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Our approach to reporting

We believe in being as transparent as possible in our reporting on sustainability
performance and strive to make public all the information our stakeholders require
through adopting the most well respected independent reporting standards and
ratings services.

This report has been prepared in accordance with the Globa! Reporting Initiative {GRI)
Standards 2021 and also aligns with the Sustainability Accounting Standards Board
(SASB) chemical sector reporting requirements (version 2018-10). Our Task Force

on Climate-related Financial Disclosures (TCFD) report is included on pages 45-52
and complies fully-with the TCFD disclosure recommendations. The numbers included
in this section cover the entire Johnson Matthey group.

ERM Certification and Verification Services Limited (ERM CVS) were engaged.

to provide limited assurance of selected information as presented on page 228.
Please see ERM (VS full assurance statement on pages 229-230 for more details.

Find more information online

@Sustalnabmty Performance Databook: matthey.com/s inability-de
@GRI Content Index: matthey.com/gri-content-index

@ SASB index: matthey.com/sasb-index

@PAI‘ 2t: matthey.com/pal

@ TCFD Compliance Table: matthey.com/tcfdcompliance-table

@" unce S : motthey.c

Our products and services are where we believe we can have most positive impact
on society and we have aligned our strategy with four of the UN SDGs

SDG logos removed -

Cautionary statement

The strategic report and certain other sections of this annual report contain forward
looking statements that are subject to risk factors associated with, among other
things, the economic and business circumstances occurring from time to time in the
countries and sectors in which the group operates. It is believed that the expectations
reflected in these statements are reasonable, but they may be affected by a wide
range of variables which could cause actual results to differ materially from those
currently anticipated.

book
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Our business at a glance

Our businesses
@Read more on pages 14-21

Clean Air

Designs and manufactures emission control catalysts to reduce harmful pollutants ,
e.g. NOx, from vehicle exhausts and a range of stationary sources.

Platinum Group Metal Services (PGMS)

Metals management: supporting customers with short and long term metal planning
through leading market research and price risk management.

PGM (platinum group metals) applications: processing metal into more complex, value
added products for a vast array of uses. This includes providing PGM-based products for all
our other businesses.

Refining: recycling used PGMs including spent auto-catalysts and taking mined PGMs

to purity.

Catalyst Technologies

Designs and licences process technology and designs and manufactures catalysts for a wide
range of processes used in the energy and chemicals industries to create products used
in transportation fuels, fertilisers, wood products, paints, coatings and polymers,

Hydrogen Technologies
Designs and manufactures the key performance-defining components (catalyst-coated
membranes) used at the heart of fuel cells and electrolysers.

In addition, we have three Value Businesses that are not within the core portfolio:
Battery Systems, Medical Components and Diagnostic Services.

STRATEGIC REPORT
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A global footprint
Europe .
42% of Group sales Chi
55% of employees fna
10% of Group sales
8% of employees
Rest of Asia
A 13% of Group sales
North America 11% of employees
29% of Group sales
17% of employees
Rest of World
6% of Group sales 9% of employees

12,600 employees worldwide

Supported by our values
We are a truly purpose-driven organisation - and our values provide the foundation for
everything we do.

Revenue split (%)

Protecting people and the planet I

J r Innovating and improving |

Owning what we do I

[ Acting with integrity

I Working together I |

Johnson Matthey | Annual Report and Accounts 2023



Key performance indicators

@) Financial performance

Revenue

£14,933m

2021/22: £16,025m

Sales' (excluding precious metals)

£4,20Tm

2021/22; £3,778m

'STRATEGIC REPORT
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Operating profit

£f406m

2021/22: £255m

Underlying operating profit'

£465m

2021/22: £553m

Clean Air cash flow

£638m

2021/22: £772m

(Loss)/earnings per share

150.9p

2021722: (52.6)p

Underlying earnings per share'

178.6p

202122: 213.2p

Ordinary dividend per share

77.0p

2021/22: 77.0p

@) Sustainability performance

Sales contributing to our
four priority UN SDGs

82.0%

2021/22: 83.8%

R&D spend contributing
to our four priority SDGs

89.5%

2021/22: 88.1%

Total Scope 1 and 2 GHG
emissions (market-based)?

363,686 .

2021722: 410,110 tCO,e

Total Scope 3 {Category 1)
Purchased Goods and Services
GHG emissions?

2,495,475 .

2021/22: 2,978,197 tCO,e

GHG emissions avoided from
our technologies (compared
to conventional offerings)?

848,643 «.

2021/22: 470,706 tCO.e

Recycled PGM content in
JM's manufactured products®

69%

2021/22: 70%

1. Non-GAAP measures are defined and reconciled In note 34 of the financial statements, refer to pages 206 - 209
2. Prior year rebasefined to remove divested businesses, please see page 222 for more information
3. Prior year restated due to calculation refinement, please see page 222 for more Information

@ For more information on our ESG ratings please see page 23

Total Recordable Injury and
{liness Rate(TRIIR) employees
+ contractors

0.47

2021/22: 0.59 .

D&I - female representation
across all management levels

28%

2021/22: 27%

For more information on our sustainability targets please see page 24

Johnson Matthey | Annual Report and Accounts 2023
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Patrick Thomas
Chair

Liam Condon
Chief Executive Officer
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Our purpose

Catalysing the
net zero transition

As a global society we face big challenges. Many of the
world’s leading energy, chemicals and automotive
companies depend on Johnson Matthey's technologyand
expertise to decarbonise, reduce harmful emissions and
improve their sustainability.

Our purpose is to catalyse the net zero transition for our
customers, and our strategy is derived from this purpose.
In this report we explain some of the ways our solutions
are already helping our customers meet their ambitions,
and how we will create value for them and wider society
over the coming years. Even while we reduce our own
operational footprint to achieve net zero by 2040.

We know it's not enough to be purpose-led: we also need
to be performance-driven. If we are to enable this
transformation for our customers, we must transform too.

4
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Chair's statement

Image removed

It's a great privilege to be Chair of Johnson Matthey,

a company with a rich history, world-class scientific skills
and incredibly talented people. Over the last year, the
Board has enjoyed working with Liam and his refreshed
leadership team as they have injected pace and
commercial thinking into the company's new strategy.

In May 2022, we launched a transformation programme to strengthen our commercial focus,
ensuring that we concentrate on the technologies and markets where we have the greatest
strength and competitive advantage.

This isn't an overnight fix, but it is already starting to deliver. By creating a more focused
portfolio with four business areas, we are driving value creation, taking a much more
customer-centric approach in order to seize opportunities with a simplified operating model
to drive execution. The Board's challenge was how to measure and track progress, and tam
pleased that we are seeing strong performance, delivering against strategic milestones.
There is more information on this on page 13.

We are transforming our business at a time when our markets are coming at us faster than
ever before. For example, the pace of decarbonisation activities in China have accelerated as
it becomes the world's biggest fuel cell market. The EU has adopted a climate law enshrining
its new climate targets of at least @ 55% reduction in greenhouse gas {(GHG). emissions

by 2030 compared to 1990 levels. And in the US, it is a completely changed regulatory
landscape. There has been a lot of noise about the Inflation Reduction Act - it's quite simply
a global game-changer, offering $369 billion in subsidies.

We witl always follow the markets and our customer demand ~ in the examples above,
we are develaping partnerships, winning business and helping customers catalyse the net
zero transition. | am confident that this will continue to grow over the coming years.

FINANCIAL STATEMENTS ]| OTHER INFORMATION
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Shareholder engagement

This year, | have spent a significant amount of time talking to our shareholders about the
direction of travel. | am pleased that they support our vision, and we are aligned on our
strategic focus on the right growth markets.

In addition, we engaged Rothschilds to undertake an independent perception study with
investors. The purpose was to understand investors’ perceptions of, and market sentiment
towards JM. The study included in-depth discussions with investors representing 33% of JM's
issued share capital and some of our core analysts. Covering strategy, business streams,
management, valuation and enviranmental, social and governance (ESG), the study has been
hugely useful for the Board and showed that we are on track and delivering in the right areas.

The study also highlighted the needs of different shareholders, with long-term shareholders
focusing on our growth businesses and the future prospects of our Hydrogen Technologies
and Catalyst Technologies businesses, while others are looking more for shorter-term
performance including the ongoing success of Clean Air. But overall, the main message

is that we have the building blocks in place to reinvigorate the investment case, underpinned
by strong synergies between our businesses. | am confident that over the coming months,
we will be able to show further strong evidence of delivery against our strategic milestones.

We really do understand the need to prove we can maximise shareholder value in the Clean
Air business, including plans for site rationalisation. We are working on other efficiencies,
tidying the portfolio and delivering cost efficiencies. | am sure that we have the right strategy
in place to maximise shareholder value in both the short and long term.

Board focus and changes

1 believe that the role of the Board is twofold: to constructively challenge, and encourage and
support. The effectiveness of this approach could be viewed in how we navigated some of the
challenges this year, including the war in Ukraine, the energy crisis and inflationary pressures.

Chris Mottershead will be retiring from the Board in January 2024, and | would like to thank
him for all his hard work and dedication over the last eight years. With Chris's departure, John
O'Higgins will take over the role as Chair of the Remuneration Committee.

| am very pleased that in July, Barbara jeremiah will be joining the board as Senior
Independent Director. Barbara brings strong leadership, deep understanding of metals, and
has extensive experience in North American markets which will be important for |M as the
group evolves.

Finally, | would like to take this opportunity to express my thanks to colleagues across the
business who are at the heart of our strategy. It is because of their tireless work that JM is
transforming into a company that is fit for the future and enabling our customers to catalyse
the net zero transition.

Patrick Thomas
Chair

johnson Matthey | Annual Report and Accounts 2023



The drivers
of our changing
world

Throughout the world, 2022/23 was marked by
volatility. But underneath the spikes in energy prices,
inflation, conflict and extreme weather, there is

a deeper shift happening towards creating more
sustainable ways of living. The transition to net zero
requires a range of technological innovations. From
hydrogen fuel cells to sustainable chemical feedstocks,
from new sustainable fuels to advanced emission
control solutions with circularity embedded — all have
an important part to play in transforming energy,
mobility and industrial systems.

Johnson Matthey is not simply reacting to a changing
world; we are actively contributing to catalysing the net
zero transition, providing solutions for our customers
that will have a positive impact.

Our Materiality Statement

johnson Matthey's sustainability framework and targets cover all £5G topics considered
important by our stakeholders. But we have also gone further to set targets on issues such
as human rights, community impact and recycling which are not typically seen in the
chemicals industry.

@ You can read more about our Materlality Statement on page 23
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Decarbonising modern life

It's time for the world to move beyond fossil fuels and harness the power of more sustainable
low carbon fuels, chemicals and industrial processes.

Sustainable fuels

Outlook

Many countries are setting transport
targets for sustainable fuels or to phase out
internal combustion engines. JM's
technology helps create low carbon
options such as renewable (green) or low
carbon (blue) hydrogen and fuel cell
technology, as well as developing entirely
new types of fuel from alternative
feedstocks, such as waste.

Opportunities and challenges
The demand for sustainable fuels is
expected to grow significantly over the
next 20 years. But a lot of work is still
needed to find low carbon solutions for
the aviation, maritime and heavy duty
vehicle sectors in particular.

What we are doing

Our methano! process and catalyst
technalogy used in Chile’s Haru Oni project
converts CO, captured from the air to
produce 550 million litres of e-fuels
annually, enough for approximately
220,000 gasoline vehicles. Our Fischer
Tropsch (FT) CANS™ technology (co-
developed with bp) and HyCOgen™, which
also use CO, and green hydrogen, were
selected by Aramco and Repsol for one of
the earliest synthetic fuel plants, in Spain.
We continue our research into using
alternative feedstocks for aviation and other
fuels, innovating to maintain technology
leadership in these emerging markets.

Sustainable chemicals

Outlook

Demand for primary chemicals is expected
to grow by 25% by 2030. The industry
currently accounts for 18% of the world's
€O, emissions. Increasingly, customers are
looking to combine alternative,
sustainable feedstocks with catalyst
technologies that can turn them into
useful products.

Opportunities and challenges
There are two pillars of decarbonisation
for the chemical industry. The first pillar
is carbon reduction through process
optimisation and adding carbon capture
and storage technology to current
processes. The second is carbon
replacement, using more sustainable
feedstocks. We have been turning
traditional feedstocks into synthesis gas
(syngas) for decades. Syngas, a mix of
carbon monoxide, carbon dioxide and
hydrogen, is essential in enabling the
decarbonisation of chemical processes,
since it can also be made from altemative,
more sustainable feedstocks.

What we are doing

For both pillars of decarbonisation,

we have developed leading process
technologies. For example, under the
CLEANPACE brand, we can retrofit existing
assets, enabling the reduction of carbon
emissions from those processes

by up to 95%.

Johnson Matthey | Annual Report and Accounts 2023



The drivers of our changing world continued

@

Creating a circular
economy

Qutlook

If globa! consumption levels continue to
grow at the current pace, there will simply
not be enough natural resources to go
around. So we need to put the right
processes in place and embed circularity
into how we source and use materials.

Opportunities and challenges

We are already the world's largest PGM
recycler by volume. The amount of CO, for
an ounce of recycled PGM is 30-50 times
lower than newly mined PGM. We can
reduce the carbon footprint of our
products but also our customers’ too in
automotive, industrial, chemical and life
sciences applications. We are applying our
longstanding recycling expertise to
emerging technologies, including fuel cell
and electrolyser stacks to enable circularity
in the hydrogen economy.

What we are doing

We understand the full life cycle of the
PGMs in our products and continue to
work with our partners to enable greater
recycling and refining at the end of their
life. We are investing in our global refining
capabilities so that we are better
positioned to deal with the increasing
volume and range of materials we will
need to recycle in the future. And in our
innovation and R&D processes, we take
“design for recycling” into account right
from the start.

@

Cleaner air, healthier
people

Outlook

Air pollution kills millions of people every
year and the majority of the world's
population are continually exposed to poor
air quality. With increasing urbanisation,
this problem looks set to intensify unless
significant action is taken to reduce
harmful emissions.

Opportunities and challenges

We know that transitioning the world's
transport systems to net zero is a long
and complex process. While alternative
powertrains, such as fuel cell and battery
electric, continue to develop, automotive
catalysts will be needed in engines using
drop-in sustainable fuels, We need to be
doing all we can to ensure the vehicles
on our roads now are as clean as possible.

What we are doing

Today, one in three cars worldwide carries
JM’s emission control technology. And we
continue to invest and innovate to ensure
that our technologies help customers meet
the higher standards demanded by new
legistations. We are investing in our plants
throughout the world, and continue to
innovate to further optimise performance
of gasoline and diesel autocatalysts, as well
as how best to control emissions from
alternative fuel sources in the future.

| GOVERNANCE
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An evolving regulatory
landscape

Outlook

All over the world, governments are
bringing in legislation to incentivise
investments in sustainable technology
and business practices. For example,
2022 saw the introduction of the Inflation
Reduction Act {IRA) in the US and the
Green Deal Industrial Plan in Europe.
These sit alongside a growing body

of nationa! legislation and targets to reach
net zero by 2050.

Opportunities and challenges

The market is moving in our direction
faster than expected. Across the energy,
chemicals and transport sectors, the
transition being driven by these new
requirements is likely to involve a mosaic
of different technologies and solutions.

In addition; governments are increasingly
focused on security of supply for critical
minerals, including PGMs, which is aligned
to our recycling strategies.

What we are doing

We work alongside our partners and peers
to create a unified voice to help influence
policy in a way that accelerates the energy
transition. For example, we are working
closely with the Association for Emissions
Contro! by Catalyst (AECC) and parties
across the industry to ensure that the
European Commission enables a swift
adoption of the ambitious Euro

7 emission standards.

®

Geopolitical and
economic volatility

QOutlook

Global GDP is predicted to slow in
2023724, with some countries potentially
entering recession. Inflationary pressures,
supply chain challenges as well as the
ongoing impact of the conflict in Ukraine
might affect activity.

Opportunities and challenges

While Johnson Matthey continues to deal
with economic headwinds, the
macroeconomic picture demonstrates
more than ever the importance of
accelerating the energy transition. This
has sharpened our focus, enabling us to
be laser-clear on our strengths, and make
progress towards our 2030 goals.

What we are doing

Our transformation and commitment to
catalysing the net zero transition for our
customers enables us to take full
advantage of the opportunities we see
being created in a more volatile and
complex world. We have also adapted

as necessary. In 2022, we ceased all new
opportunities in Russia, closed our Moscow
office and evaluated all other activities
on a case by case basis. OQur business
units also made significant progress

in recovering inflation costs

throughout 2022/23.

Johnson Matthey | Annual Report and Accounts 2023
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Our business model
Addressing three markets... We deliver through our four businesses...
( 3
Energy
Designing technologies for a range
" of sustainable energy sources, including i i
hydrogen, sustainable aviation fuel, cl e.a n Cata |yS t. R Hyd rogefl
methanol and ammonia. Air "~ Technologies Technologies
Leading in autocatalyst - #1 in syngas-based Market leader in
markets g chemicals and fuels performance
: (= '
Image removed : P technology ' components for fuel
- m ) - cells and electrolysers
’ @ See page 14-15 for where @ See page 18-19 for See more on page 20-21
| our catalysts are being used how we ore leading R on how we are developing
Chemicals in today’s markets the Hydrogen economy
Process and catalyst technologies that
enable the production of chemicals, 4 9 2
helping customers lower their carbon
and environmental footprint. T
Platinum Group Metal Services
- #1 global PGM refiner
@Seepage 16-17 an the PGM ecosystem
Automotive
Emission control systems that reduce
NO, and other particulates that harm
people and the environment.
0,
| 4 c. 80%
|_ Image removed I l,___@ PGMs used in our products are internally refined
J

\
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Our business model continued
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By leveraging synergies and competitive advantages...

[

To create value for stakeholders.

Expertise in metal chemistry
Everything we do across our four businesses is underpinned by our leadership
in complex metal chemistry, catalysis and process engineering.

Mutual customers and partners
As our customers transition to net zero, we provide a fully integrated and
comprehensive offering through collaboration across our business units.

Shared technology and capabilities
We have more than 1,600 scientists and engineers and common
technology capabilities across all our businesses - with more than
4,000 patents granted and around 2,000 applications pending.

Foundational PGM ecosystem
We have deep insights into PGM markets through our
Precious Metal Management team and our refining operations.
Around 80% of the PGMs we use are sourced internally from
our refineries. This shared resource creates a resilient supply,
lower exposure to price risk and efficient working capital.

Security of supply
Our customers count on us for a reliable supply of PGMs and recycling
services ~ around 50% of our Clean Air customers ask us to source their
PGMs. This is because we are a metal hub for PGMs, underpinned by our
status as the leading recycler of PGMs.

A comprehensive sustainability offering
Every part of our business is commiitted to helping our customers adapt
processes and products to reach the sustainability goals our society and planet
are depending on.

-
Customers and strategic partners | Society
Qur customers gave us an average rating Our catalytic converters have been helping
of 8.3 out of 10 in our annual customer to improve air quality since 1974. 92,000
satisfaction surveys. This is ahead of the additional tonnes of NO, were removed
industry average of 7.8. They highlight from tailpipes in 2022/23.
the depth of relationships and our
technical capabilities.
outof 10 Premature deaths prevented
Investors Employees
Our performance-driven culture and Qur teams are building a more sustainable
play-to-win strategy create sustainable future every day - and we ensure they
value for investors looking to support are safe, supported and able to create
the net zero transition. rewarding careers at Johnson Matthey.
77.0p 12,600
Dividend maintained at the same level employees as of 31 March 2023
Communities Suppliers
We work with a range of partners on We partner with our suppliers to embed
charitable giving and employee the highest standards to deliver for
volunteering schemes. our customers.

(o)
2,063 38%
volunteering days in 2022/23 supplier spend {excl pgms) has EcoVadis
medal for good ESG performance

@ For more.Information on our s172 statement pleose see page 72

! @ For more Information on our Board's engagement please see page 84

_
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Chief Executive Officer's statement

Image removed

This time last year | was very new to Johnson Matthey, and
I wrote in the 2022 Annual Report how energised | was by
JM's purpose and the way our people use their expertise to
help catalyse the net zero transition. In the past year | have
been immensely privileged to visit many of our sites around
the world and see for myself the extraordinary science,
refining and manufacturing capabilities that have been
the bedrock of our company for over 200 years.

Equally importantly, | have personally visited many of our key customers and have been
encouraged by their feedback, but also motivated to ensure JM continues to transform
to meet the needs of our customers and continue to lead in our chosen markets.

Despite the global macro-economic challenges, I'm proud that Johnson Matthey has made
good progress in delivering on our strategy and our milestones, with results in line with
market expectations. There is more detail on the strategy on pages 12-13, but | am pleased
that several regulatory tailwinds for renewable energy and decarbonisation mean that our
chosen growth markets are going to be even bigger and are coming at us faster than
originally anticipated.

Winning in our markets

In our strategy refresh in May 2022, we outlined how we would focus only on the markets
where wie can win, serving our customers through our four core businesses: Clean Air, PGMS,
CT and HT. We said we would divest businesses that are not within the core portfolio and this
is well an track, with the divestment of Piezo Products and Diagnostic Services.

Our core businesses have done very well in securing new customer commitments. Clean Air
secured a number of important Euro 7 targeted customer wins, including all of Mercedes
Benz's light duty diesel business in Europe.

CT business achieved its commercial milestones and signed several significant licences,
including H,H Saltend, one of the UK's largest low carbon (blue) hydrogen projects. In
addition, our FT CANS™ technology has been selected by Strategic Biofuels for their Louisana
project which aims to produce the world's lowest carbon footprint liquid fuel.

HT secured a transformational strategic partnership with Plug Power, including a co-
investment in what is expected to be the largest (5GW scaling to 10GW over time) catalyst
coated membrane {CCM) manufacturing facility in the world.

In our PGMS refining business we have won new contracts with a large miner, and increased
our market share with some key recyclers. We have also won new contracts across our
products business, most notably with our pharmaceutical and agro-chemical customers.

Financial performance in 2022/23

Our financial performance for the year was in line with market expectations, albeit below the
prior year. The three main factors driving performance were lower precious metal prices

(c. £55 million impact), cost inflation {particularly energy, raw materials and labour) and
weak automotive and truck end markets which continued to be impacted by supply chain
disruption. We experienced c. £150 million cost inflation, of which c. £95 million was
recovered from customers in the year. As we sharpened our commercial focus and took
action to increase efficiency, the recovery rate improved through the year as expected. | am
pleased to confirm the total ordinary dividend will be 77.0 pence per share, maintained at the
same level as last year.

Focus, simplify, execute

Over the year, we have achieved significant commercial progress and now have in place an
internal commercial council to drive further progress across the company and create value for
both our customers and JM. We have introduced customer-centricity training for all our
leaders to put the voice of the customer front and centre, and improved our customer survey
and feedback process. We have invested in our sales teams and have built coordinated key
global account teams to enable better synergies across JM.

Our manufacturing and refining expansion activities are on track, particularly for PGMS

and HT, as we made significant investments to not only increase capacity but create
world-class assets. This is really important as we are expecting strong growth for our
businesses that catalyse the net zero transition, combined with higher recycling demand

as we shift to a more circular economy. We have also invested significantly in our capital
project planning and engineering capabilities, which were identified last year as key enablers
to help drive our strategy.

10
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Chief Executive Officer’s statement continued

Last year, | also outlined how we would simplify to become more cost-efficient and less
bureaucratic. We have accelerated our efforts to streamline our corporate cost base and real
estate footprint. We are also simplifying our business processes, which includes a new finance
shared service centre in Kuala Lumpur to service all our regions in @ much more standardised
and efficient manner. This all gives me confidence that we're building a stronger, more resilient
business, fit for the future.

Solid foundations for 2023/24

The global macro-economic situation remains challenging with continued high inflation,
intermittent supply chain disruption and fluctuating metals pricing. But since we launched
the new strategy, our growth markets have been accelerating towards us at a much faster
pace than we anticipated even a year ago. This has been driven by energy-related challenges
and subsequent regulatory changes, the most significant being the IRA in the US.

By incentivising the production of low carbon production technologies, the IRA has drawn
massive investment to the US and created a knock-on effect on green policy-making
worldwide. In Europe, the EU has published the Green Deal Industrial Plan, the Net Zero Act
and the Critical Raw Materials Act while the UK announced £20 billion of support for CCUS.

This is a pivotal moment for clean energy, and we are more than ready to seize the apportunity.
Our customers tell us we have some of the best, and often the very best, technology available for
their needs, and we continue to invest strongly in R&D to support our growth.

Growing responsibly

As we deliver against our strategy, it's important we do so responsibly. We have made good
progress against our sustainability targets, and significantly increased our climate ambition to
ensure we are fully aligned with the 1.5 degree pathway to net zero. This.year we were awarded
the EcoVadis platinum rating, putting us in the top one percentile of 30,000 companies.

This is great recognition of our commitments and the progress we're making so far.

Our people are at the heart of our plans. We recognised that employees were not immune

to the cost-of-tiving crisis, so as a responsible employer we took steps to play our part. This
included awarding pay increases, giving temporary supplementary allowances and providing
support through Assist, giving our employees access to a team of highly trained and qualified
professionals on a variety of financial well-being topics.

We are disappointed that our employee engagement scores did not improve this year,
although this is perhaps to be expected given the degree of transformation the company
Is going through. We have increased the training and support to leadership teams to help
them build engagement, and we have revamped our performance management, reward
and recognition schemes.

We continue to make safety our top priority, and improved safety leadership across all levels
in the company. This has resulted in better occupational and process safety performance
compared to last year.

OTHER INFORMATION
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“We are building a stronger,
more resilient business,
fit for the future”

During the year we welcomed three new members to our Group Leadership Team (GLT):
Anne Chassagnette joined in May as our first Chief Sustainability Officer, and in july we
welcomed Anish Taneja as CEO for Clean Air and Mark Wilson as CEO for Hydrogen Technologies.
Ron Gerrard, Chief EHS and Operations Officer retired in February, and | am very grateful

to him for his service to JM. Ron's role was not replaced on the GLT, with his responsibilities
divided among the existing members.

In summary, the refreshed strategy; more focused businesses where we play to win; a strong
focus on efficiency and important investments for the future have created a strong foundation
for sustainable growth. We are enhancing our competitiveness and I'm confident that our
strategy will create significant value in the coming years.

1 would like to thank the Board for its strong support over the last year, and | would especially
like to thank all our employees for their hard work, passion and commitment to make our
strategy a success.

Liam Condon
Chief Executive Officer

~ QR code removed |
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Our strategy
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We are playing to win in exciting growth markets where our core competencies

and technology portfolio can have maximum impact.

Focus

We launched our revised strategy last year, focusing our portfolio on our core
competencies In metal chemistry, catalysis and process technology and divesting
Value Businesses. Our goal is to achieve a top three position in all our markets.
Our business structure supports this by allowing us to maximise synergies across
our four business units.

Our strategic priorities

Leading in #1 in syngas- Market leader in
autocatalyst based chemicals performance
markets and fuels components for
technology hydrogen fuel cells

and electrolysers

#1 global PGM refiner

Disciplined capital allocation

From 2022/23 to 2024725, we expect to spend £1.1 billion on capital expenditure.
This is focused on the core activities where we have the right to win and need to invest
to drive growth - our PGM refineries, CT and HT.

We are maintaining a strong balance sheet and allocating capital in a disciplined way.
This means investing for growth and attractive returns, ensuring a reliable dividend and
returning excess cash to shareholders.

Simplify

Over the past 12 months, we have made progress to develop our people, enhance
customer focus and simplify processes and organisational structure.

Some notable achievements include:

« Laurich of the JM Production System
{IMPS), a common methodology and
framewaork for driving continuous
improvement in manufacturing, built
around Clean Air’s automotive know-
how

Reduction of glabal poticies by 75% so
they are now shorter, simpler and more
focused

Deployment of Workday as a single
platform for managing employee and
organisational data

Eliminating 170 management roles,
enabling investment in new capabilities
and growth business.

Launch of a new finance shared service
centre in Kuala Lumpur serving all
regions

Started ta rationalise our sites, which is
already delivering reductions in business
rates, procurement and facilities
management costs.

.

In total, these actions realised
c. £45 million in new transformation
savings in-year relative to 2021/22 actuals.

In the coming year, the drive to simplify
and improve business processes will
further accelerate. It will do so through our
wide-ranging transformation programme
that is fundamentally upgrading JM's
business processes and operating model.

This includes actions to:

Accelerate consolidation of the Clean Air
manufacturing footprint, focusing
production on the highest productivity
lines in North Macedonia, Poland,

the US, China and India

Deploy a common procurement
management platform, driving spend to
fewer strategic suppliers and increasing
competitive sourcing on all commodities
Transition delivery of major capital
projects to a global team with enhanced
capabilities in project, contract and
partner management

Implement a strengthened approach

to performance management

and feedback

Deliver mare than ¢. £65 million

in transformation and procurement
savings in 2023/24.
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Our strategy continued

Execute

Our strategy is underpinned by

a maturing performance culture.

By combining science and purpose
with a more commercial mindset,

we are driving stronger execution,
unlocking near-term cost opportunities
and positioning ourselves for
long-term growth.

We have committed to reaching

10 strategic milestones by the end of
2023724 that evidence the execution
of our strategy. Focused on customers,
investments, people and sustainability,
our strong progress across these
milestones highlights the success of
our performance culture.

-
" Group Commercial Council
We created a commercial council
to strengthen our commercial
capabilities and cross-)M synergies,
with a strong focus on value
creation. The council is hamessing
the power of all our businesses

by taking an integrated onejM
approach to our customers,
maximising our current
partnerships and building new
profitable business.

STRATEGIC REPORT
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Strategic milestones End of End of Progress in 2022/23 Status
202223 | 2023124
Customers
Win at least 2 large scale strategic partnerships + Partnerships announced with Plug Power and Hystar ‘
in Hydrogen Technologles .

Win targeted Euro 7 business and deliver
on.£4 billion+ trajectory for Clean Alr

©

.

Firmly on track to win on targeted Euro 7 business AND
deliver £4 billion+ cash

Win >10 additlonal large scale profects’

Waon five additional large scale projects to date

Investments
Expand PGM Services refining capadity in China

PGM Services refining capability in China is complete
and ramping up

Complete construction of Hydrogen Technologies
CCM plantin UK?

.

New CCM plant in UK is on time and on budget

Targeted capacity expansion (fuel cells catalyst,

.

On track

formaldehyde catalyst) .
Complete di of Value Busl ‘ .+ Divestment of Plezo Products, Diagnastic Services
People

Achieve >70% employee engagement score®

.

Employee engagement score has not improved in 2022/23
due to transformation programme

O

Sustainability

Achieve c. 10% reduction In Scope 142 GHG
emissions against 2019720 baseline

.

Achieved 13% reduction in Scope 1 + 2 GHG emissions

Help customers reduce GHG emissions by >1mt
p.a. through use of our products

Reduced customers’ GHG emissions by 850,000 p.a.
through use of our products

1. Includes Cotohyst d Hydrogen
2. To expond total capacity fram 2GW to SGW
3. [}

jies projects

New for ing employ (Workday Peakon) now in place
Baseline score of 8.9 achleved in 2022123, with new target of 7.2 by 2024125

Key

@ 0ntndck
OReguires focus
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92k

additional tonnes of
NO, removed from
tailpipes in 2022/23

Clean Air
Improving air quality, transforming mobility
Our catalytic converters have been helping
improve air quality since 1974. Today, our
products are installed in around one-third of
all new cars on the road, as well as a significant
number of trucks and buses around the world. They
actively deliver cleaner air to billions of people globally.
Climate change and a growing body of air quality
regulations are pushing the automotive
industry to build cleaner engines and deliver
new powertrain options. With our decades
of experience in the industry and long
history of innovation, we aim to be
the lasting partner for our customers,
playing a significant role in the
transformation of mobility.

FINANCIAL STATEMENTS || OTHER INFORMATION
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Positioning ourselves to win big

Our leading role in auto-catalysts is underpinned by deep expertise in complex PGM
chemistry and catalysis, distinctive technology, longstanding relationships and a global
state-of-the-art production footprint. As the auto industry goes through unprecedented
change, transitioning towards zero-emission vehicles, clean and efficient internal combustion
engine vehicles have a big role to play for decades to come. We aim to be the lasting partner
that our customers can rely on at each step of their journey towards sustainable mobility.

Customer facing and market-focused

The global regulatory landscape will continue to be favourable to our business. Our best-
in-class technology is ready to help our customers meet more challenging regulations that
improve air quality and ultimately save lives. Our use of modelling is increasing the speed
and accuracy of our product and system designs - helping to create more value for existing
customers and win new ones.

Qur catalysts enable our customers' flexibility in fuel choice - from traditional diesel

or gasoline, to hydrogen, to e-fuels. Our catalysts also reduce emissions from marine and
stationary sources, for example, in data centres. These are markets that will continue to grow
over the next decade.

=5 &

Around 1 out of 3 new cars on
the road use our catalysts

We play a leading role in heavy
duty diesel technology

Our industrial catalysts reduce
11k tonnes of NO, annually

Our marine catalysts reduce
100k tonnes of NO, annually

J
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Clean Air continued

Synergy in action

The energy transition will require a mosaic of different technologies and processes.
This is why it's vital our Clean Air customers are aware of the full offer from johnson
Matthey so our new sales approach will provide customers with a much more
comprehensive and holistic service. For example, we may be in discussion with a
customer about emissions control and find that their hydrogen division needs support
in optimising existing infrastructure to support deployment at scale going forward.
This is something our Hydrogen Technologies team can support. We know how these
customers operate, and we can help them transition as the powertrain evolves.

Our performance in 2022/23

In Clean Air, we are focused on our target of generating at least £4 billion of cash to 2030731,
which is underpinned by tightening emission contro! legislation, business wins,
manufacturing footprint consolidation and other fixed cost reductions. In 2022/23 we
generated around £600 million of cash, taking our cumulative cash generation over two
years to £1.4 billion. However, underlying operating profit declined 28% to £230 million and
margins decreased to 8.7%. This largely reflected cost inflation, product mix, lower volumes,
and the transactional impact of exchange rates. We saw an improvement in margins during
the year due to an acceleration in our pricing, and we are expecting strong growth in
operating performance in 2023/24.

We continued to build our commercial muscle, improving our inflation recovery rate with the
majority of the recovery in the second half of the year, while also winning our targeted business
linked to Euro 7 and equivalent legislation globally. During the year we won all of Mercedes
Benz's light duty diesel business in Europe, and the global contracts covering light duty gasoline
and diesel with a leading automotive OEM. As further evidence of our stronger commercial
muscle, these wins were achieved whilst negotiating inflationary cost increases and improving
our customer satisfaction score by five points. Consequently, we are outperforming the rate of
business wins required to achieve our cash generation target of at least £4 billion by 2030/31.

Supply chain disruption, semiconductor shortages and the ongoing consequences of the global
pandemic all affected our customers, creating additional challenges around variability and
predictability of demand. Our logistics partners also experienced continued pressure around
capacity, cast and lead times. We worked hard to support our entire value chain - and our
efforts led to us winning several customer awards, including the 2022 General Motors Overdrive
Award for Relationship.

We are optimising our manufacturing footprint to not only drive efficiencies but strengthen
our development, manufacturing and delivery processes. Our optimised footprint will be more
agile and flexible, allowing us to respond quickly to market changes.

In China, we have adapted our commercial and technology structure to have more of a local
focus. This improved our chances of successful delivery to the local market and provides even
more growth potential for the region moving forward.

. ./
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Continuing to win big with some of the
world's largest companies

Image removed

All over the world, governments are
introducing increasingly stringent

air quality and pollution legislation.

This creates a big opportunity for Clean
Air, and the last year has seen us continue
to win new business and strengthen
existing relationships.

In an increasingly challenging and
competitive market environment, our
investment in our sales capabilities and
new focus on value and pricing, led by the
commercial council, is generating positive
results. To deliver £4 billion cash by
2030/31, we will need to continue to build
on the momentum generated this year.

Watch: fighting pollution

Among our big wins in 2022/23 were:

+ Breaking the record for the largest
business deal in JM's history with a new
£1.2 billion deal with a leading
automotive company

+ Securing a 10-year deal worth
£450 million with a world-famous
automotive brand’s three European
platforms

< Awarded the entire Euro 7 light duty

diesel business of one of our long-

standing automotive clients

Securing £50 million and £180 million

deals with two of India’s largest

commercial vehicle manufacturers.

QR code removed

for 50 years and beyond: matthey.com/
cleon-air-50-years

i

image removed
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Platinum Group Metal Services

The industry-leading, growth-focused
bedrock of Johnson Matthey

We apply our deep expertise and long history
506 logo removed | 7 plgtlnum group metals (PGMs) to provide
solutions to the complex challenges our customers

face. Our chemistry facilitates the transition to

FINANCIAL STATEMENTS {] OTHER INFORMATION

Leaders in circularity

Circularity of PGMs is an essential part of the net zero transition. With limited quantities

of these critical minerals available, recycling plays a crucial role in securing the metal needed
to supply existing and future demand. Recycled metal also significantly reduces waste and
energy usage compared to primary mining, minimising the environmental impact of global

PGM value chains.

net zero, delivering products to our customers across the -
chemical, energy and transport industries and beyond.

We are the largest refiner of secondary PGMs (by volume)
and account for circa 20% of all global PGMs refined
(primary and secondary). This makes us a vital cog in the
global economy and a partner of choice for customers who
want an end-to-end service for PGMs. Our expertise in
PGM catalysis and performance underpins much of the
innovation across Johnson Matthey, drives synergies
across our business and strengthens our global position

in our key markets.

c. 80%

of PGMs used in JM products are internally refined

up to 95%

lower carbon footprint of PGMs from secondary refined metals compared to primary’

The PGM ecosystem

We optimise the use of these critical materials, sourcing, fabricating and recycling them to

enable their circular use.

Manufacture of value
added applications

Full refining

cycle with metal
management options
and ongoing
technical support

Components and
materials

End of life
products

PGM supply and
management

Recovery of PGMs

Spent products from
automotive and industrial
uses

Efficient metal separation

Full seven metal separation

(1G]]l )]

Refining to commercial grade purity

1. IPAwetsite link hitps:/lpa-news.defindexfsustainability/ .
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Platinum Group Metal Services continued
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Synergy in action

We've advised, supplied and facilitated recycling for big OEMs in the automotive industry for
the last 30-40 years, working closely with the Clean Air business. We have created a model
that enables us to work in partnership with our customers, offering a full range of services.
This is a blueprint that we will leverage as the CT and HT businesses continue to grow.

Our performance in 2022/23

As with businesses across the globe, adverse macro-economic trends are impacting our
performance. Underlying operating profit declined 21% mainly impacted by lower average
PGM prices {c. £55 million impact*) and reduced refinery volumes. Cost inflation was more
than offset by efficiency benefits, as well as higher pricing across both our refining and
products businesses.

We continued to invest in the long term future of our refineries, updating our assets so that
we are fully positioned to capture the opportunities in the coming decades. In China, we have
expanded our capabilities and now provide a full refinery offering, consolidating our position
as a global leader in PGMs.

Globally we continue to make progress towards an integrated closed loop solution for CCM
recycling for Hydrogen Technologies. This will allow us to once again be a leading innovator
in making circularity a reality in our markets, and in doing so, we will add to our value
proposition to Hydrogen Technologies customers.

Throughout 2022/23 we consulted with a range of government agencies around the world
on matters relating to critical material supply, circularity and the transition to net zero. Qur
expentise is actively helping to drive forward the global green economy through contributing
to policy development and technological progress.

Positioning ourselves for long-term success

In the longer term, we see significant opportunities for PGMS. Platinum and iridium in
particular are growth areas given they are critical enablers of the hydrogen economy. We also
see new opportunities for palladium in industrial applications, including sustainable aviation
fuels. We have world-leading expertise in securing a sustainable supply, through responsible
sourcing and recycling. In addition, our ability to provide low carban refined metals will

be increasingly important to our customers and society over time.

PGMS is also a critical enabler for our other core businesses. We offer them an integrated
ecosystemn with expert knowledge of the PGM markets, responsible and sustainable metal
sourcing, value added PGM catalysts and solutions for end-of-life recycling of their products.
Qur R&D priorities include a closed loop solution for CCMs used in fuel cells and electrolysers,
recovering the PGMs and ionomers, making it more sustainable and cost-effective for

our customers.

* €55 milllion adverse Impoact represents a gross PGM price impact befare any foreign exchange movement

Efficiency, performance and circularity

in our products

- Image removed |

PGMs are essential to the processes and
technologies that enhance our daily lives,
but it's not always obvious where they're
used. One example is pharmaceutical
manufacturing. PGM catalysts and
biocatalysts are used across a vast range
of drug synthesis processes to enable
complex chemical structures to be formed.
They also help reduce the overall number
of process steps in the synthesis, along
with waste.

We work with our pharmaceutical
customers to develop tailored solutions
and optimise catalyst performance for

a wide range of drug synthesis steps.

This includes reducing the metal loadings
through catalyst thrifting. Using less metal
not only lowers costs, but can also reduce
the CO, footprint of production processes.

Watch: a circulor solution

Our unique end-to-end offering means
that while we source PGMs and use them
to create products for specialist
applications, we also maximise their value
by recovering and refining them. For our
pharmaceutical customers, this happens
in a closed loop, giving them a sustainable
supply of PGMs.

If you've bought or been prescribed
medication, you may well have benefitted
from our expertise in PGMs and catalysis.

QR code removed

for a net zero future: matthey.com/circular-

solution-for-net-zero

I
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Catalyst Technologies

Enabling the chemicals and fuels
industries to operate efficiently and
transition to net zero

SDG logo removed Our Catalyst Technologies business focuses on
our core expertise in process technology and

catalysis. Our products enable our customers
to create the chemicals and fuels of today and
the future which positively impact the everyday
lives of millions of people.

We have worked for decades in partnership with our customers to improve the efficiency

and sustainability of their processes, but there is more we can do to reduce the environmental
impact of these chemicals and fuels across their full lifecycle. So we are developing robust
solutions with our customers that reduce their process emissions today while enabling them
to replace fossil-based feedstocks with more sustainable options.

Sharpening our commercial focus in a changing world

Catalyst Technologies has segment-leading positions in methanol, formaldehyde, and

hydrogen - all technologies that build an our care strengths in syngas production, purification

and conversion.

We've adapted our approach to our customers to make sure that we are creating value for

both them and us in a high inflationary and energy cost environment.

We are also driving awareness among current and new customers to the many ways Johnson

Matthey as a whole can partner with them as their industries evolve.

Our expertise underpins our suite of decarbonisation technologies, led by our low carbon

{blue) hydrogen and our sustainable fuels offering. We are well placed to capture the sizeable

opportunity presented by valorising non-fossil feedstocks like biomass, renewable {green)

hydrogen and captured CO, over the coming decades. But we can also help customers with

existing assets to minimise their environmental footprint as regulations tighten and carbon

taxes increase.

In line with our new strategy, we are transforming how we work so that we can take

full advantage of the opportunities generated by the chemical industry’s decarbonisation

journey and positioning our technologies to lie at the heart of the energy transition.

How Catalyst Technologies helps our customers

*+ World-class catalysts and chemical processes - to get the most of their assets; increasing
efficiency, maximising output, reducing both operational and capital expenditure

+ Carbon management - helping current asset owners reduce their environmental footprint
and mitigate future financial impacts

* Low carbon new energy - helping customers catalyse their plans for the energy transition
with technologies that can be deployed at scale now.

GOVERNANCE FINANCIAL STATEMENTS || OTHER INFORMATION
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Leading in today’s markets
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Synergy in action
We are ensuring that all our customers are aware of the benefits brought by the shared
technology, insight and ecosystem across Johnson Matthey.

We all know that transportation needs to decarbonise. However, there is no one technology
that meets the needs of every market. But we can provide a range of solutions, whether it's
hydrogen fuel cells, drop-in liquid hydrocarbon fuels, or emission control solutions for engines
running on sustainable fuels. Our Bioforming™ technology, co-developed with Virent,
produces sustainable gasoline and aviation fuel, and in January, Emirates operated a
milestone demonstration flight, using fuel produced by our process blended to create 100%
sustainable aviation fuel (SAF) in one of the engines of a Boeing 777-300ER. This is only
made possible by JM's deep understanding of PGM chemistry and circularity, leveraging skills
in PGMS. It's why JM is better together,

Another synergy is in hydrogen, covering both production and use. From reducing the carbon
intensity of current customers’ assets to producing components for green hydrogen that can
be used in e-fuels and chemicals, we're ready to support our customers wherever they are

in the journey.
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Catalyst Technologies continued

Reputation. Innovation. Commercialisation at scale

Our reputation in process technology, coupled with our deep knowledge of metal chemistry
and catalysis, is generating value today for our customers. And a growing part of our business
will be to innovate and deliver the technologies at scale to address tomorrow’s challenges.

Building strong partnerships, both commercially and technically, is key to success in the move
to a net zero world. A great example of this is our work with Honeywell UOP to integrate leading
carbon capture technology into our syngas decarbonisation technologies. In the case of our
LCH™ technology, this collaboration creates a solution that delivers a 99% CO, capture rate that
is ready to be deployed today.

Many of the critical innovations inside our emerging syngas offers, such as our HyCOgen™
reverse water gas shift and ammonia cracking licences, have their basis in technclogies with
proven real-world operation over decades in other markets. So our customers can be confident
we can help them decarbonise successfully. For example, the H,H Saltend project in the UK will
use JM's LCH™ technology in its 600MW low carbon hydrogen production plant with carbon
capture. This is just one of several leading-edge decarbonisation projects in Europe and North
America that show the value we bring to partnerships.

Our performance in 2022/23

Like the rest of the business, Catalyst Technologies continued to deal with economic
headwinds in 2022/23. Underlying operating profit of £51 million was in line with the prior
year. Margins declined to 9.1%; however we saw good improvement from the first to the
second half of the year. Higher pricing, improved product mix and the benefits of our
transformation programme offset significant cost inflation and the loss of business in Russia.

Despite these challenges, sales during the period were up 17%, with strong growth in
licensing and growth in first fills and refills reflecting higher pricing and positive mix. We
continued to deliver on our commercial and strategic goals. Our sharper commercial focus
has resulted in us winning 12 new licences. We are also making good progress towards CT
and HT's 2023/24 goal of winning more than ten additional large-scale projects, with five
added to our portfolio. Qur continued investment in our business is exemplified by the
formaldehyde catalyst capacity expansion in our facility in Perstorp, Sweden. This is
progressing well and is on track to be fully operational in early 2024/25, increasing the site’s
capacity by around 50%.

We will focus on further strengthening the value creation from our core catalyst businesses and
leveraging our strong customer satisfaction scores. Internatly, we will maintain the momentum
we created in 2022/23 around simplifying our operations, creating clearer accountability and
setting performance targets that deliver value today and growth for the future.

Our R&D teams continue to innovate on the catalysts, reactors and process concepts that
together enable technology leadership in low carbon (blue) hydrogen and sustainable
aviation fuels as well as ammonia cracking and other e-fuels. We are creating cost-effective
solutions with low carbon intensity tailored to the feedstocks of the future. We are also
investing in sustainable catalyst manufacturing technologies across the portfolio.

| STRATEGIC REPORT II GOVERNANCE |
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Pioneering the use of household waste
as a feedstock with Fulcrum Sierra

Image removed |.

Along with international energy company
bp. we are enabling the world's first
commercial-scale plant to use household
rubbish as a feedstock for the production
of synthetic crude oil. Using our FT CANS™
technology, the Fulcrum Sierra Biofuels
Plant in Reno, Nevada, is expected to
produce around 11 million gallons of
product annually from 175,000 tonnes

of landfill waste that can be refined into
renewable, low carbon transportation fuel.

Watch: ready for take off: matthey.com/

ready-for-take-off

JM and bp have worked with waste-to-
fuels developer Fulcrum to use FT CANS
technology since 2018.

This project lays important foundations
for the transition to a less carbon-intensive
economy. In order to reach its climate
goals of achieving net zero by 2050,

the aviation industry needs reliable and
scalable sources of alternative fuels. Using
waste as feedstock will also help to reduce
both the amount of waste sent to landfill
and the methane produced through
biodegradation.

Image removed

' QR code removed
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Hydrogen Technologies

Providing critical components for the Customer-led growth
H Johnson Matthey has been active in hydrogen in fuel cells for over 20 years, and our Hydrogen
emerging hyd rogen economy Technologies business is playing to win in the hydrogen market. In order to fully capitalise on

Renewable (9 reen) hyd rogen has the potentia | this fast growth market, we need to be able to move quickly, scale effectively and efficiently
manage the risks inherent in doing so. As the market becomes increasingly crowded, being

SDG logo removed to transform gne:rgy SySter,ns' Asa fue," ,'t creates able to demonstrate the competitiveness of our offer and the scale of our capabilities will be
d - no carbon emissions, and if the electricity used hugely important.

to p,rOd uce it comes f',’o m renewable sources, the Partnerships and strategic relationships with customers are critical to our goa! of becoming
environmental benefits are tremendous. Global a market leader. We aim to partner with the expected winners in the markets for fue!
investment, innovation and demand for green cells and electrolysis, and to do this we have put customer-led growth at the heart of our

hvdrogen solutions is growing rapidly. To make commercial strategy. We look to partner with strategic customers early in their development
Y 9 9 g rapicly cycle. These are partners that we believe have the capabilities to win in their markets.

the hydrc’gen economy viable, businesses need two Qur partnership with Plug Power is proof that this approach is working.
processes: a way to use renewable electricity to split water
into hydrogen and oxygen, and fuel cells to turn that
hydrogen back into electricity when and where it is
needed. Our specialist catalyst coated membranes (CCMs)
are essential to both of these processes.

Focused on delivering performance-defining components for the hydrogen economy

Precious metal recycling
. Stack assembly and e
> Raw materials > Components >> sy:tems integryaiir;n >> Application

Electrofyser

End-user markets

Image removed
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Hydrogen Technologies continued

Synergy in action

Businesses across the global economy are looking at hydrogen as a way of decarbonising.
We work to leverage existing relationships with Clean Air customers to provide a range

of sustainability technologies to the automotive industry. Many of Catalyst Technologies’
customers are also exploring hydrogen as a cleaner fuel altemative to hydrocarbons.

They face a choice between blue hydrogen and carbon capture or powering themselves
with green hydrogen. We can then complete the end-to-end value chain through our
PGMS capabilities, from sourcing to end-of-life recycling. Whatever our customers choose,
Johnson Matthey is there to support them.

An essential part of the transition to net zero

Achieving net zero requires a range of technologies. Fuel cells using hydrogen provide an
alternative to diesel, without the associated emissions. We believe the market for hydrogen-
powered heavy duty trucks and stationary systems will see significant growth towards 2030.

The predicted rapid market growth and demand are coming at us faster than ever before,
partly due to significant regulatory changes to support commercial scale projects for production
and infrastructure - such as the Inflation Reduction Act in the US and the UK's Autornotive
Transition Fund. The convergence of these market changes shines a spotlight on our
technologies, builds rapid growth and moves the dial on the transition to net zero.

Our performance in 2022/23

We made major progress towards all of our strategic goals this year. Our sales have doubled
over the course of 2022/23, and we achieved our goals of expanding our customer base,
announcing long-term strategic partnerships with Plug Power and Hystar. We are seeing

a trend of businesses that have previously tried to manufacture CCMs by themselves tatking
to us about working together in the future. Demand from existing customers Is increasing too.

The underlying operating loss of £45 million primarily reflects increased investment into
product development and building capability as we scale the business to meet customer
demand, partly offset by higher volumes.

Although we faced the same inflationary pressures as the rest of Johnson Matthey in 2022/23,

our business was less impacted by volatility and economic headwinds. This is due to us
operating in a rapidly growing market that has benefited from regulatory support.

We have three main priorities for 2023/24. One, to continue focusing on commercial
performance and developing new and existing partnerships; two, increasing our production
capacity, with our major site in Royston completing construction, as well as projects starting
in the US and China. Finally, we continue to invest in the next generation of our technology,
both on our own and alongside our partners. Qur R&D will focus on continuing to improve
product efficiencies, including reducing utilisation of precious metals such as iridium within
electrolysis CCM as well as optimising activity of platinum catalysts in fuel cells.

| STRATEG!C REPORT ”AGOVERNANCE |
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Accelerating the hydrogen economy

with Plug Power

Image removed

In early 2023, we announced a new,
long-term partnership with Plug Power,

a global leader in the hydrogen value
chain. As the company's strategic partner,
we will provide the catalysts, membranes
and catalyst coated membranes

Plug needs to reach its revenue target

of US$20 billion by 2030.

Not only are we bringing our catalysis
expertise, precious metal supply security
and unique recycling capabilities to the
table, but we are also co-investing in what
will likely be the largest CCM manufacturing
facility in the world - expected to begin
production in the US in 2025.

Watch: ramping up to reach net zero:
matthey.com/hydrogen-for-net-zero

The partnership is a game-changer for
the hydrogen economy. Plug Power is a
leading player in building an end-to-end
green hydrogen ecosystem, helping
companies like Amazon and BMW
decarbonise. Its decision to partner with
us is not only a demonstration of our
expertise in CCMs — but proof that our
manufacturing capabilities have the
potential to bring new scale and volume
to the emerging hydrogen economy.

QR code removed

Image removed
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Embedding sustainability into everything we do

We are a global leader in sustainable technologies. Through inspiring science and
continued innovation, we are catalysing the net zero transition for millions of people
every day. Our skills and technologies are important today as businesses and communities
adapt to the challenges of climate change. But advancing sustainability isn't just about
our portfolio of technologies, it's also about our own operations, how we work together
and hold ourselves accountable for our impacts on society.

Qur Societal Value Committee (SVC), which is made up of the full board, met four times this
year to review progress in delivering on our sustainability commitments see page 88.

Our Sustainability Council, which is made up of our Group Leadership Team (GLT), met four
times this year to decide the direction of our sustainability strategy and monitor progress.
Qur senior leaders and directors are incentivised to deliver on our sustainability ambitions
through sustainability objectives included in our long-term Performance Share Plan (PSP)

- see page 122 for details.

Our products and services are where we believe we can have most positive impact on society and we have aligned our

strategy with four of the UN SDGs.

Emission control technologies that reduce harmful oxides of nitrogen (NO.)
and particulates from vehide tailpipes and stationary engines

Purification technologies that reduce harmful contaminants, such as mercury,
from industrial processes

* R ble {green) hydrogen technologies that will support the drive to zero
carbon hydrogen production using renewable energy and electrolysis

* Low-carbon (blue) hydrogen technologies that are available today to help
make low~carbon hydrogen at scale

Refinery additives to mitigate NO, and oxides of sulphur {SO,)

Catalysts used to make pharmaceutical ingredients l SDG logo removed J

lSDG iogo removed I;

PGM recycling to recover and reuse scarce resources

Technologies that turn high sources of carbon, such as househo!d waste,

Chloride guards to prevent corrosion
PURACARE™ services to reduce maintenance lifetime and end-ofife recovery

[j SDG logo removed

Into sustainable aviation fuels
I SDG Iogo removed ] + Fuel cell components for low-carbon transportation and distributed power units
"« Nitrous oxide {N,0) abatement systems

CAT-AID™ products to extend catalyst life

We track our sales and investment in R&D against these global priorities.

82.0% sales
from products
contributing
to priority

UN SDGs

89.5% R&D

spend

contributing
to priority

UN SDGs
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Sustainability continued

A new focus on our
core material topics

This year, the whole of johnson Matthey has
been making changes to become a more
customer-facing, commercially minded

and agile business with the strategy simplify,
focus, execute.

To support this, in partnership with an
independent third-party, we refreshed our
materiality assessment to ensure that our
sustainability strategy. goals and targets

are focused both on our biggest impacts

on society and those areas of most
importance to our stakeholders. We
benchmarked our existing strategy against
industry ESG standards, legislation
requirements and sector peers. As a result,
we reorganised our existing sustainability
goals and targets for 2030 under new themes
to better articulate the most material benefits
that we believe we can bring to society.

We increased the ambition in our climate-
related 2030 targets to focus and align them
better with our company purpase.

@ See page 222 for our list of material topics as
approved in the SVC meeting in September 2022

Protecting

the climate

Drive lower global greenhouse
gas (GHG) emissions

Achieve net zero by 2040

FINANCIAL STATEMENTS

I STRATEGIC REPORT |
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Protecting nature
and advancing the
circular economy
Conserve scarce resources

Minimise our environmental
footprint

Promoting a safe, diverse and equitable society

Keep people safe

Uphold human rights

Create a diverse, inclusive and engaged company

Invest in our local communities

-
Leading ESG ratings
s
— ‘B’ Climate
‘B’ Water rated
.

93" top percentile

top six European
Logo removed chemical

companies

: (top1%)

 Logo removed

Medium risk

: + (22.8) 13*

|. Logo removed I percentile, where
1%istop, in
Chemicals sector
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Sustainability continued

Our sustainability targets for 2030

Our sustainability targets for 2030 are ambitious, but they build off the incredible impact our
products and services already have. Our growing business of coated membranes is enabling
the next generation of low carbon hydrogen technology, and our catalysts reduce poliution
and help the global chemical industry de-fossilise. Al this is underpinned by our circular PGM
economy that helps reduce waste and make the most of scarce resources. For decades our
expertise in metal chemistry has helped to solve the complex challenges of air pollution, and
now our technologies are accelerating the transition to net zero.

OTHER INFORMATION

l STRATEGIC REPORT " GOVERNANCE , FINANCIAL STATEMENTS

This year we have decided to scale up our ambition and announce tougher GHG reduction
targets for 2030 which will firmly put us on Science Based Targets initiative’s (SBTi)1.5°C
trajectory and place us among the leading group of global businesses aiming for a rise of
no more than 1.5°C. We have submitted them to SBTi for validation, as part of our Net Zero
Standard application.

ERM Certification and Verification Services have provide limited assurance to ISAE3000
standard of selected KPIs with 2030 targets. Please see pages 228-230 for more details.

Goals Key performance Indicators (KPIs) 2030 target 2022123 performance Progress towards 2030 target
from baseline
o 100%
@ Planet: Protecting the climate
Our goal: Drive lower global greenhouse 1. GHG emissions avoided per year using technologies enabled by 50 million 0.85 million .Chart removed : 1%
gas (GHG) emissions JM's products and sotutions, compared to conventional offerings  tonnes COe tonnes COe
Our goal: Achieve net zero by 2040 2. Reduction in Scope 1 and Scope 2 GHG emissions 42% 13% reduction against baseline "Chart removed | 31%

3. Reduction in Scope 3 GHG emisstons from purchased goods and 42%

services

27% reduction against baseline

: Chart removed 65%

@ Planet: Protecting nature and advancing the circular economy

Our goal: Conserve scarce resources 4. Recycled PGM content in JM's manufactured products 75% 69%  Chart removed. | -18%
Our goal: Minimise our environmental 5. Reduction in total hazardous waste 50% 1% reduction against baseline Chart removed 3%
footprint

6. Reduction in net water usage 25% 5% reduction against baseline Chart removed | 21%

@ People: Promoting a safe, diverse and equitable society
Our goal: Keep people safe 7. Total recordable injury and illness rate (TRIR) foremployeesand ~ <0.25 047 ‘Chart removed | 59%
contractors

8. ICCA process safety event severity rate {PSESR) 04 1.0 "Chart removed | 21%
Our goal: Create a diverse, Inclusive 9. Employee engagement score >8.0 6.9 new methodology this year
and engaged company -

10. Female rep: n across all manag levels 40% 28% Chart removed | ~19%
Our goa!: Uphold human rights % supplier spend assessed for human rights risk and remedial plans - 22% no target set for 2030

in place where high risks identified
Our goal: invest in our local communities  Number of days of volunteering in our local communities - 2,063 days no target set for 2030

by our employees
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Sustainability continued

Planet: Protecting the climate

Our company purpose

is to catalyse the net zero
transition because we believe
this represents the biggest
benefit we can bring to
society. This mainly comes
through sales of our products
and services, which when
used by our customers, will
bring about millions of tonnes
of GHG avoided. We are also committed to net zero by
2040 for our operations.

You can read more about how climate change is bringing opportunity and risks to our business
in our TCFD report on pages 45-52

202122 2022723 % change
against

prior year

2030 target

Our goal: Drive lower global greenhouse gas (GHG) emissions

0.49 million 0.85 million +74%
tonnes CO.e tonnes CO,e

50 million tonnes of GHG
emissions avoided per year using
technologies enabled by JM's products
and solutions, compared to
conventional offerings

Our goal: Achieve net zero by 2040

42% Reduction in Scape 1 410,110 363,686 1%
and Scope 2 GHG emissions tonnes COe’ tonnes CO,e

42% Reduction in Scope 3 GHG 2,978,197 2,495,475 -16%
emissions from purchased goods and tonnes COe'  tonnes COe

services

1. Rebaselined to remove divested businesses, please see page 222 for more information

2021

2. hutgs: g 9o
3. Using technologies enabled by our products and selutlons: svolded emissions compared to conventional technologies in 2020

OTHER INFORMATION
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Our goal: Drive lower global greenhouse gas

(GHG) emissions

Sales of our fuel cell components already help our customers avoid GHG emissions every
year and are on track to achieve our milestone of 1 million tonnes saved by end of 2023/24.
This currently only represents 1.1% of our sales {excl platinum group metals, PGM), but we
want to amplify our impact considerably over the next decade. Our capabilities, experience
and scale put us in a great position to play to win in additional emerging markets, such as
clean hydrogen and sustainable fuels.

Last year we set ourselves the target that Johnson Matthey technologies would contribute
towards avoiding 50 million tonnes of GHGs entering the atmosphere per year by 2030,
compared to conventional technologies in 2020. This is equivalent to avoiding the
emissions from half of UK transport?. During the year we have signed significant
partnerships, and our major partnership with Plug Power will enable the manufacturing of
significant volumes of catalyst-coated membranes for hydrogen production and fuel cells in
the US and accelerate progress towards our 2030 target.

e ~
50 million tonnes of GHG emissions avoided? per year by our
customers using our products by 2030

o
Energy Chemicals Automotive
Sustainable fuels for Solutions to decarbonise Fuel cell components
aviationand marine use | chemical products, like for hydrogen powered

o i ehicles

Low-carbon (blue) amrr;g::an::rt'x:ol or vem

hydrogen technology RSt lacbutu! Ak
| Solutionstodecarbonise

Renewable (green) chemical and industrial

hydrogen technology processes

(electrolysers)
Fuel cell components for
distributed power
L generation J

SASB Resource efficiency indicator: We have also identified our revenues that align with the SASB
Chemicals Sustainability Accounting Standard's definition of products that, when used, improve
energy efficiency, eliminate or reduce GHG emissions, reduce raw materials consumption, lower
water consumption and / or increase product life. In 2022/23, those sales were £1.01 billion (with
sales excl. precious metals as £4.2bn) compared with £812 million in 2021/22.
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Sustainability continued | STRATEGIC REPORT |

Planet: Protecting the climate continued

Our goal: Achieve net zero by 2040

We have updated our net zero roadmap for Scope 1 and 2 GHG emissions in line with our more ambitious 2030 target, putting it firmly on the 1.5°C pathway to net zero. We have also submitted
our 2040 goal as our long-term net zero target for approval by Science-based targets Initiative {SBTi) under their Net Zero Standard. During the year, each of our businesses has developed a
detailed roadmap for improving energy efficiency, switching to lower-carbon forms of energy and reducing the emissions our chemical processes generate. These roadmaps are used for making
business investment decisions and monitoring progress to our targets.

{ N
Net zero roadmap for Scope 1 and 2 GHG emissions
4 ; i
Baseline Target: Target: Target:
60% renewable electricity -42% GHGs -100% GHG:I
U | | |
Principtes for net zero 2020 2025 2030 2040
Ener gy Pilot SMART metering at key sites 1SO 50001 accreditation
efficiency . at top energy-using sites
A 4
Energy efficiency improvements through continuous improvement Energy effidiency improvements continued 8%
and equipment upgrades . G P pi and equipr pgrad
Footprint rationalisation to scate down old and less efficient assets '(-l 0%
Renewable Switch to renewable electricity _| > Renewable electricity sourcing () Switch to low-carban fuel or switch off 5%
electricity In the US, Europe, India in remaining locations gas-fired combined heat and power plant (CHP) generators
'and China -
A [ Renewabte electricity sourcing in remaining locations {-5%
Abate process N,0 abatement N,0 process emissions 5%
GHG emissions technica! studies abatement projects
Carbon capture and storage (CCS) 'discovery work —
+ €0, emissions data profiling on key sites —p C0; process emissions ! 6@
« Partner to establish appropriate CCS solutions at strategic locations -+ Eliminate through process chemistry change or capture
+ Investigate opportunities to switch to alternative process chemistry i
Natural gas Assess equipment-level gas usage Develop natural gas replacement roadmap—Hp» [ Phase out use of ather fossll fuels in India and CA test facillties
repl acement | and suitabllity for conversion to « Overtay green energy developments and Natural gas replacement projects
sustainable fuel sources asset replacement/ upgrade plans » Capex - electrification of lower-grade heat ovens at high-usage sites
+ ion to 1 hyd or add carbon caprure technology
Net zero 9 rowth Grow manufacturing footprint for Hydrogen Technologles and other new businesses in line with our net zero commitment Co%)
\. J
. Underpinning work . Delivery % reductions indicative only against a 2020 baseline
\. J
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Sustainability continued

Planet: Protecting the climate continued

Our progress in 2022/23

This year we saw a 11.3% fall in our Scope 1 and 2 GHG emissions from last year, as well as a
8.1% drop In our total Scope 1 and 2 carbon intensity as we began to deliver on our roadmap
to net zero by 2040. We have principally achieved this through energy efficiency and
renewable electricity procurement, although we did also have an overall drop in production
output due to COVID-related disruptions to the automotive industry in China.

Overall our GHG emissions from Scope 3 purchased goods and services decreased by 16%
in 2022/23 compared to the previous year, and we reached our previous target for 2630
seven years early. This was achieved through a combination of reduced procurement of
primary PGM and through the decarbonisation efforts of our supply chain partners in the
PGM mining sector.

Energy mix

Chart removed :

Total greenhouse gas emissions

ETE

@ For more information on our calculation methodology
please see our Basis of reporting on pages 222-227
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Energy efficiency and security

To ensure we drive energy efficiency in our operations, and underpin our net zero strategy,

this year we worked with a third-party provider to create an energy management framework for
the whole business in line with 15O 50001. Training relating to this was provided through globa!
sessions along with focused training to our most energy-intensive sites. Four sites already have
1SO 50001 and we have completed our gap analysis for another 16 of our largest sites.

Implementation of recommendations has already started, and will continue in the year ahead.
For example, at our largest energy-using site, through process and control improvements on
two of their larger assets, we were able to demonstrate savings of approximately 2% of the site's
total fuel consumption. At our UK refinery, we are canrying out feasibility and heat studies to
look at how they can recover more energy. Three of our largest manufacturing sites also make
electricity using combined heat and power plants (CHPs) to optimise our energy efficiency.
Although these run off natural gas, our CHPs generated 26,974 MWh (5.6% of our total)
electricity this year minimising our energy demand.

We established a Winter Energy Taskforce to focus and co-ordinate our efforts to mitigate
the risk to our operation from headwinds in the energy markets created by the Ukraine war.
We minimised energy cost rises to 82%. We continue to focus on measures to improve our
resilience at key locations, including beginning negotiations on direct supply of electricity
through power purchase agreements (PPA).

Renewable energy

This year 41% of our electricity consumption came from certified renewable sources, compared
t0 32% in 2021/22. We remain on track to achieve our target of purchasing 60% of our
electricity from certified renewable sources by 2025.

Over the past year we assessed additional renewable energy procurement opportunities and the
inherent risks, challenges, gaps or lega! changes that may occur along our journey to net zero.

Currently we are using green tariffs to ensure renewable electricity consumption in Europe and
the US, and going forward we will focus on Power and Renewable Gas Purchase Agreements
in these regions and others where this procurement scheme is available.

In regions like India and China we will continue to purchase recognised Energy Attribute
Certificates in the short term. We have also deployed some on-site generation as part of the
current energy portfolio in sites in India.

Increasing our energy efficiency with no additional investment

We are always exploring ways to improve our energy efficency. Our Clean Air site in Poland
demonstrates the kind of positive results that can be achieved through innovative thinking
and process optimisation. Through adding new logic controls to our existing systems, we
have enabled waste heat recirculation from downstream zones of the ovens to upstream
zones. We expect this improvement to reduce annual fuel usage on our site by about 10%
without the need for any additional capital investment. We are replicating this low-cast
improvement across other Clean Air sites globally, with similar savings expected.
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Planet: Protecting the climate continued
Scope 1 and 2 greenhouse gas (GHG) footprint and energy efficiency
2022723 202122'

Global UKonly Global {excl UK) Globat UKonly  Globsl {excl UK} % change (global)
Total Scope 1 GHG emissions (tonnes CO,e) 233,300 100,461 132,839 239,862 103,534 136,328 -2.7%
Total Scope 2 GHG emissions (market-based) (tonnes CO,e) 130,386 1,024 129,362 170,248 1,265 168,983 -23.4%
Total Scope 2 GHG emissions {location-based) (tonnes CO,e) 204,848 21,696 183,152 225,712 24,942 200,770 -9.2%
Total Scope 1 and 2 GHG emissions (market-based) (tonnes CO,e) 363,686 101,485 262,201 410,110 104,799 305,311 -11.3%
Total Scope 1 and 2 GHG emissions (location-based) (tonnes CO,e) 438,148 122,157 315,991 465,574 128,475 337,099 -5.9%
Total Scope 1 and 2 carbon intensity (market-based) (tonnes CO,e/tonne sales) 3.4 22.3 2.5 3.7 19.9 29 -8.1%

2022123 2021722

Global UXonly Global {exc UX) Global UKonly  Globa! {exd UK) % change {global)
Total energy consumption (MWh)? 1,185,612 337,488 848,124 1,241,806 373,347 868,458 ~4.5%
Total energy efficiency (MWh/onne)? 11.0 74.2 8.2 11.3 70.7 8.3 -3.0%
Scope 3 GHG emissions by category
(tonnes COe)
Category Category number 2022123 2021722 2020721 201920
Purchased goods and services 1 2,495,475 2,978,197 2,812,518 3,433,660
Capital goods 2 177,329 163,641 242,456 367,141
Fuel and energy-related activities 3 41,018 43,505 36,695 38,199
Upstream transportation and distribution 4 81,999 158,625 94,348 97,424
Waste generated in operations 5 4,004 5,220 4,549 3439
Business travel 6 5,077 1,336 67 9,202
Employee commuting 7 13,627 13,517 25,763 25,763
Upstream leased assets 8 523 698 602 5,094
Use of sold products 1 0 0 v} 0
Investments 15 125,196 118,356 119,005 129,337
Total 2,944,248 3,483,095 3,336,003 4,109,259
Four-year performance table 2022123 2021122 202021" 2019720
Total energy consumption (MWh)? 1,185,612 1,241,806 1,168,338 1,202,121
Total energy efficiency (MWh/tonne)? 11.0 11.3 11.0 10.6
Total Scope 1 and 2 GHG emissions {market-based) (tonnes CO,e) 363,686 410,110 409,584 417,818
Total Scope 1 and 2 carbon intensity (market based) (tonnes CO,e/tonne sales) 34 3.7 3.9 3.7
Total Scope 3 GHG emissions (tonnes CO,e) 2,944,248 3,483,095 3,336,003 4,109,259

1. Rebaselined to remove divested businesses, please see page 222 for more Information
2. Energy consumption s reparted here in MWh, which is equat to 1,000kWh. Total globat energy consumption for 2022123 & 1,185,612,237kWh
3. Thisis the totd energy used by the business divided by amount of materials sold to customers

@Far more information on our calculation methodology please see our Basis of reporting on pages 222-227
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Planet: Protecting nature and advancing the circular economy

Johnson Matthey is
committed to minimising our
environmental footprint and
conserving scarce mineral
resources through our
manufacturing choices.

In advance of COP15, in Dec
2022 we signed the "Business
Pledge for Nature” and the
Terra Carta Charter, which
guides organisations in how to put nature, people and
planet at the heart of value creation.

2030 target 2021122 2022123 % change

agalnst prior
year
Our goal: Conserve scarce resources
75% of recycled PGMs content in 70%' 69% 1%
JM's manufactured products

Our goal: Minimise our environmental footprint

50% Reduction in total 47,791 41,860 -12%
hazardous waste? tonnes® tonnes
25% Reduction in net water usage® 1,833ML> 1,752 ML -4%

1. Restated due to colcutation refinement, please see poge 222 for more information

2. Total hazardous waste produced ond sent off site for treatment by o third pasty

3. Rebaselined 10 remove divested businesses, please see page 222 for more information
4. Net freshwater consumption

Our goal: Conserve scarce resources

We helped create one of the world's first circular economies - and our increasing use

of secondary, or recycled, PGMs is helping to significantly reduce the emissions and
environmental impact associated with mining these vital materials. Please see page 226
for a definition of secondary PGMs.

We can also apply our longstanding recycling expertise to emerging technologies that utilise
PGMs, like fuel cells and electrolyser stacks. We are upgrading our infrastructure to allow us to
recover and refine the PGMs used in these technologies to a very high purity in the same way
we do today with production scrap. This will aliow us to create an endiess loop of PGMs availability.

Our performance in 2022/23

Our ability to meet our target of 75% of our products using secondary PGMs depends on
working with our customers and market research team to understand both supply and
demand as well as the total volume of secondary PGMs available through our refining circuits
and the broader PGMs market. Our focus is on closing the PGMs loop to meet our customers’
evolving sustainability demands. But we acknowledge that primary, or new, supply is still
critical to maintain market balances and will play an important role in the transition to net
zero. Customer demand will help to drive this balance. We are perfecting our secondary
offering to customers and working with both intemal and external subject matter experts

to certify our methodology.

Our performance in this area this year was impacted by the economic headwinds faced

by the global ecanomy, more specifically in the auto market supply chain. Secondary scrap
availability and a large share of the PGMs products that are manufactured depend on the
health of the global automotive market. 2022 presented many challenges to both sides

of the secondary metal equation, as global auto sales struggled to maintain post-pandemic
momentum. This eventually led to a downturn in automotive scrap being sent back through
PGMs recycling channels, but also impacted demand for fresh PGMs products. Despite these
challenges, we have been able to manage our metal intake portfolio to remain on track

to meet our 2030 target.
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Planet: Protecting nature and advancing the circular economy continued

Our goal: Minimising our environmental footprint

Our operations span the globe - with 45 major manufacturing sites in over 30 countries
supporting.our customers in a huge number of ways. We are committed to protecting
the ecosystems around our plants and minimising all our potentially harmful interactions.
The Societal Value Committee is responsible for our overall approach to environmental
performance.

Our global environmental, health and safety (EHS} policies, processes and management
system help us maintain a high level of environmental performance. All our sites are
assessed against these standards by our centralised EHS audit team at least once every
three years. 89% of our manufacturing sites use environmental management systems
that are certified as meeting ISO 14001 standard, as of 31 March 2023.

We measure progress against our environmental KPis monthly and use the data to improve
performance.

Minimising waste: reduce, reuse, recycle

We are committed to minimising waste generation and recycling as much as possible.
Our operations create waste, which is always treated in line with local regulations.

But beyond that we are committed to disposing of it responsibly. We work with specialist
treatment companies to ensure this waste is managed safely.

We are always looking for ways to improve. For example this year:

» Atour UK refinery, improvements in process operations allowed flue dusts to be reworked
into furnaces which eliminated a waste stream. There were general reductions in waste
from improving production processes so that less off-specification material was produced.

* At our Smithfield site in the US we upgraded our NO, abatement system. This reduced
our emissions and hazardous waste on site and helped us towards our 2030 target.

« Working with our third-party waste provider in the UK, we also increased the proportion
of waste streams being recycled by 5%.

We continue to recycle the majority of our production waste containing PGMs in our
own refineries.

Our most significant progress towards our 2030 target on hazardous waste reduction
comes this year with the ongoing investment in our new Third Century PGM refinery
in Royston. This is due to be operational later in the decade.

Using water responsibly

Climate change and population growth are bringing ever greater stress to availability

of freshwater supplies globally. 2022 saw us launch our first glabal water palicy to help
sites adopt effective water management plans, improve measurement and reduce water
consumption, driving us towards our 2030 water target.

To understand where we need to act most quickly for most benefit, we used the World
Resource Institute’s (WRI) Water Risk Atlas tool to analyse usage at our sites. The tool
identified 12 manufacturing facilities, which are located in regions with a high or extremely
high baseline water stress level. This means that they are at higher risk of declining water
availability or increased cost in the future due to drought or groundwater table decline.

The 12 manufacturing facilities accounted for 399,174m? (23%) of our net fresh water
consumption in 2022/23.

We discharged 1.36 million m? wastewater during the year, 96% to municipal treatment
plants and the remainder back to its original freshwater source after treatment. We treated
1.05 million m? of waste water on-site, of which we recycled 23% back into our
manufacturing processes instead of discharging.

We seek to minimise the chemical burden in our wastewater discharged. 1.36 million m?
was discharged from our sites with an average chemical oxygen demand (COD) of 242 mg/L.

Reducing emissions to air

Some of our operations produce other air emissions as by-products of chemical reactions,
Including nitrogen oxides (NO,), sulphur oxides (SO,) and volatile organic compounds
(VOCs). All our permitted sites monitor these emissions to ensure they comply with

local regulations.

This year we saw a decrease in our year-on-year NO, emissions, despite increasing our
coverage of reporting. We fitted an enhanced NO, abatement at our Smithfield site, US to
help reduce them even further in future. We also continued to improve our methodologies
around measuring and reporting the emissions we produce globally in a standardised way.

We have reviewed the new UK BAT waste gas for chemicals (UKWGC) and are making
preparations to ensure we will be in compliance with the stricter emissions to air limits ahead
of the significant change in emissions legislation in the UK in 2027.

We don't produce ozone-depleting substances (ODS) through our operations, however,
any small leaks of refrigerant gases are reported in our Scope 1 GHG emissions.
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Planet: Protecting nature and advancing the circular economy continued

Water consumption

2022123 2021722 202021" 2019720
Net freshwater consumption {000's m?) 1,752 1,833 1,711 1,849
Total wastewater discharged (000's m?) 1,356 1,400 1,506 1,394
Average direct Chemical Oxygen
Bemand of wastewater (COD) {mg/L} 242 220 112 104

Types of waste produced and sent off site for treatment by a third party

. Image removed

Type of waste (tonnes} 2022123 202122 2020721 2018720
Liquid hazardous waste 38,520 45,151 41,025 40,017
Solid hazardous waste 3,340 2,640 2,622 2,469
Liquid non-hazardous waste 7,053 8,560 7,013 7,815
Solid non-hazardous waste 13,967 15,290 11,538 13,630
Total hazardous waste sent off site
for treatment 41,860 47,791 43,647 42,486
Total waste sent off site 62,885 71,641 62,198 63,931
Methods of waste treatment applied by our third party providers Using algae to clean up plant wastewater
Type of treatment (tonnes) 2022723 2021722 2020724! 2019720 at our Ta IOJ asi te
Off site reuse 1,057 1,020 1.031 720 Our 'catalys.t mam{facluring sitein and the richly oxygepat_ed water is 3
Offsite recycling 36,873 38277 23,390 19,452 ‘T:'c‘:‘e“’;r'l“u":th': using ‘:‘:t‘;‘r"’c"fe; ‘I’::'gae boost for lacal aquatic lfe.
Off site incineration with energy recovery 1,075 2,041 1,023 1,698 as 3 by-product of our processes. The project has been a huge success.
Incineration or other off site treatment 19,533 26,161 33,579 38,976 The impact of this innovative approach We o longer need to outsource
Total waste disposed off site to landfilt 4,347 4,142 3,175 3,086 could have wide-reaching effects ﬁﬂ;ﬁﬁ?gftﬁ;ﬁaﬂsﬂ;ﬁgﬁar
Total waste sent off site 62,885 71,641 62,198 63,931 on the chemicals industry. The process offers uninterrupted
Emissions to air The wastewater created by the plant is performance, with no freshwater
R 20223 - I 019720 fed into six algae ponds. Using the sun’s consumption, and thg end results he:lp

- - - energy, the microalgae convert the support the local environment. That's
Nitrogen oxides (NO,) emissions to air 336 358 338 320 waste discharge into oxygen and why the project was awarded an internal
Sulphur oxides (SO,) emissions to air kLl 73 42 16 renewable biomass. This biomass can Johnson Matthey award in 2022.
Volatile organic chemicals (VOCs) then be used for fuel and fertilisers,
emissions to air 42 50 39 47 Y,
Coverage for NO, reporting 86% 85% 85% 82%
Coverage for SO, reporting 36% 34% 36% 32%
Coverage for VOCs reporting 57% 56% 54% 53%
1. Rebaselined to remove divested businesses, please see page 222 for more information
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Planet: Protecting nature and advancing the circular economy continued

Management of hazardous chemicals

The nature of the complex chemistry in our products and manufacturing means that we
sometimes have to use chemicals that are potentially hazardous to the environment.

Product stewardship is a crucial part of our approach to minimising our environmental impact.
By delivering product insight and assured regulatory compliance, we can better manage

the sustainability of our portfolio.

Our efforts to improve our environmental and human health performance are recognised
through our rating 3~ out of 54 chemical companies in the 2022 Chemscore report. They
also get us a seat at the table with policy makers, regulators and industry bodies. This global
engagement is allowing us to share our expertise around catalysis, product stewardship,
PGM supply and sustainable technologies and contribute to the important discussion about
what net zero looks like in practice. It also helps us maintain high standards and adapt

to continually evolving regulation in our markets. In the UK we are working with the
government, directly and through the Chemicals Industry Association (CIA), on potential
revisions to the UK's Registration, Evaluation, Authorisation and Restriction of Chemicals
(UK REACH) regulation. We also work with a range of EU industry consortia such as
European Chemical Industry Council (Cefic), Eurometaux and European Precious Metals

Federation (EPMF).
temrenons |

Finding safer alternatives and reducing risk

Our product stewardship reporting programme helps us track product performance every
year. This year, we found no reports of significant health effects from the use of our products,
and we continue to comply with all health and safety, labelling and marketing regulations,
and voluntary codes. We engage with custorners to promote understanding of the hazards of
our products, and our New Product Introduction (NPI) framework requires teams to consider
ways to reduce hazardous raw material use.

Alongside the broader transformation of Johnson Matthey, we are also upgrading our
processes around product stewardship. We have initiated work to roll out a company-wide
inventory and information management platform. This will allow us to better track chemicals
through our manufacturing processes and understand the impacts of changing regulation or
new hazard information faster, which would allow us to identify safer and / or more
sustainable material choices.

Per- and polyfiuoroalkyl substances (PFAS)

Per- and polyfluoroatkyl substances (PFAS) are a very broad group of 9,000+ chemicals,
including fluoropolymers, that are widely used in industrial and consumer applications due
to their unique thermal and chemical stability. They are under significant scientific and
regulatory scrutiny because same PFAS are persistent and mobile in the environment and are
associated with certain potential adverse health effects. Chemical manufacturing processes,
including some in JM, often rely on parts, such as process piping and seals that contain these
fluoropolymers. Some fluoropolymers are also, currently, essential to the proper functioning
of certain electrolysers and fuel cells technologies. In JM, we are aware of the increasing levels
of concern over potential risks posed by a subset of PFAS and are committed to reducing our
uses, developing alternatives, fully understanding and limiting impacts on human health and
the environment from PFAS in our operations and products. We are also working directly with
suppliers, customers, peers, business associations, NGOs and regulators to ensure responsible
use and proportionate regulations of PFAS.

Working with genetically engineered microorganisms

Genetically engineered microorganisms in our biocatalysts (enzymes) represent just 0.01% of
our sales. None of our products contain live organisms at the point of supply to our customers.
Biocatalysts are important chemical intermediates in our manufacturing because they can
help us make more of a desired chemica! product with fewer undesirable by-products.

(" A

Product life cycle analysis Raw matertals and extraction

Product life cycle analysis (LCA).is an

important way in which we can

demonstrate how the environmental Endoflife/ Supptier

benefits of our products outweigh the recydiing operations

impact of making them in the first place.

We are committed to making cradle-to- Waste M
treatment operations

gate LCAs of our products available to
our customers on request.

We also contribute to the International Consumer
Platinum Group Metals Association

(IPA)'s publicly available industry

standard LCA for the five platinum group

metals - Pt, Pd, Rh, Irand Ru - which is

updated annually to SO 14001 Wholesale
standards.

@ Visit the IPA website for more

Information; ipa-news.de

@ Upstrieam
@ Downstream
@ Recycling / circutarity

\. i —
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People: Promoting a safe, diverse and equitable society

Our goal: Keep people safe
Our ability to catalyse the net zero transition depends on the safe operation of our manufacturing
sites. The processes and policies we put in place are one part of our approach, but we are also
improving our insight and the tools we provide our people so that they can contribute to our safety
culture every day. We have complex chemical processes that often involve heavy machinery and

- hazardous chemicals. As part of our focus on simplification, we continued embedding the new digital
tools we introduced in 2021/22. These are streamlining existing processes and enabling a more
data-led approach. To reduce our ergonomic injuries we are using a video tool to highlight
ergonomic stress points while carrying out activities and then taking necessary actions to reduce
these stress points. Rather than wait for an incident to occur, we are able to proactively spot potential
issues and take preventative action. A new central industrial hygiene reporting database is due to go
live in the first half of 2023/24.

The Take 5 programme was launched in 2021/22 to help make sure everyone acts in a responsible
and safe way at all times. It reminds people to take some time before starting a new activity to make
sure they are working in a safe and secure environment. This simple action helps reduce incidents
and drive continued improvements in our processes. This year saw the further embedding of this
programme. During 4, we tend to see an increase in the number of incidents across all sites. To
help address this we created a toolkit with a range of discussion guides and materials for safety

Our strategy focuses on

the core strengths that aliow
us to play to win in the
markets we operate in. We
rely on our 12,600+ talented
and passionate employees to
drive our purpose. Ensuring
that they are fulfilled in their
careers, work safely and
return home well to their
families each day is our
number one priority.

2030 target 02122 202223 % Cha"g:ﬂzgrayle"; briefings and safety moments focused on ‘Make Time to TAKE 5/, so that everyone can discuss what
o oal: K le saf we can do to mitigate risks. This resulted in over a 50% reduction in recordable incidences compared
urgoal: Reep people sate to final quarter 2021/22. We further improved our safety performance through engagement and
<0.25 Total recordable injury and 0.59 047 -20% safety leadership by launching our first globa! safety day and additional regional EHS conferences
illness rate (TRIIR} for employees and with the main topic being safety leadership - further details below.
contractors
. 1 - .

p lgggsgmw safety event severity 132 1.02 2% Our occupational health and
rate (PSESR) safety performance
Our goal: Create a diverse, inclusive and engaged company
>8 Employee engagement score Not 6.9 - Lost time injury and iliness rate (LTIIR) reduced from 0.30 last

measured year to 0.24. We saw a 20% improvement in our all personne!

{employees and contractors) TRIIR from the previous year.
ry N
>40% Female representation across 7% 28% % This is a demonstration of the effectiveness of our Take 5
all management levels programme and the impact of having our first Globa) Safety -
Our goal: Uphold human rights Day, as well as additional local campaigns at site level which
i have focused on site-specific safety issues. We have had

'7.0 supp!lerspend asse.ssed for puman - 22% - no fatalities since 2015.
rights risk and remedial plans in
place where high risks identified
Our goal: Invest in our local communities
Increase volunteering leave (days) 1,322 2,063 +56%

1. Restated value based on improved reporting of historica! process safety events.
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People: Promoting a safe, diverse and equitable society continued

Our process safety performance
Our International Council of Chemicals Association {ICCA) process safety event severity rate

{PSESR) has decreased by 23% from 1.32' last year to 1.02 PSESR per 200,000 hours worked.

There were nine Tier 1 process safety events this year, compared to 11 the previous year. See
Basis of reporting on page 227 for a definition of a Tier 1 process safety event.

We continue to embed process safety training across JM. In the last 3 years safety training has
been completed by over 2,870 operations-based staff, which is ¢. 90% of employees who
have been identified as needing process safety training. We have also completed individual
process safety competency assessments for 305 managers and engineers in process safety-
critical roles at facilities rated as 'high hazard’. Al roles that have been identified in this
category, for our high hazard sites, have now been trained.

Despite these improvements, a significant explosion occurred at one of our US sites

in July 2022. Thankfutly the incident resulted in no Injurles, but we did receive a citation
from the regulator and the site’s performance remains impacted. Our investigation and

root cause analysis highlighted several areas that could be improved - and we continue

to Implement those changes.

Stronger audits. Stronger oversight

This year saw a return to full on-site auditing as COVID-related restrictions relaxed globally.
A total of 17 corporate audits were undertaken during 2022/23. These inctuded four
Process Safety-specific audits. All of our high hazard facilities have now been subject to

a formal corporate environmental, health and safety (EHS) audit within the last three years
and a process safety audit within the last five years.

An independent review and audit of the JM Process Safety Management System, sponsored
by the JM Board, has been timetabled for 2023/24 in order to assess the prioritisation

of programme implementation and major risk management. The review comprises a review
of the corporate process safety systems against industry best practices plus more focused
engagements at selected JM sites to audit implementation and progress on recommendations
to address the major process safety risks.

4

Global Safety Day

As part of the new strategy introduced
by our CEQ in last year's report, just like
the rest of our business, 2022/23 saw all
our line managers and our EHS team
examine our approach to ensuring the
safety of our people.

Qur first annual Global Safety Day was a
huge success - helping to bring our
organisational transformation to life by
providing site managers with resources
and insights into overcoming common
barriers to workplace safety. Dedicating
a specific day to safety across the whole
organisation helped focus everyone's
minds on the importance of safety in

\.

everything we do and create an
opportunity to celebrate our
performance and efforts taken in
support of safety.

The event was attended by all
employees, who took part in activities
and talks around the central theme of
how to have effective safety
conversations. The global event was
balstered by two regional EHS
conferences which were attended by site
managers and other key functional
people with the main theme around
safety leadership.

Image removed |

1. Restated value based on improved reporting of historical process safety events.
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People: Promoting a safe, diverse and equitable society continued

Our goal: Create a diverse, inclusive and engaged company
As a global company, it is essential that our organisation is reflective of the communities

we live and work in as well as a place where people are safe, thriving and building rewarding,
long-term careers. Ensuring we have a high-performance culture is critical to the execution
of our new strategy. We are creating a more market-focused, agile and less bureaucratic
Johnson Matthey - one where our peaple can be truly customer focused and thrive in their
roles. Like our peers, as well as businesses across the global economy, the labour market

we operate within remained competitive in 2022/23. This makes attracting the best talent

as well as supporting, engaging and developing the people we have hugely important.

Building an engaged, high-performance culture

Immediately after the launch of our refreshed strategy this year, we initiated town halls and
team sessions at all levels in the organisation with the purpose of fully communicating the
overall strategy and our three core play to win behaviours:

( Take accountability J ( Keep it simple ) ( Drive results ]

To accentuate these behaviours we initiated a leader-led culture change programme focused
on upskilling people managers and leaders in key areas such as giving feedback to drive
performance, and we started work on a new approach to performance management that
focuses on the outcames and results we want to achieve.

An engaged, passionate workforce is the fuel for our transformation. It underpins our whole
play to win philosophy and drives us forward in our purpose of catalysing the net zero transition,
becoming more customer-focused and unlocking the full value of our operations. We recognise
that an important vehicle to driving engagement is al! people managers having the ability to
regularly track status, progression and provide input for areas of focus relevant to their teams.
To this end, we have adopted WorkDay Peakon’, a globally recognised tool for our regular
employee engagement surveys. Further we have decided to increase the frequency of the full
survey to annual, and to conduct regular pulse surveys to keep on top of any issues.

Our first full Workday Peakon survey was conducted in March 2023 and we achieved a score

of 6.9. The methodology used by Warkday Peakon is not directly comparable with the tool we
used previousty and thus we have not compared the results with past engagement surveys at JM.
However, we do recognise that 6.9 places us below the industry average of Workday Peakon
users. Whilst this is not where we want to be, this is not surprising given the pace and depth

of transformation we are currently undergoing. We have set ourselves targets of 7.2 by end of
2024725 and a score of greater than 8 by 2030, to move us into an industry leadership position.

We also recognise that engagement is primarily built in the day-to-day interactions with
colleagues, which is why many engagement initiatives have also been run locally at sites and
in offices. The initiatives take many shapes and forms and adapt to the local opportunities.

To accelerate our work on building engagement in the coming year, we will be increasing
our training and support to help managers build engagement across their teams, as well
as continuing to examine our employee proposition and culture and making improvements.

Building engagement takes time. Activities we initiated this year to start this journey include:

« We re-clarified our expectations of people managers and their role in engaging and
developing their people. We have developed a programme of work to educate and train all
our managers and equip them to motivate and develop their people

We have reviewed our approach to major elements of our reward and incentives programmes
to drive and recognise high-performance outcomes and are implementing the changes for
2023724

We introduced Workday as a global platform for our people data, giving managers valuable
insight into how we can increase retention and streamline processes around activities such as
succession planning

We rolled out our digita) platform Say Thanks to the whole of JM where colleagues can
express their appreciation of support or contribution from another colleague. In the first six
months 18,739 recognitions were provided through the portal

We refreshed our annual JM Awards, a global competition to allow individuals and teams to
be recognised, to be aligned to our new play to win behaviours. Over 190 nominations were
received, showcasing many fantastic achievements of our employees globally.

.

.

A step change in leadership skills and critical capabilities

Winning requires us to build critical capabilities, ensure we retain experienced colleagues in JM
today and provide them with opportunities to develop and progress. We have looked to build
the leadership capabilities of the organisation this year. We put in place processes to build

a more robust and diverse leadership pipeline.

A big success this year were the leadership masterclasses in which 135 of our senior leaders
participated. These brought our new strategy to life and drove our culture transformation
forward. The workshops focused on the behavioural change that underpins transformation

- storytelling, coaching for performance, accountability and setting objectives. Another 1,663
employees participated in one or more of our general business skill courses.

We have 53 graduates in our two-year graduate programmes, who we continue to develop to
become the leaders of the future as they complete eight-month rotations around the company.

We have also focused an building our commercial muscle, through the creation of the Group
Commercial Council, which aims to make the voice of the customer front and centre across JM.
With the deployment of our play to win strategy, our whole leadership population will be
receiving commercial training in the coming year.

In order to win, we must operate efficiently and make the most of our investments for the
future. We know from feedback through our benchmarking that our current organisation needs
to change to deliver our new strategy. During the year we worked to transform the operating
models for our enabling functions, putting in place new organisations for engineering and
capital projects. More work is being progressed to sharpen further and reduce costs more
quickly in 2023/24.
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People: Promoting a safe, diverse and equitable society continued

Advancing diversity, inclusion and belonging

Innovation requires diversity of thought, background and representation as well as a culture
of inclusion and belonging. Our success depends on people feeling that they can speak up,
talk about ideas, challenge norms and create more value for our customers.

This year we replaced our Equa! Opportunities Policy with a Global Diversity, Inclusion
& Belonging (D1&B) Policy.

Our Global Diversity, Inclusion and Belonging Policy
Johnson Matthey recruits, trains and develops employees who are best suited to the
requirements of the job, regardless of gender, ethnic origin, age, religion or belief,
marriage or civil partnership, pregnancy or maternity, sexual orientation, gender
identity or disability.

At the core of work to promote DI&B is the work of our Employee Resource Groups (ERGs).
As well as giving our people spaces to connect and share experiences, they directly feed into
our culture development activities. We now have nine ERGs, following the launch of our
Hispanic/Latinx Organisation for Leadership and Advancement {HOLA). Throughout the year,
they organised webinars on topics such as LGBT+ paths to parenting, menopause and
neurodiversity. Pride in JM and the Black Employee Network continued to lead our reverse
mentoring efforts this year. These pairings give our leaders the chance to be mentored

by Junior colleagues on their lived experiences in the company.

Disability inclusion

Our work on advancing disability inclusion is informed by the DiversAbility ERG. With Liam
joining as CEQ, we updated and re-signed our commitment to the Valuable 500. We also
joined the Business Disability Forum, a leading business membership organisation in disability
inclusion. Our first site accessibility audit was completed, and actions taken to improve the
accessibility for employees and visitors at our headquarters, and largest manufacturing site,

in Royston, UK. An accessibility audit has since been completed at Clitheroe, UK, and plans
are being developed to roll out the audits across our other sites.

Our new DI&B policy commits us to:

« Giving full and fair consideration to applications for employment by disabled persons,
having regard to particular aptitude and abilities

« Continuing the employment of and arranging appropriate training for employees who have
become disabled during employment

« Training, career development and promotion of disabled persons.

Promoting ethnic diversity

We have three ERGs that are helping us to advance ethnic minarity groups in different
geographies: Asian Netwaork, Black Employee Network (BEN), Hispanic / Latinx Organisation
for Leadership and Advancement (HOLA).

To support the development of our Black, Asian and ethnic minority employees, we continued
to participate in the Black British Business Awards talent acceleration programme in the UK.

In the US, we ran another cycle of the management accelerator programme with McKinsey
& Company - this time with participants on all three, Black, Hispanic / Latinx, and Asian
programmes.

The additional focus for next year is on upskilling hiring managers to ensure a fully inclusive
hiring process.

In 2022, we partnered with the Association for Black Engineers and the Royal Academy

of Engineering on its annual Graduate Engineering Engagement Programme, which aims to
improve the transition of engineering graduates from diverse backgrounds into engineering
employment. Members of our team supported the mentoring programme, skills and
competency workshops, and networking sessions, reaching over 200 diverse candidates.

We also partnered with the Roya! Society of Chemistry for its Broadening Horizons in the
Chemical Sciences programme, a new three-year pilot to support chemistry students and
graduates from Black and minority ethnic backgrounds to pursue careers in chemistry.

In September 2022, we joined.nine other partners in hosting a taster event to showcase the breadth
of careers in the chemical sciences and are now working on visits to our sites across the UK.

Logos removed

Balancing gender representation
Our female representation at all management levels' is 28%, a slight improvement on last
year, and a step forward towards our target of 40% by 2030, with a milestone of 31% in 2025.

Embedding diversity data into the application process is driving insights on where to attract
diverse candidates.
Alongside our Talent Acquisition (TA) team, our DI&B team has built partnerships with

organisations like the Society of Women in Engineering to ensure we can source and attract
the best talent from a range of diverse backgrounds in the market.

To support our LGBTQ+ colleagues, we published a Transitioning at Work guidance
document. it is essential that our trans colleagues can be themselves at work and that we
support them, their manager and HR colleagues.

1. All employees whether they are a people manager o not ot & minimum pay grade
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Freedom of association

We respect and promate the rights of people to freedom of association. in 2022/23 a quarter
of our people globally were covered by collective bargaining agreements and / or represented
by trade unions.

We work collaboratively with 23 trade unions across our sites, focusing on a range of topics,
such as health & safety, well-being, business change needs, employee training and improving
the way we work at our local sites. Cast-of-living was a significant part of our union
negotiations this year and, for those negotiations that have already concluded, we have
agreed larger wage increases than normal and an additional special cost of living lump sum.
We also support engagement at regional and national levels where needed.

We issue a gender pay gap report in accordance with UK law. In 2022/23 our UK gender pay
gap was 5.6% which puts us ahead of the national average of 14.9%.

@ View our Gender Pay Gop Report: matthey.com/gender-pay-gap

Parental Leave

We recognise the significance to our employees of starting and supporting a growing family.
Fully encouraging, facilitating and supporting employees to take parental leave is a
fundamental part of our employee value proposition. To support employees, we maintain

a Global Parental Leave Standard. This standard provides a global minimum standard of

16 weeks fully paid leave for new parents (including adoptive parents) who are regarded

as the primary caregiver.

Avernge number of Tota! avernge
2022723 nion epresentation » e i Key workforce statistics'

K 2% 202223 202122 202021
Y 12-month average headcount 12,666 13,497 13,546
Rest of Europe 28% 668 2734 Voluntary leavers tumover rate 12.2% 11.6% 8.2%
North America 17% 397 2,271 Involuntary leavers turnover rate 10.9% 3.8% 7.5%
Asia 27% 660 2,442 Total leavers turnover rate 23.1% 15.4% 15.7%
Rest of World 52% 545 1.057 @ Please see Sustoinabllity Performance Databook for more information on employee by reglon,
Workforce globally 25% 3,163 12,666 age and gender
Fair pay Gender diversity statistics

Ensuring our employees are paid fairly for their work also forms part of our core value to
protect people and the planet. In the UK, we are an accredited Living Wage Employer and
we are exploring to what extent we can apply a living wage policy globally.

We recognise that employees are facing a cost-of-living crisis, and in our mast recent pay
reviews we increased our pay budgets to recognise this. For non-unionised employees our
global salary budget was split for management and non-management roles with non-
management roles receiving a higher budget. tn addition to their pay increase, employees
who fell below the average JM wage in a country where price inflation was abnormally high
were given a temporary supplementary allowance. For example, in the UK the non-
management budget was 4.5% and the management budget was 3.75%. In the UK, this
equated to £50 per month until 31# March 2023 for employees eaming £40,000 or less
(on a full-time basis). The lowest salary agreement made with our UK unions was a 4.5%
salary increase and a £600 lump sum, among other local arrangements

In addition to our employees’ pay, we have provided support through Assist, which provides
JM employees and dependants with access to a team of highly trained and qualified
professionals on a variety of financial well-being topics such as debt management, mortgages
and loans; in addition to broader mental, physical and social well-being topics. Our temporary
employees received the same benefits as our permanent employees.

(as at 31* March 2023)

% Female Femole Mate Total
Board 33% 3 6 9
Group leadership team (GLT) 25% 3 9 12
Subsidiary directors 13% 13 86 99
Senior managers? 37% 31 52 83
All management levels 28% 478 1,223 1,701
New recruits 33% 748 1,496 2,244
All employees 30% 3,773 8,865 12,638
1. tneluding Health
2. Within |M our senior mnngennmdeﬂnedud:n«mdwcﬁ The UK Corporate Code 2018

disclose the gender bolance of senior management, which is defined in the Code a3 8 company’s executive commitiee and the Cnmpany
Secretary, the statistics for this are included in the GLY row above. Sorne individuals sre included in more than one category.
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Our goal: Upholding human rights and high ethical
standards :

We support the principles of the Universal Declaration of Human Rights and the International
Labour Qrganisation (ILO) Core Conventions. We are aligned with key frameworks that define
human rights principles for businesses, including UN Guiding Principles on Business and
Human Rights and the Organisation for Economic Co-operation and Development (OECD)
Guidelines for Multinational Enterprises.

e ™
We are a signatory to the UN Global Compact
and remain committed to its principles and aims.
As part of our membership, this year we took part in
q the UN's Business & Human Rights Accelerator training
programme to build upon our internal knowledge.
- — - We published our first UNGP Annual report to
*Comprehensive’ standard in December 2022

@ UNGP Annual Report: matthey.com/UNGP-progress

\.. J

We have the potential to positively impact billions of lives around the world. The benefits of
Johnson Matthey should not only be felt by our customers, but by everyone that comes into
contact with our business,

This year we published our first standalone human rights policy. it highlights a core group
of rights which we believe we impact the most as an organisation and that we have the
potential to positively address. It has been reviewed by external specialists to ensure that it
meets best practice principles and has been signed off by the Board.

@ View our Human Rights Policy: matthey.com/human-rights-policy

Our approach to human rights considers our entire value chain - including our own
operations, suppliers and customers. We have set ourselves an ambitious commitment to
assess all of our value chain partners for human rights risks by 2030. To make that happen,
we developed a tailored human rights risk assessment framewaork in 2021/22 in partnership
with KPMG and which we have begun to roll out across our own operations and supply
chain this year.

For our own operations

This process identified five high-risk countries where we have operating sites. After applying
our assessment to several sites in these countries, we are in the process of raising concerns
with local teams and putting remedial actions in place where required.

For our suppliers

We identified 100 key suppliers that accounted for 22% of our annual procurement spend
(excluding PGMs). These suppliers were assessed using our human rights risk framework and
those identified as higher risk went through enhanced due diligence using third party
services. Where required, mitigations and remedial actions have been put in place and
continued monitoring has been implemented. Key issues identified with higher-risk suppliers
have been escalated to our human rights steering group, consisting of relevant senior leaders.

Human rights awareness formed part of our annual Code of Ethics training offered to all eligible
employees. Additional, targeted awareness and training sessions on human rights and conflict
minerals were made available to our relevant staff throughout the year.

Ourindependent Speak Up helpline is available for anyone wishing to raise 8 human
rights concern.

@See page 42 for more Information on our Speak Up culture

Modern Slavery Statement

We are committed to ensuring no modern slavery exists in our business and to
identify, mitigate and remediate any issues we find in our value chain. We publish our
Modern Slavery Statement annually to demonstrate our progress.

o ey comimadernsovery

Ensuring high ethical standards

We are playing to win in the right way - which means holding ourselves to the highest ethical
standards in everything we do. This year, we focused on supporting a culture which goes
beyond technical legal compliance to include every employee taking accountability for
behaving ethically and making good decisions in our everyday work.

Our ethical culture is led from the top by our Board and GLT. An example of this was our
annual Ethics Week, where our CEO shared a personal example of how he handled an ethical’
dilemma during his career. It was a powerful demonstration of his commitment to doing

the right thing, even in challenging circumstances. Where instances of serious misconduct
are revealed, our Board strongly supports exiting those individuals from our organisation

~ no matter their level of seniority or the short-term disruption it might cause.

More than 50 sites took part in our annual Ethics Week celebrations. This year the theme
was collaboration between senior leaders, site managers and Ethics Ambassadors to generate
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real-life conversations about what doing the right thing means for employees in their roles.
In addition to Ethics Week, we launched monthly communications to highlight the
importance of ethics and integrity in our everyday work.

In line with our strategy we refreshed our annual Code of Ethics training to focus on our
values, ethical decision making and scenarios that are applicable to all employees. It has been
offered to 11,100 employees' and contractors during the year and 87% have completed it.
We received positive feedback from our employees.

We also run targeted training courses for our relevant managers and externally facing
employees in competition law and our anti-bribery and corruption policies.

Our industry-leading ethical culture heatmap

This year we continued to embed the ethical culture heatmap tool we launched

in 2021/22. It is enhancing the ways we can feed ethics and compliance data back
to the business and giving us valuable oversight over our aperations.

The heatmap focuses on essential ethical culture indicators. Qur leaders can see how
each of our larger facilities is currently performing and address weaker metrics,
suggestive of potential ethical culture issues, more proactively.

The heatmap has been recognised by the wider business community. The Institute
of Business Ethics used it as an example of what good looks like in a recent report

4 N

Responsible sourcing

We are a multinational company with a global, multi-tiered supply chain. We rely on

our suppliers to provide raw materials as well as goods and services ranging from equipment
to utilities and transport. Every year we work with thousands of suppliers and in 2022/23
we spent £3 billion with them (exct PGMs). We increased the ways we support our

suppliers globally.

As a values-driven organisation, we work closely with our value chain to uphold human rights
and maintain the highest standards in procurement.

Our Supplier Code of Conduct sets out our expectations, and is embedded into our New
Supplier Selection Process. All new suppliers complete a self-assessment as part of our
on-boarding process. Our most important existing suppliers are assessed annually against
our Supplier Code of Conduct using the services of sustainability rating provider EcoVadis.
During this year, suppliers accounting for 48% spend (excluding PGMs) in our portfolio have
been assessed through EcoVadis, and we plan to increase this further in the coming year.

In addition to that, we started to monitor specific KPis in EcoVadis that help us to better
understand our supplier’s performance in human rights and health and safety as well as their
journey to net zero. To help our suppliers improve their own sustainability performance,

we have embedded sustainability metrics into our supplier partnership programme.

@ Supplier Code of Conduct: motthey.com/supplier-code

previous engagement with EcoVadis or achieve an EcoVadis silver medal. We

on ethical culture. % procurement % procurement
spend spend

EcoVedis KPb 202223 2021722
Suppliers who have current EcoVadis medal 38% 25%
Suppliers who have a good score with EcoVadis but no

Supporting our suppliers to improve their medal due to adverse media in the past three years 3% 1.5%

ESG performance Suppliers with current EcoVadis rating below medal-

We have been supporting one of our the supplier in the development of their achieving level 7% 0.2%

strategic suppliers, who is located in a policies and processes with an aim to Suppliers without an active EcoVadis rating, have declined

higher risk region, and did not have any significantly increase their score and to share their rating or we have not yet requested it 52% 73%

Number of supplier  Number of supplier

other sustainability ratings agencies. As have quarterly reviews with the supplier risk identified risk identifled
part of our supplier partnering to monitor their progress. This is a Areas of concern where risks were identified by low scores In EcoVadis 202223 2021722
programme, the supplier decided tojoin  demonstration of how we can partner Environmental 14 6
EcoVadis at their own cost and with suppliers to improve sustainability Labour and Human Rights 14 6
completed the assessment. The outcome  and drive improvements in our wider Ethics 13 1"
was a score two points lower than the. value chain. Sustainable Procurement 6 1
L industry average. We are now supporting ) Child Labour 0 0
1. Al eligible employ Code of Ethkes training, subject to local laws, union tong-term leave
and start date before the cutoff period
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Where we source strategic raw materials

@ Primary PGMs @ Zeolites

@ Secondary PGMs @ Ceramic substrates

@ Rare earth materials

During the year we have taken big steps regarding supplier diversity. Through our partnership
with Tealbook and Minority Supplier Development UK (MSDUK), we conducted a baseline
assessment of our supplier base. We have identified that 3% of our spend with suppliers is
allocated to diverse / small business, and we identified several opportunities to improve our
sourcing practices to be more inclusive as well as enhance our internal training and adoption
of the programme. We look forward to evolving this partnership with Tealbook and MSDUK
during the coming year.

This year, we also signed an agreement with Carbon Disclosure Project (COP) Supply Chain
to engage with 500 of our most important suppliers, throughout the next financial year,
to better understand their carbon footprint and net zero plans.

Conflict minerals and cobalt

We have improved oversight of our conflict minerals and cobalt portfolio of suppliers - in line
with both our Conflict Minerals & Cobalt Policy and the OECD’s Due Diligence Guidance for
Responsible Supply Chains or Minerals from Conflict-Affected and High-Risk Areas.

Current global regulation defines "conflict minerals” as tin, tantalum, tungsten and gold
(3TG). This year, we voluntarily updated our existing policy and due diligence process to
include cobalt as well. We believe this puts us in a good position for future legislation that is
expected to classify this metal as a conflict mineral in years to come. To support this, we have
provided refresher training sessions to our employees, who are involved in the collection and

verification of Conflict Minerals Reporting Templates (CMRTs) and Extended Minerals
Reporting Templates (EMRTs).of the Responsible Minerals Initiative (RMI). We are actively
engaging in conversation through our supplier partnering programmes to understand greater
detail about the content of 3TGs and cobalt supplied in products to us.

Of the 3TGs, we principally buy tungsten for use in our autocatalyst products, though we
recognise we may have small amounts of the others in finished goods and refining intakes.
For calendar year 2022, we identified 79 suppliers providing 3TGs and cobalt going into our
products. All have provided us with due diligence industry standard reporting templates. Out
of the responses, seven of these suppliers did not fully meet our policy expectations (two for
3TG, three for cobalt and two for both 3TG and cobalt). Where non-compliance with our
policy has been identified, we are working with suppliers to remediate this.

Platinum group metals

Along with our customers, we work with Industry associations like the Interational Platinum Group
Metals Association (IPA) to ensure we source our PGMs in an ethical way. We are pleased to support
members’ adoption of the Initiative for Responsible Mining Assurance (IRMA) responisible mining
standard. We recognise it is a significant undertaking to achieve full IRMA certification for mining
operations and continue to support our suppliers on this journey.

@ More on the IRMA responsible mining standord: matthey.com/IRMA

Our own UK and US refineries are on the London Platinum and Palladium Market's (LPPM)
‘Good Delivery lists for platinum and palladium and are subject to its Responsible Platinum
and Palladium Guidance (RPPG). This standard requires us to demonstrate that we have high
ethical standards and traceability of metal in our supply chains. We are third-party audited,
by RCS Global, annually to confirm our angoing compliance.

@Annual LLP compliance: matthey.com/LPP-compliance

Forestry products

After identifying the presence of palm oil in our supply chain, we moved to ensure we only
purchase palm oil from sustainable sources, as set out in our Supplier Code of Conduct. We
are now certified members of the Roundtable on Sustainable Palm Qil (RSPQ) and expect to
be audited against the RSPO Supply Chain Certification Standard by an accredited certification
body in the next financial year.

Doing business in higher-risk jurisdictions
In 2022, we ceased all new commercial sales activity in Russia and closed our Moscow office.
During 2022/23, we also put our production facility in Krasnoyarsk in dormant status.

We source a number of raw materials critical to our products from China, including PGMs,
rare earth metals and zeolites. During the year we conducted due diligence on Tier 1 raw
material suppliers with a presence In China. No major concerns have been identified. We
continue the process of reviewing the detailed due diligence and will implement mitigations
or put remedial actions in place, as required.

40

Johnson Matthey | Annual Report and Accounts 2023



Sustainability continued

STRATEGIC REPORT

People: Promoting a safe, diverse and equitable society continued

Our Speak Up culture

It is essential that our employees, customers, suppliers and other stakeholders feel they can
speak freely when they have an ethical concern. We have various channels for them to do this
Including our independent Speak Up line. In 2022/23 we received 153 Speak Up reports
compared t0158 in 2021/22. We see this as a positive sign that our people and other
stakeholders feel comfortable raising concerns and have faith in our process.

We analyse Speak Up metrics quarterly to identify key themes and significant trends and
share these with the Ethics Panel and relevant senior leaders. This year members of senior
management were invited to Ethics Panel meetings to address themes, trends and lessons
learned in their business to drive further business accountability.

Our Ethics Panel is chaired by our General Counsel and comprised of independent members
of the GLT and other senior leaders. It meets quarterly, oversees all Speak Ups and takes
appropriate action where necessary. The Board is updated on key Speak Up trends and the
most significant cases during Societal Value Committee meetings. See pages 80-89 for more
information.

Categories of recommendations made in Speak Up cases closed during the year are
summarised in the table opposite.

During the financia! year, 14 Speak Ups relating to bribery and corruption were reported,
though in some instances multiple reports were raised about the same alleged conduct. JM
has a zero-tolerance approach to bribery and corruption, and our Ethics & Compliance team
thoroughly investigated to determine whether the allegations could be proven or whether
any recommendations should be made, as it does with all categories of Speak Ups. Even
where allegations of bribery and corruption are not proven, an assessment was made to
ensure the risk of bribery and corruption taking place in the future is properly mitigated.
During the financial year no legal cases regarding bribery and corruption were brought
against )M or its employees.

Image removed |

GOVERNANCE FINANCIAL STATEMENTS || OTHER INFORMATION
Speak Up reports 2022/23
Concern / pilegation Number of cases.
Bribery and corruption 14
Conflict of interest 6
Discrimination, harassment, bullying or retaliation 47
Employee rights 56
Enquiry 5
Environmental protection, product stewardship or health and safety 1
Financial crime 2
Insider trading, financial reporting and other securities violations 1
Theft or misuse of assets 6
Trade and export controls 1
Other 4
Recommendations following investigated reports in 2022/23
(please note th uld be more than ane recormmendatlon per report,

or in some cases none) Number of cases
Separation with employee 4
Verbal or written warning 3
Coaching / training 21
Communication 34
Internal review of processes 28
Update / create new standards / controls 16
Senior leadership or management actions 21
Remedy for the reporter 6
r ™

Speak Up — Retaliation by a manager

Background ) Findings ) Outcome

A Speak Up alleged the Upon investigation, a We separated with the

most senior manager series of serious manager and

at one of JM's sites tried misconduct was remedial measures

to retaliate against an proven, including were put in place

employee. threats of retaliation, regarding financial

controls and
strengthening the
ethical culture on site.

financial irregularities,
systemic bullying, and
labour rights violations.

@ Find out mare about our Speak Up process: matthey.com/speck-up
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People: Promoting a safe, diverse and equitable society continued

Our goal: Investing in our communities

As a company driven by our shared purpose, we have a duty o all our stakeholders, including
our local communities. Not only do our products and services deliver significant pasitive
impact for society and for our customers, but we recognise the important role our people play
in communities too.

Refocusing our approach

Our reinvigorated community investment strategy builds on two core beliefs. Firstly, we
believe that science will be key in tackling many of the biggest challenges the world is facing.
That's why we remain committed to removing the barriers that exist for young people in
accessing and staying in high-quality science, technology, engineering and mathematics
(STEM) education. We also know that building a positive legacy in the communities where
we operate Is of the highest importance to our people. So we are introducing a second strand
to our strategy: sustainable communities, which is all about our contribution to green
initiatives or other loca! needs.

Our volunteering and match funding efforts have had an enormous positive impact over the
many years we have been offering this support. Our new approach focuses these efforts and
resources, and aligns them behind our purpose to catalyse the net zero transition. By 2030
we aim to reach 10,000 young peaple, typically excluded from science, through quality
STEM-related interactions and experiences involving our employees. To get there, we'll be
facusing on fewer, stronger, multi-year partnerships with community organisations, better
tracking and reporting on the impact of our activities, and establishing clear roadmaps for
how we will achieve our objectives.

Our performance in 2022/23

( Alarge part of our work this year has been forming our
2 ' O 6 3 new approach - but that doesn't mean that there haven't
volunteering days (+56%)

been some great achievements too. We have been able to
react to some of the challenges people across our
communities faced in 2022/23.

The impacts of the cost-of-living crisis caused by rising inflation and energy costs have been
felt across the world. As part of our response, we donated to six organisations tackling food
poverty: The Trussell Trust, Feeding America, Stacja 6 - Fundacja, Fuel Macedonia, UNICEF
India and Action Aid. We also responded to the Turkish and Syrian earthquake disaster with
a donation to The Disaster Emergency Committee appeal and matched any employee
donations to the appeal throughout February 2023.

Our people continued to offer their time to volunteer and have a direct impact on their local
communities. This year, we recorded our strongest ever numbers of volunteering, and the
first year where volunteering activity has exceeded pre-COVID levels. We recorded 2,063 days
of volunteering overall, up 56% on the previous year, and our #)MVolunteers campaign saw
over 800 of our people come together for two focused weeks of volunteering efforts in
December 2022, acrass 33 sites and 14 countries.

Vs

Images removed |
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Community Investment summary'

£000 2022123 202122 % chonge

Direct expenditure 594 168 254% ; .

Indirect expenditure 479 283 69%
Total 1,073 451 138% '
STEM outreach

Throughout the year we continued our focus on removing the barriers for young people
accessing quality STEM education. We have now awarded £338,000 through 19 grants as part
of our flagship Science and Me programme, building lasting local partnerships and delivering

projects including Mangorolla Community Interest Group, where we funded their 'm a Scientist

Get Me Out of Here' online STEM enrichment activity. This allowed school leamers to connect to r tf
and ask questions of a diverse range of STEM professions and engaged 2,179 learners aged _ : I.'I(;VIdl ng She“ferlinq Sfl.lppo.l;: for U 'I:rﬁ Ilneldan refugees
10-18 years old from schools in Detroit, US and from state schools across the UK. uilding on our support for Ukraine from e team.a 0 nelp: tq renovate a

last year, over 125 Johnson Matthey community centre for displaced children
Our STEM education efforts through Science and Me are on track to impact 24,000 students, team members in Gliwice, Poland, and turned an ice rink into a donation
and 118 teachers by the end of this calendar year. joined the local community to refurbish redistribution centre. We donated

a former school dormitory. The site can kitchen equipment and IKEA gave

Moving into the next year, we will connect with local schools to widen our volunteering now house up to 130 Ukrainian refugees  furnishings to help the project - but

efforts, boost engagement as well as tap into opportunities such as micro-volunteering, which N fo. community-f d bly the most important
means offering shorter volunteering opportunities for example participating in a one-hour ina safe. community-focused space. argt:a'blyl_ : “," F:n an by o
STEM careers webinar. contribution was the time given by our
people and other selfless volunteers.
. w,
1. For cakculation methodotogy please see page 227
~\
Images removed
J
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How we engage with our external stakeholders

Business associations

Membership of global alliances

Key focus of engagement on Sustainability in 2022/23 l

[ Key focus of engagement on Sustainability in 2022723 ]

Logo removed We actively participate In sustainability focused policy advocacy papers.

l I We became a-member of the World Business Council for Sustainable
Logo removed Develapment (WBCSD) and joined their SOS1.5 project in January 2023,

Logo removed|Active CEO engagement promating the future of hydrogen

Promoting adoption of IRMA's responsible mining standard and common
Logo removed| standards on carban footprint of PGMs. Engaging with EU policy makers on
intraduction of Euro 7 standards and the Critical Raw Materials {CRM) Act.

Active role In the Sustainability Committee, particularly focusing an pasition on

Logo removed sustalnable chemicals.

We are members of UN Global Compact and we published our first UNGP Annual
report to ‘Comprehensive” standard in December 2022

|Logo removed I @UNGPAnnuaI Report: matthey.com/UNGP-progress

We also joined Business & Human rights accelerator and attended UNGC Climate
Action Summit.

Active engag 1t In sustainable financing task force shaping EU's taxonomy
Logo removed| and sustainable financing legistative framework.

Provided input to their Information-gathering on PGMs for the (RM

I

0QO0 remove:

Active engagement on environmenta! regulations promoting clean air, health
benefits and sustainable solutions in transport.

i

ogo removed

Logo removed| We re-joined Corporate Leaders Group in 2022 and our CEQ signed their pledge
to net 2ero letter to UK prime minlster in September.

We increased our engagement with leading organisations in the last year. Where possible, we
ensure we are aligned on sustainability priorities; when there is not full alignment we actively
participate in discussions to inform and shape policies and positions.

We joined CBI in the UK during 2022/23, but like many companies suspended our
membership in April 2023.

Having suspended our membership of the World Economic Forum,
I_L_og_mg_ve_d] we rejoined in 2022/23 and support thelr sustainability goals.

On Industry Day at COP 26 (3* November, 2021), the World Business Council for Sustainable
Development (WBCSD) and the Sustainable Markets Initiative (SMI) gathered ambitious
companies to drive growth in the demand for, and supply of, low-carbon (blue) hydrogen -
an essential part of the future net-zero energy system. Pledges were made by 28 companies
representing different sectors from mining to energy, vehicle and equipment manufacturers,
and financial services. The number of pledging companies has now increased to 35.

We were one of the original 28 pioneering companies, and the our pledge reads: *JM is
putting its science and experience at the heart of solutions that support a cost-effective
transition to a secure and environmentally sustainable energy system. By 2030, johnson
Matthey pledges to invest c. £1billion in the research, development and deployment of clean
hydrogen technologies.”

As part of the Pledge, JM committed to provide an update annually, and we can report that
our planned investment in this area is well on track to meet the Pledge. These investments
include research, development and deployment of processes and catalysts underpinning the
production of CCS-enabled: (blue) hydragen, components for the production of renewable
electrolytic (green) hydrogen, companents for hydrogen fuel cell technologies and the
optimisation of refining technologies to recycle platinum group metals from these and other
hydrogen-related applications.
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Introduction

Climate change is one of the most pressing threats facing our planet today. It is affecting our
environment and poses a growing risk for people and businesses alike. We recognise that
what we do at Johnson Matthey has impacts - both positive and negative. Our products and
services help our customers to reduce greenhouse emissions and the new technologies

we are designing will help further accelerate the transition to a low-carbon future. But the
manufacturing and chemical processes we use have their own environmental impact,
creating greenhouse gas emissions and using water.

Our company purpose is catalysing the net zero transition. Therefore, our strategy is shaped
around the opportunities and the risks that our changing climate presents. We have set
ourselves the target of achleving net zero by 2040 with a series of challenging short-term
science-based targets (SBTs) on the 1.5°C pathway as well as an avoided GHG emissions
target for benefits to our customers for 2030 (see page 24 for a full table of targets), to
ensure we keep driving up the benefits of our products while reducing their environmental
impact.

The disclosures in this report are consistent with the TCFD recommendations.

Governance
Given the nature of our business, and how closely aligned our strategy is to a warming world,
climate-retated risks and opportunities have been on the board's agenda for many years.

Role of the Board and its committees

The Board is responsible for setting and overseeing the implementation of the group’s
strategy, including the annual budget and detailed business plans. In doing so, it considers
climate-related issues, including when approving requests for capital expenditure or new
initiatives.

As a result of our internal board effectiveness review, the responsibilities of the Board and its
committees in relation to climate-related issues and the broader sustainability agenda have
been refined and clarified during the year.

The Societal Value Committee (SVC) is a meeting.of the full Johnson Matthey board that
focuses more closely on the governance of sustainability matters, including our response

to climate change. The SVC meets four times a year, see pages 88-89 for more information
about their work in 2022/23. The SVC has been driving the development and validation

of roadmaps to deliver on our 2030 GHG reduction targets and the integration of carbon
accounting into the company’s budgeting and capital allocation exercises, to ensure the right
resources were allocated to deliver on our objectives. Given how fast society’s response to
climate change is developing, the SVC receives papers on emerging issues related to climate
at each meeting, such as legislation and stakeholders’ expectations. During the year the
Committee has invited external experts to get an ‘outside-in’ view on climate regulation,
including Inflation Reduction Action in the US and Green Deal in Europe.

Together with the.Nomination Committee, the Board ensures that, among the directors,
it has the necessary sustainability and climate-related expertise.

@ For more details of our non-executive directors’ skifls and experience, see pages 76-77

The Audit Committee monitors and assesses the level of assurance over TCFD and climate-
related issues and performance metrics as we continue to develop our reporting in this area.
The Audit Committee is also responsible for reviewing the effectiveness of internal control
and risk management, which includes climate-related risk.

The Remuneration Committee set two climate-related targets within the group’s Lang-term
Performance Share Plan (PSP) in early 2022. Our senior leaders and directors participate

in this PSP. This clearly reflects our intent to contribute to an acceleration of the transition
to a net zero world. The development of the sustainability roadmaps to our 2030 GHG

_ reduction targets were also embedded in the GLT members' shared incentives for this year.

Role of management

The Board delegates responsibility for running the business to the Chief Executive Officer
(CEQ); this includes overall responsibility for climate-related issues. The CEOQ is supported

by the Chief Sustainability Officer (CSO), who chairs the Sustainability Council which is made
up of members from the GLT and the Sustainability Director who together, develop our
sustainability vision, goals and targets.

The CSO is responsible for prioritising our sustainability agenda and threading all elements
into aur business, providing updates to the GLT on the steps taken to develop or implement
our sustainability strategy, including key metrics, risks, opportunities and our roadmaps to
net zero by 2040.

At a business / working level, there are work streams for advancing specific aspects of
sustainability. See our governance structure for climate-related issues for more details.
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Governance structure for climate-related issues
Level Committee / forum | Attendees Frequency Objectives
Board level + Full board 4 times a year + Formal board governance committee Repr ion for inability topics
Socletal Value ¢ &0 on Sustainablity in parallel board committees - e.g.
Committee + External experts + Gives direction and aversight of ESG strategy. Audit, Nomination and Remuneration
goats, performance
GLT level * (EO - responsible overall Monthly (CSO updates « Agree and formally approve global sustainability
X i for dimate-related issues as required) strategy and goals
GLY - (50 * Monitor roadmaps and ensure resources in place
* Other GLT members to defiver strategy and targets
e —
- « Chaired by (SO Quarterly « Drving broader sustainability " Coordinati § d
Sustainability « GLT members » Decide on adjustments to the sustainability oordination an: transparenc)f
Council + Sustainability Director programme and strategy between Businesses and Functions and
« Monitor sustainability targets Sustainability team
| ] » Other ad hoc topics
.................................... —
" Business / « Sustainability Director Bimonthly « Bulld and agree roadmaps to targets Sustainability leads by business
Working level Sustainability + Operations and Commercial + Ensure delivery of roadmaps and function
work streams sustainability leads « Discuss new and emerglng topics
« Sustainability initiative owners « Ensure customer needs on sustainability are
from globat functions proactively met
Strategy Our three transition scenarios represent three global temperature rise pathways.

Our business strategy is based on our purpose of catalysing the net zero transition for our
customers through enabling the necessary transitions in transport, energy, industry and the
circular economy. Climate change offers us many business growth opportunities through our
products and services, as well as some risks. The pace at which the world will adapt to the
impacts of climate change is uncertain. So that we properly understand and are resilient

to these uncertainties we maintain climate-change scenarios to frame the ambiguities

in our long-term business strategy of an increasingly volatile and complex environment.

Climate scenarios for evaluating transition risks and opportunities

Our climate scenarios are used by all of our businesses as a common basis for planning,
forecasting and stress testing their strategy and assumptions on growth. These scenarios,
which project the impact of climate change on our operational and commercial performance,
are essential in informing our strategic decisions, such as how we invest in R&D and assets,

or which new products to develop. We also use climate scenarios to consider the resilience

to changing weather patterns of our own operations, those of our strategic suppliers and our
core supply routes.

« Rapid transition scenario (aligned to 1.5°C) - net zero achieved globally by 2050, in line
with the goal of the Paris Agreement to limit the world's temperature rise to well below
2°C. This reflects swift and decisive action regarding policy interventions and
decarbonisation commitments.

Pragmatic evolution scenario {aligned to 2°C} - net zero achieved globally by 2080, which
reflects a step-up in policy interventions and decarbonisation commitments compared with
today. but not as decisive as under the rapid transition scenario.

Slow transition scenario {aligned to 3°C) - net zero not achieved by 2100, reflecting

a global lack of urgency on climate change with limited policy or legislative interventions.

We developed our climate scenarios Internally, with support from an external expert,
reflecting the latest available research from the International Energy Agency (IEA). The [EA
research we used included three scenarios: the Net Zero Emissions Scenario, the Announced
Pledges Scenario, and the Stated Policies Scenario. Our methodology breaks down the
different energy sources {electricity, hydrogen, gas, coal, oil, renewables, biomass and others)
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and considers forecasts for each source by demand type: transport, buildings, industry, power
and heat. We developed in-house forecasts for specific source / demand cambinations close
to our areas of expertise in automotive; chemicals, hydrogen and other industries, while
ensuring that, at a macro leve!, we remained within IEA’s forecasts.

We update our scenarios annually to reflect changes in external drivers, incorporating
the latest from internationally recognised sources alongside our own forecasts. Our updates
in-the last year point towards an acceleration in demand for low-carbon hydrogen.

We model scenarios up to 2100 (see chart below), but look at shorter-term horizons,
specifically 2030 and 2040, to inform our strategic and operational decisions. The table below
details the main qualitative and quantitative assumptions we used for our 2040 scenarios.

We use the pragmatic evolution scenario as our base case for our strategic planning.

Total anthropogenic emissions (GtCO,/yr)
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Climate scenarios for evaluating physical risks

Changing weather patterns as the climate warms may result in physical risks to our assets and
supply chains, We have evaluated the exposure of all our assets and those of our strategic
suppliers to these risks.

We used the Shared Socio-economic Pathways (SSPs), the latest climate change modelling
scenarios from the Initergovernmental Panel on Climate Change (IPCC). The SSPs produce
forward-looking climate data by running climate models driven by assumptions about future
global GHG emissions, together with plausible future socio-economic development metrics
{economic growth / GDP, demographics, land use and urbanisation), and incorporating the
likely implementation of adaptation and mitigation measures.

We looked at three SSPs for the locations of all our own operations and those of our strategic
suppliers. We considered four time horizons - 2020 {our baseline), 2030, 2040 and 2050
to identify the top hazards and how they are likely to change.

Scenario Assumed temperature increase (relative to 1850-1900)

SSP1-2.6 | Best estimate of 1.7°C warming by 2041-2060, and 1.8°C by 2081-2100
SSP2-4.5 Best estimate of 2.0°C warming by 2041-2060, and 2.7°C by 2081-2100
S5P5-8.5 Best estimate of 2.4°C warming by 204 1-2060, and 4.4°C by 2081-2100

SSP 5-8.5 Is an extreme scenario that is unlikely to arise, but it is useful for stress testing.
We use it to test the resilience of our most important sites.

Market Sector Metric (2040) Unit Rapid transition Pragmatic evolution  Slow transition
Global Total primary energy demand Exajoules (EJ) $00-550 600-650 700-750
Renewables supply (excluding use of biomass) % of total energy supply c. 55% c.35% c.25%
Automotive Global sales of zero-emissions vehicles % of total automotive sales ¢. 90% c. 70% c. 40%
Global sales of fuel cell electric vehicles % of total automotive sales c. 20% c. 15% c. 10%
Hydrogen Global hydrogen production Mtp.a 350-400 200-250 150-200
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Our climate-related transition risks and opportunities
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Through our scenario work, we identified three distinct potential climate-related impacts, which represent both risks and opportunities for our business. We have added the first climate impact risk

to our principal risks because it is of strategic importance to our business (see page 62).

We use our climate scenarios to evaluate these risks and opportunities in the short (0-3 years), medium (3-10 years) and long term {10+ years), in line with our usual business planning
timescales. We believe the pragmatic evolution climate scenario Is most likely to occur, so have used it as the base case for assessing our transition impacts, and the other two scenarios to stress
test the sensitivity and resilience of our business plans.

Primary driver Opportunities Risks Management Financial impacts KPis to

of Impact (with time horizons) {with time horizons} of Impacts (after management) . monitor Impacts

1. Changing customer demand for our products due to climate awareness

Regulation Opportunities for new products in the | Without adaptation of our We focus on managing our existing businesses Growth Progress towards our 2030

* Tightening GHG medium and long term: portfolio, thereis a effectively, while pivoting away from fossll Accelerating profit growth sustainability targets for
emissions standards | + Sales of products & services long-term risk thatwe may | fuels-based industries to ones based on clean coming from businesses . products and services:
for vehicles. to rapidly growing low-carbon not have a financially viable [ hydrogen, sustainable chemicals and bio-based fuels. | related to the net zero + Tonnes of GHGs avolded

. Govemment hydrogen generation sector future business model as + We are closely monitoring the changing market | transition. by customers using our
incentives or * Products for hydrogen-powered glet'y t':"fi:“r"s away environment drivers including evolving Clean Air remains on track products
taxation for energy vehicles (FCEV & ICE) and m fossll fuels. govemment policy on hydrogen, emissions to deliver our cash generation | * % Revenue and R&Dand
production or use sustainable aviation fuels * Ability to invest and standards, carbon taxation and incentives such target of at least £4 billion revenues aligned with
based on carbon + Low-carbon solutions for the scale up rapidly to asIRA. by 203031 in base case SDG7 and SOG13
footprint (e.g. IRA chemicals industry manufacture new « Updating our climate scenarios at least once a year | scenario. « Economic activity aligned
and ETS). products for new markets to inform our strategic decisions. Investments and Costs with EU taxanomy

Requirements for
use of bio-based
feedstocks.
Markets

« Shifts in customer
preferences.

Increasing regulations and the
introductlon of carbon taxes will
accelerate growth in our new
target markets - sustainable
chemicals, sustalnable fuels and
clean energy (medium term)
Sustained sales of existing products
for internal combustion engine
vehicles as tighter GHG emissions
standards (Euro 7) demand
state-of-the-art technology for
exhaust pipe catalysts (medium
term).

(short/medium term}).
Uncertainty in the rate of
market evolution from
existing to new
technology options and
penetration of hydrogen
technologies affecting
profitability (medium/
long term).

Reduced demand for
existing autocatalyst
products for ICE vehicles
(long term).

For our growth businesses we are investing in new
production assets, forming long-term upstream
and downstream strategic partnerships to enable
us to play to our strengths to accelerate growth and
maintain capltal expenditure in line with market
expectations e.g PlugPower & Fulcrum.

For our maturing businesses, we have a plan to
reduce our cost base to improve efficlency and
cash flow.

Divesting businesses not core to our growth
strategy to simplify & focus.

We keep Investing in innovation to make sure
we have products that differentiate us in all

aur markets.

c. £0.4 bitlion of cumulative
capital expenditures
dedicated to businesses
related to the net zero
transition in 3 years
2022/23-2024/25.

regulation - climate
delegated act.
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Primary driver Opportunitles Risks Management Financial impacts KPIs to
of Impact (with time horizons) {with time horizons) of iImpacts (after management) monitor Impacts
2. Increasing demand for low-carbon manufacturing
Markets + Commercial advantage if Medium-term risk that we cannot transition * We have set challenging 2030 GHG ure to direct Progress towards our
rog
+ Shift in customer we adapt our manufacturing | our operations for net zero at the correct reduction targets in line with the 1.5°C carbon taxation on our 2030 sustainability
preferences towards plants to low-carbon pace to meet customer demand of pathway and published roadmaps to manufacturing targets for products
with operation faster than our low-carbon products. decarbonise our manufacturing operations. operation is not forecast | and services:
products witha
low~carban footprint. competitors (short/medium | « Loss of customers and fallure to attract new | » We use an internal carbon price for our tobematerial « Scope 1, 2 and 3 GHG
Regulation term). customers due to reputational damage if we capital investment decisions and the Board | 1 our 3 year viability emissions
+ Carbon taxation + Save future carbon taxation do not transition fast enough to cleaner consider sustalnabllity reviews of all pericd, see page 70. + % recycled PGM
mechanisms in costs, which will reduce energy solutions in our op (medium/ Ir 1t decisions £5million and above to content In our
countries of operation operating costs and give us tong term). help us make the right choices for products
€. ETS. price advantage as schemes | . Greater capital required to upgrade our decarbonising our operations for net zero in + Number of customer
+ Emerging rules become more widespread assets and site infrastructure to transition to the long term. requests for
on recycled content a"':d?XPGHSWG (short/ low-carbon manufacturing (medium term). | * We review global carbon pricing trends low-carbon and
of consumer goods mecium ‘e":")' * Inability to access the altemnative renewable annually and have embedded carbon price recycled content
and the need for * Asthe world’s largest energy sources needed 1o reduce natural gas forecasts inta our three- and ten-year in products
companies to declare recyclenl'dof secofndfary PGMs, use In our operations {medium/long term). planning cycles. + Current and forecast
the carbon footprint meeci::'e at;:zedle‘ "2:; « Loss of competitive advantage due to * Monitor trends in customer requests for direct exposure
of their products. for Qoods with lowscarbon increased costs to us and our suppliers of product carbon foatprint, Life-Cycle analysis to carbon taxation
o e orirat goods and logistics due to carbon taxation (LCA) and recycling information. In 2030 for our
raw mat e?il:I content on raw materials and fossil-fuel derived operations,
(short/medium term). energy (medium tem).
3: Increasing stakeholder expectations of corporate climate policy and performance
policy
Reputation * Developing and delivering * Investors, emplayees and wider society are We continue to monitor and manage the Reputational risk is not How we score on
o n r robust climate policy will scrutinising compantes’ sustainability expectations of our stakeholders as follows: easily quantified. leading ESG platforms:
Increased concems o ng y
negative feedback from increase our long-term commitments ever more closely. Failingto [+ SyC and Sustainability Council monitor our « CDP Investor score
stakeholders. business resilience, meet their expectations could damage our govemance of climate- related issues at + DJSI, Sustainalytics
Legal attracting shareholders reputation, lasing us customers, making it every meeting. and MSCl
difficult to attract and retain staff, and

« Exposure to litigation.

and employees aligned

with our values.

Delivering our net zero
commitment and science-
based targets will help us
demonstrate sustainability
leadership, and Increase our
profile with new customers
and shareholders.

.

ultimately increasing the risk of shareholder
action (medium/long term).

« Qur climate policy, net zero ambitions
and sustainability targets do not keep
up with stakeholder expectations.

« Qur plans for meeting these commitments
are not deemed sufficiently detailed
or credible.

« We fail to meet these commitments.

.

Close monitoring of the latest case law and
developments in climate litigation.
Developing and monitaring net zero
roadmaps to 2040.

This year we have increased the ambition in
our Scopel,2 & 3 targets to be in line with
1.5°C pathway and SBTi Net Zero standard.
Maintaining regular dialogue with investors.
Market scanning and benchmarking

of targets to ensure our climate-related
polices and commitments meet the
highest expectations.

climate scores

* Progress towards
our 2030
sustainability targets
for GHG emissions.
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Our climate-related physical risks and opportunities

Changing weather patterns as the climate warms may result in physical risks to our assets and supply chains. They could damage our sites and disrupt production, leading to loss of sales and
increased costs, as well as posing risks to our employees. They could also hamper our access to strategic raw materials through supply chaln disruption; either at our suppliers’ sites or in transit.

These physical risks can be grouped into two categories:

GOVERNANCE
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* Acute, which are extreme events such as tropical cyclones, thunderstorms, severe flooding events, droughts, heatwaves and wildfires.

* Chronic, which are gradual changes like rising sea levels that damage coastal property, or sustained changes to temperature and rainfall,

Primary driver of Opportunities Risks Management Financial impacts KPIs to

Impact {wlith time horizons) (with time horizons) | of Impacts {after management) . monltor impacts

4. Disruption to our op Iting In d: to or loss of assets, increased costs and harm to our employees.

Physical risks Competitive advantage Damage to our key sites, equipment or | Our ten most important manufacturing sites High leve! analysis of our ten | Proportion of physical asset

{acute and chronic). by improving our business stock from severe weather (wind, rain identified as being located in areas with most critical locations shows [ value exposed to a climate

Increased frequency, resilience and controls and drought) if any Increased risk is not | Increasing risk from high rainfall are that there is no material change related high or very

severity and variabllity of | through diligent climate- effectively mitigated, leading to undergolng deep-dive assessments of thelr financia! impact from climate | high hazard levels by 2030:

extreme weather events | related screening of assets, disruption of supply to our customers resilience and implementing mitigation as change risks on the " Number of sites in

and natural disasters. and integration with business | (medium term). required, please see case study on page 51. quantifiable hazards (flood | waterstressed aress.
continuity plans Insurance of our sites could become Integration of weather-related risks in business | 8nd windstorm in the | Amount of water consumed
(medium term). Inadequate or more expensive if asite | continuity plans and follow-up action plans. medium term). " in areas or high or extremely

is at very high sk of weather-related
disruption {medium term).
tncreased employee EHS incidents if
sites not adapted to increased risk of
heat wave.

Climate change assessment considered

as part of due diligence for new investments
for growth.

We use the WRI tool to monitor where clean
water availability could be at risk in the
long-term, see page 46.

We regularly review the type and limit

of insurance avallable for climate risks to
our portfolio.

high baseline water stress.

5. Disruption to our supply chaln {upstream and downstream) hampering our access to strategic raw

Physical risks

(acute and chronic).
Increased frequency,
severity and variability of
extreme weather events
and natural disasters.

Enqgaging with our suppliers to
help them manage climate
risks to their sites could
enhance our refationships
with them and save us money
(medium term).

Increase in business resilience
through more diligent and
frequent screening of our
suppliers’ assets (e.q. through
integration with business
continuity plans)

{medium term)

Disruption of supply of key raw
materials risks our ability to deliver
goods on time to customers, resulting
In loss of sales and future business
and damage to our reputation
{medium term).

Insurance cover of suppliers is
inadequate, and uncertainty over

the future level of increased risk
responsibility that will be assumed by
suppliers and / or JM relating to climate
risks, or if physical risks should be
transferred (medium term, three to
ten years).

Climate risk ts integrated into our principal risk
management structure and Supplier
Partnering framework {SRM). We undertake
quarterly reviews of the risks identified,
supplier remediation plans and alignment
with ¢ y and category gi

We work with strategic suppliers to integrate
specific climate mitigating actions where high
risks are identified to improve their resilience
or we switch to alternative partners for
high-risk delivery routes (short /

medium term).

We ensure that the type and limit of

our suppliers’ insurance is in fine with

our own risks and external cbligations
{medium term).

We continue to develop a diversified supply
portfolio, with emphasis on dual sourcing

at supplier and site levels.

materlals (including metals) and products, and increasing costs.

No issues identified in the
last year.

Number of weather-related
supply chain disruptions.
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Task Force on Climate-related Financial Disclosures continued

Risk management

All our climate-related risks are subject to our global enterprise risk management process,
which provides a systematic approach of understanding, evaluating and addressing all
identified risks (see page 62 for more information).

ldentifying climate-related risks

Over the last year we continued to review and evaluate our climate-related risks against
industry best practice, peer benchmarking and risks identified by business leads and subject
matter experts as well as new and emerging risks.

We believe our climate-risks are in line with industry and legislative expectations. During the
year, we have not identified any new climate-related risks but we have combined two risks
which were previously reported separately as we recognised they were strongly
interconnected with both being influenced by pricing and carbon markets.

Assessing those risks

Our enterprise risk framework provides the tools and guidance to our businesses on how
to assess all risk types. The framework allows the comparison of risks using the metrics
of likelihood, time horizon and financial impact to determine mast material risks to our
business.

During the year climate risks have been approached with renewed focus through evaluating
potential impact and velocity - immediacy of impact. Use of this extra metric has allowed the

determination of which climate risks pose most immediate material impact to our operations.

This evolution from a reactive to a proactive strategic approach is essential for maturing our
assessment and integration of climate risk mitigation into our business strategy.

We also use external third parties to evaluate physical climate risks at our locations and those
of our suppliers. Following on from our assessment in 2021, in 2022 we began to carry out
detailed site resilience assessments on our top ten highest risk manufacturing locations.

We will continue this throughout 2023 to determine the requirements for areas we need

to focus on in the short, medium and long term.

Integrating those risks

Through our enterprise risk framewaork, climate-related risks and opportunities are integrated
into our strategic decision making. Climate change considerations are part of how we
operate, and climate s included in our bottom-up operational risk management process,
providing a clear view of climate-related risks across the organisation.

Managing those risks

The Sustainability Council oversees our sustainability strategy, including managing our
climate-related risks. These risks may have a direct or indirect impact on our principal risks
and are therefore managed alongside and integrated within our principal risk process.

GOVERNANCE FINANCIAL STATEMENTS |} OTHER iNFORMATION
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To drive consistency, each of our climate risks has been assigned a risk owner and sponsor as
per our principal risk approach. These individuals are senior stakeholders who are accountable
for reviewing, monitoring and assessing the magnitude of the risk as well as overseeing the

implementation of appropriate mitigations.

All of our principal risks are reviewed formally, twice a year, by the GLT and the Board.

In the coming year, we aim to develop detailed mitigation plans for each identified climate

risk with distinct intermediary goals.

@ For more Information on our risk managernent approach, please see pages 62-69

Image removed

Last year, we completed a global review
of our assets to assess the degree of
exposure to physical climate risks and
identify the high-risk sites. This year, we
selected one of those high-risk sites, in
the UK, and worked with a 37 party to
conduct a more detailed climate change
risk assessment. The assessment covered
the site, buildings and processes, and
assessed the likely impact from climate
change now and in future years. The
climate risk assessment identified several
climate hazards, and a total of 31 risks.

Preparing for weather-related issues at our sites

The highest risks were associated with
surface-water flooding and:damage
from high winds. Several measures for
adaption and mitigation have since been
implemented at the site, which address
those high-priority risks, and the

lower- priority risk actions have been
incorporated into the ongoing site
maintenance plans. Further rollout

of these climate change risk assessments
will be planned at strategic sites

this year.
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Metrics and targets

The metrics and targets we use to help us manage our climate risks and opportunities effectively are shown below. They were identified in climate-impact tables on pages 48-50 and their values
are summarised here. Our Scope 1, 2 and 3 GHG emissions targets have been submitted to the Science-based Targets initiative for independent verification that they are consistent with the UN
Paris agreement on climate change's 1.5°C pathway, and a full breakdown of performance in all categories over the last four years can be found on page 28.

Metric description Climate- Target type Baseline year Baseline value 2030 target 2022723 More on page
related risk progress

Tonnes GHGs avoided by customers when using our technologies’ 1 Absolute 2020121 200,9322 | 50 million 848,643 25

% sales aligned with SDG7 and SDG13 i Intensity 2020721 6.1% | No target 8% 22

% R&D spend aligned with SDG7 and SDG13 1 Intensity | 2020721 22.3% No target 19.2% L 22

Total Scope 1-and Scope 2 GHG emissions {market-based) (tonnes CO.e)’ 23 . Absolute 1 2019720 - 417,818 242,334 363,686 25

Scope 3 GHG purchased goods and services {tonrtes COe} 23 Absolute 201920 3,433,660° 1,991,523 2495475 25

% recycled PGM content in our products 2 Y 2021722 70.1% 75% 69.2% 29

Potential exposure to carbon taxation in 2030 2 Intensity 2021722 not disclosed no target not disclosed 70

CDP climate score 3 Absolute 201920 |8 A 8 23

% physlcal asset value expased to high weather-related hazard by 2030 - 4 Intensity 2020121 35% no target 35% 50

Water consumed in regions of high baseline water stress {m’) 4 Absolute 202021 406.037¢ no target 399.174 30

Number of supply chaln disruptions due to severe weather 5 Absolute 2020721 not disclosed 0 0 50

1. Metricy are linked to long-term Pesformance Share Plan (PSP} for senlor directors

2. divested busi please see page 222 for more Information

Internal carbon pricing (ICP) We have implemented the ICP for Scope 1 and 2 emissions for the asset when operational.

The intention Is to extend this to Scope 3 (raw material and supply chain impacts emissions)
in the future. We chose not to apply ICP to emissions related to the development of the
project itself, such as equipment manufacture, or to construction-related emissions, since
such emissions are both short term and generally minor in relation to the overall life of the
asset. The price applied in 2022/23 was £100/tonnes CO,e, with sensitivity analysis conducted
at £50/tonnes CO,e and £150/tonnes CO,e.

Last year, we introduced a shadow carbon price to our capital investment business case
assessment process, as recommended by the Bank of England. The intention is that this will
incentivise us ta reach net zero by ensuring all investments are made in the context of a
low-carbon world where the price of carbon is higher than it is today. Although the ICP is not
a real cost of the investment, it demonstrates what the impact would be of carbon taxation
forecast for 2030 and beyond, and we use it to evaluate and compare potential investments.
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Despite challenging markets, we have made steady
progress in implementing our new strategy — doing
exactly what we set out to do and starting to win back
the trust of stakeholders.

Executing with discipline

During this year, | have spent a lot of time speaking with our internal and external
stakeholders, and the message is clear. They see the pathway for strong ongoing cash
generation from our mature businesses, as well as the exciting potential of our growth
opportunities in hydrogen and catalyst technologies, all underpinned by our leading
technology. But they have also been repeatedly disappointed by our performance and
investment decisions in recent years and want to know why it will be different this time.

So, 2022/23, with our new leadership team, has been about doing what we said we would
do at the start of the year. We have achieved the key milestones we set for this year, and
our strategic scorecard Is in good shape. This is an important part of showing ourselves,
our investors and other stakeholders that we not only have market-leading technology and
expertise - but we are positioned for long-term value creation too. While still early days in
executing our strategy, | am encouraged by the progress that has been made to date and
more convinced than ever that we have set the right path to growth for Johnson Matthey.

We have continued to simplify our portfolio during the year, announcing the sale of Piezo
Products and the Diagnostics Services business. We are on track on our remaining
divestments. Simplifying the business removes complexity and allows us te focus on our core
strengths and the engines of growth within the business.

Intemnally, our cost-reduction programme is making inroads by simplifying, standardising and
getting greater value from our back-office functions. We have delivered c. £45 million in cost
savings this year and will further accelerate our efforts on this front in the coming years

to more than deliver our £150 million savings target.

|STRATEGIC REPORT I | GOVERNANCE

Chief Financial Officer's review
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Our transformation, including the simplification of the portfolio and streamlining of
processes, is further building a strong platform for growth. As Liam has noted, our growth
opportunities are even greater than initially anticipated and they are approaching fast.

To capture these opportunities we need to invest, and we will do so in-a disciplined way,
focusing on returns and keeping capex under control. I'm pleased to see the progress

we have made with our large projects on time and on budget. And of course, we are focused
on investing behind customer demand, which gives us more confidence in the returns from
these investments.

Itis particularly encouraging that we were able to make so much headway towards our
strategic objectives despite a challenging macroeconomic backdrop and difficult aperating
environment. This is testament to the dedication and hard work of the team at )M, and that
we see encouraging signs that our efforts are paying off.

Navigating economic headwinds

JM's undertying operating profit was £465 million, down 21% from 2021/22 as we were
impacted by lower auto production, higher inflation and lower platinum group metal prices.
As expected, we saw a stronger secand half of the year with operating profit down 12%

as we Increased prices and saw the benefits of our efficiency programmes. Our balance sheet
remains strong: net debt to EBITDA was 1.6x, towards the bottom of our stated range,

while free cash flow was £74 million. We delivered ¢. £45 million in efficiency savings during
the year, well on the way to achieving our target of £150 million annualised savings by end
2024/25. Our capital projects programme is also on track in terms of the amount invested,
expected returns and timing of execution.

We acted quickly to get costs down when the war in Ukraine disrupted supply chains and
added to significant inflation. But inflation has impacted a range of inputs to our operations,
including energy. Importantly, we did not allow the short-term impacts to deter us from
making strategic investments to pasition )M for long-term growth. These investments are
incredibly important as many future opportunities will rely on the expanded capacity we are
currently building.

Platinum group metal prices were volatile during 2022/23 and lower on average than the
prior year. The PGMS business also saw lower volumes of automotive scrap, which impacted
the performance of our refining business. This was partially offset by efficiency savings made
during the year. Meanwhile, we continued to invest in updating our infrastructure assets

and expanding our capacity.

Catalyst Technologies is making good progress towards its goal of winning large-scale
projects, with five added to its portfolio during the year. Higher prices, improved mix and cost
savings offset cost inflation and the impact of the loss of business in Russia. investment
continued, however, with the capacity expansion project at our facility in Perstorp, Sweden,
proceeding to plan.
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Chief Financial Officer’s review continued

The Hydrogen Technologies business was insulated from some of the market headwinds that
impacted our other businesses, with sales more than doubling over the course of 2022/23 to
reach £55 million. The business is benefiting from rapid growth in interest in hydrogen fuel
cells and clean hydrogen production, and we announced-a large-scale partnership with

Plug Power, which will see us jointly build a significant new facility in the US. HT is already
investing to expand its capacity in the UK, with our new major site in Royston in the UK due
to complete construction in 2023/24,

While Clean Air's results were below the prior year impacted by lower auto and truck
production and significant cost inflation, we underpinned the longer-term future of that
business with some key business wins. Notably, we won all of Mercedes-Benz’s light duty
diese! business in Europe. Looking ahead, the Euro 7 proposals and updated US EPA
legislation are expected to act as taitwinds for the business. Clean Alr increased sales during
2022/23 to £2.6 billion and the business is on track to achieve its target of more than

£4 billion of cash in the decade to 2030/31, having delivered cumulative cashflow of

£1.4 billion to date.

In the year, we completed the sale of Piezo Products while the sale of Diagnostic Services

Is expected to complete in the third quarter of calendar 2023. These represent good progress
against our strategic milestone of divesting our Value Businesses by the end.of 2023/24

and generating at least £300 million in proceeds.

Strengthening our commercial muscle

We have made encouraging progress in bringing greater commerciality inta the business.
This has included reinvigorating the incentive programme for our sales teams and sharpening
our focus on pricing discipline. The fruits of these efforts can be seen in the results for the
second half of the year, not least in the increasing recovery of significant cost inflation - such
that by the end of the year we had recovered £95 million, of inflation through increased pricing.

The actions we have already taken as part of the transformation programme have laid strong
foundations. This is only the beginning of the process, and there is much more work to be
done to drive efficiency, remove complexity and further reduce costs. To become a more
commercially minded and customer-focused business, we will remain focused on disciplined
execution of our strategy and pursuing our purpose of catalysing the net zero transition

for our customers.

FINANCIAL STATEMENTS || OTHER INFORMATION
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A bright future ahead

The significant customer wins during 2022/23 are testament to the size of the opportunity
ahead for JM. They are also confirmation that our strategy is focused on the right areas.
With unprecedented interest (and growing urgency) around the energy transition,

the market is well and truly moving towards JM.

It Is 3 great position to be in, but one that we need to be prepared for. We will continue
1o execute our strategy, cautiously increasing the scale and the pace of our ambition while at
the same time driving the transformation of the business for growth and increased profitability.

1 can honestly say | am more excited now about the praspects for JM than at any time since

| joined two years ago. As we emerge from a difficult economic environment in stronger
shape, I'm confident 2 much brighter future is within our reach, and as we help the world
build a more sustainable future.

Finally, | would like to say thank you to our teams for the hard work and dedication they have
again shown this year. The transformation of our company is beginning to bear fruit which

is 3 testament to their focus and commitment.

Stephen Oxley
Chief Financial Officer
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Financial performance review

Reported results Undertying results {continuing)’
Year ended 31 March Yesr ended 31* March o change.
2023 2022 % change 2023 2022 % change  constant FX rates
Revenue £m 14,933 16,025 -7
Sales excluding precious metals® £m 4,201 3,778 +1 +6
Operating profit £m 406 255 +59 465 553 -16 -21
Profit before tax (continuing) £m 344 195 +76 404 493 -18
Profit after tax {continuing) fm 264 116 nfa 326 407 -20
Basic earnings per share (continuing) pence 144.2 309 nfa 178.6 213.2 -16
Ordinary dividend per share pence 77.0 77.0 -
Underlying performance — continuing operations'? Reported results
« Sales of £4.2 billion, up 6%, with higher prices to partially recover cost inflation, partly * Revenue down 7%, driven by lower average PGM prices
offset by lower average PGM prices « Operating profit of £406 million, up materially, largely due to the absence of a one-off
* Underlying operating profit of £465 million, down 21%. Almost half was due to lower impairment in the prior period relating to Battery Materials
average PGM prices with the remainder largely due to cost inflation and lower volumes « Profit before tax {continuing) of £344 million, compared to £195 million in the prior
in PGM Services and Clean Air. This was partly offset by transformation benefits period, reflecting higher operating profit due to the absence of the Battery Materials
* Underlying earnings per share of 178.6p, down 16% due to lower underlying impairment
operating profit * Reported earnings per share {continuing) of 144.2 pence
* Free cash flow of £74 million, compared.to £221 million in the prior year largely reflecting + Cash inflow from operating activities of £291 million (2021/22: £605 million)
lower underlying operating profit and working capital movements » Ordinary dividend of 77.0 pence per share stable year-on-year
* Strong balance sheet with net debt of £1.0 billion; net debt to EBITDA of 1.6 times
Notes:
1. Underying is before profit or loss on dispasal of businesses, gain or kass on significant legal proceedings together with associated legal costs, amortisation of equired intangibles, share of profits or lasses from gle equity rmajor Impeai and
charges and, where relevant, related tax effects. For definitions and reconciliations of other non-GAAP measures, see pages 206-209
2. Unlessotherwise stated, sates and operating profit commentary refers to performance ot censtant exchange rates. Growth at constont rates excludes the ion Impact of forelg hange with 2021722 results converted at 2022/23 average rates. In 2022123,

the translational impact of exchonge rates on group soles and underlying aperating profit was a benefit of £193 million and £38 miilion respectively
3. Revenue excluding sales of precious metals to customers end the precious metol content of products sold to custamers
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Financial performance review continued

Summary of underlying operating results from
continuing operations

Unless otherwise stated, commentary refers to performance at constant rates'. Percentage
changes in the tables are calculated on rounded numbers.

FINANCIAL STATEMENTS || OTHER INFORMATION
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Full year operating results by sector
Clean Air

Improved sequential performance supported by increased inflation recovery
« Sales up 2% supported by pricing as we partially recovered higher input costs
+ Underlying operating profit decreased 28% impacted by cost inflation, product mix and

Year ended 31 March
Eemiion) T am W0 ohunge consons e lower volumes
Clean Air 2,644 2,457 +8 +2 + Margins saw an improvement during the second half resulting from increased inflation
PGM Services 570 587 3 -8 recovery and benefits from our transformation programme
Catalyst Technologies 560 454 +23 17 + On track.to d.eliver at least £4 billion of cash in the det;ade 10 2030/31, having delivered
Hydrogen Technologies 55 25 +120 +112 £1.4 billion since 2020721 at actual precious meta! prices
Value Businesses™* 470 354 +33 +28 — YewendeddPMach % change,
2023 2022 constant FX
Eliminations (98) (99) £ million £ milllan % change rates
Sales (continuing) . 4,201 3,778 +11 +6 Sales
Light duty diesel 1,075 1,005 +7 +4
Light duty gasoline 599 574 +4 -1
Underying operating profit __Yearended3i"March % change, Heavy duty diesel 970 878 +10 +3
(E million) 2023 2022° % change  constani FX rates
Clean Air 230 302 24 -28 Total sales 2644 2457 +8 *2
PGM Services 257 308 17 21 Underlyfng operating profit 230 30°2 -24 -28.
Catalyst Technologies 51 50 2 2 Snderying mag S
Hydrogen Technologies (45) {33) nla nla eported operating profit
Value Businesses®S 40 12 nfa n/a Clean Air provides catalysts for emission control after-treatment systems used in light and
Corporate (68) (86) heavy duty vehicles powered by internal combustion engines.
Underlying operating profit (continuing) 465 553 216 =21 Sales during the period were up 2%. Vehicle production was impacted by a challenging supply
. ' . Year ended 31 March chain environment as well as COVID-related lockdowns in China. Although semiconductor
?é‘:ﬁ.‘f.fl?,"” o underying perating prfi (o sperating prefl 2023 2022 shortages have gradually eased, other supply chain disruptions such as Iagbour availability
Underlying operating profit (continuing) 465 553 and logistic bottlenecks have continued to affect vehicle production. As the year progressed,
Profit on dispasal of businesses® 12 106 pent-up demand and the easing of supply chain issues led to an improvement in
Major impairment and restructuring charges® (41) (440) production activity.
Amortisation of acquired intangibles (5) (6) Light duty catalysts - diesel and gasoline
Gains and losses on significant legal proceedings’ {25) 42 Light duty diesel
Operating profit (continuing) 406 255 Light duty diesel sales were up 4%, outperforming a declining market. We saw strong

Notes:

1. Growth a1 constant rates exdudes the translation impact of foreign exchange movemnents, with 2021/22 resuts converted st 2022723
avernge rates. n 2022/23, the translationa! impact of exchange rates on group soles and underlying operating profit was o benefit of
£193 million and £33 million

2021722 Is restated to reflect the group's new reporting structure

Includes Battery Systems, Medical Device Components, Diagnastic Services, v
Sales relating to divestmenty: Advanced Glass Technalogles (2021/22: £62 million, 2022/23: nil) and Battery Materials
(2021/22: £12 million, 2022/23: £21 million)

5. Operating profit or lass related to di jies (2021/22: £16 million,

2022/23: -£) million) and Battery Materials {2021/22: -€22 million, 2022/23: £3 million)

For further detail on these ltems please see page 168

N
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performance in the Americas and good performance in Europe, partly offset by a decline in
Asia. In Europe, which represents around 60% of our total light duty diesel sales, our growth
was driven by strong platform performance despite some automotive OEMs continuing to
prioritise commercial vehicles over the passenger car platforms that we serve. in the Americas
we significantly outperformed a growing market, driven by the ramp up of a new platform
and strong platform performance.
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In Asia, our performance was in line with a declining market, which was impacted by a weak
commercial vehicle market in China and an increase in electric vehicle penetration. Our sales
decline in the region was also the result of lower revenue per unit as a result of product mix.

Light duty gasoline

Light duty gasoline sales were down 1%, underperforming the overall global market. In Europe
and Asia, previous platform losses led to a decline in sales in both regions. In the Americas,
sales grew slightly ahead of a strong underlying market as we benefited from the ramp up
of new platforms. We continue to invest in light duty gasoline to support our future growth
with-early signs of success. For example, two OEMs in the high performance sports car
segment have chosen JM to be sole supplier which validates the strength of our technology
and gives confidence in winning future light duty gasoline platforms.

Heavy duty diesel catalysts

In heavy duty diesel sales were up 3%, significantly outperforming a declining market.

We saw strong performance in Europe and the Americas, partly offset by a decline in Asia.
In Europe our sales significantly outperformed a growing market due to higher revenue per
vehicle and we also benefited from good performance in our off road platforms. In the
Americas, the high value Class 8 truck cycle peaked during the last quarter of our fiscal year.
As expected, our heavy duty sales benefited from this cycle and were also supported by
improved product mix. Sales in Asia declined as COVID lockdowns in China significantly
impacted vehicle production and led to customers building stock in the prior year in
anticipation of these lockdowns. Looking ahead, our leading position in heavy duty means
we are well placed to benefit from future developments including hydrogen powered intemal
combustion engines.

Underlying operating profit

Underlying operating profit declined 28% to £230 million and margins decreased to 8.7%.
This largely reflected cost inflation, product mix, lower volumes, and the transactional
impact of exchange rates. We saw a sequential improvement in margins during the year,
benefiting from an acceleration in the recovery of cost inflation and benefits from our
transformation programme.

On track to detiver at least £4 billion of cash in the decade to 2030/31'

We delivered another year of strong cash flow as we continue to focus on driving efficiencies,
optimising capital expenditure and working capital. We generated around £600? million

of cash and a cumulative £1.4 billion? since 2021722, the first year of this guidance.

Notes:
. At least £4 billion of axsh under our renge of scenaros from 1* April 2021 to 314 March 2031. Cash target pre-tox and post
restructuring costs
2. Delivered around £600 million of cosh in 2022/23 ot actua! precious metal prices, which equaies to just over £400 million ot constant
prices (March 2022). Delivered around £1.4 billlon curnulatively since 2021722 ot actus) metal prices
3. Gross PGM price Impact was ¢. £55 million, which was partly offset by foreign exchange benefits. Foreign exchange benefit reflects
the pricing of PGMs in US dollars

FINANCIAL STATEMENTS || OTHER INFORMATION
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PGM Services

Performance reflécts lower average PGM prices and reduced refinery volumes

+ Sales performance primarily reflects lower average PGM prices and reduced refinery volumes
due to lower auto scrap levels as a result of the continued buoyant used car market

* Underlying operating profit was down mainly due to lower average PGM prices and reduced
refinery volumes

« Cost inflation was more than offset by efficiencies as well as higher pricing across both our
refining and products businesses

Year ended 31* March % change.
2023 2022 constant FX
£ enillion £milion _ change rates
Sales
PGM Services 570 587 -3 -8
Underlying operating profit 257 308 -17 =21
Underlying margin 45.1% 52.5%
Reported operating profit 257 307

PGM Services is the world’s largest recycler of platinum group metals (PGMs). This business
has an important role in enabling the energy transition through providing circulor solutions
oas dernand for scarce critical materiols increases. PGM Services provides o strategic service
to the group, supporting Clean Alr, Catolyst Technologies and Hydrogen Technologies with
security of metal supply in a volatile market, recycling capabilities and manufactures value
odded PGM products for both internal and external customers.

In PGM Services, sales declined 8% against a strong prior year. This was primarily driven

by lower average PGM prices, where average prices for platinum, palladium and rhodium
declined around 10%, 20% and 30% compared to the prior year. Recent PGM price weakness
has been driven by lower auto demand and also liquidation of some excess rhodium pasitions
in an illiquid market.

In our refineries, intake volumes were down as expected due to lower auto scrap resulting
from a buoyant used car market. Sales were partly offset by benefits from operational
efficiency and higher pricing. In a volatile market, our metal trading business had another
good year, with sales only moderately down against a strong prior period.

Across our PGM products businesses, sales were moderately down. This was primarily driven
by lower sales of catalysts for the pharmaceutical and agricultural chemicals markets due
to the phasing of customers' orders.

Underlying operating profit

Underlying operating profit declined 21% mainly impacted by lower average PGM prices

{c. £55 million impact®) and reduced refinery volumes. Cast inflation was more than offset

by efficiency benefits, as well as higher pricing acrass both our refining and products businesses.
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Catalyst Technologies

Strong sales growth and improved performance in the second half

« Sales up 17% largely reflecting growth in licensing and catalyst refills, as well as
improved pricing

« Strong performance in licensing with five licence wins within low carbon hydrogen
and sustainable fuels (includes one win in May 2023)

* Underlying operating profit was in line with the prior year. Improved pricing, licensing and
transformation benefits offset significant cost inflation and the loss of Russian business

Yeor ended
312 Morch * change,
2023 2022 constant FX
£ miflion € million *h change rates
Sales
Catalyst Technologies 560 454 +23 +17
Underlying operating profit 51 50 +2 -2
Underlying margin 9.1% 11.0%
Reported operating profit 43 78

Catalyst Technologies is focused on enabling the decarbonisation of chernical and fuels value
chains and we have leading positions in syngas: methanol, ommonio, hydrogen and
formaldehyde. Catolyst Technologies has three key segments: industrial and consumer,
traditional fuels and sustainable solutions that help catalyse the transition to net zero.

Our revenue streams include licensing and engineering income, first fill and refill cotalysts.

Sales during the period were up 17%, with strang growth in licensing and growth in first fills
and refills reflecting higher pricing and positive mix.

Industrial and consumer

Industrial and consumer includes our traditional syngas (methanol, ammonia and
formaldehyde) catalyst offerings as well as the majority of our current licensing business.
We saw double digit sales growth reflecting strong growth in licensing and first fills as new
plants came on stream following licence wins in recent years. In the year, we signed six new
licences {2021/22: three licences). Refills also grew well supported by growth in ammonia
and formaldehyde.

Traditional fuels

Traditional fuels includes our refining additives, hydrogen and natural gas purification
offerings. Growth in the segment was mainly driven by refills, High global demand
for liquified natural gas has led to strong sales of our natural gas purification catalysts.

GOVERNANCE FINANCIAL STATEMENTS
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Sustainable solutions

Sustainable solutions includes our new growth markets with our technology in low carbon
hydrogen, sustainable fuels and low carbon solutions. In the period to May 2023, we won five
large scale projects across low carbon hydrogen and sustainable fuels:

* H2H Saltend, expected to be one of the UK's largest low carbon hydrogen projects
+ Alarge scale low carbon hydrogen licence in North America

* A sustainable fuels project with Strategic Biofuels, also in North America

» Acommercial scale sustainable fuels project in North America

« Acommercial scale sustainable fuels project in Europe

In addition, we won a low carbon solutions licence in the year which will enable the
decarbonisation of one of our customer’s existing assets.

Underlying operating profit

Underlying operating profit of £51 million was in line with the prior year and margins
declined t0 9.1%. However, we saw good improvement in operating margin from the first
to the second half of the year (TH: 7.6% and 2H: 10.5%). Higher pricing, licensing and the
benefits of our transformation programme offset significant cost inflation and the loss

of catalyst sales and higher margin licensing income in Russia (c. £10 million loss of profit).

Hydrogen Technologies

Sales more than doubled and continued investment to scale the business

* Agreed strategic partnerships with Plug Power and Hystar

» Sales more than doubled driven by higher volumes for new and existing customers in fuel
cells, growth in electrolysers and increased manufacturing output as we focused
on improving operational performance

» Underlying operating loss reflects continued investment to scale the business to meet
demand partly offset by higher volumes

Year ended 31% March ot change,
2023 2022 constant FX
£ million £ milllon % change rates
Sales
Hydrogen Technologies 55 25 +120 +112
Underlying operating loss (45) (33) nla nla
Underlying margin nla nla
Reported operating loss {46) (33)

In Hydrogen Technologies, we provide catalyst coated membranes that are criticol
performance defining components of fuel cells and electrolysers.
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In Hydrogen Technologies, sales in the year more than doubled to £55 mitlion. This was
primarily driven by growth in fuel cells where we delivered higher commercial volumes

for new and existing customers, enabled by improved operational performance. We continue
to focus our fuel cell business towards strategic customers to develop deeper and longer
relationships. This trend will continue given the recent strategic partnership announcements,
for example with Plug Power which entails a long-term supply agreement, joint development
agreement and co-investment into new manufacturing capacity. In electrolysers, we

saw higher sales from the supply of samples, prototypes and components as we develop
strategic partners.

In the year, we saw higher manufacturing output as we focused on operational performance
to improve our processes and drive efficiency. Sales also benefited as constraints eased
following the greater use of capacity in the prior period to qualify new customer products.

Underlying operating loss

Underlying operating loss of £45 million primarily reflects increased investment into product
development and building capability as we scale the business to meet customer demand,
partly offset by higher volumes.

Value Businesses

Comparable performance materiaily improved

« Market recovery and structural improvements driving improved performance

+ Completed the sale of Piezo Products, part of Medical Device Components, and agreed the
sale of Diagnostic Services with completion expected in the third quarter of calendar 2023

Yeor ended 31° March o change.
2023 2022 constant FX
£ mitlion £ million % change rates
Sales
Value Businesses' 470 354 +33 +28
Underlying operating profit! 40 12 nla nla
Underlying margin 8.5% 3.4%
Reported operating. profit / (loss) 38 (276)

Value Businesses is managed to drive shareholder value from activities considered to be
non-core to JM, and now principally comprises Battery Systems, Medical Device Components
and Diagnostic Services. In the year, we completed the sale of Piezo Products, part of Medical
Device Components, and we have also ogreed the sale of Diognastic Services and Battery
Materials. In 2021/22, we completed the sale of Advanced Glass Technologies.

GOVERNANCE
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Overall, sales in Value Businesses were up 28% in the year. On a like for like basis
(i.e. excluding Advanced Glass Technologies and Battery Materials), sales were up 55%.

In Battery Systems, sales almost doubled. We ramped up production of higher value next
generation e-bike products and satisfied a backlog of orders as supply chain constraints eased.
Medical Device Components also saw strong sales growth as we gained market share
following recent project wins, and benefited from higher effective production capacity
following investments to upgrade assets and drive efficiency. Diagnostic Services also grew
strongly reflecting a continued recovery in demand as COVID-related travel disruption eased
and a stronger commercial focus, supported by a higher oil price which drove increased
customer activity.

Underlying operating profit

Underlying aperating profit of £40 million, an improvement of £28 million on the prior year,
reflecting both a supportive market environment and the execution of comprehensive value
creation plans that each business is driving forward.

Excluding the results of Advanced Glass Technalogies and Battery Materials, underlying
operating profit was £38 million?, an improvement of £20 million.

Corporate
Corporate costs were £68 million, a decrease of £18 million-from the prior period, largely
reflecting transformation benefits as well as a one-off benefit from lower pension charges.

Notes:
1. Sales relating . ies (2021/22: €62 million, 2022/23: €nil) and Battery Materials {2021/22: £12 million, 2022/23: €21 million)
2. Operating profit or lozs related to di Advanced Glass (2021722: £16 million, 2022/23; -£1 million) and Battery Materiats (2021/22; -£22 million, 2022/23: £3 mililon)
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Financial review — continuing operations

Research and development (R&D)

R&D spend was £213 million in the year. This was up from £201. miltion in the prior year and
represents ¢. 5% of sales excluding precious metals. We are investing in our growth areas,
including Catalyst Technologies and also Hydrogen Technologies as we continue to
commercialise our fuel cell and electrolyser offerings. In addition, we are also investing

in our Clean Air business to support future platform wins ahead of new emission regulations.

Foreign exchange

The calculation of growth at constant rates excludes the impact of foreign exchange
movements arising from the translation of overseas subsidiaries’ profit into sterling.

The group does not hedge the impact of translation effects on the income statement.

The principal overseas currencies, which represented 79% of the non-sterling denominated
underlying operating profit in the year ended 31% March 2023, were:

Average exchange rate

f’_':" of2022/23 'y, ended 31" March
underlying cperating proflt 2023 2022 % change
Us dollar 34% 1.20 1.36 -12%
Euro 37% 1.16 1.18 -2%
Chinese renminbi 8% 8.26 8.75 -6%

For the year, the impact of exchange rates increased sales by £193 million and underlying
aperating profit by £38 million.

If current exchange rates (£:US$ 1.25, £:€ 1.14, £:RMB 8.70) are maintained throughout
the year ending 31* March 2024, foreign currency transiation will have an adverse impact
of c. £10 million on underlying operating profit. A one cent change in the average US dollar
and euro exchange rates have an impact of approximately £2 million on operating profit
whilst a ten fen change in the average rate of the Chinese renminbi approximately has

3 £1 million impact on full year underlying operating profit.

Efficiency savings

We have commenced our new group transformation programme as part of which we expect
to deliver efficiencies of at least £150 million by 2024/25. Associated costs to deliver the
programme are around £100 miltion, all of which are cash. In 2022/23, we delivered

c. £45 million of savings, ahead of our target of c. £35 million.

Efficiency Assoclated

sovings  costs Incurred

defivered in in

£ million 202223 2022723

Transformation programme 45 20
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Items outside underlying operating profit
Non-underlying {charge} /income i MT-:; BI“M:::;
{E million) 2023 2022
Profit on disposal of businesses 12 106
Major impaimment and restructuring charges (41) (440)
Amortisation of acquired intangibles (5) (6)
Gains and losses on significant legal proceedings (25) 42
Total (59) (298)

A gain of £12 million wa§ recognised relating to the sale of our Battery Materials Canada and
Piezo Product businesses.

There was 2 £41 million charge relating to major impairment and restructuring charges
comprised of a net impairment charge of £10 milfion and restructuring charges of

£31 million. The impairment charge includes impact from further consolidation of our Clean
Air manufacturing footprint to create a simplified and agile structure, as well as an
impairment of goodwill in Diagnostic Services and further impairment charges in relation to
parts of the Battery Materials business. Restructuring charges were also recognised in relation
to our Clean Air manufacturing footprint as well as the transformation initiatives announced
in May 2022 which largely comprise redundancy and implementation costs.

The group paid £25 million in respect of a settlement with a customer on mutually acceptable
terms with no admission of fault relating to failures in certain engine systems for which the
group supplied a particular coated substrate as a component for that customer’s emissions
after-treatment systems.

Finance charges
Net finance charges in the period amounted to £61 million, broadly in line with the prior year
charge of £60 million.

Taxation

The tax charge on underlying profit before tax for the year ended 31= March 2023

was £78 million, an effective underlying tax rate of 19.3%, up from 17.4% in 2021/22.
This largely reflects the settlement of provisions for uncertain tax pasitions in the prior year.

The effective tax rate on reported profit for the year ended 31 March 2023 was 23.2%.
This represents a tax charge of £73 miilion, compared with £57 million in the prior period.

We currently expect the effective tax rate on underlying profit for the year ending 31* March
2024 to be around 20% reflecting the increase to the UK corporate tax rate.
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Post-employment benefits Outlook for the year ending 31 March 2024
IFRS - accounting basis For 2023/24, we expect at least mid-single digit growth in operating performance at constant
At 31% March 2023, the group’s net post-employment benefit position, was a surplus precious metal prices and constant currency. This is underpinned by efficiency benefits of
of £165 million. c. £55 million in the year.

The cost of providing post-employment benefits in the year was £40 million, down from In Clean Alr, we expect strong growth in operating performance. Whilst external data suggest
£62 million last year. limited growth in vehicle production for 2023/24, margin expansion should mainly be driven
. s by efficiency benefits. PGM Services’ performance will be largely driven by precious metal
Ca;?ltal exp gndlture o L - prices, with recycling volumes expected to be subdued. We expect strong growth in operating

Capital expenditure was £303 million in the year, 1.6 times depreciation and amortisation performance for Catalyst Technologies. This reflects an improvement in licensing income
{excluding amortisation of acquired intangibles). In the period, key projects included: and a significant uplift in margins, benefiting from pricing and efficiencles. We expect sales

to grow strongly in Hydrogen Technologies and we will-continue to invest for growth resulting

* Hydrogen Technologies - investing to increase manufacturing capacity in the UK
in an operating loss at a similar level to 2022/23.}

» PGM Services - investing in the resilience, efficiency and long-term sustainability of our

refinery assets, and also our fuel cells capacity expansion Precious metal prices have been volatile and consequently it Is difficult to predict how they
may develop. To illustrate the impact they may have on our results, assuming prices remain

zt:?jnbgt balta;f!eMShie;on £1.023 mill . from £856 million at at their current level? for the remainder of 2023/24 there would be an adverse impact
31 March 2022 and £963 milion 2t 30° se{;{e::;éfgégge:qi debtis £19Tnlilllg:18hlgher of c. £50 million? an full year operating performance compared with the prior year. We are
at £1,042 million when post tax pension deficits are included. The group’s net debt focused on mitigating the potential impact on our performance.
(including post tax pension deficits) to EBITDA was 1.6 times (31= March 2022: 1.2 times, At current foreign exchange rates®, translational foreign exchange movements for the year
30" September 2022: 1.5 times), which was at the lower end of our target range of 1.5 ending 31% March 2024 are expected to adversely impact underlying operating profit by
to 2.0 times. c. £10 million.
We use short-term metal leases as part of our mix of funding for working capital, which Dividend
are outside the scope of IFRS 16 as they qualify as short-term leases. Precious metal leases The board will propose a final ordinary dividend for the year of 55.0 pence per share at the
amounted to £138.million as at 31% March 2023 (31 March 2022: £140 million, Annual General Meeting (AGM) on 20 July 2023. Together with the interim dividend of
30" September 2022: £129 million). 22.0-pence per share, this gives a total ordinary dividend of 77.0 pence per share, maintained

at the same level as the prior year. Subject to approval by shareholders, the final dividend will

Free cash flow and working capital be paid an 1% August 2023, with an ex-dividend date of 8" june 2023,

Free cash flow was £74 million inthe year, compared to £221 million in the prior period,
largely reflecting lower underlying operating profit and working capital movements. Contingent liabilities

Excluding precious metal, average working capital days to 31% March 2023 increased See note 32 of the financial statements on page 206.

to 42 days compared to 36 days to 31* March 2022.

Outlook commentary for Clean Air, PGM Senvices, Catalyst ies nnd Hydrogen i \t precious metal prices and constant currency

1.

2. Based on everage predous metal prices in Moy 2023 (month to date}

3. ¢ £50 million sdverse impoct rep: grass PGM before any foreign exchange AUSS 100 per troy otnce change in the versge snnual platinum, palladium and rhodium metal prices each have an impact of appraximately £1 million, £1.5 million and
€0.75 million y on full year ying U fit. This assumes no foreign exchange movement

4. Ataverge foreign exchange rates for May 2023 month to date (£:US$ 1.25, £€ 1.14, £RMB8.70) ional foreign exchang for the year ending 31* March 2024 ore expected to adversely impact undertying eperating profit by ¢ €10 million
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Risk report

Risk management is important for JM as it enables
protection, facilitates value-added insights, helps identify
competitive opportunities and supports the growth
afforded by the net zero transition. During the

year we have refined our principal risks to provide
further clarity and reflect progress made so far.

Managing risks effectively

Our ability to effectively manage the risks that we encounter is an enabler of our strategic
performance and owning what we do. Risk management is an essential component of our
governance and operations throughout the organisation. We continue to invest in awareness
initiatives and the training of our employees to stay ahead of various threats. We manage
our risks, procedures and.controls with the aid of JMProtect, a comprehensive governance,
risk, and compliance (GRC) platform.

|STRATEG|CREPORT IGOVERNANCE
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‘Perma-crisis’ is one of the characteristics that is used to describe the world around us, and

itis within this environment that risk management helps JM navigate delivery of strategy.

The ongoing war in Ukraine, energy supply instability, cyber-attacks and inflationary pressures
allimpact us or our customers. Our ability to be prepared has been tested, and-we responded
through taskforces and solutions to mitigate some of the impacts, or with additional efforts

to test aur resilience and continuity plans.

Climate-related risks and opportunities

We continue to support the recommendations of the Task Force on Climate-related Financial
Disclosures (TCFD) and disclose how effectively we are managing climate-related risks and
opportunities. Further details are included on page 48.

Risk management framework

Group
Assurance
function

Challenges and helps the
Doard, Audit Committee,
the Group Leadership
Team (GLT), businesses
and functions to consider
the range and materiality
of risks identified

Monitors how well
mitigating actions or
projects are implemented,
and how effectively they
reduce risk to ensure
alignment with our

risk appetite

Top down
Bottom up

Board

* Sponsors our approach to risk management and internal controls
« Sets the tone for risk management culture

« Approves risk management policies and processes

Audit Committee

» Reviews the effectiveness of our risk management framework and internal controls

GLT

* Regularly carries out top-down + Manages our definitions of risks
reviews of risk and mitigation plans

« Develops strategy in line with our * Monitors whether risks are within
risk appetite our risk appetite

Businesses

+ Regularly carries out bottom-up reviews of operational activities
« Ensures sites and functions have risk registers in place
* Reports to the GLT about business risk and issues

Sites / functional areas / programmes / projects
« Reports key risks to businesses
* Regularly carries out reviews as to how controls are implemented and

their effectiveness
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Risk report continued

Risk management framework

Our risk management methodology identifies and considers principal risks, including severe yet
plausible scenarios. Its purpose is to reassure stakeholders that we have fully considered and
understand a broad range of risks and are managing them in line with defined risk appetites.

The Board, which is ultimately accountable for risk management and internal controls,
evaluates how effective these systems are at mitigating principal and emerging risks at least
once every year, The GLT provides support for the Board's reviews, which ensures the risks
we've identified are relevant to our current aims and strategic goals. The Audit Committee
supports the Board in assessing the effectiveness of our risk management and internal control
systems, processes and policies.

QOur risk management methodology takes a top-down approach ta identify our principal risks
(i.e. from board level down) and a bottom-up approach to identify operational risks (i.e. from
day-to-day level up). We're constantly looking to improve how connected and aligned these
approaches are as they operate in parallel.

How we manage risk

We apply the three-lines-of-defence methodology. The first line represents business
aperations, or the individuals who, employing effective internal controls, own and manage
risk daily. Governance and compliance, the second line, are represented by the functions and
businesses of the group that oversee and monitor these operations. The third line refers to the
independent assurance that our Group Assurance function provides over these activities.

Functions, businesses and site teams are responsible for Identifying, assessing and prioritising
their risks. They also consider how likely it is that a risk will materialise and what effect that
would have on our objectives. This includes reviewing whether a risk has changed, how strong
the controls we use to manage the risk are and whether mitigating actions are in place.

We use a self-assessment and management attestation processes to report, at least once

3 year, on whether the relevant controls are effective. This is a maturing process with several
initiatives in progress to improve our controls environment.

FINANCIAL STATEMENTS || OTHER INFORMATION
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In the past 12 months, we have continued to improve how we address and monitor risks
in a number of ways, including:

* Making continued enhancements to our GRC platform, JMProtect, which offers a combined
and centralised view of our risk universe and controls framework

* Incorporating JMProtect risk data into our audit planning process to make sure the highest
risk areas of the business are prioritised for assurance activities

« Introducing an Integrated Assurance model that aligns second- and third-line assurance
activities for easier collaboration and more effective risk-based assurance.

We prioritise insurance cover for the most significant areas of risk across the Group, and areas
where insurance is a legal or contractual requirement. If insurance is available on
commercially reasonable terms, we also utilise it as a risk mitigation teol across our wider
business. Where appropriate, we get advice from industry to help us assess risks and develop
mitigation plans.

Emerging risks and opportunities

We continually monitor our extemal risk landscape using a mixture of key risk indicators, third
party reports, findings from intemal and external assurance providers, and feedback from both
customers and suppliers. This information allows us to identify emerging risks and prepare
reasonable mitigations. :

For any identified emerging risks, considered to be a threat to JM or its value chain, we tailor our
response to the size of the risk to ensure our mitigation strategy is proportionate. For example,
in 2022, we identified significant emerging risks in relation to geopolitical tensions, the
macroeconomic downtum and energy availability. We have chosen to include geopoalitical

and macroeconomic events as a principal risk given our global presence and strategic plans
in various geographies including China and USA. This will also ensure we incorporate lessons
learned from ceasing operations in Russia.

Johnson Matthey | Annua! Report and Accounts 2023
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Risk report continued

Principal risks and uncertainties
In the following section, we have outlined our principal risks and how we manage them.

We regularly review our risk landscape to best determine our principal risks and key
mitigating actions, while also assigning appropriate GLT sponsors to help us overcome our
biggest challenges and continue to meet our strategic ambitions. Our GLT sponsors evaluate
changes to their risks to better understand our exposure. When necessary, they order these
risks by importance and create targeted mitigation strategies.

Over the last year, we have continued to update our principal risks, clarifying associated
opportunities and priority actions:

« Three risks have been removed as principal risks — 'Intellectual Property’ {IP}, ‘Ethics and
Compliance’ and ‘Customer Contract Liability. We cansider the controls put in place over
the past year to be effectively mitigating the risks

* We have introduced two new principal risks: ‘A significant geopalitical or macroeconomic
event impacting JM’s operations’ and ‘Failure to deliver business value from strategic

capital projects’.

I STRATEGIC REPORT II GOVERNANCE
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The principal risks we face are listed alongside the measures we've taken to reduce them on
the following pages. These risks could materially harm our company's operations, either alone
or in combination.
Each of our strategic grincipal risks, if handled:effectively, carries a significant opportunity
to deliver above stakeholder expectations. Some of these opportunities have been identified
in the table in the following section.

Principal Risks

Strategic

Operational

Increased

Alow-performing
culture undemines
our strategy

Disruption to Security of meta! and
inbound goods or faiture to manage
services provided metal commitments

®00 G0

No change /
New

Asignifi Fallure to deliver Development of
or macroeconomk: business value from  { products thot do not
M3 gi meet the future
operiions projects needs of customers

- ]0JG,

000 H0e

Ursuczessful defivery
of key business
wansformation
programme(s)

Failure in one or
more of IM's critical
operntonzl assets

®c0

through cyber-e!
or other [T incidents

Business faiure
ki

®®0

Reduced

Significant shit in
demandand /or
commoditisation of
sustginable technology

®6

Asignificant
work-related EHS
incident

®®0

Alignment to our strategy: ° Focus

e Simplify e Execute
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Risk report continued

Strategic risks and opportunities
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To execute our strategy, we must be mindful of the risks that may undermine us, while ensuring we capture most of the opportunity they present.

@ Significant shift In demand and / or commoditisation of sustainable technology

Risk

JM’s strateqy is focused on our abitity to develop solutions
for sustainable chemicals, fuels and energy and catalysing
the net zero transition for our customers, pivoting away
from fossl! fuel-based industries.

M faces two main risks as part of the globa! transition to

a lowcarbon economy:

+ Risk that we fail to correctly anticipate dimate-related
shifts in demand for our products {e.g. driven by
regulation, customer needs, societal expectations), as
well as the pace of commoditisation. These shifts could
impact both our existing products {e.qg. in Clean Air) and
products which are expected to drive JM's future growth
{e.g. in Hydrogen Technologies); there Is a risk that
these shifts could be slower or faster than anticipated
Risk that we fail to make the right decisions in response
to these shifts, mostly in terms of capital allocation

{e.g: R&D, capital expenditure).

.

Opportunity
If we correctly anticipate future
d ad

tah

Key mitigations
* We continue to monitor the changing market

market shifts and q
we can create value from the
transition to the low~carbon economy
through increased revenues

and profits.

Through our products and services we
have an opportunity to affect climate
change, nature and soclety.

1t (e.g. technology choices, pace

of commoditisation) and our custorners’
requirements, Using this Information and our
scenario-based approach, we can update our
strategic plans and actions where needed

We keep investing in innovation to make sure

we have products that differentiate us in all cur
markets, meeting our customers’ specific needs
when required

For our maturing businesses, we have a plan

ta reduce our cost base to improve efficiency and
cash flow

For our growth businesses, we plan to Invest in our
production assets and are working to mitigate the
risks associated with this (principal risk 3)

' Formerty 'St

GLT sponsor: Liam Condon

Updates made to principal risk

glc growth: business t ion
ta low-carbon economy.

Risk re-titled to reflect the risk that we may not
have a viable business mode! in the face of
rapidly commoditising sustainable technologies,

1 posing a risk to some legacy products and

services that are designed for a declining market.
Risk reduced due to the achievements of some
strategic objectives, e.g. partnership with

Plug Power.

We have continued our investment in growth

 platforms - particularly in Hydrogen

Technologies and Catalyst Technologies.

@ A significant geopolitical or macroeconomic event impacting JM's operations

Risk

Due to the nature of JM's global footprint, there is a risk that
we may face disruption In our operations, supply chain and
/ or customer markets due to geopolitical events. This
includes conflict, trade disputes, sanctions, pandemics,
macroeconomic events or financial crises in specific
countries or regions where we operate, or where parts

of our supply chains are located.

Opportunity

A properly mitigated risk may provide
same level of competitive advantage,
even in the event the risk fails to
become an issue - e.q. security of
supply for our customers, local
content and participation benefits.

Key mitigations

* Ongoing identification, monitoring, assessment
of and mitigation of key geopolitical risks

« Qur strategic planning considers various aspects of
this risk when making future investment decisions

* We set up taskforces to deal with specific risks when
we identify them as a material risk

GLT sponsor: Christian Ginther

Updates made to principal risk

New principal risk promoted in response

to heightened geopoalitical tensions.

We completed a review of the countries key

to our operations and / or value chains with
respect to their geopolitical and macroeconomic
landscape, making adjustments to our strategy
where necessary.

@ Failure to deliver business value from strategic capital projects

Risk

The success of our strategy, especially in growth areas,
depends on our ability to effectively prioritise and deliver
our strategic capita! investment pipeline. There is a risk that
we will be unable to meet production capacity
expectations, breach budgeted costs or lose our competitive
position in markets.

Opportunity

Robust portfolio planning,
management and governance,
combined with enhanced competence
in capital project delivery, will provide
us with the platform we need to meet
the growth ambitions of our growing
businesses and deliver on our

wider strategy.

Delivering high-priority projects on
time, within budget and to
benchmarked costs will enable |JM

to grow further and faster.

Key mitigations

+ Continuously strengthening our central englneering
and project organisation and eliminating functional
competency gaps

* Enhanced portfolio management and project
framewaorks, with business-wide compliance as key
value driver and a foundation of governance

+ Transformed role and confirmed accountability
of sponsors for project value

* Established project teams with all key functions
represented

GLT sponsor: Maurits van Tol

Updates made to principal risk

New principal risk added due to the high capital
investment being made, especially in high-
growth areas such as Hydrogen Technologies.

A transformation programme for Engineering
and Capita! Prajects has naw been defined and
incorporated into our operating model.
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Risk report continued

@ Development of products that do not meet the future needs of customers

Risk

There is a risk that we are unable to develop products that
are competitive enough to meet our market ambitions and
the needs of customers. This includes our ability to identify
and understand customer expectations, translating this into
effective R&D and developing our technologies into an
industrial production scale.

Opportunity

Astrong product portfolio, effectively
designed in line with our customers’
future needs, will enable us to win

In our chosen markets for the years
to come.

Effective product development will
continue to improve our brand and
enable us to win in new markets as
they are identified.

FINANCIAL STATEMENTS
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Key mitigations

* We aim to maintain strong customer and partner
relatlonships, involving them in the development
process

* We leverage New Product Introduction (NP1}
and people processes from our mature businesses
to build capability in our growth businesses

*+ We continue to strongly invest In our R&D
capabilities

+ One)M strategy ensures a cross-business strategic
approach to markets

GLTY sponsor: Maurits van Tol and Anish Taneja

Updates made to principal risk

Formerty ‘Malntaining competitive advantage
of our products and operations’.

Improved business systems and processes

to enhance planning effectiveness
Simplification of product development
workstreams to improve focus

introduction of Group Commercial Council to
better understand customer needs and develop

| the |M value propasition

@ A low-performing culture undermines our strategy

Risk
A low-performing culture characterised by an insufficently

Opportunity
A high-performance culture is

engaged and inclusive workforce, lacking commif it to
taking accountability, keeping it simple and driving results
could impact on our ability to attract and retain key talent,
and therefore successfully execute our strategy.

ial to executing our strategy,
delivering growth and being more
efficient. High-quality feaders can
build diverse, inclusive and engaged
teams in which everyone can deliver
better results.

Key mitigations

« We have implemented an ongoing campaign
across JM to create a clear understanding of our
people leadership expectations and their
Impartance in delivering our play to win strategy
We have put in place a global digital platform -
Workday - to underpin standard HR processes and
to provide meaningful insights into our business
We have relaunched our globat employee
engagement survey, utilising Workday Peakon
technology, helping to ensure that everyone in our
company can share their views

We regularly review how we work across the
business to find ways of working more simply and
efficiently

GLT sponsor: Annette Kelleher

Updates made to principal risk

Formerly ‘People, culture and leadership’.

Risk increased due to high levels of
organisational change.

Our new HR platform enables better talent
development and engagement.

We are improving our talent management
processes ~ particularly our approach to diversity
and indusion - so that we're creating the right
environment and capabilities to defiver the next
phase of our strategy.

During 2023/24 we will be implementing 8 new
approach to performance management.

We continue to prioritise our people’s health,
safety and wellbeing.

@ Unsuccessful delivery of key business transformation programme

Risk

JM's transformation s scoped to Implement the strategy
ofcatalysing the net zero transition for our customers

in automotive, chemicals and energy. There are currently
more than 30 programmes, across group functions and the
four core businesses, driving business growth, people
growth and efficiency.

Failure to successfully deliver these programmes may delay
the expected benefits, disrupt services to customers or
trigger a toss of key talent.

Opportunity

Together the transformation
programmes will address capability
gaps and poor competitiveness in key
markets. Through the transformation,
JM will develop and strengthen its
capability for ongoing continuous
Improvement, dellvery of complex
projects and agllity to respond

to future external trends.

Key mitigations

* We have ished a robust fi k for the
planning and delivery of transformational change
projects, including stage gates to structure key
decisions

The JM-wide transformation office provides
specialist support to programme teams, tracks
progress and ensures effective oversight by senior
{eadership

Third-line assurance is provided by JM's Group
Assurance function, with a focus on the most
critical and sensitive programmes

GLT sponsor: Christian Giinther

Updates made to principal risk

Formerly ‘Business Transformation’.

The overall rating of this risk has not changed.
Over the past 12 months we have established
stronger programme and change management
capability. This will allow us to expand the scope
of changes and accelerate delivery.
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Risk report continued

Operational risks
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Our day-to-day operations carry a level of risk that must be managed effectively to ensure that we are able to keep our people safe and meet our strategic goals.

@ Asignificant work-related EHS incident

Risk

If we fail to operate safely, we could injure people, incur significant
financial loss or breach applicable laws, which could have a negative
effect on our people, the environment or our reputatlen. This could also
mean we lose production time and attract negative interest from the
media and regulators, which could lead to fines and penaltles.

Uke other high-hazard manufacturing companies, our business

Is controlled by a wide range of challenging health, safety and
environmental laws, standards and regutations, which are set

by governments and regulatory agencles around the world.

Key mitigations

+ We have a strong health and safety culture across the
business. This Is based on clear policies; guidelines and
standards, continual tralning and awareness activities
and audits

We regularly review process safety hazards at relevant
sites by carrying out deep-dive safety audits

We thoroughly Investigate incidents or accidents to
Identify their root cause and then develop plans to
remediate the problem

We monitor our environmental risk, report an
environmental data associated with our sites and always
look for opportunities to improve

We regularly review our regulatory and reputational risks
and put mitigation plans in place where we need to

GLT sponsor: Mark Wilson

Updates made to principal risk

Formerly ‘Environment, health and safety (EHS)".

Overall, JM's EHS risk is considered to have reduced due to:

« Several actions from high-priority Process Hazard Reviews (PHRs)
and process safety audits have been completed

Over 98% of actions from credible event its
completed

Ongoing asset replacement programmes

Training of over 90% of operational staff in process safety has been
completed

Divestment of the Health business, which had afl its sites classified
as high process safety risk sites

Nevertheless, we continue to review any emerging EHS risks (especially
process safety) across all our businesses, which we are fully evaluating
and mitigating.

.

Disruption to Inbound goods or services provided

Risk

Given the types of products and services we provide, there are only a few
suppliers that are approved to source certain Important raw materials. If
there was a significant breakdown in our multi-tiered supply chains, how
we supply to customers’ demand would be affected or disrupted.

Key mitigations

* We continually review our relationships with our
strategic and high-impact suppliers

* We are well connected in the market to anticipate
disruption and engage our businesses in proactive
scenario planning

« Wecany gic stocks of raw r including

PGMs, and regularty monitor those stock levels against

demand forecasts

We regularly investigate altemative materials to use,

as part of our reséarch and development work

We complete due diligence when selecting our suppliers

to ensure they meet our expectations and all regulations

with regard to ethics and sustainability

When designing our supply base, we consider agility

to ensure we are able to overcome geopolitical risks

- e.g. through local sourcing

.

GLT sponsor: Anish Taneja

Updates made to principal risk

Formerty ‘Supply Failure’.

Risk Increased; reflective of the challenging macro environment,
including potentia! supply issues due to second-tier supplier failure,
energy shortages and pricing fluctuations.

Following our refreshed |M strategy, we have better defined IM's
procurement priorities for each of the businesses. Each business has
varying priorities. There are overarching common themes such as supply
resilience, where we want to aim for 'resilience by design’ and prevent
bottlenecks, by building out our supply ecosystem.
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Risk report continued

@ Security of metal and failure to manage metal commitments

Risk

M uses significant quantities of high-value precious metals, which are
transported, stored and processed across our operations. We do not carry
significant exposure to price risk as we hedge all aur metal transactions
centrally looking at overall group supply and demand.

Our PMM business ensures the group has sufficient metal to meet
business demands and manages our meta! tiquidity levels, There is a risk
that we do not have sufficient metal available. Therefore, we operate
within tight trading limits and defined liquidity levels to manage the
demand volatility. Metal price volatility affects how much our Trading
business eams. The precious metal industry globally Is susceptible to
criminal activity resulting in the risk of theft, and we share those
challenges. Loss or theft due to a fallure of the security management
systems associated with the protection of metal may result in financial
loss and / or a failure to satisfy our customers which could reduce our
customers’ confidence in JM and potential legal action. Failure to mitigate
this risk can have a significant impact on our working capital, finandal
viability and/or undermine our ability to meet our customer
commitments.

| STRATEGIC REPORT
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Key mitigations

+ Long-term strategic planning around meta!
requirements of the group is undertaken to ensure
appropriate positioning for the future

We run a strong operational control environment within
our metal trading business

We hedge the majority of our metal transactions
centrally through looking at the overall group supply
and demand, minimising our exposure to metal price
volatility

We maintain a robust security management system
to protect our metal hotdings

We have appropriate insurance cover in place

GLT sponsor: Alastair Judge

Updates made to principal risk
Formerty 'Managing our metal comm
Due to increased crime within the globa! preclous metal industry, the
overall rating of the risk Is increasing.

We have continued to strengthen physical security and the operational
environment to ensure we have a proportionate control structure

ta manage and optimise our metal holdings.

Furthermore, we have launched a metal finance academy to continue
strengthening appreciation and understanding of our metal risks across
the group.

Fallure In one or more of JM's critical operational assets

Risk

A critlcal asset failure may have a materlal effect on our supply chains,
performance, share value and reputation.

Our work on the effects of climate change means we understand that
more frequent extreme weather events and natura! disasters may disrupt
our operations and increase our costs.

Key mitigations

* We continue to manitor and prioritise critical spare parts
and capital expenditure for any ageing assets and
infrastructure

The muilti-year capital Investment programme 3¢ross
PGM Services continues to progress with focus on asset
renewal and replacement

We continue to implement robust mitigation's at our
sites, including business impact assessments, business
continuity management plans; asset management
programmes and rigorous support systems for our
aperational technology

Group Assurance function reviews business continuity
planning {BCP) as part of the Site Extended Audits

GLT sponsor: Alastair Judge

Updates made to principal risk

Formerly 'Asset failure’.

We assess this risk based on the high level of expasure faced by our PGMs
business. The nature of this business means it would suffer the greatest
potential effect of a critical asset failure.

A climate resllience site assessment has been completed at one of our
sites. The report is being reviewed and actlon plans are being formulated
to address the recommendations and the requirements of future

site assessments.
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Risk report continued

@ Business failure through cyber-attack or other IT Incidents

Risk

A failure to adapt our Information Technology to changing business
requirements, the occurrence of significant disruption to our systems or

a major cyber security incident may adversely affect aur financiat position,
harm qur reputation and could lead to regulatory penalties or non-
compliance with laws.

|.STRATEGIC REPORT ”AGOVERNANEE ” FINANCIAL STATEMENTS

Key mitigations
: » We continue to refresh and standardise our core systems

and applications on an ongoing basis to reduce reliance
on legacy systems

- « We are delivering a programme of work to identify and

reduce risk in operational technology

- » We provide regular cyber security training for employees

to raise awareness of cyber risks

OTHER INFORMATION

GLT sponsor: Stephen Oxley

Updates made to principal risk

We continue to adapt and respond to the increasingly complex and
helghtened external threat landscape by enhancing cyber-security

 technologies and processes to Imprave aur ability to Predict, Prevent,

Detect, Respond and Recover to cyber risks, aligned to Industry standards.
Dedicated IT projects have supported our divestment activities, helping
us to balance the value of the sale against transitional risks, including

the Integrity and avallability of data.
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Managing Intellectual
Property
n 2022/23 we rem_oved.‘lntellgctual Robust process for Impravement of our
Property’ as a principal risk. This was due to product introduction that trade secret management
the implementation of mitigating actions ensures we capture our process, allowing us
that reduced our risk exposure to a level the own IP with to monitor and protect
GLT assessed to be satisfactory. Implemented the appropriate our trade secrets
mitigating actions included: freedom to operate’ across the globe
Launch of standardised
1P awareness e-learning As a result, our IP risks are now
programmes across JM managed on a ‘business as usual’ basis
for all employees and and will only be escalated back to the
new starters GLT if there Is a material increase in our
risk exposure. This allows our senior
leaders to focus their resources on the
highest priority risks to JM.
. _J
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Going concern and viability

Going concern

In adopting the going concern basis for preparing the accounts, the directors have considered
the business activities as set out in the Strategic report and Financia! review, pages 1 to 72,
as well as the group's principal risks and uncertainties, pages 62 to 69. As part of this
assessment, we have considered-a base case and severe but plausible trading scenario.

Bath scenarios showed sufficient headroom under our committed facilities and financial
covenants. The directors therefore believe that the group has adequate resources to fund

its operations for the period of 12 months following the date of this announcement, making
it appropriate to prepare the accounts on a going concern basis. Further details on going
concern, viability and facilities can be found in Note 1 on page 150 respectively of the
accounts.

Viability

We have assessed how viable we are as a business over a three-year period, in line with our
annual planning horizon. During the year, the Board carried out a robust assessment of the
principal and emerging risks affecting our business, particularly those that could threaten

our business model. The risks, and the actions taken to mitigate them, are described in the
Risk report on pages 62-69.

We assess our prospects through our annual strategic and business planning process.

This process includes a review of assumptions made including market, vehicle and production
outlooks, customer demand, underlying growth / cost assumptions, metal prices, key risks
and opportunities as well as an appraisal of our strategy and significant capital investment
decisions. The Group Chief Executive Officer and Chief Financial Officer lead these reviews,
along with the Chief Executives of each business.

The Board also reviews each sector’s strategy throughout the year, looking at our current
position and prospects for the coming years. This allows us to reaffirm our overall strategy
and reassess the risks that could impact its success.

We do not expect climate change risks to have a material near-term effect on our
forward-looking forecasts for going concern or viability. See scenarios opposite for more
details of our analysis.

Analysis through four stress scenarios

In making the viability assessment, we have analysed each of the principal risks facing the
group - as described in the Risk report on pages 64 to 69 - and identified the items within
each principal risk category that might significantly affect cash flow and viability. We have
then modelled these in four stress scenarios.

GOVERNANCE FINANCIAL STATEMENTS || OTHER INFORMATION

STRATEGIC REPORT

Scenario 1 - Maintaining competitive advantage of our products

and operations

This scenario considers the failure to maintain our competitive advantage in existing markets,
mostly because of poor execution of key initiatives or operations. It includes the effect of

a six- month delay to key capital projects, delays to deliver the transformation savings and

a temporary one-month shutdown of a refinery, which leads to higher working capital

and lower profits.

Scenario 2 - Geopolitical risks impacting JM's operations
This scenario considers the increased risk presented by geopolitical risks, such as a.one-year
slowdown in our operations in China, and increased inflation across the period.

Scenario 3 - Disruption to the platinum group metals value chain

This scenario considers the failure to source sufficient metal to manage and satisfy our
internal and.external obligations. We modelled a shortage in the supply of metal, an increase
in individual metal prices to 12-manth highs over the period April 2022 to March 2023 of our
key metals, and an increase in our metal holdings.

Scenario 4 - Other risks

This scenario includes the effect of all our other principal risks — outlined in the Risk report
on pages 64 to 69 where not already considered in the scenarios above. For each risk,

we have estimated a financial effect, which considers the impact and likelihood of the risk.
Given the wide range of risks we face, we have then applied an overall probability weighting
of 20% which allows us to work out the potential financial impact. We have also included
impacts of carbon pricing and a one-month temporary shutdown of a key site due to an
extreme weather event.

Conclusion

In evatuating our viability under each of these scenarios, we considered our current financing
arrangements, see page 150, and assumed we would not refinance any maturing debt -
although, in reality, we would expect to refinance our debts well ahead of maturity thereby
increasing headroom. Our stress testing shows that, under each of the scenarios described
above, we have ample headroom under our committed facilities and financial covenants.

As a final review, given the dlimate of greater political and economic certainty, we have also
undertaken a reverse stress test to identify what additional or alternative scenarios and
circumstances would threaten our financial covenants or headroom. This shows that we have
headroom against either a further decline in profitability of more than 40% in the financial
year to March 2024, well beyond the severe-but-plausible scenario, or a significant increase
tn borrowings (net debt would need to more than double in the financia! year to March
2024). In this unlikely scenario, we still have other mitigating actions available, including
reducing capital expenditure, renegotiating payment terms or reducing our dividend. Based
on this assessment, the directors have a reasonable expectation that the company and group
will be able to continue operating, and meet its liabilities as they fall due, making it
appropriate to prepare the accounts on a going concern basis.
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Non-financial and sustainability information statement

The table below outlines how we meet the non-financial reporting requirements set out in the Companies Act 2006. Our business model is set out an pages 8 and 9. Our purpose described
on page 4 and our sustainability strategy on pages 22 to 44 set out how we act as a responsible business. Our non-financial KPls which support the delivery of our strategic priorities are shown

on pages 3 and 12. We have a range of different policies and standards in place to manage our principal risks, pages 62 to 69, which form part of our internal controt framewark.
A description of all matters relating to climate-related risks and opportunities, including the governance arrangements, scenario testing and metrics and targets, are included within the Task Force
on Climate-related Financial Disclosures on pages 45 to 52.

Reporting requirement

Environmental matters

Information necessary to understand our business,
policies and due diligence activities and outcomes

Our group palicies that govern environmental matters support our commitment
to sustalnability and help keep our people and the communities we serve safe.

Sustainability - see pages 22 - 44
Task Force on Climate-related Financial Disclosures - see pages 45 - 54
Societal Value Committee report - see pages 88 - 89

Policies, guldance and standards which govern our approach.

Some of which are only published internally
Environment, Health and Safety Policy +
Procurement Policy

Supplier Code of Conduct

Employees

At Johnson Matthey, we want our employees to feel safe, p 8 culture of
Inclusion and diversity, and build long-term fulfilling careers. Our HR, Ethics and
Compliance and EHS polices help support this.

Our people - see pages 33 - 34

Health and safety - see pages 33 - 34

Employee engagement - see page 35

Gender pay gap report - see page 37

Diversity - see pages 37 - 38

Code of Ethics

Employee Leave Palicy

Diversity, Equality, Inclusion and Belonging Policy
Board Diversity Policy

Smart Working Policy

Substance Misuse Policy

Working Together Policy

Environment, Heaith and Safety Policy

) Speak Up - see page 41 Speak Up Policy
Human Rights We consider our entire value chain when looking at human rights, including Code of Ethics
our own op 15, suppliers and ¢ . Modern Slavery Statement

Suppliers - see page 39

Modern Slavery Statement - see page 39
Responsible sourcing - see pages 39 - 40
Ethical standards - see page 38 - 39
Speak Up - see page 41

Data Protection Policy and Employee Privacy Notice
Procurement Policy

Supplier Code of Canduct

Human Rights Policy

Speak Up Policy

Social matters

QOur Code of Ethics helps our people do the right things and helps us put into
practice the principles by which the group operates; it also provides a framework
for responsible business practices. We ensure that our suppliers are also held

to high standards and adhere to our Supplier Code of Conduct.

Qur stakeholders - see pages 44 and 84
Ethical standards - see pages 38 - 39
Engaging with our communities - see page 42
Sustainabllity - see page 33

Code of Ethlcs
Supplier Code of Conduct
Environmental, Health and Safety Policy

Anti-bribery and
corruption

Qur global policies support the group with compliance with various laws relating
10 anti-bribery and corruption. We strive to act with apenness, faimess and
honesty and expect our stakeholders to do the same.

Suppliers - see page 39

QOur people - see pages 38 -39

Ethical standards - see page 38

Anti-Bribery and Corruption Policy

Code of Ethics

Gifts Hospitality and Charitable Donations Policy
Suppller Code of Conduct

Conflicts of Interest Poticy

Global Tax Policy
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Section 172 statement
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Our Section 172 sgatemém comprises this section and pages 84 to 86 of the Gavernance report; It describes how the directors have had regard to stakeholders’ intérests when discharging thelr
dutles under Section 172 of the Companies Act 2006. The mechanisms used to engage with sharéholders are desciibed on page B4. You can also read more on how the Bozrd considered sach

matter during the year as follows:

3.172(1) considerations Relevant disciosures Page reference
The likaly consequenies of ariy decision in the long term : .
During the year, the directors focused on the execution of our stratagy and strategic milestones to ensuré Otur purpase 4
we are pasitioned to create long-erm value for shareholders. This recognises the role we play in wider Businass mode! 8-9
saciety helping the transition to a greener economy. Qur strategy 12-13
The drivers of our changing world 6-7
Financial review 53-54
2 Y 221044
Interests of employees )
The directors recognise the importance of 9, ining end g high-p: ] Qur people 33-38
individuals. The directors consider the implicaticns for our people where possible. They also seek to Employee engagement 35
énsure we remain committed to promoting 3 safe and inclusive working enviranment for all our people. glver:ily. Inclusion and belonging 35-36
peak Up 41
- Culture 35
Fostering the pany's business ips with sup and others
Our relationship with suppliers, g end partners is essential to ensure the success Financlal review 53-54
of our strategy and the long-term success of the Company. The board receives updates on engagement Modem slavery statament 38
2cross the group at meetings. Business model 8-9
Sustainability 22-44
Human dghts and ethical 38-39
Impact of operations on the community and the environment i}
Sustzinability is at the hean of our strategy, and the impact we have on the community and environment Qur purpose 4
s carefully considered by the Board. The Board closely monitors relating 1o our su Y The drives of our changlng world 6-7
strategy through the Societal Value Commiitee. Sustainability 22-44
Task Force on Climate-related Disclosures 45-52
Societal Value Commitier report 83-89
a for high s of business conduct : )
Our Code of Ethics, Supplier Code of Conduct and Modern Stavery Statement are reviewed regularty Qur purpase 4
by the Board. This ensures the high standards of conduct we expect are upheld by al! levels of the Spesk Up 42
business. The Board monitors compliance with these through the intemat control framework. Human rights and ethical standards 38-39
Internal controls 100
Modem stavery statsment 39
Ethics and compliance 38-39
The need to act fairly betwaen members of the company .
Foltowing careful cansideration of ell rélevant factors including the impéct on our stakeholders, the Stakeholder engagement 84-88
directors assess the course of action that enables the delivery of our strategy and the long-term success Board activities 82-83
Annual General Meeting 130

of the company.

The Stratégic report from pages 1 to 72 was approved by the Board on
25" May 2023 end is signed on Its behalf by:

Liam Condon )(
Chilef Executive Officer
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Governance

In this section

Compliance with the UK Corporate Governance Code 73
Chair’s introduction 74
Board at a glance 75
Board of directors 76
Our governance structure 78
Corporate governance report 80
Board activities 82
Stakeholder engagement 84
Board and committee effectiveness review 87
Societal Value Committee report 88
Nomination Committee report 90
Audit Committee report 94
Remuneration Committee report 103
Remuneration at a glance 106
Remuneration Policy 107
Annual Report on remuneration 118
Directors’ report 128
Responsibilities of directors 132
~
Fair, balanced and understandable
In accordance with the Code, the Board considers that, taken
as a whole, the 2022/23 Annual Report and Accounts is fair,
balanced and understandable, and provides the information
necessary for shareholders to assess Johnson Matthey's
position, performance, business model and strategy. The
Audit Committee assesses the process that management
uses to support the recommendation to the Board. More
details are on page 100.
\. J
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Compliance with the UK Corporate Governance Code 2018

During the year under review, we have applied all the principles and complied with all the provisions of the 2018 UK
Corporate Governance Code (the Code) except the following:

« provision 5 - engagement with the workforce: The Board has not engaged with the workforce using the
methods prescribed by the Code. Following our strategic review last year, global town halls were held across
the group to communicate our new strategy and business priorities. It was felt that this method of engagement
would be the most effective for this financial year to ensure that all colleagues had the opportunity to ask detailed
questions about the strategy, values and cultural ambition to the Group Leadership Team (GLT). We intend to
resume our engagement focus groups in certain countries where JM has a significant footprint during 2023/24.
These focus groups will be attended by a non-executive director

. islon 41- engagement with the workforce on alignment of executive pay with the wider company pay
pohcy‘ While we inform our employaes of global changes to pay and benefits, we have not actively sought a
two-way dialogue over executive pay. We benchmark remuneration against our peers to ensure we offer
competitive pay and benefits, so we continue to attract and retain the highest-calibre candidates. During the
year, all employees were able to provide feedback on a range of matters, including remuneration, as part of our
annual employee engagement survey. Read more in our Remuneration Committee report on page 103.

The Code is publicly available on the Financial Reporting Council (FRC) website, frc.org.uk

How we apply the principles of the Code
Board leadership and company purpose

The role of the Board Pages 78, 82-83
Purpose and culture Pages 35, 80
Resources and controls Pages 80, 100
Stakeholder engagement Pages 72, 84-85
Workforce engagement Page 80
Division of responsibilities

Role of the Chair, non-executive directors and Company Secretary Pages 78-79
Composition of the Board Pages 76-77
Composition, succession and evaluation

Appointments to the Board and succession planning Pages 90-92
Skilis, experience and knowledge of the Board Pages 75-77
Board evaluation Page 87
Audit, risk and internal control

Audit Committee report Pages 94-102
Risk report Pages 62-69
Remuneration

Remuneration Committee report Pages 103-127
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Chair's introduction

" Image removed I

“The Board's debate and challenge supports the delivery
of our strategy”

4 )

Governance highlights

« Assessed and approved a refreshed group strategy

* Monitored the transformation programme

« Appointed Barbara Jeremiah as an independent non-executive director

+ Approved investments and strategic partnerships linked to our strategic milestones

* Reviewed previous strategic decisions and evaluated the learnings to further
improve governance processes

\ J

Following Liam Condon’s appointment as Chief Executive Officer in March 2022, the Board
began the year with several meetings focused on strategy. We discussed, challenged and
provided feedback on the strategic review, and our revised strategy was announced in May
2022. It followed a long and detailed process of reviewing our strengths, the markets in which
we operate, and getting feedback from our investors, customers and employees. Since then,
the Board has overseen the implementation and delivery of our strategy, which is underpinned
by our transformation programme. As we move to a faster-paced, more customer-focused
culture, we have approved key strategic partnerships, and won business and large-scale projects,
delivering against our promises for each of our businesses to accelerate our growth and drive
value creation.

@ Read more about our strotegy ond progress against our milestones on poges 12 ond 13
Recd more about the Board's cctivities during the yeor on pages 82 ond 83

p | GOVERNANCE | FINANCIAL STATEMENTS
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Sustainability is an integral part of Johnson Matthey and embedded into our strategy. We are committed
to achieving net zero by 2040, and our progress against the 2030 targets (set out on page 24) is closely
monitored by the Societal Value Committee. We are on track for a reduction in scope 1+2 C0,e (carbon
dioxide equivalent) emissions from a 2019/20 baseline. And through our products, we have continued
to helped our customers reduce CO,e emissions.

@ More information obout our Socletol Value C

The Audit Committee assessed JM’s readiness to implement recommendations from the
Department for Business, Energy and Industrial Strategy (BEIS) white paper on restoring trust in
audit and corporate governance. This included reviewing our climate-related assurance processes
and the creation of our sustainability assurance framework.

’s work Is on poge 88

@More Information about our Audit Committee’s work is on page 94

During the year, we have continued to focus on succession planning, and the Nomination
Committee undertook a search for a new non-executive director. We look forward to welcoming
Barbara Jeremiah to the Board in July 2023. Barbara’s appointment will further enhance our
Board's skills and experience, and she will also take on the role of Senior Independent Director.
Further information on the changes to the Board members' roles and responsibilities can be
found in the Nomination Committee report on page 90.

The Board understands the importance of diversity and inclusivity, and the innovative thinking and
challenge it brings to the boardroom. | am pleased to report that plans are in place for the Board's
composition to meet the ambitions set out in the FTSE Women Leaders Review for listed companies
to have at least 40% of female representation on the board with at least one of the senior board
pasitions (chair, chief executive officer, senior independent director or chief financial officer)

to be held by a woman by the end of 2025.

@ Read.more obout the Board's comp

We have spent much of our time discussing the future of johnson Matthey, our strategy, current
performance and the plans in place to catalyse the net zero transition. We have supported and
challenged senior leadership to ensure the continued acceleration of our transformation programme.
We have also reviewed some of our previous strategic decisions and evaluated the leamings from these
processes to continuously improve and challenge management in a robust and constructive way. As a
result of these discussions, there are several actions we will be taking to improve the Board's governance
processes. In addition, the Board reviewed some of the wider govemance processes to ensure they
supported our fast-paced cultural ambition. As part of that review, we approved a simplified delegation
of authority framework.

1 am pleased to report that this year's board effectiveness review confirmed that we continue to
operate effectively and have made good progress against the actions recommended in last year's
review. In accordance with the Code, the next review will be externally facilitated.

ond Boord diversity policy on page 93

@ Reod mare about our board effectiveness review on poge 87

Patrick Thomas
Chair
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Board at a glance
as at 31t March 2023

' N

Board and committee attendance Board composition

Socletal Velue Nemination Audit Remuneration
Board attendance Board Committee Committee Committee Committee
Patrick Thomas'’ 9/9 5/5 77 - 718
Liam Condon 9/19 515 - - -
Stephen Oxley 919 5/5 - - - . )
Rita Forst? 819 505 67 516 818 Chart removed
Jane Griffiths 919 515 7mn 616 8/18
John O'Higgins 9/19 515 mn 6/6 8/8
Xiaozhi Uu® 9/9 515 mn 6/6 718
Chris Mottershead* 8/19 415 617 516 718
Doug Webb 9/9 SIS 717 6/6 8/8
1. Potrick Thomas ble to attend g due trovel issues
2. Riw Forst was unsble d one board meeting, meetings and part of snother board meeting due to serfots illness
3. Xiaazhi Liv was unable to attend part of one board meeting end meeting due to sh i g changes
4. Chris Mottershead was unable to attend one board meeting and four committee meetings due to serfous lliness

. . . Chart remove.d
Non-executive director industry leadership v
and experience

Patrick Rita Jane John Xisozhi Chris Doug
Thomas Fort _ Griffiths __ OMiggins Liy  Mottersheod Webb
Automotive [ o [ ] ®
Chemicals [ ] ®
Energy ® ®
Oil and gas [ ] [ -
Pharmaceuticals ® [ ] Chart removed
Manufacturing ® [ J ® [ ®
Professional services [ J [ ]
Technology ® [ ] [ [ J [ ] ® [ ]
Sustainability [ o [ [ ] [

Chart removed
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Board of Directors

Patrick Thomas
Chair

OO®

Liam Condon
Chief Executive Officer

®©

|'STRATEGIC REPORT " GOVERNANCE ‘

Stephen Oxley
Chief Financial Officer

| Images removed
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Rita Forst
Independent Non-Executive
Director

OVEO®

Jane Griffiths
Independent Non-Executive
Director

OOO®

Appointed to the Board: June 2018

Skills and experience

Between 2015 and May 2018, Patrick
was Chief Executive Officer and Chair of
the Board of Management at Covestro AG.
Between 2007 and 2015, he was Chief
Executive Officer of its predecessor, Bayer
MaterialScience, before its demerger
from Bayer AG. He is 3 fellow of the Royal
Academy of Engineering.

Contribution

Patrick has deep experience of leading
interational spedality chemica! businesses.
He also has a track record in driving growth
through sdience and innovation across global

Appointed to the Board: March 2022

Skills and experience

Liam was previously a member of the Board
of Management of Bayer AG and President
of the Crop Science Division, a role he held
for nine years. He has also served in senior
roles at Schering AG and Bayer HealthCare.

Contribution

Liam is a dynamic and values-driven leader,
with an impresslive track record of leading
science-based businesses while delivering

Appointed to the Board: April 2021

Skills and experience

Stephen joined from KPMG, where he was
a partner. He is experienced in both audit
and advisory roles for large, complex
international companies across a vartety of
sectors including FMCG, heaithcare, naturat
resources and industrials. Stephenisa
chartered accountant.

Contribution
Stephen brings operational and technical

consistent high-quality perfi e
He balances commercial ability with

a strong strategic perspective. He has

a proven track record of driving growth

markets, with 3 strong focus on i Y.

External appointments
Non-Executive Director at AkzoNobel
and member of Covestro AG's
Supervisory Board.

and modernising org;

Board committees

@ Societal Value Committee member

® Remuneration Committee member

&

Chair

® Nomination C

@ Audit Committee member

g of johnson Matthey
and significant experience working
with companies going through major
change programmes.

External appointments
Non-Executive Member of the Audit
and Risk Assurance Committee for the
Sovereign Grant and Trustee of Care
International UK.

Appointed to the Board: October 2021

Skills and experience
Rita has spent more than 35 years at the
Opet European division of General Motors
in senior engineering, product
devell and manag

Appointed to the Board: January 2017

Skills and experience

Jane held various roles at Johnson

& johnson (J&1) from 1982 until her

retirement in 2019, with experience

ininternational and affiliate strategic
rketing, sales manag product

Iincluding Vice President, Eng g,
forGeneral Motors Europe. She was also
member of Opel’s Management Board from
2010 to 2012. Rita was responsible for the
development of new generations of engines
and car models for Opel and General
Motors, as well as European research

and development activities,

Contribution

Rita has a deep understanding of the
automotive and powertrain sectors.

Her extensive knowledge includes research
and development of conventional and
alternative powertrains, as well as future
vehicle technologles.

External appointments
Non-Executive Director of Westport Fue!
Systems Inc and member of Technology
and Product Strategy Committee,
Non-Executive Director of AerCap Holdings
N.V. and member of ESG Committee and
Portfolio Management Committee,
Member of the Supervisory Board of
NORMA Group SE and Chair of Group
Strategy Committee, and Member

of the Advisory Board of iwis SE & Co.KG.

9 general g
and clinical research. Mast recently, she
was Global Head of Actelion, 2 Janssen
pharmaceutical subsidiary of J&).

Contribution

Jane has significant experience and
understanding of global strategy
management across a variety of markets,
and a strong interest In sustainability
and diversity.

External appointments

Chair of Redx Pharma Plc, Non-Executive
Director and Sustainability Committee
Chalr of BAE Systems plc.
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Board of Directors continued

John O'Higgins
Senior Independent Director

O®E®

Xiaozhi Liu
Independent Non-Executive
Director

O®E®

STRATEGIC REPORT

E&&J

Chris Mottershead
Independent Non-Executive
Director

OOE®

Images removed |
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Doug Webb Nick Cooper
Independent Non-Executive General Counse! and
Director Company Secretary

OOG®®

Appointed to the Board: November 2017

Skills and experience

John was Chief Executive of Spectris plc
from January 2006 to September 2018,
leading the business through a period of

Appolnted 1o the Board: April 2019

Skills and experience

Xiaozht Is the founder and Chief Executive
of ASL Automobile Science & Technclogy.
a position she has held since 2009. She
was p ly a senlor executive in several

significant i 1. He p ly
worked for Honeywell as President of
Automation and Control Solutions, Asia
Pacific, and in other management roles.
From 20100 2015, John was a Non-
Executive Director at Exide Technotogies
Inc, 3 battery technology supptier to
automotive and industrial users. He began
his career as a design engineer at
Daimler-Benz in Stuttgart.

Contribution

John has extensive business and industsial
experience, as well as a track record of
portfolio analysis and realignment,
driving growth and improving
operational efficiencies.

External appointments

(hair of Elementis plc, Non-Executive
Director of Oxford Nanopore Technologies
Plc, member of the Supervisory Board of
ENVEA Global SA and Trustee of the
Wincott Foundation.

automotive companies, including Chair and
Chief Executlve of General Motors Taiwan.

Contribution

Xiaozhi has deep knowledge and
perspective on sustainable and technology-
driven businesses, and strong experience

of the global automative sector, particularly
in China, as well as Europe and the US.

External appointments

Chief Executive of ASL Automobile Science
& Technology, Non-Executive Director

of Autoliv Inc and InBev SANV,

Appointed to the Board: January 2015

Skills and experience

Chris held roles at King's College tondon
untit his retirement in 2021, induding
Senior Vice President of Quality, Strategy
and Innovation, and Director of King's
College London Business Limited. Before
this, Chris had a 30-year career at BP,
including as Global Advisor on Energy
Security and (limate Change. He was also
Technology Vice President for 8P's Global
Gas, Power and Renewables businesses.
He is a chartered engineer and fellow

of the Royal Society of Arts.

Contribution
Chris has 3 wealth of industrial and
academic knowledge, as well as

d to the Board: S 2019

Skills and experience

Doug was Chief Financial Officer at Meggitt
plc from 2013 to 2018, and was previously
Chief Financial Officer at London Stock

Exchange Group plc and QinetiQ Group plc.

Before that, he held senior finance roles at
tLogica plc. Doug began his career in Price
Waterhouse's audit and business advisory
tearn, He is a fellow of the Institute

of Chartered Accountants in England

and Wales.

Contribution
Doug has a strong background in corporate
financia! management and a deep
understanding of the technology and

g g sectors, Doug chaired the

in energy technology and related global
sustainability issues, As Chair of the
Remuneration Committee, Chris is

a sounding board for JM’s HR function.

External appointments
Member of the Audit Committee
of the Crick Institute.

Audit Committee at SEGRO plc for nine
years until Aprit 2019, making him ideally
suited to chalring our Audit Committee
and-acting as its financial expert.

External appointments
Non-Executive Director, Audit Committee
Chalr and Treasury Committee Chalr

of United Utilities Group PLC and Senior
Independent Director of BMT Group Ltd.

Appointed as Genera! Counsel and
Company Secretary: June 2020

Skills and experience
Nick has strong experience
working across a diverse range
of sectors. After qualifying

as 3 salicitor, he worked in
general counsel and company
secretarial roles across the retail,
software, hospitality and
telecommunications sectors.
More recently, as Corporate
Services Director of Cable &
Wireless, he led the migration
of its centrat operations from
London to the US.

Contribution

Nick’s wide knowledge of
corporate law, governance and
operational experience means
he is ideally placed to support
the Board.

External appointments
Non-Executive Director of
Springfield Properties PLC,
Director of Veranova Parent
Holdco, L.P.*

* M holds 30% of the share capita)
of this compary

_J
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Our governance structure

Our board of directors

At the date of this report, the Board comprises nine directors: the Chair, two executive
directors, the Senior Independent Director and five independent non-executive directors.

The Board is responsible for our long-term success. It provides leadership, direction and
monitors Johnson Matthey's culture and values. The Board also sets our strategy and oversees its

FINANCIAL STATEMENTS || OTHER INFORMATION

implementation, ensuring we are managing risks appropriately and acting in the interests
of our stakeholders. The responsibilities we do not delegate as a board are included in the
matters reserved for the Board in our Governance Framework.

Iy / "

@ Read JM's Governance Fromework on our website, com/g fr ork

Board composition and roles

Our non-gxecutive directors are determined to be independent by the Board, in accordance with the Code’s criteria. The Board members' respective skills, experience and knowledge enable them
to discharge their respective duties and responsibilities effectively. Further details can be found on pages 75-77.The Chair was considered independent on appointment.

Board role

Key responsibilities

Chair
Patrick Thomas

Leads the Board

Ensures an effective Board, including welcoming contributions
and challenges from directors

Maintains regular and effective shareholder communications
so that the Board has a clear understanding of their views

Chairs the Nomination Committee, initiating change and
succession planning for the Board and senior management
Promotes high standards of integrity, probity and corporate
governance throughout JM

Independent
Non-Executive Directors
Rita Forst, Jane Griffiths,
Xiaozhi Liu, Chris Mottershead
and Doug Webb

Constructively challenge the executive directors
Scrutinise management's performance
Provide independent advice on strategy proposals

Satisfy themselves on the integrity of financial information and on
the effectiveness of financial controls and risk management systems
Determine appropriate executive director remuneration

Senior Independent Director
John O'Higgins

Provides a sounding board for the Chair
Acts, if necessary, as a focal point and intermediary for the
other directors

Ensures any key issues not being addressed by the Chair or senior
management are acted upon

Is available to shareholders should they have concerns

Leads the annual appraisal of the Chair’s performance

Chief Executive Officer
Liam Condon

Day-to-day responsibility for running the group’s aperations
Recommends and implements group strategy

Applies group policies
Promotes JM's culture and standards

Chief Financial Officer
Stephen Oxley

.

Has day-to-day responsibility for managing the finance, IT,
security and real estate functions

Leads the group’s finance activities, risks and controls

General Counsel and
Company Secretary
Nick Cooper

Together with the Chair, keeps the effectiveness of the company’s
and the Board's governance processes under review

Provides advice on corporate govermance matters
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Our governance structure continued |,STRATEGIC REPORT || GOVERNANCE |
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Our board committees

All independent non-executive directors are members of the principal board committees. @Govemance Fi rk: matthey.com/governance=fi
The Chair is a member of the Remuneration Committee and the Societal Value Committee,

and he also chairs the Nomination Committee.

The number of board and committee meetings held during the financial year is included
on page 75. The Board keeps the number of meetings under review to ensure that
non-executive directors have sufficient time to discharge their duties.

/
Audit Committee Nomination Committee Remuneration Committee Societal Value Committee
@ Read mare on pages - 94-102 Reod mare on pages - 90-93 @ Read more on pages - 103-127 @ Read more on pages - 88-89
Other committees
The Board has delegated specific responsibilities to the Disclosure Committee and the Ethics Panel.

These committees comprise executive directors or GLT members and relevant senior management.

. Disclosure Committee Ethics Panel
identifies and controls inside information. Determines how or when that information is Oversees concems raised relating to our Speak Up process and ensures the effective review
disclosed, in accordance with applicable legal and regulatory requirements. and investigation of these concerns.

Group Leadership Team

The Board delegates responsibility for implementing operational decisions and for the day-to-day managernent of the business to the Chief Executive Officer, who is supported by the GLT.

Our Delegation of Authorities Framework sets out levels of authority for decision-making throughout the group.

@ Detoils of GLT members and their relevant experience are on aur website: motthey.com/GLT

.
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Corporate governance report

Purpose and culture

Our purpose, culture and vision are underpinned by our values

The Board monitors culture using a range of metrics, including our global employee
engagement survey, customer satisfaction scores, customer behaviour statistics, health and
safety reports, financial results, internal audit reports and progress against our key
transformation project milestones. Our Speak Up process is our formal channel for employees
to raise concerns. Any material issues or key themes arising from Speak Ups are discussed

by the Ethics Panel and Societal Value Committee and escalated to the Board as appropriate.

As part of the strategic review, the Board set new cultural priorities aligned to our purpose
and values, to drive a simpler, higher-performing and more commercial organisation.
During the year, we continued to transform our culture with a focus on efficiency, high
performance and commercialism. These new cultural priorities also helped us review some
of our own governance practices, to ensure they enabled these behavioural changes and
supported the delivery of our strategy.

Our Chief Executive Officer continues to focus on the key themes of people, culture and
commercial perfarmance in his board reports throughout the year. This provides us with
a valuable insight into the day-to-day operations and the cultural context in which our
colleagues work. All our board directors go on site visits to engage with colleagues

at all levels of the business and gain a better understanding of the culture at our sites.

Read more obout how our purpase and culture impocts our decisions on poges 82-83

' A
Catalysing the net zero transition

1)

Our culture
Simplify | [

7

Our values

I Focus ] | Execute ]

| Protecting people and the planet

I Acting with integrity I [ Innovating and improving

I Working together J [ Owning what we do

\——
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Our board committees play an important role in monitoring our culture
The Societal Value Committee ensuresweare  The Audit Committee has oversight of
a truly inclusive organisation with a diverse internal controls that safequard our culture

workforce. It monitars any key themes .
and Issues arising from our Speak Up process @See 25 94°102
The Remuneration Committee steers the

@See e3 8669 group's approach to reward and benefits
The Nomination Committee makes sure to ensure it promotes our culture and
succession. planning supports our culture long-term success

and promotes diversity @ See pages 103-127
¢e pages 103-147
D) see poges 90-93

Employee engagement

We are committed to engaging with employees to better understand the issues, challenges
and opportunities across the group. In 2022, the Board focused on reviewing our strategy
and considered employee feedback from The Big Listen. This employee survey was designed
to uncover strengths and barriers to our success from the bottom up. Since The Big Listen,
employee engagement has continued to be led by management, as we communicated our
refreshed strategy. Town halls and team sessions took place at all levels across the group

to share our vision, play to win behaviours and provide progress updates on the execution
of our strategy. This was an essential part of ensuring our people had the chance to discuss
and question management to better understand their role in delivering our ambitions.

The town halls also provided a platform to communicate the cultural and behavioural
changes that are vital for the successful delivery of our strategy.

Each year the Board conducts site visits to see operations first hand, meet colleagues and
develop a better understanding of the culture. During the Board's visit to our Technology
Centre in Sonning in September 2022, the directors met with employees informally over
lunch, providing an opportunity for open discussion and the chance for directors to hear
the views of our colleagues without having structured topics of discussion.

As described on page 73, this is an area where the Board has not complied with the Code.

It was felt that following the strategic review, direct engagement between management and
our employees was paramount to ensure the new cultural ambition and strategy was well
understood. The Board had previously considered employee engagement methods specified
by the Code and felt that our global and diverse employee network required a different
approach. We established engagement focus groups in countries where we have a significant
footprint, each led by a board member. Following the communication of our strategy, the
Board intends to re-establish simplified groups for 2023/24 to obtain a greater insight into
the views of our employees. The directors will report back to the Board on the key messages
they have heard from their engagement focus group and any actions arising will be
monitored through the year by regular reports.
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Corporate governance report continued

Induction and training

All new directors receive comprehensive and tailored inductions during their first year at JM
to gain a deeper understanding of how we work. Induction plans are adapted to support
each director in meeting their statutory duties. Through the plan, directors develop a deep
understanding of our strategic priorities, as well as an insight into our purpose, values

and culture.

Following their induction, each director receives regular briefings from extemal advisers

or teach-ins on items of strategic importance as part of regular board training. In September
2022, as part of continuous development, the Board received a schedule of teach-ins, which
were delivered by subject matter experts from across the group. These covered Hydrogen
Technologies, PGM chemistry and applications, renewables and electrochemical
transformations, Clean Air (specifically, ammonia cracking, hydrogen ICE and methane
abatement), digitalisation of R&D, and metals. This provided the Board with insights into
the business and an opportunity to ask questions of the wider workforce about the detailed
areas in which they work.

FINANCIAL STATEMENTS
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During the year, external legal advisors also provided an update on the UK Market Abuse
Regulation. All board members receive regular training on climate-related issues through the
Societal Value Committee, where external specialists are invited to present at each meeting.
The auditors also presented regulatory updates to the Audit Committee, including the key
changes for the next financial year.

Throughout each year, all directors receive information on mandatory training topics, including
on health and safety, information security and ethics and compliance matters. Legal and
governance updates are reqularly provided by the General Counsel and Company Secretary.

The skills and experience of our board members are regularly assessed to ensure they
continue to be well placed to provide insight on our purpose and strategy. This, alongside
the annual board effectiveness review, informs our training agenda for the year.

'd ™
« Introduction to key management personnel K » Mandatory training to ensure the directors '
* Detailed strategic review Qb have a clear understanding of our
« Sector deep dives = internal processes
« Detailed strategic review
. Director | J
( training J; h
« |dentify areas of improvement for future « External experts provide training on relevant
board training topics to enhance technical knowledge
. J
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Board activities
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Our annual agenda plan reflects our strategy and gives us sufficient time to discuss and develop strategic proposals and monitor board performance. Below, we have set out some of the matters we
considered during the year, different stakeholder groups central to those decisions, as well as the outcomes. Our Stakeholder engagement on pages 84 to 86 (including our Section 172 statement
on page 72), illustrates how the Board considers stakeholder views and the outcome of those considerations.

@Read more about our strategy on pages 12 ond 13 ond risk on-pages 62 to 69

Matters considered Stakeholders considered How the Board recelved QOutcomes Links to risk
stakeholder feedback
Strategy and Strategic discussions included: "+ Customers and strategic + Chief Executive Officer + Adopted a refreshed strategy, which i
execution + Review of a refreshed strategy partners updates was presented to the market in May ®®®®®@
« Deli + Employees « Business updates 2022 and agreed a new cultural
Delivery of our transformation ploy pd. ambition to Sopport the successful
programme * Investors * M&A updates dellvery of the strategy
* Investments and strategic * Suppliers * Strategy and .
. ? * Monitored the progress of the
ﬁan.ners:xpz s Chiet « Society transformation updates transformation programme
me! usiness Lhie + Communities * Reviewed each business's strategic
update assessing the market, risks
and opportunities
* Agreed.a strategic partnership with
Plug Power and investment in 8 new
US facility
* Approved the investment in 3CR f
* Agproved several smaller investments
that help deliver against our
strategle milestones
Financial Scrutinised and monitored financial | + Customers and strategic « Chief Financial Officer * Reviewed in detail the group's financial @@@
oversight data and performance, including: partners updates pasition, Including working capital
+ Trading and performance * Employees * PGM reports - and netdebt
+ Fullyear and half-year results * Investors « Regular broker reports . ::J"eed the !?udget for 2023/24 and our
* Going concem and viability * Suppliers « Investor perception study ree-year plan .
statements + Feedback following * Assessed the proposed dividend payment
+ Dividend payments full-year and half-year * Approved the going concem and viability
+ Annual Report including results presentations statements
reporting against the Task Force * Reviewed and approved the full-year
on Climate-related Financial and half-year results and annual report
Disclosure (TCFD) requirements | andaccounts
Operational We received regular updates from « Customers and strategic + Procurement update = Challenged group operations, including
eg ged g
management the Chief Executive Officer on: partners « Payment practices capital projects, procurement, security,
+ Group operations + Employees reporting EHS, IT and supply chain management @
« Capital project execution * Investors « EHS updates * Discussed process safety and instructed
+ Environmental, Health and Safety | * Suppliers * Modem Slavery Statement an independent audit
(EHS) performance « Society + Conflict Minerals Disclosure
* Business continuity and ongoing « Communities

site management
+ Supply chain management
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Board activities continued
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Matters consldered Stakeholders considered How the Board received Outcomes Uinks to risk
stakeholder feedback
Governance Governance is at the heart of the | « Customers and strategic * Attendance and * Progressed the actions from the last @@
board agenda, including partners engagement at the AGM  year’sintemally facilitated board
consideration of: |+ Employees « lnvestor perception survey effectiveness review and conducted
+ Stakeholder men! another intemal board
eholder engagement * Investors * Feedback following effectiveness review
mechanisms + Suppliers meetings and direct
« Board effectiveness . Sodiety engagement with investors | * Reviewed the investor perception study
* Qur Governance Framework + Communities * Review material news or land IZ::‘::‘:"(::;:’: to Improve th
. i ulatory announcements | * #Mp . ve the
?rx;rmDeereg;non of Autharity (r:?‘,ugh ?pl-,e Disclosure Governance Framework and simplified
Polici g Committee committees at GLT level
olicles and processes * Approved changes to simplify the
Delegation of Authority Framework
+ Approved updates to policies to ensure
alignment with best practice
People and The Board focused on: « Employees * Insights gained from "+ Reviewed the feedback from employee @@@@
culture « Qur people strategy and « Communities site visits engagement surveys and agreed an
culture + Annual talent review by the action plan
+ Diversity, inclusion and Nomination Committee . Revievyed progress on changing
belonging + People strategy and culture beh;\'r_nour!shto 5“?\9&"‘ :’U' c;:;turalm
« Employee engagement updates from the Chief ambition through the transformation
surfe;yee 929 Executive Officer and Chief programme updates
HR Officer
+ Results and feedback
from our internal
engagement surveys
Risk The Board reviewed the group's * Customers and strategic * Board reports on the + Considered any emerging risks as a result @@@@@@@
approach to risk management partners full-year and half-year risk of the extemal environment
and completed deep dives of + Employees - reviews « Reviewed each principal risk to ensure @
principal risks * lnvestors « Deep dive reports into they remalned appropriate
. certain principal risks . ed the risk appetite for each
. SS:ZZ ";rs and areas of emerging risks :ﬁ,"f{;a. risk ppe
* Reviewed mitigating activities

Key to principal risks

Significant shift in demand and / or commoditisation of sustainable technology

() Asignificant work-related EHS incident

Asignificant geopolitical or macroeconomic event impacting JM's operatlons

Disruption to inbound goods or services provided

Failure to deliver business value from strategic capital projects

® Security of métal and failure to manage metal commitments

Development of products that do not meet the future needs of customers

EEEEIE

Unsuccessful delivery of key business transformation programme

Fallure in one or more of JM's critical operational assets
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We are focused on driving long-term sustainable success for the benefit of our stakeholders. This section provides an insight into how we as a board engage with our stakeholders to understand
what matters to them. Examples of some of the principal decisions taken by the Board during the year and the stakeholder views and inputs considered as part of these decisions are on

pages 84 to 86.

How we engage at board level

How we engage across the company

How we engage at board level

How we engage across the company

l‘%ﬂ Customers and strategic partners

« Customer relationships are discussed at every
board meeting

Severa! key strategic partnerships were
approved by the Board during the year, and
the Board assesses potential partnerships

Customer satisfaction surveys

Tracking customer perceptions agalnst
key Indicators

Engaging customers in the development
process of new products

@ Society

* Ensure the delivery of our strategy, which
addresses key societal Issues

* Through the Societal Value Committee review
the progress towards our sustainability targets

Play an active rofe in globa! associations,
including a leading role as UK Hydrogen
Champion, 2n independent advisory role to the
government

against our gic ambitions and milestones

Investors

* Regular investor updates are presented

at board meetings, including the results

of an Investor perception study

Investors have the chance to ask directors
questions at the AGM

The Board approves trading statements, fulk-
and half-year results and the Annual Report
and accounts

The Chair, Chief Executive Officer and Chief
Financial Officer have regular engagement
with major shareholders

The Remuneration Committee Chair engages
directly on remuneration matters and changes
of policy

The SID and Committee Chalirs are available
to meet with investors

.

.

Regular dialogue with shareholders to support
them in thelr investments

Investor roadshows

Roundtable teach-ins

% Communities

* The Societal Value Committee receives reports
on ESG and actions to support our
communities

Employee volunteering

Match funding for employee donations

to certain charitable causes. In 2022723 JM
matched charitable donations made to the
Disaster Emergency Committee foliowing
the Turkish and Syrian earthquake disaster
Company donations to support communities
in the reglons that we operate in

_{%_ Employees

* Review the results of the employee
engagement surveys

Monitor culture and the impact of the
transformation programme on our people
Regular visits to JM sites to meet colleagues
Review process safety and EHS processes

to ensure they keep our people safe

The Nomination Committee receive talent
and succession updates

The Societal Value Committee review matters
raised through our independent Speak Up process
The Remuneration Committee sets the reward
and benefits framework

.

Regutlar intemal communications and
town halls

Employee engagement survey

Policies, processes, and events to keep our

people safe and promote a culture of diversity,

inclusivity and belonging
Annual M Awards

Ené Suppliers

* Review payment practices reporting and areas
of improvement

*» Review and approve the Modem Slavery
Statement

« Promote an ethical culture

Continually review relationships with our
strategic and high-impact suppliers
Policies and processes to ensure an ethical
supply chain, including the Global Human
Rights Policy and Confiict Minerals and
Cabalt Policy

Annual Ethics Week to raise awareness

of the importance of our suppliers
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Stakeholder engagement in action

Stakeholder engagement is vital to building a sustainable business. The Board recognises
the need to foster positive business relationships with suppliers, customers and governments.
This section provides more details on how the directors have fulfilled their duties.

©

Transforming the way we operate

QOur transformation programme is driving greater efficiency and cost savings through simplifying and
modemising the way we work. Following the strategic review, our focus has been structured around key pillars,
induding externa milestones, culture, efficiency and growth. The Board receives updates on fi |

FINANCIAL STATEMENTS
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The matters we consider differ in relevance for each stakeholder, and sometimes stakeholders
may have conflicting interests. We aim to consider the key issues relevant to each stakeholder
group, and our decisions wilt ultimately promote the group's long-term success and support
our vision, purpose and strategy. In making decisions, we consider the interests of
stakeholders across the company - not just at board level.

®

Safeguarding our people and our operations

As part of the Board's deep dives, we reviewed process safety across the group. Process safety relates to the risk
of major accidents during processing of chemicals or es. Such accidents, typically fires,
and toxic releases, have the potential to cause severe harm to people and the environment, both

workstreams associated with each of these pillars at every meeting. This aflows the Board to maintain effective
oversight and an opportunity to assess the impact on our different stakeholders.

Stakeholder considerations

Our people: We understand the impact that transformation can have on our people and that driving cultural
and behavioural changes takes time. We listened to our people through our employee engagement surveys.
These helped shape our discussions during our strategic review last year. As a board we have reviewed our
own governance processes and approved a simplified dell 1 of authority and changes to the Goverance
Framework, which reduced the number of GLT sub-committees.

Investors: Through our transformation programme updates, we closely monitor performance against external
milestones. This allows us to challenge management and demand greater accountability, ensuring the effective
delivery of our strategy for our and wider Our trar prog will accelerate
our growth, drive efficiencies and cost savings across the group, ultimately providing better long-term retums
for our investors.

Suppliers: The Board has considered how best to support suppliers and by simplifying and clarifying processes
and systems, it allows greater ability 10 support smaller suppliers with shorter pay terms. This in turn
supports the Board's ¢ 1t to prompt pay

Outcomes and impact on our long-term success

We believe that JM needs to become simpler, more agile and more cost-effective in order to focus on longer-
term, sustainable value growth. The transformation programme will drive stronger execution, unlock
near-tenn cost opportunities and strengthen our capabilities in capital project execution and cross-group
commerdal synergies.

on and off-site. Several actions were identifled in the review and an Independent third-party was engaged
to undertake an audit of the process safety management programme and major risk priorities.

Stakeholder considerations

Our people, investors and communities: Our process safety and wider EHS procedures keep our people safe in
the workplace. Accidents can have a catastrophic impact on people, the environment and business, Whilst these
significant catastrophic events are rare within JM and the wider chemical industry, the Board wanted to ensure
that the management system was robust, with leadership driving a strong process safety culture. The audit
reviewed our practices against industry best practices enabling us to monitor their implementation across
various |M sites.

Outcomes and impact on our long-term success

The Independent audit commenced in January 2023 and the results will be reported to the Board. As part of the
audit, the third party met with group, business and site leadership, covering various topics agreed by the Board,
Including protocols, process safety performance indicators and escalation methods to management. Following
the completion of the meetings with leadership and the final report to the Board, a detailed action plan will

be created to ensure that our process safety is in line with industry best practice.
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Section 172 statement continued

Strategic partnerships that deliver against our milestones
The Board approved a long-term strategic partnership with Plug Power to accelerate the green hydrogen
economy. This partnership creates a volume and scale for green hydrogen that has not existed until now.

It brings together one of the targest green hydrogen and fuel cells companies in the world with our technology
and manufacturing capabilities.

Stakeholder considerations

Qur people: Plug Power and JM will co-invest in what is expected to be the largest catalyst coated membranes
{CCMs) manufacturing facility in the world. The facility will be built in the US and is likely to begin production
in 2025. To support this, we are already increasing our manufacturing capability in the UK through a new 3GW
gigafactory in Royston, UK. As part of this project and the scale-up of our manufacturing capabilities, there will
inevitably be new opportunities created for our people to transfer to different roles as we refocus and redirect
the group to suppont our strategic ambitions.

tavestors: Our long-term partnership with Plug Power Is a key deliverable In our strategic growth plan for our
Hydrogen Technologies busmas This pannershlp confirms our world-class position in catalyst coated

b: the key p defining components of electrolyzers and fuel celis. It further emphasises the
key role we have to play in the green hyﬂrogen economy. The Board considered that this partnership would
positively contribute to investors' long-term returns,

[« and i JM will become an important strategic supplier of MEA components,
providing a substantial pomon of Plug’s demand for catalysts, membranes, and catalyst coated membranes. This
Is an incredibly important validation of our technology and our ability to deliver for our customers as we support
the rapid scale-up of key raw material value chains by contributing expertise in sourcing, managing and
recycling PGMs.

Governments and trade assoclations: A £400 million government-backed loan {unrelated to the Plug Power
partnership} was granted to JM in April 2022. The long-term strategic plan for M's hydrogen products will
further help to deliver the UK government’s Ten Point Plan for a green industrial revolution, to help develop
global sotutions to the climate crisis.

Communities: This partnership will contribute significantly towards our 2030 target for 50 million tonnes

of greenhouse gas emissions avoided per year. It will aso help Plug Power meet its strategic ambitions, and
therefore will help its customers - including Amazon, Carrefour, Walmart and BMW - to meet thelr business
goals, helping to decarbonise the economy.

Outcomes and impact on our long-term success

The partnership enables each company © leverage its specmc areas of expertise, working together to accelerate
Its growth. 2 also deli ps for Hydrogen Technologies and materiatly
accelerates our ambition to be aleading prwlder of! CCMs globatly.

The partnership will support Plug Power in delivering its targeted revenue of US$5 billion and US$20 billion by
2026 and 2030 respectively. To help achieve these targets, Plug Power and JM will co-invest in what is expected
to be the largest (SGW scaling to 10GW over time) CCMs manufacturing facility in the world. Plug Power and
M will atso continue to leverage government incentives where possible, including from the Inflation Reductlon
Act in the US and REPowerEU in Eurape to push for exponential growth across the hydrogen industry.
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Investing in our future and securing our

leadership position

We are investing for growth and generating attractive returns. As part of our plans to Invest £1.1 billion in
capital expenditure from 2022/23 to 2024/25, the Board approved several investments to expand and improve
our existing infrastructure in a number of our businesses.

The Board approved a glgafactory to scale up the manufacture of hydrogen fuel cell components.

The gigafactory will initially be capable of manufacturing 3GW of proten exchange membrane components
annually for hydrogen vehicles and the project is supported by the UK government through the Automotive
Transformation Fund.

In PGMS, our refineries need investment to set them up for decades of profitable operation. This year
we continued to invest to maintain these assets.

Stakeholder considerations

Qur people: Old equip challenging c and inc gly le assets posed potential EHS risks
and placed a strain on our operations, engineering and maintenance teams. We considered the potential
benefits to our people, and the invaluable impact replacing the existing metals refinery would have on the
working environment and safety.

In addition, we considered the positive impacts of scaling up our In Hydrogen Tech
the role it wauld play in securing hundreds of highly skilled manufacturing jobs in the UK.

Investors and customers: The scale-up of manufacturing for hydrogen fuel cell components will position
Johnson Matthey to be a market leader in performance components for fue) cells and electrolysers, driving
long-term value creation for our Investors and the Improvement of the electric vehicle supply chain for
our customers.

The age of the existing refinery and machinery could cause regular issues and delays in refining customer metal,
resulting in longer lead times and working capital constraints. The new refinery will increase refining capacity.
reduce working capital, and therefore create new commercia opportunities for us. kt will bring innovation to our
refining processes, including more automation and control systemns to optimise the way in which the plant is run
and drives circularity for our customers.

Community and society: Decarbonising frelght transformation Is critical to help societies and industries meet
thelr ambitious net zero emission targets. Our investment into fuel cells will be a crucial part of this transition.

The 3CR project will have significant environmental and sacial benefits over the existing refinery. It will
future-proof the plant against potential tightening of legisk around plati salts ser ion through
engineering-based controls and containment. 3CR will also deliver energy efficiency and sustainability
Iimprovements, including the reduction of hazardous waste, moving us towards our 2030 targets including
Scope 1 + 2 emissions.

Outcomes and impact on our long-term success

The scale-up of manufacturing for hydrogen fuel cell components positions us as 8 market leader in
performance components for fuel cells and electrolysers, targeting more than £200 million sales in Hydrogen
Technologies by the end of 2024/25.

The refining business underpins the group, providing a secure and cost-effective source of PGMs to our Clean Air
and Hydrogen Technologies businesses, while generating significant operating profit for the group. Further
Investment in 3CR will enable us to refine in a safe, effective and sustainable manner. The investment mitigates
the business continuity risk associated with an older asset and will provide improvements in refining lead times,
reductions In energy consumption and volume upsides.

and
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Board and committee effectiveness

Each year, the Board reviews its performance and effectiveness, including that of its
committees and individual directors. This helps identify areas for improvement and ensure
it is well placed to provide constructive challenge.

We carried out an externally facilitated board effectiveness review in 2021. The 2023 review
was facilitated internally and led by the Chair, with support from the General Counsel and
Company Secretary. The review involved a questionnaire seeking input on a range of topics
including leadership, strategy, dynamics and culture. Compiled by Independent Audit
Limited, a specialist corporate governance consultancy, the questionnaire was circulated

to all board members, certain external advisers and a number of senior leaders who regularly
present to us. Obtaining feedback from a wide range of stakeholders provides @ more diverse
perspective on the performance of the Board. The Chair discussed themes emerging from

the questionnaire findings and individual performance with each board member. The results
of the review were compiled by Independent Audit Limited, who produced a report for review
by the Chair and the General Counsel and Company Secretary.

Outcome

The results of the self-assessment questionnaire indicate that the Board continues to perform
well. There Is a high degree of openness and trust between board members with a good leve!
‘of debate. There was recognition of the Remuneration Committee’s work on communication,
including externally, and the Audit Committee’s relationship with the external auditor was
praised. The review highlighted the importance of having oversight of culture and ensuring
that cyber risk remains an area of focus.

The tables below provides an update on the progress made on the actions from our 2021/22 review and the actions agreed as part of the 2022/23 review:

2021122 Action
« Consider the output of the strategic review on the Board's processes, including agenda planning
and the skills of the Board members

2021122 progress and insight

« Board agendas have been refined to give more time to business updates, in order to update the Board
on progress of our strategic milestones

The Nornination Committee reviewed the board skills matrix and agreed this remained appropriate
in light of the company's refreshed strateqy

The Board approved a new del d authorities fi
10 empower management

k to support more effictent decisions and

* Review how culture is monitored in order to drive our strategy

This action was deferred as we communicated our strategy to our pecple and engaged with our senior
leaders on the values and behaviours needed to transform our business

.

* Review the principal risks and their prioritisation in light of the strategic review to continue to embed risk
management across JM

The principal risks were reviewed and revised by the Board to ensure they aligned to our strategy

« Clarify the roles and responsibilities of the Board commiittees with a particular focus on climate-related
issues

During 2022, a workshop Including the Chief Financial Officer, Audit Committee Chair, Chief
Sustainability Officer and Director of Risk and Assurance was held and the roles and responsibilities
of each committee were clarified. The changes were incorporated in the respective committee terms
of reference

« Create a greater focus on executive succession planning through the Nomination Committee

At its meeting In November 2022, the Nomination Committee undertook a detailed review of executive
succession plans. This included a discussion of individuals who were ‘ready now” as well as potential
successors in the medium and longer tenm

Action 202223 Responsibility
Review and discuss how cyber risk is managed and mitigated across the group Stephen Oxley
Discuss the approach to culture and agree the methodology of reviewing progress (deferred from 2021722) | Liam Condon
Secure more opportunities for board members to meet members of the senior leadership teams outside Nick Cooper

of formal board meetings

Review of the Chair's performance

Led by John O'Higgins, the Senior Independent Director, the non-executive directors met without Patrick Thomas to discuss his performance as Chair. They considered he continues to provide

robust leadership for the Board and facilitates open and constructive debate.
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Societal Value Committee report

( \
: “Our sustainability
targets and goals are
focused on the areas
wherg we can rpake a
real difference.
. _J
Membership

The Committee comprises all members of the Board.

Members’attendance at committee meetings during the year is on page 75

Regular attendees at committee meetings

« Chief Sustainability Officer

« Chief HR Officer

« General Counsel and Company Secretary

 Group Sustainability Director

« Group Head of Ethics and Compliance

« Corporate Affairs Director

@ The Committee’s Terms of Reference set out its full responsibilities
matthey.com/governance-framework

Sustainability disclosures

The Committee reviewed and recommended to the Board the approval of the disclosures
in the Sustainability report on pages 20 to 44, including our TCFD disclosures on

pages 45 to 52.

@ S bility Performance Data Book: matthey.com/s bility-databook

Established in 2021, the Societal Value Committee supports the Board by providing oversight,
challenge and rigour to our sustainability strategy, diversity and inclusion agenda and ethical
conduct. Following the Company's strategic review, the Committee spent time discussing
Johason Matthey's vision for sustainability and its importance in everything we do. Since her
appointment as our first Chief Sustainability Officer in May 2022, Anne Chassagnette has
worked closely with the Committee. Her in-depth experience in leading sustainable
transitions has been a great resource for our discussions.

We ensure our sustainability goals and targets are focused on the areas where JM can have
the greatest positive impact on society. Having updated our materiality assessment and in
light of our refreshed strategy, the Committee recornmended our 2030 goals be reorganised
under two pillars, ‘Planet’ and ‘People’ and focus on ten public targets.

As part of our ongoing review and monitoring of climate impacts, we approved a raised climate
ambition to put us firmly on S8Ti's .5°C pathway to net zero for 2029/30. This commits us
ta reducing Scope 1+2 and Scope 3 emissions by 42% by 2030, compared to 2019720 levels.

Creating and embedding a sustainable culture across all areas of JM is hugely important.
Diversity, inclusion and belonging is key to executing our strategy, leading to more innovation,
high-performing teams and helping us attract and retain talent. During the year we reviewed
progress and provided feedback on the roadmap to achieve our diversity and inclusion goals.
We approved a standalone human rights policy, which defines our commitments to, and our
expectations from, our colleagues and value chain partners.

At JMwe uphold the highest ethical standards in everything we do, underpinned by our value,
acting with integrity. The Committee is regularly updated on the plans and actions to embed
an ethical culture. We discuss ethical dilemmas that arise and are briefed on notable ethics

and compliance trends. The ethical dilemmas review actual M fact pattems and provide recent
examples of how we live by our values. We confront geopolitical and ethical issues involving
sanctions and export controls on the world stage. This includes specific commercial opportunities
where we have chosen to walk away, because they did not comply with our business ethics.

The world is changing rapidly and as a committee, we need to consider different external
perspectives, trends and the industry landscape. Through presentations and discussions with
both internal and external experts, the Committee is kept informed of new developments and
best practice in relevant areas under the societal value remit. During the year, we deepened
relationships with external associations and think tanks, committed to advancing sustainable
business priorities through presentations and discussions on global human rights, the EU plan
for hydrogen and the impact of the US Inflation Reduction Act.

The Committee has been impressed with progress made this year on embedding the sustainability
strategy. driving the diversity and inclusion agenda, and ensuring high standards of ethical conduct.

Our internal committee effectiveness review showed that the Committee continues
to operate effectively and has become more embedded into our governance framework.

Jane Griffiths
Societal Value Committee Chair
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Societal Value Committee report continued

The Committee’s role
Societal value covers a range of economic, social and environmental topics. Given the central role of sustainability to our overail strategy, the Committee was established to bring continued focus
to this area. The Committee assists the Board in overseeing the group sustainability strategy, including net zero commitments and science-based greenhouse gas targets; driving a truly inclusive

organisation; overseeing the group’s ethical-conduct; and keeping up to date with societal value topics, including stakeholder expectations.

@ More information on the governance of sustalnability matters beyond the Committee can be found within our TCFD disclosures

How we delivered on our responsibilities

3

I Climate change

I Diversity and incluslon
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I: Ethics and ¢ liance

bility

What we did

.

Oversaw plans and actions to execute the group
sustainability strategy including 10 roadmaps
to deliver on our 2030 target

Discussed the results of an update to our

.

Challenged and validated increasing our
ambition for GHG emission reductions onto
SBTi's 1.5°C pathway to net zero

Reviewed our strategy’s product portfolio

third-party materiality assessment,
our sustainability framework and refocused
our 2030 targets

Challenged sustainability performance data
Reviewed the approach to communication

on sustainability

Reviewed the proposed approach on advocacy,
including links with external organisations
(e.q. trade associations)

Recelved regular horizon scanning updates,
competitor analysis and ESG benchmarking

g 1t with our company purpose of
catalysing the net zero transition and estimated
GHG emisslons avoided by our product sales
by 2030
Agreed the application of internal carbon
pricing for capital decisions
Recelved updates on hydrogen geopolitics
and legislative developments

* Reviewed our diversity and inclusion gender

target for 2030 and actions to support
its achievement

+ Discussed the approach to employee

engagement and areas for immediate focus

Reviewed actions to continue promoting

our ethical culture

Received updates on Speak Up themes

and trends

Discussed real examples of ethical dilemmas
and how they were managed including actions
on responsible sourcing

Received an extemal presentation on globa!
human rights and legislative developments

Outcomes

Agreed the realignment of our sustainability
goals to our strategy and recommended to the
Board that our public targets for 2023 be
refocused to 10 targets

Agreed our new communications and advocacy
approaches on sustainability

Agreed and recommended to the
Remuneration Committee sustainability targets
for 2023 and the next three years for
incorporation into our Performance Share Plan.
Revlewed and recommended that the Board
approve the sustainabllity section of the

Annual Report

Confirmed support for our updated 2030
climate ambition in line with SBTi Net Zero
Standard

Reviewed and recommended that the Board
approve the TCFO report

Recommended GHG emissions targets be
included within the Executive Directors'
Long-Term Incentive Share plan

+ Challenged management on our diversity and

inclusion target and provided feedback on ways
to improve diversity, Inclusion and belonging

Reviewed and recommended that the Board
approve the Modem Slavery Statement
and Conflict Minerals Disclosure

Agpproved a standalone Human Rights Policy
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OTHER iNFORMATION
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FINANCIAL STATEMENTS

Nomination Committee report

~
( “We are committed to
ensuring we have the
right leaders to execute
\ J
Membership

The Committee comprises the Chair and all independent non-executive directors.

Members’ dance at commi ings during the year Is on page 75

Regular attendees at committee meetings
« Chief Executive Officer
« Chief HR Officer

@ The Committee’s Termns of Reference set out its full responsibilities
matthey.com/g e-fr k

As we deliver our strategy and simplify our structure, the Committee has focused on the
composition of the Board and the collective skills needed to oversee this transformation.
We strengthened the Board's composition with the appointment of Barbara Jeremiah

as an independent Non-Executive Director.

Having been a member of the Board for eight years, and chaired the Remuneration
Committee for the last six, Chris Mottershead will retire from the Board in January 2024.

The Committee has recommended, and the Board has approved the appointmenit of John
O'Higgins as the new Chair of the Remuneration Committee, with effect from our 2023 AGM.

At the beginning of the year, the Committee oversaw several new appointments to the GLT,
and changes to responsibilities of existing members, which were reported on in the 2022
Annual Report and Accounts.

Following this period of executive change, the Committee’s activities in 2022/23 turned

to executive succession. We need to ensure we have the right leaders, both now and in the
future, to drive performance for the group's long-term success. As part of these discussions,
the Committee also recommended the promotion and appointment of Simon Price as
General Counsel and Company Secretary, with effect from 7* June 2023, succeeding Nick
Cooper. Nick will remain @ member of the GLT and take on a new role as Global Business
Services Director.

In all the Committee’s decisions, we place great importance on diversity, inclusion and
belonging. Our board and committee effectiveness review confirmed that our discussions
are open and honest, with an atmosphere of trust. As a board, we must continue to make
sure everyone is welcomed and able to be themselves across all areas of JM.

Patrick Thomas
Nomination Committee Chalr
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Nomination Committee report continued

How we delivered on our responsibilities
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FINANCIAL STATEMENTS

OTHER INFORMATION

Board composition Tenure of directors Election of directors Succession planning Talent management Diversity and inclusion Performance and
and senior leadershi f rk effectiveness review
What we did
» Discussed and |+ Discussed and reviewed « Evaluated the * Reviewed the * Reviewed and discussed » Reviewed the directors’ « Considered the
recommended the tenure of directors performance of succession plans for the the approach to tafent skills, experience and - outcomes of the
proposed appointments individual board most senior roles and and leadership diversity through internal effectiveness
to the Board and members, thelr ensured plans were in development plans for self-assessment, t0 review with regard
its committees contributions to the place to meet future the GLT and senior identify areas for to board compasition,
Board, tenure and time succession needs leaders development talent management
commitment « Reviewed our Board and succession
Diversity Policy planning
Outcomes
* Approved the * Recommended the « Recommended that « Oversaw the . * Non-executive directors « Identified areas for * Agreed that the board
appointment of re-appointment of the Chair and all appointments of Anne challenged and provided development to ensure skills matrix remained
Barbara Jeremiah as Doug Webb and Jane directors are elected Chassagnette, Anish feedback on the key the directors can drive appropriate in light of
an independent Griffiths for a further or re-elected at the Taneja, Mark Wilson activities to strengthen our strateglc priorities our refreshed strategy
Non-Executive Director three-year term, 2023 AGM and Simon Price as the talent pipeline -« Agreed an updated « Agreed to review the
from 19 July 2023 and subject to annual members of the GLT Board Diversity Policy approach to executive
Senior Independent re-election by reflecting our succession planning
Director from 20* shareholders commitments to
July 2023 maintain a level of 33%
* Approved the of females appointed to
appointment of John the Board and at least
Q'Higgins as Chair of one director from an
our Remuneration ethnic minority group
Committee from
20 July 2023
* Approved the
appointment of Simon
Price as General
Counsel and Company
Secretary from 7*
june 2023
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Nomination Committee report continued

Succession planning

The Committee ensures we are led by a diverse, high-quality board, with the appropriate
skills, knowledge and experience to support the group's strategic priorities. This includes
overseeing succession plans for all board roles. In accordance with the Code, the Committee
monitors the tenure of JM’s non-executive directors against the recommended nine-year term
to ensure an orderly succession. The tenures of our non-executive directors, Senior
Independent Director and the Chair are on page 75.

Non-Executive

By January 2024, Chris Mottershead will have achieved a nine-year tenure on the Board.
In anticipation of his retirement, the Committee discussed the roles and responsibilities
of the board members.

Having reviewed the skills and expertise of the current board members, we recommended
that a further non-executive director be appointed to the Board as Senior Independent
Director. The Committee sought an individual with strong leadership experience, experience
of delivering transformation programmes and an understanding of the US commercial
market. Egon Zehnder, a third-party search and recruitment specialist, assisted with the
search. Following evaluation of the final short list of candidates, the Committee
recommended Barbara Jeremiah’s appointment. It was felt that Barbara's understanding of
metals, along with her investor experience, would enhance the Board's deliberations.

Executive

The Committee also oversees succession planning for senior leadership roles and talent
development to build capability for the future. Our senior leaders are a source of future GLT
and board talent, with some of our most recent GLT appointments progressing through this
route. The Committee reviews, at least annually, the existing formal succession plan against
the internal talent pipeline of candidates, for immediate and medium to longer-term
movement into key leadership roles. This is routinely challenged to understand the breadth
of potential and to balance internal succession planning with the need for external perspectives.

During the year, Egon Zehnder provided senior-leve! recruitment services, including
assessment and people development services. it has no other connection with the Company
or any other directors.

FINANCIAL STATEMENTS || OTHER INFORMATION
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Board skills

We regularly assess the Board's collective skillset by asking each non-executive director to
identify their strengths, scoring their leve! of expertise on a scale of one to five. The table on
page 75 shows the skills held by our non-executive directors that are most refevant to their
role at Johnson Matthey. This assessment helps us identify any gaps that can be addressed
through future appointments or additional training.

4 )
Board inductions
All new directors receive a tailored induction programme upon joining the Board.
The diagram below shows some of the key activities that are undertaken by all new
directors.
—> el -
Briefings on Pre-reading Introductions to Financial
directors’ duties board and the businesses briefings
relevant and leadership
committee teams
papers J’
— «— «—
Training on Meeting the Meeting key Visits to our key
health and external customers sites to meet
safety and auditor, brokers employees
compliance and company
topics advisers
\. J
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Nomination Committee report continued

Diversity and inclusion
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 FINANCIAL STATEMENTS

OTHER INFORMATION

Gender representation as at 31* March 2023

The Committee continues to drive the diversity agenda across JM. A diverse and inclusive Numberof % of the Board Numberof  Numberln % of executive
organisation is fundamental to our vision, and our Board Diversity Policy ensures that the board members o D marga— g
tone is set from the top. CFO, SID, Chair}
At the beginning of the year, the Committee reviewed our Board Diversity Policy and Men 6 67 4 Ll 75
refreshed its objectives to maintain: Women 3 33 0 3 25

. Other categories 0 0 0 0 0
* 33% female representation on the Board Not specified / prefer 0 0 0 ) 0
+ One director from an ethnic minority group. not to disclose
Throughout the year and as of 31% March 2023, these targets were successfully met. . .
Details of gender and ethnic representation as prescribed %y Listing Rule 9.8.6yare set out Ethnic representation as at 31* March 2023
in the tables on this page. The Board and GLT members confirmed-their gender and ethnicity WN;:‘:;;,' % of the Baord u':‘i'm: N::::l":: % ”:f ;‘;;“:;
for the purpose of collecting this data. positions (CEO,  management

CFQ, SID, Chair)

(%) Boord Diversiy Policy: matthey.comvboard-diversity White British or other White 8 89 4 10 84
As at 31% March 2023, the Board does not fully comply with the new board diversity targets (including minority-white
set by the FCA for at least 40% of individuals on the board to be women; and for one of the groups)
senior board positions {Chair, Chief Executive Officer, Senior Independent Director or Chief Mixed/Multiple Ethnic 4] 0 0 1 8
Financial Officer) to be held by a woman, Following the appointment of Barbara as Non- Groups
Executive Director on 1% july 2023 and her appointment as Senior Independent Director from Asian/Asian British 1 1 0 1 8
20* July 2023, female representation on the Board will meet the FCA targets and exceed Black/African/ Caribbean/ 0 0 0 0 0
those set out in our current Board Diversity Policy. Black British
We are pleased that the Board's composition meets the FCA's ethnicity target to have one Other ethnic group, 0 0 0 0 0
member of the board from a minority ethnic group. The Committee intends to review the including Arab
Board Diversity Policy In 2023/24 and will set new targets. Not specified/ prefer not to say 0 0 0 0 0
All of our non-executive directors are members of each committee, which provides the most
diverse perspective and assists our decision making in these forums.
The Board also supports the terms of the Enhanced Voluntary Code of Conduct for executive
search firms. All our appointed executive search firms are required to secure a diverse longlist
of candidates, including Black, Asian and Minority Ethnic talent.
Beyond the Board, we aspire to have gender balance across all levels of the group. One of our
key milestones is to achieve greater than 40% of female representation across professional
management by 2030. While gender diversity has improved, we want to accelerate the pace
of change. Further details on how we are improving gender diversity across the group, the
gender balance of senior management and our Diversity, Inclusion and Belonging Policy are
set out on pages 36 to 37.
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Audit Committee report

-
* The Committee’s work
provides a focus to ensure
robust controls support
the execution of our
- group strategy
\
Membership

The Audit Committee comprises all independent non-executive directors. Doug Webb,
our Committee Chair, is a chartered accountant who brings a wealth of recent and
relevant financial experience, including acting as Chief Financial Officer at the London
Stock Exchange Group, QinetiQ and Meggitt.

@ Members' ottendance ot committee meetings during the year Is on poge 75.

Other regular attendees at committee meetings
+ Chair of the Board

« Chief Executive Officer

« Chief Financial Officer

« General Counsel and Company Secretary

* Group Assurance and Risk Director

« Director of Group Finance

* PwC Audit Partner

@ The Committee’s Terms of Reference set out its full responsibiliti

matthey.cc e-f ork

g
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The Audit Committee forms a critical part of the overall framework of corporate governance
for M. We are responsible for overseeing the financial reporting, internal financial controls,
internal control and risk management systems, and maintaining an appropriate relationship
with the external auditors.

The Committee supports the Board by obtaining assurances that controls are working

as designed and by challenging those assurances. We receive and consider reports from
management on the effectiveness of the systems that have been established, to ensure that
both )M's management and PwC, our external auditor, are appropriately challenged and held
to account. Management and PwC have again worked hard during 2022/23 to maintain

the ongoing integrity of our financial reporting, and | have continued to hold regular dialogue
with management, the Group Assurance and Risk Director, and PwC.

The last three years have seen Covid-19, the Russia/Ukraine conflict and other issues cause
political and economic turmoil. This has put significant pressure on the risk environment and
companies’ financial reporting processes. Accordingly, we have continued to focus on
financial reporting and related internal control risks as well as ensuring the company
maintains a strong performance on ethics, compliance and audit quality.

The focus of assurance activities during the year has been post Covid-19 controls' culture
across the group’s locations and key strategic and emerging risks. In this context,

a comprehensive improvement programme across JM's financial and operational controls,
including raising awareness and simplifying requirements, has been established and is
sponsored by the Group's Chief Financiat Officer. Within Group Assurance and Risk (GAR)

a new form of site extended audit covers several core processes.based on an assessment of
risk, to provide assurance on the control environment and framework at site level. These
typically cover design and effectiveness of operating controls, including Internal Controls

for Financial Reporting (ICFR), metal controls, procurement, ethics and compliance, business
continuity planning, security, and technology controls. It has been important to validate these
controls following the return to site post Covid-19 pandemic and to respond to new risks
occurring at unprecedented speeds and various pressures on our entities. These audits also
pravide insight on the culture found at the site.

Flexibility of our assurance plans has proven helpful during the year, especially in the context
of emerging risks in the fast-moving external environment. The GAR team has been providing
live assurance as part of various business-led task forces, such as JM's energy resilience in response
to the conflict in the Ukraine. Specific focus has been dedicated to our sustainability agenda,
an area of increasing importance from an assurance perspective. Our intemal audit activity has
been focused on driving improvements in quality of the data and management reviews.
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Audit Committee Report continued

During the year, we looked at the anticipated impact and readiness of our intemal controls
financial reporting framework and fraud risk management programme. We examined these
factors in relation to the recommendations of the Department for Business, Energy and

Industrial Strategy (BEIS) white paper on restoring trust in audit and corporate governance.

The position paper issued by the Financial Reparting Council {FRC) in July 2022 proposed that
the revised UK Corporate Governance Code will apply on or after 1# January 2024. For us this
will apply to the financial year ending 31* March 2025. With ongoing work to strengthen our
internal control environment and address additional reporting requirements, we concluded
that existing procedures, our in-progress work on controls and other areas of change, would
meet evolving corporate governance requirements. We await additional clarification on some
requirements, and these are subject to ongoing monitoring by group and business
management.

To address the anticipated changes, the outcome of our review on the key changes and
impact for JM is as follows:

« Statement on internal controls - substantial work has been carried out over recent years
to improve |M's overall contro! environment and provide sufficient evidence that controls
are operating effectively, using JMProtect, our integrated governance, risk and compliance
platform

Resilience Statement - updated requirements are expected to be substantially covered

by work already performed to support the existing disclosures in the Viability Statement
on page 70

Dividends and capital maintenance - existing disclosures will be reviewed once guidance
is available from the FRC

Audit and Assurance Policy (AAP) - the Committee approved an internal policy drafted by
the GAR team, with cross-functional support. Committee reviews began at the end of 2022
and take account of guidance from the FRC

Fraud Statement - an assessment of fraud risks, current detection, and prevention
mechanisms, reporting and documentation of associated controls was completed in 2022.
Fraud training for JM's extended finance community began in 2022. A regular governance
mechanism was established via monthly Governance, Risk and Compliance (GRC)
committee meetings. A fraud risk policy will be incorporated into the AAP, and fully
integrated into JMProtect.

The Committee also reviewed the key changes and impact for JM of the new requirements
for auditors and the regulator. We will assess this area in more detail once the FRC issues
more guidance.

l STRATEGIC REPORT ” GOVERNANCE |
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In 2022, the group refreshed its sustainability goals and 2030 targets. ESG data in annual
reports is coming under increasing scrutiny as the investor community relies on it to evaluate
the value proposition of listed companies. We are conscious of the need for transparency,
accuracy and the avoidance of overstating our performance in these measures. We reviewed
the group’s processes for ESG data management and independent assurance for the Task
Force for Climate-related Financial Disclosures (TCFD). The Committee also reviewed a final
report of JM's 2022 sustainability audit, carried out by our internal audit team. The purpose
was to understand and review the processes for generating data for the products and services
sustainability targets and metrics, and to assess the efficiency and effectiveness of any second
line review controls. During the year, the Committee reviewed our Climate-related Assurance
Plan for 2023. A workshop was held with management, internal audit and myself to define
our longer term assurance expectation over its sustainability data, the output of which was
reported to the Committee. This resulted in a sustainability assurance framework, and also
clarified the roles and responsibilities of each of the Audit Committee and the Societal Value
Committee (SVC). The SVC oversees the delivery of our sustainability strategy and determines
the related KPi's to be reported, and the Audit Committee is responsible for the quality of the
data in the sustainability reporting.

The FRC's Audit Quality Review {AQR) repont, following inspection of PwC's 2022 audit of |M,
was completed in early January 2023 and the Committee reviewed the detailed findings.
Following receipt of the report, we discussed the findings with PwC, none of which were
considered significant. Recommendations have been built into ongoing processes and the
Committee was satisfied with the external auditor's commitment to audit quality, the robust
and professional working relationship with management, and demonstration of strong
technical knowledge. The Committee considered whether the report gave us any concern
about the quality of the 2022 audit and associated report, and we concluded that it did not.

1 am pleased that our internal committee effectiveness review this year confirmed that
the Committee continues to aperate weil and remains informed of relevant changes
and developments in the external audit market. We have identified areas for further
improvement, including focusing on reviewing our fitness for purpose and approach;
the effectiveness and impact of the overall risk management framework and activity,
and focusing on the future development and effectiveness of the internal audit function.

Doug Webb
Audit Committee Chair
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Audit Committee Report continued

How we delivered on our responsibilities

Our responsibility

| What we did

| STRATEGIC REPORT ”‘GOVERNANCE |
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OTHER INFORMATION

: Outcomes

Published financlal information

Monitoring the integrity
of the reported financial
information and
reviewing significant
financial considerations
and judgements.

" » Reviewed, discussed and challenged management’s reports on the group's full-year results and hatf-year
results, and considered the significant accounting policies, principal estimates and accounting
judgements used in thelr preparation.

* Reviewed the matters, assumptions and sensitivities in support of preparing the accounts on a going
concem basis and assessed the long-term viability of the group.

Considered the impact of scenario testing on financial disclosures in relation to TCFD.

Reviewed the financial reporting framework of the Company's financial statements.

Assessed the process management used to support the Board when giving its assurance that the 2023

Annual Report and Accounts, taken as a whole, is fair, balanced and understandable (FBU).

Revlewed reports from the General Counsel and Cormpany Secretary on group litigation and disputes.

Reviewed reports on credit controls and credit risks.

Approved the Audit Committee report within the 2023 Annual Report and Accounts.

Reviewed elements of the 2023 Annual Report and Accounts.

« Reviewed and discussed the results of the Committee’s assessment of its effectiveness.

.

Recommended the approva! of the half-year and full-year results to the
Board, following a thorough review, and challenging management
assumptions.

Recommended to the Board the going concern and viability statements
following an in-depth review and assessment of scenarios with
management.

Determined that the FBU process undertaken by management for the
Annual Repart and Accounts was effective.

Reviewed credit controls and risks In the context of continuous challenging
market conditions.

Discussed the outcome of an internal evaluation and concluded that the
Committee continued to be effective.

Recommended to the Board the approval of elements of the 2023 Annual
Report and Accounts.

Risk management and inte
Reviewing the group’s
intenal financial controls
and its risk management
systems and monitoring
the effectiveness of the
group assurance function.

rmal control

* Received reports from the Group Assurance and Risk Director on group assurance, risk reviews and risk
management processes.

+ Monitored progress against the 2022/23 group assurance and risk plan.

» Agreed the 2023/24 group assurance and risk plan.

« Considered changes to internal cantrol weaknesses brought to the Committee's attention by PwC.

Reviewed an assessment of the results and further improvernents in the overall internal control

environment of the intemal control self-assessments.

Challenged management to enhance the assurance processes supporting sustainability sections in the

Annua! Report.

Monitored the effectiveness of the GAR function.

Reviewed precious metal governance.

Carried out a deep-dive into liquidity risk-based methodology.

+ Received presentations from the security team, and reports on finance and controls from the business

finance directors.

Reviewed fraud risk and fraud investigations including those raised via the Speak Up process.

Met the Group Assurance and Risk Director without management present.

« Reviewed a summarised appraisal of the group’s yearend control environment to assess any control

issues identified.

Assessed the anticipated Impact of, and JM readiness for, recommendations resulting from the BEIS

‘Restoring trust in audit and governance’ white paper.

Reviewed our internal AAP.

.

.

Reviewed the Committee's Terms of Reference.

Determined that risk management and internal controls effectively meet

the group’s needs and manage risk exposure.

Challenged management to resolve any Issues relating to intemal controls

and risk management systems.

Approved the change to the metal liquidity risk methodology in the group’s

Precious Metals policy.

Continue to monitor emerging regulatory developments and assess

applicability of any new guidance to jM.

« Agreed with management's determination that there were no significant
control weaknesses or lack of adherence to policies and procedures
identified.

« The Committee made no changes to its terms of reference during the year.

+ Approved JM’s intemal AAP,

« Approved the Sustainability Assurance Framework.

.
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Audit Committee Report continued
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Qur responsibility What we did

Qutcomes

Our external auditor

Overseeing the relationship with
the external auditor, monitoring
the extemnal auditors’ independence
and abjectivity, approving its fees,
recommending its re-appointment
or not, and ensuring it delivers a
high-quality effective audit, based .
on a sound plan.

Considered reports from PwC including their views on our accounting judgements and
control observations.

Monitored the transition to the new lead audit partner to ensure it was effective.

Met PwC without management present.

Considered and reviewed indicators of audit quality.

Assessed PwC's independence and objectivity.

Reviewed the non-audit fees incurred during the year and the non-audit fee policy.

Reviewed the inspection of PwCs audit of our financial statements for the year ended 312
March 2022 and discussed with PwC the actions to be taken in response to the findings.

Oversight of recommendations from PwC's FRC AQR being built into ongoing processes.

* Approved, after due challenge and discussion, PwC's audit plan and fees
for 2022/23.

-« Determined a good-quality, comprehensive audit was completed, following

3 review of PwC's regular reports to the Committee, the outcome of PwC's
FRC AQR, and feedback from the Independent Quality Review Partner.

» Recommended the re-appointment of PwC as auditor,
* Approved the non-audit fee policy.

Financial reporting

Significant issues considered by the committee in relation to the group's and company’s accounts

It is a fundamental part of the committee’s role that we act independently from management to ensure that the interests of shareholders are properly protected in relation to financial reporting.
When the accounts are being prepared, there are areas where management exercises a particular judgement or degree of estimation. The committee assesses whether the judgements and
estimates made by management are reasonable and appropriate. In the process of applying the group’s accounting policies, management also makes judgements and estimates that have a
significant effect on the amounts recognised in the financial statements. The group's key accounting judgements discussed and challenged by the Audit Committee are set out below.

Significant currént year considerations in relation to the accounts Work undertaken / outcome

Major impairment and restructuring activities
Key judgements in relation to impairment testing relate

primarily to estimates in assessing recoverable value. transformation programmes.

Key judgements in relation to restructuring provisions

related to estimates of future cost.

required judgement around recognition.

We received a report from management which explains the basis of recognition and estimate for impairments and
restructuring costs. The report also detailed how transformation-related costs were reconciled back to previously announced

We challenged the rationale behind the presentation of the costs as non-underlying, with particular focus on areas that

We concluded that management has appropriately accounted for and disclosed the impacts from major impairment and

restructuring activities (see note 6 in the annual report).
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Audit Committee Report continued

Significant current year considerations In relation to the accounts
Galns and losses on significant legal proceedings

Significant progress was made during the year with the
settlement of legal proceedings requiring accounting
consideration.

FINANCIAL STATEMENTS || OTHER INFORMATION
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Work undertaken/outcome

We received a report from management which summarised the outcomes and accounting implications for legal proceedings,
one of which was settled in the year at a loss of £25 million. The report also detailed the nature of other key legal provisions.
We agreed with management's rationale behind the presentation of the loss as non-underlying.

Profit on disposal of b s and busi classified

as “held for sale®.
Key judgements in relation to assessing the fair value
less costs to sell of businesses classified as ‘held for sale®.

We reviewed and discussed the accounting for the following disposals:

On 1% June 2022, the group completed the sale of its Health business for a consideration of £325 million.

On 26™ May 2022, the group completed the sale of part of its Battery Materials UK business for a consideration of £20 million.
On 17 November 2022, the group completed the sale of its Battery Materials Canada business for a cash consideration of

£12 million.

On 31*January 2023, the group completed the sale of its Piezo Products business for 2 consideration of £18 million.

We concluded that management’s key assumptions and disclosures on the profit on disposal of businesses above were
reasonable and appropriate.

We also considered the assessment in arriving at the fair value of the Diagnostics Services (Tracerco), Battery Materials
Germany and Poland businesses and noted that classifications as *held for sale® were appropriate.

Impairment of goodwill, other intangibles and other assets

Key judgements are made in determining the appropriate
level of cash generating unit {CGU) for the group’s
impairment analysis. Key estimates are made in relation
to the assumptions used in calculating discounted cash
flow projections to value the CGUs containing goodwill,

to value other intangible assets not yet being amortised,
and to value other assets when there are indications that
they may be impaired. The key assumptions are
management’s estimates of budgets and plans for how the
relevant businesses will develop or how the relevant assets
will be used in the future, as well as discount rates and
long-term average growth rates for each CGU.

We reviewed a report from management explaining the methodology used, assumptions made and significant changes from

those used in prior years. In light of the current volatile macroeconomic environment, including high inflation, interest rates
and increased energy costs, management considered impact within underlying forecasts and discount rates.

We challenged management on the rationale behind the key assumptions and sensitivities such as discount rates and growth
rates in the goodwill value in use calculations, especially within Clean Air and Catalyst Technologies to ensure we were satisfied
on their reasonableness.

The impairment reviews were an area of focus for PwC who reported their findings to us.

We concluded that management's key assumptions and disclosures are reasonable and appropriate.
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Audit Committee Report continued

Significant current year considerations in relation to the accounts
Refining process and stock takes

When agreeing commercial terms with customers and
establishing process loss provisions, key estimates are
made of the amount of precious metal that may be lost
during the refining and fabrication processes. Refining
stocktakes involve key estimates regarding the volumes

of precious metal-bearing material in the refining system
and the subsequent sampling and assaying to assess the
precious metal content.

FINANCIAL STATEMENTS || OTHER INFORMATION
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Work undertaken/outcome

We received a report from management which summarises the results of the material refinery stock takes. The report
was reviewed to ensure that the results were in line with expectations and historic trends.

The refining process and stock takes were an area of focus for PwC who reported their findings to us.

- We concluded that management's accounting for refining stock take gains and losses was in accordance with the agreed

methodology.

Past-employment benefits

Key estimates are made in relation to the assumptions
used to value post-employment benefit obligations,
including the discount rate and inflation.

The key assumptions are based on recommendations from
independent qualified actuaries.

We received a report from management which summarises the key assumptions used to value the liabilities of the main

post-employment benefit plans. The assumptions were compared with those made by other companies and PwC's assessment
of the reasonableness of the assumptions was considered.

We concluded that the assumptions used, and accounting treatment, are appropriate for the group’s post-employment benefit
plans.

Tax provisions

Key estimates are made in determining the tax charge
in the accounts where the precise impact of tax laws and
regulations is unclear.

We received a report from management which explains the issues in dispute, or at risk of this, with tax authorities across the

business, the calculation of tax provisions and relevant disclosures. We also considered the sensitivities around the provisions
and debated the circumstances in arriving at the key provisions.

Tax provisioning was an area of focus for PwC who reported their findings to us.

We concluded that management's key assumptions and disclosures are reasonable and appropriate.

Climate change

Key estimates are made in relation to climate change and
the impact on the going concern period and viability of the
period over the next three years. Additionally, the potential
impact of climate on the financial statements including
forecasts of cash flows used in impairment assessments,
recoverability of deferred tax assets and expected lives

of fixed assets and their exposure to the physical risk pased
by climate change.

We received a report from management which summarises the potential impacts of climate change to the business. This was
based on a Zurich insurers report commissioned in 2021/22. Management has considered the impact of climate change in
their goodwill impairment calculations and going concerniviability forecasts.

We concluded that management's key assumptions and disclosures are reasonable and appropriate.

We also received a report outlining how TCFD considerations are factored into the financial statements.

Provisions and contingent liabilities (judg )

Key estimates are made in determining provisions in the
accounts for disputes and claims which arise from time to
time in the ordinary course of business. Key judgements
are made in determining appropriate disclosures in respect

of contingent liabilities.

We received a report from management which provides information in respect of disputes and claims and identifies the
accounting and disclosure implicatians which were challenged and discussed. The report included an assessment of a claim from
the purchaser of the Health business. This was supported by the group’s advisors whom we also discussed the matter with.

We concurred with management's conclusions regarding provisioning and contingent liability disclosures.
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Going concern and viability statement

We reviewed the matters, assumptions and sensitivities being used to assess both the going
concern basis and the long-term viability of the group. This included assessing risks that
would threaten our business model, current funding position as well as different stress
scenarios and mitigating actions. Further details on our going concem and viability, and the
scenarios considered, are on page 70.

Following our review and recommendation, the Board concluded that Johnson Matthey
is able to continue operating and-can meet liabilities over at least three years, which remains
the most appropriate timespan.

Fair, balanced and understandable (FBU)

We review and assess management's process to support the Board, so it can give its assurance
that the 2023 Annual Report and Accounts, taken as a whole, is FBU and provides the
information necessary for shareholders to assess JM's position and performance, business
model and strategy.

Management selected three individuals from across the group to form an FBU panel and carry
out a detailed review of the Annual Report. To maintain objectivity, the FBU panel members
were not involved in drafting the 2023 Annual Report and Accounts, but all were familiar
with our strategy and business model. The panel members were also briefed on the role and
provided with detailed notes on what to consider during their review. The FBU panel, PwC
and Annual Report project team determined whether key messages aligned with the group’s
position, performance and strategy, and whether the narrative sections and financial
statements were consistent.

The FBU panel presented a report to the Board, highlighting the key themes from the review
and discussion points. The Disclosure Committee reviewed the verification process dealing
with the report's factual content to further support the Board's review.

Risk management and internal control

The Committee reviews the adequacy and effectiveness of contro! and risk management
systems. These controls are a critical component of our governance and assurance
framework, and they detail the minimum controls we need to keep our people safe, ensure
compliance with our standards and regulations, protect our physical and intellectual assets,
and facilitate the accuracy and completeness of financial reporting. During the year, the
Committee assessed the effectiveness of these controls, considered the key identified control
gaps, and assessed how management planned to address the findings.

The Group Assurance and Risk Director independently assures that our risk management
and internal contral processes operate effectively. Working closely with leadership and
management, she provides regular oversight of risk matters that affect our business, makes
recommendations to address key issues, and ensures that any mitigating actions are properly
tracked, challenged and reported. During the year, our co-sourcing partnership with Deloitte
ensured we had access to additional specialist skills and expertise.

FINANCIAL STATEMENTS 1| OTHER INFORMATION
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The group’s internal controls over financial reporting include policies and procedures
designed to ensure the accuracy of our financial statements. JM's control self-assessment and
business filing assurance processes provide management with a view of the operation of these
controls. The results are presented to the Committee as part of their assessment of the
year-end control environment.

The Committee is satisfied that the group's internal financial controls operated effectively
throughout the year and up to the date of approval of this report. However, these controls
do not provide absolute assurance against material misstatement or loss and are assessed
based on materiality and level of activities within the business.

Operation of controls and assurance

There is an ongoing comprehensive improvement programme across JM's financial and
operational controls including control self-assessment which replaced our key control
questionnaire. While this has led to positive development in our internal controls over
financial reporting, we will continue to make improvements in this area.

During the year, we spent time reviewing the control strategy, which focused on several
cultural and operational factors to ensure JM's readiness for the enhanced reporting

on the operating-effectiveness of controls expected to be required from.2024/25. To provide
management with independent assurance over the effectiveness of the control self-
assessment process, structured, internal controls testing will be introduced from 2024.

Group assurance and risk

The Group Assurance and Risk Director provides regular reports on internal audit reviews,
including key findings, actions needed and progress on their implementation. We focus

on local, business and executive managers' engagement levels in implementing corrective
actions and in strengthening the control framework across all our sites. The focus of
assurance activities during the year has been on post Covid-19 controls’ culture across the
group's locations and key strategic and emerging risks. Establishing site extended audits
re-evaluated and re-assessed how our businesses adjusted to the new realities and how the
control mindset has been applied across a selection of our sites. it was expected that in this
changed landscape, the audits would uncover some weaknesses; however they have also
allowed us to see how the businesses have managed the challenges caused by the
extraordinary measures implemented during that period. One issue highlighted was the need
for further training and awareness around certain controls, systems and simplification of
processes. The comprehensive improvement programme across our financial and operational
controls, sponsored by the CFO, has been established to raise awareness and simplify the
requirements. The GAR team has also undertaken various ‘lessons leamt’ activities, including
for major business decisions and capital investment projects. The recommendations have
been captured and are being implemented by the business and transformation office.
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We continually review the effectiveness of the GAR function, using inputs including audit
reports, management's response to audit actions and discussions over risk exposures. We look
at whether the function has adequate standing across the group, is free from management
influence or other restrictions and is sufficiently resourced.

An independent external quality assessment (EQA) of the Internal Audit function within
GAR was undertaken by EY last year. As a result, the function has worked through the actions
agreed to ensure it has become better aligned with the changing shape of the group. This is
a continuous activity for the function, underpinned by reqular dialogue with management,
external auditors, and benchmarking within industry and beyond.

The integrated assurance mapping allows us to have a fuller understanding and visibility
of risk coverage in a consistent manner across the organisation. We aim.to have a clearly
articulated link between levéls of assurance and risk appetite across key organisational
and strategic risks.

Group assurance and risk annual plan

We review the GAR annual plan to ensure that it reflects challenges and changes to our
business. We are confident that it provides the appropriate level of assurance over the group’s
key risks.

When we reviewed the 2023/24 plan, we specifically considered whether it provided the level
of assurance over JM’s principal and operational risks and continues to contribute to the
improvement in our overall controls culture and maturity of the second line of defence.

The GAR annual plan is based on a risk-based audit universe covering areas of risk across
financial and operational functions including IT and transformation activities at group and
business levels. We consider a wide range of risks that fall into those areas including level of
change and transformation in the group and organisational culture. Close collaboration with
the business ensures it adds value to management with pragmatic and manageable action
plans. The plan also allows greater flexibility to ensure that the GAR team has capacity to deal
with unexpected events.

We believe our 2023/24 assurance plans are adequate for |M's size and nature. It is our
opinion they will continue to provide the group with necessary focus on maturing controls
culture across business and IT processes. The quality and standing of GAR function is
appropriate to provide necessary challenge and support to the transforming organisation.

Risk management

We work with the Board to review and refine the risk assurance processes - including the
integrated assurance framework and control self-assessment. We concentrate on reviewing
the mitigating controls and the levels of assurance, while the Board is directly responsible
for managing risks and establishing levels of risk appetite for the group's principal risks.

The GAR function carries out any additional assurance and reports back to the Committee.

FINANCIAL STATEMENTS || OTHER INFORMATION
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Speak Up process

Every year, we review our Speak Up whistleblowing process to ensure procedures are
proportionate and independent. We reviewed the process and agreed that the procedures
allow proportionate and independent investigation and appropriate effective follow-up
action. We report the findings of this review to the Board as appropriate. The Societal Value
Committee reviews the outcomes of significant investigations and remedial actions.

@ More Information on Speak Up can be found on page 42

External auditor

Auditor independence is an essential part of our audit framework and the assurance it provides.
We confirm ongoing compliance with the Competition and Markets Authority’s Statutory
Audit Services Order.

Tenure

Our shareholders appointed PwC as the group’s external auditor in July 2018, following a formal
tender process. This is the fifth year that PwC has audited the group, with Graham Parsons

as current lead audit partner. We have no immediate plans to retender the auditor; however
we anticipate that it would be carried out to coincide with when Graham Parsons is required
to rotate off after the 2027 audit, in accordance with the current regulation that requires

a tender every ten years. The proposed tender date is in the best interests of shareholders

and the Company as PwC has a detailed knowledge of our business, an understanding of our
industry, and continues to demonstrate that it has the necessary expertise and capability to
undertake the audit.

External audit plan

In developing the external audit plan for 2023, PwC carried out a risk assessment to identify
potential risks of material misstatement in the financial statements. This risk assessment
considered the nature, magnitude and likelihood of each identified risk, together with
relevant controls, to identify audit risks. Graham Parsons reviewed the plan with a fresh
perspective on the risk assessment. PwC refer to key audit matters in the independent
auditors’ report on pages 133 to 143, which formed the basis of the external audit plan.

In determining the scope of coverage, PwC considered management reporting, the group’s
legal entity structure, the 2022 financial results and the financial forecast for 2023. PwC set
out details of the coverage and the agreed scope in the independent auditors’ report on page
133. The methodology of assessing materiality was consistent with the prior year and agreed
at approximately 5% of the three-year average profit before tax adjusted for loss on business
disposals, loss on significant legal proceedings, major impairment and restructuring charges.

Following discussion and challenge, we concluded the proposed external audit plan was
sufficiently comprehensive for the audit of the group’s accounts and approved the proposed fee.
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How we review PwC's performance

Throughout the year, we review the ongoing effectiveness and quality of PwC and the audit
process. We look at several factars: the auditors’ reports to the Committee; Graham Parsons
and the PwC team'’s performance in and outside committee meetings; how the PwC team
interacts with and challenges management; and on PwC’s efforts at building relationships
with our Internal Audit team. We ensure that we spend sufficient time with the auditors
without management present as part of our assessment.

We considered how PwC challenged management’s judgements and assumptions on matters
highlighted-on pages 98 and 99, and asked PwC to confirm if those matters had been
addressed correctly by management. Following detailed analysis of the assurance completed,
PwC agreed with management’s jJudgements and assumptions.

How we gather feedback on the effectiveness of our
external auditor and external audit process

Third-party reviews
« External reviews of PwC by the FRC's AQR team and the Quality Assurance Department
of The Institute of Chartered Accountants in England and Wales

7

Information provided by the auditor

« Details on the audit plan delivery and any changes to the scope of work

« Assurance on the operation of PwC's audit quality control procedures and insight into
their outcomes as they relate to the audit and key members of audit team

Management feedback

« Survey of audit quality and effectiveness by executive directors and senior management
including recommendations for improvement

« Seek assurance on the disclosure process for the provision of information to the auditor

Committee assessment

* Quality of regular audit reports
« Feedback from committee members and regular attendees, including the Director
of Group Finance and the Group Assurance and Risk Director

FINANCIAL STATEMENTS || OTHER INFORMATION
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We seek direct feedback from the independent Quality Review Partner to review its assessment
of PwC's key planning judgements and the execution of PwCs response to significant risks and
reporting. We also ask PwC to share with us the results of their internal quality inspections of the
audit as well as those conducted by the FRC. In addition, we feel it is important to understand
management’s opinion of audit quality and effectiveness: the executive directors and senior
management complete a questionnaire on the external auditor each year.

Provision of non-audit services

Our Non-Audit Services Policy ensures the provision of non-audit services is no threat to PwC's
independence and abjectivity as an auditor. In accordance with the FRC's Revised Ethical
Standard 2019, the auditor can only provide additional services directly linked to the audit.

Our policy sets out how approval should be obtained before PwC is engaged to provide a
permitted non-audit service. Services likely to cast £25,000 or less must be approved by the
Chief Financial Officer; services likely to cost more than £25,000 but less than £100,000 must
be approved by the Committee Chair. Services likely to cost over £100,000 must be approved
by the Committee.

We reviewed compliance with the Non-Audit Services Policy, the provision of non-audit
services, details of the non-audit services provided by PwC and associated fees. Audit-related
assurance services reported as non-audit services related to the review of half-year financial
information and reporting, amounting to £325,000, other non-audit services in the year
were £28,200, in total representing 8% of the audit fee, compared with audit fees of

£4.64 million. More information on fees incurred by PwC for non-audit services, as well as
the split between PwC's audit and non-audit fees, are in note 4 to the accounts, on page 169.

Objectivity and independence

We are responsible for monitoring and reviewing the objectivity and independence of PwC.
We considered the information provided by PwC, confirming that no PwC employees involved
with the audit have links or connections to JM, and that they complied with the FRCs Revised
Ethical Standard. We conclude that PwC is independent.

Proposed re-appointment of PwC

Following our assessment, we believe that PwC provides a robust audit and valuable technical
knowledge and is free from third-party influence and restrictive contractual clauses.

As a result, we have included a resolution propasing PwC's re-appointment as auditor and
authorised the Committee to determine PwC's remuneration in our Notice of AGM.
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Remuneration Committee report

e N
“Our Directors'’
Remuneration. Policy has
been designed to
incentivise and reward for
delivering sustainable value
creation and long-term
growth. This will be
achieved through a
combination of business
transformation and
strategic execution all
underpinned by a high-
performance culture.”

Image removed |

. J

Membership

All six of our independent non-executive directors sit on the Remuneration Committee.

@ Members’ attendance at committee meetings during the year Is on page 75

Regular attendees at committee meetings

« Chief Executive Officer

* Chief HR Officer

« Group Total Reward, Wellbeing & People Services Director

@ The committee’s Terms of Reference set out its full responsibilities
matthey.com/governance-framework

Key activities during 2022/23:

* Triennial review of the Directors’' Remuneration Policy

* Reviewed our short and long-term incentives and their alignment to the company’s
strategy

« Reviewed broader employee total reward, including pay equity and benchmarking

Our focus areas for 2023/24:

« Qversee the implementation of the new Directors’ Remuneration Policy
« Set the incentive plan performance targets for the upcoming year

« Continued focus on broader employee remuneration

Introduction

1 am pleased to present our Annual Report on remuneration for the year ended 31% March
2023. This report is divided into three sections, i) my annual statement, ii) the Directors’
Remuneration Policy being put to shareholders at the 2023 Annual General Meeting,

and iii) our Annual Report on remuneration for the year ended 31 March 2023.

Our approach to remuneration

Our overall purpose at Johnson Matthey is catalysing the net zero transition. We currently
have an important role to play in this process through the application of our sustainable
technologies, products and services. We will have an increasingly important role to play
as we further commercialise long-term sustainable technologies, including our portfolio
of hydrogen technologies, that will enable decarbonisation and enhance circularity.

This year has been a year of progress in delivering on our strategy following the appointment
of our current Chief Executive Officer, Liam Condon, in March 2022. We have simplified

our portfalio of businesses and have also implemented a revised business reporting structure
with Catalyst Technologies and PGMS now identified separately and, in addition, we have
strengthened our senior leadership team. These changes, in conjunction with establishing

a higher performance culture, create a strong platform for delivering on our purpose

and strategy.

in the context of the above, undertaking our triennial Directors’ Remuneration Policy review
was timely given the need to determine if our remuneration structures remained appropriate
as we look to the future. In undertaking the review, we tock feedback from both internal and
external stakeholders, along with benchmarking our remuneration practices, and concluded
that the focus on long-term perfarmance within our current remuneration policy remained
appropriate to our purpose and strategy. As a result, the committee was comfortable
retaining our current pay model and philosophy, and so the changes we are making are
limited to ensuring our performance metrics better align with our reinvigorated strategy

and we simplify our approach where possible.

Overview of company performance

In the face of a challenging environment brought on by political and economic uncertainty,
our Chief Executive Officer and the senior leadership team have delivered a robust underlying
financial performance and made good progress against our strategic milestones.

During the year, Clean Air was impacted by automotive customers constraining their production
volumes, and PGMS was impacted by lower precious metal prices and lower refinery intake
volumes due to lower scrap levels with the semi-conductor chip shortage creating 2 buoyant
second-hand car market. However, we've made good progress on our group transformation
and cost reduction targets; have made excellent progress with Euro 7 business wins in Clean
Alr, and several new large-scale project wins in our Catalyst Technologies business.

Johnson Matthey | Annual Report and Accounts 2023

103



Remuneration Committee report continued

In addition, in January 2023 we entered a long-term strategic partnership with Plug Power,
a leading provider of turnkey hydrogen solutions for the global green hydrogen economy,

to accelerate the deployment of fuel cells and electrolysers {green hydrogen). This partnership
is evidence of clear progress towards JM's published milestone in Hydrogen Technologies and
will significantly contribute towards JM’s 2030 target for 50 million tonnes of GHG emissions
avoided per year.

In the context of a challenging market environment, and the progress made against our
long-term strategy, the committee considered the level of payout from our incentive plans
as appropriate.

2022/23 incentive plan outcomes

The Committee always seeks to ensure that there is a clear link between pay and
performance. Additionally, we will continue to focus on setting stretching performance
targets and consider the perfarmance of the wider business and individual accomplishment
over the period, including how the performance was delivered. In that context, we believe
that the payments outlined in this report fairly reflect the performance achieved.

Annual Incentive Plan (AIP)

The maximum bonus opportunity for 2022/23 remained unchanged at 180% of salary

for the Chief Executive Officer and 150% of salary for the Chief Financial Officer. The bonus
was based on underlying PBT (50%), working capital (20%) and strategic and transformation
abjectives (30%).

Based on a robust underlying financial performance, the outcome of our AIP results in a
bonus of 75% of maximum is payable to both Liam Condon and Stephen Oxley. The
committee is comfortable that the outcome of the bonus is appropriate and so no discretion
has been applied. One half of the bonus payable will be deferred in shares for a period of
three-years. More details on the perfarmance against the annual targets and strategic
objectives are set out on page 121.

Performance Share Plan (PSP)
Neither Liam Condon or Stephen Oxley have any Performance Share Plan (PSP) awards that
were eligible to vest in respect of the three-year performance period ending 31% March 2023,

The PSP award granted on 1* August 2020 was based on challenging earnings per share and
total shareholder return performance targets for the three-year period ending 31* March
2023. The outcome of this award was a performance below the threshold targets. As a result,
there is no vesting for either executive directors or any other participants in the PSP. The
committee was comfortable that the formulaic outcome is appropriate and so no discretion
has been applied.

Overall, the committee is satisfied that the Remuneration Policy operated as intended
during the year.
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Directors’ Remuneration Policy

The 2023 AGM marks the three-year anniversary of our current Remuneration Policy.
As a result, we will be seeking shareholder approval for an updated Remuneration Policy
at our forthcoming AGM.

During the year a full review process was undertaken that considered the pay model, the
historic relationship between performance and reward, the alignment between performance
metrics and strategy, and alignment with institutional investors' best practice. All of this was
considered in light of our reinvigorated strategy.

Having had regard to these factors, with the current Remuneration Policy operating
effectively against each of the review criteria, the committee concluded that subject to some
minor refinements to the approach to target setting and the choice of performance metrics,
the current Remuneration Policy would be largely retained. A summary of the minor changes
to the policy are set out on page 107.

Applying the Rernuneration Policy in 2023/24

Base salary

With high inflation impacting the cost of living, the company set aside a higher pay budget
for its annual pay awards in July 2022 with a greater portion of the budget set aside for
non-management roles. In addition, the company paid a temporary monthly allowance

to employees below a certain earnings level to provide additional support until June 2023.

The pay budget for the forthcoming year has also been set at a higher level compared

to histaric norms given that the cost-of-living pressures continue in many countries. Again,
a greater proportion of the budget is being allocated to lower paid employees. For example,
for the coming year the UK salary budget for non-management roles is 5.25% and for
management roles is 4.0%.

With regard to the salary increase for executive directors the committee considered the

UK salary budget for the forthcoming year and-deemed it appropriate that the salary increase
awarded 1o executive directors should be at a discount to that awarded to other employees.
As such executive director salaries were increased by 3.5% with effect from 12 April 2023.

AlP

The maximum opportunity will remain at 180% of salary for the CEO and 150% of salary for
the CFO, and-the target will cantinue to be set at 50% of the maximum. However, the payout
for threshold performance will reduce from 15% of maximum (equivalent to 30% of target)
to 25% of the target bonus opportunity, which represents a modest toughening of the bonus
structure. This change is being made for all participants in our annual incentive plans and will
result in greater focus on delivery against the group's targeted performance levels.

The performance targets for executive directors will be based on group underlying PBT
(50%), working capital days {20%) and strategic targets (30%) that are aligned with
delivering against our transformation strategy.
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PSP
The Remuneration Committee intends to grant awards at the same level as in 2022/23,
being 250% and 175% of salary for the CEQ and CFO respectively.

The performance measures will continue to be a combination of growth in underlying EPS
{30%), relative total shareholder return {versus the FTSE 31 to 100 companies but excluding
those in financial services) (40%), and strategic and sustainability objectives {30%). The main
change compared to the awards granted last year is a greater weighting to the strategic and
sustainability targets (up from 20%) which reflects the strategic priorities over the next
three-year period.

The EPS growth targets to apply to the awards are considered similarly chaltenging to the
targets set in prior years. However, in recognition of angoing uncertainty and volatility in
external markets, we have set a wider range of targets versus historic awards.

Our strategic and sustainability targets are focused on increasing the GHG emissions avoided
through the use of our products and solutions, reducing our own GHG (Scope 1 and Scope 2),
increasing the percentage of female representation across our management levels and
delivering a key business transformation associated with global business services.

Given our refreshed strategy will require investment over the coming years, a final change to
the PSP awards is the removal of the discretionary return on invested capital (ROIC) underpin.
However, the Committee retains discretion to adjust the vesting outcomes based on
underlying performance and having had regard to ROIC.

Prior to granting the 2023/24 PSP award the committee intends to undertake a final review
of the performance targets allowing for the prevailing market conditions versus the time at
which the proposed targets were set. Full details of the intended awards are set out on page
122.

Chair and non-executive director fees

The fees payable to the Chair and non-executive directors are reviewed annually. In line with
the increase in base salaries for executive directors, the Chair fee and non-executive director
base fee will be increased by 3.5% from 1* April 23 (lower than the increase to the wider
workforce). The additional premiums for acting as a Chair of a committee were also
reviewed and increased.

Wider employee remuneration
Paying our employees fairly for their role, skills, experience and performance is central to our
approach to remuneration, and our reward framework and policies support us in doing this.

Equal pay is also critical, and we review our pay levels on an ongoing basis to ensure that
employees are paid fairly. During the year we reviewed a global analysis, conducted by an
independent reward consultancy (Willis Tower Watsan) on pay levels and pay equity across
the organisation, which showed that nearly 95% of roles are paid fairly, and we continue

to make targeted actions to remove any form of potential inequality. We are also committed
to the real living wage and narrowing the gender pay gap that exists among our employees,

OTHER INFORMATION

|STRATEGIC REPORT IE}VERNANCE “ FINANCIAL STATEMENTS l

and to tackling the root causes of gender imbalance to ensure a truly inclusive culture that
supports diversity. Our commitment in this area has resulted in a reduction in our gender pay
gap in the UK from 9.2% to 5.6% over the past few years, and we are starting to make
progress in other countries.

We aspire to offer a well-balanced, progressive and structured approach to reward, with
appropriate variation by location. We also find that the non-financial reward elements are
essential to a supportive culture, with the wellbeing of staff a prominent part of our
employment proposition.

This year, all employees were able to provide their feedback on a range of matters, including
remuneration, through The Big Listen, our annual employee engagement survey (YourSay)
and loca! and global tawn hall meetings. This provided valuable employee context to decision
making when considering changes to the Remuneration Policy and how the company
rewards employees for the impact of their contributions.

Shareholder engagement

Ahead of the 2023 AGM, we engaged with our largest investors as well as Institutional
Shareholder Services (1SS}, The Investment Association (1A') and Glass Lewis, to understand
their views on our proposed new policy and the proposed implementation in 2023/24.

The feedback we received was supportive of retaining our current approach to directors’
remuneration and the minor refinements we proposed.

2023 AGM

1 would like to thank shareholders for their input and engagement during the year in relation
to the Remuneration Policy. We believe that our policy remains simple, transparent and
effective, strongly supporting our business strategy with remuneration outcomes aligned

to the shareholder experience.

1 ask you to support the binding vote on Directors' Remuneration Policy and the advisory vote
on this Annual Statement and the 2023 Annual Report on Remuneration at our AGM on

20* July 2023. This AGM will be my last as Chair of the Remuneration Committee as | stand
down as Committee Chair with effect from the upcoming AGM but will continue on the Board
until January 2024 when | will retire from the Board. I'm pleased to advise that John O'Higgins
will take-over from me as the Chair of the Remuneration Committee foflowing our AGM.

We welcome an open dialogue with our shareholders, and | will be available at the meeting
to answer any questions about the work of the Remuneration Committee.

Chris Mottershead
Chair of the Remuneration Committee
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Aligning remuneration ' Our strategic objectives KPls \
with strategy N A
We will use our deep knowledge of metals @ Invest in growth areas targeted Group profit before tax » \ Annual Incentive Plan
chemistry to help our customers address the at climate change and circularity Group working capital days \  Annual Incentive Plan
complex technical challenges of the four @ Manage our established businesses Earninas per share ) Performance Share Plan
transitions - transport, energy, decarbonising to support growth osp .
chemicals production and a circular economy Promote a fast-paced, efficient Total shareholder return' / Performance Share Plan
- by delivering sustainable products, services bUISI"ESS and high-performance Sustainability-related KP? /  Performance Share Plan
and technologies. / culture - - ’
/ / 1. Measure Included in swards from 2020 omwards
! 2. Sustainobility KP1 added in 2022 4
. ' J
2023 pay outcomes
The pay breakdowns for the executive directors in 2021/22 and 2022/23 are set out below:
Liam Condon' — Chief Executive Officer Stephen Oxley?— Chief Financial Officer
Chart removed i Chart removed
Bememt 2021722 20273 Element B 202122 202n
Fixed pay (£'000) Fixed pay (£'000)
Salary 79 950 Salary 565 582
Benefits 24 280 Benefits 15 20
Pension 12 143 Pension 85 87
Variable pay (£000) Variable pay (£000)
Annual Incentive Plan 0 1,274 Annual Incentive Plan 607 650
Performance Share Plan 0 0 Performance Share Plan 0 0
1. Liam Condon was appointed Chief Exequtive Officer on 1 March 2022 2. Stephen Odey was appointed Chief Financia! Officer on 1* April 2021
tiam Condon Stephen Oxley
Outcomes of variable remuneration’ Weighting o b ot o e o)
Annual bonus
Profit before tax 50% 81.0% 67.5%
Working capital days (excluding PGMs) 10% 18.0% 15.0%
Working capital days (including PGMs) 10% 8.1% 6.7%
Strategic objectives 30% 27.0% 22.5%
Total 100% 134.1% M.7%
Performance Share Plan
Compound annual growth rate in earnings per share 50% - -
Total Shareholder returmn 50% - -

1. Liam Condan and Stephen Oxley did not hold sry 2020-23 Perfarmance Share Plan awards
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Remuneration Policy

Set out below Is a8 summary of the modest revisions to apply to the 2023 Directors’
Remuneration Policy when compared against the policy approved at the 2020 AGM.

The table that follows describes each component of the Directors’ Remuneration Policy,
its purpose and link to strategy, how it works, the opportunity, boundaries and performance
measures and any clawback or withholding conditions that apply. The policy was informed

.
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which is equivalent to 30% of the target opportunity. This change represents a modest
toughening of the bonus structure and affects all participants in our annual incentive plans
and will result in greater focus on delivery against the Group's targeted performance levels.
The threshold vesting percentage for each performance measure within the long-term
PSP will be set at the time of each award having regard to the targets set. The vesting at
threshold for each performance measure will be no more than 25%. For example, if the

by consultation with key stakeholders, including our institutional investors and shareholder
advisory bodies.

Subject to approval, the policy will apply for three years from the 2023 AGM. The key changes
to the policy are set out below:

* The payout for achieving the threshold performance target under the AIP is to be reduced

committee set a broader range of EPS targets than in prior years this may result in threshold
vesting being as fow as 0% as opposed to 15% (or higher) for that part of the award.

Given our refreshed strategy will require investment over the coming years there will be

no defined ROIC underpin applied to future PSP awards. Instead, the committee will be able
to take ROIC performance into account as part of a broader discretion to adjust vesting

to 25% of the target opportunity. It was previously 15% of the maximum opportunity,

Remuneration Policy Table

outcomes based on an overall assessment of company performance.

Purpose and link to strategy | Operation (and changes if appropriate) of the element F 1 value of el and perft e sures
Base salary

Base salary Is the basic pay for Base salaries will normally be reviewed annually, and any changes nonmally take effect from 12 April each year. " Maximum opportunity

doing the job. Its purpose is tn determining salaries and salary Increases, the Remuneration Committee will take account of the performance of the | No salary increase will be awarded which results in a base

to provide a fair and competitive | individual director against 2 broad set of parameters including financial, environmental, socla! and govemance issues. | salary which exceeds the competitive market range considered
level of base pay to attract and The Remuneration Committee will also take Into account the director’s knowledge, contribution to the role, length appropriate by the committee for the role.

retain individuals of the calibre
required to lead the business.

of time in post, and any additional responsibliities since the last salary review, as well as the level of salary Incresses
awarded to the wider Johnson Matthey workforce.

Salaries across the group are benchmarked agalnst a comparator group of similarly sized companies, predominantly within
the FTSE, with a comparable intemational presence and geographic spread and operating in relevant industry sectors.
New appointments or promotions will be paid at a leve! reflecting the executive director’s leve! of experience In the
particular role and experience at board level. New or promoted executive directors may receive higher pay increases
than typical for the group over a perlod of time followlng their appointment as thelr pay trends toward an appropriate
level for their role.

Detalls of the current salaries for the executive directors
are Included in the Annual Report on Remuneration on
(see page 119},

Benefits

Benefits are provided to support
the director in his or her
performance in the role. They
help to remove certain day-to-day
concerns from executive directors,
to allow them to focus on
managing and directing the
business. In general, benefits will
be restricted to the typical leve!

In the relevant market for an
executive director.

Benefits include, but are not limited to, medical, life and income protection insurance, medical assessments, company
sick pay, and a company car {or equivalent}.

Other appropriate benefits may also be provided from time to time at the discretion of the Remuneration Committee.
Directors’ and officers' liability insurance is maintained for all directars.

Directors who are required to move for a business reason may, where appropriate, also be provided with benefits such
as relocation benefits {e.g. the provision of accommodation, transport or medical insurance away from their country
of residence) and schooling for dependants. The company may pay the tax on these benefits.

Directors may be assisted with tax advice and tax compliance services.

The company will relmburse all reasonable expenses (including any associated tax charges) which the executive
director Is authorised to incur while carrying out executive dutles.

Benefits are not generally expected to be a significant part
of the remuneration package in financial terms.

Car benefits will nat exceed a total of £25,000 per annum.

 The cost of medical insurance for an individual executive director
and dependants will not exceed £25,000 per annum.

Company sick pay is 52 weeks' full pay.

Pension

Provides for post-retirement
remuneration, ensures that the
total package is competitive
and aids retention.

All executive directors will be eligible to participate in a company pension plan and/or pald a cash supplement in fieu
of membership in a pension plan.

The maximum company contribution is 15% of base salary for
executive directors. This Is aligned to the typical cast of providing
pension benefits to other employees in the UK. To the extent
there is a reductlon in this typical cost the company's contribution
for executive directors will reduce.
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I Potential value of element and performance measures

Annual Incentive Plan

The AIP provides a strong
incentive aligned to strategy
In the short term. It allows
the board to drive and reward
both finandial and non-
financial metrics, including
leadership behaviours, in
order to deliver sustainable
grawth In shareholder value.
The AIP bonus plays a key part
in the motivation and
retentlon of executive
directors, one of the key
requirements for long-term
growth.

Bonus deferral as well as
malus and clawback
provisions ensure that
longer- term considerations
are properly taken into
account in the pursuit of
annua! targets.

The Remuneration Committee sets the AlP performance measures and targets for each new award cycle.
At the end of the year, the committee determines the extent to which these have been achieved. The
committee retains the discretion to reduce any bonus award if, in its opinion, the underlying financiat
performance of the company has not been satisfactory In the circumstances.

Deferral

Of any bonus paid, up to 50% Is paid in cash and the rematning balance is deferred into shares for a
three-year period as an award under the deferred bonus plan. As defined In the relevant plan rules, no
further performance conditions apply to awards under the Deferred Bonus Plan, Dividends that accrue on
the deferred shares during the vesting period will be pald In either cash and/or shares at the time of vesting.
Malus and Clawback

The cash and deferred elements of the bonus are subject to matus and clawback provisions such that they
can be forfeited or recouped in part or in full in the event of a misstatement of results, error in the
calculation, misconduct by the individua! or serious reputationa! damage.

Adjustments

The Remuneration Committee retains discretion to change the performance targets if there Is a significant
and/or material event which causes the committee to believe the original targets are no longer appropriate
{e.q. to reflect material acquisitions or disposals).

The Remuneration Committee also retalns discretion to amend the leve! of annual bonuses determined

by the performance condition to seek to ensure that the Incentive structure for executive directors does

not raise environmental, soclal and governance risks by inadvertently motivating irresponsible behaviour.
For example, reducing or eliminating bonuses where the company has suffered reputational demage

or where other aspects of performance, including leadership behaviour, have been unacceptable.

The Remuneration Committee retains the ability to increase bonus awards from the formutaic outcome
where there is Identifiable and exceptional performance by the executive director. Bonus payments in such
circumstances would remain within the maximum bonus opportunity and shareholders woutd be fully
informed of the justification.

Maximum opportunity and vesting thresholds
« Chief Executive Officer ~ 180% of base salary.
« Other executive directors - 150% of base salary.
Where financial measures are set the threshold performance level will
result in a bonus of up to 25% of the target bonus opportunity. On-target
performance will result in 50% payment of the maximum opportunity.

. Where non-financial targets are set, It may not be practicable to set targets
on asliding scale.
Performance measures
Bonuses are based on the achlevement of demanding financial and, where
appropriate, non-financial targets. The committee may use different
performances and/or weightings for each performance cycle as
appropriate to take into account the strategic needs of the business.
However, a substantial proportion (i.e. at least 60%) will be based on key
financial measures, for example, underlying PBT.
Targets are set applying a robust bottom-up process to achieve full
accountability. The financial performance targets are retrospectively

published in the immediately following Annual Report on Remuneration.

Details of last year’s bonus awards are on pages 106 and120.
The performance perlod for annual bonus purposes matches the financial
year (currently 12 April to 31*March).

Performance Share Plan

The Performance Share Plan
(PSP) is designed to ensure
that executives take decisions
in the interest of the
langerterm success of the
group. Having measures that
look at profitable growth and
performance relative to a
comparator group over the
longer term ensures that the
Interests of executives are
aligned with shareholder
interest for long-term value.

Shares may be awarded each year and are subject to performance conditions tested over a minimum
three- year performance period. Subject to the performance conditions being met the shares will vest after
which the directors will be required to hold any vested shares until the fifth anniversary of the award.

The performance targets are set by the Remuneration Committee based on intemal and extemnal growth
forecasts to ensure they remain appropriate and aligned with shareholder expectations.

The awards are granted in accordance with the rules of the plan approved by shareholders. The maximum
award level is 250% of base salary. Awards may be granted in the form of conditional shares, nil or nominal
cost options or cash (where the awards cannot be settled In shares). Dividends that accrue during the
post-vesting holding perlod will be managed in accordance with cur dividend re-investment process.

Malus and clawback

PSP awards are subject to malus and clawback provisions that can apply in the case of a misstatement of
results, error in the calculation, misconduct by the individual, serious reputational damage, fatlures of risk
management or corporate failure.

Award levels and vesting thresholds

The maximum award level is 250% of salary.

The current award levels are:

« Chief Executive Officer - 250% of base salary

* Other Executive Directors - 175% of salary.

Threshold performance will result in vesting of up to a maximum of 25%
for each performance measure. The actual threshold vesting will depend
on the pedformance metric and the performance range set for the specific
award. Vesting at maximum is 100% of the relevant part of the award,
increasing on a graduated scale.
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Potentlal value of element and performance measures

Performance Share Plan (continued)

Adjustment

The Remuneration Committee has the power to adjust the annual award level, for example in the event
of a materlal fall in share price, as well as the power to adjust the vesting level of an award based on the
underlying performance of the company.

The committee may adjust the performance measure to reflect material changes (e.q. significant
acqulsitions or disposals, share consolldation, share buy-backs or special dividends). Any such change
would be fully explained to shareholders.

Performance measures

PSP awards vest over a minimum three-year performance period and will
be subject to financial and/or shareholder return targets. In addition,
strategic and/or sustainability targets may be inctuded in future awards.
In all cases, the majority of the award will remain linked to financial
and/or shareholder retum targets.

It Is expected that-during the policy period the following three metrics
wilf form the maljority of awards:

" a) The compound annual growth rate (CAGR) of underlying EPS;
. b) The Total Shareholder Retumn (TSR) relative to a comparator group

(e.g. the FTSE 31-100 excluding financial services companies);
¢) Strategic and/or sustainability targets.
Vesting is also subject to a broad committee discretion that will enable
the committee to adjust the extent to which an award vests by exerdsing
appropriate discretion to the formulaic outcomes In order to reflect
the wider financial performance and / or circumstances of the group.
The prospective weightings, targets and measures for the year
commencing 1% Aprll 2023 are shown on page 122.
The Remuneration Committee retains the discretion to amend the
welghtings, targets and the performance measures detailed on page 122
for future awards as appropriate to reflect the business strategy.

All employee share plan
Encourages share ownership

Executive directors are entitled:to panticipate In the company's all-employee plan under which regular
monthly share purchases are made and matched with the award of company shares, subject to
retention conditions.

Executive directors would also be entitled to participate in any other all-employee arrangements that
may be established:by the company on the same terms as all other employees.

Executive directors are entitled to participate up to the same limits In force
from time to time for all employees.
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Potential value of element and performance measures

Shareholding requirements
To encourage executive
directors to build a
shareholding in the company
and ensure the interests of
management are aligned with
those of shareholders

Executive directors are expected to build up a shareholding in the company over a reasonable period

of time, and upon cessation of employment are expected to retain a shareholding for a period of up

10 two years.

Shares that count tawards achieving these guidelines while an executive director include: all shares
beneficially owned by an executive director, or a person connected to the executive as recognised by the
Remuneration Committee; deferred-bonus shares and PSP awards which have vested and so are no longer
subject to performance conditions but are within a holding period.

Executive directors are expected to retain at least 50% of the net (after tax) vested shares that are released
under the PSP and Deferred Bonus Plan until the required levels of shareholding are achieved.

Executive directors are not required to make personal share purchases should awards not meet the
performance conditions and so a newly appolnted director may take fonger to reach the expected leve!,
depending on the company's performance against targets over the period. In addition, a director who
ceases employment with the company is not required to purchase shares to satisfy the post-cessation
shareholding requirement.

The minimum shareholding requirement while an executive director
and for the two-year perlod after cessation of employment is as follows:
+ Chief Executive Officer - 250% of base salary.

« Other executive directors - 200% of base salary.

If the executive director has not been able to build up their shareholding

» prior to cessation they are not required to purchase shares upon cessation
 to satisfy the requirement.

There is na requirement for non-executive directors to hold shares,
but they are encouraged to acquire a holding over time.

Non-executive director fees
To attract, retaln and motivate
non-executive directors with
the required knowledge and
experience.

Nan-executive director fees are determined by the board and the non-executive directors exclude
themselves from these discussions.

The fees for the Chair are determined by the Remuneration Committee taking into account the views of the
Chief Executive Officer. The Chair excludes himself from these discussions.

Non-executive directors are pald a.base fee each year with an additional fee for each committee Chair or
additiona! role held.

Non-executive director fees are reviewed every year. Any increase will take into account the market rate for
the relevant pasitions within the comparator group of similarly sized companies with a comparable
intemational presence and geographic spread and operating in relevant industry sectors and the
experience of the individuals and the expected time commitment of the role.

In exceptional circumstances, additional fees or non-executive benefits (e.g. assistance with tax filings or
an allowance for intercontinental travel including any assoclated tax) may be payable to reflect a
substantial increase in time commitment.

The company will also reimburse the Chair and non-executive directors for all reasonable expenses
(including any tax thereon) incurred while carrying out duties for the company.

Detalls of the current fee levels for the Chair and non-executive directars
are set out in the Annual Report on Remuneration on page 119.
The fee levels are set subject to the maximum limits set out in the

company’s Articles of Association.
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The committee is responsible for determining, and agreeing with the board, the Directors’ Remuneration Policy and has oversight of its implementation. The committee has clear terms
of reference, works with management and independent advisers to develop proposals and recommendations, and exercises independent judgement when making decisions. This process
is considered to manage any potential conflicts of interest.

The palicy is performance focused and, given the long-term nature of JM's business, is weighted towards long-term performance and includes market standard shareholding expectations
and recovery and withholding provisions.

The committee considered the principles listed in the 2018 UK Corporate Governance Code when reviewing the Directors’ Remuneration Policy and took these into account in its design

and implementation.
Clarity

Remuneration arrangements have defined parameters which can be transparently communicated to shareholders and other stakeholders.

Simplicity

Remuneration arrangements for executive directors consist of:

« Salary, benefits, and a fixed pension contribution - set to reflect the typical rate provided to the UK workforce.
= Annual Incentive Plan (AIP), a portion of which is deferred into shares.
* Annual long-term Performance Share Plan (PSP) awards which provide focus on performance over the longer term.

Unnecessary complexity is avoided by the committee in operating the arrangements.

Risk

The remuneration arrangements are designed to have a robust link between pay and performance, thereby mitigating the risk of excessive reward. In addition,
behavioural risks are considered when setting targets for performance-related pay, and the arrangements have safequards to ensure that pay remains appropriate,
including committee discretion to adjust incentive outturns, deferral of incentive payments in shares, recovery provisions and share ownership requirements.

To avaid conflicts of interest, committee members are required to disclose any conflicts or potential conflicts ahead of committee meetings. No executive director
or other member of management is present when their own remuneration is under discussion.

Predictability

The committee set specific targets for different levels of performance which are communicated to the individuals and disclosed to shareholders.

Proportionality

The AIP and PSP have performance metrics that are aligned with the company's KPIs, and the payouts reflect achievement against the targets. The committee
may reduce payouts under the AIP and PSP if they are not considered aligned with underlying performance. Safeguards are identified to ensure that poor
performance is not rewarded.

Alignment to culture

The directors’ remuneration arrangements are cascaded through the organisation ensuring that there are common goals. The committee reviews remuneration
arrangements throughout the company and takes these into account when setting directors' remuneration.
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Selection of performance targets

Annual Incentive Plan

Financial performance targets under the AIP are set by the Remuneration Committee
with.reference to the prior year and to the budgets and business plans for the coming year,
ensuring the levels to achieve threshold, target or maximum payout are appropriately
challenging.

The performance targets for 2023/24 are predominantly based on financial measures
(70% of maximum opportunity) including budgeted underlying PBT and workingcapital
days to ensureé that there is strong attention paid to delivery of current operational plans
and operational efficiency.

Commercial sensitivity precludes the advance publication of the actual bonus targets,
but these targets will be retrospectively published in the Annual Report on Remuneration
for 2023/24.

Performance Share Plan

The performance targets under the PSP are set to reflect the company's longer-term
growth objectives at a level where the maximum represents genuine outperformance.
The performance measures are currently based-on underlying EPS, TSR and strategic
objectives (including sustainability).

Underlying EPS is considered a simple and clear measure of absolute growth in line with
the company's strateqy.

TSR is considered a simple and clear performance relative to a comparator group
(FTSE 31-100 excluding financial services companies).

The strategic objectives will consist of four equally weighted metrics. For 2023/24,
three metrics will relate to our sustainability framework, and-one will relate to a business
transformation objective.

‘ STRATEGIC REPORT || GOVERNANCE |

FINANCIAL STATEMENTS || OTHER INFORMATION

Discretion

The Remuneration Committee can exercise discretion in @ number of areas when operating
the company’s incentive plans, in line with the relevant rules of the plan. These include
(but are not limited to):

* The choice of participants

« The size of awards in any year (subject to the limits set aut in the Directors’' Remuneration
Policy table)

* The extent of payments or vesting in light of the achievement of the relevant performance
conditions

« The determination of good or bad leavers and the treatment of outstanding awards
{subject to the provisions of the plan rules and the remuneration policy provisions)

+ The treatment of outstanding awards and assessing performance in the event of a change
of control.

In addition, if events occur which cause the Remuneration Committee to conclude that any
performance condition is no longer appropriate, that condition may be substituted, varied or
waived as is considered reasonable in the circumstances, in order to produce a fairer measure
of performance that is not materially less difficult to satisfy.
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Remuneration scenarios
Below is an illustration of the potential future remuneration that could be received by each executive director for the year starting 1% April 2023, both in absolute terms and as a proportion of
the total package under different performance scenarios. The value of the PSP is based on the award that will be granted in August 2023. In developing the scenarios, the following assumptions

have been made:
Below thresho!d

Only fixed elements of remuneration (base salary, pension and benefits) are payable

Threshold

Fixed elements of remuneration plus 25% of target bonus and 22% vesting of PSP award are payable

Target

Fixed elements of remuneration plus 50% of maxirmum bonus and 60% vesting of PSP award are payable

Maximum

Fixed elements of remuneration plus 100% of maximum bonus and 100% vesting of PSP award are payable

Maximum plus 50% share
price appreciation

Maximum plus a 50% share price appreciation on the PSP award and Deferred Bonus Plan (DBP) award

Value of package
Liam Condon

Composition of package

Stephen Oxley

Johnson Matthey | Annual Report and Accounts 2023

113



Remuneration Policy continued

Group employee considerations

The Remuneration Committee considers the directors’ remuneration, along with the
remuneration of the Group Leadership Team (GLT), in the context of the wider employee
population, and is kept regularly updated on pay and conditions across the group.

We aspire to offer a well-balanced; progressive and structured approach to reward,

with appropriate variation by location. We also find that the non-financial reward elements
are essential to a supportive culture, with the wellbeing of staff a prominent part of our
employment proposition.

The general principle for remuneration in Johnson Matthey is to provide a competitive
package of pay and benefits in all markets and at all job levels to attract and retain
high-quality and diverse employees. Equal and fair pay is also a critical component of our

The table below sets out how our remuneration arrangements cascade through the organisation:

Executive directors Senlor managers

Base salary

employees within the group.

L}VERNANCE |
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Middle managers
Base salary is set with reference to the relevant local market and takes account of the employee’s knowledge, experience and

contribution to the role. Base salaries are usually reviewed annually and take into account local salary norms, local inflation
and business conditions. Increases in base salary for directors will take into account the leve! of salary increases granted to all

proposition, and we reqularly review our pay levels and develop actions to remove any form
of potential inequality. The proportion of variable pay increases with progression through
management levels, with the highest proportion of variable pay at executive director level,
as defined by the Remuneration Policy.

This year, all employees were able to provide their feedback on a range of matters, including
remuneration, through The Big Listen and our annual employee engagement survey
(YourSay). This provided valuable employee context to decision making when considering
changes to the Remuneration Policy. While we inform our employees of global changes

to pay and benefits, we have not actively sought a two-way dialogue over executive pay
during 2022/23.

@ Corporate Governance: matthey.com/corporate-governance

Managers Wider workforce

Base salary is either subject
to negotiation with local
trade unions or follows the
market pay approach
outlined for managers.

Pension and benefits

Employment-related benefits are offered in line with local market conditions.

Short-term incentives  Annual incentive based on Annual incentive based on

Annual incentive based on 70% financial metrics or strategic

Annualincentive is either

70% financial metrics plus 70% financial metrics or business goals plus 30% individual performance. subject to negotiation with
30% strategic objectives. strategic business goals, plus loca! trade unions or follows
Compulsory deferral into 30% individual the standard AIP framework
shares for three years. performance. Compulsory with financial, non-financia!
deferral into shares for and individual performance
three-years for certain levels measures used.
within this category.
Long-term incentives PSP awards are subjecttoa PSP awards are subject to a three-year performance period. RSP awards may be granted as special recognition or to
three-year performance Performance conditions are designed to drive company motivate and retain key talent. They are typically subject to a
period and a two-year financial performance and align with stakeholder interests. three-year service condition.

holding period. Performance
conditions are designed to
drive company financial
performance and align with
stakeholder interests.

Restricted Share Plan (RSP) awards may be granted as
special recognition or to motivate and retain key talent. They
are typically subject to a three-year service condition.

Eligible employees may participate in JM's Share Incentive Plan {ShareMatch). Two free matching shares are awarded for every one partnership share
purchased by the employee, subject to an annual maximum employee contribution of £1,500.
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Shareholder considerations

The committee has a standard annual agenda item whereby the feedback from shareholders
and investor advisory bodies is presented and discussed following the AGM. The Committee
Chair is also available for questions at the AGM. The feedback that the committee receives
then informs discussions for the formulation of future policy and subsequent remuneration
decisions. The committee is also regularly updated on the collective views of shareholders
and investor advisory bodies by its independent advisor.

As part of the policy renewal process, the Committee Chair consulted with major
shareholders, as well as proxy voting bodies and shareholder advisory groups. Based

on the feedback from our engagement, shareholders welcomed the proposed changes
to the remuneration palicy and so no amendments were required to the proposed policy.

Ares Policy and operatian

STRATEGIC REPORT ”'GCNERNANCE |

FINANCIAL STATEMENTS |} OTHER INFORMATION

Approach to recruitment

The recruitment policy provides an appropriate framework within which to attract individuals
of the required calibre to lead a company of Johnson Matthey's size, scale and complexity.
The Remuneration Committee determines the remuneration package for any appointment
to an executive director position, either fram within or outside Johnson Matthey.

The following table sets out the various components which would be considered for inclusion
in the remuneration package for the appointment of an executive director and the approach
to be adopted by the Remuneration Committee in respect of each component.

In the case of an internal promotion to the board, the company will honour any contractual
commitments made prior to the promotion.

Overall The poticy of the board is to recruit the best candidate possible for any board position and to structure pay and benefits in line with the Remuneration Policy set out in this report.
The ongoing structure of a new recruit's package would be the same as for existing directors, with the possible exception of an identifiable buy-out provision, as set out below.

Base salary or fees  Salary or fees will be determined by the Remuneration Committee in accordance with the principles set out in the policy table on page 107.

Benefits and'
pension on page 107.

An executive director will be eligible for benefits and pension arrangements in line with the company's policy for current executive directors, as set out in the policy table

Annual Incentive

The maximum level of opportunity is as set out in the policy table on page107. The Remuneration Committee retains discretion to set different performance targets for a new

Plan extemally appointed executive director, or to adjust performance targets and/or measures in the case of an intemal promotion, to be assessed over the remainder of the financial
year. In this case any bonus payment wouild be made at the same time as for existing directors, such award to be pro-rated for the time served in the performance period.

Performance
Share Plan
normal grant period.

The maximum level of opportunity is as set out in the policy table on page 107. In order to achieve rapid alignment with Johnson Matthey's and shareholder interests, the
Remuneration Committee retains discretion to grant a PSP award to a new extemally appointed executive director on or soon after appointment if they join outside of the

Replacement
awards buy-out

The Remuneration Committee retains discretion to grant replacement buy-out awards (in cash or shares) to a new externally appointed executive director to reflect the loss
of awards granted by a previous employer. Where this is the case, the Remuneration Committee will seek to structure the replacement award such that overall it is on an

equivalent basis to broadly replicate that foregone, using appropriate performance terms. If granted; any replacement buy-out award would not exceed the maximum set out

in the rules of the 2017 Performance Share Plan (350% of base salary).

If the executive director’s prior employer pays any portion of the remuneration that was anticipated to be forfeited, the replacement awards shall be reduced by an equivalent

amount.

Other The Remuneration Committee may agree that the company will meet certain mobility costs and relocation casts induding temporary.living and transportation expenses,
in line with the company's prevailing mobility policy for senior executives as described in the policy table on page 107.

Service contracts and policy on payment for loss of office

The following table summarises relevant key provisions of executive directors’ service contracts and the treatment of payments on termination of employment. The full contracts of service of the
executive directors (as well as the terms and conditions of appointment of the non-executive directors) are available for inspection at the registered office of the company during normal business

hours as well as prior to and during the forthcoming AGM.

In exceptional circumstances, the Remuneration Committee may authorise, where it considers it to be in the best interests of the company and shareholders, entering into contractual
arrangements with a departing executive director, for example a settlement, confidentiality, restrictive covenant or other arrangement, pursuant to which sums not set out in the following table
may become payable. Full disclosure of the payments will be made in accordance with the remuneration reporting requirements.

The table on the following page describes the contractual conditions pertaining to the contracts for Liam Condon and Stephen Oxley and for any future executive director.
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Summary of key provisions of executive directors’ service contracts and treatment of payments on termination

Liam Condon Stephen ey
Date of service agreement 10" November 2021 17 December 2020
Date of appointment as director 1% March 2022 12 April 2021
Employing company Johnson Matthey Plc
Contract duration No fixed term.

Notice period

No more than 12 months’ notice

Post-termination restrictions

The contracts of employment contain the following restrictions on the director for the following periads from the date of termination of employment:

* non-compete - six months

* non-dealing and non-solicitation of client/customers - 12 months

« non-solicitation of suppliers and non-interference with supply chain ~ 12 months
* non-solicitation of employees - 12 months.

Summary termination -
payment in lieu of notice
(PILON)

The company may, in its absolute discretion, terminate the employment of the director with immediate effect by giving written notice together with payment
of a sum equivalent to the director’s base salary and the value of his contractual benefits as at the date such notice is given, in respect of the directar’s notice
period, less any period of notice actually worked.

The company may elect to pay the PILON in equal monthly instalments. The director is under a duty to seek alternative employment and to keep the
company informed about whether they have been successful. If the director commences alternative employment, the monthly instalments shall be reduced
(if appropriate to nil) by the amount of the director’s gross earnings from the alternative employment. A PILON paid to a director who is a US taxpayer
would be in equal monthly instalments.

Termination payment - change
of contro!

If, within one year after a change of control, the director’s service agreement is terminated by the company (other than in accordance with the summary
termination provisions), the company shall pay, as liquidated damages, one year's base salary, together with a sum equivalent to the value of the director’s
contractual benefits, as at the date of termination, less the period of any notice given by the company to the director.

Termination - treatment of
annual incentive awards

Annual bonus awards are made at the discretion of the Remuneration Commiittee.

Executive directors leaving the company’s employment will receive a bonus, pro-rata to service, unless the reason for leaving is resignation or misconduct.
Any bonus awarded would continue to be subject to deferral as set out in the Remuneration Policy.

In relation to deferred bonus awards which have already been made, shares will be released on the normal vesting date unless one of the following
circumstances applies, and subject to the discretion of the Remuneration Committee:

« the participant leaves as a result of misconduct; or

« the participant, prior to vesting, breaches one of the post-termination restrictions or covenants contained in their employment contract, termination
agreement or similar agreement.

In which case the deferred awards will lapse on cessation of employment.

The Remuneration Committee has the discretion to accelerate vesting of a deferred award if appropriate to do so to reflect the circumstances of the
departure. It is intended that this would only be useq in the event of a departure due to ill health (or death).
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?ummary of key provisions of executive directors’ service contracts and treatment of payments on termination
continued)

Liom Condon Stephen Oxley
Termination ~ treatment of Employees, including executive directors, leaving the company’s employment will normally lose their lang-term incentive awards unless they leave for
long-term incentive awards a specified "good leaver” reason (e.g. death, retirement), in which case their shares will be released on the normal release dates, subject to the performance

condition. The Remuneration Committee has discretion to accelerate vesting, in which case the performance condition would be assessed based on
available infarmation at the time. In either case, unless the Remuneration Committee determines otherwise, the level of vesting shall be pro-rated to reflect
the proportion of the performance period which has elapsed to the date of leaving. In the post-vesting deferral period; only thase who leave due to
misconduct will fose their shares.

Redundancy arrangements Directors are not entitled to any benefit under any redundancy payments arrangement operated by the company.

Holiday Upon termination for any reason, directors will be entitled to payment in lieu of accrued but untaken holiday entitlement.

Chair and Non-Executive Directors
The Chair and each of the non-executive directors have letters of appointment. The letters of appointment do not contain any contractual entitlement to a termination payment and the
non-executive directors can be removed in accordance with the company's Articles of Association. Directors are required to retire at each AGM and seek re-election by shareholders.

The details of the service cantracts, including notice periods, contained in the letters of appaintment in relation to the non-executive directors who served during the year are set out in the table
below. Neither the Chair or the non-executive directors has provisions in his or her letter of appointment that relate to a change of contra! of the company.

Non-Executive Director Committee sppointments Date of appointment Expiry of current term Natice period by the individua! Natice period by the compeny
Patrick Thomas (Chair) ® ®@ 1% June 2018 312 May 2024 6 months 6 months
Jane Griffiths @ ® ®@ 1*january 2017  31* December 2025 1 month 1 month
Chris Mottershead ®® ®® 27 January 2015 26" January 2024 1 month 1 month
John O'Higgins @ ®®© 16" November 2017 15" November 2023 1 month 1 month
Xigozhi Liu @ ® @@ 2" April 2019 1# April 2025 1 month 1 month
Doug Webb @ ® @@ 2 September 2019 1% September 2025 1 month " 1 month
Rita Forst ®®®© 4" October 2021 3" October 2024 1 month 1 month

@Audit Committee ® Remuneration Committee @ Nomination Committee @ Social Value Committee

Johnson Matthey | Annual Report and Accounts 2023 117



|:STRAYEG!C REPORT || GOVERNANCE ” FINANCIAL STATEMENTS || OTHER INFORMATION . l

Annual Report on remuneration

This section provides details of how the Directors’
Remuneration Policy was implemented during 2022/23
and how we intend to apply it in 2023/24.

About the Remuneration Committee

Ali the independent non-executive directors sit on the Remuneration Committee, including
the group Chair, Patrick Thomas. Details of attendance at committee meetings during the
year ended 31% March 2023 are shown on page 75.

The Remuneration Committee’s Terms of Reference can be found at matthey.com/REM-
terms-of-reference. These include determination of fair remuneration for the Chief Executive
Officer, the other executive directors and the group Chair {no director participates in
discussions of their own remuneration). In addition, the committee receives
recommendations from the Chief Executive Officer on the remuneration of those reporting
to him, as well as advice from the Chief HR Officer, who acts as secretary to the commiittee.

Adpvisers to the committee

The committee appoints and receives advice from independent remuneration consultants
on the latest developments in corporate governance and market trends in pay and incentive
arrangements. The committee appointed Korn Ferry as adviser to the Remuneration
Committee after a compstitive tender process in 2017. The total fees paid to Korn Ferry in
respect of its services to the committee during the year were £100,520 plus VAT. The fees
paid to Korn Ferry are based on the standard market rates Korn Ferry has for remuneration
committee advisory services.

Kom Ferry also provides consultancy services to the company in relation to certain employee
and benefit matters to those below the Board. Korn Ferry is a signatory to the Remuneration
Consultants Group Code of Conduct.

The committee is satisfied that the advice provided by Korn Ferry was independent and

objective and that the provision of additional services did not compromise that independence.

The committee is also satisfied that the team who provided that advice does not have any
connection to Johnson Matthey that may impair their independence and objectivity.

Herbert Smith Freehills is the committee's legal adviser. There was no requirement during
2022/23 for Herbert Smith Freehills to provide advice to the committee. The committee is
aware that Herbert Smith Freehills is one of a number of legal firms that provide legal advice
and services to the company on a range of matters.

A statement regarding the use of remuneration consultants for the year ended 31* March
2023 is available at matthey.com/corporate-governance

Statement of shareholder voting

We carefully monitor shareholder voting on our Remuneration Policy and its implementation.
We recognise the importance of our shareholders’ continued support for our remuneration
arrangements.

The next table shows the results of the polls taken on the resolution to approve the
Remuneration Policy 3t the 2020 AGM and Annual Report on Remuneration at the

2022 AGM.

Resolution Number of votes cost For Against Votes withheld
Remuneration 126,978,681 21,183,260
Policy 148,233,329 (85.66%)" {14.29%)' 1,552,871
Annual Report on 122,460,038 9,419,916
Remuneration 131,879,954 {92.86%) {7.14%) 1,271,380

}. Percentage of vates cast, excluding votes withheld

The Remuneration Committee believes that the 85.66% vote in favour of the Remuneration
Palicy at the 2020 AGM and the 92.86% vote in favour of the Annual Report on
Remuneration at the 2022 AGM showed strong shareholder support for the group's
remuneration arrangements at that time.
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Remuneration for the year ended 31 March 2023
Single total figure table of remuneration (audited)
Our Remuneration Policy operated as intended over the year, and the table below sets out the total remuneration and breakdown of the elements each director received in relation to the years
ended 31 March 2023 and 31= March 2022. An explanation of how the figures are calculated follows the table.
Tota! voriable

Base safaryfiees. Benefits Pensian' Total fixed remuneration Annuzlincentive Long-term incentive Total i
£000 £000 £000 £000 £000 £000 £000 £000

2023 2022 2023 2022 2023 2022 2023 2022 2023 2022 2023 2022 2023 2022 2023 2022
Executive directors . .
Liam Condon? 950 79  280° 24 143 121,373 15 1,274 - - - 1,274 - 2,647 115
Stephen Oxley 582 565 20 15 87 85 689 665 650 607 - - 650 607 1,339 1,272
Non-executive directors
Patrick Thomas 376 376 - - - - 376 376 - - - = - - 376 376
Jane Griffiths® 86 83 - - - - 86 83 - - - - - - 86 83
Chris Mottershead 86 86 - - - - 86 86 - - - - - - 86 86
john O'Higgins 87 87 - B - - 87 87 - - - B - - 87 87
Xiaozhi Liu 68 68 N B = = 68 68 - - - B - - 68 68
Doug Webb 89 89 - - - - 89 89 - - - - - - 89 89
Rita Forst! 67 33 - - - - 67 33 - - - - - - 67 33
1. Represents o cosh ollowance in lieu of o pension
2. Liam Condon was appointed to the Boord as Chief Executive Officer on 1* March 2022
3. fane Griffiths was appointed Chair of the SVC on 1* june 2021, 2022 fes pro-rated accordingly based on 2 and 10 manths
4. Rita Forst was appointed to the Board on 4* Octaber 2021
5. Lam Condon is entitled to certaln alk and benefits his location. These inchude housing {£180k), schooling and other family disturbance aflowances (£70k)
Explanation of figures
Base salaryl/fees Salary paid during the year to executive directors and fees paid.during the year to non-executive directors. )
Benefits All taxable benefits, such as medical and life insurance, service and car allowances, mobility allowances, matching shares under the all-employee share incentive

plan and assistance with tax advice and tax compliance services, where appropriate.

Pension The amounts shown represent the value of any cash supplements paid in lieu of pension membership.
Annual incentives  Annual bonus awarded for the year ended 31* March 2023. The figure includes any amounts deferred and awarded as shares.
Long-term The 2023 figure represents the value of shares that satisfied performance conditions on 31* March 2023. The 2022 figure represents the value of shares that satisfied
incentives performance conditions on 31% March 2022.
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Annual bonus for the year ended 31% March 2023 (audited)
Liam Condon and Stephen Oxley were eligible for a maximum annual bonus of 180% of base
salary and 150% of base salary, respectively. The target bonus opportunity was set at 50%

of maximum and the threshold bonus opportunity was 15% of maximum.

The performance measures and weightings for the annual bonus were as follows:

Percentage of bonus avallable

Group underlying Group working Strategic

PBT capital days’ abjectives

Liarn Condon 50% 20% 30%
Stephen Oxley 50% 20% 30%

1. Group working capital darys is split S0% tota) working capital (induding PGMs) and 50% total working capital days {exthuding PGMs).
Performance targets were set by looking at:
* Previous year financial performance.
* Budgets and business plans for 2022/23. These are built from the bottom up and
are subject to thorough challenge before being finalised by the board.
» Consensus of industry analysts' forecasts, provided by Vara Research.

The committee also considered the performance range for the group profit measures and
concluded that given the decrease in uncertainty in the market at the time the targets were

Financial measures

FINANCIAL STATEMENTS
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OTHER INFORMATION

set, the range should return to between 95% and 105% of target performance. The absolute
level of profit needing to be achieved was also reset to better reflect the more positive outlook
at the beginning of the year. The 2022/23 targets are considered similarly challenging, if not
more challenging than those set in 2021/22.

The strategic objectives were set based on well-defined key deliverables that support our
strategy relating to science, customers, operations and people.

Bonus outcomes
Based on performance against the targets, total bonuses for the year ended 31% March 2023
were:

Strategic
Financisl mezsures
measures formutaic Total bonus Total bonus Tota! value of
outcome outcome outcome outcome bonus!
{% base satary} {% bose salory) (% bose salary} {% of arget) {£)
Liam Condon 107.1% 27.0% 134.1% 149.0% 1,273,567
Stephen Oxfey 89.2% 22.5% 111.7% 149.0% 650,133

1. 50% of this figure is deferred Into conditional thares subject to 8 three-year vesting perfod with no other performance conditions.
This figure represents the full bonus poid for the year

The detailed breakdown of performance against the financial targets and strategic objectives
is set out in the next tables.

Uam Condon Stephen Oxley
Maximum boms ‘Maximum bonus
Bonus ovallzble Outcome avoilable Outcome
Performance measure weighting Unit . ouicome [l Teger [ Threshdd [ Maximum (% base salary) {% base salary) (% base salary) {% base salary)
Chart removed i
Group underlying PBT? : £m [_osen] owesm] oesam] caosem] 90 81 75 67.5
- Average

Group Working Capital Days (incl. pgms)® Chart removed days I z 3‘””' zmdml 284“”' 5 7da”| 18 8.1 15 6.7
“Chart removed ] Average ; ]

Group Working Capital Days {excl. pgms)’ days I '39'763”1 R daysl 519 davsl 461 daysl 18 18 15 15

Total bonus for financial measures, 126 107.1 105 89.2

h Matthey's exchange rates

1. Group underlying PBT and graup working copltal doys are measuied usi g
2. Outcome inctudeés adj for il and bonus targets being based on 50% constant end 50% actua) metal prices
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Strategic objectives
Farmutakc Bonus
outcome (% of payable (% of
Objective Assessment target bonus) baso satary)
Liam Condon A reduction in our ongoing operating cost as a contribution toward A reduction of c. £45m was achieved, which was in excess of the target 100% 27%
the three-year strategic goal of reducing our cost base by £150m. for the year.
An improvement in our employment engagement score as Given the energy crisis and extended China lockdown we had to accelerate and
a contribution toward our 2030 sustainability target. broaden the scope of the business transformation, which has been unsettling
for employees. As a result, there was no improvernent in our engagement score
and so this objective was missed:
Develop detailed roadmap and action plans to ensure the Detailed roadmaps for ten sustainability targets were developed and validated
achievement of our sustainability targets. by the board during the year. These roadmaps include over 100 identifiable
actions in total that will ensure the delivery of our sustainability targets.
Win at least two large-scale strategic partnerships in Hydrogen Good progress has been made developing and securing partnerships in
Technologies. Hydrogen Technologies, plus strategic partnerships with Plug Power and Hystar
have been announced.
Complete succession planning for Group Leadership Team with Internal succession candidates were identified against an agreed success profile.
a focus on intemal talent and diversity in the broadest sense, Development actions were identified and development plans were prepared.
with development plans in place for potential successors. In addition, progress continues to be made on increasing gender representation
of our business leadership teams.
Complete investor sentiment study and take steps to attract new A high level of investor engagement was had during the year with 30% more
investors, with the aim to diversify and strengthen investment base meetings with existing and prospective investors, with increasing interest from
both geographically and from an ESG-point of view. US investors. ESG has been more embedded into our investor engagement.
Stephen Oxley A reduction in our ongoing operating cost as a contribution toward A reduction of ¢. £45m was achieved, which was in excess of the target for 100%  22.5%
the 3-year strategic goal of reducing aur cost base by £150m. the year.
An improvement in our employment engagement score as Given the energy crisis and extended China lockdown we had to accelerate and
a contribution toward our 2030 sustainability target. broaden the scope of the business transformation, which has been unsettling
for employees. As a result, there was no improvement in our engagement score
and so this objective was missed.
Develop detailed roadmap and action plans to ensure the Detailed roadmaps for ten sustainability targets were developed and validated
achievement of our sustainability targets by the board during the year. These roadmaps include over 100 identifiable
actions in total that will ensure the delivery of our sustainability targets.
Implement a finance transformation plan including clarity of the  Finance transformation is progressing with savings delivered in 2022/23 and
specific three-year milestones and cost reductions to be achieved.  identified for 2023/24. Financial controls, assurance and risk management
has also been improved.
Complete the sale of at least one Value Business and be well Two businesses have been sold, with one other well progressed.
progressed in targeting >£300m of cash from disposals by 2025.
Complete investor sentiment study and take steps to attract A high level of investor engagement was had during the year with 30% more
new investors, with the aim to diversify and strengthen investment meetings with existing and prospective investors, with increasing interest from
base both geographically and from an ESG point of view. US investors. ESG has been more embedded into our investor engagement.
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Long-term incentives

PSP awards vesting for the three-year performance period ended 31* March 2023 (audited)

The 2020 PSP awards were made in August 2020 and performance was measured over the period 12 April 2020 to 31* March 2023. After the performance period, shares are no longer subject
to performance conditions, and where the performance conditions are met, the shares will vest on the fifth anniversary of the award. The awards vest on a straight-line basis between threshold
(15% vesting for EPS and 25% vesting for TSR) and maximum (100% vesting). The performance condition for the 2020 award and the actual performance achieved are shown below.

Weighting Threshold Maximum Actua)
Compound annual growth rate in earnings per share 50% . 3% 8% -1%
Upper Below
Median Quartile Threshold
Relative total shareholder return 50% (22.2%) (53.6%) (6.23%)
Liam Condon and Stephen Oxley did not have 2020 PSP awards.
PSP awards granted in the year ended 31* March 2023 (audited)
The next table provides details of the PSP awards entitled to executive directors in the year ended 31* March 2023.
Award size Number of shares
Executive directors Award date Award type (% of base satary} awarded Focevalue' % vesting ot threshok? End of performance period End of holding period
Liam Condon 1# August 2022 Conditional shares 250 115,260 £2,374,990 21% 31st March 2025 1st August 2027
Stephen Oxley 1% August 2022 Conditional shares 175 49,424 £1,018,406 21% . 31st March 2025 1st August 2027
1. Fece value Is cakutated using the awerd share price of 2,060.55 pence, which Is the averzge closing share price over the four-week perlod starting an 26 Moy 2022
2. Threshold vesting is 15% for the eamings per share (EPS) messure and 25% for the relative total sharehalder return (TSR) measure. The value shown is the avernge threshold vesting for the award
The performance targets and vesting ranges for the 2022 award are set out below:
40% of performance condition 40% of performance condition
Compound annual growth rate in earnings per share Reative total shareholder return
Performance Proportion of shares vesting Performance Proportion of shares vesting
<3% 0% Below median 0%
3% 15% Median 25%
8% 100% Upper quartile 100%
Between 3% and 8% Straight-line between 15% and 100% Between median and upper quartile Straight-line between 25% and 100%
20% of pesformance condltion
scorecard (wrgens equally welg)

Tonnes of GHG avolded uslng technologies enabled by our products and solutions Reduction In scope 1 and 2 GHG emissions ge of temale rep across levels
Performance Proportion of shares vesting  Performance Proportion of shares vesting  Performance Proportion of shares vesting
< 5.2m tonnes (MT) 0% Below 12% reduction 0% Below 31% representation 0%
5.2MT 25% 12% reduction 25% 31% representation 25%
6.0MT 100% 14% reduction 100% 32% representation 100%

Between 5.2 MT Straight-line between 25%  Between 12% and 14% Straight-line between 25%  Between 31% and 32% Straight-line between 25%
and 6.0 MT and 100% reduction and 100% representation and 100%

In addition to the EPS, TSR and sustainability scorecard performance conditions, the Remuneration Commiittee considers the performance of RQIC over the performance period to ensure that
earnings growth is achieved in a sustainable and efficient manner.
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Statement of directors’ shareholding (audited)

The table below shows the directors’ interests in the shares of the company, together with
their unvested scheme interests, effective 31% March 2023.
Subject to Not subject

ISTRATEGICREPORT _I|GOVERNANC€ ||‘EINANCIALSTATEMENTS l

OTHER INFORMATION

Executive director shareholdings as at 31% March 2023 as a percentage of base salary'

are shown below:
I: Chart removed l

Liam Condon?

engoing to further
Ordinary 1
shares’ conditions’ conditions’
Executive directors
Liam Condon 31,000 145,075 .
Stephen Oxley 14,991 81,117 56,2234
Non-executive directors
Patrick Thomas 13,194 - -
Jane Griffiths 517 - -
Chris Mottershead 5718 - -
John O'Higgins 1,500 - -
Xiaozhi Liu 4,000 - -
Doug Webb 6,500 - -
Rita Forst 4,000 - -

1. Includes shares held by the direciar and / or cannected persans, indluding thase in the alFemployee share matching plan. Shares In the
sli-employee thare matching plan may be subject to fofelture in eccordance with the rules of the plan

2. Represents unvested PSP ghares within three years of the date of award

. Represents unvested deferred bonus shares that ere not subject to service canditions end the buy-out sward made to Stephen Oxley
on joining JM, which Is subject to ongoing service conditions

4. Inchudes 41,500 shores sworded in year end 31* March 2022 to compensate for the loss of KMPG long-tesm deferred cash sward

Directors' interests as at 25" May 2023 were unchanged from those listed above other
than that the Trustees of the all-employee share matching plan have purchased another
130 shares for Stephen Oxley.

w

Executive directors are expected to achieve a shareholding guideline of 250% of base salary
for the Chief Executive Officer and 200% for other executive directors, within a reasonable
timeframe. The director’s total shareholding for the purposes of comparing it with the
minimum shareholding requirement includes shares held beneficially by the director and
any connected persons (as recognised by the Remuneration Committee), together with
the shares awarded under the Deferred Bonus Plan (DBP), for which there are no further
performance or service conditions.

Shares that count towards achieving the post-cessation guideline include the same as those
while an executive director. Executive directors are expected to retain at least 50% of the net
(after tax) vested-shares that are released under the PSP and DBP until the required levels

of shareholding are achieved.

Stephen Oxley®

1. Value of shal of base sak; eurlated using o share value of 2,145.67 pence, which was the overage share price
prevailing between 17 January 2023 and 317 March 2023

2. Liom Condon was appointed Chief Executive Officer on 1# March 2022 and will build his overn

3. Stephen Oxley was nppointed Chief Finandal Officer on 1# April 2021 and will build hi: g overn

Pension entitlements (audited)

No director is currently accruing any pension benefit in the group's pension schemes.
Both Liam Condon and Stephen Oxley receive an annual cash payment in lieu of pension
membership, equal to 15% of base salary. This is in line with pension provision for the
wider workforce.

Payments to former Chief Executive (Robert MacLeod)

Robert Macleod received a total of £325,401 in salary and benefits prior to retirement
on 21% July 2022 (comprising of £264,720 basic pay, £54,048 pension and £6,633 benefits).
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Performance graph and comparison to Chief Executive Officer's remuneration

Johnson Matthey and FTSE 100 total shareholder return rebased to 100

The following chart itlustrates the total cumulative shareholder return of the company for the ten-year period from 12 Agril 2013 to 31= March 2023 against the FTSE 100 as the most appropriate
comparator group when considering our market capitalisation over the period, rebased to 100 at 1= April 2013.

300
250
200
150
100
50 T T T T T T T v Y Bl T

March 2013 March 2014 March 2015 March 2016 March 2017 March 2018 March 2019 March 2020 March 2021 March 2022 March 2023
B Frse100 I Johnson Matthey
Historical data regarding Chief Executive Officer's remuneration

2012113 2013/14" 2014/15% 201516 2016/17 201718 201819 2019/20 20202 202122 202223

Single total figure of remuneration (£000}) 3,025 3,855 2,539 1,429 1,971 2,013 2,784 1,462 2,532 1,672 2,647
Annual incentives (% of maximum) - 71 54 15 40 69 45 26 a8 42 75
Long-term incentives (% of award vesting)? 100 75 - 33 28 - 67 - - - -

Figures before to 2014/15 are in respect of Neil Carson

The fiqures for 2014715 are in respect of both Robent MacLeod and Neil Carson, who bath held the position of Chief Executive Officer in the year. The single total figure of £2,539k comprises £1,594X for Robert Macleod and £345k for Neil Carson

. Figures from 201516 to 2020/2) are In respect of Robert Mocleod

The figures for 2021722 are in respect of both Robert Macl.ead and Liam Condon, wha both held the pasition of Chief Exeautive Officer in the year. The single total figure of £1,672k comprises £1,557k for Robert MacLeod and £115% for Liam Condon. The vahse shown for annual incentives
relates to Robest MacLeod only because Liam Condon was nct efigible to porticipate in the AIP in 2021122

Vesting of long-term incenti threeyear period ended in the financlal year shown

. Figures for 2022723 ore in respect of Liam Condon

swns

o wm
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Change in directors' remuneration

The table below shows how the remuneration of directors, both executive and non-executive, has changed over the year ended 31 March 2023. This is then compared to employees
of Johnson Matthey Pic. i
2023 2022 2021

Satary Bonus Benefits Selary Boms Benefits Salary Borus Benefits
Executive directors
Liam Condon' 0% - - - - - = = -
Stephen Oxley? 3% 7% - - - B . = - -
Non-executive directors ] )
Patrick Thomas 0% 0% 0% 2% 0% 0% 0% 0% 0%
Jane Griffiths 3%"° 0% 0% 24% 0% 0% 0% 0% 0%
Chris Mottershead 0% 0% 0% 2% 0% 0% 0% 0% 0%
John O'Higgins 0% 0% 0% 10%* 0% 0% 27% 0% 0%
Xiaozhi Liu 0% 0% 0% 2% 0% 0% 0% 0% 0%
Doug Webb 0% 0% 0% 10%* 0% 0% 31% 0% 0%
Rita Forst® . 100%" 0% 0% - - - = = .l
Comparator group ) ] - ] ] ] ] )
JM Pic employees 8%’ -10%* 0%° 6%’ 4% 0% 2% 312% 0%,

Liam Condon was appointed Chlef Executive Officer on 1# March 2022, 50 no change in compensation can be calautated for 2021 or 2022. No change in bonus can be calculated for 2023 os not eligible in 2022
Stephen Oxey was appolnted Chief Financlal Officer on 1* Apdl 2021, 30 no change In compensation can be aaleulated for 2021 or 2022

Represents the additicnal fee recelved for taking the SVC Chalr position on 19 june 2021 and onnual fee review

Represents the additiona! fee recelved for taking the Senior Independent Director role on 237 July 2020 and annuol fee review

Represents the ndditional! fee received for toking the Audit Comsmittee Chair rete on 237 july 2020 ond annual fee review

Rita Forst was appainted to the beard on 4™ October 2021, so no change In compensation can be caladated for 2021 or 2022

Includes promations and market edjusiments

The percentage change in bonus was calculated based on the change In bonus accrual taken for johnson y Pic M Pic) excluding the di for the 2021722 and 2022/23 years and for the 2020721 and 2021722 years, respectively
. There hos been no change to the benefits palicy for JM Plc employess; therefare, o 0% change has been reported

10. Represents the additional fee received for taking the SVC Chalr position on 17 june 2021, which was pro-rated in 2022

1. Rita Forst was eppointed to the Board on 4 October 2021 and recalved 8 pro-rated fee for 6 months in 2022 and hull fee besed on 12 months in 2023

PENOMALN -
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Relative spend on pay

The table below shows the absolute and relative amounts of distributions to shareholders

and the total remuneration for the group for the years ended 3
31= March 2023.

1% March 2022 and

Year ended Yezr ended
31%March 2022 31" March 2023
£ million £ milllon % change
Payments to shareholders - special dividends - = =
Payments to shareholders - ordinary dividends 139 141 1%
Share buyback! 155 45
Total remuneration: (all employees)? 718 732 2%
1, On 13" May 2022, thi pany Its £200 milli buyback vhich 21* December 2021,

Ouring the year the compory purchesed 2,271,920 sheres st 5 cost of £45 milllan
2. Figure b for all operations (excluding Heafth) and exchudes termination benefits

Chief Executive Officer to employee pay ratio

The table below shows the ratio of Chief Executive Officer to employee pay for 2020-2023.
We have compared the single tota! figure of remuneration for the Chief Executive Officer
to the total pay and benefits of UK employees, on a full-time equivalent basis, who are

ranked at the lower quartile, median and upper quartile across
31= March 2023.

all UK employees effective

We believe that using total pay and benefits for the year ending 31 March 2023 provides
a like-for-like comparison to the Chief Executive Officer pay data.

Chief Executive Officer pay ratlo 2020 2021 2022 2023
Tota! pay ond Totol pay end Total pay ond Total pay and
Method benefitsin 2019720 benefitsIn 202021 benefits in 2021722 benefics In 2022123
Chief Executive
Officer single figure £1,462,000 £2,532,000  £1,672,000? £2,646,222
Upper quartile 22:1 351 20:1 372
Median 281 45:1 281 _ 491
Lower quartile .. 36:1 57:1 351 60:1
1. Chief Exeautive Officer pay ratlo revised to include bonuses payable In refation to 2021/22. This changed upper quartile from

36:1 10 20:1, median from 34:1 to 28:1 ang lower quartile from 41:1 0 35:1

~

. The Chief Exeantive Officer single figure for 2021122 is in respect of both Robert Madl.eod and Liam Condan, who both held the pasition

of Chief Executive Officer In the year. The single total figure of £1,672,000 comprises £1,557,000 for Robert Macleod and £115,000

for Lism Condon
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Bonus data for UK employees was left out of the 2023 calculation because it was not
administratively possible to calculate these bonuses before the publication of this report.
However, the calculation will be revised-to include these bonuses once available and will

be disclosed in the 2024 report. Excluding the 2022/23 bonus payable to the Chief Executive
Officer from the calculation would result in the following pay ratios: lower quartile - 29:1,
median - 23:1 and upper quartile - 18:1.

The salary and total pay for the individuals identified at the lower quartite, median and upper
quartile positions in 2023 are set out below:

2023 Satary' Tota) pay
Upper quartite individual £59,278 £72,086
Median individual £47,149 £54,458
Lower quartile individual £38,401 £44,108

1. Includes shift oliowance

Our principles for pay setting and progression are consistent across the organisation.
Underpinning our principles is a need to provide a competitive total reward to enable the
attraction and retention of high-calibre individuals and giving the apportunity for individual
development and career progression. The pay ratios reflect the difference in role
accountabilities that are recognised through our pay structures and the greater variable pay
opportunity for more senior positions. The Chief Executive Officer’s variable pay opportunity
is higher than those employees noted in the table reflecting the weighting towards long-term
value creation and alignment with shareholder interests inherent in this role.

The movement in our Chief Executive Officer to employee pay ratio between 2020-2023
is driven by the different bonus outcomes and fixed income for the Chief Executive Officer
in each of these years. There have been no other changes to remuneration arrangements
for our UK employees that would affect the CEO pay ratlo.

We are satisfied that the median pay ratio is consistent with our wider pay, reward and
progression policies for employees. All our employees have the opportunity for annual pay
increases, career progression and development opportunities.
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Implementing the Directors’ Remuneration Policy for 2023/24
The table below sets out how the Remuneration Committee intends to apply the Directors' Remuneration Policy for the year ended 31% March 2024.
Salary The Chief Executive Officer and Chief Financial Officer bath received a pay increase of 3.5%. This is below the increase awarded to other UK employees.
Benefits No change to policy applied in 2023/24.
Pension All executive directors will have a maximum pension cash supplement of 15%.
Annual incentives The maximum bonus opportunity for 2023/24 remains unchanged at 180% of salary for the Chief Executive Officer and 150% of salary for the Chief Financial Officer.

2023724 bonus will be based on underlying profit before tax {50%), working capital (20%) and strategic and transformation abjectives (30%). Targets for the Chief Executive Officer
and Chief Financia! Officer will be based on group performance. .
The 2023/24 targets are considered similarly challenging, if not more challenging to those set in 2022/23, when accounting for the divestments in the year and uncertain economic
outlook. The recatibration of targets has been set taking this into account as well as intemal and external planning. To the extent that metal prices move outside a defined corridor the
Remuneration Committee will rebase the targets such that they are similarly challenging as when the targets were originatly set. The Remuneration Committee considers the forward-
looking targets to be commercially sensitive but full retrospective disclosure of the actual targets will be included in next year’s Directors’ Remuneration report.
50% of any bonus paid will be deferred in shares for three years, and the payment of any bonus is subject to appropriate malus and clawback provisions.

Long-term Incentives  The Chlef Executive Officer award level Is 250% of base salary and the Chief Financial Officer award level Is 175% of base salary. These award levels are in line with our remuneration policy.

The long-term Performance Share Plan will be based on EPS growth targets (30% of the award), relative TSR performance (40% of the award) and specific and measurable strategic
objectives {30% of award).

The range of annualised EPS growth targets that the committee intends to set for the 2023/24 awards is 1% per annum growth for threshold (15%) vesting, rising to 7% per annum growth for
maximum vesting {100%). Vesting will be on a straight-line basis between 1% and 7%. The committee considered the effect of metal price volatility an potential outcomes and, as 8 result, eamings
will be assessed 50% against actual metal prices and 50% against constant metal prices. The committee believes that this will atlow for a more accurate assessment of underlying business performance.

The TSR target will be 25% vesting for median performance, increasing on a straight-line basis to 100% vesting for upper quartile performance. The TSR peer group will be the FTSE 31
- 100 (excluding financial services companies). The committee considers that this comparator group remains the most appropriate given our current market capitalisation.

The strategic objectives scorecard will consist of four equally welghted metrics. Threshold vesting will be 25%, increasing on a straight-line basis to 100% at maximum. The four metrics
are as follows:

* Products and services - tonnes of GHG avoided during the period using technologies enabled by our products and solutions, compared to conventional solutions, where threshold vesting
will be 8.0 million tonnes GHG avolded and maximum will be 12.0 million tonnes GHG avoided.

Operations - reduction in Scope 1 and 2 GHG emissions {from the 2020 baseline), where threshold vesting will be achieved for a 20% reduction In GHG emissions and maximum vesting
for a 25% reduction in GHG emissions.

People - percentage of female representation across our management levels, where threshold vesting will be achieved at 32% female representation at management levels and
maximum at 33% female representation at management levels.

Business transformation - establish global business services and deliver a reduction in associated employment costs (from the 2022 baseline). The performance range is commerclally
sensitive and will be disclosed at such a time when It Is no longer considered commercially sensitive.

Awards vest in year three and are then sublect to a two-year hotding pericd.

Chairman and The fees for the Chair and non-executive directors were reviewed during the year and increased in line with the increase awarded to executive directors.
non-executive
director fees

This Remuneration Report was approved by the Board of Directors on 25* May 2023 and signed on its behalf by:

Chris Mottershead
Chair of the Remuneration Committee
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Directors’ report

Statutory and other information

The Directors’ report required under the Companies Act 2006 {2006 Act) comprises the Govermnance report (pages 73 to127), including the Sustainability report for our disclosure of carbon
emissions, which is included in the Strategic report {pages 20 to 44). The management report required under Disclosure Guidance and Transparency Rule 4.1.8R comprises the Strategic report
(pages 1 to 72), which includes the risks relating to our business, and the Directors’ report.

Index of disclosures referred to elsewhere in the report - N
Business model 8-9 | Emplayee engagement 35, 80
Dividends 193 | Diversity and employment of disabled persons 36 Listing Rule 9.8.4R

Detalls of the disclosures to be made
Results 5561, 144 [ Greenhouse gas emissions 28 under Usting Rule 9.8.4R are listed below.
Research and development activities 14-21, 60 | Human rights and anti-bribery and corruption 38-39 | + capitalised 175
Future developments 14-21 | Modern slavery and human trafficking statement 39 /matthey.com terest capita
Non-financial key performance indicators 3 | Whistleblowing (Speak Up) 42 * glr";;‘:n“ of equity securities 130
Directors 76-77 | Use of financial instruments 154 i Dividend wal 130
Directors' interests 123 | Related party transactions 205 - end waiver
Corporate governance statement 73 | Share capital 193-194 3 There are no other applicable disclosures.
Section 172 wand engag 13 72, 84-86 L J
Other disclosures

Dividend reinvestment plan

Adividend reinvestment plan is available, This allows shareholders to purchase additional shares in Johnson Matthey Plc with their dividend payment. Further information and
a date can be obtained from our registrar, Equinitl, and on our website: matthey.com

Directors' indemnities
and insurance

Johnson Matthey Plc has granted indemnities to each Johnson Matthey Plc director and the directors of the group'’s subsidlaries In respect of certaln liabilities arising against them
in the course of their duties. Neither Johnson Matthey Pic or any subsidiary has indemnified any director of the Company or a subsidiary in respect of any liability that they may incur
to a third party In relation to a relevant accupational pension scheme. The Company malntains appropriate directors’ and officers’ liabllity insurance.

Conflicts of interest

The Board has a policy for identifying and managing directors’ conflicts of interest, which extends to cover close family members. The Board annually reviews extemal appointments
to consider any potential or actual conflict of interest. If a conflict of Interest is declared, the Board will review the authorisation and terms associated, to ensure that all matters
presented to the Board are considered solely with a view to promoting JM's business success. For the year under review, there were no potential or actua! conflicts of interest.

External appointments

The Board approves all external appointments in advance of acceptance. If an extemal appointment arises between meetings, this is considered by the Chair and Chief Executive
Officer, with the assistance of the Company Secretary. In approving each additional extemal appointment, the Board assesses time commitment to ensure that no directors are
considered over boarded.
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Johnson Matthey PIc’s Articles of Association (the Artictes) provide the rules on director appointments and are consistent with the recommendation contained within the Code.
All directors retire and are ellgible for re-election at each AGM (except any director appointed after the notice of an AGM meeting is published and before that AGM is held).

Directors’ powers

The powers of the directors are determined by the Articles, UK legislation including the 2006 Act, and any directions given by the Company in general meetings. The directors are

. authorised by the Company's Articles to Issue and allot ordinary shares and to make market purchases of its own shares. These powers are referred to shareholders for renewal at each

AGM. Further information Is set out below under 'Authority to purchase own shares’.

Constitution
Articles of Association The Articles may only be amended by a special resolution at a general meeting of the Company. The Articles were adopted on 17" July 2019 and are available on our
website: matthey.com/corporate-governance.
Branches The Company and its subsidiaries have established branches in several different countries in which they operate.
Change of control As at 317 March 2023 and as at the date of approval of this Annual Report, there were no significant agreements, to which the company or any subsidiary was or is 2 party to, that take

effect, alter or terminate on a change of control of the Company, whether following a takeover bid or otherwise,

However, the Company and its subsidiaries were, as at 317 March 2023, and as at the date of approval of this report, party to 8 number of commercial agreements. These may allow
counterparties to alter or terminate the commercial agreements on a change of control of JM following a takeover bid. These are not deemed significant in terms of their potential
effect on the group.

" The group also has a number of loan notes and borrowing facilities that may require prepayment of principal and payment of accrued interest and breakage costs if there is a change

of contro! of M. The group has entered into a series of financial instruments to hedge its currency, interest rate and metal price exposures, which provide for termination or alteration
if a change of contro! at JM materially weakens the creditworthiness of the group.

The executive directors’ service contracts each contain a provision to the effect that, if the contract is terminated by the Company within ane year after a change of control of the
Company, jM will pay an amount equivalent to one year's gross base salary and other contractual benefits, less the period of any notice given by the Company, to the director as
liquidated damages.

The rules of the Company’s employee share schemes set out the consequences of a change of control of the Company on participants’ rights under the schemes. Generally, the rights
will vest and become exercisable on a change of control, subject to the satisfaction of relevant performance conditions. As at 31 March 2023, and as at the date of approval of this
Annual Report, there were no other agreements between the Company, any subsidiaries and directors or employees, providing comp ion for loss of office or employment
(through resignation, purported redundancy or otherwise) that occurs due to a takeover bid.

Stakeholders and policies
Suppliers

We recognise the importance of good supplier relationships to our overall success. Further information on our payment practices is on the UK government's reporting portal.
@ Read more about our Supplier Code of Conduct and our engagement with suppliers during the year on page 40

Political donations

No politicat donations or contributions to potitical parties under the 2006 Act have been made during the year. The group policy is that no political donations be made or palitical
expenditure incurred.

Events occurring after
the reporting period

There have been no important events affecting Johnson Matthey Plc or any subsidiary between 31% March 2023 and the date of approval of this annual report, 25 May 2023.
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Our 2023 AGM will be held on Thursday 20" July 2023 at 11,00 am at Herbert Smith Freehills, Exchange House, 12 Primrose Street, London EC2A 2EG. We will provide a live webcast
and telephone conference so shareholders can a!so participate virtually and ask questions In real time. Details on how to join are included in the Notice of AGM. In the Notice,

we propose separate resolutions on each substantially separate issue. For each resolution, shareholders may direct their proxy to vote either for or agalnst or to withho!d their vote.

A \ote withheld' is not legaily a vote and will not be counted in the calcutation of the proportion of the votes cast. All AGM resolutions are decided with an electronic poll, with the
results announced as soon as possible and posted on our website. This po!l will show votes for and against, as well as votes withheld.

Authority to purchase
own shares

At the 2022 AGM, shareholders authorised Johnson Matthey Plc to make market purchases of up to 18,312,226 ordinary shares of 110 «ss) pence each, representing 10% of the then
tssued share capital of the company {excluding treasury shares). Any shares so purchased by Johnson Matthey may be cancelled or held as treasury shares. This authority will cease
at the conclusion of the 2023 AGM, and shareholders will be asked to give a similar authority at the AGM.

There were no share allotments during the year.

Rights and obligations
attaching to shares

The rights and obligations attaching to the ordinary shares in Johnson Matthey Plc are set out in the Articles.

As at 312 March 2023, and as at the date of approval of this Annua! Report, there were no restrictions on the transfer of ordinary shares in the Company, no limitations on the holding

of securities and no requirements to obtain the approval of the Company, or of other holders of securities in Johnson Matthey Plc, for a transfer of securities - except as referred

to below. The directors may. In certain circumstances, refuse to register the transfer of a share In certificated form that Is not fully paid up, where the Instrument of transfer does

n?: P?'umply r‘tmh the requirements of the Company's Articles, or if entitled under the Uncertificated Securities Regulations 2001. As at 317 March 2023 and as at the date of approval

of this report:

* No person held securities In Johnson Matthey Plc carrying any special rights with regard to control of the Company

+ There were no restrictions on voting rights (including any limitations on voting rights of holders of a given percentage or number of votes or deadlines for exercising voting rights),
except that a shareholder can only vote in respect of a share if it Is fully paid

+ There were no amrangements by which, with the Company's cooperation, financial rights carried by shares in the Company are held by a person other than the holder of the shares

* There were no agreements known to the Company between holders of securities that may result in restrictions on the transfer of securities or on voting rights.

financiat e

and liens

During the year:

* No shares in Johnson Matthey Plc were acquired by the.Company’s nominee, or by a person with financial assistance from the Company, in either case where the Company has
2 beneficial interest In the shares (and no person acquired shares in the Company in any previous financial year in Its capacity as the Company's nominee or with financial assistance
from the Company)

+ The Company did not obtain or hold a lien or other charge over its own shares.

Allotment of securities for cash

During the year neither Johnson Matthey Plc or any major subsidiary undertaking of the Company has allotted equity securities for cash. During the year, jM has not participated in any

and placing of equity securities | equity securities’ placing.

American Depositary Receipt fohnson Matthey has a sponsored Level | American Depositary Recelpt (ADR) programme, which BNY Mellon administers and for which it acts as Dep y. Each ADR rep ts two

programme ordinary Johnson Matthey shares, The ADRs trade on the US overthe-counter market under the symbol JMPLY. When dividends are paid to shareholders, the Depasitary converts those
dividends into US dollars, net of fees and expenses, and distributes the net amount to ADR holders.

Employee share schemes At 312 March 2023, 3,211 current and former employees were shareholders in Johnson Matthey Plc through the group's employee share schemes. Through these schemes, current

and former employees held 2,773,189 ordinary shares or 1.51% of issued share capital, excluding treasury shares. Also as at 31* March 2023, 2,930,062 ordinary shares had been
awarded but had not yet vested, under the Company's long-term incentive plans, to 407 current and former employees.

Shares acquired by employees through JM’s employee share schemes rank equally with the other shares in issue and have no special rights. Voting rights in respect of shares held
through the Company’s employee share schemes are not exercisable directly by employees. However, employees can direct the trustee of the schemes to exercise voting rights on thelr
behalf. The trustee of the Company's Employee Share Ownership Trust (ESOT) has walved Its right to dividends on shares held by the ESQT, which have not yet vested unconditionaly
to employees.
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Shareholders and share capital

Interests in voting rights The following information has been disclosed to the Company under the FCA's Disclosure Guidance and Transparency Rules in respect of notifiable interests in the voting rights
in Johnson Matthey Pic’s issued share capital:
Nature Totat % of total
As 2t 31° March 2023; of holding voting rights' voting rights?
Bank of America Corporation Indirect® 17,234,329 9.39
BlackRock, inc. Indirect? 20,545,316 11.73
Jefferies Financial Group Direct 10,540,153 5.74
Standard Latitude Master Fund Ltd __ Direct 9,655,039 . 5.23
. tom 0 the ital of thy (excluding y at the time of disclosure to the Company

2. % of total voting rights at the date of disclosure to the Company
3. Indirect holdings include qualifying financial instruments and contract for differences

Other than as stated above, as far as the Company is aware, there Is no person with a significant direct or indirect holding of securities in Johnson Matthey Ple. This information was
correct at the date of notification. However, since notification of any change is not required until the next notifiable threshold is crossed, these holdings are likely to have changed.
Between 31+ March 2023 and the date of this report, 24™ May 2023, the Company has been notified of changes in the following interests:

Nature Tota! % oftotal
of hotding voting rights' wvoting rights?
Bank of America Corporation Indirect® 21,966,209 11.98
BlackRock, Inc. Indirect® 20,516,280 11.16
1. ing righits attaching to the issued wpital of thy (excluding treasury at the time of disclosure to the company

Y
2. % of total voting rights at the date of disclosure to the company
3. Indirect holdings include qualifying finanilal instruments and contract for differences

Contracts with controlling During the year there were no contracts of significance (as defined in the FCA's Listing Rules) between any group undertaking and a controlling shareholder, and no contracts
harehold: for the provision of services to any group undertaking by a controlling sharetolder.

L

Nick Cooper
General Counsel and Company Secretary
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Shareholders and share capital
Interests in voting rights The following information has been disclosed to the Company under the FCA's Disclosure Guidance and Transparency Rules in respect of notifiable interests in the voting rights
in Johnson Matthey Pic’s Issued share capital:
. Nature Total % of total
As ot 31* March 2023 of holding voting rights! vating rights?
Bank of America Corporation Indirect? 17,234,329 9.39
BlackRock, Inc. . Indirect? 20,545,316 11.73
Jefferies Financial Group Direct 10,540,153 5.74
Standard Latitude Master Fund Ltd __ Direct 9,655,039 5.23
1. Tota! voting rights attaching to the issued ordinary share capita! of the company {exchuding treasury shares) ot the time of disclosure to the Company
2. % of tota! voting rights at the date of disclosure to the Company
3. tndirect holdings Include qualitying finandia! Instruments and contract for differences
Other than as stated above, as far as the Company Is aware, there is no person with a significant direct or indirect holding of securities in Johnson Matthey Plc. This information was
correct at the date of notification. However, since notification of any change Is not required until the next notifiable threshold is crossed, these holdings are likely to have changed.
Between 31% March 2023 and the date of this report, 24 May 2023, the Company has been notified of changes in the following interests:
Nature Tota! % of total
of holding voting rights' voting rights?
Bank of America Corporation Indirect? 21,966,209 11.98
BlackRock, Inc. Indirect? 20,516,280 11.16
1. Totat voting rights attaching to the tssued ordinary share capital of the company (exduding treasury shases) ot the time of disclosure to the compony
2. % of tot! voting rights ot the date of disclosure to the company
3. Indirect holdings include qualifying financial instruments and contract for differences
Contracts with controlling During the year there were no contracts of significance (as defined in the FCA's Uisting Rules) between any group undertaking and a controlling shareholder, and no contracts
shareholders for the provision of services to any group undentaking by a controlling shareholder.
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Responsibilities of directors

Statement of directors' responsibilities in
respect of the Annual Report and A¢counts

The directors are responsible for preparing the Annuat Report arid Accounts and the financial
statements in accordance with applicable law and regulation.

Company law requires the directors to prepare financial statements for each financial year.
Under that law, the directors have prepared the group and the parent company financia!
statements In accordance with UK-adopted ir tional accounting dard

Under company law, directors must not approve the financial statements unless they are
satisfied that they give a true and falr view of the state of affairs of the group and parent
company and of the profit or loss of the group for that-period. In preparing the financial
statements, the directors are required to:

* select suitable accounting policies and then apply them consistently;

* state whether applicable UK-adopted International accounting standards have
been followed, subject to any material departures disclosed and explained in the
financial statements;

* make Judgements and accounting estimates that are reascnable end prudent; and

* prepare the financial statements on the going concem basls unless it ts Inappropriate
to presume that the group and parent company will continue In business.

The directors are responsible for safeguarding the assets of the group and parent corpany
and hence for taking reasonable steps for the prevention and detection of fraud and other
irregularities.

The directors are also resporisible for keeping edequate accounting records that are sufficient
to show and explain the group’s and parent company's transactions and disclose with
reasonable accuracy at any time the financlal pasition of the group and parent company

and enable them to ensure that the financial statements and the Directors’ Remuneration
Report comply with the Companies Act 2006,

The directors are responsible for the maintenance and integrity of the parent company's
website, Legislation in the UK g g the prep: on and d ation of financial
statements may differ.from legislation in other jurisdictions.

lsmmmc REPORT ll GOVERNANCE | FINANCAL STATEMENTS || OTHER INFORMATION

Directors’ confirmations

The directors consider that the Annuat Report and Accounts, taken as 2 whole, Is fair,
balanced and understandable and provides the information necessary for shareholders
to assess the group’s and parent company's pasition and performance, business mode!
and strategy.

Each of the directors, whose names and functions are listed In the Governance section of the
Annugl Report and Accounts, confirm that, to the best of thair knowledge:

* the group and parent company financlal statements, which have been prepared in
accordence with UK-adopted intematlonal accounting standards, give a true and falr view
of the assets, liabilities anid financial position of the group and parent company, and of
the loss of the group; and

* the Strategic réport includes a fair review of the development and performance of the
business and the position of the group and parent company, together with a description
of the principal risks end uncertainties that it faces.

* Inthe case of each director in office at.the date the directors’ report is approved:

+ sofar as the director is aware, there is no relevant audit information of which the group’s
and parent company’s auditors-are ; and

* they have taken all the steps that they ought to have taken as & director in order to make
themselves aware of any relevant audit information and to establish that the group's
and parent company's auditors are aware of that Information.

The Directors’ report and responsibilities was app
25% May 2023 and Is signed on its behalf by:

d by the Board on

Nick Cooper

GW
\
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Independent auditors' report to the members

of Johnson Matthey Plc

Report on the audit of the financial statements

Opinion

In our opinion:

« Johnson Matthey Plc's group financial statements and company financial statements
(the *financial statements®) give a true and fair view of the state of the group’s and of the
company's affairs as at 31 March 2023 and of the group’s profit and the group's cash flows
for the year then ended;

« the group financial statements have been properly prepared in accordance with
UK-adopted international accounting standards as applied in accordance with the
provisions of the Companies Act 2006;

* the company financial statements have been properly prepared in accordance with United
Kingdom Generally Accepted Accounting Practice (United Kingdom Accounting Standards,
including FRS 101 "Reduced Disclosure Framework”, and applicable law}); and

» the financial statements have been prepared in accordance with the requirements
of the Companies Act 2006.

We have audited the financial statements, included within the Annual Report and Accounts
(the *Annual Report’), which camprise: the Consolidated Statement of Financial Position

and Parent Company Statement of Financial Position as at 31 March 2023; the Consolidated
income Statement and Consolidated Statement of Total Comprehensive Income, the
Consolidated Statement of Cash Flows, the Consolidated Statement of Changes in Equity

and Parent Company Statement of Changes in Equity for the year then ended: and the notes
to the financial statements, which include a description of the significant accounting policies.

Our opinion is consistent with our reporting to the Audit Committee.

Basis for opinion

We conducted our audit in accordance with International Standards on Auditing (UK)

("1SAs (UK)*} and applicable law. Qur responsibilities under ISAs (UK) are further described

in the Auditors’ responsibilities for the audit of the financial statements section of aur report.
We believe that the audit evidence we have obtained is sufficient and appropriate to provide
a basis for our apinion.

Independence

We remained independent of the group in accordance with the ethical requirements that are
relevant to our audit of the financial statements in the UK, which Includes the FRC's Ethical
Standard, as applicahle to listed public interest entities, and we have fulfilled our other ethical
responsibilities in accordance with these requirements.

To the best of our knowledge and belief, we declare that non-audit services prohibited by the
FRC's Ethical Standard were not provided.

Other than those disclosed in note 4, we have provided no non-audit services to the company
or its controlled undertakings in the period under audit.

Our audit approach

Overview

Audit scope

* We conducted a full scope audit or specified procedures at 32 business units which together
account for 83% of group revenue and 71% of group underlying profit before tax from
continuing operations.

+ We maintained regular contact with our component teams and evaluated the outcome
of their audit work.

Key audit matters

* Refinery metal accounting {group and parent)

« Carrying value of goodwill (group and parent)

* Uncertain tax provisions (group and parent)

« Claims, uncertainties and other provisions (group and parent)

Materiality

* Overall group materiality: £21.1 million (2022: £27.8 million) based on approximately
5% of the three year average profit befare tax from continuing operations. adjusted
for loss on disposal of businesses, gains and losses on significant legal proceedings, major
impairment and restructuring charges.

* Overall company materiality: £60 million (2022: £60 million) based on 1% of total assets.
However the materiality is capped:at £20-million {2021: £20 million) for the purpose
of the audit of the consolidated financial statements, this being the maximum allacation
of group materiality to 8 component.

* Performance materiality: £15.8 million (2022: £16.3 million) (group) and £15 million
(2022: £15 million) (company).

The scope of our audit
As part of designing our audit, we determined materiality and assessed the risks of material
misstatement in the financial statements.
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Key audit matters

Key audit matters are thase matters that, in the auditors’ professional judgement, were of most significance in the audit of the financial statements of the current period and include the most
significant assessed risks of material misstatement (whether or not due to fraud) identified by the auditors, including those which had the greatest effect on: the overall audit strategy.

the allocation of resources in the audit; and directing the efforts of the engagement team. These matters, and any comments we make on the results of our procedures thereon, were addressed
in the context of our audit of the financial statements as a whale, and in forming our opinion thereon, and we do not provide a separate opinion on these matters.

This is not a complete list of all risks identified by our audit.

Claims, uncertainties and-other provisions is 8 new key audit matter this year. Divestment of the Health business and Battery Materials exit, which were key audit matters last year, are no longer
included because these represent transactions that have been less complex and required less audit effort from the engagement team in the current year. Otherwise, the key audit matters below
are consistent with last year.

Key audit matter How our audit addressed the key audit matter

Refinery metal accounting (group and parent)

Refer to the Significant issues considered by the Audit Committee within the Audit Committee We evaluated the design and operatian of key controls at the main refining locations over
Report and note 1 and 36 to the financial statements. refinery stocktakes and metal assaying procedures.

As part of its refining activities the group processes a significant amount of metal on behalf of third ~ We tested that the metal balance sheet was prepared and reviewed on a monthly basis.

parties, whereby the group must retumn pre-agreed recoverable quantities of refined metal to those vy, tested the classification of precious metals at year-end on the metal balance sheet,
parties at an agreed date. Any metal in excess of this pre-agreed quantity is retained by the group. to determine if metal was owned by the group or the customer. Our procedures included

As such, the group makes an estimate of how much metal it will recover as part of it refining sending confirmations to customers, and testing the balance of customer metal that was
operations. in the refining process. but not contractually due.

The majority of metal processed at refineries is owned by customers and is not held on the financial We assessed management's policy for recognising stocktake gains and fosses arising
balance sheet of the group. As such, the group performs a metal balance sheet reconciliation from stocktakes. We attended physical stock counts at sites where these were performed
to ensure quantities of precious metals held at year-end are appropriately understood; classified by management. The purpase was to verify the existence of inventory and adherence

as either owned by Johnson Matthey or the customer and reconciled to its financial position. to the group’s stocktake processes, and the reasonableness of stacktake gains and losses
This ensures that only the group-owned inventory is recorded on the balance sheet and that the at these sites,

price allocated to this owned inventory is at the lower of cost and net realisable vatue. We assessed the underlying contrals that have been implemented by management,
During the refining process there are a series of complex estimates including: to manitor potential inventory gains or losses through the refining process and stocktake

results, to assess the likelihood and quantum of process losses (if any) of metal between the
date of the stocktake and the year-end date. We assessed process loss provisions compared
to historical metal gain revenue and refinery stocktake results.

(i) Estimation of the level of metal contained in the carrier material entering the refining process,
the refined metal that leaves the refining process, and the residual metal in the refining process
at year-end;

(ii} Estimates of the process losses of precious metals that may be lost during the refining. and We tested that all unhedged metal was being held at the lower of cost and net realisable
fabrication process, and the adequacy of these provisions; value, on an individual metal by metal methodology, with reference to external metal

(iit) Estimates of the metal in the refinery process as informed by refinery stocktakes, and price data.
the subsequent sampling and assaying ta assess the precious metal content In stocktake We considered the adequacy of the group's disclosures about the degree of estimation
samples; and involved in arriving at the value of metal inventory.

{(iv) Estimates of the net realisable value of unhedged metal held at year-end. Based on the procedures performed, we noted no material issues arising from our work.

Each of these estimates impacts different areas of the audit. The refining process and its
associated estimates are an area of focus for our audit due to the inherent complexity of the
accounting and amount of metal processed are deemed a significant risk due to the inherent
complexity of the accounting and amount of metal processed.
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Key audit matter
Carrying value of goodwill (group and parent)

Refer to the Significant issues considered by the Audit Committee within the Audit Committee
Report and notes 1, 5, 13, 36 and 38 to the financial statements.

The group holds goodwill of £364 million (2022: £366 million) at 31 March 2023. Of this amount,

£¥13 miltion (2022: £113 million) is held within the parent company.

The group has significant goodwill arising from the acquisition of businesses and the carrying value

is dependent on the financial performance of the cash generating unit (CGU) to which it relates.
The two largest CGUSs are Catalyst Technologies and Clean Air Heavy Duty Catalysts which account
for £268m (2022: £266m) and £87m.(2022: £83m) respectively of goodwill at 31 March 2023.
The goodwill held in the parent company relates to the Catalyst Technologies CGU.

The impairment assessments prepared by management reflect its best estimates of future
cashflows. These estimates contain significant uncertainty and are inherently judgemental in

nature, where changes in the key assumnptions can result in materially different impairment charges

or available headroom. As set aut in note 1 management has considered the impacts of climate
change in their models. This is therefore an area of focus in our audit procedures.

In the year, an impairment charge of £4 million was recorded against goodwill in relation to
the Diagnostic Services CGU as the fair value of the proceeds less costs to dispose was lower than
the carrying value. Management's assessment of the goodwill in the other CGUs concluded that
no impairment was required:

Management included disclosures to explain its key judgements and estimates as part of

notes 1 and 5.

| STRATEGIC RERORT
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How our audit addressed the key audit matter

We obtained management's value in use goodwill impairment models and agreed the
forecast cash flows to board-approved budgets, assessed how these budgets are compiled,
confirmed data accuracy and understood key related judgements and estimates.

We assessed management’s historical forecasting accuracy by comparing the prior year
forecasts with actual results. This informed our independent sensitivity analysis.

We performed work aver each material CGU being the Catalyst Technologies and-Clean Air
Heavy Duty Catalysts CGUs. The nature and extent of work was commensurate with the level
of headroom and sensitivity of the CGU to impairment.

Our testing was focused on the key assumptions in the board-approved three year forecasts
and we corroborated the assumptions to supporting evidence which included both internal
and external sources of evidence. In addition, we assessed the appropriateness and impact

of the specific growth assumptions applied by management for the period after the year three
forecast but before a long term growth rate is applied (typically year ten).

Management has included certain key assumptions relating to climate change. These include
restricting the useful economic life applied in modelling Heavy Duty Catalysts to 2040

(2022: 2040), and the application of a negative growth rate from 2033 (2022: 2033).
Working with our valuation experts we have considered external market outlooks and
information on emission legislation to corroborate these assumptions.

We engaged our valuations experts to assess the long term growth rate and discount rate

for each CGU by comparison with third party informatian, past performance and relevant risk
factors. Qur procedures also included considering the overall level of risk in the future cash
flow projections.

Our procedures included testing the basis for management's business plans and expectations
in line with the group's latest strategy and considering the latest industry outlooks used

by management.

We tested the mathematical integrity of the forecasts and of the value in use model, audited
the allocation of central costs to the CGUs and agreed the carrying values in management's
impairment models to underlying accounting records.

We assessed management’s sensitivity analysis and performed our own independent
sensitivity analysis which were more severe than management’s to assess whether a
reasonable downside change in the key assumptions could give rise to a material impairment.

We consider the disclosures with respect of goodwill, including the associated sensitivities
to be appropriate.

Based on the procedures performed, we noted no material issues arising from our wark.
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Independent auditors’ report to the

Key audit matter How our audit addressed the key audit matter
Uncertain tax provisions (group and parent)
Refer to the Significant issues considered by the Audit Committee and note 1 and 36 to the financial We engaged our tax specialists in support of our audit of tax and obtained an understanding
statements. of the group’s tax strategy and risks. We recalculated the group’s tax provisions and
The group operates in a number of international jurisdictions, and as a result there Is risk determined wr_mether tr.1e treatments adopted were in line with the group's tax policies and
of uncertain tax exposures arising around the group, as well as heightened risk around estimates had been applied consistently.
in determining the tax effect of cross border transactions Including transfer pricing arrangements.  We evaluated the key underlying assumptions and judgements, including considering the
9 9 ] g € erlying " gem g
As at 31 March 2023 the group had provisions for uncertain tax liabilities of £97 million status of tax authority audits and enquiries through examining !he fatest correspandence and
(2022: £103 million). Management’s estimate of the range of possible outcomes is an increase in ~ M4Uirng of management, and where applicable management's advisors. We considered the
thase liabilities by £66 million (2022: £83 million) to a decrease of £55 million (2022: £93 million), b35S 8nd support in particular for provisians not subject to tax audit, in comparison with our
Where th fth | 4 \ bl h . experience of similar situations.
ere the precise impact of the tax laws and requlations on taxes payable with respect to profit . . ., . 3 |
arising in those jurisdictions is unclear, the group seeks to make reasonable estimates to determine We discussed the recognition of specific uncertain tax positions with third-party tax advisors
the most likely amount In a range of possible outcomes. appointed by management to verify the key assumptions, judgements and likely outcome
. . o . ) . » with respect to specific uncertain tax positions recognised. We confirmed the appropriateness
There is inherent judgement and estimation uncertainty invalved in determining provisions of management's application of either & single best estimate, or a weighted average range
for uncertain tax positions, as described by management in the accounting policies to the financial  of outcames, for each exposure, as driven by the facts and circumstances under IFRIC 23.
statements. Our audit focused on the most significant of exposures based on both the provision . , Y. N .
recorded and maximum possible exposure We evaluated the consistency of management's approach to identifying triggering events
’ to reassess or record a provision for an exposure.
We also evaluated the consistency of management's approach to establishing or changing
prior provision estimates and validated that changes in provisions established in previous
periods reflected a change in facts and circumstances.
We consider the disclosures with respect to tax matters to be appropriate.

Based on the procedures performed; we noted no material issues arising from our work.
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Key audit matter
Claims, uncertainties and other provisions (group and parent)

Refer ta the Significant issues considered by the Audit Committee on page 98 and notes 4, 22, 32,
36 and 47 to the financial statements.

This risk covers warranty provisions, product liability issues, and other litigious matters across the
group. There is inherent judgement and estimation involved in determining when and how much
to pravide for claims and uncertainties.

Due to the complex nature of the products offered by Johnson Matthey, the group at any paint
in time may be exposed to product liability issues including claims for damages or compensation.
The assumptions underpinning these claims and the identification of when such claims arise

are inherently judgemental. Careful consideration needs to be given as to how the claim and any
potential exposure are estimated and subsequently accounted for.

I STRATEGIC REPORT || GOVERNANCE
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How our audit addressed the key audit matter

For litigation matters, we read the summary of major litigation matters provided by
management and held discussions with group and sector level genera! counsel. For a sample
of matters, we obtained and reviewed correspondence with externa! legal counsel, including
any particulars of claim.

We have circularised external legal counsel to independently assess legal exposures and the
expected outcome for material cases across the group.

We reviewed board minutes and made inquiries of management to address the risk of
undisclosed claims and uncertainties. We performed audit procedures to identify all third
party legal counsel used by management and as appropriate included them in our
circularisation.

We applied professional scepticism in auditing both the likely outcome and quantification

of exposures, including performing-audit procedures over claims management determined

to be immaterial, and being sceptical of where a constructive obligation existed but
management considered a reliable estimate could not be made. As we deem it to be
necessary we also instruct third party legal experts to support an independent assessment

of possible outcomes of claims.

Where material settlements have occurred we have agreed these to settlement agreements
between the company and the claimant.

We have assessed the level of provisioning and contingent liability disclosures, where relevant,
in response to known claims.

Based on the procedures perfarmed, we noted no materialissues arising from our wark.

The group Is also involved in various legal proceedings, including actual or threatened litigation and
regu!atory investigations. The number and nature of claims vary from year to year; note 32 discloses
the major movements in the year. The two most significant movements included the closure of the
contingent liability relating to failures in certain engine systems for which the group supplied
particular coated substrate as a component for that customer’s emissions after-treatment systems
and the new contingent liability arising following the sale of its Health Business in May 2022.

The group discloses such risks as contingent liabilities where it is unable to make a reliable estimate
of potential exposures or where it believes a possible outflow is not probable. If the group is unable
to defend against such claims, these risks could give rise to a future liability.
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How we tailored the audit scope

We tailored the scope of our audit to ensure that we performed enough work to be able

to give an opinion on the financial statements as a whole, taking into account the structure
of the group and the company, the accounting processes and controls, and the industry in
which they operate.

The group is structured across five sectars: Clean Air, PGM Services, Catalyst Technologies,
Hydrogen Technologies and Value Businesses, as well as the central Corporate unit.

The financial statements are a consolidation of approximately 230 business units. We have
identified each individual business unit, or a series of business units where they map to

a single legal statutory entity, as a compaonent. These components comprise the group’s
operating businesses and holding companies across the five sectors and corporate.

Based on our risk and materiality assessments, we determined which components required
an audit of their complete financial information having considered the relative significance
of each entity to the group, locations with significant inherent risks and the overall coverage
obtained aver each materia! line item in the consolidated financial statements.

We identified 23 business units which, in our view, required an audit of their complete
financial information, due to size or risk characteristics.

In addition to the business units in full scope, we performed specified procedures or audit

of specified financia! statement line items at 9 business units covering revenue, trade and
other receivables and deferred income, cash, inventory, metal inventory, accruals, fixed assets
and depreclation, cost of sales and operating expenses and tested manual journal entries.
This ensured that appropriate audit procedures were performed to achieve sufficient coverage
over these financial statement line items.

The total 32 in-scope business units are located in numerous countries around the world.
We used local teams in these countries to perform the relevant audit procedures. Of these,
three business units have been determined to be financially significant based on their
contribution to the group. These financially significant component teams are located

in the UK and Macedonia.

The group consolidation, financial statement disclosures and corporate functions were
3audited by the group audit team. This included our work aver the consolidation, litigation
provisions, centrally recognised tax balances, goodwill, post-retirement benefits, eamings
per share and treasury related balances. This scope of work, together with additional
procedures performed at the group level, accounted for 83% of group revenue and 71%
of group underlying profit before taxation from continuing operations. This provided the
evidence we needed for our opinion on the consolidated financial statements taken as a
whole. This was before considering the contribution to our audit evidence from performing
audit work at the group level, including disaggregated analytical review procedures, which
covers certain of the group's smaller and lower risk components that were not directly
included in our group audit scope.
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The impact of climate risk on our audit

Climate change is expected to present both risks and opportunities for the group.

As explained in the Sustainability section of the Strategic Report , the group is mindful

of its impact on the environment and is focussed on ways to reduce climate-related impacts
as management continues to develop its plans towards a Net Zero pathway by 2040.
Management's climate change initiatives and commitments will impact the group in a variety
of ways, and while the group has started to quantify some of the impacts that may arise

on its net zero pathway, the future financial impacts are clearly uncertain given the medium
to long term horizon. Disclosure of the impact of climate change risk based on management’s
current assessment Is incorporated in the Task Force on climate related financial disclosures
{TCFD') section of the Annual Report.

As part of our audit, we made enquiries of management to understand the extent of the
potential impact of climate change on the group’s business and the financial statements,
including reviewing management’s climate change risk assessment which was prepared with
support from an external expert. We used our knowledge of the group to evaluate the risk
assessment performed by management.

We assessed that the key areas in the financial statements which are more likely to be
materially impacted by climate change are those areas that are based on future cash flows.

As a result, we particularly considered how climate change risks and the impact of climate
commitments made by the group would Impact the assumptions made in the forecasts
prepared by management that are used in-the group's Impairment analysis (see also key audit
matter on Carrying value of goodwill) and for going concern purposes. We chatlenged how
management had considered longer term physical risks such as severe weather related
impacts, and shorter-term transitional risks such as the introduction of carbon taxes.

Our procedures did not identify any material impact on our audit for the year ended 31 March
2023. We also checked the consistency of the disclosures in the TCFD section of the Annual
Report with the relevant financial statement disclosures, including notes 1 and the going
concern section of the accounting policies, and with our understanding of the business and
knowledge obtained in the audit.

We eonfirmed with management and the Audit Committee that the estimated financial
Impacts of climate change will be reassessed prospectively and our expectation is that climate
change disclosures will evolve as the understanding of the actual and potential impacts

on the group's future operations are established with greater certainty.
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Materiality
The scope of our audit was influenced by our application of materiality. We set certain quantitative thresholds for materiality. These, together with qualitative considerations, helped.
us te determine the scope of our audit and the nature, timing and extent of our audit procedures on the individual financial statement line items and disclosures and in evaluating the effect

of misstatements, both individually and in aggregate on the financial statements as a whole.
Based on our professional judgement, we determined materiality for the financial statements as a whole as follows:

Financial statements ~ group Financial statements - company

Overall materiality £21.1 million (2022: £21.8 million). £60 million {2022: £60 million).

How we determined it Approximately 5% of the three year average profit before tax from continuing 1% of total assets. However the materiality is capped at £20 million
operations, adjusted for loss on disposal of businesses, gains and losses on (2021: £20 million) for the purpase of the audit of the consolidated financial
significant legal proceedings, major impairment and restructuring charges statements, this being the maximum:allocation of group materiality to

a component

Rationale for benchmark  Adjusted (underlying) profit before tax from continuing operations is used We considered total assets to be an appropriate benchmark for the parent

applied as the materiality benchmark excluding amortisation of acquired intangibles  company given that, whilst it does include trading businesses, it is the ultimate
and share of losses from associates. Management uses this measure as it holding company, incurs corporate costs and enters into financing on behalf
believes that it refiects the underlying performance of the group and this of the group. The materiality level was capped at £20 miilion given overall
is how the directors and key management personnel are measured on their group materiality for the purposes of the audit of the consolidated financial
performance. We did not adjust profit before tax to add back amortisation statements, this being the maximum allocation of group materiality
of acquired intangibles or share of losses of associates as in our view these to a component.

are recurring items.

For each component in the scope of our group audit, we allocated a materiality that is less than our overall group materiality. The range of materiality allocated across components was between
£1 million and £20 miltion. Certain components were audited to a local statutory audit materiality that was also less than our overall group materiality.

We use performance materiality to reduce to an appropriately low level the probability that the aggregate of uncorrected and undetected misstatements exceeds overall materiality. Specifically,
we use performance materiality in determining the scope of our audit and the nature and extent of our testing of account balances, classes of transactions and disclosures, for example in
determining samiple sizes. Our performance materiality was 75% (2022: 75%) of overall materiality, amounting to £15.8 million (2022: £16.3 million) for the group financial statements

and £15 million (2022: £15 million) for the company financial statements.

In determining the performance materiality, we considered a number of factors - the history of misstatements, risk assessment and aggregation risk and the effectiveness of controls — and concluded
that an amount at the upper end of our normal range was appropriate.

We agreed with.the Audit Committee that we would report to them misstatements identified during our audit above £1 million (group audit) (2022: £1 million) and £1 million (company audit)
(2022: £1 million} as well as misstatements below those amounts that, in our view, warranted reporting for qualitative reasons.
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Conclusion relating to going concern
Our evaluation of the directors’ assessment of the group's and the company's ability
to continue to adopt the going concem basis of accounting included:

» Evaluation of management’s base case and downside case scenarios, understanding

and evaluating the key assumptions, including assumptions related to inflation and other
macro-economic factors;

Validation that the cash flow forecasts used to support management's impairment, going
concern and viability assessments were consistent;

Assessment of the historical accuracy and reasonableness of management's forecasting:
Consideration of the group’s available financing and debt maturity profile;

Testing of the mathematical integrity of management’s liquidity headroom, covenant
compliance, sensitivity and stress testing calculations;

Assessment of the reasonableness of management's planned or potential mitigating
actions; and

Review of the related disclosures in the Annual Report.

.

.

Based on the work we have performed, we have not identified any materia! uncertainties
relating to events or conditions that, individually or collectively, may cast significant doubt
on the group's and the company’s ability to continue as a going concern for a period of at
least twelve rionths from when the financial statements are authorised for issue.

In auditing the financial statements, we have concluded that the directors’ use of the going
concern basis of accounting in the preparation of the financial statements is appropriate.

However, because not all future events or conditions can be predicted, this conclusion is
not a guarantee as to the group’s and the company's ability to continue as a going concern,

In relation to the directors’ reporting on how they have applied the UK Corporate Governance
Code, we have nothing material to add or draw attention.to In relation to the directors’
statement in the financial statements about whether the directors considered it appropriate
to adopt the gaing concern basis of accounting.

Our responsibilities and the responsibilities of the directors with respect to going concern
are described in the relevant sections of this report.
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Reporting on other information

The other information comprises all of the information in the Annual Report other than the
financial statements and our auditors' report thereon. The directors are responsible for the
other infarmation, which includes reporting based on the Task Force on Climate-related
Financial Disclosures (TCFD) recommendations. Qur opinion on the financial statements does
not cover the other information and, accordingly, we do not express an audit apinion or,
except to the extent otherwise explicitly stated in this report, any form of assurance thereon.

In connection with our audit of the financial statements, our respansibility is to read

the other information and, in doing so, consider whether the other informaticn is materially
incansistent with the financial statements or our knowledge obtained:in the audit,

or otherwise appears to be materially misstated. If we identify an apparent material
inconsistency or material misstatement, we are required to perform procedures to conclude
whether there is a material misstatement of the financial statements or a material
misstatement of the other Information. If, based on the work we have performed, we conclude
that there is a material misstatement of this other information, we are required to repont
that fact. We have nothing to report based on these responsibilities.

With respect to the Strategic report and Directors’ Report, we also considered whether
the disclosures required by the UK Companies Act 2006 have been included.

Based on our work undertaken.in the course of the audit, the Companies Act 2006 requires
us also to repoit certain opinions and matters as described below.

Strategic report and Directors' Report

In our opinion, based on the work undertaken In the course of the audit, the information
given in the Strategic report and Directors’ Report for the year ended 31 March 2023

is cansistent with the financial statements and has been prepared in accordance with
applicable legal requirements.

In light of the knowledge and understanding of the group and company and their
environment obtained in the course of the audit, we did not identify any material
misstatements in the Strategic report and Directors’ Report.

Directors' Remuneration
In our opinion, the part of the Annual Report on Remuneration to be audited has been
properly prepared in accordance with the Companies Act 2006.
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Corporate governance statement

The Listing Rules require us to review the directors’ statements in relation to going concern,
longer-term viability and that part of the corporate governance statement relating to the
company's compliance with the provisions of the UK Corporate Governance Code specified
for our review. Our additional responsibilities with respect to the corporate governance
statement as other information are described in the Reporting on other information section
of this report.

Based on the work undertaken as part of our audit, we have concluded that each of the
following efements of the corporate governance statement is materially consistent with

the financial statements and our knowledge obtained during.the audit, and we have nothing
material to add or draw attention to in relation to:

+ The directors’ confirmation that they have carried out a robust assessment of the emerging
and principal risks;

The disclosures in the Annual Report that describe those principal risks, what procedures
are in place to identify emerging risks and an explanation of how these are being managed
or mitigated;

The directors’ statement in the financtal statements about whether they considered it
appropriate to adopt the going concern basis of accounting in preparing them, and their
identification of any material uncertainties to the group’s and campany'’s ability to continue
to do so over a period of at least twelve months from the date of approval of the financial
statements;

The directors’ explanation as to their assessment of the group's and company's prospects,
the period this assessment covers and why the period is appropriate; and:

The directors’ statement as to whether they have a reasonable expectation that the
company wilt be able to continue in operation and meet its liabilities as they fall due over
the period of its assessment, including any related disclosures drawing attention to any
necessary qualifications or assumptions.

Our review of the directors’ statement regarding the longer-term viability of the group and
company was substantially less in scope than an audit and only consisted of making inquiries
and considering the directors’ process supporting their statement; checking that the
statemnent is in alignment with the relevant provisions of the UK Corporate Governance Code;
and considering whether the statement is consistent with the financial statements and our
knowledge and understanding of the group and company and their environment obtained
in the course of the audit.

OTHER INFORMATION
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In addition, based on the work undertaken as part of our audit, we have concluded that
each of the following elements of the corporate governance statement is materially
consistent with the financial statements and our knowledge obtained during the audit:

« The directors’ statement that they consider the Annual Report, taken as a whole, is fair,
balanced and understandable, and provides the information necessary for the members
to assess the group’s and company's position, performance, business model and strategy:

* The section of the Annual Report that describes the review of effectiveness of risk
management and internal control systems; and

« The section of the Annua! Report describing the work of the Audit Committee.

We have nothing to report In respect of our responsibility to report when the directors’
statement relating to the company’s compliance with the Code does not properly disclose

a departure from a relevant provision of the Cade specified under the Listing Rules for review
by the auditors.

Responsibilities for the financial statements and

the audit

Responsibilities of the directors for the financial statements

As explained more fully In the Statement of directors’ responsibilities in respect of the Annual
Report and Accounts, the directors are responsible for the preparation of the financial
statements in accordance with the applicable framework and for being satisfied that they
give 3 true and fair view. The directars are also responsible for such intemnal contro! as they
determine is necessary to enable the preparation of financial statements that are free from
material misstatement, whether due to fraud or error.

In preparing the financial statements, the directors are responsible for assessing the group's
and the company'’s ability to continue as a going concern, disclosing, as applicable, matters
related to going concern and using the going concern basis of accounting unless the directors
either intend to liquidate the group or the company or to cease operations, or have no
realistic alternative but to do so.
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Auditors’ responsibilities for the audit of the financial statements

Our objectives are to obtain reasonable assurance about whether the financial statements

as a whole are free from material misstatement, whether due to fraud or error, and to issue
an auditors' report that includes our opinion. Reasonable assurance is a high level of
assurance, but is not a guarantee that an audit conducted in accordance with ISAs (UK) will
always detect a material misstatement when it exists. Misstatements can arise from fraud

or error and are considered material if, individually or in the aggregate, they could reasonably
be expected to influence the economic decisions of users taken on the basis of these

financial statements.

lrregularities, including fraud, are instances of non-compliance with laws and regulations.

We design procedures in line with our responsibilities, outlined above, to detect material
misstatements in respect of irregularities, including fraud. The extent to which our procedures
are capable of detecting irregularities, including fraud, is detailed below.

Based on our understanding of the group and industry, we identified that the principal risks
of non-compliance with laws and regulations related to international tax regulations,
environmenta! regulations, heaith and safety regulations (EHS), and anti bribery and
corruption laws, and we considered the extent to which non-compliance might have a
material effect on the financial statements. We also considered those laws and regulations
that have a direct impact on the financial statements such as the Companies Act 2006.

We evaluated management's incentives and opportunities for fraudulent manipulation of
the financial statements (including the risk of override of controls), and determined that the
principal risks were related to posting inappropriate journal entries, management bias in
accounting estimates, expected credit losses, timing of recognition of litigation provisions
and metal gains and losses. The group engagement team shared this risk assessment with the
component auditors so that they could include appropriate audit procedures in response to
such risks in thetr work. Audit procedures performed by the group engagement team and/or
component auditors included:

Discussions with management, internal audit and the group’s legal advisors, and the head
of ethics and compliance including consideration of known or suspected instances of
non-compliance with laws and regulations and fraud;

Reading the minutes of board meetings and the Ethics Committee, and assessment of
“SpeakUp” matters through the ethics reporting line and the results of management’s
investigation into these matters (including engaging with our own forensics specialists
where relevant);

Reviewing financial statement disclosures to supporting documentation to assess
compliance with applicable laws and regulations;

Challenging management's significant judgements and estimates in particular those
relating to the carrying value of goodwill, other intangibles and other assets, post-
employment benefits, tax provisions, deferred tax assets, refining processes and stocktakes,
climate change, metal accounting and provisions and contingent liabilities;
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* Identifying and testing manual journal entries, in particular any journal entries posted
with unusual account combinations, and all material consolidation journals;

« Incorporating unpredictable procedures into our audit approach including varying
the timing and nature of testing performed; and

« Considering the outcome of key transactions in the year and the assessing the
appropriateness of related accounting and disclosure within the financial statements.

There are inherent limitations in the audit procedures described above. We are less likely

to become aware of instances of non-compliance with laws and regulations that are not
closely related to events and transactions reflected in the financial statements. Also, the risk
of not detecting a material misstatement due to fraud is higher than the risk of not detecting
one resulting from error, as fraud may involve deliberate concealment by, for example,
forgery or intentional misrepresentations, or through collusion.

Our audit testing might include testing complete populations of certain transactions and
balances, possibly using data auditing techniques. However, it typically invoives selecting

a8 limited number of items for testing, rather than testing complete populations. We will often
seek to target particular items for testing based on their size or risk characteristics. in other
cases, we will use audit sampling to enable us to draw a conclusion about the poputation
from which the sample is selected.

A further description of our responsibilities for the audit of the financial statements is located
on the FRC's website at: www.frc. org.uk/auditorsresponsibilities. This description forms part
of our auditors' report.

Use of this report

This report, including the opinions, has been prepared for and only for the company’s
members as a body in accordance with Chapter 3 of Part 16 of the Companies Act 2006

and for no other purpose. We do not, in giving these apinions, accept or assume responsibility
for any other purpose or to any other person to whom this report Is shown or into whose
hands it may come save where expressly agreed by our prior cansent in writing.
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Other required reporting
Companies Act 2006 exception reporting
Under the Companies Act 2006 we are required to repart to you if, in our opinion:

« we have not obtained all the information and explanations we require for our audit; or

« adequate accounting records have not been kept by the company, or returns adequate
for our audit have not been received from branches not visited by us; or

» certain disclosures of directors’ remuneration specified by law are not made; or

« the company financial statements and the part of the Annual Report on Remuneration
to be audited are not In agreement with the accaunting records and returns.

We have no exceptions to report arising from this responsibility.

Appointment

Fallowing the recommendation of the Audit Committee, we were appointed by the members
on 18 July 2018 to audit the financial statements for the year ended 31 March 2019 and
subsequent financial periods. The period of total uninterrupted engagement is five years,
covering the years ended 31 March 2019 to 31 March 2023.

Other matter

In due course, as requircd by the Financial Conduct Authority Disclosure Guidance and
Transparency Rule 4.1.14R, these financial statements will form part of the ESEF-prepared
annual financial report filed on the Nationa! Storage Mechanism of the Financial Conduct
Authority.in sccardance with the ESEF Regulatory Technical Standard {‘'ESEF RTS').

This auditors' report provides no assurance over whether the annual financial report will
be prepared using the single electronic format specified in the ESEF RTS.

Graham Parsons {Senior Statutory Auditor)

for and on behalf of PricewaterhouseCoopers LLP
Chartered Accountants and Statutory Auditors
London

25 May 2023
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Consolidated Income Statement
for the year ended 31% March 2023
203 2022
Notes &m fm
Revenue 23 14,933 16,025
Cost of sales (13,939) (14,971)
Gross profit 994 1,054
Distribution costs (17) (101)
Administrative expenses (412) {400)
Profit on disposal of businesses 27 12 106
Amortisation of acquired intangibles 4 (5) {6)
Gains and losses on significant legal proceedings 4 (25) 42
Major impairment and restructuring charges 4,6 (41) (440)
Operating profit 24 406 255
Finance costs 8 (110) (101)
Investment income 8 49 41
Share of losses of associates 15 (1) -
Profit before tax from continuing operations 344 195
Tax expense 9 (80) (79)
Profit for the year from continuing operations 264 116
Profit / (loss) after tax from discontinued operations 26 12 (217)
Profit/ {loss) for the year . 276 (o)
Pance pence
Eamings/ (loss) per ordinary share
Basic 10 150.9 (52.6)
Dituted 10 150.2 (52.6)
Earnings per ordinary share from continuing operations
Basic 10 144.2 60.9

Diluted 10 143.6 60.8
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Consolidated Statement of Total Comprehensive Income

for the year ended 31% March 2023

OTHER INFORMATION

203 2022
Notes &m £m
Profit/ (loss) for the year 276 {101)
Other comprehensive {expense} / income
Items thot will not be reclossified to the income statement in subsequent years
Remeasurements of post-employment benefit assets and liabilities 24 (149) 177
Fair value losses on equity investments at fair value through other comprehensive income (12) (5)
Tax on items that will not be reclassified to the income statement’ 37 {(35)
Total items that will not be reclassified to the income statement (124) 137
Items that may be reclossified to the income statement
Exchange differences on translation of foreign operations 25 33 75
Exchange differences on translation of discontinued foreign operations 26, 27 (32) 5
Amounts credited / (charged) to hedging reserve 114 (36)
Fair value losses on net investment hedges (10) {2)
Tax on above itemns taken directly to or transferred from equity? {28) 10
Total Items that may be reclassified to the income 1t (in subsequent years) 77 52
Other comprehensive (expense) / Income for the year (47) 189
Total comprehensive income for the year 229 88
Total comprehensive income for the year arises from:
Continuing operations 249 300
Discontinued operations 26 {20) (212)
229 88
1. Thetaxcredit/ {charge) on ather comprehensive income that will not be reclassified to the income stotement of £37 million (2022: £{35) million) relates to remensurements of past-employment benefit assets and liabllitles.
2. The tax (charge) / credit on other Income that may ified to the of £{28) million (2022: £10 million) aredited/ {charged) to hedging
145
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Consolidated Statement of Financial Position

OTHER INFORMATION

asat 318 March 2023
2022 203 2
Notes £m Notes £ m
Assets Uiabllities
Non-current assets ‘Current liabilities
Property, plant and equipment 11 1,332 1,238 Trade and cther payables 19 (2,497) (2,563)
Right-of-iise asses 12 49 61 Lease liabilities 12 (9) (10}
Goodwill 13 364 366 Taxation lizbilitles (105) (97}
Other intangible assats 14 287 267 Cash and cash equivalents - bank overdrafts (13) (37
Investments in joint ventures and associates 15 75 2 Borrowings and related swaps 20  (¥55)  (265)
tnvestments at falr value through other comprehensive income 29 49 45 Other financial liabilities 18 (27) (44)
Other receivables 17 13 42 Provisions 22 {63) (56)
Interest rate swaps 20 12 Liabilities class!fied as held for sale 26 (25) {80)
Other financial assets 18 48 - Total current liabilities (2,894) (3,152)
Deferred tax assats 23 12% 98 Non-current liabilities
Past-employment benefit net assets 24 203 352 Borrowings and related swaps 20 (1.460)  {899)
Total non-current assets 2,661. 2,483 Lease liabilities 12 {31) (40)
Current assets Deferred tax liabilitles 23 (19) (18)
Inventories 16 1,702 1,549 Interest rate swaps. (15) 2)
Taxation recoverable 12 18 Employee benefit obligations 24 41) (72)
Trade and other recéivables 17 1882 1,796 Other financlal liabilitles 18 - (12)
Cash and cash equivalents 650 391 Provisions 22 (28) (28)
Other financia! assets 18 47 27 Trade and other payables 19 (2) (2)
Assets classified as held for sale 26 75 402 Total non-current liabilities (1,596) (1,073)
Total current assets 4368 4183 Total liabilities (4:490) (4.225)
Total assets 7.029 6,666 Netassets 2539 2.441
The accounts proved by the Board of Directors on 25 May 2023 and signed on its Equity 8
betialf by: WY& Share capital 25 215 218
Share premium 148 148
;g‘;‘:;" ™ Directors Treasury shares 19 e
Other reserves 25 18 50
The notes on pages 150 to 221 form ah integral part of the accounts. Retzined eamings _ 2,077 2049
Total equity 2,539 2441
x
X
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Consolidated Statement of Cash Flows

for the year ended 31% March 2023

2023 2022 2023 2022

Notes £m* £m* Notes £m £m*
Cash flows from operating activities Cash flows from financing activities
Profit before tax from continuing operations 344 195 Purchase of treasury shares 25 (45)  (155)
Profit / {loss) before tax from discontinued operations 5 (239) Proceeds from borrowings 672 9
Adjustments for: Repayment of borrowings (281) (140)
Share of losses of associates 1 - Dividends paid to equity shareholders 25 (141)  (139)
Profit on disposal of businesses 27 (23)  (106) Interest paid (94) (my)
Depreciation 151 151 Principal element of lease payments (14) (14)
Amortisation 36 39 Net cash inflow / (outflow) from financing activities 97 (550)
Impairment losses 27 632
(Profit) / loss on sale of non-current assets (6) 2 Change in cash and cash equivalents 287 (205)
Share-based payments 7 8 Excha'nge differences on cash and cash equivalents 4 6
(Increase) / decrease in inventories (139} 123 Cash and cash equivalents at beginning of year 346 545
(Increase) / decrease in receivables (102) 588 Cash and cash equivalents at end of year 637 346
Decrease in payables (4) (783)
Increase in provisions 7 25 Cash and deposits 129 254
Contributions in excess of employee benefit obligations charge (21) (2) Money arket funds 521 137
Changes in fair value of financial instruments 22 19 Bank overdrafts (13) (37)
Net finance costs 61 60 Bank overdrafts transferred to liabilities classified as held for sale - (8)
Income tax paid (75) _ (107) Cash and cash equivalents 637 346
Net cash inflow from 6perating activities 291 605 + Fercash Rows of dcontinued aperations e ncte 26,
Cash flows from investing activities
Interest received 28 32
Purchases of property, plant and equipment (253) (358)
Purchases of intangible assets (63) (95)
Purchases of investments held at fair value through other
comprehensive income (17) -
Government grant income received 7 -
Proceeds from sale of non-current assets 8 1
Proceeds from sale of investment in joint ventures 2 -
Net proceeds from sale of businesses 187 160
Net cash outflow from investing activities (101) (260)
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Consolidated Statement of Changes in Equity

for the year ended 31% March 2023

Share Other

Share premium Treasury reserves Retained Total

capital Becount shares {note 25) earnings equity

£m £m &m £m m £m

At 1% Aprit 2021 ] 221 148 (29) - 2,345 2,685
Loss for the year - - - - (101) (101)
Remeasurements of post-employment benefit assets and liabilities - - - - 177 177
Fair value losses on investments at fair value through other comprehensive income - B - (5) - (5)
Exchange differences on translation of foreign operations - - - 80 - 80
Amounts charged to hedging reserve - - - (36) - {36)
Fair value losses on net investment hedges taken to equity - - - {2) - (2)
Tax on other comprehensive income - - - 10 (35) (25)
Total comprehensive income - - - 47 41 88
Dividends paid (note 25) - - - - {139) (139)
Purchase of treasury shares (note 25) (3) - - 3 (200) (200}
Share-based payments - - - - 15 15
Cost of shares transferred to employees - - 5 - (13) (8)

At 31%March 2022 218 148  {24) 50 2,049 2441
Profit for the year - - - - 276 - 276
Remeasurements of post-employment benefit assets and liabilities - - - - (149) {149)
Fair value losses on investments at fair value through other comprehensive income - - - (12) - (12)

Exchange differences on translation of foreign operations - = - 1 - 1
Amounts credited to hedging reserve - - - 114 - 114
Fair value losses on net investment hedges taken to equity - o - (10) B (10)
Tax on other comprehensive income - - - {28) 37 9
Total comprehensive income - - - 65 164 229
Dividends paid (note 25) - - - - (141) (141)
Purchase of treasury shares {note 25) {3) - - 3 (1) (1)
Share-based payments - - - - 18 18
Cost of shares transferred to employees - - 5 - (14) (%)
Tax on share-based payments = - = = 2 2
At 31%March 2023 215 148 (19), 118 2,077 2,539
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Notes and appendices Page Notes and appendices Pege )

Operations - information relating to our operating performance

2 Segmental information 158 6 Major impairment and restructuring charges 172

3 Revenue 163 10 Earnings / (loss} per ordinary share 174

4 Operating profit 168 34 Non-GAAP measures 207

5 Impairment losses 170

Financing - information relating to how we finance our business

8 Investment income and financing costs 173 25 Share capital and other reserves 192

18 Other financial assets and liabilities 179 28 Financial risk management 197

20 Borrowings and related swaps 180 29 Fair values 202

21 Movements in assets and liabilities from financing activities 181

Working capital - information relating to the day-to-day working capital of our business

16 Inventories 179 19 Trade and other payables 179

17 Trade and other receivables 179 22 Provisions 182

Tax - information relating to our current and deferred taxation

9 Tax expense 174 23 Deferred tax 182

Employees - information relating to the costs associated with employing our people

7 Employee information 173 30 Share-based payments 204

24 Post-employment benefits 183

Long-term assets - information relating to our long-term operational and investment assets

1 Property, plant and equipment 175 14 Other intangible assets 177

12 Leases 176 15 Investments in joint ventures and associates 178

13 Goodwill 176 24 Past-employment benefits 183

Other - other useful information

1 Accounting policies 150 AN Commitments 205

26 Discontinued operations and assets and liabilities classified as 195 32 Contingent liabilities 206
held for sale 33 Transactions with related parties 206

27 Disposals 196 34 Non-GAAP measures 207
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Notes on the Accounts

for the year ended 315 March 2023

1 Accounting policies

The Company and the Group

Johnson Matthey plc {the ‘Company) is a public company limited by shares incorporated
under the Companies Act 2006 and domiciled in England in the United Kingdom. The
consolidated accounts of the company for the year ended 312 March 2023 consist of the
audited consolidation of the accounts of the Company and its subsidiaries (together referred
to as the ‘Group’), together with the employee share ownership trust and the group's interest
in joint ventures and associates.

Basis of accounting and preparation — group

The financia! statements of the group have been prepared in accordance with. UK-adopted
International Accounting Standards and with the requirements of the Companies Act 2006 as
applicable to companies reporting under those standards.

The accounts are prepared on the historical cost basis, except for certain assets and liabilities
which are measured at fair value as explained below.

The group accounts comprise the accounts of the parent company and its subsidiaries,
including the employee share ownership trust, and include the group's interest in joint
ventures and associates. Entities the group controls are accounted for as subsidiaries. Entities
that are joint ventures or assoclates are accounted tor using the equity method of accounting.
Transactions and balances between group companies are eliminated. No profit is recognised
on transactions between group companies.

The results of businesses acquired or disposed of in the year are consalidated from or up to the
effective date of acquisition or disposal, respectively. The net assets of businesses acquired are
recognised in the consolidated accounts at their fair values at the date of acquisition.

Going concern

The directors have reviewed a range of scenario forecasts for the group and have reasonable
expectation that there are no material uncertainties that cast doubt about the group's ability to
continue operating for at least twelve months from the date of approving these annual accounts.

As at 31% March 2023, the group maintains a strong balance sheet with around £1.6 billion
of available cash and undrawn committed facilities. Free cash flow was positive in the year
at £74 million. Net debt at 315 March 2023 was £1,023 million at 1.6 times net debt
(including post tax pension deficits) to underlying EBITDA which was at the lower end of
our target range.

Although impacted by the significant headwinds faced in the current macroeconomic
environment such as high inflation, the impacts of Russia’s war with Ukraine and uncertainty
in outlook for major economies, the group’s performance during the period was resilient, both
in terms of underlying operating profit and cash flow. For the purposes of assessing going
concern, we have revisited our financial projections using the latest forecasts for our base case
scenario. The base case scenario was stress tested to a severe-but-plausible downside case
which reflects severe recession scenarios.

| OTHER INFORMATION.
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The severe-but-plausible case for Clean Air modelled scenarios assuming a smaller light duty
vehicle market from reduced vehicle production andfor market consumer demand disruption
or greater share of zero emission vehicles in market, assumed to resultin.a 10% drop in sales.
For PGMS and Catalyst Technologies, it also assumed a reduction in sales and associated
operating profit based on adverse scenarios using external and internal market insights.

Additionally, as part of viability testing, the group considered scenarios including the impact
from metal price volatility, higher inflation, delays in capital projects and delivery of cost
transformation savings, and slow down of operations in China. Whilst the combined impact
would reduce profitability and EBITDA against our latest forecast, our balance sheet remains
strong with ample working capital and Net Debt/EBITDA ratios.

The group has a robust funding position comprising a range of long-term debt and a £1 billion
five year committed revolving credit facility maturing in March 2027 which was entirely
undrawn at 312 March 2023 There was £521 million of cash held in money market funds
and £129 million of other cash and bank deposits. Of the existing loans, £151 million of term
debt and £4 million of other bank loans mature in the period to June 2024. We assume no
refinancing of this debt in our going concern modelling. As a long time, highly rated issuer in
the US private placement market and having recently extended its UK Export Financing
facility, the group expects to be able to access additional funding in its existing markets if
required but the going concern conclusion is not dependant on such access as the company
has sufficient financing and liquidity to fund its obligations in the base and severe-but-
plausible scenarios. The group also has a number of additional sources of funding available
Including uncommitted metal lease facilities that support precious metal funding. Whilst we
would fully expect to be able to utilise the metal lease facilities, they are excluded from our
going concern modelling.

Conclusion

Under all scenarios above, the group has sufficient headroom against committed facilities and
key financial covenants are not in breach during the going concern period. To give further
assurance on liquidity, we have also undertaken a reverse stress test to identify what
additional or alternative scenarios and circumstances would threaten our current financing
arrangements. This shows that we have headroom against a further decline in profitability
beyond the severe-but-plausible scenario or a significant increase in borrowings. Furthermore,
the group has a range of levers which it could utilise to protect headroom including reducing
capital expenditure, renegotiating payment terms and reducing future dividend distributions.

The directors are therefore of the opinion that the group has adequate resources to fund its
operations for the period of at least twelve months following the date of this announcement
these financial statements and there are no material uncertainties relating to going concem so
determine that it is appropriate to prepare the accounts on a going concern basis.
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Notes on the Accounts continued for the year ended 31 March 2023

1 Accounting policies continued

Significant accounting policies

The group’s and parent company's accounting policies have been applied consistently during
the current and prior year, other than where new policies have been adopted (see below). The
group's and parent company's significant accounting policies are as follows:

Foreign currencies

Foreign currency transactions are recorded in the functional currency of the relevant
subsidiary, joint venture, associate or branch at the exchange rate at the date of the
transaction. Foreign currency monetary assets and liabilities are retranslated into the relevant
functional currency at the exchange rate at the balance sheet date.

Income statements and cash flows of overseas subsidiaries, joint ventures, associates and
branches are transiated into sterling at the average rates for the year. Balance sheets of
overseas subsidiaries, joint ventures, associates and branches, including any fair value
adjustments and related goodwill, are translated inta sterling at the exchange rates at the
balance sheet date.

Exchange differences arising on the translation of the net investment in overseas subsidiaries,
joint ventures, associates and branches, less exchange differences arising on related foreign
currency financial instruments which hedge the group’s net investment in these operations,
are taken to other comprehensive income. On disposal of the net investment, the cumulative
exchange difference is reclassified from equity to operating profit.

Other exchange differences are recognised in operating profit.

Revenue

Revenue represents income derived from contracts for the provision of goods and services by
the parent company and its subsidiaries to customers in exchange for consideration in the
ordinary course of the group’s activities.

Performance obligations

Upon approval by the parties to a contract, the contract is assessed to identify each promise to
transfer either a distinct good or service or a series of distinct goods or services that are
substantially the same and have the same pattern of transfer to the customer. Goods and
services are distinct and accounted for as separate performance obligations in the contract if
the customer can benefit from them either on their own or together with other resources that
are readily available to the customer and they are separately identifiable in the contract.

The group typically sells licences to its intellectual property together with other goods and
services and, since these licences are not generally distinct in the context of the contract,
revenue recognition is considered at the level of the performance obligation of which the
licence forms part. Revenue in respect of performance obligations containing bundles of
goods and services in which a licence with a sales or usage-based royalty is the predominant
item is recognised when sales or usage occur.
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Transaction price

At the start of the contract, the total transaction price is estimated as the amount of
consideration to which the group expects to be entitled in exchange for transferring the
promised goods and services to the customer, excluding sales taxes. Variable consideration,
such as trade discounts, is included based on the expected value or most likely amount only to
the extent that it is highly probable that there will not be a reversal in the amount of
cumulative revenue recognised. The transaction price does not include estimates of
consideration resulting from contract madifications until they have been approved by the
parties to the contract. The total transaction price is allocated to the performance obligations
identified in the contract in proportion to their relative stand-alone selling prices. Many of the
group's and parent company's products and services are bespoke in nature and, therefore,
stand-alone selling prices are estimated based on cost plus margin or by reference to market
data for similar products and services.

Revenue recognition
Revenue is recognised as performance obligations are satisfied as control of the goods and
services is transferred to the customer.

For each performance obligation within a contract, the group and parent company determine
whether it is satisfied over time or at a point in time. Performance obligations are satisfied
over time if one of the following criteria is satisfied:

+ the customer simultaneously receives and consurmes the benefits provided by the group’s
and parent company's performance as they perform;

* the group's and parent company’s performance creates or enhances an asset that the
customer controls as the asset is created or enhanced; or

« the group’s and parent company's performance does not create an asset with an alternative
use to the group and parent company and they have an enforceable right to payment for
performance completed to date.

For more detail of our revenue recognition policy see note 3.

In the event that the group and parent company enter into bill-and-hold transactions at the
specific request of customers, revenue is recognised when the goods are ready for transfer to
the customer and when the group and parent company are no longer capable of directing
those goods to another use.

Revenue includes sales of precious metal to customers and the precious metal content of
products sold to customers.

Linked contracts under which the group and parent company sell or buy precious metal and
commit to repurchase or sell the metal in the future are accounted for as finance transactions
and no revenue is recognised in respect of the sale leg.

No revenue is recognised by the group or parent company in respect of non-monetary
exchanges of precious metal on the basis that the counterparties are in the same line
of business.
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Notes on the Accounts continued for the year ended 31% March 2023

1 Accounting policies continued

Significant accounting policies continued

Consideration payable to customers

Consideration payable to customers in advance of the recognition of revenue in respect of the
goods and services to which it relates is capitalised and recognised as a deduction to the
revenue recognised upon transfer of the goods and services to the customer.

Costs to fulfil a contract

Contract fulfilment costs in respect of over time contracts are expensed as incurred. Contract
fulfilment costs in respect of point in time contracts are accounted for under IAS 2,
Inventories.

Contract receivables

Contract receivables represent amounts for which the group and parent company have an
unconditional right to consideration in respect of unbilled revenue recognised at the balance
sheet date.

Contract liabilities
Contract liabilities represent the obligation to transfer goods or services to a customer for
which consideration has been received, or consideration is due, from the customer.

Finance costs and investment income

Finance costs that are directly attributable to the construction of an asset that necessarily
takes a substantial period of time to get ready for its intended use are capitalised as part of the
cost of that asset. Other finance costs and finance income are recognised in the income
statement in the year incurred.

Research and development

Research expenditure is charged to the income statement in the year incurred. Development
expenditure is charged to the income statement in the year incurred unless it meets the
recognition criteria for capitalisation. When the recognition criteria have been met, any
further development expenditure is capitalised as an intangible asset.
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Property, plant and equipment

Property, plant and equipment is stated at cost less accumulated depreciation and any
provisions for impairment. Depreciation is provided at rates calculated to write-off the cost less
estimated residual value of each asset over its useful life and is recognised within
administrative expenses. Certain buildings and plant and equipment are depreciated using the
units of production method as this more closely reflects their expected consumption. All other
assets are depreciated using the straight-line method. The useful lives vary according to the
class of the asset, but are typically:

* buildings - 30 years; and
* plant and machinery - 4 to 10 yeafs.
¢ landis not depreciated.

The expected lives of property, plant and equipment tends to be short to medium term, as
such the physical risk posed by climate change in the long term is low.

Goodwill and other intangible assets

Goadwill arises on the acquisition of 3 business when the fair value of the consideration
exceeds the fair value attributed to the net assets acquired including contingent liabilities).

It is subject to annual impairment reviews. Acquisition-related costs are charged to the
income statement as incurred. The group and parent company have taken advantage of

the exemption allowed under IFRS 1 and, therefore, goodwill arising on acquisitions

made before 12 April 2004 is included at the carrying amount at that date less any subsequent
impairments.

Other intangible assets are stated at cost less accumulated amortisation and any provisions for
impairment. Customer contracts are amortised when the relevant income stream occurs. All
other intangible assets are amortised by using the straight-line method over the useful lives
from the time they are first available for use. Amortisation is recognised within administrative
expenses. The estimated useful lives vary according to the specific asset, but are typically:

 customer contracts and relationships - 1 to 15 years;

« capitalised computer software - 3 to 10 years;

« patents, trademarks and licences - 3 to 20 years;

« acquired research and technology - 4 to 10 years; and

* capitalised development currently being amortised - 3 to 8 years.

Intangible assets which are not yet being amortised are subject to annual impairment reviews.
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Notes on the Accounts continued for the year ended 31 March 2023

1 Accounting policies continued

Investments in joint ventures and associates
A joint venture is a joint arrangement whereby investees are able to exercise joint control of
the arrangement.

Associates are entities over which the group exercises significant influence when it has the
power to participate in the financial and operating policy decisions of the entity but it does not
have the power to control or jointly control the entity.

Investments in joint ventures and associates are accounted for using the equity methed of
accounting and are initially recognised at cost. Thereafter the investments are adjusted to
recognise the group’s share of the post-acquisition profits or losses after tax of the investee in
the income statement, and the group’s share of movements in other comprehensive income
of the investee in other comprehensive income. Dividends received or receivable from
associates are recognised as a reduction in the carrying amount of the investment. The
carrying value of the investments are reviewed for impairment triggers on a regular basis.

Where the group’s share of losses in an equity-accounted investment equals or exceeds its
interest in the entity, the group does not recagnise further losses unless it has incurred
obligations to do so.

Unrealised gains and losses on transactions between the group and its associates are
eliminated to the extent of the group’s interest in these joint ventures and associates.

Leases
Leases are recognised as a right-of-use asset, together with a corresponding lease liability, at
the date at which the leased asset is available for use.

The right-of-use asset is initially measured at cost, which comprises the initial value of the
lease liability, lease payments made (net of any incentives received from the lessor) before the
commencement of the lease, initial direct costs and restoration costs. The right-of-use asset is
depreciated on a straight-line basis over the shorter of the asset's useful life and the lease term
in operating profit.

The lease liability is initially measured as the present value of future lease payments
discounted using the interest rate implicit in the lease or, where this rate is not determinable,
the group’s incremental borrowing rate, which is the interest rate the group would have to pay
to borrow the amount necessary to obtain an asset of similar value in a similar economic
environment with similar terms and conditions. Interest is charged to finance costs ata
constant rate of interest on the outstanding lease liability over the lease term.

Payments in respect of short-term leases, low-value leases and precious metal leases
are charged to the income statement on a straight-line basis over the lease term in
operating profit.
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The group leases precious metals to fund temporary peaks in metal requirements provided
market conditions allow. These leases are from banks for specified periods (less than 12
months) and the group pays a fee which is expensed on a straight-line basis over the lease
term in finance costs. The group holds sufficient precious metal inventories to meet all the
obligations under these lease arrangements as they fall due.

Inventories

Precious metal

Inventories of gold, silver and platinum group metals are valued according to the source from
which the metal is obtained. Metal which has been purchased and committed to future sales
to customers is valued at the price at which it is contractually committed, adjusted for
unexpired contango and backwardation. Other precious metal inventories owned by the
group, which are unhedged, are valued at the lower of cost and net realisable value using the
weighted average cost formula.

Other

Non-precious metal inventories are valued at the lower of cost, including attributable
overheads, and net realisable value. Except where costs are specifically identified, the first-in,
first-out cost formula is used to value inventories.

Cash and cash equivalents

Cash and deposits comprise cash at bank and in hand and short-term deposits with a maturity
date of three months or less from the date of acquisition. Money market funds comprise
investments in funds that are subject to an insignificant risk of changes in fair value. The
group and parent company routinely use short-term bank overdraft facilities, which are
repayable on demand, as an integral part of their cash management policies and, therefore,
cash and cash equivalents include cash and deposits, money market funds and bank
overdrafts. Offset arrangements across group businesses have been applied to arrive at the net
cash and overdraft figures.

At 312 March 2023 cash and cash equivalents includes £15 million (31%March 2022: £111
million) of restricted amounts relating to cash held in Russia. The prior year balance relates to
restricted amounts in South Africa.
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Notes on the Accounts continued for the year ended 31* March 2023

1 Accounting policies continued

Financial instruments

Investments and other financial assets

The group and parent company classify their financial assets in the following measurement
categories:

* those measured at fair value either through other comprehensive income or through profit
or loss; and
+ those measured at amortised.cost.

At initial recognition, the group and parent company measure financial assets at fair value
plus, in the case of financial assets not measured at fair value through profit or loss,
transaction costs that are directly attributable to their acquisition.

The group and parent company subsequently measure equity investments at fair value and
have elected to present fair value gains and losses on equity investments in other
comprehensive income. There is, therefore, no subsequent reclassification of cumulative fair
value gains and losses to profit or loss following disposal of the investments.

The group and parent company subsequently measure trade and other receivables and
contract receivables at amortised cost, with the exception of trade receivables that have been
designated as at fair value through other comprehensive income because the group has
certain operations with business models to hold trade receivables for collection or sale. All
other financial assets, including short-term receivables, are measured at amortised cost less
any impairment provision.

For the impairment of trade and contract receivables, the group and parent company apply
the simplified approach permitted by /FRS 9, Financial Instruments, which requires expected
lifetime losses to be recognised from initial recognition,

Derivative financial instruments

The group and parent company use derivative financial instruments, in particular forward
currency contracts, currency swaps, interest rate swaps and commodity derivatives to manage
the financial risks associated with their underlying business activities and the financing of
those activities. The group and parent company do not undertake any speculative trading
activity in derivative financial instruments.

Derivative financial instruments are measured at their fair value. Derivative financial
instruments may be designated at inception as fair value hedges, cash flow hedges or net
investment hedges if appropriate. For currency swaps designated as instruments in cash
flow or net investment hedging relationships, the impact from currency basis spreads is
included in the hedge relationship and may be a source of ineffectiveness recognised in the
income statement.

Derivative financial instruments which are not designated as hedging instruments are

classified as at fair value through profit or loss, but are used to manage financial risk. Changes
in the fair value of any derivative financial instruments that are not designated as, or are not

GOVERNANCE
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determined to be, effective hedges are recognised immediately in the income statement. The
vast majority of forward precious metal price contracts are entered into and held for the
receipt or delivery of precious metal and, therefore, are not recorded at fair value.

Cash flow hedges

Changes in the fair value of derivative financial instruments designated as cash flow hedges
are recognised in other comprehensive income to the extent that the hedges are effective.
Ineffective portions are recognised in the income statement immediately. If the hedged item
results in the recognition of a non-financial asset or liability, the amount previously recognised
in other comprehensive income is transferred out of equity and included in the initial carrying
amount of the asset or liability. Otherwise, the amount previously recognised in other
comprehensive income is transferred to the income statement in the same period that the
hedged item is recognised in the income statement. If the hedging instrument expires or is
sold, terminated or exercised or the hedge no longer meets the criteria for hedge accounting,
amounts previously recognised in other comprehensive income remain in equity until the
forecast transaction occurs. if a forecast transaction is no longer expected to occur, the
amounts previously recognised in other comprehensive income are transferred to the income
statement. If a forward precious metal price contract will be settled net in cash, it is designated
and accounted for as a cash flow hedge.

Fair value hedges

Changes in the fair value of derivative financial instruments designated as fair value hedges
are recognised in the income statement, together with the related changes in the fair value of
the hedged asset or liability. Fair value hedge accounting is discontinued if the hedging
instrument expires or is sold, terminated or exercised or the hedge no longer meets the
criteria for hedge accounting.

Net investment hedges

For hedges of net investments in foreign operations, the effective portion of the gain or loss on
the hedging instrument is recognised in other comprehensive income, while the ineffective
portion is recognised in the income statement. Amounts taken to other comprehensive
income are reclassified from equity to the income statement when the foreign operations are
sold or liquidated.

Financial liabilities

Borrowings are measured at amortised cost. Those borrowings designated as being in fair
value hedge relationships are remeasured for the fair value changes in respect of the hedged
risk with these changes recognised in the income statement. All other financial liabilities,
including short-term payables, are measured at amortised cost.

Precious metal sale and repurchase agreements

The group and parent company undertake linked contracts to sell or buy precious metal and
commit to repurchase or sell the metal in the future. An asset representing the metal which
the group and parent company have committed to sell or a liability representing the
obligation to repurchase the metal are recognised in trade and other receivables or trade and
other payables, respectively.
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Notes on the Accounts continued for the year ended 31* March 2023

1 Accounting policies continued

Taxation

Current and deferred tax are recognised in the income statement, except when they relate to
items recognised directly in equity, in which case the related tax is also recognised in equity.

Current tax is the amount of income tax expected to be paid in respect of taxable profits using
the tax rates that have been enacted or substantively enacted at the balance sheet date.

Deferred tax is provided in full, using the liability method, on temporary differences arising
between the tax bases of assets and liabilities and their carrying amounts in the balance sheet.
It is provided using the tax rates that are expected to apply in the period when the asset or
liability is settled, based on tax rates that have been enacted or substantively enacted at the
balance sheet date.

Deferred tax assets are recognised to the extent that it is probable that future taxable profits
will be available against which the temporary differences can be utilised. No deferred tax asset
or liability is recognised in respect of temporary differences associated with investments in
subsidiaries and branches where the group is able to control the timing of the reversal of the
temporary difference and it is probable that the temporary difference will not reverse in the
foreseeable future.

Provisions and contingencies

Provisions are recognised when the group has a present obligation as a result of a past event
and a reliable estimate can be made of a probable adverse outcome, for example warranties,
environmental claims and restructuring. Otherwise, material contingent liabilities are
disclosed unless the probability of the transfer of economic benefits is remote. Contingent
assets are only disclosed if an inflow of economic benefits is virtually certain.

Share-based payments and treasury shares

The fair value of shares awarded to employees under the performance share plan, restricted
share plan, long term incentive plan and deferred bonus plan is calculated by adjusting the
share price on the date of allocation for the present value of the expected dividends that will
not be received. The resulting cost is charged to the income statement over the relevant
performance periods, adjusted to reflect actual and expected levels of vesting where
appropriate.

The group and parent company provide finance to the employee share ownership trust
(ESQT) to purchase company shares in the open market. Costs of running the ESOT are
charged to the income statement. The cost of shares held by the ESOT is deducted in arriving
at equity until they vest unconditionally with employees.

Post-employment benefits
The costs of defined contribution plans are charged to the income statement as they fall due.

For defined benefit plans, the group and parent company recognise the net assets or liabilities
of the plans in their balance sheets. Assets are measured at their fair value at the balance
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sheet date. Liabilities are measured at present value using the projected unit credit method
and a discount rate reflecting yields on high quality corporate bonds. The changes in plan
assets and liabilities, based on actuarial advice, are recognised as follows:

 The current service cost is deducted in arriving at operating profit.

+ The netinterest cost, based on the discount rate at the beginning of the year, contributions
paid in and the present value of the net defined benefit liabilities during the year, is
included in finance costs.

* Past service costs and curtailment gains and losses are recognised in operating profit at the

earlier of when the plan amendment or curtailment occurs and when any related

restructuring costs or termination benefits are recognised.

Gains or losses arising from settlements are included in operating profit when the

settlement occurs.

* Remeasurements, representing returns on plan assets, excluding amounts included in
interest, and actuarial gains and losses arising from changes in financial and demographic
assumptions, are recognised in other comprehensive income.

Assets held for sale and discontinued operations

Non-current assets and disposal groups are classified as held for sale, if available for sale in its
present condition and a sale is considered highly probable within 12 months. They are
measured at the lower of their canrying amount and fair value less costs to sell. Assets and
liabilities classified as held for sale are presented separately on the Balance Sheet. The assets
are not depreciated or amortised while they are classified as held for sale.

An impairment loss is recognised in the Income Statement for any initial or subsequent write-
down of the asset or disposal group to fair value less costs to sell. A gain is recognised for any
subsequent increases in fair value less costs to sell of an asset or disposal group, but not in
excess of any cumulative impairment loss previously recognised. A gain or loss not previously
recognised by the date of the sale of the non-current asset {or disposal group) is recognised at
the date of de-recognition.

Adiscontinued operation is a component of the group's business that either has been disposed
of, or that is classified as held for sale and represents a separate major line of business or
geographical area of operations, is part of a single co-ordinated plan to dispose of a separate
major line of business or geographical area of operations or is a subsidiary acquired exclusively .
with a view to resale.

Classification as a discontinued operation occurs at the earlier of disposal or when the
operation meets the criteria to be classified as held for sale. The results of discontinued
operations are presented separately in the Income Statement. When an operation is classified
as a discontinued operation, the comparative Income Statement and Statement of Total
Comprehensive Income is restated as if the operation had been discontinued from the start of
the comparative year.
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Notes on the Accaunts continued for the year ended 31* March 2023

1 Accounting policies continued

Sources of estimation uncertainty

Determining the carrying amounts of certain assets and liabilities at the balance sheet date
requires estimation of the effects of uncertain future events. In the event that actual outcomes
differ from those estimated, there may be an adjustment to the carrying amounts of those
assets and liabilities within the next financial year. Other significant risks of material
adjustment are the valuation of the liabilities of the defined benefit pension plans and tax
provisions. The group and parent company have considered the refining process and
stocktakes, deferred tax assets and climate change and, whilst not deemed to represent a
significant risk of material adjustment to the group's and parent company's financial position
during the year ending 31% March 2023, represent important accounting estimates.

Goodwill, other intangibles and other assets

The group and parent company have significant intangible assets from both business
acquisitions and investments in new products and technologies. Some of those acquisitions
and investments are at an early stage of commercial development and, therefore, carry a
greater risk that they will not be commercially viable. Goedwill and intangible assets not yet
ready for use are not amortised, but are subject to annual impairment reviews. Other
intangible assets are amortised from the time they are first ready for use and, together with
other assets, are assessed for impairment when there is a triggering event that provides
evidence that they are impaired.

The impairment reviews require the use of estimates of future profit and cash generation
based on financial budgets and plans approved by management, generally covering a three-
year period and then extrapolated using long term growth rates, and the pre-tax discount
rates used in discounting projected cash flows, see note 5.

Post-employment benefits

The group’s and parent company's defined benefit plans are assessed annually by qualified
independent actuaries. The estimate of the liabilities of the plans is based on a nurnber of
actuarial assumptions.

There is a range of possible values for each actuarial assumption and the point within that
range is estimated to most appropriately reflect the group’s and parent company's
circumstances. Small changes in these assumptions can have a significant impact on the
estimate of the liabilities of the plans. A description of those discount rate and inflation
assumptions, together with sensitivity analysis, is set out in note 24 to the group and parent
cornpany accounts.

Tax provisions

Tax provisions are determined based on the tax laws and regulations that apply in each of the
jurisdictions in which the group operates. Tax provisions are recognised where the impact of
those laws and regulations is unclear and it is probable that there will be a tax adjustment
representing a future outflow of funds to a tax authority or a consequent adjustment to the
carrying value of a tax asset.

QTHER INFORMATION
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Provisions are measured using the best estimate of the most likely amount, being the most
likely amount in a range of possible outcomes. The resolution of tax positions taken by the
group can take a considerable period of time to conclude and, in some cases, it is difficult to
predict the outcome. Group current income tax liabilities at 31 March 2023 of £106 million
(2022: £97 million) include tax provisions of £97 mitlion (2022: £103 million) and the
estimation. of the range of possible outcomes is an increase in thase liabilities by £66 million
(2022: £83 million) to a decrease of £55 million (2022: £93 million). The estimates made
reflect where the group faces routine tax audits or is in ongoing disputes with tax authorities;
has identified potential tax exposures relating to transfer pricing; or is contesting the tax
deductibility of certain business costs.

Deferred tax assets

Deferred tax assets are recognised to the extent it is probable that future taxable profits will be
available, against which the deductible temporary difference can be utilised, based on
management's assumptions relating to future taxable profits.

Determination of future taxable profits requires application of judgement and estimates,
including: market share, expected changes to selling prices, product profitability, precious
metal prices and other direct input costs, based on management's expectations of future
changes in the markets using external sources of information where appropriate. The
estimates take account of the inherent uncertainties, constraining the expected level of profit
as appropriate. Changes in these estimates will affect future profits and therefore the
recoverability of the deferred tax assets.

Refining process and stocktakes

The group's and parent company's refining businesses process significant quantities of
precious metal and there are uncertainties regarding the actual amount of metal in the
refining system at any one time. The group’s refining businesses process over four million
ounces of platinum group metals per annum with a market value of around £6 billion. The
majority of meta! processed is owned by customers and the group and parent company must
return pre-agreed quantities of refined metal based on assays of starting materials and other
contractual arrangements, such as the timing of the return of metal. The group and parent
company calculate the profits or losses of their refining operations based on estimates,
including the extent to which process losses are expected during refining. The risk of

process losses or stock take gains depends on the nature of the starting material being
refined, the specific refining processes applied, the efficiency of thase processes and the
contractual arrangements.

Stocktakes are performed to determine the volume and value of metal within the refining
system compared with the calculated estimates, with the variance being a profit or a loss.
Stocktakes are, therefore, a key control in the assessment of the accuracy of the profit or loss
of refining operations. Whilst refining is a complex, large-scale industrial process, the group
and parent company have appropriate processes and controls over the movement of material
in their refineries.
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Notes on the Accounts continued for the year ended 31* March 2023

1 Accounting policies continued

Sources of estimation uncertainty continued

Climate change

The impact of climate change presented in the group's Strategic Report (see pages 45 to 52)
and the stated net zero targets have been considered in preparing the group accounts.

The following considerations were made:

Impact on the going concern period and viability of the group over the next three years.
The latest forecasts reflect the continuous investment in sustainable technologies including
commercialisation of our products used in green hydrogen production and higher
performance fuel cell components for a range of automotive, non-automotive and
stationary applications.

The potential impact of climate change on a number of areas within the financial statements
has been considered, including:

+ The forecasts of cash flows used in impairment assessments for the carrying value of non-
current assets including goodwill {see note 5).

Recoverability of deferred tax assets.

The expected lives of fixed assets and their exposure to the physical risk posed by

climate change.

The expected lives of property, plant and equipment tends to be short to medium term, as
such the physical risk posed by climate change in the long term is low.

Assets held for sale
Our estimate for the fair value less costs to sell of the Battery Materials business {£15 million)
is based on third party valuations and our agreement with EV Metals Group plc.

Judgements made in applying accounting policies

Metal

The group and parent company use precious metal owned by customers in their production
processes. It has been determined that this metal is not controlled by the group or parent
company and, therefore, it is not recognised on the balance sheet.

The group and parent company manage precious metal inventories by entering into physically

settled forward sales and purchases of metal positions in line with a well-established hedging
policy. The own use exemption has been adopted for these transactions and, therefore, the
group and parent company do not fair value such physically settled contracts.

The group undertakes linked contracts to sell or buy precious metal and commits to
repurchase or sell the metal in the future to manage inventory levels. Accordingly, cash flows
in respect of sale and repurchase agreements are shown as cash flows from operating
activities in the cash flow statement rather than cash flows from financing activities.
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Provisions and contingent liabilities

The group is involved in various disputes and claims which arise from time to time in the
course of its business including, for example, in relation to commercial matters, product
quality or liability, employee matters and tax audits. The group is also involved from time to
time in the course of its business in legal proceedings and actions, engagement with
regulatory authorities and in dispute resolution processes. Judgement is required to determine
if an outflow of economic resources is probable, or possible but not probable for such events.
Where it is probable, a liability is recognised and further judgement is used to determine the
amount of the provision. Where it is possible but not probable, further judgement is used to
determine if the likelihood is remote, in which case no disclosures are provided: if the
likelihood is not remote then a contingent liability is disclosed. Provisions and contingent
liabilities are set out in notes 22 and 32, respectively.

In the course of preparing the accounts, no other judgements have been made in the process
of applying the group's and parent company's accounting policies, other than those involving
estimations, that have had a significant effect on the amounts recognised in the accounts.

Changes in accounting policies

Amendments to accounting standards

The 1ASB has issued the following amendments, which have been endorsed by the UK
Endorsement Board, for annual periods beginning on or after 1% January 2022:

¢ Annual improvements to IFRS Standards 2018-2020;

« Amendments to IAS 16, Property, Plant and Equipment: Proceeds before intended use;
« Amendments to IAS 37, Onerous Contracts - Cost of Fulfilling a Contract; and

« Amendments to IFRS 3, Reference to the Conceptual Framework.

These changes have not had a material impact on the group. The group has not early-l adopted
any standard, interpretation or amendment that was issued but is not yet effective.
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Notes on the Accounts continued for the year ended 31% March 2023

1 Accounting policies continued

Changes in accounting policies continued

Standards effective from 1= April 2023

IFRS 17, insurance Controcts, applies to annual reporting periods beginning on or after 1%t
January 2023. The new Standard establishes the principles for the recognition, measurement,
presentation and disclosure of insurance contracts within the scope of the Standard. The
objective of IFRS 17 is to ensure that an entity provides relevant information that faithfully
represents those contracts.

The group has performed an assessment to establish where an impact is expected and
considers the impact of this new standard to be immaterial.

Non-GAAP measures

The group uses various measures to manage its business which are not defined by generally
accepted accounting principles {GAAP). The group’s management believes these measures
provide valuable additional information to users of the accounts in understanding the group’s
performance. The group's non-GAAP measures are defined and reconciled to GAAP measures
in note 34.

OTHER INFORMATION
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2 Segmental information

Revenue, sales and underlying operating profit by business

As announced in our preliminary full year results in May 2022, we have changed our reporting
structure for the year ending 31%March 2023. The new reporting structure provides greater
transparency and reflects how we manage our business. Efficient Natural Resources was split
into two separate segments (PGM Services and Catalyst Technologies), and Hydrogen
Technologies and Value Businesses are now separate operating segments {previously included
within Other Markets). Excluding Corporate, the group has five reporting segments, aligned to
the needs of our customers and the global challenges we are tackling.

Clean Alr - provides catalysts for emission control after-treatment systems used in light and
heavy duty vehicles powered by internal combustion engines.

PGM Services - enables the energy transition through providing circular solutions as demand
for scarce critical materials increases. Provides a strategic service to the group, supporting the
other segments with security of metal supply, and manufactures value add PGM products.

Catalyst Technologles - enables the decarbonisation of chemica! and fuel value chains.

Hydrogen Technologles - provides catalyst coated membranes that are a critical component
for fuel cells and electrolysers.

Value Businesses ~ a portfolio of businesses managed to drive shareholder value from
activities considered to be non-core to the Group. This includes Battery Systems, Medical
Device Components and Diagnostic Services'. Refer to note 27 for further information on the
disposal of Battery Materials. Advanced Glass Technologies was sold on 31% January 2022 and
is included within the prior period balances.

The Group Leadership Team (the chief operating decision maker as defined by IFRS 8,
Operating Segments) monitors the results of these operating sectors to assess performance
and make decisions about the allocation of resources. Each operating sector is represented by
a member of the Group Leadership Team. These operating sectors represent the group’s
reportable segments and their principal activities are described on pages 56 to 59. The
performance of the group’s operating sectars is assessed on sales and underlying operating
profit (see note 34). Sales between segments are made at market prices, taking into account
the volumes involved.

Health was sold during the financial year and its results are therefore presented within
discontinued operations. Information about this discontinued segment is provided in note 26.

1. The Group agreed to sell its Diagnostic Services buiness in May 2023 (see nate 26).
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2 Segmental information continued
Revenue, sales and underlying operating profit by business continued
Year ended 31%March 2023
Total from
Catalyst Hydrogen continuing
Clean Alr PGM Services Value Corporste ENminations operations
£m. £m £m £m £m £m £m £m
Revenue from external customers 6,273 7,360 673 62 565 - - 14,933
Inter-segment revenue - 3,227 14 - - - (3.241) -
Revenue 6,273 10,587 687 62 565 - {3,241) 14,933
External sales 2,644 485 547 55 470 - - 4,201
Inter-segment sales - 85 13 - - - (98) -
Sales' 2,644 570 560 55 470 - ) (98) 4,201
Underlying operating profit / {lass)' 230 257 51 (45). 40 (68), - 465
Year ended 31%March 2022*
Catalyst Hydrogen Total from
PGM Services i Volue Busi continuing
Qean Alr (restated) {restated {restated) {restated} Corporate Eliminations. operations
£m fm £m £m £m £m Em £m
Revenue from external customers 7,085 7,880 581 30 449 - ) - 16,025
Inter-segment revenue 4 4,549 6 - 1 - {4,560) -
Revenue 7,089 12,429 587 30 450 - {4,560) 16,025
External sales 2,455 497 448 25 353 - - 3,778
Inter-segment sales 2 90 6 - 1 - {99) -
Sales! 2,457 587 454 25 354 - (99) 3,778
Underlying operating profit/ {loss)’ 302 308 50 (33) 12 (86) - 553
galnork ignifi tegal pr lings, together with associated lega! casts, amantisation of

1. Sales and underlying operating profit a1e non-GAAP mepsures (see note 34). Sales exdudes the sale of precious metats. Underlying operating profit exchedes profit or loss on disposal of
ed et rid ralor & nd e

ecqul

*  The comparative period is restated to reflect the group's updated

reported.
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Notes on the Accounts continued for the year ended 31* March 2023 .GOVERNANCE OTHER INFORMATION
2 Segmental information continued
Reconciliation from underlying operating profit to operating profit by sector
Year ended 31%March 2023
. Yotal from
PGM Catatyst Hydrogen continulng
Clean Alr Services 9! g Value Corporats operstions
£m £m £m £m &m €m £m
Underlying operating profit / (loss)' 230 257 51 (45) 40 (68) 465
Profit on disposal of businesses (note 27) - - - - 12 - 12
Amortisation of acquired intangibles n - (4) - - - (5)
Loss on significant legal proceedings (25) - - - - - (25)
Major impairment and restructuring charges (note 6) (13) - (4) () (14) (9) (a1)
Operating profit/ (loss) 191 257 43 (46) 38 (77) 406
Year ended 31% March 2022*
Catalyst Hydrogen Tota! from
PGM Services i Vatue continuing
Cean Air (restoted) (restated) (restoted} (restated} Corpornte operstions
&m €m £m £m &m £m Em
Underlying operating profit / (loss)* 302 308 50 (33) 12 (86) 553
Profit on disposal of businesses - - - - 106 - 106
Amortisation of acquired intangibles (2) - (4) - - - (6)
Gains and losses on significant legal proceedings - B 36 = 6 = 4?2
Major impairment and restructuring charges (27) (1) (4) - (400) {8) (440)
Operating profit /- (loss) 273 307 78 (33) (276) (94) 255
1. Undeﬂy!ngop;:ningpruﬂtkunm-GMPrn:asn(seemu).UnduMngmaﬁngpmﬁ(udud::pvﬂlakmmdwdhnimgalnwhsmdwinamhgd together with g of scquired and major bnpolment and
. T’:eu:mdmeIwWWmﬂea‘ gn updat The group total is as previously reported.
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2 Segmental information continued

Other segmental information
Year ended 31%March 2023

PGM Catatyst Hydrogen

Clean Alr Services l Value Corporate Total

o tm m o tn m [

Seg | net assets R 1,784 ) {2) 680 114 175 515 3,266
Net debt (note 34) (1,023)
Post-employment benefit net assets and liabilities 162
Deferred tax net assets 102
Provisions and non-current other payables {93}
Investments in joint ventures and associates (note 15) 75
Net assets held for sale (note 26) 50
Net assets 2,539
Property, plant and equipment 70 73 28 4 13 14 242
Intangible assets n 6 14 2 - 28 61
Capital expenditure 81 79 42 46 13 42 303
Depreciation 74 24 26 4 10 13 151
Amortisation 2 2 5 - - 27 36
Impairment losses and {reversals) (notes 5 and 6) {4) 2 - - 12 3 13
Total . 72 28 31 4 22 43 200
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Notes on the Accounts continued for the year ended 31* March 2023

2 Segmental information continued

Other segmental information continued
Year ended 31 March 2022*
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Catalyst Hydrogen
PGM Services i g Vatue Busi

Qlean Air {restated) (restated) (restoted. (restoted) Corporate Tota!

£m £m £m (m £m £m £m

Segmental net assets 2,108 (702) 743 51 169 330 2,699
Net debt (856)
Post-employment benefit net assets and liabilities 280
Deferred tax net assets 80
Provisions and non-current other payables (86)
Investments in joint ventures and associates {note 15) 2
Net assets held for sale 322
Net assets 2,441
Property, plant and equipment n 69 20 n 169 17 357
Intangible assets 1 2 7 - 26 53 89
Capital expenditure 72 71 27 n 195 70 446
Depreciation 63 21 26 2 13 13 138
Amortisation 2 2 5 - 1 29 39
Impairment losses {notes 5 and 6) 26 1 6 - 363 8 404
Total 91 24 37 2 377 50 581

* Thzmmﬁwpuludb:mtadmnﬂmm;gmmupdmed mimﬁmmmhmﬂg@mlkuwm.
Refer to note 3 for further required disclosures per IFRS 8, Operoting Segments.
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3 Revenue

Products and services
The group’s principal products and services by operating sector and sub-sector are disclosed in the table below, together with information regarding performance obligations and revenue
recognition. Revenue is recognised by the group as contractual performance obligations to customers are completed.

Performance
Sub-sector Primary industry Princlpal products and services obligations Revenue recognition
Clean Alr
Light Duty Catalysts Automotive  Catalysts for cars and other light duty vehicles Pointintime On despatch or delivery
Heavy Duty Catalysts Automotive  Catalysts for trucks, buses and non-road equipment Point in time.  On despatch or delivery.
PGM Services
Platinum Group Metal Various Platinum Group Metal refining and recycling services Over time Based on output
Services Platinum Group Metal trading Point in time  On receipt of payment
Other precious metal products Pointintime On despatch or delivery
Platinum Group Metal chemical, industrial products and catalysts Point in-time _On despatch or delivery
Catalyst Technologies
Catalyst Chemicals/oil Speciality catalysts and additives Pointin time On despatch or delivery
Technologies and gas Process technology licences Overtime  Based on costs incurred or straight-line over the licence term’
Engineering design services Over time Based on costs incurred
Hydrogen Technologies
Fuel Cells technologies Various Fuel cell catalyst coated membrane Pointintime On despatch or delivery
Electrolysis technology Various Electrolyser catalyst coated membrane | Point in time  On despatch or delivery
Value Businesses
Other Markets {excluding Various Precious metal pastes and enamels, battery systems and products Pointintime On despatch or delivery
Diagnostic Services) found in devices used in medical procedures
Diagnostic Services Oil and gas Detection, diagnostic and measurement solutions Over time Based on costs incurred

1. Revenue recagnition depends on whether the licence is distinct in the context of the contract.

Metal revenue: Meta! revenue relates to the sales of precious metals to customers, either in pure form or contained within a product. Metal revenue arises in each of the reportable segments in the
Group. Metal revenue is affected by fluctuations in the market prices of precious metals and, in many cases, the value of precious metals is passed directly on to customers. Given the high value of
these metals this makes up a significant proportion of revenue.
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3 Revenue continued

Revenue judgements

Over time revenue

Over time revenue recognition predominantly accurs in Catalyst Technologies and PGM
Services (Refining Services), see criteria for over time recognition as defined by the group’s
accounting policies in note 1.

Refining Services

The majority of the metal processed by the group and parent company's refining businesses is
owned by customers and, therefore, revenue is recognised-over time on the basis that the
group and parent company are providing a service to enhance an asset controlled by the
customer. The customer controls the metal throughout the refining process, the key indicators
being legal ownership, metal price risk and that the customer has the right to claim the
equivalent metal at all stages of processing.

The performance abligation contained in all refining contracts is a service arrangement to
refine customer metal to a specified quality and volume by a certain date. For a contract that
has multiple metals, the refinement of each metal is a separate performance obligation. We
receive the contracted cash fee which is set with reference to market price at the start of the
contract. Upon delivery of the refined metal to the customer, the percentage of the refined
metal that we may retain at settlement is considered to be a non-cash consideration and is
recognised as part of revenue at fair value.

OTHER INFORMATION

I FINANCIAL STATEMENTS |

| STRATEGIC REPORT GOVERNANCE

Revenue from refining services is recognised using an output method by estimating the
progress of the metal in the refining process. Once the customer metal is in the refining
process it is commingled with metal from other customers and it is not separately identifiable.
Because we have a consistent volume of meta! flowing through the refinery process, we
estimate that all of the metal in the refinery is on average 50% of the way through the
process. We therefore recognise up to 50% of the revenue (cash service fee and non-cash
consideration) for our services when metal enters the refining process. Since refining each
type of metal is a separate performance obligation, once we have returned the metal to the
customer, we recognise the remaining 50% of revenue for that particular metal while other
metal may still be due to the same customer.

Where refinery stocktakes indicate that metal recoveries have been lower than anticipated
andJor allowed for in process loss provisioning, refined metal gain revenue is reduced
accordingly. Where refinery stocktakes indicate that metal recoveries have been higher than
anticipated, any incremental refining metal gain revenue is only recognised once it is highly
probable that a reversal in the amount of cumulative revenue recognised will not occur and
the metal has been sold.
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3 Revenue continued

Revenue from external customers by principal products and services
Year ended 31%March 2023

Continuing operations
PGM Cotalyst Hydrogen
Clean Alr Services U Value Totsl
£m &m £m £m m £m
Metal 3,629 6,875 126 7 95 10,732
Heavy Duty Catalysts 970 - - - - 970
Light Duty Catalysts 1,674 - - - = 1,674
Catalyst Technologies - - 547 - - 547
Platinum Group Metal Services - 485 - - - 485
Fuel Cells - - - 55 - 55
Battery Systems - - - - 284 284
Diagnostic Services - - - - n n
Medical Device Components - - - - 93 93
Other - - - - 22 22
Revenue i ) 6,273 7,360 673 62 565 14,933
Year ended 31%March 2022*
Continuing operations
PGM Catolyst Hydrogen
Services i i Value Busi
Clean Ay {restated) (restoted) {restoted) {restated) Tota!
£m £m £m £m £m fm

Metal 4,630 7,383 133 5 96 12,247
Heavy Duty Catalysts 849 - - - - 849
Light Duty Catalysts 1,578 - B - - 1,578
Catalyst Technologies - - 448 - - 448
Platinum Group Metal Services - 497 - - - 497
Fuel Cells - - - 25 - 25
Battery Materials - - - - 12 12
Battery Systems - - - - 151 15
Advanced Glass Technologies - - - - 62 62
Diagnostic Services - - - - 54 54
Medical Device Components - - - - 74 74
Other 28 - - - - 28
Revenue 7,085 7,880 581 30 449 16,025
* The comparative period is restated to reflect the group's updated reporting segments. The overal] group totnl is as previously reparted.
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3 Revenue continued
Revenue from external customers by point in time and over time performance obligations
Year ended 31% March 2023

Continuing operstions

PGM Catalyst Hydrogen

Clean Alr Services k olog| Vatus Yotal

£m €m tm tm m =)

Revenue recognised at a point in time 6,273 7,096 555 62 534 14,520
Revenue recognised over time i 264 18 = 31 413
Revenue 6,273 7,360 673 62 565 14,933

Year ended 315 March 2022*

Continuing operations

PGM Catalyst Hydrogen
Services i Value

CQlean Air (restated) (restated) {restated) {restated) Totat

Em &m £m €m Em -Em

Revenue recognised at a point in time 7,085 7,596 491 30 423 15,625

Revenue recognised over time - 284 90 - 26 400

Revenue 7,085 7,880 581 30 449 16,025
* The comporative pericd i restated to reflect the group's updated Thi grow s o reported.
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Notes on the Accounts continued for the year ended 31* March 2023

3 Revenue continued

Geographical analysis of revenue from external customers and non-current assets
The group’s country of domicile is the UK. Revenue from extemal customers based on the customer’s location and non-current assets based on the location of the assets are disclosed below.

Revenue from extemal customers Non-curvent assets

2023 2022 2023 2022

&m &m m £m

UK 3,630 2,845 852 733

Germany 1,256 1,600 239 244

Rest of Europe 1,875 2,001 326 292

USA 2,779 2,756 451 280

Rest of North America 612 597 34 40

China (including Hong Kong) 1,649 2,326 201 221

Rest of Asia 2,287 2,517 147 145

Rest of World . 845 1,383 18 21

2,268 1,976

Investments at fair value through other comprehensive income 49 45

Interest rate swaps 20 12

Deferred tax assets 121 98

Post-employment benefit net assets 203 352

Total . . ) 14,933 16,025 2,661 2,483
Major customers

The group received £1.6 billion of revenue from one external customer in the Clean Air sector which represents more than 10% of the group’s revenue from external customers during the year
ended 31%March 2023 (2022: £1.7 billion of revenue from one externa! customer in the Clean Air sector).

Unsatisfied performance obligations

At 312March 2023, for contracts that had an original expected duration of more than one year, the group had unsatisfied performance obligations of £967 million (2022: £1,039 million),
representing contractually committed revenue to be recognised at a future date. Of this amount, £394 million (2022: £244 million) is expected to be recognised within one year and £573 miillion
(2022: £795 million) is expected to be recognised after one year:

Payment terms
The group and parent company supply goods and services on payment terms that are consistent with those standard across the industry and it does not have any customer contracts with a material
financing component. Where revenue is recognised over time, payment terms are generally consistent with the timeframe over which revenue is recognised.
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4 Operating profit

Operating profit from continuing operations is arrived at after charging / {crediting):

2023 2022
£m Em
Total research and development expenditure 213 201
Less: Development expenditure capitalised . - (22)
Research and development expenditure charged to the income statement 213 179
Less: External funding received from governments {19) (18)
Net research and development expenditure charged to the income 194 161
Inventories recognised as an expense 12,962 14,121
Write-down of inventories recognised as an expense : 39 26
Reversal of write-down of inventories from increases in net realisable value (19) (16)
Net gains on foreign exchange (1) (2)
Net losses on foreign currency forwards at fair value through profit or loss 19 6
Past service credit (20) (11)
Depreciation of:
Property, plant and equipment 137 125
Right-of-use assets 14 13
Depreciation 151 138
Amortisation of:
Internally generated intangible assets 1 1
Acquired intangibles 5 6
Other intangible assets 30 32
Amortisation 36 39
Gains and lodses on significant legal proceedings ] 25 (42)
Profit on disposal of businesses {note 27) {12) (106)
Impairment losses included in administrative expenses 3 3
Impairment losses (note 5) 3 3
Impairment losses and reversals included in major impairment and restructuring charges 10 401
Restructuring charges included in major impairment and restructuring charges N 39
Major impairment and restructuring charges (note 6) 41 440

Gains and losses on significant legal proceedings
During the year, the group paid £25 million in respect of a settlement with a customer on mutually acceptable terms with no admission of fault relating to failures in certain engine systems for
which the group supplied a particular coated substrate as a component for that customer’s emissions after-treatment systems.
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4 Operating profit continued

Gains and losses on significant legal proceedings continued

During the prior year, the group recognised a gain of £44 million in relation to damages and interest from a company found to have unlawfully copied one of our technology designs. An additional
gain of £6 miltion was recognised following conclusion of legal proceedings associated to investments in Battery Materials, this was partially offset by a £8 million charge for environmental and
other costs.

Gains and losses on significant legal proceedings are reported as non-underlying, see note 34.

2023 2022
£m £m

Fees payable to the company's auditor and its ossociates for:
The audit of these accounts 22 2.1
The audit of the accounts of the company's subsidiaries 24 24
The audit of prior period accounts 0.2 0.2
Total audit fees 4.8 4.7
Audit-related assurance services . 04 0.4
Total non-audit fees : 0.4 0.4
Total fees payable to the company’s auditor and its associates 5.2 5.1

No audit fees were paid to other auditors (2022: £nil).

Audit-related assurance services predominantly comprise of reviews of interim financial information.
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5 Impairment losses
During the year ended 31%March 2023, as part of our review for impairment triggers an impairment loss has been recognised in the group income statement within underlying operating profit.
These losses are stated below:

2023 2022

[ tm

Other intangible assets - 13
Property, plant and equipment 3 2

Total impairment losses included in administrative expenses 3 . 3

Tota! impairment losses incurred for the year of £13 miltion is comprised of net major impairment losses of £10 million (see note 6) and £3 million of impairment losses included within
administrative expenses,

Goodwill

Impairment testing

The group and parent company test goodwill annually for impairment or more frequently if there are indications that goodwill might be impaired. The recoverable amounts of the cash-generating
units (CGUs) are determined using value in use calculations which generally use cash flow projections based an financial budgets and plans covering a three-year period approved by management.
The budgets and plans are based on a number of assumptions, including market share, impact of carbon pricing, expected changes to selling prices, product profitability, precious metal prices and
other direct input costs, based on past experience and management's expectations of future changes in the markets using external sources of information where appropriate. We also considered
the physical risk of climate change - including the effect of extreme weather events at sample strategic sites, based on intemal and external analysis.

Significant CGUs
Goodwill arising on the acquisition of businesses is allocated, at acquisition, to the CGUs that are expected to benefit from that business combination. These CGUs represent the smallest identifiable

groups of assets that generate cash inflows that are largely independent of the cash inflows from other groups of assets. Goodwill allocated to the significant CGUs is as follows:

Group
2023 2022
£m £m
Clean Air
« Heavy Duty Catalysts 87 83
Catalyst Technologies 268 265
Value Businesses
« Other)2 9 18
Total carrying amount at 31*March (note 13) 364 366
1. Other ised of QGUs with Aduntly £5 millien.

2. Dingnastic Services goodwill has been impaired by £4 miflion. Refer to note 6 for arther information.
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5 Impairment losses continued

Key assumptions used in value in.use
Unaliocated corporate costs are split between CGUs based on their share of contribution. The three-year cash flows are extrapolated using the long term average growth rates for the relevant

products, industries and countries in which the CGUs operate.

The expected economic life of the Heavy Duty Catalysts has been restricted to 2040 reflecting internal climate change targets and impact of legislation changes. In the medium term, growth will
come from tightening emissions legislation driving demand for more sophisticated catalyst systems. Beyond the medium term, the word will increasingly use alternatives to the internal
combustion engine which is reflected in the long-term decline rate used in our modelling.

Pre-tax discount rates, derived from the group’s post-tax weighted average cost of capital of 8.0% {2022: 7.7%). adjusted for the risks applicable to each CGU are used to discount these projected
risk-adjusted cash flows.

The key assumptions are:

Discount rate Lang term growth rate
2023 2022 2023 2022
Clean Air
« Heavy Duty Catalysts 12.1% 11.6% ~10.5% -15.1%
Catalyst Technologies . 10.8% 10.2% 3.0% 3.0%

Different long term growth rates are used for the Clean Air - Heavy Duty Catalysts CGU because of expected macroeconomic trends in the industry in which the business operates. The growth rate
for years four to ten is expected to be 2.2% (2022: 2.7%). After that, growth is expected to decline and, therefore, the long term growth rate above is used for year eleven onwards.

Sensitivity analysis

The headroom for the significant CGUs, calculated as the difference between net assets including allocated goodwill at 31% March 2023 and the value in use calculations, is shown below. The table
also shows, for each significant CGU, the headroom assuming a 1% decrease in the growth rate assumption and a 1% increase in the discount rate assumption used in the value in use calculations.

Hesdroomeast31% 1% decressatnine 1% incressa in the
March 2023 growth rate discount rate
m € m

Clean Air
« Heavy Duty Catalysts 383 349 329
Catalyst Technologies 662 482 47

A reduction in the Heavy Duty Catalysts CGU's expected economic life by one year reduces headroom by approximately £13 million from £383 million. We don't expect an impairment in the near
term in Clean Air despite the declining long-term assumptions.

A reduction in operating margin of 1% in the Catalyst Technologies CGU in each of the future years, with no mitigating actions taken, reduces headroom by approximately £90 million fram
£662 million.
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6 Major impairment and restructuring charges
The below amounts are excluded from the underlying operating profit of the group for continuing operations.

2023 2022

£m £m

Property, plant and equipment 17 238
Right-of-use assets - 4
Goodwill 4 45
Other intangible assets 3 78
Inventories (8) 17
Trade and other receivables (6) 19
Impairment losses and reversals 10 401
Restructuring charges 31 39
41 440

Total major impairment and restructuring charges

Major impairment and restructuring charges are shown separately on the face of the income statement and excluded from underlying operating profit (see note 34).

Major impairments

The group’s net impairment charge of £10 million includes further impairment charges to plants and related production assets in Clean Air as the sector continues to consolidate its existing capacity
into new, more efficient plants in order to create a simplified and agile structure. Further impairment charges were also recognised in relation to parts of the Battery Materials business reflecting
elements of the contract to sell the business to EV Metals Group.

On 3 May 2023 the group announced the sale of its Diagnostic Services business to Sullivan Street Partners. The business is presented as held for sale (refer to note 26} at fair value less estimated
costs to sell. This has resulted in an impairment to goodwill of £4 million (see note 5).

The major impairments charge also includes impairment reversals for previously impaired Clean Air equipment that has been re-purposed, and Russia related inventories and receivables that have
subsequently been recovered in cash. Although this cash is reported as restricted (see note 1), there are no impairment indicators.

Major restructuring
The group's transformation programme was launched in May 2022 and was designed to drive increased competitiveness, improved execution capability and create financial headroom to facilitate

further investment in high growth areas. Restructuring charges of £17 million have been recognised of which the majority is redundancy and implementation costs. The remaining charge is related
to Clean Air's ongoing plant consolidation initiatives.
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7 Employee information

Employee numbers

2023 2022*
Clean Air 5,668 5,846
PGM Services 1,839 1,79
Catalyst Technologies 1,623 1,530
Hydrogen Technologies 418 335
Value Businesses 1,363 1,836
Corporate! 1,590 1,259
Monthly average number of employees 12,501 12,597
1. TheG inctudes globol ] HR IT.
. vefe of the Health perntions (see note 26).

2023 2022

£m £m

Wages and salaries 604 583
Social security costs 70 60
Post-employment costs (note 24) 40 62
Share-based payments (note 30} 18 13
Termination benefits 1 3

733 721

Employee benefits expense from continuing operations

| FINANCIAL STATEMENTS |
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8 Investment income and financing costs

2023 2022
£m m

Net loss on remeasurément of foreign currency swaps held at
fair value through profit or loss (20) (19)
Interest payable on financial liabilities held at amortised cost
and interest on related swaps (55) (45)
Interest payable on other liabilities’ (33) {35)
Interest payable on lease liabilities (2) (2)
Total finance costs (110) {101)
Net gain on remeasurement of foreign currency swaps held at
fair value through profit or loss 9 6
Interest receivable on financial assets held at amortised cost n 2
Interest receivable on other assets' 21 31
Interest on post-employment benefits 8 2
Total investment income 49 41
Net finance costs from continuing operations (61) {60)
1. Interest poyable and receiveble on other it assets ly comprises interest on preci t b of

contango and backwardation on precious meta! inventory and sale end repurchase agreaments.
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2023 2022
£m tm

Current tax
Corporation tax on profit for the year 95 55
Adjustment for prior years 1 (5)
Total current tax 96 50
Deferred tax
Origination and reversal of temporary differences {37) (m
Adjustment for prior years 14 8
Total deferred tax (note 23) (23) 7
Tax expense . 73 57

The tax expense can be reconciled to profit before tax in the income statement as follows:
2022

In the March 2021 Budget the UK Governrment announced that legislation will be introduced
in Finance Bill 2021 to increase the main rate of UK corporation tax from 19% to 25%,
effective 1% April 2023. The legislation increasing the tax rate to 25% was substantially
enacted on 24 May 2021, Deferred tax balances at 31% March 2023 have been measured
using the enacted tax rate of 25%.

Adjustments for prior years includes current and deferred tax adjustments in respect of the
UK, US, Japan and Germany, as well as adjustments in respect of provisions for uncertain
tax positions.

Other tax incentives includes research and development tax incentives in the US and China
and other tax incentives in Poland.

Other movements mainly includes movements in respect of provisions for uncertain tax
positions and non-taxable income.

10 Earnings/ (loss) per ordinary share
Earnings / (loss) per ordinary share have been calculated by dividing loss or profit for the year
by the weighted average number of shares in issue during the year.

2023 2022
pence pence

Earnings / {loss) per share

Basic 150.9 (52.6)

Diluted 150.2 (52.6)

Basic from continuing operations 144.2 60.9

Diluted from continuing operations 143.6 60.8

See note 26 for the earnings per ordinary share from discontinued operations.

2023 2022
Earnings / (loss) (£ million)

Basic and diluted earnings / {loss) 276 {101)
Weighted average number of shares In issue

Basic 183,012,301 191,568,756
Dilution for long-term incentive plans 851,432 585,024
Diluted 183,863,733 192,153,780

2023
£ £m
Profit before tax from continuing operations 344 195
Profit / (Loss) before tax from discontinued operations 5 (239)
Profit/ (loss) before tax ) 349 (44)
Tax expense / {credit) at UK corporation tax rate of 19% (2022: 19%) 66 (8)
Effects of:
Overseas tax rates 5 13
Expenses not deductible for tax purposes 5 9
Losses and other temporary differences not recognised 8 1
Impairment and restructuring charges - 70
Recogpnition or utilisation of previously unrecognised tax assets {7) R))]
Adjustment for prior years 15 3
Patent box / innovation box (7) (10)
Other tax incentives (3) (5)
Tax rate adjustments M (1)
Disposal of businesses (13) (28)
Irrecoverable withholding tax 10 9
Other (5) 5
Tax expense 73 57
Tax expense from continuing operations 80 79
Tax credit from discontinued operations (7) (22)
Tax expense 73 57

Presented earnings / {loss) per ordinary share have been calculated using unrounded
numbers,
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11 Property, plant and equipment
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Land Assets in

Group bulldl‘:: ” Leasehold Plantond  the course of Toul

Lend Assetsin £m €m £m £m fm

and Leasehold  Plantand  the course of Accumulated depreciation and
buildiags  Improvements inery fon  Toul impairment

Cost AL 1% April 2021 321 17 1,606 171,961
At 12 April 2021 667 31 2310 377 3385 Charge for the year 18 2z W - W
Additions 1 ] 38 339 379 Impairment losses (notes 5, 6 and 26) 21 - 64 210 295
Transferred to assets classified as held Transferred to assets classified as held
for sale (107) () (392)  (282) (786) for sale (om (4 (35 (2100 (640)
Transfers from assets in the course of Disposals m - (23) - (24)
construction 1n 1 120 (132) - Disposal of businesses (8) (2) (38) - (48)
Disposals (1) - (25) @0 Exchange adjustments 5 1 33 (2) 37
Disposal of businesses {13) )] (44} (1) (59) At 318 March 2022 265 14 1,424 15 1,718
Exchange adjustments 12 - 48 4 64 Charge for the year 7 1 ns - 137
At 31%March 2022 570 27 2,055 304 2,956 Impairment losses (notes 5, 6 and 26) - - 8 4 12
Additions 1 - 24 217 242 Transferred to assets classified as held
Transferred to assets classified as held for sale {note 26) - m E1)] - (32)
for sale (note 26) - (1) (41) - (42) Disposals (1) - (33) (11)  (45)
Transfers from assets in the course of Disposal of businesses {note 27) - - (8) - (8
construction 22 2 128 (152) - Exchange adjustments .3 1 20 - 24
Disposals (1) (1) (33) (13) (48) At 312 March 2023 284 15 1,499 8 1,806
Disposal of businesses (note 27) - - (10) - (10) Carrying amount at 31*March 2023 315 13 652 352 1,332
Exchange adjustments 7 1 28 4 40 Carrying amount at 31%March 2022 305 13 631 289 1,238
At 31%March 2023 599 28 2,151 360 3,138 Carrying amount at 12 April 2021 346 14 ) 704 360 1,424

Finance costs capitalised were £2 million (2022: £5 million) and the capitalisation rate used
to determine the amount of finance costs efigible for capitalisation was 4.0% {(2022: 4.2%).

During the year, the group recognised impairments of £12 million. The impairment charge is
comprised of £3 million included in administrative expenses, see note 5, and a net £9 million
charge included in non-underlying expenses.

During the prior year, the group recognised impairments of £295 million. The impairment
charge is comprised of £2 million included in administrative expenses, see note 5, and £238
million included in non-underlying expenses, see note 6. A further £55 million of impairment
charges were incurred in relation to the Health segment.
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12 Leases 13 Goodwill
Leasing activities . Group
The group leases some of their property, plant and equipment which are used by the group Cost
company in their operations. At 12April 2021 572
Right-of-use assets Disposal of business (2)
Group Exchange adjustments 3
froerd Pl At 315 March 2022 573
tm tm £m Disposal of businesses (note 27) (148)
At 12 April 2022 57 4 61 Exchange adjustments 6
New leases, remeasurements and modifications 9 4 13 At 312 March 2023 431
Depreciation charge for the year (1) (3) (14) Impairment
Transferred to held for sale (note 26) (9) - (9) At 1= April 2021 18
Exchange adjustments (2) - (2) Impairment losses 189
At 31%March 2023 44 5 49 At 31%March 2022 207
Lease liabilities Disposal of businesses {note 27) (144)
Grovp Impairment losses (notes 5, 26) 4
2023 2022 At 312 March 2023 67
fn fn Carrying amount at 31 March 2023 364
Current 9 10 Carrying amount at 312 March 2022 366
Non-current 31 40 Carrying amount at 1% April 2021 554
Total liabilities 40 50 -
’ ) During the current year, the Diagnostic Services goodwill was fully impaired by £4 million to
reflect the fair value less costs to sell of the business upon reclassification to assets held for
m:"‘"" — sale, see note 6. The Health business was disposed during the current year, see note 27.
m £m During the prior year, the Health segment was fully impaired by £144 million upon
Interest expense . 2 2 reclassification to assets held for sale. The Diagnostic Services goodwill was impaired by

The weighted average incremental borrowing rate applied to the group’s lease liabilities was
4.4% (2022: 4.1%).

A maturity analysis of lease liabilities is disclosed in note 28.

Other
Group
2023 2022
im £m
Total cash outflow for leases 16 16

The expense relating to low-value and short-term leases is immaterial.

£45 million.
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14 Other intangible assets

Group
Customer Patents, Acquired
contracts and Computer trademarks research end Development
relationships software and licences technology expenditure Total
£m £m &m €m £m €m
Cost
At 12 April 2021 133 367 65 42 226 833
Additions - 66 1 - 33 100
Transferred to assets classified as held for sale - (15 (20) {5) (127) (167)
Disposal of businesses m ( (2) - - - (3)
Exchange adjustments - 3 1 - 3 7
At 31%March 2022 132 419 47 37 135 770
Additions - 59 2 - - 61
Transferred to assets classified as held for sale (note 26) (1) (1) - 4)] - (3)
Disposals (2) {2) (7) - - (11)
Disposal of businesses (note 27) (13) - - - - {13)
Exchanqe adjustments - - 1 1 - 2
At 31%March 2023 R . . . X - . 116 475 ___43 .37 . . 135 806
Accumulated amortisation and impairment
At 12 April 2021 108 144 46 41 135 474
Charge for the year 4 31 1 2 1 39
Impairment losses (notes 5, 6 and 26) B 15 12 = 75 102
Transferred to assets classified as held for sale - (13) {18) (5) (79) (115)
Reclassification - - 2 (2) - -
Disposal of businesses (1 (2) - - - (3)
Exchange adjustments 1 3 1 - 1 6
At 312March 2022 112 178 44 36 133 503
Charge for the year 4 3 - 1 - 36
Impairment losses (notes 5, 6 and 26) - 3 - - - 3
Transferred to assets classified as held for sale (note 26) (1) (1) - (1) - (3)
Disposals (2) (2) {6) - - (10)
Disposal of businesses {note 27) (13) - - - - (13)
Exchange adjustments 1 - 1 1 - 3
At 312 March 2023 10 209 39 37 133 519
Carrying amount at 31*March 2023 15 266 4 - 2 287
Carrying amount at 312 March 2022 20 241 3 1 2 267
Carrying amount at 12 April 2021 . 25 223 19 1 91 359

During the year, the group recognised impairments of £3 million, see note 6.

During the prior year, the group recognised impairments of £102 million. The impairment charge is comprised of £1 million included in administrative expenses, see note 5, and £78 million
included in non-underlying expenses, see note 6. A further £23 million of impairment charges were incurred in relation to the Health segment.
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15 Investments in joint ventures and associates

2023 2022

£m &m

Investments in joint ventures - 2
Investments in associates 75 -
Investments in joint ventures and associates 75 2

The movements in the year were:

Joint ventures Associntes Totwl

tm £m £m

At 12Agril 2021 and 319 March 2022 2 = 2
Additions - 75 75

Disposals ' (2) - (2)

Group's share of loss for the year - (1) (1)
Exchange adjustments - 1 1
75

At 31%March 2023 ~ 75

During the year the group sold its 51% interest in the ordinary share capital of Quingdao

Johnson Matthey Hero Catalyst Company Limited for consideration of £2 million. This resulted

in £nil profit on disposal.

As part of the disposal of our Health business (see note 27), we received £75 million in the

form of shares which constitutes an approximately 30% equity interest in the re-branded

business {Veranova). The group has determined that it has significant influence and therefore

has equity accounted this stake as an investment in associate.

I FINANCIAL STATEMENTS I

Ismmaelcnspom "covsmmcs OTHER INFORMATION

The group has disclosed a contingent liability relating to this associate, see note 32. Financial
information for Veranova for the year to 315 March 2023 is provided below, note Veranova’s
financial year end is 31 December. The information disclosed reflects the amounts presented
in the financial statements of Veranova and not the group’s share of those amounts.

2023

Em
Summarised balance sheet
Non-current assets 159
Cash and cash equivalents 12
Other current assets 203
Current assets 215
Current liabilities {71)
Non-current liabilities {14)
Net assets 289
Summarised 1t of comprehensive income
Revenue 189
Depreciation and amortisation (19}
Income tax expense (2)
Loss for the year and total comprehensive expense . . (4)
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18 Other financial assets and liabilities

Group Group
2023 2022 2023 2022
&m Em (] £m
Raw materials and consumables 359 33 Current assets
Work in progress 1,047 932 Forward foreign exchange contracts designated as cash flow hedges n 5
Finished goods and goods for resale 296 286 Forward precious metal price contracts designated as cash flow hedges 30 -
Inventories 1,702 1,549 Forward foreign exchange contracts and currency swaps at fair value
| R . i, i through profit or loss 6 22
Work in progress includes £754 million (31 March 2022: £656 m:lhpn) of precious metal Other financial assets a7 27
which is committed to future sales to customers and valued at the price at which it is
contractually committed. Non-current assets
) Forward precious metal price contracts designated as cash flow hedges 48 -
17 Trade and other receivables Other financial assets 28 -
Group . Lrte
poe P Current liabilities
£m £m Forward foreign exchange contracts designated as cash flow hedges (13) (9)
Current Forward precious metal price contracts designated as cash flow hedges - (20)
Trade receivables 1,304 1,393 Forward foreign exchange contracts and currency swaps at fair value
Contract receivables 70 88 through profit or loss (4) {15)
Prepayments 83 75 Other financial liabilities {27) (44)
Value added tax and other sales tax receivable 142 89 Non-current liabilities
Advance payments to customers 10 10 Forward precious metal price contracts designated as cash flow hedges - (12)
Amounts receivable under precious metal sale Other financial liabilities -~ (12)
and repurchase agreements! 222 114 ’
Other recelvables 1 27 19 Trade and other payables -
Trade and other receivables 1,882 1,796 2023 2022
Non-current &m £m
Value added tax and other sales tax receivable 3 3 Current
Advance payments to customers . 53 39 Trade payables a3 753
Other receivables 57 _ Contract liabilities 181 273
Other receivables 113 42 Accruals N 338 439
- Amounts payable under precious metal sale and repurchase agreements' 838 793
1. The fair value of the precious metal contracted to be sald by the group under sale and repurchase agreements is £215 million (2022: £108 Other Ea@bles 309 305
itlerl Trade and other payables 2497 2,563
The group enters into factoring type arrangements in a small number of countries as part of Non-current
normal business due to longer than standard payment terms, we seek to collect payments in Other payables 2 2
the month following sale. As at 312March 2023, the level of these arrangements was Trade and other payables 2 2
approximately £250 million (312 March 2022: approximately £250 million). 1 The fa value of th peccin , - by the group under sl and repurchess agreements’s £302 i (202
£782 million).

Trade receivables and contract receivables are net of expected credit losses (see note 28).

The amount of the contract liabilities balance at 31 March 2022 which was recognised in
revenue during the year ended 312 March 2023 for the group company was £70 million
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Group
2023 2022
m &m
Non-current
Bank and other loans
2.99% $165 million Bonds 2023 - (125)
2.44% €20 million Bonds 2023 - (17)
3.57% £65 million Bonds 2024 {65) (65)
3.565% $50 million KfW loan 2024 (40) (38)
3.14% $130 million Bonds 2025 (105) (99)
1.40% €77 million Bonds 2025 {61) (64)
2.54% £45 million Bonds 2025 (45) (45)
3.79% $130 million Bonds 2025 (105) (99)
3.97% $120 million Bonds 2027 (97) (90)
SONIA + 1.25% UKEF EDG £ Facility 2028 {248) -
EURIBOR + 1.20% UKEF EDG € Facility 2028 {157) -
3.39% $180 million Bonds 2028 (144) (137)
1.81% €90 million Bonds 2028 (69) {74}
2.77% £35 million Bonds 2029 (35) -
3.00% $50 million Bonds 2029 (40) -
4.10% $30 million Bonds 2030 (24) (23)
2.92% €25 million Bonds 2030 (22) {21}
1.90% €225 milfion Bonds 2032 (198) -
Cross currency interest rate swaps designated as net investment hedges (5) (2)
Borrowings and related swaps {1,460) (899)
Current
€166 million EIB loan 2022 - {140)
3.26% $150 million Bonds 2022 = {115)
2.99% $165 million Bonds 2023 (133) -
2.44% €20 million Bonds 2023 (18) -
Other bank loans (4) (10)
Borrowings and related swaps {155) {265).

The 1.40% €77 million Bonds 2025 and the 1.81% €90 million Bonds 2028 have been swapped into floating rate euros. $100 million of the 3.14% $130 million Bonds 2025 have been swapped
into sterling at 2.83% and the 3.00% $50 million Bonds 2029 have been swapped into euros at 1.71%.

All borrowings bear interest at fixed rates with the exception of the UKEF EDG EUR and GBP facilities which bear interest at 6 Months EURIBOR plus 1.20% and SONIA plus 1.25% and bank

overdrafts, which bear interest at commercial floating rates.

During the year, the group drew down on the UKEF EDG financing secured in the financial year to 31% March 2022. The margins on these new facilities are impacted by the group's ability to meet

targets around the reduction in its scope 1 and 2 emissions.
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21 Movements in assets and liabilities arising from financing activities

OTHER INFORMATION

Non-cash movements
Cash (Inflow) / Transferstoheld  Forelgn exchange Falr value and
2022* outflow Transters for sale movements  other movements 2023
£&m Em £m £m £m £m £m
Non-current assets
Interest rate swaps* 12 (1) - - - 9 20
Non-current liabilities
Borrowings and related swaps (899) (672) 149 - (36) (2) (1,460)
Interest rates swaps (2) 1 - - - (14) (15)
Lease liabilities (40) - n 9 - {11) (31)
Current liabilities
Borrowings and related swaps (265) 281 (149) - (21) (1) (155)
Lease liabilities {10) 14 (11) 1 - (3) {(9)
Net movements in assets and liabilities arising from financing activities - (377) - 10 (57) {22)
Dividends paid to equity shareholders - 14
Interest paid - 94
Purchase of treasury shares - 45
Net cash inflow from financing activities - (97)
Non-cash movements
Tronsferstoheld  Foreign exchange  Fair vatue and cther
2023 Cash outflow Trarsfers for sale movements movements 2022
fm €m £m fm £m &m im*
Non-current assets
Interest rate swaps*® 20 - (8) - - - 12
Non-current liabilities
Borrowings and related swaps {1,252) 114 254 - (26) n (899)
Interest rates swaps B - 8 B = (10) (2)
Lease liabilities (51) - 15 7 - oy (40)
Current liabilities
Borrowings and related swaps (26) 17 (254) - (5} 3 (265)
Lease liabilities {11) 14 {15) 2 - - (10)
Net movements in assets and liabilities arising from financing activities - 145 - 9 (31) (7)
Dividends paid to equity shareholders - 139
Interest paid - m
Purchase of treasury shares - 155
Net cash outflow from financing activities - 550
* Theprioryear for interest have been se-presented to group the betances together and simplify the bolance sheet, The financio! stntement captions t £11 milllon (now
£12 milfion) and Interest in Current xdy £1 million {now Enil). This re-presentation & not matertal,
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Group Group
Warranty and Total
Restructuring technalogy Other Property, Post- deferred tax
provisions provisions provisions Totat plantond  employment {ossets) /
£m £m £m £m equlpm:: beneg: ons = pou 0!2: IizblliI(I:
At 1% April 2021 a2 8 12 62 AT Aprl 2021 1 27 (48)  (99) 2 - 12)
Charge for the year 18 - 26 44 (Credit) / charge to
Utilised (15) () 0 17 the mcome.
Released - @ - @ statement @39 23 7 44 B (29) 7
Transferred to liabilities classified as held for Tax on items taken
sale 3) hl - 3 directly to or
At 312March 2022 42 5 37 84 transferred from
Charge for the year 25 10 8 43 equity - 35 = = - (8) 27
Utilised {28) (1) m (30) Exchange
Released () () 3) (6) adjustments 1 - (3) i3 m - (2)
At 31March 2023 38 12 41 91 At 31=March 2022 (37) 85 (44)  (49) (2) (33) (80)
{Credit) / charge to
2025 2022 the income
P tn statement {note 9) (7) 7 {15) 22 {8) (22) (23)
Current 63 56 Disposal of businesses
Non-current 28 28 (not:fZ7) , 5 - 4 1 (7) 7 10
il Transferred to assets
Total provisions L al classified as held for
Restructuring sale (note 26) 3 - - - - - 3
The restructuring provisions are part of the group’s efficiency initiatives (see note 6). Tax on items taken
Warranty and technology f:ncs;gr::;mm
The warranty and technology provisions represent management’s best estimate of the group’s equity - (37 - - - 26 (1)
liability under warranties granted and remedial work required under technology licences Exchange
based on past experignce in Clean Air, Catalyst Technologies and Value Businesses. Warranties adjustments (1) _ _ _ . _ 1)
generally cover a period of up to three years. At 31" March 2023 37) 55 55) 26 07 22 (02)
Other
The other provisions include environmental and legal provisions arising across the group.
Amounts provided reflect management’s best estimate of the expenditure required to settle 202 2022
the obligations at the balance sheet date. £m il
Deferred tax assets (121) (98)
Deferred tax liabilities 19 18
Net amount (102) (80)
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23 Deferred tax continued

Deferred tax has not been recognised in respect of tax losses of £85 million {(2022: £135
million) and other temporary differences of £23 million {2022: £24 million). Of the total tax
losses, £30 million (2022: £41 million) is expected to expire within 5 years, £30 million
within 5 to 10 years (2022: £12 million), £nil after 10 years {2022: £38 mitlion) and £25
million carry no expiry {2022: £43 million). These deferred tax assets have not been
recognised on the basis that their future economic benefit is not probable.

In addition, the group’s overseas subsidiaries have net unremitted earmings of £933 million
{2022: £820 million), resulting in temporary differences of £563 million (2022: £585
million). No deferred tax has been provided in respect of these differences since the timing of
the reversals can be controlled and it is probable that the temporary differences will not
reverse in the foreseeable future.

The recognition of deferred tax assets has been determined by the recoverability of those
assets against future tax liabilities as determined by budgets and plans that are showing profits
in relevant businesses. The majority of the deferred tax assets and liabilities noted above are
anticipated to be realised after more than 12 months.

24 Post-employment benefits

Group
Background

Pensian plans

The group operates a number of post-employment retirement and medical benefit plans
around the world. The retirement plans in the UK, US and other countries include both
defined contribution and defined benefit plans.

For defined contribution plans, retirement benefits are determined by the value of funds
arising from contributions paid in respect of each employee and the investment returns on
those contributions prior to retirement.

For defined benefit plans, which include final salary, career average and other types of plans
with committed pension payments, the retirement benefits are based on factors, such as the
employee's pensionable salary and length of service. The majority of the group’s final salary
and career average defined benefit retirement plans are closed to new entrants but remain
open to ongoing accrual for current members.

Regulatory framework and governance

The UK pension plan, the Johnson Matthey Employees’ Pension Scheme (JMEPS), is a
registered arrangement established under trust law and, as such, is subject to UK pension, tax
and trust legislation. It is managed by a corporate trustee, JMEPS Trustees Limited. The trustee
board includes representatives appointed by both the parent company and employees and
includes an independent chairman.

GOVERNANCE OTHER INFORMATION
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Although the parent company bears the financial cost of the plan, the trustee directors are
responsible for the overall management and governance of JMEPS, including compliance with
all applicable legislation and regulations. The trustee directors are required by law to act in the
interests of all relevant beneficiaries and: to set certain policies; to manage the day-to-day
administration of the benefits; and to set the plan's investment strategy following consultation
with the parent company.

UK pensions are regulated by the Pensions Regulator whose statutory objectives and
regulatory powers are described on its website: www.thepensionsregulator.gov.uk

The JMEPS Trustee Board considers how climate risk is integrated within investment processes
when appointing, monitoring and withdrawing from investment managers using the
investment consultant's Environmental, Social and Governance {ESG) ratings. The ESG ratings
include consideration of climate risk management policies. On a periodic basis, JIMEPS will
review the ESG ratings assigned to the underlying investments based on the investment
consultant’s ESG research.

The US pension plans are qualified pension arrangements and are subject to the requirements
of the Employee Retirement Income Security Act, the Pension Protection Act 2006 and the
Departrent of Labor and Internal Revenue. The plans are managed by a pension committee
which acts as the fiduciary and, as such, is ultimately responsible for: the management of the
plans’ investments; compliance with all applicable legislation and regulations; and overseeing
the general management of the plans.

Other trustee or fiduciary arrangements that have similar responsibilities and obligations are
in place for the group’s other funded defined benefit pension plans outside of the UK and US.

Benefits
The UK defined benefit pension plan is segregated into two sections - a legacy section which
provides final salary and career average pension benefits and a cash balance section.

The legacy section provides benefits to members in the form of a set level of pension payable
for life based on the member's length of service and final pensionable salary at retirement or
averaged over their career with the company. The majority of the benefits attract inflation-
related increases both before and after retirement. The final salary element of the legacy
section was closed to future accrual of benefits from 13 April 2010 and the career average
element of the legacy section was closed to new entrants on 1=October 2012, but remains
open to future accrual for existing members.

The cash balance section provides benefits to members at the point of retirement in the form
of a cash lump sum. The benefits attract inflation-related increases before retirement but,
following the payment of the retirement lump sum benefit, the plan has no obligation to pay
any further benefits to the member. All new employees join the cash balance section of

the plan.
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24 Post-employment benefits continued

Group continued

The group operates two defined benefit pension plans in the US. The hourly pension plan is for
unignised employees and provides a fixed retirement benefit for life based upon years of
service. The salaried pension plan provides retirement benefits for life based on the member's
length of service and final pensionable salary (averaged over the last five years). The salaried
plan benefits attract inflation-related increases before leaving but are non-increasing
thereafter. On retirement, members in either plan have the option to take the cash value of
their benefit instead of a lifetime annuity in which case the plan has no obligation to pay any
further benefits to the member.

The US salaried pension plan was closed to new entrants on 1% September 2013, and the US
hourly pension plan was closed to new entrants on 1% January 2019. The hourly pension plan
remains open to future accrual for existing members but the salaried pension plan will be
closed to future accrual from 1% July 2023 with plan participants transferring to a defined
contribution plan. All new US employees now join a defined contribution plan.

Other post-employment benefits
The group's principal post-employment medical plans are in the UK and US, and are unfunded
arrangements that have been closed to new entrants for over ten years.

Maturity profile
The estimated weighted average durations of the defined benefit obligations of the main
plans as at 31%*March 2023 are:

Welghted average
duration
Years
Pensions:
UK 16
us 10
Post-retirement medical benefits:
UK 9
us 9
Funding
Introduction

The group’s principal defined benefit retirement plans are funded through separate fiduciary
or trustee administered funds that are independent of the sponsoring company. The
contributions paid to these arrangements are jointly agreed by the sponsoring company and
the relevant trustee or fiduciary body after each funding valuation and in consultation with
independent qualified actuaries. The plans’ assets, together with the agreed funding
contributions, should be sufficient to meet the plans’ future pension obligations.

OTHER INFORMATION
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UK valuations

UK legislation requires that pension plans are funded prudently and that, when undertaking a
funding valuation (every three years), assets are taken at their market value and liabilities are
determined based on a set of prudent assumptions set by the trustee following consultation
with their appointed actuary. The assumptions used for funding valuations may, therefore,
differ to the actuarial assumptions used for IAS 19, Employee Benefits, accounting purposes.

In January 2013, a special purpose vehicle (SPV), Johnson Matthey (Scotland) Limited
Partnership, was set up to provide deficit reduction contributions and greater security to the
trustee. The group invested £50 mitlion in a bond portfolio which is beneficially held by the
SPV. The income generated by the SPV is used to make annual distributions of £3.5 million to
JMEPS for a period of up to 25 years. These annual distributions are only payable if the legacy
section of JMEPS continues to be in deficit, on a funding basis. This bond portfolio is held as a
non-current investment at fair value through other comprehensive income and the group’s
liability to pay the income to the plan is not a plan asset under IAS 19 although it is for
actuarial funding valuation purposes. The SPV is exempt from the requirement to prepare
audited annual accounts as it is included on a consolidated basis in these accounts.

A funding valuation of JMEPS was carried out as at 12 April 2021 and showed that there was a
deficit of £9 million in the legacy section of the plan, or a surplus of £24 million after taking
account of the future additional deficit contributions from the SPV. The valuation also showed
a deficit in the cash balance section of the plan of £1 million. The next triennial actuarial
valuation of JMEPS will be carried out as at 1 April 2024 with the results known later in

the year.

In accordance with the goveming documentation of JIMEPS, any future plan surplus would be
returned to the parent company by way of a refund assuming gradual settlement of the
liabilities over the lifetime of the plan. As such, there are no adjustments required in respect of
IFRIC 14, IAS 19 - The Limit on a Defined Benefit Asset, Minimum Funding Requirements and
their Interaction.

US valuations

The last annual review of the US defined benefit pension plans was carried out by a qualified
actuary as at 12July 2021 and showed that there was a surplus of $10 million on the projected
funding basis.

The assumptions used for funding valuations may differ to the actuarial assumptions used for
IAS 19 accounting purposes.

Other valuations

Similar funding valuations are undertaken on the group’s ather defined benefit pension plans
outside of the UK and US in accordance with prevailing local legislation.
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24 Post-employment benefits continued

Group continued

Risk management

The group is exposed to a number of risks relating to its post-retirement pension plans, the most significant of which are:

Risk Mitigation

Market (investment) risk

Asset returns may not move in line with the liabilities and may be subject to volatility. The group’s various plans have highly diversified investment portfalios, investing in a wide range of assets
that provide reasonable assurance that no single security or type of security could have a material adverse
impact on the plan.
A de-risking strategy is in place to reduce volatility in the plans as a result of the mismatch between the assets
and liabilities. As the funding level of the plans improve and hit pre-agreed triggers, plan investments are
switched from return-seeking assets to liability-matching assets.
The plans implement partial currency hedging on their overseas assets to mitigate currency risk.

Interest (discount) rate risk

Liabilities are sensitive to movements in bond yields {interest rates), with lower The group's defined benefit plans hold a high proportion of their assets in government or corporate bonds,
interest rates leading to an increase in the valuation of liabilities, albeit the impact  which provide a natural hedge aqgainst falling interest rates.

on the plan’s funding level will be partially offset by an increase in the value of its In the UK, this interest rate hedge is extended by the use of interest rate swaps, such that the plan is 100%
bond holdings. hedged on the plan’s funding basis. The swaps are hetd with several banks to reduce counterparty risk.

Inflation risk
Liabilities are sensitive to movements in inflation, with higher inflation leading toan Where plan benefits provide inflation-related increases, the plan holds some inflation-linked assets which
increase in the valuation of liabilities. provide a natural hedge against higher than expected inflation increases.
In the UK, this inflation hedge is extended by the use of inflation swaps, such that the plan is 100% hedged
on the plan’s funding basis. The swaps are held with several banks to reduce counterparty risk.

Longevity risk

The majority of the group’s defined benefit plans provide benefits for the life of the  The group has closed most of its defined benefit pension plans to new entrants, replacing them with either a

member, 5o the liabilities are sensitive to life expectancy, with increases in life cash balance plan or defined contribution plans, both of which are unaffected by life expectancy.

expectancy leading to an increase in the valuation of liabilities. For the plans where a benefit for life continues to be payable, prudent mortality assumptions are used that
appropriately allow for a future improvement in life expectancy. These assumptions are reviewed on a
regular basis.

Liquidity risk

The pension plan may have insufficient access to cash to meet its short-term cash and The group's defined benefit plans hold sufficient liquid assets to meet its cashflow obligations and the
collateral obligations, such that adverse scenarios could force the sale of a less-liquid ~ collateral requirements of its inflation and interest rate hedging. This reduces the risk of being a forced sefler
assets at depressed prices. of less-liquid assets.
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24 Post-employment benefits continued

Group continued

Contributions

During the year, total contributions to the group’s post-employment defined benefit plans were £40 million (2022: £43 million). It is estimated that the group will contribute approximately £36
million to the post-employment defined benefit plans during the year ending 31%*March 2024.

IAS 19 accounting

Principal actuarial assumptions

Qualified independent actuaries have updated the IAS 19 valuations of the group's major defined benefit plans to 31 March 2023. The assumptions used are chosen from a range of possible
actuarial assumptions which, due to the long-term nature of the plans, may not necessarily be bome out in practice.

Financial assumptions
2023 2023 2023 2022 2022 2022
UK plan US plans Qther plans UK plan US plans Other plans
% » % % - %
First years rate of increase in salaries 4.40 4.50 3.97 3.85 3.00 2.20
Ultimate rate of increase in salaries 3.40 4.50 2.20 3.85 3.00 220
Rate of increase in pensions in payment 290 - 2.80 3.20 - 21N
Discount rate 4.80 4.90 440 2.80 3.70 213
Inflation - 2.50 3.90 - 2.20 2.15
¢ UK Retail Prices Index (RPl} 3.10 - - 3.60 - -
« UK Consumer Prices Index (CP1) 2.65 - - 3.10 - -
Current medical benefits cost trend rate 12.50 - - 5.40 - -
Ultimate medical benefits cost trend rate 5.40 - - 5.40 - =

Demographic assumptions

The mortality assumptions are based on country-specific mortality tables and, where appropriate, include an allowance for future improvements in life expectancy. in addition, where credible data
exists, actual plan experience is taken into account. The group's most substantial pension liabilities are in the UK and the US where, using the mortality tables adopted, the expected lifetime of
average members currently at age 65 and-average members at age 65 in 25 years' time (i.e. members who are currently aged 40 years) is respectively:

Currently age 65 Age 65 In 25 yeors

UK plan US plans UK plan US plans

Male 88 86 89 88
Female ) ) 90 88 92 89
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24 Post-employment benefits continued
Group continued
Financial information
Plan assets
Movements in the fair value of plan assets during the year were:
UK past- US post-
UK penslon - retirement retlrement
UK pension - cash balonce medical us medical
legacy section section benefits pensions benefits Other Total
£m €m £m &m £m £m £m
At 1% April 2021 2,142 128 - 320 - 56 2,646
Administrative expenses (2) - - (1) - - (3)
Interestincome 44 3 - 10 - 1 58
Return on plan assets excluding interest 27 (2) - (15) - (1) 9
Employee contributions 3 7 - 1 1 - 12
Company contributions ’ 9 22 - 9 1 1 42
Benefits paid (63) (2) - (27) (2) (3) (97)
Disposal of business - - - - - (46) (46)
Exchange adjustments - - - 13 - - 13
At 31%March 2022 2,160 156 - 310 - 8 2,634
Administrative expenses (4) - - (1) - - {5)
Interest income 65 6 - 12 - - 83
Return on plan assets excluding interest (698) (29) - (57). - m (785)
Employee contributions 3 7 - - - - 10
Company contributions 8 21 1 7 1 2 40
Benefits paid (62) (2) (1) (42) (1) (1) (109)
Exchange adjustments - - - 21 - - 21
At 31"March 2023 1,472 159 - 250 - 8 1,889

Johnson Matthey |. Annual Report and Accounts 2023 187



I FINANCIAL STATEMENTS I

GOVERNANCE ‘OTHER INFORMATION

Notes on the Accounts continued for the year ended 31 March 2023 'STRATEGIC REPORT |

24 Post-employment benefits continued

Group continued
Financial information continued
Plan assets continued
The fair values of plan assets are analysed as follows:
2023 2022
UK ) K
penlon - UK pension -
UK pension- cash balance penslon- cash balance us
legocy section section US penstons Other legacy section sectlon pensions. Other
£m £m £m £m m m fm £m

Quoted corporate bonds 382 56 9N - 924 93 227 5
Inflation and interest rate swaps 5 1 - - 3 - - -
Quoted government bonds 563 41 42 1 452 - 61 -
Cash and cash equivalents 46 5 2 - 289 6 4 1
Quoted equity 212 56 15 1 340 57 18 1
Unquoted equity 51 - - - 74 - - -
Property 58 - - B 73 B = B
Insurance policies - - - 6 - - - 1
Other 155 - ~ - 5 - - -
Planassets ) . ) 1,472 159 250 8 2,160 156 310 | 8

The UK plan’s unquoted equities are assets within a pooled infrastructure fund where the underlying assets are a broad range of private infrastructure investments, diversified by geogra phic region,
infrastructure sector, underlying asset type and development stage. These infrastructure assets are valued using widely recognised valuation techniques which use market data and discounted cash
flows. The same valuation approach is used to determine the value of the swaps and insurance policies. '

The UK plan’s property represents an investment in the Blackrock UK Property Fund, which is a unitised fund where the underlying assets are taken at market value. The valuation of the fund is
independently audited by KPMG on an annual basis.

The defined benefit pension plans do not invest directly in Johnson Matthey Plc shares and no property or other assets owned by the pension plans are used by the group.
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24 Post-employment benefits continued
Group continued
Financial information continued
Defined benefit obligation
Movements in the defined benefit obligation during the year were:
UK post- US post-
UK penston - retirement retirement
UK pensian- cash balance medical us medica)
tegacy section section benefits pensions benefits Ozher Tota!
. £m Em £m €m £m Em Em
At 12April 2021 {1,956) (134) (8) (340) (31) (83) (2,552)
Current service cost (8) (26) - (9) (1) (1) (45)
Past service credit - - - - 11 - n
Interest cost (40) (4) - (10) m (1) (56)
Employee contributions (3) (7) - (1) m - (12)
Remeasurements due to changes in:
Financial assumptions 196 n - 35 2 2 246
Demographic assumptions - - (n 1 6 (1) s
Experience adjustments (61) (16) - - - - (77)
Benefits paid 63 2 - 27 2 3 97
Disposal of business - - - - - 46 46
Exchange adjustments - - - {15) - - {15)
At 31%March 2022 {1,809) (174) (9) (312) (13) (35) (2,352)
Current service cost (4) (21) - (5) - (1) (31)
Past service (cost) / credit (2) - - 22 - - 20
Interest cost (56) (5) - (12) (U] {1) (75)
Employee contributions (3) (7) - - - - (10)
Remeasurements due to changes in:
Financial assumptions 577 77 1 52 1 7 ns
Demographic assumptions 2 - - - - - 2
Experience adjustments ’ (70) (4) - (9) 2 - (81)
Benefits paid 62 2 1 42 1 1 109
Disposal of business - - - - - 3 3
Exchange adjustments - - - (22) - (3). (25)
At 31%March 2023 ] {1,303) (132) (7) (244) (10) (29). (1,725)
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24 Post-employment benefits continued

Reimbursement rights

A government subsidy is receivable under the US Medicare legislation as the US post-retirement medical benefits plan is actuarially equivalent to the Medicare Prescription Drug Act and there is an
insurance policy taken out to reinsure the pension commitments of one of the small pension plans which does not meet the definition of a qualifying insurance policy. These are accounted for as
reimbursement rights and are shown on the balance sheet in post-employment benefit net assets.

Movements in the reimbursement rights during the year were:

US post-
retirement
medical
benefits Other Total
£m £m £m
At 12 April 2021 6 - 6
Return on assets excluding interest (6) - (6)
Exchange adjustments - 1 1
At 31%March 2022 and 31%March 2023 ] ] - 1 1
Net post-employment benefit assets and liabilities
The net post-employment benefit assets and liabilities are:
UK post- US post-
UK pension - retirement retirement
UK pension- cash batance medical us medicel
legacy section section benefits pensions. benefits Other Total
£m £m £m &n &m £m £m
At 31%March 2023
Defined benefit obligation (1,303) (132) (7) (244) (10) (29) (1,725)
Fair value of plan assets 1,472 159 - 250 - 8 1,889
Reimbursement rights - - - - = 1 1
Net post-employment bienefit assets and liabilities 169 27 (7) 6 ‘(10) (20} 165
At 31%March 2022
Defined benefit obligation (1,809) (174) (9) (312) {13) (35) (2,352)
Fair value of plan assets 2,160 156 - 310 - 8 2,634
Reimbursement rights - - - - - 1 1
Net post-employment benefit assets and liabilities 351 . {18) {9) (2) {13) (26) 283
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24 Post-employment benefits continued
Group continued
Financial information continued
Net post-employment benefit assets and liabilities continued
These are included in the balance sheet as follows:
2023 2023 2022 2022
Post- Employes Post- Employee
employment beneft employment benefit
benefit aet 2023 beneflt net 2022
not essets obligations Total net assets obligations Totat
£en £m £m £m fm
UK pension - legacy section 169 - 169 351 - 351
UK pension - cash balance section 27 - 27 - (18} (18)
UK post-retirement medical benefits - (7) (] - (9 {9)
US pensions 6 - 6 - (2) (2)
US post-retirement medical benefits - (10) (10) - (13) {13)
Other ) 1 (21) (20) 1 (27) (26)
Total post-employment plans 203 (38) 165 352 (69) 283
Other long-term employee benefits (3) ] {3)
Total long-term employee benefit obligations (41) (72)
Income statement
Amounts recognised in the income statement for long term employment benefits were:
2023 2022
£m €m
Administrative expenses (5) (3)
Current service cost (31) (45)
Past service credit 20 1
Defined benefit post-employment costs charged to operating profit (16) (37)
Defined contribution plans’ expense (24) (24)
Other long term employee benefits - (1)
Charge to operating profit (40) (62)
Interest on past-employment benefits charged to finance income 8 2
Charge to profit before tax (32) (60)
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24 Post-employment benefits continued
Group continued
Financial information continued

Statement of total comprehensive income
Amounts recognised in the statement of total comprehensive income for long term employment benefits were:

2023 2022
£m £m
Return on plan assets excluding interest (785) 9
Remeasurements due to changes in:
Financial assumptions 715 246
Experience adjustments : (81) (77)
Demographic assumptions 2 5
Reimbursement rights - return on assets excluding interest - (6)
Ren of post-employment benefit assets and liabilities (149) 177
Sensitivity analysis

The calculations of the defined benefit obligations are sensitive to the assumptions used. The following summarises the estimated impact on the group’s main plans of a change in the assumption
while holding all other assumptions constant. This sensitivity analysis may not be representative of the actual change as it is unlikely that the change in assumptions would occur in isolation of one

another.

Financial assumptions
A0.1% change in the discount rate and inflation assumptions would (increase) / decrease the UK and US pension plans’ defined benefit obligations at 315 March 2023 as follows:

0.1% Increase 0.1% decrease
UK plan US plans UK plan US plans
£m £m £m £m
Effect of discount rate 22 2 (20) (2)
Effect of inflation (19) = 21 -
Demographic assumptions
A one-year increase in life expectancy would increase the UK and US pension plans' defined benefit obligation by £36 million and £5 million, respectively.
25 Share capital and other reserves
Share capital
Number £m
Issued and fully paid ordinary shares
At 19 April 2021 198,940,606 221
Share buyback (3,078,841) (3)
At-312March 2022 195,861,765 218
Share buyback {2,271,920) (3)
At 31%March 2023 193,589,845 215
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25 Share capital and other reserves

Share capital continued

Details of outstanding allocations under the company's long term incentive plans and awards under the deferred bonus which have yet to mature are disclosed in note 30.

On 13 May 2022, the company completed its £200 miltion share buyback programme which commenced on 215tDecember 2021. During the year the company purchased 2,271,920 shares at a
cost of £45 million. This £45 million.was recognised within trade and other payables as at 312 March 2022. The total number of treasury shares held was 10,136,428 (2022: 10,467.585) at 3 total
cost of £186 million (2022: £192 million).

The group and parent company’s employee share ownership trust {(ESOT) also buys shares on the open market and holds them in trust for employees participating in the group's executive long term
incentive plans. At 31% March 2023, the ESOT held 570,053 shares {2022: 737,566 shares) which had not yet vested unconditionally to employees. Computershare Trustees (Cl) Limited, as trustee
for the ESOT, has waived its dividend entitlement.

Dividends
2023 2022
£m £m
2020/21 final ordinary dividend paid - 50.00 pence per share - 96
2021/22 interim ordinary dividend paid - 22.00 pence per share - 43
2021722 final ordinary dividend paid - 55.00 pence per share 100 -
2022/23 interim ordinary dividend paid -22.00 pence per share 41 -
141 139

Total dividends .
A final dividend of 55.0 pence per ordinary share has been proposed by the board which will be paid on 1% August 2023 to sharehoiders on the register at the close of business on 8 june 2023,
subject to shareholders’ approval. The estimated amount to be paid is £101 million and has not been recegnised in these accounts.

The board is responsible for the group’s capital management including the approval of dividends. This includes an assessment of both the level of reserves legally available for distribution and
consideration as to whether Johnson Matthey Plec would be solvent and maintain sufficient liquidity following-any proposed distribution. The board has assessed the level of distributable profits as at
312March 2023 and is satisfied that they are sufficient to support the proposed dividend.

Other reserves i
Capital redemption reserve, The capital redemption reserve represents the cumulative nominal value of the company's ordinary shares repurchased and subsequently cancelled.

Forelgn currency translation reserve, The foreign currency translation reserve comprises all foreign currency differences arising from the translation of the financial statements of

foreign operations.

Falr value through other comprehensive income reserve, The fair value through other comprehensive income reserve represents the equity movements on financial assets held within

this category.

Hedging reserve, The hedging reserve comprises the effective portion of the cumulative net change in the fair value of cash flow hedging instruments.

The Foreign currency translation reserve includes £12 million {2023: £3 million) in relation to continuing hedge relationships and £3 million (2022: £3 million) in relation to discontinued hedge
refationships. All cash flow hedge reserves balances relate to continuing hedge relationships.
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25 Share capital and other reserves continued
Group
Forelgn Fair value Hedging reserve
Capltal currency through ather Forward Cross Forward Total
i currency currency metel ather
reserve reserve income reserve contracts contrects contracts reserves
£m £m £m tm £m €m £m
At 12April 2021 7 (1) 5 7 - (8) -
Cash flow hedges - {losses) / gains taken to equity - - - (14) 3 (31) (42)
Cash flow hedges - transferred to revenue (income statement) - - - 2 - - 2
Cash flow hedges - transferred to foreign exchange {income statement) - - - - (3) - (3)
Cash flow hedges - transferred to Inventory (balance sheet) = - - - - 7 7
Fair value losses on net investment hedges taken to equity - (2) - - - - (2)
Fair value losses on investments at fair value through other comprehensive income - - (s) - - - (5)
Exchange differences on translation of foreign operations taken to equity - 80 - - - - 80
Cancelled ordinary shares from share buyback 3 - - - - - 3
Tax on above items taken directly to or transferred from equity - 2 - - - 8 10
At 31¥March 2022 10 69 - (5) B (24) 50
Cash flow hedges - (losses) / gains taken to equity - - - (10) 9 72 n
Cash flow hedges - transferred to revenue {income statement) - - - 6 - 38 44
Cash flow hedges - transferred to cost of sales (income statement) - - - 6 - - 6
Cash flow hedges - transferred to foreign exchange (income statement) - - - - (7) - {7)
Fair value losses on net investment hedges taken to equity - (10) - - - - (10)
Fair value losses on investments at fair value through other comprehensive income - - (12) - - - (12)
Exchange differences on translation of foreign operations taken to equity - 1 - - - - 1
Cancelled ordinary shares from share buyback 3 - - - - - 3
Tax on above items taken directly to or transferred from equity - - - (1) ) (26) (28)
At 31%March 2023 ] 13 60 12). = (8 K 60 18
Capital

The group's policy for managing capital is to maintain an efficient balance sheet to ensure that the group always has sufficient resources to be able to invest in future growth. The group uses Retum
on Invested Capital to provide a measure of its efficiency in allocating the capital under its control to profitable investments (see note 34). Capital employed is defined as total equity, excluding post
tax pension net assets, plus net debt. During the year, the group complied with all externally imposed capital requirements to which it is subject.
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26 Discontinued operations and assets and liabilities classified as The group decided to sell its Battery Materials Germany and Poland business. As at 31% March
held for sale 2023, the fair value of the proceeds less costs to sell for the Battery Materials business was
The group strategically drives for efficiency and disciplined capital allocation to enhance estimated to be £15 million. The business s classified as a disposal group held for sale.
returns, as such we continue to actively manage our portfolio. In line with this strategy and to Additionally, in May 2023 the group agreed to sell its Diagnostic Services business. As at 31%
focus on our core businesses, during the period we completed the sale of our Health, Battery March 2023, the proceeds less costs to sell for the Diagnostic Services business was estimated
Materials UK, Battery Materials Canada and Piezo Products businesses. Refer to note 27 for to be £37 million and so an impairment of £4 million against goodwill has been recognised,
further information on these disposals. see note 5. The business is classified as a disposal group held for sale.
The Health segment is classified as a discontinued operation and presented separately in the The major classes of assets and liabilities comprising the businesses classified as held for sale as
consolidated income statement. The Health segment was classified as held for sale and a at 312March are:
discontinued operation for the year to 318 March 2022. 2028
Financial information refating to the Health discontinued operations for the period to disposal Olegnostic Battery
date (1% June 2022) is set out below. The 30% equity interest in the business is equity Seviees  Material Tota! w022
accounted as an investment in associate, see note 15.
Non-current assets
o xm Property, plant and equipment 10 17 27 146
Revenue ) 35 164 Right-of-use-assets 9 - 9 2
Expenses 41) (161) Other intangible assets - 1 1 52
Underlying operating {loss) / profit from discontinued operations (6) 3 Deferred tax assets 3 - 3 -
Major impairment and restructuring costs from discontinued operations - (242) Current assets
Loss before tax from discontinued operations (6) (239) Inventories 5 - 5 138
Tax credit 2 22 Taxation recoverable - = B 1
Loss after tax from discontinued operations @ (217 Trade and other receivables 30 B 30 63
Profit on disposal of discontinued operations after tax (see note 27)* 16 - Assets classified as held for sale 57 18 75 402
Profit/ (loss) from discontinued operations 12 (217) Current liabilities
Exchange differences on translation of discontinued operations (32) 5 Trade and other payables m 3 (14) (60)
Other comprehensive (expense) / income from discontinued operati (32) 5 Lease I:abllm.e.s m - m 2
Total comprehensive expense from discontinued operations (20)  (212) Taxation liabilities 0) - m -
Net cash inflow from operating activities 13 33 CaSh."’."d cash equivalents - bank overdrafts - - - ®)
Net cash outflow from investing activities (5) (30 Provisions - ot - @
Net cash outflow from financing activities - (6) Non-current
Net increase / (decrease) in cash generated by the discontinued Lease liabilities (9 - {9 @)
operations 8 (3) Provisions - - - [§))
Liabilities classified as held for sale (22) (3) (25) (80),
Net assets of disposal group ) 35 15 50 322
pence pence
Earnings / (loss) per ordinary share from discontinued operations The prior year held for sale balances relate to Health and Battery Materials.
Basic earnings / (loss) per ordinary share from discontinued operations 6.7 (113.5)
Diluted earnings/ (loss) per ordinary share from discontinued operations 6.6 {113.5)

* The profit on dispasal of discontinued operations after tax indudes a tax credit of £5 million,
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27 Disposals

Health (discontinued operation)

On 1%June 2022, the group completed the sale of its Health business for a gross consideration of
£325 million. This gross consideration is comprised of £150 million cash; a £50 million vendor
loan note (which we have recorded as an other receivable), £75 million in the form of shares
which constitutes a 30% equity interest in the business (which we have equity accounted for as
an investment in associate) and £50 million in contingent consideration (which we have
recognised at a fair value of £nil). After adjusting for working capital and an additional £3 million
cash receipt due to cash in business upon disposal, the net consideration was £272 million. The
business was disclosed as a disposal group held for sale as at 31%March 2022.

Battery Materials

On 26 May 2022, the group completed the sale of its Battery Materials UK business for a cash
consideration of £20 million. The business was disclosed as a disposa! group held for sale as at
312 March 2022.

On 1% November 2022, the group completed the sale of its Battery Materials Canada business
for a cash consideration of £12 million. The business was disclosed as a disposal group held for
sale as at 30* September 2022.

I FINANCIAL STATEMENTS l
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Piezo Products

On 31%)anuary 2023, the group completed the sale of its Piezo Products business for a cash
consideration of £18 million. The business was disclosed as a dispasal group held for sale as at
30 September 2022.

Contlnulag operstions
Battery Battery
Heastth Materlals Materials Piczo
{discontinued) uxK Canada Products Total
£€m £m £m €m £m
Proceeds
Cash consideration 153 20 12 18 50
Cash and cash equivalents
disposed {5) - - (2) (2)
Net cash consideration 148 20 12 16 48
Disposal costs paid (1) (1) (1) (1) (3)
Net cash inflow 147 19 1 15 45
Assets and liabilities disposed
Non-current assets
Property, plant and equipment 105 14 1 2 17
Right-of-use assets 1 - - - -
Goodwill - - - 4 4
Other intangible assets 42 10 - - 10
Deferred tax assets 13 - - - -
Current assets
inventories 142 - 1 5 6
Trade and other receivables 60 - 7 1 8
Cash and cash equivalents 5 - - 2 2
Current liabilities
Trade and other payables (n) - () (%)) {2)
Lease liabilities [})] (5) - - {5)
Provisions (1) - - - -
Non-current liabilities
Lease liabilities {2) - - - -
Pension liabilities - - - (4) (4)
Provisions (1) - - - -
Net assets disposed 292 19 8 9 36
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27 Disposals continued

Conttnulng operations

Battery Battery
Heshth Materlats Materials Plezo
{discontinucd) [11.4 Caneds Products Total
[ £m £m &m £m

Cash consideration 153 20 12 18 50
Non-cash consideration 19 - - - -
Less: carrying amount of net
assets sold {292) (19) (8) (9) (36)
Less: disposal costs (1) (1) {1) (1) (3)
Cumulative currency translation
loss/(gain) recycled from other
comprehensive income 32 - (2} 3 1
Profit recognised in the income

statement 11 - 1 11 12

28 Financial risk management

The group'’s activities expose it to a variety of financial risks, including credit risk, market risk
and liquidity risk. Market risk includes foreign currency risk, interest rate risk and price risk.
The financial risks are managed by the group, under policies approved by the board. The
financial risk management is carried out by a centralised group treasury function. Group
treasury's role is to optimise the group’s liquidity, mitigate financial risks and provide treasury
services to the group’s operating businesses. The group uses derivative financial instruments,
including forward currency contracts, interest rate swaps and currency swaps, to manage the
financial risks associated with its underlying business activities and the financing of those
activities. Some derivative financial instruments used to manage financial risk are not
designated as hedges and, therefore, are classified as at fair value through profit or loss. The
group does not undertake any speculative trading activity in financial instruments.

Credit risk

Within certain businesses, the group derives a significant proportion of its revenue from sales
to major customers. Sales to individual customers are large if the value of precious metals is
included in the price. The failure of any such company to honour its debts could materially
impact the group’s results. The group derives significant benefit from trading with its
customers and manages the risk at many levels. Each sector has a credit committee that
regularly monitors its exposure. The Audit Committee receives a report every six months that
details all significant credit limits, amounts due and overdue within the group, and the
relevant actions being taken. At 31%March 2023, trade receivables for the group amounted to
£1,304 million (2022: £1,393 million), excluding £14 million classified as held for sale, of
which £1,077 million (2022: £1,167 million) are in Clean Air which mainly supplies car and
truck manufacturers and component suppliers in the automotive industry. Although Clean Air
has a wide range of customers, the concentrated nature of this industry means that amounts
owed by individual customers can be large and, in the event that one of those customers
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experiences financial difficulty, there could be a material adverse impact on the group.

Other parts of the group tend to sell to a larger number of customers and amounts owed

tend to be lower. At 31%March 2023, no single outstanding balance exceeded 2% (2022: 2%)
of revenue.

The credit profiles of the group’s customers are obtained from credit rating agencies where
possible and are closely monitored. The scope of these reviews includes amounts overdue and
credit limits. The group’s exposure to credit risk is influenced mainly by the individual
characteristics of each customer. However, risk associated with the industry and country in
which customers operate may also influence the credit risk. The credit quality of customers is
assessed against the appropriate credit ratings, financial strength, trading experience and
market position to define credit limits. Controls and risk mitigants include daily monitoring of
exposures, investing in counterparties with investment grade ratings, restricting the amount
that can be invested with one counterparty and credit-rating mitigation techniques. Generally,
payments are made promptly in the automotive industry and in the other markets in which
the group operates.

A provision matrix is used to calculate lifetime expected credit losses using historical loss rates
based on days past due and a broad range of forward-looking information, including country
and market growth forecasts. This year, expected credit losses on unimpaired trade and
contract receivables remained at £16 million (2022: £16 million) despite the lower trade
receivables balance, reflecting a slightly heightened risk profile due to the volatile
macroeconomic environment.

Trade receivables are specifically impaired when the amount is in dispute, customers are in
financial difficulty or for other reasons which imply there is doubt over the recoverability of the
debt. They are written off when there is no reasonable expectation of recovery, based on an
estimate of the financial position of the counterparty.

Movements in the allowance for credit losses on trade and contract receivables are as follows:

Group

2023 2022

m £m

At beginning of year 37 30

Charge for year 5 18
Utilised (1) (1)
Released (1) (10)

At end of year 30 37

The group’s maximum expasure to default on trade and contract receivables is £1,429 million
(2022: £1.575 million), of which £25 million is classified as held for sale.

The group's financial assets included in other receivables are all current and not impaired.
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28 Financial risk management continued

Credit risk continued

The credit risk on cash and deposits and derivative financial instruments is limited because the
counterparties with significant balances are banks with strong credit ratings. The exposure to
individual banks is monitored frequently against internally-defined limits, together with each
bank's credit rating and credit default swap prices. At 31March 2023, the maximum net
exposure with a single bank for cash and deposits was £37 million (2022: £101 million),
whilst the largest mark to market exposure for derivative financial instruments to a single
bank was £11 million (2022: £7 million). The group also uses money market funds to invest
surplus cash thereby further diversifying credit risk and, at 31%March 2023, the group’s
exposure to these funds was £521 million (2022: £137 million). The amounts on deposit at
the year end represent the group’s maximum exposure to credit risk on cash and deposits.
Expected credit losses on cash and cash equivalents are immaterial.

Foreign currency risk

The group operates globally with a significant amount of its profit earned outside the UK. The
main impact of movements in exchange rates on the group’s results arises on translation of
overseas subsidiaries’ profits into sterling. The largest expasure is to the euro and a 5% (5.8
cent {2022: 5.9 cent)) movement in the average exchange rate for the euro against sterling
would have had a £11 million (2022: £9 million) impact on underlying operating profit. The
group is also exposed to the US dollar and a 5% (6.0 cent (2022: 6.8 cent)) movement in the
average exchange rate for the US dollar against sterfing would have had 3 £10 million {2022:
£10 million) impact on underlying operating profit. This exposure is part of the group's
economic risk of operating globally which is essential to remain competitive in the markets in
which it operates.

The group matches foreign currency assets and liabilities (where these differ to the functional
currency of the relevant subsidiary) to avoid the risk of a material impact on the income
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Investments in foreign operations

To protect the group's sterling balance sheet and reduce cash flow risk, the group has financed
most of its investment in the US and Europe by borrowing US dollars and euros, respectively.
Although much of this funding is obtained by directly borrowing the relevant currency, a part
is achieved through currency swaps which can be more efficient and reduce costs.

The group has designated US dollar and euro loans and a cross currency swap as hedges of net
investments in foreign operations as they hedge changes in the value of the subsidiaries' net
assets against movements in exchange rates. The change in the value of the net investment
hedges from movements in foreign currency exchange rates is recognised in equity and is
offset by an equal and opposite movernent in the carrying value of the net assets of the
subsidiaries. Al critical terms of the hedging instruments and hedged items matched during
the year and, therefore, hedge ineffectiveness was immaterial. The hedge ratiois 1:1.

Year ended 31 March 2023

Cross
US dottar end currency
euro loans* wap? Total
i €
Carrying value of hedging instruments at 31%March 2023 (164) (5) (169)
Change in carrying value of hedging instruments
recognised in equity during the year (8) (2) (10)
Change in fair value of hedged items during the year used
to determine hedge effectiveness 8 2 10

. “Edsignatedhzﬂ;-mimumm”Smxﬂh\dw! 97% $120 million Bands 2027, €17 million of the 2.44% €20 million Bonds
2023, 1.81% Bands 10 million of the 2.92% €25 million Bonds 2030.
2. Th srepooss ifing [n 2025 whereby the group pays 2.609% fixed on €77 million end
recelves 2.83% fixed an £65 million and o Orczs Cumment swap expiring In 2029 whereby the group poys 1.712% fixed an €46 million and
receives 2.6723% fixed on £38 million,

Year ended 312 March 2022

statement resulting from movements in exchange rates. The group does, however, have Cross
foreign exchange exposure on movements through equity related to cash flow and net ”Se:f_f“l‘;’:j highan] Yol
investment hedges. A 10% depreciation or appreciation in the US dollar and euro exchange £m £m £m
rates against sterling would increase / (decrease) other reserves as follows: Carrying value of hedging instruments at

10% depreciation 10% opprecintion 31=March 2022 “ 56) (2) (] 58)

2023 2022 2023 2022 Change in carrying value of hedging instruments
£m fm L fm recognised in equity during the year (3) 1 (2)

Cash flow hedges 5 5 (8) Y] Change in fair value of hedged items during the year
Net investment hedges 5 20 (8) (25) used to determine hedge effectiveness 3 (n 2

For the net investment hedges, these movements would be fully offset in reserves by an
opposite movement on the retranslation of the net assets of the overseas subsidiaries.
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Notes on the Accounts continued for the year ended 31* March 2023

28 Financial risk management continued
Foreign currency risk continued

Forecast receipts and payments in foreign currencies

The group uses forward foreign exchange contracts to hedge foreign exchange exposures
arising on forecast receipts and payments in foreign currencies. These are designated and
accounted for as cash flow hedges. The group’s policy is to hedge between 50% and 80% of
forecast receipts and payments in foreign currencies over the next 12 months.

For hedges of forecast receipts and payments in foreign currencies, the critical terms of the
hedging instruments match exactly with the terms of the hedged items and, therefore, the
group performs a qualitative assessment of effectiveness. Ineffectiveness may arise if the
timing of the forecast transaction changes from what was originally estimated or if there are
changes in the credit risk of the group or the derivative counterparty. Hedge ineffectiveness
was immaterial during the year. The hedge ratiois 1:1.

Year ended 31 March 2023

Sterting 1 US
dollar Sterling ! euro Other Total
m £ [ £m
Carrying value of hedging instruments at 31
March 2023
* assets 4 1 6 1"
* liabilities (8) (&)} (4) (13)

Change in canrying value of hedging

instruments recognised in equity

during the year (10) 1 - (9)
Change in fair value of hedged items during

the year used to determine hedge

effectiveness 10 (1) - 9
Notional amount! 348 42 16 -
1. The is the sterfls jival f the purchased or sold.
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Year ended 312 March 2022

Sterding /US
dollar  Stering / euro Other Yol
£m €m €m £m

Cartying value of hedging instruments at
31March 2022
+ assets - - 5 5
* liabilities (5) - (4) (9)
Change in carrying value of hedging
instruments recognised in equity
during the year (8) 16 (3) S
Change in fair value of hedged items
during the year used to determine hedge
effectiveness 8 (16) 3 (5)
Notional amount’ 209 53 1n =
1. The 1 s the sterling equivalent of the purchased or sold,

The weighted average exchange rates on sterling / US dollar and sterling / euro forward
foreign exchange contracts are 1.26 and 0.88 (2022: 1.35 and 0.85), respectively. The
hedged, highly probable forecast transactions denominated in foreign currencies are expected
to occur over the next 12 months.

Foreign currency borrowings

The group has designated two US dollar fixed interest rate to sterling fixed interest rate cross
currency swaps as cash flow hedges. This swap hedges the movement in the cash flows on
$100 million of the 3.14% $130 million bonds 2025 attributable to changes in the US dollar /
sterling exchange rate while the second swap hedges the movement in the cash flows on the
3.00% $50 million bonds 2029 attributable to changes in the US doliar / sterling exchange
rate. The currency swaps have similar critical terms as the hedged items, such as reference
rate, reset dates, payment dates, maturity and notional amounts. As all critical terms matched
during the year, hedge ineffectiveness was immaterial. The hedge ratiois 1:1. The interest
element of the swaps is recognised in the income statement each year.

Cross currency swop
202 2022
[ tm
Carrying value of hedging instruments at 312 March! 20 n
Change in carrying value of hedging instruments recognised in equity
during the year 9 3
Change in fair value of hedged items during the year used to
determine hedge effectiveness (9) (3)
1. The designated hedging instruments are two Cross currency SWaps, one expiring in 2025 whereby the group poys 2.83% fixed on £65 million
ond receives 3.14% fixed on $100 milllon ond iring in 202 by the group poys 2.67% fixed an £38 millan and receives 3.00%

fixed on $50 million,
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Notes on the Accounts continued for the year ended 31* March 2023

28 Financial risk management continued

Interest rate risk

The group’s interest rate risk arises from fixed rate borrowings {fair value risk) and floating
rate borrowings (cash flow risk) as well as cash deposits and short term investments, ts policy
is to optimise interest cost and reduce volatility in reported earmings and equity. The group
manages its risk by reviewing the profile of debt regularly and by selectively using interest rate
swaps to maintain borrowings at competitive rates. At 31=March 2023, 67% (2022: 66%) of
the group’s borrowings and related swaps was at fixed rates with an average interest rate of
3.1% (2022: 3.5%). The remaining debt is floating rate. Based on the group's borrowings and
related swaps at floating rates, after taking into account the effect of the swaps, a 1% change
in all interest rates during the current year would have a £5 million impact on the group's
profit before tax (2022: £4 million).

The group has designated three (2022: four) fixed rate to floating interest rate swaps as fair
value hedges as they hedge the changes in fair value of bonds attributable to changesin
interest rates. All hedging instruments have maturities in line with the repayment dates of the
hedged bonds and the cash flows of the instruments are consistent. All critical terms of the
hedging instruments and hedged items matched during the year and, therefore, hedge
ineffectiveness was immaterial.

2023 2022
€m £m

Carrying value of hedging instruments at 31*March' (15) (1)
Amortised cost (147) (256)
Fair value adjustment 17 3
Carrying value of hedged items at 31* March' (130) (253)
Change in carrying value of hedging instruments recognised in profit
or loss during the year (14) (13)
Change in fair value of hedged items during the year used to
determine hedge effectiveness 14 13

1. The hedged items in the cument year are the 1.40% €77 miilion Bonds 2025 and 1.81% €30 million Bonds 2028. In the prior year there was
ks the 3.26% $150 millllon Bonds 2022, Interest rote swaps have been contracted with notional amounts and maturities to the
floating rate of six-month LIBOR plus 0.64% on the LIS doflar bonds nnd semeonth

ith the effect that the an

EURIBOR phus 0.94% on the euro bonds.
Price risk
Fluctuations in precious metal prices have an impact on the group’s financial results. Qur
policy for all manufacturing businesses is to limit this exposure by hedging against future price
changes where such hedging can be done at acceptable cost. The group enters into forward
precious metal price contracts for the receipt or delivery of precious metal. The group does not
take material price exposures on metal trading. A proportion of the group’s precious metal
inventories are unhedged due to the ongoing risk over security of supply.
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Liquidity risk

The group's funding strategy includes maintaining appropriate levels of working capital,
undrawn committed facilities and access to the capital markets. We regularly review liquidity
levels and sources of cash, and we maintain access to committed credit facilities and debt
capital markets. At 312 March 2023, the group had borrowings under committed bank
facilities of £nil (2022: £nil). The group also has a number of uncommitted facilities and
overdraft lines at its dispasal.

The group has a £1 billion revolving credit facility with a maturity date of March 2027 which
includes Environmental, Social and Governance KPIs which provides the group with a nominal
interest saving or cost depending on our performance.

In June 2022 the group drew down on its first three sustainability-linked private placements
(€225 million £35 million and $50 miltion). The notes have interest rates linked with Johnson
Matthey's Key Performance Indicator for the reduction of its Scope 1 and 2 greenhouse gas
emissions and are among the first sustainability-linked financing in the market from a UK
corporate issuer.

During the financial year the group also drew down in full and extended the maturity date of
its £407 million sustainable financing agreement through UK Export Finance (UKEF). These
facilities now have maturity dates in March 2028.

2023 2022

£m £m

Expiring in more than one year 1,000 1,403
Undrawn.committed bank facilities 1,000 1,403
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Notes on the Accounts continued for the year ended 31 March 2023

28 Financial risk management continued

Liquidity risk continued

The maturity analyses for financial liabilities showing the remaining contractual undiscounted
cash flows, including future interest payments, at current year exchange rates and assuming
floating interest rates remain at the latest fixing rates, are:

At 31March 2023
Within 1 After 5
yesr 1to2years 2toSyean yesrs Total
£m £m &m £m £m

Bank overdrafts 13 - - - 13
Bank and other loans - principal 155 104 809 542 1,610
Bank and other loans - interest payments 52 49 12 24 237
Lease liabilities - principal 9 9 12 10 40
Lease liabilities ~ principal - classified as held
for sale 1 1 2 6 10
Lease liabilities - interest payments 2 1 3 8 14
Financial liabilities in trade and other
payables 2,316 2 - - 2318
Financial liabilities in trade and other
payables classified as held for sale 14 - - - 14
Total non-derivative financial liabilities 2,562 166 938 590 4,256
Forward foreign exchange contracts -
payments 322 27 5 - 354
Forward foreign exchange contracts -
receipts (310) (25) (5) - (340)
Currency swaps — payments 1,026 - - - 1,026
Currency swaps - receipts (1,012) - - - (1,012)
Cross currency interest rate swaps -
payments 5 5 139 81 230
Cross currency interest rate swaps - receipts (7 (71 (1549) (81) (249)
Interest rate swaps - payments 5 5 78 81 169
Interest rate swaps — receipts (2) (2) (73) (80) (157)
Total derivative financial liabilities 27 3 (10} 1 21

'GOVERNANCE
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At 312 March 2022
Within § After 5
year 1to2years 2toSyears years Tota!
£m fm &m &m £m

Bank overdrafts 37 - - - 37
Bank overdrafts classified as held for sale 8 - - - 8
Bank and other loans - principal 264 142 412 348 1,166
Bank and other loans - interest payments 29 25 47 13 114
Lease liabilities - principal 10 8 13 19 50
Lease liabilities - principal - classified as held
forsale 2 2 1 4 9
Lease liabilities - interest payments 2 2 3 9 16
Financial liabilities in trade and other
payables 2,290 2 - - 2,292
Financial liabilities in trade and other
payables classified as held for sale 23 - - - 23
Total non-derivative financial liabilities 2,665 181 476 393 3,715
Forward foreign exchange contracts -
payments 473 45 26 - 544
Forward foreign exchange contracts -
receipts (466) (43) (25) - (534)
Currency swaps — payments 2,050 - - - 2,050
Currency swaps - receipts {(2,053) - - - (2,053)
Cross currency interest rate swaps - payments 2 65 - - 67
Cross currency interest rate swaps - receipts (2) (65) - - (67)
Interest rate swaps - payments 1 1 67 77 146
Interest rate swaps - receipts (2) {2) {71) (79) (154)
Total derivative financial liabilities 3 1 (3) (2) (1)
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Notes on.the Accounts continued for the year ended 31* March 2023

28 Financial risk management continued

Offsetting financial assets and liabilities

The group offsets financial assets and liabilities when it currently has a legally enforceable
right to offset the recognised amounts and it intends to either settle on a net basis or realise
the asset and settle the liability simultaneously. The following financial assets and liabilities are
subject to offsetting or enforceable master netting arrangements:

At 31#March 2023
ﬁnlsn';:: Net amounts
assets § Amounts in balance Amounts
(liabilitie) setoff sheet  notsét off! Net
£m £m £m £m £m
Non-current interest rate swaps 20 - 20 (5) 15
Other financial assets - current 47 - 47 (11) 36
Other financial liabilities - current (27) - (27) n (16)
Non-current borrowings and
related swaps (1,460) - (1,460) 5  (1,455)
At 31%March 2022
Gross
financial Net amounts
essets/ Amounts in batance Amounts
(liabilities) set off sheet not set off! Net
£m £€m €m £m £m
Non-current interest rate swaps n - n (3) 8
Cash and cash equivalents 392 (1) 391 - 391
Other financial assets - current 27 - 27 (24) 3
Cash and cash equivalents - bank
overdrafts (38) 1 (37) - (37)
Other financial liabilities - current (44) - (44) 24 (20)
Non-current borrowings and
related swaps (899) B (899) 3 (896}
1. ies are based on an ISDA Mastes Under whilst the gr
h.a\:_uw-'v b ight of set off, .; -4';‘ s oceu «: default, the net positi ivable from or poyatie to o
single woukd
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29 Fair values

Fair value hierarchy
Fair values are measured using a hierarchy where the inputs are:

« Level 1 - quoted prices in active markets for identical assets or liabilities.
« Level 2 - not level 1 but are observable for that asset or liability either directly or indirectly.
* Level 3 - not based on observable market data (unobservable).

Fair value of financial instruments

Certain of the group's financial instruments are held at fair value. The fair value of a financial
instrument is the price that would be received to sell an asset or paid to transfer a liability in an
orderly transaction between market participants at the balance sheet date.

The fair value of forward foreign exchange contracts, interest rate swaps, forward precious
metal price contracts and currency swaps is estimated by discounting the future contractual
cash flows using forward exchange rates, interest rates and prices at the balance sheet date.

The fair value of trade and other receivables measured at fair value is the face value of the
receivable less the estimated costs of converting the receivable into cash.

The fair value of money market funds is calculated by multiplying the net asset value per share
by the investment held at the balance sheet date.

There were no transfers of any financial instrument between the levels of the fair value
hierarchy during the current or prior years.
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Notes on the Accounts continued for the year ended 31* March 2023 GOVERNANCE

29 Fair values continued

Fair vatue
2023 2022 hierarchy

£m £m Level Note
Financial instruments measured at fair value
Non-current
Investments at fair value through other comprehensive income' 49 45 1 -
Interest rate swaps ~ assets 20 12 2 -
Other financial assets? 48 - 2 18
Interest rate swaps - liabilities {15) (2) 2 -
Borrowings and related swaps (5) (2) 2 20
Other financial liabilities? - (12) 2 18
Current
Trade receivables? 329 492 2 17
Other receivables® 21 44 2 17
Cash and cash equivalents - money market funds 521 137 2 -
Other financial assets? 47 27 2 18
Other financial liabilities? (27) (44) 2 18
Financial instruments not measured at fair value
Non-current
Borrowings and related swaps (1,455) (897) - 20
Lease liabilities (31) (40) - 12
Trade and other receivables 57 - - 17
Other payables (2) (2) - 19
Current
Amounts receivable under precious metal sale and repurchase agreements 222 114 - 17
Amounts payable under precious meta! sale and repurchase agreements (838) (793) - 19
Cash and cash equivalents - cash and deposits 129 254 - -
Cash and cash equivalents - bank overdrafts (13) (37) - -
Borrowings and related swaps (155) (265) - 20
Lease liabilities (9) (10) - 12
Trade and other receivables 1,075 972 - 17
Trade and other payables (1,478) (1.497) - 19
1. 1t fair value through I purchased to fund pension defiits (£36 million) and hetd ot fair volue through ive income (£13 million).
2. change cof , forward precious metal price contracts end cusrency swaps.
3 deuxflvabl\:hdtﬁna‘ma!mg:upmmnh&tmmoddtnhohmdemmhlufwmﬂmhnanle‘mermmdmemwnmﬂmdmm«wﬁwa&mmmvdmmmmmdlu de from the otherwise
4, Other receivables with Gxsh flows that do nat represent safely the payment of principal and Interest.
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The fair value of financial instruments, excluding accrued interest, is approximately equal to beok value except for:
2023 2022
Carrying Falr Carrying Felr
amount value esmount value
£m &m fm £m

US Dollar Bonds 2023, 2025, 2027, 2028, 2029 and 2030 (648) (618) (688) (662)
Euro Bonds 2023, 2025, 2028, 2030 and 2032 (368) {340) (176) (179)
Sterling Bonds 2024, 2025 and 2029 (145) (137) (110) (107)
KW US Dollar Loan 2024 (40). (39) (38) (36)

The fair values are calculated using level 2 inputs by discounting future cash flows to net present values using appropriate market interest rates prevailing at the year end.

30 Share-based payments
The total expense recognised during the year in respect of equity-settled share-based payments was £18 million (2022: £15 million). The expense recognised in respect of equity-settled share-
based payments for continuing operations was £18 million {2022: £13 miltion), and £nil (2022: £2 million) for discontinued operations.

The group currently operates various share-based payment schemes; a Performance share plan (PSP), a Restricted share plan (RSP), a Long-term incentive plan (LTIP), a Deferred bonus scheme
and a Share Incentive Plan (SIP). Further details of the directors’ remuneration under share-based payment plans are given in the Remuneration Report.

PSP
From 2017, shares are awarded to certain of the group's executive directors and senior managers under the PSP based on a percentage of salary and are subject to performance targets over a three-
year period. The performance targets are based on underlying EPS growth, and Total Shareholder Return.

Awards to the executive directors are also subject to a deferred release whereby a third is released on the third anniversary of the award date and the remaining vested shares are released in equal
instalments on the fourth and fifth anniversaries of the award date. The Remuneration Committee is entitled to claw back the awards to the executive directors in cases of misstatement or
misconduct.

RSP

From 2017, shares are awarded to certain of the group's executive directors and senior managers under the RSP based on a percentage of salary. Awards under the RSP are not subject to
performance targets. The shares are subject only to the condition that the employee remains employed by the group on the vesting date (three years after the award date).

LTiP .

Prior to 2017, shares were awarded to approximately 1,300 of the group’s executive directors, senior managers and middle managers under the LTIP based on a percentage of salary and were
subject to performance targets over a three-year period.

Awards to the executive directors are subject to a deferred release whereby a third is released on the third anniversary of the award date and the remaining vested shares are released in equal instalments
on the fourth and fifth anniversaries of the award date. The Remuneration Committee is entitled to claw back the awards to the executive directors in cases of misstatement or misconduct.

All outstanding awards on this scheme were released in August 2021.

Deferred bonus

A proportion of the bonus payable to executive directors and senior managers is awarded as shares and deferred for three years. The Remuneration Committee is entitled to claw back the deferred
element in cases of misstatement or misconduct or other relevant reason as determined by it.
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Notes on the Accounts continued for the year ended 317 March 2023

30 Share-based payments continued

All employee share incentive plan (SIP) - UK and overseas

Under the SIP, all employees with at least one year of service with the group and who are employed by a participating group company are entitled to contribute up to 2.5% of base pay each month,
subject to a £125 per month limit. The SIP trustees buy shares (partnership shares) at market value each month with the employees’ contributions. For each partnership share purchased, the group
purchases two shares {matching shares} which are awarded to the employee.

In the UK SIP, if the employee sells or transfers partnership shares within three years of the date of award, the linked matching shares are forfeited.
In the overseas SIP, partnership shares and matching shares are subject to a three-year holding period and cannot be sold or transferred during that time.

During the year, 311,260 (2022: 287,320) matching shares under the SIP were awarded to employees. These are nil cost awards on which performance conditions are substantially completed at
the date of grant and, consequently, the fair value of these awards is based on the market value of the shares at that date. Activity in the year in relation to these share plans is shown below:

Year ended 31% March 2023 Year ended 31%March 2022
PSP RSP 18414 Deferred Bonus. PSP RSP LTIP Deferred Bonus
Outstanding at the start of the year 1,434,911 1,258,698 - 149,136 1,267,198 680,364 23,808 113,084
Awarded during the year 798,488 320,907 - 102,961 588,027 761,954 - 75,964
Forfeited during the year (243,093) (130,601) - - (420,314) (95,172) - -
Released during the year (261,372) (452,814) - {40,787) = (88,448) (23,808) (39.912)
Outstanding at the end of the year 1,728,934 996,190 - 211,310 1,434,911 1,258,698 - 149,136
Year ended 31 March 2023 Year ended 319 March 2022
PSP RSP Exceptions! RSP' Deferred Bonus Psp Exceptional PSP RSP Exceptional RSP Deferred Bonus
Fair value of shares awarded (pence) 1,916.8 1,916.8 2,059.6 1,849.1 2,767.7 1,652.5 2,767.7 1,839.7 2,703.4
Share price at the date of award (pence) 2,135.0 2,135.0 2,135.0 2,135.0 2,970.2 1,813.5 2,970.2 1,962.5 2,970.2
Dividend rate 3.61% 3.61% 3.61% 3.61% 2.36% 3.86% 2.36% 3.92% 2.36%

1. The group awarded an exceptional RSP scheme on 17% December 2021, and &n exceptional PSP scheme on 1¥March 2022 efl other schemes have grant dates on 1# August each year.

The fair value of shares awarded was calculated using a modified Black Scholes model based on the share price at the date of award adjusted for the present value of the expected dividends that will
not be received at an expected dividend rate.

At 31%March 2023, the weighted average remaining contracted life of the awarded PSP shares is 1.4 years (2022: 1.2 years) and 1.0 years (2022: 1.4 years) for the awarded RSP shares.
31 Commitments

Group Parent campany
2023 2022 2023 2022
Capital commitments - future capital expenditure contracted but not provided m m m €m
Property, plant and equipment 106 68 32 23
Other intangible assets ) ) 25 21 25 n

At 312March 2023, precious metal leases were £138 million (312 March 2022: £140 million) at year end prices.

Johnson Matthey | Annual Report and Accounts 2023 205



GOVERNANGE

| FINANCIAL STATEMENTS |

l STRATEGIC REPORT

Notes on the Accounts continued for the year ended 31% March 2023 OTHER INFORMATION

32 Contingent liabilities

The group is involved in various disputes and claims which arise from time to time in the course of its business including, for example, in relation to commercial matters, product quality or liability,
employee matters and tax audits’. The group is also involved from time to time in the course of its business in legal proceedings and actions, engagement with regulatory authorities and in dispute
resolution processes. These are reviewed on a regular basis and, where possible, an estimate is made of the potential financial impact on the group. In appropriate cases a provision is recognised
based on advice, best estimates and management judgement. Where it is too early to determine the likely outcome of these matters, no provision is made. Whilst the group cannot predict the
outcome of any current or future such matters with any certainty, it currently believes the likelihood of any material liabilities to be low, and that such liabilities, if any, will not have a material
adverse effect on its consolidated income, financial position or cash flows.

Following the sale of its Health business in May 2022, the group has been engaged in correspondence with the purchaser of the Health business, Veranova Bidco LP regarding certain warranties in
the sale and purchase agreement {the "SPA”) dated 16% December 2021. The purchaser has issued a claim against the group entities in connection with: i) certain alleged representations said to
have been made during the course of the negotiation of the SPA; and, ii) certain warranties given in the SPA at the time of signing. Having reviewed the claim with its advisers, the group is of the
opinion that it has a defensible position in respect of these allegations and if required, it will vigorously defend its position. The outcome of any fegal proceedings relating to this matter is not
certain, nor is the group able to make a reliable estimate of the possible financial impact at this stage, if any.

i ¢ /s e dmission of faul, see ncte 4.

LA g to falures i cenaln eng for which lied » past forthat on y

33 Transactions with related parties
The group has a related party relationship with its associate, its post-employment benefit plans (note 24) and its key management personnel (below). Transactions between the Company and its
subsidiaries, which are related parties of the Company, have been eliminated on consolidation and are not disclosed in this note.

During the year the group recharged transition related costs of £8 million (2022: £nil) to related parties. The amounts awed by related parties were £3 million at 31%March 2023 (31%March 2022: £nil).

The key management of the group and parent company consist of the Board of Directors and the members of the Group Leadership Team (GLT). During the year ended 31%March 2023, the GLT
had an average of 12 members (2022: 9 members). The only transactions with any key management personnel was compensation charged in the year which was:

2023 2022

tm fm

Short term employee benefits 10 7
Share-based payments 1 2
Termination benefits - 1
Non-executive directors' fees and benefits * 1 1
12 1

Total compensation of key management personnel
There were no balances outstanding as at 312 March 2023 (312 March 2022: £nil). Information on directors’ remuneration is given in the Remuneration Report.

Guarantees of subsidiaries’ liabilities are disclosed in note 47.
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Notes on the Accounts continued for the year ended 31% March 2023

34 Non-GAAP measures
The group uses various measures to manage its business which are not defined by generally accepted accounting principles {GAAP). The group's management believes these measures provide
valuable additional information to users of the accounts in understanding the group's performance. Certain of these measures are financial Key Performance Indicators which measure progress

against our strategy.

All non-GAAP measures are on a continuing operations basis.

Definitions
Measure Definition Purpose
Sales’ Revenue excluding sales of precious metals to customers andthe Provides a better measure of the growth of the group as revenue
precious metal content of products sold to customers. can be heavily distorted by year on year fluctuations in the market
prices of precious metals and, in many cases, the value of precious
metals is passed directly on to customers.
Underlying operating profit? Operating profit excluding non-underlying items. Provides @ measure of operating profitability that is comparable

over time.

Underlying operating profit margin'-2

Underlying operating profit divided by sales.

Provides a measure of how we convert our sales into underlying
operating profit and the efficiency of our business.

Underlying profit before tax?

Profit before tax excluding non-underlying itemns.

Provides a measure of profitability that is comparable over time.

Underlying profit for the year?

Profit for the year excluding non-underlying items and related tax
effects.

Provides a measure of profitability that is comparable over time.

Underlying eamings per share'-2

Underlying profit for the year divided by the weighted average
number of shares in issue.

Our principal' measure used to assess the overall profitability of
the group.

Return on invested capital (ROIC)!

Annualised underlying operating profit divided by the 12 month
average capital employed {net debt plus equity), excluding
average post tax pension net assets.

Provides a measure of the group’s efficiency in allocating the
capital under its control to profitable investments.

Average working capital days (excluding precious metals)'

Monthly average of non-precious metal related inventories, trade
and other receivables and trade and other payables (including
any classified as held for sale) divided by sales for the last three
months multiplied by 90 days.

Provides a measure of efficiency in the business with lower days
driving higher returns and a healthier liquidity position for the
group.

Free cash flow

Net cash flow from operating activities after net interest paid, net
purchases of non-current assets and investments, proceeds from
disposal of businesses, dividends received from joint ventures and
associates and the principal element of lease payments.

Provides 8 measure of the cash the group generates through its
operations, less capital expenditure.

Net debt (including post tax pension deficits) to underlying
EBITDA

Net debt, including post tax pension deficits and quoted bonds
purchased to fund the UK pension (excluded when the UK
pension plan is in surplus) divided by underlying EBITDA for the
same period.

Provides a measure of the group's ability to repay its debt. The
group has a long-term target of net debt (including post tax
pension deficits) to undertying EBITDA of between 1.5 and 2.0
times, although in any given year it may fall outside this range

_ depending on future plans.

1. Key Performance indicator.

2. Undertying profit measures are before profit or loss on disposal of businesses, galnuhsxmnmlﬁmml:gduwadmgs mmmmhgdmumdxqwmd imanglblc, mn}orlmpmnnemnm restructuring charges, share of profits or losses from non-strategic equity

nvestments end, where relevant, refated tax effects. These liems have been exdiuded by
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34 Non-GAAP measures continued
Underlying profit measures exclude the following non-underlying items which are shown separately on the face of the income statement:

Profit on disposal of businesses, The group recognised £12 million profit on the disposal of businesses (2022: £106 million), see note 27.

Amortisation of acquired intangibles, Amortisation and impairment of intangible assets which arose on the acquisition of businesses totalled £5 million (2022: £6 million).
Galns and losses on significant legal proceedings, The group recognised a loss on significant legal proceedings of £25 million (2022: £42 million gain).

Major Impairment and restructuring charges, The group recognised £41 million in major impairment and restructuring charges (2022: £440 million), see note 6.

Share of losses of assoclates, The group recognised £1 million for its share of losses of associates (2022: £nil), see note 15.

Reconciliations to GAAP measures

Sales
2023 2022
£m £m
Revenue (note 3) 14,933 16,025
Less: sales of precious metals to customers (note 3) {10,732) (12,247)
Sales X 4,201 3,778
Underlying profit measures
Year ended 31*March 2023
Operating profit  Profit before tax Taxexpense  Profit for the year
R £m £m [ £m
Underlying 465 404 {78) 326
Profit on disposal of businesses 12 12 (1) 1
Amortisation of acquired intangibles ’ (5) (5) 1 {4)
Gains and losses on significant legal proceedings (25) (25) 5 (20)
Major impairment and restructuring charges (41) {41) n (48)
Share of losses of associates - (1) - (1)
Reported 406 344 (80) 264
Year ended 31 March 2022
Operating profit Prafit befare tax Toxexpense  Profit for the yeor
em £m [ tm
Undertying 553 493 (86) 407
Profit on disposal of businesses 106 106 (4) 102
Amortisation of acquired intangibles (6) (6) 1 (5)
Gains and losses on significant legal proceedings 42 42 (6) 36
Major impairment and restructuring charges (440) {440) 16 (424)
Reported 255 195 (79) 116
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34 Non-GAAP measures continued
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Free cash flow from continuing operations

'OTHER INFORMATION

. . 2023 2022
Underlying earnings per share [ tm
2 w022 Net cash inflow from operating activities 291 605
Underlying profit for the year (£ million) 326 407 Interest received 28 32
Weighted average number of shares in issue {number) 183,012,301 191,568,756 Interest paid (94) (111)
Underlying earnings per share (pence) ‘ _ _1786 213.2 Purchases of property, plant and equipment (253) (358)
Return on invested capital {ROIC) - unaudited Purchases of intangible assets (63) (95)
20 2022 Purchases of investments held at fair value through other
£m £m comprehensive income (17) -
Underlying operating profit 465 553 Government grant income 7 -
Average net debt 1,267 877 Net proceeds from sale of businesses 187 160
Average equity 2,524 2,467 Proceeds from sale of non-current assets 8 1
Average capital employed 3,791 3,344 Proceeds from sale of investment in joint ventures 2 -
Less: Average pension net assets (312) (221) Principal element of lease payments (14) (14)
Less: Average related deferred taxation 84 48 Less: Free cash (inflow) / outflow from discontinued
Average capital employed (excluding post tax pension net operations (8) 1
assets) 3,563 317 Free cash flow 74 221
ROIC (excluding post tax pension net assets) 13.1% 17.4%
ROIC 16.5%

12.3%

Average working capital days (excluding precious metals) - unaudited

2023
£m

2022

tm
Inventories 1,702 1,549
Trade and other receivables 1,882 1,796
Trade and other payables (2,497) {2,563)
1,087 782
Working capital balances classified as held for sale 22 -
Total working capital 1,109 782
Less: Precious metal working capital (622) (562)
Working capital (excluding precious metals) 487 220
Average working capital days (excluding precious metals) 42 36
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34 Non-GAAP measures continued 22 2w
Net debt (including post tax pension deficits) to underlying EBITDA Now lo9ss. rermensuraments and modifications 3) )
m‘,,. mf,,,z Less: New leases, remeasurements and modifications from
Cash and deposits 129 254 discontinued operations - 3
Money market funds 521 137 Exchange differences on net debt (53) (24)
Bank averdrafts (13) (37) Other non-cash movements (3) 2
Bank overdrafts transferred to liabilities classified as held for sale - (8) Movement in net debt (167) (6)
Cash and cash equivalents 637 346 Net debt at beginning of year (856) (770)
Less: Cash and cash equivalents - bank overdrafts from discontinued Net debt at end of year (1.023) (856)
operations - 8 Net debt {1,023) (856)
Cash and cash equivalents from continuing operations 637 354 Add: Pension deficits (21) (29)
Interest rate swaps - non-current assets 20 12 Add: Related deferred tax 2 4
Interest rate swaps - non-current liabilities {15} (2) Net debt (including post tax pension deficits) (1.042) (881)
Borrowings and related swaps - current (155) (265) Undertying operating profit 465 553
Borrowings and related swaps - non-current (1,460) (899) Add back: Depreciation and amortisation excluding amortisation of
Lease liabilities - current (9) (10) acquired intangibles 182 7
Lease liabilities - non-current (31) (40) Underlying EBITDA 647 724
Lease liabilities - current - transferred to liabilities classified as he!d Net debt (including post tax pension deficits) to underlying EBITDA 1.6 12
for sale (1) (2} '
Lease liabilities - non-current - transferred to liabilities classified as 2023 2022
held for sale (9) (7) b L
Less: Lease liabilities relating to discontinued operations - 3 Underlying EBITDA 647 724
Net debt (1,023) (856) Depreciation and amortisation (187) (177)
Increase / {decrease) in cash and cash equivalents 287 (205) Gains and losses on significant legal proceedings (25) 42
Less: {Increase) / decrease in cash and cash equivalents from Major impairment and restructuring charges (81) (440)
discontinued operations 8) 3 Profit on disposal of businesses 12 106
Less: {Increase) / decrease in borrowings (391) 131 Finance costs (110) (101)
Less: Principal element of lease payments 14 14 Investment income 49 41
Less: Principal element of lease payments from Share of losses of associates (1) -
discontinued operations - () Income tax expense (80) (79)
Increase in net debt resulting from cash flows (98) (58) Profit for the year from continuing operations 264 116

35 Events after the balance sheet date

On 3 May 2023, the group agreed to sell its Diagnostic Services business to Sullivan Street

Partners and Souter Investments.
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Parent Company Statement of Financial Position

as at 31 March 2023
2023 2022 2023 2022

Notes £m £m Notes £m , fm
Assets Non-current liabilities
Non-current assets Borrowings and related swaps 46 (1,460) (899)
Property, plant and equipment 37 350 322 Lease liabilities (4) (7)
Right-of-use assets 5 7 Deferred tax liabilities (4) -
Goodwill 38 113 113 Interest rate swaps (15) (2)
Other intangible assets 39 247 233 Employee benefit obligations 43 (7) (27)
Investrents in subsidiaries 40 2,074 1,921 Other financial liabilities 42 - (12)
Other receivables 4 1,040 1,598 Provisions 47 (12) (16)
Interest rate swaps 20 12 Trade and other payables 45 (489) (268)
Other financial assets 42 48 - Total non-current liabilities (1.991)  (1,231)
Deferred tax assets - 2 Total liabilities (6,018)  (5,994)
Post-employment benefit net assets 43 196 351 Net assets 1,500 1,347
Total non-current assets 4,093 4,559 Equity
Current assets Share capital 48 215 218
Inventories 44 821 566 Share premiurm 148 148
Taxation recoverable 1 31 Treasury shares (19) (24)
Trade and other receivables 41 2,012 1,941 Other reserves 48 71 (19)
Cash and cash equivalents 540 200 Retained earnings! 1,085 1,024
Other financial assets 42 51 27 Total equity 1,500 1,347
Assets classified as held for sale - 17 1. o gorent companys prftforthe yeor s 314 milion (2022: 354 mitin).
Total current assets 3,425 2,782
Total assets 7,518 7,341
Liabilities
Current liabilities
Trade and other payables 45 (3,747)  (4,258)
Lease liabilities (2) 3)
Cash and cash equivalents - bank overdrafts (3} (34)
Borrowings and related swaps 46 (151)  (255) Stephen Oxley
Other financial liabilities 2 (33) {46) Director
Provisions : 47 (91) (162)
Liabilities classified as held for sale - (5)
Total current liabilities (4.027) (4,763)
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Parent Company Statement of Chénges in Equity

for the year ended 31% March 2023

Share

Share premium Treasury Other Retained Tota!
copital Bccount Shares veserves earnings equity
£m £m £m (noted48) £m £m
At 12 April 2021 221 148 {29) 4 900 1,244
Profit for the year - - - - 334 334
Remeasurements of post-employment benefit assets and liabilities - - - - 156 156
Amounts charged to hedging reserve - - - (34) - (34)
Tax on other comprehensive income / (expense) - - - 8 (30} (22)
Total comprehensive income - - - (26) 460 434
Dividends paid (note 48) - - - - (139) (139)
Purchase of treasury shares {note 48) (3) - - . 3 (200) (200)
Share-based payments - - - - 1 n
Cost of shares transferred to employees - - 5 - (8) (3)
At 312March 2022 218 148 " (24) (19) 1,024 1,347
Profit for the year - - - - 314 314
Remeasurements of post-employment benefit assets and liabilities . B = - B (143) (143)
Exchange differences on translation of foreign operations - - - - (8) (8)
Amounts credited to hedging reserve - - - 114 - 114
Tax on other comprehensive (expense) / income - - - (27) 37 10
Total comprehensive income - - - 87 200 287
Dividends paid (note 48) - - - - (141) (141)
Purchase of treasury shares (note 48) ' (3) - - 3 ) (1)
Share-based payments - - - - 13. 13
Cost of shares transferred to employees - - 5. - (10) (5)
At 31" March 2023 X 215 148 (19) n 1,085 1,500
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36 Accounting policies - parent company

Basis of accounting and preparation - parent company

The accounts are prepared on a going concern basis in accordance with Financial Reporting
Standard (FRS) 101, Reduced Disclosure Framework, issued in September 2015 and the
Companies Act 2006 applicable to companies reporting under FRS 101. The parent company
applies the recognition, measurement and disclosure requirements of intemational
accounting standards in conformity with the requirements of the Companies Act 2006, but
makes amendments where necessary to comply with the Act and has set out below the FRS
101 disclosure exemptions taken by the parent company:

the requirements of paragraphs 45(b) and 46 to 52 of IFRS 2, Share-based Payment;

the requirements of IFRS 7, Financial Instruments: Disclosures;

the requirements of paragraphs 91 to 99 of IFRS 13, Fair Volue Measurement;

the requirements of the second sentence of paragraph 110 and paragraphs 113(a), 114,
115, 118, 119(a) to {c}, 120 to 127 and 129 of IFRS 15, Revenue from Contracts with
Customers;

the requirement in paragraph 38 of IAS 1, Presentation of Finoncial Statements, to present
comparative information in respect of: paragraph 73(e) of IAS 16, Property, Plant and
Equipment; and paragraph 118(e) of IAS 38, Intangible Assets;

the requirements of paragraphs 10(d), 38A, 38B, 40A, 40B, 40C, 40D, 111 and 134to
136 of IAS 1, Presentation of Financial Statements;

the requirements of IAS 7, Statement of Cash Flows;

the requirements of paragraphs 30 and 31 of IAS 8, Accounting Policies, Changes in
Accounting Estimates and Errors;

the requirements of paragraph 17 of IAS 24, Related Party Disclosures;

the requirements in |AS 24, Reloted Party Disclosures, to disclose related party transactions
entered into between two or more members of a group, provided that any subsidiary which
is a party to the transaction is wholly owned by such a member; and

the requirements of paragraphs 130(f) (ii), 130(f) (iii), 134(d), 134(f) and 135(c} to
135(e) of IAS 36, Impairment of Assets.

The accounts are prepared on the historical cost basis, except for certain assets and liabilities
which are measured at fair value as explained below.

- o o o @

The parent company has not presented its own income statement, statement of total
comprehensive income and related notes as permitted by Section 408(3) of the Companies
Act 2006. Profit for the year is disclosed in the parent company statement of financial position
and statement of changes in equity.

In the parent statement of financial position, businesses acquired from other group
companies are recognised at book value at the date of acquisition. The difference between the
consideration paid and the book value of the net assets acquired is reflected in retained
earnings.

OTHER INFORMATION

|STRATEGICREPORT ”‘GOVERNANCE ||FINANCIALSTATEMENTS |

Significant accounting policies

The group’s and parent company's accounting policies have been applied consistently during
the current and prior year, other than where new policies have been adopted (see note 1).
The group's and parent company's significant accounting policies are consistent (see note 1)
with the exception of the following parent company accounting policies:

Investments in subsidiaries

Investments in subsidiaries are stated in the parent company’s balance sheet at cost less any
provisions for impairment. If a distribution is received from a subsidiary, the investment in that
subsidiary is assessed for an indication of impairment.

Provisions and contingencies

Where the parent company enters into financial guarantee contracts to guarantee the
indebtedness of other companies within its group, these guarantee contracts are considered
to be contingent liabilities until such time as it becomes probable that the company will be
required to make a payment under the guarantee.

Sources of estimation uncertainty and judgements made in applying
accounting policies

The group's and parent company’s sources of estimation uncertainty and judgements made in
applying accounting pdlicies are consistent - see note 1 for further information.

Johnson Matthey | Annual Report and Accounts 2023

213



Notes an the Accounts continued for the year ended 31% March 2023

37 Property, plant and equipment

Assets in
Land Leasehold Plantand  the course of
end buildings i Total
£m £m £m £m £m

Cost
At 31=March 2022 126 3 658 130 917
Additions - - 6 66 72
Transfers from assets in the course of
construction 3 - 32 (35) -
Disposals (1) (13) (3) (17)
Disposals of businesses - - - (1) (1)
At 312March 2023 129 2 683 157 an
Accumdilated depreciation and
impairment
At 31%March 2022 84 2 509 - 595
Charge for the year 2 - 31 - 33
Impairment losses - - 1 3 4
Disposals - - (7} (3) {10)
Disposals of businesses - - - (1) (1)
At 31%March 2023 86 2 534 (1) 621
Carrying amount at 31"March
2023 43 - 149 158 350
Carrying amount at 312 March 2022 42 149 130 322

Finance costs capitalised were £1 million (2022: £1 million) and the capitalisation rate used
to determine the amount of finance costs eligible for capitalisation was 4.0% (2022: 4.2%).

I'snwsclc REPORT  ||'GOVERNANCE | FINANCIAL STATEMENTS | -OTHER INFORMATION
38 Goodwill
Totol
£m
Cost
At 12 April 2021, 31®March 2022 and 31%March 2023 123
Impalrment
At 12 April 2021 8
Impairment losses 2
At 318 March 2022 and 3 1% March 2023 10
Carrying amount at 31*March 2023 113
Carrying amount at 31% March 2022 113
Camrying.amount at 18 April 2021 115

The parent company's goodwill balance of £113 million relates to the Catalyst Technologies
cash-generating unit. Refer to note 5 for further information on the impairment testing
performed.

39 Other intangible assets

Patents, Acquired
Computer  trademarks research and  Development
software  andlicences  technology  expenditure Total
[ £m €m €m £m

Cost
At 319 March 2022 382 19 5 13 419
Additions 45 2 - - 47
Disposals - (1) - - (1)
At 31%March 2023 ) 427 20 5 13 465
Accumulated amortisation and
impairment
At 318 March 2022 149 16 4 17 186
Charge for the year 29 - B - 29
Impairment losses 3 - = = 3
At 31 March 2023 181 16 4 17 218
Carrying amount at 31*March 2023 246 4 1 (4) 247
Carrying amount at 31%March 2022 233 3 1 (4) . 233
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40 Investments in subsidiaries
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42 Other financial assets and liabilities
The parent company non-current other financial assets and non-current other financial
liabilities are consistent with the group balances - see note 18,

2023 2022
m £m

Current assets
Forward foreign exchange contracts designated as cash flow hedges 15 5
Forward precious metal price contracts designated as cash flow
hedges 30 -
Forward foreign exchange contracts and currency swaps at fair value
through profit or loss 6 22
Other financial assets 51 27
Current liabilities
Forward foreign exchange contracts designated as cash flow hedges (19) an
Forward precious metal price contracts designated as cash flow
hedges - (20)
Forward foreign exchange contracts and currency swaps at fair value
through profit or loss {14) (15)
Other financlal liabilities (33) (46)

Cost of
Investments In  Accumulated Carrying
subsidiertes Impalrment amount
£m £m £m
At 31%March 2022 2,183 (262) 1,921
Additions 202 - 202
Disposals . (49) - (49)
At 31%March 2023 2,336 (262) 2,074
The parent company's subsidiaries are shown in note 49.
41 Trade and other receivables
2023 2022
£m £m
Current
Trade receivables 160 141
Contract receivables 23 16
Amounts receivable from subsidiaries 1,479 1,604
Prepayments 37 26
Value added tax and other sales tax receivable 49 23
Amounts receivable under precious metal sale and repurchase
agreements 222 14
Other receivables 42 17
Trade and other receivables 2,012 1,941
Non-current
Amounts receivable from subsidiaries 1,015 1,598
Advance payment to customers 25 -
Other receivables 1,040 1,598

Of the parent company's amounts receivable from subsidiaries, £140 million is impaired
(2022: £441 million). The parent company recognised an impairment during the year of £2
million in respect of amounts receivable from the remaining Health business and £1 million in
relation to amounts receivable from the Battery Systems business, Future expected credit

losses on intercompany receivables are immaterial.

Trade receivables and contract receivables are net of expected credit losses.

43 Post-employment benefits

The parent company is the sponsoring employer of the group’s UK defined benefit pension
plan and the UK post-retirement medical benefits plan. There is no contractual agreement or
stated policy for charging the net defined benefit cost for the plans to the individual group

entities. The parent company recognises the net defined benefit cost for these plans and
information is disclosed in note 24.
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44 Inventories

2023 2022
m £m

Raw materials and consumables 46 45
Work in progress 729 488
Finished goods and goods for resale 46 33
Inventories . .8 566
45 Trade and other payables

2023 2022

£m £m

Current
Trade payables 236 222
Contract liabilities 53 35
Amounts payable to subsidiaries 2,340 2,869
Accruals 170 220
Amounts payable under precious metal sale and repurchase
agreements 813 684
Other payables 135 228
Trade and other payables 3,747 4,258
Non-current
Amounts payable to subsidiaries 488 267
Other payables 1 1
Trade and other payables 489 268

46 Borrowings and related swaps

The parent company'’s non-current borrowings and related swaps are consistent with the
group balances with the exception of the cross currency interest rate swaps of £5 million
(2022: £2 million) which are designated as fair value hedges instead of net investment
hedges - see note 20.

2023 2022
&m tm

Current
€166 million EIB loan 2022 - (140)
3.26% $150 miltion Bonds 2022 - (115)
2.99% $165 million Bonds 2023 (133) -
2.44% €20 million Bonds 2023 (18) -
Borrowings and related swaps (151) (255)

STRATEGIC REPORT
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47 Provisions

Restructuring Other

provislons provisions Total

£m £m

At 12t April 2021 33 172 205
Charge for the year 7 3 10
Net sale of metal - (28) (28)
Utilised (7) - (7
Released (2) - (2)
At 31=March 2022 3N 147 178
Charge for the year 17 - 17
Net sale of metal - (77) (77)
Utilised (15) - (15)
At 31*March 2023 33 70 103
2023 2022

£m £m

Current 9N 162
Non-current 12 16
Total provisions 103 178

The restructuring provisions are part of the parent company’s efficiency initiatives.

The other provisions include provisions to buy metal to cover short positions created by the
parent company selling metal to cover price risk on metal owned by subsidiaries. Amounts

provided reflect management's best estimate of the expenditure required to settle the
obligations at the balance sheet date.

The parent company also guarantees some of its subsidiaries’ borrowings and its exposure at
31%March 2023 was £4 million (2022: £4 million).
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48 Share capital and other reserves
Share capital and dividends

|STRATEGIC REPORT ” GOVERNANCE ”'FINANCIAL STATEMENTS I

OTHER INFORMATION

The group and parent company disclosures relating to share capital, dividends and purchase of treasury shares are the same. Refer to note 25 for further information.

Other reserves
Fair value through Hedging reserve

Caplial cther Forward Cross. Forward Total

redemption comprehensive currency currency metal other

reserve income reseive contracts swaps contracts. reserves

£m £m £m €m €m

At 18 April 2021 7 - 3 - (8) 4
Cash flow hedges - (losses} / gains taken to equity - - (12) 3 (31) (40)

Cash flow hedges - transferred to revenue (income statement) - - 2 - - 2
Cash flow hedges - transferred to foreign exchange {income statement) - - - (3) - (3)

Cash flow hedges - transferred inventory (balance sheet) - - - 7 7

Cancelled ordinary shares from share buyback - - - - 3

Tax on items taken directly to or transferred from equity - - - - 8 8
At 312March 2022 10 - (5) - (24) (19)

Cash flow hedges - (losses) / gains taken to equity - - (9) 72 72

Cash flow hedges - transferred to revenue {income statement) - - 4 - 38 42

Cash flow hedges - transferred to cast of sales (income statement) - - 7 - - 7
Cash flow hedges — transferred to foreign exchange (income statement) - - (7) - (7)

Cancelled ordinary shares from share buyback - - - - 3
Tax on items taken directly to or transferred from equity - - - (1) (26) (27)

At 31%March 2023 13 - (3) 1 60 7
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49 Related undertakings
Afulllist of related undertakings at 312 March 2023 (comprising subsidiaries, joint ventures and associates) is set out below. Those held directly by the parent company are marked with an asterisk

GOVERNANCE OTHER INFORMATION

l FINANCIAL STATEMENTS I
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(*) and those held jointly by the parent company and a subsidiary are marked with a cross (*). All the companies are wholly owned unless otherwise stated. All the related undertakings are involved
in the principal activities of the group. Unless otherwise stated, the share class of each related undertaking comprises ordinary shares only.

Entity

Registered address

‘Johnson Matthey Argentina S.A.

Tracerco Argentina SA.U.S

Johnson Matthey (Aust.} Ltd

"Johnson Matthey Holdings Limited

‘Johnson Matthey Belgium

‘Tracerco Europe BV

The Argent Insurance Co. Limited

Johnson Matthey Brasil Ltda

Tracerco do Brasil - Diagnosticas de Processos Industriais Ltda
Tracerco Radioactive Diagnostic Services Canada Inc.
Johnsan Matthey Argillon {Shanghai) Emission Control
Technologies Ltd.

Johnson Matthey Battery Materials {Changzhou) Co., Ltd.
Johnson Matthey Chemical Process Technologies (Shanghai)
Company Limited

Johnson Matthey {China} Trade Co., Ltd

Johnson Matthey Clean Energy Technologies (Beijing) Co., Ltd

Johnson Matthey (Shanghai) Catalyst Co., Ltd.

Johnson Matthey (Shanghai) Chemicals Limited

Johnson Matthey (Shanghai) Trading Limited

Johnson Matthey (Tianjin) Chemical Co., Ltd.

Johnson Matthey (Zhangjiagang) Environmental Protection
Technology Co., Ltd

Johnson Matthey (Zhangjiagang) Precious Metal Technology Co., Ltd.

Johnson Matthey A/S

"AG Holding Ltd

“Cascade Biochem Limited!

llumink Limited

‘JMEPS Trustees Limited

Johnson Matthey Battery Systems Engineering Limited
"Johnson Matthey Battery Materials Limited

"Johnson Matthey Davy Technologies Limited

Tucuman 1, Piso 4, C1049AAA, Buenos Aires, Argentina

Edificio Republica, Tucumdn 1, Piso 3 Ciudad Autanoma de Buenos Aires, CT049AAA, Buenos Aires, Argentina
64 Lillee Crescent, Tullamarine VIC 3043, Australia

64 Lillee Crescent, Tullamarine VIC 3043, Australia

Pegasuslaan 5, 1831 Diegem, Belgium

Zone 3, Doorneveld 115, 1731 Zellik, Brussels, Belgium

Rosebank Centre, Sth Floor, 11 Bermudiana Road, Pembroke HM 08, Bermuda

Avenida Macuco, 726, 12th Floor, Edificio international Office, CEP04523-001, Brazil

Estrada dos Bandeirantes, 1793, Curicica, Jacarepagua, Rio de Janeiro, Brazil

8908 60 Avenue NW, Edmonton AB, T6E 6A6, Canada

Ground Floor, Building 2, No. 298, Rongle East Road, Songjiang Industrial Zone, Shanghai 201613, China

A10 Building, No.2 Xinzhu Road, Xinbei District, Changzhou, China
Room 1066, Building 1, No 215 Lian He Bei Lu, Fengxian District, Shanghai, China

1st, 2nd and 3rd Floor, Building 2, No. 598 Dongxing Road, Songjiang Industrial Zone, Shanghai, China

Unit 01/14th Floor, Pacific Century Place, 2A Gong Ti Bei Lu, Chaoyang District, Beijing, China Ti Bel Lu, Chaoyang
District, Beijing, China

586 Dongxing Road, Songjiang Industry Zone, Shanghai, 201613, China

588 and 598 Dongxing Road, Songjiang Industry Zone, Shanghai, 201 613, China

Room 1615B, No. 118 Xinling Road, Shanghai Pilot Free Trade Zone, China

Room 2007, No. 16, Third Avenue, Tianjin Economic-Technological Development Zone, Tianjin, China

No. 9 Dongxin Road, Jiangsu Yangtze River International Chemical Industrial Park, Jiangsu Province, China

No. 48, the west of Beijing Road, Jingang Town, Yangtze River International Chemical Industrial Park, Jiangsu, China
c/o Lundgrens Advokatpartnerselskab, Tuborg Boulevard 12, 4., 2900 Hellerup, Denmark

Sth Floor, 25 Farringdon Street, London, EC4A 4AB, England

Sth Floor, 25 Farringdon Street, London, EC4A 4AB, England

5th Floor, 25 Farringdon Street, London, EC4A 4AB, England

5th Floor, 25 Farringdon Street, London, EC4A 4AB, England

Sth Floor, 25 Farringdon Street, London, EC4A 4AB, England

Sth Floor, 25 Farringdon Street, Londan, EC4A 4AB, England

Sth Floor, 25 Farringdon Street, London, EC4A 4AB, England
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Notes on the Accounts continued for the year ended 31% March 2023

49 Related undertakings continued

Entity

Registered address

Johnson Matthey Davy Technologies Intemational Limited
(in Liquidation)

"Johnson Matthey Hydrogen Technologies Limited'-?
johnson Matthey Investments Limited

‘Johnson Matthey {(Nominees) Limited

“Johnson Matthey Precious Metals Limited

Johnson Matthey South Africa Holdings Limited
Johnson Matthey Tianjin Holdings Limited

"Johnson Matthey UK Holdings Limited®

‘Matthey Finance Limited

"Matthey Holdings Limited

Tracerco Global {Topco) Limiteds

Tracerco Limited

Johnson Matthey Battery Materials Finland Oy
Johnson Matthey Finland Oy (in liquidation)
Johnson Matthey SAS

Johnson Matthey Battery Materials GmbH

Johnson Matthey B.V.7

Johnson Matthey Catalysts (Germany) GmbH
Johnson Matthey Chemicals GmbH

Johnson Matthey Deutschland GmbH?

Johnson Matthey GmbH & Co. KG8

Johnson Matthey Holding GmbH2

Johnson Matthey Management GmbH

Johnson Matthey Redwitz Real Estate (Germany) B.V. & Co. KG®
Johnson Matthey Pacific Limited?

Johnson Matthey Process Technologies

Johnson Matthey Tracerco Holdings Hong Kong Limited
Macfardan Smith (Hong Kong) Limited

Johnson Matthey Chemicals India Private Limited
Johnson Matthey India Private Limited

Johnson Matthey Limited

Johnson Matthey Italia S.r.l.

Tracerco Itafia S.r.l.5

Johnson Matthey Fuel Cells Japan Limited

30 Finsbury Square, London, EC2A 1AG, England

5th Floor, 25 Farringdon Street, London, EC4A 4AB, England
5th Floor, 25 Farringdon Street, London, EC4A 4AB, England
Sth Floor, 25 Farringdon Street, London, EC4A 4AB, England
Sth Floor, 25 Farringdon Street, London, EC4A 4AB, England
Sth Floor, 25 Farringdon Street, London, EC4A 4AB, England
Sth Floor, 25 Farringdon Street, London, EC4A 4AB, England
Sth Floor, 25 Farringdon Street, London, EC4A 4AB, England
Sth Floor, 25 Farringdon Street, London, EC4A 4AB, England
Sth Floor, 25 Farringdon Street, London, EC4A 4AB, England
5th Floor, 25 Farringdon Street, London, EC4A 4AB, England
5th Floor, 25 Farringdon Street, London, EC4A 4AB, England
Unioninkatu 22, Helsinki, 00130, Finland

William Ruthin Katu 1, Kotka, 48600, Finland

Les Diamants - Immeuble B, 41 rue Delizy, 93500 Pantin, France
Ostenriederstrasse 15, 85368 Moosburg a.d. Isar, Germany
Otto-Volger-Strasse 9b, 65843 Sulzbach, Germany
Bahnhofstrasse 43, 96257 Redwitz an der Rodach, Germany
Wardstrasse 17, D-46446 Emmerich am Rhein, Germany
Otto-Volger-Strasse 9b, 65843 Sulzbach, Germany
Otto-Volger-Strasse 9b, 65843 Sulzbach, Germany
Bahnhofstrasse 43, 96257 Redwitz an der Rodach, Germany
Otto-Volger-Strasse 9b, 65843 Sulzbach, Germany
Bahnhofstrasse 43, 96257 Redwitz an der Rodach, Germany
Room 803-6, 909 Cheung Sha Wan Road, Kowloon, Hong Kong
Room 803-6, 909 Cheung Sha Wan Road, Kowloon, Hong Kong
Room 802-6, 909 Cheung Sha Wan Road, Kowloon, Hong Kong
Room 803-6, 909 Cheung Sha Wan Road, Kowloon, Hong Kong

Plot No 6A, MIDC Industrial Estate, Taloja, District Raigad, Maharashtra 410208, India

Regus Business Centre, 5th Floor, Caddie Commercial Tower ~ Aerocity, New Delhi, 110037, India

13-18 City Quay, Dublin 2, D02 ED70, ireland

Corso Trapani 16, 10139, Torino, Italy

Via Campo Bratela, N. 119 - 20069, Aprio D'adda, Milano, Italy
5123-3 Kitsuregawa, Sakura-shi, Tochigi, 329-1412, Japan
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49 Related undertakings continued

Entity

Registered address

“Johnson-Matthey Japan Godo Kaisha

Johnson Matthey Sdn. Bhd.

Johnson Matthey Services Sdn. Bhd.

Tracerco Asia Sdn. Bhd.

Tracerco Asia Services Sdn. Bhd.

Johnson Matthey de Mexico, S. de R.L. de C.V.

Johnson Matthey Servicios, S. de R.L. de C.V.

Intercat Europe B.V.

Johnson Matthey Holdings B.V?

Johnson Matthey International Management Services B.V.”
Johnson Matthey Netherlands 2 B.V.

Matthey Finance B.V.!

Johnson Matthey DOOEL Skopije

Tracerco Norge AS

Johnson Matthey Battery Systems Spélka z ograniczong
odpowiedzialnocscig

Johnson Matthey Poland Spélka z ograniczong odpowiedzialnocicia
Johnsan Matthey Battery Materials Poland spétka z ograniczong
odpowiedzialnocscia

‘Macfarlan Smith Portugal, Lda

Johnson Matthey Catalysts LLC

Johnson Matthey Arabia for Business Services®

Johnson Matthey Genera! Partner (Scotland) Limited
Johnson Matthey (Scotland) Limited Partnership?

Johnson Matthey Singapore Private Limited

Johnson Matthey (Proprietary) Limited

Johnson Matthey Research South Africa (Proprietary) Limited
Johnson Matthey Salts (Proprietary) Limited

Johnson Matthey Catalysts Korea Limited

Johnson Matthey Korea Limited

Johnson Matthey AB

Johnson Matthey Formox AB

Johnson Matthey & Brandenberger AG

Johnson Matthey Finance GmbH

Johnson Matthey Finance Zurich GmbH

LiFePO4+C Licensing AG

5123-3 Kitsuregawa, Sakura-shi, Tochigi, 329-1412, Japan

Suite 16-03, Level 16, Wisma UOA I, 21 Jalan Pinang, 50450 Kuala Lumpur, Malaysia

Suite 16-03, Level 16, Wisma UOA II, 21 Jalan Pinang, 50450 Kuala Lumpur, Malaysia

Suite 16-03, Level 16, Wisma UQA Hl, 21 Jalan Pinang, 50450 Kuala Lumpur, Malaysia

Suite 16-03, Level 16, Wisma UOA II, 21 Jalan Pinang, 50450 Kuala Lumpur, Malaysia

¢/o Cacheaux, Cavazos and Newton, No. 437 Col. Colinas del Cimatario, CP 76090 Queretaro, Mexico
¢/o Cacheaux, Cavazos and Newton, No. 437 Col. Colinas del Cimatario, CP 76090 Queretaro, Mexico
Gelissendomein 8, Office KB103, 6229G}, Maastricht, Netherlands

Gelissendomein 8, KB 103, 6229 G) Maastricht, Netherlands

Gelissendomein 8, KB 103, 6229 G) Maastricht, Netherlands

Gelissendomein 8, KB 103, 6229 GJ Maastricht, Netherlands

Fregatweg 38, 6222 NZ Maastricht, Netherlands

TIDZ Skopje 1, 1041 llinden, North Macedonia

Kokstadflaten 35, 5257 Kokstad, Norway

UL, Alberta Einsteina 6, 44-109, Gliwice, Poland

UL. Alberta Einsteina 6, 44-109, Gliwice, Poland
Ul. Hutnicza 1, 62-510 Konin, Poland

Largo de 580 Carlos 3, 1200410 Lisboa, Portugal

1 Transportny Proezd, 660027 Krasnoyarsk, Russia

PO Box 26090, Riyadh 11486, Saudi Arabia

10 Wheatfield Road, Edinburgh, Midlothian, EH11 2QA, Scotland

10 Wheatfield Road, Edinburgh, Midlothian, EH11 2QA, Scotland

50 Raffles Place, #19-00, Singapore Lane Tower, Singapore 048623

Corner Henderson and Premier Roads, Germiston South Ext 7, Gauteng, South Africa
Corner Henderson and Premier Roads, Germiston South Ext 7, Gauteng, South Africa
Corner Henderson and Premier Roads, Germiston South Ext 7, Gauteng, South Africa
A-dong 2906-ho, 13 Heungdeok 1-ro, Giheung-gu, Yongin-si, Gyeonggi-do, South Korea
101-2803, Lotte Castle, 109, Mapo-daero, Mapo-gu Seoul, South Korea

Viktor Hasselblads gata 8, 421 31 Véstra Frolunda, Gteborg, Sweden

SE-284 80, Perstorp, Sweden

Glatttalstrasse 18, 8052 Zurich, Switzerland

Hertensteinstrasse 51, 6004 Lucerne, Switzerland

Glatttalstrasse 18, 8052 Zurich, Switzerland

Hertensteinstrasse 51, 6004 Lucerne, Switzerland
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Registered address

Johnson Matthey Services (Trinidad and Tobago) Limited
Stepac Ambalaj Malzemeleri Sanayi Ve Ticaret Anonim Sirketi
(in liquidation)

Johnson Matthey Holdings, Inc.

Johnson Matthey Hydrogen Technologies, Inc.”

Johnson Matthey Inc.4

Johnson Matthey Medical Device Components LLC
Johnson Matthey Process Technologies, Inc.

Johnson Matthey Stationary Emissions Control LLC
Johnson Matthey USA Holdings Inc.®

Red Maple LLC (50.0%).5

Tracerco US LLC®

Queen's Park Place, 17-20 Queens Park West, Port of Spain, Trinidad and Tobago
Giizeloba Mah. Rauf Denktag Cad., No.56/107, Muratpaga/Antalya, Turkey

Corporation Service Company, 251 Little Falls Drive, Wilmington DE 19808, USA
Corporation Service Company, 251 Little Falls Drive, Wilmington DE 19808, United States
Corporation Service Company, 2595 Interstate Drive, Suite 103 PA 17110, USA
Corporation Service Company, 251 Little Falls Drive, Wilmington DE 19808, USA
Corporation Service Company. 251 Little Falls Drive, Wilmington DE 19808, USA
Corporation Service Company, 251 Little Falls Drive, Wilmington DE 19808, USA
Corporation Service Company, 251 Little Falls Drive, Wilmington DE 19808, USA
Corporation Service Company, 251 Little Falls Drive, Wilmington DE 19808, USA
Corporation Service Company, 251 Little Falls Drive, Wilmington DE 19808, USA

1209 Orange Street, New Castle County, Wilmington, Delaware, 19801

Veranova Parent Holdco L.P. (30.0%)¢

[ ons in which hare d; are not defined and In these instances, for the purpase of disclasure, these holdings have been classified as ordinary shares.

. Ordinary and preference shares.

. Limited partnership, no thare capital.

. Ordinary and non-cumidative redeemable preference shares.
. Ordinasy and serles A preferred stock.

. Incarporated during cument financial year.

. Joint Venture/Associate.

. Name change in the year.

Merged with ancther johnson Matthey subsidiary in the year.

DNOVAWN -
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Basis of reporting
- non-financial data

This integrated report has been prepared in accordance
with the GRI Standards for the period 1 April 2022

to 31% March 2023. Our last annual report was published
in June 2022. All'non-financial performance data is
reported on a financial year basis unless otherwise stated.

Johnson Matthey compiles, assesses and discloses non-
financial information to demonstrate to its stakeholders
that it conducts its business in an ethical, responsible and
sustainable manner and where there is a legal obligation
to do so (for example, in accordance with the UK
Companies Act, UK Stream-lined Energy and Carbon
reporting (SECR) regulations, UK Modern Stavery Act).

This report has been developed to incorporate the group's
significant economic, environmental and social impacts
and is set within the context of the United Nations
Brundtland definition of sustainability (1987) and our own
sustainable business goals to 2030. The principles of
inclusivity, materiality and responsiveness help to shape
the structure of the report and to set priorities for reporting.
The report also explains how we continue to build
sustainability into our business planning and decision-
making processes and how, through our governance
processes, we manage social, environmental and ethical
matters across the group.

STRATEGIC REPORT

GOVERNANCE

FINANCIAL STATEMENTS

Performance data covers all sites that are under the
financial contro! of the group, including all manufacturing.
research and warehousing operations of Johnson Matthey
Plc and its subsidiaries. Joint ventures where we have

a minority share are not included.

For the purposes of reporting, separate businesses resident
at the same location are counted as separate sites.

Data from 76 sites was included in this report, 45 are
manufacturing sites, 15 are R&D sites and 16 are offices.
Data from new facilities is included from the point at
which the facility becornes owned by JM and operational.

Selected non-financial data has been third-party limited
assured to ISAE 3000 (Revised) standard as described on
page 228-230. Certain employee data is included in the
financial accounts and is also subject to the financial data
third-party audit described on page 133.

Rebaselining of previous years' data

During the year we divested several businesses as going
concerns, including our Health, Advanced Glass
Technologies and our Battery Materials businesses.

In accordance with the recommendations of the
greenhouse gas (GHG) Protocol and SECR reporting
guidance, we have removed their historical contribution
to our aperational KPIs for all years from 2019/20, which
is our baseline for our 2030 sustainability targets.

This specifically includes our historica! data for Scope 1,
2 and 3 GHG emilssions, water consumption, waste and
emissions to air.

This report contains onfy rebaselined numbers.

Restatements of previous years' data

in this report

In addition to rebaselining, there have been some
restatements of data to account for improvements

in methodology, coverage and quality of available data.
JM's materiality threshold for variance is 5%. We have made
restatements of environmental performance data for the
following KPIs this year:

* Scope 3 emissions from investments has been restated
following the inclusion of our pension-related
investments where JM has appointed a trustee.

» NO, emissions to Air has been restated following a review
of the methodology to calculate this KPI:

* Recycled PGMs restated due to calculation refinements
post 2021/22 ARA publication.

+ Following a review of the methodologies for calculating
process CO, emissions and process N,0 emissions the
values have been restated for all years from base year
(2019/20).

Material Topics

In July 2022 we partnered with a third party to refresh

our materiality assessment. They reviewed public domain
opinions of our investors, customers and social media users,
as well as interviewing leaders inside JM. OQur material
topics were identified as:

* Climate Change

* Air Emissions

* Water and wastewater

« Waste management

« Circularity and product innovation
* Health and Safety

* Human rights

« Diversity and inclusion

* Community impact

* Responsible sourcing

+ Governance and risk management

These were approved at the SVC meeting in
September 2022.
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Basis of reporting - non-financial'data continued

Definition of employees and contractors

| GOVERNANCE FINANCIAL STATEMENTS

' STRATEGIC REPORT

These definitions are used when reporting the Health and Safety KPIs on pages 33-34 of this report. For Employee headcount numbers, only Permanent and Temporary employees are counted

as "Employees’ pages 37 and 173.
Reported as ‘Employees” | Reported a3 Contracton®
Permanent employees Temporary employees Agency employees Qutsourced functicn Specialist service Projects
Continuously site based Continuously site based Continuously site based Continuously or reqularly One-off project or regularly  One-off project
site based based on site

Contract signed directly Fixed term contract signed Person employed by an Facility management - Small scale building or ground Construction work, capital
between )M and individual directly between JM and agency performing tasks that  catering, cleaning or grounds  works; repairing specialist project work, major
and paid regular salaryand  individual. Paid regular salary would normally be expected ~ maintenance; IT; and plant or equipment; low level maintenance activities
other benefits by JM and other benefits by M to be undertaken by a occupational health, where  maintenance; small scale

JM employee outsourced repairs to offices or other

buildings; stack monitoring

Work is directly supervised Work is directly supervised Work is directly supervised
by M by M by JM

Work is supervised by contractor Work is supervised by contractor Work is supervised by contractor
and monitored by JM and monitored by JM and monitored by JM

Calculation methodologies for Key
Performance Indicators (KPIs) relating
to our sustainability targets for 2030

@ Planet: Protecting the climate

Our goal: Drive lower global GHG emissions

This KP!is a measure of the tonnes of GHG emissions avoided during the year by our customers’
technologies which incorporate JM's products and solutions, compared to conventional
offerings.

The KPI captures one year's impact for all qualifying technologies that have been operational
during the year, as sold since 2020/21.

Our methodology for calculating avoided GHG emissions was developed in-house and
independently verified by EcoAct™ for all product families contributing towards our target

to ensure it complies with industry best practice. EcoAct concluded that our approach
complied with recognised public guidelines and considered our calculations to be both fairly
stated and representative of a balanced view of our contribution in enabling avoided
emissions through relevant technologies. EcoAct also determined that our calculations follow
industry best practice for measurement. Their full statement is available on request.

For each qualifying JM technology solution, we first determine its functional unit.

The functional unit is used to determine the boundary of the analysis, to ensure that the
scope of the calculation covers the relevant life-cycle stages leading to the avoided emissions.
Performance comparisons for our technology solution scenario are then made against
identified reference scenarios, which represent current day, conventional technologies
dominant in the market, which our emerging technologies are seeking to improve upon.

The following table gives examples of the JM technology solution families included in this
KP} and the reference scenarios used for the calculations.

IM’s technology solutian  Functiona! unit Reference scenario Salutlon scenario
Sustainable Aviation tonnesCO.,e/ Conventional fossil-based  Jet fuel produced from municipal waste
FuelfFischer-Tropsch tonne jet fuel jet fuel using Fisch Tropsch technology
produced
Low Carbon tonnes (Oe/ Syngas plant without LGS~ Syngas plant with LCS (powered
Sotutions {LCS) tonne syngas (powered by fossil fuels) by fassil fuels)
produced
Low Carbon tonnes (Oe / Energy generated by Energy generated in the form of
Hydrogen TWhproduced  natural gas combustion hydrogen from facility with carbon-
capture and storage (CCS) enabled
Hydrogen tonnes CO,e/ Energy generated by Energy generated by electrolysers
Electrolysers TWhproduced  natural gas combustion {in form of hydrogen) powered by
100% renewable electricity
Stationary electricity  tonnes CO,e / Energy generated from Energy generated from hydrogen
generation TWh produced  fossil fuel sources {in US) combustion (steam reforming process)
Automotive - heavy tonnes (Oe/ Internal combustion Fuel cell etectric vehicle powered
and light duty vehicle engine - diesel vehicle by average China electricity grid mix

Johnson Matthey | Annual Report and Accounts 2023
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Basis of reporting - non-financial data continued

The lifetime of the technology is also considered to discount any impacts from the sale
of previous years' technologies if these are no longer operational and, where applicable,
adjustments to capture changing performance over time are made.

No allocation between value chain partners is applied, since there are no established
guidelines for this. However, our products and solutions are vital to realising the benefits
of the technologies being used, and our KPI aims to accurately reflect JM's role, in that
we enable avoided GHG emissions via the use of such technalogies.

Technologies that were previously included in this metric from businesses that have been
divested during the year (Battery Materials) have been removed from the calculation and
historical years' performance re-baselined.

SASB Resource efficiency indicator

We have also identified revenues aligned to the SASB Chemicals Sustainability Accounting
Standard definition of products designed for use-phase resource efficiency, which includes
products that “through their use - can be shown to improve energy efficiency, eliminate or
lower greenhouse gas (GHG) emissions, reduce raw materials consumption, increase product
longevity, and/or reduce water consumption®. Qualifying products are those that either:

« increase the efficiency of a product during its use phase (for example, our battery materials
and fuel cell components); or

* increase the efficiency of the manufacturing process used to make a product (for example,
our catalysts and additives for the chemical, oi! and gas industries).

Products beyond the scope of this assessment include those specifically designed to meet
envirenmental regulatory requirements, and any product where a use-phase resource
efficiency benefit is unclear. Revenues aligned to the use-phase resource efficiency criteria
represent sales excluding precious metals.

Our goal: Achieve net zero by 2040

Our operational carbon footprint is reported in tonnes of carbon dioxide equivalent (COse)
according to the GHG Protocol corporate standard 2015 revision, www.ghgprotocol.org and
in-with the UK Stream-lined Energy and Carbon Reporting (SECR) April 2019 requirements
of the UK Companies Act 2006 (Strategic and Directors’ Reparts) Regulations 2013.

Scope 1 GHG emissions

Our Scope 1 GHG emissions are generated by the direct burning of fuel (predominantly
natural gas), performing chemical reactions in our manufacturing processes and driving
company-owned or leased vehicles. They are calculated in tonnes CO,e using conversion
factors for each.energy source as published by Defra in June 2022 and subsequently amended
in September 2022 - we have used the amended version. We include carbon dioxide (CO,),
nitrous oxide {N,0), refrigerant and methane (CH,) process emissions to air in our Scope 1
calculations. We don't believe we have any material Scope 1 GHG emissions of PFS and SF6

GOVERNANCE FINANCIAL STATEMENTS

OTHER INFORMATION

| STRATEGIC REPORT

Scope 2 GHG emissions

Our Scope 2 GHG emissions arise from the use of electricity and steam procured from third
parties for use at our facilities. They are calculated using the ‘dual reporting’ methodology
outlined in the GHG Protocol corporate standard 2015 revision.

For-the location-based method of Scope 2 accounting, for all facilities outside the US, we use
national carbon intensity factors related to the consumption of grid electricity in 2020 made
available in the 2022 edition of the world CO, emissions database of the International Energy
Agency. They were purchased under licence in February 2022 for sole use in company
reporting. For US facilities we use regional carbon factors published by the Environmental
Protection Agency in January 2023 edition of, eGRID data 2021.

For the market-based method of Scope 2 accounting, we have applied the hierarchy of
sources for determination of appropriate carbon intensity factors, as outlined in table 6.3
on page 48 of the GHG Protocol Scape 2 Guidance. We have successfully obtained carbon
intensity factors directly from our grid electricity suppliers in the EU, US and Australia.
However, it has not been possible to abtain this information from suppliers in China, India,
South Africa and non-OECD Europe.

Scope 3 GHG emissions

Our annual Scope 3 GHG emissions are reported according to the methodology of the GHG
Protoco! Corporate Value Chain (Scope 3) Accounting and Reporting Standard. A variety

of accounting techniques were used depending on the availabitity of data. All value chain
emissions aver which JM has financial contro! are included: therefore our scope 3 reporting
does not include raw materials where JM is a toll manufacturer i.e. when raw materials being
used in our factories remain in the financial ownership of our customer at all times.

When calculating the GHG footprint of each Scope 3 category, our principle of using the most
accurate data sources was applied in the following order:

* GHG footprint data obtained directly from value chain partners

* Mass based calculations using carbon intensity factars from respected databases, such
as Defra's GHG reporting conversion factors and Ecolnvent

« Financial allocation using Avieco's proprietary Input-Qutput (EEIO) model. This combines
economic data from central banks and treasury departments with research data from the
World Bank, OECD and other leading enviranmental agencies
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Scope 3 GHG category as defined by GHG Protecol Cakulation methodology

1. Purchased goods and services Where mass of purchased goods was available, this was used in.combination with GHG intensity factors abtained either from
suppliers or Ecolivent. For the remaining goods and for purchased services a financial allocation (EEIO mode!) was used

2. Capital goods Financial allocation (EEIO model) using geographical breakdown of data shown in Accounting note 11 ‘Property, plant &
equipment” on page 175

3. Fuel- and energy-related activities Defra’s GHG reporting conversion factors 2022 were used to calculate well-to-tank GHG emissions from fuel usage, transmission
and distribution losses from purchased electricity, and well-to-tank and transmission and distribution lasses of energy from steam

4. Upstream transportation and distribution Emissions data was provided by our suppliers where available. Otherwise, a financial allocation was made based on spend and
intensity factors from the EEIQO model

5. Waste generated in operations Where GHG footprints were available from waste service providers they were used, otherwise Defra’s GHG reporting conversion
factors 2022 were used according to mass of waste disposal by destination see page 31

6. Business travel Footprint business travel for air and rail was obtained from our business travel service providers. Where available mileage

for personal car, taxi and public transport use was used In combination with Defra's GHG reporting conversion factors 2022.
In the absence of mileage, a financial aflocation was made based on expenses spend and intensity factors from the EEIQ model.
Accounting is by date of financial transaction

7. Employee commuting Data is obtained by employee survey of miles travelled per week by modes of transport. Defra’s GHG reporting conversion factors
2022 are used to calculate the GHG intensity of each transport type

8. Upstream leased assets Financial allocation (EEIO model) using floor space and geographical location

9. Downstream transportation and distribution Where ]M takes responsibility for the downstream distribution of goods, it was included in the upstream category calculation.
Where our customers takes responsibility, no data is availabl

10. Processing of sold products No quantitative data available, but not expected to be material based on our knowledge of how our customers use our products

11. Use of sold products We have removed Use of sold products from our footprint by agreement with SBTi, as it determined that the emissions we reported
in this category were 'indirect’ and should not, therefore, be included.

12. End of life treatment of sold products Many of JM's products are returned to the company for recovery of the precious metals and thus end of life treatment is included
in our Scope 1 and Scope 2 footprint. JM does not have visibility of other end of life treatments

13. Downstream leased assets Included in Wpstream leased assets cateqory

14. Franchises JM does not have any franchises

15. Investments GHG footprints from our Pensions trustee providers were used, where available, and scaled to represent JM's global employee count.

Financial allocation (EEIQ model) using geographical breakdown of investment revenues from each entity
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Basis of reporting - non-financial data continued

Planet: Protecting nature and advancing
the circular economy

Our goal: Advancing the circular economy to conserve
scarce resources

Our KPI to monitor how we are advancing:the circular economy is a measurement of all %
recycled platinum group metals in our manufactured goods on a mass basis.

We include use of five PGMs - platinum, palladium, rhedium, ruthenium and iridium in our
target. This is defined as the weighted global average of all goods manufactured in our plants
over the course of the reporting year and includes metal that is both sourced and funded

by JM and metal sourced and funded by cur customers.

We define primary metal as metal from a mine or originating outside of the refining loop.
This is measured by recording the amount of metal matching this description that has been
used in product manufacturing over the given time-period.

We define secondary or recycled metal as platinum-group metal-bearing material that has
come from an end use (including post-consumer product scrap and waste materials) and

has not come to JM in the form of ingot, concentrate or matte directly from a mining process.

This makes up the balance of metal that has been used in product manufacturing over the
given time-period.

‘OTHER INFORMATION K
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Our goal: Minimising our environmental footprint to
protect nature

Total hazardous waste produced

This KPi Is a record of how much hazardous waste we generate from our operations that can
no longer be used by Johnson Matthey and has to be sent off site for treatment. We define
hazardous waste in line with local regulatory requirements in the particular territory where
the waste is generated. For example, in Europe we consider the EU Waste Framework
Directive (Directive 2008/98/EC of the European Parliament and of the Council). We measure
the amount of solid and liquid hazardous waste and report in metric tonnes of material.

We measure the total weights sent off site, including any entrained water, and we consider
81l material waste no longer of use to johnson Matthey. We categorise its destination in the
following ways:

« Sent outside JM for beneficial reuse.

+ Sent outside JM for recycling.

* Sent outside JM for incineration with energy recovery.

* Sent outside JM for incineration or treatment without energy recovery.

* Sent outside JM for landfill disposal.

Net water usage
This KP} is & record of how much water we withdraw through our aperations.

The KPi includes all freshwater sources - mains supplied water that we receive from
municipalities, public or private utility companies, ground water that is extracted from below
the earth's surface and fresh surface water that we extract from rivers, wetlands, lakes etc.
We do not include rainwater or any brackish surface water. We subtract any water that

is returned to the saurce from which it is extracted‘at the same or better quality .

Nitrogen Oxide (NO,) emissions

This KPI is a record of direct emissions of harmful nitrogen.oxides to the environment from
our manufacturing facilities. NO, is a generic term which includes nitric oxide (NO) and
nitrogen dioxide (NO,), but excludes nitrous oxide (N,O).

We measure this KPl in metric tonnes. The value is derived from continuous monitoring
equipment where present, or from stoichiometric calculations based on our knowledge
of NO, generation from our chemical processes. We consider all sources of NO, from the
combustion of fuel in steam boilers to the gaseous output of our processes that emit NO,.
We report the value after any abatement or treatment has taken place within our
chimney stacks.
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Basis of reporting - non-financial data continued

People

Our goal: Keep people safe

Total recordable injury and iliness rate (TRIIR) is defined as the number of recordable cases
per 200,000 hours worked in a rolling year and includes cases affecting both our employees
and contractors.

A recordable case (as defined under the US Occupational Safety and Health Administration
(OSHA) Regulations) is defined as a work related accident or iliness that results in one or
more of the following: absence of more than one day; medical treatment beyond:first aid:
death; loss of consciousness and restricted work or transfer to another job.

The OSHA severity rate is a calculation that gives a company an average of the number
of lost days and restricted days per recordable incident.

OSHA severity rate = Total lost days and restricted days in the year
x 200.000
Total hrs worked during the year

The process safety event severity rate (PSESR) is measured according to the methadology
approved by International Council of Chemical Associations (ICCA). The metric first requires
a determination that the event is to be included in the process safety event severity rate
(PSESR) calculation and then determining the severity using the severity table.

In determining this rate, 1 point is assigned for each Leve! 4 incident attribute, 3 points

for each Level 3 attribute, 9 points for each Level 2 attribute, and 27 points for each Level 1
attribute. The PSESR is recorded as a 12 month rolling number. Total worker hours include
employees, temporary employees and contractors.

Theoretically, a process safety event could be assigned a minimum of 1 point {i.e. the incident
meets the attributes of a Level 4 incident in only one category} or a maximum of 135 points
{i.e. the incident meets the attributes of a Level 1 incident in each of the five categories).

ATier 1 Process Safety Event (T-1 PSE) is a loss of primary containment (LOPC) with the
greatest consequence as defined by American Petroleum Institute recommended practice
{RP) 754.

1CCA process safety severity rate (Level 1 to Level 4) =
Total severity score for all events per 200,000 hrs worked during the year
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Our goal: Create a diverse, inclusive and engaged company

Employee Engagement

All permanent and fixed term contract employees are invited to voluntarily complete an
employee survey at regular intervals to determine the engagement and wellbeing of staff
using a standard methodology.defined by Workday Peakon - an independent third party
used by companies globally. All responses are submitted confidentially to Workday Peakon
and results are independently analysed and shared with all managers who met the minimum
response threshold of five responses from their team. Through the survey we measure
attributes on a scale of 0 to 10.

The survey measures employee engagement through three questions:

1) to what extent they would recommend JM as employer to others,
2) to what extent they intend to stay with JM,
3) in general how satisfied they are with their employment at JM.

Gender diversity
Our target KPI counts the percentage of all management level employees (permanent and
temporary) who are registered female on the 31¢ March in the reporting year.

For this purpose, an employee's gender is determined based on their registered gender at birth
or otherwise legally recognised gender as disclosed by the employee.

Our goal: Invest in our local communities

Our target KPl is an annual record of the total number of employee volunteering days undertaken
by permanent employees within their local communities, in accordance with JM's global
Employee Volunteering Policy. The volunteering is recorded in days, assuming that the standard
full-time equivalent employee day is 8 hours. The recorded volunteering days may have been
completed either on company time or on paid company leave. Volunteering done on unpaid
leave, or outside normal working hours, is not included in the reported numbers. In determining
the in-kind contribution of employees’ volunteering we take the number of volunteering days
reported in the year and multiply it by the group average cost of one day of employee time.

Calculation for indirect expenditure in

community investment

Number of working days in a year is five days per week for 50 weeks per year.
Total employee benefits expense in year

= Number of working days in year x Average
number of permanent employees

Average cost of one day of
employee time
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Externally assured selected information by ERM CVS

OTHER INFORMATION g

ERM Certification and Verification Services Limited ("ERM CVS") was engaged by Johnson Matthey PLC (*Johnson Matthey’) to provide limited assurance in relation to the selected information
set out below and presented in the Johnson Matthey Annual Report and Accounts 2023 (the *Report®).

Metric name Unit of Measure  2022/23 tota! figure Metric name Unit of Measure  2022/23 tota! figure
Total Scope 1 GHG emissions tonnes COze 233,300 Freshwater consumed in regions of high or 000's m? 399
Total Scope 2 GHG emissions {market-based) tonnes COe 130,386 extremely high baseline water stress
Total Scope 2 GHG emissions {location-based) tonnes COe 204,848 Total waste sent off site tonnes 62,885
Total Scope 1 and 2 GHG emission {market-based) tonnes CO,e 363,686 Total waste disposed off site to landfill tonnes 4,347
Total Scope 1 and 2 carbon intensity (market-based) tonnes CO,e/ 3.4 Total solid waste disposed off site tonnes 4.369

tonne sales Total solid waste generated for treatment off site tonnes 17,307
Year on year change in Scope 1 and 2 carban intensity % -8% Total solid waste sent off site to be reused or recycled tonnes 12,938
Total Scope 3 (Category 3) Fuel and Energy-related GHG tonnes CO,e 41,018 Total hazardous waste sent off site for treatment tonnes 41,860
emissions Nitrogen oxides (NO,} emissions to air tonnes 336
Total energy consumption Mwh 1,185,612 Sulphur oxides (SO,) emissions to air tonnes 31
Total non-renewable energy consumption kWh 986,948,044 Volatile organic chemicals (VOCs) emissions to air tonnes 42
Total renewable energy purchased or generated kWh 198,664,193 Coverage for NO, reporting % 86%
Centified renewable electricity consumption % 41% Coverage for SO, reporting o 36%
Total Scope 3 (Category 1) Purchased Goods and Services tonnes COse 2,495,475 Coverage for VOCs reporting % 57%
GHG emissions Lost Time Injury Frequency Rate (LTIFR) employees nimillion hrs 1.16
Total freshwater withdrawal (all sources}). m? 1,800,878 Lost Time Injury Frequency Rate (LTIFR) contractors nimillion hrs 137
Total water discharged back to original source m? 48,993 Occupational lllness Frequency Rate (OIFR) n/million hrs 0.08
Net freshwater consumption 000's m* 1,752 Tier 1 Process Safety events rate Tier 1 events/ 0.30
Average direct Chemical Oxygen Demand of wastewater mg/L 242 1,000,000 hrs
(€OD) Total Recordable Injury and lliness Rate(TRIIR) /200,000 hrs 0.47
Coverage for COD reporting % 75% employees + contractors

' ICCA Process Safety Event Severity Rate (PSESR) PSESR/200,000 hrs 1.02
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Independent Limited Assurance Statement to Johnson Matthey PLC

ERM Certification and Verification Services Limited ("ERM CVS’) was engaged by Johnson Matthey PLC (‘Johnson Matthey’) to provide limited assurance in refation to the selected information
set out below and presented in the Johnson Matthey Annual Report and Accounts 2023 (the "Report’).

Engogement summary
Scope of our assurance Whether the 2022723 selected information as presented on page 228 of the Report are fairly presented, in all material respects, in accordance with the
engagement reporting criteria.

Our assurance engagement does not extend to information in respect of earlier periods or to any other information included in the Report.
Reporting period 1% April 2022 - 31* March 2023

Reporting criteria * WBCSD/WRI GHG Protocol Corporate Accounting and Reporting Standard (2004, as updated January 2015) and GHG Protocol Scope 2 Guidance
+ Occupational Safety and Health (OSHA) regulations
+ Johnson Matthey's Basis of reporting - non-financial data found in the ‘other information’ section of the Report.
Assurancestandard  We performed a limited assurance engagement, In accordance with the International Standard on Assurance Engagements ISAE 3000 (Revised) ‘Assurance
and level of assurance Engagements other than Audits or Reviews of Historical Financial Information’ issued by the International Auditing and Standards Board.
The procedures performed in a limited assurance engagement vary in nature and timing from, and are less in extent than for a reasonable assurance engagement
and consequently, the level of assurance obtained in a limited assurance engagement is substantially lower than the assurance that would have been obtained had
3 reasonable assurance engagement been performed.
Respective Johnson Matthey is responsible for preparing the Report and for the collection and presentation of the information within it, and for the designing, implementing
responsibilities and maintaining of internal controls relevant to the preparation and presentation of the Report.
ERM CVS' responsibility is to provide conclusions to Johnson Matthey on the agreed scope based on our engagement terms with Johnson Matthey, the assurance
activities performed and exercising our professional judgement. We accept na responsibility, and deny any liability, to any party other than johnson Matthey for the
conclusions we have reached.

Our conclusion

Based on our activities, as described below, nothing has come to our attention to indicate that the 2022/23 selected information presented on page 228 of the Report, are not fairly stated,
in all material respects in accordance with the reporting criteria.

Our assurance activities

Considering the level of assurance and our assessment of the risk of material misstatement of the Report a multi-disciplinary team of sustainability and assurance specialists performed a range
of procedures that included, but was not restricted to, the following:

* Assessing the appropriateness of the reporting criteria for the selected information.

Interviews with management representatives responsible for managing the selected issues.

Interviews with relevant staff to understand and evaluate the relevant management systems and processes {including internal review and contro! processes) used for collecting and reporting
the selected disclosures.

A review at corporate level of a sample of qualitative and quantitative evidence supporting the reported information.

An analytical review of the year-end data submitted by locations included in the consolidated group data for the selected disclosures which included testing the completeness and mathematical
accuracy of conversions and calculations, and consolidation in line with the stated reporting boundary.

In-person site visits to Bawal {India), Skopje {(North Macedonia) and West Deptford Chemicals, N) (USA), as well as virtual site visits to Brimsdown {UK) and Clitheroe (UK) and desktop reviews
of Emmerich (Germany) and Savannah, GA (USA) to review local reporting processes and consistency of reported annual data with selected underlying source data.

Confirming conversion and emission factors and assumptions used.

Reviewing the presentation of information relevant to the scope of our work in the Report to ensure consistency with our findings.
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The limitations of our engagement

The reliability of the assured information is subject to inherent uncertainties, given the
available methods for determining, calculating or estimating the underlying information.
It is important to understand our assurance conclusions in this context.

Our independence, integrity and quality control

ERM CVSis an independent certification and verification body accredited by UKAS to ISO
17021:2015. Accordingly we maintain a comprehensive system of quality control, including
documented policies and procedures regarding compliance with ethical requirements,
professional standards, and applicable legal and regulatory requirements. Our quality
management system s at least as demanding as the relevant sections of ISOM-1 and
1SQMm-2 (2022).

ERM CVS applies a Code of Conduct and related policies to ensure that its employees maintain
integrity, objectivity, professional competence and high ethical standards in their work.

Our processes are designed and implemented to ensure that the work we undertake is
objective, impartial and free from bias and conflict of interest. Our certified management
system covers independence and ethical requirements that are at least as demanding as

the relevant sections of Parts A & B of the IESBA Code relating to assurance engagements.

The team that has undertaken this assurance engagement has extensive experience in
conducting assurance on environmental, social, ethical and health and safety information,
systems and processes, and provides no consultancy related services to Johnson Matthey

In any respect.

Gareth Manning
Partner, Corporate Assurance

London, United Kingdom
18 May 2023
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Shareholder information

Key shareholder facts
Johnson Matthey share price as at 31% March
2018 2019 2020 2021 2022 2023
3,042p 3,142p 1,798p 3,013p 1,879p 1,983p
By location By size of holding
Number Percentage
of shares® Percentage Numlt:rof Pmen:lg; of ol";‘;rzu
UK and Eire 112,046,998 61.08% Redngs o :
. - 1-1,000 3,029 74.05% _ 0.65%
USA and Canada 30,772,579 16.77%
" - 1,001 - 10,000 1,049 19.77% 1.65%
Continental Europe 29,918,105 16.31%
Asia Pacific 2612414 2.51% 10,001 - 100,000 192 3.62% 3.74%
T - 100,001 - 1,000,000 97  1.83% 18.63%
Rest of World 702,934 0.38%
Unidentified 5.400.387 >.04% 1,000,001 - 5,000,000 33 0.62% 36.65%
Total 183’453’417 100'00% 5,000,001 and over 6 0.11% 38.68%
— - Total 5,306 100.00% 100.00%
By catego R
4 gory Number Dividend - pence per share
. of shares' Percentage . 2018 2019 2020 200 2023
Investment and unit trusts 95,338,887 51.97% Interim ] 21.75 23.25 24.50 20.00 22.00 22.00
Pension funds 21,393,579 11.66% Final 58.25 62.25 31.125 50.00 55.00 55.00
Individuals 67,278 0.04% Total ordinary 80.0 85.5 55.625 70.00 77.00 77.00
Custodians 17,611,620 9.60% 1. bsued share capial "  shares of 10,136,428
Insurance companies 11,051,044 6.02% 2. Theslze of holding figures as & percentage of the lssued share capital are approximate due to the liquidity of the reglster
Sovereign weaith funds 4,718,398 2.57% The Board Is proposing a final dividend for 2022/23 of 55.00 pence, to take the total for the
Charities 333,464 0.18% year to 77.00 pence.
Other 32,939,147 17.96%
Total 183,453,417 100.00%
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Shareholder Information continued

Electronic communications

We're encouraging our shareholders to receive their shareholder information by email.and via
our website. This allows us to provide you with information quicker and helps us to be more
sustainable by reducing paper and printing materials.

To register for electronic shareholder communications, visit our registrar’s website
shareview.co.uk.

Dividends

Dividends can be paid directly into shareholders' bank or building society accounts. This allows
you to receive your dividend immediately and is cost-effective for your company. To take
advantage of this, please contact Equiniti via shareview.co.uk or complete the dividend
mandate form you receive with your next dividend cheque. A Dividend Reinvestment Plan

is also available which allows shareholders to purchase additional shares in the company.

Matthey.com

You can find information about the company quickly and easily on our website matthey.com.
Here you will find information on the company's current share price together with copies
of the group's full-year and half-year reports and major presentations to analysts and
institutional shareholders.

Enquiries

Shareholders who wish to contact johnsan Matthey Plc on any matter relating to their
shareholding are invited to contact the company’s registrars, Equiniti. Their contact details
are included below. Equiniti also offer a share dealing service by telephone: 3345 603 7037
or online shareview.co.uk/dealing:

By phone: +44(0}371 384 2344 Please use the country code when calling-from outside

the UK. When you call, please quote your 11-digit Shareholder Reference Number.
Telephone lines are open 8.30am to 5.30pm Monday to Friday excluding public holidays

in England and Wales.

By post: Equiniti, Aspect House, Spencer Road, Lancing, West Sussex BN99 6DA
Online: shareview.co.uk

Shareholders may also contact the company directly using the details below.

By phone: +44 20 7269 8000

By email: jmir@matthey.com

By post: The Company Secretary, johnson Matthey Plc, 5* Floor 25 Farringdon Street,
London EC4A 4AB

| GOVERNANCE | FINANCIAL STATEMENTS
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American Depositary Receipts

Johnson Matthey has a sponsored Level 1 American Depositary Receipt (ADR) programme
which BNY Mellon administers and for which it acts as Depositary. Each ADR represents two
Johnson Matthey ordinary shares. The ADRs trade on the US over-the-counter {OTC) market
under the symbo! JMPLY. When dividends are paid to shareholders, the Depositary converts
those dividends into US dollars, net of fees and expenses, and distributes the net amount

to ADR holders.

For enquiries, BNY Mellon can be contacted.on 1-888-BNY-ADRS (1-888-269-2377) toll
free if you are calling from within the US. Alternatively, they can be contacted by e-mail

at shrrelations@cpushareownerservices.com or via their website at www.adrbnymellon.com.

Financial calendar 2023

8" June

Ex dividend date

9t June

Final dividend record date

20* July

Annual General Meeting (AGM)

1¢ August

Payment of final dividend subject to the approval of shareholders at the AGM

23" November
Announcement of results for the six months ending 30® September 2023
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We have chosen to print on Edixion Offset, a primary material paper which
is independently certified according to the rules of the Forest Stewardship
Council® (FSC®) and from responsible sources. We continue to educate
ourselves and evolve our thoughts in this area as well as search for a
secondary material paper which can offer the same consistency in colour,
robustness and print quality to produce a clear, crisp report for our
stakeholders. We kindly ask that once you have finished with this report to
share it with someone who it may be of interest to or to recycle this as we
acknowledge that primary fibres from sustainably managed forests are
critical to maintain the paper cycle.

@More on paper sustainability: twosides.info
Designed and produced by Black Sun Global.
Printed in the UK by Pureprint, a CarbonNeutral® company.

Both manufacturing paper mill and the printer are registered to the
Environmental Management System IS0 14001:2004 and are Forest
Stewardship Council® (FSC) chain-of-custody certified.
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Registered Office
Johnson Matthey Plc

5* Floor
25 Farringdon Street
London EC4A 4AB

Johnson Matthey Plc is a public company
lihited by shares registered in England and
Wales with the registered number 33774.
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