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HUNTING

In this Report

Hunting is a key supplier

to the upstream oil and gas
industry, Our strategy is to
manufacture products and
deliver services to our
customers, wherever in the
world they are operating.

Hunting's product offering extends
across the life cycle of an oil and gas
well and this focus allows us to create,
distribute and sustain value for our
shareholders and stakehoiders.

Hunting's manufacturing capabilties
enable us to participate in a diverse

range of sectors other than oil and gas.

The Board expects to develop the
Groug's nen-oil and gas offering and
grow these areas of the business in
the coming years.

Hunting is a premium-listed
Company, quoted on the London
Stock Exchange and is a constituent
of the FTSE 250 Index.

Our Products and Services

Hunting's portfolio of products
can be applied to a variety of
applications from onshore shale
resources to deep water field
developments.

Our products and expertise can
alsc be applied tc the energy
transition as well as non-oil

and gas sectors.

Q.

Read more
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14 e Peﬁorating Systems

16 e Advanced Manufactuﬂng_
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20 # Intervention Tocks
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Revenue

g

Oil Country
Tubular Goods

%

Intervention
Tools

At the core of our
offering is a focus on
strong quality assured
technology that our
custaomers can rely on.
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Perforating
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Highlights

The short- to medium-term
market remains strongly

positive given the economic
fundamentals driving the
global outlook for oil and gas.”

Jim Johnson, Chief Executive

Market Highlights

$94 bbl

Average WTl crude ol price
(2021 — S68bbl

$80be

Year-end WT crude ail spot price
(2021 — S75bbl)

$1 40.9bn

Global onshore driling and preduction
expenditure {2021 - $97.3b)"

$54.2bn

Global offshore dnlling and preduction
expenditure (2021 - $41.8bn)

1,521

Global average onshore ng count
(2021 = 11581

190

Global average offshore ng count
{2021 - 165"

“Spears & Associates - Doling arst Produciion Report
Decen bar S05027

Operational Highlights

Strong increases in activity
across all operating segments as
higher commodity prices support
new global drilling projects.
* External sales order book™ increased
124% during the year to $473.0m
{2021 - 5211.5m})."
* Rovenue visibility increased due to level of
order ook, which now cxtends into 2025.

139% increase in sales order
book** within the Subsea
Technologies division to $105.1m.
The Sdubsea Spring busness unit has grown
materially during the year, folowing new
orders for steel and titanium stress joints
for the Gulf of Mexico and South America.
Record $48m order received in October
2022 1o apply slress joints to FPSO unils,

Record OCTG contract awarded
by CNOOC for premium
connections and accessories.

« In August 2022, the Group's Asia Pacific
operating segment was awarded a
centract for OCTG that management
estimates to be worth up to $86m for
Hunting's proprietary SEALLOCAK XD™
premium connection,

Initial deliveries made in 2022 tut majority
of order ta be delivered in 2023,

Strong development of nan-oil and

gas sales order book within the

Advanced Manufacturing group.

» The Dearborm busingss now has a salcs
order book'* of $71.3m, which comprises
¢.B8% of non-cil and gas sales.

+ The Llectronics business now has a sakes
order book'* of $49.8m, which comprises
¢.14% of non-oll and gas sales.

“Defined as Hunting's unsansfizd external per‘simance
nligatinns At year end — see pote 237),

Construction of a hew threading
facility in India commenced
with Jindal SAW to support
domestic activity.

* Facility 10 be operational during Q2 2023,
with three premium connection threading
fines,

+ 162,000 sq ft facility 1s located in Nashik
Province, adjacen 1o .Jindal's steel mull,

* Hiring of employees and quality assuranco
training underway,

Formation of global Energy
Transition group to build sales in
geothermal and carbon capture
market sub-sectors.

¢ Hunting is pursuing a broad range of sales
opportunities in these growing low carbon
sub-sectors, leveraging its position in QCTG
and accessories, valves and couplings
and subsea products to drive growth.

The Board has set a revenue target of
$100m of sales wihin this area by the

end of the decade.
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Financial Highlights

$/25.8m

Revenue
{2021 - $521,6m} {2021

$24-5m

Total cash and bank™ at year-end
-811d.2m)

$2.0m (2.8)-

Profit {loss) from operations Diluted loss per share
{2021 - S(?Q 7im loss) 2021 - {63.2)c loss per share)

$14 6m 4.7c

Adjusted profit {loss) from operations”™ Adjusted diluted earnings {loss) per share™*
{2021 — $(35.1)m loss) {2021 ~(27.1]c loss per shareg)

Revenue increased 39%
to $725.8m (2021 - $521.6m)
as core energy markets
returned to strong growth.
« H1 2022 revenue $336.1m

{H1 2021 — $244.4m}.
* H2 2022 rovenuc $389.7m

{H2 2021 - $277.2m).

Gross margin improved to 24%
(2021 - 12%) as pricing and
volumes increased, coupled with
better leveraging of fixed costs.

e H1 2022 Margin — 23%.

* H? 2072 Margin — 25%.

EBITDA*** result of $52.0m
(2021 - $3.1m),

* EBITDA margin recorded of 7% (2021 — 19,

* H1 2022 EBITDA of $23.6m
{H1 2021 — $3.8)m loss).

= H2 2022 EBITDA of $28.4rm (H2 2021 - $6.7m).

Results from operations.

« Profit from operations of $2.0m
{2021 - 3{79.7)m loss).

+ Adjusted profit from cperations™™ of $14.6m
{2021 — B35, 1)m loss).

« Adjusting ftems totalling $12.6m recorded
in the year {2021 — $44.8m).

Year-end total cash and bank***

of $24.5m {2021 — $114.2m),

reflecting investment in working

capital as core markets return

to growth.

s Capital employed ™ at 31 Docember 2022
$856.2m 2021 - $792.8m).

* Inventory at 31 December 2022 5272.1m
{2021 - $204.4m),

fhon-CA AR measure [ NGMT) see pages 240 to 240,

$150m Asset Based Lending

facility agreed in February 2022.

* Borrowing base secured against cerlain
North American freenald property,
inventories and trade receivables,

* Facility agreed with four-year tenor.

* The facility provides an appropriate funding
base 1o pursue growth opportunities.

s Facifity remaned undrawn at year-end.

Total dividends declared in
the year of 9.0 cents per share.
* Subject to shareholder approval a
Final Dividend ot 4.5 cents per share,
absorbing $7.2m,

Distribution to be paid on 12 May 2023
to sharcholders on the register on

21 April 2623,
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Chairman’s
Statement

The Company continues to
place emphasis on revenue
diversification into adjacent,
non-oil and gas segments
that draw upon Hunting’s
core competencies.”

John (Jay} F. Glick
Chairman

Introduction

This past year witnessed the impact of the war
in Ukraine and the rise in demand for energy
as economic activity returned to pre-pandemic
levels.

This rise was slghitly offset in the second half
of the yaar by the efforts of central banks 1o
bring inflation under contral by reversing the
monetary policy of quantitative easing and
1aising interest rates.

The interplay of these factors created volatility
N energy prices and uncertainty in the outlock
for economic growth.

Agamst this backdrop, Hunting remained
commitied to its strategy of growing its core
business, while also increasing revenue In
non-ciland gas, improving efficiencies and
streamiining the structural cost of the business.

Those strategics gained financial traction
throughout the course of the year, resulting
in Hunting having its best vear since 2019.

We are stillin the early stages of a multi-year

up cycle in the oil and gas industry. The Energy
Information Administration’s January 2023
forecast indicates that global demand for oil will
grow by ¢.1.9m barrels per day to reach roughly
¢.102m barrels per day in 2023,

This growth is in part due to China reogening
after the COMINA19 lockdowns, which should
more than offset reductions in demand from
tighter monetary policies.

Continued cancerns over global energy
security are also expected to act as a catalyst
for energy developmants. Hunting remains in
an exceptionally strong positon to capialise
on this emphasis on supply security,

The Board also expects the fucus on reducing
carbon dioxide emissiors to cantinue. bul
expects pohcy decisions to recognise the role
natural gas will play in the erergy transition,

Financial Performance
Qverall, Group revenue increased 39% from
$821,6m in 2021 to §725.8m in 2022,

Revenue from our core oil and gas businesses
increased 40% to $678.2m while our non-oil
and gas revenue increased 27% to S47.6m.

The higher revenue reported in the year drove
EBITDA from $3.1m in 2021 to 8352.0m in 2022.

The Company continues to place emphasis on
revenue diversification into adjacent, non-cil
and gas segments that draw upon Hunting's
core competencies in manutacturing, materials,
and electronics and that offer sirmlar
opportunities for returns.
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Dividends

In August 2022, the Board declared an Intenm
Dividend of 4.5 cents per share, which was
paid in Ccteber 2022, The Board continued

o consider districutions in the year, and the
dividends declared and paid reflect the Group's
strong cash position throughout the year and
the long-term prospects of the Group.

The Board 18, therefore, recommending a 2022
Finat Dividend of 4,5 cents per share, which will
absorb $7.2m of cash.

The distribution is to be approved by
shareholders at the Company's Annual General
Meeting ("AGM”} on 19 Aprl 2023. If approved,
the Final Dwvidend will be paid on 12 May 2023
10 shareholders on the reqister on 21 April 2023,

This distribution will bring the total dividends
paid in respect of 2022 to 9.0 cents per share
and a total distribution of $14.4m, which in cash
terms is a year-on-year increase of 13%.

The Board rernains commitied o delivering
sustainabie dividends, but will continue

to assess each dividend proposal on

a case-by-case basis.

Hunting 2030 Strategy

Animpartant development which the Board

is pleased to announce is our ‘Hunting 2030
strategic ambition, which includes the Group's
ungoing commitment to the il and gas sector,
but also energy transition and non-oil gas
revenue targets.

Hunting is well placed te diversify into new
sectors, which value our precisian engineering
and guality assurance principles,

Further detalls of these plans are to be
presented at a Capital Markets Day to be held
laler in the year,

Governance
The Board was actively engaged in succession
planning throughaout the year.

Significant discussion centred on the
composition and the skills matrx needed to both
represent shareholders as well as to support
managerment in the ongoing realisation of the
longerterm stralegic vision for Hunting.

Hunting’s well
testing facility in
the Netherlands.

This 15 an ongoing project, that will unfold over
the next few years, However, we were pleased
to add Paula Harris and Stuart Brightman since
our last AGM.

FPaula brings strong stewardship and
engagernent experience to the Board, which
are areas that Hunting is looking te build on
in the coming years. Stuart brings a wealth of
knowledge and expericnce in manufacturing.
finance and the broad energy markets that
wa serve, In addition, he has an understanding
of complex organisations and the importance
of developing the human capital required to
create and sustain a competitive advantage
in the oil services scctor, This will be critically
important to Hunting's future.

Conclusion

We are encouraged by the forecast for offshore
investment and the positive implications those
hold for our OCTG and subsea product lines,
Over that same planning horizon, we seg
demand for Titan's producis to grow steadily,
with investreant in onshore work continuing

at a tinancially prudent pacc as basins in the
US are increasingly regarded as strategically
important in providing secure oil and gas
production for both the US, as wellas LNG
production for Europe.

On behalf of the Board, | would like to
recognise and thank all those who have
contnbuted to the Company’'s success during
this past ycar.

Hunting's success all starts with our workforce
who have worked trelessly during another
challenging year.

Our customers and suppliers have been
fundamental to what we were able to achieve
this past year,

1 also want to thank cur shareholders for their
support and commitment to the Company,
We are well positionad to perform strangly

in an improving market,

John (Jay) F. Glick
Chairman

2 March 2023

$725-8m

Revenue

13%

Dividend increase year-on-year
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Investment
Proposition

Hunting PLC’s investment case
is based on technology and
engineering core competencies
and a deep knowledge of the
global energy industry.

This expertise will drive
long-term growth and leverage
opportunities into new sectors
that value these principles.
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Our core
competencies

|
Our strategic
differentiators
position us
strongly

Leadership in:

* Precision engineering.

* Systems design.

s Print-part manufacturing.

Investing in our people to give:
* Engineering and technical
leadership.
* Training and development
to drive growth,

Gilobal operating presence
with strong controls over:

* Quality assurance.
* Health and safety.

|
Our sectors
of focus are
resilient

Strong, experienced

management team to:

* Pursue growth across complex
and competitive sectors,

* Navigate through market cycles.

Our financial
returns are
improving

Diversified portfolic

Hunting has a diversified portfolic of market
leading technologies, products and services
which address many areas of the ofland
gas equipment supply chain.

Qil and gas

The global energy industry, particularty il
and gas, 's a long-term driver of econormic
growth. This is likely to be the case for many
years to come,

Strong growth profile

Hunting has increased its revenue, profits
and cash flows as market conditions have
improved across the year,

Efficiency

Qur products assist in higher safety
protocols and more efficient well
construction, completion or intcrvention
procedures, while being cost focused.

Energy transition

Energy transiton cpportunties are
complementary to our core oil and gas
markets, which is a further area of long-term
growth for the Group.

Improved margins

Stronger pricing and higher facility utilisation
levels have improved operating margins
which have increased cash flows,

Commercial agility

Qur commercial agility within the markets
we serve helps us to remain a technology
lcader, often with a strong market share,

Non-oil and gas

Aviation, medical, power generation and
space seclors have long-term growth
prospects and are resiliont markets which
support economic prospenty.

Improved earnings

As earnings improve this will lead 1o higher
sharetiolder and capital returns in the form
of dividend distributions and capital growth.

Our ESG principles
Qur ESG princples help us dove growth,
increase safety and lower carbon emissions,
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Our Operating
Segments

Hunting Titan

The Hunting Titan operating segment
manufactures perforating systems, energetics
and instruments. focused mainly an anshore
well completions,

The segment operates from five operating
sites and 12 distnbution centres across
North America, but alsc sells its products
nternationally.

Key products include H-2™, H-3™ ang H-4™™
Perforating Systermns, the EQUAFrac™ range
of shaped charges, the ControlFire™ platform,
detonating cord and E-Line™ instrumentation
to support conventional and unconvenonal
completions.

Hunting Titan's customer base includes the
major service groups and wireline companies.

External revenue was $257.8m. For further
Information please sce note 2,

North America

The North America operating segment
manufactures the broadest range of products
wethin the Group, inclucing pramium
connections. well construction and compiletion
accessories, subsea valves, couplings and
stross joirts, prossure control equipment,
electronic circut beards, MWDY/LWD housings,
aerospace engine shafts and power
generation components.

The segrment operates from 13 operating
sites mainly in Texas and Louisiana, where the
majority of the Group's employees are located.

Exlernal revenue was $325.1m. For further
information please see note 2.
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External Revenue in 2022
by Product Line

@ Qi Couniry Tubular Goeds

-# Perforating Systems

= Advanced Marufacturing

‘Subsea
" Intervention Tools

LR

"Other Revanue

EMEA

The FMEA operating segment has

eight faciliies in the Netherlands, Norway,
Saudi Arabia, Urited Arals Frmirates and
the United Kingdom.

The operating segment has prermum
connectons, well construction and completion
accessores, well testing and wel intervention
manufacturing capabiliies. The segment s also
a regional sales hub for other product lines
manufactured by the Group,

In Aberdeen, UK, the Group also maintains
its energy technology and transition incubator
business, known as TEK-HUB™,

External revenue was $69,3m. For further
information please see note 2.

Asia Pacific

The Asia Pacific operating segment
manufacturcs premium connections, well
completion and construction accessories and
well intervention components, supplying into
1he Middle East and Asia Pacific,

The Group retains operating sites in China,
Indonesia and Singapore.

Anew threading facility in India s alsc opening
in garly 2023, through our jonl venlure
company, to take advantage of the growing
market on the sub-continent,

External revenue was $73.6m. For further
informatfon please see note 2,
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ur Products
and Services

With a diverse product and service Other

offering, which extends to all major Revenue

oil and gas producing regions of the Other Revenue includes

world, Hunting has the ability to deliver our Trenchiess. E4P,

multiple solutions to its clients. Well Testing and Organic

Oil Recovery businesses,
which form gart of Hunting's
Narth America and EMEA
operating segments.

Our quality assurance and safety

procedures help us compete for

a wide range of equipment tenders

issued by the energy industry.” Intervention
Tools

Hunting's well intervention
tools and systems include
pressure control cquipment
and slickling tools systems.

Q_

Read more
12 @ Oil Country Tubular Goods
morating Sifaéms h
16 = Advanced Manufacturing
18 @& Subsea
20 7* Intervention Tocls

2 ﬂs “Other Revenue
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Oil Country
Tubular Goods

Our Products and Services

The Group owns proprietary
premium connection
technology, including the
SEAL-| OCK™, WFDGF-
LOCK™ and TEC-LOCK™
praduct lincs, Hunting also
has a number of third party
threading licencas, which
allows us to complete a
wider spectrum of Hreading
waork for Clients,

Hunting operates from

a number of global siles,
which provide accessories
rmanufactunng capabilities
for energy service clents,
1he Group's stingent
quality assurance
procedures are a

leading differentiator for
print-part component
manufacturng.

Our Purpose

To be a highty trusted
innovator and manufacturer
of technology and products
that create sustainable vajue
far our stakcholders,

Subsea

Hunting PLC Annual Report and Accounts 2022

Perforating
Systems

Hunting's Perforating
Systoms offering includes
integrated gun systems,
energetics, detonating cord,
pre-loaded guns and
E-Line™ instrumentation.

Huntling's Subsea
Technologies offering
nclucies hydraulic valves
and couplings, titanium
and steel stress jonts

and modular production
systerns, which enable the
miore rapnd delivery of first
ofl for custemers,

Subsea Technologies

is buldings its business
througn direct relationships
with exploration and
production companies

as well as through the tier
one offshore equipment
providors,

Hunting Titan has a strong
track record in delivering
market-leading technology
to clents, inwhat is a
rapid-paced sub-sector

of the oil and gas indusiry.
Huriting's Petforating
Systems include the H-2™,
H-3™ and H-4™
Perforaling Systems,
FQUAFrac™ shaped
sharges and well
intervention preducts.

Advanced
Manufacturing

Hunting's Advanced
Manufacturing businesses
are positioned to lead the
Group's efforts to diversify
its long-term revenue
streams due to its expertise
in pracision machining

and electronic printad
circut boards.

Products manufactured
include MWD/LWD tool
housings, high temperature
circuit boards and other
measurement tooling.
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Oil Country
Tubular Goods

Hunting’s major order from CNOOC for the Group’s SEAL-LOCK XD™ premium connection
commenced in the year, but will be mainly completed during 2023.
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Our global OCTG businesses,
which comprise Hunting’s premium
connections and accessories
manufacturing units, have reported
strong growth and increasing

order books.

Overview

Hunting's OCTG and accessorias
manufacturing businesses extend acrass North
America, EMEA and Asia Pacific, accessing
many of the world’s oil and gas basins. OC1G
manufacturing is completed in the majority

of the Group's facilities, producing premium
and serri-premium connections deploying
Hunting’s three main product lings.

Case Study

Hunting’s TEC-LOCK Wedge™ connection

is specificalty designed for onshore shale
driling. With lateral well sections increasing,
the high-torgue and compressive capabilties
of the connection meet demanding drilling
requiraments. TEC-LOCK Wadge™ continues
to increase its market position in the Fermian,
Hayneswville and Eagle Ford basins in the US.

Revenue
$m

[2022 258.8]
27010 ‘

2022 Progress

In North America, demand for our TEC-LOCK™
semi-premium connection improved as
customer acceplance and higher aclivity levels
have driven growth in this product line. Sales
of the Group's WEDGE-L OCK™ have aiso
increased as offshore activity iImproved.

Of note has been the S86m order received
for Hunting's SEAL-LOCK XD™ prermium
connection from CNOCGC for a major offshore
driting programme. This order is being
completed by our Asia Pacific operating
segment during the first half of 2023.

Hunting's OCTG and Accessories sales order
bocks have nearly tripled during 2022 as
international crders were also received In the
US and as driling in South America accelerated,

The cutlook for this giobal product line
is positive as global driling spend is hikely
to increcase 29% to 8251.8bn in 2023,

Global drilling spend
$bn

29,

Projected increase in global driling
spend in 2023,

Source Spoars & Assucialos,
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50  Our Business Model

Perforating
Systems

The Group's H-3 Perforating System™ was launched to clients in 2022, and has led
to improved safety for clients, as well as increased manufacturing efficiencies.
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Technology development and
product leadership within the North
American onshore region enabled
Hunting Titan to maintain a strong
position in this competitive market.

Overview

Hunting Titan continues to retain a leading
position in the North American completions
market, The provision of components and
integrated systems for customers enables the
Group to address the differing purchasing trends
of our clients as the market rapidly evolves.

Case Study

Key to the success of Hunting's perforating
systemns is the ControlFire™ platform.

The system comprises addressable switches
and surface instrurnentation to enable tool
string communication. which autormates and
simplifies operaticns. ControlFire™ allows for
safe and reliable deployment of casing, plug
setting tools and top-fire systems.

Revenue
$m

| 2022 251.9|

Sales order book at year-end*
&m

[2022 29.8]

“Hunbing Lian cperalas on reldlively shorl fgad lings and
therclorc doos not carry & significa-t order book, Nigures
above, for the moat part. reflect Than's well intesventon
and other product ines,

2022 Progress

Revenue has increased steadity since 2020
as the industry recovered from the COVID-19
pandemic. Sales of expendable components
and integrated perforating systems have
reached manthly highs as North America
onshore completions accelerated in 2022,

During the year, Hunting Titan increased

the manufacturing of pre-lcaded gun systemns
as clients continued to pivot to this offering,
With the introduction of the H-3 Perforating
Systern™ early in the year, clients also migrated
to this new product Ing, which defivers strong
in-field efficiencies as wel as enabling
production improvements to be captured.

Hunting Titan will shortly release the

H-4 Perforating System™. a self-orienting
pertorating systom, which will improve
orientation accuracy. Along with the release
of the H-4 system, a new line of consistent
hole shaped charges, CQUAFrac OP™ will
be released, which will mprove frac efficiency
through improved casing hole size variations.

The outlook for 2023 remains positive as
market commentators prolect that US onshore
driling spend wili increase 29% in the year
ahead to $130.4bn and in Canada by

13% to $1/.1bn.

North American onshore drilling spend
3bn

%

Projected increase in North American
onshaore drilling spend in 2023,

Sowee Spedrs 8 AssuLid es,
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10 Cur Products and Services
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68  ESG and Sustainability

Advanced
Manufacturing

Hunting Dearborn has made strong progress in diversifying its sales order book to non-oil
and gas markets.
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Precision engineering and integrated
electronics form the basis of the
Group’s 2030 strategy to develop
more non-oil and gas sales.

The total external sales order book
for Dearborn and Electronics now

totals $121.1m.

Overview

The Advanced Manufacturing group has
developed expertisa in compiex. precision
enginegring over many years,

Hunting Dearborn has successfuily diversified
its sales order book o include aviation. naval,
power generation and space sales.

Hunting Electremics is alse bulding its presence
in the medical and defence sectors given its
expertise in high temperature creuit boards.

Case Study

The Electronics business has successfully
secured craers from within the defence sector
for a range of printed circuit boards and other
electronics from contractors based in the US.

Revenue
Em

Sales order book at year-end*
$m

|2022 121.1]

“Advanced Manutactunng represents the sales order buces
of the Clcetrerics and Dearborr. businesses, whicn ncluoc
nan-cal and gas sales.

2022 Progress

As market conditions improved across the
energy industry, enquiries and orders placed
have increased steadily throughout 2022,

At year-end the sales order book of the
Electronics business was $49.8m, which
comprises ¢, 14% of non-oll and gas sales.
Progress has been made in diversifying the
revenue profile of the business with new
medical anc defence-related sales scourcd.

Within the Dearborn business, the external
sales order book ended the year at $71.3m,
which comprises ¢.68% non-oil and gas orders.

I he outlook for 2023 15 positive as both
businesses complete these orders.

Global onshore drilling spend
$bn

(2022 140.9]

27,

Projected increase in global onshore
drilling spend in 2023.

Siodree Spears & Assoatos,
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Subsea

The Group’s Subsea Technologies business group has increased its year-end sales order
book by $61m as new orders for titanium and steel stress joints were secured.
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Hunting is building its Subsea
Technologies group following the
acquisitions of RTI Energy Systems
and Enpro Subsea. From 1 January
2023, Subsea Technologies will be
reported as a new operating
segment of the Group.

Overview

The Subsea Technologies businesses
manufacture products which are used in
subsea production and distnbution systems,
subsea umbiical nsers and flowlines {"SURF™.
in addition -0 subsea hydraulic intervention
and decommissioning services,

With manufaciuring facilities located in tre UK
and US and the utilsation of strategic stocking
plans, the business group can rapidly address
customer needs where shorter lead times

are becorming project drivers.

Case Study

Titanium has excellent physical and mechanical
properties including being lght weight and
having excelent fangue life making it an ideal
material to apply to FPSOs as noted below.

Revenue
$m

(2022 60.0]

Sales order book at year-end*
$m

[2022 105.1|

“1he sales order book presen ed above consists
of the Statford, Spring and Crpro ortities,

2022 Progress

Newly developed solutions utlising titanium
stress joints with steel catenary risers have
led to the application of these technologies

to floating production, starage and offloading
{“FPS0") vassels. Traditionally, stress joints
hang from porches located below the water
inc. The Greup's Subses Spring business
developed a new hang-off system called the
‘Direct Full Tube' ("DPT"} allowing the nang-off
to move closer to the upper deck of the FPSC
which increases product (oil and condensate)
offloading which previously was being used
as ballast on the FPS0O.

Strong growth of this application is anticipated
over the next five years as DFTs arc applied
to FPSO units in the Gulf of Mexico, South
America, Africa and Asia Pacific,

Global offshore drilling spend
$bn

[2022 54.2]

34,

Projected increase in global offshore
drifling spend targeted for 2023,

Suaree Spedrs & Ansoc e,
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Intervention
Tools

The Group’s global well intervention businesses have seen good demand for proprietary
equipment during the year.
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|
With the rising oil price, capital
equipment purchasing is showing
strong signs of recovery. This will lead

to increased demand for Hunting’s
well intervention equipment.

Overview

The Group manufactures arange of downhole
intervention tocks including slickline tools. e-line
tools, mechanical plant, colled tubing and
pressure control equipment,

Well intarvention equipment manufacturng
oceurs in Singapore, UK and LS.

Revenue
$m

[2022 36.4]
O i 1

2022 Progress

Curing the year, well intervention equipmeant
purchasing returned to growth, following three

years of decline due to the COVID-19 pandemic.

Hunting’s US and UK weltintervention and well
testing businesses reported strong increases
in enguiries as capital equipment purchasing
restarted, leading to a robust increase in
year-on-year reventie,

The outlook for the product group is positive
as activity levels continue to increase and
equipment purchasing accelerates.

Global drilling spend
$bn

29,

Projected increases in global drilling
spend projected for 2023,

Soutte Spudls & Asnsou dits.
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Other Revenue

Hunting is focused on growing its Other/Non-0il and Gas revenue in the coming years
as part of the Hunting 2030 strategic ambition.
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Ngatamariki Power Station
Source - Ngatamariki Gegthermal
System {nzgeothermal.org.nz).

Other Revenue

Hunting PLC Annual Report and Accounts 2022

Other revenue, including our
Trenchless, E&P and Organic Oil
Recovery businesses have made
good progress in the year.

Overview

Acrass the Group, efforts have been stepped up
10 increase other revenue streams and leverage
Our core competencies INto new markets.

Hunting continues to develop new sales in

the telecommunications, defence and medical
sectors, The Group has also delivered its first
batch of micro-hydro generation systems to

a project in the Philppines.

Revenue
$m

346

2022 Progress

With the formation of the Group's Cnergy
Transition sales group in December, Hunting
is now pursuing tenders for carbon captura
and storage and gecthermal projects. Key
opportunities within Asia Pacific and the US
have been identifiect as key regions given the
governmertal support for these sectors
announced over the past two years.

Hunting has the ability to supply QCTG,
connections. valves and couplings to a wide
range of onshore and cffshore energy transition
prajects, utilising the expertise of its precision
engineering core competencies,

Geothermal OCTG demand
‘000s tonnes of steel pipe consumption

129,

Geothermal OCTG tonnage growth
between 2020 and 2030,

Sgurce Rysraabnorgy,
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Our Strategy
and Related KPlIs

Hunting's strategic priotities are

based on a business model designed

to deliver sustainable long-term

shareholder value while recognising

our corporate responsibilities.

COverview

Strategic Focus Areas

2022 Progress

Growth

Qur aim is to continue to develop

our global presence and supply a
comprehensive range of products used
in the wellbore and by expanding into
complementary non-oil and gas sectors.
We will grow through capital investment
in existing businesses and through
acquisition.

Fxtend global presence and enter
new markets

= Acqurre camplementary businesses
+ Frnhance existing capacity

Develop new products

Construction commenced on a premium
threading facility in India to service domestic
and regional energy markets. Production

is due to commeance in Q2 2023,

The Subsea Spring business won a number
of orders from ExxonMobi| to supply titanium
stress joints to FPSOs. This is a new application
for this product and opens up new glebal
markets for the technology.

The Group formed an Energy Transition global
sales group to pursue opportunites in
geothermal and carbon capture markets.

Operational
Excellence

We operate in a competitive and cyclical
sector, which is high profile and strongly
regulated. To be successful we must
deliver reliable products, which are
quality assured to the highest industry
standards and which offer improved
cost efficiencies.

" e x

Leverage strong brand

Maintain and enhance guatty control
Maintain operational flexibility

Leverage lean manutacturing
Strangthen ratationships with customers
and suppliers

The Group completed field trals of the H-4
Parforating System™, which 1s a self orientating
system, This product complements Huntng's
other systems for well completions.

* Progress was made to commarcialise the
Crganic Cil Recovery technolegy, with new trals
being completed.

The rollout of the D365 ERP system gontinued
in the year. improv ng elficiencies and
standardising our [T systcms across all our
global husinesses.

Strong Returns

In normal phases of the oil and gas

cycle, our business has the capability

to produce high levels of profitability,
strong cash generation and good returns
on capital leading to growing dividends
ta shareholders.

LI I )

Extend global presence

Acquire complementary businesses
Enhance existing capacity

Develop new products

In Singapore, Huriting consolidated is faciites
from three locations 1o a single manufacturing
site. This will decrease operating costs and
lower carbon emissions.

The Group returmed to profitability and
increased dividend distributions in the year

to reflect the Group's improving financial
performance.

ESG and
Sustainability

We are committed to acting with high
standards of integrity and creating
positive, long-lasting relationships with
our customers, suppliers, employees
and the wider communities in which
we operate.

Retain experienced senior
managerrent team

Skilled werkforce

Safe operations

Pratect the environment
Compliance

HSE performance continues to be a

key strategic prionty for the Group, with
management focused on the training

of new employees in Hunting's stringent

safely procedures.

Hunting published data relevant to the SASB
reporting framework in March 2022 ta support
the Group's ESG reporting. Hunting engaged
Standard & Poor's Trucost to provide assurance
services on Hunting's published carbon data,
This is the first step in the process of selling
science-hased carbon reduction targets,
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Installation of equipment at Hunting’s
new threading facility in India.

Related Risks Related KPIs

¢ Geopoltics Revenue Non-0il and Gas Ravenue Adjusted Profit {Loss)

+ Competition {$m) Sm) from Operations™®

* Clmate change {Bm)

¢ Product quality

+ Corrmodty erces 2022 [P

¢ Shale drilling Y i
|

* Product quality 150 9001:2015 (Quality) Quality Assurance — Operating Footprint

* Key executives Accredited Operating Sites Manufacturing Reject Rate {m sq ft)

* Competition (%) (%)

2021

2022 T4

200

2022 0,13

2022 2.7

REE

» Commodity prices
+ Competition {cents)

2022 9

Dividends Declared

Adjusted Operating Margin*
(36)

Return on Average Capital
Employed*
()

2022 [N

* Key executives Total Recordable Incident

* Heath, safety and environment Rate

Scope 1 and 2 GHG Emissions
ftonnes CCue)

2022 22,422

Intensity Factor
(kg/Sk)

2022 30.2

*Non-GAAP measures, see pages 240 to 246.



26 Strategic Report

Chief Executive's Report

Hunting PLC Annual Report and Accounts 2022

Chief Executive’s

Report

The outlook for 2023
remains extremely positive
for the industry with capital
expenditures projected

to increase.”

Jim Johnson
Chief Executive

Introduction

2022 has been a year of rebuilding tor the

oil and gas industry. As the impact of the
COVID-19 pandemic diminished. global
economies continued to re-open in lhe early
months of the year, leacing to the acceleration
of enquiries from clients as driling projects
recormmenced or were sanctioned. This
increase in market actvity has continued
throughout the year and is reflected in the
Group’s imoroved financial results for 2022
and its steadily buikhng sales order bock.

With Russia's invasion of Ukraine in February
2022, the global economic recovery was
disrupted with new market supply/demand
dynamics being seen as the conflict escalated.
International sanctions were implemented
along with the move by European governments
to reduce their reliance on Russia-sourced ol
and gas. Hunting has nc material exposure

1o Russia or Ukraing: hawever, it is fikely that
global sconomies will continue to pursue
‘western friendly’ ail and gas resources and
that North America will be a key and growing
source of supply in the coming years, Hunting’s
presence in this critical market will, therefore,
be a driver of mid-term growth, As global
commadity prices strengthenad in the first

half of the year, Hunting's businesses reported
higher levels of enquiries and growing order
books. which led to new operating shifts being
added to mest demand at the majority of the
Group's facilities, This increase in activity 1s
rcflected in our facility utisation, leading to

the improved financial performance of each
operating segment. in respect of our Hunting
Titan and MNorth America businesses, this led to
strong returns and healthy levels of profitability,
which should further improve in 2023.

Our EMEA and Asia Pacific operating
segments report narrowing losses, with bath
forecasting a return to profitability in the year
ahead. With the robust outlook of our traditional
oll and gas markets, coupled with our efforts
to capture sales In energy transition markets,
the short-term performance and focus for
management will be on pursuing the available
opportunities across the energy industry.
This will lead to improved margins and returns
for our stakeholders.

The Board has approved a broad-based
strategy to explore revenue opportunities from
other sources 1o mitigate the volatility seenin
the oiland gas industry. Details of our ‘Hunting
2030 strategy are noted balow.,

Notwithstanding these exciting inttiatives, we
rermain firmly committed to the oilfield services
sector with our growth ambitions in the industry
being unchanged.

On a personal note, with the impact of the
pandemic receding. | was pleased to be able

to recommence visiting our internationat
operations during the year. In October | attended
the official opening of our new Singapore facility
and met staff in ooth Singapoere and Indonesia.
Our employees are our most important asset
and it was good to hear their personal
experiences in what have been challenging
times for all levels of the organisatior. As part

of the Board's deliberations in the year. which
Included reviewing the impact of inflation on our
staff and :ncreases to the cost of living, base
salary increases were implemented across the
Group in Q4 2022 to assist our workforce,
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Market Summary

The WTI crude oil price started the year at $75
per barrel, after averaging at $68 per barrel in
2021. As the impact of the pandemic continued
to ease in January and February, the oil price
increased a further 22% and averaged at S86
per barrel up to 24 February 2022, when the
invasion of Ukraine accumed. The ol price then
averaged $96 per barrel for the remainder of
the year as the global oil and gas supply/
demand balance remained volatile and
sanctiong againet Ruesia increaced, which
limited its ability to export and globally distribute
oil efficientty. In the second half of 2022,
inflationary pressures caused by the invasicn
started to impact economic growth forecasts,
with most commentators projecting a global
recession, This had the impact of softening
global commedity prices in Q3/Q4. Overal,
during 2022, the WTI crude oil price averaged
$94 per barrel, which was 38% higher than
2021, and which supported the positive
backdrop to the Group’s ¢ore trading markets
and the revenue growth and return to
profitability reported.

Natural gas prices also increased year-on-year
as activity and geopolitical changes favourably
impacted the global supply/demand balance,
Henry Hub natural gas prices averaged $6.54
per mmBtu in 2022 compared to 83,72 per
mmBtu in 2021,

Driling and production spend increased 40%

In the year from $139.1bn in 2021 to $185.1bnin
2022, Global onshore drilling activily increased
45% from $97.3bn in 2021 to $140.9bn in 2022,
while global offshore activity iIncreased 30%
from S41.8bn ta $54.2bn.

The autlook for 2023 remans extremely positive
for the industry, with capital expenditures
projected to ncrease further as global projects
continue to be sanctioned,

Group Financial Summary

Hunting reports a 39% increase in revenue in
the year as market activity acceleratea due to
higher comrmodity prices during 2022. Revenue
increased to $725.8m. compared to $521.8m
in 2021, Revenue n H1 2022 was $336.1m

(H1 2021 - 8244.4m) and in H2 2022 was
$389.7m (H2 2021 — $277 2m} as higher oil

and gas prices led to improved Norlh Amencan
onshore activity and a broad-based increase in
imernational offshore activity reported across
many regions,

Attending the opening of Hunting’s
new facility in Singapore.

Hunting Titan's revenue increased by 41%

from $189,3m in 2021 to $266.0m in 2022,

The segment saw mproving demand for s
perforating systems including new technologies
introduced in the year such as the H-3
Perforating System™, but also strong demand
for its pre-lvaded guns, instruments and
detonating cord, which led o the growth

N revenue.

The North America segment has also reported
excellent results in the year as dermand for
premium connections, accessores, steel
and titanium stress joints all contributed to
the segment’s performance. IRevenue within
the sagment increased Dy 37% in the year
to $349.7m, compared to $254.6m in 2021,
A parlicular area of impressive growlh has
been within the Group's Subsea Spring
business unir, which worn a number of large
orders for s steel and ttanium stress Joints
("TSJs"). In October 2022, the business
secured & $48m order from a client operating
in South America to deploy stress joints onto
a number of Foating Production, Storage
and Offloading {("FPSQO") units, The Group's
premium connection business also reported
a strong increase in sales within Canada as
the rig count rermained robust throughout
the year. with strong demand for Hunting's
TKG-4D40™ connection.

The EMEA sagment reperted a year-on-year
increase in revenue as international activity
levels improved. Overall revenue was $71.5m in
the year, compared to $38.1min 2021, 2 23%
increase. The segment has benefited from the
Tubacex contract, which commenced in March
2022, and led the Netherands facility te return
to three operating shifts in the year, Further, the
segment also benefited from the restructuring
of the European OCTG business, which
concluded in December 2021, and which led
to higher capital efficiencies and a more agile
senvice offering for our North Sea clients. The
Group’s Norway and Saudi Arabia businesses
also reported an improvement in sales
compared to the prior vaar due to increased
interest in our well completion and well
intervention preduct lines.

In the sarly menths of the year, the Asia Pacific
segrment was impacted by the closure of the
Shanghai port, which disrupted the Group’s
raw material supply chain, However, with the
lifting of these restrictions in the middie of the
year, the business’ performance has improved
considerably, A notable success within the
segment has been the securing of a contract
with CNOOGC for up to $86m to supply OC™G
wilh Hunting's SEAL-LOCK XD™ premium
connection appled. The arder will mainty be
completed during 2023, Overall, the segment's
ravenue in the year was $80.4m in 2022
compared to S48.1m in 2021,

$725.8m

Revenue

24,

Gross margin
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Group EBITDA was $52.0m i 2022

(2021 - $3.1mj), which reflects the improving
market conditions and strengthening Group
sales order books. With increased volumes and
better leveraging of fixed costs, the Group's
EBITDA margin increased from 19 in 2021

to 7% In 2022,

Profit from operations for the year was $2.0m
(2021 - 379.7m loss).

Adjusting items totalled $12.6m for the vear.
with $3.0m™ impacting H1 and $3 6m in H2.
Adjusting items comprised an impairment
to goodwill in respect of the Enpro Subsea
business unit of $7.0m and excepticnal legal
fees totallng $5.6m. For further information
please see note 5.

Those items led to an adjusted profit
from operations for the year of $14 6m
2021 - $35.1m loss).

Strategic Initiatives

i. Expansion of Subsea Technologies
Business Group

Hunting’s presence within the subsea segment
of the cil and gas industry has been steadily
growing since 2019, starting with the
acquisition of BTl Energy Systems in August
2019, now called Subsea Spring. followed

by the acquisition of Enpra Subsea in

February 2020,

Fallowing the exit from the pandemic and the
increase in commodity prices $een from latc
2021 and throughout 2022, the global subsea/
offshere ofl and gas market has shown clear
signs of iNncreased actvity, with new projects
being announced or sanctioned,

The Subsea Spring business hag successfully
entared a new market for its T3.Js with a
number of large order wins in the Gulf of
Mexico and Scouth America. whereby TSJs are
apphed to FPS0s. Management are confident
thal this new application will be adcopted by
other operators globally and sce strong growth
in this application in the short to medium term.

The Subsca Stafford and Enpro businesses
also saw strong increases in enciry levels
throughout 2022 as operators developed
more direct links with component and
system suppliers.

It 15 these three busincsses that will form
the basis of Hunting's Subsea Tachnologies
aperating segment. which was formed on

1 January 2023.

Buring the year, & number of acquisition
opportunities were reviewed. with the Board
confident that with the strengtnening of
valuations, acquisihons in this space will increase
in 2023. which will lead to opportunities for
growth for this new operating segment.

12022 pront nam ope ations orev ously reported nthe
2022 Hall Year Beporl of $1,/m has been ac usted for $3.0m
of legal tees incurred n oofending the legal case for whe
patent infnngemant <laim.

Our employees remain Hunting’s
most important asset.

ii. Non-0il and Gas Diversification

In the past two years, the Advanced
Manufacturing group, comprising Hunting’s
Dearborn and Electronics business unis,
pursued new non-oil and gas opportunities
and at the end of 2022 had a corrbined sakes
order buok of $121.1m. Of this figure, ¢.46%
comprises orders from non-ail and gas sectors
including medical, aviation, space. power
generation and other military-related
opportunites. As part of the Hunting 2030
strategic ambition, the Advanced Manufacturing
group is now targeting a revenue profile of

70% non-oil and gas by the end of the decade,
with the balance of sales being generated by
the Group's care oif and gas activities,

iii. Formation of Global Energy Transition
Sales Group

In December 2022, Hunting announced the
formation of a global Energy Transmon sales
group to pursue opportuntties within the
geothermal and carbon capture markets. both
of which are seeing strong growth profiles in
the coming decades.

Hunting has many technologies and
manufacturing capabilities that cormplement
these markets, ncluding its premium
connections, couplings and valves and
accessories manufacturing expertise.

The Board has set a medium-range sales
target of ¢.$100m by the end of the decade
as part of its long-term strategic ambition,

iv. Launch of New Technology

The Group continues to develop ard introduce
new technology to clients. Research and
developrment initatives focus on increaging
in-field safety, while also delivening completion
efficiencies and lower ng drilling anc
development costs for clents.

In 2022, Hunting Titan launched the H-3
Perforat ng System™ to customers. The new
system increases in-field efficiencies but also
lowers manufacturing costs to the Group due
to increased automation of a number of
production processes. A propartion of the
Group’s clents have migrated to the H-3
system during H2 2022, with these efforts
continuing during 2023,

Hunting Titan has also launched a new
proprietary Perf+ shooting panel for well
completion procedures. The new panel
enables more precise firng accuracy during
a hydraulic fracturing procedure and has the
ability to generate long-letin, in-fiefd cast
reductions to clients.

After successful fiekd tnals n 2022, Hunting
Titan will also launch an H-4 Perforating
Systemn™ in (1 2023. This is a seff-onenting
system to improve tinng and positioning
accuracy during a well completion procedure,

v, Operational Footprint

The Group's operating footprint has been
streamlined in the year with 28 operating
sites {2021 — 31} and 14 distribution centies
{2C21 = 14) at the year-end.

In May 2022, the Group completed the
cansolidation of its facilities in Singapore, which
led to efficiency gans and lower operating
costs across the region, In addition to lowenng
the caron footprint of the sagment.

Launch of Hunting 2030

As the Group navigated COVID-19 and the
slowly receding mpact of the pandernic over
the past tnree years, the Board spent a great
ceal of tme discussing how to position Hunting
for the next decade.
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2027 has shown that energy secunty and
robust energy policies are needed by many
gicbal governments, given that energy and
power are key foundations for econcmic
stability and growth, The cost of living crisis,
particularly seen in Europe and other global
economies, has underpinhed the need for
reasonably priced energy to be developed for
the consurner, Qil and gas is a key part of the
primary energy input, along with other sources
including gectharmal, nuclear, wind, hydre and
SOlar power,

The Board continuad to review its product

and service offering and approved Hunting's
strategy of retaining the Group's facus on being
a key suppler of technology and high precision
components to the ¢l and gas sector of the
energy industry.

As part of this strategy. the Group will drive
organ ¢ and acquisitive growth through its
Subsea Technoioges offering.

In paralet to the Group’s ongoing comrmitment
10 focus on oil and gas, new initiatives to
dversify Hunting's long-term revenue mix

are now underway.

A key elemsnt of our long-term growth

strategy is to become a significant supplier

of key components and technologies to the
geothermal and carbon capture sub-saciors

of the energy industry, Hunting has a number
of read ly avallable technologies and products
to supply this emerging sector including OCTG,
connections, accessories, vales, couplings
and subsea components to support both
onshore and offshore projects.

Further, the Group accelerated its efforts to
develop a higher propartion of its sales from
non-oil and gas scurces. Hunting's Advanced
Manufacturing group has built significant order
backlogs in sectors such as the medical,

aviat on, power generation and defence
industries,

The resultant strategy is being launched

as 'Hunting 2030", a broad-based ambition
1o retain the Group's focus on growing its
energy-related businesses, but alsa to grow
non-oil and gas salcs to a meaningful
proportion of revenue by 2030.

Outlook

The outlook for energy continues to be highly
robust, given the demand projections for the
year ahead, which continue to indicate a daily
requirement of ¢,102m barrels of crude o1l per
day - or an increase of ¢1.5m to 2,.0m barrels
per day over what was seen in 2022, The
outlook for natural gas remains strorg, as
customers of Russia-origin natural gas move
o other global LNG supplicrs.

Despite some Macro-economic CONCernms,

the re-opening of China and material urder
investment in new il and gas production since
2013 will likely lead to continued growth for all
industry pa-ticipants.

The commercialisation of new
technology assists the Group in
maintaining market leadership.

Commentators continue to project an average
ail price for the year ahead of between $76

10 $100 per barrel, which is a range that will
support new activity in all basins globally.
Overall. the short to medium term market
outlook remains strongly positive given the
econemic fundamentals driving the glebal
demand for oil and gas.

For Hunting, all the Group's businesses are
seeing improving demand as onshore and
ciishore projects increase.

Across North Amenca, investment in drilling

15 projected to grow further, following a strong
performance in 2022. This will lead to a steady
growth in the demand for our perforating
gysterns, OCT1G and accessuries businesses.

Our newly formed Subsea Technologies
operating segment has delverec strong growth
n its revenue profile and sales order book over
the past two years. This has been predominantly
driven by the Subsea Spring business unit, but
with strong market projactions for subsea trees
and SURF products, Hunting s well placed to
capture strong growth in all of our deep water
orientated technologies. These opportunities
also extend to Hunting's OCTG and
accessornes businesses, which supply many
offshare clients with critical componants,

The Advanced Manufacturing group has
built a robust sales order book during 2022,
which reflects our pursuit of non-cil and gas
sales as well as our existing energy-focused
product lines.

With the newly formed Energy Transition
sales group, Hunting is also well placed to
drive a further diversification in our revenug
prolile, with a primary focus on geothermal
and carbon capture projects, as announced
separately ioday,

The EMFA and Asia Pacific operating
scgments continue to see strong increascs in
enquiries. There is likely to be good progress in
the Middle East, as driling investment increases,
which will drive a return to profitability in the
vear ahead for these segments,

In summary, Hunting remains in a good
position 1o Invest in the market upturn to grow
revaenue and prohtatilty in the year ahead.
Management is targeting further EBITDA
margin expansion as price increases, improved
facility utlisation and production efficiencics
continue 10 be pursued,

Overall, Hunting has demonstratad its resilience
during the industry challenges assocated with
the effect of COVID-19, which s due to Hunting's
cormmitted and skilled workfores, underpinned
by a world class HSE performance,

Iwould like to thank all of our employees for
helping to guide Hunting through a particularly
challenging period, but now ook lorward to a
new growth phase in our chosen industry and
our Compary.

On behalf of the Board

Jim Johnson
Chief Executive

2 March 2023
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Market

Summary

“These market and broader
economic conditions place
Hunting in a strong position
given its broad portfolio of
products and services,
Hunting’s core competencies
can be applied to oil and gas
production, onshore or
offshore developments,
conventional and
unconventional projects
as well as energy transition
technologies.”

introduction

2022 has seen a range of market movements
within the global energy industry, scme
anticipated and others unforeseen,

During the year, the impact of the COVID-19
pandemic continued o Jessen, which led
commentators to correctly anticipate broad-
based increases in industry activity as global
economies continued to reopen and social
distancing measures and travel restrictions
waere lifted.

A key theme, which was highlighted in the early
months of 2022, was the under investmeant in
oil and gas production during and preceding
the pandemic. This was anticipated to bring
supply pressures to the glcbal ol and gas
industry as economic growth accelerated

and global hydrocarbon reserves continued

to deplete.

Russia's invasicn of Ukraine has destabilised
the economic balance of many western
ecohomies navigating the pandemic. with the
prca of energy and power Increasing materially
from February 2022 onwards,

The increase to the cost of living, whether
that be in respect of the price of energy,
transportation costs, interest rates and other
impacts which have not been seen for many
decades, has led to the increase in inflation,
This has placed further pressures on global
commerce as pay rises and increases to
nterest rates escalated economic pressures.

The overal effect of these vanous inputs was
to put energy security and pricing at the top
of mast political agendas. The need for
reasonably priced energy is now a key priority
for many companies and governments to
ensure inflatiun is brought under control,

Commodity Prices

I he impact of Russia's invasion has ircreased
commaodity prices and the supply pressures
noted above were alrcady being seen in the
early months of the year, wilh the WTI cruds
oil price increasing from $75 per barrel to

$92 per barrel in February 2022, when the
conflct began.

From February 2022, the price of WT| crude
increased to peak at $124 per barrel in March
as capital markets priced in higher supply risk.

In the second half of 2022, inflationary
pressures caused by the invasion started to
impact econamic actvity and medium -term
growth forecasts, with most commentators
projecting a global recession. This had the
mpact of softening global commodity prices
N Q3 2022.

The average price for WTI crude in 2027 was
£94 per barrel, compared to $68 per barrel
in 2021,

Many commentators believe that WTl crune

ol will trade batween $75 to $100 per barrel
during 2023, which will support ndustry activity
in the year ahead.

I he Henry Hub nalural gas price averaged
$6.54 per mmBiu in the year, compared to
$3.72 per mmBtiu in 2021, Similar to the WTI
crude oil price, the supply/demand balance for
gas was impacted by the invasion of Ukraine.
with international gas markets shitting to
support the changing supply dynamics in
Eurcpe as reliance on Russian-imported gas
was reduced.

These market and broader economic conditions
including higrer drilling spend and rig counts
place Hunling in a slrong position given its
braad portfolio of products and senvices.
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Global Drilling Spend

With strengthening commaodity prices. coupled
with the further diminishing impact of the
COVID-19 pandemic, activity levels and drling
spend across the oil and gas sector have
accelerated dunng the year.

In total, global drilling and production spend
has increasod 40% from $139.1bn in 2021

to $195.1bn in 2022 as a broad-based increase
ininvastment occurred as sconomic activity
increased. Goupled with the supply/demand
impact of Russia's invasion of Ukraing in

March 2002,

Global onshore driling spend increased 45%
from $97.3bn n 2021 to $140.90n in 2022,
while global offshore spend increased 30%
from S41.8bn to $541.20bn.

The outlook for 2023 remains extremely
positive for the industry. with drilling spend
projected 16 increase by 29% 1o 5251.8bn

as global projects continue to be sanctioned,

Of nota is the 34% increase in offshore spend.
which are forecast 1o outpace the growth of
onshore prajects,

Global Rig Counts

Global rig counts reperted similar growth
rends as exploration and praduction
companies re-commeanced activity.

In total, global ng counts have increased 29%
from 1,323 unts in 2021 to 1,711 units in 2022,

Global onshore ng counts increased 31% from
1,158 units in 2021 10 1,527 in 2022, while
global offshore rig counts increased 15% from
185 urits o 190 units.

Going forward, 2023 is projected to see steady
growth in the rig count, with a 14% increase
anticipated, this being led by offshore activity,

where a 18% increase in active units is forecast.

WTI Oil Price
$ per barrel
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Global offshore drilling spend
is poised to grow 34% in 2023,
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North America Drilling Spend

The North American region represents
Hunting's largest trading market, with the
majority of the Group's facilities located in the
US and Canada. Briling spend and rig count
projections for this region, therefore, form a key
input into the Group's short- to medium-term
strategic planning. Across the US and Canada,
driling and preduction spend increased by 51%
from $79.1bn in 2021 to $119.3bn. US onshore
driling makes up the majority of this increase
in investment, with $100.8bn spent in the year
compared to $67.3bn in 2021, Drilling spend

in Canada increased 62% to $15.1bn reflecting
the continued investment in oil and gas
resources in the country, Going into 2023, the
outlook for the North America region remains
robust, with a $32.9bn increase in investment
projected to $152.2bn in the year ahead.

The US onshore is projected to increase drilling
spend by 29%, the US offshore is projected to
increase by 38% and in Canada spend is likely
to see 13% growth from 2022,

North America Rig Counts

During 2022, the North America rig count
increased by 49% to an average of 898 aciive
units. The US onshore rig count increased by
53% in the year to an avcrage of 705 active
units comparad to 460 units in the prior year.
InCanada, the average rig count ncreased 37%
to an average of 178 units, up from 130 units

in the prior year. Across the North American
region, rig counts are projected to increase
steadlly in 2023, with an overall increase of
10% projected to average 986 units comparad
to 898in 2022,

International Drilling Spend

During 2022, international driling and
production activity {defined as driling spend
outside of Nerth and Scuth America) was
impacted by volatile market conditions as
different approaches to the pandemic were
applied, With the receding impact of GOVID-19,
coupled with the gradually increasing
international sanclions on Russia and the
ongoing impact of the COVID-19 response
measures in Ching, 2022 has beena
challenging year far many international
cperators. Supported by the increasing price
of crude oil since February 2022, international
driling and production spend increased 26%
from $60.Cbn in 2021 to $75.8bn in 2022,
These increases were more weighted to
cffshore drilling activity as new deep water
projects continued to be sanctioned, however,
onshore driling projects also reported strong
growth as the Middle East and South America
driling activity increased in the year, Looking
forward to 2023, driling spend is expected to
increase by 32% to $89.7bn, which represents
stronger growth than 2022, providing a positive
investment backdrop for Hunting's EMEA and
Asia Pacific operating segments,

International Rig Counts

During 2022, international rig counts increased
by 13% from an average of 718 active units

t© 813 units. In 2023, the pace of growth 1s
also projected 1o be higher al 18% to average
960 units.

North America Drilling Spend
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International drilling spend is
poised to increase 32% in 2023.
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Non-0il and Gas Markets Geothermal Market Projections
- Geothermal {'000s tonnage of OCTG}
I he Group has formed a global Energy : S
Transition sales group to pursue cpportun ties a0
In the geothermal and carbon capture and
storage sub-sectors of the energy industry. - -
250
As noted in the chart on the right, the
gecthermal segment of the market is forecast sy

o go through a period of significant growth
with annual projected OCTG volumes
increasing from ¢.150,000 o ¢.250,000 tonnes
between 2022 and 2030, with growth being
particularly strong in Asia Pacific where many
new projects are planned.

As nated on pages 22 to 23, the Group has

a varicty of products and technologies afigned
with the needs of these proects and also the
market channels to enable Hunting to build a
meaninglul position in this market sub-sector,

Non-0il and Gas Markets

- Carbon Capture

The global carbon capture and storage ("CCS")
market has also accelerated over the past few
years, as companias look for ways to minimise
carbon emissions. as well as utilise end of lifc
oland gas fields.

Commentators are projecting strong growth

in the number of CCS projects up to the end
of the decade. which will support Hunting's
ambition to develop a meaningful reverue
stream from this sector over the next ten years.

The Energy Transition sales group believes
that Hunting's premium and semi-premium

connactions, OCTG supply channels, couplings

and valves and other systems design expertise
provide an immediate revenue opportunity for
the Group. Key regions of growth include the
US and Asia Pacific where investment and
governmen! support s acceleraling.

2 5019 PaPG 2na1 2002 2023 2024 BeS | w36 w02/ 2026 2020 Z030

Sowrce Rystad “nergy OCTS dashooard

Geothermal OCTG tonnage is
forecast to grow 129% between
2020 and 2030,

Carbon Capture and Storage Projects
Millions of tonnes per annum)

260

pav)

2022-2025

[ Oparanonal 2026-2030

Source Woort Macikenzic,
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Key Performance

Indicators

Our Progress

A number of key performance indicators
are used to compare Hunting’s business
performance and position as well as the
delivery of the strategic objectives of the
Group. These are regularly reviewed to
ensure they remain appropriate.

Overview

2022

2020

Countries with active operations
Countries in which Hunting has an actve
operating site or distribution centre,

11

11

11

Operating footprint {sq ft)

Operation and distribution site square footage at year-end.
This ¢loscly corresponds to ‘roofline” and includes
administrative space within opsrating units.

2.7

2.8m

2.8m

ISO 9001: 2015 (Quality) accredited operating sites
Percentage of operating sites with
150 9001 2015 accreditation.

74,

80

71,

Internal manufacturing reject rate
Percentage of parts rejected during
manufacturing processes.

0.13«

0.13«

0.24.,

CO; intensity factor
Scope 1 and 2 carbon dioxide equivalent melric,
reported as kilogrammes per Sk of revenue,

30.2

36.2

40.6

Year-end employees
The year-end headcount for employees
includes part-ime staff,

2,258

1,949

1,923

Number of recordable incidents
An incident is recordable if it resylts in death
or sarous injury resulting in absence from work.

23

19

16

Total Recordable Incident rate (OSHA method)
I he US Ocoupational Safety and Heatth Administration
(“OSHAY incident rate is calculated by rmutiiplying the
number of recordable incidents by 200,000 and then

dividing that number by the number of labour hours worked,

0.97

0.99

0.67
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Financial performance 15 measured on an adjusted basis from cperations
and, other than revenue, these measures are non-GAAP measures.

For details on the movements of these metrics, please refer to the Group
Review on pages 36to 41,

Revenue ($m)
Revenue s earned from products and services sold 1o customers
from the Group's principal activities (see notes 2 and 3},

2022 72568

Capital Investment ($m)*
Cash spend on tangible non-current assets (see NGM M),

2022 16.4

EBITDA {$m)*
Resuilts before share of associates’ and joint ventures' post-tax resulis,
interest, tax, depreciation, impairment and amortisation (see NGM C).

2022 52.0

Inventory Days*
Inventory at the year-end divided by adjusted cost of sales for the
las: three months of the vear muttipied by 92 days {see NGM F.

2022 159

Adjusted Profit {Loss) from Operations ($m)*
Adjusted profit {loss} from operations before net finance costs and tax
see NGM B}

2022 LYY

Return on Average Capital Employed (%)

Adusted profit {loss) before interest and tax, amended to include the
share of associates’ and joint ventures’ post-ftax results. as a percentage
of average gross capitdl employed {see NGM R),

Adjusted Operating Margin (%)*
Adjusted profit floss) from operations as a percertage of revenue.

2022 IEY

Free Cash Flow {$m}*
All cash flows before transactions with shareholders and investment
N non-current assets (see NGM O},

-38.4

Adjusted Diluted Earnings (Loss) Per Share (cents)*

Adjusted earnings {loss) attributable to Ordinary shareholders, divided by
the weighted average number of Ordinary shares in issue during the year
adjusted for all potentially dilutive Ordinary shares {see NGM B).

2022 [N
2T

Total Cash and Bank ($rm}*

Total cash and hank comprises cash at bank and in hand, fixed term
funds, short-term deposits with less than three months 1o maturity and
money market funds less bank overdrafts (see NGM J).

(321

‘Non-Gaal? measure [“NCOM™) see pages 240 to 246,
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Group Review

Hunting is well positioned
for 2023 and beyond, with a
sales order book of $473.0m
at the year-end, compared
to $211.5m in 2021.”

Bruce Ferguson
Finance Director

Introduction

2022 has seen actvity levels across all

the Group’s ooerating segments, as global
economies cominued 1o re-open following the
COVIDA19 pandeimic. Desprile some regional
votatility, which impacted our Asia Pacific
operating segment in the first half of the year.
the prevaling commodity price environment
has supported the iIrcreases in acthity seen
across the Group. This has led to a return to
opsrating profit following two years of kosses.,

The positive commodity price environment has
led to an increase in aclivity within Hunting's US
businesses resulting in a strang performance
from our Hunting Titan and North America
operaling segments. International energy
markets have also improved materially in the
vear, In the first instance, due to the receding
impact of COVID-14, but also due to the need
for new investment in cil and gas production,
following years of under investment in upstream
operations, This has benefited the Groug’s
North America, EMEA and Asia Pacific
operating segments, which all reported
year-an-year increases 1o revenue.

Energy security also returned to the top of mos:
poltical agendas in the year. With the invasion
of Ukraine by Russia, Western economies have
re-evaluated thair energy supply chains,
resulting in new growth opportunities n regions
such as the North Sea. as governments reduce
their relance on Russia-sourced oil and gas.

This geopolitical shift is likely to be positive for
the Group in the long term given its operaticnal
exposure to low-nsk ol producing countries,
including Canada, South East Asia, UK and US,

Group revenue, therefore, increased in 2022
by 39% to $725.8m compared to $521.6m in
2021 as markst conditions improved. Revenue
n H1 2022 was $338.1m, with EBITDA of
$23.6m* and n HZ 2022 revenue strengthened
further to $389.7m, with EBITDA of $28.4m.
With increased volumes and better leveraging
of fixed costs. the Group’s FBITDA margin
ncreased from 1% n 2021 to 7% in 2022

(H1 2022 — T4%;: H2 2022 — 7%).

As activity leveis improved, the growing
investment Iin inventory has led to a reduced
total cash and bank position at the year-snd.
At 31 December 2022, total cash and bank
was $24.5m compared o $114.2m in the prior
year, Working capital ncreased from $278.0m
in 2021 to $362.8m to fund this growth in
revenue and EBITDA,

Hunting 15 well positioned for 2023 and beyond,
with a sales order book of $473.0m at the
year-end, compared to $211,6m in 2021.
Management estimates that $402.3m of the
current open orders will generate revenue in
2023, with the vast majority of the remaining
$70.7m due 1o be recognised in 2024, The
ncreased duration of our order book reflects
the development of our subsea and advanced
manufacturing businesses.

SERIA tor HT of $2 5 bim previcusly repotied in the 2022
|14l Year Report nas boor adustza tor $53.0m of legal ‘ces
ncurred n defending e logal Gase for the paient

it ngement ciam,
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Basis of Preparation

In line with current practice and guidance, the
Group has presented its consolidated income
statement on a statutory basis onty, without
an “underlying” or “middle" column. The Board
believes that this enhances the transparency
of the Group's financial statements. Howsver,
the Board continues to monitor the Group’s
progress using adjusted profitability measures,
and reviews and approves the adjusting items
proposed by management, as the Group
believes these adjusted measures aid the
comparison of the Groug's uperaling
performance from one period 1o the next.

The Group’s adjusted trading results have been
highlighted in the narrative below, with
recongiliations between the statutory and
adjusted results detailed in NGM B. The
definition and caiculation of 2 range of ather
NGMS including EBITDA, total cash and bank,
working capital, free cash flow and ROCE can
be found on pages 240 to 246.

Market Summary

Global driling and production spend increased
40% in 2022 to $1851bn compared to $139.1bn
in 2021, During the year, global cnshore driling
spend was $140.9bn compared to $97.3bn in
2021, while global offshore drilling spend was

$54.20n in 2022, compared to $41.8bn in 2021.

Across North Arerica (being Canada and the
US), drilling spend increased 51% from $/9.1bn
N 2027 to $119.3bn in 2022, while international
spend increased 26% from $60.0bn in 2021

12 $75.8bn in 2022,

As detailed in the Market Summary, the
average North Amcrican ng count increased
from 604 active units in 2021 1o 898 units n
2022, while the international average rig count
increased from 719 actwe units in 2021 to

813 units in 2022, This market data suppaorts
Hunting’s financial performance in the year,
as noted below.

Results from Operations

In 2022 the Group reported a 39% increase

In revenue to $725.8m (2021 - 3521.6m) driven
by the higher activity levels and industry capital
expenditure noted above. In H1 2022, the
Group reported revenue of $336.1m, which
increased by 16% in H2 2022 to 338%.7m as
activity and industry investrment accelerated.

Group Segment Summary

Cross profit In the year was $1/14m compared
to $64.9m in 2021. 1his was driven by higher
sales volumes and facility utihsation, leading

lo a better absorption of overheads. As noted
in the Chief Executive's statement. the gross
margin increased from 12% in 2021 to 24%

in 2022,

Following the charges for sefiing and
distribution costs, administration and other
net operating expenses totaling $169.4m
{2021 — $144.6m charges), profit from
operations in 2022 wads 52.0m compared
to a loss from operations of $79.7m in 2021,

Raverue within the Hunting Titan operating
segment increased 41% from $189.3m in
2021 to $266.0m as market conditions
strengthened leading to higher levels of sales
of pre-loaded perforating systems, delonation
cord and associated instrumentation, coupled
with the introduction of new technology,
including the H-3 Perforating System™.

The adjusted profit from ogeratons was
$15.9m (2021 — $0.9m loss) and following

the adjusting ttem noted below, which totalled
$5.6m (2021 - $8.1m), the reported profit from
operations $10.3m (2021 — $9.0m loss),

The North America segment, which contains
the Group's widest product offering and which
services both offshore and onshore U3,
Canadian and international driling markets,
recorded a 37% increase in revenue from
$254.6m in 2021 to $349.7m as domestic and
international energy markets returned to growth.
Of note has been the strong performance in the
premium connections, OCTG and accessories
manufacturing business units, where strong
increases in revenue and sales order books
have been recorded. In Canada, the businass
reported strong resutts in the year as activity
improved, leading to robust sales and EBITDA
being recorded within the business unit. The
segment’s Subsea Technoiogies business
group has reported strong order wins in the
year, particularly for its titanium siress joints,
which are being deployed on to FPSO units

in Guyana and in other regions such as the
Gulf of Mexico.

Whilg the sales order books within the
Advanced Manufacturing group increased
strongly m the year, sorme supply chain and
labour constraints persisted throughout

the year, leading to a financial outturn

below managerment's expectations. The
North America segment’s adjusted profit from
operations was $8.1m (2021 - $16.1m loss}
and following the adusting ftem noted balow,
which totalled $7.0m 2021 - §22.6m), the
reported prefit from operations was $1.1m
{2021 - $38 7m loss).

The Group's EMEA operating segment has
reported significantly reduced losses, following
the restructuring of the European GCTG
business group in December 2021. With the
adoption of a less capital intensive business
model in the UK, the segment has focused

on threading services and OCTG lagistics in
the UK, leading to a positive sales performance
as general market conditions improved. The
segment’s OCTG facility in the Netherlands
approached full capacity towards second hatt
of the year, following the commencement of an
QCTG threading order for Tubacex, which is
being deployed to Brazil. Sales across the
Middle East also improved as the region
returned to growth. The adjusted and reported
loss from operations was $6.0m as no
adjusting iterns were recorded in the year.

In 2021, the adjusted loss from operalions was
$11.2m and the reported loss from operations
was $26.2m,

Despite ongoing COVID-19 lockdown
measures in China leading to the closure of the
Shanghai port in early 2022, the Group's Asia
Pacific operating segment reported improved
revenue, as activity across Asia Pacific and the
Middle East ncreased. The business has seen
a material increase in enquiries in the second
half of 2022 and, in August 2022, won an $86m
order for OCTG and threading services with
CNOOC. This order wilt be predominantly
completed in 2023. The adjusted and reported
loss from operations was 33.4m as no
adjusting items were recorded in the year,

in 2021, the adusted loss fram operations was
$6.9m and the reported loss from operations
was $6.,8m.

2022 2021

- T Adjusted**  Reported*™ T Adjsted ™ licported™
Segment profit (loss) profit (loss) Segment ks from loss from
revenua from operations from operations rovenue oparat ong cuoralions
Business urut sm $m $m $m $m $m
Hunting Titan B - T 266.0 15.9 10.2 180.3 0.9) 8.0
North America 349.7 8.1 1.1 2546 (16,1} (38.7)
Europe, Middle East and Africa 1.5 6.0 6.00 581 (11.2) (26.2)
Asia Pagific 804 (3.9 3.9) 48,1 6.9) (6.8
Central - - - - - 1.0
Inter-segment elimination (a1.8) - - (28.5) - -
Group total 725.8 146 20 5216 35.1) {78.7)

“Adustod results reflect adiushing tems deterrined oy management. which are descnbed «n NG A, Beporied results are basad o (he statatory results far operations ss raported under LK

adopteq internaticnal Firanoal Reporang Stancards.
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Net finance expense dunng the year was S1.7m
(2021 - $2.0m). Hunting's share of associates’
and joint ventures’ losses reduced from $3.8m
in 2021 to $2.7/m., The loss rouned in 2022
largely reflects the Groug's share of losses in
Rival Downhole Tools ir which t lunting retains
a 23.5% nlerest.

Following these charges, the Group's loss
before tax was $2.4m (2021 - 885.6m loss).

The net charge for tax was $1.3m in 2022
{2021 — $4.2 7). The ettertive tax rate {(*ETR"}
was, therefore, (54)% (2021 - (B)%). The
Group's ETR 1s significantly different to that
which might be expectad when applying the
weighted average tax rate of 4% to the losses
made by the Group. The main drivers of this
difference continue 10 be the impact of the mix
of profits and losses in different busingsses.
which is distorted when deferred tax is not fully
recognised in loss-making jurisdictions,
primarity the US.

Following the charge for tax. the loss for the year
was $3.7m (2021 — £89,7m loss), with a loss

of $4.6m attributable 1o Hunting's shareholders.
leading 10 a diluted loss per share of 2.8 cents
(2021 - 53,2 cents loss per share).

Adjusting ltems

During the year, the Group recorded two
adjusting items, Foliowing the annual review

of gooadwill, an impairment charge of 37.0m
was recognised in relation to Cnpro Subsea.
Hunting also incurred legal fees of $5.6m in
defending a claim made by a competitor
against the Group rclating to a patent
nfringernent. These adjustments, which
impacted profit from operations, totalled
$12.6m. In 2021, adjustments to profit from
operations totalled $44 6m, as shown in the
table below, and included the amortisation of
acquired intangible assets of $6.7m; an $8.6m
impairment charge for the Fordoun property
following the transaction with Marubeni-fochu;
and $25.9m tfor inventory provisions largely
related to the sconomic downturn foliowing tne
COVID-18 pandemic. For further information,
please see NGM A

Adjusting ltems

Non-GAAP Profit Measures

Group EBITDA of $52.0m increased
significantly from $3.1m in 2021 due to the
improved commercial backdrop obscrved
dunng a large part of 2022, as shown in
NGM C.

As discussed earfier. adjustments of $12.6m
were made to profit from operations resulting
in adiusted profit from operations of $14.6m,
leading to an adjus:ed operating margin of 2%
In 2021, the adjusted koss from operations
was $38.1m after takiny nlo account adjusting
tems cf $44.6m, resulting in an adjusted
operating margin of (7)%.

Following the net nterest charge and Hunting’s
share of losses from associates and joint
ventures, adjusted profit before tax was $10.2m
in 2022. In 2021, after adjustmenrts of $44.9m,
as shown in the table below, the adiusted lass
before tax was $40.6m.

There was no tax on ether adjusting tem

in 2022, so the adjusted CTR for the year. as
detailed in NGM D, was 13%. In 2021, thore
was a tax credit of $0.7m on the adjusting
items, leading to an adjusted ETR of {"2%),

The adjusted profit after tax attributable to
Ordinary sharehoiders was, therefore, $8.0m
{2021 - $43.7m loss}, leading 1o adjusted
diluted earnings per share of 4.7 cents

2021 - 27,1 cents loss per share).

Cash Flow

Hunting reported an EBITDA of $62.0m in 2022
{2021 — $3.1m) that, when adjusted for non-cash
share-based payment charges. resufted in a
cash inflow of $61.9m (2021 - $12.3m),

As noted above, activity levels have increased
across the Group in the year leading to an
investrment in working capital, During 2022,
there was an outflow of working capital
totaling $86.6m (2021 — $22.8m inflow) as
sales increased and inventory and raw material
purchasing increased to keep pace with
customer dernand. Inventaries, therefore,
increased dunng the year, with a $72.3m cash
outflow recorded compared to a $26.6m inflow
in 2021.

However, inventory days {NGM FJ have
decreased from 163 days al the 2021
year-end o 159 days at 31 December 2022,
Trade recenables increased by $75.8m from
$157.2m in 2021 10 $233.0m in 2022, broadiy
N Ine with the ncrease in revenue reccrded,
resulting in & cash outflow of $76.2m

(2021 — $19.0rm outflow). Trade raceivable
days (NGM G decreased 10 84 days at

31 December 2072 compared to 87 days at
the 202" year-end despite an increase in the
trade receivables balance. Irade payables
ncreased with a $61.9m inflow in the vear.

During the year, the Group's leasing
arrangements gave rise to cash payments
of $8.0m (2021 - $10.6my}. In 2021, lease
payments inciuded 31.3m to exit a lease at
Biggin Hill. The lower amount in 2027 also
reflects the keases exited in relation to the
Singagpore faciity consolidation and the
change in the UK headguarters.

Net interest and bank tees paid in the year
waore $2.9m. which reflected the increased
casts of putting in place the ABL facilty,
offset by interest received on cash balances
held across the Group during the year.

As a consequence of the Group's trading
results across its varying jurisdictions, tax
payments of $3.9m were rmade in the year
2021 = 50.6m tax received).

Proceeds from the dispesal of assets and
businesses totalled $9.0m and included a net
$5.0m received following the sale of a property
In Casper, Wyoming and a net receipt of $2.4m
10 exit the leased property at Benol Road In
Singapore. In 2021, proceeds from the disposal
of assets and businesses totalled $35.9m,
which predominantly related to the disposal

of the UK OCTG business to Marubeni-fochu
as part of the European OCTG restructuring.

Gains on business and asset disposals of
$2.8m {2021 - $0.6m gain) relate to gans on
the disposal of PPE and held-tor-sale assets,

Legal fees of $5.6m were paid in the year to
defend the Group against a patent infringement
claim made by a competitor.

2022
Adjusting item - o sm
Impairment of goodwil (7.0)
Legal fces . (58)
Total adjustment to profit from operations (12.6)

2021
Adjusting item m
Amorlisation of acquired intangible assets 6.7)
PPE impairments (8.6)
Net inventory impairments (25.9)
Restructuring costs (2.0}
Settlement of warrant ¢laim (1.7}
Loss on disposal of busingss 0.9)
Gain on d sposal of Canadian assets 0.2
Gainonsurrenderofleagge 1.0
Total adjustiment tc loss from operations (44.6)
Gain oh surrender of lease _ o 0.3)
Total adustment to loss before tax (44.9)
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Summary Group Cash Flow
EBIDA (NGM C)
Add: share-mierameTL

Working capital movements (NGM L

Lease payments

Net interest and pank fees paid

Net tax {paid) receved

Proceeds from business and asset disposals
Net gains on business and asset disposals
Legal fees 1o dafend patent infringement claim
Settlement of warranty claim
Restructuring costs

Other (NGM N)

Free cash fluw (NGM O)

Capital investmeants (NGM M)

Intar gible asset investments
Investments, in businesses
Convertible financing - Well Data Labs
Dividends paid to equity shareholders
Net purchase of treasury shares

Net cash flow

Foreign exchange

Movement in wotal cash ana tarik {nate 26)
Opening total cash and bank

Closing total cash and bank (NGM J)

2022 2021
_ $m o Em

o 52,0 3.1

9.9 9.2

) 61.9 12.3
(86.6) 228
(8.0) (10.6)
{2.9) {©.4}

{3.9) 06

8.0 359
(2.8) 0.6

{5.6) -
- (1.7
- 2.0
0.5 (1.9

(38.4} 54.4
(16.4} 6.6
(5.6} 2.7
(3.5} 8.9)
- 2.5
{(13.6) (12.8)
_ B _ 7.7 (7.6
{(852) 13.3
B B @.5 {0.8)
(89.7) 12.5

1142 101.7

245 1142

In 2021, the Group paid $1.7m to settle

a warranty Glaim in refation to the transfer
of assets, and their condition, as part of
a corporale transaction in 2020.

Restructuring costs paid totalled $2.0m
in 2021, reflecting the imited changes to the
Group's organisational structure in that year.

As a result of the above and other cash inflows
of 80.5m, a net outflow of $38.4m for free cash
flow was recorded comparcd to a net inflow

of $54.4m in 2021,

Capital nvestment increased during the

year and talled $16.4m 2021 — $6.6m).
Expenditure in the year included $3.9m for
Hunting Trtan, mainty in respect of the
automation of the Pampa facility and the
development of pre-ioaded guns; $/.2m for
North Ametica. with $1.9m on recommissioning
one of US Manufacturing’s facilities and $2.1m
on Dearborn mostly I relation 1o a new shot
pecn machine; $2.3m in respect of the
relocation of the Group's facillty in Tuas,
Singapore, which was funded by the receipt
of $2.4m from the exit of the Benol Road lease,
and $1.,5m on the relocation to the UK's new
headquarters in London.

Intangible agset investments were $5.6m
{2021 — $2.7mj, with $1.6m n Hunting Titan
relating to internal development costs for new
products and technology, $2.3m in scftware
and [T infrastructure across the Group, and
$1.7mm in relation to distribution rights,

During the vear. the Group madle a further
investment in Cumberland Additive totalling
$1.6m. increasing the Group's equity share to
29.2%. and S* 9m into ts Indian joint venture
with Jindal SAwW.

I total, investments In associates and joint
ventures were $3.5m (2021 - $5.1m). In 2021,
the Group acquired the 40% non-controlling
interest i1 HES UK, which was purchased from
Marubeni-ltochu for $3.8m.

During 2021, the Group provided $2.5m
in convertible financing to Well Data Labs.

Dividends paid to Hunting PLC shareholders

in the year totallec 8.5 cents per share

{2021 — 8.0 certs}, which absorbed $13.6m
2021 — £12.8m). A 2072 Final Dividend totalling
4.5 cents per share has been proposed by

the Board, which will be paid on 12 May 2023,
subject to approval by sharehelders at the
Company's Annual General Meeting in

April 2023.

During the year, 2.1m Ordinary shares were
purchased as treasury shares through
Hunting's Fmployee Benefit Trust for a total
consideration of $7.9m (2021 - §7.9m). Thesc
shares will be used tc satisfy future awards
undger the Group's share award programme,
This was offset by 30.2m (2021 - $0.3m)
received on the dispesal of treasury shares,

Oiverall, in the year, the Group recorded a net
cash outiiow of $85.2m (2021 — $13 .3m inflow),
which was predominantly driven by the
absorption of cash into working capital

as noted above,

As a rasult of the above cash outflows and
$4.5m foreign exchange losses, total cash and
bank was $74.5m {(NGM J} at the year-end

(31 December 2021 - $114.2m).

Balance Sheet

Property, plant and cquipment was $256./r

al 31 December 2022 (2021 — $274.4m).
Depraciation of $26,8m. disposals of $7.0m and
other items of $1.1m more than offset additions
of $17.0m 1o give the closing balance noted.

Right-of-use assets totalled $26.0m at

31 December 2022 compared to $24.7m

at 31 December 2021, The moavement durng
the year inclided additions of $5.1m as new
lease arrangements were entered into, largely
in relation to the move of the Company’s UK
headquarters, Lease modifications were $3.8m
including a lease extension taken on a facilty
in Wux, China, offset by lease curtailments
largely in refation to the change in the UK
headquarters. Additions and modifications
were offset by depreciation of $6.4m and
adverss forsign cxchange movements of
$1.2m, leading lo an overall net increase of
$1.3rm be ng recorded.

Goodwil reduced by $8.6m from $164.1m

to $1565.5m following an impairment charge of
$7.0m inrelation to Cnpro Subsea and adverse
foreign exchange movements of $1.6m.

Other intangible assets reduced by $0.5m

10 $35.7m at 31 December 2022. Additions

of $5.7m on nternal development of new
products, distribution agreerments and software
systerns were offsel by amortisabion charges

of $4.4m and adverse foreign exchange
movements of $1.8m.

Investments in associates and joint veniures
increased by $0.7m to $20.1m at 31 Decernber
2022, The investment of $1.9m in the joint
venture company with Jindal SAW and the
additional investment in Curmberland Additive
of 81.6m were offset by the Group’s share of
losses from associates and joint ventures
recogrised in the yoar of $2.7m and adverse
foreign exchange movements of $0.1m.
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Balance Sheet

2022 2021
Summary Group Balance Sheet $m _sm
Property, plant and equipment o B - 256.7 2744
Right-of-use assets 26.0 24.7
Goodwill 1555 164.1
Other intangble assets 35.7 36.2
Investments in associates and joint ventures 201 19.4
Working capital (NGM E) 362.8 278.0
Taxation (current and deferred) 4.0 1.4
Provisians 8.9) 8.1}
Other net assets (NGM H) 4.3 27
Capital empioyed (NGM ) ) 8562 792.8
Total cash and bank (NGM Jj - o T - 24.5 1142
Lease liabities {30.6) 31.8)
‘ Shareholder loan from NC| B89 3.9)
Net (deb) cash (note 26) T T B (10.0) 78.5
Net assets - o o 8452 871.3
Equity shareholders’ funds 8446 869.9
Non-controling interests 16 1.4
“otal equity - o o B 846.2 8713

As markets improved, the working capital
reguirements of the Group grew throughoul the
year, leading to an overall increase of $84.8m
{NGM E), with the balance at 31 December
2022 being $362.8m (2021 — $278.0rm),
Inventory increascd by $67.7m to $272,1m

at the year-end. which included inveritory
provisions of $50,0m compared to provisions
of $59.5m in 2021, Receivables increasod
significantly by $75.8m to $233.0m as activity
levels improved. The increases in inventories
and receivables werc partly offset by & $58 7m
increase in trade and other payables to $142.3m.

Net tax assets on the balance sheet were
$4.0m at 31 December 2022 compared

to a net tax asset of $1.4m in the prar year.
Mot tax assets have ngen largely as a result
of the recognition of previously unrecognised
deferred tax assets, reflecting improved profit
expectations in certain business units in *he
UK and Middle East,

Provisions increased to $8,9m (2021 - $8.1m)
in the year and other net assets increased by
$1.6m to 54.3m (2021 — $2.7m) as fess related
to the Asset Based Lending facility were
capitalised on inception,

As aresult of the above changes, capital
employed in the Group increased by $63.4m
to $856.2m. The return on average capital
crmployed was, therefors, 1% in 2022
compared to (@)% in 2021 (NGM R).

Net debt (note 26) al 31 December 2022 was
$10.0m (2021 - $78.5m net cash). Net debt
includes $30.6m of lease liabilities, with Jittie
change from 2021. Total cash and bank
balances decreased by S89.7m during the year,
as described above, to $24.5m (INGM ).

Total equity at 31 December 2022 was
$846.2m, which. after non-controliing interests
of 51.6m, resulted in eguily sharehalders' funds
of 8844 6m (2021 - 5869.9m),

This is a decrease of 525.3m since

31 December 2021 and reflects the loss for
the year attributable to equ ty shareholders
of $4 6m; dividends paid of $13.6m; the net
purchase of treasury shares of $7.7m and
adverse foreign exchange movements and
other iterns of $8.8m, being offset by a net
credit of $8.4m in relation to share awards.

Financial Capital Management
Hunting ended 2022 with a robust balance
sheet ard a total cash and bank balance

of 524.5m 2021 — $114.2m). As previousty
reported, on / February 2022 the Groug
entered a new $150m Asset Based | ending
(“ABL"} facifity, which replaced the $160m
Revolving Credit Facility ("RGF™),

Given the “covenant-light” structure of the ABL,
the new facility has materially increased the
Group's fiquidity through the trading cycle

and provides Hunting with a more flexibte and
reliable source of committed funding 1o pursue
new growth opporunities.

in our Going Concern assessment on page 111,
the Directors consider the likelihocod that the
Group will require access to the facility, or any
other source of external funding, to support our
existing operations in the next 12 months.,

Captalemploved is managed in arder to
ensure an appropriate level of financing is
available for the Group's day-ta-day operations.
The balance of debt and equity is managed
having due regard to the respective cost of
funds and their availability.

The Group operates a centralised treasury
function, with policies and procedures
approved by the Board. These cover funding,
banking relationships, fareign currency, interest
rate exposures and cash management,
together with the investment of surplus cash,

The Group operates In a number of geographic
territories and results are generated in a number
of different currencies. The US dollar s the most
significant functional currency; howevar, where
this is not the case. the Group is subject 1o the
effects of foreign exchange rate fluctuations
with rospect to currency conversions,

Individual entties are gererally required to
borrow from the central treasury “unction in their
functicnal currency. The treasury furction's
strategy is 10 Manage its own Currency exposurs
by using foreign exchange swaps to convert
US dollars into the different currencies required
py the entities. Spot and forward foreign
exchange contracts are also used to mitigate
the exposure caused by purchases and sales
n nan-functional currencies,

The Group's kquidity is monitored by the central
treasury function on a daily basis and a varisty
of cash farecasts, locking at different time
horizons, are prepared on a periodic basis,

Management's judgement is that the lovel

of headroom available under the Group's total
credit facilities provides ongoing flexibility and
continues to support the business as outhned
in this Strategic Recorl. Further detail on
financial risks is provided within note 30,

$160.0m Revolving Credit Facility

The Group retained access to its $160.0m
multi-currency RCI for the first five weeks

of 2022, with covenants and terms remaining
unchanged until tne facility was cancelled on
7 February 2022, as part of the refinancing
exarcise detalled balow.
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Ne amounts were drawn in the facility up to s
cancellation. The covenants that prevailed for
the first few weeks of 2022, whicn exclude the
impact of IFRS 16 adoption for covenant testing
purposes, included.:

The ratio of net debt to consolidated EBITDA
permitted under the revolving credit facility
must nol exceed a multiple of three imes
fthe “leverage covenant’); ana

Consolidated FBITDA must also cover
relevant finance charges by a minimum

ol four Umes {lhe "Interest cover covenant”),

$150.0m Asset Based Lending Facility

On 7 February 2622, the Company concluded
a refinancing of its core borrowing faciliies by
entering into a $150m Asset Based Lending
{"ABL") facility. The ABL facility has a four-year
term maturing on 7 February 2026 and
replaces the $180.0m Revolving Credit Facility.
An accordion feature of up o $50.0m has also
been agreed. Assuming there s kender support
to do so at the appropriate tims, this feature
allows the Campany to increase the total facility
quantum to 8200.0m.

Although the ABL is a "covenant-light” funding
solution, financial covenants are still a feature.
However, unlike the RCF, the ABL financial
covenants are only measured under certain
conditions, principally once utilisation of the
facility goes through a predefined threshold

ie. 87.5% of the “Line Cap” (“Line Cap” is
defined as the lesser of the ictal facility amount
and the Borrowing Base), at which point the
Fixed Charge Cover Ratio {*FCCR"}is
measuraed and must be complied with,

The FCCR is a financial covenant that looks
back over the trailing 12-month period to assess
whethar EBITDA covers the Company’s Fixed
Charges at a ratio of at least 1:1.

The main objective of the refinancing was

to deliver a more flexible funding arrangement,
leveraging the strength of the Group’s balance
sheet to unfock bank funding by linking the
Group's borrowing capacity to secured asset
values rather than earnings, The ABL construct
provides a degree of insulation against the
historical cyclicality of the oit and gas sector
and the sensitivity of a conventicnal RCF
earnings-based covenant regime.

The three asset classes that form the
*Borrowing Base™ against which bank capital
can be acdvanced are Nerth American trade
receivables, inventories and Ireehold properties.
These asset classes have demonstrated
strong value resilience “through the cycle”,

The Borrowing Base may be recabbrated
periodically based on the then-prevaling
in-scope asset values, as would pe typical for
facilibes of this nature, Accordingly, availability
under the ABL facility will fluctuate to the extent
tha- the underlying asset valies change over
tirme. either up or down.

Whereas the RCF depended on a certan level
of EBITDA being maintaned to access the
facility. the amount available in an ABL structure
moves in fing with the borrower's balance sheet,
which, In Hunting's case, 1s historcally much
more stable than earnings. It is this robustness
in Hurting's balance sheet that underpins the
commercial justificalion far maving Lthe Group's
funding base from an earnings-based RCF into
an ABL arrangement.

The collateral reporting cyele for the period
ending 31 Lecember 2022 delivered asset
values {after the d-scounts as prescribed by the
terms of the ABL credit agreemcnt have been
appled} amounting to $164.3m. The difference
between the total facility quanturn available to
the Company under the ABL {i.e. $150.0m) and
the discounted asset values described above
was $14.3m. This s refened to as “Suppressed
Availability”. This figurs represents the amount
of over collateralisation provided by the Group
and, subject to the constraints and thresholds
described above in terms of when compliance
with the FCCR covenant testing is triggered,
means that not only does the entire $150.0m
remain available for utilisation by the Group,

but collateral values can, in aggregate, move
downwards by this amount before access

o ABL proceeds are impeded.

Annual field examinations and asset appraisals
are conducted by specialist, bank appeinted,
third-party valuation firms in order to assess the
nature and commercial viability of the secured
ABL assets, so that appropriate discounts, or
“advance rates”, can be determined. The initiat
asset appraisals were completed in H2 2021
and consequently the advance rates to be
applied in each category for the first 12 months
of the ABUs tenor were imputed. The annual
raview of the relevant pravailing discount rales
was conducted during September and October
of 2022. The findings of the Fietd Examiners
concluded that no adjustrnent to the discount
rates would be required.

As previously reported, the opening availability
at 7 February 2022 was based on in-scope
trade receivables and inventory balances only.
The legal process to finalise accession of the
in-scope freehold properties succassiully
completed on 7 July 2022, at which point an
additional $37.5m was added to the Borrowing
Base, enabling access o the full $150.0m
facility guantum from that point onwards. again
subject te the thresholds and constraints
dascrbed above.

In January 2023, one of the banks in the ABL
lending group provided a $2.4m letter of credit
in favour of one of the Group's rmajor customers,
which has an expiration date of February 2026,
This ameount has been permanently carved out
of the total facility armount that Hunting is able
to utilise uncler the ABL.

In summary, the ABL structure continues to
provide the Group with access to consistently
higher levels of committed fiquidity than would
have been available under the now-cancelled
RCF, due to significantly reduced sensitivity
to the prevaling earnings environment,

It is management's view that. despite the
sigrificant reduction in cash balances since
Deacambar 2021 1o fund the current increase
in working capital, the Group's primary source
ot tinancing remans resilient and continues

1o provide a strong foundation on which the
strategic growth aspirations of the Company
may be established.

Due to the exchange control restrictions

in China, n the year, three additional working
capital credit facilities lotalling CNY240.0m
{$34.7m were arranged to provide support

for the large OCTG supply contract awarded
to the Group's Chinese subsidiary by CNOOC.
The facilites were organised bilaterally between
the Company and three local banks namely
Bank of Jiangsu (CNY50.0my, ICBC
{CNY25.0m) and HSBGC China (CNY165.0m},
The facilites have beer arranged on an
uncommitted, unsecured basis. Further detalls
relating to the specifics of these facilties can
be Tound in note 30,

On behalf of the Board

—

Jim Johnson
Chief Execltive

< —

Bruce Ferguson
Financa Director

2 March 2023
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Throughout 2022, Hunting has
reported against four operating
segments, which reflect the
geographic split of our global
businesses.

From 1 January 2023, Hunting
will be reporting its Subsea
Technologies businesses as

a separate cperating segment.

Hunting Titan

Hunting Titan launched new products

irt the year, including the H-3 Parforating
System™, which aligns with evolving onshore
completion techniques,

The segment also increased 1s manufacturing
capacity for pre-leaded guns to address
customer dermand.

To meet the Increasing activity across the
oil and gas industry. Hunting Titan has invested
N new capacily in Mexico,

North America

Hunting's North America operating segmert
has seen a strong return to growth in the year,
as demand for GCTG and accessores
manufacturing increased strongly as domestic
and internaticnal projocts restarted.

In Canada, Hunting's OCTG business has seen
continued growth leading to good profits being
reperted, following the restructuring of the
business in 2020.

The Advanced Manufacturing group increased
its sales order book in the year, with strong
progress being made to diversity revenue with
non-oil and gas sales.

The Subsea Technalogies group also has
reparted a strong run of large ordar wins in
the year, particularly for its titarwum and steel
stress joints.
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EMEA

During 2022, the Group transitioned its
Luropean OCTG operations to a new business
model, following the restructunng that
concluded at the end of 2021, Hunting now
focuses on threading services and pipe
logistics in the UK,

In the year, Hunting's Netherlands and
Aberdeen faciliies commenced a major OC1G
threading order for Tubacex, which led to new
shifts being added.

With the market growth seern in the Middle
East. activity within the Group's Dubai and
Saudi Arabia faciites increased.

Asia Pacific

While the Asia Pacific segment was impacted
by the closure of the Shanghai port in the earty
part of the year, in H2 2022 the segment saw
a strong return o growth as the impact of the
pandemic declined.

The segment secured Hunting's largest ever
OCTG order in August 2022, with a $86m
contract with CNCOC. This will predominantly
be completed during 2023,

The segment has also consolidated its facilities
in Singapore and has now integrated its QCTG,
accessories and well intervention manufacturing
capabilties INto a single site.
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Hunting Titan

2022 201
Market Indicators* h S
US land - average rig count # 705 480
US land — dnling spend $on 100.8 67.3
Canada average rig count # 178 130
Canada — (atal driling spend $on 15.1 9.3
Revenue
Parforating Guns and Hardware il 106.1 66.1
Inergatins $rii 69.7 a49.1
Instruments - o $m 70.7 61.9
Perforating Systems $m 246.5 177.1
Other Products Fm 113 7.3
External revenue $m 257.8 1844
Inter-segrent revenue &m 8.2 4.9
Segment revenue B $m 266.0 189.3
Profitability
CBITDA Sm 24,7 8.0
EBITDA margin % 9 4
Operaling protit (loss) Sim 10.3 o0
Adjusting items o Sm 56 A
Adjusted operating profit (loss) 3m 159 0.8
Adusted operating margin % 6 o]
Other Financial Measures
Capilal investiment Frm 39 1.1
Property, plant and equipment 3m 519 54.0
Inventory $m 1226 855
Operational
Headcount {year-end) # 656 517
Headcount laverage] # 595 449
Sales order book —external $m 29.8 13.7
Qperating siles # b 5
Senvice and distribution centres # 12 12
Qperational footage Kt 651 651

‘Source: Spea s & Assuciatas - Decambe- 2622 Dnlrg and Produchor Recort,

Introduction

Hunting Titan's business focuses
predommantly on the US and Canadian
onshare driling and compietion markcts.
The segment manufactures from five main
operating sites, four in the US and one

in Mexico,

Hunting Titan has a network of distribution
centres threughout the US and Canada from
which the majority of the segment's sales are
derived. Hunting Titan also itilises the ginhal
manufaciuring footprint of the wider Group
0 assist In meeting custormer demand and,
during the year, the Flectronics business unit,
which is part of the North America operating
segmant, continuad to manufaciure switches
on behalf of Hunting T#an.

Market Overview

U3 anshore drilling and production spend
increased by 50% in 2022 to $100.8bn, up
from $67.3bn in 2071, The average US onshore
rig count iIncreased by 53% in 2022 to 705
active Units compared to 460 units in 2021,

In Canada, drilling spend increased 62% from
$9.3br in 2021 10 $15.1bn in 2022, while the
average rig count ncreased by 37% in the vear
to 178 active units. compared to 130 units

in 2021,

Tris market data underpins the strong growth
in the performance of Hunting Titan throughout
the year driven by the higher price for WTI
crude ail along with the increase in the number
of active frac jobs reported in the year.

Segment Performance

Segment revenue increased 41% to $266.0m
{2021 —$189.3m), gven the continued
strengthening of US and Canadian onshore
drilling markets seen throughout the year.
During the year, Hunting Titar's international
sales incraased by 24% from $27.2m in 2021
to $33.6m in 022, as driling ncreased within
Asta Pacific, the Middle East and South America.
Further, inter-segment sales increased 67%
from 54.9m in 2021 to $8.2m in 2022.

EBITDA for the yoar was $24.7m up significantly
frorm $8.0m in 2021, with an EBITDA margin

of 9% compared to 4% in 2021, reflecting the
improved performance in all four of the
segment’s revenue streams.

Profit from eperations for the year was $10.3m
{2021 ~ 89.0m loss), which reflects the higher
production volumes recorded dunng 2022 as
market activity increased, coupled with tha
impact of some price increases implemsnted.

An adjusting item totalling $5.6m was charged
In the year, relating to legal expenses incurred
Iin defending a patert infringement challenge
from a competitor.

Adjusted profit from operations was therefore
$15.9m for the year (#7021 - 50.9m loss).

Hunting Titan's revenue streams are divided
Into four sub-groups: {) perforating guns and
hardware; (i) energetics: {ii} instruments; and
{iv) other,
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Perforating Guns and Hardware
Sales of Perforating Guns and Hardware
ncreased 61% in the year from $66.3m in 2021
to $106,1m in 2022,

During the year. Hunting Titan has introduced
the H-3 Perforating System™ to clients in
North America. The system allows for n-figld
efficiency increases in well complation
procedures, as well as alowing internal
manufacturing eficencies to be captured

o improve production costs, Across the year,
there has been strong ¢ustomer acceptance
of the new system and sales volumes have
increased steadily throughout,

Internationally, the Group has facused s sales
efforts on the E-Gun™ perforating system and
in the year saw increased sales volumes in
South America ard the Middle East.

In line: with the evolving industry. demand for
pre-loaded gun {"PLG") systems has increased
in the year. driven in part by the focus on
completion costs by clients. Sales volumes of
PLG systems have increased 98% in the year,
with the Group now stocking PLGs at tts Milford,
Pampa, Williston and Brockway facilitics.

In H2 2022, the Group began an investment
programme to expand the manufacturing

of perforating systems at the Group's Mexico
facility, to support demand in Neorth and
South America.

Wit this new capacity coming on stream
during 2023, the Group is planning to increase
its manufacturing volumes of gun systems by
€.20% during 2023,

Energetics

During 2022, sales volumes of energetics
charges also increased as market activity
recoverad, leading to higher year-un-year
revenue, Price increases were implermanted
durng the year as demand increased, Overall,
sales of Energetics increased 42% in the year
from S48.1m in 2021 to $69.7m in 2022.

Titan has invested in new perforating
system manufacturing capacity in Mexico
to meet demand across North America,

Following Investment in the production of
detonating cord since 2020, Hunting tan sold
c.2.0m feet to both internal and external clients
during the year compared to c.0.5m feet in
2021, with manufacturing volumes increasing
steadily witn demand throughout 2022,

Instruments

Sales of addressable switches and instruments
have increased materially in the year and have
outperformed management’s expectations.

Dug to component supply chain constraints,
and to ensure the Group delivered for its
customers in the year, Hunting Titan focused
its switch sales to those integrated nto the
Group's perforating systems,

Salas volumes of addressable switches
increased ¢.10% in the year as commodity
prices and the rig count continued to
strengthen throughout the year, Overall. sales
of instruments ncreased 14% in the year from
$61.9m in 2021 to S70.7m in 2022.

New Technology

Hunting Titan continues to develop and
introduce new technology to chents to support
n-held activity, in the drve Lo ncrease safety
and lower completion costs,

In late 2022, Hunting Titan launched a new
high temperature rated ControlFire™ switch,
which allows for new markets to be pursued
domestically in the US and interrationally.

The Group will shortly be launching the H-4
Perforating System™, which i1s a self-orentating
systerm that will improve the accuracy of well
completions. Along with H-4™. EQUAFrac OF™,
anew line of consistent hole shaped charges
designed for the H-4™ will also be faunched.

Hunting will also be launching a new Pert+
shooting panel to clients during 2023, The new
panel will have the ability to autornate firing and
increase accuracy durng a frac-job and wall
support further infield efficiencies for the
Group's clients.

Manufacturing and Distribution

At the year-end, Hunting Titan operated from
five operating sites and 12 distnbution centres,
located in the US and Canada.

Hunting Titan has invested in
additional detonating cord capacity.

Other Financial Information

During the year, Hunting Than recorded capital
investment of $3.9m (2021 — $1.1m) mainly
relating to new production capacity in Mexico,
investment in new automated manufacturing
cells at the Group's Pampa facility, n addition
to new cquipment purchases for the Miford
and Wichita Falls facilities.

Inventary increased by $37.1m to $122.6m

in the yoar, as market conditions improved
across all areas of the business, coupled with
the forward purchasing of critical components
and raw materials.

As the US onshore driling market improved
throughout the year, selected recruitment
commenced within the segment, leading

to a 27% year-on-year increase in headcount
o 556 (2021 —517).
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North America

_ 2022 2021
Market Indicators*
US land — average rig count # 705 460
L5 offshore — average ng count # 15 14
US - total drilling spend $on 1042 69.8
Canada — averaye rig count # 178 130
Canada - total driling spend $on 151 9.3
Revenue
TG and Premium Connections Em 1543 97,1
Advanced Manufacturing $m 687.3 55.4
Subsea Technelogies Sm 69.0 58,8
Intervention Tools $m 10.5 5.8
Other product lines $m 240 15.8
External revenus $m 325.1 2329
Inter-segment revenue $m 246 21.7
Segment revenue $m 3497 254 6
Profitability
EBITDA $m 3041 6.0
EBITDA margin % 9 s
Operating profit {loss) $m 1.1 @38.7)
Adjusting iterms S $m 7.0 2286
Adjusted operating profit (loss) $m 8.1 (16.1}
Adjusted operating margin % &
Other Financial Measures
Capral investment Sm T2 4.1
Property, plant and equipment sm 180.0 195.1
Inventory $m 108.7 78.1
Operational
Headcount {year-end) H 973 836
Headcount {average) # 909 837
Sales order book —external Bm 3125 156.4
Operating siles # 13 14
Service and distribution centres # 2 2
Operational footage Kift” 1,324 1,380

“Source: Spea‘s & Assucidles — Cacember 2022 Drilling and Producton Beport.

Introduction

Hunting’s North America segment iIncorporates
the US businesses and the OCTG business

n Canada, and generates revenue from most
of the Group’s product lines.

The main areas of focus, for most businesses
in the segment, are the domestic US and
Canada markets, with the Subsea and
Advanced Manufacturing businesses more
nternationalty focused, In addition, the segment
manufactures components on behalf of
tHunting Titan, when reqguired.

The segment alsc generates a large proportion
of the Group's non-oil and gas sales, which are
derived from the Advanced Manufactunng
group and the Trenchless business that
services the telecommunications sector.

Market Overview

LS total drilling and production spend
ncreased by 49% in 2022 to $104.2bn

up from $68.8bn in 2021, driven by higher
commadity prices reported during the year,

The average US onshore rig count increased
by 53% in 2022 to 705 active units compared
0 460 units in 2021, which supported
Hunting's onshare busnesses within the North
Amenca segmaent. The average US offshore nig
count increased in the year to 15 active units
compared to 14 units in 20271,

In Canada, driling spend increased by 62%
from $9.3tn in 2021 to $15.1bn in 2022, while
the average rig count increased by 37% in the
year to 178 active units compared to 130 units
in2021.

Segment Performance

In 2022, segment revenue ncreased by 373%
from $254.6m in 2021 to $349.7m in 2022 as
achvity and engurry levels improved matenally
curing the year, Price increases have been
mplemented across most product lines within
the segment as market conditions impraved
and demand increased, leading to EBITDA of
$30,1m (2C21 - $6.0m) and an EBITDA margin
of 9% (2021 - 2%).

The segment recorded a profit from operations
of $1.1m (2021 — $38.7m loss), reflecting the
higher volumes and prices recorded across
the pericd.

Adjusting iterns totalled $7.0m in the year and
comprise the goodwill impairment of the Fnpro
Subsea business unit, Adjusting items in 2021
totalled $22.6m and mainly comprised the
inventory provision of $18.9m,

Aftor adjusting itoms. the scgment recorded
an adjusted profit from operations of $8.1m
{2021 - 516,1m Ioss) and an adjusted operating
margin of 2% (2021 - {6)%).
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OCTG and Premium Connections
The Group's Norlh America OCTG, Premium
Connections and Accessones manufacturing
businesses saw strong growth during 2022
as aclivity levels withir Hunting's core trading
markets accelerated.

During the year. demand for Hunting's
proprictary TEC-LOCK Wedge™ semi-
premiurn connection continued to accelorate
as US onshore clients increased drilling activity.
As the year progressed, enquiries for offshore
driling projects inrreased, utilising tho

Group's SEALLOCK ™ and WEDGE-LOCK™
connections and, notably, in farger diameter
sizes more commoen with deep water

dnling projects.

In Canada, the segment’s OCTG business

saw a strong performance in the year as driling
expenditures and rig counts increased.
Following the restructuring of the Group's
Canadian business in 2020, which saw the
closure of the manufacturing facility and the
adoption of a third-party cutsourced
manufacturing business medel, the business
has returned 1o profitability, driven by demand
for Hunting’s TKC-4040™ connection,

The sales order book within the Premium
Connecticns business unit has more than
tripled during 2022, reflecting the strengthening
outlook for both enshore and offshore activity
across the region, with a strorig outlook for
2023 anticipated.

The Accessories Manufacturing business unit
saw a similar increase 1o its sales order book
in the year, which has supported the domestic
growth seen across 1 lunting’s US busingsses,
but has also successfully won material orders
for offshore drilling projects in South Amenca
whera activity has grown strongly, paricularly
in Brazil and Guyana, as development projacts
cantinue to be sancticned, All facilties within
this business group have moved to a two shift
pattern during the year, reflecting the steadily
increasing demand of most products.

Well intervention equipment being
prepared for shipping.

Further, as market conditions improved, price
increases were Irplemented on most product
lines within these businesses.

Advanced Manufacturing

I he Advanced Manufacturing group has seen
its 1atal sales order book increase by 55%,
ending 2022 with a value of $121.1m.

The Huntng Dearborn business unit made
strong in-roads into building s non-cil and gas
business, with new order wins in the power
gener aliun, aviglion and space seclors beiry
sacured in the year. Hunting Dearborn's sales
order book was $71.3m a: the year-end and
comprised ¢.68% of non-oll and gas waork,
During 2022, the business experienced some
supply chain constraints, particularly in the
sourcing of high-nickel alloy raw maternials,
which has slowed the delivery of some ordars,
However, this issue receded as the year has
progressed.

Within the Hunting Slectranics business unit,
the sales order book has also increased
steadily in the year and reached $49.6m

at the year-end. The business was impacted
by supply constrants for microchips during
the year, which affected all industries, and

led to performanca bekow management's
expectations. However, this issue 1s declining
and the business 1s lkely to see a strong 2023
as the above crder book is worked through.
The Electronics business is also pursuing more
non-oil and gas revenue and. as part of the
Hunting 2030 strategic ambition, now targets
a sales mix of 70% of non-oil and gas sales
by the end of the decade.

Subsea Technologies

2022 was a strong year of growth for the
Group's Subsea Technologies business group.
which comprises the Spring, Stafford and
Enpro business units, Subsea lechnologies’
sales order book has ncreased by 139%

to $105.1m at the and of the year.

The Subsea Spring business unit won a
number of large orders durng the year to supply
its steel and titanium stress joints (“TSJs")

to clients operaling in the Gulf of Mexico and
in South Amenca. which will be for subsea
developments tying back to traditional floating
production platforms and FPSC faciities.

The latter applcation is particularly innovative
as the use of TSJs improves the cash flow
efficiencies of an FPS0 as more ot can be
removed from these vessels over time, bringing
the oil to market quicker and thus generating
cash flows for operators in shorter timescales.
This innovative design. of hanging the stress
joints from the porches above the water line,
drasticalty improves safety and simplifies
installation procedures. The Subsea Spring
businass believes that TSJs can be applied

1o all new-build FRSOs globally and, therefore,
sees strong growth opportunties in Alnica and
Asia Pacific, as well as good growth in the

US and South Amcrica,

The Stafford business unit saw a strong
ncrease in enguiry levels for its hydraulic valves
and couplings in the year as giobat activity
levels increased,

The Advanced Manufacturing group has
seen a strong increase in its sales order
book in the year.

The Enpro business unit reported a mare
challenging year as new projects utilising its
technology did not materialise in tne time
frames anticipated by management, However.
in line with the rest of the segment. the outlook
for Enpro's Flow Access Modules, in addition
to Energy Transition opportunities, pesitions
the husiness positively for 2023,

As noted elsewhere, the Subsea Technolegies
business group will be a separate operating
segment of the Group with effect from

1 January 2023.

Well Intervention

The Group's well intervention business
saw good growth in the year as clients
recommenced the purchasing of capital
equipment. leading to a much-improved
financial performance.

Other Product Lines

The Trenchless busingss unit reported a
particufarly strong year as telecommunication
infrastructure programmes across the US
continued, which generated strong demand for
the business’ drill stems. Given that the rollout
of 5G networks across the US will continue into
the medium term. the outlook for this business
is extremely promising.

Other Financial Information
During the year, the North America segment
recorded capital investment of $7.2m

{2021 — $4 1m), as now equipment was
purchased at a number of the segment’s
facilities,

Inventory increased by $30.6m to $108.7m
as activity increased across all of the segment’s
busincss units.

The year-end headcount increased to 973
{2021 — 836}, as rchiring recommenced across
mMest business units, in line with the sales order
book increases noted elsewhere Inthis report,
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EMEA

(Eurcpe, Middle East and Africa)

_ o 2022 2021
Market Indicators* T i - o
Europe — average rig caunt # 74 82
Europe - well count # 687 717
Europe — spend Son 145 12.6
North Sea — average rig count # 30 6
North Sea — spend Sbn 134 1.2
Middle East — spand Shn 19.0 16.5
Revenue
QOCTG and Premium Connections $Fm 324 30.3
Intervention Tools $m 20.9 15.4
Perforating Systems $m 54 46
Other product nes sm 10.6 7.4
External revenue o B $m 69.3 577
Inter-segment revenue Sm 22 0.4
Segment revenue } sm 715 581
Profitability
EBITDA Sm 2.1) {7.3)
EBITDA margin % -3 -13
Operaling loss $m {6.0) (28.2)
Adusting items $m - 16.0
Adijusted operating loss  $m {6.0) {11.2)
Adyusted operating margin EA -8 -19
Other Financial Measures
Capital investment 3m 0.7 05
Property. plant and equipment $m 143 9.7
Inventory m 236 23.1
Operational
Headcount (year-end) # 247 224
Headcount {average) # 226 220
Sales order book —external 5m 283 218
Operating sites # 8 8
Oparational footage Kfte 236 236

*Saurce: Spea’s & Associates - Decaemtbe Z022 Oriflrg and Production Report,

Introduction

Hunting's Furopean operations comprise
businesses N the UK, Netherlands and Norway,
These operations provide QCTG (including
threading, pipe storage and accessaries
manufacturing} and well intervention products
n the UK; OCTG and well testing cquipment
manufactunng in the Netherlands; and well

intervention services and distribution in Norway.

Hunting's Middle East operations are located
in Dubai, UAE and Dammam, Saudi Arabia.
The Groupr's operations in Saudi Aratia are
through a 65% arrangement with Saja Energy.

Market Overview

Activity across the EMEA region has increased
as energy security and the higher commodity
price envirenment stimulated new activity,

Within Europe, driling spend increased 15%
from $12.6bn in 2021 to $14.5bn in 2022,

Of note has been the increase in the average g
count in the UK North Sea from 8 to 10 units.
which supported !Hunting's UK OCTG business.

In the Middle East region, driling spend also
increased by 15% from $16,5bn in 2021 to
$19.0bn in 2022, The ng counts in Iraq and
Saudi Arabia have alsc increased strongly
at 33% and 18% respectively, reflecting the
restart of driling following the sexit from the
COVIDA92 pandemic.,

Segment Performance

The EMEA cperating segment’s revenue
increased by 23% in the year from $58.1m

in 2021 to 571.5m in 2022. The segment’s
FRITDA loss narrowed during the year and was
$2.1m compared to a loss of $7.3m in 2021 and
the EBIT DA margin went from (13)% to 3%

The loss from cparations was $S8.0m

(P071 - $26.2m Ioss) for the year. There

were no adjusting iterns for the year, Ih 2021,
the adjusted loss from operations for the
segment was 311.2m after adjustments totalling
$15.0m, including impairments to the carrying
values of PPE and inventories being recorded.

OCTG and Premium Connections
2022 has been a year of lransition for the
sagment, following the restructuring of the
Furopean OCTG business in December 2021
The UK business unit successfully won new
clients. including new threading contracts for
clients operatirg in the Nerth Sea. but also
increased its pipe storage and logistics
business for & wider range of customers

who operate in the region.

The Group's Netherlands facility alsn had

a successful year, with the business winning

an OCTG threading contract with Tubacex
for a proiect in Brazil. The contract began in
March 2022 ard contirucd throughout the year,
with a third shift being added in Holland during
(13 2022 1o complete this important order,
Hunting's Aberdesn threading and accessories
manufacturing business has supported this
contract and increased o twa shifts in 2022,

Well intervention and Well Testing
The segment saw a notable increase in
enquiries for well ntervention products in the
second half of the year, as clients recommenced
capital equipment purchasing. Of rote has
been the increase in activity in Saudi Aratia
and Norway, where new orders were secured
as activity increased.

Thie Group's Well Testing business unit
recorded a steady performance in the year,

Organic Oil Recovery

Hunting's licensed Organic Oil Recovery
1"O0OR" technology made strong progress
towards commercialisation during 2022,
following COVID-19 delays in pilot tests.

During the year. the business progressed
dizlogue with clients operating in Angola,
Kuwait, Nigeria, Oman, Saudi Arabia and the
UK, most of which have progressed to formal
dialogue with respect to pilot tests and
reservair ireatments to improve ol recovery
within end-of-life fields.

Of note has been the Scott field treatment In
the UK, which commenced n Navember 2022,
CNOOC, the operator of the field, has
accelerated ts plans for this technology
following the initial treatment and test results
reported 11 2021,

Other Financial Information
During the year, there was limited investment
in property, plant and equipment,

Inventory increased marginally to S23.6m
compared to December 2021 of $23.1m.

1 here was an increase in the average headcount
from 220 at the and of 2021 to 276, As part

of the segment’s restructuring, 11 employees
were transferred to Marubeni-ltochu in 2022,
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Asia Pacific

- 2022 pars
Market Indicators* T 7 o )
Far East — average rig count # 171 160
Far Fast — spend $bn 179 12.6
Middle East - spend $bn 19.0 16.5
Revenue
OCTG and Premium Connections $m 68.6 42.0
Other praduct lines $m 50 4.6
External revenue S $rm 7386 46.6
Inter-segment revenue $m 6.8 156
Segment revenue o T T8m 804 481
Profitability
FRITDA $m 0.7 (36
EBITDA margin % -1 -7
Cperating loss $m (3.4) 6.8)
Adjusting items o $m - 0.1}
Adjusted operating loss T $m (3.4 6.9)
Adjusted operating margin A -4 14
Other Financial Measures
Capital nvastment Sm 26 0.4
Property, plant and equipment Sm 7.7 6.5
Inventory $m 19.3 18.8
Operational
Headcount {year-end) # 309 302
Headcount (average) % K4 341
Sales order book — external Sm 102.4 19,7
Operating sites # 3 4
Operational foctage Kt 53t 545

‘Sowce. Spaars & Assocates — Docember 2022 Lnling and Product or Reporl,

Introduction

Hunting's Asia Pacific operalng segment
covers three operating facilities across China.
Indonesia and Singapore and senvicos
customers predominantly in Asia Pacific
and the Middle East. In Singapore, Hunting
manufactures QCTG premium connections
and accesscries and well intervention
equipment. The Group's Indonesia facility
completes threading and accassones work.
In China, the Group operates from a facility
in Wuxi, which has QCTG threading and
perforating gun manufactunng capabilities,

Market Overview

Acrcss the Asia Pacific region driling spend
increased 42%; from $12.8bnin 2021 to
$17.9bn in 2022, with the average rig count
increasing /% as activity improved rising from
180 ta 171 units as drilling increased in
Inclonesia, Malaysia, Thailand and Vietham.

As noted previously, Middle East driling spend
increased 15% in the year from $16 Sbnin 2021
ta $19.0bn in 2022, with the increases being
led by new driling in fraq and Saudi Arabia.

In Cruna, driling spend 1s estimated to have
increased 5% trem $23.4bnin 2021 to $24.506n
in 2022

Segment Performance

Hevenue in the year ncreased B8/% 1o 580.4m
compared to $48,1m in the prior year, as market
conditions improved, particularly in the second
half of the year, In the earty months of 2022, the
segment’s performance was impacted by the
closure of the Shanghai port, which led to raw
material suppty chain constraints. However. this
position eased in the second half of the year.

The segment’s EBITDA loss narrowed from
$3.6min 2021 to $0.7m in 2022, and the
EBITDA margin improved from (7)% to {1)%.

1 he loss from operations for 2022 was $3.4m
compared to $6.8m in 2021, There were no
adjusting items in the year. The adjusted loss
from operations in 2021 was $6.9m.

QCTG and Premium Connections
In H1 2022 the segment saw reduced trading
as raw matenal supply chain constraints
resulted from the closure of the Shanghai port
in China. However, as these restrictions were
lifted, the performance of the scgment
improved in the second half.

In May 2022, the Singapo-e facilties were
consolidated into a single site in the Tuas port
region. The new facility, wtalling ©.58,200 sg It,
now providas OCTG, ancessories and well
intarvention manufacturing in a single location.
This will increase efficencies and lower the
carbon footprint of the Greup's operations

in the region,

In August 20322, the Group announced a major
QCTG supply contract with CNOOC, which
management estimates to be valued at up

to $86m, The order requires China-sourced
OCTG to be threaded with Hunting's propristary
SEAL-LOCK XO™ premium conneciion and
will be used in an offshore driling project,

The majority of the aorder will be completed
during 2023,

During the year, a key development for the
business was the recommencement of dnling
i the Kurdistan region of Iraq and Kuwait. as
COVIDrelated restrictions were lifted. In H2
2022, new tenders were 1ssued, with the Group
securing a number of orders with operators in
the region. The outlook for new opportunities

is extremely promising as drilling and market
conditions improve across the Middls East.

India Joint Venture

During the year, the Group progressed the
developrnent of its new threading facility in
the Nashik province, adjacent to Jindal SAW's
steel mill.

In H2 2022, equipment delvenes and staff
traning commenced, with new employees
visiting the Grous's Singapore and US faciities.

Thraading 1s dus to commence in H1 2023

to take advantage of the domestic ol and gas
market across the Indian sub-continent, as
local materials sourcing requirements imposed
by the government on new oil and gas driling
projects increase.

New Technology

In parakel with the segment’s traditonal oil
and gas activities, Hunting conlinued its
collaboration with Helios Energy to develop
and manufacture micro-hydro generators.
Installations were completed in the Philppines
N the year, following succeassful trials in 2027,

The segmert is also developing its natwork
within the gecthermal sut-sector of the market.
as new projects are commissioned across

the region.

Other Financial Information
Inventory increased during the year to $19.3m
{2021 — $18.8m).

Additions of $2.6m to PPE n the year were
modest and includes the $2.3rn investment

in the new Singapore facility, which was funded
by the receipt of $2,4m to exit the Benoi

Road facility.

There was a slight increase in the headcount
from 302 to 309 in the year. as activity
levels improved.
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Hunting’s financial and operational

|
0 u r B u SI n ess resources enable us to leverage
our core competencies in systems

Model

design and production, precision
engineering and guality print-part
manufacturing. This allows us to
add value for our stakeholders.

We have a
strong brand
and reputation

Hunting's standing in the global oil and gas
industry is suppaorted by our skilled empleyees,
our manufacturing and safety polces, and

our am to be close to where our customers
cperate. A key part of our strateygy for growth
and ambition for & high calibre reputation

is through our commitment to our clients,

with many ol service and exploration and
production companies ralying on our expertise.

We have skilled
manufacturers

The traning and development of our
amployees helps us deliver for our customaers,
We operate complex reachinery, underpinned
by rigorous Health and Safety and Quality
Assurance protocols, which support our
service and products offering,
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We add value for
our customers

A common theme across all of our businesses
is our abilty to add value for our customers,
which is achigved by providing high-technology
products that lower the cost of operation,
resolve technical problems, or simply enable

# )ab 10 be comrpleted more quickly or safely,
without campromising on quality,

We strategically
source critical
materials

The Group has a strategy of ensuring that
critical matenals are not sourced from a single
supplier. which provides assurance 1o our
customers that we will always be in a posilion
o delver, Long lead-time material supplies

ara reqularly reviewed to ensure markef pricing
remains competitive. Hunting's strategic
sourcing includes working with a wids range
of suppliets with regular two-way dialogue

on quality expectations.

Strong
stakeholder
engagement

Our engagement activities with our customers,
supplers and employees enable the Board

to understand the needs of all our key
stakeholders. and allow us to execuls our
strategy more efficiently. The discussions with
our customers help us shape our new product
develcpment strategy as clents seek to
commercialise oil and gas reserves as salely
and cost effectively as possible.

We train and
develop
our people

The Group has a strong reputation for being
a responsible employer, which s reflected

in the average tenure and voluntary workforce
turnover rate. This demonstrates Hunting's
commitment 1o its employees and its drive

o nurture a mutually beneficial relationship
between the Company and its employees.

We develop
proprietary
technology

Developing our own proprietary technologies
has been a strategic objective for the Group,
Through the development of our proprietary
knove-how, we are well positioned 1o secure
market share by utiising our intellectual property.

Significant
capital resources

The Group retains & strong balance sheet,
supportive shareholders and a $150m Assel
Based Lending facility. which was finafsed in
February 2072, This financal strengih will agsist
us in our growth strategy in the coming years.
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Our operational resources,
products and services drive value
creation for our stakeholders.

01.
Our Resources

Our financial capitat and
operaticnal resources, including
our human capital, enable us
to be a critical supplier in the

oil and gas supply chain.

These resources are also being
applied to energy transition and
non-oil and gas sectors.

Financial

Shargholgé}s ~ B
For more intormation, see pages 61 and 62

Lenders o
For mare infermation, see page 62

Operational

Facilities
For more information, see page 55

Quality Assur_a;ri_zé” o
For more information, see page 55

Intellectual Property —
For more information, see page 55

For more information, see pages 62 and 63

02.
Our Operating
Segments

Our global presence enables
us to deliver for a client wherever
our expertise is required.

Hunting’s leading Quality
Assurance protocols and robust
Health and Safety practices help
us leverage our position in the
supply chain.

Health, Safety and Environment
(iiHSE,l)

Hunting Titan

North America .

Europe, Middl_e_:_East and Africa (‘EMEA”)

Asia Pacific__

Quality and Cperational
Excellence

For more information, se¢ pages 55to 57
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03. Oil Gountry Tubular Goods (FOGTG")
Our Products Perforating Systems
and Services Advanced Manufacturing
Hunting's diverse product Subsea o

portfolio enables us to participate
in most oil and gas projects
undertaken by our clients. Other -

Intervention Taols

QOur intellectual property portfolio For more information, see pages 58 and 59
supports our posttion in the

supply chain and is a barrier to

entry for other potential suppliers.

04 Shareholders and Lenders o
. > olders and Lender: _

Our Stakeholders customes

Our stakeholders enable us Employees .

to deliver our business strategy.  gyppliers
Cur employees work closely -
with customers and suppliers Environment ,
and through that engagement _ o
we help to position the Company =~ Governments :

for the future. Communities -

For more information, see pages 60 to 67
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01. Our Resources

A significant portion
of our manufacturing
occurs in high-end,
specialist facilities
utilising sophisticated
machines.”

29

Operating sites

—2 .7m sq ft

Operating footprint

1,317

Machines

$256.7m

Net book value PPE

14,

180 9007; 2015 (Quality) accredited facilites

Qur skilled workforce
assists us in adding value
for our customers.
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Management Principles
Qur approack to managing the Group's
operations is based on four core principles:

Develop Our People

People are at the heart of our buginess.
Our broad product portfolio demands
experienced machining and production
erginesrs acrass our manufacturing
disciplines and facilities. Our administration,
finance and sales staff are also encouraged
1o develop heir skills through training and
professional developrment programmes.

Empower Our Business Units

Cur chosen industries of focus are

fast paced sectors where product
reguirements and customer demands can
operate on short lead times. Our business
leaders are empowered to react gquickly to
local market conditions and oppertunibies
when they arnse.

Apply Unified Operating Standards
and Procedures

Demancding heafth, safety and qualty
assurance policies are developed centrally
and then applied locaty. Ve continualty
monitor and raise our cperating standards,

Maintain a Strong Governance
Framework

Ihe Group's senior managers anc 'her
teams operate within a tight framework
with short chaing of command to the
Chiel Executive,

Operational

Facilities

The Group has an established global network
of operating sites and distribution centres
located close to our customers and within

the main global oil and gas producing regions.
Our operating sites are used for the manufacture,
rental, trading and distribution of products,

The manufacture of goods and the provigion
of refated manufacturing services is, by far,
the main source of income for the Group.

A significant portion of cur manufacturing
coeurs in high-end, specialist facilites utilising
sophisticatad machines. In Huriting's rental
businesses it is critical that an appropriate
range of equipment is stored and mamtained.
Generally, thus must be configured to mest
specific customer requirements.

In certain product ines, particularly OCTG,
Hunting holds inventory to support its
customers’ requireiments and to take
advantage of particular market opportunities.
Qur distribution centres are primarily used

n the Hunting Titan and intervention taols
business groups, where clcse proximity

2 drilling operations 1s important.

Quality Assurance

Hunting's reputation and standing within the
global energy industry is supporled, in part,
by the provision of strongly qualty-assured
products,

Each product line manufactured by the Group
has a bespoke quality assurance programme,
which operates under Group-leve| principles.

Detaled polcies are implemented within

all facilites and are reported to the Board

at each mesting of Direclors. in addition to
more detailed reports being prescnted to the
Ethics and Sustainability Committee, which
supports the Group's wider ESG and
sustainability objectives.

In 2022, the Group's manufacturing reject rate
was 0.13% (2021 - 0.13%).

Quality Assurance/Manufacturing
Reject Rate
%)

Facility ISO 9001: 2015 Accreditations
(%)

2022 74

Our Quality Assurance
procedures underpin
Hunting's standing and
reputation within the
oil and gas industry.

Facility ISO Accreditations

The Group is committed to enhancing

its production and operational gualty,

with a number of faciliies being certfied

1S3 9001, 2015 {quality), 1SO 14001
fenvironment) ard ISO 45001 (occupational
Heailth and Safety management) compliant,
indicating that giobally recognised standards
and systems are in place. In 2022, the Group
cansalidated s facilties in Singapore, kading
to the reduction nated,

More faciltes across the Group are working
towards these ISO accreditations, continuing
the Group's commitment to monitcring and
enhancing qualty. whie reducing the
environmental impact of our operations and
improving Heakh, Safety and Cnvironmental
{"HBE™ standards.

Bunting's Quality Management System
{“QMS" is certified and accredited for these
1SO standards. Operational and production
excellence is a key driver of our engagement
and relgtionship with customers,

Quality assurance for eacn component
manufactured is a key differentiator in our drive
to be an industry-leading provider of critical
components and measurement tools,

Intellectual Property

Ceveloping our own proprietary technolgies
is a strategic objective for the Group. Through
the develepment of our technologies and
proprietary know-how, we are well positioned
to secure market share by protecting our
ntellectugl property (“IP). Our substantial

IP portfolio provides us with a competitive
advantage and allows us o enjoy better
margins and more operational flexibility.
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02. Our Operating
Segments

Hunting reports its performance mainly Hunting Titan

based on its key geagraphic operating Hunting Tian manufactures and distributes

regions. Hunting Titan is a large, separate perforating products and accessories,

division, which is reported as a stand-alone The segment's products include pearforating

segment t_hat ope_rates in several gun systems. shaped charge technologies,

geographic locations, detonating cord and well cormplation
instrumentation.

The business has four manufactunng
facilities in the US and one facilty in Mexico,
supported by 12 distribut on centres,
primarnly located in Canada and the US.

North America

The North Amerca segment supples
OCTG, premium connections, subsea
cquipment, intervention tools, electronics
and compfex deep hole drifing and
precision machining services for the

US and overseas markets.

The North America segment has
13 operating facilities, mainly located
in Texas and { ouisiana,

Europe, Middle East and Africa

{“EMEA”)

The EMEA segment derives its revenue

from the supply of OCTG, pipe storage,

threading services and the manufacture

2 3 of intervention tools. The segment has
operations in the Netherlands, Norway.
Saudi Arabia, the UAE and the UK.

The segment also acts as a sales hub
for other products manufactured globally
by the Group, ncluding OCTG and
perforating systems,

Asia Pacific

4 Revenue from the Asia Pacific segment is
primarily derved trom the manutacture of
pramium connections and accessories and
OCTG supply. Manufacturing facilities are
located in China, Indonesia and Singapore,
The facility in China alsn manufactures
perforating guns for Hunting Titan.
Through its joint venture with Jindal SAW,

Image key the segment is also establishing a new
1 Precision engineered threading facility n India.

paris are the basis

of our revenue.
2 An Enpro FAM unit

being deployed.

3 Huntng Dearborn
manufactures complex
components.

4 Skilled engineers
underpin our reputation,
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Operational sites Distribution centres Year-end employees
Hunting Titan
(2021 -5 12021 -12) {2021 -517)
North America
(2021 — 14 {2021 -2) 20621 — 836}
Europe, Middle
East and Africa
111 1y
(“EMEA”)
{7021 -8) (P021 -0) (P21 = 224)
Asia Pacific 3 0
2021 - 4 (2021 -0} (2021 -302)
1 2
Image key B
1 Our products arc
used in many parts
of the welibore.
2 High end CNG
machinery is a
crrical part of our
manufacturing base.
(2021 - 31) {2021 - 14) 2021 - 1,849}

Total year-end employees includes 73 (2021 — 70 head office and corporate perscrnel.
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03. Our Products

and Services

Overview

Oil Country
Tubular Goods

("OCTG")

Cperating Basis:

Manufacturing
Trading

OCTG are steel alloy products and compnse
casing and tubing used in the construction and
completion of the wellbore. Hunting machines
threads to connect OCTG using flush or
semi-flush joints and can manufacture
pramium and semi-premium connections

and accessories using our own technologies
such as SEAL-LOCK™, WEDGF-| OCK™

and TEC-LOCK™,

We are licenscd to apply a variety of third-party
thread forms and generic APl threads,

We source OCTG products from a significant
number of major global steel producers and
have strong, long-term relationships in the US,
Canada, Europe and Asia Pacific. Hunting aiso
trades pipe, which s a lower margin activity,

to help support custormner relaticnships.

Perforating e
Systems

Operating Bagis:
Manufacturing

Hunting Titan manufactures perforating systems,
enorgetics, firing systerns and logging tocls,
Products are mainly used in the completion
phase of a well, The production, storage and
distribution of energetics is highly regulated and
there are significant barriers for new entrants

tc the market,

The business mainly “manufactures to stock”
and hence uses a wide distribution network,
Some manufacturing is done to order. sourced
from international telesales.

Advanced .
Manufacturing i

Operatng Bagis:
Manufacturing

Advanced Manufacturing includes the
Hunting Dearborn business, which carnes

out deep hole drifing and precision machining
of complex measurement-while -driling/
lagging-while-drill ng (MWD/LWD") and
formation evaluation tool components.

The Hunting Electronics business manufactures
printed circuwit boards capable of operating in
extreme conditions. These businesses work
collaboratively with customers iImplementing
their designs to their specifications,

Subsea
Operating Basis:

Manu‘acturing

The Subsea division produces nigh quality
products and solutions for the global subsea
industry covering titanium and steel stress joints,
hydraulic couplings, chemical iniecton systems,
vaives, weldment services, flow access moedules
and plug and abandonment products.

Hunting's Subsea Technclogies business
group is focused on deep water deveclopments.
with customers ranging from integrated majors
10 deep water OEM equipment providers.

From 1 January 2023, the Subsea Technologies
businesses will be reported as a separate
cperating segment,

Intervention *
Tools

Operating Bagis:
Manufacturing

Equipment

Rental

Trading

The Group manufactures a range of downhole
intervention tocls, including sliskiine tocls,
e-line tools, mechanical plant, coiled tubing
and pressure control equiomeant.

The rental component of this business is capital
intensive and results are dependent on asset
utilisation and rental rates.

Other Revenue
Operating Basis:

Manufacturing

Across the Group, efforts have been stepped
up to diversify revenue streams and leverage
our core competencies INto new markets.

in the year, Hunting has developed new sales
streams in the military and medical sectors,
prmarly via our Dearborm and Llectronics
blsinesses.

In the year. the Group's Asia Pacific segmant
delivered its first batch of micro-hydro
generation systems.

The Group has alsa established a global energy
transition sales group to pursue carbon capture
and geothermal business opportunities,




59 Strategic Repert

Qur Business Model

03, Qur Products and Services

Gilobal Uperating

Hunting PLC Annual Report and Accounts 2022

Related Strategic

Related Principal

Differentiators Presence Focus Areas Risks Revenue — $m
Hurting is one of the largest * North America During the ysar, the Group * Commodity prices 2022 258.8
independent praviders of « FMFA commenced the » Shale drilling . -
OCTG connection technology,  » Asia Pacific construction of a new * Competition
» Product guality

including prermium
cannections,

premium threading facility
in Indlia to serve the
domestic and regional
markets,

Hunting has a market-leading
position in the US, supported
by a strong portfolio of
patented and unpatented
tochnology.

Operatng sites:
* North America
* Mexico

» China

Distribution centres:

* North America
* Asia Pacific

Hunting Titan continues
to launch new technology
to clients and, in the year,
inroduced the H-3
Perforating System™.

Commodity prices
Shale drilling
Competition
Product guality

2022

251.9

Hunting Dearborn is a world
leader in the driling of high
grade, non-magnetic
components. As a Group,
Hunting has the abllity to
produce fully-integrated,
advanced downhole tools
and equipment, manufactured.
assembled and testec to the
customer’s specifications.

* North America

Both businesses within the
Advanced Manufacturing
group have successfully
diversified their sales order
books, with the Dearborn
business, in particular,
winning new aviation,
power generation and
space refated sales,

» Commodity prices
* Product qualty

2022

Hunting’s expertise ranges
from the manufacturs of high
pressure seals to complex
welding of stress joints.

* North America
= EMEA

The Subsea Spring
business has won new
orders for its titarium strass
joints, which are being
utilised on FPSQO facilities,
which is a new market

for this product.

» Commedity prices
= Product guality

2022 69.0

Hunting offers a
comprehersive range of
tools, including innovative
and proprietary technologies.

+ MNorth America
« EMEA
* Asia Pacific

The Group has restructured

its sales function and
organisational structure
in 2022,

« Commedity prices
* Competition

2022

Hunting's complex, precision
machining capabilities are
applicable to many other
sectors outside of oil and gas.
The Group has successfully
positoned itself with a
number of defence-related
businesses who rccognise
our expertise,

* North America
» Asia Pacific

Hunting has continued

to develog non-oil and gas
salos, with most operating
segments now tasked with

increasing sakes into sectors

outside ot oil and gas.

« Product quality

34.6
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04. Our

Stakeholders

Introduction

1he Group's stakehelders enable the delivery
of Hunting's ousiness madel and stratagy.
Stakeholder engagerrent forms a key element
of our culture and is an area which has
increased over the past few years.
Understanding the nceds of cur shareholders.,
customers, suppliers and workiorce is
achieved through regular dalogue.

Image key

1 Stakeholder
cormmunications

are an area of focus
for management.
Most of our facliities
arg SO 9001: 2015
compliant.

Pracision engineering
is A core compelence,
which will support our
diversification strategy,

N

2]

Shareholders and Lenders

Qur shareholders provide equity capital to

the Group. The Directors regularly engage with
shareholders to discuss strategy, governance
and other matters. This feedback is used to
refine our strategic plans.

Qur Employees

Hunting's employess deliver our strategic
plans. As the COVID pandemic receded in the
year. engagement activitios increased, with the
Directors meeting employezes at the Dearborn
facility in June 2022, where a town hall was

organised and questions were put to the Board,

Qur Customers

Our slients are oritical to the financial success
of the Group. Customer dialogue helps us
shape our product development strategy

and provides focus to our service offering.

Suppliers
Hunting's focus on our suoply chain has
increased inimportance during 2022 as raw

matenal and component costs have increased.

We have worked hard to ensure a secure
supply chain in the year, o enable us
continue to deliver for our customers.

Environment and Climate

The Group takes seriously its commitment to
environmental compliance and stewardship.
We have conlinued to increase and 1efing our
climate-related disclosures. Qur Task Force on
Climate-related Financial Disclosures {("TCFD”)
statement, in ine with the UK’s Listing Rules
requirements, provides key information to
stakeholders about the impact of the Group’s
activities on the envirenment, along with the
Group's efforts to manage and rmitigate its
direct and indirect cimate change impacts.

In 2022, Hunting also commenced a process
to assure its carbon data, which will support
the future setting of science-based carbon
reduction targets.

Governments

The Group has continued its engagement
with local tax authorities in the year to remain
fully compliant with all evolving legisiation.

Communities

Hunting continues to assist cormmunities
through a wide range of activities, including
funa raising events or community donations,
Each region is encouraged to develop their
own community engagement initiatives to align
with local cultural practices as well as Hunting's
carporate values,
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Shareholders In 2022, Hunting PLC’s Ordinary shares

Hunting's shareholders provide a key source

of capital to enable growth for the longer term.

The Group has one class of Ordinary shares,
At 31 December 2022, the total number

ot Ordinary shares in issue was 164.9m
{2021 - 164.9m), and the number of
shareholders on the register was 1,285

2021 - 1,337),

During the year. the Group purchased 2.1m
Ordinary shares, which were transferred to

Hunting's Employes Benofit Trusi, for a total
cost of $7.9m.

Returns achieved by shareholders, by holding

the Company's Ordinary shares, are measured

through lotal Sharehcider Return (“TSR™).
TSR forms a large portion of the longer-term
rernuneration paid 10 the cxocutives of the
Group, with demanding vesting targets
measured against our industry peers.

Precision
engineering for
critical sectors,

achieved a TSR of 102% on an annualsed
basis. reflecting the Group's return to growth
and improving market outlook. For the
definition of TSR please see page 255.

Shareholder Engagement
Regular shareholder engagement meetings are
organised through an annual calendar of work,

The Chief Executive and Finance Director meet
institutional investors following the publcation
of the Group's halt and full-year financial results
— and throughout the year.

The Chairman and Senior Independent Director
meet investors annually 1o discuss governance
and other matters,

Major Shareholders
The Company's major sharehalders, as at
31 Necember 2027, are listed in the table below.

Major Shareholders
At 31 December 2022

Number of

Notes, Cranary, sharos o ISC
BlackRock, Inc. ) & 13,200,147 - 80
J P Morgan Asset Managsment 12,493,386 76
Hunting Investments Limited - (45 11,003.48/ 6.7
Frarklin Templeton ’ 10,706,975 85
GLG Pariners B B B 7 9,080,564 e
Schioder Investment Management 6.990.651 4.2
Shley Investments Limited T 5 6,424,551 3.9
Orbis Investment Managemert - 6354213 " 39
Hunting Employes Benefit Trust T ] ) 5310,062 3.2
J Traffora — as trustee T (2/5) 5,228 660 32
David RL Hunting i i (172/3/4/5) 194,120 0.1
- as trustee N 3,157,750 19
—other benefical 7 1875950 1.1
Dirmensional Fund Advisers B 5,024,878 31
Issued share capital — at 31 December 2022 164,940,082
1. Incladedin tis helding are 9,427,743 Creinary shares heid by Huntriage  imitixt, s wholly owned sibsiciary of Hunting Invesiments | im ted. Netther of throse companies s ownan

by Huning £LC aither directly or indirec-ly,

Tauid AL Hunting 15 @ direcor of - funting nvestments |

SIS

mited

Atter eliminatiun of dutlicate b lings the tutal Hunlie g tamily Liustee mileiasts shown above amount io 5228, 660 Crd nary shures,
BDawvid AL Hunting ard his chikdren ara or could become benchicianes uncer the relovant family trusts of which Me Hunting 15 also a trustoo

In 2014, - funting Inastments Linted, Slaley Invesimens Limitad, cenam Hunting facily members, ncluding = chard H Hunting and Dav.d B2 Hus ting anc te Hunting family trusts. to wheck

James Trafford 15 a trastes {togesher known as “the | entirg Tamily Inforpsts™), entered inke avohing agreement The vt ng agreement has the legal effect of transforning all voting r ants of

Huntmg PG Ordirary shares held by (e unting Family Inferasts 1o a valing committee, The pereficial ownership of FHunding PLS Crdinary shares rema ns as per the table shown above,

At 7 March #0273, the Hunting Fam Iy interests, party to the agreement, totalked 24,195,500 Ordinary shares m trg Compary representing 14.7% of the total woling nighis,
6. 0120 January 2023, the Company was informad that RlackRock had reduced its holding o 6.7+ of theissued share capital

Total Shareholder Return
{Absolute %)

Dividend Per Share Declared
[cents)

$846.2m

Net Assets at 31 December 2022
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Board Engagement and Decision
Making - Shareho|ders

The Directors of Hunting receive a report
detailing the Company's major shareholders
at each Board Meeting, with a briefing by
“he Chief Executive and Finance Director

on meetirgs with sharcholders that have
recently ocourred. with key matters being
regularly discussed following this
engagement.

The Board also sets the Company's
dividend policy, following a review of the
financial performance for the relevant
reparting period and considers proposals
by the executive Directors on the level of
distribution. The Group's Audit Committee
reviews dividend proposals as part of its
regular programme of work and makes a
recommendation to the Board. Dividends
are declared on the announcement of each
set of Group results and are usually paid in
May. following shargholder approval at the
Campany's Annual General Meeting, and
in October. Given the preportion of UK
sharehclders on the share register, the
Group's current practice is to declare
dividends in US doflars, but pay in Sterfing.
The Directors are proposing a 2022 Final
Dividend of 4.5 cents per share, which will
be subject to approval by shareholders

at the 2023 AGM.

Our Lenders

In 2022, the Group replaced its $160m
multi-currency revolving credit facility with

a $150m Agset Based Lending {"ABL"} facility.
The ABL lending group now comprises
Wells Farge and HSBC.,

Board Engagement and Decision
Making - Lenders

The Directors are briefed at each Board
meeting by the Finance Director on the
Group's financial position and the
relationship with members of the bank
lending group. Regular meetings between
-he Chief Executive, Finance Drector, Group
Treasurer and the ABL lenders were held
during the year to brief the banks on the
performance and bosition of the Group.

Image key

1 Our machinists receive
regular safety brisfings.

2 Reqular customer
dialogue assists us
in developing our
long-term strategy.

3 Qur quality assurance
procedures support
our standing in the
Industry,

Our Employees

Hunting's reputation, which has bean built over
many years, is underpinned by its fughly skilled
employees, who are key to fuffiling the Group's
strategic objectives. At 31 December 2022,

the Group had 2,258 employees {2021 - 1,949)
across its glebal operations. As the Group's
businesses recovered from the impact of
COVID-19, alkong with a return to growth

of ts core trading markets, mast businesses
commenced hirng programmes to meaet
anticipated demand,

The Groug is cormimitted to training and
developing allemployees, which includes Health
and Safety training. professicnal development
and general career development initiatives,

Employees are offcred benefits on joining
the Group, including healthcare cover.
post-retirement benefits and, in certain
instances. when Group outperformance
in terms of operational or financial targets
has been delivered, participation in annual
benus arrangements,

The Group has a strong reputation for being

a responsible employer, which s reflected in
the average tenure and voluntary workforce
turnover rate noted below, This demonstrates
Hunting's commitment to its employees and its
drive to nurture a mutually beneficial relationship
between the Company and its employees.

9 years

Average employee tenure
2021 — 10 years)

13-

Group employee voluntary turnover rate
12021 — 11%)

Hunting takes diligent steps to achieve full
comphance with all relevant regional laws
covering employment and minimum wage
legislation, As a responsible employer, full and
fair consideration is given to applications for
positions from disabled persons. The Group's
ethics policies support egual employment
opportunities across all of Hunting’s operations.

While the Board, through the work of the

Ethics and Sustainability Commitiee, monitors
procedures to comply with our published Code
of Conduct, responsibility for our employees
lies, for the most part, with local management
0 enable local matters to be addressed,

with all businesses complying with the Group's
cthical omployment and human rights policies
as published n the Hunting PLC Code of
Conduct flocated at www.huntingpls.com),
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Health and Safety

Across all of its global operations, the Group
is cormnmitted to achieving and maintaining the
highest standards of safety for its employees
and other stakeholders, Hunting has a culture
of aiming for best practice and employs
rigorous Health and Safety practices,

In the year, the number of hours worked
increased by 245 1o 4.7m hours (2027 - 3.8m
hours) as trading increased within the Group’s
businesses.

The Group's target is to achieve zero
recordable incidents. Each local business is
required to develop tallored Health and Safoty
policies to suit ther environment, Thesa
incorporate the Group's approach to putting
safety first and, at a minimum, compiying with
Incal regulatory requirements,

During the year. there were no fatalities across
the Greup's operations (2021 — nil), with

23 recordable incidents (2021 - 183, | he total
recordable incident rate ("TRIR"}) was 0.97
compared 10 0.99 in 2021, This Incident rate
reflects a 2% year-on-year decrease comparad
to the prior year, despte new employees being
hired and activity increasing throughout the
year. The industry average incident rate in
2022 was 4,0 12021 — 4.0}, The total near miss
frequency rate {“TNMFR") was 0,97 in 2022
2021 — 0.78) reflecting 66 near misses

2021 - 15). The increase in near msses mainlky
relates to new employees |0ining the Group.

During 2022, the Group enhanced its SASB
reporting compliance to include vehicle incident
data. Please see pages 100 and 101 for more
information on cormpliance with e SASB
reporting framework.

Total Recordable Incident Rate
{“TRIR"}

2022 0.97

Total Near Miss Frequency Rate
(“TNMFR")

2022

0.97

Nurnber ot Vehicle Incidents

For further reparting on Health and Satety,
see page 81.

Training

The Group operates an embedded Health and
Safety training programme for its employess,
with an on-boarding programime for new
employees. The Group also provides ethics
training through a Code of Conduct course,

o ensure awareness of our published policies,
The programme incorporates anti-bribery

and corruption, modern slavery, fraud and tax
madules 1o ensure our employees understand
ther responsibilities on joining the Group.

Faor further reporting on employee attraction,
retention and development, and employee
engagement, see page 82,

Human Rights

We are committed to respecting and upholding
the human rights of all our employees. Our
approach is set out in our Code of Conduct,
and traning in respect of hurnan nghts and
responsibilities s provided to employees

on a regular basis,

For further reporting on our approach
to human rights, see page 83.

Qur Modern Slavery 1ent can be found

on our website.

Diversity

Hunting's policies premaote prejudice-free
decision making, ensuring all stakeholder
interests are taken into consideration and
commiz Hunting to building a working
envienment in which allindwiduals are able
to make best uge of their skills, free from
discrimination, victirrisation, harassment
and/or bullying, and in which all appointments
are based on ment.

Gender and ethnicity suggestions made

in the Hampton-Alexander and Parker reviews
have been noted by the Board and will be taken
into consideration as the Board is refreshed
over the coming years, with the new reporting
reguirernents published by the Financial
Conduct Authority noted cn page 122,

For further reporting on diversity and
inclusion, see page 82.

Whistleblowing

The Board of Hunting has established
procedures whereby employees can raise
concerns in confidence, by contacting the
Chairman or Senior Independent Director.

The Group also uses an indcpendent
whistleblowing service operated by SafeCall.

Contact information for both these lines of
reporting is published on staff notice boards
across the Group's facilities and within the
Group’s magazine published twice yearfy,
the “Hunting Review". which is available

w0 all employses.

Board Engagement and Decision
Making - Employees

Through the Ethics and Sustainability
Comimittee, the Board has formalised the
reporting of Human Resources and HSE
matters, with the Group's Chief HR Officer
and Director of QAHSE providing reports
at each meeting of this recently formed
Committee, These senior managers are
also members of the Executive Commuittee,

The Directors organised an employee
angagement event at the Group's Dearborn
fagility in June 2022, where employees were
able to ask guestions to the Board.

In addition. Annell Bay, the Company's
designated non-executive Director for
ermployee engagernent, mel with the
Group's senior leadership team n
September 2022, where further dialogue
was held.

All reports to the Group's SafeCall servico
are taken seriousily, with care being taken
to retain confidentality and anonymity

of alf callers, Each report 1s investigated
thoroughty, with the Board receving
briefirgs from Keith Lough. Ihe Company’s
Senior Independent Director, During the
year the Group recelved two reports to

the SafeCal service (2021 — one report).

For further reporting on our approach
to business ethics, see page 83.
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Our Customers

As a key participant in the ol ard gas
equipment supply chain, Hunting's broad
portfolo of products and services enables the
Group to cover a largs proportion of the needs
of the glebal energy industry, including onshare
and offshore driling projects and conventional
and unconventional rescurce development,
supported by selected high value services

to help our customers achieve ther

strategic objectives.

A common theme across all of our businesses
is our ability to add value for our customers,
which is achieved by providing high-technokgy
products that lower the cost of operation,
resolve technical problems, or simply enable
ajob 1o be completed more quickly or safely,
without compromising quality.

A major arga of the Group's customer
discussions in the year was the improving
outiook for energy demand and the ability of
the supply chair to meet client needs as and
when equipment purchasing recormmenced
inearmest.

Hunting continues to cngage #ts customer
base proactively to ensure our clents meet
their strategic objectives and continue to assist
customers with technology developments to
lower preduction costs or increase in-field safety.

Customer Engagement

Client engagement is key to the Group's
understanding of the short- to mediurm-lerm
needs of our various chents. This dialogue helps
us shape our strategy and focus our product
research and development programmes,

In the year, the Group continued tc launch

new products that directly addressed customer
needs, some of which resulted from close
customer collaboration in response to in-fisld
technical challenges. As part of our active
dialogue and engagement with our customer
base, key clients are usually invited 1o our
facilties to review our production capabilities
and processes, review new technology and
brainstorm on future projects.

Customer contact reports are a regular
feature of our sales function, which often
include issues or concearns, in-field
performance feedback and overall customer
satisfaction. Hunting's customer-facing sales
teams are directly supported by the Group's
engineering, quality assurance and heakth,
safety and environment teams, which all assist
in the provision of key operaticnal performance
information that supperts global tenders

and 1he overall sales function,

Our Customer Channels to Market

Split of
Group
_revenue

Operators
Operators are the end consumers of our products and related services,
These include national oil companies, international il companies and
independent exploration and production companies.

c.11%

Service Companies
Cur primary route to market 1s via other service providers, which generate the
majority of our revenue, These include “1st tier” service companies who can
provide project management services to operators. Key customers include
Haliburton, Baker Hughes and Schlumberger.

¢.58%

Steel Mills and Other Oil and Gas
Steel mills are key suppliers to our business: however, N some circumstances
we can perform threading services for them or supply OCTG products.

c24%

Other Revenue

Nor-oil and gas sales are led oy our Trenchless. E&P, Well Tesling operations,
which have developed new customers within the aviation, defence, medical.
space and telecommunications sectors,

c.7%

Ethics and Governance

Hunhing's close relationship with its customers
15 also enhanced by our ethical policies and
transparent ways of doing business. All of our
major customers receive our Code of Conduct,
which includes a commitrment to be transparent
in cur business dealings. Due diligence on new
customers is also undertaken ta ensure the
Group comples with international trading and
sanctions legislation. Where relevant, we ask
our clients to complete “end user” declarations
to confirm that Hunting's products do not

Further, to ermbed the Group into our customer
base, Hunting is a member of a number of
industry and trade association bodies including:

+ American Petroleum Institute ("AP");

» Society of Petroleum Engincors;

* International Association of Orillng
Contractors;

» Aberdeen Renewable Energy Group;

* Carbor Capture & Storage Association: and

» DespWind.

The Group also attends various ndusiry
conferences annually to profile the Group's
products and services.

Anti-Bribery and Corruption (FABC")

The Group has processes and procedures in
place to monitor and assess the risk of bribery
and corruption occurring. Hunting's Code

of Conduct training course includes detailed
modutes on ABC compliance and risk
assessment procedures. Twice a year,

each major business unit completes a risk
assessment process, detailing management's
views on its risk profile against 16 key ABC
considerations, and includes details of the
mitigating controls in place for each of these
risks, As part of the Group's Internal Audit
function’s work programme, a review of these
risk registers is undertaken where the bribery
and corruption risk profile is challenged.

conflict or breach trading restrictions or
sanctions legislation. The Group alsc has strong
entertainment and hespitality approval policies.
which support our commitment to conduct
business with the highest ethical standards.

Board Engagement and Decision
Making - Customers

In parallel with the commercial dialogue and
engagement undertaken Ly our leadership
teams with our customers, the Beard of
Hunting, in support of its statutory
stakeholder duty, has approved the
development of the Group's strategy by
reviewing and approving capital investment
projects that directly support future customer
needs, Board approvals are also required
for contracts over a certain monetary value,
The Board approved these capital
investments, either as part of the approval of
the Strategic Plan or Annual Budget process,
In each case, the Board was satisfied that
there was good alignment between the final
capital allocation and the Board's
cansideration of customer matters.

For further reporting on our approach
to Business Ethics, see page 83,
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Hunting's supplier base facilitates the Group
inachieving its purpose of providing high quality
products that our customers can rely on and
trust. The Group ensures that cniical materials
are NGt sourced from a single supplier, which
provides assurance to our customers that
Hunting will always be in a position to dsliver.
Long lead-time material supplies are regularly
reviewed 1o ensure market pricing remains
competitive. Hunting's management of its
supply chamn includes working with a wide
range of suppliors with regular two -way
dialogue on qualtty expectations. Often,
supply chain managers visit the facilities ot
our suppliers to review procedures, including
Quality Assurance, Health and Safety
performance and employment practices,
Inthe case of new suppliers, including those
who provide key components, first article
Inspection procedures are in place prior to
issuing the order, 1o ensure quality and delivery
expectations are met,

Ethics and Governance

As with the Group's customer base Hunting
completes due diigence on its supplier base
and communicates its ethics polices to its
major suppliers. Tne Group's Code of Conduct
18 Issued to its supphlers and soecifically our
Moderm Slavery policy, wrich highlights the
Group's ethical trading and fair labour policies.
Lunng 2022, the Group commenced the rollout
of a Supplier Code of Conduct to support its
ethical trading polcies.

For turther reporting on our approach
to Business Ethics, see page 83.

Board Engagement and Decision
Making - Suppliers

The Board, through the work of the

Ethics and Suslainabilily Committes, reviews
the Group's supply chan risk profile anc
reviews engagement reports on the Group's
dialogue with suppliers. This leads to
discussion and challenge by the Directors.

Introduction

Carbon and climate matiers have become

an area of close scrutiny in recent years,

with the Board overseeing the development
and introduction of strong governance and
reporting initiatives that will suppert Hunting's
commizment to these issues for the long term.
The Directors are mindful that all commitments
made by the Group should remain
proportionate to the size and profite of cur
operations, but also to protect our garmings
arnd shizusholder returns, which torm the basis
of our investment case, Hunting has disclosed
its Scope 1 and 2 greenhouse gas emissions
since 2013, with the reporting process
integrated (Mto our non-financial reporting
framework, This has led to attention beng
given to energy efficiency programmes. which
have included low energy and higher efficiency
solutions being intreduced into many of the
Group's facikhes, along with the migration

1o lower carbon electricity arrangements,

Governance

The Board of Hunting recognises the
importance ol a strong governance framework
1o address carbon and climate matters as well
as long-term sustanability. In 2021, the Group
formed the Ethice and Sustanability
Committee, which compnses the indepcndent
non-exacutive Drectors of the Company.

The committee moritars and reviews a range
of non-inancial reporting matters, including the
Group’s total carbon footprint, our reporting
againsl the framework pubslished by the Task
Force on Climate-related Financial Disclosures
(“TCFD"), ESG, bribery and corruption. modern
slavery and sanctions as well as other key
areas, 1he Board has appeinted Jm Johnson,
Hunting's Chief Executive, 1o oversee the
developrment of these matters and coordinate
regular reporting of thase issucs to the Board.
The Chief Executtive has in turn empowered
the Hunting Cxecutive Committee to develop
strong carbon reduction and ciimate change
planring procasses for integration into the
Group's day-lo-day operations.

to the Paris Accords

The Board of Hunting has commitied to

the principles published in the 2015 Paris
Agreement, which aims to limit the increase

in global termperatures. The Group's Climate
Policy was published in January 2020 and was
updated in January 2023 and can ke found at
www huntingplc.com.

As part of the Company's commitrment 1o
manage and reduce its carbon footprint, in
December 2022, the Board approved a new
carbon reduction ambition, whereby Hunting will
now targel a 50% reducton in s Scope 1 and 2
emissions, from its base-lne year of 2018,

by 2030. The Groug is rmigrating its electricity
supplies to renewable erergy sources, which

is a key init ative in its carbon reduchon efforts.
The Board belisves that these new carbon
reduction targets are reafistic and achievable.

The Company tas begun a process to
ndependently assure its Garpon data with
a view 1o setting science-basad targets

in the near future,

For further information on Hunting's climate
and £SG and wider Sustainabifity efforts,
please see pages 68 o 101,

Annual Greenhouse Gas Emissions

To moniter the iImpact of Hunting's operations
on the environment, and in compliance with UK
Company Law, the Group collates greenhouse
gas {"GHG" data in accordance with the
principles of the Kyoto Protocol. Hunting is
comritted to addressing environmental issues
and embedding a low carbon culture within

our operating facilities and our employees.
New facilites take into account environmental
impact considerations, including proleclion
from extreme weather avents, such as wind
starms and flooding. The Company has elected
to disclose the breakdown of its greenhuuse
gas emissions, to enable stakehalders ta
understand the averall mix of emissions

and the likely areas of ermissions reduction,

as the Group continues 1o cvolve its initiatives
to contain and reduce its carbon footprint.

2018
Tonwnes Soe B 2032 2021 P2 (Pase ine year)
Scope 1 _ ) . - - 7
- Fuel consurnpticn, including naturaf gas ) . 2,411 1880 3,267 4,128
- Vehicle consumption, including diese! ar}c_i_ gascline B } - 3,367 2,431 3.338 2972
Total B o T 5,778 4171 6605 7,100
Scope 2 i ] B - - o ﬁ_ _ o - B
- Electricity consumptior ) B 15844 14888 18811 _ 28774
Totat - ~ B B 16,644 14,688 18,811 28,774
Total Scope 1 and Scope 2 greenhouse gas emissions a 22,422 18,859 25,416 35,874
Intensity Factor — kg of COze per $k of revenue 30.2 362 40.6 37.4
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The Group submits its greenhouse gas data to
the Carbon Disclosure Project, which is avalable
at www.cdp.net. The data reported, and carbon
dioxide corversion faclors used to repcrt the
Group's carbon footprint, are based on those
publshed by BEIS and DEFRA in the UK
{www.defra.org.uk) and the International Energy
Agency, The Group has also participated in a
number of other initalives, INcluding the Energy
Saving Opportunity Scheme, which reguires
Hunting’s UK facilities to be audited for energy
efficiency, with recommendations provided

to reduce enerqy usage,

In 2622, total Scope 1 and 2 GHG emissions
were 22,422 tonnes (2021 - 18.859 tonnes).
In the UK, total Scope 1 and 2 emissions

in 2022 were 359 tonnes of carbon dioxide
equivalent compared to 474 tonnes in 2021,

Intensity Factor

The Group's infensity factor 13 based on total
carbon dioxide eguvalent emissions civided
by the Group's revenue in 2022, and was
30.2kg/Fk of revenue, compared to 36.2kg/Sk
of revenua in 2021,

Scope 1 and 2 Carbon Dioxide
Equivalent Emissions
ftonnes)

15 L400)

10 4

2030 arget

2021
O Scope 2

v 2070

W Scope 1

2022

Intensity Factor
{kiogrammes COy per $k revenue)

DU Lot

2020

Board Engagement and Decision
Making - Environment

The Beard has continued to oversee

the development of carbon and climate
initiatives, which includes the Group's
maiden TCFD report, which was published
in the 2021 Annual Report in March 2022,
Hunting has commenced an initiative to
assure its carbon data with Standard &
Poor's Trucost which will lead to further
initiatives to reduce the Group's carbon
and climate impact. Further, as part of this
process, the development of ESG intiatives
and carbon data management has been
introduced into the annual bonus objectives
of the executive Directors, as noted in the
Annual Report on Remuneration.

Governments
Huntng’s global operating footprint extends
across 11 countries.

As a consequence of this, the Group interacts
with & number of global regulators, governments
and tax authorties to ensure that Hunting retans
a good reputation and business standing within
each region of operation and also seeks t©
comply with all applicable and relevant local
laws and regulations.

Ao o UK pramiurn-listed puolic company,

1he Financial Conduct Authority {"FOA™ is

the Group's primary regulator. However, each
operaling segment retains a close relatonship
with the relevant local tax and legal authority.

With the assistance of the Group’s brokers
and logal adwsers, the relationship with the
FCA is closely managed as and when relevant
matiors arise,

Givan the sensttivity of interacting with
government officials. with respect to the risk of
bribery. the Group's internal procedures include
analysis of which customers and suppliers are
government-owned. with all externally-facing
employees trained in the Group's anti-bnbery
and corruption policies,

Tax Strategy

Hunting is committed to acting with integrity
and transparency in all tax matters relating
o the countries in which we operate.

Simply put, our tax strategy is to comply with
lncal tax regulation, and pay taxes when due.
The tax contributions from Hunting's global
actvities Include the follkowang sources:

Corporate income taxes;

Employment taxes;

Social security taxes;

Property taxes;

State laxes;

Consumption taxes (Value Added Taxes,
Goods and Services Taxes and Insurance
Prermium Taxes):

Carbon taxes; and

Fuel duties.

When evaluating how we should organise our
business affairs, a wide variety of factors are
cansidered, including operational efficiency,
nsk management and taxation. if tax
regulations allows us to organise our
commercial business affairs in a manner which
reduces tax costs, while meeting our averall
objectives, we will do 50, but we will not carry
oul tax evasion of create artificial structures. If
necessary, we engage professional tax of legal
advisers ko ensure that we have interpreted tax
law correctly, We will not enter into transactions
hal iave @ mmamn purpose of iInterpreting tax law
that is opposed to ts orig.nal intention or spirit.

Board Engagement and Decision
Making -~ Governments

The Group's tax governance 15 managed
as follows:

The Board reviews the Group's tax
strategy and policies on an ongoing
basis. with regular updates on the tax
position provided at each Board Meeting:
As part of the work of the Audit
Committeg, tax mattars are also
manitored. Further, details can be

found in the Audit Committee Report

on pages 155 0 159;

Day-to-day matters are delegated tc

the Group's Head of Tax and a small
team of in-house tax professionals who
hold a combination of accounting and
tax qualfications;

An annual review of our tax policies form
part of our internal Group Manual revicw
procedures; and

* Ongoing manitaring of tax legislation
that will have an impact on us, Including
engaging specialist advisers when
appropriate,

Communities

The Board encourages comimunity-focused
nitiatives, with the =xecutive Committee
responsible for identifying local activities and
projects to support. This delegation allows
reguonal cultural practices to be taken

into account.

Local community sponsarships or charitable
donations are encouraged, following approval by
amember of the Board or Executive Committee.

Most businesses within the Group normally
hiost *Open Housa'™ days at facilities to allow
customers, supplers, employses' families and
other members of the local community to see
our operations.

Community initiatives are regularly reported

in the Group's magazine, the “Hunting Review”,
which profiles the Group's operations,
employees and community work,

For further reporting on community
engagement, see pages 81 and 82,
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Section 172(1) Statement

I his statement has been prepared
in compliance with the Companies
{Miscellaneous Reporting) Regulations 2018,

The Beard of Hunting PLC considers that, n
complying with s statutory duty during 2022
and under section 172 of the Gompanies Act
2008 (the “Act"). the Directors have acted in
good faith and in & manher which they believe
is likely to promote the continued success of
the Company. for the benefit of its members
and stakeholders as a whole,

The Beard also engages with its stakeholdars,
when considering major strategic decisions,
in the following ways:

Each year the Board reviews its short and
long-term stralegy. In recent years these
have remained consistent, with a focus
on maintaining a firm financial foundation,
improving facilities and investing in the
development of new lechnology and

In our workforce,

» The Board aims to ensure that our

employees work in a safe environment,

that they receive appropriate training ard
arc rewarded for tneir efforts.

Over the years. we have fostered long-

standing relationships with our customers,

supgliers and our external advisers. We
base our phikosophy on sharing our core
values with our key stakenhclders throughout
the supply chain and by keeping In regular
contact with suppliers and customers,
advising them of our market strategy

and product innovation,

+ Asa Company cperating in the oil and gas
industry, we regulary monitor the impact
of our activities an the enviranment and
on the communities In which we operate,
in particular where we maintain active
manufacturing facilities,

* As a Board, we endeavour to oparate

responsibly and to make carefully

considered decisions, We encourage high
standards of business conduct from our
employees and try 1o Jead by example,

Cn behalf of the Beard

—

Jim Johnsen
Chief Executive

2 March 2023

Following engagement with a wide range of
stakeholders, the following actions were taken:

« Our global Human Resources function
continues to monitor workforca
remuneration, hiring and retention policies
to ensure our employees are paid fairly when
compared Lo similar companies in cur seclor,

* Ag part of our ongoing employee
engagement, the majority of US employees
have undertaken harassment training
n 2022,

* Qur Code of Conduct training programmes

were updated during the year, with a full

rallout to all Group employees planned

for 2023.

Foliowing consultation with investor

groups in 2021, the Board has implemented

climnats changs reporting procedures.

These inciuded:

— risk assessments were carried out
by all businesses;

- engagement of Standard & Poor's
Trucost to assure our carbon data,

- enhancement of carbon reporting
policies to ensure further ahgnment with
the GHG Protacol published by World
Resources Institute; and

— NEBOSH Award in Environmentai
Awarenass at Work training was provided
< all UK Managers,

Hunting's TEK-HUB™ continues to build

relationships with innovative individuals and

organisations that are developing
technologies which align with our customers’
and wider stakeholders' requirements,

* The Company has recently sold a series

of micro-hydro generating systems to

generate electricity for rural communities

in the Fhilippiras.

Following the implementation of cur

sirategy to diversily some of our technical

expertise inte non-oll and gas sectors,

the Board has been in discussions with

customers to deliver high precision

engineering technolegy to the medical,
defence and electronics sectors,

The Board continues to monitor serior

management engagement with customers,

suppliers and other stakeholders,

//r

rad -

Bruce Ferguson
Finance Director

The following sections and cross references
provide a summary of where details of key
stakeholder and associated engagement and
decision making is located within the 2022
Annual Report and Accounts, and also some
of the consideratiors takan by the Board

in fuffiling their duty under section 172{1)

of the Act:

shareholders {pages 61 and 62},
lenders {page 62);

employees (pages 62 and 63);
customers (page 84);

suppliers (page 65);

environment and climate change
{pages 85 and 66);

governments (page 66} and

* communities {page 66).
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Environmental, Social
and Governance (ESG)

Introduction

Operating responsibly and
ethically is firmly embedded

in our strategy and culture,

Ower the past two years we have
formalised our ESG programmes,
which are reported to the Board's
Ethics and Sustainability
Committee. We have also
reported in line with the SASB
standards and have accounted
for our contribution towards the
UN Sustainable Development
Goals ("SDGs").

A micro hydro generator
and distribution system
{HeliosAttas™} deployed
in the Philippines.

Governance

The establishment of the Ethics and
Sustainability Committee in 2021 signalled the
Group’s commitmenit to monitoring, managing
and mitigating ESG matters that are both
financially material in influencing the value of
the business and are impartant to our markets,
our employees, other stakehclders and the
environment, These areas are overseen by
the Ethics and Sustainability Committee,

with executive responsibility vested in our
Chief Executive, supported by the Executive
Committee and internal ESG steering group.

During 2022, Hunting further enhanced its

carbon reporting policies with further alignment

with the GHG Protocol published by the World
Resources Institute and updated its data
colection platform to improve data accuracy.
in the year we appointed Standard & Poor's
Trucost to assure our 2022 carbon data
against the AAT000 standard.

Our Approach to ESG

People are at the heart of our business,

and ensuring the safety, heatth and well-being
of every person employed by the Cormpany,
or associated with our business, is a pricrity.

Cperating responsibty and ethically, with

a focus on the most efficient alkocation of
resourcas, 1s firmby embedded in our strategy
and culture, This is reflected in our reporting,
where the most significant materal issues
are discussed throughout this report,
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At a glance

Ethics and Safety remains Carbon assurance
Sustainability a priority procedures
Committee introduced
Committee established in Appointment of Standard &
2021 and met on two occasions Z e ro Poor’s Trucost (“S&P”) to assure
in 2022, our carbon data collection in line
Fataltios with the AAT000 standard.
(2021 - zero)

23

Recordable incidents

2021 - 19)
|
Gender diversity Waste and Decarbonisation
improvements environmental journey continues
impact
37 Ze r New carbon reduction targets set
o 0 in December 2022,
0
of the Board are women Ernvironmental fines or recordable
(2021 = 29%) environmental incidents
28 22,422
of senior management are women Scope 1 and 2 GHG emissions in tonnes CO.e
(2021 - 259} {2021 — 18.859 tonnes GOue)
24, 30.2
of cwerall workfarce are women Intensity factor in kg CO.e/S'000 of revenue

2021 - 23%} {2021 - 36.2}
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Our sustainability

framework

OCur approach to ESG is ilustrated
through our sustainability
frarmmework, which underpins

Within the context of sound ESG governance
at a Board and Executive level, our six key
areas of focus are:

We indicate the progress we have made
aganst these commitments on the pages that
follow, As we progress our reporting journay,
we will set, align, and report on additional

our ambition to create long-term 1

Operating safely targets and <Pls for all these commitments.

and sustainable value for all 2

Supporting and developing our pecple Our six focus areas align with the material

our stakeholders, 3

Delivering innovative, high quality and
reliable products

issues that we have identified and support our
contribution to the United Maticns' Sustanable

Fostering mutually beneficial partnerships Davelopment Goals ("SDCGs").

Supporting communities around us

Managing our enviranmental performance
and mitigating our impacts

sreating long-tern. sustainable

Our Ambition

alle, onsibly.

Supporting and
developing our
people

QOperating
safely

Attracl neg and

Ty e

Qur Commitments

Managing
our
environmental
performance and
KPI for each
mitigating our
impacts

Delivering

innovative,
high quality
and reliable

products

Fostering
mutually
beneficial
partnerships

Supporting
communities
around us

What this means

p sl e
Wb 1 b
LI TVIRTIR
1]
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Image key

1 Jim Johnson
{Chief Executive)

and Liese Borden
{Chisf HR Officer}
taking part in the Trees
for Houston initiative

at the —unting Bayou.
Celebrating Salety
Milestones - 10 years
Accidert-Free in
Batam, indonesia.
Hunting's QAHSE

in the UK,

N

(2




72 Strategic Report

Environmental, Social
and Governance (ESG)

Hunting PLC Annual Report and Accounts 2022

How we report

Framework/standard

What this is

Our disclosure and where to find it

Task Force on
Climate-related Financial
Disclosures (“TCFD")

A framework for climate-related financial disclosure

that is structured arcund four thematic areas: governance,
strategy. risk managerent, and metrics and targets, with
a strong focus on risks and opportunities related to the
transtion to & low-carbon econcmy.

Full adoption of TCFD in 2022. following initial
disclosura in 2021.

For further informaticn please see pages 88 to 101,

CDP {formerly the Carbon
Disclosure Project)

Operates a global disclosure system, via ar annual survey,
to support companies, cities and regions in measuring
and managing environmoental impacts.

We make an annual submission to COP.

For further information please see page 79.

Sustainability Accounting
Standards Board ("SASB”)

SASB Standards, part of the IFRS Foundation, guide

the disclosure of financially material sustainability information
hy comparies 1o therr investors, having identified the subset
of ESG issues most relevant to financial performance in

77 industries.

We report agair& two slandards; Oil & Gas -
Sarvices and Industr al Machinery & Goods,
to the degree that these are relevant,

For further information please see pages
10C and 101,

United Natio_ns Sustainable
Development Goals (“SDG”}

Global Reporfir_\_g Initiative
("G Hln)

The SDGs compr'iée 17 interlinked globa] goals designed to
be a “bluepnni to achieve a better and more sustainable
luiure for all”.

We have identified SDGs 3.5, 6. 7. 8. 9. 12,
13 and 17 as areas where we can make
a positive contribution.

GRl is an independent standard-setting organisation. which
enables businesses o report on therr significanl impacts on
the economy, environment and society, including impacts
on human rights.

Qur rateriality assessment and ongoing reporting
has been informed by the guidance published by
GRI. For further information please see our website
www. huntingplc.com.

UK Modern glavery Act

UK Bribery Act

“The Act requifes organisations to develop and [;blish

a Modern Slavery Act statement in the form of an annual
report. cutlining the steps taken to combat human trafficking
and modern slavery throughout its supply chain.

Ihis requires organisations to put in place adequate
procedures to prevent, monitor and risk asscss bribery
and corruption.

UK Payments
to Government
regulation 2015

This requires large and putskcly listed oil, gas, mining

and logging companies incorporated in the UK to annually
disclose the payments they make to governments on a
country-by-courtry and proect-by-project basis,

The Board approves our annual Modern
Slavery Act statement. which is signed
by the Chief Executive,

We report annualty on our website
www.huntingple.com.

We repb?on this through cur Ar_m_ual Report
each year. Reports are presented o the Ethics
and Sustainabilty Committee twice a year.

We report annually on cur website
wwww.huntingple.com.

1S0 14001

1SO 50001

An international standard for designing and implementing
an ervironmental management system.

Aninternational standard for desigring. implementing
and maintaining an energy management systam,

Our Quality Management Systern s compliant with
these standards. Energy, Carbon, HSE and Quality
Assurance reports are reviewed by the Ethics and
Sustainability Committee twice a year,
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Innovation and trust
determines our success

Qur purpose is central to and
permeates every aspect of what
we do and how we do it

Qur purpose

In the oil and gas sector

Ol Country
Tubular Goods
‘IIOCTG!!)

Perforating Advanced Intervention
Systems Manufacturing Tools

and in other sectors

Coarbon e patin:

aothennil




74 Strategic Report

Environmental, Social
and Governance (ESG)

Hunting PLC Annual Report and Accounts 2022

Our material

ESG issues

In 2021, we undertock a materialty assessment
in which we:

identifed key issues that determine our ability
10 creals value as a business, as wall as those
issues that could affect the decision making
of stakehoiders in relation to the Company,
first through a benchmarking exercise and
second through direct interviews;

mapped and priontised these issuss based
on stakeholder feedback;

considered the inputs of company leadership
and aligned with our bus ness priorities; and
identified and reported on ten material

ESG issues.

Our commitments

Operating safely

Acheving and maintaining the highest
standards of safety for our employses,
customers, supplers and the public,

In 2022, we have continued to review and
consider the external landscape and sought
feedback from stakeholders. We have again
considered inpuls from leadership in confirming
our material issues and mapping these against
our commitments that form part of our
sustainabilty framework.

Material issue What we measure

Where to findit

Fatalities.

Total recordable incident rate,
Near miss frequency rale.
Vehicle incidents.

+ Heatth and Safety.

LI S T Y

Far further information
please see pages 63
and 82.

Supporting and developing our people
Attracting and rotaining our highly skilled
workforce. Providing training and development.
Promoting diversity and workplaces that are
free of prejudice,

Voluntary turnover.
Representation of wormen

on the Board, in management
and in the warkforce.,

= Ergagement level

.

+ Employes Engage;em.
* Diversity and Inclusion.

.

Delivering high quality products

and services

Meeting and pre-empting the neads of

our customers and the environment, through
innovation, customiisation and the highest
levels of quality contral,

Fostering mutuaily beneficial
partnerships

Fosterng sound and positive partnerships with
our customers and suppliers, Industry bodies.
and regulators in the regions in which we
operate. Respect for human rights,

- Fv‘!armctunng rejeictirate
% of tacilities comphant with
1SO 9001: 2015,

Cuality Assurance,

-

Whisﬁeblowing incidents.

* Business e-hics.
Human rights.

For further information
please sce pages 82
and 83.

For further information
please see page 55,

B For further information
please see page 83.

Supporting communities around us
Making a positive sontribution to the
communities in which we operate,

Charilable donations.,

Community engagerment.

For turther information
please see pages 81
and 82.

Managing our environmental
performance, mitigating our impacts
Protecting and minimising our impact on the
environment In which we operate and where
our products are used, Focus on climate
change — setting and achieving emissions
reductions and mitigating climate-related risks.

* Environmental stewardship. » TCFD reporting,
* Climate reparting and « GHG ermissiors and intensity,
tecarbomsation strategy. » VWater consumption.
s Clmate change adaption and * Ervironmental incidents.
.

transitiorn. Waste monitoring.

For further information
please see pages 78
10 80,
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Our contribution
to the SDGs

The 2030 Agenda for Sustainable Development,
adopted by all United Nations member states
in 2015, provides a shared blueprint for peace
and prosperity “or people and the planet,

now and into the future, At its heart are the

17 Sustainable Development Goals {'SDGs").
which are an urgent call for action by all
countries - developed and developing ~

in & global partnership. [hey recognise that
ending poverty and other deprivations must
go hand-in-rand with strategies that improve
health and education, reduce neqguality,

and spur economic growth - all while tackling
ciimate change and warking to preserve our
oceans and forests.

Good health and
well-being

The heattr and safety of our employees 15 of utmost
impcriance 1o us. We have a respensibiity for the
health and safety of those who use or are al*ected by
our sefyices anc eaupment We beheve that we car
address erployee and community healit through the
systerns we have in place. the tra ning and support we
provide, gur access to healthcare and through nncvation
and technology - by building and implement ng
safety-gnhanging features in e work we do,

Gender equaliiy

Qur am s to ens.are that our workplac?s and decisien
making are free from prejuarce. and that hinng and
promction s based on merit, Not only do we am

0 IMprove gender representat.on in our Bus ness,

but we are spectfically seekirg to promote diversity
or our Board and arrong oJr sen.or leadershp,

Clean water
and sanitation

We mchtor and manage our water usage,

urderstand ng that water 15 a valuable a~d corstraned
resource, especally In some o the regons iv which we
ocerate, We protec: water resources, guarzing aganst
potertially nazardous emissicns 10 water sodies.

Al Hunting, we believe we can make a
contribution towards achieving these goals,
and that every contribution — no matter how
small — can have an impact on the betterment
of gur society and the environment in which
we operate.

We have identfied nine S13Gs as areas
where we can make a positive contribution.

Affordable and
clean energy

Through the tecrnaclogy products and services we
pravide to the ol ard gas sector. w a3$ist in the safe,
ard rehakle extracticn of resources. while minimising
ervironmental Impaats.

Decent work and
economic growth

We have a skilled and diverse workforce. operating
in 11 courtries across the globe. We place a great
focus or attracting and retaining talented employees
ard ensur ng that they are engaged and can develoo
to t-eir full poterntial, We have measures in place o
identify ard guarg aganst Todern stavery and
numan tratficking.

Industry, innovation
and infrastructure

We supoor inclusive and sustananle industrialisat on,
ard produce and work with nnovat.ve technology that
15 safe and efficient.

Responsible
consumption
and production

As aresporsible and eficient ogerator we sinve to

it the consumpt on of the matenals we use, and

to Increase recycing and integration into tre circular
ecoromy. We are conscicus of the need for responaible
sourcing of rratenals.

Climate action

Wes recognise that climate change s a global challenge
and a risk t¢ our business, and “hat we can make a
positive contribution towards climate charge migation
by improving our energy efficiercy mix, and redusing
our GHG emissions. We alsc recognise the neea 1o
understand and plan for climats crange imgacts

and transition.

Partnership for
the goals

We recognise that the achievernent of the SDGs
requires partnership and gollaborahon,

Through Hunting's TE<-HUB™, we 3eek to attract
Innovative ndividuadls ard compares o dewslop
tectinclogy partnerships. By working n true collasoration,
we will bring irnovations o market under iicence,
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Singapore — new facility,
lower carbon footprint

Hunting’s consolidated facility ., office opening ceremany

inSi is vi i in Singapore. Jim Johnson
- Sl_n_gapore 1S yl_eldlng (Chieng)Eecutive) and Daniel Tan
significant benefits. (Managing Director - Asia Pacific).

The Group has now brought
together the manufacturing
of all product lines under
one facility, to generate
operational synergies and
to reduce costs.

$2.3m

Singapore facility investment

c45%

Redyction in electricity sonsumption
in Singapore targsted
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Atter a lengthy search. the integrated and
award-wnning development at J1C Space @
Tuas presented itself s a good real estate fit
for Hunting. Most importantly, the new location
needed to meet the Company's ambition for

a sustairable operating site, allowing { funting
2 put into practice environmental stewardship.
The new development started on the right
low-carbion footing as it followed guidelines set
out by Singaoore’s Building and Construction
Authority ("BCA”).

This site was also 4 Suilable ocation ©
accommodats the sizable workfores — it has a
number of prominent green features, boosting
the heallh and wellbeing of the workforce,

o create a sustarable workplace. The new
Hunting location is also corveniently situated
within walking distance of public transport,
including the Gul Circle Mass Rapid Transit
{'MRT" station cn the East West Ins, and
several bus stops.

All operating activities were transferred to JTC
Space @ luas by April 2022. The successful
consolidation of the threc product lines —
OCTG, Completion Accessorics and Well
Intervention Intc a single highly efficient facility
has resulted in enhanced administrative
afficiency, improved gquality services to our
customers, and substantial reduction in our
carbon foctprnt,

The building has been awarded the “Green
Mark Flatinum™ certfication by BCA, This is

the highest award and accolade available in the
Groen Mark Incentive Scheme, a bullding ratng
systern that is supported by a comprohensive
framewaork, designed to avaluate a bulding's
envircnmental impact and performance.

A key feature has been the built-in resource
efficiency that will decrease elecricity and
watar consumption througit:

» the east-west orientation of the building,
which reduces heat gain;

the installation of highly efficient chilled water
plants in the ndustrial complex, which is used
for the air-conditioning systems;

the installation of energy-efficient LED lighting
throughout the facility and, in all common
areas, ocoupancy sensors to controf lighting
when not in use;

the use of acoradited water fithngs that reduce
water flow rates and consumption; and

ils proximity to the MRT station system, which
is an electricc powered railway transportation
— the principal mode of public transport

in Singapore.

Hunting will continue to take action to reduce its
carbon emissions, with existing plans already
in place to further lower the carhon footpr nt of
the luas facitty in Singapore. 1his includes the
cption to nstall a rooftop Solar PV System (o
further reduce carbon emissions.

Sustainability was at the heart of our
decision when choosing to consolidate
our facilities at JTC Space @ Tuas.

We have plans in place to further lower
our carbon footprint, One way to
achieve this is by optimising resource
efficiency, including the possibility

of installing solar panels.”

Daniel Tan
Managing Director
Asia Pacific

www.huntingplc.com
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Environmental
stewardship

Our Commitment:

Protecting and minimising our impact on the
environment in which we operate and where
our products are vsed.

Material Issues:

+ Environmental stewardship:

» Climate reporting and decarbonisation
strategy; and

= Climate change adaptation and transition.

SDGs

Environmental management and compliance,
the efficient use of natural resources such as
cnergy, watcr and raw materials, as well as
reducing our waste footprint, are criical areas
for the business.

The Group's Quality Management System
(*QMS" is compliant with the globally
recognised ISC 14001 (Environmetital)
standard and 74% of our facilities are operated
in complance with this standard, as well as
IS0 50001 (Energy Management), as we
demaonstrate our commitment to operating

in an environmentally responsible manner with
the aim of reducing the ervironmental impact
of our global footprint.

Hunting’s Carbon Reporting Roadmap

Among the environmeritally responsible
initiatives that we have continued to implement
across the Gro.p dunng the year are:

* The introduction of energy efficiency

solutions, including more efficient lighting;
* Improved water capture and recycling: and
* Increascd waste recycling.

These intiatives are continuously enhanced
to incrementally reduce the Group's overall
carbon footprnint and environmental mpact.

Energy and Climate Change
Energy management, carbon emissions

and related clmate matters have become the
subject of global focus, and ntense externai
and interral scrutiny in recent years.

At Hunting we recognise e reality of clmale
change. and the role that companies have in
mitigating our contributions and addressing
fts Impacts.

The Hunting Board has committed to

the principles published in the 2015 Paris
Agreement, which aims to limit the increase
in global temperatures.

Our Clirnate Policy was updated in January

2023. The Board has overseen the development

and introduction of strong governance and
reporting iniiatives that will support Hunting's
commitment to these ssues in the short,
medium and long term. A sigrificant
davelopment during the year has been

the advancement of cur TCFD reporting.

Our Carbon Measurement,
Reporting and Targets

tlunting has disclosed its Scope 1 and 2

GHG emissions since 2013, in accordance
with the principles of the Kyoto Pratacol.

with the reperting process integrated into our
non-financial reporting framework. Since our
Scope 1 and 2 emissions are under our control,
we choose to report and reduce these as

a priority.

In 2022, the Board approved a new carbon
reduction target of 50% from our 2019
base-line year by 2030. The Group continues
to drive our intensity factor {calculated as total
emissions divided by revenue) to less than 30

In 2023, we wil comrnence the collaction of
certain Scope 3 emissions. including electricity
transmission and distribution emussions,
commuting and business travel emissions

and ralevant supply chain emissions.

2013 ‘2019 2020 2021 | 2022 and beyond

Pubhcaticr of first
carpon reduction and
intensity targets

Began Scope 1and 2
GHG emissions
reporing.

First TGFD disclosures.
TCFD Steenng grouc
forred.

Intial TCFD disclosures
pubizhed, INcluding
governance and
physical nsk anatysis.
External amasers
appointad,

Full TOFD disciosure.
S&P Trucost appointed
to assure carhon data
collation processes
against AA1000
standard.

Science-based targets
corsdered.
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Scope 1 and 2 Carbon Dioxide
Equivalent Emissions
{tonnes)

0000

75,000

oous
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5,000

C 000 anp

2022 130 targel

M Scope 1 OScope 2

Intensity Factor
{kilogrammes CCp per Sk revenue)

U Len e

2022 30.2

Our Carhon Footprint

Setting our Scope 1 and 2 emissions targets
means we have given attention (o improving
our energy efficiency programmes, including
the introduction of iow energy and higher
efliciency solutions nte many of the Group's
facilities, along with the migraticn to lower
carbon electricity arrangements. We are also
undertaking initiatives to increase the
contribution o renewables to our enorgy mix,
Importantly. we aim e introduce a low carbon
cutture within our operaling facilities and among
our employees,

We are migrating the electricity we purchase
tnwards more renewable and sustainable
sources. In the US, where the majority of the
Group's facilities are localed, wind generation
capacily is substantial, giving the Board
confidence that a large proportion of our cartion
footprnt{predominantly Scope 2 electricity
usage) can be eliminated by moving to
renewable energy, In the UK, the Group’s
Abercleen and London operations have secured
renawable energy supplies. The Group also
participales in a number of other initalives,
including the Energy Saving Oppor tunity
Scheme. which requires Hunting's UK facilities
1o be audited for energy efficiency, with
recommendations provided to reduce

energy usags.

Electricity purchased - Group
{GWh)

2022

Renewable energy purchased - Group
{GWh)

8.7

2022

We participate in the annual COP survey,

and our latest submission is available on
www.cdp.net. The data reported, and carbon
dioxide conversion factors used to report the
Group's carbon footprint, are based on those
pubkshad by BFIS and NFFRA N the LK
{www.defra.org.uk) and the Internationat
Energy Agency.

To monitor Hunting's climate related risks and
opportunities, the Group has elected to adopt
three primary carbon and cimate metrics:

* Scope 1 and 2 GHG emissions
{tonnes CGOzek

» [ntensity factor kg of COe per $'000
of revenue), and

+ Non-oil and gas revenue {($m and %}.

The Group's total Scope 1 and 2 emissions
in 2022 were 22,422 tonnes COse
12021 — 18,859 tonnes COxa).

In the UK. total Scope 1 and 2 emissions
in 2022 were 359 tonnes COze
(2021 - 474 tonnes COsa).

The Group's Intensily factor is based on total
carhon dioxide equivalent emissions divided by
the Group's revenue in 2022, and was 30.2 kg/Sk
of revenue (Y021 — 36.2 kg/Bk of revenue).

We are also starting to collect certain Scope 3
emigsions data durnng 2023.

Climate Change Impact

and Transition

As our world transitions to a low carbon
economy in response to, and to mitigate, climate
change, there will be a significant impact on
our business and our ability to create value.
Currently. around $47.6m or 7% of our revenue
contribution s from non-cil and gas secturs
(2021 - $37.6m or 7%),

Qur efforts to align our business model to
take inte account and pre-empf this rransimon,
and the opportunities that this potential for
diversification bas for the business. are
described in our Cimate Change statement,

Anintegral part of our risk management
approach ensures that new facilties take into
account environmental impact conskerations,
including protection from extreme weather
events. such as severe stonms and flooding.

Annual Energy Summary

Energy Type

Natural gas — Groun
Natural gas — UK

Vehicle consumption and process ermissions — Group
Vehicle ccnsumption and process emissions — LK

Electricity purchased — Group

Eleclricity purchased — UK

Renewable electricity purchased — Group
Henewable electricity purchased — UK

Units 2022 2021 20320

T T O GWh 7.9 85 13.7
GWh 07 0.2 2.6

Tonnes COLe 3,367 2.491 3,338

Tonnes COze 0.7 1.4 3.3

GWh 434 40.5 186

GWh 04 1.4 14

GWh 8.6 63 58

GWh 0.4 0.3 0.4
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Water Management

Water management 15 becoming a key

feature of Hunting's sustainability strateqgy.

with measures baing infroduced to recycle
more fresh water across the Group's facilties.
QOur primary water consumption s for property
and equipment needs. Hunting has a number
of water supplies, some provided by wtility
networks and some from borehales drilled at
some locations, Our long-term sustainability
plans include measuring &ll water inputs and,
from 2023, we will be reporting the percentage
ot water recycled in line with SASB guidance.

We monitor our water usage and operational
risk, and have adopted proactive water
management. Where water is used as part

of our manufacturing process, the waste {£.9.
coaling) water is not discharged into the original
water source. For example, as part of the
regional Erwvironmental and Water Management
strategy in the EMEA region, the Fordoun site
monitors the water discharged from operational
activities twice per calendar year. Additionally,
we are committed 1o conserving and protecting
frashwater resources whenever possible

— from water withdrawal, to use and reuse
where possible; whilst contaminated water

is collected and disposed of as special waste,
destined for further recycling,

In the year, there was an increase in water
consumption as activity levels increased across
the Group.

Fresh Water Consumption
{000 cubic metres)

Waste Management and Recycling
We are mindful of the need to responsibly
source and consume materials.

During the year, the majonty of the Group's
facilities had at least cne recycling programme
in place. In 2019, the Group inttiated a new
process 1o quantitatively collect recycling
information on metal, paper/wood and plastics.

Scope 1 and 2 Greenhause Gas Emissions
{tonnes COse) per operating segment

=

0 Norh A erica Tian Mg Pacin LAMLA

MScope 1 OScope 2

Hunting PLC Annual Report and Accounis 2022

Image key

1 A micro-hydro
gengrator installed
in the Philippines.

2 Metalrecycling is
practiced in the
majority of facilities.
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Society - people
and communities

Our Commitment:

Supporting and developing our peapic:
Attracting and retaining our highly-skilled
warkfarce, FProviding training and
development. Promoting diversity and
waorkplaces hal arg (ree of prejudice,
Fostering mutually beneficial
partnerships: Fostering sound and
positive partnerships with our custorers
and suppliers, industry bodies and
regulators in the regions in which we
cperate, Respect for human rights.
Supporting communities around us:
Making a positive contribution to the
communities in which we operate.

Material Issues:
Health and Safety;
Employee engagerment;
Diversity and inclusion;
Human rights; and
Community engagement.

SDGs

Employees By Region (at year-end)

US 43%

. Hunting Titan 29%
. Asia Pacific 14%

. ENMEA 1%

. Cenlral 3%

DA WN

Qur ability 10 successfully deliver on our
abjectives, and the reputation that we have
built over many years, rests on the valugs and
behaviours of our highly skilled and committed
empicyees. At 31 Oecember 2022, the Group
employed 2,258 people across our global
operations {2021: 1,949 people). With 43%

of these employees empleyed in our North
America operations, 20% at Hunting Titan, 14%
in Asia Pacific, and 11% in the EMEA {Europe,
Middle East and Africa) operating segment.

Health and Safety

Hunting is committed to achieving and
maintaining our high standards of safety,

health and environment goals of “"No Accidents,
No Harm to Pecple, and No Damage to

the Environment”,

Qur uillure has entrenched best practice,
and we employ ngorous Health and Safety
practices. Our HSE policy guides the way we
work, putung safety first and. at a mpumum,
compiying witn local reguiatory requirements.
Our approach ensures:

* Regular audit and maintenance reviews

of facilities;

Appropriate training and education

of all staff;

That we seek the accreditation and
alignment of long-standing internal
programmes with internationalty recognised
standards; and

s Regular reporting to the Board,

Town Hall GAHSE
meeting in Singapore.

Fach local business is required to develop
tailored tleakh and Safety policies to suit

their environment, Hunting has defined rules
and guidelines for HSE training protective
equipment, and high-risk operations. This

is covered by the Group's Health, Safety ana
Environmentai Global Manual that is accredited
to IS0 14001 Environmental Management
System and in accordance with SO 45001:
Cccupational Health and Safety Management
System. Our target is 10 achieve zero
recordable incidents. In 2022:

» There were no fatalities in the Group
(2021 - O),
» Recordable incidents 23 (2021 —19).

The total recordable incident rate s calculated
by multinlying the number of incidants by
200,000 and d viding the total numbers of
hours worked based on gudance issued by tne
Occupational Safety and Health Adminsstration
("OSHA". In 2022, this was 0.97 in the US
{2021 = 0.99), The industry average incident
rate in 2022 was 4.0 (2021 - 4 0).

The near miss freguency rale is calculated by
rmultiplying the number of incidents by 200.000
and dividing by the total numbers of hours
worked. In 2022, our near miss rate was 0.97
(2027 — 0.78) as a result of 66 near misses
(2021 - 15),
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We have engaged specialist services to provide  Our tirst all-employee Gallup Q12 survey took

climate, noise and ar guality testing to achieve place I 2019. We are planning on repeating 1
an accurale sample of our operations to ensure  the survey in 2023; we will agamn utilise Gallup's
compliance and safety for all s employees. Q12 survey.
As aresult of this monitoring, we have been
able to continuously improve the warking Our employees are alse encouraged to engage
conditions across alf platforms. in dialogue with managernent to raise issues

of concern. These procedures are supported
Through our intarnal HSE Management System by an independent reporling service operated
OnBase, processes, communication, training by SafcCall, where confidential matters can
and reporting are now comgpletely seamlessly be raised with the Board.
captured within one application across the
Group. and ensure that all operations arc Diverf,i[y and Inclusion
in compliznce with local reguiatory agencies, We are a responsiale employer, We arc

committed to creating a positive workplace
Wg cperate an embedded Health and ngety environment for all our employees that is safe,
training programime for all employees. with respectful, fair and inclusive — free of any form
each shlop-floor rK\ember of staff attending of harassment, bullying ana discrimination.
weekly “Tool Box" sessions. where HSE Our approach focuses on recruitment, traning
messaging is re-enforced. and development, conditions of work and

disciplinary procedures.
Employee Attraction, Retention
and Development tlunting's Gender Diversity Policy commits us to
To attract and retain our highly skilled staft, N 2
and 10 address the key demands of the ndustry,  * an embedded culture of equal opportunities
our employees are remunerated farly, which, for all employees, regardless of gender;
in addition to a base salary, can comprisc a » require external recruitment consultants to
range of healthcare and pensicn benefits and submit their dwversity policies to the Group
can include an annual bonus that reflects prior to appaointment;
performance levels, * cngure that external consukants appointed

by Hunting provide the right Board shortlists
We are comemitted to training and developing comprising of an appropriate gender
all emplayees, which includes Health and Safety batance: and
training, professional development and general — ® 4 peniodic review by the Nomination
career development mitiatves. Committee of its progress in complying
with best practice recommendations. . o
Image key
gmployee Engagement Hunting is committed to an ethrically diverse 1 Employee fitness
nce 2019, we have increased our ] f 5e88I0NS.

engagement activities through perception yvo(kforce, across its giobal operating chtpr\nt 2 Huntirg's Asia Pacific
surveys and town hall meetings. In addition, in 11 countnes, We remain North America community outreach

focused, with over 74% of employees from initiative,

engagement processes have been embedded
w thin all business units to enhance transparent
two-way dialogue between the Beard and the
Group's employees.

the region at 31 December 2022,

Workforce Board Senior Management

1. Male 76% 1. Male 83% 1. Male 72%
2, Female 24% 2, Female 37% 2. Female 28%
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ESG governance

Our Commitment:

* Fostering mutually beneficial
partnérships: Fostering sound and
positive partnerships with our customers
and suppliers, industry bodies, and
regulalors in the regions in which we
operate. Respect for human rights.

Material Issues:
* Business ethics; and
* Humar rights.

SDGs

At the heart of our
success has been
an ethos of honesty
and integrity.”

We pride ourseives on the way in which

our values arc lived in our daily interactions,
within the busingss and outside of t, and are
committed to upholding the highest levels of
integrity and ethics in all our business dealings.

Business Ethics

Hunting's Code of Conduct ithe "Code”)
underpins all of our engagements, internally
and externally.

In it, our CEC Jim Johnson notes that: "At the
heart of our success has been an ethos of
honesty and integrity”.

All employees and business partners are
provided with a copy of the Code and are
expected to adhere 1o it. The Code of Conduct
deals witr a broad range of issues, including:

» Proventing corruption, including measures
that prevent bribery and corruption in our
dealings with government officials:
Personal integrity, including maney
laundering;

Conflicts of interest;

Employee share dealing;

Human rights;

| laragsment and equal opportunity; and
Cur approach to national and international
trade, including compliance with laws and
regulations, competition, and export and
import controls.

As part ot a compulsory pragramme for new
employess, the Group provides ethics training
through a Cede of Conduct training course.
1o ensure awarcness of our published policics,

Hunting's Gode of Conduct training course
includes detailed medules on ABC compliance
and risk assessment procedures.

Through the SafeCall facility, we have created
a confidential channel of communication to
the Board, both within the business and in
our supply chain, ta report any breaches

of the Code.

Human Rights

We are committed to uphalding the human
rights of all our stakeholders including
employees, local communities, customers and
suppliers, and achieve this through measures
which include;

Providing a safe and comifortable working
environment for all employees and
contractors;

Respecting the rights of each individual,
with a zero-tolerance approach to any form
of discrimination, harassrmert or bullying;
Providing training and development
programmas o our global workforce;
Acting with honesty, transparency

and integrity in ali of our dealings with

our workforce.,

This is implementad through our Code of
Conduct within the business and. increasingly,
in our supply chain.

We: have a zero-tolerance stance on siavery
and trafficking, and we expect the same from
our business and tracing partners,

We demonstrate our compliance o corporate
regulations throtigh:

& our Ethical Employmenl and Trading Policy;

* our Modern Slavery, Human Trafficking
Transparency Statement; and

* Hunting's Ethics Reporting Procedures.
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Health and safety

Is a top priority

While heatth and safety has
always been a top priority
for Hunting, the arrival

of COVID-19 presented an
opportunity for the Group to
review and refine its approach
to its HSE management
reporting systems. Given that
in-person site visits became
more challenging, the need
for a seamless, integrated
and cloud-based system
became imperative, and has
since been implemented.
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Not only does the HSE managemeant system
provide for continuous reporting by all operating
sftes in a consistent and 'live’ manner, it also
provides usefut insights, e.g. risk analysis, for
management review and acton, By monitoring
and tracking ‘real time’ information, any
potential areas of concern can be tlagged

and investigated, promoting a proactive

safety culture,

The management system became fully
operational in 2022. t alows Hunting to
centinuously cnhance it, making it a dynamic
management system that adapts to any new
requirements at a Group, country and
operational level, (his is an additional safeguard
0 maintain cempliance with respectve
regulatory agericies.

While this integrated management system has
been a significant step forward in the collation
and analysis of data, Hunting recognises that
pecple remain a fundamental component of
health and safety, Any systerm ralies on the
integnity of data collation and capture, and
suitable checks are in place for this. Moreover,
the behavioural aspect of health and safety
remain a pricrity, particularly in recognising the
dangers of workplrce complacency. especially
when performing rout ne jobs and repetitive
tasks, This is whe-e refresher safety training
and ongoing comrmunisalion play a signilicant
role. Hunting places great emphasis on
rocoiving suggestions to improve our
procedures, in particular from shop-floor
employees. Safety suggestion boxes and
observation cards are installed at all facifties.

These are anonymaous and are presented and
discussed ir guarterly management meetings.,
attended by all levels of the organisation,
including managing directors, with a view

to implementing corrective and preventative
action plans to identify and efiminate hazard,
risk, and unsafe behaviours,

HSE is recognised as a top priority right from the
top of the organisation, with the Chief Executive
personally driving safety engagements, and at
least guarterly reporting and reviews at every
level of te organisation, right up 1o the Board,
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Technology development
to drive industry
efficiency

Driving technology
enhancements to improve
efficiencies via collaboration.

Hunting's TEK-HUB™ is an
innovative company-customer
partnership that seeks to
attract individuals and
companies in co-developing
and accelerating the
commercialisation of

new technologies.




87 Strategic Report

Case Study

Hunting PLC Annual Report and Accounts 2022

By collahorating with
technology developers, we

see benefits at several levels:

By taking technologies to market and into
the field in a reduced timeframe, society
accesses the benefits of that technology
on a wider scale sooner. This is particularty
important for technologies that reduce

or offset carbon emissicns. Organic Ol
Recovery is an example of a technology
that increases oil production, but CO; cost
per barrel is very low compared to driling,
completing and bringing a new well online.

Our approach to collaboration.

O

7

1. Identify

$croen technotogy
to assess suitability for
TEK-HUB™ partnership.

For developers, the benefits of partnenng with Huntng are signifcant,
including access to capital, an international presence and an

established and extensive customer base.

2. Evaluate

Verify technical feasibility
and the market potential
of the product.

By collaborating with technclogy developers,

Hunting avoids duplicating efforts 1o solve
the sama preblem. There are financial,

time and cpportunity costs and energy/GOgz
savings, which free up resources to solve
new problems. For example, Hunting's
Ezi-Shear Seal valve demonstrates how
developing an existing technology and
deploying it into Hunting’s core markets
significantly reduced the time to market
without duplicating development efforts,

©

U

3. Develop

Detalled product planming
far all elements of the
technology.

The safes effort involved in commercibsing
a new oroduct is energy intensive,
particularly for small companies with no or
limited international presence, Compara that
to Hunting, with regional sales offices arcund
the globe, which provides the opportunity
for shorter traved distances 1o regicnal
customers, compared to taking international
flights. By combining muftiple customers
and technologies/product lines into each
trip, the carbon cost per sale 1s minmised.

i I |
4, Commercialise

Production run and praduct
launch te customers.

If you're a technology developer and are interested in finding out
mare about how Hunting can help you develop and market your

idea through a global partnership, get in touch using the email

address on page 248,
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Task Force on Climate-Related
Financial Disclosures (“TCFD”)

2022 has seen the Directors focus on the
progression of the Group’s reporting pillars of
Strategy, Risk Management and Metrics and Targets.

Compliance

Under FCA Listing Rule 9.8.6(3}l for premium
listed companies, Hunting is required 1o report
on a 'comgaly or explain’ basis against the
TCFD Recommendations and Recommended
Disclosures in respect of the financial year
ended 31 December 2022, The cimate-related
financial disclosures, which follow, are
consistent with the four reporting pillars of

(i) Governance (page 89} (i) Strategy (pages 90
to 96); (iii} Risk Management (pages 96 and 97);
and (v Metrics and Targets {pages 97 10 99)
contained within the TCFD Recommended
Disclosures. The Cirectors believe that Hunting
is comphant with Listing Rule 9.8.6(8)b, with the
following one exception:

» Hunting has not reported its Scope 3
emissions as recommended by part (b) of
Metrics and Targets and has rnot completed
a materiality assessment. This is due to the
complexity of the Group’s global businessoes
and its respective supply chains and the
costs associated with gathering this data.
The Group anticipates to be compliant
na lator than 2025,

The Company has not commitied to a Net Zero
Target, as noted below, however: during 2023
a Net Zerc plan will be developed, as reguired
by the recommendations published by the

UK govarnment.

Climate Policy

In 2020, the Directors approved a Clmate
Policy (located al www.huntingple.com), which
commits the Board to Group-level monitoring
of climate-related opportunities and risks.

I'his Policy acknowledgaes the global goal

to limit global warming to 1.5°C in fine with

the Paris Accords and commils the Group ta
assisting in the delivery of this ambizion through
a reduction in ts global carbon footorint,

In December 2022, iha Board set new targets
to be defivered by 2030, The Group will
endeavour to reach these targets in the coming
years as low-carnon intiatives are extended
throughout the Company and are made more
w dely avatlable in each geographic region

of opearation.

Progress in 2022

The Directors' approach o the development of
the Group's TCFD reporting in 2022 has been
to focus en the progression of the reporting
pillars of Strategy, Risk Management and
Metrics and Targets.

Strategy

During 2022, the Board of Hunting nas
considered and approved a broad-kased
strategic ambition to pivot its revenue and
therefore its investment profile to more non-oil
and gas sales, The Board has approved a
sirategy to target a material increase in non-oil
and gas sales by 2030, 1o include energy
transition and other markets such as modical,
defence and powsr generation sales which
align to the existing core competencies

of the Group.

Risk Management

In 2021, management developed a
Group-evel climate change risk assessment
and completed due diligence on its geographic
footprint, to evaluate the transition and physical
risk profile of the Group, based on different
climate change scenarios extending to 2050.
In 2022, management broadened the risk
assessment framework to include inputs

from each business unit within the Group

to understand the risk profile of the proposed
pivot to lower oif and gas-related sales, in
addition to the physical risks associated with
Hunting's asset base. The risk assessment
presented on pages 96 and 97 incorporates
these additional disclosures, The Group has
begun to develop a high level model which
explores the financial impact of each business
unit based on three scenarios including

{i) a 'Business as Usual' glcbal warming
scenario i} a Middle Case or a 2.0°C global
warming scenario and (i) a ‘Rapid Transition’
scenario or a 1.5°C global warming scenario.
Further disclosures in respect to this analysis
are likely to be developed in the coming years.

Metrics and Targets

The Directors of Hunting have reviewed its
carbon reduction targets, which were: initially
publshed in 2019, and have increased its
reduction target to 50% {from 10%]) from

its base-ling emissions year of 2019 by 2030,
This rew target relates to the Group’s
operational Scope 1 ard 2 emissions only.

Carbon Data Collection

and Assurance

During 2022, management implemented

a more detailed carbon data reporting policy
which algns to the GHG Protocal issued by the
World Resources nstitute fwwewwr .org) and
also enhanced the data collection methodology
through the Group's global financial
consolidation sysem.

To support this data collection, the Group
appointed Standard & Poor's Trucost to provide
assurance services against the AA1000
standard over Hunting’s policies and Scope 1
and 2 greenhouse emissions data which are
being externally published. The resutts of this
process are to be delivered to the Company

in April 2023,

Carbon Reduction Commitment
The Board believes thal its primmary stralegy
to reduce its carben footprint will be through
the secur ng of renewable energy electricity
contiacts for all of the Group's facilites,

C.80% of Hunting's Scope 1 and 2 greenhouse
gas emissions are derived from the consumption
of electncity. with each business unit now
tasked with reducing its reliance on fossil fuet
ongnated electricity.

The Orectors have considerad a possible
commitment (o a Net Zerc target, but after
further analysis of its current emissicns profile
they are still not able to make this commitment
given the level of emissions denved from its
Neorth America operations. This is due to the
lack of available renewable electricity capacrty
in Texas where the majority of tho Group's
facilities are located. As noted above, the
Directors have, however, committed to a
stronger carbon reduction targst by 2030,

However, the Board notes that the Group's total
Scope 1 and Scope 2 emissions in 2072 were
22 422 1onnes of CO-e and at a carbon price

of €97 per tonne (www.carboncredits,com)

on 21 February 2023, the total cost to the
Group to purchase carbon offsets would

have been c.€2.2m,

Scope 3 Emissions Reporting

n 2023 management is 1o complete a base-line
agsessment and commence the collsction

of certain Scope 3 data including electricity
transmission and distribution emissions,
commuting and business travel emissions

and certain supply chain emissions.
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Governance

The Board of Hunting has put in place a
robust climate-related governance framewaork
o oversee and deliver on its objectives going
forward. This governance framework is
sumimansed below.

Climate Governance Framework

Audit
Commitiee

Ethics and Sustainability
Committee

Hunting PLC Board

Hunting Executive
Committee

ESG Steering

Group Group

Nomination
Committee

TCFD Working

Remuneration
Commitiee

Disclosure (a) Board Oversight

The Chief Executive has been charged

with oversight and responsibility for all TCFD
matters, Since 2020, the Board has been
briefed by the Group's central compliance
function and the Group Company Secretary on
the TCFD reporting requirements and the work
streams underway across the Group to assess
compliance. This includes evaluation of the
transition and physical risks facing the Group
and the opportunities clmate change presents
to the Company.

Clirmate change perspectives and strategic
initiatives including the pursuit of energy
transition opportunities as well as the pivat

of revenue to more non-oil and gas sales are
tharafore included in the Board's strategic
planning discussions, which include merger
and acquisition opportunities being considered.

Further, in 2021 the Directors appointed
WilhsTowersWatson ("WTW™ to assist in the
assassment of the Group's physical risk profile,
baged on the location of its current and
non-current assets. This exercise will be
repeated in 2024. The Board maintains an
Ethics and Sustainability Commitiee to monitor
Hunting's overall governance and reporting
framework in the area of climate change and
wider ESG issues. The Ethics and Sustainability
Committes comprises the non-executive
Directors of the Company {pages 116 and 117}

The Cormmittee meets twice a year, with
carhon, climate and TCFD matters being
regular agenda items.

This Committee also monitars, on behalf of the
Board, Hunting's progress against its current
emissions reduction targets, Al members of the
Board attend each meeting of the Committes,
with its activities and actions completed durng
the year detaled on pages 129 to 131.

While the Ethics and Sustainabllity Committee
reviews these important non-financial matters
the Audit Committee retains key oversight of
Hunting's public disclosures on these areas,
including the information contained n its
Annual Report and other Stock Exchange
announcements and the evaluation of the

risk profile of the Group in respect to climate
change. Further, the Audit Committee reviews
the climate-related risk assessments prepared
by each business unit, and a consoldated
climate nsk register prepared by the Group's
central finance function.

Disclosure (b) Management’s

Role in Assessing Climate risks
and Opportunities

Marmbers of the Group's senior leadership
team ncluding the Group Company Secretary,
Chief HR Cfficer, General Counsel and Director
of QAHSE are invited 0 meetings of the Ethics
and Sustainability Committee. These managers
in turn are supported by the Hunting Executive
Camrmittee; a formal ESG internal steering
group comprising operational and finance staff,
and a TCFD steering group, the latter being
charged with developing formal reporting and
new strategies to curtail the Group’s carbon
footprint, to reduce its impact on the
environment and to provide direction

on Hunting's sustainability ambitions,

The responsibility of managing climate risks

is vested in the Executive Committee which
comprises the senior opcrational leaders of
the Company, The Group's central compliance
function oversees TCID external reporting and
compliance matters and works with the
Executive Committes to develop that
Company's climate-related objectives.

Management completed a Group-level climate
nsk register n 2021 and in 2022 developed a
broader nisk register following input from sach
business unt, The results of this process are
noted on pages 00 and 91, As part of this
process, strategic opportunities were
considered by each business unit which
formed part of the Group's wider plan to pivot
revenue to more non-oit and gas revenus and
the new market opportunities which underpin
this strategy.

A summary of the transition and physical
risks facing the Group are presented on
pages 92 to 96.

As noted above, in 2022, more granular local
reporting and data collection protocels were
implemented across all of the Group's business
units, with regular briefings organised by the
central compliance function.

For more information of the Group's wider
governance framework, please refer to the
Corporate Governance Report on pages
113 to 126,
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Strategy

Disclosure {a} - Description of
Risks and Opportunities in the
Short, Medium and Long term
Hunting has not presented risk management
analysis based on the geographic split ot is
glosal oparations or by the various industry
sectors it sells products and services as
recommended by part @) of Strategy, Hunting
is a giobal energy services group, focused,

Climate Risk Management
As noted ir the Risk Management section on

risk management pracess, which includes a
subrmission by each business unit three imes
a year of the major risks, and mitigaling controls,
facing their operations. This is reviewed by the
Group's Aucit Committee, Climate Change r sk
has Leen ncluded as a principai nsk. given the
Group's focus on the ol and gas industry as
wall as current sentment withir financial and
nvestment markets towards traditional energy

pages 102 1o 109, the Group has a broad-based

almost entiraly, on the cil and gas industry and
therefore each of its global operating segments
are faced with the same climate change
opportunmes and risks. Therefare, the Board
balreves this approach to clmate change
analysis not to be relevant to Hunting.

businesses, As part of the Hunting's TCFL
reporting, Hunting's central compliance function
prepares a Group-level climate risk assessment,
which assesses the short, madium anc
long-term risks including corporate-level risks
such as consderation to reputation and wider
financial market risk, given the scrutiny of

During 2022, the Group issued a business unit
risk assessment questionnare which gives a
deeper consideration to | lunting’s longerrange
risks, including revenue and expenditure nisks,
in addition to analysis of major cash generating
units within the Group in respect to the impact
of climate change. The central compfiance
function oversees the Group's annual insurance
renewal for all of Hunting’s businesses, working
with specialists from WTW and in 2021
completed a physical climate nsk agsessment
for Huntng's climate exposures which extends
10 2060,

In the table boiow, ‘'short term’ references

a timefrarne of less than five years; ‘medium
term’ references a timeframe of between five
and 10 years; and 'long term’ references a time
scale of greater than 10 years,

climale charige by nwvestors and lenders.

Climate Change Risk Analysis — based on a ‘Rapid Transition or 1.5°C or lower’ climate change scenario to 2050

Catagory

Description ot Risk

1. Market

Transition Risk
Rating:
Low/Mediurm

Timeframe:
Long Term

Financial Impact:
Revenue

Management Actions

Hunting's prirmary revenue streams are derived
from the oll and gas industry.

The drive by rmany global governiments and
economies to reduce emissions may Impact king

term oil and gas demand, which in turn will impact

Hunting’s long terr revenue prohle.

2. Technology

Transition Risk

Rating:
Low/Medium

Timeframe:
Long Term

Financial Impact:
Revenue

3. Labour

During 2022, the Board reviewed a number of primary energy
demand scenarics developed by Wood Mackenzie and the
Imernational Eneragy Agency (“IEA"), which included energy
transition projections and oll and gas demand scenarios to 2050.
These are noted on page 92. From this analysis. the Directors

of Hunting beleve that there is a robust outlook for ot and gas

in the long term i.e. to 2050 and beyond, which will drive strong
dernand for Hunting's energy-focused products through this
timeframe. The Directors will continue to monitar these
projections and government legislation and will alsc track its
customers and suppliers who are alse developing compliance to
this long-range change to the energy industry. As noted on pages
28, 29 and 95, the Board is putting initiatives in place to diversify
its revenue streams. which do not rety on the global oil and gas
market, to minimise earmings volatilty over time but also to
addreass this long-term revenuce risk profile as noted in the Chief
Fxecutive's Stazement on pages 26 to 29 and also on page 95.

Hunting’s products and services are prirmnarily
targeted at the oil and gas industry. given its
expertise and know-how of this sector.

Should the pace of the energy transition be more
rapid than what is currently projected. certan of
the Group's product lines and technologies will
be less adaptabic to a lower carbon energy world
or could become absolete.

The Drectors believe that the Group's engneering excellence,
particularly within the Group's Advanced Manufacturing group
has the ability to diversify the long term revenue streams of the
Group. As part of the business unit level risk assessment the
adaptability to non-oil and gas rmarkets was explored, Most
businesses across the Group believe that revenues from new
markets, using Hunting's core competencies will enable a level
of transition to ocour and are therefore wall placed to develop
non-oil and gas sales. In December 2022, a global Energy
Transition sales group was ‘ormed to pursue carbon capture
and geothermal revenue. Please refer to Climate Opportunities
on pages 95 and 96.

Transition Risk
Rating:
Medium/High

Timeframe:
Short to Medium Term

Financial Impact:
Expenditures

FHistorically. the ot and gas sector has provided
highly competitive rates of pay and benefits and,
therefore, has always been an altractive seclor
to work in.

Howaever, with recent volatility across the industry,
along with the global climate agenda, there has
been a change in perception of the global cil and
gas sector, which may present a continuing risk
of attracting and retaining skilied talent, The
consequence of this risk is that employce costs
may rise in the short to medium term to ensure
Hunting can achieve its strategic objectives,

The Direciors have monitored labour nsk during 2022 through
the Remuneration and Ethics and Sustainability Committees to
ensure possible labour market issues in Hunting's various regions
of operation are minimiged.

In the year, Group-wide pay increases were implemented
to attract and rctain employeos.
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Climate Change Risk Analysis continued

Category

Description of Risk

Management Actions

4, Insurance and Tax

Transition Risk
Rating:
Low/Medium

Timeframe:
Short to Medium Term

Financial lmp'act:
Expenditures

As a premium listed Company focused on the

ol and gas industry, Hunting is faced with the
likelihood of Increased operating costs, ncluding
insurance and tax costs. It is possible that
Hunting's insurance costs could rise in the future,
given ils presence in the global energy supply
chain in addition to the location of certain facilites
in the Gulf of Mewxico, Furthsr, it 1s likely that
western governments will infroduce taxation

on companies. based on carbon feotprint.

Ths Board has announced a 2030 Strategy which will

target a matenal increase in nen-oll and gas revenue by 2030,
This initiative. in part, is to support a less volatile earnings profile,
but alsc 0 minimise sector-related cost increases such as
Directors’ & Officers’ liabdlity insurance seen across the energy
sector, Further, given that the Group has a relatively low carbon
lootprint, compared to other energy companies such as
esploration and production busimesses, any carbon related
taxation is likely t0 be modest, given Hunting's drve to reduce
Scope 1 and 2 emissions.

5. Assets

Physical Risk
Rating:
LowMedium

Timeframe:
tong Term

Financial Impact:
Assels and Liabilities

6. Financial Markets

The glebal operating footprint of the Group, is
potentially exposed to the impact of more volatie
and severe weather events due 1o climate change.
These events have the abilty to damage the
Group's property, plant and equipment thus
impairng Hunting's ability to generate revenue,

Ity 2021, Hunting focused its cimale change analysis on
the physical risks facing the Group in¢cluding camyang out an
assessment of each operational location in respect of possible
extrerne weather risks out to 2050. he cutcomes to this analysis
are presented on pages 94 to 96. In 2022, the Group completed
long-range financial impact analysis on its major cash generating
units, The Directors believe that given Hunting’s long-term
presence in Louisiana and Texas, which periodically suffers from
tornadoes and other extreme weather events, has given the
Group strong experience in managing this risk, The Directors are
therefore satisfied that appropriate attention is given to this area.

Transition Risk
Rating:
Medium

Timeframe:
Short to Medium Term

Financial Impact:
Capital and Financing

With the increased attention climate cnange
is being given by financial markets, the standing
of energy-related comparies has come under
increased scrutiny in recent years, Many investors
who wish to invest in the oil and gas sector look
for ewdence of a Net Zero plan as part of their
investment screening. Energy transition risk
imputed by sharehalders, lenders and market
commentators has the potential to impact funding
support from cauity/debt financial institutions.

fﬁegulat&ry, Legal and éompliancé

Transition Risk
Rating:
Medium

Timeframe:
Short to Medium Term

Financial Impact:
Expenditures
Capital and Financing

Regulatory and compliance risk with respect to
clmate has increased in the past year, including
the introduction of TCFD reporting requirements
and the demand for long-term planning
disclosures to address climate change. The
Directors of Hunting believe thal regutatory and
compliance costs are likely 1o increase over tims
as companies address carpon and climate issues,
which will likely require additional human capital
o meet stakeholder expectations as well as to
develop and implement Net Zero strategies,

The Directors believe that mvestors and lenders will be more o
demanding in respect of the pravision of financing in the future,

Howaever, this risk is partaly mitigated by the Board's Hunting
2030 Stratagy and it ongong access to equity capital markets.

the Directors believe that regulatory compliance with climate
change legislation could differ suhstantially given the various
government and political agendas where Hunting's stakeholders
are located.

Management are continuously monitoring regulatory
and compliance changes across its various jurisdictions.

8. Reputation

Transition Risk
Rating:
Higty

Timeframe:
Short to Medium Term

Financial Impact:
Capital and Financing

Many stakeholders have become more aware

of cimate change, linking a Company's response
0 the climate debate to long term reputation.
Many companics are begnning to respond to
this reputational risk by addressing stakeholder
concerns, which range from strong carbon
reduction commitments to publishing energy
transition strategies.

The Directors believe that a proportionate response to climate
change planning is being implemented, which protects
shareholders’ sho to medium term interests. including earnings
and capital returns. Over time, the Directors will ncrease the
disclosures in this area as longer-term plans are agreed.

The Directors monitor the Company's market capitalisation
against the value of its net assets which provides an indication of
how various investcrs view Hunting's response to climale change,
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Disclosure (b) - The Impact of
Climate Risks and Opportunities

Climate Risks
Transition Risks

Market and Revenue

The Drectors regularly receve reports from the
Chief Fxecutive on the short to medium-term
outlook for cil and gas demand, given that this
is @ key revenue driver for the Group.

As noted in the Market Surnmary, market
indicators include rig counl data and drilling
and producton spend data, punlished by
Spears & Associates, supports the Group's
wider financial reporing needs, including
impairmant reviews.

During 2022 the Board has also continued
0 raview the long-term outlock for energy.
specifically the current thinking in respect
to il and gas demand.

In Cctober 2022, the International Energy
Agency {"IEA") issued its annual energy cutlook
which provides a perspective on the long-term
changes to energy demand and its primary
energy nputs, As noted in the chart opposite,
the outlook for oil and gas, which is assumed
to be a 'Busingss as Usual’ scenario, remains
robust o 2050 with oil dermand remaning flat
for this timescale, with a small decline in natural
gas demand. Overall the contribution of oil and
gas to the total energy mix reduces from c,80%
I 60%, although the majority of this decline

is related to coal and gas inputs.

The Board has also commissicned energy
dermand aralysis from Wood MacKenzie which
analyses a range of clirmate change scenanocs.
These range from a ‘Business as Usual
scenano where global governments do not
achieve their carbon reduction ambitions,

to a ‘Rapid Transition' scenaric where current
climate change commitments are fully met,
which will contain global warming to a
maximum of 1,5°C as prescribed by the 2015
Paris Accords. The chart cpposite provides a
high level view of the possible changes to global
oil and gas demand and therefore to Hunting's
revenue profile to 20560, which indicates a
possible ¢.60% reduction in revenue in a
‘Rapid Transition” scenario.

These energy demand scenarios have
implications for Hunting's long-term strategy as
the Group's products and services, and overall
revenue profile, is driven by ol ana gas demand
and rivestrment in the exploration and
production of hydrocarbons.

Impact: The Board believes that this primary
energy mix 10 2050 published by the IEA
supports Hunting's long-term focus on energy,
underpinned by the pivot to non-oil and gas
sales In this timescale.

IEA Projected Fossil Fuel Demand: 1990-2050
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Technology

International commentators believe that climate
reduction commitments are very challenging,
given (@) the pace of global warming and

{b} the absence of technologies to assist

in material caroon mitigation and reduction.
The Directors of Hunting believe that its
strategic ambition to assist its clents in making
driling operations safer and more efficient will
place Hunting in a valuable part of the energy
transition narrative, as brownfield developments
extract oil and gas more efficiently, reducing the
naed for green field projoct developments.

tmpact: Hunting's current technology offenng
enables the efficient and safe defivery of
hydrocarbons, While there is a nsk that centain
praducts could become obsclete in the long
term, the Dircctors believe that a number of

its product Ines are directly applicable lo the
eneargy transition and non-oil and gas markets
which provides a level of resilience to its
long-range revenue profile.

Regulatory, Legal and Compliance
Imernational policies and legislation in respect
to climate change and climate action have
increased in pace, examples of which include
new reporting procedures introduced into the
LK for publicly listed companies along with the
encouragernent for all businesses to commit
to a Net Zero ambition.

Further to this, initiatives such as the UK's
Frergy Savings Oppottunities Scheme, which
required energy audits of businesses to dentify
carbon-reduction measures, provide an
indication of westermn governments' ambiions
to achieve carben containmeant.

Impact: il s likely that climate-related
legislation will ncrease over time, which will
lead to higher compliance, legal, operational
and adrministrative cosls Lo keep pace with
these naw reguiations.
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Reputation

Huntng's standing in the global ol and gas
industry underpins the Group's slrategic
objectives of delivering strongly quality-assured
products and services to its customars.

The oil and gas market 18 highly competitive
and therefore Hunting's operational objectives
focus on strong HSE and Quality Assurance
procedures, which are disclosed on pages 55
0 57, to maintain our leadership in the industry,

Hunting's association with the cil and gas
industry 15, howaovar, beheved to be g medium
risk in the fong term in respect to investor and
shareholdar perceptions, given the negative
media attention of traditional primary

energy sources.

However, the Directors believe that Hunting's
strong relationships with customers and
suppliers will support its ambition to play a key
role In the energy transition, which will support
the Board's ambxtions to pivet revenue to more
non-gil and gas sources. Further. the Directors
believe thal secure energy sources from
regions such as North America continue

to play a key rolc in global economic stability,

Impact: Hunting’s reputation and standing

in the energy industry is critical to its long term
resiience, Participation in the oil and gas
industry has a potentially negative impact on
reputation which may manifest tseff in a lower
share price and markel capitalisation of the
Company, howaver, this 1 offset by the positive
contrbution of the Group's products and
technology relevant to the energy trangition,

Expenditures

Hunting has not completed detailed analysis

of the long-term impact of climate change on
the cost base of the Group, hawever, notes that
key components 10 its cost struclure could be
impacted over time. Further work i the area

is to be completed during 2023,

Labour Costs - Hunting's products and
services are delivered by a highly skilled
workforce comprising of enginesrs, machinists
and professicnal services staff. The competition
for talert remains a principal risk to the
Company as noted on page 109, with
employment costs lkely to increase in the long
term, to attract and retain employees to the

oll and gas industry.

Tax Costs - to encourage the pivat away from
traditional cil and gas primary energy sources,
it is likely that taxation of companies by
governments based carbon footprint may

be ntroduced in the future. Given the modest
level of emissions produced by the Croup,

1he Directors believe that the potential tax cost
10 the Group is low, as noted on page 91,

Energy Costs —in 2022 electricity costs
totalled $4.5m. It is possible that as the enargy
tfransition progresses, the cost of electricity will
INcrease as more expensive primary energy
sources ate adopted.

Facility Exposure To Severe Weather Events based on RCP4.5

and RCP8.5 climate scenarios to 2050
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Legal and Regulatory Costs — with
increased stakeholder pressure to reduce the
consurmpticn of ol and gas generally, it 15 hkely
that new legislation will be introduced in the
medium to long term, which will increase
compliance costs.

Insurance Premiums — the Group maintains

a broad-based insurance pregramme covering
many risk areas, Property damage and business
interruption policies are n ptace, which cover
potentialiosses ko severe weather events.,

Given the location of certain of the Group's
facilities in Texas and Lousiana which are
subject to wind storms. it is possible that the
cost of this insurance cover will increase over
time as the long term risk profile of these
operations INcreases.

However, the Directors believe that given
Hunting's diversified operational loolprint,

the risk of loss of operations is low. However,
the cost of insurance cover could potentially
increase given the concentration of the Group's
facilities in Texas and | ouisiana,

Litigation Costs - climatc-related litgation
is a further potential cost pressure which may
materialise over time, as activism increases.

Access to Equity and Debt Capital Markets
The Group relies on equity and debt markets
1o fund its businesses. These stakcholders
are increasingly demanding strong ESG and
long-lerm sustainability credentials from
companes, and in the absence of this, is
unlikely to fund businesses which do not grve
attention to this. The Group has accesstoa
$150m Assct Bascd Lending facility to 2026,
with discussions already underway with key
sta<eholders to identify key LSG metrics 1o
support future re-financing,

Assets and Liabilities

The Group has completed high level scenario
analysis to sxamine the potential impact of
clirate change on the current and non-current
assets of the Group.

Capital and Financing

The Group has not completed detaitled analysis
of its cash flows in respect of climate change,
however the Directors note the following in
respect to future capital allocations:

Capital Investments — it is lkely that new
vestment in faciliies will cocur over time

to align with the physical risks to the Group s
facilities noted on pages 94 to 96.

The Directars believe that |Hunting's diverse
operational footpnnt will in the short 1o medium
term mitigate the majority of operationat risks
as many sites are configured in similar ways.

Dividends - the Directors note that
shareholder distributions are a key element to
the Group's nvestment case and will endeavour
to support this strategy in the long term.,

Capital allocations may change over time
to enable the Group to pivot to non-cil and
gas revenue streams, which may lead to
fower distributions.

Acquisitions — Hunting has a strategy

to develop its non-oil and gas revenue which
in part will be funded by internally generated
cash flows,
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Total Invested Value (Em) by facility vs Weather Risk Score {max = 48)
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Physical Risks

In December 2021, the Board and the Etrics
and Sustainability Committee reviewed an
independent report that presented the Group's
physical risk profile with respect to cimate
change and which presented analysis of
Hunting's operating locations and their
raspectiva risk profiles against a vanety

of weather events,

The repart alsc detailed a longer-range risk
analysis incorperating a number of climate
scenarios and how this could polenlially impaclt
the Group's operations, The resufts of this
analysis are summarised below.

Impact: Given the concentralion of facilities in
Texas and Louisiana, locations that pericdically
experience tornadeoes and wind storms, ¢.80%
ol the Group's operaling localions are in
higher-nisk locations.

All tacilities are built ta withstand these weather
avants, which minimises production downtimes
when these events occur. Recent weather
events n the US have shawn that facilives
facing such weather are only offlne for a few
days at a time.

As part of the Group's strategic planning,

the majority of products and services offered
by Hunting can be manufactured m multiple
facilities, which mitigates the risk of loss

of revenue.

WTW has evaluated the longer-range climate
risk to the Graup's operating locations. applying
the following two scenarios up to 2050

Scenaric 1 — RCP4.5 {an increase in global
temperature by 2-3°C by 2050},

Scenaric 2 - RCP8.5 (an increase in global
temperatures by 4°C by 2050),

It can be noted that in climate scenarios 1 and 2
there is an increase in weather risk, N respect of

1) tropical cyclores;
{ii) fire stress;

lin} precipitation; and
livl drought stress,

However, all other nsks are currently known

and evaluated by the Beard under the Group's
current operational risk programme, It is
therefore noted that, on this basis. the Group's
asset base risk is appropriately mitigated for the
long torm with actons and controls in place.

The charts on the left present the insured asset
values and revenue risk of the Group, by
location, as a function of the weather event
scores independently applied by WTW.

WTW applied a nsk factor to 14 weather events
of between § and 5, with the maximum
pussible score of 48 for all weather events.

The total insured value figure 1s the value of
assels held at each location, which are covered
by Hunting's global insurance programme and
which covers both property damage and
business interruption INsurances.,

it can be noted all facilities report a weather risk
score of between 10 and 30, with anly a small
number of facilities receording a higher
concentration of insured assets by value,

The Board believes that the overall asset risk
15 mitigated across the Group's diversified
prysical global operations.

The Directors have also received reports
detailng where key proaucts lines are
manufactured and the relative clmate risk
associated with each of these sites.

Similar to the assel and weather risk chart, the
Directors have reviewed the Grouo's revenug
by operafing location as a function of WTW
weather event scores.

I he Board understands which facilities are key
revenue goneratots and the risk of loss should a
weather event hit a particular facility, It can again
e noted that a small number of facilities have

a higher concentration of revenue, however,

the overall revenue risk is mitigated across

the Group's diversified global operat ons.
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Climate Qpportunities

Resource Efficiency

The Group retains an ongoing lean
manufacturing programme which is aimed at
increasing productivity and reducing costs of
operation. In 2022, the costs sav ng estmated
by this prograrmme were $1.4m. Key resource
inputs for the Group include the avalability

of power and waler.

Energy Source

The Group's carbon emissions footprint,
preacnted as o funchion of operating scgment
is noted on pagss 80 and 99. The Board
believes that simple, but meaningful, carbon
reduction strategies will drive down the Group’s
emissions and include:

i.  Moving electricity contracts for Group
lacillies o renewable-based energy
arrangements;

ii. Ruilding a zero emission vehicle fleer aver
time, including heavy and ight duty vehicles
and the provision of all-electric cars to
relevant staff;

ii. Installation of solar panels on relevant
facilties, for a zero smission base foad
energy feed: and

iv. Tree and grass planting strategy at Group
facilties to offset residual carbon emissions.

Products and Services

The Directors of Hunting have assessed the
opportunities that chmate change presents
to the Group and nots the following,

i. Participation in Non-oil and Gas Primary
Energy Development
An arsa of focus within the global energy
industry is geothermal energy development,
These projects present a long-term
oppertunity for the Comgany to provide Oil
Country Tubular Geeds {*OCTG") premium
and semi-premium connections and
accessares ta operators. Hunting has
industry leading products and expertise
In this area and therefore accessing these
markets is believed to be reiativety low risk,
The Group has analysed the global market
for geothermal and believes that the Asia
Pacific and North America regions hold
gocd opportunities o develop revenue In
this sector given the number of projects
announced over the past two years,

The Directors also note that a number

of the Group's major customers are also
commencing the climate journey, with
anergy transition plans being announced.
Hunting's relationship with key exploration
and production companies and international
energy service groJps has been established
over many years, with Hunting being a
trusted member of the global energy supply
cain. The Board therefore believes that
Hunting can successfully leverage its brand
and reputation to remain a key participant

n the Energy Transition,

Hunting's Core Competencies — Current and Target Markets

Competencies
Systems Manufactunng

Frec sion Engineerng
Print-part Manuactunng

Well

Interyention

. Paton capwre

Geathema!
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ii. Participation in Carbon Capture
and Storage Projects
As nated in the Market Summary, on page
33, a large number of carbon capture and
storage projects are to be completed within
the 2025 to 2030 timeframe, to offset
carbon dioxide buifd-up in the atmosphere.
These projects, which require carbon
dioxide re-injection into known oil and gas
fields, or greenfield developments, present
a long-term opportunity for the Company ta
provide OCTG, premium and semi-premium
connections and accessories to operators.,
The Group's Energy - Transiticn sales group is
exploring stronger participation in this market.

Diversification into Other Non-oil

and Gas Sectors

The chart above illustrates the Group's key
product fines and core competencies and
damonstrates that the majority of Hunting's
businesses have expertise to diversify into
other growth sectors, such as medical
space, aviation and naval. Hunting has
launched a medium term stralegy to
materially increase non-oll and gas salkes
by 2030, which is supported by this analysis
and has taken steps to drive new sales,
particularly within the Group's Advanced
Manufacturing group.

Supply Chain

Cur commitment to the delivery of nnovative,
high-qualty, and reliable products is of matenal
importarce to the achievement of our ‘total
custorner satisfaction’ goal, and this is reflected
in our Quality Policy and our Sustanability
Framework, Huntng's total commitment

o Quality is shown through operational
excellence, and comprehensive Quality
Management System ("QMS") supported by
strong management oversight, which includes
supply chain risk management, This 1§ no casy
task, especially with the vanous d srugtions that
have affected supply chains worldwide.

The Grou's supply chain 1s predominanthy
related to raw material supplies, including

the responsible resourcing of readily available
materials such as carbon steel, nickel, and
chrome-based specialist steel alloys which are
used in the manufacture of Hunting's various
products. Tradttionally, these materials
constitute a very low risk in terms of availabiity
and price changes, Over the last tew years, wo
have seen significant supply chain disruptions,
resulting in a strong surge in demand, price
ncreases and uncertain availability.

Measuring and reducing carpon emissicn
across the Cormpany’s supply chain is ntricate
and challenging. but Hunting’s role in this e'fort
15 driven by products which delver more
efficiont driling procedures. The Company is
ncreasing its efforts to communicate its carbon
reduction ambitions to its supplier base,
through a Suppler Code of Conduct which
was introduced in Q4 2022,
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A small proportion of cur products contain
electronic compenents which can contain
critical materials as defined by the National
Research Council. These are a very small
proportion of our purchased materials and
constitute a low risk to the Gompany. However,
far critical materials such as tungsten, required
for Hunting Titan's charge production, we carry
oul regular risk assessments to identify potential
supply chain risks. In addition, ak cther identified
critical raw materials and/or components

are regularly reviewed, forecasted for sales,
availability, and projected market pricing,

to create a purchase plan,

At af times, Hunting hag existing mitigation
plans in place should there be a supply chain
interruption, For example, we maintain, and

i some cireumstances have increased, a safe
stock, or buffer stock, for critical matearnials and
compenents, We also have a highly diverse
and multiple approved suppliers in place as
part of our supply chain, for example ranging
from Chinese to domestic US steel mills. In
sorme areas, we have expanded our approved
supplier list,

Adaption and Mitigation

As noted above, the Group is pivoting revenue
to more non-oll and gas sources, including
the development of Energy Transition revenue
including geothermal and carbon captire
opportunities.

Investment in Research and Development
Hunting's investment in the research and
davelopment of new products and technologies
is a strategic objective to maintain market
leadership inits core markets, In 2022, ressarch
and development expendiure 1otalled 54.8m.

Operations

The majority of the Group's operations are
orientated to the il ana gas industry: howeaver,
all businesses have: bean tasked with
developing maore non-oll and gas revenue,

Acquisitions and Divestments

As noted elsewhere, the Group's ambition
to develop more nen-oil and gas sales will
be achieved through largeted acqu sitions
and an overall strategic rebuilding of the
Group's portfolio.

In December 2021 Hunting exited from the
capital ntensive OCTG pipe supply business

in Aberdeen as part of a wider restructunng

to cut costs and to refocus the EMEA operalirg
segrnent on growth and profitability.

Access to Capital
The Group maintains a $150m Asset Based
Lending facility which matures in 2026.

The Directors belicve that Hunting continues

to have access to both equity and debt markets,
given the strength of its position in the oil and
gas, and wider energy industry,

Business Unit Resilience and Adaptability

Number of BiLsimess Ursts
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Disclosure (c} — Climate resilience
based on a 1.5°C scenario

As part of the TCFD risk assessment process.
disclosures from each of the Group's business
units were requested, which included details
of the resilence of its operations and business
model in 2 1.5°C climate scenario by 2060,
While Hunting is currently focused on the oil
and gas sector, the Group relains diverse
manufacsturing capabilities and participates

in sectors as diverse as aerospace, medical
and space.

Ackay factor that will determine the impact on
the Group is the adaptabiily of our businesses
1o transition to different sectors. Lntil our plans
are further developed we have taken a
conservalive approach and have considered
how adaptable our businesses are with minimal
capital investment.

Furthermore, for some of our businesses

e opportunities 1o adapt will depend on the
potential development of new markets such
as carbon capture and storage. the use of
hydrogen &s an energy source together with
the expansion of the geothermal market and
our ability to compete in these areas, The chart
above summarises this assessment, with the
majority of the Group's businesses reparting
a ‘Moderate or 't igh level of adaptability if
energy markets changed materialfy.

The Directors have also considered the
potertial impact that climate change could
have on the financial statements ot the Group.
All businesses, with the exception of the
Hectrenics, Dearborn and Trenchiess units i.e.
c./% of 2022 revenue reported that kong-term
revenue would decline materially, by at least
50%, in the Rapid Transiton scenario. The
Group has alse started to develop a high-level
model focused on the long-term financial
impact of different climate change scenarios.
including ‘Business as Usual, ‘Middle Case’
and "Rapid Transition’ scenarins,

Risk Management

Hunting's climate-related Risk Management
disclosures are detailed on pages 90 and 91,
During 2022, the Group’s central compliance
function developed a specific climate-changs
risk assessment process 1o be compieted by
each business unit within the Group to cnable
an integrated risk register to be assembled.

Disclosure (a) Climate Risk
Identification

The Directors’ view is that climate change

rigk 15 a principal fisk to the Group and has
boen embedded nto our Risk Management
processes to which the Group's senior
leadership team can respond in an appropriate
manner. Further infermation on climate change
nsk can be found on page 107 within Risk
Maragemeant.

Each business unit within the Group completes
a broad-based risk assessment three times a
year, The results of the process are consolidated
Into a Group-level risk register. which includes
details of the risk and the associated mitigating
controls. This includes financing, reputational,
legal and insurance risk as well as other
operational risks faced by the Company.

The Group's Audit Committes reviews the
Groupdevel nisk register three tmes during the
year as part of its annual schedule of work with
input from the Group Finance Director, Group
Financial Controller, the Head of Risk and
Reporting and the Internal Auditor.

In 2022, the Group's central compliance
function introduced a climate-speciic risk
questionnaire o all businesses within the
Group, wnich asked for key information on
transition and physical risks -elated to cimate
change, as well as strategic opportunities

as the energy transiticn accelerates, The rsk
assessment framework was based on the
TCFD gudance as lustrated in the chart

on page 97.
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The results of the process were reviewed and
consclidated by the Group's central compliance
and finance functons and fed inte the scenano
analysis presented on page 96. This analysis
was reviewed by the Directors at its meeting

in February 2023 and will be debated further

at the meeting of the Ethics and Sustamability
Committee in June 2023, Further, this analysis
will be completed annually as part of lhe
Group's wider risk management procedures,

Disclosure (b) Climate Risk
Management

Following the risk identfication process,
management has been challenged to develop
processes and proceduras to mitigate and
reduce its climate related nsks and impact.
This includes the reduction of the carbon
footprint of each business units: management
of the physical risk profile of each business

cr facility, which inciudes dialogue with the
Group's insurers and othar business units

to develop production synergies for Hunting's
product pertfolio; and the broader efforts o
decarbonise the Group's supply cnain. whether
that be to develop non-cil and gas sales or to
intfroduce more efficent products and services
to reduce the environmental impact of our
customers oil and gas activities,

Disclosure {c} Integration

of Climate Risk Identification

and Management

The climate-related governance processes
highlighted on page 89 have been introduced
to allow the Beard to have direct oversight

of the risks, opportunities and clmate-relaed
strategies being considersd by the Group’s
management.

TCFD Risk Assessment Chart
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There is also direct access between

the Directors, Chief Executive and senior
management team to enable climate matters
to ke challenged. Further, the senior
management team has empowered each
business unit leader to address climate matters
on a decentralised basis, tc enable regional
considerations e be integrated into the Group's
overal processes, In addition, the Board has
ensured that financially-orientated risks are
reviewed by the Audit Committee, with the
broader strategic and operational risks being
reviewed by the Cthics and Sustainability
Committes to ensure broad-based challenge

is given to management and all levels of the
waorkforce on this important area.

Metrics and Targets

Disclosure (a) Metrics

To monitor Hurting's clirmate related risks and
opportunities, the Group has elected to adopt a
broad number of metrics to enable investors to
manitor climate-relatod nisks and opportunities.
These are presented in the accompanying
table on page 98.

Disclosure {b) Scope 1 and 2
Emissions

The Group currently collects Scope 1and 2
greenhouse emissions data based of the
Greenhouse Gas Protocol publshed by

the World Resources Institute. The data is
cansoldated on an operational control basis,
through the Group’s central finance global
financial consolidation system.

Carbon dioxide equivalent emissions are

calculated using factors published by DEFRA in
the UK to derive its total Scope 1 and 2 emissions.

Strategic Planning
Risk Management

L

Source: TCFD - Recommendations of the Task Force on Clirmate-Raelated Binancial Justasures - 2017,

Opportunities —

Scope 1 emissions in 2022 were 5,778 tonnes
(2021 - 4,171 tonnes} and Scope 2 emissions
were 16,644 tonnes (2021 - 14,688 tannes).

Between 2020 and 2021, the Group reported
a reduction in its greenhouse gas emissions,
primarily drven by lower trading activity due
to the COVID-18 pandemic, but also due 1o

a wider restructuring of the Group o prepare
for a return to growth of 1S core markets.
This process has included Hunting closing and
consoldatng certain facilities. As noted last
year, the Directors anticipated an increase to
emissions in 2022, as global energy markets
recovered in line with economic activity.

As noted earlier, the Group has not compieted
a materiality assessment in raspect of its Scope
3 emissions and has not reported any Scope 3
emissions in this report,

Disclosure (¢) Targets

in 2019, the Group published its maiden
carbon reduction targets, committing to a
10% reduction in total Scope 1 and Scope 2
emissions within 10 years while contaning its
intensity factor (calulated as total emissions
dividea by revenus) to less than 30. The base
year for these targets was the carbon data
reported within Hunting's 2019 Annual Report
and Accounts.

Following further discussion in 2022, the
Directors have agreed 1o increase the Group's
Scope 1 and 2 emissions reduction targst to
50% below the 2019 base-year by 2030, The
equates 1o absolute emissions of 17,937 tonnes
by 2030.

1 he Group has also set increased non-oil and
gas targets by 2030,

Opportunities

Resource Efficiency
Energy Source
Products/Services
Markets

Resilience

i
N P
o Income Cash Flow e Balance Assets and Liabilities
Statement Statement Sheet Capital and Financing
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Sector Specific and Cross-Sector Metrics & Targets

Metric Description of Metrigs/Reason for adoption - - 2022 2021
Revenue — oil and gas: Hunting's core markets are oil and gas ralatad, therefore Lhe long term 6782 484.0
Sm micnitoring of this measura assists in the understanding of the Group's resilence.
Revenus - non-oil and gas: Hunting's Iohﬁgrgfh% resilence can, m part, be monitored by; the devélopment 476 37.6
Sm of non-oil and gas sales.
Expenditure — total cost [he long-ferm cast of energy, maluding he purchasing of renewable energy, 45 R
of electricity: is a key metric to understanding the financial mpact of the energy tranaition,
Sm
Expenditure —insurance The cost of insurance, ncluding product liabiity and property damages/business 43 1
pramiums: interruplion covet, is a key metric in underslanding the Group's perceived ris<
£m profile,
Expenditure —rasearch The long-term diversification to non-olland gas revenue will require investment 4.8 4.7
and development: In new technology and research.
Sm
Assets and Liabillties — The investment in non-current assets provides an ind cation of the long-term 220 9.3
capital expenditures: viability of the Company’s investment case.
Sm
Scope 1 GHG emissions: Hunting's Scope 1 carbon footprint provides investers data on the Group's 5,778 4,171
tennes contribution to chimate change.
Scope ? GHG emissions: } Iumtiﬁg’s Scopa 2 carbon faolprint provides investors data on the Group's 16,644 14,5@
tonnes contribution to climate change.
Waler consumption; Hunting's walter consumption provides nvestors with data on this impact 163 69
'000s cubic metres on the planet.
Lean manufacturing savings:  The Group's Crive for higher efficiencies in its operations provides an indication 1.4 3.2
5m of its efforts to lower its environmental smpact.
Carbon emissions The ¢ost of purchééing carbon credits (Scope 1 and 2 emissions only) 22 1.8
uffset cost: to become a Net Zero business.
€m o i ) - o
Market capitahsation: The value of the Group's equity provides an indication of the future value 662.4 378.0
Sm of the Group's cash generating assets.
Net asset value; The book value of the Group's assets, compared 10 the Company's market 8462 87113
$m capitalisation, provides an indication of the future value investors place on the

Group's assets.,
Renewable energy The lavel of renewable energy purchased provides an indication cf the Group's 8.6 6.3
purchased: drive to lower enissions,
GWh - o
Assets exposed I he proportion of assets exposed to heat stress risk provides an ndication 74 74
o heat stress risk: of the physical nsk exposure of the Group.
%
Assets exposed The proportion of assets exposed to precipitabon risk prowdes an indication T 70 70

to precipitation risk:
%

of the physical sk exposure of the Group.
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Scope 1 and 2 Greenhouse Gas Emissions {tonnes COye)
against 2030 Target
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Sustainability Accounting Standards Board Information

il & Gas - Services

Reperted Fage
Topic Accounting matric Category 5458 Code by Hunting  Section navigaticn
Emissions Total fusl consumed, percentage Quantitative EM-3V-110a1  Yes Ervironment Pages 65
Reduction renewable, percentage uscd in: and 66
Setvices & fuels (1) on-road equipment and vehicles; and
Management (2} off-road equipment, _ —
Discussion of strategy or plans 1o address Discussion EM-5V-110a.2  Yes Task Foree on Pages
arr ernissicns-related risks, oppertunities, and Analysis Clmate-Related 8810 100
and impacts, Financial Disclosures
Percentage of engines in service that Quantlative EM-5V110a.3 nda
meet Tier 4 compliance for non-road
diesel engine emissions. _
Water (1} Total volume of fregh water handied Quiantitative EM-8V-140a1  Yes Ervironmenta! Page 80
Management in operations; and Stewardship: Water
Sarvices (2} percentage recycled, Management
Discussion of strategy or plans to addrass Discussion EM-SV-140a.2  Yes Ervironrmertal Paga 80
water consumption and disposalrelated and Analysis Stewardship: Water
B risks, opportunities and impacts. o Management ]
Chemicals Volume of hydraulic fracturing fluid used, Quantitative EM-Sv-180a1  nfa
Management percontago hazardous,
Discussion of strategy or plans to address Chscussion EM-SV-150a.2 nha
chemical-related risks, opportunities and Analysis
and impacts,
Ecological Average disturbed acreage per Quantitative EM-Sv-180a1 n/a
Impact " ail and
Management (2) gas well site —
Discussion of stratagy or pian to address Discussion EM-SV-160a.2  nfa
ris<s and opportunities related to and Analysis
o ecological Impacts from core activities. _
Workforce (1} Total recordable incident rate (TRIR); Quantitative EM-SV-320a1 Yes Our Stakeholders: Page 63
Health & Safety 2) fatality rate; Yes Health and Safety
(3) near miss frequency rate (NMFR); Yes
@) total vehicle ncident rate (TVIR): and Society, People and  Pages 81
(5) average hours of health, safety and n/a Communities and 82
amergency response training for:
{a) full-time emplovees,
ity contract employess, and
{c) short-service employess. o o
Description of management systems used  Discussion EM-8V-320a.2 Yes Society, People and  Pages
to ntegrate a culture of safety throughout and Analysis Communities 81 and 82
o the value chain and project life cycle. . _ o
Business Ethics Amount of net reventie in countries Quantitative EM-3V-5i0al  Yes Qur Stakeholders: Pages 64
& Payments that have the 20 lowest rankings in Anti-Bribery and and 66
Iransparency Transparency International's Corruption Corruption ("ABC™)
Percoption Index, and Payments to
o . ) ~ Governments
Description of the management system Discussion EM-SVv-510a.2  Yes Cur Stakehaolders: Page i3
for prevention of corruption and bribery and Analysis Training
throughout the value chan
Cur Customers: Fage 64
Anti-Bribery and
Corruption
ESG governance: Page 83
S . __Business F'thics
Management of the  Discussion of corporate positions related Discussion EM-SV-530a1  Yes Qur Business Model:  Pages
Legal & Regulatory  to government regulations and/or polcy and Analysis Our Stakehoiders 80 to 66

Environment

propasals that address environmental
and social factors affacting the industry.

Critical Incident
Fisk Management

Description of management systems
used to identfy and mitigate catastrophic
and tal-end risks,

Discussion

and Analysis

EM-SV-540a1 na
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Activity Metrics
Reported Page
Activity matric Category SASE Code by Hunting Section navigation
Number of actve rig sites - Quantitative EM-SV-000.A  n/a
Number of active well sites - Quantitative EM-8V-000B  n/a
Total amount of driling performed ~ Quanttative EM-SV-000C  n/a
Total number of hours worked by all employees Quantitative EM-SV-0000  Yes Owr Stakeholders: Page 63
Health and Safety
Industrial Machinery & Equipment
Reported Page
'Iﬂ:__ Accounting metric Categor;_u_ _75»0552219 by Hunting  Section navigation
Energy (1) Total energy consumed; Quantitative RT-IG-130a1 Yes Our Business Madel:  Pages 65
Management {2) percentage grid electricity; and Cur Environment and 66
[3) percentage renewable. ) o _
Employee Health & (1) Total recordable incident rate (TRIR); Quanutative RT-1G-320a.1 Yes Qur Stakeholders: Page 63
Safety (2} fatahty rate; and Yes Health and safaty
{3} near miss frequency rate (NMFR). Yes Society: People and  Pages 81
Communities and 82
Fue! Ecanomy & Sales-weaighted flest fuel efficiency Quantitative RT-1G-410a.1 n/a
Emissions in lor medium- and heavy-duly vehicles. -
Use-phase Sales-weighted fuel efficiency Quantiatve RT-IG-410a2  n/a
for non-road equipment. o _ . o
Sales-weighted fuel efficiency Quantitative RT-1G-410a.3 n/a
for stationary generators. _ _ _ . .
Sales-weighted emissions of: Quantitative RT-IG-410a.4 n/a
{1} nitrogen oxides {NOx); and
{2} particulate matter (PM) for:
{a) marine diesel engines,
{b) locomotive diesel engines,
{c} on-road medium- and
heavy-duty engines, and
(d} other non-road diesel engines. -
Matenals Sourcing  Descriotion of the management Discussion RT-IG-440a.1 Yes Page 65
of risks associated with the use and Analysis
of critical materials. o
Remanufacturing Revenue from remanufactured products Quantiative RT-IG-140b.1 na
Design & Services  and remarniufacturing services.
Activity Metrics
Reported Page
Activity metric Category SASE Code by Hunting  Section __navigation
Number of un ts produced by product category Quantitative RT-IG-000.A n/a -
Number of employees - Cuantitative RT-IG-000.B  Yes Our Business Model:  Pages 56
Our Opersting to &7

Segments
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Risk
Management

Roles and Responsibilities

The Board has set risk management roles and responsibilities
as illustrated below

Board
LIRS TR N IO L SR O TRRNFIR EEN FTaP
pardives el
fwgnane |

Ethics and Sustainability Audit Committee
Committee :

-trincg

Assurance - Internal Audit
Hunting's internal audit departrment
reviews internal controls and nsk
management processes for their

~ existence, relevance and effectiveness.
Actions are recommended and graded
in terms of importance and timelness

Group Management for change.

. ERIRI)

Segment and Business
Unit Ma

=1V
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introduction

The oil and gas industry is highly regulated and
demands high specification products that meet
stringent quality critena given the chalienging
environments in which these products are
used. Hunting's risk management and internal
control processes are, thersfore, designaed to
appropriately mitigate the operating risks
inherent in this sector, whilst allowing the Group
to achieve its strategic objectives and delver
value to sharsholders.

External Risks

The Board recognises that a number of risks
are not within the direct control of management,
including energy market factors such as
commadity pricing and daily supplydemand
dynamics driven by economic or geopolitical
movements and climate change. These factors
are regularly assessed by the Board and are
considered alongside the risk managerment
framework operated by the Group.

The roles and responsibilities within the
risk management hicrarchy are described
in detail below,

The Board

The Board of Hunting has responsibility

for developing and maintaining a robust nsk
management framewotk and for monitoring
the Group's system of internal control to ensure
it remaing effective and fit for purpose.

The Board s also responsible for developing
the Group's strategic objectives. The balance
between the Board's desire 1o maeet these
strategic objectives and its appetite for risk
creates the risk culture within the Group, which
impacts capital investment decision-making,
consideration of new acquisitions, other
organic growth opportunities and management
of finances,

The Board's appetite for nsk is key to
establishing effective systems of intarnal control
and risk management processes,

The Board's review and debate of nsk follows
detaled discussions by the Chief Dxacutive
and Finance Director with members of the
Executive Committee. By reviewing and
debating the relevant evidence, the Board then
develops an appraciation for the contnbutory
factors that generate a particular risk.

Subsequertly, through delegation, the Board
establishes the extent to which the risk should
be mitigated relative to its impact and the cost
0 the Group. The Board, for example, has Ittle
appgtite for high levels of exposure to
geopolitical risk and, consequently, the Group's
expansion strategy has avoided countries that
are considered to be significantly unstable or
00 high risk to maintain a physical presence,
notwithstanding the potential benefits that may
be generated. Advice on nsk management is
sought by the Beard from both internal and
extarnal sources.

The risk management processes are further
supported by:

understanding the current and evolving
market environment;

challenging executive managemant

on new growth opporturities;
reviewing proposed new product
developrnents and caplital investment
projects; and

consideration and discussion

over emerging rsks.

Audit Committee

Segment and business unit managemerit
establish and undertake risk management
procosses that are relevant to the nsk profile
of sach business urut.

The key risks and emerging risks are identified
and reported to Group management three
timas a year, from which a Group Risk Register
15 maintained covering the key risks to the
Group, including all finrancial, cperational

and compliance matters.

Cn behalf of the Board, the Audit Committee
secks 10 ensure that risk management
processes are established within the framework
set out by the Board and, as part of this
assessment, conducts a formal review of the
Group's Risk Register three times a year.

The Group’s Principal Risks are disclosed

on pages 105 1o 109, In addition. once a year.
the Audit Committes seeks assurance wiln
regard to the effectveness of the internal
financial controls based on a self-assessment
exercise carried out by local management,

The aporopnateness of these seff-assessments
is checked by Internal Audit, on a sample basis.
as part of its routine orogramme of work.

The lnternal Audit department reports directly
to the Audit Committee, The relationship

with the external auditor is monitored by the
Audit Committee which is responsible for
completing the review of the effectiveness

of the external audtors.

Ethics and Sustainability
Committee

The Ethics and Sustainability Committee was
established in 2021 to improve Board oversight
and guidance on these matters, The
Commitiee reviews and monitors the Group's
polcies, targets, initiatives and reporing on

a wide range of actvities that includes:
greenhouse gas emissions, compliance with
the Task Force for Climate-Related Financial
Disclosures, recycling, bribery and corruption,
madern slavery and trading sanctions
compliance. The Commitiee also reviews
whistleblowing procedures, stakeholder
engagement and section 172 reporting.
Although the Audit Committee has final
approval on externally reported information,
the Ethics and Sustainability Committee has
the power 10 formulate and instigate initiatives
through Group management,

Group Management

All Group business units operale in accordance
with the Hunting Group Manual which sets aut
Group policies and procedures, together with
related authorty levels, and identfies matters
requiring approvat or notification ta centrat
management or to the Boara.

Included within the Group Manual are policies
covering general finance requirerments, taxation
responsibilities, information on Hunting's
intemal control and risk management
framework, legal compliance and governance.
Compliance is also monitored and subject

to review by the Internal Audit department.
The Group Manual also incorporates and
mandates the Group’s accounting policies.
This is periodically supported by documents
that are prepared centrally and circulated
throughout the Group in order e advise local
maragerment and establish major accounting
and policy changes on a timely basis. Group
management is responsible for ensuring the
risk management processes approved by the
Audit Committee are implernented across the
Group. Group management is alsc responsible
for identifying treasury-relaled risks, such as
currency exposures, that are subseguently
managed by Group Treasury, in accordance
with the freasury risk management policies
contained in the Group Manual. Group
management is also responsible for managing
the global insurance prograrmime.

Segment and Business

Unit Management

The management of each business unit has
responsibility for establishing an effective system
of controls and praocesses for its ousiness,
which, at a minimum, meets the requirements
set out in the Group Manual and complies
with any additional local requirements. _ocal
managerment is empowered, under Hunting's
decentralised philbsophy, to manage the risks
in ther raspective markets,

Assurance

The Board usas a number of functions and
reporting procedures 1o provide assurance
that the nisks identified by management are
appropnate for the Group as a whole.

Hunting's Internal Audit depariment reviews
the Group's businesses covering operational
areas including:

inventory management;

purchasing supply chain;

large project risk;

IT controls;

customer credit risk; and

ethics compliance, including bribery
and corruption.

The Group's nsk managoment processes
are further supported by an internal Quality
Assurance department that © headed by

the HSE and Quality Assurance Director,
who reports directly to the Chief Executive.
This department also undertakes penodic
audits that monitor quality controt and safety
within the Group's product lines and provides
regular reports to the Board.
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Hunting aiso receives gudance from a number
ot external advisers. In particular, gudance
from tne Group's insurance broker, who
arranges, among other policies, the annual
renewal of a worldwide credit insurance policy
for the Group. Compliance with the policy
reguires each business unit to undertake
certain procedures. inchuding vetting new
customers and manitdining appropriate
creditworthiness data, that further strengthens
the Group's credit management processes,

Insurance brokers also ensure gaps In cover
arg identifed and In recent years have advised
on cyher risk and ongomg weather-ralated risks.

Hunting's external auditor provides assurance
to the Board regarding the accuracy and
probity of Hunting's conselidatec financial
staternents, The auditor also reviews all of
Hunting's nen-financial statemenits, including
governance disclosures included in tne Annuat
Report, and provides observahons on the
financial controls N operation across the
Group based un the external audit,

Hunting's legal advisers assist the Board in
ensuring that Hunting is compliant with the
Financial Conduct Autherity's Listing Rules,
Disclosure Guidance and Transparency Rules
sourcebook and UK Company Law. and that
there is an understanding across the Group
of its obligations under current sanctions
legisiation,

Additionally, Hunting relies on market and
investor advice from its corporate brokers and
financial achvisers. The Board is satisfied that
the above sources of agsurance have sufficient
authority, independence and expertise to
enable them to provide object ve advice and
mformaticn to the Board and also takes this into
account when assessing the robustness of the
risk management and control process.

Risk Management
Procedures

The Board has reviewed its risk management,
principal risks and internal control processes
and confirms that the procedures in place arc
robust and proportionate to Hunting's global
operations and position in its chosen market.

Hunling’s inlernal control system, which has
been in place throughout 2022 and up to the
date of approval of these accounts, 18 designed
to identify, evaluate and manage the principal
nisks to which the Group s exposed, as well as
dentify and consider emerging rsks to which
the Group may be exposed in the fulure.
Internal controls are regularly assessed to
ensure they remain appropriate and gfective,

This system of internal control is designed to
manage rather than eliminate risks, therefore

it can only provide reasonabile but not absolute
assurance aganst matarial misstatement or
loss in the consclidated financial staterments
and of meeting internal control okrectives,

The Directors have reviewed the effectivaness
of the Group's system of mternal contral and
have taken into account feedback from the
Audit Caommittee for the period covered

by the consciidated financial staternents.

No significant failings or weaknesses were
identified In the review process,

The key elements to understanding,
gstablshing and assessing Hunting's nternal
control system are as follows:

Business Risk Reporting

Three times a year, local management formally
reviews the specific risks faced by their
business, based on current trading, fulure
prospects and the local market environment.
The review is a gualtative assessment of

the kelihood of a nisk raterialising and the
prabable financial impact if such an event were
to arise. All assessments are performed on

a pre-controls and post-controls basis. which
aliows management to continualy assess the
effectiveness of its internal controls with
separate regard to mitigating the likelihood of
occurrence and the probable financial impact.
These principal local nsks are reported to
Group management, In addition, in order to
heignten Group monitoring of the potential for
fraud. local management reports on local fraud
risk irrespective of its perceived potential low
impact on the local business.

The local risks that have the greatest potential
impact on the Group are identified from these
assessments and incorporated into the Group
Risk Register, which is also reviewed by the
Audt Committee three times a year, and 1s
scrutinised and challenged by the Board. An
appropriate executive Director, logether with
local management, is allocated responsibility
for managing each separate risk identified

in the Group Risk Register,

Emerging Risks

Alongside the process of identifying the Group's
current risks, management is challenged to
identify and consider emerging risks that may
Impact the Group at some point in the future.

Management monitors emerging risks
through observing press comment including
industry-speaific journals, discussions with
shareholders, advisers, customers and
suppliers, attendance at structured forums.
review of comments pubhshed by other
companies, review of insurance company nisk
assessments, and internal depate by senior
exacutive committeas, The Audit Committee
has not identified any ris<s emerging through
2022 and as at the year-end.

Financial Controls
Self-assessment

Business unit management com pletes an
annual self-assessment of the financial controls
in place at their business unit. The assessment
1s qualitative and 1s undertaken in context with
the recommended controls identified within
the Group Manual. Gaps between the
recommendead controls and those in place

are assessed and improvements are actoned
within a targeted tmeframe when these are
dentfied as a necessary requirement. Resutts
of the assessments are summarised and
presented to the Audit Committec annually,

Reporting and Consolidation

All subsidiaries submit detailed financial
information in accordance with a pre-set
reporting timetable. This includes weekly,
bi-monthly and quarterly treasury reports,
annual budgets, monthly management
accounts, periodic short-term and mid-term
forecasts, together with half-year and annual
statutary reporting. The Group's financial
accounting consolidation process is maintained
and regularty updated, including distribution

of the Groupr Manual to all recorting unils.

All data is subject to review and assessment
by management through the monitoring of key
performance indicators and comparison with
targets and budgets, The Group monitors and
reviews new UK Listing Rules, the Disclosure
Guidance and Transparency Rules
sourcebook, accounting standards,
nterpretations and amendments, legislation
and other statutory requiremeris.

Strategic Planning and Budgeting
Strategic plans, annual budgsts and long-term
viability financial projections are formally
presented to the Board for adoption and
approval and form the basis for montonng
pertormance,
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Quality Assurance

Most of the business sectors in which the
Group operates are highty regulated and
subsidiaries are invariably requirea to be
accredited by the customer or an industry
regulator, to national or iInternational guality
organ sations. These arganisations uncertake
regular audits and chacks or subsidiary
procedures and practices. ensuring
comphance with regulatory requirements.
The Board monitars compliance by receiving
Quality Assurance reports at each meeting
from the Director of Quality Assurance.

The Group has received accreditations from
many organisations including the American
Petroleum Institute (for example APl Spec 5CT
and API Spec (1 certifications), the
International Organization for Standardization
ffor example ISO 9001:2015 and 1SC 14001
certfications) and the Occupational Health
and Safety Assessment Seres tfor example
OHSAS 18001 certification).

Health, Safety and Environment
(iiHsEf!}

All facilities have designated and qualified

HSE personnel appointed fo ensure the
Group's polces and procedures are adopted
and adnered to. All local HSE personnel report
to the Group's HSE and Qualty Assurance
Director, All facilitios arrange regular training and
review s@ssions to ensure day-to-day risks are
managed and shared with the wider workforee,

Expenditure Assessment

and Approval Limits

Al significant capital investrment {Dusiness
acquisitions and asset purchases) and capital
divestment proposals renuire approval by

the Chief Executive up to certain thresholds.
Mayjor capital nvestment or divestment reguire
approval by the Board. Detalled compliance
and assurance proceduras are completed
during a capital investment programme and
project reviews and appraisals are completed
ta compare actual returns achieved with those
projected within capital investment proposals.

Updates to the Group's policies and procedures
are communicated to the relevant personnel by
way 0f periodic revisions ta the Group Manual.
which 1 1ssued o all business units.

Principal Risks

The status of Hunting's exposure 10 each of
its principal nsks, the movement in these nsks
{post-controls) during the year and the
effectiveness of the Group's inlernal controls
in mitigating risks are summarised in the
accompanying two graphs set out balow,

The extent of Hunting's exposure 1o any one
risk may increass or decrease over a period
of time. This moverment is due either to a shift
in the protile of the risk arsng fram external
influences, or is due to a change in the
effectveness of the Group's irternal control
processes In Imitigating the sk,

A detailed description of each principal nsk,
the controls and actions in place and the
maovement in the year are given in the
followirg section.

The Group's principal nsks are identfied helow
and on the pages tollowing. While we have
presented these as separately identified risks,
discrete events will often affect multiple nsks
and this is considered by the Board when
assessing the impact on the Group.

No movement in risk

Increase in rsk

Decrease in risk.

Movement in Risks (Past-control) During the Year
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1. Competition
>

Nature of the Risk

The provision of goods and services 1o ¢il and gas driling companies
1 highly competitive, As the demand for oif and gas services and
products weakened during the COVID period. competitors reduced
prices in order to maintain market share in certain market segments,
This increased pressure on Hunting's businesses to do likewise and
consequently margins were put under pressure and this continues
despite growing demand in the current market. Competitors may also
be customers and/or suppliers. which can increase the nsk of any
potential Impact.

Technological advancements in the oit and gas industry continue
at pace and falure t keep ahead will result in lost revenues and
market share.

Competition rik also arnises in resocct of the sourcing of supplies
such as raw materials and labour when markets are tight and supply
chaing are constrained. Locking further ahead, advancements in
alternative energy sources are considered a risk to the oil and gas
market in the long term.

Movement in the Year

Competition to source Irputs to the ol and gas services industry was
strong throughout 2022, With the world emerging from the COVID
pandemic, demand for products from oif and gas services suppliers
is rising, triggering supply chain issues, hsing raw matenals prices and
a tightening of the market for skilled machinists. all of which underping
the persistently high level of compeatiion risk. Consequently this risk
has not moved over the last twelve months,

Controls and Actions

Management teams having been working to widen the Group's sources
of suppliss, have introduced structured training programmes to internally
develop a higher proficiency of new machimists In working on mutiple
product lines and has increased starting salaries for entry-level operators.

Hunting has a number of high specification proprietary products that
offer operational advantages to its custamers, The Group continually
nvests in research and development that enables it to provide
technclogical advancement and a strong, ever-widening. product
offenng. Hunting continues to martain its standards of delivering high
quality products, which has gone some way in sheltering the pricing
pressure impact on margins,

Hunting's operations are established close to their markets, which
traditionally enables the Group to offer reduced lead-times and a
focused product range appropriate to each region, With supply chain
issues, including a tight labour market, arising from the increased market
demand, exacerbated by geopolitical events, Hunting management
has worked ever more closely with customers in order to develop their
awarenass of these challenges, to place orders with Hunting earlier than
usualand to be more consenting of langer lead-times in the short-term.
Local management maintaing an awareness of competitor pricing and
preduct offering. In additicn, senior management maintains close
dialogue with key customers and seeks to maintain the highest level of
service to preserve Hunting's reputation for quality, The Group has a
wide customer base that includes many of the major cil and gas
service praviders and no one custormer represents an overly significant
partion of Group revenue. In addition, the Group continues to widen its
product offering beyond the oil and gas market, as detaited within the
Chief Executive's Statement on pages 26 to 29,

The Group's operating activities are descriped in detail on pages 50 to 67.

2. Geopolitics T

Nature of the Risk

The location of the Group's mrarkets 1s determined by the location of
Hunting's custorrers’ drilf sites — Hunting's products must go where
the drilling companies choose to cperate. To compete effectively,
Hunting often establishes a local operation in those regions; however,
significantly volatile environments are avoided.

The Board has a strategy to develop its global presence and diversify
geographically.

COperations have been astablished in key geographic regions around
the world, including expansion into India, recognising the high growth
potential these territones offer. The Group carefully selects from whch
countries to operate, taking into account the differing economic and
geopolitical risks associated with each geographic territory.

Movement in the Year

Geopolitical issues remain a feature of the modern world in whicn the
Hunting Group operates, The scale and nature of these geopolitical
issues. and their impact on the Group, actual and potential, have
increased since Russia's nvasion of Ukraine and the increased globat
mvolvement, real and rhetonical, 0 the conflict, In additon, tansions
between the US and China have also been exacerbated dunng this
period, both regions of which are important markets tor the Group,
Corsequently this risk has heightened over the last twelve months
despite the new growth opportunities arising from governments
iniliating energy security measures in order t reduce their reliance
on Russia-sourced oil and gas.

Controls and Actions

Areas exposed to high political nsk are noted by the Board and are
strategicaily avoided, Global sanctions and international disputes are
also closaly monitored with cormpliance procedures in place to ensure
Hunting avaids high risk countries or partners. | he Board and
management closely monitor projected economic trends in order to
maich capacity to -egional demand, In the medium term, the Group's
investment in Jindal Hunting Energy Services Limited, a new joint
venture in India. is expected to reduce reliance cn Chinese mills

for export business,

The Group's exposure to different geographic regions is described
on pages 58 and 57.
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3. US Shale Drilling

Nature of the Risk

| he Group provides products to the oll and gas shale driling industry.
Oil and gas produced from US onshore shale remains a relatively
expensive source of hydrocarbons, despitc advances in technology
that continue to reduce these costs, and the production life of a shale
well 15 relatively short compared with conventional wells.

Consequently, shale driling is more sensitive to a decling in commodity
prices compared with conventional sources. so it s more likety to

be curtailed when prices drop and therefore more likely to negatively
impact what has become a steadily increasing revenue stream for

the Group {see the risks associated with commodity prices).

Movement in the Year

Shale production forecasts by market observers such as the US
Cnergy Information Administration predict a slow pace of recovery,
with some of the larger firms identifying overworked oilfields and less
productive new wells. Gensaguently there remarns uncertainty over
the tming and ratc of recovery of shale drilling and as a result the
potential for an adverse impact on tuture results as cash flows
generated from trading activity due to a protracted reduction in shale
drillng activity remains high.

Coantrols and Actions

The Board maenitars rig count and general compigtion actvities within
the LS shale industry. In addition, local management mairitains an
ongoing dialogue with key customers operating wathin the US market,

In addition to providing products specifically designed for onshare
shale driling, such as the TEC-LOCK Wedge™ connection, the Group
maintains a diverse portfolio of products that extends beyond supplying
the shale driling industry, Including products for conventional drilling
and the marufacture of high-precision and advanced techrology
components for both the onshore and offshore markets.

Many of the Group's faciliies have the flexibility to reconfigure their
manufacturing processes to meet a change in the pattern of demand.

The Group's operating activitins are described in detal on pages 50 to 67.

4. Climate Change
—

Nature of the Risk

Failure 1o adapt to climate change or to mitigate the Company's impact
on the environment has the potential to damage the Company’'s
reputation and cause issues in a number of areas, including:

» potential destruction of demand for hydrocarbons if an aggressive
carbon reduction policy 1s adopted:

financial nstitutions may increase their margine on borrowings;
difficulty in attracting appropriate executives and other employees:
loss of investors and market analysts: and

restrictions in the type of use for leased assets imposad by
climate-conscious lessars.

In addition, clmate change has the potential to cause the following
beyond the Company’s influence:

increased incidence and severity of flooding. countryside fres and
abnormal weather patterns causing disruption 1o the Company
directly and/or our customers and suppliers;

loss of cuslomers ar suppliers through their own failure 16 comply
with climate based regulalions,

increased cost and/or incidences of assetl purchases ir order

to comply with new technological regulations;

« energy costs and liability insurance premiums increase; and
increased taxation on perceived non-sustainable indusines

as governments set about using the tax system o pay for their
net carbon emissions targets.

*

-

Movement in the Year

Climate change transitoned from an emerging risk to a pringipal risk
for Hunting during 2021. Climate risk commenced the 2022 financial
year as a high risk and has remained high throughout the year.

Controls and Actions

The Group takes seriously its commitment to environmental
compliance and stewardship. We have continued to increase and
refine our climate-related disclosures. In December 2022, the Board
approved a new carben reduction ambition whereby Hunting wil
now target a 50% reduction in its scope 1 and 2 emissions, from its
base-line year of 2019, by 2030. The Group is migrating its electricity
supplies to renewable energy resources and the Company has
bagun a process to assure its carbon data with a view to setting
science-based targets in the near future. The Board has committed
1o the principles published in the 2015 Paris Accerd, which aims to
limit the increase in global termperatures. The Group’s Climate Policy
was published in January 2020 and updated in Decermber 2022

in addition, the Group has established the following workgroups:

an Ethics and Sustainability Committee to monitar and review
non-financial climate-based matters;

the Executive Committee is charged with the responsibility

of reducing carbon em ssons;

» an ESG Steering Group to develop reporting procedures

that include the impact of climate change on the Group;

an internal TCFD Working Group, and

an Cnergy Transition project team in Aberdeen to pursue
projects which align to the evolving induslry.

The Group's envirormental, climate and 1CF0 disclosures
are descrbed N detail on pages 68 to 85 and 88 to 101,
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5. Commodity Prices

Nature of the Risk

Hunting is exposed tc the influence of il and gas prices, as
the supply and demand for energy is a key driver of demand
for Hunting’s products.

Qil and gas exploration companies may reduce or curtail operations
f prices become, ar are expected t become, uneconomical and,
therefore, continuation of prices above thase levels is critical to the
industry and the financial viability of the Hunting Group,

Adverse movermnents in commodity prices may also heighten
the Group's exposure 1o the nsks associated with shale driling
{see the nsks associated with shale drifling).

Movement in the Year

Hurting's exposure 1o this risk was relatively high at the start of the
year and has remained as such during the year. The WTI oil price
commenced the vear at $75 a barre|, increased to over $120 in the
surnmer and declined to $80 at the year-end, reflecting the volatility
caused by diffcrences m the supphly and demand and other influcnces
such as geopelitics. Furthermore, the prices of many of the Group's
raw materials have been increasing due to supply constraints and
rising inflation,

Controls and Actions

Working capital, and in particular inventory fevels, are closely
managed to ensure tha Group remains sufficiently agile to meet
changes in demand.

The Group's products are used throughout the life cycle of the
wellbore and each phase within the fife cycle generates demand for a
different range of products and services, The Board and management
closely monitor market reports on current and forecast activity levels
associated with the varicus phases of the life cycle of the wellbare in
order to plan for and predict improvements or deciines in activity levels,

The Group is undertaking a measured diversification into non-oll and
gas sectors which should mitigate this nsk. In addition, management
continues to reduce production costs and develop new technologies,
ncluding automation and rokotics, that hele mitigate the impact of
any further adverse movemert In commodity prices in the future.

Further information on the moverrent in commaodity prices during
*he year is detailed on page 30,

6. Health, Safety and the
Environment (“HSE")

Nature of the Risk

Due to the wide nature of the Group's aclivities, It is subject to a
relatively high number of HSE risks and the laws and regulations
issued by each of the jurisdictions in which the Group operates.

>

The Group's exposure to risk therefore mcludes the potential for the
occurrence of a reportable incident, the financial risk of a breach of
HSF regulations, and the risk of unexpected compliance cxpenditure
whenever a law or regulation 1s renewed or enhanced.

The Group, its customers and its supplers are dependant on
parsonal nteraction which has the potential to disrupt, or even close
business operations if personnel become unavailable.

Movement in the Year

The Group experenced an HSE recordable incident rate of 0.97
i the year, which is significantly below the industry average (4.0}
and is similar to the Group's record in pnor years. This particular
risk pertaining to HSE incidents therefore continues to be relatively
low post-controls,

Controls and Actions

The Board targets achieving a record of nil incidents and full
compliance with the laws and requlations in each jurisdiction in which
the Group operates.

Every Group facility 1s overseen by a Heatth and Safety Officer with
the responsibility for ensuring compliance with current and newly
issucd HSE standards. Local management is focused on the training
of new emplayacs in tunting's stningent safety procedures.

The Board receives a Group HSE compliance report at every
Board meeting.

The Group's HSF performance 1s detalled on pages 63, 81 and 82,
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7. Key Executives

Nature of the Risk

The Group is highly reliant on the continued service of s key
executives and senior management who possess commercial,
engineering. technical and financial skills that are critical to the
success of the Group.

Movement in the Year

Executves with fungible skills are capable of migrating to other
industres with less exposure to cyclicality and may conseguently
maove 1o whera the prospects of career growth may appear to be
brighter; the impact of COVID-18 on the oil and gas industry
highlighted the risk of this issue. The risk of losing a key executive was
tharefore heightened n 2021 as a result and remained at that level
throughout 2022,

Controls and Actions

Remuneration packages are regularly reviewed to ensure that

key executives are remunerated in ine with market rates including
enhanced pension arrangements. External consuftants are engaged
to provide guidance on best praclice. In respanse to the heightened
risk of losing key executives, base salaries were raised during 2021
and 2022 and a new pension scheme was set up for certain US
employees in order to provide an incentive 1o remain with the Group.

Senior management regularly reviews the availability of the necessary
skills within the Greup and seeks to engage suitable staff where they
feel there is vulnerability.

Datails of executive Director -emuneration are provided in
the Remuneration Cormmittee Report on pages 132 to 135.

8. Product Quality s

Nature of the Risk

The Group has an established reputation for preducing hign gualty
products capable of withstanding the hostile and corrosive
environments encountered in the welloore, A failure of any one of
these products could adversely impact the Group's reputation and
demand fcor the Group's entire range of products and services,

Wwith the pandemic declining globally, business actwity has started
to pick up placing constraints on the market for recruiting skilled
machinists particularly in the US which has the potental to
compromise oroduct quality n the near term.

Movement in the Year

The risk of poor product quality or refiability has remained unchanged
during the year, with ne significant issues raised by the Group's
customers or during the Board's internal monitoring process.

Controls and Actions

Quality assurance standards are monitored, measured and regulated
within the Group under the authonty of a Quality Assurance Directar
who reports directly 1o the Chief Executive, Starting salanies for new
recruts have peen increased in order to attract more expenenced
operators and businesses in the Group have estadlished structured
training programmes that will improve the proficiency of their
machinists and enable them to work on rmultiple preduct lines.
Where appropriate. a formal programmce of machine mantenance
and asset replacements has been established in order to mitigate
the risk of machine breakdowns affecting product quality.

The Group's commitment to product quality s detailed on page 55.
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Viability and
Going Concern

Viability statement

Introduction
Hunting has a diverse global customer base

underpirned by strong. long term relationships.

The Group provides a large range of products
and services through its manufactunng and
districution facilities. which are located in

a number of countnes across the globe.

In considering the Group's long term viability,
the Board regularly assesses the nsks 1o its
business modcl, strategy. future performance.
solvency and liguidity. These assessments are
supported by the risk management processes
described on pages 104 and 105 and includc
a review of the Group's exposure to the oil
and gas industry, competitor action, custorner
plans, geopelitics and the robustness of the
supply chain.

Assessment Period

The Group's customers are principally involved
in the exploration for and production of cil and
gas. Given the nature of the industry and the
planning cycles invelved, these activitios can
cover periods of no more than several weeks
up to several years from start to end,

Hunting's management works closety with its
customers, discussing their operational plans
and refated capital expenditure programmes,
with a natural focus on the earlier years in
which projects will be in progress, or
committed, and for which requirements for
goods or services from Hunting will be more
certain. The outlook for the Group beyond

this period is generated from management’s
assassment of industrial data and projections
published by industry commentators and
analysts, including statistics on exploration and
producticn expenditure, footage drilled and rig
activity, These macro, longer term forecasts
are subject to significant volatility.

Due to the complexiiies in projecting forward
any meaningful outlcok beyond three years,
the Group's bank funding facilities are generally
imited to a similar pericd. This enables the
Group to reduce the risk of either being
underfunded or overfunded, thereby mitigating
non-utitisation fees, beyond the foreseeable
future by being able to negoliate new facilities
to accommodata revised operational and
strategic changes expected during that
additional period. The current Asset Based
Lending facility (*ABL"} is a four-year $150m
bank borrewing facility that commenced in
February 2022 and inclucles an option that
allows Hunting to increase the facility by

$50m subject to the lenders’ credit approval.
Financial projections beyond this period are too
uncertain for the Group 1o commit to a lenger
facility. The Group's Treasury department
generally aims to initiate negotiations for a
facility renewal approximately twelve months
before the maturity date and the most recent
outlook would contribute to those discussions.

Taking these factors into consideration, the
Board believes that a three-year forward-looking
period, commencing on the date the annual
accounts are approved by the Board. is the
appropriate length of time 1o reascnably
assess tne Group's viability.

Consideration of Principal Risks
The nature of the Group's operations exposes
the business to a variety of risks which are
noted on pages 105 to 109, The Board
regularly reviews the principal risks and
assessas the appropriate controls and further
actions as describect on pages 104 and 105
given the Board's appetite for risk as described
on pages 103 and 104. The Board has further
considered their potential impact wathin the
context of the Group's viaklity.

Despite the cash-positive position at

31 December 2022, the Group started 1o ulilse
the ABL in January 2023 in order to fund the
additonal working capital reguirements that
are inherently required by a growing business
that continues to win sizeablc sales contracts,
These contracts are generally for less than one
year and often ircorporate interirm milestone
payments to the Group. Consequently,
utilisation of the ABL s expected 1o significantly
reduce as cash nflows are receved froim

H1 2022 and the Group is expected to

be cash-positive by the end of 2023,

Assumptions
In assessing the long term viability ot the Group,
the Board made the following assumptions:

» global exploration and production spend,
excluding FRussia, China and Central Asia, s
expected to rise by 59% from 2022 to 2026,

» demand for energy service products

improves in the medium lerm, given the

global outlock for oil ang gas demand, which
is driven by growth within emerging markets,
partly driven by the recovery post-COVID
and sustaned demand from developed
markets. These are the fundamental drivers
of Hunting’s core business of manufacturing,
supplying and distributing products and
services which enable the extracticn

of oil and gas,;

the Group's reduced cost base, actioned

during the COVID penod, enables the

business 1o remain competitive within

the weaker sectors of the global energy

markets, particularly within the offshore

and interngtional markets;

the Group continues to widen its customer

hase beyond the oil and gas industry,

ncluding the asrospace, military, power
generation and medical markets; and

= the Group will continue to have a medium
to low exposure to higher risk countries
given the propertion of its current revenues
and profits and losses derived from politically
stable regions such as North Amenca,
Europe and South Bast Asia,

In addition, a downside case of the financial
projections was produced to model a meaningful
deterioration in market conditions and this
reveaied no concems regarding wiatilty.

Conclusion

Ihe Board believas that the Group’s strategy
for growth, its positve appreach towards
mitigating its impact on chmate change, the
drverse customer, supplier and product base,
the resilience of its business model and the
positive outlook for the cil ard gas ndustry,
i the medium lerm provide Hunting with

a strong platform on which to continue its
business. The Directors therefore have a
reasanable expectation that Hunting will be
able to continue In operation and meet its
liabilities as they fall due over the three-year
penod of ther assessment.
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Going concern
statement

Introduction

The Group's principal cash outflows nclude
capital rwestment, labour costs, inventory
purchases, lease payments, purchase of
treasury shares and dividerds. With the
exception of lease payments, the timing and
extent of ngse cash flows are controlled by
focal managemenit and the Board, The Group's
principal cash inflows are generated froin 1he
sale of its products and services, the level of
which is dependent on overall markst
condiians, the variety of its products and its
ability to retain strong customar ralationships.
Cash mflows are further supported by the
Group's credit insurance cover aganst
customer default that, at 31 Cecember 2022,
covered the majority of its trade recelvables,
subject o certan limits.

Current and forecast cash/debt balances

are reported on a weekly basis by each of the
husiness units to a centralsed treasury function
that uses the information to manage the
Group’s day-to-day liquidity and lenger term
funding needs.

I'he Group has access to sufficient tinancial
resources, hcluding a $150m secured
committed Agseot Based Lending facility
(“ABL"), which commenced in February 2022.
Throughout 2022, the ABL and the Group's
prior barrowing facility were undrawn. In early
2023, the Group will tamporarily utiise the
ABL in arder to fund the Group's expanding
business. The Group's internal financial
projections indicate that the Group s expected
to return to a cash-positve postion during
2023 and consequently has sufficent hquidity
to maet its lunding requirements over the next
twelve rroniths.,

Review

In conducting its review of the Groug's ability
to rermnain as a going concern, the Board
assessed the Group's recent trading
performance and its latest forecasts and took
account of reasonably predictable changes

in future trading performance. The Board aiso
considered the potential financial impact of the
estmates, judgerments and assumptions that
were used to prepare these financial
statements. In addiion, management
sensitised the forecasts to reflect plausible
downside scenaros. Those demonstrated that
the Group is able to maintain sufficient cash
resources to meet s iabilt es as they fall due
over the next twelve months. The Board is also
satisfied that no material uncertanties have
been identified,

Conclusion

The Board 1 satisfied that it has conducted

a robust review of the Group's going concern
and has a high level of confidence that the
Group has the necessary iquid resources

to meet its labilities as they fall duc.
Consequently the Board has considered it
appropriate to adopt the going concern basis
of accounting n prepanng these consclidated
financial statements.,
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Directors’

Report

Statement of Directors’
Responsibilities

The Directors are responsible for presaring the
Annual Report and the financial staterments in
accordance with applicable law and regulations.

Company law reguires the Directors to prepare
financial statements for each financial year.
Under that law the Directars are required to
pregare the group financil statements N
accordance with United Kingdom adopted
international accounting standards, The
financial statements also comply with
International Financial Reporting Standards
(IFRSs) as issued by the IASB, The Directors
have also chosen to prepare the parent
company financial statements under United
Kingdom adopted international accounting
standards. Linder company law the Directors
must not approve the financial statements
unless they are satisfied that they give a true
and fair view of the state ¢f affairs o the
Company and of the profit or loss of the
Compary for that period,

In preparing these financial staterments,
International Accounting Standard 1 requires
that Directors:

properly select and apply accounting policics:
» present information, iNcluding accounting
policies. in @ manner that provides relevant,
relable, comparable and understandable
informaton;

provide additional drsclosures when
compliance with the specific requirements

of the financial reporting framework are
insufficient to enable LsSers to understand
the impact of particular transactions, other
gvents and conditions or the entity's financial
position and financial perfermance; and

* make an assessment of the Company's
ability to comtinue as a going concern.

The Directors are responsible for keeping
adequate accounting records that are sufficient
to show and explain the company's
transactions and disclose with reasonable
accuracy at any time the financial position

of the Company and enable them to ensure
that the Gnancial statements comply with

the Companies Act 2006. 1hey are also
responsible for safeguarding the assets of the
company and hence for taking reasonable
steps for the prevention and detection of fraud
and other irregularities.

The Directors are responsible for the
maintenance and integrity of the corporate and
financial information ncluded on the Company’s
webhsite. Legislation in the United Kingdom
governing the preparation and dissemination

of financial staterments rnay differ from
legislation in other junsdictions.

Responsibility Statement
We confirm that to the best of our knowledge:

« the financial statements, prepared in

accordance with the relevant financial

reporting framework, give a true and fair

view of the assets, liabilities, financial position

and profit or loss of the Company and the

undertakings included in the consolidation

taken as a whole;

1he strategic report includes a fair review

of the develcpment and performance of the

business and the position of the Company

and the undertakings included in the

consolidation taken as a whole, together

with a description of the principal risks

and uncertaintics that they face; and

* the Annual Report and financial statements,
taken as a whole, are fair, balanced and
understandable and provide the information
recessary for sharehokders to assess the
company's position and performance,
business model and strategy.

Thig responsibility statement was approved
[y the Board of Directors at their mesting
on 28 February 2023,

Directors

The Directors of the Company duning the year
and up 10 the date of signing these accounts
are listed on pages 116 and 117.

Registered Office

On 24 June 2022, the Company moved its
registered office to 3¢ Panton Street, London,
SWUY 4A.

Companies Act 2006

Section 415

In compliance with section 415 of tha
Companies Act 2006, the Directors

present their report and the audited financial
statements of Hunting PLG for the year ended
31 December 2022,

Tha Strategic Report incorporatas the
Chairman's Statement, Chief Executive's
Staternent and Qutlook, Matket Summary,

Key Parformance Indicators, Group Review,
Segmental Review Stakeholder Engagement
disclosures, Business Modet and Strategy ESG
and Sustainability and Risk Management and
s located on pages 4 to 108,

As parmitted by legislation, the Board has
chosen to set out, within the Strategic Report
and Corporate Governance Reporl, some of
the matters required to be disclosed in the
Directors’ Report, which it considers to be
complementary to cormmunicating Hunting's
financial position and performanacs, as follows:

* changes in the Group and its interests
{pages 28 and 29);

» dividends {page 5},

» future developments {pages 28 and 29):

risk management, chjectives and policias

{pages 102 to 105);

= tribery and corruption {pages 63 10 66);

« ethnicity and dwersity (page 82, and

greenhouse gas emissions and

environmenial malters (pages 65 and &6,

68 to 80 and 88 to 101},

In addition, informaton retating to the Directors’
indemnnity provisions and dividend waivers,
Annual General Meeting, dividends, Ciractors’
powers and inferests, share capilal, pohtical
donations, researcn and development and
significant agreements. can be found witien the
Shareholder and Slatutory Information section
lorated on pages 248 to 251,
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The Companies {Miscellaneous
Reporting) Regulations 2018

As required by The Companies (Miscellaneous
Reporting) Regulations 2018 {the
"Regulations™), the Board of Huntng PLC has
prepared a section 1721} staterment, which can
be found on page 67 and also on the Group's
website www huntingplc.com.

The Directors’ Stakenolder Engagement and
decision making disclosures are summarised
within the Strategic Reporl on pages 60 to 66,
and nclude cross roforonces to the vansus
engagement actvities across the Group's
operations.

Additisnal disclesures in respect of customers.

suppliers and other key business relationships
can alsa be found within the Strategic Report.

Approval of Accounts

The 2022 Annual Renort and Accounts,
were approved by the Directors at its meeting
on Tuesday 28 March 2023,

By crder of the Board

o W

Company Secretary

2 March 2023
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Corporate
Governance

Developments in the year
have shown that many
economies need secure
oil and gas, therefore the
Group’s strategy to focus
on this important sector
is proving to be correct.”

John {Jay) F. Glick
Chairman

Chairman’s Overview

Introduction

2022 has been a year which has seen

the global energy industry return to growth,
following the: chalenges of the past two years
due to the COVID-19 pandemic.

Following a slow first quarter, momentum

in industry activity accelerated throughout
the remainder of the year as many western
economigs rolled back COVID-19 restrictions,
allowing traval, entertainment and hospitality
and industrial growth o oceur.

For Hunting. this macra-aconomic
improvement has been reflected in the
Group's fmancial resufts for the year, with
strong increases in revenue and a return
¢ an adjusted profit before tax.

Developments in the ysar have shown that
many economies need secure ol and gas,
tharefore the Group's strategy to focus on

this important sector is proving to be correct.
As part of our 2030 strateg ¢ ambition, Hunting
is also planning for a longer-term pivot 1o other
industres which need our skills and core
competencies, Good progress has been made
on many fronts to improve performance and
efficiencies, while pursuing growth opportunities
within and withadt the ol and gas sector.

L wolld therefore ke to commend Jim Johnson,
our Chief Executive, for the efforts over the past
two years in steering the Group successfully
through those difficult times, while placing
Hunting on solid foundation for the future.

ESG and Sustainability

From a gavernance parspective, 2022 has
been a year which has seen the embedding
of procedures which were implemented in
2021, which included our focus on ESG and
Sustainability matters, with Hunting making
great progress thioughout the year, including
the setting of stronger carbon emissions
targets and widening of our climare-ralated
risk procedures.

This is detailed throughaout this report with
some of the Board's decision making reflecting
Hunting's prog-ess in respact to ESG matters
across the Group, with the Company remaining
well positioned to develop thesc further in the
year ahead.

While Hunting has always fostered a fantastic
working environment, new processes to atiract
new employees has also been a key inftiative

In the year as our businesses show clear

signs of growtn.
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Board Changes

In March 2022, the Board proposed Paula
Harrs as a new, independent, non-executive
Diractor, submittna her election o
shareholders for approval. At the Company’s
Annual General Meeting ("AGM"} in April 2022,
the necessary votes in favour were received,
with Paula joining the Board and all of its
Committees an 20 April 2022,

At the AGM, the Company alsa saw the
retirement of Richard Hunting, after nearty
a0 years of service to Hunting. wWhils the
Board will imiss his counsel, we wish hirm
a happy retrement.

As part of the Board's long-term rotation
and succession planning in January 2023
Stuart Brightman was appointed as a new.
independent non-sxecutive Director. Stuart
brings strong manufacturing, strategy and
investor engagement expertise to the Board.
With our 2030 strategic amb tion now being
announced, he will be playing a major part
in the oversight of this long-term pivot of the
Group's revenua to new sectars outside of
cil and gas,

While the Board's gender balance has
temporarily shiftec due 1o Stuart's appaintment,
further recrutment to the Board is planned for
the coming year.

Later in 2023, the Board will also beain planning
for my own retirernent in 2024. This process
will be led by Keith Lough. Hunting's Senior
Independent Director and announcements will

be mads in due course as tis process evalves.

Dividends

Reflecting the Board's conlidence in the future
performance of the Company. based on the
strong market fundamentals of the oil and gas
incdustry, the Directors ncreased the Interim
Dividend paid t¢ shareholders 1o 4.5 cents per
share, This distribution was paid in October 2022.

The Directors are proposing a Final Dividend
of 4.5 cents per share. to be anproved by
shareholders at the 2023 AGM, Subject

10 this approval, the dividend will be paid

on 12 May 2023, bringing the total distribution
12 shareholders 10 314.4m (2021 - 312 .6m).

Remuneration of the Executive
Directors

The Remuneration Cormimittee has spent

a great deal of time over the past two years
balancing the performance of the Company
with a suitahle and fair level of remuneration o
the executive Directors. The Board., as a whole,
has been supportve of a fair apphcation of the
Drrectors’ Remunaration Policy during this time
but has also appled downward discretion to
share awards during 2020 and 2021 which
reflect, in part, the broader shareholder
experience during CUVID-19,

For 2022, the Remuneration Committee has
approved the payment of an annual bonus
which reflects the exceeding of targets set at
the start of the year, and as actwity accelerated
inHZ 2022, The bonus payments reflect the
maximum gppoertunity to both executive
Directors, reflecting a strong performance

of the Compary in the yaar,

In line with the workforce base salary ncreases
proposed by management, in October 2022
the Remuneration Committee aiso approved

a 5% oase salary increase to both Jim Johnscn
and Bruce Ferguson. The new sglaries were
applied in Decernber 2022,

In summary. the Board is satisfied with the
decision making of the Committes, given the
challenges cver the past two years and the
clear return to growth and stronger profitability.

John (Jay) F. Glick
Chairman

2 March 2023

9.0 cents

Dwadends declared v the year
{021 - 8.0 cents)

%

Average base salary increases
across workforce
(2021 - 9°%)

“The Directors are

proposing a Final
Dividend of 4.5 cents

per share, to be approved
by shareholders at the
2023 AGM.”
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Board of Directors

John {Jay) F. Glick
Non-executive Chairman

Nationality
American.

Length of Service

8 years; appointed to the

Board as a non-executive
Directar in 2015 and is viewed
as independent. In 2017, Jay
was appointed non-executive
Chairman. |n Septernber 2020,
Jay was re-appeinted for a
further, three-year term, Age 70,

Skills and Experience

Jay was formerly the president
and chief excoutive officer

of Lufkin Industries Inc and,
prior 1o that, held several
senior management roles
within Cameron Internaticnal
Caorporation.

External Appointments

Jay 15 currently a non-executive
director and chairman of
TETRA Technologres Inc,

Committee Membership

Arthur James (Jim} Johnson
Chief Executive

External Appointments
None,

Nationality
American,

Length of Service Committee Membership
31 years: appeinted to the Board n

as a Director and Ghief Executive

N 2017. Age 62.

Skills and Experience

Jim held senior management
positions within Hunting from
1992 up to his appointment
as Chief Opcrating Officer

of the Group in 2011. In this
role, he was responsible for all
day-tc-day operational activities
of the Company. Jimis a
mermber of, and chars the
Executive Commitiee.

Bruce Ferguson
Finance Director

Nationality
Briush.

Length of Service

24 years; appointed to the Board
as a Director and Finance
Directer in 2020, Age 51,

Skills and Experience

Bruce is a Chartered
Management Accountant and
has held senior financial and
operational positions withir the
Grodp since 1994, From 2003
1 2011, Bruce was the financ.al
controller of the Group's
Furopean operations. Hom
2011, Bruca held the position of
managng director of Hunting's
EMEA operating segment and
has been a member of the
Executive Committes since

its formation in 2018,

External Appointments
None,

Committee Membership

Annell Bay
Non-executive Director

External Appointments
Annelhis currently a
non-executive director

of Apache Corporation
and Verisk Analytics Inc.

Naticnality
AITERCar.

Length of Service

8 years; apponted to the Board
as a non-executive Director in
2015 and is viewed as
independent. I Feboruary 2021,
Anneli was re-appointed for

a final threg-year term. Annell

is Chair of the Remuneration
Committes and is also the
Company's designated
non-executive Director for
employes engagement. Age 67

Committee Membership

Skills and Experience

Annall was formerly a vice-
prasident of global exploration

at Marathon Oif Corperation and,
prior to that, vice-president of
Amencas Exploration at Shell
Exploration and Production
Company.
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Stuart M. Brightman
Non-executive Director

Nationality
American.

Length of Service

Appoinied to the Board in
January 2023 as a non-executive
Director and is viewed as
independent. Age 66.

Skills and Experience

Stuant has spent the majority

of his career at TETRA
Technologios Inc. (' TCTRAT.
Dresser Ing, and Cameron Iron
Works. During his tire at TETRA.
Stuart held the position of Chief
Operating Officer between 2005
and 2009. when he was
appointed Chief Executive Officer,
a position he held to 2019, before
his retirernent from the business.

External Appointments
Stuart is currently a non-
executive director of NexTier
Oiffield Solutions Inc,

Committee Membership

Key to committees
m Nomination Committee

E Ethics and Sustainability Committae
E Femuncration Comrittee

n Audit Committee

n By invitation

. Chair

Carol Chesney
Non-executive Director

External Appointments
Garol is currently a non-executive
director of IQE plo,

Nationality
American and British.

Length of Service

5 years; appointsd to the Board
as a non-executive Director in
2018 and is viewed as
independent. Carolis Chair of the
Audit Committee. In Apnl 2021,
Carol was re-appointed for a
further three-year term. Age 60.

Committee Membership

(NJEIR]A

Skills and Experience

Carolis a Fellow of the Institute
of Chartered Accountants in
England and Wales. Carol was
formerly the Group Financial
Controlier and, latterly Company
Sccretary of Halma ple.

Paula Harris
Non-executive Director

Nationality
Amencan.

Length of Service

1 year; apponted to the Board
as a non-execlitive Director in
April 2022 and is viewed as
independent. Age 59,

Skills and Experience

Paula has extensive oiffield
senvices experience following a
33 year career at Schiumberger,
the Internatianal energy services
agroup, where latterly she was
Director of Stewardship.

External Appointments
Paula is currently a non-
executive director of Chart
Industres. (nc and Helx Energy
Solutions Group, Inc.

Committee Membership

Keith Lough
Senior Independent Non-executive Director

External Appointments
Keith is currently the non-
executive Chairman of
Rockhopper Exploration plc
and Southern Water.

Nationality
British,

Length of Service

5 years; appainted to the Board
as a non-executive Director in
April 2018 and apgeinted Senior
Independent Director in August
2018, In April 2021, Keith was
re-appointed for a further
three-year term. Age 64,

Committee Membership

Skills and Experience

Keith was formerly the non-
executive Chairman of Gulf
Keystone Petroleum Limited

and previously held a number

of axecutive positions within
other energy-related companies.
including Bntish Energy ple and
LASMO plc,
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Executive
Committee

Jason Mai

Managing Director — Hunting Titan

Nationality
American.

Length of Service
7 years; joned Hunting n 2016,
Age 54,

Daniel Tan

Managing Director — Asia Pacific

Nationality
Singaporean.

Length of Service
15 years; joned Hunting in 2008,
Age B0,

Scott George

Managing Director — North America

Nationality
Amencan,

Length of Service
13 years; joined | lunting in 2010,
Age 49,

Liese Borden
Chiaf HR Cfficer

Nationality
American.

Length of Service
5 years, joined | lunting 1in 2013,
Age 81,

Dane Tipton

Managing Director - Subsea Technologies

Ryan Elliott
Chief T Officer

Nationality Length of Service Nationality Length of Service

Amerncan, 13 years: joined Hunting in 2010, Americar. 10 years; joined Hunting n 2013.
Age 51 Age 45,

Randy Walliser Gregory T. Farmer

Manager Director — Canada

Global Director - QAHSE/Compliance

Nationality Length of Service Nationality Length of Service

Canadian, 4 years, ;pined Hunting in 2018, American, 30 years: joined Hunting in 1993,
Age B2. Aga b8,

Stewart Barrie Ben Willey

Managing Director — EMEA

Nationality
British,

Length of Service
11 years; joined Hunting in 2012,
Age 54,

Group Company Secretary

Nationality
British.

Length of Service

13 years; joned Hunting in 2016
and was appointed Group
Company Secretary in 2013,
Age 49,

Oresc Cene s dn 1 g AThrsan ant glad marmiaers of fre Cxacteas Correne e,
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Corporate

Governance Report

Compliance

The Board of Hunting FLC has adopted governance principles aligned
with the 2018 UK Corporate Governance Code (the “Code"), which
can be found at wwww.fre.org.uk. Hunting PLC is reporting its Corporate
Govemance complance against this Code.

The Board nas assessead its compliance with the Code and notes
the following provision to which it s net compliant:

The pension contribution rate of the Chief Executive (whc is resident

in the LIS} currently does nat align with the workforce as required by
provision 38 of the Code. Mr Johnson was appanted prior to the
implementation of the 2018 Code. It should be noted that since his
appointment to the Board in 2017, the pension contribution Jim Johnson
received from the Company averaged 11% of base salary. Under the
current Directors’ Remuneration Policy, the BEoard has agreed that the
pension sontribution rates for all new executive Director appointments
will be capped at 12% of base salary, in line with the UK workforce.

Hunting Governance Framework

Qur purpose

»—<

Market

environment Stakeholder

As noted in the Remuneration Committee Report, during 2022 the
Committee has overseen the development of a new deferred savings
plan in the US, which will be implemented in 2023. The new plan allows
for the Group’s US senior ernployees to make additional pension savings
contriputions over the US 401k imit. The contribution rates of this new
pian fully align executive managemant to the workforce with an overall
contribution rate of 6% of base salary. The Board believes these
arrangements algn with typical US cocmpensation practices and enables
Hurang lo be competitive in this key labour market. Should any future
Chef Executive of the Company be appointec by the Board who is
resident in the US, 1t is anticipated that they wilt be offered participation
i this new savings plan,

Governance Framework

Introduction

Subject to the Company's Articles of Association. UK legislation and any
directions prescribed by resolutian at a general meeting, the business
of the Company is managed by the Hunting PLC Board (“the Board").

The Board is responisible “or he management and slralegic direction

of the Company, to ensure its long-term success by generating value

for its shareholders, while giving due corsideration to other stakeholders,
as prescribed by UK law,

Ethics and

and other engagement
external factiors
VAN
_ Executive
Directors
1
FaN Stratagic intent

Nomination Challerfge and > Risk
Committee decision making management

3
Short/long-term plan

o

Non.axecutive

Directors

rability
Gommittee

Execution and
value creation
{Business Model)

Strategic and
financial
performance

Business
strategy

Audit
Committee

Ramuneration
Committee
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The Board discusses strategic planning and lorg-term growth
objectives, Once the Board has agreed on these strategic plans,
they are rolled out across the Group's operations and relayed

to key stakeholders more generally,

Embedded within strategic planning is the Group's appetite for risk.

The Group's Risk Management framework see pages 102 o 1058), and
supporting procedures, help the Board refine its decision making. as the
opportunities and risks for long-term success and growth are evalualed
against the risk appetite and cutture of the Group, Fallowing this, the
Group's Busiress Strategy and Model are put into action,

The Board has four subcommittees to which it delegates governance
and complionce procedures,

= the Nomination Committee, whose report can be found on pages 127
and 128;

the Ethics and Sustanability Committee, whase report can be found
on pages 128 to 131;

the Rermuneration Committee, whose report can be found on pages
132 to 154; and

the Audit Committee, whose repart can be found on pages 155 to 159,

These Board Committees suppart the Diractors in their decision making.

The work of the Nomination Committee supports the Beard's
responsipility for ensuring that a framework of recruitment and retention
of talent 1 in place to run the Company and that succession 1s well
planned and executed in a timely manner,

The Ethics and Sustainability Committee was formed n 2021 to

support the Group's development of environmenrtal, chimate. social and
governance (‘ESG") decision making. As long-term sustainability and
climate-related matters become more important 1o our stakeholaers,
this Committee has been formed to oversee and maonitor our existing
practices, but to also monitor new long-term strateqies to reduce our
impact on the environment, improve our sustainabilty and to monitor sur
stakeholder engagement procedures and to oversee our ethics policics.

The Remuneration Committee ensuras that executive pay remains
algned with Company performance, workiorce rernuneration and the
broader shareholdar experience. The Remuneration Committee ensures
the executive Directors reman motivated and incersivised, as the serior
leadership tearn executes the Board approved strategy on a day-to-day
basis.

I he Audt Committee’s responsibiibes nclude reviewing the Group's
financial results and challenging management. internal audit and external
audit functions.

The Beard and its Committess are further supported by an Executive
Comrmittee, comprising of senior leaders across the Group. The Executive
Commitlee oversees the implementation of the Group's growth
objectives and ensures that the risks and epportunities presented

are actively managed,

Board Leadership and Company Purpose
{Section 1 of the Code)

Responsibilities of the Board

The Board of Hunting PLE has clearly asfined arsas of responsibility.
which are soparate to those of the Chairman. executive Directors and
the Commitiees of the Board. The non-executive Directors approve
the strategic goals and objectives of the Company, as proposed

by the executive Directors.

I he Board approves all major scquisitons, divestments, drvidends.
capital nvestments, annual budgets and strategic plans.

The Board has overall leadership of the Company, setting the values
of the Hunting Group and providing a strong tone from the top, which
all businesses within the Groug and ther employees are encouraged
to adopt,

Governance principles of Lhe Company are set by lhe Board and key
Group-tevel policies are reviewed and approved by the Cirectors.

The Directors monttor Hunting’s trading performance, including progress
against the Annual Budget, reviewing regular management accounts
and forecasts, comparing forecasts to market expectatons and
assessing other financial matters. They revew and approve all public
announcements, including financial results, trading statements and

set the dividend policy of the Group.

The internal control and risk management framework and associated
procecures dre reviewed by the Board; however, key monitonng
proceauras are delegated 1o the Audit Committes. Remuneration

of the executive Directors 1s set by the Remungration Committee, who
also review and monitor the remuneration of the Executive Committee,
as well as montoning the remuneration structure of the widar workforce.

The Board approves all key recommendations from the Nomination
Ethics and Sustainabiity, Remuneration and Audit Committees and
approves all appointments to these Committess.

Board Activities
Board and Committes materials are circulated in a timely manner
ahead of each meeting.

At each meeting, the Chisf Fxecutive pdates the Board on key
operational developments, provides an overview of the global oil and gas
markel, reports on Health and Safety, and hghlights miteslones reached
towards the delivery of Hunting's strategic objectives. Tha Finance Director
provides an update on the Group's financial performance, position.
trading outlook, banking arrangements, legal 1ssues, analyst discussions
and statutory reporing developments relevant to Hunting. These topics
lead to discussion, debate and challenge among the Directors.

The Group's governance framework includes the Boad and the
Executive Committee. Medium-term planning imitiatives are formalised
within the Executive Committee. which are then reviewed regularly by the
Board and are supported by periodic presertations by members of the
Executive Commitles.

The Roard met exght times in 2022 (?021 — seven times), with the
attendance record noted below:

Number of meetings held 8
Number of meetings attended {actual/possible):

Anrell Bay 8/8
Carol Chesney 8/8
Bruce Ferguson 8/8
John Jay) Glick 8/8
Paula Harris {from 20 April 2022) 5/5
Richard Hunting {to 20 April 2022) 373
Jim Johnson 8/8
Keith Lough 7/8
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Tenure
The average tenure of the Board, at 2 March 2023, is four years
(2021 - nine years),

Within the non-executive Directors the average tenure is five years
(2021 — eleven years), following the retirement of Richard Hunting,

None of the independent non-executive Directors have been in the
role for greater than nine years. Jay Glick was appointed to the Board
in 2015 and appointed Chairman in 2017,

For the appointment of executive Drrectors, the Company enters
into a Service Contract with the Director, which reflects the terms
of employment. remuneration and termination, taking into account
the country of residence and local employment laws applicable

at the tirne of appointment.

For more information on the Service Contracts of the current executive

Directors, please see the Remuneration Committee Report on page 143.

Composition and Diversity

At the Company's 2022 Annua| General Meeting (*AGM™) on 20 April 2022,

Richard Hunting retired from the Board after nearly 50 years of service to
Hunting, which included being Chair of the Company from 1989 to 2017.
The Board is grateful for Richard's service and advice over many years
and wish him a happy retiremaent,

As part of the Board's focus on refreshing its skills and expertise as
Hunting enters ancther growth phase, in March 2022, Paula Harnis was
proposed for election at the AGM, Following receipt of the relevant votes
in favour, Paula joined in the Board at the conclusion of the AGM. Ms
Harns has joned all of the Committees of the Board from appointment.

Further, on 3 January 2023. the Company announced the appaintment
of Stuart Brightman as an independent non-executive Director,

Mr Brightman has joined all of the Committees of the Board from
appointment.

The Director search process complated in 2072 has explored the
required skills and expertise 10 assist the Company in its next phase
ol growth, with a strong st of candidates interviewed, with the search
process to continue in 7023 1o address the geographic and gender
balance of the Board.

Recent appointments are part of a planned and orderly succession
of the Board. as Jay Glick and Annell Bay will ce retinng as Directors
in 2024,

For further information on the biographical detaiis of the Board
of Direclors, please see pages 116 and 117,

Board Tenure

1. < 3years 38%
2. 3-6years 36%
3. 8-9 years 24%

4 years

Average tenure of the Board
—at 2 March 2023
{2021 — 9 yearg)

5 years

Average tenure of the non-executive Directors
—at 2 March 2023
(2021 - 11 years}
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With th.s process of refreshing, the diversity of the Board is as follows:

Board of Directors and Executive Committee

At 2 March 2023
Gender
Numner & senor
pastions on tha MNurr beoin ¥
Nurnber af fa Buad O G UG, crculive OF et
Borard Meanbers of Resaret 2 and Chain Tnanagernent MANdGernanl
Men 5 63 4 1 92
Women 3 37 - 1 8
Other categories _ - - - _
Not specified/prefer not to say _ - _ - _
Ethnicity
Nurnoer o senior
ROSRIONS (0 1he N hseon £
Numbar ct ‘e Boad{C=0 CHO, RECUTE of executive
Board Membes of Board S0 and Chair) it Eeet e idgermicnl
White British or other White (including minority-white groups) 7 87 4 10 83
Mixec/Mulbple Ethmic Groups - _ _ - _
Agian/Asian British - - - ? 17
Black/Afncan/Canbibean/Black British

Other ethnic group, including Arab
Not specified/prefer not tc say

1 13 - - -

With this gender balance and current aliocation of roles within the comrposition of the Board, | lunting is compliant to one of the three requirements
under Uisting Rule 9.8.6. The Directors anticipate that this non-compliance to the gender and senior role requirements will be resoived within the next

12 moenths as the refreshing of the Board continues.

Board Gender Diversity
1. Male 63%
2. Female 3%

Purpose
To be a highty trusted innovator anc manufacturer of technology
and products that create sustanable value tor our stakeholders.

At the heart of Hunting's long-term strategy and success is a reputation
based on trust and reliabikty, Hunting’s products are designed to operate
in a safe and reliable way, to ensure our customers meet their strategic
objectives, while protecting pecple and the environmen:. Our strategy
aims to offer tfechnically differentiated products that meet these
customer demands.

We choose to operate in the cil and gas industry, which supports

the energy demands of today's global community. Our customers

are constantly pursuing higher levels ot safety and reliabilty and better
efficiencies, leading to a lower cast of operaton, while aiming to be good
stewards of the environment. through a safe and responsible approach
to oil and gas fickd development. This drives our ambition to deliver
innovatve technologies and prodiucts to enable us to lead the market
and be the supplier of choice.

Our products and services include precision-engineered components
that are guality assurcd to exceed the highest levels of industry regulation.
Our employees are highly trained to ensure cur operations are safe and
deliver total customer satisfaction,

The Directors have approved Hunting's continued focus on energy-related
markets, while using the earnings generated from that sector to diversify
into other soctors that utilise our core competencics and offer an
attractive return.

Board Ethnic Diversity
1. Caucasian 87%
2. Other 13%

Culture

The Group has been operating since 1874 and, therefore, has a long
history, with a strong culture. including support for employees across all
of its global operations, The Culture of the Growp extends to maintaining
high business standards and creating value for imvestors by building
strong and lasting relationships with its core stakeholders. Mare
infermation on engagement with, and suppert o, the Group's key
stakeholders can be found or pages 60 to 66,

To retain our staff, and to address the key demands of the industry.

our employees are farly remunerated, wnich, n addtion to a competitive
base salary, can compyrise a range of heafthcare and pension benefits
and can include an annual bonus that reflects performance levels. Given
the competitive landscape of our industry, our base levels of pay are well
above minimurm wage trresholds.

Al the heart of Hunting's culture 18 our people. To cnsura we deliver
for our customers, we train ana develop our people ¢ make sue

we mantain a highly skilled workforce ready to delver guality-assured
products and services.

The Group's flat management structure has short chaing of commiand,
which allows for rapid, considered decision-making that empowers
and enables our employess to be part of the process to take the
Group forward.
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Our Purpose - to be a trusted innovator and manufacturer of technology and products that create sustainable value

for our stakeholders,

Econemic Sustainability

Raguiras

\\/

Energy

Demands

\_\/

Uil and Gas

Hydro Renewables

Coal

Nuclear

Requires

Technology Know-how/IP Investment

High-Performance Products

Precision Engineering Qualily Assurance Safe Operations

Qur Culture = to train and develop our people to make sure we maintain a highly skilled workforce.

Strong
HSE and Product
Quality Ethic

Group HSE and Quality policies
are aimed at ensuring our staff,
customers and the environment
ara protected, with strong
management oversight of
day-te-day operating

procedures.

Flat
Management
Structure

Hunting aperates short chains of
command to allow rapid decision
making almed at meeting
customer deadlines.

Speak Up

Our culture encourages a
“speak up” environment to
enable cur processes to be
improved, but also to address
possible concerns fromall
lavels of staff_

Highly Skilled

The majority of gur workforce
is highly skilled and are

encouraged to develop through

additional training pregrammes.

Our People

Fair
Remuneration

A skilled workforce s neaded
to deliver ta our customers.
Cur worktorce is paid
competitively, with pension,
bonus and long-term incentive

arrangements in place and
healthcare provisions

available in most
geographical areas,
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Engagement processes have been embedded within all business units
to enhance transparent two-way dialogue betwsan the Board and the
Group’s emploveas. During the year, the Board met with employees at
our Dearborn business. as part of our ongoINg engagement programme,

Our employees are also encouraged to engage in dialogue with
management o raise issues of concern. These procedures are
supported by an independent reporting service operated by SafeCall,
where canfidential matters can be raised with the Board.

In the year, the Directors reviewed the organisational structure of the
Group, noting its simplicity, with short chains of command to allow for
rapid business decision making. It was noted that this also allowed all
levels of the workiorce to communicate with the senior management team
diractly. As part of its regular Board meeting schedule, the Directors review
HSE and Quality Assurance reports from the Group's giobal eperations,

In line with the recommaeandations of the Code, the Board has established
procedures to monitor Culture and 1o ensure the views of the workforce
are understood by the Directors, In 2019, the Group launched a global.
al-employee shgagement survey. The results of the survey were
raviewed by the Diractors, with appropriate actions baing undertaken,
following a number of areas of feedback that were received. It 1s
anticipated that the survey will be repeated in 2023. Supporting this
initiative has baen a process of formalising other employee engagement
intiatves ncluding management briefings and introducing roundtable
employee discussion forums.,

Shareholder Views

The Chairman and Senior Independent Director meat with shareholders
in January 2022 and January 2023 to discuss governance, strategy and
other matters. During the year. the Chief Executive and Finance Director
also regularty met shareholders to discuss performance and strateqy.
Investor meeting feedback reports are also prepared by the Group's
advisers and are circulated 1o the Directors,

Annual General Meeting

The Annual General Meeting {"AGM"} of the Company is the normal
forum for all shareholders to meet the Directors and to ask questions
about the strategy and performance of the Group. The formal business
of the AGM includes recenving the Annual Report and Accounts,
approving remuneration policies and cutcomes, re-olecting Directors,
apponting the auditor and providing the Directors with powers to
transact Company business on behalf of its mempers. The Chief
Executive normally provides a prosentation of the Group's performance
and answers questians from shareholders,

At the Company's Annual General Meeting in April 2022, an open
meeting was held where shareholders had the opportunity to meet the
Directors and to ask questions. All resolutions were passed at the AGM
with guod majorities, with no resolutions receving less than 80% of voles
in favour. Details of the resolutions put to sharehoiders at the meeting
can be found within the Notice of Meeting located within the "General
Meetings” section of the Company’s websitc www.huntinggle.com.

The Company’s 2023 Annual General Meeting is again being planned
as an open Méeting. Shareholders will be able to access the AGM

via a webcast. where questions can be submitted ahead and during
the meeting {0 he answered by the Board,

Stakeholder Engagement
Details of engagement activities with all cur key stakcholders and the
Board can be found, within the Strategic Report, on pages 60 to 66.

Speak Up/Whistleblowing Service

An independent and aronymous whistleblowing reporting service

has been in place for many years, allowing any employee access

to the Board to raise matters of concern. During the year, there were
two reports received through the SafeCall service (2021 - one report).
Reports roceived are reviewed by Keith Lough. the Group's Senior
Independent Director, who also receives and approves alf nvesligation
reports and corrective actions.

Conflicts of Interest

Fach Director s required 1o declare any potenlial conflict of ntersst that
exists, or which may anise, These are formally recorded by the Company
Socrotary. Appropriate gecision making, in lght of this declaration, is
undertaken which couid include a Director not participating in a Board
decision or vote. Each Directer 1s required to complete a declaration

of known conflicts of interest annually,

Division of Responsibilities
{Scction 2 of the Code)

The Hunting Board comprises the non-executive Chairman, Chief
Lxccutive, Finance Director and five indecendent non-cxecutivo
Directors. one of whom is the Senior independent Director.

The profiles and expenence of cach Oirector are found on pages ~16
and 117. In ling with the Code's recommendations, the Notice of Annual
General Meeting incorparates details of the contribution in the year and
the Board's raasons for propasing the re-clection of each Director.

There is a clear dmision of responsibilities batween the Charman and
Chief Executive. with the Chairman required to lead the Board, while the
Chief Executive runs the Group's businesses as shown below:

Responsibilities of the Chairman

* |ead and build an effective and balanced Board;

¢ chair meetings of the Board, ensuring the agenda and matenals
are fit for purpose;

ensure the Directors are provided with accurate., timely and
relevant information;

promote good dialogue between all Directors, with strong
contributions encouraged from all Board members;

« meet the non-executive Directors without the exacutive
Directors prasent;

discuss training and developmant with the non-executive Directors.
arrange Director induction programmes,

arrange an annual Board evaluation and act on its findings; and
ensure shareholders and other stakeholders are communicated
with eftectively.

LI I I

Responsibilities of the Chief Executive

» manage the day-10-day activities of the Group;

+ maka strategic planning recommendations to the Board

and implement the agreed Board strategy;

dentify and executs new business opportunities, acauisitions
and disposals;

ensure appropriate internal contrals are in place;

repart tu the Board regularly on the Group's perfunmance
and position; and

present to the Board an annual budget and operating plan.

Responsibiiities of the Non-executive Directors

* provide ndependent challenge to executive management

on the proposed strategy:

maonitor the execution of the aperoved strategy and of the
financial performance of the Company on an ongoing basis,
anstire exacutive management ramains motivated and
incentivised through a responsible remuneration policy; and
ensure the integrity of f nancial nfermation and mternal control
and risk management processes are effective and defensible.
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To ensure ar effective relabionship between the Chairman and the
Chief Executive and other members of the Board, the responsibilities
of the Senior Independent Director are:

Responsibilities of the Senior Independent Director

* provide a sounding board for the Chairman and serve as an
intermediary to other Directors when required;

* be avallable to sharsholders, should the normal channels through
the Chairman and Chief Fxecutive not be appropriate:

» chair meetings of the Board. in the absence of the Chairman;

lead an annual performance evaluation of the Ghairmman, supported

by the other non-executive Directors; and

+ attena meetings witl sharehulders, 10 develop a balanced
understanding of ary issues or concerns.

Responsibilities of the Company Secretary

The Company Saecretary 15 appointed by the Board and supports

the Chairman in providing all materials and information flows between
the executive and non-executive Directors, specificaily on matters

of governance and regulatory compliance. The Company Secretary
is also available to the Board and all its Commiliees for adwvice and
ensures that all procedures are followed.

Directors’ and Officers’ Liability Insurance

Hunting maintains nsurance against certain fiabilities, which could arise
from a negligent act or a breach of duty by the Directors and Officers in
the discharge of their duties. This 1s a gualfying third-party indemnity
provision that was in force throughout the year.

Board Independence

As at 31 December 2022, excluding the Chairman, the Board comprised
B7% independent non-executive Directors. Including the Chairman.

71% of the Board compnsed independent Directors.

Witn the appointment of Stuart Brightman on 3 January 2023 at the date
of signing these accounts. being 2 March 2023, the Board comprises
5% independent nan-executve Directors.

The Board, including the Charman, has access to professioral advisers, at
the Company’s expanse, to fullil ther vanous Board and Committee duties.

Board Independence
(including Chairman)

At 31 December 2022

1. Independent 71%

2. Non-Independent 29%

Board Independence
{excluding Chairman)
At 31 December 2022

1, Independent 67%

2. Non-Independent 33%

External Appointments

The Group has procedures in place that permit the executive Directors
1o join one other cornpary board. In the vear, neither the Chief Executive
nor the Finance Director held any external board apponiments,

Executive Committee

The Group has an Executive Committes { ExCo™) comprising the senior
leaders of the Group and the executive Nirectors. The ExCo meets
farmally four trmes, o discuss tne quarterly performance of each
operating segment strategic intiatves, including the progress of capital
investment programmes, Quality Assurance and HSE performance,

in addition to Hurnan Resources, Information lechnology anrd Risk
Nanagement reports.,

For further information on the biographical details of the Executive
Committee, please see page 118.

Composition, Succession and Evaluation
{Section 3 of the Code)

Board Appointments

All appontments to the Board are in accordance with the Company’s
Articles of Asscciation and the Code and are made on the
recornmendation of the Normination Committee, Recruttment of new
Directors follows Group policy, including the formulation of a detailed
description of the role that gives consideration to the required skills,
expener.ce and diversity requirements for the process. 1he Directors
usuially review a st of candidates, prior fo a shortlist being recommendled
by the Nomination Committee, ahead of face-to-face interviews with
egach Director.

As noted above, Richard Hunting retired as a Director at the Company’s
AGM on 20 Apnl 2022, while Paula Harns was elected by shareholders
at the AGM and joined the Board on the same date. Further, Stuart
Brightman was appointed to the Board on 3 January 2023,

Board Skills and Experience

The expertise ard competencies of the non-executive Directors
are noted in the table below, and underpin the balance of skills
and knowiedge of the Board!

Lirectar
Annell Bay

Lxperise

Upstream oil and gas, US energy market
development and US quoted companics.
COilfield services and manufacturing, investor
relations. business transformation.
Accounting, UK corporate governance, athics
compliance and UK quoted comparnies,

Stuart Brightrman

Carol Chesnay

Jay Glick iiheld services and manufactuning, US energy
market deveiopment and US quoted companies.
Paula t larris Oifield services and manufacturing, US energy
market developrnent, Investor stewardship and ESG,
Keith Lough Accounting, upstream oil and gas. UK energy

regulation and market development and
LK qucted companies.

Audit, Risk and Internal Control
{Section 4 of the Code)

The Group's policies, procedures and approach to audit, risk and
internal control is described within the Risk Management section
{pages 102 1o 105) and the Audit Committee Report {pages 155 to 159)
of the Annual Report and Accounts, The Risk Management section
includes intormation on the Group's principal and emaerging rnisks,

as required by the Cade.
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Remuneration
{Section 5 of the Code)

Clarity and Simplicity
The Dirsctors’ Remuneration Policy is based on fixed and variable
emaoluments. ~ixed emolurments are benchmarked against other global
energy services companies and UK listed companies. to ensure the
Company can attract and retan talent. Variable emoluments are based
on two structures, an annual bonus and long-term incentive plan,

Both variable structures are based on the Group's disclosed key
performance indicators, including both financial and non-financial
meagures. and only pay cut when performance has been achieved.
The Chief Executive's remuneration is benchmarked against glcbal
peers, who are mostly headquartered in the US, while the Finance
Director 15 benchmarked against UK listed companies of similar size
and complexity.

Non-cxecutive Lrector feeg are set at evels that take into account the
time commitment and respionsibilities of each role. The non-executive
Directors do not receive cash bonuses or other variable emcluments,
The fees arc benchmarked against other companies of a similar size,
profile and profitability and are reviewed annually by the executive
Directors,

The Chairman's fee is set by the Remuneration Committee,

The pay structures of the senior management team and wider
workforce are generally based on the Company’s shareholder
approved Directors” Bemuneration Policy, and can nclude pension
and heafthcare benefits as well as an annual bonus and long-term
ncentives, Shareholder engagement is a key theme of the Directors’
Remuneration Policy, with proactive engagement occurming whenever
major changes to Policy or Committee decision making are
contermplated. The Committae is satisfied that, over time, shareholder
feedback has been reflected in the Directors’ Remuneration Policy.

Risk, Predictability and Proportionality

The Committee believes that the Directors’ Remuneration Policy aligns
with the risk profile of the Company, encouraging growth in the long
term and discouraging excessive risk taking. The Policy is weighted
towards variable pay on the delivery of long-term growth. As noted in
the chart opposite, the remuneration paid to the Chief Executive over
time has aligned wel with the Group's performance, with annual
bonus and long-term incentives only vesting on performance.

Alignment

The Board and the Remuneration Committee have reviewed the
Company's Purpose, Values and Culture and believe that the
remuneration framework operated by the Company encourages
strong performance, based on a cuiture of honesty and integrity and
putting stakeholder needs at the forefront of our strategic priorities,

The current Directors’ Bemuneration Policy was approved by
shareholders on 21 April 2021, The Policy aligns Hunting’s remuneration
practices with the 2013 UK Corporate Governance Code, and includes:

* Increasing the alignment of the pension arrangements of executive
Directors with the workforce: and

= Introducing a post-employment srarenolding policy for the executive
Directors.

More information on compliance with the provisions of the Code and
the emoluments paid to the Directors can be found in the Remuneration
Commitice Report on pages 132 to 154, Inrespect of the current
Directors’ Remuneration Policy and the 2018 Code, the Commiittee
notes the following:

« The Company's long-term incentive arrangements extend to a
five-year tmeframe, with & three-year vesting penod and two-year
post-vesting holding pefiod

= Majus and clawback provisions are in place for all vanable remuneration,
with additional tnggers introduced in 2021 to retlect best practice;

» The SCommittee has flexibility within the Orectors’ Remuneration Policy
0 excreise appropriate discretion; and

* Pension provisions for new executive Director appointments will align
with the warkforce.

Further, in 2027 the Remuneration Committce intreduced £5G and
carbon-focused deliverables inte the executive Directors’ personal
objectives contained in the Annual Bonus Plan.

The chart following summarises the components of executive

remuncration and the key performance indicators that are inputs
to the remuneration outcomces,

Summary of Remuneration Structure and KPIs

Fixed Variable

Pensian
Prowvision

Benefits Long-Term

Incentive

KPIs

Profit before tax
ROCE
Personat
Objectives

Adjusted Result before Tax ($m) vs CEC Pay ($k)

3,000 10

2022 o 5\
— Adjusted PBT ($m) {right axis}

o 2019
W CEO Pay ($k) (left axis)

2020 202

The Board beleves that the remuneration framework algns with the
Furpose and Cuflure of the Group, which is based on fair remuneration
and reflects performance in the long term. This frarmework is also n
place for the senior management of the Group with participation in
annual bonuses and inclusion in the long-tenm Ncentive scheme
operated by the Company, also featuring in emolument structures

in many levels of the warkforce.

On behalf of the Board

John {Jay} F. Glick
Chairman

? March 2023
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Nomination

Committee Report

The work of the Nomination
Committee during 2022

has focused on the ongoing
refreshing of the Board, given
the rotation of Directors
required by early 2024.”

John (Jay) F. Glick
Chair of the Nomination

Committee

. . . Nember I tahion
Number of meetings held - T4 o
Number of meetings attended T
{actual/possible):

Annell Bay A/4 _
Carol Chesney A/4 _
Bruce Ferguson - 474
John idayd Glick {Cammiltee Charr) Ard _
Paula Harris {frem 20 Aprif 2022) - 343
Richard Hunting {to 20 April 2022) - 11
Jim Johnson - 4/4

Keith Lough 4s4 _

Introduction

The work of the Nomination Committee during 2022 has focused on the
ongoing refreshing of the Board, given the rotation of Directors required
by early 2024,

in the year, shareholders approved the apoointment of Paula Harris,

as a new ndependent non-executive Director, Paula's experience of the
oifield services sector will be invaluacle as the Company navigates the
ever-changing global energy market.

In the second half of 2022, the Committee continued its search for
new Directors, with interviews with candidates and members of the
Committee occurring throughout September and Qctober, resulting
n the appeintment of Stuart Brightman as a new independent
non-executive Director on 3 January 2023.

The Committes was also brisfed on the reorganisation of the Company's
Executive Commitiee. The development of future talent has been
angther area of focus for the Board in recent years and supports the
changes made to the Company's senior management structure.

In December 2022, Ihe Board undertook an internally facitated
effect veness evaluation, Results from this process were considered
at the February 2023 Meeting of Directors,

In summary, the Committee has cperated effectively during the year and
has made good prograss in its cfforts to enhance procedures to develop
and idenlify future talent, n addition to planning for an orderly succession
within the Board over the coming years.

Composition and Frequency of Meetings

The Committee currently comprises the Company Chairman and the
independent non-executive Directars of the Company and is chaired
by John Hay) Glick.

The Committee meets as required to discuss succession matters and,
I 2022, mel four times,

The Committee operates under written terms of reference approved
by the Board, which are published on the Company's website at
www.huntingplc.com.

Attendance at the Nemination Committee meetings during the year
15 detaled in the table on the left.
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Appointment of Paula Harris

As parl of the ongoing strategy 1o refresh the Board and provide an
orderly succession and, where appropriate, to address diversity targets,
the Roard in 20271 commencad a search process to appoint new
Directors, given that Annell Bay and | will reach the end of our nine year
terms as independent non-executive Directors in 2024,

On 3 March 2022, the Company announcad the proposed appointment
of Paula Harris as a new indeperdent non-executive Director, and
following recoipt of the relevant votes n favour at the Company's Annuayj
General Meeting on 20 April 2022, Mg Harris was appointed to the Board
and all of its Committees,

Details of Ms Harns' skills and expertise are noted on pages 1°7 and 125,

Heidrick & Struggles assisted the Committee in the search process
for Ms Harris. Other than in this role, Heidrick's do nct have any other
refationship with the Company.

Retirement of Richard Hunting, CBE

On 20 April 2022. Richard Hunting, non-executive Director, retred from
the Board after neatly 50 years of service to the Cornpany.

The Diractors note Richard’s invaluable service to —unting, which
included being Chair of the Company from 1991 to 2017, and wish
him a happy retirement.

Appointment of Stuart Brightman

Following the discussions of the Nomination Committee across the year,
in respect of the rotation of Directors and refreshing of the Board, the
Committee met a number of imes N the second half of 2022 to consider
new Director candidates.

Interviews were held during Septermber and October and following the
December 2077 mesting of the Committee. a proposal was submitted
to the Board to appoint Stuart Brightman as a2 new ndependent
non-gxecutive Directar, Stuart was appointed on 3 January 2023,

and was appointed to all of the Board’s Committees from this date.

Followng the Company's Articles of Association, Stuart will automatically
retire at the Hunting's 2023 Annual Ceneral Meeting and will offer himself
for re-appointment by shareholders on 19 April 2023,

Cetails of Mr Brightman's skills and cxpertise are noted on pages 117
and 125.

Heidrick & Struggles assisted the Committee in the scarch process for
Mr Brightman. Cther than in this role. Heidnck’s do not have any other
relationship with the Company,

Board Gender Balance

With the appointrent of Stuart Brightman, the gender balance of

the Board has shifted to below what s recommended by the Financial
Conduct Authority. The Nominaticn Committee has continusd its
deliberations and wil be making a new appointment in the coming year,
gven the gender requirements n the UK for Board gender composition,

Future Director Rotation

Annelf Bay and | are both due to retire in garly 2024, therefore further
succession planning will occur during the year ahead. Keith Lough.
tlunting's Senior Independent Diector will be leading the search

for my replacement, with the process shortly to commence.

Senior Management Development and Succession
As part of new procedures introduced by the Committee, the evaluation
of the senior leadership team and ther direct reports has been undertaken.

This has led to the Board identifying high-potential candidates,

who continue to receive formal development ana training 1o enhance
the pipcline of talent for the maost senior roles within the Company.
ncluding at the Executive Committee and Board levels.

In September 2022, a restructuning of the Executive Commitice was
implemented, following the arnouncement of the retirement of Rick
Bradley. Hunting's Chiel Operating Officer {"COQ". Dane Tipton, a
member of the Company's senior management team for many years,
was promoted to the Executive Committee as Managing Director

of Hunting's Subsea Technologies busingsses.

The role of COO has been eliminated to save corporate costs. with all
Managing Directors on the Executive Committee now reporting directly
o Jim Johnson, Hunting's Chicf Exccutive.

Internal Board Evaluation

In December 2022, the Board completed an internally facilitated board
evaluation, which was coordinated by the Company Chairman and
Company Secretary.

The process included the completion of a governance and board
slfectiveness questionnaire, the feedback from which was reviewed
by the Board at its meeting in February 2023. The Directors noted
the ahservations and implementad plans 1o address the findings.

Terms of Reference and Committee Effectiveness
At its December 2022 meeling. the Committee reviewed its terms
of referance and considered 1its effectiveness. concluding that its
performance had been sausfactory dunng the year.

Cn behalf of the Board

John {Jay) F. Glick
Chair of the Nomination Committee

2 March 2023
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Ethics and Sustainability
Committee Report

The work of the Ethics and
Sustainability Committee has
developed in the year, following
its formation in 2021 and good
progress in the areas of ESG
and Sustainability have been
made across the Company.”

John (Jay) F. Glick
Committee Chair

Nomber Inv tatan
Number of meetings held 2
Number of meetings attended T
{actual/possible):
Annell Bay 212 -
GCarol Chesney 20 -
Bruce Ferguson - 2/2
Johin {Jay) Glick {Committee Chair) 2.2 -
Paula Harris 2/2 -
Jim Johnson - 2/2

Kerth Lough 2/2 -

Introduction

The work of the Tthics and Sustanatility Gommittee has developed in
the year, following its formanon n 2021 and good progress in the arsas
of FSG and Sustainabilty have been made across the Comparny.

In March 2022, Hunting published s maiden report aganst the
requirements of tha Task Force on Climate-related Financial Disclosure
framowork, in line with the UK's requiremcnts. In the year, climate risk
evaluation was expanded across the Group to include inputs from

all global businesses and is now integrated into the Company’s Risk
NVanagement Framework, As noted in this report and within the ESG
and Sustainability section of the Strategic Reporl, Hunting's carbon data
is currently being assured by Standard & Poor's Trucost. This process

is due to complete in Aprit 2023,

These new carbon and chmate report ng initiatives have been overseen
by the Committee during the year and continue Hunting's commitrment

to expanding its reporting in this area and integrating mare sustanability
initiatives across the Group.

Cur employees continus 1o be our most important asset and

regular HR reports have been reviewed by the Committee in the year,
which have included training and development initiatives and a review
of compensation, in hght of the nilalonay pressures lacing sl

global companies.

Composition

The Gommittee currently compnses the independent non-executive
Directors of the Company and 1s chaired by Jay Glick. Detalls of the
Committee's experience can be found :n the biographical summaries
set out on pages 116, 117 and 125,

Frequency and Attendance of Meetings
The Commitlee met twice N the year, as planned, in June and
December 2022,

The attendance record of Committee memaoers and BEoard invitees
15 noted in ke table balow on the left,

In addition to the Directors, the regular attendees to meetings of the
Committee nclude the Group's Chicf HR Otficer. the Global Director
of QAHSE and the Group's General Counseal.

Terms of Reference and Committee Effectiveness
The Committee operates under written terms of reference which
are publshed on the Company's webs te at www huntingplc.com.
In Decemtar 2022, the Committee considerad its effectiveness,

in ling wath the olber Board committees.
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Responsibilities
The principal responsitilities of the Ethics and Sustanatbilily Committee
are ta!

Monitor the Group's Scope 1 and 2 greenhouse emissions
and the intatives to contain and reduce 1its carbon footprint;
Monitor publ c disclosures in respect of the Task Force

on Climate-related Financial Disclosures ‘ramework:
Monitor the nsks and opportunitics which climate change
presents to the Group's operations;

Monitor the Qualty Assurance and Health, Safety and
Ervironmental reports prepared by the Executive Cormmittes
Moanitor the Group's employec and human rapital matters,
including engagement with Hunling's workioree:

Monitor the Group's interaction with other key stakenholkders,
including customers, suppliers and communities,

Monitor the Group's Modern Slavery Act initiatives;

Maonitar the Group's policies and procedures in respect

to sanctioned termritories;

Monitor the Group's whistieblowing procedures; and
Manitor the Group's anti-bribery and corruption initiatives.

Work Undertaken by the Committee During 2022

The Committes discussed, reviewed and madc a number of dec-sions
on key areas in 2022, which are set out below:

S Llesr
Carbon
Procedures for measuring and monitoring
the Group's Scope 1 and 2 emissions . .
TCFD analysis and reparting .
Climate scenario reports .
Stakeholders
Employee and workforce report . .
- L]

Code of Corduct training report
Whistleblowing summary report . .

Quality Assurance and Health and Safety report . .
Cormmunity repert o . .
Ethics
Anti-bribery and corruption reports . .
Entertainment and haspitality summary . .
Modern slavery analysis . .
Custorner and supplior risk analysis . .
- L]

Sanctions and export compliance

SASB Reporting Framework

Dunng the year, the Group has reported against the SASB reporting
standard for Oil and Gas — Services and Industrial Equipment and
Machinery standards, which are noted on pages 100 and 101,

Carbon and Climate

The Group has reported Scope 1 and 2 emissions in its Annual Reports
for a number of years and in 2019 publishied its first carbon reduction
targets. These targets committed Hunting to reducing its carbon
footprint to 32.287 tonnes of COwe by 2029, which was 10% below

the level reported for the year ended 31 December 2019,

In December 2022, the Committee and Board approved new carbon
reduction targets, which now commit Hunting to reducing its carbon
footprint (scope 1 and 2 emissions only) to 50% of the 2019 level

or to 17,937 tonnes COse by 2030.

The Committee and wider Board has monitored the enhancement of
the nternal reporting of the Group's carbon emissions data, with & new
carbon reporting policy manual issued to all Group businessas in

May 2022, and enhanced dala collection within the twice yearly carbon
data reporting submissions,

The Committee also reviewed the work completed in the year in respect
10 the TCFD disclesures, which are included on pages 88 to 99,

Hunting’s TCFD reporting aligns with the four recommended pillars

of govermance, strategy, risk management and targets. In the year,
additional climats risk management procedures were ralled out across
the Group wth all business unils required to report on energy transiion
plans and business sustanability in a rapid energy transition scenario,

Further, the TCFD disclosures include the 11 recommended arsas of
narrative prepased by the TCFD panel, which was issued in 2017 and
updated in 2021.

For further iInformation on the areas of carbon and climate, please rofor
ta the Strategic Report.

Employees

The Committee received workforce reports from the Group's Chicf HR
Officer in the year, which included details of employee changes, tenure
and engagement initiatives undertaken, Of note has been the focus

on the development of talent across the Company, with training and
development programmes being a key area of consideration.

The HR reparts also included diversity and inclusion planning which
are 1o be put in place in the coming years.

Quality Assurance and HSE (“QAHSE")
As part of its review work, the Committee received Gluality Assurance
and Health and Safety reports from the Group's Oirector for QAHSE,

In the year, new reporting procedures, to include vehicle incident
moritoring in hne with the SASB standards, were implemented.

For further information on QAHSE performance, please refer to the
Strategic Report,
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Code of Conduct

The Group's Gode of Conduct contairs policies and procedures
covering how the Group conducts business and mamntains its
relationships with business partners, The Code of Conduct is avalable
on the Group’s website and is sent to maost customers and suppliers.

In 2023, a new Code of Conduct training programme will be rolled out,
which reflects new procecures introduced by the Company since 2018,

and which now includes sustanability and climate change considerations.

Communities

The Committee also reviewad a report which summarised Commurity
initiatves which were undertaken by the Group's businesses throughou:
the year.

Whistleblowing

The Company’s Senior Independent Director, Keith Lough, is the
primary point of contact for staff or other key partners of the Group

to raise, in confidence concerns they may have over possible
improprieties, financial or otherwise. In addtion, the Group engages the
services of SafeCall Limited to prowde an ndependent and anonymaous
whistieblowing service avalable to staff across all of Hunting's
operazons, All employees have been notified of these arrangements
through the corporate magazine, Group notice boards and the

Group's website,

Bribery Act

In compliance with the LK Bribery Act, Huntng has procedures in place,
including the publication of Anti-Bribery ang Corruption policies and
detailed guidelines on interacting with custamers, suppliers and agents,
including specific policies for gifts. entertainment and hospitalty,

Senior rmanagers across the Group are required to report their
compliance activites, including an ¢valuation of nsk areas.

The Group has completed a screening exercise to identify relevant
employees who face a heightened risk of bribery, with all relevant
personnel completing a formal traning and compliance course,

in line with the Group's procedures,

The Committee reviewed the compliance procedures relating

12 the Bribery Act at ts December meeting, which incorporates
risk assessments completed by each business unit and gifts and
entertanment disclosures made during the reporting period.

Ihe Group's internal audit function reviews local compliance wath the
Bribery Act and reports control improvements and recommendations
o the Committee, where appropriate.

Modern Slavery Act

The Modern Slavery Act 2015 was enacted in 2016 and requires
companies to evaluate internal and externat risks related to human
trafficking and maodorn slavery.

Procedures were introduced duning 2016 and continued in 2022,
whereby each business unit across the Group completed due dilgence
on its workforce to highlignt employment risks in relation to trafficking
and slavery.

All businesses withir. the Group also completed a risk-mapping exercise
of their known supply chain to evaluate those customers and suppliers
to the Group who operate in those urisdictions where trafficking and
slavery 1s more prevalent, Hurting published ts Modern Slavery Act
report in March 2022, located at www.huntingple.com,

In 2023 a new “Code of Conduct” training course will be rolled out to
all employess of the Group, which ncerporates information on modern
slavery and trafficking.

In the year, the Company also introduced a Supplier Code of Conduct,
which commits businesses within Hunting's supply chain to many of
the principles contained in the Company's Code of Conduct,

Sanctions and Export Compliance
The Group sells products to over 70 countr es which presents a general
risk of export and sanctions compliance.

Hunting has detailed procedures in place that monitor sales in medium
1o high risk territories, where End User disclosures, company evaluation
and analysis are completed prior to a sales order being agreed.

The Committee received regular reperts on thase sales and procedures.
In the year, the Company introduced a Supplier Code of Conduct, which
commits businesses in Hunting's supply chain to many of the principles
cortaned in the Company’s Code of Conduct.

Un behalf of the Board

John (Jay) F. Glick
Chairman

2 March 2023
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The Commiittee is pleased ?tgogitl:c:it:nlg ) g
A n behalf of the Board. | am pleased to present the Remuneration

tO note the GrOUp’S adeStEd Commitiee Report to shareholders for the vear ended 31 December
profit from operations in 2022, This letter provides a summary of the work completed by the

. - . Remuneration Committee (the “Committee”) in the year, including
the year, with a financial the major decisions taken and details of how the approved Directors’
performance that exceeded Remuneration Palicy was implemented dunng the year.
the targets set due to The Cormmitlee met six times in 2022. as noted in the table below.

strengthening core markets.”

The Committee 1s pleased to note the Group's adjustea profit from
operations n the year. with a financial performance that exceeded
the targets set due to strengthening core markets,

The Cormmiittee has maintained a consistent approach to decisicn
making, to ensurc exccutive management remained motivated and are
retained the latter Issue being a particular area of focus as the Board has
seen clear evidence cf a tightening labour market across all levels of the
organisation. The retention of talent has. therefore, been an area ot
discussion by the Board and Remuneration Gommittes throughout the
year, as rehiring has started in earnest within the oil and gas industry.

As activity levels increased across most of the Group's regions,

in particular across Hunting's core trading market of North Amenca,
all segments across the Group reported gocd year-on-year growth

in ravenue, which fad to annual benuses being accrued wathin most
business units. The annual bonus targets set for the organisat on were
exceeded, as performarce accelerated in the second half of the year,

Annell Bay resulting in bonuses at the maximurn level.

Chair of the Remuneration

Committes The vesting of the 2020 grant under the Hunting Performance Share Plan
has, however. recorded a 7.5% outcome reflecting a partial vesting of the
Strazagic Scorecard compenent of the award, The Eamings Per Share,
Return on Capital Employed and fotal Shareholder Return performance
targets were not met.
The Committee doferred the deterrmmation of annual base salary
adjustments for executive Directors until Q4 2022, to allow mare tme
for rapidly changing market conditions to be considered. In October,
the Cormimittee decided to increase the salanes of the executive Directors
by 5%, in-line with the average workforce increase implemented across
all regions of the Group's operations in response to general Ncreases
ininflation and sost of living seen in Lhe year,
In surnmary, the Committas is satisfied that the remuneration outcomes
of the executive Directors reflect a strong performance as the Cormpany

Membir [nwttation has returned to growth.

Number of meetings held s}

Number of meetings attended

{actual/possible):

Annell Bay [Committee Chair) &6/6 -

Carol Chesnay 6/6 -

Bruce Ferguson - 6/6

John (Jay) Glick - 6/8

Paula Harns {from 20 April 2022) 3/3 11

Richard Hunting {to 20 Apnl 2022} - 3/3

Jim Jehnison - B/6

Keith Lough 5/6 -
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Major Decisions Made by the Committee

Base Salary and Fee Review

The Committee met In August and QOctober 2022 to consider adjiustimen's
1o the base salares of the executive Diractors and the wider workforce.

In August 2022, the Committee was briefed by the Chief Zxecutive and
the Chief HR Officer on ongoing employee retention and labour issues,
which were primarity driven by a tightening labour market within the ol
and gas industry. coupled with the impact of inflationary pressures and
general increases in the cost of living reported in the year, To address
these issues the Board approved a 5% average Increase in base salaries
across the Group's workforce. This was implemented in Q4 2022.

The Committee held a mooting in Cctober 2022 to delberats on pussiule
base salary increases for the senior leadership team and recsived data
from the Chiet HR Officer on the hase salary increases that were
proposed for the Executive Committee, which aligned with the workforce
and which averaged 5.0%.

The Committee then considered the base salary of the Chicf Exccutive
and Finance Dircctor and. following discussion, awarded a 5.0% base
salary iIncrease to both executives, with effect from 1 December 2022,
Mr Johnson's base salary has. therefore, increased to $810.338 pa.,
while Mr Ferguson's base salary has increased to £317,625.

The Board met in December 2022 1o review the annual fees of the
non-exacutive Directors and, followng discussion, it was determined
tha: the annual fees of the non-executive Directors should be increased
1o £64 000 with effect from 1 January 2023 to roflect ther current time
commitmeants and the fact that fee levels have been frozen for more than
ten years. The addrtional fees for the Committee Chairs and the Senior
Independert Director remain at £10,000 per annum,

In addition, the Committee discussed the annual fee of Hunting's
non-cxecutive Chair in December 2022 and, following receipt of
benchmarked fee aata from Mercer, determined that Mr Glick’s
fee should be ncreased to £205,000 also from 1 January 2023,

Annual Bonus

In Cecermter 2021, the Committee revigwed the 2022 Annual Budget
targets, which focused on a return 1o profitability, following two years

of losses during the COVID-19 pandemic. These were stretching targets.
given the volatility i the global oil and gas industry, coupled with
geopolitical tensions that were building at the time.

Shortly after the end of the 2022 financial year, the Committee was
pleased to review the financial outturn for 2022, which included the
return to pre-tax profitability on an adjusted kasis and positive returns on
capital employed, due o strong growth in Hunting's core trading market
of North America, reflecting solid activity levels within the US onshore
driling market. bucyant activity in Canada and growing :nternational
activity. The Committee noted that the targets set at the start of the

year had been strongly exceeded. leading to a maximum annual bonus
outturn in respect of the financial targets,

The Committee met in Jaruary 2023 to review the delivery of each
executive Directors” personal/strategic performance objectives. In-line
with the outcome of the financial bonus targets, the Committee noted
the strang delivery of the objectives set at the start of the year, including
delivery of a medium-range strategic framework and other key
sustainability objectives. Foliowing discussion, the Committee agreed
the borus awards for the executive Directors. Based on these outcomes,
the executive Directors will receive a raximum bonus, being 200% of
base salary received in the year for the Chief Executive and 150% for
the Minance Director. The Committee has not applied discretion to this
annual bonus outcome.

75% of the bonus will be delivered in cash with the remaining 25%, to be
utilised in the purchase of Ordinary shares in the Company to be held for
two years from the vesting date, in-line with the usJat operation of the
Annual Bonus Plan.

HPSP Award Grant

in March 2022, the Committee granted awards under the Hunting
Performance Share Plan. As part of its discussions, and in line with the
sharcholder approved Directors” Remuneration Palicy. the Committee
introduced a Free Cash Flow performance condition for the 2022 award,
alongside the Carnings Per Share, Return on Capital Cmployed, "otal
Sharehalder Return and Strategic Scorecard performance conditions.
Introducing this additional metric incorporates another strategic KPIinto
the HPSP, which provides a better balance of performance targets for
tha executive Directors to achieve. The awards encourage earnngs aric
cash generation growth, as the Company operates in a new growth
phase of the oil and gas ndustry.

HPSP Awards Vesting

The 2020 awards under the HPSP are duc to vest on 3 March 2023
and incorporate four performance conditions, being ROCE {35%),
ERS (25%;), TSR {25%; and a Strategic Scorecard (15%). The LPS and
ROCE performance conditions were based on performance targets
to be delivered for the financial year ending 31 December 2022.

The Stralegic Scorecard comprises two non-financial measures,
being the Group's Safety and Quality performance.

Following measuremert of the financial elemnents of the award,
the EPS and ROCE performance conditions for the 2020 awards
recarded a nil vesting,

The TSI performance condition was measured independantly by
Mercer and recorded a below medan ranking against the 13 peer group
comparators, This has led to a nif vesting of this porton of the 2020 award.

The Strategic Scorecard recorded a 15% vesting (or 100% of the
Scorecard portion). In-ine with the operation of the Paolicy, given that the
financial targets had not been rmet, the Committee halved this amount.
leading 10 a 50% vesting of the Scorecard.

Overall, the lotal vesting of the 2020 HPSP grant was 75% of the rmaximum.

The Committee is aware that shareholders wish companies tc be
rrindful of the potential for awards granted during the pandertic to result
In windfall gains. The Committee reviewed the outcome and nated that
the face value of this award was reduced by 207z at the time of grant

lo minimise the nsk ol a windlal gain occurnng.

2022 AGM Result

A: the Compary's AGM held on 20 April 2022, the Camparny received
89.9% vetes In favour of the resolution to approve the 20021 Annual
Report on Remuneration.

Context of Remuneration Awarded in 2022

The Croup's performance in the year, as noted above, has led to & 100%
vesting of the annual bonus opportunity and a 7.5% vesting of the 2020
HPSP award. The annual bonus outcome reflects an "Above Target”
outcome, reflect ng strong in-year performance, while the HPSP vesting
eflects a 'Below Target”, vesting given the impact of COVID 19 on the
Company's financial performance,

The sngle figure of total remuneration for Jim Johnson was. therefare,
$2.7m in 2022 and $1.0m for Bruce Ferguson.

In 2021, the single figure total for Jm Johnson was 31.2m and for Bruce
Fergusen was $0.6m. This remuneration paid reflected a “"Below Target”
performance for both the annual bonus award and the HPSE.

The Committee 1s satisfied that total pay outcomaes are appropriate in
the context of Group performance across the periods covered by these
short- and long-term incentives.
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US Deferred Savings Plan

As part of the Commuittee’s wider remit to review the general
compensation frameworks in operation across the Group, including that
of the Executive Commillee, a process to design and implement a new
Non-Qualified Deferred Savings Plan across the Group's US companies
was intiated in the year.

This plan will operate as a ron-qualified plan alongside Hunting's existing
401k arrangemeants and allow additional employee and employer
contributions. abova the current 401k US RS base salary mit.

Activities Undertaken by the Remuneration Committee During 2022

Overall Remuneration

Annuai base salary review
Raview senior managemeant annual emoluments
Review total remuneration against benchmarked data
Ems"Specific to Annual Bonus

The plan will fully align the post-retirament benefits of US executive
Directors with the workforce, with a contnbution Iimit of 6% of base salary,

Such plansg arc cormmonplace in the US and the Committee and tne
Board believe this to be an important component of the Group’s US

compensation framework to drive recruitment and retention in ils key
labour market of North Amenca.,

The new plan wilt be operatonal frorm 1 April 2023, At present, the
current Chief Executive will nat participate in this arrangement,

dan War Ap Ay Gt Lt

Approve annual bonus including delivery of personal/strategic performance targets .

Review Annual Bonus Plan rules

Agree personal/strategic performance targets for year ahead

Hems Specific to Lang-term Incentives T
Approve HPSP vesting and new annaal grant

Review HPSP performance conditions
Reaview HPSP grant performance largets
Governance and Other Matters
Approve Annual Report on Remuneration
Review and approve Remuneration Policy {if required)
Review governance voling reports

Review AGM proxy votes receved for Annual Statement of Remuneration and Policy ]

Review Commitiee effectiveness
Review tarms of reference
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Competitiveness of Executive Director Remuneration

In-hne with the Directors' Remuneration Polcy's objective of providing the
Chief Executive and Finance Director with levels of remuneration that are
cormpetitve in the market, the Commitlee receives regular updates on
market levels of remuneration uaing external benchrmarks.

The Chief Executve's remuneration 1s benchmarked against global peers
who are mostly headguartered or puklicly listed in the US, and who are
of a similar profile and size to Hunting. The Finance Director's remuneratior
is benchmarked against JK listed companies of a simiiar size.

The most recent external benchmarking exercise highlighted that the
Chief Executive's total remunaration is signiicantly helmw the median
market lovel among the relovant peers for his role, with the Finance
Directors’ remuneration moderately below the median against the
relevant peer group for his role.

The Committee recognises that as a UK company and, therefore,
subject to UK governance reguirements, but with the majonty of its
business in the US, a core considerat:on needs to be the flexibility
o offer corpetitive remuneration to roles in the US,

Therefore, in order to better understand the competitive position for
the CEO. the Committee has also recently undertaken further analysis
of executive remuneration structures, as well as actual remuneration
received. on thae basis of histoncal single figures of total rermuneration,
at a sclect group of comparators chosen on the basis that they arc
the companies closest to Hunting in terms of ther size,

The findings of this review illustrate how Hunting's current levels of
variable remuneration are significantly Iower than among our peers,
principally due to Huntng's lower long-term incentive opportunity
at target performance.

The review also highlighted how Hunting’s approach to variable

pay differs from our peers with four of the six comparators operating
restricted steck unit plans in addition to performance awards, which
resulted in more consistent pay outcomes over time.

However, the review also found that Hunting's pay outcomes have been
broadly correlated wth shareholder returns demonstrating a strong
pay-for-performance alignment,

While the findings in part validale the Gommittee’s approach

o remuneration over ime. they also highiights factors around
competitiveness of executive Director remuneration for it to consider

n reviewing the current Policy in preparation for Hunting's next triennial
Polcy vote at the 2024 AGM,

Inorder to ensure that our major shareholders are able 1o provide their
input early in the pracess of the review, the Committee intends to begin
discussions with investors about possible changes to the remuneration
Polcy in (32 2023.

On behalf of the Board

ot K5

Annell Bay
Chair of the Remuneratior Committee

2 March 2023

CEO total remuneration opportunity mix at target and maximum
for full year 2021 ($k}

7 000 N SB.57E

B 55 o8

ERELE)
S0161

1,000
53 162

Il

[ Poers averane Huntirg Poars 2uarage
largat = Targat - Max

*funting
—Mag

M Salary M Bonus ELTIC - Performance Stock Lnit
BT — Restricted Stock Unit

CEOQO pay mix at maximum (%}

65% 0%

Bl

27%
24%,

2 Precrs medine Hurhing

M Salary WM Bonus ELTIF

Pagr group compases: Ocearasnng Internatonsl, Sore Laboratores, Dnl-0 ap Petrofac,
M Global and Oil Stares Internatianal, Figures are n USL '000s unless otherwise specied.

Salary, bonus & LTI ($k) paid vs 3-year TSR (%}

G

T zoc
L
o
2018 2013 2080 200 a8 2199 pmo 2020 (100
Poors Huriirg
B Salary W Bonus LTIP (left axig) — 3 year TSR nght axs)



136 Corporate
Governance

Remuneration at a glance

Hunting PLC Annual Report and Accounts 2022

Remuneration at a glance

Remuneration Policy and 2022 AGM Result

The remungration framework operated in the year was consistent
with the Policy approvec by shareholders on 21 April 2021, with 92%
af votes in favour, Datails af the Policy can be found within the 2070
Annual Regort and Accounts at www.huntingplc.com.

At the Annual General Meeting of the Company on 20 Apni 2022,
the resolution to approve the 2021 Annual Report on Bemuneration
was suppoHed by a vote of 89.9% in favour,

Link to Strategy and KPIs

1he Group's Key Performance Indicators are described in detail on
pages 34 and 35, and include financial measures such as agjusted
profit beforg tax, return on average capital employed and adjusted
diluted earnings per share targets. Non-financial measures are also
included in the targets for HPSP awards and include measurable
chjectives related to the Group's Qualty and Safety performance.
CQuality and Safety both underpin Hunting's standing and reputation
In the glebal energy industry whech, in turn, support the Group's
long-term strategy.

A significant TSR eferment also helps align executive remunaration
with the shareholder experience. These KPIs are central to Hunting's
long-term success and are fully Integraled Nto the remuneralion
framework aporoved by shareholders.

Base Salaries

I H2 2022, the Board approved a 5% base salary increase across
the Group's workforce and also approved base salary increases for
the Hunting Executive Committee of 5%.

The Committee discussed base salary increases for the execiutive
Directors and, after careful consideration, approved a 5% base salary
ncrease for both Directors. Jm Johnson's base salary has, theretore,
increased 1o $810,333 and Bruce Fergusnn's base salary has
nereased o £317,625. The salary increases were implemented in
December 2022, in ine with the wider warkforce,

$810,338
from 01.12,22

£317,625

from0112.22

Base Salaries
Chief Executive

Finance Director

Company Performance Summary

Ag noted In the Letter from the Chair of the Remuneration Committee,
the Grroup reported a return to profitability after two years of losses,
with arn adjusted profit before tax {'PBT") of $10.2m and & ROGE of 1%,

The adjusted PBT and ROCE portions of the annual bonus excesdsd
the targets set by the Board in the Annual Budget and, following the
Committee's determination that both executive Directors had fully
achieved ther personal objectives, approved the vestng of a
maximum bonus opportunity, Performance measurement of the 2020
awards under the HPSP recorded a combined 7.5% vesting, based
on a nil vesting of the TSR performance condition, nil vesling of the
FPS and ROCE performance conditions and 7.5% vesting of the
Strategic Scerecard, The Committee reviewed the vesting outcome
of the HPSE, noting that the targets were sel immediately prior lo the
anset of the COVID-19 pandemic and determined that this was
appropriate in light of the overall shareholder experence.

2022 Annual Bonus Targets and Outcome

Fhe annual bhonus for executive Directors 1s based on adjusted profit
before tax, return on average capital employed and personal/strategic
performance targets.

Target adjusted profit before tax $1 om
1.00%
$10.2m

1.45%

Target ROCE

;\c_iual adiustéd Et:ofit before tax

Actual ROCE

Annual Bonus

in 2022, the financial targets set by the Board in the Annual Budget
wara exceeded and reflecied a raturn to adjusled profitability and the
generation of a positive return on average capital employad with both
of these goals exceeded by more than 20%. The Gommittee also
reviewed the delivery of the personal/strategic performance
objectives by the executive Directors. Following careful consideration
and discussion. it was agreed that the otjectives had been met in full,
leading to annual bonus awards at the maximum level. On this basis,
Jm Johnsen will receive a bonus of $1,550k and Bruce Ferguson wil
receive a bonus of £456k ($561k). 75% of the annual bonus will be
delivered in cash, as per the normal operation of the Annual Bonus
Plan, with the remaining 25% to be utilised to purchase Ordinary
shares, to be retained for two years from the vesting date.,

2022 Annual Bonus i

Chief Executive

$1,550k
£456k

Finance Director
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Hunting Performance Share Plan (“HPSP”)

The Groug's 2020 HPSP grant incorporated adjusted diluted EPS,
ROCE, relative TSR and Strategie Scorecard performance conditions
meas.sred over thres financial years ending 31 Decemnber 2022,

Shareholder Returns

Total shareholder return ("TSR™ is measured against a peer group
of 13 companies, all locused on upstreamn ol and gas services.

for the three years ended 31 December 2022, Hunting had a
Below Median ranking resulling in a nil vesting of the TSR elememt
of the 2020 HPSP award.

Proporlion | = resniulkd Vesting
ROGE T T 35% 8% = — — — - —
Adjusted diluted CPS 25% 40 conts ’
Relative TSR 25% Median 125 .
Strategic Scorecard
- Safety 7.5% 20 m
- Quazlity Assurance 75% 0.8
75 )
S0
2
2020 HPSP Outcome - o
The outcomes are DFQSQH{EG below: 3] 31212 5111214 3125 12408 L1112720 11827
. — Hunting PLC = RJUS Qil Equipment & Services
. Performance: Jo&lmg
ROCE 7 1.45% i
Adjusted diluted FPS 4.7 cents il
Relative TSR Below Medhan nil
Strategic Scorecard
- Safety 0.88 3.76% Chief Executive
— Chuality Assurance 017 3.75% 1. Fixed $082K

Under the rules of the Plan, vasting of the Strategic Scerecard
element of the PSP is capped at 7.5%, being half of the maximum
of 15%. as the financial targets were not met. Therefore on this basls,
the 2020 HPSP grant has vested at 7.5%. Jm Johnsorn will, therefare,
be entitled to receive 48,990 Ordinary shares on the vesting date of
3 March 2023, Mr Ferguson will be entitled to receive 6,827 Ordinary
shares, Further, under the HPSP rules, dividend equivalents accrued
over the vesting period totalling 21,5 cents per vested share will be
added 1o this award, All the post-tax shares retained will be held

for a minimum of two years, i ine with the 2018 Directors’
Remuncration Policy,

2020 Awards Under the HPSP Vesting on 3 March 2023
Chief E tive
ief Executiv 48,990

Shares will vest
6,827

Shares will vest

2. Annual Bonus $1,550k
3. HPSP $167k

Total $2,699k
Finance Director
1. Fixed $435k

2. Annual Bonus $561k
3. HPSP %23k
Total $1,018k
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Directors’

Remuneration Policy

Policy Overview

The Directors” Remuneration Policy (the “Policy ™} applied by the Hunting
Board for the executive and non-executive Directors of the Company,
was approved by shareholders at the Annual General Meeting held

on 21 April 2021,

The Policy is designed to comply with the principles of the UK Corporate
Governance Gode and the Companies Act 2006 regarding remuneration
and to ensure that the Company can attract, retain and motivate talented
executive Directors to promote and deliver long-term success for the
Groun. The package comprises fixed and variable incentives and 1s
structured 1o link total reward with both corporate and individual
pertormance.

The remuneration opportunities of the Chief Executive and Finance
Director are based on externally benchmarked data airred at providing
them with competitive levels of remuneration in the relevant market,

The Chiet Executive’s remuneralion s benchrmarked aganst global

peers who are mostly headquartered, or publicly isted in the LIS, and
who are of a similar profile and size to Hunting, while also being reptable
peers in the oil and gas equipment and services sector. The Finance
Director's remune-ation is benchmar<ed against UK listed companies

of a smilar size.

Non-executive Director fees are set at levels that take into account the
tme commitment and responsiities of each role. Given the small size
of the Hunting Board, each non-executive Director is reguired o give an
above average time commitment to Group matters. The non-executive
Directors do not receive oonuses or other variable emouments, The fees
are benchmarked against other companies of a similar size, profile and
profitability and are reviewed annually by the Board. The Chalrman’s fee
is set by the Remuneration Committee, The Remuneratior Policy tables
that follow provide an overview of each element of the Directors’
Remuneration Folicy.

The 2018 UK Corporate Governance Code sets out principles against
which tha Committee should determine the Policy for exeautives, A
summary of the principles and how the revised Directors’ Bemuneration
Policy reflects these s set out earlier in the Corporate Governance
Report on page 126,

Remuneration Committee Discretion

The Committee has defined areas of discretion within the Directors’
Polcy frameawork, Where discretion is applied, the Commuttee will
disclose the rationale for the application o discretion. The Committee
will operate the Annual Bonus Plan and HPSP in accordance with the
relevant plan ruies and this Palicy. The Committee retains discretion
as to the operation and administration of these plans as follows:

Annual Bonus

» Dscretion to adjust the amount of any bonus to reflect any fact
or crreurnstance that the Committes considers 1o pe relevant,
and to ensure that the outcome is a fair reflection of performance.

» The assessment of part-year performance in the event of the exit of
a Director including, but not imited to, reviewing the forecast financial
performance of the Group and the outlock of the business Inthe
context of wider market conditions. Bonus awards for good leavers
will generally be pro-rated for the proportion of the performance
pernod completed,

« The Committes may apply discretior to vary the porcentage
of an award settled in cash or shares.

HPSP

* Selaction of the TSR comparator group for the HPSP. The Committee
reviews the comparator group annually ahead of each grant made to
the executive Directors under the HPSP. The Committee also retains
the discretion to make adjustrments to the comparator group for
subsisting awards if #f bolicves that a constituent of the comparator
group has distorted the vesting outcome i, for example, a constituent
company has been subject 1o a material corporate action.

* The Sommittee may amend the performance conditions applying
1o an award in cxeeptional circumstances if the new performance
conditions are considered far and reasonable, and are neither
materially more nor materially less chaflenging than the original
performance condtions when set. The cil and gas industry is a highly
cychcal Industry, where sentiment 1 driven by oil and gas commaodity
prices and activity lavels across the industry, Given that these market
condrions are outside management's control, the Committes retains
the discretion to partially adjust the performance targets of the
performance conditions adopted for the HPSP, to align with the
general market outlook, while continuing to be a demanding and
stretching incentive. Any upward discretion would be subject to prior
shareholder consuitation.

Other

The Committee reserves the right lo make any remuneration payments
and payments far loss of office {including oxerzising any discretions
available to it 11 connection with such payments) that are not in-line
with the Policy outlined above. where the terrs of the payment were
agreed erther:

« before the Policy came intc efect; or

* at a time when the relevant individual was not a Director of the
Company and, in the opirmion of the Committee, the payment was not
In consideration for the individual becorming a Direclor of the Company.
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Executive Director
Fixed Emoluments

Furpuse and Il o staogy

Bage Salary

* Toattract, retain and
reward executives with
the necessary skills to
effectively deliver the
Company strategy.

Remuneration Policy Table

Urperaton

* Base salaries are set at .
competitve rates, which take
into account the ind vidual's
country of residence aned
primary cperating location

as well as pay for similar roles
in comparable companies,
Amned at the market mid-pormi.
Annual increases take into
account Company
performance. inflation in the UK
and LS and increases across
the wider warkforce,

Relocation and tax equalisation
agreements are also in place
for employees working across
multiple geographic
Junsaictions.

.

L]

Pension

* To provide normal
pension schemes
appropriate to the
country of residence.

The Group currentty contributes »
on behalf of the Chicf Executive

o a US 401K deferred savings

plan and an additional deferred
compensation schemc,

The Finance Director receives -
an annual cash sum in lieu of
contributions ¢ a company
pension scheme.

Egngiiis _ _
¢ To provide normal
benefits appropriate to

the country of residence.

s Fach executive Direciors e
provided with healthcare
insurance and a company car
with fuel benefits or allowance
in liey,

* Additicnal benefits may be
provided to ensure the Group
remans competitive within
the relevant local market,

R ppportunily

There is no prescribed

maximurm annual increase.
Increases will normally be
guided by the general increass
for the broader employee
popuiation. but on occasions
rmay need to recognise, for
exampie deveiopment in role,
change in responsibifity, and/or
speciic retention issues.

Changos to polic

Pension contributions vary

based on individual
crcumstances and local market
praclice. Further details arc sct
out on page 142,

Any future executive Director
appointees in the UK will
receive a base salary pension
contribution of 12% in line with
th¢ majonty of UK employees.
Any fulure executive Director
appoirtees in the US wil have
a contribution cap of 127 of
base salary, provided through
qualfied and non-qualified
savings plans,

Perlimante metnes frapuscd
» Indwidual and Group » None.
performance are taken
into account when
determining appropnate
salares.
* None. * None.
* None, o « None,

There is no Maximum vakie set

on benefits, They are set at a
level that 1s comparable to
market practce.
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Executive Director Remuneration Policy Table

Variable Emoluments

U pass ard Ik b siralegy

Annual Bonus

« Toncentivise annual
delivery of financial arg
operational targets.

* |0 provide high reward
potential for exceeding
demanding largets.

Huntirig_l-’erfc;rrace Share

Plan (“HPSP")

+ loalgn the interests
of executives wih
shareholders in growing
the value of the business
over the long term,

Oprs 10N

Awards are subject to the
Annual Bonus Plan rules
adopted by the Board in 2010,
Bonus begins to accrue when
80% of the Annual Budget
targets are achieved and
increases on a straight-fine
basis to a maximum when
120% of Budget s achweved.
For an on-target pertermance,
defined as actual results equal
to the Budget, the Chicf
Cxecutive 1s paid 100% of nase
salary and the Finance Director
is paid 75% of base salary.
25% of any Annual Bonus 1s
normally payable in Hunting
shares. These shares are
required to be held for two
years from the vesting date.
Malus and clawback provisions
arc incorporated and allow the
Committee to reduce the
bonus, potentially down to zero,
in cases of material financial
misstatemant, calculation error,
gross misconduct or actions
that cause reputational damage
1o the Company.

The HPSF provides for annual

awards of performance shares
ar it cast options to elgitile
participants,

Vesting s based on a three-
voar performance penod.

On vesting, awards are sulyect
Lo an additional two-year
holding period {subject 1o
settlernent of any tax charges
on vesting).

Awards are subject 1o malus
and clawback provisions, whch
cover casges of materal financial
rmisstatement, calculation errar,
gross misconduct or actions
that cause reputational damage
1o the Company.

The Committes has Lhe abiity
to exercise discretion to
avarride the HPSP outcome

In circumstances where strict
apphcation of the performance
conditions would produce a
result nconsistant with the
Company's remunoration
principles. Any upward
discretion would be subject to
prior shareholder consuttation.
In respect of vested shares.
participants are gligible to
receive an amount cquivalent to
dwidends paid by the Companry
durng the vesting period once
the tnal vesting levels have
been determined, either in cash
or shares,

AU T OPROTTUnILY

Pariornance metnes

» The Chief Executive und
Finance Director have
a maximum opportunity
of 200% and 1H0% of salary,
respectively.

= 80% ofthe Arnual

Bonus will be based on
finarcial measures, with
the remainder based on
strategic/personal
performance measures,
selected annually by the
Remuneration
Commitiee to reflect key
performance indicalors
for the year ahead.

The vesting of the
strateqgic/personal
componert is normally
subject to a inancial
underpin, Sheuld the
finarcial targets not be
met, a 50% vesting cap
of the persenalstrategic
companent wouid
normally be
implemented,

* Chief Executive: 450%
of base salary.

* Lnance Director: 210%

of base salary,

T Achisvernent of a

threshold performance
target results ina 25%
vesting for any portion
of the award,

Awards will vest on
achievement of financial
and strategic
performance measures,
measured over a
three-year performance
period.

Financial measures

will include EPS, ROCE
and TSR and will receive
an aggregate weighting
of 85% of each award.
A fourth measure, in the
form of a Strategic
Scorecard, which will
comprise a number of
sub-measures, will have
an aggregate waighting
of 15% of each award,
Should the firanaial
targets of the grant not
be met, the vesting of the
Strategic Scorecard (s
reduced by 50%.

Cranges to poloy

Proposed

s None.

* None.
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Purpose and koo stratogy

Minimum Stock Ownership

Requirement

To encolrage the
retention of shares under
award 1o the executve
Directors.

To align the long-term
interests of the Directors
with sharcholders.

Post-Employment
Sharehokling Requirement

* Toconnue o algnthe

long-term interests of
the executive Directors
with sharehclders for

a period after they have
left the Group.

To incentivise good
succession planning

Cpzraton

ach eve the required helding
level from the date of their
appointment to the Board,
« The Board has discretion
to extend this time penod
fwarranted by indridual
circumstances.

'« Directors ér&equwedﬁo retain

a holding in Hunting shares for
a period after stepping down
as an exacutive Director.

« The Committee will have
discretion to reduce/waive
the regquirement in exceptional
circumstances.

RGP T GpRor tunity Freanrmance oTr ey

Chaliges to poley
proposcad

* The target holding of the Chief  « None.
Executive is equal to the market

value of 500% of base salary

and for the Finance Director

200% of base salary.

* Executive Directors must
continue to hold shares
aquivalent to the lesser of their
actual ownership at the date of
stopping down as an executive
Director and 200% of base
salary, for a minimum cf
12 months.

* This requirement will apply

to shares acquired under the

deferred Annual Bonus and

HPSP granted after tha

2021 AGM,

= None.

"« Nore.

Non-executive Director Remuneration Policy Table

The remuneration of the non-executive Directors is designed to reflect the time and commitment of each to their respective roles.

Purpose and link to strateqy

Oporation

Chairman and Non-
executive Director Fees

* To attract and retain
high-calibre non-
executive Directors
by offering a market
competitive fee,

Fees for the Chairman and
non-executive Directors are
datermined by the Board as

a wholko, following roceipt of
axternal fae information and

an assessment of the time
commtment and
respeonsibilities imvobred.

The Chairman is paid 4 single
consolidated fec for hig
responsibilities including
chairing the Nomination and
the Ethics and Sustainability
Cornmittes.

The non-executive Directors
arc pac a basic fee.

Dhrectors may be paid an
additional fee to reflect their
responsibilities — for example
Directors who chair the Boara's
Audit and Rermuneration
Committees and the Senior
Independent Director.

The non-executive Directors
and Charman do not
participate in the Group's share
plans and do not receive a cash
bonus or any other benefits.

Minimum Stock Ownership

Requirements

* To align the non-
execitive Directors’
nterests with the
long-term nterests
of shareholders.

Maximum oppo! tunity

PPOrt2rnEnce mermnes

¢ Fees pad to the non-executive  * Naone,
Directors are benchmarked
against other UK companies
of a simiar size and profile
ta the Group.

* Given the smal size of the
Board, €ach non-executive
Director 1s expected to give
an above average time
commitment to Group matters
and fees are based on this
increased commiment.

* | he agyregate maximum tees
for all nan-executive Directors
within the Company's Articles
of Association are £750,000.

Changes o policy
proposed

_;_None.

Nor-axecutive Directors are
required to build up a holding
of shares in the Company and
have five years to achieve the
required holding level from the
date of their appointment to
the Board.

The targst holding for the
Chairman and non-axecutive
Directors is egual to 100%

of the annual fee,
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Detailed Policy

Amendments to the Policy

The oil and gas industry remains & competitive marketplace, therefore
recruiting and retaming the right individuais to deliver long-term
shareholder growth is & key focus of management and the Remuneration
Committee, It is anticipated that recruitment and retention will remain a
chalienge for the sector and, therefore, the Cammittee will continue to
keep the approved Policy under review, and will make any necessary
revisions after appropriate consuttation and approval from shareholders
has been received,

Choice of Performance Metrics

The corporate strategy includes promoting the keng-term success of the
Group by investing in its existing products and services portfolio through
capital investment ar by acquisihon and growing the business in a way
that 15 aligned with the svolving global energy industry.

The performance of the executive Directors in executing this stralegy
is evaluated by the following key performance indicators (*KPIs"), which
drive the variable components of the executive Directors' emoluments.

The HPSP performance conditions and growth targets can be amended
by the Remuneration Committes, with the targets set annually when
each award s granted, following an assessment of the growth prospects
of the Group.

Taken together, the Committee believes that the executive Directors
are appropriately ncentivised to deliver both short- and long-term
performance based on these metrics,

Fertairnanes curaion

Adjusted Profit before Taxation

Varatk ncenkve
Annual Bonus

Relevance to Empiloyee Pay

The Pclicy tables summarise the remuneration structure that operates
for executive Directars within 1Hunting and which also applies to senior
exacutives of the Group.

While bonus and pension arrangements arc in place for most of the
Group's employees. lower aggregate remuneraticn operates at below
the executive Director and senior manager level, with total remuneration
driven by market comparatives and the indviduat resgonsibilities of
each role.

Base Salaries and Fees

Base salares and fees are reviewed annually, In considenng appropriate
salary levels for the executive Directors, the Committee takes into
account thor experience and personal porformance. the remuneration
paid by comparable cormnpanies in terms of asset size, revenues. profits,
number of employees, market caprtalsation and the complexity and
international spread of group operations, as well as Group-wide salary
increases and applicable rates of inflation. Cther relocation and taxaticn
agreements are alsc in place for key executives, Base fee increases for
the non-executive Diroctors are based on external benchmarking of
market data for fees paid by comparable companies.

Benefits

Other benefits provided 1o the executive Directors as part of their
remuneration package include the provision of appropriate healthcare
insurance, Iife and disability insurance, car and fuel benefits,

Ratinak:

Adusted PET 15 a management KPP used to measure the performance
of the Group. PET reflects the achievemenits of the Group in a given
financial year and racognises sustained profitability measured against
an agreed Annual Budget.

Return on Average Capital Employed  Annual Bonus/HPSP

Tofal Shareholder Return T HPSP
Adjusted Dilutéquﬁmings ﬁ@ware HPSP 7__ N
Free Cash Flow HPSP

ROCE 15 u management KP| used to measure the performance of the
Group, ROCE reflects the value created on funds invested in the shart
and medium term.

Reflects the Group's long-erm goal 1o achieve supernor levels

of shargholder return, _

To encourage sustained levels of earrings growth over the long term,

To encourage sustaned levels of cash generation to fund growth
and shareholder distributions.

Strategic/Personal Objectives Annual Bonus/HPSP

To capture and incentivise delivery of key strategc milestones
that contribute to long-term success,

Pension
The Croup contributes to the pension arrangemertts of both the Chief
Exscutive and Finance Director,

Jim Johnson currently particpates in the Group's US 401K deferred
savings plan. Inaddition, and consistent with similarly long-tenured US
employeeas, the Group contributes to a deferred compensation schemae.
In practice, this compensation scheme is operated on a money purchase
basis, Annual contriutions for Jm Johnson are up to an equivalent of
18% of salary. Bruce Ferguson receives an annual cash sum eguivalent
to 12% of base salary, which is afigned with the contribution rate offered
to the maiority of UK employees.

Annual Bonus

An Annuzal Bonus Plan is in piace for the executrve Directors, which
was adopted by the Board in 2010, The Plan is designed 1o provide
an incentive/reward for performance and reflests the competitive
markets in which the Group conducts its business.

80% of the Annuat Bonus is based an financial measures, with the
remainder based on personal/stralegic performance obyjectives tha:
are set annually by the Remunerazion Committee 1o reflect key priorities
for the year ahead.

750 of any Annual Bonus award is paid in cash with the remaining 25%
1o be utlised 1o purchase Hunting shares, wh.ch are reguired to be teld
by the exacutvg Diractor for & period of two years.
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HPSP

The HFSP was approved by sharehalders in April 2014, Share awards
granted to the executive Directors under the HPSP in recent years have
been based on a blend of Tolal Shareholder Rewurn, Adjusted Diluted
Farnings per Share, Return on Average Capital Zmployed and a Strategic
Scorecard. In 2022 a Free Cash Mow metric was introduced to improve
the balance of the plan towards deliverng earnings and cash generation
from the Group's operations.

All performance conditions are measured at the end of the relevant
three-year performance periog and awards o the executive Directors
wil be proporticnal to the otal vesting level achieved. Subkject to the
achievement of pertormarice condrtions, awards will typically vest

on the third anniversary of the grant. For awards made in 2018 and
onwards, vested shares are subject to an additional two-year holding
period {subyect to scttlement of any tux charges on vesting),

The rmaximum face value of the grant 1o the Chief Executive is 450%

of base salary ard 210% of base salary for the Finance Diractor, Actual
award levels are reviewed ahead of each grant 1o ensure they are
appropriate, taking imc account factors such as share price performance
and the performance of the Group, An amount aquivalent to dividends
paid by the Company during the vesting period is added to the awards
once the final vesting levels have been determined.

Stiock Ownership Policy

The Company operates a stock ownership policy whereby the Directors
and senior managers are required to build and maintain a minimum
shareholding In the Company’s Ordinary shares. For executive Directors,
the primary mechanism of building the required shareholding is retaining
vested shares received from the deferred element of the Annual Bonus
and from long-term incentive schemas operated by Hunting. Those
subject to this requirement have a pericd of five years fromr the date

of employment or agpointment to an execuive role 1o comply,

The Chief Executive is reguired to maintain a minmum holding of shares
aqual to a market valug of 500% of base salary, the Finance Director

a minimum helding of 200% of base salary and the non-executive
Directors a minimum holding of 100% of annual fees. Certain executives
of the Group are raqjuired 1o buld and mantain a minimum holding of
shares in the Company equal to a market value of between 100% and
200% of base salary. The value of holdings ir: shares reperted in the
Annual Report on Rermuneration includes Ordinary shares held by the
individual and also the post-tax value of vested, but unexercised, share
awards and options.

The Company has adopted a post-employment sharcholding policy
requiring executive Directors to maintain a level of share ownership after
stepping down from the Board. Bath the Chief Executive and the Finance
Director will be required to continue to hold the lesser of their actual
ownership at the date of stepping down and 200% of salary for a
minimum of 12 months, This policy will apply to shares acquired under
the Annual Bonus and HPSP granted after the 2021 AGM, and will be
subject to the discretion of the Committee in exceptional crcumstances.

Executive Director Service Contracts

All existing executive Directors’ Service Contracts are rolling one-year
agreements and contain standard provisions allowing the Company to
terminate summarily for cause, such as gross misconduct. The Service
Contracts can be reviewed at the Company's Registered Offics. on
request by a sharcholder,

Jim Johnson and Bruce Ferguson entered into Service Agreements
with the Company on 7 December 2017 and 2 Juna 2020, respectively.
Under the terms of these Service Agreements, both the Company and
the Directors are required to give one year's notice of termination. Messrs
Johnson and Farguson are entitied to receive a Performance Bonus on
an annual basis, the guantum being determined by the Rermuneration
Committee. Messrs Johnson and Ferguson are also entitled to
participate in the Hunting Performance Share Plan and any other
iong-term incentive schemes operated by the Company. Under the
tarms of their Service Agreements, benefits may include the provision
of a compary car and fuel benefits, long-term disability and healthcare
henehts otfered by the Company, as well as partcipation n pension
schemes aperated by the Company. Following a charge of control,
n-line with standard UK practice, all stock options and stock-based
awards granted will be tested for performance and pro-rated for time
unless the Committes. acting farrly, decides otherwise.

Non-executive Director Letters of Appointment

On appointment, each non-executive Director is provided with a letter of
appointment that sets out the responsibilities and time commitrments for
the role. Additional duties, as requested by the Nomination Cammittee,
including chairing a Board subcommitiee. are also incorporated nto the
letters of appointment and fees paid, Non-executive Direstor appointments
are usually tor a fixed three-year term, which can be terminated by eithcr
party at any time.

External Board Appointments

The Company may authorise an executive Director to undertake a
non-exacutive directorship outside of the Group provided it does not
interfere with their primary duties, Durnng the year neither executive
Director held any external positons.

Payment for Loss of Office

The Committee has considerad the Company's policy on remuneration
for executive Directors leaving the Gompany and is committed to applying
an approach consistent with best praclice to ensure that the Company
pays no more than is necessary. In-line with normal market practice,
the pehey distinguishes between "Good Leavers” and "Bad Leavers™,
A "Good Leaver” is defined as an employee who has ceased to be
employed by the Group due to death. ill-health. injury, disability,
reclungdancy, retirement, the emplayee's comeany ceasing to be a
Group member or for any other reason if the Committee so decides,

In the case of a Good Leaver, taking account of local conditions,

the Polcy normally allows:

« payment in lew of notice equal to 12 months” base salary. pension
contributions, contractual benefits and any other legal entitlernents;
and

payment of a benus for the pered worked subject to the achievernent
of the relevant parformance conditions; and any unvested long-term
incentives vest at the normal time subject to the achievement of the
relevant performance conditions. and pro-rated based on the period
of service as a proportion of the vest ng pericd.

If an executive Director deparis the Group for any other raason thar
those specified in the Good Leaver definition above then he/she is
treated as a Bad Leaver and unvested long-term incentves lapse
mmediately on cessation of employment.
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New Director Policies

As the Board of Huriting is refreshed with new executive and non-
executive Director appointments. the policy for remuneration for the new
Board members wilt align with those detalled above. Hunling necds to be
able to attract and retain the best executive and non-executive Directors
in the market place. The Remuneration Committee believes that the
policy will enable the Company to achieve s recruitment aims.

For executve Director appointments. the fixed cormponent of total
aemoluments will target the market mid-point, subject 1o gecgraphic
considerations of the candidalte and relevant labour rarket practices.
Where new appointees have initial base salaries set below market, any
shortfall may be managed with phased increases over a period rf fwo
to three years, subject to the individual's developrnent and performance
in the role. The Service Contracts will be rolling one-year ag-cements
with standard provisions. The fixed component of the emaluments

will comprige base salary, Including any appropriate relocation or tax
equalisation agreements, benelits {including healthcars nsurance,
pensicn contributions. car benelits) and any other components deermed
necessary o secure an appointment. The variable component 1o the
emolumeants wall be implemanted in line with the policies above, subject
to any tuture amendments o these arrangements being approved by
shareholders, Annual performance-linked cash bonus arrangements
will include awards up to 150% and 200% of base salary for a new
Finance Director ang Chief Exacutive, respectively. The maximum
awards under the HPSP are 210°% and 450% of base salary for a

new Finance Director and Chief Executive, respectively. The Commitise
antcipates applying UK market standard change of control provisions
within new Service Contracts.

In additon, for new appointecs. the Committee may offer additonal cash
andsor share-based elements when it considers these 1o be in the best
interests of the Company and shareholders, Any sucn payments would
take account of remuneration relinquished when feaving the former
emplover and would be structured to reflect the nature. time horizons and
performance requirements attaching to that remuneration. Shareholders
will be informed of any such payments al Ine time of appontment.

For ncn-executve Director appomtments, the benchmarked fees against
cumpanies of similar size and profile to Huriting will be apphed.

Consideraticn of Employment Conditions Elsewhere

in the Group

The Committee considers the general basic salary increases for

the broader employee population when determining the annual salary
ncreases lor the executive Directors, Employees have not been
consulted in respect of the design of the Company's senior executive
remuneration policy.

Shareholder Consuitation and Feedback

When determining remuneration, the Committee takes into account
views of leacing shareholders and best practice guidelines issued

by institutional shareholder bodies. The Committee is always avalable
for feedback fram shareholders on the remuneration policy and
arrangements, and will undertake a further consultation with our largest
shareholders in advance of any significant future changes to the
remuneration pohey. The Committee will connue to montor trends and
developrments in corporate governance and market practice to ensure
the structure of executive remuneration remains appropriate,

Remuneration Scenarios for Executive Directors

The remuneration scenarios of the executive Directors for a fixed, target
and maximum performance are presented in the charts below. Potential
reward opporlunities are based on Hunting's Rermunetation Policy,
applied to annualised 2022 remuneration data,

Chief Executive

§TBdk

— - ee

3900 B ' 51

20M

2000

_sieon 25

-

y) Fizrn Targe:

Mot Maximm Stre--h

W Total Fxed O Annual Bonus COOHPSP

Finance Director

52170k
2000 $1 787k
51,
gt
1,108k

o0 N 6% )

! 289:

$4754k 2=

0 F e Taroet Mesarmr Maxirum Strech

W Total Fixed O Annual Bonus OHPSP
Assumptions made ‘or each scenario are as follows:

o Fixed: latest salary, benefits and normal pension contributions

or payments in lisu of pension contributions,

Target: fixed remuneration plus half of maximum annual cash bonus

opportunity plus 50% vesting of awards under the HFSP.

« Maximum: fixed remuneration plus maximum annual cash bonus
opportunity plus 100% vesting of all long-term incentives.

» Maximum Slretch: ncluding the impacl of a hypelhelical 50% increase

in share price on the value of the HPSP in accordanrce with the

reporting regulahons,

The Finance Drreclor 1s paid in Sterling and the equivalent total

remuneration scenarios are as follows — fixed £353k; target £899k,

maximum £1,446k and maximum stretch of £1,7685k,

On behalf of the Board

et K5,

Charr of lhe Remuneration Committee

2 March 2023
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Annual Report
on Remuneration

Introduction
The principles s&t out in the Directors’ Remuneration Policy (the *Policy”) have been applied throughout the vear.

Compliance Statement

The Directors” Remuneration Polcy and 2022 Annual Report on Remuneration reflect the Remuneration Commitlee's reperting requirernents under
the armended Companies Act 2006 and the Large and Medium-sized Companies and Groups (Accounts and Reports) (Amendment} Regulations
2013, the Shareholder Rights Drrective Il as enacted on 10 June 2018 and also the 2018 UK Corporate Governance Code, which became effective
for the Company from 1 January 2019,

The 2022 Arinual Report on Remuneration, which includes the Letter from the Chair of the Remuneration Committee, details how the
approved Directors’ Remuneration Policy was apghied dunng 2022, This report was approved by the Remuneration Committes at its meeting
on Monday 27 February 2023,

Role

The Committee is responsible for developing and imatementing the Directars Remuneration Policy for the Company and has direct oversight of the
remuneration of the executive Dirsctors Company Chair and Company Secretary, The Char and Chief Executive are consulted on proposals relating
to the remuneration of the Finance Director and desighated senior management, Where appropriate, the Chair and cther Directars arg invited by the
Committee 10 attend meetings, but are not present when their own remuneration is considered. The Cormmittes also teviews and menitors the
remuneration framewnark of the Company's Exacutive Committee and monitors base salary increases across the Company's workforce. The
remuneration of the non-executive Directors 1s agreed by the Board as a whole and follows the Articles of Association of the Company. which were
last approved by shareholders on 18 Apr| 2018, The full scope of the role of the Committee is set out in its Terms of Reference, which are reviewed
annually, and can be found an the Group's webhsite at www.huntingple.com.

Membership and Attendance

The Committee nonsists entirely of Independent non-executive Dircctors. Ms Bay and Ms Harnis and Messrs Bnghtman and Lough have relovant
sector expertise, while Mrs Chasney has relevant financial expertise. Ms Bay was appointed to the Committee on her appeintment to the Board

oh 2 February 2015 and was appointed Chair on 30 August 2018, Paula Harris was appointad to the Committee, ollowing her appointment as a
Director at the Company's Annual General Meeting #AGM”) on 20 April 2022 and Stuart Brightman was apponted by the Board on 3 January 2023,

The Committee met six tmes duning 2022 and attendance details are shown on page 132,

On 2 March 2023, being the date of signing the accounts. the members of the Committee and their unexpired terms of office were

Jnexpirod torm ag ar

Drecton Latast appoinirrent date 2 March 2323
Annell Bay ) B T " 2February 2021 11 months
Stuart Brightiman 3 January 2023 31 months
Carol Chesney 23 April 2021 14 months
Paula Harris 20 Apnl 2022 26 months
Keith Lough 23 April 2021 14 rmonths

Shareholder Voting at the 2022 AGM
At the Company's AGM held in April 2022, the resolution to acorove the Annual Report on Remuneration received the following vaotes from sharsholders:

MNumiber of
wiotes cast
For o 113,995,982
Against 12,797,732
Vates withheld' 3,191 -
Tolalvotes cast h 126,796,905 100.0

A vote wthneld 15 iy a voten law and 1= not included i the paroentage for voles cast

The Directors’ Remuneration Polcy was last approved by shareholders at the 2021 AGM. receiving 92.0% votes in favour.
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External Advisers

During the year, Mercer and Pearl Meyer were engaged by the Committes to provide rerruneration consultancy services, Their appointmenls werg
subject to formal tenders and both companies are regarded as independent, having been appointed by and acting under direction of the Committee.
Mercer is a signatory to the UK Remuneration Consultants’ Group Code of Conduct and provides UK governance advice and compensation
benchmarking, while Pear! Meyer provides US remunerahion data for consideration by the Committee.

The total cost of advice to the Committec during the year to 31 December 2022 was $136.613 (2021 - $91,722) and includes fees paid in respect

of review work in salary benchmarking, Policy review, share plans and remuneration reporting disclosure requirements. Fees are charged on a time
basis for consultancy services receved. Neither Mercer nor Pearl Meyer have any other connection to the Company or any Director.

Single Figure Remuneration

Fivgd variable
“Base salary - T Annual HPSP 2022 total
/fees! Benefits" Pension* Sub total bonus® awards" Sub total remuneration
2022 $000 $000 $000 $000 $000 $000 $000 ~ s000
Executive B T -
Jimy Johnson 775 68 139 982 1,550 167 1,717 2,699
Bruce Ferguson 374 17 44 435 561 23 584 1,018
Non-executives
Annell Bay 86 - - 86 - - - 86
Caral Chesncy 86 - - 86 - - - 86
Jay Glick 227 - - 227 - - - 227
Paula Harris {from 20 April 2G22) 52 - - 52 - - - 52
Richard Hunting {to 20 Aprit 2022 22 - - 22 - - - 22
Keith Lough 86 - - 86 - - - 86
Total S 1,708 85 183 1,976 2,111 190 2,301 4,277
Tixedd Vaable
" Base sglérv _ - T Tannual IICE 2021 rotal
ft [EET R O ension” Suby teatat babs” AN Shaby totab FRITILNENA 0311
2021 westared) B 3000 $000 $000 _S000 go02 B0 00 B 5000
Executive T
Jim Johnson 744 67 54 865 154 146 300 1.165
Bruce Ferguson 388 18 45 451 62 g2 154 605
Non-executives
Annell Bay a5 - - 96 - - - 96
Carol Chesney 93 - - 96 - - - 96
Jay Ghek 253 - - 253 - - - 253
Richard Hunting 83 - - 33 - - - 83
Keith Lough o 96 - - 96 - - - 96
Total 178G 85 99 1,840 216 233 454 2394

1 I August and Sotober 2022 he Commites et to dm.usa nase salary noreasaes for the w dsr warktorce and exec Jhve Threctors The Gommuttee noted the average 3% Dase sakry
nerease that was 1o bencplemernted scrosa the Cis s workion e nDecemper 2022 and also the base salary moreases awarcded o the Hunting fxerute Committec, which had been
sctal 5., M Jotinson and Mr Toiguson wee cach awa ‘cd wcreascs of 5%, - with nereascs 1o the workloree and Crecutae Commitieg, 1hoir oy sed salaios with, efioct from
1 Dp,rcmhm 2027 wers $B10LE3A pa, and y317, A . respantiel, The average U3 exchange rate in the year was 12403 2021 - .2763),

1, Benefits irclude the proviskn of heathcars nsuance o ll\pdn,'tdl and fuel benehts,

1, M JoRnson s single gure Pension remute st ol represents Comsany cottibutions payable L his US pensioh aratigenients, M —ergusan’s pensior Tgure rauresents o cash sumom leu
of a Cempany pensicn contribution, which s set at 12% of h s anrual hase salary.

1. Nith the return 1o steng growth of ite Lorg erorgy markets part cularly i the second halt of he year, the anoual bonus targets wore exceeded, pading g a maximam opportunily in 12spoct
of the finarcial 1argers, bermg awarded. In January 2023, *he Committee met 1o consiner the delivery of the personal parformance ohjectves set af *ha star of L022, and fullowing
discussion. agreed that the abiccnses had also beon met in full, eading 1o the max mum opoeriunty beng awarded for s component of the bonus, On his basis, Vi Johnson will recene o
bonus payrent 1 $1,550k. being #,0-: of Mis base salary paid In 2022, and Mr Ferguson wall recerns a bonus payment of L456k/$30 1k, neing 1534 1he bondsas wilt e pad in March 2023
ang. m-lins wath the usual operation of the Annual Bonus Plan, 257 of the bonus alter tax will be utlised to prchase Didinary srares in the Goripany 10 be etaed for a mimimum of two yaars,

v, In 2021, Mr Jobnsan's annisal bon.s was $° 54k and Mr Fergason's aneazlbonns was $F2k - The bonuses after 1ax were utilised to purchase Ordinare skares in tne Sompany 78 abwhien

te: be ratainecd for & minsm urm of One yars and 5% 10 he retaned [or wo years.,

The share awards granted in 2020 under ths HPSP had a three-year pertormance cenod ta 31 December 2022 and will vest on 2 Maren 2023, Tre 2020 grant c amprised the followng four

pertormiante cor dituns EPS, T8I RO arcd g Strategic Scorecdrd, Given that The targuls were set crior o lhe COVIL-19 pandeiig, the BEPS and HOCE targets werg not reel and therelue

have recorded a mil vasting. The TSR perfor ance condiion vestng af the threshaki kevel was independently measured by Mercer and recorded a delow Median outcome veshirg leading

11 ihvesting of s porbon of e Z020 grant Fusther, the Stramgl, SooreLard was also msasured lsading to @ tulvesting of this portion of the yrant. Hogever neine vith uperation of tie

Direclarg” Ramuoneratiar Policy. this partior of the award has been sapued at @35 00 ine w1k the Policy, In total tne 2020 grant under the HPSP racords a 7.5% vesting. On {is baws,

M dohnson will receive A8 390 Crdinar v shanes 3t a markct value of 07,723 per shane. plus a zash payrmont of 21,5 conte por share, equallng the gradends pawd dunin: the: «estng perion.

The totalvalue of M Johnson's sosted sward was $167 158, Folowang measircmoen: M erguson will incers 827 Ordirary shares, with a otabvalue of $23,2954, Far the purposes of the

singfe figure: calculation, the average mid-market closing pnce of £2,723 dunng 04 2022 has heen applicd o *he numbar of vested shares and convertad 10 dallars Lsing the wverage & §

exchargs dur ng Q4 2022 being 11741 ~uither details of tre esting cakeulation are shown on page 150.

| he share =wards grantad in 20749 under the HPSE hed a threg-year peioomance panod to 41 [hecembser 2021 and incarporatad o pestormanca Condit o s, [he waras were measu oo

agairst the relevan' perfor+ance cond bhons, with a nil vesting recorded for the CPE 1510 and ROCE performance condiiions. A /o, vesting of the Etiatega recard (after applcation of

thie et POl PSP 1] s slsu e ored, 11 THis sasis, Myt heson dnd -erguson oseted 3LBBRA ar d 21028 Ordiiey shiares, respeclively, Vi Forguso s A9 HESE gram
was mado when he was managing directon of the Sroup's TMEA aporatng segment, a befow Board positon and which ‘ncorporated both perarmarce-base 3 and ime-based shae:

awards, Or the Jyesting date, Mr Foruuson receead an addimonal 18,006 Ordinary shares « iospect of vested ime-basoo awards, F oo tne purposes of the sngle figure cak.alaticn,

the average rmid-market Losing orce >f £3.28 on 12 sestng date of 21 March 2022 was applied, wirh the 2021 single figure table being restated ta reflect the actual vestad amount,

<

v
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The remuneration of Bruce Fergusen and the non-executive Directors s onginally denominated in Sterling and 18 as follows:

Fixed Variable
“Base salary B Annual "HPSP 2022 total
ilees Ranefits Pension Sub total bonus awards Suh total romunaration
2022 B £00D £000 £000  £000 £0D0  EGO0  E0OD _ E000
Executive
Bruce Ferguson’ 304 13 36 353 456 19 475 828
Non-executives
Annell Bay* 70 - - 70 - - - 70
Caral Chesney' 70 - - 70 - - - 70
Jay Glick® 184 - - 184 - - - 184
Paula Harris {from 20 Apnl 2022y 42 - - 42 - - - 42
Michard I luriting (lo 20 Apnl 2022)- 18 - - 18 - - - 18
Keith Lough* 70 - - 70 - - - 70
Fixed Variable
Hase salay T Annuel  HPR 2021 tatal
foes Benefits Pensan Sub totul bonus awards Sub total Fermmaration
2021 irestated) _ £0C0 5000 £0oD £000 £O00 fuog Y000 000
Executive T B
Bruce Ferguson™' 282 13 33 328 45 69 114 442
Non-executives
Annell Bay' 70 - - 70 - - - 70
Carol Chesney' 70 - — 70 - - - 70
Jay Glick 184 - - 184 - - - 184
Richard Hunting* B0 - — B0 - - - &0
Keith Lough* 70 _ _ 70 - _ _ 70

1 Bruce Ferguson's baso salary was irgreased to £217.625 p.a. on 1 December 2022,
1. Arnell Bay Char of the Remuneration Conrmittes and designated ron-execusvg D 1eclor for workinree engadgement, sith an annual 1eg of 70006,
m. Carol Chesrey Char of tre Audit Sommettoe with an annual foc of 570,000,
re,Jay Ghek: char of the Company with an annual tee of 183,750,

v Paulat arrls was appointed 1o "he Board on 20 April 2022, w th an =roual lee of CE0OGC

vi.  Richarel Hunting ret red from the Board on 20 Apnl 2022,

ul, Kaith | ongnos the Company’s Senior Inzependent Directan w th an annual fee of £70,000,

i, The 2013 HPSP wesl ng value has beer. restaled to reflect the market orice on the date of vesiing beng 21 March 2022

Salary and Fees

The Committee met In August and Cctober 2022 to discuss the level of base salary increases for the executive Directors and received data from the
Chief HR Officer, detailing proposed salary increases for the Group's workforce and Hunting Fxecutive Cormmitlee, which averaged 5%. These salary
ncreases were implemented In Decemiber 2027, Following a review. the Committee awarded a 5% base salary increase to Jim Johnson, Chief Fxecutive,
0 $810,338 p.a. from 1 Decernber 2022, which aligned with the wider workforce. Further, the Commitiee awarded a 5% base salary increase to
Bruce Ferguson, Hunting's Finance Directer, to £317,625 p.a. from 1 December 2022,

In Becember 2022, the Board reviewed the fee levels for the non-executive Directors and Chalr of the Company. From 1 January 2023, the non-executive
Director annual base fee was Increased 1o £64,000 and the annual fee for the Company Chair was increased 1o £205,000, 1he additional fees for
chairing the Board Commitiees and Senior Independent Director remained unchanged at £10,000 per annurm.

Pensions (audited)

In-line with other similarty kng-enured emplayees n the US. Jim Johnson is a member of a deferred compensation scheme in the US, which is
articipated to provide a lump sum on retirement, and also contributes to a US 401k match deferred savings plan. Company contributions to the
former arrangement were 5121,194 (2021 — S36.512) in the year. There are no additional benefits provided on early retrermnent fiom his arrangernent.
in the year, the Group contributed 1o Mr Johnson's 401K savings plan, lotaling $18,300 (2021 — $17.400). Mr Ferguson receives a cash sum in lieu of
pension contributions, representing 12% of his annual base salary. This contribution level ahigns with the UK workforce, as required by the 2018 UK
Gorporate Governance Cade. In the year, Mr Fergusen's company contribution in leu of pension was $43,902/£35 626 (2071 — $46.520/433,000).
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Annual Performance-Linked Bonus Plan (audited)

The annual performarce-inked banus plan for 2022 was based on the lollowing metrics:

FProport on ot award
B0% -
20%

20%

Performance maotrnc

Adjusted profit before tax

Adjusted return on capital ermployed
Strateqic/personal performrance objectives

Delivery of Fihancial Objectives

The annual bonus targets are normally based on the Arnual Budgst agreed by the Board in December of the prior fnancial year. The 2022 Annual
Budget agreed by the Board in December 2021 contained financial targets of an adjusted profit before tax of $1.8m and adjusted ROCE of 1.0%,
reflecting a return to profitability following the COVID 19 pandemic. The Committee agreed that these targets were stretching given the losses
recorded :n 2021, The financial perfermance targels [u the 2022 Annual Bonus were thus set as follows:

Adjusted pfoﬂt béfgre tax

Ihrashold vashing Talgel vesting  Mawmm vesting _Actual resuit _ % vastng
51.5m £1.9m $2.3m $10.2m 100
0.8% 1.0% 1.2% 1.45% 100

Adjusled return on capital employed

As in prior yaars, the annual bonus starts to acerue when 80% of the Annual Budget targets are met, and increases on a straight-line basis up o
120% of the budget {or bonus} target. Given the return to growth of the Company's core markets, which accelerated particularly in the second half
of the year. the Annual Bonus targets weare exceeded, with a full vesting of these portions of the Annual Bonus award.

Delivery of Strategic/Personal Performance Objectives

The strategic/personal performance objectives agreed by the Committee with the executive Directors in early 2022 are summarised in the table below.

Detailed analyses of these outcomaes Tollow this table.

Jim Johnson

(Chief Executive)

Strategic Development of the Group (50%)

+ Present to the Board a strategy to 2030.

+ Continue the pursuit of strategic opportunities to grow the Group's
core oil and gas and non-oil and gas businesses,

» Present a plan to improve EBITDA performance and returns, focusing
on those businesses that will generate a return on capital which is
higher than the Company’s cost of capitat.

Organisational Effectiveness (25%)

* | {uman Resources — to continue workforce planning as the Group
returns to growth, including requirements for the 2030 strategic plan,
the mapping of succession for all key management positions.
Levelop a Diversity and Inclusion Policy, Define community initiatives
to be implemented across the Group.

Cartinue employee engagement intiatives.

IT — continug delivery of D365 rollout. Implement robust patching and
cyber training programmes. Migrate UK and Asia Pacific IT systems
to new infragtructure. Monitor overall global standardisation of

IT infrastructure.

ESG and Leadership (25%)

* Develop SASB reporting for external publication.

+ Develop sustainability messaging for internal and external stakeholders.

* Continued focus on Quality and Safety 1o support Hurting's standing
within the oil and gas industry,

+ Show development plans for the senior leadership team.

* Further develop processes te track carbon data.

Bruce Ferguson
fFinance Drector}

Strategic Development of the Group (50%)

* Present {0 the Board a strategy to 2030.

« Continue the pursuil of strategic opportunities to grow the Group's
core oit and gas and non-oill and gas businesses.

* Present a plan to improve EBITDA performance and returns, focusing
on those businesses that will generate a return on capital which is

___higner than the Company’s cost of capital,

Operational and Financial Effectiveness (35%])

» Enhance management information highlighting financial performance,
liquidity and cther KPls. Develop a product line income statement
by both legal entity and geograpnic region.

« Develop the internal audit function and standardise controls reporting.

» Present an organisational assessment of the global finance team.

* [T - continue delivery of 0365 rollout, Implement robust patching and
cyber training programmes. Migrate UK and Asia Pacific IT systems
@ new infrastructure. Monitor overall global standardisation of
IT infrastructure.

ESG and Leadership {15%)

» Develop SASB reporting for external publication.

« Develop sustainabilty messaging for internal and externat stakeholders.

» Continued focus on Qualty and Safety to support Hunting's standing
within the oil and gas industry.

s Show development plans for the senior leadership tearn.

» Further develop processes to track carbon data.
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During the year, the Committee was updated on the progress of the objectives set for the execulive Director's for the year ended 31 December 2022
and noted the tollowing outcomes:

Strategic Development of the Group

Throughout 2022, the executive Directors presented to the Board clements of the Hunting 2030 Strategic Plan, which was extornally announced
an 2 March 2023. Toe core elements of the 2030 plan are to focus Hunting's strategic ambition on () remaining a critical supplier to the oil and gas
industry; i) focus on expand ng its Subsea Technologies and Energy Transttion capabilities; (i)} committing to developing a materal level of revenue
from non-oil and gas sources by 2030.

Further, the Committee nated that throughout the year, the executive Directors had regularly updated the Board on the business performance of each
business unit, which included revenue and margin enhancement for the next 24 moniths, in addition to ongoing restructuring to position the Group for
growth going forward.

The Committee noted that strong progress was made within the Advanced Manufacturing group te develop non-oil and gas revenue, which had been
particularly successful within the Hunting Dearborn business. The Beard also reviewed the Group's Energy Transition strategy. which included the
forrmation of a global sales group in Becermber 2022 to pursue global carbon capture and geothermal opportunities.

The Commitiee reviewed the targets set for each executive Director and concluded that this portion of the tonus had been completed in full,

Organisational and Financial Effectiveness & Leadership

The Committee has regularly reviewsd Hunting's human capital requirements in the year, as the Group has returned to growth. To support concerms
over the cost of Iving and to continue 1o retain and recruit key engineers and other employees, the Board approved a 5% average base salary
ncrease across the workforce.

In addition, the Chief HR Cfficer also led the implementation of enhanced HR policies across the Group.

In June 2022, the Board also met employaas at an engagement event at the Dearborn facility where a workforce question and answer session was
held. Faor further informatior please see pages 60 and 63,

The Committee noted that the Board had reviewed preduct line Income statements, based on the Groug’s legal structure which had supported the
understanding of key profit drivers.

The Committee noted that the internal funchion had made a strong cantribution to the dovelopment of process flow maps for the Hunting Titan and
US Manufacturing businesses. This planning assisted the D365 ERP rollout, which cont nued throughout the year. and which remains on track for
completion in 2023.

The Group's cyber secur ty efforts including extensive staff training were noted, in addition to the ongoing consolidation of the global data centres
utilised by Hunting,

The Committee reviewed the targets set for each executive Director and concluded that this portion of the bonus had been completed in full.

ESG and Leadership
In 2022, the Group published its maiden TCFD report within the 2021 Annual Report and Accounts. In the year, additional risk precedures and
scenario analysis were developed, which are detailed on pages 88 to 99.

The Group has reported information that aligned with the SASB Ol Field and Industrial Equipment standards, fallowing work started by the central
compliance function in 2021,

The Committee noted the enhanced FSG and Sustainability information incorporated into the 2022 Annual Report and Accounts. Further,
the Committee noted the launch of a new Company website in early 2023, which included detailed Sustanability dsclosures and incoroorated
compliance to the TCFD and COP reporting framewor<s,

The Commuttee noted the progress of the Group's carbon reporting capabilities. including the enhancing of policies. data collection and the
commencement of an assurance programme wilh Standard & Poor’s Trucosl.

Overall, the Committee noted the strong progress in internal and external reporting on ESG and Sustainability matters.
The Commitiee reviewed the targets set for each executive Director and concluded that this portion of the bonus had been completed n full,
Annual Bonus Qutcome

Accordingly, the Committee concluded that all strategic/personal performance obyectives had boen met in full during the year. Based on this
outcome, the following bonus awards were made to the executive Directors:

Frroporlan af annal beoous kot ad Perorman.e motie Fereentage ol dnnual bonns awarend
B60% Adjusted profil before tax B80%
20% Return on average capital employed 20%:
20% Strategic performance onjectives 20%

Mr Johnson was, therefore. awarded a bonus for the year of 31,550k, and Mr Ferguson was awarded a bonus of 3581k. In line with the normal
operation of the: Annual Bonus, 100% of the bonus will be delvered n cash in March 2023, with 25% of the post-tax bonus to be utised to purchase
Ordinary shares in the Comparty. 10 be retained for two years, in ine with the Directors’ Remuneration Policy.



150 Corporate Annual Report on Remuneration Hunting PLC Annual Report and Accounts 2022
Governance

2020 HPSP Vesting (audited)

The 2020 awards under the HPSP have been measured aganst the performance conditions following completion of the three-year performance
period ended 31 Decernber 2022, The 2020 awards were based on four performance conditions — adiusied ROCE {35%); adjusted diluted EPS (25%);
refative TSR (25%) and a Strategic Scorecard (15%) comprising two sub-measures being the Group's Safety and Quality performance:.

Performance is measured over three tinancial years ending 31 December 2022, A summary of the performance achieved 1s detalled below:

Threshold WA t1rn Retorded S wsling

ool awdrs sosting farget wosting targot perior mance outcomo

Adjusted diluted EPS 25% 40 cents 60 cents 4.7 cents nil

ROCE 36% 8.0% 13.0% 1.45% nil

Relatve 1SR 25% Median  Upper guartde  Below median nil
Strategic Scorenard

— Safety 7.5% 2.00 <1.00 0.88 3.75%

— Quality 7.5% 038 05 0.17 3.75%

Simlar to the annual benus, and in-line with the Bemuncration Policy, vesting of the Strategic Scorocard companent of the HPSP 1s subject 1© an
underpir whereby a 50% vesting cap on thig element is applied ir cases where the financial targets for the year are not met, The vesting cutcoms
above reflects the application of this cap.

The Total Shareholder Return (“TSH') periormance condition was meaasured by Mercer in January 2023, following completion of the three-yvear
performance penod, Hunting's TSR performance against the 13 cormparator companies was then ranked. resulting in a Below Median performance
corresponding to nil vesting of this portion of the grant.

Overall, the total vesting of the 2020 HPSP award 1s 7.5%. The vesting date of the 2020 HPSP award 1s 3 March 2023, Mr Johrson wil, therefore,
receve 48.990 Ordinary shares and W Ferguson will receve 6,827 Ordinary shares, A cash equivalent ot dvidends paid by the Company during
the vesting period, totaling 21.5 cents per vested share, will be added to the award on the vesting date. The 202C HPSP vesting has been calculated
as folows:

Value of vested value of
shargs at dwiderds at Vale attribtable
Mumber of 31 Dacember 21 acents Toral to share prae
snares granted WVesting Number of 2022 oer shaie dward value grewit
) o in 2020 T shares weston* - . % 3 5
Jim Johnson €53,205 75 48,990 156,625 10,533 167,158 5,982
Bruce Ferguson g* 022 75 6.827 21,826 1,468 23,204 834

Ag per the met-odology tor reporting tha Jalies of Lrvested awands, the averaye prce of a Hunting PLC share dunng Q4 2327 or 82,723 has been appled and comverted to US dolkirs
at anexcnance rate of 11731 for tne perog The share pree on the dale of grart wae ©2 6149,

In accordance with the Directors’ Remuneration Policy, these vested shares are to be held for two years from the vesting date.

2019 HPSP Vesting (audited)
The 2019 awards under the HPSP were measured against the perfarmance conditions, following completion of the three-year performance period,
resulting in the following outcome:

Vealue: 0l veslug Wl of

sharaes at duidends at Value & Lnbutable

Number of 21 Varch 23 cents Tetal o sharg proe

Snaves granted Vesting Number of 2027 per stiare awenrdd vzilae reduchon

- — " 2010 Ao _heesvesttd 08 & & ¢

Jun Johnson® 422 507 <] 31,688 137,968 /444 14b,412 103,240
Bruce Ferguson®

- Performance-based 27,008 75 2,026 8819 476 9,295 8,501

—Time-based 18,005 100 18,005 78,374 4,230 82,604 58,661

' Thevalue of the awa as Fave been restated b the market price of £3 .78 ver shate or 21 March 2022 based on stares sold 1o ¢oser tas labibies. Mr Ferguson's ime-based award
A legacy award granted pnorto mis apprniment o the Board Forther details nava been nclusded under tre sharg intecasts table,

In accordance with the 2018 Directors' Bermuneration Folicy, these vested shares are to be held for wwo years from the vesting date.
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2022 HPSP Grant (audited)

On 4 March 2022. the Committee approved the grant of nil-cost share awards 1o Jim wohnson and Bruce Ferguson under the rules of the HPSP.
Awards will vest on 4 March 2025, subject to the achieverment of the performance metrics, with a two-year holding period then applying to the

post-tax vested shares,

The 2022 grant under the HPSH to the executive Directors was at the normal quantum, as detailed n the Directors’ Bemuneration Policy on
pages 138 to 114, following twe award cycles in 2020 and 2021 where the quantum of the award had been reduced by £.20%. to avoid windfall

gains on vesting.

Details of the grant are as follows:

Jim Johnson
Bruce Ferguson

Avveand as o %ol
Dane sdlary

Neornber ol shares

Face wel el
awara a. (nreskold
visling of 2595

Fa e ialun of
award at threshold
westng of 1004

§

under grant §
450% 1,217,058 868,219 3,472,875
210% 289,408 212,348 849,383

In 2022, the Committee agread to the mtroduction of a Free Cash Flow (*FCF") performance condition to better balance the financial tagets witkin
the HPSP, The performance canditions and targets encourage strong growth in earnings (EPS), capital efficiency (ROGE) and cash generation (FCF},
in additon to the important ESG metrics within the Strategic Scorecard. namety Quality and Safely performance, A TSR metric continues to be
utilised, to reflect shareholder returns over the performarnice period. The targets for each performance condition are as follows:

Progicsion Thresaold Waxirum
Perfarrmance condtion of award VEStNG targe” wesh g target
18K 20% Median  Upper Quartile
EPS! 203 16.6 cents 249 cents
FCF 205 S115m $172m
RCCE 25% 40% 8.0%
Strategic Scorecard'
- Safety 7.5% 2.00 =1.00
- Quality 7 5% 0.8 0.5
1 Measured across the hree-yeas vesting pengd,
n, Measured tor the year cnded 31 December 2224,
The fcliowing quoled businesses comprise the TSR comparator group for the 2022 award:
Akastor Nationat Qitwell Varco TochnipFMC
Drill-Chiip Ning Energy Tenars
Expro Group Oceaneering Valloursc

Flotek Industries

Qil States intarmational

Forum Energy Technologies

Schoeller-Bleckmann

| he tace value of the 2022 award 18 based on the closing mid-market share price on 3 March 2022, which was 219.5 pence per share,

Payments to Past Directors {audited)

Richard Hunting retred as a non-cxecutive Director on 20 April 2022, All fees were paid to Mr Hunting up to this date, with no further payment madc

to him after this date,

Petar Rose retired as a Director of the Company on 15 April 2020, The emoluments paid during 2022 1o Mr Rose were wholly related to his vested
2019 awards under the HPSP, whereby 5,311 Ordinary shares in the Company were delivered to him when exercised on 12 April 2022, with &

pro-rated value of 523.539.

Directors’ Shareholdings, Ownership Policy and Share Interests (audited)
The beneficial interests of the Directors in the issued Ordinary sharcs of the Company are as follows:

Lirecic
Executives

Jim Johnson!
Bruce Ferguson’

Non-Executives

Annell Bay

Carol Chesney

Jay Glick

Paula Harris

Fichard Hunting

- As trustee

— As Director of Hunling Investment Limited
Keith Lough

At 31 December

A1 51 Decembier

20224 2021
469,463 419,234
170,839 124,316

18,769 18,769
24,000 14,000
75,923 (5,923
468,133 468,133
194,960 194,960
11,003,487 11,003,487
24,000 24,000

“eslicted from e sold for up 1o @ Let ou of o yaars, M Feigusons lofal shareholding inchides 42,200 Ordinary shares which are subjecl u b same restiiclion,

W, Jonnsan's total shareholdieg includes B3,61¢ Ordinary shares thal were ielainea ander the 2021 Bonus plan and trom HPSE share awaras exsrs sad in 2021 and 2022 and wrich are
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There have been no further changes to the Directors’ share interests in the pencd 31 December 2022 to 2 March 2023,

The Group operates a share ownership policy that requires Directors and certain senior executives within the Group to buld up a holding in shares
equal In value to a certain multiple of their base salary or annual fec. The multiple takes into account the post-tax value of vested but unexercised share
awards or options, The required shareholding of cach Director and the current sharcholding as a multiple of base salary as at 31 December 2022

is presented below:

Requied noldng
expresnl as o

MLtk o Base Toquirement
12 recton o ) o o i\aryul feg . met”
Jim Johnson 7 - 5 N
Bruce Ferguson 2 Y
Annall Bay | Y
Carol Chesney 1 Y
Jay Glick 1 Y
Paula Harris 1 N
Keith Lough 1 Y

The vaue of the holding o the Directors nas peen determired using tne value on puichase of Ordinary sharas ar the share price at 31 December 2022 o7 £3.33,

The interests of the executive Directors over Ordinary shares of the Group under the HPSP are set ot below. The vesting of options and awards
are subject to performance conditions set out within the Policy.

OIptions: st Optior st

Interests 2t awarcs AWANS awards  Interests at T XErise
1 January yranted exetulbed lapsecd 31 December Wlley Date
Cirector 2022 n yoar 0 yoar 0 yrar 2022 4] Grant dac cxercisable Expirydate Schome
Jim Johnson 422507 {31689 {390.318) - © NIl 210319 210322 - HP3PA
653,205 - - - 653,205 NI 03.0320 03.03.23 - HPSP~
757,732 - - - 757,732 NI 040321 04.03.24 - HPSPA~
) = 1,217,058 - - 1,217,058 NI 040322 04,0325 - HPSPA
Total 1,833,444 1217068 (31,683 (390.818) 2,627,995
Bruce Ferguson 27,008 - (2,026)  (21.982) - NI 210349 210322 210329 HESP-~
91.092 - - - 91,022 NI 030320 (30323 03.03.30 HPSP-
172,203 - - - 172,203 NI 040321 040324 04.03.31 HPSP-
- 289,408 - - 289408 NIl 04.03.22 040325 04.03.32 HPSP~
18.0056 - {18,005 - - NI 210313 210822  21.03.29 HRSP"
Total 308238 289408  (JO031) (24,987) 552,633

Nil-zost share awards that are not yet ves'ed or excre sable and stll subject b the petformance conditiens being measured in accordand e with the HFSP -ules.

Nil-zost sharg options that are not vel ves'er or exeraisable and still s.bject to the perrormance condilions being measuced m acco dance wih the HESP rules

The Grup operates a time-basod share award programme as part of -0 sharenolder approvad Huntirg Porforrance SEae Flan for certain non-Board employeas, which ves: based
on continucd service 10 the Gamoany trroughogt th purformance penod. 1he RSP awards 10 M Tetuson noted above refieat istoncal awards mado to him undder this programme
pr ar o Fs appointTent ds ar executive Dirgetor in 2029,

Relative Importance of Spend on Pay

The tabie below shows the relative mportance of spend on employee remuneration in relation to corporate taxation, dividends and capital nvestment.
The chaice of performance metrics represents certain operating costs of the Group and the use of operating cash flows in deliverng long-term
sharsholder vahue.

2022 w7

tm $in Chargo
Employee remuneration’ T 2237 1784 +25.4%
Net tax paid freceved) 39 {0.6) +750.0%
Dnedends paid to Hunting PLC shareholders 13.6 12, +6.3%
Capita! investment' 16.4 8.6 +148.5%

1 includes statf costs “or "he year (nate 7) piys benelits n kined o1 $20 2m (2021 - 327 by, which primanily compr ses LS medical nsurance cosis.
1. Pleasereterio page 174,

Executive Director Remuneration and the Wider Workforce
the changes to the remuneralion of the Chiet Executive in 2022 compared to 2021 and those of the total workforce are as foliows:

Smef Excoutve  Average amployes

Base salary ’ ) ~4,2% +4.8%
Bonus +906.5% +1.6560.0%
Bensfits +71.1% -2.8%

The average salary for employees In 2022 ncreased by 5%. This reflects the change in the average monthly employee headcount compared to the prior
yoar, along with base salary increases implemented in 2022, in addition to certan businesses achieving strong growth, fcading to baonuses being paid.
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Changes to Director and Employee Pay

The table below 15 presented in compliance with the Shareholder Rights Directive Il. The changes to the pay of the executive Directors exclide
pension contricutions and share awards. If a Director has not served for the entire year, they are shown as not applicable. The percentage change to
the emoluments of the global employees in 2022 reflects the movement in thew average base salaries, the payment of a maximum bonus opportunity

10 the executive Directors and benefits 1N kind.

} 2018 to 2019
Jim Johnson 7 - - T 37%
Bruce Ferguson néa
Annell Bay +115%
Carol Chesney +46%
Jay Glick +5%
Paila Harris n/a
Keith Lough +56%
Global employees Nl

2019 102020

-29%

n/a

Nif

Nil

Wil

WE]

Nl

-

2020 ta 2021
+60%

Nil

Nil

Nil

na

Nil

+8%

+1%

2021 to 2022
+127%
+148%

Nil

Nil

Nil
n/a
Nil
+15%

i Basen on the pra-rated data from Mr Fergusnn’s date of appontrent t: the Baard on 15 Apnl 20720,
o b - rarns was appobled Lethe Board on 20080001 2022,

Chief Executive Workforce Pay Ratio

Yoar . Mothod pay -aho pay rahio . _Pay rati
201¢ Option A 491 38.1 221
Workforce Pay Quartiles $45,666 $58,603 $99.521
2020 Option A 221 181 1C:1
Workforce Pay Quartiles $51,239 $61,329 $107,314
2071 Option A 2101 17:1 11:1
Workforce Pay Quartiles $52,699 $63,718 $102,807
2022 Option A 55:1 43:1 26:1
Workforce Pay Quartiles $48,736 $62,108 $105,704

daln percentaye

HUTh peteerke

ot percentily

The Company has elected to voluntarily disclose the pay ratio of the Group's Chief Executive and Workforce, in-ine with The Gompanies
(Miscatianecus Reparting) Regulations 2018 and has adopted Option A from the regulations as the basis of presenting the pay ratic. Hunting is not
required to present this nformation, given that its UK warkforce is below the reporting threshold as detailed in the regulations. Option A has been
selected by the Committes as it believes this methedology aligns closely with the Chief Executive’s single figure remuneration calculation.

The Remunerabon Committee beleves that the compensation framework in operation across the Group 1s appropriate and, in addition to & base
salary and benefite appropnate to the relevant jurisdiction of operation, can include annual bonuses and participation in long-term incentive
programmas, External benchmarking 1s a regular feature of the Group's overall pay framework, to ensure Hurting remains competitive in its chosen
markets, Hunting's UK employees averaged 158 in the year (2021 — 165}, which represents 8% {2021 — 9% of the Group's total average workforce
in 2022. The hasis of the warkforce pay calculations is aligned with the basis of preparation of the single figure table on page 148, comprising fixed
and variable emoluments and calculated on a fuil-time equivalent basis, In line with the requirements of the regulations. Further. the above disclosure
AsSUIMEs a maximum comparty pension contnbution of 12% of base salary. However, it is noled 1nat not all UK employees elect to receive this level

of contniution. This data has been collatad for the 12 months ended 31 December 2022.

The changes to the pay quanta and ratos in the year mainly reflect the higher annual bonuses accrued, following the exceeding of the Annual Budget

targets set in kate 2021,

Executive Director Remuneration and Shareholder Returns

The following chart compares the TSR of Hunting PLC between 2013 and 2022 to the Do US il Equipment and Services indices. In the cpinon
of the Directors. this iIndex is the most appropriate against which the shareholder return of the Company's shares should be compared because

it comprises other companies in the oil and gas services sector.

The accompanying table details remuneration of the Chief Executive:

single fgurs

remune art on

33000

2022 - Jim Johnson 2,699
2021 - Jim Johnsen® 1.165
2020 - Jirn Johnson 1179
2012 — Jim Johnson 2,229
2018 — Jm Johnson 3,715
2017 - Jim Johnson {trom 1 September) 319
2017 - Dennis Proctor {to 1 September) 3,574
2016 - Dennig Proclor g1
2015 — Dennis Proctor 1,031
2014 — Dennis Proctor 4,808
2013 — Cennis Proctor 4,442

Anrual cash
Lonus

100
10
10
39

100
33
67
Nil
Nil
57
42

ESUPRSP
HPSP LTIP
1oarsthing” #awarr
8 n/a

3 va

16 r/a

66 n/a

75 n/a

4 va

13 nva

Nil n/a

Nil Nil

Nil 100

NIl 100

I Sirgle hgure remureratior reflests tre aggregate romur eration paid 10 *he Chief Dxecutive as def ned within the Directors Besunetar or Policy.
1 Annualrash bonas percentages retlect the o recewed by the Coet | xar ilied 0ACE year AEWRSsed 45 4 PRICENtAYe 0T Maximum brnus oppartonty.
. Perceniane vesting reflect- the percentana o tha FSOP that vested ir the 1manc al year ard the percentage of the PSP and HPEP where a sunstanial porhor of thz performance cenod

Wan ConDletted d: the lirancial yea-snd, Messts Johrson s and Blo o's awards have been pro-rated for thor peood of seface 48 hiel Execulive,

w, LNP award porcontage erlocts the award walue ixpressed as 4 oereentage of maximum award opsorunity rocored cach year measurcd at 51 Decorber, The | TR oxpired in 2005 with

N e ther awalda outsianding,
Restaten as par single figurs *abke aisclosure on page 146,
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Total Shareholder Return
{Rebased to 100 at 31 Decembzer 2012)

P .

A A— -

0 Mz 311213 31124 EARRFag B 1216 11217 3112018 310026 31012020 RARRE 3101222

Hunting PLC = DJ US Ol Equipment & Services

Implementation of Policies in 2023
The remuneration palices for 2023 wil be applied in fine with those detailed on pages 138 to 114,

Salary and Fees

in December 2022, the Board agreed to increase the annual fee of the non-executive Chair of the Company to £206,000 and increase the annual
base fee of the other independent non-executive Directors 1o £64,000 with efiect from 1 January 2023. These changes reflect the higher number
ol Board and Committee meetings held, particularly since the formation ot the Ethics and Sustanmablity Committee in 2021, There was no change
to the additional fees paid for Committee Chairs or the Senior Independent Director.

The Remuneration Committee will meet in August 2023 to consider base salary changes for the executve Direclors, Any changes are likely to align
with any Group-wide base salary noroases.

Pension and Benefits

Jim Johnsan will continue to receive contrbutions towards a US defarred compensation scheme and a LS 401K match deferred savings clan. in line
with previous years. Bruce Ferguson will continue to receive a cash surm in eu of a pension cantribution, which will be fixed at 12% of his base salary.
No changes are anlivpated to the provision of benelts thal will conlinue to include heallhcare nmsurance, @ company cal and fuel benelits,

Annual Banus

The annual performance-Inked bonus for 2023 will operate in line with the 2021 Directors’ Remuneration Policy. The Commitiee will disclose details
of performance against the pre-sel financial targets and personalstrategic performance cbisctives after the year-end, as the Board beligves that
forward disclosure of the financial targets is commercially sensitive.

HPSP

On 2 March 2023 an award under the Hunling Performance Share Plan will be granted 1o the execulive Directors and wider memboers of the Group.
The awards to the Chiof Executive and Finance Director will be issued at the normal quantum of 450% of base salary for Mr Johnson and 210%

of base salary for Mr Ferguson. The performance conditions to be adopted for the award include FPS {20%); ROCE (25%;: Free Cash Flow (20%j:
TSR (20%); ard the Strategic Scorecard {15%). The performance targets will be detailed in the Stock Exchange annauncement that accomparnies
the award, which can be Jocated at www.huntingplc.com.

On pehalf of the Beard

ot K5

Annell Bay
Charr of the Remunearation Committee

? March 2023
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Audit Committee
Report

The Audit Committee has wtwducﬁon
. ith the Cormpany reporting a profit from operatons dunng 2022,

focused on the review Of following two years of losses, the work of the Audit Committee has
new reporting procedures focused on the review of new reporting procedures implementad by
. ’ the Group’s central finance function. in addition to the restarting of field
ImplementEd by the GrOUp S work withir the internal audit function.
_centra_l :ﬂnance func‘t_lon’ . The Committea has been pleased with the introduction of a new inventory
in addition to restartlng field valuation model, which reflects the diverse product lines sold across the

g H Group. In particular, the moael allows for a consistent approach 16 the
Wor!( WIthlr_l the Internal complex 1ssues of palancing management judgement on future usage
aud|t function.” witn inventory values, which reflect the future market outlock. Overall, the

Committee 1s extramely satisfied with the performance of management
and the conclusions of the external auditor, as noted in therr report.

With the COVID-19 pandemic berind us, Hunting's internal audit function
returned to a more normal work programme. with a full plan compieted
In the year. The Company has added to the resoursing of the function

in the year, which will broaden the coverage of the work programme
gong forward.

As pant of the Committee's half year and full year procedures, imparment
reviews of the Group's current and non-current assets were completed,
which has resufted in a goocowill mparment charge being recorded
witnin the Enpre Subsea business unit,

Further, the Committes has also reviewed the adjusting items proposed
by management and, following discussion with the external auditor,

Carol Chesney approved of two items, in respect of the [noro impairment and alse
Chair of the Audit exceptional legal fees incured in the year.
Committee

Finally, the Cornmittee noted the successful negatiation of the Asset
Based Lending facility n February 2022, The facllity has added support
to Hunting’s Going Concern and Viabilly staternents, as it has materially
mcreased the Group's long-term liquidity.

hemher Ity tation
Number of meetings held 4
Number of meetings attended
{actual/possible):
Annelt Bay 4/4 -
Carcl Chesney (Committes Chain Ar4 -
Bruce Ferguson - 4/4
John (Jay) Glick - A4
Paula Harris (from 20 April 2022) 2/2 11
Richard Hunting {to 20 April 2022) - 2/2
Jim Johnson - 4/4

Keith Lough 4/4 -




156 Caorporate

Governance

Audit Committee Repart

Hunting PLC Annual Report and Accounts 2022

Composition and Frequency of Meetings

The Committee currently comprises fve indspendent non-executive
Cirectors and is chared by Garol Chesney. Juring the year, Paula Harns
joined the Committee foflowing her appaintment by sharcholders.
Foliowing his appaintment 1o the Board on 3 January 2023, Stuart
Brightman alsc joined the Committee. Mrs Chesney is a qualfied
Chartered Accountant and is considered to have recent and relevant
financial experience, Ms Bay (Chair of the Remuneration Committes},
Ms Harris and Messrs Brightman and Lough have expenicnce of the
global energy industry, with particular expertise in the UK and US ol
and gas markets.

Further detalls of the Committes's exparienne can ha foond 10 the
biographical surnmarias set out on pages 116, 117 and 125.

The Cormmittee normally meets four times a year and operates under
written terms of reference approved by the Beard, which are published
on the Company's website at www huntingplc.com,

In 2022, the Committec met four tmes in February, April. August and
December, and the attendance record of Committee members and Board
invitecs during the year is noted in the table on page 155, All Directars
and internat and external auditors are normally invited 1o attend meetings.

Work Undertaken by the Committee During 2022

Review of Committee Effectiveness

In December 2022, the Comimittee reviewed its effectiveness and the
Committee Chair reported these findings to the Boara, No issues were
identified in this review process,

Responsibilities

The principal responsibilties of the Audit Committee are to:

manitor and review reports from the executive Directors, including the
Croun's financial staternents and Stock Exchange announcemcnts:
provide the Board w th a recommendaltion regarding the Half Year and
Annual Report and Accounts, including whether they are fair, balanced
and understandable;

» consider and approve any adjusting tems proposed by management,
review the Company's and Group's Gong Concern and Viability
statoments;

monitor, review and assess the Group's systems of risk management
and internal contral;

review reports from the Group's external and internal auditors,
including approving the proposed audit programmes, scope

and resourcing,

consider and recommend to the Board tne apoointmert

or reappoiniment of the external audilor as applicable;

» agree tne scope and fees of the external audit;

monitor and approve engagement of the external auditor

for the provision of non-audit services to the Group!

review the external auditor's iIndependence and effectivenass

of the audit process; and

monitor corparats governance and accounting developments.

»

Financial Report -
Annual Report and Full Year Results announcement
Gaoing Concern basis

Viability Statement

Half Year Report and Half Year Results announcement
Review accounting policies

Internal controls and risk management -
Risk management and inlermal controls report

Key nsks and miligating controls

Effectiveness of internal controls and imternal audit function
Internal audit report

Internal audit programme and resourcing

External auditor -

Auditor's objectives, independence and appointment

Full Year and Half Year report to the Audit Committes

Final Management letter on internal controls

Auditor's performance and effectiveness

Proposed year-end audit plan including sccpe, fees and engagement letter
Risk of auditor leaving the market

Feh Anr Ay s
L
- L]
-
L]
-
- - -
L
-
- L] -
.
.
- -

Other business
Whistleblowing and Bribery Policy Review
Committee effectiveness and terms of reference
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As noted in the 2021 Annyal Repor: and Accounts, the responsibility
for reviewing the Company's anti-bribery and corruption, medem
slavery and sanctions compliance was transterred to the Ethics and
Sustainabiity Comimittee and forms part of the annual schedule of work
of this new Committee,

Review of the 2022 Financial Statements

The Committee rev ews final drafts of the Group's Report and Accounts
for both the half and fuli year, As part of this process, the performance
cf the Group's majur operating segments is considered, with key
udgements, estimates and acoounting policies being approved by

the Committee ahead of a recormmmendation to the Board. In addition

1w briefings and supporling reporls from the central linance team on
significant issues, the Committee engages in discussion with Deloitte,
the Greup's external auditor,

Significant matters reviewed by the Committee in connecton with the
2022 Annual Report and Accounts were as follows:

Inventory Valuation and Provisioning Procedures

A magjor area of review for the Committee for the 2022 half and full year
results was the Group's inventory valuation and provisioning proceduras.
Following feedback received from the external auditor during the 2021
year-end audit process, the Group's central finance function further
improved the processes and controls around inventary provisioning,
with particular focus on ensuring these processes and controls were
consistent throughout the Group's business units. The new methodology
provides a consistent basis on which the gress and net inventory values
for each major preduct line are assessed. The model provides flexibility
to account for the different inventory turns and of different product lines
as the Group navigates the varying equipment purchasing cycles of its
customers, whether that be for onshore or offshore projects, The Audit
Committee reviewed reports by both management and the externat
auditor on this process, discussing any variations to the output of
inventory values and, in summary, were satisfied that there was good
atignment between the external auditor and management regarding

any assumptions made. The 1able befow summarises the gross and net
inventery held by the Group, with the movements to inventory provisions
being highlighted.

A At

31 December Movement 31 December

2021 in year 2022

$m $m . Em

Gross inventory 263.9 58.2 3221
Provisions (69 .5) 2.5 {50.0}
Net inventory 204.4 67.7 2721
Provisions as % of Gross inventory 23% 16%

The Commitiee reviewed the inventory sold in the year, written off or
otherwise uttised through trading and was satisfied with the carrying
values, as presented.

Impairment Reviews

The Committee also received reports on the possibie impairment of
goodwill and ather non-current assets held on the consolidated balance
sheet, A review for impairment triggers was undertaken at the half year
and a review of indefinite life assets was undertaken for the full year,
resulting in a $7.0m charge being recorded against Ihe goodwill held

for the Enpro Subsea cash generating unit, The Commuttee noted the
business units where headroom for tne carrying value of goodwil was
more imited, with these units undertaking detalled modelling as part of
the year-end audit process to support the values recorded. Management
continues to utiise indepéndent driling and production orojectons
published by Spears & Associates to support its analysis, with
summaries prasentod in the Market Summary section of this report

on pages 30 to 33.

Property, Plant and Equipment ("PPE”")}

The year-end balance shest noludes S256.7m (2021 — $274.4m) for
PPE. This represents approxrmately 30% of the Group's net assets
{2021 — 31%). The movement in PPE reflects depreciation of 526.6m,
disposals of $7.0m and cther items totalling $1.1m offset by additions
of $17.0m. The Committee roviewed the PPE impairment tests and,
following discussion, was satistied that the assumptions and the
disclosures in the year-end accounts were appropriate.

Inventories

Al the year-end, the Group held $272.1m (2021 - $204.4m1) of mventory,
This represents approximately 32% of the Group's net assers (2021 — 23%).
Inventory Jevels have started to increase agan as activity levels and the
Group's sales order book increase, and due to higher levels of cnitical
stacks due to supply chain concemns. As noted above, more detaled
valuation analysis of invertory was completed in the year as the new
inventory provisioning methodology was introduced, with the Comimittee
sabshied that a robust process s now in place. which encompasses al
kay product ines sold by the Group,

Goodwill

The year-end balance sheet nciudes $155.5m (2021 - $164.1m) of
goodwill. This represents approximacely 18% of the Group's net assets
(P021 - 19%), with Hunting Titan representing 74% of the year-end
balance {2021 - 70%), As nolad above. a $7.0m impairment to goodwil
held in respect of the Enpro Subsea cash generating unit was recorded
in the year, which was prmarily driven by changes to the discount rates
applied to the impairment model. Tne Committee considered and
challenged he discountiates and the faclors used in the goodwill
review process. After discussion, it was satisfied that the carrying valuas
racorded and the disclosures in the year-end accounts were appropriate.

Other Intangible Assets

The year-end balance sheet includes other intangible assets of
$35,7m {2021 — $36.2m). This reprasents approximately 4% of the
Group's net assets (2071 - 4%), The amortisation charge recorded
in the consolidated income statement was 34.4m {2021 - $3.3m.
The Comimittee considared and contirmed the appropriateness of
the assumptions and factors used in the review process and were
comfortable with the carnying values. as recorded,

Right-of-use Assets

The year-end balance sheet ncludes right-of-use assets of $26.0m
(2021 = $24,/m). This represents approximately 3% of the Group's

net assets (2021 — 3%), The movement in the year is predominantly
attributed to a lzase in Wuxi, China being extended. This addition was
offsot by the leases thal were exited in relation to the Singapore facility
consolidation and the change in the headguarters in | ondon. The
Committee reviewad the movement in the carrying values of these items
and confrmed the appropriateness of the assumptions and factors used
in the review process and were comioriable with the terms, as recorded.

Revenue Recognition

Given the Group's improving results in 2027, revenue recognition
received ongoing focus in the year, particularly given the complexity of
certan sales contracts within the Subsea Spring business and in China
in respact of the CNOOC contract, and following challenge from the
external auditor, additional review procedures were introduced.

Adjusting tems and Presentation of Financial Statements

The Group has reviewed the use of a “middle” column within its
consolidated ncome statement and, in line with best practice, has
presented the year-end consolidated income stalement on a pure

IFRS basis, without an "underlying” or ‘middle” column. The Committee
noted the proposal by management to table for approval by the Audit
Committee any matenal adjusting itsms to be presented in future.

At the 2022 year-end, the Group recerded two adijusting items totalling
$12.6m, which include $5.6m in respect of exceptional legal costs and
the $7.0m goodwilt impairment in respect of the Enpro Subsea business.
The extracidinary legal costs incurred in the year, were due 1o a patent
infringement challenge by a competitor, which Hunting has defendec.
The Committee agreed w th management’s proposal that the legal trial,
which extended into H2 2022, supported the fees being exceptional
given materially lower levels of legal fees incurred histcrically and.
theretore, approved of the adjusting itern,

In 2021, $44.9m of adustrments to protit befors tax were recorded.
The external auditor reviewed the revised presentation of the Group's

financial statements and the adjusting tems proposcd, and approved
of the prasentation.



158 Corporate
Governance

Audit Committee Report

Hunting PLC Annual Report and Accounis 2022

Taxation

In view of the international spread of aperations. the Committee monitars
tax risk, tax audits and provisions held for taxation, In particular, the
Commitlee noted that the Company had unrecognised deferred tax
assets in respect to Hunting's LS ousinesses, During the year-end
process, management assessed the probabitlity of tunting being able to
uttise these assets, concluding that more evidence of a markel recovery
in the US needed to be observed to support the recognition of these
assets, This ared is to remain under review during 2023 to assess the
avidence of recognising these assets, given the Group's strengthening
end-markets.

Going Concern Basis and Viahility Statemant

Gwvan the Grouo's improved resufis reported in the year and the
strengthening medium term outlook for Hunting's businesses, the
Committee's assessment of Going Concern and Viability has boen
less challenging. compared 1o the past two years,

While the Group has reported a lower vear-end cash and bank position
compired to 2021. the Commitiee noied that Hunting has absorbed parl
of ils cash baknces N the investment In inventory to support the future
growth of the Group’s global businesses.

In addinon, on 7 Feoruary 2022, Hunting successfully concluded the
negotiation of a $150 millon Asset Based Lending facility. which adds
significant long-term liquidity to the Group, and 1s linked to the secured
value of mventories, freehald property and receivables held by Hunting's
North American businesses.,

As part of the Company's 2022 half year and full year audit procedures.
management presented various trading scenanos to support the Going
Concern assumption, which were reviewed by the Committee and the
external auditor. This included & downside trading scenario.

As part of Hunting’s Viability procedures, management prepared an
extended forecast that provided trading projections to 2027, The Board
approved this in January 2023 and used 1t to support the carrying values
of assots held on the consclidated balance shecat,

Fair, Balanced and Understandable Assesament

The Committee has reviewed the financial statemoents, together with the
narralive contained within tha Strategic Heport set out on pages 4 to 113,
and believes that the 2022 Annual Report and Accounts, taken as a
whole, is fair, balanced and understandable. In arriving at this canclusion,
the Committee undertook the following:

» review and dialogue in respect of the monthly management accounts
and supporting narrative circulated to the Board;

» review of early drafts of the Annual Report and Accounts, providing
ralevant feedback to the executve Directors;

s regular review and discussion of the financial results during the year,
including briefings by Group finance and operational management;
and

* receipt and review of reports from the external anc internai auditors.

The Committea advised the Board of its conclusion that tre 2022
Annual Report and Accounts, taken as a whole, was far, balanced
and understandable at a Meeting of Directors on 28 February 2023,

Interna! Audit

The Cornmittee receives reports from the Inlernal Audit funclicn.

The Chair of the Comimittee also had regular dialogue with the function
throughout the year. During the year, the activities of the function
returned to more normal operation, follkowing the COVID-19 pandemic.
with rine field audits compieted in the year.

In addition, the function increased its resources in the year, as hiring
restarted across the Group.

The Group continued to implement a new ERP system within a number
of businesses. To support this initiative, the Head of internal Audit
provided consulling services to the Chiet 11 Officer in respect of best
practice control proceduras and segregation of duties.

The Committee reviews the internal audit process and effectiveness

as part of the Group's internal controi and rsk assessment programme.
An annual programme of internmal audn assignmants was reviewed and
approved by the Committee.

The Committee met with the Head of Internal Audit, without the
presence of the executive Directors, on three occasions during the year,
The effectiveness of the Internal Audit function was also considered by
the Committee at its February meeting, which concluded that the
function remamed sffeclive,

External Audit

Delortte LLP was appointed by the Group's shareholders as external
auditor in 2019 and, thersfore. no tlenders have been undertaken in
the year due to their current tenure. This posttion alsc applies to the
engagement partner attached to the Group's account, Dunng the year,
the S audit partner rotated off the Hunting account. with a new
partrer appointed.

The external auditor presented reports at the February, April, August and
December mestings of the Audit Committee dunng 2022. Further, the
Chair of the Committee also had regular dialogue with the audit partner
throughout the year.

On 28 February 2023, a full-year report by Deloitle was considered
ahead ol publication of the Group's 2022 Annual Report and Accounts,
In April 2022, Dalnitte presented its Managemeant Controls Report, which
highlighted control improvements they recommended could be made

by the Group.

The Committee normaty meets with the external auditor, without
cxecutive Directors present, at the end of each formal meeting. During
the year. the Comgany complied with the provisions of the Statutory
Audit Services for Large Companies Market Investigation (Mandatory
Use of Competitive Tender Process and Audit Committee
Responsitulities) Order 2014,

Audit Scope

The Audit Cormmittes considered the audit scope and matenality
threshold, The audt scope addressed Group-wide risks and local
statutory reporting, enhanced by desktaop reviews for smaller, low nsk
entities, Approximately. over 78% of the Group's reported revenus and
the Group's net assets wers audited, covering 17 reporting units, including
anumber of investment holding companies, across seven countres.
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Materiality

The Committee discussed materality with the auditor regarding both
accounting errors to be brought to the Audit Committee’s attention and
amaounts to be adjusted so that the financial statements give a true and
fair view. Overall, audit matenality was set at $4,0m (2021 - $3.5m).

This equates to approximately 0.6% of the Group's total external revenue
reported in 2022, Furthermore, the auditor agreed to draw 1o the Audit
Committee’s attention allidentified. uncomrected misstaternents Qreater
than $0.2m and any rmisstaternents below that thresheld consdered

3 be gqualtatively material.

Audit Effectiveness and Independence

The external auditor's fullyear raport includes 3 statement on thar
independence, their ahility to remain ohjective and therr ability to
undertake an effective audit, The Committee considers and assesses this
independence staterment on behalf of the Board, taking into account the
level of fees paid. particularly for non-audit services. The effectivenass

of the audit process was considered throughout the year. witn a formal
review undertaken at the April meeting of the Committes, The
assessment considers the various matters including:

the auditar's understanding of the Group's business and indusfry sector,
the planning and execution of the audit pian approved by the Commitiee;
the communication between the Group and audit engagement team,
the auditor's response 1o questions from the Committee, including
during privata meetings without management present;

the independence, objectivity and scepticism of the auditors, including
management challenge on any nems within the scope of the audit;

a report from the Finance Director and the Group Financial Controller:
and

finalisaticn of the audit work abead of completion and announcement
of the Annual Report and Accounts.

in addition, the Committee reviewed and tock account of the reports
from the Financial Reparting Council on Deloitte LLF, and reviewed a
Transparency Repor: prepared by Delotte LLP. After considenng these
maters, the Commitiee was satisfied with the eflectiveness of the
year-end audit process.

Non-Audit Services

The Committee closely monitors feas paid to the auditor n respect of
non-audit services. With the exception of audit-related assurance services,
which totalled $0.2m (2021 — S0.2my), there were 1o non-audit services
fees paid during the year (2021 — $nil). The scope and extent of non-audit
work undertaken by the external auditor was monitored by, and required
prior approval from, the Committee to ensure that the prowsion of such
services did not impair their Independence or objsctivity,

Auditor Reappointment

Following discussion in February 2023, the Committee approved the
recommendation to propose the reappointment of Deloitte LLP at the
Company's 2023 Annual General Meeting.

ESEF Reporting

The Group is requited to produce its annual report in XHTML format,
an electronic format known as a structured report, to comply with the
European Single Mectronic Format ("ESEF") reporting requirements,
Digital tags were applied to the Group’s consolidated financial
staternents within its 2021 Annual Report and Accounts and the
structured report was successfully submitted to the FCA's National
Storage Mechanism in March 2022, A qualified T provider was involved
in the preparation of the structured report and Delotte completed a
number of assurance procedures or the structured report.

During the year, ESEF tagging requirements were extended 1o include
he notes 1o the tnancial statements, In addition, Deloitle has again been
asked ta review the Group's tagging procedures and repaort against
these new reguirements,

Internal Controls

The Group bas an established risk management frarmework and

internal control env ranment, which was in operation throughout the year.
The Commitiee monitors thase arrangements on behalf of the Board and
these are detailed in the Risk Management section of the Strategic
Hepuort on pages 102 to 109,

As noted above. a new inventory valuation methodology was

introduced successfully In 2022, which addressed a nurnber of control
recommendations tughhighted by the auditor as part of the 2021
year-end. In February 2023, Deloitte reported that there were no matenal
issues identitied m these specific areas during the 2022 year-end.

On behalf of the Board

QNS EN

Caro! Chesney
Chaer of tha Audit Committee

2 March 2023
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Independent Auditor’s Report
to the Members of Hunting PLC

Report on the audit of the financial statements
1. Opinion

In our opimon:

the financial statements of Hunting pke (the "parent company”) and its subsidiaries (the “group”} give a true and far view of the state of the group's
and of the parent company's affairs as at 31 December 2077 and of the group's loss for the year then ended:

the group financial statements have been property prepared in accordance with United Kingdom adooted international accountng standards,;
the parent cormpany financial slatements have been properly prepared i accordance wilh United Kingdom adopled mlernabional accounting
standards and as apphed in accordance with the provisions of the Companies Act 2006, and

the financiai statements have been prepared in accordance with the requirements of the Companies Act 2006.

-

We have audited the financial statements which comprise:

the consoldated mcome statement

the consolidated statement of comprenensive income;

the consolidated and parent company balance shests:

the consolidated and parent company statements of changes in equity;

the consclidatad and parent company statement of cash flows; and

the refated notes 1 to 41 for the consolidaled financial statements, and notes ©1 to $20 for the parent company financal staterments,

The financial reporting framework that has been appled in their preparation 1s applicable law and United Kingdom adtopled international accounting
standards and, as regards the parent company financial statements, as applied in accordance with the provisions of the Companies Act 2006.

2. Basis for opinion

We conducted our audit in accordance with International Standards on Auditing {UK) (SAs (UK)) and applicable law. Cur responsibilities under those
standards are further described in the auditor’s responsibilities for the audit of the financial staterents section of our reporl.

We are independent of the group and the parent company in accordance with the ethical requirements that are relevant to our audit of the financial
statements in the UK. including the Financial Reporting Council's {the “FRC's"} Ethical Standard as applied to listed publc nterest entties, and we
have fulfilled our other ethical responsibilities n accordance with these requirements. We confirm that we have not provided any non-audit services
prohibited by the FRC's Fthical Standard to the group or the parant company.

We believe that the audit evidence we have obtainad is sufficient and appropnate to provide a basis for our opinion.
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3. Summary of our audit approach

Key aydit matters The key audit matters that we identfied In the current Within this report, key audit matters are identified as follows’

yaar were'
n Newly identified

* nventory valuation;

* rovenue recognibon: and Increased level of nsk

« goodwill and non-current asset impairment.
Similar level of risk

Decreasead level of risk

Materiality The maga-nahty that we used for the group financial statements was $4.0 milion whicn was determined on the basis of revenue.
§coping - N The scope of our group audit includes a number of reportﬁg Units across the group, whose rasults taken together account

for 78% and 84% of the group's revenue and net assets respectively. Gur audit work cavered group operations in seven
countries covering 17 reporting units, including a numoer of investmant halding companies.

Significant changes Due to the continued improved financial performance of the group, we datermined it appropriate fo move to an activity-based
in our approach metric as the basis far determining materiality, as opposed te a solency-based metric used in previous years, As revenue
is considered a key metric for the primary users of the financial statements, we used revenue as the primary benchmark
to datermine materiahty,

4. Conclusions relating to going concern

In auditing the financial statements, we have concluded that the directors” use of the going concern basis of accounting in the preparation of the
financial statements is appropnate.

Our evaluation of the directors’ assessment of the group’s and parent company’s ability to continue to adopt the going concern basis of accounting
included,

we obtained management’s assessment of going concern for the group, understanding the process followed by management, including the
budgets and forecasts covening the foresecable future and the assumptions on which management's assessment is based and evaluated these
assumptions applied;

we made enquiries as to the process followed by management and obtained an understanding of the relevant controls, including over: the
preparation of budgets and forecasts covering the foreseeable future: the assumptions on which the assessment 1s based, and management’s
plans for future actions,

with respect to the cash flow forecasts that drive the going concern assessment, we evaluated the reliabilty of the underlying data and challenged
managernent on the assumptions applied, comoaring to external industry data where relevant,

we gssessed the terms of the asset-based borrowing facility that was enterec into in February 2022 and understood whether any amounts had
been drawn down or were considered, in order to determing whether covenants in the agreemeant would impact the going concern assessment:
we paerformed a stand-back assessment and considered all relevant audit cvidence obtained, whether corroborative ar contradictory, for any
indicators of possiole management bias; and

we agsessed whather management's use of the going concern basis of accounting for the year end financial statements is appropriate

and that the disclosures in the financial statoments are appropriate and sufficiently detailed.

Based on the work we have performed, we have not identified any material uncertainties relating to events or conditions that, irdividualy
or collectrvely, may cast significant doubt on the group’s and parent company’s ability to continue as a going concern for a period of at least
twelve months from when the financial statements are authorised for issue.

in relation to the reporting on how the group has applied the UK Corporate Governance Gode, we have nothing material to add or draw attention
to in refation to the directars’ statement in the financia! statements anout whether the directors considered it appropriate to adopt the going concerrt
basis of accounting.

Our responsitilities and the responsibilties of the directors with respect to going concern are described in the relevant sections of this report.

5. Key audit matters

Key audt matters are those matters that, in our professionat judgement, were of mos® significance in our audit of the financial staternerits of the
current period and include the mos: significant assessed r sks of matarial misstatemnent fwhether or not due to fraudj that we identified. These matters
included those which had the greatest effect on: the overall audit strategy, the allocation of resources in the audit; and directing the efforts of the
engagerment team.

These matters were addressed in the context of our audi of the financial statements as a whole, and in torming our somen thereon, and we do not
provide a separate opnion on these matters.
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5.1. Inventory valuation

Réyﬁdit matter

description

I he cychcal and current rading ervironment and market conditions continue to expose the group to the risk of over-valuation
of aged inventory and appropriatensss of provisioning model. Thers is a risk that cartain inventory ines held may remain
technically relevant but demand in the marketplace may be low and thercfore there could be excess inventory on hand that
will never be sold at or above its carrying amount,

Maragemert's jJudgement in assessing the valuation of Inventory is primarily based on expectations of future sales,
the forecas! turn pernod and invenlory ulilsation plans, combmed with ther consideration of hislorical sales and their
assessment of the continued technological relevances of the group's products.

[cler to page 157 of the Audit Cumnnilles repotl and notes |1, 2U and 41 to the tinancial slaternents for disclosures relating
to management's critical udgements and key assumptions, inventory and principal accounting policies, respectvely.

How the scope’
of our audit
responded to the
key audit matter

Key observations

We performed the tollowing procedurss to assass ihe valuation of management's inventory reserves.

» obtained an understanding of the relevant controls over the inventory valuation process, including how managerment
estimate their inventory reserves;

o obtaned and assessed the inventory provisioning models {includ ng mechancal accuracy) and supporting ard detalled

analysis prepared by management, to determine whether approprate methodologies have been applied with reference

10 the level of write-offs and evidence of sale of slow-maoving stock in the period to 31 December 2022, and that they

appropriately reflect the current market conditions;

challenged any key assumptions such as the historical sales period used to drve expected forward tums, the forecast

turn period applied and any additional adjustments factored in by management to ugiift recert historical sales run rates to

better reflect future trading expectatons, This ncluded consideration of histoncally achieved revenue levels, any sigrnificant

changes in business structure or markets, third party industry forecasts. production capacity levels and current revenue

run rates to demonstrate whether the inferred future revenue levels are reasonable;

where appropriate, evaluated management's cormparison of forecast sales agamst relevant third-party farecasts

as a stand-back assessment on the future utilisation of current inventory levels; and

considerad the available support from management, mcluding current sales transactions, used to determine an

approphiate net realisabie value to assess whether inventory is being held at an appropriate amount. Where considered

appropnate, we also made direct enquiries of sales and operational personnel,

T We are satisfied that the judgements taken byﬂmanaggrﬁent are appropriate m_lig_ht of the current market cenditions.
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5.2. Revenue recognition

Key audit matter
description

The revenue recagnised by the group In 2022 is $725.8 million (2021 $521.6 milkon).

The group's revenue recognition poliey does not generally require a high level of judgement under IFRS 15, however there
is a risk relating to the appropriateness of rovenue recognition Sriteria for rovenue that is recognised 'over time” when thare
are matenal judgments spanning the period end. The key business units with overtime revenue, and Lherefore where we
have identified a key audit matter, are Stafford Spring and Dearborn, which recognised total revenue of $25.0 million
{2021: $27.7 million) and $35,7 millon (20271: $35.3 milion) respectively.

Thers is a potential fraud risk present given the impact of these judgements on the result for the year and the possibility
of manpulaton. This risk has increased in the year given the changing nature and increasing complexity of the group's
COMracts, with an increasing portion Leing recogised Gver ime.

The key risks in respect of revenue recogritior are:

= determining whether it is appropriate to recognise revenuc over time or at a point in time, depending on the spegific torms
of individual contractual arrangements with customers; and

* for contracts which are material and where rovenue is recognised over time, whether the estimated cost at completion

is accurate, given this impacts the calculat on of revenue to be recognised,

Refer to page 157 of the Audit Committee Report and notes 3 and 41 to Lhe financial statements.

How the scope
of our audit
responded to the
key audit matter

Key observations

We obtained an understanding of the relevant controls over the revenue process, including how the estimated costs
to complete are reviewed and challenged.

We identified significant and:

* assessed the appropriateness of the revenue recognition mode! in place, with due consideration of the underlying
contractual agreement, and evaluated how the terns were mlerpreted under the IFRS 15 Critena and assessed the
appropnateness of estimated costs to complete by:
~ inspecting the relevant bill of materials and assessing how estimated costs to complete were valued, for example
by matching bills 1o purchase orders from supphers of recent purchases of the same material;

- inspecting the labour cost estmate and companng rates to labour rates and comparing the nours to similar contracts
or internal schedules;

- understanding how much averhead was allocated to contracts {including the estimated future overhead to come}
to agsess reasonableness; and

— evalyating historical estimating accuracy by comparing forecast and actual profit,

We are satisfied that revenue has beerw_ecoamsed approﬁﬂa@ly and i accordance with IFRS 15 ‘Revenue from Contracts

with Customers’.
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5.3, Goodwill and non-current asset impairment

Key audit matter
description

I he Group balance sheet has a significant level of goodwill and non-current assets. This includes goodwill of $155.5 milion
(2021 $164.1 milion), which 1s tested annually for imparment. Intangible assets of $35.7 millon (2021: 836.2 mificn) nclude
customer relationships, unpatented technology and patents and trademarks. Tha property, plant and equipment balance
is §256.7 milion {2021: 274.4million} and the nght of use assets amounted to $26.0 millen {2021: 324.7 million).

Testing a cash-gererating unit {CGL" for impairment requires detarmination of its recoverable amount, which s a
judgemertal assessment that depends on the forecast future: financial performance of the CGU, future market parformance
and relevant terminal growth rates, The Group has seen recavery in lhe period, wilh further forecast recovery expecled.

We identifisd a key audit matter with respect to the Fnpro GGU and related disclosures in the financial statements given the
sensitivity of the CGU's valuatiun b Jnges h Lhe forecast revenue assumption, as well as the broader macrg-economic
ervironment’s impact on discount rates. The goodwill recognised relating @ Fnprois $56.5 million, after an mpairment of
$7.0 million was recognised. The valuation is dependent on the market penetration of new technologies and therefore thee
remains risk n the uptake of this technology.

Refer to page 157 of the Audit Commiltae report and notes 1. 15 and 41 to the financial statements,

How the scope
of our audit
responded to the
key audit matter

Kéy abservations

Across each of the group's material OGLSs we assessed the risk of material misstatemnent by performing the folawing
procedures:

* sensitising each key driver of the cash flow forecasts, by determining what we considered to be a reasonably possible
change in the assumptions, based on current market data and historical and current business performance, whilst
considering the potentiat impact of climate on the long term forecasts; and

calcutating the degree to which the key assumptions would need to change before an impairment would be triggered.

In respect of the Enpro CGU, 1 addition to the above, we evaluated:

» whether the future cash flow forecasts and the timing of the forecast recavery in performance of these forecasts

are appropriate;
+ the forecast revenue and growth assumptions and how management have incorporated the impact of new products
and new tenders, as well as the reasonableness of the timing and phasing of market recovery;
the terrminal growth rates by comparing them to economic and Industry forecast; and
the discount rates by comparing the cost of capital assumption for each CGU against comparable organisations
and our independently calculated discount rates derived by our valuations spocialists,

We also assessed the sensitivity disclosures included in the financial statements {note 15) to assess whether the
assumplions selected to sensitse, and the associated range. were reasonable in fight of our unders:anding of the risks
associated with the future performance of the CGU.,

We are satisied that the no additional imparment should be recogh@aa in respect of good'\Till and non-current assets and
consider lhe impairment recognised in relation 1o Enpro is based on reasonable assumptions. The sensitivity disclosures in
the financial staterments appropriately present the CGUSs that are most sensitive to potential future changes in key assumptions.
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6. Our application of materiality

6.1. Materiality

We define matarialily as the magnitude of misstaternent n the financial statements that makas it probabde that the economic decisions of a reasonably
knowledgeable person would be changed or influenced. We use materiality both in planning the scope of our audit work and in evalualing the results

of our work,

Based on our professional judgement, we determined materiality for the financial statements as a whole as follows:

Group financial siatements )

Parént company financialrsri;tements

Materiality 540 milion (2021: $3.5 millor) - "7 $3.6 millon (2021: $3.0 million) -

Basis for 0.6% of revenue (0.4% nef assets) Parent company materiality equates 1o 0.4% (2021 0.3%) of
determining net assets, which 1s capped at 80% 2021:85%) of group
materiality materiality.

Rationale for the Due to the cominuad improved financel performance of the  Given that the Company's balance sheet is mostly made up

benchmark applied

group, we determined it appropriate to an activity-based
metric as the basis for determining materiality, as opposed

of investments and intercompany receivables, we consider
net assets 10 be the most relevant benchmark.

10 the solvency-based metric used N previous years. As
revenue is considered a key matric for the primary users of
the financial statements, we used revenue as the primary
benchmark to determine materialty.

1. Revenue $725 8m
2. Group materiajity $4.0m

Groug materiality
$4.0m

Component materiality range
$1.4mto 53.6m

Aucht Committee reporting threshold
$0.2m

6.2. Performance materiality
We set perfurmance malerialty at a level lower than matenality 10 reduce the probability that, in aggregate, uncorected and undetected
misstatements exceed the materiality for the financial statements as a whole.

Pareht_éomﬁgfny financial statements

Group financial statements
70% (2021: 70%) of group materiality

Performance
materiality

Basis and rationale
for determining
performance
materialty

In determmmg performénce materialty, we considered the followang factors: -

s our knowledge from the previous audits; and
» our overal assessment of the control environment and likely misstatements, Including the: fact that we have placed
reliance on the relevart controls over revenue wathin the Hunting ~itan, US Manufacturing and WS Connestions

operating units.

6.3. Error reporting threshold

We agreed with the Audit Committee that we would report to the Committee all audit differences in excess of $200.000 (2021 $175,0004, as wel as
differences below that threshokd that, in our view, warranted reporting on gualitative grounds, We also report 1o the Audit Comrmittee on disclosure
marters that we identified when assessing the overall presentation of the financial statements.
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7. An overview of the scope of our audit

7.1. Identification and scoping of components

The group has 56 (2021: 57) reporting units and the firancial statements reflect a consoldator of entities covering centralised flinctions, operating
units and non-trading legal entities. The systems, processes and controls in place vary across the group and thersfore our audit scoping procedures
considered each operaling unit individually,

Our scoping censisted of three lavels, with audit effort split across each scoping level. We identified 10 (2021: 12) operating units across the group
that were subject to fuli scope roporting on ther complete financial information, which ncluded three (2021: four) holding company reporting units,
Specific audit procedures over certain balances were parformed at a further seven (P021; ter) operating units, to give appropriate coverage on all
matenal balances at the group level. The remaining operating units and balances not included above were subject to analytical review procedures,
Together, the reporting units subject W audit procedures accounted for over /8% (2021: aver 80%) of the group’s revenue and net assets The range
Sfcornpunent mialeriality levels is 3 1.4 milon to $4.6 millon 2021: $1.1 miliion o $2.8 million.

Revenue Net assets

1. Full audit scope 68% 1. Full audit scope 67%

2, Specified audit procedures 10% 2. Specified audit procedures 17%
3. Rovew at group level 22% 3. Review at group level 16%

7.2. Our consideration of the control environment

A new ERP system (“D365°) was implemanted in the group's US Conreactions operating unit in 2021, As a result of this implementation. consistent
with our audit plan and our approach on business urils already live (Hunting Tilan and US Manufacturing), we adopled a conlrols relance approach
across the revenue processes within this business unit, with the exception of controls over the cut-off assertion. The ERP system continues 1o be
rolled out across the group, wth a number of smaller business units having gone live in FY2?2. Consistent with cur approacn in 2021, we involved
our IT specialists to obtain an understanding of the associated general IT controls {*GITCs™), m areas such as information securily. user access and
change management. Further, we assessed the data conversion ana migraton, with focus on inventory compilation such as count and cost at date
of migration,

Elsewhere across the group, we obtained an understanding of relevant manual controls within the financial reporting processes, controls relevant
to our significant nsks. and any other controls we deemed relevant. In addition, we obtained an understanding of the key GITCs within Cognos,
managerment’s reporting and consoldation software,

7.3. Our consideration of climate-related risks
In planning our audit we have cansidered the potential mpact of climate change on the Group's business and its financial statements.

The Group continues to develop s assessment of the potential impacts of climate change with speciic transitional and physical climate related risks
identified 1n the St-ategic Repart on pages 90 to 96,

As a part of our audir, in particular with respect to the key audit matier identified on goodwiil and non-current asset impairment discussed in section
5.3 above, we obtained and challenged management's climate-related risk assessment, nolding discussions with management to understand the
process of identifying clmate-related risks. the determination of mitigating actions and the impact on the Group's financial statements.

As explained in note 1 on page 175. the Directors” view is that the external long-term forecasts used in preparing their forecasts incorporate climate
change developments, supporting the view that there will be a robust demand for the Group's oil and gas preducts for a significant ime sgan.
Estimates mace using-these forecasts do not currently entify any concerns regarding the carrying values or expected lives of longer-lived assets.
including goodwill,

We performed our own guaitative nsk assessment of the potertial impact of climate change on the Group's account balances and classes of
ransaction and did not identify any reaschably possible risks of material misstatement. Qur procedures were performed with the invoivernent of
our climate change specialists and ncluded evaluated whether appropriate disclosures have been made in the financial statements, and reading
disclosures included in the Strategic Repont to consider whether they are materally consistent with the financial staterents and our knowledge
obtained in the audit,
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7.4. Working with other auditors

In carrying out our scoping procedures as described above. our audit work covered group operations in seven (2021 seven) countries,
covering 17 2021: 22} reporting units, including a number of head office entities. Three (2021 four) reporting urits were within the group team s
scope and residual 14 (2021: 18) were covered by the compaonent audit teams,

We directed and supervised our component audit teams through regular discussions and interactions during the planning phase of our audit,

and *hroughout the year end process, We visited our US component team during the year. and perfarmed a detailed review of their work over arcas
ncluding key judgements and significant risks using technology to access compenent auditors’ working papers remotely. We also requested that

a number of reporting documents be cornpleted by each component team for our review,

Further. specific audit procedures over the cent-al functions and areas of significant judgement ncluding taxation, treasury and goodwill and
non-current asset impairment werg performed by the group audit team centrally.

8. Other information

The other infarmation comprises the information ncluded in the annual repart, other than the financial statements and our auditor's report thereon,
The directors are responsible for the other iInformation contained within the annual report.

Qur opinion on the financial statements does not cover the other information and, except to the extent otherwise explicitly stated in our report,
we do not express any form of assurance conclusion thareon.

Our responsibility 1s to read the gther information and. In doing so, consider whether the other information s matenally nconsistent with the tinancial
statements or our knowledge obtained in the course of the audit, or otherwise appears to be materially misstated,

[t we identify such materal neonsislencies or apparent malenal misslalements, we are required lo determine whether (his gives rise 10 a malerial
misstatement in the financial statements themselves. i, based on the work we have performed, we conclude that there is a material misstatement
of this other information, we ara reguired to report that fact.

We have nothing to report in this regard,

9. Responsibilities of directors

As explainaed more fully in the directors’ responsibiliies statement, the directors are responsible for the preparation of the financial statements and
for being satisfied thal they give a true and far view, and for such internal control as the directors determing s necessary to enablke the preparation
of financ al statements that arg free from material misstatement, whether due to fraud or error.

In preparing the financial statements, the directors are responsible for assessing the group's and the parent compary's ability to continue as a going
concern, disclosing as applicable. matters related to gong concern and using the gong concern basis of accounting unless the directors eithar
intend to liquidate the group or the parent company or to cease operations, or have no realistic alternative but to do so.

10. Auditor’s responsibilities for the audit of the financial statements

Our objeclives are to obtam reasonable assurance about whether the financial stalements as a whole are free from matenal imisstaternent. whether
due o fraud ar error, and to issue an auditor’s report that includes our opinion. Reasonable assurance is a high level of assurance butis not a
guarantee that an audit conducted in accordance with 1SAs (UK) will abvays detect a material misstatement when it exists, Misstatements can arnise
from fraud or ertor and are considered matenal if, individually or in the aggregate, they could reasonably be expected to influence the economic
decisinns of users taken on the basis of thase financial statements,

A further description of our responsibilties for the audit of the financial statements is located on the FRC's website at: www.frc.org uk/auditors
responsibilities. This desenption forms part of our auditar's report.
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11. Extent to which the audit was considered capable of detecting irregularities,
including fraud

Irregularities, including fraud, are Instances of non-compliance with laws and regulations. We design procedures in line with our respensibilities.
autlined above, to detect material misstaterments in respect of iregularities, including fraud. The exterit to which our procedures are capable
of detecling rregularitics ncluding fraud is detailed below,

H.1. Identifying and assessing potential risks related to irregularities
In idgentfying and assessirg risks of material misstaternent in respect of iregularities, including fraud and non-compliarce with laws and regulations,
we considered the following:

the nature of the ndustry and sector, cortral enviconment and business performance including the design of 1he gioup's reinuneration policies,
key drivers for directors remuneration, bonus levels and performance targets;

resutts of cur enguiries of management, internal audit and the audit comrittee about their own identification and assessment of the risks

of iregularities including those that are specific ta the group's sector;

any matters we identified having obtainad and reviewed the group's documentation of thair policies and procedures relating to:

— identifying, evaluating and complying with laws and regulations and whether they were aware of any instances of non-compliance;

- detecting and responding to the risks of fraud and whether they have knowledge of any actual. suspected or alleged fraud,

- theinternal controls established to mitigate risks of fraud or non-compliance with laws and regulations;

the matters discussed among the audit engagement team including significant component audit teams and relevant internal specialists, including
tax, valuations. IT and financial instruments spoecialists regarding how and where fraud might occur in the financial statements and any potontial
indicators of fraud.

As aresult of these procedures, we Gonsidered the oppor:unities and Incentives that may exist within the orgamisation for fraud and identified the
greatest potential for fraud in revenue recognitior. In common with all audits under ISAs (UK}, we are also required to perform specific procedures
to respond to the rnisk of management avernde.

We also obtained an understanding of the fegal and reguiatory framewarks that the group operates ir, focusing on provisions of those laws and
regulations that had a cirect effect on the deterrmination of material amounts and disclosures in the firancial statements, The key laws and reguiations
we considered in this context meluded the UK Companies Act, Listing Rules, patent law, lax legislation and pensions legisiation,

In addition, we considered provisions of other laws and regulations that do not have a direct effect on the financial statements but compliance with
which may be fundamental to the group’s ability to operate or to avoid a rmatenal penalty. [hese inciuded employiment legislation, bealtn, safety and
the environment (*HSE”), international trading laws and environmental regulations,

11.2. Audit response to risks identified
As a resutt of performing the above. we dentified revenue as o key audit matter related to the potential risk of fraud. The key audit matters section

of our report explains the matter in more detail and also describes tne specific procedures we parformed in response to that key audit matter.

In addition to the above, our procedures to respond to risks identified i~ciuded the following’

reviewing the financial statement aisclosures and testing to supporting documentation to assess compliance with provisions of relevant laws and
regulations described as having a direct affect on the financial statements;

enquinng of maragement and the Audit Committes concerning actual and potential litigation and claims;

performing analytical procedures to idenlify any unusual or unexpected relationships that may indicate risks of matenat misstatement due to fraud:
reading minutes of meetings of those charged with governance and reviewing internal audit reports; and

in addressing the risk of fraud through management override of controls, testing the appropriateness of journal entries and other adjustments;
assessing whether the jJudgaments made in making accounting estimates are indicative of a potential bias; and evaluating the business rationale
of any significant transactions that are unusual or outside the normal course of business,

* e

We also communicated relevant dentified laws and regulations and potential fraud risks to all ergagement team members including internal
specizlists and significant compenent audit teams and remained alert to any indications of fraud or nen-compliance with laws and regulations
throughout the audit.

Report on other legal and regulatory requirements
12. Opinions on other matters prescribed by the Companies Act 2006

In our opinion the part of the Annual Report on Femuneration to be audied has been properly prepared in accordance with the Gompanies Act 2006.
I our opinion, based on the work undertaken in the course of the audit;
= the information given in 1he Stiategic Report and the Directers’ Repart for the financial year for which the financial stalements are prepared

i consistent with the financial statements; and

» the Strategic Report and the Directors” Report have beer prepared in accordance with applicable legal requirements.

In the ight of the krawledge and understanding of the Group and the parsnt Gompany and their snvironment obtained in the course of the audit,
we have not entified any matenal misstatcments in the Strategic Report or the Dircctors’ Report.
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13. Corporate Governance Statement

The Listing Rules require us to review the directors’ statement in relation to gong concern, longer-term viability and that part of the Corporate
Governanca Statoment relatng to the group’s compliance with the provisions of the UK Corporate Governance Code specified for our review,

Based on the work undertaken as part of our audit, we have concluded that each of the following elements of the Corporate Governance Staterment
1s materially consistent with the financial statements and our knowledge obtained durning the audit;

+ the Directors’ statement with regards to the appropriateness of adopting the going concern basis of accounting and any material uncertainties
idenlified set uut on page 111,

the Directors’ explanation as lo its assessment of the Group’s prospects, the period this assessment covers and why the perind is appropriate
set out on page 110,

the Directors’ statement on fair, balaniced and understandable set vul on page 158;

the Board's confirmation that it has carr ed out a robust assessment of the emerging and principal risks set out on pages 104. 105 and 110,

the section of the annual report that describes the review of effectiveness of sk management and internal contral systems set out on pages 104
and 108; and

the section describing the work of the audit committee set cut on page 156.

14, Matters on which we are required to report by exception

14.1. Adequacy of explanations received and accounting records
Under the Companies Act 2006 we are required to report to you if. in our opinion:

* we have not received all the infarmation and explanatons we reguire for cur audit: or

* adequate accounting recards have not been kepl by the parent company. or returns adequate for our audit have not been received from branches
not visited by us; or

¢ the parent company financial statements are not I agreement with the accountng records and retums,

We have nothing to report in respect of these matters.

14.2. Directors’ remuneration
Under the Companies Act 2006 we are also required to report if In our opinion certain disclosures of directors’ remuneration have not been made
or the part of the Annual Report on Remuneration report to be audited is notin agreement with the accounting records and returns.

We have nothing to report in respect of these matters.

15. Other matters which we are required to address

15.1. Auditor tenure

Following the reccmmendation of the audit committee, we were appointed by the Directors an 17 Aprit 2019 to audit the financial statements for the
year ending 31 Decomber 2019 and subscquent financial periods. The period of total uninterrupted engagement ncluding previous rencwals and
reappontments of the firm is four years, covering the years ending 31 December 2019 to 31 December 2022,

15.2. Consistency of the audit report with the additional report to the Audit Committee
Cur audit opinion s consistent with the additional recort to the Audit Committee we are reguired to provide in accordance with 1ISAs (UK).

16. Use of our report

This report Is made solely to the company’s members, as a body, in accordance with Chapter 3 of Part 16 of the Companies Act 2006. Our audit
work has been undertaken so that we might state to the compary's members those matters we are required to state to them in an auditor's report
and for no other purpase. To the fullest extent permitted by law, wa do not accept or assume responsibility to anyone other than the company and
the company's members as a body, for our audit work, for this report, or for the opinions we have formed,

As roquired by the Financial Conduct Authority ["FCA") Disclosure Guidance and Transparency Rulc ("DTR") 4.1.141, these financial staterments form
part of the European Single Electronic Format (“ESEF") prepared Annual Financial Report filed on the National Storage Mechanism of the UK FCA

in accordance with the ESEF Regulatory Technical Standard (“ESEF RTS'). This auditor's report provides no assurance over whether the annual
financial report has been prepared using the single electronic format specificd in the ESEF RTS. We have been engaged to provide assurance

on whether the annual financial report has been prepared using the single electronic format specified in the =SEF RTS and will report separately

to the members on this.

William Smith

(Senor statutory auditor)

For and on behalf of Deloitte LLP
Statutory Auditor

London, United Kingdom

2 March 2023
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Consolidated

Income Statement

For the year ended 31 December 2022

2022 sz
Nestes $m o

Revenue o - C N B 3 7258 521.6
Cost of sales (554.4) 1456.7)
Gross profit - - T B - 171.4 T 849
Seling and distribution costs {46.1) 138.1)
Administralive expenses” {124.9) {105.2)
Net operating income and othar expenses _ 4 16 .3
Profit (loss) from operations o S 4] 2.0 (79.7)
Finance income 8 3.0 15
Finance expanse 8 {4.7) {3.5)
Share of associates’ and joint ventures' loss -~ 16 _2n_ (3.8}
Loss before tax from aperations 2.4 {85.5)
Taxation a9 {1.3) 4.2}
Loss for the year 3.1 (89,7}

Loss for the year attributable to:

Owners of the parent {4.6) (85.8)
Non-controlling interests _ 08 . 13.9)
T 3.7 (89,7}

Loss per sh}i?é - T - cents cents
Basic - B S B 10 {2.8) 153.2)
Diluted 10 (2.8) {53.2)

1, Ihe administrative expens=23 and ret operating noo e and ofher 2xpenses “of 2021 have peen represented since the 222 Half Year Repor! to show a betler class healion given the nature

or the adusting items.

i Ingluded in adrunistratre cxpesses 15 the rolmparment ©oversal on trade and otha recevables recognisod r the yaar o 50 6m {2021 - $1.6m netimpaeren: oss)

The notes on pages 175 to 227 are an integral part of these candensed consolidated financial statemeants,
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Consolidated Statement
of Comprehensive Income

For the year ended 31 December 2022

2022 021
_ Nulcs_ 7$m $rm )
Comprehensive income:
1.0ss for the year o o - o (3.7) 89.7)
Components of other comprehensive income {expense) after tax:
items that may be reclassified subsequently to profit or loss:
Exchange adjustments (9.9 0.5
Fair value gains and losses:
- gains originating on cash flow hedges arising during the year - o - 0.3 -
o {9.6) 0.5
Reclassified to profit or loss during the year:
Fair value gains and losses,
- Iosses on cash fiow hecges transferred 1o the income statemant a1 -
ftems that wilf nol be reclassified to profit or loss:!
Remeasurement of defined benefit pension schemes i ) 3235 04 0.7
Other comprehensive income {expense) after tax o B L - 9.4} 03
Total comprehensive expense for the year {13.1} 89.4)
Total comprehensive expense for the year attributable to:
Owners of the parent (13.3) 85.8)
Non-tontroling interests o o o2 {3.6)
(13.1) (89.4)

Total comprehensive expenss attributable fo owners of the parent arises from the Group's continuing operations,
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Consolidated
Balance Sheet

At 3" December 2022

2022 2021
Notes sm &m
ASSETS - ) - T h
Non-current assets
Property, plant and eguipment 11 256.7 274 .4
Right-of-use assets 12 26.0 24.7
Goodwill 13 155.5 1641
Other intangble assets 14 35.7 30.2
Investments in associates and joint ventures 16 2041 19.4
Investments 17 4.8 4.6
Trarde ang other recevablas 18 28 2.0
Deferred tax assets 19 137 10.3
T s T ’ 5153 8367
Current assets B n B o - B o -
Inventories 20 2721 2C4.4
Irade ang olher recevables 18 2324 155.4
Cash and cash equivalents 21 29.4 108.4
Investments 17 - 5.8
Current tax assets 0.t c.e
- _ B - 5340 475.9
LIABILITIES - - T - -
Current liabilities
Trade ang other payables 22 141.8 83.0
Lease liabilities 24 9.1 3.9
Borrowings 25 4.9 1.0
Provisions 27 4.6 3.1
Current tax liabllities B - - - 3.4 30
- B B 163.8 59.0
Net current assets B - o - B 370.2 3769
Non-current liabilities
Trada and ather payables 2v 3.2 2.7
Lease liabilities 24 21,5 229
Borrowings 25 3.9 39
Provisions 27 43 5.0
Deterred tax liabilities _ o - 19 64 68
- B ' ] e 39.3 413
Net assets - B B 846.2 8713
Equity attributable to owners of the parent
Share capital 33 66.5 €6.5
Share premium 33 153.0 153.0
Other components of equity 34 15.8 38.0
Retained earnings 35 609.3 612.4
- - T -~ 844.6 869.9
Non-controlling interests - - 16 14
Totalequity @ - I 846.2 871.3

Ihe noles on pages 175 to 227 are an integral part of these consolidated financial statements. The financial statements on pages 170 1o 227 were

approved by the Board of Directors on 2 March 2023 and were signed on its behalf by:

Jim Johnson Bruce Ferguson
Director Director

Registered number: 0974568



173 Financial Consolidated Statement
Statements of Changes in Equity

Hunting PLC Annual Report and Accounts 2022

Consolidated Statement
of Changes in Equity

Year ended 31 December 2022

Shara Share cumpog;:f; Retainad Non-
capital premium of equity earnings controlling Total
{note 33) (note 33} {note 34) {note 35) Total interests equity
_ _ o MNotes m $m - Sm m _ m _  %m $m
At 1 January 2022 66.5 153.0 38.0 6124 869.9 14 871.3
j Profit {loss) for the year - - - 14.6) {4.6) 0.9 3.7)]
_Other comprehensive mcome (expense} o - - (8.8} LA 8.7 NI (9.4}
Total comprehensive income {expense) - - {8.8) (4.5} (13.3) 0.2 (13.1)
Transfer of cash flow hedging gains to the initial
carrying vakie of hadged items - - (0.1} - {0.1) - (0.1)
Dividends pad to MHunting PLG shareholders ks - - - (13.5) (13.6) - (13.6)
Treasury shares
- purchase of treasury shares - - - 7.9 [7.9) - (7.9)
- disposal of treasury shares - - - 0.2 0.2 - 0.2
Share options and awards
- value of ermployee services - - 9.4 - 9.4 - 9.4
~ discharge - - {9.1} 8.9 0.2) - (0.2}
- taxation - - - a.2 02 - 0.2
Transfer between reserves - - (12.8) 13.6 - - -
At 31 December 2022 66.5 153.0 15,8 609.3 B844.6 1.6 846.2
Year ended 31 Docember 2021
- VOt’her - 7"7 -_ -
Shue She  campor gnls Retanicd MNor-
capilal pretnium f equity earnngs curtolling Toral
(note: 33 (note 33) {nnte 34) {nnte 35) Total nteraaTs eauly
. Naotes $mr m $m Sm $rr S _ i
At t January 2021 - 66.5 153.0 52.3 6928 964.4 122 976.6
Loss for the year - - - - (85.8) (85.8) (3.9 {89.7)
Other comprehensive income {expense) - - 0.2 0.2 - 0.3 0.3
Total comprehensive income (expense) - - 0.2 {86.0) (85.8) (3.8) 89.4}
Dividends paid to Hunting PL C shareholders 36 - - - {12.8) (12.8) - 12.8}
Treasury shares
- purchase of treasury shares - - - 8.1 {8.1) - 8.1}
- disposal of treasury shares - - - 0.3 0.3 - 0.3
Share options and awards
- value of employee services - - 8.7 - 8.7 - 8.7
- discharge - - (10.4) 10.2 {0.2) - 0.2}
Acquisition of non-controfiing interest 38 - - - 34 3.4 (7.7} (3.8}
Transfer between reserves - - 112.8) 128 - - -
At 31 December 2021 66.5 153.0 38.0 612.4 869.9 1.4 8713
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Consolidated Statement
of Cash Flows

For the year ended 31 December 2022

2022 2021
Notes Em &m
Operating activities B
Profit (loss) from operations 2.0 {79.7)
Adjusting items {NGM A) 126 446
Depreciation and nen-adjusting amortization {INGM C} 374 38.2
EBITDA (NGM C) ) T B - 52,0 3.1
Share-based payments experse 37 9.9 9.2
(Increase) decrease in inventories (72.3) 76.6
Increase in receivables (76.2} {19.0}
Decrease In payables 61.9 16,2
Increase idecrease) in provisions 0.2 (1.7}
Net taxation (paid) received (3.9} 0.6
Net {gain} loss on disposal of property, plant and equipment 0.3 0.2}
Net gain on curtailment of leases (3.1) -
Proceeds from disposal of property, plant and equiprment neld for rental 0.2 -
Purchase of property, plant and equipment held for rental (NGM M) (0.5) {£.9
Fair value gain or digposal of held-for-sale asset - {0.4)
Legal fees incurred defending patent infringement slaim {5.6) -
Settlement of warranty claim related to corporate transaction - 1.7
Restructuring costs - {2.0
Other non-cash flow items 0.3 {C.2)
Net cash inflow [outfiow) from operating activities {36.8) 286
Investing activities
Interest received 12 0.6
Proceeds from disposal of property, plant and eguipment 6.6 2.2
Proceeds from disposal of held-for-sale assets - 2.2
Proceeds from disposal of business - 315
Increass [decreass) in current investments 8.7 16.9)
Investment in associates ard joint ventures 18 {3.5) 5.1
Cornwvertible financing — Well Data Labs 1/ - 12.5)
Purchase of property, plant and equipment (NGM M) {15.9) 15.7)
Purchase of intangible asscts (5.6} 12.7)
Net cash inflow (outflow) from investing activities {10.5) 13.6
Financing activities T )
Interast and bank fees pard {4.1) {1.0
Payment of lease liabilities (8.0} (10.6)
Net proceeds on disposal of lease liabilities 2.2 -
Increase in bank borrowings 29 -
Purchase of non-controling interest 38 - (3.8)
Dividends paid 1o Hunting PLC shareholders 36 {(13.6) (12.8)
Purchase of treasury shares (7.9) {7.9)
Proceeds on disposal of treasury shares 0.2 0.3
Net cash outflow from financing activities N (28.3) (35.8)
Net cash inflow {outflow) in cash and cash equivalents (75.6} G.4
Cash and cash equivalents at the beginning of the year 107.4 161.7
Effect of foreign exchange rates (4.5) _on
Cash and cash squivalents at the end of the year ) 273 1074
Cash and cash equivalents at the end of the year comprise:
Cash and cash equivalents included in current assets 21 29.4 1C8.4
Bank overdratts included in borrowings 25 (2.1) {1.0)
) B 27.3 107.4
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Notes to the Consolidated
Financial Statements

1. Basis of Preparation

Hunting PLC is a premium-listed public company imited by shares, with its Ordinary shares quoted on the Londen Stoc< Exchange. | unting PLC
was incorporated 0 the United Kingdomn under the Companies Act and is registered in England and Wales. The address of the Company’s registered
office is shown on page 248. The arincipal activities of the Group and the nature of the Group's operations are set out Innote 2 and in the Strategic
Report an pages 4 1o 113, The financial statements consolidate those of Hunting PLC {the “Company”) and its subsidiaries (together referred 1o as
the "Group”), Including the Group's interests in associates and joint ventures and are presented in US dallars, the currency of the primary economic
environment in which the Group operates.

| he consolidated tnancial statemenls have been prepared in accordance with international accounting standards in contormity with the reguirements
of the Companies Act 2008, The financial statements have been prepared on a going concern basis Jnder the historical cost convention as modified
by the revaluation of the US defarred compensation plan and those financial assets and financial labilit es neld at fair value (note 29} The Board's
consideration of the applicability of the going concern basis is detailed further in the Strategic Beport on page 111,

The principal accounting policies applied in the preparation of these financial statements are sef out in note 41, These policies have been consistently
appled to all the years presented,

In the prior vear. the consolidated income statement included presentation of altermative performance measures, previously referred 1o as undering
resdlts, in addit an to IFRS measures. Hunting has revised the format of the condensed consobidated iIncome statement in the current year to present
a single column only with IFRS measures in line with current practice and guidance. The format of the refevant income statement notes has also been
updated. Adusted profitability measures used by management have baeen presented in the Non-GAAP Measures section, which includaes further
information on the definitions, purpose and reconciliation to IFRS measures. The prior year numbers have nol been restated as this is a presentational
change only,

Critical Judgements and Key Assumptions

Critical judgements are those that the Directors have made n the process of applying the Group’s accounting policies and that have the most
significant effect cn the amounts recognised in the Group's financial statements. Key assumptions are those concerning future expectations and
other key sources of estimation uncertainty at the end of the reporting period and whick may have a significant nsk of causing a materal adjustment
0 the carring amounts of assets and liabilties within the next financial year.

Critical judgements were made in the following areas:

» In detarmining if the contractual terms for various significant subsea contracts met the requirements of over time revenue accounting as described
in note 41;

» n considering whether the conditions were appropriate to recognise deferred tax assets (see note 9), and

» In the assessrent of whether an extension option, early termination option or a purchase option in a lessea contract 1s likely to be exercised by the
entty. See note 24,

“he key estimates used in the preparation of the accounts were:

» The estimates of future cash flows in the budget and extended forecasts consdered in the impairment test for cash generating units and the
carrying values {see notc 15); and
» Estimates of future turn rates by inventory line item in determining inventory provisions {see note 20).

Climate Change

The Directars have considerad the potential impact that climate change could have on the financial statements of the Group and recogrise that
climate change 1s a principal risk that the Group will monitor and will react to appropriately. In the judgement of the Directors. the external mid and
long-term forecasts used by he Company incorpurate climate change developmients, and support the view that thete will be robust dermand for
the Group's oil- and gas-based prod.ucts for a significant ime span. The Growup utilises mid-term forecasts to consicer whether there any concems
regarding the carrying values or expected lives of lenger-lived assets, Including goodwill. Climate related risks are not expected 1o have a significant
adverse impact on the Group's revenue or EBITDA n the medium term, The Directors also beleve there is significant operational adaptabilty in the
Group's agset base to move mto other non-hydrocarbon product Ines, f recuired.

The Directors balieve that there are no othear critical judgements or estimatas applied in the preparation of the consolidatad financial statements.
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1. Basis of Preparation continued

Adoption of New Standards, Amendments and Interpretations

There are no new standards that came into eftect fur the current financial year. A number of amended standards became effective for the financial
year baginning on 1 January 2022; however, the Group did not have to change its accounting policies or make retrospective adjustments as a result
of adopting these amendments,

Future Standards, Amendments and Interpretations

The following standards. amendments and interpretations are effective subseaquent to the year-end, and have not been earty adoptec. The Directors
do not expect that the adoption of the standards and amendments histed below will have 2 mater al mpact on the finanaial statements of the Group
in future perods.

Armcndments 1 1AS 1 and IFRS Hractice Staterment 2 - Disclosure of Accounting Policies’
Amendments to IAS 8 - Definition of Accounting Estmates

Armendments to IAS 12 - Deferred Tax Related to Assets and Liabilities Arising from a Single Transaction
IFRS 17 Insurance Contrauts'

Amendment 1o 1AS 1: Non-current Liabilities with Covenants

Amendment to 1AS 1: Classification of Liabilites as Gurrent or Non-current Liabilities!

Amendment to IFRS 16: Lease | abiity in a Sale and Leaseback *

LB B N ]

Lo Mot ye endorses By thie UK as al the date ol adlhonsaion of the (inantis) sldlsimesn s,

i Mandatory atoslion date and effective date for the Company is 1 January 2023,

n. Mandatary acophion date and effective date for the Company has beer deserred ond ros edrlier than | .anuary 2024,
. Mandalory adophinn data and effertve date for the Gnmpane s 1 Jannary 2004,

Interest Rate Benchmark Reform — Phase 2 - Amendments to IFRS 9, 1AS 39, IFRS 7, IFRS 4 and IFRS 16

The impact of the: reform and replacement of benchmark interest rates such as GBP LIBOR and other interbank offered rates {1BORs") is ongong.
None of the Group's hedge accounting has been impacted by the reform regarding LIBOR, as none of the Group's hedging relationships have any
exposure to interest rate benchmarks that are subject to the praposed regulatory reform, The Group's cash at bank and in hand balances of $28.4,
bank overdrafts of $2,1rm and the bank borrowing of $2.8m at the year-end have interest rates that are referenced to Central Bank base rates and
have not been affectsd by the (BOR reforms, Thera is currently uncertainty arcund the precise nature of these changes. To transition existing
contracts and agreements that reference LIBOR to SONIA {in respect of Sterling denominated contracts) or SOF R {in respect of US doilar
denominated conlracts), adjustments for term differences and credit differences might need to be applied to SONIA and/or SOFR, to enable

the benchmark rates to be economically equivalent on transition. Any amounts borrowed under the Asset Based Lending (*ABLY) facility, which
commenced on 7 February 2022 (sce note 30{di), will be charged interest based on SOFR plus a margin. The Group's treasury department

is responsible for managing the Group’s LIBOR transition plan.

2. Segmental Reporting

Faor the year ended 31 December 2022, the Group has been reporting on four cperating segments in rts internal management reports, which

are used lo make strategic decisions by the Hunting PLC Beard, the Group’s Chief Operating Decision Maker (*CODM"). The Huntng PLC Board
examings the Group's performance mainly from a geographic perspective, based on the lecation of the operating activities, as well as by product
group, in arder to understand the drivers of Group performance and trends, Due to its size and the nature of its operations Hunting Titan's activities
are reported separately,

The Board assesses the performance of the operating segments based on revenue and adjusted operating profit. Adjusted operating profit

is a profit-based measure and excludes the Group's share of results from asscciates and joint ventures as well as the effects of adjusting tems

{see NGM A). The Directors believe that using the adjusted operating profit provides a more consistent and comparable measure of the operating
segrnent's financial performance fram one period to the next. This adjusted measure 1s used by management for planning, resource allocation and
reporting purposes. Adjusted operating protit s reconciled 1o the unadjusted IFRS result in NGM . It s impartant to nole tnat the adjusted operating
profits are quite frequently higher than the IFRS operating profits as they often exclude significant costs and should not be regarded as a complete
picture of the operating segment's financial performance. The operating segment’s unadjusted operating profit is alse presented alongside the
adjusted operating profit.

FMinance income and finance expense are not allocated 1o segments, as this tyoe of actvity 1s overseen by the Group's central treasury function,
which manages the furding oosition of the Group.

Inter-segrment sales are priced in Iine with the transler pricing policy on an anm's length basis and are eliminated on consclidation. Gosts and overheads
are apportioned 1o the operating segments on the basis of time attributed to those apetations by senior exacutives.

Accounting policies used for segmental reporting reflect those used for the Group. The UK s the domicile of Hunting PLG.

Hunting Titan

Hunting Titan manufactures and distibutes a broad range of well completion products and accassories. The segment's products include both
ntegrated and conventional gun systerns and hardware, a complete portfolio of shaped charges and other energetics products. addressable and
analogue switch lechnology and electrenic instrumentation for certan measurements required i the oif and gas industry, Key products include the
H-2™ and H-3™ guh systems, ControlFire™ switches, EQUAfrac™ shaped charges. the T-Set™ line of setting tools and the PowerSet™ family of
power charges. The business has manufacturing facilities in the US and Mexico, and 1s supported by strategically located distnbution centres across
North Amenca.
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2. Segmental Reporting continued

North America

The segment’s businesses supply premium connections, oil country Wwbular goods (“OCTG"), subsea equipment, intarvention tools, electronics
and complex deep hole driling and precision machining services for the US, Canada and overseas markets, A significant portion of the segment'’s
electronics, complex hole drillng and precision machining work is for non-oil and gas sectors. The segmert also manufactures perforatng system
products for Hunting Titan, Although located in the UK, Enpro has been classified as part of this segment, as it falls under the management of the
Subsea business inthe US, and it participates in global offshore projects, The Group's Canadian business now focuscs on OCTG threading, which
is subcontracted 1o facilities which hold manufacturing kcences for Hunting's premium and semi-premium connections. The segment also includes
the results of the Group's legacy exploration and produstion activities in the Southern LS and offshore Gulf of Mexico,

Europe, Middle East and Africa (“EMEA”)

Hunting's European oparations wunpnse busingsses In the UK. Netherlands and Norway. Revenue from this segment s generated from the supply
of OCTG lincluding threading, legacy pipe storage and accessones manufacturing) and the sale and rental of iIn-fieid well intervention products in

the UK; OTTG and well testing equipment manufacture in the Netherlands; and multi-product ine services and distribution in Norway. The European
OCTG businesses are concentraling on accessory manufacturing and yard services, Hunting's Middle East manufacturing operations are located

in Dubai, UAE and Dammam, Sauch Arabia. The Group's operations in Saudi Arabia are carried out through a subsidiary in which Hunting has a 65%
controling interest and Saja Energy. our business partrer, which holds the remaining shares. Hunting's manufacturing capabilities n Saudi Arabia
focus on well intervention equipment and QCTG products. In addition, Saudi Arabia acts as a sales hub for other products manufactured globaly

by the Group, ncluding Wel Testing and Perforating Systems.

Asia Pacific

In Indenesia and Singapore, OCTS premum connections and arcessories and well interventicn equipment are manufactured, In China. OCTG
threading ang perforating gun manufacturing are carried out in the facility in Wuxi. The perforating guns are sold to Hunting Titan and also in its
domestic markets, In order to dversily Its revenue streams, he segment has also begun selling micro-hydro generators,

The following tables present the results of the operating segments on the same basis as that used for internal reporting purposes to the CODM.

{a) Segment Revenue and Profit

2022
Total Inter- Tatal -

segment segment external Adjusted Adjusting Reported

revenue revanue revenug rasult items result

. o - $m - Sm $m $m ) _$m $m
Hunting Titan a 266.0 (8.2) 257.8 159 {5.6) 10.3

North America 349.7 (24.6) 325.1 8.1 7.0 1.1
EMEA 71.5 (2.2) 69.3 (6.0} - {6.0)
Asia Pacilic 80.4 (6.8) 736 0 (34 _ - B9
Total from operations 767.6 {41.8) 725.8 14.6 (12.6) 2.0
Net finance expense (1.7 - (1.7)
Share of associates’ and joint ventures' loss . 2.7} . -/
Profit {loss) before tax from operations 10.2 (12.6) 2.9

Adjusling items by operating segment:
2022

7Hunting - North N

Titan Amarica Total

—_— — _§m m $m
Legal fees ) - {5.6) - 5.6)
Impairment of goodwill iy {7.0) . @o
B {5.6) (7.0) (12.8)
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2. Segmental Reporting continued

{a) Segment Revenue and Profit continued

2071
- Tolal nter- Tomt - T
scament segment extiernal Adlasten Adiushing Rerortzd
e rEVenie revonue result flems fesult
Em $m Im $m am _SB_m_
Hunting Titan T 189.3 (4.9) 184.4 0.9 8.1) (9.0)
MNaorth America 254.8 21.7) 2329 (16.1) {22.8) {38.7)
EMEA 8.1 {(1.4) 57.7 (11.2) {15.0) (26.2)
Asia Pacific 48,1 {1.0} 46.6 6.9 01 16.8)
Exgeptional ifem not apporlioned to
operating segments - - = - 1o _ 1o
Tolal rom operations 550.1 {28.5) 521.6 (35.1) {44.6) 79.7)
Nei inance expense 2.0 - 2.0
Share of associates' lass _(35) {0.3) - (_Sg)
Profit {loss) before tax from operations {40.6) (44.9) (85.5)
The $1.0m gan recognisad on the dispasal of a kease and the conespanding ngat of-uee asset was not allueated toan aperating segrient as 10 onginal Proporty previsIons were not
aAllkicated 1o an aporating scgmaont at the te they wore recagrised,
Adusting items by operating segment:
2071
T 1 =Unl|r|(_|_ - e T Asa B S
Titan Amer ca EMEA Pacihc Cantral Fotal
S $m S $m Sm - 5'”,,
Amortisation of acquired imtangible assets @.9) 1.8) - - - e.7)
Impairments of property, plant and
equipmaont - - {8.8) - - 8.6)
Impairments of inventaries 3.9 (18.9) {5.2) - - (28.0)
Reversal of impairments of inventories 0.8 0.8 - 05 - 2.1
Sciticment of warranty claim related ta a
corporate transacton - (1.7} - - - (1.7)
Restructuring costs 0.1 (1.2 3) 10.4) — {2.0)
Loss on disposal ot business - - 10.9) - - 0.9}
Profit on disposal of Canadian assets - 0.2 - - - 0.2
Profit on surrender of lgase - - - - 1.0 - 1.0
e - - B (228 (15.0) 0.1 10 {44 .6)
A breakdown of external revenue by products and services 1S presented balow:
2022 2021
$m $m
Petforating Systems ) - T T - 2519 181.7
OCTG 258.8 1725
Advanced Manufactuning 75.1 52.6
Subsea 69.0 58.8
Intervention Tools 36.4 258
Other - 34.6 23.2
Total 725.8 5216
Revenue from products is further analysed between;
Ol and gas 678.2 484.0
Mon-cil and gas ) 47.6 376

Total ) ’ ] ) ’ 7258 531.6
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2. Segmental Reporting continued

(b} Other Segment ltems

2022 202

T ﬁepreciatzn‘ Amortisation Impé?rme? T T Decreciion Amortisation lmpmrn’-\;('

$m &m Sm 3m £m $m

Hunting Titan - 15 13 (0.1} 7.6 8.2 4.4
North America 19.2 2.8 5.5 21.0 2.9 23.9
FMFA 3.6 0.3 1.7 3.8 0.1 141
Asia Pacific 27 - - 3.2 0.1 0.1
Total B 33.0 4.4 7.1 356 9.3 423

L Deprecanon 1 PO22 Sompnses deprecis on of property. plEn and equipment S26.6m 12021 - $28.9mM) and depreciation of nght-of -use assels 36,4 2021 - $6./my.

il Impairment sor 2021 has been revisod to eflect the change in prosentatior of tha inuentory provisions moverrents In note 20, Impaitarent comprises the reversal of netwpainrg it of trade
and other maowvanies $CAM (PN21 - $1.65m net mparmant charge), the retinventony mparmen charge of $0.7571202 17 - S32.1m net inparment charge rostatad), goocwl] ST0mPe21 - §eil
and propety, plant and caupment Snil (2021 $2 8o,

(c} Geographical Segment Information
Intormation on the physical location of nan-current assets 1§ presented below, 1he allocated non-current assets below exclude deferred tax assets.

2022 2071
$m s
Hurting Titan - US - - - o o 1788 181
i Hunting Titan — Canada 22 2.4 |
{Hunting Titan — Other - o L S - N ¢
Hunting Titan o - 1823 184.5
North America - LS - o o T - 268.8 2925
MNorth America — UK 4.2 9.4
North America — Canada - 0.8 121
MNorth America - T T - o B 2738 3031
EMEA - UK 7 - T 197 ‘-W
EMEA — Rast of Europe 5.5 7.2
EMEA - Middle Fast B 15 2.1
CMCA - - T __ 26.7 T 88
Asia Pacific - China - S o B - 106 33
Asia Pacific — Indonesia 29 3.2
_Asia Pacific - Singapore S %3 25
Asia Pactfic 7 T S - 18.8 :Ys!
Unallocated assets:
Deferred tax asscts o 13z - 103
Total non-current assets ST - T - B B 515.3 635.7

The walue of nos -current asscls [eGatend in the Uk, the Group's country o domigile, 1§ $25.0m 2021 - §26.m),

Revenue from external custorners attributable to the UK, the Group's cauntry of domicile, included in the FMEA and North America cperating
segrents, s $34.5m (20271 - $35.4m), Revenue altributable 1o foreign countries totalled $691.3m (2021 — $486.2m), Revenue attributable to the US,
the Group’s largest individuat oreign country whera revenue 1s earmed, 1s $517.4m (2021 — $366.9m), which represents 71% (2021 — 70%j of the
Group's revenue from external custorners. Revenue attributed to an individual country is based on where the invoice is raised: however, customers
can either be domestic or international customers.

(d) Major Customer

Included in external revenue s revenue of $63.5m (2021 — $69.4m). which arose from sales to the Halliburton Company Group ("Haliburton™),

the Greup's largest customer. This represents 9% (2021 — 13%) of the Group's revenue from external customers. Al of Hunting's operating segments
have benefited from trading with Hallicurton, In 2022, no single customer contributed more than 10% to the Group's external revenue, and in 2021
no other single customer contnibuted more than 10% to the Group's external revenue.
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3. Revenue

In the followng tables, a breakdown of the Group's different revenue streams by segment has been given, including the disaggregation of revenue

from contracts with customers,

2022

" Revenue - Total
from contracts Rental Other external
with customers revenue revenus revenue

o - e -  $m _ Sm _  &m . sm
Hunting Titan 256.5 13 - 257.8
North America 317.8 22 5.1 3251
EMLCA 64.8 4.5 - 69.3
Asia Pauili R I T3S - - 136
Total 712.6 8.1 5.1 725.8

2021

Revenue - 1otal
from contracts Pental Other ex'erial
with customrarg revonue rexden Jg reyenue

. - o L Sm__ 0 4m Emo o sm
Hunting Titan o 184.0 0.4 - 184.4
North America 228.8 23 18 232.9
CMEA 54.4 3.3 — £7.7
Asia Pacific_ S B 46.5 01 = 46.6
Total T 513.7 6.1 18 521.6

There is no materiat difference in the timing of revenue recognition between contracts with customers at a point in time and contracts with cuslomers
over time, as the Mmajority of Huning's performance obligations are refatively short. Revenue 1s typically recognised for products when the product

is shipped or made available to customers for collection and for services either on completion of the service ar, at a minimum, monthly for services
covering more than one month. The amownt of consideration s not adjusted for the effects of a significant financing componert as, at contract
nception, the penod betweean when the enlity transters a promised good or service to a customer and when the customer pays for that good

or service will be one year ar ess.

4. Net Operating Income and Other Expenses

2022 201
_ - o &m 3m
Operating income fram subleasing assels (note 24) 241 1.3

Gan on disposal of property. plant and equipment 1.1 0.5

Gan on curtailment of leases 3.2 1.0
Fair value gain on disposal of held-tor-sale asset - C.4
Government grants 0.3 0.8
Foreign exchange gams' 1.6 0.6
Cther incorme’ - 1.6 0.7
Total operating income X 5.3
Loss on disposal of property, plant and equipment - T (14 @1
Foreign exchange losses’ {1.9) 0.6)
Research and development costs expensed {4.8) 4.7
Loss on disposal of business - {G.9)
Other cperating expenses” o s {0.2) {C.3)
Total other operating expenses _ (8.3} 6.6)
Net operating income and other expenses ’ 1.6 (1.3
Lo The amuurts disclused lor 2021 aoie revised tollow w Lhange m presentation of the wons: idaied income statermient, o include amoonits that were previousty disclosed separalely

as adjusting amao nts Detals ¢t the ad usting toms ¢ e found n NGM AL
i Includes far vatue Dsses o denvalves designated in a cash flow hedge af $0.1m (2021 - Snid ard far value losses on denvatives deagraled m atanaue hedge of $n {2021 50 )
w,Ancludes fair vakie gains on dervat ves not desgnated im a hedge of $0.1m 2021 - $ril,
v, Ineludes fair val s gants on defivat vos designated in s far value hedge of BC 10037021 =&l
v Includes far valug losses on dervatves rot dosigrared ina hedge of $0.0m 2021 - $0.1m) and $0.1m (2021 - il loss on gurtalmen: of leases.

Durng the first half of 2022, the Group’s Asia Pacific operating segment completed the relocation of its faclities to a new. single site in the Tuas port
region of Singapore. As a rasult of this relecation, the Group disposed of the relevant lease liabilities and derecognised the related right-of-use assets,
recording a net gain of $2.4m and & net receipt of $2.4m to exit the lease at Benar Read. Tne gan on Beneci Road together with other iease
curtaiments resulled in a net gan of $3.1m durng the year.
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5. Material tems

Due to ther size and nature, the following tems have been disclosed separately, as required by IAS 1.

- 2022 -
Gross Tax
amaunt impact
3 _ o o ) - . - $m _ $m
Legal lees (5.6) -
Impairments of goodwill . ) o - R . -
Total o {12.6) -

Dunng the year. | lunting ncuried keyal lees Ul 3%.6im 10 defending a claim made by a competitor against the Group relating to a patent infringement.
These costs have been included in administrative expenses. No tax has ar sen in relation to these legal fees due to the fact deferred tax is not
currently recognised in relation to this jurisdiction,

Following the annual review of goadwill, a charge of $7.0m was recognised in relation to Enpro Subsea. Further details can be found in note 15.
The impairment charge has heen ncluded in administrative expenses. No tax has ariscn because the impairment of this goodwill is not a tax
deductible expense,

2021

- Gioss ’ lax

amoeun® pack

- - . - o wm B
Impairments of properly, plant and equipment 8.6) 0.8
Net impairments of inventories o o B o 26.9) 0.5
Total (34.5) 1.3

In 2021, a number of material charges were recognised following the transactions with Marubeni-ltochu that resulted in a change in the European
OCTG business' future activity, The material charges comprised an impairment of the Fardoun progerty by 58.8in as the use of the property and
expected cash flows for the property changed; and the mpairment of pipe inventory of $5.2m to match the net realisable value determined through
the due diligence work.

Luring 2021, certain invenlory was written down 1o its net reaisable value due to reduced turn rates. increased ageing of inventories and iInventory
seliing prices being lowersg following the slower-than-anticipated return to economic growth for many developed economies after the COVID-19
pandemic. which in tum impacted the driling activity and equipment purchasing of some of the Group's clients, The net impairment charge
considerad to be relevant for adjustment in 2021 was $25.9m, which included the $5.2m charge recognised as part of the restructuring exercise
discussad above.

6. Profit (Loss) from Operations

The following iterms were cradited (charged) in arriving at profit (loss) from operations:

2022 2021
~ Sm_ o &in
Staff costs (note 7) - T ’*' T - T (194.14) (150.7)
Depreciation of property, plant and equipment {nate 11) (26.6) {#8.9)
Amortisation of intangible assets (included in cost of sales and administrative expenses) (note 14) {4.4) (9.3
impairments of property, plant and equipment {included in cost of sales) inote 11} - 8.6
Impairment of goedwill (included in administratve expenses;) (note 13) {7.0) -
Net gain on curtalment of leases (note 4) 3.1 1.0
Loss on aisposal of busingss (note 4) - 0.9}
Fair value gain on disposal of held-tor-sale asset (note 4} - 0.4
Net gain {loss) on disposal of property, plant and agquipment (rote 4) (0.3} 0.4
Net lease charges included in profit (loss) from operations (note 24) (5.1} (7.3}
Research and developmernt expensed (note 4) {4.8) (4.7}
Fees payable to the Group's independent auditor and its associates are for:
2022 poval
sm Zm
The audit of these financial statements N 28 2.1)
The audit of the financial statements of the Company s subsidiaries o o _ {os {0.5)
Total audit 3.4} 12.8)
Audit-related assurance services o 0.2} {0.2)

Total audit and audit-related services {3.6) (2.8)
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7. Employees

2022 2021
— S — $m sm
Wages and salares (including annual cash bonuscs) i {164.4) {(125.0)
Social security costs {12.7) 9.7}
Share-oased payments inote 37) (9.9} 9.2)
Pension rnosts
—defined contribution schemes (hote 32} (7.2} {7.0}
- unfunded defined benefit schemes inote 32) (0.3} 0.2}
Ne: gaing on the unfunded DB scheme's assets and liabilities ncluded in net finance expense (note 32) - 02
Staff costs for the year (194.5) (150.9)
Staff costs for the year are inclided in the financial statements as follows:
2022 2021
. sm &m
Total statf costs included in reported profit {loss) from operations (note 6) {194.1) 180.7)
Stalf costs — net gains on the unfunded JB scheme’s assets and labilitres ncluded in net finance expense - 0.2
Staff costs capralised as R&D ) ©4 .4
_ B o - (194.5) {150,9)
"he amourta selesod wors rrasert toorchide the ur turded defined bonefi sehomeos aparating n the Myle Fast of §0.21 0 2021,
I he average monthly number of employees by geographical arca (including executive Directers) durng the year was:
2022 2021
Number Number
North Amarica ’ o - 1,486 1.302
Eurcpe 223 223
Asla Pacine 301 341
Contral America, Middle East and Africa B 92 51
o _ T 2,102 1,917
The averaga monthly number of employees by operating segment (including executive Directors) during the year was:
2022 202t
Number Number
Hunting Titan S 5895 449
North America 909 837
EMEA 226 220
Asia Pacific 301 341
Central o 70
T T o e 2,102 1,917

The actual number ol employeses at the year-end was 2,258 (2021 - 1,949).
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7. Employees conunued

Key management comprises the Board and the eleven members of the Executive Committee who acted during the year. Their aggregate
remuneration in the yoar was:

2022 2021
$m Bim

Salanes, annual cash bonuses and short-term employee benefits ’ T {10.8) (5.4}
Post-employment benefits {0.4) 0.3)
Share-based payments (3.4) (2.4)
) B B {14.8) (8.1)

Salanes anmLa cash by nses anc shnet e smpleyoe noeants for 2021 hawo boon rectatod toinchida non axocuti teos of §0.6m,
Remuneration of the Board. included as part of key management compensation, can be found in the Annual Report on Remuneration on pages 145
o0 154. The Annual Report on Remuneration disclosures do not include Executive Committee members who are not part of the Board and disclose
share scheme remuneration on a vested rather than accruals basis.

Short-term employee benelits comprise healthcare iInsurance, company cars and fuel benelits. Post-employment benetits comprise employer
pension contritutions. Share-based payrments comprise the charge 1o the consolidated income staternent.

The total amounts for Directors’ remuneration in accordance with Schedule 5 ¢ the Accounting Regulations were as follows:

2022 2021
5m $m

Salaries. annual cash bonuses and short-term employee benefits 3.9 (2.1
(Gains on exercise of share awards {0.2) 0.7
Post-employment benefits 0.2) 0.1)
T (4.3) (2.4

The Group contributes on behalf of the Chief Executive to a US 401K deferred savings plan and an additonal deferred compensation scheme.
The Finance Director receves an annual cash sum in licu of contributions 1o a company pension scheme.

8. Net Finance Expense

2022 #21
$m &m
Finance income: ’ } B S ) B
Interast on bank balances and deposits 0.4 0.3
Foreign exchange gains 1.3 0.1
Fair value gains on derivative inancial instruments 0.8 0.7
Other finance income 0.5 0.4
- o T - - T 3.0 1.5
Finance expense:
|Interest on lease liabilities {1.2) (1.5}
Bank fees and comuissions (2.1) (1.3)
Fareign exchange losses {1.00 0.6)
Other finance expense {0.4) 0.1)
- - - o 4.7 {3.5)
Net finance expense (1.7) 2.0

Fwreign exchdnge gans i lude gams of $o Dim 2021 = Sl nelation b kease babibties,
W Dthor fance oxpense ncludes 1ain valuc 10Sscs on demat vis roi des gnatea in a heoge of $0 212021 - 30.1my
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9. Taxation
2022 2Lzt
) o _ - - - $m Frn
Current tax
— cJrrent year charge (4.3} (1.7}
- adjustments in respsct of prior years o e (o7 6.4
___ - B - (5.0) 20
Deferred tax
- ongination and reversal of temporary differences 3.5 0.1
- change In tax rate (0.2} 1C.8)
—adjustments in respect of proryers _ _ 3 o 04 (1.2)
o o . X o _. 3  _en
Taxation charge (1.3} 4.2)

The tax charge for the year was $1.3m (2021 - $4.2m) and the effective tax rate ("ETR") was minus 54% (2021 —minus 5%). The Group's ETR is
significantly different to that which might be expected from prevalling jurisdictional rates as it was impacted by a mix of profits and losses in differant
businesses and is distorted when deferred tax was not fully recognised in loss-making jurisdictions, As there was a small overall loss before tax for
the year, the impact of differences in the make-up of losses and profits across the Group had a greater impact on the overall Group ETR. This is
particularly notable in the US, where deferred tax is not recognised on the federal tax losses generated in the year. The loss before tax generated in
the US {and other jurisdichons where deferred tax has not been recognised), is then offset at a Group level by profitable risdictions, mainly the UK.
Canada and China, where tax was récognised on these profits as they arose.

When the adjusting items are: excluded, the Group's adjusted ETR s 13% (2021 — minus 12%}. The calculation of the adjusted tax charge and
adjusted ef‘ective tax rate can be found in NGM D.

The adjustments In respect of pnor years within both current tax and deferred tax, totaling 2 charge of $0.3m {2021 - $1.8m charge) mainly relate
to true-ups of pror year balances.

Legistation to ncrease the UK standard rate of corporation tax from 18% to 25% from 1 Aprl 2023 was enacted in 2021, UK deterred tax balances
have been caloulated at 19% or 25% depending upon when the batance is expected to unwind,

The table below reconciles the tax on the Group's loss before tax 10 a weighted average tax rate for the Group based on the tax rates applicable

to each entity In the Group. A weighted average applicable rate for the year of 4% (2021 - 22%) was used, as this reflects the applicable rates for the
countries applied to their respective profits/losses in the year. The weighted average applcable rate is lower than one waould normally expect due to
the mix of profitable and loss-miaking jurisdictions in the Group. The otal tax charge lor the year 1s different 1o the weighted averaye rate of lax o 4%
(2021 - 22%) for the tollowing reasans;

2022 R
. - ~ %m _ &m
Reported loss beforetax o 2.4) _(85.5)
Tax al 4% (2021 - 22%) - o 0.1 18,7
RPermanent differences ncluding tax credits {4.7) (3.7}
Current year deferred tax nol recognised {1.5) (1€.8)
Recognition of previously unrecognised deferred taxes 5.3 -
Changc in tax rates {0.2) (0.8}
Adjustments in respect of prior years {0.3) (18}
Taxation ) (1.3) (4.2
Tax effects relating o each component of other comprehensive income were as follows:
2022 2021
Tax {charged) - ) - Tax [r;r;fqed] o
Befare tax credited Aftar tax Refare tax credited After tax
$m sm m sm Sm I
Exchange adjustments {9.9) - {9.9) 0.5 - Ch
Fair value gains originating on cash
flow hedges ansing during the year 0.4 {0.1) 0.3 - - -
Fair value losses transferred to the
income statement 0.1 - 0.1 - - -
Remeasurement of defined benefit
pension schemes 0.1 - 0.1 _ B2 _ - &2
{9.3) {0.1) {9.4) 0.3 - C.3

The tax relating to the components of other comprahensive income comprises a deferred tax charge of $0.1m (2021 - $nil).
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9. Taxation continued

Tax-related Judgements

I he Group is subject lo come taxes in numerous junsdictions and significant judgement is reguired in determining the woridwide provision for those
taxes, as tax legislation can be complex and open to different nterpretation. Deferred tax assets are only recognised to the extent that it is probable
that future laxable profits will be available, aganst which the temporary differences can be utilised. The recoverability of deferred tax assets is
supported by deferred tax labilities aganst which the reversal can be offset and the expected level of future profits. This is considered by jurisdiction,
or by entity, dopendent on the tax laws of the jurisdiction. Where there is both a history of loss making and continued loss making in the year, stronger
supporting evidence is regured to meet recognition policy cnteria. Supporting evidence reviewed includes: whetner actual results, when excluding
nan-recurring iterms, meet or exceed budget; the level of taxable profits generated in the base case and downside case of longer-term forecasts:

and the nature of how the deferred tax assets arcse and how this relates to the ongoing activities of the business.

Thes e agnillien of deferred tax agsels as al 31 December 2022 has beers based wun e forgcas| accounting prolits n the 20238 and 2024 Budget and
the extended forecast period as presented to the Boara. This is the same forecast that is used to dertve cash flows for the goodwill imparrment test,
per note 15, For periods extending beyond the extended forecast pericd, profits have been assumed fo grow in a manner consistent with the terminal
growth rate assumptions used for Impairment testing. In addmion, a nsk factor has been applied to reduce future profits for the extended forecast
period and beyond. These adjustments are to reflect the potential decrease in reliabiity of forecasts for future penods beyond the Board-approved
budget pericd.

Historical tax losses make up the majonty of the deductible temporary differences. These losses mainly arose from varying factors including
non-recurring events such as losses arisng at the start of newly formed businesses and the COVID-19-related dewnwards pressures on the profits
in previous years. The majority of the deferred tax not recognised in the Group is in relation to deferred tax arising n the US. Based on the review

of tax adjusted forecasts, as noted above, management have assessed that currently there i1s not sufficient support for the recognition »f a deferredt
tax assel i1 respect of historical tax losses and other deductible temporary differences in the US due to uncertanty in recovery. Management will
continue to maonitor he pesition in the US and if current forecasts are met then it is expected thal the recognition criteria sel by Managerment could
be met within the next one to two years.

I he main jurisdiction where we have a change In deferred tax recognition is the UK. Previously urrecognised deferred tax assets have been
recognised in the period in respect of historical tax losses and other deductible temporary differences in the UK. due 1o taxable profits arising in

the year and continued forecast improved profitability in future periods with the deferred tax assets being forecast to be recovered within nine years.
Recognition of the UK deferred tax asset is dependent on the accuracy of the budyet and extended forecasl penod. In assessing the recoverability
of deferred tax assets a sensitivity analysis 1s applied to the extended forecast pencd accounting profits, to consider a plausible downside scenario.
Under the senstivity analysis, the recovery period of the praviously unrecognised deferred tax assets now recognised in the year, would be extended
by two years.

10. Loss per Share

Rasic earnings (loss) per share {"=PS"} is calculated by dwiding earnings {loss) attnbutable to Crdinary shareholders by the weighted average number
of Oradinary shares outstanding during the year,

For diuted earnings {loss) per share, the weighted average numoer of cutstanding Ordinary shares was adjusted to assume conversion of all dilutive
potential Ordinary shares, Dilution arises through the possible issue of shares to satisfy awards made under the Group's long-term mcentive plans,

Reconciliations of the loss ana weighted average number of Ordinary sharas used in the calculations are set cut below:

2022 2021

Loss  Basic weighted BE) Basic waighied

attributahie to  average number attrinutable "o average numbar
Ordinary aof Ordinary Loss Jrdirary of Ordinary Loss
sharehofders shares per share shareholoes shares per share
o £m millions cents S milions cents
Basic LPS (4.6) 160.3 {2.8) (85.8) 161.2 {53.2)
Effect of dilutive l[ong-term incentive plans - 98 - - 5.9 -
Diluted LPS' (4.6) 17041 (2.8) (85.8) 167.1 {63.2)

wo Fur the years ended 31 Decoreber 2022 and 371 Decombor 2021, 1he Droup reponied a loss 4nd so the elfecl ot dilulive share apticns and fong Ao e cenbe plans was anli-clutrea

1.2, they reduced th & loss per shace} and, thercfore thay were not used o calculate diluted loss par shirs,

The calculation of adjusted eamings (Joss) per share can be found in NGM B,
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11. Property, Plant and Equipment

Year ended 31 December 2022
B " Plant, machinery T Qil and gas —
Land and and motor axploration and
huildings vehicles Rental tools development Total
. - e $m ~ $m $m %m_ Sm
Cost:
Al 1 January 2022 267.3 338.2 247 1114 7416
Exchange adjustments {4.5) {3.5) {1.5) - 9.5}
Additions 4.7 10.9 05 09 17.0
Disposals (12.0) {13.9) (1.2) - {27.1)
Reoclassificaton from inventorics (nete 20) - - 16 - 1.6
AL 31 Decernber 2022 256.5 331.7 244 1123 723.6
Accumulated depreciation and impairment:
Al 1 January 2022 (80.2) (261.2) {16.4) {109.4) (467.2)
Exchange adjustments 3.1 28 0.9 - 6.8
Charge for the year (6.0} {18.2) (1.9 (0.5) (26.6)
Disposals 5.2 13.7 12 - 201
At 31 December 2022 . 7.9 2629) (162 {109.9) (466.9)
Net book amount 177.6 68.8 7.9 2.4 256.7
Yoar orded 31 Docomber 2021
- mruaghmury i@‘l-ﬂm}ds -
ancl anr ard motor exploration and
buddings vehicles Rental touls. develonmen: Tatal
&m wm $im Bsm $m
Cost:
At 1 January 2021 267.7 3550 24.0 1109 TET.6B
Cxchange adjustments {0.6} {C.4 (e} - 11.1)
Additions 1.6 386 0.9 ¢.5 8.5
Disposals (1.4) (19.9) (0.6} - {21.9)
Reclassitication from inventories - - 0.5 - Ub
Reclassification 0.1 oYy - - -
At 31 Decernber 2021 267.3 332 247 111.4 741.6
Accumulated depreciation and impairment:
At 1 January 2021 {56.9) 1268.7) (15.8) 1109.1) 1450.5)
I xchanyge adustments 0.5 03 0.1 - U9
Charge for the year 6.4) (20.9 (1.3) {0.3) (28.9)
Impairment of assets (nofte 15(d)) (8.6) - - - (8.6}
isposals 1.3 18.0 0.6 - 19,9
Reclassification 0.1) a1 - - -
At 31 Decarnber 2021 {80.2) 1261.2) 184 {109.4 [46/.2)
Net book amount 187.1 770 8.3 2.0 274.4

The net hoak amount of property, plaat and eqoapmeant at | anuary 2001 vas $3071m,

Included in the net buok amount s expenditure relaling o assels in the course of construction of SGHm 2021 - 56, 1m) lur buldings. $0.9m

(P021 = %1.0m) for plant and machinery, and $nil (2021 — $5.4m) for rental tools,

Group capital expenditure comritted for the purchase of property, piant and eguipment, but not provided for in these financial statements

amounted to 83.7m as at 31 December 2027 {2021 - 55.6m}.

The net book amount of land and buildings of $177.8m (2021 - $187.1m) compnises freehold fand and buildings of $173,7m (2021 — $185.8mj

and capitalised leasehold improvements of S3.9m (2021 — $1,3m), The net book valuc of land and buildings that are leased out is $5.4m

at 31 December 2022 (2021 - $4.8m).

In early July 2022, the legal process to finalise accession of the in-scope US frestiold properties into the ABL Borrowing Base was completed,

The relevant US properties that security has been granted over as a reguirement of the ABL had a carrying value of $88,2m at 31 December 2022.
Security was previously granted over specific PPE with a carrying value of $187.0m at 31 Decernber 2021 as a requirement of the Group's commutted

revolving credit facility, which was terminated in February 2022,
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12. Right-of-use Assets

Year ended 31 December 20_22
Plant, machinery

Land and and motar

buildings vehicles Total
- - - B - __Sm ) m $m
Cost:
At 1 January 2022 63.5 2.2 65.7
Fxchange adjustments (3.0} - (3.0}
New leases 4.8 0.3 5.1
Lease cessatiors (8.6} {0.2) (8.8}
Modifications B - B . 40 - 3.8
AL 31 Decemnber 2022~ - B - N - - 07 21 628
Accumulated depreciation and impairment;:
At 1 January 2027 (40.1) (0.9) {41.0)
Exchangc adjustments 1.8 - 1.8
Depreciation charge for the year (6.1) (0.3} 6.4
Lcase cessations o L o o . 8.6 b2 o 8.8
At 31 December 2022 B - L @8 0 (36.8)
Net book amount 24.9 1.1 26.0

Year ended 41 Decomuoer 2021
o B Plant. machnory

Land ar g and molor

buildngs wenicles IGIET
o o _ - _ o - Sim - %mi o $m
Cost: )
At 1 January 2021 88.6 1.9 90.5
Exchange adjustments 0.3) - 0.3)
New leases 1.7 0.4 21
Lease cessations @274 ©.1) 127.5)
Modifications o L o 0.9 - 0.8
At 31 December 20217 7 o _ . 835 2.2 85.7
Accumulated depreciation and impairment:
At 1 January 2021 (60,1} (0.6) 0.7}
Depreciation charge for the year {6.3) (0.4} 6.7}
Lease cassatiors o 263 B 01 26.4
At 31 December 2021 - N o @y s _ WO
Net book amount 23.4 1.3 24.7

I'he net book amount of ght of-use assets at * January 202° was 379,80,

The Group sub-lets certain right-of-use assels under operating leases. The net book value of items that are sub-let ncluded in the “able above

is $2.1m (2021 - $1,1m) for land and buildings.

During the year the Group entered into new leases of $5.1m including 54.4m far the Group's new UK headquarters, The Group also had lease
maodifications of $3.8m including a lease extension of $8.6m 11 Wuxi, China offset by lease curtailments of $4.7m for the Group's previous UK
headquartets and SO8m for a manufacturing facilty disposed of as part of the consolidation of the Singapore facilities. |he new lease for the facilty
at Tuas, Sirgapore, together with the corresponding right-of-use asset, were racognised n 2021 when the lease was signed.
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13. Goodwill
2022 2091

_ o o $m —8m
Cost:
At 1 January 532.0 5320
Exchange adwstments o - - a4 -
Al 31 Decernber - o ) 527.1 652.07
Accumulated impairment;:
At 1 January (367.9) 1367.8)
Exchange adjustments 33 1
Iimpsairnignl charge tor the year (note 15(0)) - o - o (7.0} -
At 31 December i S - . @BmMse) (3879
Net book amount 155.5 164.1

The net book amaeunl of goodw || at * January 2021 was $164.2m

Details of the allocation of goodwill by cash-generating unit (*CGLU"), identification of the material CGU and impairment sensitivity disclosures are given
n note 15{h).

14, Other Intangible Assets

Year ended 31 Decomber 2022

Customer Unpatentad Patents and

reglationships technology trademarks Software Other Total
$m $m tm B $m ~fm  Sm

Cost: T o N - 7 o T -
At 1 January 2022 219.8 81.9 749 14,7 1.9 393.2
Exchange adjustments 0.9 0.5) (14) (0.2) (0.2} (3.2)
Additions - 1.0 0.6 23 1.8 5.7
Disposals (211.8) - (0.4) (02) - (212.4)
At 31 December 2022 B 7.1 82.4 73.7 16.6 35 183.3
Accumulated amortisation and impairment:
At 1 January 2022 (213.3) {72.9) (60.8) (8.3) {1.7} (357.0}
Exchange adjustiments 0.2 0.6 0.3 0.2 0.1 1.4
Amortisation charge far the year 0.7 (1.0 (1.6) 0.9 {0.2} (4.4)
Disposals 2118 - 04 02 - 2124
At 31 Decernber 2022 ~ - B (2.0) (73.31 ®1.7 (8.8 (1.8} (1478
Net book amount 5.1 9.1 12.0 78 1.7 357
I The acuumulated cost, Jeprecrition and irmparment of those sustoni=e refationshigs whers e cclatorstip hag e ded oo whaie he refaionship wirh The custames las changed ronn ahen

1he bus ness was acquiren hayve been o sposed of during the year.
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14, Other intangibie Assets continued

Year ended 31 Decennibe 2021

(_)Tl;.lu’mTﬁi Ur Ud;‘llle!i Paents and
relationships rechrology tradermarks, Softwarc “thow Total
Fm gmo $m - gm0 gm0 ___$_m

Cost: - i
A1 January 2021 2199 806 738 14.4 1.9 390.7
Exchange adjustments - - 0.7) - - ©.1)
Additions - 15 G.g .3 - 2.7
Disposals (0.1} - - - - 0.1
Reclassification - ©.2) 0.2 - - -
At 37 Docember 2021 - T 2188 81.9 74.5 14.7 19 3932
Accumulated amortisation and impairment:
At 1 January 2021 (212.8} {68.2) 158.0 {/.3) {1.7) [34/7.8)
Amortisation charge for the year 0.8} {4.7) {2.8) (1.0 - 9.3}
Disposals a1 - - - - 0.1
AL31 December 2021 213.3) 728 608 B3y 07 {357.0)
Net book amount 5.6 9.0 141 6.1 0.2 36.2

The: net book amount of other Intarg ole assels at 1 January 2G71 was $12.9m.

All intangible assers are regarded as having a finte Ife and are amortised accordingly. Amortisatior charges relating to intangible assets were charged
1 cost of sales and admiristrative expenses in the consalidates ncome statement.

Internally generated intangible assets have been included within patented and unpatented tecknology as shown in the table below:

2022 2021
Internally Internally internalk ‘7W
generated generated geno atod qgeneratod
patented unpatented patented unpalentact
technalogy technology terhnology tecnnology
$m sm $m $m
Cost: o
At 1 January 118 285 10.7 272
Fxchange adjustments {0.3) (0.5) - -
Additions 0.6 1.0 0.9 1.5
Reclassification - - 0.2 0.2}
At 31 December T ) 121 29.0 118 285
Accumulated amortisation and impairment:
At 1 January 6.0} (19.5) (5.4} (18.6)
Exchange adjustments 01 0.6 - -
Ameortisation charge - {0.6} {1.0) (o8 08
At 31 December ' - (6.5) (19.9) B.0) 19.5)

Net book amount 5.6 9.1 5.8 3.0
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15. Impairment of Non-current Assets

(a) Impairment Testing Process

(i} Cash-generating Units {(“"CGUs"}

In Hunting, CGUs are ganerally separate business units. In certain cases combinations of business units that are bghtly integrated through inter-
company trading or have a shared management or cost base are treated as a CGU, The recoverable amount tor each CGU was determined using a
tar value less costs of disposal ("FV1L CD7) method., which represents the value of the CGU in a sales transaction on an arm's length basis. As there is
no active market for the Group's CGUSs, the FVYLCD is determined using discounted cash flow techniques based on the estimated future nominal cash
flows {inclusive of nflation) that are expocted to be generated by the CGU and discuunted at a rate that 1s determined for each CGU i ofation by
aonsideration of its business risk profile. This method allows approved capital projects that are in progress to be included. The recoverable amount
calculations use discounted pre-tax nominal cash flow projections. The key assumptions for the recoverable amount calculations are revenue growth
rales. taking inta account the impact these have on margins, terminal growth rates and the discount rates apphed, The FYLCD s a Lovel 3
measuremeant as per the fair value hierarchy, as defined within IFRS 13. due to unobservable inguts used in the valuation.

For 2023 and 2024, cash flows are based on the latest detaled budget, as approved by the Board. For 2025 to 202/, management made revenue
prajections using Spears & Associates’ "Nriling and Production Outlook” independent reports as a default basis, selecting the most approprate
geographic markets and drivers {rig count, footage drilled or E&P spend) for each CGU. Management appled judgemental changes to revenue
growth expectations. if appropriate. to retlect circurnstances specihic to the CGU. Having determined the projected revenues. management then
madelled the expected mpact on margins and cash flow from the resulting revenue projections, This process can give a diverse range of cutcomas
depending on market or business specific conditions. Compound annual growth rates (“CAGR"} for revenue for the CGUs from 2022 1o 2027 vary
between 3% and 22% (2021 — CAGR from 2021 to 2026 belween 6% and 25%). After 202/, a terminal value was caloulated assuming growth of

50 basis points above assumed nflation (2021 - 50 basis points}, giving nominal growth rates between 2% and 6% 12021 — between 0% and 4%).

Cash flows were discounted Lsing nominal pre-tax rates between 14% and 18% (2021 — 10% and 15%), The discount rates reflected current market
assessments of the equity Market nsk premiums, the volatility of returns, the risks asscciated with the cash flows, the likely external borrowing rate of
the CG.J and axpected levels of laverage. Consideration was also given 1o other factors such as a small-cap prernium, curency risk, operational risk
and country nsk. Required returns on equity were determined using the CAPM mcdel, whicn 1s then incorporated into a weighted average cosl of
capital {'WACC”) calculation. Risk free rates are determined using long-dated Government borrowing nstruments. As a rasult of the major economic
changes that occurred In 2022, these risk free rates have increased significantly and this is the main driver of the iIncrease in rates,

We have considered indicaters of impairment in the carrying value of the assets, including the excess of the valug calculated under the PV CD
methodology described above, compared to our market capitalisation and the modest excess versus the conschdated net assets of the Group.
We have considered the significant volatilty of cur share price over the period, the relatively illiquid nature of cur share trading and specific factors
influencing the behaviour of some shareholders to exposure in our sector at preserit.

(i) Impairment Tests for individual Assets

For indivicual assets, an impairment test is conductad if there ate mdicators of imparment. Impainment arises when the canying value of the asset is
greater than the higher value of either its fair value less costs of disposal, or its value-in-use. Tha FYLCD or the vallie-in-use 1s a Level 3 measuremant
as per the fair valug higrarchy as defined within IFRS 13 due to unobservable inputs used in the valuation. If the cash flows of an asset cannot be
assessed ndmdually. then the asset or a group of assets are aggregated into a GGU and tested as described above. For lnss-making associates
with matenial carrymg values, impairment tests were conducted anc no impairment was identified.
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15. Impairment of Non-current Assets continued

{b) Impairment Tests for Goodwill
(i} Allocation
Goodwill is allocated to the Group's cash-generating urits (“{CGUSs™) as follows:

Cparatrg 2022 2un
[ eE segmeet $m am
Hunting Titan T ) Titan 114.9 1149
US Subsea North Armerica 15.0 15.0
Enpro North America 5.5 14.1
Dearborn North America 7.6 7.6
US Manutacturing North Amenca 125 12.5
At 31 December 1565.5 164.1

Goodwill s lested at least annually for impairment. A charge of $7.0m (note 13} was recognised as a result of the goodwill impairment reviews carned
out in the year and relatad solely to the Enpro CGU (2021 - $nil). In addition to the imparment charge. the goodwill balance decreased by $1.6m due
to foreign exchange movernents,

{ii) Material CGU

Hunting Titan is the only CGLU that 1s s gnificant in relation to the Group's total carrying amount of goodwill, representing 74% (2021 - 70%]} of the
balance. There has been a steady improvernent in performance during 2022 and there continiues 10 be a positive fulure outiook for US onshore activity
levels. This has resulted in headroom over the carrying value of $229.1m (2021 — $175.9my) in the year-end test in which cash fiows were discounted
using a nominal pre-tax rate of 15% {2021 - 12%}. Given current market expec:ations. there are no reasonably foreseeable changes in the expected
CAGR between 2022 and 2027 or changes in discount rates that would result in a matenial impairment charge in the next financial year.

(c) CGU Sensitivities
In considering sensitvities of material changes to impairment, a materiality level of $4.0m has been used (2021 —83.5m).

(i) Enpro

At the 2021 year-end, Enpro was identified as being sensitive to potential future material impairments, Cash flows were discounted using a nominal
pro-tax rate of 16% (2021 - 13%). This change In the discount rate was the main driver of the impairment charge of $7.0m as noted above, together
with a2 modest reduction In management's growth assumptions, A reduction in the forecast revenue CAGR between 2022 and 2027 by 5% in
actual results or future forecasts, or a further increase in discount rates by 2%, could result in a matenal impairment charge in the next inancial yvear.
Al 31 December 2002, the Group is carrying $5.5m of goodwill and $4.4m of other intangibles in respect of this GGU. Enpro s part of the North
America operating segment.

(i) Dearborn

In the year-end test performed, cash flows were discounted using a nominal pre-tax rate of 15% (2021 - 72%] and no impairment was identified.
Should the forecast revenue CAGR deteriorate between 2022 and 2027 by 7% i actual results or future forecasts, thus could result in a material
impairment charge in the next financial year. Dearborn is part of the North America operating scgment

(iii} Other CGUs
Tor other CGUs that cary goodwill, management has concluded that there are no reasonable changes in key assumptions that will give rse
to material goodwilt impairment charges within the next financial year.

(d) Impairment of Property, Plant and Equipment

No impairment has been charged against property, plant and equipment during 20272, In 2021, an mpairment charge of 58.6m was made, which
related to the restructuring of the European OCTG business and the consequential change of usage and expected cash flows for the property used
by the business. This charge was shown in the =MEA operating segment {note 2{aj).
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16. Investments in Associates and Joint Ventures

Mavement on investments in asgociates and joint ventures:

2022 2021

S . $m ~$m

At 1 January T T T B 19.4 18.1
Exchange adjustments {0.1) -

Additions 3.5 5.1
Share of associales’ and jont ventures’ loss for the year {2.7} (3.8
At 31 December h - o ) T 204 194

During the year, the Group invested $1,9m i its Indian joint venture arrangement with Jindat SAW, and a further §1.6m in Cumberland Addtive
Holdings LLC {"Cumberland™), increasing its effective interest to 29.2%. During 2021, the Group purchased 27% of the share capital of Cumberland
for $5.1m,

The investrments in associates and joint ventures, including the name country of incorporation and proportion of ownership inlerest. are disclosed
in nate G198,

{a) Material Associates and Joint Ventures

The tables below provide surnmarised financial information for Rival Downhole Tools LC {"Rival™), which is considered to be a matenal associale

of the Group. The Group has a 23.5% interest in the equity sharcs of Rivai. The information disclosed reflocts the amounts presented in the financial
starements of Rival and not Hunting Pl C's share of those amounts. They have been amended to reflect adjustments made by Hunting when using
the equity method, ncluding fair value adjustments and modifications for differences in accouriting policy,

Rival
- 2022 T 2001
tm $m
Summarised statement of comprehensive income:
Revenue 39.6 27.2
Loss from operations (6.8} {13.4)
Total comprehensive expense (6.8) {13.4)

The Group's share of Rival's loss from operations was $1.6m {2021 —$3.2m). Amortisation of $0.3m (2021 - $0.3m) was charged in the year to the
Group's income statemant in relation to the ntangible assets recognised at the time the investment in Rival was made.

Rival
“T2022 2l
$m $m

Summarised balance sheet: - o T
Non-gurrent assets 24.2 352
Current assels o 174 .4
Total assets - ' - ) 4.6 456
Non-current liabilities (2.6) {C.6}
Current labilties {6.8) 6.1}
Total habilities ) ] S ©.49 6.6
Net assets 322 39.0
Reconciliation to carrying armounts:
Cpening net assets at 1 January 39.0 £2.4
Loss forthe year {6.8) (13.4)
Closing net assets ' ) 32.2 39.0
Group's share of equity % 23.5% 23.5%
Group's share of net agsets 7.5 2.1
Goodwil 2.1 2.1
(Other intangible assets - 2.4 B 2.7
Carrying amount at 31 December o 120 13.9

{b} Individually Immaterial Associates and Joint Ventures

In addition to the materal associates disclosed above, the Group also has interests in a number of ndvidually immaterial associates and joint ventures,
all of which are unlisted, that are accounted for using the equity method. The Group's share of the results and its aggregated assets and habilities,

are as follows:

2022 202
. - R — - e fm .
Aggregate carrying amount of individually immaterial associates and joint ventures B.1 55

Share of immatenal associates' and ;oint ventures’ loss for the year (0.8} (0.3
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17. Investments

2022 P9
$m $am

Non-current: T ) T _ o
Listed equity investments and mu‘ual funds 1.9 1.9
Well Data Labs convertible financing 29 2.7

B T B B ’ 7 aB a8

Current:

Cash deposits with more than 3 months to maturity - 6.8

In February 2021, the Group entered inlo a strategic aliance with Well Data Labs, a data analytics business focused an the onshore driling market,
through the provision of $2.5m in convertible inancing, which had a fair value of $2.8m (2021-52.7m) at the year-end (nole 29(k).

18. Trade and Other Receivables

2022 2021
$m &m
Non-current: T
Pregayments 2.7 1.7
Other recevables 04 0.3
T ’ - - 2.8 2.0
2022
) ‘Contracts T
with Rental Other
custamers receivables raceivables Total
$m sm $m $m
Current: )
GContract assets tnote 23) 8.6 - - 8.6
Trade receivables 180.1 24 09 183.1
Accrued revenue 20 0.2 - 22
Gross receivables ) N "190.7 23 0.9 193.9
Less: provisions for impairment {3.3} (0.4} - 3.7)
Net receivables i T T 1874 1.9 0.9 190.2
Prepayments - - 379 a7.9
Other rece vables - - 4.3 43
Net book amount 187.4 1.9 43.1 232.4
2501
- Fantracts - -
wilny Fental Other
Lustomers rare vatles recerables Total
$m $m Fm &m
Current: T - ___
Contract assets (note 23) 9.9 - - 9.9
Trade receivables 126.5 1.3 0.3 1281
Accrued revenug 3.7 0.1 - 3.8
Gross receivables 140.1 1.4 0.3 141.8
Less: provisions for impairment 4.3} 0.3} - 14.6)
Net receivables S 135.8 1.1 0.3 137.2
Prepayments - - 15.9 15.9
Olher rece vables - - 2.3 2.3
Net book amount 1358 1.1 18.5 155.4

Current and non-current other recevables gonerally arise from transactions outside the usual operating acavities o” the Group and comprise
recewvables trom tax (VAT, GST, franchise taxes, and sales and use taxes) of $0.6m (2021 - $1.1m), derivazive financial asse’s of $0.6m (2021 — S0.1m)
and other recewvables of $3.2m (2021 —$1.4m), which are financial assets measured at amortised cost.

The Group does not hold any other callateral as security and no assets have been acquired through the exercise of any collateral previously neld.

In accardance wath the requirements of the Group’s committed ABL bank facilty, security has been granted over certain US and Canadian trade
and other receivables, which had a carrying value of $396.3m at 31 December 2022, For the receivables pledged as security. their carrying value
approximates therr fair value. Seclrity was previously granted over certain trade and other receivables with a carrving value of $102.4m at

31 December 2021 as a requitement of tne Group's committed revelving credit faciity, which was terminated in February 2022,
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18. Trade and Other Receivables continued

Impairment of Trade and Other Receivables

The Group applies fifelime expected credit losses (“ECLS" to trade receivabiles, accrued revenue and contract assels upon their inftial recognition.
Each entity within the Group uses provision matrices for recogrising ~CLs on its receivables, which are based on actual credit loss expenence over
the past two years, at a minimum, Recevables are appropriately grouped by geographical region, product type or type of customer, and separate
calculations produced, if historical or foreGast credit loss experience shows s gnificantly different loss patterns for different customer segments.
Actual credtt loss experience is ther adjusted to reflect differences in economic conditions over the period the historical data was collected. current
aconomic conditions, forward-ooking information based on macro-economic information and the Group's view of economic conditions over the
expected lives of the receivables, The contract assets relate to unbilled work in progress and have substantially the same nsk characteristics as

the trade receivables for the same types of contracts. It has. therefore. been conciuded that the expacted loss rates for trade receivables are

a reascnabie approxmation of the loss rates for the contract assets,

At 3" December 2072, the ageing of the Group's gross financial assets, based on days overdue, s as follows:

Total gross
Not 1-30 31-60 61-90 91-12¢  More than financial
overdue days days days days 120 days assets
B m $m 5m im - sm 7$7m o %m_
Trade recenvables — contracts with custorners 101.9 36.6 17.6 8.2 9.5 5.3 180.1
Trade recewvables - rental receivables 0.5 0.6 0.3 0.5 0.1 0.1 21
Trade recewvablas - other 0.9 - - - - - 0.9
Total trarie recevanies T 1033 3r.2 17.9 8.7 9.6 6.4 183.1
Contract assets 8.6 - - - - - 8.6
Acerued revenue - contracts with customers 2.0 - - - - - 2.0
Accrued revenue - rental recevables 02 - - - - - 0.2
Other recevables 3.8 - - - - - __ 38
- 117.9 37.2 17.9 8.7 2.6 6.4 197.7

Since the year-and 31 December 2021, there has been a modest decrease in the ageing of trade receivables despite the ncrease in frade receivables
by $55.0m from $128.1m to $183.1m at 31 December 2022, with trade recevables not overdue at the year-end comprising 56% of gross trade
recenvables compared to 53% at 31 December 2021. Overdue debts ar se due 1o a number of different factors, including the time taken in resolving
any disputes, a culture of slow/late payment in some jurisdictions, and some debtors exoeriencing casn flow difficulties.

At 31 Decasmber 2021, the ageing of the Group's gross financial assets, based on days overdue, is as follows:

Total gross

Ny 1-30 31 - 80 B -l 91 - 120 More by Iinaneial

auverdue days days Jays days 120 days Assots

&m e A 4 $r 3m $m

Trade recoivables — contracts with custamers =T 216 15.7 G.7 78 8.0 1265

Trade recenvablas - rental receivables 0.5 0.4 0.3 0.1 - — 1.3

Trace recenvablas - other _ 0.3 - _ _ _ _ 0.3

Totat lrade receivables 67.5 220 180 68 78 8.0 1281

Contract assels a9 - - - — - 9.9

Accrued revenue — contracts with customers 3.7 — - — _ - 3.7

Accrued revenue - rental receivables [oR] - - - - - c.
Other recevables 13 0.1 - - - 0.1 15

-85 22,1 16.0 6.8 78 8.1 143.3

Concentrations of credil risk wilth respect (o trade recevables are Irmiled due 1o the Group's wide and unrelaled cuslomer base. The maximum
exposure to credit risk s the carying amount of each class of financial assets mentioned above. The canying value of each class of receivables
approximates their fair value as described in note 29(b)(iv).

Default on a financial asset 15 usually consdered to have occurred when any contractual payments under the terms of tha debt are more than

90 days overdue. Usually, no further deliveries are macie or services provided to custorners that are more than 90 days overdue unless there is a
valid reason to do so, such as biling issues have prevented the customer from setting the invoice, Permission from the local tinangial controller can
be obtained to continue trading with customers with debts that are mare than 99 days overdue, and the ocutstanding debts may also be reschedulad
with the permission of the financial controller,
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18, Trade and Other Receivables cantnued

impairment of Trade and Other Receivabies continued

Whilst a proportion, 9% (2021 — 12%), of the Group’s trade recevables are mote than 90 days overdue, the majonty of these have not been impaired.
Some of these debts have become overdue due 1o biling issues and others becauss the customer has just been slow to pay. Where there is no
history of bad debts and there are no mndicators that the debts will not be settled, these have not been impaired. Trese customers are monitored
very closely for any indicators of impairment,

Receivables are written off when there is no reasonable expactation of recovery, Indicators that recevables are generally not recoverable include
the fallure of the debior to engage i a repayment plan, falure to make contractual payments for a period greater than 180 days past due and the
debtor being placed in administration. Where recevables have bean written off, the entity will continue to try and recover the outstanding receivabile.
Impairment iosses on recevables are presented net of unused provisions released to the consclidated income statement within administrative
uxpenoes. Subseyuent recoveriss ol anuarils previously wiillen off are crediled aganst the same ine iteim.

Credit rigk arises on agcrued revenue where goods o services have been provided to a customer but the amount 1s yet to be invoiced. The accrued
revenue balance 18 short-term and relates to customers with a strong credit history. 1herefcre, the expected credit losses on this balance are
imrmaterial and no provision for iImparrment has been recognised.

During the year, the movements on the provisions for imparriment were as follows:

2Q22
Contracts —
with Rental|

customers receivables Total
- _. ) o _%m 0 sm ___5m
At 1 January 2022 (4.3) (0.3) (4.6)
Charge to the consoligated income statermen: — lifet.me expected credit losses [0.2) (0.1) (0.3)
Unused provisions rejeased to the consoldated income statement 0.9 - 098
Utlised against receivables written off B o - o 0.3_ - - 03
At 31 December 2022 {3.3) (0.4) 3.7}

The provision for the impairment of trade and other receivables has decreased by $0.9m to $3.7m at the year-end, as the risk of bad debts for

the Group in the coming months decreases with the ircrease in activity in the oil and gas sector. Debtars are not experiencing the same cash flow
dificulties they had during the global economic downturn, which was brought about by COVID-19. Financial assets that were written olf during the
year are no longer subjact 1o enforcement activity,

HM -
- EUIWi'dC'b - -
wi'h Rental
CUBINE'S recerables Total
. _ o —— - . b
At 1 January 2021 {4.0) 0.5) {4.5)
Charge to the consuldaled income statemen: — Met me expected credit losses {1.5) {C.3) {1.9)
Unused provisions rejeased to the consolidated income statement 0.1 0.2 0.3
Utilised against receivables written off 1.2 0.3 1.5

At 31 December 2021 ) @3  ©3 {4.6)
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19, Deferred Tax

Deterred ncome tax assets and fabilities are only offset when there 1s a legally enforceable nght to offset, when the deferred income taxes relate
o tho same fiscal authority and there is an intention to settle the balance net. The offset amounts arc as follows:

2022 2021
e $m Bm
Deferred tax assets ) T I - 10.3
Deferred 1ax liabilities . (6.4) (6.8}
S -~ - T 13 35
The movement in the total deferred tax shown in the balance sheet is as follows:
2022 2021
o sm $m
At 1 January N o - 3.5 T 55
Exchange adjustments - 01
Credit {charge) to the consolidaled income statement - o - 39 T (1.3
| Change in tax rates (0.2} C.8):
Total credit (charge) 1o the consolidated income statement - a7 2.1
Taken direct to equity a1 -
At 31 December o T - T 73 35

I he change in tax rates refates to an INcrease Ir the blended State rate apphed to the recognised US deterred tax llabilty balance (2027 — UK deferred
tax balances). The UK standard rate of corporation tax will increase from 19% to 25% from 1 April 2023, UK deferred tax balances have been

calculated at 19% or 25% depending upon when the balance 18 expected to unwind.

Deferred tax assats of $354.8m gross and $37.1m tax {2021 — $377.7m gross and $32,1m tax) have not been recognised as the assessment

of recoverability at 31 Decermber 2022 s that it is uncertain and therefore does not meet the critaria for recagnition under IAS 12. This includes
S216.9m gross and $51.0m tax (2021 — $262.9m gross, and $61.5m tax) in respect of trading tosses. the majonty of which do not have an exprry date,
A deferred tax asset of $24.2m 2021 - $16.1m) has been recogrised in respect of tax losses in various locations where recognition assessment has
provided support that sufficient future taxabis profits will be avallable against which the tax losses could be uthsed, Seenote 9 for further detaiis on

the recognition assessment performed at each balance sheet date.

The movements in deferred tax assets and labiities, prior to taking Into consideration the ottsetting of balances within the same tax junadictions,

are shown below:

(Charge) Net Net

At credit to A3 deterred deferred

1 January Exchange income Changein Taken direct December tax tax

2022 adjustments statement tax rates to equity 2022 assets liabilities

o o o gm $m $m sm _ Sm $m  5m - $m
Tax iosses 16.1 0.4) B.5 - - 242 10.0 14,2
Inventory 1.4 0.1) {0.5) - - 0.8 0.8 -

Goodwill and intangibles (14.1) 0.3 15.7) 0.2) - {19.7) {0.3) (19.4)

Accumulated tax depreciation {1.6) 0.2 0.5 - - {0.9} 0.3 (1.2)
Share-vased payments 04 - 0.4 - 0.2 1.0 1.0 -
Other o o 1.3 o - B 0.7 o - 7(0.1) 7 19 __ 1.9 -

3.5 - 3.9 (0.2) 0.1 7.3 13.7 (6.4)

(Charge) Net Net

At crodit to A3 deforrd deferrod

1 tanuary Fxcrange ncome Snange i Taken drect Decemom tax tax

20z adushrents stawenienl lax tates to e ity 2021 assols haoilitiess

e o sm $m  sm o Bm f¢m_ 4mwm
Tax lusses 12.0 0.1 2.0 - - 16.1 7.0 9.1
Inventary 1.0 - 0.4 - - 1.4 14 -

Goodwill and intangitles (7.8} - {57} {0.6) - {14.1) - (14.1)

Accumulated tax depreciation (2.0) - 0.8 {0.4) - (1.6} 0.2 {1.8)
Share-hased payments 0.4 - 0.1} 01 - 0.4 0.4 -
Other - o 1.9 - 0.7} o 9.7 - _WE_ 1.3_ -

5.5 0.1 {1.3) {0.8) - 3.5 10.3 6.8}
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20. Inventories

2022 2021
$m $im

Raw materials T o T T 118.7 87.7
Work in progress 82,7 51.4
Finished goods 120.7 174.8
Gross inventories T o 7 T 224 C 2639
Less: provisions for impairment {50.0) {59.5)
Net inventorics T T T ’ ) 2724 204.4

2022 2021

$m 3m

Gross inventories: cT i - T T T o
At 1 January 263.9 3256
Exchange adjustments 3.7 0.1
Inventory additions 584.5 369.8
Fxpensad to cost of sales in the consolidated income statement {521.0} (358.6)
Reclassification to property, plant and equipment (note 1) (1.6} (0.5}
Disposal of businass - (31.5)
AL 31 December - T o 3221 263.9
Provisions for impairment:
At 1 January (59.5} (37.2)
Exchange adjustments 0.9 (¢
Charge to the consoldated incoma statemant {cost of sales) (6.4} 34.4)
Provisions utiised aganst inventories written off 9.3 9.7
Provisions released to the consclidatea income statement o o 5.7 2.3
At 31 December o T T (50.0) T 59.5)
Net inventories 2721 2044

L ihe rentony Drodision maovemenls e 2021 have been revised 10 abgn Ihen wilh the current year presenation, dnd aie disassed below,

The Group's inventory is highly durable and is well maintained and it can hold its value well with the passing of time. The nature of cur market is
that demand for products depends on the technical requirements of the projects being developed. For some markets and product lines there may
be a limited number of sales, of even no sales, to form a benchmark in the current year, Management looks at relevant historical aclivity levels and
has to form a judgament as to likely future demand in light of markst forecasts and likely competitor activities. The complexity of this process was
exacerbated during the COVID-19 downturn, which severely impacted economic activity in both 2021 and 2021, lowering oil and gas prices and
demand and thersefare reducing inventory turn rates and increasing the ageing of inventories.

During 2021, the Group reported a $22.3m increase in the inventory prov sion ta $59.5m, which represented 23% of gross cost balances.

Charges of S34.4m werc recognised and $9,7m of provisions were ulilised in the pericd, and $2.3m of provisions were released. A net charge of
$25.9m was recognised as a material tem (note 5) and as an adjusting tem (NGM A). The 2021 movement analysis has been adjusted to break out
provisions released to the income statement into the release of unutiised provisions and utilisations in the year, which have been amalgamated with
full write-offs. During 2022, conditions have improved and provisions have reduced by $3.5m to $50.0m at 31 December 2022, which represents
16% of gross cost balances. The reduction in provisions has largely been through the utilsation of provisions. New charges in the year broadly offset
the reversal of unutilised provisions that occur when inventory that has been provided lor is sold for more than its et realisable value,

In 2021, the Group was carrying pressure control equipment (*PCE") inventery in North America tnat was particularly mpacted by the capital
constraints applied durng the COVID-19 pandermic downturn. Provisions in respect of this equipment of $11.3m were carried at 31 December 2021
At 31 December 2022, the provision is $10.9m, reflecting some utilisation against sales. This inventory 1s still considered scnsitive te changes in future
expectations and a 20% reduction in expected turn rates would increase the provisions by $1.0m. Management hes considered the judgements and
estimates made in each of the Group's businesses and. other than PCE, has not identified any individual estmates, which in the event of a change,
would lead to a materal change in the next financial period. Provisions for inventories held at NRV are subject to change if expectations change.

Inventories of 3194 5m are expected to be realised within 12 months of the balance sheet date (2021 — $128.8m} and $37.2m after 12 months
2021 - $75.6m).

in accordance with the requirements of the Group's committed ABL bank facility, security has been granted over inventories in certain US and
Canadian subsidharies, which had a carrying value of $142.9m. Security was previcusly granted over nventorics witr a gross value of $184.3m
at 31 December 2021 as a requirement of the Group's committed revolving credit facility, which was terminated in February 2022.
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21. Cash and Cash Equivalents

Cash at bank and in hand
Fixed Terrmn Funds
Shorl-term deposits with less th_a_\_n 3 months 1o maturity
Cash and cash equivalents '

2022
$m

294

204

071
Em

96.8
5.8
4.8

108.4

Cash at bank and in hand and short-term deposits are carried at amortised cost. Fixed Term Funds are financiaf assets carred at far value through
profit or loss. The maximum exposure 1o credit nsks the carrying amount of each class of tinancial assets mentioned. Please see note 30{GH) for

further disclosures on credit risk.

As shown in note 26. cash and cash equivalents for cash flow statement purposes also ncludes bank overdrafts shown in borrowings in note 25,

22. Trade and Other Payables

2022 2051
- $m Fn
Non-current: - - T - o B T
US deterred compensalion plan cbligation (note 32(bjn} 1.9 1.9
Other payables 0.8 .6
Social secunty and other taxes 0.5 c.2
B - 32 27
2022 2021
$m $m
Current: o T T o o N
Trade payables 66.8 405
Accruals 56.9 287
Social security and other taxes 7.8 5.9
Contract liabllities {note 23) 8.8 £.1
Other payables' 15 1.8
T T - o T 1418 83.0
i Uther payables irc ode deive e inancial hgoliles of $U.1m (2021 — $0.2m),
23. Contract Assets and Liabilities
The following table provides information about recevables, contract assets and contract labilities from contracts with customers.
2022 2021 220
tm Sm Em
Contract assets {note 18} - T T - 8.6 9.9 9.8
Contract liabilities (note 22) (8.8} 6.1} (2.4}
Trade recevables — contracts with customers (note 18} 180.1 126.5 1081
Loss altowance (note 18) S {3.3} 1.3 {4.0)
Net trade receivables - contracts with customers S 176.8 122.2 1051

{a) Significant Changes in Contract Assets and Contract Liabilities

Contract assets decreased from $9.9m at 31 Decemnber 2021 to $8.6m at 31 December 2022 due to decreased levels of bespoke customer
work-in-progress n the Subsea Spring business, which were offsel by an increase in bespoke custorner work-in-progress in Dearborn.

Contract habiliies represent deposits received on contracts relating to the purchase of pipe in the Asia Pacific businesses, prior to Hunting placing
an order with the steel mills, and increased from S6.1m at 31 December 2021 to $8.8m at 31 December 2022, eflecting the improvement in orders

for the region.
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23, Contract Assets and Liabilities continued

(b) Revenue Recognised in Relation to Contract Liabilities
The tollowirig table shows how much of the revenue recogriised i the refevant reporting period relates to carned-lorward contract kabilities and how
much relates to performance obligations that were satsfied n a prior year.

2022 2021
S . i _ o _ %m .
Revenue recognised that was included in the contract liability balance at the beginning of the year 29.7 2.2
Revenue recogrised from performance obhigations satisfied {or partally satistied} in previous yeals -
Total ) ] 7 287 22

{c) Unsatistied Performance Obligations

The aggregale amounl of the lansaction price allocaled to partally or fully unsalisfied perlonmance obligations as al the year-end, on conlirmed
purchase orders received prior to the year-end, is expected to be recognised as revenug in the following periods:

2022 20
Revenue Revernur
S _ Sm $m
Hunting Titan T T T 288 13.7
North America 3125 156.3
EMEA 28.3 21.8
Asia Pacific 102.4 19.7
B ' T 473.0 2115
Revenue within 1 year 402.3 180.6
Revenue after 1 year 707 308
o -7-  Tar3n 21158

The amounts disclosed ahove do not nclude variable consideration, which is subject to significant nsk of reversal.

It is expected that 85% of the transaction price allocated 1o unsatisfied performance abligations as of 31 Dacember 2022 will be recognised as revenue
in the 2023 financial year (2021 — 85% in 2022) and the remaining 15% in future years (2021 - 15% after 2022)

24, Leases

The Group leases vanous offices, warehouses, equipment and vehicles. Rental contracts for offices and warehouses are typically made for fixed
penods of between three and ten years, but may have extension options as described below, Rental contracts for equipment and vehicles are
typically made for fixed periods of hetween three and seven years. The Group also has short-term |eases and leases of low-value assets. Lease terms
are negotiated on an individual basis and contain a wide range of different terms and conditons. The lease agreements do not impose any covenants.
As at 31 December 2022, |he Group did not have any commiments for leases that were dug to commence in 2023 or later, There were no
commitiments for leases at the end of 2021,

Fxtension and break options are included in a number of property and equipment leases across the Group. 1hese terms are used to maximise
operational flexibility in terms of managing contracts. For extension and break options that are exercisable only by the Group and not by the respective
lessor. management cons ders all facts and crcumstancas that create an economic incentive for the Group to exercise an extension option, or not
exercise a break option, in delermining the lease term. The lease term s determined according to management’s expectation of exercising arny
avallable extension and break options. Extension or termination options are only adjusted n the lease term if the easc option is reasonably certain

o be exercised,

(a) Amounts Recognised in the Consolidated Balance Sheet
The analysis cf right-of-use assets 1s presented in note 12,

2022 oL
$m $in
Lease liabilities
Current 9.1 3.9
Non-current 21.5 22.9
e o T B 306 31.8

During the first half of 2022, the Group's Asia Pacific operating segment completed the consalidation of its facilities to a single site in the Tuas port
region of Singapore. As a result of this relocation, the Group exited a number of leases. with the lease for Tuas signed in October 2021 for an initial
term of three years. During -he year, the Group's UK headquarters moved to different premises, with the lease at tlanover Sguare reassigned and
a new ten-year lease for the Panton Street premises signed,

During the second half of the: year, Wux , China extended a lease on one of its facilitios, thereby increasing lease labilitios.
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24, Leases continued

(b) Amounts Recognised in the Consolidated Income Statement
I'he consokdated income statement includes the following amounts relating to leases:

2022 AP
m Bm
Depreciation of nght-of-use assets {note 12) {6.4) 5.7
Net gain on surrender of leases (note 4) 3.1 1.0
Expense relaling lo shori-term leases and leases of low-value assels
(included in cost of salkes and administrative expenses) (1.8) (1.6)
Lease charges included in prefit (loss) from operatons (5.1) 7.3
Intergs® on lease labiitics Included in finance ¢osts) inote 8) (1.2) (1.5
Foreign exchange gains on lease liabilities (note 8) _ 0.1 -
Lease charges included in loss before tax (6.2) (8.8)

Fallowing the relocatior of the Group’s Asia Pacific businesses’ faciities 1o a new, singie site m the Tuas port region of Singapore, relevant lease
liabilities were aisposed and the related right-of-use assats were derecognised, recording a net gain of $2.4m on the lease at Renoi Road.

The gain on Benor Road together with other lease curtadments in the peniod resalted in a ret gain of $3.1m during the year, which was recogrised
In net operating income and other expensas in note 4,

{(c) Amounts Recognised in the Statement of Cash Flows

2022 2021

$m $m

Payments for short-term and low-value leases (included as part of net cash inflow from operating activities) (1.8) (1.6}
Payments for capitalised leases (8.0) {9.3)
Lease surrender receipt ([payment) - consolidated statement of cash flows 22 1.3
(7.6} {12.2)

Payments for shori-term leases, payments for leases of low-value assets and variable lease payiments that are not ncluded i the measurement of the
lease liabilities are presented within casn flows from aperating activities. Payments for the principal and interest elements of recognised lease fizbiities
and the lease surrender payment are presentec within cash flows from financing activities.

The Group received a net receipt of $2.4m to exit the lease at Benoi Road and made lease curtailment payments of S0.2m in the year, resulting
in a net raceipt of $2.2m in the consolidated statement of cash flows,

Cn 19 April 2021, the lease and the sub-lease on a property held by a UK head affice company were surrendered, A final paymeant of $1.3m was
made to setile the lease.

The analysis of the contractual. undiscounted cash flows rclating to lease habilities is shown in note 30(d)ii.

{d) The Group as Lessor

Anurnber of the Groug’s properties included within property. plant and cquipment and capitalised as right-of-use assets are let under operating lease
agreements. Income from subleasing these assets during the year was $2.1m (2071 — $1.3m) and is included in operating income note 4. The Group
also earns revenue from the rental of tools, which are tems of property, plant and eguipment, as disclosed in note 11, Rental revenue earned during
the year was $8.1m (2021 - $6.1m} as shown in note 3.

The table below shows the maturty analysis of the undiscounted future lease payments expected to be received in relatien to non-cancellable
opcerating leases:

Property Property

2022 2021

$m &m

Year onc 19 Q.7
Year two 10 .7
Year three 09 Q.5
Year four 07 0.3
Year five 07 -
Year six ) 0.7 -

Total lease income receivable 59 2.2
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25. Borrowings

2022 201
&m $rry
Non-current: B o -

Shareholder Inoan from non-controling interest B 39 38

Current: ’ ) T N
Bank borrowings unsecured (note 30{d() 28 -
Bank overdrafts secured 2.1 1.0
) T i - a8 1.0
Total borrowings 3.8 4.9

In accordance with the requirements of the Group's committed ABl bank facility. security has bean granted over certam freehoki property.
receivables and inventories. The carrying amounts of the assets pledged as security are disclosed in notes 11, 18 ard 20, Secur ty was previousty
granted over certain property. plant and egupment receivables and inventories as a reguirement of the Group's committed revalving credit facility.

The shareholder lcan from a non-controlling interest, bank borrowings and the bank overdrafts are financial labiites measured at amortsed cost,
| he shareholder loan and bank averdiaits are denominated in US dollars ano the bank borrowings are denorminated in Benminbi, The sharshiolder
Ian s interest-free and not repayable on demand.

26. Changes in Net Cash (Debt)

Hunting operates a centralised treasury function that manages all cash and lean positions throughout the Group and ensures funds are used
efficiently through the use of cash concentration account structures and olher such migasures, Net cash (debt) (NGM K} is a non-GAAP measure;
however, management and the Group treasury functicn monitor total cash and pank (NGM ) o ensure there 1s sufficient liquidity to meet busingss
requirements. As the Group manages funding on a total cash and bank basis, internal reporting focuses on changes in total cash ard bank and this
15 presented in the Strateaic Report. The net cash [debt) reconailation below provides an analysis of the movement In the year for each component
of net cash (@ebt) split between cash and non-cash items, Net cash (debi} comprises total cash and bank less totallease liabilities and the
shareholder loan from a non-centralling interest,

MNon.cash

At movemants Ar

1 January ar lease Exchange 31 December

2022 Cash flow liabilities' movements 2022
I ) . . & Sm_ 000 Sm $m _ Sm

Cash and cash equivalerts (note 21} 108.4 {74.5) - (4.5} 29.4
Bank overdrafts secured (note 25) (1.0) a1 - - - (2.1}
Cash and cash equivalerts - per cash flow statement B 107.4 (75.6} ) - (4.5} 273
Cash deposits with more than 3 months to maturity (nute 1/} 6.8 6.7} - {0.1) i -
Total lease latilings (note 24) {31.8) 8.0 (8.4) 1.6 {30.6)
Shareholder loan from non-controling nterest (note 25) (3.9) - - - {3.9)
Bank borrowings (note 25) - (2.9} - 041 {28
Liabilties arising from financing activities B (35.7) 5.1 (8.4) 1.7 {37.3)
Total net cash (debt) 78.5 (77.2} 8.4) {2.9) {10.0)

Non-cash ovements on lease lablhes comprise now jeases of $4.6n. lease medfizatinne of 32.6m and nterast axpense nf $1 2m,

During the year. $1.0m of loan facity tees were amortised and $3.0m were paid inrespect of the Asset Based Lending ("ABL") facility. | he fees tor the

ABL facility wera capitalised in prepayrrents and are amortised over the expected useful life of the facility.

No--cash
Al MOYEMENTS
*lanuary on [easc Lxcrange
Pl Ash flow hebal s mowemernts
. - ___Sm 7$m‘_ Sm o &m
Cash and cash equivalents (note 21} 1029 g.2 - (0.7}
Barnk overdrafts secured (note 25} ) ) B Q= c.2 - -
Cash and cash eguivalents - per cash flow statement 1017 g4 - (0.7}
Cash deposits with more than 3 months to maturity (note 17) - 6.9 - {0.1) 6.8
Tatal lease liabiliies (note 74) 140.3} 0.8 (2.3} 0.2 131.8}
Shareholder loan from non-controling interest inote 25) 139 - = (3.9)
Liabilities arising from financing activitics B o (14.2) . 1C.6 23 0.2 135.7)
Total net cash (debt) 57.5 23.9 (2.3 {0.8) 78.5

Mg e e s on lease labilties cotrp e new leases or $1.8

During 2021, $0.3rm of loan facility fees were amortised and 30.3m were paid in respect of the ABL faciiity.

mivres! pxoer se ol $1 5m and lase moohcat o 5 ol S1.00, Oitse’ ty tsposals o SZ2.0m
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27. Provisions and Contingent Liabilities

{a) Provisions

Asset
decommissioning
and
remediation Other Total
e o $m $m sm
At 1 January 2022 43 38 8.1
Exchange adjustments (0.1} 0.1) {0.2)
Charged to the consobdated income statement - 22 2.2
Chargad to right-of-use assets 9.5 - 0.5
Provisions utilised (0.6} {0.7) {1.3)
Unwinding of discount 0.1 - 0.1
Unutilised amounts reversed (0.1 - {0.1)
Remeasurement ) ) o o (0.4) - {0.4)
At 31 December 2022 3.7 5.2 8.9
Provisions are due as follows:
2022 2021
o - . $m - $m
Current 4.6 3.
Non-current N B B 43 50
8.9 841

Asset decommssioning and remediation obligations of $3.7m (2021 — $4.3m) relate to the Group's cbligation to restore leased properties and the
Group's chligation to dismantle. remove and restore tems of property, plant and equipment for the Group's legacy exploration and production {("E&P)
activiies, The restoral on provisions of $1.5m are expected to be utiised al Ihe end of the respective leases, with $0,1m within one year, $0.9m within
two years and $0.5rm in ten years. 1he provision of $2.2m in relation to the Group's E&P activities is expected 1o be used over (he next twelve years,
with approximately $0.2m within one vear, $1.3m in year two and $0.7m in years seven to twelve. The timing and amalnts of these payments are best
estirmates based on operators’ and reserve engineers’ experience. Provision 1s made on a discounted basis; however, the impact of discounting s not
material.

Other provisions include provisions for onerous contracts of $0.7m (2021 — $0.4my, restructur ng prov stons of $0.2m (2021 — $0.3m), provision for a
pension fund for officers and ratings In the rmercantile marine industry from a legacy subsidiary of S0.9m (2021 - $1.0m), warranties and tax indemnities
of $1.1m (2021 — $1.6m), Kigation costs of $1.8m (2021 - $nil) and $0.5m (2021 = $0.6m) for various other items.

{b} Contingent Liabilities

The Group recognises prowsions for liabiditics when it is more lkely than not a scttlement will be required and the value of the cconomic outflow can
be estimated reliably. Liabilities that are not provided for in the financial position of the Group are disclosed, unless the probability of an sconormic
outflow is considered to be remote. 0 the 2021 Annual Report and Accounts, a claim aganst the Group from a competitor relating to a patert
infringerment was disclosed. The Group continues to deny any such infringement and will defend this claim robustly. The legal case was settied in
Hunting's favour in early January 2023, However. lhe competitor still has the right to make an appeal. Based on the legal process conducted to date,
and an update from the legal advisers. Hunting does ot believe that an cutflow is prebabie. Although management continues to believe it s unlikety
the case will ba lost, the maximum potential exposure. based on legal agvice, is estimated at $3.0m.

28. Derivatives and Hedging

{a) Currency Derivatives

The Group uses derivatives for economic hedging purposes and no speculative positions are entered into by the Group, However. where dernvatives
do not meet the hedge accounting criteria, they are classified as “held for trading” for accounting purposes and are accountad for at fair value through
profit or loss. The Group has used spot and forward foreign exchange contracts to hedge its exposure to exchange rate mavements dunng the year,
Foreign exchange outright contracts are used to manage exposures, with funding swaps being used to produce required currencies when needed.

Fair vaiues of outstanding derivative financial instruments:

2022 2021 L
Total Total " Total lotal
assets liabilities ansels haoiihes
B - $m Sm _Sm o 8m
Forward foreign exchange contracts — cash flow hedges 0.4 - - -
Forward foreign exchange contracts — fair value hedges 0.1 - - -
Foreign exchangs swaps - nolin a hedye - ) ) 01 (0.1) 01 B €.2)
Net book amount 0.6 {0.1) 01 .2}

Net fair value gains on contracts that are not designated in a hedge relationship of $0.6m (2021 — $0.5m) were recognised In the consolidated income
statement during the vear, wth 3nil (2021 - 30.1m loss) in net operating income and other expense {note 4) and a net S0.6m gain (2021 — $0.6m gain)
in nat finance expeanse (note 8,
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28. Derivatives and Hedging continued

(b) Fair Value Hedge

Forward foreign exchange contracts have alse been designated in a fair value hedge to hedge the foreign exchange moverment in foreign currency
trade recevables and payables during the year. The value of the forward foreign exchange contract matches the value of the trade recevables and
payables and they maove in opposite directions as a result of movements n the GBPUSD or EUR/USD exchange rates, being the hedged risk. Fair
value gains of $0,1m (2021 - $0.1m losses) were recognised in the consclidated income staternent in net operating income and other expense (note 4)
durng the year. At the year-cnd, the fair value of denvative assets designated in a fair value hedge was $0.1m (2021 - immaterial).

(c) Cash Flow Hedge

The Group entered Into contracts to purchase materials from suppliers in a currency other than the Group subsidiary's functional currency. Certain

of these biyhly piobable forecaat transactions have been designated in a nash flow hadge relationship and hedged using forward foreign exchange
contracts during the year. The value of the forward foreign exchange contract matches the value of the forccast inventory purchase and they maove in
opposite directions as a result of movements in the CADYUSD, EUR/USD, EUR/NOK, eUR/GBR. GBIYUSD and the CNY/USD exchange rates, being
the hedged nsk, This will effectively result in recognising inventory at the fixed foreign currency rate for the hedged purchases, !t s anticipated that the
maserials will be sold within 12 rmonths after purchaseg, at which time the amount previously deferred in equity and included as part of the cost of
inventory, will impact profit or loss as par: of the cost of inventones soid.

The Group also entered into forward foreign exchange contracts to hedge certain receipts from customers and these highly probable forecast
transactions have been designated in a cash flow hedge relationship. The value of the forward foregn exchange contract matches the value of the
forecast cash flow and they move in opposte directions as a result of movements in the GBF/USD, GBP/NOK and GBF/EUR exchange rales, being
the hedged nsk. It is anticipated that the trade recevables will be collected within 12 months after the invoice is 1ssued, at which tme the amount
praviously deferrad in eguity, will be 1aken to profit or loss.

During the year. the Group entered into contracts to purchase a machine and an ntangible asset from suppliers in a currency other than the Group
subsidiary’s functional currency. These hghly probable forecast transactions have been designated in a cash flow hedge relationship and hecged
using forward foreign exchange contracts. ~he value of the forward foreign exchange contract matches the value of the forecast asset purchases
and they move in opposite drrections as a result of moverments in the GBP/USD and EUR/USD, being the hedged risk, This will effectively result

in recognising the assets at the fixed foreign currency rate for the hedged purchases. As the farr value gains or losses will form part of the base
rost of the agsets, these willimpact profit or loss as part of the depreciation or amaortisation charge of the assets,

Ihe Group's cash flow hedge reserve, which s disciosed as part of other componants of equity in note 34, relates to the spot component of forward
foreign exchange contracts. The balance on the cash flow hedge raserve at the beginning of the year is Immaterial and at the year-end is a post-tax
gain of $0.3m, The movernents durng the year are shown in note 34,

The effects of outstanding forward foreign exchange contracts on the Group's financial position and performance are as follows:

2022 2021
Carrying amount of the forward foreign exchange contracts — other receivables (note 18} $m 0.4 <0.1
Notional amount of the forward foreign exchange contracts Sm 18.5 2.4
Maturity date 3 January 202310 18 January 2022 to
21 August 2023 3 January 2023
Hedge ratio 1:1 1:1
Change in value of hedged item used to determine hedge effectiveness $m {0.4) <[0.1)

The farward fore gn exct anga contracts are dencminated in the same cu rency as *he bignily protatile foresast lransactons (o mralch the excosed curroncy ne<, healoe the hadgs ratio s 11

Immaterial changes in the forward poirts, the differential between the forward ratc and the market spot rate, have been recognised in the consolidated
income statement during the year and pravicus year.

(d) Hedge Effectiveness
Hedge effectiveness is determined at the inception of the hedge relationship and through perodic orospective effectivenass assessments to ensure
tha: an economic hedge relationship exists between the hedged item and the hedging instrurment,

For hedges of foreign currency purchases. the Group enters into hedge relationships where the critical terms of the hedging instrument match exactly
with the terms of the hedged item. The Group, therefore, performs a qualitative assessment of effectiveness. If changes in circumstances affect the
terms of the hedged itern such that the critical terma no longer match exactly with the critical terms of the forward foreign exchange contract, then
the Greup uses the hypothetical dervative method to assess effectiveness, Ineffectiveness may arise if there is a change in the timing of the forecast
transaction from what was onginally estimated or from a change n the US dollar amount charged and invoiced. A possibke scurce of ineffectiveness
18 Aisn a change in credit risk of either party to the derivative, Howaver, any change in credit risk 1s not expected 1o be material.

29, Financial Instruments

This note provides information about the Group's financial Instruments. including an averview of all financial instruments held by the Group; specific
information abeut each type of fnancial instrument: and information about determining the far value of the instruments. including judgements and
estimatior uncertainty involved.

The Group's exposure to various nsks associated with the financial instruments 1s discussed in note 30. The maximum exposure to credit nsk at the
end of the reporting period 1s the carrying amount of cach class of financial assets. Contract assets are not financial assets; however, they are explicitly
inchudad in the scope of IFRS 7 for the purpose of the credit risk disclosures in nate 30.
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29. Financial Instryments continued

(a} Financial Instruments at Amortised Cost
The carrying values of the Group's financial nstruments at amortised cost are as follows:

2022 2021
e — $m Em
Financial assets at amortised cost: o T
Trade and other recewables (note 18):
Trade receivables 183.1 128.1
Accrued revenus 2.2 3.8
Other receivableg — non-current 0.1 0.3
Other receivables - current 341 1.1
Less: provisions far impairmert 3.7) 4.6}
Cash and cash eguvalents (note 21
Cash at bank and in hand 29.4 96.8
Cash deposits with less than 3 months 1o maturity - 4.8
Investments (note 17):
Cash deposits with mare than 3 monihs to maturity __ - - 68
] o 214.2 237 .1
Financial liabilities at amortised cost:
Trade and other payables' {note 22):
Trade payables {66.8) 40.5)
Accruals — current {29.4) {21.5)
Other payables — current (1.0} 1.2)
Borrowings (note 25):
Sharchelder foan from non-controlling interest (3.9} 3.9)
Bank borrowings unsecured (2.8} -
Bank overdrafts secured ) (2.1} 1.0}
’ - (106.0} (68.1)
Lo Lxcludes nen-inanca assets of $Ubm (2021 = S1,1n and (hese hea Cal assels miedsuresd 4l b value oo $Uom (2021 — S ol
u o Preludes non-current sayaplos of $0.8m (2021 — $0.6m) as these are nan-hnancial babilbes,

. Fxcluges accruals of $27.5m (2021 - $7 2m; for accruals recagnised urdar IAS 9 and IFRS 2 that are cutside the scope of IFRE 7, 2021 accruals we's restated 1o exclude these items.
1w, Excludes ncn-financa jabities ot $0.4m 202 - $C.2m) and hnancial haghtes measured at far value o $0.1m (2021 — 20.2m),

Arnounts recognised in profit or foss in relation to financial instruments carried at amortised cost were:

2022 2021

§m*7 Em

Net foreign exchange gains (losses) ncluded in operating income and olher uperating expenses (note 4) {0.3) a1
Net foreign exchange gains (losses) included in net finance expense (note 8) 0.2 0.5)
Interest on bank bajances and deposits (note 8} 0.4 0.3
Bank fees and commissions (note 8) {2.1) (1.3)
Other finance income {note 8) 0.1 -

{b} Financial Instruments Measured at Fair Value
(i} Valuation Techniques used to Determine Fair Values
There have been no changes to the valuation techniques used during the year since the previous year-end.

Fixed Term Funds {"FTFs"} and money market funds (*MMFg"} are debt nstruments measured at fair value through profit or loss, with the fan value
based on their current bid pnces in an active market, which is considered to be the most representative of fair value, at the balance sheet date.
The fair value gains on these Instruments were immaterial In the year and were recognised in finance income.

The listed equity investments and mutual funds are equ ty instruments measured at fair value through profit or loss, with the fair value based on thair
current bid prices in an active market, which 1s considered to be the most representatve of fair value, at the balance sheet date. The fair value gain
or loss for the year was $nil on these instrumeants, The far value gain in 2027 of $0.2m was recognised in finance income (note 8) during the year.

The fair value of the convertble financing provided to Well Data Labs in February 2021 was determined by considering tne probability weighted
average of the ditferent scenaros’ discounted cash flows using a discount rate of 12% {2021 — 8%). The most significant uncbservable inputs to the
tar value calculation are the probability of a corwversion to equity and change of control assumptions. The fair value at 31 December 2022 was $2.9m
{2021 - $2.7mj [note 17), with fair value gains of 30.2m (2021 - 50.2m) recogrised n finance income during the year (note 8). At 31 Dacember 2022,
management considers there 1o be no reasonable changes in unobservable inputs that would result in a significant change in fair vaiue.

The following nstrurnents do not gualify for measurement at either amortised cost or at far value through other comprehensive income (*FYTOCI").
Therstore they are finarncial instruments that have mandatorily been measured at fair value through profit or loss ("FVTPL):

¢ The fair value of furward foreign exchange corttracts is determined by comoanng the cash flows generaled by the contract with the coterminous
cash flows potentally available in the forward foreign exchange market on the balance sheet date. Details of the fair value gains and losses
recognised during the year on derivative contracts are given in note 28,

» The farr value of foreign currency swaps is determined by calculating the present value of the estimated future cash flows in each currency for both
legs of the swap based on chservable yield curves. One leg’s present value is converted into the other currency using the current spot exchange rate.
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29, Financial iInstruments continued

{b) Financial Instruments Measured at Fair Value continued

{ii} Fair Value Hierarchy

The following tables present the Group's net financial assets and fiabilities that are measured and recognised at fair value at the year-end and show
the level in the tarr value hierarchy i which tha fair value measurements are categorised. There were no transters between Level 1 and Leve! 2 dunng
the year.

Fasr value at
31 December

2022 Level 1 Level 2 Lavel 3
. &m m Sm___ . sm
Equity instruments at fair value through profit or loss
Listod oguity investments and mutual luids 19 1.9 - -
Debt instruments at fair value through profit or loss
Well Data Labs conhvertible financing 29 - - 29
Current derivatives in a hedge
Derivative financial assets 0.5 - 0.5 -
Current derivatives held for trading
Derivative financial assets [¢R] - a1 -
Derwative financial liabilties o ©1) - 0.1} -
- '7’ - 53 18 0.5 29
Fair value at
31 Decomboer
20M Lenel 1 Level 2 Leveld
Sm $m am Sm
Equity instruments at fair value through profit or loss
Listed equity investments and mutual funds 1.9 19 - -
Debt instruments at fair value through profit or loss
Well Data Labs convertible financing 2.7 - - 2.7
Fixed Term Funds 6.8 6.8 - -
Current derivatives held for trading
Derivative financial assets 04 - 09 -
Derivative financial liabilities 0.2) - {0.2) -
- B 1.3 a7 P 27

The fair value ferarchy has the following levels

Lewrl 1 —inputs are quoted prces unadiasted)in artive markets ror danbical assesor laniiies,

Leval 2 —inputs other than o .otes prices inclnde witbie £ ewel 1 that ae ~hsarsable for the asses or iabity
Level 3 — unobser sable inpgts used it e valag® on,

The fair values of non-US dollar denominated financial instruments are translated into US doliars using the year-end exchange rate.

The inputs used to determing the fair value of derivative financial instruments are inputs other than quoted prices that are observable and so the fair
value measJrement is categonsed n Level 2 of the fair value hierarchy.

The fair value of FTFs and listed equities and mutual funds are based on quoted market prices, and therefore the fair value measurements are
categorised in Leval 1 of the fair value hierarchy,

Due 10 unobservable inputs usec N the valuation the farr value of the Well Data Labs financial asset 1s a Level 3 measurement as per the farr value
hierarchy.,

(ili) Amounts Recognised in Profit or Loss
During the year, the following gains and losses were recognised in relation te financial instruments measured at fair value through profit or loss:

2022 pavl
sm g
Fair value gains on the listed equities and rmutual funds (cther finance income — note 8} 0.1 072
Fair value gain on Well Data Labs convertible financing {other finance income - note 8) 0.2 0.2
Fair value gains on money market funds (other finance income — note 8) 0.1 -
Fair value gains (losses) on financial instruments mandatorily measured at fair valua through profit or loss:
Net fair value gairs (losses} on derivative financial instruments (note 4) - (0.2}
Net fair value gairs on derivative financial instruments (net finance expense — note 8} 0.6 0.6
Fair value gain on disnosal of held-for-sale asset — operating income (note 4} = 0.4

The fair value gains an the listed investiments and mutual lunds and the Well Data Labs converlible financing are unrealised gains recognised in profit
or loss attributable 1o balances held at the end of the reparting pericd.

(iv) Fair Values of Other Financial Instruments Carried at Amortised Cost

Due to ther short-term nature, he carrying value of cash deposits with more than three months to matunty, contract assets, trade recevables,
accrued revenue. Gther receivables considered to be financial assets. cash and cash equivalents, trade payables, accruals and other payables
considered to be financial fiabilities, bank overdrafts and bank borrowings approximates their fair value.
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30. Financial Risk Management

The Group's activiies expose it to certain financial nsks. namely market risk (inclucing currency, fair value interest rate and cash flow interest rate
rigks), as well as cradit risk and iquidity risk. The Group’s risk management strateqy seeks to mitigate potential acverse effects on its financial
performance, As part of its stratagy. both primary and derivative financial instrurents are used t0 hedge cortain nsk exposres,

There are clearly defined cbiectives and principles for managing financial risks estabiished by the Board of Drreclors, with policies. pararneters

and procedures covering the specific arsas of funding, banking refationships, foreign currency and interest rate exposures and cash management,
together wath the investment of surplus cash, The Group's treasury function is responsible for implementing the policies and provichng a centralised
service to the Group for funding, foreign exchange and ntersst rate management and sounterparty nsk management, It s also responsible for
identifying, evaluating and hadging financial nsks in close cooperation with the Group's operating companies.

(a} Market Risk: Fureign Exchange Risk

The Group's international base is exposad to foreign exchange risk from its investing, financing and operating activilies. partcularly in respect of
Sterhng, Garadian dollars, Chinese Renminbi and Saud Arabia Rival. Foreign exchange risks anse from future commercial transactions and cash
flows, and from recogrised monetary assets and liabilties that are not denaminated in the functioral currency of the Group's Iocal oparations.

Foreign exchange rates that the Group has the largest exposures to are:

Sterling Chanese Retine witn Saudi A abid iy Canadian (ks
T 2o22 Coest 2022 02 2022 B 2022 702l
Average exchanga rate to US dollars 0.81 0.73 8.73 545 3.75 3.75 1.30 1.25
Year-end exchange rate 1o US dollars 0.83 0.74 6.92 B8.37 3.75 375 1.35 1.26

The aggregate net foresgn exchange losses recognised in profit or loss during the year were $nil 2021 - $0.4m loss).

{i} Transactional Risk

The exposurs to exchange rate rovements in significant future cormercial transactions and casn flows is hedged by using forward foreign exchange
contracts. Certain forward foreign exchange contracts have been designated as hedging instruments of highly probable forecast transactions.
Treasury engages with business units to help identity transactional exposures. Cxternal hedging activity is then performed by Treasury on behalf

of the business units to ensure that transactional risk 15 managed appropriately and in accordance with Treasury policy. Exposures are aiso identified
and hedged, if necessary, on an ad-hoc basis, such as when a purchase order in a foreign currency is placed. Currency exposures arise where the
cash flows are not in the functionaj currency of the entity. Exposures arising from committed long-term projects beyond a 12-month period are

also identified,

The table below shows the carryirg values of the Group's financial Instruments at 31 December, including derivative financial nstruments, on which
exchange differences would potentally be recogrised in the consolidated income statement in the following year,

Currency of denomination

T us "TUAE  Singapore SaudiArabia  Chinese Other

Sterling dcHars dirham dollars Riyal Renminbi  currencies Total
At 31 December 2022 . _ _ $m _ tm $m_ $m $m ~ $m im - Sm_
functional currency of Group's entities:
Sterhng - 2.2) - - - - (0.1) (2.3}
US dollars 2.8} - 1.2) {1.3) 1.4 24 (0.1) (1.6}
GCanadian dollars - {1.5) - - - - - (1.5}
Eura {0.1) 0.6 - - - - - 0.5
Chinese CNY o - (0.1} - - - - - 0.1}

(2.9} (3.2) (1.2) (1.3} 1.4 24 (0.2} (5.0)
Gunency of dehomination
Us URE Singapore  Saudi Arabia Cihinese Gther

Slering dollat s dirnam dollrs Fuyal Ronrng CUCNCICs Total
At 31 Decer-ber 2071 2m $m $m ~ Em m e Sm Bim
Functional currency of Group’s entitics:
Sterling - 0.9 - - - - a1 1.0
US doliars 0.5) - (1.5} 2.0 (0.4} 0.1 {0.5) (4.8)
Canadian dollars - (1.6} - - - - - 1.6}
Furo {0.5) 0.9 - - - - - C.4
Chingse CNY - 0.1 - - - - - o]

{1.0} 0.3 {1.5) (2.0) (0.4} Qa1 {0.4) (4.9}

Financial instruments comprisa ¢ash balances, trade and other receivables. accrued revenue, trade and other payables, accrued expenses, finance
lease liabilities, provisions and intra-Group balances. Derivatives designated in 2 cash flow hedge are excluded as far valug gains and losses arising
on these arg recognised in other comprehensive income.
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30. Financial Risk Management cortinuad

(a) Market Risk: Foreign Exchange Risk continued

(ii} Translational Risk

Foreign exchange risk also anses from financial assets and liabilities not denominatea in the functional currency of an entity’s operations and forward
foreign exchange contracts are used 10 Manage the exposure te changes n foreign exchange rates. Where appropriate, hedge accounting 1s applied
to the forward foreign exchange contracts and the hedged item to remove any accounting mismatch,

Foreign excharnige risk also arises from the Group's investments in foreign operations. This has previously been hedged using foreign exchange swaps
tha: have been designated in a net Mvestment hedge to hedge the loreign currency translation risk. The foreign exchange exposure ansing from the
translation of its net investments in foreign operations into the Group's presentation currency of LS dollars has ako previously been managed by
dasignating any borrowirgs that are net LIS dollar denominated as a hedge of the net investment in foreign operations. The foreign exchange exposure
primarily anses from Sterling and Canadian doflar denominaled el nvesbments. The aceunmulated loreign exchange nel post-lax gains included n
the currency translation reserve in respect of net nvestment hedges at the beginning and end of the year is $25.0m.

{b) Market Risk: Interest Rate Risk

Varable interest rates on cash at bank, shori-term deposits, overdrafts and borrowings expose the Group to cash flow interest rate risk and fixed
interest ra:es on loans and short-term deposits expose the Group to fair value interest rate risk. The Group's treasury function manages he Group's
exposure to interest rate risk and uses interest rate swaps and caps, when considered appropriate,

(¢) Credit Risk
The Group's credit risk arises from its cash at bank and in hand, nvestments. derivative financal instruments, accrued revenue, outstanding trade
receivabies, other recevables and contract assets,

Al the year-end, the Group had credit nsk exposure to 2 wide range of counterparties. Credit risk exoosure is cantinually monitored and no individual
exposure is considered to be significant in the context of the ordinary coursa of the Group’s activities whether through exposure to indwidual
custarmers, specific industry sectars and/or regions.

(i) Credit Risk: Total Cash and Bank

Hunting PLC's Board approves the treasury policies that determine which counterparties can be used. Due diligence is carried out prior to the
aulhorisation of a bank or financial institubon as an approved counterparty, For banks and financral institutions, exposure Imits are set for each
approved counterparty, as well as the types of transactions that may be entered into, Approved institutions that the Group's treasury function can
invest surplus cash with must all have & maimum A2, P2 or F2 short-termn rating from Standard & Poor’s, Meody's or Fitch rating agencies
respectively and AAA-mE Fitch rating for money market funds. Money market funds aim to have a stable nel assef value per share of 1 this means
tha for every $1 or £©1 that is in the fund there will be an asse: 1o cover it and the funds have overnight liquidity.

At the year-end, cash al bank and in hand totalled $29.4m (2021 — $96.8m), with $19.7m (2021 - $80.8m) deposited with banks with Hitch short-term
ratings of F1 to F1+. Of the remaining $9.7m (2021 — $16.0m), $6,2m (2021 — §14.9m} was held with two financial institutions within mainland China
which, given the Group’s operations In this jurisdiction, were deemed necessary. Despite not having formal credit ratings, an internal assessment
determined that the banks' credit profiles were approgpriate for the amounts held on deposit. There are no formal restriclions on this cash as such,
however. prior approval would be required from varisus state authorties in China before any cash could be paid offshore. This cash balance could
be used by the Group to service intercompany loans, which total $5.2m at the year-end. In order for the Group to access the balance of $1.0m.

a dividend would need 1o be declared.

During the year. the treasury functicn invested surplus cash in ine with its cash management and investment policas in short-term deposits,

Fixed Term Funds {*FTFs") and money market funds {*\MMFs"). The use of these deposits and funds enables the treasury function to diversify

its counterparty concentration risk by depositing funds with various financial institutions and imprave the yields on a portion of its surplus cash.
Each F1F 1s 100% maturity-matched with a single, self-bquidating. investment-grade fixed ncome instrument, which 1s transparent to the investor.
Unless there 13 a credit 1ssue with the underlying issuer. FTFs are not dependent on secondary market sales for liquidity, As alt proceeds from each
FTF are derived from the maturity of a single underlying instrument, the maturity amount of each FTF s known precisely on the date of investment,
All FTFs offer exposure to financial institutions with investment-grade credit ratings.

The credit ratings of the financial instiutions where the Group's total cash and bank balances have been invested are hsted below:

2022 2021

Credit rating $m Sin

Cash at bank and in hand Fitch FltoFle 19.7 80.8
Cash at bank and in hand N/A 9.7 16.0
Short-term deposits with less than 3 months to maturty Fitch  F2 - 4.8
Cash deposits with more than 3 months to maturity Fitch 1 - 8.8
Fixed Term Funds Fitch  F1 - 6.8
Derivative financal assets Fitch  AA-(dcr) 0.2 -
Denvative financial assets Fitch  A+(dcr) 0.4 0.1

The credit risk of foraign exchange contracts is calculated before the contract is acquired and compared to the credit risk limit set for each
counterparty. Credit risk is calculated as a fixed percentage of the norminal valuc of the instrument.
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30. Financial Risk Management contnuad

{c} Credit Risk continued

(i) Credit Risk: Receivables

The Group makes sales to a large number of different customers; however a signifcant proportion of sales are made to service companies in the
oll and gas secior, 1he majonly of the Group's customers are based in North America. On a quarterty basis, the Group's entities submit nformation
to the head office on individual receivables balances greater than $0.2m. individual recevable balances greater than 332,500 and 90 days overdue,
and quarterly average receivables balances. At the year-end, trade recevables of $158.9m (2021 - $99.7m) comprised individual balances greater
than $0.2m, with no indvidual customer balance representing more than 7% (2021 — 8%) of the year-end recewables balance of $183.1m

{2021 - 8128.1m).

The risk of customer default far outstanding trade receivables and accrued revenue and contract assets is continuously menitored, Credit account
Irnils are sel jocaly by management and are primarily based on the credil guaily of the customer Laking into accounl past experignce through trading
relationships and the customer's financial position. As expected, the probabilty that a customer would default has declined throughout 2022 as
trading improved following the global econcemic downturn. The Group used Credit Benchmark software to monitor the creditworthiness and changing
credit profiles of ts customers. Credn Benchmark uses a similar ratings framework to the main credit ratings agencies for classifying the credit quality
of a business. However, Credit Benchrrark ratings are based on contributed risk views from leading global financial nstitutions, including 15 Global
Systemically Important Banks domiciled in the US, Continental Europe, Switzerland, the UK, Japan, Canada, Austratia and South Africa. The
contributions are anonymised, aggregated and published twice monthly in the form of Credit Consensus Ratings and Aggregate Analytics.

Aithcugh in most cases the Credit Benchmark consensus rating of a business is based on a number of contributing views, there are instances where
there 15 only a single solrce on which the rating is based. Durnng 2022, 37% of sales, which 1s more than $263m {2021 - 36%/$185m) of the Group's
revenue, were made to customers with a Credit Benchmark investment-grade rating of bbb or hgher, as shown in the table below. This includes
customers with a single-source rating, whereby the rating 1s based on only a singie source rather than a consensus rating which has been derived
from a number of contnbuting views,

% of Revenue

Credit Benchmark - Credit Consensus Ratings e - ) 2002w
aa 2 2
a 16 9
bbb 19 25
bb 3 9
b 3 3
N 0 1
No rating 57 51

Ta reduce cradt risk exposure from outstanding receivables, the Group has taken out credit insurance with an external insurer, subject to certain
conditions. Details of the impairment of trade and other receivabiles can be found in note 18,

{iii} Credit Risk: Other Financial Assets
The Group operates a defined beneft pension scheme in tre US, which is unfundec. Contributions are paid into a separate investrment vehicle and
invested in a wide porttolo of US mutual funds, Investments at the year-and amounted 1o $1.9m (2021 — $1,9m) and are expected to be fully recoverad.

The Group has provided Well Data L abs with $2.5m in convertible financing, the fair valua of which was $2.9m at 31 December 2022 {2021 - §2.7m).
The investment is considered to have a low credit risk and is expected to be fully recovered, although the credit 1sk of the debt instrument has
increased duning the ycar. This increased risk has been reflected in the fair value calculation of the debt instrument,
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30. Financial Risk Management continued

{d) Liquidity Risk

{i} Bank Facilities

The Group's treasury function ensures that there are sufficient committed facilities avalable to the Group. with an appropriate matunty profile.
to provide operational flexibility and to support nvestment in key Group projects.

The Group has sufficient credit facilitios to meet both its long- and short-term requirements. The Group's treasury function ensures flexibility In funding
by maintaining avalability under committed credit facilities. The Group's credit facilities are provided by a vanety of funding sources and total $186.9m
(2021 — $164.2m) at the year-end.,

The Group's undrawn borrowing facilities were as follows:

2022 22t

$m Fan

Secured committed facilities - - 155.0 160.0
Unsecured uncommitted fac lities 31.9 -
Secured uncommitted facilities - 4.2
186.9 164.2

Fallowing the cancellation of the RCF in February 2022, a $15m money market ne and a $2m overdraft facility were withdrawn. as the banks
providing these facilities, athough previously part of the RCF lending group, decided not to participate in the ABL arrangerments and subsequently
withdrew their lending commitment to the Gro.ip.

Secured Committed Facilities: Asset Based Lending Facility

The Group's Revolving Credit acility ("RCF") was cancelled on 7 February 2022, and replaced with a new $150.0m Asset Based Lending {"ABL”)
facility. The ABL facility has a four-year term, maturing on 7 February 2026. An accordion feature of up to $50.0m was also agreed. This feature allows
the Group to increase the total faciity quantum to $200.0m, subject to the approval of its bank lending group.

The Group's borrowing capacity is inked 1o secured asset values. The three main asset classes that form the “Borrowing Base™ against which bank
capital 1s advanced are North American-based trade receivables, inventories and freshold property, The Group is reguired to submit various reports
to the facility agent cach month so that any fluctuation in the carrying values of these assets are communicated to the lenders, and sc that the
borrowing base may be recalibrated based on the most recent asset values. Accordingly, avarlabilly under the ABL facility will fluctuate to the extent
that the underlying asset values change over time, erther up or down. The carrying amaourts of the assets pledged as security is discussad i nates
11,18 and Q.

The ABL financial covenants are only measured under certain condtions principally once utiisation of the facility goes through a predetined threshold
i.c. 87.5% of the "Line Cap"” {("Line Cap” & defined as the lesser of the total facility amount and the Borrowing Basc), at which pont the Tixed Charge
Cover Ratio ("FCCR")s measured and must be complied with. The FCCR is a financial covenant that locks back over the trailing 12-month period to
assess whether EBTDA (as defined by the ABL facility agreement) covers the Group's Fixed Charges (as defined by the facility agreement) at a ratio
of at least 1:1, Management has detailed the wider considerations regarding going concern and future covenant compliance in the Gaing Concern
Staternent on page 111,

At inception of the ABL fand annually thercafter) a field exarminalion and asset appraisal process was conducted by specialist, bank appointed,
thrd-party valuation firms in order to assess the nature and cornmercial viabilty of the securad ABL assets so that appropriate disccunts, or “advance
rates”. could be determinad. The initia) asset appraisals were completed in H2 2021 and conseguently the advance rates to be applied in each category
for the first 12 months of the AEL's tenor were imputcd. Apphang these advance rates to the December 2021 carrying vaiues of the n-scope asset
classes, Hunting's opening avallabidity undar the ABL was in excess of $100m. | he opening availability at 7 February 2022 was based on in-scope
tracie receivables and inventory balances onty, However, n early July 2022 the legal process 1o finalise accession of the in-scope US freehold
properties into the ABL Borrowing Base was completed, Conseguently, the full facility quanturn of $150.0m was made avallablc for utisation

by the Company. as the total value of the secured assets exceeded the current facility limit of $150.0m.

The Group did not make any drawdowns on the ABL during the year and it remained undrawn at the period end.

In Jdanuary 2023, one of the banks in the ABL lending group provided a $2,.4m letter of credit in favour of one of he Group's major customers, which has
an expiration date of February 2026, This amount has been permanently carved out of the total faclity amount that Hunting 1s able to utiise under the ABL.

Unsecured Uncommitted Facilities

In August 2022, the Asia Pacific operating segment was successtulin winning an order worth up 1o $88m in revenue for Hunting's proprietary
cannection technology and assaciated OCTG for a large offshore project with CNOOG in China. The order is the largest OCTG and Premium
Connection order win in the Group's recent history and, consequently, has demanded substantial working capital investment in order to procure
raw materials from local steel mills.

In ligh: of strict regulations in Chira that apply to intercompany loans made by offshore companies 10 foreign invested ertities, whereby treasury could
cnly provide $5.0m of the Groupy's avalable cash as an intercompany loan. the treasury function had o consider a nurnber of different funding options
In order to provide the liquidity reguired to support this contract, However, treasury was also able to provide support and oversight to the local Wuxi
finance tearn in arranging a series of bilateral working capital loans providad by local banks in Wuxi. Twoe of the faciities, Bank of Jangsu for CNY50.0m.
{maturing October 2023} and ICBC for GNY25.0m (maturing December 2023) were arranged by the local finance tearn in Wuxi. A third facility for
CNY165.0m was providea by HSBC China in Suzhou, but arranged by Hunting's treasury function in London by leveraging the global relationstip

tha: the Group has established with the bank and that is managed out of the UK. There is no formal termination date on this facility, wh.ch means

it is available untl turther bilateral agreemeant,

The facltics totaling CNY240.0m ($34.7m} have all been arranged on an uncommitted, unsccured basis and are only available to the Group's
Chinase subsidiary. Interest on all three tacilites is based on the China Loan Prime Rale, which at 31 December 2022 stocd at 3.65%. At the
year-end, $2.8m of the facilities were utilised, as shown in note 25.
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30, Financial Risk Management continued

(d) Liquidity Risk continued

{ii) Management of Cash

The Group neads to ensure that it has sufficient kquid funds available to support its working capial and capital expenditure requirements and that
adequate liquidity levels are mantamed, All subsidianes submit weekly and bi-monthly cash forecasts to the treasury function to enable it to monitar
the Group's recurements. A consolidated 12-week forecast, produced weekly, is mantained by the Group's treasury function, which monitors
long - and short-term liquidity requirements of the Group and also identifies any unexpected variances week-on-week.

Treasury’s cash mranagement objective is Lo centrally manage and, where possible, 1o concentrate the Group's cash and bank balances back to

the treasury function to ensure that funds are managed in the best interests of the Group. Short-term cash balances. together with undrawn facilites,
enable the treasury function to manage its day-to-day liquidity nsk, Any short-term surplus is invested in accordance with Board-approved treasury
poley. This strategy 18 subject Lo legrslalive and regulalory constrants in cerlam junsdictions such as exchange control restrictions and niinmum
capital requirements. Where cash cancentration cannct be applied, Group treasury approves all local banking arrangements, including the opening
and closing of bank accounts and the investment of surplus cash via bank deposits.

Cash Management Arrangements

In respect of the UK business units and head office companies, the treasury function has arranged a cash concentration structure with

HSBC Bank UK and Barclays Bank UK PLC whereby, at the close of each business day, any surplus balances held in certain subsidianies' bank
accounts are swapt to treasury-owned accounts (‘pool header” accounts), with a corresponding adjustment to the intercompany loan receivable,

or payable, between that subsidiary and treasury. Similarly, any end-of-day deficit in the same group of subsidiary accounts is funded by a cash
sweep from the treasury-owned poof header accounts, and the carresponding intercompany loan is adjusted accordingly. This arrangement enables
more efficient utilisation of UK-based entities” surplus cash and at the same time allows the treasury function to meet any short-term funding needs
of the UK business units m a more coordinated fashion and from one single pool of liquidity,

in addition, a simitar cash concantration structura has been organised with Wells Fargo Bank. NLA, in the US, whereby surplus and defict cash
balances are swept to and from a single pool header account, held by one central US subsidiary, with a corresponding movement in the réspective
companies’ Intercompany loan balance. Treasury has systems in place that allow for same-day centralisation of net surplus cash balances in the
1S to the UK, or indeed to fund any net cash deficit in the LS cash concentration structure. As above, this arrangement allows treasury to efficientty
repatriate surplus operational cash from tre US to the UK on a daily basis. f deemed cost effective to do so, and the most appropnate application
of that cash can then be cecided upon by treasury, This arrangerment also allows treasury to meet any short-term funding needs of lhe Group's
LS-based business units from cash resources held in. or borrowing facilities that have been arranged by, freasury in the LK,

For other regions, such as Canada and Singapore, while formal sweeping arrangemerts are nol in place, treasury monitors balances on a daily

basis and periodicatly transfers surplus cash to the centre using similar intercompany Joan arrangernents as described above, The Group's interests

in China are subject to the most highly regulated environiment of all the Group's active jurisdictions, in regards to cash management operations.

The free movament of cash both to and from Ghina is a highly restricted actvity and, as a consequence Treasury is unable to arrange intercormpany
ipans in the same way as it does for the rest of the Group. Treasury has organised banking arrangements with HSBC in China on behalf of the Group's
Chinese business units and, therefore, has visibilty of any cash balances held with HSBC and transaction data for these accounts via HSBC's
proprietary online banking systern. For balances held at other Chinese banks, treasury has visibility ether via its SWIFT connection or from inforrmation
supplied by Hunting's local entity.

Deposits and Investments of Surplus Cash

Short-term deposits and investments in FTFs and MMFs are held for the purpose of meeting shortterm cash commidments, minimisng counterparty
concentration risk and improving cash investment returns. Short-term deposits of surplus cash are made for varying pericds of between one day and
three months, depending on the immediate cash requirernents of the Group, These deposits earn interest at the respective short-term depost rates,
The Group has nvested suiplus cash with MMFs as they are considered to be highly liquid since cash can be redeemed from each fund on a
same-day basis. The yield on the funds is calculated on the daily performance of the various Instruments within a particular fund,

During the year, the treasury funchon has invested surplus cash in deposits, FTFs and MMFs, in ling with its cash management and investrent
polcies that would enable a fair return, whilst mantaining the abilty to access the casr easily. The use of these deposits and tunds enables the
treasury function to diversify its counterparty concentration risk by deposiling funds with various financial institutions and mprove the yields on a
portion of its surplus cash. However, as the working capital requirements of the Group changed throughout the year, the use o° these cash products
greatly reduced and by the end of 2022, there were no balances held in deposits.

At the end of 2021, the Group held 54.8m in deposits with @ maturity less than three months, classified as cash and cash equivalents {note 21},
$6.8m in FTFs, classified as cash and cash equivalents {note 21); and held $6.8m in deposits with a maturity greater than three months, which were
classified as current nvestments on the balance sheet (note 17). The Group included the depaosits with a maturity greater than three months in its
calculation of total cash and bank {see NGM J). At the end of 2022, no surplus cash was 7eld in deposits or FTFs. The fair value gains recognised
on the FTFs and MMFs In the year of $0.1m (7021 —immaterial} and the intarest eamed on the deposits during the year of $0.3m (2021 - S0.1m)
were ncluded n finance income.

Cash at bank earns interest at floating rates based on daily bank deposit rates.
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30. Financial Risk Management continued

{d) Liquidity Risk continued

(iii} Future Cash Flows of Financial Liabilities

The following tables analyse the expected timings of cash outflows for each of the Group's non-denvative financial fiabilities, The tables analyse
the cash outflows into relevant maturty groupings based on the remaining pericd at the balance sheet date to the contractual maturity dates of
the financial liabllities. The amounts disclosed in the 1ables are the contractual, unciscounted cash flows and includs interest cash flows and other
contractual payments, where applicable, so will not always reconcile with the amounts disclosed in the consclidated balance sheet. The carrying
values are the amounts in the consclidated balance sheet and are the discounted amounts, Balances due within one year have been included

in the maturity analysis at therr carrying amounts, as the impact of discournting is not significant.

2022
"'On demand Betwean )
or within one and After Carrying
ane year five years five years Total value
Em $m $m Sr_rl o $m
Non-derivative financial laodites:
Trade payablos 66.8 - - 66.8 66.8
Accruals 29,4 - - 294 29.4
Other payables 1.0 - - 1.0 1.0
Lease labilities 8.9 16.4 8.5 348 30.6
Secured bank loans 0.7 1.6 - 2.3 -
Bank borrowings unsecured 28 - - 28 2.8
Shareholder loan from nen-controling interest - - 39 3.9 3.9
Bank overdrafts secured 2.1 - - 24 2.1
Total 111.7 180 134 1431 136.6
2021
Or demand Hetweosn
crwathin one A After Carryirg
ong year Trve years v yiars uial walue
Sm $im $m Em $in
Non-derivative financial liaoilitics:
Trade payables 40,5 - - 40.5 40.5
Accruals 21.5 - - 21.5 21.5
Othet payables 1.2 - - 1.2 1.2
Leasc liabilities 9.1 218 493 358 31.8
Secured bank loans 0.5 - - 0.5 -
Shareholder lnan from non-controll'ng interest - - 3.9 3.8 39
Bank overdrafts secured 1.0 - - 1.0 1.0
Total 738 21.8 88 104.4 99,

L2021 has boen restated to exclude acoraals of $7 2m ‘or accruals recogrised andern [AS 13 a0d I IS 2 that aic outside the sce pe of ITRS 7

The Croup had no net settled financial labilities at the year-end (2021 — none}.

The table below analyses the Group's derivative financial instruments, which wifl be settled on a gross basis, into maturty groupings based on the
period remaining from the balance sheet date to lhe contractual maturity date, The amounts disclosed in the table are the contractual. undiscounted

cash flows.

Currenéy dervatives:
Inflows
Outflows

©On demand Between
or within one and
cne year five years
2022 2022
__$m $m
47.5 -
(47.1) -

On demard Betanen
or within one and
Total onc yoar Tae ygals Tulal
2022 200 FO2 20
$m $m . 3m &m
47.5 434 1.2 44.6
{47.1) {43.5) 11.2) 44.7)

(e) Capital Risk Management

The Group's objectives, policies and processes for managing capital are outlined in the Strategic Feport within the Financial Capital Management
section on pages 40 and 41, Within this section, the Group provides a definition of caprtal, provides details of the external financial covenarnts
imposed, key measures for managing capital and the objectives for managing capital. Quantitative disclosures are made together with the parameters

for meeting external financial covenants.
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31. Financial Instruments: Sensitivity Analysis

I he following sensitivity analysis is mtended to illustrate the sensitvity to changes in market vanables on the Group's financial nstruments and show
the impact on profit or less and shareholders’ equity. Financial instruments affected by market nis< include cash at bank and in hand, trade and other
recenvables, trade and other payables, lease liabilitics. borrowings and derivative financial instruments, The sensitivity analysis relates to the position as
at 31 December 2022, The analysis excludes the impact of movements in market vanables on the carrying value of pension and other post-retirement
oblgations. provisions and non-financial asscts and habilities of forsign operations.

The following assumptions have been made in caiculating the sensitivity analysis

¢ Foreign exchange rate and interest rate sensitivities have an asymmetric impact on the Group's results, that is an increase in rates does not result
in the same amount of movement as a decrease N rales;

For fleating rale assels and habillies. the amount of asset or labilty outstanding 2l the balance sheet date is assumed o be outstanding

for the whole year,;

s Fixed-rate financial nstruments that are carried at amortisad cost are not subject to interest rate risk for the purpose of this analysis; and

The carrying valugs of financial assets and liabilities carried at amortised cost do not change as interest rates change,

Positive figures represent an increase in profit or equity.

(a) Interest Rate Sensitivity

(i) US Interest Rates

The sensitivity rate of 1.0% (2021 — 1.0%) for US nterest rates represents management’s assessment of a reasonably possible change,
based on historical volatility and a review of analysts’ research and banks’ expectations of future interest rates,

The impact on the consolidaled ncome statement, with all other vanables held constant. in applying the sensitivity above resutfts in a $3.1m
(2021 - 80.3m} increase or decrease in post-tax profit for an increase or decrease in US interest rates. There is no impact on other comprehensive
income {"OCI" for a change 1in US interest rates,

(i} Other Interest Rates

For all other interest rates, there s an immatenal impact on post-tax orotit or loss for any reasonably possible changes in other interest rates,
based on historical volatility and a review of aralysts' research and banks' expectations of future interest rates, There is no mpact on QCI
for a change in other interest rates.

{b} Foreign Exchange Rate Sensitivity

Management has considered the mpact of changes to the various foreign exchange rates on the exposed financial assets and liabiities disclosed
in note 30{z)i). The sensitivity rates chosen represent management's asscssment of a reasonably possible change, based on historical volatlity and
a review of analysts’ research and banks' expectations of future foreign exchange rates, There is animmaterial impact on post-tax profit or loss and
on OClHor any reasonably possible changes in the foreign exchange rates.
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32, Post-employment Benefits

(a) Defined Contribution Arrangements
A number of defined contribution ("DC™ arrangements. which ara opan to surrent employees, are operaterd across the Group. Employer contributions
1o these arrangements are charged directly to profit and loss and in 2022 these totalled $7.2m {2021 — $7.0m).

{b) Unfunded Defined Benefit Schemes

(i} US Defined Benefit Scheme

The Group operates a cash balance arrangement in the US for certain executives. Members build up benefits in this arrangement by way of notional
contributions and notional investment returns. Actual contributions are paid Into an entirely separate investment vehicke held by the Group, which is
used to pay benefits due from the arrangement when a member retres. Under IAS 19, the cash balance arrangement is accounted for as an
unfunded defined henefit scherme.

The amounts recognised in the consclidated income staternent during the year were S0.1m (2021 - Bty for the employer's current service cost
frecognised In administrative expenses) and Snil (2021 — S0.2r gains) fair value gains or losses on the hsted equites and mutual funds {recognised
in other finance income note 8).

Movements in the present value of the obligation for the unfunded defined benefit US deferred compensation plan

2022 P
- o e _ &m . _$m
Present value of the obbgation at the start of the year 1.9 1.7
Current service cost {equal to the notional contributions) 0.1 -
Remeasuremeant — excess of national investrment returns over interest cost (0.1} 0.2
Present value of the obligation at the end of the year 1.9 1.9

The obligation of $1.9m (2021 - $1.9m) is presentec in the consclidated balance sheet in non-current payables {note 22).
{ii) Middle East Defined Benefit Schemes
The Group cperates two unfunded defined benefit pension schemes in Dubal and Saudi Arabia. whereby local law requires payment to be made to

an employee when thay leave their employment with the business unit based on their salary and number of years of service, The combined cbligation
at the year-end was $0.7m (2021 — 80.5m}, with $0.2m (2021 - $0.2m) recognised in the consolidated income statement during the year.

33. Share Capital and Share Premium

The Company's share capital comprises a single class of Ordinary shares, which are classified as equity.

Qrdinary Ordinary

shares of shares of Share

25p sach 25p each premium
- . I — . Numoer  Sm __Sm
At 31 December 2020, 2021 and 2022 164,940,082 §6.5 153.0

There are na restrictions attached to any of the Ordinary shares in issue and all Ordinary shares carry equal voting rights. The rights attached 1o the
Company's Ordinary shares are summarised on page 250. All of the Ordinary shares in issue are fully pad,

At 31 December 2022, 5,370,963 {2021 - 4,282.065) Ordinary shares were held by an Employee Benefit Trust. Details of the carrying amount are se:
out in note 35,
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34. Other Components of Equity

2022
Share-based Curren::y T Gapital - o
Merger paymaents translation redemption Hedge
reserve reserve réserve reserve reserve Totat
o $m m _ $m _ Sm _ &m _Sm
At 1 January 2022 T 25.4 15.6 (3.8) 0.8 - 3s.0
Exchange adjustments - - {9.2) - - {9.2)
Share options and awards
—value of employee services - 94 - - - 9.4
- discharge - 9.1} - - - {9.1)
Fair valug gains and lusses
- gains anginating on cash flow hedges arising
durng the year - - - - 0.4 0.4
- gains transferred 1o halance sheet on disposal
of cash fiow hedges - - - - (0.1) {0.1)
— losses transferrsd toincome statement
on disposal of cash flow hedges - - - - 0.1 0.1
- taxation - - - - (0.1) 0.1}
Transfer between reserves (13.6) - = - - {13.6)
At 31 December 2022 B T 118 15.9 (13.0) 0.8 0.3 15.8
2021
T Sliare-based Curresney Cdbﬂcl\ B
Mo mgor payments trarsktic redemphia- Hedge
resarve reserve reserve rasnrye resene Tutal
&ra am $m &m $in S
At 1 January 2021 T o 3B.2 17.3 {4.0) 0.8 - 52.3
Exchange adjustments - - 0.2 - - 0.2
Share options and awards
- value of employee services - 8.7 - - - 8.7
- discharge - 10,4) - - 10.4)
Transfer betwean reserves 12 8} - - - - {12.8)
At 31 December 2021 25.4 15,8 (3.8) 0.8 - 38.0

The merger reserve comprises the proceads received. nel of transaction costs, in excess of the nominal value of the Crdinary shares issued by way
of the share placing completed on 31 Cetober 2016, In accordance with section 612 of the Companies Act 2008, the premium was credited to the
marger reserve, Instead of o the share premium account, because the share placing was pursuant to the Company securing over 20% of another
enlity. The praceeds were used to pay down the Group's borrowir gs at that time. The reserve is currently non-distributable and is transferred to

distributable retained carmings when the proceeds meet the definition of qualifying consideration, During the year, $13.8m (2021 — §12.8m) was
transferred from the merger reserve 1o retained earnings. This portion of the reserve was considered 1o be realised, as the equivalent amount
of the proceeds from the share placing in 2016 have now met the definition of qualifying consideration.

The share-based payments reserve represents the Group's obligation to settle share-based awards issucd to its employees. When employees
exercise their awards, the porlion of the share-based payments raserve which represents the share-based payment charge for those awards
is transferred Lo retained earnings and the Group discharges its obligation.

The currency translation reserve contains the accumulated foreign exchange differencas that arise from the translation of the financial statements

of the Group's foreign operations into US dollars when the Group's entities are consolidated, together with exchange ditterences ansing on faregn
currency loans used 1o finance foreign currency net investments. The currency translation rescrve also includes the accumuiated foreign exchange
net gains in respect of net investment hedges, which will be released to the income statement on the disposal or dissolution of the relevant subsidiary,

The capital redemption reserve Is a statutory non-distributable reserve into which amounts arc transferred fallowing the purchase of the Company's
own shares out of distributable profits,

The hedge reserve represents the accumulated fair value gains and losses in relation to the spol component of forward foreign exchange contracts
designated in a cash flow hedge that were taken out to hedge the purchase of an asset, such as PPE or inventory, in a foreign currency. The fair value
gain or loss accumulated in the hedge reserve is transferred to the cost of the asset when tis acquied.
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35. Retained Earnings

2022 2021
$m Bin
At 1 January 6124 6226
Lass for the year {4.6) (85.8)
Remeasurement of defined berefit pension schemes net of tax (note 32) 041 0.2)
Dividends paid to Hunting PLC shareholders {13.6) (12.8)
Treasury sharcs
- purchase of treasury shares {7.9) 8.1
- proceads on disposal of treasury shares a.2 4.3
Share options and awards
- diechargo 8.9 10.2
- taxation 0.2 -
Acquisilion of non-controling interest - 34
Transfer Getween resarves o _ . 136 128
At 31 December 609.3 612.4
The share opt ons and awards taxation credit taken drectly to equity of $0.2m (2021 — $nily comprised a deferred tax credil.
Retaned earmings include the following amounts in respect of the carrying amount of treasury shares:
2022 2021
sm i
Cost:
At 1 January {15.0) (10.8)
Purchase of treasury shares {7.9) 8.1)
Cost of treasury shares disposed o B _3.7 3.7__
At 31 December {19.2) (15.0)

At 31 December 2022, 5,370,963 Qrd nary shares were held by the Employee Benefit Trust {2021 - 1,287.065), The Company purchased 2,130,142
(2021 - 2,703,100) additional treasury shares duning the year for $7.9m (2021 — $8.1m). The loss on disposal of treasury shares during the year, which

15 recognised in refained earnings, was $3.5m (2021 — 53.4m).

36. Dividends Paid to Hunting PLC Shareholders

2022
‘cents _7

pershare $m Errl
Ordinary dividends:
2021 final divdend 4.0 6.4 - -
2022 interim dividend 4.5 7.2 - -
2020 final dividend - - 4.0 &4
2021 interm dividend - - 4.0 6.4
T T T - 85 13.6 8.0 12.8

A final dividend of 4.5 cents per share has been proposed by the Board, amounting 1o an estimated distribation of $7.2m, The proposed final dividend
is subect to approval by the sharehelders at the Annual General Meeting to be held on 19 April 2023 and has not been prov ded for in these financial
statements. If approved, the dividend will be paid in Sterling on 12 May 2023, to shareholders on the register on 21 April 2023, and the Sterfing value
of the dividend payable per share will be fixed. and announced approximately two weeks prior to the payrment date, based on the average spot
exchange rale over the three business days preceding the announcaement date. Guidance on the Company's position on declaring and paying future

dividends is provided within the Strategic Report on page 62.
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37. Share-based Payments

(a) 2009 Performance Share Plan {"PSP")
{i) Time-based Awards and Options
The Company granted nil-cost, time-based share awards and options under the PSP between 2009 and 2013. Annual awards were

made o

employees, subject to continued employrment during the vesting peniod, There were no performance conditions attached, The final grant under the
PSP ocourred in 2013 and vested in 2016 and opt on holders had seven years in which to exercise ther vested awards. Share awards can only be
exercised by the employees to whom they were granted. The PSP was replaced by the 2014 Hunting Perfarmance Share Plan following shareholder
approval al the Annual General Meeting ["AGM”) of the Company on 16 Aprl 2014, Details of the trme-based share option movernents during the year

are as follows:

2022 2121
Numper ot MNuber ot
- - - - _ ___ shares shares
Cutstanding at the beginning of the year 2,726 3,601
Vested and exercised during the yaar (866) 1875)
Lapsed durng the year - S L BsY iy
Outstanding and exercisahble at the end of the year 1,001 2,726
The weighted average share price at the date of exercise during 2022 was 282.0 pence (2021 - 218.5 ponca).
Details of the time-based PSP awards and options outstanding at 31 December 2022 arg as follows:
2022 2021
Number af Nurmib=r of Nurig]
-~ o - . shares o sllarru-:\a—wasmrvg_r_i“ati E;ﬂry drﬂi
Date of grant:
17 April 2012 - 1,726 17 April 2015 17 April 2022
20 March 2013 o N o 1001 1,001 26 March 2016 20 March 2023
Outstanding and exercisable at the end of the year 1,001 2,728

The fair value charge to the consolidated income statoment attnbutable to the time-based PSP is Snil {2621 - Snil).

{b) 2014 Hunting Perfermance Share Plan (“HPSP”)

(i Performance-based Awards

The Company grants performance based share awards annually to executive Directors and senior emplayees under the HPSF. Awards are granted

at nil gost under the HESP, The performance-based HPSP awards to the executive Directors and senior employees are divided into fi

ve tranches of

differing proportions. Each tranche is subject to a three-year vesting period and Company performance is measured against various performance

measures, as shown in the table below.

The performance period for lhe 2022 awards granted unider the HPSP s 1 January 2022 to 31 December 2024, The vesting dale of 1

he 2022 award

1$ 4 March 2025 and, for share options, the option halder has saven years in which to exercise their vested awards, Share awards can only be exercised

by the employees to whom they were granted.

The award weightings for the years 2020. 2021 and 2022 are in the table below,

Award Awared Aygal
weighting weightine wiighting
2022 2021 2070
Performance measure - o B %
Total Shareholder Return {("TSR") of a bespoke comparator group 25 35 35
Adjusted diluted earnings per share ("EFS’) 20 25 25
Return on average capital employed ("ROCE") 20 25 25
Free cash low ("FCFT} 20 - -
Ralance strategic scorecard — non-financial KPls comprising Quality and Safety performance 15 15 15
Details of the performance-based HPSP awards movernents during the year are set out below:
2022 2021
Number of Number of
S - e S - shares shares
Outstanding at the beginning of the year 5,757,230 4,387,495
Granted during the year to executive Direclurs 1,506,466 929,835
Granted during the year to senior employees 2,170,275 1,450,949
Vaested and exercised during the year (95,035) (226,292)
Lapsed during the year ) - - o (1,697,611} (784,857)
QOutstanding at the end of the year 7,641,325 5,757,230
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37. Share-based Payments continued

{(b) 2014 Hunting Performance Share Plan (“HPSP") continued
(i) Performance-based Awards continued
Details of the performance-based HPSP awards cutstanding at 31 Decemniber 2022 are as follows:

2022 2021
Number of MNurnber of Narmal

shatres shares JCshing dafc Cxpiry date
Date of grant:
11 March 2016 - options 22,065 22,065 11 March 2019 11 March 2026
19 April 2018 — oplions 3,485 3,485 19 Apnil 2021 16 April 2028
21 March 2019 - options 2,272 204,933 21 March 2022 21 March 2029
21 March 2019 — awards - 1,098,694 21 March 2022 21 March 2025
3 March 2020 - options 303,732 308,486 3 March 2023 3 March 2030
3 March 2020 - awards 1,722,521 1,740,683 3 March 2023 3 March 20238
4 March 2021 - options 346,282 358,388 4 March 2024 4 March 2031
4 March 2021 - awards 1,897,447 2,024,496 4 March 2024 4 March 2027
4 March 2022 - options 506,709 - 4 March 2025 4 March 2032
4 March 2022 — awards 2,836,812 - 4 March 2025 4 March 72028
Qutstanding at the end of the year 7,641,325 5,757,230
Exercisable at the end of the year 27,822 25,550
Weighted average remaining contractual life of options outstanding
at the end of the year 8.27 years 8.29 years

In 2022, a total of 95,035 awards were exercised (2021 - 228,292). The weighted average share price at the ate of exercise durng 2022 was
327.7 pence (2021 - 235.2 pence),

{ii} Time-based Awards

The Company alsc grants time-based share awards annually 10 senior employees under the HPSPE, which are subject to a three-year vesting period,
Annual awards of shares may be made 1o employees subject 1o continued employment during the vesting period. There are no performance
conditions attached, Awards are granted at nil cost under the HPS®, For share options, option holders have seven years in which to exercise their
vested awards. Share awards can only be exercised by the employees to whom they were granted.

Details of the time-based HPSP awards movements during the year are set out below:

2022 2021

Number of Number of

shares shares

Gutstanding at the beginning of the year 3,794,815 3,026,597
Granted during the year 2,695,411 1,538,491

Vested and oxercised during the year . {882,875) {688,908)

Lapsed during the year B {225,105) (82,365)
Qutstanding at the end of the year 5,382,246 3,794,815

In 2022, a total of 882,875 awards were axarcised (2021 - 638,908). The weighted average share price at the date o® exercise during 2022 was
324.6 pence (2071 - 2529 pence).

Details of the time-based HPSP awards outstanding at 31 December 2022 are as tollows:

2022 2021
Number of Numibser ol Nonnal

shares snares veshLNg date Expiry q‘aﬁ,
Date of grant;
1 May 2014 - options 1,568 2,071 1 May 2017 1 May 2024
28 April 2315 - options 3,832 5,689 28 Apnl 2018 28 April 2025
11 March 2016 - options 39,942 47,646 11 March 2019 11 March 2026
3 March 2017 —options 11,737 23,578 3 March 2020 3 March 2027
19 April 2018 — options 33,718 45,226 19 Aprl 2021 19 April 2028
21 March 2019 - options 57,599 156,204 21 March 2022 21 March 2029
21 March 2019 - awards - 723,401 21 March 2022 21 March 2025
3 March 2020 - options 216,863 235428 3 March 2023 3 March 2030
3 March 2020 - awards 975,642 1.031.070 3 March 2023 3 March 2023
4 March 2021 - options 289,650 314,094 4 March 2024 4 March 2031
4 March 2021 - awards 1,129,512 1,206,708 4 March 2024 4 March 2024
A March 2022 - options 458,869 - 4 March 2025 4 March 2032
4 March 2022 - awards 2,163,214 — 4 March 2025 4 March 2025
Outstanding at the end of the year 5,382,246 3,794,815
Exercisable at the end of the year 148,496 124,910

Weighted average remaining contractual life of options outstanding
at the end of the year 7.98 years 8.13 years
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37. Share-based Payments contnued

(b) 2014 Hunting Performance Share Plan (“HPSP") continued
{ii) Fair Value of HPSP Awards
The fair value of awards granted under the HPSP 1s calculated using two separate models:

{1) The fair value of awards subject to a market-related performance condition, specifically Company performance against the 1SR ol a hespoke peer
group. has been calculated using the Stechastic pricing model (also known as the "Monte Carlo™ model).

The assumptions used in this madel were as follows:

2022 2021
Date of grant/valuation date 4 March 2022 4 March 2021
Weighted average share price at grant 226.0p 261.9p
Exercise price nil nil
Expected dvidend yield nil nil
Expected volatility 55.2% 53.0%
Risk-free rate 1,04% 0.10%
Expected life 3 years 3 years
Weighted average fair value at grant 167.1p 183.9p

(2 The fair value of performance-based awards not subject to a market-related performance condition include the EPS and ROCE performance
targets and tne time-based | PSP awards, with the farr value being calculated using the Black-Scholes pricing modecl.

The assumptions used in this mode! were as follows:

2022 2021
Date of grant/valuation date 4 March 2022 4 March 2021
Weighted average share price at grant 226.0p 261.9p
Exercise price nii nil
Expected dwidend vield ni| nil
Expected volatility 55.2% 53.0%
Risk-free rate 1.04% 0.10%
Expected lfe 2 years 3 years
Weighted average fair value at grant 226.0p 281.9p

The methads to cakulate the assumptions for both models are:

The expected volatility was calculated using historic weekly volatility, cgualin length to the remaining portion of the performance period at the date
of grant,

The expected life of the award has been caiculated commensurate with the vesting pericd. The risk-free rate is basead on the zero coupon UK
government bond yieki commensurate with the vesting period prevailing at the date of grant.

Participants are entitied to a dividend equivalent over the number of shares that make up their award. It is accumulated over the vesting period and
released subject Lo lhe achievemenl ol the performance condilions, Fhis s laciored inlo the fair value calculation and as a result the dwidend yield
assumption is set to zero.

The initial accounting charge of the performance -based HPSP awards granted under the HPSP incorporates an estmate of the number of shares
that are expected to lapse for those parlicipants who cease employment during the vesting penod, The estimate of the expected forfeiture rate s
5% par annum. The subsequent accounting charge includes an adjustment to the initial accounting charge to allow for actual lapses rather than
estimated lapses.

The amount charged to the consolidated income statement attributable to the performance-based HPSP awards is 83.6m {2021 - 52.4m) and
the charge to the consclidated iIncome statement in respect of time-based HPSP awards is $5.8m (2021 — $6.3m). These charges are recogrised
in admimstrative expenses.
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37. Share-based Payments continued

{¢) Cash Conditional Share Awards

The Company also grants cash conditional awards annually to emplayees in certain overseas tax jurisdictions. These awards are aligned with the
rules of the HPSP and are sukject to employees continued employment during the vesting penod. Awards are grantad at nil cost and are settled

at the closing mid-market price of 2 Hunting PLC Ordinary share on the third anniversary of the date of grant.

(i) Performance-based Awards

The performance-based cash conditional awards to senior employess are divided into four tranches of differng proportions. Each tranche 1s
subject to a three-year vesting period and Cormpany perforiance is measured aganst var ous performance measures as shown in the table below.

The performance period for the 2022 awards is 1 January 2022 to 31 December 2024.

The award weighlngs lor the years 2020, 2021 and 2022 are n the tabie below.

Award Awrard Baward
warghting weight ng seighting
2022 2021 2000
Performance measure . o % % %
TSR of a bespake comparator group 25 35 35
Adjusted diluted earnings per share (‘EPS") 20 25 25
Return on average capital employed ("BOCE™} 20 25 25
Froe cash low ("FCI™) 20 - —
Balance strategic scorecard — nor-financial KPJs compnsing (ualty and Safety performance 15 15 15
Details of the cash conditional performance-based award movernents durng the year are set out below:
2022 2021
Number of MHunbar of
- [ . shares _  __ shdres
Outstanding at the beginning of the vear 342,140 165,243
Granted during the year ~ - 204,262 176.807
Outstanding at the end of the year 546,402 342,140
Details of the cash conditional performance-based awards outstanding at 31 December 2022 are as follows.
2022 2021
Number of Nurnber of Normal
o . shares sharcs woshng dato
Date of grant:
3 March 2020 165,243 165243 3 March 2023
4 March 2021 176,897 176,837 4 March 2024
4 March 2022 o B 204,262 = 4March 2025
Outstanding at the end of the year 546,402 342,140

The charge Lo the consolidated incume statement attrioutable to the performance-based cash conditional awards 1s S0.2m 2021 - $0,.3m),

The fair value of the cash conditional performance-based awards 1s calculated at the date of grant using the same assumptions and model as the far
value of the performance-based awards not subject to a market-related condition (see 37(bliii} above). The weighted average fair value of the award

at 31 December 2022 was 333.0 pence (P021 — 169.2 pence).
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37. Share-based Payments continued

{c) Cash Conditional Share Awards continued

(ii} Time-based Awards

The Company also grants tme-based cash conditional awards annually, which are subject to a three-year vesting perod. Annual awards of shares
may be made to employees subjec’ to continued employment during the vesting penod. There are no performance conditions attached.

Details of the cash conditional time-based award moverments during the year are set out below:

2022 A
Number of TNLe e bwer ol
. e . o shares . ______ir_._a_!m
Outstanding at the beginning of the year 247,106 159.920
Granted during the vear 325,564 121,182
Vested and exercised during the year (40,233} {15.182)
| apsed during the year ) 7 - - (18,824}
Outstanding at the end of the year 532,437 247,106
The weighted average share price at the date of exercise durng 2022 was 328.0 pence (2021 - 247.5 pence}.
Detalls of the cash conditional tme-based awards outstanding at 31 Decomber 2022 are as follows
2022 el
Number of Number of Normal
shares srares  vesting date
Date of grant;
19 April 2018 - 1,482 19 April 2021
21 March 2013 - 38,751 21 March 2022
3 March 2020 89,036 89,036 3 March 2023
4 March 2021 117,837 117,837 4 March 2024
4March 2022 - S 325,564 - 4 March 2025
Qutstanding at the end of the year 532,437 247,106

The charge to the consoiidatad income staternent atlributable to the time-based cash condtional awards is $0.3m {2021 — 30.2m).

The fair value of the cash conditional awards s calculated at the date of grant using the same assumptions and model as the fair value of
performance-based awards not subject 1o a market-related performance conditien (see 37(b)li) above), The weighled average fair value of the award
at 31 December 2022 was 333.0 pence (2021 — 169.2 pencc).

{d} Amounts Included in the Accounts

The charge to the consolidated income statement attributable to the cash conditional share awards is $0.5m (2021 — $0.5m) and the total charge
attributable to the equity-settied awards is $9.4m (2021 — $8.7m). The total charge to the consolidated income staternent far the year for share-based
payments is $9.9m {2021 - 89,2m), see note 7. The total labilty in relation {0 the cash-ssttled awards included in accruals at the year-end is 50.9m
(2021 - $0.8m), of which $nil (2021 - $nil) related to awards that had vested.
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38. Related-party Transactions

The following related-party transactions took place between wholly-owned subsidiaries of the Group and associates during the year:

2022 2021
$m $m
Settlement of warranty claim related to a Eomorate transaction - {t.7}
Acquisition of non-controliing interest from Marubeni-tochu - 3.8)
Disposat of pipe business 1o Marubeni-lochu - 315
Addihonal investiment in Curnberland (hote 16) (1.6} -
Investment in Indian joint venture arrangement with Jindal SAW (note 16) (1.9) -
Year-end balances:
Sharaholder [oan from non-controlling interast (3.9) 13.9)

The outstanding balances at the year-end are usecured and have no fixed date for repayment.

During the vear, revenue of 512,3m {2021 — 58.3m} was generated from sales to BestLink Tube Pte. Ltd., the minorty interest holder in Hunting Energy
Services (China) Ple. Ltd.

All swnership interests in associates are In the equity shares of those companies, The ownership inferests in associates, joint ventures and
subsidkanes are set out In notes C19 and C20 to the Company financial statements,

The key management of the Group comprises the Bunting PLC Board and members of the Executive Committee. Detalls of thair compensation
are disclosed n note 7, 1he Hunting PLC Diregtors and the members of the Executive Committee had no material ransactions other than as a result
of ther service agreements,

Huriting PLC 15 the parent company of the tunting PLC Group. The Company is listed on the London Stock Exchange, with none of the shareholders
owning more than 20% of the issued share capital of the Company (see page 61). Accordingly, the Directors do not consider there to be an ultimate
controlirg party.

{(a) Restructuring of European OCTG Businesses

0On 31 December 2021, the Group entered into a transaction with Marubeni-ltochu Steel Inc and Marubeni-ltochu Tubulars Europe PLC {collectively
referred to as Marubeni-ltochu), the nan-controlling interest in Hunting Energy Services (LK) Limited (*HES UK} and its subsidiary Hunling Energy
Servicos BV, {"HES BV"), whereby | uriting purchased Maruben-itechu's 40% interest in these companies for $3.8m and became the sole
shareholdar. Hunting and Marubeni-ltachu also entered into a Business Purchase agreement on the same date, whicn included the sale of OCTG
inventory held by HES UK and HES BY to Marubeni-ttachi for $31.5m.

(b} Warranty Claim
InOctober 2021, the Group pad $1.7m in settliement of a warranty claim in relation to the transfer of assets, and their condition. as part of a corporate
transaction.

39. Events After the Balance Sheet Date

In January 2023, one of the banks in the ABL lending group provided a 52.4m letter of credit in favour of one of the Group's major customers, which
has an expiration date of Fobruary 2026, This amount has been permanently carved out ol the total facifity amount that Hunting 1s abie to utiise under
the ABL,

40. Authorisation of Financial Statements

These financial staterrents were authonsed for issue in accordance with a resolution of the Board of Directors of Hunting PLC on 2 March 2023,
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41. Principal Accounting Policies

I'he Group's principal accounting polcies are described below:

(a) Consolidation

+ The Group financial statements include the results of the Ccmpany and its subsidianes. together with its share of associates and joint ventures.

» Subsidianes are consobdated from the date on which control is transterred to the Group and are de-congolidated from the date control ceases.

* The Group uses the acquisiion method of accounting for business combinations. Conseauently, the considaration is determined as the fair vahe
of the net assets transferred to the vendor and includes an estirnate of any contingent censideration. The not assets acquired are also measured
at their respective fair values for initial recognition purposes on the acquisition date.

Acquisition-related costs arising on busness combinations are expensed to the consolidated income statement as incurred.

(b) Revenue

(|) Revenue from Contracts with Customers
* Revenue is recognised to depict the transfer of promised goods or services to customers and 1s measured at the amount that reflects
the consideration to which the Group expects to he entitied in exchange for those goods or services.

* Consequertly revenue for the sale of a proeduct is recognised either:

1. Whaolly at a single pont in trme when the entity has completed Its performance obligaton; or

2, Piecemeal over time during the period that control incrementally trans‘ers to the customar while the good is being manufactured or the service

15 being performed.

Hunting's activiies that require revenue recogniion over time comprise:

1. Work uncertaken to enhance customer-owned products — most commonlty the lathing of a thread onto the ends of customer-owned

plain-end pipe;

2. The manutacture of goods that are specifically designed for and restricted to the use of a particular custorner, such as the manufacture of

bespoke specialised circuitry and housing, and for which Hunting has an enforceable nght to payment for the work completed to date; and

3, The provision of services In which the customer obiains the benefit while the service is being performed - most commonty the storage and

managerment services of customer-owned pipe.

In respect of revenue that I1s recognised over time, Hunting uses an input method for measuring the prograss towards completion of its

performance obligations and conseguently for measuring the amount of revenue that is recognised. Spegcifically, revenue 1s recogrissd in

proportion to the total expected considerabion that mincrs the costs incurred to date relative to the total expected costs to complete the
perfarmance. This method 1s considerad to be the most appropriate as the Nclusion of all costs, being materials, labour and direct overheads,
best reflects the activities required in performing the promise to the customer.

Hunting's activities that require revenue recognition at a point i lime comprise:

1. Tne sale of goods ihat are not specitically designed for use by one particular customer. These products include tubulars acquired by Hunting

as plain-end pipe on which lathing work has been applied and which are resold as threaded pipe; and

2, The manufacture of goods thal are specifically designed for une particular customer but for which Hunlting does nol have an enforceable right

1o payment “or the work complaied to date.

The events that trigger the recognition of revenue at a point in time are most commonly: ) delivery of the procuct in accordance with the

contractual terms, or (i) when the product is made available to the customer for collection; or (i) when the customer notifies the Group that the

custorner has accepted the product following a perod of nspsction by the customer. Hunting utilises the customer acceptance approact when

Hunling is responsible for transporting goods {in addition to supplying them to the custorner) and the risk of damage during tiansportation, due

aither to the methad or the distance, is considered sufficient to impede maragement from being able to substantively deterrming that control

of the goods would pass to the customer prior to acceptance.

« When revenue from a customer is recognised, the amount is reported as a contract asset if the performance obligation is incomplete as this asset
reflects that it 1s conditional upon Hunting completing the work, The revonue is reparted as accrued ncome if the perfermance abligation has been
completed but a sales invoice has not yet been issued. The revenue is recognised as a trade receivable if a sales Invoce has been issued as this
asset reflects that it is unconditional other than the passage of time, The Group reports a contract liability when amounts recewved and reccivable
from the customer exceed the value of the work done to date, reflecting that the Group is obligated to transfer goods or serwices in order 1o settle
the prepayment from the customer.

-

{ii) Rental Revenue

« Rental revenue from operating leases, being leases in which Hunting does not transfer substantially &l of the tisks and rewards of the leased asset
1o the customer, is recognised as the income is earned.

» Revenue from finance leases, being leases in which Hunting, as a manufacturer/dcaler-lesscr. transfers substantially all of the risks and rowards
of the leased asset to the customer, is measured as 1he fair value of the underlying asset or if lower the present value of the lease payments.
| he carrying valLe of the leased asset minug the unguaranteed residual value 1s charged to cost of sales and interest earned during the term
of the lcasce is recognised as finance incoms,

{c} Interest
* |nterest ncome and expense 1s recognised in the consolidated ncome slatemeant using the effective interest method.
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41, Principal Accounting Policies continued

({d) Foreign Currencies
(i} Individual Subsidiaries’, Associates' and Joint Ventures’ Financial Statements

s The financial statements for each of the Group's subsidiaries, associates and joint ventures are denominated in their functional currency.

The funchional currency is the currency of the primary economic environment in which the entity operates,

Transactions denominated in currencies other than the functional currency are translated into the functional currency at the exchange rate ruling
at the date of the transaction.

Manetary assets and labilities, except borrowings designated as a hedging instrument in a net investment hedge, denominated ir non-functional
currencies are retransiated at the exchange rate ruling at the balance sheet date and exchange differences are taken to the consolidated ncome
statement.

Borrowings designated as a hedging instrument in a net investment hedge are retranslated af the exchange rate ruling at the balance sheet date
and exchiange dilfferences are taken directly 1 equity.

{ii) Group Consclidated Financial Statements

»

The presentation currency of the Group 1s US dollars,

The net assets of non-US dollar denominated subsidiaries, associates and joint ventures are translated into US dollars at the exchange rates ruling
at the balance sheet date.

The income statements of subsidiaries, associates and joint ventures are translated 'nta US dollars at the average rates of exchange for the year,
Exchanga differences are recognised direclly in equity in the surrency translation reserve {"CTR"). together with exchange differences arising

on foreign currency loans used to finance foreign currency net investrments,

Upon adoption of IFRS on 1 January 2004. accumulated exchange differences arising on consclidation prior to 31 December 2003 were reset
to zero and the CTR recommenced under IFRS on 1 January 2004,

The balance on the CTR represents the exchange differences arising on the retranslation of non-US dellar amounts into US dollars since

1 January 2004,

On the disposal of a business, the cumulative exchange differences previously recognised in the CTR relating to that business are transferrad

to the consolidated Income statement as part of the gain or loss on disposal,

(e) Taxation

The taxation recognised in the annsolidated income statemeant comprisas current tax and deferred tax aris ng on the current year's result before
tax and adjustments to tax arising on prior years' resulis.

Current lax1s the expected tax payable ar receivable ansing in the current year on the current year's result before tax, using tax rates enacted

ar substantvely enacted at the balance sheet date, plus adjustments to tax in respect of prior years' results.

Deferred 1ax is the tax that is expected to arise when the assets and liabilities recognised in the Group's consoldated balance sheet are realised,
using tax rales enacted ar substantively enacted at the balance sheel dale that are expected to apply when the asset 1s realised or lhe liability

is settled.

Full provision is made for deferred taxation, using the lizbility method, on all taxable temporary differences. Deferred tax assets and labilities

are recognised separately in the consolidated balance sheet and are reported as non-current assets and liabiltes,

Deferred tax liabiiities are generally recogrised for all taxable temporary differences and deferred tax assets are recognised to the extent that it

is probable hal taxable profils will be available against which deductible temporary differences can be utilised. Such assets and liabilities are not
recognised (f the lemporary difference arises fram the nitial recogniton (other than in a business combination) of other assets and labilities 0 a
transaction that affects neither the taxable profit nor the accounting profit. In adgdition, a deferred tax liability is not recognised if the temporary
differencze anses from the inital recognition of goadwall,

Deferred tax labilites are recogmsed tor taxable temporary differences arising on investments in subsidtaries and associates, except where he
Group 15 able to control the reversal of the temporary difference and it 1s probable that the temporary difference will not reverse in the foreseeable
future, Deferred tax assats arising from deductible temporary differences associated witn such investments are only recagnised to the extent that
it 15 probable that there will be sufticient taxable profits against which lo utihse the benefits of the temmporary differences and thoy are expected to
reverse in the foreseeable future. The carrying amount of deferred tax assets is reviewed at each reporiing date and reduced 10 the extent that

it is no longer probable that sufficient taxable profits will be available to allow all or part of the asset to be recovered,

The recoverability of deferred tax assets 1s reviewed at each balance sheet date and deferred tax assets are recognised to the extent that sufficient
taxable profit is expacled to be available 1o allow the deferred lax assel to be utllised,

When items of income and expense are recognised in other comprehensive income, the current and deferred tax relating to those items 1s also
recognised in other comprehensive incame.

{f) Property, Plant and Equipment

Praperty, plant and equipment is stated at cost less accumulated depreciation and any impairment in value. Cost includes expenditure that

is directly attributable to the acquisition and installation of the asset.

Land and assets under construction are not depreciated.

With the exception of oil anc gas exploration and preduction equipment, assets ars depreciated using the straight-ine method at the following rates:

Fraehald buildings — 2% to 10%
Leasehold buildings - lifz of lease
Plant, machinery and motor vehicles —6% 10 334%

The assets' rasidual values and useful ives are reviewed, and adjusted it appropriate, at the end of each reporting pencd.
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41, Principal Accounting Policies continued

{g) Leases

* Lesseoes
With regard to lessee contracts the entity recognises a lease obligation as a liability and a nght-of-use asset at the inception of the contract, except
with regard to the two exemptions noted below, In measuring the lease obligation, the entity takes account of all fixed payments and the known
amount of variable payments, Managernent also assesses the likelihood of the entity exercising extension options, early termination opticns and
purchase options when contractually offered. and incorperates the relevant assumed cash flows in the initial measurement. These future gross
cash flows are then discounted using the incremental borrowing rate {“IBR”) that is relevant to each lease, The interest rate implicit in the lease
is not used as the entity 13 unable 1o access the specfc financials of the lessor tnat would be reguired in order to determine that rate, The IBR
is determined by reference 1o (i) the weghted average period of the lease term; and (i} the risk-free rate of the currency of the lease. adjusted for
cauntry-specific government bond yields for contracts denominated in the Euro; and {in} the market risk premium associated with the currency
of dencmination of the contract: and {iv) a financing spread associated with the financial status and country of location of the lessee entity: and
{v) an asset-specific adjustrment associated with the perceived securily that each type of asset providas to the lessor. The right-of-use asset 1S
usually initizlly measured as equal to the initial measurement of the lease liabilty plus any contracted remediation work that would be required
at the end of the lease term as there are usually no initial direct costs or lease payments made prior to the inception of the contract.

Whenever circumstances change post-inception, for exampie when the judged likelihood of whether an option will or will not be exercised, or indices
relevant to the measurement of variable payments change, or the lease term is extended with regard to a contract that does not offer an extension
option, the lease cbligation is re-measured and the right-of-use asset is correspondingly amendad. Re-measurement of the lease obligation is most
commonly based on a revised IBR as the change in circumstances has most commorly resulted from a change in the lease term,

The cost of the lease 1z subsequently recognised in the consol dated income statement as interest charged on the liability and as depreciation
charged on the nght-of-use asset. Depreciation is charged on a straight-line basis over the lease term: to date the entity has not and is not
expected to exercise a purchase option which would otherwise shorten the depreciation period.

Hunting has adopted the two exemptions that permit lessees to charge the cost of certain leases directly to the consolidated income statement
on a straght-line basis vver the lease term. The two exemptiors apply to.

— leases that have a duration of one year or less: and

— leases of assats that would have cost $5,000 or less, when new, to acquire if the asset had been purchased rather than leased.

s | essors:
Hunting leases equiprment to customers in the capacity of a manufacturer/dealer lesscr. Consequently, the leased asset s derecognised
and a finance lease receivable is recognised on the balance sheet in respect of te future amounts payable by the custormer.

{h) Goodwill

» Goodwill arises when the fair value of the consideration paid for a business exceeds the fair value of the Group's share of the net assets acquired,

« Goodwillis recogrnised as an asset and 1s carried at cost less accumulated impairmment losses.

« Goodwllis allocated to CGUs for the purpose of impairment testing, The allocation is made to the cash-generating units or groups of cash
generating units that are expected to benefit from the business combination in which the goodwill arose.

« On the disposal of a business, goodwill relating to that business that remains in the consolidated balance shest at the date of disposal is included
in the determination of the profit or logs on disposal.

(i) Other Intangible Assets

« Other intangible assets, wnether obtained through acquisition or internal development. are capitalised when it is probable that the future economic
benefits that are attributable fo the asset will be generated. provided the cost of the asset can be measured reliably.

Capttalisation occurs from the point when techrical and commercial feasibilty of the asset has been established. Pnor to this costs are expensed.
For internally generated assets. only costs directly attributable to the development of the asset are capitalised, This typicaly includes employee
remuneralion and the cost of materials and services, such as testing, consumed in generating the intangible asset.

Other ntangible assets are stated at cost less accumulated amortisation and impairment losses where applicatle.

Thesc asscts have a finite lifc and are amortised in accordance with the pattern of expected future ccenomic bencfits, ar whon this cannot

be reliably estimated, by using the straight-line methad.

Intangible assets are amortised over the following periods:

Customer relationships —eight to ten years
Patents - eight to ten years
Unpatented technology - eight to ten years

Trademarks and domain names - one to five years
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(i} Investments in Associates and Joint Ventures

e [he Group’s interests in these nvestments are accounted for using the equity methed of accounting.

= Upon initial recognition as at the date of acquisition, the interests are recognised in the balance sheet at cost plus directly incurred
acquisition-related experses. The excess of cost above the share of net assets is ascribed to geodwill and other intangible assets, as appropriate.
The mntangible assets are subsequently amortised and presented in the consolidated income statement as part of the past-tax share of the
investments’ results.

Subseguently, the carrying amount is adjusted to nclude the Group's share of the increase or decrease in the investments’ net assets after the
date of acquisition. The Group's share of the Investments' net profit or loss after taxation is incorporated in the consolidated income statement as
post-tax share of associates’ and joint ventures’ results. The Group's share of the investmentis’ net assets plus direct acguisition expenses, goodwill
and other acquisition-related intangible assets are incorporated in the consoldated balance sheet as investments in associates and joint ventures,

{k) Impairments

« The Group assesses at least annually whether there is any indication that an asset is impaired, and undertakes an assessment for an impairment
it suck an incication exists,

« n addition, the Group undartakes an annual mpairment assessment of goodwill whether or nol an mdication of imparment actually exists.

s Where assels do not generate their own independent cash flows, they are tested at a cash generating unit (*CGU") level and, if impairment is

identified, the carrying amount of the CGU is reduced to its recoverable amount, For assels that do generate ndependent cash flows, the speciic

asse: is impaired to its recoverable amount fimpairment is identifieq.

Where impairment exists, an asset or CGU s written down 10 its recoverable amount being the higher of. (a} its fair value minus costs tc sell; and

{b) its value in use. Details of how value i use is determined are given in note 15.

Impairments are recognised mmediately in the consolidated income statement.

An impairment 1o goodwillis never reversed. When applicable, an impairment of any other asset or CGU is reversed, but only to the extent that

the consequent carrying value does not exceed what would have been the carrying value had the impairment not ongnally been made.

{l) Inventories

* |nventories are stated at the bower of cost and net realisable value.

» Costis determined using the first-in-first-out method and net realisable valuc is the estimated selling price less costs of disposal in the ordinary
course of buginess. The cost of inventories includes direct costs plus preduction cverheads

{m} Cash and Cash Equivalents

» Cash and cash equivalents comprise cash at bank and in hand, short4erm deposits and qualifung Fixed Term Funds ("FTFs") and money market
funds with a maturity of less than trree months from the date of deposit.

» Short-term deposits, FTFs and money market funds have been classified as cash and cash equivalents as they are short-term, highly liquid, are

readily convertible to a known amount of cash and are subject to an insignificant nsk of change in value, These instruments are held for the purpose

of settling current or potential cash comimitinents in the short terrm by the teasury function,

Few niash flow statement porposes, cash and cash equivalents include bank overdrafts, In the consalidated balance sheat, hank overdrafts are

shown within borrowings in current liabilities.

-

{n} Financial Assets
At initial recognition, the Group measures a financial asset at its fair value plus, in the case of a financial asset not at farr value through proft or loss
{"FVIPLY, transaction costs. Transaction costs of financial assets at FVYTPL are expensed immediately to the congolidated ncome statement,
Subsequent meastrement of debt instrumants depends on each Group entity’s business maodel for managing the asset in order 1o gensrate cash
flows and the cash tlow charactenstics of the tinancial asset. The Group's debt instruments are classified either into amortsed cost or fair value
through profit or loss,
Debt instruments that are held for the collection of contractual cash flows, where those cash flaws represent solely payments of principal and
Interest. are subsequently measured at amortised cost. Interest income from these financial assets is included in finance income using the effective
interest method. If collection 1s expecled in one year or less they are classified as current assets, otherwise they are presented as non-current
assets, Dabt instrurments held for collection of contractual cash flows include, contract assets, trade receivables, accrued revenue and other
recevablas.
Any cther debt nslruments, including the converlible linancing, money market funds and Fixed Term ~unds, which are supsequently nol measured
at amortised cost have been measured at fair value through profit or loss.
» The Group's inancial assets that are {1) equity instrurnents, and {2} debt instruments that are convertible into eguity. are subsequently measured
at farr value through profit or loss. Changes in the far value of these mstruments are recognised i other operaling income. operatng expenses,
finance income or finance expense, as appropriate. Hnancial assets that are equity nstruments comprise listed squity investments and mutual
furds, The convertible debt instrument is currently @ loan on which interest is earned prior 1o its potential conversion into equity, the conversion
of which is dependent upon events outside of the Group’s control,
« The Group applies lifetime cxpected credit losses (“ECLs") to trade recavabies, accrued revenue, contract assets and lease recevables,
both short-term and long-term, upon their initial recognition,
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41. Principal Accounting Policies continued

{0) Financial Liabilities

* Financial liabilities are init ally recognised at fair value at the trade date, which is normally the consideration received less, in the case
of financial liabilties that are not measured at fair value through profit or loss. transaction costs. The Group subsequently remeasures
all o its nor-derivative hinancial liabilities, including trade payables, at amartised cost.

» Payables are classified as current liabilities If payment 15 due within one year, otherwise they are presented as non-current liabilities.

(p) Debt Issue Costs

+ Iransaction costs In relaton to the arrangement of the ABL facility are capitalised and subsequently amortised on a straight-line basis over
the expacted useful Ife of the facility. The charge is recogrused within finance expense in the income statement. Capitalised costs are presented
in the balance sheet as a reduction to any drawn down debt with ary excess over the drawn amount presented as a prepayment for services,

{q) Derivatives and Hedging

+ Derivatives are intially recogrised at fair value on the date the dervative contract is entered into and are subsequently remeasured to their fair value
at the end of each reporting period.

The full fair value of a denvative s classified as a non-current asset or liability when the remaining matunty of the dervative is more than 12 months
from the balarce sheet date.

The accounting for subsequent changes in fair value depends on whether the derivative is designated as a hedging irstrument, and if so. the nature
of the item being hedged.

Where the derivatives are not designated in a hedge and accounted for using hedge accounting, they are classified as “held for trading” and are
accountad for at fair vahie through profit or loss, with changes in the fair value recegnised immediately within the consolidated income statement.
The Group designates certain derivatives as:

i, hedges of the fair value of recogniscd assets and liabilities; or

i. nedges ol a particular risk associated with the cash flows of nighly probable forecast transactions; or

ii. ahedge of the net investrent in a foreign operation.

.

{i} Fair Value Hedges
* Fair value gains or josses on derivatives designated in a fair value hedge are recognised immedsately in the consolidated income statement
it the changes in the fair value of the hedged item are taken to the consolidated income statement.

(i} Cash Flow Hedges

When farward foreign exchange contracts are designated in a cash flow hedge of forecast lransactions, the Group generally designates only

the change in fair value of the forward contract relating to the spot component as the hedging instrument. Gains or losses relating to the effsctive
portion of the change in the spot component of the forward contracts are recognised in the cash flow hedge reserve within equity. The Group has
chosen to recognise the change in the farward slement of the contract that refates fo the hedged item, defined as the forward points, within the
consolidated income staternent immediately rather than in equity. The forward ponts are discounted, where material,

Whare the hedged item subsequently resutts in the recogrition of a non-financial asset, such as inventary or property, plant and equipment,

the deferred hedging gains and losses in equity are included within the initial cost of the asset. The deferred amounts are subsequently recognised
in profit or 1033 when the hedged item affects profit or loss {for example through cost of sales or depreciation).

When a hedging instrument expires, or is solkd or terminated, or when a hedge no longer meets the criteria for hedge accounting, any cumulative
deferred gain or [oss in equity at tha: time remains in equity untit the forecast transaction oceurs. When the forecast transaction is no longer expected
to occur, the cumulative gain or loss of hedging that was reported in eguity is immediately reclassified to the consolidated income statement.

{r) Provisions

+ Prowsions are recognised when the Group has a present obligation as a resutt of & past event and it 1 probabile that an outflow of resources will
be requrred fo scttle the obligation.

* The measuremant of a provision is based on the most likely amount and timing of the expenditures. Payments that are expected 1o arise after
mare than one year are discounted to their present value using a risk-free interest rate that is relevant to the region in which the past event occurred.
The nisk-free interest rate is based on the redempticn yields of government securities,
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41. Principal Accounting Policies contnuad

(s} Post-employment Benefits
* Payments to cefined contribution retirernent schemes are charged to the censclidated incorne statement when they fall due.

(t) Share-based Payments

« The Croup issues cquity-settled and cash-settled share-based payments (HPSP awards) to certain employees as censideration for services
received from the employees. The fair value of the employees’ senvices is recognised as an expense in the consolidated income statement on
a straight-line basis over the vesting penod based on the Group's estimate of awards that will utmately vest. The obligation to settle these awards
is recognised within otner components of equity; the obligation to scttie the cash-settled awards 1s recognised as a liabity.

(4) Share Capital

* Incremental costs directly attributable to the issue of new shares are charged to equity as a deduction from the procseds, net of tax.

(v} Merger Reserve

« The merger reserve comprises the proceeds received, net of transaction costs. in excess of the nominal value of the Ordinary shares issued by way
of the share placing compieted on 31 October 2016. In accordance with section 612 of the Companies Act 2006, the premium was credited to the
merger reserve, Instead ol o Lhe share premium account, because the share placing was pursuant to the Company securing over 905 ot ancther
entity. The proceeds were used to pay down the Group's borrowings at that time. The reserve is currently non-distributable and will be transferred
to distnbutable retained earnings when the proceeds meet the definition of a gualifying consideration,

(w) Dividends
+ Dividends to the Group's sharehalders are recognised as liabilites in the Group's financial statements in the period in which the dividends are
approvad by shareholders. Interim dwidends are recognised when paid. All dividends are deak with in the statement of changes in equity.

{x) Employee Benefit Trust

+ The Hunting PLC Employee Benefit Trust {"EBT") holds treasury sharas, which are shares in Hunting PLC, for the purpose of issuing shares
to employees of the Group under share-based remuneration schemes. The EBT s consolidated in accordance with note 41(a) above.

= The cost of treasury shares is presented as a deduction from retained earnings in the consolidated balance sheet.

» The cost of shares issued to employees is recognised on a weighted average cost basis,
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Company Balance Sheet

At 3" December 2022

2022 2021
Nokes m Em
ASSETS o o T T ' T T 7
Mon-current assets
Investments in subsidiaries C4 205.3 331.3
Other recervables C5 582.3 460,1
T * T T . _ 7876 I
Current agsets
Other recevables Cs 2.4 1.2
Current tax asset - cz2
* i 24 14
LIABILITIES
Current liabilities
Other payables (03] 1.5 1.6
Provisions 0.2 C.2
Current tax liability - -
) T 1.7 1.8
Net current assets {liabilities} _ 0.7 0.4}
Non-current liabilities
Provisions 07 G.8
Net assets - * - T T 1878 7802
Equity attributable to owners of the parent
Share capital C13 66.5 66.5
Share premium C13 153.0 153.0
Other components of equrty c14 9.3 22.6
Retained carnings C15 558.8 518.1
Total equity 7 787.6 7902

The Company has eiected to take the exemption under Secton 408 of the Corrparies Act 2006 from presenting its own incame statement and
statement of comprehensive income. Prafit and total comprahensive income for the year of $39.5m (2021 — $92.7m) has been accounted for in the

financial statements of the Company.

The notes on pages 231 to 239 are an integral part of thess financial statements, The financial statements on pages 228 to 239 were approved
by the Board of Directors on 2 March 2023 and were signed on s behalf by:

Jim Johnson
Director Directar

Bruce Ferguson

Registered number: 0974568
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Company Statement
of Changes in Equity

Year ended 31 Dacember 2022

Other
Share Share componaents Retainad Total
capital premium af equity earnings equily
NAtes 5m $m $m $m sm
At 1 January 2022 i T B 66.5 153.0 226 548.1 790.2
Profit for the year and total comprehensive income - - - 9.5 9.5
Dividends paid to equity shareholders C16 - - - (13.6) (13.6}
Treasury shares
- purchase of reasury shares C15 - - - (7.9) (7.9)
- disposal of treasury shares Ci5 - - - 0.2 .2
Share options and awards
- value of employee services c14 - - 9.4 - 9.4
- discharge C14,C15 - - {9.1) 8.9 {0.2)
Transfer between reserves - - (13.6) 136 -
At 31 December 2022 B 66.5 153.0 9.3 558.8 7876
Year ended 21 Decerrber 212
Cther -
Shars Share  componants Retanan Tatal
capital premium o eguity aarnngs equity
notes Fm Sari $im $rm 5m
At 1 January 2021 T i T ees 153.0 37.1 453.0 70086
Profit for the year and total comprehensive income - - - 92.7 92.7
Dwidends paid to equity shareholders G16 - - - (12.8) 12.8}
Trecasury shares
- purchase of treasury shares C15 - - - {8.1) (8.1}
- digposal of treasury shares G15 - - - 0.3 0.3
Share options and awards
- value of employee services G14 - - 8.7 - 8.7
- discharge C14, C1b - - (10.4) 10.2 {0.2)
Transfer between reserves - - (12.8) 12.8 -
At 31 December 2021 ) 66.5 153.0 22.6 548.1 790.2
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Company Statement
of Cash Flows

For the year ended 31 December 2022

2022 2021
Notes $m $m
Operating activities
Profit {loss) from operations' (2.7) ga.9
Impairment of subsidiaries C4 126.0 1C5.5
Share-based payments expensc 9.4 8.7
{Increase) decrease in receivables (0.3) C.3
Increase (decrease) in payables (0.1) G
Net exchange differences {0.3) (0.1)
Taxation paid o (1.8) .1
Net cash inflow from operating activities 130.2 203.3
Investing activities
Interes: received 159 3.6
Loan issued {121.3) {186.4}
Met cash outflow from investing activities {105.4) {182.9)
Financing activities
Interest and bank fees paid {3.5) -
Dividends paid to equity shareholders C16 {13.6) {12.8)
Purchase of treasury shares {7.9) (7.9}
Disposal of treasury shares 0.2 C.3
Net cash outflow from financing activities {24.8) {2C.4)
Net cash inflow {outflow) in cash and cash equivalents - -
Cash and cash equivalents at the beginning ol the year - -
Cash and cash equivalents at the end of the year - —
fhe profit (loss! irgm opelations Ine term s profit before nterest and tax, In 2021, prof frore eperations was stated befare rrparment of Investments of $105,8m. | his has been res+aed

Abonue
LAt pront {lossi rom gpesations & dsidend ncome or $126 21 (2021 - $200.0 . Please refer o note: C18 1o fu-ther details.
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Notes to the Company
Financial Statements

C1. Basis of Preparation

Hunting PLC is a premium-listed public company imited by shares, with its Ordinary shares listed on the London Stock Exchange. Hunting PLC

was incarporated n the United! Kingdom under the Companies Act and is registered in Engiand and Wales. The address of the Company's registered
office is shown on page 248. The Company acts as a hokding company for the Hunting PLC Group. Details of the Company's associates and joint
ventures are given in note G19 and details of subsidiaries are given in note C20.

The financial statements of Hunting PLC have been prepared in accordance with international accounting standards and in confarmity with the
regurements of the Companies Act 2006, The financial statements have been prepared on a going concern basis under the historical cost convention,
The Board's consideration of gaing concern 1s detailed turther in the Strategic Report on page 111,

From the perspective of the Company, the principal risks and uncertanties are integrated with the principal risks of the Hunting PLC Group and
are not managed separately, The principal risks and uncertainties of the Hunting PLC Group, which include those of the Company, are discussed
on pages 105 to 109 in the Rigsk Managemert section of the Annual Report and furtner detail on financial risks is provided within note C9.

The Company's principal accGuning pohcies applied in the preparation of these financial statements are the same as those sel out in note 41
ol the Group's financial stalements, except for investments in subsidiaries that are stated at cost, which is the fair value of the consideration paid
less provision for impairment. These oolicies have bean consistently appled to all the yvears presented.

The Company's staterment of cash flows for 2021 has been represented to show profit from operations inclusive of the exceptional impairment charge
of $105.5m. with profit from operations previously disclosed as $194.4m. and the imgairment charge as a non-cash adjustment on a separate Ine.

Interest Rate Benchmark Reform - Phase 2 - Amendments to IFRS 9, IAS 39, IFRS 7, IFRS 4 and IFRS 16

The impact of the reform and replacement of benchmark interest rates such as GBP LIBOR and US LIBOR 1s beng assessed and is ongoing.

he Company’s Interest-beanng loan recevable from the treasury company of $581.2m at the year-end has a variatle nterest rate that is referenced
to relevant central bank rates and will not be affected by the IBOR reforms. Thera is currently uncertanty around the precise nature of the changes to
benchmark interest rates. 7o transiton existing contracts and agreements that reference LIBOR to SONIA {in respect of GBF denominated contracts)
or SOFR fin respact of USD denominated conlracts), adjustments for term differences and credit differences might necd to be applied to SONIA and/
or SOFR, to enable the two benchmark rates to be economically cguivalent on transiion. Group treasury is responsible for managing the Company’s
LIBOR transition plan.

Critical Accounting Estimates and Judgements

Critical jJudgements are those that the Directors have made in the process of applying the Company’s accounting policies and that have the most
significant effect on the amounts recognised in the Cormpany’s financial statements, Key assumplions are those assurmplions conceming future
expectations, together with other key sources of estimation uncertainty at the end of the reporting period that may have a significant sk of causing
a matenal adjustment to the carrying amourts of assets and habilines within the next financiat year.

Estimates are continualy evaluated, based on expenence and reasonable expectations of future events. Accounting estimates were made regarding
future cash flows for the purposes of impairment testing relating to the carrying value of investments in subsidiaries. The estimated future gross cash
flows utilse independent market forecasts adjusted to reflect the Directors’ view of each subsidiary’s future trading prospects. can include known
growth projects, and are discounted at a rate that 1s determined for each business unit n isolation by consideratron of their business risk profiles.
Further details of the impairnant review are disclosed in note C4.

Other than estimates regarding future cash flows for the purposes of impairment testing for the Company’s investments in subsidiarics {see note C4),
management believes that thers are no other critical jJudgernents or estimates applied in the preparation of the Company’s financial statements,

C2. Employees
The Company had no employees during the current or prior year.

C3. Auditor’s Remuneration

2022 202
$m B

Fees payable to the Compary's mdependent audilor and 1ts associates are for:
The audt of these financial statemrents {0.5) 0.5}
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C4. Investments in Subsidiaries

2022 201
N - . — $m _ sm
Cost:
,51__1 January and 31 December o o 436.8 7 436.8
Impairment:
At 1 danuary {105.5} -
Impairment charge “or the year ~ - ) _ - (126.0} (165.5)
At 31 December - o o (231.5} {1c6.5
Net book amount 205.3 331.3

The Company's subsidiaries are detailed in note C20. Investments in subsidiarics are recorded at cost, which is the fair value of the consideration
paid. less imparrment.

(a) Impairment Tests

In respact of the carrying value of the Company’s investment in subsidiarios, assessmants are undertaken at least annually to determine whether
there have been any events or changes in circumstances that ndicate that the carrying value may te impaired. Animparment review is carried out
when such indicators are present by comparing the carrying value of a subsidiary to its recoverable amount. The recoverabte amount 1s the higher
of far value less costs of disposal {'FVLCD™ and valus in use.

The recoverable amount for one of the investments was based on the net asset value of the mvestment. Following recept of a $126.2m dwidend. the
carrying value of the investment was compared to the net asset value of the nvestment and the defict of $126.0m (2021 - $105 5m) was recognised
as an impairment charge in tne income staterment.

The recoverable amount for the other investment was determined using & far value less costs of disposal {'FVLCD") method, which represents the
value of the investment In a sales transachon on an arm's length basis. As therse 1s no active market for the Company's subsidianss. the FYLCD is
determined using disccunted cash flow techniques based on the estimated future gross cash flows that are expected to be generated by each
subsidiary and are discounted at a rate that is determined for each subsidiary in isolation by consideration o° their business nisk profiles. Tnis method
allows approved capital projects that are in progress to be included.

The recoverable amount calculations use discounted pre-tax nommal cash flow proections. The value of each subsidiary's debt has then been
deducted from the cash flows. The imparment review is carried out using projected cash flows based on what could have reasonably been known
as at 31 December 2022, the reparting date, of the condrtions that existed at that date. The FVLCD 1s a Level 3 measurement as per the fair value
hierzrchy as defined within IFRS 13 duc to unobservable nputs Lsed in the valuation, The key assumptions for the recoverable amount calculations
are revenue growth rates, taking into account the impact these have on marging, terminat growth rates and the discount rates applied.

For 2023 and 2024, cash flows are based on the latest detailed budget as approved by the Hunting PLC Board. For 2025 to 2027, management
made revenue projections using Spears & Associates’ "Driling and Producticn CQutlook™ independent reports as a default basis, selecting the most
appropriate geographic market and drivers {rig count, footage drilied or E&P spend) for each subsidiary. Management then appled judgemental
changes to revenue growth expectations, if appropnate, to reflect arcumstances specific to the subsidiary, Having determined the orojected revenues,
management then modelled the expected impact on margins and cash flow from the resulting revenue projections. This process can give a diverse
range of outcomes depending on market or business specific conditions,

Compound annual growth rates (“CAGR") for revenue for the subsidiaries from 2022 to 2027 vary between 3% and 22% {2021 — CAGR from

2021 -0 2026 between 8% and 25%). After 2027, a terminal valug has been calculated assuming growth of 50 basis points above assumed inflation
(P021 - 50 basis ponts), gving nominal growth rates between 2% and 6% (2021 — between 0% and 4%,). Cash flows were discounted using nominal
pre-tax rates between 14% and 18% (2021 — 10% and 15%). The discount rates reflected current market assessments of the equity market risk
premiums, the volatility of returns, the risks associated with the cash flows, the likely external borrowing rate of the subsidiary and expected levels

of leverage. Consideration has also been given to other factors such as currency nisk, operational nsk and country dsk, Required returns on equity
were determined using the CAPM model, which is then incorporated into a woighted average cost of capital ("WACC") calculation, Risk free rates are
determined using long-dated Government borrowing instruments. As a resut of the major economic changes that occurred in 2022, these nsk free
rates have increased significantly and this is the main driver of the increase in rates.

No impairment charges were recognised for the ozher investment determined using the FVLCD method. In the opinion of the Directors, following the
impairment review, the value of the mvestments in the subsidiaries is not kess than the aggregate carrying value amount shown in the balance shee:
and that the carrying value of the investments is supported by their underlying net assets.

{b} Sensitivities

Management has reviewed various downside sensitivilies versus the base case assumptions used in the projections. These covered revenue growth
ratos, terminal revenue growth rates, discount rates and foregn exchangc rates. Management has concluded that there arc no reasonably foresecablo
changes in kay assumptions that would give rise to an impairment charge.
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C5. Other Receivables

2022 2071
$m &m
Non-current: . o T - __
Loans receivable from & subsidary — interest-bearing 5812 459.9
Prepayments 1.1 0.2
o B i i T 5823 T 601
Current:
Receivables from subsidiaries 11 0.8
Prepayments 13 0.6
’ T T 24 12

Receivables from subsidares current accounts are unsecured, interest free and repayable on dernand, The Company does not hokd any collateral
as security and no assets have been acquired through the exercise of any collateral previously hela.

{a) Impairment of Receivables

Default on a financial asset 1s usually considered to have occurred when any contractual payments under the terms of the debt are mere than 90 days
overdue. Receivabies are written off when there is no reasonable expectation of recovery. Indicators that receivables are generally not recoverable
include the fallure of the deblor Lo engage in a repayment plan. falure to make contractual payrments for a period greater than 180 days past due and
the debtor being placed in administration. Where receivables have been written off, the entity will continue to try and recover the outstanding
receivable,

{b} Impairment of Loan Receivable

The Company assesses on a forward-ooking basis the expected credit losses (‘ECLS”) at each balance sheet date associated with its loan receivable
from a subsidiary company carred at amortsed cost. The impai-ment methodology applied, following the adoption of the general model under IFRS 8,
will depend upon whether there has been a significant increase in credit risk.

To assess whether thare has been a significant increase m credit risk, the nsk of defautt occurring as at 31 Decemnber 2027 is campared with the risk
of default occurring at the date of initial recogniton. Indications of a significant increase in credit risk include events that have a negative impact on tha
estimated future cash flows and t any pay ments under the terms of the debt are more than 30 days overdue. Macro-economic infermation is also
considered.

Al 31 Dacember 2022, the Company's lcan receivable was not overdue and the Company dogs not consider it necessary to provide for any
impairment, The loan receivable is expected to be fully recovered, as there is no recent history of default or any indications that the contractual
payments will not bie made (see note C(2). The Company's maximurm exposure to credit risk is the far value of the loan receivable, as described
in note C8.

{c} Impairment of Receivables from Subsidiaries and Other Receivables

None of the Company's receivables from subsidiaries and other receivables (2021 — none} were overdue at the year-end and the Company does not
consider it necessary to provide for any impairments as there 1s no recent history of default or any indications that the contractual payments wil nct
be made, The Company’s maximum exposure to credit risk is the fair value of each class of receivable, as described in note C3,

C6. Other Payables

2022 2021
m &im
Current: 7
Payables to subsidiaries 0.2 -
Accruals 1.0 1.0
Cther payables 0.3 08
’ S T T 15 1.6

Current payables due to subsidianes are unsecured, interest free and repayable on demand.

C7. Derivatives and Hedging

The Company has used forward foreign exchange contracts to hedge its exposure to exchange rate movements during the year. At 31 December
2022, the Company had no outstanding forward foreign exchange contracts (2021 - $mil). Gains and losses on contacts that are not designated in a
hedge relationship are taken directly to the income staternent. Changes in the fair value of currency derivatives not designated in a hedge relationship
amounting to a £0.1m net gan (2021 - S0.1m gain) were recognised in the income statement during the vear.
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C8. Financial Instruments

{a) Financial Instruments at Amortised Cost

The Inan reoaivable from a subsidiary and current receivables from subsidiaries of $582.%m 2021 - $460.5m} are financial agsets maasured at
amortised cost. The interest-bDearing loans receivable from a subsidiary are unsecured and interast is charged based on a margin over bank lending
rates, During the year, the Company receved interest of $°6.0m (2021 — 83.5m) on the interest-beanng loan.

Payables to subsidiaries. accruals and olher payables of $1.5m (2021 - $1.6m) are t nancial lighifities carried at amortised cost.

Net foreign exchange gaing of $nit 2021 - $nil} were recognised m profit or loss during the year in rclation to financial instruments carried
at amortised cost.

{b) Financial Instruments Measured at Fair Value

The Company has used forward foreign exchange contracts to hedge its exposure to exchange rate movements during the vear. These financial
instruments do not qualify for measurerment at either amortised cost or at fair value through other comprehensive income (*FVQCI), therefore they
are fmancial instruments that have mandatority been measured at fair value through profit or loss (“*FVTPL'). The fair value of forward foregn exchange
contracts s determined by comparing the cash fiows generated by the contract with the coterminous cash flows potentially available in the forward
exchange markel on the balance sheel dale, Details of the far value gans and losses recognised durng the year on dervalive conlracts are given

in note C7.

(c} Fair Values of Other Financial Instruments Carried at Amortised Cost

Due to their shortderm nature, the carrying value of current receivables from subsidiaries, payables 1o subsidiaries, accruals, olner payables and
provisions approximates their fair value. The carrying value of the loan recewable fiom a subsidiary approximates its fair value as interest is charged
based on a margin over current bank lending rates,

C9. Financial Risk Management

The Company's actinties expose it to certain financial risks, namely market risk (including currency, cash flow interest rate and fair value interest rate
risks), as well as credit risk and liguidity risk. From the perspective of the Company, these financal risks arc integrated with the financial risks of the
Hunting PLC Group and are not managed separalely.

{a) Foreign Exchange Risk

The Company is mainly exposced to foreign exchange risk rom its financing and opcrating activitics in respect of Sterling. Foreign exchange risks
arise from future transactions and cash flows and from recognised menetary assets and liabilties that are not denominated in US dollars and, where
appropriate, forward foreign excharge contracts are used to manage the exposure to changes in foreign exchange rates, The Company has Sterling
denominated financial assets and financial liabilties.

Loans receivable from a subsid ary of $0.2m (2021 - $0.5m) at the year-end are denominated n Sterlng, with exchange diferences being recogrised
In the Income statement in the following year,

The carrying armount of the Company's financial labilities included in accruals and ather payables at 31 December 2022, on which exchange
differences would be recognised n the iIncome staternent In the following year, was S2.1m (2021 — $2,3m) for Sterling denominated financial labilties,

(b) Interest Rate Risk

The Company 1s exposad 1o cash flow interest rate nsk from ts loans recervable from a subsidiary. which are at varablke inlerest rates,

{c) Credit Risk

The Company's credit risk arises from its outstanding current receivables and loans receivable from a subsidiary. The Gompany is exposed to credit
risk to the extent of non-receipt of its financial assets; however, it has no significant concentrations of credit risk cther than from related parties. Credit
risk is continually monitored and no individual exposure 1s considered significant in the ordinary course of the Company’s activities.

The interest-bearing loans recevable due from a subsidiary have not been impaired as no losses are expected from non-performance of this
counterparty, The credit risk at the time the loans were taken out was deemed low and therc has not been an increase in the credit risk since the time
the lcans were initially recognised. Therefore, management does not beliove that there is a significant increase in credit risk such that the loans move
from stage 1 to stage 2 of the IFRS 9 general impairment madel. There is no history of default and previously all payments under the original terms of
the loan have been made. The loans are with the Group's central treasury company which has sufficient cash. short-term deposits and credit facilities
1o repay the loan. Management does nol have any reason to believe thal any future payments will not be made in accordance with the terms of the
loans. Therefore, no provision for 12-month expected credit fosses has been made under IFRS 9.

The Company's cutstanding receivasies due from subsidiaries are current accounts and no losses are expected from non-performance
of these counterpanies.
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C9. Financial Risk Management continued

{d} Liquidity Risk

{i) Management of Cash

The Company has sufficient facilities available to satisfy its requrements. The Company submits weekly and bi-monthly cash forecasts to Hunting's
treasury function 1o enable them to monitor the Company's and the Group's requiraments.

The Group's treasury function has put in place a cash concentration structure across the Hunting Group’s bank accounts in the UK, such that at the
end of each day balances in any of their bank accounts are swept to the Group's central treasury function, with a corrasponding increase or decrease
in the loan recevable balance with fellow group companies. As aresult, at the end of the year, cash at banik is Snif (2021 — Snilj,

{ii) Future Cash Flows of Financial Liabilities

The followng table analyses the expected Umings of cash outllows for each of the Company's nun-derivalive Iinancial labilities, The table below
analyses the Cormpany's cash outflows into relevant maturity groupings based on the remaining pencd at the balance sheet dale 1o the contractual
mazunty dates of the financial labiltes. The ameounts disclosed in the table are the contractual, undiscounted cash flows and include interest cash
flows, where applcable, so will not always reconaile with the amounts disclosed in the Gompany balance sheet, [he carrying vaiues are the amounts
in the Company balance sheet and are tha discountad amounts.

2022 S0

On demand T TOndemand -
or within Carrying or w thin Carrying

one year value ang year value

. - - __Sm $m . &m gm_

Nan-derivative financial laoiliies:

Payables to subsiviaries 0.2 0.2 - -
Accruals 1.0 1.0 1.0 1.0
Other payables . 03 0.3 06 08
1.5 15 1.6 1.6

The Company did not have any denvative financial liabilties at the end of 2022 or 2021.

C10. Capital Risk Management

The Company's capital consists of squity and net cash. Net cash comprises the loan receivable from a subsidiary and borrowangs. It is managed with
the aim of maintaining an approgriate level of financing available for the Company's activitiss, having due regard 1o interast rate risks and the availability
of borrowing facilities.

Changes in equity arise from the retention ot earnings and from issues of share capital. Net cash s montored on a periodic basis. At the year-end.
capital compnsed:

2022 Pl

. % W

Totaleguity T i - B 787.6 790.2
Net cash;

Loans receivable from subsiary (note C5) {581.2} {459.9)

Capital employed o T ’ _' 206.4 330.3

The decrease in total equity during the year is mainly attributable to the payment of dividends of $13.6m and the net increase in treasury shares of
$7.7m being offset by profit and total comprehensive ncome for the year of $3.5m and the increase of $9.2m for the net share-based payment charge.

The loans recelivable from the Group’s treasury company largely increased when dividend income of $126.2m from subsidianes was deposited with
the treasury company. The balance also increased as royafly ncome and interest income were received dunng the year. This was offset by dividend
payrments of $13.6m, net payments for the purchase of treasury shares of $7.7m and $2.8m fees paid in relation to the new Asset Based | ending
faciiity for the Group that was signed in February 2022. There have been no significant changes in the Company’s funding policy duning the year.
The Company 1s nol subject to any externally imposed capital requirements
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C11. Financial Instruments: Sensitivity Analysis

The following sensitivity analysis 1s intended to illustrate the sensitvily 1o changes in market vanables on the Cempany's financial instruments
and show the impact on proft or loss and sharehalders’ equity, Financial instruments affected by market risk include non-current recewvables
from subsidiaries and borrowings. The sensitivity analysis relates to the position as at 31 December 2022.

The analysis excludes the impact of movements in market variables on the carrying value of provisions and on non-financial assets and liabilites,
The following assumptions have been made in calculating the sensitivity analysis:

» Foreign exchange rate and interest rate sensitvines have an asymmetnic impact on the Company’s resulis, that is anincrease in rates does not
result in the: same amount of movement as a decrease in rates;

* o fioating rate assets and labiities, the amount of asset or labikty outstanding at the balance shest dale 15 assumed 1o be oatstanding for the
whole year; and

» The carrying values of financial assets and liabilities carried at amortised cost do not change as interest rates change.

(a) interest Rate Sensitivity

The sensitivity rate of 1.0% (2021 - 1.0%) for US interest rales represents management’s assessment of a reasonably possible change, based on
historical volatilty and a review of analysts' research and banks’ expectations of fulure interest rates. The impact on the ncome stalernent, with all
other variables hald constant, in applying the sensitivity results in a $4.7m (2021 — $3.7mj} increase or decrease in post-tax profits for or an increase
or decrease in US inferest rates. The movements arise on US dollar denominated intra-Group loans. There is no impact on OCI for a change in
interest rates.

(b) Foreign Exchange Rate Sensitivity

Ihe sensitivity rate of 5.0% (2021 - 3.0%) for Sterling foroign exchange rates represents management's assessmenl of a reasonably passible change,
based on nistorical volatility and 2 review of analysts' research and banks’ expectations of future interest rates. The impact on the income statement,
with all other variables held cons:ant, in applying the sensitivity results in an immaterial increase or decrease in post-tax profits for or an increase or
decrease in Sterling foreign exchange rates, [here s noimpact on OC! for a change in foreign exchange rates,

C12. Post-employment Benefits

The Company has no employees and therefore does not participate in any of the post-employment benefit schemes shown in note 37 of the Group's
financial statements, although t does guarantee the contributions due by the participating employers,

C13. Share Capital and Share Premium

Please sce note 33 of the Group’s financial statements,

C14. Other Components of Equity

Year ended 31 December 2022

Currency Share-based " Capital

translation payments Merger redemption
resarve raserve rasarva raserve Total
. . _ mo o Sm _$m  8m
Al 1 January 2022 {19.2} 156 25.4 0.8 226

Share optiong and awards

—value of employee services - 9.4 - - 9.4
- discharge - 9.1} - - ©9.1)
Transfer belween reserves - - {13.6) - {13.6)
At 31 December 2022 {19.2} 159 11.8 0.8 9.3

The currency tfranslation reserve contains the accumulated foregn exchange ditterences ansing on foreign currency loans used to finance foreign
currency net iInvestments and also foreign exchange ditferences arising on the Cornpany’s change in presentaticnal currency from Sterling to US
doliars on 1 January 2013,

The share-tased payments reserve represents the Company’s obligation 1o settle share-based awards issued to employees of the Hunting PLC
Group. When employeas exercise ther awards, the portion of the shars-based payments reserve which represents the share-based payment charge
for those awards is transferred 10 retained earnings and the Group discharges its obligation.

The merger reserve comprises the proceeds received, net of transaction costs, in excess of the nomnal valus of the Ordinary shares issuaed by

way of the share placing completed on 31 October 2016, In accordance with section 612 of the Companies Act 2006, the premium was credted to
the merger reserve. instaad of to the share premium account, because the share placing was pursuant 1o the Company securing over 90% of another
entity. The proceeds were used 1o pay down the Group's borrowings at that tme. The reserve 1s currently non-distributable and will be transferred to
distributable retained earnings when the proceeds meet the definition of a qualitying consideration. During the year, $13.6m (2021 - $12.8m) was
transferred from the merger reserve to retained earnings. This portion of the reserve is now considered to be realised as the equivalent amourit

of the proceeds from the share placing in 2016 have now met the definition of qualfying consideration.

The capital redermption rescrve is a statutory, non-distributable reserve Into which amounts ac transferred following the purchase of the Company's
own shares out of districutable profits,
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G14. Other Components of Equity continued

Year ended 31 Decernbor 2021
_“"'-Currency Srare-basel Ceapntal
translation payrrents Margor rede T ption
resarve RO FEXSATYP Fesar 2 Total
sm &m $m Fm &
At 1 January 2021 o (19.2) 17.3 T3z 0.8 37.1
Share options and awards
—value cf employee services - 8.7 - - 8.7
- discharge - 10.4) - - {(10.4)
Trangfer between reserves - o (12.8) - {12.8)
At 31 Decemher 2021 {19.2) 156 256.4 0.5 228
C15. Retained Earnings
2022 071
$m Sim
At 1 January 548.1 453.0
Profit for the year 95 92.7
Dividends paid to equity shareholders (note C16) (13.6) {12.8)
Treasury sharcs
- purchase of treasury shares (7.9} 8.1
— proceeds on disposal of treasury shares 0.2 Q.3
Share options and awards
- discharge 8.9 10.2
Transler between reserves 136 __ 12.8
At 31 December 558.8 548.1
Retained earnings include the following amounts in respect of the carrying amount of treasury shares:
2022 202
$m $m
Cost:
At 1 January {15.0) 10.8)
Purchase of treasury shares {7.9) B8.1)
Cost of treasury shares disposed 3.7 3.7
At 31 December B (19.2) {15.0

At 31 December 2072, 5,370,863 Ord rary shares were held by the Fmployee Bencfit Trust (2021 - 4,282,068). During the year. the Company
purchased 2,130,142 additional treasury shares for $7.9m. The ioss on disposal of treasury shares during the year, which 1s recognised in retained

earnings, was $3.5m (2021 - S3.4m),

C16. Dividends Paid to Equity Shareholders

Please see note 36 of the Group's financial statements,

C17. Share-based Payments

Please see note 37 of the Group's financial statements.

C18. Related-party Transactions

I he foliowing related -party transactions took place between the Company and subsidiaries of the Group during the year:

Transactions:
Rovalties receivabie
Management fees payable
Recharges of share options and awards and administrative expenses
Loans to subsidiary
Interest recoivable an intercompany kbans
Dividends received from subsidiar es

Year-end balances:

Payables to subsidiaries
Recawablos from subsidiaries
Loans owed by subsidianes

All balances between the Company and its subsidiaries are unsecured,
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C18. Related-party Transactions continued

The Company serves as the intermediary for certain Group insurances and is also the head of the VAT group for UK cantral companies.

The: key management of the Company comprises the Hunting PLC Beard and members of the Executive Committee. A summary of thear remuneration
is cisclosed in note 7 of the Group’s financial statements. The | lunting PLC Board and members of the Executive Committee had no material

transactions other than as a result of their service agreements,

Hunting PLC 1s the parent company of the Hurting PLC Gioup. The Company is listed on the London Stock Exchange. with none of the shareholders

owning more than 20% of the issued share capital of the Company (see page £1). Accordingly. the Dhrectors do not consider there to be an ultimate

controling party.

C19. Associates and Joint Ventures

Associates are all entities over which the Group has significant influence but not control or joint com-ol, This 1s generally the case where the Group
halds between 20% and 50% of the voting rights. Joint ventures are entitics where the Group has joint control over the entity,

Associales and jont venturas' !

Rival Downhale Toels LC (23.5%)

Cumberlang Additive Holgings LLC {29.2%)

Tranjin | luaxin Premium Connection Pipe Go Ltd {28.5%)
Hunting Airtrust Tubulars Pte, Ltd (50%)

Jindal Hunting Energy Services Limitea (49%)

Registerad adaress”

5535 Brystone Drive, Houston, Texas, 77041-7013, USA

3813 Helios Way, Suite B200, Pflugerville, Texas, 73660, USA
Jintang Road. Dongli District, Tranjin, 3003C1, China

19 Keppel Road, 08-05 JIT Poh Building, 089058, Singapore

A-1, UPSIDG Industrial Area, Nand Gaon Road. Kos: Kalan, Mathura,
Uttar Pradesh, 281403 India

i Allinterests are 10 the Ordd nary equity shares of those comparies,
o Inkerest it company 1S held indrectly by Hunt ng 21 C

W, Azsociatas and jo ntwontures arc incor poratcd and cperate in the countr ¢s irdicated,

Changes During the Year

{@) Incorporation of Indian Joint Venture

In December 2021, the Group entered intc an agreement for the farmation of a new 49:51 joint venture with Jindal SAW Limited {"Jindal”) to pursue
new growth opportunities in India. The new joint venture entity, Jindal Hunting Cnargy Services Limited, was incorporated on 7 March 2022,

{b) Cumberiand Additive Investment

The Croup increased its investment in Cumberland Additive Holdings LLC during the year by $1.6m. The Group's effective sharshokiing has increased

10 29.2% as a result of the additional investment.

C20. Subsidiaries

All companies | sted below are wholly owned by the Group, excepl where otherwise indicated.

Subsidanes "

Operating activities
Hunting Energy Services {Australia) Pty | i

Hunting Energy Services {Canada) Lid
Hunting Energy Services {Wuxi) Co. Ltd {70%)

Hunting Cnergy Completion Equipment (Wuxi) Co., Lid

Hunting Energy Services (UK) Limited
Enpro Subsea L imited

Enpro Subsea Operations Limited
Enpro Subsea Group Limited

Enpro Subsea Ghana Ltd (83%}
Enpro Subsea Group Ghana Limited
PT Hurnting Energy Asia

Hunting Alpha (EPZ) Limited (80%)
FHunting Cnergy de Mexico

Hunting Energy Services BV,

Hunting Energy Services (Norway) AS
Hunting Energy Saud) Arabia LL (G (55%)
Hunting Energy Services Limited

Pegistered adoress

Level 40. Governor Macquarie Tower, 1 Farrer Place, Sydney, NSW, 2000,
Australa

5550 Skyline Way NE, Galgary, Alberta. T2k 72/, Canada

No. 17. Xin DongAn Road, Shuo Fang Industrial, New District Wuxi City,
Jizngsu Province, China

Ne. 17, ¥in DongAn Road, Shuo Fang Industrial, New District Wuxi City,
Jiangsu Province, China

30 Panton Street, London SW1Y 4AJ, England

Badentoy Avenue, Badentoy industrial Estate, Portlethen, Aberdeen,

AB12 4YB, Scotland

Badentoy Avenue, Badentoy Industrial Estate, Portlethen, Aberdeen,

AB12 4¥B, Scotland

Badenloy Avenue, Badentoy industrial Estate, Portlethen, Aberdeen,

AB12 4YB, Scotland

House No. FB76/1, Angola Road, Kuku Hill. Osu. Accra, Ghana

House No. FB76/1, Angola Road, Kuku Hill, Osu. Accra, Ghana

Complex Dragon Industnal Park, Block D, Jalan Pattimura, Kabil Batam, 29467,
Indonesia

Block XLVill150, Off Mbarak. Road, P.O. Box 83344-80100. Mombasa, Kenya
Avenida Los Olmos §105, Parque Industrial C| Sabinal, Apodaca, Nuevo Leon,
Montarrey, Mexico

Clieweqg 10, 1851 NH Velsen-Noord, Netherlands

Arabergveieb 6, 4050 Sola, Norway

Dhatran. Building No: 7612, PO, Box: 3104. 7ip Code: 34521, Saud) Araba
Badaentoy Avenue, Badentoy Park, Portlethen. Aberdeen, AB12 4YB, Scotland



239 Financial

Notes to the Company

Hunting PLC Annual Report and Accounts 2022

Statements Financial Statements

C20. Subsidiaries continued

Subys char e o

Hunting Energy Services Pte. Ltd

Hunting Energy Services (China) Pte. Ltd. {70°g)
Hunting Energy Services South Africa (Pty) [ td
Hunting Energy Services (Thailland) Limited (38%)

Hunting Energy Services India Private | imited

National Coupling Company, Inc.

Hunting Encrgy Servicos, LLC

Premium Finishes, Inc.

Hunting Nearborn, inc,

Hunting knergy Services (Drilling lwols), Inc.
Hunting Innova. Inc.

Hunting Specialty Supply, Inc.

Hunting Titan, Inc.

Tenkay Resources, Inc.

Corporate activities
Hunting Energy Holdings Limited'
Hunting Energy Services (International) Limited

Hunting Energy Servicas Overseas Holdings Limited

Hunting Ol Holdings Limited

Hunting ¥nighlsbridge Holdings Lini led
Huntaven Properties | 1mited

HG Management Services Ltd

Huntfield Trust Limited"

Stag Line Limited"

Hunting Aviation | imited®

Hunting U5, Holdings, Inc.

Heg stered adaress o R

16k Tuas Avenue 1, #01-61 Singapore 639537
16k Tuas Avenue 1, #01-61 Singapore 639537
Trident Park 1, 1 Niblick Way, Somerset Wast, 7130, South Africa
436/27, Moo 2, Thanadee-Klongwong Road, Tambol Phawong, Amghur
Mueong Songkhla, 90100. Thailand

607, Block A, Naurang House, 21 KG Marg, Canaught Place, New Delhi,
Central Delhi 110001, India

1316 Staffordshire Road, Staffordshire, Texas, 77477, USA

16825 Northchase Drive, Surte 800, Houston, Texas, 77060, USA
16825 Northchase Drive, Suite 800, Houstan, Texas, 77060, USA

6 Dearborn Drive, Fryeburg, Maine, USA

16825 Northchase Drive, Suite 800, Houston, Texas, 7 /060, USA

8383 North Sam Houston Parkway West, Houston, Texas. /7064, USA
16825 Northchase Drive, Suite 600, Houston, Texas, 77060, USA

16825 Northchase Drivo, Suite 800, Houston, Texas, 77060, USA
16825 Nerthchase Drive, Suite 800, | touston, Texas, 77060, USA

30 Panton Street, London SW1Y 4A4, England
30 Panton Street, London SW1Y 4AJ, England
30 Panton Street, London SW1Y 4AJ, England
30 Panton Street, London SW1Y 4AJ, England
30 Panlen Slreet, Lundon SWIY 4AJ, England
30 Panton Street, London SW1Y 4AJ, Fngland
30 Panten Street, London SW1Y 4AJ, England
30 Panton Street, London SW1Y 4AJ, England
30 Fanton Street, London SW1Y 4AJ, England
30 Panton Street, London SW1Y 4AJ, Fngland
16825 Northchase Drive, Suite 600, Houston. Texas, 77060, USA

I Exceplwhere olherwise g'ated compdnes afe wholly uanesd, being ncoerporaled and operating in the countries mdicaled All subsidiary undertakings have becn ncludad nthe

ransoldated inancial stafcinents,
I Intersst in company s held directly By Hurting PLE,

I AllInterssts 0 suBsIIanes e in che Ordinary equ ly sharss o7 1hase companies. The progortion of vehing rights is represented by thenterest n the Grdinary equity shars of thosa

corpanias,

1 Hanthield Trost D imuted feogstensd aombar NC3 722150 81aq Line | imiged segisterad numper N1S1320) ana bl ing Avaton | mitea regstare-d nomber O 4.4 Ara dreman Lo mpAnies,
That are exampt from Feing audted, are exempt lom the rea.aeerents te pregars ndradual accounts under section 3844 ol the Companes Ac 2035 ard are exampt ‘rom filng irdradual

dccounts under section 2484 of the Sumpanes Act 2008,

v, TRe company was previously iquicated in 2015, however & was restored to the Reg ster 21 Companies by court order in 2018,

Changes to the Group

{a) Merging of Dutch Entities

I he Group unde-took a recrganisation of its Dutch entities, whereby | lunting Energy Services BV, and | lunting Energy Services (Well Testing) B.V.
were merged, with Hunting Fnargy Services BV, being the surviving entity.

{b) Other
Hunting Welltonic Lirnted was dissolved in March 2022,
Hunting Energy Services {Well Interventior) Limited changed its name to Hunting Energy Services Limited on 27 May 2022,
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Non-GAAP
Measures

{unaudited)

The petformance of the Group I1s assesased by the Directors using a number of measures, which are not defined under IFRS, and are therefore
considered to be non-GAAP measures (“NGMs”™). | lowever, the measures used by the Group may not be comparable with similarly described
measures presented by other businesses.

The Group presents adjusted profitability measures below, which exclude adjusting items (sec NGM A). The adjusted results, when considered
together with results reported under IFRS. provide investors, analysts and other stakeholders with nelpful complermentary information and they aid
compangon of the Group's financial performance from one period 1o the next. These adjusted measures are used by management for planning,
reporting and performance management purposcs. The agjusted profitability measures are reconciled to unadjusted IFRS results on the tace of the
income statement. with details of the adjusting items provided in NGM A. It is important to note that the adjusted results are quite freguently higher
than the IFRS results as they ofter exclude significant costs and should not be regarded as a complete picture of the Group's financial performance,
which is prosented by the IFRS results in the income statoment.

In addition, the Group's results and financial position are analysed using certain other measures that are not defined under IFRS and are therefore
considered to be NGMs. These measures are used by management to monitor ongoing business performance., This section provides a definition
of each NGM presented in this report, the purpose for which the measure is used, and a reconciliation of the NGM to the reported IFRS numbers.

The auditars are required under the Companies Act 20086 ta consider whether these non-GAAP meas.Jres are prepared consistently with the
financiat statements.

Income Statement Non-GAAP Measures

A. Adjusting ktems
Due 1o therr size and nature, the following items are considered to be adiusting items and have been presented separatcly.

2022

" Gross T Tax

$m $m

Impairments of goodwill (nGte 5) N - T 7.0 -

Legalfees note 5) . . _ _ o {5.6) ) -

Total adjustments to profit (loss) from operations {12.6) -
2022

$m

Gross adjusting items T (12.6)
Tax attriputable to adjusting items 7 - o - ) =
Adjusting iterns after tax - T - - (12.8)
Adjusting items after tax attributable to Ordinary shareholders (12.6)
Adjusting items afler tax attributable to non-contralling interests B - - -
ittt f® ol . : - ; - (12.6)
2021 _ o

Gross Tax

Sm $m

Impairments of property, plant and equipment - (8.6} 0.8

Nt impairments of invenlories 25.9) C.o
Restructuring costs (2.0) -
Gan on disposal of Canadian assets 0.2 -
Gain on surrender of lease 1.0 1©.A
Amortisation of acquired intangible assets 6.7) {C.4)
Settlement of warranty claim related to a corporate transaction .7 -
Loss on disposal of busingss . o o I (o) B 0.2
Total adjustments to prafit (Ioss) from operations (44.6) o7
Amortisation of acquired intangible asscts ~ associates (nole 16} - R £¢) B -

Total adjustments to loss before tax (44.8) C.7
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Income Statement Non-GAAP Measures continued

A, Adjusting tems continued

2621

Em

(_B_IEa-djusling items o - (449
Tax altnbutahle to adjusting tems o _ns
Adjusting items after tax o T - o - _ ) 44.2)
Adjusting items after tax attributable to Ordinary shareholders (421
Adjusting items after tax attributable to nen-controlling interssts o L . . (2.1)
{442

The following items were recognised as adjusting items during 2021:

Amortisation of acquired intang ble assets relates to amortisation of intangible assets arising on the acquusition of businesses.

Anumber of associated charges were recognised due to the restructuning of the European OCIG business, and the changes in future activity
resulting fram the transactions with Marubeni-ltochu including: an impairment of the Fordoun property by $8.6m as the use of the property and
expected cash flows for the property had changed; impairment of pipe invenltory of $5.2m to match the net realsable value determired through
the due diligence work; and a provision of $0,9m for the cost of repairs to a quantity of pips.

During 2021, certain inventory was written down to its net reaksabie value due to reduced turn rates, increased ageing of inventorics and inventory
selling prices being lowered. A net impairment charge of $25.9m, including the $5.2m charge recognised on the Marubers-ltochu transaction
discussed above, was recaognised.

In October 2021, the Group paid $1.7m in selller ont of a warranty claim in refation to the transfer of assets. and ther conditon, as part of a
carporate transaction.

Restructuring costs of $2.0m were incurred and paid during 2021. These relate to the implementation of cost-base reduction measures, which
began in 2020. with further headcount reductions being made 0 2021 as a resuit of the continued negative impact of COWD-13 on actvity levels,
Cumulatively by the end of 2021, $12.3m of expense and $12.7m of cash cost was incur-ed on the restructuring programme begun in 2020.

On 19 April 2021, the lease and the sub-lease on a property held by a UK head office company were surrendered, A final payment of $1,3m was
made to settle the lease. Following the surrender of the lease, the gain recognised on the disposal of the lease and the corresponding right-of-use
asset was $1,0m. The gain was not allocated to an operaling segment as the original property provisions weare not allocated 1o an operating
segment at the time they were recognised.

A further gain of 80.2m on the disposal of Canadian assets was recognised, fallowing the gain of $0.8m recogrised in 2020, in relation to the
closure of the Canadian operations. The Group received disposal proceeds of $1.8m for these assets during 2021,

B. Adjusted Profitability Measures
Certain reported profit and loss measures are adjusted for the items described in NGM A, This 1s the basis uscd by the Directors in assessing
performance.

2022 2021
sm $in
Profit {loss) from operations — consolidated income statement 7 20 (79.7)
Add back adjusting tems {NGM A) ) 128 448
Adjusted profit {loss) from operations T B 14.6 NEES)!
Share of assgciates' and joint ventures’ profit {loss) — consolidated income statement (2.7) (3.8}
Ed p_ack adjusting items (NGM A) _ i - 0.3
Adjusted share of associates’ and joint ventures’ profit (loss) o o ) (21 (3.5
Loss before tax from operatens — consolidated income statement (2.4) (85.5)
Add back adjusting items (NGM A) . L 12_6 44.5
Adjusted praofit {loss) before tax from operations ) 77 - . 102 (40.6)
Loss for the year attributable to Ordinary shareholders - consolidated income statement (4.6) (85.8)
Add back adjusting items after tax attributable to Ordinary shareholders (NGM A) o 12.6 42.1
Adjusted profit {loss) from operations attributable to Ordinary shareholders 8.0 {43.7}
S milliens il
Basic weighted average number of Ordinary shares (note 10} i 160.3 161.2
Long-term incentive plans {note 10) o . 9.8 58
Adjusted weighted average number of Ordinary shares (note 10} S 170.1 167.1
& Cenity
Adjusted earnings (loss) per share: o h T
Adjusted basic EPS {| PS) 5.0 (27.1}
Adjusted diuted EPS (LS} 4.7 (27.1}

L ForIRC yoar Baded 31 Dacerar 2023, the Grous 1epmie a loss from pperations anrbwtahiz 1o Ordinary shareholders and so ths effers of diwtive share 20 and long term incentive
pldris was dn - glative {Le, hey reduced the Juss per shiaie) ard, thoefore, they haae net been assu o cal sulale diluted loss per share,
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Income Statement Non-GAAP Measures continued

C. EBITDA

Purpose: This profll measure is used as a simple proxy for pre-tax cash flows from operating aclivities. EBIFDA 15 frequently used by analysts,
Investors and other interested parties.

Calcufation definttion: Adjusted results before share of associates’ and joint ventures’ results, interest, tax, depresiation. impairment and amortisation,

2022 2021
_ $m $m

Profit {loss) from operations — consalidatad income statement - ) T 2.0 79.7)
Add back adjusting tems INGM A) . 126 446
Adjusted profit loss) from operations (NGM B) - 14.6 {35.1)

Add back: o B o

. Dépreciaticn of propé}iy‘ plant and equipment (note 1] 266 289
! Depreciation of right-ot-use assets (note 12) 6.4 6.7
Non-adjusting amortisation of other intangible asssts 4.4 2.6

o _ 374 382
EBITDA - " o ] 52.0 3.1

D. Adjusted Tax Charge and Effective Tax Rate
Purpose: The weighted average effective tax rate represents the level of tax, both current and deferred, being bome by operations on an adjusted basis.

Calcutation definition: The adjusled laxaton charge {credit) divided by adjusted profit (loss) before tax, expressed as a percentage.

2022 2021
. ———— 3 3m
Taxation charge — consolidated income statement {1.3) 14.2)
Tax charge {credit) on adjusting iterms (NGM A} 7 - o
Adjusted taxation charge {1.3) 4,9}
Adjusted profit {loss) before tax for the year INGM B) 10.2 140.8)
Adjusted effective tax rate 13% {(121%

Adjusting items are taxed on an tem-by-tem basis as shown in NGM A,

Balance Sheet Non-GAAP Measures
E. Working Capital

Purpose Working capital s a measure of the Group's liquidity identifyving whether the Group has sufficient assets to cover liabilities as they fall due.

Calculation defintion; Trade and other receivables excluding receivables from associates. derivative financial assets and deferred bank fees, plus
inventories less trade and other payables excluding payables clue to asscciates, derivative financial labilities and retirement plan obligations.

2022 2021
sm &m

Trade and other recenvables — non-current {note 18) 2.8 2.0
Trads and cther receivables — current (note 18) 2324 165.4
Inventories (note 20) 2721 204.4
Trade and other payables — current nole 22) {141.8) {83.0)
Trade and other payables — non-current (note 22) {3.2) >.7)
Add: non-working capital US deferred cormpensation plan obligation {note 22) 1.9 1.9
Less: non-working capital current other receivables and other payables _ (14 -
362.8 278.0

F. Inventory Days
Purposc: This is a working capital effic.ency ratio that measures inventory balances relative to business aclivity lovels,

Calculation definition. Inventary at the year-end divided by adjusted cost of sales for the last three months of the year muliphed by 92 days. adjusted
for the impact of acquisitons and disposals when applicable.

2022 2021

S __$m $m
Inventories {note 20} 2721 204.4
Adjusted cost of sales for October to December 1571 115.2

Inventory days 159 days 163 days
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Balance Sheet Non-GAAP Measures contnued

G. Trade Receivables Days
Putpose Thigis a working capilal efficiency ratic that measures receivable balances refative to business activity levels.

Calculation defiribon: Net trade receivables, contract assets and accruec revenue at the year-end dvided by revenue for the last three months of the
year muliplied by 92 days, adjusted for the impact of acquisitions and disposals when applicable.

2022 2021
L o L _ I o ¢ 8m
Trade recevables (note 18) 183.1 128.1
Contract assets (note 18} 8.6 99
Accrued revenue (note 18) 2.2 38
Less! provisions for recevables (note 13) L s - I, - 48
Netrecevables S S _ 190.2 137.2
Revenug for October to December 2071 1452
Trade receivable days 84 days 87 days
H. Other Net Assets
Furpose, Provides an analysts of other net assats in the Summary Group Balance Sheet in the Strategic Report.
2022 2621
. S L __ % 8
Non-current investments (note 17) 4.8 46
Non-working capital US deferred compensation plan obiigation (NGM L) (1.9 1.9
Non-working capital current other recevables and other payables (NGM E) o i - 14 -
N B B 43 2.7
I. Capital Employed
Furposea: Used in the calculation of the returr on average caprtal employed (sae NGM 13).
Calculation defimtion: Capital employed is total equity plus net or minus riet cash as applicable.
The Group's capital comprised:
2022 2021
R . _ _ _ _ i _ %m0 g
Total equity — consolidated balance sheet 846.2 871.3
Net {cash) debt (note 26) o - o - S 100 (7835}
856.2 792.8

J. Total Cash and Bank

Purpose; Total cash and bank s a key metric for management and for the Group treasury function, which monitors this batance on a dally hasis and
reviews weekly forecasts to ensure there is sulficient liquidity to meet business requirements. As the Group manages funding on a total cash and
bank basis, internal reporting focuses on changes in total cash and bank and this 1s presented in the Strategic Report.

Calculahon defimtior:: Cash and cash equivalents, comprising cash at bank and in hand. Fixed Term Funds, money market lunds and short-term
deposits of less than three months to maturity from the date of deposit; and short-term deposits of more than three months to maturity from the date
of deposit; less bank overdrafts and bank borrowings.

The Group's total cash and bank comprised.

2022 2021
$m Eim
Cash and cash equivalents (note 21y 29.4 108.4
Bank overdratts secured — current borrowings (note 25) o o o o Ry 10
Gash and cash equivalents — consolidated statement of cash flows 27.3 107.4
Bank borrowings — current borrowings (note 25) 2.8) -
Current investments - investment of surplus cash - consolidated balance sheet - 5.8

T 235 1142
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Balance Sheet Non-GAAP Measures continued

K. Net Cash {Debt)

Furpose: Net cash (debt) 1s a2 measure of the Group's liquidity and reflects the Group's cash and Iguid assets that would rermain if all of its debt were

to be immediately paid off,

Calcuation definftton: Net cash {debt) comprises total cash and bank (NGM J} less total lease labilities and the shareholder loan from a non-controlling

interest.

The Group's net cash {debt) comprised:

2022 P
$m Sm
lotal cash and bank {(NGM L) i i __" 24.5 114.2
Total lease liabilities (nots 24) (30.6) (31.8)
Shareholder loan from non-controlling interests — non-current borrowings note 25) {3.9) (33.9)
] (10.0} 78.5
Cash Flow Non-GAAP Measures
L. Cash Flow Working Capital Movements
Furpose: Reconciles the waorking capital movements in the Summary Group Cash Flow in the Strategic Report.
2022 2071
$m $m
Werking capital - opening balance 278.0 3583
Foreign exchange 0.5 11
Exceptional items impacting workirg capital;

Net impairments of inventories (note 5) - 125.9)
Disposal of business - {31.5)
Adjustmsnls.

Transfer to property. plant and equipment {(note 11) (1.6} C.5)

Capital investment debtors/creditors cash flows (0.6} C.1

Olher non-cash flow movernents 0.1 {C.4)

Other cash flow movemant {0.2) C.4)
Working capital - closing balance (NGM E) N B  {se2.8) {(278.0)
Cash flow - {86.6) 22.8

M. Capital Investment

FPurpose: Capital investment identifies the cash resources being absorbed organically within the business to mairtain or cnhance operating activity levels,

Calculation definibior. Capital nvestment is the cash paid on :angible non-current assets to maintain existirg levels of operaling activity and to grow

the business from current ppeorating levels and enhance operating activity.

2022 2021
$m &m
Property. plant and equibment additions {note 11) 17.0 5.5
Capital mvestment debtars/creditors cash flows (NGM L) ) _{0.6) 041
Cash flow ) 16.4 5.5
Per the consolidated statement of cash flows:
Purchase of property, plant and eguipment held for rertal — operaling activities 0.5 .9
Purchase of property, plant and equiprment — investing activities _ 15.9 5.7
Cash flow 16.4 6.6
Hunting Titan 3.9 1.1
North America 7.2 4.1
EMEA 0.7 Ub
Asia Pacific 26 0.4
Central i o 2.0 0.5
Cash flow o } 16.4 6.6
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Cash Flow Non-GAAP Measures cortinued

N. Other Operating Cash and Non-cash Movements

Purpose: Reconcles other operating cash and non-cash rnovements in the Summary Group Cash Flow in the Strategic Report,

Incroasc (decrease) In provisions — consolidatad statement of cash flows
Other nan-cash flow items

T 05

2022 202t
£m i
0.2 {1.7)
03 (02
(1.9}

O. Free Cash Flow

Purpose: Free rash flow is A measura of inancial performance and iepresenls he casn that the Laroup s able to generate. Free cash flow represerts
the amount of cash the Group has available to either retain for investment, whether organic or by way of acguisition, or to return to sharsholders and

is & KPlused by management.

Calculation definition: All cash flows before transactions with shareholders and investment in non-current assets,

2022 R
$m Sim
EBIIDA (NGM C) T - - s B o T 52.0 3.1
Add: share-based payment charge (note 37) o _ o B %9 97
T N o h N 619 123
Working capital movements (NGM L} {86.6} 228
Lease payments — consolidated statement of cash flows (8.0} (10.6}
Net inferest and bank foes paid — consoldated statement of cash flows 2.9 (0.4}
Net tax received (paid) — consolidated statement of cash flows 3.9 0.6
Proceeds from business and asset disposals ~ consolidated statement of cash flows 8.0 359
Net gans on business and asset disposals — consclidated statement of cash flows {2.8) (0.6)
Legal fees io defend patent infringement claim — consolidated statement of cash flows {5.6) -
Restructuring costs - consoldated statement of cash flows - (2.0)
Settlemant of 2 warranty clam related to a corporate transaction - (1.7)
Other gperating cash and non-cash movements (NGM N} B _ B B 05 (1.9
Free cash flow ] T (38.4) 54.4
Reconciliation to the consolidated statement of cash flows:
Net cash inflow (outflow) from cash and cash equivalents {75.6) 6.4
Cash flow from bank barrowings (2.9 -
Cash flow from current investments - investment of surplus cash o o (6.7) a9
Nel cash Inflow (outliow) from total cash and bark S - (85.2) 13.3
Add investment in nen-current assets
Purchase of property, plant and equipment 15.9 5.7
Purchase of property, plant and equipment held for rertal 0.5 09
Purchase of intangible assets 56 2.4
Investments in associates and joint ventures 3.5 5.1
Ganvertible tinancing - Well Data Labs ~ o _ - 2.5
o B T - T - 255 16.9
Add ([deduct) transactions with shareholders:
Purchase of treasury shares 7.9 7.9
Disposal of treasury shares (0.2) (0.3)
Purchase of non-controlling interest - 3.8
Dividends paid to Hunting PLC shareholders o 136 12.8
- - i B - - i T o213 242
Free cash flow B - o B (38.9) 54.4
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Other Non-GAAP Measures

P. Dividend Per Share Declared
Purnose: Hertifies the total amount of dividend declared in raspect of a penod. This 1s also tised n the calculation of dividend cover (see NGM Q)

Calcutation defintiorr The amount in cents returmed o Ordinary shareholders.

2022 021

- _ R cents cents

Interim dividend - - — - - — - - — e
Finatdivdend - - ) Py do
B I ' 9.0 8.0

Q. Dividend Cover
Furpose. An indication of -he Company's atulity to maintain the level of its dividend and ndicates the propartion of earnings being retained i the
business for future nvestrent versus that returned to shareholders.

Caletiation definition: Earnings (loss) per share attributable to Ordinary sharcholders divided by the cash dividend per share 1o be returned to Ordinary
shareholders, on an accruals basis.

2022 2021
o Adjusted T Heporled7 T Ad|u5l0€ Ee;ﬁf@?
cents cants cents cants
Earnings (105s) per share T
Basic (NGM B/note 10) 5.0 {2.8) 27,1} {£3.2)
Diluted (NGM B/note 10) 47 {2.8) 27.1) {53.2)
Dividend (NGM P} 9.0 9.0 8.0 8.0
Dividend cover
RBasic 0.6x nfa n/a n/a
Diluted 0.5x n/a n/a n/a

R. Return on Average Capital Employed
Purpass. Measures the levels of return the Group 1s generating from its capital employed,

Calculation definttion: Adjusted profit before interest and tax, amended 1o include the share of associates’ and joint ventures’ results, as a percentage
ol average gross capital employed. Average gross capilal ernployed s a monthly average of capital empioyed based on 13 balance sheets from the
closing December balance in the prior year to the closing December balance in the current year.

2022 2021

$m Bm
Averaga monthly gross capital employed (13-point average) T S T © 8213 8826
Adjusted profit {loss) from opsrations (NGM B) 14.6 k3s.1)
Adjusled share of associates’ and joirt ventures’ loss (NGM B o B . o f2n {3.5)
- o 1.9 (38.6)

Return on average capital employed 1% ~4%
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Financial Record’

{unaudited)
2022 2071 2020 2019 2018
$m B am m &m
Revenue 7258 8216 626.0 960.0 g11.4
EBITDA T 52.0 2.1 281 1307 142.3
Depreciation and non-exceptional amortisation and
imgairment (37.4) (38.7) @28 454 (a7.8)
Profit loss) from operations - o 1“6 @51 (184 943 104,7
Net finance axpense 1.7 2.0 13.0) (1.2 .7
Share of associates’ and joint ventures’ profit loss) (2.7) (3.5) - - -
Profit (loss) before tax ’ 102 (4cH 9.4 93,3 102.0
Taxation (1.3) {4.9) 0.9 {17.0) {22.0)
Profit (loss) for the year T 8.9 {46.5) (18.5) 76.1 82.0
_ cents cenis cents cenls Coiny
Basic earnings (loss) per share *’ 5.0 Ty (10.04 45.0 516
Diluted earnings (loss} per share 4.7 (27.1) (10.0} 43.9 19.6
Dividend per share" 9,0 2.0 9.0 5.0 9.0
m $m im $m Sm
Balance sheet ) - o ' - '
Property, plant and equipment 256.7 274.4 3071 354.7 360.2
Right-of-Use assots 26.0 247 29.3 36.7 -
Goodwill and other intangible assets 191.2 200.3 207.1 308.7 329.7
Working capital 362.8 278.0 358.3 433.3 436.5
Associates and |oint ventures 201 19.4 18.1 0.7 0.7
Taxation {Current and deferred) 4.0 1.4 8.0 19.8 13.7
Provisions (8.9} (&.1} 8.9} (8.4} {14.2)
Other net assets 43 2.7 15 0.4 3.2
Capital employed T ) " 856.2 T7%28 9191 11459 1,129.8
| Total cash and bark - - 245 1142 BRI - 65.2
il ease liabilities (30.6) (31.8) 40.3) {45.2) -
Other borrowings {3.9) {3.9) 3.9) (3.9} (3.9
Net cash {debt) * (10.0) 785 575 77.9 61.3
Nelassets T h " 846.2 871.3 49765 12238 1,181.1
Non-controling interests {1.6) {1.4) {17.2y (15.9) _ {140
Equity attributable to owners of the parent 844.6 869.9 9644 1,207.9 11771
cents conts cents cens cents
Net assets per share 513.2 528.4 5922 T 7333 721.4

Lo Ineorme slat
0 PRSI 10y

W pudsJres gr2 presented atten rellceling adwsting tenes,

s was adepted with effect Fom 1 January 2010 The niedbed retrogpectivy approach was apphed and consequently nfurnatior or 2014 has not been restated, as pormitted
inace the Specilic ransst onal prov sans r IFRS 169 1 eases,

1 wadend per share s stated on a declared hesis.
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L mmp e—mememn e

‘Shareholder and Statutory
Information

{unaudited)

Registered Office
30 Panton Street
London

SWIY 4AJ

Company Number: (974568 (Registered in England and Walas)

Telephone, +44 (0120 7321 0123
Ermaill: lon.ir&hunting-intl.com

Financial Calendar
The Company's 2023 financial calendar is as foilows:

Date R Event o o o
2 March 2023 S o 2022 Full Year Results Announcement

2 March 2023 2022 Final Dwvidend — Announcement date

16 March 2023 Publication of Annual Report and Netice of AGM
19 April 2023 Trading Staterment

19 Apnil 2023 AGM and Proxy Voling Results of AGM

20 April 2023 Final Dividend — Ex-dividend date

21 Apnl 2023 Final Dividend — Record date

12 May 2023 Final Dividend — Payment date

29 June 2023 Trading Statement

24 August 2023 2023 Half Year Results Announcement

24 August 2023 2023 Interim Dividend — Announcement date

5 QOclober 2023 Interim Dividend — Ex-dividend data

B October 2023 Interirm Dividend - Record date

26 QOctober 2023 Trading Staternent

27 October 2023 Interim Dividend — Payment date

Financial Reports

The Company's 2022 Annual Report and Accounts is avalable on the Cormpany's website from the date of publication. Shareholders may elect to

receive a copy by contacting the Registrar. Copies of previous financial reparts are available at www.huntirgple.com. In common with many public
companies in the UK, the Company no Jonger publishes a printed version of its half year report, The half year report is enly available online from the
Company's website at www.huntingple.com.

Registrar
The Company's Registrar, Equiniti, offers a range of shareholder information and dealing services at www.shareview.co.ak. The address and contact
detals of Equinit are as follows:

Egqumnit Limited

Aspect House

Spencer Road, Langing
West Sussex BNI9 B0A
Telephona:

+44 (1371 384 2173

Equinitiis also the Company's single alternative inspection location where, with prior appointment, individuals can inspect the register of members,
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Analysis of Ordinary Shareholders
Al 31 Decembier 2022, the Company had 1.285 Ordinary shareholders (2021 — 1,337) who held 164.9m {2021 - 164.9m) Ordinary shares analysed
as follows:

2022 201

T Y%oitatal % oftotal Woltowl  “ooftotal
shareholders shares sharenukiers shaes

Size of hoidings 7
1-4.,000 723 05 72.8 0.5
4,001 - 20,000 10.2 0.7 11.2 0.8
20,001 — 40,000 3.4 0.8 3.3 Q.8
40,001 - 200,000 7.7 5.7 6.9 52
200,001 - 500,000 2.2 5.6 22 598
£00,001 and oven 4.2 86.7 3.6 86.8

Further information on share capital can be found in note 33,

Annual General Meeting 2023
The AGM of the Company will take place on Wednesday 19 April 2023 at the Royal Automobile Club, 89 Pall Mall. London SW1Y 5HS, commenaing
at 10.30a.m.

Format and Business of Meeting
The 2023 ACM is planncd to be an Open Meeting, with sharcholders welcome to attend.

The formal business of the AGM will involve putting to the meeting a nurnber of ordinary and special resclutions. Detalls of the resolutions will be
communicated to shareholders ahead of the mieetng in a formal “Notice of AGM”™, The Notice will alse contain explanatory noles that wili provide
details 1o sharehclders on how 1o lodge thair vote. Those shareholders wno have elected to continue ta receve hard copy documentation or have
signed uo 1o receive a notification by e-mail will also receive a proxy form, which will contain details of how to locge a vote by proxy.

The AGM s to be broadcast via the internet. Details of the web-link will be included in the Notice of AGM. Prior to the formal business of the AGM,
a presentatior will be delivered by the Chief Executive.

The Directors have made available to shareholders the ability to submit guestions ahead of the AGM, These questions will be answered during

the presentation noted above. Shareholders are therefore asked to submit all questions, in refation to the business to be considered at the AGM,

by Monday 17 April 2023, to the Company's Regstered Office, for the attention of the Company Secretary. Alternatively, questions can be submitted
via email at lon.agm@hunting-int!.com.,

Shareholder voting procedures Tollow the provisions of the Artickes of Association of the Company ({the “Articles™ and the UK Corporate Governance
Code, including a separate resolution on each material item of business, the availahilty of voting via proxy and the offer of a 'vote withhela”.

Voting on all resolutions at the AGM will be completed wia proxy. ARkernatively, shareholders imay subrmit proxy voting instructions via the internet at
www.sharavote.co.uk or via Fauinti's online pertfolio service, Shareview, if they are registered as a member, Atternatively, shares hald in CHFEST may
be voted through the CREST Proxy Voting Service. To be vald, all votes must be received no later than 10.30a.m, on Monday 17 Aprii 2023,

The Directors have been authorised to allot and issue Ordinary shares and to disapply statutory pre-emption rights. These powers are exercisad
under authority of resolutions of the Company passed at its AGM, During the financial year ended 31 December 2022, no Ordinary shares were
issued pursuant to the Company's various share plans.

The Cotnpany has autharity, renewed annually, to purchase up 1o 14,99% of the issued share capital, equaling to 24.724,510 shares. Any shares
purchasad will either be cancelled and the number of Ordinary shares in issue reduced accordingly, held in treasury, sold for cash or (provided Listing
Rule requiremeants are met) transferred for the purposes of or pursuant to an employee share scheme.

These powers are effective for 15 months from the date of shareholder approval, or ups to the next general meeting where new autherities are sought,
The Directors will be seeking a renewal for these powers at the 2023 AGM.

As part of the routine business to be considered at the AGM, all Directors’ will submit themsehes for re-appointmaent, in addition 1o a resolution
propasing the re-appointment of Deloitte LLP as auditor to the Company and a resolution which gives the Audit Committee the autherity to determine
the remuneration of the auditor.

Documents on Display

Copias of the executive Directors' service contracts and ketters of appointment of non-executive Directors will be availabie for inspection at the
Company's Registered Office from the date the Notice of AGM is issued (being 21 clear days’ notice ahead of the meeting) until the time of the AGM
and at the Royal Automobike Clubs, 89 Pall Mall, London SW1Y SHS from 15 minutes before the AGM starts until it ends.
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Employee Benefit Trust

The Group operatas an Emplovee Benefit Trust fthe “Trust™) as a vehicle to satsfy share options and awards granted to employees who

participate in the Cormpany's share-based incentive schemes. At 31 December 2022, the Trust held 5,370,863 Ordinary shares in the Company
(2021 — 4,282.065). The Trust has a policy to prrchase shares in the market or subseribe for new shares 10 partially meet the future requirements of
these Incentive schemes. The Trust has waived all dividends payable by the Company and voting rights in respect of the Orclinary shares held by it.

Share Capital

Hunting Pl C 1s a premium-isted public company limited by shares, with its Ordinary shares quoted on the 1 ondon Stoc< Exchange. The Gompany's
issuad share capital comprses & single class, which is divided into 164,940,082 Ordinary shares of 25 pence each. All of the Company’s issued
Ordinary shares are fully paid up and rank equally in all respects, Details of the issued share capital of the Company and the number of shares held in
treasury as at 31 December 2022 can ba found in note 33 to the financial staterments. Subject to applicable statutes, shares may be issued with such
nghts and restrictions as the Company may, by ordinary resclution, decide, or (if there s no such resolution or sc far as it does not make specific
prewisinn) as the Board (as defined in the Articles) may decida.

Voting Rights and Restrictions on Transfer of Shares

Holders of Ordinary shares are entitled 1o receive dividends {when declared), receive the Company’s Annual Report and Accounts, attend and
speak at general meetings of the Company. and appoint proxies or exercise voting rights. On a show of hands at a general meeting of the Company,
every holder of Ordinary shares present in person or by proxy and entitled to vote has ane vote and. on a poll, every member present in person or
by proxy and entitlied to vote has ane vote for every Ordinary share held. None of the Ordinary shares carry any special rights with regard to control
of the Company. Proxy appointments and voting instructions must be receved by the Company's Registrars no later thar 48 hours before a general
meeting, A sharehclder can lose ther entitement to vote at a general meeting where that shareholder has been served with a disclosure notice and
has failed to provide the Company with information cancerning interests in those shares, Shareholders’ nghts to transfer shares are subject to the
Articles. Transfers of uncertificated shares must be carned out using CREST and the Directors can refuse to register a transfer of an uncertificated
share in accordance with the regulations governing the operation of CREST. The Directors may decide to suspend the registration of transters.

for up to 30 days a year, by closing the register of shareholders, The Directors cannot suspend the registration of transfers of any uncertificated
shares without obtaining consent from CREST. There are no restrictions on the transfer of Ordinary shares in the Company other than:

certain restrictions that may, from time to time, be mposed by laws and reguiations. for example insider trading laws;

pursuant to the Company's share dealing code whereby the Direclors and certain employees of the Company require approval to deal in *he
Company's shares; and

» where a shareholder with at least a D.25% interest in the Company’s certificated shares has been served with a disclosure notice and has failed
to provide the Company with information concerning interests ir those shares.

Interests in Voting Rights
Cther than as stated in the table on page 61, the Company is not aware of any further agrecments between sharcholders that may result in rostrictions
on the transfer of Ordinary shares or on voting nghts.

Market Capitalisation
The market capitalisation of the Company at 31 Dacember 2022 was £0.5bn (2021 - £0.3bn).

Share Price

2022 2021
- . - - I .. P _n
At 1 January 169.2 223.0
At 31 Decemnber 333.0 169.2
High during the year 365.0 289.6
Low during the year 169.2 144 .4

Dividends
The Company normally pays dividends semi-annually. Datails of the Comrpany's dividend policy is set out on page 82,

The Company paid the 2021 fna} dvidend of 4.0 cents per share on 13 May 2022, which abscrbed 86.4m of cash. At the Group's 2022 Hal' Year
Results, the Board daclared an interim dividend of 4.5 cents per share, which was paid to shareholders on 28 October 2022, and absorbed $7.2m

of cash, The Board is recommending a final dividend for 2022 of 4.5 cents per share. tc be paid to shareholders on 12 May 2023, subject to approval
by shareholders al the Company's 2023 AGM.
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Directors

Powers of the Directors

Subject to the Articles, UK legislation and any directions prescribed by resclution at a general meeting, the business of the Company 1$ managad
by the Board. The Articles may only be amended by special resclution at a general meeting of sharcholders. Where class rights are varied, such
amendments must be approved by the members o eacn class of share separately.

Appointment and Replacement of Directors

The rules about the appointment and replacerment of Directors are contained 1n the Articles. On appointment, in accordancs with the Articles.
Directors may be appointed by a resolution of the Board but are then reguired to be re-appointed by ordinary resclution by sharcholders at the
Company's next AGM.

Directors’ Interests

Details of Directors' remuneralion, service confracts and infarnsts in the Company’s shares and share options are set out in the Directors’
Remuneration Polcy and Annual Report on Remunaration. located at www.huntingple.com. Further information regarding employse long-term
incentive schemes is given in note 37 of the financial statements.

Directors’ Conflict of Interast

All Directars have a duty under the Comparies Act 2006 to avoid a stuation In which they have, or could have, a direct or indirect contlict of interest
with the Company. The duty applies. in particular, to the exploitation of any property, informat.on or opportunity. whether or not the Company could
take advantage of it. The Articles provide a general power for the Beard to authorise such conflicts.

Directors are not courted in the quorum for the authorisation of their own actual or potential conflicts. Authorisations granted are recorded by
the Company Secretary in a register and are noted by the Board. On an ongoing basis, the Directors are responsible for informing the Comparny
Secretary of any new, actual or potential conflicts that may anse, or f there are any changes in circumstances that may affect an authonsation
previously given,

Even when provided with autherisation, a Director is not absolved from his or her statutory duty to promote the success of the Company. If an actual
conflict anses post-authonsation, the Board may choose to exclude the Director frarm receipt of tne relevant information and participation in the debate,
or suspend the Diractor from the Beard, or, as a last resort, requrre the Diractor to resign. As at 31 December 2023, no Director of the Company had
any beneficial interest in the shares of Hunting's sutsidiary companies.

Statement of Disclosure of Information to Auditors

In accordance with the Companies Act 2006, all Directors in office as at the: date of this repart have confirmed, so far as they are awace, there is

no relevart audit information of which the Group's auditors are unaware and each Director has taken all reasonable steps necessary in order to make
themselves aware of any relevant audit Information and 1o establish that the Group's auditors are aware of that information, [his confirmation should
be interpreted in accordance with tha provisions of Saction 418 of the Companies Act 2008,

Research and Development
Group subsidiaries undertake, where appropriate, research and development fo meet particular market and product needs. The amount expansed
by the Group durng the year was $4.8m (2021 - $4.7m}.

Political Contributions
i is the Group's policy not 10 make pofitical donations. Accordingly, there were ro political donations made during the year (2021 — Snill).

Significant Agreements

Ihe Company 1§ party to the Asset Based Lending faciiity n which the counterparties can determine whether or net to cancel the agreement where
there has been a change of control of the Company. The service agresments of tha executive Directors include provisions far compensation for loss
of office or employment as a result of a change of control.

Payments to Governments

In accordance with the UK's Disclosure and Guidance Transparency Rule 4 3A, Hunting PLC is required to report annually on payments made
to governiments with respect tg its oil and gas activites. Hunting's repart on “Payments to Governmenits” for the year ended 31 Decermnber 2021
was published on 29 April 2022 and totalled $245,016.

Statement of Listing Rule Compliance
In accordance with Listing Rule 9.8 4C. the Directors confirm that all waivers of dividends aver the Company's Grdinary shares are noted
on page 250,

Non-Financial Information Statement
In accordance with section 414CA of the Companies Act 20086, the Company is raquired to provide a non-financialinformation statemert.
The Company has chosen to present this information throughout the Strategic Report as follows:

* business model {pages =C to 67):

* environmental matters, ncluding impact of the Company's business on the environment (pages G5 and G6. 68 to 80 and 88 to 101),
* employess (pages 62 and 63 and 81 to 85),

+ respect for human nghts {pages 63 and 83); and

= anti-bribery and corruption matters (pages 64 and 83).

Included within these disclosures are detads of policies, outcomes. risk factors and related key performance ndicators.
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ABC Basic EPS* c
Anti-Brivery and Corruption. Basic (loss) earnings per share - calculated Cents.
by dividing the {loss) earnings from operations
ABL terms attnbutable to Ordinary shareholders CAD
Asset Based Lending. by the weighted average number of Ordinary Canadian dolar.
shares inissue during the year,
Adjusted* CAGR
Results for the year. as reported under IFRS, bbi Compound Annual Growth Rate,
adjusted for certain tems as determined by Barrel of crude ol — one barral of oil equals
management, which 1s the basis used by 158 ltres or 42 US gallons, Capital employed*
the Directors in assessing pertormance and See NGM I,
they aid a more effective comparison of the BCA
Group's financial performance from one period  The Building and Construction Authority Capital investment - “Capex™
to the next, {Singapore). See NGM M,
AED BE1S CCs

Uniled Arab Emirates dirham,

AGM
Annual General Meeting.

AMG

Advanced Manufacturing Group — combines
the precisior engineering and manufacturing
capabiities in Hunting's US segrment for the
Electronics division ana Hunting Dearborm
product lnes,

API
American Petrolaum Institule.

AUD
Austrakan dollar,

Average gross capital employed*
See NGM R,

The UK Government’s Department for
Businass, Frergy & Industnal Strategy.

BOE
Barrel of Oil Equivalent.

bn
Billion.

bopd
Barrels of Qil Per Day.

Garbon Capture and Storage.

CDP
Carbon Disclosure Project.

CcGU
Cash-generating unit,

CNY
Chinese Yuan Renminbi,

CO;
Carbon dioxide.

COze
Carbon dioxide equivalent.

CO; intensity factor

Scope 1 and 2 carbon dioxide equivalent
metric, reported as kilogrammes per $'000
of revenue,

CODM
Chief Operating Beaision Maker,

CTR
Currency Translation Reserve,
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DEFRA FCA 1AS
The UK Govarnment's Department MNnancial Conduct Authority, International Accounting Standards.
for Erwironment, Food & Rural Affairs.
FRC IBOR
Diluted EPS (LPS)* Financial Reporting Council. Interbank Qffered Rate.
Diluted earnings (loss) per share - calculated
by div ding garnings (less) from operations FCCR ICBC
attributable tc Ordinary sharcholders by the Fixed Charge Cover Ratio. Industrial and Commercial Bank of China,
weighted average number of Crdinary snares
nissue during the year, as adusted to assume  FPSQ IEA
conversion of all diitve: potential Ordinary Floating production, storage and offloading. International Eneryy Agency.
shares. Dikiion arises through the possible
issue of shares 1o satisfy awards made Free cash flow* IFRS
under the Group's long-term incentive plans. See NGM O International Financial Reporting Standards
When the effect of dilutive share options and as adopted by the European Union,
long-term incentive plans is anti-dilutive, they ft
are not included in the caloulation of diluted Feet, Incident rate
earngs {loss) per share. An OSHA recordable incident rate {or incident
FTF rate) is calculated by multiplying the number

Dividend cover*
See NGM Q,

Downhole
Downhele refers to something that is located
within the wellbore.

DPS*
See NGM P

DPT
Direct Pull Tube,

puc
Cnlled-but-Uncompleted Well,

E

EBITDA*
Sec NGM C,

EBT
Employee Benefit Trust,

ECL
Expected Credt Losses,

EIA
US Energy Infarmation Administration.

EMEA
Europe, Middle Bast and Africa,

ESEF
European Single Eiectronic Format.

ESG
Environmental, Sccial and Governance.

ETR
Effactive Tak Rate,

EUR
Euro,

ExCo
The Hunting Executive Committee.

Fixed Term Fund.

FVLCD
Fair value less costs of disposal.

G

GAAP
Generally Accepted Accounting Principles.

GHG
Greenhouse Gas.

GRI
Glabal Reporting Initiative

GWh
Gigawalt hour — 1 bilion walt hours,

H

HPSP
Hunting Performance Share Plan.

HRSP
Hunting Hestricted Share Plan.

HSE
Health. Safety and Zrmvironment.,

of recordable incidents by 200,000 and then
dividing that number by the number of labour
hours worked.

Intensity factor

The total controlled Scope 1 and Scope 2
emissions divided by the total revenue of
the Group.

Internal manufacturing reject rate
Percentage of parts rejected during
manutacturing processes.

Inventory days*
See NGMF

P
Intellectual Property.

ISO
International Organization for Standardization.

K

k
Thousand,

KPI
Key Performance Indicator,

KWh
Kitowatt hour — 1,000 watt hours.

Kyoto Protocol

International agreement between nations
to mandate country-by-country reductions
in greenhouse gas emissions.
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Lean NCI P
A production practice that elminates wasteful Non-controling Interest, Pence.
processes, thereby reducing production time
and costs, and mpraving efficiency. Net Cash (Debt)* PCE
Sece NGM K. Printed circurt board.
LIBOR
London Interbank Otfered Rate. NGM PCE

LNG
Liguefied Natural Gas,

LTIP
Long-Term Incentive Plan,

m
Million.

m2
Square metre,

m3
Cubic metre,

mmBtu
1 million British thermal urits.

MRT
Mass Rapid Transit System (Singapore).

MWD/LWD
Measurement-while-drilling/Logging -white-
drilling.

MWh
Megawatt hours — 1,000,000 watt hours.

MNon-GAAP measure - see pages 240 to 246,

NOK
Morwegian Kraner

NMFR
Near miss frequency rate.

NRV
Net realsable value.

o]

Pressure control equipment.

PLG
Pre-loaded gun.

PPE
Property, plant and eguipment,

PSP
Pertormance Share Plan,

v]

ocCl
Other comprehensive income.

OCTG

Ol Country Tubular Goods - pipe and tubular
goods and products used in the oil and gas
industry, such as drill pipe, pipe casing and
production pipes.

OEM
Original equipment manufacturer,

OlA
Other ntangible assets,

OOR
Crganic O1l Recovery,

OSHA
The US Occupational Safety and Health
Administration,

QMs
Quality Management System,

R

RCF
Revolving Credit Facility.

Recordable incidents

An OSHA recordable incident is recorded is
recordablc if it results in any of the following:
death, days away from work, restricted work
or transter to ancther job, medical treatment
beyond first aid, or loss of consciousness. Also
included are any significant injuries or illnesses
diagnosed by a physician or other licensed
health care professional, even ff it does not
result in death, days away from work, restricted
work or job transfer, medical treatment beyond
frst aud. or loss of consciousness,

ROCE*
See NGM R,
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s T w

S&P TCFD Wellbore

Standard & Poor's,

SASB
Sustanability Accounting Standards Beard.

Scope 1

Scope 1 emissions are direct GHG ernissions
from sources that are cwned or controlled by
the entity, Scope 1 emissions include fossi
fucls burned on site, cmissions lroni vehicles
and other direc: sources.

Scope 2

Soope 2 emissions are indirect GHG emissions
resulting from the generation of electricity,
heating and cooling or steam generated off site
but purchased by the entity.

SDG
The United Nations Sustainable Development
Goal,

SGD
Singapore dollar,

sIiD
Senior Indspendent Director

SOFR
US Secured Overnight Financing Rate.

SONIA
Sterling Overnight Index Average.

sq
Square.,

SURF
Subsea, umbilicals, risers and flowlnes,

Task Force on Clmate-related Financial
Disclosures.

TNMFR
Total MNear Miss Freguancy Rate.

Total Cash and Bank*
See NGM J.

Trade Receivable days*
Sea NGM (3,

TRIR
Total Recordable Incident Rate.

TSJ
Titanium Stress Joint,

TSR*

Total Shareholder Return — the net
share price change plus the dvidends
paid during that period.

TVIR
Taotal vehicie incident rate.

v

UAE
United Arab Ermirates.

UK
United Kingdom,

us
United States.

usD
US dollar,

The wellbore rofers 1o the drilled hole.

Well completion

Well cormpletion refers 1o the processes of
preparing a well for production. This involves
the assembly of downhole tubulars and
equipment required to enable safe and efficiont
production from an cil or gas well,

Well construction

Well construction refors o the initial driling and
processes of constructing the wellbore in an oif
and gas well. These processes typicaily include
driling and logging the hole: running.
cementing and logging the casing; hydraulic
fracturing or stimulating the well and monitoring
well performance and integrity.

Well intervention

Well intervention refers 1o any operation carried
out on an oil or gas well that maintains or
cnhances the production of the well or provides
well diagnestics.

Working capital*
See NGM E.

WTI
West Texas Intermediate - the price per barrel
of Texas light sweet crude ail,

WTW
WilisTowersWatson,

* Non-GAAP measure,
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Professional
Advisers

Solicitors
CMS Cameron McKenna Nabarro Olswang LLP

Independent Auditors
Deloitte LLP

Joint Corporate Brokers
Jefferies International and
RBC Capital Markets

Financial Advisers
DG Advisory | imited

Insurance Brokers
WilisTowersWatson

Pension Advisers & Actuary
Lane Clark & Peacock LLP

Financial Public Relations
Buchanan Communications Limited

Registrars & Transfer Office
Equiniti Limited

Aspect House

Spencer Road, t arcing

West Sussex BN9G 6DA

Telephone:
+44 (0)371 384 2173
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