 3,618.3
" Downstream 935.4 11166 1,1971 2041 138.7 150.5 - - 2,271.2 2171.2
Buift Enviranment - - - - 1,394.4 1,405.8 - - 1,394.4 1,405.8
Other energy 548.4 508.2 1,009.2 1,244.7 834.8 6.3 69.2 1429 2,461.6 28191
Revenue 3147.6 3,283.1 3,894.5 3,668.2 2, 7791 2.913.2 §9.2 1499 9,890.4 10,014 4

The Group's revenue is largely derived from the provision of services over time.

Revenue in 20192 included $6,267.5m (70%) (2018 $6,761.6m, 68%) fram reimbursable contracts and $2,922.9m (30%) (2018:
$3,252.8m, 32%) from lump sum contracts. The calculation of revenue from lump sum contracts is based on estimates and the
amount recognised could increase or decrease.

Contract essets and liabilities
The fallowing table provides a summary of contract assets and liabilities arising from the Group's contracts with customers.

2019 2018

$m $m

Trade receivables 943.5 12873
Gross amounts due from customers 962.8 Q351
Gross amounts due to customers (480.5} (407.5)
1,425.8 18147

The controct asset balances include amounts the Group has invoiced to customers (trade receivables) as well as amounts where the
Group has the right to receive consideration for work completed which has not been billed ot the reporting dote (gross amounts due
from customers). Gross amounts due from customers ore transferrad to trode receivables when the rights became unconditional
which usually occurs when the customer is invoiced. Gross amounts due to customers primarily relates to advance consideration
received from customers, for which revenue is recagnised over time.

The reduction in trade receivables is due to improved cash collection during the yeor and reduced activity in Becernber 2019
compared with December 2018. The increase in gross amounts due to custermers is due to a significant advance received in respect
of a major contract which was ongoing during 201%.

Trade receivables and gross amounts due from custorners are included within the 'Trade and other receivables' heading in the Group
valonce sheet. Gross arnounts due to customers is included within the ‘Trade and other payables’ heading in the Group balance sheet.

Revenue recognised in 2079 which was included in gross amounts due to customers at the beginning of the year of $401.3m
represents amounts included within ¢ontroct liabilities at 1 January 2019, Revenue recognised from performance obligotions
sotisfied in previous periods of $24 9rn represents revenue recognised in 2019 for performance obligations which were considered
operationolly complete at 31 December 2018.

Transaction price ollocated to the remaining performance obligations
The transaction price allocated to the remaining perfarmance obligations (unsatisfied or partially unsatisfied) os ot 31 December
2019 was as follows:

$m Year 1 Yeor 2 Total
Revenue 3,7/NM9 23000 &,091.9

The Group hos not cdopted the practical expedients permitted by IFRS 15, therefore all contracts which have an original expected
duretion of one year or less have been included in the table above. The estimate of the transaction price does not include any
amounts of variable consideration which are constrained.
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3 Finance expense/(income)
2019 2018

$m $m
Interest payable on senior loan notes 28.5 141,
Interest payoble on barrowings 63.0 67.8
Amortisation of bank facility fees 3.9 3e
Unwinding of discount on deferred and contingent considerotion liabilities (note 19) 0.4 1.0
Unwinding of discount on osbestos provision 9.7 Q7
Unwinding of discount on uther liobilities 2.2 4.4
IFRS 16 interest {note 11} 28.2 -
Other interest expense 28.4 16.0
Firrance expense - continuing operations 164.3 173
Interest receivoble 3. (4.8
Interest incorne - retirement benefit obligations (note 32) (5.7) (0.5)
Finance income {9.6) (5.3)
Finance expense - continuing operations - net 154.7 .8
Net interest expense of $5.9m (2018: $8.1m) hos been deducted in arriving at the share of post-tax profit from joint ventures.
The unwinding of discount on the asbestos provision is $9.7m per note 20 and includes the unwinding of discount on long-term
asbestos receivables.
4 Profit before taxation

2019 2018

$m $m
The fellowing items have been chorged/{credited) in arriving ot profit before toxotion :
Employee benefits expense {note 31) 4,419 4,558.2
Amortisation of intangible assets (note §) 242.4 2446.3
Depreciotion of property plant ond equipment {note 10) 46.5 5.6
Depreciotion of right of use assets (note 11} 123.0 -
(Gain)/loss on disposal of praperty plant and equipment 1.9 14

0.7 [QAND]

Foreign exchonge losses/{gains)y

Depreciation of property plant and equipment is included in cost of soles or administrative expenses in the income statement.

Amortisation of intongible assets is included in administrotive expenses in the income statermnent.

Services provided by the Group's ouditors and associate firms

Buring the year the Group obtained the following services fror its auditors, KPMG and associate firms at costs os detaoiled below:

2019 2018
$m $m
Fees payable to the Group's cuditors and its associcte firms for

Audit of parent cormnpany and consolidated financiol statements 4.6 40
Audit of finoncial statements of subsidiories of the company 2.3 30
Audit related assurance services 0.4 .3
Tox and other services 0. o1
7.2 74

The ratio of audit reloted services to other non-gudit services is 1.00 : 0.01.
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5 Exceptional items
2019 ing
$m $m

Exceptional items included in cantinuing operations

Loss on sole of core business (see note 30} 9.4 -
Redundancy, restructuring and integration costs 41.7 717
Arbitration settlement provision - 10.4
Investigotion support costs ond provisions 56.5 263
GMP equolisation - 319
Impairment of investment in EthosEnergy - 41.4
Impairments recorded by EthosEnergy - 9.6
107.6 191.3
Tax charge/(credit) 9.5 (8.5)
1274 182.8

Continuing operations exceptional items, net of tax

In the first half of 2019, the Group dispased of Terra Nova Technologies and the net loss on sale (after allocoting goodwill) of $9.4m
has been included in exceptional items, '

Redundancy, restructuring and integretion costs of $41.7m (2018: $71.7m) have been incurred during the year. The total includes
$11.8m (2018: $41.8m) of integration costs in relotion to the ocquisition of Amec Foster Wheeler ond were incurred in order to
generate efficiency savings with the enlarged business. These costs are expected to largely cease in 2020. In oddition, $26.1m (2018:
$23.8m) of additional redundancy ond restructuring costs were incurred, mainly in relaticn to the formation of TCS and $5.8m
(2018: $6.1m) of costs related to onerous property contracts, of which $2.8m has been recognised as an impairment chorge against
the IFRS 16 right of use asset. The total alsc includes $1.3m of charges relating to joint ventures and a $3.3m gain with respect to
the assignaotion of @ lecse contract to an external porty. N

Investigation support costs of $10.5m (2018: $26.3m) have been incurred during the year in relation to engoing investigations by the
US Securities and Exchange Commission, the US Department of Justice and UK Serious Fraud Office. During the year discussions
concerning possible resolutions of the investigations by the cutharities in the US, Brazil and Scotland have progressed to the point
where the Group believes that it is likely to be able to settle the relevant matters with these authorities at an aggregate cost of
$46.0m, which is reflected as a provision in the financial staternents os described in note 20, As set out in note 33, Amec Foster
Wheeler made a disclosure to the UK Serious Fraud Office ("SFQ") about these matters and, since April 2017, in connection with the
SFO's investigation into Uncoil, the SFO has required Amec Foster Wheeler to produce information relating to any relationship of
Amec Foster Wheeler with Unooil and certain other third porties. As it is not possible to make o reliable estimate of the liobility thot
may arise, ne provision has been made for this element of the investigation. See note 33 for full details.

In 2018, a charge of $10.4m wos recerded in relation to a legacy contract carried out by the Group's Gos Turbine Services business
prior to the formation of EthosEnergy. An arbitration hearing was held in refation to a dispute between the Group and a former
subcontractor and this amount represents the additional provision required to cover the settlement ond related legal costs, $19.2m
having been provided in prior years.

A court ruling possed in October 2078 provided clarity in respect of Guaranteed Minimum Pension ({GMP") equalisation in relation

to UK defined benefit pension schemes. As o result, the Group allowed for GMP equalisation in determining its UK defined benefit
scheme liabilities with the increase in liabilities arising of $31.9m being recorded as an exceptional charge in 2018.

In 2018, the Group carried out cn impairment review of its investment in the EthosEnergy joint venture. The recaverable omount
of the investment, based on management's estimate of fair value less costs of disposal was lower than the book value and an
impairment charge of $41.4m was recorded in the income statement. During 2018, there was also an impairment recorded by
EthosEnergy of $92.6m and this included restructuring and redundancy costs and write downs in relation to ane of its businesses.

An exceptional tox charge of $12.5m has been recorded in 2019 reflecting the write off of irrecoverable tax balances relating to joint
ventures.

The allocation of continuing exceptional items of $107.6m by segment is os follows — AS EAAA $12.5m, AS Americas $7.8m, TCS
$22.6m, Central $65.5m, partially offset by a small credit in Investment Services of $0.8m.
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6 Taxation
2019 2018
$m $m
Current tax
Current year 100.4 120.4
Adjustment in respect of prior years (1.3) (11.9)
891 108.5
Deferred tax
Origination and reversal of temporary differences (25.6) 40.7)
Adjustment in respect of prior yeors 12.4 b7
{13.2} (474}
Total tax charge 759 411
Comprising
Tax on continuing operations before exceptional items 54.4 &9.8
Tox on exceptional items in continuing operations 9.5 {8.5)
Total tax charge 759 1.1
2019 2018
Tax (¢credited)/charged/ to other comprehensive income/expense tm Em
Deferred tax movement on retirement benefit liabilities {6.8) 20.5
Tax on derivative financiol instruments . (1.4) (0.6)
Total (credited) /charged to other comprehensive income/expense (8.2) 19.2
2019 2018
Tax charged/{cradited) to equity $m $m
Deaferred tox reloting to shore option schemes 4.1 1A
Current tax relating to share option schemes - (0.4)
Deferred taximpact of rate chonge (0.3) a8
Other . 0.7 -
Total charged/(credited) to equity 31 (11
Tax poyments differ frorm the current tax charge primarily due to the time log between tax charge and poyments in most
jurisdictions and movements in uncertain tax provisions differing from the timing of cny related payments.
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6 Taxation (continued)
209 2018

Reconciliation of applicable tax charge at statutory rates to tax charge $m $m
Profit before taxation from continuing operations (excluding profits from and impairment of joint ventures) 100.5 60.5
Applicable tax charge at statutory rates 15.1 10.5
Effects of:
Mon-deductible expenses 12.7 103
Non-taxable income 2.1 (1.9
Non-deductible expenses - exceptional 279 2.2
Non-taxable income - exceptional (1.5} 0.0
Benefit of finanging structure - (1C.8)
Deferred tax recognition:

Recognition of deferred tax ossets not previously recognised (16.5} (1.4}

Utilisation of tax assets not previously recognised 9.7 -

Current year deferred tox assets not recognised k3R 40.4

Write off of previously recognised deferred tax ossets C.8 [oN]
Irrecoverable withholding tax 18.7 290
Additional US toxes 9.8 5.0
CFC charges 2.2 41
Uncertain tax provisions 5.0 5.8)
Uncertain tox provisions - prior year adjustments (22.6) (25.5)
Uncertain tax provisions — prier year odjustments - exceptional (1.5 (2.7)
Prior year adjustments 4.2 {4.3)
Prior year adjustments - exceptional 21.0 139
Impact of change in rates on deferved tax 0.5 (1.C)

759 811

Totol tax charge

The weighted average of statutory tax rates was 15.0% in 2019 (2018: 17.4%).

The adjustments in respect of prior yeors' largely relates to the release of uncerteoin tax positions as the final cutcome on certain
issues was agreed with tax authorities during the year or the statute of limitations for audit by the tax authorities expiring without

challenge.

Net income tax liabilities in the Group balance sheet include $149.7m (2018; $176.9m) relating to uncertain tax positions where
management has had to exercise judgement in determining the most likely outcome in respect of the relevant issue. The larger

amounts relate to receverability of withholding taxes ($51.9m, 2018: $54.7m), group financing ($33.0m, of which $11.6m relates
to deferred tax, 2018: $38.3m) and transfer pricing and tax residence ($22.2m, 2018: $26.5m). Where the final outcome on these

issues differs to the emounts provided, the Group's tox charge will be impacted.

OF the uncertain tax positions, $71.2m are currently under audit by tax authorities and the provision reflects the maximum potential
fiability. The outcome of the audits will determine if there is o credit to taxation in 2020. Of the bolance, $12.4m will become statute

barred far tax authority audit during 2020 if the tax authaorities do not commence an audit.

130 John Wood Group PLC Annual Report and Accounts 2019



o S R
Strategicreport‘ ? Governance Finrancial statements

6 Taxation (continued)

Factors affecting the tax charge in future years

There are a number of foctors that may offect the Group's future tax charge including the resolution of open issues with the tax
authorities, corporate acquisitions and disposals, the use of brought forward losses and changes in tax legislation ond rates. The
following autling key factors that moy impact an future tax charges:

From 1 Jonuary 2018 the US has intreduced a charge in relation to transoctions with group companies (Base Erosion Anti-cbuse
Tax “"BEAT"). The rate of BEAT is currently 10%, from 1 January 2026 it wiil increase to 12.5%. In December 2019 the IRS issued
proposed regulations which included the option of discluiming for Federal tox purposes the expenses which give rise to the BEAT
charge. We are ossessing whether this would be a beneficial election factering in the impact on Federal and state taxes.

As part of the US tax reform, a new charge on the profits of overseas subsidiaries of US entities was created colled Global
Intangible Low-Toxed income tax (GILT!. This resulted in o tox charge in the current year. The Group is currently utilising brought
forward tax losses against taxabile income, as these losses ore required to be used in advance of foreign tax credits. Once these
losses are extinguished, the GILTI charge will no longer opply as there will be a Federal income tax charge on the profits of overseos
subsidiaries which will be offset by foreign tax credits.

The UK Government included in their election manifesto the reversal of the enacted change in the UK corporetion tax rate from 19%
to 17% from 1 April 2020. UK deferred tox is currently colculoted using the 17% rote. If the 2020 Finance Act chonges the rate back
to 19% from 1 April, the change in rate will be reflected in the 2020 fingncial statements. .

Tax Policy

The Group is committed to complying with all relevant tox lows, rules, regulations and reporting and disclosure requirements
wherever it operates. All tax planning undertaken is consistent with the Group's overall strategy ond approach to risk. The Group
aims to use incentives and reliefs to minimise the tox cost of conducting business but will not use them for purposes which are
knowingly contradictory to the intent of the legislation. A full copy of the Group's tax strategy can be found on the Group's website

at www.woodpic.com

7 Dividends
2019 2018
$m Bin
Dividends on ordinary shares
Final 2018 dividend poid: 23.7 cents per share (Final 2017: 23.2 cents) 159.0 1553
Interim 2019 dividend poid: 11.4 cents per share {Interim 2018: 11 3 cents) 76.5 757
235.5 210

The directors are proposing a fingl dividend in respect of the financial year ended 31 December 2012 of 23.9 cents per share. The final

dividend will be paid on 15 May 2020 to shareholders who are on the register of members on 17 April 2020. The financial staterments do .
not reflect the final dividend until approved by the shareholders, the payment of which will result in an estimated $160.4m reduction in

equity attributable to owners of the parent.
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8 Earnings per share

2019 2018
Earnings/(losses) Earnings/(losses)
attributable to attributable to
owners of the  Number of Earnings owners of the  Number of Earnings
parent shares  pershare parent shares per share
$m m cents $m m cents
Basic pre-exceptional 1991 6709 29.7 1739 669.6 260
Exceptional items, net of tax (127.0) - (19.0) (182.8) - (27.3)
Basic 72.0 &670.9 10.7 8% 6696 (1.3
Effect of dilutive ordinary shares - 15.8 {0.2) - - -
Diluted 72.0 684.7 10.5 (8.9) 6696 (1.3)
L
. Adjusted diluted earnings per share calculation
Basic 72.0 670.9 10.7 8.9 566.6 (1.3)
Effect of dilutive ordinary shares - 15.8 {0.2) - 13.4 -
72.0 686.7 10.5 BM 683.0 (1.3)
Exceptional iterns, net of tox 1274 - 185 182.8 - 268
Arnortisation reloted to acquisitions, net of tax 173 - 17.0 1441 - 211
Adjusted diluted 316.2 686.7 46.0 318.0 483.0 46.6
Adjusted bgsic 316.2 6709 471 318.0 6695 47.5

As the Group has reported o basic earnings (2018: loss) per ordinory share, any potential ordinary shares that are anti-dilutive are
included (2018: excluded) in the calculation of diluted earnings per share. These options could potentially dilute ecrnings per share in
future periods. As adjusted diluted earnings per share is a non-GAAP measure, the potenticl ordinary shares have not been excluded

from this calculation,

The calculation of basic earnings per share is based on the earnings attributable to owners of the parent divided by the weighted
average number of ordinary shares in issue during the year excluding shares held by the Group's employee share trusts. For the
calculation of adjusted diluted earnings per share, the weighted overage number of ordinary shares in issue is adjusted to assume
conversion of dilutive potential ordinary shares. The Group's dilutive crdinary shares cormprise share options granted to employees
under Executive Share Option Schemes, shares and share options awarded under the Group's L.ong-Term Plan and shares awarded
under the Group's Employee Share Plan, Adjusted basic and adjusted diluted earnings per share are disclosed to show the results
excluding the impact of exceptional items and amortisation related to acquisitions, net of tax. The 2018 cormparatives were
amended as previously the add back in relation to amortisation included all intangibles, whereas now enly includes amortisation

related to acquisitions.
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9 Goodwill and other intangible assets
Software and Customer contracts Order
Goodwill development costs and relationships backleg Brands Total
$m $m $m $m $m $m

Cost
At Januory 20019 53993 3037 g8467.8 182.2 8762 7,427.2
Exchange moverments S4.4 142 9.7 Q2 S84 8546
Additions - 97.2 - - - Q7.2
Disposals - {115.8) {23.2) - - {139.0)
Businesses divested (note 30) (33.1) (0.6) - - (7.0) (40.7)
Reclossed as held for sale (note 30) (2109 (3.0) (37.8) - (15.2} (2689
Reclassification - 78 - - - 7.8
At 31 December 2019 5,209.7 303.5 814.5 183.1 658.4 7,169.2
Ameortisation and impairment
AL January 2019 0.8 2128 4522 £2.5 422 7705
Exchange movements - 10.4 7.2 Q1 0.5 18.2
Amortisation charge - 98.2 629 474 339 242.4
Disposals - (15.8) {23.2) - - (139.0)
Businesses divested (note 30) - (0.5) - - (05 1.0)
Reclassed as held for soie (note 30) - [eR)] 7.5 - 0.3) (20
At 31 December 2019 0.8 203.2 . 481.6 109.8 74.8 870.2
Net book vaiue at 31 December 2019 5,208.9 100.3 332.9 73.3 583.6 6,299.0
Cost
At 1January 2018 5535.3 358.2 894.6 1847 6874 7.660.2
Exchange movements (139.8) 20.2) (24.8) (2.5) {13.2) (202.5)
Additions - 58.3 - - - 58.3
Acquisitions 3.8 - - - - 3.8
Disposals - (97.9) - - - (7
Reclassificotion - 53 - - - 5.3
At 31 December 2018 5,399.3 303.7 847.8 182.2 &§74.2 7427.2
Amortisation and impcirment
At 1 January 2018 08 245.8 3891 127 Al 657.3
Exchonge movements - (6.7} (7.3) .7 (0.5 (35.2)
Amortisation charge - 81.8 80.4 50,5 33.6 246.3
Disposals - (97.9) - - - (97.9)
At 31 December 2018 0.8 2124 452.2 425 42.2 770.5
Net baok value at 31 December 2018 5,398.5 90.9 415.6 19.7 632.0 &,656.7

The carrying value of software held under deferred payment arrangements at 31 December 2019 was $3.8m (2018: $7.3m). There
were no additions to software held under deferred payment arrangements during the year {2018: $nil).
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9 Goodwill and other intangible assets {continued}

In accordance with |1AS 346 ‘Impairment of assets’, goodwill was tested for impairment during the year. The impairment tests were
carried out by Cash Generating Unit ((CGU') as at 1 Cctober 2079 (the "test dote”). The Group has four CGUs and Goodwill is
monitored by monagement at CGU level (there is no goodwill ottributable to the investment Services business). The allocation of
Goodwilt by CGU os ot the test date is shown in the table below. Goodwill and other intangible assets in respect of the nuclear and
industrial services businesses have been clossified as held far sale and so have been tested for impairment separately.

Value-in-use calculotions have been prepared for each CGU wsing the cash flow projections included in the finoncial budgets
prepared by management and approved by the Board for 2020. The budget is based on various assumptions including market
outlook, resource utilisation, controct backleg, contract margins and assumed contract awards. The short-term EBITDA grawth
rate ossumptions used in the 2019 impairment test were in the range of 7% to 15% in (2018: 2% to 19%).

The growth rates assumed from 2022 have also been used in the caleulation of the terminal value. The growth rates used do not
exceed the long-term average growth rates for the regions in which the CGUs operate and are 3% for EAAA (2018: 3%); 2% for ASA
(2018: 2%); and 2.4% (2018: 2% - 3%) for TCS.

The cash flows have been discounted using discount rates appropriate for each CGU, and these rates ore reviewed annually. The
pre-tax rates used for the 2079 review are as follows : 11.3% for Asset Solutions EAAA (2018: 11.49%), 11.5% for Asset Solutions
Americas (2018: 11.6%) and 12.1% (2018; 11.4% - 11.8%) for Technical Consuiting Solutions (the equivalent post-tax rates are 9.4%,
9.4%,10.0% respectively) (2018: 9.5%, 9.5% and ©.25% -10% respectively) and were derived from the Group WACC calculation with
specific adjustments for CGU specific risks including country risk premiums.

The carrying value of the goodwill for each CGU as at the test dote is shown in the table below. No goodwill hos been written off
during the current or prior year.

Cash Generating Unit Goodwill carrying value ($m)
Asset Solutions EAAA 20053
Asset Scolutions Americas 1.BC0.6

1,308.9

Technicel Consulting Solutions

The headroorn on Asset Solutions EAAA based on the assumptions above was $386m. A sensitivity analysis has been performed
assuming the impact of reascnably possible changes to the assumptions used in the impairment review, which did not result in an
impairment. A 1.3% reduction in the long-term growth rate would result in o reduction of the headroom to $nil and a 1.2% increase
in the discount rate would result in headroom of $nil. A reasonably possible chonge in the short-term EBITDA growth rate did not

result in an impairment.

The headroom on Asset Solutions Americas based on the assumptions cbove was $353m. A sensitivity onalysis hos been performed
assuming the impact of reasanably possible changes to the assumptions used in the impairment review, which did not resultin an
impairment. A 1.5% reduction in the long-term growth rate would result in a reduction of the headroom to $nil ond o 1.3% increase
in the discount rote would result in heodroom of $nil. A reasonably possible change in the short-terrmn EBITDA growth rate did not
result in an impairment.

Reasonably possible changes in the critical assumptions did not identify any potential impairments.

Intangible ossets arising on acquisition include the valuation of customer contracts and relotionships, order backlog ond bronds
recognised on business combinations. As part of the annual impairment review, Group management; has assessed whether there
were any impairment triggers and none were identified.

Customer relotionships relate mainly to the acquisition of Amec Foster Wheeler in 2017 and are being omortised over periods of
5 to 13 years. Order backlog relotes entirely to the acquisition of AFW and is being amortised over periods of 2 to 5 years. Bronds
recognised relate entirely to the acquisition of AFW and are being omortised over a 20 year period.

Softwore and development costs includes internally generated assets with a net book value of $18.2m ot 31 December 2019 (2018:
$18.0m). $10.4m (2018: $6.5m) of internaily generoted intangibles is included in additions in the year.

The software disposcls relate to the write off of fully depreciated assets that are no longer in use.

Goodwill of $244.0m was allocated to businesses disposed of during the year ($33.1m) and businesses classified as held for sale at
the year end ($210.9m). Other intongibles with a total book value of $43.7m were cllocated to the businesses disposed of during the
year ($6.6m) ond businesses classified as held for sole ($371m).
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10 Property plant and equipment

Land and Plant and

Buildings equipment Total

$m $m $m

Caost
At 1 January 2019 104.4 2411 345.5
Exchange movements 1.2 4.6 &5
Additions 79 50.8 58.7
Disposals 5.7 (48.5) (64.2})
Transferred to held for scle (note 30} 0 (662) (67.8)
Reclassificotions (6.4) 6.4 -
At 31 December 2019 9.2 187.5 278.7

Accumulated depreciation and impairment

At Januory 2079 375 05 147.0
Exchange movements 20 40 6.0
Charge for the year 105 346.0 465
Disposals (13.3) (33.4) (44.7)
" Transferred to held for sale (note 30) 0.9 (37.5) (38.4)
Reclgssifications Q9 {0.9) -
At 31 December 2019 3&.7 7.7 4.4
Net book value at 31 December 2019 54.5 109.8 164.3
Cost
At 1 Janvary 2018 123.6 2bb 4 Q0.0
Exchange movements 4.6) (15.4) 20.0)
Additicns 69 301 37.0
Acquisitions - 0.6 eX.]
Disposats (8.9 (369) (45.8)
Reclassificotions 7 (4.5 4.5 -
Transferred to held for sole (8.1) (8.2) {16.3)
At 31 December 2018 104.4 2411 345,5

Accumulated depreciation and impairment

At 1 Jonuary 2018 373 124 156.5
Exchange movements (@3] (12.0) (14.2)
Charge far the year 13.6 380 516
Disposals (7.0) (32.4) {39.4)
Impairment 0.7 - 0.7
Tronsferred to held for sale (L.0) (3.5) - (7.5)
At 31 December 2018 37.5 109.5 147.0
Net book value at 31 December 2018 646.9 131.6 198.5

The net boaok value of Lond and Buildings includes $3Q,6m (2018: $41.3m) of Long Leasehold ond Freehold property and $23.9m
(2018: $25.6m) of Short Leasehold property, There were no material armounts in assets under construction at 31 December 2019,
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1 Leases

Land and Plant and

Buildings equipment Total
Right of use assets $m $m $m
Het book value
At January 2019 4275 231 450.6
Exchange movements 1.4 01 1.5
Additions 103.2 174 120.6
Incentives received - (?.0) - {2.0}
Disposals . 2.3 - (12.3)
Classification as held for sale {note 30) 7N - (773
Impairment 2.8) - (2.8
Depreciction of right of use ossets (101.1) 219) (123.0)
At 31 Decemnber 2019 399.2 18.7 417.9
Lease liabilities
At 1 January 2019 S459 231 569.0
Exchange movements 1.4 01 1.5
Additions 103.2 17.4 120.6
Disposals (15.6) - (15.8)
Classification as held for sale {(note 30) (7.2) - (2.2}
Interest expense related to lecse liabilities 26.6 1.6 28.2
Repayment of leose liobilities (134.4) (21.2) (155.4)
At 31 December 2019 519.9 21.0 S40.9
The Group has finence leases liabilities totalling $33.4m in addition to the IFRS 16 lease liabilities in respect of leases previously
classified as operating leoses under IAS 17. A maturity analysis of the Group’s total lease hability is shown below:

$m

Current lease liability 1599
Naon-current lease liability 414 4
At 31 December 2019 574.3

The following table shows the breckdown of leose expense between ameunts charged to operating profit and emounts charged to
finance costs.

$m

Depreciation charge for right of use assets
Property 101.1
Plant and equipment 219
Short term and low volue leose expense 10.7
Charged te operating profit 133.7
Interest expense related to lease liabilities 282
161.9

Charge to profit/(loss) before toxation for leases

The short term and low value lease expense of $10.7m has been included in cash flow from operating octivities. The Group leases
various properties, plant and equipment throughout the world. The majority of the lease liability relotes to properties with leases
generally entered into for fixed periods of up to three years, unless of strategic importance to the Group. Same leases have
extension options as described below. Lease terms are negotiated on an individual basis and contain a wide range of terms and
conditions. The lease agreements do not impose any covenants other than the security interests in the leased assets that are held
by the lessor. Leased assets are not used as security for borrowing purposes. Previausly, leases of property, plant and equipment
were clossified as either finance or operating leases. From 1 January 2019, leases are recognised as o right of use asset and
corresponding liability, once the asset is ovailable for use by the Group.

The Group recognises a right of use asset and a lease liability ot the lease commencement date. The right of use asset is initially
rmeasured at cost, and subsequently at cost less any accumulated depreciation and impairment losses ond odjusted for certain
remeasurements of the lease liability. The lease liability is initially measured at the present value of the lease payments that are not
paid at the commencement date, discounted using the Group's incremental borrowing rote ("IBR").
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1 Leases (continued)

The lease fiability is subsequently increased by the interest cost on the lease liability and reduced by the lease payment made. It is
remeasured when there is a change in future lease payments arising from @ chonge in an index or rate, a change in the assessrment of
whether an extension option is reasonably certain to be exercised or a termination option is reasenably certain not to be exercised.

The Greup has applied judgement to determine the lease term for sorme lease contracts in which it is @ lessee that incfudes renewal
options. The assessment of whether the Group is reasonably certain to exercise such options impacts the lease term, which moy
significantly affect the arnount of lease liabilities and right of use assets recognised.

The lease payments are discounted using the interest rate implicit in tha.Jease. If that rote cannot be readily determined, which is
generally the case for leases in the Group, the Group’s IBR is used. The IBR is the rate that the individucl lessee would hove to pay
to borrow the funds necessary to ebtain an asset of similar value to the right of vse asset in a similar ecopemic environment with
similar terms, security and conditions.

12 Investment in joint ventures

The Group operctes a number of joint ventures companies, the most significant of which are its turbine JV's, EthosEnergy

Group Limited and RWG (Repair & Overhauls) Limited. The Group has a 51% shareholding in EthosEnergy, o provider of rotating
equipment services ond solutions to the power, oil and gos ond industrial markets. EthosEnergy is based in Aberdeen, Scotland. The
Group has a 50% shareholding in RWG, o provider of repair and overhaul services to the oil and gas, power generation and marine
propulsion industries. RW(G is based in Aberdeen, Scotland.

The assets, ligbilities, income and expenses of the EthosEnergy and RWG are shown below. The financial information below has
been extrocted from the management accounts for these entities.

EthosEnergy (100%) RWG (1003%)

2019 2018 2019 2018

$m $m $m $m

MNon-current assets 138.7 180.2 53.4 428
Current assets 5489 &531.2 123.4 1375
Current liabilities (334.3) (355.7) (61.1) (63.6)
Non-current liobiiities (23.0) (29.4) (3.3) (3.1}
Net assets 260.3 426.3 2.4 113.6
Wood Group share 132.8 217.4 54.2 54.8
Impairments ond other adjustments (94.4) (188.4) - -
Waod Group investment 28.4 29.0 56.2 54.8
Revenue 946.3 04,5 21541 2228
Cost of sales (810.1) {794.6) (153.7) (158.7)
Adrministrotive expenses (102.2) (95.6) 310y (33.0)
Exceptional items (2.8) .o - -
Operating profit/(lass) 3.4 4.7) 30.4 311
Finance (expense)/incame (10.8) (5.7) (0.4) a2
Profit/(loss) before tax 20.6 (10.4) 30.0 313
Tax (2.2) (2.3) (6.0) 6.4)
Post-tax profit/(loss) from joint ventures 18.4 12.7) 24,0 249
Wood Group share .4 (6.5) 12.0 12.5

Caosh ond cosh equivalents amounted to $63.0m (2018: $50.2m) and $1.7m (2018: $2.2m) for EthosEnergy and RWG respectively.
Depreciation amounted to $4.6m (2018: $11.4m) and $2.0m (2018: $1.3m) for EthesEnergy ond RWG respectively.

Amaortisation amounted to $nil (2018; $1.5m) and $2.6m (2018: $2.6m} for EthosEnergy and RWG respectively,

EthosEnergy's net borrowings, at 31 December 2019 amounted to $92.7m (2018: $110.6m).

RWG had net borrowings at 31 December 2019 of $4.3m {2018: $2.4m).

The aggregote carrying amount of the Group's other equity occounted joint ventures, which individually are not material, amounted
to $73.7m at 31 December 20719 (2018: $82.4m).
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12 Investment in joint ventures (continued)

The Group's share of its joint venture income and expenses is shown below.
P I [

2019 2018
$m $m
Revenue 1,1046.8 1,021.6
Cost of sales (947.4) (873.3)
Administrative expenses (91.2) (79.8)
Exceptional items - (1.3) (9.8)
Operating profit 66.9 589
Net finance expense (5.9) 81
Profit before tax 61.0 50.8
Tax (12.8) (14.4)
Share of post-tax profit from joint ventures ’ 48.2 34.4
The movement in investment in joint ventures is shown below.
$m
At 1 January 2019 168.2
Exchange moverments on retransigtion of net assets 27
Additioncl investment in joint ventures 08
Shore of profit after tox 48.2
Impairment of investments 3
Dividends received (43.0)
Reclassificotion of emounts due from joint ventures 545
Transferred to assets held for sale (note 30) (61.8)
168.3

At 31 December 2019

The Group is in the process of disposing of an investrnent in a non-care joint venture and as a result the investment balonce at 31
December 2072 of $61.8m has been transferred to assets held for sale as the Group expects to dispose of its investment in the first

half of 2020.

The joint ventures have no significant contingent liabilities to which the Group is exposed, nor has the Group any significant

contingent liabilities in relation to its interest in the joint ventures.

The $54.5m reclassified in the table above relotes to the offset of o credit balance in investment in joint ventures against omounts’
that had previously been recognised as receivable from joint ventures. The reclassification has no impact on the income statement

or the cash flow statement and no effect on net assets.

A full list of subsidiary and joint venture entities is included in note 37.

Other investments

Other investments include $81.4m (2018: $76.4m) relating to the US SERP referred to in note 32, The SERP invests in a mixture of
equities, bonds and money market funds as part of a pension arrangement for US based employees. The liabilities of the SERP are

included in non-current liabilities (see note 18).
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13 Inventories
2019 2018
$£m $m
Materials 3.5 4.3
Work in progress 1.4 3.7
Finished goods and goods for resale 9.6 57
14.5 137
14 Trade and other receivables
201¢ 2018
$m $m
Trude receivables 1,034.6 1,399
Less: provision for impairment of trade receivables [¢aR)] (104.8)
Trade receivables — net 943.5 1,2871
Gross amounts due from customers 962.8 @351
Prepayments 1511 157.2
Armounts due from joint ventures 26.9 972
Ashestos reloted insuronce recoveries 16.2 ®3
Research and development credits 241 -
Other receivables 101.4 62.8
Trade and other receivables - current: 2,306.C 2,555.7
Long term receivgbles — asbestos related insurance recoveries 751 902
Long term receivables - other 20.6 379
Total receivables 24017 2,683.8

As at 31 December 2019 the Group had received $198.4m (2018: $153.5m) of cash relating to a nen-recourse financing arrongement
with one of its banks. An equivalent amount of trade receivables was derecognised on receipt of the cash.

Research and development credits ore presented separately at 31 December 2019, In previous periods, R&D credits were presented
in @ combination of tax receivable, prepayments and other receivable accounts.

Financiol assets

2019 2018

$m $m

Restricted cash - n7
Derivative financicl instruments (note 19) 10.1 26
104 14.3

The restricted cash held at 31 December 2018 was cash that wos subject to an attachment order. The restricted cash balance was

included in the Group's net debt figure (see note 29).
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14 Trade and other receivables (continued)

The Group's trade receivables balance is shown in the table below.

Trade Trade

receivables - Pravision for receivables «
Gross impairment Net Receivabie
31 December 2019 m £m $m days
Asset Solutions EAAA 349.9 (41.8) 308.3 70
Asset Solutions Americas 282.6 (14.8) 267.8 22
Technical Consulting Solutians 381.8 (15.9) 345.9 82
Investment Services 40.3 (18.8) 21.5 87
Tatal Grouvp 1,034.6 (911 943.5 56

Trade Trade

receivables - Provision for receivables -
Gross impairment Net Receivable
31 December 2018 tm $m $m days
Asset Solutions EAAA 470.4 (50.3) 4201 67
Asset Solutions Americas 396.1 (219} 3742 45
Technical Censulting Solutions 4815 (15.3) 446.2 78
Investment Services 639 (17.3) 46 177
Total Group 13919 (104.8) 1,2871 &4

Receivable days are calculated by ollocating the closing trade receivables balance to current and prior period revenue. A receivable
days calcutation of 56 indicates thot closing trade receivables represent the most recent 56 days of revenue.

A provision for the impairment of trade receivables is estoblished when there is objective evidence that the Group will not be able to
collect oll amounts due according to the terms of the ariginal receivables.

The ageing of the provision for impairment of trade receivables is as follows:

2019 2018

$m Em

Up to 3 months 1.4 21
Over 3 months 89.7 1027
?1.1 104.8
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The rmovernent on the provision for impairment of trade receivables is as follows:

Financial staterments

Governance

[ U

Asset Asset Technical
Solutions Solutions Consulting Investment
EAAA Americas Solutions Services Total
2019 $m $m $m $m $m
At 1Janvary 50.3 21.9 15.4 17.2 104.8
Exchange movements (0.3) 0.2 0.2 - 0.1
Provided during year 3.4 10.3 5.9 10.8 30.4
Utilised during year {5.7) (9.6} (4.2) - (19.5)
Released during year (51D (8.0) {1.3) ®.2) (23.6)
- Reclassified to held for sole (1.0) - (0.1 - amn
At 31 December 41.6 14.8 15.9 18.8 f1.
2018
At 1 fanuary 487 247 17.0 2.4 93.0
Exchange movements (2.5) - - - (2.5)
Provided during year 49 &3 . 44 177 333
Released during year (0.8) [CA)] (6.0) (319) {19.0}
At 31 Decemnber 503 29 5.4 172 1048

The cther classes within trade and other receivables do not contain impaired assets.

Included within gross trade receivables of $1,034.6m above (2018: $1,3919m) and gross amounts due from customers of $962.8m
(2018: $9351m) are contract assets of $300.8m (2018: $44%.6m) which were past due. These relate to customcers for whormn there is

no recent history or expectation of default. The ageing analysis of these controct ossets is as follows:

2019 2018
$m $m
Up to 3 months overdue 153.3 1979
Over 3 months overdue 147.5 2517
300.8 L49.6

The abeve anclysis excludes retentions relating to contracts in progress of $121.8m (2018: $104.5m).

15 Cash aond cash equivalents

2019 2018
$m $m
Cash at bank and in hand 1,836.9 1,335.2
Short-term bank deposits 10.1 175
1,847.0 1,352.7

Cash ot bank and in hand at 31 December 2012 includes $1,448.6m (2018: $942.0m) thot is part of the Group's cash pooling
arrangements and both cash and borrowings are grossed up by this amount in the financial statements.

Cash of $54.9m is included in ossets heid for sale (see note 30).

The effective interest rate on short-term deposits at 31 December 2019 was 1.5% and these deposits hove on averoge maturity of 6 days.
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16 Trade and other payables
2019 2018
$m Ern
Trade payables 1,016.5 10503
Gross amounts due to customers 480.5 407.5
Other tox ond social security payable 53.6 71.8
Accruals 642.9 567.4
BDeferred and contingent considerotion (note 19) 20.0 21.8
Finance leases - 2.8
Derivative fingncial instruments 39 72
Amounts due to joint ventures 4.4 33
Asbestos reloted poyables 52.0 512
Other poyables ) 345.8 336.0
2,619.6 2,526

Gross amounts due to customers included above represent payments on accaunt received in excess of amounts due from customers
on fixed price contracts. The increase in gress amounts due to customers is mainly explained by a significant advance received in
respect of a major controct which was ongoing during 2019,

Accruals includes amounts due to suppliers ond sub-contractors that have not yet been invoiced, unpaid wages, salaries and bonuses.

Oeferred and contingent consideration represents amounts payable on acquisitions made by the Group. The amount included in the
taoble cbove is expected to be poid within one year from the balance sheet date.

Finonce leases are now included in the leases Lability (note 11).

Other payobles includes project related and other liabilities.

17 Borrowings

2019 2018

$m $m

Bank loons and overdrafts due within one year or on demond
Unsecured 1,752.7 984.5
MNon-current bank loans
Unsecured 693.3 1,542.3
Senior loan notes
Unsecured 879.9 375.0
Total non-current barrowings 1,573.2 19173

Borrowings of $1,448.6m (2018: $9£+2.0m).thc:t are part of the Group's cash peoling arrangements and are netted ogainst cash
for internal reporting purposes are grossed up in the short-term borrowings figure above. The increase in these borrowings and the
$297.6m term loan now falling due in October 2020 are the principal couses of the increase in current borrowings.

Bank overdrafts are denominated in o number of currencies and bear interest based on LIBOR or the relevant foreign currency
equivalent.

The Group had totol facilities of $3,263.3m as at 31 December 2019, which comprised a 5 year $1,750.0m revolving credit facility
maturing in May 2022, $879.9m of senior loan notes in the US private placerment market with varying maturities, a $297.6m 3 year
term lean maturing in October 2020, $235.8m of other benking facilities and o new $100.0m bilaterat term loan maturing in May
2022,

in February 2020, the Group negotiated a further $200.0m of bilateral term loans, which will be used to pertially settle the 3 year
term loan maturing in October 2020,

Of the non-current borrowings of $1,573.2m, $19.9m is denomincted in sterling with the belance in US doliors.
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17 Borrowings (continued)

The Group's principal borrowing facilities at 31 December 2019 are set out in the toble below.

Total Drawn at 31 Undrawn at 31
available December 2019 Decernber 2019
Facility $m $m $m Repayable
Term loan 297.6 297.6 - October 2020
Term loan 100.0 100.0 - May 2022
Biloteral facility 1,750.0 &00.0 1150.0 May 2022
Senior loan notes 879.9 879.9 - Various dates
Other facilities 235.8 6.5 229.3 Various dates
Unomortised fees - 6.7} 4.7 N/A
3,263.3 187723 1,386.0
The above table exchudes borrowings of $1,448.6m that are part of the Group's cash pooling arrangements.
The Group has $879.9m (2018 $375.0m) of unsecured senior loan notes issued in the US privote placement market. The notes
rmature ot varying dates between 2021 and 2031 as shown in the toble-below. Interest is payable ot an average rote of 4.31% (2078: .

$3.74%).

2019 2018
Repayable $m $m
August 2021 300 30.0
Novernber 2021 47.0 47.0
July 2022 35.0 -
July 2024 . 25.0 -
August 2024 120.0 120.0
November 2024 50.0 50.0
July 2026 125.9 -
August 2026 128.0 128.0
February 2027 40.0 -
February 2029 100.0 -
July 2029 129.5 -
July 2031 48.5 -

879.9 375.0

The effective interest rates on the Group's bank loans and overdrafts at the balance sheet date were as follows:

2019 2018 .

% %

US dollar 2.60 3.57
Sterling 2.24 209
Euro 115 115
1.70 2.36

Australian dollar
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17 Borrowings {continued)

The carrying amounts of the Group's borrowings are denomingted in the following currencies:

2019 2018

$m $m

US Dollor 2,655.9 2177.2
Sterling 505.7 625.9
Euro 20.4 51.0
Australion dallar 127.0 35.8
Other 16.9 ne
3,325.9 2,901.8

The Group is required to issue tender bonds, performance bonds, retention bonds, advance payment bonds and standby letters of
credit to certain customars. At 31 December 2019, the Group's bank focilities relating to the issue of bonds, guarantees and letters
of credit amounted to $1,921.4m (2018: $1.201.4m). At 31 December 2079, these facilities were 55% utilised (2018: 469%).

Borrowing facilities
The Group has the following undrawn borrowing facilities available at 31 December:

2019 2018

$m $m

Expiring within one year 229.3 162.2
Expiring between two ond five years 1,156.7 1,094
1,386.0 1,253.6

All undrawn borrowing facilities are floating rate facilities. The facilities expiring within one year are annual facilities subject to
review at various dotes during 2020. The Group was in compliance with its bank covenants throughout the vear.

18 Other non-current liabilities
2019 2018
4m $m
Deferred and contingent consideration (note 19} - 4.8
Finonce leases - 25.2
Derivative finoncio! instruments 10.5 -
Other poyables 129.0 194.4
1395 2244

Deferred and contingent consideration represents amounts poyable on acquisitions made by the Group.

Other payables include $81.4m (2018: $76.4m) relating teo the US SERP pension arrangement referred to in note 32 and
unfavourable leases of $9.8m (2018: $70.7m). Prior to 2019, unfavourcble leases were initially measured ot fair value and were
amertised over the life of the lease and presented as other payables. At 1 January 2019 unfavourable lease liabilities were offset
against the right of use asset recognised on transition to IFRS 16. Unfavourable lease liabilities at 31 December 2019 represent non-
lease components, such as facilities costs which are not included within the IFRS 16 lease liability.
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19 Financial instruments

The Group's activities give rise to a variety of financial risks: market risk {including foreign exchange risk and cash flow interest rate
risk), credit risk and liquidity risk. The Group's overall risk management strategy is to hedge exposures wherever practicable in order
to minimise any potential adverse impact on the Group's financial perfermance.

Risk management is carried out by the Group Treasury department in ling with the Group's Treasury policies. Group Treasury,
together with the Group's business units identify, eveluate and where oppropriate, hedge financial risks. The Group's Treasury
palicies cover specific areas, such os foreign exchange risk, interest rate risk, use of derivative fincncial instruments ond investment
of excess cash.

Where the Board considers that a moterial element of the Group's profits and net ossets are exposed to @ country in which there is
significant geo-political uncertainty a strategy is agreed to ensure thot the risk is minimised.

(o) Market risk
(i) Foreign exchange risk

The Group is exposed to foreign exchange risk arising from varicus currencies. The Group has subsidiary companies whose revenue
and expenses are dencminated in currencies other than the US doilar. Where possible, the Group's policy is to eliminate all
significant currency exposures at the time of the transaction by using financial instrunnents such as forward currency contracts.
Changes in the forward contract fair values are booked through the income statement, except where hedge accounting is used in
which case the change in fair value is recorded in equity.

Hedging of foreign currency exchonge risk — cash flow hedges
The notional contrect amount, carrying amount and foir values of forward contrects and currency swaps designated as cosh flow
hedges at the balance sheet date are shown in the table below.

2019 2018 2019 2018

Notienal Notional Carrying Carrying

contract contract ameount and amount and

amount amount fair value fair value

$m $m $m $m

Current assets 175 377 3.8 Q.5
Current liohilities {47.0) {50.3) (Q.8) (2.0}

A net foreign exchange gain of $1.9m (2018: loss $7.4m) wos recognised in the hedging reserve as a result of fair velue movements
on forward centracts and currency swaops designated as cash flow hedges.

Hedging of foreign currency exchange risk — fair value through income statement
The notional contract amount, carrying amount and fair valve of all other forward contracts and currency swaps ot the balonce
sheet date dre shown in the table below.

2019 2018 2019 2018

Notional Notional Carrying Carrying

contract contract ameunt and amount and

amount arnount foir valve fair volue

$m $m $m $m

Current assets 654.2 236.4 6.5 21
Current liabilities (194.1) (160.4) (3.1) 0.9

The Group's largest foreign exchange risk relates to movements in the sterling/US dotlar exchange rate. Movements in the sterling/
US dollor rate can impact the translation of sterling profit earned in the UK and the tronslation of sterling denominated net assets. A
weakening of the pound has a negative impact on translation of UK companies' profits and net assets. Stesling denominated trading
profits in the UK are offset by the Group’s corporate overhead and o 10% change in the sterling/dollar rate would result ina change
to Adjusted EBITDA of less than 1%. A 10% change in the sterling/dollar rate would impact net assets by less than 5%. 10% has been
used in these colcufations as it represents a reasonable possible change in the sterling/US dollar exchange rote. The Group also has
foreign exchange risk in refation @ number of other currencies, such as the Australian dollar, the Canadian dollar and the Euro.
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19 Financial instruments (continued)

(i) Interest rate risk

The Group fincnces its operations through a mixture of retained profits and debt. The Group borroews in the desired currencies at
a mixture of fixed and floating rates of interest and then uses interest rate swaps to generate the desired interest profile and to
mancge the Group's exposure to interest rate fluctuations. At 31 December 2019, 34% (2018: 219%) of the Group's borrowings were
ot fixed rates after taking account of interest rate swaps. The Group is also exposed to interest rate risk on cash held on deposit.
The Group's policy is to maximise the return on cash deposits and where possible, deposit cosh with a financial institution with a
credit rating of ‘A’ or better.

Hedging of interest rate risk ~ cash flow hedges
The notional contract amount, carrying amount and fair value of interest rate swaps designoted as cash flow hedges at the
bolance sheet date are shown in the table below.

2019 2018

2019 2018 Carrying Carrying

Hedged Hedged amownt and amount and

amount amount fair value fair value

$m $m $m $m

Interest rate swaps 250.0 250.0 {10.5) (3.3)

A net foreign exchange lass of $7.2m (2018: $3.3m) was recagnised in the hedging reserve os a result of fair value movements on
interest rate swaops designated as cash flow hedges.

If average interest rates had been 1% higher or lower during 2019 (2018: 1%), post-tox profit for the year would have been $10.6m

lower or higher respectively (2018; $13.9m). 1% has been used in this calculation as it represents a reasonable possitle change in
interest rates,

Gii) Price risk

The Group is not exposed to any significant price risk in relation to its finoncial instruments.

(b) Credit risk

The Group's credit risk primorily relates to its traode receivables. Responsibility for managing credit risk lies within the businesses with
support being provided by Group and divisional management where appropriate.

The credit risk associated with clients is considered as part of ecch tender review process and is addressed initially through contract
payment terms. Trade finance instruments such as letters of credit, bonds, guarantees and credit insurance are used to manage
credit risk where oppropriote. Credit control practices are applied thereafter during the project execution phase. A right to interest
ond suspension is normolly sought in all contracts. There is significant management focus on clients that are classified as high risk in
the current challenging market although the Group hod no material write offs in the year.

The Group's major clients are typically large companies which have strong credit ratings assigned by international credit rating
agencies. Where a ciient does not have sufficiently strong credit rotings, alternative forms of security such as the trade finance
instruments referred to above may be obtained.

The Group has o broad client base and management believe that no further credit risk provision is required in excess of the provision
for impairment of trade receivahles.
Management review trade receivables based on receivable doys calculations to assess performance. A table showing trade

receivables and receivable days is provided in note 14. Receivoble days calculations are not provided on non-trade receivables as
management do not believe thet this information is a relevant metric,

The maximum credit risk exposure on cash and cash equivalents and bank deposits (more than three months} ot 31 December 2019
was $1,901.9m (2018: $1,388.6m). The Group treasury deportment monitors counterparty exposure on a global bosis to avoid any
over exposure to any one counterparty.

The Group’s policy is te deposit cash ot institutions with a credit rating of ‘A’ or better where possible. 100% of cosh held on deposit
at 31 December 20719 was held with such institutions.

(c) Liquidity risk

The Group's policy is to ensure the availability of an appropriate amount of funding to meet both current and future forecast
requirements consistent with the Group's budget and strategic plans. The Group will finance operaticns ond growth from its
existing cash respurces and the $1,386.0m undrown portion of the Group's committed banking facilities. The 2019 average net debt
(excluding leases) was $1932.3m.
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19 Financial instruments (continued)

The cash balance ond undrawn portion of the Group's committed banking facilities can fluctugte throughout the year. The final
2018 dividend of $159.0rm was paid to shareholders in May 2019 and the 2019 interim dividend of $76.5m was paid in Septernber
2019 and these typically represent the Group's peak drowdown months. At both these points the Group was within its committed
facility tevels. Around the covenant remeasurement dates of 30 June ond 31 December the Group's net debt is typically lower

than these peaks due to a combination of foctors including a streng focus on collection of receipts from clients and the timing of
payments to suppliers. Althcugh revenue is typicolly weighted towards the second half of the year it is usually higher in June than in
December, which means the level of working capital required is typicclly higher at the end of June and net debt is typically lower by
the end of December.

At 31 December 2019, 0% (2018: 100%) of the Group's principal borrowing facilities (including senior loan notes) were due to
mature in more than one year. Based on the Group's latest forecasts the Group has sufficient funding in ploce to meet its future

obligations.

The Group's total bank focilities comprise a 5 year $1,750.0m revolving credit facility meoturing in May 2022, a $297.6m 3 yeor term

loan moturing in October 2020 and a new $100.0m bilateral term loan maturing in May 2022, The $297.6m term loan repaychble in

October 2020 was reduced by $111.0m following the disposal of the Industrial Services business in February 2020 ond the remaining
balance was repaid following receipt of the new $200.0m bilateral loan facilities entered into in February 2020. The nuclear

disposal, which completed in March 2020 generoted an additional cash inflow of around $319.0m. .

The Group has $879.9m of unsecured senior loan notes issued in the US private placement market. The notes mature in various
tranches between August 2021 and 2031,

(d) Capital risk
The Group seeks to maintain an optimal capitel structure by monitoring its ratio of net debt to EBITDA, its interest cover and its
gearing ratio.

The rotio of net debt tc Adjusted EBITDA ot 31 December 2012 was 2.0 times (2018: 2.2 times). This ratio is calculated by dividing
net debt before leases by Adjusted EBITDA, excluding the impoct of IFRS 16.

Interest cover is calculated by dividing adjusted EBITDA, excluding the impact of IFRS 16, by net finonce expense and was 5.6 times
for the year ended 31 December 20719 (2018: 6.2 times).

Gearing is calculated by dividing net debt, befare leases, by equity attributable to owners of the parent, Gearing at 31 December
2019 was 32.1% (2018 33.0%).

Deferred and contingent consideration

Deferred and contingent consideraticon is payable on the acquisition of businesses based on earn out arrangements and is initially
recognised at fair value. The amount payable is dependent on the post-acquisition profits of the acquired entities and the provision

made is based on the Group's estimate of the likely profits of those entities bosed on the relevant Acquisition Approval Paper

submitted to the Group Board. Where actual profits are higher or lower than the Group's estimate and the amount of contingent
consideration payable is consequently different to the amount estimated then the varionce is charged or credited to the income
statement. Where deferred and contingent consideration is poyable after more than one year the estimoted liability is discounted

using an oppropricte rate of interest. The fair value of contingent consideration is not based on observable market date and os

such the valuation method is classified as level 3in the fair value hierarchy. The process for valuation is consistently applied to all .
acquisitions.

The table below presents the changes in level 3 financial instruments during the year:

2019 2018

Contingent considergtion arising from business combinations $m $m
At 1January 26.6 &1.2
Exchange movements 0.5 [qis)}
Interest relating to discounting of contingent consideration 0.4 1.0
Poyments during the year (5.6) (36.8)
Armaounts (refeased)/charged te the income statement 1.9) 2.2
20.0 26.6

At 31 December
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19 Financial instruments (continued)

Financicl liabilitigs
The table below analyses the Group's financicl liobilities into relevant maturity groupings based on the remaining period frem the
balance sheet date to the contractual maturity date. The emounts disclosed in the table are the contractual undiscounted cash flows.

Less than Between Between Qver 5
1year 1and 2 years 2 and 5 years years
At 31 December 2019 $m $m $m $m
Barrowings 1,821.3 137.9 1,039.9 659.4
Trade and other payables 2,566.0 - - -
Lease liabilities ’ 161.0 131.2 204.3 122.4
Other non-current liabilities - 47.6 919 -
At 31 December 2018
Borrowings ) 10537 ?58.2 805.4 316.2
Trade and other payables 2,4543 - - -
Other non-current liobilities - 150.2 76.4 -

Fair value of non-derivative financial assets and financial liobilities )

The fair value of short-term borrowings, trade and other payables, trade and other receivables, financial ossets, short-term

deposits and cash at bank ond in hand approximates te the carrying emount because of the short maturity of interest rotes in

respect of these instruments.

The fair value of non-current bank borrowings as at 31 December 2019 was $689.4m (book value $693.3m) (2018: $1,560.7m, book

value $1,542.3m). The fair value of the US Private Plocement debt at 31 Decermmber 2019 was $883.7m (book value $879.9m) (2018:

$366.9m, book value $375.0m).

Fair values (excluding the faoir value of assets and lichilities clossified as held for sale) are determined using observable market prices

(level 2 os defined by IFRS 13 'Fair Volue Measurement’) as follows:

+ The fair value of forward foreign exchonge controcts is estimated by discounting the difference between the contractual forward
price and the current forward price for the residual maturity of the contract using a risk-free interest rate.

- The fair value of interest rate swops is estimated by discounting estimated future cash flows based on the terms and maoturity of
each contract and using market rates.

All derivative fair values are verified by comparison to valuations provided by the derivative counterparty banks.

The Group determines whether transfers have occurred between levels in the hierarchy by reassessing categorisction (bosed on the

lowest level input that is significant to the fair value measurement as a whole) at the end of each reporting peried. During the year
ended 31 Decemnber 2012 and 31 December 2078, there were no transfers into or out of level 2 fair value measurements.
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20 Provisions
Asbestos Insurance Litigation related Project related
related litigation and property provisions provisions Total
$m $m $m $m $m
At 1 January 2019 453.4 712 1.1 3755 $91.2
Adjustment on initial application of IFRS 6 - (1727 - - (172.7)
Adjusted opening balance 453.4 535 1 3755 973.5
Reclassifications - 65.8 (4.0 [GGUAD] (7.3
Utilised (499) (0. M2 (109.5) {181.5)
Cherge to income statement 18.3 14.7 46.0 27.6 106.6
Released to income stotement 4.9 (4.4) (10.1) {(71.7) 101.1)
Reclassed to held for sqale - - - (3.0) (3.0)
Exchange movements 2.0 1.5 - 1.5 5.0
At 31 Decernber 2019 4189 110.2 1M.8 151.3 792.2
Presented as
Current - M3 57.0 723 140.6
Non-current 4318.9 8°? 54.8 7.0 651.6

The opening insurance and property provision balance has been restated to reflect onerous lease provisions of $17.7m which were
set against the opening right of use asset recognised on transition to IFRS 16.

Asbestos related litigation

The Group assumed the majority of its asbestos-related liabilities when it acquired Amec Foster Wheeler in October 2017, Whilst
some of the asbestos claims have been and are expected to be made in the United Kingdom, the overwhelming majority have been
and dre expected to be made in the United States.

Amec Foster Wheeler's US subsidiaries are defeadants in numerous asbestos-related lowsuits and out-of-court informal claims
pending. Plaintiffs claim demages for personal injury alleged to hove arisen from exposure to, or use of, asbestos in connection with
work cllegedly performed during the 1970s and eorlier. The estimotes and averages presented have been colculated on the basis of
the historicol US asbestos claims since the initiotion of claims filed ogainst these entities.

The numiber and cost of current ond future asbestos claims in the US could be substantially higher thon estimated and the timing
of payment of claims could be sooner than estimated, which could adversely affect the Group's financial position, its results and its
cash flows.

Some of Amec Foster Wheeler US subsidiaries are named as defendants in nurmerous lawsuits and out-of-court administrative
claims pending in the US in which the plaintiffs claim damages for alleged bodily injury or death arising from exposure to asbestos
in connection with wark performed, or heot exchange devices assembled, installed and/or sold, by these entities. The Group expects
these subsidiaries to be named as defendants in similar suits and that new claims will be filed in the future. For purposes of these
financial statements, management have estimated the indemnity cnd defence costs to be incurred in resolving pending and
forecasted claims through to 2050. Although we believe that these estimates are reasonabile, the actuol number of future claims
brought against the Group and the cost of resolving these claims could be higher.

Some of the foctors that may result in the costs of asbestos claims being higher then the current estimates include:

on increase in the rote at which new cloims cre filed and on increase in the number of new claimants
increoses in legal fees or other defence costs associated with asbestos claims

+ increases in indemnity payments, decreases in the proportion of claims dismissed with zero payment and payments being
required to be mode sooner than expected
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20 Provisions (continued)

The Group has worked with its advisors with respect to projecting asbestos liobilities and to estimate the omount of asbestos-
related indemnity and defence costs at each year-end through to 2050, Each year the Group records its estimated osbestos liability
at o level consistent with the advisors’ reasoncble best estimote. The Group's advisors perform @ quarterly and annucl review of
asbestos indemnity payments, daefence costs and claims activity and compare them to the forecast prepared at the previous year-
end, Based on its review, they may recommend that the assumptions used to estimate future asbestes lighilities are updaoted, as

oppropriate.

The total liability recorded in the Group's balance sheet at 31 December 2019 is bosed on estimoted indemnity and defence costs

expected to be incurred to 2050. Management believe that any new claims filed after 2050 will be minimal.

Asbestos related liobilities and assets recognised on the Group’s balance sheet are as follows:

2019 2018

us UK Total us UK Total

$m $m $m $m $m $m
Asbestos related provision
Gross provision 485.8 59.2 545.0 5433 617 605.0
Effect of discounting {74.1) - {74.1) (100.4) - {100.4)
Net provision 411.7 59.2 470.9 4429 61.7 504.6
tnsurance recoveries
Gross recoveries (38.4) (54.5) (92.9) {52.2) (57.2) (109.4)
Effect of discounting 1.6 - 1.6 29 - 29
Net recoveries {346.8) (54.5) (91.3) {49.3) (57.2) {1046.5)
Net asbestos related liabilities 374.9 4.7 379.6 3936 4.5 3981
Fresented in accounts as follows
Provisions — non-current 418.9 453.4
Trade and other poyables 52.0 51.2
Trade and other receivables (16.2) (16.3)
Long term receivables : (75.1) (70.2)

379.6 398.1

In connection with updoting the estimated asbestos liobility and related assets, o net interest charge of $9.7m for the time value of

money and a yield curve charge in EBITDA of $8.9m for @ reduction in the US Federai funds rote in 2019 have been recorded.

A summary of the Group's US asbestos claim octivity is shown in the toble below:

2019 2018
Number of open clairns MNumber Number
At 1 January : 54,370 70120
New claims . 2,760 2,700
Claims resolved , {5,050) (B8,450)
At 31 December 62,070 64,370
Claims not volued in liability (47.280) (50,160)
Open claims valued in liability at 31 December 14,790 14,210

Cloims not valued in the liability include claims on certain inactive court dockets, claims over six yeors old that are considered

abandoned and certain other iterms.
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20 Provisions (continued)

Based on its review of 2019 cctivity, the Group's advisors recommended changes to the current forecast to include adjustments
for poyments made in 2019 {$49.9m), adjustments to update risk premium ossumptions and adjustments to reflect the impact

of discounting. In 2019, the liability for osbestos indemnity and defence costs to 2050 was calculoted at gross nominal amount of
$545.0m (present value $470.9m), which brought the liobility to o level consistent with our advisor’s reasonable best estimate. The
total asbestos-related liabilities are comprised of estimates for ligbilities relating to open {outstonding) claims being valued and the
liability for future unasserted claims to 2050.

The estimate tokes acecount of the following information and/or assumptions:

« number of open claims

+ forecested number of future claims

+ estimoted average cost per claim by disease type - mesothelioma, lung cancer and non-malignancies

The total estimated liability, which has been discounted for the time value of money, includes both the estimate of forecasted

indernnity amounts and forecasted defence costs. Total defence costs and indemnity liability poyrments are estimated to be incurred
through to 2050. The Group believes that it is likely that there will be some claims filed ofter 2050, however these are projected to

be minimal.

in the period from 2009 to 2019, the average combined indemnity and defence cost per resolved claim has been opproximately $5k.
The average cost per resolved claim is increasing and monagement believe it will continue to increcse in the future. A sensitivity
analysis an average indemnity settlement and defence costs is included in the table below.

Asbestos related receivables represents manaogement's best estimate of insurance recoveries relating to liabilities for pending end
estimated future asbestos claims through te 2050. The receivables ore only recognised when it is virtually certain that the claim will
be peid. The Group's asbestos-related assets hove been discounted at an oppropriate rate of interest.

The following table sets out the sensitivities associated with a change in certain estimates used in relation to the US asbestos-

related liabilities:
Impact on asbestos
fiabilities (range)

Assumption $m
25% change in average indemnity settlement amount 6070
25% change in forecosted number of new cloims 55-65
25% change in estimated defence costs 40)-50
In addition to the above, the impact on the income statement in the year is sensitive to changes in the discount rate used to
calculate the time value of Money.
The Group has used the 30 year US Treosury Bond rate to discount its asbestos liabilities. The table below sets out the annual
charge asscciated with a 30 year rate clongside the charge that would hove arisen had a 10 or o 20 year rate been used.
Rate as at Annual charge

31 December to EBITDA
Duration 2019 $m
10 year 1.92% 225
20 year 2.25% 129
30 year 2.39% 89

A change of 0.1% in the 30 year US federcl funds rate would give rise to o change to the income staternent chorge/credit of
approximately $3m.

The Group's subsidiaries have been effective in managing the asbestos litigation, in part, becouse the Group hos access to historicol
project documents and other business records going back more than 50 years, allowing it to defend itself by determining if the
claimants were present at the locaotion of the alleged asbestos exposure and, if so, the timing and extent of their presence. In
addition, the Group has identified ond validated insurance policies issued since 1952 and has consistently and vigorously defended
claims thot are without merit and settied meritorious claims for reasonable amounts.

John Wood Group PLC Annual Report ond Accounts 2019 151



Financial stotements | Notes to the financial statements

20 Provisions (continued)

The table belew summarises the US osbestos-related net cash impect for indemnity and defence costs and collection of insurcnce
proceeds:

2019 2018

$m $m

Asbestos litigation, defence and cose resolution payments 49.9 466
Insurance proceeds (14.3) (4.6)
35.6 32.0

Net asbestos reiated payments

The Group expects to have a net cash outflow of around $34.0m as o result of csbestos liobility indemnity ond defence payments
in excess of insurance proceeds during 2020. This estimate assumes no settlements with insurance companies and nc elections by
the Group to fund additional payments. As the Group continues to collect cash from insurance settlements, the asbestos-related

insurance receivable recorded on our consolidated balance sheet will continue to decrease.

The Group has discounted the expected future cosh flows with respect to the asbestos related liabilities and the expected insurance
recoveries using discount rates determined by reference to oppropriate risk free market interest rates.

Insurance and property provisions
The Group has liohilities in relation to its coptive insurance companies ond for property dilapidations.

The Group currently has two captive insurance companies, Garlan Insurance Limited which is active and is based in Guernsey and
Atlantic Services Limited which is dormant and is based in Bermuda. These companies provide or provided insurance sclely to other
Group companies and do not provide any insurance to third parties. The provisions recorded by the insurance captives represent
amounts payable to external parties in respect of claims, the volue of which is bosed on actuarial reports which assess the likelihood
and vaive of these claims. These are reassessed annually, with movements in claim reserves being recerded in the income statement.

In prior years the provisions relating to Garlon Insurance Limited were included in accruals and they have been moved to.prowsions
during 2019 to ensure consistency of treatment.

Property dilapidotions relate to the cost of restoring leased property back into its original, pre-let condition.

Litigation related provisions

The Group is party to litigation involving clients and sub-controctors arising from its controcting activities. Management has token
internal and external legel advice in considering known or reasenably likely legal claims and actions by and agoinst the Group. Where
a known or likely claim or action is identified, management carefully assesses the likelihood of success of the claim or action. A
provision is recegnised only in respect of those claims or actions where management consider it is probable that o settlement will be
required,

Provision is made for mancgement’s best estimate of the likely settlement costs and/or damages to be owarded for those

claims and actions that manogement considers are likely to be successful. Due to the inherent commercial, legal and technica!
uncertainties in estimating project claims, the amounts ultimately paid or realised by the Group could differ materially from the
amounts thot ore recognised in the finonciol statements. Litigation reloted provisions include contingent liabilities acquired with
Amec Foster Wheeler, which were originally measured at fair value on acquisition. These liabilities continue to be recognised until the
liability is settled, concelled or expired at the higher of the fair volue initially recorded or the amount recognised in accordance with
1AS 37.

Chemical Plant Litigation in the United States

In 2013, one of Amec Foster Wheeler plc's subsidiaries controcted to engineer, praocure and construct a chemical plant for a client

in Texas. In Decernber 2015 the client partially terminoted the contract and in September 2014, terminated the remaoinder of the
contract ond commenced a lowswit in Texas against the subsidiary and also Amec Foster Wheeler ple, seeking domages for breach
of contract ond warranty, gross negligence, and fraud. The claim amount is unspecified but the client alleges thot the projected
cost for the assigned scope of work is approximately $800 million above the alleged estimate ond that the subsidiory's delays hove
caused it to suffer continuing menthly damages of $25 million due to the alleged late completion of the facility and resultant delay
to the client’s ability to sell the expected products from the facility. We understond that the facility was completed mecheanically in
late 2017 and began commercial operation in early 2018. The client seeks recovery of actual and punitive damages, as well as the
disgorgement of the full project fixed fee paid to the subsidiary (approximately $66.5 million).

The Group believes that the claims lack legal and factual merit but provided for an amount representing the fair value of the
exposure upon acquisition of Amec Foster Wheeler. The estimate thot the subsidiary provided waos in connection with the client's
initial request for a lump sum bid and highly conditioned. The contract thot was ultimaotely signed, and which governs the dispute, is
o reimbursable cast plus fixed fee contract, with no guarenteed price or schedule, wherein the client assumed joint responsibility for
management of the work and development of the project schedule. Liability for consequential damages is barred, except in the case
of wilful misconduct. Except for gross negligence, wilful misconduct, and warranty claims, overall tiability is copped at 10 percent of
the contract price (or approximately $100 million). The Group has denied the cloims and intend to vigorously defend the lawsuit. It
has also interposed a counterclaim in an amount to be determined. The lowsuit is in the early stages of proceedings and it would

be premature to predict the ultimate autcome of the matter. As at 31 December 2019 the Group has a provision of $56m (2018:
$67m). This includes $29m included os a fair value cdjustment on the acquisition of Amec Foster Wheeler.
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20 Provisions (continued)

Investigations
The Group has received voluntery requests for information from, and continues to cooperate with, the US Securities and Exchange

Commission ("SEC") and the US Department of Justice ("DOJ") in connection with their ongeoing investigations into Amec Foster
Wheeler in relation to Unocil and the historical use of agents and certain other business counterparties by Amec Foster Wheeler
and its legocy companies in various jurisdictions.

Independently, the Group has conducted an internal investigation into the historical engagement of Unaoil by legacy Woed Group
companies, reviewing informotion avcilable to the Group in this context. This internal investigation confirmed that o legocy Wood
Group jeint venture engeged Unaoil and that the joint venture made payments to Unaoil under ogency ogreements. In Septernber
2017, the Group informead the Crown Office and Procurator Fiscal Service {("COPFS"), the relevant authority in Scotland, of the
findings of this internal investigaticn. The Group has since taken steps to conclude its investigation of these matters ond has

now submitted its report on possible bribery and corruption offences to the COPFS. These matters ore now being considered by
Scotlond's Civil Recovery Unit as port of the self-reporting initiative applicable to Scotland.

Discussions concerning possible resolutions of the investigations by the authorities in the US, Brozil and Scotland have progressed

to the paint where the Group believes thot it is likely to be able to settle the relevant matters with these authorities at an

aggregate cost of $46.0m and this is reflected as a provision at 31 December 2019, Achieving resolution of the relevant matters will

involve negotiations with five authorities in three separate jurisdictions, and accordingly there is no certainty thot resolution wilt be

reached with any or all of those authorities or that the aggregote settlernent arnount will not exceed the amount of the provision. .

As set out in note 33, Amec Foster Wheeler made o disclosure to the UK Serious Fraud Office ("SFO") about these matters and,
since April 2017, in connection with the SFQ's investigation inte Unaoil, the SFO has required Amec Foster Wheeler to produce
information relating to any relationship of Amec Foster Wheeler with Unooil and certain other third parties. As it is not possible to
make o relichle estimate of the liability that may arise, no provision has been made for this element of the investigation.

Project related provisions

The Group has numerous provisions relating to the projects it undertakes for its clients. The value of these provisions relies on

specific judgements in areas such as the estimate of future costs or the outcome of disputes and litigotion. Whether or not each ;
of these provisions will be required, the exact amount thet will require to be paid and the timing of any payment will depend on the
actual outcomes. During the year $692.1m of project accruals were reclassified to accruals which the Group considered to be a more
appropricte classification as the level of uncertointy over timing and amount is less uncertain than for o provision.

Aegis Poland

This legacy AFW project involves the construction of various buildings te house the Aegis Ashore anti-missile defence facility for the

United States Army Corps of Engineers, The project was around 80% complete by value at 31 December 2019 and 0% complete

by physical progress ond is expected to be operationally complete during the second half of 2020, Monagement's lotest estimate

is that the loss at completion will be $113m representing the expected loss to complete less estimated revenue to be earned. A

charge of $10m was made to the income statement during 2019 in relation to this project and the full emount of this loss has

been recognised to date. During the year provisions of $41m were utilised and $25m remains on the bolance sheet at 31 December

2019. In reaching its assessment of this loss, management have made certain estimates and assumptions relating to the date

of completion, productivity of workers on site and the costs to complete. If the actual outcomne differs from these estimates and
assumptions, the ultimate loss will be different. In addition, the Group's assessment of the ultimate loss includes change erders

which have not been agreed with the client and management's assessment of liquidated damages and the current estimate is that .
these will not be settled until 2021 at the earliest. If the amounts agreed are different to the assumptions made, then the vitimate

loss couid be materially different.

The bolonce of project related provisions relates to o number of provisions which are not individually material or significant.

Other profect related provisions

Certain of the jurisdictions in which the Group operates, in particulor the US and the EU, have environmental laws under which
current and paost owners or operators of preperty may be jointly and severally liable for the costs of removal or remediation of toxic
or hazardous substonces on or under their property, regardless of whether such materiols were released in violation of law and
whether the operator or owner knew of, or was responsible for, the presence of such substances. Largely as a consequence of the
acquisition of Amec Foster Wheeler, the Group currently owns and operates, or owned and operated, industrial facilities. It is likely
that, as a result of the Group's current or former operations, hazardous substances have affected the property on which those

facilities are or were sitvated.

The Group has clso received and may continue to receive claims pursuant to indemnity obligations from the present owners of
facilities we have transferred, which may require us to incur costs for investigation and/cr remediotion. As at 31 December 2019,
the Group held provisions totaling $29m for the estimated future envirecnmental clean-up costs in relation to industrial facilities
that it no longer operates. Whilst the timing of the related cash flows is typically uncertain, the Group expects that certain of its
remediation obligations may continue for up to 60 years.

As described in note 33, the Group agreed to indemnify certain third parties relating to businesses and/or assets thaot were
previously owned by the Group and were sold to them. These principally relote to businesses thot were sold by Amec Foster Wheeler
prior to its ocquisition by the Group. The Group had recognised legacy provisions which comprised many individually immaterial
provisions relating te a lerge nurnber of contracts and exposures. The Group manages its exposure to these licobilities within
Investment Services. During the year legacy provisions were utilised or released as claims were closed cut or due to the expiry of
indemnity time periods where no ¢laims had been received, meaning that the likelihood of an cutflow was no longer probable.
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pal Deferred tax

Deferred tox is celeulated in full on temparary differences under the liability method using the tax rate applicable to the territory in
which the asset or liobility has arisen, The UK rate of carporation tax, currently 19%, will reduce to 17% in April 2020. The Group has
provided deferred tax in relation to UK companies at 17% (2018: 18%). The movement on the deferred tax account is shown below:

As at As at

1Januvary 2019 Income 31 December

As restated statement ocCi Other 2019

(Asset)/liability $m - $m $m $m $m
Accelerated copitel cilowances 14.2 {11.2) 0.8) 23 4.5
Intangibles pers b.7) 2.4 6.9) 273.4
Pension 64.8 an (4.6) - 611
Shore based charges (3.7 35 40 - (6.2)
Other temporary differences 4.0 03 (0.4) g Re)] 29
Provisions (198.8) 71.0 on (4.9 (132.8)
Unremitted earnings 425 1.7y 1.0 - JAR:]
Tox credits (1.5) 1.5 - 0.8 0.8
Deferred interest deduction (17.0) (24.8) (s3] - (62.7)
Losses (161.5) (44.0) 1.5) 5.5 (201.5)
Total 19.6 (13.2) (0.9) {4.2) 1.3

Other temporary differences include the $5.2m deferred tax asset that was recognised an transition to IFRS 16 The $4.2m other
movement includes the $4.0m thet was reclassed to held for sale.

As at

Asat Income ) 31 December

1 January 2018 statement ocCl Other 2018

$m $rm $m $m $m

Accelerated capital allowances 137 2.2 12 01 14.2

Intangibles 3077 (16.5) 6.2 (0.4} 284.6

Pension 523 [¢A)] 15.5 01 66.8

Share based chorges (13.6) (3.3) 13 .19 [QEND]

Other temporary differences 78 5.0 (5.5) 1.9 Q.2

Provisions (213D 12.0 41 (‘I.g) (198.8)

Unremitted eornings 481 (3.5) 279 - 42.5

Tox credits 27D 0.5 % 251 .5

Deferred interest deduction (0.3 (17.2) 05 - (17.0)

Losses (1407 (25.5) 43 - (161.5)

Total 323 (47.4) 13.0 26.9 24.8
Deferred tax is presented in the financial statements as follows:

2019 2018

$m $m

Deferred tox assets (87.1) (87.8)

Deferred tox liabilities 88.4 112.6

24.8

Net deferred tax liability 1.3
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21 Deferred tax (continued)

No deferred tax liability has been recognised in respect of $20,543.5m (2018: $22,052.9m) of unremitted reserves of subsidiaries
because the Group is in a position to control the timing of the reversal of the temporary difference and it is not probable that such
differences will reverse in the foreseeable future. The amount of unrecognised deferred tax licbilities in respect of these unremitted
reserves is estimated to be $28.3m (2018: $22.7m).

Under current legislotion, eornings remitted to the UK from subsidiaries located in EEA countries ore exempt from tax. Uncertainty
over the cutcome of Brexit could result in existing tox treoty rotes being opplied which would result in an estimoted increase to the
unrecognised deferred tax liability of $5.0m,

The deferred tax balonces are analysed below.

31 December 2019

Accelerated Share Other Deferred
capital based temporory Unremitted Tax interest
allowances Intangibles Pension charges differences Provisions earnings credits deduction Losses Netting Totaol
$m $m $m $m $m $m $m $m £m $m $m $m
Deferred (36.6) (105.8) .4) ©2 (16.3) (132.8) - i {427y (2015) 4562 (821
tox assets
Deferred 411 379.2 62.5 - 192 - 41.8 o8 - - (456.2) 884
tax liabilities
Net 4.5 273.4 611 (6.2) 2.9 (132.8) 41.8 0.8 (42.7) (201.5) - 1.3
31 December 2018
Accelerated Share Other Deferred
capital based temporary Unremitted Tax interest
allowances Intangibles Pension charges differences Pravisions earhings credits deduction Losses Netting Total
$m $m $m $m $m $m $m $m $m $m $m $m
Deferred (30.2) (129.6) (.7 (13.7) {12.4) (9E8) - (15} (7.0) (1615) 4836 (87.8)
tax assets .
Deferred 44.4 4142 735 - 214 - 425 - - - (483.6) mM2.b
tox liabilities
Net 14.2 284.6 66.8 {13.7) 9.2 (198.8) 42.5 (1.5) (17.0) (181.5) - .8
The expiry dotes of unrecognised gross deferred tax assets carried forward are as follows:
Tox losses Deductible ternporary differences Total
31 December 2019 $m $m $m
Expiring within 5 years 1.867 .4 1002 1967.6
Expiring within 4-10 years 191 8561 105.2
Expiring within 11-20 years 310 - 31.0
Unlimited 54816 12131 6,694.7
7,399 1,399.4 8,798.5
Tax losses Deductible temporary differences Total
31 December 2018 $m $m $m
Expiring within 5 years 1,795.3 1012 1,896.5
Expiring within 6-10 years LA 85.7 104.8
Expiring within 11-20 years 309 - 309
Unlimited 59045 893.6 6,798
7,749.8 1,080.5 8,830.3
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22 Share based charges

The Group currently has o number of share schemes that give rise to equity settled share based charges. These are the Executive
Share Option Scheme ('ESCS), the Long Term Plan {'LTP') and the Employee Share Plan. The chorge to operating profit for these
schemes for the year cmounted to $23.4m (2038: $18.7m) and is included in administrative expenses with the corresponding credit

included in retained ecrnings.

Long Term Plan

The Group’s Long Term Plan {'LTP") was introduced in 2013, There are two distinct awards made under the LTP. Awards to senior
management are mode bosed on achieverment of performance measures, these being total shareholder return, adjusted diluted
earnings per share, synergies, gross margin ond overhead improvement. Participants may be granted conditional share owards or
nil cost options at the start of the cycle. Performence is measured over a three yeor period ond up to BO% of an oward may vest
based on the performance over that peried. The vesting of at least 20% of any award is normally deferred for a further pericd of at
least two years. Nil value share options may clso be awaorded under the LTP.

Performance based awards

Details of the LTP awards are set out in the table below. The charge for market related performance targets has been calculated using

a Monte Caric simulation model toking account of share price volatility cgainst peer group companies, risk free rate of return, dividend
. yield and the expected lifetime of the award. Further details of the LTP are provided in the cnnual report on directors' remuneration.

Performance Fair value Awards outstanding 31 Awards outstanding 31

Cycle period of award December 2019 December 2018
6 2013-15 £7.53 - 3136
7 201416 £7.26 20,028 93,275
8 201517 £5.95 43,215 79,594
? 201618 £5.82 - 2,543147
10 20779 £8.54 1,826,743 2,004,407
n 2018-20 £6.67 3,914,888 4,427,002
12 2019-21 £5.69 6,148,563 -
11,953,437 9,150,561

5,368176 awerds were made during the year, 6,751 awords accrued in respect of dividends, 114,024 awards were exercised during the
year ond 3,458,027 awards lapsed or were cancelled due to performance targets not being achieved.

In addition to the awards above, 765,227 (2018: 846,106) options are outstanding at 31 December 2019 in respect of awards made
under the Amec Foster Wheeler Long Term Incentive Plan. These awards were converted to Wood Group awards fellowing the
acquisition of Amec Foster Wheeler on & October 2017, The fair value of these awards is £7.00.

The awords outstanding under cycles 7 and B represent 20% of the award at vesting which is deferred for two years.

Further details on the LTP are provided in the onnual report on directors' remuneration.

. ESOS

For the purposes of calculating the fair value of the share options, a SBlack-Scholes option pricing model has been used. Based on past
experience, it has been assumed that options will be exercised, on average, six months after the earliest exercise date, which is four
years after gront date, ond a lapse rate of 25% has been assumed. The share price volatility used in the calculation of 40% is based
on the actual volatility of the Group’s shares os well as that of comparable companies. The risk-free rate of return is based on the
implied yield available on zero coupon gilts with o term remaining equal to the expected lifetime of the options ot the date of grant.
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A surmmary of the basis for the chorge for ESOS and LLTP options is set out below together with the number of options granted,

exercised and lopsed during the year.

LTe

ESOS

2019 2018 2019 2018
Number of participants 400 438 374 104
Lopse rate 25% 25% 10-20% 10-20%
Risk free rate of return on grants during yeor N/A N/A 0.32%-0.70% 0.71%-1.05%
Share price volotility 40% 40% 40% 40%
Dividend yield on grants during year N/A N/A 5.23%-7.16% 391%
Fair value of options granted during yeor N/A N/A £3.12-£5.05 €4.59-£6.32
Weighted average remaoining cortractual life 3.0 years 3.8 years 2.1 years 27 years
Options outstonding 1 Janvary 2,604,850 3,026,273 1,659,534 2,034,053
Options granted during the year - - 1,067,183 506,206
Options exercised during the year (113,450) (263,922) {490,050) (864,278)
Cptions lapsed during the yeor (174,145) (157,497) {150,028) (35,394)
Dividends accrued on options - - 13,561 16,947
Options outstanding 31 December 2,317,065 2,604,860 2,100,200 1,659.534
No. of options exercisoble at 31 December 2,317,065 2,604,860 21,868 85108
Weighted average shore price of options exercised during yeor £5.35 E679 £4.38 £6.44
Executive Share Option Schemes
The following options to subscribe for new or existing shares were outsta nding at 31 December:

Number of ordinary

shares under option Exercise price Exercise
Year of Grant 2019 2018 (per share) period
2009 - 137,250 222p 2013-2019
2010 178,053 179,953 377%p 2014-2020
20M 229,135 234,135 S529Vap 2015-2021
2012 437,377 459,803 680V:p 2016-2022
2013 758,500 823,500 845%p 2017-2023
2014 714,000 770,219 767%p 2018-2024

2,317,065 2,604,860

Share options are granted ot an exercise price equal to the average mid-market price of the shares on the three days prior to the

date of grant.
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Share based charges {continued)

Nil value share options
The following options granted under the Group's LTP were outstanding at 31 December:

Number of ordinary
shares under option

Exercise price Exercise
Year of Grant 2019 2078 {per share) pericd
2074 - 74,242 0.00p 2018-201%
2015 15,000 140,000 0.00p 2019-2020
2016 - 10,866 C.00p 2018-2019
2016 170,000 225,000 0.00p 2020-2021
2017 6,868 190,303 0.00p 2019-2020
2017 434,374 512,97 0.00p 2021-2022
2018 201,742 221,236 0.00p 2020-2021
2018 254,970 284,970 0.00p 2022-2023
2019 354,161 - 0.00p 2020-2021
2019 653,085 - 0.00p 2021-2022
2019 10,000 - 0.00p 2023-2024

2,100,200 1,659,534

Options are granted under the Group's LTP at nil value. There ore no performance criterio relating to the exercise of the options.

Further details on the LTP are provided in the onnual report on directors' remuneration.

Employee share plan
The Group introduced an Employee Share Plan in 2016, Under the plan employees contribute regular monthly amounts which are used
to purchase shores over a one year period. At the end of the year, the participating employees are cwarded one free share for every
two shores purchased, providing they remain in employment for a further year. During 2019, 182,820 shares were awarded in relation
to the second year of the plan and it is anticipated that 406870 shores in relation to the third yeor will be owarded in April 2020,

Amerc Foster Wheeler also had an Employee Share Plan. Awards under this scheme were converted to Wood Group awards
following the acquisition on & October 2017, At 31 December 2019, 394 (2078: 551,274) options were outstanding under this scheme.

23 Share capital R
Ordinary shares of 43/; pence each (2018: 4%/; pence) 2019 2018
Issued ond fully paid shares $m shares tm
At 1Januecry 481,539,369 40.7 677,692,296 40.5
Allocotion of new shares to employee share trusts 3,400,000 0.2 3,800,000 0.2
Shares issued to satisfy option exercises - - 47,073 -
At 31 December 604,939,369 40.9 681,639,369 40.7
Holders of ordinary shares cre entitled to receive any dividends declared by the Cormpany and are entitled to vote ot general
meetings of the Company.
\
24 Share premium
2me 2018
$m $m
63.9 639

At 1January and 31 December

The shares allocated to the trust during the year were issued at 43/7 pence (2018: 42/, pence).
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25 Retained earnings
2019 2018
$m $m
At 1January 1,806.7 1,935.2
Adjustment on initial application of (FRS 16 (net of tax) (33.9) -
Adjusted opening bolance 1772.8 1935.2
Profit/(lass) for the year attributable to owners of the parent 72.0 . (B9
Dividends paid (note 7) {235.5) (231.0)
Credit reloting to share based chorges (note 22) 23.4 187
Re-measurement (loss)/gain on retirement benefit liabilities (note 323 (56.1) 18.0
Movement in deferred tax reloting to retirement benefit liabilities 6.8 (20.5)
Shares ollocated to employee share trusts (0.2) (©.2)
Shores disposed of by employee share trusts O.4 1.7
Tox relating to share option schemes (4.1) 0.7y
Deferred tax impact of rate change in equity c.3 18
Tax on derivative financial instruments . 1.4 Q.6
Other tox movements in equity 0.7 -
Exchange movements in respect of shares held by employee share trusts (4.2) 6.5
Transactions with non-controlling interests (note 28) - (14.5)
Transfer from merger reserve (note 24) 250.0 -
At 31 December 1,8272.7 1,806.7

Retained earnings are stated after deducting the investment in own shares held by employee share trusts, No options have been
granted over shares held by the employee share trusts (2018: nil).

Refer to the IFRS 16 transition note in Accounting Policies for further detail on the $33.9m opening adjustment to the retained
earnings balance.

Shares held by employee share trusts

2019 2018

Shares $m Shares $m
Bolonce 1 January 11,197,394 1051 2,107,787 1131
New shares ollocated 3,400,000 0.2 3,800,00C 0.2
Shares issued to satisfy option exercises (603,700) 0.4) (1198,340) an
Shares issued to satisfy owards under Long Term Incentive Plan (114,024) - (345,067) -
Shares issued to satisfy awards under Employee Share Plan {1t82,820) - (163,941} -
Other share transoctions 17,936) - (3.005) -
Exchange moverment - 4.2 - (6.5)
Balance 31 December 13,678,914 109.1 MN197,394 1051

Shares aequired by the employee shore trusts are purchased in the open market using funds provided by John Woed Group PLC to
meet obligations under the Employee Share Option Schemes and LTP. Shares are allocated to the employee share trusts in order to
satisfy future option exercises at various prices.

The costs of funding and administering the trusts are charged to the income statermnent in the period to which they relote. The
maorket volue of the shares at 31 December 2019 wos $72.2m (2018: $72.2m) bosed on the closing share price of £3.98 (2018: £5.08)
and clesing exchange rate of 1.3247 (2018: 1.2736). The employee shore trusts have waived their rights to receipt of dividends on
ordinary shares.
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26 Merger reserve
2019 2018
$m $m
At7January 2,790.8 2,790.8
Transfer to retained earnings (250.0) -
At 31 December 2,540.8 2,790.8

On 6 Cctober 2017, 294,510,217 new shares were issued in relation to the acquisition of Amec Foster Wheeler Group. As the
acquisition resvlted in the Group securing $0% of Amec Foster Wheeler's share capital, the acquisition qualified for merger relief
under section &12 of the Companies Act 2006 and the premium arising on the issue of the shares was credited to @ merger reserve
rather than the share premium account.

In Novernber 2019, John Wood Group PLC (the Compaeny) sold its investment in Amec Foster Wheeler Limited and other subsidiaries to
another subsidiary company, John Wood Group Holdings Limited for $2,815.2m in exchange for a promissory note. To the extent that the
promissary note is settled by qualifying consideration, the related portion of the merger reserve is considered realised. In Decernber 2019,
John Wood Group Holdings Limited paid $250.0m to the Company in portial settlement of the promissory note. The repayment represents
qualifying consideration and as a result the Company transferred an equivalent portion of the merger recerve to retained earnings.

27 Other reserves
Capital- Capital Currency
reduction redemption translation Hedging
reserve reserve reserve reserve Total
$m $m $m $m $m
At Jenuary 2018 881 4397 (398.2) a3 129.9
Cash flow hedges - - - 4.7y &.7)
Exchonge movement on retranslation of foreign operations - - (236.5) - (236.3)
At 31 December 2018 881 439.7 (634.7) (4.4) 1.3
Cash flow hedges - - - (5.3 53
Exchange movement on retranslation of foreign operations - - 23.4 - 83.4
At 31 December 2019 88.1 439.7 (551.3) (9.7) (33.2)

The copitol reduction reserve was created subsequent to the Group’s IPQ in 2002 and is a distributable reserve.

The capital redemption reserve was created following a share issue that formed part of o return of cash to shereholders in 2071,
This is not a distributable reserve.

The currency translation reserve relutes to the retranslation of foreign currency net assets on consolidation. This was reset to zero
on transition to IFRS at 1.January 2004. The mavement during the year relates to the retronslotion of foreign operations, including
goodwill and intangible assets recognised on acguisition.

The hedging reserve relctes to the accounting for derivative financicl instruments under [FRS 9. Fair value gains and losses in
respect of effective cash flow hedges are recognised in the hedging reserve.

28 Non-controlling interests
2019 2018
$m $m
At tJonuary 19.0 1.7
Exchange movements - a2
Share of profit for the yeor 0.8 13
Dividends paid to non-controfling interests (1.2} 59
Tronsactions with non-controlling interests (13.1) 131
At 31 December 5.5 19.0

Tronsactions with non-centrolling interests largely relate to the disposal of Amec Foster Wheeler Power Machinery Compeny
Limited (see note 30).
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29 Cash generated from operations
2019 2018
Note £m $m
Reconciliation of operating profit ta cash generated fram operations:
Operating profit from continuing operations 303.4 165.3
Less share of post-tax profit from joint ventures (48.2) (34.4)
255.2 1309
Adjustments for:
Depreciation 10 - 46.5 516
Depreciation on right of use assets 1 123.0 -
(Gain)/loss on disposal of property plant and equipment [ (1.9 14
Gain on disposal of investment in joint ventures (30 (3.6) {15.3}
Impdirment of property plant and equipment 10 - 07
Amortisation of intangible assets 9 242.4 2463
Share based charges 22 23.4 18.7
Decrease in provisions 20 (216.1) (182.8)
Dividends from joint ventures 12 43.0 385
Exceptional items « non-cash impact 1 499 1070
Changes in working capital (excluding effect of acquisition and divestment of subsidiories)
(Increase)/decrecse in inventories 2.8) 01
Decrease in receivables 200.2 88.9
{Decrease)/increase in payables 19 173.6
Exchange mavements {13.9) (34.3)
Cash generated from operations 746.2 6253
Analysis of net debt
At 1 January Cash Exchange At 31 December
2019 flow Other movements 2019
2019 $m $m $m $m $m
Short term borrowings (984.5) (7709 - 2.7 1,752.7)
Long term borrowings (1917.3) 348.2 (39 (0.2) (1,573.2)
(2,201.8) (422.7) 3.9 2.5 (3,325.9)
Cosh and cash equivalents 13527 4859 - 8.4 1,847.0
Cash included in assets held for sale {see nate 30} 24.2 307 - - 549
Restricted cash 1.7 m.7) - - -
Net debt excluding leases {1,513.2) 82.2 (3.9) 10.9 (1,424.0)
Leases (604.0) 165.6 (136.0) 0.1 (574.3)
Net debt including leases (217.2) 247.8 {139.9) 1.0 (1,998.3)

The opening lease ligbility of $604.0m reflects the |FRS 16 liability recognised on transition of $569.0m ond leases previously
classified as finance leases of $35.0m. The cash outflow of $165.6m in respect of leases includes lease rentals in respect of IFRS 14
leases of $155.6m (note 11} and $10.0m in respect of existing finance leases.
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29 Cash generated from operations (continued)

The increcse in amounts drawn under the cosh pools and the $297.6m term loan now falling due in October 2020 are the principal
couvses of the increase in current borrowings.

At 1January Cash Exchange . At 31

2018 flow movements Other December 2018

2018 $m $m $m £m $m
Short-term borrowings (543.2) (648.9) 76 - (984.5)
Lorg-term borrowings (23361 4078 04 0.6 (1,217.3)
(2,879.3) (41.1) 8.0 10.6 . (2,901.8)

Cosh and cash equivalents 12255 164.8 (37.8) - 1.352.7
Cash included in assets held for sale (note 30} - 242 - - 24.2
Restricted cash 26.5 (4.8) - - "7
Bank deposits {more thaon three months) 31.2 (30.8) {0.6) - -
Net debt excluding leases (1,596.1) 102.5 (30.2) 10.6 (1,513.2)
Leases (50.0) 147 0.3 - (35.0)
MNet debt including leases (1,646.1) 17.2 {29.9) 10.6 (1,548.2)

30 Acquisitions and divestments

Contingent consideration payments of $5.6m were made during the year in respect of acquisitions mode in prior periods. Tetal
deferred and centingent consideration outstanding ot 31 December 2019 amounted to $20.0m (2018: $26.6m). See note 19 for

further details.

Divestments
During 2019 the Group disposed of Terra Nova Technologies. The assets ond liabilities disposed of are set out in the table below:
$m
Intangible assets 397
Investment in joint ventures 15
Trade and other receivables 221
Trade and other poyables s
Net assets disposed 47.2
Cash received (44.4)
Disposal costs &.6
9.4

Loss on disposal (see note 5)

During the first half of 2019, the Group also disposed of its investments in the Amec Foster Wheeler Power Machinery Company
Limited, Centro Energia Tevercla S.r.l and Centro Energia Ferraro S.rl. Disposal proceeds for thaese divestments, net of cash
disposed omounted to $0.4m and a gain on sale of $3.6m was recorded in the incarne statement. The net profit on these disposals
is included in the Group's aperoting profit before exceptional items, as the Group considers the restructuring and subsequent sale of
non-core businesses within Investment Services to be part of its normal activities.
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30 Acquisitions and divestments (continued)

The cosh inflow in respect of these gdispesals is anclysed below.

$m
Gross proceeds received 44.8
Disposal costs paoid (1.7)
431

Cash inflow

Assets and liobilities held for sale
Amounts categorised as held for sale include the assets and liabilities of TCS's nuclear business, the assets and liabilities of Wood
Group Industrial Services and the Group's investment in a non-core joint venture.

In March 2020, the Group completed the sale of its nuclear business to a subsidiary of Jacobs for a net cash consideration of around
£241m ($319m). The transaction was announced in August 2019 and therefore the assets and liabilities of the nuclear business are
included as held for sale as at 31 Dacember 2019

At 31 December 2019, the Group were in odvanced discussions to dispose of Wood Group Industrial Services Limited. In February
2020, the Group announced the disposal for an initial consideration of £84m ($111m) and the assets and liabilities of that business
are also included as held for sale at 31 Decermnber 2019.

The Group is also in the process of disposing of its 50% sharehelding in non-core joint venture and its investment at 31 December
2079 has beenincluded in ossets held for sale,

The composition of assets and liobilities held for sale on the balance sheet is set out below.

Assets held for sale $m
248.0

Intangible assets

Property, plont and equipment 29.4
Right of use assets 77
Investment in joint ventures 418
tnventories [9XC]
Trade and other receivobles 116.5
Cash and cash eqguivalents 549
518.9
Liabilities held for sale $m
Trade and other payobles 17
Income tax liabilities 01
Deferred tax 4.0
Lease liahilities 7.2
Provisions 3.0
106.0

The 2019 results for the businesses classified as held for scle are summarised in the table below:
$m
Revenue 4759
Cperating profit 443
Profit before tax 39.5
Profit after tax 37.6
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N Employees and directors
2019 2018
Employee benefits expense $m $m
Wages and salaries 3,959.2 £,032.6
Social security costs N7 358.5
Pension costs - defined benefit schemes (nate 32) 1.0 15
Pension costs - defined contribution schemes (note 32} 141.2 1469
Share bosed charges (note 22) 23.4 18.7
4,441.9 4,558.2
2019 2018
Average monthly number of employees (including executive directors) No. No.
By geographical crea:
UK 10,106 10,538
us 17,586 18,682
Rest of the World 23,250 20,824
50,942 50,044
The average number of employzes excludes contractors and employees of joint venture companies.
2019 2018
Key management compensation $m $m
Saleries and short-terrn employee benefits 9.7 8.5
Amounts receivable under long-term incentive schermes 11 21
Social security costs 1.2 1.2
Post-employment benefits o1 Q.2
Share based charges 3.7 29
15.8 149

Key management compensation represents the charge to the income statement in respect of the remuneration of the Group board
and Group Executive Leadership Team ('ELT") members. At 31 December 2019, key maonagement held 0.1% of the voting rights of

the company.

2019 2018

Directors $m $m
Aggregote emoluments 3.8 3.5
Aggregote amounts receivable under long-term incentive schemes 0.4 0.8
Aggregate gains made on the exercise of share aptions 0.2 0.4
Share based charges 1.3 11
5.7 5.8

At 31 December 2019, two directors (2018; two) had retirement benefits accruing under a defined contribution pension plan and no
directors (2078: none) had benefits accruing under a defined benefit pension scheme. Further details of directors’ emoluments are

provided in the annual report on directors’ remuneration.
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32 Retirement benefit schemes

The Group operates a number of defined benefit pension schemes. The assets of the defined benefits schemes are held separately
from those of the Graup, being invested with independent investment companies in trustee odministered funds. The trustees of the
pension schemes are required by law to act in the best interests of the scheme participants ond are responsible for setting certain
policies (such as investment, contribution and indexation pelicies) for the schermes. These schemes are fargely ¢losed to future accruol.

At 31 December 2018, the largest schemes were the Amec Foster Wheeler Pension Plan (AFW Pension Plan') and the John Wood
Group PLC Retirement Benefit Scheme (UWG PLC RBS') in the UK and the Foster Wheeler Inc SERP and the Foster Wheeler Inc
Pensicn Plan for Certain Employees (FW Inc PPCE) in the US. In March 2019, the JWG PLC RBS merged with the AFW Pension Plan
(now known as the Wood Pension Plan (WPPY). .

The scheme vaoluations used are based on the voluation of Amec Faster Wheeler Pension Plon as at 31 March 2017, the valuation
of the John Wood Group PLC Retirement Benefit Scheme as at 5 April 2016 and the valuation of the Foster Wheeler Inc SERP/
PPCE as at 1 January 2077. The scheme valuations have been updated by the schemes’ actuaries for the requirement to assess the
present value of the liabilities of the schemes as at 31 December 2G19. The assets of the schemes are stated at their aggregate
market value as at 31 December 2019.

Group management have considered the requirements of IFRIC 14, 'The Limit on o Defined Benefit Asset, Minimum Funding
Requirermnents and their Interaction’ and consider it is appropriate to recognise the 1AS 19 surplus in the Wood Pension Plan as the
rules governing these schemes provide an unconditional right to o refund assuming the gradual settlernent of the scheme's lighilities
over time until all members have left the schemes.

Scheme membership ot the date of the most recent scheme census was as follows:

2019 2019 2019 2018 2018 2018 2018

Wood FwW FW JWG AFW Fw FW

Pension Inc Inc PLC Pension Inc Inc

Plan SERP PPCE RES Plan .  SERP PPCE

Active members 1,741 &9 59 - 1,761 Q0 81
Deferred members 8,787 528 718 762 8,025 549 740
Pensioner members 9922 2,403 812 376 2,546 2,453 777

Active members includes deferred members still employed but not actively contributing to the scheme.

The principal assumptions made by the actuaries ot the bolance sheet date were:

2019 2019 2019 2018 2018 2018 2018

Wood FW Fw JWG AFW Fw FwW

Pension inc Inc PLC Pension Inc Inc

Plan SERP PPCE RBS Plan SERP PPCE

% % Ve %a Yo % Ya

Discount rate 21 3.0 3.c 29 29 41 41

Rate of increase in pensions in poyment 2.6 N/A N/A, 3.0 2.8 N/A N/A

and deferred pensions

Rate of retaill price index inflation 2.7 N/A N/A kR 31 N/A N/A .

Rate of consumer price index inflation 2.2 N/A N/A 23 N/A N/A N/A

As a result of the Chancellor of the Exchequer announcing plans te bring RPI in line with CPIH (CPI with an allowance for housing)
between 2025 and 2030, the basis for the RP1 assumption has changed ot 31 December 2019. The expectation is that the gap
between CPland RP1 will close in the future and that is reflected in the 2019 assumption.
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32 Retirement benefit schemes (continued)

The mortality assumptions used to determine pension liabilities in the main schernes at 31 Decermnber 2019 were as follows:

Scheme Mortality ossumption

Woaod Pension Plan
FW Inc SERP and FW Inc PPCE

Scale MMP-2019 with no collar adjustments

Scherme specific table with CMI 2018 projections and a long-term rate of improvement of 1.25% pa
Pri-2012 Employee and Annuitant tables for males and females with generotional projection using

The mortolity tebles use data oppropriate to each of the Group's schemes adjusted to cllow for expected future improvernents in

mortality using the latest projections.

For the schemes referred to above the assumed life expectancies are shown in the following table:

2019 2019 2019 2018 2018 2018 2018

Wood FwW FWwW JWG AFW FwW FW

Pension Ine Inc PLC Pension Inc inc

Plan SERP PPCE RBS Plan SERP PPCE

Life expectoncy at age 65 of male aged 45 23.7 2.6 216 23.6 239 222 21.8

Life expectoncy at age 65 of mole aged 65 22.4 20.4 20.4 222 22.6 20.6 205

Life expectancy at age 65 of fermale aged 45 25.4 23.5 23,5 257 2546 241 236

Life expectancy at age 65 of female aged 65 23.9 22.3 22.3 24.2 241 22.5 22.4

The amounts recognised in the income staterment are as follows:

2019 2018

$m $m

Current service cost 1.0 1.5

Past service {credit)/cost (22.8} 25.2

Total (income)/expense included within operating profit {21.8) 26.7

Interest cost 112.0 109.4

Interest income on scheme assets M2.7) (1099

Total included within finance income (5.7) (0.5}
The amounts recognised in the balance sheet are determined as follows:

2017 2018

$m $mn

Present value of funded obligations (4,233.7) {3,808.1)

Fair value of scheme ossets 4,474.7 4,050.8

241.0 2427

Net surplug
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32 Retirement benefit schemes (continued)

Changes in the present value of the defined benefit liability are os follows:

2019 2018
$m $m
Present value of funded obligations at 1 January 3,808, 4,3549
Current service cost ' - 1.0 15
Past service (¢credit)/cost (22.8) 25.2
Interest cost 1n2.0 109.4
Contributions - 21
Re-measurements: )
- actwarial iosses/(gains) arising from changes in financial assumptions 415.8 (234.0)
- actuarial gains arising from changes in demograophic ossumptions {35.4) (21.8)
- actuarial losses arising from changes in experience 4.0 12.6
Benefits paid 192,8) (227.5)
Exchange movements 143.8 (214.5)
Present value of funded obligations at 31 December 4,233.7 3.8081
Changes in the fair value of scheme assets are as follows:
2019 2018
$m $m
Fair volue of scherne assets ot 1January 4,050.8 4,522.6
interest income on scheme assets m.7 1095
Caontributions 16.9 14.5
Benefits paid (192.8) (226.3)
Re-meosurement gain/{loss) on scheme assets 328.3 (125.0)
Expenses poid (9.3} (6.2)
Exchange movements 163.1 (238.7)
Fair value of scheme assets at 31 December 4,474,7 4,050.8
Anglysis of the movement in the balance sheet surplus:
2019 20018
$m $m
Surplus ot TJdanuary 2627 167.7
Current service cost (1.0) (1.5}
Post service credit/(cost) 228 (25.2)
Finance income 57 0.5
Contributions 16.9 12.4
Re-measurement {losses)/gcoins recognised in the year (56.) 118.0
Benefits paid - 12
Expenses paid (2.2) (6.2)
Exchonge movements 19.3 (24.2)
Surplus at 31 December 241.0 2427
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32 Retirement benefit schemes (continued)

The past service credit in 2019 relates to the Foster Wheeler Inc Post Retirement Health and Life Insurance Plan, a defined benefit

scherme which the Group acquired os part of the AFW acquisition in 2017,
The past service cost in 2018 included $31.9m relating to the impact of GMP equalisation on the JWG PLC Retirement Benrefit

Scheme and the AFW Pensian Plon less a $6.7m past service credit in respect of the Foster Wheeler Inc Pension Plan.

The net surplus/(deficit) ot 31 December is presented in the Group balonce sheet as fallaws:

2019 2078
$m $m
JWG PLC Retirement Benefit Scheme - 35.5
Wood Pension Plan - 3468.0 3694
Retirement benefit scheme surplus 368.0 4049
Foster Wheeler Inc SERF/PPCE (86.0) {?1.9)
All other schemes {41.0) (70.3)
Retirement benefit scheme deficit (127.0} (162.2)
Net surplus 241.0 2427
For the principal schemes the defined benefit obligation can be cllocated to the plan porticipants as follows:
2019 2019 2019 2018 2018 2018 2018
Wood FwW FW JWG AFW FW FwW
Pension fne Inc PLC Pension Inc Inc
Pian SERP PPCE RBS Plan SERP PPCE
% % % % % % %
Active members 13.3 5.2 3.4 - 12.6 5.8 49
Deferred members 38.6 18.1 19.4 740 325 16.2 19.5
Pensioner members 48.1 76.7 77.2 26.0 549 78.0 75.6
The weighted average duration of the defined benefit obligation is as follows:
2019 2019 2019 2018 2018 2018 2018
Wood Fw Fw Jwe AFW Fw Fw
Pension Inc Inc PLC Pension Inc ing
Plan SERP PPCE RBS Plan SERP PPCE
years years years years years years years
Curation of defined benefit obligation 169 9.1 9.3 19.4 17.2 8.7 2.0
The majer categeries of scheme assets as o percentage of total scheme assets are as follows:
2019 2019 2019 2018 2018 2018 2018
Wood FwW FW IWG AFW Fw Fw
Pension Ihe Inc PLC Pension Inc Inc
Plan SERP PPCE RBS Plon SERP PPCE
Y % % Y% % % %
Equities 14.3 60.0 &60.0 62.9 12.7 60.C &0.0
Property 7.5 - - 8.0 8.4 - -
Bonds (including gilts) 73.0 40.0 40.0 1.3 75.4 400 40.0
Liability driven investments - - - 1.9 - - -
Cash 4 - - 36 3.0 - -
Qther 0.8 - - 23 0.5 - -
100.0 100.0 100.0 W0C.0 100.0 100.0 100.0
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32 Retirement benefit schemes (continued)

A large proportion of equities, bonds, cash and liability driven investments have quoted prices in active markets.

The Group seeks to fund its pension plans to ensure that ail benefits can be paid as and when they fall due. It has agreed schedules
of contributions with the UK plans’ trustees and the amounts payable are dependent on the funding level of the respective plans.
The US plans are funded to ensure that statutory obligations are met and contributions are generally payable to at least minimum
funding requirements.

Scheme risks
The retirement benefit schemes are exposed to a number of risks, the most significant of which are:

Volatility

The defined benefit obligation is measured with reference to corporate bond yields and if scheme assets underperform relative to
this yield, this will create c deficit, oll other things being equal. The scheme investments are well diversified such that the failure of o
single investment would not have o material impact on the overall level of assets.

Changes in bond yields
A decrease in corporate bond yields will increase the defined benefit obligaticn. This would however be offset to some extent by a

corresponding increase in the value of the scheme’s bond asset holdings.

Inflation risk
The majority of benefits in deferment and in payment are linked ta price inflation so higher actual inflation and higher assumed

inflation will increase the defined benefit obligation.

Life expectoncy
The definad benefit obligation is generally made up of benefits payable for life and so increases to members’ life expectancies will
increase the defined benefit obligation, all other things being equal.

Sensitivity of the retirement benefit obligation

The impact of changes to the key assumptions on the retirement benefit obligation is shown below. The sensitivity is based on a
change in an assumption whilst holding all other assumptions constant. In practice, this is unlikely to occur, and chonges in some

of the assumptions may be correlated, When calculating the sensitivity of the defined benefit obligation to significant actuarial
ossumptions the same method hos been applied as when calculating the pension obliqation recognised in the Group balance sheet.

Wood JWG AFW Fw Fw FwW Fw
Pension PLC Pension Inc Ine Inc Ing
Plan RBS Plan SERP SERP PPCE PRCE
2019 2018 2018 2079 2018 209 2018
Approximate impact on scheme liabilities $m $m $m $m &m $m $m
Discount rute
Plus 0.1% (632.1) (3.8} (53.7) (0.9) 0 (2.0) .8
Minus 0.1% ’ &4.7 4.0 55.0 0.9 Qe 2.0 1.2
Inflation
Plus 0.1% - 379 30 322 N/A N/A N/A N/A
Minus 0.1% (37.4) (29 319 N/A N/A N/A N/A
Life expectancy
Plus 1year 154.4 5.4 1127 4.1 7 8.7 75
Minus 1year (152.0) (5.5) 1.2) (4.1) (3.72 (8.7) (7.5)

The sensitivity anolysis covering the impact of increases in pensions is included in the inflation sensitivity in the above table.

The contributions expected to be paid during the finencial yeer ending 31 December 2020 amount to $34.9m (2018: $17.8m).

Defined contribution plans
Pension costs for defined contribution plans were as follows:

2019 2018
$m $m
141.2 1469

Defined contribution plans

There were no material contributions outstanding at 31 Decernber 2019 in respect of defined contribution plans.

The Group operates a SERP pension arrangement in the US for certain employees. During the year, the Group made contributions
of $0.4m (2018: $0.4m) to the arrangement. Contributions are invested in a portfolio of US funds and the fair volue of the funds at
the balance sheet date are recognised by the Group in other investments. Investments held by the Group at 31 December amounted
to $81.4m (2018: $76.4m) and will be used to pay benefits when employees retire. The corresponding liability is recorded in other
non-current liabilities.
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33 Contingent liabilities

Cross guarantees

At the bolance sheet dote, the Group had cross gucrantees
without [imit extended to its principal bankers in respect of
sums cdvanced to subsidiories.

Legal Claims

From tirme to time, the Group is notified of cleims in respect of
wark carried out, Fer o number of these claims the potentiat
exposure is material. Where monagement believes we are ina
strong position to defend these claims no provision is made. At
any point in time there are o number of claims where it is too early
to assess the merit of the claim, and hence it is not possible to
make a reliable estimate of the potential financial impact.

Empleyment claims

The Group is cware of challenges to historic employrnent
practices which may have an impact on the Group. This includes
a challenge by HMRC into the histeric application of employer's
National 'nsurance Contributions to workers on the UK
Continental Shelf. We believe that we are in o strong position to
defend this challenge and that our technical positien is robust,
therefore as a result we do not expect thot it is probable that o
liability will arise and no provision has been made, The maximum
potentiol exposure to the Group in relotion to tax and interest
should we be unsuccessful in our position, is around $27.0m.

Indemnities and retained obligations

The Group has agreed to indemnify certain third parties relating
to businesses and/or assets that were previously owned by the
Group and were sold to them. Such indemnifications relate
primarily to breach of covenants, breach of representations and
warranties, os well as potenticl exposure for retained liabilities,
erwironmental matters and third party claims for activities
conducted by the Group prior to the sale of such businesses
and/or assets. We have established provisions for those
indemnities in respect of which we consider it probable that
there will be o successful claim. We do not expect indemnities
or retained obligations for which a provision hos not been
established to have a materiad impact on the Group's financial
position, results of operations or cash flows.

Investigations

The Graup has received voluntary requests for information from,
and continues to cooperate with, the US Securities and Exchange
Commission ("SEC") and the US Department of Justice ("DOJ")
in connection with their ongoing investigations into Amec Foster
Wheeler in relation to Unaoil and the historical use of agents and
certain other business counterporties by Amec Foster Wheeler
and its legacy companies in various jurisdictions,

Amec Foster Wheeler made o disclosure to the UK Serious
Fraud Office ("SFO™) about these matters and, since April 2017,
in connection with the SFC's investigation into Unaoil, the SFO
hes required Amec Foster Wheeler to produce information
retating to any relationship of Amec Foster Wheeler with Unaoil
and certoin other third parties.

In July 2017, the SFO opened an investigation into Amec Foster
Wheeler predecessor companies and associated persons.

The investigation focuses on the historicol use of agents aond
certain other business counterparties and possible bribery and
corruption and related offences in various jurisdictions. The
Group is co-operating with and assisting the SFO in relation
to this investigation. Notifications of certain matters within
the above investigations have also been made to the relevant
authorities in Brazil (namely, the Federal Prosecution Service
ond the Office of the Comptroller General).
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Independently, the Group has conducted an internol investigation
into the historical engagerment of Unaoil by legacy Wood Group
cormpenies, reviewing information available to the Group in

this context. This internal investigation confirmed thot a legacy
Woeod CGroup joint venture engaged Unacil and that the joint
venture made payments to Ungoil under agency agreements.

In September 2077, the Group informed the Crown Office and
Procuratoer Fiscal Service ("COPFS"), the relevant outhority in
Scotland, of the findings of this internal investigation. The Group
has since taken steps to conclude its investigation of these
matters and has submitted its report on possible bribery and
corruption offences to COPFS. These matters ore now being
considered by Scatland's Civit Recovery Unit as part of the self-
reporting initiative applicabie to Scotland.

Discussions concerning possible reseolutions of the investigations
by the autharities in the US, Brazil and Scotland hove progressed
to the point where the Group believes that it is likely to be aoble
to settle the relevant matters with these authorities at an
aggregate cost of approximately $46.0m, which is reflected as

a provision in the financial statements as described in note 20.
Achieving resolution of the relevant investigotions will involve
negotiations with five authaorities in three separate jurisdictions,
and cccordingly there is no certainty that reseolution will be
reached with any or all of those cuthorities or thot the aggregate
settlernent amount will not exceed the amount of the provision.

The Group could also face further potential civil and criminal
conseguences in relation to the investigation by the SFO
described above. At this time, it is not possible to make a reliable
estimate of the expected financial effect thot may arise in
relation to the SFO's investigation, and therefore no provision has
been made for it in the financial statements.

In addition, depending on the outcome of the various
investigations described above, it is possible that there may be
other adverse consequences for the Group's business (including
financial penalties and restrictions from participating in public
contracts). At this time, these cannot be reliably estimated,
and therefore no provision has made in respect of them in the
financial statermnents.

Tax planning

Recent changes to the tax environment, including the

QECD's project around Base Erosion and Profit Shifting hove
brought into question tox planning previcusly undertoken by
muyltinational entities. There have been several recent high
profile tax cases against tax authorities and lorge groups.

The Europeon Commission continues formal investigations

to examine whether decisions by the tax outherities in certain
European countries comply with Europeon Union rules and has
issued judgements in some cases which are being contested by
the groups and the countries affected. The Group is monitoring
the outcome of these cases in order to understand whether
there is ony risk to the Group.

Specifically, the EC issued its decision regarding the UK
Controlled Foreign Companies (CFC) rules and whether

a financing exemption constituted state aid in April. The
decision found thet in certain circumstances the financing
exernption constituted state oid. This is being contested by
the UK Government and a number of groups as to whether
the technical basis for the decision is correct. The application
of the decision is also judgemental and there is no consensus
regarding how it should be cpplied. Based on the Group's
current assessment of such issues and the Group's specific
circumstonces, it is not currently considered probable that there
will be an cutflow in respect of these issues and no provision
has been made in the financicl statements. The maximum
potential exposure to the Group of the EC CFC challenge,
including interest, is around $66.0m.
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34 Capital and other financial commitments
2019 2018
$m $m
1.7 8.3

Contracts ploced for future capitel expenditure not provided in the financial stoterments

The capital expenditure above relates to property plant and equipment.

35 Related party transactions

The fallowing transoctions were carried out with the Group's jeint ventures. These transactions comprise sales and purchases of
goods ond services and funding provided in the ordinary course of business, The receivables include icans to joint venture companies.

2019 2018

$m $m

Sale of goods and services to joint ventures 431 60.5
Purchase of goods and services from joint ventures 8.8 13.5 .

Receivables from joint ventures 269 97.2

4.4 31

Paycbles to joint ventures

In addition, the Group made $171m (2018: $15.2m) of sales to o joint venture which acts only as o transactionol entity betweesn the
Group and the Group's end customer (ot nil gain or loss) and does not trode independently.

Key management compensation is disclosed in note 31.

The Group paid a fee of £15,000 per annum to Duneim Energy, a company in which lon Marchant, the former Group Chairman, had
an interest, during the period in which he was in office.

36 Post bolance sheet events
In February 2020, the Group secured an additional $200.0m of bilateral term loans, $100.0m of which matures in September 2021
(the bank has the option to extend until May 2022) and $100.0m of which matures in May 2022.

In February 2020, the Group disposed of Wood Group Industrial Services for an initial consideration of £84.0m ($111.0m). The
accounting for the disposal will be presented in the 2020 interim financicl statements. The proceeds received were used to part

repay the term loan thot motures in October 2020.

In March 2020, the Group disposed of the nuclear business for net proceads of around £241.0m ($319.0m) which will be used to
repay the term loan and other borrowings.,

John Waod Group PLC Annual Report and Accounts 2019 n
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37 Subsidiaries and joint ventures

The Group's subsidiary and joint venture undertakings at 31 Decemnber 2019 are listed below. All subsidicries cre fulty consolidated in
the financial staterments. Ownership interests noted in the teble reflect holdings of ardinary shares.

iCornpuriy Name Registered Address . e Ownership{
- Interest %
Algeria
SARL Waood Group Algeria Cite Zone Industrielle BP 504. Hossi Messaoud, Algeria 100
Waood Group Somias SPA PO Box 67, Elmoloha Road {Route des Salines), Elbouni, Annabga, Algeric 55
Angola
Production Services Network Angolo Limited RuaKime iendo, Edificio SGEP, 2nd Floor, Apartment 16, Beovisto District, [
Ingombeto, Luanda, Angalo
Wood Group Kianda Limitada No 201, Rua Engenheice Armindo de Andrade,Bairra Miramar, Simbizanga, 41"
Lugnda, Angolo
Argentina
AGRA Argenting S.A. 25 de Mayo 596, piso 8°, C1002AEBL, Buenos Aires, Argentina 100
Foster Wheeler E&C Argenting 5. A Poraguay 1866, Buenos Aires, Argentinc 100
IS Mustang (Argentina) 5 A, Pedro Molina 714, Provincia de Mendozq, Ciudad de Mendozo, Argentina 10C
Wood Solar Argenting 5.A.U. Tucumen 1 Floor &, Buenos Aires, Argenting 100
Wood Wind Argenting 5.A U, Tucuman 1 Floor &, Buenos Aires, Argenting 100
Austrolio
AMEC Australia Finance Company Pty Ltd Level 7, 197 St Georges Terrace, Perth, WA, 6000, Australia 100
Arnec Foster Wheeler Australio Holding Compony Pty Ltd Level 7, 197 St Georges Terrace, Perth, WA, 6000, Australio 100
Amec Foster Wheeler Australic Py Ltd Level 7, 197 5t Georges Terrace, Perth, Wa, 6000, Australia 100
Arnec Foster Wheeler Engineering Holdings Pty Ltd Level 7, 197 5t Georges Terrace, Perth, WA, 6000, Australia 100
Arnec Foster Wheeler Engineering Pty Ltd Level 7, 197 5t Georges Terroce, Perth, WA, 6000, Australia 100
Amec Foster Wheeler Zektin Architecture Pty Ltd Level 7, 197 St Georges Terroce, Perth, WA, 6000, Australia 100
Aus-Ops Pty Ltd Wood Group House, Level 1, 432 Murray Street, Perth, WA 4000, Australio 100
GRD Investments Pty Ltd Level 7,197 St Georges Terrace, Perth, WA, 6000, Australia 100
GRD Pty Limited Level 7,197 St Georges Terrace, Perth, WA, 6000, Australio jlele]
Innofield Services Pty Ltd Wood Group House, 432 Murray Street, Perth, WA 6000, Austrolia 100
Mustong Engineering Pty. Ltd. Wood Group Housg, Level & 432 Murray Street, Perth, WA 60CQ, Aystralio 100
Rider Hunt International (Australio) pty Ltd Wood Group House, Lavel 1, 432 Murray Street, Perth, WA 6000, Australic 100
52V Consulting Pty Ltd Level 7,197 St Gecorges Terrace, Perth, WA, 6000, Australia 100
SVT Holdings Pty Ltd Wood Group House, Level 6, 432 Murray Street, Perth, WA 6000, Australia 100
WGPSN Queensiond Pty Ltd Level 20, 127 Creek Street, Brisbane, Queensland, 4000, Australia 100
Wood Group Australic PTY Ltd Wood Group House, Level &, 432 Murray Street, Perth, WA 6000, Australia 100
Wood Group Kenny Australia Py Ltd Wood Group House, Level 6, 432 Murray Street, Perth, WA 6000, Austrolia 100
Wood Australic Pty Ltd Level 3, 171 Collins Street .Melbourne, VIC, 3000, Australia 100
Wood Mineral Conveyors Pty Ltd Level 7, 197 S5t Georges Terrace, Perth, WA, 6000, Australia 100
Azerbaijan
AMEC Limited Liability Company 37 Khojali Street, Boku, AZ1025, Azerbaijan 100
Wood Group PSN Azerbaijon LLC Khejali Avenue,Building 37, Khatal District, Boku, AZ1025, Azerbaijon 100
Bahamas .
Montreal Engineering {(Overseas) Limited c/o 2020 Winstan Park Drive, Suite 7000, Cakville, Ontario, Conada 100
Bermuda ) . .
AMEC (Bermuda) Limited Conon's Court, 22 Victorio Street, (PO Box HM 1179), Homilton, HM EX, Bermuda 100
Atlantic Services Limited Conon's Court, 22 Victoria Street, (PO Box HM 1179), Homilton, HM EX, Bermuda 100
Foster Wheeler Ltd, Clarendon House, 2 Church Street, Hamilton, HM-11, Bermuda 100
FW Monagement Qperations, Ltd. Clarendon House, 2 Church Street, P.O. Box HM 1022, Hamilton HM CX, Bermuda 100
Brazil )
AMEC do Brasil Participacdes Ltda. Rua Quitanda 50, 15th floor, Centro, Rio de Joneiro, CEP 2001-030, Brozil 100
Amec Foster Wheeler America Lating, Ltda. Centro Empresarial Ribeirao Office Tower, Av. Brez Olcia Acosta, 727 - 18 ondar - 100
SE 1810, Cep. 14026-404 - Jd. Califernia, Ribeirao Prete, Sce Poulo, Brazil
Amec Foster Wheeler Brosil 5.A. R. Nilo Peganha, n? S0, Sala 2912, Centro, Rio de Janeiro, 20020-100, Brazil 100
AMEC Petroleo e Gos Ltda. Rua Quitanda 50, 15th floor, Centro, Rio de Janeiro, CEP 20011-030, Brazil 100
AMEC Projetos e Consuttorio Ltda Rua Professor Morces No. 476, Lojo 5, Sobrelojo, Bairre Funcienarios, Belo 100
Horizonte, Minas Gerais, 30150-370, Brazil
FW Industrial Power Brazil Ltdo Alameda Santes, 1293, Room 63, Cerqueira César, 5ac Poule, 01419-002, Brozil 100
Santos Barbosa Tecnica Comercio e Servicos Ltdo. Estroda Soo Jose do Mutum, 307 - Imboussica, Cidode de Macce, Rio de 100
Joneire, CEP 27973-030, Brazil
Wood Group Engineering and Production Facilities Brasil Rua Ministro Salgado Filho, 119, Cavaleiros, Cidade de Macoe CEP 27920-210, 100
Ltdc. Estado do Rio de Jeneiro
Wood Group Kenny do Brasil Servicos de Engenharia Rua Sete de Setembro, 54 - 4 andares, Centro, Rio de Joneiro - RJ, CEP 20050- 100
Ltda. QC%, Brazil
British Virgin Islands
MDM Engineering Group Limited Commerce House, Wickhoms Cay 1, P.O. Box 3140, Rood Town, Tortola, British 100
Virgin Islands
Geneva Place, 2nd Floor, 333 Waterfront Orive, PO Box 3332, Rood Town, 100

Waed Group PDE Limited

Tortolg, British Virgin Islands
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Brunei Dart 1
Amec Foster Wheeler (B) SON BHD Unit No.s 406A-410A, Wisma Jayo, Jalan Permancha, Bandar Seri Begawan 99
B5881, Brunei Darussalam
‘Bulgaria {
AMEC Minproc Bulgario EQOD 7th Floor, $-11 Maria Lauisa Blvd, Vazrazhdane District, Sofia 1301, Bulgaric 100
Comeroon H
Armec Foster Wheeler Cormeroan SARL Cap Limboh, Limbe, BP1280, Comeroon 100
Canada |
Amnec Foster Wheeler Canoda Ltd. 200 AMEC Place, 801-6th Avenue SW, Calgary, AB, T2P 3W3, Canada 100
AMEC Scuth America Limited 2020 Winston Park Drive, Suite 700, Oakville, ON, L&6H X7, Canada 100
MASA Ventures Limited 200 AMEC Place, 801-6th Avenue SW,, Calgory, AB, T2P 3W3, Caonceda 100
Rider Hunt International {Alberta) Inc. F00 AMEC Place, 801-6th Avenue SW, Calgory, AB, T2P 3W3, Canada 100
Wood Architectural Services Ltd. 133 Crosbie Road, 5t. John's, NL, A18 143, Canadg o
Wood Concda Limited 2020 Winston Park Drive, Suite 700, Qokville, ON, LoH 6X7, Conado 100
Wood Geomatics Limited 900 AMEC Place, 801-6th Avenue SW., Celgary, AB, T2P 3IW3, Conada 100
Wood Group Asset Integrity Solutions, Inc. Barden Lodner Gervais LLP, Centennial Place, East Tower, 1900, 520 - 3rd Ave. 100
SV, Colgory, AB, T2P OR3, Conodo
Woaoad Group Caneda, inc Borden Lodner Gervais LLP, Centennial Place, East Tower, 1900, 520 - 3rd Ave. 100
S W, Calgary, AB, T2P OR3, Canado
Wood Group Kenny Canadeo Ltd. Borden Lodner Gervaois LLP, Centennial Place, East Tower, 1900, 520 - 3rd Ave. 100
SW, Calgary, AB, T2P GR3, Canada
Cayman Islands I
FW Chile Holdings Ltd. Codon Trust Corppony (Coyman) Lirmted, Cricket Square, Hutehins Drive, PO 100
Box 2681, George Town, KY1-1111
Wooed Group C&M Internationol, Ltd. Steriing Trust (Cayman) Limited, Whitehall House, 238 North Church Street, 100
George Town, KY1-1102, Cayman lslonds
Chile )
AMEC CADE Ingenteria y Desarrollo De Proyectos Av. Jose Domingo, Canas No 2640, Nunca, Santicgeo, 7750164, Chile 100
Limitada
Amec Foster Wheeler International Ingenieria y Av. Apoquindo 3846, piso 15, Las Condes, Santiago, 7550123, Chile 100
Construccién Limitada
Amec Foster Wheeler Talcahuane, Operaciones y Caming A Ramuntche 3230, Sector 4 Esquinas, Taicahuana, Chile 100
Mantenciones Limitada
151 Mustang Chile Spa Caile Providencia 337, off. 7. Cornuna de Providencia, Santiago, Chile 100
‘China . 1
Auneg Foster Wheeler Engineering & Construction Design  Room 407, Floor 4, Ng, 120 Qixia Rocd, Pudong New Areq, Shanghai, China 100
(Shanghgi) Co., Ltd.
Arnac Foster Wheeler Engineering & Consulting (Shanghai) Ream 204, Building 1, Na. 1287, Shangcheng Read, Pudang New District, flale]
Co., Ltd Shanghai
Feng Neng Sgurr (Beijing) Renewcble Energy Technology 1217, No 5 Dongzhirmnen South Avenue, Dongcheng, China 100
Co. Ltd
Grenland Group (China) Limited Room D2, &th Floor,No 2446, Jin Gigo Rocd, Shanghai, Pudong, China 100
Colombia ]
Procesos y Disenos Energeticos 5.A.5. Carrero 11 A No. 946-51 5th floor, Bogota D.C., Colombia 100
‘Curagao !
Horwat internotional Finance Coerporotion NV Curado Trust, Penstraat 35, P.O. Box 4888, Curacoo 100
Lyprus 3 !
AMEC Overseas {Cyprus) Limited 1, Lompousas Street, 1095 Nicosia, Cyprus 100
J P Kenny Overseas Limited Thernistokli Dervi, 5, Elenion Building, 2nd Floor, P.C. 1005, Nicosia, Cyprus 100
WGPS Internotional Limited Elenion Building, 2nd Floor, 5 Thernistocles Street, CY-1066 Nicosio, Y1310 0o
Nicasia, PO Box 25549, Cyprus
Waood Group Angola Limited Elenien Building, 2nd Flaor, 5 Themistocles Street, CY-1066 Nicosia,CY-1310 106
Nicasia, PO Box 25549, Cyprus
Wood Group Equatorial Guineo Limited Elenion Building, 2nd Floor, 5 Themistocles Street, CY-1066 Nicosia,CY-1310 100
Nicosia, PO Box 25549, Cyprus
iCzach Republic - [
Arnec Foster Wheeler s.ro. Krenova 58, Brno, 60200, Czech Republic 100
‘Democratic Republic of Conga 1
MDM Engineering SPRL 32 Avenue 3Z, Commune de Kosuku, Vilte de Kindy, Democratic Republic of 100
Congo
| Egypt ) - |
Foster Wheeler Petroleurmn Services S.AE. Al-Amerye Generol Free Zong, Alexondrio, Egypt 00
'Equatorial Guinea - 1
Baker Energy International Equotoriol Guinea S.A. Bioko, Island Region, Malabo 65
Hexogon Sociedad Anonirma con Consejo de c/o Solege, Colle Kenia S5/N, Malabo, Equatorial Guinea 65
Administracion
‘France !
Arnec Foster Wheeler France 5.4, 14, Place de la Coupole, Charenton-le-Pont, France, 34220 100
Wood Group Engineering Services {France) SAS 6Pl de lo Madeleine, 75008, Paris, Fronce 100
Wood Group Fronce SAS 60 rue de La Choussee d'Antin, 7500%, Paris, France 100
Waad Nuclear France SAS trmmeuble Horizan Sainte Victoive, Batiment A, 970 rue René Descartes, 13857 100
Aix-en-Provence cedex 3, Fronce
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Gaben

Production Services Network Gobon SARL Place of Independence, En foce de la BVMAC, Libreville, BP 922, Goban 100

Germany

Bauunternehmung Kittelberger GmbH i.L. Liebigstr. 1-3, Kaisersloutern, §7641, Gerrany 100

KIG Immobilien Beteiligungsgesellschaft mbH Hammstrasse 6, 04129 Leipzig, Germany 100

KIG lmmobiliengesellschaft mbH & Co. KG Hammstrasse 6, 046129 Leipzig. Germany 100

Wood E&IS GmbH Weserstrasse 4, Fronkfurt am Main, 60329 Germony 100

Ghang

Armec Foster Wheeler Opergtions Ghana Limited 3rd Floor Teachers Hall Complex, Education Loop, Off Barnes Raod, PC Box 100
1632, Accrg, Ghona

MDM Projects - Ghana Limited 2nd Floor Ceder House, 13 Somoro Machel Read, Asylumn Down, Accrom, Ghana 100

Wood & BBS Ghano Limited No 4 Momotsa Avenue, Behind All Saints Anglican Church, Adabraka, Accra, Ghana 80

Wood Group Ghona Limited 20 Jones Nelson Road, Adabraka, Accro, Ghana 49*

Gibraltar

Foster Wheeler (Gibraltar) Holdings Limited Suite 1, Burns House, i9 Town Ronge, Gibraltar 100

Greece

Amec Faster Wheeler Hellas Engineering and 21 Elvetios Street, (First Floor), Agia Paraskevi, 153 42, Greece 100

Construction Saciete Anonyme

Guotemala .

AMEC Guatemalo Engineering ond Consulting, Socieded Civdad Guatemala, Guatemala 100

Anonima

Guernsey

AMEC Operations Limited 22 Havilland Street, 5t Peter Port, GY12G8B, Guernsey 100

Gorlan Insurance Limited PQ Box 33, Maison Trinity, Trinity Squore, St Peter Port, GY1 4AT, Guernsey 100

Wood Group Cffshore Services Limited PO Box 119 Martello Caurt, Admiral Park, St Peter Port, Guernsey, GY13HB, 100
Guernsay

Wood USA Holdings Limited 22 Hovillond Street, St Peter Port, GY 2QB, Guernsey 100

Hong Kong

AMEC Asia Pocific Limited 5008, 50th Floor, Central Plaza, 18 Harbour Rood, Wanchai, Hong Kong 100

AMEC Engineering Limited 5008, 50th Floaor, Central Plaza, 18 Horbour Road, Wonchai, Hong Kong 100

SgurrEnergy Hong Kang Limited 26/F Beautiful Group Tower, 77 Cennaught Road Central, Hong Kong 100

Hungary

FW Hungary Licensing Limited Liability Compony Kriszting korut 2-4. 1. em. 17, Budapest, Hungary, 1122 100

India :

Amec Foster Wheeler India Privote Limited &th Floer, Zenith Building, Ascendas IT Park, CSIR Rood, Taramani, Chennai hiole]
600 13, indio

Ingenious Process Solutions Private Limited 307, Atlanto Estoete, 3rd Floor, Hanuman Tekdil Road Vitbhatti, Off. W.E, 100
Highway, Geregaon (East) Mumbaoi MH 400063

Mustang Engineering lndic Private Limited R9, F -3 RD W, B, P-214, B- Wing, Loxmikant Aportment,Sitararm Keer Marg, 100
Mchim, Murmbai, 400014, India

Wood Group Kenny India Private Limited 15th Floor Tower-B, Building No. 5, BLLF Cyber City, HR, Phase Ill Gurgaon 100
Gurgoon, 122002, India

Wood Group PSN India Private Limited Floor 15, Buitding No §, Tower B, Cyber Terroces, DLF Cyber City, Phose 100
I, Haryena, Gurgaon - 122002, India

Indenesia .

PT AGRA Monenceo ¢/o 2020 Winston Park Drive, Suite 700, Ookville, ON, L&H 6X7, Canada 100

PT Amec Foster Wheeler Indonesia Perkantoran Pulo mas Blok VIl No. 2, JI Perintis Kemerdekaan, Pulo Gadung, 85
Jakerte, Timur, Indonesia

PT Australion Skills Training Green Town Warehouse No. 2, Bengkong-Botom-Indonesia. Indonesia ?5

PT Foster Wheeler O&G indonesia Perkantoran Pulo mas Blok VIl No.2, JI. Perintis Kemerdekaon, Pulo Gadung, o)
Jakarta Timur 13260, Indonesia

PT Harding Lawsen Indonesia c/o 2020 Winston Park Drive, Suite 700, Oolkville, ON, L&H 6X7, Canada 100

PT Simons Internctional Indonesic c/o 2020 Winston Park Drive, Suite 7000, Qakville, Ontarie, Concda 100

PT Wood Group Indonesia Office 88 Tower, 20th - H Floor, JI. Casoblanca Kav 88, South Jokarta, Jekartg, 90
12870, Indonesia

iran o

Foster Wheeler Adibi Engineering 2th Floor Aluminurmnm Building, Avenue Shah, Tehran 45

Wood Group lran - Qashm Company (pjs) No 2564, Hafez Street, Toola Industriol Pork,Qeshm [sland, Annoba, Iran 97

Irag

Ghabet El Iraq for General Contracting and Engineering  Suite 24, Building 104,5t 19, Sec 213, Al-Kindi 5t, Al-Haritheeya Qts, Baghdad, Irog 100

Services, Engineering Consultancy (LLC)

Touchstone Generol Contracting, Engineering Flot ne. 23A, 3rd Floor, near Kahramana Square Anbar Building, District no. 100

Consultancy and Prgject Manogement LLC 203, Hay Al Koroda, Baghdad, Irag

Wood Group, LLC Sheresh, Hadid and Khashab St., Kurdistan, Erbil, Irag 100

Ireland -

JWG Ireland CAD Unlimited Company Second Fioor, Blocks 4 and 5, Galway Technology Park, Porkmore, Galwaoy, Ireland 100

JWG Ireland NOK Unlimited Company Second Floor, Blocks 4 ang 5,Gelway Technalogy Park, Parkmore, Galway, lreland 100

JWG Ireland USD 2 Unlimited Company Second Floor, Blocks & and 5, Galway Technology Park, Porkmore, Golway, Ireland 100

JWG Ireland USD 3 Unlimited Company Second Floor, Blocks 4 and 5, Golwaoy Technology Pork, Porkmare, Golway, reland 160

JWG Ireland USD Unlimited Compony Second Floor, Blocks 4 and 5, Galwoy Technology Park, Porkmore, Galwoy, Ireland 100
c/o Mathezon Ormsby Prentice, 70 Sir John Rogersan's Guay, Dublin 2, Ireland 100

Wood Group Kenny Ireland Limited
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Italy
Amec Foster Wheeler Itoliong S.r.l. Via S. Caboto 15, Corsico, 20094, Italy 100
FW TURNA S 1. Via S Cabote 15, Corsico (Milone), 20094, italy 100
Metora S.rl Via §. Cobote 15, Carsica, Mitan, 20094, ltaly 00
Wood Eolico ltalia S.r.l. Via §. Caboto 15, Corsico, Milan, 20094, Italy 100
Wood Solgre Itala S.rl. Via S. Cabote 15, Corsico, Milan, 20094, [taly N 100
‘Jamuaica .
Monenceo Jamaica Limited c/o 2020 Winston Park Drive, Suite 700, Ockville, ON, L&H 6X7, Canada 100
“Japan
Arnec Foster Wheeler Asia K.K. Shiba Internationol Law Offices, 1-3-4-5F Atogo, Minatoku, Tokyo, 105-0002, Japan 100
Jersey ~ )
AMEC Nutlear Consultants Ipternational Limited 95/97 Halkett Place, St Helier, JE11BX, Jersey 100
GTS Power Solutions Limited 28 Esplanade, St Helier, JE2 3QA, Jersey 100
RHI Talent UK Limited 28 Esplanode, St Helier, JE2 3QA, Jersey 100
Wood Group Engineering Services (Middle Eost) Limited 28 Esplanade, St Helier, JE2 3QA, Jersey 100
Wood Group Production Focilities Limited 28 Esplanade, St Helier, JE2 3QA, Jersey oo
Kozakhstan
AMEC Limited Liability Partnership 46 Satpayev St., Atyrau City, Atyrau Oblast, 060011, Kozokhstan 100
Foster Wheeler Kazokhston LLP cpp. 27, h. 64, Bostandykskiy district, Aboya Ave., Almoty City, Kozakhstan 100
QED International (Kazakhston) Limited Liability 46 Satpayev St., Atyrau City, Atyrau Oblast, C60011, Kazakhstan 100
Partnership
Weod Group Kazakhstan LLP 55 Ablai Khan Ave., Room #112/T4, Almoty, 050004, Kazakhstan 100
Yeskertkish Kyzmet Kozakhston LLP Building 70A, Street Nol12, microdistrict Somal, Atyrau city, 06001, Kozokhstan 100
Kuwait .
AMEC Kuwait Project Management and Contracting 2nd Flaer, Al Mutowa Building, Ahmed Al Jaber Street, Sharq, Kuwait City 49
Cormpany WLL.
Liberia
Amec Foster Wheeler Liberig Inc King Plazga, 2nd-4th Floors, Broad Street, Monrovio 10, Liberia 100
Luxembourg
AFW Luxermnbourg 1 S.a.rl. 5, rue Guilloume Kroll, Luxembourg, L-1882 100
AFW Luxembourg 2 S.arl. 5, rue Guillaumne Kroll, Luxembourg, L-1882 100
Financial Services S.&r.l. 15, Boulevard Friedrich Wilhelm Raiffeisen, |-2411, Luxembaurg 100
FW Investment Holdings S.& 1.l 5, rue Guillaume Kroll, Luxernbourg, L-1882 100
Malaysia '
AMEC {Malaysic) Sdn Bhd Suite 1005, 10th Floor, Wisma Homzoh-Kwong Hing, No. 1, Leboh Ampang, 100
Kuala Lumpur, 50300, Malaysia
Amec Foster Wheeler OPE S¢in Bhd 12th Floor, West Block, Wisma Selangor Dredging, 142-C Jolon Ampang, Kuala 100
Lumpur, 50450, Maloysio
AMEC Holdings (Malaysia) Sdn Bhd Svite 1005, 10th Flsor, Wisma Hamzah-Kwong Hing, No. 1, Leboh Ampang, 100
Kualo Lumpur, 50100, Malaysia
AMEC Oil Gas and Process Sdn Bhd Suite 1005, 10th Floor, Wismao Hamzah-Kwong Hing, No. 1, Leboh Ampang, 100
Kuglo Lumpur, 50100, Maloysic
AMEC Process & Energy Sdn Bhd Suite 10085, 10th Floaor, Wisma Harnzah-Kwong Hing, No. 1, Leboh Ampanag, 100
Kuale Lumpur, 50100, Malaysia
BMA Engineering SDN. BHD. Unit C-12-4, Level 12, Block C, Megon Avenue I, Wilayah PersekutuanWilayah 100
Persekutuan, Kuala Lumpur, 50450, Maloysia
Foster Wheeler (Maloysia) Sdn. Bhd. Suite 1005, 10th Floar, Wismo Hamzah-Kwong Hing, No. 1, Leboh Ampaong, 10C
Kuala Lumpur, 50100, Malaysic
Foster Wheeler E&C (Meloysie) Sdn. Bhd. Suite 105, 10th Floor, Wisma Hormzah-Kwong Hing, Na. 1, Leboh Ampang, 70
Kuala Lumpur, 50100, Malaysia
Mustong Mcalaysia Sdn. Bhd. Level 7, Menara Milenium,Jolan Damanlela, Pusat Bandar Damoensara, 00
Domansara Heights Wiloyah PersekutuanWiloyah Persekutuan, Kuala Lurmpur,
50490, Malaysig
Ridar Hunt International (Malaysia) Sdn Bhd Level 7, Menara Milenium, Jalan Damenlela, Pusat Bandar Damansara, 100
Damansara Heights, Kuale Lumpur, 50490, Molaysia
Wood Group Engineering Sdn. Bhd Level 7, Menara Milenium,Jalan Damanlela, Pusat Bandar Damansarg, o
Domansara HeightsWiloyah PersekutuanWilayoh Persekutuan, Kuola Lumpur,
S0490, Malaysio
Wood Group Kenny Sdn 8hd c/o Securities Services (Holdings) Sdn Bhd, level 7, Menara Milenium, Jalan [ohy
Darmanlela, Pusat Bandar Demansarg, Damonsara Heights, Kualo Lumpur,
Darnonsara Town Centre, Damansa, 50490, Mataysia
Wood Group Mustang (M) Sdn. Bhd. Level 7, Menara Milenium,Jalan Damanlela, Pusat Bandar Domansarg, 100
Darmansora Heights Wilayah PersekutuanWilayah Persekutuan, Kuala Lumpur,
50420, Malaysia
Wood Group Praduction Facilities (Malaysic) Sdn. Bhd. Lot 1-3, Level 5, Black G (South), Pusot Bander Damansara, 50490 Kuala 48
Lumpur, Kuclo Lumpus, Maloysia
Mauritius i b
MDM Engineering Investments Ltd 1st Fioor, Felix House, 24 Dr Joseph Street, Part Louis, Mauritius 00
MM Engineering Projects Ltd st Floor, Felix House, 24 Dr Joseph Street, Port Lovis, Mauritius 100
P.E. Consultants, Inc. St James Court-Suite 308, St Denis Street, Port Louis, Mouritius 100
QED International Ltd ¢/o Estera Monagement (Mauritivs) Ltd, 11th Floor, Medine Mews, La 1C0
Choussée Street, Paort Louis, Mauritius
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Wood Group PNG Limited

Guinea, Notional Capital District, Popua New Guinea

Mexico L.
AGRA Ambiental S A de CV. c/o 2020 Winston Park Drive, Suite 700, Oaokville, ON, L&H 6X7, Canada 100
Amec Foster Wheeler Energia Mexico S. de RL. de CV Av. Vasconcelos 453, Colenia del Volle 6622C Nuevo Leon, Monterrey (Estados c0
Unidos de México), Mexica
Arnec Foster Wheeler Mexico, S.A. de CV., c/o Corlos Salazar, 2333 Criente, Col. Obrerg, Monterrrey, Nuevo Leon, 64010, e
Mexico
AYMEC de Mexico S.A. de CV 453 Plante Alta Del Valle, San Pedro Garza Garcia, Nuevo Leon 66220, Mexico 100
CEC Controls Automatizocion 5. de R.L. de CV. Libramiento Carr. Siloo-Ledn #201, Esq. Prolongaocién Bailleres, Col. Progreso 100
Silac, Guangjuato, CP. 36135, Mexico
Exergy Engineering Services, S.A de CV. David Alfero Siqueiros 104 pisc 2, Col. Volle Criente, San Pedrc Garza Garcig, 100
Nuevo Leon, CP. 66249, Mexico
Exergy Engineering, S.A. de CV. Cavid Alfaro Siqueiros 104 piso 2, Cel Valle Criente, Son Pedro Garzo Gareia, 100
Nuevo Leon, CP. 66269, Mexico
Foster Wheeler Constructors de Mexico, S de R.L. de CV._ 699 15th Street, 6th Avenue, Agua Prieta, Sonore, Mexica 100
Giobal Mining Prajects and Engineering, S.A. de CMV. Calle Coronadoe 124, Zona Centra, Chihuahau, Chihuohau, 31000, Mexico 100
Harding Lowseon de Mexico 5.A. de CV. Edificio Omega, Campos Elisecs 345, floors 2, 3 & 11, Chapultepec Polanco 100
11560 Mexico, D.F.
1S Mustang Servicios de Ingsnieria de Mexico, S de R.L. HOMERQ 1804 PISO 11,COL. LOS MORALES - DELEGACICON MIGUEL 100
e CV. HIDALGQ, Distrito Federal, Mexico City, C.P. 11540, Mexico
Wood Group de Mexica S.A. de CV. Blvd, Manuel Avila Camacho 40 - 1807, Lomas de Cahpultepec, Delgacion 100
Miguel Hidalgo, Mexico, D.F. 11000
Wood Group Management Services de Mexico, S.A. de Bivd. Manuel Avila Camacho 40 - 1801, Lemas de Cohpultepec, Delgacion 100
CV. Miguel Hidolgo, Mexice, D.F. 11000
Mongolia |
AMEC LILC Svuite 403, 4th Floor New Century Plaza, Thinggis Avenue, Sukhbaatar District, 100
Uloanbocotar, Mongolic .
Mozambique . i
Amec Foster Wheeler Mozarnbique Limitado Mocambique, Moputo Cidode, Distrito Urbano 1, Bairre Sammerschield 11, Av, 100
Julius Nyerere, n® 3412, Maputo, Mozambigue
Wood Group Mozaombique, Limitado 73 Rua Jose Sidumeo, Bairro da Polano, Moputo, Mozembigue 100
Netherlands §
AMEC GRD SABV. Meander 251, Arnhemn, 6825 MC, Netherlands jlsis}
AMEC Holland BV Pring Bernhardplein 200, 1097 JB, Amsterdam, Netherlands 100
AMEC Investrments BV, Prins Bernhardplein 200, 1097 JB, Amsterdom, Netherlonds 100
Foster Wheeler Continental BV, Naritaweqg 165, 1043 BW Amsterdam, Netherlands 100
Foster Wheeler Europe BV Naritaweg 165, 1043 BW Amsterdam, Netherlands 100
John Wood Group BV, C/O Centralis Netherlands BV, Zuidplein 126, WTC, Toren H 15e, Amsterdam, 100
1077XV, Netherlonds
John Wood Group Holdings BV. C/O Centralis Netherlands BY, Zuidplein 126, WTC, Toren H 15e, Amsterdam. 100
1077XV, Netherlands
‘New Zealond ' 4t
M&QO Pacific Limited 28 Monadon Street, NMew Plymeuth, New Zeclond 100
:Nigeria E - = —
AMEC Controctors {(W/A) Limited 13A AJ Marinho Drive, Victoria Island, Logos, Nigerio 190
AMEC King Wilkinson (Nigeria) Lirnited No 3, Hospital Road, PO Box 9289, Logos, Nigeria 100
AMEC Gffshore (Migerio} Limited 18th Floor, Western House, 8/10 Broad street, Logos, Nigeria 75
Foster Wheeler (Nigeria) Limited 1 Murtela Muhammed Drive, {Formerly Bank Road), 'koyi, Logos, Nigeria 00
Foster Wheeler Envircnmental Company Nigeria Limited  c/o Nwokedi & Co., 21 Ajasa Street, Onikan, Nigeria 87
JWG Nigeria Limited 13 Sumbe Jibowu Street, tkoyi, Lagos, Nigeria 49
Monenco Nigeria Limited Ebani House (Moring side), 62 Maring, Logos, Nigerio 60
Overseas Technical Services Nigeria Limited Ne 13 Sumbo Jibowu Street, lkoyi, Logos, Nigeria @3
‘Norway - : . T
Erbus AS Fokserodveien 12, Sandefjord, 3241, Norway jiole]
Wood Group Kenny Norge AS Lkkeveien 99, Stavanger, 4008, Norway 100
- Wood Group Norway AS Fokserodveien 12, Sondefjord, 3241, Norway 100
Wood Group Norway Holdings AS Fokserodveien 12, Sondefjord, 3241, Norway 100
Waoeod Group Norway Operations AS Kanolsletto 2, 4033 Stavanger, Narway 100
‘Oman’”™ . o . ) - ) !
Amec Foster Wheeler Engineering Consultancy LLC PO Box 1469, Pastal Code 133, Al-Khuwair, Sultanate of Cmen 50
Wood LLC Bldg No. 8%, Woy No. 6605, Al Oman Street, Ghala Industrial Area, P.O. Box 70*
293, Al Khuwair, PC 133, Oman
IPanama - - . . : ' ]
MACTEC Engineering and Consulting, Carp. Brisos del Golf, Street 17, House 4-E Panama City, Ponarma o
‘Papua New Guinea . . . i
Wood Engineering PNG Ltd Deloitte Touche Tohmatsy, Level ¢, Deloitte Haus, Macgregor Street, Section B, 100
Allotrment 19, Port Moresby, National Capital District, PFopua New Guinea
Dentans PNG, Level 5, Bsp Haus, Harbour City, Port Moreseby,Papou New W00
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Peru
Amec Faster Wheeler Per( S A. Calle Las Begonios 441, Piso 8, San Isidro, Lirnag, 27, Peru 100
1S Mustang Peru 5.A.C, Calle Martir Olaya 201, off. 801 Miraflores, Lima, Peru 100
Wood Group Peru S.AC, Av. de la Floresta 407, 5th Floor, San Berjg, Lima, Peru 100
‘Philippines .
Foster Wheeler (Philippines) Corporation U-7A, 7/F PDCP Bank Centre M A. Rufino St. Corner L.P. Leviste St., Salcedo 00
Village, Makati City, PH, 1227
Production Services Netwaork Boldings Corp. 5835 ME Notional Road HW, Barangay Alangilan, Batangas City, Batongas, 100
Philippines
PSN Production Services Network Philippines Corp 12th Fleor, Net One Center,26th Street Corner, 3rd Avenue, Crescent Park 40*
Woest,Toguig, Metro Manilla, Bonifacio Global City, 1634, Philippines
Poland
Amec Foster Wheeler Consulting Paland Sp. z o.0. ul. Chmielng 132/134, Warsaw, 00-805, Poland 100
Portugal
Armec Foster Wheeler (Portugal} Lda Avenida Barbesa du Bocage 113-4, Lishoa, 105¢-031, Portugal 100
Puarto Rice
MACTEC Engineering and Consuiting - Caribe, P.5.C. BBVA Tower Suite P1, 254 Munoz Rivero Ave,, San Juan, 80918, Puerto Rico o
Qatar
Preduction Services Network Qatar LLC PO Box 2515, Doha, Qotar 49
Romania
AMEC Operctions SRL Rooms 1 ond 2, 2nd Floor, No. 59 Stroda Grigore Alexondrescu, Sector 1, 100
Buchgarest 010423, Romaonia
CEC Controls Company $.R.L. Bulevardul Tuder Viedimirescu Na. 22, Bldg. Greengate Office, Sth Floor, Room 100
516, Campus 02, District 5, Bucharest, Remania
Russia
OO0 Arnec Foster Wheeler Office E-100, Park Place, 113/1, Leninsky Prospekt, 117198, Moscow, Russian 100
Federation
Production Services Network Eurosia LLC Tverskayo St. 16/3, Moscow, Moscow, 125009, Russian Federation 50*
Production Services Network Sakhalin LLC 2-6 Floors 8B Amurskaya, Yurhno-Sakhalinsk, 693020, Russion Federation 50
Sakhalin Technical Services Network LLC Suite 417, Kornmunistichesy Prospekt 32, Yuzhno-Sakhalinsk, Sokhalin, Russion 40*
Federction
Saudi Arabia .
Amec Foster Wheeler Energy and Portners Engineering  Karowan Towers, South Block, King Faisal Road, Al-Khobar, Saudi Arabia 75
Company
Mustang and Faisal Jamil Al-Hejailan Consulting PO Box 9175, Riyadh, 11413, Soudi Arabia 70
Engineering Company
Mustang Soudi Arcbia Co. Ltd. PO, Box 17411, Riyadh. 11484, Saudi Arabic 100
Wood Group ESP Saudi Arcbia Lirited 20 Box 1280, Al-Khcbar 51
Singapore ) '
Amec Foster Wheeler Asia Pacific Pte. Ltd. One Morina Boulevard #28-00, Singapore, 018989, Singopare 100
AMEC Global Resources Pte Limited 991E Alexandra Road, #01 - 25, 119973, Singapore 100
AMEC Global Services Pte Ltd 9F1E Alexandra Road, #01 - 25, 119973, Singopore 100
Austrolian Skills Training Pte. Ltd. 991E, Alexandra Rood, #01-25, Singapore, 119973, Singopore 100
Foster Wheeler Eastern Private Limited 1 Morina Boulevard, #28-00, Singopore 018989 100
OPE O&G Asio Pacific Pte. Ltd. 1 Marina Boulevard, #28-C0, One Marina Bovulevard, 018989, Singapore 100
Rider Hunt Internotional (Singopore) Pte Limited 24 Raffles Place, #24-03 Clifford Centre, Singapore, Q48621 100
Simans Pacific Services Pte Ltd. #27-01 Millenia Tower, 1 Temaosek Ave, Singapare, 039192 100
Weoed Group Internctional Services Pte. Ltd. Show Tower #28-09, 100 Beach Road, Singapore, 189702 100
Slovakia - . i
The Autornated Technology Group (Slovakia} s.r.o. Hviezdoslovovo namestie 13, Mestska cast Stare Mestg, Bratislave, 811 02, 10¢
Slovakia
Weod Nucleor Slovakia s.ro. Piestanska 3, Trnava, 917 D1, Slovokio 100
South Africa .
Arnec Foster Wheeler Properties (Pty) Limited Second Road, Melfwoy House, P. O. Box 76, Midrend 1685, South Africa 160
AMEC Minproc {Proprietary) Limited 2 Eglin Rood, Sunninghill, 2157, South Africa 100
Massel Bay Erergy IPP (proprietary) Limnited (RF) 2nd Rood Halfway House, Midrand, South Africa 9Q
Nuclear Consyltants International (Proprietary) Limited  Nr 5 5th Ave, Melkbos Strend, Cape Town, 7441, South Africa 100
Rider Hunt International South Africa (Pty) Ltd 25 Frederick Street, QObservotory Ext, Gouteng, Johannesburg, 2198, South 48
Africa
Wood BEE Holdings (Proprietory) L.td 88, 2nd Street, Holfwoy House, Midrond, Gauteng, 1685, South Africa 58
Wood Mining South Africa (Pty) Ltd Zeelie Office Park, 381 Ontdekkers Roed, Floido Pork Ext 3, Roodepoort, 1709, 100
South Africa
Wood Sauth Africa (PTY) Ltd 88, 2nd Street, HolFway House, Midrand, Gauteng, 1685, South Africo 70
Saouth Korea '
AMEC Kerea Limiged KT Building TIF, 14 Yeouidaero, Youngdeungpo-gu, Seoul 07320 100
Spain . }
Amec Foster Wheeler Energio, S.L.U. Calle Gabriel Garcio Morquez, no 2, Porque Empresaricl Modrid, Los Rozos, 100
28232 Las Rozas, Madrid, Spain
Amec Foster Wheeler Iberia S.L.U. Calle Gabriel Garcin Morquez, no 2, Parque Empresarial Madrid - Las Rozos, 0C
28230 Los Rozas, Madrid, Spain
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Switzerlond

A-FW International Investrments GmbH /o Intertrust Services (Schweiz) AG, Alpenstrasse 15, 4300, Zug, Zug, 100
Switzerland
Amec Foster YWheeler Engineering AG Lohweg 6, 4054 Basel, Switzerland 100
Tanzania
MDM Projects-Tanzania Lirnited Plot No. 1B, Rukwa Street, Masaki Kinondoni Municipality, PO Box 38192, Dar es 100
Salagm, Tanzania
Thailond
Amec Foster Wheeler Holding {Thailand) Limited 1st Floer Tolaythong Tower, 53 Moo @, Sukhurmwit Road, Thungsuklo, Sriracha, 100
Chaonburi, 20230, Thailond
Foster Wheeler {Thailand) Limited 53 Talaythong Tower, 1st Floor, Moo 9, Sukhumvit Rood, Tambol Tungsukhla, 100
Amphur Sriracha, Chonburi, 20230, Thailond
SIE Siom Limited 91/17 Soi Wattananivet 4, Suthisornvinijchai Road, Khwaeng Samsennok, Khet 100
Huaykwang, Bongkok Metropolis, Thailand
Simons International Engineering Ltd. 21/17 Soi Wattananivet 4, Suthisarnvinijchai Rood, Khwoeng Samsennok, Khet 10C
Huaykwang, Bangkok Metrogolis, Thoiland
Trinidad and Tobago
Wood Group Trinidad & Tobageo Limited 18 Scott Bushe Street, Port of Spain, Trinidad and Tobago 100
Turkey
Amec Faster Wheeler Birmaos Birlesik Insoat ve Kucukbakkalkoy Mah, Cardok Sok, No.JA Ploza, 34750 Atasehir, Istanbul, Turkey 100
Mubhendislik A.S.
Uganda .
Wood Group PSN Uganda Limited KAA House, Plat 41,Nakasero Road, PO Box 9566, Kampola, Uganda 100
Ukraine
Wood Ukraine LLC Room 398, Building 26, Obolonskyi Avenue, Kyiv City, 04205, Ukraine 100
United Arab Emirates
Production Services Network Emirates LLC Flaor 5 International Tower,Capital Centre, 24th (Karama) Street, PO. Box 49
105828, Abyu Dhabi, United Arab Emirates
PSN Overseos Holding Compeny Limited The MAZE Tower, 15th Floor, Sheikh Zoyed Road. PO Box 9275, Dubagi, United 100
Arab Emirates
United Kingdom
AFW E&C Holdings Limited Booths Park, Chelfard Road, Knutsferd, Cheshire, WA16 BQZ, England 100
AFW Finance 2 Limited Booths Park, Chelford Read, Knutsford, Cheshire, WA16 8QZ, England 100
AFW Mungary Limited Booths Park, Chelford Road, Knutsford, Cheshire, WA16 BQZ, England 100
AFW Investments Limited Booths Park, Chelfard Rood, Knutsford, Cheshire, WA16 8GZ, England 100
AMEC (AGL) Limited Booths Park, Chelford Road, Knutsford, Cheshire, WA16 8Q7, England 100
AMEC (BCS) Limited Booths Park, Chelford Rood, Knutsford, Cheshire, WA16 BQZ, England 100
AMEC (FC.G) Limited Booths Park, Chelford Road, Knutsford, Cheshire, WA14 BQZ, England 100
AMEC {MH1992) Limited Booths Park, Chelford Road, Knutsford, Cheshire, WA14 BQZ. England 100
AMEC (MHL) Limited Booths Park, Chelford Road, Knutsford, Cheshire, WA BQZ, England 00
AMEC (WSL) Limited Booths Park, Chelfard Road, Knutsford, Cheshire, WA16 8QZ, England 100
AMEC BKW Limited Booths Pork, Chelfard Rood, Knutsford, Cheshire, WA16 BQZ, Englond 100
AMEC Brovo Limited Booths Park, Chelford Rood, Knutsford, Cheshire, WA14 BQZ, Englond 100
AMEC Building Lirnited Booths Park, Chelford Road, Knutsford, Cheshire, WA16 BQZ, England 100
AMEC Copital Projects Limited Baoths Park, Chelford Rood, Knutsford, Cheshire, WAl6 BQZ, England 100
AMEC Civit Engineering Limited Baoths Park, Chelford Road, Knutsford, Cheshire, WA14 8QZ, Englond 100
AMEC Construction Limited Booths Park, Chelford Road, Knutsford, Cheshire, WA14 837, England 100
AMEC Engineering Limited Booths Park, Chelford Road, Knutsford, Cheshire, WAlS 8Q7Z, Englond 100
AMEC Facilities Limited Booths Park, Chelford Read, Knutsford, Cheshire, WA1S BGZ, England 100
Amec Foster Wheeler (Heldings) Limited Booths Park, Chelford Road, Knutsford, Cheshire, WA1S BQZ, England 100
Armec Foster Wheeler Earth and Environmental (UK) Limited Booths Park, Chelford Road. Knutsford, Cheshire, WA16 BQZ, England 00
Amec Foster Wheeler Energy Limited Booths Park, Chelford Road, Knutsford, Cheshire, WA16 BQZ, England 100
Amec Foster Wheeler Finance Asia Limited Booths Pork, Chelford Road, Knutsford, Cheshire, WA1S 8Q7Z, England 100
Amec Foster Wheeler Finance Limited Booths Park, Chelford Road, Knutsford, Cheshire, WAS 8QZ, England 100
Amec Foster Wheeler Group Limited Booths Pork, Chelford Road, Knutsford, Cheshire, WA16 BQZ, England 100
Amec Foster Wheeler Internctional Holdings Limited Booths Park, Chelford Road, Knutsford, Cheshire, WA1S 8QZ, Englong 100
Arnec Foster Wheeler Internctional Limited Booths Park, Chelford Rood, Knutsford, Cheshire, WAl4 BGZ, England 100
Armec Foster Wheeler Lirnited Booths Park, Chelford Read, Knutsford, Cheshire, WA14 BQZ, England 10
Amec Foster Wheeler Nuclear International Limited Booths Park, Chelford Read, Knutsford, Cheshire, WA16 BQZ, England 100
Amec Foster Wheeler Property and Overseas Booths Park, Chelford Road, Knutsford, Cheshire, WA16 BQZ, Englond 100
{nvestments Limiteg
AMEC investments Europe Limited Booths Paork, Chelford Road, Knuisford, Cheshire, WA14 8QZ, England 100
AMEC Kazckhstan Holdings {_imited Baoths Park, Chelford Road, Knytsford, Cheshire, WA146 BQZ, England 100
AMEC Manufacturing and Services Limited Booths Park, Chelford Road, Knutsford, Cheshire, WA16 8QZ, Englond 100
AMEC Mechanical ond Electricol Services Limited Booths Park, Chelford Road, Knutsford, Cheshire, WA1S 8BQ7Z, Englond 100
AMEC Mining Limited Booths Park, Chelford Road, Knutsford, Cheshire, WA16 BQZ, England 100
AMEC Nominees Limited Booths Park, Chelford Rood, Knutsferd, Cheshire, WA16 BQZ, England 100
AMEC Nuclear Overseas Limited Booths Park, Chelford Rood, Knutsford, Cheshire, WA16 BQZ, Englond 1C0
AMEC Ofishore Developments Limited Ground Floor, 15 Justice Mill Lane, Aberdeen, AB11 6EQ, Scotland 100
AMEC Offshaore Limited Booths Park, Chelford Rood, Knutsford, Cheshire, WA16 BQZ, Englond 100
AMEC Process and Energy Limited Booths Park, Chelford Road, Knutsford, Cheshire, WA16 BQZ, England 100
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AMEC Project Investments Limited Booths Park, Chelford Road, Knutsford, Cheshire, WAT6 8Q7, England 100

AMEC Services Limited Booths Park, Chelford Reod, Knutsford, Cheshire, WA16 8GZ, England 100

AMEC Trustees Limited Booths Park, Chelford Road, Knutsford, Cheshire, WA1S 8QZ, England 100

AMEC USA Finance Limited Booths Park, Chelford Rocd, Knutsford, Cheshire, WA14 BQZ, England 100

AMEC USA Holdings Limited Booths Peork, Chelford Road, Knutsford, Cheshire, WA1S 8QZ. Englond 100

AMEC USA Lirmuted Booths Park, Chelford Raoad, Knutsford, Cheshire, WA1S 8QZ, Englond 100
AMEC Utilities Limited Booths Park, Chelford Rood, Kautsford, Cheshire, WA16 BQZ, England 100

AMEC Wind Developments Limited Booths Park, Chelfard Road, Knutsford, Cheshire, WA 8Q7, Englond 100

Applied Enviranmental Research Centre Limited Booths Park, Chelford Rood, Knutsford, Cheshire, WA16 BQZ, Englond 100

Attric Ltd Booths Park, Chelfard Road, Knutsford, Cheshire, WA146 8QZ, England 100

Autormated Technology Group Holdings Limited Composs Point,79-B7 Kingston Road, Steines, TW18 10T, Englond, United Kingdom 100

East Mediterranean Energy Services Limited c/o Ledingham Chalrmers LLP, 3rd Floor, 68-70 George Street, Edinburgh, EH2 100

2LR, United Kingdom

Energy. Safety and Risk Consultants (UK} Limited Booths Pork, Chelford Read, Knytsford, Cheshire, WA16 8QZ, England 100

Entec Holdings Limited Booths Pork, Chelford Road, Knutsford, Cheshire, WA16 8GZ, Englond 100

Foster Wheeler (G.B.) Limited Booths Pork, Chelford Road, Knutsford, Cheshire, WA16 8Q7, England 100

Foster Wheeler (London) Limited Booths Park, Chelford Road, Knutsford, Cheshire, WA16 BQZ, England 100

Foster Wheeler (Process Piants) Limited Booths Park, Chelford Road, Knutsford, Cheshire, WA BQZ, England 100

Foster Wheeler E&C Limited Booths Park, Chelford Road, Knutsford, Cheshire, WAlS 8QZ England 100

Foster Wheeler Environmentaol (UK) Limited Booths Park, Chelford Road, Knutsford, Cheshire, WA1S BQZ, Engtand 100
Foster Wheeler Europe Booths Pork, Chelford Road, Knutsford, Cheshire, WA16 8QZ, England 00

Foster Wheeler UK lnvestments Limited 15 Justice Mill Lane, Aberdeen, ABN 6EQ, Scotland 100
Foster Wheeler World Services Limited Booths Park, Chelford Read, Knutsford, Cheshire, WA16 BQZ, England 100

FW Chile Holdings 2 Limited Booths Pork, Chelford Road, Knutsford, Cheshire, WA1S 8Q2, England 100
FW Investrnents Limited Booths Pork, Chelford Road, Knutsford, Cheshire, WA16 8QZ, Englond 100
HFA Limited 15 Justice Mill Lane, Aberdeen, AB11 6EQ, Scotlond, United Kingdom 100

integrated Maintenance Services Limited Composs Point,79-87 Kingston Rood, Staines, TW18 10T, England, United Kingdom 100
JWG Trustees Limited 15 Justice Mill Lane, Aberdeen, AB1T 6EQ, Scotland, United Kingdom 100
Jomes Scett Engineering Group Limited Ground Floor, 15 Justice Mill Lane, Aberdeen, ABY 8EQ, Scotlond 100
James Scott Limited Ground Floor, 15 Justice Mill Lane, Aberdeen, AB11 6EQ, Scotiand 100
John Woed Group Holdings Limited 15 Justice Mill Lane, Aberdeen, AB11 6EQ, Scotland 100
JWG Investments Limited 15 Justice Mill Lane, Aberdeen, AB11 6EQ, Scottand, United Kingdom 100
JWGUSA Holdings Limited 15 Justice Mill Lane, Aberdeen, AB118EG, Scotland, United Kingdom 100
Kelwat Investments Limited 15 Justice Mill Lane, Aberdeen, AB11 6EQ, Scotland, United Kingdom 100
MDM UK Finance Limited Booths Park, Chelfard Rood, Knutsford, Cheshire, WA16 BGZ, England 100
Metal and Pipeline Endurance Limited Bogths Park, Chelford Road, Knutsford, Cheshire, WA16 BGZ, England 100
Mustang Engineering Limited 15 Justice Mill Lane, Aberdeen, ABT1 6EG, Scotlend, United Kingdom 100
Nationol Nuclear Corporation Limited Booths Park, Chelford Road, Knytsford, Cheshire, WA16 8GZ, England 100

Offshore Design Limited 15 Justice Mill Lone, Aberdeen, AB11 6EG, Scotland, United Kingdom 100
Press Construction Limited Beoths Park, Chelford Road, Knutsford, Cheshire, WATS 8QZ, England 100

Process Plonts Suppliers Limited Beoths Park, Chelford Road, Knutsford, Cheshire, WA1S 8Q7Z, England 100
Production Services Network (UK) Limited 15 Justice Mill Lane, Aberdeen, AB11 6EQ, Scotlond, United Kingdom 100
Preduction Services Network Bangladesh Lirmited Cormpass Point, 79-87 Kingston Road, Staines, TW18 10T, England, United Kingdom 100
PSJ Fabrications Ltd Composs Paint,79-B7 Kingston Rogd, Staines, TW18 10T, England, United Kingdom 100
PSN (Angola) Limited 15 Justice Mill Lone, Aberdeen, AB11 6EQ, Scotlond, United Kingdem 100
PSN (Philippines) Limited 15 Justice Mill Lane, Aberdeen, ABN 6EQ, Scotland, United Kingdom 190
PSN Asia Limited 15 Justice Mill Lane, Aberdeen, AB11 6EQ, Scotland, United Kingdom 100
PSN Overseas Limited 15 Justice Mill Lane, Aberdeen, AB11 6EQ, Scotland, United Kingdom 100
Pyeroy Limited Cormpass Point,79-B7 Kingston Rood, Staines, TW18 1DT, England, United Kingdom 100
QED laternational (UK) Limited Ground Fleor, 15 Justice Mill Lane, Aberdeen, ABTI 6EG, Scotlond 100
Rider Hunt International Limited Booths Park, Chelford Rood, Knutsford, Cheshire, WA16 BQZ, England 100
Sandiway Solutions (No 3) Limited Booths Park, Chelford Rood, Knutsford, Cheshire, WA16 8QZ, England 100
SD FortyFive Limited Compass Poink,79-87 Kingston Rood, Staines, TW18 iDT, Englond, United Kingdom 100
SgurrEnergy Limited 5t Vincent Plaze, 319 St Vincent Street, Glasgow, 52 5LP, Scatiand, United Kingdom 100
SgurrControl Lirnited 13 Justice Mill Lone, Aberdeen, AB11 6EQR, Scotland, United Kingdom 100
Sigmo Financiol Facilities Limited Booths Pork, Chelfard Rood, Knutsford, Cheshire, Walb 8GZ, England 0o
The Autornoted Technology Group Limited Compass Point, 79-87 Kingston Reod, Stoines, TW18 107, Englond, United Kingdoem 100
WGDO28 Limited Ground Floor, 15 Justice Mill Lane, Aberdeen, AB11 6EQ, United Kingdom 100
WGPSN (Holdings) Limited 15 Justice Mill Lang, Aberdeen, AB11 6EQ, Scotland, United Kingdom 100
WGPSN Eurasia Limited 15 Justice Mill Lane, Aberdeen, AB116EQ, Scotland, United Kingdom 50
Wood Eavironment & [afrastructure Solutions UK Limited_Baoths Park, Chelford Rood, Knutsford, Cheshire, WA16 BQZ, England 100
Wood Group Algerio Limited 15 Justice Milt Lane, Aberdeen, ABT 6EQ, Scotland, United Kingdom 100
Wood Group Algiers Limited 15 Justice Mill Lane, Aberdeen, ABT 6EQ, Scotlond, United Kingdom 100
Wood Group Annaba Limited 15 Justice Mill Lone, Aberdeen, AB11 6EQ, Scotland, United Kingdom 100
Wood Group Arzew Limited 15 Justice Mill Lane, Aberdeen, AB11 6EQ. Scotland, United Kingdom 100
Wood Group Engineering & Operations Support Limited 15 Justice Mill Lone, Aberdeen, AB11 6EQ, Scotlond, United Kingdom 100
Wood Group Engineering (North Sea) Limited 15 Justice Mill Lane, Aberdeen, AB11 6EQ, Scotlond, United Kingdom 100
Waod Group Engineering Controctors Limited 15 Justice Mill Lane, Aberdeen, AB11 8EQ, Scotlond, United Kingdom 100
Wood Grovp Gas Turbine Services Holdings Limited 15 Justice Mill Lone, Aberdeen, AB11 4EQ, Scotlond, United Kingdorn 100
Wood Group Hassi Messooud Lirmnited 15 Justice Mill Lane, Aberdeen, ABT1 6EQ, Scotland, United Kingdorn 100
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Wood Group Holdings (International) Limited 15 Justice Mill Lone, Aberdeen, AB11 6EQ, Scotlend, United Kingdom 100

Wood Group Industrial Services Limited Compass Point.79-87 Kingston Reod, Staines, TW18 1DT, England, United Kingdom 00

‘Wood Group Intetech Limited Compass Point,79-87 Kingston Reod, Staines, TW18 10T, England, United Kingdom 100

Woocd Group Investments Limited 15 Justice Mill Lane, Aberdeen, AB11 6EQ, Scotlond, United Kingdom 100

Woced Group Kenny Corporcte Limited 15 Justice Mill Lane, Aberdeen, AB11 6EQ, Scotlond, United Kingdom 100

Wood Group Kenny Limited Compass Point,79-87 Kingston Road. Stoines, TW18 10T, England, United Kingdom 00

Wood Group Kenny UK Limited Compass Point,79-87 Kingston Road, Stoines, TW1B 10T, England, United Kingdom 100

Wood Group Limited 15 Justice Mill Lane, Abardeen, ABT1 6EQ, Scotlend, United Kingdom 100

Wood Group Management Services Limited 15 Justice Mill Lane, Aberdeen, AB11 6EQ, Scotland, United Kingdom 100

Wood Group Power Investments Limited 15 Justice Mill Lane, Aberdeen, ABT1 6EQ, Scotlund, United Kingdom 100

Weod Group Production Services UK Limited 15 Justice Mill Lane, Aberdeen, ABT1 6EQ, Scotland, United Kingdom 100

Wood Group UK Limited 15 Justice Mill Lane, Aberdeen, AB11 6EQ, Scotlond, United Kingdem 100

Wood Grovp/QTS Limited Composs Peoint,79-87 Kingston Rood, Staines, TWS 10T, England, United Kingdom 100

Wood International Limited 15 Justice Mill Lane, Aberdeen, AB11 6EQ. Scotlond, United Kingdom 100

Wood Nuclear Moldings Limited Booths Park, Cheiford Road, Knutsford, Cheshire, WA 14 8GZ, England 100

Wood Nuclear Limited Booths Park, Chelford Rooad, Knutsford, Cheshire, WA15 8GZ, England 100

Wood Pensions Trustee Limited Booths Park, Chelford Road, Knutsford, Cheshire, WA 8QZ, England 100

Wood Transmission ond Distribotion Limited Booths Park, Chelford Road, Knutsford, Cheshire, WA15 8Q2Z, England, United 100
Kingdom

United States

4900 Singleton, L.P. 400 North St. Paul, Dallas, TX, 75201 100

AMEC Architecturel, Inc. 511 Congress Street, Ste, 200, Portland, ME, 04107, United States 100

AMEC Construction Management, Inc. United Agent Group lnc., 3411 Silverside Rood Totnall Building #1Q4, 100
Wilmington, New Caostle County, DE, 19810, United States

AMEC Developments, Inc. 1209, Orange Street, Wilmington, DE, 19801, United Stotes 100

AMEC E&E, PC. 600 N 2nd Street, Suite 401, Harrisburg, PA, 17101-1071, United Stotes o

AMEC Engineering and Consulting of Michigan, Inc. 456850 Mogellan, Svite 190, Novi, M|, 48377, United States 100

Armec Foster Wheeler Arabia Ltd. ¢/o The Corporation Trust Company, Corporation Trust Center, 1209 Orange 100
Street, Wilmington, DE, 19801

Amec Foster Wheeler Design, LLC 1075 Big Shanty Rd NW, Ste. 100, Kennesaw, GA, 30144, United States o

Armec Foster Wheeler Environmental Equipment Cargaration Trust Compony, Carporation Trust Center, 1209 Orange Street, 100

Compeny, Inc. Wilmington, New Castle, DE, 19801

Amec Foster Wheeler Industrial Power Company, Inc. Corparation Trust Company, Corparation Trust Center, 1209 Orange Street, 100
Wilmington, New Caostle, DE, 19801

Armec Foster Wheeler Kamtech, Inc. 1979 Lakeside Parkway, Svite 400, Tucker, GA, 30084, United Stotes jleje]

Arnec Foster Wheeler Martinez, Inc. c/o The Corporation Trust Company, Corporation Trust Center, 1209 Gronge 100
Street, Wilmington, DE, 19801

Amec Foster Wheeler North America Corp. United Agent Group Inc., 3411 Silverside Rood, Tatnall Bldg. #104, Wilmington, 00
DE, 19810, United States

Amec Foster Wheeler Power Systemns, Inc. ¢/0 The Corporation Trust Cempany, Carporation Trust Center, 1202 Orange 100
Street, Wilmington, DE, 19BO1

Amec Foster Wheeler USA Corporation United Agent Group Inc., 3411 Silverside Rocd, Totnal Bldg. #104, Wilmington, plels
DE, 19810, United States

Amec Foster Wheeler Ventures, Inc. 1979 Lokeside Parkwaoy, Svite 400, Tucker, GA, 30084, United Stotes 100

AMEC Holdings, Inc. United Agent Group Inc., 3411 Silverside Roed Tatnall Building #104, 100
Wilrningten, New Castle County, DE, 19810, United States

AMEC Industriol Programs, LLC 1105 Lakewood Porkway, Suite 300, Alpharetto, GA, 30009, United States 100

AMEC Michigon, Ing. 40400 Ann Arbor Rood E, Suite 201, Flymouth, M, 48170-4675, United Stotes 100

AMEC Newco LLC 1209, Orange Street, Wilmington, DE, 19807, United Stotes 100

AMEC North Coralino, Inc. 225, Hillsborough Street, Raleigh, NC, 27603, United States 100

AMEC Qil & Gos World Services, Inc. 1209, Orange Street, Wilmington, DE, 19801, United States 100

Barsotti's Inc. Perryville Cerporate Park, 53 Frontage Road, PO Box 9000, Hampton, NJ, 100
08827-90000

BMA, Solutions Inc. United Agent Group Inc., 3411 Silverside Road, Totnall Bldg. #104, Wilmington, 100
DE, 19810, United Stotes

C E C Controls Compaony, Ine. United Agent Group Inc.. 28175 Hoggerty RoadD, Novi, M1, 48377, United Stotes 100

Camden County Energy Recavery Corp. c/o The Carporation Trust Company, Corporotion Trust Center, 1209 Orange 100
Street, Wilmingten, DE, 19801

Cuape Software, Inc. 25211 Grogans Mill Rood, Suite 313, The Woodlends, TX, 77380, United States 100

Energio Holdings, LLLC The Corporation Trust Company, Corporation Trust Center, 1209 Orange 100
Street, Wilmington, DE, 19801

Egquipment Consultents, Inc. Corporgtion Trust Company, 1209 Orange Street, Wilmington, DE, 19801 100

Foster Wheeler Asia Limited c/o The Corporation Trust Compoeny, Corporation Trust Center, 7209 Orange 100
Street, Wilmington, OE, 19801

Foster Wheeler Energy Corporotion c/o The Corporation Trust Compony, Corporation Trust Center, 1209 Orange 100
Street, Wilmington, DE, 19801

Faster Wheeler Envircnmental Corporation 1992 Bryan Street, Ste. 900, Dallos, TX, 75201-3136, United Stotes 100

Foster Wheeler Hydrox, Inc. c/o The Corporation Trust Company, Corporotion Trust Center, 1209 Orange 100
Street, Wilmington, DE, 19801
United Agent Growp Inc., 3411 Silverside Road, Tatnall Bldg. #104, Wilmington, 100

Foster Wheeler Inc.

CE, 19810, United States
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Foster Wheeler Intercontinental Corporation ¢/o The Corporation Trust Company, Corporation Trust Center, 1209 Orange 100
Street, Wilmingtoen, DE, 19801
Foster Wheeler International LLC < /o The Corporation Trust Compony, Carporation Trust Center, 1209 Orange 100
Street, Wilmington, OE, 19801
Foster Wheeler LLC United Agent Group inc., 3511 Silverside Road, Totnoft Bidg, #104, Wilmington, 100
DE, 19810, United States
Foster Wheeler Reaity Services, Inc. ¢/o The Corporation Trust Company, Corporation Trust Center, 1209 Orange 100
Street, Wilmington, DE, 19801
Ingenious Inc. United Agent Group, 2425 W Loop South #2000, Houston, TX, 77027, United Stotes 100
1S4 Grovp, LLC. United Agent Group, 2625 W Loop South #200, Houston, TX, 77027, United States 130
JWGUSA Holdings, Inc. 17325 Pork Row, Suite S00, Houston, TX, 77084, United States 100
Kelchner, Inc. United Agent Group Inc., 119 E. Court, Streat, Cincinnoti, OH, 45202, United States 100
MACTEC E&C International, Inc. 1105 Lokewood Porkwaoy, Svite 3CG, Alpharetta, GA, 30009, United States 100
MACTEC Engineering and Geology, P.C. 7 Southside Drive, Syite 201, Clifton Park, NY, 12045, United Stotes -
MACTEC Environmental Consultants, Inc. 1105 Lakewood Porkwoy, Suite 300, Alphoretta, GA, 30009, United Stotes 100
Martinez Cogen Limited Partnership Perryville Corporate Pork, 53 Frontsge Road, PO Bex 2000, Hompton, NJ, 99
0B827-9000 :
MASA Ventures, Inc. 1675, 1200, Broadwoy, Denver, CO, 80202, United States 100
MDIC Inc. 2730, Suite 100, Gateway Ocks Drive, Sacramento. Socramento, CA, 95833, 100
United Stotes i
Mustang Internotional. tnc. United Agent Group, 2425 W Loop South #200, Houston, TX, 77027, United Stotes 100
NDT Systems, Inc. United Agent Group, 2425 W L oop South #200, Houston, TX, 77027, United Stotes 100
Onshore Pipeline Engineering D.R.C. Sarah B, Biser, Esq.,, McCarter & English, LLP, 245 Park Avenue, New York, NY, o*
10167, United States
Perryville Corparote Park Candominium Association, lnc.  Cacporation Service Company, 830 Bear Tavern Road, West Trenton, Mercer, 67
NJ, 08628
Process Censultants, Inc. c/a The Cerparation Trust Company, Corporation Trust Center, 1209 Orange 100
Street, Wilmington, DE, 19801
QED International LLC 1999 Bryan Street, Ste. 20C, Dallos, TX, 75201-3136,_United States 10C
RHI Talent, Ing. United Agent Group Inc., 8275 South Eastern Av., #200, Las Vegos, NV, 89123, 100
United States
Rider Hunt International (USA} Inc, 1999 Bryan Street, Ste. 900, Dallas, TX, 75201-3136, United States 100
Swaggart Brothers, Inc. United Agent Groug Inc., 5708 S.E. 136th Avenue, #2, Partlond, OR, 97236, 100
United States
Swagaart Logging & Excavation LLC United Agent Group Inc., 5708 S E. 136th Avenue, #2. Portlond, OR, 97234, 100
United Stotes
Thefco Ca. c/o The Corporation Trust Company, Corporation Trust Center, 1209 Qrange 100
Street, Wilmington, DE, 198C1
Teay, Inc. ¢/o The Cerporation Trust Company, Cerporation Trust Ceater, 1209 Orange 100
Street, Wilmington, DE, 19801
Wood Eavironment & Infrastructure Solutions, Inc. 105 Lakewood Parkway. Suite 300, Alpharetto, GA, 3000%9, United States 100
Wood Group Alaska, LLC Corporation Service Cormpany, 251 Little Falls Drive, Wilmington, CE, 19808, 100
United States
Wood Group E & PF Holdings, Inc. United Agent Group Inc., 3411 Silverside Road, Tatnall Bldg. #104, Wilmington, 100
DE, 19810, United Stotes
Wood Group PSN, Inc, United Agent Group Inc., 8275 South Eastern Av, #200, Las Vegas, NV, 89123, g[vis]
United States
Wood Group Support Services, Inc. United Agent Group Inc., 8275 South Eastern Av, #7200, Las Vegas, NV, 89123, 100
United Stotes
Woad Group US Holdings, Inc. United Agent Group Inc., 8275 South Eastern Av,, #200, Las Vegas, NV, 89123, 100
United Stotes
Wood Group US Internotional, Inc. United Agent Group Inc,, 8275 South Eastern Aw, #200, Los Vegas, NV, 89123, 100
United States
“Wood Group USA, Inc United Agent Group, 2425 W Loop South #200, Houston, Harris County, TX, 100
77027 United States
Wood Massachusetts, inc. Suite 700, 155 Federal Gtreet, Boston, MA, 02110, United States 100
Wood Minerals Conveyors, Inc. 818 West Seventh Street, Ste. 930, Los Angeles, CA, 90017, United States 1go
Wood Progroms, Inc. 2475 Northwinds Parkway, #200-260, Alpharette, GA, 30009, United Stotes 100
Manuatu f
O.T.5. Finance and Manocgement Limited Law Partners House, Rue Pasteur, Port Vila, Vanuatu 100
Overgeos Technicol Service International Limited Low Partners House, Rue Pasteur, Port Vila, Vanuaty 100
\Venezuela i
Amec Foster Wheeler Venezuela, C A Avenido Francisco de Mirande, Torre Cavendes, Piso 9, Ofic 903, Corocas, 00
Venezuelo
*Companies consolidoted for accounting purposes as subsidiories on the basis of control. There is no material impact on the
financial statements of the judgements applied in assessing the basis of control for these entities.
In oddition to the subsidiaries listed above, the Group has o number of overseas branches.
Details of the direct subsidiaries of John Wood Group PLC are pravided in note 1to the parent company financial statemnents.
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Joint Ventures

Compony Name Registered Address Ownership]
Interest %
Australia
Clough AMEC Pty Ltd} Level 2, 18-32 Parliament Place, West Perth, WA, WA 6005, Australic 50
Azerbaijan
Socar-Foster Wheeler Engineering LLC 88A Zardaby Avenue,Baky, Azerbaifon 35
Brazil
COPEL-AMEC S/C Ltdo® Ruo Corneiro Lobo, No. 468, conjuntos 1307 a 1303, Centro Empresariaf 48
Chomps Elysees, Curitiba, State of Parana, Brazil
Canada
ABV Consultants Ltd’ Suite 2300, Bentall 5, 550 Burrard Street, Vancouver, BC, V4C 285, Canada 50
AMEC Black & McDonald Limited® 11 Frazee Avenue, Dartmouth, NS, B38 124, Canadoe 50
ODL Canada Limited 689 Water Street, Newfoundland, §t. John's, NL, A1E 185, Canada 50
558V Consultants Inc, 1200 Waterfront Centre, 200 Burrard Street, Vancouver, BC, V4C 3L4, Conada 33
Teshmaont Consuttants nc. 1190 Woverley Street, Winnipeg, MB, R3T OP4, Canada 50
TronsConoda Turbines Limited TransCanado Pipelines Tower, 111 Fifth Avenue SW., P.O. Box 1000, Stotion M, 50
Calgary, AB, T2P 4KE, Canado
Vista Mustang JV Suite B12, 6020 2nd Street 5. E., Calgory, AB, T2H 2L8, Canada 50
Chile
CEJV Ingenieria y Construccién Limitada Av. Isidora Goyenecheo 2800, Floor 32, Las Condes, Santiogo, 7550647, Chile 50
Consorcio AMEC CADE / PSI Consuitores Limitado Av. Jose Domingo, Canas Nao 2640, Nunoag, Santiagao, 7750144, Chile 50
Consorcio Cansultor Code Zofiortu Limitada Serninorio 714, Nufag, Santiogo Chile 50
Consorcio Consultor Systro / Code Idepe / Geoconsult Av. Jose Dominge, Canes No 2640, Nunoa, Santiagao, 7750164, Chile 40
Limitada
Consorcio de Ingenierio Geoconsult Code Idepe Limitada  Awv. Jose Dominge, Conos No 2640, Nunog, Sontiago, 7750164, Chile 50
Consorcio de Ingenierla Systra Cade Limitada Av. Jose Dominge, Canas No 2640, Nunea, Sontiago, 7750164, Chile 50
Consorcio de Ingenierio Tronsporte Systra Code [depe Jose Domingo Cafias 2640, Nufico, Sonticgo Chite 50
Consultores Limitado
Construccidn e Ingenieria Chile FI Limitoda Avenida Andrés Bello 2771, Piso 22 - Comuna Las Condens, Santiago, Chile 50
Construecion e Ingenierio FIM Chile,Limitada Avenida Scnta Mario 2810, Comuna de Providencia, Sontiago, Chile 33
Ching
Foster Wheeter (Hebei) Engineering Cesign Co., Ltd. CEFOC Information Mansion, Zhongshan West Road No. 356, Shipazhuang, Chine 4%
SZPE Amec Foster Wheeler Engineering Co., Ltd No. 143 Jinyi Road, Jinshan District, Shanghai, 200540, China 50
Cyprus ]
Wood Group - CCC Limited Elenion Building, 2nd Floor, 5 Themistocles Street, CY-1066 Nicosia,CY-1310 5C
Nicgsia, PO Box 25549, Cyprus
France
Momentum SNC 70 Boulevard de Courcelles, 75017 Paris, France 33
India
SgurrEnergy India Pvt. Ltd 2 Kausar Baugh, ©Off NIBM Road, Kendhwa, Maharashtra, Pune, 411048, India S0
Kazakhstan
PSN KazStroy JSC Satpayev str. 46, Atyrou, 0600711, Kazokhstan 50
Malaysia
AMEC Larastia Sdn. Bhd. No.8.03, Bth Fipor, Ploza First Natienwide, 161, Jalan Tun H.5.Lee, 50000 49
Kuala Lumpur, Malaysia
Mexico
AFWA DUBA Salina Cruz, S.de R.L. de CV. Corios Salazor, #2333, Colonia Qbrerg, Monterrey, Nuevo Leon, Mexico 50
Grupo Industrial de Ingenieric Ecologico M HLA & lconsa  Edificic Omega, Campos Eliseos 345, floers 2, 3 & 13, Chapultepec Polance 51
S.A deCV 11560 Mexico, D.F.
Mustang Diovaz, 5.A.PL de CM. Av. Revolucion 468, Col. San Pedro de los Pinos Mexico, D.F., 03800C, Mexico 50
Northem Conip Consorcic, S.A. de C V. David Alfaro Siqueiros 104 piso 2, Col. Valle Oriente, San Pedro Garza Garcia, 50
Nueve Lean, CP. 66269, Mexico
Netherlands
Wood Group Azerbaijen BV C/0Q Centralis Netherlands BV, Zuidplein 126, WTC, Toren H 15e, Amsterdam, 51
— 1077XV, Netherlands
New Zealand .
Beco AMEC Limited Ground Floor, Beca House, 21 Pitt Street, Auckland, 1010, New Zealand 50
Oman
AMEC Al Turki LLC c/o Al Alowi, Mansoor Jamal & Co., Barristers & Legal Consultants, Mouscat 35
International Centre, Mezzanine Floor, Muttrah Business District, P.O. Box 86
Ruwi, Oman
Qaotar
AMEC Black Cat LLC Sth Floor Al Agorio Tower, Building No. 34, Museum Street, Old Salata Areo, 49
Street 970, Zone 18, P.Q Box No. 24523 Boha, Qatar
Saudi Arabia ,
AMEC BKW Arabia Limited Al Rushaid Petroleum Investment Co. Building, Prince Hamoud Street, PO Box 50
31685 - Al Khobar 31952, Saudi Arabia
Spain
49

Isolux Monence Medio Ambiente 5.4,

Calle Juan Brave, 3-C. Madrid, 28006, Spain
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Trinidad and Tebageo

Mossy Woaod Group Ltd. 4th Floor, 6A Queens Park West, Victoria Avenue, Port of Spain, Trinidad and 50
Tobago .
iUnited Arab Emirotes -
Foster Wheeler Kentz Energy Services DMCC PO Box 26593, Unit 3601, Tiffany Tower, Cluster W, Jurneirch Lakes Towers, 50
Dubai, United Arab Emirates
Foster Wheeler Kentz Qil & Gas Services DMCC Unit No: 2H-05-230 Jewellery & Gemplex 2, Plot No: DMCC-PH2-J&GPlexS S50
Jewaellery & Gemplex, Dubaoi, United Arab Emirates
United Kingdom }
ACM Health Selutions Limited Crown House Birch Street, Wolverhampton, WV1 4JX, England 33
EthosEnergy Group Limited 15 Justice Mill Lane, Aberdeen, AB116EQ, Scotlond, United Kingdom 51
Fast Reactor Technology Limited Booths Park, Chelfard Rood, Knutsford, Cheshire, WA16 8QZ, England 51
Lewis Wind Power Holdings Limited EDF Energy, GSO Business Park, East Kilbride, G74 SPG, Scotland 50
Nuclear Management Portners Limited Booths Park, Chelford Road, Knutsford, Cheshire, WA16 8GQZ, England 36
PWR Power Projects Limited Booths Park, Chelford Road, Knutsford, Cheshire, WA16 8GZ, England 50
RWG (Repair & Overhauls) Limited 15 Justice Mill Lane, Aberdeen, AB11 4EQ, Scotland, United Kingdom 50
Ship Support Services Limited Drayten Hall, Church Road, West Drayton, UB7 7PS, Englond, United Kingdom 50
South Kensington Developments Limited Portland House, Bickenhill Lane, Sclihull, Birmingham, B37 78@, England, 50
United Kingdom
Stornoway Wind Farm Limited EDF Energy, GSO Business Park. Eost Kilbride, 74 SPG, Scotland 50
Sulzer Wood Limited 15 Justice Mill Lane, Aberdeen, AB114EQ, Scotlond, United Kingdom 49
UK Nuclear Restorction Limited Booths Park, Chelford Rood, Knutsford, Cheshire, WA16 BQZ, England 50
Mnited States .
AMEC - SA! Joint Venture, LLC1 701 S. Carson Street, Suite 200, Carson City, NV, 89701, United Stotes 50
Flour AMEC I, LLC 100 Fluar Daniel Crive, Greenviile, SC, 295607-2770, United Stotes 45
'Entities are consclidated as joint operotions on the basis of control.
A
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The Group will be exempting the following companies from an audit in 2019 under Section 479A of the Companies Act 2006.
All of these companies are fully consolidated in the Group Financial Stotements.

AFW Finance 2 Limited (Registered number Q$861575)
AMEC Brave Limited (Registered number 6206015)
Amec Foster Wheeler (Moidings) Limited (Registered number 0016360%)
Amec Foster Wheeler Finance Asia Limited (Registered number 6205760}
Arnec Foster Wheeler Finance Limnited (Registered number 1332332)
Amec Foster Wheeler International Holdings Limited (Registered number 10517854)
Amec Faster Wheeler International Limited (Registered number 3203966)
Amec Foster Wheeler Property and Overseas Investments Limited (Registered number 01580678)
AMEC investments Europe Limited (Registered nurnber 3704533)
Amec Kazakhsten Holdings Limited (Registered nurmber 4530056)
AMEC Nominees Limited (Registered number 374498}
AMEC Nuclear Qverseas Limited (Registered number 04037762)
AMEC Project Investments Limited (Registered number 2619408)
Armec Services Limited (Registered number 2804093}
Amec USA Holdings Limited (Registered number 4041261)
Arnec Wind Developments Limited (Registered number 8781332)
Automnated Technology Group Holdings Limited (Registered number 07871655)
East Mediterranean Energy Services Limited (Registered number SC505318)
Foster Wheeler (G.B.) Limited (Registered number 745470)
Foster Wheeler {L_ondon) Limited (Registered number BB7857)
Foster Wheeler E&C Limited (Registered number 2247293)
Foster Wheeler Europe {Registered number 04127813)
Foster Wheeler World Services Limited (Registered number 1439353)
FW Chile Holdings 2 Limited (Registered number 9861563)
FW Investments Limited (Registered number 6933416)
HFA Limited (Registered number SC129298)
JWG Investmnents Limited (Registered number SC484872)
JWGUSA Holdings Limited (Registered nurnber $C178512)
Kelwat Investments Limited {Registered number SC203212)
Process Plants Suppliers Lirmited (Registered number 957887)
Production Services Network (UK} Limited (Registered number 5C293004)
Production Services Network Bonglodesh Limited (Registered number 02214332)
PSN (Angola) Limited (Registered number $C311500)
PSN (Philippines) Limited {Registered number SC345547)
P5N Asia Lirnited (Registered number SC317111)
PSN Overseas Limited (Registered number SC319469)
" Sondiway Solutions (No 3) Limited (Registered nurmnber 5318249)
SD FortyFive Limited (Registered number 2342449)
SgurrEnergy Limited (Registered number SC245814)
Sigma Financicl Facilities Limited (Registered number 386344%9)
WGDO028 Limited (Registered number SC136218)
WGPSN {Heldings) Limited {Registered number 5C288570)
WGPSN Eurasia Limited (Registered number SCA470501)
Wood Group Engineering ond Operations Support Limited (Registered number SC159149)
Wood Group Engineering (North Seo) Limited (Registered number SC030715}
Wood Group Investments Limited (Registered number SC301983)
Wood Group Kenny Corporate Limited (Registered number SC147353)
Wood Group Kenny Limited (Registered nurber 1398385)
Waod Group Kenny UK Limited (Registered number 2331383}
Wood Group Limited (Registered number SC278251}
Wood Group Management Services Limited (Registered number SC178510)
Woaod Group Power Investments Limited {(Registéred number SC454342)
Wood Group Production Services UK Limited (Registered number SC278252)
Wood Group/CTS Limited {Registered number 1579234)
Wood Nuclear Holdings Limited (Registered numbar 03725076}
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Financial statements

Company balance sheet

as ot 31 December 2019

2019 2018
Note $m $rn
Nan-current assets
Investrents 1 3,524.0 45689
Leng term receivcbles 2 2,835.7 1,538.6
Retirement benefit scheme surplus 3 - 355
Deferred tax 4 79 o9
4,367.6 61439
Current assets
Trade and other receivables 5 402.8 12787
incorme tox receivable 45 153
Cash ond cash equivalents [ 586.1 2891
993.4 1,5831
. Current liabilities
Borrowings 7 603.9 . 605.7
Trode ond cother payables 8 1,105.2 865.2
1,7091 14709
Net current (liabilities) /assets (715.7) 112.2
Non-current liabilities
Borrowings 7 979.9 13223
Other non-current liabilities L4 1,087.2 1151.4
2,667 24737
Net assets 3,584.8 3,782.4
Equity
Share capital M 40.9 407
Shave premium 12 53.9 639
Retained earnings 13 401.0 348.8
Merger reserve 14 2,540.8 27908
15 538.2 538.2

Qther reserves

. Total equity 3,584.8 3,782.4

The financial statements on pages 186 to 196 were approved by the boord of directors on 9 March 2020, and signed on its behalf by:

e D

Robin Watson, Director David Kemp, Director
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Statement of changes in equity

for the year to 31 December 2019

Share Share Retained Merger Other Total
copital premium  earnings reserve  reserves equity
$m $m $m $m $m $m
At TJanuary 2018 405 63.9 482.6 2.790.8 538.2 3916.0
Profit for the year - - 59.6 - - 59.4
Other cemprehensive income/(expense)
Re-measurement gain on retirement benefit scheme - - 16.8 - - 16.8
Movement in deferred tox reloting to retirement benefit scheme - - 3.0) - - 3.0)
Tota! comprehensive inceme for the year - - 73.4 - - 73.4
Transactions with owners:
Dividends paid - - (231.0) - - {231.0)
Credit relating to share based charges - - 187 - - 187
Shares allocoted to employee share trusts 0.2 - ©0.2 - - -
Shares disposed of by employee share trusts - - 1.7 - . 1.7
Foreign exchange moverments on pension ond employes share trusts - - 3.6 - - 36
At 31 December 2018 40.7 4839 348.8 2,790.8 538.2 3,782.4
Profit for the year - - 20.5 - - 205
Other comprehensive income/(expense}
Re-measuremnent loss on retirement benefit scherne - - (10.2) - - 0.2)
Movement in deferred tax relating to retirement benefit scheme - - o4 - - 6.4
Total comprehensive income for the year - - - 16.7 - - 16.7
Transactions with owners:
Dividends paid - - (235.5) - - (235.5)
Transfer to realised profit (see note 14) - - 2500 (250.0) - -
Credit reloting to share based charges - - 23.4 - - 23.4
Shares allecoted to employee share trusts 0.2 - (C.2) - - -
Shares disposed of by employee share trusts - - o6 - - Q.4
Foreign exchange movements on pension and employee share trusts - . - (2.6) - - (2.6)
At 31 December 2019 409 639 401.0 2,540.8 538.2 3,584.8
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Financiai statements

Notes to the Company financial statements

for the year to 31 December 2019

General information

John Wood Group PLC is a public limited company,
incorporoted and domiciled in the United Kingdom and listed on
the London Stock Exchange. The Compony's registered oddress
is 15 Justice Mill Lane, Aberdeen AB11 6EQ.

Summary of significant accounting policies

The principal accounting policies, which have been applied in the
preparation of the Company financial statements, are set out
below. These policies have been consistently applied to all the
years presented with the exception of IFRS 16 'Leases’ which is
applied from 1 January 2019. The application of IFRS 16 has had
no impact on the Company’s financial statements,

Basis of preparation

The fincncial stoterments of the Company have been prepared

in accordance with United Kingdom Accounting Standards - in
particular FRS 101 - and the Companies Act 2006 (“the Act™).

FRS 101 sets out o reduced disclosure framework for a “qualifying
entity”, as defined in the Standard, which addressed the financial
reporting requirements and disclosure exemptions in the individual
financial statements of qualifying entities thot otherwise cpply
the recognition, measurement and disclosure requirerments of EU-
adopted International Finoncial Reporting Standards ("IFRSs").

Impoct of application of IFRIC 23

The Company hos adopted IFRIC 23 ‘Uncertainty over Income
Tax Treatments' for the first time in 2019 which gives guidance
on the accounting for uncertain tax provisions. The adoption
of IFRIC 23 has not resulted in o material change in relation to
provisions for tox uncertainties held by the Company.

The Company is a qualifying entity for the purposes of FRS 101.

The application of FRS 101 has enabled the Company to

take advantage of certain disclosure exemptions that would
have been required had the Company adopted International
Financial Reporting Standards in full. The only such exempticns
thot the directors consider to be significant are:

« no detailed disclosures in relation to financial instruments;

+ no cash flow statement;

» no disclosure of related party transactions with wholly owned
subsidiaries;

+ no statement regarding the potential impact of forthcoming
changes in financial reporting standards;

« na disclosure of "key management compensation” for key
management other than the directors; and

+ no disclosures relating to the Company’s policy on capital
management.

Where required, equivalent disclosures are given in the
consolidated financial statements of John Wood Group PLC.

The financial stotements are presented in US dellars and
all volues are rounded to the nearest $0.1m except where
otherwise indicated.

The financial position of the Company is shown in the balance
sheet on page 186. Note 10 includes the Company's objectives,
policies and processes for managing its financial risks, details

of its financial instruments and hedging activities, and its
exposures to interest rate risk aond liquidity risk. The Compony
adopts the going concern basis of accounting in preparing these
financial statements.

In accordance with Section 408(3) of the Companies Act
{2006), the Company is exempt from the requirerment to
present its own income statement. The amount of the profit for
the year is disclosed in the stotement of changes in equity.

188 John Wood Group PLC Annual Report and Accounts 2019

Going concern

At 31 December 2019, the Cormpany had net current liakilities
of $715.7m. The Company has control over the timing of
repayment of current liabilities due te Group undertakings
amounting to $1,0761m. As a result of this, and the matters
included in the consolidated financial statements on going
concern, the directors are confident that the Company will
have sufficient funds to continue to meet its liabilities as they
fall due for at leest 12 months from the date of approval of the
financial statements and therefore have prepared the financial
statements on a going concern basis.

Reporting currency
The Compuany's transactions are primarily US dollar
denominated and the functional currency is the US dollar.

The following sterling to US dollar exchange rates hove been
used in the preparction of these financial statements:

2019 2018
Averoge rate £1=% 1.2773 1.3345
Closing rate £1=% 1.3247 1.2736

Investments in subsidiaries

Investments are measured initially at cost, including transaction
costs. Investments in the Compeony balance sheet are presented
at cost less any praovision for impairment.

Impairment of assets

At each balance sheet date, the Company reviews the carrying
amounts of its investrments to assess whether there is an
indication that those assets may be impoired. If any such
indication exists, the Company rmakes an estimate of the
asset's recoverable amount. An asset's recoverable amount is
the higher of its fair value less costs to sell and its value in use.

If the recoverable amount of an osset is estimated to be less
than its carrying amount, the carrying amount of the asset
is reduced to its recoverable amount. An impairment loss is
recognised immediotely in the income statement.

Where an impairment loss subsequently reverses, the carrying
amount of the asset is increased to the revised estimate of its
recoverable amount, to the extent that the increased carrying
armount does not exceed the carrying amount that would have
been determined had no impairment loss been recognised for
the asset in prior periods. A reversal of an impairment loss is
recognised immediately in the income statement.

The Company recognises loss allowances for Expected Credit
Losses ('ECLs") on loons ond receivables measured at an amount
equal to lifetime ECLs. ECLs are o probability-weighted estimate
of credit losses. Credit losses are measured as the present value of
all cash shortfalls (i.e. the difference between the cash flows due
to the entity in accordance with the contract and the cash flows
that the Company expects to receive). ECLs are discounted at the
effective interest rate of the finoncial csset.

At each reporting date, the Company assesses whether
financiol assets carried at amortised cost are credit-impaired. A
financial asset is ‘credit-impaired' when one or more events thot
have a detrimental impact on the estimated future cash flows
of the financiol asset have cccurred. Evidence that a financial
osset is credit-impaired include a client being in significant
financial difficulty or a breach of contract such as o default. The
gross corrying amount of a financial asset is written off when
the Company has no reasonable expectation of recovering a
financial asset in its entirety or a portion thereof.
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Foreign currencies

Transactions in foreign currencies are translated at the
exchonge rotes ruling ot the dote of the transoction. Monetary
assets and liabilities deneminoted in foreign currencies are
retranslated at the exchange rates ruling ot the balance sheet
dates or at a contractual rate, if appiicable, and any exchange
differences ore token to the income statement.

The directors consider it apprapriate to record sterling
denominated equity share copital and share premium in the
financial stoterments of John Wood Group PLC at the exchange
rate ruling on the date it was roised.

Financial instruments

The accounting policy for financial instruments is consistent
with the Group aoccounting policy as presented in the notes to
the Group financial staterments. The Company’s financial risk
management policy is consistent with the Group's financial risk
management policy cutlined in note 19 to the Group financial
stotements.

Employee share trusts

The Company is deemed to have control of the assets, liabilities,
income a¢nd costs of its employee share trusts. They have
therefore been included in the financial statements of the
Company. The cost of shares held by the employee share trusts
is deducted from equity.

Share based charges

The Company has a number of share schemes os detailed

in the Group accounting policies and note 22 to the Group
financicl statements. Details relating to the calculation of share
based charges are provided in note 22 te the Group financicl
stulements. In respect of the Company, the charge is shown as
an increase in the Company's investments, as the employees to
which the charge relates are employed by subsidiary companies.

Dividends

Dividends to the Group's shareholders are recagnised as a
liability in the period in which the dividends are approved

by shareholders. Dividend incomae is credited to the income
statermnent when the dividend has been approved by the board
of directors of the subsidiary company making the payment.

Trade receivables

Trade receivables are recognised initially at fair value less an
allowance for any amounts estimated to be uncollectable. An
estimate for doubtful debts is made when there is objective
evidence that the collection of the debt is no longer probable.

Interest-bearing loans and borrowings

All interest-bearing loans and borrowings are initially recognised
at the fair value of the considerotion received less directly
attributable transaction costs. Borrowing costs are expensed
through the income statement.

De-recognition of financial assets and liabilities

A finoncial asset is derecognised where the rights to receive
cash flows from the asset have expired. A financial liability
is derecognised when the obligation under the liability is
discharged, cencelled or expires.

Governance
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Taxation

The tax expense in the income statement represents the

sum of taxes currently payable ond deferred taxes. The tox
currently payable is based on taxable profit for the year and the
Company's ligbility for current tax is caleulated using tax rates
thot have been enacted or substantively enccted by the bolance
sheet date. Taxable profit differs from profit as reported in

the income statement because it excludes iterms of income or
expense that are taxable or deductible in other periods and it
further excludes items thot are never taxable or deductible.

Deferred tox is provided using the liobility method on temporary
differences at the balance sheet date between the tax boses

of assets and liabilities and their carrying amounts for financiol
reporting purposes. Deferred tox liabilities are recognised fer all
taxable temporary differences.

Deferred tax assets are recognised only to the extent that it is
proboble that a taxable profit will be available against which
the deductible temporary differences, carried forward tox
credits or tax losses can be utilised. Deferred tax assets and
liobilities are medsured ¢n an undiscounted basis at the tax
rates that are expected to apply when the osset is realised or
the liability is settled, based on tox rates and taxlaws enacted
or substantively enacted ot the balance sheet date. Deferred
tax assets and ligbilities are offset, only if a legally enforceable
right exists to set off current tax assets agoinst current tax
liobilitias, the deferred toxes relate to the same taxation
authority and that euthority permits the Company te make a
single net payment.

Tax is charged or credited directly to equity if it relates to
iterns thot are credited or charged to equity. Otherwise, tox is
recognised in the income stotement.

Retirement benefit scheme surplus/deficit

The Company was the sponsoring entity for John Wood

Group PLC's Retirement Benefit Scheme. The scheme was
merged with the AMEC Foster Wheeler Pension Plan in March
2019. The deficit in the period in respect of the scheme was
recognised in other comprehensive income/expense prior ta the
scheme transfer. See note 3 ond note 32 to the Group financial
stotements for further details,

Judgements and key sources of estimation or uncertainty

The preparation of financial statements requires management
to moke judgements, estimaotes and assumptions that offect
the amounts reported for assets and liabilities as ot the
balance sheet date and the amounts reported for revenues and
expenses during the year. However, the nature of estimation
means that actual outcomes could differ from those estimates.

Estimates and assumptions

The key assumptions concerning the future and other key
sources of estimation uncertainty at the balance sheet date,
that hove a significent risk of causing o material adjustment
to the carrying amounts of assets and licbilities within the next
financial year are discussed below.

Impairment of investments and receivables from Group
companies (estimate)

The Compony ossesses whether there are any ingicators

of impairment of investments or receivables from Group
companies at each reporting date. Investments and receivables
from Group companies are tested for impairment when

there are indicators thot the carrying amounts may net be
recoverable. Details of impairments of investrents recorded
during the year and the corrying value of investments are
contained in note 1.
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1 Investments

2019 2018

$m $m

Cost .
At 1 Jenuary 8,164.6 81460
Additicns 3,734.3 258.2
Disposals (5,027.3) (239.6)
At 31 December 4,871.6 6144.6
Amounts provided
At 1 Jonuary 1,595.7 201.2
Provided during year 2.0 1,394.5
Disposals (250.1) -
At 31 Decemnber 1,347.6 1,595 7
Net book value
At 31 December 3,524.0 4,5689

During the yecr, the Company contributed $210.1m of additional capital to Wood Group Heldings (international) Limited and Wood
Group Investments Limited.

In Novermnber 2019, the Company tronsferred its investments in JWGUSA Holdings Limited, Wood Group investments Limited, Wood
Group Power Investments Limited, Wood Group Holdings {International)} Limited, Wood Group Limited, Wooed International Limited,
RHI Tolent UK Limited, GTS Power Saclutions Limited, Wood Group Production Facilities Limited, John Wood Group Holdings BV and
John Wood Group BV to John Wood Group Holdings Limited in exchange for shares. The total consideration was $1,962.0m.

Also, in Novemnber 2019, the Company transferred its investment in Amec Foster Wheeler Limited to John Wood Group Holdings
Limited in exchange for o promissory note of $2,815.2m. In addition, a long-term loan receivable of $1,538.6m was transferred to
John Wood Group Holdings Limited in exchange for shares. ’

The directors believe that the carrying value of the investrments is supported by their underlying net assets.
The Company's direct subsidiaries at 31 December 2019 are listed below. Ownership interests reflect holdings of ardinary shares.

Detoils of other related undertakings cre provided in note 37 to the Group financial stotements.

Country of
incerporation
Name of subsidiary or registration Registered address
John Wood Group Holdings Limited UK 15 Justice Mill Lane, Aberdeen
Wood Group Moncgement Services Limited UK 1% Justice Mill Lane, Aberdeen
JWG Trustees Limited UK 15 Justice Mill Lane, Aberdeen
Wood Group Engineering Contractors Limited UK 15 Justice Mill Lane, Aberdeen
Wood Group Gas Turbine Services Holdings Limited UK 15 Justice Mill Lane, Aberdeen
JWG Ireland USD Irelond Blocks 4&5, Galway Technology Park, Parkmore, Galwoy
JWG Ireland USD 2 Ireland Blocks 4&5, Golway Technology Park, Parkmore, Galway
JWG Ireland USD 3 Ireland Blocks 4&5, Galway Technology Park, Parkmore, Galway

The Company owns 100% of oll of the subsidiaries listed above.
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2 Long term receivables
2019 2018
$m $m
2,835.7 1,538.6

Loans te Group undertokings

The lang-term loan receivable ot 31 December 2012 includes the promissory note of $2,815.2m referred to in note 1. The loan
receivable of $1,538.6m outstanding at 31 December 2018 was transferred to John Waod Group Holdings Limited in November 2019

in exchange for shares (see note 1).

3 Retirement benefit scheme surplus
2019 2018
$m $m
Surplus ot 1 January 35.5 229
Finance income a3 05
Contributions - amn
Re-measyrement {loss)/gain (10.2) 16.8
Scheme expenses (0.2) (0.4)
Past service cost - (1.3)
Exchange movements 11 19}
Transferred to subsidiary {26.5) -
- 355

Surplus at 31 December

The retirerment benefit scheme referred to in this note is the John Wond Group PLC Reticement Benefit Scheme. The scheme was
merged with the Amec Foster Wheeler Pension Plan in March 2019 and the surplus medsured by the scheme actuary under |AS 19
ot the point of merger was transferred to a subsidiary company to be settled via an interrampany balance of equal value (£20.0m
($26.5m)). The scheme wos subsequently renamed the Wood Pension Plan. The Company has provided Pension Protection Fund
compliant parent company guarontees to the Wood Pension Plan for the whole of the employer debt which could arise under the
terms of section 75 of the Pensions Act 1995, Disclosures in relation to the scheme are provided in note 32 to the Group financial

statements.
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4 Deferred tax

The deferred tox balance comprises:

2019 2018
$m $m
Deferred tax relating to retirement benefit scheme surplus - {6.4)
Temporary difference 7.9 7.3
7.9 Q.9
The moverent in the deferred tax asset is shown below.
2019 2018
$m Em
At 1January oy 4. 4
Movement relating to retirement benefit scheme 6.4 Q.3
Credit/(charge) to income stoterment 0.6 1.2)
At 31 December 79 09
The deferred tax osset recognised on termperary differences relotes mainly to the provision for impairment in note 5.
5 Trade and other receivables
2019 2018
$m $m
Loons to Group undertakings 2779 1143.0
Trade receivables - Group undertakings 16 0.3
Other receivobles 6.2 4.8
Prepayments and accrued income 2.6 0.6
402.8 1,278.7

Interest on loans to Group undertakings is charged ot market rates.

At 31 Decernber 2019, $45.3m (2018: $46.2m) of the amounts owed by Graup companies were impaired. These amounts relote to

bolonces due from Group companies from whom there is no expectation of payment.

The ageing of these omounts is as follows:

2019 2018

$m $m

Over 3 months 45.3 46.2
The movement on the provision for impairment is as follows:

2019 2018

$m $rm

At 1January 46,2 403

{Released)/provided during the year (0.9) 59

At 31 December 45.3 46.2

The Company had no outstonding balances that were past due but not impoired et either 31 December 2019 or 31 December 2018,

The other classes within receivables do not contain impaired assets.
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6 Cash and cash equivalents
201% 2018
$m $m
Cosh and cash equivalents 586.1 2891
7 Borrowings
2019 2018
$m S
Borrowings repayable on demand
Bonk overdrafts 313.0 b605.7
Bank lcans 2909 -
603.9 605.7
Non-current borrowings
Bank leans 100.C0 9473
Senior loon notes 879.9 375.0
979.9 13223

The bank overdrafts relate to the Group's cash pooling arrangements and are largely denominated in US dollars and pounds
sterling. At 31 December 2019 interest on US dollar overdrafts waos payoble at 2.9% (2018: 3.7%) and on sterling overdrafts at 2.1%

(2018: 1.9%).

Bank loans ore unsecured and bear interest based on LIBOR rates. At 31 December 2019, bank icans included $197.9m of US dolar
loons and $193.0m of sterling loans. Interest was payable at 3 &% (2018; 3.9%) on the US dollor loans ond 2.5% (2018. 2.29%) on the
sterling loans. Bank loans are stated net of unomortised fees totalling $6.7m (2018: $10.6m).

The Campany has $879.9m (2018: $375.0m) of unsecured senior notes in the US private placement market maturing between 2021
ond 2037 ot an average fixed rate of 4.31% (2018: 3.74%). These notes are largely US dollar denominoted. $572.9m (2018: $298.0m)
of the notes ore repayable after more than 5 years.

;1 Trade and other payables
2019 2018
$m $m
Loons frem Group undertakings 1,076 846.4
Other creditors 8.7 9.2
Accruals 20.4 9.6
1,705.2 865.2

Interest on loansg from Group undertakings is payable at market rates.
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9 Other non-current liabilities
2019 2018
$m $m
1,087.2 11514

Arnounts due to Group undertakings

The amounts due to Group undertakings are inter-company loans. Interest on these loans is charged at market rates.

10 Financial instruments

Financial risk factors

The Company's activities give rise to a variety of financial risks: morket risk (including foreign exchange risk and cash flow interest
rate risk), credit risk and liquidity risk. The Company’s overall risk managerment strategy is to hedge exposures wherever practicable
in order to minimise any potential adverse impact en the Campany's financial performance.

Risk manogement is carried out by the Group Treasury department in line with the Group's Treasury policies which are approved by the
Board of Directors, Group Treasury identify, evaluate and where appropriote, hedge finoncial risks. The Group Treasury policies cover specific
areas, such as foreign exchange risk, interest rate risk, credit risk, use of derivative financial instruments ond investment of excess cash.

(a) Market risk

{i) Foreign exchange risk

The Company is exposed to foreign exchange risk arising from various currencies. Where possible the Campany's policy is to
eliminate all significant currency exposures at the time of the transaction by using financial instruments such as forward currency
contracts. Changes in the farward contract foir values are recorded in the income statement.

(i) Interest rate risk

The Company finances its eperations through a mixture of retained profits and debt. The Company borrows in the desired
currencies at a mixture of fixed and floating rates of interest and then uses interest rate swaops as cash flow hedges to generate
the desired interest profile and to manage the Company's exposure to interest rate fluctuations. At 31 December 2019, 71% (2018:
32%) of the Company's borrowings were at fixed rates after taking account of interest rote swops.

The Company is also exposed to interest rate risk on cash held on deposit. The Company's policy is to maximise the return on cash
deposits whilst ensuring thot cash is deposited with a finoncial institution with a credit rating of ‘A’ or better, where possible.

i) Price risk

The Company is not exposed to any significant price risk in relation to its fingncial ingtrurments.

(b) Credit risk

The Company's credit risk primarily relotes to its inter-company loans and inter-company receivables. Management believe that no
further risk pravision is required in excess of the current provision for impairment.

The Company also has credit risk in relation to cash balances or cash held on deposit. The Company's palicy is to deposit cash at
institutions with an A’ rating cr better where possible.
(c) Liguidity risk

With regard to liquidity, the Company's policy is to ensure continuity of funding. At 31 December 2019, 62% (2018: 69%) of the
Company's borrowings (including baonk overdrafts) were due to maoture in more than one year. Based on the current outlook the
Company has sufficient funding in place to meet its future obligations.

() Capital risk

The Campany's capital risk is determined by that of the Group. See note 19 to the Group financial statements.
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11 Share capital
2019 2018
$m $m
Issued and fully paid
684,939,369 (2018: 681.539,369) ordinary shares of 4%/, p each 409 407

The additional information required in relation to share capital is given in note 23 to the Group financial statements.

12 Share premiuvm
2019 2018
$m $m
At 1January and 31 December 63.9 63.9

The shares ollocated to the trust during the year were issued at par value, 4%/, pence (2018: 4%/, pence) and consequently there was
no credit to the share premium account.

13 Retained earnings

Retained earnings are stated after deducting the investment in own shares held by employee share trusts. Investments in own
shares represents the cost of 13,678,914 (2018: 11197.394) of the Company’s ordinary shares totalling $109.1m (2018: $105.1m).

The Cornpany's profit for the finencial yeor was $20.5m (2018: $59.6m).

The Company does not have any employees other than the directors of the Company. Details of the directors’ remunerotion

is provided in the Directors' Remuneration Report in the Group financial statements. The profit for the finencial year is stated
after charging cudit fees of $41,000 (2018: $64,000). Detoils of dividends paid and proposed are provided in note 7 to the Group
financial stotements. Further details of share based charges are provided in note 22 to the Group financial stotements.

14 Merger reserve
2019 2018
$m S
At 1 January 2,790.8 2,790.8
Transfer to retoined earnings (250.0) -
At 31 December 2,560.8 2,790.8

In Octaber 2017, 294,510,217 new shares were issued in relation to the ocquisition of Amec Foster Wheelar Limited and $2,790.8m
was credited to the merger reserve. The merger reserve was initially considered unrealised on the basis it was represented by

the investment in Amec Foster Wheeler Lirnited and did not meet the definition of qualifying considergtion under Tech 02/178L
Guidance on realised and distributable profits under the Companies Act 2006.

In November 2019, the Campany sold its investment in Amec Foster Wheeler Limited to John Wood Group Heldings Limited for
$2,815.2m in exchange for a promissory note. To the extent that the promissory note is settled by quelifying consideration, the
related partion of the merger reserve is considered realised.

in December 2019, John Wood Group Holdfngs Limited paid $250.0m to the Company in partial settlement of the promissory note.
The repayment represents qualifying consideration and as a result the Company transferred an equivalent portion of the merger
reserve to retained earnings.
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15 Other reserves
Capital Capital
reduction redemption Hedging
reserve reserve reserve Tatal
$m $m $m $m
At 1 January 2018 ond 1 January 2019 881 4397 10.4 538.2
Fair value goins - . - =
At 31 December 2018 and 2019 88.1 439.7 10.4 538.2

The capital reduction reserve was created folfowing the Initial Public Offering in 2002 and is a distributable reserve. The caopital
redemption reserve was created in 2011 as part of o return of cesh to sharehalders and is not o distributable reserve.

~

16 Financial commitments and contingent liabilities

Where the Company enters into financiol guarontee contracts in respect of its subsidiary companies, the Company considers these
to be insurance arrongements and accounts for them as such. In this respect, the Cornpany treats the guarantee contract as a
contingent liability until such time as it becomes probable that the Company will be required to make a payment under the guarantee.

$600.0m of the Group's bilateral bank borrowings drawn down by on indirect subsidiary undertaking are guaranteed by the Company.

At 31 December 2019, the Company had contingent liobilities in respect of outstanding guarantees for performance bonds and
contracting errangements given on behalf of its subsidiaries amounting to $1,061.8m (2018: $874.4m).
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Five year summary (unaudited)

Finoncial statements - -

200% 2018 2017 2016 2015

m $m $m tm m

Revenue 2,890.4 10,014.4 5,394.4 4,120.6 5,000.6
Adjusted EBITDA 855.4 693.8 4231 419.7 . 5317
Depreciation (including joint ventures) 182.0) 639 ¢51.5) (56.3) (562.0)
Amortisation {including joint ventures) (2437) (248.8) (1.3 (04.3) (102.0)
Non-recurring items (including joint ventures) {1G7.8) {191.3) (184.5) (154.9) (171.2}
Net finance expense (including joint ventures) (160.6) [QlsAD) (529 (25.8) (23.1)
Profit/{loss) before taxation {including joint ventures) 161.5 599 (Zn T6.4 166.4
Taxation (including joint ventures) (88.7) (77.5) (22.9) (44.0) (76.3)
Profit/(loss) for the year 72.8 (7.6) (30.0) 34.4 ?0.1
Equity attributable ta owners of the parerit 4,440.1 4,590.8 4,960.3 2,195.2 2,398.3
Net debt excluding {eases 1,424.0 1,513.2 1,596 3.4 290.3
Net debt/Adjusted EBITDA 2.0 2.2 2.4 0.8 0.5
Gearing ratio 32.1% 33.0% 32.2% 15.1% 121%
Interest cover 5.6 5.2 8.0 16.3 23.0
Diluted earnings per share {cents) 10.7 {1.3) (7.4) 7.3 20.8
Adjusted diluted earnings per share (cents) 46.0 46.6 42.9 §3.5 73.3
Dividend per share (cents) 35.3 35.0 34.3 333 30.3
Dividend cover 1.3 1.3 . 1.3 1.6 2.4
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Information for shareholders

Payment of dividends

The Company declares its dividends in US doliars. As a result of the shareholders being mainly UK based, dividends will be paid in
sterling, but if you would like to receive your dividend in US dollars piease contact the Registrars ot the address below, All sharehoiders
will receive dividends in sterling unless requested. If you are a UK based shareholder, the Company encourages you to have your
dividends paid through the BACS (Banker's Automated Clearing Services) system. The benefit of the BACS payment method is
that the Registrars post the tax vouchers directly to the shareholders, whilst the dividend is ¢credited on the payment date to the
shareholder’s Bank or Building Society account. UK shareholders who have not yet arranged for their dividends to be paid direct to their
Bank or Building Seciety account and wish to benefit from this service should contact the Registrers at the address below. Steriing
dividends will be translated at the ciosing mid-point spot rate on 17 April 2020 as published in the Financial Times on 18 April 2020.

Officers and odvisers

Secretary and Registered Office Registrars

M Mcintyre Equiniti Limited

John Woed Group PLC Aspect House

15 Justice Mill Lane Spencer Rood

Aberdeen Lancing

AB11 6EQ West Sussex

. BNY? 6DA

Stockbrokers Independent Auditors

JPMorgon Cozenove Limited KPMG LLP

Morgan Stanley . Chartered Accountants and Statutory Auditors
37 Albyn Place
Aberdeen

Company Solicitors
Slaughter and May

Financial calendar

Results announced ‘ 10 March 2020
Ex-dividend date 16 April 2020
Dividend record date 17 April 2020
Annual General Meeting 7 May 2020
Dividend payment date 15 May 2020

The Group's Investor Relations website con be accessed at:

. woadplc.com
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